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COMMUNICATION WITH STAKEHOLDERS

Triumph New Energy maintains regular communication with stakeholders and, through analyzing business relationships and

operational contexts, identifies six main stakeholder groups: shareholders/investors, government/regulatory agencies, customers,

employees, suppliers, and communities. In 2024, the Company actively solicited stakeholders' opinions on its environmental,
social, and governance initiatives and actively responded to the expectations of diverse stakeholders.

Communication

Communication

Type of Stakeholders Issues Concerned Channele Frequency
¢ Return on capitals * Performance presentation Regular
@ Shareholders/ » Social responsibility General Meeting of Share- Regular
Investors s Protection of sharehold- holders As Needed
ers’ rights » Investor research As Needed
e Openness and transparen- Business strategy meeting As Needed
cy of information * Communication on the "SSE As Needed
s Company governance e-Interactive" platform As Needed
e Strategies and plans of | e Phone call communication via
the Company investor hotline
« Email communication
Government / . Respolnse to national | e Pcnliqi gulidelinel As Needed
Regulatory strategies * On-site inspection by super- As Needed
Authorities ¢ Legal compliance in busi- visory authorities As Needed
ness practices * Legal compliance of informa- As Needed
» Paying taxes in accor- tion disclosure
dance with the law » Special meeting reports
* Prevention and control of
pollution
e Fully honoring an agree- | ® Customer service hotline As Needed
@ Client ment ® Customer complaint platform As Needed
* Ensuring good quality * Customer satisfaction survey As Needed
® Providing satisfactory ser- | ® Visits and communication As Needed
vices
e Reasonable remuneration | e Workers’ Congress Regular
@ Employees and benefits * Routine communication As Needed
® Safe working environment | ® Cultural activities of the cor- As Needed
® Career development and porate
training
* Employee care
e Fair procurement in the | ® Supplier qualification review As Needed
@ Suppliers supply chain e Supplier communication As Needed
platform
e Contributing to the soci- | e Welfare activities As Needed
@ Community ety » Participation in the establish- As Needed
s Environmental protection ment of industry standards As Needed
* Fair competition * Business exchange and As Needed

Mutual benefits
Promoting industry prog-
ress

cooperation
» Media engagement and
interviews

1

UNDERSTANDING THE ESSENCE OF RESPONSIBILITY MANAGEMENT

ANALYSIS OF MATERIAL ISSUES

Triumph New Energy regularly identifies and updates the Company's material ESG issues based on two dimensions — "financial

materiality" and "impact materiality".

comprehensively collects and organ

Through various communication methods such as surveys and discussions, the Company
izes stakeholders' concerns and demands, aligns them with national policies and capital

market focus areas, analyzes and evaluates the materiality of the issues, and validates the results through the Board of Directors
and external experts. These results serve as key points for company management and reporting disclosures.

During the reporting period, the Company conducted assessments in an orderly manner following four steps: conducting back-

ground research, establishing an issue list, evaluating and confirming materiality, and forming an issue report. This systematic

approach identifies key ESG issues and future development directions.

Analysis Steps

Conducting
backgroundresearch

Description

Identify major trends pertinent to the Company through full industry-based investiga-
tion, then identify potential issues based on the business features, national polices
and key points of high concern in the capital market.

Establishing a list
of issues

By engaging internal and external experts, employees, customers, suppliers, and other
stakeholders, the Company gains insights into their views on material issues, identify-
ing impacts, risks, and opportunities, which are then compiled into an issue list.

Evaluating and
confirming materiality

Financial materiality and impact materiality assessments are conducted, considering
national policies, capital market focus areas, and industry benchmarks, to generate
material issue analysis results.

Preparing
an issue report

Summarize analysis processes, methods and conclusions and report to the Company’ s
management to finally establish key information to be disclosed in this report, objec-
tives of future ESG management and specific implementation plans.

T
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Influence importance

Based on the material issue analysis results, the Company enhances the disclosure of key issues in this report and applies these

insights in daily operations to guide business improvements and management optimizations, meeting stakeholder expectations,

strengthening trust and collaboration,

and promoting sustainable development for both the Company and society.
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Combating
Climate Change

ill.‘!

Triumph New Energy actively responds to President Xi Jinping's major announcement on the carbon peaking and carbon neutrality
goals, recognizing the severe impact of climate change on the Company's operations and business development. From the perspec-
tives of governance, strategy, risk management, and metrics & targets, the Company proactively identifies and analyzes the potential
impact of climate risks and opportunities on its operations and takes corresponding measures to manage the effects of climate
change.

Governance

The Company is firmly committed to advancing green development, considering climate change and carbon emissions as key factors
in business management, and continuously improving its energy conservation and environmental protection management systems.

The Company has not established an independent climate governance team; climate-related work is incorporated into the ESG
management system. The Company's decision-making and management teams continuously enhance relevant knowledge and skills.
Relevant departments and subsidiaries integrate climate risk management into their daily operations to jointly drive progress. The
Company employs personnel with expertise in carbon emissions management, energy, and environmental protection while also
inviting industry experts and professional institutions to conduct climate-related seminars, providing consultation for decision-mak-
ing on climate governance.

Strategy

The Company continues to strengthen its ability to identify and manage climate-related risks, classifying them into two major catego-
ries: physical risks related to climate change and transition risks associated with climate change and the low-carbon economy. The
Company has identified one physical risk, five transition risks, and two opportunities, totaling eight climate-related risks and opportu-

nities with significant impacts.

Risk or Main Cat X
Opportunity Type ain Categories
Physical Risks Acute physical risks © Extreme weather
Policies and laws risks © Stricter environmental regulations
Technology risks © Low-carbon transition
Transition Risks g © Changes in market demand
Market risks i
©  Fluctuations in resource prices
Reputation risks O Stakeholders expectations
- o International/national policy support for the new
Policies and laws energy sector
Opportunity
Broducts and 2 o Increased demand for low carbon emission products
roducts and services andservices

Risk or
Opportunity
Type

ENVIRONMENTAL SECTION

Risk or Opportunity
Description

Potential Impact

Duration |Value Chain| Financial

Countermeasure

of Impact Scope Impact
Risk

Acute o Leading to employee heat- | Short-term Internal Increasing Taking more measures to

physical risks stroke and poor work condi- operations employee  guarantee the safety of em-
tions, reducing operational maintenance | ployees
efficiency while increasing em- costs
ployee health maintenance
costs.

Policies and Future implementation of Medium- Internal Increasing | tay on top of the changes in

laws risks stricter environmental regula- and operations | operat ing | the regulations and policies
tions by local government long-term costs related to dual carbon, and

formulate corresponding

| measures in a timely manner

| to actively address the
changes.

Technology Higher customer demands for | Medium- Internal Increasing  Conduct energy-saving and

risks low carbon emission technolo- | and operations |operating | carbon-reducing technology
gies in products and services long-term costs transformation in consider-

ation of the current level of
technology, and carry out
regular maintenance of
equipment.

Market risks Increased procurement costs | Short-term = Upstream Increasing I Implement green procure-
for low-carbon raw materials | operating | ment principles, and favor
and renewable energy Internal costs green products in raw mate-
Market preference for low-car- operations rial purchases and ener-
bon products and services Decrease in | gy-efficient equipment in

revenue equipment procurement.

Reputation Increasing compliance costs | Short-term = Internal Increasing Actively take on social

risks related to stringent environ- operations |operating | responsibility, strengthen
mental performance disclosure costs clean production, and regu-
requirements to maintain or larly disclose progress on
enhance reputation energy conservation and

emission reduction efforts.
Opportunity

Policies and Increased support from nation- | Short- and | Internal Reduced | Actively respond to policies

laws al policies for new energy long-term  operations energy pro- by innovating new energy

curement products to reduce carbon

costs emissions; develop clean

Increase in | energy projects and mea-

revenue sures such as green power
purchases.

Products and In the context of transitioning | Medium- Internal Increase in | Further develop and provide

services to a low-carbon economy, | and long- operations | revenue low-carbon products, ser-
social demand for green, |term vices, and solutions.
low-carbon products and ser-
vices may increase.

Note: The Company categorizes the impact timeframe into short-term (0-1 year), medium-term (1-5 years), and long-term (over 5 years).

16
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Risk Management -

The Company actively monitors and analyzes climate-related policies and regulations. By considering its business characteristics,
internal and external development environments, and benchmarking against best practices in climate disclosure, as well as incorpo-
rating expert opinions, the Company identifies climate risks and opportunities with significant potential impacts. It determines their
specific types and timeframes, comprehensively assesses their effects on investment, R&D, production operations, products and
services, and the value chain, and ranks the risks and opportunities based on their impact severity and likelihood.

For key identified risks and opportunities, the Company organizes relevant departments to develop response measures to minimize
financial, market, operational, and reputational impacts while actively seizing industry development opportunities arising from climate
change to enhance resilience in addressing climate challenges. For details on the Company's risk management system and mecha-
nisms, please refer to the relevant sections on risk management.

Goals and Indicators

In accordance with the GHG Emission Accounting Methods and Reporting Guidelines for Industrial Enterprises (Trial), the Company
develops and implements the Carbon Emission Data Management Measures, and through carbon inventory actions, clearly identifies
sits sources of GHG emissions, continuously optimizes energy use links to improve energy efficiency, and adopts energy-saving
measures to reduce its GHG emissions. As of the end of the reporting period, all the Company’s subsidiaries have completed their
2024 greenhouse gas emission self-assessment reports, with Zhangzhou New Energy and North Glass having completed their 2024
greenhouse gas emission verification.

The inventory scope includes direct GHG emissions (Scope 1) and indirect GHG emissions (Scope 2). Scope 1 emissions mainly
originate from fossil fuel combustion and carbonate decomposition, including emissions from natural gas, dolomite, and limestone.
Scope 2 emissions primarily come from net purchased electricity converted into greenhouse gas emissions.

Total GHG | -
emissions
(Scope 1 & 2)

1,232,701.27 ' 1,506,202.68 273,502

GHG emissions
(Scope 1)

881,797.06  1,030,374.5 148,577.46

GHG emissions
(Scope 2)

330,904.23 | 475,828.18 | 124,923.95

ENVIRONMENTAL SECTION

N CASE ZHANGZHOU NEW ENERGY ACTIVELY
ENGAGING IN CARBON ASSET MANAGEMENT

Zhangzhou New Energy has reduced carbon emissions by enhancing the maintenance of vehicles within the
plant, regulating the use of natural gas, energy-saving transformations of the air compressor system, and kiln
energy-saving technologies. By now, a total surplus of 4.5 metric tons of carbon emission quotas has been
achieved.

* On-site Vehicles: Vehicles are regularly maintained and serviced through cleaning, lubrication, fastening,
adjustment, and corrosion prevention to ensure optimal performance while reducing failure rates and
energy consumption. Optimizing driving routes and avoiding unnecessary idling can significantly reduce
fuel consumption and carbon emissions.

» Kilns: Adjusting the proportion of natural gas and fuel oil usage to increase the share of natural gas.
Optimizing kiln design, using thermal insulation materials, implementing heat recovery systems, and
adopting intelligent control measures significantly improve thermal efficiency and reduce carbon emis-
sions. Enhancing safety training, regularly inspecting gas facilities, and optimizing gas usage processes
further improve natural gas utilization efficiency.

* Air Compressor Systems: mplementing reactive power compensation, variable frequency speed control,
and multi-unit group control for energy savings significantly reduces energy consumption. Strengthening
the routine maintenance and periodic performance inspections of air compressors ensures efficient and
stable operation.

The Company actively promotes environmental awareness through bulletin boards, slogans, display panels, and expert-led lectures.
Employees participate in environmental training sessions organized by CNBM and Triumph Science & Technology Group, and various
awareness activities such as "National Ecology Day" and "Energy Conservation Week'" are held to deepen education on environmental
protection and energy conservation. During the reporting period, the Company's headquarters and subsidiaries conducted 113
environmental protection training sessions, with a total of 2,277 participants.

Advancing Energy Conservation and Emission Reduction,
Contributing to Green Cities '

Under the goals of "carbon peak and carbon neutrality”, China's energy revolution is accelerating. Photovoltaics, as a green and renew-
able energy source, is entering a stage of large-scale, high-ratio, and high-quality leapfrog development. The Company closely
follows the "4335" guiding principles of CNBM and the "3+1" strategy for new glass materials by Triumph Science & Technology Group.
The Company accelerates the integration and development of new energy businesses, promoting green manufacturing, the spread of
green products, and the application of green technologies. The production of lightweight and thin solar photovoltaic glass leads the
world, making photovoltaic modules more accessible to the general public.

As of the end of the reporting period, Yixing New Energy and Hefei New Energy were respectively awarded the title of "Green Factory"
in Jiangsu Province and Anhui Province in 2024. Hefei New Energy has obtained a product carbon footprint certificate. Zigong
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Fine Environment

Management J

Triumph New Energy complies with applicable laws and regulations, including the Energy Conservation Law of the People's Republic

of China, the Water Law of the People's Republic of China, the Circular Economy Promotion Law of the People's Republic of China, the
Environmental Protection Law of the People's Republic of China, and the Law of the People's Republic of China on Environmental
Impact Assessment. Additionally, based on issues identified during actual implementation, Triumph New Energy has established a
dynamic environmental management system centered on risk control, involving full participation and process control. The Company
has also gradually developed a long-term environmental protection mechanism for self-regulation, continuous improvement, and
sustainable development. As of the end of the reporting period, four operational enterprises — Yixing New Energy, Zigong New
Energy, Zhangzhou New Energy, and Hefei New Energy — have obtained ISO 14001:2018 Environmental Management System
Certification. Tongcheng New Energy is in the process of completing its environmental system certification.

it
8]

EES @"\
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The Company has established an Environmental Protection Committee responsible for implementing Xi Jinping's thought on ecologi-
cal civilization, executing the decisions and policies of the CPC Central Committee and the State Council regarding ecological civiliza-
tion and environmental protection, adhering to national policies, laws, regulations, and standards related to energy conservation and
environmental protection, and meeting requirements from upper departments. It is tasked with developing and improving its energy
conservation and environmental protection management system, formulating energy conservation and environmental protection
goals, plans, schedules, and relevant management systems and overseeing the deployment of environmental protection initiatives. It
is responsible for researching and addressing major environmental protection issues. An office under the Environmental Protection
Committee handles daily affairs. It is housed in the Company's Safety and Environmental Protection Department, with the head of this
department serving as the Office Director.

® The Company continuously improves its environmental protection management system and has formulated and implemented a
series of internal management regulations and supporting documents, including the Energy Conservation and Ecological

ENVIRONMENTAL SECTION

Environmental Protection Responsibility System, the Implementation Rules for Daily Supervision and Management of Ecological
Environmental Protection, and the Supervision and Management Measures for Energy Conservation and Ecological Environmen-
tal Protection. During the reporting period, the Company revised three key documents: Environmental Protection Committee,
Energy Conservation and Ecological Environmental Protection Responsibility System, and Energy Conservation and Ecological
Environmental Protection Assessment Management Measures. Additionally, it introduced two new regulations: Hazardous Waste
Management Rules and Carbon Emission Data Management Measures, effectively ensuring that all affiliated units implement
ecological and environmental protection measures.

@® The Company has strengthened its emergency management system by formulating and implementing the Contingency Plan
Management Measures for Environmental Emergencies and the Environmental Emergency Reporting Management Measures. It
also guides and supervises its subsidiaries in conducting emergency drills and assessments according to annual plans, thereby
improving emergency response and accident handling capabilities. During the reporting period, the Company organized six

emergency drills for environmental emergencies.

Zigong - Emergency Drill for Diesel Leak Environmental Emergency

@ The Company strictly adheres to the Environmental Protection Law of the People's Republic of China, the Law of the People's
Republic of China on Environmental Impact Assessment, and other relevant laws and regulations on ecological protection. It
implements strict biodiversity conservation measures to minimize disruptions to the ecological environment caused by production
and operations. Before project construction, the Company conducts standardized environmental impact assessments to evaluate
the impact of projects on biodiversity. Construction can only proceed once assessments deem the impact acceptable and approv-
al for the environmental impact assessment has been obtained.

The Company is committed to a growth path characterized by low consumption, high efficiency, recyclability, and minimal emissions.
During the reporting period, there were no violations or irregularities in the ecological environment field, no administrative penalties
for ecological and environmental protection, and no major or above environmental pollution incidents occurred. All annual environ-
mental-related targets were exceeded.

Indicatorz Assessment Target | Aspirational Target | Progress in 2024

Comprehenswe ENCcrgy Decrease by Decrease by Decrease by
consumption per

RMB 10,000 of output value 1 % 2% 273%

(comparable Price} year-on-year | year-on-year Year-on-year

Nitrogen oxide Decrease by [ Decrease by Decrease by

emissions per unit of 2% ll-% 11 .9370

glass products
year-on-year | year-on-year year-on-year
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Strengthening
Resource
Management

Ot iam,

Triumph New Energy has established an energy management system that covers the entire production process. Through three key
approaches — clean energy applications, intelligent upgrades, and resource recycling — it promotes green and low-carbon develop-

ment while practicing circular economy principles. The Company actively enhances resource management and fulfills its corporate
responsibility to reduce energy consumption, contributing to sustainable societal development.

Energy

The Company fully implements China's strategy of balancing energy development with conservation. It has established a comprehen-
sive energy management system to ensure the rational use of energy and reduce energy consumption. The Company's energy
consumption is primarily concentrated in daily office operations and production activities, with the main types of energy consumed
being clean energy sources such as natural gas and purchased electricity. Natural gas is sourced from gas companies, while electricity
primarily comes from the power system, the Company's photovoltaic power generation system, and the waste heat power supply
system.

To improve energy conservation and carbon reduction, the Company's subsidiaries have installed rooftop photovoltaic power stations
and waste heat power generation stations, implemented digital energy management, and promoted green office practices. In its
energy management, the Company integrates advanced management concepts such as indicators, performance, and cost manage-
ment. It effectively combines people, machines, materials, methods, and environment through production logs, ledgers, and reports.
Through DCS and PLC production line data collection, it compiles and analyzes data from the entire production management process,
providing real-time feedback on the production order's output, completion rate, and team performance, thereby effectively enhancing
the digitalization and intelligence of glass production. As of the end of the reporting period, Hefei New Energy, Yixing New Energy,
Zhangzhou New Energy, and Zigong New Energy have all obtained ISO 50001:2018 Energy Management System Certification.
Luoyang New Energy and Tongcheng New Energy are in the process of completing their environmental system certification.

Clean Energy

Tongcheng New Energy, Hefei New Energy, Zigong New Energy, Yixing New Energy, and
Zhangzhou New Energy have constructed photovoltaic power stations on their premises,
utilizing solar energy for electricity generation.

Hefei New Energy, Tongcheng New Energy, Zigong New Energy, and North Glass have each

built a waste heat boiler, using high-temperature flue gas for waste heat power generation.

Technological Improvement

By adopting oxygen enriched or oxy-fuel combustion technologies, combined with the
pre-melting and pre-heating of materials, complete kiln insulation and sealing, optimizing
production line process control, phasing out energy-intensive mechanical and electrical
equipment, and improving the automation level of melting furnaces.

The Company employs highly automated and intelligent production equipment to reduce
energy consumption and raw material waste during the production process, and imple-
ments energy-saving measures such as smart management construction.

ENVIRONMENTAL SECTION

Water

The Company actively promotes the construction of water-efficient enterprises by establishing management systems to improve unit
water efficiency. The headquarters and all subsidiaries have designated departments responsible for water resource management and
have undertaken various initiatives to enhance water utilization efficiency. The Company's primary water source is municipal water
supply, and its operations do not have a significant direct or indirect impact on water due to water intake, consumption, discharge, or
storage variations.

@ [XThe Company requires all production enterprises to verify the use of fresh water, to arrange and use water rationally, to improve
the recycling rate of water and the reuse rate of wastewater, and to reduce the consumption of fresh water when producing or
processing products.

@ A circulating water system has been employed, to recycle equipment cooling water that has been used in combined workshops,
which is uncontaminated and only has an increased water temperature, after cooling it for reuse. The water used for edge grinding
and cleaning in the deep processing workshops is also recycled and reused after treatment.

@ Eliminate continuous water flow, ensuring that water stops when personnel are absent. Regular inspections and maintenance of
water pipelines and taps are conducted to prevent any leaks or drips.

® The Company actively adopts new water-saving technologies and carries out energy-saving technological innovation activities.
Collectives or individuals who make outstanding contributions are recognized and encouraged according to relevant regulations.

Recycling

The Company has established a resource conservation and recycling mechanism, improving resource utilization efficiency and reduc-
ing waste by implementing measures such as waste recycling and reuse, The main materials consumed in the Company's production

processes include quartz sand, soda ash, dolomite, calcite, mirabilite, aluminum oxide, and composite clarifying agents, among others.

The Company actively promotes the reuse of second-hand packaging materials and has developed a comprehensive process for
procuring, inspecting, and using such materials. Strict quality control ensures that selected second-hand packaging materials meet
safety, hygiene, and reliability standards. Additionally, the Company has established long-term partnerships with suppliers to reduce
the use of new packaging materials, jointly advancing the green packaging initiative.

Promoting the Circular Reuse of Second-hand Packaging Materials
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Strictly Controlling
Waste Emissions

}\

Triumph New Energy adheres to the Scientific Outlook on Development, implementing comprehensive management operating
scientifically through strict control, continuous improvement, and management innovation. By adopting measures such as using clean
raw materials, harmless disposal of "three-waste" in the production process, and resource utilization of waste, it effectively reduces
pollutant concentration and achieves compliant emissions.

During the reporting period, Tongcheng New Energy was included in the 2024 Environmental Information Disclosure Directory for
Enterprises and Institutions in Anging City; Hefei New Energy was listed as a Key Air Pollutant Discharging Unit in Hefei City for 2024;
Yixing New Energy was included in the 2024 Key Pollutant Discharging Units List of Wuxi City; Zigong New Energy was listed as a Key
Air Pollution Discharging Unit in Zigong City for 2024; Zhangzhou New Energy was classified as a Key Air Environment Pollution
Discharging Unit in Zhangzhou City for 2024.

Wastewater

The Company's affiliated enterprises strictly comply with the Law of the People's Republic of China on the Prevention and Control of
Water Pollution, the Self-monitoring Technology Guidelines for Pollution Sources—General Rule and the Class 3 standards under the
Integrated Wastewater Discharge Standard (GB 8978-1996), continuously optimizing and improving the wastewater treatment
system, thereby enhancing the efficiency of wastewater treatment facilities. The non-wastewater key pollutant discharging unit of the
company's affiliated enterprises conducts timely in-house water quality tests, and regularly entrusts qualified third-party testing
organizations to monitor wastewater. During the reporting period, the pollutant levels in the water discharged by the Company's
headquarters and its subsidiaries complied with water pollutant discharge standards.

Waste Gas Emissions

The Company strictly adheres to the Law of the People's Republic of China on the Prevention and Control of Atmospheric Pollution,
the Implementation Plans for Air Pollution Prevention and Control issued by the local government, and the Emission Standards for Air
Pollutants in the Glass Industry, enhancing the management of various emissions generated during operations to minimize environ-
mental impact. During the reporting period, the Company's major air pollutants were particulate matter, SO, and NO[X, all of which
met air pollutant emission standards.

Emission Reduction Measures

o The raw materials are strictly covered during the transportation process, and the unloading of
raw materials is completed inside the workshop, avoiding any exposure or dispersion.
0 The raw material preparation system and the broken glass system both adopt mechanized,
continuous, automated, and enclosed operation modes, with dust collection and treatment
a being organized for emission.

@ ® o Strengthen the operation and management of environmental protection facilities, such as desul-
furization, denitrification, and dust removal, ensuring their optimal performance to maintain
high desulfurization, denitrification, and dust removal efficiency.

o Glass production lines use natural gas as fuel, and advanced combustion methods are employed
to reduce natural gas consumption and lower pollutant emissions.

ENVIRONMENTAL SECTION

Pollutant monitoring

o Utilizing advanced domestic flue gas treatment facilities, and installing online monitoring equip-
ment for pollution sources to monitor emissions in real time, with monitored data including flue
gas flow rate, temperature, pressure, SOz, NOx, particulate matter, and more.

o Regularly conducting third-party tests on emissions to ensure compliance with discharge
standards.

© Installing LED electronic display screens in prominent locations to disclose real-time atmospher-
ic pollutant emission status, and publishing pollutant emission information on its official website.

Solid Wastes

The Company disposes of solid wastes in a legal and compliant manner by qualified third parties, in accordance with applicable laws
and regulations such as the Law of the People's Republic of China on the Prevention and Control of Environmental Pollution by Solid
Wastes and the "Measures for the Management of Hazardous Waste Transfer,” and following the requirements of the Technical Guide-
lines for Solid Waste Treatment and Disposal Engineering. During the reporting period, all solid wastes were legally and compliantly
disposed of, with a 100% compliance rate for hazardous waste disposal.

Management of general industrial solid waste

o General industrial solid wastes produced in subsidiary companies include cullet, which can be
melt down to reuse; the dust collected by bag filters, which can be reused as raw materials; the
waste ion exchange resin, which can be recycled by factories; and the dust collected in furnace
exhaust and the sludge after drying, which can be sold to external building material companies
for comprehensive utilization.

Hazardous waste management

o The hazardous waste generated by the Company's various units mainly includes waste ceramic
filter tubes, waste packaging drums, waste catalysts, waste engine oil, etc., which are collected
and periodically entrusted to qualified hazardous waste disposal units for disposal.

For more information on the Company's pollution prevention efforts, please refer to the 2024 Annual Report.
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Empowering Employee Growth

The Company's job levels are primarily divided into top executives, deputy executives, senior management (assistant general manag-
er), middle management, deputy middle management, department assistants, and general staff

@® The Company has established and implemented internal management systems such as the Implementation Measures for Competi-
tive Selection of Management Personnel, Incentive Measures for Encouraging Accountability and Correcting Errors for Manage-
ment Personnel, and the Measures for Management of Reserve Management Personnel to clarify the selection process for
management positions at the deputy level and above in the functional departments at the headquarters, motivating the manage-
ment to take initiative and drive business growth.

® The Company has established promotion channels for employees across three categories: management talent, professional
technical talent, and skilled talent. Outstanding performers are recognized and rewarded with promotions, commendations,
opportunities for external training, and material incentives. The Company actively assists employees in setting personal career
plans, clarifying future career directions, offering theoretical and practical advice, and recommending various learning and
advancement opportunities to balance human resource needs with employee career development.

The Company upholds the principle of "classified and tiered training for all employees” and has developed and implemented related
management systems, such as the Training Management Measures. This establishes a comprehensive training framework that
encourages employees to enhance their education and skills, obtain relevant academic and skill certifications, and fully motivates
continuous improvement and capability enhancement, thereby providing a sustained and reliable human resource guarantee for the
Company's development.

r—ﬁnﬁ o .'.’#
bdd sh¥e
Human Resources (HR)

Functional departments Member enterprises

Department
" 08 Nl
Centralized Specific

management institution

Responsible for the establishment and
compilation of training work systems,
training planning and plans, specific
organization of training resource
development, implementation of train-
ing plans, and training assessment and
evaluation.

organization institutions

S

Responsible for developing and imple-
menting training plans within its scope
of duties.

Executing units

R
Training work is managed according to

management authority and catego-
rized accordingly.

SOCIAL SECTION

Climbing to New Heights, Strengthening Skill Development

In 2024, the Company organized diverse activities aligned with its core business strategy, such as the "Six Comparisons, Six
Safeguards, Six Competitions” labor contest and the "Glass Melting Operator” skills competition. These events encouraged
employees to learn, improve skills, and enhance production capabilities, fostering a company-wide culture of skill-building
and professional growth to support high-quality corporate development.

ATOTAL OF

[, Hiiti
(21111181

EMPLOYEES PARTICIPATED IN THE "SIX
COMPARISONS, SIX SAFEGUARDS, SIX
COMPETITIONS" LABOR CONTEST.

SIX COM-
PARISONS

SIX SAFE-
GUARDS

SIX COM-
PETITIONS

The Company held its first-ever "Glass Melting Operator" skills competition in the photovoltaic glass industry, spanning five

months and consisting of training, a theoretical exam, and a practical final competition.
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Craftsmanship in
Pursuit of Excellence e

Triumph New Energy continuously improves and refines its quality inspection system. Through the integration of "system + technolo-
gy + standards,” it has established a standardized process quality control system covering all stages from finished product production
to circulation. The Company has set up a dedicated quality management department with a specialized management and inspection
team responsible for related tasks, ensuring that warehousing, storage, transportation, and sales processes remain under supervision.
During the reporting period, the Company experienced no product-related negative incidents.

Strictly Controlling Product Quality

The Company strictly adheres to applicable laws and regulations, including the Product Quality Law of the People's Republic of China,
the Standardization Law of the People's Republic of China, and the Law of the People's Republic of China on Protection of Consumer
Rights and Interests. The Company standardizes its quality management system in accordance with GB/T 19001-2016 requirements.
Based on its Quality Management Measures, subsidiaries have developed and implemented internal management systems such as
the Raw Glass Production Process Control Procedure, Deep Processing Production Process Control Procedure, Product Inspection
Control Procedure, Raw Material Incoming Inspection Control Procedure, and Customer Complaint and Exception Handling Control
Procedure. These regulations are strictly enforced to ensure the quality of key production processes and products, guaranteeing
compliance with national and corporate standards. The Company’s production enterprises has obtained ISO 9001 quality manage-
ment system certification.

Quality Management System -

Assuming primary responsibility for formulating quality strategies and
policies. Implementing the quality and safety responsibility system,
enhancing company-wide quality awareness, adhering to quality poli-
cies, and fostering a strong quality culture and value system.

Taking primary responsibility for assisting top management in
drafting the Company's management manual, policies, and objec-
tives, ensuring their realization. Planning the ISO 9001 quality man-
agement system and reporting on the operation of the quality
management system and 3C management system to top manage-
ment for review, providing a basis for their improvement.

Management
Representative

Establishing, implementing, and maintaining the overall facto-
ry quality management system. Under the authorization of

-+ top management, implementing a "one-vote veto" mechanism
to ensure the effective operation of the quality system.

Quality Head

Understanding the standards and requirements for certi-

« fication. Fulfilling responsibilities as specified in the prod-
uct certification implementation rules and detailed regu-
lations.

Technical Head

Operating in accordance with quality manage-
Employees ment requirements and procedures, fulfilling the
responsibilities outlined in the quality and safety
accountability system.

(Production Personnel/Inspection Personnel)

8 Chs
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Product
quality standards

Quality
inspection

Quality
improvement

Quality
training

Testing institution
selection

Testing process
development

Application of
testing data

Quality
management
certification

SOCIAL SECTION
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Subsidiary's CCC Certificate
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Subsidiary's Certificate for Quality Management System Certification

TONGCHENG NEW ENERGY QUALITY
AND SERVICE MANAGEMENT SYSTEM

Product quality standards and improvement

The Company rigorously implements national standards, enterprise standards and customers’
standards, to ensure products meet customer needs and expectations

It establishes a comprehensive quality inspection process for the raw materials, production
process, and final products to guarantee product quality meets the requirements

Continuously improving product quality through collecting customer feedback, internal quality
control, and optimizing production processes to enhance product quality levels

Conducts regular quality training to raise employees' attention of product quality, strengthening
their quality consciousness and skill levels

Product and service testing and quality management certification

The Company selects authoritative and credible testing institutions for product and service
testing to ensure the accuracy and reliability of test results

It develops a thorough testing process, including sample preparation, determination of testing
items, selection of testing methods, and evaluation of test results, to ensure the testing process
is standardized and scientific

Testing data is used for product quality improvement and optimization of the production process,
continuously enhancing product quality and production efficiency

The Company actively advances quality management certification and has obtained 1SO 9001
quality management system certification to improve its quality management level, thereby
elevating its product quality and market competitiveness
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The Company maintains close communication with government departments and industry associations to stay informed about
relevant regulations and policy dynamics, ensuring the compliance of product withdrawal and recall activities. During the reporting
period, the Company experienced no product-related negative incidents.

@ Conducting comprehensive inspections and rectifications of production lines to ensure all products meet quality standards.
Enhancing communication with suppliers and demanding improved product quality control. Inviting third-party organizations to
re-examine the Company's products.

® The Company commits to providing all affected users with free replacement after-sales service and offers free replacement
products for customers who have purchased but have not yet identified any issues.

@® Strengthening employee training efforts by regularly organizing activities such as "Quality Month" each year to enhance employ-
ees quality awareness and skill levels, fostering a corporate culture of company-wide participation in quality management.

@ Establishing a comprehensive internal and external communication mechanism to assist government agencies in quality supervi-
sion, jointly fostering a fair market environment, and setting industry quality benchmarks.

@ Building a unique quality culture and shaping the Company's brand image through social media.

Quality Month Training Sessions for Subsidiaries in 2024

Management of product withdrawals and recalls in the Company’s subsidiaries

Zhangzhou New Energy Zigong New Energy
All non-conforming products that customer complained
should be returned to the Company for handling. In
special cases, such as when the quantity is small or the
transportation cost exceeds the value of the glass,
customer service may communicate with the customer
to have the product scrapped on site.

Quality inspection personnel confirm whether defective
products are related to quality issues. When a quality
issue is verified, they record the quantity and category
of the defective products, identify the cause of the
defects, and make improvements to resolve these issues
in subsequent deliveries.

Hefei New Energy Tongcheng New Energy

If the products present health and safety issues, it will
trace the risk scope based on information such as the
production batch of the problematic products and
withdraw relevant products.

When products arrive at the customer's delivery
location and exceed the agreed-upon quality standards,
guality personnel will go to the delivery site to confirm
and process returns or exchanges.

SOCIAL SECTION

Thoughtful Service, Reliable Support

The Company places great emphasis on customer service and rights protection. By continuously improving its service system and
implementing enhancement measures, it ensures customers receive high-quality experiences. All subsidiaries have dedicated
customer service personnel who undergo regular training to enhance their professional competence and service standards.

Providing consultation, demon-
strations, and testing services to
help customers better understand
product features and performance.
Recording customer information.

Providing after-sales support and
services such as returns and
exchanges to ensure a positive
after-sales service experience
while maintaining records of
after-sales services.

-

Offering training services,

Y arranging logistics, and ensuring
proper product usage.
Pre-Sales Sales
\ Process
R Customer G
= Service N
System %
\\_\.
%
Customer Conducting customer follow-up
After-Sales Follow-U after service completion to
g e N P assess customer satisfaction and
¥ Fd b
LY e S gather feedback.
., Tt e
\\ // \\
¥ e bt

The Company values customer feedback and conducts Customer Satisfaction Surveys to assess satisfaction with products and

services, identify key areas for improvement, and implement targeted enhancements. In 2024, customer satisfaction reached 93%,

surpassing the target of over 90% set at the beginning of the year.

% Customer follow-up a

nd after-sales service

Establishing comprehensive
customer feedback channels

Including telephone, email, and online customer service, facilitating customers to
provide feedback at any time

Setting up a specialized sales
service department

Responsible for receiving, processing, and following up on customer feedback to
ensure timely resolution of customer issues

Classifying customer feed-
back for management

Based on the severity and urgency of the issues, formulating corresponding
processing procedures and time limits

Regularly analyzing customer
feedback

Identifying the causes of issues, proposing improvement measures, and continu-
ously optimizing products and services

Establishing a customer

feedback archive

Filing and organizing customer feedback records, making them easily accessible
and traceable
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% After-sales service system

Product quality assurance

Technology support

After-Sales Service

Supply of OEM products

Providing a certain period of quality guarantee for all products. Should any
product exhibit quality issues, the Company will replace it free of charge and
negotiate a resolution.

Professional quality and sales teams are in place to provide customers with techni-
cal support services through online and offline methods, assisting customers in
resolving issues encountered during use.

After product dispatch, the quality and usage are tracked, offering customers
convenient and prompt after-sales service.

Providing Original Equipment Manufacturer (OEM) products for various items,
allowing customers to purchase the products they need according to their require-
ments.

Training service

Training on product use and maintenance is offered to customers, helping them to
use and maintain the products more effectively.

SOCIAL SECTION

Building a Safety Bulwark

The Company thoroughly implements President Xi Jinping's key directives on workplace safety. It has established and enforced
internal management systems, including the All-Employee Workplace Safety Responsibility System, Dual Prevention System Manage-
ment Measures for Workplace Safety, Workplace Safety Statistics and Accident Reporting Measures, and the Interim Measures for
Workplace Safety Penalties. By maintaining a bottom-line mindset and reinforcing the primary responsibility for safety, the Company
continuously improves its safety management capabilities. All six production enterprises under the Company have passed the safety
production standardization certification.

The Company has made significant progress in workplace safety management. Seven subsidiaries have built and implemented an
intelligent environmental and safety platform, marking a major advancement in industrial Internet and workplace safety management.
This contributes to Triumph New Energy's digital and intelligent transformation in safety and environmental protection management.
Atotal of RMB 4.157 million was invested by the 7 subsidiaries in these projects within the year.

INDICATOR TARGETS PROGRESS IN 2024

The Company's number
of severe injuries and fa- 0 0

talities

General and above safety

production accidents
¥ Customer complaint response mechanism

e N 8
Establishing a dedicated team for Investigating seriously the issues Rate of severe injuries 0% 0%
handling customer complaints that customer complain
Responsible for receiving, investigating, Understanding the root cause, analyzing |
and resolving customer complaints the issue, and developing a solution |
Workplace safety training 243 times 256 times
. O b
S’
.

Summarizing and analyzing Training attendance 5000 6954

e |
Maintaining effective communic-
ation with customers customer complaint incidents
complaint to guarantee customer satisfaction Lessons learned are distilled to refine internal
management systems and processes, aiming to Emergency drills for
L ) prevent the recurrence of similar issues ) safety prod uction acci- 28 times 50 times

dents
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The Company strictly adheres to contract terms with small and medium-sized enterprises (SMEs), ensuring that all contractually
agreed payments are made on time, with no overdue payments occurring. We are committed to maintaining good cooperative
relationships with SMEs, upholding financial responsibility, and practicing sound asset management to ensure fair treatment of all
partners.

Safeguarding Information Security

The Company strictly complies with the Data Security Law of the People's Republic of China, the Personal Information Protection Law
of the People's Republic of China, the Cybersecurity Law of the People's Republic of China and other applicable laws and regulations.
It has formulated and implemented internal management systems, including the Network Information Security Management
Measures and the Confidentiality Management System for Procurement Positions, along with supporting documents. These measures
ensure the effective operation and continuous improvement of the information security management system, safeguarding customer
information and privacy from harm and leakage. During the reporting period, the Company received no complaints regarding custom-
er privacy violations or data loss and experienced no major data security incidents or customer information breaches.

@® A management system for state secrets and trade secrets has been established, standardizing processes for data access, usage,
and storage. Data access levels are assigned based on job roles, and employees' responsibilities and obligations when handling
customer information are clearly defined.

@ Assess the creditworthiness of partners and sign confidentiality agreements with them, ensuring the security of customer informa-
tion throughout the cooperation process;

@ Regular employee training is conducted to enhance awareness of data security, confidentiality, and privacy protection.

¥ CASE TONGCHENG NEW ENERGY CERTIFIED AS A LEVEL 111 INSTITUTION IN
THE NATIONAL MULTI-LEVEL INFORMATION SECURITY PROTECTION SYSTEM

As a leading enterprise in the photovoltaic industry, Tongcheng New Energy prioritizes information system security. The
Company has achieved a high level of security protection in line with national standards and successfully passed the Ministry
of Public Security's certification for the National Class Ill Information System Security Protection on December 18, 2024.

SOCIAL SECTION TE—

Building a Better
Future Together ‘6

-

The Company upholds the core philosophy of "making good use of resources and serving construction”. It continuously strengthens

its political responsibility, actively participates in social welfare initiatives, and responds to the national "Rural Revitalization" strategy.

With a strong sense of mission and responsibility, it supports disadvantaged groups and individuals in need such as disabled individu-

als, helps poverty-stricken areas unlock their market potential, and fulfills social responsibilities through tangible actions, demon-

strating its commitment to public welfare. In 2024, Triumph New Energy and its subsidiaries invested RMB 112,300.

® The Company actively participates in social welfare and charitable initiatives. Relying on CNBM'’s "Shanjian Commonweal" fund and
other charitable platforms, the Company carries out volunteer service activities, spreading warmth to thousands of households.

@® The Company thoroughly implements the key speeches and directives of President Xi Jinping on rural revitalization. It actively
organizes targeted procurement and sale of high-quality agricultural products from designated support counties and counterpart
assistance counties of state-owned central government enterprises, thereby unleashing market consumption potential, promoting
industrial development in poverty-stricken areas, ensuring stable income for impoverished populations, and helping to consolidate
and expand the results of poverty alleviation efforts.

Purchasing Instead of Donating to Support Farmers
( Attracting Talent to Boost Rural Industries \

¢

T —— .\
I T
North Glass actively fulfills its social responsibilities by sup- Luoyang New Energy promotes the return of skilled workers
porting the sales of agricultural products in the Tongcheng to rural areas. From January to August 2024, it conducted 11
region of Anhui Province through consumer-driven assis- recruitment and interview sessions, hiring a total of 443 em-
tance, increasing farmers' income, deepening rural revitaliza- ployees, including 286 local workers from Ruyang County.
tion efforts, demonstrating corporate integrity through con- The Company also prioritizes employee skill development,
crete actions, and conveying positive energy. aiming for a win-win situation where both personal value
and corporate growth are achieved, fulfilling its mission and
responsibilities in advancing rural revitalization.
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Triumph New Energy leverages Party leadership to consolidate development momentum. Through institutional foundations, ideologi-
cal guidance, and supervisory oversight, it transforms the Party's political advantages into governance effectiveness. The Company
uses a "red engine" to drive high-quality development, demonstrating the mission and responsibility of a state-owned enterprise in
the new era and on the new journey.

The Company adheres to Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era. Under the correct leadership of
the Triumph Science & Technology Group Party Committee, it implements the overall requirements for Party building in the new era,
focuses on core tasks, integrates Party leadership deeply with business operations, and continuously advances corporate reform and
development while steadily improving management capabilities. This ensures a strong political, ideological, and organizational
foundation for the Company's operations.

The Company strictly implements internal governance requirements such as the Implementation Measures for the Party Building Work
Responsibility System, the Implementation Measures for the 'Three Majors and One Large' Decision-making System, the Rules of
Procedure for the Party Committee, and continuously improves the planning and management system. It clarifies the responsibilities
and boundaries of various governance entities, defines the decision-making scope and duties of the Party Committee, and enhances
decision-making mechanisms and processes. This promotes the deep integration of Party leadership and corporate governance,
ensuring strict adherence to the Party organization's pre-discussion procedures and standardized execution of the "Three Majors and
One Large" decision-making system. By transforming the Party's principles and major decisions into corporate strategic goals, work
initiatives, employees' conscious actions, and the Company's progress toward becoming a world-class enterprise, the Company
effectively implements the major decisions of the CPC Central Committee and its own scientific research, production, reform and
development tasks to achieve tangible results.

The Company has established a Party-building organizational system that extends "horizontally to the edges and vertically to the
bottom", consisting of the Party Committee, General Party Branches, Party Branches, and Party Groups. Each Party (General) Branch
steadily advances its branch construction and adheres to a dual-track talent development plan: "turning Party members into talents
and talents into Party members". As of the end of the reporting period, the Company had over 294 Party members, achieving a 100%
coverage rate of Party members among the production frontline teams, with a continuous rise in the number of key talents applying
to join the Party.

coverage rate of Party
members among the

The Company
production frontline teams

had over 2 ooy

B N 4

The Company consistently prioritizes understanding and implementing Xi Jinping Thought on Socialism with Chinese Characteristics
for a New Era, as well as studying and putting into practice the guiding principles from General Secretary Xi Jinping’s major speeches
and directives, treating this as a primary political task and the "the primary issue”, ensuring thorough learning and discussion through
classification and grading. This further educates and guides the vast number of Party member cadres to profoundly understand the
decisive significance of "the two establishes’, to firmly root "the four consciousnesses’, strengthen "the four confidences’, and
resolutely achieve "the two safeguards”. Efforts are made to transform Xi Jinping Thought on Socialism with Chinese Characteristics
for a New Era into a powerful force that solidifies ideals, tempers party spirit, guides practice, and promotes work.

The Company ensures comprehensive learning and discussions through leadership-led study sessions, collective learning, and knowl-
edge-sharing activities, organized in a tiered and categorized manner. It deeply studies and grasps General Secretary Xi Jinping's new
thoughts, perspectives, and conclusions on comprehensively deepening reforms. Additionally, it carries out a series of "Party-building
+" initiatives, such as the Party Branch innovation and efficiency project of "Increase Efficiency, Reduce Costs", the "Climbing Action to
Enhance Quality", the "Six Comparisons, Six Safeguards, Six Competitions" labor contest, and youth commando teams.

» With the implementation of the spirit of the Third Plenary Session of the 20th A total of
CPC Central Committee as the central theme, the Company conducted ) J
in-depth discussions on technological innovation, safety and environmental g i
protection, and the development of new productive forces. A total of 24 special ;pmal‘party paridpants. '
Party lectures were delivered, with 1,427 participants. lectures were delivered

@ The Company conducted eight theoretical study sessions for its central study

group and held five reading workshops, purchasing a total of 485 designated it [ s
books.
@ Party branches at all levels studied and implemented Xi Jinping Thought on =
Socialism with Chinese Characteristics for a New Era, along with important
With participants.

instructions, directives, and speeches by General Secretary Xi Jinping, a total of
168 times, t

@ Building on its existing foundation, the Company established three new youth
commando teams, bringing the total to 17. These teams encourage young em-
ployees to apply their talents in urgent, challenging, high-risk, and critical
tasks.

bringing the total to

A Special Meeting to Study, Promote, and Implement the Spirit of the Third Plenary Session of the 20th CPC Central
Committee
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Upholding Integrity and Clean Governance

The Company has formulated and implemented internal management systems such as the Guiding Opinions on Promoting Integrity
Culture Construction, the Regulations on the Centralized and Unified Management of Disciplinary Inspection Clues, the Guiding
Opinions of the Party Committee on the Practical Application of the Four Forms of Supervision and Discipline Enforcement, and the
List of Responsibilities for the Party Committee in Implementing Comprehensive and Strict Party Governance. By advancing compre-
hensive and strict Party governance, the Company prioritizes Party discipline, advocates for "close yet clean" relationships among
leaders, and resolutely handles disciplinary and legal violations according to regulations, fostering a clean and upright corporate
environment.

Integrating respectively with
educational learning

@

&

and democratic
management

il

production and
operations

Adhering to the
"Five Integrations"
strategy

the creation of
"Four Good Leadership Teams"

corporate culture

AR

@ The Company has constructed four main forms of supervision within the Party: internal supervision, functional supervision, demo-
cratic supervision, and special supervision. The Company coordinates internal supervision resources to continuously improve the
quality and efficiency of supervision, ensuring the Company's healthy and stable development. During the reporting period, the
Company signed 39 responsibility agreements to improve Party conduct and government integrity with Party organizations at
various levels.

@ The Company highlights the "key minority", solidifies supervision at the same level, implements the conversation system, intensifies
the supervision of employee selection and employment, and strengthens the supervision and management of young cadres'
education. During the reporting period, the Company conducted 4 pre-appointment talks, 111 performance discussions, issued 21
integrity appraisals, and the Secretary of the Commission for Discipline Inspection conducted 7 grassroots research visits.

@ The Company closely monitors key moments, fights formalism, bureaucratism, hedonism, and extravagance, and continuously acts
in strict accordance with the central Party leadership’s eight-point decision on conduct. It strengthens daily supervision, continu-
ously conducts special investigations into violations of the decision and targeted rectification of irregular eating and drinking
practices, and strictly enforces business entertainment and official reception policies. Internal inspections are carried out to
prevent, detect and resolve issues at an early stage.

The Company's Comprehensive Office of Supervision and Discipline Enforcement, as an institution under the Disciplinary Committee,
accepts various reports. The Company's Disciplinary Committee has now publicly disclosed its contact information on the corporate
website, which is listed alongside the "suggestion boxes" set up by the headquarters and affiliated units. This facilitates open channels
for complaints and reports. In addition, the Company actively promotes the "Four Integrations" of clean culture into leadership,
projects, positions, and families. It conducts daily, weekly and monthly activities for disciplinary inspection cadre education and rectifi-
cation, namely, "Daily Readings," "Weekly Learning," and "Monthly Lectures" on Party education, aimed at enhancing the educational
concepts of the Company's clean culture. During the reporting period, the Company disseminated 11 typical case studies, participated
in warning education meetings organized by China National Building Material Group and Triumph Science & Technology Group, and
organized 624 employees to watch integrity-themed warning education films.

GOVERNANCE SECTION

Rigorous and Fair
Governance

|
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The Company is committed to achieving and maintaining high corporate governance standards. In accordance with the Company Law
of the People's Republic of China, the Securities Law of the People's Republic of China, the Code of Corporate Governance for Listed
Companies and other applicable laws and regulations, the Company continuously improves its corporate governance structure,
establishing a decision-making and operational system based on the Articles of Association, which is mainly structured with General
Meeting of Shareholders, Board of Directors, Board of Supervisors, and management team. The Company has formulated and refined
various internal management systems to ensure clear division of responsibilities among governance bodies, effective coordination,
reasonable checks and balances, and efficient operations.

General Meeting of Shareholders

———~— @

Board of Directors Board of

Strategy Compliance Nomination Manager Remuneration Audit
Committee Committee Committee Team Committee Committee

Supervisors
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Board of
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The General Meeting of Shareholders is the highest authority of the Company and exercis-
es its powers according to the law. The Company has formulated and implemented the
Rules of Procedure for the General Meeting of Shareholders, further clarifying the powers
of the General Meeting, proposal methods, and voting procedures. The General Meeting
lawfully exercises voting rights on major matters such as business policies, financing, and
profit distribution. All shareholders can fully exercise their rights based on their sharehold-
ings. The state-controlled shareholder strictly exercises its rights as an investor in accor-
dance with the Company Law of the People’s Republic of China, relevant laws and regula-
tions, and the Company's Articles of Association, while respecting the independence of the
listed company. Minority shareholders and the controlling shareholder enjoy equal status.
The Company invites law firms with securities expertise to attend each General Meeting to
witness and issue legal opinions, ensuring that the convening, holding, deliberation, and
voting procedures of the meeting are legal and compliant.

The Board of Directors is responsible for decision-making and managing the Company's
operations. Five special committees are established under the Board, ie. the Audit
Committee (or the Review Committee), the Remuneration and Review Committee, the
Nomination Committee, the Strategic Committee, and the Compliance Committee. To
standardize the deliberation process, enhance the efficiency and scientific decision-mak-
ing level of meetings, the Board of Directors and each specialized committee have estab-
lished clear rules of procedure. The number and composition of board members comply
with relevant laws and regulations. The Board of Directors meets regularly and convenes
special meetings as needed.

The Board of Supervisors performs oversight and supervisory functions. It oversees and
inspects the actions of directors, the president, and other senior management personnel,
as well as the Company's daily operations and financial status, and is responsible for
reporting to the General Meeting.

The Executive Management Team oversees the Company's production and operational
management, studies and implements significant operational management matters
related to major decisions and strategies from higher authorities, organizes the execution
of Board resolutions, and reports to the Board. It organizes and implements the Company's
annual business plans and investment strategies.

GOVERNANCE SECTION

Number
of proposals
deliberated

Number of Number of Number Number of Number

meetings held

meetings held of proposals
deliberated

meetings held of proposals
deliberated

General Meeting of Board of Directors

Board of Supervisors
Shareholders

The selection of members for the Company's Board of Directors, Board of Supervisors and management team is not based on gender,
age, or other physical characteristics, nor on social characteristics such as ethnicity, religious beliefs, or economic conditions. This
approach supports the Company's sustainable and balanced development. As of the end of the reporting period, the Company's Board
of Directors had nine members: three executive directors, two non-executive directors, and four independent non-executive directors,
with an average term of 1.67 years. The chairpersons of the Audit (or Review) Committee, the Remuneration and Assessment Commit-
tee, the Nomination Committee, and the Compliance Committee are all independent directors. The Company's Board of Supervisors

consists of six supervisors, including two employee supervisors and two independent supervisors, with an average term of 2.38 years.

The Board of Directors operates in compliance with regulations, leveraging its specialized committees and independent directors to
ensure professional and scientific decision-making. The convening, holding, and voting procedures of meetings comply with laws and
regulations, resulting in legally binding resolutions. All directors diligently perform their duties, make prudent decisions, and contrib-
ute their expertise and management experience to the Company's development. The Company ensures smooth, truthful, and
complete communication between the Board of Directors, the Board of Supervisors, the Party Committee, and the Executive Manage-
ment Team. This facilitates continuous improvement and orderly and coordinated operation of the corporate governance structure,
forming a cohesive force in business operations, decision-making, and supervision under a shared vision of development.

The Board of Directors' Remuneration and Assessment Committee is responsible for formulating the remuneration evaluation criteria,
policies, and plans for directors and senior management, ensuring compliance with laws and regulations while protecting corporate
and shareholder interests.

The remuneration of the Chairman of the Board is reviewed and approved by the General Meeting of Shareholders. Internal directors
and supervisors are subject to an annual salary system, which includes a base salary and performance-based remuneration. The
performance-based remuneration is assessed and distributed at the end of the year based on the Company's financial performance
and the directors' and supervisors' fulfillment of their duties. For external independent directors and supervisors, an allowance system
is implemented, with director and supervisor allowances distributed monthly. The remuneration of the Board members is regularly
disclosed to the public.

For more information on the operation of the Company's General Meeting of Shareholders, Board of Directors, and Board of Supervi-
sors, please refer to the Company's 2024 Annual Report.

& Ao

1]



O ZNEEEREE | 2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT

The Company arranged dedicated personnel to handle investor consultation calls, receive emails, address investors' questions and
inquiries, and welcome investors for on-site visits and research. Additionally, the Company enhances communication with investors

Enhancing Investor

through participating in investor forums, results presentation meetings, online interactive platforms, and other means, placing great

Relations
Management _,

Strictly adhering to the Company Law of the People's Republic of China, the Securities Law of the People's Republic of China, as well
as the Guidelines on Investor Relations Management for Listed Companies issued by the China Securities Regulatory Commission, the
Guidelines of the Application of Self-Regulation Rules for the Listed Companies of Shanghai Stock Exchange No. 1 — Regulated
Operation, and other relevant laws, regulations, and policy provisions, the Company has formulated and implemented the Investor
Relations Management System to foster fair, transparent, and mutually beneficial investor relations. By facilitating the exercise of
shareholders’ rights, information disclosure, interactive communication, handling of requests, etc., the Company strengthens engage-
ment with investors and potential investors, enhancing their understanding and recognition of the Company. These efforts contribute
to improving corporate governance and overall corporate value.

The Company's Securities Department is the functional unit responsible for investor relations management. Under the leadership of
the Board secretary, dedicated personnel handle daily investor relations tasks, including maintaining various communication channels
with investors and managing internal information collection and dissemination. In its communication with investors, the Company
adheres to the principle of fair disclosure, ensuring that no undisclosed significant information is leaked or investors are deliberately
misled.

The Company engages in full communication and consultation with shareholders and investors through various channels, including
its official website, investor contact phone line, fax, email, corporate website, and new media platforms. Key communication methods
include holding General Meetings of Shareholders, performance briefings, roadshows, analyst meetings, on-site visits, panel discus-
sions, and hotline services.

@ The Company strictly complies with relevant laws and regulations in preparing periodic reports, temporary announcements, and
disclosures of significant matters. It ensures that information is disclosed to investors in a truthful, accurate, complete, timely,
and fair manner, continuously improving the quality and transparency of information disclosure.

@ The Company’ s files, annual reports, half-year reports, quarterly reports, temporary announcements, circulars, etc. were publi-
cized on the official website of the Company so that shareholders and investors could obtain updated information about the
Company in a timely manner; The websites and new media platforms include the Shanghai Stock Exchange website, the SSE
e-Interaction platform, and public financial infrastructure platforms such as securities registration and clearing institutions.

@ The Company arranged dedicated personnel to handle investor consultation calls, receive emails, address investors' questions
and inquiries, and welcome investors for on-site visits and research. Additionally, the Company enhances communication with
investors through participating in investor forums, results presentation meetings, online interactive platforms, and other means,
placing great emphasis on fostering positive and harmonious investor relations and responding promptly to investors inquiries.

emphasis on fostering positive and harmonious investor relations and responding promptly to investors' inquiries.

Creditor Prot:

The Company strictly complies with national laws, regula-
tions, and policies such as, Law of the People's Republic of
China on the People's Bank of China, Law of the People's
Republic of China on Commercial Banks, etc. It also refers to
the relevant systems of the parent group company to revise
the Financing and Guarantee Management Methods,
standardizing the Company's financing and guarantee work,
optimizing the financing structure, and reasonably
controlling various risks. During the reporting period, the
Company maintained a strong credit standing, duly fulfilling
its loan and credit agreements with banks, financial compa-
nies, and other financial institutions. The Company has no
adverse credit records, no debt guarantees or pledges, and
no instances of defaulted debt. The Company strictly
adheres to contractual agreements in its business dealings
with key customers, with no instances of voluntary contract
breaches. The Company maintains a stable financial
structure with strong debt repayment capability.

Taxation Management

The Company strictly adheres to the Law of the People's
Republic of China on the Administration of Tax Collection,
Interim Regulation of the People's Republic of China on
Value Added Tax, Enterprise Income Tax Law of the People's
Republic of China, Individual Income Tax Law of the People's
Republic of China, and other applicable laws, regulations,
and policy provisions. This adherence standardizes the
Company's tax management work, optimizes tax manage-
ment processes, reasonably controls tax risks, and ensures
timely payment of all taxes and fees. During the reporting
period, the Company's tax credit rating was Class A.
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Preventing

Business Risks
Y

The Company has established an internal control prevention system centered on risk management, with clearly defined responsibili-

ties, institutional implementation as a guarantee, and standardized processes as a foundation. It continuously enhances internal
control capabilities, and strengthens the foundation of comprehensive risk management; constructs a compliance management
system to improve the Company's compliance operation level and legal governance capabilities. It aims to develop a comprehensive
risk management system to enhance risk prevention and response levels.

Strengthening Internal Control

The Company is committed to achieving and maintaining high corporate governance standards. In accordance with the Company Law
of the People's Republic of China, the Securities Law of the People's Republic of China, the Code of Corporate Governance for Listed
Companies and other applicable laws and regulations, the Company continuously improves its corporate governance structure. It
adopts the Internal Audit System as the overarching framework for internal supervision, supported by detailed regulations such as the
Internal Audit Management Measures, the Economic Responsibility Audit Management Measures, the Internal Audit Work Guidelines,
and the Engineering Project Audit Guidelines, ensuring the effective operation of the supervision mechanism.

The Company's Responsible for the overall coordination, supervision and implementation of internal audit work,
Party Committee studying major internal audit issues.
X Deliberating on basic internal audit systems, audit plans, important audit reports, and deciding
Board of Directors on the establishment of internal audit departments and their heads.
Chairman Taking charge of internal audit work as the primary person responsible.

The Company has an audit function department staffed with full-time audit personnel.

The Company continuously strengthens its internal control supervision and inspection mechanism, conducting annual evaluations.
The evaluation process includes: formulating the evaluation plan, forming an inspection team, conducting self-assessment, perform-
ing inspection evaluations, identifying and recognizing deficiencies, implementing corrective actions, and compiling the evaluation
report. All corporate mechanisms operated normally.

Reinforcing Compliance Management

Based on its internal control management system, the Company has integrated compliance management into the Company's regula-
tions and systems, building a compliance management system that is led by the Compliance Management System and supported by
regulations covering basic management systems, professional management systems, and work standards.

The Company's Board of Directors has set up a Compliance Committee, which is accountable to the Board. All management depart-
ments fulfill their compliance obligations comprehensively, together constructing the "three lines of defense" of compliance manage-
ment: The first line of defense is the responsibility of various business departments, which manage compliance risk in their respective
areas; the second line of defense is the compliance department, responsible for organizing, promoting, and coordinating compliance
management work; the third line of defense involves the audit and supervision departments, responsible for overseeing and reviewing
compliance management work, and urging rectification and implementation. The Company achieved a 100% compliance review rate
for contracts, regulations, and major decisions during the reporting period. No major litigation or arbitration cases occurred, and no
regulatory violations or penalties were recorded.

,—f’f’f
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GOVERNANCE SECTION

Times of compliance training time

Length of compliance training hour 60.5 34 25

Attendance for compliance training attendance 715 2,106 1,543

Risk Control & Management

The Company strictly adheres to the applicable regulatory requirements outlined in the Comprehensive Risk Management Guidelines
for Central Government Enterprises and the Basic Norms for Internal Control of Enterprises. It has developed and implemented
relevant internal management systems, including the Investment Risk Control Guidelines, the Regulations for Preventing and Mitigat-
ing Significant Legal Risks, and the Comprehensive Risk Management Measures. Surrounding the annual business objectives, the
Company has established and perfected a comprehensive risk management system, covering risk management strategies, the organi-
zational function system for risk management and internal control system. This ensures that the Company's business management
activities are conducted healthily, risks are avoided and minimized, and strategic objectives are achieved.

RISK MANAGEMENT PROCESS

Risk Management Process:

Risk management information collection Risk Assessment

Subsidiaries submit risk reports on a monthly basis. Each subsidiary evaluates its recent

risks based on the submitted reports.

”_ .;‘\.
/03 e & — \H gl I
Formulation of risk

management strategies o
An annual major risk manage-

ment report is compiled based
on the reports submitted by sub-
sidiaries and departments.

A comprehensive risk management
system is established to proactively
mation collection, issue identifi- identify and address risk points in
cation, and corrective action advance. .
implementation. 4 /gDy %

. e — \/ s

1) U

Following the sequence of infor-

Inspection and assessment
of risk management

Response to sudden
significant risk events

Issues identified and losses incurred are
handled in accordance with the compa-
ny's relevant assessment and evaluation
regulations.

Major risk events are assessed, and relevant
functional departments, in accordance with their
responsibilities, oversee and guide member
enterprises in responding to significant opera-
tional risks, tracking resolution progress, and
strengthening major risk control and prevention.

,/,.*—___
Risk preventlon, control A \
and early warning Risk management report
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OUTLOOK +
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In 2025, guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New e . \
Era, the Company will steadfastly advance green development and accelerate the upgrade e
of its green manufacturing system. The Company will continue optimizing its employee de- ~
velopment ecosystem, creating a more attractive talent hub. Upholding the responsibility f N
of a central government enterprise, the.CoIhpAny will promote rural revitalization and com- 4

munity prosperity through industrial support and green public welfare initiatives, ensuring
that the benefits of development reach a broader population.
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APPENDIX | ESG Data with Notes

Environmental

Total water consumption metric ton 58,436,025.16 33,108,570.42 25,563,310.56

- Fresh water consumption metric ton 2,920,390.00 3,096,098.00 2,421,137.82

ML i metric ton 55,515,635.16 30,012,47242 23,142,172.74
I it ol % 95,00 9065 90.53

Water consumption intensity R;: ;t;ij)(t)?}ljofoo 12,718.84 / /

Total energy consumption TCE 429,941.49 49473496 351,057.32

Direct energy consumption TCE 338,728.56 / /

5;’:;:;':2’-;’:_;; consumption % R ‘ K

Indirect energy consumption TCE 91,212.93 / /

Clean energy consumption TCE 285,305.07 / /

ot / /

- Diesel oil consumption metric ton 67.35 117.85 150.43

- Natural gas consumption 10,000 m3 24,382.61 29,482.34 22,120.81

- Fuel oil consumption metric ton 40,230.06 16,599.07 /

e e metric ton 0 30,674.43 27,196.79

- Photovoltaic power 10,000 kWh 3,678.91 3,199.74 1.301.74

e o S et 10,000 kWh 5.306.18 8,199.92 5,043.55

- Outsourced electric power 10,000 kWh 74,217.19 57,518.34 33,580.18

Energy consumption intensity | TCE/RMB 1,000,000 93.58 / /

AT Tar Cistawster metric ton 987,482.20 896,441.52 752,631.26

Exhaust pollutant emissions kg 804,334.00 1,057,376.97 590,034.07

- Ammonia nitrogen emissions metric ton 0.79 / /

- COD metric ton 12.34 / /

ESG Data with Notes

-Sulfur dioxide 176,132.00 155,400.80 89,219.74

- Nitrogen oxide kg 567,675.00 830,955.06 472,934.07

-PM kg 60,527.00 71,021.11 40,789.16

Volume of general :

industrial solid waste disposal metric ton 131,414.39 304,048.52 /

Volume of hazardous .

waste disposal metric ton 202.97 100.63 /

Total GHG emissions tCOze 1,232,701.27 1,506,202.68 855,485.80

GHG emissions (Scope 1) tCOze 881,797.04 1.030,374.50 611,779.47

GHG emissions (Scope 2) tCOze 350,904.23 475,828.18 243,706.33
tCOze /

GHG emissions intensity RMB 1.000.000 268.30 / /

Total environmental

protection investment | RMB 10,000 5,922.74 5,249.69 4,289.05

Proportion of environmental .

protection investment to % 1.29 0.80 0.85

operating revenue

Note: 1. Statistical Scope
The statistics in 2022 include Yixing New Energy, Hefei New Energy, Tongcheng New Energy, North Glass, Zigong New
Energy, Zhangzhou New Energy, CNBM (Ruichang), Triumph Photovoltaic and CNBM (Chengdu);The statistics in 2023-2024
include Yixing New Energy, Hefei New Energy, Tongcheng New Energy, North Glass, Zigong New Energy, Zhangzhou New
Energy.

2.Calculation Formulas

1) Proportion of recycled water consumption = Total recycled water consumption / Total water consumption
2) Water consumption intensity = Total water consumption / Revenue (in million RMB)

3) Energy consumption intensity = Total energy consumption / Output value per RMB 10,000

4) Total GHG emissions = GHG emissions (Scope 1) + GHG emissions (Scope 2)

5) GHG emissions intensity = Total GHG emissions / Revenue (in million RMB)

L1
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Social ~

Total number of employees person 2,769 3,801 3,425
- Ethnic minorities person 3 92 70
- persons with disabilities person 9 13 11
- Demobilized military personnel employed person 60 / /
Proportion of Full-time person 2,769 3,801 3,425
employees by
contract type Part-time person 0 0 0
Male person 2,047 2,718 2,299
Gender
Female person 722 1,083 1,126
30 and below person 810 1,043 785
Age group 31-50 person 1,583 2,243 2,181
Over 50 person 376 515 459
Production personnel person 2,107 2,939 2,613
Sales personnel person 43 46 80
Function Technical personnel person 254 436 325
Financial personnel person 48 54 50
Administrative personnel person il 326 357
Master’s degree and above person 23 27 29
Degree. of Bachelor’s degree person 406 378 285
education
Below Bachelor’s degree person 2,340 3,396 3,111
China (the Chinese mainland) person 2,769 3,801 3,425
Geographical ) :
region China (Hong Kong, Macao and Taiwan) person 0 0 0
Foreign countries person 0 0 0
Female person 101 270 372
Nuimber of Male person 390 1,335 791
new recruits
Fresh graduates person 16 64 18
Employees with experience person 475 1,541 1,146
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ESG Data with Notes

Employee turnover rate 19.59 14.98 16.02
Social insurance coverage % 100 100 100
All employees % 100 100 100
D Senior management employees % 100 100 100
Sployes training Middle management employees % 100 100 100
Primary-level employees % 100 100 100
Number of employee training time 17,502 19119 10,300
Total training investment in the year RMB 10,000 102.84 90.97 55.92
Total length of training in the year hour 41,702 68,364 68,103.5
Number of employees in difficulty who received assistance person T4 / /
Workplace safety investment RMB 10,000 601.20 608.70 498.72
Number of workplace safety training time 256 243 963
Attendances for workplace safety training attendance 6,954 8,277 5,615
Coverage of workplace safety training % 100 100 100
Workplace safety incidents of general severity or above = 0 0 0
Number of work-related fatalities person 0 0 0
Rate of work-related fatalities % 0 0 0
Number of lost work hours due to safety accidents hour 0 0 0
R&D investment RMB 100 million 1.96 2.62 2.00
Proportion of R&D investment % 4.26 3.97 397
Number of R&D personnel person 375 / /
Proportion of R&D personnel % 13.54 / /
Number of patent applications in the year = 76 89 55
Number of invention patent applications in the year == 15 48 31
Number of patents authorized in the year = 35 74 49
Number of invention patents authorized in the year . 17 32 18
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Total number of valid patents

Total number of invention patents ‘ — ‘ 47 30 21
Number of software copyrights = 7 7 7
Total number of suppliers ‘ = ‘ 3 | / - /
Localization rate of suppliers % | 27.31 | / /
Total time invested in public-interest activities ‘ hour ‘ 464 29 31
Number of personnel invested in public-—in;erest activities person | 69 | 75 - 249
Amount invested in public-interest activities | ‘ RMB ‘ 21,700 | 162,069 - 74,465
Amount invested in rural revitalization | RMB | 112,300 | 131,800 - 62,423

Note: 1.Statistical Scope
Human resources data statistics include Hefei New Energy, Tongcheng New Energy, Yixing New Energy, North

Glass, Zigong New Energy, Luoyang New Energy and Zhangzhou New Energy.

2.Calculation Formulas:

1) Employee turnover rate = Number of employees who left during the reporting period / (Number of employ-
ees at the end of the reporting period + Number of employees who left during the reporting period)

2) Proportion of R&D personnel = Number of R&D employees at the end of the reporting period / Total
number of employees

Governance

ESG Data with Notes

Number of General Meetings of Shareholders time
Number of meetings of the Board of Directors time 10 10 12
Number of meetings of the Board of Supervisors time 4 [ 5
Number of proposals deliberated and approved by - 25 13 20
the General Meeting of Shareholders
Number of proposals deliberated and approved by - 53 54 62
the Board of Directors
Number of proposals deliberated and approved by - 10 10 16
the Board of Supervisors
Average annual tenure of the Board of Directors year 1.67 1.35 23
Average annual tenure of the Board of Supervisors year 2.38 1.23 0.6
Number of directors person 9 11 1
Independent directors person 4 4 4
Executive directors person 4 4 5
Composition of
6 9 9
the Board of Male person
Dlractors Female person 3 2 2
Below 30 (Inclusive) person 0 0 0
31-50 (Inclusive) person 4 4 4
Over 50 person 5 7 7
Number of supervisors person 6 6 6
External supervisors person 2 2 2
Composition of
the Board of Employee supervisors person 2 2 2
Supervisors
Male supervisors person 4 4 3
Female supervisors person 2 2 3
Male person 3 4 5
Female person 0 1 1
Composition of
the Management 30 and below person 0 0 0
Team
31-50 person 1 3 3
Over 50 person 2 2 3
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| % 100 100 100

Attendance rate of BoD members

Attendance rate of members of the General

Meeting of Shareholders -2 7Let Toa I8
Number of performance briefings held time 3 4 2
Nun:lber of investor ir]qui_ries responded to on - 35 55 19
the investor communication platform

Number of investor calls received and answered time 43 47 /
Periodic reports compiled and published = 4 4 4
Interim announcements released = 40 60 74
Number of compliance training time 23 14 10
Length of compliance training hour 60.5 34 25
Attendance for compliance training attendance | 715 2,106 1,543

Note: 1.Compliance training includes content related to anti-commercial bribery and anti-corruption.

2.Calculation Formulas:

1) Attendance rate of BoD members = Number of directors attending BoD Meetings / Total number of directors required to

attend BoD meetings

2) Attendance rate of members of the General Meeting of Shareholders = Number of directors attending the General Meet-

ing of Shareholders / Total Number of directors required to attend the General Meeting of Shareholders

Indicator Index Table ~

The Guidelines of the Application of Self-Regulation Rules for the
Listed Companies of Shanghai StockExchange No.14-Sustainability
Report (Draft for Comment)(2024.04)

ESG Data with Notes/Indicator Index Table

Combating Climate Change

Combating Climate Change 21-28 ESG Data with Notes
Pollutant Emission 30 Strictly Controlling Waste Emissions
Waste Disposal 31 Strictly Controlling Waste Emissions
Ecosystem and Biodiversity Protection 32 Fine Environment Management
Environmental Compliance Management 33 Fine Environment Management
Environment
Energy Utilization 35 Strengthening Resource Management
Water Resource Utilization 36 Strengthening Resource Management
Circular Economy 37 Strengthening Resource Management
Rural Revitalization 39 Building a Better Future Together
Social Contribution 40 Building a Better Future Together
. ’ Pioneering New
Briving Fasce of lnnovation e Frontiers in Intelligent Innovation
: N/A - The Company Does Not Engage in
Rechinology Ethics B3 Research Related to Ethically Sensitive Fields
Supply Chain Security 45 Craftsmanship in Pursuit of Excellence
Social
Fair Treatment of SMEs 46 Craftsmanship in Pursuit of Excellence
Safety and Quality of Products and Services 47 Craftsmanship in Pursuit of Excellence
Data Security and Customer Privacy Protection 48 Craftsmanship in Pursuit of Excellence
Employees 50 United for a Shared Future
Due Diligence 52 Rigorous and Fair Governance
Communication with Stakeholders 53 Enhancing Investor Relations Management
Governance
Related to Anti-Bribery and Anti-Corruption 58 Faith Guiding Development
Sustainable i e e i ;
Development Anti-unfair Competition 56 ALt GUIEING EVRIDPITIED

Preventing Business Risks
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Disclosure Content Index of ESG ReportingGuide of the
Hong Kong Stock Exchange ~

Subject Areas, Aspects, General Disclosures and KPIs

A . Environment

Disclosure Index

Aspect A3:
Environment
and Natural
Resources

Aspect A4:

Climate Change

Aspect B1:
Employment

General Disclosure: Policies on minimizing the issuer’ s significant
impacts on the environment and natural resources.

KPI A3.1 Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

General Disclosure: Policies on identification and mitigation of signifi-
cant climate-related issues which have impacted, and those which may
impact, the issuer.

KPI A4.1 Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

Employment and Labor Practices

General Disclosure: Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a significant impact on the
issuer, relating to compensation and dismissal, recruitment and promo-
tion, working hours, rest periods, equal opportunity, diversity, anti-dis-
crimination, and other benefits and welfare.

KPI B1.1 Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.

KPI B1.2 Employee turnover rate by gender, age group and geo-
graphical region

Aspect B2:
Health and
Safety

General Disclosure: Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a significant impact on the
issuer, relating to providing a safe working environment and protecting
employees from occupational hazards. The types of emissions and
respective emissions data.

Indicator Index Table

Fine Environment
Management

Fine Environment
Management

Building a Better
Future Together

ESG Data with Notes

Building a Better
Future Together

KPI B2.1 Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

KPI B2.2 Lost days due to work injury.

Aspect A1: Combating Climate Change
Emissions Strictly Controlling Waste
Emissions
KPI A1.1 The types of emissions and respective emissions data.
KPIA1.2 | Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in metric ton) and, where appropriate, inten-
sity (e.g. per unit of production volume, per facility).
KPI A1.3 Total hazardous waste produced (in metric ton) and, where T i
appropriate, intensity (e.g. per unit of production volume,
per facility).
KPI A14 Total non-hazardous waste produced (in metric ton) and,
’ where appropriate, intensity (e.g. per unit of production
volume, per facility).
KPI A1.5 Description of emissions target(s) set and steps taken to Combating Climate Change
achieve them. Strictly Controlling Waste
Emissions
Description of how hazardous and non-hazardous wastes Combating Climate Change
KPIA1.6 S :
are handled, and a description of reduction target(s) set Strictly Controlling Waste
and steps taken to achieve them. Emissions
General Disclosure: Policies on the efficient use of resources, including Strengthening Resource
Aspect A2: energ t d :
y, water and other raw materials. Management
Use of
Resources KPI A2.1 | Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ' 000s) and intensity
(e.g. per unit of production volume, per facility).
ESG Data with Notes
KPI A2.2 | Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
KPI A2.3 | Description of energy use efficiency target(s) set and steps
taken to achieve them.
KPI A2.4 | Description of whether there is any issue in sourcing water )
that is fit for purpose, water efficiency target(s) set and Strengthening Resource
steps taken to achieve them. Management
KPlI A2.5 | Total packaging material used for finished products (in

metric ton) and, if applicable, with reference to per unit
produced.

Aspect B3:
Development
and Training

KPI B2.3 Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

ESG Data with Notes

Building a Better
Future Together

General Disclosure: Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of training activities.

Building a Better
Future Together

KPI B3.1 The percentage of employees trained by gender and em-
ployee category (e.g. senior management, middle manage-
ment).

KPI B3.2 The average training hours completed per employee by
gender and employee category.

ESG Data with Notes

12
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Aspect B4:
Labor
Standards

Operating Practices

General Disclosure: Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a significant impact on the
issuer, relating to preventing child and forced labor.

KPI B4.1 Description of measures to review employment practices
to avoid child and forced labor.

KPI B4.2 Description of steps taken to eliminate such practices
when discovered.

Building a Better
Future Together

Aspect B5: General Disclosure: Policies on managing environmental and social risks Craftsmanship in
Supply Chain of the supply chain. Pursuit of Excellence
Management KPI B5.1 Number of suppliers by geographical region ESG Data with Notes

KPI B5.2 | Description of practices relating to engaging suppliers,
number of suppliers where the practices are being imple-
mented, and how they are implemented and monitored.

KPI B5.3 | Description of practices used to identify environmental Crafiamanchin i
and social risks along the supply chain, and how they are Pirsuit of Excel?ence
implemented and monitored.

KPI B5.4 | Description of practices used to promote environmentally
preferable products and services when selecting suppli-
ers, and how they are implemented and monitored.

Aspect Bé: General Disclosure: Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a significant impact on the

Product ; : i : .
" issuer, relating to health and safety, advertising, labeling and privacy
Responsibility matters relating to products and services provided and methods of

73

redress.

KPI B6.1 Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

KPI B6.2 Number of products and service related complaints
) received and how they are dealt with.

Craftsmanship in
Pursuit of Excellence

KPI B6.3 Description of practices relating to observing and pro-
) tecting intellectual property rights.

KPI Bb.4 ijgsnpt:on of quality assurance process and recall proce-

Pioneering New Frontiers in
Intelligent Innovation

Craftsmanship in
Pursuit of Excellence

KPI B6.5 Description of consumer data protection and privacy poli-
; cies, and how they are implemented and monitored.

Craftsmanship in
Pursuit of Excellence

Indicator Index Table

Aspect B7:
Anti-corruptio

General Disclosure: Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a significant impact on the
issuer, relating to bribery, extortion, fraud and money laundering.

KPI B7.1 Number of concluded legal cases regarding corrupt prac-
tices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

KPI B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and moni-
tored.

KPI B7.3 Description of anti-corruption training provided to direc-
tors and staff.

Faith Guiding Development
Preventing Business Risks

Aspect B8:
Community
Investment

General Disclosure: Policies on community engagement to understand
the needs of the communities where the issuer operates and to ensure
its activities take into consideration the communities’ interests.

KPI B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).

KP| B8.2 Resources contributed (e.g. money or time) to the focus
area.

United for a Shared Future
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QUESTIONNAIRE ~

Dear reader,

Hello! Thank you very much for taking your precious time reading the Triumph New Energy 2024 Environmental, Social
and Governance (ESG) Report. We look forward to your comments and suggestions on this report and our work. Please
send your comments via mail or email. Each valuable suggestion will serve as a source of motivation for our continued

progress. Thank you!

1. What type of stakeholders does your employer belong to:

O Internal personnel [ Government/regulatory agencies L1 Shareholders/investors

[0 Customers/potential customers [0 Suppliers/partners [J Non-governmental organizations

O Community/the public O Others (please specify)

2 . Is the information you are concerned with fully presented in this report?

O Yes O Partially 0 No

3 . Your overall comment on this report:

Readability (expressions of clarity, attractive design, engaging and easy to find the required information)

0 3 points (Excellent) [J 2 points (Average) [J 1 point (Bad)

Credibility (reported information is true and credible)

0 3 points (Excellent) 0 2 points (Average) J 1 point (Bad)

Integrity of information (balanced positive and negative information and meets your needs on the information)

O 3 points (Excellent) O 2 points (Average) O 1 point (Bad)

4 . Are you able to find the information you are interested in from this report with ease?

O Yes O Partially O No

5 . What would you like to see in addition to what has been disclosed in this report?

Questionnaire/Disclaimer

DISCLAIMER ~

The information contained in this report does not constitute any investment advice. Investors should not replace
their independent judgment or make decisions solely based on such information. The Company does not assume any
responsibility for losses that arise or may arise from the use of information in this report. The information published
by the Company is true and accurate. In the event of any inconsistency with statutory disclosure documents, the

statutory disclosure documents shall prevail.

The forward-looking statements contained in this report are projections, assumptions, or expectations based on the
current production and operational conditions of the Company and its subsidiaries. They may be affected by risk fac-
tors and force majeure during implementation, and actual results may differ from the assumptions and statements

presented in this report.

Copyright of images belongs to the original authors. Please inform us if there is any infringement so that we can

remove it.
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