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On behalf of the board (the “Board”) of directors (the “Directors”)
of the Lee’s Pharmaceutical Holdings Limited (the "Company”) and
its subsidiaries (collectively, the “Group” or “Lee’s Pharm” or “we”
or “us”), I hereby present to you the 2024 Environmental, Social and
Governance ("ESG”) Report (this "Report”), providing an overview of the
Group’s approach, performance and commitment on material corporate
sustainability issues that have impacts on our operation.

The Group puts the sustainable development of its business as the top
priority of its long-term development goals, and incorporate climate-
related issues and ESG elements into its long-term business strategic
planning. As the most important leading role of the Group, the Board has
the sole responsibility to oversee, manage and monitor the Group’s ESG
issues and progress directly.

The Group has set clear short-term and long-term sustainable development
goals to achieve ongoing emission reduction according to governmental
requirements of different countries and regions progressively, establish
relevant emission reduction targets and corresponding strategies, and
incorporate sustainable development factors into the Group’s strategic
planning, business model as well as other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and adjusting
corresponding action plans. Effective implementation of ESG policies
relies on the collaboration of different departments. Following the
recommendations given by The Stock Exchange of Hong Kong Limited
(“Stock Exchange”), the Group has established an inter-departmental
ESG Working Group to coordinate different departments and enhance their
mutual co-operation, for ensuring consistent work performance which
could be aligned with the stakeholders’ expectations.

The Group believes that stakeholders’ trust is the most important element
in building a successful business, in order to strengthen their confidence
in our products and services, our laboratories meet the requirement of
ISO/IEC 17025:2017 for pharmaceutical products under Scope HOKLAS
287 and is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S respectively. The Group is committed
to maintain a high standard of corporate governance to protect the
interest of its shareholders.
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision
of the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. Looking ahead, the Board will continue to review and monitor
the ESG performance of the Group and provide reliable, consistent and
comparable material ESG information to its stakeholders for making
collaborative contributions to create a better environment. Last but not
least, I would like to thank our stakeholders, customers and business
partners for their support. I would also like to express the sincere
gratitude to the management team and all of our staff for their dedication
and contribution towards the Group.

For and on behalf of the Board
Lee Siu Fong
Chairman

Lee’s Pharmaceutical Holdings Limited

Hong Kong, 27 March 2025
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The Group is a company with limited liability and a research-driven and
market-oriented biopharmaceutical company with 30 years’ experience in
the pharmaceutical industry in the People’s Republic of China (the “"PRC”,
“Mainland China” or “"China”).

With solid infrastructures in drug development, clinical development,
regulatory, manufacturing, sales and marketing, the Group has
established extensive partnerships with around 30 international companies
and currently markets over 25 proprietary, generic and licensed-in
pharmaceutical products in Mainland China, Hong Kong, Macau and
Taiwan.

The Group focuses on several key therapeutic areas such as cardiovascular
health, women’s health, pediatrics, rare diseases, oncology, dermatology,
and obstetrics. It maintains a strong and carefully curated project
pipeline under different development stages stemming from both internal
research and development as well as from the licensing of development,
commercialisation, and manufacturing rights from various United States,
European and Japanese companies.

The Group carries out its sales and distribution activities in Hong Kong,
Macau, Taiwan and Mainland China through Hong Kong and Taiwan offices
and branch offices in Guangzhou, Shanghai, Chongqging and Beijing with
direct and channel sales network covering most of the provinces and cities
in Mainland China, marketing both domestic self-developed and generic
products and overseas licensed-in products. The Group has just established
an office in Thailand with the intention of conducting sales and distribution
activities within the Thai market in the near future. Zhaoke Pharmaceutical
(Hefei) Co. Limited (*Zhaoke Hefei”), a wholly-owned subsidiary of
the Group, is currently operating the manufacturing plant of the Group
located in Hefei, Anhui Province of the PRC, comprising four GMP-
compliant workshops for the production of topical gel, lyophilised powder
for injection, small volume parenteral solutions and eye gel. Zhaoke
Pharmaceutical (Guangzhou) Limited, a wholly-owned subsidiary of the
Group, is currently operating the manufacturing site in Nansha District,
Guangzhou of the PRC which include a complete range of solid dosage
production lines for the development and manufacturing of tablets and
capsules. At both Hefei and Nansha sites, the emphasis is on enhancing
production by improving production yield, saving energy, reducing costs,
and improving efficiency, driven by the necessity to adapt to the evolving
market environment.

To address challenges due to heightened competition and evolving market
dynamics, the Group will persist in implementing stringent cost control
measures and emphasising efficiency across the value chain, with a
specific emphasis on sales and R&D functions. These proactive efforts are
designed to boost profitability, enhance operational effectiveness, and
secure long-term sustainability for the Group.
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The Group is committed to the long-term sustainability of its businesses
and the communities with which it engages. The Group pursues this
business approach by managing its business prudently and executing
management decisions with due care and attention. In addition, we are
committed to improving its ESG performance by upholding good corporate
governance standards, protecting the environment, engaging the
community and promoting social integration. This Report covers mainly on
environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Additional information in relation
to the Group’s corporate governance and financial performance can be
found in our 2024 Annual Report.

REPORTING PERIOD

This Report covers the financial year period from 1 January 2024 to 31
December 2024 (the “Reporting Period” or "FY2024").

REPORTING SCOPE AND BOUNDARY

The present scope of this Report covers the principal operating activities
of the Group in Hong Kong, the PRC and Taiwan, which accounted for
approximately 100% of the Group’s total revenue in the Reporting
Period. In addition, the Group’s environmental performance covers data
of companies: (i) controlled by Lee’s Pharm (i.e. holding over 50% of
equity); (ii) that are manufacturing enterprises; and (iii) that have been in
operation for 2 or more consecutive calendar years. There is no significant
change in the scope of this Report from that of the 2023 ESG Report. If
the scopes and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report. Although this Report does not cover
all the operations of the Group, we are committed to improving internal
data collection procedures and gradually expanding the scope of the
disclosure.

With reference to the definition stated in the ESG Reporting Guide, the
presentation of this Report will divide those aspects and key performance
indicators ("KPI(s)"”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Community Investment, Environmental Protection, Employment and
Labour Practices, and Operating Practices.

Lee’s Pharmaceutical Holdings Limited 2= K ZEEZE AL A R A 7

AEBBIREEBREM2 Bt RO RPRFHESR
& - REBIBBERERELEBIWAEANZEMEE

HITBIARRUBITZEB T o Boh - BMIBARBE
BERFREFNCEERRE - RERE - HR2ENE
EHEReURELRE  HBRERRE - ARSE
ZREAEERFML AR - IRBHAE 58
BROFEAG - EEAEECEE R NMBRANE
B B2H T _NEFR-

HEH

AREZHREPRE S _NE—A—BE T4
FTZA=T—A(HREH IS —S-—mGFRFEE]) 20
BFE -

R S e 3 5

B ARSHEEREAZENEE PERAENT
BIEETEY  MAKERREHBHEKRALL100% - 1t
Hh - AEEOBRFERBREQFNEE  ()AFTEKRE
BRIz (B BB B50% ) + (i) BUEMRE « ()D&
BLE2EXEZEABSF - AREHER_T_=F
ESGHEMHLLRBEEAE L - RBABTWEBEERW
BER  BEARSHUSHTEA - BELARSLA
MEAREEOMAEY - HMDRNTEABEIERE
RFLESREARERE -

DERE - HGRERBERESIMHANER - AHEN
ERBERASEREEXE R LERBNERNTE R
RAA SR ((MRAMIER DD BMEERERY - 14
BIRE - RIGRE  BERMSBEIARLEED -




REPORTING BASIS AND PRINCIPLES

This Report is prepared with reference to Global Reporting Initiative
Sustainability Reporting Standards ("GRI Standards”), recommended
disclosures of the Task Force on Climate-Related Financial Disclosures
("TCFD"”) on climate-related issues, Sustainability Development Goals
("SDG"s) and in accordance with the ESG Reporting Guide under Appendix
C2 of the Rules Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”). This Report has complied with “comply or explain”
provisions of the ESG Reporting Guide and the following four reporting
principles underpinning the preparation of this Report: materiality,
quantitative, balance and consistency.

. “Materiality” Principle:

The Group determines relevant ESG issues through stakeholder
engagement and materiality assessment. Details are set forth in
the sections headed “Stakeholder Engagement” and “Materiality
Assessment”.

. “Quantitative” Principle:

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when
feasible.

. “Balance” Principle:

The Group’s disclosure is presented in an objective manner which
avoids selections, omissions or presentation formats that may
inappropriately affect a decision or judgment by the Report reader.
This Report identifies both the achievements and challenges faced
by the Group.

. “Consistency” Principle:

The Group is committed to using consistent disclosure
methodologies for meaningful comparisons of ESG data provided in
previous reports, and describe any changes that may affect them.
Explanations were provided regarding data with changes in the
scope of disclosure and calculation methodologies.
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The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management and
operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete list of index in
compliance with the ESG Reporting Guide is also available at the end of
this Report for reference. This Report is prepared and published in both
Chinese and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.leespharm.com).
In the event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report, where
indicated and accompanied by the original Chinese names or terms, are
included for information purpose only, and should not be regarded as its
official English translation of such Chinese names or terms.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the
ESG performance of the Group during the Reporting Period. This Report
was reviewed and approved by the Board on 27 March 2025.

INFORMATION AND FEEDBACKS

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s
sustainability issues, you are welcome to contact us via the contact details
as follows:

Lee Pharmaceutical Holdings Limited

1/F, Building 20E, Phase 3

Hong Kong Science Park, Shatin, Hong Kong
Telephone: (852) 2314 1282

Fax: (852) 2314 1708

Email: investor@leespharm.com
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The Group is committed to integrating ESG factors into its operations,
creating sustainable value for stakeholders and fulfilling its responsibilities
as a corporate citizen. The Group has established an ESG Working Group
(the “Working Group”) during the Reporting Period. The Working Group
is composed of core members from different departments of the Group. It
is responsible for communicating with external consultants and collecting
ESG data. The Working Group regularly reports to the management on the
implementation of ESG measures and performance of the business units.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within the
Group and assumes the ultimate responsibility of the ESG Report. With
a clear message instructing the building of corporate sustainability goals
and metrics, the management of the Group oversees and supervises the
implementation of relevant policies, and reports the progress of targets
and the effectiveness of the execution to the Board through emails and
meetings on a regular basis. The Board identifies and evaluates the
business risks and opportunities together with the market changes based
on the feedback and makes informed decisions accordingly.

The terms of reference include the following:

Board of Directors .

REERNNEESGREEMAREE - RFEFHELIER
FEBE URTEEACEARMNEL - AEERK
EHREEKIZESGTENA(TT/ENME]) - TIEMER
REARKETRBPINZ LK BAERK - B EEIMNIE
BRI IEESGHE - T VERESRRERERSE
ESGHRIEMNEIRBE N R & EBEMANKE o

ERGUEMESGERSH T - EFSRENEEAKE
NESGHEM T » WAEESGHENRREME - &
BEARARNERERELCRARHERRBERE
B AERREEASEEBERNNT  WRBTEH
BREFBHRBETERERAESSREEENER
REITHIR - ERERIBR AT LB EEER
REMIE M TSR WIEHERMAERE -

BEBEBEATAA

The Chairman of the Board was responsible for identifying appropriate candidates and

BEg proposing qualified candidates to the Board for consideration. Candidates were appointed
to the Board on the basis of their skills, competence, experience and diversity of
perspectives that they can contribute to the Company

o EZRTIFEAEVESHEARRNESERBAEBARNUMER - REEREANKE - 427 - KR
BEN SRR RARMEEN R M EG REEFSKE

. Review profiles of the candidates recommended by the Chairman and make
recommendation for the appointment, re-election and retirement of the Directors

. BREEREBAENER  HESFNEE  EERRERLES

. Oversee the ESG visions, strategies, policies, objectives and targets

. Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks,

principles and policies

. B MR AEENESGEE - R - BB - ER - RAIFIBR

Audit Committee .

B LEE system of the Group

Review and supervise financial reporting process, internal control and risks management

. BENEEAEENPBREREF - AFEHMRERER R

. Assist the Board in providing an independent review of the effectiveness of the financial

reporting process, internal control and risk management system of the Group
BYHEFSEREENVBHRERE - AEESNERRER RGN E RIBETE LR

Oversee the audit process and perform other duties and responsibilities as may be
assigned by the Board from time to time
EEETARYEITESFS RN EMBEMET

Compose of three independent non-executive Directors and have held two meetings in
total to perform the above duties during the Reporting Period

HA=RBUFNTESEN - REPHERARIT LBERBRARASE
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Remuneration Committee . Establish and apply a formal and transparent procedure for setting policy on remuneration
THEER for executive directors of the Company and senior management, and for fixing the
remuneration packages for all directors of the Company and senior management
. B ETERRARBANEFAGERARNTEETNERAETEENTMECK - URARFMEES
MERERBREFMA =
. Ensure that procedures and principles for fixing packages of all directors and senior
management are proper so that the levels of remuneration of directors commensurate
with their qualifications and competencies, and that such remuneration is sufficient to
attract and retain the directors and senior management but not excessive
. BRI ESNEREEZBHFHOGIERFNRRGE  ESOFHHKTREERMEENIET - WE
TR ARSI NBBEENSRERE - BEX B

. Compose of two independent non-executive Directors as well as one executive Director
and have held three meetings in total to perform the above duties during the Reporting
Period
. ZESHMEBBUIFRTES R —BITESENR - RBEHRRBITIRESE - BT LR
Nomination Committee . Review the structure, size and composition of the Board at least annually
REEES® . BEEIRR—REFTSORE - RN EAK
. Identify individuals who are suitably qualified to become Board members

. BERABEFERENABEAE
. Assess the independence of independent non-executive directors
. BREEMES EeE E:0p:AvAkd

. Provide recommendations to the Board on appointment or re-appointment of directors

. HEFNEsRENTTMESSREEZS

. Review the policy on Board diversity

. BREEFFZITLBOR
Management Committee . Ensure effective and timely management of the day-to-day activities and business
BEEEE® dealings of the Group

. TERA BN K BIR AR R BN B B BNERRZ S

. Implementation of all policies and decisions approved by the Board

. BinEF AN FTEBERFURE

. Assisting the Board in implementing the strategic plans of the Group

. MEhEEE EAKENBRETE

. Compose of two executive Directors as well as several key personnels of the Group in
respect of research and development, manufacturing, sales and marketing as well as
finance and have held four meetings in total to perform the above duties during the
Reporting Period

o ZESHMERTESTUARBETE - &3 - HENMISEHE - MESEEABANK - NREHRELR
ITHREZ - BT LilBE

Senior management . Advise and support the Board on ESG matters, strategies, policies
=BRERE . MESGEIE - B RBER ME S RIEERNIIF
. Ensure ESG policies are current and in compliance with applicable laws, regulations and

regulatory requirements as well as international standards
3 WRESGBURYIARE - WREHBAMER  FRMETERUREREE
. Overall management and monitoring of ESG performance and targets
. ESGRRRBRZ2HER RER
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ESG Working Group
ESGI{E/\E

Department heads and
other employees

ESG Management Structure
ESGEIRZRE

Compose of department heads, including Finance Department, Company Secretary
Department, Human Resources Department and Administration Department. Review

the ESG performance of the Group as well as gathering feedback from the employees
regarding the Group’s ESG visions and strategies. Meet at least once every half year, and
report to the Board and senior management regarding relevant KPIs and target progress
AEHPIEEEN - BEMBEFT - AAWERDFT - AHERITHEEF © R EEMNESGKRE WL
SETHEEESCRRMNBMNRE - B FELBR—AEZE - UMEFSNSREEEREHEEL
B AR B IR R

Enhance the materiality assessment and reporting process

TEEE M EIERET

Implement and enforce the ESG policies approved by the Board on a continuous basis
SEE AR TESSHENESGHER

Review the achievement of ESG goals regularly

TEHIRIRESG B IZAIRR R

Review the ESG megatrend and related risks and opportunities, including climate-related
issues

RARESGAB L RARR M AR IS - B R RIE A HE

Implement ESG action plan and related initiatives
BEIESGTTEAT EIMABRIBHE

EBFIEEMEAES . Collect environmental performance data from our operations
o g B AP9 & & BRI A IR SR AE R BUR
. Refine our data collection methodology and system
o TERMNBRBNET EMER
. Improve the communication of KPIs and targets to enhance the tracking and monitoring
of the sustainability performance
. HEBBREBIRIEMNEE/ER  UTSREMERBEE KRR
UNITED NATIONS’' SUSTAINABLE BEeETFEZEBZE(UN
DEVELOPMENT GOALS (SDGs) SDGs)

The Group is a supporter of the United Nations’ SDGs which aim to tackle  ZAN&EJhEtA B A 548E3% R B I1Z(SDGs)WIHE » %
climate change and address a range of social needs.

LRRE ERERIEZ IR — RSt EFFK -

We believe that 14 of the SDGs are relevant to our business operations IR A @ A& E B 2RO +IOEBZEK MR E
and corporate policies, including:

GOOD HEALTH
AND WELL-BEING

e

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
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1 LIFE
BELOW WATER

QUALITY
EDUCATION
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Stakeholder Engagement
FHEZ2HE

In order to define the issues that are relevant and material to our
business with respect to sustainability, the Group actively engages with
our stakeholders to understand what issues they are most concerned
with. We define our stakeholders as people who affect our business or
who are affected by our business. Our stakeholders include shareholders,
employees, suppliers, customers and general public. In our daily
operation, we actively exchange information with our stakeholders through
our transparent platform while devoting to continuous improvement of our
communication system.

Stakeholder engagement helps the Group’s business strategies which
meet the needs and the expectations of the stakeholders, thereby reduces
potential risks, and strengthens the important relationships. The Group
actively communicates with its stakeholders to deal with their concerns
and provide feedback in a timely manner through various channels, as set
forth below.

Stakeholders Expectations and Concerns
S EARR T

R E

Government . Compliance with laws and regulations
BT . ES )

. Anti-corruption policies

. REFHER

o Contribution to the local economy

. HEMLENE R

Regulatory authorities . Compliance with laws and regulations
EEHAE . )

Shareholders and investors e Compliance with laws and regulations

IR RIGEE . ES ey
. Return on investments
. HE B
. Economic performance
o KOBRIR
. Risk management
. [2\f B IR
. Corporate governance
. ARIER
. Business ethics

. [BESCR
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Communicati

Supervision, on-site inspection and work
reports

B RSRENITERS

Government visits and guidance
BATIE 5 K $55)

Industry collaboration

TEMIE

Annual reports, interim reports, ESG reports
and other public information

FIR - PEHARE « ESGHREMEMARES

Consultation and information disclosure

ha R B R EE

Annual reports, interim reports, ESG reports
and other public information

F3R - PHAFRE « ESGHREFMEMARES

Annual general meetings and other general
meetings

FERFRAGMEMBRESZH

Company website

NS

Press releases/announcements
kLN

Investor information sessions
REEEMEMHE

Annual reports, interim reports, ESG reports
and other public information

F3R - FEHITRE « ESGHREFMEMARES
Telephone and email enquiries
BRENEEHENR



Stakeholders
FhE

Employees
B8

Customers
®P

Suppliers
R

General public

YN

The Board reviews the effectiveness of the Group’s processes on
stakeholders engagements and the outcomes of these processes quarterly.

Expectations and Concerns

HREE

. Employees’ remuneration and
benefits

. BT rErEATEF

. External and internal training and

career development opportunities
o HNERER RS I B R R

. Health and safety in the workplace

o TIESNERMNEZ 2

. Equality and inclusion

. L AR

. Product and service quality
assurance

. EmMRBE ZRE

° Protection of customers’ privacy and
rights

o BPRER RALRRE

° Continuous promotion on reliable

products/services to customers
o BERNEFHENSNER, RS

. Fair and open procurement

. AT~ AR

. Quality of product and services
o EmMREmE

. Win-win cooperation

o AEHE

. Involvement in communities

. DHMEED

. Code of conduct

. TRER|

. Environmental protection awareness
o BHEREEH

. Social and public welfare

o g RAHEF

Stakeholder Engagement
&2 H

Communication Channels

L]

Performance appraisals

BEREHE

Regular meetings and trainings
EHE A

Periodic communication between
management and employees
ERERESTHER

Health inspection

gt

Emails, notice boards and team building
activities

BFEM  BARARERERES

Customers’ satisfaction surveys
EEREERAE

Face-to-face meetings and onsite visits to
customers

HHEGHNRISHHEP

Customer service hotline and emails
BEP RGBT

Regular visits

TEHARR

New product launch conferences
MmEmne

Academic seminars

SN g

Contract and agreement

& R

Suppliers’ satisfaction assessment
HIER W E R AT

Meetings and site visits

FH MRS

Annual supplier feedback and evaluation
system

FEHIERRE R ER

Telephone discussions

B R

Respond to suppliers on customer and
market news

PP MTIZH S R ER E e

Public welfare and charitable activities
AREFRARES

Company website

NGRS

Enquiry mailbox

EHEE

EFRTEEREAEBENE SRR 0GR RE
EE-
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In preparing the ESG Report, the Group directly engaged with the 74 SESGHRENBIEFEAERHTHBIRN—
following stakeholders as part of the materiality assessment process to % & ANEEEEHE D EEE - AR5 AESG
identify and prioritise the issues to be included in this ESG Report which RENHBENETEBERT c EESRRZLHES
the Board believes would have significant impact on the Group’s business  $AEBENESE K EFHEELETATE -

and its stakeholders.

Stage 1 - Identification
E—PEER R

A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various
sources, including Listing Rules requirement, industry trends and internal policies. 28 issues were identified and grouped into 4
categories: Environment, Employment and Labour Practices, Operating Practices and Community.

RTAREFR - 2FE EHRAER - TEBENAMBER  EEAREKRS B REAEE AR EEEMNESGHE - BHFIARET —+/ U8
B WHEREAMEER - B35 - EBEMSTEG - 2EEHITHE -

Stage 2 - Prioritisation
EoRB-REELRF
Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a

scale of 1 to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a
score of average) and prioritised a list of sustainability issues.

HIETR LRSS WK ENARENARHSEFENERNETTS  FORER— 20 - REBENSBHITERMER - REEREM
‘(N FE5) - WHEE AR E LSRN EERT o

Stage 3 - Validation
BERBR-BE
Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above

from the perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group
to address and report on.

EEERGREEMBEMEREIIE - #FNENARENAE - R - 4@ REBHBNEAETFRTERUAL - HRBEIIBAREALREM
ERNREEAHEEREE -
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MATERIALITY MATRIX EEMER

Based on the materiality matrix, the Board believes that the most IRIEEZMEM  EXSRAAUAEELERENESA

pertinent sustainability issues which are material to both the Group and its EZ AR AFEEEZESEATAR
stakeholders include the following:

Materiality Matrix
ERMER

Impact on the Stakeholder
HEHENEE N

Impact on the Group
HAKENHTE

Environmental, Social and Governance Report 2024 I35 - & M EATR
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In FY2024, the identified material topics are as follows:

Topics of high importance
SEEERR

Topics of medium importance

hEEREHE

Topics of lower importance
RE2EE

8

11

14

15

16

20

21

22

23

24

25

26

12

13

27

10

17

18

19

28

E-Z-_MEHRFE - ERAINEEZENT

Environmental Regulation compliance
BTRTER

Employment practices

EEES

Staff occupational health and safety
ETRBEERREZS

Staff development and training

8 T o R a7

Prohibition of child labour and forced labour
7 LR A E Tsa Hl5 8

Customers’ privacy and confidentiality
BEOILEARE

Customer satisfaction

BEmEE

Intellectual property management
MBERERE

Safety of services/products

R,/ ERLE

Quality of services/products

IR, ERER

Prevention of bribery, extortion, fraud and money-laundering
P IEBRRE ~ B - BGFROE BER
Anti-corruption training for management and employees
BEEMEINRESHEI

Effluents management

JEKER

Waste management

BEDER

Employees’ diversity and equal opportunities
BIZ TR TFEHE

Anti-discrimination

RIBAR

Investment of resources in community development

B R R AR

Management of air pollutants emissions

AR R E R

Greenhouse gas ("GHG"”) emissions management
BEREBHRER

Energy efficiency

BER M

Water efficiency

KB

Use of raw and packaging materials

JRI R B R RS A

Land use, pollution and restoration

THEER - 5 A FIRIE

Climate change

RIEE

Responsible supply chain management

BEENMHERER

Environmental friendliness on products and service purchased
REEEMMRBORF LTI

Compliance with regulations on marketing, product and service labelling
BRI HEE R E R MRS IZEAER

Ensuring business activities take into account community needs and benefits
BREEEHEREHTENTEEMTRE

16  Lee’s Pharmaceutical Holdings Limited 2= K ZEERIZAL A R A 7




HEALTH AND SAFETY

During the Reporting Period, the Hefei Municipal Department of Economy
and Information Technology (& AEmM 4 E (=216 F) announced the list of
“Safe Enterprises” for the year 2023 (20234 EARMFL ¥R E). Zhaoke
Hefei has been honoured with this title. Zhaoke Hefei has solidly promoted
safe production and achieved the annual goal of zero safety accidents
through strengthening safety education, reinforcing responsibility
implementation, and improving emergency systems. The prestigious
recognition is an affirmation and encouragement of the Group’s continuous
efforts.

20234 EFE SR P2 ik 2

BERZE

RSN SETEENER(LRBAMT2023FE4
AT P22 | B E o JKRI A AR IRER < IR S IEE
BNRRDHE  REEEEE TEESRR XE
EPRE2EE BERT2FZE2ERTHENBRZR - It
R TY R BRSNS E e -

Fs b1 20 A8 X
17 R (O ATRA B X

Zhaoke Pharmaceutical (Hefei) Company Limited on the list of “Safe Enterprises” for the year 2023
KB ERE(GR)BERAAEA2023FESET FLbELSE
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Awards and Recognition
AEIE MR R

CORPORATE SOCIAL RESPONSIBILITY

The Group is honoured to receive the Caring Company Logo of the Caring
Company Scheme Nomination from the Hong Kong Council of Social
Service for four consecutive years as well as the Social Responsibility
Award of the national public speech event under the China Cervical Cancer
Prevention Engineering Project (=% %258 T#2) from the China Cervical
Cancer Prevention Engineering Committee (= SE&E 6 TEEZ ) for
its outstanding performance in cervical cancer prevention and treatment.
This award not only recognises the Group’s contribution to social health
undertakings but also enhances its reputation and image within industry
and among the public, which are recognitions to our continuous effort and
commitment on corporate social responsibility.

[ mii g
cafingcompany

Presented to

WE
Lee's Pharmaceutical Holdings Limited

UW\L\,

5 ﬁ#_ .
HKCSS ¥

B
— kR

EHERE

AEELERET SRS A RBIE FHEEEN
FRAAERR RS - UEHBEZHEN TREAZ
BRENEEAREBFILEEER  URBEERE
FERRENE ROAR TERHRHRIER o ILRHRATE
AOBE T KRB SRFEEXMMEOER - FRA
TEBETERARTHOREENT R - RHEBRAIRE
BIEELERENSNARENSE

684
FEER

Caring Company Logo
[ RS R BRE

s

Social Responsibility Award
HERER

In response to the increasing concern of sustainable development, Lee’s
Pharm has joined the ESG Pledge Scheme which was organised by The
Chinese Manufacturers’ Association of Hong Kong and co-operated with
Hong Kong Brand Development Council during the Reporting Period. Such
scheme encourages the business and public sectors to sign the pledge and
implement the action plans to improve ESG performance, thus making
contribution in building a sustainable environment in future.

fes r : 4=
i e TES MR 1T

-
']
@
L]
.
-

e ESG Pledge Scheme
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OPERATING PRACTICES

The 2024 Misi Conference (20244 >KE ) (China Pharmaceutical and Health
Industry Symbiosis Conference) hosted by the industry’s authoritative
medical information service platform Minenet was held in Huzhou. Lee’s
Pharm has been selected as one of the “Top 100 list of Chinese chemical
pharmaceutical companies” for the fifth consecutive year which means that
the Group is in a leading position in the industry in terms of brand layout
innovation, service leadership, and strategic foresight. It is the market’s
affirmation of the Group’s high-quality continuous innovation and strong
development strength.

49 a2 5 YA SR A2 o B 3L
Siho . SPAARRL TR

TOP100

FERXBE
ERERAS

Awards and Recognition

BRIA MIRER

LEEM

AR B R AT B RNE T IHHI2024F K B
(EPI £ Gk{iR BRE S AR E ) PO AR - éﬁ%ﬁ@ﬁ
BRFRE[HBE(LEEPFETOP100] - BIRAKEE
u%h‘ﬁaf?ﬁ)%él]%ﬁ IRFGBE M %EQH\WIE#EE IS
TIRBAEMM - L ATSHAKESRE - FERFM
BAERENNEIE

2023 FEHEEHTWEERRIIE

2023 SFEHEEEE TOP100
FERABMZRERAE

[
L —Z

The 2024 Misi Conference: Top 100 list of Chinese Top 100 list of Chinese chemical pharmaceutical companies

medical pharmaceutical companies
announcement ceremony
2024K B g : MEBETXHRATISER MM
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PRODUCT RESPONSIBILITY

The Azilsartan Tablets (P25 ), one of the Group’s products, has won
the “Guangdong Prominent High-tech Products” award for 2023 (2023
BEEBESHRMETR) by virtue of its outstanding innovation capacity,
advanced technology, reliable quality, good market prospect and its
expertise in the biopharmaceutical field during the Reporting Period.

EmE(E

BEHREA  AREETERZ —MED B BEES
HEOBIFTEE ] - SRR - IENRE - REFNTS
AT RIA R MR BRI BN - RE[2023FER
ERESMRMERSE] -

- [r——

bk o T

i 45

EHRE LA FEAE,

HARIFE, RORH NEdel
SRS S22 R R LR B

WELR: =&l

Guangdong Prominent High-tech Products Awards

ERERESHRINER

Last but not least, the Hefei Science and Technology Bureau of Anhui
Province (% # & & BE ™ ® £ B ) announced the proposed list of “New
Technologies, New Products, and New Models in Hefei for 2024” ( 31 &
T #E MF R X R E L E). The Treprostinil Injection (EhaTZIEFISR), a
product of Zhaoke Hefei, was successfully recognised as a “New Product”
in the biopharmaceutical industry and was included in the “New Product
Promotion and Application Directory of Hefei” (&M "=%"ERHEERERE
#%). The recognition of Treprostinil Injection is not only an affirmation of
its quality, technological innovation level and market competitiveness, but
also an incentive for the Group to promote its technological innovation in
the future.

Lee’s Pharmaceutical Holdings Limited 2= K ZEEZE AL A R A 7
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ENVIRONMENTAL POLICY

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable future
for our future generations. The Group is committed to upholding high
environmental standards to fulfil relevant requirements under applicable
laws or ordinances during the operation of the business. Internal policies
have been established including but not limited to Exhaust Gas Treatment
System Operation Standard Protocol (BERERIE R GIZRERIERIZ), Hazardous
Waste Pollution Prevention Responsibility System (/&% & 4¥55 22054 & T
), Hazardous Waste Treatment Operation Protocol (B EIERIZIZIERRE),
and Wastewater Treatment System Standard Operation Protocol (57KiZ 2
RFRERERIR).

The Group has set clear emission reduction targets. In short term we are
aiming to reduce greenhouse gas ("GHG") emissions, emissions regarding
air pollutants, waste and wastewater, energy consumption and resources
consumption by 10% per production unit before 2026 from the base line
year of 2021. These emissions reduction and energy conservation targets
will be reviewed by the Board every five years. The Group’s long-term
goal aligns with the sustainability goals of the Hong Kong Government to
achieve carbon neutrality before 2050.

By integrating environmental protection and resource conservation into
our business development strategy, our environmental policy aligns with
SDG 6, SDG 11, SDG 12 and SDG 13 which seeks to ensure availability
and sustainable management of water, sustainable cities and communities,
sustainable consumption and production pattern as well as taking urgent
actions to combat climate change.

CLEAN WATER
AND SANITATION

1 2 RESPONSIBLE CLIMATE
CONSUMPTION ACTION

AND PRODUCTION

TR |
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EMISSIONS BERR

Emissions generated by the Group in the course of production and ARARIEAENEEBEFELNFNIEAEER &
operation mainly include exhaust gas, GHG emissions, hazardous wastes Z=REHN AESEEYNEZEEY) - NEEDET
and non-hazardous wastes. The Group has established and implemented W& jEIEEMNIZFMIES] - KEBRRDHHOBE - B
corresponding procedures and guidelines to pursue its objectives to HEMEAREHEEBBE TEBHEEMNEKIRERNSS
reduce emissions. Specific measures have already been taken, which =R & #IHiIESEENBRREDM - FEEEE MR - /KA
include circulation of environmental protection news, such as energy &7 o EiEiEIEE TR RE = AEE =D &ELH
saving tips, via email to raise awareness of employees and encourages  E/KF WA ELZHELEDIRIE KL 5iEE TIEAR(E
them to save paper, water and electricity. Other measures taken including  FESMZERESFEERE - RE I AHES (52 EIHA
but not limited to maintaining an indoor temperature at an optimal level — EEFERE)ERARLELREBBEE  SEHETSA
for comfort, installing LED lighting system in the offices, encouraging REMFARKBERG#RTVENHITRZEE Y&
employees to switch off the computers and monitors when not utilised, WAZERAEFEEEZHEAIZR -

setting office machines such as copiers and TV monitors to switch off

automatically after office hours, encouraging employees to make the best

use of modern telecommunication system to avoid unnecessary travel

arrangement, and putting up signage emphasising the importance of

energy saving at offices are in place.

Compliance information for relevant laws and 1B X8 EE 158
regulations

The Group strictly abides by all the applicable laws and regulations  AN&EEEEESTLIEEBRR MR $IE 8B B R
regarding air and GHG emissions, wastewater discharge, waste generation  SBZEREEHE  J5/KHER - BEDEENEENMEE
and disposal, as set out in the countries and regions where the Group  FAREFER  BEETER :

operates, including but not limited to:

Hong Kong BB

o Air Pollution Control Ordinance (Cap. 311); . CERSREGIGRANE3LLE) ;
o Waste Disposal Ordinance (Cap. 354); and . CEMREGDINE354E) + &
o Water Pollution Control Ordinance (Cap. 358). . KB FIEPINE3S8F) -

22  Lee’s Pharmaceutical Holdings Limited =K A ZEBEAR AR A )




The PRC

o The Environmental Protection Law of the PRC (% AR A FIERER
BEN);

o Law of the PRC on Environmental Impact Assessment (% AR LF1
BIRE R ETHER));

. Law of the PRC on the Prevention and Control of Atmospheric

Pollution ((FEARKMBATSRINER));

. Emission Standard of Air Pollutants for Pharmaceutical Industry ((&
BT ¥ AR5 2MBEIZAED);

. Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes ({2 A RHFIE E 58 EE )5 2R 5000 A75));

. Law of the PRC on Prevention and Control of Water Pollution ((FZ A
RHEMBKFHEIEE)) and;

. Discharge Standard of Water Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation Category ((Rit5S|EsE T %
K5 R RURAED).

During the Reporting Period, the Group has complied with all the relevant
laws and regulations and did not receive any fine, complaint or warning
related to any material non-compliance in this regard.

s

. (hEARAMBEIRFEREER)

. (hEARKMBERESZETERL)

. (hEARAMBAFSRAE ;

. (RET ERRSRMBEIRE)

J (hEARAMBEREDSAREIAE)

J (R AR KBS RFAE) + &

. R BIBIBRBIEE T 2RISR BEIRAE -

RBEHE - AERESETRARBRERER - IR
REFMERNERERZESH - RFLES -
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Air Emissions

The Group’s main source of air pollutant emissions was generated from

the vehicle fleet that consumed fuels such as unleaded petrol;

as well as

Natural Gas consumption for production purpose during the Reporting
Period.

The Group’s air pollutant emissions data during the Reporting Period are
tabulated below:

Air Pollutant data*

R

REE T B ZRTRYPEROR B RS B A &
FURSRRE B & AN EE R B RARRBFE ©

A R R 2 S R BRI T R -

ERISRY BB

Nitrogen Oxides (NO,) Kg

AEA(L(NO,) Nis

Sulphur Oxides (SO,) Kg

(SO, AR

Particulate Matters (PM) Kg

FRFY(PM) NIy

Total Kg

Fhy NI

Intensity Kg per million HK$ revenue?
H7E AT/ BEETE?

The overall air pollutant was decreased by approximately 2% which has
shown the effectiveness regarding the close monitoring of air pollutant
emission by the Group during the Reporting Period.

Lee’s

Emissions from mobile fuel consumption of the Group are covered, and the
estimation method and emission factors are based on “How to prepare an ESG
Report? Appendix 2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange and “Technical Guidelines for Compiling the Primary Source
Emission Inventory of Inhalable Atmospheric Particulate Matter (Trial)” (CGERH#
BE AR RYBERE B R AR R (7).

The Group’s total revenue in the business operations of the PRC, Hong Kong
and Taiwan as at the end of FY2024, FY2023 and FY2022 were approximately
HK$1,400 million, HK$1,053 million and HK$1,233 million respectively.

The amount of Nitrogen Oxide (NOx) and Sulphur Oxides (SOx) emissions in
FY2023 and FY2022 have been restated due to an expansion of disclosure to
include the air pollutant emission of Natural Gas consumption. The restated
figures of NO, are 97 kg and 289 kg more whilst for SO, are 3 kg and 7 kg
more than the previous reported figures respectively.

Pharmaceutical Holdings Limited Z= XK Z4EHEA% A R A F)

—2-EF
395 402 477
13 13 14
3 3 2
411 418 493
0.29 0.40 0.40
BERZERDRBAL2% BB T AEENEHE R

YRS AP RET R SRR AR -

! AEEBBHRMEDEREENFNECRRE - HEE
TEMBIRRETIER B BB A XS MER A REME
CIMERIRIE - R KBRS ? MR- RERESA
BIERERIESDRCEREBEARSAMIEREER
BT (BRAT))

2 K%@E¢ﬂ~§%ﬂéé%@¥%%@%A%i_z
“E - ZB=FRCTBD_FHEREFELER - D5

AL4EHETT - 10.53(8E 12,33 ©

g HRE B RARBEREMELNZERSRYIE M ARE
2% ARBEEI T =R-T__MHRFENAEL
{E#(NOX) R AL (SO KB E - EFIBRMAS(L
MEIRLL 2 B EEIE D 5% HO7 AT k289 fT i
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Greenhouse Gas ("GHG”) Emissions

The Group’s direct GHG emissions (Scope 1) were mainly generated from
the vehicle fleet that consumed fuels such as unleaded petrol, and natural
gas consumed for production during the Reporting Period. The Group’s
indirect GHG emissions were mainly generated from purchased electricity
and purchased steam (Scope 2) and business air travel (Scope 3).

The Group strives to enhance the data collection system to provide a
more comprehensive environmental performance disclosure. During
the Reporting Period, there was a decrease in fossil fuels for company
vehicles as well as Natural Gas consumption, whilst increase in purchased
electricity as well as purchased steam consumption and business air travel
was also noted, the total GHG emissions decreased by approximately 8.7%
compared to the previous financial year as a result due to an update on
calculation methodology. Looking ahead, our GHG reduction target will be
reviewed regularly based on our continuously improving emissions data
collection system for fair comparison.

The Group’s GHG emissions data during the Reporting Period are tabulated
below:

Sources

BERBEERHE R

GHG emissions data*

Environmental Protection
IRIBIRTE

BERBHH

REEE R =R IR (85 —) T ZRENREHHE
EVEEEARELBRE - A0 85 )Tm A A R A E B RN RO
7 o AEBEREBORE RN EZRENINEE DRI
BE(EE D) RBER(EES) -

AEFRRNTEBRERERS  URHE2EARER
BT - RIS - QX RESHAEAOEAIRE RR
ARRBEFRB BB MINEE S - INBEITVERRER
EZRAEM LT AMEREREHREBRAETEE
M BBEMIEE TE8.7% « REARK - FFIH
R = R ARHE B RS IR IR N O B BE R BRI R4
TEHBEITINR - SAETTATFHE -

REERHESBREOREERBHIREBNTRAR

Scope 1° Fossil fuel consumption for Tonnes CO.-equivalent
#E—S production and vehicle  E-&{ti=&
fuel combustion
HEMBEACAIENEFRM
BT
Scope 2° Purchased electricity and  Tonnes CO_-equivalent
&HE—S steam M_StikEE
INEBNRFEA
Scope 3’ Business air travel Tonnes Coi-equivalent
HE=7 EBER M—RliES
Total Tonnes CO,-equivalent
5t W-EHREE
Intensity Tonnes CO,-equivalent per

EE million HK$ revenue?
M_Zl kg e/ ARETHE?

The significant increase in Scope 3 of GHG emission during the Reporting
Period was mainly due to the increase in business travel during the
Reporting Period as the increase in cross-border business activities took
place due to business expansion.

> GHG Emissions from direct and indirect emission of the Group’s business
operations in the PRC and Hong Kong are covered. The estimation methods
and emission factors are based on “How to prepare an ESG Report” and
“Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange, “General Guideline of the Greenhouse Gas Emissions Accounting and
Reporting for Industrial Enterprises (trial))” ((TEHEMITERZEREHIIZE HE
¥R 535 (377))), “Emission Factors of China’s Regional Power Grid Baseline
for Emission Reduction Projects” (C#i#E1E B E@ I EAEEFEEENET)) and the
latest sustainability reports of power companies in Hong Kong.

g Scope 1: Direct emission from the business operations owned or controlled by
the Group, such as emissions from petroleum consumption by vehicles and
fossil fuel consumption for production purpose.

G Scope 2: “Energy Indirect” emissions resulting from the generation of
purchased or acquired electricity, heating, cooling and steam consumed within
the Group.

7 Scope 3: All other indirect emissions that occur outside the Group, including

both upstream and downstream emissions.

205 232 463
5,949 6,670 6,780
719 625 400
6,873 7,527 7,643
4.91 7.15 6.20
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Hazardous and Non-hazardous Wastes

During the Reporting Period, the hazardous waste identified by the Group
is mainly the clinical waste generated during the production process. The
Group has entrusted licensed clinical waste collectors for the collection,
treatment and disposal of such wastes which did not cause any material
negative impact to the environment. The generation of non-hazardous
waste results principally from industrial solid wastes, domestic solid
wastes and the paper consumption for administrative work, such wastes
are treated in an environmentally responsible manner. In order to
effectively reduce the use of paper, the Group promotes “Green Office”
and “Paperless” initiative in the workplace. Employees are encouraged to
view and handle documents on computers and e-platforms as practicable
as possible. On the other hand, non-hazardous wastes are categorised and
collected, whilst recyclable waste are being sold to the recycling station.
The remaining non-recyclable non-hazardous solid waste will be handled
by local sanitation department for disposal at landfill or at incinerator.
During the Reporting Period, the Group has recycled 3.63 kg of paper.

The Group also promotes environmental protection campaigns by
upholding other environmentally friendly measures to reduce the disposal
of used paper throughout the entire operation. We encourage our
employees to reduce paper consumption by using double-sided printing
and reusing used paper. Also, implementing electronic information
systems (such as implemented office automation system) for material or
internal administrative documents sharing in our daily operation.

Our waste management helps contribute to the SDG 15 on protecting
life on land by implementing effective waste management measures to
mitigate the impact of operations to the surroundings.

15 oo

15 FE )
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The Group’s waste data during the Reporting Period are tabulated below:

Waste data Source
BENHE R
Hazardous waste Wastewater Tonnes
BEREED N i
Solid waste Tonnes
ElsEREEY A
Non-hazardous waste Wastewater Tonnes
EEEED JaK ]
Solid waste Tonnes
EREED W
Total Tonnes
st 1
Intensity Tonnes per million HK$ revenue?
TE W/ B EB ke

The increase of the wastewater classified as hazardous and non-hazardous
waste as compared to the previous reporting period was mainly due to the
increase in production volume during the Reporting Period.

USE OF RESOURCES

Resources used by the Group in the course of production and operation
mainly include energy, water, paper and packaging materials. We
are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and
resource consumption. The Group has established relevant guidelines
to improve the efficiency in energy, water and other raw materials
consumption. In the production sites, the Group strives to cut the energy
cost and improve the throughout yield by enhancing the efficiency of its
manufacturing facilities via various measures such as conducting routine
maintenance. In daily operations, the Group adopted various measures
to improve the conservation of electricity, water, paper, and encourage
energy savings, such as minimising electricity consumption in the office
area by turning off electronic equipment instead of standby mode,
maximising the use of telephones and video conferences system to reduce
employees’ business trips, etc.

AT BAKERN R E RN EREE

2024
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33 45 39
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12,699 12,176 12,946
9.07 11.56 10.50
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Environmental Protection
IRIBIRTE

Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
the use of energy and resources, including but not limited to the Energy
Conservation law of the PRC ({1 ARKEMBEGEFE4%)) and other laws
and regulations.

Energy Consumption

The Group’s direct energy consumption includes unleaded petrol as well as
diesel of our vehicle fleet and natural gas consumed for production during
the Reporting Period. The Group’s indirect energy consumption includes
purchased electricity and purchased steam. Direct and indirect energy
consumption accounted for around 7% and 93% respectively. Compared
to the previous financial year, the total energy consumption has increased
by approximately 14% mainly due to increase in purchased electricity and
steam.

The Group’s energy consumption data during the Reporting Period are
tabulated below:

Energy consumption

data® Sources

RS TR

Direct Energy Unleaded petrol kWh
Consumption ELs oy TRE
7 A G W
EERRER Diesel KWh
i FRE
Natural gas kWh
RAR TR
Indirect Energy Purchased electricity kWh
Consumption INEE T TRE
37 Ak B
BRI Purchased steam kWh
SNEEA TRk
Total Energy Consumption kWh
BERARE TEH
Intensity kWh in ‘000s per million HK$
HE revenue?
TETERECARSTESERA
HH)?

The increase in energy consumption during the Reporting Period was
mainly due to the increase in production volume during the Reporting
Period.

2 Data of direct and indirect energy consumption of the Group’s offices in the
PRC and Hong Kong during the Reporting Period are covered. The estimation
methods and emission factors are based on “How to prepare an ESG Report?
Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange and “General Guideline of the Greenhouse Gas Emissions Accounting
and Reporting for Industrial Enterprises (trial))” ((TXEMITEREREHRZE
FEEEREER (R17))).
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Water Consumption and Wastewater
Management

The Group’s manufacturing facilities have installed a wastewater treatment
system and wastewater will be treated to meet discharge standards before
being discharged to the sewage network. Wastewater is sampled and
examined by testing laboratory regularly in order to ensure its quality
meets relevant standards.

Water resources are mainly used in the offices in Hong Kong, the PRC and
Taiwan for domestic purposes of basic cleaning and sanitation as well as
manufacturing process of products. The existing water supply meets our
daily operational needs and there is no issue in sourcing water. We strive
to conserve water by adopting a wide range of measures. We conduct
regular maintenance on water supply system to avoid unnecessary leakage
and posting water saving reminders at prominent places to actively
promote water conservation awareness among our employees.

Water saving reminders
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Environmental Protection
IRIBIRTE

The water conservation and wastewater management approach contributes
to SDG 6, SDG 12 and SDG 14, which seek to ensure availability and
sustainable management of water, ensure sustainable consumption and
production pattern as well as conservation of marine and life below water
by mitigating the impact of operations to the marine environment.

CLEAN WATER
AND SANITATION

B EIRERKA
IR
AND PRODUCTION

The Group’s water usage data during the Reporting Period are tabulated
below:

Water consumption data

kiS¢

Water Consumption Tonnes

K Mg

Intensity Tonnes per million HK$ revenue?
e W8, B B 7S T a2

The increase in water consumption during the Reporting Period was mainly
due to the increase in production volume during the Reporting Period.

Packaging Material

The packaging materials used by the Group in the production process
are mainly plastic, glass, metal and paper. The details regarding the
consumption of packaging materials during the Reporting Period are as
follows:

Packaging materials
consumption data

BREYFEFEHE

Plastic Tonnes

BH Mg

Glass Tonnes

5822 T

Wood Tonnes

AR L

Metal Tonnes

Kl WA

Paper Tonnes

AR &

Total Tonnes

HaEt L

Intensity Tonnes per million HK$ revenue?
Bl e, B & T2

The drastic increase of the packaging materials consumption as compared
to the previous reporting period was mainly due to the significant increase
in production volume during the Reporting Period.
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THE ENVIRONMENT AND NATURAL
RESOURCES

The main environmental impacts of the Group’s production and operation
are the direct and indirect GHG emissions from the production line and
the use of electricity. The implementation of environmental protection
procedures is in line with the Group’s objectives as the savings in
energy, water and other raw materials are not just environmentally
friendly but also bring in cost-savings. The Group firmly believes that
the aforementioned practice will facilitate sustainability of both the
environment and the business of the Group. Save as otherwise disclosed in
this Report, the Group’s operating activities have no significant impact on
the environment and natural resources. We have also obtained Pollutants
Discharge Permit ( #f J5 &F A & ) authorised by the local environmental
authorities where our operation site locates which guaranteed our
pollutant discharge would have minimal impact to the environment.
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The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to have the following actions in order to reduce energy consumption and
material wastage as a green office:

Waste Management

3 Entrusting licensed clinical wastes collectors for hazardous waste
handling;

. Promote “Paperless” initiative in the workplace;

. Collect and recycle used toner or ink cartridges;

. Reuse office stationery (e.g. envelops, files and folders);

. Evaluate the consumption of materials to avoid overstocking;

. Encourage employees to print and photocopy on both sides of paper;

. Communicate and disseminate information by electronic means;

. Send electronic greeting cards instead of paper ones at festive

seasons; and

o Encourage recycling by placing waste sorting bins/devices for
different recyclable materials (e.g. wastepaper and plastics).

Use of Resources

. Enhancing heating and cooling system management;

. Set the minimum air-conditioning temperature at 25.5°C;

o Turn off air-conditioning units when the office is not in use;

. Lower window blinds and curtains before leaving office to reduce
direct sunlight;

. Clean the air conditioner filters and fan coil units regularly to
maintain efficient operation;

. Apply ultraviolet (UV) light protection film to windows in order to
reduce heat absorption;

. Use low-emissivity glass to block ultraviolet light from heat
generation; and

. Use split-type air conditioners that have obtained Grade 1 energy
label.
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Lighting System Management
. Turn off the lights when the office is not in use;
. Utilise natural daylight as much as possible;

. Maintain cleanliness of lighting fixtures in order to optimise their
energy efficiency;

3 Set up independent lighting switches in different light areas; and
. Adopt high-efficiency lighting units (e.g. LED lighting).

Water Resources Management

. Reuse any treated wastewater, if possible;

. Put up water saving reminders in washrooms;

. Turn off the faucets when not in use;

. Check for hidden water leaks regularly;

. Repair dripping faucets immediately once discovered;
. Install dual flush toilets; and

. Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

. Set the computers to go into power-saving mode when sitting idle;

. Turn off electronic equipment during non-working hours;

. Purchase electronic equipment with energy labels; and

. Use multi-functional printers instead of multiple individual printers

and photocopiers in order to save energy.

The Environment and Natural Resources
. Green up the office area with plants;

. Encourage employees to participate in environmental protection
activities organised by environmental groups; and

. Promote and educate employees to reduce emissions and save
energy through emails, posters and intranet.

We encourage employees to understand more about the Group’s policies
in order to enhance our environmental performances and build up the
employees’ knowledge on environmental protection awareness.
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CLIMATE CHANGE

Climate change is one of the biggest global challenges faced by society,
and we must act now for our climate and our communities. In recent
years, extreme weather, such as strong winds and heavy rainfall, as well as
tides and floods, have become the focus around the world. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides and
floods can cause serious damage to assets such as buildings, warehouses
and goods in storage which results in material financial losses.

The Group will continue to pledge our commitment to climate action. We
have further enhanced our ESG disclosure by making reference to the
recommendations of the Task Force on Climate-related Financial Disclosure
("TCFD") on identifying and disclosing the potential impacts of climate-
related risks on which the business is now facing.

The Group essentially plans to respond to local government initiatives and
follow local governments’ emission reduction requirements. The Group has
set clear emission reduction targets, in short term we are aiming to reduce
10% of GHG emissions per production unit by 2026 from the baseline
year of 2021 and ensure the Group’s GHG emissions will comply with the
local requirements on or before 2030. The Group’s long-term goal aligns
with the sustainability goals of the Hong Kong Government to achieve
carbon neutrality before 2050 and by 2060 in the PRC. We continuously
improve our energy efficiency, apply professional knowledge to improve
on-site efficiency and maintain efficient management support, in order to
safeguard the Group’s reputation. Our business strategy aligns with SDG
13 by combating climate change.

-I CLIMATE 13 RIZTE
ACTION

To ensure continual improvement on our environmental performance and
our management on climate-related risks is in line with our strategy and
risk management process, the Group has also selected the most relevant
performance metrics to address and assess climate-related risks and
opportunities, including the followings,

. Total amount of energy consumed, broken down by energy type;

. Total energy intensity by revenue;
. Scope 1 and 2 of GHG emissions;
. GHG emissions’ intensity based on revenue.
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Environmental Protection
IRIBIRE

Action on climate change FELI TR L

The Group aims to build a considerably resilience approach in facing the AE@EEEZETAIENEKEFE @ UES SRS

global climate change so as to adapt and to mitigate the impact of the {b  LEEFREREZ(CHEENTE - BEHREE
climate change on the operations. Action on climate change is embedded {LE M AREBERI R @ W RN EAME IR RE
in the Group’s business strategy and is reflected in the governance and & - AEERFERERIFERE - BETCFDMES -
management processes. The Group has responded to climate issues T3k #Eai AN Ean(a) O 2P0 EZ O T E @ e
annually. Adhering to the recommendations of the TCFD, the index table  %fEL&(RARRIEY B PR 125 ©

below outlines how the Group responds to the four core elements of the

recommended climate-related financial disclosures.

Core element
‘TR

The Group’s response

Governance
&R

Strategy
R

Risk Management
R E TR

Metrics and Targets
FEIRE AR

For governance around climate-related risks, we
HERIRAARRAAIE - B

. Establish an ESG Working Group

. FXMESG T /M

. Carry out regular meeting on ESG issues

. EHASRITESGHE S %

. Integrate ESG topics (including climate-related issues) in corporate decision
making

. T ESGH R (BB RIRIERFERE) AR FRE S

To face the actual and potential impacts of climate-related risks on the Group’s
strategy, we
RESEEERRRENEBRBNERMEERE - &M

. Assess climate change issues that could result in financial and operational risks
o FHE R RE S B M S ER R A mIRE LR E
. Identify risk and opportunities in low-carbon transition

U B EHREE AL Fh ) L B RSB

To identify, assess, and manage climate-related risks, we

B#ER - FHEFEERIRAEEER - B

. Have established ESG Working Group leading the Group to discuss about ESG
(including climate-related risks) risks

. B ESGT B/ NMAEE AL EFHESG(RIERFMEER) K

. Prepare for the transition to a low-carbon economy

o RRE R RIS BIET 5%

. Prepare and setup measures to counter physical climate risks
. RERRIERERIER D EEI R EHEREE

To evaluate and monitor the climate-related risks, we
AEHEMEEREARERR - FM

. Identify metrics used to assess and manage material climate-related risks
J BRIRRFHENE R EZRRAAERREE
. Establish short-, medium- and long-term GHG reduction targets aiming for net-

zero emissions
o B - RENRBARZEREERGEEE - WERFZHW

. Will consider investing in transition enablers
. SERREEBNER
. Will consider creating value in the low-carbon transition

U BE RNMERER T ALE(EE
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The Group understands that climate change may have significant impacts
on our operations. To adhere the recommendations of TCFD and to better
understand the potential impacts of climate change on our business
operation, we have conducted climate scenario analysis® in two horizons
for 2030 and 2050, under the following Representative Concentration
pathways ("RCP"s):

(1) RCP2.6, Shared Socioeconomic Pathways ("SSP”) SSP1, and
International Energy Agency (“IEA”) IEA Sustainable Development
Scenario ("SDS") supplemented by the Net-Zero Emissions by 2050
case.

(2) RCP8.5, SSP5, and IEA Stated Policies Scenario.

Based on the Group’s business nature, we have identified the
following parameters that are most relevant to our operations.

(a) Renewable energy - The proportion of renewable energy used
by the Group affects the amount of carbon offset required and
GHG emissions.

(b)  Electric vehicles (EV) — The cost required for replacing existing
fleets with EVs and the cost-savings brought by EVs.

(c) Extreme weather — The increase in the frequency of extreme
weather (e.g. heavy rainstorm signals and typhoons) may
affect the business operations of the Group and the future
income.

In the low carbon emission scenario (global temperature raise from
1.5-20°C), it is assumed that the carbon prices may reach from USD75 to
USD100/tonne and USD250/tonne in average for advanced economies by
2030 and 2050 respectively. The Group will gradually increase the usage
of renewable energy and it is expected that EVs will dominate the global
cars by 2060. In future, most of the private cars owned by the Group
will be shifted to EVs, and new energy electric vehicle charging piles next
to the gate of the facilities will be installed by the Group and the Group
will encourage the employees to use new energy electric vehicles for
travelling.

In the high emissions scenario (global temperature raise by >40C), it is
assumed that there will be no carbon price or carbon tax established. The
higher average sea level and extreme weather will cause more frequent
flooding and the Group has assessed the risk of flooding in relation to
the property portfolio. It is also assumed that the frequency of extreme
weather will increase significantly.

© The climate scenario analysis is conducted based on the “Guidance on Climate
Disclosures of Reporting on TCFD recommendations” published by the Stock
Exchange.

Lee’s Pharmaceutical Holdings Limited 2= K ZEEZE AL A R A 7

REETHRRE(CATERASRMNEBELEEATZE
REETCFDMZEZ I F 473t T MRRE LW HMES
EENELEYE  BMBETRIEERSN  BE-Z
=ZFN_ZRTFMERRER - A TR TREME
IREREE(TRCP])

(1) RCP2.6 + £ ZH &4 EKE([SSP|)SSP1 -
B RZB([IEA])IEARFERREIFE
([SDS)) ' #LUFTHHEI S AT FRAIAMH
% °

(2) RCP8.5: SSPSHMIEARTEBFIEHE ©

RERNEEOEBUEE - RS HEE L TR
EBERIBMNZE

(a) ABLERR-AKEEHBNABERRL
PlerEEHENMAERETHE -

(b) BHAH(EV)-EHRRBEWMRTHE
PR BB AN A K BB T IRAORAEE -

(© EHERA—EARAEEHHN(PIORT
BB i & Y EAR BN L HE
AARHUMA ©

EEBRSEREE(2HPE1.5-28BKE) REEHE
EERNIRERAIEEE_S=SFN_SRAZTFEDH
EH75% 7,/ MR 100%E 7T WEF 2503 7T WA #Y 7K
F oo AEEBESIEMAIBARRNER  BHE -
NEF BEREBEERHRREMS - KK A%LE
BAEMLNAEABSBEAEYE  AEEBER
HPIOLZEFERESTEASE - WEBETFERH
REREE)RE BT -

ERHRER(2HBIIRBER4RRE) S BRTE2
KBRS HF e T E ARG R RS G
KRBBERBE  ARBEETGEMEREAS AR
ERUKERR o R REREHRRA ARG GREZM -

S RRERANIRRESE RA O RRTCFDR
ERAIRE S BEHE T -




Adhering to the recommendations of the TCFD, the Group has identified a
series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks are
discussed in the sections below.

BETCFDH) 25 -
HRER — R ERR R R NS
BERE THNESHEETHW

Environmental Protection
IRIBIRE

AEE D ERERFINEENR
ZLLERNE

Risks Opportunities
LB Ha
Short term . Physical risks from extreme weather . Technologies to enhance the performance
(0 - 1 year) events of operation and energy efficiency
FEHI(0-14F) . Bim KA E B AR . FBRHE RS L ERB MRS
. Securing the skills and capability
required to implement climate
strategy
o TR B E e RIR B FT R AR RE I RE 7
Medium term . Transition risks — Implementation of . Transitioning to low carbon economy
(5 years) low-carbon policies for the operation market to meet government
FREA(54) o EERMR — EibEBUR AT EE decarbonisation targets
. Transition risks — Supply and demand o EERRGAEMS - DOm BI85
for certain commodities, products
and services may change as the
awareness of climate related risks
and opportunities are continuously
increasing
o EEER — B R B RE RS B R
ISR - BETEM  ERTREHES
BRITRE SR EE L
Medium to long term . Transition risks — Potential new ° Transitioning to low carbon economy
(5+ years) regulations and policies market to meet government
FRAEI(SFIUL) D BE R — BERIERMBUR decarbonisation targets
o Transition risks — Development and . HEE R RBAE TS - LOWE BRI B 5
use of emerging technologies may . To work as a pioneer in the industry and
increase the operational costs, and build up relevant reputations
reduce the Group’s competitiveness . ETEREERTE  BUAENES

o R g — BRG0P AT BRI AT e & i J
MEBRA - WEARAREERN T

. Transition risks - the Group’s
reputation may be impacted due to
changing customer or community .
perceptions of said the Group’s
contribution to or detraction from the
transition to a lower-carbon economy

. BEER - EEEP I EEAREE TR
SPABHE S BE AR NN - AEE
WEBRAEXIIRE

. Transition risks — The Group may
not be able to keep up with the
trend of digital transformation, which
may impact the Group’s business
performance

U EERR - ANEE R AL EAR F HSeEE
BBE - MR B R EENEBRR

To work as a pioneer in the industry to
enhance internal communication by utilising
digital systems for the establishment of
communication platform
EITEFREERTE RSB RGTE
BUEEBRTA

0=
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Physical climate risks have the potential to damage the integrity of the
Group’s assets or interrupt our service delivery directly. The Group has
already implemented a number of measures to enhance its operation
resilience, including contingency plan such as special work arrangements
under extreme weather or emergency conditions that cover our offices and
laboratories.

Transition risks have the potential to increase the operational cost and
legal risk due to change of policy, technology development, digitalisation,
relevant risk affected to supply and demand, and reputation due to
public perceptions. The Group has already identified the relevant risks
and continue to monitor the market and policy updates. The Group has
also planned to invest according to the market needs and take this as an
opportunity for long-term development.

We consider that most of the risks factors as listed above belong to low-
risk, apart from extreme weather which is considered to have greatest
impact to the Group; however, we believe that more risk factors, such as
the medium to long-term transition risks, are likely to become high-risk
as approaching to 2050 and 2060, which are the long-term target year of
carbon neutrality in Hong Kong and the PRC respectively.
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Environmental Protection
IRIBIRE

Over the years, as the Group is gradually adhering the recommendation 24} @ BEEAEEZFFEBETCFDAERE © — RN
of the TCFD, a series of climate risk management measures are planning RIEEBEEEGEEAERA, CEAEBEEETE
to adopt/have been adopted to put in place along the Group’s value chain i * BB ASEE A TIZEHETERE - SLLEHmETs
helping the Group to be prepared for climate events. These measures are  TREMMEIE @ FFESEEEER AL EMABBME -
deployed for different geographies, taking into account the asset types,  WW##&ERTES :

locations and relevancy. They are summarised in the table below:

Relevant part of the value chain Relevant measures

RN EEER S TR

Supply chain Diversify materials supplies from multiple suppliers, sources and countries.
e BRZERER - RMEISETYRMEEZ KL

Operation Monitor and inspect assets regularly

HiE TEERE MR E A E

- Maintenance of a Contingency Plan for offices, laboratories and facilities

— RPAE  BRENZERE EZEE

To address extreme heat and increased temperature:

EH SIS =R AR E A = AR

= Maintain cooling equipment in good conditions

- BRLAREERNRITARE

= Review working hours of workers and provide better working environment to
pursue for lower insurance rates

— WA TARIERRE - REFFOHTERS  AFREENRREX

- Increase drinking fountains for employees and workers if possible

—  IAATRE - HEINE TAT ABVERIKER

To address the risk of water shortage and drought:

SRR 2 ER

- To maintain water tank(s) in facilities if possible

—  IAATRE - IERRHENIRA KAE

- Purchase drinking water with sufficient storage

- EEARMBEFEMNRAK

To address flooding risks:

FHEDIKER -

- Build protection walls for facilities and run-off water storage if possible, especially
for those located at low-lying areas

—  INATRE - RRMEEED S AR KT R R - ORI MR E M R BV ARG

- Deploy anti-flooding measures suitable for the assets, including drainage
systems, flood gates and flood barriers, if necessary

- WMEME  REEXNZHEEHDLEN - BFEFKRES - JtPIrptEeE

To enhance business continuity:

e TR
Establlsh a typhoon response protocol and coordinating system, and conduct
regular drills and post-typhoon reviews to ensure smooth execution of
contingency plans

- B RRESEERAENBARS  WEHAEITERMBRAERR - URRESEZHE
HIIEFIT

- Utilise the emergency restoration system, enabling rapid construction of
temporary masts that can shorten the restoration of power supply

- MAZZSMERS - RERBEERZE - ERHEIRERRE

- Enhance the communication capacity of customer services, in particular post-
incident customer communication

— ERFEPRBHBRES  LEEZEMHRNEFER
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Investment in a broad range of transition enablers is required to transform
the business to low-carbon economy. The Group will plan to invest more
resources to purchase Electric vehicles (EV) for the replacement of fossil
fuels vehicles in future.
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Employment and Labour Practices

EMPLOYMENT

Policy of Employment and Labour

The Group has put in great efforts to provide a desirable workplace,
continuous training programs and prospective career opportunities to our
employees in order to attract and retain highly qualified employees. The
Group believes that a strong and loyal team is invaluable to maintain a
robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, races
and disabilities such that a sound of diversified human resources practices
can be achieved. Our Staff Handbook stipulated that discrimination is
strictly forbidden during recruitment and the Group strives to provide a
free-discrimination working environment for our employees, to ensure
employees can give full play to their roles.

Our human resources policies can contribute to SDG 5 which achieves
gender equality, SDG 8 which protects labour rights, SDG 10 which
reduces inequality and SDG 11 which promotes inclusive communities.

GENDER

HRITE
EQUALITY 5

1 REDUCED
INEQUALITIES

o V'S
(=) (=)

v v

10 #2***

Recruitment

When department heads identify a need for new hiring, they are required
to submit the Manpower Requisition Form and attach with job description
to the Human Resources Department ("HR”). HR will communicate
with department heads in order to obtain the job responsibilities,
requirements of the vacancy and respective reporting line. HR will post
the job advertisement through appropriate channels. For any recruitment
agency service, prior approval from Directors is required. HR will conduct
initial curriculum vitae screening and refer those qualified candidates for
department head’s consideration. Department heads select from the pool
and inform HR to arrange interviews. First round interview is conducted
by HR and department head conducts the second round interview.
Department heads pass the completed Interview Assessment Form to
HR and confirm the final candidate to be offered. HR will then prepare
the Recommendation for Employment Form for Director’s approval and
negotiate the terms of employment with the selected candidate.
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Remuneration and Welfare Benefits

Remunerations and compensations are targeted to attract, reward and
retain talented, highly skilled and motivated staff members by rewarding
their accomplishments. The Group’s emolument policies are formulated on
the performance of individual employees and on the basis of the trends of
salaries in various regions, which will be reviewed regularly. Remuneration
including basic salary and fixed allowance should be set for each position
taking into account level of responsibilities, qualifications, skills and
experience required, prevailing salary trends and financial resources of
the Group. The basic salary range for each position is determined and
approved by the Board. Salary is payable on a monthly basis from the date
of commencement and will be reviewed through annual salary exercise
subject to individual performance and profitability of the Group.

Apart from social insurance of the PRC, provident fund scheme and
retirement benefits scheme, share options may be awarded to employees
based on their results of the performance assessments. Discretionary
bonus will be paid annually subject to the profitability of the Group,
performance and contribution of each employee which is at full discretion
of the Group. Employees are eligible for the employee’s compensation
insurance and group medical insurance after probationary period. Travel
insurance will be provided to employees who are required to have business
trips to other countries/cities. Also, all employees are subject to insurance
coverage as required by law.

Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The employee is required to pass the termination notice to respective
department head for confirmation, then such notice will be passed to the
HR and Administration Department for processing. The Group reserves
the right to dismiss any employees for serious misconducts. At the time
of termination, employee may be requested to participate in an exit
interview for collection of feedback on operational norms and practices for
enhancement of related business policies and operations.

Promotion

The Group recognises the importance of development and growth of
employees. In selecting movement to a new role or new position, we
consider availability of an appropriate vacancy, employees’ contributions,
performance history, competencies, aspirations and motivations for the
role, experiences and potential.
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Compensation, Working Hours and Rest Periods

The Group reviews working hours, paid annual leaves and paid sick leaves
on a regular basis to ensure the compliance with up-to-date labour laws
and regulations. All employees with fixed working hours are eligible
for compensation leave for working overtime on Sundays and Public
Holidays, provided that the overtime work must be approved by respective
department head. Whilst employees with shift working hours will have
their working hours recorded on monthly roster for review to ensure
sufficient rest period is provided.

The Group believes in providing employees time off in the form of paid
annual leave and other personal leave to provide them with time to
recharge and rest as well as spending time with families either on holidays
or to attend to personal activities. All eligible employees are entitled to
Public or Statutory Holidays as announced by The Government of Hong
Kong Special Administrative Region, the Government of the PRC and
Taiwan each year, as well as reasonable working hours and rest periods.
The Group also provides special leaves beyond the statutory requirement
such as maternity leave, paternity leave, compassionate leave, and
marriage leave.

The total number of employees that were entitled to maternity leave was
34 and paternity leave was 12; whilst 34 and 12 employees have taken
their maternity and paternity leave respectively during the Reporting
Period. There were 21 and 11 employees that returned to work during the
Reporting Period after their maternity and paternity leave respectively,
and there were 22 and 8 employees that returned to work after maternity
and paternity leave respectively that were still employed 12 months after
their return to work. The Return to Work Rate!® and Retention Rates!! of
employees that took maternity and paternity leave were approximately
70% and 65% respectively.

ao Return to work rate = (Total number of employees that did return to work after
maternity or paternity leave/Total number of employees expected to return to
work after taking maternity or paternity leave) x 100%.

£ Retention rate = (Total number of employees retained 12 months after
returning to work following a period of maternity or paternity leave/Total
number of employees returning from maternity or paternity leave in the prior
Reporting Period) x 100%.

Al - TR RS B

RNEEE R TIERR - R FRNEFHRR - UiE
REARFTNBEEEER - MEEETERENE
8 EMMIT(EE RSP T EHAEMAIRT » 19
BERESHELARR - UBHER B A RREAME
TR - MEmI TIERES BES ATERM LAis
HTER R AR - (e RS R ANIKE R
i e

AEEEE - BEREEEFHFERMEQEARRBOR
B AR ESIEAIRS R - IR AR R ER A
HEBRMKSEBANED - MEAEBNETHAERS
XEFHEEFHNTRERA - FEARKMBERTN
BEBNRMANORREBE - ARSENTEMKES R
B - ARBITARMBLET ZRNBHREE - flnE
R FER  BMBRFER -

AERZAEERNBIBH A3 MBERIIAL2 : &
HHR  34R1I2BBIHFIRERKREER - RREH
B HRIE2IZRIIRETEKRTER  BEREBEIR
TiEmN - MOBIBR2ER8BEETHERERER « RBE
BEERIEREA - BERIEMA12(E BB INALE
B o RERAEEMRNE TNERIIEMAROMEE
RUH B AHI70%MEI65% ©

i BIR = (ERIBEREREREIEIAH ERNK
REREEHEIET4S) x 100% -

E BEX = (ERIFBERSEREBR12E/DERNE
TR/ - REPNERIBERERERENET
#E0) x 100% ©
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Equal Employment Opportunity

Equal Employment Opportunity means treating each employee (or
potential employee) as an individual, making no assumptions or subjective
judgments based on generalisations associated with his/her personal
characteristics. The Equal Employment Opportunity policy aims to establish
and maintain structures, practices and behaviours that have the effect
of treating employees on the basis of their ability and potential so that
all employees and potential employees can have equal employment
opportunity in the workplace irrespective of these personal characteristics.
In summary, personal characteristics should not reduce an applicant’s
chance of accessing employment, promotion or training opportunities.
The Group is committed to the development and implementation of Equal
Employment Opportunity principles and programs, which ensure fair, and
equitable employment practices and conditions of service for all employees
and potential employees, regardless of their personal characteristics. We
are committed to employment practices, which do not discriminate against
individuals on the basis of disability, age, gender, marital status, family
responsibilities or pregnancy, religion, political affiliation, race, or ethnic
origin.

Compliance information of relevant laws and
regulations

Our employees are mainly located in Hong Kong, the PRC and Taiwan. The
Group safeguards the rights of our employees by strictly complying with

the requirements of the Labour Law of Hong Kong, the PRC and Taiwan,
including but not limited to:

Hong Kong

. Employment Ordinance (Cap. 57);

. Employees’ Compensation Ordinance (Cap. 282);

. Mandatory Provident Fund Schemes Ordinance (Cap. 485); and

. Minimum Wage Ordinance (Cap. 608).
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The PRC

. Labour Law of the PRC ((FF#EARLFIE LS %));

. Labour Contract Law of the PRC ({(F#E AR EFMBELE S RE));

o Interim Provisions on Wage Payment (( T& XM E1T7#87E));

. Social Insurance Law of the PRC ((FZE AR EMEHSREIE));

. Employment Promotion Law of the PRC ({1 AREMBEFEERHEIR));

. Law of the PRC on Labour-Dispute Mediation and Arbitration ((FFZ A
RHAMBE LB FHFARMPEE));

. Provisions of Municipality on Implementation of the Regulations on
the Supervision of Labour Security ({4 E)REEZZRIEH)));

o Regulation on Work-Related Injury Insurance ({ T{5®%:14f1)); and

. Provisions on the Prohibition of Using Child Labour ((ZIFFHETH
TED).

Taiwan

. Labour Standards Act ((&B)EAEL));

. Employment Service Act ((FLEBRTSE));

o Act of Gender Equality in Employment (IR Z{EFZ5%)); and

o People with Disabilities Rights Protection Act ({ & /DS HESREEER)).

In the PRC, we have participated in welfare schemes concerning pension
insurance, unemployment insurance, maternity insurance, occupational
injury insurance and medical insurance in accordance with the local
regulations including the Regulations on the Administration of Housing
Provident Funds and the Social Insurance Law of the PRC. In Hong Kong,
we provide medical insurance, travel insurance for employees on business
trips, maternity leave, incentive and bonus, etc. to all our full-time
employees. We have also participated in the Mandatory Provident Fund
(MPF) Scheme, prescribed by the Mandatory Provident Fund Schemes
Ordinance. During the Reporting Period, the Group was not aware of any
significant non-compliance issues in this regard.
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Employee Profile

There were a total of 239 new employees hired during the Reporting
Period, which accounted for approximately 23% of the total number of
employees as at the end of the Reporting Period.

As at 31 December 2024, the Group’s number of employee and turnover
data of business operations in the PRC, Hong Kong, Taiwan and Thailand

by type are tabulated below:

Workforce as at 31 December

ESHT

WREMEHAIEAFETI239A - HREHRE TLRHD

23% °

BE—Z-NE+-A=+—0H  AEEURTEHR &
B BEMREMNE THME TR ABBRAT M T RA

NG

2024

ANERBE+T=A=1t—H

Total number
A

By Gender

R
Male
S
Female
g

By Age Group

REERAR
18-30
18-307%
31-40
31-405%
41-60
41-605%

Employee Number
BT#AH

Aged over 60
6077 &

By Level
1REAR
Senior management
SRERAE
Middle management
PREEBAE
General staff
—ET
Contract or short term
ARES A E
By Employment Type
RiEAER
Full-time
S
Part-time
FREL
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—EmEF
1,022

497 (48.6%)

525 (51.4%)

224 (21.9%)

466 (45.6%)

322 (31.5%)

10 (1.0%)

22 (2.1%)

60 (5.9%)

940 (92.0%)

0 (0.0%)

1,022 (100.0%)

0 (0.0%)

1,057

488 (46.2%)

569 (53.8%)

267 (25.3%)

479 (45.3%)

302 (28.6%)

9 (0.8%)

23 (2.2%)

62 (5.9%)

972 (91.9%)

0 (0.0%)

1,057 (100.0%)

0 (0.0%)

1,102

496 (45.0%)

606 (55.0%)

314 (28.5%)

502 (45.6%)

278 (25.2%)

8 (0.7%)

23 (2.1%)

61 (5.5%)

1,016 (92.2%)

2 (0.2%)

1,100 (99.8%)

2 (0.2%)




force as at 31 December

By Geographical Region
TR IR [E 1
Hong Kong
Nk
The PRC
FE
Taiwan
Y
Thailand
=H
Overall number (Turnover rate)
BRHTOREX)
By Gender
R
Male
St
Female
i
By Age Group
R R
18-30
18-307%
31-40
31-405%
41-60
41-605%
Aged over 60
605%2A £
By Geographical Region
TRt I [ 5
Hong Kong
B
The PRC
h
Taiwan

=

Employee Turnover Rate!?
B IRk EL

Thailand
ZRE

Employee turnover rate = Number of employees in the specified category
leaving employment during the Reporting Period/(Number of employees in the
specified category leaving employment during the Reporting Period + Number
of employees in the specified category at the end of the Reporting Period).
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46 (4.5%)

960 (93.9%)

11 (1.1%)

5 (0.5%)

273 (21.1%)

117 (19.1%)

156 (22.9%)

108 (32.5%)

133 (22.2%)

32 (9.0%)

0 (0.0%)

6 (11.5%)

263 (21.5%)

4 (26.7%)

0 (0.0%)

12 BIRAR = REPARBOETENE AR (&
SHABBNETERNE TAER + REMKRIEERAE

TAE) -

46 (4.4%)

997 (94.3%)

10 (0.9%)

4 (0.4%)

264 (20.0%)

118 (19.5%)

146 (20.4%)

109 (29.0%)

107 (18.3%)

46 (13.2%)

2 (18.2%)

7 (13.2%)

254 (20.3%)

3 (23.1%)

0 (0.0%)

49 (4.4%)

1,046 (94.9%)

7 (0.6%)

N/A

TiEA
409 (27.1%)

184 (27.1%)

225 (27.1%)

127 (28.8%)

209 (29.4%)

70 (20.1%)

3 (27.3%)

10 (16.9%)

395 (27.4%)

4 (36.4%)

N/A
T
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HEALTH AND SAFETY

Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe and
healthy working environment and protect our employees from occupational
hazards, which align with the SDG 3: Good Health and Well-being, SDG 8:
Decent Work and Economic Growth and SDG 11: Sustainable Cities and
Communities.

GOOD HEALTH
AND WELL-BEING

RIFRER DECENT WORK AND

EtEA

e

To ensure employees get fully compensated in case of work injuries,
suitable insurance schemes which cover medical treatments and accidents
are provided to our employees. Depending on the job nature, for example,
biological and chemical safety courses are arranged to our laboratory staff
according to the laboratory safety requirements.

As employees’ health and safety are of paramount importance to the
operation of the Group, we have also developed health and safety policies
to provide employees with a healthy, positive and motivative working
atmosphere, including but not limited to requirements such as, prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in
our Staff Handbook. In terms of occupational health management, we
have established Occupational Hygiene Management System ( B ¥ & £
&1 #|E) and have engaged licensed third party to provide occupational
illnesses assessment in order to prevent, control and avoid occupational
ilinesses effectively which helps protecting the health of our employees
and in compliance with requirements of laws and regulations on local
occupational illness prevention.

The Group also attaches great importance to occupational safety and has
established Risk Assessment of Incidents (= & @ & 5F {# ) to identify and
analyse occupational hazards existing in the working environment. On the
other hand, our Emergency Plan for Production Safety Incidents (£E%Z &%
i fEZTEZ) has detailed instructions on providing guidance for witnesses to
report any safety incidents to the emergency response unit of the Group;
to protect our employees from affected by the incidents, safety evacuation
is one of the safety measures that can be implemented according to
the plan; investigations of the incidents including but not limited to any
compensation has to be made and identification of preventive measures to
avoid reoccurrence of similar incidents in future, will take place afterwards
in accordance to our Procedures of Incident Investigation (S & #H & T 1k
7t #2 ). In addition, the Group provides induction programmes and safety
training programmes to new employees such that they can be familiar
with the corporate policies in relation to health and safety matters upon
joining the Group.
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The details regarding our performance on health and safety are as follows:

Number of recordable work-related injuries (lost days less than
3 days)
AR TSR IBRTEREIR=X)

Number of recordable work-related injuries (3 lost days or more)
AN TEER(BRIIER#A=RIIA L)

Rate of recordable work-related injuriest3
BIERE - GoNRCE (s g

Number of fatalities as a result of work-related injuries
R HARN 4

Rate of fatalities as a result of work-related injuries per 1,000
employee!4
TYEHRRISET R (51,0005 EEHE )

Rate of fatalities as a result of work-related injuries per 200,000
hours worked*
208 T {E8 Sieh B TS BOEM L S

Number of high-consequence work-related injuries (excluding
fatalities)
BREERENHTEHESH(TEERT)

Rate of high-consequence work-related injuries (excluding fatalities)®
BHHREERRNTEERLR(TEIERT)®

Lost days due to work-related injuries
EIEHEATIIERE

The main type of work-related injury was fracture. The total number of
hours worked was 2,162,160 during the Reporting Period.

tE] Rate of recordable work-related injuries per 200,000 hours worked = (Number
of recordable work-related injuries/Number of hours worked) x 200,000.

£ Rate of fatalities as a result of work-related injuries per 1,000 employees and
workers = (Number of fatalities as a result of work-related injury/Daily average
number of employees and workers) x 1,000.

t5 Rate of fatalities as a result of work-related injuries per 200,000 hours worked
= (Number of fatalities as a result of work-related injury/Number of hours
worked) x 200,000.

45 Rate of high-consequence work-related injuries (excluding fatalities) per
200,000 hours worked = (Number of high-consequence work-related injuries
(excluding fatalities)/Number of hours worked) x 200,000.

BRHMERFEEL 2T EORBENFASEELT

—ElmEF

2024

0 2 3

3 1 2
0.28 0.27 0.37
0 0 0

0.0 0.0 0.0
0.0 0.0 0.0

0 0 0

0.0 0.0 0.0
80 11 9

BMEBOHTHENFZREN - RS ABNE TR
#52,162,160/\8 -

13

14

15

16

F208 TIEREAP Al TEEMEE = (T8
THEHREE,TIERS) x 200,000 °

51,000%EEMTAMILT R = (ATEBENEE
BHFHEEMIAZE) x 1,000 °

F208TERBHETHSBOEMLE = (ATHBBLH
22,/ T{ERE) x 200,000 °

F0BTHRE T BBBRERRNTHHEHLLE(TRE
BT) = (BBRERROTEFHHE(TRERT),/
TERF%) x 200,000 ©
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations, as

set out in the countries and regions where the Group operates, regarding
health and safety, including but not limited to:

Hong Kong

. Occupational Safety and Health Ordinance (Cap. 509).

The PRC

. Provisions on the Administration of Occupational Health at Workplace
(ISR EFEEERTE));

. Law of the People’s Republic of China on the Prevention and Control
of Occupational Diseases ({F#E AR XTI ERENE%));

. Law of the People’s Republic of China on Work Safety ({2 AR 71
B 2HEER));

. The Provisions on the Supervision and Administration of Occupational
Health at Work Sites (( TYESZFTB @£ BB EIRIRE));

. Fire Prevention Law of the PRC ({FF# A RHEFBEEFGA)); and

. Labour Law of the PRC ({2 A R EFBLENE)).

Taiwan
. Occupational Safety and Health Act (B2 % 2 E4EE).

During the Reporting Period, the Group was not aware of any significant
non-compliance issues in this regard. We do not have any fatality cases or
major accidents/issues concerning the health and safety of our employees,
and there were 80 losses in working days resulted from work-related
injuries occurred during the Reporting Period.
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Employment and Labour Practices

DEVELOPMENT AND TRAINING

Policy of Training and Development

The Group anticipates that every position has its unique professional
and technical needs and therefore, we ensure that every new joiner
receives proper orientation training and mentoring in order to help them
swiftly adapt to the new working environment. We have stipulated in our
Staff Handbook and have established Standard Operating Procedures
for Personnel Training ( A B 5 3l i£ % 1 {E #1 72 ) to define the training
content of pre-job training and on-the-job training, to improve the
professional knowledge level of employees as well as to ensure the
smooth development of training work and improve the quality of training.
Continuous training programs are offered by the Group in different ways
including internal training courses, comprehensive training for specific skill
development, and professional training for relevant employees. Through
education and training, the Group can nurture the employees to elevate
their personal qualities, reinforce their skillsets and keep abreast of the
most advanced professional knowledge that their position may require as
well as to facilitate continued employability.

The Group regularly updates the Directors on the latest development
regarding the Listing Rules and other applicable legal and regulatory
requirements regarding subjects necessary in discharging their duties.

Sense of belonging and morale of the employees drive the healthy
growth of the Group. The Group constantly encourages open and direct
communication between employees and management. Festive gatherings
such as International Women’s Day event as well as birthday parties are
organised to enhance the harmonious spirit throughout the Group.

Rappy
Birthday
EEEOS

JRBW(H) HRARBETE

Birthday Party
4 Bk
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Our commitment to SDG 4, SDG 8 and SDG 11 is demonstrated through  F{fifSDG 4 : SDG 8FISDG 11#)7&x4E83E A e
our promotion in development-oriented policies that support productive R AEENEE @ HLEESEELE -
activities and employee training.

DECENT WORK AND BEmEI{EA
ECONOMIC GROWTH BEER

QUALITY
EDUCATION

Below are the details of employees who received a regular performance M TRAHEHHEES EHEIFNBEZETEHNRE
and career development review during the Reporting Period: BFAEEL

Percentage of employees who received a regular performance and career development review?!’

B RS E ARG A NBERETENE DY

By Gender

E2:q ]l
Male 99.4%
St
Female 99.6%
i

By Employment Category

RERENES
Manager or above 95.5%
BRI
Supervisors 100.0%
+E
Operator/Support Level 99.6%
BIFBS X IERE

Overall 99.5%

e

17

7 Percentage of employees who received a regular performance and career
development review = Total number of employees who received a regular
performance and career development review during the Reporting Period/Total
number of employees.

EEESTEHMEMEBRERRIMEADL = NEEHH
EXEEMRBERRTENER RS EEEE -

evs
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Training Records

As at 31 December 2024, a total of 2,318.25 training hours were
conducted during the Reporting Period. The Group’s employee training
data of business operations in the PRC, Hong Kong, Taiwan and Thailand

by type are tabulated below:

Training data as at 31 December

BE+TZA=+—HNZIRE

Overall

e

Number of trained employee and
percentage!®
XIMEEABEBESLLE

By Gender
IR

Male

Bt

Female

2z
By Level
RIEEERIE S

Senior management 6 (27.3%) 10 (43.5%) 15 (65.2%)
BEEEAS
Middle management 15 (25.0%) 20 (32.3%) 103 (168.9%)
FEEEAE
General staff 653 (69.5%) 313 (32.2%) 331 (32.6%)
—MET
Average training hours per Overall 2.3 3.4 7.7
employee'® B
=i B RIE 5 K E B T = HIeY
T

By Gender

Eizg kil
Male 2.0 3.7 9.0
Exlid
Female 2.5 3.1 6.7
egid

By Level

RERFARIRS
Senior management 0.1 4.9 7.3
SEEEAR
Middle management 15.8 2.6 37.3
REEBEEAE
General staff 1.4 3.4 6.0
—RET

28 Percentage of trained employee = Number of employees received training B BEIEIEIASL = ERESHEEIEINESA
during the Reporting Period/Total number of employees. HREBE -

© Average Training Hours = Total training hours during the Reporting Period/
Total number of employees.
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674 (65.9%)

303 (61.0%)

371 (70.7%)

343 (32.5%)

178 (36.5%)

165 (29.0%)

449 (40.7%)

255 (51.4%)

194 (32.0%)

1 FHENINE = R PENEEINE EERH -
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LABOUR STANDARDS

Policies

The Group is committed to maintaining high labour standards in our
business operations. We strictly oppose and prohibit any form of child
and forced labour. To avoid forced and child labour, Human Resources
Department performs detailed interview screening procedures on each
candidate. A thorough background check is conducted to verify the
authenticity of personal data stated on the application forms by examining
the applicants’ original identity card and making detailed inquiries to
ensure that no child labour should be employed.

In case of any irregularities in ages, identities and/or validities of
employment status were found, employment will be terminated
immediately and the Group will report the incident to relevant authorities
for investigation. Forced labour is strictly prohibited by the Group with zero
tolerance. We shall take disciplinary actions against any staff members
who are accountable for the causes of the incident.

Compliance information for relevant laws and
regulations

The Group implements its labour standards as well as the recruitment
processes in strict compliance with relevant legal and regulatory
requirements in respective territories. Our business operations in the
PRC, Hong Kong, Taiwan and Thailand are subject to the labour laws
and regulations, which are stated in the section headed “Employment” in
this Report as well as the Abolition of Forced Labour Convention ({E£R:38
A E)AHA)) in respect of employment of labour, the Labour Law of the
People’s Republic of China ((FZEARFEFMEILENE)) in respect of employing
child labour under 16 and their legal rights, the Provision on Prohibition
of Using Child Labour ((Z1E#MAZT#E)) and also relevant international
conventions under the International Labour Standards (¢ B 4 T %81 ))
in relation to product safety, labour (including the use of child labour),
working environment and conditions. The Group was not aware of any
significant non-compliance issues in this regard during the Reporting
Period.
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SUPPLY CHAIN MANAGEMENT

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12:
Responsible Consumption and Production.

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Pharmaceutical industry is a highly regulated business and the
procurement of each of the licensed-in pharmaceutical products or each of
the key raw materials for proprietary and generic products manufacturing
are unique and may not have alternative suppliers, as a result, the Group
implements stringent due diligence measures during business partners’
screening process. During our selection process for suppliers, not only
do we consider economical and commercial factors in the screening and
selection processes but also make serious assessments of their compliance
with all the applicable laws and regulations; other factors that includes in
relevant processes including factors such as capability to provide materials
which meets our technical requirements, cost, reputation, quality control,
and their performance on corporate social responsibility.

The Group has established a series of approval procedures to manage
potential conflicts of interest in procurement. Before establishing any
business relationship with a new supplier, the Group conducts due
diligence to grasp the background and the relationship of the suppliers
with the Group. The Group requires our suppliers to meet our standards in
terms of environment, quality, social responsibility, corporate governance,
business ethics, etc. A series of internal policies in support of the
aforementioned practices have been established including but not limited
to the Supplier Management Protocol (#fEREEER1E), Standard Operation
Protocol of Supplier Audit ({:fEREFHZERIEITZ), Material Procurement
Management Protocol (#1%HRiEE iR 12), Material Procurement Standard
Operation Protocol (¥IRHEREIEAERIERTR).
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Operating Practices
=B

To ensure the quality of our suppliers, suppliers are regularly audited by
the audit team, which is composed of multiple departments of the Group,
to examine whether the major suppliers are in compliance with relevant
laws and regulations. The Group also updates the professional and
industry standards and qualifications regularly and evaluates the suppliers
annually according to the materials supplied. A Supplier Annual Review
Assessment Form (ftfER S ZEIERTEZX) is required to be filled on regular
basis to assess different aspects of the suppliers by rating their availability
and completeness, including but not limited to production process,
quality of product, after-sales services, compliance to relevant laws and
regulations and status of remediation on issues noted in prior assessment.
We uphold stringent requirements on suppliers and refuse to work with
suppliers who violate environmental and social labour laws and regulations
in the region where the Group operates, so as to mitigate environmental
and social risks in the supply chain and to help maintaining the stability of
our business operations. In terms of promotion of environmentally friendly
products, we also encourage our suppliers to use environmentally friendly
ink and refrigerant. We have established communication channels with our
suppliers to keep abreast of new environmentally friendly products in the
market that are applicable to our industry.

There were in total of 1,288 suppliers during the Reporting Period. The
Group was not aware of any key suppliers had significant actual and
potential negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance incident in
respect of human rights issues during the Reporting Period. We aim to
maintain long-term cooperative relationships with our suppliers, service
providers and business partners, and encourages them to maintain a high
standard of business ethics and conduct.

The number of suppliers of business operations in the PRC, Hong Kong and
other regions by location as at 31 December 2024 is tabulated below:

Number of suppliers as at 31 December

BET-A=T-ANHERRE

The PRC
i

Hong Kong
B

Other regions
E b=

Total
FEE
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PRODUCT RESPONSIBILITY

Product and Service Quality Management

The Group is committed to enhancing the product and service quality for
our customers. We believe that the reliability and quality of our products
and services are crucial to the success of the Group. As such, we have
implemented quality control procedures covering all aspects and stages of
our business operations, to ensure the consistent quality of product and
provision of quality services. The Group has maintained a comprehensive
quality management system, from drug development, clinical trial, drug
production to product commercialisation. We believe that by implementing
stringent quality management and control system can also maximise our
contribution on safeguarding our customers’ health and safety by providing
them with high quality products. To ensure high and consistent quality of
our products, we require our suppliers to provide factory inspection reports
for the equipment and medicaments, and strictly follows the Standard
Operation Procedure “"SOP” in cargo transaction. We have also established
multiple internal policies to provide definition and guidance on our product
quality management including but not limited to, Material Audit and
Release Management Protocol (¥)#tZE %771 E L 72), Product Audit and
Release Management Protocol (ZEmEIZmiTEE812), Quality Enquiry and
Complaint Management System (E&&HFE ERFEIEFHIE).

Our laboratory meets the requirement of HOKLAS 287 and international
standards of ISO/IEC 17025:2017 for drugs approval testing of
Pharmaceutical Products. We provide immunohistochemistry staining
test to hospitals involved in clinical trials of using pharmaceutical drugs
for treatment. In addition, Lee’s Pharm Genomics Lab Limited is a HKAS
accredited testing laboratory for SARS-CoV-2 RT-PCR Testing. Our
laboratory is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S.

The Group strictly complies the laws, rules and regulations of relevant
territories related to quality assurance and product safety such as
Dangerous Drugs Ordinance (Cap.134), Pharmacy and Poisons Ordinance
(Cap.138) of Hong Kong, the Drug Administration Law of the People’s
Republic of China ({ # # A R £ Al B % & & 32 % ) ), Provisions for Drug
Registration (€ % & ) fit & 12 ## % ) ), Measures for the Supervision and
Administration of Drug Production ((ZSAEEEERHNE)), Administrative
Measures for Drug Recalls (€ % & & [ 1 #t /%)), The Specifications for
Pharmacovigilance Quality Management ((ZZm/E 25127 #)), Narcotics
Hazard Prevention Act (EmEEHHI1EF])), Pharmaceutical Affairs Act (%%
%%)) and Good Manufacturing Practice of Medical Products ((EREEZE
‘E3123840)) of National Medical Products Administration.

EmE(E
EamRR%mEEE
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Complaint Handling and Product Return
Policy

The Group has established a series of internal policies to define and
standardise the handling procedures of customer complaint including but
not limited to User Complaint Handling Management Protocol (S iE
IREE72), Medical Appliance After-sale Service Operational Protocol (&
B EWERIRIGRIERTE). We have set up different channels (including mail,
telephone hotline, email, etc.) to receive inquiries and complaints, so as
to provide customers with convenient ways for feedback. Members of any
departments who have received complaints are responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. Complaints may include
quality and safety issues, sales service-related issues, side effects of our
products, etc. For quality related issues, sales service-related issues,
health related issues and safety issues, they will be referred to the
Quality Management Department, Product Divisions, Medical Department
and Pharmacovigilance Department respectively for follow-up actions.
The Group has maintained complete record on the purchasing and
selling of drugs to ensure the traceability of drugs that can establish an
effective recall mechanism therefor when needed. We have defined and
standardised the procedure by establishing a number of internal policies
including but not limited to Product Recall Management Protocol (ZEmA e
EI2IH3), Finished Product Return Management Protocol (FX SRR EEIEIFIE),
Medical Product Adverse Events Management Protocol (#RE2EHEREEE
#2#8%2), Medical Appliance Recall Management System (E&&E2# A B%E
[£). During the Reporting Period, the Group did not receive any material
product and service-related complaint and there were no sold or shipped
products of the Group that were subject to recalls for safety and health
reasons.

Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance (Cap. 362),
Trademark Law of the People’s Republic of China ((FF#EARLFERIZE))
and other relevant laws and regulations, regulating the advertising and
labelling practices in the operating regions. The Group reaches out to our
clients through various channels such as exhibitions. The Group demands
the labelling of the products and the content of all publicity means must
reflect the actual conditions of the products. The Group has established
internal policies to ensure that the customers receive clear, accurate
information before purchasing products, and to protect consumers from
false trade descriptions, misleading information, and misstatements on
goods and services. All of our products are labelled with their country of
origin as well as safe use of the products, none of our products contain
substances that might cause an environmental or social impact. Corrective
actions will be taken immediately if any unclarity and/or misleading
information are identified in the Group’s advertising materials. During
the Reporting Period, the Group was not aware of any material non-
compliance in this regard.
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Intellectual Property Rights

The Group requests its suppliers to provide relevant intellectual property
ownership certificates before consumption. The Group strictly abides
by the laws and regulations in the regions where the Group operates,
including but not limited to the Patent Law of the PRC ({# % A R K F1E
= F| 7% ) ), Implementing Regulations of the Patent Law of the People’s
Republic of China ((FZEARKXMBEEFEZE EAAI)), Settlement of Drug
Patent Disputes ({ % 5 F 4 43 5 H3 % R # &) ¥ {6 #¥ % )). To protect our
intellectual property rights, as at the end of the Reporting Period, we
have obtained 31 authorised patents in the PRC, 1 authorised patent in
Canada, 1 authorised patent in the US, 2 authorised patents in Australia,
1 authorised patent in New Zealand, 3 authorised patents in Europe, 2
authorised patents in South Korea and 2 authorised patents in Japan. The
patents are primarily relating to the techniques we used for performing
medical testing and development of medical products. Our dedication in
production innovation aligns with the SDG 9: Industry, innovation and
infrastructure.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our Staff Handbook.

The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality policy and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the Human Resources Department promptly
and must not conceal it. Confidential company files and information are
kept in locked cabinets or filing rooms with limited access. Those who
steal or sell the Company’s trade secrets, and other important secrets will
be given corresponding monetary penalty. Those involved in severe cases
will be dismissed and might subject to pursuance of criminal responsibility
in accordance with laws. During the Reporting Period, the Group was
not aware of any material non-compliance regarding data protection and
privacy.
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Operating Practices

pUY

EIE R TE

ANTI-CORRUPTION

The Group is committed to upholding a high standard of business ethics
and prohibition of bribery and corruption, which is a key component of the
SDG 16: Peace, Justice and Strong Institutions.

16 PEACE, JUSTICE 1
AND STRONG

INSTITUTIONS

0%
nz

To promote the awareness of prevention on conflict of interest amongst
the Group and in compliance with the listing rules, the Group has
established a Management Committee to oversee the Chairman of the
Board to prevent the occurrence of any conflict of interests matters.

The Group highly values honesty and integrity. All employees, including
the management are required to strictly adhere to our internal policies,
rules and regulations on anti-corruption. We have established Compliance
Policy Guidelines ( & # B % 48 3| ), Compliance Behaviour Standard ( &
#8747 & # 8]) and Anti Commercial Bribery Compliance Guidelines ( X &
3 05 8% & 4R 8 3| ) to stress the importance of anti-corruption to all our
employees as well as to define corruption behaviours. We require all of our
distributors to sign anti-bribery agreements when they establish business
relationship with us. In addition, we require our suppliers and business
partners to observe the same ethical standards to minimise the possibility
of bribery, extortion, fraud and money-laundering. The contravened
parties will be terminated in case of any breach of policies, rules and
regulations identified with solid evidence. Also, we require all employees
performing their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be
tarnished because of misconduct and corruption behaviour.
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations

regarding business ethics and anti-corruption, as set out in the countries
and regions where the Group operates, including but not limited to:

Hong Kong
. Prevention of Bribery Ordinance (Cap. 201); and

. Sale of Goods Ordinance (Cap. 201).

The PRC

. Criminal Law of the PRC ({fh & A RIEMBEFE));

o Anti-Unfair Competition Law of the PRC (F#EAREMBERTEEHF
EN);

. Anti-Money Laundering Law of the PRC ({F#E A R HEME R ELEE));
and

o Interim Provisions on Prohibiting Commercial Bribery ((BIRZE %
BEERTTAMEITRED).

Taiwan
. Anti-Corruption Act (&5 5-1&651)).

During the Reporting Period, the Group did not have any non-compliance
cases on bribery and corruption, or concluded legal cases regarding
corrupt practices brought against the Group or employees.

The Group has embedded our anti-corruption training into our Compliance
training to our Directors and employees, clear definitions and examples
of anti-corruption behaviours as well as points to be aware of to prevent
unintentional corruption behaviours are the main themes that cover in the
training. We have circulated anti-corruption related materials to Directors
and employees on our Office Automation system during the Reporting
period to enhance their awareness of anti-corruption.
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Operating Practices
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Whistle-blowing Policy

The Group’s Whistle-blowing Policy is embedded in the Group’s Compliance
Policy Guidelines ( & # I % %8 35| ) as well as stipulated in the Staff
Misconduct Behaviour Whistle-blowing Management Requirements (8§ T&
WITAREEIEMT) which acts as a supplementary to the Staff Handbook
and it forms an important part of effective risk management and internal
control systems to achieve high standard of openness, probity and ethical
business practices. The Policy provides reporting channels and guidance
to employees or third parties on any concerns of actual or suspected
misconduct or malpractice related to the Group.

The Group has also stipulated the Compliance Audit and Misconduct
Investigation Management Regulations (& R &HF T HE AL AEEEH T ),
which provides detailed guidelines on the implementation of compliance
audit to ensure the authenticity and legality of its operating activities,
facilitating the enhancement of corporate governance, adding value and
achieving company’s goals. The Audit Committee and the Compliance
Auditing Department have the overall responsibility for compliance-related
policies and have delegated the day-to-day responsibility for overseeing
and implementing such policies to the Human Resources Department
and other relevant departments. The Compliance Auditing Department
is also responsible for monitoring and reviewing the effectiveness of
the compliance-related policies as well as coordinating with the Legal
Department regarding the actions resulting from the investigation. It is
ensured that whistle-blowers would feel easeful to raise concern without
fear of reprisals.

Our Staff Handbook has listed out activities that constitute malpractice
or misconduct, including but not limited to conflict of interest under
different circumstances, criminal offences, failure to comply with laws
and regulations, malpractices, impropriety or fraud relating to internal
controls, accounting and financial matters, receiving kickbacks, misuse
or misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and
deliberate concealment of any of the above. If a whistle-blower makes
a false report intentionally or maliciously, with an ulterior motive, or for
personal advantage, the Group reserves the right to take appropriate
actions against anyone to recover any loss or damage as a result of the
false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its
nature and related persons.

Whistle-blowers can communicate with the audit committee members,
Department Heads or Executive Directors, depending on the severity
of the incidents via email for the matters relating to inappropriate and
unlawful behaviour or organisational malpractice on confidential and
anonymous bases with details of improprieties and supporting evidence
to the designated address. Upon receipt of a report, depending upon the
nature and particular circumstances of each report made, the report raised
may be investigated internally by the Compliance Auditing Department,
the Legal Department, the Human Resources Department, Finance
Department or other departments of the Company.

The Whistle-blowing Policy and other relevant policies as well as the

whistle-blowing mechanism are reviewed periodically to ensure their
continuous effectiveness.
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Community Investment

CONTRIBUTION TO DIFFERENT
COMMUNITY ASPECTS

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society.
We aim to develop long-term relations with our stakeholders based on
mutual trust, respect and integrity. In recognition of our social duty as
a responsible corporate citizen, the Group is committed to investing
in different focus areas in a diverse manner, involving aspects such as
education and health. The Group contributes to the following SDGs by
diverse community involvement:

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

1 PARTNERSHIPS
FOR THE GOALS

Education

The Group believes our connections to the community is crucial for our
brand strength. Recently, “"The 12% China Cervical Cancer Prevention
and Control Academic Annual Conference” (& + —EH B s @& 4 L12
E 47 & & "), hosted by the China Cervical Cancer Prevention and Control
Engineering Committee (R EI'= 56 TI248Z &), was successfully held in
Chongging. The conference aimed to standardise diagnosis and treatment
pathways and achieve precise diagnosis and management for cervical
cancer. Zhaoke Hefei has participated in the event and provided the
Group’s self-developed product used for treating cervical HPV infections
in the event. 9 of our employees have contributed 20 hours on average to
the event.
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The 12t China Cervical Cancer Prevention and Control Academic Annual Conference
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To help pursuing better treatment options for Amyotrophic Lateral
Sclerosis (ALS) patients, a doctor-patient exchange activity was held by
the Group and was jointly organised with Beijing Oriental Silk Rain ALS
Rare Disease Care Center (L RRFHAMERKRBAEF L) on the 24 World
ALS Day (itt5# %A HE B 27/E%) under the theme of “Special Love for
Special You” (£ RIHE 445 RIE1R) during the Reporting Period. The event
has covered 12 hospitals in 11 provinces, and the key feature of this event
was aiming to build a popular science platform for doctors and patients
to communicate face-to-face, answer common treatment questions of
patients, and obtain good social response. We will continue to carry out
28 phases of care activities for ALS patients and their families, which
integrates clinicians, clinical pharmacists, psychologists, social welfare
organisations, and caring enterprises-ALS Medical and Care Forum. 14 of
our employees have contributed 10 hours on average to the event.
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Doctor-patient exchange activity on the 24* World ALS Day
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Also, to promote the standardised treatment of ALS in China and replicate
the good experience of benchmark hospitals to more provincial quality
control center hospitals, Beijing Oriental Silk Rain ALS Rare Disease Care
Center (At ZREH#4MERAFERRBAEH L) and the Group has held a two-
stage ALS Benchmark Hospital visit to the Second Affiliated Hospital of
Zhejiang University School of Medicine (#/T K EBRMESE —2k) in
2024. The first phase was successfully held on 22 August 2024, and this
visit and exchange activity was led by the Director of the Department
of Neurology of the North Hospital of Henan Provincial People’s Hospital
(A ARERALPL), with other ALS caring-related medical staff of the
department to visit and learn from the patient management model of the
Second Affiliated Hospital of Zhejiang University School of Medicine. The
Director of the Department of Genetics of the Second Affiliated Hospital
of Zhejiang University School of Medicine, has also welcomed the visiting
colleagues and introduced the development history of the department
and the experience of scientific research and patient management
during the visit. Those who have joined the visit have concluded that the
management work of the Second Affiliated Hospital of Zhejiang University
School of Medicine has been implemented with high standards and they
have gained a lot from the visit. 4 of our employees have contributed 3
hours on average to the event.

Community Investment
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ALS Benchmark Hospital visit to the Second Affiliated Hospital of Zhejiang University School of Medicine
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On the other hand, the education of employees’ children is the core
concern of the family and an important part of corporate social
responsibility. The Group has been adhering to the concept of “people-
oriented” as one of the most important value, bearing corporate social
responsibility with practical actions, continuously improving the overall
quality of employees, and realising the common progress of the company
and employees. The Group has contributed HK$664,000 donation to the
scholarship programme of the employees who have served for more than
5 years and whose children are admitted to full-time bachelor’s/master’s/
doctoral degrees or above, especially those who choose medicine,
pharmacy or related majors at universities in the United States, Mainland
China and Hong Kong during the Reporting Period to show our support
to the learning and development of our younger generations which also
act as a motivation to employees in cultivating the next generation and
contributing to the society. A total of 14 awardees were eligible for the
Scholarship during the Reporting Period.

»
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Kanya Lee Scholarship Award
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Health

To further care for the physical and mental health of the majority of fire
and rescue personnel and convey the care of the enterprise, the safety and
environmental protection department and the trade union of Zhaoke Hefei
has carried out the “Summer Cool” condolence activity (" & #/5/R" & &
&) to the Tianle Station of the Fire and Rescue Brigade of the High-tech
Zone (=#TE B IE A KLE04) on behalf of the enterprise. We have sent
condolences worth approximately RMB2,400 condolences such as fruits
that helps heatstroke prevention to those firefighters who are fighting in
the scorching heat, and express our sincere respect for their hard work to
ensure the safety of people’s lives and property. In return, our colleague
who is in charge of safety and fire protection, had the opportunity to learn
fire prevention knowledge from the firefighters at “zero distance”.

Such activity not only share our caring, but also sent support and
affirmation to the fire protection work, further strengthened the work
relationship between the two units, and provided a rare learning
opportunity for improving the company’s safety and fire protection
level. At the same time, it also reflects that the company attaches great
importance to fire safety and was willing to learn from Tianle Station of
the Fire and Rescue Brigade of the High-tech Zone in on areas such as fire
drills, safety production, and micro fire station construction. The company
has also invited the station to carry out a series of fire safety training,
which has improved the emergency response ability of all employees to
deal with fires and emergencies. 10 of our employees have contributed 4
hours on average to the event.

Community Investment
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“Summer Cool” condolence activity
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Over the years, we have been supporting the work of various charities
and providing assistance to disadvantaged groups. During the Reporting
Period, we responded to the notification of the Zhujiang Street office’s
notification in Nansha District of Guangzhou city and have taken part in
the blood donation event at Zhujiang Street, with an aim to help easing
the pressure of blood storage in the Blood Bank. 22 of our employees have
participated and have contributed 4 hours on average to the event and
their commitment is highly appreciated and gratified.

i e e AR
T g

Blood Donation Event
EERMES
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Community Investment
tRRE

Contribution to the Industry BRtER

Lee’s Pharmaceutical Holdings Limited is honoured to participate in the ZFRAZEFIEERARARREZLEAFIREREFL(LE
high-profile 88t PharmChina event which was grandly opened at the B)EENENESSELHEMTIE @ ILAEETE
Shanghai National Exhibition and Convention Center which not only reflect 823 T &£E L EMERGSNEME L - B TEEN R
the Group’s rich product line and technical strength as well as enhancing [#F & @ FER T SEUREEFELRRENHEZESR
its brand image, but also demonstrate the Group’s persistent pursuit and  MEFERIFEE - TAREEMELESEBRHIREETE
continuous innovation spirit for the development of the pharmaceutical FIEFHNEZHERERER - RFBEI8KETLREER
and health industry as well as providing win-win new product management A8 AZEEN TR T FH20/) B F2E) -

models for service providers and potential partners. 18 of our employees

have contributed 20 hours on average to the event.

The high-profile 88™ PharmChina event
FeBETHEMRR ST
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On the other hand, the Group is honoured to be the Silver Sponsor of the
International Biotechnology Forum and Exhibition (BIOHK2024), organised
by the Hong Kong Biotechnology Organisation, which was successfully held
at the Hong Kong Convention and Exhibition Centre during the Reporting
Period. As the one of Asia’s largest international biotechnology conventions
which aims to facilitate the exchange of ideas among international
industry players and foster biotechnology innovation in Hong Kong, we
actively participated in the BIOHK2024, which not only allowed the Group
to showcase its innovative drug development achievements to target
markets, but also facilitated exchanges and business connections with
leading experts and partners in the industry, promoting the development
of biotechnology in Hong Kong as well as the Guangdong-Hong Kong-
Macao Greater Bay Area. 7 of our employees have contributed 28 hours
on average to the event.

B—HE AEERLERBEBEDRIEHE EHRN
EB R A YRR (BIOHK2024) R ZBIR © %
RESRBERNEDSSSHZREFRLKNET - BA
DMNEFANEREYEEE% 2 —  BIOHK2024 57
REFRBERNRA - WHEBEBOEDERAIF - &
IFE 1% 2 EEBIOHK2024 © TMEZEE [ B IZMIHER
BIFT BRI R - FRERBRAERRESIERHFET
DR EBEE - HBHEBUE BERAERN SR
BEE - RIE72E T 2EE XNESIN A a8 &k
T 1528/ N\ FRLEE ©

“Biotech Kaleidoscope” - International Convention for Biotechnology in Hong Kong
[ YRR EES | - BRI EMEHEE

The Group has successfully co-organised and supported “China-Europe
Brain Heart Alliance Club” Academic Conference in Beijing. The conference
was hosted by the Depressive Disorders Branch of Beijing Medical
Association, the conference has built a valuable platform for the exchange
and cooperation of scholars in the field of psychiatry and cardiovascular
medicine at home and abroad. 100 of our employees have contributed 12
hours on average to the event.

"R S EHR T BRFHEEAEIR

National Key R&D Program of China for Brain Science Research

FREHDEREEASEESTHTTRASY

China Depression Precision Medicine Research Cohort

TEELRIBR(: SHERAFHBIRZEER
Led by Beijing Anding Hospital, Capital Medical University
20245118
November 2024

Pl

7N 5= BFE AL B D10 3 3 S 45 [ o BR B Bk BR (R D 28
MEH - ARGFHILATRESWBERSSTH
RERSMEEEERONEBBERBENREAE
BETEETA - BMEL00LETLERRES - I
BEAT FH12/\SFZES

2024 China-Europe Brain Heart Alliance Club Academic Conference

20244F [ Fh B Bk BR (B SE D | 2240
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Last but not least, the “Italian Science Festival and China-Italy
Cooperation Celebration on Scientific Education and Research on
Cardiovascular Diseases” ("B AR B2 ERE-Z AL MEEBRBHE H
e A EEEE") was successfully held during the 25% Southern Conference
on Cardiovascular Disease (% 25/&/ 7 /0 [MEHEM @5 ). The conference
brought together representative from the Consulate General of Italy in
Guangzhou, professor from the University of Padova, Italy, President
of Guangdong Provincial People’s Hospital (& R & A K % Ft ), Director of
the Department of Cardiology of Guangdong Province ( & 3 & & A & +
f£) and other heavyweight experts in the field. Meanwhile, our Founder,
Dr. Li Xiaoyi and Managing Director, Ms. Leelalertsuphakun Wanee have
also attended the ceremony. This event is believed to be able to deeply
strengthened the medical exchanges between China and Italy as well as
to further promote the cooperation between China and Italy in medical
education and scientific research. 10 of our employees have contributed 4
hours on average to the event.

During the meeting, Dr. Li has pointed out that the Group has always
been committed to promoting cooperation and exchanges between China
and Italy since 2002. The Group has successively launched a number of
continuing education programs in different fields such as echocardiography
and heart failure, promoting the remarkable achievements of Italy
and China in innovative medical cooperation to the Chinese medical
community, and providing Chinese medical staff with free viewing and
learning.

Community Investment
tRRE

Ri& - [BAMBIEREE D E — B AR O MERBE 2
B HFF T A 1EBE £ | P 58 25 E F 77 /0 N B s 2215 & 74

BRRINEM - FAEREE T BANEEMAEERER
F - BATIRSRASHE - ERAEARBRRER - &
RELDARTEZSEERER - AE - HAIWEIRHFAZT
NRBEMERBEBDERZ L MNE T ZI5EH -
BERREBRERA IS D BERE SRR - #E—
FREREMEEESHENRFRENEE - BB
108 B T2RERES - WEET P4/ )\ TR

FETEGHFEL BZTT_FUR - AEEBK
BWAORREPERBEMN S EERN - EREBE R LE
B DERBETREEFART ZEBEXREEE - M
PREBSAEEFEMRERAINERS I mEISNE
ERH URTEEGASRKCEBHEMESE -

Italian Science Festival and China-Italy Cooperation Celebration on Scientific Education and
Research on Cardiovascular Diseases

BAMNBZEHEHE-BAMNOMERRRRHE B A (R
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Stock Exchange’s ESG Reporting Guide Index
BEBBR(RE 8 RERHEES) AR ERLI

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEERE  EBE  —REE - BREENES B, BH B
Aspect Al: Emissions

BEAL : HHY

General Information on: Environmental =
Disclosure (a) the policies; and Policy, Emissions

—RWE (b) compliance with relevant laws and regulations that have a IRIEHE - H

significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous

waste.

BRABERORAERER W - KR TS  AERESEEVNESS

Hy -

(a) BE: &

(b) BEFHEBITABERZENHEBERRMAOINER -
KPI Al1.1 The types of emissions and respective emissions data. Emissions -
BREMIEZEALL ByERA L ABREEEREUE B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions =

FAREMIEZEAL.2 emissions (in tonnes) and, where appropriate, intensity (e.g. per HEi%
unit of production volume, per facility).
Bz (BEL) RaRMEE(SE2))REREHNE (AN &) R (f0@Ema) =
E(ASESEN - BIEREAE) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Emissions -
BAEEMIBZAL.3 appropriate, intensity (e.g. per unit of production volume, per PERR
facility).

FREAREEZEYEE CANEE) R (@R ZE (AT ES B - 88

] Al
ARMEETE) o

KPI Al1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions -
BAE4ENIEIZAL.4 appropriate, intensity (e.g. per unit of production volume, per BER
facility).

FREAEEEZEYEE VAN E) X (NER)ZE (NASESEf - &8

R E) °

KPI A1.5 Description of emission target(s) set and steps taken to achieve = Environmental -

BARENIEZEALS them. Protection
HFTET S MIBE A E B IR R RS L B AZFTERIR A P B © RERE

KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions =

FAEAENIEZEAL.6 handled, and a description of reduction target(s) set and steps BERR
taken to achieve them.
TR A E REEFEEMN L - RIEMFTEI AREB R R AEDEL
BIZFTERENR 2 ER

72  Lee’s Pharmaceutical Holdings Limited =K A ZEBEAR AR A )



%E/% ?&ﬁﬁ <<iai*‘ %i@ "Sﬁ&%?‘a%w L]

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report LEMET S
TELRE - BH - —REE  BREENEE =089

Aspect A2: Use of Resources

BEA2 : ERER

General Policies on efficient use of resources, including energy, water and Use of Resources -
Disclosure other raw materials. BIREA

— R E BREAER(BIERR « KREMEMEDKIBUR ©

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources -

BREMIEZA2.1 electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. EIRBEA
per unit of production volume, per facility).
RERESWEE R SREEER(NE - f¥oh) @E (ATET R
H)REE(WABESBA - BHEKBAE) ©

KPI A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources =
BAEEMIEIZEA2.2 production volume, per facility). &R

BRKEREE (NABES BN - BIERETHE) °
KPI A2.3 Description of energy use efficiency target(s) set and steps taken Use of Resources -
A MIEEA2.3 to achieve them. IR

PRI SZ MIREIR(E e B R R AE DA & B IZ AT 258 o
KPI A2.4 Description of whether there is any issue in sourcing water that is Use of Resources =

FARENIEEA2.4 fit for purpose, water efficiency target(s) set and steps taken to  &JR{EH
achieve them.
HHCKEUE AR E A A E AR RE - AR ARG B iR R AEDE

Lk B {ZFTERERE) 2P BY o
KPI A2.5 Total packaging material used for finished products (in tonnes) Use of Resources -
FAREMIEEA2.5 and, if applicable, with reference to per unit produced. ARG

R MR EEMHNEE VAN E) R (NER) BEEEMGE -
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Stock Exchange’s ESG Reporting Guide Index
HRBRPr (RIE - g hEamEREs) ARERS

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEEHE - BE - —RIEE  BERENEE =8 BH Bt

Aspect A3: The Environment and Natural Resources
EEA3 : BERRXAER

General Policies on minimising the issuer’s significant impact on the The Environment and -

Disclosure environment and natural resources. Natural Resources

—RIXE REBITABBRRRRAAREREREAZEHOBE - RIRRABRER

KPI A3.1 Description of the significant impacts of activities on the The Environment and -

FAREMIEEZEAS.1 environment and natural resources and the actions taken to Natural Resources
manage them. RERBAREIR

R E I RBHIRIBERAARE RN EAZERERNEREHATENTH

Aspect A4: Climate Change
BHEA4 - RIZE1{t

General Policies on identification and mitigation of significant climate- Climate Change -
Disclosure related issues which have impacted, and those which may impact, &{E&(t
—RIKE the issuer.

BRI R EHE R RAEERBETAEETENERRIGEBEENECR -
KPI A4.1 Description of the significant climate-related issues which have Climate Change -
B ENIEEAL.1 impacted, and those which may impact, the issuer, and the RIEE

actions taken to manage them.
B SR EHETAEEZENEARBEREE - RIEHTH -

Aspect B1: Employment

BEB1 : £
General Information on: Employment -
Disclosure (a) the policies; and (=
—RIRE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, antidiscrimination, and other benefits and welfare.

BRAHH R - BEREA - TN B TEEe - 2otk R

LA R Bt 15738 R AR A )

(a) B R

(b) EFEBITABERZENHE@ERIAEONER -
KPI B1.1 Total workforce by gender, employment type (for example, Employment -
FAEEMIEEBL.1 full- or part-time), age group and geographical region. (=

R - (EEEL (R BSERE) « FEAERI RS D HESBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment -
BEEEMIEEBL.2 region. (=

RIER - FiRERI MR E D HEBRKALE -
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Subject Areas, Aspects, General Disclosures and KPIs

TEER  BE -

—RINE - FARE

HIER

w42]) AARS)

Relevant Section

in this Report
=5, B8H

LU

LEMET S

Aspect B2: Health and Safety
[EEB2 : RREZE

General
Disclosure
— R E

KPI B2.1
HRAMEEB2.1

KPI B2.2
BREXIEEB2.2

KPI B2.3
BEEXIEEB2.3

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
BRREZE2TIERERRERERBHEBELEEEM
(a) BE: R

(b) HETHETABERZENEBEEZLROINER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.
BE=ZF(BRERFE)SFRITRMAZBRLE -

Lost days due to work injury.

THEATHERS -

Description of occupational health and safety measures adopted,

how they are implemented and monitored.

AP R AN RO B S (R PR R 22 4R U - DARARRRBIT REESR UK ©

Environmental, Social and Governance Report 2024 &% -

Health and Safety
fpREZ 2

Health and Safety
EREL S

Health and Safety
EEREZ S

Health and Safety
RS

No work-
related
fatalities
occurred during
the Reporting
Period.
wEHMRE
E1 T {EAERARYSE
TR -

80 lost days
due to work
injury were
recorded during
the Reporting
Period.
WREHER RS
PSR E D)
BXRIERER
80H -

HERERRSE ViS
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& eH

(RE% - wg MERHEES) ATRS

Subject Areas, Aspects, General Disclosures and KPIs

TEHER  EBE - —REE BRS

Aspect B3: Devel
BEB3 : #RRIEZII

General
Disclosure
—RIFE

KPI B3.1
BRANIEEB3.1

KPI B3.2
FARENIEEB3.2

HIER

opment and Training

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
EARAEE BT IIEBRE N MBREAEMBUR - fFIES o

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
BRI REEE(MEREERE FREEE)EASNZIEEBADL ©

The average training hours completed per employee by gender
and employee category.

RIERI KR BERIE S - BRERTKZ TR -

Aspect B4: Labour Standards

[EEB4 : & T#A|

General
Disclosure
—REE

KPI B4.1
BRAMIESRBS.1

KPI B4.2
ERANIEEB4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child or forced labour.

BEEMIIEE T a4 Th) -

(a) %R

(b) EFHBETABERZENHEBERERADINER -

Description of measures to review employment practices to avoid

child and forced labour.
HE AR ET FREBIE Bl A Fa e AR S 2 T R sa il %5 T o
Description of steps taken to eliminate such practices when

discovered.
HMAE B IE R IERRERA BIERPTERIE 25

Lee’s Pharmaceutical Holdings Limited Z= K A ZEBE AR AR A )

Relevant Section
in this Report
=8 BH

Development and
Training
R RiEd

Development and
Training
EEYSEEE
Development and

Training
e IR

Labour Standards
4 T %

Labour Standards
BT

Labour Standards
TR

Remarks
B

No such
incidents were
reported during
the Reporting
Period.
HwEHEAREE

G i KU 0E S
# o
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Subject Areas, Aspects, General Disclosures and KPIs

TEER  BE -

—REE - BREXER

Aspect B5: Supply Chain Management
[EMEB5 : HEEERE

General
Disclosure

—REE
KPI B5.1

BRANIEEBS.1

KPI B5.2

BREXIEEB5.2

KPI B5.3

BRE%IEEB5.3

KPI B5.4

BREXIEEB5.4

Policies on managing environmental and social risks of supply
chain.
BRI R O IRIE R @ ERBUR

Number of suppliers by geographical region.
=it @ B A -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.
HMEREREERNED - mERITERELINMEREE - ARIBEH
IRERTE °

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

Hul A AR B B EIRE AR R R R AIEN - ARIBEHRITRE
B ©

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

Fa BRI R R (2 2 IR R E RSBV B - LA RABREFAAT R BE 22
% e
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Relevant Section

in this Report
=5, B8H

Supply Chain
Management
HIESEER

Supply Chain
Management

HrEsEE IR

Supply Chain
Management

HrEEERE

Supply Chain
Management
HrEpEEn

Supply Chain
Management
e ER

w53 RERS

LEMET S

HERERRSE
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HRBRPr (RIE - g hEamEREs) ARERS

Relevant Section

in this Report Remarks

Subject Areas, Aspects, General Disclosures and KPIs

78

FTEHE - BE - —RINE - BRERES

Aspect B6: Product Responsibility

[EEB6 : EmEE

=g L

B

General Information on: Product -
Disclosure (a) the policies; and Responsibility
—RWE (b) compliance with relevant laws and regulations that have a EmEE
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.
BRMREERNREHREEZS « BL  EERLBSEUARBRTE
Hy -
(a) BE: &
(b) BEFEHETABEATENE@ERZRAMBER o
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product No products
BARENIEEB6.1 safety and health reasons. Responsibility sold or shipped
PESCEXEMBETRALTHBERIEAMARKNE S EmET subject to
recalls for
safety and
health reasons
occurred during
the Reporting
Period.
WEHAM - KB
ERR TR
JRET A E#Y
BN ERX
HEmMEH -
KPI B6.2 Number of products and service-related complaints received and Product No products
FARENIEIEBG6.2 how they are dealt with. Responsibility and service-
R E m R RIGHIREFE B A REE X © Emaf related
complaints
received during
the Reporting
Period.
s BRI AR
BRI E G
RRFSABRA R A -
KPI B6.3 Description of practices relating to observing and protecting Product -
FAREMIEEBG6.3 intellectual property rights. Responsibility
e it B A R R R AR E R R ARV ] o EmEAE
KPI B6.4 Description of quality assurance process and recall procedures. Product -
BRENIEEB6.4 HilE2RTHEERERLOKER - Responsibility
EmEE
KPI B6.5 Description of consumer data protection and privacy policies, how Product -
FASEEMIEIEB6.5 they are implemented and monitored. Responsibility
HIUE B & ERMRE RALBEGR + ARBBRITRERGE - EmET
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ERBRPr (R - g REamERES) ABERS

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEHE  EEH -  —REE  BEREXES B, BH s
Aspect B7: Anti-Corruption

BEB7 : RES

General Information on Anti-Corruption -
Disclosure (a) the policies; and R&ES

—RIRE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BED IR - 815 BRFROERER

(a) EXE R
(b) BETUBITAGEAZENHEMEELRGNER
KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-Corruption =

FARENIEEB7.1 brought against the issuer or its employees during the reporting R&)5
period and the outcomes of the cases.
RERBRNEEIT A EESREVEBEENESHFARMFNE B RFLE

o
KPI B7.2 Description of preventive measures and whistle-blowing Anti-Corruption -
FARMENIEIEB7.2 procedures, how they are implemented and monitored. R&ES

TP A RERRIR T - AR T RER T -
KPI B7.3 Description of anti-corruption training provided to directors and Anti-Corruption =
BRENIEEB7.3 staff. R&ES

fmEE RS TRENRESEI -
Aspect B8: Community Investment
[EEBS8 : HERE

General Policies on community engagement to understand the needs of Community -
Disclosure the communities where the issuer operates and to ensure its Investment
— R E activities take into consideration the communities’ interests. HEEE
BANMESERTREEMEMARFTENRREELB TG ERLENE
HIBUR °
KPI B8.1 Focus areas of contribution (e.g. education, environmental Community -
BAEAEMIEIEB8.1 concerns, labour needs, health, culture, sport). Investment
EIEREE(HE - BREEE SIHK - #E - b - 8B5E) - HERE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community =
BERENIEEBS.2 T FHBMHANER(ANSERER) o Investment
HEIRE
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GRI Content Index
GRIXEMHHREERA AR RS

Statement of use Lee’s Pharmaceutical Holdings Limited has reported with reference to the GRI Standards

fEAEH for the period starting from 1 January 2024 to 31 December 2024.
ZRABRIERAR AR E2EGRIZAER2024F1 A1 AZE2024F12 A31 HHMMAR -

GRI 1 used GRI 1: Foundation 2021

#EFAMGRI 1 GRI 1 : £f#2021

GRI Disclosure Notes

BEHEE B

GRI 1: General Disclosures 2021
GRI 1: —#EE2021

Reporting Principles Accuracy The qualitative information is reported
ERIR A AR according to the available evidence of

the Group, the bases for calculations

are adequately described which allow
replicate measurements and calculations
REpEREEME R DBBEA SRR A FREL
ER : MEPEFR MG EER - A AFTE
BRIEMEE

Balance Positive impacts are not overemphasised
T and information concerning negative
impacts are not omitted
RBELABDRANEENBGTE - TVRE
BEREHAEZENER
Clarity The Report is presented in both English
BT and Chinese with different sections
Tables of content and consolidated
data tables are used which enable most
readers to gain easy access to specify
sections of the Report
AIREAFREYER - WEBD TRZES REA
B8RS BIRR - FASHEANERLE

ERENRFTEEL
Comparability The Report has presented information
ATLLEE for the current Reporting Period and

two previous periods with accepted
international metrics in consistent manner
of calculation and presentation of the
information

Restatements have been disclosed
accordingly, where applicable
RRECHAARNERIER - WA —BHES
STEBEMEN UM T R mE AR mE
WEHBNES

BIIE D B EHAERKE (ER)
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GRI Disclosure
BEEHE

Completeness
TR

Sustainability
context
XEB MR ARAR

Timeliness

iS¢k

Verifiability
AR

Applicable GRI Sector Not applicable
Standard(s) NiE A
BEANGRI{THER|

Environmental, Social and Governance Report 2024 &1 - & M EARSE

Notes
[

The Report has presented all its activities
and impacts in accordance with the
Reporting Scope as stated in this Report
RREBRBARE TN REBERRELNE
TEEN IR 2

The Report has adopted objective
information and authoritative measures
on sustainable development to report
information about its impacts and report
relevant information in relation to
sustainable development goals

RS BRSSO B M TR B AT AR
BERER  WEREXZRMEABEEREBEFEN
HBEL

Consistent Reporting Period is used

The information available is collected after
the Reporting Period in a timely manner
and meets the requirements under the
ESG Guide as set out in Appendix C2 to
the Listing Rules of Hong Kong Stock
Exchange

RNRELRFA — B S BTG A5 S TR
& BAfe R IOR N & BB R R P T AR BIIFT 8%
C2FT# ESGIE5|KIE K

The decision-making process underlying
the Group’s sustainability reporting which
enables the examination of the key
decision processes and reliable sources to
support calculations have been properly
disclosed

REFESGHRE FTKIRHNASIBIZ LA BIIRAR
BRASBIENABRENI ERREEEES
R
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GRI Disclosure
BEEHE

GRI 2: General Disclosures 2021
GRI 2 : —fRi§FE2021

The Organisation and its 2-1
reporting practices
HERREER
2-2
2=3)
2-4
2-5
Activities and workers 2-6
EBHEIEE
2-7
2-8

Organisational details
B mE

Entities included in the
organisation’s sustainability
reporting
BROKERETBENEE
Reporting period, frequency
and contact point

TREHAR - SER REAEA
Restatements of information
BER

External assurance

SMERRTE (S

Activities, value chain and
other business relationships

EE - BEEEMEGEHERER

Employees
BT

Workers who are not
employees
FETIMIIEE
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Location/Notes

Annual Report, Business Overview
FIR EEHE

Annual Report, About this Report
F3]  ERARE

About this Report
BRARE

Air Emissions

RPN

The Group will consider seeking external
assurance for the ESG report in future
REBE R ZE RAESGHRE S KIMNBIRE

Annual Report, Business Overview,
Supply Chain Management, Product
Responsibility, the Group had 30 types of
products available during the Reporting
Period

F o EME  HUREREER  EREAE BE
BiF - AEEB28EERN T EHE

Employee Profile, the Group considers
that the threshold of significant
fluctuations on the number of employees
during the Reporting Period under

each category is 30%. All offices have
successfully maintained their turnover
rate below 30% during the Reporting
Period

EEMR : ANEBERRREBESHENES AR
BREREHNREAR30% - REHME - FrEd
FRABMBELKNERFEI0%IAT

The Group has hired consultant to
perform consultancy work; the Group
considers that the threshold of significant
fluctuations on the number of workers
who are not employees during the
Reporting Period is 30%
REEDEFBEMETERIE  XAEER AR
SRR T ASBEZERPNRER30%




GRI Disclosure
BEEHE

GRIK M e N A =S|

Location/Notes

Governance
RE

2-9

2-21

Governance structure and
composition
JRIR A AR

Nomination and selection
of the highest governance
body

B AR BAI IR G ERE

Chair of the highest

governance body

FeaBBAHER

Role of the highest

governance body in

overseeing the management

of impacts

HE AR BN EEHEEEN

A

Delegation of responsibility

for managing impacts
TEEENBEEA

Role of the highest
governance body in
sustainability reporting
SRR B AKERENAC

Conflict of interest
DIESEIES

Communication of critical
concerns

BBRREREM

Collective knowledge of the
highest governance body
BRI B BB

Evaluation of the
performance of the highest
governance body

S AR BA M ENGTHE

Remuneration policies

FrEBR

Process to determine
remuneration

FHFRERIZ

Annual total compensation

ratio
G EHBF BN =

Directors and Key Personnel Profiles,
Corporate Governance Report
EEREEABER  bEBAWRS

Corporate Governance Report
ﬁé% B /El iﬁi

Anti-Corruption, Corporate Governance
Report

RE)S  EEARR

ESG Management Structure, Stakeholder

Engagement, Materiality Assessment
ESGEIRAME : & B\ : BT

ESG Management Structure
ESGEIELEE

About this Report
BRARE

Not applicable
TiEA
Anti-corruption
RES

Corporate Governance Report

EEERRE

Corporate Governance Report

ERERRE

Corporate Governance Report
BEERRE
Corporate Governance Report
EERRE

Not applicable
NEA
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GRI Disclosure
BEEHE

Strategy, policies and practices 2-22

K - BUREEK

2=23

2-24

2-25

2-26

2-27

2-28

Stakeholder engagement 2-29
MNEBRARS

2-30

Statement on sustainable
development strategy
BRI

Policy commitments
R A

Embedding policy
commitments
MABRAGE

Processes to remediate
negative impacts
e EmEENER

Mechanisms for seeking
advice and raising concerns

SRBHMETH BRI
Compliance with laws and
regulations

A

Membership associations
NHEneaER
Approach to stakeholder
engagement

MEBERABATE

Collective bargaining
agreements

BB 7L
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Location/Notes

Board Statement, Awards and
Recognition, Environmental Protection,
Community Investment

EERH  MANKS  RIFRE  HBRERE

Employment and Labour Practices,
Operating Practices, Anti-corruption
EIRFNS TR LEEE: RS

The Group allocates responsibility

to implement the embedding of

policy commitments across different
levels within the Group, to integrates

the commitments into the Group’s
strategies, operational policies, as well

as operational procedures; to implement
such commitments with and through

our business relationships; and training
that we provided on implementing the
commitments via the issuance of our Staff
Handbook, internal notice and circulars
REEBMHABRRAEEZEINEABTRER -
HEEGER AR - SEBBCRTEERRE BB
HEBMEBRTEEAR  RMBBEMEIF
)~ Pk & R4 A BB TGRS

Product Responsibility, Anti-corruption,
the Group reviews the system users’
feedback to track the effectiveness of
the grievance mechanisms and other
remediation processes

EmEE: REF  ARBERERGAFNRE
VA28 i B B A o 2 B A A RO AZ 0 B A

Product Responsibility, Anti-corruption
ERET: RES

Environmental Protection, Anti-corruption
BHRE - RES

Product Responsibility
EmEE

Stakeholder Engagement
BHESHE

To the best of our Directors’ knowledge,
the Group did not establish any collective
bargaining agreements during the
Reporting Period

MBSO REBRIRE AR WK M
B 2%




GRI Disclosure
BEEHE

Material Topics
BAEE

GRI 3: Material Topics 2021 3-1
GRI 3 : EAX*/#E2021

3-2
3-3
GRI 200 Economic topics
GRI 200/ & B X 5E
Anti-corruption
REB
GRI 205: Anti-corruption 2016 205-1
GRI 205 : kE/%2016
205-2
205-3

List of material topics
REERNEBRMRE

Process to determine
material topics
EAEENIER

Management of material
topics
BEREEER

Operations assessed for
risks related to corruption
EETERERR T L ERE

Communication and training
about anti-corruption
policies and procedures
BN ERBERANET AR
EllE:S

Confirmed incidents of

corruption and actions taken

ERERNEF S RRRATTE)

Location/Notes

Materiality Assessment, high materiality
topics identified from the Materiality
Matrix have been selected as the Material
topics to be disclosed as they are being
considered as the topics with most
concern of both the internal and external
stakeholders

SEWTE  RBEMEMEPHAEAHERNEE
PREATEBBRNEAETE  FAEERARRN
EFNINBFRD A BT R E R

Materiality Assessment

R

Throughout the entire report
BFEHRE

Anti-corruption
RER

Anti-corruption
R&ES

Anti-corruption
RES
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GRI Content Index
GRIKE 4t BRI N B R

GRI Disclosure
BEEE

GRI 300 Environmental topics
GRI 300 BEXE

Biodiversity

E2/E2-3:d

GRI 304: Biodiversity 2016 304-1 Operational sites owned,
GRI 304 : £¥1%#1£2016 leased, managed in, or

adjacent to, protected
areas and areas of high
biodiversity value outside
protected areas

BEFES - HE - BENEE
BB S H AR R L A IR IB (R E
Bk EfEmEME I EEN

=]
[<E:}

304-2 Significant impacts of
activities, products and
services on biodiversity
EE - Em MRS - BEMEK
MAERNBEEEE

304-3 Habitats protected or
restored
RRENEEHE LM

304-4 IUCN Red List species and
national conservation list
species with habitats in
areas affected by operations
REBHENELSHAR - BT
AIUCNAL BE 8 RERRE %
SemE

Lee’s Pharmaceutical Holdings Limited Z= K A ZEBE AR AR A )

Location/Notes

To the best of our Directors’ knowledge,
the Group has no operational site

owned, leased, managed in, or adjacent
to, protected areas and areas of high
biodiversity value outside protected areas
during the Reporting Period

HEBRFORA  MEPEAAREWLEHA - 1
g - BEMEERN AT E A IRIRRE
R E S AN SR EEN R

The Environment and Natural Resources,
to the best of our Directors’ knowledge,
the Group has no significant direct

and indirect impacts on biodiversity

with reference to use of transport
infrastructure, pollution and habitat
conversion during the Reporting Period
REMERER  MEEAAM - REHBARE
ERER R RERRMEAER  SRMERIRE
ERHENRBHENSRIEBREEEHE
To the best of our Directors’ knowledge,
the Group has no operations which has
significant impact on habitats protected
and requires restoration which was
approved by independent external
professionals during the Reporting Period
MEEFMAM  MEBEREEILLE SEED
HRRENESHELSAPEATELOBLI
HEEATHENERSED

To the best of our Directors’ knowledge,
there was no IUCN Red List species

and national conservation list species
with habitats in areas affected by our
operations during the Reporting Period
HEBRFORA - MEPRAZ B PIEEEBZEN
RiF - )8 HIBIUCNAL & & & K& B R R
BaREnZE M



GRI Disclosure Location/Notes

BEEHE B fEE

Emissions

BB

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG Greenhouse Gas (GHG) Emissions;

GRI 305 : #2016 emissions breakdown of the data not available,

B (BE—))REREHNR however the sources contributed to Direct

and Indirect GHG emissions have been
disclosed

BERBHN  BURADATHA - EEREER
TR AR = RSB BORR

305-2 Energy indirect (Scope 2) Greenhouse Gas (GHG) Emissions
GHG emissions BEREETE
BRI (#5E — ) )R = A HEAR

305-3 Other indirect (Scope 3) Greenhouse Gas (GHG) Emissions
GHG emissions RZEREHN
H fth R (B60S = ) )R =R AN

305-4 GHG emissions intensity Greenhouse Gas (GHG) Emissions
AE R R E B ERAETER

305-5 Reduction of GHG emissions Greenhouse Gas (GHG) Emissions
BERBHRURE BERESHER

305-6 Emissions of ozone- Data not available
depleting substances (ODS) J2F HH@EHIE
REEBIEYE (ODS)HIHE R

305-7 Nitrogen oxides (NOx), Air Emissions; data on persistent organic
Sulphur oxides (SOx), pollutants, volatile organic compounds,
and other significant air other hazardous air pollutants not
emissions available

REV(NOK) - Fi&(L ERBEN ORBRHAERESRY - BRUEAH
(SOx) * REMABZENREHR ¥ EBAFTERSAMNERERE
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GRI Disclosure

BEEHE

Effluents and Waste

BESKFEEY

GRI 306: Effluents and Waste 306-1

2016

GRI 306 : 5k HEEE #2016
306-2
306-3
306-4
306-5

Water discharge by quality

and destination
RKE R BERR B Bt AT El 5 H
HKE

BE

Waste by type and disposal

method
RERIREE T EEDOESR

Significant spills
BEMRIR

Transport of hazardous
waste

BEREYES

Water bodies affected by
water discharges and/or
runoff

SRR R, St R R R
KE8
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o]

Location/Notes
VB fx

Not material to the Group’s business
operations
HAKENEBLETLESATE

Hazardous and Non-hazardous Wastes
BEMEEEZEY

To the best of our Directors’ knowledge,
the Group has no significant spills took
place during the Reporting Period
MEEFAM - MEBEAAREETREERER
REH

Hazardous and Non-hazardous Wastes

BENEZRERY

To the best of our Directors’ knowledge,
there was no water bodies and related
habitats that are significantly affected by
water discharges and/or runoff caused

by the Group’s operations during the
Reporting Period

MEEFOA - WREHER G KERABES
AR B B ISR X UK B St R A R
NEARZE




GRI Disclosure Location/Notes

BEEE B fEE

Waste

BEEY

GRI 306: Waste 2016 306-1 Waste generation and Hazardous and Non-hazardous Wastes,

GRI 306 : E%#/2016 significant waste-related to the best of our directors’ knowledge,
impacts there was no significant upstream or
REEYDE £ EREEYAERIEE®  downstream waste-related impacts which
HE could lead to potential waste-related

impacts during the Reporting Period
BEMEZEEY  REZFAM - WEHBE
SENRA P | BEEEEYEREEN E T

BRI EE
306-2 Management of significant Hazardous and Non-hazardous Wastes,
waste-related impacts the Group uploads hazardous wastes data
BEERYEBARZEEE 2 EE to the Office Automation system monthly,

whilst Facility Management Department
monitors the amount of waste generated
regularly

BENEEERY  F5EEAKCREENE
HEEERAZEaEER  ARREERI T

HESREEYNELS

306-3 Waste generated Hazardous and Non-hazardous Wastes
REEWMIRIE & BEMEZEEY

306-4 Waste diverted from Hazardous and Non-hazardous Wastes
disposal BEMEEEEY
ERYNEEBE

306-5 Waste directed to disposal Hazardous and Non-hazardous Wastes
EEVNERRE BEMEEEREY
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GRI Disclosure
BEEHE

GRI 400 Social topics
GRI 4004 &x&

Employment
SiERE

GRI 401: Employment 2016 401-1
GRI 401 : %{ER1%2016
401-2
401-3
Occupational Health and Safety
BER2EHE
GRI 403: Occupational Health 403-1
and Safety 2018
GRI 403 : B¥Z 242018
403-2
403-3
403-4
403-5
403-6

New employee hires and
employee turnover

FEE TAMERE T

Benefits provided to full-
time employees that are not
provided to temporary or
part-time employees
REAEZHET (TE SRR
FeHLE ) e

Parental leave

B 2R

Occupational health and
safety management system
BEZ2HEEERLMR

Hazard identification, risk
assessment and incident
investigation

EERE - RRFHERERHEE

Occupational health services
Bg: 2 62 PR AR 7S

Worker participation,
consultation, and
communication on
occupational health and
safety

FHRBEREHEZ TIEESR
B AREE R

Worker training on
occupational health and
safety

BEBELR2EE TIEEIIR

Promotion of worker health
THEERRRE
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Location/Notes

Employment

&%

Employment

(=

Employment

&%

Not applicable, no regulatory requirement
applicable for the Group to establish
occupational health and safety
management system

TEA  NEERAEBERERE T BERR
ZEERRESR

Health and Safety

RS

Health and Safety
fRREZ S

Health and Safety
R R

Health and Safety
fEREZs

Development and Training
RS




o\ \
=5 J '\

R A=

GRISK &1

N

GRI Disclosure Location/Notes
VB fx
403-7 Prevention and mitigation Not applicable
of occupational health iE A

and safety impacts

directly linked by business
relationships

TEBT R AR BT R R E A

Bt R A ENEE
403-8 Workers covered by an Not applicable
occupational health and NEA

safety management system
BELZ2HEERRFSMIREZ

TeH
403-9 Work-related injuries Health and Safety
BEGE fERMEZ S
403-10 Work-related ill health Health and Safety
BEEAm LS
Training and Education
AAREHE
GRI 404: Training and Education 404-1 Average hours of training Development and Training
2016 per year per employee R
GRI 404 : JI#REE#E2016 % B TEFEXIMETFI9%
2
404-2 Programs for upgrading Development and Training
employee skills and BRAMEF
transition assistance
programs
RAB TR RBE R TR
404-3 Percentage of employees Development and Training
receiving regular R AL
performance and career
development reviews
TEHABE R B R B BRI
BTBED
Child Labour
BT
GRI 408: Child Labour 2016 408-1 Operations and suppliers at Labour Standards, Supply Chain
GRI 408 : 12016 significant risk for incidents Management, to the best of our Directors’
of child labour knowledge, there was no operations and
BRIt ERFEE T > ® suppliers at significant risk for incidents of
AR child labour during the Reporting Period

LTHR : EEER  RERAN - WEH
RAKEI LA L ERRMEEHERET 2 &
ZNE
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GRI Content Index
GRIKZE'

It REERANTRS

GRI Disclosure Location/Notes

BEEE A

Forced or Compulsory Labour

BERRHEE

GRI 409: Forced or Compulsory 409-1 Operations and suppliers at Labour Standards, Supply Chain

Labour 2016 significant risk for incidents Management, to the best of our Directors’

GRI 409 : #AH®H%E2016 of forced or compulsory knowledge, there was no operations and
labour suppliers at significant risk for incidents
Heogsasioahl s SEfE AR of forced or compulsory labour during the

EERE AR Reporting Period

BT HERER  RESFRA - REH
BALEIS A Bogascat LB BT EARR
B R B A R P

Customer Health and Safety

EERRERR
GRI 416: Customer Health and 416-1 Assessment of the health To the best of our Directors’ knowledge,
Safety 2016 and safety impacts of there was 100% of our significant
GRI 416 : BEEREHEZ22016 product and service product categories for which health and
categories safety impacts are assessed during the
AR Em MRS AR {ERM%Z  Reporting Period
HEE MEEFA - MEBEAREEH100%HEE
EmERET T REME 22T
416-2 Incidents of non-compliance To the best of our Directors’ knowledge,

concerning the health and there was no incidents of non-compliance
safety impacts of products  concerning the health and safety impacts

and services of products and services during the
ERBHEEMMERBNERMZ Reporting Period
BIERZ R MEZFMAM  MEPELEENWREEREH

EmERBHEEME 205 2 St

Customer Privacy

EFEBA
GRI 418: Customer Privacy 418-1 Substantiated complaints To the best of our Directors’ knowledge,
2016 concerning breaches of there was no substantiated complaints
GRI 418 : £FE$.2016 customer privacy and losses concerning breaches of customer privacy
of customer data and losses of customer data during the
KEBRILEFEMLIGELREF Reporting Period
BREIRER REFFORA - REDHAEEWLLELEER

PEPALBIERTLERREF

Note: Any sections of omission in the GRI standards are either considered as not 7 EGRIEEHREHBHEMEL  HHEAEEMEBNHER
material to the Group and stakeholders or they are not relevant to the Group’s RIEEE - R EAREE TSR -
business.
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TCFD'’s core element Disclosure Section(s) of the Report

RIZERANBRERER BERR N ]

Governance

oY
/A

Strategy
R

Risk Management

ERERE

a)

a)
b)

b)

a)

a)

b)

b)

&)

c)

a)

a)
b)

b)
c)

9

Describe the board’s oversight of climate-
related risks and opportunities

M E R e RIREMERR SRS EBER
Describe management’s role in assessing
and managing climate-related risks and
opportunities

Ha LS B R B 1 R A B IR RUR AB A RS BB 1Y
Al

Describe the climate-related risks and
opportunities the organisations have
identified over the short, medium, and long
term

HMABREPTERIRRE B REAKRAD R b B i
B

Describe the impact of climate-related risks
and opportunities on the organisations’
businesses, strategy, and financial planning
AR 2T © SRS R B E R RIRAEER
ez BB ) T B2

Describe the resilience of the organisations’
strategy, taking into consideration different
climate-related scenarios, including a 2°C or
lower scenario

AR SR BE ERORIME - WE BT RS RE
F(BE2BRRENERWRIIER)

Describe the organisations’ processes for
identifying and assessing climate-related
risks

18 10 48 A5 7E SRUIRAR 78 R B B0 38 B RN RS R AR
Describe the organisations’ processes for
managing climate-related risks
AT B IRERE R R B IR RIE

Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organisations’
overall risk management
SRR R AR - FHEFIE IR a0
AREBNERRAREESEH

Environmental, Social and Governance Report 2024 &% -

ESG Management Structure
ESGE MRS

ESG Management Structure
ESGEE4E

Climate Change - Action on
Climate Change

Climate Change - Action on
Climate Change

Climate Change - Action on
Climate Change
RIRE — EERIEEE

Climate Change - Action on
CIimate Change

Climate Change - Action on
Climate Change
RIRE( — EERIRE(L

Climate Change - Action on
Climate Change
RIRE L — RERIEE

HERERRSE



Section(s) of the Report
AIBEEH

Describe the metrics used by the
organisations to assess climate-related
risks and opportunities in line with its
strategy and risk management process

1B B AR A 1A SR IR AR PR B B R AR M A TRT AR SRR AR
AR\ B A8 P 156 R D 5 AR

Disclose Scope 1, Scope 2, and, if
appropriate, Scope 3 greenhouse gas
(GHG) emissions, and the related risks
BEHEL - SE2ANEE3(NER )R =R BTN
AR R bR

Describe the targets used by the
organisations to manage climate-related
risks and opportunities and performance
against targets

TCFD’s core element Disclosure
RIZERMERERS BEAR
Metrics and Targets a)
EEMEE

a)

b)

b)

c)

c)

A AR A AE B IR RRAR R R R BB P AR Y B
7 UREEZRRNREA
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Climate Change
RIEEE

Greenhouse Gas (GHG) Emissions,
Climate Change - Action on
Climate Change

BERBHR  RIRE L — RIS
&

Environmental Protection, Climate
Change

B RIRB(




SDGs
ARERRER

SDG Target

AREBREE

SDGs Content Index
KEBRREBERBRES|E

Lee’s Pharm’s objectives

FRAEBHER

Lee’s Pharm’s actions and progress
TRARERVITENEEE

Good health and
well-being
RIFERER

GOOD HEALTH
AND WELL-BEING

/e

RIFRER
gt

e

Quality education
BEHE

QUALITY
EDUCATION

]

4 BHRE

|

Ensure healthy lives and
promote well-being for all
at all ages

BREENEE - RESFR
ERARFEYTRAL

Ensure inclusive and
equitable quality education
and promote lifelong
learning opportunities for
all
BREAMATHEBEHE -
EERRGZFETHE

Environmental, Social and Governance Report 2024 3Ri5 - #& L EARE 95 ‘

Continue to uphold and
promote the awareness of
health and safety
BEDFNMEERRLEEM

Offering sufficient training
support to employees in
fulfilling their job duties
and promoting access to
learning opportunities for
the community

RiE B RHET R M FFIA
BITHTERE @ WIREHE
HWEBHE

In order to enhance our image in the
industry as well as bringing improvement
into a broader perspective, we support
respective governmental departments
and local authorities by joining
occupational health and safety promotion
campaigns and participates various kinds
of safety competitions. Our commitment
and achievement on occupational
health and safety have been recognised
by winning multiple relevant awards
during the Reporting Period, please
refer to the section headed “Awards and
Recognitions” for details.

RIBSETERNOER  UREEEZHNSHEN
BIRNE - B2 EFEEBUT BRI &
BEPFNBERRLZ2RERY  UNEEL
DB o RIREHRE - BT ERRL 2R
SIS T Z AR RIANRA - F5H2
BaI[ HEIE R KRR | — & ©

In the past, we have provided internships
for students to enhance their work
experience, seminars and talks held at
schools to provide guidance to students
to facilitate their learning and growth.
The Group attaches great importance to
its training offered to employees, as we
believe that only well-trained employees
can fulfil their job duties in a quality,
efficient and safe manner. Please refer
to the section headed “Development and
Training” for details. We have achieved
approximately 66% of employees trained
during the Reporting Period.

B RMEABLREEERSUREENT
1B S  WHESREPHNSNHBRE - REER
HIEE  DMEEEBEBNRE - AEEEER
EEHIET - RRFIEEREERRIFEINE
BRRASER  aRENTeNABETET
ERE - FFBEA2H ERMEI—8 - KRS
R - BMIEE B IXET]466% °
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SDGs Content Index
KEZEBIZENARS|IXR

SDGs
ARHEERERE
Gender equality
MR

GENDER
EQUALITY

g

5 MRIFE

g

Clean water and
sanitation
BB EUK MG £ R

CLEAN WATER
AND SANITATION

v

ERERKH
WLERRNE

v

SDG Target

ARFERREBENEN

Achieve gender equality
and empower all women
and girls

FRMRNTE  EBEFERK
MZE R

Ensure availability and
sustainable management
of water and sanitation for
all

RPTE ARBUKFIERIB AL
SEETAIS AT IR

Lee’s Pharm’s objectives
TR ARERAE R

Continue to uphold and
maintain zero tolerance to
gender discrimination

BB R RIBAR 8

= o 7 B
TRRREE

Ensure wastewater is
properly treated before
discharge and pursue zero
non-compliance cases
on laws and regulations
relating to wastewater
management

AR SKIEHHAIE A E R
B WA EEKERERE
R ESESR TR RERER

Lee’s Pharmaceutical Holdings Limited Z= K A ZEBE AR AR A )

Lee’s Pharm’s actions and progress
TRARERVITENEEE

Our Staff Handbook clearly stated that
discrimination in any form is strictly
forbidden in our recruitment process and
working environment. We have achieved
no gender discrimination cases during the
Reporting Period.

BPIECE TFMPRIRTE - BB REMTIE
RIRAR BRI AR o RS EIRE - F M
BT EMRIBAR AR K

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
comply with all relevant environmental
regulatory and statutory requirements.
We have complied with the requirements
of the discharge standards which are
applicable to our business nature, such
as the Discharge Standard of Water
Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation
Category (ORFSIAIHARIEE T 20K 55 2 Y HE
fZ#) and Effluent Standards (JU77KIZ%E)
to ensure proper treatment of wastewater
before any discharge is carried out. Also,
we have wastewater treatment facilities in
place to handle wastewater, wastewater
monitoring and sample tests are carried
out regularly. We have achieved zero non-
compliance cases on laws and regulations
relating to wastewater management
during the Reporting Period.
BPIRERIRER BEREETKEEIZF - B
AGEETARBNIRREETEEER - &M
EAETEARRMEBIEENHRIREER - 10
R 2 U XE R BE T 57K 75 2 W) FE S 2 YA
MIKIZLE) - DARER S /KTEE AT EBER 2 RIS
ISEEERIE o BLA - BAPIRRA SRR IR R HELA
BRIRYSIK - 0 TS K BDRIFIARASRIR - ¥R
EHE - BB TKERERERTEERTE
ERERER -



SDGs
AHEREEE

Affordable and clean

energy
OB AR RAEIR

AFFORDABLE AND
CLEAN ENERGY

LY

~ N

O:
7N

7 SRR
HREER
Ay

Cd

_‘0_

e ~
N

Decent work and
economic growth
B LIEMQEIE &

DECENT WORK AND
ECONOMIC GROWTH

SDG Target
ARHERREAENEN

Ensure access to
affordable, reliable,
sustainable and modern
energy for all

WIRFTE AESATEE A5
MBI FHERNIRREEIR

Promote sustained,
inclusive and sustainable
economic growth, full and
productive employment
and decent work for all
fRERFA - BREMATRFED
RERER  AOREEMERE
MPTAE ANEGEE I

Environmental, Social and Governance Report 2024 &1 - & M EARSE

Lee’s Pharm'’s objectives

Adopt renewable energy as
the main energy source for
our operations
RATBERRIEREREE
HEZER

Pursue zero occupational
fatalities and zero work-
related injuries

BRI METEER

Lee’s Pharm’s actions and progress

FRAEBNITESRER

We will seek to incorporate the utilisation
of renewable energy into our operations
and gradually increase the proportion of
the utilisation in future.

B S ST A B ERRAAEREES -
WHARIRZE B INEF A LLBI -

We have established policies and
a series of occupational health and
safety measures are in place to provide
sufficient support and guidance to
maintain good occupational health and
safe workplace. We have successfully
achieved zero occupational fatalities
during the Reporting Period.
BMERLBERT— R I B R R R 255
VAR R S0 ST RERIIE S - AR TIES AT R
PSR R L2 KT o SREHRE - MK ER
TERERTER -
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SDGs Content Index
KEZEBIZENARS|IXR

SDGs
AFERREE
Industry, innovation
and infrastructure
EX¥ - AlHEERES

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

&3

X Al
BRI

&3

Reduced
inequalities
RO EE
10 REDUCED
INEQUALITIES
A
(=)

v

V' N
=)
v

SDG Target

AFERER

Build resilient infrastructure,
promote inclusive as well as
sustainable industrialisation
and foster innovation
BRABEENNERRE
REDAEFAFHEN TE
b - HERIFT

Reduce inequality within
and among countries
A BIZR A B B =R 2 Fl 9 1S

Lee’s Pharm’s objectives
TR ARERAE R

Continue focusing on R&D
of our new products and
pursue to launch more
new products that can
help curing rare disease
to our existing and newly
expanded markets in
future
EBEZENMERTRE - W8
SRRAER A T35 MR SRR R 9 37
TEEHEZREARER
TR T E oo

Ensure candidates from
disadvantage groups
have equal employment
opportunities and maintain
our zero tolerance to any
forms of discrimination

RSS P BRI E A T
ERMERE - WAEFRME
ERFRERNERREEE

Lee’s Pharmaceutical Holdings Limited Z= K A ZEBE AR AR A )

Lee’s Pharm’s actions and progress
TRARERVITENEEE

The Group maintains a strong and
carefully curated project pipeline under
difference development stages. More
products are expected to be launched
in future in the Greater China market,
such as CETRAXAL PLUS Ear Drops for
Acute Otitis Media. Lee’s Pharm focuses
on China, Hong Kong and Taiwan
market, and is expanding its business to
Southeast Asia since 2023 by providing
innovative pharmaceutical products,
especially in the field of rare diseases.
FEEHRBEBEORENERERER 25
ERBENTRRERER » R ARFETISH
PEZER WARSKREESMTRELNE
e FRAEHEINPE - FEMAETS -
WH2023FFE BN T R Jm A P IR AIFT R
BEER  MERAEBERME

We have established a series of human
resources management policies to define
our employment practices, equality is
one of the key aspects that we attach
with great importance in terms of
recruitment and promotion. As a socially
responsible employer, we have achieved
the Caring Company Logo of the Caring
Company Scheme Nomination from the
Hong Kong Council of Social Service
for four consecutive years. Please refer
to the section headed “Awards and
Recognitions” for details.

BMERL —FRINANEREIEBR - LEEH
e EREER - EREREREATE - 55
BfPERERNMRIEL— - (FREELER
EREE - BMEEBNFRESES T2 REH
SIEARBEGERENIFAE AR ZE - &
B 2B BT R BRER | —6f o




SDGs

ARERREEE

Sustainable cities
and communities
Al EW T R AL

1

SUSTAINABLE CITIES
AND COMMUNITIES

SDG Target
ARHERREAENEN

Make cities and human
settlements inclusive, safe,
resilient and sustainable

FZEBwE - AEELE
EERARNEIESE == 0E A RGN -}
&

Lee’s Pharm'’s objectives

Ensure sustainable
living conditions by
gradually cutting down
the proportion of waste
amount generated from
our operation and to
mitigate environmental
impact
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Lee’s Pharm’s actions and progress
ERAREBNTESERE

Lee’s Pharm has embraced sustainability
as the fundamental of its business
strategy to enhance the value of
the company and its business. Our
laboratories have been accredited for
relevant International Standards, such as
ISO/IEC 17025:2017 for pharmaceutical
products under Scope HOKLAS 287 and
ISO 15189:2012 for medical testing of
clinical samples under Scope HOKLAS
860S as acknowledgement on high
quality and standard of our products and
techniques.
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Also, we have established waste
management procedures to provide
guidance and standards on waste
handling and reducing the amount of
waste at source. Last but not least, we
have implemented a series of measures
to mitigate the impact of our operations
to the surroundings. Please refer to
the sections headed “Environmental
Protection” and “Product Responsibility”
for details.
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SDGs
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Responsible

consumption and

production
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1 RESPONSIBLE
CONSUMPTION
AAND PRODUCTION
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Climate action
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SDG Target

AFERREBENBH

Ensure sustainable
consumption and
production patterns
BREAAFENEBRAEE
R

Take urgent action to
combat climate change
and its impacts
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Lee’s Pharm'’s objectives

FRAEBHEE

Gradually increase
the proportion of
environmentally friendly
materials purchased and
keep abreast of market
update on environmental
friendly products
applicable to our business
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We are committed to the
followings when combating
climate change and its
impacts:

a. minimise greenhouse
gas emissions;

b. identify opportunities
to reduce carbon
emissions by making
our activities more
efficient, greener
and cleaner
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Lee’s Pharm’s actions and progress

FRAEBNITESRER

We have set stringent requirements
for our suppliers and subcontractors to
comply with when delivering products to
our clients. Eco-consciousness as well
as social awareness and responsibility
are key criteria when considering the
selection of suppliers. Communication
channels between the Group and its
suppliers have been established to keep
abreast of new environmental friendly
products update that are available in
the market and are applicable to our
business. Please refer to the section
headed “Supply Chain Management” for
details.
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To help us getting a clear progress on
combating climate change, we review
relevant targets and policy on a regular
basis to manage and monitor our progress
in achieving the goals set. Please refer
to the section headed “Climate Change”
for more actions we have taken and plan
to take to combat climate change and its
impacts.
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SDGs
ARERRER

SDG Target

ARFERREBENEN

Lee’s Pharm’s objectives
TR ARERAE R

SDGs Content Index
KEZEEBIZENARS|IX

Lee’s Pharm’s actions and progress
TRARERVITENEEE

Life below water
IKTEY)

I LIFE
BELOW WATER
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Conserve and sustainably Avoid water pollution
use the oceans, seas caused by our operations
and marine resources for to help preserving the

sustainable development

natural habitat of the

REM A FHEFBEFEMEE  ocean
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Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
prevent environmental pollution including
water. We have complied with the
requirements of the discharge standards
which are applicable to our business
nature, such as the Discharge Standard
of Water Pollutants for Pharmaceutical
Industry Mixing/Compounding and
Formulation Category (3 5.7 E%)%EE T 2
IGF R PEMAZ ) and Effluent Standards
(BUAR7KFZ#) which we consider as making
contribution to protect the marine life
by minimising the impact of wastewater
to the ocean. Please refer to the section
headed “Water Consumption and
Wastewater Management” for measures
and actions we have implemented to
mitigate the impact and risk of water
pollution caused by our operations.
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SDGs Content Index
KEZEBIZENARS|IXR

SDGs
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Life on land
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Peace, justice and
strong institutions
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IB PEACE, JUSTICE
AND STRONG
INSTITUTIONS
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SDG Target

ARFERREBENEN

Protect, restore and
promote sustainable
use of terrestrial
ecosystems, sustainably
manage forests, combat
desertification, and
halt and reverse land
degradation and halt
biodiversity loss
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Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels
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Lee’s Pharm’s objectives
TR ARERAE R

Avoid land pollution
caused by our operations
to preserve natural habitat
B EEREEH T ERS
RUARE S A EM

Promote the sense of anti-
corruption in terms of
personal conduct as well
as business practices and
pursue zero occurrence of
corruption cases
RERBSEH  BFEEAT
RNEEEER - WEKRTES
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Lee’s Pharm’s actions and progress
TRARERVITENEEE

Our environmental policies include
stringent procedures of waste
management and we are committed to
prevent environmental pollution including
waste dumping on land. We pay extra
care in our operation on minimising the
generation of hazardous waste and the
generation of non-hazardous waste by
implementing a series of measures and
initiatives, including but not limited to
hiring licensed clinical waste collectors to
handle our hazardous clinical wastes.
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Please refer to the section headed
“Environmental Protection” for measures
and actions we have implemented to
mitigate the impact and risk of land
pollution caused by our operations.
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We have established stringent policies on
anti-corruption by providing definitions
of corruption behaviours to enhance
the awareness and knowledge of our
employees to understand the nature of
corruption and to mitigate the risk of any
unintentional offence. Please refer to the
section headed “Anti-corruption” for more
details.
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SDGs

ARERREEE

Partnerships for the

goals
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PARTNERSHIPS
FOR THE GOALS.

SDG Target
ARHERREAENEN

Strengthen the means
of implementation and
revitalise the Global
Partnership for Sustainable
Development
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Lee’s Pharm'’s objectives

To continue upholding
our support in the
development of
biotechnology and
pharmaceutical industry to
pursue a more sustainable
future
RFBEIFERIRMERSY
BEHEMBER - NERKESAH
BRI

Lee’s Pharm’s actions and progress

FRAEBNITESRER

The Group has been proactively making
contributions to the development of
the biotechnology and pharmaceutical
industry from the past up to now. We
are pleased to announce that we have
participated in the high-profile 88"
PharmChina event and BIOHK2024
which provided win-win new product
management models for service
providers and potential partners as well
as facilitated exchanges and business
connections with leading experts and
partners in the industry. It also facilitated
the promotion of the development in
biotechnology. Please refer to the section
headed “Community Investment” for
more details.
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