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Environmental, Social and Governance Report
RIE - HERERRE

ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

This is the Environmental, Social and Governance (“ESG")
Report of Yan Tat Group Holdings Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group”
or “We"). The ESG Report has elaborated on the corporate
social responsibilities, principles and actions of the Group
carried out during the business operation over the previous
year. For contents on corporate governance, please refer
to the Corporate Governance Report set out in the annual
report for 2024.

1.1 Scope and Reporting Period

The ESG Report covers the Group’s performance in
environment management and social responsibilities
during the course of its principal business in the
People’s Republic of China (“China”) and the Hong
Kong Special Administrative Region (“Hong Kong")
during the period from 1 January 2024 to 31
December 2024 (the "Year”). The key performance
indicators for the environmental aspect as disclosed
in the ESG Report mainly focus on Yan Tat Printed
Circuits (Shenzhen) Co., Ltd. (“Yan Tat Printed
Circuits”), a subsidiary of the Group in Shenzhen,
which is the existing and only production base of the
Group.

1.2 Reporting Framework

This report was prepared in accordance with
Appendix C2 Environmental, Social and Governance
Reporting Guide to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (the “Hong Kong Listing Rules”), subject to
the “mandatory disclosure” and “comply or explain”
provisions contained therein.
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1.3 Reporting Principles

The ESG Report was prepared in accordance with
Appendix C2 Environmental, Social and Governance
Reporting Guide to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (the ”Stock Exchange”). The ESG Report
follows the reporting principles set out in the ESG
Reporting Guide.

Materiality:

Quantitative:

Balance:

Consistency:

The content of the ESG Report is
determined based on stakeholder
engagement and materiality
assessment, which includes identifying
ESG-related issues, collecting
and reviewing the opinions of
internal management and different
stakeholders, assessing the relevance
and materiality of the issues,
and compiling and verifying the
information reported. The ESG Report
has comprehensively covered the
major ESG issues that the stakeholders
are concerned about.

The Group has disclosed the
quantified Environmental and Social
key performance indicators in the
ESG Report, and listed the standards,
methods and references used to
calculate the key performance
indicators, as well as the conversion
factors used in these key performance
indicators, so that stakeholders can
fully understand the Group’s ESG
performance.

This report adheres to the principle of
impartiality, avoiding any selection,
omission or presentation format that
may inappropriately influence the
decisions or judgments of the readers
of this report.

The Group adopts consistent reporting
and calculation methods as far as
reasonably practicable, and details
material changes in information
or methods in relevant sections
to facilitate comparisons of ESG
performance from year to year.
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1.4

1.5

wE

Information and Feedback

For details of the Group’s environmental, social and
corporate governance, please refer to the website
of HKEXnews of the Hong Kong Exchanges and
Clearing Limited “HKEX" (https://www.hkexnews.hk)
and the Group'’s official website (https:/Awww.yantat.
com). We value your opinion on the ESG Report. For
any enquiry or advice, please feel free to send email
to ir@yantat.com.

ESG Governance Structure

The Group places great emphasis on its commitments
to sustainability in environmental, social and
governance aspects and is dedicated to integrating
such elements into its daily decision-making
processes. To facilitate the better formulation and
implementation of ESG-related measures, the Group
has established an ESG governance structure, which
includes the Board of Directors and an ESG Working
Group.

The Board of Directors is responsible for setting the overall
ESG vision, regularly evaluating the overall performance
of the Company in ESG, evaluating risks and formulating
corresponding management plans and measures. The ESG
Working Group is responsible for collecting and analyzing
ESG-related data, reporting regularly to the Board of
Directors, and assisting the Board of Directors in overseeing
ESG-related matters.
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2.

CORPORATE PROFILE

2.1 Corporate Introduction

Printed circuit board (“PCB") is a basic component
necessary for electronic products and electrical parts,
known as the “mother of the electronic industry”.
The Group is an original equipment manufacturer
("OEM") provider of PCBs, principally engaging in
the manufacturing of quality PCBs. Our headquarters
are located in Hong Kong and our factories are
located in Shenzhen, China. Under the management
and leadership of Mr. Chan Wing Yin, the founder of
the Group, the Group was listed on the Main Board
of the Stock Exchange in 2014.

Since the establishment of the Group, we have been
leveraging our industry experience, core technologies
and products, high-end operation management
and technical talents and modernized scientific
management methodologies. We established
brand products and received numerous accolades
including the “National Excellent Enterprise with
Foreign Investment — Tax Payment and Turnover”,
“High and New Technology Enterprise”, “Advanced
Technology Foreign Investment Enterprise”,
“Landscape and Garden-like Factory” etc. As
each of our process and production technique
becomes more mature, our clients also include
some renowned enterprises in Europe, the US,
Japan and China. Since 2012, we have been a
member of the Responsible Business Alliance
(“RBA") (formerly known as the Electronic Industry
Citizenship Coalition), and committed to ensuring a
safe working environment, respected and dignified
workers, environment-friendly business operations,
and ethical compliance. At the same time, the Group
has met a number of international quality standards
and systems and passed IATF16949, I1SO 14001, I1SO
45001, I1SO 50001, ISO 9001, AS9100D, UL and
other certifications.

2.

1o Sy

2.1

EENB

ENRIE &R ([PCB)) REF RE&HFMHHF T
ARROEMH  BRIEFIEXZE]- K
KESPCBREMRE (TOEM)) &M -
TEREFRESMEPCB - AEEBIR
REE > BEXRRFTERYT - £AKE
BIMARKERENEERHEDN R
T EAERBRAER ET -

AEERRES  BHETEEH  HO
BMES  BERNEEERAKMA

ARBARCHBERET L BT @8
B TERREMNBHREEELRX]-
(SR [INERERERME
2] TEMAMERN TR SRERS -
ERIEMEERMBABARN  BEF B
EEUM - KB - BAMPBEBEA—LANEH
X BT _F HMARKET
e B (TRBAL) (ATFBE T 1T R AR
B)MKE  MOERIERENLZ S
TANXIBETERER  BXEES
TRERUE - URETERRT - A
ARERTAZHERMERERER
BIATF16949 ~ ISO 14001 ~ 1SO 45001 -
ISO 50001 ~ ISO 9001 * AS9100D ~ UL%

BERE -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2024



Environmental, Social and Governance Report
RIE - HERERRE

2.2 Achievements in ESG 2.2 ESGHEMKR

The Group attaches great importance to its
engagement in environmental protection, and
is committed to promoting the sustainable
development of environment, society and itself.
Sustainability has always been one of the core
strategies of the Group. In terms of environmental
protection, the Group strictly complies with all
environmental regulations and continuously
monitors the greenhouse gas emissions during its
production processes. In respect of the area of social
responsibility, we actively participate in public welfare
activities in communities and prioritize employees’
well-being. For its corporate governance, the Group
has established a sound ESG management system
to ensure effective achievement of its objectives for
sustainable development. Such actions have enabled
us to earn recognition by the industry in the field of
ESG, and the specific awards and certifications we
have won during the Year are as follows:

AEB+HERCEERBERENIE
BAOMERERE e  CESHTENT
BERR REBUEESREERLEZ
DB Z —  FERBRESE - £EES
BYRBERRER  JFEEEEEBRRES
FOREREEYEN - e B MEEE - &M
B2 adE A ES T8 Tt
FERELRERE  SEEY T TEMESG
EHER BRSANBEERBEZNEG
BOEE - B TE)E R PIMEESG B IES
TERNBER  AFEEMESHAR
EIEERENT ¢
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Awards and certification in ESG

ESG /5 H S8 IH B2 3R %

During the Year, Yan Tat Group was awarded “The Outstanding
Award of ESG 2024” by the Hong Kong Commercial Daily.

The award for recognizing enterprises possesses international
ESG rating certifications, and its evaluation criteria cover
environmental, social, governance and sustainable development
planning. That the Group has won the award fully demonstrates
its commitment to environmental and social sustainability. ‘ 48
RFEE  BESESERBHMMER [ESGHE R$E2024] =
I ERIA SR BRESGRIRRENERAL - FHEEABER T l
B oie - BERRAIRERREMAL - tRERILER  ROR (7
RTAREEHRBURM S HEERNEER - )

In 2024, the Group won the Dun & Bradstreet ESG Registered ™
recognition, which demonstrates the Company’s commitment to
ESG information disclosure and the transparency of its practical
actions in advancing sustainable development.

2024 FARKEERBH B R ESGKERE™RR] - REF 7T XY
ESGEREENARUNEREERSERRITHNEELR
FHRE -

ESG
REGISTERED"

3
Overall ESG Ranking: Medium

Rankings for ES and G Dimensions

Environmental Social Governance
3 2 1
Medium Good Very Good
Very Good(1) Good2) Medium(3) Poor(4) Very Poors)

During the Year, Yan Tat Group was awarded the title of
“Outstanding ESG Performance Organization in the Greater

Bay Area” by Guangdong-Hong Kong-Macao Greater Bay Area
Entrepreneurs Alliance, showcasing the active participation of
the Group in and its ongoing contributions to green economic
development.

REE BESEKEEERAEECERMBEMREN (K
BEALESGREME] RETARESELERRAENE
B2 EERETRE -
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ESG GOVERNANCE
3.1 ESG Statement of the Board of Directors

The Group believes that sound ESG governance can
enhance the corporate investment value and bring
long-term returns to stakeholders. To formulate
effective ESG risk management measures and the
internal control system, the Board of Directors is
responsible for overseeing the Group’s matters
related to sustainable development of strategies,
such as regularly reviewing the Group’s overall ESG
performance and assessing whether the Company’s
ESG performance meets the Group’s ESG prospect
and strategies. In addition, the Board of Directors
will supervise, guide and review the annual ESG
reporting to ensure that the content and quality of
the annual ESG report meet the requirements of
the Board of Directors. In the meantime, the Board
of Directors reviews and revises our sustainable
development strategies from time to time to ensure
the strategies can effectively respond to and meet
the expectations and demands of stakeholders. The
Group also conducts regular internal reviews such
as separate evaluations and analysis to improve ESG
management.

The Board of Directors fully understands that
stakeholders are requisite to the long-term
development of the Group. Therefore, the Board of
Directors has established different communication
channels for the Group and stakeholders, so
that the Board of Directors and the Group can
effectively analyze the views of each stakeholder on
different ESG issues and ensure that the long-term
development of strategies specified by the Group can
meet the expectations of stakeholders to the Group.

The Board of Directors understands that different ESG
issues are important to the long-term development
of the Group. Therefore, the Board of Directors
has appointed a third-party ESG professional to
conduct a materiality assessment on the Group's
ESG issues. The Group identifies material ESG issues
through stakeholder surveys, materiality maps and
professional opinion analysis. The Board of Directors
has also participated in stakeholder questionnaires
and provided opinions when identifying material ESG
issues.

In order to ensure the management of ESG issues is
on the right track, the Board of Directors oversees
the coordination among various departments within
the Group in terms of their respective goals and will
look for opportunities to set more specific ESG goals
and targets for the Group in the future.

3.

ESGEA

3.1

EESESGEH

NEEMBERIFRIESG B GRIETI R
WEEE  AFMESTREPE®R AE
3B RH) ESG LS & HR S i K R SR ) &
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RIESGEEERIA - M AR AIAESGRIE
RETANREBNESGHES RERE - 3
Hh BEGEHEEESGER T IEEITE
B EERBIE  URREEESGHRE Y
NARBERAESENER - AR £
e TNRHAEEN A HERRRRETT
RE RAER] - ARBIR SR BE AE 5 A T JE K
EREBMHENIEET K - AEBIREH
EITABRRE - B E R AT 0 AR
EESGERBIE-

EEenn) TEBNEHAKENRESR
RIGEEE  AHEZTERAEE LR )
EFRUTRBBRRE UEEESNAE
BB RO T &R EH TRESGHER
B BRASEMEENREZRRE
EmERNEHARENHE -
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E W - W ARSI E BN B
EEARERESG B R BIZ
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3.2 Stakeholder Engagement 32 B#hhESH
The Group understands that stakeholders are closely REERARFHEERAEBEBERNER
connected to the Group's business development. HHE - HFHENERBBRERMHE
Opinions from stakeholders help us to continue RITESGRE - AEEBBREREHES
enhancing our ESG performance. The Group ERMMEBRR  NEERTHREOHENE
communicates with the key stakeholders via various o R REBMESGRENREBSE
channels to collect and understand the demands of EMPIAEMHRZE - HARE B EMN
stakeholders. Meanwhile, the preparation of the ESG Biom N REERRBETERERE -
Report was also attended by our colleagues from REEFEBTRARZSERBETER
each department, which laid a solid foundation for HERSEHES
the formulation and implementation of the Group’s
short-term and long-term development strategies.
The Group maintains regular communication with
the major stakeholders through various channels
illustrated in the following table:
Stakeholders

Expectation and demand Communication and response

approaches
BHE HAEERE R BEEEELN
The government e Compliance with national policies e Regular information reporting
and regulatory and laws and regulations EHEARE
authorities BTBRRBR RERER  Regular communication with
BFEEEE S e Promotion of local economic requlatory authorities
development B B E A
fRHEH T B3R e Dedicated reports
e Contribution to the local employment — ZEREFE
B T BhEE e Inspection and supervision
e Payment of taxes in full and on time ~~ #®&ERES
LR RN
e Production safety
TREE
Shareholders e Income and returns e General meetings of shareholders
B=R 1 %5 [B1 37 BERE
e Operational compliance e Company announcements
aHREE UNGIVNGS

Business partners

BB

e Increase in company value
RANGEE

e Information transparency and
effective communication
BRERRESER

e Operation with integrity
S

e Fair competition
NS

e Performing contracts according to
law
HOEBK

e Mutual benefits
B

e Emails, telephone communications
and company website
TH - THBARAEN

e Review and evaluation meetings
EEMEhE

e Business communications
PR R

e Communication and discussion
R

e Discussion for cooperation

AL

10 Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2024
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Stakeholders

&

Expectation and demand

HEEER

Communication and response
approaches

AEEDEL X

Customers

'R

Environmental Department
BRI

Industry
175

Staff
8T

Community and the public
HERAR

High-quality products and services
B & m B AR 75

Health and safety

BEREZE

Performing contracts according to
the law

HRERBL

Operation with integrity

SRS

Customer’s information and privacy
protection

BEPEMKILEBRE
Compliance with emission
regulations

ERBER

Energy conservation and emission
reduction

B B R

Water conservation

B4 FA7K

Ecological protection

REERE

Formulation of industrial standards e

TERERIE
Promotion of industrial
developments

RETERR

Safeguarding rights and interests
R E

Occupational health

B

Remuneration and benefits
HihER)

Career development

BEER

Humanistic care

AXBE

Promoting community development
Rt R ERE

Participation in public welfare

E YN

Open and transparent information

Bl AFEA

e Customer service centre and
hotline
=P RS RO AR

e Customer feedback surveys
BEFERAE

e Customer communication
meetings
BEREBREE

e Communicating with local
environmental departments
EE M IRITELPI SN

e Submission of reports
RRHBE

e Survey, Research and inspection
FinE

Participation in industry forums
SEITRWIE

e Staff communication meetings
BETEAY

e Company internal journal and
intranet
NSIRIE ) E

e Employee mailbox
BT/

e Trainings and workshops
BRI ML

e Employee activities

BT RE)

e Company website
NSIEEDA
e Company announcements

AERE

BESEEZERERAA / BE - HERERME 2024 11




Environmental, Social and Governance Report
BRI -HERERRE

12

3.3 Materiality Assessment

In order to clearly formulate the directions for
ESG management and development, the Group
has identified ESG issues which are material
to its business through materiality assessment
which is based on an internal stakeholder
guestionnaire survey, and it has engaged a third-
party ESG consultant to help us collect and analyze
stakeholders’ opinions on the Group’s ESG issues.
With the result of questionnaire survey, the Group
works out ratings and rankings for each ESG issue
based on the degree of concern of stakeholders.
Meanwhile, in order to review the ESG issues that
is material to the business of the Group in a more
comprehensive way, the consulting firm also helps
us review internal and external documents and
information with reference to the materiality map'
provided by the external authoritative organization
so as to identify the ESG issues which are the key
concerns for the industry. In conclusion, based on
the above ratings and the selection result, together
with the professional opinions of the management
and the consulting firm, the Group has identified
34 material ESG issues which are categorized into
four levels of priority: “Extremely Important”, “Most
Important”, “More Important” and “Important”.
This assessment helps us identify key issues closely
related to the Group’s business operations, recognize
associated risks and opportunities, and make
considerations for the Group's long-term sustainable
development.

3.3

Materiality Matrix
BEMERE

Importance to stakeholders
HEOHENEE

34

29

BEEMFTM
ABWHIEESGEE RERE 2R Ak
EFEEETES TG - BRE R ELES
EZESGEAE - WAHERERABHFMDE
BEHAE - WERFEE =7 ESG EE B 8 17 Bh
WERDMIFHEHARNEEESGEENE
o FZBMEAE  AEERBHEHS
BESGHRAMB T RREETTD R
Fl - AEZEEGEAEBEEREEKX
BB 2 ESGRE - BRI AR M ER R
GNER ST EREET - A R B2 E | AN SR A
BRENEZHEL - #AITEELHE
SERIESGEERE o 4RER A EMRF D FIER IR 4
R RATEEMBEMNATNEESR
AEBHPIHHE4BEEESGHE @ I
HOoBRBESE| [KXEEE] [+5H
EEIMIEE ] GEUEASHEE - HTH
BB F I35 BN 5 B TS B R AR
FRMEZ A - W5 AR R R =S -
AEENHEERBEREERE -

5 21

Importance to the business of the Company

HAREGNER M

BEEMFEFMR2ENEEHEZLRIEERLTSFELRBER
(TMSCI)) kAl # BB E g ERIZ B & ([SASB) 5 BlREH
ESGITREE MBI & SASBEZ B -

Reference for materiality assessment includes the ESG Industry Materiality 1
Map and SASB Materiality Map respectively prepared by Morgan Stanley
Capital International (“MSCI”) and Sustainability Accounting Standards
Board (“SASB").

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2024



Environmental, Social and Governance Report

RIE #HE8RE

AR

Extremely important Most important More important Important
BHEE REEE ToEE BEE
No.  Issues No.  Issues No.  Issues No.  Issues
i B meE AR fmo%  ERE R
21 Operational compliance 30 Information security 6 Energy management 33 Public welfare and
BEEH EELE RERE R charity
INGES
14 Labor management 28 Protection of 12 Tackling climate 34 Promoting community
BENHEIR intellectual property change development
TRAE AN B FEE R R E (b EEHEER
5 Waste management 31 Protection of clients’ 23 Procurement practice
EEEYEIE privacy PR e R
BB RE
9 Green energy projects 4 Emissions of 26 Responsible marketing
“EpeRIER greenhouse gas and promotion
B SR EEHER BEENEHNER
3 Waste water 15 Remuneration and 24 Product quality
management benefits management
REKE IR ¥ M AE A EmEEER
22 Supply chain 25 Client health and 16 Working hours and
management safety vacation
HrEgEEn BEREEREZE TR SRR
7 Water resources 20 Prevention of child 29 Research and
management labor and forced labor development
KERE R Bri-E T Raghlss T st M
18 Occupational health 27 Customer service 11 Protection of
and safety management environment
BEEEELE BERRBER RERTR
13 Prevention and 8 Green office 1 Environmental
addressing of HERAE compliance
environmental RIEEH
incidents
RIFF WAL, B IE
2 Exhaust gas 32 Anti-corruption 17 Diversity and fair
management RES opportunities
RERE TR bk TrEHe

19 Staff training and
development
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Raw material and
package material
management
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BEMEER
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OPERATING PRACTICES
4.1 Supply Chain Management

The Group has always valued the cooperation
relationships with its suppliers and is committed
to establishing transparent and fair supplier
selection processes while promoting the practice
of sustainable procurement. Through a rigorous
quality management system and supply chain review,
we ensure that materials provided by suppliers
meet quality, safety and environmental standards.
Additionally, we prioritize working with socially
responsible suppliers to deliver the highest quality
products and services to our clients.

4.1.1 Supplier Selection

The Group has established and implemented
various procedures and policies for the
purchase and the selection of raw materials to
ensure that the materials provided by suppliers
fully satisfy the product quality and the cost
control requirements, and guarantee the
quality of the Group's products with a focus
on raw materials.

4. EEEM

4.1

HEEEE
AEEBREGRREERENSIERE - &
NRBIER - ATFHHEHEERR
YHEBURHFERBER - RABBERRKDH
HEEHBANHREES  BREER
RHMVHMTERE L2 RREEE
RIEEERABE TR TROHEER
REP R &ELHEMERT o

4.1.1 HEERE
NEBRET R E S IERMEHREE
EERFMERBE - UWREMRE
AR ENYH 2R EERRE
R AEHNESR  #REMBAF
THASENEREDE -
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Supplier Selection and Management

Evaluation Dimension

A AEE

HEmRERER

Specific Requirements

ABEXR

Business qualification

Quality standard

HERE

Environment friendliness and safety

BRREZZ

Social responsibilities

HEEE

Transparency of supply chain

HEREERE

Priority will be given to enterprises with a long history
and sizable operating records. These enterprises
should also be equipped with relevant production
qualifications and possess good reputation in the
market

BAZRAKARLEE —THRENKEREE A
HHEBALEERUANRET S FZEREENRE

The ISO 9001 Quality Management System and the
IATF 16949 Automotive Industry Quality System are
used as the basic requirements

JAISO 9001 & 2 E IR 88 R LA R IATF 16949 )98 T %
EERBEAREREK

Suppliers with certifications such as 1ISO45001 are
prioritized, and suppliers must conduct occupational
health and safety checks

BB E A EIS045001 SR EHHER - BEK
HERAETBRERFREZ2RE

Complying with international labor standards to
safeguard employees’ fundamental rights, including
compensation, safe working conditions, and equal
opportunities

BPEERS TR RIESTHM - THERE - F
SRS SERER

Disclosing environmental, social, and governance
risks, submitting a conflict minerals report, to ensure
that the sourcing of raw materials complies with
human rights and environmental standards
BRERE e kEERR  BRXERBEERS
BREM IR & AERIRRIZAE
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4.1.2 Supplier Evaluation

To ensure the materials received provided by
suppliers meet the standard stipulated by the
Group, the Group has formulated procedures
for inspecting the materials received, which
requires standardized testing and inspection,
verification and assessment of suppliers’
materials to avoid receiving any unqualified
materials. If there is any problem identified
during the monitoring process, we will contact
the supplier promptly for return, replacement
or scrapping, and request such supplier for
quality improvements. We strictly manage the
supply chain to ensure the suppliers meet the
required standards, so that we can maintain
our production objective of providing products
of the best quality. The Group will assess
potential suppliers by taking into consideration
the impact and risks of materials on final
products as well as various aspects, such as
production capacity, experience, industry
qualification, certification, creditability, quality
of raw materials, safety and environment-
friendly production technologies and after-
sales services. To further understand the
business conditions of suppliers, the Group
will conduct on-site inspections to ensure that
those suppliers comply with the requirements
of the Group and its customers. To secure the
availability and quality of suppliers, we will
enter into framework agreements with them.

The Group has established internal assessment
and procurement control procedures for
the supply chain, classified suppliers by
raw material category for management,
and recorded qualified suppliers for future
reference. We continue to monitor the delivery
quality, service performance and cost of the
existing suppliers to ensure that they reach the
agreed level and eliminate inferior suppliers.

4.1.2 HEBER

AERHERRARERMREANE
BRI ESR - REBRL TR
bR HHERRRN
WMRLETTRE AR - BE RS
BREW B RO - A
BREFRTMEE  RMASREE
REEEICEITRE MBS HmAE -
UREREREFELMESRE - &
MEELE MR AREMHRE
RED M HERE - BRI MR
RIEHEBEEEMMNEERR - A
SESERYMMHRERKENTE
NERy - FEEERE - BB - TTEER -
HEGA RERE RE2RR
REERMN ERRBEEZHEH
BEHRERETHGE  RE—FT
BHERZERBR  ARBEEETT
BEER  UHERHERNTEAE
BEREFENX - RIREREAEMNHE
EMEE  RMEEREEHILE
Rippak o

REBEGIE T =N AT E &
REBEGIER - R EHRRE #
EEELDBEIAEEE  YHAR
M EEETRE  UHBRE2E
ZR - BEMHEEERAHERD
HERE - REKRBFREAR - LR
EREEEDHHENKT  LHSH
BHERETRLK -
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4.1.3 Supplier Disclosure Requirements

The Group requires that suppliers must provide
an open and transparent risk disclosure report,
covering its material environmental, social and
regulatory risks and corresponding measures to
address the abovementioned risks. Meanwhile,
their commitments regarding environmental
protection and safety are clearly specified in
procurement contracts, to ensure that their
products comply with the quality, safety and
environmental standards stipulated by the
Company. The Group conducts assessment
on suppliers annually and removes suppliers
that cannot meet the cooperation standards
from the list of qualified suppliers. When a
supplier’s behavior does not comply with the
Company’s policy, the Company will terminate
its cooperation with the supplier until the
situation is improved.

In order to comply with the RBA Code of
Conduct, our suppliers are required to submit
conflict minerals reports to ensure that the
minerals are not from labor exploitation
or violating human rights, so as to protect
human rights and minimize environmental
impacts. In addition, the Group conducts
unscheduled audit on supply chain to check
their compliance with the standard of anti-
trafficking and anti-slavery. Also, the Group
requires suppliers to prove the sourcing of raw
materials comply with relevant requirements of
laws, managing social risks in the supply chain
in a comprehensive manner.

4.1.4 Green Supply Chain

The Group deeply integrates the concept of
environmental protection into its supply chain
management and procurement practices,
striving to achieve a balance between
corporate development and environmental
protection-related responsibility. We give
priority to suppliers that are geographically
close to the Group during the procurement
process to reduce the carbon footprint in
the transportation. At the same time, the
Group proactively select the products with
less impact on the environment, such as the
products with energy efficiency labels (e.g.,
the energy efficiency label of the Electrical
and Mechanical Services Department of Hong
Kong, the China Energy Label and Energy Star
of the Environmental Protection Agency of the
United States). Additionally, we implement a
green procurement policy, giving priority to
sustainable products such as recycled paper

AEEBRRERERERERRA
BRANRERKERS  BERE
HEREETHNERNRRNEE
HHR  WRBKREARBERRF
B 2AE  BRERTAME
RERRREE - RATFETH
R  HRERERARMUE
RSP RE WEEREEET
BINERARBRELEEAE B
EHNE -

REBERBATT AR - HER AR
RERBERS - IREEFIRD
BRBETHHHXAERSE - ARE
ABALRDIRBEZE - 1IN KK
BERHEREER  TEHREHR
EEAREHNAERALDRE REIRE
% 3 2SR R B R AR ROR
NEHBEARRATE 2EHEEMHE
EHEEEER -

4.1.4 B tREE

AEEBRRREZDREBAML
EREEERBERY  BIRE
ROXERERREENFE - £
REBRES  HAELEENEQ
BEEOEWHER - OB ERBIE
R R - R ERER SRR
TERENER  WARRERYA
FRE(MBEBHRELIRENERYS
RH - PREBERUREFES  EHR
REHEERZE)WEM ° W - &
MHETSERBERER  BERER
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and refillable stationery. We also require that
products procured must release less hazardous
substance during installation, usage and
disposal. The products must also have higher
recycling value, less packaging waste and
longer availability period.

In terms of procurement and supplier
management, the Group has established
stringent training and approval processes.
The contents of trainings cover suppliers’ visit,
management of sample materials, requisition
procedures, disposal treatment and anti-
bribery agreement. The Group will test the
material to be purchased to ensure its quality,
and requisition processes will be subject to
approval by the manager of the requisition
department, the logistics director and the vice
president of procurement before the purchase
order can be made. Disposal of material by
suppliers is subject to confirmation under
the guidance of the production and quality
departments, and the technical department
will inform the supplier for an on-site
confirmation before application for disposal.
Meanwhile, the Group enters into anti-bribery
agreements with suppliers, pursuant to which
acceptance of rebates in any forms or any
disclosure of business information is prohibited,
and violators will be held accountable in
accordance with the law and subject to the
Group’s internal disciplinary actions to ensure
the integrity and compliance of the supply
chain. Through measures mentioned above,
the Group not only achieves efficient supply
chain management but also sets an industry
benchmark in environmental protection and
social responsibility, contributing positively to
sustainable development.

During the Year, suppliers of the Group by
geographical region were as follows:

RARSR ~ AT ST H) XA AT
BER YERRBERAERE
ERAARERBERBRLEENE
TAFESERNE ERERER
RUERAZEEE -

ERBEAEEHEESE  ~5E
SN T BRR RS I SR AR o 1R
AT RERERERD - AAH
B BBRE RERERRE
BinzEE - RABEESARREDH
HERmE - RREREREMPILRE
YMRREREIREEEMRITAT
B BIRNERMBREYE  FhAE
EERENETEmR YETE
EBAMEERRGERKL T A AE
HEE- AN RMOAEHERRIR
MRk - IR TR
MEMZORBERBER - ERER
REEBRAEFLEREENEDRE -
NEREERENRZES R - &
BIALER AEETEERTH#
EENHRER FEERRELS
BEEATEEY TITRET A
BRRELTEEER

REE  AEEZES D HOHE
[EIE

2024
—F_QmEF

Number of suppliers (%) HEBHE (%)
Mainland China LEIPN

Hong Kong i

us =5

Singapore TN
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4.2 Product Responsibility 42 EmEFE

Provision of quality products is one of the major
competitive advantages of the Group. The Group has
always paid attention to details and perfection as its
objective to provide customers with quality products
that cater to their needs. The Group has adopted
a series of assessment measures to achieve our
objective of providing products with the best quality.
We also value feedback from customers and have set
up an internal procedure related to customer service
to offer timely and effective solutions regarding their
complaints and provide them with satisfactory after-
sales services at our best endeavor. Besides, since all
of our PCBs are made-to-order and we produce PCBs
according to the specifications and design provided
by our customers, our products do not involve
advertising and labeling matters. During the Year,
no product recall occurred due to safety and health
reasons.

4.2.1 Testing and Examination

To ensure that all the products are in line
with the relevant laws including the Product
Quality Law of the People’s Republic of China
and the Regulations on Quality Responsibility
for Industrial Products, we have formulated
a quality policy and set up a quality control
department to examine and test the product
quality at each stage, from purchase of
materials, product manufacturing to product
delivery, and have established management
procedures for unqualified products.
Meanwhile, the Group conducts internal
audits of the quality system on an annual basis
to assess the legitimacy and effectiveness of
the current quality system with an objective
to identify potential improvements and
improve the quality system level. We use the
internationally common “IPC" standards to
ensure the quality of products and avoid harm
to customers’ health and safety. The Group
has passed I1SO 9001 and AS9100D Quality
Management System Certifications.

For the sake of ensuring that the material
quality meets production requirements,
the Group will examine the raw materials,
externally-processed semi-finished products
and finished products to avoid receiving any
unqualified materials. The sourcing department
requires suppliers to provide data on such
materials and submit them to the quality
assurance department for testing, so as to
guarantee the incoming materials are in line
with our quality requirements.
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REVEREFPHERNELEM - AEEK
BT ZIERE TR TE A B B iR 4 \B’{ﬁg\%lﬁn
WER - BMTEREFPHER &R
FRBAERNATIEF  HEFHIRFIR
HARBINBAFTE BHARFRE
MEMERBRE o LA KT BPCBH
REBEE  WREBERFPIREMNBFBIE
FTAEEPCB  AEMMEMRIE TS K E
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The Group continues to implement stringent
quality control procedures throughout the
production process, which focus on four
major areas, namely equipment control, raw
materials control, manufacturing control and
finished products control. To make sure that
all production parameters are consistent,
automated control is applied in several
production processes and regular calibration
is performed to ensure each of the production
activities are conducted according to the
standard procedures. In the production
process of the Group, after each production
process is completed, there are random
inspections and full inspections conducted by
the quality inspection department, and the
defective products are selected or sent back
to the previous process for reprocessing in
accordance with the management procedures
of unqualified products.

Before the delivery of products, different
departments will be responsible for finished
product quality inspection procedures, which
include electrical testing, visual inspection
and physical testing. Products that fail the
test will be returned or scrapped according to
the management procedures of unqualified
products. The Group will package and
deliver the products only after ensuring the
finished products meet the required quality
requirements.

4.2.2 Responding to Customers’ Feedback

Upholding the service objective of “customer-
oriented service from the heart”, the Group
regularly conducts surveys on customer
satisfaction regarding our products and actively
seeks to understand our customers’ opinions to
improve our products and our manufacturing
process. We strive to provide customers
with high-quality and suitable products, and
establish good relationship with customers.

AEEEREAEEBRRTRHEER
FERRAR N IRIE T - Bl R A
R F - LR P R AR SR R P
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The Group has set up procedures for handling
customers’ complaints, which provide
methods for handling customers’ feedback
and procedures for taking corrective and
preventive actions to effectively respond to
customer complaints. The customer complaint
team and the sales and marketing department
of the Group are responsible for handling
customers’ complaints, which are classified and
handled by personnel at the corresponding
level based on the degree of seriousness. The
Group attaches great importance to quality
related complaints. Once we receive such
complaints, we will immediately report them
to the engineers, officer, manager or director
of the quality assurance department to analyze
the causes and formulate countermeasures to
improve future production. Work-in-progress
held in inventory and on the production lines
will be monitored subsequently. Engineers
responsible for customer quality assurance will
compile reports on improvement measures and
send them to relevant customers, and follow
up on the outcome to effectively handle quality
issues. Meanwhile, engineers at the quality
assurance department will formulate proposals
according to the Notice Regarding Measures
for Rectification and Prevention and examine
inter-departmental working results to ensure
the procedures can be completed on time
and customers’ needs can be satisfied. During
the Year, the Group received 170 complaints
in relation to product production, packaging
and engineering. The complaints have been
resolved by product return or chargeback.
During the Year, the Group did not receive any
complaints and opinions from customers in
relation to product health and safety.

4.2.3 Intellectual Property Rights and Protection

of Privacy

The Group values intellectual property
rights and fully complies with the laws
and regulations related to the intellectual
property rights, including but not limited to
the Trademark Law of the People’s Republic
of China and the Copyright Ordinance of
Hong Kong. The Group strictly monitors the
use of patents, trademarks and technologies
and eliminates all acts of infringement of
intellectual property rights, as well as arranges
information and materials related to corporate
patents and intellectual property rights to
ensure that the intellectual property rights of
the Group are protected from infringement.
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At the same time, the Group strictly follows
the relevant laws and regulations of privacy
protection, including but not limited to
the Personal Data (Privacy) Ordinance of
Hong Kong and complies with the standard
requirements, rules and guidelines related
to protection of privacy in the RBA Code of
Conduct, and employees are not allowed
to disclose confidential information during
and after employment as stipulated in the
Employee Handbook. For protection of
customer information, the Group requires every
new staff to sign a confidential agreement
and provides staff manuals stating their job
duties to make sure employees understand
the importance of customer privacy. To ensure
confidentiality of customer information,
the administration department handles
separately the waste boards that contain
customer information produced in all relevant
manufacturing processes.

4.3 Anti-corruption

The Group has zero tolerance on corruption and
strictly observes relevant laws and regulations of
anti-corruption, including but not limited to the
Criminal Law of the People’s Republic of China and
the Prevention of Bribery Ordinance of Hong Kong.
During the Year, there were no legal cases regarding
corrupt practices brought against the Group and its
employees.

The Group requires its employees to enter into an
internal anti-corruption undertaking upon joining
the Group and promise not to engage in any act
involving corruption, otherwise they shall bear the
legal responsibility. Employee Handbook has set
out provisions on accepting gifts, incentive and
transactions with financial institution and employees
shall handle incentive and gifts according to the
relevant guidelines. In case of any conflict between
personal interest and job duties, employees must
report such conflict, or else they will be subject to
disciplinary actions for any non-compliance. In order
to effectively prevent corruption, the Group provides
employees with the phone numbers of senior
management in the Employee Handbook, allowing
the employees to report corruption cases.
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During the Year, the Group arranged a series of
training regarding anti-corruption and points to
note in the procurement process for its directors
and employees. Latest amendments to anti-bribery
and corporate governance requirements as well as
the relevant listing rules include anti-bribery policy,
commercial bribery regulations, law provisions, anti-
bribery regulations (pursuant to which employees of
the Company are not allowed to provide or authorize
or commit to provide, either directly or indirectly
through any agent, commitment, gifts or payment
(such as rebates) or any valuable material (including
tangible or intangible interests and benefits)),
definition and forms of bribery.

Our staff gained a deeper understanding of anti-
corruption, recognized its importance after
participating in the training provided by the
Company on the latest amendments to anti-
bribery and corporate governance requirements
as well as relevant listing rules, and gave an anti-
corruption undertaking. Our staff will immediately
report corruption cases once discovered without
any tolerance. After participating in training on
procurement, our staff has a better understanding on
the points to note and procedures when procuring
materials to ensure a smooth procurement process
and the quality of materials. Our staff will report
defective material to suppliers so that suppliers can
improve and ensure satisfactory product quality.

Apart from employees, suppliers are also subject to
the anti-corruption regulations set by the Group. The
Group requires the employees of the procurement
department to select suppliers, issue orders and
receive goods based on the division of labor to
prevent a particular employee from being responsible
for every process and thus reduce the possibility of
corruption. We give priority to suppliers that have
signed international anti-corruption agreements,
such as the World Economic Forum’s “Partnering
Against Corruption Initiative” and Transparency
International’s “Business Principles for Countering
Bribery”. Before entering into a contract, the
Group also requires the suppliers to execute an
anti-corruption undertaking, which sets out the
ways of reporting corruption cases to the Group.
If the supplier violates terms in its undertaking
letter, it should make unconditional payments for
default to the Group after being investigated and
verified. Meanwhile, we reserve the right to cease
the business relationship, freeze the trade payables
arising from transactions within two months and
seek to enforce our legal right to hold the defaulting
party responsible.
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5. ENVIRONMENTAL PROTECTION 5. RERE
5.1 Emissions 5.1 HEMY

The Group adheres to the ideas of environmental RERERSZEESASE —HBEN
protection and clean production. The Group is B AEBRIRRBEAEEBEFRHIR
committed to enhancing the effectiveness of RIEE - WA IRIFE SR ERERERE - B
environmental protection in the production process EEFEROARBSERERENEL -
and reduce environmental pollution and energy NEE - FPIBRAS BT BIR M5 BT
consumption in order to take up the responsibility B 5 A BE AR B R E R EE A
of environmental protection amidst corporate B BIEETRA(HEARLMBEIRSR
development. During the Year, we strictly abided R&EE)  (PEARKEMBIEREE (R
by the laws and regulations related to pollutant EY (R EE AR AR E BB RE Y5 R IR IE
discharge and environmental protection promulgated Fras) « (R EEARFEMBIKFRIEE)
by the national and local governments, including RApE AR KB KRR TR AED
but not limited to the Environmental Protection FR - BB KRR B A RRIRIBICOS
Law of the People’s Republic of China, the Cleaner BEEZE : MR EERBEE)EITHE
Production Promotion Law of the People’s Republic B WAEBRERHNREERYERSD
of China, the Law of the People’s Republic of China HmEE - AEBRBIBRFERF S EAK
on the Prevention and Control of Environmental K BHREAEENIRREKR -

Pollution by Solid Waste, the Law of the People’s
Republic of China on the Prevention and Control
of Water Pollution and the Law of the People’s
Republic of China on the Prevention and Control of
Atmospheric Pollution. Meanwhile, we continuously
exercised comprehensive management and control
over each type of emission during the production
process in accordance with the Cleaner Production
Standard: Printed Circuit Board Manufacturing
and other industry requirements issued by the
Ministry of Ecology and Environment of China. The
Group actively reviews its policies on environmental
protection and makes efforts to improve the Group’s
environmental performance.
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5.1.1 Waste Disposal

Hazardous wastes

The Group strictly adheres to relevant
regulations such as the Regulations on
the Safety Management of Hazardous
Chemicals and internal systems like
the Management Plan of Hazardous
Waste to properly handle hazardous
waste. We collect and temporarily store
hazardous waste in accordance with the
hazardous waste collection and storage
management standards, to ensure that
the collection and temporary storage
processes will not cause pollution to soil
or water bodies. To further ensure the
effective treatment of hazardous waste,
we engage professionally qualified
industrial waste treatment organizations
for collection and disposal, and we
monitor the entire treatment process to
ensure compliance with environmental
standards.

In respect of reducing hazardous
chemicals and their wastes, the Group
has established clear management
objectives aimed at gradually reducing
the usage and proportion of hazardous
chemicals and replacing traditional
hazardous chemicals with low-pollution,
low-toxicity and environment friendly
alternatives. To achieve this goal, the
Group has developed the following
management plans:

o requiring that all chemicals must
carry safety labels provided by the
supplier;

o promoting green lead-free printing
boards to reduce the amount of
lead;

o having implemented the
“Directive on the Restriction of
the Use of Certain Hazardous
Substances in Electrical and
Electronic Equipment” (“RoHS")
management system to prevent
harmful substances from mixing
into the product.
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Non-hazardous wastes

The non-hazardous wastes generated
by the Group mainly consist of daily
garbage disposed of at landfills, and
scissel, steel barrel, plastics and waste
paper which are collected for recycling.
The hazardous wastes mainly consist of
copper sludge, stripping wastes, nickel-
containing effluent and ink residue.
Stripping wastes are recycled and are
not discharged, and wastes are regularly
transported to environmental companies
for treatment and recycling. The total
amount and intensity of non-hazardous
wastes and hazardous wastes from Yan
Tat Printed Circuits during the Year are
set out in the table below:

Table 1: Data of Waste Disposal

o EEEEY
AEEEENEEEEDFE
PREEREERMNEEN
T AREIEERIRBIEN
iR SR BRRER -
EEBEMEEREMSRE
RIGEER - SIREE KT H A&
& RGERBEERNA - W&
SNEE - BEEEYEHEERR
RATIRERW - KFE - B
EERNEEERYRAERE
BYNESBENZEEHNT
*:

®—  BERYEENBE

2023

Wastes BEY —T=F
Total non-hazardous wastes BEEEWEE (W)

(tonnes) 361.12
Wastes disposed of at landfills 22 & A #E1E & 5 &) (188

(tonnes) 178
Wastes collected for recycling  [EIU YETEER B ) BEL (18)

(tonnes) 183
Intensity of non-hazardous BEBEEYZE

wastes (tonnes/square meter (Wg/FFHESR)

of products) 0.93
Total hazardous wastes BEREEYEE (E)

(tonnes) 988.97
Intensity of hazardous wastes ~ BEZEEENHE

(tonnes/square meter of (Mg, ¥ HER)

products) 2.55

The Group collects and stores non-
hazardous wastes by categories of
“Recyclable Wastes”, “To-be-recycled
Plastic Barrels of Chemicals” and “Non-
recyclable Wastes”. The “Recyclable
Wastes” are divided further into scissel,
steel barrel, carton and plastics and
the disposal venue of which should be
cleared at least once a month, while “To-
be-recycled Plastic Barrels of Chemicals”
are classified by dealers and collected
and recycled by qualified dealers monthly
and “Non-recyclable Wastes” are cleared
every day by refuse collectors. To ensure
safe storage of wastes, every department
is required to dispose of their wastes by
designated staffs at specified places.

BREEEREY  AKEN (A YR
Wl TFEREEmBRE] K[ AR EK
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CllEERY | REBEN B &8k
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The Group has implemented the
following management plans to reduce
the generation of solid wastes and other
non-hazardous wastes:

o Solid wastes are classified and
recycled by process;

o Control and manage the use of
paper;

o Reasonable use of raw materials to
increase utilization;

o Regular training for employees to
promote environmental protection
awareness.

5.1.2 Sewage Treatment

As a PCB manufacturing enterprise, every
production process of our PCB involves high
consumption of water, and various complicated
water pollutants. The Group has established an
environment management system according
to 1ISO14001 international standards to set
up an automated sewage treatment station
with a treatment capacity of 3,000 tonnes per
day with reference to the characteristics of
various wastewater pollutants. Corresponding
treatment methods were formulated for
various types of wastewater and some
wastewater will be reused after treatment.
Respective treatment tanks such as regulating
tank, sedimentation tank and reacting tank
are set up in the sewage treatment station.
The wastewater can be reused or discharged
after effectively reducing the concentration of
wastewater pollution. The Group keeps record
of the reuse of wastewater and analyses and
improves on non-compliance cases.
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Meanwhile, we strictly monitor wastewater
discharge. A third-party testing institute is
engaged to complete monthly checks and
monitor the water quality at the discharge
outlets in order to ensure the discharged
water meets the recycling standard and is in
compliance with the related requirements
set out in the Discharge Limits of Water
Pollutants of Guangdong Province and the
Emission Standard of Water Pollutants for
Electroplating. The Group arranges the physics
and chemistry laboratory and the laboratory
of the Environmental Department to collect
samples from the discharge outlets for further
analysis on schedule and to compare them
against the data of monitoring report to ensure
the emission standards are met. All discharge
outlets in the factory area are subject to
supervision by online monitoring devices. We
are required to report and register the sewage
discharge information with local environmental
departments. Test results of sewage discharge
of Yan Tat Printed Circuits have met the
standards required by the relevant regulations
during the Year. Data of emissions is set out in
the following table:

Table 2: Data of Sewage Treatment

Emission Weight' HHES"

Chemical oxygen demand (tonnes) v 2 E 5 £ (8)

Ammonia nitrogen (tonnes) A (W)

Notes:

1 The sewage discharge weight data are sourced from
the monthly Report on Outsourced Wastewater
Testing provided by Yan Tat Printed Circuits. The
monthly and annual average discharge weights
are calculated based on the minimum measured
pollutants concentration.

2 The sewage treatment data for 2023 was disclosed
on the basis of discharge concentration. For ease of
reference, the wastewater discharge weight data for
2023 has now been updated.

[RIBF - 3 P98 BE /K PR I e B % B2
7 B ARG =T A EE S
MOKEEITER - HEREKKE
ERERE I IRECKTRY R
RAE) RCEE KT RDBERIZE)
THEBRE - ARBLHELE
KRR EBAL B = 1R R B B A O BRAR
DM EERHRESEE L - IR
EHHCER - MEAAHFMAGE
Rz EERESRHER - WIRRTE
AEMREBPIEREELCHSHE
Mo AEE - BETKAITKEER
B R E B RBAR BRI
% MEBHN T

R KEENEE

2024 20232
—E-NEFE —E =2

8.48 9.45
0.15 0.40

1 JIKBE M E B E B RIRN BIE R AR
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In order to improve the operation and management RV TR K R 3R uh BB 1 ] B IR K
standard of sewage treatment station to reduce water T EREHKRPENBR  NEE

consumption and emission, the Group has implemented a BT TZEEERAE B8

number of management plans, including:

o having arranged regular project maintenance .
conducted by the Environmental Department and
Power Equipment Department;

o providing regular training to employees on sewage o
knowledge, and the staff of the Sewage Department
must hold relevant papers to work;

o reducing sewage discharge, our scrubbing machine .
is equipped with copper powder recycling devices
and cleaning system for recycling purpose;

o having reset the amount of acidic chemicals used o
in production lines and to strengthen consumption
management and control to reduce emissions at

ZHRRIRED KR B S 2R E A
HIRBETRE

RS B T 17 BE K M a S
Al MEEKER T IEA B RS
BHRBESS A TE

FEIR T ER A SR AD @ WK B K
ERB K BIRIERE A EE
IKIEHE - AR BEZRINEE
BRI A EARBR M B K Y (5
RErRNsmEEs  JRER
EHFE -

source.
Moreover, we formulated emergency measures to deal BEAN - HPIGIE B EEEE - B8
with incidents, including incidents of discharging high FERTIE = R R RE K KB E =4
concentration wastewater at the early stage and incidents B RimEEKEIRBIEEHNESE
of treating excessive wastewater at the last stage, as MEREEKEIEERRESEREHE
well as emergency measures for using standby pump for LABREE = WD B R
sewage treatment in order to effectively address incidents BREER

and reduce the risk of losses to the Company.
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5.1.3 Exhaust Emissions

Exhaust gas is generated during the production
process of PCBs. In view of this, the Group
uses special equipment for exhaust gas
treatment to remove the hazardous substance
of the exhaust gas of production workshop
by the process of scrubbing towers. Exhaust
gas will be emitted if statutory standards
are met. We strictly observe the related
requirements of regulations, including but not
limited to Emission Standard of Pollutants for
Electroplating, and the Emission Limits for Air
Pollutants. We regularly engage environmental
protection institutes to check and monitor
the emission of controlled emission, fugitive
emission and cooking fume of the canteens in
the factory area. Monitoring results of exhaust
gas emissions of Yan Tat Printed Circuits have
met the standards of relevant regulations
during the Year. Data of emissions are set out
in the following table:

5.1.3 BEERHEMK

PCBAEEBRETEELER - WL
AEENBEREEEMRRE  ®
LTESHBERKBAREREEE
A - EEDEERERETHEN
BPIBBETEARNERER 8
FERNRRCEFTRDHERITELE)
RARRBRMPEBRRE) - EHIE
AREEBEANRREABER
EEBERARREZREG RER -
REE - BEERNERTMER
BROFDNHEBERFEE  BEEE
BEN T

30

Emission
Emission Concentration’ Standard? 2024 2023
BRBORE" g —E_NE ===
Sulfuric acid mist (mg/m3)  WEETE (25, /LK) 30 16 18.00
Hydrogen chloride (mg/m3) &L (Z5 LK) 30 3.5 3.80
Nitrogen oxides (mg/m?) REW(ZE LK) 120 28.20 24.0
Particulate matter (mg/m?) BRI (Z% T HK) 120 4.68 15.70
Notes: LR
1 Emission concentration is the unit of exhaust gas 1 BERESRIABERURE (R - BARETS

monitoring and there is no statistics data for the
weight of pollutants.

2 Emission Standard of Pollutants for Electroplating
(GB21900-2008), the national standard of the PRC,
is used as the emission standard of sulfuric acid
mist, hydrogen chloride and nitrogen oxides; and
Guangdong Province Emission Limits of Air Pollutants
(DB44/27-2001), the local standard, is used as the
emission standard of particulate matter.

2 W% - AtEaRAECINBEuZE
A EBRRIEE(EES 2 PERIZAE)
(GB21900-2008) + F& L ¥ &) BE HUIR 2
RERA M IZECKRS R HERR
{B)(DB44/27-2001) °
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In addition, air pollutants including nitrogen
oxides, sulfur oxides and particulate matters
are emitted by the vehicles during operations
of Yan Tat Printed Circuits and the emission
data are set out in the table below:

Table 5: Data of Air Pollutant Emissions

Emissions’ BHES"
Nitrogen oxides (kg) AREH(FTR)
Sulfur oxides (kg) meak (F7)
Particulate matter (kg) wrY (F7)
Note:

1 The emission factor used is based on the Appendix

2 of Reporting Guidance on Environmental KPls
published by the Stock Exchange.

The Group strives to minimize exhaust emission
during the production process and reduce the
waste of resources, so as to reduce emissions
as its goal of exhaust gas emissions. To ensure
the effectiveness of exhaust gas treatment and
improve the management system of exhaust
gas emissions, the Group has implemented a
number of management plans, including:

o checking and maintaining the equipment
regularly;

o using qualified fuel in power stations and
carry out regular maintenance;

o using purchased electricity for normal
production to reduce unnecessary use of
power generators.

In addition, we have formulated emergency
handling procedures as well as corresponding
measures for emergencies including fire
incidents, leakage of chemicals in a small
amount, leakage of chemicals in a large
amount and malfunction of automatic dosing
system, in order to effectively address the
incidents and reduce the risk of losses to
the company and the risk of environmental
pollution.
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5.2 Use of Resources 5.2 EREA

Resources are the foundation of enterprise BREMFEENRE  MASEFEE
production and the Group places its emphasis LR - WA EIRKEFE c RPCBAEE K
on energy-saving and reduction of resources HEEZH AEEFTEANERSIED
consumption. In the production and daily operations [EE] R WA HEE RN BB B MR L ) RE AT S K B B B B
of PCBs, the resources that the Group needs to FE & (i) SN EE S P IE A A R BE BEFE 5 (iii) 7K
use include (i) direct consumption arising from the o R(VBEME - REBBERZER
consumption of fixed fuel and vehicle fuel; (i) indirect FRABEMEREE  BXREERMNA
consumption arising from purchased electricity; (iii) R o REEBEBKHEREHEIRE
water consumption; and (iv) packaging materials. The BT :

Group's development goal of continuously improving
the effectiveness of resource use gradually enhances
the resources utilization efficiency. The below table
sets out the data on the use of resources by Yan Tat
Printed Circuits during the Year:

Table 6: Data of Resources Consumption xNBEREANEE
2024 2023

Resources Consumption BREH —E[E —E=-=
Total energy consumption (MWh) BERAEFES OKELR) 38,805.94 41,662

Direct energy consumption (MWh)' BZERFEE KR! 1,841.70 2,302

Indirect energy consumption (MWh) R 82 RE S QK FLE) 36,964.24 39,360
Energy consumption intensity (MWh/  g2/RFERZE

square meter of products) CkEE BFHER) 0.10 0.1

Total water consumption (m3) BREKE (L7 K) 500,312 456,491

Water consumption intensity FREEGLAR  BEHER)

(m?/square meter of products) 1.34 1.18

Total weight of packaging materials @Mk EES ()

(tonnes) 502.20 504.75%

Packaging material consumption BEMEERTE

intensity (tonnes/square meter of (W8, G HEmM)
products) 1.34 1.30

Notes: AR -

1 The conversion factor for fuel and energy is based on 1 Fr{EAeME M2 B EHRREREF
Gasoline for Motor Vehicles (GB17930-2016), the national ERESEERBRBEABRPEBRIZRE
standard, published by the General Administration of LEBZEERHNBEREE(ERRH)
Quality Supervision, Inspection and Quarantine of China (GB17930-2016) R Bl RE R E H M H R
and the Standardization Administration of China and the ERBBHE R E A RRE R IR o

Requirements of the Greenhouse Gas Emissions Accounting
and Reporting issued by the NDRC.

2 The calculation updates the packaging material usage in 2 LETE - RREY 2023 FREMBASETE
2023 in this report. e
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5.2.1 Energy Management

Energy conservation measures

As energy consumption is closely linked
to global warming, the Group has been
striving to improve energy management
and has set targets to optimize resource
efficiency and reduce waste. To this end,
we have established a comprehensive
energy management system in order to
continuously manage the use of energy,
actively reduce energy consumption
intensity and improve energy use
efficiency. The Group has passed the
ISO 14001 Environmental Management
System Certification and the ISO 50001
Energy Management System Certification
while implementing the internal energy
management system project. Aiming to
reduce energy consumption and raise
the awareness of all our employees
on environmental protection and
energy-saving, Yan Tat Printed Circuits
implemented the following management
initiatives during the Year:

o providing trainings on energy-
saving for our employees;

o having established electricity
consumption indicators to review
the consumption of electricity
monthly;

o having adopted the enterprise
resource planning (the "ERP")
system to record and manage the
consumption of electricity;

o reasonably arranging its production
plan;

o having enhanced management and
control over electricity consumption
for production;

o regularly maintaining equipment,
including regular cleaning of the
central chiller to keep it in a good
chilling condition;

o having installed photovoltaic power
generation projects to rationally
utilize renewable energy;

o having implemented a recycling
scheme on production lines to
reuse the heat instead of using
electricity for heating.
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Green energy

The Group is principally engaged in the
production of PCB, and due to the nature
of its operations, it has a high demand for
electricity in its daily operations. To address
such challenge and uphold its commitment
to sustainable development, the Group
has vigorously promoted the use of
renewable energy and the application
of energy-saving technologies, achieving
remarkable results. To reduce its reliance
on traditional energy sources and lower
carbon emissions, the Group installed a
photovoltaic power generation project
during the Year at its production facility
in Pingshan. Solar panels were installed
on the rooftop of the facility to establish
a solar power generation system. Such
system fully utilizes solar energy, a clean
energy source, by converting sunlight
into electricity, which is directly supplied
to production lines and office areas. The
construction of the solar power generation
system not only reduces its dependence on
the external power grid but also effectively
lowers energy costs. Additionally, it
provides green impetus to support the
Group's sustainable development, diversify
its energy structure and drive green
transformation. The photovoltaic power
generation project officially commenced
operation in December 2024, generating
80,568 kWh of electricity per month.
Adopting the model of “self-generation
for self-use, with excess electricity
connecting to the grid”, the project has
not only enabled us to reduce our reliance
on the external power grid but also saved
electricity costs significantly for the Group,
serving as a key pillar in the Group'’s low-
carbon transformation.

Through the construction of solar power
generation systems and the application
of energy-saving technologies, we have
significantly reduced carbon emissions,
contributing to the response to climate
change. The Group's utilization of green
and clean energy fully demonstrates
our commitment to sustainable
development. In the future, we will
continue to explore more innovative
technologies and practices, to further
improve energy efficiency and set an
example on sustainable development in
the industry. We will continue to deepen
the application of green energy and
explore more innovative technologies and
practices to optimize our energy structure
and maximize environmental benefits.
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Solar panels are installed at our plant in Pingshan

B L R 580 5% A B BE B AR

5.2.2 Water Conservation 5.2.2 B AKX
The Group is committed to reducing AEBBARDINENEERE
unnecessary production and domestic water EAK WEFTZEBEERRER
consumption, and has set targets to optimize BARENBR  BREMEKE
resource efficiency and reduce waste, and Mo AFE - BiEE KA KEER
proactively carries out water conservation KIRERBEREE - WEHE T LA TE
measures. During the Year, Yan Tat Printed KIFRKE T E -

Circuits had no issues in sourcing water and
implemented the following water conservation

initiatives:

. having established water consumption . R FKEREET  WREETES
indicators and break down the indicators BEBHEIFF
into each process;

. having adopted the ERP system to record . FAERP R ATl 8% R B IR A K
and manage the consumption of water; (P

. putting more efforts on inspection and . MeRARE R AL R
maintenance to reduce the phenomena B8 RMEBR BERE
of evaporating, emitting, dripping or KER
leaking and prevent any waste of water
resources;

. having installed rainwater collection . LTHRAKPERE -
system.
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5.2.3 Green Office

The Group fully integrates the concept of
environmental protection into its daily office
and operations, actively promoting green
office practices. From technological upgrades
to employee engagement, we implement
energy-saving and emission-reduction targets
across all aspects. The Group promotes
paperless office and adopts the ERP system to
electronically manage production, sales, supply
chain and human resources processes to save
paper consumption significantly. Meanwhile,
the Group has strengthened its energy-
saving management of lighting systems, air-
conditioning systems and office equipment
to enhance energy use efficiency in offices.
In addition, the Group also pays attention
to vehicle warranty and maintenance while
reinforcing the supervision of vehicle fuel use
and emissions to reduce the impact on the
environment.

To further enhance energy efficiency and
reduce costs, the Group places great emphasis
on the research and application of new
technologies and equipment. We have tasked
relevant departments with developing annual
energy management plans, continuously
promoting technological upgrades and
equipment updates to ensure more
environment-friendly and efficient production
and office operation processes. These measures
not only improve operational efficiency of the
Group but also make a positive contribution to
environmental protection.

Employees’ support and engagement are key
to the achievement of environmental targets.
The Group promotes energy-saving, emission-
reduction and environmental knowledge to
employees through various channels, including
broadcasts, internal emails and training. We
integrate environmental protection concepts
into all business decisions, from manufacturing
to sales, encouraging employees to actively
participate in continuous environmental
improvement initiatives and embedding
energy-conservation and emission-reduction
concepts into every aspect of daily operations.
Through these efforts, we not only practice
the concept of environmental protection
during production but also make the practices
of green office a core part of our corporate
culture, setting an industry benchmark for
sustainable development.
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5.3 Protecting the Environment and Preventing 5.3 RERBHERBENER
Environmental Incidents

5.3.1 Environment and Natural Resources 5.3.1 REFKBRER

As a company which is principally engaged in
PCBs production, environmental protection has
always been a core issue of great importance
to the Group. With increasing global concern
about sustainable development, we recognize
that protecting the environment is not only
our social responsibility but also a vital factor
in promoting long-term business growth. By
improving production processes, reducing
resource consumption, minimizing waste
emissions and developing a circular economy,
we are committed to achieving dual successes
in both environmental and economic benefits,
paving the way for sustainable development
of the industry. This will not only enhance our
market competitiveness but also strengthen the
trust and support from customers and society
in our brand.

The Group has a comprehensive environmental
protection management system in place, which
sets out the responsibilities and duties of its
general manager, management personnel
and all employees to conduct environmental
protection work in a systematic manner.
We endeavor to reduce the impact of our
businesses on the environment by adopting
sound environmental protection policies and
effective implementation methods.

EBUPCBEEAEMDE  RIE
RE—BEEEMEBSESERNZ
DB BEERYEAFEREDN
BB mINR - RMRBEIRER
BETERCENMLEET  hER
EEXEBRPBRNEZAZ - B
NEAETE  REERHEE - }}ﬁ
D EEYIHE A R B R IR A
I 7 B IR IR 35 W e B 478 Al 2
MER  BITENSEERET
B ETERERARMAOTER
F 0 B ARP AL H M
SRS EE S o

AEBEREEENRREEZBE -
EPRAKE  BEREABT SR
BIMEERTHE  ARSILHOT
ETRERIME - RABBREE2H
RARBEMBRNETHABAR
EXBHRRNOTE -

General
I\/Ianager

* Formulate, approve, thoroughly implement
and execute environmental policies

* Appoint the environmental management
representative

o HIE B BEC BITREIE

o EHREEEREK

Environmental
Management
Representative

RIEEEAR

All the Employees
and Relevant Departments

288 T MAEF

* Establish, implement and maintain the
environmental management system

* |dentify and define the responsibilities of
staff and departments

o BV HiMEEREEEER

#E - Bl BT REHPINBE

Perform corresponding environmental
responsibilities at work
*  Fulffill the requirements of environmental policies,
handbooks, procedure documents
and operating instructions
o RI(EhEITHEAREHE
o WYTIRESEH - FM - BEXHR
{ERISEBORE

Structure of Environmental Management System

IRREBERERE
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To ensure the effectiveness of the
environmental management system and
environmental compliance, the Group
conducts an internal audit at least once a
year to review the Group’s environmental
compliance in accordance with applicable laws
and regulations as well as other requirements.
If the assessment results fail to meet the laws
and regulations as well as other requirements,
we will implement the Rectification, Prevention
and Control Procedures on Non-compliance to
eliminate the non-compliance issues. During
the Year, Yan Tat Group conducted internal
audit on the ISO 14001:2015 management
system. Through the audit, one non-
conformity with Clause 8.1 of ISO 14001:2015
was identified, and the relevant responsible
department had completed rectification and
given response within one week. The Group
regularly conducts audits on its environmental
management system, aiming to ensure its
effectiveness and continuous improvement,
enhance the self-improvement awareness of
all departments, and promote the Group's
sustainable development.

In addition, the Group recognises that climate
change may have a profound impact on
the environment, society and economy, and
the risks faced by different industries and
solutions vary. The Group will continue to
monitor the impact of climate change and
its risks on the Group by conducting ESG
materiality assessment and climate change-
related risk assessment, and formulate various
countermeasures in a timely manner.

RERREEEREENEWERIR
RERYE  AEESFERITHE
T—IRAEEZ - RIBEB LR
ERFE A B REZAEEMIRE
BRIFN - BENLERAREERE
ERERMEMEKRE - BHMEHR
IKPFE - AHIEETERZEHRRF)
LUBBRTARNERL - AFE - B
3Z £5 [B ¥11SO 14001 : 2015%& 32 88
RETREIEZ  BRERER—
A A1S0 14001 : 20152 8.1 48
A=l HEETAMEE—RA
NHETEREEE - AEBE L
RERBZRETEZ  BHNERRER
REZXNAREEFENE 25
EHFNERTER ST REER
R E R o

BEAN - REBERRRIEE(EE TR
HRE e REEDHRRER
& i R EE 5 AT E A B K R
HHREATR - ARE K BEBE
TTESGE B M F¥ it R IR Z L 127
R HREERREELERE
R\ B AR S B R E - I HE
BRELHEE -
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5.3.2 Preventing and Addressing Environmental

Incidents

Given the nature of the Group’s operations,
emergency preparedness and response for
unexpected environmental incidents are crucial
during the production of multi-layer flexible
and rigid printed circuit boards. The primary
purpose of the Group’s preventive plans is to
establish a scientific and effective mechanism
for incident prevention and emergency
handling, ensuring timely and efficient
responses to unexpected environmental
incidents, so as to protect the lives and
properties of our employees and minimize
the impact on the surroundings. Through
risk assessments, equipment maintenance,
employee training and emergency supply
reserves, the Group aims to reduce
environmental risks. In the event of an incident,
an emergency plan will be promptly activated
to control pollution sources and ensure
personnel safety. Post-incident investigations
and plan updates will be made to continuously
improve the emergency management system,
ensuring the Group'’s sustainable development
and compliance with environmental laws and
regulations.

o Environmental incidents prevention

Prevention Measures

TR i

ERNAEERELNE  EZEX
AR RBRIRNEEBRED - R
BRBEMGNESERREREH
EE - AEERIEHARNTIE
BREEEEIMBAERNERE
Do AN e = BE IR - MR SR EIR
BEMHEEREARE  SRULE
TRE KMRES To ke ki
EX: BOHRBARRENTE -
BREFRRTE REEE 8B
THIMEZMERFE SEEE
FAERIRER  EEFEER - A
HEMBESAR  BEHFRIRALLR
EABRZE: FRAANBBEMHRAE
MAREH  KENERSEER
R BAOENAHEERILTA
RIREREMER ©

o EBRBEME

Specific Contents
BERRE

Environmental risk assessment

REABTE

Environmental management system

b
L
g

BHE

Equipment and facility maintenance

BESEEZERERAA / BE - HERERME 2024

Inviting professional organizations to conduct regular
environmental risk assessments for the Company,
identify potential environmental risk sources and
develop corresponding management measures.
BAEEERRET Y ARETRERR G
FERRFRRIR - 15 E 8RR o

HRE

Establishing and strictly implementing corresponding
procedures for operating equipment and facilities,
including standardized operational documents such as
the Hazardous Chemical Products Management and
Leak Emergency Response Guidelines.

BN ERARITHENRBRICRIERRE - B8FE(E
ék%ﬁuﬁﬁﬁﬁiﬁﬁﬁ%ﬁ%?ﬁ%l>>%T%E€TET’E¥Y

Regularly conducting inspection and maintenance of
production equipment, wastewater treatment facilities
and exhaust gas treatment facilities to ensure their
proper operation.
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Prevention Measures

Specific Contents

TR 1 e AERAR
R R A TEHIS A E R - BEKERIE R - BERERIE RS

Employee training

BT

Emergency supply reserves

& RS

Hazardous chemicals management

et BEmER

Waste management

R EE

TTREMMERE - ERELFET -

Providing employees with training on environmental
protection and emergency response, as well
as conducting emergency drills for unexpected
environmental incidents, to ensure they possess the
necessary skills for environmental risk prevention and
emergency handling.

B TETRERENESRIENIFNIARRERE
EHRESIER  BMREIEZRVENRFERR &
JESERIEREN

In line with the Group’s environmental risk profile,
essential emergency supplies, such as gas masks,
firefighting equipment as well as leakage containment
devices, are maintained in reserve.
BREAEEREARSE  FHELENESYE W
PiEmEA - JEbSM - tREES -

The storage and use of hazardous chemicals are strictly
managed to ensure that incompatible chemicals are
stored separately and emergency handling devices are
installed.

BREEERICZRNFEEMER - BETHETNL
BRofER  TREBTRERE -

Hazardous wastes are categorized and stored and
regularly disposed of by qualified units to prevent
leakage of wastes or pollution on the environment.
HEREMETHRRE WERARXHAEEENEM
BRI - By IEREYRIRES RIRIR
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e Environmental incidents handling e REREFMHEE

Information reporting

* Immediately after the occurrence of an unexpected environmental incident, report the incident to the
Company's emergency response leadership team and determine the level of the incident based on the
severity of the incident and whether or not to activate the emergency response plan.

WS - WREEHERER

Handling on site

3 The On-Site Response Team rushes to the scene promptly and takes special response measures
based on the type of the incident to control the source of contamination, such as plugging,
transferring dangerous goods, isolating the contaminated area and so on.

HIERR B HEIAESDS

Personnel evacuation

3 Conduct an orderly evacuation of uninvolved persons, ensure the safety of personnel and provide
emergency first aid to injured persons.

Emergency monitoring

. The Emergency Monitoring Group conducts emergency monitoring of air, water, etc.
and provides timely monitoring data to provide basis for decision-making for emergency handling.

e

o  EEENR L KEBFETESER - REHRHERSE - ARSORKIRM

External support

3 Where the incident is beyond the Company's emergency response capability,
immediately request support from relevant government departments
(e.g., environmental protection, firefighting authorities, etc.).

SR
o  EEMBHARRESEENR - EVERBATEBAN (MRER )
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5.4 Tackling Climate Change

Against the backdrop of rapid changes in the
global environmental landscape, the Group deeply
recognizes the multiple challenges and opportunities
brought about by climate change, and regards it as a
key factor affecting the global economic, social and
ecological systems. As a responsible enterprise, we
have always regarded coping with climate change
as one of our core strategies and are committed
to comprehensively identifying and managing
climate-related risks during our business operations.
During the Year, we further made reference to
the International Financial Disclosure Standards on
Climate Change (IFRS S2) and systematically reviewed
every aspect of our business, from raw material
procurement, production and manufacturing
to product transportation and sales, in order to
thoroughly assess the potential impacts of climate
change on our business segments. At the same time,
we took proactive measures to optimize resource
allocation, promote green technology innovation
and strengthen the resilience of the supply chain, so
as to minimize the climate risk, ensure sustainable
development of the Company and contribute to the
realization of global climate goals.

5.4.1 Governance

The Group understands the impact of
climate change on the PCB industry and
actively participates in considering the risks
and opportunities brought about by climate
change. To this end, the Group has established
a GHG management team. The duties of the
members of the GHG data management team
include monitoring and inspecting GHG data,
providing human resources support, calculating
GHG by GHG quantitative method and emission
factors and also identifies emission sources
and manages data quality across the Group.
Supporting evidence of data truthfulness and
accuracy should be investigated and collected
to ensure data reliability. Relevant material
should be kept in the responsible unit as
a reference for subsequent inspection and
tracking. The retention period is 10 years. The
Group assesses its climate risk management
performance in multiple dimensions and makes
timely recommendations for improvement. The
GHG data management team regularly reports
to the Board of Directors, helping the Board
of Directors to make strategic decisions in
climate risk and opportunity management and
promote sustainable development.

49 Yan Tat Group Holdings Limited / Environmental ,
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Responsible for supervision and

providing personnel support to
facilitate the implementation of

Monitoring and inspecting GHG coordinating and tracking

the GHG data management system,

data the management process
BB FOATREME I Team Leader Teaﬂgsii:;yd . ii%ggﬁg g;ijﬁzg ,
7;7:*:# = s B i 1 ‘ﬁ‘ )
AE EIFERES FRELRIBE B
Member from Member from
Finance Other Departments

Responsible for verification of Department Responsible for the identification
financial information and BIfREE 5 HiEFES of emission sources in their
collection of raw data respective department
ARMBAROEEN & & AP HURRO BB
JRIGEHR AU S

Duties of the members of the GHG data management team
REREREHET/ NMERE

BEEEZERERAT / BE HERERRE 2024
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5.4.2 Strategy

The Group keeps a close eye on the
development of risks in its operations and has
systematically identified the risks associated
with climate change during the Year and the
opportunities that may be brought about by
climate change in conjunction with the macro
environment of the country, the trend of
development of the industry and the strategic
planning of the Group, so as to strengthen our
contingency ability to cope with the challenges
posed by climate change and to grasp the
opportunities for sustainable development,
and the climate risks that are closely related
to the Group’s business and have a relatively
high potential impact, as well as the related
opportunities, are as follows:

5.4.2

Physical risks
BERER
Potential impact
BIES

Risk description

2 B i

RBE
AREBRRE Y REEE T R
P HABRRLEERE  17¥%

RBELEEERKMRE - ZGHE
T AR R R 20 A B A LR A K2
AT RET R AR - o IR E R
16 52 {0 P 7 20 A D BB A 7B 2
EREAIFSERREE  EAEEE
BENHEEARSEEXENR
REER A M ARRE BN T

Response strategy

P SR

Risk of asset impairment due to e
extreme weather conditions such
as typhoons, rainstorms, water
shortages, floods, extreme heat, ¢
etc.

B RRERNEEE - 8]E - k&
REER - K BRRREEHE -
ERE KRR

Possible damage to the
Company'’s tangible assets
AR RARAEEEKES
Impact on the life and health of
employees

May cause damage to equipment
transportation disruption, and
affect supply chain operations
RIBLAER R IRIE - B P
TEMEGET

HETWEGRER2ERTE

e The Group has implemented
relevant emergency management
mechanisms to safeguard the
safety and health of its employees
and will also ensure supply chain
management and minimize the
impact of physical risks arising
from climate change on the
supply of goods.
AEECDEEAREE RS
RREETHLEFER - T
wRHEEEETIERIEE (T
KNEBEREERHENTE

B ENERAE o

1

Transition risks

HAE R
Potential impact
BESE

Risk description

2 B 4t 3t

Response strategy

FE SR

Changes in policy and regulatory ¢ China’s peak carbon emission

standards commitment and carbon

BREEEZEERSL neutrality commitment as well
as the evolving standards of
regulatory requirements for ESG
and climate related issues, and
new regulatory requirements will
increase the Group's operating
and compliance costs.

o B ) U B B AU Al o AT

EFEIA R T BT (LR ESG MR R

e An ESG governance structure is

adopted to adapt to the updated
regulatory requirements and
internal assessment is conducted
to quantify the costs associated
with ESG matters that are
important to our Group.
TR T ESG B RAEB R B IR BT
BB 2K - WHET T AEEHE
NE(LEERMEEEZHESG
FEBENER -

HRAMBM L E 2RRE - 5
BEERBEMAKENELNE
AR o
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Transition risks

BRER
Risk description Potential impact Response strategy
B i 4 3t BESE FES B RE
Changes in customer e Customers’ preference for e The Group will maintain our
preferences more environment-friendly competitive advantage by
EF Rt products and companies with operating our business in
sustainable business development  a sustainable manner and
and operations has resulted expanding our investment in this
in increased operating costs area.
and green technology R&D AEEGSRERELEDM
expenditures. BERRIIBEBARMEEFE

EFRFERRNERTAR HRE  REFSRANZETHE
AREEBERMELH D 2

Al - BEUE LKA BRI

BB S B A0

Climate-related opportunities

SIREERE

Risk description Potential impact Response strategy

B e 4 3t BIEE P SR RE

Demand for green products e Demand for green products e Responding to market demand

BREEMER will help the Group to enhance and upgrading product standards
its R&D capability in green to ensure compliance with green
technology, improve its product requirements.
production volume and related EpET %k - IR E QiR
services BRNEHEEMER -

HNFEERBRNEHNEE
RIS ERMTERES  ZRE
B A RAER RS
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5.4.3 Risk Management 5.4.3 ERERE

In the face of risk management, the Group HERRER  A5EBET —E
has established a stringent and flexible B B BER RS - E¥ATaE
response mechanism. Responding to possible REMRBEN  AFEGHIET
unexpected environmental incidents, the BRBEMHESBERARKIIRE
Group has formulated contingency plans for EHEEEENE RO TEH TS
unexpected environmental incidents and set TABI# I - CAERIR IR R B R T E)
up an emergency response leadership team AR E R E - b -
for environmental incidents handling, and we &R G E R R G N EETE
continue to improve our prevention mechanism KEM FEELAREERE
with a view to providing quick response actions EREBEEERYREZEEEE
to minimize the impact of risks. In addition, SREVIEMEIRE ) o B — RIIBENE
we continue to optimize our risk management RATEENREIE bRk
processes through regular risk assessments FEHZENRERS TERERE
and emergency response drills to ensure that BERBETRERE  RARAITHE
the Group is more resilient in responding to BRI S E RIS T & o fEpLE
climate change. This series of measures have WME AEBEYT —ERBRERE
not only enhanced the Group'’s resilience in BIRRA - AR B RHtEsHE
climate-related matters, but also provided EREHENBERIBOBEREEE
a solid guarantee for the stable operation S - A RE R R &
of the Group in the complex and volatile B ReESEEEEHREPHIER
climate situation, and set an example for the R - BRRENT :

sustainable development of the industry. On
this basis, the Group has established a risk
management system and proactively deployed
countermeasures in key climate-related links
such as production, operation and supply chain
to effectively control and manage climate
risks and opportunities and enhance the
Group's ability to develop steadily in a complex
environment, as described below:

e The Group collects feedback from relevant stakeholders by studying the current trend of climate
change and comparatively analyzing the development status of enterprises in the same industry

Risk o AEERBMAENREEBY - HEHWRITELENZRIAM
identification WERBERNENERRE
JElEE 1l

e Discussing with the business units the type of climate risk, the potential impact on the Group
and opportunities

sk o EEREFEDPEIIENAERROEL  TEHERERNEEYEURMEE

assessment

BREHE

e Formulating specific measures for identified risks and assessment results,continuously monitoring
and evaluating their effectiveness, and continuously optimizing the risk management mechanism
Risk o HHEBAMEBRMITMEAR - IE LS FEEEMTEERR
management W AETEC R R E IR
[\ E TR

e The Group provides disclosure in each annual ESG report on the Company’s response to climate
change in accordance with the IFRS S2 Climate-related Disclosures
Ry - AEEESFEESGHRETHSRBERIREHERMSRE RS L QR EE
ER RARE BN ETTHE
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5.4.4 Metrics and Targets 5.4.4 {EEZEHZ

During the Year, the Group unswervingly
promoted energy saving and emission
reduction, water conservation and
waste reduction, and ensured the steady
implementation of various measures by
formulating detailed action plans. The Group
adhered to the principle of openness and
transparency by proactively disclosing the data
of greenhouse gas (GHG) emission Scope 1
and Scope 2 to enhance the accuracy and
transparency of the data, which not only
demonstrated to the society its achievements
in tackling climate change, but also provided
a solid basis for the formulation of more
scientific emission reduction targets.

The GHG emission of the Group during
operations mainly comes from (i) direct GHG
emission generated from stationary fuel
combustion, fuel consumption of vehicles and
manufacturing processes, etc.; (i) indirect GHG
emission generated from purchased electricity.
In order to effectively collect and audit the data
of GHG, the Group has established a team for
GHG data management, which is comprised
of representatives from different departments.
Representatives from those departments that
are directly involved in emission of GHG are
responsible for identifying the emission sources
of their departments and collecting data.
Representatives from the Financial Department
are responsible for verifying the information
and data while the management is responsible
for supervision and organization of the data
collection process. The GHG emissions data of
Yan Tat Printed Circuits during the Year are set
out in the table below:

REE  RNEBERE N b &
BERHE - E/K ROREE TE - BB
EFANTHE  BERSREE
REZE AKERFLABAR
A BRKEREREHEE -
B — P B - R BRI
EUEE - Bt g R TR SR Ix
LR R - B AHIEER2ER
PEERIR B B K -

AEBRNLEMRERNEERE
TEREOBEEMRRE - R
HBRNRESERNERRER
BEBEIR - (i) SMNEE I &R ) BE TR
ERERBIMW - BBEBWE R
HRERBHE AREREAT
RBFARKERNEEREBREE
T BERERYRAEREH
MEREFIR R B R BRI H BB PI R0 Bt
BRRWESE  VBHAKREE
ZEEMESE EEABRREER
EERGERETIE - AFE - B
EERONEERBHENT
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Greenhouse gas emissions (tonnes/CO,e)’
BERESNE (W —f/tiREE

547.77

37,469.62

Direct GHG emissions (Scope 1) @ Indirect GHG emissions (Scope 2)
HEAEREHK (8E—) RERMEERE RN (HE)
Note: AR
1 The GHG emission data are extracted from The Greenhouse 1 BERENERBERE(EESKR
Gas Verification Report of Yan Tat Printed Circuits 2024. ERER(HRE2024) - EP A
Data included in such report are calculated based on BLBRBRINTHIZEEERBHMRE
the Specification with Guidance for Verification of the (CHBHRERBHRE(LMRERR)
Organization’s Greenhouse Gas Emissions published by the T -

Shenzhen Administration For Market Regulation.
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6.

EMPLOYMENT AND LABOR PRACTICE
6.1 Employment

Staff are the foundation of enterprise development
and the Group strives to provide its employees with
a good working environment to enhance their sense
of belonging, safeguard their rights and interests,
and establish a business platform that conduces
to the development of employees’ talents and the
realization of their values. We continue to protect
the legitimate rights and interests of our employees
by formulating the internal human resources
management procedures in strict compliance with
employment-related laws and regulations, including
but not limited to the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong. Also, we keep attracting
experienced and quality talents and constantly foster
the formation of a harmonious labor relationship.

During the Year, the number of employees of Yan

Tat Printed Circuits of the Group is as follows:

Number of employees
(percentage of employees)

6.

BT AB(BIhL)

BERSIESR

6.1

(34

BTRAEBRRNORE  AEEHHRE
TRERFNIHERFNERETHR
B REETESREVANNETHE
THRNEXTFEUERBTEE - Hf1%&
BB TEREBABAEERE  BIEE
TR EARKNBELEE)  (h
ARKMBESHARNE) (FEILERET
HRE) REBCRREERG) - HIE T AER
ANBREERERF  #EBTAXER
U TEHERAEREERRERNAT « &
BHERBEZRANSERR -

REE AEEREERMHE T AW
B

2024 2023
—E-mE —E-=

Total #Et

By gender picq sl
Male 3
Female z

By employment type RIEEER
Full-time g
Part-time B

By age group RERER
<30 years old <305%
30-50 years old 30-50 3%
>50 years old >50 7%

By region i@
The PRC 2]

724 (100%) 714 (100%)

454 (63%) 436 (61%)

270 (37%) 278 (39%)
724 (100%) 714 (100%)
0 (0%) 0(0%)

143 (20%)
406 (56%)
175 (24%)

139 (20%)
443 (62%)
132 (18%)

724 (100%)

714 (100%)
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During the Year, the employee turnover rate of Yan Tat ' EB KM E TRAL=E
Printed Circuits of the Group is as follows:

2023
Employee turnover rate’ BIRALER" —E-=F
Total #Et 12%
By gender B
Male = 1%
Female = 13%
By age group RERRAR
<30 years old <307% 21%
30-50 years old 30-50 5% 10%
>50 years >50 5% 10%
By region i@
The PRC A 12%
Notes: TR
1 Employee turnover rate is calculated in accordance with 1 B TR AL R TIRBEE 2 PrE 1T BT 8 =3t
Appendix 3: Reporting Guidance on Social KPIs issued by the SRBREBURIZERIES) A E - KNP ERE
Stock Exchange. Employees who resigned during probation BB T RHEER ©
period are not included.
2 As the number of employees under 30 years old is relatively 2 HR30BRAT B TABA LB - AR A
small, the turnover rate of this group is higher compared ERABETZARBE IRKALL RS -
with other group with a similar number of turnover
employees.
6.1.1 Recruitment and Promotion 6.1.1 BEZH
The Group seeks to recruit and nurture AEEREAREESERET
outstanding employees to build an elite team ITEREEN  BEEERIEHRA
and provide talent reserve for enterprise AR Bt MPIBERIRBE
development. In this regard, we identify the MEARF ABEBEMNSHREE
most suitable candidates for each position BMAE - SR BFFEED
based on our internal recruitment and el YR ANERBLHRE
promotion procedures. By the end of each T REBNBES ARBEFH
year, each department shall devise a plan KONEBIREE  BMEEEE BRI
which will be carried out by the human BHLEINE A E - SNEEREEE
resources department to coordinate the FRBARERETMREES - AR
recruitment process. The recruitment of the RIEFEE BBREAAMTHHNERRET -

Group is divided into internal promotion and
external recruitment. We will give priority to
internal promotion to increase promotion
opportunities. External recruitment candidates
being shortlisted are required to attend two
rounds of interviews to ensure that these
candidates have professional competence
necessary for the position.
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6.1.2 Remuneration Management 6.1.2 i EE

In order to enhance enterprise management,
ensure proper and effective execution of each
system of the Company and maintain a normal
working order, we continue to implement
incentive programs to motivate our employees
and cultivate their enthusiasm for work by
rewarding them with bonuses, awards, merits
and promotions.

The Group implements a minimum wage
guarantee system, under which employees’
wages shall not be lower than the local
minimum wage standard. The Group has
a performance appraisal system in place to
review the salary and bonus system annually
based on the performance and training of
employees, so as to provide competitive
salaries and benefits to its employees and offer
incentives based on their performance.

6.1.3 Employee Benefits

The Group contributes to the “Five Insurances
and One Fund” for its employees and provides
them with marriage leave, maternity leave,
sick leave, funeral leave, work injury leave and
other statutory holidays in accordance with
the government'’s regulations. Employees who
have served for one year are entitled to paid
leave.

The Group cares about both physical and
mental health of its employees. To enhance
the sense of belonging of employees to the
enterprise, we provide the following benefits:

o providing fixed meal allowances to all
our employees;

o providing free late night suppers and rest
time for our night-shift employees;

o providing herbal tea and high-
temperature subsidies to our employees
in the hot season;

o having set up an infirmary to provide free
treatments for our employees;

o providing rental and utility subsidies
or provide free accommodation with
air conditioning, hot water, washing
machine, etc. near the factory area for
eligible employees;

o awarding long-term service award,
excellent employee award and innovation
selection award to outstanding and
innovative employees as encouragement;
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3 providing holiday benefits, such as Mid-
Autumn Festival welfare products, Spring
Festival group train tickets and Spring
Festival bonus for employees who stay
behind to work.

Furthermore, our employee dormitory has a
recreation room with table tennis equipment,
library, television room and other leisure areas
for our employees to enrich their lives.

6.1.4 Equal Opportunities

The Group strictly complies with the Labor Law
of the People’s Republic of China, the Labor
Contract Law of the People’s Republic of China
and other relevant requirements, adheres to the
principle of equality, prohibits discrimination,
and does not treat employees differently
based on factors such as gender, age,
ethnicity or religion. In addition to statutory
requirements, the Group has established
procedures to prevent discrimination and
harassment and allow freedom of association,
which prohibit any acts of discrimination
and respect the rights of employees to form
and participate in trade unions and collective
negotiations freely. When employees realize
the existence of discrimination, harassment
and restrictions on freedom of association
(other than legal restrictions), they may file a
complaint with the general manager or the
manager of the human resources department
to effectively protect their rights and interests.
Trade union representatives and trade union
members regularly monitor the Company’s
discrimination, harassment and restrictions on
freedom of association to help management
improve the related situation. If employees are
treated unfairly at work, they may also file an
appeal through the Administrative Measures
for Internal Communication and Complaint
of Employees to seek solutions to the related
issues.

6.1.4
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6.2 Health and Safety 6.2 BEHEHZZE

The Group places its highest priority on the health
and safety of employees. To prevent accidents and
minimize occupational hazards, the Group strictly
abides by the national and local laws and regulations
with regard to labor safety, including but not limited
to the Safety Production Law of the People’s Republic
of China, the Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases,
the Regulation on the Reporting, Investigation
and Handling of Work Safety Accidents and the
Occupational Safety and Health Ordinance of Hong
Kong, to assure the personal safety of employees
and create a safe and hygienic work environment for
all of them.

The Group upholds a “human-oriented, safety-first
and prevention-based” approach for production
safety. In accordance with the relevant laws and
regulations, we require new employees to undergo
a health check and obtain a health certificate before
they start working, while employees in related
positions with safety risks must conduct health
checks on a regular basis to protect them from injury
due to work. If there is any issue identified during the
physical examination of an employee, we will transfer
him/her to another position after being informed to
ensure that he/she can work in a healthy and safe
environment. For positions that may be exposed to
occupational hazards, employees must wear or use
personal protection equipment as required by the
Group's management. To avoid employees’ exposure
to occupational diseases and hazards at work, we
arranged a number of occupational health education
and safety trainings for all our employees during the
Year to raise their awareness and competence of self-
protection. In addition, for the sake of safeguarding
employees’ safety more effectively, we have set up
a safety management committee and designated
safety officers to handle issues such as production
safety management as well as work injuries and
illnesses of our employees for medical treatment.
They are also responsible for optimizing medical
assurance measures and the relevant requirements
on occupational health and safety and are fully in
charge of labor safety and hygienic matters in the
entire factory area. In order to safeguard the safety
and health of its employees, in 2024, the Group
arranged for a third-party testing organization to
conduct inspection on the workshops and posts that
might be affected by occupational disease hazards at
workplaces for its Yan Tat Printed Circuits (Shenzhen)
Co., Ltd., and the test results showed that they
complied with the limit values stipulated under
existing regulations and standards.
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The Group has implemented a safety management
accountability system to ensure production safety.
Operators must follow instructions while working,
operate the production process according to
operating procedures and methods guided by
technicians, keep the working environment tidy and
prevent accidents from happening. The Group also
requires that large-scale machinery and equipment
or machines with hazards must be installed with
safety protection facilities, and protection pipes must
be added to electrical wires. The Group regularly
inspects and maintains the machines. When a
malfunction occurs, employees must report to
repairers on a timely basis to effectively eliminate any
potential safety hazards. The Group also stipulates
that employees in special positions must have
received relevant professional trainings and obtained
certificates, such as electrician certificates, boiler
work certificates or highly toxic chemical safety
management job certificates before they can formally
work to ensure those employees possess relevant
capabilities and safety knowledge.

Hazardous chemicals need to be used in the
production process of PCBs. In order to strengthen
the safety management of hazardous chemicals, the
Group has formulated a safety management system
for hazardous chemicals which requires all chemicals
to be accompanied with chemical safety technical
specifications provided by suppliers and all packages
to comply with the packaging safety requirements
for dangerous chemicals to strengthen the
management of hazardous chemicals. Meanwhile,
the Group has also implemented and complied with
the relevant RoHS requirements to reduce the use of
harmful ingredients and minimize employees’ safety
risks at work.

During the Year, the Group recorded 133 working
days lost due to work-related injury and there was
no work-related fatality for the past 3 years.

AREETRE2EEEMES - UWRELE
ZE - BREBETRHRVAERETR
BRERFRRMBREH T EREE
ERETERRER BB ERE
4o RAEETBERAKBRBER TR
MR RD AL R L2 #RE - MER
AMEREE - NEBESTEHHHIET
BERRE  EREHERETAKKR
& UBRHRLERE - AEBTEE
R E THARBREEEEIL
MGEE  NEIRE PEIERBIE(L
Emc2ERE LEE STAERTE N
REE T ABAERMEE N ELT 2 HH -

PCBMAEEBREFFEACRILER A
maEERt2RNEE2ERE  AEBEGHITE
TRERrERLTEEHE  BXma1l
ERHENEHEFRENELERLSE
RiTSRAEREREFTALEBRARE
ZEER UNEERIEERNERE - [
B ANEE T REHNRHSH AR E
koORADEREERD - BREE I IEMN
TERE -

NEE > REBREISEBANIIEREA
133K MiBEIFHEERTTHREN -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2024



Environmental, Social and Governance Report
RIE - HERERRE

6.3 Development and Training 6.3 BERIZI

The Group pays constant attention to the growth
and development of its employees and is committed
to realizing their values. The Group conducts surveys
on the training needs of its employees based on
its annual operation plans and objectives, and
tailors an annual training program for them with
reference to the survey results across departments.
We implement employee training policies constantly
to fulfill the strategic development needs of the
Group's talent structure. The Group records the
training projects, time, hours and assessment
results as a basis for promotions and transfers of
its employees. We offer comprehensive training
resources and learning environment, and provide all
our employees with orientation, pre-job, on-the-job
and specialized trainings. The Group provides pre-
employment trainings for new employees, including
trainings on fundamental knowledge such as
company introduction, rules and regulations systems,
fire safety, production safety, vocational skills and
environmental protection management system, so
that employees can know more about the corporate
culture and systems. At the same time, all our new
employees or internally transferred technicians must
receive pre-job and on-the-job trainings for at least
two days to master working techniques and skills
and adapt to work quickly.

In order to enhance the working capability of our
staff, the Group provides in-house training on
various topics for our serving staff. During the
Year, we provided a total of 48 thematic training
programmes in seven core areas for our employees.
The contents of the training programmes included
production safety and occupational health,
quality management, environmental and energy
management, supply chain and customer service,
legal compliance, professional skills upgrading and
production and operation management, etc. The
programmes aimed to comprehensively enhance
the professionalism of our staff and strengthen their
awareness of compliance, so as to strengthen the
overall operational efficiency of the enterprise and
its competitiveness in the market. After trainings,
the Group will conduct a written, oral or on-site
assessment to retrain the unqualified, so as to
ensure employees are equipped with the knowledge
provided during the training and promote their
growth, thereby optimizing the operation of the
Group.
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The training materials of the Group are prepared by RNEE w35 IIHM B B —E AR E K
employees with certain experience and qualifications, B ITMRE - BiEELEEEEENFEAL
including job operation instructions and basic job BERBIERES  UEREDEME TS
operation skills, so as to help other employees to B RO IERREREIERE - BRT
learn effectively, reduce work errors and improve AEREFISN - HAF e E) 8 T2 85N 0%
work efficiency. Apart from internal trainings, we Al o REEREHEEER - LUHHETISR
also encourage employees to participate in external MINEBIFANRIZE 2 B - S THEM
trainings. The Group provides study allowances to BT R - AR EERFPREFED -
subsidize the cost of employees’ participation in REEF - AEBHBEIXIERAT :

external training courses, which not only enhances
their professional knowledge and skills, but also
enables the Group to maintain its advantages
in competition. During the Year, the training of
employees of the Group is as follows:

2024 2023
Average training hours per employee &N ETFHEZIIEH
(percentage of trained employee)’ (ZIEITFEDLE)? —E-NE —E-=%F
Total 5T 20 (100%) 20 (100%)
By gender =R
Male 5 22 (100%) 22 (100%)
Female 1°g 16 (100%) 16 (100%)
By employee category ZE TR
Senior executive officer SHETERAE 24 (100%) 24 (100%)
Technical staff FiTAB 18 (100%) 18 (100%)
Executive management THEBABR 30 (100%) 30 (100%)
Production staff HEAB 18 (100%) 18 (100%)
Note: R -
1 The percentage of trained employees is calculated in 1 BT E D IR EE R AT TR B 8% =4t
accordance with Appendix 3: Reporting Guidance on Social SRR RIS IEE RIS )5t HE o

KPIs issued by the Stock Exchange.
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6.4 Labor Standards 6.4 TR

The Group has strictly observed the Labor Law of
the People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong against practices of forced
labor and employment of child labor. To comply
with the relevant requirements, the human resources
department of the Group has stringently followed
the human resources management procedures
by collecting educational certifications and health
certificates of job applicants for their assessments
to ensure that they can be lawfully employed. No
follow-up recruitment procedures will be processed
unless all verifications are duly completed. Job
applicants are required to provide identification
documents to the human resources department
during interview to confirm that those applicants
have reached the legal working age, so as to avoid
hiring child labor by mistake. A new employee
needs to sign a labor contract, which clearly sets out
the scope of work, working hours, remuneration
benefits and other information to prevent forced
labor. If child labor or forced labor is found, we
will immediately terminate employment, conduct
an investigation to identify any system loopholes,
and implement remedial measures to prevent the
reoccurrence of incidents. When an employee
submits a resignation application, the department
manager of the employee and the human resources
department will meet with the employee face-to-
face to figure out the reason for his/her resignation,
terminate the contract and pay the remaining salary
as required by laws and regulations.

We care about the work-life balance of our
employees. We clearly inform employees of their
working hours and rest time when they are hired.
If overtime work is required, we will ensure that
it is arranged under all regulations of the labor
department and pay for it according to law. All
overtime work beyond the statutory working hours
shall be applied by the employees themselves, and
they have the right to refuse any action that forces
the extension of working hours.
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COMMUNITY INVESTMENT

The Group always adheres to the philosophy of “What
is taken from the community will be used for the
community”. While promoting economic development,
the Group actively fulfills its corporate social responsibility
and contributes to the community by participating in a
series of public welfare activities and making investment to
community. The Group actively supports the development
of youth talents in the Greater Bay Area and regards it
as an important driving force for social progress. During
the Year, we donated HK$50,000 to the Hong Kong-
Shenzhen Youth Association and the Hong Kong Youth
Development Alliance, in the hope of creating resources
and opportunities for more young talents in the region,
helping them to enhance their skills and broaden their
horizons, so that they can better integrate into society and
realize their personal values. We believe that through our
continuous efforts, we will be able to create opportunities
for more groups, promote social progress and demonstrate
our corporate social value and commitment.

HERE

AREBBERFT TMZNEE - AZRNEE ]/
B ARSSEEROFR  BiRETREM
SEM BB RN RBEH I EIRE D ET
g AEERBIPFRNERTFASER  BH
BRESHESNERE N - SFRMAEE
R BEEREREATFERBBERRAET
B HEREMEZNEF AT AEEIREK
g BRI e MEREE - EmEFit
BAM ST ERBEAEE - HMBEE  BRESE
BT RARESEHERIEHKS  HBHeE
¥ HREOFNHHEEESEEE -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2024




Environmental, Social and Governance Report
RIE - HERERRE

8. APPENDIX: ENVIRONMENTAL, SOCIAL AND 8. [i# : (BRE - £ ERERKEEIDR

GOVERNANCE REPORTING GUIDE CONTENT AEL|

INDEX

ESG key performance Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESGBARENIERE Bt B TEAZRR =g

A. ENVIRONMENTAL
BRE

A1 Emissions

B
General Information on: Emissions 24-31
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
—MRIXEE BRBERKAEREBEN - MKRTHEEES - BF Y
MEEEEYNELESH
@ BE: R
(b) ETFHETABEAZENHEBERZ LRI
B -
A1.1 The types of emissions and respective emissions data. ~ Emissions: Sewage 24-31
Treatment; Greenhouse Gas
and Exhaust Emissions
PR R R AR HE B R o e - J5KEIR RE
FUAS N BE SRR AR
A1.2 Direct (Scope 1) and indirect (Scope 2) greenhouse gas Emissions: Greenhouse Gas 48
emissions in total and intensity. and Exhaust Emissions
B (8BE) RpRMEE (BE2)A=RBEHNE Y AERBRER
REE - PR
A1.3 Total hazardous waste produced and intensity. Emissions: Waste disposal 26
FEAEEEEMHEEREE - B EEMRE
Al.4 Total non-hazardous waste produced and intensity. Emissions: Waste disposal 26
FEAREEEMHEEREE PR BEEVRE
A1.5 Description of emission target(s) set and steps taken to  Emissions: Sewage 24-31
achieve them. treatment; Greenhouse Gas
and Exhaust Emissions
B PTET S A BE i E B R R AERE L BIZRATERIA B - KR R=E
g RN ERIER
Al1.6 Description of how hazardous and non-hazardous Emissions: Waste disposal 25-27

wastes are handled, and a description of reduction

target(s) set and steps taken to achieve them.
HEBEEREEEZEYN L - REAFTRIE Y BEEVERE
BEER R R AEDE L B IEFIRIE 5 o
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG R ERIER Bt 8 TEAZRE =g
A2 Use of Resources
BIRERA
General Policies on the efficient use of resources. Use of Resources 32-36
Disclosure
— MR EE BREAERNBEE - &R {E
A2.1 Direct and/or indirect energy consumption by type in Use of Resources 32
total and intensity.
RERESHNERER SHEEEEEEREE - EIREA
A2.2 Water consumption in total and intensity. Use of Resources 32
BFEKEREE - &R {E
A2.3 Description of energy use efficiency target(s) set and Use of Resources: Energy 33-36
steps taken to achieve them. Management; Green Office;
HAPTRT I BVEE IR A B IR R RER S L B R BIRIER : BUREIR : 4%
REREY ZBE - (287N
A2.4 Description of whether there is any issue in sourcing Use of Resources 35
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
HSKEGE A KR ERI A EARE - URAEIZHA BIRER
KR e B AR R RS L B IR ERERA P 5 -
A2.5 Total packaging material used for finished products Use of Resources 32

and with reference to per unit produced.

MR EEMHNEERBLEEEMHGE - BIRER

A3 The Environment and Natural Resources

RERAAER
General Policies on minimising the issuer’s significant impact on Use of Resources; Protecting 37-38
Disclosure the environment and natural resources. the Environment and
Preventing Environmental
Incidents; Tackling Climate
Change
—MRIRE BRBITAHRBERAAEREXNEALENIE - BREA  RERFHER
REWTE  EH R
it
A3.1 Description of the significant impacts of activities on Use of Resources; Protecting 39-41
the environment and natural resources and the actions the Environment and
taken to manage them. Preventing Environmental
Incidents; Tackling Climate
Change
MO EBFRDHERIBEARAAERNERZEREHRR BREM - RERFERIR
ERAMTENTE - BERWIER R RIRE
it
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIER Bt B TEAZRR =g
A4 Climate Change
AIRE L
General Policies on identification and mitigation of significant ~ Tackling Climate Change 42-45
Disclosure climate-related issues which have impacted, and those
which may impact, the issuer.
— MR EE BRI REHEE R EHBETAEEXENERR BHREE
1=EEEEEUE
A4.1 Description of the significant climate-related issues Tackling Climate Change 46-48
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
HME R RATREEHBETAEEAFENERNREER BHRKRE
FH - REHTE -
B. SOCIAL
HE
B1 Employment
(=
General Information on: Employment 49-52
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
— MR R BAEM kAR  BEREA  TERKE - BRE T EE
SHe - Zalt REBESUAREMFEREN
@@ Bk
(b) BEFHETABEAZENEBZERRRIIN
B o
B1.1 Total workforce by gender, employment type, age Employment 49
group and geographical region.
R EREE - FiRENERESHNESEE - ERF
B1.2 Employee turnover rate by gender, age group and Employment 50

geographical region.

IR - FRARIRILE B D IR B R E - i
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESG B ERUEZR Bt =8 TEAZRA B
B2 Health and safety
[EE e
General Information on: Health and safety 53-54
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
— MR ER FRREZ2TERERRERE#EBELEET BREZS
Hy :
(@ HE: Rk
(b) ETFHEITABEAZENHEBEERBRIID
AR o
B2.1 Number and rate of work-related fatalities occurred in  Health and safety 54
each of the past three years.
BEZFEFAITUHHABRKILE - [
B2.2 Lost days due to work injury. Health and safety 54
EIBEAIIEHE - fEEEL 2
B2.3 Description of occupational health and safety measures Health and safety 53-54
adopted, and how they are implemented and
monitored.
HAPAER AN B R R R L 2 - ARBRERITR BREZS
ERAE -
B3 Development and
Training
EEYeEE
General Policies on improving employees’ knowledge and skills  Development and Training ~ 55-56
Disclosure for discharging duties at work. Description of training
activities.
— MR EE BRRAESBTIIEBENANB R RENEE - BFRRE
MIEIESD -
B3.1 The percentage of employees trained by gender and Development and Training 56
employee category.
R REERRESNZIEEB DL © BRERIE
B3.2 The average training hours completed per employee by Development and Training 56

gender and employee category.
RUBIREEEMNES -  BEEET
8 o

(YT

R LA
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRENIEZE Bt B TEAZRR =g
B4 Labor Standards
B TR
General Information on: Labor Standards 57
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labor.
— MR BRAIEE T o8 m4 TH ¢ 4 T AR
(@ BE: R
(b) ETFHETABEAZENBEBERE KRN
&R -
B4.1 Description of measures to review employment Labor Standards 57
practices to avoid child and forced labor.
AR ST B E P R e AR R B T K& H| 45 T - 4T AR
B4.2 Description of steps taken to eliminate such practices  Labor Standards 57

when discovered.

R ERRZ RSN EREBBERAMRBRO LR - S TER|

B5 Supply Chain

Management
HrEEER
General Policies on managing environmental and social risks of = Supply Chain Management  14-18
Disclosure supply chain.
— MR EIR MRS IRIE It g BIRBUR HrEEER
B5.1 Number of suppliers by geographical region. Supply Chain Management 18
e D HEREE - s
B5.2 Description of practices relating to engaging suppliers,  Supply Chain Management  14-17
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
HAERERHEENEN  mERTEBENNMH HEEER
JERIERE - LARMBEARITRERTE -
B5.3 Description of practices used to identify environmental ~ Supply Chain Management  14-17
and social risks along the supply chain, and how they
are implemented and monitored.
M E BN EEGHERGNRERESRARNE HEEER
Bl - ARARRAETT R EERR 0% -
B5.4 Description of practices used to promote Supply Chain Management  17-18

environmentally preferable products and services when

selecting suppliers, and how they are implemented and

monitored.

M EREHERRRESARRERKRFHIE  HERER
Bl - ARMRARITREE R 7% -
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG B ERUEZR Bt 8 TEAZRE B
B6 Product
Responsibility
EmEE
General Information on: Product Responsibility 19-22
Disclosure (@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to products
and services provided and methods of redress.

— MR EE BRAFRMHERNRBOEERZE  BE B8k EmEE
FLEEE AR T AN
(@ BE: Rk
(b) ETFHEITABEAZENEBERRBRIID
B6.1 Percentage of total products sold or shipped subject to  Product Responsibility 19

recalls for safety and health reasons.
BEENEErERAHTEALEEEREAMARDNK EREMF
BB -

B6.2 Number of products and service related complaints Product Responsibility 20-21
received and how they are dealt with.

BRBNEmMRFHRFEE AREETTE - EmAE

B6.3 Description of practices relating to observing and Product Responsibility: 21-22
protecting intellectual property rights. Intellectual Property Rights
and
Protection of Privacy
T B T T ARPR AN RE S BARVIE ) o EmEE AEERNE
N3
B6.4 Description of quality assurance process and product Product Responsibility: 19-21
recall procedures. Testing and Examination;
Customers’ Feedback
S 2 RFIBIEREDBBIKIER o EmBE  miREAH
EFER
B6.5 Description of consumer data protection and Product Responsibility: 21-22
privacy policies, and how they are implemented and Intellectual Property Rights
monitored. and Protection of Privacy
B BB BRMRERALBECR - UAREBRITRE EmEE: NHERRRE
BIE - NS
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIER Bt B TEAZRR =g
B7 Anti-corruption
RES
General Information on: Anti-corruption 22-23
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering prevention.
— MR BHYIERRRE - R - BEFRARER ¢ k&S
@ BE: X
(b) BETFHETABEATENHBERZ LRI
&R o
B7.1 Number of concluded legal cases regarding corrupt Anti-corruption 22-23
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERBAAHETAXHESEREVEEENETHF RES
ARMEBE MFAER -
B7.2 Description of preventive measures and whistle-blowing Anti-corruption 22-23
procedures, how they are implemented and monitored.
P R B WER - URBERTRER T RES
B7.3 Description of anti-corruption training provided to Anti-corruption 22-23
directors and staff.
HtmESERE TRENREFE - R&S
B8 Community
Investment
rRIRE
General Policies on community engagement to understand ~ Community Investment 58
Disclosure the needs of the communities where the issuer

operates and to ensure its activities take into
consideration the communities” interests.

— MR ERANMRSERBEBETASENTHENFTEN HEEE
BREERETDEEEBHLERNZOBUR

B8.1 Focus areas of contribution. Community Investment 58
BT EEAES - HEREE
B8.2 Resources contributed to the focus area. This community investment -

does not involve
contribution of resources.

EEFHBAEAEIR - AtREENSREAE
IR o
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SHINEWING

Sustainability Advisory Services Limited
17/F, Leighton Centre, 77 Leighton Road,

BB A B R E AR AR AR
BATREEIRET T
FEEERLT71E

Causeway Bay, Hong Kong

VERIFICATION STATEMENT

SHINEWING Sustainability Advisory Services Limited (“SHINEWING
Sustainability”) has been engaged by Yan Tat Group Holdings
Limited (stock code: 1480) and its subsidiaries (collectively referred
to as “Yan Tat”) to undertake an independent verification on
Environmental, Social and Governance Report 2024 (“ESG Report”).
The ESG Report set out the environmental and social performance
of the Yan Tat from 1 January 2024 to 31 December 2024; and has
been prepared in accordance with the requirements of Appendix C2
— “Environmental, Social and Governance Reporting Guide” of the
“Rules Governing the Listing of Securities” of the Stock Exchange of
Hong Kong (“ESG Reporting Guide”).

Objective

This independent verification statement is solely for the use of the
stakeholders and management personnel of Yan Tat. The statement
has been prepared in English and Chinese versions. Should there be
any discrepancies between these versions, the Chinese version shall
prevail.

Responsibilities of Yan Tat

Yan Tat is responsible for the data collection, calculation, making
estimates and preparation of the ESG Report. Yan Tat is also
responsible for implementing sound internal control procedures to
ensure the content and presentation of the ESG Report are free from
material errors.

Responsibilities of SHINEWING Sustainability
SHINEWING sustainability is responsible to provide an independent
verification statement to stakeholders based on the scope and
methodology described. We do not assume responsibility or accept
liability to any other person for the contents of this report.

Independence

SHINEWING Sustainability is independent of Yan Tat. There is no
relationship between SHINEWING Sustainability and Yan Tat beyond
the contractual agreement for providing the verification service.

BERH

EXRTHBAKEERZARBAER DB (EXTTE
AREEREREEEZERARAR (RERSR
1480) EREMB AR (A [RE] R HE-F
TOERR - e REARE ([ESGHE ) EITEL
52 o RESGHREHI TREAE T _WF—HA—H
EECMF+ A=+ RHPENRENMTSER
HRBEEEBAX M BERDACE S ETRR)HER
QORI - g REAREES) ([ESGHREESI)H

B
ABUBREBREHRBESNENEEARBER - K
B P RXMERSE o iR RAF EMERE -
BRATR RA B ZE -

RERERE

BEABRESGHRENBEBNKSE 718  HEMEHR -
BEtwARERBENAIZHIRRF - UHERESGH
EHABTMRATFEEAHR

ERATBAUFEERREME

ST AR BB R A BRIBATREEMIDER D
ERUBURTER - RAMTIHAREOAR - §f
EREMALTBERFBEREE -

Bt

EXTRHNBRE RS BLNEE - BRRESHITHAY
BHER - EXRITEEREZRWLBEEFERE KT
B% TR O B B ARG B S RO B AR o
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Inherent Limitation

The absence of a significant body of established practice on which to
draw to evaluate and measure non-financial information allows for
different, but acceptable, measures and measurement techniques
and can affect comparability between entities. Further, greenhouse
gas quantification is subject to inherent uncertainty because of
incomplete scientific knowledge used to determine emissions factors
and the values needed to combine emissions of different gases.

Scope

The scope of the verification statement is limited to the data and
information in the ESG Report. Yan Tat selected several specified
performance information in the ESG Report for the verification
purpose, which included the Scope 1&2 greenhouse gases', use of
resources data? (collectively referred to as “Specified Performance
Information”) set out in the ESG Report.

Methodology

The verification is with reference to (i) AAT000AS v3, Type 2
Engagement and Moderate Level of Assurance; (ii) ESG Reporting
Guide; and (iii) SHINEWING Sustainability Procedures of Verification
on ESG and Sustainability Report.

Within the scope of our work, SHINEWING Sustainability performed
amongst others the following procedures:

o Review the preparation process of the ESG Report, including
stakeholders engagement and materiality assessment.

o Verify the system and process of collection, analysis and
reporting of selected data.

o Interview the manager responsible for sustainability
performance and data collection.

o Verify the samples of the representative data and information
selected, including review on conversion data and calculation
as well as inspect the original data and supporting evidence of
the data selected during the verification process.

o Assess whether the preparation of the ESG Report by Yan
Tat responded to the principles of Inclusivity, Materiality,
Responsiveness, and Impact as defined in the AAT000AS v3.

& 4 PR %l

HRIEF B ER KRB RRARMBERRTHMER
REE - MU RES BRI RO RMETERM - 3
SR ERAMBBORILNE - 1IN ERRETHED
BB TR A IAREE A TRR ) BERE F
HEE - iR EREHIMNELCTER BN T EE
M o

EiE
BREEEANESEERNESGIRENEIEMER - BiE
EESGREPETZHEETERER#EITRE - H
BIEESGRERY HAEE 1822 EREH REE"
BREREER2 (5 [FEERER ] -

b7

I RER B S22 ()AAT000AS v3 ~ F 28R 2 HENFHE
ZMEERE ; (DESGHEED] ¢ LA&(mM:ﬂQika%
BERENESG MAIFERRRENZERERER -

ERMNTHEEERN - SEXOBABEEREIERT
TATREF

. BBEGHEEMEE  BERHESRNEE
RS -
. BREKE STARBETHENORMHARE -

o HAFWRAERRERMBIBRENABET

B
J REETHRRMEBENEEEE  BIEHER
HRBRNFENEZ L/{)SHAE" FEE T IEES

[RIG 8 A F R

. THEEERBRESG RE B RTA AAT000AS v3

RPEENERL  BEEY  EEENZENR
Hl

Notes: AR
1 Refer to Greenhouse Gas (“GHG") Emissions Section of the ESG Report : 1 B2HESG MEREREHNER  BEREBHENESIR
Data of Greenhouse Gas Emission
2 Refer to Use of Resources Section of the ESG Report: Data of Resources Use 2 HRMESG MEBIREAEE : EIRMERHBIR
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Conclusion

With reference to the AAT000AS v3 principles of Inclusivity,
Materiality, Responsiveness and Impact, our conclusions are as
follows:

Inclusivity: Yan Tat has identified its key stakeholders,
communicated with them on an ongoing basis through various
means, and understood their expectations and concerns. On
this basis, Yan Tat also formulates its policies with due regard
to the expectations of and the impact on key stakeholders.

Materiality: Based on the expectations and concerns of key
stakeholders, Yan Tat identifies materiality issues through
appropriate methodologies, taking into account its industry
characteristics, legal and regulatory requirements, and external
economic and social impacts, etc. Yan Tat also discloses the
methodology, process and results of materiality assessment in
the ESG report.

Responsiveness: Yan Tat has established channels for its
stakeholders to understand their concerns and expectations.
Meanwhile, through the ESG Report, Yan Tat has disclosed
corporate sustainability strategies, management systems,
management key points, key stakeholder participation
activities as well as major sustainability development related
issues to respond to key stakeholders.

Impact: Yan Tat has considered and evaluated its impacts and
realised its impacts on stakeholders, so as to make a more
effective decision-making and result-based management
within the organisation.

Specified Performance Information: Based on the procedures
that SHINEWING Sustainability has performed and the
evidence we have obtained, no specific issue has come to
our attention that causes us to believe that the Specified
Performance Information selected in the ESG Report is not
accurate or non-compliance with the basis of preparation as
set out in the ESG Report.

About SHINEWING Sustainability

SHINEWING Sustainability has studied,

standardized and

verified corporate environmental performance data since 2016.
SHINEWING's Sustainability team possesses relevant professional
technical capability and experience. The relevant personnel received
professional training regarding sustainability standards such as
GRI Sustainability Reporting Standards issued by Global Reporting
Initiative, AATO00AS v3, ESG Reporting Guide, ISO 14064 and
PAS2600.

SHINEWING Sustainability Advisory Services Limited
Hong Kong
24 April 2025
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