MEBIARSTERRINHEIRZO

CHINA CINDA ASSET MANAGEMENT CO., LTD.

Z

(EREARAEMEFMAIINRADERAR)

(A joint stock company incorporated in the People’s Republic of China with limited liability)
B&{24X5% (Stock code): 01359

{B5chRBR121X9% (Preference Shares Stock Code): 04621

=
Y [ Y [ S o S

T o o,
R O T Y o o e,
TR, N, TR, TP, o, s, Yo o Y,
o s s s i s o A
-,

2024

HEEE (ESG) H®S

Corporate Social
Responsibility (ESG)Report



Sk
CONTENTS

02 EFERNH

04 2024 FHEEERMERN
04 $1E:EA

06 R T

U1

RER
GOVERNANCE

12 i AEaE
15 EREHEE
16 HEREEE

.4 &

W o &

Eh oj o
P INEDY RlA

Mnn

P 8%

60  #m3EHPA
62  ESG REESINBRS]
65 EERME




02 08

HeERm IRIRR
ENVIRONMENT

24 BhEEfREEER 50 [FEESmIERENK
33 RUERRE 51 KBTRARTE
38 HWFEIME 55 iR REEE

44 IEERERAL

A

20"
19" pec
II'II'I




N\\J

02

MEESIA

CHINA CINDA

2024 EHE (ESG) ]|E

EERME 2024 FiESERREN

ESERNH

2024 E2FHPEMRI 75 BE, NEFEH
BIERMIL 25 BF, FREEELEEME
MW_+AKM-+E_H. =heoi,
ANBERREHETEZE. PREFT
EGEEH, BITESHIENBUAE. A
R, BIEERNEFER, R THEEL
g MEXE L IEEE B, REX
5x, BRpBHAREMER, REE
BKE, RERTEEMSEE, EHE
ERIFMIRIE. HE&REA (ESG) &Y,
BB ETEaEEERE,

SR1ETER
EEE
hEfSEEEEERHERAT



=G| RAR T TR

BiHH2R1E, FESHEERRE, 2H5HM0/M
MENEMIFNeE®EE, BT EHERER
RR), RUBENBERANFTELBHRRMS, KHE
MEERMANRBERRIRE. BERITRENE
ME, B2EBRBHEEE, RBANERNEKT,
st T8 (5% MAE, 5T&E ESG B, @R
FHAIERES], EMBREENSEELRE, RE(D
ERE) TRELHATKE .

BFEREsRE, RARBERETEN. BT
MARBET EM, WERITAREEBR 2,000
27T, FIEIER 50%, #EBRFTHIZETMAIL
RO BESRENNEE, MAF/NEREE. B
WE. MHRFESSERBREALRLENE,
AEETEARERAMRAREEEMIE. &
BMrER TERAXE] , EMHBEERER
LiRF. ARG EER M EEXE RAEERRAE
RE2FHEFEERT, REERCEENRY
eFt, &Y 2024 EEENREBBREIHT
1% TREHE TOP 201 -

BREREL, BFERAEEXEE, HER
ft TERHRL RBES, EHEERBEE,
IHRRBRE, B8 T+E "+ GEEHE. M
RAITTI BEEN. [3+8) ITEEEEHEED,
HEREERREEEESR, THELERRF
BEER, REMNFEELENERBLRE,
BEXiEER P ED, FERAZPREMRE.

HER RIER iE=3

BiEUASTE, #HETHATERRNR, BT
TABET, BRBEM AFES, R
BERMAL f#EE, BEXBEELIRE. 1
RIVEGIEINFR LR T S EE 2,160 8747,
FERARSEIEXRERNNGEETEE. EHRH
DZET, REEEIGEED, 5h5 HERE
. B EA. RRIEH FEEXK, FE MR
LTr BEREE B CERIFIFRE,
FHEIRIRR Bl B TR BRI B R,

B aiRE, (REER N8 BF. BT
BRRES, BRERNREENL, B M€
BiR, BENKHERERGRE, FHEREX
HeEll, 2HRBReTHRFGER, 88K
BEmMEE, HMFEEERAXETNTEEE,
EMAEERRBFARMERFLE, FEEE
EERRER, ZBETRWMML, REZET
B,

ERARIL, WHBRHIEREARFER. B
UARABFLONERBR, U ITEIR &5
#5148, ROBETRMED, REESERNE,
BRANBHEZ 231287, ARZER. 251
WEKES, JEREREREMR AL RE
BRI, BBRARSZTAGER, HBETIR
BERRT, AHHER. AEPEFRAAT
SRABEZ XN

TMAE, KRKATHL, 2025 FRL2EEMEBEEN _+E=12FeNARE—F, & THH) RE
WEZEM I+ah) REFEZ2F, TEADBELNFEUHIEENEE—F, PREEEERANEE
BETPHREATEREHEEIRERN, BEMREMNERES, THBRTIMREEHREE, ENE
FIRBERCSENENENHEESRIBENERRA, FERBEEHENIREIFHERRE, HERME
BaMPREARKLEREENE!

03



D\ s

EEREGH 2024 Fi EREMBER

2024 FH G EERATRERY

® HE =
wR a

o

=

EEMSS

16,389.60wx

BRRRER

16.75%

0

(4
4K
A\

(

BB QERRFNE

30.36 =

B
IEp
|

(PERME) TRELEHABKE)

2024 EEENKERBRENHHTE TSRS TOP 201

2024 FHRERERETHHBERGBA 50 38

FTHEPEEEESURE FEEDEE

LBESRG 2024 £E EEESUEBEFEREAN TEEEFURAIMEBESIEA BR
FETHEARK S BEHIBTHE

o O A ON =

04 2024 x&EE (ESG) 8



EREE AR RIER HER RIER B

& o

A

BERREE—HREE BERBEEHE _AIGE

1 y 26 3 e — S {Lhik y 7 5 9 WA — S L hix

/ 4

"fl’

= 2
=
A ERREMERE L HRES

14,296 2,312 =~

BREM ESG HEFETE T&(E ESG SRR
8 BETEEMERIFAE IEBAAE [GFAIEE—FE)
(2024 PEBIEERIAFTRE) [FERERIFEREG
10 FEIRITRBERTE EBEH FHEE
N (FESRITRR®R) (&5 - EREEEEEEH ]
12 RMEE TSR « B ESREBEGRLEAR) RikEmEEaR

05



D\ s

ilREs A

YNCIL

2ERE 3RFTAA

33=
a

£EET

1.4 =4

06 2024 H&EE (ESG) 8

EEREGH 2024 FHEEERMBEN

KRBV SHPREEEEEERRMIN199F 48,
RREEBRAE, ZERCESHEAR. HEZRER
SE. HPEARTNREERAFERMALNER
THREEEENT, 201056 8, REAGEEEEER
BIERNHBRNBIERTE. 2012F 48, shELEMT
GRERESIEEE. UBSAG. FEEXIZRERATM
BITIRITSUREERIREE. 2013F 128, £&BH
BRSREREBE LT, HABEREEEBREERTIZHN
PETHMEEEEAF.

REAFEXBEREFIREELEXRBNERRBERS,
HPRREELERZUER. ARTLERE 33 RS
NE, ENMNEBES I REEXEENUSEIREE
KENMEMBBREBHTEFRR, SEEFRRRT
BRAF. EERFRNBMRAE. PREEBEBRET
BREEAR. EEEREERNBMRATE. FREE (F
B) ERERAE. EEREFRAE. EEMERD
BRAE. EEEFEEARAE. PHEEERER
BERE, EEETN 148 Ao

T U, O, T, Y, e, o, e o,




HERA RARSEEFI RIER HER RIER RS

NEEBERIBIE

BEEREEEY
FESE
EEg — ERY ————— EAREEERg
‘ REHFHEEY
MM SEHEEY
| EHSBEEESY
HBENSENBBEEEY
EEGHAE — — e S
— BEEMAE RiIEETEEY
HEEMAE HRESESS
5T ER SREEE ———————— HEEAEEZRET
BBz EREEESE
E3- i EEREEEESY
ERMSIEERSED ErhigEsEse
= A —30
BERER 8
BigE A =50
BB S FEEA AT LD RE
Hemisg KEDRF WD NE
T AREBERFI LS EESL)
EEEEL WS AT RN AT
sEqRER NEHARE ERES XA
P BEDAT) BEDRE
AREE EMDRE BEEHRTE
HEIRED BREIH AT 71143 A %)
A E IR SRE] —_ Fi/nAT BMAATE
= B EEEBRAAT EFEHRTE
sEEtEg IERDRE PREGDAE]
A I AT) HED AT
EGE RHHRE HEHRE
TeTHES BESRA BEEHNE
IS RE HEBHAR
LWERA AT BRI
EEREITERAT ARALH
SEHFRBBERAT

FEEABEREEEREELAR
EETRAERNERARE
HEfEE (F8) TREMRAE
BEERERRAR

FAT

07



D\ s

EEREGH 2024 FHEEERREN

15 37414

@

BITHREF e SR

WETE, TEKe
IAZEERF], RHEREE
REFR, F3I0LF
STIERUHT, AIREME
wEGHR, FEAfFIES

©-

ABER W EERER
AT PR SRS
R RASRERIR
AETERERTA
AU RIEEREE

08 20243tE=EE (ESC) HaE



=) RARFAM SRR HER RIER iE=3

RS

IEEEEEN SRR 2 mhe
BExmABROBFHIRATRESR

9 HEARES

@ ZioMBEER KRERE: THER. WEsHE
A BSES: BAEL. FiEEH
Y /- \ RPES: FMERN. BAAL

i B Ui Al AES: THES. THEE
EEES: WERE. BESN
AFER: AREA. BABH
BEES: MRS, DHORE
EBES: BAET. MEES

@ SEENRES

XKL WXEL. fSEE

Q EEEFX

BEEH. BHER. SR

09



-
V-
VO L1

S D Y i



pE) ]
GOVERNANCE

12 IR RERE
15 EEREHREE
16 HEREEE

ak




D\ s

EEENE 2024 EM B EERIBEN
e I\
g, MBATEA
EE’\JEE—Q NEEREBIFEH ST ENSEEE, BREMEES
— = T FARECRREE T FRAEAERM R,
iﬁiﬁﬂ ﬁ?ﬁﬁ*ﬁ%mﬂé’ iEE CRANB A CERELERBNENERNEERIR

B 'ME—-—UEZ) , AxER/REARIEMBERN
BE, BEEEZEENRALGERRERTD, BEFRE
EPEFETRER K.

A I ‘ % 4 4
- | rl W . _b IIL
ATIER 2024 FhERAEET(FE

12 2024 4&&EE (ESC) Ha



=) RAR T RIEE HER RIER RS

RERRBIFERBAAREE, PARSABIBSER. HERE.
2t - 2 BITHS BERERESEREFIR, 5TE EREN. IXER BEHF,
BEESAE. BEEH. HAES. AMAGHNAREGKE, X
FrTEERN RATERESEEE. SEENAOEARBANERES,

ANVEREZ BHE. EXB. REE) FA, B5IxE (BRCEE

ZE—K) ARRFIEERINE) , BTFEEE, E—TPEEESS
B RTmEANCEEERTRNRENEY, ZREEESm. FP. 5
REEHS, BREELMER, REEHLDSEELR. EFTR
FRATRRNERRNEZERE, ENEZERE. ERENLCEOR,
RRENCERE. BEFEEE. nEEENSEAREAKR S, B8
—RIKE, BRBENEEMAQBEBNRIENL. RBU. EFK,
ANEERREAFEEREEER,

ara gl G == |

nit 3% a2

AR BRRELEES/NMVAMAEZEE

I8l

s
el —]

REAGZAEENHE, NAERFRAEGEFHABR 3 RNEHR, EREX 121H, REFE3IE,
BEERREE. REZEFERMNVESENEUZEEN. AIEEE, RABENE—RMHEERE
TEHER,

RERRED. ARKAGRARKRRAS, BRRITERRERHBEN, RERREGEED.
RELUERRENREEFMFREESANF, MRERRIEERR, RAXKRNELERE, RE
ARERAVRI S

AERRER. ARBERE, ARMNEIEBRERSEGENREYE, RARREQRNRE
Mz, SRKRRNEENaURABNAREESR, BARARSDANFEIE

13



D\ s

EEREGH 2024 FHEEERMBEN

EFTRAFAKERRKE, BRRAGEE, BERSHR, ARNEFETH 10 REFAMN,
HPPITER I B, FATEF 2R, BUIFAMTESF S R. RAEFET2FHERM T XEE,
BEheaoe 4410, MEFHE23 A,

BFRERNEEERE, HRRAGAEE, BERGHR, ARRSgH 7 IRSFEM, HPsh
BEEIR, BIRF 42, ARFE2EHAR4RER, FZEX 1015,

ERBEZNRREET, SREEERFUARSFONERER, KRBT IFRIBUE
. ARMY, Y EERYEMEBRRAMEENL FRESREERER, BHERMELERR.
IR ERRACE, EHESRMEM ESG REMEIEM, REERMREMEE.

M\ B REBBET (PEAREMBERRZR) FEARERMEMBEERE, MAIE
RHECkEEHEBIIEEHMER, URIFNBREBERNRARENSITENR
B3R, NBEENRSISHEBERERE, FEBFRMENEEK,

FERMERREERNREBIE, HIEFREEXRGEMRERABHER
FIEEER, TERZABMITERIESE. FEEDCREBMmMEE, BERkE.
HKeh. BEEMMEREFRERE, VERESEREBHRZERFINTHEER.
BISEITESHRRNEEERINERER, £ (&K, KB R &/, BiEl
ERERERRERAGEBRBRARE, TBBZEANREERANG, PHIETE
BETAEE,

NEERAEHA. SBUSTHERERE. RESHEMAEN, A8kRE (F
BEHERICERIEE) FEBE. ETHFRARYED. MELIRZHE.
CREGIEINE, BE 1.5 BAR, HEEEHETE. BERENEERE,
RS EAEREE2EART AN REEREI 15X, 29 ANX2il. AE
ERHRESHAREEEMNEZEEN, HEF2ILMR, BPHEFTEIR
SRR AAMEREE

R B SHRARGHERFNEREEZERAZRAELRAER.

14 2024itE&EE (ESC) Ha



=)

‘® ), RIBERERE

= £
H
2
F.fz
5

iF

ot Jhob

Mg H

RARS A RIERE HER RIER

NERF ITERE, THEER NRAREEES, AREERERS, EFT.
BEFE. SAEEEETeEEREERRTIBSERE. 250, A5ER
EERAERMAAZSEEEHNESRIED, EURREEN=ZEM®R: &
FHEEHFIRE— B8R, RREERESPIAE T EMhR; NEEsTHEE
BAIBE=EHR. AFAREEFERAEBEESXBRENARER. o
BIHIE 2024 F (REERFEIFRAS) (FSEAREEHER) (EEARR
REESR)F, FEEEHE, REREZ:, ENEF2ERAKREEXK.
2024 &, SERABRERTENFEMRL, SERRITEHITERZMEERZ M.

TRIBREHE PYSMEMRRIZ DY ERIRIGADEEL, I8 AR A RRE. R&ER.
PRE. BERARRRERE, ANHERRRRRSE, HEmERRE, K
BEREE, ARARUEEN, REXBSHEXR, TEMR MEERT)
B, SAERERTERE (%0 (FA, BuRBREBERR BEEHHLS,
ARBRFENTEFREAENES, RABTAERREEXK.

RNEMKIE (EMEEEEATNEHTRBNE) (EENBERNELRD) (BF
IRTTMEMEHIIES)) (BEFERTR) FREEX, By =Z€—F&) ®E§F
BImEEH Z B EERE, HIEER (GRIFEERE) (RNEfiEHE
AFIE) , BESENEEES THRERGR, FEEIIE2NEHTHEERR.

HERRcEGEER, BR (EREEEEATITREEXBEENE)
ERHEFRER, TERATERERREN, SNMNREERT, FAE 58
NERE) BEFTE, NBXILX. BEZENTARGETUMEE, MRET
HEENEBRNERE,; A8HE RIS XBHENR, BRREABRLE
MERMEFRERENE, ENRREIERETAHE. NEBEAREHE,
TEMMSRRAREUASERE, RABUERRE, MEPHRRRES,

BREST (PEARAEMBERRERZE) SHEEEZRZEARBEER, SEHR
ZEHE, RERTHBRIAEEZR. BRESRGHEREZARNME. £8
MEARARAE. MaKBARARER. BHHHERRESENFEE,
HERTEREERYKAIRILRe, BERRE 6 RitiEE, BEAR 4,885
AR, NErRF B T RS ERE .

iE=3

15



MEEX

CHINA CINDA

N\

BEERYE 2024 FHEEERMBEN

‘B, HEREEE

RNEERERRBEPHERRFBEEEERTEEEE

-

w—

, ARNEE ESG HrAlHrEHRIESR, £EM

SRIRIR. HEX0RIE (ESG) B, BREMMEF ESC ERIKE, HEHILSHELE.

HEEEES

Bh ek BRI E 3%

A TRRETREERE, &
MR EEEERAR.
RG2S B AR /) & R
B BHE. AKFEBESE
FEEAR, SEFTEAHEE
Rt RBRRARER IR,

16

2024 HEEME (ESG) HE

| |

ERBTHEENHERE

EFETAEES, BRHBNL
ATEZ, VBHEST
GEEmD, REEIRE
Ze, TAETIROEED,
AETRMHBEIRES,
BEFETHEMR.

SEIRIRRERVIRT

EMseBERES, BRIBE
HRREW, BREaEER
IR EERRE, 5E
MERMMEE, HBER
MR R, EBEITERRE
&, BOER 18 B

ARFSE RS4RI Bh HE 2R

B ERMRBERCEINE, B
ERBEE. ERENAEHIRE,
B2 REEEHME). HEtE
BE. IHBRENEEXST(F,
ENMrER TERAXE) ; B
17 TERAL) B, REERE
o, FERARGRENEZFER,
EFERHAEE.

™



HERA RAR T

IEHEREUNERAR

BEFHUARSFONERES,
U2 IR IRE, (&
EHEER, BB2SEMER
BHNAmZEE, BHEREAR
HEFEENRT.

RER HER RiGR iE=3

EFTEHN

EFEMEAANERS ESGC BIERKE, &5 ESGC BEMMARE
REREPE, HRAFESC FHEREREE. BEHEBERIE,
TRELRE) ESG B EBIBE K ith,

AEFENEERET, ARALEBFER, FEBRTHESE.
A ARKER B ESC BEIER RNEMA. B, &E.
R HZMRRIER, BIETHEEEMESC REBRER,
REEE [EXEE,. WXEL, IGEEE NEEEERE
R, FETE ESC EARBNEAREERER, BREFTREEX
DER, RIHE HFEE) BR, HERRSRIREES,
ENRMEERTRRE, BREEIXRTSE, BERKBERR,
EEREMEEML, SHRERFHEERY. RIFEM. &
GRMNEREN, BHEARRMARESRE,

EFEREEEERNF ESC EEFH, M ESG HAFIERN
#Al. SHEREERMHFRRAIE, SHEMIERERER.
EEARERBRABREBERENR, WK ESC TEFRERR
R, BE ESGAERIER IR, ER AR EERERRS R (R
RECHARKENTEFR RERERENK) —&) . R
ESG FIRERAREMREIEMS, & ESG HRAREMNEEEIER
WERTHIRE R, ESC FEFIRLEIERAEPIIT,

17



D\ s

EEREGH 2024 FHEEERMBEN

REHIELE. RIENTEER, BRERAFTTERR. HREM. ESCEINMETE Em. £FE,
HEEH B IRERBERNEREEREEROT:

KHEER BERRETREEER, 5
RIS RBR S MG EE

ERERAR

REFRTAREERARWE, WRIRITTIRE

71, IBEITHFHRERAR
MERBERCEEZXRE, B

IREEEE, ARRERE
l EE
20
IRIEEE

FHEMARBRmRAEE,
BREXGBER,

HEBEF TR 15 e F LA B AT R B 2 B R
NERRENRTEAHED,
MESDEE, HEHTERK
R, BELEREN; BIRE
HEAAHEBHAKXE, B
TEXRQAREME MEET
RETEE, RESI#Ex,
BEMESSHHER, BRE
TRERFFEERE.

EERE 2,000 1870, RS AEh/\ERENE
iz, ZRBEHESEMERBRLRE, BZ2 M
HEHGRRLE. BRI eI ARAXE],
MABHEEEN. BRREFEEHZHS
B, BABRERESE, FHREEHEERIT
R, ARG EEEEEN.

MAEERRREERERBERFR
MR BIIEE] -

REREERMBEHKIE, BRA231287T, B
REZEXR. £HFUNEKES, FEZERE
WA REMITIRER W, HRET2H
HERE, EHRFER. BEMRSFEERE
NEEEME RS, RRREERIEIIFE
PREE SRR, AREETR. /URBRE,
HEMTETRERER, RERXRZS; TH
BRI 2,160 873, #8 30 BAXRZH

R|EMAR T ERTERIRER, WaEEE T AERBAELEEE. 58 ESC BB mHNERER,
FIBECHATEEFGH 2025 4 3 A 25 HEZBHE,

18  2024t@&EE (ESC) He



=) RARS A RIERE HER RIER RS

ESG ;5182848 RE)FEBUHEEEN ESC EERR, BEEEHGHMEER, B
BT DRRE—EER-HITE) BLMT. BREEER ESC ABMzRE
R, SERBEBE, BNHERELEERED, VEBESRARR
ESG EE TRV E M ETE.

RRE EEXERE ESC EERRME, W ESGHRAIEE R
BEXIEE, EEEREREAF ESC MEEHER
RRBIER AT, THIESEY ESG BRI TR, ik
REIFFRRIBIET ESC AR EERE RN E R ITH
HNERNT. EFCTEEERAQDEREMOLE
Bt (ESG) H®E, MREEMERRIRAF ESG EIE
BENMETHEREESER TR,

EiEE EEEAEREEEY ESC TIFRE, BITHIEHK
MBI HEED THIT. RBEREZ. BFHREKTE.
BEEEEERE, BATE ESC MHEEMEERHE
HWRNZERRIBIZ, (B ESC BERE RN, B
BETIRERFFEE S R ESG HRIRE, IEHE

E. IRIB. AEREREANHIRERS,

BT HITREERMREREREFAE, TEHEESG
R TFRSE B NITEURR ESGC ML EEE
EERFIREE, HEKE, SWEkE, BFREAR
&) ESG BIEKF,

ESG TR SREE

HEEE (ESG) RERRKRUMERAZTHIMF MEMAE

ESG FIHEIFHER HEEPIRAERRE R B F A8

ESG ERRBEILFMIEE, BR/AME ESC BRREREE HREDEREER B FAE

M AIZPRENRE R AN A I A TETrER. BFQEIRENMRFEERFT
RS FREEMET HED. D REIRARRF AR RFFERFT

19



D\ s

EEREH 2024 A B EERRARS
FIZSHERE 5 EE NE)REERENDERS AR, BRERRERRNKRE

E BAEEWE. TR, HES. ARRITERE. IFEFER.
rmEEKSE. BT, EEESN BN Z T EERE,
ERENSEERREKE. REEMEMRONME. EERE
ERRBHE. TREFRBERERBEREE. RRELBM
TREREXRG. RMEHFAGIEEXE. SEEIHRXAE
FRYBEEE, "WBAN DA BEARKERINEE
BX, BIEEHFRERE, BFIHHAEE. RIE. HEX

EXEREE

= L
A

[ E e X

CHINA CINDA

AR 4

'ﬁjgmmﬁsﬁgga

i — —

20 2024#EEE (ESC) HWE



HERA RAR T RER HER RIER RS

igglﬁﬁjﬁ REUPEETEHE (PRBETEXESMEBERTETEEE
510 « BEMIRF (RIE. HERERKREES) FHRXHE
RAEWR, BREER 'E21t BRRA, moZEMEEMA
K, WAEGESRBEENR, FHEMRE ESG HMSEMER
EEMML, BEZERNIMNIFMDZERASER, 2R ERE
ENEFBRE, GEoHEEENESC EXERXRE, HELMRIE
HAREEMKTFERSHN 20 IHESC EEEHIE, RIBEATRERE
Bg. CEERL, AT ESG EE M HERE R,

o
° 5%
o © o
® ® 0 0 °
o ©
©
@“9@

i3 HPEFIHER S N ERRE

EEFIH

© wEERER 0O =snEs @ mRuze (16 QeSS 35

© EEEECE © zezm ® =z @ sBHBERERNTE
© HsERwE O sTEnRE @® FiziamsEE @ aREm

O cnzE O HE®RE @ =aaE @ iy

O EnsspmEsKsE @ mEgeHgEnrs @ Ras @ s

21






1E=
SOCIETY

24 PhERfeaRRE
33 RUERRE
38 WFEIMEK
44 IEERERAL




D\ s

SRR 2024 FHEEERREN
i e A
t , PhEE1Lig R b
Bﬁﬁ{%ﬁg@%ﬂ@l}ﬁ AEIREFEEE, BIEMAREET M, BRBHEAP)E

RSB RN, BFRREFEE, MAEERENE, Rl
BEENTEN, BRUBREREERRE, VESECESRER
BIRE. ENEFR.

O
[ mmeRTRAEARIN )
o
NRAREEH TR EET NS, FBR, UEES
2,000+ @x i, SRS ARG BHED, THHER
SRR B FEERIRE. SHSERENELENARRS
50 SRNEBER MRS T REERERA,
0 SENE, RARE, ROREAEEE, HEGET
FILLE & EHEEEY, RSB, 2024 FRBRTIRE
1400+8x B8 2,000 7%, FIEHE 50%, MERSHIEEN
' o o7, FHSURES 112 SRepURITR B E AR 1,400 (55T,
AR RITAR REE BB RSRAR. BHIMSREE. BESHE
BT EIR R E A,
| 4 & , .
AT TR S B A
%

24 2024 EEE (ESC) W



HERA RAR T RIER HER RIER RS

- O
(%ﬁmmgm%ﬁaim@ " ©
a

ARESAT  SEBRNELR, —T—% NENELRSE, S REEENS. 5

ERst. BERPE. GETE. BEEH. TERST—BTFERERS. 2024 F, AT2HEEEW
KWETRRMELE S—RHEEAZFRI(FE, B8 300 RaNEERXNERBEH, 2EARAN
FREA, M 2,000 ZHBFGERS. BERBRGELGR, TPREUAECRASRER, WKE
ERVRGEM TR, HEHEEN, BRCEERMETRR, BREEEM. A BHTFMKERR
TEZHBEER,.

AF B RS FNMRITRE LIRSS

o J
(%mﬁﬁﬁﬁkﬁW%&éﬁﬁﬁ 0

-
NEBISRBEEER, ANEEERLEELSS. RE
ARESERER, ARTAREERBREETBR, & 27 &=
HANEREEAERTAREEREER, ERETEL BRAS

REREER. HRMERE, FIBERERESEERS
HEMH, SREEXEEEENEETIE, HMBREX

IRTTI4 PREAEESR, HREE 27T, E2HEE <:>
SEHNEBATTWERETEE.

/
O

25



D\ s

EEREGH 2024 FHEEERMBEN
P2 O
[ RS RRAERS =)
g
SERABRETEIR, THRMER, UERTHRSEEEERE
SRROER, 2024 &, EEEEHRKEERERITESRIEN 50 &=
IENEERETRERS, BREASLEN S0 BIARE, (552 R

BEAFMREESEHEANGESN, BRERXZEATE
BOEH#E BBREURZERE, H~REMEEEHETIREESR
WERERMAIRE. TERNER, ZAEREETHEER

BREAEARZHNNEEREIREEER, ERTEMRER
ARE, TABBRTRUEFIREERREM T EEES.
N J
O
[ AEEATRERIE %
a
ANEERESXEBLFEMAEETRTIHMAA. 2024 F9 8, ARERNEGEATREREBR
B, HABRERT EREEFRASNEMESHEEEIENE. RIINDREHRGHRIRIT 2,897
FHEERREBES, HRAE 11 87t. MRIBTERANEREHEIRTT, HEERZITHELNER
WEES EERFNVHEREBETRER. AR UILARE, HEMRERE. NMAERMER
THRNERMSER.
N J

£ R KBHSRE{E = REBREER. MEER, BR2ESMETSERUE. BRKE
BE. HBEME. LHARFR. BHRERNE), RERES. AE
FRENRERENEZREFEEERAERIRE MRS, E—
SiRA TREERE. EREAENEBENSE NEXRRELR.

O

(wM%ﬁmm,Mﬁﬁﬁﬁ%EE i

S
ARBEEHETERARLE. FEEERE. &
REME R B BGE, RESHEEFE R AR
BEeRABKR, Rita 155 ERERRLRES
BE 74387, BREXE 104 8E, @REx
BRITZE38ET, ROEHECESTIENRE
233 187T, St LR R 84.5 (55T, &
~7Z\ B Es{E4y 3,387 STMEEERETEE, BinE
“‘?‘4 | - HIRE L. (BEH IS E & R EHE IR IR,
ARFEE B IR BB REAE R,

20 2024 EEE (ESC) W



HERA RAR T AR

iE=3

(ﬁﬁtﬁ@ﬂﬁ@@%

RALREFRES, FBBEITARKERE, WBREXREHEHNEEEAR. 2024 F4), &F
MEMARFAREMEE, FRENERERF. ARGGERAMBREA. FRNE. IFEREERE.
HHEEREFAHN, 2AE2HEEERESE, BRAREIXRBREERREEEET, BEHERE

KEERRER, BRAUNEER.

ATISEREEE AR PR EERN

. O
" ®
!

O /
[ wmptERERETOR 4 [ meREwaEmeRTIES
N N
BEEf IR IREEMABEKIEEZ—, fREEEAH 50 BUIFL RN GMERE,
EEBIB 6 27T, ' 1,000 ZERLZE R L. BERF MBREIXRITER 1038 F2EEE,
TER, EEBANEERR, WA EWRE 2021 &, SRESEESMEFEHEE, BH
B, RAMEERKREERUEGBER, K BOBEERERENWHERECRNERER
R TsEEER + EEKRE) SR, BE BERE, BERERERE. REDRAWHE
BAFERFT. Eb. BEA. BREAFZHER FREEWREEERESE, BEMEXRE
EERIEEESR, RELXEEN. B AR, MEEEREEERE, fRE 2,000 ZE
A BREREXBESIEREZM, XIFE TN, A BB SRR ENES
KRG ERERERER, REGEAMK 51 BRIHRA,
TE+ENERSRSESE, BRZTHR.
1,000+ 2,000+ m

e Jealing RIERAZE R (L

O / O /

27



D\ s

BEERYE 2024 FHEEERMBEN
Byt E RNRRBEEEREYRES, THRRECRERLEATE,
SRR EB2E TmIk TmE) REMHREEE, HtHEE
EMEBRRAE, BHRBEERINERERRARE, B
P E R PR E MR,

.,Eﬁﬁﬁﬂ

e
’R_H’Eﬂ?iﬁjbﬁﬂﬁnﬁﬁﬂﬂil

(%h¢ﬁ%¥$ﬁﬁﬁfm¥1¥ﬁ s

~
AR EBXETHEFERETELTRE, EFMBTERAKHESKIRREXABRE, BREH
EXRBEMRE. RIELGG—EE, FERASHENEREXRRETEEZFIQREEEE,
RERIUGHEEMINER, BNRNERLEQTER, FEEAHFL. FanrEE,
E—PRUERBER, @R Mk 5, ARAATREFEEREIRERREKEFIEN
MIEFRELERBIER.

o %

- O
(%h¢ﬁ%ﬁ$§%ﬁrm§JﬁE ] =

A aRlEE $§¢@m$$l,m@Wkimm@%% SR

6.6 &% NS T LR TREEENSEENE, ATNBEE

Bl S A H&Eﬁ%@ﬁ’]%%ﬁ]ﬁm BB UKL SR AE 6.6 (7T E R IE,

@ MR, LRAY, SREAEAMEME, AHE
A3 B A S — R TR,

28 2024 HEET (ESG) B



HERA RAR T BER HER RIER RS

O

N NAY £ K
(iﬁmgq@m;aﬁ o )
g

AEFEEZRFERREGFREZOBEEERER, EBTERAESIFNERHENEHRNE. BER
DABRERFEREE, HEQ 2 BTRBARSEEERBIEENENEBQEKRE, A
RUESGHRAR, INARSEEERLEEEES. RARNBEFAEENR, PESFRERER,
B BEITE S 5B X BB,

AREEEBYRIEE - TASA
R Y,

(ﬁ%ggrzmg—ﬁﬁJai %

~
BB ZHE—RE AERRBEEFRRELZE. 2REAUNEERRIRHERIBNEREE,
EBENREEESHE ZWE—F) NERKTF, B8 WBEE+ HRERE) . WEERE
FoIEEE) . TBBRE + EERSFN FHRARE, sSINBEERSSHEEERTE, AEME.
HEEEF 10 8 =%2—8E) IRERK 53 &7, BIMARFREFESESR 160 &7,

53 &5

BB
160 &=
M B R AR
AT TR A AEEE) HEAEEOR
o J

29



D\ s

EERHMEH 2024 FHEEERREN

e NERERFIRED, ENMFRREMAXE, RIBKKRRE
l\.u: Hb" E

Eéﬁé’*}ﬁ WEEE, WELZRBMRPER 10+10) SHMAMITE, BT
X

Fiiog, RENREEXERERHE, REt2EmEAHERRE,
HE R —EX- RUERER, AR EEXRBEN,
ST 2024 SEEENREWBREHTE TSR TOP 200

[ mEmEERESRCRRR X
g
PIREAF ER AR EENFEREFEERE, A BUNS I EESHEPIRELIIRE, 18
HMABNREEEREENR, ESHBRIMREME, ARNEEEERIERED, HEWEBEG
S5IEESHFENTR, MEMKREPIRERKRE, BREFFEEERE, XHBEFERERISE
S 3 Ro
o J
[ mEnumeRREHEL S %
g
BRARRITEERES KRB IIBBNERS M,
3 B BLEVMRERGERTN VNEAL &%, TERERE
RIET IR EERE B, BE%E. BERAASRREAEEENEYEE
RAVFEEREE, ABRAEFRREMR 3 ETIIREERE,
@ SRHERRBREE, BHERERIEEYSERZEE
AR SEAR -
o J
O O
(ﬁﬁ%ﬁﬁﬂ%ﬁ@%ﬁ@ a (%ﬁ%ﬁﬁﬁﬂ%@ﬁ%ﬁ@ 0
N N
AR 2 BRI A L TR R R I B A ERRERRAECENSIHAMEEE R
I AERR I ERURBE T e, AaEES Fo REBBWEBIRITAREN, UEEAS
BEERFIRN, BRREEESHELN, WE M2EMEREEEE, ZREGERPEZ
PRRAE TEESHFERNEREEMAS TERE BERH, BN 5,100 Bk BmERE
BERERTMRE, EORASISESEE RISENREQEERE, SMERITREEA
BE, IFAXSHRINERER,. RUHRSERER, BHREHERITRER
BT, ZFFRESRERERRER,
O / O J

30 2024 EEE (ESC) W



HERA RAR T RIER HER RIER RS

BRFEft = BBETEMARER, ENMBHE REEREE. 55
ReEEYE IREINEBEERRE, LEXTEER, RESEES/H. BE2

RTINS, BBRE., IVHER. BRIBFFHREMEE,
BHEERBERNPHEMLIE, BFRBESELGEREN
RERUNE,

- O
[ 1T BB RSB o )
|

BT ERTHEHERTERASN. BRSHEXRNEESE, KEHFRARLETEHE
MBNRHIEE, HHREERGERNELESNEHEEER, BN ARER MFERIEGFH + kiE
BEHEE+ RKEAFRE) TR 5% , IBAHESEERRER, AR AHEERIHK
EfE, AXFASEERMEE. BRI EREEME, B LElmERRIFRRMHER.

o /

— o
[ EEERRMEHER )
g

HELRE, EEMREREZETR
i 5B BRI QS REITs HERSS
HCEREECREN, IRES
MBRSETEE. EED AR
ER NBERE+ EERFNL
FE, BOREERSREASE
BETRMEBEEEN, BEREZE
B TEREEERER, EMmHEKE
BITIERE, BIMERITIFELRE
B, BEMEREERNEASEE
BIE, BSOS EMERGREE,
AESORESR NEMINEE) -

\

EEREXLSBEE

31



D\ s

BEERYE 2024 FHEEERMBEN

[ e SRR R %

s
EETEEH AR TERURESE, BBT
MR AV R P ERE. RS i’ ]
IR R EERERGE, R RIS EEE S .

Br: i 7 () A L2
SR, WA REAREED. B (B R
JBE (17 ) % 3 G il ML B T

LN HEERAEBRMO, ITH 87+ 55 % e
Ba%, ANERCEEELFRAEE, B
BEDURARSLR LHE, TER—BK
B, BRHECRIMERE, RSB ERMENE,
AEREETE \BEECERE 12024 £
WL
o %

O
(m&%gé%ﬁméﬁmﬁ x

s
ARMERREELSREE, THELEES ~
RASHIRH. BECEIEEHEREER A ﬁﬁﬁﬁ?;#ﬁ?’nn
EFEK, FTHAEEE. RSEENEEERH \
O — T Srr——
FEEERNERE, LHETAAEERNE '~ .
EEFRBERCEESER, SASTARES h SEFE n
onmE mEzsamsenin, , & (o z2ees (I w4
SEHSASHERERE S ERA T (8 e BR  cEessEas GEam
&+ %)) PREERER, BARREENE D oem. 2 B0
REMERR, EERAESSRELENE =
BANEE BN EEENEERE. =7 1398 4.65%

B Vs N mams
%

32 2024 HEET (ESG) 8/



HERA RAR T BER HER RIER RS

S, RUERRRE

NEERBREZRSEEDENERMUE, BKET (PEA
RANBEEEEGRELR) (PEARHANMBEESZ) FiF
FRENEEER, ENRAZPRBKTREREE, B2%F
EEEE, TEFRRARESRE, MRNMERRE, FER
AERMEE,

REEZ P

BERBEER

REBFUERATL, R THFEE) R, RABFURRRBES. AIFHEBLERTE,
wiE —H%) g8, —H—) BEF, BETRFIREHIRURELR. AIFES
EAEN, BUTREEBER, SRAEEHUERK,.

(ﬁwrﬁiﬁéJgﬂ,%ﬂgﬁmﬁmm

REFFHERE THFEE BR,

RENEN L 2REHNFTERE
R, HIEHFERMERSRE, FTE
TEHFHERUNFEBFER
BE7], MRFTEBERFRBFEET
a8, IZBEHFERERE, SA
TEERN, XFEBEEAR.
HERREAIRR, MO
BEAE, RAMEEREEENH
BReEIERD, HETMRER—
RUNZLEERR. BIEFRE
EHF R ERLER, EIF
ERF ARIEERAMN —AER.
MBRG, HEHERTFARNERL
FRHAFLEE, MEXBER,
RAERIRFKT,

O

Mg @wF

WAARSENF
BAMIGE, ENABFIEWF, ]
B, SHALEENELNY

. RSN

MR RERMNREIFSAFR R >
LR ESERRET X

LR AERLA B W A A S >

RO IR BT, EFT—En.

M. M. a8,

- WiE: EHEE. EN. THEM. HER, B
WEEE. fESNSR, BTRY, BETE,
S, AFEN. LRFAHESRESGIME
REFHRES, 0P RERE.
- BE: ERs—THRORERAETRE,

{6 B TR A MRTEERL, #4800 — TRk TS
I, MERRSRF. BR. HO0. BEFLNE

RN

o9

Al EeEBhF. TEE2H) MEF

EE#IT ENIGFF BE%
B8

EI0 SR 0T FMERs

FHHER: 2024-12-20 15:00
Ef2555
Lwsram 12663 8 6

EI st nmangs.

e FUTESER: 2024-12-20 17:00

124816902
EHan GI0E R S

EOEE RSN
FITHE®E: 2024-12-21 10:00
E#2,000.005

IPHLE 184N ONE

EID RO RS SR AR
Einetin): 2024-12-23 09:00

=PM 1218500.0005
I HSEE ITIEE 0EE

e W A TS
Qra.12.03 1000

33



D\ s

SRR 2024 FHEEERREN
O

[ BR HE= i saEEE %
g

RNEFHERE [TE 1+ AeEHES, ARSMERREE, FHEEE AR BV R

EEENMEEERY, EEHES. WA LHENTRBSERT, B 14 EaRMSEA. 80 @
BRMEHHAMERESIE, AEMENRARLE. FESERTE. HBEEHE. REER. BlE
EMEFLE, FEFRRAEHEENES, REGS2RRE, REBEaHENMNE RS E LT

‘o vog e ninglliglangl gleslyl gl sig ';','.,.’.."g lae e aealaoey) goes

NEE -3 WEEEES
KIEMISINEEMR S BNHMA = SHH "2
— o B A S R AR5 53—

FRRE: SLANER - ARRRDNE
L L L]

o phefiPen, S
REHBERMERIRFEE
o %
[ BR 1318, TREEESED x
.
NEIRIFFR 13+8) T X BEHEE, BITERE. £RESIERME.

EEMRECEAFAMRNG. B8, BHERLT. B8 52,

Sk, REH. BE. BEE SES. BLTREAEWE. WES

T ERERI BT, R TR EERAC LS EENET R, A
HAEBHAABIEES ET(E, R AERRNEEE,

AN ERREEEEBAE

34 2024 EEE (ESC) W



HERA RAR T BER HER RIER RS

O

[ RN EEEREREEN B %
s

NFSERY (BSRETT RHEEENED, 15T REREN TR

200m= SERTREREERNE, BAEBIE 2008, EEASDE 550 &

BAEE o, BB T LA ENAS L% 200 2RIERE, 1 EERDE

B 500 BAREE, ADEEHREARENS BRI NS,

550+ AREESEIME, ST SQENEE, FHREFTEERER,

= BRLEAHRER.
A REEEESS

J

ERAHES

AEHAEFMHEEN AR, BREFLZTHEEEREE, REERESMAMNRITREEH
B, ETERMHIFEZEEN R BANFRERNH, TOMNARLETREER, BRESR&EH
RRARMGEEEE, BARA R ERICEERMEES], FEIN®EEEE=RE,

BRSO TP DU B KU
HERRY2024 F SRR EIEAE

b 7.0

MESARSNEAESHMATESRED

35



D\ s

BEERYE 2024 FHEEERMBEN

ERRER

RAHIELEREE CHERFRESENE) , ARSEREIERFEERE, HEHEER
M TIFS, etk FERETIFNEERFIRE SR, VERETFKRFER
WHHNEBHEEE, EREAREER, TETREBES, HERRFMEIEFEIN, Mk
FEGEMNE, RAREREEEEED, RATPRBER. 2024 F, FRERERREK
& 758 1o

AEEAHE (FRRFRERIFAR) , PAREERFIESIRE, AEFEUAERENERE
ETERRFNEE, TSFERRFEAR. SRETMEHE CHREERaREERNRESE
BEBEILE) , B5] CRESEERRETFEEINE) CRERFEERIE) (FRRBEENER)
(EHTABENR) , HETEHRHENS. MURE, LHHHEE, BERREXNEER
FEDRIEER, IRAESEER .

ERIRLRE

ERIEERSE, AFRFE (EEREEEE) , BRETHEREEEREPHEFIRE,
MR T BIEER R, K&, G, #F. EANERZIHFEMNER, AR ERLLERHENS
BREER, 1&i@ 1S027001 ERLLEEBADE,

ERNERAE, SEERBBEL2E. RHEReEE. BHRE@ER. SBRBETaEH
BReFRERE, TERARREEHTREAGSRBALERIZEEABIE. FMEFKED
FHIVETEMRE, RABBRERS. BRESRE,

HEEEEESE, TEEREZEEHAEI, BReRE8T X2 RESH. MBTER2RE
HIETE, ENMREBELEEFEERNBBEDIEDRIIE.

30 2024 HEET (ESG) 8



(v S o SR

RAR T AR HER RIER

RERE (PEARZAMBEDHRE) (FEARXNBERAEEHRFE) (FE
ARHMBEZEREE) FHEMEER, T (NBEERESEE) , U
MENBNBEREETF, MESNHBERNRENNE, BB ATEE
R, HENEEEE.

EEEHRS L, ARBNaEEENEERBNBEERELF, BalERHEE
BAIMBFRRADITEEHEMAHREERESET(F. AR, QARBREXHNA
s ERRERB A QRN M ERRES ERETRIRGMERARES.

BT MR, REEE R, S8R, EXRFREFERETERR
AMERE, AR ARLRBNBEENTTSA, RREEREFMEFRRABHEE
EBFIFREE R OIREF. FIXRAMR., REFAFERANTURE, BRHATF
MREENEERE. QRFEBARZEANBEERRE, NIUFRAHER
WERXR, HEERSENTRRRENMERRESRER, EREQTN
HERAZMARICHNER, 7508 BRI AR ERE,

RIBIRZHEE AR T, HIE (R EMUEERSE) , PBRREFEX
g, RECHEE. BEREREHRESHERER, BURMBEE (RHA
BB, RRE, BREE) NEHEHN. EHIEEE, BRGRE. RE €8

EITH—EE,

NEE ESC R ERMIETRNHEREIE, THERDENMEZMER, THT
HIRIBMHEEFRER, VIBE ESG EE, BOBRAIFHEMHER, BEREH
R, REEPRBNEBPNEBNEMRERS 3,237 8, Byt 3,147 &,
ARERESM 90 fE,

HIERE D RIRBEERR, BMOBEERENNITREE, MEBEERAR.
RERRBBATMAREZMNE, ESTREEEZSEERMEINESE, 7
1R RHNEECTHBREHED, RRERBETRBEEZSTEERETA
BIERREUEEERERPNHEEEEEE, REAAMEEINE, BEPRE
EEZEEERMHEHENERERE. HHERRSFIMHER, HHEHEHL.
Emliat. IF. ERFEMBOBERETEEME HIRNHERNER BREE,
BARBERURMEEERER, ETHEMENEUKRERE.

RAFERBESMARBER, (ETRBEEENE) PEELRBHEREE
Mo BN FRABBEEHKBRBENR, fil: SEEFARBHIMAKARR
ISO14001 IRIREIRFE AR08, 15045001 X BRL 2 EERRDE URFRIR
REMREs, ER. ENFARREEMEDSE, MEMERIIREEXR.

iE=3

37



(\]

HERE

38

5]

MEEX

CHINA CINDA

EEREGH 2024 FHEEERMBEN

 EFATIRE

e v

BT fEx

2024 HEEME (ESG) HE

NEBIRET (FEARHKNESEE) (PEARKMBSFHEEE) (P
EARENBHEREE) FERER, HIELEE (BBHEEEENE)
FNMEEXH, RN BERREQFTETING A D, BBEISRENE
ZATHN IR,

ERRSRESTHEGARE, 8B, FHiM. A, BBEFIREH, BR
HABHER. M. F&. BE. REEM. XUERIARERTFEA
BRI AR T & Bl 75

BRETERERBMNGE, HEBUHFMENERRER, KAGHRE
BETIMNRERMNFE. BIR2ER BEZEXRERR, RAERE
TREGMESEE, BABRFIBMAERE, BEUCXFEHELIR
MERMERFE, TABTREUBRERBREREER, RIEEIEH
MARBEN, BUBERSMNATEREKS, MEMhLBBEEETH
BHOENEERNR, BREILEAT B EHSE TR, BRREH. .
BIHEBETL, ABRELREELER, THREBBER, REERER
EBMEN. FRFEMER. U EFERFSHIREEINGER,
NESIRIBRRERARBMIES, BHERE, 2024 £F, RHHEER
RSB REBETIE M.

HETELUBIARARENEERRKREAEATLANREEEFE, 8
ROELR. /VRBAE, EEEETEARBA () 48R I8
BRE 20X, VELXERTSHRTEERBIER, BUBITEASEH.

4L8 x

EEEETEEMBA (X) &



HERA AR

RERERS

B %

FRR2MEEE

13 %

AR E R

AT A SR

RIER HER RIS B

REBEERELRRERSE, BEERE (FEAREMERE
EHREE) (PEARLNBUEDZE) (PEARFEMEBRE
Wmia%) FEREE, BUBSReERHEER, REEIR
RREEE, VERELFRERERET 5O M#EER,

FIE L BT (NBERETFEEERE) Uk (RESHER
EEWNE) , HEITIESFHRE, ITER2@RNIFRR.
BRReMIBEI 5 R, REEHREEMHEN. ERHBERHA
BETEeRE, HBT2EI3R, BREE 1R, REER
13X, HWET2E BFERIINREAR AED EAM LI EEFE
FR2MINH, EHAANSE, REEIASRSE,

ZYREE T SRER, FETERRRESRE, THABRE
BTER, HHERBIAFENNAZRERER. AREIR
RERE, EBETNEDREN NeRm) Kk EHHNRAESE
TRFLFETRELERIEY, BERITERERNIIFRE.

39



D\ s

13 @

HBERHERA T 2R il

. :f-;i;.-,.—,\:é; V' hy=

R PR SR

ABEWENE S EIRLCE

40

2024 HEEME (ESG) HE

EEREGH 2024 FHEEERMBEN

B8 MRET (F, BRERE) EEU,, BRI IR, P E. B,
Hil. Ea. B 8. EE; ABERRA T 2RI 13 @
S VB Rz 1 1@§E%iﬁﬁﬂlﬂi, éﬁiﬁ@) 1,300 8%%, EETET
FERXLETER

[K: 1,300 =

TEREE 2FE

T



HERA RAREAM

RS TR

188 »

RIFRMBT. SMK
=it [ FH I 25 5P

3@

FEEHTE
HETRIREE

BER HER RIER iE=3

RNEFNERRETRREE), FRAEBETIER. AEHA.
EWER. EE. EESHREREES. B8TENREHIXRR
EE), HREEEETI. INKFEEMEABEIEFHL 188 A,
R 43 BIto

HOEEMTEHLRBIREE 3@, T =/ EE8HET.

RAEEZIEEY, AXBIRRFEE, KHFEER, 80
ERE, VERELBIEGE. B2, £8. BASRHAREH

“HES), MR

o

i T3ES

LD ATRE =)\

ERENRETHREERRE, QRKKRENZS, ARemEEE.
HIGEER, RUDEERERRR, REREENRRBE,
MR [SRRMIER 2NFRE, H8EE. EHEEH),
SERKETEE,

ATHEE S S BB EHHEH

41



D\ s

EERMH 2024 A B EERRARS
YiFE THE NEBFLUARZ, RERITHRAENBRIRKRG, BuEsH

SRNEARAKS, FERIIERE. E8%. EEENHAEM,
BEETRE. UBRAKNAARE, REZRE (BBATBKME
BRAFRE (2022—2026 F) ) , MNREEEEY FHER
B, cEMBLBREERER, TEERNK. ZTUAR
fofs, EITEURAREETEAT #5148, SREBEERRT
AT A/%E, UWELFRREEBRARENSEE. ZHE. B
BATA MR,

FEmED RO EIRIRAER, HERREREERPRERT
FERAHERAEIY. BXAEC R, EBEEA
RE. TURARERMEINNL. EIARBEIIRESFEINIED,
EHTEEPREEFONBRBELRRRIIBE, 2FH5%

HHEIEG 2,160 BRHE, WERBETFLRRFERS 59,075 /1K, 8
30 BARZH, HERARSBETIERENNGERE.

2,160 = 59,075 1 30+=r%

EEHTREEE MEBEFTEBER 23

AEAEBIE TR REHI&RE

42 2024 HEEE (ESG) B



HERA RARS TR RIER HER RIER B

BTHIER
IEER T y =it 2024 F&3E
Bl &8
BTN A . 14,296
RIEIBISHE T AR A FEAIAM 1,69
AT AR 6,606
R RIS BT A A AT L
SHRERT 181
30 AT 2,094
REBIDPHNET A A 31-50 % 10,448
51 &Ll E 1,754
T AP RIAER T ASK A B Ll
ERAHE 1,588
S EAERRIS S T AR A PUREAL 812
HEET 910
PRI 80 B TRkt % & 454
kg 3.98
30 &L 12.51
R RIS E Tk % 31-50 3 263
51 mM&blE 4.27
A e T R % s 384
BHRE 7.88
B2 RERZS
2022 & 0
AAFETETAE A 2023 £F 0
2024 & 0
2022 & 0
RART BT % A 2023 0
2024 & 0
ET RN TIERE (TERTRE) = 2024 4 6305
B3 BREREI
BiEE THILE % - 99.52
Lo B THI % - 99.74
WEHPIE. S AR ESHHL LB TR E % _ 9519
WEEPIE. HARBEIRELT (F8) ATEIILE % _ 99,57
B4 B T TFIYRER NN — 59.83
Z B 5| FaEsEk NN — 85.84
MR, AT ESHELL S TEITIRR I=YON _ 3003
WEHPE. HATREERHLT (Fa) BLEIITIHE INEE /A _ 7467

5 ARERNMEIEEAHEERRRMEEN. DRRMFARENET, UKEEME. FSEEXREHET,

43



D\ s

EERYG 2024 FHEEERBEN
e 18
3%, HERERL
TEEEEk NEREZRERREMEHKIE, U TTEIR £8BA351%E, 7%

HETHED, REBRGERNE, RABKER 231287, HRZE
R EANUNERKEE, HEZERERNZREMHTIREEM .

[ mmuEze, RARRECAN X
4

ATHRIE LIRS, BEOEELEE.

AF R SRS, R, MAMIREA T=REHIE 858 =5

) %7826 BEE, EUSERSRELRIAL 1,148 ——

A BIDHER 858 B, REERERNERA, 2F

B 5 BEERSROIRAD. HEFAM. B, Ei 1,148 «
+HEBRFEEL. ERRAAEARE RN RS IS AR R R

NRRERETRENR, B 36 FEEETHEEERIE

RIRBRE, HHEMTFERSRERN 127 REREITHEEI
Eo B, HHBRERAMES R 109 A ER SR,
ERREAME. BER, BUSBIFRR.

A4 204 HEEE (ESG) B



HERA RARS TR RIER HER RIER RS

O
S AR AR R R X
.
ST 53 A RIS RSB E ISR I, HEIKTIRIR, T84 3,400 K,
BERE 0 AR, BRETUERE. BHH. 20245, FESATESEETRNE, SBNK,
B ABNRETENERSERER, it 6 8 TERELRENREN T(r, BEEREHEE.
NEERET, BNERBREE, BONREASMINEAE 14 B, HEBKEAE o8
BT, FELER 193%, EBEMABAHIEN 50 BnEMBR, (IE2ME—, BENIERRS
BHRE, BRI,
Y
O J
s O
[ s %
g
BEAEAREONERT (¢, BaeE, mx | N
ik, i, MESEREE, OEELE. BN O ﬁﬁﬁﬂgﬁgjs mbfj_ﬁg:i::k‘iﬁ
KA. EMNME. ENEE. ERTHERLESEE | B ANEAIE I EIR] "N
SRR\ BIHRES 636 s, BYMBITHERE, —e T
SR, ERRE, SHEHRERL,

PR S T T

(SRS A E ) M AT BB HATE

45



EMSIX

CHINA CINDA

2

EEREGH 2024 FHEEERMBEN

NEMEER T A ER. EREBUFABITHEEENEENT,
BBRHRERATBEIER. RBET2HEATSREHFAALN, HiE
FERZTAmBEE, NBERTIESUSEAESRY, 2REEANS
EEIEE,

>
it
ﬁ_l_(
i

(@ﬁé%\%ﬁﬁﬁﬁm%@ i

~

SEEE. MEEE. SEEREEBTREXRBEHSEM 1l See | Know) EEFTERNERR
FIES, EENARM 40 S EEBEENBESEE T, ANSTBSMBMES, WREMBFFEXIIM,
R BEMNERAIHRANZE RIS, BNBTEERBRA. INRERER,

HBEBFTERNETESHEMES

EEER. mREs. SEEERES
IWU TEEFEEER AEEDN
HEHLEHRS . EEFTERYIHEER
EE), HERETEETEREBR
RIS (BPT) 8930 2%, R
AEIBEEE. X2H. RYIKER
MOE+FLTEE. thmdNESFS
B, 7 AR AR ARHRAIFTELL,
RZBERERRAL,

|'F II
|f [

SRS, ERMESEN TS ERE

40 20241 EEE (ESC) W



HERA RARS TR BER HER RIER RS

\ . v
ALY

EEEEENESR AR IR HEMEE, FF

CeBNBaNT

AEBE R REIBER S REER ORIEES

BN

4

- - EELEEE
carngecompany
1y ot e

Presented to
L
China Cinda (HK) Holdings Company Limited
hE(EE(FR)ZERARAF

in recognition of its positive contribution in the areas of
“Caring for the Community” , “Caring for the Employees” & “Caring for the Environment”

LUNFFRE TREHE - TRMAL B (MR SAemdnmsn

o Lt~

Bernard Chan Chua Hoi Wai
Chairpersan Chief Executive
The Hong Kong Council of Social Service The Hong Kong Council of Social Service

EEFRRABARNETERMERERTFBEK
HEEFSENSERIREE 6 FHEME MR RAR

1ReE

BB P IEE R LIV 5 2 "l S G4 B SEER
=

LB AT S EERET A MARSENEH

47



§
3
§
W




IRIRE
ENVIRONMENT

50 FEHmEEY
51 HHBERRE
55 iRBREEE




(\]

MEEX

CHINA CINDA

EEREGH 2024 FHEEERMBEN

‘3, EHEREEK

SIREL
AR

Rz

2| B2z FE

50

2024 HEEME (ESG) HE

NEBEERAGEELAMEREER, ZUMIREELER
HigE, RRAGERAFRETENMRETE, FERl
RizEREEKGIER. ARNEEERBKBLE, RERRAR
BUEENARDTRERSHF, EENINEIH BRI S
REEERE ESC FIREBEMNE LI, B IRIRENLHIEERN
&) b AEEREERYEMN ESC EREFR, RFEY]
LN AR HA RIS FENEBEETINTERE, &
MEWETREENEEEEDR, NBIDIREFR. BFEEE.
ERBRE (Tme—R. ) FTREE, BEHEMRARBREWH
SR E, SEEREENEEREEEERE,

RNEBRTAHEERES, REESREENE, TBH5
RizEURRERKE, BREUERBHRREEERER. BULE
EHFIHERREERS, RARGRREREESD, R[IBESHT
FHERT SR AR BRI E £ R LR AR B R5E.
REtHEMEAR, BREHREELER. §li: 2E0E
BRESUSIBNaRAMBRRE, ABGERRK. RS
B, MEERBNTREER, 518 TmMe—X) 7XEE
ETEFRERRE, BUEESHE, HEHRERIREHSGRER
EFTREREEE, R2ERRERE, RIEESGC MRiEELIERE
ERRBERENER, RORBEQTEHREECHNERER,
InsR M AR M E AT IZEE, MEEIREXR 7T RS
BR.

FEEDZEREEURHEE, KD TFRAREAGRBREE
1550, BEZRERRGEECEREERNER, TBBEREE
LAERA B, METEZNMBEESRBMALERE, SINK
BETRGEEERR, RAXBEERGEEHEFIMEERED,
BEMBRRIEN@m AR, HiEEE,



HERA RAR T BER HER RIRR RS

R, BESHIS

Ebj] NEERERERR M€ 8ig, TREABTREEN. EZES,
BRI 50 BnamES, PR, FRBREETT e, BEiE
,‘.‘i@,é%ﬁ@ AR 50 [ErcisnE s, B R. ERIRITEMST B4R

iR, BEFE. BUEREKES, MAKEMRIRAEME, X
BERERGEEL, TiAMIFSaERAXETNNTEEE,

(%ﬁﬁ GRS BT S AR " @

REROEAMERAE=TAREITREBRER, UFR

BEREATE, MEXRME LFEMH, ZPEAER.
BN ITMERIR. MRS U IEREFEMEIROIUNERE,
AISERRERTN T RIFNEXERREDS, MBI AR EE
MM ERERESR, EPCEERERERER, GRE
K FEREIREIR, 1B8RMEHRIERES], RARNEES,
BIRERERE,

O

[ BmARERREERANR %

TERNEARBREBHEETRER
LRBBNEEFR, EMOQ Tﬁﬁ
PEHAREER, BREEER
BERNEFEHREITHRE, BUN
ERRERER, BREGENKT, #EH
HigUaBIRFRE, BIHITERRE
MEENME, BRUNERSTEN
MBI R

57



D\ s

BEEREG 2024 FHHEEERMEEN
O

[ ssmERE ERR X
g

HRIRERWEREFTRER. THRIQBAHBEFRIRE
RARER, BEIMBREEHARIFEES, BREER

"7 + K& ZRRIARBRALSARBGRDSERNDKRE, MARISES
BRIREE, BB &7+ ikE) LRES, BHHKRIAERE
BERNEE, NERCEREEE,

o J
O
. =)
g
LFES AR EBEA LA ERSRNERSS, BAREE
RS ATIRM 4 B E eSS, MR RERRE, 10 &=
BB RS L. ERRAECTES, £5 10 7 BB E M E A
B DR A E S, SRR R, e 14 g5
SR, ATHE TR IR B EEAERE, B 7
LSS, ASRELAIREEEE 14 GTAEES, HEERRREHMGRAS
DB LS REBRLEATAE, FEBY SPVIL <:>
EEMEEEANBATAE, NNBESEEE,
o )
[ wEEmARELR %
g
BES AT AN AR EREAS
SHAREIERAE, BUKES
R, RETEEEARE, ES
BATHREHRIRERNE, HEK
BT 5B TSR ASEA
oA, HEIERT. BMgE.
BESR, BNBENIEESE,
BREECENBEEE, BBA
BESREER, ©REERENT,
AT o R R A AR
= e — W pomy,
BEATSREENEE KB
o J

52 2024 EEE (ESG) B



HERA RAR T BER HER RIRR RS

R HBEFAREBKEBES. RBEH. KBEAFZRMMMERE
=1 m, INEERFRERER, FEXGBOMEE, SHEAEZHR
RETRIRTS - ; o

RN TE%RE)

O
( EEERENNERGERE % @

~

EBEEBASES NS RGERRCLNE, BERLH
K, GEEREEE O 87T, FLLHE 47%, REBRER 97 w25
BRETERARGE, EETRERENGOSRMERN SR

5. BEURCEEENDES S EERANA . B
HEE SRR S E TS AR NN AN, AR
BEETADEE NS BRI S EA TS SR,

SRER 1024 BRGEMTHESMAR BHEEHT
BTSSR T (BE%) MIEAL.

O

(ﬁﬁ¢@ﬁ@ﬁﬁﬁ@%ﬁ¥ﬁ s

RARSCREIBRAIRS AR, LR RBHAIEE [ AEE)

1,253z BESEERE, REEEEMEIENENE, AEEEHT
T BN RBITHA S 5 T ASMISBER, 2T2HE
TRES EHBERER, REHFERRE. BN, R
GEHE. ERRBESERMIE, RESEERRERST

&% 1,053 B, HEOSEERADEHAHRNRYEE

BE530 2,088 H7T, WEBRHEEL 4,764 M_ENHEE.

Y s

/
ﬁ‘ﬁ@ﬁ \

53



D\ s

EEREHE 2024 Et T SERBEN
O
( (EEE AR TUSER RN R o )
.
(SEEBT 45 WETTSEANBAER, EELG
R ERE A S S NARSEAT B ES 4.5 men
e, SEERE SLLISENR T EEENE, REE ST RE R
BEMIASE, BAATRREE, HEIENA TS
SRESEYA,
o J
O
[ maEswaeRESHE )
.
N A ST U A 5 S S IR B B
6,477.93 w 2024 5 7 BRIHET, ERAENADRGEMRES
SERH SIEERRREEE, BREEATES. S60E
1338.01 ABS., EEEITAIENE, HESETER" AL
: : SHE 6,477.03 W, E540 1,338.01 MEIZAEIE, TEEISE
SEMPIRER FEMATEEREEE, B BBaEARBAIR
GAK, HUESREE, BRAGARTRANER
SR IER,
5 Y
O
( SRR TRAAESISEERR ol )
.
WHED A, SAERRY TREREERERAT
2024 EEE— B EREESISEE (R 55, N
ARPHESE BB IRMNE, NpRE |
ERER TSGR T Bl 6 E LB RS, /r\, N
SRNEREE | FEERICRA SR S TR o= -2,
SERELED, AHEUEEE3 HEAOEE, AR -
D RS, WM, BT EER L4
ME, BB R EENASEBES, ‘il
o J

D4 04 3EEE (ESC) W



RAR T AR HER IRIFR

~

‘D, BEEHEE

g

A\

=
SiE

U

M

REEBEE (FEARKAMEIRIBREZE) (FEARKMBERBNERE) K (3
WEENIREERINE) FERER, HBHEESEEMREMINE, FHEES
HERTMAESHEEERE, XBE T HEHRSEEERE, SHhEREEEE.

ERNAELHE, BERENAREBTHRENREEETREER, BREIHE
RN THENERATHE. TRFUSFEEETR, WEIAREE. BHaR
BNRIEERBERANERER, ALERER, BRIQRERE, REFO
E—SHCREREEIRSE, EREAME (PUE) A 183 FE 1.77,

TEEMNAKAE, TEESFREKBEKETE. RGEKIFE, 51I881E
RUEIFIRKE B, MaafkEE B EHENBETLF, BHENHKEBMAKR
FEE AR, B, BEREREEN RAK RREE; E—PHEERBEK
HRBMRARE, BIKERRE, RABRMBAME, ABFEERSEER,
AEAKEZRFERTEMK, KRB EESKEMERKERESBFEME,
ERNARSE, T2EETERUNANER L, - IR AHRERER
IR, BEDER A4 RCENMRTL 80g F&A 70g, RARIEE. BEMEAEREDGR. 7
SRERERREAREEMMAR Z MR, Qe FERRESEHE 2,342 %,
ELABEEESE, BERAEENOHRERENHNERRENSE; BEET
M—IKERIE, RAEMERRE,; BEEE —E—+) IHEE, SHRAE
WM EIEPET, BRRD BRI,

HABERB NI REEMHBIER, SRKERRESMEE,

iE=3

P I P A 5%

REERGEBT I NNERN T EAMQGEENMHABRRY R E TR,
Hop, BEREESER. 22, HREELE, BEEEEYESEREK.
FTENHE. HRENHE. BRFSEF.

BISIBAER R ENERTR. 22, BE. ITHRIMABERYETERNR
BEEMRE, RIMKNEZ. BEBUFERMA—RKE, EMEREGER
AUIB SR BET TR ER LR IR, B F@IB/RMEIIRS 744 8. E= 559 {8,
HER DM MERFIMAKEETHENA, BEa. FA. TEHH. %
MRS 267 B, BREFOBBHRCIWEEEN. LEFEREREERE. T8
MIRRERPITR B FIETE, ToAl 117 MR BEE S B MRET(F. HEERLIRSD
B5Rd, BRZEERNREEEE, AROBERERELEEIR.

55



D\ s

EEREGH 2024 FHEEERMBEN

}&f’-a = BEREBHRFN (R, HEhkEBRSEES) Uk T8 BRERR, QABFE
HE. REE. EiRE. BUKFIRIEER, UKARNEFEEEZEE, TRIEZERBRE
o, BRFBEEBRA ESC BIEKT, URRERAFEEIREBIZERRETME .

RERIGEEER:. FENXGERIMAEE, BREXEREER,

BiFEE
e HITHR b, BRAEE, HEEREFIHEMN, REXHERER

FTEN

i ERR
oRHEMBETUMATAE. BETH. FRERSNEZER, £RE
MWEBFGEMEY, REEFAMTAIRGE 2,342 Ko
>

v o AT A FAREMmITEN, A2IPAEA A4 ARSRNUL 80g P& 70g, AL 4R
\ )

5%’ %‘\:E_.o /’

— EEmAREL. ITERIENSNTS. Ba. BTHENSEEE
" 8 WEEVERE,; AREEIRETO BRI
EERSR
o ML R B R M —BRIBEE =S 744 B, BEBS 599 E, &
BB AR E 117 MM E S B,
N o BEXHRE, SHALESRBRRRESIIRNES,
. 2 o BBE IR EE RS, e TR BRI s B IR R, /
S HEFESE R LED MiALBE, ERSIEMAREIE T ERERLRE
Hae BGRA
LU . semErRsEERTE RESNGEN LD A, HEEHE
TR 5 MR LED M8 E &5 b iy 28% 125 35%,
o BISREMAKESEAE, HEBTTETHSESE,
=== o BIZE THHEAHMEE FIARBSHELEER, MEAREE, &

Bk B1R NEBHERM A ERAIRREIKEER

A @

o FHERBRIRHI/KIEN, HBHIKEKEERER,

56 2024 HEEE (ESG) 8



&R AR RIER HER IRIRR B

O
( R A AR HE R = ﬁ
-
2024 F, EMEAEBEBB—RINHFHE
=, SEESERCHL, SRR
SN EEEE, RBFIFIEE TR
BHAE] & THENE) , BREE
FIEERETEE. EMEBIREEESIAN
BEMEERMEEG, RIThD1TER
LED & B {5t Fa 28% 12 F & 35%, EX
U TRA. ER. BAA) RARE
REAFHANKA. 8, SAHER
%, HBER. THRmMYEEa. &
EEREEYLL, FHRAMIER
CWGES), KETIEBEIIEEENAET
BIRERANYE, TEEBESREMmMEEE
&5, ZETRHE THELKRER
RIER, MRIRITARITRERRES (&
BlrEgE , RETREYREDE
51812023/24 TSEREE)
ARSRITEIT AR RS IEBEGIE
o J/
O
(EEWE.‘.%HH Mg ealhx, PEFEIEY RYEE ﬁ@
-
SEMEMABSEETARM NEalmn, &
RN REDEE, BERERIHATH
B Taeix, B £ R EF. &8
BEE T F NS BRI EIREIR (RIZEE,
SREGTEM A ZE BIRBHRE FTENIE . FKEZER,
NRRMBBFHNEE, FIEEFRASE.
EiA KB E 1B
%EM&@%EI?&@%%%&@@%%
o J

57



D\ s

EEREGH

2024 FHEEERMBEN

IRIGAARIER
BERBHIRGE (SEE—REET) & CO, 25,022.12
BERBHRERE (BB NEED) & CO,/ A 4.31
HigHm (8E5—) Mg CO, 1,262.71
P Mg CO, 870.01
L Mg CO, 16.05
KAR Mg CO, 376.65
RIEHR IE CO, 0
REHEY (BB T) M CO, 23,759.41
SNEES IE CO, 21,025.07
SNEEEA Mg CO, 2,734.34
EEEENEE Mg 133.00
Al HEn i i 1.97
22 g 0.62
WEE e Mg 0.45
SREAETM (UPS Eith) U] 129.96
BEEEYEETE M/ A 0.0229
BEEEMEE Mg 16.92
AU B Mg 6.76
L AER (815 ipad 18) g 1.53
FTEN# Mg 3.40
HEENH WA 3.07
AR5 i 2.17
BEEZYEETE Mg/ A 0.0029
BERHAR S JKFLES 47,006.75
RERHEEEE JEEEE/ A 8.10
BEiERERERE JKFEF 5,539.72
PR KRB 3,552.39
L5 JEEBF 61.12
KAR JEEBF 1,926.20
A2 B BE{EE BREERR JEEES 0
RiEREIRHFE JKFLES 41,467.03
HNEES JKEEF 34,562.13
SN KRB 6,904.90
BERKERE WA 136,521.79
BEAKEE Mg/ A 23.52
iRIRHAEEE Mg 150.94
RIRHRERE M/ A 0.03
Bt

1L ARHRY). EREBEEASEERSARBE. DRRMFARMEBMAIGMH, UREEME. EEEXRBBMAIBAH.

2. NEERREHARARERE, GEZAMK. BRNAKER, TRRACHABHCERHELNEN. RONBH. BRERBRZEDER_AUMESSY], WRRERR
fRER. EIRATEE (RAR S 2022 FBN_AXBHKAFNASE) . EBBEERABDAGHEMERAREHNRBENEREZCEFIZEE (PCC) FIZH (IPCC 2006
FEFRERBEEERER 2019 &5THR) &TRE.

3. R HRE IR RIE P E A REMEREFURE (FREEEFETEIBR (GB/T2589-2020) ) hiRMAVERIT B REET T H,

58 2024 xEEE (ESG) B



HERA RARS TR BER HER RIRR RS

g‘iéfglb\%]ﬁ NEFHERREEGER. RIFER. RO REEFKERES,
EREEXFES, ABRMREFEERS, HREETE,

Al m == a-

75 A RS S B S A R A

i, e, s b\ﬂ

--ﬂ'ﬂﬁi’iﬁﬁﬁ} vy

S AT ARG TER

59



D\ s

EEREGH 2024 FHEEERREN

Bt

“mBYEHEE HEEE

HRERHESBEZ 2024 F1 A 1HE 12 B 31 H, REHEGELAELRER.
BRE FRE

il

HETEER

2 B TEREEEEEER(HERQE

& B TxREkEMBQE

BERD FRESRREEMEERD

RERTT PAREERHENBARE

HEEE RIERIRTERQR, AEBFHERT, FQEANHREBEAR
REPE FEFERET (TR BRAR, 2EBEBN2ENBAR
EEES EEESFRMOBMRAE, xQEANWEATE

EEER SEEFERERAE, FZATRNHEAR

EHETE TRESRERETEREEQTE, FATHMBAR
EEEE TREE (F8) ERERQE, xARNKEAR
EEME SEHERNERARE, FATNHEAR

FEELT EEELEERRAE, xQRANWEARE

ARSI

RERBEFEFETREREEERZE T GRITRIEEATIERZERD)
(BARMERRITESHEBHITEENER) . PEETERE (PE
IRITESRHBBEENTETIES]) . FEHXIFF (RIE. 12 kE
BEREIES) , W2RLKREEZMAE (UIFEZEREKEIZE) (GRI
Standards) #m&Y,

00 2024 3EEE (ESC) W



a0 RIS 35 TR G

ilg3
IH

EE R R A

EEM: RIBEEBMR (RIR. HERERBREES) EEMRA, FABMATEE ESC £1H, HE
WHEF ESC BIEMEE KT, RIBEEMTAEREER ESC FIEIKE, EFTHEMIMEE TERT
HBERER. ESC EEFRMHINILBERFS2R 'EEFHAE .

B ARSREEBMRA (RIE. HENEBRSES) BEURA, SEHEMENLRE, HEMNE
RENMIERFTEBLINE, HRREREHNENERERAEUMBIRE. FE RRN/HEFEIAN
B, URFrEREREFRRRETEE U E R E.

—HtE: AERSNHBAN. REHEANARERIERNFAERE. FE BRRKL/HEAEILR, FrER
NEMAFFREFFRE X, RAEUEFERTFRSIFARRILBNESE,

RIZE ffig

AR BOMAE

FHREUNFHGEABESERETRR, BEXRESREM-ERET-BEEZ HIMKE. &
ERENNENHBEECQABEFTTERRIR,

SRR

FREMBYHBEEIORE (PRGEEEEERNEMRAR 2024 FERE) , ZREERKERT
EMERAT (GHEBER) Bst, HEHBIREQABNBRGHATLER, FAREHEERABARE.

E i Brag A

& LAENRI MR A BB AR MR TV fh. ABARAR PEEEEEEERNHERARDBIMAE, ItRS
IR S EALE N & B BEIFTE HER. PRIIE (R T O R /LR 1 5748, EB4R: 100031




D\ s

EEREE 2024 FHEEERREN

ESG #5585 RBHRS

IR BEWUE
SEFIRERE

BREFIEHR,
WEEBEEH ESC NEEB.
KEEAT /| EEEH ESC RS # R, BFENh. BRHFEk

AR | EmEE ESe/ IRERRIENTE (RESETALBNAR) R
BB

REEETINMIK ESC/ AFEERIEMBRNEER, LRECTH
WM ER ST AR BB Rl

R R ARIETE A £SG 3RS BS A FE A T 5 EE SRR A
He s
ESG RS EHE BEM: ESCHEERE (1) HIES £SC AEMBERIEEL
EZEER; Q) MBTABRETHHEMS2H, ERUNES
EapEE | FIEIERISEEA R T AR AR SRR R R R,

B BRAERNIRE /sERFER (WERA) FIARRE. 754 |’ A
RNHETETANER, DUNFERRERARRE TR E.

—EiE: ST ARETE ESG AN 77 A SRR E IS IRAE
E (InA) HEMEMFEEESEBRNERER.

FESREEE] 12 ESG HEMEIREE, NiRYEMLEERIEBMA ESG ]
EHIBIE, BEREERANE, BT ARRERRZENEBRE,

TRETIARERE 153X

—fiRINEE . BRABERNOREREHIN, mkRIMiHES. BERE

EREEYNELEEMN: 1R EHE
EEEYREEE
(a) B, R BEEE i

(b) EFEITABEART BB ERRRFINER,

AL H W RE R R AR R HE R B BRI

Al2 BEf: (8E 1) REeeRMEE (8E 2) BEREHNE WEE)

AL R (UEA) BE USERE. SEREHE) . R
=18

HEN | amacesmmmes OURHE) & GUER) BE (0N .
SERB. SERHED) .
ALAFESREFEYAE CURHE) & (BRA) BE (0 AR
SERB{. SERHHE) .
ALS5 HRFRET A HER B BB R A2 BB e B AZFT RN S B s
ALG HARIEEERMEFENNITE, RIEAMITNAEEE | L
T 2 EBUS L B ABFRTIREN A0 2 B8, EREE

02 2024 #EEE (ESC) W



e BRSPS B Hes B Mgk
iR REME
TRETFRAERE 1R3
—RRE: EREAER (QEER. KREMRE) BBE. fmEE
A2.1 RIS WEER RRHEEER (B, Rash) e (1L S
STETRHHE) REE WUSERB(. SEMHHE) .
A2 MBREARRERE (NLUSERS(. SERHE) . BAAHE
A2 .
EEME | A23HRRTITIIAARERINGE B A E B L B AP RS B, i
A2.4 R REVE KR LRI EARSE, LURFTT MK E e
B A EBE L B PR AR 5 B EAR
=i A25 HIRFTAEEMENMEE (LORHE) & (NEM) S5& —
BfifhR.
A3 —RRE: RIS TANBERR RSN EAL BNBE. e
T | S1EARBERSRARRASANEAVERERNEREN | SUIAE
TR FENTH. B RRRASE
—RRE: WA RN E RSN IT AR BN EARIZIE PN
A4 GES=E G
TRER | e R e EE AR RSN EAREENFE, R PO
FEE1T8). R
—MRE: BRFIRRR. BEREA. TEBY. B TSN
B, S, RERUREHERERN: ERATH
(a) BEs; & MEETME
(b) MFHEITAEEA RN AR RIRHIER,
B1 E{A
BLLIZMA. EMEY MNLBHEW) . FHERIBEEHH f—
REME.
BL.2 MBI, FEMARRMEESIRERELE, ATHIRE
—RIRE: ARRURS TIRRE SR SRR R
(a) BUE; & REBEZS
B2 (b) EFHEITAE EA R BN AR RIRHIER,
HE B2 RR — .
B BLlBE=F (BREHER) SFEATHMABRLE, ATHIRE
B2.2 ETBATERH. ATHRE
B2.3 AR RMBYB L RERR 1M, LURIERMRTRERS % RIS
—RINE: SRR A TIPSR, A T
B3 ﬁ}”/ﬁg.]o
2E B3l MARESER WSREERE. THREEES) WHNT [—
sz HIREES .
B3.2 HMAIRESELES, SEREFTMTIINTHIRY, RIBER

63



D\ s

EEREE

2024 FHEEERREN

1EIE REME
IRETERERE] (83
—BRIRE: BRI E TSRS T
(a) BSR, & e E TS
B4 (b) WFHBTAEEAFENER AR IR EE
ST
BA.1 R iSRRI GBI A HE LB S B T R R4 T MR T
B4.2 R TE BB E R RS IS RIS R AR S BB, AT
—MRIE: BB R 8 AR, e
B5.1 B RIS RSB E. e —
B B5.2 AR A ERMIER, MESTEREMNMERHE, P
e AR AR R T R B ER T S
555 ‘ \
B5.3 A A RSB S B E R B A RAIES, UK P
HRRITRBER 5,
B5.4 R ERR LR RS B RERRRBNESG, LUk P—
RISTREE 5 %o
—E: SRFFEUERNRENRERRS. BE. SRLLE
BHEUARERTER: (RIEEE
(a) BusE; &
(b) W T ABEALENERD AR BINE R
*iﬁ @E%?%ﬁ@%fﬁ
Eow | B0l DENDEXEREHTRZSERUNEATEIRNEN . | mum, cossen
AR A THERIRIEREA,
B6.2 EIERI A SR ARIEAIR F YA U R BS54, BRRFEE
B6.3 R B R RIS B AR A R OB B, AR
NEAFTBEBEIERR
¥ TR AL =i
B6.4 MR H B IR E B RAEREIMIERF. Ykrs s
RETHEZIsIETEA,
B6.5 ik B E IR RS R EFABLE, WU MARA T R B ER I %o ERIEIRE
—RRINE: BRI, SR MEREREN: -
(a) B, & SR EE
(b) BFHBETAEEAT BB ERRRBNER, ERAHER
B7 B7.1 MEESRHEAPVE BT AN R SR HH I BB MBS AR
RA% | wopwmes, - o AR
B7.2 RIS BRIER, LURABRIST RIS %, AR
B7.3 RMEE R S TIREMNR &5, R
—EE: SR ESER T RSB EEENRREEEE R
BEE B ERENEE, REESE
B8 -8 4 =}
}EHRE | BS1TIEMEE (KB EAFE STAR @R XK. BB . | samses
BS.2 EELEMMATBAAR (RHar) . bl
04 2024x&EE (ESG) W




) RAR T AR HER RIRE

BB AR

EHARE

FERHETHRMALTEETFNXE, Ao TREMHNDERSRERMAEER. E6EE
NEXHEEEER, E—PRATEGSELEEME (ESC) HENEE, HIETOEERRE
RPBIERARIE,

O ETHRLEETAE? HEHETHEE.

O ETFRARMBETHEEINERREEE T RENE?
© HTEZETRNE R ERE PR AR ERE?

O I TFHmEELNERS?

BTHES

4
THEE
WS
BHAT:
BT










CONTENTS

70 Chairman’s statement

72 ESG key performance in 2024
72 Honors & awards

74 About us

01

GOVERNANCE

80 Strengthen corporate governance
83 Risk and compliance management

84 Corporate social responsibility management

4 &

W o &

: ©f
NEDY AA

%.
@3@% ]

Mnn

Appendix

128 Explanation on the preparation of this report
130 Content Index of ESG Reporting Guide

133 Feedback form for readers




O

SOCIETY

92 Prevent and mitigate risks
101 Deepening customer service
106 Growing together with employees

112 Enhancing the people’s livelihood

\'l
I|\ ggei

A,

0

ENVIRONMENT

118 Response to climate change
119 Green finance related services

123 Green and low-carbon operations

AA Y




N\\J

70

MEESIA

CHINA CINDA

2024 Corporate Social Responsibility (ESG) Report

Chairman'’s statement ESG key performance in 2024

Chairman’s statement

2024 marks the 75th anniversary of the founding of the
People’s Republic of China and the 25th anniversary of
China Cinda Asset Management Co., Ltd. China Cinda
comprehensively implements the guiding principles of
the 20th National Congress of the CPC and the second and
third plenary sessions of the 20th CPC Central Committee,
deeply carries out the guiding principles of the Central
Economic Work Conference and the Central Financial Work
Conference, practices the political and people-oriented
nature of financial work, firmly establishes the principle
of pursuing the greater good and shared interests, and
adheres to the concept of “professional management,
efficiency first, and value creation.” We focus on our
main responsibilities and business, actively prevent and
mitigate financial risks, serve the real economy, fulfill
corporate social responsibilities conscientiously, and strive
to create good environmental, social, and governance
(ESG) performance, effectively serving the high-quality
development of the economy and society.

Zhang Weidong

Chairman

China Cinda Asset Management Co., Ltd.
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Adhere to scientific governance to strengthen the foundation
for high-quality development. Upholding and strengthening
the Party’s overall leadership over financial work, based on the
corporate governance principles of listed companies, furthered
the organic integration of party leadership and corporate
governance, and integrated Party leadership into all aspects of
corporate governance. In strict compliance with the regulations
on incorrupt practice, the Company improved risk prevention
mechanisms, strengthened internal management and internal
control levels, and enhanced the role of “Digital Cinda” for
perfect ESG management. It continuously improved governance
capabilities, safeguarded stable operations and high-quality
development, and won the “Best Listed Company Award” from
China Financing.

Uphold the essence of finance to improve the quality and
efficiency of serving the real economy. Remaining focused
on the main battlefield of financial non-performing assets, the
Company acquired over RMB200 billion in non-performing
assets of banks, up 50% year on year, and continued to maintain
a leading position in the market. It fully leveraged the financial
rescue function, increasing efforts to mitigate risks in key areas
such as small and medium-sized financial institutions, real estate,
and local government debt, contributing to safeguarding the
bottom line of avoiding systemic financial risks. Solid efforts were
made to work for better financial services in terms of scientific
and technological finance, green finance, inclusive finance,
ageing finance and digital finance. We made continuous efforts
to support the deepening of state-owned enterprise reforms,
serve the development of strategic emerging industries, and
safeguard national energy security, steadily improving the quality
and efficiency of service to the real economy. The Company was
ranked in the “Top 20 Financial Institutions” of the 2024 New
Quality Productive Forces Investment Institutions Soft Power
Ranking.

Adhere to customer-first and creating greater value together
with customers. China Cinda continuously deepened the
service concept of “customer-first”, focusing on enriching
service dimensions and expanding service depth. The Company
organized comprehensive marketing in 20 cities of 10 provinces,
the “Stepping Forward through Waves” investment promotion,
and “3+8” industry-themed marketing events, continuing
to advance the construction of a customer ecosystem. It
continuously optimized the customer complaint management
system, supported information security and customer privacy

Community Environment Appendix

protection in full scale, effectively protected customer rights and
interests, and continuously improved the quality of customer

service.

Adhere to a people-oriented approach to promote the joint
growth of employees and the Company. By holding to the
talent concept of “Hiring based on talent, position based on
competence’, the Company strengthened the construction of
the cadre team and talent reserve, organized over 2,160 various
online and offline training sessions such as business practical
training camps and immersive case training, continuously
improving the professional ability and comprehensive qualities of
cadres and employees. It sincerely cared for employees, protected
their legal rights, promoted the culture of “simplicity and
freshness, vitality and inclusiveness, and spirit of courage”, and
passed on the philosophy of “Happy Work, Healthy Life, creating a
positive work atmosphere and continuously boosting the morale
and entrepreneurial spirit of employees.

Adhere to green development to promote the achievement of
the “carbon peaking and carbon neutrality” goals. Practicing the
concept of green development, the Company actively responded
to climate change, continuously increased investments in the
new energy field with a focus on the “carbon peaking and carbon
neutrality” goals, and supported the green transformation of
traditional industries. Focusing on improving the green financial
service system, it enriched the supply of green products and
injected new momentum into the development of green finance.
It actively carried out energy-saving and emission-reduction work
in office operations, implemented green operational environment
targets, encouraged employees to work in a low-carbon manner,
and contributed to the development of a beautiful China.

Adhere to the original intention of serving the people to
contribute to rural revitalization and common prosperity. China
Cinda adhered to the people-centered development philosophy.
Guided by the experience of the “Green Rural Revival Program”
Initiative, the Company fully leveraged financial advantages,
integrated resources, invested RMB23.12 million in support funds,
carried out multi-level and comprehensive support activities,
and continuously consolidated the achievements of poverty
alleviation and effectively linked them with rural revitalization. It
actively engaged in diverse public welfare practices, organized
employees to participate in volunteer services, and contributed
to society in areas such as helping the vulnerable, aiding the poor,
and educational support.

Moving forward without hesitation, the future is promising. 2025 will be a key year for fully implementing the guiding principles of the
Third Plenary Session of the 20th CPC Central Committee. It is the final year of the 14th Five-Year Plan and the planning year for the 15th
Five-Year Plan. It is also an important year for the Company’s reform and transformation journey. China Cinda will earnestly study Xi
Jinping Thought on Socialism with Chinese Characteristics for a New Era, unswervingly implement the new development philosophy,
actively fulfill the mission of financial state-owned enterprises, strive to be the main force in serving the real economy and the ballast in
maintaining financial stability, and actively contribute to the sustainable development of the economy, society, and the environment,
making contributions to the development of a financial strong nation and Chinese modernization!

71



D\ s

Chairman’s statement ESG key performance in 2024

ESG key performance in 2024
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wi 1,638,960 rior

Capital adequacy ratio

16.75%
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Net profit attributable to
shareholders of the Company

RMB 3 ,0 3 6 million

Honors & awards

1 China Financing “Best Listed Company Award”

“Top 20 Financial Institutions” of the 2024 New Quality Productive Forces Investment Institutions Soft Power Ranking

2024 Top 50 Institutional Limited Partners in China’s Equity Investment Market

N O DN

10th China Securitization Forum “Outstanding Institution of the Year”

5 Shanghai Stock Exchange 2024 Annual “Outstanding Initiator of Asset Securitization Business” and “Outstanding Initiator of
Innovative Asset Securitization Business” titles

6 Top 10 RMB S Buyer Institutions Gold Whistle Award of the Year
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Total emissions of greenhouse
gas (Scope 1)

1,263 .
f
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Jobs directly provided
for the society

14,296
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Environment
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Total emissions of greenhouse
gas (Scope 2)

23,759 -
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Support funds
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7  Hong Kong International ESG Ranking “Best ESG Information Disclosure Award of the Year”

8 First China Internet Innovation Competition “Golden Flash Award” and “First Prize in the Information Technology Application

Innovation Track”

9 2024 China Brand Development Research Report“Annual Brand Innovation Development Case”

10 China Banking Association “Inclusive Finance” Good News Award in Banking

11 China’s Insurance Quote “Jinnuo - Financial Brand Annual Promotional Video”

12 SinaFinance “Golden Video Award - Second Financial Institution Short Video Competition”Technology Finance Theme Award
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About us

Company prOﬁle China Cinda Asset Management Cf)rporafnon, Fhe predecessor of the
Company, was the first AMC established in April 1999 pursuant to the

approval of the State Council to effectively tackle financial risks and
maintain the stability of the financial system as well as to facilitate the
reform and development of state-owned banks and enterprises. In June
2010, China Cinda Asset Management Corporation was reorganized
to establish China Cinda Asset Management Co., Ltd. In April 2012, the
Company received investments from four strategic investors, namely the
National Council for Social Security Fund of the PRC, UBS AG, CITIC Capital
Holdings Limited and Standard Chartered Bank. On December 12, 2013,
the Company was successfully listed on the main board of the Hong

Kong Stock Exchange and became the first AMC in China listed on the
international capital market.

Our principal business segments include distressed asset management
and financial services. Distressed asset management is the core business of

3 3 the Company. The Company has 33 branches in 30 provinces, autonomous

33 branches nationwide

regions and municipalities in mainland China and nine directly managed

subsidiaries as platforms for providing distressed asset management

and financial services in mainland China and Hong Kong, including

Nanyang Commercial Bank, Limited, Cinda Securities Co., Ltd., China

};) Jingu International Trust Co., Ltd., Cinda Financial Leasing Co., Ltd., China
\ Cinda (HK) Holdings Company Limited, Cinda Investment Co., Ltd., Cinda

Real Estate Co., Ltd., Cinda Capital Management Co., Ltd. and Zhongrun

Economic Development Co., Ltd. The Group had approximately 14,000

14,000 employees employees at the end of 2024.

14,000
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Governance

Organizational Chart of China Cinda

Board of Supervisors —

Performance and Due Diligence Supervision
Committee

Financial and Internal Control Supervision
Committee

Board of Directors’ Office

L Board of Supervisors’ Office
Chief Executive’s Office
Research Department

Business Review Department
Business Management Department
Financial Institutions Services Department
Strategic Customer Department |
Strategic Customer Department Il
Strategic Customer Department Il
Strategic Customer Department IV
Fund Market Department
Asset Preservation Department
Group Management Department
Legal Department
Compliance Department
Risk Management Department
Planning and Finance Department
Human Resources Department
Information Technology Department
Audit Department
Discipline and Supervision Department
Inspection Office of the Party Committee

Labor Union Work Department

Nanyang Commercial Bank, Limited
Cinda Securities Co., Ltd.
China Jingu International Trust Co., Ltd.
Cinda Financial Leasing Co., Ltd.
China Cinda (HK) Holdings Company Limited

Cinda Investment Co., Ltd.

General Meeting

Board of Directors

Senior Management

Head Office Departments

Branches

Subsidiaries

Community

Environment Appendix

Strategic Development Committee
Audit Committee
Risk Management Committee
Nomination and Remuneration Committee

Connected Transaction Control Committee

Business Decision-Making Committee
Performance Appraisal Committee
Financial Review Committee
Assets and Liabilities Management Committee
Risk Management Committee
Information Technology Management Committee

Central Procurement Committee

Beijing branch Hubei branch

Tianjin branch Hunan branch
Hebei branch Guangdong branch
Shanxi branch Shenzhen branch
Inner Mongolia branch Guangxi branch
Liaoning branch Hainan branch
Jilin branch Chongging branch
Heilongjiang branch Sichuan branch
Shanghai branch Guizhou branch
Shanghai free trade zone branch Yunnan branch
Jiangsu branch Shaanxi branch
Zhejiang branch Gansu branch
Anhui branch Qinghai branch
Fujian branch Ningxia branch
Jiangxi branch Xinjiang branch
Shandong branch Support Center

Henan branch
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Corporate culture

Practicing financial culture with
Chinese characteristics

Uphold credibility, never overstep the bottom line

Pursue profit with principles, avoid profit-only
development

Take prudent steps, no rush for quick gains

Uphold integrity and innovation, prevent shift
from real economy to hollow growth

Comply with laws, never act recklessly

Our mission

To resolve financial risks for China

To provide excellent services for the customers

To create the best returns for the shareholders

To build development platforms for the employees

To undertake more responsibilities for the society
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Our vision

To become a famous brand of asset management
and financial services, and build a modern financial

enterprises with core competency

Our core values

“Start from good faith, achieve through action”
— integrity, integration, innovation and
excellence

Community Environment

Our basic principles

Operational concept: Market-oriented and focus
on benefits

Service concept: Customer first and
trustworthiness

Competitive concept: Entrepreneurship and
pioneer

Risk concept: Bottom line defense and proactive
management

Management concept: Respect for rules,
stringency and effectiveness

Talent concept: Hiring based on talent, position
based on competence

Responsibility concept: Task taker and due
diligence

Team concept: Solidarity, diligence, simplicity

High-quality development concept

Professional management, efficiency first,

value creation

Cinda's excellent culture

Simple and fresh, vitality and inclusiveness,

and spirit of courage
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‘/E’l Strengthen corporate governance
~/

The Organic integration Of China Cinda has always adhered to the Party’s overall leadership over

R financial work and resolutely implemented General Secretary Xi Jinping’s
Party bUIldIng and Corporate important discourse on the reform, development, and Party building of
governance state-owned enterprises. Following the Party’s leadership over the state-

owned enterprise, and working to build a modern enterprise system, the
Company has effectively strengthened the Party’s leadership in improving
corporate governance, embedded the institutional advantages into the
construction of the modern governance system, and firmly followed the path
of financial development with Chinese characteristics.

The Company held the 2024 mid-year Party building conference and business work conference
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The Company has written the requirements for Party building into the Company’s Articles of Association which clarifies material issues
such as the responsibility and authority, institutional settings, operating mechanism, and basic guarantees of Party organizations,
improved the “two-way entry and cross-serving” leadership mechanism, established a corporate governance mechanism featuring
statutory rights and responsibilities, transparent powers and responsibilities, coordinated operation, and effective checks and balances,
and organically integrated with the Board of Directors and the Senior Management in selecting and appointing human resources in
accordance with the policies that are used by the Party for cadres management.

The Party Committee’s role was fully exerted in grasping the direction and ensuring effective implementation from a big picture. The Company
revised the China Cinda Measures for the Implementation of “Three Majors and One Large” Decision-making System, which implemented list
management and further clarified the scope and procedures of material business management issues that needed pre-study procedures
of the Party Committee. The Company has implemented a pre-event, in-event, and post-event supervision mechanism through the Party
Committee’s oversight, ensuring that the Company’s high-quality development is promoted with the guidance of the Party Committee. The
implementation of the resolutions of the Board of Directors shall be reported to the Party Committee regularly and subject to the supervision
of the Party Committee. With the Party’s disciplinary constraints, the Company worked on an organic integration of the Party’s disciplinary
supervision, the supervision of the Board of Supervisors, and the internal control management and audit supervision. Through a series of
mechanisms, the institutionalization, standardization and procedure of the integration of the Party’s leadership into corporate governance
were realized, laying the foundation for the Company to achieve sound and sustainable development.

Oversee the bia nicture

Enciivre imnlamantatinn

The Company held a meeting of the Party Building Leading Group Office

Shareholders’ General Meeting, Board of Directors, Board of Supervisors,
and Senior Management

Shareholders’ General Meeting

The Shareholders’ General Meeting is the organ of authority of the Company. In the whole year, the Company held 3 general
meetings, considered and approved 12 resolutions, and made 3 reports.

The rule of equal shares enjoying equal rights shall be adopted. All shareholders shall enjoy the rights and obligations according
to the type and share of their shares, and each share of the same type shall have the same rights.

Shareholders’ rights and interests shall be safeguarded. The Company convenes Shareholders’ General Meetings in accordance
with the law and regulations, providing convenience for shareholders to exercise their voting rights and protecting their
legitimate rights and interests. By focusing on information disclosure and investor relations management, the Company
strengthens communication and interaction with shareholders, enhances the transparency of corporate governance, and
ensures shareholders’right to be informed.

The returns for the shareholders shall be focused on. The Articles of Association stipulates that the Company’s profit distribution
policy shall be of continuity and stability, while taking into account the Company’s long-term interests, the overall interests of
all shareholders and the Company’s sustainable development, and cash dividend shall be the preferential approach to profit
distribution.
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The Board of Directors is the organ of operational decision-making of China Cinda and shall be responsible for the shareholders’
general meeting. As of the end of the Reporting Period, the Board of Directors consisted of 10 Directors, including 3 Executive
Directors, 2 Non-executive Directors and 5 Independent Non-executive Directors. In the whole year, China Cinda held 7 meetings
of the Board of Directors, considered and approved 44 resolutions, and made 23 reports.

The Board of Supervisors is a supervisory body of the Company and shall be responsible for the shareholders’ general meeting.
As of the end of the Reporting Period, the Board of Supervisors consisted of 7 Supervisors, including 3 External Supervisors and
4 Employee Supervisors. In the whole year, China Cinda held 4 meetings of Board of Supervisors and considered and approved
10 resolutions.

Under the strong leadership of the Company’s Party Committee, the Senior Management adheres to the people-centered
development philosophy, deeply practices the political and people-oriented nature of financial work, and focuses on the
functions of financial rescue and counter-cyclical adjustment. The Company implements financial regulatory policies, effectively
prevents and mitigates risks, serves the real economy, makes new contributions in the field of social responsibility and ESG, and
demonstrates the new responsibilities of a financial state-owned enterprise.

)
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In strict accordance with the relevant provisions of the Company Law of the People’s Republic of China and
regulatory authorities, the Company elevated the incorruptible and honest standards and requirements
with good business ethics by deepening the integrity against corruption, intensified incorrupt practice
guide and business practice management to lay a solid foundation for incorruptible and honest
corporate culture.

China Cinda continued to deepen the construction of Party discipline and anti-corruption work,
formulated guidelines for the investigation and prevention of integrity risks in the non-performing
asset business sector, and improved the long-term mechanism for integrity risk prevention and control.
Additionally, it continuously improved the disciplinary inspection and reporting mechanism, unblocked
the channels for reporting through letters, visits, phone calls, and online platforms, and ensured the
completeness and effectiveness of the reporting acceptance mechanism. It strictly adhered to the
procedures for handling petitions, reports, and clues, ensuring the confidentiality of the whistleblower’s
information throughout the entire process of “registration to acceptance, handling, reply and archiving’,
and safeguarding the interests of whistleblowers through various means to prevent retaliatory actions.

The Company offered incorrupt practice and anti-corruption training to employees at all levels and
posts. It organized special lectures on the interpretation of the Regulations on Disciplinary Sanctions of
the Communist Party of China, a series of warning education week activities, integrity education for new
employees, and disciplinary inspection training courses, covering 15,000 participants, and continuously
fostered an atmosphere of integrity, honesty, and ethical business conduct. A total of 15 sessions of
training, with 29 attendances, were carried out for Directors as to different forms of anti-corruption and
incorrupt practices. Apart from that, the Company provided them with related regulatory information
and learning materials for their reference and study, helping them to continuously enhance their sense of
integrity and ability of duty performance.

For more information about the number and results of corruption lawsuits against China Cinda, please
refer to the judicial disclosure information.

2024 Corporate Social Responsibility (ESG) Report
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Risk and compliance management

.
Q

The Company adheres to the risk management philosophy of “protecting the bottom line by managing
risks proactively” Its risk management framework is sound, with clear responsibilities and well-
defined boundaries for the Board of Directors, Board of Supervisors, and Senior Management within
the comprehensive risk management system. The requirements for risk management were integrated
into daily management and business process of the Company, and three lines of defense for risk
management were set up: Business operation departments as the first line of defense; the functional
department for risk management as the second line of defense; and the functional department for
internal audit as the third line of defense. The Company has established a risk management system that
covers all business lines and all types of risks. The Company formulated and issued the Risk Appetite
Management Measures of the Group, the Group Risk Management Policy, and the Group Risk Tolerance
Management Scheme for the year of 2024 to strengthen asset quality, ensure liquidity safety, and focus
on cultivating a company-wide risk management culture. In 2024, the risk control capacity of the
Company was significantly improved, as all the risks were controlled within the acceptable scope.

While actively responding to the complex and severe risk environment and challenges at home and
abroad, the Company stepped up the early identification, early warning, early detection and early
disposal of risks. It strengthened the control of risk sources, thoroughly investigated potential risks
within the Company, prevented new risks, and actively promoted risk resolution. Focusing on achieving
benefits from risk mitigation to ensure high-quality business development, it continuously enhanced
the construction of “intelligent risk control’, strengthened the warning function of the risk monitoring
platform for technical defense, established a mechanism for regular review and reflection on risk
projects, and consistently conducted education and advocacy within the Company’s system to deeply
practice the Company’s risk management culture.

jJuswabeuew s dAIsuayaidwod)

The Company has developed a management framework comprised of three lines of defense under the
leadership of the Shareholders’ General Meeting, Board of Directors, Board of Supervisors, and Senior
Management, following the Internal Control Measures for Financial Asset Management Companies, Basic
Norms for Enterprise Internal Control, Guidelines for Internal Control of Commercial Banks, and Corporate
Governance Code for Banking and Insurance Institutions, along with regulatory requirements. It developed
and implemented the Regulations for Compliance Management and Basic Regulations for Internal Control,
clearly defining compliance and internal control responsibilities and reporting relationships, and
continuously improving the internal control management system.

The Company continued to conduct a comprehensive review of its systems, benchmarked against the
Administrative Measures for Non-performing Assets Business of Financial Asset Management Companies, and
systematically improved the regulatory framework. It focused on strengthening system implementation
by launching a “Compliance Mini-class” platform, which used visual and easy-to-understand materials to
explain the systems and deepen employees’ understanding and mastery. The Company also organized
“Required Knowledge and Skills” business system tests to effectively improve employees’ compliance
awareness and operational standards. Special efforts were made to conduct investigations into abnormal
employee behavior and internal job checks, enhancing the management of key personnel, improving job
performance standards, and promptly eliminating potential risks.

The Company strictly complied with the Law of the People’s Republic of China on Anti-money Laundering
and other relevant laws, regulations, and regulatory requirements. Each defense line performed its duties
and fulfilled its anti-money laundering obligations. By leveraging information systems to empower anti-
money laundering risk control, conducting comprehensive anti-money laundering risk investigations,
strengthening group-wide anti-money laundering risk management, and performing targeted publicity
and training, the Company worked to establish and improve the long-term mechanism for anti-money
laundering management. The Company organized six anti-money laundering training sessions, covering
4,885 participants, continuously enhancing employees’risk awareness and job performance capabilities.

judwabeuew |043U0d euldlul dueljdwo)
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\)/, Corporate social responsibility management

In the course of its business development, the Company has always adhered to the principle of uniting economic responsibilities
with social responsibilities, deeply implementing ESG and sustainable development concepts, and comprehensively strengthening
environmental, social, and governance (ESG) management. The Company continuously improves ESG information disclosure and actively
drives the Company'’s high-quality development.

Social responsibility concepts

As a community for realizing
the value of employees

Upholding the talent concept of
“Hiring based on talent, position
based on competence’, the
Company effectively safeguarded
the legitimate rights and interests
of employees, guaranteed their
occupational safety, raised their core
abilities, and provided them with a
stage for work and entrepreneurship
to pursue co-growth with
employees.

As a practitioner participating
in environmental protection

The Company implemented the
concept of green development,
actively responded to climate change,
expanded green financial services
around its main responsibilities

and businesses, supported the low-
carbon transformation of traditional
industries and the accelerated
development of green industries,
actively practiced low-carbon
operations, and contributed to the
achievement of the “carbon peaking
and carbon neutrality” goals.

As a stabilizer to eliminate financial
risks

The Company deeply ploughed into the
disposal of non-performing assets in
financial institutions, effectively mitigating
the existing credit risks of financial
institutions. It actively participated in

the prevention and mitigation of risks

in key areas such as small and medium-
sized financial institutions, real estate, and
local government debt, contributing to
safeguarding the bottom line of preventing
systemic risks.

As a booster to serve the real
economy

Given its increased financial services to the

real economy, and focus on major strategies,
key areas, and weak links, the Company took

an active part in enterprise crisis relief, state-
owned enterprise reform and development, and
strategic emerging industry support, putting
more efforts to scientific and technological
finance, green finance, inclusive finance, ageing
finance and digital finance. It practiced the
“customer first” concept, protected customer
rights and interests, continuously improved
service quality and customer experience, and
created value together with customers.
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As a corporate citizen to promote
social welfare

The Company enabled rural revitalization
and speeded up common prosperity in its
persistence in applying a people-centered
development approach, and took an
active part in community service as well as
charitable and public service, contributing
to satisfying the aspirations of the people
to live a better life.

Governance Community Environment Appendix

Statement of the Board of Directors

The Board of Directors is the highest body of ESG management decision-making,
and shall take charge of the overall decision-making and deployment of ESG
management of the Company, specifically, overall supervision, guidance and
practice review of ESG-related issues, pushing forward the execution of ESG concept
and strategies.

Under the supervision and guidance of the Board of Directors, China Cinda, based
on its need, continued to practice a scientific and sound ESG management strategy
in line with its operational characteristics: Adhering to the concept of innovative,
coordinated, green, open and shared development; strictly abiding by social
responsibility and ESG regulatory policies and regulations; adhering to the high-
quality development concepts of “professional management, efficiency first and
value creation”; improving ESG governance structure and risk management system;
focusing on the core business of non-performing assets; steadily advancing the
construction of Digital Cinda; coordinating financial service business; providing
excellent customer service; building platforms for the development of employees;
and advocating environmental protection for the social well-being. The Company
stayed committed to delivering excellent economic, environmental, social and
governance performance for a long-run sustainable development of the Company.

The Board of Directors took charge of supervising and reviewing material ESG
issues of the Company, identifying and evaluating material ESG issues, and ranking
the materiality of them, so that their progress of implementation was under
dynamic monitoring and review. The Board studied material ESG issues and target
process taking into account the overall corporate strategies and actual business
requirements, attended closely to relevant ESG risks, and considered risk mitigation
measures and solutions (The impact of climate change on the Company'’s
operations is detailed in the “Response to climate change” section.) The risks related
to ESG issues were further managed, so that the risk management and internal
control system of the Company effectively covered the risks related to ESG issues,
and the general risk of material ESG issues was controllable.

85



Chairman’s statement ESG key performance in 2024

The Company set economic, environmental and social targets to elaborate the orientation of main business operation, development path,
ESG concepts and social responsibility mission of the Company. This year, we inspected the target process and practice in relevant fields:

Content of target Inspection of process

Economic China Cinda aimed to realize value

targets appreciation and create the best
returns for the shareholders by
focusing on the core business of
non-performing assets, improving
the supply capacity of systematic
financial solutions, earnestly
performing the professional duties
of resolving financial risks and

serving the real economy.

20

Environmental
targets

China Cinda continued to expand
low-carbon office operations for
corporate green development.

China Cinda promoted community
development and social well-being
with active engagement in community
investment and social welfare activities
that prioritized rural revitalization

and with support for vulnerable

groups, fulfilled corporate citizenship
responsibilities with rapid response to
major public crises and disasters, and
built harmonious labor relations and
realized the coordinated development of
employees and the Company with more
democratic management of employees
and the protection of employees’rights
and interests.

Social
targets

China Cinda focused on the resolution of non-performing
asset risks in banks, acquiring over RMB200 billion in non-
performing assets of banks. It actively participated in the
reform and risk resolution of small and medium-sized
financial institutions, solidly promoted the resolution of real
estate risks, and prudently participated in the resolution

of local government debt risks. It focused on scientific and
technological finance, green finance, inclusive finance,
ageing finance and digital finance to increase support for
new quality productive forces, energy security, and other
areas, assist in deepening state-owned enterprise reforms,
support the development and growth of the private
economy, and enhance the quality and efficiency of services
to the real economy.

Progress on environmental targets related
to office operations can be found in the
“Green and low-carbon operations” section.

China Cinda earnestly implemented targeted assistance
work, investing RMB23.12 million, and carrying out multi-
level, comprehensive assistance activities to continuously
consolidate the achievements of poverty alleviation and
effectively link them with rural revitalization. It organized
employees to participate in community services, engage
in public welfare charity activities to help the weak, aid
the poor, and support education. It conducted safety

and stability training and fire evacuation emergency
drills. It held the 7th and 8th sessions of the fourth labor
representative meeting, continuously improved employee
health management, and ensured occupational safety. It
completed over 2,160 training sessions, with more than
300,000 participants.

This report has disclosed in detail the practices and progress of China Cinda in the above work, assuming social responsibilities and
intensifying ESG management, and was considered and approved by the Board of Directors of the Company in March 25, 2025.
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ESG governance The Company c?ntlnu?usly o.ptlmlzed its soFlaI .respon5|b|I|t|es and ESG manage'rr.went
system, and built a hierarchical ESG organizational framework system of “decision-
framework making - management - execution” from highest to lowest based on its concept of social

responsibilities. Collaboration and connection at all levels effectively brought functional
and professional advantages into play, substantively promoting the implementation of ESG
management throughout the Company.

Decision-making The Board of Directors is the decision-making body for ESG
management, responsible for supervising and guiding ESG
related work. The Board shall supervise the formulation and
implementation of ESG and social responsibility objectives of
the Company, regularly view the progress of ESG related work,
and make sure the effective execution of ESG risk management
measures and internal monitoring mechanisms during the
work process. Furthermore, the Board reviewed the regularly
released ESG reports of the Company to ensure comprehensive
and accurate presentation of ESG management practices of the
Company and results in fulfilling social responsibility.

Management The Management implemented ESG resolutions of the Board
of Directors, fulfilled its duties by laying down strategic plans,
implementing division of labor, carrying out assessment of
indicators, enhancing information disclosure, and organizing
training and publicity to improve the ESG management
performance in the organic integration of ESG and social
responsibility concepts into business decision-making. The
Management closely monitored ESG related issues with respect
to business operations for effectively promoting the deep
integration of economic, environmental, social, and corporate
governance benefits.

Execution The Execution consists of functional departments of the Head
Office, as well as the branches and subsidiaries, responsible
for performing ESG work. The Execution worked closely and
efficiently in collaboration to improve the ESG management
performance of the Company by virtue of ESG and social
responsibility management mechanisms.

ESGissues Execution by

ESG Report preparation and social responsibility assessment President’s Office

Functional departments and offices of Head Office as

Management and practice of ESG issues well as the branches and subsidiaries

Contact persons for ESG information disclosure to carry out ESG practice and Relevant departments and offices of Head Office as
information collation well as the branches and subsidiaries

Trade Union Work Department, and Logistics Support

Energy conservation, emission reduction, and green office in the office space Department of the branches and subsidiaries

Business departments of Head Office, branches and

Different kinds of green finance business =
9 related subsidiaries
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H H Th mpan ach reat importan mmunication and interaction with
Communlcatlon e Company att .c es great . p.o ta .ce tovc.o C to. a.d teractio .t
. stakeholders, actively establishing diversified communication channels with
Wlth Sta kehOIderS shareholders and investors, government regulators, customers, suppliers, peers and

industry associations, non-profit organizations, charitable institutions, employees,
and management level. The Company organized and held a series of communication
activities, including high-quality development seminars, global analyst meetings
for performance releases, key investor and client dialogues, financial expert service
team precision client services, macroeconomic and industry expert seminars, law firm
collaboration discussions, and young employee growth exchange meetings. Through
these activities, the Company actively conveyed its business philosophy and value
pursuit to stakeholders, responded to the demands and expectations of all parties,
and collaborated with stakeholders to create economic, environmental, social, and

corporate governance value.
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The Company held a high-quality development seminar
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Pursuant to the requirements of the Guidelines on Corporate Social Responsibility
of Banking Financial Institutions of China issued by China Banking Association, the
Environmental, Social and Governance Reporting Guide issued by the Hong Kong Stock
Exchange, and other policy documents, the Company, based on the “materiality”
reporting principle, continuously sorted out related ESG issues and performed
materiality evaluation taking into account stakeholders’ concerns and business
operating characteristics. China Cinda extensively consulted internal and external
stakeholders for opinions, and analyzed and explored the excellent performance
practices of the financial business associates. A total of 20 ESG issues with high
materiality to the Company were sorted out and decided after investigating by taking
into account social responsibility and referring to feedback from the ESG expert
team. They are presented in the ESG materiality matrix chart as follows in light of
development strategy, business progress, and operational priorities of the Company.

Determination of
material issues

P
(R
Q
=
<
1
=
QU
=g
m
=
ik
=
<
[=g
o
m
x

Low

Relative Materiality to Internal Stakeholders

Material Issues

o Helping mitigate financial risks
o Serving the real economy
e Supporting national strategies

o Compliance operation

Responding to public crises and
disasters

e Informatization
e Green finance

Protecting rights and interests of
employees

9 Community investment

Impact of climate change on
business operation

@ Health and safety

@ Development and training

@ Communication with stakeholders

@ Product liability
@ Anti-corruption

® 06 66 6

Supply chain management

Business impact on the
environment and resources

Use of resources

Emissions

Labor standards
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e iy !
te, Prevent and mitigate risks

Prevent a nd m Itlgate The Company focused on its main responsibilities and business, firmly adhered to the
N . main battlefield of non-performing financial assets, actively participated in the reform
ﬁnanC|a| rlSkS and risk resolution of small and medium-sized financial institutions, systematically

expanded its business scope, intensified asset disposal efforts, innovated investment
promotion methods, and effectively resolved financial institution risks. The Company
has effectively played its role as the national team and main force in mitigating
financial risks.

O
( Focus on the resolution of non-performing asset risks CASE @

~

The Company actively responded to new changes and demands in

2 0 0 the non-performing asset market. By focusing on the customer and

Over RMB billion enhancing “manager-to-manager” marketing visits with financial

Over RMBZOgsl:ieli?gfigar:&r;-performing institutions, the Company proactively engaged with diversified business

needs such as bank asset revitalization, entrusted management disposal,

0 and risk resolution in key areas. The Company promptly gathered

5 0 A) information on non-performing asset disposals, rigorously conducted

) due diligence, fully explored asset value, and leveraged its expertise

50% year-on-year increase ) ) L. ) L o

in asset valuation and pricing to improve acquisition capabilities. In

2024, the Company acquired over RMB200 billion in non-performing

Over RMB 1 4 0 billion assets of banks, a 50% year-on-year increase, maintaining a leading

market position. The Company acquired non-performing assets from

°X$;§?,".,B,L‘,‘f%f’n1'i‘,?g;’;2&”;2%;;‘2235 112 small and medium-sized banks worth over RMB140 billion, making

medium-sized banks a significant contribution to mitigating financial risks, revitalizing

inefficient financial resources, and ensuring smooth circulation between

the financial and real economies.
The Company signed a strategic cooperation agreement with Postal Savings Bank of China

o )
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O
Participating in the reform and risk resolution of small and medium-sized financial institutions CASE @

~

The Company actively participated in the reform and risk resolution of small and medium-sized financial institutions, creating tailored

solutions for each institution. The Company offered a comprehensive range of professional services, including asset stripping,

solution design, due diligence, valuation and pricing, consulting, and rescue management. In 2024, the Company participated in the

risk resolution of two city commercial banks in a certain province, quickly forming a special task force with more than 300 internal

experts and business leaders, conducting thorough due diligence, and producing over 2,000 due diligence and valuation reports.

Based on the due diligence results, the Company formulated optimized reform and risk resolution plans, sent experts on-site to

explain the proposals, and facilitated the implementation of the plans, effectively resolving risks at the relevant city commercial

banks. The efforts received high recognition from regulators, local governments, and the banks involved in risk resolution.

The Company held a training session on the reform and risk resolution of local small and medium-sized banks

O /

O
Implementing the first acquisition counter entrustment business from a state-owned major bank CASE @
. ‘ . R

The Company strictly followed regulatory requirements, cautiously and

compliantly expanding business models such as structured transactions

and reverse entrusted asset disposals, pioneering new paths in bank non- S 2 7 bill

performing asset disposal. Guangdong Branch focused on the needs for the - Hen

disposal of non-performing assets from state-owned banks. Before acquiring RMB2.7 billion in principal

the assets, Guangdong Branch solidified the entrusted disposal objectives,

timelines, and progress, and after acquisition, formed a joint project team

with the entrusted party to efficiently advance asset management and

disposal. Guangdong Branch successfully won a bid for 14 counter-entrusted

asset packages from a bank, involving RMB2.7 billion in principal, marking the @

first-ever counter-entrusted asset package acquisition by a state-owned large

bank in the country.

O /
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O
( Cautiously expanding overseas non-performing asset business CASE @
~
Cinda HK focuses on its core business and continuously strives to contribute to the
construction of Hong Kong as an international financial center. In 2024, Cinda HK 5
successfully acquired three non-performing asset packages related to domestic real estate RMB billion yuan
credit from a Chinese bank’s Hong Kong branch, totaling about RMB5 billion in principal. RMBS billion yuan in total bond
Cinda HK innovatively proposed a debt restructuring valuation method to resolve the principal
pricing differences in traditional transaction models. By optimizing the transaction
structure, the Company provided practical, replicable experience for the acquisition and
disposal of similar non-performing asset packages. This project marked the first non-
performing asset transaction in Hong Kong under the counter entrusted model, helping
the bank reduce non-performing asset ratios and contributing Cinda’s expertise to the
resolution of non-performing asset risks in Hong Kong’s banking sector.
O
O
( Exploring personal non-performing loan business CASE @
~
The Company places great emphasis on personal loan business and continues to expand into the personal non-performing loan
market. In September 2024, the Company officially launched its personal non-performing loan system, becoming the first national
financial asset management company to build and deploy such a system. Shenzhen Branch won a bid for a non-performing asset
package of 2,897 micro-enterprise loans from WeBank, with a principal of RMB1.1 billion. WeBank is the first internet bank in China,
and the micro-enterprise loans are the bank’s first online, unsecured financial product for small and micro enterprises. The Company
will use this opportunity to continuously strengthen financial support for private, small, and micro enterprises, and individual
businesses.
5 J
H The Company focuses on its core business and professional expertise, activel
Assist troubled ‘ompany | 1ts core by P P y
. participating in the resolution of risks in the real estate market, corporate bankruptcy
enterprlses restructuring, mergers and acquisitions, assistance for distressed listed companies, and

crisis management for troubled enterprises. The Dalian Changxing Island and Xining
Special Steel projects were selected as typical cases for revitalizing existing assets and
expanding effective investment by the National Development and Reform Commission,
further enhancing the professional brand image of the Company as a “problem solver,
resource integrator, and value creator”.

O
Resolving risks in real estate enterprises, supporting housing delivery, and CASE
stabilizing the well-being of the people

~

The Company focuses on resolving risks in the real estate sector,
revitalizing existing assets, affordable housing, and urban village
redevelopment. It has been deeply involved in regional relief and
resolving risks in large real estate enterprises. The Company has
invested RMB74.3 billion in 155 real estate risk resolution projects,
ensuring the delivery of 104,000 housing units, resolving wage
arrears of RMB380 million for migrant workers, settling RMB2.33
billion in public investment products involving real estate
enterprises, and paying RMB8.45 billion to upstream suppliers.
This has led to the resumption of projects worth approximately
hy RMB338.7 billion, positively contributing to restoring market
“ confidence and promoting stable local economic development,

Ehe Qomgal(\y assisted troubled real estate enterprises to ensure earning recognition from governments and property owners.
ousing delivery
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O

( Promoting the bankruptcy restructuring of listed companies

st @

The Company, leveraging its core business advantages, actively participates in the bankruptcy restructuring of listed companies to
resolve corporate debt crises and regional risks. In early 2024, Hanma Technology and five of its subsidiaries entered bankruptcy
proceedings due to insolvency. The Company utilized a comprehensive approach, including financial investments, debt acquisitions,
non-core asset divestitures, and the purchase of creditors’ rights, to participate fully in the bankruptcy restructuring. Through
extensive professional services, the Company gained the trust of industry investors, helping optimize the asset-liability structure and
enabling the Company’s sustainable development.

~

Innovating restructuring models
for key chemical enterprises

Jiangxi Lanhengda Chemical Co., Ltd., a key chlor-alkali
chemical enterprise in Jiangxi Province, with an output
value of over RMB600 million and providing more than
1,000 jobs, fell into operational difficulties in recent years
and was ordered into bankruptcy restructuring by the
court. The Company, in partnership with industry investors,
established a joint venture to implement a “consulting +
restructuring investment” model. The Company coordinated
with local governments, courts, administrators, creditors,
and other parties to develop a restructuring plan, ensuring
the Company's successful restructuring. This helped the
local government achieve major investment projects
and supported industry leaders in expanding production
capacity through restructuring, ensuring creditors’ long-
overdue debts were reasonably repaid, and achieving a
multi-party win.

1,000+

1,000+ Provide jobs

O

Assisting the restructuring of leading
private chemical fiber enterprises

st ©)

Hanny Holdings Limited, with a polyester filament
and staple fiber capacity of 500,000 tons, had received
several honors, including being ranked among the “Top
10 Industrial Enterprises in Fujian Province”. In 2021, the
company faced comprehensive financial debt defaults,
but its core assets aligned closely with the industrial chain
of a leading private chemical fiber enterprise, presenting
restructuring value. Fujian Branch helped industry investors
push for the bankruptcy restructuring of Hanny Holdings
Limited, assisting the company in overcoming difficulties,
restoring normal operations, and preserving more than
2,000 jobs. This became a model for local governments in
financial risk resolution and investment attraction.

2,000+

2,000+ jobs saved

~

95



D\ s

Chairman’s statement ESG key performance in 2024

Support the deepening The Company leverages its asset dlspo§al func-tlon to Prf)ac?lve!y enga.ge in the
. deepening reform of state-owned enterprises, actively participating in the divestment

Of reforms in Central and disposal, as well as mergers and acquisitions of non-principal and non-dominant
and |0ca| State_owned business and inefficient and invalid assets. The Company supports local state-owned
. enterprise reforms and debt risk resolution, helps revitalize inefficient assets, and
enterprlses promotes industrial restructuring, thereby strongly supporting the strengthening,

optimization, and expansion of state-owned capital and enterprises.

< P

The Company Northeast Revitalization Group visited Angang Steel Group

O
( Assisting China Electronics Corporation in divesting non-principal and non-dominant business CASE @
~
Shenzhen Sed Industry Co., Ltd., a listed company under China Electronics Corporation, owns shares in several environmental
protection industry companies that are not well-aligned with the group’s core business. According to a unified directive, China
Electronics Corporation decided to publicly transfer its equity holdings in these companies through the property rights exchange.
The Company established a partnership and successfully acquired the assets and assisted the target enterprises in improving
corporate governance, supporting their transformation towards digitalization and platformization, and further optimizing their
business structure. Through its support in the divestment of non-principal and non-dominant business, the Company has helped
China Electronics Corporation focus on its core business in the development of the national electronics industry and cybersecurity.
o J
O
( Assisting Aero Engine Corporation of China in clearing inefficient and invalid assets CASE @
~
Chengdu Chengfa Science and Technology Co., Ltd., a subsidiary of Aero
Engine Corporation of China, is a leading manufacturer of high-end industrial
RMB 6 6 0 million energy-saving turbine equipment such as axial flow compressors and energy
RMB660 million to acquire recovery systems. The Company leveraged its expertise in debt acquisition and
long-term debt restructuring by purchasing RMB660 million in long-term debt from Chengdu
Chengfa Science and Technology Co., Ltd., helping the latter divest debt, resolve
disputes, and restructure its balance sheet. This laid the foundation for subsequent
capital raising, restructuring, and a potential public listing.
o J
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O
( Supporting Guangdong-Macao in-depth cooperation in Hengqin CASE @
~
DA HENG QIN Group is a core state-owned enterprise in the Guangdong-Macao In-Depth Cooperation Zone in Henggin, serving as a
critical platform and backbone for promoting deep cooperation between Guangdong and Macao. Guangdong Branch, focusing on
major regional strategies, invested approximately RMB2.9 billion to acquire the project company equity corresponding to DA HENG
QIN Group’s key revitalization assets. The Company proposed a comprehensive solution to help DA HENG QIN Group optimize asset
quality and improve state-owned capital operating efficiency, supporting the development of the cooperation zone and advancing
national key strategies through practical actions.
DA HENG QIN Group's key revitalization project — Music on the TM River
o %
O
( Supporting Chongqing'’s reform of “Three Tough Battles and One Revitalization” CASE @
~
Chongging’s reform of “Three Tough Battles and One Revitalization” is an important measure to implement the decisions of the CPC
Central Committee and provide strategic support for the construction of the new modernized Chongging. Chongqing Branch actively
participated in the reform initiatives, introducing quality industrial investors into asset revitalization projects through approaches
such as “acquiring assets + joint disposal’, “acquiring state-owned enterprise industrial guiding funds’, and “bridge financing + asset
securitization”. The Company invested RMB5.3 billion in 10 “Three Tough Battles and One Revitalization” projects in districts such as
Banan and Wulong districts, helping the local government revitalize over RMB16 billion in existing assets.
RMB 5 N 3 billion
RMB5.3 billion projects investment
RMB1 6 billion
RMB16 billion to help local governments
revitalize existing assets
The Company attended the “Central-Local Cooperation: Asset Revitalization” strategic
cooperation signing ceremony
o /
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The Company leverages its unique functional advantages to focus on advancing financial
services for technology and innovation. It has established a master fund for technology
achievement transformation, collaborated with multiple research institutes to launch the
“104+10" High-Tech Start Action, organized industry seminars, and focused on the pain
points and difficulties faced by technology-based enterprises. The Company provides full
lifecycle financial services, promoting a positive cycle of “technology - industry - finance,’

enhancing the quality and efficiency of services for strategic emerging industries. In
recognition of its efforts, the Company was ranked in the “Top 20 Financial Institutions” of
the 2024 New Quality Productive Forces Investment Institutions Soft Power Ranking.

O

( Utilizing asset revitalization to support the development of semiconductor enterprises

st @

Zhonghuan Advanced Semiconductor Technology Co., Ltd. (“Zhonghuan Advanced) is a leading domestic semiconductor silicon
wafer company. A local government’s guiding fund holds part of Zhonghuan Advanced’s shares. As per the local government’s
asset revitalization requirements, the fund faced an impending exit. The Company, leveraging its professional expertise in asset
revitalization, invested in acquiring the existing shares from the government-guided fund, successfully revitalizing state-owned
assets and supporting the sustained development of high-quality semiconductor enterprises.

O

O

( Providing financial support for a biopharmaceutical enterprise

CASE @

The medical and health industry is a key area for China’s high-level

w300 mition

RMB300 million to convertible debt
investment

technological independence and self-reliance. Shandong Boan
Biotechnology Co., Ltd. is a national specialized, fine, characteristic,
and innovative “little giant” enterprise, focusing on the research and

development of biosimilars and innovative drugs in oncology, autoimmune
diseases, ophthalmology, and metabolic diseases. The Company provided

®

RMB300 million in convertible debt investment to support the enterprise’s
stable operations and help it achieve key breakthroughs in the cutting-edge
biopharmaceutical research field.

~

Supporting the development of crystal
materials leading enterprises

O

CASE @

CASSTAR, an investment incubation service platform for
hard tech based on the research and development of Xi'an
Institute of Optics and Precision Mechanics of CAS. Using the
S-Fund trading model as a reference, the Company acquired
the shares of Meishan Boya Advanced Materials Co., Ltd.,
a leading enterprise in the scintillation crystal segment,
held by CASSTAR's fund. This acquisition helped revitalize
the government-guided fund’s assets and supported the
development of national high-tech enterprises.

~

9 8 2024 Corporate Social Responsibility (ESG) Report

Supporting the development of high-end
fluorine material leading enterprises

O

CASE @

Shandong Dongyue Future Hydrogen Energy Materials Co.,
Ltd. is a leading enterprise in high-end fluorine materials. The
Company, by acquiring non-performing loans of banks and
participating as a creditor in the restructuring of Macrolink
Group, identified quality assets among the debt repayment
resources. The Company invested an additional RMB51
million to acquire Dongyue Hydrogen Energy’s shares held by
Macrolink Group, providing cash resources for debt repayment
and effectively supporting the successful restructuring
of Macrolink Group, while ensuring the continued steady
development of Dongyue Hydrogen Energy.

~

O
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Serving the The Company actively practiced the concept of finance for the people,

) strengthening high-quality financial services for key areas and weak links in the
development Of SOC|aI national economy and people’s livelihood. Focusing on its core responsibilities,
people’s Iivelihood the Company identified entry points for inclusive finance and ageing finance,

helping private enterprises, small and micro enterprises, and individual businesses
solve financial problems. It also supported the pension service industry and urban
renewal efforts, better serving economic and social development and improving
people’s livelihood.

O
( Creating a model for Shanghai’s old town redevelopment and urban renewal CASE @

~

Implementing urban renewal initiatives is an important measure to transform urban development and achieve high-quality growth.
The Daxing Street Project is a well-known and challenging project in Huangpu District, Shanghai. Given the project’s complex
historical background and unresolved issues, Shanghai Branch successfully advanced project construction by using a “staged relief +
equity and debt restructuring + underlying cooperation development” financial policy package. This approach effectively addressed
the issues faced by relocated residents, contributed to revitalizing inefficient assets, and supported innovative exploration in
Shanghai’s urban renewal.

O /

( Revitalizing Chongqging Wulong's quality tourism resources CASE @

Due to historical reasons, the issuance of public
REITs for tourism infrastructure in Wulong
District, Chongqing faced obstacles such as
pledged assets and the need to restructure.
Chongging Branch innovatively employed
“bridge financing + asset securitization” methods
to help Wulong Karst Tourism Company repay
outstanding loans from financial institutions,
remove risk control obstacles, and improve
the ownership of underlying assets, thereby
eliminating barriers to issuing REITs and
accelerating the process. This approach helped
support the local industrial transformation and
boosted the tourism and cultural industry’s
“self-sustaining” capabilities.

Wulong Three Natural Bridges in Chongqging
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( Opening new financing channels for small and medium-sized transport enterprises

NCB (China), leveraging its foreign bank’s differentiated services,
enhanced comprehensive service capabilities for small and
micro enterprises by expanding its outreach to small and micro
enterprises and continuously providing favorable interest rate
policies and customized credit projects for these enterprises.
Through the “SF 1+N” bulk project, it combined “digital +
inclusive finance” to open new financing channels for small
and medium-sized transport companies. The fully automated
financing system facilitated online connections, enabling loans
to be issued within an hour, effectively reducing operational
costs and improving financing efficiency. NCB (China) was
recognized as the “2024 Annual Inclusive Finance Commercial
Bank” at the 8th Boao Forum for Entrepreneurs.

( Continuously expanding ageing finance products and services

The Company actively explored age-friendly financial services
and continuously optimized ageing finance products and
services. NCB (China) precisely catered to the asset allocation
needs of elderly customers, offering a wide range of pension
products, including exclusive interest-bearing deposits, stable
wealth management products, and annuity-type insurance.
Additionally, it provided differentiated allocation strategies for
pension customers with different asset situations. Jingu Trust
has innovatively launched the “Jingu - Dongli No.1T Pension
Collective Fund Trust Plan”, the first “asset management +
payment” pension trust product jointly issued by a financial
institution and a private pension enterprise, which not only met
the wealth preservation and appreciation needs of investors
but also offered them a comfortable pension environment and
professional, high-quality services.
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Deepening customer service

The Company always places great importance on safeguarding customers’ legitimate
rights and interests. It strictly complies with the Law of the People’s Republic of China
on the Protection of Consumer Rights and Interests, the Advertisement Law of the
People’s Republic of China, and other laws, regulations, and supervisory requirements.
The Company continuously improves customer service standards and product
quality, strengthens its customer complaint management mechanisms, enhances
measures to protect customer privacy, reinforces intellectual property protection,
and consistently improves customer satisfaction.

Delivering tailored customer services

Adhering to a customer-centric approach, the Company continues to advance the construction of “Digital Cinda” and enhance
its digital customer service capabilities. It has innovated and optimized marketing approaches by conducting “one-to-many”
marketing campaigns and “one-on-one” targeted visits, offering customized service solutions based on customer needs. The

Protecting customer
rights and interests

Company also innovates investment promotion formats, strengthens the construction of industry ecosystems, and unites social
forces to jointly resolve risks.

Advancing “Digital Cinda” to enhance customer service standards

The Company continues to advance the development
of “Digital Cinda”, focusing on efficiency and
security to promote digital financial development.
It has formulated a digital finance development
plan and is dedicated to building new digital and
intelligent foundational capabilities. The Company
is accelerating the improvement of enterprise-
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level business operation platforms and has initially
established a digital ecosystem, piloting artificial
intelligence technologies to support business
transformation and upgrading. It also promotes
full-stack innovation-driven IT infrastructure
construction, strengthens the autonomous control
of core technologies, enhances cybersecurity
and data security management capabilities, and
strives to build an integrated security operation
system across the Group. By coordinating the
ecological construction of the Group’s digital
financial services, the Company promotes the
rollout of the new-generation business-finance
systems in non-financial subsidiaries and supports
differentiated digital transformation efforts in
financial subsidiaries, thus empowering business
management and improving customer service
standards.
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Chairman’s statement ESG key performance in 2024
O

( Launching the integrated marketing campaign of “20 cities of 10 provinces” CASE @
~

The Company has continued its integrated marketing campaign of “20 cities of 10 provinces” by organizing financial expert service
teams to host comprehensive briefings in Wuhan, Xi‘an, Changsha, Beijing, and Hong Kong, and financial-focused briefings in
Nanchang, Harbin, and Shenyang. The Company has strengthened government-enterprise cooperation with 14 provincial-level
governments and 80 key prefecture-level city governments, playing a vital role in areas such as risk resolution in key sectors,
revitalization of existing assets, mergers and acquisitions, bankruptcy restructuring, and crisis enterprise assistance. Its comprehensive
financial services capabilities and ability to solve complex problems have been highly recognized by local governments and customers.
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The Company organized a financial expert service team to support high-quality development in Hunan

o J
O

( Conducting “3+8" industry-themed marketing campaigns CASE @
~

The Company has innovatively launched “3+8" industry-themed marketing activities, working
with industry associations, ecosystem partners, and leading enterprises in the industrial chain
to hold seminars and forums. These themed marketing efforts focus on areas such as energy
and chemicals, steel, elderly care, photovoltaics, aircraft materials, pharmaceuticals, lithium
carbonate, S-Funds, revitalization of state-owned assets, and bankruptcy restructuring. The

events explore industry development trends and paths to high-quality corporate growth, A
strengthening mutual trust with partners and strategic customers, and fostering long-term,
win-win cooperation.

The Company held an exchange meeting on custodianship and bankruptcy restructuring business

1 02 2024 Corporate Social Responsibility (ESG) Report
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O
Forging a“Stepping Forward through Waves” special asset investment promotion CASE
brand with Cinda characteristics

~

The Company continues to host the “Stepping Forward through Waves” series of asset

2 promotion activities. At a special asset promotion event for the industrial and energy sectors in
0 0 Nanjing, Jiangsu, nearly 200 projects with more than RMB55 billion in principal were promoted.
More than 200 renowned enterprises from the industrial and energy sectors participated, and
the online livestream attracted over 5 million views. The Company also launched a dedicated
“Stepping Forward through Waves” column on its official WeChat account to showcase assets
from different regions, industries, and categories, further strengthening the industry ecosystem

More than RMB 5 5 il and uniting societal forces to resolve risks.

More than RMBS55 billion in project debt
principal for the promotion meeting

200 promoted projects

%ﬁ, PEEB2024FHHEAT RN S
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Promoting financial literacy

The Company conducts quarterly financial knowledge and anti-money laundering education campaigns targeting financial
consumers and the general public, with a focus on key areas prone to illegal financial activities. It emphasizes the promotion
of knowledge related to the prevention of illegal fundraising and telecom fraud. By fully utilizing online and offline resources,
the Company actively disseminates the latest laws, regulations, and preventive measures, thereby helping enhance public
awareness and capacity to prevent financial crimes and continuously strengthening consumer rights protection.

SeEL S BT I AL &= 1N
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Xinjiang Branch participated in the regional Financial Education Publicity Month
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\[@:] (Hong Kong) organized a community-based financial knowledge awareness campaign

Managing omer complaints

The Company has formulated and strictly implemented the Administrative Measures for Handling Consumer Complaints,
clearly defining the responsibilities of complaint management at all organizational levels and standardizing the full-process
mechanism for handling consumer complaints. The Company continues to strengthen the review and supervision mechanisms
for complaint management, ensuring the optimization and implementation of the customer complaint management system.
It places great emphasis on customer feedback, improves the customer communication mechanism, responds to complaints
immediately upon receipt, strengthens supervision over complaint cases, and maximizes the protection of consumer rights and
interests while enhancing the customer service experience. The subsidiaries accepted 758 customer complaints in 2024.

NCB (Hong Kong) formulated the Detailed Rules for Customer Complaints Handling, which specified standardized procedures
for complaint resolution. A designated unit is responsible for monitoring and managing complaint handling across the entire
institution and conducts an annual review of the operational guidelines. Jingu Trust newly formulated the Product and Service
Review and Management Measures for Consumer Rights Protection, and revised the Consumer Rights Protection Management
Measures, Consumer Complaint Management Measures, Customer Service Management Measures, and Marketing Conduct
Management Measures, continuously improving the content and procedures of the consumer protection system and promoting
its implementation. Emergency drills for handling major consumer complaints were conducted to enhance emergency
response capabilities.

Protecting customer privacy

In terms of policy and system development, the Company has established the Information Security Management Measures,
which defined the responsibilities of departments involved in data security management and strengthened the requirements
for data collection, transmission, storage, usage, and destruction. The Company’s information security policies complied with
regulatory requirements and passed the 1ISO27001 Information Security Management Systems Certification.

In terms of technical measures, the Company has deployed security protections such as database security auditing, endpoint
security management, email security gateways, and data masking platforms. At the application system level, measures such as
prohibiting the copying of personal data and embedding digital watermarks are adopted to enhance the protection of personal
information and prevent data leaks.

In terms of daily management, the Company regularly organizes security awareness training to strengthen employees’
awareness of information protection. A special project on data security governance has been launched to enhance the
establishment of data security management systems and advance data classification and grading.

1 04 2024 Corporate Social Responsibility (ESG) Report



Honors & awards About us Governance Community Environment Appendix

In accordance with the Trademark Law of the People’s Republic of China, Anti-Unfair Competition Law of
the People’s Republic of China, Copyright Law of the People’s Republic of China, and other relevant laws and
regulations, the Company has formulated the Administrative Measures for Intellectual Property Protection
to regulate intellectual property management, strengthen the protection and use of intellectual property,
effectively prevent reputational risks, and safeguard the Company’s legal rights.

In terms of management mechanisms, the Company’s Head Office is responsible for managing and guiding
intellectual property protection across the Group. Relevant functional departments of the Head Office
and subsidiaries assume responsibility for managing specific intellectual property protection matters.
The Company also engages professional intellectual property agencies to provide dedicated services and
consulting on intellectual property protection.

Adhering to the principle of “dynamic monitoring and timely protection of rights”, the Company
continuously monitors and safeguards its trademarks, trade names, and other proprietary rights. In the
event of infringement, the Company promptly takes appropriate actions such as filing objections or
complaints with the relevant competent authorities, sending cease-and-desist letters, or initiating legal
proceedings in accordance with prescribed procedures, thereby ensuring comprehensive protection of
its intellectual property rights. The Company also places high importance on protecting counterparties’
intellectual property. In any business activity that may involve intellectual property, specific clauses are
clearly defined in transaction contracts to both prevent infringement by others and ensure the Company
does not infringe upon others'intellectual property.

Juawabeuew Ay1adoad jenyds|3u|

The Company actively and prudently promotes the use of licensed software, and has formulated the
Software Genuine Management Specification, which specifies requirements for software procurement,
installation, and usage management, supervision and inspection, and approval processes. The Company
has also established a mechanism for regularly updating and publishing software lists (including white,
gray, and black lists) and implements centralized management for software procurement, installation,
and use.

The Company practiced ESG and social responsibility concepts and regulations in supply chain
management. During the supplier selection and audit, the Company proactively evaluated environmental
and social factors for substantive prevention of ESG risks and building of a sustainable supply chain. As
of the end of the Reporting Period, the Company boasted 3,237 centralized procurement and frequently-
used intermediary in-warehouse suppliers, including 3,147 from mainland China, as well as 90 from Hong
Kong, Macao, and Taiwan of China, and foreign countries.

The Company has established a clearly defined procurement management system that effectively
separates management and execution functions to prevent potential risks. Procurement decisions strictly
follow a two-step review process: the Centralized Procurement Management Committee reviews the
supplier shortlist, and the Bid Evaluation/Negotiation Committee recommends the optimal supplier. The
final result is approved by the Centralized Procurement Management Committee and publicly disclosed.

judwabeuew Ja1jddng

The Company strictly regulated the management of the supplier database and the reserve pool of
commonly used intermediaries, with relevant management measures clearly defined. Adjustments
to supplier inclusion or removal from the database are reviewed and approved by the Centralized
Procurement Management Committee. For suppliers already in cooperation, annual assessments are
conducted on their qualifications, product performance, services, after-sales support, and other contract
fulfillment matters. The inclusion or removal of suppliers from the database is based on the Company'’s
needs and the actual performance of suppliers.

The concept of green procurement was embedded in procurement management. The Rules for Centralized
Procurement Management specified a preference for purchasing energy-saving and environmentally
friendly products. Subsidiaries actively implemented green procurement requirements. For example,
Cinda Capital’s purchased office furniture passed the ISO14001 Environmental Management System
Certification, the 1ISO45001 Occupational Health and Safety Management System Certification, and the
China Environmental Labeling Product Certification. Products such as lighting and paint were certified as
green building materials, meeting energy-saving, low-carbon, and environmental protection standards.
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Protecting
employee rights
and interests

Chairman’s statement ESG key performance in 2024

M Growing together with employees

In strict accordance with the Labor Law of the People’s Republic of China, the Labor Contract Law
of the People’s Republic of China and the Social Insurance Law of the People’s Republic of China, the
Company developed and implemented internal management documents such as the Measures for
Labor Contract Management to fully respect and protect various rights and interests of employees,
and actively foster a warm, harmonious, diverse, and fair work environment.

With great concern about the diversity and inclusiveness of the workplace environment, the
Company resolutely eliminated the discrimination or discriminatory treatment related to personal
information such as race, gender, age, nationality, religious belief, cultural background or family
status, etc., in recruitment, remuneration, promotion, dismissal, etc.

The Company strictly abided by national basic welfare policies and continuously improved
its compensation and benefits system, lawfully and compliantly safeguarding all employee
entitlements. A sound multi-level medical and pension protection system has been established.
The Company made full contributions to basic pension, basic medical, and other social insurances
as required. It has implemented an enterprise annuity system and contributes accordingly, and
has also established a commercial supplemental medical insurance system for employees. The
Company protected employees’ rights to work and rest by establishing a rigorous and scientific
employment management mechanism, conducting reasonable assessments, and actively
responding to employees’ legitimate demands regarding labor allocation. All forms of forced labor
were strictly prohibited. The Company firmly opposed, resisted, and forbade the employment of
child labor. To prevent such occurrences, it strictly verified applicants’ identity documents and age
during the recruitment process. If forced labor or child labor is identified, the Company will hold
those responsible accountable in accordance with relevant laws and regulations and handle the
matter seriously. In 2024, no incidents of forced labor or child labor were identified.

The Company continued to improve its democratic management system, centered around
the employee representative congress and member representative assembly. The seventh and
eighth sessions of the fourth congress were held, and grassroots labor unions were guided in
convening 48 employee (representative) congresses and 20 union member assemblies, effectively
encouraging employee participation in democratic management and strengthening employees’
sense of ownership.

48

Guided grassroots labor unions in convening 48
employee (representative) congresses

20

Guided 20 trade union member assemblies
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Ensuring With great importance to the health and safety of employees, the Company
" strengthened workplace safety and hygiene management, and protected employees
OocCcCu patlonal Safety from occupational hazards in strict compliance with laws & regulations such as the

Law of the People’s Republic of China on Response to Emergencies, the Fire Protection
Law of the People’s Republic of China, and the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases. In this way, the safety of the work
environment as well as the physical and mental health of employees were firmly

5 guaranteed.

) ) . The Company has formulated and strictly implemented the Administrative Rules

Five security and stability training i X . K
sessions for Internal Security Work and Management Measures for Emergencies to maintain
workplace order and foster a safe and healthy work environment. Five security and
‘I 3 stability training sessions were held to improve emergency response capabilities.
Regular safety inspections were conducted at the Head Office building, along
Thirteen organized emergency with three safety training sessions, one emergency evacuation drill, and thirteen

response drills

External Defibrillators (AEDs) and receive cardiopulmonary resuscitation (CPR)

@ emergency response drills. Employees were organized to study the use of Automated
training. Fire extinguishers were distributed to ensure personal safety.

: 4 :._, . A

The Company conducted a fire emergency drill at the Head Office building

The Company paid close attention to employees’ physical health and continues to
enhance health protection measures. Regular health check-ups were provided for
employees, with check-up items added or adjusted in a timely manner based on
results. Employee health management initiatives were carried out to help improve
sub-health and chronic conditions. Office air purifiers were routinely inspected,
and filters were regularly replaced to ensure a comfortable and healthy working
environment.
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Advocating the philosophy of “Happy Work, Healthy Life", the Company organized
activities such as table tennis, walking, hiking, public speaking, reading, essay writing,
calligraphy, and photography. The Head Office trade union established 13 hobby groups
and one basic skills training class, organizing over 1,300 activities throughout the year,
enriching employees’ cultural and recreational lives.

13 1 1,300

13 Head Office tl’;‘rjoeul:;w” set up hobby 1 zero-based training class 1,300 activities throughout the year

&p
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The Company held a spring walking event
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The Company hosted the 4th Table Tennis Competition

raining activity
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PrOViding The Company consistently carried out employee caring activities, and regularly
. organized care-delivery activities on the occasion of employee birthday, statutory
em p|0yee ca rlng holiday, hospitalization, wedding, childbirth, etc. The Company organized heart-

warming activities on the New Year’s Day and during the Spring Festival, visited a
total of 188 person-times in difficulty as well as the managers serving temporary
positions in remote areas, and distributed condolence funds of RMBO0.43 million.

The Company has co-established three care rooms for female employees with
the Chinese Financial Workers’ Union. On International Women’s Day (March 8), it
organized a variety of activities such as flower arranging and tea art. The Company
distributed hygiene allowances, arranged special medical check-ups, and organized
mental health lectures to fully protect the rights and interests of female employees
during special periods such as marriage, pregnancy, childbirth, and breastfeeding.

188

188 people visited distressed employees
and sent cadres to remote areas

3

3 co-established female employee
care rooms with the Chinese Financial
Workers' Union

Hubei Branch organized activities for female employees on International Women’s Day

The Company placed great emphasis on the care and rights protection of retired
employees. Retirement farewell ceremonies were held, comprehensive and
specialized medical check-ups were provided, along with supplemental commercial
medical insurance. Live-streamed and in-person health lectures were offered, as well
as art exhibitions themed “A Colorful New Retirement Life”, and spring outings and
Double Ninth Festival activities, enriching the lives of retired staff.

The Company organized an autumn outing for retired cadres during the Double Ninth Festival
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Supportlng em ployee The Company adhere.d to a.peo.ple—orlented approach and f-.?arnestly m.wplemented
the Party’s organizational line in the new era. It has established and improved a

development scientific talent selection and employment mechanism, firmly upholding the principle

of emphasizing responsibility, practical performance, and actual achievements. It
followed the standard of appointing people with both integrity and ability, with
integrity as the priority. The Company conscientiously implemented the Five Year
Plan for the Construction of Manager and Talent Teams (2022-2026), strengthening
grassroots leadership and cadre teams, improving and optimizing the cadre
assessment system, and focusing on professional and diversified personnel allocation.
It was committed to building a high-quality, multidimensional, and integrated talent
team led by professionals in non-performing asset management, supported by
specialists in economic and financial investment banking, and safeguarded by teams
in finance, law, and risk control.

The Company continuously promoted the development of a tiered and categorized
training system. It organized various training sessions, including special sessions on
studying and implementing the Central Financial Work Conference, demonstration
training for Party branch secretaries, practical growth training camps, immersive
case study workshops, and practical growth training camps for new employees. The
Company also promoted the Cinda Online Learning Platform and the “Masters Lecture
Hall” public lecture series. In total, over 2,160 training sessions were held throughout
the year, with 59,075 hours logged on the online learning platform and over 300,000
total participants. These efforts continue to enhance the professional competencies
and comprehensive capabilities of the Company’s cadres and employees.

2,160 99,075 rour 300,000

2,160 sessions of various trainings completed 59,075 hours logged on the online

throughout the year learning platform over 300,000 total participants

[{11{1" T

The Company organized a practical growth training camp for new employees
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Employee data sheet

Index Unit Type Data of 2024
B1 Employment
Total number of employees Person — 14,296
Number of male employees 7,690
Number of employees by gender Person
Number of female
employees 6,606
Regular employees 13,815
Number of employees by employment category Person Number of dispatched
employees a8
30 and below 2,094
Number of employees by age Person 31-50 10,448
51 and above 1,754
Mainland China 12,708
Number of employees by place of work Person Hong Kong, Macao, and
Taiwan of China 1,588
Number of minority 842
Number of employees by other types Person employees
New employees 910
Male 4.54
Employee turnover rate by gender %
Female 3.98
30 and below 12.51
Employee turnover rate by age % 31-50 2.63
51 and above 4.27
Mainland China 3.84
Employee turnover rate by place of work % Hong Kong, Macao, and
b b 7.88

Taiwan of China

B2 Health and Safety

2022 0
Number of work-related fatalities Person 2023 0
2024 0
2022 0
Percentage of work-related fatalities Person 2023 0
2024 0
Lost days due to work injury (work injury-related lost days) Day 2024 630.5
B3 Development and Training
Male attendance rate to training % — 99.52
Female attendance rate to training % — 99.74
Attendance rate of Head Office department-level and branch- level % o 95.19
leaders & managers and above to training
Attendance rate of Head Office department-level and branch- level % o 99.57
leaders & managers and below (excluded) to training
Average training hours completed by male employees Hour/person — 59.83
Average training hours completed by female employees Hour/person — 85.84
Arerage aiing hous copleted b Head Oficedepartment-level | oy person -
Average training hours completed by Head Office department- level Hour/person o 74.67

and branch-level leaders & managers and below (excluded)

Note: The statistical scope of the Company’s development and training data covered the employees of the Company’s Head Office, branches, and Head Office of
subsidiaries, as well as employees of the Head Office of Cinda Real Estate and Cinda Capital.

m



D\ s

Chairman’s statement ESG key performance in 2024

‘/@/ Enhancing the people’s livelihood

Ta rgeted assistance jl'}'!e. C?mpan)'/ conscientiously i.mplemented“the central gove!'nment's targﬂete.d‘ as.sistance
initiative, guided by the experience of the “Green Rural Revival Program” Initiative, fully
leveraging its financial strengths and integrating various resources. A total of RMB23.12
million was invested in multi-level and comprehensive assistance activities to continuously
consolidate the achievements of poverty alleviation and ensure effective linkage with rural
revitalization.

O
Focusing on housing safety to improve farmers’ living conditions CASE @

~

The Company continued to carry out targeted assistance in Ledu, Qinghai,

implementing 26 projects across six categories, including industrial

development, talent training, cultural revitalization, ecological construction, RMB 8 . 5 8 million
organizational revitalization, and “three guarantees to make up for shortfalls”. RMB8.58 million to achieve

A total of 1,148 grassroots cadres and technical professionals were trained, consumption assistance
and RMB8.58 million in consumption-based assistance was realized. Focusing

on improving rural housing, the Company implemented five housing safety 1 1 4 8
remediation projects in the year. In Putai Township, Shoule Town, and Dala Tu 4

Ethnic Township, where aging infrastructure, extreme weather, and natural 1’1483’;::;;3?;53;:;1?;:,if,hmca'
disasters had led to housing safety risks, safety assessments were carried out.

A total of 36 households received repairs, reconstruction, or relocation for risk

mitigation, while 127 homes with identified risks underwent reinforcement.

Additionally, 109 houses in Zhongba Tibetan Township and Chengtai Township

were upgraded, achieving tangible improvements in living conditions and
residential safety.

The Company supported rural housing renovation and improvement in Ledu District

TI 2 2024 Corporate Social Responsibility (ESG) Report
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O

( Xinjiang Branch unites for revitalization on the Pamir Plateau CASE @
~

Xinjiang Branch’s designated village, Bulunkou Village in Akto County, Kizilsu Kirghiz Autonomous Prefecture, is located on the
Pamir Plateau at an average altitude of 3,400 meters, with a 20-kilometer border and situated in a cold mountainous border area. In
2024, Xinjiang Branch advanced key tasks such as targeted assistance, paired support, and the development of model villages for
rural revitalization. Six full-time team members were dispatched to work in the village. Through implementing assistance policies,
strengthening poverty monitoring, and supporting industrial development, the average annual net income of herders increased
to RMB14,000, and collective village income rose to RMB880,000, up 193% year-on-year, far exceeding the local government’s
RMB500,000 target and ranking first in the township. The village work team earned high praise from local Party committees,

government officials, and residents.

in paired assistance

( Cinda Securities achieves new results CASE @

Cinda Securities, focusing on supporting rural revitalization,
carried out assistance initiatives in areas such as ecology, industry,
public welfare, culture, and consumption. A total of RMB6.36
million was invested in five paired counties, Ledu in Qinghai,
Dafang, Nayong, and Zhijin in Guizhou, and Yuanyang in Yunnan, to
promote improvements in rural education, cultural development, and
industrial prosperity, achieving significant results in paired assistance.
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PUbIIC Welfare T'he.Company h.as always regarded sur?p.ortlhng pu.bllc welfar.e 'a.n.d enhancing pe?ples
L. livelihood as an important aspect of fulfilling its social responsibilities. Through charitable
activities donation programs and encouraging employee participation in volunteer activities, the

Company actively engaged in diverse public welfare practices, contributing positively to
society through concrete actions and embodying the responsibility and commitment of Cinda
people.

( Organizing youth exchange activities between Hong Kong and Qinghai CASE @

Cinda HK, NCB (Hong Kong), and Cinda International co-hosted the “I See | Know” Hong Kong Youth Understanding the Nation series
with the Hong Kong Chinese Enterprises Association. The event organized visits for Hong Kong youth to various regions across
Qinghai, where they held discussions with local young people. These efforts enabled the participants to experience firsthand the
pulse of development in Northwest China and enhanced their understanding of national affairs and sense of national identity.

Cinda HK, NCB (Hong Kong), and Cinda International
also co-hosted the “One Million Youth See the
Nation” - Integration, Progress, and Sharing Youth
Exchange Tour between Qinghai and Hong Kong
in Shenzhen. Over 30 students and teachers
from Ledu District, Qinghai, and Hong Kong’s Ju
Ching Chu Secondary School (Tuen Mun) visited
Qianhai Free Trade Zone, University Town, the
Shenzhen Reform and Opening-Up Exhibition
Hall, and BYD Auto to gain insights into the
nation’s achievements in advanced technological
innovation and development.

{

A visit to the BYD automobile showroom wasforganized for teachers and
students from Qinghai and Hong Kong
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The Company'’s Head Office and Beijing offices organized a winter
clothing and book donation campaign

Hainan Branch organized young employees to participate in
post-typhoon community rebuilding efforts
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NCB (Hong Kong) sponsored the “Top 10 Most ‘Beautiful Teachers”
campaign in Hong Kong

A D N[ BREME
@/(A\x ﬂn@iﬂ%ﬁNW

Presented to

@

China Cinda (HK) Holdings Company Limited
hE(EE(FR)ZERARAF

in recognition of its positive contribution in the areas of
“Caring for the Community” , “Caring for the Employees” & “Caring for the Environment”

LUNFFRE TREHE - TRMAL B (MR SAemdnmsn

Wtk

Chua Hoi Wai
Chief Executive
The Hong Kong Council of Social Service

rpersan
The Hong Kong Council of Social Service

Cinda Hong Kong was awarded the “Caring Company” logo for the
sixth consecutive year in recognition of its sustained corporate social
responsibility and community contributions

2

Shanxi Branch’s General Management Department was recognized as a national model site for “Learning from Lei Feng” activities in the financial system
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‘3 .
“!;/ Response to climate change

Identification of
climate change risk

Response to climate
change risk

118

2024 Corporate Social Responsibility (ESG) Report

With great importance to the management of climate change related issues, the
Company closely monitored climate change risks and opportunities, identified
and evaluated the potential impacts of climate related issues, and continuously
strengthened the establishment of climate risk management mechanisms. On
the perspective of business development strategy, the Company performed
research, analysis, and comprehensive judgment on climate change issues, and
identified the “impact of climate change on business operation” as a material ESG
issue closely related to business operations taking into account the feedback from
internal and external stakeholders as well as the materiality evaluation results
of ESG issues. The Company closely monitored and actively identified the major
impact of climate change on business operations. Among the Company’s newly
acquired non-performing assets and stock assets, a small part was considered
assets involving high pollution, high energy consumption, and overcapacity (“two
highs and one surplus”). With the roll-out of new regulations and policies on
climate change might have compliance, financial and reputational impacts on the
promotion and disposal of related projects.

The Company practices the concept of sustainable development and actively
responds to the challenges of climate change. It proactively identified climate-
related risks and opportunities, enhanced its ability to manage climate risks by
optimizing business layout and industrial structure, and integrating management
mechanisms with risk control, while promoting the sustainable development
of its business. Differentiated strategies, clear targets, and tailored plans have
been formulated for relevant business lines to effectively address climate-related
risks. For example, to mitigate compliance and financial risks arising from climate
change, the Company has formulated operational strategies for the coal, new
energy vehicle, and new energy power sectors. It guided the orderly disposal and
reduction of assets in “two highs and one surplus” industries, optimized asset
structures, and promoted the transition from traditional to new energy within the
energy portfolio. The Company continued to improve its information disclosure
mechanisms and fully disclosed its climate response practices in accordance
with ESG and climate-related disclosure standards and requirements. It also
strengthened communication with stakeholders and capital markets, promptly
responding to concerns and feedback.

Climate response measures continued to be implemented across subsidiaries,
which carried out climate risk management initiatives tailored to their business
characteristics and actively seized climate-related opportunities. For example, NCB
(China) has focused on enhancing green finance management by introducing
an integrated green finance management system, improving the identification
and management of green loans at the business level, and effectively addressing
challenges in environmental benefit assessment and carbon accounting.



Honors & awards About us Governance Community Environment Appendix

‘/ﬂ\\/ Green finance related services

"

Supporting green The Company.ac'tive'ly supP(.)rte.d China’s "car?orl peaking and car'bon neutrality

. strategy, identifying its positioning and role within the broader national agenda. It

|ndUStry development jointly established a RMB5 billion Green Carbon Fund and held industry seminars on
photovoltaics and lithium carbonate. Focusing on risk mitigation, asset revitalization,
and resource allocation optimization, the Company expanded its presence in green and
low-carbon sectors, supported the green transformation of traditional industries, and
continuously injected new momentum into the development of green finance.

( Participating in the debt-to-equity swap for a leading NEV battery company CASE @

CNGR Advanced Material Co., Ltd., a leading enterprise in ternary precursor
materials for new energy vehicles, has built a vertically integrated industrial
chain through its subsidiary, Hunan Zhongwei. This includes nickel and cobalt
intermediate processing (nickel sulfate, cobalt sulfate) and lithium-ion battery
recycling, which form a strong synergy with its precursor business. Hunan Branch
participated in a debt-to-equity swap in which Hunan Zhongwei issued shares to
repay debt. This helped the enterprise lower leverage, strengthen its upstream
nickel resource base, enhance raw material security, improve profitability, and
achieve steady development.

O

( Participating in the debt-to-equity swap for a clean energy power company CASE @
~

Jilin Electric Power Co., Ltd. is a key platform for
State Power Investment Corporation Limited’s clean
energy development strategy. Jilin Branch played
a counter-cyclical adjustment role by subscribing,
through an asset management plan, to a private
placement by Jilin Electric Power Co., Ltd., effectively
improving the company’s capital structure and
reducing debt. This facilitated the commissioning
of its green ammonia project, helped the industry
break through traditional productivity bottlenecks,
and supported the construction of a new power
system centered on renewable energy.

Jilin Elelctric Power Co., Ltd. p
debt-to-equity swap by Jilin Branch
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O

( Participating in the mixed-ownership reform of a leading new energy heavy truck company CASE @
~

XCMG Auto is a leader in the new energy heavy truck sector. To meet its mixed-
ownership reform needs, Jiangsu Branch partnered with external investors to
establish a dedicated fund, acquired partial equity through a public listing on a

i“l;’ae::(';::;“t B (vestment property exchan?_e, and became a .strateg.JiC investor |n XCMG Auto. Leveraging
a dual model of “investment banking + investment,” the Company supported
XCMG Auto in shaping a new development landscape and promoted green
development in the real economy.
O /
O
( Supporting the low-carbon transition of traditional coal enterprises in Shanxi CASE @
~
Shanxi Branch has actively participated in Shanxi’s low-carbon transition and
energy revolution. It provided RMB400 million in funding to Jinneng Holding 1 -
Equipment Yanhua Company to resolve the suspension of a new plant project, il billion
supporting the development of advanced, low-carbon modern coal chemical RMB1 'ﬂ"ft‘i’rf\‘qi‘:e’i‘tes'%gggﬁr‘tg‘z’:’e‘)’a“""
industries. It also invested RMB1 billion to help Foryou Corporation optimize its
debt structure and concentrate on developing advanced technologies in new 1 4
materials and energy storage, building a key industrial chain of “coal coalification RMB 1. billion
new materials”. Through a trust plan, RMB1.4 billion in relief funds was provided RMB1.4 billion in relief funds was provided to
to Tongxin Coal Mine under Jinneng Holding Shanxi Coal Industry Co., Ltd. Jinneng Holding Shanxi Coal Industry Co. Ltd
The Company also facilitated cooperation between the Diantou Xinneng Fund
and State Power Investment Corporation Shanxi to explore wind power asset @
acquisition through the establishment of an SPV and substantial restructuring,
contributing to the smooth circulation of production factors.
o J
O
( Revitalizing a hydropower enterprise in Yunnan CASE @
~
Guangdong Branch held a claim secured by
an unfinished hydropower project in a border
area of Yunnan Province. The project faced
major difficulties and was at risk of being
abandoned. Guangdong Branch started by
aligning the interests of all parties, converting
the construction contractor and creditor of
unpaid project funds into an industrial investor.
This enabled construction to resume quickly,
additional investment to be secured, and a debt-
to-equity swap to be implemented, ultimately
bringing the hydropower plant into operation.
The asset rehabilitation and operation of the
plant allowed the debtor to secure a bank
loan, improved the enterprise’s operations, and
contributed to Yunnan'’s green energy transition
i —~ - - and ecological protection.
Yunnan hydropower plant revitalized with support from Guangdong Branch
o J
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H Subsidiaries have supported the development of green and environmental protection
Developing green , PP =lopment of gre | protect

. enterprises and the low-carbon transition of industrial structures by offering a variety

ﬁnance bUS|neSS of low-carbon financial products, including green bonds, green loans, and green trusts,

continuously improving the “green content” of financial services.

O
( NCB (Hong Kong) continued to support the customer’ green transition CASE @
~
NCB (Hong Kong) has supported the development of green enterprises through
multiple initiatives. As of the end of the reporting period, the balance of green 9 7 .
loans reached HKD9.7 billion, representing a year-on-year increase of 47%. It 4 - ity
signed a strategic cooperation agreement with the Hong Kong Quality Assurance HKD9.7 billion green loan balance
Agency to deepen cooperation in areas such as sustainable development, green
financial product innovation, certification, and corporate green transition. NCB
(Hong Kong) supported China COSCO Shipping Corporation in completing its
first sustainability-linked loan and helped Far East Consortium International
Limited's hotel subsidiary obtain green and sustainable finance certification for a
bilateral loan. The Company received two awards in the “2024 Hong Kong Green
and Sustainable Finance Awards” as an Outstanding Green and Sustainable Loan
Service Provider (Shipping) and (Hospitality).
O /
)
( NCB (China) actively promoted green lending business CASE @
~
Focusing on pollution and carbon reduction, NCB (China) launched the innovative
“Guangnengtong” green loan business in the photovoltaic industry, accelerating
1 2 5 3 million the growth of green loan-related metrics. In the reporting year, NCB (China)
was included in the list of financial institutions eligible for the People’s Bank of
eni‘i‘s‘;‘;gff&e‘gﬁ&?;f‘i’S‘Eg;gﬂgIcffj',?(j’snof China’s carbon reduction support tool. The bank comprehensively identified
12.53 million carbon reduction projects and effectively completed project applications, carbon
reduction impact assessments, system integration, and information disclosure.
It successfully obtained the first carbon reduction support fund of RMB12.53
million, corresponding to a distributed generation photovoltaic loan of RMB20.88
million issued to an energy company, contributing to a carbon reduction of
approximately 4,764 tCO,e.
J
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O
( Cinda HK issued a sustainability-linked loan CASE @
~
Cinda HK issued a USD450 million sustainability-linked syndicated
loan, certified by the Hong Kong Quality Assurance Agency as the first S 4 5 0 il
sustainability-linked loan by a financial asset management company mition
in Hong Kong. In setting and selecting SLL (Sustainability-Linked Loan) USD450 million sustainability-linked
syndicated loan issuance
indicators, Cinda HK preserved local characteristics while aligning with the
Company'’s development strategy and multiple United Nations Sustainable
Development Goals.
o _/
O
( Cinda Securities issued a green asset-backed program CASE @
~
The “Cinda-Dazhou Public Transportation Toll Revenue Green Asset-
6 477 93 Backed Special Program” was successfully issued in July 2024. The
’ - tons underlying assets met the national Green Bond Endorsed Project
6477.93 t°“r5e‘éfuccae'§‘;gr“ﬂgﬁiyde emissions Catalogue standards, classifying it as an environmentally friendly project
and a green ABS product. According to a professional rating agency, the
1 3 3 8 01 project can reduce annual carbon dioxide emissions by 6,477.93 tons
y . tons and save 1,338.01 tons of standard coal. The project will help Dazhou
1,338.01 tons of standard coal saved annually Public Transportation broaden its financing channels, gradually replace
natural gas buses with electric buses, improve air quality, and promote
the sustainable development of green public transportation.
O /
O
( Jingu Trust issued green asset-backed commercial paper CASE @
~
In December 2024, Jingu Trust launched the “2024 First Green Targeted Asset-
Backed Note (Carbon Neutral Bond) Trust of Tianjin TEDA Environmental
Protection Co., Ltd/, the first carbon-neutral bond in the domestic waste- v <
to-energy sector in the Beijing-Tianjin-Hebei region. The issuance marked a
breakthrough in using green financing tools to support green industries. The O
underlying assets and repayment sources were derived from green and low- AN Y
carbon projects related to waste-to-energy. These projects generate over 300 1 i ~ ‘ -
million kWh of green electricity annually, significantly reduce gas emissions, o A
save over 100 mu of land, and improve resource utilization efficiency. The ‘.
initiative plays an important role in advancing the green transformation of e
production and lifestyle.
A “R “x
_/
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‘/g Green and low-carbon operations
J

s

suone.uado uoqgJed-mo

The Company strictly implemented the Environmental Protection Law of the People’s Republic of China, Energy
Conservation Law of the People’s Republic of China, and Municipal Solid Waste Management Measures, among
other laws and regulations. It actively engaged in internal initiatives for energy saving and carbon reduction
and continuously promoted green and low-carbon office concepts through regular awareness campaigns.
Employees were encouraged to contribute to energy conservation efforts and to help build a greener Cinda.

In terms of electricity conservation, the Company has set clear requirements for air conditioning
temperature settings and equipment operating times in office buildings. Employees were required to
switch off air conditioners, air purifiers, and other devices during holidays and after work, ensuring lights
are off when not in use. The use of high-power electrical appliances in office areas was prohibited to reduce
energy consumption and ensure workplace safety. The Back-up Center has refined energy consumption
management measures, reducing the Power Usage Effectiveness (PUE) of the data center from 1.83 to 1.77.

In terms of water conservation, green water conservation signs and slogans were set up in the offices to
guide employees to develop good water-saving habits. Water supply equipment was maintained and
repaired daily, and aging water supply pipelines and facilities were inspected, repaired and replaced on a
regular basis to prevent spraying, dripping, and leaking of water as well as the phenomenon of “running
water”. Furthermore, water-saving switches and sanitary wares were applied extensively to reduce water
resource waste, and improve resource utilization efficiency. Since the Company is a non-manufacturing
enterprise that mainly relies on municipal water supply for daily use, no problem has been identified in
seeking suitable water sources.

In terms of paper conservation, the Company has further strengthened the management of office
paper usage on the basis of fully promoting paperless operations. At the Head Office, the weight of A4
copy paper was reduced from 80 g to 70 g to lower paper consumption. The Company advocated using
teleconferencing and video conferencing to facilitate communication between the Head Office and remote
offices. In total, 2,342 video conferences were held at headquarters throughout the year.

In terms of the management of official vehicles, energy-saving and environmentally friendly vehicles that
meet the emission standards were preferred when purchasing vehicles, a centralized car dispatching system
was practiced to improve vehicle usage efficiency, and the “one card for one vehicle” refueling regulations
were adopted, effectively reducing the fuel consumption of vehicles.

Since the Company'’s business has not involved the utilization of packaging materials, no relevant
information and data have been disclosed.

The primary wastes of the Company in business operations were office waste and domestic waste. Among
them, hazardous wastes included waste cartridges, ink boxes, and lead-acid batteries, and non-hazardous
wastes included waste computers, printers, photocopiers and servers.

The Company strictly followed relevant regulations to inventory and approve the disposal of office waste
such as used toner cartridges, ink cartridges, computers, and printers. Designated collection points have
been established for waste toner cartridges, ink cartridges, used batteries, and other discarded items, and
qualified institutions or original manufacturers were engaged for standardized processing. Throughout the
year, the Head Office recycled 744 toner cartridges and 559 ink cartridges through original manufacturers.
Some office equipment that met disposal conditions was repurposed and donated, totaling 267 desktop
computers, laptops, printers, and scanners. The Support Center disposed of 117 tons of used lead-acid
batteries by selecting qualified recyclers, tracking the entire disposal process, and proactively reporting
to environmental authorities. The Company continued to respond to the call for waste sorting and has
implemented various measures to strengthen supervision and effectively collect and manage household
waste by category.

juswabeuew |esodsip aisep
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Based on the Environmental, Social and Governance Reporting Guide issued by the Hong Kong
Stock Exchange, the Company, in the “quantitative” reporting principle, has set the Company's
environmental targets including emission reduction, waste reduction, energy saving and water
saving, which were considered and approved by the Board of Directors. Various measures were taken
to improve ESG management, and the progress and completion of the environmental targets of the
year were carefully reviewed when achieving the targets.

Overall target of the Company’s environment: The Company continued to expand low-carbon office
operations for corporate green development.

Content of
target Launching online and paper less meetings and promoting the utilization of
Emission

electronic meeting files and double-sided printing of paper documents

reduction
target
Inspection
of process o The promotion of the extensive use of digital office platforms, teleconferencing,
and video conferencing was continued, with electronic materials used for paperless
meetings. A total of 2,342 video conferences were held at the Head Office
throughout the year.
P am S g ) Y A ) )
o The double-sided printing for office documents was implemented, and the weight
of A4 paper at the Head Office was reduced from 80 g to 70 g to lower paper /
|
consumption. /
Cotr;,e';tt i Advocating for the harmless disposal of hazardous wastes including cartridges, ink
Waste g boxes, and electronic waste of office computers, printers, and photocopiers, and for
reduction classified disposal of domestic waste
target
Inspection
of process
P 0 744 used toner cartridges and 599 used ink cartridges were recycled through
the original manufacturers at the Head Office. The Hefei Back-up Center properly
disposed of 117 tons of used lead-acid batteries.
N O Proper table etiquettes were promoted to reduce food waste and kitchen waste.
, O Waste classification-related policy and knowledge were disseminated actively to /
) push forward the classification and recycling of domestic waste. /
Content of
target Promoting and advocating for the utilization of LED energy-saving lamps, and
Energy reducing the lighting configuration in non-working hours in corridors and other
saving non-office areas by half
target i
I(?fsgreocctlegrs‘ o The replacement of lighting equipment with more energy-efficient LED fixtures was
continued. At NCB (Hong Kong), the proportion of LED lighting used at the Head
Office and branches increased from 28% to 35%.
O The air-conditioning temperature of the office buildings was strictly controlled, and
the running of equipment was scientifically managed.
EEn o Employees were required to turn off the power of equipment in a timely manner /
BERN during holidays and after work, and to turn off lights when leaving the office for /
reduction of power consumption. /
Content of
Water target Promoting the utilization of the environmentally-friendly water-saving taps in the
saving Company'’s office buildings with its own property rights
A Inspection
‘ of process o Various water-saving measures were further implemented, and water-saving taps

were widely applied.
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O
( NCB (Hong Kong) achieved remarkable results in energy conservation and emissions reduction CASE @
~
In 2024, NCB (Hong Kong) advanced a comprehensive
green transformation through a series of digital
initiatives, fully promoting paperless operations.
It signed the “Charter on External Lighting” and
the “Energy Saving Charter” with government
departments and actively implemented various
energy-saving measures. The Building Energy
Efficiency Ordinance was incorporated into new
renovation projects, and the proportion of LED
lighting at headquarters and branches increased
from 28% to 35%. Following the principles of
“reduce, reuse, and recycle’, the Company promoted
the reuse of existing usable furniture, equipment,
and materials. Various waste recycling activities
were organized, including the collection of waste
paper, printer toner and ink cartridges, fluorescent
tubes, and red envelopes after the Lunar New
Year. Reusable containers replaced disposable
takeaway boxes in the staff canteen, and coffee
grounds collection bins were set up in the dining
area. Multiple measures were taken to promote
the concept of waste reduction and recycling
among employees. The NCB Head Office building
was certified as a “Hong Kong Green Organization”
and received the Diamond Award in the 2023/24
s Commercial and Industrial Waste Source Separation
The NCB Head Office building was certified as a“Hong Kong Green Scheme.
Organization”
o )
O
( Cinda Real Estate organized “Green and low-carbon, reducing consumption CASE @
and increasing efficiency” Campaign Series
~
Cinda Real Estate organized an all-staff experience-sharing
meeting on the theme of “Green and low-carbon, reducing
consumption and increasing efficiency” Its Central China
Regional Company launched a campaign titled “Green and
Low-Carbon, Expressed Through Art’, inviting employees’
children to draw posters featuring various energy-saving
and environmental protection slogans. These posters
were displayed near office power switches, printers, and
pantries. Through their drawings, the children conveyed
good habits such as turning off lights and conserving
water.
: | |
Cinda Real Estate invited employees’ children to create energy-saving
and environmental protection slogan posters
o )
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Total amount of greenhouse gas emissions (Scope 1 and Scope 2) | Tons of CO, 25,022.12
Intensity of greenhouse gas emissions (Scope 1 and Scope 2) Tons of CO,/Person 4.31
Direct emissions (Scope 1) Tons of CO, 1,262.71
Gasoline Tons of CO, 870.01
Diesel oil Tons of CO, 16.05
Natural gas Tons of CO, 376.65
Liquefied petroleum gas (LPG) Tons of CO, 0
Indirect emissions (Scope 2) Tons of CO, 23,759.41
Purchased electricity Tons of CO, 21,025.07
Purchased heat Tons of CO, 2,734.34
Total hazardous wastes Tons 133.00
A1 Emissions Cartridge Tons 1.97
Ink box Tons 0.62
Integral cartridge and ink box Tons 0.45
Lead-acid battery (UPS battery) Tons 129.96
Weight density of hazardous waste Ton/Person 0.0229
Total non-hazardous wastes Tons 16.92
Desktop Tons 6.76
Laptop (including iPad) Tons 1.53
Printer Tons 3.40
Photocopier Tons 3.07
Server Tons 2.17
Weight density of non-hazardous waste Ton/Person 0.0029
Total energy consumption MWh 47,006.75
Energy consumption intensity MWh/Person 8.10
Direct energy consumption MWh 5,539.72
Gasoline MWh 3,552.39
Diesel oil MWh 61.12
Natural gas MWh 1,926.20
A2 Use of Liquefied petroleum gas (LPG) MWh 0
Resources Indirect energy consumption MWh 41,467.03
Purchased electricity MWh 34,562.13
Purchased heat MWh 6,904.90
Daily water consumption Tons 136,521.79
Daily water consumption intensity Ton/Person 23.52
Total paper consumption Tons 150.94
Paper consumption intensity Ton/Person 0.03
Notes:

1. The scope of the Company’s emissions and resource use data covers office premises of the Company’s Head Office, branches, and subsidiary Head Office, as well as the
Head Office of Cinda Real Estate and Cinda Capital.

2. The Company’s major gas emissions consist of greenhouse gases, including carbon dioxide (CO,), methane (CH,), and nitrous oxide (N,0), primarily originating from
electricity, heat, and fuel generated from fossil fuels. Greenhouse gas emissions are calculated in terms of carbon dioxide equivalent (tCO,e), based on the Announcement
on the Release of the 2022 Electricity CO, Emission Factors issued by the Ministry of Ecology and Environment and the National Bureau of Statistics, the latest emission factor
data published by Hongkong Electric Holdings Ltd., and the IPCC 2006 Guidelines for National Greenhouse Gas Inventories (2019 Refinement) issued by the Intergovernmental
Panel on Climate Change (IPCC).

3. The energy consumption data is calculated according to the relevant conversion coefficient provided in the national standards of General Principles for Comprehensive

Energy Consumption Calculation (GB/T2589-2020) of the People’s Republic of China.
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: The Company continuously organized low-carbon initiatives such as voluntary tree
Promoting green -ompany Y 019 . . ¢

planting, environmental clean-up, and waste sorting awareness campaigns to promote

awareness ecological civilization concepts, contribute to low-carbon and sustainable development,

and jointly build a Beautiful China.

o bees LS CME
T (SEe. Dol

Shanxi Branch organized ongoing tree planting activities for Cinda institutions in Shanxi

Jilin Branch organized a green commuting and environmental awareness campaign
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Appendix
Explanation on Reporting Scope
the preparation
of this report The scope of time is from January 1, 2024 to December 31, 2024. The content of this

report covers the Head Office of the Company and its branches and subsidiaries.

Definition of Organization Name

The Company
The Group
Back-up Center
NCB

NCB (Hong Kong)

NCB (China)

Cinda Securities
Cinda International
Jingu Trust

Cinda HK

Cinda Real Estate

Cinda Capital

China Cinda Asset Management Co., Ltd.

The Company and its subsidiaries

Hefei Operation Back-up Center of the Company
NCB (Hong Kong) and its subsidiaries

Nanyang Commercial Bank, Limited, a Hong Kong licensed bank and
a subsidiary of the Company

Nanyang Commercial Bank (China) Limited, a wholly-owned
subsidiary of NCB (Hong Kong)

Cinda Securities Co., Ltd., a subsidiary of the Company
Cinda International Holdings Limited, a subsidiary of the Company
China Jingu International Trust Co., Ltd., a subsidiary of the Company

China Cinda (HK) Holdings Company Limited, a subsidiary of the
Company

Cinda Real Estate Co., Ltd., a subsidiary of the Company
Cinda Capital Management Co., Ltd., a subsidiary of the Company

Basis of Preparation

The Report is prepared pursuant to the Corporate Governance Code for Banking and
Insurance Institutions and the Opinions on Strengthening Social Responsibilities of
Banking Financial Institutions formulated by the former China Banking and Insurance
Regulatory Commission, the Guidelines on Corporate Social Responsibility of Banking
Financial Institutions of China formulated by the China Banking Association and
the Environmental, Social and Governance Reporting Guide issued by the Hong Kong
Stock Exchange, with reference to the GRI Standards issued by the Global Reporting

Initiative.
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Reporting Principles

Materiality: According to the materiality principle of the Environmental, Social and Governance Reporting Guide of the Hong
Kong Stock Exchange, the Company identifies material ESG issues, evaluates and ranks the materiality level of ESG issues, and
discloses ESG-related issues according to the materiality evaluation results. The Board of Directors reviews and confirms the
evaluation process and results. Please refer to “Determination of material issues” for the process used to identify and evaluate
material ESG issues.

Quantitative: This report measures and discloses the applicable key performance indicators in accordance with the
quantitative principle of the Environmental, Social and Governance Reporting Guide of the Hong Kong Stock Exchange, in
combination of quantitative-related standards. Information on the standards, methodologies, assumptions and/or calculation
tools used, and source of conversion factors used for the reporting of greenhouse gas emissions/energy consumption (where
applicable) are disclosed.

Consistency: The reporting format, statistical approach or measurement standards, methodologies, assumptions and/
or calculation tools for key performance indicators, and conversion factors used for the report are consistent with those of
previous years and no changes that may affect meaningful comparisons with previous reports are identified.

Process of Preparation

The report is prepared based on the Company’s performance of social responsibilities. The basic process is: Collection of
materials — preparation and modification — consideration and approval by the senior management — disclosure. The
content and data disclosed in this report have been approved by the Board of Directors of the Company.

Source of Data

The key financial data in this report are extracted from the 2024 Annual Report of China Cinda Asset Management Co., Ltd.,
which was audited by Ernst & Young Hua Ming LLP. Other data are sourced from the Company’s internal systems or compiled
manually. The reporting currency is Renminbi (RMB).

Publication Forms Contact Information

The report is published in two forms, namely printed President’s Office of China Cinda Asset Management Co.,
hardcopy and online edition. The online edition is Ltd., No. 1 Building, 9 Naoshikou Street, Xicheng District,
available for inspection on the website of China Cinda Beijing, the PRC, postal code: 100031.

and the official website of Hong Kong Stock Exchange.
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Index Location

Mandatory Disclosure

ESG reporting
management

Management
architecture

Release of statement of the Board of Directors.

A disclosure of the Board of Directors’ oversight of ESG issues

A disclosure of the ESG management approach and strategy of the Board
of Directors, including the process used to evaluate, prioritize and manage
material ESG-/sustainable development-related issues including risks to
the issuer’s businesses).

A disclosure of how the Board of Directors reviews progress made
against ESG-/ sustainable development-related goals and targets with an
explanation of how they relate to the issuer’s businesses.

Statement of the Board of
Directors

Reporting
Principles

A description of, or an explanation on, the application of the following
Reporting Principles in the preparation of the ESG report:

Materiality: The ESG report should disclose: (1) The process to identify and
the criteria for the selection of material ESG factors; (2) If a stakeholder
engagement is conducted, a description of significant stakeholders
identified, and the process and results of the issuer’s stakeholder
engagement.

Quantitative: Information on the standards, methodologies, assumptions
and/or calculation tools used, and source of conversion factors used, for
the reporting of emissions/energy consumption (where applicable) should
be disclosed.

Consistency: The issuer should disclose in the ESG report any changes (if
any) to the methods or KPIs used, or any other relevant factors affecting a
meaningful comparison.

Report
Boundary

A narrative explaining the reporting boundary of the ESG report and
describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the boundary, the issuer
should explain the difference and reason for the change.

Explanation on the
preparation of this report

“Comply or Explain” Clause

Environment

A1 Emissions

General Disclosure: Information on:

(@) The policies; and

(b) Compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

Low-carbon operations
Waste disposal
management

Environmental targets

A1.1 The types of emissions and respective emissions data.

Environmental
performance sheet

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

Environmental
performance sheet

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

Environmental
performance sheet

A1.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

Environmental
performance sheet

A1.5 Description of measures to mitigate emissions and results achieved.

Low-carbon operations
Environmental targets

A1.6 Description of how hazardous and non-hazardous wastes are
handled, measures to mitigate output and results achieved.

Low-carbon operations
Waste disposal
management

Environmental targets

A2 Use of
Resources

General Disclosure: Policies on the efficient use of resources, including
energy, water and other raw materials.

Low-carbon operations

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of production
volume, per facility).

Environmental
performance sheet

A2.2 Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

Environmental
performance sheet
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Index Location

“Comply or Explain” Clause

Environment

A2.3 Description of energy use efficiency targets) set and steps taken to
achieve them.

Low-carbon operations
Environmental targets

A2 Use of A2.4 Description of whether there is any issue in sourcing water that is fit | Low-carbon operations
Resources for purpose, water efficiency targets) set and steps taken to achieve them. Environmental targets
A2.5 Total packaging material used for finished products (in tonnes) and, if )
. N . Not applicable
applicable, with reference to per unit produced.
General Disclosure: Policies on minimizing the issuer’s significant impacts | | )
" ow-carbon operations
on the environment and natural resources
/:\3 The Response to climate
Environment change
a;d Natural | A3 1 Description of the significant impacts of activities on the environment |  Green finance related
esources and natural resources and the actions taken to manage them. services
Green and low-carbon
operations
General Disclosure: Policies on identification and mitigation of significant )
N R N N N . Response to climate
climate-related issues which have impacted, and those which may impact, change
A4 Climate the issuer. 9
Change

A4.1 Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions taken
to manage them.

Response to climate
change

Society

B1 Employment

General Disclosure: Information on:

(@) The policies; and

(b) Compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

Protecting employee rights
and interests

Providing employee caring

B1.1 Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

Employee data sheet

B1.2 Employee turnover rate by gender, age group and geographical
region.

Employee data sheet

B2 Health and
Safety

General Disclosure: Information on: (a) The policies; and (b) Compliance
with relevant laws and regulations that have a significant impact on the
issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

Ensuring occupational
safety

B2.1 Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

Employee data sheet

B2.2 Lost days due to work injury.

Employee data sheet

B2.3 Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

Ensuring occupational
safety

B3 Development

General Disclosure: Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of training activities.

Supporting development
of employees

B3.1 The percentage of employees trained by gender and employee

and Training category (e.g. senior management, middle management). Employee data sheet
B3.2 The average training hours completed per employee by gender and Employee data sheet
employee category.
General Disclosure: Information on:
(@) The policies; and Protecting employee rights
(b) Compliance with relevant laws and regulations that have a significant and interests

B4 Labor impact on the issuer relating to preventing child and forced labor.
Standards

B4.1 Description of measures to review employment practices to avoid
child and forced labor.

Protecting employee rights
and interests

B4.2 Description of steps taken to eliminate such practices when
discovered.

Protecting employee rights
and interests

B5 Supply Chain
Management

General Disclosure: Policies on managing environmental and social risks
of the supply chain.

Supplier management

B5.1 Number of suppliers by geographical region.

Supplier management
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Index Location

“Comply or Explain” Clause

Society

B5 Supply Chain

B5.2 Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

Supplier management

B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and

Supplier management

Management monitored.
B5.4 Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are | Supplier management
implemented and monitored.
General Disclosure: Information on:
(@) The policies; and
(b) Compliance with relevant laws and regulations that have a significant | Protecting customer rights
impact on the issuer relating to health and safety, advertising, labelling and interests
and privacy matters relating to products and services provided and
methods of redress.
Since the principal business
segments of the Company
include non-performing
asset management and
B6.1 Percentage of total products sold or shipped subject to recalls for | financial services, this
safety and health reasons. indicator is not applicable
taking into account the
comprehensive evaluation
of the nature of the
business.
B6 Product

Responsibility

B6.2 Number of products and service related complaints received and
how they are dealt with.

Customer complaint
management

B6.3 Description of practices relating to observing and protecting
intellectual property rights.

Intellectual property
management

B6.4 Description of quality assurance process and recall procedures.

Since the principal business
segments of the Company
include non-performing
asset management and
financial services, this
indicator is not applicable
taking into account the
comprehensive evaluation
of the nature of the
business.

B6.5 Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

Customer privacy
protection

B7 Anti-
corruption

General Disclosure: Information on:

(a) The policies; and

(b) Compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

Incorrupt practice
Compliance and internal
control management
Financial literacy
promotion

B7.1 Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

Incorrupt practice

B7.2 Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

Incorrupt practice

B7.3 Description of anti-corruption training provided to directors and staff.

Incorrupt practice

B8 Community
Investment

General Disclosure: Policies on community engagement to understand
the needs of the communities where the issuer operates and to ensure its
activities take into consideration the communities’interests.

Enhancing the people’s
livelihood and well-being
Promoting green
awareness

B8.1 Focus areas of contribution (e.g. education, environmental concerns,
labor needs, health, culture, sport).

Enhancing the people’s
livelihood and well-being
Promoting green
awareness

B8.2 Resources contributed (e.g. money or time) to the focus area.

Enhancing the people’s
livelihood and well-being
Promoting green
awareness
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Feedback form for readers

Dear readers:

Thank you for your support of our social responsibility work. To provide you and other stakeholders with more
professional and valuable corporate social responsibility information and further enhance the quality of the
Environmental, Social and Governance (ESG) Report of China Cinda, your responses to the questions in this feedback
form will be greatly appreciated.

e Are you satisfied with this Report? Please give your comments.
e Do you think that the information concerning our social responsibility fulfilment has been completely disclosed?
e Has the information you are looking forward to understand been fully disclosed in this Report?

° What are your suggestions for improving this Report?

Your information

4 N

Name

Company

Position

Telephone

Email
\ )
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