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ABOUT THIS REPORT

This is the ninth Environmental, Social and Governance Report (the
“Report”) published by Minmetals Land Limited (the “Company’, and
together with its subsidiaries, “Minmetals Land", the “Group” or “we"),
highlighting the Group’s environmental, social and governance (“ESG")
policies, initiatives and performance for the period from 1 January 2024
to 31 December 2024 (the “Year”), to enable stakeholders to
understand the Group's progress and direction in these areas. This
Report is available in Chinese and English on the website of the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and on the
Company's website at www.minmetalsland.com.

Reporting Scope

The businesses covered in this Report is the Group's major operating
businesses, i.e. real estate development and property management
business' The operation scope of this Report covers the Beijing and
Hong Kong headquarters offices, the property management projects
and real estate development projects in the Pan Bohai Rim?, Yangtze
Delta®, Central China*, Chengdu-Chongging Region® and Pearl River
Delta®. The Group will continue to review and improve the quality of
data from other operating locations, and will incorporate additional
businesses and operating locations into the reporting scope in due
course, thereby gradually enhancing ESG information disclosure.

1 Real estate development includes projects and their offices located in the Pan Bohai
Rim, Yangtze Delta, Central China, Chengdu-Chongging Region and Pearl River
Delta in which the Group has a 50% or more interest and which are not completed
within 2024. Property management includes property projects under management
and their offices in the Pan Bohai Rim, Yangtze Delta, Central China and Pearl River
Delta.

Pan Bohai Rim includes operations in Tianjin, Yingkou and Langfang.

Yangtze Delta includes operations in Nanjing and Suzhou.

Central China includes operations in Changsha, Xiangtan.

Chengdu-Chongging Region includes operations in Chengdu.

[<) NN, B VAR N}

Pearl River Delta includes operations in Guangzhou, Huizhou and Shenzhen.
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Reporting Standard

BE

i
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This Report was prepared in accordance with the Environmental, Social N3R5 AR 1 B X Fr (B & _E W R B Mg o
and Governance Reporting Guide set out in Appendix C2 of the Rules HICERIE - H @ R EARERIIDNULNEEE
Governing the Listing of Securities on the Stock Exchange and il ETEYCIR DHERE A BIESGE 18 3R & 4 B2
Appendix 2 of the Reference of ESG Indicators System for ESG Reports A 3T) M &2 P By SR 1% 71 A BIESGE IR
of Listed Companies Controlled by Central State-Owned Enterprises of ~ $REZXEBHEZEZVRR - AREREB —EH
the Project of Special ESG Report Formulation of Listed Companies BT R3|IAMHER] -

Controlled by Central Enterprises of the State-owned Assets Supervision

and Administration Commission of the State Council (SASAC). A full

index is set out in the last section of the Report for inspection.

Reporting Standard

BE % /R R

Application of the Group
REEWER

Materiality

EEM

Based on the results of the materiality assessment from the previous year, the Group's
business development, sustainability reporting criteria, industry trend analysis, ESG
rating focus, peer group issues and expert assessment, environmental and social issues
that have a significant environmental and social impact on the Group's operations and
are important to stakeholders are approved by Sustainable Development Committee
and reported to the Board of Directors (the “Board”), and disclosure is made on the
identification process and results.

NEFESEURETHERAEAR  SaAEEEBER FHEERREE
B TEBEON  ESGATRBIER  RTHERERTE  BRIAEEEE
HREMMEAEAXENHFNEMEBEENRELLGEE  HAFHER
REEGHE YAEFSER Wt ABPBRERERMERE -

Quantified

B

The Group records and calculates quantitative information, where available, and
provides comparisons with past performance.

AEBERTIERT @ LHENAEELCEN  UREEBFBERAELER -

Balanced

P

The Group discloses information in an objective and truthful manner to ensure an
unbiased presentation of the Group’s sustainability performance.

AEBUREE BENAABRBEES BARTNMETMIMERAEERAIFELRE
FEHRI

Consistency

—H M4

The Report adopts a consistent approach to information disclosure. Any changes that
may affect comparisons with previously reported information and performance are
explained in the Report.

ABECA B A EBRBEN - WA EMAEFEEBARSEEMRESEL
RHBE - NREHIELEERE -
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Recognition and Approval

All information contained in this Report has been derived from the
Group's official documents, statistical data, and management and
operational information collected in accordance with the Group's
policies. Every effort has been made to ensure the accuracy and
reliability of the information presented in this Report. This Report was
confirmed and approved by the Board of the Company on 24 April
2025.

Feedback

If you have any comments or suggestions regarding this Report and
the Group’s sustainability performance, please contact the Group at the
following address:

18th Floor, China Minmetals Tower,

79 Chatham Road South Tsimshatsui, Kowloon, Hong Kong
Phone: (852) 2613 6363

Fax: (852) 2581 9823
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STATEMENT OF THE BOARD

As an integrated real estate enterprise integrating real estate
development, professional construction, property investment and
property management, Minmetals Land is not only committed to
providing quality services, but also actively performing its social
responsibility as a state-owned enterprise and incorporating the
concept of sustainable development into every segment of its
day-to-day operations.

Taking on the Responsibility of Governance

The Board fully understands the requirements of the Stock Exchange for
listed companies to disclose the oversight of ESG matters. The Group
clearly stipulates that the Board shall be fully responsible for the
supervision and management of sustainable development affairs. To
further strengthen the Board's leadership on sustainable development
matters, the Group has established a Sustainable Development
Committee, which is chaired by the Chairman of the Board and
includes the General Manager and Deputy General Manager of
Minmetals Land as members. Under the authorisation of the Board, the
Sustainable Development Committee is fully responsible for formulating
sustainable development strategies, identifying and managing related
risks, improving sustainable development performance, and conducting
related reporting work. The Committee will also report to the Board
regularly on the Group's latest progress in sustainable development.

In addition, the Sustainable Development Committee has set up a
Sustainable Development Task Force, which is composed of heads of
various departments of the Company. It is mainly responsible for
implementing the sustainable development strategy formulated by the
committee and coordinating the specific implementation of related
work. In order to further enhance the knowledge and capabilities of
employees in the field of ESG, the Group continued to employ external
consultants during the Year to provide employees with professional
ESG-related training to promote the effective advancement and
implementation of ESG-related work.
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Managing Risks and Opportunities

In the face of an increasingly complex operating environment, the
Group fully recognises the importance of managing sustainability risks
and seizing relevant opportunities for the Group's business
development. The Group has actively responded to sustainable
development issues such as climate change, occupational health and
safety, supply chain management and customer privacy, and based on
the established three lines of defense for risk management, has
incorporated various sustainable development issues into the risk
assessment system to further strengthen the management of related
risks and opportunities. The Board will maintain regular communication
with various risk management departments and continuously improve
the management mechanism of sustainable development risks. In
addition, the Sustainable Development Committee has reviewed and
approved the Group's ESG materiality assessment and reported to the
Board, which ultimately approved and confirmed the assessment results
for the year.

Sustainable Development Goals

With the deepening of the national “Dual Carbon” target, the role
played by the real estate industry in green sustainable development
has become increasingly important. As a state-owned enterprise, the
Group has actively responded to the national strategy and strived to
help the country in achieving the “Carbon Neutral” target through low
carbon operation and sustainable development practices. Minmetals
Land has successfully obtained the “Green Finance Pre-issuance Stage
Certificate” issued by the Hong Kong Quality Assurance Agency, and
successfully issued a US$300 million five-year green sustainability bond.
The Board regularly reviews the Group’s environmental objectives and
their progress, and continuously monitors implementation to lay the
foundation for setting more specific quantitative targets in the future.
At the same time, the Group has widely promoted the concept of
green buildings in its daily operations and actively promoted the
implementation of environmental goals by leveraging its professional
advantages.

Looking ahead, the Group will always adhere to its original aspirations,
shoulder the responsibility of improving the quality of its products and
services, and strive to create a model of valuable living, moving
towards its vision of becoming an outstanding real estate company
with innovative and sustainable development capabilities.
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SUSTAINABILITY GOVERNANCE

Sustainability Governance Framework and
Management Approach

Minmetals Land’s governance structure comprises a Sustainable
Development Committee, whose responsibilities include continuously
improving the Company’s sustainability governance structure,
overseeing the management and effectiveness of the Company’s ESG
issues, and ensuring the smooth implementation of relevant policies
and initiatives in different business areas and units. The Sustainable
Development Committee of the Company is divided into five
management areas based on the ESG issues relevant to the Group,
including 1) sustainability strategy, 2) sustainability risk, 3) sustainability
performance, 4) sustainability reporting, and 5) sustainability bond. The
Sustainable Development Committee regularly reports to the Board and
provides professional opinions and recommendations for improvement
on relevant issues. In addition, the Committee has set up a Sustainable
Development Task Force, which is responsible for assisting the
Committee in implementing and executing various sustainable
development-related tasks.
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ESG Risk Assessment

The Group understands that the management of ESG risks has become
an essential component of corporate risk management and sustainable
development. Based on the characteristics of the industry in which the
Group operates, we have systematically carried out the identification
and assessment of major ESG risks to ensure that potential challenges
at the ESG level are fully covered in risk management. The Group's key
ESG risks are as set out below:

Risk factor Description

Bk EF 22, B i ot

Climate change Frequent and severe extreme weather events
and ever-changing climate patterns may
affect the Group’s operations. Minmetals Land
needs to re-examine its responses to climate
risks, including ongoing assessment of climate
change risks, developing action plans to
address them, and reducing potential
operating costs (e.g., maintenance and
insurance premiums) arising from extreme
weather.

RIRE 1L SR % BR B 5 B HY AR vy K SR S 1 D S e
EHREEXAZERERNEE - IE
WwEREFRELRNREEROESY - &
%ﬂﬁﬂ“‘*ﬂ:ﬂ PR BT - BT R Y

TEIETE - R RR K R EE S ERAR
(fﬁﬂﬁ%&ﬂ%&fﬂﬁ%%) o

ESG R g 5T 1

REBRALSGRERERDK A ERIEEIR
AR A EERENEEMEK LD - ERAE
EFEMTERE BMACEGHLRAET
ERESGRBE M35 5l B 518 TE - LAREIRIE R
SEEREEREESCEmmABELSE - K%
B EZESGRBEH TN T ¢

The Group'’s response/plan

FEBMEHEE G E

Study the development of a property
portfolio climate risk assessment

Set carbon reduction targets and strive for
long-term carbon reduction

Monitor and reduce carbon emissions
from the construction process and
implicit carbon emissions from key
building materials

ﬁﬁﬁf%%@mﬂkﬂ ﬁﬁ
%%Iﬁ*ﬁlﬂﬁﬁﬁﬁ%&f%
FEEMBE £HB S IREEN

Cyber security With the development of cloud technology,
big data, Internet of Things, artificial
intelligence and other technologies in the real
estate industry, cyber attacks may lead to
business interruption, data leakage, and
reputational and/or financial loss for the

Company.
mEzE BEESRIM  ABE DHE ATEE

ERMNEHEZEFANER  BHERER
BEEHAKEXB P - BURINR - QA
BEIBERLAWBEK -

Conduct regular information security
audits and network security tests

Provide training to employees to enhance
information security awareness
Establish a cybersecurity incident
response plan to deal with cyber attacks
that may threaten the Company’s
business

Contract with third-party data processors
to stipulate the confidentiality obligations
to be fulfilled

THETEER2ES  HERAKREZSE
A
RETIRHBEIIANBEELEEH
RUBER L2 EWEE T RETEM A
ES-RVNCIE I3 EEE2e
HE=JFEBREEI LA NRTHA
REITHREEE
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Risk factor Description

22, B 4 ot

The Group'’s response/plan

FEENEHEE 58

[ B R F

Low-carbon economy

1K B A 78

The trend of low-carbon economy will affect
policies, credit markets, customers and
consumers’ choices. If the Company fails to
respond to changes in the external regulatory
environment and markets, including carbon
taxes, carbon trading, laws and regulations,
and consumer preferences for green
buildings, it will result in financial, market,
reputational and operational losses.
BMEEERBESEVERRX FEM
% BEPRBEEBEERERE - WABIKREEY
HNEREE B IR IE R TS M L - BIEHE
MR P ERER  HEEHGZERER
g BEXME M5 BEREES
FEEEEK -

Maintain communication with regulatory
authorities on ESG-related policies and
closely monitor policy developments
Actively promote the use of renewable
energy for power supply in real estate
development projects to provide green
and low-carbon energy to property
owners and tenants

FLESGIRRI R BB B #IPI RIS /818 -
B BB KB R

BEREEFERRBEBRAABFE
BERME - RETMBEFRHEZEENR

BEIR

Energy and emissions

The Group's property operations result in
significant energy consumption, primarily
relating to space heating, ventilation, air-
conditioning, water heating, lighting, and the
use of equipment and appliances. With policy
changes towards energy efficiency and

Increase investment in renewable energy
Apply smart technology and data analysis
to promote energy efficiency retrofitting
and technology development so as to
enhance the energy efficiency and
environmental performance of projects

4o
emission reduction, and with tenants Achieve energy and environmental design i%;
demanding more efficient building energy certifications (such as “LEED") for projects i
usage, Minmetals Land shall implement @
effective energy management otherwise 4.d
operating costs and regulatory risks can gﬁ';
increase. B
BER A HE B REENMELETHRAERR T2 #hnA BARRT MR E @l
EZERE MR BE - =3 KA - RREF &S BERH R MBIR D AT - HEEETBE DK I
N REBMERNERBGR - BEHRN EMEATAEE - SRR B eRE R &
BIRMERR B RT M - RIEFHRZEE RERSE
RERNARERIES  IRMEFTERR AR B HRE R ERIE R (W0
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STAKEHOLDER COMMUNICATION EnEER

Minmetals Land values the opinions of its stakeholders and recognises FRIBMEEZRIFTMNENE R  FHEEE
the contribution of effective communication with all stakeholders to the P EETRIFHNEBBEHR AEEER S H
Group in obtaining diverse opinions and suggestions from various MEHEREEZ EMTHZTErFERE
parties, thereby continuously improving its sustainable development Bl - AEBHM NN BB L EREBEEAIND
strategy. The Group strives to maintain close communication with MR ERIFTEYER  THRIEEERHEE
internal and external stakeholders through various channels to ASEEAIFEXRENRBE IEL - ﬁﬁ'ﬁ%ﬁ,\
understand and respond to stakeholders’ key concerns about the B 5 MR REIEBAEEESCGRR MK
Group's sustainable development, and further examine potential ESG

risks and opportunities in relation to the development of its business

strategy.
Major stakeholder Principal communication channel
FEROE FERBBRE
Shareholders and prospective - Publishing annual and interim results announcements
investors . Holding Annual General Meetings
. Publishing latest Company information on the Company’s website
BREREREE . EREFRPHEERS
BITRRBFRE
A1 B 48 0 3 BT B R BE B
Clients . Providing online platforms and social media platforms

Setting up a hotline for customer feedback and opinions
Customer service center
Organising community events for clients
. Owner seminars
'R . REPERTFEIHERERTA
RUBGREZEFRERER
BRI L
REPHABRES
%EEFLEA =

Employees . Organising annual and quarterly work meetings

Regularly evaluating staff performance
Organising training courses and workshops in different areas
Holding regular departmental meetings
. Questionnaires and surveys
8T . BRIRFELRFTEIFEH
ERFEE IR
BRI ESEEAIFIRERITIES
EHRRITHMEE
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s Business partners . Organising supplier conferences
a . Brand launches

§ ES T 20s . BRI AE

2 RiEBGE

<

& Community and public . Charitable events

z HERAR . BREED

=
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Assessing Material Issues BEEZRENM

During the Year, the Group identified and defined the material ESG ~ ANF[E - NEBFEIB THI = @5 - &5 LA
issues for the Year through the following three steps. EFNHEBESGHERE ©

Steps to identify material ESG issues HAEEZENSR

Update of the list of ESG issues for 2024
F$2024 FEESGHEFE

During the Year, the Group identified 25 issues that were most closely related to its business and the impacts

by referencing the ESG issues of great concern to its peers and the real estate industry, ESG ratings, and the

list of industry material issues for relevant reporting standards, covering four major aspects, namely “environ-

ment’, “employment and labour practices”, “operating practices” and “community investment”.

REE  AEEBRB2ZRTLEMETEDYBINESGERE - ESG AT AUARERMR S R ENITE
EMRBBE - BT 25 BEAREEB LAY ESTIEMOEE - REBRE] [EENS

THBR] [EEEH] [HRIEE | MR

Identification of ESG issues in order of priority

5l ESG B EEIXIEF

The Group invites internal and external stakeholders to assess and rate the importance of the identified ESG
issues through an online questionnaire, resulting in a consensus of 13 highly material issues and 12 generally

material issues.

REEBBE FAESMENTN - BEAIFINBRHN B FFTHBI L ESG AR TE R M TAMN $
5 BEEEAILE 3 EREEZHRRE RHEREEHZE - P
fn
23
$o
“
Determination of material issues by the Sustainable Development Committee géﬁ
AGERRZEERIEERE E%"
I
The Sustainable Development Committee has reviewed and confirmed the materiality ranking for the Year. iy
AREEREZE SO RAFEEERBHTHRTT T EHRER '
In 2024, the Group used a materiality issues matrix to identify — 2024%F - NS5 [E{58 3 5 2 1 o R B e 2R 33 B
substantive issues that are of strategic significance to the sustainable TEAFEHRAGHBEEZNETLDERE -
development of the company. To this end, we distributed a stakeholder — &ltt » FAFIBE R T HHEFFESE - WAL
survey questionnaire and used the results of the questionnaire as the B RIEA2024FEEBEZBHEFIKE ©
basis for ranking the important issues for 2024. Compared with 2023,  E22023F {8t A FEE[RBRB RS TFE R
the topic of “Employee Compensation and Benefits” has been added to ~ EEEAFNIZ T [ 8 THIMEEF | ZRE -
the category of “Employment and Labour Practices” for the Year.
I3
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Order of ESG Material Issues for the Year

Order of
materiality

(from high to low)
REEEMIEF
(HEZER)

it

AIEMEFY2024E EM HEEE

Minmetals Land FY2024 Materiality Matrix

Significance to Stakeholders
HIFHEMEZE

Significance to Minmetals Land

HARMENER

Issues (* indicates highly
important issues)
BEAE
CRTIBEEEHH)

Compliant operation*

BREE

Green and sustainable building

design*
e R AR B ARG
Employee compensation and
benefits*
8 T3 B e 12 )
Risk management and
contingency plan*
[\ e I LR A
Waste disposal*
R R IR
Customer health and safety*
BEPRmEZ
Labour standards*

5 TR

Anti-corruption*®

REB*

Use of energy*

B A *

Service quality and customer
satisfaction*

RGEmEREPMEE

Environment
R

Employment and
Labour Practices
EMESTER

Operating Practices
wEEp

Community Investment

® wmpa

AEEESGREERMHF

Operating Practices
EEED

Environment

R

Employment and Labour
Practices

BERLSTIER

Operating Practices

EIEEDI

Environment

RIR

Operating Practices

EIEIED

Employment and Labour
Practices

BERSIER

Operating Practices

ZEED

Environment

B

Operating Practices

ZEED

Corresponding chapters
in the Report

FEEHEEMH
Compliance Management
BRERE

Promoting Green Buildings

HERERE
Employee Rights and Care

BETIRRKEE
ESG Risk Assessment

ESGJa B 7T 1
Emissions Management

B e

Health and Safety of Customers

EPREEELZE
Employee Rights and Care

BItEs kAR
Anti-corruption

REB

Energy Efficiency Management

BEIR M B TR
Service and Project Quality
Management

R RIAEEEEE
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Order of
materiality

(from high to low)
BEEEMIEF
(BASZER)

20

21

22

23

24

25

Issues (* indicates highly
important issues)
BEER
CRTIEEEESRE)

Greenhouse gas emission*
B = RS R
Training and development®

BFANAnEE R

Safe and healthy working
environment*®

R MR TIERR

Responsible supplier
management*

BEENHEREE

Material consumption

YR RE
Privacy protection

SRR &
Sewage disposal
57K B IR

Response to climate change

e RIREC

Intellectual property protection

TRAE R E 1

Diversity and equal opportunity
of employees

BIZTEMTE#S

Reasonable marketing and
promotion

BIELHMNERE

Industry exchange and
renovation

eSStk

Use of water resource

IKEIRE A

Community development and
social integration

HEEREL SR

Biodiversity protection

EMZ B RE

Environment

R

Employment and Labour
Practices

BERSLSIER

Employment and Labour
Practices

EBRERSETIER

Responsible supplier
management

BREMHERE R

Environment

IRiE
Operating Practices

L IEE
Environment
B

Environment

RIS
Operating Practices

LEED
Employment and Labour
Practices

BENMSTER

Operating Practices

LEED
Operating Practices

EEEN
Environment

R

Community Investment

HEKRE

Environment

s

7

Corresponding chapters
in the Report

R EHRED

Response to Climate Change
J& 1 R MR B b
Training and Development

IR R
Occupational Health and Safety

BERENZR
Supply Chain Management

e g B IR

Promoting Green Buildings and
Environment and Natural
Resources

HEZERERBRRERRA
R

Privacy and Intellectual Property
Protection

B2 AL N RN EE R AR o

Emissions Management

HErmE 8

Response to Climate Change and
Practicing Green Finance

EHRRERBITHRESR

Privacy and Intellectual Property
Protection

BN AMBERRE

Employee Rights and Care

BT Ha kR

Service and Project Quality
Management

RiENBEEEEER

Community Investment

HERE
Water Resources Management
IKEIRE R

Community Investment

tEEE
Environment and Natural
Resources

RENMRKAER

016

-4t

b

—ET R

AREBERRDA



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

MINMETALS LAND LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BB Al R IR

RESPONSIBLE OPERATION

Minmetals Land adheres to the philosophy of responsible management
and takes ‘cherishing limited resources and creating unlimited
resources” as its core value. Through responsible operation practices, it
actively promotes regional economic development, builds livable and
harmonious communities, and meets people’s needs for a better life.
The Group has established long-term and stable cooperative
relationships with customers, suppliers and the community, and has
used limited resources to continuously create unlimited value for
customers, employees and shareholders.

Anti-corruption

Minmetals Land has established a dedicated whistleblowing channel
such as Report Box for corruption violations pursuant to the “Employee
Conduct and Business Ethics Practice”, and has in place a strict
investigation and handling process. Whistleblowers can report directly
to the human resources director in charge of employee relations in the
Human Resources and Administration Department. The receiving
department and the relevant personnel will cooperate with the
relevant unit or department to properly investigate and handle
complaints and reports, and strictly maintain the confidentiality of
complainants and whistleblowers. After investigation, the Human
Resources and Administration Department will formulate a proposed
solution according to the relevant policy, which will be implemented
upon the approval by the Company’s management. Also, the Group's
"Employee Handbook” stipulates clearly that employees are prohibited
from soliciting any benefits from customers, contractors, suppliers or
other parties related to the Company’s business. The Group has also
put in place the “Regulations on the Management of Problematic Tips
(Anti- Corruption)” ((FBEREEIE(REH))) to regulate the
management of problematic tips and further strengthen the
disciplinary review and reporting work. To ensure that employees fully
understand the relevant regulations, the Group will distribute the
“Employee Handbook” and the “Employee Conduct and Business Ethics
Practice” to our new employees when they first join the Group in order
to provide clear behaviour guidance. In addition to direct complaints to
the human resources director of the Human Resources and
Administration Department, subsidiaries have set up other reporting
channels, including reporting hotlines, emails, online forms and
integrity reporting mailboxes, and have developed standardised
investigation processes and confidentiality policies and procedures to
ensure the impartiality and professionalism of the investigations.
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During the Year, an anti-corruption initiative exhibition was set up at
our Beijing headquarter, where senior and middle management
attended in trainings and engaged in anti-corruption communications
with the Company’'s management who are in charge of
anti-corruptions. During the Year, the subsidiaries conducted various
activities such as, among others, thematic anti-corruption education
and warning education month, watching warning educational videos
and conducting special rectification on illegal business entertainment
and other issues. The subsidiaries have also set up a special column
titled “The Mirror of Integrity (BREREZE)" on its public platform to
regularly disseminate anti-corruption learning materials and published
relevant special issues around festivals and holidays to raise the
employees’ awareness of clean business practices. During the Year, our
Beijing headquarter provided a total of 1,084.5 hours of anti-corruption
trainings to 4 directors and 132 employees. The Group did not have
any corruption litigation cases during the Year.
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“Warning Education Month”
activity

[BERABRIES

Y
V. A
%48 Y “’

80 &% 3f 44 IR S W

Minmetals Land Tianjin Property Management office organized a “Warning Education Month” activity to continuously
strengthen the awareness of using power and practicing integrity, and continuously improve the ability to resist corruption

and prevent degeneration.
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Health and Safety of Customers

The health and safety of customers is the top priority of Minmetals
Land, and it has developed comprehensive management strategies for
various incidents and accidents. The Group has established the
“Incident and Accident Management Measures” ({45 M5 2 It
J5)) ensure effective function allocation and incident classification

EFRERZE
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based on the four principles (including rapid response, unified {948 WEHE—ZIFANEIERF ME
command, compliance with orders, and unity and cooperation) and | - A MREAFTNLEEL - B A

ensure the Company’s safe operation through the equipment of a
series of detailed management procedures and monitoring
mechanisms. At the same time, in order to ensure the safety of
people’s lives and corporate properties, the Group has established the
“Implementation Rules for Safety and Environmental Protection
Supervision and Inspection” (&Z 2 IRIREEMEEHEMAD), which
specifies the requirements for on-site safety production. Moreover,
Minmetals Land Tianjin Property Management (FLEBihEE K B2 WEE
12) formulated emergency plans and strengthened training,
implemented the “Minmetals Land Safety Management Implementation
Rules’" KAEMELZ2EEEMME])) to standardise emergency
response measures to further safeguard the health and safety of
customers.
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The Group strives to provide care for customers and has set up the AEBEHHR 7,\%%}5%1 B TR TE
Customer Care Fund, which includes a Quality Improvement Fund and P B1& %ﬁ WERGRAES EME L
a Community Culture Fund, so as to enrich and improve the %% - fD?E B R R4 [ 57 e R

construction of facilities and community culture-related contents in
delivered communities, thereby enhancing the quality of the
community life and owners’ satisfaction. Through community services,
owner and tenant talks, and other themed activities, the Group's
subsidiaries strive to create a healthy, comfortable, safe and livable
space for owners and tenants. The Group's subsidiary property
management company provides a series of security services to protect
the safety of property owners, including management of the entry and
exit of people and vehicles in the community, regular patrols, and a
24-hour monitoring system to ensure the safety and tranquility of the
community environment. The Group's other major activities are as
follows:
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Regular Activities
air conditioning system

Free carpet cleaning for tenants and owners, and repairing and cleaning of indoor

Organising drills for tenants and owners in the building
Organising large scale free clinic events (such as free Chinese medicine or eye

clinics)

On-site instruction from professional elevator engineers on emergency elevator

escape procedures
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Tenants and owners recorded a video blessing their mothers on site and sent it
to their mothers via WeChat, and the property companies gave out gifts to
express good wishes

Organising a mid-autumn festival for owners and property staff as well as a

Theme Events

medium-sized festival show

¥FPHESHEMNBHRBLAETH  UHMEHEASRELK  MELFTEZAER
FEMR

M EE MEETHEFRI - BRFEELZE

Inviting star-grade fitness trainers to conduct interactive fitness classes with

FEED

Community Wellness
tenants and owners via TikTok

BEERRFEDHR  BBNFTAREPTHEFRIE

Bringing families with “One Elderly and One Child” enrolled for the event to visit
the oceanarium together, so that the elderly and children could experience the
marine world and family time
HRI—Z—NNREABRBEIHARZEEFE  BZARTFRXEFHT
R R

HERE

Connecting the Elderly
and Children

ELOHBE

Service and Project Quality Management

To ensure the projects quality, the Group regularly conducts internal
self-inspections of product quality rectifying and improving issues in a
timely manner. We also monitor sensitive points of product quality
issues that are of concern to customers, predicting the risk of customer

BRBEREEEEERE
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o
complaints and ensuring proper handling of relevant tasks. In addition, %M R AFAHB AR RT WHITSHEHRE %
the Company’s subsidiaries have established and implemented various — HIfE * ST E & R B XA E » I HlEREIEZ i
rules and regulations, completed quality management system #& - {KIEZLIZEEITRERERSE - A ﬁ
certification, and formulated service standards and conducted on-site AEEMKHB RG] EHAEASEEE B d
quality inspections based on these standards. The Company's #ll @ #{RE THBIWBRBFAIZEMTR - A =

Bl
subsidiaries also provide internal quality management training reqularly NMAHEREEZEC LR B EmEAR g
to ensure that employees familiarity and compliance with new  FERILFHIREIMBERE  WISERAEREE - E‘{l
standards and processes. Regular product management committee I
meetings are convened to review product risk ratings and adjust
strategies, ultimately improving product quality continuously.
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Minmetals Land 5M Intelligent Health System serves as the standard
configuration for all Minmetals Land products, guiding the
development projects of the Group, consisting of architecture, fine
decoration, electromechanical equipment, landscape and low-carbon
sections, which has successfully passed the expert assessment and
acceptance. The Group has solidly promoted the construction of a
standardised platform and used digital means to empower its products.
With its outstanding digital product performance, it has been listed in
the "2024 China Real Estate Enterprises Digital Product Power Top 20"
list. Minmetals Land 5M Intelligent Health System has been successfully
transformed from technology research and development to products
based on the following three dimensions: green operation, green
construction, and green materials. It incorporates environmentally-friendly
equipment and processes such as new wind turbines, graphene floor
heating, full bathrooms, and quantum purification tiles to new projects.
Among them, the multi-mode new wind turbine and multi-mode new
wind intelligent control, developed in collaboration with the Chinese
Academy of Sciences, have been granted two patents by the State
Intellectual Property Office. The new wind turbine, as the result of their
application, has gained leading market position with the advantages of
“stronger function at the same price” and “lower price with same
function”. Suzhou Lanyue Xiyun Project (ERNSEIHZEZEIER) has
enhanced its project competitiveness through the application of the
Group’s 5M Intelligent Health System; among which it has
accomplished 5 major missions, 15 core technologies and
implemented 49 technical facilities with the electromechanical section,
along with 5 major missions, 18 core technologies, and 41 technical
facilities with the landscape section.

021

AEMENMEERRERSEESEEE
FENcEERLESE  REEER - BE
R REZERS BEMSBEENERER I
BIEFBBERTERK - SEBBHLEHE
EZEELCTFEER MBS TEFEREE
W REEHNEFTLELERNRE £%
[2024F AECEFLERNTOP0]EE - A
BHEMESZRBEANECES  HKalk
T - FemE = EgE e RIE R
BEIEME(C - SR - ARIEHE - BE
A ETFLESREIENIZEAR
¥iETEE o Hp - BREBSBRAERENS
BERA#E ZEFESETHEESERA
BEEREROMBENRN  EEAKSRE
FREATRSEMLNEER]  [REEEE
BEE|HEBEEMISELIAL o BRNIEN
BEBEBRBEBMERSSHEERNE
B EFHREREEER T5AED - 1578
DT« 49T i 5 EM SR ER
ToRER 18RI - VBRI EE
M WWIEFATHEBRFES -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BB A LR

The Group is committed to continuously refining the 5M Intelligent ANEBH QN FEFEEMEEREE R E
Health Product System to promote and implement the 5M concepts % & #SEFEEE BE2X4 BOERE - 678
healthy living, intelligent system, considerate management, comfortable ~ BRERGEMEHSMESHEER EMEET
environment and green materials into its various product lines, Z{EEMRET BBBEMEREAZLE
providing solid and strong systematic assurance and technical support ¥~ IR FE T - IRESRENER K
for the implementation of Minmetals Land’s luxury strategy through fR#S - ARABHEBTHE R EKIZHEE S
ongoing research and development, core technologies application, 77 ) B2 ZARFE A3 T 2 1 -

construction technological upgrades, and the delivery of high-quality

products and services.

“Minmetals Land

5M Intelligent Health System
(Landscape section)” passed
the expert review

and acceptance

(H g ESME BE 62 R
ER (AMRER))
BREXRFERK

On 28 October 2024, the special research and development topics “Electric Bicycle Parking” and “Garbage Collection” of
“Minmetals Land 5M Intelligent Health System of (Landscape section)” passed the expert assessment. These two projects
follow the research and development approach of “discovering problems — analyzing problems — solving problems” and
propose systematic solution strategies based on detailed research. The review panel unanimously agreed that it had refined
the sub-items of the landscape section, achieved an upgrade from product standards to design standards, was practical and
demonstrative, and embodied the research and development feature of “low cost to achieve high quality”.
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In terms of customer service, the Group has established the
“Procedures for Handling Owner and Tenant Complaints/Suggestions’,
allowing owners and tenants to submit complaints or suggestions
through a variety of channels, such as online platforms (e.g. owner and
tenant forums and social media platforms), the customer service center
hotline, visits to the customer service center and written means. The
Company'’s “Customer Complaint Service Guidelines” sets out principles,
responsibilities and complaint classifications in regards to customer
complaints. The customer service center will record the complaints of
owners and tenants in a timely manner, fill corresponding forms, and
actively address the complaint until satisfaction is achieved. In addition,
subsidiaries of the Group operate a 24-hour call center to receive
customer complaints, consultations, suggestions and revisits on
products and services. The project customer managers will promptly
follow up, implement actions and provide feedback within one working
day. The Group's property management subsidiaries have established
and implemented the “Customer Complaint Management Rules” ({&
FIEFEERIE)), the “Operating Procedures for Owners’ Satisfaction
Survey’ (EEXMBEFAEIEEIRIE)) and the “Operating Procedures
for Handling of Owners’ Complaints” ({¥F R FEIZEEIRIE)), and
the procedures of which are strictly observed to handle reported
customer complaints on a timely and in a closed-loop manner. At the
same time, the Group has also established a customer complaint
handling plan to prevent customer complaints from occurring in
advance and to ensure the quality of customer service. 406 complaint
cases were received this Year, which mostly were complaints of
property management services.

In terms of customer satisfaction management, subsidiaries of the
Group have established a multi-dimensional evaluation system to
systematically collect customer feedback information to guide service
optimisation through regular annual satisfaction evaluations and special
theme surveys. Focusing on the annual customer satisfaction target, the
subsidiary property companies of Minmetals Land continue to
strengthen the interaction between various projects and owners. We
improve customer experience through various measures such as
planning community themed cultural activities, establishing a regular
home visit mechanism, and optimising service scene quality control. At
the same time, we implement refined management based on the
characteristics of the owner groups, customise differentiated service
plans according to the needs of different customer groups, and achieve
precise service upgrades.
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Central China region
company launched

the “Happy Together

— Minmetals Neighbourhood
Festival Season Four”
customer care activity

in 2024
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Since 2020, Minmetals Land has formed a comprehensive “Minmetals Neighbourhood Festival” customer care brand system,
hosting eight large-scale events and nearly 1,000 small-scale events, which have won the praise of property owners and the
attention of the official media. During the Mid-Autumn Festival this year, Minmetals Land’s Central China regional company
successfully launched the “Happiness Together — Minmetals Neighbourhood Festival Season Four” in 14 projects in four
provinces and six cities, allowing owners to spend the festival in unity and celebration. In the future, Minmetals Land will
continue to uphold the brand proposition of There is love, there is family, there is Minmetals’, and will continue to carry
out a rich variety of cultural activities to improve customer satisfaction, enhance brand reputation, facilitate business
development and promote the transformation and upgrading to an “integrated urban operator”.
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With our excellent service quality, Minmetals Land was listed on the
“Top 100 Property Enterprise Service Satisfaction in China in 2024" by
the authoritative Leju Financial Research Institute, as well as the “Top
100 China Property Management Companies in 2024" and “Top 100
China State-owned Property Services Enterprises in Comprehensive
Strengths in 2024" by CRIC Property Management and China Property
Research Association, which are the best examples of our strong
commitment to the strategy of enhancing customer satisfaction. During
the Year, Minmetals Properties Hunan Company held a special meeting
to improve customer satisfaction, established a customer complaint
handling and response mechanism, and formulated measures and plans
to improve customer satisfaction.

In addition, the Group always adheres to the business philosophy of
integrity in the process of project promotion and strictly ensures the
authenticity and accuracy of information delivered to potential
customers. All promotional materials must pass the group’s
standardised review process and can only be released to the public
after dual confirmation by professional departments and project
leaders. In order to build a unified brand image, we strictly follow the
new version of the corporate image identification system manual to
standardise the management of the entire process of advertising
materials to ensure responsible promotion and marketing methods. In
order to keep owners informed of the progress of the projects, certain
subsidiaries launched a variety of owners’ activities according to
different seasons and festivals. They collaborate with the Property
Services Centre and the Real Estate Customer Service Centre, to create
the Minmetals Family Letters and capture the progress of the projects
on site, which were sent to owners on a monthly basis, ensuring
accurate reach of project dynamics.

Supply Chain Management

Minmetals Land recognises the importance of a good supply chain in
ensuring the quality of the Company’s projects, and is committed to
providing a platform for fair competition among all suppliers. Suppliers
are selected based on the following comprehensive strengths: quality,
competitiveness, price, reliability and credibility. To ensure the
transparency and efficiency of this process, the Company implements
the procurement procedures of the Minmetals Land system and relies
on the e-commerce procurement platform of the Minmetals Group for
the selection, hiring, evaluation, management and monitoring of
suppliers. During the Year, the Group had a total of 1,195 suppliers’,
who are mainly engaged in the maintenance, procurement, supplies,
services, engineering, legal and service consulting sectors.

7 35 of these suppliers are located in Hong Kong and the rest in Mainland China.
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The Company has established a series of procurement management

non

policies and systems, such as the “Supplier Management Rules”, “Service
Procurement Management Rules” and “Material Procurement
Management Rules”. The “Supplier Management Rules” require suppliers
to provide relevant certifications, and conducting on-site inspections,
evaluations, and annual re-evaluations to ensure that the products or

services meet the requirements.

In order to maintain the quality of suppliers, the Group has established
the “Supplier Assessment Standard” and identifies qualified suppliers by
annual assessment and places them on the qualified supplier list. The
annual evaluation officers consist of the heads of the operation
management department, professional function departments, the
finance department, and professional procurement-related personnel.
The main evaluation standard is that all suppliers shall fill in the
“Supplier Contract Evaluation Form” according to the service/supply
timeliness, service, materials, quality, personnel attitude, price
competitiveness and other circumstances for the Year. In the case of
identified supplier misconduct, the Group has a blacklisting mechanism
with a series of criteria to define non-compliant suppliers, and will
collect relevant information to identify, inform, aggregate and report
the relevant information from suppliers.

The ESG risks affect not only the business operations of Minmetals
Land, but also its suppliers, which can have long-term impact on the
quality of the Group’s projects and services. For example, climate
change-related risks, such as extreme weather, can disrupt the supply
chain; while potential labour risks for contractors can also damage the
Group's reputation. In order to effectively manage these risks, the
Group conducts a risk assessment process to identify environmental
and social risks in its supply chain. We establish supplier files on the
Minmetals Group e-commerce procurement platform, record their
performance, and conduct regular audits and evaluations. In order to
mitigate environmental and social risks in the supply chain, the Group
advocates and actively promotes green procurement, considering
suppliers with SO 14001 environmental management system
certification, 1SO 14025 Type Il environmental labelling product
certification, 1SO 9001 quality management system certification and 1SO
180071 occupational health and safety management system certification
when selecting suppliers.
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Subsidiaries of the Company incorporate environmental and social
factors into their supplier selection and rating system, prioritising
suppliers with better environmental and social performance, while
providing regularly performance monitoring, and professional training
for employees responsible for supplier selection to enhance the
environmental and social responsibility awareness of overall
procurement. In the future, Minmetals Land will continue to deepen
ESG risk considerations in supply chain management and strengthen
communication with suppliers to promote sustainable business
practices.

Privacy and Intellectual Property Protection

The “Employee Conduct and Business Ethics Practice” ({8 T17 /&M%
X EEMRE)) outlines the confidentiality obligations of employees,
requiring directors and employees of the Company to maintain the
confidentiality of all non-public business information of the Company,
whether during or after employment. The “Employee Handbook” ({ &
T F1)) governs the conduct of employees and requires employees
to handle all documents, money, receipts and other company
properties with due care. Such information may relate to the
Company's operations, including investment strategies, sales and
marketing plans, financial plans, customer information, etc. Employees
are prohibited from disclosing the Company’s proprietary information to
external parties at any time without permission, and from using
confidential information for personal gain, such as insider trading.

In terms of intellectual property protection, the Group respects the
intellectual property rights of others and protects its own intellectual
property rights such as technological innovations, trademarks and
patents in accordance with the law, and pays attention to the
prevention of risks of intellectual property infringement in the course of
business development and daily operation and management. The
Company updates and improves its product development programme
guidelines in a timely manner to ensure that they comply with the
latest laws and regulations as well as market demands. Through a
regular infringement risk assessment mechanism, we monitor and
analyse potential infringement risks, and we also formulated and
implemented internal guidelines on the handling of trade secrets,
including confidentiality measures and staff training. For example,
Minmetals Land Tianjin Properties (T % ih B X 3E ¥ %) regularly
organises confidentiality training and signs confidentiality agreements
with key personnel. Moreover, we regularly review and update the
terms of contracts relating to intellectual property rights to ensure that
they are adequately protected. At the same time, we sign
confidentiality agreements with our customers or business partners to
clarify the confidentiality obligations and liabilities of both parties, and
our Contracts Department makes confidentiality clauses a fixed term in
the awarded procurement contracts.
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In terms of protecting customer privacy and information security, the
Group’s "Measures for Confidentiality Management” (({RZ & IR #E5))
and “Measures for Information Management” ({{Z 8 & 2% )) dictate
that only employees directly involved are permitted access to
confidential customer information and set the permissions and usage
restrictions for viewing customer information in the information system.
Prior approval and record-keeping are required for printing, sending
and borrowing of all confidential documents by employees. In addition,
new employees are required to sign a confidentiality agreement upon
reporting duty in which they agree to abide by the system established
by the Group in this regard. They must return all information related to
the Group when leaving their service. In addition, in accordance with
the requirements of the confidentiality committee of the Group
companies, emphasis is placed on the use of computers and
confidentiality of staff to prevent leakage of client information, and
regular training on network security is conducted. Minmetals Property
Services Company Limited has established the “Operational Procedures
for the Management of Client Information”, which specifies the manner
in which electronic and book panel client information is to be kept and
the confidentiality requirements for client information, as well as setting
out the terms of reference for the management of client information
privacy and a system of rewards and penalties.

HARMONIOUS WORKPLACE

Minmetals Land has formulated the “Employee Handbook” ({(& T F
fit)) and the “Employee Conduct and Business Ethics Practice” ((& T
TANMBEEEREH E)), and implements employment-related
management measures in accordance with the policies to strive to
create a diverse, equal and inclusive workplace. The Group has
established a job assessment system to ensure equal treatment of
employees in promotion, transfer, training, career development,
dismissal and redundancy.

Employee Rights and Care

Minmetals Land has established the “Recruitment Management Policy”
(CHREEEIEHIE)) in strict accordance with the Labour Law and in line
with the Company’s own situation, which serves as the template for
personnel recruitment. In the recruitment and promotion process, the
Group takes into account the diversity of employees and management,
regardless of any difference in gender, age, nationality, religion, sexual
orientation, physical and mental health, etc, and provides equal
development opportunities as well as relevant training and support for
all.
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The Group is committed to providing internal guidance to our
employees on equal opportunities, anti-discrimination and
anti-harassment, and providing and establishing training programmes
and guidelines on equal opportunities, human rights and
anti-discrimination. The Group also ensures that it provides a caring,
equal and friendly working environment for employees by establishing
relevant communication channels and complaint mechanisms to
handle and respond to employees’ questions and suggestions on equal
opportunities, human rights and anti-discrimination in a timely manner.
In terms of promotion and transfer, we adopt democratic centralism
with a regular communication channel and a complaint mechanism to
listen to and feedback employee’s opinion in a timely manner. In
addition, we have set up a performance appraisal working group to
ensure that the entire appraisal process is open, fair and transparent.
Through performance interviews, we have a thorough understanding of
the needs of employees and can duly provide corresponding guidance.
During the Year, a total of 1,012 employees received regular
performance and career development reviews.

In order to prevent child labour and forced labour, the Human
Resources Department shall check the identity documents of the
employees at the time of employment and shall disqualify them from
employment if they fail to provide valid identity documents. The Group
also prohibits forced labour and does not require employees to pay a
deposit or submit their identification documents at the time of
employment, nor does it withhold wages, benefits, property or other
documents from employees to compel them to work continuously. The
Group's subsidiaries have also put in place risk assessment mechanisms
to identify the risk of inadvertently recruiting child labour and cases of
forced labour. At the same time, training on prevention of child labour
is organised for human resources departments, especially recruiters,
with remedial action plans activated in case of non-compliance. In
terms of the prevention of forced labour, we have established an
overtime management system to monitor the implementation of
measures to prevent forced labour and ensure their effectiveness.
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The Group highly values the welfare and care of its employees and has
adopted various measures to enhance their loyalty and working
incentive. We provide employees with medical, life and accident
insurance, schedule their annual medical examinations, set up reading
and leisure space, organise their birthday parties and development
activities and provide female employees with a mother and baby room.
Furthermore, we organise games and parent-child activities for
employees, as well as exercise the functions of trade unions and
facilitate channels for employees’ suggestions and complaints. The
Group acknowledges it is essential for employees to have their families
has provided supplementary medical insurance benefits to the families
through optional packages. Moreover, Minmetals Land’s Chengdu
Company has established relocation benefits and subsidies for its
employees to help employees to better adapt to the new environment.
To ensure work-life balance, the staff union of Minmetals Land’s East
China Regional Company have set up table tennis tables and regularly
organised fitness activities such as football, badminton and running, so
that their employees can relax and keep fit during their leisure time.

Occupational Health and Safety

Minmetals Land is devoted to providing a safe and healthy working
environment for its employees. The “Employee Handbook” and the
“Employee Conduct and Business Ethics Practice” of Minmetals Land
contain relevant laws and regulations related to health and safety, and
safety and health assurance (including fire prevention measures, first aid
facilities, sanitary facilities, sufficient lighting and air circulation) are
provided to employees at work sites in compliance with Occupational
Safety and Health Ordinance. Each employee is responsible for creating
a safe and healthy working environment for other employees, including
reporting incidents, injuries, unsafe facilities, operations, and conditions.

The Group's Production Safety Committee set up under the “Production
Safety Management Rules” has established production safety
management organisation in strict compliance with relevant laws and
regulations. The assigned specialised safety management personnel,
who formulated the “List of Signiﬁcant Risks and the List of Identified
Hazards (B XS B MERIRH RS E),
trainings, conducted regular inspections on and promotion of safe

have launched relevant

production as well as organised and completed the occupational
health and safety management system certification. Meanwhile,
Minmetals Land has established the “Occupational Health Supervising
and Monitoring Work Management Measures” and provided supervision
and guarantee for employees’ occupational health. Each year, each
member would provide annual medical examinations, with different
examination sets established according to different age and gender,
focusing on the employees’ health conditions.
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During the Year, the Group had no work-related fatalities®. For the sole
case of work injuries and occupational diseases, we comforted the
relevant employees and reported work-related injuries in a timely
manner, ensuring the employees received the entitled protection and
support. During the new employee training and safety production
education month, the Group organised a series of training activities on
the employees’ safety and health, with the aim to raise the employees’
safety awareness. These trainings cover various production safety
knowledge and skills, such as the way to identify and respond to
potential hazards at work, the proper use of safety equipment and the
emergency response measures. Through these trainings, employees will
be able to pay more attention to safety in performing their daily duties,
reduce their chance of suffering from work-related injuries and
occupational diseases, and create a safer and healthier workplace.

Training and Development

Minmetals Land formulated the “Training Management Rules” and the
“Interim Measures on Training Appraisal’, to provide guidance on
employee training and appraisal. The Company’s Human Resources and
Administration Department is responsible for the integrated
management of the Company's training activities and coordinated
arrangement of the training plan. Employees can be trained through
centralised face-to-face lessons or online business schools, while the
types of training include: induction training, position qualification
training, professional knowledge training (such as real estate business,
engineering business, contract legal business), comprehensive
management ability training and professional skills training.

In the process of promoting education and training planning in 2024,
Minmetals Land actively followed the strategic planning of Minmetals
Land and closely focused on the ‘one core, two wings and three
supports” business layout, to strengthen the professional ability training
and knowledge level of its employees. By improving the education and
training system, we are dedicated to achieve the goals in our Group
Companies and Minmetals Land’s talent team building plan, striving to
cultivate a group of high-quality, high- caliber talents for the Company
who are dedicated to their jobs and have both ability and integrity.

8 Over the last three years, the Group did not have any records on employee’s fatalities
in the course of employment.
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During the Year, the Group carried out operation and management
training with a focus on cultivating strategic operation and
management talents with strong strategic thinking ability, good
business sense, strong market awareness, and potential in operation
and management. Meanwhile, we strengthened the “Class 80" brand
and successfully held the fourth training camp for the third “Class 80"
project and the “Class 80" graduation ceremony, concluding the “Class
80" young talent cultivation brand project with resounding success. In
addition, Minmetals Land’s East China Regional Company launched
professional external training courses organised by the human
resources departments, and the business departments organised skill
competitions to improve employees’ professional skills through
competitions instead of training. On the other hand, Minmetals Land
Tianjin Property Company launched level 1, 2 and 3 trainings and
organised development trainings and effective communication skill
trainings for employees. All employees of Minmetals Land's Beijing head
office engaged in the comprehensive assessment at the end of the
year, which consisted of two parts, namely performance evaluation and
ability assessment, to launch annual appraisal and motivate employees
to keep improving their performance.

The key training projects and their contents are as follows:
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Class 80 young professional
project plan

To nurture young management as excellent management personnel and future leading
talents, the Group continued to run the Class 80 young professional project plan during

the Year. Adhering to the headquarters’ educational training system, subsidiaries
adopted various training programmes to develop operational management talents by

respectively carrying out the “Climber Plan” of the regional company in Northern China,
the "Red Star Class” of the regional company in Central China, the “Qiji Plan” of the
regional company in Southern China, the “Casting Star Plan” of Chengdu Company, etc.
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Professional training

¥ 34

Focused on the Company’ strategic targets, core business, key areas and development
directions and according to the principle of sorting by category, by level and by region,
professional education trainings such as real estate development, industry properties,
business management, property service, property finance, etc. were strengthened.
Based on the actual development of the Company's business and the employees’ own
development needs, each business department has formulated special training for each
section. The Minmetals Land headquarters has created a “Craftsmanship Workshop” (I
R 35) training platform and conducted multiple trainings on general real estate
knowledge and skills covering operations, marketing, design, cost, engineering, etc. The
Group comprehensively adopted various forms such as theme research, theme lectures,
on-site study, workshops and research camps, to guide and help cadre employees to
enrich professional knowledge, promote professional abilities, exercise professional
styles and cultivate professional spirits.
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Skill trainings

e szl

Through a series of trainings such as position knowledge training, professional
knowledge training, management standard training, and operation service standards,
various property companies of Minmetals Land carried out trainings on the knowledge,
mindset, behaviour and skills necessary for adopting to work sorted by category and
level, thus promoting employees’ professional knowledge level and service skills from
various aspects.
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ERGERFZFRTIE > D EIBRAFREETIETENNZ - L TR
el 2 AERES B THEMHKT RRBEKEE -

Minmetals Land has established a job position system, including the FABHESHITE —ERMER @ BF(HI0E
"Working Measure of Selection and Appointment of Cadres’, T TVEPA) « (BRI 88 X E WA
"Management Measure of Position Structure’ and ‘Management (EEFI|THEREREIE)  BEAET
Measure of Qualification of Profession Structure’, with the aim to IREFE - ARMBWABERERE - FL&
provide employees with equal, open and transparent career FREEFREHCBIEM AL  ARESBAUN
development paths. These measures ensure the fairness of the BE MBEAKRE  WHHE TREEBEHTE
selection process, expressly define the responsibilities and promotion  (EEEBEIRIZ%E - REE THERERA - #m
paths of each position, and establish qualification standard for different ~ HEH R AFEERE -

professional fields, which in turn encourage employees to harness their

professional skills and facilitate the sustainable development of the

Company.
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GREEN AND LOW-CARBON OPERATION

The Group actively responds to the strategic goal of “reaching carbon
peak” and “carbon neutrality” amid the increasingly challenging global
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social responsibility and always place ecological and environmental
protection at the forefront of our corporate development. As a
property developer with extensive influence, we must focus on
maintaining ecological balance and the sustainable use of resources
while driving economic growth.

Response to Climate Change EHRE2L
REBRARGECEHERERORETE
W LABIZR [+ 70 F | #53 &1 7 & 82 R 48 Bl 15 15

The Group is well aware of the far-reaching impacts of climate change
on its business development and has formulated the “Climate Change
Policy” ((RIRE (LI )) with the development objectives based on & AR H#T#5] T(RIFECEE) » 1
the recommendations of the national “14th Five-Year Plan” in respect of ~ &7& ~ &4 - @& - MERFER2 HUEER
energy saving and carbon reduction, to manage the impacts of climate  {RE{LHEBMFLE - KFE - AEEEHE
ANRAAEMHZHmRAAELBEA - §E Rim
RKREFESTERMIEN - hnse & im K R IR 5K
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HERRERNEETE

change on the Group in all aspects, including governance, mitigation,
adaptation, prevention and disclosure. During the Year, the Group's
subsidiaries proactively responded to and alleviated the potential
impact of climate-related risks by issuing extreme weather warnings,
formulating extreme weather contingency plans and trainings. and

strengthening on-site inspection and on-duty management under 4
extreme weather. ﬂ;?;
fan
23
Governance Directors are the highest decision makers on climate change within the Group 3'3
. Provide regular climate change training for management and employees =
ER . EERAKREREELCHBIINESAREE o
THAEEERE TRMMBE (LY i
by
Mitigation Establish a comprehensive carbon emission statistics system as a basis for carbon E‘ﬂ
emission management
Proactively explore opportunities to use renewable energy at properties to further
reduce carbon emissions from the use of fossil fuels
Encourage employees, suppliers and owners to reduce carbon emissions in their
daily business activities
A . BV STENBMPE MR UMERMPE N EIRER
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Adaptation Regularly evaluate the physical risks and opportunities caused by climate change
Continually enhance the property designs to prevent and reduce the potential
damage to new development projects caused by climate change E
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Prevention

Assess the impact of climate change in the operational area, and conduct regular

property inspections to ensure properties are resilient to extreme weather events

caused by climate change

Introduction of climate change prevention measures in the planning and design
stages of new development projects
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Disclosure

Disclose information on the management of climate change-related issues on the

Group's public channels (e.g. website, social media platforms)
Regularly report on the Group’s approach, measures and progress in enhancing
its climate-related risk response capability through designated publications
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Practicing Green Finance

Green finance, as an innovative means of financing, has become a key
driver for sustainable development considering the growing
importance of globalised environmental governance. It explores a new
path for the harmonious development of the economy and the
environment as well as shows an important trend for future financial
development.

In light of this, Minmetals Land established a “Sustainable Financing
Framework” (the “Framework”) and successfully issued green, social and
sustainability bonds, loans and other debt-like instruments under the
guiding principle of the Framework. In line with Minmetals Land’s
business model, the proceeds will be used in whole or in part to
finance and/or refinance new and/or existing projects that are
dedicated to mitigating the negative impact of the Group's business
operations on the environment. In the Framework, we have clearly
defined the scope of eligible green projects, covering seven major
areas: green buildings, renewable energy, energy efficiency, pollution
prevention, sustainable management of water and wastewater, climate
change adaptation and clean transportation. The Framework has
received third-party opinions from S&P Global, Sustainalytics and the
Hong Kong Quality Assurance Agency, providing strong credibility for
the Group's future green finance practices.
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During the year, the Group issued a total of approximately RMB1 billion
of offshore sustainable development bonds in March and April, with a
pledge to utilise the net proceeds from the bond issuance for energy
efficiency and the promotion of socio-economic development and
power security related types of projects in accordance with the
Framework. The successful issuance of the sustainable bonds is an
important milestone in the Group’s journey towards green and
sustainable development. This move not only demonstrates our firm
commitment to environmental protection, but also helps promote
green changes in the industry and even all sectors of society through
substantial actions.
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Minmetals Land 2024
Sustainable Bonds

has received pre-issuance
green and sustainable
finance certification from
the Hong Kong Quality
Assurance Agency
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srmi CO8344 Certfcate No: CC 8344

This s 0 certfy that the proposed

Minmetals Land 2024 Sustainable Bonds
of
MINMETALS LAND LIMITED
complies with the requirements of
Green and Sustainable Finance Certification Scheme : 2021

applicable to:
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Promoting Green Buildings

Green buildings, with their eco-friendly, energy-saving and
high-efficiency characteristics, are gradually becoming a new trend in
urban development. Minmetals Land is committed to promoting green
building practices, not only focusing on improving the energy
efficiency of buildings, but also actively promoting the integrated use
of clean and new energy, with an aim of creating building spaces in
harmony with nature. During the year, we continued to promote the
5M Intelligent Health System and energy metering to ensure that
operational and energy-saving results are realised. Since 2019, all
delivered projects have met the national standard of one-star green
building.

Pre-issuance Stage of Sustainability Bond (Use of Proceeds Instrument)

Sigaed for ad on behairof

HONG KONG QUALITY ASSURANCE AGENCY
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Changsha Minmetals Plaza T
won another honour

for achieving
industry-leading standards

RAOVLBESBRERE
ERTREARKE

In the fierce competition of the 13th “Longtu Cup” National BIM Competition in 2024, the entries submitted by Changsha
Minmetals Plaza project in the two categories of “Design BIM” and “Construction BIM” were selected among 2,499 high level
entries and eventually won the prominent second prize. The “Longtu Cup’, known as the pinnacle showdown in the BIM
industry, has become the focus of the industry with its extremely high authority and value.

F2024FEE T =E[EEN ] 2EBMAEN SN AZT RO ABESE BRI RETBIMIE 5 TBIMI KA
BAlEm  BERBREENR REHE2490 K I2EERTHERA KECABEN _FREFRL - BER
BMITREIEBEIRMIREEN | UEHBRSHERMEESZSE NAXABENER -

BIM technology runs through the construction process of Changsha Minmetals Plaza, which not only effectively ensures the
strict control of design quality and project quality, but also greatly improves construction efficiency and significantly
reduces resource waste, deeply practicing the concept of “green construction and intelligent construction”. The Changsha
Minmetals Plaza project focuses on green environmental protection, realising the resourceful use of construction waste and
successfully reducing carbon emissions by 500,000 kg of CO2 equivalent.
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Official launching of the “Evaluation Procedures for High-Quality Residential

Properties” (EmEFERTRE)) (EmEEERTRE) EX &M

The “Evaluation Procedures for High-Quality Residential Properties” (the "Procedures”), which were compiled by the China
Institute of Building Standard Design and Research and the China Real Estate Association, with the participation of
Minmetals Land and other companies in the same industry, were formally released during the Year. Minmetals Land
reviewed its own practical experience in high-quality residential projects and actively participated in the preparation of the
“Procedures”. It is committed to promoting cross-industry cooperation and jointly creating ‘good houses” that meet green,
low-carbon, intelligent and safe standards. The Group will continue to leverage our influence in the industry and contribute
to the construction of high-quality homes.

HABRRESERTRARENTEEMERS R IBMESZHKAZQARZEN(ERETERIFTRENGR
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Emissions Management

In order to achieve sustainable protection of the ecological
environment, Minmetals Land has stipulated through the “Ecological
Environment Protection Measures” that its subsidiaries shall give priority
to production processes and equipment with high resource utilisation
efficiency and low pollutant emissions, and at the same time, promote
the comprehensive utilisation of wastes and harmless treatment of
pollutants, so as to reduce pollutant generation at source. In an effort
to reduce its carbon footprint, the Group actively promotes the use of
renewable energy in its overall operations and encourages all business
units and their supply chain partners to adopt renewable energy as far
as practicable. The Group requires each of its subsidiaries to strengthen
its management efforts on cleaner production, set clear cleaner
production targets and implement relevant measures on its own. At the
same time, we encourage and support our subsidiaries to conduct
cleaner production audits and follow the requirements of the local
authorities to implement cleaner production audits.
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In terms of environmental protection practices, all of the Group's
property projects and office spaces are equipped with waste separation
bins, and qualified professional organisations are commissioned to
collect and handle the waste. In addition, we organise waste recycling
related education and publicity activities for our customers every year
to raise public awareness of waste recycling. For the management of
hazardous waste, the Group has set clear reduction targets and
ensured that all hazardous waste is properly handled in accordance
with relevant regulations.

During the Year, in order to effectively manage waste generated from
projects, comply with laws, regulations and relevant requirements,
protect and improve the production and living environment, and
ensure public health, Minmetals Land’s subsidiary Chengdu Company,
formulated specialised waste management measures based on the
actual situation. In addition, we have also actively launched the “Small
Steps to Big Success Plan” as a theme year activity to change our living
habits and continue to implement the promotion and implementation
of cost reduction and efficiency measures.
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Emission reduction measures
much as possible

Encourage employees to commute by green travel and use public transport as

Adopt online meetings such as video conferencing to replace physical meetings
Conduct regular inspection and maintenance of official vehicles

Arrange reasonable routes to reduce fuel consumption

Purchase electric vehicles that are friendly to environment, give priority to electric

vehicles when traveling, and eliminate old business vehicles with high energy

consumption
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Wastewater management
measures
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Regular empty and clean septic wells, sewage wells and pipelines
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Waste reduction measures . Purchase printing paper made from sustainably sourced materials (e.g. FSC™ Forest
Stewardship Council certified paper)
Use double-sided printing to reduce paper consumption
Use the unused side of paper for drafting, printing and receiving faxes
Actively promote paperless offices and make full use of the OA system and
electronic communication equipment
Reduce the use of disposable office supplies and replace them only when they
are fully used up
Provide waste reduction and recycling guidelines to staff
Recycling bins are placed in the offices of Hong Kong Headquarters to collect
plastic, which is regularly disposed of to the recycling bins provided by the
government
Cartridges are managed by human resources and administration department, and
discarded cartridges are centrally collected on a 1 old for 1 new basis, which will
then handed over to cartridge supplier for recycling and reuse.
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Energy Efficiency Management REIR =2 B I8 i
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The Group's Energy Saving Management Measures clearly stipulate that A B ACEIRE BB IE)BRERT - VBKE ‘E{
we must focus on reducing energy consumption and energy losses BESRAEEZEEHEM D IBREF - ZRNFFEAEE W

throughout the entire process from energy production to consumption — FEELJR D RERIBXR - LBRERNEWEES
in order to achieve effective and rational use of energy. We are IEF|FA o HPIBF BB RKEBE B AI1T
committed to installing renewable energy equipment in new and HIEHET RITEEYV R EEERLTER
existing buildings wherever possible, in order to increase the share of BB BERRME * AL IR A B £ 8L R £ F 1M
renewable energy in our energy mix and move towards a more BEVR{EFAAEEHRAGL  BHE FINRMRED
environmentally friendly and sustainable way of using energy. FEMLIRE A7 B o
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Energy-saving measures . Develop energy saving and consumption reduction plans, calculate energy
consumption monthly and conduct concurrent analysis
Prompt and control abnormal energy data
Replace the lighting fixtures in the building with energy-saving fixtures
Add time controls to lighting, fountains, fans, external street lighting, etc., in public
areas
Install sound and light control switches on fire escape lighting
Maintain the temperature in the common area of the building to 24 to 26 degrees
Celsius, and install a protection box to prevent arbitrary adjustment
Suspend electricity supply for vacant floors
Utilise energy-saving smart switches in office areas, that can be controlled and
checked by mobile phone to turn off the lights at any time
Remind employees to shut down their computers immediately after get off work
and set up automatic sleep mode during daily work
Regularly clean dust filters and coil fans to ensure efficient operation of the air
conditioning system
Adhere to local management requirements regarding the activation of air
conditioning or heating system only when the specified temperatures are
reached
Lighting management, air conditioning management during summer, and
incorporate designs for natural lighting, sun protection and other aspects of
building sustainability
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Water Resources Management

During the year, the Group did not encounter any challenges in finding
suitable water sources at any of its operating locations. In terms of
project development, we have set a clear goal: to improve water
efficiency across the board by 2025, including promoting rainwater
collection systems, installing flow regulators, and adopting water-saving
measures such as dual-flush toilets. As for managed properties, we have
replaced the original water-using equipment with more efficient
models. In addition, the Group also actively advocates and encourages
customers of its property projects and offices of its subsidiaries to
actively participate in water-saving projects and jointly contribute to
water resource protection.
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Measures of waster saving

Using sensor faucet in bathrooms

Regularly inspect faucets and pipes for problems such as running and unclosed

taps, leaks and drips, and arrange timely maintenance

Posting water saving posters to enhance employees’ water saving awareness
Set water conservation targets and conduct monthly water consumption statistics

and analysis
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Environment and Natural Resources

In order to safeguard biodiversity and natural resources, Minmetals
Land has actively implemented the “Measure of Ecological
Environmental Protection” and the “Measures of Inspection and
Supervisory Management of Environmental Protection”, and has set up
a specialised Ecological Environment-Related Protection Team
responsible for overseeing the environmental protection practices of its
enterprises. The Group places emphasis on improving the
environmental monitoring system and ensures the normal operation of
monitoring equipment of subsidiaries in accordance with the relevant
environmental protection regulations that state-owned enterprises must
comply with. For key regulated enterprises, they are required to strictly
control the emission of harmful substances, implement independent
monitoring and report regularly to the ecological and environmental
authorities.
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In order to achieve green development, the Group has clearly
stipulated in the “Measure of Ecological Environmental Protection” that
all subsidiaries must incorporate ecological and environmental
protection into the macro-planning of corporate development, conduct
in-depth analysis of the impact of production and operation activities
on the natural ecology, and formulate and implement special plans and
action plans for ecological and environmental protection, and
implement specific protection and improvement measures accordingly.
We firmly implement ecological red line management measures and
environmental access systems, and prohibit any construction or
pollutant emissions that are inconsistent with the main functional
positioning within the ecological red line. During the year, we did not
violate any laws and regulations related to environmental protection,
nor were we involved in any penalties or lawsuits related to major
accidents involving the environment and natural resources.

COMMUNITY INVESTMENT

Minmetals Land has spared no effort in promoting social welfare and
fulfilling its social responsibilities, actively participating in voluntary
service operations, disaster relief operations and village revitalisation
work, and is committed to spreading positive social forces. Since 2019,
Minmetals Land has established the Hong Kong volunteer team, the
core team of which is composed of employees from various companies
of China Minmetals in Hong Kong. Over the years, they have been
deeply involved in community services, lending a warm helping hand
to various Hong Kong communities by conducting elderly visits, festival
care events, environmental protection and other volunteer activities
from time to time. In addition, Chengdu Property Management
Company, a subsidiary of the Group, has been deeply committed to
community services, focusing on caring for the elderly and launched a
series of heart-warming volunteer activities. The services include free
knife sharpening, haircuts, health consultations, floor mat cleaning and
other thoughtful projects. The volunteer service hours reached 200
hours, which effectively improved the quality of life of the elderly in the
community. Hunan Property Management Company adheres to its
environmental protection mission and has held a series of
environmental education activities in collaboration with partners from
all walks of life. In this scheme, 218 enthusiastic volunteers devoted 520
hours to environmental protection work, deepened the environmental
awareness of community residents through professional lectures, and
effectively promoted the popularization of green living concepts.
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Minmetals Land went

to Zhenxiong County,
Yunnan to carry out rural
revitalization research and
assistance work
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Since we began to help Zhenxiong County in 2002, Minmetals Land has always followed the “win-win” working principle of
targeted assistance to the county and industry, focusing on Zhenxiong's education, industrial development, and livelihood projects,
and continuously improving the quality of help. Through industrial revitalization, we have promoted rural revitalization in
Zhenxiong and achieved remarkable results. In order to verify the positive results of the assistance work and further promote
industrial revitalization and rural revitalization in Zhenxiong, from November 20 to 21, He Jianbo, Chairman of Minmetals Land, and
his party went to Zhongtun Town, Dayuan Town and Yile Town in Zhenxiong County, Yunnan Province for investigation.
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First of all, He Jianbo and his delegation investigated the “Zhenxiong Mulberry Silk Industry Chain Technology Integration and
Demonstration” project in Qixin Village, Zhongtun Town, so as to help increase farmers’ income and rural revitalization. At the same
time, Minmetals Land and Beijing May 8th Charity Foundation cooperated to launch the “Thousands of people reading with us,
building dreams for the future” public welfare project for children in urban and rural areas, which is committed to changing
children’s destiny through reading. He Jianbo and his delegation also conducted research at the Hardware Industrial Park in Yile
Town, exploring cooperation with local authorities to promote the steady development of the industrial park, and supporting
migrant workers to return to their hometowns to start businesses and find jobs. They also expressed their condolences to the
members of the “1.22 Landslide Incident” support team, praising them for their sense of responsibility, fearlessness of hardship,
courage to take on responsibilities, and willingness to make sacrifices, which fully demonstrated the great love of Minmetals Land.
R —1TEPRBEE O AR T HAERELEFRBRINENETRE AR - BN RRIGW SR RE o Bt FR -
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The cultural creation

and rescue operations

of Minmetals Land were
recognised, demonstrating
the commitment of

a centralised enterprise

T E L R R R EITE
BRI RARDEE

In 2024, Minmetals Land achieved outstanding results in cultural creation and social responsibility fulfilment. The short
video “Father’s Design” organised and filmed by the Group vividly demonstrated the responsibility and commitment of two
generations of builders and highlighted the cultural heritage of central enterprises. In September, the work won the
Outstanding Work Award in the fifth Central State-owned Enterprise Socialist Core Values Theme Micro Film (Micro Video)
organised by the SASAC of the State Council, becoming a role model for practicing the “Five Core Essentials”.
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At the same time, the news photo “Emergency Rescue Mission in Disaster Areas” submitted by Minmetals Land was
selected as one of the “Top Ten Heartwarming Shots of Central Enterprises in 2024". The photo records the touching
moment when the Company assisted in disaster rescue work after a landslide in Zhenxiong County, Yunnan, and
demonstrates the sense of responsibility of employees of central enterprises in standing up in the face of disaster. The two
honours are not only a recognition of Minmetals Land, but also an encouragement for it to continue to contribute to the
development of society with high quality cultural works and practical actions.
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COMPLIANCE MANAGEMENT

Minmetals Land strictly complies with applicable laws and regulations
that are important to the Group’s operations. The Group’s operation
was regulated by relevant laws and regulations of the operation sites,
while the Group has considered and recognised the impact of violation
of relevant laws and regulations on the Group’s operations, including:

Administrative penalties caused by violation of relevant laws and
regulations, such as fines and imprisonment, with the possibility
of revocation of business licence in serious cases;

Lawsuits caused by violating others’ rights; and
Damage to the Group's reputation due to non-compliance.

The Board of the Company is fully responsible for the compliance of
the Group’s operations and oversees the management of relevant
compliance requirements by various departments to ensure that the
policies formulated by the Group to ensure compliance operations are
effectively implemented. Laws and regulations that have a significant
impact on the Group include but are not limited to the following laws
and regulations:
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Relevant laws and regulations that are important to the Group’s operation

HEKBNEEMSBEZNEBEERRN

Emission
Air Pollution Control Ordinance
Waste Disposal Ordinance

Water Pollution Prevention and Control Law of the People’s Republic of China

Regulation on Urban Drainage and Sewage Treatment
Administrative Measures for the Prevention and Control of Environmental Pollution

by Electronic Waste

Measures for the Prevention and Control of Environment Pollution by Discarded

Dangerous Chemicals

Pollutant Emission Standards at Idle Speed for Gasoline Vehicles
Emission Standards for Light Duty Vehicle Exhaust Pollutants
Wastewater Quality Standards for Discharge to Municipal Sewers

Comprehensive Sewage Discharge Standards

2358
(ERITRE HIGEK)
CREDBR IR A6 51)
(OB K 895 7K BR 32 5 1))
(EFEYSRARENALE

(REE AR FAMBIKIZ 2 7875)

B ﬁﬁ#/£>>

(EEERIEERSLERRERGIE)

CUMBERE SR M BIRE)

(BREIEH RS A MR E)
CaKBE A T KEKE R E)

CF7KER A PERIRE)
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Relevant laws and regulations that are important to the Group’s operation

HASENEEMSBEZNEBRERRRA
Employment and The Law of the People’s Republic of China on the Prevention and Treatment of

labour standards Occupational Diseases

Occupational Safety and Health Ordinance

Employment Ordinance

Employees’ Compensation Ordinance

Minimum Wage Ordinance

The Law of the People’s Republic of China on the Protection of Minors

Employment of Children Regulations

The Labor Law of the People’s Republic of China

Labor Contract Law of the People’s Republic of China

Provisions on the Prohibition of Using Child Labor of the People’s Republic of China
EERE TER (REE AR HMBEIBE R RE)

BELZ 2 REEGD)D

(R IED)D

(EEMERD)

(RIEIE DD

(PE AR ARMBURKE AMREE)

EARERMD

(hEARAMBELEE)

(REARKMBLEE RIE)

(PEARKAMBEIFERAETRE)

Health and safety The Law of the People’s Republic of China on the Prevention and Treatment
of Occupational Diseases

Occupational Safety and Health Ordinance

Production Safety Law of the People’s Republic of China

Provisions on Safety Training of Production and Operation Entities

Notice on Strengthening and Standardising Management of Safety Production Training
BREEZZR (REE AR HMBEIBZE R EE)

(BEZ 2 REERED)D

(REARAMBE L 2 EEE)

(FEREENZ R HFIRTE)

(AR IR RSB L 2 EEEINEE TER @A)
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Relevant laws and regulations that are important to the Group’s operation

HASENEEMSBREZNEBEERRHA
Product responsibility Operational Guidelines for Product Quality Measurement and Survey
in Real Estate Project
Implementation Rules for Evaluation and Management of Project Construction
in Real Estate Projects

Measures for Confidentiality Management
Measures for Information Management
The Advertising Law of the People’s Republic of China
Trademark Law of the People’s Republic of China
Copyright Ordinance

EmEE (FHEEBREEREEBNEERERSD
(FHERR IRFHEREHRMAAD
(RETmEBIIE)
(EREBIE)
(R AR AMBESE)
(g ARANBEHIRE)
CRRAE GBI

Anti-corruption Prevention of Bribery Ordinance
Anti-Money Laundering and Counter-Terrorist Financing Ordinance
Provisions of Case Inspection Work of the Discipline Inspection Authorities of the
Communist Party of China
Notice on Actual Strengthening and Standardising Management of Clues of

Leading Cadres’ Problems %;E
Regulations on the Supervision and Implement of the Discipline Inspection Organs of ;ﬂE‘H
the Communist Party of China (Trial) %
RES (G 3D b
GTBRERRMD FESESEMN) -
(FREEELEZRESEARERE TER) g
CERIEMARTRSG RLAEHMEERREE T EQREA) I
(hEHEELERESHBAEERLTERR BHT) W
During the Year, there were no significant instances of non-compliance ~ ARFE » REBAREA TR EERMEZ - X
by the Group. The Group will continue to review the laws and SEBEEERETRMERE AEEBERKE
regulations that have a significant impact on the Group's business EH B KFENAREER  URER[GEH K
operations in different regions, and the situations in which they may SEB#EBRERFENIBNR -
cause significant impact on the Group.
I3
44
=
T
L
=)
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H
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B

KEY

AL RE R

PERFORMANCE INDICATOR SUMMARY

Environmental performance®

Indicator

EE

2024
:g: 10

Categories of air pollutants and their emissions™

ERTRFRMERRFER"

Nitrogen oxide 170.4 2552 kg
BEY T
Sulfur oxide 9.2 833 kg
maty T
Respirable inspired particulates 83 1729 kg
AR A\ SRR T

Total emission of greenhouse gas

BEREAER

Scope 1" 261.9 500.8  CO2 equivalent in tonnes
#E1" NE—EREE
Scope 2" 13,535.2 14,2232 CO2 equivalent in tonnes
#ED2" NE_EREE
Scope 3 48.6 80.7  CO2 equivalent in tonnes
#E3 R — S E &
Total emission volume of greenhouse gas 13,845.7 14,8048  CO2 equivalent in tonnes

(Scope 1,2 and 3)

z=

RERBAEYHNE (SE - 2R&3)

Emission concentration of greenhouse gas 0.72
(Scope 1,2 and 3) (calculated by area)

BERBHREE (SBE - 2R3)(AHEEFE

S

NE_EREE
123 CO2 equivalent in
tonnes/1,000 m?
N —afiREE T F K

049

Assessment of greenhouse gas included six greenhouse gas and
Hydrochlorofluorocarbon regulated by the “Kyoto Protocol’, to provide true and fair
information related to greenhouse gas. The quantitative process and emission
factors took reference of the “Greenhouse Gas Emissions Assessment Methods and
Report Guidelines for Public Building Operation Enterprises (Trial)” and the
1SO14064-1 international standard. The quantitative emissions used the average
emission factors of the national grid and the global warming potential in the 5th
assessment report of IPCC.

The data coverage includes Beijing head office and Hong Kong head office. Real
estate development includes offices and projects in Pan Bohai Rim region, Yangtze
River Delta region, Central China region, Chengdu-Chongging region and Pearl River
Delta region. Property management includes projects and offices in Pan Bohai Rim
region, Yangtze River Delta region, Central China region, Chengdu-Chongqging
region and Pearl River Delta region.

During the year, in order to ensure the rigour of data disclosure, the Group has
optimised the process of calculating the types of air emissions. As a result,
emissions of sulfur oxides and respirable suspended particulates decreased in 2024.
The main emission source of total emission of greenhouse gas (Scope 1) is: the
emission of greenhouse gas from the Group's use of fossil fuel and operations of
equipment and system in fixed source and mobile source.

The main emission source of total emission of greenhouse gas (Scope 2) is: the
emissions from the Group’s consumption of purchased power.

The main emission source of total emission of greenhouse gas (Scope 3) is: the
emissions from the Group's airplane business trips and waste paper.

RERETEERET(RHZEESE)EHNAERE
RERGEIAAL  UREEERATFHAERE
HEAER S BRRENETFLE T(ALRE
BEEPEREREBHENZES EMBREREREGT))
K BIFRIZ X150 14064-1 - B{CEERBIFER TERRE
BE PR A F RIPCCE R E R E R 2 BRFA

BVEREE ©

FEREZGCERFRILRADNAERBBELHBA
E-FEHEZREEMARRDTHE R=Al
B EhiE - BONE  RAR=ZAMENHAE
RIEB - MEEBRRBLNBHEME  R=Al
& FPRE - RONMERRIR= ARANIRE Rk
RE -~

REE  BERBEBERBENEZEN  AREHZER
BERER AT ERIRMETT T EIL - HUt2024FHi A
L RATRABFHR FEE BB PR L ©
RERBEHR(EE) TBHRRA  AEER
BEREBERICAMEMER « RERASEER

BE R -
BER AR (BE) EEHRORA - AR
BE N E R -

BERBES R (GE) EEHIRE - AEER
KRS IRTT A R BRI AL PR -
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Indicator 2024
?E*%ﬁ —ZF =g
Hazardous waste’>
BEBREYS

Total volume of hazardous waste 2,092.0 2,366.7 kg
EREENEE AR
Emission concentration of hazardous waste 0.11 020  kg/1,000 m?

(calculated by area)
BEEREVHEREE (UEESE A/ FERK

Non-hazardous waste'®
BEREZEYS

Total volume of non-hazardous waste 243 4964  tonnes
EEEEVREE NI
Emission concentration of non-hazardous waste 0.0013 0.0413  tonnes/1,000 m?

(calculated by area)
BEEZVHREE (UEEHE NWE/FF 5K

Energy consumption
BEIRFE A

Direct energy 1,1313 1,601.5  MWh
BEER JKE B
Petrol 7484 9369 MWh
YU JKEL B
Natural Gas 254.0 3713 MWh
KR, JK FL
LPG 115.5 2933 MWh
AL R JK EL By
Diesel 134 —  MWh
By JKEL B
Indirect energy 25,249.1 249432  MWh
& aE IR JK FL
Electricity 25,2491 249432 MWh
£ JK LB
Total energy consumption volume 26,380.4 26,5447  MWh
BEIRERES JK FL ¥
Consumption concentration of energy 0.0014 0.0022  MWh/m’

(calculated by area)
RERFAAEE (LEETE) JEFLB 75 oK

15 Including waste batteries, printer cartridge, electronic waste and old light tubes 15 BREHAERARHRENESN  RHEe BT

collected by qualified contractors. BEDREZEXE -
16 Including domestic waste, waste paper and plastic waste. 16 BEFEEENR  BEREBEREY -
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Indicator 2024
B —ZE =g

Water consumption

FKE
Total consumption volume of water 514,077.1 668,307.8 m’
BIEKE SR
Total wastewater discharge'” 68,742.0 —  m
REKABBERRE AV
Wastewater reuse'” 27,873.0 - m
REKEIRE" SR
Consumption concentration of water 0.026 0056  m*/m’
(calculated by area)

FREE (LEBEFTE) SR K

17 Environmental indicators are newly included in the data collection in 2024, so 17 2024 F A BBRBENRREST A FHE
previous years' data are not applicable. TEA -
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Social performance HEEN
Number of employees™ BT A&

Indicator

BE

Total number of employees 970 923  person
BET A A

By type of employment

RERERED
Full-time 970 923 person
28 A
Part-time 0 0  person
B A
By gender
&1 B8 2
Male 600 566  person
5 A
Female 370 357 person
z A
By age group
RERMER B2
Aged 20-29 185 186  person
20-295% A
Aged 30-39 439 431 person
30-395% A
Aged 40-49 271 237  person
40-495% A
Aged above 50 75 68  person
505% A £ A
The number of employees by rank

RBRAINET AR
Senior management 51 41 person
=REBAR A
Middle management 158 134 person
FREEAR A
General employee 761 748  person
—fRET A

The number of employees by region

REBEINETAH
Hong Kong 19 46 person
e A
Mainland China 951 877  person
B A3 A

18 Number of employees as of 31 December 2024.

EY

—E-_NF+—A=+—HWEBEIAHK-
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Indicator

BEE

Number and rate of employee turnover’

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BB A LR

MABETLAZRIEE™

Total number of employee turnover 262 341 person
BREBEIAH A
Total rate of employee turnover 27.01 36.90  percentage
BMRAEIHLE ALt
By gender
BB & 5
Male Number of employee 173 180  person
turnover
= R ANE A
Rate of employee turnover 28.83 319  percentage
R L& ALt
Female Number of employee 89 161 person
turnover
5§ MR AN A
Rate of employee turnover 24.05 45.00  percentage
MR & AL
By age group
RERAR B2
Aged 20-29 Number of employee 109 131 person
turnover
20-295% MARANEK A
Rate of employee turnover 5892 7040  percentage
MR L& ALt
Aged 30-39 Number of employee 107 155  person
turnover
30-395% MRAE A
Rate of employee turnover 24.37 3590  percentage
MR L& AL
Aged 40-49 Number of employee 41 52 person
turnover
40-495% MR AE A
Rate of employee turnover 15.13 2190  percentage
MR L& AL
Aged above 50 Number of employee 5 3 person
turnover
505% Ak MARANE A
Rate of employee turnover 6.67 480  percentage
MR b & AL

19

Rate of employee turnover = (number of employee turnover in  2024/number of

current employees at 31 December 2024) X 100%

053
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Number of other labour personnel?® HMEZEASAE>
Indicator
BE
Total number of other labour personnel 3,179 2,769  person
R EUN=FEUN - A
Dispatched 171 294 person
k& A
Qutsourced 3,008 2474 person
HhE A
Health and safety?’ 12 B B &2 21
Indicator
EiZ
Number of employees suffered 1 1 person
from work injury
ETEIRBAZ A
Lost days due to work injury of employees 90 14 day
BETIAIXEAH =
Number of other labour personnel suffered 21 9  person
from work injury
HMBHABERILZEAK A
Lost days due to work injury of 219 430 day %*;
other labour personnel piss
HESHASRATSHBAN A =
$o
H
=
N
Bl
I
fiy
I
I3
44
o
20 The total number of other labour personnel includes dispatched and outsourced 20 HahBBABREBRIERERIBET - T
employees. o
21 The main causes of injuries are falls and cuts. All work-related injuries have been 21 FEXBERAAKGRENSG  FTETEEHERR e
handled according to established procedures, and the injured have been properly ERFRE SETEELERE- o
taken care of. H
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Training and development??% 1% ) B & 22 22

Indicator

Total number of trained employees Number of 1,101 826  person
trained employees
BEINET XINET AR A
Percentage of trained 113.51 8940  percentage
employees
XlE T = ANt
Total number of 23,591.00 22,232.80  hour
hours trained
SEIFCLSE /N
Average number of 24.32 2690  hour
hours trained
FHIF s
By gender® #1572
Indicator
Ei-f:
Male Number of 686 508  person
trained employees
g = XHIE T AR A
% Percentage of 114.33 89.60  percentage
& trained employees
g ZH 8 TH® BHL
% Average number of 20.11 2597  hour
§ hours trained
5 S 3| 198 B A
;E Female Number of 415 318  person
3 trained employees
2 % Y8 TAK A
g Percentage of 112.16 89.00  percentage
8 trained employees
> 8 T & AL
- Average number of hours 23.61 2846  hour
X9 15 B 2R /N

2

E

% 2 Data of departed employees included, thus the number of trained personnel maybe 22 BRECHBE T  BUSIIABRERNET
a higher than the number of employees. AEL -

<Z= 23 Average trained percentage of employees of relevant category = total trained 23 MHEBERNE IO IE L = FEHEAE TN
- number of employees of specified category/number of employees of specified ZAAE HEEROE T AL : HAEAETF
] category; average trained hour of employees of relevant category = total trained BRI HR = TEAE THAZIIRE B EE
E hours of employees of specified category/number of employees of specified RIEE T AH -

"'E‘ category.

Z 24 Percentage of trained employees by gender: male (62%) and female (38%). 24 HUERIBI D RIEIE TIH - B 620
= (38%) °
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BBRE 5>

Senior management Number of 49 36 person
trained employees
SREBAR RINET AR A
Percentage of 96.08 8730  percentage
trained employees
8 T & Aok
Average number of 40.20 4237  hour
hours trained
F3| T8 A
Middle management Number of 157 117 person
trained employees
HAREBAR RHE T AR A
Percentage of 99.37 86.90  percentage
trained employees
=P = Elilsd
Average number of 29.32 33.67  hour
hours trained
X9 15 B 2L /N
General employees Number of 895 673  person
trained employees
—fRET ZINET AR A
Percentage of 117.61 90.00  percentage
trained employees
8 T & ERlse
Average number of 19.01 2495  hour
hours trained
SRS SlisE N
25 Percentage of trained employees by rank: senior management (5%), middle 25 RBAB S NI ETIHL  REERAEBG%)

management (14%) and general employees (81%).

FREBAE (14T —MRETL (81%) °
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Anti-corruption training® KR E T 5%
Indicator
g
Members of the Board Number of members of the 4 9  person
Board trained
EEgKE RINEETGKE AR A
Average hours of trained 6.00 4.67  hour
members of the Board
XIEFTGKE FIHIRH AN
Total number of employees trained Number of employees 478 555  person
trained
BRHINET ZINET AR A
Average hours of trained 3.15 837  hour
employees
ZHI8TF N
Ry 81
By rank
RERE D
Senior management Number of trained 48 37 person
employees
SREEAR XIET AR A
Average hours of trained 3.71 7.3 hour
% employees
3 FHEITY N
& B 2
Q Middle management Number of trained 132 125 person
% employees
5 PREEAL S8 T A A
2 Average hours of trained 3.94 8.6  hour
;(t employees
3 SY|8 TF N
2 B
g General employees Number of trained 298 393 person
§ employees
= —MET ZIEITAH A
Average hours of trained 2.71 84  hour
employees
ZHETFY O
B 8

26 Average trained hour of employees of relevant category = total trained hours of 26 HAEMNE T FHEXIRH - FEENEINER
employees of specified category/number of employees of specified category. G E, S EERNE T AS -

MINMETALS LAND LIMITED
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REPORTING CONTENT INDEX BERABRRS
HKEX Disclosure Requirements HKEX3E EE R
Key areas Descriptions Page index/Notes
FTEHEE it HEEZRS B
Mandatory Disclosure Requirements
38 I % BB AR
Governance Structure
ERRE
(i) a disclosure of the Board's oversight of ESG issues. 8-10

) HESFGURR HERERAZTEMNEE -

(i) the Board’'s ESG management approach and strategy, including the process used 9, 14-16
to evaluate, prioritise and manage material ESG-related issues (including risks to
the issuer’s businesses).

(il EFENHRE HENECERFIHNER  BETH EBAHIRERSE
ENRE HehEAMEHEEE(BREEBTAEENER) HBRE -

(i) how the Board reviews progress made against ESG-related goals and targets with 9, 11-12
an explanation of how they relate to the issuer’s businesses.

(i) EFSOARERE deMELGHEBRERRNEE  UHRET I EET
ARBHRBRE -

Reporting Standard

BE R R B

Materiality: The ESG report should disclose: (i) the process to identify and the criteria 6

for the selection of material ESG factors; (i) if a stakeholder engagement is conducted, a

description of significant stakeholders identified, and the process and results of the

issuer’s stakeholder engagement.

EEM RR HehEAREEEE : (BANE2RE HehBaEENBER

MEREERENER (WHBETABETRNELE  ERFINEZRHEN

Rt RBETARFHE2ENBERER -

Quantitative: Information on the standards, methodologies, assumptions and/or 6

calculation tools used, and source of conversion factors used, for the reporting of

emissions/energy consumption (where applicable) should be disclosed.

Bt BEBERENE ARER (WER) TANERE . 7% BRERRHHET

BEmER - LR RSB HRE R RRE T HE -

Consistency: The issuer should disclose in the ESG report any changes to the statistical 6

methods or KPIs used, or any other relevant factors affecting a meaningful comparison.

— M BOTARERE HEREARSPREA TENFREBEEZRNE

(B AEMEMTEFER BN HEBEE -
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Key areas Descriptions Page index/Notes
TEHE iU EEZR|EE
Reporting Scope

EHEE

A narrative explaining the reporting boundaries of the ESG report and describing the 5

process used to identify which entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain the difference and reason for
the change.

fREIRIR - ?i@&%ﬁi&%ﬂ’ﬂlﬁi&%ﬁ P A PR P LL B RS E B MMAIRIE » 4L
EREARENBE EERBEEMNE  BTAERBRETRAZERZESHREA -

“Comply or explain” provisions

[TEFHRERIRX
A. Environment
AR
Aspect A1: Emissions
A : BB
General Information on: 38-39, 46
Disclosure (@) the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

—MRIKEE BRARBERIMOBERBER KR THHES  AEREZRE
EYNELEEN
@) B R
(b) BTHETABERZENHBEZRRIINER -
A1.1 The types of emissions and respective emissions data. 49
A1 HErm e iR MR BB -
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 49

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

A1.2 B (8BE) MpREE (BE2) REREHNE (AN E) &
(ER) ZE (WMASEEEMN - BEREAE)

A13 Total hazardous waste produced (in tonnes) and, where appropriate, 50
intensity (e.g. per unit of production volume, per facility).

A13 Fﬁﬁiﬁ%@ﬁwi@;(u WEEHE) M (WER) BE (MAZE

B  BIERBHAE

Al4 Total non-hazardous waste produced (in tonnes) and, where 50
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al4 EABRZEEYAESE CAGHE) X (ER) BE (NAEE

S8 HFERETE) °

MINMETALS LAND LIMITED
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Key areas

E-3

Descriptions
L

Page index/Notes

A16

Description of emissions target(s) set and steps taken to achieve
them.

WAL E R R R RER G LB RARRN TR -

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

MR EENBEEEZYN L - WA L8R E B 1R
RAREIELBFAERIB LR -

A2: Use of Resources

A2 BERER
General
Disclosure

— R E

A2.1

A2.1

A2.2

A2.2
A2.3

A2.3

A2.4

A2.4

A2.5

A2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERAER (BIEGER - KR EAMRME) 89 BER -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’000s) and intensity (e.g. per unit of
production volume, per facility).
REABSHEER/RHEEER(NE - maoh) BFEE (A
TEFERFAE) REE(WASGESEM  BEKBAHE)
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BFEKEREE (WMABEEEN  BERETHE)
Description of energy use efficiency target(s) set and steps taken to
achieve them.

RAPTAT Z BV BE R B s B IR R RER|E L B IRPAERRE 2
B o

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to
achieve them.

i SREUGE A KR LA BERBE - RIS AKS= B
ERREDELE RAERRA SR -

Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.

HRMTAEEMENEE (ANEFTE) R (WER) BEEEN
HE-

HEZRS #E

The greenhouse gases
generated by the electricity
used by the Group's air-
conditioning are not the
main source of emissions.
AEEZAMTEENR
EREBW IR EEH MR
B e

39-40

40-43

50

40-41

There was no issue in
sourcing water of the Group.

AN B R SREUE A KR
AEEIERE -

The Group’s operations did
not include use of packaging
material.
FEENZETBERE
5

o
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Key areas Descriptions Page index/Notes

FEHE it HERS|EE
Aspect A3: Environment and Natural Resources

BEA3 : BRERRXAER

General Policies on minimising the issuer’s significant impacts on the 42
Disclosure environment and natural resources.

— PRI ER WMEZETAHRBERRARERENEATZENBCR -

A3.1 Description of the significant impacts of activities on the 42-43

environment and natural resources and the actions taken to
manage them.

A3.1 M EBEHHRERRABRNERZE RO RKNEEEH
BT -

Aspect A4: Climate Change

EBHEA4: RIREL

General Policies on identification and mitigation of significant climate- 34-35
Disclosure related issues which have impacted, and those which may impact,
the issuer.
— MR BRIREHEARAIEEH BT AEETENERRKIEMSE
HHBEK -
A4 Description of the significant climate-related issues which have  34-35

impacted, and those which may impact, the issuer, and the actions

é taken to manage them.
o
S A4.1 RME R RARESHBETAEEZEBNERRGEBEE &
% E17E) -
g B. Society
§ B.ALE
2 Aspect B1: Employment
<<
= EEB1 : &%
O
2 General Information on: 28-30, 47
% Disclosure (@)  the policies; and
= (b)  compliance with relevant laws and regulations that have a
Q s . ) ) )
% significant impact on the issuer relating to compensation and
- dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
— PRI ER ERAFTHREE BELEA ITHERE RYPY FEHES -
%t~ RIRAR DA R B 15538 S 42 A A9
) (@) BR K
= S3E ol = =/ Ny [PNIN
s (b) BTHBETAREATENHEBERZRRIINER -
é B1.1 Total workforce by gender, employment type (for example, full- or 52
< part-time), age group and geographical region.
g B1.1 IR - EREAR (2B  FRERN bR E D E
& g
=
£
=
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Key areas Descriptions Page index/Notes
TEHE i HEZRS #E
B1.2 Employee turnover rate by gender, age group and geographical 53

region.
B1.2 TR FERARNMIMEE D HNES MK E -

Aspect B2: Health and Safety
EmEB2: REHEZE

General Information on: the policies; and compliance with relevant laws and ~ 30-31, 47
Disclosure regulations that have a significant impact on the issuer relating to

providing a safe working environment and protecting employees

from occupational hazards.

— PRI ER FHRREZ2THERERREEEM 2B ELEEN - BGE
NMETHETABERZENEBEERLBROIINEFR -
B2.1 Number and rate of work-related fatalities occurred in each of the The Group did not have
past three years including the reporting year. work-related fatalities over
the past three years.
B2.1 BE=F (AERERFE)BFRAITHOABRLE - AEEBE=ZFRERTL
SET A -
B2.2 Lost days due to work injury. 54
B22 AIGEATIEBE -
B2.3 Description of occupational health and safety measures adopted, 30-31
and how they are implemented and monitored. %;E
s e e o 3 - . N P NN ps
B23 RN B R BB R 246 - A RAARI BT BRI o &
Aspect B3: Development and Training ﬁ
H
FEEB3 : /R KIE o
General Policies on improving employees’ knowledge and skills for 31-33 %
Disclosure discharging duties at work. Description of training activities. I
== = = = i b A 3 S A %{
—MRIKE BRREES BT LIEB B ME R BR - it iFiIE I
@J o
B3.1 The percentage of employees trained by gender and employee  55-56
category (e.g. senior management, middle management).
B3.1 BRUFINEEERN (NERERE PREEE) AINZIE
BEAN -
B3.2 The average training hours completed per employee by gender and ~ 55-56
employee category.
B3.2 RMURIREEERE D  BREETKIIN FIIRE -
I3
<y
=
T
il
=
o
H
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Key areas Descriptions Page index/Notes

FEHE it HERS|EE
Aspect B4: Labour Standards
[EHEB4 : 85 T 28|
General Information on: 29, 47
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to preventing
child and forced labour.
— MR E BRARTIEE T kg 45 TH) ¢
@ BE: X
() BIFHETAGEATZENHBERMROINER -
B4.1 Description of measures to review employment practices to avoid 29
child and forced labour.

B4.1 i AT BB Pl e AR R E T RGRHIS T -
B4.2 Description of steps taken to eliminate such practices when 29
discovered.

B4.2 i a7 53R 8 IR B U E R A RIS U P EREREY 2 B -
Aspect B5: Supply Chain Management
[EmEBs : ftFEEEE

General Policies on managing environmental and social risks of the supply — 25-27
Disclosure chain.

—RWE EEHEENRE N ERARBR -

B5.1 Number of suppliers by geographical region. 25
BS.1 R E D HEREE -

B5.2 Description of practices relating to engaging suppliers, number of 25

suppliers where the practices are being implemented, and how
they are implemented and monitored.

B5.2 g BEREERNED - MERTEBENNHEMEE -
ARMEBRIT MBS E -

B5.3 Description of practices used to identify environmental and social ~ 26-27
risks along the supply chain, and how they are implemented and
monitored.

B5.3 A BRI E AR IRIR R g RMAER - LK
MHBERITRERGE -

B5.4 Description of practices used to promote environmentally 26-27

preferable products and services when selecting suppliers, and how
they are implemented and monitored.

B5.4 iR EREHEARRES ARRERMRBEOED - A KA
FABIT REEER A -
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Key areas

FEHR

Descriptions
L

Page index/Notes

HEZES #E

Aspect B6: Product Responsibility
[EEB6 : EmEE

General
Disclosure

—RIEE

B6.1

B6.1

B6.2

B6.2
B6.3

B6.3
B6.4
B6.4
B6.5

B6.5

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
FHMREERNBRBNRELELS B  SEILEBEE
AR AR ITER -

(@) B K

(b) BIFHETAGEALENBBER RO ER -
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EEIEEXRERARPTRL2BREEAMARNKNEDLL

Number of products and service-related complaints received and
how they are dealt with.

BEEBRERMRBEORFERE AR ELH X -

Description of practices relating to observing and protecting
intellectual property rights.

it B e o N AR TS RN EE AR R ARV 1B ) -

Description of quality assurance process and recall procedures.
B ERTRIEREmRBYGRT

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

R BEEERRERALRRER - LRAARBERITRER A -

20-25, 48

During the Year, there were
no incidents of project
recalled due to safety and
health reasons of the Group.

AEE - AEERARR
2 M@YK mnIER &
=

23

27-28, 48

20

28, 48
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Key areas Descriptions Page index/Notes

FEHE it HERS|EE
Aspect B7: Anti-corruption
BEB7 : RES
General Information on: 17-18, 48
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
— MR IR 5R B IERERE 1R - BGFRERER
@ BE: X
() BIFHETAGEATZENHBERMROINER -
B7.1 Number of concluded legal cases regarding corrupt practices 18
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

B7.1 RERHAHBITAXEEERDE TV EELENETHFARMGHN
%5( H &DFT—A—/\I\I:I %
B7.2 Description of preventive measures and whistle-blowing procedures,  17-18
and how they are implemented and monitored.
B7.2 M BEERBRRET UREERTRERFE -
B7.3 Description of anti-corruption training provided to directors and  17-18, 57
5 staff.
s B7.3 e EE RS TIRENRESE -
o Aspect B8: Community Investment
)
E: [EmBs : HERE
% General Policies on community engagement to understand the needs of the = 43-45
2 Disclosure communities where the issuer operates and to ensure its activities
% take into consideration the communities’ interests.
< N P
& — MR B EL2ERTREEMEHRFTENBREAERESHE
i £ [ 4B 25 PO TR S
=
g B&.1 Focus areas of contribution. 43-45
=z
2 B8.1 EIEREE -
5 B8.2 Resources contributed to the focus area. 43-45
B8.2 EZEIBEMBAER -
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SASAC Disclosure Requirements BEZHREER

Disclosure content Chapter, page number or other description

BREAR FREEH - BIRHEMHSA

Basic corporate and reporting information 6-7
PERBEERELS

ESG management 8-10
ESGE 12

ESG Risks and Opportunities 9,11-12
ESG & bz B 1 38

Stakeholder Communication 13-14
MEHEEE AR

Substantive issues assessment 14-16
EEREENE

Chapter,

page number or
Disclosure content other description

FREZHE
BERAR B H 5 88

Environmental category index
BREHEEER
Primary index Secondary index Three-level index (disclosure
indicator to be filled in)

—ARIER —AER —RERCARIBEREZT)
Resource consumption Water resource E.1.1.1 Fresh water usage 51

E.1.1.2 Circulating water
consumption

E.1.1.3 Proportion of circulating ~ /
water consumption

BIRERE KE R E11F KA E
ELI2MEIR/KAE
E1I3EIRKEZEMN

Energy E.1.34 Total energy 50
consumption
BER 13488 IR BB E
Pollution control Wastewater E.2.1.3 Effluent discharge 51
E.2.1.4 Discharge of pollutants in /
wastewater
EE b JBE 7K E2.13BEKBEE
E21AREKITRYBEME
Exhaust gases £.2.2.1 Status of exhaust gas 49
emission compliance
JB& SR, E2.2.1BE REBEBUERAR MR
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Chapter,
page number or
Disclosure content other description
FREEE
BEAR Bl H 5
Pollution control Solid waste E.2.3.1 Legal and compliance 40, 46
status of solid waste
disposal
£.2.3.3 Disposal amount of /
general industrial solid
waste
E.2.3.4 Hazardous waste 40, 46
management
EE b [ 58 B2 1) E2ERERMRERES
AR

E233—MRIFEBEERES
E234fEMEEYER

Climate change Greenhouse gas emissions  E.3.1.1 Sources and types of 49
greenhouse gases
E.3.1.2 Management of 38-39, 46
greenhouse gas
emissions
. TR E e E E311RE REAURER
S E3 2R ERBHMER
E Climate risk management  E.3.4.1 Climate risk management 34-35
e RIERRE 2 E341 RIREARE R
<<
% Resource and environmental Formulation of low-carbon E.5.1.1 Formulation of low- 34-35, 38-43
=
3 management system measures development goals and carbon development
% strategic measures goals and strategic
g measures
o S Y oo L=y A \ i — A jan} — e
2 BRERFERTIEER RS R BIZHE R ESI 1 EREREBIEHEHEEK
= Ee & 2
z 1 & 6 1
% Resource management £.5.2.1 Management of water 42
% measures resources use

E.5.2.2 Material use management 39-41
E.5.2.3 Energy use and energy 40-41
conservation
management
BIRERE ES21KERE R E E
Es22MFHERE R
E.5.2.3BE R 6 /A B BN B i 38

MINMETALS LAND LIMITED
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Chapter,
page number or
Disclosure content other description
FREZHE
B H 354 BA
Statistical monitoring and ~ E.5.3.1 Monitoring, statistical /
assessment reward and reporting and assessment
punishment system for system for energy
energy conservation and conservation and carbon
carbon reduction reduction
B REPR IR ATATESRIBEZ 4% E53. 1 ERRERR R BEAI - ARET R
R R HEREZBR
Green environmental E.5.4.4 Green office and 39-41
actions and measures operation
E.5.4.6 Environmental public 39-41
welfare activities
FERRITERER ES44f B AEMES
ES46IRRAERIEE
Green and low-carbon E.5.5.1 Environmental /
certification management system
certification
B EERRE ESSIEEERZSRE
4
Legal compliance in the E.5.6.1 Emergency plan for 34 P
environmental field environmental ;ﬂgﬂ
emergencies ﬁ
E.5.6.2 Violations of laws and 43, 48 «
regulations in the i
environmental field g
RFEAEEEAR ES6IRERFERMEEGE @l
ES62IRIMBBEZEZRREN '
Social category indicator
HEHEBESR
Primary index Secondary index Three-level index (disclosure
indicator to be filled in)
—RIER —RER =RERCERIBEER)
Employee rights Staff recruitment and S1.1.1 Corporate recruitment 28-30
employment policy and
implementation
S1.1.2 Staff structure 28-30
S1.1.3 Avoid employing child or  28-30
forced labor I
o o e = L . . PN S
BI#R BTIHEHEE SLIT R ERERE LAITIER o
ST12B T4 ﬁ
S1.1 38R T 35148 5
o
H
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Chapter,
page number or
Disclosure content other description
FREZEE
BRSS H A 3H BA
Employee salary and S1.2.1 Compensation concept 28-30
benefits and policy
$1.2.2 Working hours and rest 28-30
and leave
S1.2.3 Salary and welfare 28-30
guarantee

S1.2.4 Democratic management /
of employees
BT & HEh S1.20 Z NI & B R
S1.2.2 T VERF A B AR B R
S123FHERMREER
SIABTRFER

Employee health and $1.3.1 Occupational health and ~ 30-31
safety safety management of
employees
S1.3.2 Employee safety risk 30-31
prevention and control
S1.3.3 Response to safety 30-31

accidents and work-
related injuries
BIfEEMES: SIBIBEIBERRZTER
SI32EIRERAKEIA
SI33LEEMRTIEEY

Employee development S1.4.1 Employee motivation and 29, 33
and training promotion policy
S1.4.2 Employee education and  31-33, 55-56
training

S1.4.3 Staff career planning and 33
job change support
S141 B TR & & TR
S1428 TH A B
S1.438 TRUER 8 MERG &
HF
Employee satisfaction S1.5.2 Labor disputes /
S1.5.3 Employee mobility 53
BTmEE S1.528 T4
S1538TmEkin

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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Disclosure content

RERE
Product and service management

EmE RS EE

Supply chain security and
management

HEE 2 HER

Social contribution

HEER

Product safety and quality

EmTrHEmE

Customer service and
rights

PR HE S

Innovative development

BIFT B R

Innovative development

BB R

Supplier management

HEmEE

Supply chain management

e IR A B IR
Tax payment status
BREBBR
Community co-
construction

a2

Chapter,

page number or
other description
FREEE

Rt
$2.1.2 Quality management 20
S212mEEE
$2.2.1 Customer satisfaction 23

$2.2.2 Customer complaints and 23
handling

S2.2.3 Customer Information and 27-28
privacy protection

S22BPWMEE

S2228 PR KRB AN

S223F P EMKBALIRE

$2.3.1 R&D and innovation 20-21

ma nagement system
23N EAIEEE R

$2.3.2 R&D investment 20-21

$2.3.3 Innovation results 20-21

S2.34 Intellectual property 27
protection

S232FER A

S233EIFT AR

S4B EMERRE

S3.1.1 Supplier selection and 25-27
management

S3.1.2 Number and distribution 25
of suppliers

S ER IR E IR
S3I2EREE DM

S3.2.1 Supply chain management 26-27
policies and practices

S32 ML FESE S IR B R NS i

S4.2.1 Policies and measures for  44-45
participation in local
community building
S4.2.2 Contribution and impact
to the local community
S42.1 2 EE At B2 ERBUR
=i
S4228EI RV BRI E
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Chapter,
page number or

Disclosure content other description
FREEE
Bl H 5

Social welfare activities S4.3.1 Policies and measures for  44-45
participation in social
welfare activities
S4.3.2 Input and effectiveness of
participation in social
welfare activities

Zal-/N I ) S4312EM G NEHEBHBR
o
ERiji
S4322BEM G RREBHIRA
B2 R
National strategic S4.4.1 Industrial transformation  44-45
response S4.4.2 Rural revitalization and

coordinated regional
development

S4.4.3 Belt and road and overseas
performance

S4.4.4 Industry characteristics
and performance of other
social responsibilities

FERSE3EI S44EEER
S4.4 2 BB Y S B 35 14 ) B e
S443—Hm—BNIBINEER
SMAAEFERERAMTEEE
BTN
Governance category indicators

AEBRIER

Primary index Secondary index Three-level index (disclosure

indicator to be filled in)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

—AIERR —AER “RERERBERER)
Governance strategy and Governance strategy and  G1.1.1 Formulation of 8-12
organizational structure processes governance policies

G1.1.2 Governance strategy
monitoring process
G1.1.3 Governance policy

approval and review
process
G1.1.4 Leading party building
A TR R B R AH A IR V8 IE R BE MO AR G1.1 DRI SR B &l E

GLI2RIE R EE ME

GLIARIE R ZE R EZMN
2

Gl14EZE5|%E
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Disclosure content

Chapter,
page number or

other description
FREZHE
B H 354 BA

Organizational structure

and functions

AR AR AR P K B B

Salary management

HEEE

Normative governance Internal control

REaE Py BB

Construction of integrity

RRER

G1.2.1 Ownership responsibilities 8, 10

G1.2.2 Organizational structure
and functions of the
Board of Directors,
supervisory board and
management

G1.2.3 Appointment procedures
and composition of the
Board of Directors,
supervisory board, and
management

GIL2LIFTERBRE
GI22BFg EFgHER

B 4 A3 2R 1 L B
GI23EEE EFEGhER

B [ ) 1E o 12 P SR 4B AK
G1.3.1 Remuneration plan for /

directors and supervisors
G1.3.2 Transparency of Board

compensation
G1.3.3 Rationality of

management

compensation
GIBNEFNERANFME

£l
GI2EFEHMARE
GI3EREEHFMS M
G2.1.1 Internal audit /
G2.1.2 Internal control structure,

mechanism, and process

G211 NEFEZ
G212 PR il 4518 - H il B
mig
G2.2.1 Integrity construction 17-18
system standards
G2.2.2 Effectiveness of measures
to build integrity
GLLIRREHRGIEHRE
G222 BRR 22 3% ¥8 bt I 3
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Disclosure content

Investor relations management and
shareholder equity

BREANAREEERRER

Investor relations management and
shareholder equity

RENBREEERRER

073

Fair competition

AR

N

Investor relations
management

BREANBERER

Shareholders’ equity

PR S

Shareholders’ equity

PR HE2n

Creditor's equity

CLEPN - E

Chapter,
page number or

other description
FREEE
Bl H 5
G2.3.1 Regulation of fair /
competition system
G2.3.2 Effectiveness of fair
competition measures
G231 P F i E AR &
G232 P FHE A AL
G3.1.1 Investor relations /
management strategy
G3.1.2 Investor communication

G3.1.3 Construction of investor
relations management
department

G311 E NBEREEKE
GIIEEHBR
G313 & AR BB EEPIsE

i
ax

G3.2.1 Shareholders’ (general) /
meeting

G3.2.2 Communication with
shareholders

G32LIRE (KR)&1FR

G322l F B B R

G3.2.3 Shareholders’ right to /
know and participate in
decision-making

G323 R AMBEREMBEIRE
1

G3.3.1 Credit investigation /

G3.3.2 Bond market performance

G33IEUEAMR

G332BFMIHRE AN
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Disclosure content

BERAR

Transparency of information

disclosure

AMBBERE

Compliance management and risk
management

o
&
Fal
i3
\|

/|

=
i
it

Information disclosure
system

EIBEIE

Quality of information
disclosure

AEMBEmE

Compliance
management

S
&
fal
i3

Risk management

B B 12

Chapter,

page number or
other description
FREEE

BTG H Ath 3 A
G4.1.1 Financial information /
disclosure
G4.1.2 Non-financial information
disclosure

GAI B EANIBE

GA1 2B ERBE

G4.2.1 All disclosed information  6-7
is regularly monitored,
audited and evaluated

GA2 BB EEMTE HE
B - Bt RITHE

G5.1.1 Compliance management 46-48
system

G5.1.2 Compliance system
construction

G5.1.3 Compliance review
process

GSII AR EHIE

GLI2ERBREENRNRN

GoI3EHRBESABRE

G5.2.1 Risk identification and
early warning

G5.2.2 Risk control and tracking

G5.2.3 Risk reporting and
management

G5.2.1 @\ 3 Rl e 7E &
G5.2.2 B\ g2 12 ) £2 38
G523 B w4 BE 1R

9, 11-12
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{EH Fax: 25819823

B H Email : info@minmetalsland.com
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