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Yip's Chemical Holdings Limited ("Yip's Chemical” or the "Company”,
together with its subsidiaries, the "Group” or "we") is pleased to
present its eighth standalone Environmental, Social and Governance
("ESG”") Report, which sets forth its management policies and
performance in the areas of the environment, communities,
employees, supply chains and customers for the year ended 31
December 2024 (the “year under review”).

In 2024, global average temperatures rose about 1.55°C above pre-
industrial levels, making it the warmest year on record and exceeding
the Paris Agreement’s target of 1.5°C. The year under review was
marked by severe climate-related disasters, including devastating
floods in Dubai and Spain, extreme heat waves in North America
and India, and Super Typhoon Yagi in Southeast Asia. These natural
disasters underscored the urgent necessity for climate action. The
29th Conference of the Parties ("COP29") summit also highlighted
the unprecedented impacts of climate change, calling all sectors to
be more ambitious, take decisive action and promote harmonious
collaboration.

In response to climate change, the Group recognises the imperative
to enhance climate change mitigation and adaptation measures,
aiming to build a climate-resilient business model. We are
dedicated to advancing sustainable development and mitigating
the environmental impact of our operations. As one of the leading
chemical companies, we recognise our unique position to drive
positive change in the industry and the broader community. Our
commitment to ESG principles is at the core of our business
strategy, guiding our decisions and actions while providing us with
the momentum to influence our suppliers, partners, customers and
employees to work in synergy. The Group has launched a series
of green and eco-friendly coatings and inks products, which have
gained recognition from local and international customers. In
addition, we have collaborated with our suppliers and partners to
encourage them to practise environmental responsibility throughout
the value chain, striving to accelerate the sustainable transformation
of the chemical industry.

Throughout the year under review, we have consistently
demonstrated an unwavering dedication to supporting the
communities in which we operate. By offering employment
opportunities to disadvantaged groups, we aim to empower the
vulnerable, enhancing their confidence and sense of fulfilment
to support them to gradually adopt a truly independent lifestyle.
Moving forward, we will continue to collaborate with like-minded
organisations, leveraging our expertise to create shared value and
drive the sustainable development of society.

We extend our heartfelt gratitude for the unwavering support and
contributions of all our stakeholders. Moving forward, we will
maintain our business philosophy of “Be Daring, Set Goals Early, Be
Prepared Early, Forge Ahead with Courage” as we collaboratively
pursue sustainable development with all our stakeholders.
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RHEERE
ESG HIGHLIGHTS

R EHME
ESG HIGHLIGHTS

RIBERE
Environmental Protection
—ECN-E_NELRBC(REWMER)

2023 and 2024 comparison*
(per tonne of products)

BERBHEREE

Greenhouse gas emission intensity

BERE LSS LBHBERERS LHBHE
*Data includes the coatings plant in Jinshan, Shanghai,
and the inks plant in Zhongshan, Guangdong

A 5 A Y fiL B B
Sustainable Supply Chain

% i%ﬁﬂ%@ﬂ%ﬂfﬂ BRMARERZEfERERD

Shanghai coatings subsidiary was recognised
as “Green Supply Chain Management
Enterprise” by the PRC Government

% B2 TAREPEZH T XGRS

[2024 BB RIF AR BB 2 EBERERENM]
Huiyang coatings subsidiary was awarded
“Excellent Demonstration Unit for 2024
Environmentally Friendly Wood Coatings” by
China National Coatings Industry Association

% 99.60% BV FE 78 & E i & B 1 B 0 B R LAURL A8
B 2 A B BRBEL
99.60% suppliers were local to the
operations they served, minimising carbon
emissions from transport

EmmEEZE
Product Quality & Safety

REEFERFIERE
Additional certifications obtained during the year
under review:

2-2801 %
AR r

AEMT=8R-
AR FTEAN

BEEXERRIZR
German Blue Angel eco-label

HAJISHERE
Japan JIS Antimicrobial Certification

EZEFDAR M B RF
US FDA Certification

RREmAH

Eco-friendly Products Innovation

ERTEELRREVERER] -
FARXABENRE ETEVOC

X -BE AAMcBEEESWE
Launched a “Baby Care Native
Silicon Based Kid’'s Room
Wallpaint”, which uses natural
mineral materials and is free
from toxic substances such
as VOC, benzene,
formaldehyde and soluble
metals

RretE

Green Manufacturing

B BBEZRRTFARRKEAEEE ARERERER

& B REE R ERTRE [ EEEREEKF]
Huiyang coatings subsidiary and Zhuhai
solvents associate company were awarded
“Hong Kong — Guangdong Cleaner Production
Excellent Partners” by the Guangdong Provincial
Government and the HKSAR Government

B PERKEMEHTFAREFRBARE R GG
T

Shanghai and Chengdu coatings subsidiaries
were recognised as “Green Manufacturer” by

the PRC Government

ETRREEZE
Employees’ Health & Safety

REEFERN  AEEHLETT
During the year under review, the Group conducted

40,0004+ /& s

ZEBIFI R EE ARG CHABREN [ReR =] R IRETER] B
of HSE training and was awarded "Green Office" and "Healthy Workplace"
logos by the World Green Organisation

'g—!: 74
> 'WORLD GREEN
ORGANISATION

Green ©m ECO-Healthy
Office WORKPLACE
Awards Labelling écheg
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT
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AEREEE-KMANTSEZRA R
CREATING LONG-TERM VALUES -
OUR GOALS IN SUSTAINABLE DEVELOPMENT

SENBFEX]AES > THERZTH
R RIRRAIEE RETREL  "AHE%H
RIEEZE ©

AEERRTS

Embracing the vision of becoming a century-old corporation, the
Group continues to pursue diversified development to create values
for its shareholders, benefit its employees, and bring positive
impacts on society.

A SUSTAINABILITY APPROACH

SEBIE T ARBRBRGED AT OH A58
BRI UHEBABTERBMATEEE
e BB BB LERVEETRESRE
BERMNCERS - [BFERX  sIARH
BRER] - FRBAABTERBB S ST M
ESGHIEITBIKE - KRERNERZEBIET
ERAHEERER

The Group has developed a sustainable development approach
driven by its corporate vision and mission, and integrated this into
its management strategy and day-to-day operations. We strive
to achieve our corporate vision — “Towards a Century of Revered
Leadership” — through the interactions between the seven driving
forces. As a member of the ESG Pledge Scheme coordinated by
The Chinese Manufacturers’ Association of Hong Kong, the Group
manifests a commitment to embracing sustainability within its
operations.

SE8=E

CORPORATE VISION

Af0

Respect for and
Cooperation with All
Stakeholders

B
3 e =
HESRE
Undertake Corporate
Social Responsibility

ok

Thirst for Talents

v

BFER

5iE
Undivided Focus on
Core Businesses

BliaG HEs V-

Towards a Century of A& &

Develop

Revered Leadership Next-generation

Products

e Al

iR 8 {21 52 B

Enhance Shareholder

03
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Returns

Build Value-added
Brands
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT

SUSTAINABLE DEVELOPMENT GOVERNANCE
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The Group's sustainable development approach is integral to
its management, operations, and corporate culture. We firmly
believe that a robust governance structure focused on sustainable
development is essential to thoroughly implementing our approach,
corporate vision and mission throughout the Group. To this end, the
Group formulated the “Policy on Sustainable Development” which
specifies its framework to address climate change, and updated
the Terms of Reference of the Health, Safety and Environmental
Committee ("HSE Committee”) during the year under review, to
further standardise its governance model and implementation
measures, in order to solidify a plan to strengthen ESG performance.

Spearheading the Group, the board (the “Board”) of directors (the
“Directors”) of the Company is responsible for overseeing the
Group’s ESG-related matters, including:

Identifying, evaluating and prioritising risks and opportunities,
including those related to climate change

Overseeing the materiality assessment and reporting processes

Monitoring ESG performance and progress against targets

Integrating management approaches and policies conducive to
maintaining the Company’s sustainable growth to ensure that
ESG factors are considered during strategic planning

Determining a sustainability roadmap to build an efficient
blueprint that prioritises key milestones to achieve and
empowers internal and external stakeholders to collaboratively
implement responsible business practices

Under the authority of the Board, the Senior Leadership Team (“SLT"),
comprising the Chief Executive Officer, the Chief Financial Officer,
the Chairman of the inks group, the Strategic Investment Director
and the Head of Operations and Risk Management, is responsible for
overseeing and managing sustainability issues in the Group’s day-
to-day operations. The SLT monitors and addresses sustainability
matters and provides regular reports to the Board, ensuring
informed decision-making and strategic alignment in the pursuit of a
sustainability-driven business model.
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT
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Yip's Chemical Holdings Limited

The HSE Committee under the Board is responsible for updating
the Group’s Health, Safety and Environment (“HSE”) Policy;
managing HSE risks as well as sustainable development risks
and opportunities; and overseeing the organisational structure
and resource allocation. The Health, Safety and Environment
Department ("HSE Department”) assumes responsibility for the day-
to-day implementation and monitoring of HSE duties, and regularly
produces reports that include HSE-related data for the SLT and HSE
Committee. During the year under review, the SLT discussed the HSE
matters at its monthly meetings, and the HSE Committee convened
three meetings to review the Group’s HSE regulatory compliance
and risk management strategy.

ExeRA(RREREMAFEZEBR)T(E
EEREERR) - ELBRARER T M
MBE - AGER R E W RERARREN S
AERRHEE -

ERZBERREEREERREE RAREE
REGMAME - RERARNEETS - ARAY
[\ IR B ) BB EEAE R AT 1T S AP A RO
o UAESZEZECER - KfIEBE2ANE
2R - WXBESSAROMHER - FHE
ERURMNEBEEEENE R ENIR
HERR  REBEFER BEFSHETHS
EREEGKE R IEMFABE ABKA TIE
PERRNFEERREERE

B & B

The Board has established a Policy on Risk Management and
Internal Control and a Group Risk Management Policy. These policies
clearly define roles and responsibilities to uphold accountability and
assure long-term objectives are achieved in a sustainable manner.

The Audit Committee is responsible for monitoring the effectiveness
of the Group’s risk management and internal controls system.
The Group has established an Internal Audit Department, which is
responsible for conducting independent assessment and testing of
risk management and internal control systems as well as reporting
to the Audit Committee. Through conducting comprehensive
materiality assessments, the Board is supported to effectively
identify, evaluate, and manage current and emerging ESG risks
crucial to our business. During the year under review, the Board
approved the annual risk management report, which is submitted by
a working team consisting of members of the SLT and the heads of
supporting departments.

STAKEHOLDER ENGAGEMENT

SEBE BFHERKEREBYNE
BB TEENSERREEERE
2 SEEAEFBNE BEET KRR
BE R ER HER BN EER
B R NMBERERERER -

‘05
A A
‘A A““

A

The Group believes that timely and effective communication
with stakeholders is essential to address their concerns about its
sustainability challenges. The Group regularly communicates with all
its stakeholders, which include employees, shareholders/investors,
banks, customers, suppliers, government/regulatory bodies, non-
profit organisations, and the media.

2024 B15 - 2R EAEE Environmental, Social and Governance Report
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT

In particular, employee communication sessions are held to
interact with staff members; customer satisfaction surveys are
used to gather feedback on our goods and services; trade shows
and technology exchange meetings enable us to obtain market
intelligence from supply chain partners; and annual general meetings
and investor conferences for results announcements allow us to
learn about the opinions of our shareholders and investors regarding
the Company’s development. The Group has also stepped up its
engagement efforts on social media, such as through the corporate
Facebook page, WeChat account and LinkedIn account, to directly
interact with all stakeholders.

MATERIALITY ASSESSMENT

ERNFER—RA XGRS ERENT
A EERFSSEENEE - BRMEENT
& AR BB ERM E AR EIEMEKE - B
EUFEAEERSEENRTESERMT
R - 30 BRI I RE B Y SRS AN e R B RIS Lk
=

EZT-=%F SEETTEERENE - UAH
BIMFH SR D EMTNREREE - UpELE
BHEENHYEEMETEBREF BE
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2 FEFZ2HEEMN -ZE_=FRHER
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ZAhEREERERER 2R - BN FR
HEZRENERE  UARERLCIRREED
SEEERE Mo /=ExX27m 5|
HAEENERRTERENTE - ANERE
FEREFDHEA - KBRS WMER L
B — T =FRBREEANE - Bt
HPEEN CZ _OFREERE)TRA
ZEZMFHEMNAER - HAKESERT I
HELRHEAENERE YR EHEERE
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Materiality assessment is a systematic approach to engage with
stakeholders and review the Group’s impacts, risks and opportunities
to strengthen its overall ESG risk management and strategy. The
materiality assessment provides a basis for the Group to report on
its material ESG topics and thus develop corresponding strategies
and measures to manage them.

In 2023, the Group carried out a materiality assessment to identify
and evaluate the key issues of concern to its stakeholders and to
prioritise the relative significance of these issues to the Group. The
materiality assessment was designed in accordance with the Global
Reporting Initiative (“GRI") Universal Standards 2021 to determine
the Group's material topics and impacts; please refer to the Group's
2023 ESG Report for further details.

The assessment results were mapped in a materiality matrix to
outline the significance of the ESG topics and the Group’s impacts
that are deemed material to Yip's Chemical. They are grouped into
three main aspects, under which, relevant material ESG topics and
impacts are presented. Since there were no significant changes
in the Group's strategic direction and business operations when
compared with 2023 for most of the year under review, we continued
to adopt the results of this materiality assessment in the 2024 ESG
Report. We will continue to review and strengthen the management
of these ESG topics and will regularly monitor any potential changes
in their materiality as well as other emerging topics that may
potentially become material to the Group.
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT Yip's Chemical Holdings Limited
EEi#E MATERIAL TOPICS /& IMPACTS
/
( nle ] )
RIEHEERRRZ 2
Safeguarding health and safety of consumers
EIEI a[a = f’i/\ﬁé
Product quality and safety —
RESRENER
Providing high-quality products
TSR
g N Supporting local economic development
&iE iy Tty S ’
H ] Sustainable procurement
Operations R R R
Promoting procurement of
environmentally-friendly materials
p
7 BLERPNESLENERR
< Minimising harmful chemicals usage in products
y Ty HERMERE 4 ¢ ¢ . y,
c Supplier management - -
9 TR HEEPHNIRE  EREZ2ER
A Preventing environmental, health and
L safety risks in supply chain )
\____ -
/ 4 N\
Bk REREZ 2 BEZE2NIESH
Occupational health and safety Maintaining a safe workplace
. J
( . _ \
RABEREE N EEE
Enhancing team satisfaction and happiness
2T BTSHERER \
— Employee engagement p N
Employees and wellness WHES T B ORE
Enhancing physical and mental
health of employees
. J
-~ 4 N\
SRR BB WRESEES

Training and development Nurturing growth and capabilities of talents

fots ey e 4 ~\
e BEA BB RE %
Air and greenhouse gases

SO Improving air quality of local communities
emissions control

~
. BB EBERATHEER

Driving consumer uptake of sustainable products
. J

WA EmEBEE G BENE EHER
Mitigating harmful emissions throughout
product life cycle

RIE BRERRE
Green products development

Environment

BLRRHMER

Optimising raw materials usage

p
BEREE RERAERHER
Energy management Enhancing efficiency of natural resources
. J
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RESETHRERREERFELER
CONTRIBUTING TO THE UNITED NATIONS SUSTAINABLE
DEVELOPMENT GOALS

SUSTAINABLE
DEVELOPMENT

G::ALS

BABE(TUNDAIREZERBIZ(ISDGS])E®E  The United Nations (“UN”) Sustainable Development Goals (“SDGs"),
HE RSB ARELELERNFERFREMDE  which aim to promote global economic prosperity while protecting
BRMHEETE - SPEME THRBAHEIIR  the planet's resources and social equality, outline the most pressing
EMt ek c KEASBFRHEZEREN  global environmental and social challenges. The Group maps its
W2 E(EEREEASDCSEHIEM) * #E  key initiatives in accordance with the UN SDGs, taking into account
ZHEHEEUN SDGsH IR - e+ fESDGsH ¥  its sustainable development model and the Practical Guide to
I TSRO EFRE - WHFEEBT  Integrating SDGs in Corporate Reporting, and it has identified the
FREBEANEREZELER - following five SDGs, out of the 17 SDGs, as the most relevant. The
Group will continue to work towards these goals through different
initiatives.

GOOD HEALTH

AND WELL-BEING

V ) - REMNREEE

Long-term Values in the Environment

E 1%3 Eﬁﬁ%*ﬂg?ﬁ . i?agfj\fiﬁes in Employees
SDG3  Good Health and Well-being ’ -

BRERNEE  RESFREAFNRL Ensure healthy lives and promote well-being for all at all ages

EXBEEBEREERET  SUTRBRLSRMNEENE

Minimising pollutants and hazardous substances in business operations and value chains

R ZR K mBHE L RIBER M EM(LS -+ Installing volatile organic compound (“VOC”) treatment

#1([VOC ) BRI 5% e facilities at all our coatings and inks plants
HHZ2MRROER FOBRERARES  + Introducing safe and eco-friendly coatings and inks products
BEMNLTENERE that protect consumers’ safety and health

REIFELEFFERREREITAXL

Encouraging work-life balance and family-friendly work culture
BAESENERNEBLGER - &HEE + Providing annual leave and paternity leave beyond minimum

=Rl requirements by law, and related benefits
FATEAME TRFEES 12328 TH0 - Organising employee’s wellness activities throughout the year
2R to enhance employees’ mental and physical well-being

2024 1R1E - 2K EIRIRE Environmental, Social and Governance Report
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CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT Yip's Chemical Holdings Limited

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

& - RENREEE

Long-term Values in the Environment

B89 E¥ - AFAERRE - EEOEANE

. L -t Val Cust
SDG9 Industry, Innovation and Infrastructure S

ERABEENNEMRRNE - RERBMHMA]  Build resilient infrastructure, promote inclusive and sustainable
FHENTE  HEBRIE industrialisation, and foster innovation

RERMERE - AR EEEREHRES

Investing in plant facilities to reduce energy consumption, emissions, etc.

- WEAETHAR - BEEERRF 0 MARE © Promoting innovation and streamlining production processes
RAE to reduce energy consumption
c ETTEERRRAIKIERR - RAEEEEERME - Utilising waste heat and cooling water recycling to improve
overall energy efficiency

RERMAIF MG ((HR])  FHEMDERBRRREE
Advancing technological innovation and research and development (“R&D") to balance product functionality and
environmental performance

- HHERRERRES  WEEEEIAZHNLE - Introducing various eco-friendly products such as USDA
MEZR - EYE - AJEYRRRSEEBR certified bio-based paints, toy coatings suitable for toys with
MAEANITAZE  EXREIEE - K bio-based, bio-degradable or recycled plastics, benzene-free
45h22 « UV/LED M 2= FN 4118 ¥7))h )i & and ketone-free inks, water-based inks, UV/LED inks, and pure

vegetable oil inks

BEREBEE -RMNAIFEZERER
Creating Long-term Values — Our Goals
in Sustainable Development
RENREEHR

Long-term Values in the Environment

BE1 FEEmMtE . HEmEEEE

SDG11 Sustainable Cities and Communities Long-term Values in Communities
- BIMRERERA
Long-term Values in Employees

EERBA - Lhr - BEENESEMAEER Make cities and human settlements inclusive, safe, resilient and
WmAMAEER sustainable

BAERREERSEEBEANBTRS - SURREKEM

Integrating disaster risk management into business models and practices to enhance business resilience

- HRZsEs/ VASTEEEN LTS EHMNAE ¢+ Forming an emergency response team to formulate emergency
AR EZRRHEESEE TR plans at plants addressing potential safety incidents and
natural disaster risks
- RERBFEESIFGEREEKEER - B - Establishing a risk assessment mechanism to evaluate and
R ) A SR e 3 manage climate risks while leveraging climate opportunities

AETRHUBENIERENERTHABRREETES

Providing an ideal working environment for our employees and promoting a sustainable lifestyle
- RELRZERTRIPETHELE - #RA - Setting up the HSE Committee and HSE Department to monitor

B TRELHENTIERR and ensure a safe and healthy work environment for employees

- HEARMEAE  EMEEEIHBIFFE -+ Collaborating with non-profit organisations to engage with the

FMRERERUE RE community and empower disadvantaged groups to unlock their
potential

2024 IR3E - 2 RESATRE Environmental, Social and Governance Report

“hJ? ‘A“AA



ERICEIEERERLF AEREEE-HMNIBEAZRER @

Yip's Chemical Holdings Limited CREATING LONG-TERM VALUES — OUR GOALS IN SUSTAINABLE DEVELOPMENT

RENREEHR
Long-term Values in the Environment
AiE12 BECUBNELE . BENEAEE

SDG12 Responsible Consumption and Production Songerm vales i customers

BRERAFENEEMEEER Ensure sustainable consumption and production patterns

REFBEEREFRR ERARENER

Promoting greener and more responsible product choices to consumers

et A2 SBEEMHMEARSEZER + Launching a trial programme to encourage customers to

IKMEARES R switch from solvents-based wood paints to water-based wood
paints

HnzBEMETRIHEER] + Achieving ‘green product’ rating for some of our coatings
products

R ARRMABRERN TN - LUELBEREARERMNBDEY S RENER
Exploring the possibility of switching from fossil fuel energy to clean energy to reduce the risk of overexploiting natural
resources and biodiversity loss
B R MES RS ER(LRE + Switching from diesel-powered facilities to electrified
equipment gradually
HEFERARARKEYMEREIIORE - fEA + Promoting the use of natural gas or biomass fuel, such as
EIBZMALIR woodchips, as cleaner sources of energy

I PARTNERSHIPS
FOR THE GOALS

&

BE17 (REEEERNBAEE . mERORAEE

Long-term Values in Supply Chains

SDG17 Partnerships for the Goals

MBHITFER  BRAEHERRELREMHRE  Strengthen the means of implementation and revitalise the global
partnership for sustainable development

FERRABEANRVERBHBE  EROBRERTEENLR

Forming a strategic partnership through our solvents associate to derive mutual benefits in reducing carbon emissions

BREHNME  FRAAEZHELEEAKSA + Establishing a new production plant that utilises carbon
R —&Liix(COERE 2 RA monoxide (CO) emitted from our partner’'s synthesis gas
production as our key raw material

BEEERHARERTRHENEEE  2ZTENREERSES - H#BLIXNTHERRE
Engaging with our partners to promote a sustainable value chain and share industry best practices in an effort to advance the
sustainable development of the chemical industry

EZHEENREER  UWEFEEEMTHIR -+ Auditing the environmental performance of our suppliers to
EANEBEN A FEN ensure responsible procurement and sustainability of our value
chain
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Yip's Chemical Holdings Limited

LONG-TERM VALUES IN THE ENVIRONMENT

SERBEENRREETE  FARBEE
BHEW - BEEY  BEREAMRIERELHNE
B UBRERIEEHRROTE - BREYT
REEEARYEERAIHERRBAREE
B RERNNERTE A ERERREILF
BIREHERRAENEN - REBEFEAR @ &£
EERETNEEMEMHERERTENE
BER  BREBRLBEREBHEN - RKR
Rt URBENEEEZMNES
EF HBEFLSHICGRHEEREHELD)-RER
5| IZEAIEEAT - BER 156 -

2R Ko 2 R E AR G R ER D EF
EEEFENE D 289% AL - MEREH
EERRBERSEENESE  REEEER
A (T -OERHEERE)ERBHER
BOmARSSEEH MRS EE D RIR £
B U FERTLHEE -

BIEEE A

The Group adopts a comprehensive environmental management
approach detailing its strategy to manage emissions, waste,
resource usage and climate change in order to minimise the Group's
environmental impact. By establishing environmental management
systems and integrating sustainable practices into its day-to-
day operations, the Group is committed to maintaining a dynamic
infrastructure and continuously improving its environmental
efficiency and performance. During the year under review, the
Group strictly complied with the relevant laws and regulations that
have a significant impact on the locations in which its operations
are located, relating to aspects including air and greenhouse gas
emissions, discharges to water and land, and the generation of
hazardous and non-hazardous waste; please refer to “Aspect AT:
Emissions” in the “ESG Reporting Guide — Content Index” section for
details.

The two segments of coatings and inks together accounted for
over 89% of the Group’s annual revenue in the year under review.
Each segment also has its own plants that maintain relatively high
production volumes. In accordance with the principle of materiality,
only the plants of the Group’s coatings and inks businesses located
in Jinshan, Shanghai and Zhongshan, Guangdong respectively are
included in this 2024 ESG Report for environmental data disclosure.

ENVIRONMENTAL MANAGEMENT APPROACH

SEA(ZRREEOBL T REH LR
I BEMERA - BT AR EEREHN
BRRER  BEFE IROLZEARFTRR
REE - RS AR R R IR B A A R
- MZRANE BN THERERENRTRE
R RS -
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The Group’s HSE Policy outlines the Group’'s governance,
responsibilities and principles of HSE management. To efficiently
manage the environmental performance of the production plants,
the HSE Committee under the Board is responsible for formulating
environmental strategies, assessing related risks and reviewing
the effectiveness of such implementation measures, while the HSE
Department is responsible for the execution of related initiatives and
identification of areas for improvement.

2024 B15 - 2R EAEE Environmental, Social and Governance Report
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HREEIERELCTAE  BRAXHINERE
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2 BIEHERY BYEENERER - AR
CEHIRETE  SENBESHIETHEHE2H
IRIBERRLG - KEDMFEESISO 14001
IRIEE IR XRBHZEM, KIS0 500071 8ER
EHBEEAREZEZ FEREHEREEN
ZRREEER - ZBXZRIEGB/T33000-

201612 EFIEN YNEEFEETTE

5 o BRI T — AR EHINEREEEE
A BRI + DA R B R HE BRI RE M)
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FRMER
EMISSION MANAGEMENT

RENREEE

LONG-TERM VALUES IN THE ENVIRONMENT

As the Group’s core business is in chemical manufacturing, we
are committed to managing and minimising the impacts of our
operations on the environment and natural resources, which
include emissions, waste generation and resource consumption. To
mitigate these environmental impacts, the plants of the Group have
formulated a robust environmental management system, and most
plants have also obtained ISO 14001 Environmental Management
System certifications and/or ISO 50001 Energy Management
System certifications. All production plants follow the Group’s HSE
Management System, which is formulated based on the GB/T33000-
2016 standard and was updated during the year under review. It
sets out a framework relating to the identification, control and
monitoring of environmental risks as well as principles for managing
and minimising emissions and waste, with the goals of promoting
the efficient utilisation of resources and achieving sustainable
development.

AEFRMAZEREEMTE - SEKZE KH
BETEH I ERE 5B AR VOCKEIEFIE 1
BEFEAN  ZMOPILAEHERATH
VOCERIZEEME « iGJR KRB E HEREME(L A
BEGERFARARNBERARIE - ERFA
RABRLEFEFERRZE RN - KRB
FEAN - EEMVOCHNER T == F 1N
H17%  F2HRFILRE £ EMRHELNE

EW T - ZFIN13% - i [MAkAERHVOC
SEHHMABEARLEIG AR
VOCHEZE L7 - S BN ZZF ZMFAIVOC
R EEE T ZF DL TREA41% - It
Gy TR = AR SEEHE-NEE

VREREENED BRI H23%K%33% B
BERE  #E—NHE_REREH
R E D RIFEIKAI15%HM26% °

For air and greenhouse gas emissions, four plants of the Group's
coatings and inks businesses have installed large-scale VOC
treatment facilities. During the year under review, our Zhongshan
inks plant has enhanced its VOC treatment facilities by converting its
catalytic oxidiser, previously powered by electricity, to a regenerative
thermal oxidiser, which now uses natural gas. This upgrade
resulted in lower energy consumption and reduced greenhouse gas
emissions. During the year under review, the Group’s VOC emission
increased by roughly 17% as compared to 2023, which was mostly
due to a 3% increase in the production volume of gravure printing
inks at the Zhongshan inks plant. Gravure printing inks contain
more than three times the amount of VOCs compared to other
inks products. Nevertheless, the Group still achieved a decrease
of approximately 41% in its VOC emission in 2024 as compared
to 2022. Also, the Group’s Scope 1 and Scope 2 greenhouse gas
emissions decreased by approximately 23% and 33% respectively
as compared to 2023. When the intensity of Scope 1 and Scope 2
greenhouse gas emissions was measured by per tonne of products
year-on-year, reductions of approximately 15% and 26% were
achieved respectively.
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A WASTE MANAGEMENT
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The Group’'s HSE Management System, which was updated during
the year under review, outlines the policies and guidelines for its
plants and subsidiaries to reduce solid waste and wastewater.
Hazardous waste created during production is handled by
government-recognised hazardous waste handling companies,
while non-hazardous waste is collected by qualified contractors
for further treatment. We are committed to ensuring proper waste
management and promoting the recycling and reuse of waste
materials where possible. We also monitor the waste disposal
contractors to ensure all waste management measures comply
with local laws and regulations. During the year under review, the
Group’s non-hazardous waste intensity per tonne of products
decreased by around 9% year-on-year, whereas hazardous waste
intensity per tonne of products increased by around 24% year-on-
year. This increase is primarily attributable to our additional handling
of scrapped paint and decommissioned production equipment
components. However, it should be noted that packaging barrels
account for approximately 74% of hazardous waste. Our contractor,
after collecting these waste barrels, will clean and then refurbish
roughly 90% of them for reuse. Those unsuitable for reuse will be
recycled and remoulded into other products as raw materials, so as
to achieve waste reutilisation and reduce our environmental impact.

For the coatings business, general barrels are used where possible
to replace special purpose barrels and thus minimises excess
inventory of packaging barrels, and the thickness of general barrels
is reduced to cut down hazardous waste. For the inks business,
additional protection is added to preserve certain iron barrels or
paper cartons, hence extending the reusability and lifespan of
packaging materials and, ultimately, reducing hazardous waste
generation. Moreover, reusable intermediate bulk containers are
used for customers within close proximity to the plants to facilitate
the collection and reuse of the intermediate bulk containers.
Despite implementing the aforementioned measures, which aimed
to reduce the consumption of packaging materials, during the year
under review, some of the customers switched from ordering large
packaging products to smaller packaging products, which resulted
in an approximately 8% increase in packaging materials intensity
when measured by per tonne of products in comparison to 2023.
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LONG-TERM VALUES IN THE ENVIRONMENT

Wastewater collection or treatment facilities are installed at each of
the Group’s plants to ensure that all wastewater discharge meets
regulatory standards. Condensed water and circulating water at
chiller plants are also treated and then reused to reduce water
consumption. During the year under review, the total production
volume at both the Shanghai coatings plant and Zhongshan inks
plant decreased by 9.4% compared to the same period last year,
while the Group managed to achieve a significant reduction in
the wastewater discharge from production by 33%. However,
as the Zhongshan inks plant has employee dormitories, which
makes it difficult to significantly reduce the wastewater discharge
from the living zone, the total wastewater discharge from the
living zone decreased only by 5% as compared to 2023. Since
wastewater discharge from the living zone accounts for a much
higher proportion in the total discharge than that from production,
as a result, the Group’s total wastewater discharge intensity when
measured by per tonne of products increased slightly by around 3%
as compared to 2023.

RESOURCE CONSUMPTION MANAGEMENT

SEAZRERBROMZBREERRABAT
HEERNBERABRAIFHAEHRERNRA - ],
IR BB A1+ & RS A B R A S Bl A0g
BIDE PN AR MR ENRELEERE -
PR A BE IR M E M EREERE - Wik B AL
ERERENRE - REBEFEAR - BANL
BERRBERART KA D SFEEER - MM
B P L R R TRER R = R AR 0% /KA
KIPER - EEEIRSRERAE -

The Group’'s HSE Policy and HSE Management System set out its
principle on the efficient use of resources to achieve sustainable
development. Our plants and subsidiaries will continue to utilise the
latest technology and management methods, for example changing
to high-efficiency equipment and improving production flow, to
reduce the consumption of energy and other resources in order to
enhance efficiency within every aspect of our production process.
During the year under review, our Shanghai coatings plant has
decommissioned a majority of its high-energy consumption motors,
whereas our Zhongshan inks plant has also adopted high-efficiency
equipment such as chillers and sand mills in order to enhance
energy efficiency.
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The Group uses electricity, petrol, diesel and natural gas as its
main sources of energy. During the year under review, the Group's
total energy consumption increased by approximately 9% year-
on-year, and when measured by per tonne of products, the
energy consumption intensity increased by approximately 20% in
comparison to 2023. This increase was primarily due to the changes
in the product mix at the Shanghai coatings plant. These changes
include an increase in demand for protective coatings, which led to
an increase in the proportion of protective coatings produced at the
Shanghai coatings plant. While these coatings products can protect
objects from corrosion and extend their service life, the production
process of such products requires intensive grinding and thus
increases electricity consumption. Moreover, customers tended to
place small batch orders at more frequent intervals to optimise their
inventory levels, where the production of these small batches also
led to higher electricity consumption.

We proactively implement water conservation measures to improve
the efficiency of water usage. For instance, we have installed water-
saving devices in the living areas of our plants, and we have assigned
personnel to regularly inspect and monitor the use of related
facilities. During the year under review, our Zhongshan inks plant
upgraded the storage tank cooling device from manual operation
to automatic temperature control. When the ambient temperature
exceeds the pre-set temperature, the system will automatically
spray water to cool the storage tank, which efficiently minimises
the amount of water consumed. During the year under review,
owing to efficient water management practices, the Group’s total
water consumption decreased by approximately 13% as compared
to 2023. In addition, the total water consumption intensity when
measured by per tonne of products achieved a 3% reduction as
compared to 2023.

During the year under review, the Group carried out a “Paper Saving
Action” campaign at its Hong Kong headquarters to reduce the
amount of paper used for printing, encouraged employees to use
double-sided printing and avoid colour printing, where the total paper
consumed decreased by 18% as compared to 2023.

CLIMATE CHANGE MANAGEMENT

BEECOP2OF R IRMEA B A R ARIREL
ERATPIR RN ETRE - SEZHE N
RIREBCERBEMEYEEE N E ARKRIDE
EHMEEN o

As global events such as COP29 continue to highlight the
unprecedented impacts caused by and speed of climate change, the
Group acknowledges the importance of enhancing climate change
mitigation and adaptation measures in order to build a climate-
resilient business.
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Yip's Chemical Holdings Limited LONG-TERM VALUES IN THE ENVIRONMENT

HEAEEEHESHOBEUAREEBHAERS  Inresponse to the increasingly evident phenomenon of climate
FIBRAR([EBHZ)BEA LmMAIGZ  change as well as the amendments of the Rules Governing the
BRRTERENEE]  REIBFEN » £8  Listing of Securities on The Stock Exchange of Hong Kong Limited
BB T HRIEARERERFIEBE ST - AR (the “Stock Exchange of Hong Kong”) in respect of ESG reporting,
TR AEEERNFE - EDNBIEF - during the year under review, the Group has initiated an analysis of
EPTETUTESNMNEZREMEBER  climate-related risks and opportunities to identify and respond to
N SHBEFEMBE LN AN - BFER  the impacts on its business. During the assessment, we evaluated
LR MEBTEEBRN A ASEHENA o the impacts and likelihood of identified material climate-related risks
and/or opportunities while ensuring these are within the Group’s
tolerance level as follows:

EEREEERR HE

Material Climate-related 2! it
Risks/Opportunities Impacts Measures

Y22 R B
Physical Risks

R RREF (=R - BEER) | - EEPEIMZERAIE N - FIER SRR R R 2 5 B

Extreme weather events Disruption to production and Developed contingency plans for extreme
(e.g. high temperatures, heavy increased operational costs weather conditions
rainfall)
BRI E R
Transition Risks
A (R © IEANEREERCA - A RINRE < BREIRRE B ER
Transitioning to low-carbon RUSR AL E D TEEAR UG HI 55 Identified potential suppliers for low-
technology MHHF N carbon raw materials
Increased R&D costs « ISR EEEFREE AT @ ERRE
and weakened market Strengthened the R&D team to innovate
competitiveness if the and optimise product formulas
transition does not live up to
expectations

RIZEERE
Climate-related Opportunities
RSB ITAAR B m - BlEREREITIS - WA - BYERTSBY  EPERNMBEFEF
Developing low-carbon e o fEmig A B1TH
technology and green products Creation of new Closely monitored the market trends,
opportunities to enter customers’ needs and competitors’
new markets, attract new actions
customers and hence - IR EEFAE AT @ ERET
increase revenue UmERFPESK
Strengthened the R&D team to innovate
and optimise product formulas to meet
customers’ needs
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Simultaneously, the Group has been actively leveraging on climate-
related opportunities in sustainable finance and green products. The
Group signed its first set of sustainability-linked loan agreements in
2021, and subsequently obtained a three-year sustainability-linked
loan totalling HKS460 million from three prominent banks in 2023.
During the year under review, a new three-year sustainability-linked
loan totalling HKS100 million was made available to the Group by a
local bank. The proceeds of the loan will help support the Group in
implementing energy efficiency initiatives as well as other research
and development programmes to advance the Group’s long-term
sustainability goals. For details of the Group’s green products
innovation, please refer to the subsection “Green Products R&D”"
below.

ENVIRONMENTAL TARGETS
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Formulating environmental targets has been the cornerstone for
Yip's Chemical to drive its sustainable development and monitor the
progress of its initiatives. In 2023, we established new environmental
targets on energy and water consumption to be achieved by 2024.
The Group successfully achieved the water consumption target,
whereas it fell short of the energy consumption target. This shortfall
was primarily due to the aforementioned increase in the production
of protective coatings at the Shanghai coatings plant and customers
tending to place small batch orders at more frequent intervals
to optimise their inventory levels (please refer to the subsection
“Resource Consumption Management” above for further details).
Although we were unable to meet the target under the above
circumstances, and it is expected that these factors will persist or
intensify in 2025, we will nevertheless implement energy-saving
measures within our controllable scope in the coming year.

During the year under review, the Group set new energy consumption
and water consumption targets as these environmental aspects
better reflected its main strategic priorities and business
environment. Meanwhile, air emission targets were omitted as
the Group strictly complies with the PRC Government’s regulatory
requirements, which enables the Group to successfully limit its VOC
emission to minimal levels. Moreover, greenhouse gas emissions
targets are not yet established as the Group is exploring methods
to collect data that cover Scope 3 greenhouse gas emissions
across the Group's value chain. Waste targets were omitted as the
Group is currently exploring initiatives to enable it to establish goals
that accurately reflect its strategic priorities. Relevant targets are
expected to be disclosed in future ESG reports.
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Environmental Aspects

BRER

Environmental Targets
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LONG-TERM VALUES IN THE ENVIRONMENT

B30

Key Initiatives

RETROH 72

Energy Consumption

AXE
Water Consumption

R BER:

RZTBZME - EEREURE R LR 8 E
ENAERER-_E - _FEREERKS6% o
Concluded target:

In 2024, reduce electricity consumption intensity per
total production volume at Shanghai coatings plant
and Zhongshan inks plant by 5.6%, as compared to
the 2022 baseline.

R E1E
P BN RE - KB R EH R B
M R-E-RE W OESREE R L E R
ERAERNBEREN B BERE T MENE
KT — 5 -

Adopted target:

In 2025, considering the aforementioned factors
reflecting that energy consumption is difficult to be
curtailed in the short term, we aim to maintain
electricity consumption intensity per total production
volume at Shanghai coatings plant and Zhongshan
inks plant at the same level as compared to the 2024
baseline.

HEROBIR -

RZZZME - EBRRREMT I HRREREE
ENAKEER S FHAERKT7% -

Concluded target:

In 2024, reduce water consumption intensity per total
production volume at Shanghai coatings plant and
Zhongshan inks plant by 7.7%, as compared to the
2022 baseline.

R BAR
Adopted target:
RZZE_RF  HEBRRBENP I hEREEE

EEBNRKEER_T - _FELERES.0% -

In 2025, reduce water consumption intensity per total
production volume at Shanghai coatings plant and
Zhongshan inks plant by 8.0%, as compared to the
2022 baseline.

RARENRERS
(S

Upgrade the energy
efficiency of the thermal
insulation systems at our
plants

TR

2 Ak 2 R B SR ER

WA ERHEIRIORE B EEIR
HAE

Install a frequency inverter
at cooling towers to reduce
energy consumption for
maintaining circulating water
temperature

F LK SRR R
Gradually eliminate high
energy-consuming
equipment

e Ak BRK RS
Improve the efficiency of
circulating water for cooling
towers

Eﬁ%i%ﬁ?*ﬁ/&f
BEN/K R - Bt AR
hm%ﬁ&&
Implement water-saving
facilities in the living areas
of plants and regularly
review the effectiveness of
these measures
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Developing next-generation products through innovation and
forward-thinking concepts is one of the Group’s sustainability
strategies. The Group is committed to stepping up its production
processes and innovating environmentally-friendly formulas in order
to promote responsible consumption. Our subsidiaries provide
tailored solutions to its customers to encourage the uptake of
sustainable products while collecting customer feedback to optimise
the performance of our products.

To capture new opportunities and leverage its extensive experience,
the Group’s coatings unit, Bauhinia Advanced Materials Group, has
launched a series of environmentally-friendly coatings products
since 2018. For instance, “Baby Care Kids Paint Series” (“Baby
Care") is specifically designed to safeguard the well-being of
children while reducing environmental impact. During the year under
review, it launched a more environmentally-friendly “Baby Care
Native Silicon Based Kid's Room Wallpaint’, which uses natural
mineral materials and is free from toxic substances such as VOC,
benzene, formaldehyde and soluble metals. The product’s strong
environmental qualities were recognised, and it achieved numerous
prestigious international and local recognitions, including US FDA
certification, German Blue Angel eco-label, and China Green Product
certification, etc. Moreover, the “Rose Paint Series” is a product line
that uses biological or plant-based raw materials and has A-grade
antifouling and antibacterial properties, where it received as many
as 10 certifications including Japan JIS Antimicrobial Certification,
USDA Certified Bio-based Products and French VOC label A+ rating,
etc.
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LONG-TERM VALUES IN THE ENVIRONMENT

Our toy coatings business is also committed to developing
innovative, safe and environmentally-friendly coating formulas.
During the year under review, its highly environmentally friendly
(benzene-free and ketone-free) disposable polypropylene spray
oil for toys received patents from the China National Intellectual
Property Administration and the United States Patent and Trademark
Office. In addition, we have developed eco-friendly toy coatings
for biodegradable or recyclable plastic toys for international toy
brands such as McDonald’'s and Ferrero, helping brand owners
to promote eco-friendly plastic toys to reduce carbon emissions
and plastic waste while promoting the global initiative to eliminate
petrochemical plastics in toys. Meanwhile, our furniture coatings
business was also awarded the “Excellent Demonstration Unit for
2024 Environmentally Friendly Wood Coatings” by China National
Coatings Industry Association.

Regarding our inks segment, as our inks customers mainly include
the food and beverage industry, to ensure the health and safety
of consumers, we have developed an innovative water-based inks
solution that is safe for use on the packaging of household goods,
beverages and instant noodles. In addition, we have banned the
use of all heavy metal dyes in our inks production processes.
Furthermore, our inks business actively promotes the use of
vegetable oil instead of mineral oil in our production. For example,
our “NV Pure Vegetable Qil Inks Series” complies with the German
Product Safety Committee’s requirements for polycyclic aromatic
hydrocarbons (“PAHs") content, as well as the latest regulation in
France that prohibits mineral oil content on packaging and other
printing materials (effective from 2025).

The use of water- and bio-based inks not only diverts our reliance
away from non-renewable raw materials and resources, but also
reduces VOC emission from both our production and customers’
applications. Our “Low VOC Gravure Inks” solution is expected
to reduce 50% of VOC emission, when compared with traditional
solvents-based inks. This would effectively steer us towards
achieving the Chinese State Council’s national target of 10% VOC
emission reduction by 2025, when compared to the 2020 level, as
set out in the “14th Five Year Plan Comprehensive work plan for
energy conservation and emission reduction”.
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A ENVIRONMENTAL PERFORMANCE
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FERENER B
Key Performance Indicators

BERn

Emissions
BERMUAERLEED
Volatile organic compounds (VOC)

R
Particulates

HEERERYIKE

Water discharge from production

EIEREREEKE
Water discharge from living zone

BHERE
Total water discharge

BHKETE

Total water discharge intensity’
{LEBEE(COD)

Chemical oxygen demand (COD)

e t(S0,)
Sulphur oxides (SOy)

RELP(NO,)
Nitrogen oxides (NOy)

BERE—RE—

Greenhouse gases — Scope 12

AERE—#E—?
Greenhouse gases — Scope 22

BERE-GE-—BE
Greenhouse gases — Scope 1 intensity’

BERE-GE_-_HE
Greenhouse gases — Scope 2 intensity’

RERE-—HE-RBE_TE
Greenhouse gases — Scope 1 and 2
intensity’

BEEY

Hazardous waste

Non-hazardous waste

EEENEER

Hazardous waste intensity’

EmEREYETE
Non-hazardous waste intensity’

v
Units

U7}
Tonnes
U7
Tonnes
U7}
Tonnes
i
Tonnes

U7}
Tonnes

WA = A B
Tonnes/tonne of products
U7}

Tonnes

U7

Tonnes

U7}

Tonnes

WS LiEE

Tonnes of carbon dioxide
equivalent

WS LiEE
Tonnes of carbon dioxide
equivalent

WE — S ik E 2 RNER
Tonnes of carbon dioxide
equivalent/tonne of products

WE— AR E 2 E RS
Tonnes of carbon dioxide
equivalent/tonne of products

WE—EbiRE S E RS
Tonnes of carbon dioxide
equivalent/tonne of products

e
Tonnes

e
Tonnes

WE,/EE A K

Tonnes/tonne of products

B,/ FE SR ME L
Tonnes/tonne of products

—— =

—_——

2023

9.86

2.46

1,930

40,442

42,372

0.49

1.05

1.07

2.84

1,269

10,712

0.015

0.124

0.138

1,329

605

0.015

6.98x 1073

—F-MF

2024

11.53

4.30

1,292

38,301

39,593

0.50

0.95

0.22

0.89

980

7,164

0.012

0.091

0.104

1,488

497

0.019

6.33x107°
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FRENIER Ly —E-= bt 111 5
Key Performance Indicators Units 2023 2024
EREMA
Resource Consumption
S TR
Electricity Kilowatt hour 13843918 14635768
£ ~F
Petrol Litres 2,11 SEee
JI=9N /N
Kk A 47,467 36,658
Diesel Litres
GR Y
KAR 7K 246,211 323,477
Natural gas m
48 ak 2l M=
R T _ TRER 62,373 67,771
Total energy consumption Gigajoules
AL B HFE KRB
Total energy consumption?® Megawatt hours 17582 52
R HREEE FREE EREH
S . S 0.719 0.863
Total energy consumptlon intensity’ Gigajoules/tonne of products
B R HREEE IEFLRE /7 G A 2L 0200 0240
Total energy consumption intensity’ Megawatt hours/tonne of products ' ’
K& L7}
Water consumption* Tonnes 94,758 82,868
FKERE WE,/ 2 fn A K 1.09 1.06
Water consumption intensity’ Tonnes/tonne of products ’ ’
‘B
Packaging Materials
2 i
i " 5,073 5,150
Iron barrels Tonnes
BB U7}
Plastic barrels Tonnes 445 287
HAE U}
Paper cartons Tonnes 22 218
BB U7}
Plastic films Tonnes 22 14
(oY v SIS =y i
e hlid . 2 5763 5,664
Total packaging materials Tonnes
EMBeERE B,/ FE SR MEEL 0.066 0.072
Total packaging materials intensity’ Tonnes/tonne of products ’ ’

BEZFEREEANBETOMNEESE °

! EE-_T-_=—FR-_T_MFENBEEDHE86,695ME & 78,538 -

The Group's total production volumes in 2023 and 2024 are 86,695 tonnes and 78,538 tonnes respectively, which cover the two plants under the
environmental data disclosure in the respective years.
BERBRIFNEFHETNE2ZBBH I AEMOIAIRERIRE M@ RERAMRS — M8 CREBRENUERERIES) RBERES RIEE
5 Eﬂfﬂﬁ%ﬂlﬁ%ﬁ’\fﬁqﬁ/U?WﬁE’J<<I%E{ﬁﬁ%m%méﬁ‘é@%itﬁﬂ?ﬁﬁ/ﬁﬁi*&i%aﬁ(*&ﬁ)>> c CE_=FBHHNEF2EREREHRIEE
(ERBHEMERA R ORBOC—T - —FRHFRARARGEMELGHENAT) - M T - NFBHPHRET 2 EmE ARIME EERS
;B;éﬁﬁﬁ%_?\::i B %1tﬁﬁ§£ﬁ&(l%ﬂ’]"¢> TEC=FRITCINFHNERELCEZELEBMABRIGEBENEES(ERRTHER
Greenhouse gases calculation on carbon emission factors are referenced from How to prepare an ESG report — Appendix 2: Reporting Guidance
on Environmental KPIs issued by the Stock Exchange of Hong Kong, and Guidelines for Calculation Methods and Reporting of Greenhouse Gas
Emissions from Industrial and other Industries Enterprises (Trial) issued by the National Centre for Climate Change Strategy and International
Cooperation. For electricity emission factors in 2023, reference is made to the 2027 Emission Reduction Project China Regional Grid Baseline
Emission Factors issued by the National Centre For Climate Change Strategy And International Cooperation, whereas electricity emission
factors in 2024 made reference to the 2022 Electricity Carbon Dioxide Emission Factors issued by the Ministry of Ecology and Environment of
the People’s Republic of China. For global warming potential values in 2023 and 2024, reference is made to the Sixth Assessment Report of the
Intergovernmental Panel on Climate Change.
SEERERNERRE AT BB MBEMOAREIRE L REARE Wik -  REMRERETERESDREEREREREEMH
CRETREFESI iR EREVENGT E T AR (2.10R) ) R%E -

The Group’s energy conversion of resources consumption is based on How to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by the Stock Exchange of Hong Kong and GHG Protocol Tool for Energy Consumption in China (Version 2.1) issued
by the Greenhouse Gas Protocol.

BIEEEEFOKFAK - REEFER - SEEREEBKRS ML EEAHE o

Data include tap water and water drawn from the rivers. The Group had no issue in sourcing water that is fit for purpose during the year under
review.
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LONG-TERM VALUES IN COMMUNITIES

KEFILT(HLREE - B RBREE)E
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BE EREEHMTSEE - 1t £SEE
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The Group has established a Policy on Community Investment,
Sponsorships and Donations, which sets out its basic principle
of contributing resources to improve the well-being of the
environment and society, with its community investment strategic
priorities focusing on environmental protection and empowering
disadvantaged communities. In recent years, our goal for "“Business
with Purpose” is to create shared value (CSV) for our stakeholders,
and attain a win-win result for the Group and society. Moreover,
the Group was awarded the “15 Years Plus Caring Company” Logo
by The Hong Kong Council of Social Service, which is a testament
to its efforts in caring for the community. The Group will continue
to collaborate with like-minded organisations and build long-
term partnerships while leveraging on its experience and areas
of expertise to CSV to promote the prosperity of communities in
which it operates and ultimately, achieve sustainable development
with society. During the year under review, we donated a total of
HKS$182,000 and products worth HK$145,000 to support charities
in the areas where we operate. Simultaneously, staff from the
Hong Kong headquarters have participated in a total of 58 hours of
volunteer activities. We will continue to organise various volunteer
activities in 2025, committing to promoting and practising “Business
with Purpose”, with the goal of reaching a total of 70 hours of
participation in volunteer activities.

i&
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COMMUNITY COLLABORATION — INCLUSION AND EMPOWERMENT
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During the year under review, our Group's volunteering team,
including the CEO and CFO, visited the Wai Ji Christian Service's
residential care home for people with intellectual and physical
disabilities, and led a 3-hour “Painting Internship Workshop”. Our
paint masters taught individuals with intellectual disabilities how
to paint the walls of their dormitory corridor, where the individuals
gained practical experience and craftsmanship in painting
techniques and construction skills, aiming to identify participants
who show interest and potential and help them explore new
employment opportunities. During the activity, the participants
collaborated with our volunteers to paint the walls and then engaged
in meaningful conversation during lunch, fully demonstrating the
spirit of inclusion for the disabled and able-bodied.

Our Group maintains a collaboration with Wai Ji Hong Yip Company
Limited, which is a social enterprise that aims to promote the
development and vocational rehabilitation of individuals with
disabilities. During the year under review, we hired the organisation
to engage in the application of long-lasting antimicrobial disinfection
coatings at a local school. It not only safeguarded students’ health,
but also empowered individuals with disabilities and helped them
to develop their confidence, enabling them to contribute to the
community and become self-sufficient.

24
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Through this partnership, we aim to instil underprivileged individuals
with a sense of responsibility and fulfilment, as well as motivate

them to integrate into society to not only enhance their own quality
of life, but also contribute to the betterment of local communities.

FOOD ANGEL — CARING AND SHARING

AN BPEERERZETAE  EHRR
RAERER D BN ERME - HfINETHKE
MERE  PEBFRLRERENTIE I
BXOBBAMTRE - BEXRH 7100 E
BEE W MOETHHBR - BIERE - R
BT hHEAFERMERE - TRAMOHE
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In addition, we continued to join hands with Food Angel to champion
the importance of environmental protection and reducing food
waste at source. Our volunteering team visited Food Angel’s site
and participated in tasks including preparing and distributing
meals, gifting disinfectant supplies to the elderly and cleaning the
venue afterwards, serving approximately 100 grassroots elderly.
Simultaneously, our employees took the opportunity to care for and
comfort the elderly to understand their needs.

2024 B15 - 2R EAEE Environmental, Social and Governance Report



ERILIEEERLDA HENREEME @

Yip's Chemical Holdings Limited LONG-TERM VALUES IN COMMUNITIES

BEEXEHE -FRERED
CONNECTING BUSINESS AND EDUCATION - AWARENESS AND
INFLUENCE

REBEER - PILARBEEFTHRAILR  During the year under review, our Zhongshan inks plant welcomed
BIARESREESRMERIRIBER 618 61 students and professors from the Zhuhai School of Materials
ERFSE  EMMRAATHREMAMENZ 2 and Environment of the Beijing Institute of Technology for a plant
b RIRTAE - EREEBREFMEER - visit. The attendees gained insights into the plant’s safety culture,
RPN OES2F BERIRBREMAIFESE  environmental protection efforts, manufacturing process of products
BEERMENRAIRSESE LR OB - and application of inks. Our key ethos is to instil the fundamental

principle of environmental protection and sustainability to improve

the well-being of local communities.

26

2024 1R1E - 2K EIRIRE Environmental, Social and Governance Report

YUYV AAAA“



v

HENREEE
LONG-TERM VALUES IN COMMUNITIES

RELIRIERR

EREIEBMERADAF
Yip's Chemical Holdings Limited

A FACILITATING CHEMICAL INDUSTRY PEER EXCHANGE

o LI e 2 R 55 A T S A AR 5 AT AR A% (AR L)
(THERDEEFSTEEIRRS(FEIE
Be KEEIMR - I HE - RARRT
BA=XHBLEEGNRLERRE ﬁﬂﬁ

ARE S M — ERRMIRE o BBETA
MR MERNEEEERE EE%I

ERERENFHRAKRARE 2B MRER
B-RIENERMEUREERRNERE -

Our Zhongshan inks plant and Testing Technology Service
(Zhongshan) ("NAP”) also welcomed members from the Federation
of Hong Kong Industries ("“FHKI") for a plant visit. During the visit, we
showcased the modern management standards of our three main
inks production lines, highlighting that testing is a crucial stage of
quality control. By demonstrating cutting-edge testing technologies
and strict quality management systems, the application of modern
integrated inspection, testing and certification services, and its
importance for production development were shared with FHKI
members.

R
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MOBILE EYE SURGERY TRUCK DONATION PROGRAMME
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Since 2010, Yip's Chemical has launched the “Mobile Eye Surgery
Truck Donation Programme” to restore the eyesight of cataract
patients in the remote areas of China by donating mobile eye surgery
trucks to different provinces in the Chinese Mainland. By the end of
the year under review, the programme has cumulatively enabled the
carrying out of sight restoration surgeries to approximately 210,000
cataract patients.
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Employees are undoubtedly the Group’s most valuable asset. Thus,
we strive to foster a workplace that is fair, just and inclusive, where
each employee can fulfil his or her potential. In pursuit of business
growth together with employees’ professional development and
personal growth, our workplace environment is inspired by our
corporate culture of “TIDE”, which enables employees to fully
embrace our work ethics of Teamwork, Integrity, Determination and
Excellence.

During the year under review, the Group strictly complied with
the relevant laws and regulations on remuneration and dismissal,
recruitment and promotion, leave, equal opportunities, diversity,
anti-discrimination, etc.; please refer to “Aspect B1: Employment”
in the “ESG Reporting Guide — Content Index” section for details.
We have clearly set out the terms of employment, remuneration
and subsidies, termination of contract, leave and benefits in the
employment contracts and the Employee Handbook to protect the
labour rights of our employees in accordance with applicable local
laws and regulations. Moreover, we make employer’s voluntary
contributions to our employees’ Mandatory Provident Fund (“MPF")
based on their seniority and years of employment, for which we have
received the “Good MPF Employer” award.

TEAMWORK AND WELL-BEING

SEROEE—EREN TIFRE - ERIF
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The Group is determined to promote a healthy working environment,
emphasising employees’ work-life balance and a family-friendly
work culture. In addition to statutory holidays, we provide annual
leave, compassionate leave, examination leave, and birthday leave,
as well as maternity and paternity leave on full pay beyond the
minimum requirements by law. Additional benefits including but not
limited to medical insurance coverage for family members, health
check-ups, housing rent reimbursement and flexible working hours
are offered depending on employees’ seniority level. Our Internal
Communication Policy provides various methods for employees to
express their opinions, suggestions or grievances to management,
facilitating management to diligently respond to their needs and
strengthening team cohesion.
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ETHHE
INTEGRITY IN OUR WORKFORCE
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During the year under review, we organised multiple employee
activities, including birthday celebrations, hiking, and Chinese New
Year and Christmas meal gatherings to enable them to connect
with each other in a relaxing environment while nurturing a people-
oriented company culture. In addition, we offered festive gifts to
our employees as a gesture of appreciation for their efforts and
dedication. During the year under review, we were awarded the
“Happy Company” Logo by the Chinese Manufacturers’ Association
of Hong Kong in collaboration with the Promoting Happiness Index
Foundation, and the "Green Office 7+" as well as “Eco-Healthy
Workplace” Labels by the World Green Organisation. We are also
a signatory in 2024 to the Good Employer Charter 2024 organised
by the Labour Department of Hong Kong and was recognised as a
“Supportive Family-friendly Good Employer”.
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FEKE
Equal Opportunity
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Our Company is an equal opportunity employer, and we strictly
prohibit any form of discrimination in the workplace. We ensure
that our employment practices including recruitment, remuneration
and promotion are not affected by race, age, sexual orientation,
gender, marital status, disability, family status, or any other personal
factors. Employees that have received differential treatment may
file a written complaint with the human resources department of the
relevant subsidiary, who will then investigate the case. The Group
strictly abides by equal opportunity and anti-discrimination laws
and regulations, and ensures that its employment contracts and
Employee Handbook are aligned with such laws and regulations.
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Prevention of Child Labour or Forced Labour
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Anti-corruption
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The Group strictly complied with the relevant laws and regulations on
the prevention of child labour or forced labour; please refer to “Aspect
B4: Labour Standards” in the “ESG Reporting Guide — Content Index”
section for details. We ensure that all candidates meet the local
legal age requirements and possess valid proof of identity during
the recruitment process. Our human resources departments, at the
level of both the Company and its subsidiaries, are responsible for
verifying employee records to ensure that all information provided by
employee is genuine and accurate. Moreover, employees that engage
in overtime work are compensated with leave and/or allowances
where applicable. In the unlikely event that we identify any incidents
of child or forced labour, we will terminate the employment contract
immediately and review our recruitment procedures to prevent any
such incidents from reoccurring.

The Group adopts a zero-tolerance policy to all forms of corruption,
bribery, extortion, fraud and money laundering, and it requires
employees to always conduct themselves with integrity and fairness.
We strictly abide by the relevant laws and regulations; please refer to
“Aspect B7: Anti-corruption” in the “ESG Reporting Guide — Content
Index” for details. Employees are required to uphold the Group’s
Code of Conducts and Ethics issued by the Board, which provides
clear guidance on safeguarding the legitimate rights and interests
of all stakeholders, and simultaneously refrain from participating in
any activity that may result in a conflict of interest as outlined in the
Employee Handbook. As stated in the Declaration of Interests Palicy,
new employees and employees at designated levels are required to
complete a Declaration of Interest Form during employee orientation
and on a yearly basis respectively. During the year under review,
there were no concluded legal cases regarding corruption brought
against the Group or its employees. Moreover, the Independent
Commission Against Corruption (ICAC) of the Hong Kong Special
Administrative Region arranged a seminar relating to anti-corruption
and business integrity, where 54 employees including members of
the SLT attended the session. We will host additional training as
and when appropriate to ensure employees are aware of the latest
developments relating to anti-corruption matters.

2024 B85 - ST &R S Environmental, Social and Governance Report

Auuhu“‘ “A



ETHREEE

LONG-TERM VALUES IN EMPLOYEES

SEASHEET - EPMEAMINDR 0 & HIE
TCRBEEK) - HIBT REHEMTET
B RETAEITRITBNIIE  UREER
AHIRIE - E=7BMALE TAIAEBE S
HEHARENEZZEGFHERRR - &
ZERBEEFARRTH KRS HEF R

BETH -

R FE 2R 2 2 AR

ERCIEEERDF

Yip's Chemical Holdings Limited

The Group has implemented a Whistleblowing Policy for its
employees, customers and other external stakeholders. It is
designed to address any impropriety, misconduct and malpractice
within the Group while providing protection for whistle-blowers.
Third-party whistle-blowers or employees can report any issues to
the Group’s Audit Committee by post or email in confidence and
anonymously. The chairman of the Audit Committee is responsible
for determining the appropriate course of action to pursue in
response to any whistleblowing concerns received.

DETERMINATION TO SAFEGUARD HEALTH AND SAFETY

Ay
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As a chemical company, the health and safety of our employees and
plant facilities is at the heart of our operation. In order to effectively
protect our employees from hazardous chemicals, in addition to
obtaining ISO 45001 Occupational Health and Safety Management
System certification at our plants, the Group has established the
HSE Management System and HSE Policy to formulate, implement,
maintain and review its health and safety management approach,
including guidelines and procedures for hazard identification,
evaluation and control, HSE training, HSE supervision and
inspection, and emergency responses. The Group’s HSE Department
is responsible for overseeing and monitoring the implementation
of the HSE Policy at all plants and conducting on-site inspections
at least once a year for each plant. During the on-site inspection,
our HSE team inspects the installations, documentation and other
operational issues, in which they will hold a meeting with responsible
personnel to discuss corrective suggestions and improvement
measures for the relevant plant to ensure compliance with the HSE
Policy. During the year under review, SLT members conducted 16
production plant inspections, while the HSE Department conducted
12 HSE inspections.

Comprehensive guidance and stringent procedures relating to
accident classification, severity, reporting, investigation, handling
and archiving are stated in the Group HSE Accident Management
Policy. Moreover, the HSE Department organised two HSE technical
forums and one annual meeting for plant managers and HSE
management personnel to share good practices and experience
on safety training, working at height and contractor management,
etc. During the year under review, our production plants conducted
32 emergency drills and safety awareness enhancing activities to
prepare for situations including fire outbreaks, chemical leaks, and
electric shocks, etc.
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[T HENLEIRARESIEIZ - E  The Group established plant-level HSE KPIs that incorporate various
TREERY  ZaE - BEXEMZS  HSE indicators, including safety leadership and culture, safety
HZRIRIEE - NRLZ2ERXE - B - 4 training and asset integrity, etc., to reinforce a safety-driven culture.
EIBFNR R B IS IZ R T R T HMI%#  Simultaneously, performance indicators for General Managers and
BENETRIRFEMNEE - REBEFERN - & Plant Managers were set to reflect our aspiration for continuous HSE
MERETEBRBELE2TERBERRES  improvement. During the year under review, we strictly abided by
TRIBELCENEELEN - F#BEFLXHE  relevant laws and regulations to provide a safe working environment
[(RHEREIES)-ANBR RS IZHRN[E@E  and protect employees from occupational hazards; please refer
B2 - BEHEZ R [#H - to “Aspect B2: Health and Safety” in the “ESG Reporting Guide -

Content Index” section for details.

AEREMEINEEREREZS  BFFEEF A Toensure the health and safety of our employees, all new employees
BHMEES THWELATKZEEN I @iEBER  at our plants must complete safety training and pass the safety

A AR IIE » assessment before commencing their duties.
REBEFEEAR - SELETT REBEFER - EFETBHREAH REBEFEAR - $RIEHETIARR
During the year under review, the 5 During the year under review,
Group conducted During the year under review,
6 &
40,052:. 449: T
hours days sustained work injuries®
MR EIRIES calendar days were lost due to work L L
of HSE trammg injuries® BE=F(DEOEFE)

FAIRTAHSRLELESA
In the past three years
(including the year under

a review), the number and rate of
work-related fatalities in each

. /’ year were
}_,.{ — '

wmal AN —

s TEFEERBA=ZMEEE AN B ER -
Work injuries are defined as cases incurring the loss of three or more calendar days.

o SERREMENLZHBREEE - SERARRIBXCTAZNEIRUTHNRERRERE YR SEMNBEEFEAALIESR - TEBE
2R EAEIE
Medical matters were dealt with in accordance with local laws. The Group provides regular occupational health checks to employees exposed
to occupational hazards on a routine basis and establishes a complete occupational health personal monitoring file to improve the monitoring
and management of occupational health.
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Yip's Chemical Holdings Limited

EXCELLENCE OF TALENTED EMPLOYEES

A

SERNZEFBERENGE  SBBETEX
BEAKREMERZER - ZAINEERFERET
REEREI - RABIBERENRRELS
B AR EABERRE - BFEERE  BAN
ERBREE - REEFER - RAINEBES
BEBRER R FEREE|EY  RER
BEBTE  BRERERE  RARIF &
BEIHRRERE  #ABIRRBEEKT - It
oh - REUESIE T FEEIIFE - EBHETS
MIMEBREIFIIRIZIANESEEZE -

8 T8
Employee Training Data

72,945

I8 B ;

Total Training Hours

BT FHIZIEH E
Average Training Hours per Employee

The Group is committed to cultivating an environment of continuous
learning and encouraging employees to pursue their personal growth
and professional development. Our production plants provide the
workforce with on-the-job training to improve their occupational
health and environmental safety knowledge, as well as other
occupational skills, including management, communication and
regulatory compliance. During the year under review, a series of
“Lunch and Learn” activities that covered nutrition labelling, using
artificial intelligence to examine the eyes and retirement planning
etc. was arranged to encourage employees at our Hong Kong
headquarters to broaden their horizons and improve their overall
well-being. In addition, the Group has an annual training programme
in place to subsidise employees to attend external vocational
training courses and obtain professional certificates.

33 86%

ZHBEIFES
Percentage of Employees Trained’

7 RYBRTEDUNFEZREFTR  EPZJETTEREREBFEARBNET R -F-NF+ - A=+ HERE THOXIIAZG

The calculation methodology for percentage of employees trained differs from previous years, where employees that resigned during the year
under review are now excluded from the employees trained. It is based on the number of employees who have received training and were in

service as at 31 December 2024.
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=R
By Gender

BT FIEFIRH
Average Training
Hours per Employee

£ Male ZZ Female

@) O

(1 [
i w
35 27

BRETHER
By Employee Category

BT FHEFIRH
Average Training
Hours per Employee

16

24
26
a

SRERE
Senior Management

HRERE
Middle Management

FEHKET
Officer Grade

—RET
General Grade

ZHE I HFIAREEFEAE TR B S NZ

BETINREEME @

LONG-TERM VALUES IN EMPLOYEES

FHETHS
Proportion of Employees Trained®

18%

B = Female

B = vale

ZIETEHC
Proportion of Employees Trained®

ZHEETEA
Percentage of Employees Trained’

B = Female

FHEITED LS
Percentage of

Employees Trained’

BRERE HRERE
Senior Middle 82%
Management Management
1% L 6% 69%
FERET
—MRET Officer Grade
General Grade 37%
56% BREEE
’ . ;nifr
Management
. TEHKET
Officer Grade

NETABIERZIETIABNBEDLLEE -

78%

93%

PREERE
Middle
Management
—RET
General Grade

Proportion of employees trained is calculated by the number of employees trained in the specified category as a percentage of the total number
of employees trained during the year under review.

RETMR ERNZINES LUREFEAZINIE TASER T -_MF+ A=+ —B&MH3 JERNE TRHNL R H -

Percentage of employees trained by gender/employee category is calculated by the number of employees trained during the year under review as
a percentage of the total number of employees of that gender/employee category as at 31 December 2024.
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Workforce Distribution
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Yip's Chemical Holdings Limited

EEBEEE AHAE2,1890A (BIEARATIME, The Group had a total number of 2,189 employees (including
TE%) BETIRIETHENSHEWOT : executive directors of the Company), and the workforce distribution
by specified categories™ was as follows:

Hoftb 3t [
%% Hong Kong Other Region
59
59 A
i &
Region
BB A
Chinese Mainland
2,122
BHET
Contract Employees
28 \‘
ERER
Employment
Type RHWET
Long-term
Employees
2,161

% Female £ Male
464 e 1,725
4 5l
Gender
>61 <20
15 3
51-60 21-30
265 228
FiR#E B
Age Group
41-50 /
835
N 31-40
843

WO RZEINEF A=+ —H EEHEETI2189RET(EFEERARFIMNILNTES)
As at 31 December 2024, the Group had a total number of 2,189 employees (including 3 executive directors of the Company).
" RIEEHERIE NS NOHRBBER —_ZE_NE+ A=+ —RIEFHEAINE TAZGTED -

Workforce distribution by the specified category is calculated by the number of employees in the specified category as at 31 December 2024.
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LONG-TERM VALUES IN EMPLOYEES

BEREBRAE2A1521% * WIETEHEREE  The overall employee turnover rate> was 15.21%, and the employee
MAREBIAT - turnover rate by specified categories was as follows:

i1 E Region £ Bl Gender
15.36%

£ Male % Female
11.86% (o) e
w |l

B R BB H 30 [ :
Chinese Hong Other 1 641 % 1 078%
Mainland Kong Region :

FE @4 B Age Group
66.67%

40.35%

18.74%

790%  co000  6.67%

<20 21-30 31-40 41-50 51-60 =61

BEEERARUOBEFENGHEIABRER -_S-_NF+ A=+ BEIHLHEMLRHE -

Overall employee turnover rate is calculated by the number of employees leaving of their own accord during the year under review as a
percentage of the total number of employees as at 31 December 2024.

BIEEERIEERAEARMBFENECEREHE TABER T MF+ - A=+—BIETHNE TAHMNLXHE -

Employee turnover rate by the specified category is calculated by the number of employees in the specified category leaving of their own accord
during the year under review as a percentage of the total number of employees in the specified category as at 31 December 2024.
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Yip's Chemical Holdings Limited

LONG-TERM VALUES IN SUPPLY CHAINS

ASENHERND HEEEREBREEEM
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HEE  ST7R) RBAREFHEOEBE

£ o

HEBEE
SUPPLIER MANAGEMENT

Reliable suppliers and distributors are fundamental to maintaining
the Group’s stable production and services, therefore we have put
in place rigorous supply chain management systems to ensure they
adhere to our stringent standards regarding regulations, production
and quality management, labour codes, environmental protection,
etc.

SERAaRHEERRE LMHERRE - %
HEGFEH IR - RBEFIER T E2AERE #EPT
BIEETEHRHEMEBIRFT G EAFER
BEETHE  SIEFNEER  BREE
B R RFEF - REBEFIBRBIRR(HIE
BRI F) SR BEHER  BRE
KEEEERF R THEBHNEEHR
R RIRATAIE - AEVERS - EmrRIl
MEREE T TS -

REBHFETRSRER - RIE[HERRS
ERAOHIE I HHERNAEEE Enk
EEPEEH - RERE  RIBEREESFK
RETHE - RREFOHERBEELERE
BE - MERBRMERNHERE SR EERTT R
BhELERTHRE N o BN EIR SR ST ERIE I
EVHIER - BRI E AR HERRE Xk
RAEEER - RABFEAR - 2HIAMEBER
& HHET T 109X B S HEE R -
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REBEFERN  SEHHE REEAEEE
During the year under review, 1 62 1 suppliers
J

the Group’s has engaged

(Chinese Mainland: 1,614; overseas: 7), ((REIRM : 1,614 5 G5« 7)
B #99.60%MHER A E B EMIHNEER - UWREER

P EE HE BB BE PR

of which approximately 99.60% were local to the operations they
served, thus minimising carbon emissions from transport.

The Group only procures from suppliers that are on the list of
qualified suppliers, which is updated annually. The procurement
departments, in addition to conducting regular assessments and
item-based assessments in cooperation with relevant departments,
carry out tendering exercises to introduce new suppliers whenever
necessary to ensure fair competition amongst suppliers. When
screening potential suppliers, the procurement departments strictly
follow our "Supplier Assessment and Control Procedure”, which
includes requesting suppliers to complete an evaluation form, and
they will assess the supplier's operating licences, environmental
permits, harmful substance reports, and the product’s technical
performance, etc.

During the on-site inspections conducted by procurement
departments, the performance of suppliers are graded according to
our supplier site audit assessment grading system, which reviews
their warehouse management, product safety and quality control,
raw materials sourcing, equipment and instrument management,
etc. Suppliers that demonstrate an excellent performance will
be incentivised and prioritised for further engagement, whereas
improvement plans will be formulated for suppliers with an
inadequate performance to help enhance their capabilities.
Suppliers who do not meet the criteria or fail to complete corrective
procedures will be removed from the qualified suppliers list and
deemed ineligible for cooperation. During the year under review, 109
on-site supplier assessments took place for the coatings and inks
businesses.
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LONG-TERM VALUES IN SUPPLY CHAINS

SUPPLY CHAIN SUSTAINABILITY

SEEANHETRERT T HEREREITH
RIEMUTERT  YESFHUREGHERETSE
MG EREIEIE I - HERIREMNREA
TEEETRARNERBARER  TEREE
BHLZE  REMEEVERENRHGER
RERER - BORMBEN LFE=T7RBR%
T UREELMEMREEMT -

ZHEFMHEELEHESE - X _F
Bl ZRTEMEMEENEERBNE
Ko WHEBRHNEBHEETEE - REBEF
EA - KRR EEBREETENRE
EREREEHRERKMEENEER T Y
BEMERANFGHRETTEN  AATH
BE - BiRE A EmRY M EESE
REZIAR - R REE T ENFOEER
20%3RFTE26% © BEHN - KFTER AR EE
TE 15 2 B 4 18 7R ) E B BE R B At B B 3 AR R
HE - REBRARTHEERIEEN -

SR E o F R M S| AL BERME
BRE(REERBEREEL 2% ) ([ % H
&) ZBHERETHMAHREOLBRE
EIERMER  EPEEEEY =R RS
FE AT R A4E S - A KB g 62 R % 2
% UHEREERETRENLEER - FXK
FmRtEHERETASURELEERB

The Group’s environmental and social obligations for suppliers to
meet are clearly defined in contractual agreements, and performance
evaluations are conducted annually for existing suppliers as a
monitoring measure. New raw materials provided by suppliers are
first subject to inspection by the quality control departments of
the Group's subsidiaries, where materials that meet the Group's
rigorous standards on safety, quality and hazardous materials will
be registered as qualified materials. Certain raw materials must be
accompanied with a third-party inspection report to verify its quality
and environmental attributes.

In particular, Bauhinia Advanced Materials Group sets out strict
requirements for heavy metals, phthalates, PAHs and other harmful
substances, which are regulated by stringent internal systems.
During the year under review, Bauhinia Advanced Materials Group
designated ESG performance as a factor to consider when engaging
potential suppliers, and the supplier evaluation form for potential
suppliers was updated to incorporate aspects including emission
reduction, energy conservation/efficiency, product carbon footprint,
and social responsibility etc. as assessment items. Meanwhile,
the weighting of ESG aspects has increased from 20% to 26%. In
addition, Bauhinia Advanced Materials Group proactively encouraged
its suppliers to create energy conservation and emission reduction
plans, as well as implementing related projects, aiming to improve
their environmental performance.

As for our inks business, Bauhinia Variegata Ink introduced an
Environmental and Occupational Health and Safety Agreement (the
“Agreement”) to be signed by its suppliers. The Agreement stipulates
our requirements for a robust HSE management framework, which
includes the control of waste, air, noise and other pollution, as
well as protection against health and safety risks, and ensures
suppliers’ compliance with environmental and social regulations.
Bauhinia Variegata Ink also surveys the suppliers to verify their
implementation.
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The Group does not tolerate corruption or bribery committed by
its business partners under any circumstances. To stamp out any
corruption risks within the supply chain, suppliers are required to
sign a Probity Declaration, committing to refrain from providing or
accepting benefits and participating in any illegal practices. The
Group has an internal control team to conduct checks on suppliers’
quotations randomly and will immediately report any irregularities to
the Procurement Director of that subsidiary. During the year under
review, no suppliers were issued warnings or had their cooperation
terminated due to violations of such declarations, and there were no
litigation cases involving bribery or fraud. The Group is determined

to uphold rigorous checks on its suppliers as well as maintain
integrity across the supply chain.
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LONG-TERM VALUES IN CUSTOMERS
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Product safety and quality and customers’ well-being remain our top
priorities. We uphold our product and service quality by controlling
product safety and quality, obtaining product certification, and
providing an excellent customer experience. Moreover, safeguards
are in place to protect customer data and ensure our products are of
high quality and reliable.

MONITORING QUALITY AND SAFETY
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The Group’s Policy on Management of Product Quality and Safety
Risks sets out the two main standards of assessing product quality:
quality and performance (including raw materials monitoring
and finished products testing) and safety and environmental
considerations (including compliance with regional, national and
international laws, regulations and standards as well as customer
requirements).

Our team of professional inspectors is responsible for inspecting
incoming raw materials shipments and preparing quality inspection
reports. They will conduct sampling tests based on the pre-set
technical indicators in the Enterprise Resource Planning System
(“ERP System”). They will also collaborate with suppliers to develop
test indicators and perform parallel raw materials testing. Once both
parties have independently inspected the raw materials, they will
then compare the results of the test reports to safeguard product
quality and safety.

We have also set up a technical system that formulates
corresponding “quality control indicators” for different products
to carry out finished products testing. If any product quality
issue is identified and requires a recall, the director of our Quality
Assurance Department will follow the established product recall
guidelines to initiate the product recall procedures as well as inform
the management of the situation. We will carry out a thorough
investigation to identify the root cause of the product quality issue
and ensure that the affected products are properly disposed of in
a safe manner. To prevent similar events in the future, appropriate
corrective and preventive measures will be taken. During the year
under review, we were not aware of any product recalls due to
safety and health reasons for all our core businesses, including the
coatings, inks and lubricants businesses. Bauhinia Variegata Ink
has formed a dedicated quality improvement team that inspects
raw materials, formulas, production processes, equipment, and
monitoring procedures to ensure that product quality issues are
promptly detected and handled.
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The Group’s coatings and inks subsidiaries have established three
testing laboratories recognised by the China National Accreditation
Service for Conformity Assessment (“CNAS”), including NAP, which
provides professional services in product safety and quality testing
as well as certification services that are recognised by various
countries and regions for external brands, raw materials suppliers
and end users. NAP has also formed strategic partnerships with
internationally renowned testing, certification, and scientific research
institutions to provide customers with a one-stop service experience,
including consulting, training, inspection, testing, certification
services and solutions, to provide the highest quality services to
end-users.

Our Quality Assurance Department strictly ensures that product
labelling complies with applicable laws and regulations. Similarly,
our Marketing Department and Legal Department work together to
ensure that all product and service advertisements are accurate and
are in compliance with relevant laws and regulations. During the
year under review, we strictly complied with the laws and regulations
relating to health and safety, advertising, labelling and privacy
matters relating to the products and services we provide; please
refer to "Aspect B6: Product Responsibility” in the “ESG Reporting
Guide — Content Index” section for details.
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ASSURING PRODUCT QUALITY AND COMMENDATIONS
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The Group’s principal subsidiaries have implemented ISO 9001
Quality Management System and an ERP System to monitor the
entire manufacturing process from product R&D, production, and
quality inspections to product delivery. Our products have also
received numerous certifications for quality assurance, including but
not limited to China Environmental Labelling Product Certification,
China Compulsory Product Certification, China Classification Society
Certification, American UL Product Safety Certification, French VOC
A+ Certification, American GREENGUARD Gold Certification, and
USDA Certified Bio-based Product Label. Some of the “Baby Care”
child-safe paints of Bauhinia Advanced Materials Group under the
Group’s coatings business also passed the American Children’s
Product Certificate (CPC) standards, demonstrating the products’
strong safeguard for children’s safety and health. During the year
under review, our coatings products have further obtained US FDA
Certification, Japan JIS Antimicrobial Certification and German Blue
Angel eco-label, which fully showcases our determination to pursue
excellence in product quality.

BRI R PRANRIMPE,
ERAMEBEEENLEY (VOO

EEFEDL
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The Group's inks business is a pioneer in the China inks industry which
was one of the first companies to introduce a hazardous substance
management system. It has established a regulations database that
controls over 40 hazardous substances, such as heavy metals and
organic compounds, in its products to ensure compliance with relevant
product standards and environmental standards in countries and
regions including the European Union, the United States and Japan.
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BENREEE

LONG-TERM VALUES IN CUSTOMERS

FOIRFTEEER

ERCIEEERAQF

Yip's Chemical Holdings Limited

ENHANCING CUSTOMER EXPERIENCE

SE-EBEFIRKEEFRBEMTER
B ZFEHMBKREREE M BE R
MEEEIRTTABCCEMAN B BRBRT L
([BCGart]) » A& FEENRMAEEE S
DERET - RLEENBEYRER - BL/EHT
ERRTBCCartMmmEEMENER * &
RIRTHEEXMITRALNMBER -

The Group is always seeking to improve its customer service and
retail experience. Bauhinia Advanced Materials Group transformed
its retail shops throughout the Chinese Mainland into BCGart Art
Coatings Experience Centres (“BCGart”) to revitalise its customers’
shopping experience with state-of-the-art technologies and
customer-centric designs. The shops not only display BCGart's
high-quality artistic coatings products, but also portray its
professionalism and industry-leading brand image.

' FRAITE

i
BCGart

[

BCGart EHI7E 211
[

SESFRERBERENRE - YRABHHOER
AR HI LRI - 2REBHNEATEA
R RFEREPIRFT LI MRE) - HE
EBEFPTERAR THMEAER - TP AR
B2 ERKRIRF - ARBRIEBARIFIFH
RiEEEREABKEBEE  LRENER
e e WAFBRIEZ/RE RAIGRAEFPRELHS
R VRBEEFPHEE

REBFEEAR 2R MHEXBERERLE
BHFREHRFBPUEZEKT - BT - =44
LB AR E o

L SRR IR

The Group highly values its customers’ feedback and has well-
defined mechanisms for receiving and handling customer
complaints. Customers of our coatings business may seek
assistance from our distributors or the Bauhinia Customer Complaint
Centre. Clients of the inks business, mostly printing manufacturers
or agents, can file complaints with our sales representatives. It
is our policy that the responsible department must pinpoint the
problem within the prescribed time frame and formulate measures
for improvement. Upon resolution of the complaint, the customer is
notified of the outcome and their level of satisfaction is recorded.

During the year under review, the product quality-related complaint

rate for the coatings and inks businesses were both at very low
levels and improved as compared to 2023.

EmEERFER

Product quality-related complaint rate

BRI ¥EF Coatings Business

0.11%
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SHEZEF Inks Business

0.71%
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Yip's Chemical Holdings Limited

FKEFBELZERLE

BENREEBE
LONG-TERM VALUES IN CUSTOMERS

SAFEGUARDING DATA SECURITY AND PRIVACY

SEFREMRGREMANEEESE - I
BRFOBNRZEREENFETEERS
EREHEANERZER - AMEBEL2
REBFEAN  SEAEEER—BEERE
(UTM)EZ R MR ETTALR - EBE8AN
ZERZEME  WRERFPEHIEMRETH
FREB - WA - FAPIBIBE HEH 2RI AN [E
FE(EDR)BRR A 2 LAMNSR ST B EE R & 5
RHREMREEREBER - REREEERIA
AROEFERLTEER - 1IN BTREEBZ
ERMATERANIA  £ECHIFEL B
TCEIAITAFRAEE) UBREIRER
BAITE  BEEMEEARSBER - %M
REQATNENLEMEERD - BRI
PR B B R AR xS HE He AR AEUR - BA
INSRE KR - R - BAPIthEREUEE e & B
ETERENTENRETEMH -

R ER

The Group uses information systems to process and analyse data
for its operations, and it ensures that confidential information of
stakeholders and data storage and processing is handled in full
compliance with the applicable laws and regulations. To bolster
cybersecurity, during the year under review, the Group upgraded
a firewall with a Unified Threat Management (UTM) appliance
that incorporates robust, multi-layered security features to
safeguard customer data and mitigate potential cyber threats.
Additionally, an Endpoint Detection and Response (EDR) solution
was implemented to enhance proactive monitoring, swift threat
detection and rapid response to cybersecurity incidents across
the Group's IT infrastructure. Moreover, to adapt to the growing
prevalence of artificial intelligence ("Al") tools, the Group has
formulated and implemented the “Policy on Employees’ Use of Al
Tools”. This policy is designed to ensure that employees utilise Al
tools appropriately and handle sensitive company data responsibly,
thereby safeguarding the Company’s information security and trade
secrets. Such measures and related policies will be continuously
monitored and reviewed by the IT Department to strengthen their
effectiveness. Simultaneously, appropriate initiatives are in place to
support employees in developing knowledge on best practices for
data security.

PROTECTING INTELLECTUAL PROPERTY RIGHTS

AR EREEZNWAMBERE - FEE
FEERREERI - AEE2EE TREMN
BEEMBER - BAKSETRAEI - RO
7 ESIMBERERERBEEHRE - &H
BREELHE  RERTHRENAFENFRS
M2 ERE KB OO - FEMBR LT
BHEET  BRARBEBAERENER - X
FMARIE - AR S IERE - BRBENRE
TR - KREREFARBRBRIVARITE
ERRRETAKEESHITEME - BERRK
MAZFPHERMEE BN AIENERR
AR

R&D and innovation is part and parcel of the Group's intellectual
property, and hence it pays great attention to safeguarding its
technologies. To educate all employees in protecting and respecting
intellectual property rights, we provide them with training, case
studies, guidelines and relevant laws and regulations as learning
opportunities. The Group takes comprehensive measures to
protect its core technologies, including registering trademarks,
signing non-disclosure agreements and applying for patents. We
use legally authorised images, texts and videos in our product
packaging and marketing to protect copyrights and avoid any
potential infringement. The Group and its subsidiaries also uphold
their trademark rights by taking legal action against trademark
infringement to ensure that authentic, efficient and reliable products
and services are continuously provided to customers.
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BRI 3R &
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B Lt 3| &
ABOUT THE REPORT

%EETEIE’Kf?fEiL?Ji MEVRIRE
BB AT 5 £ TR A SR C2 R i R
ai&i?a%lwﬁﬁm%ﬁ% LA 8 3t 65 (& 7 [B) BR
FENEAFELREAANTHRRE - &M
IR ¥ BB UN SDGSHEITIRE - BIER B
BH - AREMFRERHAE-—_ZT_NMF—A—H=
—E-NF+=—A=+—H-

FE 3 &0
REPORTING SCOPE

EREIEBMERADAF
Yip's Chemical Holdings Limited

The 2024 ESG Report of Yip's Chemical is prepared in accordance
with the ESG Reporting Guide set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited to present the Group’s approach and performance
on sustainability during the year under review, and we also made
reference to the UN SDGs. Unless otherwise specified, the reporting
period for this report is from 1 January 2024 to 31 December 2024.

%%EZIK#&%EEEEFEJEE@m@&%%%@

ERRE - At - KEBRAEEREZ

E’UE%%%“%‘E‘EIEEMf?fﬂiiﬂi”i&

TIWBERHLERE  MAREHENEEN

TT#itéé)?\%Blﬁﬁ&TjﬁﬁlJ AREBESENE
—E T

B 2R Bom B M AR BRI G EE R E
BFENEEENBI%ILAL - MBFRET B
EEAEFESEENRE - REEZNMR
A (ZCZ-_MOFRHERE)ERRBER
BOEARARSEENEH SRR EB DRI

EBESURERPIUNEE -

BEE R R A
REPORTING PRINCIPLES

The Group considers that this report needs to focus on the Group’s
core businesses and important developments. Therefore, the Group
identifies the material business entities of which the Group has
direct operational control over for disclosure of ESG topics in this
2024 ESG Report, whereas the Group’s sustainable development
policies and guidelines disclosed in this report cover the core
businesses of the entire Group.

The two segments of coatings and inks together accounted for over
89% of the Group’'s annual revenue in the year under review. Each
segment also has its own plants that maintain a relatively high level
of production volume. In accordance with the principle of materiality,
only the plants of the Group’s coatings and inks businesses located
in Jinshan, Shanghai and Zhongshan, Guangdong respectively are
included in this 2024 ESG Report for environmental data disclosure.

SEEREARSHBEBT BB IMNCGRL
EREHRSDWERRA -

EEN: BR2EEEMNMGAER B

PIEREEIRE  EEREENEANER
SEERABNTE

Bt EHERVHERERERLKE
Gl DAt

Tl - M EH R R E KRR

— B
BBLLR

REBREN —BHIEEAEED

The Group has followed the reporting principles set out in the ESG
Reporting Guide issued by the Stock Exchange of Hong Kong in the
preparation of this report:

Materiality: Making reference to the results of the materiality
assessment to identify the Group’'s material sustainability-
related impacts on the environment, economy and society

Quantitative: Presenting updates on targets and key
performance indicators, and disclosing the relevant
methodologies

Balance: Providing unbiased disclosures of the Group’'s
performance

Consistency: Maintaining report consistency to facilitate
meaningful comparisons over time
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Yip's Chemical Holdings Limited HONG KONG STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE ~ CONTENT INDEX

BERBIM(RE HERERBEESE)-RERSG
HONG KONG STOCK EXCHANGE ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE — CONTENT INDEX

BHE - —RIEERBARE
HER(ZEEH)
Aspects, General Disclosures

and KPIs (Page No. for fe it 7
Reference) Description Remarks

B4 %218 Governance Structure

(4,5) HESSELNER  EREAFTIRES
(\HEREFSHRE HERELFENEE
(NEESNRT  HEREREBIHLER - &2
FAE - BRI NEREENRE  HENER
HAFE(BRHEBTAEBNER)ABRE &
(INEFSWAHZRE - L& REIRIEM B Rieag
& WEE TN EEEIT AEKERME -

A statement from the board containing the
following elements:

(i) a disclosure of the board’s oversight of ESG
issues;

(i) the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues
(including risks to the issuer’s businesses); and
(ii) how the board reviews progress made against
ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.
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BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for et 7
Reference) Description Remarks

EE 2R /= Bl Reporting Principles

(5,6,7),(22), (45) RS RRBERBERE e RERRER @ E

AT3IERRA :

FEW RE - %iA&a/uiﬁiFE&E NOE: S

ERE e kERRRNBREMEREELEREN

8 (ii)ﬁD?é‘ﬁ)\ELfﬂﬂ’ﬁ%"?Eﬁi =Ll

BEFNENERRETAROESRNBERE

=

21t : ﬁ%ﬁﬁ#&ﬁﬁfﬁﬁzé/ EIRFER (RER) A/

BE A BER/FAETANER - AR

ERANEREAZROIRETHE -

—ﬁl\i BITANEERE  HgRkEARETHE
Bt A B REBUE RN EE (A ) SR H i

waﬁnittfa’ﬁﬁﬁﬁlﬁ

A description of, or an explanation on, the

application of the following Reporting Principles

in the preparation of the ESG report:

Materiality: The ESG report should disclose:

(i) the process to identify and the criteria for

the selection of material ESG factors; and (ii)

if a stakeholder engagement is conducted, a

description of significant stakeholders identified,

and the process and results of the issuer’s

stakeholder engagement.

Quantitative: Information on the standards,

methodologies, assumptions and/or calculation

tools used, and source of conversion factors

used, for the reporting of emissions/energy

consumption (where applicable) should be

discussed.

Consistency: The issuer should disclose in the

ESG report any changes to the methods or KPIs

used, or any other relevant factors affecting a

meaningful comparison.

[ #R i [ Reporting Boundary

(45) MERE  HEREARMENERDBE - LAk
BIPLLEE RN EBEMAIRE HERELARENB
B EERBEE NS RTARRETRZE
A narrative explaining the reporting boundaries

of the ESG report and describing the process
used to identify which entities or operations are
included in the ESG report. If there is a change in
the scope, the issuer should explain the difference
and reason for the change.
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Yip's Chemical Holdings Limited

BE - —RIERARS
HIEFR(ZEHH)

Aspects, General Disclosures

and KPIs (Page No. for
Reference)

A.ZR1% A. Environmental
BHEA1
— AR

General Disclosure
(11,12,13,14)

ERBXF(RSE HERERBEES)-ARERS

HONG KONG STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE — CONTENT INDEX

it
Description

: BERUY Aspect A1: Emissions

BRERIORERBER - AKRLHHES - &

ERBEBERYNELSH
(@B &
(b)ETHEITABEAZENRBERRMRD

BEH -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.

iz

Remarks

SULRER DA RERE  EESNLBEFE
M2 B RBUTHEREREREE RBRER &

B RERRD > YHEEXRBELREZE
HBA - EAXENBEER ER  AER

ROIBIFETRIFEAR KM IRFRE
EY KR EARLMBREIFTEDAZE) - (R
EARKMBEEHHLIRE) - (hEARKLME
AFRGRE) - (P EARKME E DS
RIRBORE) - (P EARLME LTSRN
VAR (EREMEBRERIOE)AR(PEA
RHEMBIRIFBRETE)
With regard to the disclosure in this report
section, during the year under review,
the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts on
its businesses. Relevant laws and regulations
that have a significant impact include but are
not limited to Environmental Protection Law
of the People’s Republic of China, Law of the
People’s Republic of China on the Prevention
and Control of Atmospheric Pollution, Energy
Conservation Law of the People’s Republic
of China, Law of the People’s Republic of
China on the Prevention and Control of
Water Pollution, Law of the People’s Republic
of China on the Prevention and Control of
Environment Pollution by Solid Wastes, Sail
Pollution Prevention and Control Law of
the People’s Republic of China, Measures
for the Transfer of Hazardous Wastes and
Environmental Protection Tax Law of the
People’s Republic of China.

2024 R - HEREARBRS
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BHE - —RIREREARE

HER(ZEEH)

Aspects, General Disclosures

and KPIs (Page No. for it W
Reference) Description Remarks
RARAEBUEIEAT] PERU iR SR K AR B EUR -

KPI AT.1 The types of emissions and respective emissions

(21) data.

BSE IR TAL.2 EE(HE) REREE (BE2)RER %}JF L=

KPI A1.2 (A E) R (ER)BE(WABESSMN - &

(12,27) BRMEAE

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

RABAE BUEIRATS FELEEEEDRE(UNETE) R(ER)ZE
KPI A1.3 (WABESHM - BERBETHE)
(13,14, 21) Total hazardous waste produced (in tonnes)

and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

BARERUERAT4 FELBREEEDES (UAHE )&(ﬁu BREE
KPI A1.4 (WABESBM - BHEHRMBTE
(13,14, 21) Total non-hazardous waste produced (in tonnes)

and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

RSB BUIEIRATS M ATET L8V BERN 28 B 15 R R B 5 L B IZFTERER
KPI A1.5 KA BR o
a7) Description of emissions target(s) set and steps

taken to achieve them.

BARAEBUIEIRAT.6 RMMEBEERBEZTEEYN AL - REMPRET L
KPI A1.6 BUREE B IR R AERE L BRI EREE P58
(13,14,17) Description of how hazardous and non-hazardous

wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
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EREBXF(ERSE HEREARB/EES)-ATES Q@

HONG KONG STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE — CONTENT INDEX

BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for et 7

Reference)

[BEA2 : EiR{EM Aspect A2:

Description

Use of Resources

— AR ER BREREBR(EIEER - KEEMERMED &K

General Disclosure Ko

(13,14,15) Policies on the efficient use of resources,
including energy, water and other raw materials.

BB BUEIRA2.1 RERESMEER SHEEER(NE - [/olom)

KPI A2.1 EREUNTETERAZE) RBEE(NNSEEE

(15, 22) iz ~ BIEFZEEE) °
Direct and/or indirect energy consumption by type
(e.g. electricity, gas or ail) in total (kWh in '000s)
and intensity (e.g. per unit of production volume,
per facility).

BRI BUERA2.2 BRKEREE(WABESEM - BHERME

KPI A2.2 O

(15, 22) Water consumption in total and intensity (e.g. per
unit of production volume, per facility).

BB BUEIRA2.3 PR LR RE AR AR RERE L AR

KPI A2.3 FRERERED 28K -

(17,18) Description of energy use efficiency target(s) set
and steps taken to achieve them.

BB BUERA2.4 FHCSKEGE AR AT BEABRE - AT

KPI A2 4 KM B IR R RERE L B IR RIS 25K -

(17,18, 22) Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.

R EBURRA2.5 SR mATABEEMENESE (LA E) R (WER)

KPI A2.5 BHESM(EE -

(183, 22) Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

Remarks
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BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for et 7
Reference) Description Remarks

[BTEAS : IRIER KA E R Aspect A3: The Environment and Natural Resources

— R ER RAREITABRE RARAERERERFZERK

General Disclosure 5o

(11,12,14) Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.

RIS 4R AR TRAB. MM EHHRERRAERNEATZERER

KPI A3.1 BNEBRBRTENTY -

(12,13, 14,15), (19, 20) Description of the significant impacts of activities

on the environment and natural resources and the
actions taken to manage them.

[BTEA4 : |IRE{L Aspect A4: Climate Change

— MR E E“Ei%)”z'J&Jﬁ%%ﬁﬁ%g&—fﬁ%@ﬁ%ﬁ/\ﬁi%%E’J%K
General Disclosure RIRIEESEERECR
(15,16,17) Policies on identification and mitigation of

significant climate-related issues which have
impacted, and those which may impact, the issuer.

S EBIRIEA4N BB E RIS U ETAEEZENEARIEE
KPI A4.1 AEH  REHTH -
(15,16, 17) Description of the significant climate-related

issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.
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Yip's Chemical Holdings Limited

BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for
Reference)

B.#E B. Social
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HONG KONG STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE — CONTENT INDEX

it
Description

JETEB1 : {E{® Aspect B1: Employment

—RIEE
General Disclosure
(28, 29)

PASEAENIE1EB1.1
KPI B1.1
(39)

FABHARIE1RB1 .2
KPI B1.2
(36)

BRAF R RE BEREA  TERE - RE -
FEHE - 2k - RERUREMFRRET
#y -

(@QEX : &
(D) BFHIITAB ERNFEMNRBEZ LR
&R -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

RIER) -~ EIRRE (2R - Ficds Mg
REISHESER -

Total workforce by gender, employment type, age
group and geographical region.

RIER - Fleilp MitE B HMEERALLE -
Employee turnover rate by gender, age group and
geographical region.

3
Remarks

HUHREBONRELE  EFSNROEFE
MR B R ER I EE RABRER &
RoRMEBERA THEBEXGELRETE
REEH - EAZENEER  EZH  RER
ROIBIBETIRIChEARLNMBELHE) -
(REARKFMBLEHERE)  (PEARHK
MBLEEE REEMGEN)  (TEXNEITHR
B (B IWFHFRBIGH)  (PEARK
MBIEHE AREE) - (BT LB IRERR
BE) A THBREIEDD  ARBBE(ERE
By~ EEMEED]) - (HKEIEKEHD - (&
FIMERTEESFTEER) - CHERIEAR G - 5=
FRIBAR GBI ~ SR BE i B AR ARG R R TR
GBI Y -

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related

to major violations of relevant laws and
regulations that had significant impacts on
its businesses. Relevant laws and regulations
that have a significant impact include but
are not limited to Labour Law of the People’s
Republic of China, Labour Contract Law of
the People’s Republic of China, Regulations
on the Implementation of the Labour
Contract Law of the People’s Republic of
China, Interim Provisions on Wage Payment,
Regulations on Paid Annual Leave for
Employees, Law of the People’s Republic of
China on the Protection of Disabled Persons,
Special Provisions on Labour Protection

of Female Workers, Regulations on Work-
Related Injury Insurance, and Employment
Ordinance, Employees’ Compensation
Ordinance, Minimum Wage Ordinance,
Mandatory Provident Fund Schemes
Ordinance, Sex Discrimination Ordinance,
Disability Discrimination Ordinance, Family
Status Discrimination Ordinance and Race
Discrimination Ordinance of Hong Kong.
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BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for
Reference)

it
Description

/BTEB2 : {#EEEERE Aspect B2: Health and Safety

—MREE
General Disclosure
(31,32)

RS R4 1RB2.7
KPI B2.1

(32)

RAIRIE IE1ZEB2.2
KPI B2.2
(32)

RASRIE IR1ZB2.3
KPI B2.3
(31,32)

ERRMZETIEREMREREEREBENRSE
"
(@K &

(D) BFHEITABERZENRBER KA
EH -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.

BEZF(BRERFE)BFRITHNHAR KL
Number and rate of work-related fatalities
occurred in each of the past three years including
the reporting year.

AIGIEATEBRS -
Lost days due to work injury.

A P ER AN BV B SE 2 FRER 2 4 1 - DA SAB AT
MEEER A o

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

ERCIEEERDF

Yip's Chemical Holdings Limited

iz

Remarks

HUREBONRESLE - EFTSNOEFE
/xﬁﬁéﬁﬁzﬁﬁﬁm&%%z FERBEEE &
RRBERAG - WHEREBEFRELE
REEH - EATENHEBER  ER  HRER
ROIBIEETRNFEARKNB L2 £E
E) R EARKMBUEDE) - (hEARHK
MEFERBER 2R  CTHBRBRIEH - (F
AR HEMEBZERBPA7E) « GB/T 33000-
20N BB ER 2 RETBRMIER) UKk
EE(BERRERD) -
With regard to the disclosure in this report
section, during the year under review,
the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts on
its businesses. Relevant laws and regulations
that have a significant impact include but
are not limited to Work Safety Law of the
People’s Republic of China, Fire Control Law
of the People’s Republic of China, Special
Equipment Safety Law of the People’s
Republic of China, Regulations on Work-
Related Injury Insurance, Law of the People’s
Republic of China on the Prevention and
Control of Occupational Diseases, GB/T
33000-2016 Guideline of China Occupational
Safety and Health Management System, and
Occupational Safety and Health Ordinance of
Hong Kong.
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BE - —RIEERARS
HIEFR(ZEHH)

Aspects, General Disclosures
and KPIs (Page No. for
Reference)
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it
Description

JETB3 : 3R K% Aspect B3: Development and Training

—MRIEE
General Disclosure
(33)

AR AE IR 1EB3.1
KPI B3.1
(33,34)

B4R A I EB3.2
KPI B3.2
(33, 34)

[BTEB4 : 8 T %8l Aspect B4:

—REE
General Disclosure
(30)

PR AR N IR1EB4.T
KPI B4.1
(30)

FASEAE 512 B4.2
KPI B4.2
(30)

BRI EE BT TR E &y A SRR AV BUR -
e IEFIES) o

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.

hz\i%lj BEERHN(NERERE  hREEE) S
SHRIEEBSL -

The percentage of employees trained by gender

and employee category (e.g. senior management,

middle management).

RIER
Rr &y o
The average training hours completed per

employee by gender and employee category.

REEHERIE D - BREBTRFINNFY

Labour Standards

BRI Tekag s T -

(@BER &

(b)iBFH BT AR ERZENERER KR
AR -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.

R ET R E G IS Me LU R ZE T oAb T -
Desorlpt|on of measures to review employment
practices to avoid child and forced labour.

TR B3R 2 MRS N E R B BB S PTERER ey 28
Description of steps taken to eliminate such
practices when discovered.

iz

Remarks

HUHREBONRESLE  EFSNROBEFE
WR B R FERE IR E RABRDERE &
BoRMERA THEBEXBELRETE
HEEA - EAZENEER  EZH  RER
ROIBIEEARNFEARAMBERE B <R
MEKRILERETIRE)  (FEARAME
BEpE) (hEAREMBELEHEREE) - (P
FEARKEMBELEEREEBIGH) 0 LARE
BCERBGIDIKERRERIDKEREF
(IZE)RPI -
With regard to the disclosure in this report
section, during the year under review,
the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts on
its businesses. Relevant laws and regulations
that have a significant impact include but are
not limited to Provisions on the Prohibition of
Using Child Labour issued by State Council
of the People’s Republic of China, Labour
Law of the People’s Republic of China
and Labour Contract Law of the People’s
Republic of China, and the Employment of
Children Regulations and Employment of
Young Persons (Industry) Regulations under
Employment Ordinance of Hong Kong.
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ERCIEEERDF

Yip's Chemical Holdings Limited

JETEBS : {tFEHEE TR Aspect B5: Supply Chain Management

— R ER ERHERNIRE R SRBBUR -

General Disclosure Policies on managing environmental and social
(37) risks of the supply chain.

RA R 48 B 1EB5.1 iR B D HERREE -

KPI B5.1 Number of suppliers by geographical region.
(37)

B2 48 IR 1RB5.2 it G R AR R E D) - MERITARENS
KPI B5.2 HEFHE  URBEATRERX -

(37,38, 39) Description of practices relating to engaging

suppliers, number of suppliers where the
practices are being implemented, and how they
are implemented and monitored.

RS 4R AR 12B5.3 it R R E S RS AR Rt g A
KPI B5.3 BH - ARBEHITRERTE -
(37,38, 39) Description of practices used to identify

environmental and social risks along the supply
chain, and how they are implemented and

monitored.
R EBUIEEBS 4 M ERE M ERRREZ ARREMIREHE
KPI B5.4 Bl ARBERITRERETE -
(37,38, 39) Description of practices used to promote

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
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/BTEB6 : EfE{E Aspect B6:

—MREE
General Disclosure
(40, 47)

ERBXF(RSE HERERBEES)-ARERS
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it
Description

Product Responsibility

ERFRAESNRENRERTS -
BB B E A RBR T AL -

e

()%« &
(b) I8 P H1 BT A E A B AR AR BRI
BER -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.

3
Remarks

RUEREBHOREHE  EFTSREEFE
WOR B Ve B AR B I W 238 ARRDEE - &
RoRERAD - WYHEBRRGELRELE
B EATEMNMEER  EZR - RER
OB IERTRRMAGB 9685- 201 RAL 2
KIZE - RonBiBM B R 8 R Al 68 F
=) - GB/T 10004-2008 ( RERBBIES
R~ RepEES - BHES)  GB/T 26572
2001 KEFERERTRANMENREER) -
GB 18581-2020 Z= A% E R E M ELUAEIRLR
BERREEWERE) - GB 19457-200( &
EVERBEBBRL 2E) - GB 18582-
2020 ZEAREZBH P EEMERE) - GB
30981-2020K TEP 2T EEWERE) -
(FEARANBERESE) (PEARHA
MEEEE)  (PEARLMBEFHIEE) -
EARAMBEEREL) (FEARANEE
AEY (PEARKMBERERL)  (FEAR
HIMBH BB RREL) - (PEARLME
BEE) (REARKATNBRERL2E)
(REARAMBIEBER2ENARCREAR
HAEEAEESREE) o

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related

to major violations of relevant laws and
regulations that had significant impacts

on its businesses. Relevant laws and
regulations that have a significant impact
include but are not limited to GB 9685-2016
National Food Safety Standard: Standard

for the Use of Additives in Food Contact
Materials and Products, GB/T 10004-2008
Plastic Laminated Films & Pouches for
Packaging — Dry Lamination and Extrusion
Lamination, GB/T 26572-2011 Requirements
of Concentration Limits for Certain Restricted
Substances in Electrical and Electronic
Products, GB 18581-2009 Indoor Decorating
and Refurbishing Materials — Limit of
Harmful Substances of Solvent Based
Coatings for Woodenware, GB 19457-2009
Safety Code for Inspection of Packaging of
Dangerous Goods For Paint, GB 18582-2020
Limit of Harmful Substances of Architectural
Wall Coatings, GB 30981-2020 Limit of
Harmful Substances of Industrial Protective
Coatings, Product Quality Law of the People’s
Republic of China, Advertising Law of the
People’s Republic of China, Trademark Law
of the People’s Republic of China, Copyright
Law of the People’s Republic of China, Patent
Law of the People’s Republic of China, Civil
Code of the People’s Republic of China, Law
of the People’s Republic of China on the
Protection of Consumer Rights and Interests,
Standardisation Law of the People’s Republic
of China, Cybersecurity Law of the People’s
Republic of China, Data Security Law of the
People’s Republic of China and Personal
Information Protection Law of the People’s
Republic of China.
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Ay

BB IE1RB6.7
KPI B6.1
(40)

FABEE IE1EB6.2
KPI B6.2
(43)

ISt MIE1ZB6.3
KPI B6.3
(44)

PSR AE 512 B6.4
KPI B6.4
(40, 41, 42)

ISR AEMIE1RB6 5
KPI B6.5
(44)

EERDEXERAHPRERRBEREAMAD
KHBE S -

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.

BEBANE D RREIRFEE AREE L
Number of products and service related
complaints received and how they are dealt with.

et B A R RIE AN E A BB o
Description of practices relating to observing and
protecting intellectual property rights.

S ST BE MEMBIKIERF
Description of quality assurance process and
recall procedures.

HE B E ERHMRE RALRBECE - WRABERNT R
BERFE o

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.
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JBTEB7 : [REJS Aspect B7: Anti-corruption

— R E BEMILHERE  9E - RFERAREN HUREBOOEBRGE  EESROEFE
General Disclosure (Q)B% : & S B R ERAT AR B EE RBRERE - &
(30, 31, 39) (D) BFE T AB EAFEMNREZ LA BRRERBRG  THEREBELRBRESE

BIEHR o

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.

MBA - EAXENMERER AR RER
HOIBREETIRIPEARKMBERZE) -

(PEARKNMBRAEEHRFE) (PEA
RAMBIRSEEER) KRNI EBRITA
ETHRE) (FRpEREBRNERGE
RERETHEBNER) » AREE( LA
fE&Bl) - CHARR N BREFEITIRDID - <<i"HJ$§“Eﬁ

By - CREEFRIEDI) - FTREE R D
BEREERG) -

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related

to major violations of relevant laws and
regulations that had significant impacts

on its businesses. Relevant laws and
regulations that have a significant impact
include but are not limited to Criminal Law
of the People’s Republic of China, Anti-Unfair
Competition Law of the People’s Republic

of China, Anti-Money Laundering Law of

the People’s Republic of China, Interim
Provisions on Prohibition of Commercial
Bribery, Notice of the Supreme People’s Court
and the Supreme People’s Procuratorate on
Issuing the Opinions on Issues Concerning
the Application of Law in the Handling of
Criminal Cases of Commercial Briberies, and
Prevention of Bribery Ordinance, Organised
and Serious Crimes Ordinance, Crimes
Ordinance, Theft Ordinance, Anti-Money
Laundering and Counter-Terrorist Financing
Ordinance of Hong Kong.

PR AR KI5 1RB7.1 REFHARNHETAREBERII D ELENES

KPI B7.1 FARMGHEE REFAER ©
(30) Number of concluded legal cases regarding

corrupt practices brought against the issuer or
its employees during the reporting period and the
outcomes of the cases.

B2 4E IR 1287 .2 R S e R B EIR T - USRI R ER A
KPIB7.2 b
(30, 31, 39) Description of preventive measures and

whistle-blowing procedures, and how they are
implemented and monitored.

RASRE BUETERT.3 M ES R E TIRHHREFEI -
KPI B7.3 Description of anti-corruption training provided to
(30) directors and staff.
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JEBTEBS : L EIRE Aspect B8: Community Investment

—MREE B ESER T BEEMETETEMRBRE
General Disclosure ¥REeeETELEAEMBUR -
(23) Policies on community engagement to understand

the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

BA SR A5 IR 1RB8.T FIERER(INHE  BRREE LIF R &
KPI B8.1 B Xt gH) -
(24, 25, 26, 27) Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health,
culture and sport).

RSB BUIEIEBS.2 EFEIHEMBAER(NESERER)
KPI B8.2 Resources contributed (e.g. money or time) to the
(23) focus area.
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