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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its annual ESG Report which presents the Company’s
concepts, action plans and performance in sustainable development to
stakeholders.

Reporting Period and Scope

This ESG Report discloses the information on the Group in fulfilling its
environmental, social and governance responsibilities. This ESG Report
is applicable for the period from 1 January 2024 to 31 December 2024.
The scope of this ESG Report covers the existing operations of the
Group. Where relevant, references to the performance of the Group in
earlier years are made to facilitate comparison.

Reporting Guidelines
The ESG Report is prepared based on the “comply or explain” approach
of the ESG Reporting Code set out in Appendix C2 of the Listing Rules.

We continuously strive to align our ESG reporting with relevant
market standards and have mapped its sustainability efforts to the
2030 Agenda for Sustainable Development, which was adopted
by United Nations Member States in 2015. The UN Sustainability
Agenda comprises 17 SDGs that provide a shared blueprint for peace
and prosperity for people and the planet, and we incorporated the
SDGs, where appropriate, as a supporting framework to guide our
sustainability strategy.

In addition, we prepared our ESG Report with reference to the GRI
Standards, which are a set of internationally recognised sustainability
reporting standards that covers a comprehensive range of sustainability
disclosures. The GRI content index can be found in pages 71 to 74.

For climate-related disclosure, we are also guided by the
recommendations of the TCFD and have referred to the IFRS Climate-
related Disclosures Standards.

While we have not sought external assurance for this ESG Report,
we relied on internal data monitoring and verification to ensure its
accuracy. We may seek to assure our future ESG Reports externally as
the need arises.
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Data Collection

Financial data in the ESG Report is extracted from the 2024 Annual
Report. Other data is extracted from the Group’s internal management
system and statistics. RMB is used as reporting currency in this ESG
Report unless otherwise stated.

Report Availability

The ESG Report is issued in electronic versions. Please visit www.
chinavtmmining.com or www.hkexnews.hk to download the ESG
Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

BOARD STATEMENT

Our Board oversees the management of our ESG strategy and
performance of the Group, including climate-related risks and
opportunities, and integrates ESG strategy and risk management in our
commercial objectives. We prioritise high-level corporate governance
through transparent structures and systems that promote long-
term development and safeguard shareholders’ interests. We have
established an ESG Working Group, which is supported by an ESG
Executive Team, to implement sustainability practices based on our
published Guidelines on Environment, Social and Governance Working
Group*. The following is our ESG reporting structure:
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As a fundamental pillar in upholding our commitment to ESG principles,
our ESG Working Group which is led by our chief executive officer and
supported by our executive director cum head of legal and compliance
department, is entrusted with a range of key responsibilities, among
others:

o report ESG matters to our Board regularly;

o update our Board on ESG policy changes;

o assist in evaluating risks and opportunities, including climate-
related risks and opportunities, related to the Group's
operations;

° develop strategies for ESG reporting, management, and long-

term plans for internal control and risk mitigation;

. establish and maintain a positive relationship with stakeholders
to ensure proper materiality assessment;

o provide guidance to our ESG Executive Team to establish
working mechanisms and approval processes;

. evaluate the performance of our ESG Executive Team;

° develop and implement sustainability strategies and initiatives
within the Group; and

o promote compliance with relevant ESG requirements within the
Group.

The ESG Executive Team, which comprises key management members
of the Group’s subsidiaries and department heads from the finance,
general management, production and safety operation departments, is
responsible for implementing directives from the ESG Working Group,
facilitating stakeholder communication, overseeing ESG reporting and
integrating ESG considerations into daily operations. In addition, a
dedicated employee is assigned to manage day-to-day ESG matters and
support the establishment of an ESG contact network.
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As we continue refine our framework for measuring, tracking and
setting targets for sustainability related metrics, we will endeavour to
align key executives’ remuneration with sustainability performance once
the mechanism is fully developed.

The above ESG reporting structure allows us to gain deeper insights
into our stakeholders’ concerns and obtain timely feedback by
incorporating employees from diverse background and functions. The
active involvement of the Board and senior management underscores
our commitment to ESG matters. The Board will continue to monitor,
review and refine ESG goals, targets and disclosure indicators from
time to time, taking into account stakeholder feedback, organisational
developments, and external factors so as to continuously evaluate and
validate the effectiveness of our ESG management system.

In alignment with the 17 SDGs under the UN Sustainability Agenda, we
adopted 9 SDGs which are relevant to our operations and ESG issues
after a comprehensive evaluation process:
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A summary of our key ESG performance for the Reporting Period is as PN RSHARNNERESGERMENT ©

follows:

SDG
CIESS |

BHRER

NO
POVERTY

ESG performance

ESGAER
Key performance indicator FY2024 FY2023
RSB AERIEIR 2024 BEE 2023 BLEE
Amount invested in community development Approximately  Approximately
KRERTRERNEEE RMB46,900 RMB90,400
# 4
AEK#46,9007t AK90,4007T
Number of hours invested in community development 185 hours 350 hours
BRERHERENEH 185/)\B¥ 350/\B¥

(G0OD HEALTH
AND WELL-BEING

o

3 s

e

Number of diagnosed occupational diseases - -
ZHERTH

Number of fatalities in operations — =

ET SR

Number of man-days lost due to work injuries 208 269

AITHEERAIATERH

CLEAN WATER
AND SANITATION

v

B
DR

v

Freshwater consumption per production value of RMB10,000 1.33 tonnes 1.25 tonnes

BARBETEBNXKESE 1.3308 1.25M8
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ESG performance

- ESGHE
CIEST | Key performance indicator FY2024 FY2023
ZRBERZ FASEAR IR 2024 BLEEE  2023BBUEE
Energy consumption per production value of RMB10,000 0.96 kgce 0.97 kgce
BAREETEENERE 0.96FTRFEE 097 TRIREE
Air pollutants from road transportation:
BRE®WERISREY :
e sulphur oxides 0.68 kg 0.99 kg
o &Y 0.68T 5% 0.99F %%
e nitrogen oxides 1,390.48 kg 2,023.71 kg
o &AM 1,390.48F %  2,023.71F 5=
e particulate matters 165.46 kg 241.10 kg
o TN 165.46F 5 241.10F 7%
GHG emissions per production value of RMB10,000 0.0022 tCO:ze 0.0021 tCO2e
BARBBTEENEEREHKE 0.0022Mf 0.002103
—aftikEE _—SItWRES
DECONT WORKAND Percentage of suppliers evaluated 100% 100%
f/ BT B
il
=
4
|
10 fee Employee turnover rate 19.94% 7.26%
- = Db
=) Average training hours per relevant employee 20.33 24.86

v

10 ALFEE

VN
(=)

v
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ESG performance

e ESGAE 3
CIEST | Key performance indicator FY2024 FY2023
BRBER RS EMIER 2024 BUEE 2023MABUEE
19 Esae Waste rocks recycled per production value of RMB10,000 0.55 tonnes 0.86 tonnes
e BARBETEENERBERS 0.55H 0.86MF
m Tailing slurries handled per production value of RMB10,000 5.99 tonnes 3.82 tonnes
BARBETEENERBEREES 5.99MF 3.8208
Percentage of hazardous waste handled by qualified disposal 100% 100%
enterprises
SEREECERENESEEY B DL
Wastewater discharged per production value of RMB10,000 0.18 tonnes 0.17 tonnes
BARBB TEENEKERE 0.18H# 0.17Mg
15 %, Number of incidents of non-compliance with any applicable - -

environmental laws and regulations that resulted in significant fines or
non-monetary sanctions

—— R3S (8 P B B A AR T S R E A ARSI A P B0 B4
#e

~
~
“"
1

16 e Number of health and safety matters reported arising from the use of -

AND STRONG
msnum?:r;s pro ducts

. AERESMEENRERES FHERE =K

‘I HFEEXS
AN

relating to corrupt practices

¥ BEBLEXBRTARBSHARERE

Number of major breaches of conduct by employees and legal cases -
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. The Group is principally engaged
in mining and ore processing, sale of self-produced products, trading
of steels, mining facilities management and management of strategic
investments. As of 31 December 2024, the Group owned one ordinary
iron ore mine (namely the Maoling-Yanglongshan Mine), one gypsum
mine (namely the Shigou Gypsum Mine) and one processing plant
(namely the Maoling Processing Plant). All mines and the processing
plant are located in Sichuan, PRC.

As of 31 December 2024, the Group structure is as follows:

A\\ China VTM Mining
o [ £ #A

EE/GN

/AT BE2009F10F 8RB B ATFT £k
T o ANEE B B TS A IR R R A AT B
EQEER BEEME EERESERKRIEE
KREEE-N2024F12831H Z"EBES —
EEEEE EE-FRLER  —EBAE
B ERBERER R—ExER (BIEELE
) o 2 BRHE IS R A BE RSO AL i R B Pa) 1| 0

220245128310 REBRNZREWT !

100% l 100% l

Singapore VTM Mining Pte. Ltd.

100% l

Sure Prime Limited

AR ATEEFAABRAE

100%

Simply Rise Holdings Limited
SERARAR

- Offshore R -

- Onshore TE/F -

Powerside Holdings Limited

RS ERARAE

100% l

First China Limited
ZRARAH

Sichuan Lingyu L0
) || 2

100%1

2
S
<«

Sichuan Haoyuan Aba Mining
)1 75 P sE S

100% l

Xinjin Mining

100% l

Akuang Trading
FaTiRE 2

100% l

Sichuan Lingwei

)12 R
so% [ s0% |
Sichuan Shengjiawei Sichuan Yufengwei
)1 |2 )1
. Subsidiary Joint Venture
FAT BERE
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THE GROUP’S BUSINESS

An overview of the Group's business is as follows:

FEBBES
AEENEBEENT :

10

(@1

Suppliers

g

The Group procures from:

AEBEESR !

Suppliers of services such

as mining contractors and
transportation contractors;

and

AR 75 (L FE 7 > A0 £REE o0 B 7 e
EHOEE; &

Suppliers of raw materials.

R LR o

Operations
2E

The Group is principally engaged

in the following activities:

REBTEREUTED !

* Mining and ore processing;

o ERBERTE;

e Sale of self-produced
products;

e HEBEEM;

e Trading of steels;

o HHES

e Facility management services;
and

o RIMEIERT ; K

* Management of strategic
investments.

o BRKEER-

o
"‘

AR
‘7

Customers

A

'R

The Group sells to:

REEBET !

Customers who use the Group's
products and services directly in
their manufacturing operations;
and
BEENHLEEEBERAAERE
mERBNER ; &
Distributors who purchase the
Group's products and resell them
to end users.
BEAERERTREREET
KRIRFA RN o
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CORPORATE GOVERNANCE

The Group is committed to upholding corporate governance
standards by implementing transparent procedures to safeguard
and maximise shareholders' interests. To achieve this, the Board
established an ERM mechanism in accordance with the Committee of
Sponsoring Organisations of the Treadway Commission's framework.
The management is responsible for designing and implementing
the Group's risk management and internal control systems under
the Board's supervision. To ensure effective risk management and
internal controls, the Group adopted a three lines of defense for risk
management as follows:

Line of defense Responsibility
i BE

First line

TEER
REEBRNERFEEERRE BBERHE
EHNEFURERIEAREN#ED AL
BEFEHBThe Committee of Sponsoring
Organisations of the Treadway CommissionB9#E
REITERMES - T ESENGEE T BEES
ERFARETAEENRRBREERARGEZER
monMERRREBRABEZITZAEN  &~&
EERAREIERMLUT =&

The business units (e.g., sales department and production department) are responsible for

identifying and assessing business risks and developing risk mitigation measures.

B EFSEB L (FIUNTEE B PI R A BRPT) & 5 5k Bl Fe 5T (e 2E 75 LB » St 1) 7 I3 1EC J B B 45 7 o

Second line The functional departments (e.g., compliance department and finance department) are responsible
for assisting the business units in improving the risk management and monitoring the effectiveness
of risk management.

B BUAEERPT (BN &R EFFIR I B E R =HEA SRR ER T ERR REIEN M

Third line The internal audit function assists the Board and the audit committee to review the effectiveness of
the Group’s risk management and internal control systems.

B=1F NI EE e R EREE SR AR R EE RN IBEZER AN

Management meetings are convened when necessary and chaired by
senior management, with attendance from managers of subsidiaries
and department heads. These meetings discuss and determine the
Group's decisions on operations, investment projects, financial matters,
and updates on risk management and internal controls. For more
information on the Group's corporate governance, please refer to the
Corporate Governance Report in the 2024 Annual Report.

STAKEHOLDER ENGAGEMENT

The Group places great importance on engaging its stakeholders as
a fundamental aspect of its sustainability development strategy. To
facilitate effective communication, the Group has established both
online and offline communication channels to convey its sustainable
development strategy and performance. These channels enable
stakeholders to provide timely feedback, allowing the Group to address
concerns and integrate constructive suggestions into its sustainability
efforts.

NERE EEECAMHEREEEIRN
g BEEQEFRADNKEREIAER
FTE - RFEERTRMRELEBNEZERR
REBEE MBEENAMAREERANEE
ENRTEM EZHERAEREEELANE
o F2R2024F FHRANEEE RS-

FRESHE
FEEBRERTHENSE - BEBTFE
ZRRBHER - DERNERER ~EEHER
YR EGTEBERE RKMAREXMAFTNE
BEEFBERRBRREN -ZEREEF
PEARFREHRE SHEEEBUEERS
NEAETER URKREFARKRENEZRAL
EENARFEERTH T
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FERTRAES WHEREN SHEHEEH
HEETNRSMNEEZRHRANEFTNE K
PERBEREABRENE GIUES) RINBE
nE (BERE -FF HER BRAEE -1E
REmiEE) - AEREBTRAREEFNEE
W tmEEEEZHEREE

In identifying its stakeholders, the Group considers individuals or
organisations that interact with, influence, or are influenced by
the Group, as well as those with a vested interest in its operations.
Stakeholders include both internal parties, such as employees,
and external parties, including shareholders, customers, suppliers,
government agencies, communities, and financial institutions. The
Group communicates with stakeholders through various channels to
address a broad spectrum of relevant issues.

Communication with stakeholders

BRpENBRE

Types of
stakeholders

Rp & &R

Communication channels
BERE

Needs and expectations Responses

BRKEFEH )3

Shareholders

3-8

Customers

eI

Continuous and stable
investment returns

FEMRENREMDR

Enterprise discloses
information timely and
accurately

TEEBRERMINESN

Enterprise operates in
compliance with relevant laws
and regulations
EEUTEHEBERRER
NAHREE

Sustainable, reliable and safe
supply of products
AR RkZEMFEMREESR

Enterprise responds timely to
queries and requests

TCEBEREREHREKX

Improvement in product and
service quality

RAEMKRBRBESR

Improve business portfolio
diversity and operating cash
flow
REEBZTMERMBEE
WREm

Establish a sound system for
disclosure of regular and ad-
hoc information

I TTE AR EE R
A E

Maintain adequate and
effective internal control and
risk management systems
RERDBRNANIEE R
REEEALS

Maintain a comprehensive
safety supervision and
response system
RELENLZEEE KOE
il &

Maintain an effective
communication channel to
identify customers’ needs
REBAMNBEEB AR
EREE

Annual and interim reports

FRZRPHARS

General meeting(s)

RERE

Corporate announcements

NCIVN=S

Press releases

A

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

MG Fh B ERg=
REMEXREREER

Entering into long-term
cooperation agreements

SRS EHE
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Communication with stakeholders

ARHENESE

Types of
stakeholders

Frn &R

Communication channels
BIEERE

Needs and expectations Responses

Employees

‘e

Suppliers
HEER

Decent working environment
BEENTEIRE

Opportunities for career
development

EXURKT

Fair, just and open
procurement process
NESRE~RAHNKEBR

Enterprise fulfils its
contractual obligations timely
CEBRBITENEE

Establish work safety and
health policies in line with
relevant laws and regulations
FIE R SERAERRIERN
TRE 2 MEREER

R K FEE =3
Adequate health and safety
protection
EHNEERZE2RE

Enrich employees’ daily lives

EREREEEEEERE

Provide a variety of employee
benefits

RHXEERSEN

Improve internal system for
managing staff promotion
and career
HENPEIEAKREXE
R E

Ensure transparency in

the procurement process
with internal and external
supervision
BRREAEABHE  #%
7B e S B BE B

Manage and control cash
flow reasonably
BB ER R EERER

Internal memorandums

RETES

Team building exercises

BB EREE

Staff counselling

BETHE

Continuous communication
through in-person visits,
email correspondence, virtual
conferencing and other
communication channels
DUR & FEeh ~ BN~ i
BEAHEMBRREBEFER
B

A dedicated hotline
for reporting corporate
corruption

NBEESERER
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Communication with stakeholders

BEHENBE

Types of
stakeholders

Rp & ER

Communication channels
BEEE

Needs and expectations Responses

BRKFEHR @ &

Government

agencies

KR

Communities
t&E

Financial
institutions

TR S

Enterprise promotes local
and peripheral industry
development
EESM S REEMERN
THER

Enterprise operates in
compliance with relevant laws
and regulations
EEUREEBDERERER
NAEHEE

Contribution to community
development

BitEERFHER

Enterprise engages in
community activities

and maintain good
communication
TtESEAREE RERYF
p- ¥

High credit rating and ability
to pay debts
BIEER BB EER
Enterprise engages in stable
and sustainable business
development
TE2ERTERHFENER
ER

Provide job opportunities
and contribute tax at the
operating locations
REEFEMRE T RS
R iR I8

Act on supervisory
instructions from the
government and improve
compliance process
RN EIERITE
EGRER

Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity
BERFEABIRE - 22K
ERVERE R ROER

Improve local infrastructure

HESHERER

Maintain good
communication with local
residents

HEMERFAFERFER

Pay debts on time to maintain
creditworthiness

ERFEES UEFREFE
=

=

Maintain regular and
transparent reporting and
communication to build trust
REERRAZHENER
FeE® LRI E

e Active engagement in
government meetings and
maintaining consistent,
formal interactions with
government authorities

o MIBBEKT G MBS
PIRFEREE EXNEF)

e Community services

o HEMRH

e Continuous communication
through in-person visits,
email correspondence, virtual
conferencing and other
communication channels

o LUREH  BIEA - Eh
R AHMEBEBRBEFES
&
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ESG REPORTING PRINCIPLES ESGEE R R Al

Materiality EEM

The process of assessing materiality starts by identifying relevant ESG BT EEEME > M ERESGER B
issues which are then prioritised based on their significance. This REZREEHINEBEXF -HIEXENEE
prioritisation helps in validating and finalising the material ESG issues to KREBHNRENMBENEEZESGHBE  TER
be disclosed in the report. The following diagram illustrates the process: RERRER !

I-éiél
Identification Prioritisation Validation
%3]l BESER L)
. Identification . #E
The Group follows the ESG Reporting Code to identify and KEBILRESGIR & F A 5 K 51 1 ¥
assess material ESG issues that are significant to the Group AEBRFNEBEENEZESGEHA-
and its stakeholders. This is a crucial aspect of the Group's ESG LT AEBESCGERNEEHE > BRITE
practice, and the process involves the following steps: R H 8

Screening process of ESG issues
ESG:R-EET = BTE

Source of ESG issues

ESG:& e 2K IR

e Recommendations from the Group’s management
s REEEEENES

e Internal and external experts’ analysis and suggestions

o MERRSMBERMI DT KI5

e Multimedia information analysis

o ZIEBER DN

e Peer benchmarking

o BEXEELDH

e ESG related standards and guidelines
e ESGHHRAZER] K 355]
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Screening process of ESG issues
ESGH& A ff 872

Screening criteria

ERIEIRE

e Contributions to sustainable development

s HWAK@EHERNIM

e Stakeholders’ general concerns
s FIAEN—MEIEE

e ESG related guidelines for materiality
o ESGHERAEZEMIESI

e Alignment with the Group’s strategic development needs
s JERERREMERTE

Throughout the Reporting Period, the Group utilised questionnaires to AEBRREHAUMSE SN ERFMDE B

gather feedback from stakeholders regarding the Group's ESG issues. REEESGHEEAN R EE o
. Prioritisation . BESIEX

Based on the results of the Stakeholder Survey, twelve ESG
issues were identified as material to the Group's business based
on the Reporting Scope. These twelve issues include water
management, ecological protection, waste management, energy
conservation and pollution emissions reduction, caring for
employees, safety in production, occupational health, employee
and hiring, product liability management, anti-corruption, supply
chain management, and community development.

BRBRMEAETHNER > 12{BESGHEER
BREBERHNSHEIEENELR
EZ-ZNEZECQEKER  EER
EBERERYEE BORRKBLDISRY
B RMERE - EERE -BIFERE-
EERBE -EREEEE -RESH#
EEEERMEHERE-
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To determine the materiality of these ESG issues, internal and
external stakeholders were asked to rate their significance in the
Stakeholder Survey. A materiality matrix was then developed,
considering the received ratings, the Group's business nature
and performance, industry developments, and recommendations
from the Group's management. Please refer to the FY2024

PHEEZFESGRENERN  ARAFH
FEANBRNERFNEREDT R EE
WEEMFD HEBGEREEZMER
EREERENT O AEREBLE
RER-TEERUAAEREEREN
BE-E—SFBFESHTXEI2024H

materiality matrix below for further information. BEEESMHEME-
Aspects of Aspects of Aspects of
low importance moderate importance high importance
BEEEMHE PEEEMHE BEEEHHE
High
® ()
Energy Conservation and
Pollution Emissions Reduction
ERAIRE TR iRl D TS B
()
” Ecological Occupational  safety in
g Protection Health  production
© ERSRE BERE 4sEz2
[J]
s
1; \\“_‘3~
i ()
_@Eﬁ Water Management Community Development
B ke HERE
38 ®
S % Waste Management Caring for
g EXEYEIE Employees
§ HE RS
=
£
Product Liability
Management
EoEIEE Anti-corruption
R&ES
Employee and Hiring
Supply Chain Management BB KiEE
e e
L?&W Influence on sustainability of the Group High
HAEEERENTE
Legend #if# ® Environmental IF1E Social ¥t &

2024 Wi~ EREBERS | NENARKRBBBEEERAFE
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o Validation

The senior management, the ESG Working Group, and the ESG
Executive Team review and validate the prioritised list of ESG
issues to ensure that the information collected on the issues
is complete and accurate under the Board's supervision. This
ESG Report adheres to the disclosure requirements of the £SG
Reporting Code by presenting a comprehensive overview of
the ESG issues that are of the greatest concern to the Group's
stakeholders.

As part of the efforts to improve future reporting, the results
of the materiality assessment are used to guide the Group’s
ESG strategy and practice going forward, thereby driving the
continuous progress of sustainable development.

Quantitative

The relevant quantitative key disclosure indicators for “Subject Area
A. Environmental” categories and “Subject Area B. Social” categories
in this Report are collected and summarised by the ESG Executive
Team during the Reporting Period for disclosure. For further details on
quantitative data, statistical scope and methods adopted, please refer
to the relevant sections of this ESG Report.

Consistency

The approach to collect and report the disclosure indicators
corresponding to the ESG Reporting Code and the related statistical
methods adopted remains unchanged since the previous reports.

ENVIRONMENTAL

The Group is committed to supporting the government's efforts
towards the national ecological civilisation construction and promoting
green sustainable development. To ensure compliance with relevant
laws and regulations, such as the Environmental Protection Law of the
PRC, the Group has established internal policies such as the Professional
Management Measures for Safety and Environmental Protection* and
the Rules for Evaluating Safety and Environmental Protection*. These
policies are designed to enhance water resource efficiency, reduce
waste emissions, and promote resources and energy conservation.
Additionally, the Group is actively involved in mining reclamation
projects, ecological conservation and restoration efforts, and green
development initiatives to reinforce its commitment to sustainable
environmental stewardship.

A ) 2 Py BB BUE

. B
HEEFEEE T SMEERE ESGLF
NERESGHTE X E R A58 B HE 5
BROESGHEEBE  UWIERMZE 5 E
WERE R T B MEERE - RESGHR T IR T
ESG%Ei?EUE’HEEE%EE’%5‘J¥‘J‘ZIS$@
FHERASBINESCEENZEME

RBNNERRNRE  EEMTE
ERPBFHRAEBESGRERERD
|l eMEH D HEERNER-

£1t

ARETEBHBAIRE) 85 KR T EHERB.1L
& R B R KEERINREHANA
ESGHITHE XU EEA  LUFIREE - ARIEBEH
Bt BERARAN T ENE—T B FH
ZRERESGIREERHER

— i
WERKREESGIRE FA/BB R EIRRN T A
RAEEGst DA B EREER -BERE—D
FIEALREAESGREERMELR

845
AEBERNZFBRABEREAXARRNS
N REGBUFEER BRET(FEAR

RAEIRIE RE% ) SHEMERER - AEEE

BT L 2 IR R HE EENE) (L 2 IR FAFI1E
c ZEHMRAMAEKERY
mo BV BEEYHI TiREHNERKER
IESh > REEBHR S HEEE LB ERIBE > fRE

REERIRG R BB ER WNARE
WA BRIEEERN AL
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Ecological Protection

The construction of the Group's facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. In response, the Group has
undertaken vegetation and reclamation projects covering its operational
locations to alleviate environmental impacts. These actions align with
the Group's obligation to comply with the Water and Soil Conservation
Law of the PRC and Regulations on the Implementation of the Water
and Soil Conservation Law of the PRC.

As part of its ecological conservation and restoration efforts, Aba
Mining adheres the Mine Geological Environment Protection and Land
Reclamation Plan*. This initiative involves conducting research on the
geological environment and land resources of mining sites to identify
areas requiring environmental restoration and land reclamation, with
the objective of minimising water and soil pollution.

In addition, the Group has been progressively restoring surface
vegetation and enhancing ecological conditions within its mining areas.

During the Reporting Period, the Group (i) reclaimed 2,000 sgqm
(FY2023: 3,000 sgm) of waste mines area; (ii) restored 6,000 sgm
(FY2023: 12,000 sqm) of vegetation through tree planting and grass
paving efforts; and (iii) invested approximately RMB177,000 (FY2023:
RMB2,005,000) in rejuvenating the mining area. The decline in
reclaimed area, vegetation restoration, and investment compared to
the previous year was mainly due to reduced surface mining activities
and the Group's proactive environmental measures implemented
since FY2022. These measures aligned with the government's green
initiatives, particularly in managing waste rock disposal at mining sites
to expand reclamation opportunities, thereby reducing the overall area
requiring restoration.

During the Reporting Period, there were zero incidents (FY2023:
zero) of non-compliance with any applicable environmental laws and
regulations that resulted in significant fines or non-monetary sanctions.

ErREfRE
EREAEENREIEBHRERAER BFES
MAERFEMNEE - BEAESHETEN
BRoERBR-mlt ZEFESNHEEEMT
MBS EEERNETERERE  BEHRM
HERNFE LETHTaFERBT(FE
A REHENK L RFFZ) e A EN B HFIE] K
TRIFZ BB BIETS

BTBNRERERER  FREEER T (FL
W EIRIZ (RAE M L IR T 5E) o LB KRBT 58
BSHNMERER T ME R UEEREZET
RIBAEAIHEENEE SEREEMRMEX

5%

o *EE-EE P MERREBEANME
1B > W o8 = A RRAR L

RSN RMBE)EEEREISZEE2,000F
J53K (2023 BUEE © 3,000 F 5 K) ;(i)EAE
TR R B R E M 8 H6,000F H 2K (202384
BHFE 12,000 5 K) BH#H ; R(iNFREHGAR
#£177,0007¢ (202304 BLEE - AR2,005,000
7o) PR ENERTF-EREE  ERKE
EHEEREERE—FERL TEZHANEK
BiRFEES R L N EAREBB20220 BEE
EERBBNIRFREMIR - ZERET &K
FRIRFER B E2EERBNERES U
REEEKE KM EEEENEEHE-

RBEHARN TERLEEWTAETERER
AREARMENEART AR IR ENEH
(2023 HERE | BF) °
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Target for FY2024

20248 BEE B IE

e Maintain or increase the
vegetation area of mines,
reclamation area of waste mines,
and investment in greening
the mining area, consistent
with our efforts to mitigate the
environmental impact of our
mining activities

o MEFFEUIR NN IS B A AR e BE IR
HEZEBE TR EBRG&IET
16 B PURES LR SPTIE AL
REZENEH—

Performance in FY2024

20245 B B

The decline in reclaimed area,
vegetation restoration, and
investment compared to the previous
year was mainly due to reduced
surface mining activities and the
Group's proactive environmental

measures implemented since FY2022.

These measures aligned with the
government’s green initiatives,
particularly in managing waste rock
disposal at mining sites to expand
reclamation opportunities, thereby
reducing the overall area requiring
restoration.

EERBLE - BERERBEREERL
—FERLV TEZZHNRERES
R Il EARE R B2022 EE
B MRAmNIRRIEHPTER - ZEH
WY& BN R IR (R T 45 5l 2 B IR
BHENERRE  UEeEEKE

Target for FY2025
2025 E BT

Maintain zero incidents of
non-compliance with any
applicable environmental laws
and regulations that resulted
in significant fines or non-
monetary sanctions
HRTRTESTERBERIRF
ERERMEBRERERIIF
EarilE-4-0ESks

MR BREENEEHE-

Energy Conservation and Pollution Emissions
Reduction

Resource Utilisation

To actively address global climate change, reduce GHG emissions,
and comply with relevant laws and regulations, such as the Energy
Conservation Law of the PRC, the Group implemented the Management
of Power, Energy and Measurement Practice*. This practice is aimed
at optimising energy consumption through the replacement of
high energy-consuming equipment, utilisation of clean energy, and
minimising energy waste.

The Group's electricity consumption mainly comes from its machinery
and equipment. To achieve energy savings and emissions reduction,
the Group adjusted its energy source mix and purchased clean energy
from hydropower stations. Although some of the Group's vehicles,
machinery, and equipment still consume polluting fossil fuels like
gasoline and diesel, the Group has been exploring alternatives
to reduce its reliance on these fuels by improving its production
technology and sourcing clean energy. The following are the key
statistics on energy consumption during the Reporting Period:

BR A9 AE TR B2 i 2L 75 A HE TR

BREH

REBEH 2 REEEE B BEREIW
MR BT (HEN RHAFEEDAIFEIR %) FHE
ERER AERCBT@Y R GEEE
HOE) cRIEEERBEG SRR £
RPBEIR KR D BERE  ETBEAERE -

FEBREBENAEDBRE R RRBEEF-
REIHERFER AEBEREERRE
WANEBEBABTRER BEAERED
B N R A ROAE R U R R E S F
RIBMCERE EAER—ERREAL R
RAHELEERMYEERZER BHORAES
RIRIBOVEAME - REBABIREREFEEE
LI
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Energy consumption

ac
Re

Gasoline (kL)

o (T )

Diesel (kL)

508 (F7)

Electricity (MWh) Clean energy purchased
B71 GKEE) FriE AR R BETR

Energy consumption per production value of RMB10,000 (kgce) @
BAREBBTEENERE (TREEEK

Notes:

(1) The decrease in gasoline and diesel consumption was mainly due to the
reduced operation of loaders, resulting from a shortened production
period caused by the temporary suspension of operations at the
Maoling-Yanglongshan Mine from July to November 2024 due to an
incident involving a subcontractor (the “Temporary Suspension”).

(2) The decrease in clean energy purchased is mainly due to the reduction in
production time due to the Temporary Suspension.

(3) As clean energy is considered environmentally friendly, the use of

purchased clean energy is excluded from the calculation of energy
consumption per production value of RMB10,000 (kgce).

The Group regularly monitors its energy consumption and takes
corrective action when anomalous consumption patterns are detected.
To enhance the energy management system and promote optimal
energy conservation practices, the Group has implemented a reward
system that incentivises employees to propose energy-saving measures.

FY2024 FY2023
20248 BEE 20230 BEE

7.13™ 10.18
35.62(" 52.38
6,560.00? 9,899.10
0.96 0.97

Mk -

(1) AHREHEERVOTEEANEE —FRE
WS ER2024E7BENMBRS R— 2 A BHE
MEHmYEEE ((YEEE) SHEHR
520 R RE R T AT R

(2) FRBABRERRLDITZZHNYLEFEEES
S ERBERR -

(3) HRBRERRRARGE HEAREEBTE
EBERER (TRRER Nt ETEEMBA

BIREERFER ©

FEBRENEEERTNERTEBEREBR
R ETTH - RIEASEREER R RIRE
REEEN ~EECBTEBGIE  HMERE
ERMETEEERR
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Emission Management

To adhere to the goals of energy saving, emissions reduction,
environmental protection, improving efficiency and building a
sustainable enterprise, the Group conducts regular monitoring of
emissions in accordance with relevant provisions of laws and regulations
such as the Environmental Protection Law of the PRC. No environmental
pollution incident was reported during the Reporting Period (FY2023:
none).

o Air Pollution
The Group's mining vehicles are the primary source of air
pollutants generated by its operations. To address this, the
Group strictly adheres to the Law of the PRC on the Prevention
and Control of Atmospheric Pollution. The following table
provides an overview of air pollutants generated by the Group's
passenger cars, mining vehicles, machinery, and equipment.

HREE

RIBEAE R IR BB U A FERFE
WER > "ERILR(FENR LA IRZ (RE
E)FEFERERNBRREE RERIRY - R
HHAA N S S IR RS R E N (2023 HEE ¢

") o

. ERITHR
AEBPNREE@AEEBRRERELERN
ERSRYMNEERIR - NE MBS ET
(PENRBRFEA R IZHREEE) o T
REHAEERBE RIBET A
BERRBEENER SEDHE -

Air pollutants® (kg)
TRIEHEY (FR)

Air Pollutant ERBREY

Sulphur oxides k=Kot

Nitrogen oxides RAEY
Particulate matters ESRVEY)|

Notes:

(1) The air pollutants generated by the combustion of gasoline and

diesel are converted according to the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs
published by Hong Kong Stock Exchange.

(2) The decrease in air pollutants is mainly attributable to the
decrease in gasoline and diesel consumed in loaders resulting
from the Temporary Suspension.

FY2024 FY2023
20248 EE 2023 HEE

0.68@ 0.99
1,390.48?@ 2,023.71
165.46? 241.10

MEE

(1) FE MR Uh R SRR T E £ ERISRYBIEE
BREDSEEBM MBI (WTHE FE
Bt BREARE Mg = - IRIBAIRERN
FEIRERIES])

) ERSAMBLVIERHNEFEEESRKRE
PR FE Y R SRR D P ER o
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GHG Emissions

The primary sources of GHG emissions in the Group's operations
are direct emissions from passenger cars, mining vehicles and
machinery and equipment. The Group does not operate any
boilers or other coal-fired or gas-fired equipment that emit
direct emissions. The Group abides by the Energy Conservation
Law of the PRC and the 73" Five-Year Work Plan for Greenhouse
Gas Emission Control.

To continuously reduce emissions, the Group promotes business
travel reduction, encourages telephone conferences, and
advocates for a paperless office environment. In addition, the
Group purchases clean energy to replace traditional energy
resources. Aba Mining realised a 100% (FY2023: 100%)
clean energy utilisation rate during the Reporting Period by
purchasing electricity generated from a local hydropower plant.
In aggregate, approximately 6,560.00 MWh (FY2023: 9,899.10
MWh) of clean energy was purchased, leading to a prevention
of 5,385.76 tonnes (FY2023: 8,156.86 tonnes) of carbon
dioxide equivalent being released into the atmosphere.

GHG Emissions (tCO:ze)

BEREHL

FEREEBETHNIZREREIFN
RARBE REZOURERRRE
WEEFR - A&ERTEBERELERE
Bt S MR IR SR R AR o &
ERMET(PENRZHEEAIFE R Z)
AT+ =2) ZFEEREHLTIES

F)e

AEBREMBAER SEFEREET
FORBEMACHARE BEURENR
Beotbsh > RE BB B IE R AR U E
AR - RIREHA - MIBEEEERH
FKNDEBILES BRE2E0 (20238
BEE : 2%) FABRER - AEES
HAEE496,560.00K FLEF (202387 B4
£ :9,899.10JKFLEF) /B BEIR > A mla
1£5,385.760F (20238 B E : 8,156.86
Mg —FE b EERBAKRT

BEREBHRED (M_SHRER)

Gasoline and diesel
VR R R

Direct GHG emissions (Scope 1)
HiB=REHEmR (EE)

GHG emissions per production value of RMB10,000
BARBEBTEANAZERBERE

Notes:

(1) The GHG emissions are calculated based on the /Implementation
Guidance for Climate Disclosures under HKEX ESG reporting
framework published by Hong Kong Stock Exchange.

(2) The decrease in GHG emissions is mainly attributable to the
decrease in gasoline and diesel consumed in loaders resulting
from the Temporary Suspension.

FY2024 FY2023
20248 IEE 20230 HUERE
120.20@ 164.33
0.0022? 0.0021

BEREBIREBNIEEBMIIEMN(EE
XEAIRE B REAER T RIRESRE
BIE ST ) st -

BERBHNERVIZEHNEFEES
i 1 OH FE RIS B SRR /D P ER
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Performance in FY2024
20248 U E AR

Target for FY2024

Target for FY2025

20248 BEEEIE 2025 BEE B E

e Maintain or reduce energy o
consumption per production
value of RMB10,000

s MFHALEBAREBRTEEN .

No material changes in energy o
consumption per production value

of RMB10,000
SARBETEBNEELRE .

Maintain or reduce energy
consumption per production
value of RMB10,000
HFIRLVEBARBEBTEEDN

AEFE REAE AEFE
e Maintain or reduce the amount e Reduction in air pollutants by e Maintain or reduce the amount
of air pollutants emitted from 31%, which is mainly due to the of air pollutants emitted from
vehicles decrease in gasoline and diesel vehicles
o MERFTUR/VEEPINNERSE consumed in loaders resulting from o #E$F IR/ BEEHER A= RIT 2
Y| the Temporary Suspension. This |
improvement is not considered

Maintain or reduce amount

of the GHG emissions per
production value of RMB10,000
HFIRLVEBARBEBTEEDN

BERBHNE

e Maintain or reduce amount
of the GHG emissions per
production value of RMB10,000

s MFHALEBAREBRTEEN .
RERBENE

Management’s efforts in meeting o
the target, as it arose largely from

the Temporary Suspension.
ERSRME31% > TEZHN .
HIREESRIMIHFEN MK
SORR/D P - AR B IENE AR
LHREEFEEE R RESERE
[BiEZBZ-

e No material changes in GHG
emissions per production value of

RMB10,000
s BARBETEBRREEREH
TRt R B R MG

Water Management KEE

24

The Group places significant importance on water resource
management, given the substantial amount of water required for ore
processing. In line with local government regulations and the Water
Law of the PRC*, the Group is compliant with water drawing permits
and has invested significant effort to improve water efficiency.

Due to the mountainous location of the Group's mines and processing
plant, most of its water requirement is drawn from mountain streams
and Associated Water, instead of relying on the public water supply
systems or local rivers and lakes.

To decrease its water usage, the Group has implemented stringent
management measures, such as conducting regular inspections to
detect water loss caused by leakages. Furthermore, reservoirs have been
constructed to collect water discharged from the tailings pond, which
can then be redirected to the processing plant for reuse.

FEBREARERKETEARE AMBH
ERKEREE - A& B BITREM S B A
MR K (P ENREFE ALY » 15 A BUKFFA »
ROREREBKME

REEMNBESREERIUR LE  KED A
KRB WLFER LR TEEQALHKR
#E a0 E R R ELK o

AEDRAK AEBBTEAEERE AT
HERUERRZRMERMKREK LI > &
EERANBRNFEERBEMPLOENK HE
BBAREBRERERER
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Freshwater Consumption (tonnes)

HIKFEE (ME)
Stream i
Associated Water FEEIK
Total st

Freshwater consumption per production value of
RMB10,000

Note:

1 Freshwater consumption per RMB10,000 of production value increased
to 1.33 tonnes, primarily due to ongoing operational requirements
during the Temporary Suspension, such as cooling and lubrication for
maintenance activities. Additionally, the production shift toward higher-
purity iron concentrates involved water-intensive processes, contributing
to the increase in water usage.

Most of the wastewater generated during production and operations
is reused in the processing plant, with only a small fraction being
discharged into the streams after meeting the regulatory requirements.
Please refer to the section headed “Waste Management” in this ESG
Report for further details on the wastewater treatment.

Performance in FY2024
20248 BIEEEERK

Target for FY2024

20248 BEE B IZ

e Maintain or reduce freshwater e
consumption per production
value of RMB10,000

o MFHAIVBAREETE
ERHKIEE

requirements during the Temporary

Freshwater consumption per RMB10,000 .
of production value increased to 1.33
tonnes, primarily due to ongoing operational

Suspension, such as cooling and lubrication

BARBBTEERNRKEE

FY2024 FY2023
20248 BEE 20230 BEE
53,759 72,647
18,554 25,417
72,313@ 98,064

1.33 1.25

BfIsE :

(M BARKETEBENNRKESIBIME 330
FERNEFEER[IFTEZERR AN
MEEBNSAIREB LT It BaAE
BAEEEEES R AKEELTRF % AK

g

TEREEBEPEENBERKABILOWER
EmBAR N EINEERERERERE
FHRERR -ARBKEENE-—FSFERFS
RAESGRENMERYEE I —F-

Target for FY2025
2025 EE B R

Maintain or reduce freshwater
consumption per production
value of RMB10,000

s MFHAIBARBETEE
B KFEE

for maintenance activities. Additionally,

the production shift toward higher-purity

iron concentrates involved water-intensive
processes, contributing to the increase in water
usage.

s BARBETEBNRKESIEME.33M
FERNGEFEEERBNFESESTR U
HEEEN AN REB T F o ot BrLE
BAEREESRBKEEN TR 772K

g5
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Waste Management EBEEMER
The Group is committed to effective waste management to minimise FEBERFANEEEREY ROBREKERM

the adverse effects of waste generated by its operations on the EXBREYHRENIAREE BE(FEALRL
environment. The Group conducts its waste disposal in accordance with R IR (REE)EER AR ERNERAE
the relevant provisions of applicable laws and regulations such as the R EREY) o

Environmental Protection Law of the PRC.

. Solid Waste . EIfEEEY
The Group generates solid waste in the form of waste AEBEREEBRREFTELENEEESE
rocks and tailings, including tailing slurries, during its OREE BREREEH KAERSHFT
operations. The Group developed the Aba Mining Solid Waste (T iEE T 2EFEEEFHE) UER
Management Policy* to manage waste generated from the AEFBSEBREFEENEEZEY R
Group’s operations. As part of its environmental responsibility HIREBESAENEKE AEFBDHEHTUT
commitment, the Group implemented the following procedures EREEARHEREY

for managing such waste:

. waste rocks generated from mining operations are . REXBELNBEATESZRHRE
primarily recycled for producing tailing slurries and BEEREEREMERKHEK
the backfilling of mined-out areas which helps in the NEEE TR EBEE L+
restoration and stabilisation of the land that has been MERRBEN ; &

affected by mining activities; and

. tailing facilities are established to re-treat tailing slurries . RIEEZNE BRIEEEE
which can then be supplied to cement producers to FoEMAIEETIEEER U
achieve sustainable waste management. BRAFEEEYEIE
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Waste
Recycle

Waste rocks recycled per production

value

Tailing
Sale
Stack

Tailing slurries handled per production

Solid Waste (tonnes)
E B2 RS E 4 (1)

Rocks Ea
&=+ /B

of RMB10,000
R %

HE
it

Slurries

value of RMB10,000

Notes:

The amount of waste rocks recycled per RMB10,000 of
production value decreased as recycling operations require
active production machinery and equipment, which were
suspended during the Temporary Suspension. However, certain
sales activities involving existing inventory continued during this
period. As a result, the decline in waste rock recycling was more
pronounced relative to the revenue decrease.

The volume of tailing slurries handled per RMB10,000 of
production value increased due to the sale of pre-accumulated
stacked tailing slurries, which continued during the Temporary
Suspension in response to increased market demand.
Meanwhile, revenue declined due to the Temporary Suspension,
leading to a higher ratio of tailing slurries handled relative to
production value.

BARKEBEENERBRANAE

BARBEBEENRERREES

P EE

FY2024 FY2023
20248 BEE 20230 BEE
30,000 67,330

0.55™ 0.86

235,000 199,748
90,000 100,000
5.99@ 3.82

BRABFEXEFEEAEERBRR
BOEREEEERBEEE 8A
REBTEENELERTBERM
e A BT REENHER
BN IR EEET - FIL BEAE
R A EYREER KRR RAES
BREE -

BAREETEENRERREREEE
B RN EEEERRRTISES
EmMmEELESEBENREEE
5o BRI Ry > Wik A E (= E E MR
Do B EEREREESABEREE
EERASE RS-
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Hazardous Waste

The hazardous waste of the Group mainly comprises used
lubricating oils and waste liquid generated from the tail water
online monitoring system. The Group developed the Hazardous
Waste Management Policy* and Online Monitoring System
Waste Liquid Management Policy* in accordance with relevant
national standards, including the Standards for Pollution
Control on Hazardous Waste Storage (GB 18597-2001) and
the Management Measures for the Transfer of Hazardous
Waste*. During the Reporting Period, the Group generated 0.02
tonnes (FY2023: 0.06 tonnes) of used lubricating oils and 0.54
tonnes (FY2023: 0.26 tonnes) of waste liquid. The decrease in
used lubricant oils generated is mainly due to the reduction
in production time resulting from the Temporary Suspension,
which lowered the frequency of lubricating oil replacements.
The increase in waste liquid is mainly due to the shift towards
producing more high-purity iron concentrates, which requires
more chemicals to remove impurities and increase iron
concentration. During the Reporting Period, 100% (FY2023:
100%) of the hazardous waste produced was handled by
qualified disposal enterprises engaged by the Group.
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the PRC on the Prevention
and Control of Water Pollution and actively cooperates with
the local environmental supervision department in the PRC
on monitoring and minimising such pollutants. The Group
continuously monitors wastewater drainage compliance and
publishes quarterly results on bulletin boards located in the
mining area. There were no incidents of excessive discharge or
water pollution during the Reporting Period (FY2023: none).

. BEZK

IS E BEE KA EREE K BRREE K
TEHE BB BE K~ HEIRE K~ 3R 4 ADoK
BEREGTK - BKNEESHLYALE
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BERUMENEGEERIR D ARSH
Mo AEBFEERBEKRERBR &
EREAREBENMERRD SR IR
SHIR R B BRI ACTRER
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Wastewater and water pollutants (tonnes)

g 7K Fe 7K 75 Ze 4 (WE)

Wastewater g 7K

FY2024 FY2023
20248 IEE 20230 HUERE

Wastewater discharged per production BARBBETEENEKERE

value of RMB10,000

Chemical oxygen demand WEEaE
Ammonia nitrogen A

Note:

(1) The decrease in wastewater and wastewater pollutants is

mainly due to a reduction in production time resulting from the
Temporary Suspension.

9,694 13,464
0.18™M 0.17
0.90™ 1.25
0.04™ 0.05
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Target for FY2024

2024t L EEEZ

Performance in FY2024
20248 U EE R

Target for FY2025
2025 U E B AR

Optimise solid waste o
generated from operations

SRESEMELNERS
@%%

Ensure that 100% of
hazardous waste is handled
by qualified disposal
enterprises
MREERRECLERES
R EEEY)

Ensure zero incident of
excessive discharge and water
pollution
HREELBESRRAKTS
FEW

Waste rocks recycled per production value of
RMB10,000 decreased as recycling of waste
rocks require the operations of production
machinery and equipment which were
suspended during the Temporary Suspension.
However, sales of inventory continued during
the Temporary Suspension. On the other hand,
tailing slurries handled per production value

of RMB10,000 increased due to the sale of
stacked tailing slurries accumulated prior to
the Temporary Suspension, which continued
during the Temporary Suspension due to
increased market demand. Meanwhile, revenue
declined due to the Temporary Suspension.
The above performances are not considered
Management's efforts in meeting the target, as

it arose largely from the Temporary Suspension.
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100% of hazardous waste was handled by
qualified disposal enterprises.

EEEEY NG ERGEERRER

No incidents of excessive discharge and water
pollution were recorded.

BRLBEHFRES TERSKSRER-

Optimise solid waste generated
from operations

EREEEMELNERE
=)

Ensure that 100% of
hazardous waste is handled by
qualified disposal enterprises
BREBKREEPERIESE
BEBEEY

Ensure zero incident of
excessive discharge and water
pollution
BREZEAEH R RS
£
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EMPLOYMENT AND LABOUR PRACTICES

The Group recognises that the quality of its employees is a key factor
in its competitiveness, along with market position and technology
capabilities. As a people-oriented organisation, the Group manages its
human resources with a sustainable strategy to achieve growth for both
its employees and the Group.

Safety in Production

The Group prioritises safety management and employee protection
as a mining and processing company. The Occupational Health ESG
issue in this ESG Report outlines the policies and practices that the
Group strictly adheres to maintain a safe working environment for
its employees. The Group has a safety committee in place to review
workplace safety policies and practices.

Under the Emergency Rescue Plan*, the Group effectively conducted
59 (FY2023: 64) safety inspections and addressed 284 (FY2023: 263)
potential risks during the Reporting Period. The Group provided safety
and environmental protection training sessions to its employees to
prevent accidents and ensure safety during production. On average,
employees attended 40 (FY2023: 38) safety training hours per
employee. The Group will continuously work towards improving its
safety training for employees.

The Group recorded zero fatalities (FY2023: zero) and 208 man-
days lost (FY2023: 269) due to work injuries for its employees during
the Reporting Period. However, a fatality related to the Temporary
Suspension involved a subcontractor’s employee. The Group has
since conducted investigation into the incident and enhanced safety
training programmes to strengthen workplace safety. The Group
invested approximately RMB3.54 million (FY2023: RMB4.04 million)
in safe production measures, mainly for improving and maintaining
safety protection equipment and roadways during the Reporting
Period. The Production Safety Law of the PRC requires companies
to allocate adequate funds to ensure production safety. The level of
safety investment needed in mining operations is proportional to the
scale of production. Thus, the reduction in production activities due to
the Temporary Suspension naturally led to a lower investment in safe
production measures during the Reporting Period.
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Investment in safe production measures (RMB million)
FEZEERRE (ARIEEET)
6
5
4.04
4
3.54
3
2
1
0
2024 2023

\

Target for FY2024 Performance in FY2024

Target for FY2025

20248 B EE HIZ 2024 BLE EE AR

e Ensure zero fatalities in operations e No fatalities in operations for our o

o HMRILMEBIETEZE employees
e WiHESZEETER o
e Maintain or improve man-days lost
due to work injuries e Man-days lost due to work 3
s MFHNERILEGEIIFHH injuries decreased
e EIBHEEIERERED .

20258 N EEEE B

Ensure zero fatalities in
operations
MR B SR T B2

Maintain or improve man-days
lost due to work injuries

MR ERTGERAIFEAR
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Occupational Health

Given the nature of the industry, the Group's employees may be
exposed to occupational diseases caused by excessive noise and dust
absorption during production. To maintain a safe working environment,
the Group strictly follows the rules in the Production Safety Law of the
PRC. In addition, the Group enhances safety management by complying
with the requirements stated in the Occupational Health and Safety
Management Systems — Requirements with Guidance for Use (GB/
T 45001-2020) and developing the Manual for Safety Supervision*.
In 2024, the State Council's Work Safety Commission issued a three-
year action plan, covering the 2024 to 2026 period, for the continuous
improvement of workplace safety, particularly in high-risk industries
like mining. Aba Mining implemented necessary measures related
to the three-year action plan, such as strengthening safety training
programmes, enhancing hazard identification and risk control, and
upgrading safety equipment and infrastructure.

The Group has put in place several safety management related policies
and practices, including (i) Aba Mining Safe Production Management
Measures*, (ii) Aba Mining Environmental Protection Management
Measures*, (iii) Aba Mining Maoling Iron Mine Safety Standardisation
Safety Production Responsibility System™, (iv) Aba Mining Maoling Iron
Mine Safety Standardisation Labour Protection Articles Management
System™ and (v) Aba Mining Waste Gas Prevention and Control*.
The Group will continue to update and enhance the said safety
management policies and practices. It will also ensure compliance with
the Anti “Three Violations” Policy*, which serves to prevent or minimise
the occurrence of illegal operations, unauthorised command, violation
of labour discipline during production and operational activities.

During the Reporting Period, the Group carried out occupational
disease inspections for 314 employees (FY2023: 296 employees) and no
occupational diseases were diagnosed (FY2023: none).

Target for FY2024

20248t L E EAZ 2024B L EEAE K

e Ensure zero diagnosed e No diagnosed occupational
occupational disease diseases
o MEMRIEBIRED o WEmBRRMED

Performance in FY2024
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Caring for Employees

The Group complies with the Labour Law of the PRC and Regulations
for Employees’ Paid Annual Leaves. To create a positive environment
that treats all employees fairly, the Group established the Administrative
Measures on Compensation and Benefit* which provides employees
with competitive remuneration and benefits that match their
performance under the Group’s internal remuneration structure. To
protect employees’ rights to leave entitlement, the Group issued the
Administrative Measures on Employee Leave*. The Group provides a
remuneration package to employees that includes social insurance,
pension insurance, and maternity leave, as required by law. During the
Reporting Period, the Group provided 100% (FY2023: 100%) of its
employees with full social insurance coverage in the PRC.

The Group values the views of its employees and regular meetings
are organised with employees’ representatives to collect feedback and
suggestions from employees.

The Group encourages its employees to achieve work-life balance by
hosting various activities for its employees. During the Reporting Period,
such activities held include art performances, team building workshops
and celebrations during festivals, including Spring Festival celebration,
International Women's Day activities, activities during the May Day
holiday. The Group promotes staff wellness and healthy lifestyle
through organising ongoing recreational and team building activities
such as hiking and jogging sessions. In addition, the Group offers
discounted rates on food and accommodation to enhance the welfare
of employees at mining areas.

Target for FY2024

20248t EE BZ

2024 U ER R

e Ensure all employees receive o
adequate social insurance
coverage in the PRC

e MEPEEZBESSE ML
2 RERE

coverage in the PRC

TRERTRIE

Performance in FY2024

100% of employees are provided 3
with adequate social insurance
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Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the PRC,
the Labour Contract Law of the PRC and other national laws and
regulations. The requirements include signing an employment contract
with all employees and making timely and adequate social insurance
contributions. To protect the rights and interests of employees,
the Group has put in place the Human Resources Management
Measures* and the Working Time Management Measures* to prevent
discrimination based on gender, race, religion, and age.

The Group strongly opposes any form of child labour or forced labour
and will take immediate action to ensure that minor workers are
returned to their lawful guardians. There were no (FY2023: no) reported
violations related to underage labour and forced labour during the
Reporting Period.

As of 31 December 2024, the Group has a total headcount of
356 (FY2023: 317) full-time employees with labour contracts. The
increase in headcount is mainly due to the addition of employees of
a business unit, Sichuan Lingwei, specifically the facility management
segment, which expand its facility management services, comprising
operational site routine services, mining engineering support services
and consultancy services, to multiple mining camps. 100% (FY2023:
approximately 99%) of its employees are based in the PRC and the
employee turnover for the Reporting Period is 19.94% (FY2023:
7.26%). The increase in employee turnover is related to the new
business unit, Sichuan Lingwei, as it is stabilising its operations. We will
continuously work towards improving our turnover rate.
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The distribution of turnover rate by age group and gender is as follows: BEERMAR RERNB DR EAEDHAT -

4 N
Total workforce (headcount) Employee turnover (%)
AEB#H (N EEREE (%)
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Employee turnover by age group (%)
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Employee turnover by gender (%)
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The Group recognises the value of mature workers for their experience, AEBFESHERAT ANEE ML E A

knowledge, and skills, and as of 31 December 2024, 49.4% (FY2023: WA IS+ EER20245F12831H°49.4%
46.70%) of its employees are above 40 years old. In terms of gender (20231 EE  46.70%) NIEE A405 L
diversity, 32.87% (FY2023: 36.28%) of its employees are female. FeoRZ T »32.87% (2023 BUEE

Nonetheless, given the nature of its core business in mining and ore 36.28%) NIERE AL AT » BRI EFRE
processing, the gender ratio tends to lean towards a higher percentage BFrEZAWERELEE EHLLAER S M
of male employees. BEELEHS

4 \
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Individual Development

The Group fully recognises the importance of talent and is committed
to talent development. To constantly develop employees’ competency,
the Group has (i) developed and implemented the Human Resources
Management Measures*; (ii) set up a career advancement system;
(iii) built a diversified workforce; and (iv) established a system to
nurture, select and manage talents based on the responsibilities and
requirements for a particular position. Relevant measures taken by the
Group include:

o Promotion Path

The Group ensures that employees at all levels have access
to equal career opportunities and transparent paths for
advancement, empowering them to achieve their professional
aspirations. For example, Aba Mining developed the Rewards
and Punishments Measures for Employees of Aba Mining* to
motivate employees and Aba Mining Administrative Measures
on Talents Selection and Training*, which defines a clear set
of roles, responsibilities and accountabilities for all employees.
The Group also maintains clear selection criteria and guidance
for career progression to facilitate employees' development of
specific skill sets.

o Training

The Group attaches great importance to the improvement of
employees’ core competencies. In response to job needs and
staff requirements, the Group adopted the Administrative
Measures for Training* and developed a variety of training
programmes. These programmes include internal and
external training, such as practical field training and technical
workshops, which enable employees to acquire necessary
knowledge and skills.

The Group recognises that employees at different positions
have different needs. Accordingly, the Group organises different
training lessons to cater to the needs of employees via different
training platforms such as in-person training, online training,
self-studies, secondments and site visits.
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As different positions have varying needs, the Group offers a
range of training options to cater to these needs. These include
in-person training, online training, self-study, secondments,
and site visits. For middle and senior management, effective
communication is essential for information sharing and
cooperation. To facilitate this, the Group regularly arranges
various types of training such as in the areas of skill, safety, and
corporate culture.

Safety and professional skill sets are crucial for workers working
at the production line. The Group conducts regular training on
safety, technique, technological process and corporate culture.
To ensure the effectiveness of the training programme in the
long-term, the Group implemented a recording system for
training attended by each employee and reviews are conducted
regularly.

For new employees, induction training is organised to familiarise
them with the Group's corporate culture, history, latest
operating status and development.
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During the Reporting Period, the Group spent approximately RIS RERBRRNFEFZIN
RMB45,012 (FY2023: RMB112,297) on annual training. XA ARKA5,0127T (20230 BUEF
E: ARM112,2977T) °

Training expenditure decreased in FY2024 due to focused 2024 B E BB R RIS
training sessions provided for management staff responsible for EERERRBHENEEABRMEN
implementing safety measures, while production and temporary BIRE MEEKERETNTYE
staff were placed on leave during the Temporary Suspension. EEAAE KRR
The distribution of the average training hours per relevant B AR ENE DN ERERERS TS
employee by position and gender are as follows: ESHE MO
4 N
Average training hours per relevant employee (hours)
SLERRS TSRS (&)
30
24.86
25
20.33

20

15

10

5

0

2024 2023
o %

2024 BRI ERERRS | PENKBERERRAS 41



Average training hours completed per relevant employee by position (hours)
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Due to the safety incident related to the Temporary
Suspension, the average training hours for general staff, senior
management, and female employees decreased, as a heightened
focus was placed on intensive safety training for selected
middle management personnel.
predominantly male, play a critical role in overseeing daily safety
protocols and implementing corrective actions to strengthen
workplace safety measures.

These individuals, who are

Additionally, the Temporary Suspension led to reduced
operational activities, resulting in fewer training sessions being
conducted for non-operational staff. As a result, during the
Reporting Period, 82% of employees received training (FY2023:
100%).
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The distribution of the percentage of the employee who BREAKRENE DN EEZEIEED
received training by position and gender are as follows: BT
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Percentage of employee training by gender (%)
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s RERESFTHEIFEERSR o SLESTEEINIFERDE

c RERESFIEINIFEERR

21/)\BF 2033\ TBEHNYEFEES 21/NBF

I ERAZ IR D P EY

OPERATIONAL PRACTICE

The Group upholds the principle of “Integrity Comes First” and
strictly prohibits any illegal activities such as corruption, bribery, and
commercial fraud. In line with this, the Group strives to establish a
supply chain that adheres to best market practices in procurement
and supplier management. With a focus on achieving corporate
sustainability, the Group is dedicated to producing and delivering
quality products and services. To this end, the Group has implemented
rigorous product quality inspection procedures and maintains effective
communication channels with both suppliers and customers.

=EREA

FERRBTIHEAKI NES BEES HE
REEFRSE T AT BRI ZEERNRYE
FERMEBEESTEETHERETROH
EHE -HEIHECXER AEERNEET
RHBEEMKRD S RERBRERITE
mEEREREFAERREFNHEEARERE
bl Tl
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Product Liability Management

The Group attaches importance to the quality of production and service
and strictly implements product quality management measures in
accordance with the relevant national laws and regulations and industry
standards.

To strengthen quality control and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods*
which sets out the quality targets as below:

o grading of Fe in magnetite fine iron concentrate to exceed
64.5%,;
o grading of Fe in magnetite high purity iron concentrate to

exceed 71.5%; and

o no less than 50% of magnetite iron concentrate particles of
-200 mesh.

To maintain and improve product quality, the Group established quality
management procedures that outline the responsibilities of managers
and employees. Each production unit is required to establish an annual
“Enterprise Quality File”*, which includes quality targets, frequency,
and scope of quality inspections. In addition, the Group developed Aba
Mining Quality Management Measures* which outlines procedures on
receiving goods inspection, product quality, project quality and service
quality.

In addition, quality checks on a sampling basis are conducted by quality
control personnel according to the GB/T 10322.1-2014 /ron Ore -
Sampling and Sample Preparation Methods and any issues identified are
promptly addressed by relevant departments.

The Group also developed the Measures on Dispute Treatment of
Product Quality*, which outlines the level of price adjustments for sub-
standard products due to reasons such as appearance and chemical
composition.

As the Group operates in the upper stream of the related supply chain
and does not supply products directly to end users, it has no product
liability concerns such as advertising, labelling, customer privacy, and
health or safety matters related to product consumption (FY2023:
none).

EmaTERE
FER+DIEERKRBNES > W% RA
BEZERZEZRARTEREBRETERESE
BB

AMBRESREURBEENRAERERE &
EEBREET(ERTEZHZE)  BPEHEHIILUT
BERR:

. MR RE M RIS 1064.5%;

. HEESEENERIUSIRTI.5%; &

. —200BE NI EBBE M BN LR
50% ©

PRERNEEREE FEEEHIEEE
ERF FINEEKEREENEE -REERE
AR EELXHSIER  HIEEES
BIRRRREBE UL AEEEH 5T (T F
BFEEEBREZETRZIRRE)  ETHRKESE
R EREE BEREEERBRBEENER-

o> BEE2EEABREGB/T 10322.1-2014
(EEARGEAAE X)) ETREE 28
M A KB RE 2B AR AE R ZR PI M R BRI ©

FERTCHEEREEEA L EELZ N
E) > BB ERIINERIERMMN FEMAFH
RUIRZELLT EmERBEE KT -

HRAEEENBREEEN EE TLIFAE
KEFEEEEER RUBHRES RH-
ERLRREREREBMBEINRZE2FERES
ENEDEEEZE (20230 HEE | &) -
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Target for FY2024

20248 EEEHIE 20248 U EEAE RN

e Ensure no health and safety o
matters has arisen during
consumption

s HMREAAERNBERZEM

| wE

products

Anti-Corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.

Under the guidance of relevant laws, regulations and the Toolkit on
Directors’ Ethics issued by the Hong Kong Independent Commission
Against Corruption (ICAC), the Group's compliance department has
developed a series of policies and management measures, including
the Administrative Measures of Aba Mining on Staff Rewards and
Punishments* and the Administrative Measures of China VTM Mining
on Staff Rewards and Punishments*, to prevent fraudulent or unethical
behaviour.

The Group implemented a series of measures to strengthen compliance
management and is committed to maintain a corruption-free
environment. Such measures include:

o establishing a Code of Ethics* in an Employee Performance
Handbook* on dealing with conflict of interests;

° maintaining an Employee Performance Handbook* which
covers principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

3 organising anti-corruption training and educational activities.

Performance in FY2024

No health and safety matters
reported arising from the use of

WEEAERNRERZE2ME

Target for FY2025
2025 U E B AR

e Ensure no health and safety
matters has arisen during
consumption

EREEAERNERRZERH

sl

R&E5

AEBREERTZ AR BEF MEFROREE
PHERMTATER > ZILERABERERT
ER-HEBKEME =ZSHEILT]  REE R
BT B Z O E2015 By LLAFRE 1K B Fe (P
B BADTEE D EBY)

FEBRGRBLUABMEZRERAREBRHAE
(MICAC)) BEFHEEFHERH ) »ITHEIES
B HET —RIBER R E IR 500 (i
ENFETREEEWZ) M(HE# A ZHE

HEEPE ) B BERGFR A E BT e

AERET-—RIBRNEGREER B
BRSENIREG - ARABHEE !

. VEBMNaBRN(ELTHEREE
31

. FIECE LITHFM) > BIRERRF
RENRA URESEENREEF R
ROCER -BEERAEREEZESHS
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HIEESHEE; &
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Meanwhile, the Group assigned certain employees to be responsible
for anti-corruption measures and set up a whistle-blower channel
for all stakeholders, including employees, suppliers, and customers.
The channel comprises a telephone hotline and email account. Under
this reporting mechanism, the identity of the complainant is kept

confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgment. The Group also
conducted corporate governance and anti-corruption training for the
Directors during the Reporting Period.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2023: none).

Target for FY2024

2024 I FEE BT

e Ensure no major breach of o
conduct by the employees and
no legal case regarding corrupt
practices °
s MREEERZERIET TTE
W REAEAESMEIENERES

Supply Chain Management

To achieve long-term sustainability, it is essential for a company
to maintain a sustainable supply chain. The Group recognises the
significance of a fair and transparent procurement system and places
great importance on developing strong relationships with its suppliers.

The Group continually reviews and enhances its procurement and
supplier management policies, with a focus on key areas such as
procurement methods and supplier evaluation processes. To this end,
Aba Mining has developed several measures, including the Aba Mining
Customer Relationship Management Measures*, Aba Mining Invitation
and Bid Management Measures* and Aba Mining Co., Ltd. Procurement
Management Measures*.

Performance in FY2024
2024B L EE B

No major breach of conduct by o
the employees and no legal case
regarding corrupt practices

I £ e B R B8 R IRST 0 TR
KREEFMIERERES

B AEBEEBRIKEFRITREFHEEHA
BUFIEXS H2BRHMNHE (BEES HE
FhER) RIBREE ARREQESER
MR BE ML - BRI RERANS M
REPILERET A

SN MBEEERHERELRZNEER
BRF UERBFEURER - RHREAN &
EETAEEFREEEE A RREFEI

RBREMR *EB T EESREERIRT 75
BYRABESMIIERNERREN (20230 BF

D 4E) o

]

i

Target for FY2025
2025 EEB IR

Ensure no major breach of
conduct by the employees and
no legal case regarding corrupt
practices

e MEREEERZERIET TE
W RAEFME BN EREY

HAE SR

REERENAFEBLEE CEMLBARUAR
A B 1 FE 8 o 7 5 [ 2R A 2 W T 22 BR A9 IR A
ERFHEEN IHmAERBHMERREIR
1 R8{% o

REBFERT R e EREREEEEEK
FOBRERRESAREEEIBREFSEEY
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GBIREEZFRGEENE) ~ (PIFBEEEFZ
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As part of its policy requirements, the Group requires its suppliers
to undergo a comprehensive assessment based on various criteria
such as track record, credentials, productivity, product quality,
service capabilities, and reputation. The assessment also considers
environmental and social risks, in line with the Group's commitment to
sustainability.

The Group invites representatives from various departments with
relevant domain knowledge to evaluate suppliers' performance every
year. The Group updates the list of qualified suppliers based on the
evaluation results. During the Reporting Period, there were 133
(FY2023: 90) qualified suppliers and all suppliers (FY2023: 100%) were
evaluated based on the assessment criteria. The increase in the number
of qualified suppliers is mainly due to the diversification of supplier
base to obtain more favourable pricing, as well as improve the flexibility
and stability of the supply chain. The qualified suppliers during the
Reporting Period were all based in the PRC (FY2023: 100%).

Target for FY2024

2024 EEBZ 20248 B E A
e Maintain or increase the e 100% of suppliers are evaluated 3
percentage of suppliers evaluated o 2EMEERMHERETZITE
s MFNREERZITENEHERD
vales
COMMUNITY

Community Development

The Group has made a commitment to positively impact poverty
reduction within the communities in which it operates. Many of the
Group's mines are situated in areas of poverty within the PRC, where
minority groups reside. The Group regularly engages with these local
communities to better understand their needs and implements targeted
measures to reduce poverty. These measures include creating job and
business opportunities for local residents and encouraging employees to
participate in volunteer activities.

Performance in FY2024

RABRAE +EEERHEERRBREIE B
BE-EEN ERBE RFENREESFRE
ETE2ENGH -BRAFETEERRERTE
B > R A A E AR 3 R B R

AEBMSERASBPANEBRERARTEH
FEENRRE AEBRBEIEBERENEER
HEBRE PRSP A EREEBAES
1334 (202384 E : 904) » 2 8B (20238
FE 25 HEREBETIZIZEREZTE - GE
BEEEHEEN I ERAFHERERS
T RMESEEENER WIS HEHEN
BEMREBEE -RREHA cERHEETS
E6 (20230 E « 286) MR AE Mo

Target for FY2025
2025 EE B R

Maintain or increase the
percentage of suppliers evaluated
s MNSIREEZTEMNMHEERD

paN s

1&

HEXRE
FERBISZFEBRETHLENRE LIFe &
EEXRHOBBHBUNPHERME  EhELD
HEREEE - AEETHHEZFHLRIZE KM
Bt TRRENTE  REHEMERAE -
ZERNEEAEERAEMERERE
o UREEEES W EREH-
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During the Reporting Period, the Group outsourced several engineering RB|ERR AEBRKETIRBEEMNETH
projects” to the Xingiao Village Committee, aimed at fostering BRNEE  (RERBEEBNTMEENRG #
relationships among surrounding villages and enterprises and HEMHEER HE204F HEEFR > KE
developing the local community. By the end of FY2024, the Group BEEEENARKAL6,9007T (2023 HEE : A
invested approximately RMB46,900 (FY2023: RMB90,400) and 185 ES690,4007T) K 185/1\BF (20238 B £ © 350
hours (FY2023: 350 hours) in community development. The decrease in W) PHERE-HEZ2EF L TBEZ2HR
community engagement is mainly due to resources being prioritised to BABERBREHEEEE HMBEE M
address the Temporary Suspension and we will work towards improving BRI & A o

our community commitment.

Target for FY2024 Performance in FY2024 Target for FY2025

2024 EEBF 20248 B EE EERK 202581 BEEE B AR
e Continue to invest in community e The Group contributed resources e Continue to invest in community
development and outsourced engineering development
s BEXBENHTEZERE projects to the Xingiao Village ¢ BEXRENRHTEZERE
Committee.

s AEEDMBHEALEZETERMER
WiKETIRBBIINETFZES

&
=
# Engineering projects include excavator, loader and truck rental, G TREEGEZEE RIBEFERE @&
temporary labour, construction and maintenance of sporadic RET - BENEEEEERRIRGFEE

infrastructure projects.
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SUPPORTING THE UN SUSTAINABLE XFEHEREATFELXRBAR
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United BEEEERBEN201 55 HMNB20305F AT
Nations Member States in 2015, provides a shared blueprint for peace BERBRFREANENMIGREUE RENIF
and prosperity for people and the planet, now and into the future. At REEAEHERWER - ERZOAB17EAF

its core are the 17 SDGs, which form an urgent call for action by all BEEAR 2YUTESE (TR EREIE
countries — developed and developing — in a global partnership. The BREBER) KEITHE  ERE2IKEE - AEEME
Group believes that everyone plays a vital role in advancing sustainable B B EAATHENFEZRSFEHEESR

development. To align the Group’s business objectives with the SDGs, it ARG REAEENEFEREANFBER

has identified several SDGs that it can contribute to through its business BER—3 AEEERILSEINFEEES

practices, products, and services. The SDGs that the Group focuses on B A RBAERNERKE LA EL KRR

and the related ESG issues are as follows: FHREM - AEESHAINIFEERER
K EAHREESGEEREUW T ¢

SDG ESG issue & the Group’s efforts

AIFEEEBRE ESGERE R AFEEMITE
- End poverty in all its forms everywhere Community Development
FOVERTY F2tFHEER—UEXNER &%

We are dedicated to making a positive impact on
poverty alleviation by creating job opportunities,
encouraging our employees to volunteer, and making
donations to the communities in areas which it
operates in.

EMHBNEBRIEHERE XBEEESEERINF
Uk BBMEBREMENHERR HKBFHE

B o
00D HEALTH Ensure healthy lives and promote well- Occupational Health and Safety in Production
ANDWELL BEING being for all at all ages BEREREEZS

BARERNEES RESFHRE
A BB We have implemented a safety management system

and put in place various safety measures to prevent
avoidable accidents and ensure the well-being and
safety of our workers.
EMERBLZ2EERF LB BL 2N &
RELTEENRIN BERMIANRREAR S

Caring for Employees

HEREE

We value employees’ opinions in improving
management systems, measures, and benefits, while
also prioritising work-life balance.
EMEREEEMASERERAA HEHEEINE
BoBRTFUTFEEFN TR R
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SDG ESG issue & the Group's efforts

AHREERER ESGEE R A EEMNITE

CLEAN WATER Ensure availability and sustainable Water Management
ANDSANIRION management of water and sanitation for KEE

all

BB ANREKNRIBEFETHEMETT  We continuously adopt measures and conduct

AREER inspections to reduce water consumption in our
ii?ﬁg“’ production and operations.

B —ERNERRETRS RO EEREER

v

Ensure access to affordable, reliable, Energy Conservation and Pollution Emissions

sustainable, and modern energy for all Reduction

BERAANESEHRSEN AIEMIRE SRR SRV R

IR EER

We emphasis optimisation of the energy management
system and usage of clean energy to reduce energy
consumption and emissions.

RPEERECEREERKKRERBRER LURLD

BEFE R B
DECENT WORK AND Promote sustained, inclusive and Supply Chain Management
FOONOMC GRONTH sustainable economic growth, full and HAEREEE
/s/ productive employment and decent work
"' for all We continuously maintain a long-term relationship
REFA SR FELEIEE €%  with suppliers and assess suppliers to ensure product
et TOMEEEMENAAESEE I/  quality and sustainable supply chain development.

R —ERHEEEFRAMRG THHEEETH
o RMEREREERMERENTFEER-

o
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SDG ESG issue & the Group’s efforts

AFHEERER ESGEBERAFEBMNITH

10 :Lgfuuﬁ?n[s Reduce inequality within and among Employee and Hiring
- countries EEREMA
=) BLBERAHNEIR 2B FE
v We build a working environment where employees
can enjoy equal opportunities regardless of age,
]0 BETTS gender, race or religion.
- EMEE—EREEEHNZTE FERENITFIRIE T
(=) SER MR BERRUEELE -
v
12 2.‘,?.’;‘}:},'#.%,. Ensure sustainable consumption and Waste Management
o, production patterns EBEEMEE
m RARFHERNHEMEERT
We emphasise recycling, reusing, and responsible

disposal of waste to reduce the footprint on the
12 gigi,, environmental damage that arises from mining
activities.

HMHEELR ERREEENERMEESL YU
O ERREBEMIRIERENEH -

15 E.;EMND Protect, restore and promote sustainable  Ecological Protection

use of terrestrial ecosystems, sustainably 4 B&{Rz#
manage forests, combat desertification,
and halt and reverse land degradation We implement environment treatment and land
and halt biodiversity loss reclamation projects and invest in rejuvenating the
1REWEFITERITEN BEMERZ  mining area to create a more stable and sustainable
o I RETERM AR HllE ecosystem.
MBE L IR BHEYSHEMENEE RMETRREEERTIMERER  WiREMENR

B RMECERRBERAIFENERRR
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1

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

o

HFEXS
EAHE

SDG

AHREERER

Promote peaceful and inclusive societies
for sustainable development, provide
access to justice for all and build
effective, accountable and inclusive
institutions at all levels

BIEZMT 88Nt g URETRESR
B BB ABREREE R A TR MR
BY - aE5NEBANEE

ESG issue & the Group's efforts
ESGiEma R A SE BB 1T &)
Product Liability Management
EmBEEEE

We emphasise on improving and maintaining the
quality of our products and implements product
quality management measures to comply with
relevant national laws, regulations and industry
standards to maintain the continued success of our
business and promotes effective and accountable
institutions.

EMERNERMFEREE ITEHEREEEE
BHA R SAERABE SRR ERURITERE > LM
MITEBND ANREBNE -aEENKE

Anti-corruption

R&E3

We adopt a zero-tolerance approach to corruption
through various practices that ensure transparency
and integrity of our business.
BRMHEESHRNESBFH & KA EE > BRI
PIZEFSHBEBRE R a5 o
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CLIMATE-RELATED DISCLOSURES

The Group is aware of the global impacts of climate change and
recognises the importance of supporting the combat against climate
change. The Group has made selected climate-related disclosures as
follows:

Governance
The governance process, controls and procedures an issuer
uses to monitor, manage and oversee climate-related risks and
opportunities.

The Board oversees the management of ESG strategy and performance
of the Group, including climate-related risks and opportunities,
and integrate ESG strategy and risk management in its commercial
objectives. The Board established an ESG Working Group, supported by
an ESG Executive Team, to implement sustainability practices.

The ESG Working Group, which is led by the chief executive officer
and supported by the executive director cum head of legal and
compliance department, regularly updates the Board on ESG matters
and is responsible for the development of ESG strategy, management
and monitoring of the Group’s ESG issues. The ESG Working Group
collaborates with the ESG Executive Team, comprising key management
members of the Group’s subsidiaries and department heads, to ensure
that ESG considerations are embedded in the Group’s daily operations.

Strategy
An issuer’s strategy for managing climate-related risks and
opportunities.

We recognise that climate change poses different types of risks to our
business. The Reporting Entities’ assessment on potential implication
of climate-related risks was undertaken based on the NGFS range of
climate scenarios:

Scenario

iR

NGFS — Orderly
NGFS — B &l

RIRMERIIRE
FEEERIARBCHERMNEE LRH
Y EENABRELNERE - AEEEIER
LT R M RIEAE R E -

EiA
BTARMRER EERES R BAME R
OB TR B R AR o

EEEEEAREENESCHEMENEE  81F
SRR AR R RY BB e 108 W RFESGEL B A K &
BREEMAEBEER EFFEMI—EESG
TR/ EESGRITHEEMZ T B A
BERER-

ESGTENEREREHNITEDE THHATES
HEEVZERGHREIMEESRE THMESGEER
EECRMUEMER UKRE S5 EESGHRE
BN EREAEBAESGEBE ESGLE/NHH
ESGRITERG(E REEEAERTABINE
ZEBABRBMATZE BRAEBENEHE
{EEEBESGEFE ©

RB8
BT AEERIBER AR B R -

ZATHIREZEHRMANEBERNTRLE
BMER - ERERBBENGFSH—RIRERE
RTEREERRRNBEEILE

Description

A

This scenario assumes that climate policies are introduced
early and become gradually more stringent. Both physical

and transition risks are relatively subdued through
cohesive stringent climate policies and innovation.

LEBEBRRAGEHRIE R L B NER BBEER
BB B REBUE KA 0 YIR E B A B AL R g 29 & AR

fEqE o

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Scenario Description

B3 A

NGFS — Hot House World
NGFS — 2 BRBE{L 54

This scenario assumes that some climate policies are
implemented in some jurisdictions, but global efforts are
insufficient to halt significant global warming. Critical
temperature thresholds are exceeded, leading to severe
physical risks and irreversible impacts like sea-level rise.
Only currently implemented policies are preserved, leading
to high physical risks.

BB REE R EEEERBBITE TRIEBER » E2IK
S DA RUBIEEREERC RE ZFRIBERL
BHRBRENYERREATYENEE > GIUETE L

FoERBETHBRRFAE ERSWERR-

We selected NGFS' Orderly and Hot House World scenarios for the
purpose of our qualitative climate scenario analysis, as they provide
relevant perspective on the potential climate-related risks and transition
pathways for the mining industry.

The Orderly scenario is aligned with China’s commitment to peak
carbon emissions by 2030 and achieve carbon neutrality by 2060. This
structured transition is expected to introduce stricter environmental
regulations, evolving carbon pricing mechanisms, and increased
adoption of clean energy, all of which could impact our cost structure,

production processes, and long-term sustainability goals.

The Hot House World scenario allows us to evaluate severe physical
risks that could disrupt mining operations, supply chains, and
infrastructure. Given the resource-intensive nature of our business, risks
such as extreme weather events, water scarcity, and environmental
degradation could significantly impact our operational continuity and

cost of compliance.

The impact of the climate-related risks is analysed on group-wide
activities in the short term (within 5 years, until FY2028), medium term
(between 5 and 10 years, between FY2028 and FY2033) and long term
(beyond 10 years, FY2033 onwards).

We have applied the above-mentioned scenarios to identify both
physical and transition risks. We are currently in the process of assessing
the financial impact of these risks and are committed to disclosing this
information in the future. The climate-related risks and opportunities
identified by the Group during its ERM exercise include the following:

HMIEENGFSHN B FE A K 2R EIBIE
ETEUEREBEBRES T BERERZEBER
M7 BRAET R B R AR R R SR R
HENABE-

EREESEDEMN2030EZ D IREMIEE
W 2060E B IRER R A B9 & 58 — 5 o ILA5 1B 1E
EBRERARKSIAETBRENBIE AR R TEEE
BIBRE B H > U IE IR B RAER » 22
EFERMANALAER EEREREHRAE
BEREBEE

EIRRCKRITFRERPIAT (A I LB ALK
R HERELERRENEREYIERR - ER
RN EBBRERZER BIERRBER R
KEREBEREBCERABUEERETERMZE
BEBMEREHEMAE-

RIZFEFARGHEREDIBNEEDNEE

TH (5F A 2028 EE) ~H 8 (5&F10
F 2028 EEE20330HEE) REH (10
FELE 2033 BEERE) ©

HMPEERLABRANDERREREER
B XPEREETEZFRARNMBEE X

EEERBRRBILER - AEEREERMES)
PR HHREER RN BB TRIA!
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Implication Time horizon

TE R E
Increase severity of Climate-Related Risk Long term
extreme weather R 1% A8 B & b =2
18R i R RN B Adverse changes in climate patterns such as rising temperatures

and extreme weather events (such as floods, droughts and
heatwaves), pose significant risks to our operations. These events
may disrupt supply chains, cause operational downtime, increase
cooling and water usage costs and reduced labour productivity.
BE LA kil R RIS (GIIKKEREK) EXFRERE
BHAEENEEENEARAR ZF BRI BELHRERE
B EFEE G A A KA UK RSB EE

Climate-Related Opportunity

R AE R B

Given the potential intensifying environmental risks, there is an
opportunity to invest in energy-efficient technologies and expand
the use of renewable energy to reduce dependency on fossil
fuels and mitigate operational disruptions.
BERBERERBRAEME  BREEHRE > AR E N & AR I 1F
RAIB LR AEE > LU 1A AR B R R8 K im0 &
EENTE-

Mitigation measure

BERTETE

The growing frequency and severity of extreme weather events
have necessitated a shift toward more sustainable and resilient
operational practices. In response, the Group has diversified

its energy mix by increasing reliance on clean energy from
hydropower stations; and strengthened climate adaptation
measures, including enhanced disaster preparedness and risk
monitoring systems to reduce vulnerability to climate-related
disruptions.

WmimARIENELENERREERE B TEMN EinEER
BAVKBURIMENFEESR B REBB BB MER
REKNIFEEBUNFRER BRERESZ A TNRRE
BRETEN > SIERIC KB & BRI R4 UMRE R RIEE
RATEZENEE-
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Implication Time horizon

B B R R
Mandates on and Climate-Related Risk Short to medium-term
regulations of existing & {&#H B &% WRERE

products and services  The Group is subject to increasingly stringent environment and

HIBEERKRFHEWE safety regulations in the PRC, which could impose financial and

KR & operational challenges, including:
AEEBAEBTHEAZRENRERZ2ER JEEHPH
FEES R E B1F

e higher environmental compliance costs, including fees for
waste discharge and carbon pricing for GHG emissions;

o RIBEHMA LA OEBEEVINERARNEERBHK
ETHEE ;

e mandatory establishment of land reclamation and
rehabilitation reserves, requiring upfront financial
commitments;

o WHIEILMIBRLEREE  BERHAMBERE

e potential fines, facility closures, or operational suspensions
due to non-compliance with environmental laws, impacting
business continuity; and

o FAIREEABTERMEEMEIN HARMREEEE &
BEBHNEEL S &

e reputational risks, as failure to comply with evolving
regulations may damage the Group’s standing among
stakeholders and investors.

o BEEMR REBTIEEERNEIRIEGEEAEERTHT
PERRKEE OB RRYHAL

Climate-Related Opportunity

RIZIERAEE

As regulatory expectations become more defined, the Group sees

an opportunity to:

VEE B E IR R PARE  AEBBR 2 AU THE

e strengthen environmental management practices, ensuring
compliance with regulatory requirements; and

o NRIRREEBR BENGHEEER; K

e implement more structured job responsibilities and training
programs, equipping employees with the skills to manage
environmental resources efficiently.

s BENERRMHNIBMEMIGE FREREEBEENER
RIFE RN

Mitigation measure

KBRS

The Group has invested in land reclamation and vegetation
restoration projects, supporting sustainable land management
and fosters long-term ecological balance, while meeting
regulatory obligations and minimising environmental impact.
FEEESRENIMERRERERER  UFAFELH
EERRERRELR TR AKBITHRESEIREERVHIER
R
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Implication Time horizon

e B ) &0 [
Enhanced emissions- Climate-Related Risk Short to medium-term
reporting obligations 1% 48 BR R b FEEhHA
BEREETEWRER With rising concerns over the effects of climate change, key

stakeholders such as the regulators and shareholders are
requiring the disclosure of climate-related information. Failure
to comply with enhanced emissions reporting obligations may
lead to adverse impacts on the Group's reputation and financial
performance.

BEEAMBRBIGEZENEE FT2FHE WEEERER
RR) ERIRERIFEFER M REBITEANBINRSESE
ErIEEHAEENBERUBRVERAF T E-

Climate-Related Opportunity

RIFER S

As emissions reporting requirements expand, climate awareness

among employees will increase. By implementing clearer job

responsibilities and targeted training, the Group can:

BEEBIMRSEXRER BENREEHTRIES - BBEWE

PRHERY T 1RE & M st B A IE 5 > RERE AT ¢

e enhance energy efficiency and responsible resource use;

s REEERMEKEBEENERER ;

e strengthen compliance with regulatory expectations; and

o MABEHEAR; &

e meet stakeholder demands for greater environmental
transparency.

s MERMNEHRSRREBEHAENERK.

Mitigation measure

BERTETE

To reinforce sustainability governance, we established the ESG
Executive Team and ESG Working Group to manage and oversee
material ESG Issues, and coordinate with business units to
integrate climate-related considerations into our daily operations.
AR A FEE R > RMEMILESGRITEKEESGITE/NE > &
EEEKREEBERESGHES T HASEHBEN  FRERREZE

BREZERMABEEEZH-
At present, the Company does not have a formal climate-related BRI AR HABEERNNREEREEBE S
transition plan. However, we acknowledge the importance of Bl o SR > FAPDFRBASIE PR T SR AR A FE S A
developing a clear strategy to navigate the evolving regulatory ENEERERMERNDERENEESE
landscape and meet stakeholder expectations. We remain committed MEERINELTHEBRANEESTE > I
to progressively formulating a structured transition plan, taking into EZERGIEEBERKRITERERSR
account the development of relevant frameworks and industry best

practices.
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Risk Management
The process an issuer uses to identify, assess, prioritise and
monitor climate-related risks and opportunities.

The Group acknowledges that maintaining a sound system of climate-
related risk management is imperative to safeguarding the interests
of the Group and foster trust with its stakeholders. To keep abreast
of any changes in existing regulatory requirements and maintain good
corporate governance, it proactively identifies any major climate-related
risks relevant to its business, as well as reviewing key climate-related
performance indicators regularly.

Climate-related risks and opportunities are integrated in the Group's
ERM framework whereby potential climate-related risks are identified,
assessed, monitored and managed. Under the framework, business
units and functions are responsible for identifying and documenting
their relevant climate-related risk exposures that might hinder their
progress towards contributing to the Group's business objectives.
Climate-related risks and opportunities are reviewed and updated
during the annual ERM exercise and are subsequently presented to
the Audit Committee along with the other key enterprise-wide risks.
Climate-related risks are also monitored based on the trend of climate-
related performance indicators.

Metrics and Targets

The metrics and targets an issuer uses to understand
its performance in relation to climate-related risks and
opportunities, including progress towards any climate-related
targets it has set, and any targets it is required to meet by law or
regulation.

The Group tracks, measures and reports on its environmental
performance, including energy consumption, GHG emissions, water
usage, and waste management, with related metrics disclosed in its
ESG Reports. Regular monitoring and reporting of these metrics help
the Group in identify key climate-related risks and focus its efforts more
effectively.

To support the climate change agenda, the Group set climate-related
targets such as those related to energy efficiency and GHG emissions
reduction, to drive sustainable progress and align with broader
environmental commitments.

[ B & I

BT ARRHER T EREAERARERMEE > U

REEEPREERLFEERIRRE

FEBRMNENRESEBN D REIHEFD
ENEE EFRE2PVREEBEAREERERR
EEERNEMESH K
MEBRENEERE R AEEBBIBMA A
HEZRFNEANERREERRR X EHR

BRE D o B ERAEE

BRARREERENIER-

RIFEFRRREBRAEENEERREE
ERGEE BIHE FH - ERREEEEIR
TRARRA R - IRIBIZAER B EF B RBAES
Faa# B EEREERAEBES
BIRE A B RR AR R K o R %A B L RR Rt
BEFEERMBABMETRS REN  BERE
EHEMERE2CXABRREXEREZEE AR
18R R TR B R E AR AR RN B R T

o

ERRER

BTABRRTHRECERGEERAKRMEES
BRENERRER SFENFRRERER
HERNERE  UREARERERNER-

AEEEH STEMBEHREAN  SE&E
EOREREHN AKKEEYEE  wiEH
ESGHRETKEARMIER EHERRBIILE
EREPAEREBANETEZEREEMEAR LE

BRERME T EIEAAR KR

AEFRESERER  2EEEHERIEAER
B2 A0 gt R W et KR = RS R HFAERIRY
BiR DU RKESE W HEBEZHIRMRA

AR —Ee
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GLOSSARY A=

“2024 Annual Report” or “AR24" the annual report of the Company for the financial year ended 31 December 2024

F2024F F 5T AR24 b= KRB E2024F12831H LM BIFE ERF K

“Aba Mining” Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company

IRl iR RE 2 5 MIFEEEBRAR > —BR2004F2827HAEFERINEREEAE > BER
BANEEEETFRE

"Associated Water” Refers to underground water extracted or impacted during the mining process
within mining concession area

T4k 15 F £R 48 12 HR 7 BRUE 5T 0T 86 (& P9 h BN B0 52 2 A i T K

"Board” the board of Directors of the Company

Exg) = KABEEG

“China”, “Mainland China” the People’s Republic of China excluding, for the purpose of this report, Hong

or "PRC" Kong, the Macau Special Administrative Region of the PRC and Taiwan
Fep [ 3 TR B P 3 5 FREAREME iAREMs > FTEESE -FREMEIITHERGE
“China VTM Mining”, “"Company”, China Vanadium Titano-Magnetite Mining Company Limited, a limited liability
“our”, or “we" company incorporated in the Cayman Islands on 28 April 2008

TRRE S8k ~ TARA BT 15 PR ERESRAT ) —MR2008F48 280 ERESHEEMM I AR
NS

“CSR" Corporate social responsibility

F'CSR1 = tEHEERE

“Director(s)” director(s) of the Company or any one of them

ME%) 15 KRB —RBRNERES

“"DNRSP” Department of Natural Resources of Sichuan Province*

HNEREE = m&BaRERE

"ERM” Enterprise risk management

FERM | 15 ¥R EE

"ESG" Environmental, Social and Governance

FESG. = BRE-HEREAR

"ESG Report” Environmental, Social and Governance report

FESGIRE B EBRR-HEREARS
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"ESG Reporting Code”

FESGHR & TR

u "

Fe
lFey

“FY2022"
F20228f L B |

“FY2023"
F20230fEE )

“FY2024"
F20248f L E |

"GHG emissions”

CREREBBU

"GRI"

I'GRIJ

“GRI Standards”
I GRITZ#E |

"Group”
TR EE

“gypsum”
a5

“High-Fe Mining Operations”

& & (IR 5 275

“Hong Kong”
r&%8)

“Hong Kong Stock Exchange”

M& BB

Environmental, Social and Governance Reporting Code (set out in Appendix C2 of
the Listing Rules)
(LA MM GBIE - HERERRETE)

chemical symbol of iron element
BT RS RTSR

financial year ended and/or as at 31 December 2022, as applicable
BE2022F 12831 BIEMBEERHit20225F128318 (NERA)

financial year ended and/or as at 31 December 2023, as applicable
HE2023F 128318 LM BEE R, 5502023F12831H WEA)

financial year ended and/or as at 31 December 2024, as applicable
BE2024F 12831 BIEMBEFEER Hit2024F128318 (NERA)

a gas in an atmosphere absorbs and emits radiation within the thermal infrared
range. This process is the fundamental cause of the greenhouse effect. The
primary greenhouse gases in the earth’s atmosphere are water vapour, carbon
dioxide, methane, nitrous oxide, and ozone

KRB FRIRY BB A IMR RSN RS LIRS BRTVRERENIRAR
He Ik ARBTNEIEZRERBAKER - Zth PR -Gt akisa

Global Reporting Initiative
ESYEELEEFE

GRI Sustainability Reporting Standards
GRIN(AIFEERERRSRE)

the Company and its subsidiaries
BABIREFRAE

a soft hydrous sulfate mineral with the chemical formula CaSQOs ¢ 2H.0
—TBE F KRB EEY) - (£S5 CaS04 » 2H20

operations of the sale of self-produced high-grade iron concentrates within the
range of 65% TFe to 72% TFe
HETFeBE BN FE5%EN2%NEES RUBIBENER

the Hong Kong Special Administrative Region of the PRC
REEBRFIITH R

The Stock Exchange of Hong Kong Limited
ERMARSMAERAT
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“IFRS"

MER R B 5 3R 5 2 A1 5

"IFRS Climate-related Disclosures
Standards”
NFRSEZAERAIR BB 2E A1) 18

“Implementation Guidance for
Climate Disclosures under HKEX
ESG reporting framework”

EBRGRE T ERERER 5
TRIEERIRENERIES

"Kg"
M52 &
L

T i
"kgce”

X ey 15
“Listing Rules”

FEmER A &5

“Maoling Processing Plant”

ME LR Ry 5

“Maoling-Yanglongshan Mine”

MEE—FREWEE 5
“MWh"
BIS:S3 5

International Financial Reporting Standards, which comprise standards and
interpretations approved by the International Accounting Standards Board and
the International Accounting Standards and Standing Interpretations Committee
interpretations approved by the International Accounting Standards Committee
that remain in effect

BB EER SFEMAEMBRRE S ERIESEHAERNEI RERE U
REERGTEEZEGH ENBRG SRR EHRBEEGRE

IFRS S2 Climate-related Disclosures published by the International Sustainability
Standards Board of the IFRS Foundation
IFRSES SN AFEZEBERBE S EMMIIFRS S2RIEEMINE

Implementation Guidance (with references to IFRS S1 General Requirements for
Disclosure of Sustainability-related Financial Information) published by the Stock
Exchange of Hong Kong Limited to assist issuers’ compliance with the New
Climate Requirements which are developed based on IFRS S2
EBMERZABRABDA/BYET NETHRGREMKIRRIFRS S28L5T 1w 3
MBS S] (B2 EIFRS S1AIHFEERAMBEMNRE—RENR)

kilogram(s)

T

kiloliter(s)
TAF

kilogram of coal equivalent

TRRER

the Rules Governing the Listing of Securities on the Hong Kong Stock Exchange

ERBMIAA(ESFLHRAD

the ore processing plant located near the Maoling-Yanglongshan Mine and
operated by Aba Mining
UM ELE— FREWSEMII ARG TER  AfIBEELE

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 2.7366 sq.km as operated by Aba Mining and integrated under the mining
licence issued by the DNRSP on 6 May 2023

— B ) FR By S B e > IRIBEE T R2.7366F 5 A B > AMHEER
iR M) B RER2023F5A6H L MREST B ES

megawatt hour(s), a metric unit of energy measurement

KRB SEIRSTEB QBB AL
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“New Climate Requirements”

i RAR AR E

“Reporting Period”
R & 8

“Reporting Scope”
MR & HE)

“RMB"
TAR®

“Scope 1"
FEEE1 )

“Scope 2"
TE8E2 ]

"SDGs”
MAIRFEERER

“Share(s)"”

MR 15

"Shareholder(s)”
TG R

“Shigou Gypsum Mine”

MERER

“Sichuan Lingwei”

o) 11i2 B

new climate disclosure requirements under paragraph Part D of the ESG Reporting
Code
ESGHRETRIDER D ESE MM RIGIR EE IR E

the year ended 31 December 2024
BE2024F12B31HILEE

the High-Fe Mining Operations and trading businesses of the Group
FEENERUBESEGRESER

the lawful currency of the PRC
REDEE G

Direct GHG emissions from sources that are owned or controlled by the Group

REAEEEFSHEFRENERREZERBIINE

Indirect GHG emissions from consumption of purchased electricity by the Group

REAEREAMBEEINEEEERENKRE

Sustainable Development Goals (also known as the Global Goals)
AFEZREERE (XBA2IKEE)

ordinary share(s) in the share capital of the Company, with a nominal value of
HKDO.1 each
RABRARNE B SREE.1BT

holder(s) of the Share(s)
BHFEAN

Shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan, with a
mining area of 0.1228 sg.km.
R TERENABEASE RIEARA0.1228F 5 R E

Sichuan Lingwei Property Service Co., Ltd.*, a limited liability company established
in the PRC on 7 July 2021 and an indirect wholly-owned subsidiary of the
Company

mINEERNERBERAS] —BR2021F7A7HEFEKINEREEA
B AARENEEEEFAA
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“sq.km.”
MEARE)

usqmu

75K
“Stakeholder Survey”
M5 &ERE
“Subject Area”
rTEZ&E)

“TCFD"

FTCFDJ

“tCOze”

ME— A EiREE)

" TEe"
[TFe

“UN Sustainability Agenda”

Mg AR FEEREE)

*  For identification purpose only

square kilometres, a metric unit of area measurement
FTHEAR EEFENAH BN

square metres, a metric unit of area measurement

TR EEFERN AT B

questionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group's ESG issues

AR AEENESGEE T RFNEMIFRLBERRNEE

the ESG Reporting Code of the Listing Rule divides ESG issues into two subjects,
namely A. Environmental and B. Social
T HRAESGIR ETRIRESGEED D AMEFEE ARIERBHE

The Task Force on Climate-related Financial Disclosures is created by the Financial
Stability Board. In 2017, TCFD released its recommendations on climate-related
financial disclosures.
TRREZEGRIUMNRIEERMYFIBE LIF/ 7020175 » TCFDEXRH R &
HEI FHIE B =

tonnes of carbon dioxide equivalent, a metric unit of carbon dioxide equivalent
measurement
ME—EERESE > “ | IR

B
s

STER AR B

the symbol for denoting total iron

RTEHAIRT R

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
a2 ERN2015FHRMN2030F A FFEE RERR

* EHHEE
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Disclosure and Key Performance Indicators

1% 5 R PR A RUIE IR

Environmental

General Disclosure

— IR EE

A1.1 The types of emissions and respective emissions data.

A1l BERWIEEA T AR RAHR IR ©

Al Total hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit of
production volume, per facility).

A13  FRELEAZSERYEE CUESE k WWER) BE MMUSEREN  BERFFHE) °

Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit
of production volume, per facility).

A4 FELEEZEEYRE CIESE) k MER ZE MMUESES B BERMH) °

A1.5 Description of emission target(s) set and steps taken to achieve them.

A1.5  HEHFRETIZ MBI E B IR KA E R B L B IRFTERENAY 2 B8 o

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.

Al6  HIRIEREREZERERYMN G L KRBT IIAHE B R R BEDE LB RIS

B o

18, 22-23,
26, 28-29

22

28

27

24

30
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Disclosure and Key Performance Indicators

RERMBERSRE
A2: Use of Resources
A2 : BiRER
General Disclosure
—RIRE

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production volume, per facility).

A2l RERBAMBEERK/HEEER WS RIiUH EEE UTETERFE REE WUE
EEE BEREFH) -

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).
A22  wmEKEREE MUSESEN SERMEHE) o

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.3  HERFTET I RVAETRER M B AR R A E 35 & B AR AT IRE Y 2 BR o

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

AZA gt SREE B /KGR L B B A R RE > WU P ] I A9 A Kk B AR e 2 i 255 L B AR AT ERER Y
p

A2.5  Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

A25 HNRFIABEMEREE UMEE) k ER) SBEEEMLE-
A3: The Environment and Natural Resources

A3 IRIERRAER

General Disclosure

—RINE

A3.1 Description of the significant impacts of activities on the environment and natural resources
and the actions taken to manage them.

A3l BREBEHHRERRARBERNEAFZERERNEEREHZENTH-

20-21, 24

21

25

24

25

No related issue

BERER

18-24,
26, 28-29

19-30
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Disclosure and Key Performance Indicators

WERABERER

Social

G

General Disclosure 34-35, 39
— iR %
B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 35-36, 38

geographical region.
B1.1 273 - EREHEE WE2HIER) - FRENRMER HNERESMBH -
B1.2 Employee turnover rate by gender, age group and geographical region. 35-37
B1.2 MR FE AR Rt & B DRI EERAKLE R -

General Disclosure 31, 33
—RIREE
B2.1 Number and rate of work-related fatalities occurred in each of the past three years including Bilkd

the reporting year.
B2.1 BE=F (OEEREE) SERAITHHNA# KR
B2.2 Lost days due to work injury. 31
B2.2  RIBGEAIEHHK-

B2.3 Description of occupational health and safety measures adopted, and how they are 31, 33
implemented and monitored.

B2.3  WELATIRMIBIEEREAZ DM URAMMITRERS %

The Group recorded zero fatalities from FY2022 to FY2024 with # LEBARESGIRE $318 K2022 K E ERESG
reference to page 31 of this ESG Report and page 30 of the FY2022 ESG REF30E  AEBMN2022H BEEE2024
Report. MHEERSERIETEZRE.
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Disclosure and Key Performance Indicators

KB AR ERISR

General Disclosure 39-40
— R E
B3.1 The percentage of employees trained by gender and employee category (e.g. senior 43-44

management, middle management).
B3.1 ZERREEERN WSREEE HREEE B oNZEBEB DL
B3.2 The average training hours completed per employee by gender and employee category. 41-42

B3.2 mMRRESHEFES SLESTASZIIN TR

General Disclosure 35
—RIREE
B4.1 Description of measures to review employment practices to avoid child and forced labour. 35

B4.1 A AR 5 3R BE 1S 1) B 18 B LARE S B8 T Kool 5 T o
B4.2 Description of steps taken to eliminate such practices when discovered. 35

B4.2  yifE HIBRIBREH R RIE R FTIREA S BR o
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Disclosure and Key Performance Indicators

WERABERER

Operating Practices

EEEM

General Disclosure

— R

B5.1 Number of suppliers by geographical region.

BS.1 BB HKMEEEE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices
are being implemented, how they are implemented and monitored.

B5.2 Wi ARIEBMEENES AENTERBAMNMEEEHRE  URERATRERA -

B5.3 Description of practices used to identify environmental and social risks along the supply chain,
and how they are implemented and monitored.

B5.3 A RAABIMERESERONIBREREETRKBNED > URAEMRITRERS %

B5.4 Description of practices used to promote environmentally preferable products and services
when selecting suppliers, and how they are implemented and monitored.

BS.4 milfEBEEEERKEESBABRERKRENEG  URAERRNTRERS -

General Disclosure

— iR E

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.

B6.1 BEHREEXERBEBETRZ2EEREAMARKMNBE DL -

B6.2 Number of products and service-related complaints received and how they are dealt with.

B6.2  HERNERKBRBENRFHEUKREL S

B6.3 Description of practices relating to observing and protecting intellectual property rights.

B63 it R REABERERNIEG -

B6.4 Description of quality assurance process and recall procedures.

B64 HEERTBERESRLKER-

B6.5 Description of consumer data protection and privacy policies, and how they are implemented
and monitored.

B6.S  MMUHEEBRRERFMBEEBR  LURAAMAITRER A4

47-48

48

47-48

47-48

47-48

45

No related issue
EEMEE
No related issue
ERRER
No related issue
EEMERE
45

No related issue

EREAEE
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Disclosure and Key Performance Indicators

KB AR ERISR

General Disclosure

— R E

B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its
employees during the reporting period and the outcomes of the cases.

B71  RERBAHETARNHESRLTEBLENE SHARGFNHERFRER-

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are
implemented and monitored.

B7.2 famtfh®iERBRER  URBMRITRER %o

B7.3 Description of anti-corruption training provided to directors and staff.

B73 HilmEEREIRMUNRESTE

46-47

47

46-47

47

General Disclosure

—RIRE

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health,
culture, sport).

B8.1 HASHEHE KA BEEE FIBER BE XL -BFH) -

B8.2 Resources contributed (e.g. money or time) to the focus area.

B82 AEIWEFMBAER BB o
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GRI CONTENT INDEX GRINBEG|&

SELERENIRG RIS China Vanadium Titano-Magnetite Mining Company Limited has reported the information cited in
the GRI content index for the period from 1 January 2024 to 31 December 2024 with reference to
the GRI Standards.

fE AR BA RE NSRS IR 2 AR AT E2024FE181HE2024F 12831 B BRI & GRIZZE4FEGRINA R3]
RIIIMHIE R o
GRI 1 used GRI 1: Foundation 2021
fERMIGRI 1 GRI 1 @ EF2021
GRI standard Disclosure Location
GRIFZ# WEEE g

GRI 2: General 2-1 Organisational details 2, 9-10, AR24: 2
Disclosures 2021 2-1  ABBIFEAEEAR
GRI 2 : —fRIBEE 2-2 Entities included in the organisation’s sustainability reporting 2
2021 2-2 HABKERETEINER
2-3  Reporting period, frequency and contact point 2-3
2-3  REHR AR REAEA
2-4  Restatements of information None
2-4 BEHESR =
2-5 External assurance 2
2-5  HMEBIREE FE(E
2-6  Activities, value chain and other business relationships 9-10
-6 EENEEBMEMEZERR
2-7 Employees 35-36, 38
2-7 8T
2-9 Governance structure and composition 3-5, AR24: 70
2-9  REEBRAEMN
2-10 Nomination and selection of the highest governance body AR24: 83-88
2-10 e AREMNIES M
2-11  Chair of the highest governance body 4, AR24: 2, 77
2-11 REAEBBEMNERE
2-12  Role of the highest governance body in overseeing the 3-5

management of impacts
2-12 EeEARBARNEEFEREENAR

2-13 Delegation of responsibility for managing impacts 3-5

2-13 HEEEMAEEA

2-14  Role of the highest governance body in sustainability 3-5
reporting

2-14 EEABBURNKERENAR
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GRI standard Disclosure
GRIIZ# WEEE

GRI 2: General 2-15
Disclosures 2021 2-15
GRI 2 : —fRIBEE 2-16
2021 2-16
2-17
2-17
2-18

2-18
2-19
2=19
2-20
2-20
2-21

2-21

2-22
2-22
2-23
2=23}
2-24
2-24
2-25
2-25
2-26
2-26
2-27
2-27
2-28
2-28
2=28
2=28
2-30
2-30

Conflicts of interest

MR EoE

Communication of critical concerns
EBAEEAREN

Collective knowledge of the highest governance body
REAREMNERBEH

Evaluation of the performance of the highest governance
body

im0 R B AN AT

Remuneration policies

A BUR

Process to determine remuneration

FrBN R E RAZ

Annual total compensation ratio

I L

Statement on sustainable development strategy
KB R RIEHER

Policy commitments

BRI 56

Embedding policy commitments

4N N BUR K G

Processes to remediate negative impacts
mHaEEENER

Mechanisms for seeking advice and raising concerns
FREBNE 58 8 A0 )

Compliance with laws and regulations
ERRETR

Membership associations

RHBENGEER

Approach to stakeholder engagement
FERRAZE T &

Collective bargaining agreements

B S B A

Location
fii g
AR24: 73

47, AR24: 97
AR24: 75-76

AR24: 48

AR24: 48, 80-81
AR24: 48, 80-81

Information is

not provided due
to confidentiality
constraints.
HRZEREITMAS
REER

3-5, AR24: 6-8

31, 33-35, 39, 46-47
31, 33-35, 39, 46-47
47, AR24: 97

47, AR24: 97

19, 22, 29, 35, 47

None

S
i
7y

11-14

None

P
it
AT
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GRI standard Disclosure Location
GRIFZ# WEEE i &

GRI 3: Material
Topics 2021
GRI3:EBAF&E
2021

GRI 205: Anti-
corruption 2016
GRI 205 : R EfE
2016

GRI 302: Energy
2016
GRI 302 : AEJR2016

GRI 303: Water and
Effluents 2018

GRI 303 : JKE KR
7k2018

GRI 304: Biodiversity
2016

GRI 304 : £¥)% 1%
%2016

GRI 305: Emissions
2016
GRI 305 : HE2016

3-1
3-1
3-2
3-2
3-3
3-3
205-2

205-2
205-3
205-3
302-1
302-1
302-3
302-3
303-1
303-1
303-3
303-3
303-5
303-5
304-2

304-2
304-3
304-3
305-1
305-1
305-2
305-2
305-4
305-4
305-5
305-5
305-7

305-7

Process to determine material topics
REEKRNFERN N

List of material topics

BAEBEYR

Management of material topics

BEATEER

Communication and training about anti-corruption policies
and procedures
BRARERBERMIZF N ER KR

Confirmed incidents of corruption and actions taken
ERENERE M RIRINITE)

Energy consumption within the organisation
HBAE SR RHFEE

Energy intensity

EREBEE

Interactions with water as a shared resource
HEXERZHEEFZE

Water withdrawal

Bk E

Water consumption

FEKE

Significant impacts of activities, products and services on
biodiversity

EEEm&RT HEYMSREM T ENBEETGE
Habitats protected or restored
RRENEBSNERM

Direct (Scope 1) GHG emissions

H## EBE—) AERBHW

Energy indirect (Scope 2) GHG emissions

FETRMITE (88 ) BERBEIK

GHG emissions intensity

REREHREAE

Reduction of GHG emissions

/Jm:|: TEH%FW?E’Z%

Nitrogen oxides (NOx), sulfur oxides (SOx), and other
significant air emissions

A|AEYNOX) ~ IRE1EY(SOx) » R HERRE N RAESHEMK

2024 BB ERERRS | PRAKBEEZFRA

15-18

17

18-49

47

47

21

21

24-25

25

25

19

19

23

23

23

23

22

73



74

GRI standard
GRIEZ#

GRI 306: Waste
2020

GRI 306 : EEEY)
2020

GRI 401:
Employment 2016
GRI 401 : B {ERA %
2016

GRI 403:
Occupational Health
and Safety 2018
GRI 403 : Bi¥%2
42018

GRI 404: Training
and Education 2016
GRI 404 : 34k A
A2016

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : ET %7t
1B FEHE2016
GRI 413: Local
Communities 2016
GRI 413 : gt &
2016

Disclosure
WEEE

306-1
306-1
306-2
306-2
306-3
306-3
306-4
306-4
401-1
401-1

403-1
403-1
403-2

403-2
403-4

403-4
403-5
403-5
403-7

403-7
403-9
403-9
403-10
403-10
404-1

404-1

404-2

404-2

405-1
405-1

413-1

413-1

Waste generation and significant waste-related impacts
BEEYNELEEZEYEREEEE

Management of significant waste-related impacts
BEEYEREEEE B

Waste generated

BEEYNES

Waste diverted from disposal

BEEYNEERE

New employee hires and employee turnover
MESTNRERST

Occupational health and safety management system
BELZBHEEERR

Hazard identification, risk assessment, and incident
investigation

e = BT R ENAE

Worker participation, consultation, and communication on
occupational health and safety
BRBXZE2EEZTHFESE - HKHEER

Worker training on occupational health and safety
ERBEZEEE 2 TIFEINIR

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

TEP MR B XS A E AR 2 B AL 2B ENEHE
Work-related injuries

BEEZE

Work-related ill health

i 0

Average hours of training per year per employee
SREISFEZIIRN TR

Programs for upgrading employee skills and transition
assistance programs

RA B T AE K@ E HEBh 75 %2

Diversity of governance bodies and employees
RIBEMEBTMZ b

Operations with local community engagement, impact
assessments, and development programs

REMTRES FEIGNERFENEELTD

26, 28

26, 28

27-28

27

35-37

31, 33

31, 33

31, 33

31

31, 33

31

33

41-42

40

38

48-49

Location

g
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FEEDBACK FORM
BERBER

Dear reader:

REWESE .

Thank you for reading the ESG Report of China VTM Mining for FY2024. We sincerely welcome your feedback regarding this
ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.

B BETEETREEHK2024FBFEESGRE - HMREME B TERARSGRERRMIFERENER  BHEZ
IR BB R B 3% B E Eir@chinavtmmining.com o

1. Which of the following stakeholder group do you belong to?
BT B U THMER D &4 R]?
[J Shareholder B2 5 O Employee €& (] Supplier £ &R [ Customer &5 [ Government BT

[J Community & [] Academic institution 27784 [ Other & (please specify) (555EER)
2. Did you read a paper version or an electronic version?

BT 2R BRI RIS E T AR ?
[ Paper version ENRI AR [J Electronic version 8 Fhk

3. Do you prefer a paper version or an electronic version?
8 T 48 R BY 58 EN R AR 3D 8% B8 F hiv?
[ Paper version ENRI kR [J Electronic version & FhR

4. What is your overall evaluation of the report?
BT HBRENERETERM?
o Readability (i.e., intelligible expression, beautiful design, attractive content, and easy-to-find required
information)
PERE AIXEBIE-FRHAERK - ABRIINDURERNZNRER)
[J 3 (good) (R#F) (] 2 (general) (—#%) (] 1 (poor) (%)

. Reliability (The information in this report is true and reliable)
REEE GREANEEEETR)
0 3 (good) (R#F) O 2 (general) (—f%) O 1 (poor) (%)

o Completeness (The report reflects positive and negative information, and meet your needs in information)
RERE @ERRERER LRE BTFRRER)
OJ 3 (good) (RB#) O 2 (general) (—f%) [ 1 (poor) (E%)

In addition to the content that has been disclosed, what kind of information do you wish to read?

FRERBENARSI BTHERBEMESE?

25 April 2025
2025448250

2024 Wi~ ERERERS | NENARKBBBEXERATE
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CHINA VANADIUM
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