cee®
........

.....

CARRY

W E ALTH HOLDINGS LIMITED

£ E 2 KR & R

(Incorporated in Bermuda with limited liability)
(R EREIBAELZERA

(Stock Code 17155 643)

YN

=

a )

J -
i
\ 4

o H W

e

2024



We Carry quality

apparel with
a Wealth of

HumMman kesources




CONTENTS
B &%

About this Report
Stakeholders’ Engagement
Materiality Assessment
Environmental Aspects
Social Aspects

PAGE
¥

© oM

-
(o]

R A
BHESR
EEl
BEE
R




ABOUT THIS REPORT

Carry Wealth Holdings Limited and its subsidiaries (the “Group”)
have been pursuing excellence in environmental protection,
social responsibility, and corporate governance. The Board of
Directors (the “Board”) believes that a sound environmental,
social and governance structure is vital for the sustainable
development of the Group. The Environmental, Social and
Governance (“ESG”) Report highlights the Group’s performance
on various aspects on environmental and social issues for
the year ended 31 December 2024. Corporate governance
is addressed separately in the Group’s 2024 annual report.
This Report has been prepared in accordance with the ESG
Reporting Guide as set out in Appendix C2 to the Rules
Governing the Listing of Securities on Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).

The Board has overall responsibility for the Group’s ESG
strategy. The Board is responsible for ensuring that there are
appropriate and effective risk management and internal control
systems to mitigate ESG related risks to meet stakeholders’
needs and expectations. The Board commits to be a responsible
corporation and maintain the highest standard on environmental
and social practices.

Reporting Principles

During the preparation of this ESG report, the Group has applied
the reporting principles stipulated in the ESG Reporting Guide as
follows:

e “Materiality” — A materiality assessment was conducted to
identify material issues during the reporting period, thereby
adopting the confirmed material issues as the focus for the
preparation of this ESG Report. The materiality of issues
was reviewed and confirmed by the Board. Please refer to
the sections headed “Stakeholder Engagement” for further
details.

e “Quantitative” — Supplementary notes are added along with
quantitative date disclosed in this ESG Report to explain any
standards, methodologies, and source of conversion factors
used during the calculation of environmental KPI.

e “Balance” — This Report aims to provide a holistic and fair
view of the sustainability performance of the Group and has
not omitted any information related to material ESG topics.
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e “Consistency” — The approach adopted for the preparation
of this ESG Report was substantially consistent with the
previous year, and explanations were provided regarding
data with changes in the scope of disclosure and calculation
methodologies.

Forward-looking Statement

This ESG Report contains forward-looking statements which
are based on the current expectations, estimations, projections,
beliefs, and assumptions of the Group about the businesses
and the markets in which it operates. These forward-looking
statements are not guarantees of future performance and are
subject to market risks, uncertainties, and factors beyond the
control of the Group. Therefore, actual outcomes may differ from
the assumptions made and the statements contained in this
ESG Report.

Confirmation and Approval

This ESG Report was endorsed by the ESG Management Team
(the “Management Team”) and approved by the Board of the
Group.

Contact Us

Your feedback is valuable to our continuous improvement, and
we welcome any comments and suggestions you may have on
this report or our future ESG strategy in general. Please share
any comments or suggestions regarding the Group’s ESG
performance at admin.cwh@carrywealth.com.
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The Group adopts the following ESG governance structure to KEI%%J/ATE&% g RERZER
monitor and report ESG issues on an ongoing basis: BEENRFEERTRERE a2 kE

JAEH

Stakeholders’ needs and
expectations
i E 2B REE
ESG Management Team
Comprised three management members with
key responsibilities include monitoring the
implementation of ESG strategy plans, alerting
the Board of any potential ESG related risks,
reporting to the Board about ESG system
effectiveness and reviewing the stakeholders’
needs and expectations.

5 HEREAEEEEK
BRE-FEEEXRE RERABAERR
5 HEREAREEIZER EREFE
EREERE ?i@&a/uffﬁf‘ﬁﬂ CAESE
SHMEBRIRE LB RER? \,.yﬁwl&%E
RINEZHERMRLEANZ TBRE

Functional Departments
Formulating and implementing ESG policies
and practices in line with the Board’s ESG
strategy and priorities and monitoring risk
management and internal control systems
in relation to ESG issues.

B RE 2B Y
EREESE/RE e NEARKBREL
RF o HIERERIRE e RERBURIA
NEH - WEREIRE e kEREENE

B2 R EE R ATBEIE R o

Board of Directors
Recognising and prioritising stakeholders’
needs and expectations and formulating
strategic plans accordingly.

Exg
RN E 2B R LB EITEE
BEFF - DA AR FEHIE RBE TS o
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Scope of the Report

The Group is engaged in two business segments, namely,
garment manufacturing and trading and securities investment.
However, this Report will focus only on the garment business.
The trading and securities investment segment will not be
covered. As at 31 December 2024, the Group has a total of
178 employees. Appropriate measures have been taken by the
Group during the subcontractor selection process to ensure
they match with the Group’s ESG management approach and
strategy. The Group has complied with all the relevant laws and
regulations including health and safety, workplace conditions,
employment and the environment. This year, following the
group’s strategic decision to relocate the production base
overseas, the Heshan Factory’s contribution to the business
has been significantly reduced. Having said that, this year’s
focus will still be on the Heshan Factory, as it continues to play
a key role in the business, particularly in its administrative and
supportive functions, as well as in the production of samples.
Having considered stakeholders’ major concerns and based
on materiality, While the majority of production has been shifted
to third-party overseas facilities, the Heshan Factory remains
integral to our operations, and its contributions will continue to
be highlighted in this year’s ESG report, especially in relation to
governance, operational support, and sustainability efforts.

HE2EHE
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STAKEHOLDERS’ ENGAGEMENT

Listening to the voices from stakeholders is an essential driving
force for the sustainable development of the Group. With various
communication channels and meetings, the Group understands
stakeholders’ needs and expectations. Below table summaries
major stakeholders’ needs and expectations:

Major Stakeholders Communication Channels
FEFHGE BERE

Shareholders e Annual general meeting

PR

s BREBEFAE®

e |nterim/annual reports and
announcements

o HH FERERAM

e Direct communications

o HEER

e Corporate website
LI/N S A

Regulators e Meetings
EEEHIE o w3
e Reports
o WE
Customers e Direct communications with
BPF frontline staff

o HIFIGETvEEER

e Factory visits and audits
o THZEHEX

e Corporate website

LIV/NGS

Environmental, Social and Governance Report 2024
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FESH

RERNEZBRNDAKEAIFERR
ERHEH - AEBEBETRANERRE
KREHRT BN EZHFRKEYE - AT
RIBBERFNEZFTREHRAL

Needs and Expectations
FRKRHE

e Stable investment return

s RERE[LR

e Corporate transparency

. DEEHE

e Business sustainability
o XEBHREER

e Corporate social responsibility
L4 ﬂ:%Zi =p=1 EE

e Compliance with laws and
regulations

o BTERIER

e Quality products and timely
delivery
o EBHEMMERRM

e Product responsibility
e EmAE

e Factory and labor conditions

o IWASBINN



Major Stakeholders Communication Channels Needs and Expectations
TEHHE BERE ERRHE

Suppliers
g

Employees

==

Community
Zaa

Direct communications and
meetings
BEREBANESH

Site visits and reviews
RSLEHEES

Vendor acceptance and
management process
HEmEARERRIZ
Trainings and development
Aol R

Work-life balance activities

TREATE 2 FEAS

Remuneration and welfare
=g sk

Communication with labor union

HTEER

Internal and corporate websites

SN R

Involvement in social services

and activities

2B SR MER

Corporate website
NEIF N

Fair and open purchasing
process
DR FRIERIE

Punctual performance of
contractual payment
ERBITEAMK

Health and safety
BERZE

Policy communication

BRER

Career development
BEER

Contribution to community
development

Hiitm ¥R AR

Participation in community
activities
SHM [R)ED)
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MATERIALITY ASSESSMENT

Material issues in this report refer to what may have a significant
impact on the Group’s business operations or have an actual
impact on stakeholders. To identify and prioritise these issues,
the Group conducts a materiality assessment survey every year,
presenting the findings in the form of a materiality matrix.

The following matrix is a summary of the Group’s material ESG
issues:

EEMFE

AFERNERHBIE ALY ARERS
LEELEAFEIUBNEELERY
EMER - - SEETXFHEBLLHELR
FF AEEESFETEERMERE - I
NEZMHPENFAZRAEER -

ATEERASEEERE - L8 MEA
AEHREE

Materiality Matrix

EEMERE
1 High
%
. @ O ® un
(0]
S (3] ® 11213
oE 0 o o
b (1 (5 6,7
o4 @
E
Low High
{5 =
Impact on Business
HEBNEE
1 Climate Change 8 Privacy Protection
RIRE( b FLESR&
2 Community Investment 9 Employment Practices
HERIRE EIRIE R
3 Use of Resources 10 Anti-corruption
BIREA RES
4 Emissions and Waste Control 11 Labour Standards
HER ) 2 RE Y 1 &5 T AR
reen Purchasing ccupational Health and Safety
5G Purchasi 120 ional Health and Saf
RELRE BEERET S
raining and Development upply Chain Management
6 Traini d Devel 13 Supply Chain M
BB HrEsEE IR
7 Energy Management 14 Customer Service
BEIREIE B PR
15 Product Responsibility
EmEE
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ENVIRONMENTAL ASPECTS

The Group recognises the importance of environmental
stewardship to ensure a harmonious development of its business
alongside the community in which it operates. The Group’s
Heshan factory needs to undergo stringent environmental audit
and continuous monitoring by local government departments. An
annual inspection report regarding our factory’s air emissions,
wastewater discharges and noise had been performed by an
independent professional third parties and had reported to
Heshan Environmental Protection Department. In the Reporting
Period, the Heshan factory complied with all the relevant
environmental laws and regulations.

The Group also applies the Higg Facility Environmental Model
(“Higg FEM”) to assess the environmental sustainability
performance of the factory. The Higg FEM assess certain
environmental aspects such as energy use and greenhouse gas
emissions, water use, wastewater, emission to air and waste
management. The factory takes necessary action to improve the
practice accordingly.

RIBEEME

AEERBIRREECERM - URER
HEMBEREEBAAEMRE MEER - A
SE 2B IL TRZAZ T BT #BPIE TR
RIREEZLFHFEER - AARFIN IR
ZRERGI -~ AR RE ZFRRE
BECHBYEXFE =N TRALEREH
BIURRRE - RBEHHE - BLUTHREE
STATERBRSDERNER o

AREBMERHg IHERREEEEMA
(IHigg FEM ) 57t TR A IRIB Al #3548 1%
F38 o Higg FEMET L ZIBIRIBIEE -
MEEREAFREEREEHER « AKX - EE
K ERBEHRAEYEREE o THRUGERER
B S e SRR =B 1 o
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(1) Emissions (1) B

(a) Air and Greenhouse Gas @ BRRAEZERE
The major sources of air emissions come from Company BERBEHMEERIREAARAFE
vehicles. To mitigate air emissions, the Group engages in 8o RRABEREEN  AEEE
regular maintenance to keep vehicles in good condition, HREEWARFRIFARRE - 2
turns engines when idling and considers introducing R B SIZE - WEESIA
electric vehicles to reduce exhaust gas generation. B ELUR D EERIEN ©
During the Reporting Period, summary of the air R EAfE - BEE R PERE Rt
emissions was as below: wm
Type of Air Pollutants Unit 2024 2023
RRISRYER au —E-IEF —B=-=
Nitrogen oxides (NO,)
250.27 253.71
AELHNO) ﬁ
Sulphur oxides (SO.) kg
X 0.29 0.42
)IL%{E%(SO ) N
Particulate matter (“PM”) kg
. 11.83 11.87
FER(TPM]) /NI
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(b)

The Group greenhouse gas emissions data are
calculated in accordance with Greenhouse Gas Protocol.
During the Reporting Period, there were 634.7 tonnes
of carbon dioxide equivalent (tCO,e) comprised carbon
dioxide, methane and Nitrous oxide produced by the
Heshan factory. The annual emissions by the scope of
greenhouse gas were as follows:

Unit
By

Types of GHG Emissions

BERBHFREE

Direct GHG emissions (Scope 1)

e (Gasoline, natural gas, diesel by motor
vehicles and the boilers

BEOREREBEEM(EE)

o RENWEZTH - RARKIH

Indirect GHG emissions (Scope 2)

e Purchased electricity

EERERE YR (EE2)

e HMNEE

Total GHG emissions (Scope 1 & 2)

REREY A S (FE172)

tCO,e
ME—AfbiE 8

tCO.e
M-S LiREE

tCO,e
MRS biRE 2

kgCO,e per garment

GHG emission intensity
RERBYREE

set produced
—&ftixgE

During this Reporting Period, the Group was not aware
of any material non-compliance with environmental-
related laws and regulations in relation to air and
greenhouse gases (“GHG”), emissions, discharges
into water and land discharges, and the generation of
hazardous and non-hazardous waste that would have a
significant impact on the Group.

Wastewater

In general, there are two types of wastewater. Domestic
and industrial wastewater as generated by human
activities and garment production respectively. As the
Group outsources most of the garment washing for
bulk orders to subcontractors, the Heshan factory only
generates wastewater from garment sample washing
and human activities.

BEE-—ERKZTR

B 1L) TR £ 634. 7R — | LAk
EE(CO0)  BFE_&AHK - F
mE—8/_RFAAK - LEE
REHEZ D 2FEHREWNT ¢

2024
—EMF

70.32 300.4

564.37 2,011.7
634.7 2,312.1
0.01 2.96

R|EHE  NEBREHRML
EERMEERB(NREER
Bl B~ MK LI R
URELREREZTBRENER
MEREANERREMEEEIRER
ERRRENR ©

(b) Bk

—fmE  BMBEREK - DHIA
AFERBMRELEEELENETE
MITHEEK - AR AL B AE
DETBEZBRICRRMAT DB
B B I TRRE £ B REKIE R
B KRR M AR -
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(©

The Group has built a wastewater treatment facility with
a daily maximum treatment capacity of 250 cubic meters
to reduce wastewater impact on the environment.
Before any discharge to the public pipe, the wastewater
is processed by the wastewater treatment system
to ensure that it is in compliance with the emissions
standards in Guangdong Province (that is “7K35 22 ¥4k
B BR {B DB44/26-2001”). During the Reporting Period,
there was no reported case of non- compliance of
discharge. The total wastewater emission for the
Reporting Year was 17,048 tonnes.

Hazardous and Non-hazardous \Waste

The Group does not produce any hazardous waste
according to the List of National Hazardous Wastes
BIR ek EE Y & ) affixed to the People’s Republic
of China (“PRC”) Law on the Prevention and Control
of Solid Waste Pollution (“  # A & 3£ F0 B2 RE YY)
5 2 3% 55 [ )8 /A& ”). Non-hazardous waste mainly from
production floor comprises scrap fabrics and used
carton boxes.

The Group employs experienced cutters to ensure
maximum usage of fabrics with the assistance
of computer software. The production leftovers
are collected by recycling contractors. The non-
hazardous waste produced by daily living is collected
by government assigned garbage collector for
central disposal according to the local environmental
regulations.

In the Reporting Period, the non-hazardous waste data
was as follows:

2024
Non-hazardous —E-mE
Waste 5
BEHEY) Emission Quantity Intensity
Emission
per
Total Unit garment set Unit
@t By produced By
6153
K ZHE
Production
Tonnes kg/set
waste 418 0.52
A
Living waste Tonnes o/set
R 13 @ 2
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e HExmBRESE A2507 7
Ko BEURLDEKERRE ZF
2o BEKEHFALNKEER - 5
KBEKEERFER  BRE
B REREFERUELE (BN K54
BE PUBR (B DB44/26-2001 | ) ° 7
WEHM  RBEEZBRERS
o REFEZBEKBERER
17,048 °

c) BEEREZERY

Emission Quantity

Total
Bt

RIB(hE AR KB B RRREY))S
RRBEOE)IEM Z(BRER
BEYRE)  AREINEEL(ER
BEBREY BEBEWEIER
BEEER  BREBEEFMED
K BRI ARAR o

AEEERAKLRE = 2556
FEEBL B RE BV 15 B T BEAR D LY
RAMMA - EEZFeYFE fE
W s - BEEEFELANE
FHR A BT R E BRI R
REBEEMWRREIRVETRTREE °

REEME - EEEEVIRE
R

2023
ZBC=F
Intensity
Emission
per
Unit garment set Unit
By produced By
5iE
AR Z B
Tonnes 02 kg/set
I ' Tr/%
Tonnes 0/set
] U V-



The Group understands that it is vital to minimise
emissions and wastage so as to protect the
environment. In order to strike a balance between
business development and impact on the environment,
the management had continuously reviewed its
production process and used environmental friendly
material and clean fuel as far as possible. The production
wastage per garment set produced remained at 2.20 kg
in the Reporting Year. In addition, various seminars and
activities were conducted to raise staff's awareness on
environmental protection.

(2) Use of Resources

The world is facing with limited resources. To have a
sustainable business, the Group understands the importance
of energy conservation. Water and electricity are the mostly
used resources for the garment production. The Group has
been working with customers in sourcing raw materials and
enhancing production workflows so as to minimise both
water and electricity consumption. To support the national
dual goals of achieving carbon peak by 2030 and carbon
neutrality by 2060, the Group has set a target of reducing
greenhouse gas (GHG) emission intensity, waste intensity,
and energy consumption intensity by 5% by 2030, using
2024 as the baseline year. Our measures and actions are
described in the sections below.

Currently, the Group has outsourced most of the bulk
garment washing to external service providers. This
arrangement does not only enable the Group to concentrate
and strengthen its core production process, but also provide
the Group with a flexibility in only selecting subcontractors
with sound water conservation measures and environmental
protection. Meanwhile, continuous efforts including regular
review of production processes and operation flows,
education seminars and activities have been organised to
ensure efficient and responsible use of resources.

7N 62 B R BB A BERRFLR B 1R
ERBEEHEE - BT HEEBRH
RERBEFEBRGTE &
BEEETHRITELEERE - I
B REFARARM A R FR
B e RREFESERNKNEE
SRBHIZTE220AT o AN » K
SERBESERN S LT NIR
SETIVIRRES -

2 BERER

EHEEERCER  RERARE
BRER  AKRBHATHECEER
Mo KMEDKKEEERAZZ ZE
R ARE-HEEFPERERME
RIRFTEERBETHETAE &M
BERDAKNAE - BXFERHE
—ToTFEIRBEERE_TRT
FEFMPMNEERE - ARER
R BR  AZZE_MEREESF
E-_Z=FFHKaEREHNE
B~ BEYEE NIRRT ER D
5% o TV RITEIN T X & HifE

[N

mo

BAl AEEDHABOKIEAE
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The packaging materials used by the Group are primarily
cartons boxes and plastic bags, of which the sizes are
determined according to the requirements of customers and
size of the products. The Group emphasises the importance
to fully utilise and recycle all available materials and
resources whenever possible at all operation and production
stages. In the Reporting Period, major resources consumed
were summarised as follows:

Energy

The management recognises the significance of energy
conservation. Measures implemented in the past to reduce
energy consumption and environmental impact included the
following:

e Replacement of fluorescent light tubes with LED lights;

e Set the central air-conditioner temperature at 25 degree
Celsius;

e Install fans to supplement the air conditioner to circulate
cool air for production floor;

e Use the waste heat from boilers to generate hot water;
e Use environmentally friendly natural gas boiler;
e Use electric bus as shuttle for employees.

Indicators

AEEFERANBEYHERBEMEK
BRER EARTEREFELRERR
TME - REBRFEAEEENLE
EE P BR R AT REFE 0 M R AN R W B A ]
AMABNERNEZNE - NREH
B TRERERBUEMALNT

BEIR

EEEEHIMHRRNERNE - B
ERBDBERBRE IR E MR
HFE RIS -

ALEDERRAE

o BHRAZEFAERTERABWI25E ;

s LEEBEAZHNEE - AL
ERERMLTRER

o FIFRMIBREEERUK

o HARRAARIME

o EAEIELEREBTHEKE -

i Unit 2024 2023
=Y By —R_EF =—F==

Direct Energy Consumption

BEETUHME
— Petrol MWh

s o 71.56 55.98
—/UH BERE
— Diesel MWh

. . 118.7 221.
Indirect Energy
BZRER
— Purchased Electricity MWh
i . 1,413.

— B BELE 98960 e
Total Energy consumption MWh
S5 IR R R RS 1,279.70 1,691.84
Intensity MWh/set
. e 0.02 0.01
mE EBREE & <
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Water

The Group recognises the prevailing global water scarcity,
we actively promote a culture of water conservation among
employees, encourages employees to develop water-saving
habits:

e Use water-saving products and implement water
recycling;

e Request timely turn-off of taps after use;

e Check the water pipes regularly to avoid water leakage
and to prevent any unintended use of water.

2k
AEEBHD 2HOKERE R

R BRERERETFEEMOBAKX
b - BN B TEKETKEIE :

o (ERMEKEM  BIT/KERMA

o ER{EMENAFRARIKEESE

o EHRREIKE LAR R IR/KILEH 1E
BANAK o

2024
Resources ~EoRE
&R Consumption Quantity Intensity
HiEE nE
Usage per
Totd v MRSy
it gy U ey
FEE-E
ML
Water m? m?/set
X o L S>> % ~

During the reporting period, the Group did not encounter
any issues in sourcing water that was fit for purpose due to
its geographic location. Even with our overseas outsourcing
facilities, there is considerable water resource potential,
with abundant surface water, aquifers, and a high level of
seasonal rainfall.

34,127

2023
—E-mE
Consumption Quantity [EE
H¥E nE
Usage per
Totd it My
st g PO g
BEE-E
AL
ms 004 m?/set
AR ' UhK/E

RS B - R IR A BRR - R
& B = BB E A /KR I S B ]
AR - BME R AMIHEINIME RN
TBEHESERNKEREN  HEEE
B RK  BIKE KSR R AT

SR -
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(3)

Packaging Materials BEHH

The packing materials used by the Group are primarily Kﬁlﬁ}ﬂﬂ’] BEMEIEB AKHE K
cartons boxes and plastic bags, of which the sizes are BRE  ARTEREPERREMR
determined according to the requirements of customers and TME o ARBERBATAEEENRE
size of the products. The Group emphasises the importance EFEERRAI R D M A LKEIKETA A
to fully utilise and recycle all available materials and AR RERMNEZ M
resources whenever possible at all operation and production
stages.
2024 2023
Packing Materials “EomE “BCCf
BHENH Consumption Quantity Intensity Consumption Quantity Intensity
iR BE iR BE
Usage per Usage per
Totd it ey Totd i TS
i3 gy g gy a3t gy poded gy
o BEE-% o BEE-Z
BRI R
Carton boxes Tonnes ko/set Tonnes ko/set
i 28 C W e B2 i S S
Plastic bags kg g/set kg 0/set
5 100 % S S R 2
Information about the Group’s efficiency in energy BN EE 2R ABE RET§EE
consumption and conservation measures is set out in the M2 BRER T IRERRAAER]
section “The Environment and Natural Resources” below. —fh o
During the Reporting Period, the Group was not aware of R EHRE - AEERZEREMEE
any material non-compliance cases relating to the use of IR AR ERERIBR
resources.
The Environment and Natural Resources (3) RERRARER
The management recognises the significance of energy EEERBINNECEZEEE - BE
conservation. Measures implemented in the past to reduce AR BERHFEMIRIB R E M
energy consumption and environmental impact included SR EERBLEDE - B
replacement of fluorescent light tubes with LED lights, REFRERTRABR25E - TERA
setting the central air-conditioner temperature at 25 degree BIERZHANMER  FEEEMENR
Celsius, installing fans to supplement the air conditioner to ERER - FRAMARESRREER
circulate cool air for production floor, using the waste heat K FRRERRARAE - BEREMNK
from boilers to generate hot water, using environmental EHUARFEAEHETIEAETIMNR
friendly natural gas boiler, tree plantation campaign as well as BIA-
using electric bus as shuttle for employees.
All of the above measures not only enriched employees’ LB~ EEET %IEI’\J%%:E\"
awareness of environmental protection but also made B mARDREREBNZERTRM
contributions to reduce greenhouse gases and air pollution. BT ER -
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(4) Climate Change

The Group is aware of the threat posed by climate change
and is actively doing its part by adopting energy saving
policies to avoid excessive consumption of natural resources.
The Group recognises the importance of the identification
and mitigation of significant climate-related issues, therefore
closely monitors the potential impact of climate change on
our business and operations and is committed to managing
the potential climate-related risks which may impact the
Group’s business activities.

Climate-related impacts can be classified into two main
categories: physical risks and transition risks. The Group
conducts risk assessment exercises to identify and mitigate
these climate-related risks.

Physical Risks

The increased frequency and severity of extreme weather
events such as typhoons, seasonal storms, heavy rains,
and extreme cold or heat bring physical risks to the
Group’s business. The extreme weather events may lead
to disruption and loss due to suspension of operations. To
minimise the potential risks and hazards, the Group has
established emergency plans to deal with extreme weather
conditions, including work from home arrangement.

Transition Risks

To achieve the global vision of carbon neutrality, the Group
expects the evolution of the regulatory, technological
and market landscape due to climate change, including
the tightening of national policies, the emergence of
environmentally related taxes, and customer preference
shifting to the products that more actively incorporate
environmental concepts. In response to the policy and legal
risks, the Group constantly monitors any changes in laws
or regulations and global trends on climate change to avoid
cost increments, non-compliance fines due to delayed
response.
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SOCIAL ASPECTS

Employment and Labour Practices

(1) Employment

The Group provides a harmonious and professional working
environment to employees whose commitment and expertise
are critical to the long-term success of its business. It also
provides equal employment and promotion opportunities to
everyone regardless of their gender, race, age, religion and
sexual orientation. Any form of discrimination is prohibited.
To attain the most updated gender related issues which
are essential for the design and evaluation of policy, the
Group has also joined the Gender Focal Point network
established by the Hong Kong Special Administration Region
Government for listed companies in Hong Kong.

The Group strives to create a positive work-life balance that
provides reasonable working hours and rest periods for its
employees. The Group remunerates employees according
to the prevailing market practices, individual experience and
performance. To attract and retain high caliber employees,
it also offers discretionary bonuses and share options to
employees based on performance of the individual as well as
the Group.
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All employees employed by the Heshan factory are recruited
under employment agreements with terms in compliance
with the relevant laws and regulations including the PRC
Labor Law (“ #° ¥ A R £ F1 & 4 &) )% "), the PRC Labor
Contract Law (“ 1 #= A R H 1 & 2 & & [ /%) and the
Implementations Regulations of the PRC Labor Contract
Law (‘R #E AR LB & & FVEE 15 4”). During the
Reporting Period, there was no reported case of non-
compliance with the relevant laws and regulations. The work
force as at 31 December 2024 and turnover rates during the
Reporting Period were as follows:

As of 31 December 2024, the employee structure is shown
below:

Breakdown of Employees
EES
Total
et
By Gender
RMRIBI S
Male
S
Female
g
By Age Group
RE AR 8D
Below 31
31AT
31 to 50
31E505%
Over 50
50B%A £
Employee Category
EBESE
Workers
TA
Staff
BT
Employment Type
EfEER
Full time
a1
Part time
FA
By Region
RibEE 5
Hong Kong
BB
China
h

BLIKRERNE B THREERE
R ER - ERFA(FEARALEM
BEE)E) (REARLNMBELSHE
BUE)RCHEARLAMBEL EE BE
BEHEAGO ) EREERER o REH
N REBEEERBEESHIBER - 8
E-FT-_NMF+-_A=+—HZET
MRshE R 2 BERAENT ¢

HE-_Z-_NF+-_A=+—H8 &
BB

2024 2023
T —E-=
178 370
68 92
110 278
85 58
113 247
30 65
38 180
140 190
178 370
0 0
4 4
174 366
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During the Reporting Period, the employee turnover RERE - EERRERDT
information is as follows:

Employee Turnover Rate 2024
EEREE —S-mE —ZE—=

Overall
i

By Gender
RERIE D
Male

EXfid
Female
1

By Age Group
RERARE D
Under 31
31T
31 to 50
31E508%
Over 50
50BRA L
By Region
RiLEE D
Hong Kong
BB

PRC

a3

120.2% 3.3%

50 % 2.2%

164% 3.6%

71% 3.9%

112% 2.8%

207% 4.4%

10% 5.0%

125% 3.3%
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(2) Health and Safety

Our factory places heavy emphasis on occupational health
and safety. The respective policies are stipulated in the staff
handbook covering occupational health, emergency and
incident treatment support and instruction. The policies
have fully complied with the relevant laws and regulations in
Mainland China.

Besides maintaining a safe, clean, healthy and productive
workplace, the factory also provides clean and comfortable
staff and workers quarters installed with air-conditioners
and hot water supplies. During the Reporting Period,
an emergency and fire drill was conducted and regular
trainings including first-aid, workplace safety and prevention
of occupational diseases were held to raise employees’
awareness of health and safety.

In the Reporting Period, there was no work related fatality
and as a result of 2 injury cases, the factory recorded 2 lost
working days.
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During the Reporting Period, the Group was not aware of
any material non-compliance with health and safety related
laws and regulations that would have a significant impact
on the Group, including but not limited to the Law of the
People’s Republic of China on the Prevention and Control
of Occupational Diseases, and the Occupational Safety and
Health Ordinance of Hong Kong.

No work-related fatalities happened during the past 3
consecutive years:

Fatalities due to work Cases
AT =
Work-related fatalities rate %
ATIRTX %
Lost days due to work injury Days
RAIGERBH A

Development and Training

The Group believes that employees’ commitments
and loyalty are essential elements for the growth and
sustainability of its business. Therefore, helping employees
to improve their professional skills and retaining high
caliber employees are the Group’s policy. Our factory
organises training activities tailored to the specific needs
of employees at different levels. Senior management and
external professionals are invited to conduct seminars. In
the Reporting Period, the factory held a number of trainings
including operational skills, health and safety and other soft
management skills. Following trainings are compulsory for all
staff:

e Orientation for new employees
e First-aid
e (QOccupational diseases prevention

e Fire safety
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(4)

During the Reporting Period, the Group provided around
370 hours of training, with an average training hour of
approximately 1 hour per trained employee. The breakdown
of the employees trained by gender and employment
category is as follows:

Composition of Employee Training

B TEIEAK
By Gender
RUERIE D
Male
S
Female
g
By Employment Category
RIERER &5

Workers
TA
Staff
8T

Labour Standards

Our factory has complied with the relevant laws and
regulations on labour standards. The following principles are
strictly enforced:

e Prohibition of child labor — no hiring of any employees
under the minimum age established by the relevant
employment law or any employee whose employment
would interfere with compulsory schooling.

e Prohibition of forced labor — no involuntary, force or
trafficked labor.

e Hours of work — working hours are set to comply with
the relevant laws and regulations.

e Compensation and benefits — employees are
compensated according to the requirements as
stipulated in the relevant laws and regulations.

e Prohibition of harassment or abuse — these are actively
discouraged in any form, to or among employees.

e Prohibition of discrimination — employees are recruited,
paid, promoted and terminated on the basis of their
abilities and performance. They are not discriminated by
their gender, race, age, religion or sexual orientation.

S ERHEEIIL370
ﬁﬁél?ﬂiMH%ﬁ
TRME R R IEFELER

100% 100%
100% 100%
100% 100%
100% 100%
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All potential applicants are required to complete the
factory employment application form where their personal
information is provided. Our Human Resources Department
will reference check to ensure the candidates are eligible to
work according to the relevant labour standards.

During the Reporting Period, the Group was not aware
of any material non-compliance with child and forced
labour-related laws and regulations, that would have a
significant impact on the Group including but not limited to
the Employment Ordinance, the Employment of Children
Regulations, the Regulations on Prohibition of Child Labor
of the People’s Republic of China, the Labour Contract Law
of the People’s Republic of China and Labour Law of the
People’s Republic of China.

Operating Practices

(5) Supply Chain Management

Effective supplier management is essential to ensure product
quality and safety and to mitigate social or environmental
risks. The Group has adopted a collaborative and mutual
benefit approach in supply chain management.

The Group evaluates the suitability of suppliers based on
their pricing, product and service quality, timely delivery as
well as their abilities to assure ESG compliance. In general,
our major customers request us to source raw materials
from designated list of suppliers for their order production.
Customers and our procurement staff work together to
conduct site visits to evaluate that the suppliers have
complied with the social, corporate and responsibilities
requirements as stipulated by the customers.
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(6) Product Responsibility

(@)

(b)

Quality Checking

The Group is strongly committed to product quality and
safety. This commitment is fundamental to the success
of a factory and is closely observed by employees
across the board. Besides complying the product
requirements according to the codes of conduct from
our brand customers, our factory has also complied with
the relevant laws and regulations in Mainland China.

To ensure stringent quality control, our production team
carries out various testing and inspections at each
principal stage of the production process and also
before warehousing the materials. Our quality control
team checks both semi-finished and finished products
by sampling. Various quality tests, needle detection
and final inspection are carried out before the delivery
of the finished garment products. The stringent quality
control ensures our garment products have complied
with customers’ specifications and the relevant laws
and regulations. Upon customers’ requests, the Group
engages independent professional bodies to conduct
quality checking so as to provide quality product
assurance reports.

Product Service

As an original equipment manufacturer, our factory’s
garment products are produced according to the brand
customers’ specifications. Shipments are allowed
only after passing both the Group’s quality assurance
procedures and customers’ quality checking.
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(©

The Group’s garment products need to comply with the
importing countries law and regulations including health
and safety, packaging, labelling and advertising matters.
Since the Group does not sell garment products directly
to the end users, it does not hold any intellectual
property rights nor advertise the garment products. By
reference to the supplier code on the product label, our
brand customers can identify the factory responsible
for any product related issues. If our factory receives a
product complaint from our brand customer, the relevant
departments in charge will work together to conduct
an investigation to ascertain the cause of the product
defect. The Group will maintain an active communication
with brand customers to seek for remedial actions and
ways for further improvement. Meanwhile, the Group has
purchased product liability insurance so as to protect it
against any product responsibility claims.

Protecting Customer Privacy

The Group is committed to protecting the privacy of our
customers’ data. The Group has established an internal
confidential system and requires the relevant employees
to sign non-disclosure agreements. Access rights to data
are set according to each individual’s authority so as to
avoid any data leakage. Customers’ data are managed
in accordance with applicable laws and regulations.

During the Reporting Period, there were neither recalls
for products sold or shipped for safety and health
reasons nor product liability claims against the factory.
The Group complied with all the relevant rules and
regulations relating to health and safety, advertising,
labelling and privacy matters in connection with the
products provided.
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(7) Anti-corruption

The Group upholds the principles of honesty, integrity,
and equitable treatment, and maintains a zero-tolerance
stance against corruption. To ensure compliance, the Group
has developed a comprehensive set of policies, detailed
operating procedures, and a code of conduct that explicitly
prohibits any involvement in improper or illegal activities,
including providing, accepting, soliciting, or receiving
improper benefits.

To proactively address the issue of corruption, the Group has
implemented preventive measures and established whistle-
blowing procedures that promote integrity, transparency,
and accountability throughout the company. Specific
standards have been put in place to guide employees in
preventing corrupt behaviours. Newly onboarded employees
receive induction briefings that cover ethical standards, legal
obligations, and the consequences of misconduct. These
briefings serve to raise awareness and foster a culture of
integrity within the Group.

To further safeguard against fraudulent activities, the
Group has implemented effective internal controls that aid
in the detection and prevention of misconduct. The Group
firmly believes that these measures are highly effective in
preventing criminal acts such as bribery, extortion, fraud,
and money laundering, among others.

During the Reporting Period, the company secretary and
chairman of the audit committee did not receive any incident
of improprieties from the employee. Furthermore, the Group
had no litigation in relation to corruption, bribery, extortion,
fraud and money laundering and complied with all the
relevant rules and regulations.

Anti-corruption Training

The Group provides training to employees on its governance
policies from time to time. New employees receive Staff
Handbook containing Rules of Conduct as part of their
induction program.
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Whistle-blowing Policy

Under the whistle-blowing policy, employee is encouraged
to raise to the Group’s company secretary for any
improprieties. The company secretary will disclose the
information to the executive directors. Where for some
specific reasons or the concerns involve the company
secretary or the executive directors, employee can report
directly to the chairman of the audit committee who is
an independent nonexecutive director. According to the
nature and particular circumstances of the improprieties, an
independent investigation committee will be set up to verify,
collect and provide report to the executive directors or the
audit committee where applicable. The executive directors
or audit committee will ensure that the investigation is fair
and independent and recommend for any further appropriate
follow up actions which include advising the Board for final
decision. The Group treats every reported incident with
utmost confidentiality and ensures that whistleblowers are
protected from unfair dismissal, victimisation, or unwarranted
disciplinary action.

During the Reporting Period, the company secretary and
chairman of the audit committee did not receive any incident
of improprieties from the employee. Furthermore, the Group
had no litigation in relation to corruption, bribery, extortion,
fraud and money laundering and complied with all the
relevant rules and regulations.

Community

(8) Community Investment

Being a social responsible corporation, the Group is
committed to improving the social and economic welfare of
the communities in which it operates.

As at 31 December 2024, our factory employed 7 disabled
staff. In addition, our employees also participated in various
charitable and social activities such as garment donation to
Heshan Local Government Social Affair Office and the Blood
Donation organised by China Red Cross.
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