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BRI HERERES 2024

Environmental, Social and Governance Report 2024

This is the tenth Environmental, Social and Governance (“ESG")
Report of Beijing Energy International Holding Co., Ltd. (hereinafter
referred to as “"BJEI"” or the “Company’, and collectively with
its subsidiaries, the “Group” or “we"” or “us”), presenting our
continued efforts and effectiveness for driving sustainability
and corporate social responsibility. This report should be read
in conjunction with the 2024 annual report of the Company (the
“2024 Annual Report”) to fully understand the environmental,
social and governance performance of the Group. For the corporate
governance section, please refer to pages 44 to 86 of the 2024

Annual Report.

The board (the “Board”) of directors (the “Directors”) of the
Company acknowledges its responsibility for the authenticity,
accuracy and completeness of this report, and guarantees that
there are no false records, misleading statements or material
omissions in the content of this report. This report elaborates
on the material issues identified by the Group and their impact,
and objectively demonstrates our performance in managing such
issues. This report has been reviewed and approved by the Board.

BASIS AND PRINCIPLES FOR PREPARATION

This report is prepared in compliance with the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting
Guide") set out in Appendix C2 to the Rules Governing the Listing
of Securities (the “Listing Rules”) on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) and with reference to the
Global Reporting Initiative (the “GRI") Sustainability Reporting
Standards (the “GRI Standards”).
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Beijing Energy International Holding Co., Ltd.
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This report has complied with the “mandatory disclosure
requirements” and “comply or explain” provisions set out in the
ESG Reporting Guide, and has been prepared on the basis of the
four reporting principles set out in the Guide, i.e. “Materiality’,
"Quantitative’, “Balance” and “Consistency” When preparing this
report, the Group applied the reporting principles as follows:

Reporting principles

ABEEETESGREIES|IT NRFIURER
EIR TRBTRBEINEX  LEE(E
SHNMEERRASRENER > BTEE
M~ TE1E)  TFE M T—30E) - ERE
ARENBIED > AEEFEAERRRNGB
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How they are applied in the report preparation
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Quantitative
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Consistency
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The Group has made communication with stakeholders and assessed material
topics through online questionnaires to identify the material ESG topics
and address the concerns of stakeholders. For the process and results of
the materiality assessment, please refer to the section headed “Materiality
Assessment” of this report.

FERBER LAEHMENAFAREFHEEBREEMRET G > UHIEKX
HNESGEZBILCIEFNENET - AMEEUNTEAERRERFLEARS 8
B ML BH o

The data presented in this report have been checked and verified. For the
standards, methods, assumptions and/or calculation tools used to calculate
quantitative key performance indicators (“KPIs"”), and the sources of the
conversion factors applied for the Year, please refer to the section headed
“Appendix |: Overview of ESG Key Performance Indicators” of this report.
REREFMEFINBBEFRERZE - BAANEESE2/CABERIER (TKPIs])
FTERAIIRE ~ 505 ~ BB R /S8R » UREMEANERERZNRR > 55
SRS THHsR— | ESGRABENISIZIE =/ o

This report describes our performance in all aspects of sustainability in an
objective, fair and transparent manner.
RREURE - AF -~ BRNAABTEFEZEREEFENRE

The statistical methods and criteria applied in this report is consistent with last
year, and any changes thereto will be clearly stated in this report. Quantitative
data are analysed to account for year-on-year changes and are presented in a
way that allows for consistent comparison by the stakeholders.
ARERARTFEERANR HEROR > MEEE > RNBERBEERA B
{EEBE DM EUTFRELERN—REFRES] » UERFHERE -
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Environmental, Social and Governance Report 2024

REPORTING SCOPE AND PERIOD

The reporting period of this report is consistent with the 2024
Annual Report, covering from 1 January 2024 to 31 December 2024
(the “"Reporting Period” or “Year"). We identified the scope of this
report encompassing business operations of the Company and its
subsidiaries, in accordance with the 2024 Annual Report.

FEEDBACK

This report is published in both traditional Chinese and English.
In case of any discrepancy between the two versions, the
traditional Chinese version shall prevail. The Group is committed to
maintaining communication with stakeholders, understanding and
responding to their needs and concerns and accordingly improving
the comprehensiveness of this report. We welcome your valuable
comments and suggestions on this report and on our sustainability
performance through the feedback form which is available at the
back of this report.

EEE 45 & =] 52 A
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BRI HERERES 2024

Environmental, Social and Governance Report 2024

BUSINESS TYPES AND DISTRIBUTION

Beijing Energy International Holding Co., Ltd. is a company listed
on the main board of the Stock Exchange. The Group is principally
engaged in the project investment and operation in business
sectors including wind and photovoltaic power, hydro power,
integrated energy, gas turbines and green hydrogen. Its business
covers 31 provinces across China, as well as overseas new energy

markets such as Australia and Vietnam.

As of 31 December 2024, the Group owned 166 solar power
plants, 38 wind power plants, 26 hydro power plants and 3 energy
storage power stations with an aggregate grid-connected installed
capacity of approximately 12,639 megawatt(s) (“MW"), which had
total electricity generation volume of approximately 17,674,684
megawatt hours (“"MWh") in 2024. In addition, the Group also held
3 solar power plants, 3 wind power plants and 2 hydro power plants
through its associates with an aggregate grid-connected installed
capacity of approximately 862MW, which had total electricity
generation volume of approximately 1,745,473MWh.

South China
Sea Islands
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6. Inner Mongolia W&
7. Shaanxi o]
8. Ningxia H2E
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15. Guangxi &
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18. Qinghai 58
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21. Beijing pir=
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23. Jiangxi JIPE
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CHRONOLOGY OF EVENTS IN 2024 —ET_MEKRSER
The AVIC-Jingneng Photovoltaic REIT was selected as one of the first pilot projects
1 for ESG evaluation of electric power engineering projects

PRRBENAREITAEB BN TIRESGHERRIAR

In December 2024, the Company was invited to
attend the Electric Power Construction Sustainability
(ESG) Conference hosted by the China Electric Power
Construction Association. At the conference, the
AVIC-Jingneng Photovoltaic REIT issued by BJEI
was granted the qualification as one of the first
pilot projects for ESG evaluation of electric power
engineering projects. The conference released the

2024F12R > ARBRBHEREBNEREER
EEPNENEXRIEBEER(ESG)EHF L R
FEBIFRETHRMRENAKREITRIETFTEREN TR
ESGFMERAIERER - @AM T(BEHNIRERIR
1%~ HHENIAE (ESG) 1B MERE > ERUEREEE
EAE T BN TRESGEERERRA o FAMREEN
AREITRESERAMBEEZEERTEILF - LR
ABETERHRABESCGERMRNEE » WEBETH

social organisation standard of “Environmental, TFEITERNEEZZES] o
Social and Governance (ESG) Evaluation of Electric
Power Engineering Projects”, which for the first
time specified the ESG evaluation indicators and
principles for electric power engineering projects
at the project level. The AVIC-Jingneng Photovoltaic
REIT will participate in the first round of evaluation
as one of the first pilot projects. This selection is not
only a recognition of the Company's ESG practice
achievements, but also demonstrates its professional

influence in the industry.

The Company released its Sustainable Financing Framework for the first time

BEREMIUHEMEER

2

In December 2024, the Company released its Sustainable Financing

Sustainable
Fitch

COMMENTARY

B EERFETN TSR RER RS
ZHER

Framework, which is applicable to the Company’s green, social and
sustainable development financing. Sustainable Fitch, an internationally

Wed 11 Dec, 2024

renowned ratings firm, granted the framework an “excellent” rating (the

highest level). This marks an important progress for the Company in green

)
FE0L EHEET, FRERTAGSHTRAMATR, OEGERS. HE

development and social responsibility, providing diversified financing

REREAS, ST AR AETASDENE (CMA) R756
il | AR

support for green and social projects and facilitating the accomplishment

HEHS (LMA) . WERINSESIS (LSTA) SAEIS

of sustainable development goals.
AE), EETAMRENK. ROMUKNER. BE 2023
. 28 EER DS, 132

2024F128 > xR EM(IHEMEER) > BARABRREE 1
B ARELERME BENRRNEREEEETHRERETT [BFH)
FR(EESHRA) - LERFEARDEGEERNESEETEANERE
B> AGeNtEREERMUSTRESR  HIFEEREBRNER - "

RIS
AR, SR, EMEARRH SRR AT SRR = XA
SREAE, oy
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(Environmental Protection) Outstanding Case Award”

RE2023FEBNEEMTRERBEREHEFT R

3 The Company won the “2023 Electric Power Enterprise Social Responsibility

At the 2024 Electric Power Enterprise Social Responsibility
and ESG Work Exchange Conference hosted by the China
Electricity Council in Guangzhou, after being screened
through the stages of group recommendation, expert
assessment, review and publication, the Company's
case of “Guardian of the Green, Using Photovoltaic
Power Generation to Control Desertification” won the
"2023 Electric Power Enterprise Social Responsibility
(Environmental Protection) Outstanding Case Award"

HAEENCERESEIMN _S_NEEBNCEMLES
ERESGIERMAGREREMEM > LBEMMERE - EX
FE - BRAMEROEREHE > FRARRF(GETHES -
DU REBERD)EET2023FEENEEH ST ERIRE RE
REFFEMEEAE) -

The Company successfully issued the industry’s first green rural revitalisation

4 supply chain project
BWETTXEEGaBRIRRMEREER

On 2 April 2024, the Company successfully issued the first green
rural revitalisation supply chain finance special scheme, with a scale
of RMB301 million and a maturity of 2 years. This project is the first
breakthrough of an overseas entity supply chain project led by a state-
owned enterprise in the electric power industry and the field of green
rural revitalisation. This has not only enriched the Company’s financing
channels, but also guided funds to flow into green industries and rural
revitalisation, demonstrating our social responsibility as a state-owned

enterprise.

20244828 > AREMINETEES G IREHERESREIE
B RERARE3.01ERT > BR2E - ZIHEARREGCTENIRIN T
HEBEEEENTTERGEMIIREBHNERER - BHELEE

NEMEED > Br|BEERAGEEENBNIRE » BIFETEEMNE
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KEY PERFORMANCE IN 2024 — T UFERREN

Environmental Performance BJEI's outstanding achievements in response to
the national strategies in 2024

T AEEI PR 20244 5 B e [ SR BN BR Y A kA SR

IRIGERH ng

Goals of the national
“14t Five-Year Plan”:
X M REEE:

20255
AL RSB EREENE
>50%FEEEH3.IBET R

2025
Renewable energy generation volume
accounting for >50% of increase in total
electricity consumption in society
Annual electricity generation volume of
approximately 3.3 trillion kWh

2030
FHEAAETRE B EE4925%
RBEMARGEERSE>12ETR

2030
Non-fossil energy consumption
accounting for approximately 25%
Wind power and solar power installed
capacity of >1.2 billion kW

Reaching carbon peak by 2030 and
achieving carbon neutrality by 2060
2030FHkiE £ F2060F KA

Social Performance

Total number of employees: 1,918
Total training hours: 451,735
Average training costs per employee: RM

e

Diversified energy
strategic layout

ZIAEREBR MR

-
S

Continuous expansion
of clean energy
TBRBERARAE
R

Ahieving

exceptional results
in carbon reduction
through green power
generation

BEEBMIEN

B2,148

Zero work-related fatalities for 10 consecutive years
Regular inspection rate for occupational hazards: 100%

Total number of hazards inspected: 1,530

Completion rate of hazard rectification: 100%

Governance and Economic Performance

Independent non-executive Directors accounted for 36.4%

Coverage of anti-corruption training for Di
Number of corruption litigations: Zero

rectors: 100%

EBITDA (RMB million): 5,622 (2023: 4,559)

Revenue (RMB million): 7011 (2023: 5,568)

+ Solar power plants (including 3 power

plants of our associates): 169
KPFREE B k(2 3EHE AT ELL) | 16918

+ Wind power plants (including 3 power

plants of our associates): 41
BN EIL(E3MEHE AR B | 4118

+ Hydro power plants (including 2 power

plants of our associates): 28
KB Bk (Z2EHE AT Bk) : 28(E

+ Energy storage power stations: 3

fARERE Y, | 31E

+ Aggregate grid-connected installed

capacity (including associates): 13,501MW
BOHRER A B(BEREAR) | 13601KR

+ Total electricity generation volume

lmc\udmg associates): 19,420,157MWh
WEEE(BEWEAT) !
19,420,157k FLB%

+ Asset size of almost RMB102.3 billion

BERIETL023187T

+ Total electricity generation volume in 2024

was equivalent to:
_IFMRESHEEN

+ Saving 5,921.2 thousands tons of standard coal

EI%9592.12 B MAIZAE I

+ Saving 9,710.08 tons of soot emission

H1%99,710.08ME/Z 2

+ Reducing 16,1576 thousands tons of

carbon dioxide emission
AHE,615.76 B M EU1LHK

+ Planting 882,9274 thousands trees

TE1H88,292 74 B AR

+ Reducing 582.6 thousands tons of sulphur

dioxide emission
JHEES8.26 B ME — A 1EFR

+ Providing 12,946.8 thousands household's

electricity consumption in a year

1Rfit1,294 68B FER—FNAER

HEEX
‘:'I%%Z 21,918

We had 41 new
power plants
during the Year

R ERTIR B,
410

Our installed
capacity increased
fourfold in three
years

FHRIR
=—FRgR

44z

Reduction of
carbon dioxide
emission
increased by 41%
as compared with
last year

k= (717951
BEE® EF
N1%

Zo4RBF# - 451,735
@ﬂ%)\i’-ﬁﬁa}llﬁyﬁi 2,148 AR #E 7T
EEIOFRITHWAH &
HEEBERREHWAE
FERHEE4E8 1 1,63018
PEEBEENTEME 1 100%

100%

&‘;\gﬂl}:‘l ﬂ

B IERMITESMNLL © 36.4%

EERETIE EX 1 100%
B REARMAEE o

EBITDA(ANRKEET) :

F 1 4,559)

KA NREEET)

5,568)

5,622(Z& "=

70N (CEI=F
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KEY ESG HONOURS IN 2024
T _NFEFEESGHRE
= Sustainable Fitch:
g); ESG Entity Ratin
of 2, and an entit
ESG Ratings score of 78 ESG Rating

ESG:T4k Eaps ESG:F4R
ESGE R&:T4R2

B ERRFA78

At the 2024 Electric Power Enterprise Social
Responsibility and ESG Work Exchange Conference
hosted by the China Electricity Council, the
Company’s case of “Guardian of the Green,

Using Photovoltaic Power Generation to Control
Desertification” won the “2023 Electric Power
Enterprise Social Responsibility (Environmental
Protection) Outstanding Case Award".

FHPEENCEMEEEINN_S_NFES

EHERERESC TEAART » AAREA W e
(BEspilE  LOLRETAD) £ 20035 HE Market Annual ConfereTicelCiC
NEEM B EEREREBESRALRE - sted G T ST

the Company was awarded the
“Best ESG Innovation Award”.

T ENESEUREATRFIE L
MABMERAR | > KRB RE TRE
ESGAIFEZ 42IF o

The “BJEI Asset-Backed
Special Scheme (Carbon
Neutrality) (First Tranche)”
issued by the Company won
the “Annual Outstanding
Project” award for corporate
asset securitisation in the
exchange market at the 10t
China Securitisation Forum
(“CSF") Annual Conference
in 2024.

HRAABEITH MRAEERE 153
BESRFHEE (BPH) 153

In the annual selection of the “Golden
Osmanthus Awards” at the 8" CNABS
Asset Securitisation Annual Conference,
the "BJEI Asset-Backed Special Scheme
(Carbon Neutrality) (First Tranche)”

issued by the Company won the “Best 2%292;1%"'@ qjﬁﬁﬁz?ﬂ:
Green Financial Product Award”. I8 (EQSFQ)E aﬁﬁﬁéﬂlﬂﬁc%
% /\ECNABSEEBE(LES ISk Fﬁgiﬁﬁ%ﬁéé%’ﬁ#ﬁ FEE
EEIRT > AAD B (A5 L

BESFEERE () ERRE TR
ERBSRERRE -
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KEY ESG HONOURS IN 2024
“E_NMEEXEESGRE

At the 2024 New Energy and Electric Power
Market Innovation and Development Conference
and the 14t Global Top 500 New Energy
Enterprises Summit, the Company once again
made the list with its solid comprehensive
strength in the field of new energy and ranked
340t among the “Global Top 500 New Energy
Enterprises”, representing a significant rise

of 70 places from last year, demonstrating

the Company’s market influence and global

comprehensive competitiveness.

1E2024F BB RE BN TSR BERAGEE+HES
LKA R 2E50058 18 & £ » RABREMTMAERE
HEENGREBENBRLERE BB 12K REE
50028 | 34011 » BREFEAKIBIEFA70 > EEEANT The China Energy Research Society and Beijing Green
TMEEENRERIESTEE Credit Rating Co., Ltd. evaluated the sustainability

disclosure systems of listed companies in China's

energy sector. The Company stood out from 636
companies and ranked 11t on the list of 2024 Top 100
Chinese Energy Listed Companies.
FESERMEENIIRBREEERTRERATHPE
BEREE LT RARNETTURBEERKERANTE > &
NEEEI6RIEEFRBAMEL > FHH2024F R EH R
BIEMES 1R
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2024 was the fifth year after BJEI's reorganisation. Over the
past five years, we have always been in sync with the national
strategies. At the crucial juncture of the end of the “14%" Five-
Year Plan” and the 75" anniversary of the founding of New China,
we seized the opportunities arising from global energy transition
and unswervingly followed the path of green and low-carbon
development. The Company’'s management and staff members
have unified their thinking and forged a consensus, established
a clear development plan, and deeply integrated ESG concepts
into corporate strategies and daily operations. We have adhered
to the principle of “being people-oriented’, set up a market-
oriented recruitment and appointment mechanism, brought
together a corporate culture with “inclusive culture” as its core,
and accomplished remarkable results in terms of, among others,
project development, operations management, safe production
and compliance system construction. Over the past five years,
we have always integrated ESG concepts into every aspect of
corporate development. From improving the transparency and
standardisation of corporate governance, to promoting green
energy and low-carbon transition, and to ensuring the safety and
health of employees, we have made every effort to facilitate the
implementation of various strategic initiatives and contribute to the
attainment of sustainable development goals.

Over the past five years, BJEI has continuously optimised its
governance and constantly improved its governance standards,
providing a solid guarantee for sustainable development. At the
beginning of 2024, the Company established the Sustainability
Committee to deepen the construction of the sustainable
management system. Meanwhile, we also set up a new
supervision mechanism incorporating “discipline inspection,
audit, legal affairs, internal control, and compliance’, and deeply
integrated the focus of supervision with our core businesses,
thereby establishing a full-coverage risk management system with
cross-checks and balances led by audit supervision and coordinated
by various types of supervision. We have attached great importance
to investor relations management and actively safeguarded the
rights and interests of investors. Not only have we received an

“ETNF o REBERERT EEBNER
BFHE - BER > FFIHRREKEBEFIA
Hik > £ TR REKE MR P E R
TSBENEEME L BN E2KERSE
Wit BEFTBHESERRERER - 2
B TR RBREH - BT B
EREPRE > WRKESGERRERA DS
SHEEE RARFTUARE) BT
MmIBCEARAKS > a7 U TRASTE %
ZOREEXE  FEEME KEEE
ZR2EERGHRBRAERSHHEINSES N
B ER > HMBRRESGEREZRNGE
FUERBRE > RRARTGENERESR
REM > FEHEEEREREE > BIR
BETZ2HEERE > HAZHEESEER
FHEZBMER > RBERIFELEREREM
HE o

LFR > REFEBREELRESFERLL > T
BriRrRIEKT » RUFBEREREHEER
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excellent rating with a score of 78 and an entity rating of 2 in
Sustainable Fitch's ESG Ratings for our outstanding environmental,
social and governance practices, but we were also awarded the
international credit ratings of “A” from Fitch and "BBB+" from
Standard & Poor’s and the domestic credit rating of "AAA” from
Lianhe Credit for our overall governance performance, thereby
establishing the most competitive credit system in China's electric
power industry. By organising a number of stakeholder exchange
events, we fully listened to the opinions of all parties to improve
our governance standards, thereby achieving a win-win situation
of economic benefits and social responsibility. With our excellent
governance standards, the Company was awarded the Second Prize
for National Management Modernisation Achievement.

While continuously optimising the governance system, BJEI
has always adhered to the principle of “being people-oriented’,
and is committed to creating a safe, healthy and equal working
environment for its employees and contributing to community
development. We have continuously improved our safety
management capabilities, and had no production safety accidents
for five consecutive years. By implementing the market-
oriented employment mechanism that “employees can be
promoted or demoted, be increased or decreased, and enter or
leave’, we have provided our employees with a broad space for
career development. Meanwhile, we have actively participated
in promoting social responsibility practices such as industry
development, rural revitalisation and community services, thereby
demonstrating our responsibility as a state-owned enterprise,
giving back to society with practical actions, and practicing
corporate social responsibilities.

PR BENEAXRREEREETA R
& 'BBB+IBIRE AR RGBS TAAA)
BAREFE FTETTEENTEREREN
WERER - BBABZIEFHERRE
B BMARIPERZHFER » BABEK
ToBRTRAMGEEEEENER > A
B/REEFBAEKTESTERBEER
RAERR — 4 -

ERBEBEELRRANRE » RERKRRK
BREIUABE) > BAORBETRERZE
RE PENTIFRE  ERLERHESR
HeE - W2 BEENTERES  BER
FRELER2EESTH - BBET MBELAE
™~ BEIBAER ~ BEEAEL I TIBER AR
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In addition to actively practicing humanistic care, BJEI is well
aware that social responsibilities also involve the protection of the
environment. We have unswervingly followed the path of green
and low-carbon development, continuously enriched our layout in
the clean energy industry, promoted the high-quality development
of wind power, photovoltaic power, hydro power, hydrogen energy
and integrated energy, and actively facilitated the transition of
the energy structure, thereby making key contribution to global
sustainable development. As of the end of 2024, the Company
had an aggregate grid-connected installed capacity of 13,501MW,
and our total electricity generation volume in 2024 was equivalent
to reducing carbon dioxide emissions by approximately 16,157.6
thousands tons. We have actively promoted the strategy of
“establishing bases, synergies and internationalism” Our base
projects on the north-circle have made breakthroughs, and our
high-yield projects on the south-circle have been effectively
developed, and we have achieved remarkable results in the
development of the integrated energy market centred on Beijing.
We have successfully developed Beijing's largest centralised
photovoltaic project, i.e. the Miyun Mujiayu Dayan (Phase |) 60MW
photovoltaic power generation project, thereby contributing to the
green development of Beijing. Meanwhile, we have been actively
expanding overseas markets and have become a leader among
Chinese companies in the field of clean energy in Australia. We
have always adhered to the concept of “prioritising protection
first, focusing on prevention, making comprehensive management,
highlighting key points, and implementing comprehensive control”
In our photovoltaic power, wind power and other projects, we have
given priority to protecting the ecological environment, and applied
energy-saving technologies in daily operations, striving to reduce
our environmental impact and promoting green and low-carbon

development.
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On the basis of fully implementing ESG concepts, BJEI has
always closely integrated sustainable development with economic
benefits, and facilitated the high-quality development of green
finance and clean energy with excellent production quality, so as
to create long-term value for the shareholders, employees and
society. In 2024, the Company recorded revenue of approximately
RMB7.011 billion, net profit of approximately RMB557 million and
total assets of RMB102.469 billion. We have always maintained
excellent and efficient production quality. Our provincial and
regional production benchmarking rankings have continuously
improved, and the scale and income of our green electricity and
green certificate transactions have increased year by year. We
have successfully listed the first domestic photovoltaic public
offering REITs with an excellent market performance, and are
currently orderly facilitating the subsequent expansion of hydro
power REITs with the level of asset securitisation continuously
improving, thereby making key contribution to the popularisation of
clean energy. In terms of operation and maintenance management,
through continuous cost reduction and efficiency improvement,
our installed capacity managed per operation and maintenance
personnel has reached more than 2 times the market average,
significantly improving our operational efficiency and economic
benefits, and laying a solid foundation for the Company’s
sustainable development.

AE2EBITESGEINEMR L » RAEEKR
IR RBEERACENREEES » YU
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Standing at a new historical starting point with over RMB100
billion of assets and over 10GW of installed capacity, BJEI will
continuously uphold the ESG concepts and move unswervingly
towards a future of sustainable development. We gather talents
with sincerity, draw a blueprint together with our employees and
share our success with them. We build consensus with trust, and
work with our shareholders and partners to seek development
together. We achieve future success with our responsibilities,
and protect the ecology and create brilliance together with our
industry partners. We will move forward unwaveringly amid
challenges and opportunities, grow continuously through reflection
and summarisation, and accumulate momentum through quality
improvement and efficiency enhancement. In the future, we will
continuously contribute to the achievement of the goals of “carbon
peak and carbon neutrality’, enable green and better energy
at fingertips, and work together to create a brilliant chapter of

sustainable development.

Zhang Ping
Chairman of BJEI

LEEERBERTRE ERFEBTETR
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STATEMENT OF THE BOARD

The Company continuously facilitates the construction of a
clean energy industrial ecosystem dominated by green energy,
complemented by multiple energy sources and characterised by
smart collaboration. Under the leadership of the Board, we actively
practice the concept of sustainability. The Board, as the highest
governance body for monitoring sustainable development, is
responsible for overseeing the management policies and strategic
direction for the Group's sustainable development, including
evaluating, prioritising and managing major ESG-related risks and
opportunities, identifying the Group's material issues, supervising
and timely reviewing the completion of targets, and fulfilling
the Board's oversight responsibilities for ESG issues. The Group
has authorised the Sustainability Committee to be responsible
for implementing the sustainability-related issues of the Group.
The committee consists of at least three Directors and holds no
less than one meeting each year to discuss the Group's work on
sustainability. In order to ensure the authenticity, compliance and
effectiveness of the Group's information disclosure, the Board has
reviewed in detail and approved the ESG report, and confirmed that
it assumes full responsibility for the ESG report.

ESG GOVERNANCE STRUCTURE

The Group has a diverse Board that guides the Company's decision-
making, including the direction of sustainable development. The
composition of the Board takes into account the requirements of
diversity, experience and skills. The Directors come from different
professional backgrounds such as business administration,
economics, finance, law and engineering, and possess abundant
experience in the energy industry and corporate management.
The different career backgrounds and academic qualifications
of the Board members can bring diverse perspectives and
ways of thinking to the Company, thereby enhancing the
comprehensiveness of decision-making, and facilitating the
Company'’s innovative development in different fields.

EFXTEHA
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Pursuant to the relevant requirements of the Listing Rules and the
Bye-Laws of the Company as amended from time to time, we have
established the Sustainability Committee and ESG working group
(the "ESG Working Group”) to implement the Board’s strategies
and policies on ESG. The committee consists of Board members
at the decision-making and managerial level, and is committed
to ensuring that ESG decisions are integrated into the Group's
development strategies and are effectively implemented. The ESG
Working Group consists of departmental heads and general staff at
the execution level. Our ESG governance structure clearly divides
the responsibilities and roles of each level. The following is an

overview of the structure:

HAIRE EHRABERRE kAR TFE
ETNERMA > I TR BERZES
MKRESGI{E/MB(TESGIE/NAE]) » L
HITEEGEESGHEMRBEMNEE - &8
EHARARENEEENESIMEMEMN > X
DHERESGRIRRKECEEBNE R
oo W BREIEMRIEIT ; MESGI{E/AE
HEITENBPIEE R —RE TR - FfI
BESGERRIERMEI DR ERIBMEN A
B UTEREREZ .

ESG Governance Structure Main Responsibilities Members
ESGEREIE TERST BHEME
e Serving as the highest governance body responsible for the
oversight and decision-making on ESG matters for the Group;
ERFEBRRSEAKE  BEHEESCEEUMEFLARK ;
e Being responsible for nominating and electing the members
f the Sustainability C ittee; and .
Board N EZ - alza . y* ommlzee az ] All Directors
_— BERLRNENFEERZEEME ) K -
1 e Receiving presentations from the Sustainability Committee on i
sustainability issues and matters at Board meetings.
AEZT ESRENRELEEZE N AMIREERRE
RERHNER o
o Developing, directing and reviewing the Group's sustainability Chairman:

o _0O
(O™

management objectives, goals, strategies, policies, systems and

Mr. Zhang Ping

frameworks; (Chairman of the
HE  EERBRAERTHEZREERS  BE - KR I Board)
Decisi . F RRRIER ; £
ecision-making . . , . . i
and o |dentifying and evaluating the Group's sustainability materiality, =~ HEZEGEE
. prioritisation and process for managing key ESG-related issues,  SRFEFLEIET
managerial level . . .
. and making recommendations to the Board on the determination
AREREEE Sustainability of the Group's sustainability materiality and matrix; Members:

Committee
ARRER

%8¢ MEFSFHRSE;

o Regularly reviewing and monitoring the progress of the Group's
sustainability objectives, the implementation of policies and the
effectiveness of strategies;

ERBENERAEFAIFELRERNER  BRNERKRRE

BRI ;

sl R E R RESGRRRBRNARE HEERNER
B BERFRME  TAEEAERFEERNERE RIERE

Non-Executive
Director - Mr. Su
Yongjian
Independent Non-
Executive Director
- Ms. Jin Xinbin
%8

FHITES
—BokEEE
BUFHTER
— i Lt
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Main Responsibilities

TENA

Monitoring the ratings of third parties in relation to the Group's
sustainability performance and advising on the actions required to
improve the performance of the ratings;
HHERERFEERRFERNE = AT RETER TS
SRR BN TEHRMES

Reviewing the Group's climate change-related work (including
the implementation of climate change-related response strategies
and measures);
REAEERBEE AT (BEERRBECHABRHRER
B 5

Discussing regularly with the ESG Working Group and
management on sustainability matters, including sustainability
strategies and actions;

EHEESCIR VAR EREMAIRERREER  QREIREER
BB RATEEITA W

Reviewing and ensuring the authenticity, accuracy and
completeness of the ESG report, and recommending the report and
other relevant documents to the Board for approval; and
BRKERESGRENEEMN « ERMURTEMY > WRRERHM
HEAXERRTESEHAE K

Performing other functions related or incidental to the foregoing
which the Sustainability Committee deems appropriate.
BITEAEEESNE AR EERLZE e ABEE L HitE
%o

Assisting the compilation of the ESG report and
collecting ESG-related information required by

the Group;
HBIESCREFHTERMERERFTRENESGIEAREE
Monitoring the ESG performance of the Group;
ERAEEESCERAY ;

Identifying the ESG risks of the Group;
HAEAEBESGRR ;

Reporting regularly to the Sustainability Committee on
the progress and effectiveness of its work; and
ERRFEEREZECRBTFERKAN ; &
Providing necessary assistance and support during
the implementation of the Group's ESG strategies.

EHTASEESGRBNBRETREL ENHBTSH -

Members

288

Including
representatives
from the following
departments:
Company
Secretary
Department,
Human Resources
Department,
Production Safety
Department,
Engineering
Management
Department,
Audit and
Supervision
Department,
Legal Compliance
Department,
Company Office,
Business Planning
Department,
Digital Information
Centre
BENTEM
(e
NEMER
ANERE -
ZREER>
TREBEEEL
B HER
EREME
UNCIE /NS
RSB
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During the Year, the Sustainability Committee held a meeting to
understand the results and progress of ESG work for the Year,
and considered and approved the 2023 ESG report. Moreover, the
ESG Working Group also conducted two ESG trainings during the
Reporting Period to deepen its members’ understanding of ESG
concepts.

ESG PERFORMANCE APPRAISAL

To fulfil the Group's commitment to environmental protection,
we have established a target responsibility management system
and signed the target responsibility letter for environmental
protection and the responsibility letter for production safety
with our branches and subsidiaries. We have also incorporated
ESG indicators into the assessment of business performance, in
which enterprises, departments and individuals who have made
outstanding contributions in achieving our environmental protection
management objectives and production safety are recognised and
rewarded, and enterprises, departments and individuals who have
been involved in environmental incidents and safety accidents are
punished.

STAKEHOLDER COMMUNICATION

The Company firmly believes that thoroughly understanding the
opinions of stakeholders is overarching for strengthening ESG
management. Based on factors such as the potential changes in
the Company’s principal businesses and operating environment
and the mutual influence between stakeholders and the
Company, the Group has identified the key stakeholder groups
of the Company. We have developed diversified channels of
communication with stakeholders, including the government and
regulators, shareholders/investors, business partners/suppliers,
peers, customers, employees, community and the public. Having
fully understood stakeholders’ concerns regarding ESG risks
and challenges, the Group actively responds and formulates
strategic policies with a precise direction. In 2024, the Group
held 112 meetings with external stakeholders to discuss in depth
on cooperation and development issues. At the same time, we
also held 58 seminars with internal subsidiaries in which in-depth
discussions were made. These aim at fully listening to the opinions
and suggestions of internal and external stakeholders, and thus
providing diversified perspectives and valuable information for the
Group’s decision-making.

AEE > AIRBEREZEEEH—TgaElU
THREEESCIIERRKRIER » UHZRBB
2023F EESGIRE ; BIESGIIE/NAETR
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ESGE BRI ¥t

=T BTSRRI RENAE - B2
YT —EBRSEEERAF > THESHAF
EWNBABIIREFRERREEERZ S
TEEMEE - AFRFRESGERMALE
BWEZ  DULRREMER A EE BRI
REEERNZE2EES EFHEREERAY
¥~ BFIREA - B > HRALEELEIR
BEAMZEFTHOEE - BPIREA > &K
IR ITEE SIHEIE ©

FR&ERE
FABDBERATREENENERYREE
ESCEEBSRHE -ENATNIEEBKR
KRERIBNBTEEE  FHERRT ZHE
HMEXEBENFERER > FEEHFHHERTH
FRFMHEAR - RPEAFMNEERE &
BN REERE KRR /KREE - £BY
HHEE - RE TR BT HEKA
B BRTZTENEERE - B NER
FMHEHESGRRMKBMMIR K&
ERGERE > FIE LA ARES MBS
R-AETMFE > AEEAIEFNE
EITT112R0E:0 RARSGFEZERS
B RARRMACEREFATET T8N
RABBEMEE > FZRERRAMNINENS
RERES > RAEERRREMRT Z TR
RAMBENER -



Stakeholders

&

——>O

— >

Government
and regulators

HFREEHE

O O

O O

—~
Shareholders/

Investors
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Expectations and

Requirements

HERER

Compliance with national
policies, laws and
regulations
HPBIREBUR
v
Supporting local

AR

economic growth
RS IR R
Driving local
employment
HEE) S MRl

Tax payment in full and
on time

B RRIZ BT ANAR
Ensuring production
safety
BREEZS

Returns

[

Compliant operation
BrEERTE

Raising corporate value
REABEE
Transparency in
information and effective
communication
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Issues Concerned

REEE

Environmental
compliance

RIEEH

Air pollutant
management
ERISRYEER
Greenhouse gas
emissions

7= RASHEN

Energy consumption
AE TR FE

Use of water resources
KERFER
Operational compliance
KEEH

Listing compliance
EHER
Environmental
compliance

RIS/

Green energy projects
LrERERIER
Opportunities in
renewable energy

Bl A RER
Employment compliance
SRR

Occupational health and
safety

HEREREZS
Operational compliance
KEGHR

Means of Communication
and Response

BEMEIES R

Report of information
(E=E58S
Meeting/conference with
regulators
HEEREEE g3
Site visit

B R

Examination and
supervision

BEES

Annual general meeting
and other shareholders
meeting
RRBFERS
PN

Interim report and annual

HAAR R

report

FRHERSR & B 4R
Company announcement
AT A

Corporate
correspondence such as
letter to shareholders/
circular and notice of
meeting
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Stakeholders Expectations and Issues Concerned Means of Communication

Requirements

HAZ R ER

and Response

BEMEIES R

&

RAEEE

oXe
L9

Shareholders/
Investors

BRREE

Gb |
&% \ 1
>

Business
partners/
Suppliers

EBBH :
Vg li1:

ij§éﬁ?
Peers

HES

Operating with integrity
MIELE

Equal rivalry

AT

Performance of contracts
BITEH

Mutual benefit and win-
win result

BEE BN RERE
Transparency in
information and effective
communication
BMERE KRB ER
Health and safety
BRERZE

Establishment of
industry standards
BIUTHERE
Driving industry
development

EBITEER

Opportunities in
renewable energy

Al LSRR
Operational compliance
RESH

Intellectual property

protection
IREER B EE 1

Research and
development
IR R B EE
Monitoring of suppliers

e

Opportunities in
renewable energy
A EERER

Visit of shareholders/
investors/commercial

and non-commercial

roadshow

R REESHE
B XM IERE XA
Results release/results
conference

EENh EEBGE
Site visit

BihE =

Meeting with investors
KEEEH

Daily exchange and
telephone

HERR - B

Visit

PR

Meeting

o

Face-to-face exchange
E 5 E R S8
Evaluation system on
suppliers/contractors
AR A R TG S
Site visit

iR

Strategic cooperation
project

E SRR M S FIEE
Meeting

g%

Site visit

EREH
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Issues Concerned

RESE

Employment compliance
BiEE

Employee remuneration
and benefits

R EFT BN R @ F)
Employee working hours
and rest periods

B B TErs 8% iR HA
Diversity and equal
opportunities
ZbETERE
Occupational health and
safety

HEREREZS
Training and education
ElEHE

Charity

NG e

Promotion of community
development
HFHRER

Poverty alleviation

RETE

Means of Communication
and Response

BEMERESR

e Suggestion box/mail/
group discussion/staff
intranet
BRI
/BT

e Evaluation of work
performance and
meeting/face-to-face
meeting
TERBTZ LB &
A

e Publication (such as staff

correspondence)
i (A0 & Tids)

e Summary report of
business
KRR

e \/olunteer activity
=LEH

e Seminar/workshop/talk
Mstd, TIEd SBREE

e Staff communication
meeting
BTEBEARE

e Staff activity
BTEH

e Donation
R

e Engagement in
community activity
2Bt EES)

e Company's website/
Company'’s
announcement/social
media platform
UNCIE /NI N
RIERET B

e Seminar/workshop/talk

edg, TIEd,sBEE
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Stakeholders Expectations and Issues Concerned Means of Communication

and Response

BEMEIES R

Requirements

HAZ R ER

&

RAEEE

e Reliable energy supply e Environmental e Daily operation/exchange
Al SEAE R compliance HEEE "

e Stable energy price RIBESHR e Mail box
BE e RER e Air pollutant G

e | ow-carbon energy management o |etter

O transformation ERISRYER BRI 4
W, {Eh%SE TR e B e Green energy projects
e Environmental “EERERIE B
Customers sustainable management e Ecological protection

IRIBEPFEER ERE(RE

ER

e QOpportunities in
renewable energy

Bl A RE R P
e QOperational compliance
KEEGH
e [nformation transparency ® Environmental ® Press release
HiZRESEN compliance T
e Fulfilment of social RIBESR e Visit of senior
N responsibilities e Ecological protection management
BiTHEasE FRE(RFE SAREEANEHH
Media e Operational compliance e Results release
(EE KEGHR e YN
e Anti-corruption
k&5

MATERIALITY ASSESSMENT BEEMEE

RAENEERE - HENRERERELER
WRHRE HBREE > AERENEZ
WEEHEETESZ ML > FEHBRTE

To understand the risks, opportunities and impacts brought to
the Group arising from environmental, social and climate-related
issues, the Group has undertaken materiality assessment through

questionnaire surveys. In the course of assessment, the materiality
maps of the industry developed by Morgan Stanley Capital
International (“MSCI") and the Sustainability Accounting Standards
Board (“SASB"), the benchmark of the industry, the responses
of internal and external stakeholders and the concerns of rating
agencies about the Company have been taken into consideration.
Through assessment, the environmental and social issues that
could bring significant impacts to the Group have been identified
and classified as material issues. By analysing the results collected
from 168 valid questionnaires received, the Group has mapped the
material issues in the materiality matrix as a reference for making

strategic planning and decisions.

ET7TERLIHAMNEXRER(TMSCH) RATH
BEREERNEZE S (TSASBL) MENTT
FEZMHE > BERTHE > LHEGA
BEADE IR BE TR B R B RIRAY] ©
BB AEEBHHERTEREN
RIENHERE  URHEEREERE - 1
D168 BN ER > EEERELERE
MAEZRERERE » IS ERBRIRENIRE o



RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

PROCESS TO DETERMINE MATERIAL ISSUES EEREHETRE

O

VvV —_—
V QEp—
LV gEpe——

Step 1
HE—

Step 2
i

nd
/\

Step 4
S e

Identification of material issues

BEEEHRSE

Based on the materiality maps of MSCI and SASB and peer benchmarking, we
identified a series of sustainability issues relevant to our environmental and
social impact and performance of governance, and we prepared questionnaires
accordingly for stakeholders.

BEHCMSCI ~ SASBEE MBI R EITHE » HAHHN T —RINERE - HEXE
REABYNEMNAIFEEREE > IHMEARMNERNAEMS o

Ranking of material issues

EEREHRF

We invited stakeholders to fill our survey questionnaires, and we prioritised the
issues based on scores of the issues given by the stakeholders.

BHBFEFHE2HERBEBRS  LRaRFHEHRZENTDERLHR

Verification and establishment of materiality matrix

EEMERNERREL

We analysed the feedback and the results of the scores of the questionnaires
and took into consideration of the weightings of stakeholders assigned by
professionals for forming a two-dimensional representation of the materiality
of each issue to stakeholders and to the Group's business. The screening and
analysis results were reviewed by our internal management and external experts.
RAMERERENTDER  GEEXRRRAEFHERE > ML EEZ
ERNEENERAEEEREEEMN _ERD - AN EIERE HEINPEREEHE
B TERETTEZ o

Reporting
EE#R

Following the review of the material issues that have significant impact,
the management will disclose the management policies and relevant data
of material issues in the ESG Report. We will also report the findings in the
Sustainability Committee and the final results will be confirmed following the
approval of relevant resolution by the Board. Regular review of material issues
are conducted by collecting feedback from stakeholders to ensure that the
issues are consistent with the Group's sustainability strategy.
EEEEREERENEENEEE > NESCGREN > KEEEZENEE
RREMEE  RMTEOREEREZEeeR 2R KEFHRRETER
BREIRKER BEREFNERE > THHEERBETSER  UERZSE
FZE AR EE RS REREART - -
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2024 Materiality Matrix

Materiality to Stakeholders

HEGENESE
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Moderately Material Issues

PEEESE

Generally Material Issues
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Materiality to the Group’s Business
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)) Highly Material
Issues

AEEENE

Operational Compliance
KEEHR

Anti-Corruption

R&5

Corporate Risk Management
EEEEE

Compliance and Information
Transparency

B~ BRERIKE
Response to National Strategies
EREZR B

Financial Performance and
Interests of Investors
MBRIEREEEN =@
Ecological Protection

EREREE

20.

21.

22.

23.

24.

25.

26.

27.

28.

29).

30.

Sl

2.

33.

34.
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)) Moderately
Material Issues

hESEEEE

Occupational Health and Safety
BERRERZ S
Waste Management

BERMEE

. Green Energy Projects

R EIERER

. Environmental Compliance

RIRER

. Use of Water Resources

KERER

. Energy Consumption

BEIRHAE

. Anti-Unfair Competition

RAEEfRF

. Internal Audit

ABRER 5t

. Employee Remuneration and

Benefits

B S # B K2 )

. Employment Compliance

aRUER

. Opportunities in Renewable Energy

FIBLERERE

. Promotion of Community Energy

Low-Carbon Transformation

B E AR AR
Employee Promotion Mechanism
BT &S

Quality Management

HEEIE

Prevention and Handling of
Environmental Incidents

IRIR B TER K BRI

Employee Working Hours and Rest
Periods

B8 T1ER B BRHA

Response to Climate Change
FEH RAREAE

Intellectual Property Protection
fReE A AR

Wastewater Management
BEKEIE

Training and Education
EEEE

Soil Contamination Management
TEERER

Corporate Culture Construction
EERERE

Greenhouse Gas Emissions
RE R AR HE

Diversity and Equal Opportunities
L bR SRS

Research and Development

T oE R B 2

Customer Privacy Protection

= PR IRE

Procurement Practices

REEER

B8

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

Generally
Material Issues

—REZHRE

Customer Health and Safety
ERRERERZE

Air Pollutant Management
ERS Y EIE

Cooperation and Development with
Reens

TEREREES

Prevention of Child Labour and
Forced Labour

[ 1k 2 T Ko 5 hilss T

Poverty Alleviation

HKETIE

Managing Social Risks of Supply
Chain

BIRHEENT SRR
Customer Service Management
ERRBERE

Information Security

kS

Managing Environmental Risks of
Supply Chain
EIRAAESERIRIR AR

Green Office

MREIMAE

Promotion of Community
Development

HEEHERERE

Charity

NGEEE=

Fleet Emissions Management
BHPRERE

Use of Raw Materials and Packaging
Materials

R s BLAR AT KL R
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Highly Material Issues Identified

ERINEEEERE

Operational Compliance

REEHR

Anti-Corruption
R&E5

Corporate Risk Management
R EE

Compliance and Information Transparency

&R BREBKE

Response to National Strategies

EREERBEE

Financial Performance and Interests of Investors

B RBERKEEN T

Ecological Protection

EREIRE

Related Section(s)
HHRR ZE Ef

4.7. Upholding Business Ethics and Responsibilities —
Operating with Integrity

4.7 BFHEEEEE—AELE

4.7. Upholding Business Ethics and Responsibilities —
Advocating the Spirit of Competition Compliance

4.7 BFHEEEEE—BEARGIEN

4.7. Upholding Business Ethics and Responsibilities —
Anti-Corruption
47 BFEEEREEE—RES

4.7. Upholding Business Ethics and Responsibilities —
Internal Control and Risk Management
4.7 BFEFEEEEA—RNZEEERER

4.4. Stakeholder Communication
4.4 FPEER

5.1. Active Response to National Strategies
5.1 .75 Y A B 2 BB s

5.5. Securing Stable Energy Supply

5.5 12 AR I FE(RIE

5.2. Diversified Development of Energy Business
5.2. LB RAERET

5.3. Integration into the International Market

5.3 B & BT 5

5.6. Advocating the Development of Green Finance

5.6. BB EMER

6.5 Protecting the Natural Ecological Environment
6.5 P& EAERIRIE
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CONTRIBUTING TO THE UNITED NATIONS
SUSTAINABLE DEVELOPMENT GOALS

Considering the characteristics of our business and the results
of materiality assessment, we have identified 15 out of the 17
United Nations Sustainable Development Goals (“"UN SDGs")
that are the most relevant to our sustainability strategies. The
following table shows the responses we take to contribute to such
goals. We will continue to align ourselves with the UN SDGs and
explore sustainable development opportunities jointly with our
stakeholders.

UN SDGs Corresponding Targets and Indicators

BHEETREERER BEBRERIER

1.1 By 2030, dicat t +
1 NO POVERTY Y eradicate extreme poverty

for all people everywhere, currently

\@ Q’ measured as people living on less
than US$1.15 a day.

@ B T2 =F > KRR M A iR

B2 > BRINEEEEASAESRN
EFEERNET.I5ETT ©

2 7ERO HUNGER 2.1 By 2030, end hunger and ensure

access by all people, in particular
m the poor and people in vulnerable
situations, including infants, to safe,

nutritious and sufficient food all year

round.

=5 HRHH > BIRTA
AN(FRIRE AN HEE > B1F2
R)2EHELZE - BENTENE
) o

GOODHEALTH 3.9 By 2030, substantially reduce the
AND WELL BEING number of deaths and illnesses from
" hazardous chemicals and air, water

@ and soil pollution and contamination.
“ A_B=FF > KERLERtER
URZER -~ KM BSERERNET
FEHABL o

BRBSETHERRBR

EREBRRMES TG - HAEHSE
TTEAUFEEEERPEET +AEER
MR HEERBREAZENER  TX
EBRTHRMAABERSEB RV o
HPREERESEBRAEIT X LER
MERAUREEREE -

Our Responses

L FIRVIEHE

Drive local fishermen and farmers'’
employment opportunities and increase
their income through the agriculture-solar
and fishery-solar hybrid models.
BABEMERAE MR ERMNER - M
RETEMARMERNMEKS > TS
T A FIRIUR A KT o

Take an active part in charity activities for
poverty alleviation, helping people pursue
a better life.

BHmBEGKERSEE > HPAMEXREE
FHIETE ©

Carry out programmes on health and
safety training, and take necessary
measures to ensure the health and safety
of employees.

BiffEREZ 2 E 58 > WREULEFRETE
REEETHREREZS o
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UN SDGs

QUALITY
EDUCATION

K)R

GENDER EQUALITY

0 ©
WA

DECENT WORK AND
ECONOMIC GROWTH

Corresponding Targets and Indicators

BMESEFEERAE BEBERIER

4.4

Bl

515

7l

V2

8.8

By 2030, substantially increase the
number of youth and adults who have
relevant skills, including technical and
vocational skills, for employment,
decent jobs and entrepreneurship.

A-B=2F ) KRIBMEEME 58
E TN RIZEFT B AERA T AE > B3GR
MEFBE LR EN B NN EANR -

End all forms of discrimination against
all women and girls everywhere.
EeERERENZzE—EAN
I 45 o

Ensure women's full and effective
participation and equal opportunities
for leadership at all levels of
decision-making in political,
economic and public life.
BRGZXEZEANZHEESREE &
B AEEFRRE » WEZHEAL
ERBRRBEENTERS o

By 2030, ensure universal access
to affordable, reliable and modern
energy services.

A-Z=FF > BRAALEERE
HISEN  PIENIRAAERIRT ©

By 2030, increase substantially the
share of clean energy in the global
energy mix.

A= KIFEINBRERE
SRR BRI o

Protect labour rights and
promote safe and secure working
environments for all workers,
including migrant workers, in
particular women migrants, and
those in precarious employment.
Re&ES TR > WERMELIA > &
EBERIAN > BRR2UEBRMAEAE
BELMFENARBIEZE2NERENT
EIRIR

Our Responses

FEFIRVIETE

Implement high-quality and
comprehensive training projects for
employees.

BEnsEER2SUNE THEIIEE -

Promote equal employment, realise equal
pay for men and women, and protect

the legitimate rights and interests of

employees.
EEMETS > BERBLEAIFAM > %82

TE R o

Deeply tap into the potential of new
energy development and keep exploring
innovative models for utilisation of clean
energy.

RAZMERNIERE ) » FERRBR
AEJRAVRIFTFE FAE L o

Establish a comprehensive employee
rights protection mechanism.
BETENETIHRRERR

Prohibit the use of child labour and forced
labour.

RIEFERHETMARBET °



UN SDGs

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

BRI HERERES 2024

Environmental, Social and Governance Report 2024

Corresponding Targets and Indicators

BHABERFHEEREE HEBERIER

9.b

10.4

12.2

{25

Support domestic technology
development, research and
innovation in developing countries,
including by ensuring a conducive
policy environment for, inter alia,
industrial diversification and value
addition to commodities.

XS RAB KA E A MR - B
RERIH > QEFERHEMNNEER
5o UBRTESKRI BN
fN{E o

Adopt policies, especially fiscal,
wage and social protection policies,
and progressively achieve greater
equality.

RENER > KhIZME - FHEMH S
RIEER > FLBREFANFEE o

By 2030, provide universal access to
safe, inclusive and accessible, green
and public spaces, in particular for
women and children, older persons
and persons with disabilities.

A-=ZF> AMEA (K2R
7~ RE - BEANEEAL) BIBR

ez 875  BER GO LH
ZEf o

By 2030, achieve the sustainable
management and efficient use of
natural resources.

A-2=2F > BEREARAERNAHE
EEEMSHFAA -

By 2030, substantially reduce waste
generation through prevention,
reduction, recycling and reuse.

B ZE2=F4 > @ATE ~ BEE -~ A
WA EH B AR D EDNESE -

Our Responses

B FIRFE R

Strive to promote the building of an
intelligent energy system and facilitate
digital transformation.

RO ESERAMER  REHEFLHE

A o

Protect the human rights of employees and
avoid inequality.

MEEE T AR BRTITERR -

Help vulnerable groups through voluntary
services, environmental protection,
poverty alleviation and other activities for
public welfare.

BEERRT - IRRMRE - KEMEMAR
EENE BN SS R EERS o

Use natural resources efficiently.
=SMFAEBERER °

Avoid waste and reduce environmental
impact caused by production activities.
SERRLEERISHRAREN R IIRER
%0 o
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UN SDGs

Corresponding Targets and Indicators

BHEETRHEZRER BEBERIER

1 3 CLIMATE ACTION

1 LIFE ON LAND
N,

1

PEACE JUSTICE
ANIJ STRONG
INSTITUTIUNS

PARTNERSHIPS
FOR THE GOALS

9

13.1 Strengthen resilience and adaptive
capacity to climate-related hazards
and natural disasters in all countries.
Mea B2 BREREHEBEANKS
MBEAKENEETS o

13.3 Improve education, awareness-
raising and human and institutional
capacity on climate change

adaptation,

mitigation, impact

reduction and early warning.

e mAZBEERAE ~ BIE ~ RO EE
MERBEEHFENHEENSEE > M
BABMEBELL A EEES]

15.3 By 2030, combat desertification, restore
degraded land and soil, including land
affected by desertification, drought
and floods, and strive to achieve a land
degradation—neutral world.
A-Z=FF faiiEl  WER
1bE’\JiiJMDii%§ » BEZTRE %
SMAESZEN LM > BBHET—E
RE IR T HRERITER o

16.5 Substantially reduce corruption and
bribery in all their forms.

Rigir D — AR E M ERRITR o

17.17Encourage and promote effective
public, public-private and civil
society partnerships, building on the
experience and resourcing strategies
of partnerships.
EERHREGENCRNEEEE &
BIRESEIIAMNN A ~ RANE
Bt EBARERF -

Our Responses

VG HE

Formulate carbon reduction plans and take
a series of energy-saving measures to
achieve carbon reduction goals.
FHERIRETE 0 B —RFIEEE
R =R

B > BIR

Conduct environmental impact assessments

prior to photovoltaic and wind power

projects to avoid or minimise impacts on

natural life.

RBRNBERVHBRETNTE > iﬂaﬁ

ﬁ?“F‘aﬁEﬁ‘éTﬂéﬁﬂﬂﬂ HBIHERETIR
7 B

Organise anti-corruption training to raise
employee awareness.

AR ERIE - 2

ITEH -

Promote win-win cooperation across
the entire industry chain and build a
responsible supply chain.
EHEXRENSFHLE  HEEEEMHE
48 o
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UPHOLDING BUSINESS ETHICS AND
RESPONSIBILITIES

The Group adheres to high standards of business ethics and
implements strict compliance management, which not only
effectively prevents the risk of violations and ensures the stable
operation of the enterprise, but also lays a solid foundation
for sustainable development. The Group all along adheres to
good business practices and values, persistently improves the
compliance management system, conducts integrity and anti-
corruption training, and strictly regulates the behaviours of all
employees and partners, and is committed to being a responsible
and outstanding corporate citizen while ensuring compliance and
transparency in business activities.

Operating with Integrity

We firmly believe that integrity is a key intangible asset of an
enterprise. The Group strives to create a corporate culture based
on integrity, thereby promoting the sustainable development of
the enterprise. The Group is committed to winning the trust of
stakeholders by gaining reputation with integrity and ensuring
benefits with quality.

We have established a sound compliance management system
and formulated a series of special standards and guidelines such
as the Measures for Compliance Management and the Handbook
for Compliance Management Culture, so as to standardise the
basic moral standards for employees under various management
principles of conflicts of interest. The Group has been in strict
compliance with local and international laws, and continuously
monitored potential dishonesty. The Group's management has also
taken the lead in establishing standards and norms to encourage
integrity in enterprises, improving the positions, evaluation
standards and incentive standards for employees at all levels,
and strengthening integrity education in corporate culture. The
preparation of various special compliance guidelines reflects our
efforts in improving the compliance management system. During
the Year, the Group's headquarters revised and issued 1 compliance
standard, 6 special compliance guidelines and 168 standards for
key areas and key elements, and our branches and subsidiaries
revised and issued 12 basic compliance standards, 86 special
compliance guidelines and 1,262 standards for key areas and key
elements. During the Year, the Group's headquarters, branches
and subsidiaries revised and issued a total of 13 basic compliance
standards, 92 special compliance guidelines and 1,430 standards
for key areas and key elements.

BTHXRERERE

FERRTSRENEHEEEER > B
B ERER ETI\T%E&‘&BE%BTE%EEL
o BARTEENRTEES  MESARE
EREETEENER - 2EERMKRTRE
FREETAENEER  KER25R
BEER  FAERAGHRESEI > BER
BEREERGEBHNTR  RIIARE
BEENERSEERAR > BREEEHZAR
B o

|4

S

EPIREREBREERONEILEE - &
BB T EURERERNEEE » LY
LB RN OIFEERE - REERINE
BRERESEE REBSMMAENE > |6
WM EZEE

BMBITRENGHEERZ > BHIE
(EREEWE) (AREEXEFM) =
—RINFIERERIES > RERSENGEE
’“**EEI_EIJ‘FE’HEEﬂZ!:L BAER] > FRISE
TEEEMREEEAE > WIFEREREBEN
THETA AEESEBNEBELSE
EHETHNEERSE  ESSHAEB
WG~ B 2R ERSRBIRSE » DURER
EXEFNAREERHE  -SBEEGR
IESINGRHIRBETRME TS SR EER
FNBH > AEE > KEBBIEITME
HERANNEREITE > SHREIEIES61E
LIEERAEL - BHIREIEEE168IE 0 O F
REVMESTMEMEGREREZEE 125 &5
HIE155/8618 ; LIEEMEE - EHIRE
1EHE1,26218 c REBMBEH R D T ABFE
BIIMERESHEERIZEI13IE > aREE
15519218 » LI BB M ERIREITE
1,43018 o
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Beginning from this year, we have formulated and approved the
annual Compliance Work Plan and actively promoted the effective
implementation of substantive compliance management. The
annual work plan adheres to the principle of full coverage of
compliance management in terms of organisational structure,
business areas, management elements and control processes,
and focuses on key areas, key stages and key personnel to
further facilitate the integration of compliance management
into our standards, processes, positions and matrices. We
have continuously facilitated the integration of “five-in-one”
management, arranged 10 annual compliance management tasks,
put forward management requirements, and while optimising
the compliance mechanism and system, promoted the effective
implementation of special compliance tasks, thereby achieving
full horizontal coverage and vertical integration of compliance
management.

Modernisation Achievement

REBRREERNCRR-FR

The Group pays continuous attention to various potential
compliance risks and is constantly innovating the construction
of compliance mechanism. During the Year, we formulated
the Guidelines for the Compliance Management of Overseas
Businesses specifically for overseas businesses to ensure the
compliance operation of projects. Our project—"Construction
and Implementation of International Compliance Management
Systems for Overseas Listed Companies”—won the national
second prize in the evaluation of the China Enterprise
Confederation, reflecting the Group’'s leading position in
compliance management practices.

WAEERE > RASELESLFEE(ER
THERR) VRS BHEESEESRE
BHAEREN > FEITFAHERSAME
B EBEE - BEER - EfBREaRE
B2BEENRA  BASMHEE - EHE
B EBMAB E—THESHBEARE
AR~ A ATBRE o Mg E
TRl —RE EEME  BHEESHREIE0
BETFETHE > REBEBEER > £EBEtS
RGBSR #HESREETIENE
WHE > SRAREERO2EES  #lnd
BiE o

We were awarded the Second Prize for National Management

FERFEMISEEENSREAR
WA ERIFT S REFIEEHIER - £F
EHRFAFRSHEIRIES > HIET (18
SINEBERERIES) > BREEESH
EE o WAMNRILETRTRABRIES
REERANBRARR) BHE > £F
EtXBMSENTEPERSEARR _F
HoRBRTEEEAREEBR LA
SEIAL

BJEI was awarded the Second Prize for National Management Modernisation Achievement

RERRAERRKAEERNCRR-FR
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Anti-Corruption

The Group is determined to eliminate irregularities such as
bribery and conflict of interests, and has strict requirements on
the behaviour of employees. We have formulated the Compliance
Code of Conduct, and required all employees to sign a compliance
pledge, such that the compliance behaviour of employees are
regulated and the compliance management system is optimised. All
employees are prohibited from soliciting any advantages from our
customers, suppliers or any person in connection with the Group's
business. The Group believes that the acceptance of relevant
advantages would affect the objectivity of employees in performing
their duties, resulting in employees acting against the interests
of the Group. Therefore, the Group requires employees to decline
advantages offered on any occasion, including gifts such as cash,
red packets, shopping cards, checks and marketable securities.
If they cannot decline such advantages immediately, they should
take the initiative to report to their superiors and hand it over to
departmental heads for unitary handling. Meanwhile, the Group
has signed the “Statement on Anti-Commercial Bribery” with other

cooperative enterprises to further regulate compliance.

Moreover, the Measures for the Management of Compliance
Consultation and Reporting have clarified the responsibilities of the
legal compliance department, the audit and supervision department
and other relevant departments, and provided clear guidelines on
the reporting management process.

RE®

AEFRRHEHBRNHN DEREFENRT
Ao UHBTNTARBER T BRHR
o FMEME(ERITHER) » LEXK
ERETIHREIORARS  WREBES
BR1TA > TEOREERR - AEERLLE
FRERESMEREBEFERNTE « (tE
B ERA LRI E o FEER AW
ZERANEREBEERTHRENTE -
MEREEFHESAEBNTDMITH
It AEEEREETEFMSE TEHEER
SEWZERND > BFERE A8 BY
T XERAEEESFFER  NAESH
o REM LRER W ERXFEMPEE
A —RIE - B > AEERBEEMSIFRE
BE(RBEBERITANGR)  E—PRE
BRTR -

SN - AR S RAEHEBREENE) A
BT RRARM - BtEE MR EMABRER
FIRE @ LIRMHBMHNBREERRZRES/ -
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Measures for the Management of Compliance Consultation and Reporting

(SR RABREEMZE)

[ — -

Preliminary verification

Receipt of of information and
information reported investigation plan
LHREDER EENPERR
RERE

Evaluation and
classification of
information for handling

EEMLERIEEE

The Group encourages all employees to seek guidance from the
relevant departments when they are in doubt about any compliance
policies, and also supports employees, customers, business
partners and other stakeholders in monitoring and reporting
violations of compliance management and other related policies.
We provide multiple whistleblowing channels for whistleblowers
to report in real names or anonymously, including WeChat, email,
telephone and visits. The legal compliance department and the
audit and supervision department shall be responsible for handling
the reported incidents, respect the will of the whistleblower
and keep strict confidentiality regarding the identity of the
whistleblower and the content of the report. Once the behaviours
are ruled as a violation of ethical standards, the employees involved
shall be subject to economic and administrative penalties. In
serious circumstances, the Group shall consider terminating their

employment or reporting to the relevant authorities.

OO0

N
Appeal and review

EREF BB

MO

Investigation and

handling

AE SRR

EEFUEIEHARABRARER > ~&H
RNt =B REREMPIZRIEE - B
RAZFHETL - BF « BEBHUKREMST
MEHERGREEREMMBBAEENTT
RETEENSE® - HAIMRSIREREE
MEREETELAERER > SEME
B~ B~ BARIRGF o EFREGRAEA
BN EENRKEEREAREN > TEER
RERR  HERENERANDTETERER
T BAMTRERERERERRE
ERERBZIEBMNITHES ; BRESE
o AEESEERIEEERBGIAEARM
R LR -



BRI HERERES 2024

Environmental, Social and Governance Report 2024

We are committed to improving employees’ compliance
management and integrity awareness through various assessments
and training. During the Year, 139 full-time and part-time compliance
employees at our headquarters, branches and subsidiaries
completed regular compliance examinations. The Group held 10
specialised compliance training sessions for our branches and
subsidiaries, and organised 6 specialised system compliance
management training sessions. During the Reporting Period, we
conducted warning education on duty crimes in combination with
typical cases. The theme of this anti-corruption training was to
“strengthen ideological defence and observe the bottom line of
integrity” The training totalled 576 hours, covering our Directors,
senior executives and employees at our headquarters, branches
and subsidiaries, with a total of 192 personnel being trained.

Clarifying Discipline through Cases”
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Warning education activity in the theme of “Learning from and
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During the Year, we strengthened the integrity and self-
discipline awareness of our management staff through
innovative warning and education activities. For the first
time, the Group organised more than 20 senior management
and Party branch secretaries of our branches to attend court
hearings of state-owned enterprise duty-related crimes, using
real court trial cases to clarify discipline, interpret laws and
increase their cautiousness.
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The Group is committed to innovating learning methods and
improving employees’ compliance knowledge in a vivid and
interesting way. During the Year, we held a legal compliance
knowledge contest and training in the theme of “Using
Compliance to Prevent and Control Risks and Facilitate
Development” The event included a series of specialised
training covering, among others, fundamental management,
specialised tasks and legal terms. After the training, there was
a closed-book examination for evaluating the results, with an
aim to urge employees to master their compliance knowledge
more proficiently, thereby facilitating the improvement of the
Company's compliance.

We held the 2024 Legal Compliance Knowledge Contest
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The 2024 Legal Compliance Knowledge Contest
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During the Year, the Group strictly complied with the Criminal Law
of the People’s Republic of China, the Anti-Money Laundering
Law of the People’s Republic of China, the Supervision Law of the
People's Republic of China, the Prevention of Bribery Ordinance and
other national laws and regulations related to anti-corruption. The
Group was not aware of any violation of laws and regulations that
have a significant impact on the Group relating to bribery, extortion,
fraud and money laundering, and the Group was not involved in any

corruption lawsuits.
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Advocating the Spirit of Competition Compliance

We firmly believe that the healthy development of the industry
depends on the strict compliance of enterprises with laws and
regulations related to anti-monopoly and fair competition, as well
as the joint maintenance of fair market order among industry peers.
The Group strictly complies with the Company Law of the People's
Republic of China, the Anti-Monopoly Law of the People’'s Republic
of China, the Anti-Unfair Competition Law of the People’s Republic
of China and other applicable laws and regulations to ensure that
the Group does not engage in any conduct that may harm the
market and fair competition, and is aware that the management
should bear the corresponding economic and legal responsibilities.

For a long time, the Group has adhered to the principle of “contract
integrity’ engaged in competition and strategic cooperation on
the premise of complying with national policies and laws, and
conscientiously fulfilled agreements and contracts, with an aim to
achieve common interests and mutual development for all parties.
During the Year, the Group did not have any legal proceedings
related to improper competition and anti-monopoly incidents.

Internal Control and Risk Management

The Group understands that a robust risk management framework
and an efficient internal control system are the cornerstones of
sustainable development. Therefore, we have formulated rules
such as the Measures for Comprehensive Risk Management
and the Measures for Internal Audit Management, so as to fully
implement the Group’s risk management work while upholding the
management concept of standardisation, efficiency, integration
and innovation, and constantly innovating the construction of the
compliance mechanism and system. We have established a sound
risk management organisational system, with the Board as the core
of strategic decision-making. The Risk Control Committee and the
Audit Committee under the Board are responsible for supervising
risk management, and the management is responsible for daily
operations. The risk management department focuses on the
construction, operation and coordination of the risk management
system. Each department shall regularly report information on
major operational risk incidents, make corresponding rectifications,
establish a joint working mechanism, integrate assessment
resources and benchmark against compliance management.
We also conduct annual compliance risk assessments and risk
management assessments to identify, evaluate and analyse
major risks for the coming year, and formulate response plans
accordingly.
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IRERERZERERAR

Organisational Structure for Risk Management

REERERBER
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Third Line of Defence
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Internal Audit Department, Audit Committee
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Second Line of Defence
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Risk Management Department, Management,

Risk Control Committee
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First Line of Defence
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Functional Departments, Branches

and Subsidiaries
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The audit and supervision department shall prepare an annual
audit plan based on the Company’'s annual operating goals and
work priorities, perform audit on different subsidiaries every year,
and require them to rectify the audit issues. Moreover, we have
formulated three guidelines, i.e. the Handbook for Internal Control
Self-Evaluation, the Handbook for Internal Control Authority and the
Handbook for Internal Control Management. The former helps
each department and subsidiary in conducting self-examination and
evaluation, and the latter supports the management in regularly
evaluating the internal control system of the Group as a whole. By
continuously optimising the internal control system, we hope to
minimise or avoid risks and continuously improve our operations

management standards.
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Navigate with Green Energy and
Lead to a Low-Carbon Future
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In terms of advocating the construction of a global ecological
civilisation and the protection of biodiversity, our government
has put forward a series of important initiatives and propositions,
striving to achieve the target of carbon peak and carbon neutrality
steadily, while endeavouring to build a modernised society in
which human beings coexist harmoniously with nature. Under such
mission, we have continuously promoted green and low-carbon
transformation, and enhanced the resilience of the energy supply
chain and industrial chain.

ACTIVE RESPONSE TO NATIONAL
STRATEGIES

NO Pl]VERTY

KPIs: @g
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Number of clean energy power plants (including associates):
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169 41

solar power plants,
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wind power plants,
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Facing the challenges arising from climate change, our government
has set the target of reaching carbon peak by 2030 and achieving
carbon neutrality by 2060, and has placed the response to
climate change as a key strategy for China's economic and social
development. Under such strategy, clean energy is the key driving
force for accelerating our pace of reaching carbon peak and
achieving carbon neutrality. China’s “14" Five-Year Plan” has also
emphasised the transformation to green and low-carbon energy
and the construction of a new energy system. “Being clean, low-
carbon, safe and efficient” is the core of a modern energy system
and a fundamental requirement for the modernisation of an energy
system. As a major participant in the field of clean energy in China,
we have been continuously improving the quality of clean energy
development and enriching the diversified layout of our business.
Our target is to achieve an aggregate installed capacity of more
than 16GW by the end of the "14" Five-Year Plan”
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AFFORDABLE AND
CLEAN ENERGY

11 SUSTAINABLE CITIES
AND COMMUNITIES

13 CLIMATE ACTION

energy storage power stations.
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In 2024, on the basis of the “14" Five-Year Plan” and along the
primary objectives of “focusing on the main business, driven
by diverse elements, achieving lean management and securing
innovation and efficiency’, we continuously promoted the large-
scale development of clean energy by embracing the integrated
business layout as supported by the “dual-circle, one-centre and
one-focus"” development path. Through independent development
and merger and acquisition strategies, the Group has actively
expanded the coverage of the solar and wind power generation
business. At present, our solar and wind power plants have covered
28 provinces in China.

The Group firmly believes that the further transformation of
renewable and clean energy is the key to tackling climate
change. In our decision regarding the strategic development,
construction and acquisition of power plants, we take into
consideration of a combination of key factors including, among
others, solar irradiation, wind velocity, water resources, feed-
in tariffs, government subsidies, conditions for grid connection,
electricity transmission infrastructure and demand for electricity,
so as to ensure that the expected minimum rate of return is
achieved. During the Year, we continued to build 30 new energy
projects (including the projects that had not yet been completed
last year), with an aggregate installed capacity of approximately
4,257MW and an aggregate grid-connected installed capacity of
approximately 3,5683MW. At the same time, there were 35 newly-
built new (clean) energy projects, with an aggregate installed
capacity of approximately 1,449MW and an aggregate grid-
connected installed capacity of approximately 576 MW. Looking
forward to 2025, we plan to start 10 new projects, with an expected
aggregate installed capacity of approximately 612MW. This will
further consolidate our leading position in the field of clean energy.

DIVERSIFIED DEVELOPMENT OF ENERGY
BUSINESS

We focus on deepening our core business while actively expanding
our diversified industrial layout. With wind and photovoltaic power
as our main business, we plan out and develop key business
segments such as hydro power, energy storage solutions,
integrated energy solutions, gas turbines and green hydrogen

energy.
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Wind and 1 0

Photovoltaic Power :|: :l:
b hoh

B Y REREES

The Group is determined to bolster the “dual-circle,
one-centre and one-focus” strategic layout. In 2024,
we implemented a number of distributed wind and
photovoltaic power projects in Tongliao in Inner
Mongolia, Pudong New Area in Shanghai, Nanchang
in Jiangxi and other regions. The agriculture-solar and
fishery-solar hybrid projects in Zhaoging in Guangdong
and Yichun in Jiangxi were also put into operation one
after another.
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The 24MW distributed photovoltaic power
project in the industrial park in Longyang District,

Baoshan, Yunnan

EmRUEREEXE24IE DM NARIER

Hydro Power

KEEH

The Group is actively expanding its hydro power

business. In 2024, the Company successfully acquired
952.44MW of hydro power assets by increasing its
capital in and securing control of Baoshan Energy,
marking a breakthrough from scratch in the field of
hydro power. In the future, we will actively facilitate
the merger and acquisitions of different hydro power
projects to further consolidate and expand our hydro
power business.
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The Baoshan Energy Hydro Power Plant

project in Yunnan
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Gas Turbines

AT

The Group continuously works hard to expand the

8
R

coverage of its gas turbine power generation business.
In 2024, we made every effort to facilitate the
construction of the 2x120MWh gas turbine project
in Yangxi, Guangdong. We have also increased our
capital in and secured control of, and are currently
constructing the 2x75MWh gas turbine project in
Jiangmen, Guangdong. We will continue to focus
on developing in areas with abundant natural
gas resources and superior power consumption
conditions.
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The combined cooling, heat and power (CCHP)
generation project in Yangxi, Yangjiang, Guangdong

BEREIGARSERERB

Green Hydrogen
REER

The Group is committed to promoting the
transformation of energy structure and achieving
the efficient utilisation and innovative development
of clean energy by accelerating the progress of the
Xuangang 500MW wind and photovoltaic hydrogen
production demonstration project, the Duolun 500MW
wind and photovoltaic hydrogen/ammonia production
project and the Tongliao 2,380MW wind power
curtailment for green hydrogen production project.

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

Integrated Energy
CET eSS >

The Group is accelerating the pace of establishing

the layout of its energy storage business. In 2024,
we completed the first phase of the “Technology
Agriculture + Smart Energy"” industrial and financial
project in Daxingzhuang, Pinggu, Beijing, as well as
the commissioning of two provincial energy storage
demonstration projects in Rongcheng in Shandong
and Baise in Guangxi, thereby actively exploring a new
model for energy storage as an independent market
entity to participate in grid ancillary services and spot
trading.
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The shared energy storage project in
Rongcheng, Shandong
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INTEGRATION INTO THE INTERNATIONAL
MARKET

Under the guidance of the “14™ Five-Year Plan’, we are committed
to deeply participating in global energy transformation and
promoting low-carbon cooperation. We focus on technological
innovation and strengthen cooperation with the international
community to address the challenges of global climate change.
The Group has remained vigilant to the changes in international
relations while actively expanding the new energy market in
Australia and other RCEP countries, and establishing a key regional
layout in the field of clean energy. In 2024, we paid visits to
countries such as Japan, Germany and Spain to actively explore
global renewable energy opportunities. Through research and
exchanges, we hope to promote new energy investment and
financial cooperation, and work with partners in overseas markets
to facilitate global low-carbon energy transformation.

In 2024, we were invited to participate in the “17" China-Japan
Energy Conservation and Environmental Protection Forum”
jointly organised by the Chinese and Japanese governments
and the Japan-China Economic Association, and signed the
China-Japan Green Energy International Supply Cooperation
Framework Agreement with ORIX (China) Industrial Holdings
Co., Ltd. to facilitate in-depth cooperation between the two
parties in clean energy construction projects at home and
abroad, and in other fields of renewable energy such as green
hydrogen energy, with an aim to share our resources and
complement each other’s strengths.

We signed the cooperation
agreement with ORIX (China)
Industrial Holdings Co., Ltd.
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We signed the China-Japan Green Energy International Supply Cooperation
Framework Agreement with our strategic partner
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successfully connected to the grid

BN R BIZ0R — WA FEE K HIIE B AR TH

Our 346MW photovoltaic project in Wollar, Australia was
successfully connected to the grid for power generation and is
expected to generate approximately 550 million kWh of clean
electricity per year upon grid connection. Including the assets
acquired earlier, the aggregate installed capacity of our five
projects in Australia has reached 945.4MW, indicating that BJEI
is becoming a leader of Chinese companies in the field of clean

energy overseas.
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The Moorabool Wind Farm is a landmark project of
the Company in promoting international green energy
transformation. Located in Victoria, Australia, the farm consists
of 104 wind turbines and has an aggregate installed capacity
of up to 312MW. The farm generates approximately 1.05
million MWh of clean electricity each year, which is capable
of meeting the annual electricity needs of approximately
228,000 households, accounting for 10% of the total number
of households in Victoria. This project has demonstrated
the Company's leadership and contribution as a promoter
of global green energy transformation in facilitating energy
transformation and environmental sustainability, and further
consolidated our leading position in the international field of

green energy.

Milestone in overseas photovoltaic business — Our project in Wollar, Australia was

Committed to becoming a driver of international green energy transformation
— Our Moorabool Wind Power Project in Australia
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BUILDING A REGIONAL DEVELOPMENT
PLATFORM

To help realise the grand blueprint of building a modern energy
system in the “14™ Five-Year Plan’| the Group has spared no effort
in improving regional energy standards. For areas with extremely
challenging construction conditions such as the desert areas of
Inner Mongolia and the high-altitude areas of Xizang, we have
overcome the difficulties and continued to persistently facilitate
the development of clean energy bases. Our wind and solar power
generation projects have not only taken root in Tongliao in Inner
Mongolia, Pudong in Shanghai and Nanchang in Jiangxi, but also
injected new vitality into local economic development under the
premise of ecological protection. Moreover, we have kept up with
energy development trends and integrated the development of
the energy storage business, especially in the Yangtze River Delta
region with a developed economy and strong energy demand,
to carry out our integrated energy business encompassing the
“energy storage +” model.

The Company successfully won the bid for the State Grid's
integrated energy project for mass entrepreneurship and
innovation in Guangling District, Yangzhou, Jiangsu, injecting
new impetus into the Yangtze River Delta business and
the development of energy storage. The project provides
a comprehensive solution including photovoltaic power,
energy storage, cooling and heating and green electricity
by comprehensively analysing the energy consumption
characteristics of the park and the needs of customers. The
project is expected to generate 2,780MWh of green electricity
each year, saving 853 tons of standard coal and reducing
carbon dioxide emissions by 2,668 tons, thereby building a

zero-carbon smart park.

State Grid's integrated energy project for mass
entrepreneurship and innovation in Guangling District,
Yangzhou, Jiangsu
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We achieved a breakthrough from scratch in the “energy storage +” integrated
energy business in the Yangtze River Delta region
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Province

ESEMNE1008TRAEHEEERER

We obtained new energy project quota for the first time in
Guizhou Province, covering 11 wind power projects in places
such as Danxia and Laochang in Panzhou, with an aggregate
installed capacity of 1,000MW, achieving a major breakthrough
in the Company’s new energy industry layout. These wind
power projects will provide a stable supply of green energy
for Guizhou Province, and their construction and operation will
also create local employment opportunities and facilitate the
development of related industry chains.

We obtained construction quota for the 1,000MW wind power project in Guizhou
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Our 1,000MW wind power project in Guizhou Province

EMNE1008ETREAEER

53

WyESIE Y

. 208 Al
2in3in4 uoqie)-Mmo- e 0} pea pue AB1aug usain Yyum arebineN



54

Beijing Energy International Holding Co., Ltd.
I REREBERERAT

Overcoming challenges such as regional span and harsh
climate, we successfully built the Tongliao 2,380MW wind
power base project and fully connected it to the grid for power
generation. It is expected to generate 7.5 billion kWh of clean
electricity per year, thereby facilitating the desert to transform
into a green energy oasis. As the first large-scale wind power
base project of the Company, the Tongliao wind power base
project has not only improved the ecological environment
protection and green industry development of Tongliao City, but
also facilitated local economic development.

Our 2,380MW wind power project has been connected to the grid for power
generation, facilitating the green transformation of the Gobi Desert

238ETRASERBEEMAFBHHARETRENGERE
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Our 2,380MW wind power project in Tongliao
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SECURING STABLE ENERGY SUPPLY

In October 2023, the National Development and Reform
Commission and the National Energy Administration issued the
Guiding Opinions on Strengthening the Stability of Power Systems
under the New Situation, pointing out that it is necessary to
accelerate the construction of clean, secure, economical and
intelligent new power systems, and that the work of strengthening
network security protection of the power industry and the stability
of power systems should be regarded as one of the priorities. In
September 2024, the National Energy Administration further issued
the Notice on Improving the Network Security Capabilities of New
Energy and New Grid-Connected Entities to Serve the High-Quality
Development of New Power Systems, emphasising the security
management of new energy, energy storage and smart grids to
ensure the security and stability of power systems.

In response to the state’s requirements for strengthening the
stability of power systems, the Group has taken a series of

measures to strengthen energy security and stability:

o In accordance with the Measures for Safety Inspection
Management, we comprehensively review our safety
management and formulate inspection plans. At present,
12 projects have completed safety inspection, thereby
improving the management standard of the power plants of
our branches and subsidiaries.

° We attach great importance to preventive maintenance.
In particular, we conduct quarterly equipment inspection
for our photovoltaic area, including electrical heating
parts, preventive experiments, protection device setting
verification, SVG and inverter dust cleaning, box transformer

inspection, etc.

° Through special investigations, we comprehensively review
and verify the rectification of issues, objectively grasp
the actual situation of production safety, and identify and
address safety management issues. In critical areas such
as key infrastructure, staff deployment, risk control, hazard
management, infrastructure construction and wind turbine

hoisting, 533 issues have been identified and rectified.
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o Every year, 14 hot spot detection drones are used to inspect
power plants to eliminate fire hazards, identify inefficient
components in advance and increase power generation
volume. The types of problems include, among others, hot
spots, broken glass and junction box failures, all of which are
repaired or replaced in a timely manner.

These measures have ensured the stability of power plant
operation and the security of energy supply, guaranteed the
continuity of energy production, and provided a solid foundation for
social and economic development and environmental protection.

ADVOCATING THE DEVELOPMENT OF
GREEN FINANCE

Under the general trend of sustainable development, the Group
has seized the important opportunities of green finance. By
issuing green financial products, we provide diversified financial
support for the Company’s environmental protection and social
responsibility projects. In 2024, we not only issued green financial
products such as REITs and perpetual bonds, but also published the
Sustainable Financing Framework for the first time to regulate the
issuance of green, social and sustainable bonds and loans, ensuring
that the funds raised would be used in a responsible manner to
promote sustainable development. This is not only our important
milestone in the field of green finance, but also demonstrates
our commitment to transparency and responsibility and our firm

support for the green transformation of global economy.

FRIN 31T RIS AR SA BR B K AR (R

During the Year, we successfully issued the fourth and fifth
tranches of the interbank Panda perpetual bonds, which were
widely received by investors, and the subscription multiple
of the fifth tranche was as high as 74 times. The issuance of
perpetual bonds has not only provided financial support for
the Company's business development, but also facilitated
the Company in continuously integrating ESG concepts into
business development.
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We successfully issued the sustainability-linked Panda perpetual bonds
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for supply chain finance

I TANRPNGaMERERmER

During the Year, we successfully issued the fourth tranche of
our carbon neutrality green asset-backed special scheme for
supply chain finance, with a subscription multiple of 2.1 times,
setting a new historical low for the price of the Company's
publicly issued bond products. It has not only enabled a further
reduction in the Company's financing costs, but also expedited
the Company’s progress in green finance.

Looking ahead, we will continue to innovate green financial
products, expand our financing channels, strive to introduce
high-quality assets, actively participate in the investment and
construction of clean energy projects at home and abroad, promote
the low-carbon transformation of global energy structure, and work
with our partners to create a green and sustainable future together.

We successfully issued the fourth tranche of the carbon neutrality green product
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The Group is committed to becoming “a leader in energy
conservation and environmental protection, a model of ecological
governance, and a pioneer in achieving the goals of carbon peak
and neutrality” We insist on integrating the concept of green
development into the entire process from project site selection,
design and construction to operation. The Group has continuously
optimised the environmental protection management system,
implemented the ecological environmental protection responsibility
list, and enhanced the capability for preventing and controlling
environmental protection risks.

KPls:
FARLEIEIE -

During the Reporting Period, our energy intensity was
RERERBR > SERBER
5 89 MWh per GWh electricity generated.

° KEE,SREEES

Number of trees planted up to the Reporting Period:

EERSHBMERAKE :

2,207

OPTIMISING THE ENVIRONMENTAL
MANAGEMENT SYSTEM

We strictly comply with laws and regulations such as the
Environmental Protection Law of the People's Republic of China,
the Solid Waste Pollution Prevention and Control Law of the
People's Republic of China, the Law of the People's Republic
of China on Environmental Impact Assessment, the Law of
the People's Republic of China on Water and Soil Conservation
and the Regulations on the Administration of Construction
Project Environmental Protection. The Group adheres to the
principles of prioritising protection first, focusing on prevention,
making comprehensive management, highlighting key
points, and implementing comprehensive control. Internally,
we have promulgated policies including the Measures for
Environmental Protection Management and the Guidelines
for the Technical Supervision of Environmental Protection to
regulate the responsibilities and scope of technical supervision
of environmental protection covering the period of project
construction and the period of electricity production and operation.

AEBERIRA THERFRNERSE - £/&
RIERHEE BRERERNLE) - I
EFEGeRREIEFNEEEL « &5t
R TEEENEBIE - AEETH TSR
BREEERR  BRELRRRRESTE
B EeRERERRIEETS -

During the Reporting Period,
RBESHEA > MEABEEEEYN

89 290/ of the hazardous waste generated had
© o been recycled or handed over to qualified

suppliers for disposal.
BEEIWA B R BT E B EREE
I o

RERIREEER
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Response to Environmental Emergencies

To avoid or minimise potential environmental risks, we, based
on the Measures for the Management of Production Safety
Emergency, require our branches and subsidiaries to carry out
regular troubleshooting of environmental protection hazards
in light of the actual situation for appropriately responding to
environmental emergencies. At the same time, our branches
and subsidiaries should prepare contingency plans and carry out
drills on environmental protection emergencies for enhancing the
comprehensive capability of our staff in dealing with environmental
emergencies, while striving to minimise and avoid the occurrence

of environmental pollution emergencies.

Power Plant

RAEEERBBARBUEFEIRIZES

During the Year, the Beijing Energy Damao Aodu Photovoltaic
Power Plant organised a comprehensive environmental
emergency drill to improve its capability in responding to
environmental emergencies. The drill not only covered the
emergency response process for environmental pollution
incidents, but also included training for enhancing employees’
environmental awareness and practical drills on emergency
response skills. By simulating real environmental pollution
scenarios, employees were able to learn and master the
response strategies in practice.

Moreover, our branches and subsidiaries also carry out publicity
and professional training on a regular basis. For example, our
power plants prepare annual environmental protection training
plans. Through on-site teaching, online learning, case sharing and
other methods, we provide lectures and training on topics such
as basic environmental protection knowledge, environmental
laws and regulations and emission standards, in order to enhance
employees’ awareness of environmental protection and improve
their environmental protection operation skills in their daily work,
thereby reducing adverse impacts on the environment.

RERREHERE
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Annual environmental drill of the Beijing Energy Damao Aodu Photovoltaic
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Management and Tracking of Environmental Targets IRIFEIEEIREH

Attaching great importance to environmental protection, we B EERRIERE > BHBEATNIER
incorporate the environmental protection tasks of our affiliates TEMAFERIZEERE ISFEATEBD
into our annual environmental targets and sign the Letter of Target FRBEETBREEES °

Responsibility with our branches and subsidiaries every year.

Organisational Structure of Environmental Targets EBIEEESIRASSIE

Management

The Group
REE

Branches and subsidiaries
TEBD > FAH

Environmental management
department and personnel of
branches and subsidiaries

TEBD » FTABNREEEREHRAS

The Group implements the management, formulation and supervision
of environmental protection targets, and signs the Letter of Target
Responsibility with its branches and subsidiaries every year.
REEZEERE - GIEAEEREREER  ISFETED - FA
BFETERERES -

The branches and subsidiaries are responsible for environmental
protection and are required to control all pollutants, and their principal
responsible persons are fully responsible for environmental protection.
TEBD s TRAEEERERE  REXEGIMESEY > REFTEES
AR2EaBsRIE RE

The branches and subsidiaries shall establish an environmental
protection management system consisting of the enterprise’s principal
responsible person, the deputy leaders, each department and each
team, in order to implement centralised management and division

of responsibilities among departments to carry out comprehensive
environmental protection management in the whole process.

TEBD s FRABRIBAGENTZEEA » BIEE ~ KEFIRE/NE
MARRMIRRREEIER R > BTERERE - BM2I > 2751 26
EHRRRRREEE o

During the Year, we formulated the Group’s environmental targets KEE > BZFEFICAEENRIEEE > &

and stipulated strict requirements in four areas, namely emissions, HE ~ BER AW E ~ BN EREEY T
energy utilisation efficiency, water utilisation efficiency and waste. BEAEFEHBESER KBHERNEN > K
Through concerted efforts, we have fully achieved all environmental FEE2EKAIRERRE

targets.
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IRERERZERERAR

Key Area

R 5 SR E

Emissions

HER

Energy utilisation
efficiency

AE 5 {5 P 3%

Water utilisation
efficiency

FAk &=

Waste
EEE4

Environmental Targets

RIFER

No ecological environment damage
incidents, and no excessive discharge of
pollutants
NELERIRRRIBEH > FELTRY
BiIRZ 5

Strengthening the management of
electricity consumption and energy
saving of our plants to ensure that the
average annual comprehensive electricity
consumption rate of our plants is below
1.8%

eam A EMEAEEIE » MEEFERS
BB ERER1.8%

Strengthening the publicity of water-
saving measures and prohibiting waste of
water

MREKEHE R > HEKRE

The management of solid waste
(including hazardous waste) complies
with the relevant provisions of national
and local regulations
EREEY (SEEEEY) EBF SRR
T #1757 R AR RA R TE

Accomplishment of Targets

BiRsERER

Achieved
BE5EM

Achieved (In 2024, the comprehensive
electricity consumption rate of our plants
was 1.58%)

El (ZZZWHEADERE
1.58%)

%

Achieved
BE5EmR

Achieved
B5EM
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Strict Environmental Management

The Group's environmental management system is a systematic
and structured management process designed to ensure that the
impact of our business activities on the environment is minimised
and to continuously improve our environmental performance.
The management representative is responsible for coordinating
the daily implementation of such system, with assistance from
departments such as the engineering management department
and the production safety department. The Group signs the Letter
of Safety and Environmental Protection Target Responsibility with
its branches and subsidiaries every year to fully implement the
principal responsibility for environmental protection and to ensure
that the environmental management system is strictly enforced.
The Measures for Project Construction Safety Management have
standardised the monitoring and measurement of environmental

management system implementation at construction sites.

We have formulated the Measures for Environmental Protection
Management and the Guidelines for the Technical Supervision
of Environmental Protection to standardise and expedite the
improvement of the Group's standard system and meet the
requirements of national standards and international advanced
standards. The Measures for Environmental Protection
Management helps us in implementing comprehensive and
systematic environmental protection management, establishing
the “Three Simultaneities'” management system for construction
projects, and standardising the acceptance inspection regarding
environmental protection, the construction of major environmental
protection governance projects and the environmental protection
management during the production process. The Guidelines for the
Technical Supervision of Environmental Protection clearly defines
the scope of technical supervision of environmental protection,
the content and methods of environmental protection monitoring,
and the technical management and assessment indicators of

environmental protection supervision.

! The pollution prevention and control facilities in a construction
project shall be designed, built and put into operation together with

the principal part of the project.

BRBEIRIRER
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Air Emission Management

The air emissions of the Group mainly involve emissions of sulphur
oxide, nitrogen oxide and particulate matter generated by fuel
consumption of vehicles in the course of operations. The Group
mainly operates photovoltaic and wind power generation, which
are new types of clean energy that are green and environmentally
friendly and do not involve the use of fuel, thus do not emit
any hazardous gases in the electricity generation process, with
no radiation, noise and pollution. We strictly comply with the
Atmospheric Pollution Prevention and Control Law of the People's
Republic of China, the Emission Standard of Air Pollutants for
Thermal Power Plants, the Emission Standard of Air Pollutants
for Stationary Gas Turbines and other local standards, and did not
violate any laws and regulations that have a significant impact on
the Group regarding air and greenhouse gas emissions. To control
vehicle exhaust emissions, the Group has formulated the Measures
for Vehicle Management to clarify the equipment standards
for company vehicles, including the volume of air emissions,
properly regulate the work regarding vehicle management and
improve vehicle utilisation. During the Year, the Group’s sulphur
oxide, nitrogen oxide and particulate matter emissions were
approximately 2.9kg, 684.2kg and 55.3kg, respectively. These
emissions have no significant impact on our business operation and
the environment. In the future, the Group will continuously promote
emission reduction measures to effectively manage and reduce air
emissions for ensuring that the emission target is met.

Air Emissions in 2024

—E_NFERHENE

Sulphur oxide (kg)
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Nitrogen oxide (kg)
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Particulate matter (kg)
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Wastewater Management

We attach great importance to wastewater compliance
management and comprehensive utilisation, and strictly comply
with the Law of the People’'s Republic of China on Prevention and
Control of Water Pollution, the Integrated Discharge Standard of
Wastewater, the Integrated Discharge Standard of Water Pollutants
and other provisions of local standards, and did not violate any
laws and regulations that have a significant impact on the Group
regarding discharges into water and land. To achieve the target of
100% compliance with wastewater discharge standards, the Group
has established the environmental protection technical supervision
system and set up environmental protection technical supervision
positions to supervise wastewater indicators such as the
concentration of pollutants at the outlet of industrial wastewater
treatment facilities, wastewater treatment rate, wastewater reuse

rate and treated water volume.

The wastewater discharged by the Group consists of domestic
and production sewage and is discharged to the municipal sewage
treatment pipeline network in the end. The domestic sewage is
mainly from toilet water used in offices and construction sites,
while the production sewage mainly consists of the water used for
cleaning of solar panels and the water discharged from the accident

oil tank of main transformer at power plants.

To treat sewage effectively, our power plants have set up sewage
treatment facilities to ensure that toilet sewage has to go through
sedimentation in septic tanks before discharging into the municipal
sewage pipeline. Domestic sewage will be used for watering in
our power plants after being treated by integrated equipment, or
will be entrusted to qualified service providers for regular sewage
removal. At the same time, our power plants are also equipped
with an accident oil tank with oil-water separation function to store
the main transformer oil in case of accidents. Once a transformer
accident occurs, the oily sewage is discharged into the accident
oil tank. After oil-water separation, the wastewater will enter the
rainwater pipeline network, and the waste oil in the tank will be
promptly removed by professional institutions. During the Year, our
total volume of wastewater discharged was 53,297.95 tons.

EEKEIR
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Wastewater

Egk

Wastewater discharge (Tons)

BEKBER & (M)

Emission intensity (Tons per GWh electricity generated)

PEmcaE (W SEESEEBE)

Solid Waste Management

We strictly comply with the Law of the People’s Republic of China
on Prevention and Control of Environmental Pollution by Solid
Waste, the Standard for Pollution Control on Hazardous Waste
Storage, the Technical Specifications for Collection, Storage and
Transportation of Hazardous Waste, the Standard for Pollution
Control on Non-Hazardous Industrial Solid Waste Storage and
Landfill and other relevant regulations, and did not violate any
laws and regulations that have a significant impact on the Group
regarding generation of hazardous and non-hazardous waste.

The Group attaches high importance to the management of

waste and adheres to the principle of “reduction, recycling and

harmlessness” to build up a systematic approach for waste
management and waste reduction targets achievement. We
implement waste sorting in our office area and also organise
training sessions to explain the classification of recyclables and
guide employees on how to reduce waste, aiming to enhance
employees’ awareness of resource conservation. All hazardous
waste is clearly labelled and stored separately according to
different categories in accordance with the National Catalogue of
Hazardous Wastes, and the accounts of hazardous waste and solid
waste are regularly updated. We have also assigned a dedicated
department to check the storage of waste weekly to ensure that
there is no pollution to the surrounding environment. We have
signed hazardous waste safe disposal entrustment agreements
with qualified third parties to handle hazardous waste such as
waste batteries and waste mineral oil, ensuring that hazardous
waste can be disposed of in accordance with the law. Moreover, we
also invite internal and external experts to conduct hazardous waste
management training covering storage, transfer, identification and
pollution control, and conduct hazardous waste emergency disposal
exercises for power plant employees to improve their professional

skills and enhance their environmental awareness.

2024
—E_WE

55,297,608 77,069.45

2.74 5.6
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Waste Management Principle of the Group FEEEEYERRER

Reduction and Recycling

2 R B e F A

e Actively facilitate the construction of the
“tapping and saving resources” project.
R E TRRERIIEE 2R

e Preferentially repair and recycle waste to
minimise the discharge of hazardous wastes.
HEEYEBETHEECBINR » ERRERD
B EEEYRIBI

e Require manufacturers to recycle the waste

related to power plants as much as possible.

ERVIEHE IO S BISA FHIERY)

N

Harmlessness

s 3

e Sign cleaning and transportation contracts with qualified
third parties.
HEBEMNE = AR RAERM

e For wastes that cannot be repaired, reused or recycled
and have no use value, the Group collects them and
appoints qualified waste collection experts to carry out
harmless treatment, in order to eliminate the impact on the
surrounding environment.
HRAPEENEREAIEIWN RS BE ENEEY
REELEFHETRE  BZ BaERNEERIRE
EXRHHETREC EIE > HREFAEBRENZE
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Lead a Green Life”

To integrate green, low-carbon and environmental protection
concepts into our daily operations, we started out with garbage
sorting to organise theme-based activities, including garbage
sorting training, explanation of relevant laws and regulations
and disposal guidelines, and the “Guarding the Bin" activity
at our headquarters and some subsidiaries. Our employees
actively participated in the activities, distributed promotional
materials to the public and colleagues, patiently guided
about the sorting methods, and popularised garbage sorting
knowledge.

We carried out activities in the theme of “Let’s Take Action to Sort Garbage and

FE MRS EBRTE > BBEFERETITEEH

AGE s B RRESRARRE
2o AR DEET > REERE
8 EERELNIR D AT 0 EEAR
ERERRRIEES] 0 U B ERF B
DFAEFRMBRIETES - B1THE
B2E > AERNEEEREGE
M OIEE DT E » B RAR DB
o

The Group's staff actively participated in

the “Guarding the Bin" activity
FEBBETIR/BSE MARIES ES

Moreover, we are also concerned about the potential environmental
issues caused by discarded solar panels. We are actively exploring
the possibility of reusing waste components, which not only can
reduce the demand for new materials, but also further reduce the
impact on the environment. During the Year, we collected a total of
approximately 146.48 tons of discarded solar panels.

IS - P TR R R SR K B AEAR 1 5 2R AY B
FRIEBE - HMAEEEBRREEAMNF
BE RPN » B E SR DM KB
BR BEE-—THEBHERRENTE - &
FE  HAWERNKREXFEEMIRILL
146.48M8 o
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Guigang Power Plant

EESEBGEGNERSERNER

At Guangxi Guigang Power Plant, we used discarded
components from the plant itself and the Heyuan Power Plant
to carry out the project on the technological transformation of
canopies for box transformers of photovoltaic power plant for
quality enhancement and efficiency improvement, with an aim
to provide sunshade and cooling effect for box transformers,
reduce equipment failure and increase in energy consumption
caused by high temperature, and use solar energy to generate
electricity, thereby improving the overall efficiency and
production capacity of the power plant. In 2023 and 2024, a
total of 43 box transformer canopies were built, reusing 2,064
components with a capacity of 567.6kWp.

Project on the reuse of components as
canopies for box transformers at Guangxi
Guigang Power Plant

AEBBILAGFERLERMER

i

During the Year, the Group generated approximately 0.64 tons of
hazardous waste, including waste cartridges and waste lamps.
A total of 0.58 tons of hazardous waste was recycled, with a
recycling rate of approximately 89.29%. The Group also generated
approximately 9.14 tons of non-hazardous waste, including office
paper. During the Year, on average, approximately 0.47kg of non-
hazardous waste and approximately 0.03kg of hazardous waste,
respectively, were generated per GWh electricity generated.

Project on the reuse of components as canopies for box transformers at Guangxi

EEEBEMANAER B S RARE L
HNEEEAHE > BRARBILAENEER
(THE% ) B P52 1l S IR I8 18
B> EXEAMASREHEBRBNUR
B R =R 51 R RY 5% 8 iR PR AN B #E 1
m- FESFBAAGEETES 58
W ERBMENEELE - ZT =K%
T NFEHER ARG M43ME > FIEA
12,0648 » REFES67.6kWp °©

RAEFE  AEEHELEN064ENEE
BERY > EhOEBEEKERBEE  H
0.68MEA EERMEOIWA A » BRREY
89.29% ; FSEELEMNIV4EEREEEY > 2
PEERAERM - RAFE > FHESEE
BREEBEDNELENATARBREERENR
KO.03RFTHEEEY -
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Hazardous waste generated (Tons)

EEERYELE (W)

Recyclable hazardous waste (Tons)

B [ER A = REFE Y (M)

Non-recyclable hazardous waste (Tons)
eI eI A EREEY) (HE)
Hazardous waste intensity (kg per GWh electricity generated)

ELXBEBERYBRE (AT /SEREES)

Non-hazardous waste generated (Tons)
BmEREEYELS (1)

Recyclable non-hazardous waste (Tons)

B] O] 8 = BE YY) (W)

Non-recyclable non-hazardous waste (Tons)

][l W = BE Y ()

Non-hazardous waste intensity (kg per GWh electricity generated)

ELBEEEYRE (AT /EREEES)

Starting from 2024, hazardous waste generated includes waste
cartridges and waste lamps, and the data on solar panel placement
is no longer included in the hazardous waste generated. In order to
align the scope of data disclosure, the data of 2023 has also been

adjusted accordingly.

2024

—E_ME

0.64 0.079?
0.58 0.069
0.07 0.010
0.03 0.006
9.14 15.51
0.90 0.04
8.24 15.47
0.47 1.13

H-_T_NEERR ASERYELS
BEEEERERE  KBEREREE
THEERNBEEEREYELET - Afi—
HERREE > T _FHENESTT
TRFERE o
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ADDRESSING CLIMATE CHANGE RISKS

Under the present challenges brought by global climate change, the
Group is committed to fulfilling its corporate social responsibility
and actively addressing the impact of climate change. From 2022,
we began to identify, evaluate and analyse climate change-related
risks and opportunities that may have an impact on our operations,
with reference to the recommendations of the Task Force on
Climate-Related Financial Disclosures (TCFD), so as to understand
the potential impact on the Group's financial condition and take

corresponding proactive measures.

Governance

The Group firmly integrates the concept of green development
into the Company’s business and operations and is committed to
achieving sustainable development. We not only regard addressing
climate change as part of our corporate responsibility, but also as an
important driver for innovation and growth. Under the leadership of
the Board, the Sustainability Committee of the Board is responsible
for reviewing the Company's climate change-related work, including
the implementation of climate change-related response strategies
and measures, to ensure that the impact of related risks on the
Company's business development can be effectively mitigated,
while reducing the impact of climate change in the process of the

Company's business development.

Strategies

The Group, embracing the corporate mission of “enabling better
energy at fingertips’ is committed to continuously making further
efforts in driving the development with innovation in the energy
sector, and accelerating the construction of a clean energy
industrial ecosystem dominated by green energy, complemented
by multiple energy sources and characterised by smart
collaboration, thereby contributing to the transformation of global

energy development and the response to climate change.

P& S 15 2 B BB

EENENEENREEBHRET A&
NOHBETEENTEET  BREAREE
{EHERNTLE - 520225 > HAFEZS
ZRIEHEBYBHEESRELFHA(TTCFDY)
BEE - B R ERMEENRIEEEE
FRBMEEETHR SR T8
HHAERPHRINEETRE > LREBXF
BB E I -

=g

AEERERGEERESHMAIIRTMNE
BHEER  WONBRAFELERE - J
TERBHRBRECFEREETEN—
2 MARHEAESAFNIERNEZEE
B TEFEHNERET > EFE RN
FEEREZEGEERI AR BREECE
BIL{F > BEREECARMENRIRERE
BIETT > LU RA MR RARERE R AT
EBUREOTE > ARV EARRDEBER
BREPEEHREEECHZE -

BB

FERREE BRFERBET I IMNEE
fEan - AL RER B ERM AR RS -
MRERGERE  ZEEH B2HEN
BRERERLERER  AURERERS
EMEHREZECERNIE -
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In response to the international issue of global climate change,
the Group has taken a series of strategic measures. We have
fully considered the risks and opportunities brought about by
climate change and integrated them into the Group’'s development
strategy. We have expanded our diversified energy layout, not only
continuing to promote renewable energy projects such as wind
power, solar photovoltaic power and hydro power generation, but
also actively exploring the development opportunities of the green
hydrogen business and participating in green certificate trading
to actively reduce our carbon footprints. At the same time, we
have developed green financial products, directed more funds to
green industries through innovative methods, and facilitated the
low-carbon transformation of the global energy structure. In our
operations, we have adhered to green management, improved
our energy efficiency and reduced our emissions, and have been
committed to achieving low-carbon development. Through these
measures, the Group has not only achieved economic success, but
also played an active role in addressing global climate change.

In 2024, we continuously advanced our work on the identification,
analysis and assessment of climate-related risks and opportunities,
and assessed physical risks and transition risks to understand their
impact on the Group, thereby providing a reference for the Group’s
overall strategy and risk response decisions to optimise resource
allocation. This will help our business better adapt to future climate
change and ensure the long-term sustainable development of the
Group.

Risk Management

We actively identify and update the climate-related risks and
opportunities faced by the Company, and formulate and gradually
adopt corresponding measures.

REHSKREZCE—2HMEER > &
EERRBM—RIHEMEEE - RARDER
RIRECHERVARRARE > TEHERAZ
EENERHED - RMHERZTERM
B TEFBRERNEE - KIFELNKE
B KNEBFABERRER » BRIBR
REQEZNEBRRENSARERS > &
R DR - B > HPERGEERME
o EBAH A NS BEEZETARGE
E¥ > BAHEKEREBIEREE - £&
B HMBEGEERE > ey B
B RORBERCRER - BBRELERE
i AEBENMEELE EBE TR MA
EEHRERECHNBEDEETRGER o

“ECONEE > RAFEEEREARER
BHIBRIHA ~ DTMETEIE > HERE
B RERETTE ) THREMEAER
EENTE  BAEENERERBREARE
HRRRMHZ2E » LBLERKE - BB
R EHBF BRIV RIEEE
BRAEENRANFELR -

B E

B B M B A B EER YR & LR AN
Hid > HIEMZ P RV H 45 o



Type of Risk Details of Risk Time Frame

EREE EARAR By i 85 E
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Physical Floods, Short-t
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risks cyclones
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Potential Impact on Business,
Strategy and Finance

BEEY BEBRNMELE

In severe weather,
employees’ commute,
supply chains and power
plant equipment and
facilities may be affected by
typhoons or other extreme
weather events, and damage
to equipment and facilities
may cause power supply
interruptions, resulting in
additional maintenance
costs and possible business
suspension.

TBHRRT» BEITEH
HAEHE  BUhR F RO AL
2 58 /= 3¢ H i s X R
2> XERMBIERGER
BMHERE > RAMmAELSE
SNVAEIE B R > WAl AR E
EBY=

Extreme weather events

o

may have a significant
impact on critical factors of
clean energy generation,
including, among others,
solar irradiance, rainfall,
wind velocity, risks and
wind load changes, which
may lead to reduced power
generation efficiency and
unstable power generation
volume.

Him R R E Pl SE & HE R
FEREZENRRARELRE
EXE > QFEHRS EW
B RJE - Bk BEEe
1E%5 > Al EHESHERT

2 BHEETRTESE -

Countermeasures

FEHHE R

BJEI requires all subsidiaries
and branches to implement
contingency plans based on
their own circumstances,
and continue to improve

the contingency plans in

the future, so as to ensure
the production safety of
employees and stable power
supply in extreme weather.
RERBREREFDADE
SEEIER > ATEZHE

2 KRRNTBHETERZ
FEZE » RERIFERR FET
LEZEREBENEERETE o

We regularly carry out
equipment inspection and
maintenance procedures
to ensure that facilities are
in good condition. For key
equipment and structures
that may be affected by
extreme weather, we take
reinforcement measures to
enhance their ability to resist
natural disasters, thereby
reducing potential failure
risks.
ERAITR B EMAEER
7 o BEIRER IR RIFAR
& BN kR BRERAT
LRVRAR R BN AE > EREY
MEEM > Mg HEEER
AKEMEES > femmr &
TRV & R o
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Potential Impact on Business,
Countermeasures

BEEY BRBRNMEZE FEEHE 1T

Type of Risk Details of Risk Time Frame Strategy and Finance

RABEE RABRAT By g5 E

e Frequent high temperatures e We conduct close

Physical Extreme high

risks
BEREAR gmu=e

temperature

in summer further increase
the Group's energy
consumption, reduce its
operational efficiency, and
increase the probability of
power supply abnormalities
and fire accidents.
EFTERRRZE > gE—
TR A E B e REFE »
REETHE  ReHER
B~ NEEHATRERR o
Extreme high temperatures
may also threaten the health
and safety of employees and
increase the risk of illness.
T i = h 2 A SERL A B B T
NEBREREMZE > EINE
TEBRER o

inspections during high
temperature weather and
improve the supporting
facilities to ensure the safety
of production and operation.
AERRRETHBEKRTL
fE > RS ERNM » RME
TEEEZR -

We have formulated

the Regulations on

the Management of
Occupational Disease
Prevention and Control,
which have set out

our measures for the
occupational health
management of employees
in case of extreme high
temperature events for
protecting employees’
health.

AT E (B2 SmBr A BIERR
E) > BRFRE A E LR
EREM4E MERET
NE=RBEEENER > R
HEETHEBMHEE -



Type of Risk Details of Risk Time Frame

EpEEE

Transition
risks

A AR

RAERAE By g5 E

Policy and

regulatory risk Long-term
B & R HA
EFR R bR
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Potential Impact on Business,

Strategy and Finance

BUEIER  BRAMBEE

The government is
continuously promulgating
stricter carbon emission-
related policies and
regulations, such as

the 14" Five-Year
Comprehensive Work Plan
for Energy Conservation
and Emission Reduction
and the Action Plan for
Peaking Carbon Emission
by 2030. In order to meet
the increasingly stringent
policy requirements, it is
necessary to continuously
pay attention and adapt to
the tightening of relevant
laws and regulations,
which will increase the
Group's data monitoring
and disclosure costs and
bring compliance risks to
us in terms of relevant
information disclosure.
BT IE7E BT S B B g A
BRBEABRI B SRE R - 40 ¢
T+ F  ERE R R & T
728 B (2030 AR EE £
TENAZR) > 7w H b A
NEERER » BERERDT
G 5 e AR R A A AR UL
£ BB MAEBNEIEE
Al IREERA BRI R
HERE B IREN SRR o

Countermeasures

FEEHE 1T

We regularly monitor
existing and emerging
climate-related trends,
policies and regulations in
China and other operating

locations to address possible

regulatory risks.

TEHASE A B R B AE R R R
T ELAh A% &3 BE 3R A M3
AV E ~ BEEREFRLUE
HPIERE R AR o
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Potential Impact on Business,

Countermeasures

FEEHE 1T

Type of Risk Details of Risk Time Frame

Strategy and Finance

RABEE RABRAT By g5 E BEES BRAIMBEEE

The reform of the electric
power industry and

the tightening of the
government’s land use
policy may have a significant
impact on project planning
and development, especially
in terms of obtaining land

We optimise resource
utilisation, implement
energy-saving measures,
adopt clean technologies
and promote sustainable
practices to minimise
compliance costs.
BAEERA A > BHEENsER

Transition Policy and ) resources and complying with i BRAEE R E ]
risks reg:latory risk Lorﬁwg-term stricter industry management FEEE  URAREME
HBRER :EZ%EZ R i regulations. BERMAE o
AR EAITRORERBATE £
FRABENKETEEHIER
RENHAZRELRERE 5§
A EEEN T ERNETE
BENITESERTESE °
As society pays increasing e \We closely monitor the
attention to environmental public's opinion of the
protection and sustainable Company and the Group's
development, the reputation.
environmental performance EUBER AR EENTE
of enterprises has become FEEBE -
the focus of attention of
customers and investors.
PEE+ S HIRRA O 548 %
BHHmRT » BEMNIRER
REEHATRNKREERR
&9 0 EMER o
. The performance of e \We strictly comply with
Tragssll(tslon ﬁeputation Medium- enterprises in carbon national and industry laws
R LI g;mm zrﬁrg emission management and regulations on carbon

and other aspects directly
affects the evaluation of
enterprises by customers
and the public. If effective
actions are not taken, the
reputation of enterprises will
be damaged.
EAREREEE S EN
REERZEIRAANAR
HEENTE > EREIA
BATENREBERIE -

emissions, closely monitor
our carbon emissions and
make active response.
B8 T BIR M 1T =5 R
BERBVERER - BB T
B 5 ik R AR AE o
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Potential Impact on Business,

Countermeasures

FEEHE 1T

Type of Risk Details of Risk Time Frame
EREY ERAE BEREEE

Strategy and Finance

BUEIER  BRAMBEE

e Along with the advancement e The project development

10

Transition Market risk Medium-
H arket ris
risks B term
&R A b 7 R chiA

and call of national energy
structure reform, many
central enterprises have
responded to the call to join
the new energy industry. At
the same time, the market
has higher requirements

for the power generation
efficiency and power
generation costs of new
energy projects, making the
competitive landscape more
intense.

PEE B K A8 R = 3
EHEH > RBREEER
BINAFEERITE > BERS
S AR RIE B R E AR
KREBEBMABEESNER
B3 318 /5 DI AR B1S BB
%l o

model has to be closely
linked to market demand,
and through in-depth
research on market trends
and consumer needs, we
identify and implement
appropriate development
strategies.
HEMZERERABETISES
EEEE > BERAMED
GEBANHEERK > B
0B S B3 R L o
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Potential Impact on Business,

Type of Risk Details of Risk Time Frame Strategy and Finance
EREY RERAE FEREEE BEERD  BERNEBREE

e Along with the continuous
acceleration of energy
production equipment
upgrade and replacement
as well as technological
advancement, the entire
energy industry is affected.
In order to maintain
competitive edges,
enterprises need to actively
make investment in the
research and development
of new technologies and

rO the upgrade of existing
equipment, which leads to

. an increase in investment in
Transition Technology

risks fisk Long-term research and development.
BEEAR o =+ PEE AEIR A R R AT

FRMED OTENE - ¥
BESLERITEEERE B
TRERZED  ©XER
AR T4 B 1 R B AT A B 8 A
RAEXRBOFAR > SEHMH
BERAMK o

Countermeasures

FEEHE 1T

We track the development
trend of low-carbon
technology, increase our
research and development
budget, and support the
development and iteration
of new energy projects to
maintain our competitive
edges.

BHUERI RS - 1E
IR TRE » ZRFHAERIE
BV SEMIE - LURTFFR
FEH o

We advocate a green
supply chain, give priority
to suppliers with ISO
environmental management
system certification, and
encourage the procurement
of products that meet the
environmental protection
requirements, so as to meet
the public’s preference

and expectations for
environmental protection
technology.

IRIBirEMIERE » BSER
BEISORIGEIER ATEH
g » XBERERASERR
EREm > 1w E AR
HIRRIRM A RF KA o
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Active Response to Climate-Related Risks

In order to cope with the physical risks brought about by
climate change, the Group has formulated special inspection
and contingency plans for extreme weather and natural disaster
events such as thick fog, thunderstorm, flood, gale, mudflow,
earthquake, geologic hazard, frost and rainstorm in accordance
with the Measures for the Management of Production Safety
Emergency. We have set up an emergency command organisation
and segregated the responsibilities of each working group to
ensure quick response. At the same time, we regularly carry out
safety and emergency rescue training to improve the emergency
response capabilities of employees. For example, in 2024, our
Hunan Hanshou Power Plant held emergency drills for heatstroke
and drowning, respectively, to instruct power plant personnel on
how to carry out first aid when faced with related incidents. As
extreme weather events become more frequent, it is particularly
important to raise employees’ awareness of these potential risks
through relevant drills. In terms of transition risks, the Group
has cultivated professional talents, strengthened the research
and development of new energy, actively innovated technology,
optimised equipment, and enhanced the ability to adapt to and
mitigate climate change.

TR R 5 1% L B

RHEERESEHRNEREAR » FEEK
B(Z2EERSEEMEL) » S HIRIHX
RMBEARAKE > BEREZEFE - HK K
B~ BB HE - MEKE S FBE Y AR
£ HETEHBEMESTARE - RMEL
TRSIEEHE > PR/ VERES > BRIR
HER - B HMEHRARZE2MNESH
EEI RASTRBREEEHNEES © 4
M "WEE > HFIBHEESEL D
FTSBERBROBKEZIER > FEEBIHA
EEENHEBSHRNABBSMIE B
EMHRRSHEGENEE > ZBAME
RIESE THEBLEETRRINHERLR
%x MmESMRERLIE  AEEBEEE
Ao sRACRTAEIREA 2 > ARIBATRAMT » B
b8 > 1R BN AR R RIREMERIAETT o
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FERTRRFNRIMBRE R

In response to the frequent start-up and shutdown and the
increased failure rate of Guanya inverters due to overheating
in high temperatures in summer, BJEIl's Gansu Jiayuguan
Power Plant has set up a research team to analyse the causes
thereof and carry out technological transformation including,
among others, replacing equipment and adding protective
shielding and exhaust fans, and transform the ventilation
and cooling system of the inverter room to effectively lower
operating temperatures and reduce start-up and shutdown
due to overheating. In view of the fact that climate change has
led to a rise in overall temperature and increasingly frequent
extreme high temperature events, this project has updated the
equipment and cooling system in advance to reduce the risk of
failure in extreme weather.

Innovative solutions for inverter failure due to overheating

REERH R BRI N E R
BEEFTSRFAEBERREZ - WEX
LR BRI/ NEETRED
RS - BRERRE ~ BRD
EEEARERKE  NEEEREER
BARG > AVNEEETRE BB
BEEHEIER - ERRIEECERER
BE LA BinSREFB@EAE 0 It
RIEERAENRE ARG > [F(E
T B R R TSR R

Transformation of the ventilation and

cooling system of the inverter room

SR EREBRABMARSR
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Potential Impact on Business, Strategy
and Finance

BEES BRANMBEEE

Against the background of China's
dual-carbon policy, there has been an
increased market demand for new
energy, which has facilitated the Group
in expanding the market scale of its
new energy projects and attracting
more investments.
EEREMBRNE =T » TiHETE
TREVEESKIE NN > AR AR EEIE AT
RIEE RN HIZRE » RSIEZHSE -

The Group's technological
advancement in new energy projects
has enabled the improvement of
efficiency and quality of new energy
development and operation, while
also increasing the income from
sales of electricity and reducing the
maintenance costs as a result of the
enhancement of power generation
efficiency.
REBEMERER B EmRNRITES
IR AR E R EENNENE
B ARFFHEENREAEMENHE
WA > AR HEE RS ©

Actions to Realise Opportunities

BRMEEE

Conduct a comprehensive analysis of
the new energy market, broaden the
portfolio of new energy projects and
expand the new energy segment, so
as to capture a larger market share and
seize different opportunities.
EEDMIERTS > BAFERES
e o EEMERIRGE 0 IR EE KRR
MIHAEE > MERRE S o

Actively develop green financial
products such as securities investment
funds for the infrastructure of
photovoltaic projects, so as to seize
market opportunities.
BHERCREEERSMESERER
TEFRBEMER > UNMEMGKESE -

Embrace emerging technologies

and innovative solutions to enhance
the competitiveness of new energy
projects.
HAHBER M REIFRRSGE  BREH
AERIBEMFEF I o

Actively explore the solution on how
to optimise the existing maintenance
procedures and technical equipment
to reduce the maintenance costs of
existing new energy projects.

FRAR IR 5 U0 (] 1815 3R Br 4 S 72 e B RR il
sfl 0 LUBD IR B HTee IRIE B 4R o
Continuously improve the work
processes and the Group's various
systems and mechanisms to improve
operational efficiency.
FHEBETEREN A ERNSERT
ERRE ) > IR A EERNME o

81

21NleN 93yl YlIM 32U33SIXD0D sholuowlieH »}99S pue jusawdojanaq uaain 9|gqeulelsns ajelljidoe



82

Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

Potential Impact on Business, Strategy

Opportunities and Finance
HiEma BEED RERMMUBEE

e Facing the challenge of global climate

change, stakeholders are paying
increasing attention to the sustainable
development and environmental
performance of enterprises. As a
renewable energy power generation
company, we support low-carbon
L\/ \/l energy transformation and help the
Reputation society adapt to climate change. This
Ba will enhance our business and brand
value, thereby increasing our financing
channels and improving our financing
capabilities.
HH KRB > FHEBES
REEMNIFHEZERERRRIEE  (FR
B EREREERX - MMAZFEHREE
REL > 1REN BB R R REEE 0 B
A EBEREEE > MG MRER
B IRARBAES -

Indicators and Targets

The Group actively addresses the challenges of climate change and
adheres to low-carbon development. We fully implement energy-
saving and consumption-reduction measures, and accurately grasp
the information on energy consumption and carbon emissions
through the Group's greenhouse gas emissions verification. At
present, we are actively deploying in the field of diversified clean
and low-carbon energy and exploring the innovation of green
financial products. These measures not only help reduce carbon
footprints, but also enhance the Company’s competitiveness in the
electric power market. Through all-round efforts, BJEI has made
significant contributions to achieving China’s dual-carbon goals

while promoting green and low-carbon transformation.

Actions to Realise Opportunities

BRMEEE

Invite stakeholders to participate in
the materiality assessment survey

to understand their expectations and
respond to their most concerned ESG
issues in the report to ensure that
stakeholders understand the Group's
progress on critical ESG issues and
sustainable development goals.
BARNESHEBEENTGAEST U7
FRFF P E IR > WIER S R EIREE &R
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Scope 1 covers greenhouse gas emissions directly generated
from the operations owned or controlled by the Group, including
emissions from fuel consumed by corporate vehicles and emission
reductions due to tree planting.

Scope 2 covers electricity and heating purchased externally which
are necessary for the operation and production activities of the
Group.

During the Year, due to the addition of 38 new power plants,
electricity consumption increased and accordingly greenhouse gas
emissions increased.

Scope 3 covers business travel by employees, methane gas
generation at landfill due to disposal of waste paper and electricity
used for fresh water and sewage processing which are other indirect
emissions that occur outside the Company.

During the Year, due to frequent business travel by employees,

Scope 3 greenhouse gas emissions increased.
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PRESERVING LAND RESOURCES

The Group strictly complies with the Environmental Protection Law
of the People’s Republic of China, the Soil and Water Conservation
Law of the People’'s Republic of China, the Notice of the State
Council on Issuing the Soil Pollution Prevention and Control Action
Plan and the Regulations on the Administration of Construction
Project Environmental Protection. The Group does its best to
reduce the possibility of negative impacts of clean energy projects
on land through the effective application of scientific management
and land restoration measures such as construction of berms,

diversion channels and revegetation to prevent soil erosion.

Selecting Sites Carefully

The Group has reduced the impact on existing land use by selecting
wastelands, deserts and idle lands in coal mining subsidence
areas as the preferred sites for project construction. When the
use of relatively valuable land, such as farmland or woodland, is
unavoidable, we will strive to preserve the original landscape and
work closely with local governments to meet national and local
agroforestry regulations.

Reversing Land Degradation

The Group is committed to curbing land degradation and actively
adopts a number of soil and water conservation measures to
avoid soil erosion and land degradation caused by clean energy
projects. Meanwhile, in the preliminary feasibility study stage of
new projects, the Group conducts special inspection on ecological
environmental protection in conjunction with the characteristics of
the projects to ensure that the surrounding environment will not
be affected during construction. We have designed soil and water
conservation measures and formulated soil and water conservation
plans in accordance with the relevant laws and regulations on soil
and water conservation and the requirements of soil and water
conservation technical standards for production and construction
projects, based on the characteristics of soil and water erosion in

the construction area.
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BEAEMKTFRISRIEEEEB

For our Tongliao Base, we have formulated a special plan for
soil and water conservation covering three wind farm areas,
namely Dalin Town, Molimiao and Gaolintun. Before the
commencement of construction, we analysed the existing
status of soil and water erosion and estimated the amount of
soil loss, conducted soil and water erosion hazard analysis,
divided soil and water erosion prevention and control zones,
and formulated artificial soil and water erosion prevention and
control measures such as land consolidation, artificial grass
planting, recultivation and shrub planting. The soil and water
conservation measures for the soil and water conservation
construction of this project cover an area of approximately 202
hectares, with a total investment of RMB104 million.

Soil and water conservation and restoration project of Tongliao Base

BREAEMGIEKTIRREEELR > H
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Solar Hybrid Power Plant
KEFR100EERAEMBE S KL RIFEER

To effectively control the impact of soil and water erosion
caused by engineering construction, Yongdeng Jingneng has
formulated a comprehensive soil and water conservation plan.
The measures include, among others, land consolidation,
design and implementation of drainage systems, and sowing
grass seeds in construction sites and other belt areas to
enhance soil stability and prevent erosion. Moreover, a soil
and water conservation monitoring plan has been formulated,
and prevention and control targets have been set. The soil and
water conservation construction of this project controls soil
and water erosion in an area of approximately 190 hectares,
with a total investment of RMB2.07 million.

Integration of Photovoltaic Development with Local
Industries

The Group keeps exploring the innovative application scenarios of
the photovoltaic industry. In addition to the traditional photovoltaic
power plant industry model, the Group has also been actively
exploring the application of “PV +" in various scenarios, realising
the diversified and sustainable development of the industry. These
new industry models such as “PV + Agriculture” have enabled
the integrated use of green energy and land in an intensive and
all-round process to maximise the use of land resources, while
providing a new impetus for the transformation and development
of the industry, thereby achieving significant economic and social
benefits.

Soil and water conservation project of Yongdeng Jingneng 100MW Agriculture-
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PV + Fishery

SeiR+iBE

The 1T00MW photovoltaic power plant in
Shiyong, Yichun City, Jiangxi Province has
realised the dual benefits of photovoltaic power
generation and aquaculture on the surface of
the fish farm by installing photovoltaic panel
arrays on the surface of the fish farm. It is
also equipped with energy storage facilities to
improve the utilisation rate of green electricity.
IAESRAEI100KEREWLEREREKE
EAREZHNARRET) > BRAEKENREEH
KEBBENEE NG > RAREFERZERK > &S
BBAAE -

PV+

PV + Factory Rooftop
KR+BEETE

The Pingshan Power Plant has made
good use of the idle space on the
rooftop of the switching station
complex and the electrical room to
install rooftop distributed power
generation equipment with a total
of 276 solar cell modules, so as to
more effectively utilise power plant
resources, increase power generation
volume and reduce operation and
maintenance costs.
TFULBEERBAGSSRNEEER
EREZER  ZEEEIMABBR
%o #2276 KGREEMEN  UEE
MM BBLER > ESBMEES >
FEEEME A o

PV+
Factory
Rooftop

H1K+

PV + Comprehensive Farming
KR+REEIE

The Huogiu Huayang Photovoltaic Power
Plant has actively promoted agricultural
innovation, and explored the new models of
“PV + Rice-Shrimp Farming” and “Chinese
Herbal Medicine + Special Farming”. It has
used the land under the solar panels to
realise the integration of power generation
and farming, which has not only improved
land utilisation efficiency, but also
increased farmers’ income.
EMEBARBIERBHSREN > KR
THR+TERIM TREZE S ERE AR
X FAXRIRTH LM > BRESRBEE
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The fishery-solar hybrid project in
Shiyong, Yichun, Jiangxi Province
IFEEERBANEHIER
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The Yila agriculture-solar hybrid
project in Yuanjiang County, Yuxi
City, Yunnan Province

ﬁ—‘;ﬁi}%ﬁﬂ%@?ﬁ%ﬁ‘éﬁﬁ@ﬁ)
PV + Agriculture .
R+ RE
The Yila agriculture-solar hybrid project in Yuanjiang County, Yuxi
City, Yunnan Province has adopted the "agriculture-solar hybrid"
model, which organically combines photovoltaic power generation
with agriculture. Solar panels have been installed in the upper
space for power generation, and crops are planted in the land
below, so as to improve land utilisation efficiency and maximise
the output per unit area of land, thereby effectively promoting the
integrated development of agriculture and new energy industries.
ERERUIRESHRAEHEBRA TRAEH IR > B REER
BHEEAHRES  LEEHERENRIRES > TEIMEEREY &R
FEMFBAME > RAMCBUARLIMEDL » BB T RFEMEME
BEENREERE -

Husbandry
HR+
B

The animal husbandry-solar hybrid
project of Ningxia Yanchi Kaineng
Photovoltaic Power Plant

o Ol FEMHA AN RBIEHE R AS
SR+ EWE

The Ningxia Yanchi Kaineng Photovoltaic Power Plant is an animal
husbandry-solar hybrid distributed power plant, which uses the
rooftop and ground of the breeding base for complementary
development. Combining animal husbandry with solar power
generation, it has realised the value-added use of land, and promoted
the development of modern and efficient animal husbandry.
EEWNYENREEER KA EBA GBS AASALEER T
BESENEERYE > SAENERRGREESE > BRIMZENE > #H
RABREREEE -

The comprehensive farming

project of Huogiu Huayang
Photovoltaic Power Plant

EEGARBMFRGEEER
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MAKING EFFICIENT USE OF RESOURCES

The resource conservation management work is managed under
the unified leadership of the Group with a hierarchical approach. The
Group is in charge of providing general guidance to and supervising
its branches and subsidiaries in resource conservation to ensure
the effective implementation of resource conservation measures.
The branches and subsidiaries shall perform their duties within the
stipulated scope of resource conservation management and carry
out the relevant management measures on resource conservation.
The Group has promulgated a customised management system
for office areas, strengthened the standardised management of
office spaces, and puts forward effective resource-saving measures
in conjunction with the Group's actual practice with a view to
improving the efficiency of utilisation of resources in office spaces.

Use of Energy

To strengthen and standardise the energy management of
the Group and its subsidiaries, the Group's production safety
department has compiled the Measures for Energy Conservation
Management to ensure efficient and reasonable use of energy. We
have promoted energy conservation and consumption reduction
management systems in office spaces, and implemented a series
of environmental protection and energy conservation measures in
our power plants and offices. In addition, the Group has organised
training activities in the theme of basic knowledge of environmental
protection and laws and regulations on environmental protection,
with an aim to enhance employees’ awareness of environmental
protection, energy conservation and emission reduction in their
personal lives and professional activities. Through these trainings,
the Group hopes that employees are able to participate in energy
conservation practices more consciously and form the good habits
of saving energy.
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The following are some specific energy conservation measures

adopted by the Group:

Designing Energy
Conservation
Scheme for
Power Supply
and Distribution
Systems

st B ER
BAREA &

(47}

Updating
Technologies and
Equipment

1l B o A SE A

&,

use and takes specific measures to reduce power consumption
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NTRAEERIMA— A REERT

Filing the energy conservation registration form with local government
departments at the project approval stage, and designing the energy
conservation scheme for power supply and distribution systems as required. The
design ideas include:

I B IR R M E BT A FIH RS
o RETERELE

1. reasonably selecting the capacity and number of transformers to reduce line

SOk WHEBERBHECERARSTHIET

loss;
BIEEESRENSTEN S H » LU IRERIEFE ;

2. improving the power factor of systems by configuring supporting electrical
equipment, thereby reducing the energy consumption of power plants.

BERERLESRIRBERIESRZANNERRERE - R EEILRIEERAERE

Using external wall insulation technology to reduce power consumption of air
conditioning.

PR IMERR A T LUR D ZE S FEE 8

Using LED lights with automatic switch at some power plant bases to avoid

energy waste.

REDEILEMRATAE BBFHEFANLEDE - BRERRE

Strictly implementing the seasonal use time of electrical equipment to control
energy consumption.

BERRITREERBNTHERERE - SRS

Turning off lights, air conditioners and other idle electrical appliances that are not
in use, requiring staff to turn off lights when leaving, and prohibiting lights being
kept on all the time or during daytime.

ergy on BIPAIL GO RIB R AR MBS - SR - HBERE -

Practices HEE

EAYRERE IR Adding supporting facilities such as charging piles for new energy vehicles to
new construction projects, and giving priority to new energy vehicles when
purchasing operation and maintenance vehicles.
MEEEERMERAENTERELERN > LEEEEMRSmE » BLEE
AETRISE

Furthermore, the Group strives to optimise the efficiency of energy E—FME > AEBERDODNELEERERX

) BB E A EHEETE(EDN > BHEE

through making quantitative analysis of power consumption to
precisely keep track of and analyse the information on power
consumption. By studying the grid’s policy on adjusting electricity
tariffs, the Group has applied the optimal SVG output method and
transformed the frequency conversion technology of cooling fans to
reasonably reduce SVG power consumption. Moreover, the Group
has also flexibly applied the “PV +" model to utilise clean energy to
reduce its own energy consumption.
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RGN R BILERBMBREIE

The Datong Panda Photovoltaic Power Plant uses photovoltaic
technology to power the teaching complex through the
photovoltaic power generation and energy storage system,
saving off-grid electricity in a self-generated and self-used
manner. The system can generate an average of 200kWh
of green electricity per day, which is equivalent to reducing
335,800 tons of carbon dioxide emissions. At the same
time, the practical teaching area of the photovoltaic power
generation and energy storage system provides systematic
practical training for the trainees of the training centre, thereby
promoting the application of low-carbon technology.

The photovoltaic power generation and energy
storage system of the low-carbon teaching complex
of Datong Panda Photovoltaic Power Plant

RERFE SR BGERBBLESIBCREBHERR

low-carbon teaching complex of Datong Panda Photovoltaic Power Plant
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The integrated energy project of the China International
Exhibition Centre (Shunyi Hall) in Beijing has significantly
improved energy efficiency by transforming the energy
system of the centre through intelligent means. In the first
phase, the command centre has been upgraded, and the
energy management platform has been used to realise real-
time monitoring of the power station and pumping station,
thereby enabling energy management, operation analysis,
and visualisation of carbon assets and emissions. The
comprehensive energy usage data has enabled the project
company to specifically identify the energy parts that require
optimisation, providing a scientific basis for the implementation
of energy conservation measures.

Panel of the smart energy
management platform
BREEREETaER

Electricity, natural gas and fuel oil consumed in offices and power
plants are the main sources of the Group’s energy consumption.
During the Year, the Group consumed a total of approximately
114,451.78MWh of energy. The consumption of electricity, gasoline,
diesel and heating accounted for approximately 96.37%, 1.33%,
0.32% and 1.98%, respectively, of total energy consumption.
Consumption intensity was approximately 5.89MWh per gigawatt
hour ("GWh") electricity generated. The annual electricity
consumption was equivalent to approximately 0.57% of the total
power generation of the Group's power plants. During the Year,
the comprehensive electricity consumption rate of the plants of
the Group was 1.58%, achieving the target of an average annual
comprehensive electricity consumption rate of the plants of less
than 1.8%.

Smart energy management platform of the integrated energy project of the China
International Exhibition Centre (Shunyi Hall) in Beijing
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Electricity (MWh)

YoY Change (approximate): 70%*
B (EEHF)

FEEME (B49) : 70%*

2023 -64,988.22

2024 -110,302.74
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Diesel (MWh)

YoY Change (approximate): -44%
4m QLR EF)

FEEE (ML) : -44%

2024 P 362.45
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Total (MWh)

YoY Change (approximate): 62%
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FEE1E (B4) : 62%

2023 - 70,749

new power plants during the Year.

Gasoline (MWh)
YoY Change (approximate): -43%

Hit KR E)
FEZ (L) : -43%

2024 P 1.523.17
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Heating (MWh)
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R (LR EF)
FEE1E (L) 1 -7%

2024 P 2.263.42
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Use of Water Resources

The Group uses less water during the construction of photovoltaic
power plants, and usually uses village waterwheels to fetch
water locally. After being put into operation, the power plants are
usually connected to the municipal water pipes according to their
geographical location, and the major water consumption consists of
water usage for solar panel cleaning and in offices. During the Year,
we did not encounter any difficulties in accessing water.

In terms of the operation of power plants, we arrange the cleaning
times and cleaning methods of components in a reasonable manner
to reduce water consumption. Moreover, our power plants also
reuse the wastewater, which, after being treated by wastewater
treatment facilities, is used for irrigation or toilet flushing, thereby
reducing domestic water consumption. In terms of the offices, the
Group has promulgated a customised management system for the
office area to conserve water and raise employees’ awareness of

water conservation.

The following are some specific water conservation measures
adopted by us:
e Keeping monthly water usage records, promptly

preventing improper water usage by recording and
analysing the data of water usage for identifying

KERER

REFYCRBILEREREPHAKERD
BEEIIEKERK - ¥BILEERER
RBEMBUERATBOKRE » TE2AKE
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e Posting water saving signs, and ensuring that water
saving signs are posted in conspicuous spaces in
office areas and power plants

the areas of low water use efficiency, and SR BG B KAZ R 0 FERTEHY A & 15 Al BB uh B9 28
proposing corresponding measures iR
for rectificati?n i * Making a water use plan, and
REH fgﬁﬁﬂﬁi{ﬁ ) @z@aaﬁzﬂﬁ Planning conducting daily supervision
HTAZKEEE > BB AKEE(E T B Monitoring and 2nd Raise of according to the plan
IRER > KBFRILERE K > WK toring, Awareness (B A KIS ERS = B kst B
Optimisation e
ERABFETE M1 T 7 ) B 25 RiBEstEETHEEER
EEiEEE( Pt

e Exploring the possibility of Recycling Equipment e Using water-saving flush
recycling water resources and Reuse of Maintenance toilets to _reduce water
FREEAAKE RN Resources  and Upgrade /| °o7°umpuon s

e Setting up water collection HiRERE HiEgE E;Egigki%ﬁ e
basins,water tanks and other B A £ B &

facilities in areas with abundant

rainfall to collect and store rainwater for
irrigation or other non-drinking purposes
ERERT TN EREE MM « KEZERIE
EMEERKBRERREMIEEERR

> BIEUL

During the Year, the Group consumed a total of approximately
141,424.59 tons of water resources, and the water consumption
intensity was approximately 7.28 tons per GWh electricity
generated. During the Year, The Group did not have any problems
with access to applicable water sources.

e Maintaining and checking the
water supply network regularly to

reduce the waste of water resources
caused by leakage
BT RREENIRS HKEHE
BRRE

> B R IKIE A 7K

RAEAFE > AEBNKERBEEED
141,424 5908 » FEKBRENAREBTRFZ
BEHE7 28WKER - KEBREAFEL
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Water Consumption in FY2024 (Tons)
MM BEEKEIRHFE (M)

Groundwater Municipal water supply
Rk miE itk

52,271 41,600

(37%) (29%)

Water supply from other
public or private waterworks

HMAHTA KN
Surface water (from 11 '224
wetlands, rivers and lakes) (8%)
MEK CGRERM « ARAH)
36,330
(26%)

Power Plants

Eih
Water consumption intensity (Tons per GWh)
FEKSEE (ME HEK)
0 1 2 3 4 5 6 7 8
6.58
2023 - S 00,727
7.01
2024 R ) 136,056
0 30,000 60,000 90,000 120,000 150,000
Total water consumption (Tons)
KEFHEEE (W)
Total water consumption (Tons) | Water consumption intensity (Tons per GWh)
KEFHEEE (W) FEKRE (M SR
Offices
MAE
Water consumption intensity (Tons per GWh)
FEKRE (M ERE)
0 0.2 0.4 0.6 0.8 1.0

0.41
2023 P 5,610

0.28
2024 N A 5. 369

0 1,000 2,000 3,000 4,000 5,000 6,000
Total water consumption (Tons)

KEFHEEE (F)

. Total water consumption (Tons) | Water consumption intensity (Tons per GWh)

KERHEEE () FksRE (W EER)
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Use of Paper R ER
The strategy of reducing paper consumption is one of the effective AR BERBESN > BERSNBAKIEZ

measures in reducing greenhouse gas emissions. By minimising
paper consumption and promoting sustainable practices, the
Group can achieve significant environmental benefits. To this MNIRIEN T o Bl > NEBTEH A B
end, the Group has implemented in its office areas a customised TEHMEHNEEGE  HhaiE U THAA

management system, which includes the following specific

measures on saving paper:

,_F'—Ij Moving to
paperless office

HITEACH2

Optimising the
use of paper

ARIRERBIE

% Recycling and
reusing paper
R [B] U £
B A

Maintaining
82 equipment and
- monitoring the
use of paper

2 A sE
2

2z

MRy AREHEIE

Fully utilise the electronic transmission system to reduce
paper use and move to a paperless office
BBROMABTBRAR  BAOMAKRER » BIREMAEHA

Advocate printing on both sides to reduce paper
consumption

RELMEITED » B ERISFE

Reduce unnecessary printing and copying

B S R FT ENA A ED

Set up waste paper recycling bins to recycle non-
confidential and unimportant documents

R BEEARIIEE » B EMIFEE X 4

Reuse the recycled paper, e.g. as scrap paper

RSB ARSRAT —RAR > B IEERA

Advocate repair instead of replacement of old equipment to
extend the service life of equipment

RIEBERNEE » IERREFERSZH

Keep a monthly record of paper use, monitor the use of
paper, and prompt identify and report the irregularities in

paper use

REAERMRELE  BIERAMER > kFEFRTREREER

H— T2 BMEVERE - B MR
HENEEAIRENER  AEEEBREE
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Beijing Energy International Holding Co., Ltd.
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PROTECTING THE NATURAL ECOLOGICAL
ENVIRONMENT

The Group strives to prevent environmental pollution and
ecological damage at the source in accordance with the principle
of “prioritising conservation and ecology first’, and has formulated
the Measures for Environmental Protection Management and
the Guidelines for the Technical Supervision of Environmental
Protection to take environmental protection measures in the
design, construction and operation of each project, so as to
effectively reduce the impact on the ecological environment,
thereby facilitating the harmonious coexistence of human and
nature with practical actions and promoting ecological balance and
sustainable development.

We endeavour to maintain the harmonious balance of ecological
protection and corporate development, and strictly comply with
various rules and regulations related to biodiversity. We have
stipulated the requirements for biodiversity protection in the
process of project development, construction, operation and
maintenance, fully identified and analysed the biodiversity risks
in wind farms and their surrounding habitats, especially in areas
rich in biological resources, and focused on the impact of bird
strikes, blocking of wildlife migration channels, habitat loss
and environmental pollution to strictly implement biodiversity
protection measures, so as to avoid or reduce potential impacts.

During the Year, the Group implemented a number of ecological
protection measures, including the 1,380MW ecological
governance wind power base project in Keergin District, Tongliao
City. In addition to conducting a series of environmental impact
assessments and analysing environmental factors that may affect
the ecology during the project, the Group also formulated a green
construction plan for project construction, providing guidance for
various stages such as construction planning, material procurement
and on-site construction to reduce damage to the ecological
environment. Our investment in environmental protection
amounted to RMB104 million. Moreover, in 2024, Yongdeng
Jingneng New Energy Power Co., Ltd. invested RMB2.07 million
in its 1T00MW agriculture-solar hybrid power generation project.
Through artificial seeding, the grassland ecology within the project
wind farm area had been restored to the same level as before the
construction, and the ecological function of grassland including,
among others, windbreak and sand fixation, water conservation
and biodiversity protection had been initially restored. In order to
strengthen the operation and maintenance team’s understanding
and practice of ecological protection, the Group carried out a
series of training activities covering, among others, knowledge
of ecological protection, ecological protection laws, ecological
protection systems and pollution control, thereby ensuring that
they can take proactive actions in their daily work to protect and
maintain the ecological environment surrounding the power plants.

FoE HARERIRIR

AEBRNUEREALEHIRT SR RER
2 RAIRE TRES— ERE—IHR
8] HIE CGRIBREEEME) M (RITRE
EMEEEL)  ESEBRENR  BR
FIEEBERRIIRRRERE T > UBHE
BHEBRENOTE > UBRTHREAR
BARANMBHE  RELERTHMN I FER
B o

RPN BEREERELLEZROMEH
7 BRETEVZREMEERNSEREH
B REEEME  BERMNEEBRETEY
ZEMRENER > TR HBIN DT EES
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experiment

BRE BI85 5T R B i A

The Group, in collaboration with the Inner Mongolia Academy
of Agricultural and Animal Husbandry Sciences, selected
100mu of degraded grassland in the southern edge of the
Hunshandake Sandy Land in Inner Mongolia for an ecological
restoration experiment, using measures such as enclosure,
grazing ban and fertilisation to conduct group comparative
studies. The results showed that, after restoration, the
grassland vegetation species increased by 83.3%; the
community density increased threefold; and the productivity
increased twentyfold. The next step for the research team
will be to study the changes in soil and vegetation under
different measures, and explore the restoration mechanism
and corresponding restoration technology model of degraded
grasslands.

We achieved a milestone progress in our grassland ecological restoration

FEEBMEATHEAERKRENSR
B RARKOBAEESERD MK
HWENT100MRRIEERETEREE
B RAEE - BROEES R - &
TOMEBEEME - BRET > BERE
FEREWYIEILEMNS3.3% » BAEEIR=
B EENRAZHE - AREBERT—
TRAFZAREE T L BEAMEREE
RRBEERNEEHRG RBENEE
MR

The ecological restoration experiment in Inner Mongolia

AL BEAREREERR
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Be People-Oriented and
Insist on Equal and Compliant
Employment

DINBZE FESRIER
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In its long-term business practice, the Company has gradually
established the talent work objective of “stimulating individuality,
enriching commonality, prioritising the capable ones, and achieving
mutual success’, constantly attracted outstanding talents with
potential, ability and vitality, stimulated the creativity of employees
with the concept of “selecting and employing talents according
to their abilities”, and provided a broad career development
platform. We are committed to creating a harmonious, diverse
and equal workplace environment, providing employees with
market-competitive remuneration and benefits including care for
their life, emotions and growth, thereby continuously enhancing
the cohesion of the talent team, and ultimately achieving mutual
accomplishment and common growth between the enterprise and
the individuals.

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION
KPls:
FASRAE ISR ¢
Total Number of
number of 1 91 8 training hours 235 52
employees: ? per employee: ©
B8 : AN Z &L

ERENEZERD > ARBESHIUE TS
EEE FEEE - AELBEINASTLREF
RETERSIBEENBENBES
BEF AL » LTS EN - SEHM - 8
ERECHEERMINBESHEETINEIE
7 REEEANBERETS c HABORK
TEMEE ~ 2o TERRIBIRIE > RET
RERETSRINDOHFNEN » SFE
S BR RFEZ S ENRRER 0 B8
ERATERRER ) RKRBEREXHRRE
ABEAMANERE

GENDER EQUALITY DECENT WORK AND

1 0 REDUGED
ECONOMIC GROWTH INEQUALITIES

Total hours of
occupational health
and safety training:

K (R ER B 2 2 1| KB R B

51,000

929
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Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

TALENT RECRUITMENT AND RETENTION
STRATEGIES

Recruitment Management

The Group is fully aware of the important role of talents in
supporting the development of the enterprise. Therefore, we
strictly comply with the employment laws and regulations of our
domestic and overseas business locations, such as the Labour
Law of the People’s Republic of China, the Labour Contract Law
of the People’'s Republic of China, the Trade Union Law of the
People’s Republic of China and the Constitution of the All-China
Federation of Trade Unions. We have formulated and implemented
a series of regulations such as the Measures for Labour Contract
Management, the Measures for Recruitment and Employment
Management and the Employee Handbook, with an aim to regulate
the recruitment and resignation procedures and safeguard the
legitimate rights and interests of the Company and our employees.

Moreover, we respect our employees’ will to resign. When
an employee initiates resignation from the Company, we will
arrange a resignation interview with the employee and ask about
the reason for resignation, and accordingly take preventive and
improvement measures in future work for resignations due to
reasons on our part. We cooperate in completing all resignation
and handover procedures, and coordinate work schedules and
salary arrangements, so as to ensure that the interests of both the

employees and the Company are free from infringement.

AFBEREE R
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REBRNATHREEERNEERE
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Talent Selection

We formulate recruitment plans every year based on the Company's
business development and job requirements, adhere to the
principles of fairness, equality, competition and selection of the
best, and focus on recruitment criteria such as applicants’ academic
background, professional competence, industry experience and
job suitability, rather than race, ethnicity, gender, skin colour, age,
religion and nationality, thereby firmly practicing the concept of
equal and inclusive recruitment. In order to make our recruitment
information reaching a wider range of people, we carry out
recruitment publicity every year through diverse online and offline
recruitment channels such as major recruitment websites, campus
presentations and internal recruitment, with an aim to attract more
different types of talents to join our team. For some applicants who
are not hired due to objective considerations, as well as information
on outstanding talents obtained from external channels, we will
include them into the Group’s talent reserve pool to improve the
efficiency and quality of the Company’s future recruitment. In
addition, the Group's annual recruitment plan and list of candidates
are submitted to the President and the Board for approval in
accordance with the procedures to strictly control potential risks in
the recruitment process.

In 2024, as of the end of the Reporting Period, the Group had 1,918
full-time employees and no part-time employees, of which 12 were
full-time employees with disability.

BEAS

BMSEREATNEBRZRERMEUERSE
ERESE > BEQAT  FE - RGF - BE
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EAAHEERE > BA RS RRIBIENNEMN
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Notes:

Beijing Energy International Holding Co., Ltd.
I RAEREEERARAR
Social Indicators (2024)
HEEE(CTINE)
Total Workforce®
BB &g
. O O
By Region By Gender
\S( BNE () @ R
Overseas Female
E=3)8 g3
64 389
(3.3%) (20.3%)
Hong Kong, Mainland
China China Male
FEEH [ Py it Bk
30 1,824 1,529
(1.6%) (95.1%) (79.7 %)
0-0 i
— By Age Group <>l By Education Background
Soo | mEERER QP! QBHEER
30 or below Non-tertiary Doctor
30U T qualification and B+
51 6 below 1 0
RERUTERE (0.5%)
o) . 0
(26.9%) 5392
(27.7 %)
41 or above 31 to 40 Bachelor Master
41EEEJ—XJ: 31 ’%0240’-5 gi:t E:t
593 809 1,120 256
(30.9%) (42.2%) (58.4%) (13.3%)
o o o
% R By Employee Category
Senior ESER"
management
personnel
BREEAS
10
General
(0.5%) employee
Middle ZEREE
management 1,804
personnel (94.1%)
FREEAS
104
(5.4%)
MEsE -
Employee category is identified according to the actual situation of ® BEBAUTNREAEEERBRME ©

the Group.
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Employees and Ratio (2024)
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Turnover Rate™ and
New Hire Rate' (2024)

ARS8 RKEEF TR R M AR
(C=E—m4E) (ZZFZmEF)
0O 0-0 )
By Gender By Age W New Hire Rate | Turnover Rate
[_] Fait R BER AR b=
L ale 30 or below I 05 .57 %
30EEMAUT
s i b
55 31 to 40 I S .64 %
(22.5%) 312405 > T
41 orabove D 5.31%
415U £ »
0 10 20 30
Male
B it O By Gender W New Hire Rate | Turnover Rate
r] R ABE Vil
Female S 14.59 %o
%t »
Male I 12.79 %
EE »
0 b 10 15
igo By Region W New Hire Rate | Turnover Rate
\V, it E AR X MARE
Overseas N 5.2 %
| »
Hong Kong,
China I 9.84%
hEEH »
plainiand I 12.81%
FE R >
0 B) 10 15 20 25 30
Notes: P 5E -

Turnover rate = the number of employees who left during the Year/
(the number of employees at the beginning of the Year + the number
of employees at the end of the Year)/2 x 100. Separate statistical
analyses were conducted for different classification groups including
age, region and gender.

New hire rate = the number of employees started to be employed
during the Year/(the number of employees at the beginning of
the Year + the number of employees at the end of the Year)/2 x
100. Separate statistical analyses were conducted for different
classification groups including age, region and gender.

BEERKENABEARXSD | 2FER
HBES (FHEEAB+FEXREEA
#) /2x100 > AEEBE TR D EER
(BIEFE « MERIER) 2 5EITHRETE
B ©

MABENSELARS  AFERBSR
B’OES (FNEEAB+EREEA
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(BIEFE « MERIER) 2 5EITHRETE
B ©
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Elimination of Child Labour and Forced Labour

The Group strictly complies with the Labour Law of the People's
Republic of China, the Employment of Children Regulations and
the Employment of Young Persons (Industry) Regulations of the
Hong Kong Labour Department and other laws and regulations
regarding the prohibition of child labour and anti-forced labour.
During our recruitment process, the age and identity information
of applicants are strictly reviewed to ensure that they meet the
various standards in the employment regulations. If any misuse of
child labour is identified, the Group will immediately terminate the
labour relationship with such worker. The Group implements a five-
day work week and has stipulated working hours. In case of special
circumstances, the Company will notify the employees separately.
The Group enters into labour contracts with employees on an
equal and voluntary basis, in which the working hours, position
and remuneration are specified. We also provide the Employee
Handbook to clearly explain the various terms and conditions to
safeguard the basic rights of employees.

During the Year, there were no incidents of employment of child
labour or forced labour within the Group.

Remuneration and Benefits

In order to continuously attract outstanding talents and retain
existing talents, the Group has formulated rules such as the
Measures for Employee Welfare Management, the Measures for
Special Awards Management and the Measures for the Management
of Remuneration and Job Levels, with an aim to ensure the
remuneration and welfare benefits of employees and maintain the
Group's dominant position in market talent competition. The Group
has established an explicit job classification system covering four
major categories, i.e. management, functional support, professional
technology and project power plants, with 13 corresponding salary
levels. For the selection of mid- and senior-level employees, we
have formulated the Measures for the Management of Talent
Evaluation and Recommendation to specify the promotion path
and selection process. Appointment recommendations shall be
made upon internal recommendations, talent assessment and
comprehensive evaluation, coupled with consideration of job
requirements and existing talents, and the recommended candidates
shall be determined upon consideration at a special meeting. We
divide the internal remuneration of the Company into the annual

HABETEREIS T
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salary system, the job performance-based remuneration system
and the fixed remuneration system according to the job level, work
content and nature of the position, and adjust the remuneration
based on actual circumstances. We have also set up a special award
system, including the project development award, profit contribution
award, production safety award, power marketing award and other
individual, group or project awards, so as to provide bonus incentives
to employees or teams with outstanding performance and fully
mobilise the work enthusiasm of employees.

In addition to the statutory “five insurances and one housing
fund” and public holidays, we also provide employees with welfare
holidays such as birthday leave and examination leave. We provide
tea breaks and work meals from time to time during daily work,
as well as welfare activities such as collective team building,
educational lectures, cultural and sports competitions and health
examinations to enhance team cohesion and help employees
balance work and life. During the Year, we introduced parental leave
as well as remuneration subsidies for positions in remote areas
of 3,000 meters above sea level, in order to stimulate the work
motivation of employees in such areas and address their worries.

BREEERER N BEME  22£E
R EELHRFEAA  BEEXRBRE
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the Future, Creating Infinity” team building and employee hiking activity

BIMIR I B TP =%

On 5 November 2024, the Company’s Labour Union
and Company office organised all employees in
Beijing to visit Fragrant Hills Park for a team building
and employee hiking activity named “Towards the
Future, Creating Infinity” More than 150 employees
participated in the team competition and individual
hiking competition along the planned route,
appreciating the beautiful scenery of autumn foliage
while relaxing in the beauty of nature.

“ENE+—FBAH ARABIE  2RPAEM
BERERBIRIELAE > WESS TAKRK Al
BREINEZEBTIRERIEUES - AREHREET
B150A » AREERIRGRAEKENEAZIE
B> TEEEIMERNER > EREBANERDPRZE
Bl e

Photos of the “Towards the Future, Creating Infinity”
team building and employee hiking activity
MARR AR EEERT
#FELESHEIR

Group photo of employees participating in the activity
SEEHH TR
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Employee Culture Cultivation

Employee culture cultivation is a key human resources task that
the Company has been adhering to for a long time, aiming to
enhance employees’ sense of belonging and experience, and then
cultivate their sense of identity with the Company and sense of
mission for work. We take ideological development, self-efficiency
development, care for women and warm care as the four major
development platforms, and organise a variety of employee
activities through the Group's Labour Union and cultural and sports
associations to enrich employees’ leisure time.

“Young Speakers” competition

IEFRARIKE

On 13 September 2024, on the occasion of the 75" anniversary
of the founding of the People’s Republic of China, the finals
of the “Young Speakers” keynote speech competition on
integrating reform, releasing vitality, strengthening the
country, fostering enterprises and creating brilliance, hosted
by the Party Committee and organised by the Youth League
Committee of the Company, was held in Beijing. After a
month of fierce competition, 21 contestants from our various
branches and subsidiaries successfully entered the finals.
The contestants’ speeches showed their profound feelings of
loving the party, the country and the Company. In the end, 16
contestants won various awards, which inspired our employees
to work hard and forge ahead with unwavering perseverance on
the new journey.

BE>XbE:®
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Group photo of winners of the Young Speakers competition
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“Pioneer Worker” team selection activity

Since March 2024, the Company's Labour Union organised the
selection activity for the Year, in which six organisations were
named as a “Pioneer Worker"” team, six outstanding employees
received the “May 15" Labour Medal and four outstanding
employees were awarded the honorary title of “"BJEI
Craftsmen” The Group has commended these outstanding
teams and individuals to set an excellent example within the
Company, and encourage and mobilise our employees to make
further contributions in promoting the high-quality development
of the Company.

2024 “May 15" Labour Medal, “BJEI Craftsmen” and

—EMETE— 1 HHRE WETE TTASER DHETEED
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Selection activity organised by the Labour Union
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Employee Communication and Complaints

The Group attaches great importance to communication with
employees and actively expands communication channels to
listen to employees’ demands and suggestions. We have listed
the communication channels provided by the Company for all
employees in the Regulations on the Management of Labour Union
Work and the Employee Handbook. Employees can communicate
through the OA system, corporate WeChat, email and other
platforms. When employees believe that their rights have been
violated or identify any act of violation, they can file a complaint
with the Company, which will handle it step by step according
to the regulations to ensure clear feedback. When managing
workplace discipline, the Group follows the Measures for the
Management of Employee Workplace Discipline and adheres to the
principle of giving priority to reason and taking both reason and
emotion into consideration. In the process of handling such issues,
the Group respects and understands the feelings of employees,
who shall have the right to state and defend their position on
the handling of such issues. The special work leading group for
workplace discipline management shall review the case, and the
audit and supervision department shall be responsible for accepting
employee complaints and reports, in order to safeguard the rights
and interests of employees to submit complaints.

We have also set up a rationalised suggestion collection office
where employees can make rationalised suggestions to the
Company regarding aspects such as technological transformation
and work efficiency improvement. Our staff will review and respond
to the suggestions, implement measures in a timely manner for
the adopted rationalised suggestions or technological innovation
projects, and reward those who made the suggestions.
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On 1 February 2024, the Company held the Second Workers
Congress (First Session) and 2024 Work Conference in
Beijing. The conference summarised the work achievements
in 2023 and the successful experience of the past three
years, deployed the key tasks for 2024 and the future, and
commended the advanced collectives and individuals for 2023.

Second Workers Congress (First Session) and
4 Work Conference was successfully held in Beijing

E-RXBIARASE_ S _NFITHFEERBHMNER

“EME_A—H ' REELREH
FE-XBIRTAEE_ZT_NF
TS - ARGHRBET _FT_=FK
THEMRKRKRBE=ZFOMINER B
STMEMSR—ERANEMTFEE
TEE S TR B =FEREEREN
FEBANETRE

The Second Workers Congress (First Session) and 2024 Work Conference
FREABIAKRAGE S _NMFETEE
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The “Empowering Youth Growth and Assisting Corporate Development”
symposium for young employees

MHREFFMR MNEEZRIFFEETEMNT

On 7 November 2024, the Company held the “Empowering “ETME+—BtH - ATBH TR
Youth Growth and Assisting Corporate Development” BEEEME BAOERE FEET
symposium for young employees. 22 youth league FEK G SR EABESHERA ~ & ~ D FRT
representatives from the headquarters and various branches N-_+ 2B ETERXRERERE—
and subsidiaries met with the senior representatives of BJEI FEEmME@DMEN > DETERIIBEW
face to face to share their work insights and gains, and at the > FFIENRESSBINER > B
same time frankly expressed the confusion they encountered. EMHSUEENHENEEMETT
The senior representatives gave detailed answers to each AR o

young person’s questions and suggestions.

The “Empowering Youth Growth and Assisting Corporate Development”
symposium for young employees

EEBSEMERE BHEXER I FFETENE
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BUILDING AN EQUAL AND DIVERSE TEAM

We always believe that the gathering of diverse talents can
spark innovation and vitality. Therefore, we are committed to
attracting talents of different genders, professions and education
backgrounds to join the Company and create a diverse, inclusive
and equal working environment for employees. As of the end of
October 2024, the Group had more than 200 employees from 22
ethnic minorities, including but not limited to Bai, Manchu and
Mongol people. Employees of all ethnic groups work together and
cooperate for common prosperity in the Company.

We respect and protect the needs and rights of female employees.
The Regulations on the Management of Labour Union Work clearly
stipulate that female employees shall have equal rights with male
employees in terms of, among others, politics, economy, education,
labour and family. We care about the physical and mental health
of female employees in daily work, including arranging regular
medical examinations for female employees, strengthening female
employees’ health care and special protection during menstruation,
and organising celebration and commendation activities during the
“March 8" Festival. The Company’s Labour Union has established
a Women's Committee to specifically safeguard the legitimate
rights and interests of female employees and help them resolve
their difficulties. Moreover, we have also promulgated internal
policies on helping employees in need, with the objective of “not
letting any employee’s family live below the poverty line” We
have established files for employees in need and implemented
assistance measures such as hardship subsidies, striving to
ensure that employees in need and vulnerable employees can gain
corresponding respect and protection.
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8” Women's Day welfare activity

R EREREE

On 8 March 2024, we held a celebration for female employees ZEME=AN\RH > BMEATEY
at the Company’'s headquarters to pay tribute to the power ABUMBTRRT —HEIEE > B
of women. Our North China branch and integrated energy Ty & - FEILHD AT ~ ZEL TR
company also held a variety of creative handicraft activities, BEMTEELENARFIAEEE
where our female employees created what they want and Tath | FIBECBIME > B/IBEZS —ERIRE
enjoyed a pleasant time. H o

The “March 8" Women's Day welfare activity
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EMPOWERING THE DEVELOPMENT OF
OUTSTANDING TALENTS

The Group adheres to the talent philosophy of “stimulating
individuality, enriching commonality, prioritising the capable ones,
and achieving mutual success’, providing a platform and opportunity
for the Company’s employees to showcase their talents, and
creating different training programmes based on features such
as job classification, scope of responsibilities and professional
needs of each position. We have formulated and implemented
internal policies such as the Measures for Training Management,
the Measures for the Management of Talent Evaluation and
Recommendation (Draft for Comments) and the Preparation Table
for the 2024 Training Plan, thereby continuously enhancing the
Company's training system for improving employees’ personal
competence and professional skills.

FREEBAZ HR

AEERF VHEENS - EFHME  EES
T~ BERFINAAIERS  ARAIETIER
HETHTENEE » REXERE UK
DR BEHE  EXRFREREITETR
BUIEIIIER o FAFIHE L B i CEAIE R
E) S AAA B REREREEE (BK
BR\B)) (ZEZEFEEIFEFERR)
FNMER > TEHTESRARHERERAETLE
ABENBREXRENIERER o

ﬁ j)}
General

category
EgiEE

OO
="
Professional
and technical
category

EXKTE

s

Leadership
management
category

AEHEESE

Comprising corporate culture, company’s development history, company’s
policies and regulations, business management fundamentals, official document
writing requirements, office software use, structured thinking, business
manners, professionalism, and so on.

MEBBEENE s RAIERE ~ ARBERATE « LEEEER -
NEPHER - ABERE ECERNBERES

NXBIFER

Developing personal professional knowledge and skills, such as investment and
development, product development, customer research, finance and capital,
engineering and technology, strategic operations, human resources, legal and
risk control, safety and environmental protection, and so on.
BEEAEXAHMTE > NREHERE ERHRE  TRAME SMEER -
TRERM - BHEEE - ANER - F2EKERER - Z2HEHERRE

Training on leadership, professional managers, management thinking,
management methods and tools for different management levels.
HHEAEEEERAREBMAEE] BELIEA - EEE% - BB HEHETASE
=npr= ]l
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TRAINING CLASSIFICATION = H ] b g

Training Situation (2024)
AR (Z S )
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Training Methods

In order to further help employees improve their professional
skills and enable them to broaden their horizons and expand their
thinking while completing their daily work, the Group adopts a
combination of internal and external methods to build a diversified
training platform for employees, and encourages employees to
actively participate in training in the form of cloud platforms and
offline lectures, so as to learn and absorb fresh information and
cutting-edge concepts inside and outside the industry in a timely
manner and continuously improve their comprehensive quality.

We have established a “training officer” selection system within
the Group and built a “learning cloud” platform, with an aim to
stimulate employees’ enthusiasm for learning and enable them
to continuously improve their careers by introducing high-quality
courses from the Group's professionals and external experts.
Moreover, the Group insists on the training concept of “bringing in”
and “going out” by actively cooperating with external organisations
and selecting managers or professional staff for offline visits to
learn advanced management experience and professional skills,
and also by actively participating in industry competitions, forums,
seminars and other activities to encourage employees to make
continuous progress in the process of communicating with their
peers, and rewarding employees with outstanding performance.

1EaAA N
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El's “Enter Huawei” advanced training class officially commenced

AEEIRR TEEES I SHITERMI

On 5 August 2024, the “Enter Huawei” advanced training TEFENBEH TEEESR B
class officially commenced at Huawei’s Sanyapo base in MR EAER= Y IFE M AT »
Dongguan. 45 middle and senior managers from the Company's KERNBBHERFIBEENN+HBH

headquarters and its affiliated companies participated in the EREEAEZNEIN AR EFHEE
training. The purpose of this activity is to learn management, AER—REESBPEE L - Al
operation and innovation experience from the world-class K ABE—IREEERE W
company, and to provide solid support and guarantee for the BES IR EM B IR E XRIRMHA H X EBMER
cultivation of a management team with strong comprehensive [& o

quality and robust ability to tackle difficulties.

The "Enter Huawei” advanced training class
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Industry Vocational Skills Competition

EE+TEEZEREHITEMEREREPEES

On 27 September 2024, the finals of the 15" National Electric
Power Industry Vocational Skills Competition (Operation
and Maintenance for Photovoltaic Power Generation) came
to a successful conclusion in Ulangab, Inner Mongolia. The
competition attracted 58 elite teams from electric power
companies across the country. The Company won the second
prize for individuals and the second and third prizes for
groups, achieving the best results in the history of Beijing
Energy Group's participation in photovoltaic vocational skills
competitions.

We achieved outstanding results in the 15" National Electric Power

“ZIMFEABAZ+tEH E+HEESR
BENTEBESERE CREEBE
H)ORBERRLHREEMREMRE T
BoOARBRERSI THREZEE N
A+ /N\ZEEKA > RATEEBA
TEHRRERBSR  FH O AET
REEEXREBRERERERERE
FRAE ©

We won awards in the 15™ National Electric

Power Industry Vocational Skills Competition

RE+RLE2EEBENTEBERERBERELR
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ENSURING THE HEALTH AND SAFETY OF
EMPLOYEES

As a responsible clean energy supplier, we often face various
types of health and safety risks in the daily operation of our
business. To this end, we have formulated a series of internal
policies on, among others, production safety, accident prevention
and handling and occupational health, including the Regulations
on Production Safety, the Measures for the Management of the
Production Safety Responsibility System, the Regulations on the
Management of Accident (Incident) Investigation, the Measures for
the Management of Production Safety Emergency, the Regulations
on the Management of Accident and Hazard Investigation and
Control and the Regulations on the Management of Occupational
Disease Prevention and Control, which have laid a foundation for
the institutional protection of health and safety of the Company's
employees.

Health and Safety

The Group attaches great importance to the occupational health
and safety of employees and regards it as an important foundation
for the long-term development of the Company. We strictly
comply with laws and regulations such as the Law of the People's
Republic of China on Work Safety and the Prevention and Control
of Occupational Diseases Law of the People's Republic of China,
and adhere to the principles of “placing emphasis on prevention,
standardising management, with employees performing their
respective duties” We have stipulated in the Regulations on the
Management of Occupational Disease Prevention and Control
that occupational disease protection facilities should be designed,
built and put into production at the same time as the principal part
of the project, identify occupational disease hazards, promptly
inform employees of potential occupational disease hazards, place
signs in the workplace, provide protective equipment, and furnish
employees with pre-job occupational health training and emergency

response training.
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Safety Management System

The Group has established a comprehensive production safety
management system based on the concept of “prioritising
safety first, placing emphasis on prevention, and implementing
comprehensive management” At the Group's headquarters and its
branches and subsidiaries, we have established production safety
committees at all levels, under which production safety committee
offices are in place. The principal responsible persons of the
relevant businesses are responsible for leading and supervising
the implementation of the Company’s safety management policies.
The Regulations on Production Safety of BJEI has clearly stipulated
key tasks such as safety risk prevention and control, accident and
hazard investigation and control, major hazard source management,
special equipment safety management and occupational disease
prevention and control. Effective management rules and supportive
supervision measures are implemented in the business areas
involved to ensure that safety accident loopholes are blocked and
that the health and safety of employees are safeguarded.

The Group’s Production Safety Responsibility System

The Group has formulated the Measures for the Management
of the Production Safety Responsibility System to specify the
production safety responsibilities of each department and unit.
We have implemented the production safety responsibility system
for all employees, under which “every employee at every level
shall bear their own responsibilities” Through the four-tier control
system, we clearly assign safety responsibilities to our branches,
subsidiaries, sites, teams and individuals, so as to apportion safety
risks and strive to prevent accidents in the production process
of various businesses of the Company. Moreover, the Group has
implemented the Measures for the Management of Reward and
Punishment on Production Safety, with an aim to reward and
commend groups or individuals who conscientiously fulfil their
production safety responsibilities, and to hold those responsible for
safety accidents accountable and punish them in accordance with
the requirements, so as to guide employees to establish safety
awareness in their daily work and improve the level of production
safety.
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The Group’s Production Safety Risk Prevention and
Control Process

The Group is fully aware of the importance of prevention and
control from the source to production safety, and has formulated
and implemented the Regulations on the Management of Safety
Risk Prevention and Control, requiring relevant personnel to carry
out risk prevention and control management in seven aspects,
including risk identification, risk assessment, risk classification and
control, risk notification, monitoring and early warning, information
and communication and continuous improvement, under the
supervision and guidance of the Safety Risk Prevention and Control
Leading Group, and to promptly record, inspect and evaluate the
risks to ensure that safety risks are always under control.

We have also formulated the Regulations on the Management
of Accident and Hazard Investigation and Control, requiring
all branches and subsidiaries to regularly carry out routine
hazard investigation, comprehensive hazard investigation
and special hazard investigation according to the Company's
overall deployment and own business characteristics, file and
classify the hazards, and carry out monitoring, prevention and
rectification in a timely manner. We will handle the statistical
data, special safety information, production accidents and sudden
environmental incidents compiled from the safety investigation
as soon as practicable, and report them in accordance with the
Regulations on the Management of Production Safety Information
Submission. Moreover, we also conduct graded supervision,
classified supervision and precise supervision of safety risks every
year based on functional positioning, risk level and special work.
Through dynamic and cyclical investigation, we thoroughly clear the
blind spots of risks to maintain continuous and stable production
activities. During the Year, the Group investigated a total of 1,530
issues, with a rectification rate of 100%.
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Strengthening Production Safety

The Group strictly complies with laws and regulations such as the
Production Safety Law of the People's Republic of China, and has
compiled the management policy of fine, precise, accurate, lean
and exquisite management. We set production safety targets every
year and monitor the implementation progress to ensure that our

safety management measures are effectively implemented.

maRzEE

AEEREET(TEARLNAZ2EE
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Production Safety Objectives for 2024

Objectives

BR

To eliminate major or above production
safety accidents, and effectively curb
general accidents to achieve “zero
fatalities”.
MEBEARIULZ2EEESH > BAREH
—REH > BIR TEFET] -

The regular detection rate of occupational
hazard factors in the workplace to reach
100%.

TESMBEMEERRTE AEAIRE
100% ©°

The occupational health examination
rate of personnel exposed to hazards to
reach 100%.
EEEcERRAENBERERERES
100%

—E_NFEREEERR

/Q>

Completion
Status

FER IR R

No major or above safety accidents
occurred during the Year, achieving
“zero fatalities”. The Group has
achieved zero occupational accidents for
ten consecutive years.
REERFELEBAIU LZ2FH > B
BT - AEBEEETFERTHE
EH o

The Group achieved the two 100 %
rate targets and conducted tests for
occupational hazards.
REBEBETHAMERAZE100%B1F > i
BETHEMBEEA o
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Reinforcing the Safety Foundation

In order to further reinforce the safety foundation of the Group
and support the implementation of various safety management
measures, we have formulated regulations and rules such as the
Regulations on the Management of Safety Cost, the Measures for
the Management of Safety of Outsourced Units, the Regulations
on the Management of Safety of Special Equipment and the
Regulations on the Management of Overseas Production Safety.
We have delineated standard operating procedures for many
detailed matters and relied on our safety management information
system for management to facilitate the implementation and
evaluation efficiency of safety work.

Preventing Safety Risks

The Group has strictly implemented the State Council’s Decision
on Further Strengthening Production Safety, established and
improved the production safety responsibility system for senior
management, promoted innovation in safety technology and
regulatory system, focused on prevention from the source and
emergency response, and has always been prepared for danger to
build a strong awareness of production safety. During the Year, the
Group deployed hazard management modules in existing business
segments in terms of, among others, photovoltaic components, fire
hazards and wind turbine hoisting using the Company’s production
management system, standardised the closed-loop full-process
management of hazard rectification, sorted out various hazards,
and improved the standards for inbound and outbound hazards. A
total of 1,585 inbound and outbound hazards were found during the
Year.

Strengthening Process Monitoring

The Group believes that process monitoring also plays an important
role in production safety. We have implemented policies such as
the Measures for Safety Inspection Management to strengthen
production safety process management, and incorporated hazard
investigation, emergency training and drills and the implementation
of the responsibility system as subjects of standardised
management, and conduct regular inspections several times a year.
Moreover, we also arrange raid inspections and random checks on
work sites, and require each project to conduct emergency drills
according to seasonal characteristics, thereby always sticking to
the red line of production safety awareness. During the Year, the
Group conducted 4 production safety training sessions to enhance
employees’ safety awareness.
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Promoting Safety Culture

The Group actively carries out various forms of cultural promotion
and training to facilitate employees in establishing safety
awareness in their daily work and help them in effectively
combining safety theory with practical work, so as to achieve
the effect of stimulating subjective initiative to avoid production
safety accidents. Therefore, we have specially formulated the
Regulations on the Management of Production Safety Education
and Training and the Measures for the Management of Production
Safety Emergency to facilitate employees’ understanding of
safety theory through a variety of training and emergency drills.
During the Year, the Group and its affiliated companies conducted
1,118 emergency rescue drills for safety accidents, with 25,895
attendances recorded for occupational health and safety education
training, achieving an employee safety training coverage of 100%
with 51,000 total training hours. During the Year, 5,362 attendances
were recorded for the production safety test provided by the
Group’s online “Training Management System” as an assessment
of their safety knowledge learning.

RENEEFR

AEFARBRES THANEEFENE
gl UEBETHERE IIFRBIRZEE
Ho TEBHKZ2BEREARBEILEANGE
G RMENRETRETUERRZEEE
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June 2024 was the 23 National “Production
Safety Month’, during which the Group actively
responded to the safety theme that “everyone
talks about safety and everyone can respond
to emergencies — unblocking the channel of
life safety” All of our branches and subsidiaries
carried out various forms of activities including,
among others, knowledge contests, public
lectures, safety knowledge experience
learning, warning education film production
and emergency disaster drills, in order to
facilitate employees’ production safety learning
and effectively enhance employees’ safety
awareness and safety performance capability.

“ETMFERA FEI AR 2L EAR ]
WEME > AEBERBEE TAAFELZE  ZEE
Ba——BEEMBEINRE2ETE 80 FAH
FAREENAGE  BHREH  Z2AHBERS
B ETHERRNEF BIXFTEREZELA
NEE EHETRE2EESE  YEREAET
ZEERMEZEEBRAES -

Our Qinghai Gonghe Power Plant offered

on-site education for the public

BEANBHEERHRREENR
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nched a series of activities for the “Production Safety Month”

Our North China branch held a knowledge contest
for the “Production Safety Month"
AP ABHE TZ22EER I N#RE

Our Yunnan Yongren Power Plant carried out an
emergency drill for falls from height

EmXCBIERESESERER

Our Sichuan Luhuo Power Plant popularised

safety knowledge for the public

MINEEBUERBERE L2 H
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Panda Training Centre

K [F 8 58 35 31 o 0o 2 904 58 O A 2 2 A A 1A

In November 2024, our 2024 production safety training (4"
phase) was successfully held at the Datong Panda Training
Centre. The training covered various aspects including, among
others, safety management, two-invoice management,
the Beijing Energy intelligent training system, operations
management and environmental protection, and was taught
in combination with the issues found in the previous safety
inspections of the Company.

Production safety training (4" phase) at
the Datong Panda Training Centre
KEAESIE SN B MR 22 2 4 E 1

Safeguarding Occupational Health

The Group adheres to the occupational health concept of “placing
emphasis on prevention, and combining prevention and control’,
strictly complies with laws and regulations such as the Prevention
and Control of Occupational Diseases Law of the People's
Republic of China and the Labour Law of the People’s Republic
of China, and has improved the occupational disease prevention
and control system by formulating and implementing rules such
as the Regulations on the Management of Occupational Disease
Prevention and Control, with an aim to provide employees with
a healthy and harmonious working environment. Every year, we
arrange medical examinations for employees, who can make
appointments on their own to participate in it. Through this, we
provide care for the physical and mental health of employees,
and help them resolve their worries. Moreover, the Group has
engaged a qualified third-party company to conduct occupational
environment inspections on power plants, identify occupational
hazard factors such as noise, toxic substances and dust, take
targeted preventive measures, and provide protective equipment
such as goggles, dust masks and earplugs for employees who are
within the scope of occupational hazard factors, so as to minimise
the occupational health risks of employees.

Our production safety training (4" phase) was held at the Datong

TEHE+—RB ZTTOEEMH
224 AR FI7E KR ARSI O IR

B o ARBHINBRERZEE - W
TEE - SRR ETEE B
RERESSESE BARRNERRE
WEBRNEREEITHER o
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FEERFRT BHAE  MEAEEIH
BEREERS  BRET(PEARHLME
BEmDAZE)  (FEARENESEE)
FRBER > BBAEER(HERDAE
BERE)SHETERERMGER B8
TRERENENTIFRE - RMISEHE
ERETHEMRERERIG BIBETE
TRO2M > BOEBINSLEE > LEE
R EBRZE - IS » AEERFSE
BERNE=1FRABHBIETHEIRTEA

HHFELCSARETHL > WXL - EHY
B MBS HHERIRERER > AR
ﬁ“ﬁﬁ%%ﬁzl¥%%%e@ﬁqﬁﬁalkf\.:%E

BHEEDE BEEZEVERR > KB
FEMF B R R ER AR -



RIEHERERKRS 2024

Environmental, Social and Governance Report 2024

B Z S MEREREEGEFEI

On 23 April 2024, our Gansu Jiayuguan Power Plant carried out
the themed educational training on “Caring for Life, Rescue at
Your Side’ introducing cardiopulmonary resuscitation, cerebral
infarction, myocardial infarction and other sudden cardiovascular
and cerebrovascular diseases and their emergency rescue
methods, as well as healthy lifestyles, to further enhance
the health and safety protection awareness of the senior
management and employees.

ayuguan Power Plant carried out the health publicity and
g on prevention and control of occupational diseases for 2024

TEINEMBZ+=H > HEZIAE
BitEEN TRBEH IRUESEIN
FREAHEEN > HHEOMER  KE
OBELEMEREERNESEES
N URBEEEANETNE &
— S RABARBHBIZ2RENER
o
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u Power Plant carried out an emergency drill for thermal
cidents of batteries in the energy storage power station

RERSSEDARIEEHERER

On 24 September 2024, our 100MW photovoltaic
power plant in Gaoyou, Jiangsu Province,
organised an emergency drill for thermal runaway
accidents of batteries in the energy storage
power station. By simulating a fire in the energy
storage area, the drill trained the emergency,
business and functional staff in handling
emergencies, and improved the pertinence,
practicality and operability of contingency plans,
thereby ensuring the safety of personnel and
facilities in the power plant.

TEZTMEAB A IHESIMI00K RN
RBUHMFARFEEBMBNAREETHERR
RoBRBEREERREANSR > BIRZEX
R~ 2R %5 i L A0 BRl B e (U B SR B AR BRI AE
Do REBERREENHEE BEAMMATIRSE
% RIEBHLASNREZE -

Emergency drill for thermal runaway

accidents of batteries in the energy storage
power station of our Gaoyou Power Plant

BE B EEBLENRAREETHEZERER




Key Work of Occupational Disease Prevention and
Control for 2024

To improve the occupational
Q disease prevention and control
management system and

assessment index system to

General _ .
management promote the full implementation
— e of occupational disease

prevention and control work.

ZHE R A EER AN G
%aﬁﬁg > (R ZE R A TIF
NEEEE o

To carry out activities such as the publicity week
of the Prevention and Control of Occupational
Diseases Law of the People’'s Republic of
China in 2024 to improve the popularity rate
of occupational health knowledge among
employees.
FZZE_NERE(REARENEBERREE)
EEFAEEY  ReEERFEFEME S KX o

To improve the existing
ﬁ dust suppression and noise
prevention technologies
to enhance the effect of

Site
management protective facilities.
RIGER B TR 7 O D B DR 352 1

"B ERAIWR o

To carry out occupational hazard
factor detection at least once a
year and occupational hazard status
assessment at least once every three
years.
BFEEVET—ABEMEBERERR
A S=FE=DET—RBEERES
AR S ET A ©
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—EMFERERMAERTIE

To strictly implement the
simultaneous design, simultaneous
construction and simultaneous
operation of occupational disease
prevention facilities and principal
works in new construction,
reconstruction and expansion
projects.

TEHE NEREBEREED » &E
HATH =R EREM M TER
Bt K ~ BRI TR FEREETHIE ©

To continuously carry out the

establishment of a “Healthy

Enterprise” and invite experts

to give talks on psychological

counselling.

HEME MEREZEIBIRES > &
7B HSEIT O IRFE SR o

To implement the measures of
“replacement by mechanisation and
reduction by automation’; and upgrade
and transform the production system
to improve production intelligence.
BB MR A ~ BEIMERAITE
HEEZRETHABRIE  REEES
BEAEIKTE o

To distribute personal protective
equipment regularly and sufficiently,
and improve the comfort,
effectiveness and safety of protective
equipment.

M~ RO EBREAERR > =S
EAMNETEE s AR RZLE -
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Monitoring and filing EmHER

To organise health and safety inspections for new
employees before they start working and for old employees
before they leave office.

EEETHEEARBAMNERERBANRERAZEEE -

To fully consider the physical condition of @_

employees and arrange their work reasonably.
TNEREESBNR > SELBEIE - @

@ To pay workers’ compensation

insurance in full and on time.

B BB TR o

To carry out occupational health examinations for all
employees exposed to occupational hazards.

BT EEBEHEICENEEETHERRES

To improve the management ledger of “one file for one
| | person” for personnel with occupational disease and
strengthen protection and treatment.

TERERAB—A—EINEESHR > MARHENERE -
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Operate with Excellence and

Strive for
World-Class Performance
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Quality and safety has always been one of the Group’'s key
concerns. By improving the quality management system, we focus
on the environmental and social impacts of wind and photovoltaic
power generation as well as energy storage and other engineering
construction projects throughout their life cycle, striving to provide
customers with stable power supply services. At the same time,
the Group actively implements regulatory measures in terms of
information privacy and data security, innovative technology and
intellectual property rights, and upholds the spirit of “pursuing
practical results with technological innovation, and achieving future
success with digital empowerment’, so as to drive the high-quality
development of the enterprise with excellent service quality.

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

KPIs:
RRERARRIEIR ¢

Authorised patents:

BEREER

Ss

BE8z2—HRASEREINENZ— &
BTEHEEERR  AMAREAE - XK
BB FESIREEREBE 20 BEHMNER
BHHERE  RWRERERBENHS
IR% - A » AEEBITEBEEEERLK
M2 BB H A mHRE
HBiE > RFTF TRHRARTRER ~ BT AR
REIWEH » U HRBEREREEEN
SHE%E -

1 SUSTAINABLE CITIES

AND COMMUNITIES 12 e 16 oS

GONSUMPTION AND STRONG
AND PRODUCTION INSTITUTIONS

<17

Software copyrights and patents:

R EFRER 47IE
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REINFORCING AND ENHANCING THE LONG-
TERM MECHANISM

Quality Management System

The Group strictly complies with laws and regulations on
engineering construction standards and specifications, such as
the Construction Law of the People’s Republic of China, the Law
of the People's Republic of China on Work Safety and the Law of
the People’s Republic of China on Product Quality. Adhering to
the concepts that “a project of vital and lasting importance calls
for excellent quality” and that “infrastructure serves to facilitate
production and operation’, we have formulated internal documents
such as the Regulations on the Management of Engineering
Construction, the Measures for Engineering Quality Management
and the Measures for the Management of Engineering Safety and
Civilised Construction, with an aim to clarify the specific work
responsibilities, supervision priorities and management processes
of each department and project leader in the design, development
and operation stages of engineering construction projects, thereby
standardising the management mechanism of the Group’s projects
throughout their life cycle. During the Year, the Group did not
identify any violation in terms of construction quality and safety.

To ensure the quality of engineering construction, before a project
starts, the engineering management department is responsible
for setting quality control targets, and each branch, subsidiary
and infrastructure project is responsible for establishing a quality
management system, compiling management rules, implementing
feasible guarantee measures and supervising the implementation
of each project, so as to ensure the stable and safe long-term
operation upon handover to production.

According to the Measures for Engineering Quality Management of
the Group, all activities relating to engineering construction quality
shall comply with relevant national and industry laws, regulations
and standards. In order to fully implement quality management,
we have divided the management measures into four aspects,
namely survey and design quality, equipment and material quality,

construction quality, and commissioning quality.

RERZRUHF

BHETHER

REBEEBE(REARKEMBEIEZLEE)
(PEAREMEZZEEZEZ) (FEAR
HNBEREE L) EERIREESTER
HREREER  BREIBFERF -EHEF
—IMTEEREELERBINES » §IE
TAIREREERAT) (IEE=5EN
IV IREZEXHEETEENE) EREL
X AESHANEEEEATIRER
HERRE -~ % BEEERENARBTIE
HE HEERNEERRE  KMmRHxE
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F e

RERIERRNEE  TEEMIA > T
REEFEXMESFEEEEFER &
D FREAUASERZEEGERYEEE
EFIE > RREEMA > SEEITITRIRERE
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RIIREZZHETT

REAESE(IRESEENE) > TRERER
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Management of survey and
design quality

MRBHHBEE

The survey and design unit must possess
design qualification level certificates

BRR et EUAAGR T EEERES
Contracts must clearly specify quality targets
and requirement
BRERRATESBEMERK

Survey and design work must be carried
out in strict accordance with national

and industry standards, procedures,
specifications and regulations
ARBRERBERMITERE « 5712 - 7~ 57
EHEE RSt T

All survey and design documents must be
certified, reviewed and signed

PREMRR St X ABERBNLE

N
&

Management of
construction quality

HIEEEIR

A construction quality management system
and standards should be established and
implemented
BuEER T EESEERANERE

The design of construction organisation
should meet the quality needs of engineering
construction
MILAMRTERELERLIESS
Technical training should be organised for
operators, who shall be required to possess
the relevant certificates before taking up
their posts

BFZE AN BRATED - ZREFE L

Quality inspections at all stages and
processes should be strengthened, and
self-inspections and inspections by the
supervision unit should be arranged

MR EIRGHM TN ESRE > &7 B8N
BREEBARE

Quality management status and engineering
quality status should be reported regularly to
the infrastructure project department and the
supervision unit every week
SECHRERBEEMERERSESE
BERMIZESRR

Quality control of raw materials and testing
and inspection of materials should be
strengthened

INE&R A7 A E B4 HIFN A7} A 52 5 B A

A construction quality archive should be
established

BUmTESEE
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\ Management of equipment DOF)Q Management of )
and material quality commissioning quality
o/ wf - HHEEEE tkﬂ/>%ﬁﬁiﬁﬂ

Tenderers should be reviewed during e The unit that contracts the project

procurement, and relevant terms should be commissioning must possess the

clearly stated in the contracts corresponding qualifications and similar

B EEREEETEDS > AR EEER project performance

A Z2 SRR AEIREFAAXNEEAAHERESEMERET

A qualified supervision unit should be RS

selected, and problematic materials should e The commissioning outline and plan should

be strictly prohibited be prepared according to the characteristics

EEFEEENNEGEGE N  BEBEME of the project

Packaging and transportation of equipment PRI TR R RAAR R sl AR 75 2

and materials should be ensured e The relevant regulations on production and

MERFREMM R B EEFE e T (F operation of the Company must be strictly

Warehouses should be set up with followed during the commissioning and trial

experienced warehouse managers operation

to establish a complete warehousing BT P S ARG AT AR EEET

responsibility system HITERAARE

RUBBIAGHEESRNAERERES » BT

ENRESES

A complete information management archive

should be established

BUmRENEEEEER
Quality Supervision and Inspection BEEEEST
In order to stabilise project quality and enhance service efficiency, AIERTEEEEWRARBUE » REREKR
BJEI has implemented internal documents on quality control %T({ﬁm CEBEEE)  (REEEE
and technical supervision, such as the Measures for Technical a%éi@%ﬁm)) (BMMEEERE) (=
Supervision Management, the Regulations on the Management ERTEEEKRBEE) EHFMAEEEH

of Equipment Repair and Maintenance, the Regulations on the %DT}Z{T} BRIt BT TME=H
Management of Technical Transformation and the BJEI Engineering NinEEEE > BR—VIREREAER

Infrastructure Inspection Checklist, and enforced the “Two Invoices
and Three Systems” inspection management method, with an aim
to ensure that all operations are in compliance with the safety and
quality standards and requirements of the Group.

NZ2BEREMER -
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Two Invoices

S

Three Systems

=

O O
YA
“Shift-Over System”
k33 E N

“Equipment Patrol
Inspection System”

rEFELEEER

sl

“Equipment Periodic Test
Rotation System”

Mas i 1 HA =t B w4

Beijing Energy International Holding Co., Ltd.

The “Work Invoice” shall be used
in inspection and rectification, defect

O elimination, maintenance, testing and

Y installation, listing the name and serial
“Work Invoice” number of the equipment, work content
Management and safety measures

TTEEIBRERE ~ HER -~ % - SR k%
EETHERER  JRRBLERER T
ERBERZE2HBHEAS

ITHERIER

The operators of photovoltaic power plants
shall fill in the
record contents such as operation tasks

“Operation Invoice” to

N

" . e and steps

Operation Invoice™ |y ¢ g usin(rRBILT MRIER) > RHALE
anagement 5 RIS HERT
MR (EEI &8 poEEEE S

The on-shift personnel is required to pay attention to patrol inspection,
review the records of the shift-over personnel, and understand in
detail the causes, processes and solutions of various events during the
off-shift period

EXRFHRABERKE - TR A S EE > WM 7 ARIRIIEARE 4
FHEFBENRE - BE R BRIEN

It specifies that all production, safety, technical and management
personnel shall have the responsibility to inspect the equipment;
and that the operation personnel on duty are required to conduct a
comprehensive and careful patrol inspection of all equipment and
systems under their duties

BRHFALE - Z2 IITKEEABHEHREETKENEE; B
KETEEABHMENMAERERARETE2EBFMANKE

The standby equipment are regarded as operating equipment, and
defects should be actively dealt with to make them in good condition

RERARBRETRE > BIEEERE > FHEN RFRE
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“Two Invoices and Three Systems” Inspection
Management Method

To further ensure project quality and safety performance at
construction sites, the engineering management department is
responsible for formulating and assessing quality assessment
targets for infrastructure projects, conducting internal inspections
and assessments on compliance with standards and work
excellence, organising and convening major quality-related special
meetings, and participating in the analysis, investigation and
handling of causes of major quality defects and quality accidents.
If we receive any complaints during a project, we will arrange the
corresponding departments according to the contractor’'s demands
and negotiate a solution based on national laws, industry standards
and the terms of the contract signed by both parties. In 2024, we
did not receive any complaints regarding our projects.

o],

Construction Projects

BETR

e 100% pass rate of inspection lot, sub-
divisional work and divisional work
tiadt ~ PDIE - DB IEGHEE 100%

e 100% pass rate of unit work acceptance
BATEBKSHEE 100%

e Excellent visual quality of buildings

Installation Projects
BEREREEER

MR EEEMNE

RE—SREBEEEENHIRSNZERX
R IREEFELEEHNELEZEARE
BNEEZZER  HERKRERAIBEIF
ETABSRENG AR EREESTE
g 2NBEREERE HEEFHHNRA
D~ BB~ MERE - ETERAEZER
i 0 BRI ARIE R B R BOEF RAA B FERYAD
FI> RIBEIZUER  TERERETREN
BEERBE IR c 2024F F > HFIR
BWEEMERIREENESR

=

Installation Projects

BERIE

100% pass rate of sub-divisional work
and divisional work

DIE~ DETEEEE 100%

100% pass rate of unit work
BATESEE 100%
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Quality Management Objectives

Our Regulations on the Management of Engineering Construction
stipulate that the infrastructure project department shall be
responsible for monitoring the quality of the construction process,
organising phased engineering quality supervision, inspection and
acceptance, and conducting weekly engineering quality meetings
to arrange various management tasks and organise the rectification
of any existing quality issues. Moreover, the Group’s quarterly
technical supervision professional meetings provide systematic
guidance and scrutiny for technical inspection and supervision
work to ensure that technical supervision can be fully integrated
into daily production and that any potential construction quality
and safety risks can be effectively avoided. For the acceptance
of equipment and projects, we require the supervision unit and
the acceptance working group to conduct quality assessment and
testing in accordance with the existing international, industry and
company specifications and standards to ensure that any issues in
the acceptance can be properly handled and rectified.

FEHEEZZHTEIE

In order to implement the requirements of the State Council,
Beijing Municipality and Beijing Energy Group on improving
the safety management system in the three-year action plan
for tackling the root causes of production safety issues, in
September 2024, we compiled and issued the Regulations
on the Management of Safety Assessment for Non-Electric
Power Enterprises, pursuant to which, we carried out safety
assessment for non-electric power enterprises for the first
time, with an aim to help non-electric power enterprises
fully and systematically understand their own safety status,
conduct qualitative and quantitative analysis of the hazard
factors in their daily business activities, assess the possibility
and severity of system hazards, and propose scientific and
reasonable rectification measures.

EEEEAR

RPN IREREBREVREEREE
EENHTBIEEEETEE  AAMRERMY
WIEEEEENRERW  THEIREE
EFMGUZHEBEEETIF > UMEER
EREESEEMAMEN - o AEEMNE
ERMEEEXRTARMZESEE TIFRM
T RACRIEEMMIE » U R B B A8
TOMABENLEETRD > BERBBIRE
EREBEENmIEEZ2 A o HRREMN
T2R9Bau - FMIEREEEB MBI TIF
NMERIRER 7%~ ARRITREMTE
EITEEFEMR » LREERRWPEER
BIE R US| Z SRR -

Safety assessment for non-electric power enterprises

AEMEERKR  IRTNREER
ZREEEARRBZETHTELLE
BEAMER ) ST _MEAA » B
REENET (FENEREMTEE
EHEE) HHIFEENCEERERT
Z2MABIE SEBAFEEHRE
2E - AU THRESZENNE > HH
BREENTFENCRRZETEME
EEDN  HMERAEE BRI EIAEE
ERERE > RENSE5EMENE
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SAFEGUARDING INFORMATION PRIVACY
AND SECURITY

The Group strictly complies with laws and regulations related to
data security, such as the Computer Information System Security
Protection Regulations of the People’'s Republic of China and
the Regulations on the Security Protection of Power Monitoring
Systems, and has promulgated and implemented internal rules
such as the Measures for the Management of Information System
Construction, the Measures for the Management of Network and
Information Security, the Measures for the Implementation of the
Network Security Responsibility System and the Measures for the
Management of Overseas Network Information and Data Security,
thereby improving the confidentiality management system to
continuously strengthen the management of network information

and data security.

We have implemented a network security responsibility system.
The production safety department, which is directly responsible
for risk control in the process of network and information security
management, is responsible for supervising, inspecting and
assessing the implementation of information confidentiality
management, recording data analysis, forming security audit
reports, and holding regular special meetings to deploy and resolve
any security issues. The digital information centre is responsible
for organising a company-wide network security evaluation and
assessment every year to standardise the information system
construction standards and enhance the level of enterprise

information management.

REENLERER

AEBBRET(FEARKENBEAERE
BRERZ2RERI) (BN REHKZE
DEERE) FRYBZ2BMBOERZER
EHLER(ERAREREEME) - (B
BEERZ2EERE) - (BEZ2IF
BEEHERME) ~ (RIIMNBEE B EBUE
ZEEEWE) FABHE > cEREEE
BR > UWFERCHELEERAEERRZENE
o

RABTREZ2TFEEH > Z2EES
TER B EE R 2 BIRBE T E R IZEG Y
BEEEEA EBEE BT TREER
BEBNTIENR > S BIEDT > ERE
EEMRE > UEMARFTESHE > BN
BRAERNZEME HFEEFLEFEE
HRBAR—RE2RAFBERNNRPEZ2TE
HEZIE LIREEERAMERETE 7
SEEERSIEEEKT -

139

SEEE

W B

9dUkeWl0}I9d Sse|D-P[IOAA 10} DALILS puk 90U3d||99XT YlIMm ajesado



140

Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

Our Measures for the Management of Network and Information
Security clearly divides the security domains of network
equipment. Vertically, they can be divided into terminal security
domains and server security domains. Horizontally, the security
domains of the terminals used are divided according to the users’
departments, job levels and security levels. For servers, the
security domains are divided according to the nature of business,
level of protection and other requirements, so as to ensure the
control and management of network access authority. The Group
requires all employees to sign a confidentiality agreement to
ensure that internal sensitive information is fully protected at work
and to prevent confidential information from being leaked and
threatening the Group's business.

Terminal security
domain

RipREiE

Division of network
security domains

MBS

Server security
domain

AR 75 28 22 2 45

?321?35’\]((5@5%5511% BzE
BB LR EME AU B
tc%ﬁ%l]mﬁ&%%%& 8o ARAERERS
E’J“BF? SRR Z 2R A RRER EERA
ETRE20E D HRREINGRES
’IEEE CERFREREEZ R DRERE 0 1§
MmEREBEEIERVZEFEE - 7&EH
EXRFMAREARZBFREWN® » BEELFE
PRDFRENEHAMEEREE - BHIEEE
9%7§;¢¢$%¥@E2@’%E@ﬁ% °

EIENHE) B

Financial
security domain

MBERRE

Human resources
security domain

AKNBREZE

Partner
security domain

BIERERERE

Second-level
security domain

R

Third-level security
domain

ZRER
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The Group requires all units to declare and register when handling
encrypted information, which may only be used upon approval.
A confidentiality level marking produced by the unit must be
pasted on the information according to the confidentiality level
involved, and such information must be kept properly. For those
who leak confidential information in violation of this regulation, the
Group shall have the right to investigate their responsibilities in
accordance with the law, and impose administrative sanctions or
penalties on them in accordance with relevant confidentiality laws
and regulations. During the Year, the Group did not identify any
illegal or non-compliant incidents involving information privacy and

security.

In order to further publicise and implement the key ideology
of “building China into a national power in cyberspace” and
strengthen the security awareness that “cybersecurity is no small
matter” among all employees, the Group regularly organises
special training and drills to ensure that technical personnel
possess the professional management knowledge and technical
level to be on guard against telecommunications fraud, prevent
ransomware attacks, build a network security defence line,
create a secure and stable network environment, and protect
the information security and legitimate rights and interests of
the Group and each individual. During the Year, the Group did not
receive any cases involving infringement of customer privacy and

loss of customer information.

wEERE =R

On 1 May 2024, the Group organised an emergency drill for
power outage in the Shenzhen server room. In order to deal
with the issue of simultaneous power outage in the Shenzhen
server room due to the power outage caused by maintenance
of the Shenzhen office building and to prevent damage to
hardware devices and loss of data, we have specifically
formulated the Contingency Plan for Emergency Power Outage
in the Shenzhen Server Room on May 15, which has clearly
defined the relevant responsibilities and tasks of the staff of
the data information centre and the supporting personnel of the
server room, with an aim to ensure smooth communication and
cooperation to successfully complete this emergency drill for
power outage.

Emergency drill for power outage in Shenzhen
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—ENE KRR EMRIEINIKE

On 13 September 2024, the Group's digital information centre
held the 2024 “Cybersecurity Week"” training conference.
More than 100 employees from various departments of the
Company’s headquarters and various branches and subsidiaries
participated in this training. Experts were invited to give special
lectures to introduce the new situation and core driving force
of cybersecurity in the era of cyberpower and digitalisation,
and emphasised the key points of cross-border security
and compliance of overseas data. This training conference
effectively promoted and popularised cybersecurity knowledge,
allowing employees to have a deeper understanding of the
importance of cybersecurity.

2024 “Cybersecurity Week” training conference
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2024 "Cybersecurity Week" training conference
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ACHIEVING TECHNOLOGICAL
BREAKTHROUGHS WITH EXCELLENT
INNOVATIONS

The Group is fully aware of the importance of creative thinking
and innovative technology in promoting the sustainability of the
enterprise. Therefore, in order to facilitate the construction of an
innovation management system with the Science, Technology
and Innovation Commission as the core and with the Science,
Technology and Innovation Office and Expert Committee
established thereunder, the Group has, based on the principles
of “deepening reform, being innovation-driven, implementing
management upgrade and pursuing high-quality development’,
formulated the Measures for the Management of Science and
Technology Project Plans, the Measures for the Management
of Science and Technology Project Costs, the Regulations on
the Management of Science, Technology and Innovation and
the Measures for the Management of Science, Technology and
Innovation Awards.

During the Year, the Group's research projects won the third prize
of the Electric Power Employee Technological Innovation Award
of the China Electricity Council, and the third prize of the Capital
Employee Independent Innovation Award of the Beijing Federation
of Trade Unions. In order to encourage all employees to participate
in the independent research and development of innovative
technologies, we have also established awards such as the Beijing
Energy Group Employee Independent Innovation Award and the
Outstanding Employee Independent Innovation Achievement
Award, and published academic papers on photovoltaic modules
in professional journals. We aim to continuously explore new
technology directions, strengthen our technological strength, and
actively promote digital transformation and global green energy
development.
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BEESShEEEBAHARE

The Company'’s first ultra-high altitude wind power project is
located in Zhaxigang Township, Sajia County, Rikaze, Xizang,
with an average altitude of over 5,000 metres. Our project
team overcame the difficulties of construction in high-altitude
areas such as low oxygen levels and harsh climate, enabling
BJEI to achieve a breakthrough from scratch in the independent
development of plateau wind power projects. After the project
is put into operation, it is expected to generate approximately
120 million kWh of green electricity per year, which can meet
the electricity requirement for the daily life of approximately
150,000 people each year, thereby effectively ensuring the
secure supply of heating and electricity for local people in
winter.

Our first ultra-high altitude wind power project has been connected to the grid for power generation

AABEEBE SREEIEE R
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Our 50MW wind power project in Zhaxigang Township, Sajia County, Rikaze, Xizang
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ARARAHEESHFRESEA

On 28 July 2024, the "Intelligent and Efficient Cleaning
Robot for Photovoltaic Modules” independently developed
by the Company won the Gold Medal at the 2024 Silicon
Valley International Invention Festival and was exhibited
at the International Invention and Innovation Exhibition for
the first time. The project uses 5G network and intelligent
technologies such as machine learning and recognition to
enable remote control, status monitoring, trajectory correction
and autonomous cleaning, addressing the issue of incomplete
cleaning in traditional methods as well as cleaning difficulties
in low temperature weather and complex terrain, and extending
the service life of photovoltaic modules.

This honour has not only demonstrated our technological
innovation achievements in our transformation towards
intelligence and smartness in the field of new energy, but
also witnessed our constant pursuit of exploring new quality
productivity in the field of clean energy.

Intelligent and Efficient Cleaning Robot for Photovoltaic Modules

“ETMELAZ+/N\H > BREAL
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TR TR EEAREPBATRESE
o HEF ALGMEAEMERER - W
WEBBBMHG) - BRIERZES » K&
B MBENBXER > BRER
BRBEEZFABENEE » URERX
R BT TRBRERE > WIER
RAEHRERS ©

ZARENERT T HAEHRERESE
MEELE  E2CEENR KK
R MEETRARTRFRERBERN
BEENHILK -

Our “Intelligent and Efficient Cleaning

Robot for Photovoltaic Modules” won
the Gold Medal at the Silicon Valley
International Invention Festival
T REHSEER BRI A
REEEEABERZPAE R
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EHRER RITERETE

During the Year, the liquid-cooled energy storage battery
container and liquid-cooled energy storage battery module
independently designed and developed by the Group's integrated
energy company completed the new national standard “Lithium-
ion Batteries for Power Energy Storage” (GB/T 36276-2023) type
test and obtained the test report. By optimising the cooling
system and fire protection system, it has enabled the precise
control of battery cell temperature, early warning and targeted
fire protection, which has improved system efficiency and life,
and provided a guarantee for the production safety of energy
storage systems. As one of the first companies in China to
complete the new national standard product certification for
energy storage systems, the Company has demonstrated its
comprehensive independent research and development and
system integration capabilities for energy storage products.
In the future, we will continue to deepen our research and
development and investment in energy storage systems.

PROTECTING INTELLECTUAL PROPERTY
RIGHTS

In compliance with laws and regulations such as the Requirements
for Corporate Intellectual Property Compliance Management
System, the Group has formulated and implemented the Rules for
the Management of Genuine Software, the Measures for Intangible
Assets Management and the Enterprise Intellectual Property
Management Specifications to reduce the risks of intangible asset
management, give full play to the economic and social benefits
of intangible assets, and safeguard the core competitiveness and
rights and interests of the Group.

The Measures for Intangible Assets Management have clearly
defined the responsibilities of various functional departments in
the management of intangible assets, and provided regulations
and guidance for the management of intangible assets based on
the principle of “unified leadership and centralised management/
including the planning, approval, procurement, research and
development, registration, use, maintenance, operation, disposal
and risk control of intangible assets, so as to effectively standardise
the protection and management of the Group’s intangible assets
and ensure the security and integrity of intangible assets.

We have obtained new national standard certification for energy storage systems
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Responsible for supervising, inspecting and evaluating the implementation of the
Measures for Intangible Assets Management

EEH (BEEESEIE) NEHRBELETEE « REREEZ

Responsible for coordinating with the financial management department to prepare

Business . . " .
planning thiannual mtinglble assiiach|S|t|oerI?P and furldlng p_lan czf BJEI
department S EGRN S EE S AU EERE EET EEBE H ANE S8
4T 5 B 2 Responsible for Fhe purchase application review, registration, disposal and other
rr=al=ln management of intangible assets of BJEI
BEHRGERRTLEENRERSSZ B RESER
Responsible for organising the maintenance and management of technological patents
B EEBTITENEEEIE
Financial Betspohbslible fort prgep;zig? the budget and funding plan for the acquisition of
intangible assets by
Mapactment | BERUSCORMERUSEORENSSHE
& Responsible for the auditing and accounting of intangible assets of BJEI
MEBEEER £ 7 AL B R Y A R AR TS
Company Responsible for the application, use, maintenance and other management of
office intangible assets such as trademarks
REMAZE EERRERTEENRR - £/H - HEEFEIE
Production Responsible for the research and development and application of patents, software
safety copyrights, computer software and other intangible assets of BJEI
department BEFERRER  RE - HERRHES R EENH SRR
ZEEEL

Responsibilities of Each Department

The details of the invention patents, utility model patents and
software copyrights applied for and authorised, and the scientific
papers published by the Group are shown in the following table.
During the Year, the Group did not face any infringement of
intellectual property rights, nor was it involved in any illegal or non-
compliant incidents of infringement of others’ intellectual property
rights.

Invention patents
ZEHHER ()

Utility model patents
BRMAER (I8)
Software copyrights
WE R (OR)
Scientific papers

MR ()

HEFIRS

AEFEPRRREENEREEN BRFER
A~ RUEEER > URBERIOBRHXEA
BRIBERIMTRT - AFE > FEBERER
ERMBERZERIL 7Y RMERFEIEMH
AABERNBEZEREMN -

Additions

during

the Year
EERIE
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Pursue Win-\Win Cooperation and
Promote Green Supply
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The Group understands that a reliable, responsible and sustainable
supply chain is the foundation for maintaining its robust production
and services. Therefore, by establishing and enhancing its
comprehensive supply chain management system, the Group
has established guidelines for supplier screening, evaluation,
monitoring and green procurement to ensure that their activities
comply with the Group's stringent standards, thereby avoiding
potential environmental and social risks and achieving a win-win

situation of common growth, equality and mutual benefit.

KPIs:
RRRARRISHR

AEBMAMEDSE - 88 - BARENHtERE
REFHRBREEMRBOER - FIt > &
BERUTEE2EMNHEREERR  £&
B HAEEAVEE « 5T BR - UREE
ZREB S E &SI 7 2R - DURERMPIRE S
FEB ST AL EMERIRE  EMREEERN
RERBNATREE  BRERNRE - TF
BEMMERBE °

DECENT WORK AND
ECONOMIC GROWTH

PARTNERSHIPS

INDUSTRY, INNOVATION 1
FOR THE GOALS

ANDINFRASTRUCTURE

Percentage of suppliers subject to

Number of suppliers:

HIEREAE :

1,082

evaluation and monitoring:

BE A EEE RN MERLLEA

SUSTAINABLE SUPPLY CHAIN
MANAGEMENT

The Group strictly complies with laws and regulations related to
suppliers and procurement, such as the Government Procurement
Law of the People's Republic of China and the Law of the
People's Republic of China on Bid Invitation and Bidding, and
has implemented integrated, standardised and informatised
management of the supply chain in accordance with the Measures
for Procurement Management, the Measures for the Management
of Duty Performance of Procurement Practitioners, the Measures
for Tendering Management, the Measures for Suppliers
Management, the Measures for the Integrity Management of
Sunshine Procurement Commitment and the Measures for
Materials Management issued within the Group. The relevant
internal standards are applicable to the management of suppliers
of the Company’'s headquarters, branches, subsidiaries and power
plants.
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Adhering to the principles of “admission registration, quantitative
evaluation, dynamic maintenance and result application, we aim
to integrate ESG concepts into every aspect of supply chain
management, and establish in-depth cooperative relationships
with suppliers with high quality and professional capabilities, so as
to ensure that our services and products are stable, sustainable
and reliable, thereby laying a solid foundation for the long-term
development of the Group.

RREDEAER » E1651E ~ BIEMEE -
EREBINRE > RFISERESGESR
AHEREENZERS  HAESEEK
BEENNEEFRIIRESIFRF > ER
RBRERABREE - IHENE - K5
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Regular Regular Regular Regular
evaluation evaluation evaluation evaluation
EHEZ EHEZ EHEZ EHEZ
Business Business Business
planning planning planning
department department department
ST EIER R EIER RS EIER
Supply Chain Management Process HEEEIR R

During the Year, the Group's procurement value was approximately
RMB6,689.69 million. We have cooperated with 1,082 suppliers
in three categories, namely materials, engineering and services,
covering various market enterprises such as state-owned
enterprises, private enterprises and individual merchants. The
geographical distribution of our suppliers is shown in the chart

below.

Number of Suppliers

HEEHE

Mainland China
HhE Pyt

AEE > AEEBNRBGHEEOAARE
6,689.69E &It o WM HEME « T ~
MRFE = KMEH, 082EHERER T4
B BEEELYE REL0YE  RERER
LERB/HHLE - HEBNMESHN TE
BT ©

Hong Kong, China
FEE#
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Supplier Admission Standards

In order to standardise supplier qualifications and ensure supply
quality, the Group has implemented internal policies such as
the Measures for Tendering Management and the Measures for
Suppliers Management to specify the relevant responsibilities,
standards and methods of supplier admission, and has formulated
the List of Qualified Suppliers and the Supplier Scoring Sheet
applicable to all partners in the fields of, among others,

construction, materials and services.

At the beginning of the supplier admission process, the business
planning department shall formulate a supplier development work
plan, and examine and collect a preliminary list of suppliers. Based
on the admission standards, the business planning department
shall take the lead, and the supplier development team shall be
responsible for reviewing the qualifications and performance
of potential partners and, with reference to the Supplier
Scoring Sheet, evaluating suppliers’ credit record, management
standard, supply quality and contract performance ability to
produce a supplier verification report, and suppliers that meet
the requirements of the Group shall be included into the List of
Qualified Suppliers. Among which, companies with a complete ESG
governance system and ISO quality, process or occupational health
and safety management system certification shall be given priority.

To achieve sustainable management, our supplier admission has
always followed the “principle of dynamic maintenance” and the
“principle of result application”

HEmEARE
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Principle of dynamic maintenance

BEEERR

Supplier admission registration information
should be updated regularly according to the
changes in supplier qualifications, capabilities,
transaction scope and contract performance, in
order to ensure the completeness and accuracy
of supplier information in the procurement
management system and the List of Qualified
Suppliers.
HEFEAELEEEBERBEERED - R
FHEERBLAFERNSEMERER » LURERE
BEERGARERETREPHEREENTE
Te ZEREE o

Principle of result application

HRERERR

The List of Qualified Suppliers complied
from supplier admission activities should be
reasonably and fully used in procurement, in
order to enable a virtuous sustainable cycle
in the Company’s supplier database, thereby
facilitating the improvement of procurement
efficiency and the controllability of risks.
HEEEE N EBRET RN S8 H T BREER
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During the Year, the business planning department organised
training on the use of the electronic procurement platform and
training on procurement management knowledge. A total of 110
employees participated in these trainings, with a total training
time of 14 hours. Through training on procurement-related laws,
regulations, rules and cases, the procurement management
personnel of our branches and subsidiaries have gained a clearer
understanding on the methods and precautions of using the
procurement platform, and have improved their procurement
business knowledge and skills.

Supplier Evaluation and Supervision

In order to standardise the supplier qualification review system,
business planning department arranged our branches, subsidiaries
and relevant functional departments to formulate assessment
indicators and criteria for construction, material and service
suppliers, and established a shared supplier evaluation system
and supplier assessment form. Following the principle of “who
uses, who assesses’ quantitative or qualitative assessments are
conducted on the actual performance of suppliers in the aspects
of, among others, procurement coordination, cost control, delivery
quality and progress, service standard and effect of use.

In daily operations, our supplier development team is responsible
for assisting in communicating and resolving technological and
quality issues during the development process. Our branches and
subsidiaries are responsible for compiling the supplier performance
information submitted by each power plant, cooperating in forming
an expert team to conduct on-site inspection and evaluation of
suppliers, and strictly implementing the application of supplier
management results. The business planning department is
responsible for supervising, monitoring and evaluating the
implementation of relevant internal standards, inspecting and
evaluating supplier assessment results, and supervising the
application of assessment results. The above-mentioned “principle
of dynamic maintenance” and “principle of result application” shall
also apply to our supplier assessment management.
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According to different supplier categories, we have established
targeted assessment indicators and criteria in three dimensions,
i.e. quality, business and services (or management). We also
conduct regular and ad-hoc assessment and grading of suppliers
in terms of, among others, market enthusiasm, installation and
emergency response speed, component supply capabilities,
technical services and on-site training.

oy

O

Material category

mES

Status of product acceptance

EmBRIIER

Equipment failure rate

KRB ER

Equipment safety performance
TR

Equipment maintenance
economic indicators

RIBHEE LB EIR

Equipment material and
configuration

RBMELRRLE

Content of Supplier Quality
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REFENEEFOE  HPARETEIEE
REE B RREB(RER) —@EFEER
BHEMNEZERRRE > WENHER
NHIBERY - TERESEBRRE - FH4
HIERES ~ BRMRBNESFIELERER
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Engineering and
services category

THRERBE

Status of engineering and
service acceptance
TREERFBERIIER

First-time pass rate of
installation and commissioning
LHEFH —TEB=

Equipment safety performance
HREL L

Performance acceptance
indicators

MAERR ISR

Equipment material and
configuration

REMERLE

Assessment

HEBEELTZAR
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As stated in the Measures for Suppliers Management, based on the
assessment, the Group manages suppliers according to different
tiers, which are divided into strategic cooperation suppliers
(A-tier), preferred suppliers (B-tier), to-be-improved suppliers
(C-tier), suspended cooperation suppliers (D-tier) and terminated
cooperation suppliers (E-tier). Only suppliers that reach tiers A to C
may be included into the List of Qualified Suppliers. For suppliers
of tiers C and D, we help them identify their issues and guide them
in launching rectification plans. Those who actively improve can be
upgraded to a higher tier, and those who do not respond or handle
poorly shall be downgraded to a lower tier or be removed from the
list. Non-compliant suppliers who are found to have particularly
serious misconduct shall be blacklisted and shall not be allowed to
conduct business with us when such issue is being dealt with.

Purchase

[RER

MCHEREEME) Rt - REZZE
B AEEBHRUEEORER KXY
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Relationship development

Tier A Increase Strengthen cooperation, as strategic partners
AR =Yl MRS > BEESIEBMH
Tier B Increase when commercial As potential strategic partners
terms are competitive
B4k TSGR 15 5 3 B 18 0 BB S ERB A
Tier C Decrease Notify for rectification and improvement
C#R Ve BREITEE ~ BUE
Tier D None Suspend cooperation
D#k Ei HizEfF
Tier E None Terminate cooperation
E4R i BIESTE

Table of Supplier Tiers
HEBRERR
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PROMOTING SUSTAINABLE PROCUREMENT
Green Supply Chain

Identifying and managing potential environmental and social risks
of suppliers is essential to building a sustainable supply chain. The
Group has included the Social Responsibility and Ethical Standards
Compliance Agreement in the procurement contract, requiring
suppliers to implement green construction measures to safeguard
the health and safety of employees, and encourage them to actively
fulfil other corporate social responsibilities. In terms of material
selection, we promise to give priority to the purchase of green and
environmentally friendly materials and products and, on the basis of
ensuring product quality, also give priority to local suppliers close in
proximity to our projects, so as to reduce carbon emissions during
product transportation and support local economic development.

Moreover, in order to mitigate and control the soil and water
erosion that may be caused during our construction and operation,
we attach great importance to reviewing suppliers’ comprehensive
erosion prevention system and pollution prevention measures, so
as to protect the soil and water resources in the vicinity of our
projects to the greatest extent. Through market research, we also
seek cooperation with suppliers in the new energy field to carry out
new energy projects, so as to improve production efficiency and
reduce the carbon footprints of our operations.

Incorrupt Supply Chain

The Group always upholds a fair, just and open attitude in its
procurement, and has formulated and implemented the Measures
for the Management of Duty Performance of Procurement
Practitioners, the Measures for the Integrity Management of
Sunshine Procurement Commitment, the Measures for Tendering
Management and the Measures for Procurement Management,
requiring information such as tendering information, procedures,
bid evaluation methods and bid results to be published openly
and transparently on the Beijing Energy e-commerce platform
in accordance with laws and regulations, thereby giving equal
opportunities to bidders, firmly opposing any discrimination or
unfair business practices, comprehensively regulating the work
mechanism of sunshine procurement, and devoting ourselves to
working with partners on an equal and mutually beneficial basis to
jointly create a sustainable supply chain ecosystem.
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Our business planning department is responsible for the
centralised management and implementation of the procurement
management system. As stated in the Measures for the Integrity
Management of Sunshine Procurement Commitment, the integrity
management system for sunshine procurement commitment,
i.e. the principles of “three absolute forbiddances’, “ten strict
prohibitions” and “five improvements’, shall apply to the Company
and all of its branches and subsidiaries. The relevant responsible
personnel shall sign a letter of commitment and accept the
annual supervision and inspection work of the business planning
department and the audit and supervision department. Moreover,
the management measures have also stipulated a reward and
punishment method for incorrupt procurement, and incorporated
the fulfilment of commitments into the corporate performance

appraisal system.

In the Measures for Suppliers Management, we have clearly stated
that supplier misconduct includes fraud, malpractice, commercial
bribery, delayed delivery, untimely after-sales services, serious
quality problems and other violations of laws and contracts in the
process of providing products and services. Once a misconduct is
verified, we will warn the supplier, circulate a notice, suspend its
qualification for trading, confiscate the bid deposits or blacklist the
supplier according to the severity of the specific incident. Those
who violate relevant national laws and regulations shall be handed
over to the judicial authority for handling.

In order to continuously standardise and supervise the tendering
of the Group, our audit and supervision department is responsible
for regular and ad-hoc audits of pre-bid, bidding and bid evaluation,
including supervising whether the bid evaluation personnel have
signed the Integrity Responsibility Guarantee, and conducting
disciplinary inspections for violations. Moreover, the Group has
established a corruption reporting channel and indicated the
contact information of the audit and supervision agency in the
tendering contract, encouraging the parties to actively report and
expose any unfairness they encounter. During the Year, the Group
did not identify any cases of fraud and violations in bidding.
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Commit to Public VVelfare and
Join Hands with the Community
for Common Prosperity
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We have always taken “being the most respected international
clean energy ecosystem investor and operator” as our company
development goal, emphasising that, while creating economic
value, we shall pay attention to hot social issues, respond to policy
calls based on our own development characteristics, actively give
back to the society, and promote the complementary development
of social economy and public welfare.

KPls:
FARLEISIE -

Total expenditure on public welfare during the Year (RMB):

FEERADBEERFZH(ARE) !

ENABLING THE INDUSTRY TO EXPEDITE
DEVELOPMENT

The Group actively maintains close contact with internal and
external institutions and industry organisations, and continuously
carries out extensive cooperation and exchanges. By deepening
the cooperation among industry, academia and research, we jointly
explore and formulate industry development standards, with
an aim to promote the common progress of ourselves and the
entire industry. This open and cooperative attitude and our active
participation in the industry have not only strengthened our leading
position in the industry, but also provided impetus for the overall
development and innovation of the industry.
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In 2024, the Group participated in the formulation of the
national standard for the operation of tower-type concentrated
solar power (“CSP") plants and the social organisation
standard for the green hydrogen industry. The former is the
first standard for the operation of tower-type CSP plants in
China, regulating the production and operation of molten salt
energy storage tower-type CSP plants. The latter provides
technological guidance for off-grid hydrogen production
projects for wind and solar power generation. We have always
paid attention to the safety and technological specifications
of new energy industry technologies, and assisted in the
expansion and commercialisation of innovative technologies,
thereby promoting the high-quality development of new energy
industries such as green hydrogen.

During the Year, the Group participated in the 17™" International
Photovoltaic Power Generation and Smart Energy
(Shanghai) Conference and Exhibition, and gained an in-
depth understanding of the cutting-edge technologies and
demonstration projects of various exhibitors. Through in-depth
exchanges with many companies, we explored the potential for
cooperation and collaborative development. We look forward
to participating in industry exchange events to build consensus
with our peers and explore innovative cooperation models,
thereby complementing each other’s strengths.

We led the formulation of new energy standards and industry specifications
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BJEI participated in the 17" International Photovoltaic Power Generation
and Smart Energy (Shanghai) Conference and Exhibition
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Exchange with industry partners
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FACILITATING RURAL REVITALISATION AND
PROSPERITY

The Company actively integrates its own resources and, through
the development of industrial integration projects, has not only
created abundant employment opportunities but also facilitated the
development of a diversified industrial economy. These projects
have injected new vitality into rural areas and boosted local
economic prosperity. They have also provided strong support for
the implementation of the national rural revitalisation strategy and
helped rural areas move towards a better future.

Beijing led rural energy transformation

BRFAPNEERSHE S| ABHEERER

In 2024, we successfully implemented the “technology
agriculture + ecological cultural tourism + smart energy”
carbon neutral industrial integration project in Daxingzhuang
Town, Pinggu District, Beijing. This project has integrated
photovoltaic power generation, intelligent temperature control
system, global space planting technology, water and fertiliser
integrated system and modern high-tech planting technology.
Through the independently developed comprehensive smart
energy operation and maintenance management system, it has
realised refined and intelligent management throughout the
entire project cycle. The project adopts the operation model of
"self-generation for self-use, with surplus power to the grid’
and has an estimated annual power generation volume of
1,060MWh, becoming a model for facilitating rural revitalisation
through agricultural modernisation and promoting carbon
neutrality through renewable energy.
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The carbon neutral industrial integration project in Pinggu District,
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The “technology agriculture + ecological cultural tourism + smart energy’

carbon neutral industrial integration project in Daxingzhuang Town,

Pinggu District, Beijing
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CONTINUOUS COMMUNICATION WITH THE
COMMUNITY

While expanding our business, the Group focuses on establishing
a harmonious relationship with the community in the areas where
we operate. By strengthening communication and participating in
local development, we strive to reduce the impact of our project
construction on residents and protect their legitimate rights and
interests. Our Measures for the Management of Engineering Safety
and Civilised Construction has clearly defined the environmental
protection requirements during the construction process, e.g.
setting up barriers to prevent the spread of dust, so as to ensure
a clean construction environment and reduce disturbance to
surrounding residents.

Moreover, we are committed to maintaining communication with
residents to ensure that their rights and interests are respected.
For example, when faced with an environmental emergency, we
require the relevant unit to take prompt and effective measures
to control the source of pollution, prevent the spread of harm,
and promptly notify the community and residents that may be
affected. These measures have reflected our commitment to social
responsibility and community well-being.
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GATHERING PUBLIC WELFARE FORCES FOR RETEL2EN
THE COMMUNITY

The Group is committed to leveraging its own platform resources AEEBRNIRANBESFEEERMITEE
and industry advantages to facilitate the sharing and development 2o EHBFEEREMAEHEN L= B3
of clean energy technologies in the community, thereby promoting B MUILRETE&EMT N R FE
the long-term and sustainable development of the community’s ER - SE > HMEBAMNIREE - BEE
economy and society. During the Year, we engaged in social charity } KA EREEEEERTIZTRES
activities through projects such as rural revitalisation, sports EE O R EEBRBEFHE74/NE > BIR
events, disaster relief and community services, with a total of 74 THRASHTZSENAENE T EZERBAK
employee service hours, demonstrating our commitment to social B

responsibility and community development.

Our employees visited a village to carry out volunteer activity for
the National Fire Prevention Day

ERERREZEHBESHSHEEE

On 15 November 2024, 15 young employees
from the Company visited Kaoshan Village,
Ershilidian Town where the Shandong Haiyang
Power Plant is located, and actively carried out
volunteer activity for the National Fire Prevention
Day. They distributed brochures to local villagers
and popularised fire prevention knowledge on
family fire prevention and daily use of fire for
residents in simple and easy-to-understand
language, demonstrating the dedication and
responsibility of BJEI.
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Photos of volunteer activity for the

National Fire Prevention Day
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On the occasion of the 61t Lei Feng Memorial Day, the Youth
League branch of the Company’s headquarters, together with
the Youth League Committee of the Beijing branch of Huaxia
Bank and the Youth League Committee of Beijing Health and
Elderly Care Group, visited the Changping District Nursing
Home to carry out a volunteer service activity for the elderly in
the theme of “Promoting the Spirit of Lei Feng, with Capable
Youths in Action” In the activity, members of the Young League
brought carefully selected gifts and heart-warming artistic
performances to the elderly, and held anti-fraud lectures to
increase the elderly’'s awareness of and ability to prevent
pension fraud crimes. The “Capable Youths” have practiced
the spirit of Lei Feng with kindness and enthusiasm, and
interpreted the dedication of youth and social responsibility
with practical actions.

Employees at the headquarters carried out volunteer service activity for the elderly
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Group photo of volunteers in the volunteer

service activity for the elderly
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Baoshan Energy carried out a volunteer service activity in the theme
of “Learning from Lei Feng, Practicing Civilisation”

fRWGERFR '2F % - XARRKITH SEREEE

On 28 March 2024, Baoshan Energy carried out a volunteer “EWE=B=+/N\H » RULEIRRF
service activity in the theme of “Learning from Lei Feng, BEESEHE NB2FH . YHEEBREKT
Practicing Civilisation”, where members of the Youth League B SEREES > Tse/ NS ITE
visited the community. The “Capable Youths"” divided their 5> BIRZEMEHEATE ABER
work and cooperated with each other to actively participate in BAOHM s DEIEAEEES > BIR
the sanitation and clean-up of community, the disinfection of HEFETRENEHEER > BEEH
human settlement environment and the promotion of corporate B EEE

culture, demonstrating the positive mental outlook of young
employees and achieving remarkable results through practical
activity.

Photos of the volunteer service activity in the theme of “Learning from Lei Feng,

Practicing Civilisation”
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Independent Assurance Statement

BB

VERIFICATION STATEMENT

SHINEWING Sustainability Advisory Services Limited
("SHINEWING Sustainability”) has been engaged by Beijing
Energy International Holding Co., Ltd. (“"BJEI") (HKSE Stock Code:
00686) to undertake an independent verification on Environmental,
Social and Governance Report 2024 ("ESG Report”). The ESG
Report set out the environmental and social performance of
BJEI from 1 January 2024 to 31 December 2024; and has been
prepared in accordance with the requirements of Appendix C2 -
"Environmental, Social and Governance Reporting Guide” of the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited.

Objective

This independent verification statement is solely for the use of the
stakeholders and management personnel of BJEI. The statement
has been prepared in English and Chinese versions. Should there
be any discrepancies between these versions, the English version
shall prevail.

Responsibilities of BJEI

BJEI is responsible for the data collection, calculation, making
estimates and preparation of the ESG Report. BJEI is also
responsible for implementing sound internal control procedures to
ensure the content and presentation of the ESG Report are free

from material errors.

Responsibilities of SHINEWING Sustainability

SHINEWING Sustainability is responsible to provide an independent
verification statement to stakeholders based on the scope and
methodology described. We do not assume responsibility or accept
liability to any other person for the contents of this report.
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Independence

SHINEWING Sustainability is independent to BJEI. There is no
relationship between SHINEWING Sustainability and BJEI beyond
the contractual agreement for providing the verification service.

Inherent Limitation

The absence of a significant body of established practice on
which to draw to evaluate and measure non-financial information
allows for different, but acceptable, measures and measurement
techniques and can affect comparability between entities. Further,
greenhouse gas quantification is subject to inherent uncertainty
because of incomplete scientific knowledge used to determine
emissions factors and the values needed to combine emissions of

different gases.

Scope

The scope of the verification statement is limited to the data and
information in the ESG Report. BJEI selected several specified
performance information in the ESG Report for the verification
purpose, which included the greenhouse gas emissions’, energy
consumption?, waste generation®, employee related data* and
social contribution data® (collectively referred to as “Specified
Performance Information”) set out in the ESG Report.

Methodology

The verification is with reference to (i) AAT0O00AS v3, Type 2
Engagement and Moderate Level of Assurance; (ii) ESG Reporting
Guide; and (iii) SHINEWING Sustainability Procedures of Verification
on ESG and Sustainability Report.

! Refer to Appendix |: Overview of ESG Key Performance Indicators
Section of the ESG Report : Greenhouse gas emissions data

2 Refer to Appendix |: Overview of ESG Key Performance Indicators
Section of the ESG Report : Energy consumption data

8 Refer to Appendix I: Overview of ESG Key Performance Indicators
Section of the ESG Report : Waste generation data

4 Refer to Appendix |: Overview of ESG Key Performance Indicators
Section of the ESG Report : Employee related data

5 Refer to Appendix |: Overview of ESG Key Performance Indicators

Section of the ESG Report : Social contribution data
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Within the scope of our work, SHINEWING Sustainability
performed amongst others the following procedures:

o Review the preparation process of the ESG Report, including
stakeholders engagement and materiality assessment.

o Verify the system and process of collection, analysis and
reporting of selected data.

° Interview the manager responsible for sustainability
performance and data collection.

° Verify the samples of the representative data and
information selected, including review on conversion
data and calculation as well as inspect the original data
and supporting evidence of the data selected during the

verification process.

° Assess whether the preparation of the ESG Report
by BJEI responded to the principles of Inclusivity,
Materiality, Responsiveness, and Impact as defined in the
AA1T000AS v3.

Conclusion

With reference to the AAT000AS v3 principles of Inclusivity,
Materiality, Responsiveness and Impact, our conclusions are as

follows:

o Inclusivity: BJEI has identified key stakeholders and has
understood stakeholders’ needs and concerned issues
through various forms of stakeholder engagement. BJEI has
demonstrated that their formulation of policies accounted
for stakeholders’ expectations and their impacts.

° Materiality: BJEI has accounted for stakeholders’ needs
and concerned issues, and has disclosed identified material
issues based on its unique business characteristics, legal
and regulatory requirements, economic, environmental and
social impacts, etc. BJEI has disclosed the methodology,
process and outcome of the assessment on material issues.
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° Responsiveness: BJEI has established communication
channels for its stakeholders to understand their concerns
and expectations. Meanwhile, through the ESG Report,
BJEI has disclosed corporate sustainability strategies,
management systems, management key points, key
stakeholder participation activities as well as major
sustainability development related issues to respond to key
stakeholders.

° Impact: BJEI has considered and evaluated its impacts by
integrating ESG concepts into daily operations and realised
its impacts on stakeholders, so as to make a more effective
business decision-making and result-based management
within the organisation.

° Specified Performance Information: Based on the
procedures that SHINEWING Sustainability has performed
and the evidence we have obtained, nothing has come to
our attention that causes us to believe that the Specified
Performance Information is not reliable or is not in the
quality of the basis of reporting as set out in the ESG Report.

About SHINEWING Sustainability

SHINEWING Sustainability has studied, standardized and
verified corporate environmental performance data since 2016.
SHINEWING's Sustainability team possesses relevant professional
technical capability and experience. The relevant personnel received
professional training regarding sustainability standards such as
GRI Sustainability Reporting Standards issued by Global Reporting
Initiative, AAT000AS v3, ESG Reporting Guide, ISO 14064 and
PAS2600.

SHINEWING Sustainability Advisory Services Limited
Hong Kong
171 April, 2025
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Appendix | : Overview of ESG
Key Performance Indlcators

BRI E

Bﬁ%’ﬁ

. ESGRi#4

ENVIRONMENTAL MANAGEMENT

Use of Resources - Energy
Offices

Electricity (MWh)
Heating (MWh)
Gasoline (MWh)
Diesel (MWh)

Power Plants

Electricity (MWh)
Heating (MWh)
Gasoline (MWh)
Diesel (MWh)

Offices and Power Plants

Total consumption (MWh)

Consumption intensity
(MWh per GWh electricity
generated)

Use of Resources — Water
Offices
Water (Tons)

Power Plants
Water (Tons)

Offices and Power Plants

Total water consumption (Tons)

Water consumption intensity
(Tons per GWh electricity
generated)

R EA — B
MAE

B CKEH)
B (JKELEF)
ol JKE)
s (KBS

Bk
B OREE)
i & R ELE)
Ul (JERE)
g0 (JERE)
MAEREL

HIERE OREE)
HEERE (KRE,
SREEEE)

BREER -k
MAE
7k (1)

]
7K (M)

MAERETIL
FEKAEE (HB)
FEKGRE

(Mg /& R B

BE)

IRIREE

2024

—E-mE

1,239.46
2,263.42
1,322.22

134.68

109,063.28
0

200.94
22777

114,451.78
5.89

5,369.00

136,055.59

141,424.59
7.28

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

1,099.5
2,445.75
1,823.18

122.67

63,888.72
0

844.97
524.12

70,748.91
5.13

5,610.06

90,726.75

96,336.81
6.99

59,880.0
0
2,907.11
71.04

63,411.38
8.88

1,522

66,610

68,132
9.54
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Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

2024
—EomE
Emissions Henx
Greenhouse Gas Emissions BERBETER
Total greenhouse gas BERBHERES 62,119 38,318 35,197
emissions (tCO.e) (M_EtHRES
Scope 1: Direct emissions BE1  BEIER 670 790 729
(tCO,e)" (ME—SEHRESE) "
Scope 2: Indirect emissions EE2 | RN 60,545 37,159 34,468
(tC0O,e)? (ME—_StHRES) 2
Scope 3: Indirect emissions SES | BN 903 369 -
(tCO,e)® (ME_SEHRES)®
Emissions intensity (tCO,e per  BEMAEE (ME— E1LHR 3.20 2.78 4.93
GWh electricity generated) B8 TREZEES)
Air Emissions® EEsm e«
Sulphur oxide (kg) meEty (2 ) 2.9 5.1 12.7
Nitrogen oxide (kg) KEEY (A F) 684.2 2,856.8 425.4
Particulate matter (kg) R (AF) 553 265.6 54.8
Wastewater EEk
Wastewater discharge (Tons) EE/kHEE (M8) 53,297.95 77.069.5 57.044.6
Emissions intensity (Tons per  BEGRE 2.74 5.59 7.99
GWh electricity generated) (Mg, ERFEES)
Hazardous Waste HEBEY
Waste cartridges (Tons) Bz & (MF) 0.64 0.07 -
Waste lamps (Tons) EE)E A (M) 0.01 0.01 -
Total hazardous waste EEBEEEYEE (M) 0.64 0.079% 0.03
generated (Tons)
Waste intensity (kg per GWh EXEEYRE 0.03 0.006 0
electricity generated) (AR /ERFEEES)
Solar Panels KEREE iR
Number of solar panels placed K[ZAEE ik B R E (NE) 146.48 - -
(Tons)
Non-hazardous Waste BEBEEY
Recyclable waste (Tons) B o]k BF 5247 (M) 0.90 0.04 3.2
Non-recyclable waste (Tons) A [E] Y BE =Y (ME) 8.24 16.47 14.01
Total waste generated (Tons) ELEEEYRE (M) 9.14 16.51 17.21
Waste intensity (kg per GWh EET?%?@FE 0.47 1.13 2.41

electricity generated)

AR/ ERREEE)

2 AT INEERIE > XGEREREE

no longer included in the hazardous waste generated, and THEEREERERYELET > Ait"
T FHBINBTAE -

12 Starting from 2024, the data on solar panel placement is

accordingly the data of 2023 has also been adjusted.
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The scope of calculation of greenhouse gas emissions (Scope
1) includes the tree planting in Mainland China and the fuel use
of automobiles in Mainland China and Australia. The calculation
methods and related greenhouse gas emissions for tree planting
in 2024 are with reference to the “Reporting Guidance on
Environmental KPIs (Appendix I1)” published by the Stock Exchange.
The calculation methods and related greenhouse gas emissions for
fuel use of automobiles in Mainland China and Australia in 2024
are respectively with reference to the “Guidelines on Greenhouse
Gas Emission Accounting and Reporting” published by the National
Development and Reform Commission (the “NDRC") of the People’s
Republic of China and the “2006 IPCC Guidelines for National
Greenhouse Gas Inventories” published by the Intergovernmental
Panel on Climate Change (IPPC) of the United Nations.

The scope of calculation of greenhouse gas emissions (Scope 2)
includes the indirect emissions caused in the production process
through the purchased electricity in Mainland China, Australia
and Vietnam and the purchased heating in Mainland China.
The calculation methods and related emission coefficients of
greenhouse gas emissions from electricity use in Mainland China,
Australia and Vietnam in 2024 are respectively with reference to
the "Announcement on the Release of Carbon Dioxide Emission
Factors for Electricity in 2022" published by the Ministry of
Ecology and Environment of the People’s Republic of China and
the National Bureau of Statistics of China in 2024, the “Australian
National Greenhouse Accounts (NGA) Factors” for individuals and
organisations estimating greenhouse gas emissions published by
the Department of Climate Change, Energy, the Environment and
Water of Australian Government in 2024 and the “Report on the
Study and Development of Emission Factor (Ef) for Vietnamese
Electrical Grid” published by the Ozone Layer Protection and Low
Carbon Economy Development Centre in 2018. The calculation
methods and related emission coefficients of greenhouse gas
emissions from heating use in Mainland China in 2024 are with
reference to the “Guidelines on Greenhouse Gas Emission
Accounting Methodologies and Reporting for Enterprises Operating
Public Buildings (Trial)” published by the NDRC of the People’s
Republic of China in 2023.

The scope of calculation of greenhouse gas emissions (Scope
3) includes the business travel by employees, the methane gas
generation at landfill due to disposal of paper waste and the
electricity used for fresh water and sewage processing which
are other indirect emissions that occur outside the Company. The
calculation methods of greenhouse gas emissions from business
travel by employees are with reference to the Carbon Emissions
Calculator published by the International Civil Aviation Organisation
(ICAQ). The calculation methods and related emission coefficients of
greenhouse gas emissions from methane gas generation at landfill
due to disposal of paper waste are with reference to the “Reporting
Guidance on Environmental KPIs (Appendix II)" published by the
Stock Exchange. The calculation methods and related emission
coefficients of greenhouse gas emissions from electricity used for
fresh water and sewage processing are with reference to the “Study
on Energy Consumption of Urban Water Supply System in China”
published by Tsinghua University and the “Statistical Analysis and
Quantitative ldentification of the Law of Energy Consumption in
Urban Sewage Treatment Plants in China” published by the Tsinghua
University and National Urban Water and Drainage Engineering
Technology Research Centre.

The scope of calculation of air pollutant emissions includes the fuel
use of automobiles.

Ff¥5E -

BERBHR(BE) N EBEaER
B Py 3th B A5 A DA Be m B P9 ath R RN S B
B EHE R - ZF _MEMBRIAN S E
7375 R ABRR = TR TS 2 MR S PR 3
iy (GRIB R EMIERERISS| (W
D)) M-S ZWFERE RN S E
BOAEHE B ET E 75 B RR E R ASBE
BIDR2RPEARANMBEERE RN
HEZE® (ARENZ) EHHCEER
B ZE D ERREERE) UK S E
KB REZEEFIEZEE (IPCC) 21
F(ZEZREFIPCCHRBEERBBER
FE) ©

BERBER (HE2) NtEHEEIE
FRE P~ BN A EE AN S U R R
Bl A SMEE S D T A B IR RIS A
BHW e _E_MERBERM ~ BINK
HENENFERAEENRERBHRN
FEAFARBEERGHLDINZZE
REAREMEARIRIE D K EE
RFABN IS NFZEMBO (AR E
ff022F B —|AEWMBEREFHL
E)YEMNBRREEE -~ BER - BIER
7K ZF (Department of Climate Change,
Energy, the Environment and Water of
Australian Government) i* — & — U4
AR RAASGEEREREBERATEMM
CENBEzBERBZERFIURRAE
1RE BHE AR A 85 R 0 (Ozone Layer
Protection and Low Carbon Economy
Development Centre) i — & — )\ & &
B9 (R B B A B 8 s B S O 3R
E) o ZE_NFEREAMBRSIERE
ERRERBH RN E S A RIERBE
BERED2EPEARAMBEREKE N
ERITZ_=FRMN(ARBEERES
X ERERBHARZER FERSEER (R
7))o

BERESIN (BER) Wt EHEaERE
BER  AEREERMENIRIEEEES
BRI R BE LU R R Sk B s K R IRV EE
B ZEHEERQBINBHEMEEEE
W BEEREENRBERBIRNE
FETy 2 RERREBMZE4A4 (1ICAO) B
RIBRHERGGT B 8 o RREEAMELIR
BB EENRRREEENAERES
WEStE B A RS GBI 2 RE R
Friv oy (GRIZRABEMIEZ BRG] (M
BET) ) RARMKRSKERNENE
EHVRE RSt E 5 A R ABRIHER
G2 RIBEXSEMMN T HEIHHHE
KRBT B E KRB ERE R4 K
Bk TREEMAZER LSRN FFRERT
SKEIEBAEER RN AT ETEE R
Bl e

KIS RS 05 R S B B
KB -
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172 IRERERZERERAR

Beijing Energy International Holding Co., Ltd.

SOCIAL MANAGEMENT?™

HEEE:

2024

—E_ME

Labour profile FIToHM

Total workforce ES#E%

By Gender FE R
Male B4
Female Z%

By Region &
Mainland China R Py
Hong Kong, China HEEE
Overseas NEPA

By Employee Type REEEE
Full-time e
Part-time i

By Employee Contract BEBER
Fixed BE
Temporary B B

By Employee Category RESHER
Senior management personnel SiREEAES
Middle management personnel H4REEAES
General employee ZEES

By Age Group Y B 4H R
30 or below 30T
31 to 40 31 E405%
41 or above BRI £

By Education Background BRBEEE
Doctor |
Master E+
Bachelor £+t
Non-tertiary qualification and RERLUTNERE

below
13 Due to rounding, the sum of the figures may not equal 100%.

1,918

1,529 (79.7%)
389 (20.3%)

1,824 (95.1%)
30 (1.6 %)
64 (3.3%)

1,918
1,918

10 (0.5%)
104 (5.4%)
1,804 (94.1%)

516(26.9%)
809(42.2%)
593(30.9%)

0(0.5%
256 (13.3%
1,120 (58.4%

)
)
)
532 (27.7%)

13

1,790

1,426 (79.7 %)
364 (20.3%)

1,705 (95.2%)
30 (1.7%)
55 (3.1%)

1,790

1,790

10 (0.6%)
94 (5.3%)
1,686 (94.1%)

450 (25.2%)
1,180 (65.9%)
160 (8.9%)

10 (0.6%)
255 (14.2%)
962 (53.7%)
563 (31.5%)

1,011

806 (79.7 %)
205 (20.3%)

970 (95.9%)
26 (2.6%)
5 (1.5%)

1,011

1,01

10 (1.0%)
84 (8.3%)
917 (90.7%)

329 (32.5%)
505 (560.0%)
177 (17.5%)

3 (0.3%)
169 (16.7 %)
613 (60.6%)
226 (22.4%)

HROERA > BFHEMRBEER
100% °



Employee turnover and
turnover rate'"
By Gender

Male
Female

By Region

Mainland China
Hong Kong, China
Overseas

By Age
30 or below

31 to 40
41 or above

Total number of new hire

employees and ratio?
By Gender

Male
Female

By Region

Mainland China
Hong Kong, China
Overseas

By Age
30 or below
31 to 40
41 or above

Return and retention rate

after parental leave
By Gender

Male
Female

Total number of ethnic

minority employees and ratio

By Gender

Male
Female

MR ESBHR
EBERELEED

R
St
kg3

mitE

chE Py
PEEE
=)

BER

30T
31 E40R%
A1ER I L

MARESEBRLERH

R
St
g3

mitE
D it
hEEE
o

BER

30RR LT
31 E40R%
A ER I E

FRRENEERRBE
BitR

54

foqs
LERIEES SR

e gk d:ll
St
g3

2024

—E_MEF

85 (5.8%)
31 (8.2%)

104 (5.9%)
5 (16.4%)
7 (11.8%)

31 (6.4%)
42 (4.2%)
43 (11.4%)

189 (77.5%)
55 (22.5%)

226 (92.6%)
3 (1.2%)
15 (6.1%)

138 (566.6%)
86 (35.2%)
20 (8.2%)

100%
100%

176 (80.4 %)
43 (19.6%)

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

86 (7.7%)
21 (7.4%)

102 (7.6%)
1(3.6%)
4 (11.4%)

16 (4.1%)
80 (9.5%)
11 (6.5%)

259 (77.3%)
76 (22.7%)

293 (87.5%)
4 (1.2%)
38 (11.3%)

194 (67.9%)
104 (31.1%)
37 (11.0%)

100%
100%

167 (83.5%)

33 (16.5%)

76 (9.4%)
10 (4.9%)

82 (8.5%)
1(3.8%)
3(20.0%)

20 (6.1%)
51 (10.1%)
15 (8.5%)

272 (78.8%)
73 (21.2%)

335 (97.1%)
5 (1.4%)
5 (1.4%)

160 (46.4%)
137 (39.7%)
48 (13.9%)

100%
100%

79 (79.8%)
20 (20.2%)
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-I|7 4 Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

2024

—E_ME

Health and safety BELEZS
Occupational health and BERFEZD R

safety performance

By Accident Category BERER
Number of safety accidents ZEEWRHE
Number of first level accidents —iEEHEE2 0 0
Number of mis-operation RIBEEWEE
accidents
Number of nearmiss accidents RZEEWH S
Number of fire accidents N EHRHE 0 0 0
Number of traffic accidents RBEWEHE
Work-related injury and IEREAIECTHER
fatalities
Work-related injury per 1,000 ST ESITEH 0 0 0
workers
Lost days due to work-related A T{EELTIEHH 0 0 0
injury
Number of work-related BEZF (BEERFEE) 0 0 0

fatalities in each of the past BFERTITHAH
three years (including the
reporting year)

Rate of work-related fatalities X =4 (RIEEREE) 0 0 0
in each of the past three BERITHER
years (including the reporting
year)
Health examination BEBRERR
Proportion of employees BESEERENEELLA 100% 100% 100%

undergoing health

examination

Education on occupational BERBEHRHZZHE®
health and safety®

Total attendances of training™  1Zgl48 A x4 25,895 1,502 1,011
Total training hours AR 51,000 12,016 9,243
Percentage of employees Z iR E LA 100% 83.9% 100%
trained
14 Starting from 2024, the statistical unit of occupational health and 14 2024 F A > BERBERZ2EIIR

safety training has been adjusted to number of attendances. ST AEA AR



Development and training R R g

Percentage of employees ZENES LAY

trained

By Gender FatER @
Male B4
Female ZM

By Employee Category'® BES@EE

Senior management personnel SiRBEEAE
Middle management personnel H4AEIEAE

General employee ZiEES
Average training hours 1S Zall-F1r5 20 (1 BF)
per employee
By Gender b2eq 3l
Male B
Female Z%
By Employee Category BESER

Senior management personnel SHREBIEAE
Middle management personnel H4KEIEAE
General employee ZEREE

Total number of employees  ZHIES 4%
trained

By Gender ¥R
Male B
Female egi

By Employee Category RESER
Senior management personnel SiREBEEAE
Middle management personnel H4REIEAE
General employee ZEEE

Average training expenses EE A9
per employee (RMB) (AR¥T)

2024

b 111 - 3

100%
100%

100%
100%
100%

235.52
235.52

117
236.17
236.17

1,629
389

10
104
1,804

2,148

100%
100%

100%
100%
100%

68
72

124
125
65

1,426
364

10
94
1,686

2,931

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

100%
100%

100%
100%
100%

18
21

20
14
19

806
205

10
84
917

1,718
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Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

Supply chain management HEsEEE

Number of suppliers HEEGZHE

By Region ¥ithE
Mainland China R[] P it

Regions other than Mainland

FR i 3t LS B B At it [

China

Community Investment

HERE

Total social investment (RMB) #EiZE 438 (AR KEIT)

Notes:

Employee turnover rate = the number of employees who left during
the Year/(the number of employees at the beginning of the Year +
the number of employees at the end of the Year)/2 x 100. Separate
statistical analyses were conducted for different classification

groups including age, region and gender.

Ratio of new hire employees = the number of employees started
to be employed during the Year/(the number of employees at the
beginning of the Year + the number of employees at the end of the
Year)/2 x 100. Separate statistical analyses were conducted for

different classification groups including age, region and gender.

The percentage of employees trained by gender is calculated by
dividing the headcounts of trained employees of each gender by the

total number of employees of such gender.

The percentage of employees trained by employee category is
calculated by dividing the number of trained employees of each
employee category by the total number of employees of such

employee category.

2024

—E_ME

1,069
13

4,844,865

M -

1,039 666
5 4
8,000,000 11,430,000

BERKENHERARA | AFER
BEE (EVEREEH+ EXREE A
) 2x100  ZEBEEMTE DB
(BIEFER ~ MEKRMER) DR ETRETE
B o

MABNSELARNR  AEEHEZRE
MERE  (FEVNREANE+EREBEA
) ,/2x100 > AEBEBHARE D EEER
(BiEFR - e K1) DRIETRETH
B o

MR EI DRI R E L BT B RIEY
ZallE 8 A BERLUAERE 5 89 8 S 42 25t
=

ZESHAISNZIRELATHUE B
ERMNTIEE A UERESRE
NIEEBHEH -
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Appendix II: HKEX ESG Reporting
Guide Content Index

BRI (ESGHR 5155 A B RS

P —

Subject Areas, Aspects, General Disclosure and KPIs

FEHE - E@m

~ — RN B R PSR AR 4R 1R

A. Environmental

AIRIE

Aspect A1: Emissions

B

EBmEAT :

General Disclosure

—RRINEE

KPI A1

RS AN ISR

KPI A1.2

RSRE ISR

KPI A13
R SR AR A IE IR

KPI A14

B REM IR

KPI A15

RS EMIS IR

A1

A1.2

Al.4

A1.5

Information on: (a) the policies; and (b)
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
ERBERERAERBEIN « MK taH
S BEREEEMNELSN | (a)BR; &
(D) EFHETABERTENER LR RRA
W&k o

The types of emissions and respective

emissions data.

HEE R AR BE R R o

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions and intensity.

B (HE) kiEREE (BE2) BE BN
BRI o

Total hazardous waste produced and intensity.
FIEX A EEEMREREE °

Total non-hazardous waste produced and
intensity.

FIEEREEEMREREE -

Description of emission target(s) set and steps
taken to achieve them.

PRl NI E B R R A ERELE
PREVHY 2 B o

e

Page/Remarks

B fhsH

P 46-97

P. 64-66, 170

P 83,

P 70,

P 70,

P 62,

170

170

170

71-83, 88-92, 95

177

i
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178 Beijing Energy International Holding Co., Ltd.
I RAERERERARAR

Subject Areas, Aspects, General Disclosure and KPIs Page/Remarks

FEHE - B@m - —RIRERMARERIER B fhs

KPI  A16 Description of how hazardous and non- P 62, 66-70
hazardous wastes are handled, and a

description of reduction target(s) set and steps
taken to achieve them.

FAREMIER A1.6 HAREFERESEEVNG L KMWMFT
J_LE*J,WI?EEF&A = 55 L BIRFTIRER Y &

Aspect A2: Use of Resources
EBmEA2 : ERfEA

General Disclosure Policies on the efficient use of resources, P 88-95
including energy, water and other raw

materials.
— AR E AMERER (BEER « KEEMEME) 8
B o
KPI  A2.1 Direct and/or indirect energy consumption by P 92, 169

type (e.g. electricity, gas or oil) in total and
intensity.

RARAAMIEIE A2.1 RELIDNERERFEEER@E -~ "ok
) REEREE o

KPI  A2.2 Water consumption in total and intensity. P 94, 169
RAHEMIEIE A2.2 HEKEREBE o

KPlI  A2.3 Description of energy use efficiency target(s) P 62, 88-92
set and steps taken to achieve them.

FAEMIER A2.3 HWAPMTUNEREANGERRAETELE
B IRFTEREX Y & BR o

KPI A2.4 Description of whether there is any issue in P 62, 93-94
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.
RASERIER A2.4  MREUBAKR LI BEMAEIRE 0 UURPIET
_LEfl}ﬂﬂwﬁZ i B R R R ETE L B RFTIREAY

KPI  A2.5 Total packaging material used for finished The Group's operations do not involve
products and with reference to per unit the consumption of packaging materials
produced.

BREMIEIR A2.5 HNMSMBAVEMHNBERSEERGE - AEENZELNSREBEMIFER
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Subject Areas, Aspects, General Disclosure and KPIs Page/Remarks

FEHRE - BE@m - —RIRERARERIER B fhsH

Aspect A3: The Environment and Natural Resources
EBEAS | RIERKAER
General Disclosure Policies on minimising the issuer’s significant P 84-87

impacts on the environment and natural

resources.
— R B BEEBETAHRERRABERENERNTLEN

B o
KPlI  A3.1 Description of the significant impacts of P 84-87

activities on the environment and natural
resources and the actions taken to manage
them.
RARENIER A3.1 HAEBIHHRERRAERNERAZER
ERINEERBTENTE -
Aspect A4: Climate Change
EEAS : RIRE1E
General Disclosure Policies on identification and mitigation of P 71-83

significant climate-related issues which have
impacted, and those which may impact, the

issuer.

— R B A REH BRI EEHE T AEELEN
BAREEREENBER ©

KPlI  A4.1 Description of the significant climate-related P 71-83

issues which have impacted, and those which
may impact, the issuer and the actions taken to
manage them.

RARENIER A4l HABKKIEEHFTAELEZENERR
=R EE > REHTH
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-I 80 Beijing Energy International Holding Co., Ltd.
I REREBERERAT

Subject Areas, Aspects, General Disclosure and KPIs Page/Remarks

FEHE - B@m - —RIRERMARERIER B fhs

B. Social

B.i1 E &R
Aspect B1: Employment
BEB1 : &R

General Disclosure Information on: (a) the policies; and (b) P 99-113
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

— R 2R ﬁ%ﬁ%ﬁ?ﬁ‘ Kef(E ~ BEREH ~ TERH &

CEERE S Dot s RERUREMEFS
Ez%aa%'JE’\J C(a)BUR ; k(D) ETHETABEKR
FENBRERRRANER o

KPI B1.1 Total workforce by gender, employment type, P 102, 172
age group and geographical region.

RAERUER B1.1 IR~ BEHE - FEAER k&S DR
BHRE o

KPlI B1.2 Employee turnover rate by gender, age group P 103, 173
and geographical region.

BSREMIEIR B1.2  #@Mh -~ FRANKRMER DHESMKLLR -

Aspect B2: Health and Safety

EBEB2 : RFEREZE

General Disclosure Information on: (a) the policies; and (b) P 119-130
compliance with relevant laws and regulations
that have a significant impact on the
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

—AR i R BRREMZE TERIERRERE B R E M
BEN  (BR ; ROETHEITABEARY
ENEBEERRANER -

KPI B2.1 Number and rate of work-related fatalities P 174
occurred in each of the past three years
including the reporting year.

RARABNIER B2.1 BE=ZF(BHEERFE)SFEITHHAH
b= o



Subject Areas, Aspects, General Disclosure and KPIs

FEHRE - BE@m - —RIRERARERIER

KPI B2.2
RASRAENISIR B2.2

KPI B2.3

RRENIER B2.3

BRI HERERES 2024
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Lost days due to work injury. P 174
RATHEEETEHE

Description of occupational health and P 119-130
safety measures adopted, and how they are

implemented and monitored.

HILPT IR A B B 2 R R B 22 46 1 > LUK AERA
HITRERAE -

Aspect B3: Development and Training

[EEB3 @ & & Kl

General Disclosure

—ARIREE

KPI B3.1

RISREMIER B3I

KPI B3.2

RISRAEIEIR B3.2

Policies on improving employees’ knowledge P 114-118
and skills for discharging duties at work.

Description of training activities.
BRIRRARB BT LIFBE M # RN

BR o HMIFIIEE o

The percentage of employees trained by P 115, 175
gender and employee category (e.g. senior

management, middle management).

B4R REEEN (NEREERE - FREIERE

L) BN ZiEREBEDLL ©

The average training hours completed per P 115, 175
employee by gender and employee category.
BHRREEERE D SHEESTAZINN

Aspect B4: Labour Standards

EEB4 : %R

General Disclosure

—RRIREE

KPI B4.1

RISREMIER B4

Information on: (a) the policies; and (b) P 104
compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to preventing child and forced labour.

BRI IEE Tesafles TH @ (a) B ; Kib)@
THETABEAZENEMERRRINE
Description of measures to review P 104
employment practices to avoid child and forced

labour.

AR 5T R ES 18 5 B9 F5 1 LA S 2 T Ko s il 55

T o

Page/Remarks

B fhsH
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Subject Areas, Aspects, General Disclosure and KPIs Page/Remarks

FEHE - B@m - —RIRERMARERIER B fhs

KPlI B4.2 Description of steps taken to eliminate such P 104
practices when discovered.

RASRAARUEIR B4.2 HME B IRER B REHRE BB IR ERELRY

Aspect B5: Supply Chain Management

[EmEBS : HAEEERE

General Disclosure Policies on managing environmental and social P 149-156
risks of the supply chain.

— AR ER EEMHEENIRRE RS RMBUR -

KPlI B5.1 Number of suppliers by geographical region. P 150, 176
RENIER B5.1 BHERIDNMHEERHE

KPI B5.2 Description of practices relating to engaging P 149-156

suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

FASENIE’R B5.2 IHMBRAEAHEEMNIESN  mERITERIE
FIREEEEHE - U BRIBANNITRESR
FE e

KPI B5.3 Description of practices used to identify P 149-156

environmental and social risks along the supply
chain, and how they are implemented and
monitored.

RASEIEIR B5.3 HWAAMAEEESERONNRRERTEEA
WAVIER) > U RABREITREER T E -

KPI Bb5.4 Description of practices used to promote P 155
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
FENIER B5.4 HATEHREHEEFEESBRRERKRE
BIER) > U ERAIT KRB A ©
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Subject Areas, Aspects, General Disclosure and KPIs

FEHRE - BE@m - —RIRERARERIER

Aspect B6: Product Responsibility
[EEB6 : EmEE

General Disclosure

— R E

KPI B6.1

RS A ISR

KPI B6.2

BSRE ISR

KPI B6.3

RS AN ISR

KPI B6.4

RSRE ISR

KPI B6.5

RS E NS IR

B6.1

B6.2

B6.3

B6.4

B6.5

Information on: (a) the policies; and (b)
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
BRIFTEMERMRBNEREZS « BE
RE R EET UM EDN | (a)BUER ; &
(b)EFH T ABEATENRR AR KRG
&K -

Percentage of total products sold or shipped

subject to recalls for safety and health reasons.

CEREEXERBHPRZ 2 EEEERM
ARIWKBE DL

Number of products and service related
complaints received and how they are dealt
with.
BERANERRRENEFEEUREHE S X o
Description of practices relating to observing
and protecting intellectual property rights.
ot B A S S RIS AN A B RV IE A o
Description of quality assurance process and
recall procedures.

HiEEREBEKRERLDWRER °

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

HMUH B E BURIRIE A REBUER » MR ABREH
TREERFE -

Page/Remarks

B fhsH

P 46-57, 132-147

The Group is engaged in the electricity
supply services and does not have
physical products and therefore does
not involve in product recalls
AEBREHERYE > KEERER
MU e E Bl W 25 R R

P 137

P 146-147

P 133-137

The Group is engaged in the electricity
supply services and does not have
physical products and therefore does
not involve in product recalls
FEEREHERE > FEBEM
MU T EE dm B W 35 B 8

P 139-142
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Subject Areas, Aspects, General Disclosure and KPIs Page/Remarks

B fhs

FEHE - B@m - —RIRERMARERIER

Aspect B7: Anti-corruption

BEB7 : REE

General Disclosure Information on: (a) the policies; and (b) P 37-42
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
—RRiR EE BRAGEERRS ~ R ~ BREF RS REEMN | (o)
B Rb)VETFHETABEATENER AR
FIRBIBE KL o
KPI B7.1 Number of concluded legal cases regarding P 42
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.
RASEMIER B7.1 MNERARBEETASIEEERHIBEELEN
ES TR NBE RFFRER o
KPlI B7.2 Description of preventive measures and P 39-40
whistle-blowing procedures, and how they are
implemented and monitored.
RASRAERIEIR B7.2 ML BIEHRERZRF > URBERAAITRE
I o
KPlI B73 Description of anti-corruption training provided P 41
to directors and staff.
RASRAERIEIR B7.3 HWIMEFKREIRHNKRESFEI -
Aspect B8: Community Investment
[E®EBS : HEHE
General Disclosure Policies on community engagement to P 158-164
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
— ARk EE BRIt 2R THREERTHLRBENE
RHEBZHEE LB HOEER
KPlI B8.1 Focus areas of contribution (e.g. education, P 158-164
environmental concerns, labour needs, health,
culture, sport).
FAREMIER B8.1 HISHMEBRE(WHF -REZTE -HFILER-
BEE X1~ 8B5) °
KPI B8.2 Resources contributed to the focus area. P 158, 176
RARGENIER B8.2 HAHEIBBABAEIR
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Appendix lll: GRI Content Index
fiitk= : GRINBZRS|

Statement of use

Beijing Energy International Holding Co., Ltd. has reported the information cited in this

content index for the period from 1 January 2024 to 31 December 2024 with reference
to the Global Reporting Initiative (GRI) Standards.
IEREREFEZERERABRET_Z_NF—A—HE_Z_HFE+_A=1T—H2RE&XK
HREEREABMGRNIEERS T EHMHABRSIF5IANER -

fEMREA
GRI Standards used GRI 1: Foundation 2021
KGRI GRI 1 : EH#£2021

GRI 2: GENERAL DISCLOSURES 2021
GRI 2 : —f&#EE2021

Indicator

1515

Description

it

The organisation and its reporting practices

HR R E RS WA

2-1 Organisational details
AEEAIER

2-2 Entities included in the organisation’s
sustainability reporting
MABBAREERRENER

2-3 Reporting period, frequency and contact point
WMEH - IMEAERBEEA

2-4 Restatements of information
EREM

2-5 External assurance

SMEREESE

Page/Remarks

HiEE s

P7

P5

P 5, 194

The data on hazardous waste generation and
attendances of occupational health and safety
training have been restated. For relevant
information, please refer to "Appendix |: Overview
of ESG Key Performance Indicators”
BEREEREYELERBERRAZ2IFIFRA
X BRABKES2E TSR — | ESGRIRENIEZER
Ble

P 165-168
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Indicator Description

1517 i

Activities and workers

EBMIEE

2-6 Activities, value chain and other business
relationships

EE) ~ BEBMEMELRRER

2-7 Employees
=

2-8 Workers who are not employees
BEZIINITIEE

Governance

A

2-9 Governance structure and composition
BEIRZRIBAAMN

2-10 Nomination and selection of the highest

governance body
EEEAKBIIE R MR
2-11 Chair of the highest governance body

EEEAKBNER
2-12 Role of the highest governance body in
overseeing the management of impacts

EERRENH  RoBARBNEEFA

2-13 Delegation of responsibility for managing
impacts
REBTENTTRE

2-14 Role of the highest governance body in

sustainability reporting
EEEARBEIREERRETIER

2-15 Conflicts of interest
= EZE
2-16 Communication of critical concerns

EZRMYBENES

Page/Remarks

BiE R

P57

P 102-103

No workers other than employees.

REREZIINIIFE

2024 Annual Report — Report of Corporate
Governance
“EROMEFR-CEERARS

2024 Annual Report — Report of Corporate
Governance
“ERMEFR-CEERARS

2024 Annual Report — Report of Corporate
Governance
“EROMEFR-CEERRS

2024 Annual Report — Report of Corporate

Governance
TEINFFR-EEARS
P 20-24

P 20-24

2024 Annual Report — Report of Corporate

Governance
TECUFEFR-PEEARS
P 39-40, 109
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Indicator Description Page/Remarks
15187 i BB A
2-17 Collective knowledge of the highest 2024 Annual Report — Report of Corporate
governance body Governance
EeEARBILRE N 2 NFFR-CEERRS
2-18 Evaluation of the performance of the highest 2024 Annual Report — Report of Corporate
governance body Governance
HEmE A RBHENET G R NFFR-CEERRS
2-19 Remuneration policies 2024 Annual Report — Report of Corporate
Governance
AN ECER 2 NFFR-CEERRS
2-20 Process to determine remuneration 2024 Annual Report — Report of Corporate
Governance
B Fr AN AV A2 5 R NFFR-CEERRS
2-21 Annual total compensation ratio'® a. The ratio of the annual total compensation

for the organisation’s highest-paid individual
to the median annual total compensation for
all employees (excluding the highest-paid
individual) was 15;

b. The ratio of the percentage increase in annual
total compensation for the organisation’s
highest-paid individual to the median percentage
increase in annual total compensation for
all employees (excluding the highest-paid
individual) was 0.39.

FEBFHMEZR S a. MHBRARSEANFESHNEARMERES (T
BWA R WMAJEPW%M$M%M&$%
15;

b. HBPWAERSHNEAFEBHINERB DA
FREREE (FEERARSHNEAN) FEE ML
REERAEAYEEZERZ30.39

= Data compilation method: a = the annual total compensation for the organisation’s highest paid individual/the median annual
total compensation for all employees (excluding the highest-paid individual); b = the percentage increase in annual total
compensation for the organisation’s highest-paid individual/the median percentage increase in annual total compensation
for all employees (excluding the highest-paid individual).

15 BRERFE  a=HBBARSEANEERFHN MEREE (FEERARENEAN) FEEHNFLE ; b=E8FKRAR
BSEANFERLFINEETOL FEREES (FEERARSNEAN) FERLFINEET LA -

Il xipuaddy

X3puj JUSUO)D |¥D
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Indicator Description

1517 i

Page/Remarks

BiE R

Strategy, policies and practices

BB - HERMEER
2-22 Statement on sustainable development
strategy
RN EERRRNER
2-23 Policy commitments
BRI
2-24 Embedding policy commitments
A IR AGE
2-25 Processes to remediate negative impacts

mREEZENERF

2-26 Mechanisms for seeking advice and raising

concerns
SREERE LR TIA H
2-27 Compliance with laws and regulations

BTERER

2-28 Membership associations

MENHEER

Stakeholder engagement

FipEsH

2-29 Approach to stakeholder engagement
RHHESENTGZE

2-30 Collective bargaining agreements
ERAHE

GRI 3: Material Topics 2024
GRI 3 : BEE%5E2024

3-1 Process to determine material topics
HEEMEENBRE
3-2 List of material topics

BEEMZRERE

P 14-18, 33-36

P 20-28, 33-44

P 20-28, 33-44

P. 39-40, 109

P 39-40, 109

In 2024, we were not subject to any significant
fines and non-monetary sanctions due to violations
of laws or regulations.

7£2024%F > AL EADERFFEHRIMERTEK
SRR E2HIEL ©

A member of the Green Energy Ecosystem
Organisation.

PR BERERSIFEBNNE

P 24-28
The Group did not sign any collective bargaining

agreements with employees.

AEMLZBENEEZZERIFIHE

P 28-32

P 28-32



Indicator

1515

Description

it

GRI 201: Economic Performance 2016
GRI 201 : &%K4E%42016

3-3

201-1

201-2

Management of material topics

BB EENEE

Direct economic value generated and
distributed

HEELEMDENKEEE

Financial implications and other risks and
opportunities due to climate change
REEC T ARAV I 50 B LU HAth B B A0 14 5E

GRI 203: Indirect Economic Impacts 2016
GRI 203 : (IR ER 22016

3-3

203-2

Management of material topics
EEMEENER

Significant indirect economic impacts
BEAEELERE

GRI 205: Anti-corruption 2016
GRI 205 : R[E#2016

3-3

205-2

205-3

Management of material topics
EEMEENEE

Communication and training about anti-
corruption policies and procedures

[z & BB ER AN A2 e RO BIE K 15 Al

Confirmed incidents of corruption and actions
taken

EHESRNESFHNRINTH

GRI 308: Supplier Environmental Assessment 2016
GRI 308 : #EHIRIRT(52016

3-3

308-1

Management of material topics
EEMEENER

New suppliers that were screened using
environmental criteria
ERIRIR AR B EN I HAER

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

Page/Remarks

B fhs

P 46-57

P 46-57

P 73-82

P 158-164

P 158-164

P 37-44

P 39-42

P 42

P 149-156

P 155
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Indicator

1517

Description

ikt

GRI 301: Materials 2016

GRI 301

3-3

301-1

: ¥1El2016

Management of material topics
EEMEENER
Materials used by weight or volume

PR EENERE

GRI 302: Energy 2016

GRI 302 : #EiE2016

3-3

302-1

302-3

302-4

Management of material topics
EEMEENEE
Energy consumption within the organisation

BB HFEE

Energy intensity

AERRE

Reduction of energy consumption

[EAERHFER

GRI 303: Water and Effluents 2018

GRI 303 :

3-3

303-1

303-2

303-4

303-5

k& iEMS57k2018

Management of material topics
EHHZRENEE

Interactions with water as a shared resource
HBE K ERRAERNEETE
Management of water discharge-related
impacts

BEEKEANTE

Water discharge

Bk

Water consumption

K

GRI 304: Biodiversity 2016
GRI 304 : £¥1Z 15142016

3-3

304-2

Management of material topics
EEMEENER

Significant impacts of activities, products and
services on biodiversity

Y ERNRBEHEMSHEENERTLE

Page/Remarks

HiE s

The Group's operations do not involve the
consumption of packaging materials.

FEBRNZEL NS R EOEMEFER

P 88-92

P 92, 169

P 92, 169

P 88-92

P 65-66, 93-94

P 65-66, 93-94

P 65-66

P 65-66, 170

P 94, 169

P 84-87

P 84-87



Indicator

1515

Description

it

GRI 305: Emissions 2016

GRI 305 : HEi%2016

3-3

305-1

305-2

305-4

305-7

Management of material topics

BB EENEE

Direct (Scope 1) GHG emissions

B (HE) RERBEBIIKR

Energy indirect (Scope 2) GHG emissions
AERMEEE (BE2) RE RARHEK

GHG emissions intensity

BE RSP E

Nitrogen oxides (NOx), sulphur oxides (SOx),
and other significant air emissions

K8~ A EWIEMERREIR

GRI 306: Waste 2020
GRI 306 : EE¥472020

3-3

306-3

306-5

Management of material topics
EEMEENER
Waste generated

EERERY)

Waste directed to disposal

EARBENEREY

GRI 308: Supplier Environmental Assessment 2016
GRI 308 : HFEMIRITF(42016

3-3

308-1

Management of material topics
BEEMEENER

New suppliers that were screened using
environmental criteria
fEFRIRIR R S EE R AT A RS

GRI 401: Employment 2016

GRI 401 : {E{£2016

3-3

401-1

401-2

401-3

Management of material topics
BHMEEENEIE

New employee hires and employee turnover
TEREREXRMEERRE

Benefits provided to full-time employees that

are not provided to temporary or part-time

employees
REAE2BET (FEERFHFERET)
|

Parental leave
B

RIE - HERERRE 2024
Environmental, Social and Governance Report 2024

Page/Remarks

B fhs

P 71-83, 88-92

P. 83, 170

P. 83, 170

P 83, 170

P 64, 170

P 66-70

P 70, 170

P 70, 170

P 1565

P 1565

P 99-113

P 103, 173

P 104-108

P 105, 173
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Indicator Description Page/Remarks

1517 it BiE R

GRI 403: Occupational Health and Safety 2018

GRI 403 : B @FEHN%Z22018

3-3 Management of material topics P 119-130
EEMEENEE

403-5 Worker training on occupational health and P 124-129, 174
safety
TEEMBEREZ 2

403-9 Work-related injuries P 174
I

GRI 404: Training and Education 2016
GRI 404 : 3E5)I$2% 2016

3-3 Management of material topics P 114-118
EHEMZEENEE

404-1 Average hours of training per year per P 175
employee

B2 ETEEESENINTFHENREH
GRI 405: Diversity and Equal Opportunity 2016
GRI 405 : ZT{CATEEFHE2016

3-3 Management of material topics P 20-21, 101-102
EEMEENEE
405-1 Diversity of governance bodies and employees P 20-21, 101-102

ERREBEETIMNZ Tt
GRI 408: Child Labour 2016
GRI 408 : £T2016

3-3 Management of material topics P 104
EHMEZEENEE

408-1 Operations and suppliers at significant risk for  The Group has not identified any significant risk of
incidents of child labour child labour in its operations.

BERERETSHMABRNEERMMER AERTEETRALRERAEINEARR



Indicator

1515

Description

it

GRI 409: Forced or Compulsory Labour 2016
GRI 409 : 58388585155 8)2016

3-3

409-1

Management of material topics

BB EENEE

Operations and suppliers at significant risk for
incidents of forced or compulsory labour
BAE®REARHEBEGER R EERN
HEER

GRI 414: Supplier Social Assessment
GRI 414 : HFEET & T

3-3

414-1

Management of material topics

BB EENEE

New suppliers that were screened using social
criteria

AT EREFENITHAER

GRI 416: Customer Health and Safety 2016
GRI 416 : ER{REHEZ 22016

3-3

416-2

Management of material topics
EEMEENER

Incidents of non-compliance concerning the
health and safety impacts of products and
services

BREGMRGHEREZEZENEREN

GRI 418: Customer Privacy 2016
GRI 418 : EFR[E742016

3-3

418-1

Management of material topics
EEMEENER

Substantiated complaints concerning breaches
of customer privacy and losses of customer
data
FRELERBIMELRTRERNEEEN
i

RIE - HERERRE 2024
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Page/Remarks

B fhs

P 104

The Group has not identified any significant risk of
compulsory labour in its operations.

AEFETEEEDRELREARGFE THERER

P. 155-156

P 155-156

The Group is not involved in any incidents of non-
compliance concerning the health and safety
impacts of products and services.
FEBMTYIRERNRBNERAZSRZENERSE
(G5

P 139-142

During the Year, the Group did not receive any
related complaints.

RAFE > AEETEZERRKRSR
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Indicator Description

1517 it

Other Highly Material Topics
Hitt S EEEEE
Response to National Strategies

EFEE R

3-3 Management of material topics
BEMZENEE
N/A Major measures and progress

TEF FEREARER

Page/Remarks

BiE R

P 46-47

P 46-47
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Feedback
B R&EE

Dear reader,

Thank you for taking the time to read the 2024 Environmental,
Social and Governance Report of Beijing Energy International
Holding Co., Ltd. In order to further enhance our ESG management
and improve the quality of this report, your comments and
suggestions are highly appreciated. We will take your comments
and suggestions into full consideration and promise that all
information provided will be kept confidential.

You may contact us via:

Address: Unit 1012, 10/F., West Tower, Shun Tak Centre, 168-200
Connaught Road Central, Hong Kong

Tel: +852 3112 8461

+852 3112 8410

irpr@bjei.com

Fax:
Email:

Report Team
April 2025

Please rate your level of agreement with the following statements
from 1 to 5 (1 being strongly disagree and 5 being strongly agree):

BHBEE
FERHFCERCZ PEEILRERERE

BRERABS S _MFIRE - HEREAR
Ho RE—FRAESCEEIFMBEN
BE > HMHREACHARSREEEN
BEREER - HARRENETRECHNERAR
o UWEEEERECHERIRE=E
By o

BB TN EIRP
it EHFHEEBEHR168-2005E 518
FRCFEEE101E1012%=
B . +852 3112 8461

#HH +852 3112 8410
BT . irpr@bjei.com

wERBA

—-=

“E"HFNA

FLONEBRTEREREB TIIBRIE (1585%
EFFEE > 5RTEAR)

1. | am satisfied with this report.

HHUILHERERE ©

EHRERE BRFNHRERUAIZZE -

2. This report reflects the Company's impacts on the environment and the society.

195

BHNYE
Yoeqpaag

3. | am satisfied with the ESG performance of the Company.

BY BRTIWESGHMREIME °

4. | am satisfied with the disclosure level of this report.

BRELERENESHERERIME -

5. | am satisfied with the format and design of this report.

RE M RENVRA R RFARERE
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Please state your other comments and recommendations here:

2=E MR
A

IR HEME R EEE -

Your Contact Information:

EHBBRER

Name:

W

Tel:
B|aE -

Company:
T{EEfL:

Email:

EFHHF:




03 aEERERERAT

—_ Beijing Energy International Holding Co., Ltd.
/\IE‘E% Jing gy g ’

Unit 1012, 10/F., West Tower, Shun Tak Centre
168-200 Connaught Road Central, Hong Kong

&8 TmE$168-2005
EEPLTEEI0R1012E

www.bjei.com
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