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Full names of the Group's subsidiaries and factories

R DEAGR AR
Dongbei (Beijing) Consultant Co., Ltd.

AR EE(KZE)BRATR
DaChan Wanda (Tianjin) Co., Ltd.

HIRAKRMER AT
Bengbu DaChan Food Co., Ltd.

BEAKRD R BR AT
Taixu & DaChan Foods (Bengbu) Co., Limited

KB (35M) AFE2 5 DaChan Food (Asia) Limited

This Report is the ninth “Environmental, Social and Governance
Report” issued by DaChan Food (Asia) Limited (the “Company”,
“DaChan Food"” or “we", together with its subsidiaries and
its jointly-controlled entities, the “Group”). It provides an
introduction to the Group's environmental, social and governance
(the "ESG") efforts and contributions, and its future outlook. We
regard this Report as an important communications link between
the Company and its stakeholders. It is hoped that the Group can
continue to improve its ESG work under the guidance of internal
and external stakeholders, and thereby enhance its overall

production and operational quality.

REPORTING PERIOD AND SCOPE

This Report discloses the Group's approaches, initiatives and
performance in relation to ESG management from 1 January
2024 to 31 December 2024 (the “Year"” or “Reporting Period”).
Some of the Report’s contents are dated back from before 2024
and into 2025. The scope of the content disclosed in the Report
is the same as that of the Group's 2024 Annual Report, with the
environmental data covering 23 factories and branches in China.

For details, please see the table below.

Abbreviations

RERBM

Tianjin food factory

SRR R
Bengbu food factory
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Full names of the Group’s subsidiaries and factories

AR m(RE) BRAA
Great Wall Food (Dalian) Co., Limited

AR BERmM(KE) GRAT
Miyasun-Great Wall Foods (Dalian) Co., Ltd.

BEEXKEREBEEERATESGD QA
Liaoning Great Wall Agri-Industrial Co., Ltd., Liaoyang Branch

TNZEHESREMERAT
Yanzhou S&F Farm Co., Ltd.

AR Oadt) AR A BRI f Rk
DaChan Food (Hebei) Co., Ltd. Cangzhou meat factory

RBCEH (58 BRAF)
Great Wall Agri (Tieling) Co., Ltd.

IR KK R AR A R EA M
Bengbu Meat Factory of Bengbu DaChan Food Co., Ltd.

KRR (K& B IR A & AEA SRR
Dalian Meat Factory of Great Wall Food (Dalian) Co., Limited

RAEE (RR) BR R BIRE R
Tianjin Feed Mill of Great Wall Food (Tianjin) Co., Ltd.

AR M (CRE) AR A B REEEHR
Dalian Feed Mill of Great Wall Food (Dalian) Co., Limited

KRR (BRI BR AR
Great Wall Agri (Heilongjiang) Co., Ltd.

FARP(RR)BERAF
Dongbei Agri (Changchun) Co., Ltd.

S

Abbreviations

REEXRR MM

Dalian food factory

REZERMMB

Dalian Great Wall food factory

EGR

Liaoyang food factory

MR

Yanzhou food factory

YR P SR R

Cangzhou meat factory

Tieling meat factory

IR PN AR R

Bengbu meat factory

RIEA TR

Dalian meat factory

R EEHRR

Tianjin feed mill

KRB E R

Dalian feed mill

BB AR

Heilongjiang feed mill

REGIEHER
Changchun feed mill

BRA®E
About this Report

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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FEBTEBRARARIHE2E

Full names of the Group’s subsidiaries and factories

KRR (#%8) BIR A F & Btk R
Changtu Feed Mill of Great Wall Agri (Tieling) Co., Ltd.

BEERARRBEXERAT
Liaoning Great Wall Agri-Industrial Co., Ltd.

AR (BES) BRAA]
Great Wall Agritech (Huludao) Co., Ltd.

AR (EO)BRAF
Great Wall Agri (Yingkou) Co., Ltd.

IR KA DB AR A A
Shandong DaChan Biotechnology Co., Limited

R AR EHR R AR A A

Hunan Greatwall Technologies & Feeds Co., Ltd.

AR B EHE AR A A
DaChan Agricultural Technologies (Sichuan) Co., Ltd

AR M CaTdb) AR A EA M &R
Cangzhou Feed Mill of DaChan Food (Hebei) Co., Ltd.

FHB R R mn A R A 74 1R SRR
Bengbu Feed Mill of Bengbu DaChan Food Co., Ltd.

ok R MR

REERREESBHEIDMBBRAG([E
EEIET]) AR CGRIE - B REAREIE
51 AT RITEIESGHREES!]) - WREHE
B120307] FEE R B 1 (SDGs) 4R il

Bl

Abbreviations

S E TR
Changtu feed mill

& 5 R R
Shenyang feed mill

FAELS SRR

Huludao feed mill

& O R
Yingkou feed mill

R BT

Yucheng feed mill

R &k
Changsha feed mill

7a) 1| ERAH R

Sichuan feed mill

B B

Cangzhou feed mill

AR BRI R
Bengbu feed mill

MAIN REPORTING BENCHMARKS

This Report was prepared in accordance with the Environmental,
Social and Governance Reporting Guide (“ESG Reporting Guide")
published by The Stock Exchange of Hong Kong Limited (the
"Stock Exchange”) and with reference to the United Nations

2030 Sustainable Development Goals (SDGs).

KB (35M) AFE2 5 DaChan Food (Asia) Limited



e 357 B i) st S

BEEM  HfIBES B EHEZ BESGH
78 AR EARC KHEESCGRETIEE -

Bit: 2017 AKEZR SR TEEAE
BB IMAESGERIERR - HBHEESG
WEHESIPAAREBENE(CRIRET
EHIRA - B0 FRASEY ([ HE 8B
MEIERETERRE - REIBEM1E
B BEEEGRARE MR - ESGRERAEN
BEXR] - [ERAS FHEAFIMRMHEL
2 HERL] - FRAENBEBREEREE
MEHEIDE

— i - AL RS A FESGRE BBRE T
WEADEE - BRI EE— BaaE -
S

#MHEX

RIEDRIAFR « EXIRA BB - &
MBI EESEEHAR I ERAE4H
U (www.hkexnews. hk) BB ARE - 1A X
hiR B2 SCGEATFAE LR 3 AP SR AS R ZE o

L3 i

BT BREMSAB T NRAREAHRER
BX 0 H BNEEAZEWmEEE  BlEs
AT AL ER A -

Ak - b RS RPN e E R
L CEEAATE

B5E - 010-5904 7697

4G : hr@dachan.com.cn

BRAHE
About this Report

PREPARATION PRINCIPLES OF THE REPORT

Materiality: We identify key ESG issues through materiality
assessment, and the relevant processes and results are

disclosed in the ESG report;

Quantitative: In 2017, the Group established an ESG indicator
collection system covering all of the Group's factories and
statistics on all quantitative indicators are regularly collected
for the “environmental” portion of ESG Reporting Guide. Since
2021, the Group has been collecting statistics regularly on
quantitative indicators on “social” aspects. For indicators under
“environment” and “social”, please refer to “Appendix: Table
of ESG Key Performance Indicators”, “Staff Development for
Win-Win Collaboration” and “Consumer Reassurances in Food
Safety” in this Report. Data involving calculation has been

marked with the standard and calculation method;

Consistency: This Report makes no major adjustments to the
disclosure scope of previous years’ ESG Reports, and uses the

same statistics and calculation methods as previous years.
PUBLICATION

This Report is available online in both Chinese and English
versions. All stakeholders can access the Report on the
website of The Stock Exchange of Hong Kong Limited at
www.hkexnews.hk. In case of any discrepancy between the two
versions, the Chinese version shall prevail.

CONTACT INFORMATION

We highly value the opinions of our stakeholders and the public
about this Report. Should you have any enquiries or suggestions,

please contact the Group through the following means.

Address: 4A Floor, Office Tower C, Vanton Center, No.6 Chaowai
Street, Chaoyang District, Beijing
Tel: 010-56904 7697

E-mail: hr@dachan.com.cn

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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DaChan Food (Asia) Limited has been listed on the Stock
Exchange since 2007. It is a leading fully integrated animal protein
product provider whose products range from feeds, poultry and
advanced nutritional formulas for animals to processed foods.
DaChan Food adopts a highly vertically integrated business model,
integrating feed production, chicken hatching and slaughtering,
chicken meat processing and processed food production into a
unified operating platform. The Group has invested in 13 provinces
and cities, including Liaoning, Tianjin, and Anhui, with nearly 30
factories and over 8,000 employees in total. The Group processes
approximately 100 million chickens annually, helping tens of
thousands of farmers to prosper through chicken breeding, with
operating income over RMB6.5 billion. The Group has successfully
developed into a leading enterprise in the chicken meat, processed
food and feed markets in the PRC market.

DaChan Food's feeds business sells under the brands “Dr.
(f=iEL), (%55 L) and “SOS". It has
rich experience in feeds production, successfully joined the ranks

Nupak” “Green Knight”
of China's leading feeds producers, and is one of the largest feeds
production enterprises in Asia. The Group has 13 large-scale
feeds production bases in mainland China, with many of its feeds
company selected as national high-tech enterprises.
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Corporate Profile

Most of DaChan Food’'s chicken meat and processed foods
are sold under the brand “Sisters’ Kitchen" ({HIKEE)
(www.jmcf.com.cn). It is the exclusive chicken supplier for the
2008 Beijing Olympic Games and was awarded the National
Key Leading Enterprise in Agricultural Industrialisation, with four
chicken meat production facilities and seven processed food
production facilities.DaChan Food is a well-known supplier of
processed chicken meat in the PRC. It is one of the designated
suppliers of chicken meat to fast food chains such as “Dicos” (1=
#1), “Wallace” (ZE#H =) and “Subway" (EHEK), as well as the
designated exporter of quality chicken meat products in the PRC
to “Ito Yokado” (FEEFZEE) in Japan and 7-Eleven convenience
store chains in Japan. With the export of our products to Japan,
Singapore and other countries as well as Hong Kong, China, the
Group’s market share is increasing year by year, creating huge

social and economic benefits.

In 2009, the Group officially initiated the “transparent source”
project, a food safety management system providing full
traceability from farm to table throughout, enabling consumers
to trace product information such as the name of the farmers,
the locations of the farms of origin, the animal feeds consumed,
and the factories where the foods were processed. Food safety
and quality are of the utmost importance, and DaChan Food has
earned numerous industry awards and recognitions thanks to its
high standard of quality control.

In 2021, the Company continued its upward development by
investing more than RMB1 billion to initiate the Bengbu DaChan
Phase Il Project in Bengbu, Anhui Province and expand the
breeding of chickens, feed, slaughter, cooked food and automatic
cold storage projects, etc., which was put into operation in 2023.
With “integrity” and “modesty” in mind, DaChan Food is always
forward-looking to provide consumers with safe and secure meat
and animal protein products, and it is an environmentally-friendly
enterprise with excellent quality, food safety and high hygiene
standards.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024



S EyE

Chairman’s Statement

EREB X7
James Chun-Hsien Wei
Chairman

ik i B
i ) o — R E

Strengthening the Food Brand,
Driving Integration of Production and Sales

8 KREBE (M) APFR/2A T DaChan Food (Asia) Limited
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Chairman’s Statement

Dear stakeholders,

Thank you for your relentless support towards Dachan Food!

In 2024, the turbulence and uncertainty of the global landscape
has elevated dramatically. Against the background of escalating
geopolitical conflicts, intensified great power competition as
well as an obvious trend towards deglobalisation in trade, the
world was in a persistent low growth interval. With insufficient
domestic effective demand and overcapacity in some industries,
certain enterprises suffered from difficulties in operation and
residents’ confidence in consumption was weak. China has
successively introduced a number of policies to boost market

confidence with a view to drive consumption recovery.

In recent years, there has been an imbalance in the development
pace of the supply and demand of the white feather broiler
industry in China, leading to a relative overcapacity on the supply
side. Oversupply caused intensified competition within the
industry, severely squeezing the profit along the entire industrial
chain. In the face of increasing involution of the competitive
environment, the Company took the initiative to restructure
its business model, focus on downstream food processing,
increase the scale of deep food processing while downscale
the upstream breeding operation to gradually reduce the risk of
price fluctuations of the white feather broiler market. Adhering
to the customer-oriented approach as always, the Company has
been developing differentiated products and processed products
through deep understanding of the needs of value customers,
strengthening both its product and sales competitiveness as well

as putting great efforts in raising the value of each chicken.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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KREBE (M) APFR/2A T DaChan Food (Asia) Limited

2024 was the fourth year for the Company to concentrate its
efforts in China and food processing transformation. From the
disposal of its Southeast Asian feeds business to the parent
company in 2021 to commencement of the Bengbu food
processing facilities for one-stop food production chain in the
third quarter of 2023, the Company has continued to focus its
resources on the strategic adjustments of food development.
Benefiting from this core strategy, when the domestic broiler
market was depressed, the Company's overall results has
become more robust because of the risk hedging between the
meat segment and the foods segment. In 2024, the operating
income of the foods segment grew by 11% year-on-year despite
the highly challenging competitive environment, accounting for
44% of the Company's total operating income and 71% of its
gross profit, making it the Company’s most important source of

profitability and growth driver.

TAKING THE FOODS SEGMENT AS THE
LEAD AND DRIVING THE CONTINUOUS
GROWTH OF THE WHOLE CHAIN OF
BUSINESS

In recent years, in order to cushion the impact of cyclical
fluctuations in the livestock and poultry market on profitability,
large-scale rearing and breeding enterprises have increased
their investment in food processing in the downstream of the
industrial chain, which has led to increasingly fierce competition
in the food business. The PRC market is enormous, and paying
focused attention is the only way out for small and medium
enterprises. Following the changes in the living habit, higher
demands on food safety, tastiness and convenience, and the
increase in market scenarios, numerous opportunities will be

brought to the Company.
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Chairman’s Statement

SPECIALIZING SALES CHANNELS WITH DIVERSIFIED PRODUCTS

With in-depth development in domestic meat and food
product market for over a decade, we believe that the
Company has a leading edge in the industry regarding
channel setup and team building, etc. We will strengthen
our investment in research and development of food sales
channels, continue to promote channel specialization, and
design products with different price ranges according to
different consumption scenarios, in order to cope with
the ever-changing consumption trend in the existing
market. We will continuously optimize our product mix
through ongoing transformation and upgrade to satisfy
the emerging needs of the market and consumers, which
includes developing healthier and tastier fully-cooked
products that meet quality standards, as well as promoting
antibiotics-free, additive-free and clean label measures
along the supply chain.

CONTINUING INVESTMENT IN THE FOOD BUSINESS AND
PRIORITIZING RESOURCES TO EXPAND AND STRENGTHEN THE

PROCESSED FOOD OPERATIONS

We will continue to expand our food production capacity
and increase our investment intensity in equipment and
skills in the food supply chain, research and development
and digital operation, so as to further strengthen our
dominant position in the food processing industry. Through
comprehensive assessment of the external market and
competitive condition combined with an objective analysis
of the Company's strengths and weaknesses, we decided
to build our core competitiveness by focusing on two
regions: the one-stop domestic food production competitive
advantage in the Yangtze River Delta region with Bengbu,
Anhui Province as the core, and the one-stop exported food
production competitive advantage in northeast China region

with Dalian as the core.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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3. BEING CUSTOMER DEMAND-ORIENTED, RECONSTRUCTING
THE INTEGRATED SUPPLY CHAIN AND REDUCING THE RISK OF

MARKET FLUCTUATIONS

By closely monitoring the changes in the catering and
consumer markets, the Company, driven by customer
demands, restructured a supply chain system of
downstream food processing, midstream broiler
slaughtering and upstream breeding with a model of more
downstream food production and sales and less upstream
breeding, in order to respond flexibly to the uncertainties in

the external market.

KEEPING SUFFICIENT CASH AND MAKING
PROGRESS WHILE MAINTAINING
STABILITY

In the face of the critical and complicated external environment,
we insisted that it is crucial to keep sufficient cash and not to
pursue blindly on upscaling upstream breeding, so as to strive
to remain invincible in the increasingly fierce elimination of the

industry.

Through business model transformation, structural adjustment,
inventory reduction, refined management, cost reduction
and efficiency improvement as well as more robust financial
operations, the Company has achieved a cash inflow from
operations of over three times the net profit before taxation and
a safe financial gearing ratio in 2024, which provides a reliable
capital guarantee for the subsequent expansion of processed

food capacity.
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Chairman’s Statement

DIGITALIZED MANAGEMENT AND
AUTOMATED PRODUCTION

We operate in a traditional industry that is labor-intensive. With
the decline in the birth rate and the aging trend of China, the
demographic dividend has disappeared. In response to this
change, the Company continued to increase its investment in
automation and digitalization, and advanced production processes
and automated processing equipment have been extensively
applied to the new one-stop meat and food production line in
Bengbu. Moreover, the Company launched an ERP upgrade
project in the fourth quarter of 2024. In the future, we will
continue to optimize data analysis and decision support with
more powerful system functions to ultimately achieve intelligent

digital management.

PRACTISING ESG CONCEPTS AND
PURSUING LONG-TERM SUSTAINABLE
DEVELOPMENT

We have always attached great importance to environmental,
social and corporate governance, and our sustainable
development strategy is integrated to our corporate culture and
operation plans in order to achieve the Company's sustainable

business development and further enhance its value.

Through a three-tier management, execution and supervision
mechanism at all levels of the Board, the Executive Committee
and the management, ESG, in particular corporate governance
has become an operating philosophy in all aspects of the
Company. In July 2024, the Company was awarded an A grade
in the Wind ESG rating. The middle-office function supported by
the ESG system provides the front-end business departments

with strong enabling support and a reliable risk control barrier.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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KB (35M) AFE2 5 DaChan Food (Asia) Limited

In 2025, the international political and economic environment
and the domestic economic situation are still fraught with
uncertainties. In the face of the complex and volatile external
environment, the Company's business strategy remains
focused on seeking progress while maintaining stability and
continuing in the building of long-term relative competitiveness:
concentrating resources on the food product development and
accelerating the growth pace of food product so as to drive
the overall development of one-stop solutions; continuing to
promote the diversification of feeds products and channels in
order to counter the risk of the hog cycle and the changes in the
market landscape; continuing to adjust the business model of
meat products, focusing on the differentiation of products and
enhancement of products’ value to lower the impact of market

fluctuations on operating results.

As an enterprise dedicated to meeting consumers’ demand for
high-quality food products, we will continue to improve product
quality and the service level. We are confident and determined
to overcome the challenges in the external environment and
continue to further cultivate in China’s food market. We will
continue to uphold the concept of honesty and integrity in our
operations, provide consumers with safe and healthy food
products, further strengthen our corporate governance system,
proactively assume our corporate social responsibility, and
withstand the uncertainties of the external environment with

sustainable and high-quality development.

Thank you for all your support.

Chairman

James Chun-Hsien Wei

Hong Kong
March 2025
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EESEH
Statement of the Board

As the Company’s business encompasses the entire food
production chain, we are keenly aware of our responsibilities
in terms of ESG information disclosure. We also recognise that
environmental, social and governance factors are vital to the

Group's future.

The Group's sustainable development strategy is integral
to its corporate culture, its operating plans for sustainable
development, and enhancing the Group’s value. To this end, the

Group has developed the following strategic objectives:
> Establish and enhance consumer confidence in food safety

>  Apply biotechnology to recycle resources, reduce
emissions and curb environmental pollution

> Establish and optimise a high-quality system for talent

attraction, training and management

> Create a fair, open and just management and work

environment

> Invest in social welfare activities to create a respected
brand

The Board of Directors is the Group's highest body for
responsibility and decision-making on ESG matters. It assumes
full responsibility for the Group’s ESG strategy and reporting.
Through regular communication meetings, it receives reports
from executives in charge of ESG issues. It monitors ESG-related
issues that may affect the Company’s business or operations,
shareholders and other stakeholders, and ensures the integration
of ESG concepts and the Company’s strategy. The Board of
Directors is responsible for reviewing and determining the results
of stakeholder communications, the determination of material
issues, and reviewing and approving the Company’s final ESG

report.

—E-MEIBE - 1 RERHRS Environmental, Social and Governance Report 2024
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EEEEH
Statement of the Board

KRB HESGE IR
ESG GOVERNANCE STRUCTURE OF DACHAN FOOD

REE
E5e BB A DR TS AR R RES
Board Decision-making level
Responsible for planning the Company’s overall sustainable development strategy and
— T reporting
ErL] -
spzas wmEAR BeEas yrEaE BUESEANATNTAMBRAR 08 - AMEARENIO  RETIH
23 = H v N . N = [ i HR
Audit Committee ion N ition Executive Management level
" Committee Committee Committee Assists the Board in planning the Company’s sustainable development vision, strategy,
specific goals and overall direction; reports to the Board and is responsible for the progress

of the work group under its jurisdiction

217
ﬁ%Té?ﬁﬂﬁﬁﬁﬁﬁgﬁgﬁ R MAEEBP EERENESCTFE - BE

ESGI /A AT ABRIEHE L [0,
ESG Execution level
working group Regarding the major issues derived from the materiality assessment, sets up an ESG
working group led by head of the relevant for
specific measures and reporting to the Executive Committee
AT HEBHENEA BmREA BREREA RREE
Talent Development and Food Safety Environmental Internal Risk
Social Welfare Team Team Team Control Team
EE < = <
B e || FEED 3152313\ TGy || HFEIESH TR BpRg e L Loty
" h & : !
resources Proilé::-:tr:rent Development| | assurance Engmetenng Department of | | Audit center F::';i':g? Leg:;:gi:"s
center (R&D) center center center each

FEENTEZESBERNERR e kiz The Executive Committee is responsible for reviewing

REEEWSATEERESS EHERILRE environmental, social and corporate governance issues and
HER regularly reporting and providing opinions to the Board on the
following:

>  BEANTGATERREABEEREEE =  The adequacy and effectiveness of structures related to

BRNEBEES ZAMER sustainability at company level;
= ERRE HeRERBER - RERE >  The formulation and implementation of environmental,
KHHIENE social and governance visions, strategies and policies;
> EEMEAEMGIENEE > The formulation and implementation of corporate
governance.
ERINEH R B RERBENAEEERS On the basis of the external socioeconomic macro environment
BE - ANEE[EE BRI TESGREAEM E B MRTA - and the Group's development strategy, the Group regularly
51w RETE AN SR B EES G HE /Y R b B evaluates the importance of ESG topics, discusses and

EREENE R EIRTHERESCE EEEE T determines ESG risks and opportunities, and regards the
fE- EETSRBMUIRREZUTEER  BE management and improvement of key topics as annual strategic
AR E RS BRI HIERN —E D MA aims related to ESG. The Board reviews and confirms the results
ZE WEBELRBNTREEN of the materiality assessment, considers key issues as part of

the Group's overall strategy formulation, and supervises the

management and performance of these issues.

16 KRB (TM) BFR2 T DaChan Food (Asia) Limited
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2024 Sustainable Development Results

CH PN

Januar

KAEXK BT OEBRE] EX
BUARE R

The TWD mental health counselling
room “Let’s relax” officially opened

March

20245 IR T 3. 15 B LK
2023-2024 518 T P E B R 80 B L
Awarded the 2023-2024 demon-
stration unit for consumption of
Bengbu city at the 15 March gala
party

REAKEHERERRRZ2EHKIN
BRAK - TEETREMES
Organized the inaugural campus
food safety festival of TWD:
Safeguarding Every Bite with Care

9A
September

RBEERGHIEF AR - MR
ESGHEA X

Convened the first environmental

inspection meeting, accelerate the
pace of ESG transformation

December
N mas Z A - BE=F0
EHRITESET - SEENR
BB - FAIMEXNKIER -
WO R LR E RS HEN
Jointly created a smart operating,
intelligent electric customer
substation through shared savings,
and entered into a new photovolta-
ic project, in order to reduce carbon
dioxide greenhouse gas emissions

C

)

EVENTS OF THE YEAR

Februar

BRRARK - Ha (BERERZ [1000 &1 RERE &S
#2100 BHE)

DaChan with integrity: “Policy on setting up a '/RMB10
million" anti-corruption bonus pool with a maximum prize
of RMB1 million” was introduced

June
By TEMHREI00MEE] BE

Sponsored the “Lei-UT Dalian Ultra
Endurance Race”

I REEEETED
Participated in the activities of the
Beijing Green Living Season

October
BT S SEEA AR T R AT sy P —
FEUEIRAE : JREE
Supported SEE Conservation in its

research and documentary
production project

2024 2 MBI N R MITH B T
ISFHE = H&— B R &1 TARAEY

(RmENERERESE) RS
Participated in the writing of “Food
Foreign Body Management
Practice Collection”, organized by
IFS China Focus Day & Together
for Safer Foods, an advance
organization in the national food
industry

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024
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2024 Sustainable Development Results

ESGREIZERE

SUMMARY OF ESG KEY PERFORMANCE

BE

Indicators

IRIBEM
Environmental Performance

EREAH 12 B"E
HERIE HRREE

L

REHE

Total power consumption

RARHFERE

Total natural gas consumption

fRARLRERERE

Comprehensive energy

B
Food factory

consumption intensity
SRR

Feeds factory

REREHNCRE

Greenhouse gas

Rk
Food factory

emission intensity

B R

Feeds factory

FEKEE

Water consumption

R

Food factory
intensity

EREHER

Feeds factory

13 FURED

By
Unit

CLEAN WATER

RESPONSIBLE
AND SANITATION 12

CONSUMPTION
AANDPRODUCTION

Q)

L

JKELE
MWh

375K

cubic meters

JKFLEE, BT (R MBS E R A)
MWh/RMB10,000 (Food factory
operating income)

JKFLEE, & T (B & W A)
MWh/RMB10,000 (Feeds factory

operating income)

W_E(LiEE B (RmmEERA)
ton of carbon dioxide equivalent/
RMB10,000 (Food factory

operating income)

ME — LAk E & BT (BRI RS £ W)
ton of carbon dioxide equivalent/
RMB10,000 (Feeds factory

operating income)

NHK BT (REEEERA)

cubic meter/RMB10,000

(Food factory operating income)

SRR BT (BRI A

cubic meter/RMB10,000 (Feeds factory

operating income)

KB (35M) AFE2 5 DaChan Food (Asia) Limited

13 Joov

& 4

2024
2024

156,585.37

6,945,071.20

0.44

0.26

0.28

0.19

6.29

0.66

2023F
2023

138,1856.08

6,504,024.81

0.37

0.22

0.23

0.16

5.98

0.51
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2024 Sustainable Development Results

ESGERENE
SUMMARY OF ESG KEY PERFORMANCE
BE B 20245 20234
Indicators Unit 2024 2023
BEERMELBE R w=/ BT (RMBREEKAN) 17.19 17.15
Hazardous waste Food factory gram/RMB10,000
generation intensity (Food factory operating income)
SRR 5/ BT (BRI E EHBA) 3.99 3.54
Feeds factory gram/RMB10,000

(Feeds factory operating income)

HBEX
Social Performance
§ == 8 ERae” 1077 gl l R scononceaonm | 10 Beaies
V'S V'S
M| = /~/|' =
& | o | = al | 3
BT 4% A 8,324 8,007
Total number of employees person
BTIHEIlERR AN 120,729 86,027
Total training time of employee hour
EITWMETLX % 0 0
Rate of work-related deaths %
ETGEK T IERER X 3,098 2,892
Number of working hours lost due to day

work-related injuries

¥ ZESGRIRERIEE - sF RARE FX R For more information about ESG Key Performance Indicators,
8% o please see the contents and appendix of this report.

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024 19



2024 Sustainable Development Results

RBIEI AWARDS
BREGEE  BELBRELRE AL GEBEE N

Names of Awards

Awardee Received Issuing Unit Pictures of Awards

AEBm (TN BHmgR I RERE R RS BRSO
BRAF] Outstanding Brand Award Beijing University Joint
DaChan Food Procurement Center for Food
(Asia) Limited Raw Materials
PNPAEAE B AT R 82 RIS EILR
Dachan Food Outstanding Talent Partner Liepin North China Region
Award pr—
HIR AR m BEEER FREEMENSHEZE
BHRAF Recommended Excellent Organizing Committee of the
Bengbu DaChan Enterprise China Food Trade Fair
Food Co., Ltd.

AR (i) REMINTITREELE HECERMARREERE S

BRAA] Leading Enterprise of the Management Committee
Great Wall Agri Agricultural Products of Tieling Economic and
(Tieling) Processing Industry Technological Development Zone
Co., Ltd.
IR KRB R ih FERETRE R
BRAF] Annual Best Contribution RT-MART
Bengbu DaChan Award
Food Co., Ltd.

20  AME&S (M) HR2E DaChan Food (Asia) Limited
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Awardee

KB = (3 58)
BRAF]
Great Wall Agri
(Tieling)
Co., Ltd.

ARG (K3E)
BRAR

Great Wall Food

(Dalian)
Co., Limited

BEEREREEE
Names of Awards

Received

M EITEBEEA
Industry-leading Entity of the

Association

e (e

Cooperation Award

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024

PEMREE L
Issuing Unit
BHERPERDE

Tieling County Entrepreneur

Association

AR BRAF
LAWSON (BEIING) INC.

2024 F AR R AR

2024 Sustainable Development Results

Pictures of Awards
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Communication with Stakeholders

AEEEREN
s ARRET B R R AR

SHERE VT AR - BRI A

AT RIZRE TS

TR RN - R - B BT - M SRl

MR E R R - #hs MR

& AR T

AEERREERE - At SR AR
ESGKRHE - FMMESHHFR -

MzERE R

Stakeholders

REE

Investors

Customers

AR e

Expectations of stakeholders

o NEIMERZEFKENES
o NRIRBFMHEHEERRTEH
=F

® |ncrease in the Company’s
market value and profitability
e Continuous improvement
in the Company’s
environmental and social

responsibility performance

s BEMNEMEE
o RIEAEHEZR

® High product quality
e Safeguarding customer'’s

legitimate interests

The Group's efficient communication and feedback mechanism

enables it to listen to the opinions and suggestions of

stakeholders such as government authorities, shareholders,

customers, employees and suppliers, identify their expectations

of the Group, and respond with targeted improvements to its

ESG performance.

BB EES
Communication and

engagement mechanism

2 EEHE - QRS

Shareholders’ meetings,
information disclosure,

company website

BRI AR K

Entering into contracts and

agreements

KB (35M) AFE2 5 DaChan Food (Asia) Limited

REEEE

Response of the Group

. Eﬂﬂé’*ﬁﬁi&i CINE - TOHETT
EEWER - BHRITEE - AlER
Ed]

o BAHERAREREEKY - BHK
RRE - ﬂu?ﬁ&éﬁ%%ﬁ%ﬁﬁ!ﬁ $ 5
NRARBENUGELER

® Release periodic reports, disclose
information in a truthful and
comprehensive manner, endeavor
to improve results and generate
profits

® Advance corporate governance and
risk management level, convene
general meetings, enhance investor
relations management and strive to
improve environmental and social

responsibility management

o RtEHENERNRSE

s HETERPREEAREFPER
[ 88 B AR EF

® Provide high-quality products and
services

¢ Continue to enhance the customer
service system as well as the
customer feedback and complaint

mechanism
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Stakeholders

]
H

\
2

Employees

1245]

Government

HAER

Suppliers

A EBE A HIE

Expectations of stakeholders

o (RIEE THMEH

s BEBTIR2MER

o REATERMNBREES

o TEBEKRSY  2EAREE

e Safeguarding remuneration

and benefits of employees

Caring for safety and health

of employees

Offering fair promotion and

development opportunities

Improving communication
mechanism and participating

in company management

s

L]
Ik
=]

5

L.

BARTE - AR
=

® Observing the laws and
regulations, operating in
compliance with national

policies

e WfE - AT REATE BEF
Him o RETERRE

e Integrity, fair and impartial
cooperation, mutual benefits
and win-win situation to
facilitate the development of

industry

s

“IFRE  HERER

Az 1‘5@7‘57%7_

Communication with Stakeholders

BiBESEMES
Communication and

engagement mechanism

SHAR TS

Labor contracts, labor unions

Participating in governmental

conferences

Fal AR R - EHERAKR
*ﬁ&'f/\}@é?\ﬁ = u'}‘iz

Entering into contracts and
agreements, holding regular
tendering and supplier

meetings

R4 Environmental, Social and Governance Report 2024

FEEEE

Response of the Group

o BIBEFTLEBARIGH -
MBFFBE AR

o Rt 2 MR TIERE

s BB THREAEE  HEFRRETL
=l

o BT ENBBERE

Strictly comply with the terms

ST Hr B

of labor contracts, improve the

remuneration and benefit system

Provide a safe and healthy working

environment

Provide employee development

channels and organize staff training

Offer equal communication

channels

o BABETRBERER - AR
TEERAMERE  BEEREEEEK

Strictly observe relevant laws

and regulations, continuously
enhance corporate compliance
management, and respond to

national policies

o FANHBERMNEERE - HBikRE
TER KR - BeAFRBEHENRE
BEX - ITEE T HERE

Actively perform the contracts

and agreements by adhering to
open and transparent business
principles, implementing an open
and transparent procurement
model, and develop a responsible

supply chain

23
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Communication with Stakeholders

FEEAEARE T

Stakeholders

Zant)

Community

A EBE T HIE

Expectations of stakeholders

o MAEERZHE MR
Z

o HENEHLBEER

® Reducing the impact of
production and operation on
the local community

® Promoting local economic

development

BB B
Communication and

engagement mechanism

SEMREE - NRHEES -

FRARIBE

Participating in community
activities, enhancing

community interaction and
making donations to public

welfare

KB (35M) AFE2 5 DaChan Food (Asia) Limited

REEDE

Response of the Group

o XFHEBATEEY
s BEEMETHE

e Support community welfare
activities

® Employ local staff
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RARAE R RITR L BREMWESGHERE - BB
HEENSEET RR TR AZRMERE
| fip i B S B AR RVESGRERE © A5 [E
2ERHRREEHAM(IGRI) BRELE S
frevmiz  BBHE[E - STHRELA - E
WS AKE X RFSAE TN EB LY
FHARBEMNEER  URRNNEEET
BRGBR BRSNS AR T HESGRE
BNEREE  BEAEEERE HakE
SANTENELN (BER)HE  WERSPET
®E - (RTE)

N

1 gE B ER
e B

B

Materiality Analysis of Issues

In accordance with the Hong Kong Stock Exchange’s "ESG
Reporting Guide” and in consideration of ESG issues of general
concern in the industry, the Group engages in various forms of
exchange and communication with stakeholders to identify and
screen ESG issues relevant to the Group. With reference to the
process of materiality analysis issued by the Global Reporting
Initiative (“GRI"), the Group collects and records major issues
of stakeholders’ concern and the results of evaluating the
importance of each issue through questionnaires, interviews and
other means. It then conducts analysis and sequencing of the
issues of importance in order to understand internal and external
stakeholders’ degrees of emphasis on ESG issues and confirm
the materiality issue in environmental, social and governance of
the Group. These are disclosed in the Report as shown below.

8 Foi%a%et%y
2 o LRAREIAAREE A
2 upply chain environment and social o _
e risk management A ETREEERHS BEREaRS
S Product responsibility Occupational health
© A and customer service and safety
5 [Z]
8 BUHHEE 8 THRE o
g = Promoting local economies O Employee development and training \%ﬁ%@@
[=] . laste management
Ha pEiHEER ’
ial 13 Packaging materials management A e O
) @) et © Emissions management SEEENR
< R&D and innovation Enerﬁm‘se efficionc
R RETRR( KARER he
" o huﬁésp\oﬁse to O A\\A . OWater resource management B TR s (R
N o climate change i KA R Protection of labor standards and
®S AHERRE Anti-corruption employee rights
e A Protection of intellectual and anti-raud
I HEES A property rights
¥ (Tl 8§ =
[ -g Contribution BT EPEER2 BIER ESGEA -
W to communities  HHERL HRALRE Employment ’ ESG governance REEEE »
] ) Cudstomer mfor;na?on O Environmental topics
[ security and privacy protection D
ks Avasan
o ESGREKERE Social topics
< ‘ ESG risk management AL
S ‘ JANmE
I} Governance topics
©
=
7]

ARAREEREHZBEEEHNHE

Company operators’ judgment on the importance of issues

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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1. Cons

Co

AERMAOMIERELZ 2R M - BEIRERE
B4 BI20307] 45 E R E2 - 9 - 12811518
2 HEARANEE  RERRXEAEN
Bl IR -

m &

Fann 12 Sonesn

15 BElEY

REEBRBREF(REARANBRREZ 2
) (REARENMBEREEFE) - (FE
ARKMBEEEZE) - (REARLFESY
Py ~ (REARKMBELZ 2 HEEE) -
(PEARKMBEESLE) - (PEARKEM
BEHBEERDREZE) (PEARKEME
RPESEHFE) SEBERER - REIE
EREERTE  BIET(EEFM - B
MY - RIRAR) - (RRRE2EE) -
(REEHIZES) FRAM - KIPUKEER
REMEEHEEERERAEBERA - KIR
ISO09001 ~ 1SO2000 * FSSC22000 * BRC
HACCPERZEBAENR Y TEEMNRM
ZEEERE  BEEERMEESR &2
EEMNEREBREREE - WRAEBERE
TEREMRG © 2024F » AEEEREAL
2 B2 FRIE MR M 78 B & ok B 3R A R B )
SHEE  RABEEREMNRBHRERZ
2 B EREKELSERRRER KR
BE -

KB (35M) AFE2 5 DaChan Food (Asia) Limited

HE B

umer Reassurances in Food Safety

DaChan Food is committed to the production of high-quality
safe food, and actively responds to the United Nations 2030
Sustainable Goals 2, 9, 12 and 15 by promoting responsible
production, ensuring food safety and striving for innovation and

development.

2 IERD g INDUSTRY, INNOVATION
HUNGER AND INFRASTRUCTURE

$| &

12 RESPONSIBLE 15 LIFE
CONSUMPTION ONLAND
AND PRODUCTION

QO Q‘i
1.1 FOOD SAFETY MANAGEMENT

DaChan Group operates in full compliance with the Food Safety
Law of the PRC ((FZEARXMBEIRMEZ %)), the Product
Quality Law of the PRC ((RZEARKEMEERE E)%)), the
Metrology Law of the PRC ((FZEARZLMBEFE%)), the Law
of Animal Epidemic Prevention of the PRC ({FF#E A R LB F)
WIBHE%Y), the Work Safety Law of the PRC ({fhZE A R 470
Bl % 24 FES%)), the Advertising Law of the PRC (i ZEEA R
MEIESIE)), the Law of the PRC on the Protection of Rights
and Interests of Consumers ((FZEARKEFEDEEE ERRE
&), the Law of the PRC against Unfair Competition ({fFZE A
REMBEIRTEE3HFA)) and other relevant laws, regulations,
standards and requirements, and system documents such as the
Quality Manual, Procedure Document, Prerequisite Programme,
Food Safety Plan and Quality Control Standard Book have been
formulated. Guided by these laws and regulations, we maintain a
food safety management system based on standardized systems
such as ISO9001, 1SO2000, FSSC22000, BRC and HACCP. It
stringently implements a system of raw material procurement
inspections, production process control and product delivery
inspections to ensure the provision of safe and healthy food
to consumers. In 2024, the Group experienced no incidents of
recalling products sold or delivered due to safety and health
reasons, and did not violate laws and regulations on the health
and safety of products and services, or those pertaining to
advertising, labelling and privacy.
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HE B

1. Consumer Reassurances in Food Safety

1. RmEE

The Group has developed a comprehensive three-level food
safety management system. During the Reporting Period, the
Group conducted a thorough review of the adequacy, suitability
and effectiveness of the food safety management system,
adding 59 new documents while updating and amending 310

documents.

During the Reporting Period, the Group underwent 380 food
safety and quality system audits, among which 19 were
independent third-party system certification audits, 174 were
customer audits, 137 were supervisions and verifications by
government departments, 26 were internal factory audits and 24
were GMP audits by the Group. Our passing rate for the audits
was 100%.

The Group has developed a comprehensive and stringent
GMP inspection standard. Each factory performs daily on-site
GMP inspection in accordance with these standards, forming a
comprehensive GMP inspection network. During the Reporting
Period, the Group’s factories proposed a total of 3,102 items
of optimization on product quality according to the GMP
provisions, with an implementation rate of 98.7%, resulting in
122 operational procedures. During the Reporting Period, the
Group organized and conducted 2 GMP audits to achieve the
dual purpose of promoting quality control improvements and

experience sharing.

In terms of food safety inspection and acceptance standards, the
Group added 99 new acceptance standards during the Reporting
Period, with 11 for raw materials, 85 for auxiliary materials and
3 for packaging materials. Additionally, 49 acceptance standards
were updated, with 6 for raw materials, 41 for auxiliary materials
and 2 for packaging materials.

—E-MEIBE - 1 RERHRS Environmental, Social and Governance Report 2024
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During the Reporting Period, the companies of the Group
fully upgraded their food safety and quality management
system. All of its deep food processing and meat factories
have achieved full coverage in food safety and quality control
systems. As of the end of the Reporting Period, the Group
has obtained 28 certificates on food safety and quality control
systems, establishing a robust food safety defence line through

comprehensive management with system certification.

1S022000 HACCPEE FSSC22000
BEmEE AHEREE  BRCERHRR BRE2 IS09001E £ HALALRZ &
BRESR EERR ZHERR RERE EEER EERR BRERDE (BEIR)
HACCP Hazard
1S022000 Analysis and FSSC22000 1S09001
Food Safety  Critical BRC Global Food Safety  Quality Antibiotic-
Type of Management Control Point Food Safety Management Management free product HALAL
system System System Standards System System certification  certification
HEHE(GR) 3 2 2 8 1 1 B8
Number of FO < 1
certificates BRAE 1
(sheets) HE
China: 8
Singapore: 1
Malaysia: 1
Middle East: 1

AREBEEIHIIEE T EMEEMARIERA
MIRRE - mMEHANEETKEI.278 15
MR BRRBRAKREIEICBI L - Bt
2O AEEEE B AEEE SRR L
3fE - EE AR E SR - BEREEH
R BRI LB BBCNASIERTEE o

KB (35M) AFE2 5 DaChan Food (Asia) Limited

Each of the Group's factories is equipped with inspection
laboratories for product quality and compliance testing. During
the Reporting Period, the Group completed over 112,700 sample
tests, with a sample pass rate exceeding 96%. Moreover, the
Group has constructed 3 testing centers in the major production
areas to guide and standardize the testing in all areas. As of the
end of the Reporting Period, all testing centers have passed the
review evaluation of the China National Accreditation Service for
Conformity Assessment (CNAS).
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1. Consumer Reassurances in Food Safety

o Training for inspectors: The Company has completed 55
training for inspectors, covering topics such as testing
methods, equipment maintenance, biosafety, food safety,
Halal food-related standards, management systems,
and CNAS guidelines. These sessions comprehensively
enhanced testing standards and improved the overall
capabilities of inspectors.

o Comparison of blind samples: We have completed 15
proficiency validations on chloramphenicol, Staphylococcus
aureus, Escherichia coli O157:H7, moisture, total number of
bacteria colonies, salmonella, fecal coliform, peroxide value,
cadmium, cyclamate, metronidazole, pyrethroid pesticides,
etc. All results were satisfactory.

o Added or replaced 15 equipment, including electronic
halogen moisture analyzer, multi-tube vortex, biosafety
cabinet, clean bench, etc. to satisfy the needs for

inspection and guarantee the accuracy of the results.

The Group has established stringent food safety control
objectives and formed a two-way review mechanism through
weekly bottom-up meetings and monthly top-down reports to
review the achievement of food safety control objectives such
as the rate of customer complaints, etc. The Group achieved
its overall complaint rate target and ensured full customer
satisfaction through effective communication with customers.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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STRICT MANAGEMENT AND CONTROL OF DRUG
RESIDUES

The Group’s Food Safety Centre updated the “Residual Testing
Procedures and Internal Control Standards” for compliance with
the "Announcement No. 250 of the Ministry of Agriculture and
, GB31650-2019
(officially implemented on 1 April 2020), the requirements of the

Rural Affairs of the People’s Republic of China”

national annual sampling programme and relevant national laws
and regulations. The updated Standards clarify drug residue limit
standards and testing frequency and the maximum residue limit
for drugs allowed by the country, and clearly stated that those
drugs which are prohibited.

FOOD RECALL

We established the “Food Recall Procedures” in accordance with
the system, and conduct recall drills at least twice a year. Recalls
are required to be completed within 2 hours. In 2024, each
factory conducted recall drills according to the requirements,
with a 100% effective rate.



1.2 3R vie iy L A PR

M v A iy LA

EHEREEIH  AEEHELRKEE
(EREERRF) (RBIEXMHERRE)
SHEFEEGE BERHEERERDRE
ESGEE - iR A WEIREIH R INIEIER E
RETTHRFED - AEEE(HREREIRRE
Fr) -~ CERHREHRIB E 2R ) M B R
REBIEEGIE)  RERMEH  BH - 2K
FRE - SRR ORO0E - BEaniR - PRHRH
EEREANBRER - RIMERHEEEAES
EHS - (ORBEEMYE - AHRERLAR
BRAREPLHEREEEEELIAAE
REEAEERRE - TABBYERE - &
SEERPRHEHHBIETFEETE - &Y
ERRREREEHERETZHER - WRBH
MiZEAREFAER ([EREXEREEAT
gl [RRE)]) - BHER - BEFEE - 4
BEREZMERHESE G BEEREREMR
it BEREY RmTERAR - HEENE
R ERNE NEBMNRBER - £HER
HERANEZD  AEEEHBIHERE
B LERRY  BEEREMRIE  BERE
SRR AT - (L BRBMBEME N
RIERE] - [ERREREeE - 6F - &1E

BIRIFES

[ T

1.BRmEZ HERO

1. Consumer Reassurances in Food Safety

1.2 SUPPLIER SELECTION MANAGEMENT
SUPPLIER SELECTION MANAGEMENT

With regards to supplier management, the Group formulated and
stringently implemented supplier management systems such as
“Supplier Management Procedures” and “Measures of Financial
Management for Purchasing”, actively promoted the full-
process ESG management of suppliers to enhance competitive
advantage through effective management and collaboration with
external supplier resources. The Group’s “Supplier Management
Procedures”, “"Feeds Raw Material Purchasing Management
Procedures” and “Veterinary Drug Vaccine Purchasing Operation
System” regulate access to raw food materials, excipients,
packaging materials, raw feed materials, additives, drugs and
fuel suppliers as part of its day-to-day management. The purpose
of our supplier selection management mechanism is to control
quality at the source. Before purchasing materials, all suppliers
must be reviewed by a Supplier Management Specialist from
the Food Safety Centre and included in the qualified supplier
management list. The Group attaches great importance to the
selection process and continued management of suppliers,
selecting suppliers that value environmental protection
and corporate social responsibility. Selected suppliers are
continuously managed via such means as internet verification
of legal litigation information (“National Corporate Credit
Information Disclosure System”, “Tianyan Check”), on-site
inspections, qualification reviews, qualification rate assessments
and performance evaluations, covering hardware facilities,
systems, food safety risks, supply capabilities, etc. to ensure
that all suppliers comply with the Group’s procurement policies.
In its review of drug suppliers, the Group requires them to issue
“reports on the treatment of drug residues, chemical residues
and packaging materials” and “relevant systems, contracts
and treatment ledgers of hazardous waste treatment” when
necessary as it is particularly concerned about how suppliers

handle drug residues, chemical residues and packaging materials.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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The Group strives to foster mutual development with its
suppliers. A mechanism has been established for sharing
food safety-related information with and providing support to
suppliers, including regular updates on food safety-related laws
and regulations. These prompt suppliers to update the statutory
standards in a timely manner and to manage in accordance with
the laws and regulations, by which the compliance and safety
of the products supplied by the suppliers are enhanced. For
suppliers with the willingness and potential for improvement, the
Group will appoint a supplier management commissioner to help
optimize their food safety management, overcome major supply
abnormalities, provide on-site rectification ideas and methods,
and organize visits to Group's factories, so as to achieve social

governance in food safety and quality.

In order to achieve the goal of “zero foreign objects and zero
complaints”, we have pushed forward the establishment
of a quality management system for our suppliers and have
passed the quality management system certification. During
the Reporting Period, the Group promoted 1 supplier to pass
the quality management system certification, and the ratio of
suppliers currently cooperating with us with quality management
system certification was 100%.

As of the end of the Reporting Period, the Group’s local
procurement ratio was 100%. During the Reporting Period, the
Group completed 7 trainings in relation to carton, laminated bag,
PE, auxiliary materials and vaccine suppliers, and the Group's
suppliers have a 100% signing rate for the “Undertaking for Anti-
corruption and Anti-bribery”.
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A A5 ] A R i b B 43 A GEOGRAPHICAL DISTRIBUTION OF THE GROUP’S
SUPPLIERS
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Region Number of suppliers Region Number of suppliers

[LI3 Shandong 10 L8 Anhui 154

L Liaoning 108 FH K Jilin 1

X2 Tianjin 35 7)1l Sichuan 4

a4t Hebei 9 28T Heilongjiang 1
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In accordance with the “Announcement No. 250 of the Ministry
of Agriculture and Rural Affairs of the People’'s Republic of
China” and taking into consideration the list of drugs and other
compounds prohibited in food and animals, relevant laws and
regulations, and market risk and other factors, the Group’s Animal
Protection Centre has compiled a “List of Permitted Veterinary
Drugs for Commercial Broilers”. Veterinary drug suppliers are
evaluated annually, and the quality of all antibiotics, antivirals
and other veterinary drugs is inspected and verified. Veterinary
drugs are purchased, distributed, with inoculation done and used
uniformly. Veterinarians with professional qualifications supervise
the use of drugs throughout the entire process, and the use of

drugs to the poultry is uniformly managed.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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REAL-NAME TRACEABILITY SYSTEM

The Group adheres to the motto “DaChan, we work for your
health” and has established and perfected a food traceability
system for the production of quality and safe food. On 24
September 2014, the nation-first “Food Safety Real-Name
Traceability System” developed by the Group was launched.
DaChan Food adopts a highly vertically integrated business
model, integrating feed production, chicken hatching and
slaughtering, chicken meat processing and processed food
production into a unified operating platform. The Group's
five unified management models are as follows: unified
supply of chicks, unified feed, unified immunization, uniform
medication, unified collection. From the farm to the dining
table, there are over 100 quality control checkpoints to monitor
the whole process. The refined management of each link and
the accumulation of big data ensure the effective and stable

operation of the Real-Name Traceability System.

DaChan’s “Real-Name Traceability System” uses the unique
contract number and batch number of the farm to connect
subsequent traceable links, such as for breeding, production
and processing. The result is real-time, dynamic monitoring and

o

control of “the four W’'s” (who, when, where, what). Traceable
content spans the entire process, from agricultural materials
and farms to preliminary and deep food processing. Time data
covers points such as material use, slaughter, processing and
inspection. Personnel can be traced back to specific breeders,
production plant managers, quality controllers and veterinarians
to clarify personal responsibility. All-process real-name traceable
data from the farm to the dining table are ensured to be dynamic,

true and monitorable.
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1. Consumer Reassurances in Food Safety

1. RmEE

To ensure food safety, the Group has increased its investment
in inspection personnel and equipment. The Group maintains
3 testing centers in Dalian, Bengbu and Tianjin that have been
approved by the China National Accreditation Service for
Conformity Assessment (CNAS). Those testing centers have a
testing capacity of 215 pesticide residue items, 172 veterinary
drug residue items, 31 physics and chemistry items, 11
microbiology items, 4 allergen items, 4 food additives, and many
others.

1.3 CUSTOMER SERVICE AND PRIVACY
PROTECTION

CUSTOMER SERVICE

DaChan Food has always upheld the operating philosophy of
“food safety first and quality-oriented”, building an industry-
renowned real-name traceability system such that consumers
can eat with transparency and confidence. This persistent
pursuit and unremitting efforts of product quality allows DaChan
Food to always maintain excellent product quality and earn high
recognition from customers within the industry. The Group
built its brand image through product and package upgrades,
customer service and marketing. In 2024, it was awarded top
national sales certifications for two products (salty crispy chicken
and baked sausages) by the third-party institution Sullivan, and
launched the DaChan Cup Chinese Cuisine Bread Competition,

further building its brand image from multiple aspects.

The Group has established a mature customer management
system, such as the “Letter of Understanding to Customers”,
which clarifies customer rights and responsibilities, jointly
manage daily business activities to protect the interests of
customers. The Group’s "“Product Customer Complaint Handling
Process” document clearly outlines product customer complaint
categories, feedback channels and methods, responsible
personnel for complaint analysis, complaint response time,
problem-solving procedures, procedures for verifying the
effectiveness of solutions, and guidelines for continuous

improvement.
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The Group’s customers include both online shop and offline
terminal customers. The customer service department
is responsible for related after-sales and complaints. The
responsible department for customer complaints is the Food
Safety Centre, and the person in charge is the manager of the
Quality Assurance Department. Urgent customer complaints are
required to be processed within 2 hours, and ordinary customer
complaints are responded to within 24 hours. The Quality
Assurance Centre is further responsible for analyzing customer
complaints and searching for the cause of complaints, developing
solutions to causes of problems, verifying the solutions’

effectiveness, and ensuring that the problems do not reoccur.

In 2024, the Group continued to enhance customer services,
such as trainings for distributor business teams and jointly
promoting terminal services with manufacturers. In 2024, the
Group received a total of 293 customer complaints from different
production lines, achieving a 100% complaints resolution
rate, meeting the Group's established complaints rate targets,
and ensuring full customer satisfaction through effective

communication with customers.

CUSTOMER SATISFACTION

In terms of customer satisfaction, the Group

° conducts regular business reviews. We organize monthly
and quarterly business reviews for customers based on
their level, led by business supervisors. These reviews
aim to share achievements, identify issues, and discuss
optimization practices, making collaboration with

manufacturers more efficient.

° makes joint proposals. For KA customers and factory
customers, we cooperate with distributors to develop joint
proposals, providing comprehensive customer service
from product solutions, product practice application to
factory management concept, achieving a win-win situation

through strong cooperation.
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1. Consumer Reassurances in Food Safety

o In response to customer complaints, we require timely on-
site resolution. From business operations to the factory,
information flows smoothly, with coordinated efforts
between front and back offices to ensure full range
customer satisfaction.

During the Reporting Period, the Group’s customer satisfaction
rate was 99% (2023: 99%). We will continue to monitor and

further enhance customer satisfaction.
RESPONSIBLE MARKETING

The Group actively practices responsible marketing by
standardizing product promotion activities and maintaining
transparent communication with consumers. The Legal
Department of the Group participates in the trademark
compliance review of product packaging materials and the
review of marketing cooperation agreements. For daily marketing
promotions, from VI-compliant advertising design to activity
execution control, the Group has regular internal reviews and
internal audits.

The Group implements N7 process management for new product
development, auditing and managing aspects such as product
processes, raw materials, auxiliary materials and packaging
materials. Departments including R&D, Quality Assurance,
Supply Chain, and Legal participate to ensure product information

compliance.

To enhance employees’ awareness of marketing compliance,
the Group organized the following product labeling and
advertising compliance training during the Reporting Period:
training on GB7718 general standard for pre-packaged food
labeling, GB28050 general standard for pre-packaged nutrition
labeling, and GB2760 standard for the Use of Food Additives
2024 revision. There were also trainings on the general quality
standards for spiced meat products, bacon, smoked meat
products, smoked and cooked ham, and meat floss, the common
issues in raw and auxiliary materials acceptance standards,
the filling of packaging information confirmation form and the

common issues of layout.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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CUSTOMER INFORMATION SECURITY AND PRIVACY
PROTECTION

The Group attaches great importance to protecting the privacy of
customers and business partners. During the business process,
employees are required to abide by the confidentiality code.
Besides, we have an information technology team to implement
and maintain the data protection system. In 2024, the Group
continued to operate its online ordering system, with distributors
placing orders online, ensuring end-to-end data transmission and
is safeguarded by professional firewall management, so as to
ensure the security, effectiveness and completeness of data.

The Group organized a partner conference in 2024 to train
customers on initiatives such as online order management and

customer information protection management.

1.4 PRODUCT R&D AND INTELLECTUAL
PROPERTY PROTECTION

PRODUCT R&D

The Group’s management principle and objective in relation to
product R&D is to enhance the efficiency and added value of
the whole food industry chain and to provide consumers with
safe, nutritious and healthy products and services. The Group’s
management process for product R&D is as follows: review
and approval of new product development concept — prototype
sample production — evaluation and improvement — NPC meeting
confirmation — launching announcement — pilot production —
mass production — product delivery. In order to ensure that our
R&D is in an advantageous position in the industry, the Group
actively participates in professional online and offline seminars
and conferences in the industry, training courses on various
special technologies, visits exhibitions and conferences of food,
packaging, equipment and other related disciplines, acquires
new industry technology and development trend information and
applies the same to product development. In 2024, the Group

invested approximately RMB36.53 million in R&D.
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1. Consumer Reassurances in Food Safety

1. RmEE

In terms of product innovation, the Group continues to
invest in R&D equipment and manpower every year, and
continuously develops products to cater for the market
demand. In 2024, 150SKU+ of new products were

launched on the market, including:

" Product nutrition: Adding cheese, animal/plant
protein ingredients to enhance nutrition; e.g. cheese

sausages, pork floss/pork sung, etc.;

= Product categories: New products launched in
categories such as sausages, chicken steaks, fried
chicken, braised dishes, chicken nuggets, pork floss,

etc.;

L] Product flavors: New products introduced in flavors
like Mexican, black pepper, spicy hot pot, typhoon

shelter, spicy crayfish, etc.;

L] Product applications: New products are launched and
sold through baking channels, snack channels, retail
channels, group meal channels and e-commerce

channels, enhancing convenience for consumers.

In terms of equipment innovation, the Group introduced
automated breast/leg row cutting equipment to improve
efficiency and reduce labor costs, drum forming equipment
to enhance product quality and production efficiency, and
double/triple drum equipment to further boost production
efficiency. The newly constructed intelligent cold storage of
Bengbu new plant, utilizing robots for picking, distribution
and automated storage management, officially commenced
operations in 2024.

—E-MEIBE - 1 RERHRS Environmental, Social and Governance Report 2024
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> In terms of packaging innovation, the Group promoted UV
coding, reducing the use of labels by over 2 million sheets.
Additionally, the introduction of stretch film packaging has
improved the compatibility between packaging size and

products, thereby reducing the use of plastic products.

In terms of R&D training, we enhance employees’ understanding
of industry technology development by encouraged them to
participate in domestic and international exhibitions, training
and forums, applying new technologies to product innovation,
such as optimizing stretch film materials, developing new
flavored products, trends in ready-meal, and the application of

environmentally friendly packaging materials.

ProODUCT NUTRITION AND ACCESSIBILITY

In terms of product nutrition, our new products for 2024 feature
innovative flavors such as typhoon shelter and spicy crayfish.
For short-shelf-life products, we have replaced chemical
preservatives with natural alternatives like nisin and vinegar
powder (edible vinegar), enhancing the nutritional value of our

products to better meet the needs for healthier options.

To improve product accessibility, the Group organized a
series of food safety promotion activities in schools in 2024.
The Group also conducted consumer tasting experiences in
major supermarkets and collaborated with them on themed
events (e.g. interactive games like ring toss). To enhance the
understanding of our products among baking professionals, we
launched the “DaChan Cup — International Chinese Cuisine Bread
Competition” starting in October 2024, fostering international

exchange and development in the art of baking.



kR R

ARRBABEERBERS - ZFE - BX
% i BENEREMANEER - NE
BERET(PEARKMBEZERE) (PE
ARKMBERZE) (P EARKMBEEREL)
EFXRERNBRE - EERREREIET - K
SEEERE - HEMET - ZMTETEE
TTRIFT - BEREHR - AEECSEENER
7 ZAIFEHMEENEFZT o FLHME
AEBERRM A L ARERERNEE

RNEEBEEZBORN DSBS - IR
EERERIIREE - TRIREREUE JERT Lk MO A AR
BENENBERRETANEE - SLEESAE
M5 BERETETARERESE BB
THABRTRENE B BEEMEENT T
WRBMIBAER - WA HEELRNE -
REBBEEEEMBIF - TRAF - RiEE
o EMEFETEATRR - HEUSHKR
EITERERE  FEENABERSIEZRL
H PR o

1.BRmEZ HERO

1. Consumer Reassurances in Food Safety

INTELLECTUAL PROPERTY PROTECTION

DaChan Food's intellectual property includes copyrights, patents,
trademarks, trade secrets, and others. The Group strictly abides
by the Copyright Law of the PRC ({FrZE A R AT Z1EREE)),
the Patent Law of the PRC ((FFEARKEFIEEFX)), the
Trademark Law of the PRC ({2 ARMEIEFE)) and other
laws and regulations. With standardization and guidance given by
the nation, the Group focuses on breakthroughs and innovations
in the product formula, technology and technical process. As
of the end of the Reporting Period, the Group was awarded 7
patents, with another 3 new patents are under review. These all
demonstrate the Group’s practices on technological innovation

and its emphasis on intellectual property rights.

The Group will continue to give full play to its brand advantages,
strengthen intellectual property protection, and actively
take measures to prevent and reduce intellectual property
infringements such as trademarks and patents. In terms of
management practices, employees are required to abide by the
Group's confidentiality system. Each employee is responsible
for protecting the Group’s intellectual property rights and trade
secrets from theft and illegal use, and making effort to safeguard
the interests of the Company. The Group will continue to explore
product innovation, process innovation, equipment innovation,
packaging material innovation and others, and apply for patents
for such achievements, so that our intellectual property rights

can be legally protected.
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1.5 ANIMAL WELFARE

Animal welfare refers to how animals adapt to their environment
and meet their basic natural needs. Scientific evidence shows
that animal welfare is achieved when animals are healthy,
feel comfortable, well-nourished, safe, able to express innate
behaviors, and free from suffering, fear, and stress. High
standards of animal welfare further require disease immunity
and veterinary care, appropriate shelter, management, nutrition,

humane treatment, and humane slaughter.

The Group has always upheld the philosophy of “Integrity,
Modesty and Foresight” in the production of broilers and has
been managing the whole process from breeding to slaughtering
broilers. The Group’s subsidiary, Bengbu food factory, has set up
an animal welfare committee with the general manager as the
chief responsible person and the heads of various departments
under his or her supervision to manage production from the
breeding process to the slaughtering process based on the five
major principles of animal welfare: pre-service and in-service
animal welfare training and assessment for frontline staff from
breeding to slaughter, with procedures documented in full
compliance with national laws and regulations and carried out by

personnel with national qualifications.
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1. Consumer Reassurances in Food Safety

The Group is committed to providing animal welfare, creating
better economic animal value through continuous improvement
in animal welfare and serving safe, tasty chicken food. The Group
follows the animal welfare standards of the World Organization
for Animal Health (OIE), and strictly follows the five principles
of animal welfare to raise broilers and treat broilers well, both in
accordance with its own obligations and economic needs. The

five principles of animal welfare are as follows:

1 Enjoy the freedom from hunger and thirst and ensure that
the animal is provided with the food and water it needs to

maintain good health and energy.

2 Enjoy the freedom to live comfortably and provide suitable
accommodation or shelter for animals to sleep and rest

comfortably.

3 Enjoy freedom from pain, injury and disease and ensure
that animals are not subject to additional pain, prevent

diseases and provide timely treatment to sick animals.

4 Enjoy the freedom to live free from fear and sorrow and
ensure that conditions and treatments are provided to avoid

mental suffering to animals.

5 Enjoy the freedom to express their nature, be provided
with adequate space, appropriate facilities and with fellow

beings.
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The Group has established various systems relating to animal
welfare, including: the establishment of an Animal Welfare
Committee; Basic animal welfare procedures; Veterinary health
program; DaChan Plan A implementation manual; Standard
operating procedure for euthanasia; Bedding management
(breeders); Sanitary management system of water supply line;
Feather chicken slaughter process & operation specification;
Regulations on rodent control; Regulations on prevention and
control of wild birds; Exception reporting control program; Dead
chicken processing procedures; Harmless treatment system;

Staff training system.

During the Reporting Period, the Group is actively engaged in the

improvement of animal welfare, including:

o Upgrade of environmental control equipment: Create an
excellent in-house environment to ensure the comfort of

the chicken flock.

o Upgrade of drinking water systems: Clean drinking water
for healthier intestines.

° Setting up pre-slaughter sheds: Create a comfortable
environment for chickens before slaughter; using electrical

stunning before slaughter to reduce fear and struggle.

° Regular training: Conduct training for farmers and technical
personnel on biosecurity, environmental control, disease

prevention, etc.
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Dachan Food focuses on employee management and sustainable
development of talents, actively responds to the United Nations
2030 Sustainable development Goals 3, 5, 8 and 10, and
promotes employee health and safety, equality and reasonable

remuneration.

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

| @

2.1 HIRING IN ACCORDANCE WITH LAW

B DECENT WORK AND 1 U REDUCED
ECONOMIC GROWTH INEQUA[I]IES

/‘/" 4=>

v

The Group fully complies with laws and regulations such as the
Labor Law of the PRC and the Labor Contract Law of the PRC,
upholding equal employment and valuing and safeguarding the
legal rights and interests of every employee. To standardize
employee management, the Group requires its members to
fulfill all the requirements described in its Employee Handbook.
The Handbook contains human resources policies in relation
to matters such as employment, termination of employment,
attendance, salary and benefits, training and development,
performance appraisals, codes of ethics, the anti-corruption
“Sunshine Project” (FY5T&l), management systems for reward
and punishment, security and confidentiality, and commmunication
and interaction.
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During the year, to ensure the effective implementation of the
existing Internal Control Measures for HR Process Audit (€A
BEREEEANIENE))" to empower the self-inspection and
self-examination capabilities of the Group’s subsidiaries, the
Group has revised the "Employee Handbook"”. The original
measures have been restructured and split into the “Secondary
Management System for HR Process Internal Control Measures”
and the “Tertiary Management System for Human Resources
Process Internal Control Measures”. These systems adhere
to the internal control management system of DFA (DaChan
Food) and implement a three-level management mechanism
and three-level prevention and control requirements, aiming at
better safeguarding the legal rights and interests of employees,
strengthening the standardization of labor management within
the Group, preventing fraud, fostering a positive production and
operational environment, reducing and mitigating labor risks,
promoting a harmonious working environment, and maintaining a

good production and living order.

The Group is committed to nurturing a workplace culture of
equality, diversity and fair competition. During the recruitment
process, the Group takes reference to job planning and the
key performance indicators of available job positions to select
personnel that are suitable to its corporate culture and the
requirements of the position. Candidates’ gender and ethnicity
are not included as factors in the assessment of recruits. The
Group also insists on following open recruitment procedures.
Existing employees and new applicants compete on a level
playing field for a given position. Each candidate is interviewed
by human resources and the department offering the post prior

to employment.
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AABHAE ADERBEE
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Second-round test for first-round test
candidates recommended by
the human resources department

FABFImEE
Interview by the employing department

v
ES T R AR HEERA
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Employee health management

v

ABEF 1 i
Handle the onboarding procedures

v

8 T ARG
Orientation training for new employee

-

Integration for new employee
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Recruitment flowchart
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Internship center at Bengbu University
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Northeast Asia (Shenyang) Conference on

Exchange of Professionals
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For positions with high professionalism, candidates must
take a professional written test to ensure equal competitive
opportunities and a transparent process. The Group has
established strategic partnerships with numerous professional
headhunting firms, recruitment websites, social platforms,
universities, government agencies and disability employment
centers. We actively participate in talent exchange events and
sincerely invite talented individuals from different nationalities,
households, ethnicities, beliefs and educational backgrounds
to join our group. Additionally, we host exclusive festivals for
minority employees, striving to build a strong employer brand

image among industry elites.
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TRIEN 2B R E R
Recruitment at the campus of
Suzhou University, Anhui

RN B TP H AL
Organizing Eid al-Adha celebration for Uyghur employees
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2. Staff Development for Win-win Collaboration

During the year, the Group again won the “Social Responsibility
Award"” by Liepin, a well-known job-hunting platform for
middle and high-end talents in China. The Group stood out from
numerous active enterprises by its flexible use of diversified
recruitment products and tools, continuous enhancement of
its brand exposure as an employer with emphasis on talent
interaction and job search experience, talent attraction index and
growth rate, team recruitment behavior data and other evaluation
dimensions and won the Liepin “Outstanding Talent Partner
Award” in Beijing Region. The multiple awards show that the
Group has always actively implemented the ESG sustainable
development strategy concept, actively fulfilled its social
responsibility, attached great importance to talent recruitment,
training and management, and combined its platform advantages
to continuously enhance the talent attraction of the Company,
promote the interaction of talents and realization of values in the
industry, always adhering to the concept of “customer success
and co-creation of value”, continue to contribute its own
strength to job seekers, business partners, the industry and the
society, and create a more harmonious and healthy workplace

ecosystem.
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"Qutstanding Talent Partner Award” from “Liepin”
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The Group operates in full compliance with the Labour Law of
the PRC ({Fr2E A RZEFNE 4 E))%)) and the Regulations on the
Prohibition of Child Labour ((ZEIE{ERAEZE T ED). It accordingly
prohibits the employment of children and forced labor in all
positions, and regularly checks the employees’ identities and
the authenticity of application materials and reviews the overall
employment practices from time to time to ensure that no

violations have occurred or may occur.

According to their position, employees of the Group may work to
a standard labor time system, a flexible working hour system or a
comprehensive working hour system. Each subsidiary develops
attendance management rules based on the characteristics of its
own operations. The Group strictly controls the workload of its
employees, and the work assigned can basically be completed
within working hours. Employees are not required to work
overtime for more than three hours per day or 36 hours per
month. When overtime work is needed, overtime pay will be
offered at the corresponding wage rate according to the overtime
hours, or alternative days off will be given. Overtime hours are
recorded and counted in accordance with the Overtime Work
Request Form and Leave Request Form. Employees who wish to
lodge complaints when they consider their personal interests are
violated or have different opinion about the Company’s operation,
or report on breaches of the law and/or Company regulations,
they may do so via designated e-mail and telephone channels, or
by ordinary post. During 2024, the Group did not violate any laws
and regulations in relation to labor standards.
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2. Staff Development for Win-win Collaboration

The Group terminates its labor relations with employees who are
found to have violated national or regional laws and regulations,
or who have committed a serious breach of the Employee
Handbook. For employees who voluntarily propose to resign, the
Group’s Human Resources Centre will assist with resignation
procedures, including interviews to understand the reasons
for resignation and receive any suggestions regarding work
conditions and management with an open mind. The Group
conducts exit communication and interviews with the departing
personnel of key positions and gives feedback to the relevant
competent departments to lower the employee turnover rate.
For newcomers, the Group makes efforts to improve their loyalty
by providing training, assigning mentors during the probation
period, formulating clear work plans and assessment tracking
mechanism, and issuance of customized new personal notepads,

so as to facilitate the spirit of inclusion in the workplace.

The Group maintains a complete remuneration and welfare
system which provides incentives and market competitiveness.

The system is founded on the following principles:

1 Fairness: Internal fairness of remuneration means horizontal
comparability of income, with the performance and income
of the same job basically matching. External fairness refers
to the fairness of comparison with the same job type in the

same industry;

2 Incentive: Salary structure and bonus standards are
formulated commensurate to rank, job category and
performance. The differentiated salary structure is to realize
the value-based distribution principle and to achieve a win-

win situation between employees and the enterprise.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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The Group’'s Human Resources Centre annually readjusts its
remuneration strategy based on the results of salary surveys
of the same industry, current salary levels and the salary
structure. The remuneration strategy is implemented gradually
through regular salary adjustments, monthly bonuses, quarterly
bonuses, and annual bonuses, which help to recalibrate the
fixed-to-float pay ratio, so as to provide employees with industry-
competitive compensation packages. Additionally, a profit-sharing
mechanism is established to achieve the sustainable growth
and development goals of the Company’'s performance and

employees’ income.

R FMSNEERRL
Highly flexible pay structure
focusing on fixed-to-float ratio
Em |40 b

Diversified
remuneration

strategy
FHRSHRARNEERRERES
Integration of compensation
and bonus design with the
Company'’s business strategy
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Talent competition for Dalian Food employees
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2. Staff Development for Win-win Collaboration

During the Reporting Period, the Group did not encounter
any non-compliance related to employment recruitment,

remuneration, or benefits.

In terms of employee welfare, the Group has established a
legally-compliant protective system. Each business unit provides
employee canteens, dormitories for foreign employees, and
develops management requirements for such. Cleaners and
waiters are in place to ensure service quality. In order to protect
the physical and mental health of our employees, all factories
are equipped with first aid kits to help employees in case of
emergency. Every year, the local Red Cross or public hospitals
are invited from time to time to conduct seminars on occupational
disease prevention for employees and to enable them to acquire
first aid knowledge and skills, thus improving their self-help
and mutual aid capabilities. At the same time, an interview
communication feedback mechanism, forums, suggestion boxes,
and mental health consultation rooms are established. The Group
also distributes welfare products to employees on major festive
days such as the Spring Festival, Dragon Boat Festival and Mid-
Autumn Festival. Business units also help to organize monthly
staff birthday parties. Wedding gifts in cash will be given to staff
as a blessing irrespective of work position. For employees who
have immediate family members passing away, the Group will
send condolence money to express sympathy. Various Group
business units host irregular cultural events, such as galas,
sports meetings, sightseeing tours, gratitude activities, etc. to

encourage staff morale and improve team cohesion.

T mumas
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Emergency first aid training at Liaoyang
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Sharing session for reserve cadres at Bengbu factory
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Fun Sports Day activities of Shenyang feeds business

HERMBETARS
Staff Birthday Party at Bengbu food factory

KB (35M) AFE2 5 DaChan Food (Asia) Limited
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Activity at Tianjin mental health counseling room “Let’s relax”
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Badminton match at Tianjin
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Family Day Activities at Beijing headquarters
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“Unite Our Strengths, Empower Our Journey” team

building at Yanzhou
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Barbecue party at Dalian

RNETAEHG
Sports Day with 1,000 participants at Dalian
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R RERKIEEHT  FESLFZK] Case: “Green Travel, Protecting Green Mountains and
FEEEE Waters” themed team building activity of Dalian DaChan
AR MEREERRET —I5[&EHT - 5F DaChan Food's international business organized a team-

B WK] FEERTE  JEEEL LR building activity with the theme of “Green Travel, Protecting
MARE - FIEEmREITEE ETEEZEA Green Mountains and Waters” in the ecological city of Dalian.
BB RBALITES - HEGEDT - AR The event featured a low-carbon travel route, with employees

EBEARSEERBIL - AEE - Z1TES walking through Haizhiyun Park and Donggang to promote
BTHEEAREELELE - RR)BEEHS) green travel while emphasizing waste sorting and recycling.
BIRRHE - WHRAIFHEER - Activities included sailing and walking tours, allowing employees

to experience a spiritual cleansing in nature. The company will

continue to promote environmental education among employees,

committed to sustainable development.

REAK ARG LT - TSGR TRERES

"“Green Travel, Protecting Green Mountains and Waters” themed team building activity of Dalian DaChan

56  AMES (TM) AR 27 DaChan Food (Asia) Limited
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2. Staff Development for Win-win Collaboration

Case: “Creating a Better Future in Concerted Efforts”

themed team-building activity of the Food Safety Center

During the summer of 2024, the Food Safety Center organized a
team-building activity with the theme of “Creating a Better Future
in Concerted Efforts” at Tianshenggiao Waterfalls, Hebei to
strengthen the connections between employees, improve team
cohesion and enhance environmental awareness. During the
activity, team members participated in the “Green Guardians”
initiative, picking up litter in the mountains, demonstrating
teamwork and enthusiasm for environmental protection. Through
this activity, everyone gained a deeper understanding of the
importance of environmental protection, and the Food Safety
Center will continue to strengthen food safety management and
promote sustainable development in the future.

tE 2R

ZREfT =1F

P AR e

RMEZEHOIMERE  Z2REIFEEDED
"Creating a Better Future in Concerted Efforts” themed team-building activity of the Food Safety Center
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REAKAEBRRBEYRENE TEN

Case: Building a green home through a green Mid-Autumn
Festival - DaChan Food started a new style of Mid-Autumn

Festival welfare

DaChan Food's international business (IBF) prepared both
traditional and innovative Mid-Autumn Festival gifts, including
the Company's delicious products and eco-friendly portable
shopping bag, promoting the concept of “Green Mid-Autumn
Festival, Starting with Me"”. The shopping bags are made of
durable, washable and foldable fabric, suitable for daily shopping
and encourage the reduction of single-use plastic. We conveyed
the concept of environmental protection through this gift and
promoted employees to practice green consumption starting

with the details, so as to jointly protect our home on Earth.

Dalian DaChan distributed welfare to employees using eco-friendly portable shopping bags

KB (35M) AFE2 5 DaChan Food (Asia) Limited
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ETHBAE AEEGFEGHET—RES For employee motivation, the Group conducts an annual
BITHE - FRMIEE BB ENRR - selection of outstanding frontline employees to set an example

for other staff and motivate them to make progress.

FRICEE

Annual Honour List

BREIAE - ANEEERBRERETHITIRERS The Group maintains a schedule of holidays in accordance with

B EREZAE SR A AR EREAER

BoMEF R -

CE national regulations and statutory holidays. It also provides
5 BEER - WIR  BERR - F/R - ARE

F additional paid leave as appropriate, such as marriage leave,
maternity leave, paternity leave, breastfeeding leave, annual
leave and sick leave.
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In the future, the Group plans to comprehensively build its
employee management on six major series: organizational
culture, skills enhancement, employee welfare, health care,
employer brand, and risk prevention and control. At the same
time, the Group places great emphasis on building a talent
pipeline and succession planning for key positions. The Group
aims to establish a talent development system that nurtures
expert, managerial and operational professionals.

As of the end of the Reporting Period, the Group's total number
of employees in mainland China was 8,324. During the Reporting
Period, the Group did not significantly violate any relevant laws
and regulations in terms of personnel recruitment, employment,
dismissal, remuneration, working hours, holidays, equal
opportunities, diversity, discrimination and other employment
issues. The Group places great emphasis on the career
development of female employees, with female accounting for
over 30% of both middle and senior management positions.

REREESINETHAR
PERCENTAGE OF
EMPLOYEES BY EMPLOYMENT

¢

w EX

Contract employees
= 51

Formal employees
LEIX2)

Outsourced employees
u JRiE

Dispatched employees

RERABSETAY

PERCENTAGE OF EMPLOYEES BY AGE GROUP
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ZihEE DB THEK Total number of employees by region
& ETAH
Region Number of employees
b= Beijing 50
KiE Tianjin 535
HE Liaoning 3,849
EBT Heilongjiang 98
B Jilin 80
AES=T Inner Mongolia 8
e Hebei 485
B Shandong 204
ZH Anhui 2,938
NIE] Hunan 13
gl Sichuan 64
RUEBIMFERENESNLBER T RALR
FORMAL CONTRACT EMPLOYEE TURNOVER RATE BY GENDER AND AGE GROUP
30%
25% 24%—24%
20%
16%
15% 14% 5 14%
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2.2 EMPLOYEE HEALTH AND SAFETY

The Group pays close attention to the health and safety of its
employees and operates in compliance with the Work Safety
Law of the PRC ({FF#E AREMEZ 2 EEE)), the Law of the
PRC on the Prevention and Control of Occupational Diseases
(KR ZE AR HMBIE BRI RE)),

regulations and standards. The Group adheres to the principle

and other applicable laws,

of “safety first, prevention is key” in its production process,
and maintains a safe and healthy work environment with the
aim of achieving safe production and civilized production. In
2024, a total of 255,304 hours of safety training were provided
by the Company, and it did not violate any laws and regulations
concerning health and safety. The number of working days lost
due to work-related injuries was 3,098. In the past three years
(i.e. 2024, 2023 and 2022), the number of work-related deaths’
in the Group was zero, zero, and one, respectively, and the
corresponding rates? were 0%, 0%, and 0.01%. Measures taken

to protect the health of employees include:

1 On-site sampling and testing of occupational hazard factors
are carried out annually. Results are analysed to determine
employees’ exposure to occupational hazards, protective
measures required, and the effectiveness of occupational

health monitoring and management.

2 Annual employee medical check-ups, and occupational
health check-ups are organized for employees in positions
exposed to occupational hazards.

1 The number of work-related deaths refers to the number of employees who died

as a result of production safety accidents in the Group's operations.

2 Calculation on number Number of work-related deaths in the year

%X 100%
of work-related deaths: Total number of persons at the end of the year
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2. Staff Development for Win-win Collaboration

In keeping with requirements of the Personal Protective
Equipment Selection Specification, employees are
equipped with dustproof (anti-virus) masks, noise-proof
earplugs, and receive guidance on their proper use. Safety
notices are posted at prominent places in the workplace.

For employees in positions exposed to occupational
hazards, they are required to sign the “Occupational
Disease Hazard Notice” which is renewed by the Group
annually to clarify their rights and obligations, occupational
hygiene operating procedures and systems of the posts,
and the correct use of occupational disease protection
equipment and personal occupational disease protection

products.

Timely cleaning and replacement of collection bags in dust

removal equipment.

The Group carries out analysis and training on the hazards
of confined spaces (spaces that are enclosed or partially
enclosed, relatively isolated from the outside world, with
narrow entrances and exits, where operators cannot work
inside for long periods of time, where natural ventilation is
poor, and where toxic, hazardous, flammable and explosive
substances are likely to accumulate or where the oxygen

content is insufficient) by providing safety education.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024

63



64

mwr AR

2. Staff Development for Win-win Collaboration

RREETREZZ  ASEEIHELEE
“ARZRER EE BEIE —K8
T =REERE AR §Z2EEAA=
BARARRRRSER  WRETRELZS
BHISCREERLSRMEETIRTENS
18 o FEF - RRBIETPIEERGE E@WE
BHE EBEEERNENREEERGESSZ)
HE - FERRB TRMERE - 22 - iTEN
TR ©

o REETEEAERSETRREL 24
EEMB S TAF

1 IS A RIRIZBRISO45001 B f2 %
PERBRENETER  REAHE
[RBEE(L - REFAML - £EBH
b~ ZHIEaEE - ERIFELINE
E - BEEMEEREE SR A TR
& RIEINABRERESERIBSE
B ERETEEE -

2 EEZEIZSEMMETNCES AR
Bl ERpEl  £EABML - EH
Beelt - Emirc - EEERL-

KB (35M) AFE2 5 DaChan Food (Asia) Limited

To ensure the health and safety of employees, each factory
within the Group has established a three-tier safety system for
factory managers, on-site supervisors, and frontline employees
for comprehensive management and control. At the same time,
safety indicators are incorporated into the monthly performance
bonus assessments for the three employee groups to ensure the
effective implementation of the health and safety mechanism
and the attention of all employees and supervisors. Additionally,
the Group has formulated various systems such as access
control, vehicle management, dormitory management, and
canteen management to provide employees with a healthy, safe,

and comfortable working environment.

In addition, the production factories under the Group took
multiple measures to ensure safe production and occupational

health during work:

1 Bengbu meat factory was constructed in accordance with
the requirements of the ISO45001 Occupational Health
and Safety Management System, featuring characteristics
such as standardized processes, human-centric design,
automated production, intelligent control, and fresh
products. The automated intelligent equipment effectively
reduced manual operation, and at the same time, the
strict 6S system of on-site management ensured safe

production.

2 The Bengbu Intelligent Feed Mill embodied six
transformation concepts: vertical warehousing, bulk
transportation, automated production, intelligent control,

fresh products, and information management.
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Automatic handling robot
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2. Staff Development for Win-win Collaboration

To establish a leading intelligent factory in China, the
Bengbu food factory introduces intelligent equipment such
as automatic handling robots to minimize the risk of work-

related injuries and fully protect the health of employees.

The Dalian factory introduced the “deboning machine”
equipment imported from the Netherlands and intelligent
cleaning robots to reduce the risk of work-related injuries
from slipping and falling during production and operation
resulting from manual operation and corridors not being
cleaned in time. The Group was fully dedicated to
protecting the health of employees by using intelligent

advanced equipment.

BSERBRSER

On-site management with the 6S system

BRBRHEBEA

Intelligent cleaning robot
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In 2024, all factories under the Group actively conducted safety
education training and emergency drills on a regular basis
(monthly/quarterly/half-yearly). These activities included safety
knowledge training, work-related injury prevention education,
emergency first aid training, sharing of safety accident cases,
on-site safety operation training exercises, emergency first aid
drills, fire emergency exercises, safety evacuation drills, drills
for ammonia leakage in confined spaces and electric shock,
and the establishment of part-time internal fire brigades, aiming

to enhance employees’ safety awareness and their ability to

respond to safety emergencies.

KBS &G IR N Bk

2 EAANBR]TEMEH

Emergency first aid public welfare fun contest at "Everyone is responsible for production”

Dalian Jinpu New District

RS AR

B T2 2557

Pre-job safety training for new employees

KB (35M) AFE2 5 DaChan Food (Asia) Limited

safety knowledge contest

FRUER B HREEIIELR
Skill training drills for part-time fire fighters



D EBAS FIHE

2. Staff Development for Win-win Collaboration

==

RERDHEHT R 2 RERE RER RO E R SRR
Fire safety escape drill at Dalian food factory CPR first aid course training at Dalian food factory

FE - ARTE TOEER - RETMALH At the same time, the “Let’s Relax” room established at the
[ PUEAPE | 7E BRRA R BB & &) o Tianjin factory held regular stress-relief activities to care for
employees’ mental health.

RERMBAAEREEE)

Stress-relief activity at the “Let's Relax” room of Tianjin food factory

RESSHHEIL2RENERE - UKkHE In order to raise the awareness of employee health and safety
REE2TEREE KRBT EIRERE in each region and to ensure the implementation of safety
RIFHETLEERXNERARETIE - measures, the Group carried out “body check for the health of

the management”, and regularly conducted safety cross-audits

and comprehensive inspections.

W THE R ERERS

Body check meeting for the health of the management at Bengbu factory
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2.3 MUTUAL GROWTH OF THE COMPANY
AND EMPLOYEES

EMPLOYEE PROMOTION

In respect of performance assessment, the Group's Human
Resources Centre appraises the performance of employees in
terms of performance achievement and leadership (including
the ability to manage strategies, the ability to manage tasks,
the ability to manage teams or others, and the ability to manage
themselves) twice a year according to the Group’s goals and
tasks. The assessment process is also based on the competency
requirements of general staff, general supervisors, mid-level
managers and senior executives. The Group followed the
PDCA principle and established a communication and feedback
mechanism through performance interviews to help employees
identify their strengths and growth points, encouraging
continuous improvement. The results of the appraisal will be
linked to salary and benefits adjustments and job promotions
to retain talented people for the Group. The results of the
assessment may lead to appropriate job adjustments or rotation.
This ensures that the Group's talent is deployed where it is
most effective, and where the employee can best realise their
own value. The Group also encourages employee growth and
progress via performance bonus incentive schemes for different
job categories, and by selecting appropriate talents for key
retention every year. Through the closed-loop management of
performance assessment, the Group continued to optimize its
talent allocation and promoted the enhancement of organizational

efficiency.
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In respect of employee promotion, we uphold the corporate
culture of “Integrity, Modesty and Foresight” and encourage our
employees to earn a good professional reputation for outstanding
performance and high professional conduct, and to gain more
room for development with rich experience and outstanding
professionalism. This process is implemented in accordance
with a centralized Group-level promotion plan devised each year.
Each operating unit decides on the promotion and demotion of
employees or the transfer of positions or workplaces according
to the operating conditions, individual abilities and performance
of employees. We established a three-tier “promotion council”
for different levels of supervisors, where they are invited to
give debriefings. The council members analyze the employee’s
strengths and potential opportunities from different perspectives,
which provides comprehensive information support for
employees to objectively recognise their own development

status and ultimately to make promotion decisions.
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In addition, through a systematic talent inventory exercise, the
Group would select and train talents, build a high-potential talent
reserve pool, and create a talent supply chain for key positions
within the Group. We used objective assessment tools for
talent development to perform annual comprehensive review
and evaluation on the work and development for the year of
each employee of the Group. Combined with the employee’s
experience and capabilities, the results of the evaluation are used
to determine development opportunities that meet their working
goals. This process creates a dual-channel promotion route of
“professional channel” and “management channel”. In the
future, we will provide additional opportunities for employee job
rotations and work shifts, which will aid in discovering especially
talented people and placing them in suitable positions, building a
promotion system with flexible rank adjustments, and ultimately

achieving a true win-win for both employees and the Company.
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In 2024, the Company adopted “operational talents” as a
talent development project, with the mission of sustainable
growth for the Company. It created the "Vine Tip Development
Program” for two-way matching of employee development and
organizational development needs. The Vine Tip Development
Program had a “721" training model, in which 70% was talent
training through organizational tasks, 20% was care and support
from the “Talent Development Think Tank"”, and 10% was
the provision of the serialized advanced management course
“From Individual Contributors to General Managers, to Mid-level
Managers and to Senior Managers”. The mechanism has been
functioning well and there were 10 Vine Tip talents from various
businesses in phase 1, providing sound support for the Group
to build a sustainable talent team. The Vine Tip Development
Program ensured that we have high-quality talents on all levels,
and through the program, we will continue to create a team of
talents in the future that will sustainably achieve the Company’s
strategic vision and have long-term mutual growth with the
Company.
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2REENER - AHERERNEE
Leadership Model for All - The sustainably growing ivy
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KB (35M) AFE2 5 DaChan Food (Asia) Limited

EMPLOYEE TRAINING

Talent is the source of the Company’s sustainable development.
We provide employees with ample growth and development
opportunities, supporting their personal growth and career
advancement to reach new heights. The Group established
a systematic training system to provide customized training
methods for employees in different businesses, positions,
and levels. In 2024, the Group launched the “Leadership
Model for All” and competency characteristics, encouraging all
employees to establish ownership and keep learning to enhance
employability, and respond to the ever-changing market.

The Group focused on building a "Four Five Model” and
“Online + Offline Integrated” learning organization, with four
major training systems (core staff leadership training system,
professional skills development system, specialized training
system and orientation training for new employees) and five
major training camps (Talent Development Training (TDT) Camp
of the meat product business, Vocational and Professional
Training (VPT) Camp of the feeds business, Management, Sales
and Production (MSP) Training Camp of the food business,
Professional Elite Training (PET) Camp of the international
business and Excellence Team Training (ETT) Camp of the
headquarters function) as the base. It covers marketing at the
front-end, production supply chain at the middle-office and the
back-end functions on all levels, including talent training and
development for general staff, mid-level managers and senior
managers. For the food marketing team, a three-level MSP
talent development system has been specially customized to
support the rapid growth of management trainees. For talent
development in the production supply chain end, external expert
consultants from Global 500 companies have been introduced to
improve production skills and build an integrated S&OP supply
chain. For employees in the managerial function, there is an
advanced development plan for core staff that involves external
learning, adhering to the principle of “going out and bringing
back” to enhance leadership and management skills, and obtain

corresponding certificates.
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2. Staff Development for Win-win Collaboration

At the same time, the Group continued its digital transformation,

providing employees with more diversified learning platforms,
Bir) - COAHBE)E - MER/B TIRM— such as

“Air Classroom”, “"DaChan Catering Academy”

and “OA Knowledge Base"”, etc. The Group not only provided
employees with a series of rich and cutting-edge curriculum

RRAEE o resources, but also a more convenient user-friendly learning

model, helping all employees gain opportunities for personal

learning and growth.

EREZEEEN TE2BHES
Establishing Leadership for All and Building a Learning Organization
i

il EES AILEE S FRERE S AN
International Meat Business Feed Business Headquarters
Business Group Group Function Center
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4 = { Team Empowerment Talent Development Vocational and Professional HIRE
Core Staff/Mid-level Training (TET) Camp Training (TDT) camp Training (VPT) camp BSEREE
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Excellence Team
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Technical Professional/Basic Management Enhancement production/sales functions production/sales functions production/sales functions i e
REERAT
B REBRERNRE BRERERIR EERPBEREL B
! - Reserve Cadre Management Cross functional training Job rotation training Development training
Professional Training Training Camp for various functions system for young cadres camp for the Group's
Vine Tip Talents
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AR Orientation training Orientation training Orientation training Orientation training
Orientation for new employees and for new employees and for new employees and for new employees and for new employees and
integration management integration management integration management integrati integrati
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Group photo for Vine Tip Training Plan of the food business

R EEFEIIER
DaChan Group Training System
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Fifth session of the MSP Level Two 1.0 Course

Training of the food business
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2. Staff Development for Win-win Collaboration
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“Unite New Forces, Win the Future Together” — Second “Sales team management” during specialized training at
newcomer training camp of the food business Dalian

Jtﬁﬁ%ﬂl-m :
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RECHBIA L) BB B HEEPRBEETTAHIARE — b

“Inspiring the Hearts" management skill training at Headquarters function ETT Training Camp — Senior level
Changchun

REBERBEETTHISRE —
Headquarters function ETT Training Camp — Mid-level

74 KRB (TM) BFR2 T DaChan Food (Asia) Limited
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Certificates of “Seven Pillars of Effective Work Management”

D EBAS FIHE

2. Staff Development for Win-win Collaboration

The employees sent by the Company for overseas study will all
obtain completion certificates that are certified by third parties,
such as the completion certificate for “Seven Pillars of Effective
Work Management” and "Eight Effective Skills for High
Performance Managers” by headquarters function employees,
while international business employees participated in training
activities jointly organized by the Dalian Jinpu New District Trade
Union and EAPs Consulting and obtained the qualifying certificate

for “Social Psychological Worker”.

55 Uk 45

_#® B mAs:

F2024528 BNBAESEHRBIAKA BB ENENY
2024 SBHRHLOBIFFWMIEU, HH18%H, Fua
1§, BRUE,

EAP BBEER
ERBEGENARRELD
2024%

GtELBIEE)ABES
Qualifying certificate for “Social Psychological Worker”

and "Eight Core Skills for High Performance Managers”
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In the future, the Group will continue to build a learning
organization under the DaChan Group Training System and
provide comprehensive general training courses, leadership
training and professional training courses for different levels and

position sequences.

In 2024, the Group carried out 899 regular offline trainings with
a total online and offline training time of 120,729 hours, and
the proportion of employees receiving training was 100%. The
average training hours per employee was 14.5 hours and the

total investments on training was RMB4.44 million.
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2. Staff Development for Win-win Collaboration
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Indicator

Total investments on training

Total training hours for employees

Average training hours per employee

Average training hours per male employee

Average training hours per female employee

Average training hours per general employee

Average training hours per mid-level management

Average training hours per senior management

Proportion of employees trained

Proportion of male employees trained

Proportion of female employees trained

Proportion of general employees trained

Proportion of mid-level management trained

Proportion of senior management trained

KB (35M) AFE2 5 DaChan Food (Asia) Limited

By
Unit
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3. Protecting the Earth with Clean Energy and
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Low-carbon Transformation

Dachan Food actively responds to the United Nations 2030
Sustainable Development Goals 6, 7, 12 and 13 based on the
characteristics where it operates, promoting clean water, clean
energy use, responsible consumption and production, and action
on climate change.

CLEAN WATER

RESPONSIBLE CLIMATE
AND SANITATION 12 CONSUMPTION 13 ACTION

AND PRODUCTION

QO

L

3.1 REDUCING EMISSIONS

The Group operates in full compliance with the Environmental
Protection Law of the PRC ({1 #E AR EMBIRZIREZE)),
Water Pollution Prevention and Control Law of the PRC ({1 ZE A
REFBKFHEG567%)), Boiler Air Pollutant Emission Standard
of the PRC ({FRZE A R AT EIHE X F)5 2 WHERIERED) and all
other applicable laws, regulations, standards and local norms.
In 2024, the Group's facilities maintained stable operations and
there were no incidents of significant environmental pollution
or violations of environmental laws that impacted the Group.
Actively practicing environmental protection, energy conservation
and emission reduction, the Group has implemented a
management system for environmental protection under its
ESG Environmental Team, which pertains to the Group's use of
energy, resources and packaging materials, and emissions of
pollutants.

As of the end of the Reporting Period, the relevant factories
of that Group that has underwent clean production review and
acceptance include Tieling meat factory, Liaoyang food factory
and Tianjin food factory. In 2024, The Group's total investments
on environmental protection assets were approximately RMB5.86
million, which were mainly used on equipment upgrades and
modifications and efficiency enhancement in the use of energy

resources.

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024
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3. Protecting the Earth with Clean Energy and Low-carbon Transformation
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KB (35M) AFE2 5 DaChan Food (Asia) Limited

In respect to atmospheric emissions management, in the
course of production operations and winter heating of its northern
factories, the Group emits nitrogen oxides, sulphur oxides and
particulates from the combustion of coal, natural gas and biomass.
The Group formulated the “Waste Gas Management System
and Regime”, and 100% of its waste gas treatment facilities
were under normal operation. The Group effectively controlled
the emission of waste gas by taking measures such as reducing
emissions at the source, adding organized waste gas treatment
facilities and confinement in the whole treatment process. The
Group's boiler waste gas is treated by a desulfurization and
dedusting plant and the treated dust meets the standard of “Boiler
Air Pollutant Emission Standard (GB13271-2014)" and regular
testing is conducted as follows:

4 Bengbu food factory, a subsidiary of the Group, outsources
testing of exhaust smoke from boilers and fryers once
a month to ensure that the exhaust smoke emission
standards are met.

4 Dalian Great Wall food factory and Tianjin food factory,
subsidiaries of the Group, commission a third party to
inspect the boiler dust index once a month to ensure that

the emission standards are met.

v The Group's feed factories actively promote the
replacement of fuel-powered forklifts with electric forklifts
to reduce tail gas emissions and lower noise pollution.
In 2024, the Group's feed business began using electric
forklifts at some of our factories, which will be fully

promoted in the future.

The Group strictly adheres to its own exhaust emission standards
and continuously strives to reduce emissions. To effectively
decrease exhaust emissions, we are vigorously implementing
energy-saving and waste-reduction initiatives. We have
established the “Exhaust Gas Management Goals and Plan” and
are continuously refining and supplementing its execution based
on the actual situation.
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In respect to wastewater discharge management, guided
by the environmental management system, the Group strictly
controls the discharge of wastewater during production and
operation to ensure that the discharge of pollutants is compliant
with the requirements of relevant national laws and regulations.
We have established the “Sewage Management System
and Regime”, which clearly defines the responsibilities and
processes for wastewater management. The environmental
safety department and equipment department of the Group's
Supply Chain Centre, in conjunction with the environmental
safety departments of the plants, regularly monitor and inspect
the frequency and quality of testing by the operators of the
wastewater stations, the frequency of which is set in accordance
with the requirements of the local “Practice for Operation and

Management of Wastewater Treatment Systems”.

Wastewater generated by the Group is mainly composed of
production and household types. After wastewater is treated
in the in-plant wastewater treatment facility to meet local
and national discharge standards, it is discharged into the
government's unified pipeline network. All of the Group's
factories have installed in-line monitors at the effluent outfalls for
sampling and testing to meet the discharge standards throughout
the year, and are constantly striving to achieve the goal of

continuously reducing wastewater discharge.
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3. Protecting the Earth with Clean Energy and Low-carbon Transformation
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4 During the Reporting Period, Tianjin food factory, a
subsidiary of the Group, carried out upgrades and
modifications of the discharge of pollutants in the factory
by upgrading the sealing effect of the sewage conditioning
tank, replacing the aeration pipes of the sewage aeration
tank and sealing the tank body to improve the surrounding

air quality.

In respect to solid waste management, the Group formulated
the "Waste Management System and Regime”, which clarifies
the relevant requirements of solid waste classification collection,
reduction at source, recycling, storage management, disposal
methods and flow direction management, and optimized the
solid waste classification and management ledger based on the
latest national solid waste related regulations. The Group has
set solid waste assessment targets in solid waste performance
management to ensure compliance of solid waste management.
In 2024, all solid waste of the Group was disposed of in
accordance with relevant national laws and regulations. For
hazardous waste, a professional third party was commissioned
to transfer and dispose of the waste, which was reported on the

provincial hazardous waste platform.

The Group has set a long-term goal on waste disposal — achieving
zero waste to landfill. We formulated the “Waste Management
Goals and Plan”, which mainly sets out the target of recycling
rate of main production raw material waste (actual sales/
theoretical production) of not less than 99%. We will continue to

aim at this target and conduct waste management accordingly.



3.5 R R fRFEHIR

3. Protecting the Earth with Clean Energy and Low-carbon Transformation

EEZEMEWENATE - AEBER SR In respect to waste recycling and reuse, the Group had a
BB AR REWBEFBEA100% + £EMH recycling and reuse rate of 100% for woven bags at the feeds
B2 alKEE 298% A L - factories of the feeds business, and a recycling rate of over 98%

for the cooling water of production boilers.

RESHAEAE > AEEBERE SN0 In respect to noise pollution management, the Group is
AL AEETEHAESER MM EE concerned about the prevention and control of noise pollution.
RS ARRIEHRE - BREREHmETT The Group's Dalian Great Wall food factory has carried out
PEATIEMNE comprehensive modifications for key areas of noise pollution in

terms of sources and routes of transmission.
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3.2 CUTTING RESOURCE CONSUMPTION

In respect to the use of energy, the Group mainly consumes
water, electricity, natural gas, coal and biomass during its
operation. The Group strictly complies with all applicable laws,
regulations, standards and local norms on energy conservation,
including the Energy Conservation Law of the PRC ({(FFZE AR
MEIEIAREJREL)), the Renewable Energy Law of the PRC (&
= AR MBI AT BERENRE)), the Water Law of the PRC (&
= ANRELFMEKE)) and Law of the PRC on the Promotion of
Clean Production ((fFZE ARKEMEEREEREEL)), as well
as applicable provisions for the prohibition, restricted use or
elimination of outdated technologies, processes and products.
The Group is proactive in introduction of new technologies,
new materials, new processes and new products to reduce
its resource consumption and increase efficiency in the use of

resources, thereby enhancing its resource recycling.

v During the Reporting Period, boiler economizers were
newly added at the Dalian food factory, a subsidiary of the
Group, and the streetlights at its factory area were replaced
with solar-powered ones to save electricity on lighting. A
high-speed roller shutter was added to the corridor of the
buffer room at the delivery port of the finished product
warehouse to isolate the corridor of the buffer room from
the external area and the processing workshop, which
prevented air of high temperature from the external
area and the workshop from entering the corridor of the
buffer room, thus reducing energy consumption. At the
Dalian food factory and Dalian Great Wall food factory, the
traditional Roots blowers used for the sewage treatment
process were replaced with air suspension blowers,
with its activation controlled by frequency changes in the
sewage's oxygen consumption, thus reducing energy

consumption during the treatment process.
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Energy use and electricity-saving improvements were
carried out at the Tianjin food factory, a subsidiary of the
Group. The refrigerating compressors were operated on a
reduced load, the operating load of the compressors was
lowered and the number of operating compressors was
reduced during employees’ meal breaks and production
handovers, in order to reduce electricity and energy
consumption. A new photovoltaic generator with installed
capacity of 1,010 kW was added to the factory. The
traditional Roots blowers used for the factory's sewage
treatment process were replaced with air suspension
blowers, with its activation controlled by frequency
changes according to the sewage’s oxygen consumption,
thus reducing energy consumption during the treatment

process.

Tieling meat factory, a subsidiary of the Group, initiated
regular maintenance and overhaul for its ammonia
refrigeration compressors and ancillary equipment. Refined
standard operations allowed the equipment to maintain the
highest working efficiency to reduce energy consumption.
During the Reporting Period, Tieling meat factory
introduced a set of air-conditioning heating equipment with
sewage source heat pump, which extracted low-grade
heat energy from the 800-1,000 tons of sewage of 13-
18T discharged from the daily production to supply air-
conditioning and heating to the workshops and to reduce

natural gas consumption.

Dalian Great Wall food factory, a subsidiary of the Group,
introduced a new employee energy saving award system in
order to encourage its employees to actively participate in
energy management. Employees who put forward effective
suggestions or make practical contributions in energy
conservation would be given certain material rewards
and recognition to form a good atmosphere in which all

employees participate in energy management.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024

R b ER

83



84

BREH REHER

3. Protecting the Earth with Clean Energy and Low-carbon Transformation

FERRERERAE » ARERGHERTRE
IRER - E—PREBBRERIGLL - FEFRKRE
FHRSEEREREBHMEIRENEE - &
SETEXEREM - HENBKE S AN

BERG - HERESHR - AEEARRBEL
WE6,010TH - HEHARERBNA148
TR

26 HRA MBI RBEGE

BEREBR[30608EE - fix A &R
B - AEETE $i$r*1uuﬂ Eigeam
AR HE=FEREITESRET B2
BHARFEE - FEEKXRIER
BERKRRERIRMESE HOE - 28 -
FERE - HWEARE - BB - FEMRBLY
30,000 F FARETEGH LR NLIR - HRAE
5,000F E © W 2024F 12 5298 Ei G4 -
PR FIEFTHEE AG49.8E TR « FTE
TREAIBEEZ30%N THAE - HERRD
#75,000MF — /L ik 2 KR E RASHEA -

KB (35M) AFE2 5 DaChan Food (Asia) Limited

In respect to the use of clean energy, the Group actively
promotes the use of clean energy and further increases the
proportion of clean energy so as to reduce the environmental
impact of greenhouse gas emission while lowering energy
consumption. Both Tianjin food factory and Bengbu meat factory,
subsidiaries of the Group, have introduced photovoltaic power
generation systems. As of the end of the Reporting Period, the
Group’s photovoltaic power generation capacity amounted to
6,010kW, and the amount of electricity generated during the
Reporting Period amounted to approximately 1,140MWh.

Case: Bengbu meat factory’s photovoltaic power generation

connected to the grid

In response to the national energy saving and emission reduction
policy of “3060 carbon peaking and carbon neutrality”, Bengbu
meat factory, a subsidiary of the Group, joined hands with a third-
party enterprise to build a smart electric customer substation
with intelligent operation through shared savings and entered
into a new photovoltaic project, installing photovoltaic power
generation facilities with installed capacity of 5,000kW on
rooftops/premises of 30,000 square meters at the dormitory
building, office building, canteen, production factory, auxiliary
room, parking lot and slaughter shed of Bengbu DaChan Food
fresh food factory. The facilities were connected to the grid on
29 December 2024, upon which the annual power generation is
expected to be 5,498MWh, and the power generated would be
able to cover 35% of the electricity consumed by the factory,
which is equivalent to reducing greenhouse gas emission by

approximately 5,000 tons of carbon dioxide equivalent.
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EAERERAFE  AEENKREZRENRT In respect to the use of water resources, the Group's water
ERfRoK - FESKEGE R R _ R B IR AR RERE o resources mainly come from municipal water supply. There has
AEESRERKEREANEE - BASNITH been no problem in obtaining applicable water sources. The
TR - WEREE T#ETEARKH Group is highly attentive to its use of water resources, which is

B EEZRRK HERE - AEEESR managed in strict compliance with the local norms. The Group
WERRERBRAKZIARA  BERR  T&5 educates its employees on water-saving practices, including
SKEIA - R EEEREEERRESKT the reuse of water to eliminate waste. The Group will continue
VB EXETKBRR - to achieve water conservation targets through measures such

as reusing defrosting water for quick-freezer, hot air defrost,
effluent reuse improvement and advocacy enhancement.

v AEETEBAMNARKE&TKRGSD v Cangzhou meat factory, a subsidiary of the Group, has

MAGHMEBETIR - AIBHRRKE completed the modification of the rainwater and sewage
ERKEERA © diversion system, allowing all rainwater from rainwater

pipes to flow into rivers.

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024 8b
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4 During the Reporting Period, Tianjin food factory, a
subsidiary of the Group, recycled the reverse osmosis
wastewater from the pure water system of boilers for
cleaning during production, saving approximately 150 tons

of water per month.

4 In 2024, Yanzhou food factory, a subsidiary of the Group,
continued to strengthen its promotion of water saving
to its employees, increased patrolling for relevant water
facilities to stringently prevent dripping and leakage. At
the production workshop, management and control was
strengthened for areas and positions with large water

consumption to eliminate the waste of water resources.

v A rainwater testing pool has been built at Bengbu food
factory, a subsidiary of the Group. When the rainwater
does not meet the standard, the external drainage
valve automatically closes and the unqualified rainwater
is automatically pumped into the sewage system for
treatment. A water purifier has been installed at Bengbu
food factory. Concentrated water generated by the water
purifier would be discharged into a concentrated water
storage tank and pumped into the workshop for floor
cleaning and as water for frost flushing in the quick-freezer,

saving approximately 199,200 tons of water per year.

In respect to the consumption of other materials such as
packaging materials and paper, the Group has established
the “Raw Materials and Packaging Materials Management
System and Regime”. The production-related departments
are responsible for studying and learning peer production and
technologies, including research on sustainable packaging. The
Group considers recycling and reuse of packaging materials as
far as possible in the design and production of goods packaging,
and set limits on packaging volume and weight. The Group has
professional staff to continuously study the quantity reduction,
weight reduction and reuse of packaging according to the

characteristics of the products and the distance of transportation.
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The Group has set the goal of 100% recycling for packaging
materials and the goal of zero waste to landfill by the
establishment of the “Raw Materials and Packaging Materials

Management Goals and Plan” with ongoing efforts.

The Group has been minimizing the use of disposable packaging.
The meat business continued to increase the proportion of
turnover boxes used in all parts of the supply chain to reduce
the use of disposable packaging cartons. We reduced the level
of material consumption and increased the utilization rate of
raw materials through technological innovation and process
improvement. In order to reduce the use of disposable packaging
and enhance the utilization rate of packaging materials, the
materials for display layer sheets in the preparation lines of
leg products of Bengbu food factory have been changed from
PE disposable consumables to PP which can be reused during
production. Approximately 240,000 sheets were saved per
year, equivalent to 4.3 tons. Bengbu food factory centralized the
management of packaging cartons in the principle of reusing
obsolete storage boxes and prioritizing efficient and intensive use,
in order to avoid the excessive purchase of new cartons with

different specifications, and to reduce carton consumption.

The Group's feed factories actively promote the purchase of
bulk raw materials and the delivery of bulk finished products to
reduce the use of packaging materials. In 2024, 100% of corns
were purchased in bulk. In 2024, 44% of feeds were purchased
in bulk, which was 6% higher than the 38% share of feeds
purchased in bulk in 2023, with the overall trend increasing year
by year. The finished products have saved approximately 650
tons of packaging materials per year.

—ETIFERE - 2 REJAIRE Environmental, Social and Governance Report 2024
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The Group has adopted an office automation application system,
reduced consumption of office supplies, encouraged paperless
offices and reuse of paper. Large printers have been installed
in public office areas to replace small printers and to monitor
printing in all departments at all times.

In respect of environmental protection publicity and training,
the Group actively launched environmental protection publicity
activities in 2024 and put up environmental protection posters
in the factories to raise employees’ awareness of environmental
protection. Water and electricity saving signs were posted
at prominent locations in factories to remind employees to
take the initiative to step up environmental protection efforts.
During the Reporting Period, all factories have commenced
relevant environmental protection training on sewage treatment,
hazardous waste management, environmental protection laws,
etc., and engaged third parties to provide training to the mid-
level supervisors in all companies to raise the environmental

awareness of the employees.



3. BB ER fREMIR

3. Protecting the Earth with Clean Energy and Low-carbon Transformation

REEMR20245F8 AHRBRIRIRHE
ol RETIE AR S BERIR AR
7% e

The Group conducted
environmental inspection training
in August 2024, systematically
reviewing the Group's

environmental emission data.

ERERIATE - ARBLRERE - ST
RATE - RAEBRT  BERARIAR
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The Group conducted training on
sewage treatment for all supervisors in
October 2024.

~——

SR

REE TR EIRA MM2024FFHE
TRBENEEERE -

The Bengbu meat factory, a
subsidiary of the Group, conducted
training on environmental
protection laws and hazardous

waste management in 2024.

In respect to green design, the Group has relevant practices in
architectural design, exterior wall insulation technology, building

wall design, roof insulation design as well as photovoltaic power

generation and solar water heating system design.
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The initial phase of the Bengbu food factory, Bengbu meat
factory and Bengbu feed factory projects has incorporated
green and environmentally friendly design concepts across
the planning, construction, and production stages. In the
architectural design, insulation materials such as autoclaved
blocks, extruded polystyrene boards and glass wool were
utilized. An external insulation system with a real stone
finish paint coating was adopted for the external walls,
which offers several advantages: excellent stain resistance
(90% of dirt is difficult to adhere to, making cleaning
easier), long service life (theoretical lifespan may exceed
15 years) and strong environmental protection (the primary

materials are non-polluting natural stones and sand).

The building walls were constructed using autoclaved fly ash
aerated concrete blocks, which provide thermal insulation
effectiveness seven times that of clay bricks and ten times
that of concrete blocks, meeting the design requirements

for environmental protection and energy conservation.

A 50mm thick layer of glass wool was added to the exterior
wall panels to prevent thermal bridges and reduce energy

consumption for indoor cooling and heating.

The roof is insulated with 86mm thick extruded polystyrene
boards, which help to prevent the outflow of hot or cool air,

thereby reducing energy consumption.

A hot water system with solar thermal collectors to supply
hot water for the public shower area is adopted at the
rooftop of the dormitory building, reducing the use of
natural gas. Space is reserved at the workshop roof for
the installation of photovoltaic panels, and a carport with
photovoltaic roof is planned to effectively utilize solar

energy and reduce electricity consumption.
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v A reverse osmosis concentrated water recovery system
has been implemented for workshop cleaning, saving the

use of fresh water.

4 High-efficiency and energy-saving boiler equipment with
a thermal efficiency of up to 99% was purchased, which
can reduce carbon monoxide emissions and keep nitrogen

oxides emission concentrations as low as 30mg/ms.

In respect to the use of raw materials, the Group sources
materials exclusively from officially operating manufacturers
who can provide certification of raw material compliance, quality
inspection reports and other documentation, with a certification
rate of 100%. The Group adheres strictly to national laws and
regulations, rigorously limits the use of antibiotics and other
pharmaceuticals in the breeding process, and follows sustainable
usage guidelines for these substances. In compliance with
national regulations and requirements, we have ceased the
production of feed containing antibiotic ingredients and are
continuously engaged in the research and development of
alternative solutions with the same pharmacological effects to

replace antibiotics in feed.

Furthermore, the Group is committed to enhancing the
sustainable development capabilities of the supply chain. We
trace the origins of raw materials and encourage suppliers to
obtain sustainable certification for the materials they provide,
thereby continuously reducing the risk of deforestation. We
also actively use recycled paper products. As of the end of the
Reporting Period, 18 out of 30 packaging material suppliers have
obtained FSC certification, accounting for 60%.

ZETERE - 2R ERIRE Environmental, Social and Governance Report 2024
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In respect to environmental and cross-contamination
control, the Group has implemented the following measures: 1)
categorization of raw materials based on their specifications to
improve comprehensive utilization by more than 5%, reducing
kitchen waste and discarded raw materials; 2) increased use
of fresh and chilled products to reduce losses caused by
dehydration after quick freezing; 3) reuse of coated powder in
production lines to reduce the amount of wasted material; 4)
precise procurement of raw materials using the MRP system
based on production order requirements to minimize the risk of

surplus and scrap.

In respect to biodiversity conservation, the Group adheres
to the principles of sustainable development and localized
environmental management. We continuously monitor the
impact of our activities on biodiversity and comply with relevant
laws, regulations and policies such as the Environmental
Protection Law of the PRC ({H%E A R EFBIRIBIRE L)), "
the Environmental Impact Assessment Law of the PRC (&
= AR KEFBIREZEFEL)), the Soil Pollution Prevention
and Control Law of the PRC ({(FZEARKLFE L1540
J87%)), the Opinions on Further Strengthening Biodiversity
Protection ((BARE—FMBRENZHEMERENER)), and
the Standards for Irrigation Water Quality ({2 MHER/KEIZ
4E)). In its daily operations, the Group prohibits the arbitrary
destruction of vegetation and ensure vegetation coverage. The
Group is legally compliant in accordance with the requirements
of the environmental impact assessment requirements, and all
projects of the Group’s food, meat and feed factories strictly
follow the environmental impact assessment system and other
environmental protection administrative licensing systems. All
subordinate units apply for pollution discharge permits in strict
accordance with national requirements. During the Reporting
Period, when the new cold storage facility was constructed at
the workshop of the Tieling meat factory, the Group adopted
water cannons for dust suppression and green net covering
to strictly control the adverse impact of dust and noise at the
construction site on biodiversity. During the Reporting Period, the
Liaoyang food factory commenced the discussion on the setting

of a river sewage drain outlet to protect ecological diversity.
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In addition, in accordance with the Environmental Protection
Law of the PRC ({(FZE AR XEHMEIRIFIREX)), the Emergency
Response Law of the PRC ({FZE AR LMBIZ I HHREEE))
and the National Environmental Emergency Response Plan ({4
RRBEIRIFEMFEZIER)) and related laws and regulations,
factories such as the Dalian Great Wall food factory, Cangzhou
meat factory, Yanzhou food factory, Bengbu food factory and
Bengbu meat factory have developed emergency response plans
for emergency environmental incidents and conduct regular drills.

3.3 RESPONDING TO CLIMATE CHANGE

Climate change is a global issue that has been manifested in
changing weather patterns, extreme weather events and reduced
supplies of various resources. The Group actively responds to the
national “3060" targets to promote the reduction of greenhouse
gases, mainly carbon dioxide, in the context of climate change.
The Group has taken relevant measures to save energy, improve
the ecological environment and improve emissions management,

and has made unremitting efforts to achieve the “3060" targets.

During the year, we have progressively responded to the
requirements of the Hong Kong Stock Exchange’'s “"ESG
Reporting Guide"” to set out the Group's efforts and future
direction in addressing climate change in terms of governance,

strategy, risk management and indicators and targets.
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BiR GOVERNANCE

EEg REKRIE

Board Decision-making level
HTERE =m

Executive Committee Management level

o BIERBERRRE

° To develop and review climate strategies;

o WMERAMRENBIRRIER

° To approve climate-related goals and measures;

o FHMhEMERIRZEEAENEARRELS &

° To assess significant risks and opportunities related to climate issues; and
o HAERRIREHEBRE SRR o

° To evaluate performance against key climate-related performance indicators.

ESGI{E/)ME H$1TE

ESG Working Group Execution level
o RIBREME

. Environmental Team

o ARl

. Internal Risk Control Team

BE&ERIXMEEAAE - RIBAEESIERESG With respect to climate-related governance, the Board
=)

ERRE  EFeRTAEEESGEIRAIER determines the overall objectives and management strategies
ZEERE BEFMAETAEEESR of the Group’s ESG management in accordance with the ESG
ESGRE - WHRAEERZ Y &8 &AM governance structure established by the Group, bears the
ESGRREIE MAFIEIZZES - EEEHIESG responsibility to assess and determine the ESG risks of the Group
HEBREaREEERBEEEE - AR - K and ensures that the Group has an appropriate and effective ESG
EBESGEARIERIIAEE - BIEBMIIT risk management and internal control system in place. The ESG-
B ARG EEENEENETEE & related responsibilities of the Board include addressing climate
HREEGETR - change issues. At the same time, the ESG governance structure

of the Group includes the decision-making, management and
executive levels, which clearly defines the responsibilities for the
implementation of climate change management and targets, and

regularly reports to the Board.

94  xm&S (M) AR~ T DaChan Food (Asia) Limited
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Our Executive Committee is chaired by the Chairman of the
Board, with other members including senior management such
as the Vice President. The Chairman of the Executive Committee
reports annually to the Board on relevant sustainability matters,
including climate-related issues. The Executive Committee holds
monthly meetings (12 meetings were actually held in 2024) and
fulfills the following responsibilities related to climate change in

accordance with its terms of reference:

o Formulating and reviewing DaChan Food's climate strategy,
including approving targets or significant measures related

to climate change mitigation, adaptation and resilience.

o Reviewing any significant risks, opportunities and
investments related to climate change, energy/carbon

management and low-carbon transition.

° Reviewing the annual performance of the Group in
achieving energy-saving/carbon reduction targets and other
key performance indicators related to climate change and

energy.

The Board is responsible for overseeing our risk management
framework and sustainability risks, including climate-related risks.
Board meetings are held at least quarterly to receive reports
from the Executive Committee and to discuss progress on ESG
issues. We also conduct regular risk identification, analysis
and management review processes annually through the Audit
Committee and the Enterprise Risk Management (ERM) system,
with climate change being considered in the risk assessment

process.

The Board and the Executive Committee are familiar with
climate-related issues and understand their impact on the
Group's businesses and operations. The Group also arranges
regular training on climate-related issues to ensure that all
personnel are kept abreast of the latest developments.

—E-MEIBE - 1 RERHRS Environmental, Social and Governance Report 2024
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We have established the ESG Working Group, which comprises
the Environmental Team and the Internal Risk Control Team.
Led by the Chief Financial Officer, the ESG Working Group holds
monthly meetings to regularly plan and review progress on ESG-
related work, including climate change issues. With knowledge
and background in climate-related issues, the members of the
working group are responsible for planning and implementing
various mitigation and adaptation policies and measures, as well

as integrating climate-related issues into daily operations.

During 2023-2024, we collected feedback from internal and
external stakeholders through qualitative interviews and
quantitative surveys, updating the materiality assessment
results. We identified issues that have a significant impact on the
business continuity and development of DaChan Food, including
response to climate change, energy use efficiency and ESG risk
management.

STRATEGY

Climate-related risks include transition risks associated with
a low-carbon economy and physical risks associated with the
impacts of climate change. Transition risks can be divided into
policy and regulatory risks, technical risks, market risks and
reputational risks, and physical risks include acute physical
risks (dominated by a single event, such as extreme weather
of typhoons and floods) and chronic physical risks (referring to
long-term changes in climate patterns such as persistent high
temperatures). We assess the impacts of physical risks and
transition risks at both the asset and business levels from the
near term to the long-term future (i.e. 2025 (short-term), 2030

(medium-term) and 2050 (long-term)).
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In terms of transition risks, with respect to policy and regulatory
risks, China may face energy price fluctuations, the setting
of energy use caps, the expansion of the coverage of paid
greenhouse gas emissions or other regulatory requirements
on environmental improvement with the deepening of the
social awareness of climate change and the implementation of
relevant policies such as carbon peaking and carbon neutrality.
These will lead to an increase in our operating costs and impact
the Group over the medium to long term (2030-2050). In this
regard, the Group will continue to pay attention to the impact
of climate change on its businesses, and fully respond to policy

requirements.

In terms of acute physical risks, the Group is concerned about
the impact of extreme weather on production and operations and
identifies various natural disasters, extreme weather or adverse
meteorological conditions that its operations may face. Extreme
weather is causing the increasing occurrence of disastrous
weather events such as wind storms and snowstorms, which
have a great impact on the healthy growth of livestock and
poultry, resulting in increasing outbreak of diseases. Building
facilities of the factories have also been damaged. These
acute physical risks lead to an increase in our operational
costs and affect the Group in the short to medium term (2025-
2030). In order to reduce the impact of climate change on
our production and living, the Group is committed to reducing
energy consumption and protecting the environment from all
aspects. Bengbu food factory, Yanzhou food factory and other
subsidiaries of the Group use dual power supplies. In the event
of external power outage caused by extreme weather, they can
convert to the other power supply in time to maintain production
and operation under the extreme weather. Dalian Great Wall
food factory, a subsidiary of the Group, has formulated an air
pollution contingency plan with yellow, orange and red warnings.
Tianjin food factory, another subsidiary of the Group, is equipped
with dual power supply and emergency diesel generator for
fire service, and retrofit the rainwater and sewage diversion
system, which can be used for production in emergencies
under adverse weather. Additionally, both the Tianjin food
factory and the Bengbu meat factory have installed photovoltaic
power generation systems, which can reduce the electricity
consumption at peak hours and reduce carbon emissions.
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3. Protecting the Earth with Clean Energy and Low-carbon Transformation
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KB (35M) AFE2 5 DaChan Food (Asia) Limited

In terms of chronic physical risks, the Group is concerned
about the impact of long-term climate pattern changes such
as persistent high temperatures in summer or persistent low
temperatures in winter on the Group, which may have an impact
on the stability of the Group’s supply chain. Such chronic physical
risks may lead to an increase in our operational costs and could
affect the Group over the medium to long term (2030-2050).

RISK MANAGEMENT

Based on the characteristics of the industry in which the Group
operates, we have identified and assessed the management
processes for climate-related risks, taking into account the actual
situation. The Group recognizes that environmental and climate
risks may lead to operational and financial risks. In view of the
identified climate-related risks, the feed factories of the Group
have developed emergency plans for extreme weather conditions
(such as severe coldness, high temperatures, typhoons,
heavy rainfall, etc.) based on the local climate characteristics.
Emergency response teams have been established and regular
drills are conducted to ensure that corporate assets are not
compromised in the event of sudden incidents. Additionally, the
Group has adjusted its production supply chain and diversified
sourcing channels to mitigate the impact of climate change on

production due to insufficient raw material supply.

When extreme weather occurs, relevant departments will make
forecast of various climatic factors to various departments in
advance and arrange early preparations for disaster prevention
and mitigation. To cope with extreme weather or natural
disasters, the Group takes relevant measures in accordance with
the emergency plans to minimize the negative impact and ensure
the normal operation of the Group when facing the relevant

extreme weather.
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METRICS AND TARGETS

In order to measure climate change processes, it is essential
to select appropriate parameters and indicators and to set
targets for response. In accordance with the requirements of
the Hong Kong Stock Exchange’s ESG Reporting Guide, the
Group has identified climate-related risk indicators related to
energy efficiency and greenhouse gas emission management,
taking into account the actual situation. At the same time, the
Group has set relevant objectives and regularly reviews the
implementation of these targets. The Group's goal in the field
of energy is to improve the effective utilization of energy and
maximize the environmental and economic benefits of energy

while maintaining its normal business activities.

Greenhouse gas emissions from the Group’s production and
operations are mainly derived from direct greenhouse gas
emissions caused by the combustion of coal, natural gas
and biomass as well as indirect emissions resulting from the
consumption of electrical energy. Based on the source of
greenhouse gas, we take appropriate measures to reduce
emissions. The Group's measures to reduce the consumption
of purchased electricity mainly include the implementation of
energy saving and consumption reduction retrofitting and the
introduction of energy saving equipment.

The Group continued to promote the concept of energy
conservation, consumption reduction and green environmental
protection to reduce emissions at source. We will always
promote the process of emissions management, waste
management and environmental protection as a long-term goal,
and ultimately realize the concept of circular economy and step
on the path of sustainable development.

Taking into account the changing operating and market
environment in which the Group operates, we will constantly
review our practices and adjust our targets and measures to
be adopted as appropriate. In the future, the Group will further
improve its strategy formulation, risk management, indicator and
target identification and management, and work with all sectors
to address climate change and achieve sustainable development
together.
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4. Operating with Integrity and Guarding the Bottom Line
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DaChan Food operates with integrity, actively responds to the
United Nations 2030 Sustainable Development Goal 16, and

promotes an open and transparent working environment.

16 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

In accordance with the Anti-Unfair Competition Law of the
PRC (HFZEARAMBERTEEHF L)), the Anti-Monopoly
Law of the PRC ({HEE AR HMEI R EEEE)) and other laws
and regulations relating to anti-corruption and anti-bribery, the
Group has formulated and implemented a Code of Ethics for
Employees (B TEiZ:&1==FHI)), a Code of Ethics for Senior
Officers ((BIE A BB EE7=~7H)), the Sunshine Project and
its Implementing Measures (([GXETEIREEAA]), and the
Sunshine Procurement Operation System ({Fa Yt ERBEEEEHIE))
as well as the Anti-fraud and Whistleblowing Mechanism System

((R SRR ELER IR I B ).

Matters of integrity for the Group are coordinated and managed
by the Audit Centre. The Audit Centre submits the “Quarterly
Work Report of the Audit Office”, the “Audit Case Advocacy”,
the Stage “Report on the Work of the Functional Departments”
and the ESG Report as well as the “Internal Audit Report and
Anti-Corruption Advocacy Report” to the Board semi-annually

and annually.

The Group has implemented the “Three Lines of Defence”
internal control measures. Business units and factories are the
first line of internal control execution; the headquarters function is
the second line of supervision; and the audit and internal audit is

the third line of project and system review.
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. —BBiF  SEEEEFERDS IR o First line of defence: Self-inspection and self-correction by
BEg4 each business unit to each of its factories.

. ZHRP g AEEBRERDRZRXEZA o Second line of defence: Cross-checking and supervision by
NEITEE Group functions.

. ZHI AR AP O ERE X IR R e Third line of defence: Project and report checks by the
B (BERBRFR T ERRE  FER Audit Center. Verified cases will be established and
MEEER BT ERZE) o investigated for non-anonymous reports, and anonymous

reports if the facts are clear.

REBHEFRZFERRTEH - TEHOHIRG The Group carries out regular and irregular on-site and conference
DeRTEHE - BRI AE - M advocacy mechanisms, reporting mechanisms, and internal

HAESHBERLABRINEE - FRKTEER cross-checking of functional centers such as human resources,
Txlﬁiﬁﬂ %R 5 % RE M B 3 1T HA procurement and production on matters of integrity. At the same
RROTE - KEEREBLERIA - #E time, the Group inspects on-site feedback problems of various
19N - E%%m TEERZRR  ZFHE factories from time to time and conducts advocacy of previous

RBBEWI6MH - TEREIRBAILEEDT typical cases. During the year, the Group dismissed 4 persons
RIBR  HF S R20BHERKEMEEL and punished 19 people/times, seriously regulating the integrity
RHIEHET TR of the enterprise. A total of 36 reports were received through
various channels, primarily concerning employees reporting poor
internal management practices, of which, 20 issues have been
fully addressed and handled in accordance with established

regulations.

@ @ @

36 20 100%
Reported case Reported problems Report handling rate
T ES HFEE RUEEER

@ /J /

25 96 0
Number of reports Checked problems Major violations
BREEH BREBE BERER
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KB (35M) AFE2 5 DaChan Food (Asia) Limited

During the year, the Group implemented a number of anti-
corruption measures. Based on the “Anti-fraud and Reporting
Mechanism System”, the Group has formulated the
implementation rules of the secondary document “Policy on
setting up a '‘RMB10 million" anti-corruption bonus pool with a
maximum prize of RMB1 million”, to build an honest and clean
government mechanism that “dares not corrupt, cannot corrupt
and does not want to corrupt”, and to create a clean and positive
corporate culture. In addition, the “DaChan Sunshine Reporting
System” was established within the Company’s OA system.
This requires all employees to disclose on the record the nature
of their relationships with fellow employees, customers and
suppliers, including any part-time employment and any gifts
that may have been received within these relationships, as a
deterrent to bribery, fraud, money laundering and extortion, and
create a transparent and fair working environment. In addition,
the Group requests suppliers and customers to sign an “anti-
corruption and anti-bribery pledge” when entering into purchase
and sales contracts with us. Such pledge specifies the Group's
system which includes commercial bribery prohibition (including
gifts and entertainment), bid-rigging prohibition and avoidance of
conflict of interest. It also specifies the terms and conditions of
breaching the pledge.

In order to standardize the ethical conduct of employees and
directors, the Audit Center shared cases and audit findings with
various business units and factories on a quarterly basis through
internal management meetings, functional center reports, and
on-site audit inspections during the year. This initiative aims to
raise awareness and highlight potential risks. The Audit Center
also submitted the semi-annual and annual “Internal Audit Work

Reports” to the Board of Directors.
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Audit case sharing

In the future, the Group will continue to put forth its anti-

corruption efforts and carry out the following plans:

° The Group will sign an “Undertaking for anti-corruption and
anti-bribery” with suppliers and customers when entering
into purchase and sales contracts, to ensure mutual
cooperation, benefit and trust.

° The audit center will continue to advocate and inform the
Group of cases regularly and irregularly to avoid risks and fill
the loopholes. Employees are prohibited from making gifts
of any kind to their direct supervisors or to other persons
who have supervisory or managerial responsibilities for
their positions.

o The Function Centre of the Group shall strengthen
inspection and control in accordance with the Group's
anti-fraud measures, such as approval, authorization,
verification, checking, division of rights and responsibilities,
work performance review and protection of the Group's
asset safety and other norms and standards, doing a good
job in the “Three Lines of Defence” internal control and

supervision.
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KREBE (M) APFR/2A T DaChan Food (Asia) Limited

o Business units and factories shall strengthen effective
communication or training within the Group by means of
employee manuals, the release and publicity of the Group's
rules and regulations through OA systems, public accounts,
enterprise WeChat, or local area network (LAN), to ensure
that employees receive training on relevant laws and
regulations and professional ethics, and to help employees

identify legal and illegal, ethical and unethical behaviors.

In 2024, there were no major violations of laws and regulations
by the Group with respect to bribery, extortion, fraud and money
laundering, nor any corruption lawsuits filed by the Group
or its employees in 2024. In 2025, the Group will continue
to implement the “Three Lines of Defence” internal control
measures to promote and report on anti-fraud cases at all levels

and strictly enforce the relevant systems of the Group.

The Group is sincerely committed to creating a transparent,
fair, just, and open working environment. The Group have
informed our staff and suppliers through the “Undertaking
for anti-corruption and anti-bribery”. It hereby discloses
its corruption reporting channels in order to accept the

supervision of stakeholders:

Report E-mail: 800@dachan.com.cn
Report hotline: 022-27922393
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This certificate is awarded to

MIYASUN GREAT WALL FOODS(DALIAN)CO.,LTD

i recognition of your commitment of the financing of environmental protection indistries and projects

as demonstrated by your participation and”
support of Green Deposit.

navorseasgatre Gl R

Authorized Date 2024/8/28

DaChan Food actively gives back to the society, responds to the
United Nations 2030 Sustainable Development Goals 1, 3 and 11,
promotes positive interaction between enterprises and society,

and spreads warmth and love.

GOOD HEALTH SUSTAINABLE CITIES

1% L
POVERTY AND WELL'BEING AND COMMUNITIES

A
n

In the course of its own development, the Group continues
to give full play to its industry advantages, focusing on social
care, spreading warmth and love to the society, and leading
the development of community participation and public welfare
activities. The Group’s devotion to the community covers a wide
range of areas, including food safety education, care for the
hearing-impaired, environmental protection activity and charitable

donation, and green deposits in banks.

MIZIHO BEET

- = \
. This cotifficate is awarded to

GREAT WALL FOOD(DALIAN)CO.,LTD

y the financing
s demonstrated by your partiipation and
support of Green Deposit.

Authorized Signature: “5,7*1 R
Authorzed Dite 2024/8128

~ Mizuho Bank (China), Ltd
B . N

REFERES

Certificate of green deposit
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1. BhJois oy B B 1. ASSISTANCE IN ORGANIZING EVENTS AND
COMPETITIONS
RECEmBI A EME] tmZBEEFTS
DaChan Food sponsors the “Lei Ultra Endurance Beijing Green Living Season
Race” (FHHEF) ({tmigEB4ETES)

2024557 - AEBEBFAEFEUHELEZEDR -
RARERE12@ERAE - LB N168/EE T A
24802 2BET - EMGRIEHEORYFNEEKEN
ARMVEBEBEER - ELRAMEXKATO -
BERER  BERANZRAMMMHITES - HBEDMN
BRI - RIVEIIIARE  BER2EESES
g%aﬂéﬁxi/—\{’ﬁ HRARABRFEEEMBES  FEE

In May 2024, the Group once again partnered with
Lei Ultra Endurance Race as the event sponsor to
provide meticulously prepared salted chicken breast
and VE-doubled cherry chicken products at the
refueling stations for the 2,480 participants from
12 countries and regions, as well as 168 domestic
cities. These foods are not only delicious but also
low in fat and calories, offering our gourmet energy
boost to accompany them as they strive toward
the finish line. We always committed to humanistic
health, actively participating in the sponsorship and
collaboration of sports events, and together making
more meaningful contributions to the cause of
human health.

ARERIEAREUTEZEYN  R2BEF
REZER/ IR
DaChan Food provides participants with meals and
snacks as the sponsor of the Lei Ultra Endurance Race

KB (35M) AFE2 5 DaChan Food (Asia) Limited

20248 A » dEmELZ METBEIRRP O L [TT/NVR]
RELETE  URBIGERE  EREEES 5
B RARMEERFERFGELET I (BERHEAR
B - KR (M) BRARIEAREEERER
ERETHERIAREBRMAK] - 2RI - 8
H29R - AR it s AR E L EREES - 1255
B RBH XSGR E ST M S E (R RER
#h o ABOTBRELEES R - BREREREL - B8
2ERERY  RACKERERELET T LN
BAGEERITEY )

In August 2024, the Beijing Municipal Development
and Reform Commission and the Energy
Conservation and Environmental Protection Center
launched the “Yuan Xiaoyuan"” Green Living
Platform, along with the “Green Run, Low-carbon
Living” campaign, aiming to encourage both the
public and enterprises to adopt green lifestyles and
promote a comprehensive green transformation.
DaChan Food (Asia) Limited, in collaboration with
employees from the catering division of the DaChan
Group in Beijing, formed the “DaChan Group Carbon
Reduction Team"” to participate in the carbon
reduction challenge. On 29 August, a delegation
from DaChan Food's Beijing headquarters attended
the flag presentation ceremony, marking the official
establishment of the team and demonstrating the
Company’s strong commitment to green living
and social responsibility. DaChan places a high
emphasis on green lifestyles and actively promotes
low-carbon transformation. By participating in green
activities, the Company showcases its continuous
commitment and proactive efforts in environmental
protection and social responsibility.

AR mILREIRKRELE e -
BRI DEB R MEE
The delegation from the Beijing headquarters of
DaChan Food attended the flag presentation ceremony
for the “Green Run, Low-carbon Living” event
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KEREEBREWE
Sustainable Agriculture — Farmers’ Harvest
Festival

2024 9A22H  FEIEREWET 2B « B R ER
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¥ RESHENTNAEARS - BRI BMNAK
BIR T AR SRS  REAREEF K -2
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BER - HHEEERE B HKEZLERNE -

On 22 September 2024, during the Chinese
Farmers’ Harvest Festival, Bengbu Dachan and
Cangzhou Dachan were invited to participate in the
Anhui Provincial and Cangzhou Municipal events,
respectively, showcasing their high-quality chicken
products. As a national-level leading agricultural
industrialization enterprise, Bengbu DaChan
provided chilled chicken and prepared meat
products, which received widespread acclaim.
Meanwhile, Cangzhou DaChan displayed specialty
prepared dishes such as hot pot chicken, catering
to modern lifestyles needs. The company not only
exhibited their products but also gained in-depth
insights into market trends, focusing on customer
needs to drive the development of the industrial
chain and contribute to the prosperity of the local
economy.

iAW

gl w g

FHR R ELA M AR D BB 2 INEHE &
BRM MR TPERREIWE ES
Bengbu DaChan and Cangzhou DaChan have been
invited to participate in the Anhui Provincial and
Cangzhou Municipal “Chinese Farmers’ Harvest
Festival” events, respectively

SHELERES
Attending the China International Fair for Trade
in Services (CIFTIS) in Beijing

2024 9A12HE16H - AKX RRE-ZARBEER—
BEEEEMCLEE  BELE) MIERSREER
(BERR) =H2024 1t 2 REE - EATHBERBE
g7 RESERIREEIEEIRFES - AKE
mEEEUNRRL2HEESTERS B REESE
EEMABPER  BMREMETEASE - BE[2IKR
% BEAZIMGEES -

From 12 to 16 September 2024, DaChan Food
showcased three star products — sausage products
(cheese sausages, crispy meatball skewer) and
its newly developed room temperature product
(seaweed pork floss) — at the 2024 Beijing CIFTIS.
As one of China’s premier expos, CIFTIS provided
a platform for global service trade exchanges.
Leveraging its exceptional food safety and quality
control systems, DaChan Food demonstrated its
traceability system from farm to table, ensuring the
safety and reliability of its products. This initiative
reflects the corporate philosophy of “Global
Services, Shared Prosperity”.

AKEME-ARPEER—BBEER
(Zt&E5G - BENR) RIFAREREER
(BBAR) miE2024t R R EE
DaChan Food showcased three star products
— sausage products (cheese sausages, crispy
meatball skewer) and newly developed room
temperature product (seaweed pork floss) —
at the 2024 Beijing CIFTIS
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2. PR
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SAFEGUARDING DINING TABLE HEALTH

On 16 August 2024, the leading group leaders from
Meituan Select in Shenyang visited the Group's subsidiary,
Tieling meat factory. The Company provided a detailed
introduction to its development history and food safety
knowledge, with a particular emphasis on quality
management and technological innovation. The group
leaders personally tasted a variety of exclusive products
and gave high praise, recognizing their exceptional quality
and food safety assurance.

KERISE HEERY R
XEREFRM I iR

EEEEEGH R A E RE 25BN R
The leading group leaders from Meituan Select in Shenyang visited the Tieling meat factory

KB (35M) AFE2 5 DaChan Food (Asia) Limited



W& i it

2024%F8H - EEHEESTESGESR
1951 F AR B - BREELS
KE o AR - RE - BIED - B
ETREE  SREEWEERED - A%
B T B S AR R R - BEE
FK - HEEEME @ BEBHLHEE
FRRERAKE o BB/ NERAF K
- HMESPBRELR - GER
B HRAE - P SRR A BRI TENE
TrhEMSET BHXEFRHERR
o

5 REHE HEER

5. Giving Back to Society and Contributing to Communities

FLOOD AID SUPPLIES

In August 2024, Jianchang County, Huludao City, Liaoning
Province experienced the heaviest rainfall since 1951,
resulting in severe flooding and significant damage to
infrastructure, resident houses, crops and livestock.
Immediate aid supplies were urgently needed. The Huludao
feed mill under the Group quickly responded, organizing
essential items such as bottled water and instant noodles
and in collaboration with local distributors, delivered the
supplies to the disaster-stricken areas at the earliest
opportunity. A relief team was dispatched to distribute
the supplies in batches to affected residents, conveying
warmth and care. Through these actions, the Huludao
feed mill demonstrated its commitment to corporate social
responsibility, contributing to the rebuilding of the affected

communities.

BESANBRIGEEFTREENE

Huludao feed mill provided disaster relief and daily necessities for the citizens of Jianchang County
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VOLUNTARY BLOOD DONATION

Dalian Great Wall food factory under the Group participated
in the 2024 annual voluntary blood donation event organized
by the Paotai Sub-district Office of the Jinpu New District
in Dalian, demonstrating the Company’'s commitment to
social responsibility. During the event, employees actively
engaged and experienced the power of dedication and
love. Dalian Great Wall food factory encouraged employees

to voluntarily donate blood through factory publicity.

AETERMMETILENES LB HENTERIN20245F E HERMES
Dalian Great Wall food factory participated in the 2024 annual voluntary blood donation event organized by the

Paotai Sub-district Office of the Jinpu New District in Dalian
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5. Giving Back to Society and Contributing to Communities

foH = BB e\ L 5. CARING FOR THE HEARING-IMPAIRED

AREBEARIXENNIENCES As a corporate member of Rainbow Angel Cafe, DaChan
8 BB mEE¥  RHE Group actively engages in social welfare initiatives by
BIRE R ENYE - REESFIRME providing long-term sponsorship to Rainbow Angel Cafe,
BVAENHRE - BT8R T K which offers opportunities for hearing-impaired youth to
PRE T E R 2 @mAAEE - [ live independently. This initiative demonstrates DaChan'’s
BRATmEERMterE ) - commitment to community development and social

welfare, while also enhancing the brand'’s image and social

influence.

< N\

[S T |

K& o Ok 3

MMEFI0228, 2023, NMERSELEIEYARN SN, |
HEEENRHAECHEBRNTEREERTIEEFEURRE®G, i
EEHREETEEESTRAL e, EMBEFRNBESES. B
BONESBGN |

| il ®

ARV ey 2004 . T

| d
TR 7

e AN LI R e
Appreciation Certificate from Rainbow Angel Cafe
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5. Giving Back to Society and Contributing to Communities

6. i EHm

202445HA30H @ HIRBAKRMAR
ARIEHBBEBERBET —HHE
Y BEELIER - MERE - EHR
B RME BERTBRITHEE
T HRAEENBECSERNE -

6.

COMMUNITY DONATIONS

On 30 May 2024, Bengbu DaChan Food Co., Ltd. donated
a batch of unused items to the Hugou Town Elderly Care
Home, including kitchen workstations, food warming
tables, rice steamers and gas stoves. Through this action,
the Company demonstrated its commitment to social
responsibility and contributed to building a harmonious

society.

HIBXKRMARAAMNBENERBE T —HEHEYR
Bengbu DaChan Food Co., Ltd. donated a batch of unused items to the Hugou Town Elderly Care Home
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5. Giving Back to Society and Contributing to Communities

202445 A30H « mFEIREE 2 - K On 30 May 2024, as the Dragon Boat Festival approached,
KEGEREXERTESRES & the international business unit of DaChan Food, in
ERNANERLVDER  EEIMEE collaboration with various community leaders, brought the
bRE2FE RE - BAERMERANFE Company's delicious and safe products to one nursing
BURTES - BEIROERMT - home and two kindergartens. This initiative aimed to care

for and show compassion to vulnerable groups within the
community, demonstrating the Company’'s commitment to

corporate social responsibility.
B it (F -~ {2 [t o ol 0 (L (D
SRR ((AUE) HIRAE

o
/\

SRR B ((AIE)

(—

REAFEREESRRERM EER M2 EE
DaChan Food, in collaboration with various community leaders, visited and extended their regards to one nursing
home and two kindergartens
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5. Giving Back to Society and Contributing to Communities

202457 R - KEKR mB) AP+ SEE In July 2024, DaChan Food supported SEE Conservation’s
FREBEHRRLCEREEEREE [HE research and documentary production project, the

SBEEl BRI bEER “Association Oral History Image Scheme,” by donating
BIEEI0BTARE - RMB100,000 to contribute to the development of public

welfare cultural initiatives.

'l B 2 l

“ SEE COLLEGE

s T 0 0k 5

DONATION CERTIFICATE

HHEAR B CEH) ARAR:
SRR 2 B ST FR AR I A R T 4544 75 7E( ¥ 100,0007E).
HEERALI RO B ) HER 2 2 1 S RS BER R A, FFI AR AR AT 5245 18 Ak
FARIEIE, DABCSHE.

mufm i’#%ﬁ

P ESEEARE IR RACE H B ETAE R IREEE
Donation Certificate for SEE Conservation’s research and documentary production project

R AEEGEES|BHESEEA In the future, the Group will continue to take the lead

FIEBHERE Iiﬂﬂﬂﬂuuki N in community participation and public welfare activities,

B IBMIRBRESEHNEA - #3L increase investment in food safety, education support

B EAEER BARMBE - & and environmental protection, establish more community

FERBERR - AtEERREHERE cooperation projects, and provide practical help to

B o community residents through food donations and volunteer
services.
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Appendix |: Table of ESG Key Performance Indicators

REBRENER

Environmental key performance indicators

BrekE
Total water consumption
2G4

Water consumption intensity

Total power consumption
RERE
Power consumption intensity
RARBREE
Natural gas consumption
e yaitieat
Coal consumption
R RERE
Comprehensive energy consumption
mRERERRE
Comprehensive energy consumption intensity
BEMHELRE
Total usage amount of packaging materials
Eivi
Carton
Fiele
Plastic
i smE
Other packaging materials
BEMEHERRE

Packaging materials consumption intensity

ESGERENIERR
Table of ESG Key Performance Indicators
REEN

Indicator unit

20245
2024
HERRERERE
Consumption of energy and resources

UK 113,919.70
cubic metres
YRR/ EBLER 0.66
cubic metres/RMB10,000 revenue
TRE 24,463,064.40
kWh
ThE/Ergk 142.17
kWh/RMB10,000 revenue
REL TR 2,657,488.42
standard cubic metres
IR 2,515.61
ton of standard coal
THETRE 44,042.58
thousand kWh
TREFRE/ Erek 0.26
thousand kWh/RMB10,000 revenue
WE 1,249.49
ton
W TFHR
ton Not involved
g 1,249.49
ton
g THR
ton Not involved
Tr/Enek 7.26
kg/RMB10,000 revenue

R

Feed mill®

2023F

2023

114,619.06

0.51

27,691,258.20

122.35

2,977,493.53

2,662.78

49,092.04

0.22

1,668.55

TR

Not involved

1,668.55

TR

Not involved
137

20245

2024

2,586,506.31

6.29

13,861,560.00

321.16

4,287,582.78

9,704.29

181,982.42

0.44

4,356.93

3,441.51

820.62

94.80

10.59

Rk

Food factory*

2023%

2023

2,486,987.00

5.98

110,493,825.82

265.89

3,626,531.28

9,079.35

155,065.77

0.37

4,681.53

3,681.58

684.77
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Appendix I: Table of ESG Key Performance Indicators

REBRENER

Environmental key performance indicators

KEEES
Sewage production®
EETKELR
Domestic sewage production
I5BKELR
Industrial wastewater production
KREE
Sewage treatment capacity
EEAKEES
Domestic sewage treatment capacity
I5BKRER
Industrial wastewater treatment capacity
REf I RE
Sulphur oxides emissions
REIHE
Nitrogen oxides emissions
BRI E
Particulates emissions
mERGEHE S
Total greenhouse gas emissions®
BRREREHNE
Direct greenhouse gas emissions
REREREHNE
Indirect greenhouse gas emissions
RERBHNEE

Greenhouse gas emission intensity

ESGERENIRER
Table of ESG Key Performance Indicators
BN

Indicator unit

20245
2024
SRR E
Pollutant emission
UHA -
cubic metre
VAR -
cubic metre
Ik IR
cubic metre Not involved
VAR -
cubic metre
VAR -
cubic metre
VAR FHR
cubic metre Not involved
WE 16.30
ton
WE 15.64
ton
WE 19.50
ton
WB-S{iEE 33,250.59
ton of carbon dioxide equivalent
WB-S{iEE 18,325.67
ton of carbon dioxide equivalent
I—aliEe 14,924.92
ton of carbon dioxide equivalent
ICElRER/ Bk 0.19
ton of carbon dioxide equivalent/
RMB10,000 revenue

KB (35M) AFE2 5 DaChan Food (Asia) Limited

R
Feed mill®
2023
2023

23
Not involved

TER

Not involved

17.21

16.60

20.61

36,142.69

19,248.25

16,894.44

0.16

20245

2024

2,512,064.31

167,929.56

2,344,134.74

2,512,064.31

167,929.56

2,344,134.74

28.13

30.94

26.41

113,579.20

32,971.39

80,607.82

0.28

Rk

Food factory*

2023%F

2023

2,444,836.00

199,960.63

2,244,875.37

2,444,836.00

199,960.63

2,244,876.37

30.90

30.21

29.29

97,406.89

29,994.60

67,412.28

0.23
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Appendix I: Table of ESG Key Performance Indicators

ESGERENIRER
Table of ESG Key Performance Indicators
REERENES REEN PRI BmB
Environmental key performance indicators  Indicator unit Feed mill® Food factory*
20245 2023F 20245 2023F
2024 2023 2024 2023
SRIFRE
Pollutant emission
BERENREE Tr 686.50 802.00 7,07156 7,125.36
Total weight of hazardous waste kg
FEi TR 686.50 802.00 6,940.00 6,896.90
Waste ol kg
BEE Tr THR Tk 57.56 125.16
Waste lamp kg Not involved Not involved
Bk Tr THR Nk 50.00 59.00
Waste cloth kg Not involved Not involved
BESTER Tr THR Nk 24.00 44.30
Waste and obsolete electronic products kg Not involved Not involved
BERENELERE 7/ BrEl 3.99 354 17.19 17.15
Hazardous waste generation intensity g/RMB10,000 revenue
BEEREMEEE I 201.25 21222 18,761.73 16,522.12
Total weight of non-hazardous waste ton
ms WE 201.25 212.22 1,468.97 1,882.12
Slag ton
Gy I THR Tk 16,781.98 13,938.90
Sludge ton Not involved Not involved
WER I THR Tk 351.63 532.45
Sick and dead livestock ton Not involved Not involved
ERER % THR Tk 54.12 68.69
Livestock manure ton Not involved Not involved
TERKANEREE M THR Tk 97.29 90.86
Industrial wastewater pollutants chemical ton Not involved Not involved
oxygen demand
TEBEKTENER ] THR THR 7.74 9.10
Industrial wastewater pollutants ammonia ton Not involved Not involved
nitrogen
BERENELRR Tr/ &gk 117 0.94 45.60 39.76
Non-hazardous waste generation intensity kg/RMB10,000 revenue
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Appendix I: Table of ESG Key Performance Indicators

HERRERER

Social key

performance indicators

ET#H

Total number of employees

ZIER
By gender

RFIRAE
By age

ZiEERL

By employment

KB (35M) AFE2 5 DaChan Food (Asia) Limited

EREN

Indicator unit

EElis

Male

ZE
Female
30 MIA T
30 and below
31-405%
31-40
41-507%
41-50
51-607%
51-60
605K A 1=
Over 60
ART

Contract employees

BT

Labor employees

IKET

ETERE

Employment
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
%

%

%

Dispatched employees

SMVE T

%

Outsourced employees

20245

2024

8,324

4,260

4,064

1,648

2,876

1,705

1,439

656

42.6%

5.2%

4.7%

47.5%

20234

2023

7,972

4,112

3,860

1,460

2,755

1,562

1,436

759

44.9%

3.7%

7%

44.4%



HERERENIER
Social key
performance indicators
b=

By region

EREN

Indicator unit
b

Beijing

R

Tianjin
Liaoning
AL
Heilongjiang
B

Jilin

NER&
Inner Mongolia
Ak

Hebei

ITES
Shandong
2

Anhui

il

Hunan

uspl|

Sichuan

A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A
persons
A

persons

fiék— : ESCRARETIERR
Appendix I: Table of ESG Key Performance Indicators

2024F

2024
50

535

3,849

98

80

485

204

2,938

13

64

20234

2023
49

526

3,780

107

87

731

229

2,372

70
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Appendix I: Table of ESG Key Performance Indicators

HERERENIER
Social key

performance indicators

ZIE R
By gender

REFEAE
By age

b [
By region

EREN

Indicator unit

BHEEETRAR
FORMAL CONTRACT EMPLOYEE TURNOVER RATE
St %
Male
g %
Female
QERNUTET %
Post 90s employee and below
801E T %
Post 80s employee
7518 ET %
Post 75s employee
7018BT %
Post 70s employee
B0 NMIAEET %
Post 60s employee and above
JbR %
Beijing
R %
Tianjin
HE %
Liaoning
EReL %
Heilongjiang
R %
Jilin
NEH %
Inner Mongolia
e %
Hebei
TS %
Shandong
7 %
Anhui
il %
Hunan
uspl| %
Sichuan

120  xm&® (TM) BFR2 T DaChan Food (Asia) Limited

20245

2024

16%

1%

24%

12%

8%

10%

1%

1%

10%

17%

20%

12%

1%

18%

7%

12%

20234

2023

14%

12%

24%

13%

6%

7%

8%

15%

6%

17%

15%

9%

13%

19%

41%

1%
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Appendix I: Table of ESG Key Performance Indicators

HERERENIER EREN 20245F 2023%F
Social key
performance indicators Indicator unit 2024 2023
ETREHEZR
EMPLOYEE HEALTH AND SAFETY
AT T AR A 0 0
Number of employees died persons

of work-related causes

ET Tt = % 0 0
Rate of work-related deaths

AITEEETIER R X 3,098 2,892
Number of working hours lost days

due to work-related injuries

BT 53
EMPLOYEE TRAINING
8 TR~ g 120,729 86,027
Total training hours of employees hours
BTEIIER % 899 883
Number of offline training times
FRETIFHEIIRE AN 14.5 34
Average training hours per hours
employee
RIERIBI DB AN E LB B % 100% 82%
Percentage of training Male %
participants by gender egis 100% 85%
Female
RETERBSOZINE LY EE % 100% 85%
Percentage of training General employees %
participants by employment i 100% 88%
Mid-level employees
= % 100% 72%
High-level employees
RIERIBI DAL Z IR EEled NS 14.5 16.5
Average training hours per Male hours
employee by gender gegis N 14.6 215
Female hours
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Appendix I: Table of ESG Key Performance Indicators

HERRERER

Social key

performance indicators
RETHMNES
Average training hours per

employee by employment

EREN

Indicator unit

£E

General employees
i

Mid-level employees
BE

High-level employees

W ABZ &

3 AREFHABBFREEERERRE &F 3
EE - BS  BES - -#0 - KRE -RE-R

M BRI IR R ) 21 b= SRR -

4 ARERMBEEREEEREFERE - K& - 4

BB B

5 AEE R B L EBER T ELE TR
ERKEEBIFED

RN R IR 7{E R R AR

Ko HE 5
> BSOS KERRBERIE

ETHL

6 RERE
N

PN

PErES
& HeRERTERAI) (GB 2589-90) *
RETFE) -

Z(PEARLMBEERE 6
(REREIR
{2006 FIPCC BZ A= REEYIFE

) BEBARXSAER QR R

EEES

CHEREBWE)

CHsR—

D IRIE

FARESIEEERESD) R(ARERAE LM
BN MAT2016 ~ 2017 FEMBERERS B

N
ERBINE

AIEHEIHIE TR A o

KB (35M) AFE2 5 DaChan Food (Asia) Limited

20245 20234

2024 2023

N 14.5 18.9
hours

AN 14.6 17.8
hours

AN 14.5 -
hours

The feed mill data in this report include feed mills in 12 regions, including
Harbin, Changchun, Changtu, Shenyang, Huludao, Yingkou, Dalian, Tianjin,
Cangzhou, Yucheng, Bengbu and Sichuan.

The food factory data in this report include food factories in 7 regions,
including Tianjin, Dalian, Tieling, Liaoyang, Yanzhou, Cangzhou and Bengbu.

The Group's feed mills do not produce industrial wastewater during the
production process, and the amount of domestic sewage generated is very
small, and they are discharged in accordance with relevant standards after
being treated by waste water treatment facilities.

References of greenhouse gas emissions: General Principle for Calculation
of the Comprehensive Energy Consumption of the PRC (GB 2589-90) ({
EARKMBEBRRIZLEGEEFEFTEBAL), the China Energy Statistical
Yearbook ((F BAE/RFFTFEZE)), 2006 IPCC Guidelines for National
Greenhouse Gas Inventories ({2006 IPCC EIZAERAEYIEIERM)),
Appendix 2 Reporting Guidance on Environmental KPIs ((K4%— : 3R15RE
BREMISIEEIRIES])) of “How to Prepare an ESG Report” ((AA{a/ 23R
- e RERIRE)) issued by The Stock Exchange of Hong Kong Limited
and Notice Regarding Carbon Emissions Reporting and Verification and
Emissions Monitoring Program for the years 2016 and 2017 issued by the
General Office of the State Development and Reform Commission {(BZ %
EREZ P NBRANKIT2016  2017F E ik HERER S xS R BERES Al S
7 TR @A .
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Bm
Aspect

A

Contents

BED : MEIRERE

Part B: Mandatory Disclosure Provisions

EEOEH

Statement of the Board
b $ R R

Reporting Principles

e ¥ 5 &

Reporting Scope

CEBD : [MKERBRIE R

Part C:” Disclose or Explain” Provisions

Al
e

Al

Emissions

— R

EHERAEREBIN - MKk TP « BEREZEREY
NEASH :

(a) BR: X

(b) BFHEITABERZENRBER RO ER -

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and

non-hazardous waste.

A1 BERU RS AR R R BUE o

A1.1 The types of emissions and respective emissions data.

A2 B (BEN) RapREE (8E2))8 = REBEHNE AR
B R @ER)BE (WA EES B - §HERME) © 1020259

1 A1 B MIBR]

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse

gas emissions (in tons) and, where appropriate, intensity (e.g.,

per unit of production volume, per facility). [Repealed 1 January

2025]

A3 FIELEEREMEE

BB BHERZEAE) o

A1.3 Total hazardous waste produced (in tons) and, where

(AWEE ) & (nsE ) 2278 (AR A

appropriate, intensity (e.g. per unit of production volume, per
facility).

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024

Appendix |I: HKEX ESG Reporting Code Content Index

EHRERNVE
Location in the Report

EEOEH

Statement of the Board
BN SRE

About this Report

BN SRE

About this Report

3.1 AR EBR

3.1 Reducing emissions

IRERRESUEIER
Table of ESG Key Performance
Indicators

IREBRESIEIER

Table of ESG Key Performance

Indicators

REMBEBIEIRR

Table of ESG Key Performance
Indicators
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Appendix Il: HKEX ESG Reporting Code Content Index

B
Aspect

A2
EIR{E
A2

Use of

Resources

P

Contents

Al4 FRIECEZEEYHAE CAEAE) X (ER) ZE (NASE

EH  SERWHE) -

A1.4 Total non-hazardous waste produced (in tons) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

A1.5 HILFTE] LBV BE N E B 1R R RIESE L B IR PTEREA 225
A1.5 Description of emissions target(s) set and steps taken to

achieve them.

A6 il ERIE A E N BEREYNIE - RIBAATRT AR B

RRAEDEL B IRFTRIRE T -

A1.6 Description of how hazardous and non-hazardous wastes

are handled, and a description of reduction target(s) set and steps

taken to achieve them.

—RIEE

BRERER(BIEEIR - KEEAMRIED) BBER -

General Disclosure

Policies on the efficient use of resources, including energy, water

and other raw materials.

A2.1 IIRRVEI D M E IR N SR AEIR (N E ~ REom) BFEE AT

EFTEEE) REE (AZE

electricity, gas or oil) in total (kWh in ‘'000s) and intensity (e.g. per

= oo

S - BEREAE) -
A2.1 Direct and/or indirect energy consumption by type (e.g.

unit of production volume, per facility).

= oo

A22 BFOKERZE (WNBESE

A2.2 Water consumption in total and intensity (e.g. per unit of

production volume, per facility).

A2.3 LRI SZ Y BEIR 2 A e st 8] B iR R AE R E L B ARPT IR

B

A2.3 Description of energy use efficiency target(s) set and steps

taken to achieve them.

A2.4 $etsKEGER/KIR SR B EAMRE - ARPIET S8 K e

i - SERIEHE) -

B R REREL BRI -

A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps

taken to achieve them.

A2.5 Rk PR BEMANEE CANERTE) & (NER) BEER

ffGE -

A2 .5 Total packaging material used for finished reference to per

unit produced.

KB (35M) AFE2 5 DaChan Food (Asia) Limited

EHRERNVE
Location in the Report
IRBRERIERR

Table of ESG Key Performance
Indicators

3.1 AR EESR
3.1 Reducing emissions

3.1 AR EERNR

3.1 Reducing emissions

3.2 IMFREERHEE

3.2 Cutting resource consumption

REMBEMIERR

Table of ESG Key Performance
Indicators

IR AR SIETER

Table of ESG Key Performance
Indicators

3.2 BTERIEERER

3.2 Cutting resource consumption

3.2 MFREEIRHME

3.2 Cutting resource consumption

3.2 BBREERBRE

3.2 Cutting resource consumption
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Aspect

A3

RER
RABR
A3

The
Environment
and Natural
Resources

A4
URBHE

A4

Climate

Change

B1

B1
Employment

sk — @ BERBIAIRE HEREBRET UW@?@
Appendix Il: HKEX ESG Reporting Code Content Index

AES

Contents

— Rk EE

BURETT NBIRIE RARANE RIEK E R EREUR ©

General Disclosure

Policies on minimizing the issuer’s significant impact on the

environment and natural resources.

A3 HMLEFEBHRBERRAERNEATERERNERE

B ENTTE -

A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to

manage them.

— MR

BRI EHER LA eHETAEETENEARIEEBEEN

R o [72025%81 A1 B Mk

General Disclosure

Policies on identification and mitigation of significant climate-

related issues which have impacted, and those which may

impact the issuer. [Repealed 1 January 2025]

A4 BB R I Re g Y BT AEE R BN EARIKIEMEE

&Eﬁﬂﬁ@} o [A20254F1 B 1 BfilER]

A4.1 Description of the significant climate-related issues which

have impacted, and those which may impact, the issuer, and the

actions taken to manage them. [Repealed 1 January 2025]

— MR

BEF N R - HERER - TERSE - R TERE 23

b~ RIBARIA B BoAth 1348 Ko A8 F#g

(a) B K

(o) BFHETABEAZENBBEELADINER -

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, antidiscrimination, and other benefits and welfare.

ERE BB
Location in the Report
3.5 2Kk REMIK

3. Protecting the Earth with
Clean Energy and Low-carbon

Transformation

3B R (REH R

3. Protecting the Earth with
Clean Energy and Low-carbon
Transformation

33 MR e RIRE(L

3.3 Responding to climate change

21 ROEKIRERET

2.1 Hiring in accordance with law
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Appendix Il: HKEX ESG Reporting Code Content Index

B
Aspect

Health and
Safety

B3
R N s

B3
Development
and Training

126

ol
Contents
B1.1 #ZI1ER - AL (2R « Faetan KR E D

EE#H -

B1.1 Total workforce by gender, employment type (for example,

full-time or part-time), age group and geographical region.

B1.2 #MRl « FEARRI KRB D HIEBIRKLLE -

B1.2 Employee turnover rate by gender, age group and

geographical region.

—RRIE

FERMZE2TIERNRREREEBEBETEEN

(a) SR : K

(b) BFHEITABEAZENEMERRROIBER

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

B2.1 BE=F (BREERFE) 8FRAT TR ABMBILE -

B2.1 Number and rate of work-related deaths occurred in each of

the past three years including the reporting year.

B2.2 AIEHEATIFRE -

B2.2 The number of working days lost due to work-related

injuries.
B2.3 tH U PRER AN ISR IR R B e 48 it A BB IT R B 77
VA o

B2.3 Description of occupational health and safety measures
adopted, how they are implemented and monitored.

—RRIEE

BRARTHE S BIT LIEME MM R BB R « FEFIES -
HRlFEREIET - AT BEHEE N B RINERIE o

General Disclosure

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.
Note: Training refers to vocational training and may include

internal and external courses paid for by the employer.

KB (35M) AFE2 5 DaChan Food (Asia) Limited

EREPVE
Location in the Report

HERBRERIEIRR

Table of Social Key Performance
Indicators

HERRERUIRIRR

Table of Social Key Performance
Indicators

22 RIBETR2HER

2.2 Employee health and safety

HERRERIRERER

Table of Social Key Performance
Indicators

HERRERIEERR

Table of Social Key Performance
Indicators

22 REETR2ME

2.2 Employee health and safety

23 EBTHRMKE

2.3 Mutual growth of the Company

and employees



Bm
Aspect

B4
&5 T

B4
Labour
Standards

B5
HEEER
B5

Supply Chain
Management

fiéz— : EEBIMRE - HERER/RET

AR

Contents

B3.1 &2 M Al K e B4R (s AR
JEE AL

B3.1 The percentage of training participants by gender

BRE -

and employee type (e.g. high-level management, mid-level
management).

Bl.2 MR REEERES - BEEETKNZINNFHRE -
B3.2 The average training hours completed per employee by
gender and employee category.

— MR
BRI IEE Takoa s
(a) BUR: K

(b) BFHETAREAZENHBERLRDINER -

General Disclosure

5TH

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

B4.1 filins IS B A EEIAB 2 E T RoRHIST

B4.1 Description of measures to review employment practices to

avoid child and forced labour.

B4.2 filfE B IR B IRIS SR ERR A BB R PTERER ) 2 8%

B4.2 Description of steps taken to eliminate such practices when
discovered.

_%BZEE

ERHERNRT A ERAREE

General Disclosure

Policies on managing environmental and social risks of the supply

chain.

B5.1 It E B M ER A -

B5.1 Number of suppliers by geographical region.
B5.2 fixt BRI A ERG IS -
B URBRENNSITNESRETE -

B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being implemented,

and how they are implemented and monitored.

B5.3 tH L B R 5| e S B EREN N BRIR At B RS #9181 -
AT RERTE -

B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

TECNFRR  HERE

hAREEES) BT

AETTERESI M R
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EHRERNVE
Location in the Report

HERBRERIEIRR

Table of Social Key Performance

Indicators

HEERESUBER
Table of Social Key Performance
Indicators

21 ROEEKIRERET

2.1 Hiring in accordance with law

2.1 OAHIEEE T

2.1 Hiring in accordance with law

2.1 OAHIEEE T

2.1 Hiring in accordance with law

2 HEMATEEE

—

—

.2 Supplier selection management

2 HEEREEE
.2 Supplier selection management
2 HEBNEER

—_

—

.2 Supplier selection management

2 HERAEERE

—

—

.2 Supplier selection management
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B AES EREFNVE
Aspect Contents Location in the Report

B5.4 M EREH BN EEZARRERLRBOED - AR 12 HEFAIEERE

MRBRIT REERPIE -

B5.4 Description of practices used to promote environmentally 1.2 Supplier selection management
preferable products and services when selecting suppliers, and

how they are implemented and monitored.

B6 —Me B EE 11 EmEeER
EmEE BHMEHERNRBNREERLZSE  BE  REMEFEUAR
HROTER -
(a) BE: Kk
(o) BFHETAREAZENHWEEZLAOINER -
B6 General Disclosure 1.1 Food safety management
Product Information on:

Responsibility (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
protection relating to products and services provided and
methods of redress.
B6.1 EENEEXEMEHEIALTHEFEAMARKNES 1.1 RRTE2ER
Lt e
B6.1 Percentage of total products sold or shipped subject to 1.1 Food safety management
recalls for safety and health reasons.
B6.2 BB E m R IR IR AR B B A R B 0% - 1.3 B P R R EFRE

B6.2 Number of products and service related complaints received 1.3 Customer service and privacy

and how they are dealt with. protection

B6.3 i ull B4 T AR (B AN EE B AV B 01 1.4 FE B B AN A AR
B6.3 Description of practices relating to observing and protecting 1.4 Product R&D and intellectual
intellectual property rights. property protection

B6.4 {HullE S8 F BE REmEIKIE 1.1 BEmEEER

B6.4 Description of quality assurance process and recall 1.1 Food safety management
procedures.

B6.5 i ullE B & ERMRIE RALRIBR - A RABBT R BT 1.3 B P Ris R EFRE

o

B6.5 Description of consumer data protection and privacy 1.3 Customer service and privacy
policies, how they are implemented and monitored. protection

128  xm&a® (T#M) BFR2 T DaChan Food (Asia) Limited



Bm
Aspect

B7
Anti-
corruption

B8
HEE

B8
Community
Investment

sk — : ERBWIAIRE HERERBETAREES|
Appendix Il: HKEX ESG Reporting Code Content Index

RR

Contents

—RRINFE

BEM LB - BR - BEFROERER

(a) BE: Kk

(o) BFHETABEAZENBRBEELADINER -

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

B7.1 RERIMANEHITASABERE WE BENE THARMN

BIBE MEFFARER -

B7.1 Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees during the

reporting period and the outcomes of the cases.

B7.2 fupr gt i MR AR - ARABRARNIT REER A -

B7.2 Description of preventive measures and whistle-blowing

procedures, how they are implemented and monitored.

B7.3 it mES & B TIRENREI5HE

B7.3 Description of anti-corruption training provided to Directors

and staff.

—RRINFE

Rt R2ERBEREEMNEHBERENRREEZREDHSE R

HIRF B ©

General Disclosure

Policies on community engagement to understand the needs of

the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

B8.1 B BRI#E (B  IWREHE - BIHK @R b

g5 -

B8.1 Focus areas of contribution (e.g. education, environment,

labour demand, health, culture and physical education).

B8.2 (L T &S A E A B IR (I BB fA) o

B8.2 Resources contributed (e.g. money or time) to the focus

area.

—E-MFEE - 1SR E RS Environmental, Social and Governance Report 2024

EHRERNVE
Location in the Report

4. FRRVEE TRIER

4. Operating with Integrity and
Guarding the Bottom Line

4. FRRVLE TRIEMR

4. Operating with Integrity and
Guarding the Bottom Line

4. BRRIEE FRIEAR

4. Operating with Integrity and
Guarding the Bottom Line

4. BRRIEE FRIEAR

4. Operating with Integrity and
Guarding the Bottom Line

5. RMEttE =B R

5. Giving Back to Society and
Contributing to the Community

6. RMHt & HERER

5. Giving Back to Society and
Contributing to the Community
5. Rt & 1t BR

5. Giving Back to Society and
Contributing to the Community
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Bﬁﬁi I BEBBIRE HERERRETRIARES

Appendix Il: HKEX ESG Reporting Code Content Index

B AES
Aspect Contents

DE5 : EARIERIIKE

Part D: Climate-related disclosure

D-IaE BEEERIERRRIEEH R IEEE

D-l A governance body responsible for overseeing climate-related

Governance risks and opportunities

D15 E RR AR Rz A S

D-ll Strategy  Climate-related risks and opportunities

D-INERERE BRHES - FHEREEFERERR - AREFEPEEESTRIFER
EOPTREISEIEIE e

D-Ill Risk Processes and policies for identifying, assessing, prioritizing, and

Management monitoring climate-related risks.

D-IVIEIREL R JRZERESHEN

1=

D-IV Indicator Greenhouse gas emissions

and Target

KB (35M) AFE2 5 DaChan Food (Asia) Limited

EHRERNVE
Location in the Report

33 R ELSRIRE(L

3.3 Responding to climate change

3.3 A EH R IR
3.3 Responding to climate change
3.3 BEREEREE
3.3 Responding to climate change

33 R ELERIRE(L

3.3 Responding to climate change



BHHE

it | S EEEARE - BT THRS MK

EREETHERRER  RMEHMMS 2R
REMEEE R MESE - FEHBTRAER

RIRFBIAT T REEAG T

ik - bR RIS R BRE PIINK T R 65K E
O CRRAATE

AE : hr@dachan.com.cn

1. EHABRESNEEFER:

O4f O O—m%

2. FERABFBEEREEMBIBEER B
B - EREE AN e B ERIRIAM 2

O4f mlryss O—M%

3. ERAB/TMEERRAEEHLHE
SMBRENERTE T KRB ?

O4f mlryss O—m%

4. BRR/AEEEEEEET MR EY
By ?

O%F mEyes O—f2

ma e
Reader Feedback

Dear Readers,
Thank you for reading this Report. We sincerely look forward to

receiving your opinions or suggestions on its contents. Please

complete the form below and return it to us by email or post.
Mailing address: 4A Floor, Office Tower C, Vanton Center, No.
6A Chaowai Street, Chaoyang District, Beijing
E-mail: hr@dachan.com.cn
1. What is your overall opinion of the Report?
JGood [INot bad CINormal

2. Do you think the information and data disclosed in the

Report are clear, accurate and complete?
[JGood [INot bad [INormal

3. Do you think the Report reflects the Group’s influence on

the economy, society and the environment?
[JGood [INot bad [INormal

4.  How do you rate the Group’s performance in safeguarding
the interests of stakeholders?

[JGood [INot bad [INormal
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Reader Feedbhack

5. BHASEIHEEREENERME 5. Your opinions or suggestions on the sustainable
EAE development management of the Group:
IMRFE - FETEHBESR Please leave your contact information if convenient:
B Name:
i E-mail:
TR - Occupation:
g - Telephone:
A - Company:
B EEE Contact address:
SEEMAL Post code:
B8R DZERENERMER - WAEZS We will thoroughly consider your opinions and suggestions and
RELHESR ° ensure that your personal information is handled properly.
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