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About China Pipe
ERFREER

China Pipe Group Limited (the “Company”) and its subsidiaries
(collectively referred as “China Pipe” or “Group” or “we"” or
"us") commenced its business in 1949 as a retail shop of pipes.
The Group has now developed into a large-scale enterprise. On
21 December 2000, the Group became a listed company on
the Main Board of The Stock Exchange of Hong Kong Limited.
With a deeply rooted foundation in Hong Kong for 75 years, we
have been the mainstay of the industry. The main business of
the Group is import and sale of various pipes, fittings and other
related accessories products covering various kinds of material,
uses and brands, by Bun Kee (International) Limited (“Bun Kee")
in Hong Kong (“HKSAR”) and Macau. The Group’s products are
sold via wholesale or retail, and provides high-quality storage and
transportation services to major local contractors and owners.

Over the years, the Group has supplied high-quality pipes to
various landmark projects in Hong Kong, Macau and Mainland
China. In addition to continuously improving the comprehensive
strength of the Group, we also maintain the original stable
development in the pipe industry, and are committed to
introducing high-quality products, technologies and resources
from all over the world into the China, Hong Kong and Macau
markets to support business development and promote regional
economic growth.
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This is an environmental, social and governance report (referred
to as the “Report”) issued by China Pipe. This Report outlines
our environmental, social and governance (referred to as "ESG")
strategies, work and performance, allowing stakeholders to
have a better understanding of the progress and development
of sustainable development issues of the Group. This Report
is prepared in both Chinese and English. In the event of
contradiction or inconsistency, the English version shall prevail.
You may access the Report by clicking Financial Reports
under Investors Relations section on the Company’s website
(www.chinapipegroup.com).

Reporting Period and Scope

The board of directors is responsible for determining the scope of
the Report. The Report covers the period from 1 January 2024 to
31 December 2024 (the “Year” or “Reporting Period” or “2024")
regarding the ESG performance of the core business of the Group,
namely the trading of construction materials, mainly pipes and
fittings, based on the principle of materiality. The scope of this
Report includes:

—  One office, one warehouse and three retail shops in Hong
Kong;

—  One retail shop in Macau; and
—  One office in Shenzhen of Mainland China.

The Reporting Scope of the corresponding period in 2023
(the "Corresponding Period”) report includes one office, one
warehouse and three retail shops in Hong Kong, one retail shop
in Macau and one office in Shenzhen of Mainland China, which is
consistent with this Report.

Reporting Standards

This Report is prepared based on the ESG Reporting Guide (the
“Guide”, which has been renamed as the "Environment, Social
and Governance Reporting Code’ since January 1, 2025) under
Appendix C2 of the Rules Governing the Listing of Securities on
Hong Kong Exchanges and Clearing Limited (“HKEX"), with all
the covered contents complied with the mandatory disclosure
requirements and the comply or explain provisions in the Guide
and adhered to the four reporting principles of materiality,
quantitative, balance and consistency. Readers could refer to
the last section of the Report: Appendix Il: ESG Reporting Guide
Content Index of HKEX for quick reference.
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About this Report
ERAEH &

Interpretation: The materiality of ESG issues
of the Group is determined by the Board
of Directors. The process and criteria of
stakeholder communication and material issue
identification are disclosed in this Report.
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Interpretation: Key performance indicators
must be measurable and comparable where
appropriate.
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G]ngif)::t';t?(;nl—gi S[;Egﬁoézgetrﬁ:gggﬁ statistics of the relevant deparftments. In this
questionnaires, so as to identify and report on Report, we disclose the statistical standards,
the Group's major sustainable development methods, sourceslof conversion factors,
issues, and make relevant disclosure. .etg." for the quantitative key performance
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e Application: The Group adopts e Application: The Group
a consistent approach in reporting adopts the principles of objectivity
and compiling ESG data changes will and fairness to detail its achievements
for easy comparison. Any changes will be in sustainable development, challenges it
clearly stated in the Report. faces and its ESG performance. »
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Interpretation: The statistical methods used
for data disclosure in this Report, unless
otherwise specified, are consistent with those
of previous years.
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Interpretation: This Report presents the
Group's performance during the Reporting
Period in an impartial manner, and avoid
choices, omissions or presentation formats that
may inappropriately influence the decisions or
judgments of readers of the Report.
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Report Approval

All information cited in this Report comes from the official
documents, statistical data of China Pipe and its management
and operation information collected according to the Group’s
system. The Group has established internal controls and formal
review procedures to ensure that all information presented in this
Report is accurate and reliable. Members of the Environmental,
Social and Governance Working Team (“ESG Working Team”) are
responsible for formulating and disclosing relevant measures and
key performance indicators (“KPIs”). This Report was approved
by the Board of Directors of the Company (the “Board”) on 26
March 2025.

Report Feedback

The Group is committed to establishing a more detailed and sound
sustainable development strategy. We attach great importance to
your views on this Report. If you have any inquiries or comments
on this Report or the Group’s sustainable development policies,
feel free to contact us via email (ir@chinapipegroup.com).
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Message from the Management
EEESTE

The past years have witnessed a profound reshaping of the world,
impacting individuals and societies on an unprecedented scale.
In addition to health and safety, other emerging crises, such as
climate change, environmental degradation, resource scarcity, and
economic growth challenges, are still imminent.

As the economy has still not fully recovered, the business
environment is more competitive and challenging. We
acknowledge the challenges posed by the shortage of labor and
rising prices. We will maintain a cautious approach to our core
business. We are confident, however, that our strong foundation
and proactive approach will enable us to navigate these challenges
effectively. As we look to the future, we are optimistic about the
opportunities that lie ahead. Given the Hong Kong Government's
support and continued investment in public housing and
infrastructure projects, coupled with the anticipated growth in the
industry, bodes well for our future prospects. We will continue to
consolidate our strengths and capitalize on the opportunities that
arise.

While meeting our business objectives, we also advocate the
principles of sustainable development. We pay attention to and
support the green concept of sustainable development, and
continuously introduce advanced technologies in the world to
both enhance economic development and protect environment.
Meanwhile, China Pipe has also begun to incorporate
environmental protection and management into the company’s
business decision-making as part of its development strategy
to achieve the consistency of its own development and social
sustainable development goals.

The market has been more concerned about the short-term,
medium-term and long-term impact of corporate values on ESG
and other sustainability factors. There is also increasing emphasis
on the regulation of ESG areas around the globe. Our established
ESG Working Team, as always, actively integrates sustainable
development work into daily operations, and continuously
monitors the Group’s ESG policies, initiatives and performance,
which effectively improve the Group’s performance. We continue
to contribute to the environment and society and create values for
stakeholders.

Besides, to meet the growing expectations and demands of
our stakeholders and society for sustainable development as
much as possible, we are determined to enhance the Group’s
environmental and social performance. Through the ESG report,
we continue to enhance our stakeholders’ awareness of ESG issues
and the Group’s governance capabilities to maintain the overall
performance of the company.
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We promise to incorporate green operations into corporate
development while developing our business. Through continuous
partnership with key suppliers in research and development,
we will invest in building a wider range of energy-saving and
emission-reducing products and production processes to meet
the evolving demands of our global customers. As sustainable
development lies at the heart of our core principles, we will keep
upholding our pledge to apply eco-friendly technologies in our
production processes and establish green supply chains. During
the Reporting Period, by introducing new forklifts which are more
energy-efficient, we try to contribute to improve operational
efficiency and reduce our environmental impact, aligning with our
commitment to sustainability. We also increased our participation
in green deposit schemes offered by banks, further promoting
environmental protection and sustainable development. In the
future, China Pipe will continue to strive to improve energy
efficiency, reduce waste and carbon emissions, and strengthen
the management and disclosure of environmental and climate
information, so as to be in line with the trend of global
environmental protection policies.

As a company that cares about the society, we advocate the
belief of contributing to the society, seeking innovative ways to
give back to society, and continuing to undertake our corporate
social responsibility. We encourage employees to organize
and participate in voluntary activities and support them to do
so continually. For the Reporting Period, we have enhanced
our support to charitable organizations and projects in the
communities where we operate, demonstrating our dedication
to social responsibility. The Company was awarded the Caring
Company logo by the Hong Kong Council of Social Service for
more than ten consecutive years, which is a recognition for the
Group and its employees.

Adhering to the vision of Global Assets, International Platform,
Serving China, we continue to explore new areas of business
development and gradually move towards internationalization and
specialization. The Group continues to adhere to its mission of
providing customers with quality products, providing value-added
services and maintaining product quality and safety. | would like
to extend my utmost sincere thanks and respect on behalf of the
Group to every stakeholder supporting China Pipe.

Chief Operating Officer
Chow Wai Koon Timothy
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Sustainable Development Strategy
AEEBR R

Statement of the Board

In order to further promote ESG matters of the Group and
promote sustainable development, we have established an ESG
Working Team directly led by the Board to monitor ESG matters
of the Group more effectively. The Board bears full responsibility
regarding the Group's ESG strategy, approach and reporting.
The Board discusses and reviews ESG matters from time to time
based on actual circumstances, with at least one such discussion
conducted annually.

Under the leadership of the Board, the ESG Working Team
conducted a materiality assessment this Year to understand
the concerns and requirements of various stakeholders so as to
determine the Group’s ESG management approaches, strategies,
priorities and goals. The Board understands that the establishment
of ESG targets aids in the Group’s ESG governance. Therefore,
the Board sets ESG targets related to the Group’s business where
appropriate, and reviews progress made toward improving the
Group's ESG performance by keeping track of the ESG KPI on
a regular basis, in the environmental and social aspects, which
are vital and closely related to the business of the Group. The
goals show the effectiveness of China Pipe’s ESG policy and
management system, and the relevant policies will be improved
according to the progress of the goals. In future, we will review
the relevant goals’ progress to improve sustainability work.

ESG Governance Structure

China Pipe has integrated the concept of sustainable development
into the Group’s operations and has formulated several policies to
promote sustainable development. Our ESG governance structure
is as follows:

The Board
o
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Chairman of the ESG Working Team

ESG T1E/NMEETF

Members of the ESG Working Team
ESG T{E/MERKE
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We are committed to improving sustainability performance, and
the ESG Working Team is mainly responsible for monitoring the
policy implementation and work of sustainable development. The
ESG Working Team, directly overseen by the Board, is chaired
by the Chief Operating Officer, with various department heads/
managers as the members.

Sustainable Development Strategy
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The main responsibilities of the Board include:
ESEgnNEEREGE:

work;
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° Reviewing and approving annual ESG reports.

. ik M AL EF EESGHRE o

o Resolving, reviewing and approving the Group’s ESG management approaches, strategies, goals and annual
BRERFERETIE:

o Assessing, prioritizing and managing material ESG issues, risks and opportunities; and

The main responsibilities of the ESG Working Team include:

ESGTH/MMANEERTHE:

o ELREEARKERESGHR - BEKLKRR -
77 EIEYAERE TAF

s FEREEREEFNERE UK

o TEHREFSERNLIRHEE -

o Reviewing and monitoring the Group's ESG policies, initiatives and performances, including employment and
labour practices, community engagement, product liability and environmental protection, etc;

BREERMRSIER HR2HE EnFEENRERESS

o Communicating with stakeholders through appropriate channels; and

o Reporting regularly and make recommendations to the Board.

Communication with Stakeholders

China Pipe firmly believes that the long-term interests and
sustainable development of the Group are based on the support
and trust of the stakeholders. We will actively maintain close and
harmonious relations with various stakeholders and listen to their
views and expectations and properly respond to their needs to
achieve long-term success.

We contact the following stakeholders through various channels
such as phone, emails, questionnaires, daily meetings, factory
tours, networking events by relevant associations to collect
their views on relevant ESG issues. The followings are our
communication approaches with key stakeholders:

FOERE
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Sustainable Development Strategy
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Key stakeholders

ERFHE

Clients
®F

Communication approaches

BELSRN

Daily operation/communication
Phones/emails

HEZE i

BiE/ BT

Shareholders/Investors

R REE

Annual general meetings and other shareholders” meetings
Interim report and annual report

Result announcement

BEAFRGHEMRRAE

B R 5 B 3R

Employees
8T

Channels for employees to express their opinions (e.g.: form,
suggestion box)

Performance appraisal interview

Volunteer work, recreational activities
Seminars/Workshops/Intranet

BITREZLNERE (R  ERES)

BRI AZ E

BLEE  RLED

Hate, TIED, A

Community/
Non-Governmental Organization

MtESEBT A

Volunteer activities/’community activities
Seminars/lectures/workshops

E1EH, HERED

Mg HEEE TES

Associations

Meetings/phones/emails/recreational activities

EES=-4 % Bt/ BH HHEE
Suppliers/Business Partner Work inspection and supervision
HpER, BBt Meetings/phones/emails

TIEREREE
&3,/ 8iE W
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Materiality Assessment

To allocate resources more effectively and promote the
development of ESG work, during the Year, the Group considered
its operating performance and topics of concern of various
stakeholders and the best practice in the industry, with reference
to the disclosure obligations under the Guide and the Materiality
Map issued by the Sustainability Accounting Standards Board
(“SASB"). In addition, we sorted out the identified material
ESG issues, and invited internal and external stakeholders to
participate in the online questionnaire survey, so that we can
better understand the expectations of various stakeholders. With
all these information, we could identify ESG material issue to the
Group.

The online questionnaire covers a number of key ESG issues.
The Group ranks material ESG issues based on the questionnaire
feedback from various stakeholders to ensure the assessment
results are accurate and objective.

We examine the importance of each issue based on the two
dimensions of Materiality to the Group’s business and Materiality
to Stakeholders and create a materiality assessment matrix to
summarize the materiality assessment results.

After analysis, the Group has prioritized the material ESG issues,
including 2 highly material issues, 8 material issues and 2 ordinary
issues.

The following ESG materiality issues results have been reviewed
and approved by the Board.

x Sustainable Development Strategy
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2024 China Pipe’s Materiality Matrix
2024 FEHEERNER M
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® Emissions

HEm

© Use of resources

ERER

® Environment and
natural resources
BIRRRAER

Climate change
RIREE
Employment
(25 Employment
(=1
2 pERZE
® Development and training

Product liability BRI
EmELE
é

Material Issues

TEEEEE

Supply chain management Health and safety

HESEE IR

Development and training

SRR \

Climate change

TRE(

© Labour guidelines
B TR
® Supply chain management
.\

HresEE
Labour guidelines =

5 T © Product liability
- EmEE

HERENEEY

Materiality to Stakeholders

i Emissions ] .
Environment and Anti-corruption
natural resources e Health and safety RER

RIERRAER EEETE
©® Community investment

\. Use of resources AR

Community investment AJRER
HEIRE

Ordinary Issues
—RETHE \_

Low Materiality to the Group
15 HAEENEEY

L
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Highly Material Issues

Material Issues

Ordinary Issues

SEEESRE
Anti-corruption
REE

TEEERE
Labour guidelines

TR

B VAY

—REEEE
Environment and natural resources
RIBERRARER

Employment

BR=

FRANIFII

Development and training

Community investment
HEKRE

HEsEE IR

Supply chain management

Use of resources

BIRER

Climate change

TUREE

Health and safety
fREREZ 2

Product liability
EmAE

Emissions
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In response to the concerns of stakeholders, this Report elaborates
the Group’s policies, measures and performance related to
important ESG issues during the Reporting Period. In addition,
we will also review relevant ESG policies and make appropriate
adjustments in the future to meet the expectations of our
stakeholders.

Risk Management

To establish an effective risk management system for identifying,
assessing, addressing, controlling, and mitigating significant
operational, governance, and ESG risks, the Group conducts
annual risk assessments. The Board assumes responsibility for
overseeing and managing the Group’s risk management and
internal control systems, as well as reviewing their effectiveness.
This includes implementing a comprehensive enterprise risk
management framework and formulating risk management
policies. The Board maintains a thorough understanding of all
material risks that could impact the Company and ensures that
the management effectively addresses these risks to support the
achievement of the Company’s business objectives. Management
regularly reports the Group'’s risk exposures and any changes to
the Board and the Audit Committee and implements internal
control measures to mitigate identified risks.

The Group has developed a structured risk management
system that establishes clear guidelines and standards for risk
identification, assessment, response, and reporting. Business unit
heads are responsible for identifying and managing opportunities
arising from unavoidable risks to align with the Company’s
business objectives. Adverse risks that could impact the Group's
ability to achieve its objectives are systematically identified
and assessed. The corresponding assessments, responses, and
mitigation strategies are documented in the Group'’s Risk Register,
which is reviewed and continuously monitored by management to
ensure proactive risk management.

Sustainable Development Strategy
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Sustainable Development Strategy
AEEBR R

The Audit Committee under the Board assists the Board in
continuously monitoring the Group’s risk management and
internal control systems, and reviews the effectiveness of relevant
systems at least once a year. Before conducting the on-site work
of internal audit, the Group will prepare an internal audit plan
based on the results of the risk assessment. The results of the
internal audit will be used for communication among different
business unit heads, who are responsible for following up on
internal control recommendations and improvements. Thereafter,
each business unit head is required to update the risk-responding
plans for various risk levels in the Risk Register for further
assessment and monitoring.

The Group is committed to incorporating sustainability governance
factors into its risk management systems and procedures to
identify the Group's related risks and formulate countermeasures.
We will continue to improve our ESG performance to enhance
business sustainability in an ever-changing business environment.
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As a leading provider of pipes and fittings, China Pipe has set
high requirements on the supply chain and product quality, and
is committed to providing customers with high-quality products
and services while improving the supply chain. The Group has
formulated internal rules and regulations such as the Supplier
Management System, the Procurement Management System,
the Product Responsibility Policy and the Corporate Social
Responsibility Policy to ensure product quality, reduce supply chain
risks, improve product reliability and satisfy clients’ needs.

Product Quality Control

Product quality assurance is regarded as top priority of China Pipe.
The Group will base on the Product Responsibility Policy to conduct
tests on relevant institutes regarding reliability, compatibility and
safety specification, and obtain product qualification certification.
When we supply products to customers, it is required to meet the
specifications and quality specified by customers, and comply with
the relevant requirements of local government departments for
the products. During the Year, all products of the Group (specified
types of pipes or fittings under regulation) obtained approval
under the existing General Acceptance (“GA 1.0") or the new

X Compliant Business Environment
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General Acceptance (“GA 2.0", effective since 30 September BUE ©
2024) by the Hong Kong Water Supplies Department (“WSD").

Waterworks Regulations-the General Acceptance (GA 1.0/GA 2.0) qualification of plumbing products
CORBRIERBI) — KHRE f (—RFB ) (GA 1.0/GA 2.0)E 1%

The Water Supplies Department implements the General Acceptance system (GA 1.0/GA 2.0) for pre-approval
of plumbing products when approving plumbing-related engineering works. Plumbing products which gained
General Acceptance (GA 1.0/GA 2.0) must need to have a sample test report issued by an organization under the
Hong Kong Laboratory Accreditation Scheme (HOKLAS), or the certification issued by Kiwa UK Water Regulation
4 Product Approval Scheme (KUKreg4), or the certification issued by NSF REG4 Certification Scheme, or a BSI
Kitemark issued by the British Standards Institution or the certification issued by the British Water Regulations
Advisory Scheme (WRAS), so as to confirm the products fulfil the statutory standard.

The Water Supplies Department will also select the plumbing products with the General Acceptance (GA 1.0/GA 2.0)
qualification on the market for testing. The test subjects include chemical composition (metal elements of metal
parts in contact with drinking water) and the main functions of the plumbing fixtures to check if the products are
still able to meet all required criteria for the accreditation. The Group provides plumbing products for spot checks
by the Water Supplies Department. During the Reporting Period, all products subject to spot check passed the
General Acceptance (GA 1.0/GA 2.0) plumbing product monitoring program and met the quality requirements of
their respective standards.

IKFEBIEKME TIREBH BT (R A (GA 1.0/GA 2.0)7KMEE RIBEAZHIE o B (—MHA ) (GA 1.0/GA
20,é(%m*”ﬁfzgtuuﬁﬁﬁﬁé/ﬁ,\%ﬁﬁﬁ AR 5T EI(HOKLAS)EE T 3 VR BIF 3RS + skiKiwaZZBIZKE R 5
PO E SR FAKE R R8 (KUKregd) 8 & + SiNSF REG4ARERTEIREE © o EBIIZE 2 i 5 A RE12(BSI Kitemark)
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ERRHKGEEMRIEEAKEENHE - RIFEHA - Fﬁ*ﬁ%&%ﬂa%ﬁ? T EIE (— MR (GA 1.0/GA 2.0)7KMEE M
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Compliant Business Environment
EREHRIE

The Group strictly complies with laws and regulations that have
a significant impact on the Group, such as the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong) and the
Waterworks Regulations (Chapter 102 of the Laws of Hong Kong).
We have a Quality Control Department, which inspects suppliers’
factory production equipment and goods, spot checks on
warehouse’s goods and engages third-party assessment according
to the international standards and customer requirements
to ensure product quality meets relevant legal requirements.
Products must pass the established review and inspection
procedures before they can be officially shipped and delivered.
If the Quality Control Department finds substandard products or
receives external complaints during the daily sampling inspection
of goods, we will conduct a meeting according to the Triggering
Mechanism of Recall Procedures to study the quality issues, assess
risks and severity, and to determine if it is needed to do product
recall. Once a recall is decided, we will notify affected customers
of the recall arrangements as soon as possible. Regardless of
product recall is launched or not, the Group requires suppliers to
find out the causes of quality issues, strengthen internal quality
control, and take improvement measures. In addition, we have
internal quality inspection regulations, like Inspection Procedures,
Galvanized Pipe Inspection Procedures, etc., to enhance product
quality.

We attach great importance to the experience of customers
about the products. Therefore, the Group will regularly hold
cross-departmental quality control meetings specifically for
reporting quality problems. The members participating in the
meetings include the Chairman of the Group, the Chief Operating
Officer, and the product managers of the Sales Department,
Purchasing Department and Quality Control Department. During
the Reporting Period, the Group received a total of 8 (2023: 8)
complaints about product quality, and we made corresponding
remedial plans in a timely manner. All cases were properly
handled, and there were no cases in which products had to be
recalled due to safety and health concerns.
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Information Security Management

In order to protect the privacy of customers, the Employee
Handbook stated that employees shall not directly or indirectly
use and disclose confidential information to third parties,
including business secrets, transactions and technical information
about customers or suppliers. Our information is managed and
maintained in an enterprise resource planning (“ERP") system.
System licenses of all operators are strictly set based on their
responsibilities, and the management regularly checks their
permissions. We have established a data backup procedure and
a regular test and inspection program for backup data. If any
confidential information is found to be leaked, remedial measures
must be taken immediately and notify the management of the
Group for relevant decisions. The Group ensures that the personal
data retained is properly protected against unauthorised or
accidental access, processing, deletion or use. The Personal Data
Privacy Policy is included in the Employee Handbook as a guideline
for all new and current staff handling personal data. We regularly
review the policies on personal data privacy to ensure the policies
comply with the relevant legal requirements, so as to protect
the privacy of customers and the Group to the greatest extent
and to ensure that the policies comply with the relevant legal
requirements.

In addition, we are committed to ensuring the delivery of
complete and accurate information to the public and safeguarding
the intellectual property rights of the Group and business
partners, including patent rights, trademark rights and copyrights.
We strictly abide by relevant laws and regulations, including
but not limited to the Patents Ordinance (Chapter 514 of the
Laws of Hong Kong) and the Trade Marks Ordinance (Chapter
559 of the Laws of Hong Kong). We closely monitor intellectual
property trends relevant to the Group. If there is any malicious
infringement after verification, we will require the infringer to
bear compensation and legal responsibility according to the law
in order to prevent others from infringing intellectual property
rights. During the Reporting Period, no violations issues were
found regarding advertising, labelling and privacy-related laws and
regulations.

Compliant Business Environment
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Compliant Business Environment
EREHRIE

Building a Culture of Integrity

China Pipe attaches great importance to integrity and pays
attention to business ethic, creating an honest and trustworthy
corporate atmosphere. We strictly abide by the Anti-Money
Laundering and Counter-Terrorist Financing Ordinance (Chapter
615 of Laws of Hong Kong), Organized and Serious Crimes
Ordinance (Chapter 455 of Laws of Hong Kong), Prevention of
Bribery Ordinance (Chapter 201 of Laws of Hong Kong) and other
relevant laws and regulations.

The Group has formulated the Gift and Entertainment Policy,
which prohibits employees from accepting illegitimate benefits
such as cash or kickback, and should not have an implied intention
to seek or obtain preferential treatment, and ensure that the
entertainment with customers and manufacturers is of reasonable
value and frequency.

The Group has also established the Whistleblowing Policy and
the Anti-corruption Policy to provide a communication channel
for reporting corruption or fraud, and encourages employees and
those who have business with the Group to report any corruption
and fraud within the Group through e-mail and other channels,
creating monitoring effects with personnel and corporate culture
that put integrity first. In addition, the Group is committed to
protecting employees who make true and appropriate reports
under the Anti-corruption Policy from unfair dismissal, harm, or
unwarranted disciplinary action. The Group will take reasonable
measures to ensure that whistleblowers are secured and do
not have to fear retaliation. Any form of retaliation against the
whistleblower will be considered as misconduct. The above-
mentioned policies and communication channels are publicly
available on the Company’s website for internal and external
parties. The Group will also regularly communicate the above
policies and channel to all employees through different channels,
including but not limited to orientation training and on-the-job
training. All reports would be directly followed up by the Audit
Committee. We are committed to the strict confidentiality of all
identities and information and emphasize a zero-tolerance policy
for engaging in any type of corrupt or bribery activity. During the
Reporting Period, the Group did not identify any material non-
compliance of laws and regulations related to the prevention of
bribery, extortion, fraud and money laundering, and there was
no legal case regarding corrupt practices, extortion and money
laundering brought against the Group or its employees.
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During the Reporting Period, the Board and employees of different
levels of the Group participated in the integrity education and anti-
corruption training. Through participation in online anti-corruption
training programs (which included case studies and sharing of
Hong Kong's Prevention of Bribery Ordinance) organized by the
Human Resources Department, employees have strengthened
their awareness of anti-corruption and integrity. These programs
have enhanced their understanding of anti-corruption measures
and best practices, equipping them with the necessary knowledge
to uphold the highest standards of ethical conduct and ensure
compliance with relevant legal requirements.

The Group fully promotes a corporate culture of integrity,
sets a good example, avoids conflicts of interest, shoulders
responsibilities, improves the Company’s management system,
conducts effective supervision and improves early warning
efficiency, in order to reduce operating costs and risks of
corruption and bribery, and further establish a good reputation for
the Company.

Supply Chain Management

China Pipe is an enterprise providing high-quality pipes. Material
and service suppliers connect with all aspects of operation
of our business, and it plays an important role in our quality
management. The Group attaches great importance to the
management and sustainability of the supply chain. We have strict
requirements on procurement procedures and supplier selection
and management, and establish a sound supplier management
system. We have formulated a series of relevant system documents
and standard operating procedures, such as the Corporate Social
Responsibility Policy, the Procurement Management System, the
Supplier Management System and other internal regulations, in
order to understand the process capability and quality control
function of suppliers, identify environmental and social risks
along the supply chain and standardize supplier management
and improve operation level. All suppliers must comply with the
internal rules and codes of the Group.

Compliant Business Environment
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Compliant Business Environment
EREHRIE

In this Year, the Group had 30 (2023: 31) suppliers in total, and
all suppliers are subject to the following practices regarding
suppliers’ engagement. The suppliers’ numbers and geographical
distributions are as follows:
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AFEE - AEEMHEREBEEA301E (2023:
311&) - FTEEREFHEETUATABHRE
E2EN ML -  HIERHEE MHE D Ha
T

2024 2023
20245 E 2023 F
Mainland China A Y A 15 12
Hong Kong SAR HREEE 5 8
United Kingdom B 4 4

Country/Region =

[
H% South Korea 35 2 2
Thailand ZREl 1 2
Australia B 1 1
Japan =N 1 1
United States of America ES 1 1
Total number of suppliers

HERAH 30 31

In order to ensure that the supplier complies with environmental
and social requirements and the level of corporate ethics, the
Group commits in the Corporate Social Responsibility Policy to
take environmental and social performance into consideration
in the procurement process, in order to reduce the negative
impact on the environment and society, and promote sustainable
development. In addition, the Group established the Code of
Conduct and Ethics and requires every supplier to sign and confirm
their products and services comply with relevant environmental
laws and regulations and ethical practices, such as emphasizing
environmental protection, prohibiting child labour or forced
labour, fair treatment of labour, and anti-discrimination. Supplier
operations are required to respect and promote international
principles of social, environmental and corporate ethics.

The Group has established a Supplier Basic Information Form.
When considering the adoption of a new supplier, we will record
the relevant information of the supplier for the management'’s
review and approval before updating the approved supplier list
and cooperating with the supplier to supply.
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We assess the performances of suppliers in terms of its quality,
finance, price, environmental protection and labour rights. The
one with the most outstanding performance which also complying
with the relevant regulations will be engaged. According to
Corporate Social Responsibility Policy and Code of Conduct and
Ethics, the Group gives priority to products and services that
obtain the Green Label whenever reasonable and possible. It
is aimed to utilise resources effectively, with the reduction of
hazardous and non-hazardous waste. Our Company will regularly
review the policy to meet the needs of technological development
and incorporate more products that have a positive impact on the
environment into the policy scope.

In addition to this, we have developed a Supplier Rating Scale.
The Procurement Department analyses supplier performance
by different items, including items in terms of quality, delivery,
customer service and environmental issue. Suppliers must
achieve a standard score for a long-term relationship. If suppliers
underperform, we regularly meet with them and monitor and
communicate with them to improve their shortcomings, or even
disqualify them and replace with other alternative sources.

The quality of procured goods from suppliers directly affects the
quality of the Group’s products. In order to reduce operational
risks arising from product quality and health and safety in the
supply chain, the Group has set up a Quality Control Department
responsible for inspecting suppliers’ plant production equipment
and goods, sampling inspection of warehouses’ goods and
sending sampled products to third parties for testing to ensure
that the products comply with local and international standards.
The department will visit suppliers’ factories for inspections,
evaluate the applicability and effectiveness of their quality control
procedures, and review the quality of products ordered by the
Group. We will also independently engage a reputable third-
party laboratory to conduct quality tests on the sample products
provided by suppliers. Products must pass the established review
and inspection procedures before they can be officially shipped
and delivered.

Compliant Business Environment
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Compliant Business Environment
EREHRIE

Customer Service Quality

China Pipe respects the opinions of all customers, which we
regard as an important basis for the improvement of the Group.
The Group established the Customer Complaint Handling
and Response Procedure to provide a clear and standardized
operating guidance for relevant departments. If customers have
any comments or complaints about the products and services of
the Group, they can contact relevant sales staff of our Company.
The relevant personnel will immediately report to the supervisor
and make written records and follow up immediately. Our sales
team will go to the customer company or site to understand the
situation, inspect the product, take photos and take samples
back to the company. In response to product issues, the Group
will report and review the reasons to suppliers. If feasible, we will
replace another batch of products to the customer. If it cannot
be replaced and additional work on the product is required, we
will share the cost with the customer for the defective products.
Regarding any complaints, we will investigate and deal with them
timely according to the internal procedures to ensure the quality
of China Pipe’s products and services, so as to establish a good
reputation for customers.
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China Pipe regards its employees as an important cornerstone to
drive the company’s development and success. We recruit and
hire the best talent to build high-performing teams. We attach
great importance to the development of employees’ professional
talents, provide them with a positive career path according to
their capabilities and their goal setting, and then become a multi-
disciplinary team leading the industry to support the company’s
overall development strategy and business goals. We also hope
to improve the physical and mental well-being of our employees,
and take it as our responsibility to create a safe, healthy and fair
working environment for all our employees to ensure a positive
impact on the society as a whole.

During the Reporting Period, the Group had a total of 176 (2023:
167) employees including full-time and part-time, of which
94% (2023: 94%) of employees work in Hong Kong, while the
remaining in the operation sites located in Macau and Shenzhen.
Please refer to Appendix I: Environmental and Social KPIs Summary
for detailed distribution.

Employment Structure Management

The Group complies with all the laws and regulations on the
employment under the Employment Ordinance (Chapter 57
of Laws of Hong Kong) of the HKSAR and industry codes. We
have compiled the Employee Handbook to actively regulate the
employment and labour system. In this system, we have a clear
management process to help employees understand the areas
of goal setting, recruitment, promotion, dismissal, remuneration,
equal opportunity, anti-discrimination and welfare distribution,
protect the rights and interests of both employers and employees,
and establish equal labour relations.

China Pipe is an employer emphasizing equal opportunity. The
recruitment decisions for all positions are only considered based
on the professional qualifications of individual positions and
the inherent requirements of employment. Candidates must
be selected through interview process, in which any form of
discrimination, including discrimination and unfair treatment based
on age, gender, race, religion, marital status, sexual orientation or
disability, will not be tolerated. In addition, in accordance with our
internal policy Prohibition of Child Labour Policy, we take effective
procedures to verify the age of any candidate prior to hiring,
including but not limited to checking supporting documents with
photo issued by government authority to prevent child labour. The
Group conducts child labour prevention training for the Human
Resources Department to enhance the relevant personnel’s
understanding of the regulations, and enhance their awareness
during the recruitment process.

High-quality Professional Team
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High-quality Professional Team A V

2024 Seminar — Creating Inclusive Workplace and New Opportunities by Embracing Diversity and
Collaboration

2024 - HEEZ T 0 HEAIHKE

On 15 November 2024, our Human Resources department participated in the seminar organized by the Selective
Placement Division of the Hong Kong Labour Department and Employers’ Federation of Hong Kong. The purpose
was to promote equal employment opportunities for our candidates, and fully utilize the capabilities and enhance
their contributions to society when they’re employed.

“ZEME+—ATERERB - ANBERIFSNTHEBS TERERERREBETHSSEPOMANE - BN
RERMNEBERS TSR ERS - WERRBROZEMMANGES - REMMAHLENER -

o Creating inciusve Workpiace and sew i

by Embracing Diversity and &olsnorauon

To alleviate the manpower shortage at different skill levels, R RN RIRAMT KT ) A R R RE -
China Pipe proactively responds to the labor scheme set by EXEBREERBBERNHENS IS - 8
the Hong Kong government, including but not limited to FETRRBAAMATFEIRFBRLETE
Admission Scheme for Mainland Talents and Professionals and {bETEl - IEAAT BT - RESE N
Enhanced Supplementary Labour Scheme, to enhance our talent BEEIE -
competitiveness and promote workforce diversity.
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The Group is committed to creating and maintaining an
environment free of any form of harassment or discrimination
for its employees. We expressly prohibit cruelty or threats against
any employee (including any form of sexual harassment, corporal
punishment, mental oppression or verbal abuse). The Group has
zero tolerance for sexual harassment and gender discrimination.
To prevent sexual harassment in the workplace, the Group has
established and formulated an employee grievance mechanism.
Employee who has been sexually harassed can file formal
complaints with their department heads, managers, or the Human
Resources Department. All complaints will be treated confidentially
and independently. We are committed to combating harassment
and will discipline harassers when necessary.

To prevent forced labour, we protect the right of our employees
to freely choose employment and ensure that all employment
relationships are voluntary. The Group and its employees may
terminate the employment contract for personal reasons or
other reasons, and need to give an appropriate notice period or
payment in lieu of notice. In addition, the Group also regulates
staff working time and rest arrangements to achieve work-life
balance. If an employee agrees to work outside office hours due
to an emergency, it will be treated as overtime. Department heads
and managers need to approve overtime work arrangements
and provide employees with compensatory leave. We ensure that
internationally recognized human rights are respected, promoted
and enhanced in our labour practices, including prohibition of any
form of forced labour.

If the Group and its employees found relevant violations such
as identity, age, or forced labour, both parties can immediately
terminate their labour contracts to protect their legitimate labour
rights and interests. During the Reporting Period, the Group
neither violate any relevant laws and regulations on remuneration
and dismissal, recruitment and promotion, working hours, equal
opportunities, diversity, anti-discrimination, prevention of child
labour or forced labour, nor did any cases of child labour or forced
labour were found.

High-quality Professional Team

BEEXEK

REERIGETRAERER—ERBER
FRAREBR TG RIRE - RABAXEILE
A &W%Eﬂal@ﬁﬁﬂ%ﬁmﬁ%
BRI BaRAOERE) - NEEY
MREBMERZGRREARHEE - B
IEEREANRE  AEEBEYIHIES
THFHEG - B TS MEERE - A [RE M
TE KERANERBIRLEF - MTE
B SERERBIRE - R NITE
BETATSESENLEREIBES -

RIEREIEST  RAREE T EMEE
HER - FERPTARREREEDEERIEE -
AREBME TAMREAA R B EMRELR L
BREER  UYHHETEENBAARKBE
& o MO - REBETNREE T TR B RIK
BRYE - NERTFEATENTE - AR
2ERT - EIREBERPFARKEINIE - &
YRR TIRRIE - BRFTEE MG EF AR
B TERHE - Wi TRRTET - RAREE
RETHERPHES  H#EE N ERRRA

BARE - BREZEIEERE AR G558 o

BEE TRRBAERBROF D
TE RIS E) - &7 A] AN BNERRR
aF - WREBEGES SR - N
C ARERE R A E R A B B N
%HE RIERET - TIERE - TS5HE -
Zotfe ~ RIEAR - B7 1R E T k58 Hl %5 THY4R
BRERBRD - TORBHBABRE TR
B THESR -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —E-_NEEBE - HEREARSE

25



26

High-quality Professional Team
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Employee Rights and Benefits

The Group is committed to offering competitive remuneration
and welfare packages to attract and retain the best employees. In
order to ensure that the remuneration and welfare policies remain
competitive in the market, we will review the annual remuneration
of employees every year. The consideration and range of salary
adjustment are mainly determined based on factors such as
company benefits and employee work performance, adjusted
ranks, and market salary trends. We will conduct employee
performance appraisal for employees once a year and establish
a performance feedback channel to strengthen the interaction
and communication between supervisors and subordinates, so
that employees can understand their work performance and
improvement, so as to assist their personal work and further
career development. Besides, in accordance with the local labor
laws and social security laws and regulations, the Group provides
social security benefits for all employees by contributing to various
social security scheme. These laws and regulations include but
not limited to the Minimum Wage Ordinance (Chapter 608 of
Laws of Hong Kong) and the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of Laws of Hong Kong). The Group also
has a long-term service award, which is awarded to employees
who have served continuously for every 10 years in recognition of
their long-term loyal service and contributions.

In addition, the Employee Handbook also mentions the details
of the benefits and leave provisions for employees. In addition
to statutory holidays and annual leave, employees are entitled to
sick leave, maternity leave, paternity leave, marriage leave, and
bereavement leave. The Group also allows employees to leave
work earlier on certain holidays according to work arrangements.
We care about the health of our employees and provide full-time
employees with various medical benefits, including outpatient care
services, 24-hour global emergency support services, hospital and
surgical coverage, etc.

Secondly, the Group holds employee gatherings and activities
every year, including Annual Dinner, Mid-Autumn Festival,
birthday party, Christmas and occasional luncheons, etc., to
shorten the distance between employees, build team cohesion,
and enhance the sense of belonging to the company.
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China Pipe believes that effective communication can build
understanding, trust between employees and management and
promote a positive and harmonious working environment, thereby
enhancing the competitiveness of the Group. We encourage open
and honest two-way communication. Employees can express
their opinions to the department manager or Human Resources
Department at any time via email or in person. Employees can also

High-quality Professional Team
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learn about the company’s latest announcements and activities on
the notice board.

2024 Spring Dinner
2024 EE®RE

The Spring Dinner holds significant value for both management and employees, promoting their overall well-being
and fostering a strong sense of belonging to the Group. This event serves as an effective platform for enhancing
employees’ engagement, strengthening team cohesion, and establishing a positive working atmosphere. By
bringing management and employees together in a celebratory environment, it cultivates a sense of camaraderie,
mutual support, and shared achievements, ultimately promoting a more cohesive and productive workforce.
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Occupational Safety and Health

China Pipe attaches great importance to occupational safety and
health and strictly abides by relevant laws and regulations. We
formulated a series of measures and policies to ensure the health
and safety of employees in different roles. As of the end of the
Year, the injured employees have received appropriate treatments
and were granted injury leaves, timely injury leave payment
and compensation according to the Employees’ Compensation
Ordinance (Chapter 282 of Laws of Hong Kong).
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In order to enhance the safety awareness of employees, we
provided new employees with a safety guideline, and arrange
warehouse employees to participate in health and safety courses,
including internal occupational safety and health regulations,
safety regulations for work under adverse weather, manual
handling operational safety regulations, etc., to enhance the
safety awareness of employees.

To reduce the risk of work-related injuries in warehouses, the
Group formulated the Warehouse Safety Regulations and
the Safety Code for Work-at-height. We provided warehouse
staff with guidelines for mobile machinery operations (lifting
machinery, forklifts), manual handling operations, outdoor
working, good site tidiness, and the guidelines of the proper use
of ladders and workbenches. We have one staff in the warehouse
who also serve as the safety supervisor. The main job duties of
the safety supervisor include: providing safety awareness training,
formulating safety codes, organising safety meetings regularly,
arranging employees to attend occupational health and safety
training, reporting on cases of work-related injuries. In addition,
Warehouse first aiders have been appointed and will provide
immediate assistance in case of employee injuries or physical
discomfort. Depending on the jobs assigned, employees will be
equipped with various safety protective equipment, including but
not limited to safety helmets, gloves, reflective vests, safety shoes,
masks, and goggles. We have also posted reminders regarding
wearing safety helmet, handling heavy objects, precautions for
working at heights, and heat stroke prevention measures for
warehouse employees to keep safety in mind.

During the Reporting Period, we have organized occupational
safety and health training activities, covering fire drills, accident
review and safety training of the year. We are committed to
improving employees’ environmental safety awareness and
alertness and reducing work-related injury cases.

The Group engaged a registered safety officer (the “Safety
Officer”), providing health and safety training courses for
warehouse and retail shops staff annually. The Safety Officer
oversees the inspection of warehouse and retail shops of the
Company, writes safety check reports, and provides professional
advice to the management regarding working environment safety
and equipment. The management will monitor the warehouse
and retail shops safety, regularly inviting warehouse and retail
shops supervisors to attend management meetings to report
on the working environment and make appropriate reviews to
continuously improve the working environment and safety related
policies.
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During the Reporting Period, the Group experienced 342 (2023:
35) lost working days due to work-related injuries, which was
caused by a few minor accidents despite its significant increment
when compared to the corresponding period in 2023. There
were no work-related fatalities in the past three years. To
prevent work-related injuries, we implement a range of proactive
measures, including the display of workplace notices outlining
safety precautions and proper handling procedures. These efforts
are aimed at raising employees’ awareness of workplace safety
and fostering a culture of accident prevention. Additionally,
department heads will also remind colleagues from time to
time to pay attention at work and arrange employees to attend
occupational health and safety training, etc.

Nurturing Key Talents

China Pipe has always been committed to providing continuous
learning and development opportunities for its employees
to ensure they have the required professional skills and can
maximize their potential at work. The Group has formulated the
Talent Training and Promotion Programme, aiming to sharpen
employees’ communication skills, problem-solving skills and team
spirit, as well as to boost their core competitiveness, supporting
their career and personal development. We believe that nurturing
talents can help the Group remain competitive in the market
and promote long-term business growth. The Group provides
specialized training for outstanding and employees with strong
potential, as well as assessment and promotion opportunities,
those who are qualified in the assessment will be promoted to the
Group’s management or key positions.

The Group analyses the training needs of employees according
to the annual performance evaluation of employees, formulates
the company’s training and development plans and provides
appropriate subsidies. Besides, the Group also arranged
employees to receive training from external institutions, including
Construction Industry Safety Card course and other safety-related
training. The Group also provides employees of the Accounting
Department, Company Secretary Department and Human
Resources and Administration Department with course fees and
professional society membership fees related to their positions,
so as to continuously update the professional knowledge
and compliance rules of employees in various departments.
We conduct annual assessments to monitor and evaluate the
company’s training and development plans. The management will
review departmental training needs with each department head to
ensure the sustainability of talent and business development.

High-quality Professional Team
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The following are the percentages of our trained personnel by AT 23 AP 5 HA A 12 2023 4F [Fl B # ME 7
gender and employee category during the Reporting Period and REBERESPNZIEIBNL - UEE
the corresponding period in 2023, and the average training hours BZHNE TR FHEEF ISR

per employees:

Average training hours per

Percentage of each employee trained
employees trained' BEZIET
ZIETESH! #9153 91 By B
2024 2023 2024 2023
By gender b q ez lE-B)
Male Sk 50.5% 69.8% 23 1.6
Female geqis 49.5% 30.2% 4.2 2.6

By employee category ZREEERE S

Management EEAE 4.5% 3.0% 5.1 33

Department head/manager ZBFIEE 458 30.4% 73% 5.1 3.8

General staff —RET 65.1% 89.7% 23 1.6

Total/overall wmEt me 100.0% 100.0% 2.9 1.9

1 The calculation is referenced from the methods, assumptions and g FEXIIEIRD LRLE TSI MER

guidelines set out in the following Guidance and Standards: HKEX's RETEE L - BEAMIES c BERSM
Appendix 3: Reporting Guidance on Social KPIs in “How to prepare (I RERE g RERBRE) M=
an ESG Report” to calculate percentage of employees trained. G SRAREBIRIZERIES]) - FHEAINZ
Percentage of employees trained in the relevant categories = T(x)/T NEIBEDL = T(X) /T x 100, T(x) = %585
x 100, T(x) = Number of employees who took part in training in the BIZIIAY, T=2FNETHLAH -
specified category, T = Number of total employees who took part in
training.
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As a socially responsible enterprise, China Pipe attaches great
importance to environmental protection, is committed to reducing
the possible impact of its business on the environment, and
ensures sustainable business operations by integrating economic
development, social progress and environmental protection. The
Group has formulated the Environmental Protection Policy to set
out the strategies and objectives of environmental management.
We integrate environmental stewardship into our corporate
decision-making process, including making better use of natural
resources and energy, reducing and recycling waste, and reducing
pollution to the land and the atmosphere. We actively consider
the introduction of new technologies, taking into account both
economic development and environmental protection. During
the Reporting Period, the Group was not aware of any violation
of relevant environmental protection laws or major incidents that
affected the environment and natural resources, nor received any
notice of penalties or lawsuits regarding environmental.

The Group believes the support of employees, customers and
suppliers is particularly important for the effectiveness of the
implementation of environmental protection measures. Therefore,
we are committed to two-way communication channel, including
ensuring employees are clearly informed of such policy and the
Group's goals for protecting the environment, encouraging
suppliers to operate in a sustainable manner, and providing
transparent and direct environmental performance information to
the community, and actively participation in activities organized
by environmental protection groups to improve environmental
performance in an all-round way.

The Group understands and actively fulfils its corporate social
responsibility of protecting the environment. As such, since
2021, we have formulated preliminary directional goals in terms
of energy efficiency, water efficiency, waste reduction and
greenhouse gas emissions. We will review and assess various
environmental protection goals, targets and the implementation
or achievement status of the measures, and explore more
opportunities for energy conservation and emission reduction.

Co-Creating Green Operation
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Co-Creating Green Operation
HAEZzeEE

Energy Conservation and Emission Reduction
Management

Greenhouse gas (GHG) emissions management

During the Year, we mainly referred to the following standards
and guidance to quantify greenhouse gas (GHG) emissions from
business operations and further review the effectiveness of
measures and formulate improvement measures:

1)

HKEX's Appendix 2: Reporting Guidance on Environmental
KPIls in “How to prepare an ESG Report” with latest
publicized emission factors from Sustainability Report 2023
of (i) CLP Holdings Limited, and (ii) HK Electric Investments
and HK Electric Investments Limited;

7 D

ERER B EE
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REE - RAETESEUTERIFIESIKE
EEBLEELNRERBYN - AEE—
FRa R RN BRI E T &R

1) E;‘%?&%Fﬁ@ﬂﬁfﬁﬁﬁ%ﬁ HekE
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K(i)EREBENE R BRENRERR
RAEMQO2IFAFEERME) P&
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XBEEFZREFRER ((XERER) A
MECRAERBHREFBM) : Ak

2) “Emission Factors for Greenhouse Gas Inventories” 2)
published by the United States Environmental Protection
Agency ("EPA"); and

3) Database of National Greenhouse Gas Emission Factor* (B 3) BEXEEREHEMATEIEE -
FAERBYNE T EIERE).

During the Reporting Period and the corresponding period in 2023¢HHH BFIRmEE
2023, our GHG emissions within the scope of this report are as

follows:

GHG emissions

BERBIEN

Emissions (tonnes of CO,-e)

BHE(RAH-StHRESR)
2024 2023
20245 E 2023 E

Scope 1: Direct GHG emissions? HENEERERBEENC 441.71 401.10
Scope 2: Indirect GHG emissions? #HE2BFRERBHERC 130.81 118.95
Scope 3: Other indirect GHG emissions? #[E 3 H M R = RSB 22.62 17.68
GHG emissions in total® AEREEENAASES 595.14 537.73
GHG intensity 55%‘%‘?&&7
(in terms of floor area per m?) (AT FKRmETE) 0.03 0.02
2 Scope 1 includes emissions of fossil fuel combustion from stationary 2 # BB 1ER B B e R R E B IR AR

BRI o RINMAE NS REEREBE

and mobile sources. The Shenzhen office does not involve emissions

32

of fossil fuel combustion from stationary and mobile sources.
Therefore, there is no relevant Scope 1 emissions from Shenzhen.
Scope 2 includes emissions caused by purchasing electricity from
power company.
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e Scope 3 includes upstream and downstream emissions from waste
paper disposal, water treatment, sewage treatment and business air
travel by employees.

: During the Year, the Group's total greenhouse gas emissions
increased slightly due to the increase in shipments compared to
2023.

Energy conservation management

Through measures such as strengthening scientific management
of energy and improving energy efficiency, the Group can save
energy consumption and reduce greenhouse gas emissions. Apart
from reminding employees from time to time to turn off lights, air
conditioners and other unnecessary electronic devices after office
hours or when office spaces (such as meeting rooms) are not in
use. We also choose energy efficient products for replacement
of electronic appliance and devices such as upgrading luminaires
with energy-efficient LED lights so that energy efficiency can be
improved. The Group is also gradually implementing an old vehicle
replacement programme to reduce fuel consumption and related
maintenance costs. In addition, to lower power consumption
among employees, the Group encourages employees to attend
seminars held by environmental protection companies. The Group
also cooperates with its business partners to provide training
to learn from practical experiences and suggestions to raise
the energy saving awareness among employees. In the coming
year, we will continue to monitor the power consumption of the
Group's business operations and review power-saving measures,
so as to reduce the electricity consumption intensity more
effectively.

We set management goals to maintain or reduce the current level
of greenhouse gas intensity and energy intensity on the base year
of 2019, reduce emissions and energy use and improve energy
efficiency in the next few years. In view of the energy conservation
measures implemented, the Group is on the right track to
achieving the goals set.

Co-Creating Green Operation
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2024 vs.
Environmental KPIs Targets 2024 vs. 2023 Baseline year
RIRRARENER B 202482202348t 20248 EEF L
Greenhouse gas emissions The Group targets to maintain or Increase by 50.0%  Increase by 7.1%
BEREETEN reduce the current level of GHG #N50.0% #EINT7.1%

emissions intensity based on 2019.
REBEBRRE2019F AR 4
RO AR R = R EE N FH)7K

$ o
Energy consumption The Group targets to maintain or Increase by 12.5%  Increase by 4.7%
SERFEAZ reduce the current level of energy #AN12.5% #IN4.7%

consumption intensity based on 2019.
REE B RRAE2019FVER i+
R IR REIRERER EHIKF

During the Reporting Period and the corresponding period in RIREIR N 2023F B H - BN HREEE
2023, our energy consumption within the scope of this report are NHBEIRBRE T
as follows:

Energy use®

BERME®
Consumption
RE
Category 2024 2023
=5l 2024 2023FE
Gasoline 150.01 110.69 MWh
v LR
Direct energy® Diesel 1,577.07 1,440.95 MWh
BHEZRERC S KB
LPG 46.22 61.70 MWh
BALBHR K
Indirect energy Electricity 315.57 285.14 MWh
Rl BEIR g7 JEELB
Total Energy Consumption’ 2,088.87 1,898.48 MWh
RERABREE’ JK LB
Energy intensity 0.09 0.08 MWh/m?
REREE KELE S ITK
° Since Shenzhen office does not involve fossil fuel combustion from 6 BRI A ST R B EBMEERNL
stationary and mobile sources, Shenzhen’s office does not involve FRERE  EFEYIR AT TS R EEELE
the use of direct energy. SEBHIfEA o
’ During the Year, the Group's total energy consumption increased 7 NEE  AEBRREES®N - FrILE
due to the increase in shipments compared to 2023. 20234 HAH, - 45 BLES T o
8 The calculation of the energy consumption was referenced from 8 BRSNS E 22 AT 3| FER|H
the methods, assumptions and guidelines set out in the following &M% - B3  FEXSH G0
Guidance and Standards: HKEX's Appendix 2: Reporting Guidance (RGBS - e REARE) g — (G815
on Environmental KPIs in “How to prepare an ESG Report”. RSB IS IEESRIES|) ©
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Air pollutants emissions management

The Group mainly engages in the import and sale of pipes,
fittings and other related accessories products businesses. These
businesses do not involve any production activities while cutting
and remodeling processes are occasionally requested by the
clients, which are immaterial to the environmental impact. Hence,
no material air pollutants are produced in the ordinary course of
business. The air pollutants of the Group mainly come from its use
of natural resources, including emissions of Liquefied Petroleum
Gas (LPG) combustion from cooking stove, emissions of diesel and
gasoline combustion from mobile sources. Apart from the energy
and resource conservation measures mentioned in paragraph
Greenhouse gas (GHG) emissions management and Energy
Conservation management, the Group implemented a number
of conservation measures to reduce air pollutants emissions.
For example, drivers have to plan their routes in advance before
departure, when multiple goods are delivered to the same or
nearby locations, the same vehicle should be used so as to shorten
the driving distance and reduce the consumption of gasoline or
diesel. The drivers are to stop and turn off the engine to reduce
energy consumption and air pollutants. The departments using the
vehicles have to ensure that there is no fuel leakage and conduct
regular repairs and maintenance for better energy use efficiency,
and reduce fuel consumption and air pollutants emission due
to part failure. We encourage our employees to save Liquefied
Petroleum Gas by switching the cooking stove off when not in use.
We have set management goals to maintain or reduce the current
level of air pollutants intensity on the base year of 2019, reduce
emissions and energy use and improve energy efficiency in the
next few years. In view of the measures implemented, the Group is
on the right track to achieving the goals set.

Co-Creating Green Operation
HeElgesE

ERITRMFHER

AEBEEBRRFEE - B REMAREE
EmEORBERE - BEXHE IR
EEEED  MEFPBEERIETIE
MINT:EE  EHREZELARETE -
At - FREEBBIEFITEELETFNEKR
ZERORY c AEENZERSRAYEERS
HHBAERNER - BRFELRERES
AR (LPG)BEDR ~ T8 Z) IR MR 5 A1 T Tk
e BT RERB(GHG) M EBETREE
BB RER T B REF KBRS - A&
BEM T ZRMAEEARD = RS
BERR - (a0 - BIMEAE o 3BT BB AT AR B 41
BEAR - BE M EYIERDI R — R ST
RO - PEGEFAR — 80 - LAMBRETTEERERE
A UM SRS B EFE o B ET 1E I RARA
LENH - AR BETROBREMZERISRY - £
FE# YRR FT A BRERIE B RVMRIR - A E
HETTHRENERE - URSERNBREX -
B RS HSEmEHEREDEREMZE RS
RUHERR o BAPIEE) B T AR It
B USHERAHR - HANEEER
12 H2019F AR E - BRI RES
RISRYP T ERIKE - AHERREFA
AP E RIESREERNAME - HENAE
MR - AEBIEHRERE B IREBE -

2024 vs.
Environmental KPIs Targets 2024 vs. 2023 Baseline year
BERRENER B 202482202318t 20248 EEFAHLL
Air pollutants Nitrogen Oxides (NO ) The Group targets to maintain Increase by 12.5% Remain the same
emissions intensity or reduce the current level of #1012.5% R E
ZRISAMHN RENDERE air pollutants intensity based on
1 2019.
AEE BIR2HE20195F A
RSO DR EZE RIS R
HEERPKT -
Sulphur Oxides (SO)) Increase by 7.7%  Decrease by 25.3%
intensity #n7.7% WA25.3%
e b mEE
Respirable Suspended Remain the same Remain the same
Particulates (RSP) intensity YRR I
ARABFH T HE
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During the Reporting Period and the corresponding period in
2023, our air pollutants emissions within the scope of this report

are as follows:

/7 D

RmEMAN2023FRY] - AEBEARE
HBEANZERSRYPRIERMT

Air pollutants emissions®'

ZRITEMBER

Types of emissions

BRMKER

NO,

BAY

NO, intensity (in terms of floor area per m?)
AEEE AT REEFE
SO,

=kl 7]

SO, intensity (in terms of floor area per m? ‘000)
WELEE A 000 5 KEiEsTE
RSP

CILON - E2ves

RSP intensity (in terms of floor area per m?)
AIIRABER FHE AT KEEE

The calculation of the air pollutant emission is referenced from
the methods, assumptions and guidelines set out in the following
Guidance and Standards:

a)  HKEX's Appendix 2: Reporting Guidance on Environmental
KPIs in “How to prepare an ESG Report”;

b) the Technical Guidance for Compilation of Air Pollutant
Emission Inventory of Non-Road Motor Vehicles* (JEi& #&#
EhE KRS 2 EERUE B R EIITIER) issued by the China
Ministry of Environmental Protection* (FF 22 A R HFIBIERF (R
&), and

Q) The China National Standard GB 19147-2016: Automobile
Diesel Fuels* (FEIBIRIZAE GB19147- 2016: BFLEH)
issued by the China National Standardization Management
Committee* (FEIEIRIZELEELZER).

During the Year, the Group'’s air pollutants emissions increased due
to the increase in shipments compared to 2023.

CHINA PIPE GROUP LIMITED HEIEXEEER AT

Emissions (kg)
BB (AT)

2024 2023
20245 E 2023FE
2,145.04 1,901.24
0.09 0.08
12.94 11.84
0.56 0.52
202.97 180.68
0.01 0.01

S ERIAMHMENFERZEUTIESIM
R PrEATTE © REFES]

a) FBEXRZMNARERE HERE
SRE) MR — CRIE MR EMIEIRE
#HiEal)

b) FHPEARANBERRREDLMNCGE
BREDERRSAVFREERY
Zitrigm) - Rk

0 HEHBEREZELCEEREZESAME
BB RIZEAEGB 19147-2016 @ H AL
) o

0ORKEE AEEBRREESEN - TR
2023F Ak - ERISAYPERE EF -
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Water Resource Management

The Group continuously monitors water consumption during
business operations and advocates water resource cherishment.
In terms of water usage, apart from water for domestic use,
numerous products of the Group need to be rinsed before
delivery. All sewage generated by the Group is discharged to
the sewage treatment plant through the local sewage collection
system for treatment. The Group has set up a rainwater collection
system in the warehouse, through which the rainwater collected
will be used for sprinkling and cooling the warehouse. If there
is a water leakage problem in the operation area, qualified
personnel will be arranged to repair it immediately. As water used
by the Group is obtained through municipal water supply, we
have no difficulty in water sourcing. During the Year, our water
consumptions' and water consumption intensity were 1,086.00
(2023: 1,091.00) cubic metres and 0.05 (2023: 0.05) cubic metres
per square metre respectively. Compared with previous years,
water consumptions and its intensity remained approximately
the same. We set management goals to maintain or reduce the
current level of water consumption intensity based on 2019. In
view of the water conservation measures implemented, the Group
is on the right track to achieving the goals set.

Environmental KPI

Co-Creating Green Operation

HAlreeE

KEFREE

AEEREREKER  BHEEREXEKE
BEETNEKE - EAKFE  BRTHE
JEAKIN  ZHEEREEREE AR
F oo REBMFTA EERISKIEGEE H)5K
WE R G E 5 KEIEBEITIRE 2
MRERRY TWERKZRLS  (EBERER
KR ZF - HiBEEEERIEFIRAKM
B @URTHEERABEITHEE - AR
AEEWBRKEEBMBHKEBR
B AERBKRELSEM®E - AFE -
FAIEFEKE " 51,086.00 (2023: 1,091.00)
MK MBEXKEERNAEETFHK0.05
(2023: 0.05)37 752K - B EFEARLL © FEKE
MFEKREERBUES - BMHIEBEEBZE
fE2019F R ERE | - 35 0m D IRIEFEKE
EHIKFE - EREHEMEIKIENE - NEBIE
THERTE B 28K -

2024 vs. 2023 2024 vs. Baseline Year

REHRERER 202482202318t 20245 EEF A
Water consumption The Group targets to maintain or reduce the  Remain the same Decrease by 54.5%
KEFERE current level of water intensity based on 2019. HRTE BA54.5%

KB B ERAE2019F AR FEH AR
ERKERHIKT -

B RIS & B MA RKEBHIREKERE
S o RYIH A E LR B BILKE -
LERBEERFEKE -

Ui Currently, water at all sites of operation is obtained through U
municipal water supply system. As Shenzhen office does not install
independent water meter, therefore, water consumption records
cannot be obtained.
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Waste Management and Use of Other Resources

The Group advocates responsible use of various materials,
advocates waste reduction at source and properly disposes of
waste or any remaining waste. Employees are expected to reuse
or recycle materials and products as far as reasonably practicable.
Due to its business nature, the Group consumes enormous
product packaging for the sales of retail products, to assure
product quality and intactness throughout the transportation
process and allow customers to get the product without damage.
The product packing materials are usually plastic bags, nylon bags
and cardboard boxes. During the Year, the Group consumed
about 14.9 (2023: 10.4) tonnes of packaging materials and the
intensity of packaging materials amounted to 0.019 (2023: 0.015)
tonnes per million HK dollars in terms of sales. The packaging
materials consumption increased compared to 2023, primarily due
to the increase in shipment.

The Group encourages employees to recycle and reuse office
supplies, sort and recycle waste, and reduce the generation
of waste. During the Year, we implemented various resource
optimization measures. In terms of paper, we implement paperless
office, mainly use electronic means for internal and external
communications to lower the copying or printing needs. We
also implemented a new ERP system to digitize and store data
in a centralized database with the aim reducing the need for
traditional paper documents. The waste paper collected with the
Group's waste paper recycling box is delivered to waste recyclers
for recycling and reuse on a regular base. In addition, during the
Reporting Period, each employee was provided with a set of eco-
friendly tableware as a substitute of plastic tableware, to promote
sustainable living and demonstrate our commitment to caring for
the environment.

CHINA PIPE GROUP LIMITED HEIEXEEER AT

V4 <¢
7 @

BRYMEERAMERER
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During the Reporting Period, 305.05 (2023: 302.92) tonnes of
non-hazardous wastes were generated by the Group, including
office paper and other daily waste, with an intensity of 0.013
(2023: 0.013) tonne per square metre. The hazardous wastes
generated by the Group include light bulbs and fluorescent tubes,
with the total amount of 0.076 (2023: 0.076) metric tons and
an intensity of 0.003 (2023: 0.003) tonne per thousand square
metres. Compared to the previous year, the non-hazardous waste
intensity and hazardous waste intensity have remained relatively
unchanged. We set management goals to maintain or reduce
the current level of hazardous waste intensity and nonhazardous
waste intensity on the base year of 2019. In view of the resource
optimization measures implemented, the Group is on the right
track to achieving the goals set.

Environmental KPIs

RERRENER B

Targets

Co-Creating Green Operation

HAlreeE

RIEERN - NEBAEEENEEREEY
BREBEANEMRATHENE  EXRE
73305.05 (2023: 302.92)AMW8 - Z=[E AEF
J772K0.013 (2023: 0.013)AME : FA9FrEE
EHNEEEEVRIOREERENLE  EER
£/0.076 (2023: 0.076)AlE » ZE AT T
SE75£0.003 (2023: 0.003)AMf - B2 FEFZ
Mt - BEEEYEEREEEEYEER
N EHFTE - BMBIEEEEE - £2019
FWERE  #R/IBIREEEEEDE
EREZEREMRERNKE - EREHENE
TRE(CENE - AEBIESHERTE BIZ8E -

2024 vs. 2023 2024 vs. Baseline Year
202482202348k 20248 B EFAEEL

Hazardous waste The Group targets to maintain or reduce the Remain the same Remain the same
BEEEY current level of hazardous waste intensity based R E R E

on 2019.

AEE B RRE2019F AR R IR

TEEEREENMRERKF o
Non-hazardous waste
BEREEY)

based on 2019.

AEERRRAE2019FHOER FESIRIR

ERERZRMERAKFE -

The Group targets to maintain or reduce the
current level of non-hazardous waste intensity

Remain the same
BT

Increase by 62.5%
18 1062.5%
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Tackling Climate Change

Facing the urgency of mitigating climate change, countries around
the world are advocating the development of a low-carbon
economy and carbon neutrality. For that, the Group also actively
pays attention to and takes corresponding actions in practising
green and low-carbon sustainable development.

The Group recognises climate change poses potential risks to its
business operations, including policy, legal, technological and
market changes caused by intensifying extreme weather, rising
sea level, chronic heat waves and low-carbon transition, which
may affect its business performance and add instability to its
sustainable development. In order to promote effective climate
change management, the Group has formulated corresponding
climate change risk response plans to strengthen its climate
adaptability and resilience. Based on the characteristics of the
industry, combined with the Group’s own situation and strategic
objectives, we have identified and assessed the risk level of
climate change risks. At the same time, we would optimize
the use of resources and energy. In response to disasters and
accidents caused by extreme weather, we are keen to improve the
disaster response capabilities and awareness of the company and
employees. The following climate related risks have no material
adverse impacts or consequence on China Pipe in the current
Year.

CHINA PIPE GROUP LIMITED HEIEXEEER AT
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Climate related risks Impacts on operations Preventative and mitigation measures
RIRAEERRR HEENTE SRR 2y
Acute physical risks
SMERRRE
Flooding, super typhoon or The Group likely suffers from supply — Establish an emergency response
extreme rainfall chain disruption, demand drop impact, team and hold emergency
KR~ ERAR B R S iR PR R damage to infrastructure and facilities, preparedness meeting to formulate
and increased operating costs due to and improve the Group's crisis
maintenance of damaged facilities. management and transition plans
AEEHe ARSI HREEPE  F regarding acute extreme weather
KT E  ERERNREEE events;
MEARERBREMEREERAE — WIF%IT’E/J\%H&E??%%EHﬁ
i e 23 MRk cESEEE ST
153 KSR S Y e BR T A 3B R =
£l

— Strengthen emergency plans
and conduct emergency drills for
acute extreme weather so as to
avoid economic losses and safety
incidents to the greatest extent.

— MRS RR R RN E S TR R M
TRSER XARERBLER
KERREH o

Chronic physical risks

BMEREkE

Rising temperatures The risk may lead to higher electricity — Establish emergency response plans

B A demand and operating costs, for extreme weather conditions and
increased risk of work-related injuries, issued safety reminders to ensure
higher employee turnover and lower employee well- being. For instance,
productivity. during periods of prolonged high

It BB AT BE 5| BUE 7 7 Sk AN & B A AR temperatures, outdoor workers are
EA - EMTERRE - BITRAELE advised to take breaks in suitable
FHRAEE N T o rest areas before resuming their
tasks.
— BRI AREFE - Fhed
R REBTIZL 2 - Bl - f£5F
BERREE  g@PIINLIEEREE
ENNRERREBBRELE -
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Climate related risks

RIRAERRE R

Transitional risks

EAE b

Policy and regulatory risks

BERAER AR

Technology risks

AR

Impacts on operations

HEENE

The Group has to adapt to the
tightened laws and regulations
imposed by the government or any
regulatory bodies due to climate
change, as well as bear the risk of
potential litigation or penalties once
we fail to obligate the new regulations.
A& B R AU Sk AR ] B2 B i
SRR B LT B i) RS BER R
o WA —BREBITHERNE
FEFFASEE SAY AR

The Group has to increase investment
in technology, such as enhancing green
building technology requirements and
investing in emerging technologies.

REBEBDBEMARMRA - flanRS
MERERMTE KR - KE M

== o
=T
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Preventative and mitigation measures

TR MR AR e

Monitor the updates of environmental
laws and regulations in advance;
IRAIEIEIRIRERER
Continuous monitoring of the ESG
reporting standards of the Hong
Kong Listing Rules.

FEEREB LTRAMNESGRE
R -

Closely monitor and evaluate
the progress of new technology
research and development, and
strengthen control over investments
in new technologies through cost
analysis, investment return analysis,
and other means.

Y B ir R i S R
FBRAKADN - REMBESTF
BR - DNsg¥TH T E FE ] o



Climate related risks

RIRAERRE R

Market risks
%Rk

Reputational risks
Bl

Co-Creating Green Operation

Impacts on operations

HEENE

The Group has to adopt
environmentally friendly building
materials that may increase costs and
potentially impact the steady supply of
the materials in the supply chain.
REBUAFARREEME - &7
BE I A AN I AT RE 2 B (LB B 1 L
BB E HLE o

The Group recognizes that being
perceived as environmentally unfriendly
could result in negative reactions from
consumers and investors, potentially
impacting its brand reputation and
financial performance.
ZEBERBINERBTRRATEEE
BOHBEMBREENEERE @ &7
e EHMEBBEMIERR -

HAlreeE

Preventative and mitigation measures

TR MR AR e

Continuously improve the green
standards of raw materials,
promote environmentally friendly
procurement practices, and
strengthen control over supply
chain sustainability risks.
FERSRHEERRFE  HE
RIREREE KN 15 Al 45 B 1L (L
wEE o

Established feedback channels to
gather insights and opinions from
consumers and investors, enabling
the refinement of its environmental
strategies to better align with
stakeholder expectations.
BURSBES  WEHEBEMRE
EMRBAER - EMmEHERR
wHg - ENEFRHENHRE -

Sustainable Finance

The Group supports the vision for sustainable development and
our business strategy by leveraging sustainable financing.

We took a collaborative approach to work with global financial
institutions. During the Reporting Period, we allocated fund
amounted to approximately HK$15 million to green deposit
scheme originated by financial institutions, which will be
exclusively used to finance the eligible green projects in various
industries, including but not limited to green buildings, renewable
energy, pollution prevention, clean transportation, utilities, and
manufacturing. We believe that using financial instruments to
support green projects will benefit both China Pipe and our
stakeholders. This is an indispensable part of China Pipe’s vision
and long-term value creation.

REBF BN AKES BRI TFERRN
FES AT R AR

HPRBBED RS HEBESE - &
THA - RARSBEEZENEEFR
A3 DBCAN 5008 TE S - EFIRARNE
PETENAERNZBRRE - BRETR
REFEEE - BERR  BL5R  BRE
B NAEXERREXST - BHARENAR
BTAXEEFERETEEENFNE
Xum o meTEERBENRHBEBES
A S ERA) —&F D
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Social Corporate Responsibility
HEtESE

While the Group is actively developing its business, the Group has
also been actively fulfilling its corporate community responsibilities,
and supporting various community engagements, and continuing
to bring positive impacts to the community. The Group has long
been dedicated to caring for vulnerable groups in the community.
We implement the corporate mission “To take from society,
while to give back to society”. Through the establishment of
two policies, the Corporate Social Responsibility Policy and the
Community Policy, employees are encouraged to contribute to
the society through voluntary activities and donations to the
community, and bring a positive impact to the society. During the
Reporting Period, the Group contributed charitable donations of
approximately HK$25,500 (2023: HK$23,000) and fundraising
activities of approximately HK$13,500 in order to support
initiatives which focus on the forementioned areas.

Looking forward, the Group will continue to make use of its
own industry characteristics and advantages, actively cooperate
with charitable organizations, participate in different community
investment and public welfare activities, and give back to the
society in various ways and grow together with the society.

Blood Donation Activity 2024
20243805 E

g
/7 @
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China Pipe actively encouraged our management team and employees to join in the blood donation activities
organized by the local community and Hong Kong Red Cross, to save lives and demonstrating our commitment to

giving back to society.
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o A Social Corporate Responsibility
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“Endless Joy and Happiness in the Elderly Community*(Z £ E + €47 #)” 2024 Charity Fundraising
Activities

2024 EREE - REEP | BREBNED

The social enterprise “3H Handicraft,” operated by Mission to New Arrivals Limited, provides training to grassroots
women, empowering them to create and sell handmade products. This initiative enables them to earn an income
while taking care of their families at home. China Pipe has actively supported this initiative by donating funds for the
training of grassroots women, as well as for home organization and maintenance services for elderly individuals living
alone, demonstrating the Group’s commitment to community care and well-being.

FRELHEARAAE MR FERI REBRZEHIEY - S MIERRENBEET THM - EREEE0F
BEAMERTRERA - AERURAEBEG - PEEXEEXBILED  BBRRANXIBEBRLNEI - B
BEEARERERERGEIRT - BBIR T ANEE SRR RS AR

o0 HiEP L S S ‘&]ﬁ
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< ZERES
Bun Kee (International) Limited

"ERER. REFT, BRED
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Social Corporate Responsibility g <
HEbESE 7 2

Caring for the Community Action 2024 — Mid-Autumn Festival Volunteer Activities

BIEE1TE2024 — PHEITEH

China Pipe Volunteer Team visited the elderlies to celebrate a happy Mid-Autumn Festival. We enjoyed singing and
playing games together with the elderlies and offered them mooncake gift sets. We hope to express our care and
concern for the elderlies and promote the concept of caring, and serving the community.

TREXETEGRGEE - AEPRES - ROBREM—LER i - YREXAHES - RAFERER
MY RENBERMEAL - HEBELE  IRFLEOES -

Joint Caring Event 2024 — Happy Bags Delivery to Elderly
iR E{TE2024 —BILERERE

China Pipe Volunteer Team came visited the elderlies and offered lucky bags including rice and Mid-Autumn Festival
traditional food. We hope to express our concern for the elderlies, promote the concept of caring, and serving the
community.

TREIEXERTERAIREERE - YREEAAKMPREER M EFH
Bt e e o
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Appendix I: Environmental and Social KPIs Summary

P 5% — Rt EEBERIEERE

Environmental KPI pLipZ} 2023
BREBRERES 2024FE 2023FE
Emission

23,87

Nitrogen Oxides (NO,) kg 2,145.04 1,901.24
Pkl T

NO, intensity kg/m? 0.09 0.08
RENEE T/ FHK

Sulphur Oxides (SO,) kg 12.94 11.84
ie=Kld)! T

SOx intensity kg/m? '000 0.56 0.52
memEE F52,//0005F 7 %

Respirable Suspended Particulates (RSP) kg 202.97 180.68
AR ASEF LT T

RSP intensity kg/ m? 0.01 0.01
AR AR T2 2 Fr/FHK

GHG emissions

BREREER

Direct GHG emissions (scope 1)'213 tonnes of CO,-e 441.71 401.10
BRAREREBHR(EE)>3 AM_EtiREE

Indirect GHG emissions (scope 2)' tonnes of CO,-e 130.81 118.95
R = REBHR (BE2)" AM_atiREE

Other indirect GHG emissions (scope 3)'° tonnes of CO,-e 22.62 17.68
Hi R = REBHR (BE3)" NM_atiREE

GHG emissions in total (scope 1, 2 and 3)'® tonnes of CO,-e 595.14 537.73
BERBHHEE (BE!, 283)° N —EiREE

GHG intensity (in terms of floor area per m?) tonnes of CO,-e/square metre 0.03 0.02
REREBHNEE UGF A RERTE) AE—SIREEFHK

Energy consumption

BERMERE

Direct energy consumption MWh 1,773.30 1,613.34
BERREAS KRS

Indirect energy consumption MWh 315.57 285.14
BEERERSE JKELES

Total energy consumption'’ MWh 2,088.87 1,898.48
EREREE" JEEL RS

Energy intensity (in terms of floor area per m?) MWh/square metre 0.09 0.08

RERFERATE AS T KEEH)

KEB/FIK
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Appendix I: Environmental and Social KPls Summary

7 @

P 5% —

 BRRHERRANERRE

G"<;=

Environmental KPI 2024 2023

REHBERER 20245 E 2023F

Water consumption'®

KRFER™®

Total water consumption cubic metre 1,086.00 1,091.00

U MK

Water consumption intensity (in terms of floor area per m?) cubic metre/square metre 0.05 0.05

FREE CAGF 7 KEESE) NFRFRAK

Waste Generation

BRUEE

Total non-hazardous waste tonnes 305.05 302.92

BEERZEVEE NI

Non hazardous waste intensity (in terms of floor area per m?) tonnes/square metre 0.013 0.013
SEEVEE AT REEFE) NWE /TR

Total hazardous waste tonnes 0.076 0.076

BEREDEE NI

Hazardous waste intensity (in terms of floor area per 1,000 m?)  tonnes/1,000 square metre 0.003 0.003

BEEENEE UBT A RERETE) NV P

Packaging material use

BEMBER

Total packaging materials tonnes 14.92 10.39

BENMEEE NI

Intensity of packaging materials (in terms of sales) tonnes/million HKD 0.019 0.015

EMHEE A E T E)

AW/ BEET

As Shenzhen office does not involve in the emissions of combustion 2

FEINPFRE
m%mmm HUS BB ER PR

SR BT R RB BRI AR

of fossil fuel from stationary and mobile source, therefore, there are
no relevant air emissions.

Scope 1 includes emissions of fossil fuel combustion from stationary
and mobile sources. The Shenzhen'’s office does not involve in the
emissions of fossil fuel combustion from stationary and mobile
sources. Therefore, there is no relevant Scope 1 emissions.

Scope 2 includes emissions caused by purchasing electricity from
power company.

Scope 3 includes upstream and downstream emissions from waste
paper disposal, water treatment, sewage treatment and business air
travel by employees.

During the Year, the Group's total greenhouse gas emissions
increased due to the increase in shipments compared to 2023.
During the Year, the Group’s energy consumption increased due to
the increase in shipments and fossil fuel consumption compared to
2023.

Currently, water at all sites of operation is obtained through
municipal water supply. As Shenzhen’s office does not install
independent water meter, therefore, water consumption cannot be
obtained.

CHINA PIPE GROUP LIMITED HEIEXEEER AT
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Appendix I: Environmental and Social KPls Summary

& N

Social KPI 2024 2023
HERRERER 20245 2023 F
Number of employees
ET A
Hong Kong People 166 157
B ABL
Geographical region  Macau People 4 4
& il AEL
Mainland China — Shenzhen People 6 6
A B A b — RS AEK
Male People 121 112
Gender B AEK
5l Female People 55 55
7k AEL
Below 30 People 21 18
30B%A T A
Age group 30-50 People 74 67
FHEAE R 30-507% A
Above 50 People 81 82
S0BRMA & A
Management People 7 8
EBEAE AL
Employee category Department head/manager People 33 19
EEER BPIEE, 438 N
General staff People 136 140
—MRET N
Full-time People 174 164
Employment type 25 AR
el Rz Part-time People 2 3
Fe sk AL
Total number of employees People 176 167
BMET A AL
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Appendix I: Environmental and Social KPls Summary

/ @

fidE— RERHESHARENEERE

g

Employee turnover rate' 2024 2023
BIfKLLE 20245 F 2023FfE
Hong Kong % 18.1 12.7
B Btk
Geographical region  Macau % 0.0 0.0
Ih [ BFT Btk
Mainland China — Shenzhen % 0.0 0.0
A B A b — RS Btk
Male % 16.5 13.4
Gender B Bt
(=2l Female % 18.2 9.1
i Bkl
Below 30 % 23.8 5.6
305 A TN Btk
Age group 30-50 % 12.2 11.9
Freda Rl 30-505% Bt
Above 50 % 19.8 13.4
50 A Bt
Total employee turnover rate % 17.0 12.0
WMET A= Bt
9 Turnover rate for employees in the relevant categories = L(x)/ 9 FERIMALLE = L(x) / EX) x 100 * LX) =

E(x) X 100, L(x) = Number of employees leave employment in the
specified category, E(x) = Number of total employees in the specified
category.

CHINA PIPE GROUP LIMITED HEIE¥*&KBERA A
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Employee training®

BT

Appendix I: Environmental and Social KPIs Summary

REBERENERRE

2024 2023
20245 2023FE

Percentage of trained male employees % 50.5 69.8

SHEIESL Bkt

Percentage of trained female employees % 49.5 30.2
R Average training hours for male employees  Hour 23 1.6

T A5 2B 2 B

Average training hours for female employees Hour 4.2 2.6

pegi R ahallisE AN

Percentage of trained management % 4.5 3.0

BEBABXIEBEDL Bk

Percentage of trained department head/

manager % 30.4 7.3

BAEE EEZIED Bkt

Percentage of trained general staff % 65.1 89.7
(Ll Average training hours for management Hour 5.1 3.3

ETEA B TR 2 1NB

Average training hours for department head/

manager Hour 5.1 3.8

IBPIEE IR TRk AN

Average training hours for general staff Hour 2.3 1.6

—fRE TP 1

20

The calculation is referenced from the methods, assumptions and
guidelines set out in the following Guidance and Standards: HKEX's
Appendix 3: Reporting Guidance on Social KPIs in “How to prepare
an ESG Report” to calculate percentage of employees trained.
Percentage of employees trained in the relevant categories = T(x)/T
x 100, T(x) = Number of employees who took part in training in the
specified category, T = Number of total employees who took part in
training.

20

AERNEIE IR %LXT?E%I%MEEIJ
RETE % fE““%u?a%I RBET
(o el 4R 3R 3% - %iA&e/niﬁttMTﬁzz
GreRERUEZERES)) - SERINX
FEITEDE = T/ T x 100 * T(x) = 2585
BTIZIAZ  T=SINEITHRAEK -
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Appendix I: Environmental and Social KPls Summary

/D

fidE— RERHESHARENEERE

Work-related injuries 2024 2023
BAIZE 20245 E 2023 E
Male number 8 4
Number of =1 AL
work-related injury
B T8 A2 Female number 0 1
egis A
Male number of days 342 30
Lost days due to S TERH
work-related injury
ET{EiEk TR Female number of days 0 5
pega TEA%
Work-related fatalities 2024 2023 2022
EIZ%T 2024FE 2023FE 20226 [F
Number and rate of work-related fatalities number (%) 0 (0.0) 0(0.0) 0(0.0)
ATHT AB KR AE(BHLH)

CHINA PIPE GROUP LIMITED HEIE¥*&KBERA A
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Appendix II: ESG Reporting Guide Content Index of HKEX
fisk—= : EBRXFACRE - £ ERERWERES) &

Content of Indicator

EERR

A. Environmental Aspect

Relevant Sections

HEES

Page Index

RRR5|

A REBHE
A1: Emissions
A1 B
General Disclosure  Information on: Co-Creating Green Operation 31-43
—RIEE (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.
BERBERLREREIMN « KR THAHE HelgeEE
G AEREERYMNEESH
@ BX: K&
(o) BFHETABESAZENHBEE RN
HEH
A1.1 The types of emissions and respective emissions Energy Conservation and Emission 32-36, 47-52
data. Reduction Management
Appendix I: Environmental and Social
KPIs Summary
HERUIE AR AR HE B - EnREREE
BeE— : RIBRAL R BREBUIEER
2
A1.2 Direct (Scope 1) and indirect energy (Scope 2) Appendix I: Environmental and Social ~ 47-52
greenhouse gas emissions (in tonnes) and, where  KPIs Summary
appropriate, intensity (e.g. per unit of production
volume, per facility).
Bk (@E)REZER(EEDEEREHNE  WH—  RERGSBRENIEIERH
(AREETE) & (@) % E (WA S ES B - Z
FRRIGHE) -
A13 Total hazardous waste produced (in tonnes) and, ~ Appendix I: Environmental and Social ~ 47-52
where appropriate, intensity (e.g. per unit of KPIs Summary
production volume, per facility).
FEAESEEDES CAEAE) R(MER)E  Mik—  RERUMEHERERIEEH
B(WABES SN - §EFEAE) Z
Al.4 Total non-hazardous waste produced (in tonnes)  Appendix I: Environmental and Social ~ 47-52

and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FIESEREREEYEE CAEE) kK (ER) &5
B (ABESEN - GERHETE) ©

KPIs Summary

ik — « RENLSBREVIERR

=)
=
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Appendix II: ESG Reporting Guide Content Index of HKEX
/@

Jd ﬂe

Content of Indicator Relevant Sections Page Index
ERRE MEBRELD BiRS
A15 Description of emission target(s) set and steps Energy conservation management 33-36
taken to achieve them. Air pollutants emissions management
WA IMBEREB B R R REDIEL BRI B ER
BT - TR TR RE R
A1.6 Description of how hazardous and non- Waste Management and Use of 38-39
hazardous wastes are handled, and a description  Other Resources
of reduction target(s) set and steps taken to
achieve them.
HLREEENESEEMN S - Jdrr  BEVERREMERER
FTALEYRE B 1R RAAEDE L B ARPAERERA 2
A2: Use of Resources
A2 : BiRER
General Disclosure  Policies on efficient use of resources including Energy Conservation and Emission 32-39
— R energy, water, and other raw materials. Reduction Management
Water Resource Management
Waste Management and Use of
Other Resources
BRERER(BAERER  KREMRME) 0 EaeREEE R
®e KERER
BEEMERREMERER
A2.1 Direct and/or indirect energy consumption by Energy Conservation and Emission 32-36, 47-52
type (e.qg. electricity, gas or oil) in total (kWh in Reduction Management
‘000s) and intensity (e.g. per unit of production Appendix I: Environmental and Social
volume, per facility). KPIs Summary
RERESMEERJEEER(NE - f
) eREE CATETREAE) REE (MASE EbERE
BB - BERMAE) o Btk — : BRIR R S RIRERUEIRS
Z
A2.2 Water consumption in total and intensity (e.g. Water Resource Management 37,47-52
per unit of production volume, per facility). Appendix I: Environmental and Social
KPIs Summary
RFKEREE WABESSEM - BERMT  KERER
&) - BisE— - B3R Rt R BIR A RUE IR
2
A2.3 Description of energy use efficiency target(s) set  Energy Conservation and Emission 32-36

and steps taken to achieve them.
FFTET VR RE A B R R AERELE
RETERERA) 3R,

Reduction Management
ERREIR T B 1T

94
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Appendix II: ESG Reporting Guide Content Index of HKEX
@

figx— : ERRZ (R - HEREBHEEE) RE

Content of Indicator Relevant Sections Page Index
ERRE MEBRELD BiRS
A2.4 Description of whether there is any issue in Water Resource Management 37
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.
fASKEGERR FRI B EMERE - WRAETY  KERER
Rk B AR R AR B iE L B IRATEREREY
A2.5 Total packaging material used for finished Waste Management and Use of 38-39, 47-52
products (in tonnes) and, if applicable, with Other Resources
reference to per unit produced. Appendix I: Environmental and Social
KPIs Summary
KM AEETHNEE Ut E) R (E  EERDERREMERER
R BEEBMIGE - fisk— : IR R G RREBUEIRE
Z
A3: The Environment and Natural Resources
A3 BRERRAER
General Disclosure  Policies on minimising the issuer’s significant Co-Creating Green Operation 31-43
—REE impacts on the environment and natural
resources.
REBTAHBERRAERERNEAZENH HERELE
% o
A3.1 Description of the significant impacts of activities ~ Co-Creating Green Operation 31-43
on the environment and natural resources and
actions taken to manage them.
HARBEDHRERARERNEATERE HAGELE
RRMEREBTENTD -
A4: Climate Change
A4 RIRE{L
General Disclosure  Policies on identification and mitigation of Tackling Climate Change 40-43
—REE significant climate-related issues which have
impacted, and those which may impact, the
issuer.
E%EIJ&EQE\%TE%«&Taé@%ﬁéﬁ/x%i?&%ﬁ’@ FEHRIRE
RRIFEFAEENBR
A4 Description of the significant climate-related Tackling Climate Change 40-43
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.
HRBERAREHBETAELTENEARE BYREE(L
HEEE - REHTE -
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_NEERE - HERERHEE 85
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Appendix II: ESG Reporting Guide Content Index of HKEX

fisx— : EBRZMCRR - HERERKEFIES) R5

Content of Indicator

ERRE
B. Social Aspect

Relevant Sections

HEES

g"<;=

/7 @

Page Index

RRR5|

B #EHE
B1: Employment
B1: {Ef®
General Disclosure  Information on: Employment Structure Management ~ 23-27
— R E (a) the policies; and Employee Rights and Benefits
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
BRFTHREE BERER  ITENE-B  EEEEEE
. rE#Re  Zat REEUAREMEER 8T#REN
A -
(@ BE: Rk
(b) BTHEITABEATENRBEE LA
&R o
B1.1 Total workforce by gender, employment type Employment Structure Management ~ 23-25, 47-52
(for example, full-or part-time), age group and Appendix I: Environmental and Social
geographical region. KPIs Summary
RIER - BREEE (W2BIERR) - FRAk ERERER
MEEDHESEE - figk— : TR R B RREBUEIEE
Z
B1.2 Employee turnover rate by gender, age group Appendix I: Environmental and Social ~ 47-52
and geographical region. KPIs Summary
IR - FiclR BB D HEBIRKL gk — - RIE R SRR EBIERTE
o z
B2: Health and Safety
B2 REHEZE
General Disclosure  Information on: Occupational Safety and Health 27-29

—RRIEE

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

ARRHZ2THERERRBEESHEBEMLR

6

(@ BE: Rk

(b) BFHBEITABEATENRBEENA
HYE RS o

BxLrHfER
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Appendix II: ESG Reporting Guide Content Index of HKEX
fisk—= : EBRXFACRE - £ ERERWERES) &

Content of Indicator

EERR

Relevant Sections

HEES

Page Index

RRR5|

B2.1 Number and rate of work-related fatalities Occupational Safety and Health 27-29, 47-52
occurred in each of the past three years including ~ Appendix I: Environmental and Social
the reporting year. KPIs Summary
BEZF (BRERFER)BFRAIRCHARR BEZZEER
i Btk — : IR R S RIRERUEIRS
2
B2.2 Lost days due to work injury. Occupational Safety and Health 27-29, 47-52
Appendix I: Environmental and Social
KPIs Summary
AIGEAIERS - BRZrRRER
BisE— : B3R Rt R BIR A RUE IR
2
B2.3 Description of occupational health and Occupational Safety and Health 27-29
safety measures adopted, and how they are
implemented and monitored.
HFTERANB R RRET 2 - AREES BERIEER
TRERTE -
B3: Development and Training
B3 : R R
General Disclosure  Policies on improving employees’ knowledge and  Nurturing Key Talents 29-30
—REE skills for discharging duties at work. Description
of training activities.
BFRRAREBTILIERENIBIRENE  EHALES
R o HILETNES o
B3.1 The percentage of employees trained by gender ~ Nurturing Key Talents 29-30, 47-52
and employee category (e.g. senior management, — Appendix I: Environmental and Social
middle management). KPIs Summary
RUFIREERN(WSRERRE  +REBE BRATES
F)EHNXIEEB DL - Btk — : BRIR R SRIRERUEIRTS
2
B3.2 The average training hours completed per Nurturing Key Talents 29-30, 47-52

employee by gender and employee category.

IR R EEERIE D
BEL

- BREEEATINF

Appendix I: Environmental and Social
KPIs Summary

BRATEER

figh— : TR R S BREBIEEH
Z
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Appendix II: ESG Reporting Guide Content Index of HKEX

fisx— : EBRZMCRR - HERERKEFIES) R5

Content of Indicator

EERR

B4: Labour Standards

B4 : TR

Relevant Sections

HEES

g"<;=

/7 @

Page Index

RRR5|

General Disclosure  Information on: Employment Structure Management ~ 23-25
—RIEE (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.
AR FE T3R5 TH) - EREEEEE
@ HBE: Rk
(b) BFHETABEAZENEBER IR
HER: -
B4.1 Description of measures to review employment Employment Structure Management ~ 23-25
practices to avoid child and forced labour.
i RRESNEEARRET AN  ERRBERE
To
B4.2 Description of steps taken to eliminate non- Employment Structure Management ~ 23-25
compliance when discovered.
HAERERBADERARBRARRNS EREBERE
B e
B5: Supply Chain Management
B5 : fESEEE
General Disclosure  Policies on managing environmental and social Supply Chain Management 19-21
—iRE risks of the supply chain.
BERERENRERMERRBE - IR ER
B5.1 Number of suppliers by geographical region. Supply Chain Management 19-21
iR E D HERRE - IR ER
B5.2 Description of practices relating to engaging Supply Chain Management 19-21
suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored.
W ERERHEEOED - MERTAREN (EEER
HEEEEE - URABENBITRERR
& o
B5.3 Description of practices used to identify Supply Chain Management 19-21
environmental and social risks along the supply
chain, and how they are implemented and
monitored.
A AEIAHEESERENREIM AR HERER
HED - AR TRER A -
B5.4 Description of practices used to promote Supply Chain Management 19-21

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

TR R R S AIRRE m KRB
180 - ARIBRITRERETA -

e R
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Appendix II: ESG Reporting Guide Content Index of HKEX
fisk—= : EBRXFACRE - £ ERERWERES) &

Content of Indicator

EERR

Relevant Sections

HEES

Page Index

RRR5|

B6: Product Responsibility

B6 : EmEE

General Disclosure  Information on: Compliant Business Environment 15-22
—REE (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
BAMREERNRENERERZE  BS 8 SHREERE
BRIALREEARRRTE
(@ BE: Rk
(o) BFHBETARERAZENRBAER R
HYEHL o
B6.1 Percentage of total products sold or shipped Product Quality Control 15-16
subject to recalls for safety and health reasons.
EESCEXEMEHTELREERFEHNE EmmEE
BRI B DL ©
B6.2 Number of products and service related Product Quality Control 15-16, 22
complaints received and how they are dealt with. ~ Customer Service Quality
BRBNEm &R BB AR BT EmmE E
% e EPRBER
B6.3 Description of practices relating to observing and  Information Security Management 17
protecting intellectual property rights.
it B R ARFR AR E R A RV IE I GRREERE
B6.4 Description of quality assurance process and Product Quality Control 15-16
recall procedures.
i E ST RE REmBIBIRRF EmmEE
B6.5 Description of consumer data protection and Information Security Management 17
privacy policies, and how they are implemented
and monitored.
BB EBBRE RALBEE - URBERT FEER2ER
RETTE -
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 — S - WM& ERE - 4 ERERHE 59
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Appendix II: ESG Reporting Guide Content Index of HKEX
M= EBEXZMORE - HERERREFIES) &

Content of Indicator

EERR

B7: Anti-corruption
B7 : RE&

Relevant Sections

HEES

g"<;=

/7 @

Page Index

RRR5|

General Disclosure

—fRIEE

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud, and money laundering.

BRED LR - BR - BGRFROAREN

(@ BE: &k

(b) BFHEITABERZENRB LR IR
&R o

Building a Culture of Integrity

EREEL

18-19

B7.1

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the Reporting Period and the
outcomes of the cases.
%Eﬁ%ﬁ%?ﬁAiEﬁékﬁIE% ENE
EARARM BB MR RER

Building a Culture of Integrity

BRI

18-19

B7.2

Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

WP SR R R RET - AREBRTRER
Tk e

Building a Culture of Integrity

BHRFREX(E

18-19

B7.3

Description of anti-corruption training provided
to directors and staff.
HitRES RS TRENRETE

Building a Culture of Integrity

ERFRXL

18-19

B8: Community Inve:

B : HERE

stment

General Disclosure

—RRIEE

Policies on community engagement to
understand the needs of the communities where
the issuer operates and to ensure its activities
takes into consideration communities’ interests.
BRI RS MR T REEMITAEEEMER
HEBRDEEZRMEMREABEER o

Social Corporate Responsibility
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B8.1

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).
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Social Corporate Responsibility
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B8.2

Resources contributed (e.g. money or time) to
the focus area.

EZIERMPHAERWEEREMH) -

Social Corporate Responsibility

HELEEE

44-46

CHINA PIPE GROUP LIMITED HEIEXEEER AT



PREEFRSBERIRAL G
China Pipe Group Limited



	Cover
	Content
	About China Pipe
	About this Report
	Message from the Management
	Sustainable Development Strategy
	Statement of the Board
	ESG Governance Structure
	Communication with Stakeholders
	Materiality Assessment
	Risk Management

	Compliant Business Environment
	Product Quality Control
	Information Security Management
	Building a Culture of Integrity
	Supply Chain Management
	Customer Service Quality

	High-quality Professional Team
	Employment Structure Management
	Employee Rights and Benefits
	Occupational Safety and Health
	Nurturing Key Talents

	Co-Creating Green Operation
	Energy Conservation and Emission Reduction Management
	Water Resource Management
	Waste Management and Use of Other Resources
	Tackling Climate Change
	Sustainable Finance

	Social Corporate Responsibility
	Appendix I: Environmental and Social KPIs Summary
	Appendix II: ESG Reporting Guide Content Index of HKEX
	Back Cover



