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Sirnaomics Ltd.

Message from the Chairlady

COMPANY OVERVIEW

Founded in 2007, Sirnaomics aims to establish itself as a fully integrated international biopharmaceutical 
company, leveraging extensive expertise in RNA therapeutics and innovative delivery platform technologies. 
Utilizing our dual proprietary delivery systems, we have developed a comprehensive clinical pipeline focused 
initially on oncology and fibrosis therapeutics, with plans to expand into anticoagulant therapies, 
cardiometabolic diseases, complement-mediated diseases, viral infections, and medical aesthetics.

Our international team is dedicated to the discovery and development of RNA interference (RNAi) therapeutics. 
Currently, we are concentrating on the U.S. and Asian markets, supported by our research and development 
(R&D) capabilities and manufacturing facilities in these regions. Our clinical development strategy involves 
conducting trials for our product candidates, starting in the U.S. and subsequently extending to Asian 
countries, ultimately seeking regulatory approvals across multiple global markets.

COMMITMENT TO SUSTAINABILITY

To enhance living standards and promote human well-being, the Group is firmly committed to sustainability 
principles. We adopt a balanced approach that considers environmental, social, and economic factors. The 
Board takes full responsibility for developing our Environmental, Social, and Governance (ESG) strategy and 
continuously monitors key risks that may affect our business sustainability. Our ESG-related risk management 
and internal control systems provide a structured framework for effective policy formulation and execution.

We recognize the urgent challenges posed by climate change and our responsibility for environmental 
stewardship. To address these issues, we have conducted a comprehensive risk analysis using globally 
recognized methodologies. We have established a robust environmental management system to assess and 
mitigate our operational impacts, aiming to minimize our ecological footprint. Additionally, we have 
implemented a Work Plan for Greenhouse Gas Emission Control to proactively tackle the growing concerns 
associated with climate change.

CREATING SOCIAL VALUE

The Group places a strong emphasis on creating social value and fostering collaborative efforts for mutual 
development. We are dedicated to positively influencing our stakeholders, prioritizing the career success of our 
employees by providing equitable opportunities and cultivating a diverse and inclusive workplace. We promote 
their health and well-being, empowering them to achieve their full potential.

In selecting suppliers and partners, we collaborate exclusively with qualified and experienced entities to engage 
in high-quality R&D initiatives, striving together toward our shared goal of enhancing human well-being. 
Moreover, we actively participate in various public welfare activities to fulfill our corporate responsibility and 
contribute to community betterment.

ACKNOWLEDGMENTS

On behalf of the Board, I extend my heartfelt gratitude to my fellow directors, the management team, all 
employees, and stakeholders for their invaluable contributions to the sustainable development of the Group. 
Looking ahead, the Board will continue to guide the Group’s progress with a holistic perspective, remaining 
steadfast in our commitment to professionalism in R&D, and making significant contributions to human health 
and well-being.
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Sirnaomics Ltd.

About this Report

Sirnaomics Ltd. (the “Company”) and its subsidiaries (collectively “Sirnaomics”, or the “Group”) is an RNA 
therapeutics biopharmaceutical company with product candidates in preclinical and clinical stages, focusing on 
the discovery and development of innovative drugs for indications with medical needs and large market 
opportunities., is pleased to present this Environmental, Social and Governance (ESG) Report (the “Report”) to 
provide an overview of the Group’s management of significant issues impacting operations, including 
environmental, social, and governance matters.

The Group acknowledges the critical importance of integrating environmental, social, and governance 
initiatives into our business operations. Committed to responsible development as our guiding philosophy, the 
Group is dedicated to formulating and implementing ESG measures that create positive impacts in our 
community.

We are pleased to publish the latest ESG Report, which highlights our commitment to sustainable 
development. The Report summarizes the Group’s ESG management approaches, practices, and performance 
during the financial year ended December 31, 2024 (the “Reporting Period” or “2024”), unless otherwise 
specified. It should be read alongside the Group’s Annual Report 2024, which provides a comprehensive 
review of our financial performance and corporate governance practices.

REPORTING STANDARD

This Report has been prepared in accordance with the Environmental, Social and Governance Reporting Guide 
(the “ESG Reporting Guide”) outlined in Appendix C2 of the Rules Governing the Listing of Securities on The 
Stock Exchange of Hong Kong Limited (the “Listing Rules”). It complies with the “Mandatory Disclosure 
Requirements” and the “comply or explain” provisions, as well as the reporting principles set forth in the ESG 
Reporting Guide.

REPORTING SCOPE

The reporting scope of this Report primarily covers the Group’s major subsidiaries that have made a significant 
contribution to the Group’s operational results. This includes operations directly under the Group’s control, 
namely Sirnaomics, Inc. (“US Sirnaomics”) and RNAimmune, Inc. (“RNAimmune”) based in the U.S.; 
Sirnaomics Biopharmaceuticals (Suzhou) Co., Ltd. (“Suzhou Sirnaomics”), Sirnaomics Biopharmaceuticals 
(Guangzhou) Co., Ltd. (“Guangzhou Sirnaomics”), and RNAimmune Vaccine (Guangzhou) Co., Ltd. 
(“Guangzhou RNAimmune”) located in Mainland China; and Sirnaomics (Hong Kong) Limited (“HK 
Sirnaomics”) based in Hong Kong.
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Sirnaomics Ltd.

About this Report

QUANTITATIVE

The relevant standards, methodologies, and assumptions used to prepare the quantitative information are 
disclosed as appropriate. Quantitative data is presented alongside narrative explanations and, where possible, 
comparative figures.

CONSISTENCY

Consistent methodologies are employed to prepare and present ESG data in the Report, unless stated 
otherwise, ensuring meaningful comparisons can be made.

BALANCE

The information is presented transparently, avoiding any inappropriate selections, omissions, or manipulations 
that could affect the reader’s decision or judgment.
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Sirnaomics Ltd.

About the Group

The Group is a player in the RNA therapeutics biopharmaceutical market, with product candidates at both 
preclinical and clinical stages. It focuses on discovering and developing innovative drugs for areas with 
significant medical needs and large market potential. Sirnaomics stands out as the first to achieve positive 
Phase IIa and Phase IIb clinical outcomes in oncology for the Group’s core product, STP705, and is also the first 
to establish a strong presence in both China and the U.S. within the clinical-stage RNA therapeutics sector.

The Group has assembled a professional international team dedicated to the discovery and development of 
RNAi therapeutics and mRNA vaccines, leveraging proprietary drug delivery technology platforms.

A key differentiating factor for the Group is its proprietary platforms for administering RNA-based therapeutics: 
(1) the Polypeptide Nanoparticle (PNP) delivery platform for both local and systemic RNAi therapeutic 
administration, and (2) the unique GalNAc-based RNAi delivery platform, known as GalAhead™, designed for 
subcutaneous administration of siRNA drugs. These technologies form the backbone of the Group’s product 
pipelines. Through internal research and collaborations with prominent laboratories, the Group strives to fulfill 
its mission of developing novel therapeutics to alleviate human suffering and improve patient care in areas of 
high unmet medical need.

The Group’s mission is to create innovative therapeutics that address significant health challenges. It has built 
a robust intellectual property portfolio and a diverse product pipeline by adhering to two guiding principles: 
Innovation and Global Vision with a Patient-Centered focus. By providing regular training to its employees and 
supported by funding from institutional investors, corporate partnerships, and government grants, the Group 
aims to achieve its mission through collaborations with reputable organizations and by fostering a genuine 
commitment from every team member.

INDUSTRY RECOGNITIONS

As a leading biopharmaceutical company in RNA therapeutics, we are dedicated to driving innovation and 
bringing new therapies to market. To consolidate our strengths, we have established a research and 
development center in Hong Kong, positioning it as a significant asset in our efforts to help Hong Kong 
become Asia’s leading RNA Medicine Port.
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Sirnaomics Ltd.

About the Group

MATERIALITY ASSESSMENT

Materiality guides ESG management by prioritizing the ESG topics that hold greater significance for the Group 
and its stakeholders. To apply this principle, the Group conducted a materiality assessment, analyzing the 
results of stakeholder engagement and peer benchmarking. For more details, please refer to the sections titled 
“Stakeholder Engagement”.

The Group adheres to the principle of materiality in its ESG disclosures, prioritising the environmental, social, 
and governance factors most pertinent to its business operations. This Report outlines all material ESG issues 
and associated key performance indicators (KPIs) in alignment with the ESG Reporting Guide.

We acknowledge that robust ESG performance is fundamental to the Group’s long-term sustainability and 
contributes positively to the broader community. Committed to environmental preservation, the Group actively 
seeks to mitigate the ecological impact of its activities while enhancing sustainability outcomes. Through a 
comprehensive materiality assessment process, the ESG Committee has assisted the Board in evaluating 
operational risks and opportunities, identifying critical ESG priorities, and assessing their relevance to both the 
Group and its stakeholders.

The Group’s policy advocates for sustainable business practices, ensuring a balanced approach to growth, 
environmental responsibility, and societal benefit.

Establishing a clear framework for this ESG Report and developing targeted management strategies required 
the identification of the most material ESG issues. To determine disclosure priorities, the Group referenced the 
ESG Reporting Guide and conducted a thorough evaluation of relevant topics. All material ESG matters 
identified through this process are addressed in the following sections.

INTELLECTUAL PROPERTY PROTECTION

Sirnaomics is committed to fostering innovation within the highly competitive biotechnology landscape while 
nurturing strong relationships with stakeholders. Acknowledging the critical role of intellectual property (IP) 
rights in maintaining a competitive edge, the Group places a high priority on safeguarding its assets alongside 
those of its clients. This commitment encompasses patents, trade secrets, and other proprietary knowledge.

To enhance operational security and bolster data protection, the Group consistently fortifies its cybersecurity 
and compliance frameworks. In alignment with legal and regulatory standards, Sirnaomics has instituted 
comprehensive policies for the protection and management of its intellectual property. These measures 
encompass drug candidates, research innovations, product development technologies, inventions, 
enhancements, and proprietary know-how — whether generated internally or acquired through licensing 
arrangements.
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Sirnaomics Ltd.

About the Group

Employees across the Group are actively engaged in IP management, overseeing patent applications, 
trademark registrations, dispute resolutions, and the upkeep of IP records. The Group also conduct targeted 
training programs to elevate IP awareness, refine management systems, and mitigate potential risks.

To safeguard its intangible assets and sustain ongoing innovation, Sirnaomics requires employees to sign 
Confidentiality, Intellectual Property, Non-Competition, and Non-Solicitation Agreements. These agreements 
clearly delineate IP ownership, confidentiality responsibilities, and limitations on competitive activities.

When partnering with external entities — such as corporate and scientific collaborators, contract 
manufacturers, consultants, and researchers — the Group meticulously negotiates IP clauses to clarify 
ownership and usage rights.

In addition to contractual protections, Sirnaomics implements further security measures to safeguard sensitive 
information. These include password encryption for critical documents, restricted access to facilities, and 
ongoing enhancements to cybersecurity infrastructure.

Through these comprehensive strategies, the Group effectively protects its intellectual property, minimises the 
risk of infringement, and reduces vulnerability to third-party litigation. By upholding a robust IP protection 
framework, Sirnaomics reinforces its status as a trusted innovator within the biotechnology sector.
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Sirnaomics Ltd.

ESG Governance

The Group employs a top-down management approach for its ESG issues. The Board takes full responsibility 
for the Group’s ESG strategy and reporting. This includes formulating ESG management strategies, priorities, 
and objectives, as well as reviewing and approving ESG risks and opportunities identified by senior 
management. The Board also ensures that appropriate and effective ESG risk management and internal control 
systems are in place, tailored to the actual business context. Additionally, the Board regularly reviews the 
Group’s ESG performance against its objectives and approves the disclosures made in this Report.

Senior management is tasked with evaluating and identifying the ESG risks faced by the Group. They are 
responsible for formulating the Group’s ESG management policies and ensuring the effectiveness of the ESG 
risk management and internal control systems. Furthermore, the Board approves the ESG reports. Sirnaomics 
aims to establish multiple applicable ESG targets within its overall ESG framework, allowing for the use of 
measurable tools to enhance its ESG performance.

Senior management is responsible for implementing the ESG management policies approved by the Board, 
overseeing ESG management and reporting efforts, and presenting progress updates to the Board. The 
Group’s ESG performance is assessed annually through key performance indicators (KPIs) across various 
aspects, including environmental and labour practices, to evaluate progress against ESG-related goals and 
targets.

Regular materiality assessments help the Board evaluate, prioritize, and manage significant ESG-related issues. 
For more details, please refer to the sections titled “STAKEHOLDER ENGAGEMENT” and “MATERIALITY 
ASSESSMENT”. During the Reporting Period, senior management held a special meeting with the ESG working 
group to discuss the Group’s ESG management plan and its progress.

Individuals from various departments are vital in implementing the ESG policy formulated by the Board and the 
ESG Working Group. It is essential for different departmental units to monitor progress and achievements 
related to established initiatives during daily operations. These departments also engage in regular stakeholder 
interactions and materiality assessments, collect relevant ESG performance data for reporting and review, and 
coordinate the preparation of the Group’s annual ESG report.

The 
Board

Senior 
Management

Legal 
Compliance

Community 
Relations

Environmental 
Management

Research 
and 

Innovation

Human 
Resource 

Management

Community 
Relations

Supply Chain 
Management

Investor 
Relations
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Sirnaomics Ltd.

ESG Governance

STAKEHOLDER ENGAGEMENT

The Group places significant importance on the expectations of all stakeholders. Through various effective 
channels, we actively seek to understand their ESG expectations and concerns, which are crucial in shaping our 
ESG strategies. These insights serve as essential references, guiding us to take practical steps to address and 
respond to stakeholder needs.

Stakeholders Expectations and concerns Communication Channels

Management R&D progress
Compliance operation
Financial performance
Risk Management mechanism
Stakeholder communication

Company website
Social media
Training and seminars
Industrial seminars
Meetings

Stakeholders and 
Investors

Investor communications
Investment returns
Risk management mechanism
Financial performance
Business innovation
R&D progress
Anti-corruption
Compliance operation

Annual general meetings or 
extraordinary general meetings

Financial reports
ESG report
Press releases & announcements
Company website
Telephone hotline and email

Employees Employee compensation & benefits
Equal employment opportunities
Occupational health and safety
Employee development & training

Company activities and events
Daily meetings and communication
Employee grievance
Employee opinion collection box
Employee training interaction
Regular performance appraisals

Government Compliance with laws & regulations
Environmental protection
Industrial/Production safety
Quality & safety of products/services
Equal employment opportunities
Protection of IP rights and services
Sustainable development
Proper tax payment

Responsive to government policy
Communication with ministries
Company website
Written/electronic correspondences
Routine inspections
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Sirnaomics Ltd.

ESG Governance

Stakeholders Expectations and concerns Communication Channels

Customers High quality products and services
Protect customers rights and privacy
Quality & safety of products/services
Customer satisfaction
Customer complaint handled promptly
Protection of animal rights
Protection of IP rights
Business integrity and ethics
Responsible marketing & Labelling

Regular customers survey
Email feedback
Meeting with customers
Website
Social Media
Direct feedback from front-line

Suppliers On-time payment
Fair and open procurement
Stable business relationship
Close communication
Order/contract execution

Supplier management meetings
Product/service promote events
Tendering process
Routine communications
Company website
Social media
Corporate contribution
Product quality display activities
Environment responsibility lecture
Site Visits and evaluation
Annual appraisals

Communities and 
the public

Environmental protection
Social and public welfare
Timely & adequate information share
Industry development
Protection of animal rights

Company website
Social media
ESG Reporting
Press releases & announcement
Community activities
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Sirnaomics Ltd.

ESG Governance

MATERIALITY MATRIX

The Group has adopted the principle of materiality in its ESG reporting by identifying key ESG issues that are 
significant to its operations. All essential ESG issues and KPIs are reported in accordance with the 
recommendations of the ESG Reporting Guide.

The Group believes that robust ESG performance is vital for its sustainable development and the well-being of 
the community. It is committed to protecting and enhancing the ecological environment and society while 
minimising the impact of its activities on the environment. Throughout the materiality assessment process, the 
ESG Committee has supported the Board in reviewing operations, identifying key ESG issues, and assessing the 
importance of these issues to the Group’s business and stakeholders.

The Group’s policy promotes green operations, thereby gradually achieving coordinated development among 
the Group, the environment, and society. Identifying the material ESG issues that are most relevant to the 
Group is a prerequisite for establishing the framework for the ESG Report and formulating effective ESG 
management strategies.

To identify potential material topics for disclosure in the Report, the Group referenced the ESG Reporting 
Guide and established relevant topics for assessment. All material ESG issues listed below have been disclosed 
in this Report.

Materiality Matrix
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Sirnaomics Ltd.

ESG Governance

Items # ESG Issues

Environment 1 Energy management

2 Waste management

3 Use of water resources

4 Greenhouse gases emissions

5 Air pollutant emissions

6 Responding actions to climate risks

Employment and Labor 
Practices

7 Employment practices and labor standard

8 Employee compensation and benefits

9 Diversity, Equity and Inclusion

10 Training and career development

11 Occupational health and safety

Product and Innovation 12 Quality and safety of products and services

13 R&D and innovation

14 Safety of and communication with clinical

15 Protection of intellectual property rights

16 Drug affordability and availability

17 Privacy and information security

18 Safeguard of animal welfare

Supply Chain 19 Consistency and sustainability of supply chain

20 Fair and open procurement

21 Supply chain environmental and social risk management

Corporate Governance 22 Business ethics

23 Anti-corruption

24 Strategic cooperation

25 Critical incident risk management

Community 26 Community investment and relationships

27 Promotion of biopharmaceutical industrial development
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Sirnaomics Ltd.

ESG Governance

R&D AND INNOVATION

Driven by its goal to evolve into a fully integrated global biopharmaceutical enterprise, Sirnaomics utilizes its 
deep knowledge in RNA-based treatments and advanced delivery technologies to improve human health and 
quality of life. The company is dedicated to accelerating the discovery, development, and potential market 
introduction of groundbreaking therapies and vaccines for individuals suffering from various rare and common 
diseases.

To accomplish its objectives, Sirnaomics has assembled a highly skilled international team specialising in the 
discovery and development of RNAi therapeutics, mRNA vaccines and therapeutics. These initiatives are 
supported by the Group’s proprietary drug delivery technology platforms. While the Group’s target market is 
global, its current focus is on the U.S. and Chinese markets, owing to its R&D capabilities and manufacturing 
facilities in both countries. The Group employs a clinical development strategy, initiating clinical trials for its 
product candidates in the U.S. before expanding to global trials.

The Group continues to develop and utilize the PNP delivery platform technology for selected indications.

Looking ahead, Sirnaomics aims to strengthen its position as a leader in RNA therapeutics by expanding the 
capabilities of its proprietary delivery platforms. This expansion will address existing challenges in delivering 
RNA interference triggers and mRNA, thereby unlocking the full therapeutic potential of these technologies.
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Sirnaomics Ltd.

Environmental

A. ENVIRONMENTAL

The Group acknowledges the ecological consequences of its activities, especially regarding emissions like 
exhaust fumes, greenhouse gases, waste, and wastewater. The Group diligently adheres to local laws and 
regulations and complies with emission limit standards by enhancing waste management practices to reduce 
any adverse effects arising from its operations. The Group has established several environmental protection 
management policies, mechanisms, and initiatives to ensure its sustainable development and operations. The 
Group is dedicated to enhancing the efficiency of energy and resource utilization while adhering to applicable 
local environmental regulations and international best practices, all in an effort to conserve natural resources 
and safeguard the environment.

A1. Emissions

Air Pollutant Emissions

The primary source of air emissions primarily arises from the private vehicles used in our car rental 
business. The Group produces various types of exhaust gases, including nitrogen oxides (NOx), sulphur 
oxides (SOx), particulate matter (PM), and volatile organic compounds (VOC), primarily due to the use of 
chemicals in our R&D facilities and transportation operations. We are dedicated to strictly following the 
exhaust gas emission standards set forth in the regions where we operate. To accomplish this, we have 
established the Exhaust Gas Management System, which details comprehensive strategies for preventing 
and managing exhaust gas pollution. This system outlines treatment control requirements and clearly 
designates responsibilities to specific departments, ensuring that our exhaust gas emissions consistently 
comply with the mandated standards.

The quantities of air emissions are detailed in the table below:

Type of air pollutants Unit 2022 2023 2024

NOx Kg 79.00 3.68 3.80

SOx Kg 0.65 0.11 0.07

PM Kg 0.30 0.27 0.28

VOC Kg 28.92 18.90 5.20

Greenhouse Gas (“GHG”) Emissions

The primary source of carbon emissions stems from electricity consumption in the workplace. To mitigate 
our carbon footprint, please refer to the “A2 Use of Resources” section below for the measures we have 
implemented. The Group aims to reduce or stabilize GHG emissions. This year, the Group is actively 
working towards meeting the established targets, although business development has influenced our 
progress. Looking ahead, for Suzhou Sirnaomics, a specific target has been established to reduce carbon 
dioxide emissions at the Suzhou Facility by 10% by 2032, compared to the baseline year of 2022. This 
initiative aims to effectively manage and control total carbon emissions within the facility.
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Sirnaomics Ltd.

Environmental

The approximate amount of carbon dioxide (CO2) emissions generated from our companies’ electricity 
consumption in China, the U.S., and Hong Kong (classified as Scope 2) and from the fuel combustion of 
company-owned vehicles in China (classified as Scope 1) is set out below.

Type of air pollutants Unit 2022 2023 2024

Scope 1 tCO2e 27.64 19.36 10.64

Scope 2 tCO2e 667.65 1,177.90 1,901.37

Total GHG emissions tCO2e 695.3 1,197.26 1,912.01

GHG emissions intensity tCO2e/gross floor 
area in sq ft 0.0131 0.0114 0.0213

Notes:

1. GHG emissions data is expressed in terms of carbon dioxide equivalent and is derived from various sources, including but not 

limited to “The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standards” published by the World 

Resources Institute and the World Business Council for Sustainable Development, as well as “How to Prepare an ESG Report — 

Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock Exchange. The data also utilizes the most recent 

emission factors based on China’s regional power grid.

2. tCO2e is defined as tonnes of carbon dioxide equivalent.

Non-hazardous Wastes

During the Reporting Period, our non-hazardous waste is mainly from our daily activities such as regular 
trash can waste, office paper consumption and some packaging waste. The major land waste is the 
paper used for job management and office documents. The Group has established environmental 
policies to reduce and handle the waste. Our non-hazardous waste is dealt with appropriately and is 
disposed of in a proper manner by waste disposal company in each region.

Hazardous Wastes

The Group generates hazardous waste from several sources, including chemical waste produced during 
R&D experiments and trial production, waste activated carbon from exhaust gas treatment equipment, 
and pharmaceutical waste. In adherence to relevant laws and regulations, the Group has implemented a 
Hazardous Waste Management System along with a Responsibility System for Hazardous Waste 
Managers. These systems ensure rigorous oversight of waste generation, collection, classification, 
labeling, recording, storage, transportation, and disposal. The goal is to prevent land pollution and 
protect personal health in accordance with environmental protection standards.

Type of Waste Unit 2022 2023 2024

Non-hazardous waste tonnes 23.32 18.94 19.04

Non-hazardous waste intensity tonnes/employee 0.10 0.13 0.28

Hazardous waste generated tonnes 11.12 5.64 1.56

Hazardous waste intensity tonnes/employee 0.05 0.04 0.02
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Environmental

A2. Use of Resources

Energy Consumption

The Group’s energy consumption during its operations primarily arises from a limited amount of fuel 
used for company-owned vehicles and purchased electricity. To proactively manage energy usage, the 
Group continually seeks opportunities for energy savings and efficiency improvements across all 
production areas. This is achieved by implementing standardized daily operating procedures that 
prioritize energy conservation. Regular monitoring of electricity consumption is conducted to identify 
areas for optimization and to implement energy-efficient measures. Additionally, the Group actively 
promotes green office practices to further reduce energy consumption within office environments.

Recognizing the significance of employee engagement in energy conservation efforts, the Group 
encourages employees to plan vehicle routes efficiently to minimize fuel consumption during their daily 
commutes.

During the Reporting Period, the total energy consumption of the Group is outlined below:

Type of energy Unit 2022 2023 2024

Direct energy consumption MWh 92.87 64.99 40.26

Indirect energy consumption MWh 1,366.28 3,103.39 3,838.64

Total energy consumption MWh 1,459.15 3,168.38 3,878.90

Energy consumption intensity MWh/gross floor 
area in sq ft 0.0276 0.0301 0.0431

In order to enhance the environment protection and save energy consumption, the Group has 
established energy saving measures:

The primary source of the Group’s energy consumption is electricity purchases. The Group encourages 
employees to use electricity wisely in order to minimize resource waste and lower power usage. Given 
the limited availability of energy, several energy-saving measures have been implemented, including:

• Educating employees to raise awareness about electricity conservation.

• Utilizing LED bulbs whenever feasible to enhance energy efficiency.

• Turning off electronic devices that are not in use or before leaving the office.

• Conducting regular inspections of energy usage by each department to explore various methods 
for reducing energy consumption.

• Setting the air conditioning system to operate at a temperature of 25.5°C.
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Sirnaomics Ltd.

Environmental

• Switching equipment to energy-saving mode whenever possible during operation.

• Adjusting computer settings to automatically power down displays after 15 minutes of inactivity.

• Continuously reviewing the production process to enhance efficiency and decrease energy usage.

Water Consumption

The Group is dedicated to improving water resource management, increasing water use efficiency, and 
taking tangible steps to safeguard this essential resource. To meet these objectives, the Group 
implements technical upgrades to equipment, enhancing the utilization of water resources and reducing 
unnecessary consumption. These initiatives ensure efficient water usage throughout the Group’s 
operations. Additionally, the Group actively encourages water conservation among employees, 
highlighting the significance of responsible water use in areas such as laboratory testing, cleaning, and 
office activities. By fostering awareness and promoting sustainable water practices, the Group seeks to 
cultivate a culture of water conservation within its workforce.

During the Reporting Period, the Group primarily sourced municipal water. The Group does not extract 
water from regions experiencing high water stress, and all of its operational sites have an adequate 
water supply. As a result, the Group encounters no challenges in obtaining water that meets necessary 
standards.

During the Reporting Period, the Group’s water consumption is detailed below:

Type of energy Unit 2022 2023 2024

Total water consumption m3 2,265.08 3,764.00 745.00

Water consumption intensity m3/gross floor 
area in sq ft 0.0428 0.0358 0.0083

Chemical Use

To mitigate the waste of raw materials, the Group performs a comprehensive assessment of experimental 
procedures carried out during the R&D phase. Scientific experiments are conducted in accordance with 
the Group’s standard operating procedures (SOPs), which ensures operational safety, improves R&D 
efficiency, and encourages the responsible use of chemicals. To enhance resource utilization, the Group 
promotes careful chemical purchasing practices among employees. This includes avoiding overordering 
of chemicals and implementing a system for rotating chemical stock. By following this strategy, the 
Group ensures that chemicals are utilized before they expire, thereby reducing waste and maximizing 
their effectiveness.

During the Reporting Period, the Group used approximately 24.6 g of chemicals for R&D purposes.

Type Unit 2022 2023 2024

Total raw material consumption 
• chemicals G 390.71 93.61 24.60
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Environmental

Packaging Material

In 2021, the Group launched a clinical manufacturing facility in Guangzhou to enhance its internal 
production capabilities for pre-clinical toxicology research and early-stage clinical trials. In our operations, 
we mainly use vials and other packaging materials, focusing significantly on their efficient and cost-
effective use.

During the Reporting Period, the total amount of packaging materials consumed by the Group’s 
operations was 22 kg.

Type Unit 2022 2023 2024

Consumption of  
packaging material KG 13,396.28 312.05 22.00

A3. Environment and Natural Resources

The Group proactively addresses the potential environmental impacts of its operations and is dedicated 
to minimizing its footprint. We closely track the consumption of natural resources and emissions 
associated with our activities. In addition to complying with all pertinent laws and regulations related to 
environmental protection, we are committed to integrating environmental considerations into our 
business practices while fostering awareness among our employees and customers.

As a responsible organization, the Group is committed to generating value for industry development and 
enhancing human health. At the same time, the Group prioritizes environmental stewardship and strives 
for a harmonious relationship between humanity and nature. To meet its environmental responsibilities, 
the Group has established a comprehensive environmental management system. This system facilitates 
the identification and management of environmental impacts throughout operational processes, with an 
emphasis on reducing the Group’s effect on the surrounding environment.

Since the Group’s products have not yet reached the commercialization phase, the current operational 
activities have not caused any significant adverse environmental impacts or depletion of natural 
resources. Nonetheless, the Group actively explores opportunities to promote green chemistry in 
laboratory testing and clinical trial processes. This initiative aims to eliminate or reduce the use of 
hazardous substances, thereby minimizing the risk of chemical leakage and environmental pollution.
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A4. Climate Change

Physical Risks

The rising frequency and intensity of extreme weather events, such as severe cold, intense heat, storms, 
heavy rain, and typhoons, may elevate the risk of power shortages, disrupt the operational chain, and 
damage the Group’s assets. In light of the potential for business interruptions due to extreme weather, 
the Group will stay vigilant regarding significant policy changes and is dedicated to minimizing its 
environmental impact. This commitment aims to mitigate the effects of any potential tightening of 
environmental regulations on the Group’s business operations.

Climate change is a global issue, and achieving carbon neutrality has become a collective goal for nations 
around the world. The adoption of the Paris Agreement in 2015 was a significant milestone, creating a 
legally binding framework for reducing GHG emissions. In line with this international initiative, China has 
set ambitious targets to reach a carbon peak before 2030 and attain carbon neutrality by 2060.

Acknowledging the urgency of addressing climate change, the Group actively aligns with globally 
recognized frameworks. This allows the Group to conduct a thorough assessment of climate-related 
risks, aiming to understand the potential financial and operational impacts on its business. This strategy 
enables the Group to proactively identify and evaluate both climate-related risks and opportunities.

Transition Risks

The Group continuously monitors changes in the regulatory, technological, and market landscapes driven 
by climate change, including the tightening of national policies and listing rules. To address these 
evolving circumstances, the Group has implemented comprehensive measures to adapt to the shifting 
environment. This proactive approach ensures that the Group remains resilient and prepared for 
potential challenges associated with the transition to a more sustainable economy.

The Group has established a comprehensive ESG governance system that Climate Change Risk 
Governance is included. The Board has the overall responsibility for the Group’s ESG affairs, including 
climate-related issues. The ESG Working Group assists the Board to identify the ESG and climate-related 
risks, reviews the ESG practices and performance and reports to the Board regularly.
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B. SOCIAL

Management recognizes the vital role that employees play in the Group’s success and their significant impact 
on achieving our missions and objectives. By valuing our workforce, we foster a collaborative and motivated 
environment that drives innovation and performance. This commitment to our employees enhances our overall 
effectiveness and helps us reach our strategic goals.

We are committed to providing a supportive office environment that promotes a healthy work-life balance for 
all employees. The Group strictly complies with laws related to compensation, dismissal, equal opportunity, 
antidiscrimination, rest periods, working hours, and other employee benefits and welfare programs. This 
dedication underscores our commitment to fostering a positive workplace culture.

B1. Employment

Type 2022 2023 2024

Number of employees 225 145 69

Number and percentage of employees

By gender

Female 97 (43.1%) 65 (44.8%) 32 (46.4%)

Male 128 (56.9%) 80 (55.2%) 37 (53.6%)

By age group

Below 30 67 (29.8%) 34 (23.4%) 12 (17.4%)

30 to 50 117 (52.0%) 81 (55.9%) 41 (59.4%)

Over 50 41 (18.2%) 30 (20.7%) 16 (23.2%)

By geographical region

China 129 (57.3%) 81 (55.9%) 39 (56.5%)

The U.S. 89 (39.6%) 56 (38.6%) 26 (37.7%)

Hong Kong 7 (3.1%) 8 (5.5%) 4 (5.8%)

By employment type

Full-time 222 (98.7%) 143 (98.6%) 69 (100%)

Part-time 3 (1.3%) 2 (1.4%) –

By employee category

Senior management 23 (10.2%) 21 (14.5%) 21 (30.4%)

Middle management 55 (24.4%) 45 (31.0%) 26 (37.7%)

General staff 147 (65.3%) 79 (54.5%) 22 (31.9%)
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Employee Turnover

Type 2022 2023 2024

Number and rate (%) of turnover 41 (23.4%) 104 (46.2%) 76 (52.4%)

Number and percentage of employees

By gender

Female 31 (40.8%) 46 (47.4%) 34 (52.3%)

Male 10 (10.1%) 58 (45.3%) 42 (52.5%)

By age group

Below 30 20 (35.1%) 36 (53.7%) 11 (32.4%)

30 to 50 18 (19.1%) 51 (43.6%) 46 (56.8%)

Over 50 4 (16.7%) 17 (41.5%) 19 (63.3%)

By geographical region

China 24 (23.3%) 57 (44.2%) 42 (51.9%)

The U.S. 17 (24.6%) 46 (51.7%) 30 (53.6%)

Hong Kong – 1 (14.3%) 4 (50.0%)

Note:

1. The calculation method of the rate of employee turnover: the total number of departures in that year ÷ total number of 

employees at the end of the last year × 100%.

Diversity of Governance Bodies

Type 2022 2023 2024

Number of governance bodies members 10 9 21

Number and percentage of individuals within the Group’s governance bodies

By gender

Female 2 (20.0%) 2 (22.2%) 10 (47.6%)

Male 8 (80.0%) 7 (77.8%) 11 (52.4%)

By age group

Below 30 – – 1 (4.8%)

30 to 50 1 (10.0%) 1 (11.1%) 12 (57.1%)

Over 50 9 (90.0%) 8 (88.9%) 8 (38.10%)
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Parental Leave

Type 2022 2023 2024

Total number of employees that were 
entitled to parental leave 104 71 34

By gender

Female 41 26 13

Male 63 45 21

Total number of employees that took 
parental leave 12 13 6

By gender

Female 6 6 4

Male 6 7 2

Total number of employees that returned 
to work 10 13 6

By gender

Female 5 6 4

Male 5 7 2

B2. Health and Safety

Type 2022 2023 2024

Number of work-related injuries – – –

Rate of work-related injuries – – –

Number of workdays lost due to work-
related injuries – – –

Lost day rate – – –

Work-related fatality – – –

Work-related fatality rate (%) – – –
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B3. Development and Training

Continuous development and training opportunities are essential for the growth of our employees. The 
Group provides comprehensive and high-quality orientations for all new hires, which are mandatory for 
completion. These orientations include general safety training and specific departmental training, 
ensuring that all employees are equipped with the necessary skills for their individual roles.

During the Reporting Period, employees participated in programs and seminars organized by the Group, 
as well as those conducted by qualified professional bodies and regulatory authorities. These sessions 
covered various topics, including the prevention of bribery and the handling of inside information. 
Additionally, relevant training materials are provided to keep employees informed about the latest 
market updates and changes in the legal and regulatory landscape.

Type 2022 2023 2024

Total number of hours of training received 
by employees 7,243.3 4,889.7 1,105.0

Total number of employees who received 
training 198 102 76

Average training hours per employee and 
percentage of employees who received 
training 32.2 (88.0%) 34.2 (71.3%) 16.0 (100%)

By gender

Female 33.5 (94.8%) 29.2 (68.8%) 16.8 (100%)

Male 31.2 (82.8%) 38.2 (73.4%) 15.3 (100%)

By employee category

Senior management 0.4 (73.9%) 10.4 (38.1%) 13.2 (90.5%)

Middle management 36.3 (87.3%) 37.8 (63.3%) 19.0 (100%)

General staff 35.6 (90.5%) 39.1 (85.7%) 15.2 (100%)
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Focusing on Talent

The Company consider talent as the most valuable asset for its sustainable development. The Group 
uphold and safeguard the lawful rights and interests of their employees, offering diverse training and 
career development opportunities. The Group inspire their employees to keep exploring, pursue 
continuous learning, and unleash their potential. The Company strives to create a healthy, harmonious, 
and diverse work atmosphere, focusing on the physical and mental well-being of their employees. 
Moreover, recognizing and rewarding employees’ contributions and exceptional performance is a 
priority. The Company encourages employees to embrace a strong sense of responsibility and 
entrepreneurial spirit, shaping together the core values of the Company: Accountability, Collaboration, 
Excellence, Integrity, Openness, and Resilience. Together with their employees, the Group strive for 
mutual growth.

B4. Labour Standards

The Group strictly complies with all applicable labor laws and regulations in Hong Kong. Management is 
committed to ensuring that all human resource management practices adhere to the Group’s policies in 
all material aspects. These policies include, but are not limited to, the following:

• All applicants must provide valid identification.

• All employees must be at least 18 years old.

• A background check for criminal records is required.

• Appropriate work visas or permits are necessary for employment in Hong Kong.

• Verification of information is mandatory.

The Group prohibits the recruitment of child or forced labor and takes measures to prevent any forms of 
corporal punishment, abuse, or involuntary servitude among employees.

During the Reporting Period, the Group was not aware of any material non-compliance with child and 
forced labor-related laws and regulations that would significantly impact the Group. Such laws and 
regulations include, but are not limited to, the Employment Ordinance (Chapter 57 of the laws of Hong 
Kong), the Labor Law of the People’s Republic of China, the Law of the People’s Republic of China on 
Employment Contracts, and other related labor laws and regulations.
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B5. Supply Chain Management

The Group recognizes the critical importance of effective supply chain management, which enables us to 
reduce costs and enhance the quality and delivery of our services. To this end, we closely monitor our 
supply chain and have implemented sustainable procurement practices, along with a supplier code of 
conduct. All suppliers are reviewed and evaluated using a marking system established by the Group.

We conduct regular assessments of our suppliers to ensure that their product quality and quality control 
procedures align with the Group’s requirements and our customers’ expectations. In the future, we plan 
to incorporate sustainability considerations into our sourcing practices, including the procurement of 
office equipment. We will also engage with suppliers regarding their environmental and social 
responsibilities to identify opportunities for improving their current practices.

Type 2022 2023 2024

Total number of key suppliers 60 45 40

By region

The U.S. 33 25 28

China 20 16 10

Other regions (including Canada, the 
United Kingdom, Japan, Singapore  
and Taiwan) 7 4 2

Proportion of spending on local suppliers

The U.S. 64.1% 58% 60%

China 97% 100% 100%

B6. Compliance Operation

In accordance with the PRC Company Law, the Hong Kong Listing Rules, and other relevant laws and 
regulations, Sirnaomics Ltd. has established a dedicated team to ensure the legal and compliant 
operation of the Group.

The Company ensure employee compliance by instituting a comprehensive framework of policies and 
procedures, including Conflict of Interest Management, Anti-Fraud Measures, Information Disclosure 
Oversight, Insider Information Governance, and Internal and External Communication. These materials 
are designed to regulate employee compliance behavior. The Company also conduct regular compliance 
training sessions to ensure that employees are fully aware of their responsibilities and compliance 
obligations. This empowers them to promptly identify, assess, and report compliance risks, thereby 
fostering a culture of compliance within the Group.
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In addition to the policies in place and compliance training, the Company emphasizes the importance of 
monitoring and evaluating the functions of its compliance team. Through close collaboration with senior 
management, the compliance team diligently oversees and assesses the efficacy of its functions and 
organizational structure, ensuring strict adherence to relevant laws and regulations.

B7. Anti-Corruption

The Group upholds the highest standards of openness, integrity, and accountability, expecting all 
employees to adhere to ethical, personal, and professional conduct. We have a zero-tolerance policy for 
corruption, bribery, extortion, money laundering, and other fraudulent activities in connection with our 
operations.

Employees are required to comply with all applicable legislation and regulations, including the Prevention 
of Bribery Ordinance (Cap. 201), in the performance of their duties. Our Code of Conduct and Employee 
Handbook, provided to each employee on their first day, outlines the proper work ethics and practices 
for reference, as well as best practices for maintaining integrity in the workplace.

During the Reporting Period, the Group was not aware of any material non-compliance with relevant 
laws and regulations related to bribery, extortion, fraud, and money laundering.

Whistle-Blowing Mechanism

The Group has established a fraud detection and whistle-blowing policy that provides a dedicated, 
confidential reporting channel for all staff members to report observed or suspected non-compliance and 
questionable practices. Employees can feel secure in submitting allegations, as they will not face any risk 
of retaliation, regardless of whether the allegations are proven.

Type Unit 2022 2023 2024

Number of corruption cases reported 
by employees Case – – –

Number of concluded corruption 
cases filed against the issuer or its 
employees Case – – –

Total number and percentage  
of employees that the 
organization’s anti-corruption 
policies and procedures have been 
communicated to % 100% 100% 100%
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B8. Community Investment

The Group is deeply committed to its corporate social responsibility towards the community. We 
demonstrate this responsibility through our research and development efforts aimed at creating drugs to 
combat diseases and enhance overall human health.

In addition to our dedication to the development of Hong Kong’s Innovation and Technology (I&T) 
sector, Sirnaomics actively supports community and public welfare initiatives. We strive to promote the 
overall growth of the industry while contributing positively to society.

As a corporate entity committed to social responsibility, the Group recognizes that shareholder benefits 
are not our sole consideration. In our pursuit of continuous improvement, we understand the importance 
of stakeholder participation. We actively engage with a diverse range of stakeholders to enhance our 
business practices and maintain positive relationships by addressing their concerns.

Key stakeholders in our commercial operations include shareholders, employees, customers, creditors, 
business partners, service providers, suppliers, and the community. The Group is dedicated to 
implementing open and transparent communication channels to better understand their expectations 
and needs.

Under the leadership of the CEO, we are committed to improving environmental awareness, recycling 
initiatives, hygiene standards, and understanding public needs. By establishing itself as a strategic 
enterprise partner and signing a partnership agreement with OASES, Sirnaomics demonstrates its 
commitment to fostering collaboration and knowledge-sharing within the community. Sirnaomics’ 
presence in Hong Kong not only contributes to the local economy but also creates opportunities for 
talent development. Our focus on RNA therapeutics and the establishment of an R&D Center in Hong 
Kong directly drive advancements in the field, promoting innovation and introducing new therapies to 
the market.
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

Governance Structure

General 
Disclosure

A statement from the board containing the following 
elements:

(i) a disclosure of the board’s oversight of  
ESG issues;

(ii) the board’s ESG management approach and 
strategy, including the process used to 
evaluate, prioritize and manage material 
ESG-related issues (including risks to the 
issuer’s businesses); and

(iii) how the board reviews progress made against 
ESG-related goals and targets with an 
explanation of how they relate to the issuer’s 
businesses.

8

Reporting Principles

General 
disclosure

A description of, or an explanation on, the 
application of the following Reporting Principles in 
the preparation of the ESG report:

(a) Materiality: The ESG report should disclose: (i) 
the process to identify and the criteria for the 
selection of material ESG factors; (ii) if a 
stakeholder engagement is conducted, a 
description of significant stakeholders 
identified, and the process and results of the 
issuer’s stakeholder engagement.

(b) Quantitative: Information on the standards, 
methodologies, assumptions and/or calculation 
tools used, and source of conversion factors 
used, for the reporting of emissions/energy 
consumption (where applicable) should be 
disclosed.

(c) Consistency: The issuer should disclose in the 
ESG report any changes to the methods or KPIs 
used, or any other relevant factors affecting a 
meaningful comparison.

6

4

4
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

Reporting Boundary

General 
disclosure

A narrative explaining the reporting boundaries of 
the ESG report and describing the process used to 
identify which entities or operations are included in 
the ESG report. If there is a change in the scope, the 
issuer should explain the difference and reason for 
the change.

3

A. Environmental

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to air and greenhouse gas emissions, 
discharges into water and land, and generation of 
hazardous and non-hazardous waste.

Environmental 
Protection

Our Group is not aware 
of any material non-
compliance with 
relevant standards, rules 
and regulations related 
to air and greenhouse 
gas emissions, 
discharges into water 
and land, generation of 
hazardous and non-
hazardous wastes 
during the Reporting 
Period.

14

KPI A1.1 The types of emissions and respective emissions data. Environmental 
Protection

14

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) 
greenhouse gas emissions (in tonnes) and, where 
appropriate, intensity (e.g. per unit of production 
volume, per facility).

Environmental 
Protection

15

KPI A1.3 Total hazardous waste produced (in tonnes) and, 
where appropriate, intensity (e.g. per unit of 
production volume, per facility).

Our Group does not 
produce any material 
hazardous waste from 
its operations.

15

KPI A1.4 Total non-hazardous waste produced (in tonnes) 
and, where appropriate, intensity (e.g. per unit of 
production volume, per facility).

Environmental 
Protection

15

KPI A1.5 Description of emission target(s) set and steps taken 
to achieve them.

Environmental 
Protection

14

KPI A1.6 Description of how hazardous and non-hazardous 
wastes are handled and a description of reduction 
target(s) set and steps taken to achieve them.

Environmental 
Protection

15
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

Aspect A2: Use of Resources

General 
Disclosure

Policies on the efficient use of resources, including 
energy, water and other raw materials.

Environmental 
Protection

16–17

KPI A2.1 Direct and/or indirect energy consumption by type 
(e.g. electricity, gas or oil) in total (kWh in ’000s) and 
intensity (e.g. per unit of production volume, per 
facility).

Environmental 
Protection

16

KPI A2.2 Water consumption in total and intensity (e.g. per 
unit of production volume, per facility).

Environmental 
Protection

17

KPI A2.3 Description of energy use efficiency target(s) set and 
steps taken to achieve them.

Environmental 
Protection

16–17

KPI A2.4 Description of whether there is any issue in sourcing 
water that is fit for purpose, water efficiency target(s) 
set and steps taken to achieve them.

Environmental 
Protection

17

KPI A2.5 Total packaging materials used for finished products 
(in tonnes) and, if applicable, with reference to per 
unit produced.

Environmental 
Protection

18

Aspect A3: The Environment and Natural Resources

General 
Disclosure

Policies on minimizing the issuer’s significant impact 
on the environment and natural resources.

Environmental 
Protection

18

KPI A3.1 Description of the significant impacts of activities on 
the environment and natural resources and the 
actions taken to manage them.

Environmental 
Protection

18–19

General 
Disclosure

Policies on identification and mitigation of significant 
climate-related issues which have impacted, and 
those which may impact, the issuer.

Environmental 
Protection

19

KPI A4.1 Description of the significant climate-related issues 
which have impacted, and those which may impact, 
the issuer, and the actions taken to manage them.

Environmental 
Protection

19
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

B. Social

Employment and Labour Practices

Aspect B1: Employment

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment 
and promotion, working hours, rest periods, equal 
opportunity, diversity, anti-discrimination, and other 
benefits and welfare.

Caring for Employees

Our Group is not aware 
of any material non-
compliance with 
relevant standards, rules 
and regulations on 
compensation and 
dismissal, recruitment 
and promotion, working 
hours, rest periods, 
equal opportunity, 
diversity and other 
benefits and welfare 
during the Reporting 
Period.

20

KPI B1.1 Total workforce by gender, employment type, age 
group and geographical region.

Caring for Employees 20

KPI B1.2 Employee turnover rate by gender, age group and 
geographical region.

Caring for Employees 21

Aspect B2: Health and Safety

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to providing a safe working environment 
and protecting employees from occupational 
hazards.

Occupational Health 
and Safety

The Group is not aware 
of any material non-
compliance with 
relevant standards, rules 
and regulations on 
providing a safe working 
environment and 
protecting its employees 
from occupational 
hazards during the 
Reporting Period.

22
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

KPI B2.1 Number and rate of work-related fatalities occurred 
in each of the past three years including the 
reporting year.

Occupational Health 
and Safety

22

KPI B2.2 Lost days due to work injury. During the Reporting 
Period, Our Group’s 
overall lost days due  
to work injury is 3,385 
days.

22

KPI B2.3 Description of occupational health and safety 
measures adopted, how they are implemented and 
monitored.

Occupational Health 
and Safety

22

Aspect B3: Development and Training

General 
Disclosure

Policies on improving employees’ knowledge and 
skills for discharging duties at work. Description of 
training activities.

Caring for Employees 23

KPI B3.1 The percentage of employees trained by gender and 
employee category (e.g. senior management, middle 
management).

Caring for Employees 23

KPI B3.2 The average training hours completed per employee 
by gender and employee category.

Caring for Employees 23
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

Aspect B4: Labour Standards

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer 
relating to preventing child and forced labour.

Our Group adopts a 
zero tolerance policy for 
any form of child labour 
or forced labour.

The Group is not aware 
of any non-compliance 
with relevant standards, 
rules and regulations on 
preventing child or 
forced labour.

24

KPI B4.1 Description of measures to review employment 
practices to avoid child and forced labour.

Our Group regularly 
reviews its employment 
practice to ensure that 
we are in full 
compliance with the 
Employment Ordinance 
(Chapter 57 of the Laws 
of Hong Kong) and 
other regulations related 
to child labour and 
forced labour.

24

KPI B4.2 Description of steps taken to eliminate such  
practices when discovered.

No such incidents were 
reported during the 
Reporting Period.

N/A

Aspect B5: Supply Chain Management

General 
Disclosure

Policies on managing environmental and social risks 
of the supply chain.

Supply Chain 
Management & Green 
Procurement

25

KPI B5.1 Number of suppliers by geographical region. Supply Chain 
Management & Green 
Procurement

25

KPI B5.2 Description of practices relating to engaging 
suppliers, number of suppliers where the practices 
are being implemented, how they are implemented 
and monitored.

Supply Chain 
Management & Green 
Procurement

25
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Page 
Number

KPI B5.3 Description of practices used to identify 
environmental and social risks along the supply 
chain, and how they are implemented and 
monitored.

Supply Chain 
Management & Green 
Procurement

25

KPI B5.4 Description of practices used to promote 
environmentally preferable products and services 
when selecting suppliers, and how they are 
implemented and monitored.

Supply Chain 
Management & Green 
Procurement

25

Aspect B6: Product Responsibility

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to health and safety, advertising, labelling 
and privacy matters relating to products and services 
provided and methods of redress.

Our Group is not aware 
of any material non-
compliance with 
relevant standards, rules 
and regulations on 
health and safety, 
advertising, labelling 
and privacy matters 
related to products and 
services provided during 
the Reporting Period.

25

KPI B6.1 Percentage of total products sold or shipped subject 
to recalls for safety and health reasons.

There was no product 
returned or recalled for 
safety and health reason 
during the Reporting 
Period.

N/A

KPI B6.2 Number of products and service related complaints 
received and how they are dealt with.

Our Group does not 
find any significant 
complaints related to 
products and services 
during the Reporting 
Period.

N/A

KPI B6.3 Description of practices relating to observing and 
protecting intellectual property rights.

Our Group regularly 
reviews its internal 
policies and systems to 
ensure that intellectual 
property rights are 
observed and protected.

6
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Page 
Number

KPI B6.4 Description of quality assurance process and recall 
procedures.

The Group does not 
produce any products 
and therefore, recall 
procedures are not 
necessary.

N/A

KPI B6.5 Description of consumer data protection and privacy 
policies, how they are implemented and monitored.

Data Privacy Policy

The Group regularly 
reviews its internal 
policies and systems to 
ensure that consumer 
data privacy is protected 
and that our existing 
infrastructures remain 
robust.

25

Aspect B7: Anti-corruption

General 
Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact on the 
issuer relating to bribery, extortion, fraud and money 
laundering.

Anti-corruption and 
Anti-fraud

Our well-designed 
organisational structures 
and policies are in place 
to uphold a high 
standard of corporate 
governance and 
maintain an ethical 
corporate culture.

26

KPI B7.1 Number of concluded legal cases regarding corrupt 
practices brought against the issuer or its employees 
during the Reporting Period and the outcomes of the 
cases.

During the Reporting 
Period, there was no 
concluded legal case 
regarding corrupt 
practices brought 
against the Group or its 
employees.

N/A

KPI B7.2 Description of preventive measures and whistle-
blowing procedures, how they are implemented and 
monitored.

Anti-corruption and 
Anti-fraud

26

KPI B7.3 Description of anti-corruption training provided to 
directors and staff.

Anti-corruption and 
Anti-fraud

26
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Subject Areas, Aspects, General Disclosures and KPIs
Reference Section/
Remarks

Page 
Number

Community

Aspect B8: Community Investment

General 
Disclosure

Policies on community engagement to understand 
the needs of the communities where the issuer 
operates and to ensure its activities take into 
consideration the communities’ interests.

Community Involvement 27

KPI B8.1 Focus areas of contribution (e.g. education, 
environmental concerns, labor needs, health, culture, 
sport).

Community Involvement 27

KPI B8.2 Resources contributed (e.g. money or time) to the 
focus area.

Community Involvement 27
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