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SCOPE AND REPORTING PERIOD

Minsheng Education Group Company Limited (the “Company”)
together with its subsidiaries (the “Group” or “we”) are pleased to
present the Environmental, Social and Governance (ESG) Report
(the “Report”) for the financial year ended 31 December 2024
(the “Year” or the “Reporting Period”). The Report elaborates
our commitments and strategies on corporate social responsibility,
and also summaries its ESG initiatives, plans and performance in
sustainability, with disclosure reference made to the ESG Reporting
Code (“Reporting Code”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”).

The Group is a leading “Internet +” vocational education group in
the People’s Republic of China (the “PRC”).The scope of this ESG
report is determined based on the significance of ESG impacts of
the Group, covering the Group’s overall performance in two subject
areas, namely, the environmental and social performance of the key
business operations of six campuses and an online education entity
(the “Key Operating Entities”) in the PRC, which were all in full
operation during the Year, unless otherwise stated. The business
operations to be reported include:

e Chongging College of Humanities, Science and Technology
(“CQ-CHST”);

e Pass College of Chongging Technology and Business University
(“CQ-PASS");

e (Chongging Vocational College of Applied Technology (“CQ-
VCAT");

e Inner Mongolia Fengzhou Vocational College, Qingcheng Branch
(“IM-FZVC”);

e Chongging Electronic Information College (“CQ-EIC”);

e Dianchi College (“YN-DCYU” or “YN-DC”) and

e Beijing Open Distance Education Centre Company Limited
(“Open Distance Education”).
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The scope of the Group had no major changes as most operations
and locations remained the same as the previous reporting period.
No other major changes in the business model and operational
locations have been made.

The board (the “Board”) of directors (the “Director(s)”) of the
Company acknowledges that it has overall responsibility for the
Group’s ESG strategy, reporting, evaluating and for determining
the Group’s ESG-related risks. During the Reporting Period, the
Report has complied with all the mandatory disclosure requirements
and the “comply or explain” provisions, as well as the principles
of “materiality, quantitative, balance and consistency”. The Group
adopted the emission factors and relevant international standards
as set out in the reporting guidance documents issued by the
Stock Exchange in preparing this Report in the same manner as
in the previous year. For details on the application of materiality
reporting principle, please refer to the section headed “Stakeholder
Engagement and Materiality” in this Report.

REPORTING PRINCIPLES

The preparation of this Report applied the following principles:

Materiality — materiality assessments have been carried out to
identify material environmental and social issues that have major
impacts on investors and other significant stakeholders, the
processes involved have been verified by the Board and the results
of the engagement process are presented in the “Stakeholder
Engagement and Materiality” section in this Report.

Quantitative — key performance indicators (“KPI(s)”) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the
standards, methodologies, assumptions, and/or calculation tools
used, and sources of conversion factors used, have been disclosed
where applicable.

Balance - performance of the Group was presented impartially,
avoiding choices, omissions or presentation formats that may unduly
influence readers’ decisions or judgements.

Consistency - consistent statistical methodologies and the

presentation of KPIs have been used to allow meaningful comparisons
related to data over time.
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THE GROUP’S COMMITMENT ON ESG

The Group is committed to achieving the best academic outcomes
for students and endeavours to improve the quality of education
offered at all schools under its operation. The Group continuously
invests in upgrading facilities and allocating new resources to
accommodate the needs of all employees and students, as well as
providing them with the best study, work, and living environment.
The Group actively seeks opportunities to maximize the benefits of
investors and stakeholders, while striking and maintaining a balance
between the economic, social and environmental performances for
the goal of sustainable development.

The Group understands that it is responsible for the environmental
impacts arising from its business operations. The Group’s business
model belongs primarily to the service industry. Therefore, during
the Reporting Period, no significant pollutants were generated. The
adverse impact on the surrounding environment was also minimal.
Meanwhile, the Group is deeply aware of the importance to promote
environmental protection, energy conservation, and green campus
construction to its stakeholders. The Group continues to take
measures to save energy, reduce direct and indirect emissions,
as well as practice the reduce, reuse and recycle methodology in
treating waste. The Group encourages students and staff to adopt
energy-saving behaviour, achieve a low-carbon lifestyle, and take
initiatives in environmental protection.

THE BOARD STATEMENT

The Group is dedicated to aligning its ESG governance with strategic
development and embedding ESG considerations in its business
decision-making and daily operation. To that end, the Group has
established a governance framework to manage ESG operational
matters. The Board is responsible for leading the governance
and development of the Group’s ESG management approach,
strategies, priorities, and targets. The Board delegates the Group’s
senior management (the “Management”) with the authorities and
responsibilities of developing, executing and monitoring the policies
and initiatives relating to sustainable development across business
operations.
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The Board holds annual meetings to study ESG-related performance,
and has also set up specialised bodies to be responsible for the
ESG performance of each school. For example, the Group has set
up a logistics service centre to make unified arrangements and
control logistics projects and material purchases of its schools to
meet ESG-related requirements. The Board also assesses the ESG
performance of each school through an external organisation, and
the school is required to undergo an annual ESG assessment by the
International Finance Corporation and rectify potential risks based on
their advice. The Board evaluates ESG-related measures and reviews
environmental targets regularly, and improves the effectiveness of the
measures according to the findings from the evaluations and reviews.

The Board is aware of the business risks associated with ESG-
related factors. It also recognizes its responsibility to ensure that
appropriate internal control systems are taken place. For detailed
information on climate-related risks and opportunities identified by
the Board, please refer to the “A4. Climate Change” section.
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* The Board is responsible for the overall decision-making process and oversight
over the development, management and assessment of the ESG system.
s EETAFTERARBELREERE HERERESNGE TR

* The ESG Working Group is responsible for assisting the Board in the daily
management and monitoring the ESG-related matters.
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Logistics Service Centre
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* Make unified arrangements for and control its logistics projects and material
purchases to meet ESG-related requirements.
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AWARDS AND RECOGNITION RIERREY

AEE-ERONRHEEHE - HHER
B—ERAXSEEANRALERE  BEF
BMEBERFHRIAMIKE - NG HRAK
SEEFE D EAEMIRENT

The Group stays committed to providing high-quality education, and
its educational services have been highly recognized and trusted by
various stakeholders. It has also won awards and honours at the
provincial and national levels. During the Reporting Period, some
of the awards and honours received by the Group were as follows:

Awarding Institution(s)/Authority(ies)

HEas

Awards

®E

Recipient(s)
BREW

British Standards Institution

BSIXEIRE &

Beijing Municipal Science and Technology
Commission and Beijing Municipal Finance
Bureau

ERTMERMZE G RDAH R

ITRUST Enterprise Credit Rating Centre of
Beijing Municipal Tax Service, State Taxation
Administration

BRHELBILRHEBITRUSTER
ERAEHL

Party Building Professional Committee of The
China Association for Non-Government
Education

TERBHEHERREXZRE

Communist Youth League Chongaing Municipal
Committee, Chongaing Municipal Students’
Federation

HEBEREMZEREMELHAS

Chongaing Municipal Association of Social
Psychology
EETHELEES

Information security management system ISO/IEC
27001:2013

82 EEEZISO/IEC 27001:2013

High-tech Enterprise Certificate

BHRMERES

AAA Corporate Credit Rating Certificate

TEERFREZAAA

First Prize in the 6th National Selection of Outstanding
Achievements in Party Building and Ideological
and Political Education at Non-Government Higher
Education Institutions
FREZERFSRENRRNBEILT
E-ER

FEBARH

Excellent Organization Award for Chongging Municipal
“College Student Self-Improvement Star” Selection

BB [KBEERZE) BREREN

Featured Activity Award of Chongaing College Students’
Psychological Growth Forum

EEMASELERRHEREEDHHE

Beijing Open Distance
Education Centre
Company Limited

TRBEEREHES L
BRAA

Beijing Open Distance
Education Centre
Company Limited

T REEERHERL
BRAA

Beijing Open Distance
Education Centre
Company Limited

TERBEERRHES L
BRAA

CQ-CHST

BERAXREER

CQ-CHST

BEEAXHRER

CQ-CHST

B8 AXHHER
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Awarding Institution(s)/Authority(ies) Awards Recipient(s)
Al L3 BREM
Communist Youth League Chongaing Municipal Outstanding Team of Culture, Science and Technology ~ CQ-PASS
Committee, Chongaing Municipal Education and Healthcare Themed Social Practice Activities of
Commission, Chongaing Municipal Rural Going to the Countryside for Chongging Vocational
Revitalization Bureau and Chongaing Municipal College and University Student Volunteers during
Students’ Federation summer holiday
HEEBETZREE BEMATESEHEESMULREASE [ZTH)  ERIBEABRNESR
ERFTHERES ﬁﬁﬁxﬁbﬁﬁl X
BERMAMEES
EFMBAHEE
Chongaing Municipal Education Commission First Prize in the Artwork Category - Microfilm CQ-PASS

(Undergraduate Group A) of the 7th Chongging
Municipal College Student Art Exhibition and
Performance for Hechuan Education History

EETHEZEE (BI#EL) BEEMELEABEE BEETHAZRNSER
BRBEHEMEREMNEY (ARFH)
—E#K

Chongging Municipal Education Commission First Prize in the Artwork Category — Microfilm CQ-PASS

(Undergraduate Group A) of the 7th Chongaing
Municipal College Student Art Exhibition and
Performance for Commemorating 130th Birth
Anniversary of Mr Lu Zuofu
EEMHEZEE (BLREFEAERKIOAF) BEET ERTHARRAER
FLEAZEBMREEDEMIERE
WEY (FRFHE) —F&

China Education Online (gol.cn) Best University for High-Quality Employment Services in -~ CQ-EIC

2024
HEHEER 024FEREERERERE AR ERFECEREER
Chongaing Association of Higher Education Outstanding Organization Award for the “Future CQ-EIC

Designer” National Teaching Innovation Competition of
Art and Design Educators

ERTRYEe KRR 2 ABMRA UL BUAFABERELEN EREEREER
Organization Committee of Asia World Film Best Humanities Documentary Award of 2024 Asia YN-DC

Festival World Film Festival
TNERERHEZE 2024 DNBIR B R B F i AL Bk #2 ket

Minsheng Education Group Company Limited R4 5 £H AR A7
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Awarding Institution(s)/Authority(ies) Awards Recipient(s)
Al %5 BREW
Co-sponsored by the Psychological Crisis Top 100 Psychological Drama Plays in the 7th National ~ YN-DC
Intervention Committee of the Chinese College Student Psychodrama Competition
Psychological Society and the National Center
for Mental Health, China (NCMH)
TELEESLBEKRERIEZECEARLE StEXESROERREAESR ok
EEREFREE AR OBS T
Yunnan Private Education Association Excellent Faculty Team in the Private Education Sector ~ YN-DC
of Yunnan Province
EHERIHERE EHERIHEHER ANEFEH BBk
Education Work Committee of the CPC Yunnan 2024 Yunnan Province Featured Career Counseling YN-DC
Provincial Committee Studio for Higher Education Institutions
EREEHEIZ ERE0AERREERAREIEE ek

STAKEHOLDER ENGAGEMENT AND MATERIALITY

The Group values the input and feedback of its stakeholders.
To ensure that this report has covered and responded to all key
issues which concern stakeholders, besides regular engagement
with stakeholders, the Group also takes into consideration issues
covered in the previous year’'s ESG report, the Group’s internal
policies, industry trends, the Sustainability Accounting Standards
Board’s Materiality Map and other information, so as to identify
issues that may have potential and actual impacts on the Group’s
sustainable development. The Group has conducted analysis on
these ESG issues with reference to an array of factors including
its strategies, development and targets to prioritize them based
on their materiality. To identify the most significant ESG aspects,
the Group distributed quantitative surveys to stakeholders such
as management, teachers and different department staff as well
as students to gain further insights on ESG material aspects and
challenges in the Reporting Period. During the Year, there were no
significant changes to the Group’s stakeholders and operations.
Therefore, the Group confirms that the materiality matrix results in the
previous year’s ESG report remain applicable for 2024 and continue
to respond to the expectations of stakeholders. The Group’s material
ESG issues matrix and priorities are as follows:

BEASERERM

AEBT+HESEREANERLIRE B
BRARSEZERERCENREHEE
EINEEEE RTEHEMNSE@ESE
BN AEBINBET LFEESGHREFT
MENEH  AEERNFHE  TXBE
LA R A #5 48 & 51 % 81| & B & (Sustainability
Accounting Standards Board)f & Z 1
EEETER  UBREAEERHERERE
BEEBERERTENEH  BIERHERK -
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ESG#ilE - AEEUERE - 2060 R TR
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Materiality of Different Topics from Stakeholder Engagement
REZAZHEHAES T TERENEEM

=

10

HIGHER &

13 12 19

16 20

15 8

Importance to Stakeholders
HERANWEEM

17

LOWER 81K

®@ I @

LOWER B{& HIGHER &5

v

Internal Assessment on Importance to Business

HWERBRMERIR IR
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Environmental

B

1.

Air pollutants
ZERT R

Greenhouse gas emission
BEREBHE

Wastes

2337

Energy consumption

RER(E

Water consumption

IR

Packaging materials consumption

BRMEHER

Environment and natural resources
IRIBERAER

Climate change
IR

s

Social

HE

9. Employee wellbeing
BB Rt

10. Recruitment and retention
BELBE

11. Diversity and equal opportunity
Zrlt R TFERE

12. Occupational health and safety
BEREZR

13. Employee training and career development
BIRIRERER

14. Prohibition of child labour and forced labour
BeERERBEIRAHST

15. Supply chain management
HEEEIR

16. Customer satisfaction
EFEmMEE

17. Product and service quality management
Em M RE mE e

18. Protection of intellectual property rights
TRIE A ERE

19. Protection of customer privacy
REEFILE

20. Anti-corruption
R&ES

21. Community investment

R E
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Among the environmental and social aspects, the following were
identified as the top material issues during the Reporting Period:

e  Recruitment and retention

e  Protection of customer privacy

e  (QOccupational health and safety

e  Employee training and career development

e Diversity and equal opportunity

e Water consumption

The Group complies with all relevant laws and regulations and has
established policies and initiatives to manage the concerned aspects,
which can be found in the corresponding parts of this report.

The Group will continue to identify areas of improvement and aspects
of concern, as well as keeping up its close communication with its
stakeholders to share and exchange ideas for advancing the Group’s

ESG management.

STAKEHOLDERS’ FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG approach
and performance. Please give your suggestions or share your views
with the Group via email at msedu@minshengedu.com.

Minsheng Education Group Company Limited RA#E £F G R A A
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A. ENVIRONMENTAL
A1. Emissions

The Group strictly complies with national and local laws and
regulations that concerns environmental protection and
pollution control, including but not limited to the following:

e  Environmental Protection Law of the PRC;
e |aw of the PRC on the Prevention and Control of
Environment Pollution Caused by Solid Wastes;

e |aw of the PRC on the Prevention and Control of
Atmospheric Pollution;

e Water Pollution Prevention and Control Law of the
PRC; and

e Energy Conservation Law of the PRC.

Internally, the Group has implemented policies of
environmental protection and pollution control in all
campuses, including but not limited to:

e |mplementation Plan for Energy Conservation and
Emission Reduction in YN-DCYU,;

e  “Double Control” work measures for energy
consumption in YN-DCYU;

e Notice on Implementation Plan of Actions Focused
on Fire Hazard Control and Prevention during Winter
and Spring of YN-DCYU;

e Campus Domestic Waste Classification Management
Plan in IM-FZVC;

Al. #HY
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e Proposal for Electricity Conservation during the Peak
Season in Summer of CQ-CHST;

e Campus Building Management System of CQ-EIC
(Trial);

e  Proposal for Electricity Conservation of CQ-EIC;

e  Water and Electricity Management Measures of CQ-
PASS (Trial);

e Contingency Plan for Water and Electricity Emergencies;

e Maintenance and Engineering Management Measures
of CQ-PASS; and

e Management Measures Regarding Use of Air
Conditioners in Classrooms and Laboratories (Training
Rooms) of CQ-PASS.

See Sections A1.2, A1.5, A2.1 and A2.2 of this report for
detailed information on policies implemented and actions
taken in relation to mitigation of air and greenhouse
gas emissions, waste generation, water and energy
consumptions.

All emission data presented in this report was calculated
with up-to-date emission factors available at the time of
report preparation. No significant non-compliance with
relevant laws and regulations that have a material impact
on the Group in relation to air and greenhouse gas
emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste had been identified
during the Reporting Period.

Minsheng Education Group Company Limited RAHESHEGR A
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A1.1 Air Emissions Al BERBEN

The air emissions of the Group were mainly generated
from the use of gasoline and diesel-fueled vehicles
in its daily operations, as well as the consumption
of natural gas in canteens and dormitories for staff
and students. The combustion of gasoline, diesel
and natural gas generated several air emissions
including nitrogen oxides (“NOy”), sulphur oxides
(“80y”) and respiratory suspended particles (“PM”).
During the Year, the Group proactively pushed forward
vehicle use management to mitigate its impact on
the environment, keeping air emission basically at
the same level of last year. Looking ahead, we will
remain committed to reducing air emissions and
further improve our performance in environmental
protection, with an aim to promote sustainable
development and make greater contribution to the
society and environment. Please refer to the section
headed “Measures to Mitigate Emissions” in this report
for details on vehicle management measures. Looking
forward, the Group plans to gradually reduce the use of
corporate vehicles starting from the coming year, and
increase the use of real-time online communication
tools for business communications and negotiations,
S0 as to further reduce air emissions. The table below
gives a summary of the air emissions of the Group
during the Year:

REBEHE ZRERBEBURR
EHASEEHREELEFE
A mms meEe - AR
FEIMBEAREREES
FERBMRXAR - H - £l
MRARBOMRESELEZRE
BERERY BEARAL
q:% )\L%{t%fDTD&Aﬁ/—?
BRL - REBARFEEGHE
PBEmEANEE  URE
RREE ﬁﬁ%@ﬁﬁm
EEAFHELERFF -

BARK ﬁﬁ%?@ﬁﬁ%
WA RERBEN - Wi — 1R
HIRRED - ARERIFE
TR ARAENRBELE
NER FRAEEREE
B2 AmE RS —
o BERR A&EEBEFE
B TFERBE TR
NEEEAE A - I H05E A
AR ERBATAETHE
%&/Dn)\ J//\iE iEBHEEJW;r
W EAFEE - AEE®
BERBEMUIE RSN T -

Main types of air emissions’ Emissions in 2024 Emissions in 2023
FEERBEES 2024F HERE 2023FHEME
Nitrogen oxides (NOXx) kg 2,324.67 2,176.85
AEEP(NOX) T
Sulphur oxides (SOx) kg 5153 6.06
uL%{t%(SOx) :F?E
Particle matters (PM) kg 184.35 164.05
FERIHER(PM) T
' The air emissions are calculated with reference to How to Prepare an ESG =~ ' BERHE R ET B 504 Th 2 RR B 22 B 1) 85 mdan
Report — Appendix Il: Reporting Guidance on Environmental KPls issued AEBRE L RERRE —HEr= : RIE
by the Stock Exchange RS R R IR E R IR S] )
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A1.2 GHG Emissions

The Group’s greenhouse gas (“GHG”) emissions were
mainly attributable to the following three aspects:

e Direct (scope 1) GHG emissions: stationary
combustion of natural gas, and mobile combustion
associated with road transportation;

e Energy indirect (scope 2) GHG emissions:
purchased electricity; and

e Category 1 (purchased goods and services),
Category 5 (waste generated in operations)
and Category 6 (business travel) covered in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).

During the Reporting Period, there were 27,328.64
tonnes of carbon dioxide equivalent (CO,eq.) GHG
(mainly carbon dioxide, methane and nitrous oxide)
emitted from the Group’s operations, with a total GHG
emission intensity of 0.31 tCO,eq./person. The table
below gives a summary of GHG discharged by the
Group during the Year:

Minsheng Education Group Company Limited RAHESHEGR A
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Main types of

GHG emissions

FERERBHRER

Direct GHG emission
- Scope 1

EEBRBZERBE K
—&E—

Combustion of fuels in
stationary sources
— natural gas

ETI S - = A <=
—RAR

Combustion of fuels in
mobile sources — diesel

BB AORIRENRGE — S20h

Combustion of fuels
in mobile sources
— gasoline

BB RIRIRFHIR G —

o

Energy indirect GHG
emission - Scope 2
EREBEREREHERK

—gE=
Purchased electricity

SNBE T

tERERY

R &

Source of
emission factor

AR BORIR

How to prepare
an ESG Report -
Appendix II: Reporting
Guidance on
Environmental KPls
issued by the Stock
Exchange

Bgt 22 Pt 1) 3 e9< qn fA] £E
WRE e REAW
oM RIS
BRERERES)

the 2023 national grid
emission factors in
the Announcement on
the Release of 2023
Electricity Carbon
Footprint Data issued
by the National Energy
Administration of the
Ministry of Ecology
and Environment of
the PRC

A B A AR IR IR AR 2 B
TR B T3 I B P 2 40
20235 & Nk & U &
BHRE)Z2023F &
B 'E 1 ik T BF A

Emissions Emissions
in 2024 in 2023
20245 E 2023 E

tCO.eq. 41851  1,911.05
WSkt EE
434.59 430.54
500.06 503.57
tCO,eq. 24,.373.10 20,394.14
M-S tiREE
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Source of
emission factor

AR BORIR

Main types of

GHG emissions

FERERBHRER

Other energy indirect GHG
emission — Scope 3

HtgREEEERE
BErk — Ei[E

Category 1: purchased e Please refer to “Scope
__goods and services 3 re ortingﬁbougdary”
BN NERERRRE c F2 E[RE = RE
Category 5: waste =57/

__generated in operations

Bhl5 - BEPELNEY

Category 6: business

__travel )

ahle - BMBEIR

Gross emissions?

B E2

Total emission intensity

BEERERE

tCOzeq.

W —_ftiRE S
tCOzeq./
person®

M — Sfbhx
282/ AE®

==

Emissions
in 2024
20248 E

864.28

4156.33

322.77

27,328.64
0.31

Emissions
in 2023
2023H 2

756.70

365.30

184.70

24,546.00
0.27

Scope 3 GHG emissions breakdown (2024)
HE=RERBEHHERMD (2024)

A GHG emissions data is presented in terms of carbon dioxide equivalent
and with reference to, including but not limited to, the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standards issued by the
World Resources Institute and the World Business Council for Sustainable
Development, the grid emission factors under the Announcement on the
Release of Electricity Carbon Footprint Factor Data for 2023 ( (BFmR %4
ZOZSEEﬁEﬁEBT%%T%E’U’A% ) ) issued by the Ministry of Ecology and
Environment of the PRC, the global warming potential values from the IPCC
Sixth Assessment Report, and How to prepare an ESG Report — Appendix
II: Reporting Guidance on Environmental KPIs issued by the Stock Exchange.
Business air travel emissions was calculated using the online tool provided by
International Civil Aviation Organisation. Electricity used for processing fresh
water/sewage by government departments/third parties was calculated with
reference to the relevant discharge factors from the 2022-2023 annual report
issued by the Water Supplies Department and the 2022-2023 Sustainability
Report issued by the Drainage Services Department.

& Total emission intensity = Total emission + total number of employees (total
number of employees, including students, of 89,212 in total; this calculation
method also applies to the calculation of other environmental intensity data).
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= Category 1: purchased goods and services
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Category 5: waste generated in operations
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Relevance to

Scope 3 category the Group Calculation and emission factor

#HE=E5 EAR K AR ATERERRE

Category 1: purchased goods and services
Rl MBI m R ARG
Emissions generated Mainly the GHG e Adopt an assessment approach based
for the processing emissions generated on the amount of water supplied and the
of purchased fresh by electricity used amount of electricity used for processing
water. in the water supply fresh water.
system of the Water e Calculation method is to multiply the
Supplies Department for consumption amount of the Group’s fresh
processing fresh water water purchased from the Water Supplies
consumed by the Group. Department by the relevant emission
factor per unit of water consumption in the
treatment process.
Source of emission factor: make reference
to the latest data published by the
Water Supplies Department or relevant
government agencies, and the How to
prepare an ESG Report — Appendix Il
Reporting Guidance on Environmental KPIs
issued by the Environmental Protection
Department : if no available local emission,
use international recognised emission
factors or tools for reference.
SNBROKBRIEBRET IERAKBEMERANK o FKAENMHKE RERXKTERE NN
PREEHEHVBERT - Ko HERIEEEPEKE  KEHE o
EMREGAEMEEN o FERERBREROKBEERBARKE
BERBEHEM A2 EURKEEBREFTEMFEKEN
HARERBHMAE -
PR ABORR - 2E /K BE S AEB BT E5F
FREE MM S BUE - W2 ZERIFREE(W
EHERE e RESHRE—WHR_ &R
BRARERIERERIES ) BREFAAZ
R BERRE - RI2ZEBIFRRBR 2 FEERE
% TH-o
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Relevance to

Scope 3 category the Group Calculation and emission factor

#E =85 EAR K AR R ATERERRE

Category 5: waste generated in operations

Hhl5 - EEFELENEY

Emission associated A mong waste e Adoptan assessment approach based on
with disposal and generated, the waste waste type.
treatment of waste paper, recycled paper e Calculation method is to multiply the

generated. and domestic waste amount of waste paper, recycled paper
are major sources of and domestic waste generated by the
emissions. Group by the corresponding emission
factor, taking into account the way of
disposal.

e Source of emission factor: How to prepare
an ESG Report — Appendix Il: Reporting
Guidance on Environmental KPIs issued by
the Stock Exchange, 2023 UK Government
Gas Conversion Factors for company
reporting and the Carbon Audit Toolkit for
Small and Medium Enterprises in Hong
Kong published by the University of Hong
Kong and City University of Hong Kong.

REREREBES GEENEDT  BEH- o KAEREDREN AN -

FEYIEIBEDN © B MAR R ERNIR R o sTETERBASEELNRER - LUK
REZMBEPRR R R A AR BN B E SRIA MR BE I R B - RIS
EREETA -

o BRI R BURIR ¢ B S P T2 B9 an Al A 3R
B e MERWRE - Wik IRIRERE
BUEIREHRIES|) « 2023 F HEBTHA T
FRREAMAERBERRZBUARBTERE

REBPTAEZTENEF BT NEERE
FHIEAM) -
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Scope 3 category

=85

Relevance to
the Group
£ 7S 52 [ (YRR B

Category 6: business travel

HRl6 - B EK
Emissions
associated
with flights and
land transport
for employees
engaging
business-related
activities.

Business travel by air
and high-speed train
are major sources of
emissions.

MENRSHEZREREE
HIBEIORIR

Calculation and emission factor

ATERERRE

e Adopt a distance-based assessment

approach.

The Group’s air travel emissions are
calculated through multiplying flight
distance categorized according to different
flight cabin class designators by the
corresponding emission factor, while
the high-speed train travel emissions
are calculated through multiplying the
corresponding emission factor by the type
of train, distance traveled and number of
travellers.

Source of emission factor: the ICAO
Carbon Emissions Calculator of International
Civil Aviation Organization (“ICAO”) and
GHG Emissions from Transport or Mobile
Sources Tool of the Greenhouse Gas
Protocol.

RAER BB AR ©
AEEMZEZIREREE R ER
S5 M RITIERE R AMB B HE R BIURGHE -
i = 881 2 TR HE PR 8 PR B R EY © FTBR R Rk
AR ANBUSRAMEFE B RBURETH o

HEM R EORR - BIRR R A Az 48 8 (T BB
RATAR A |) &Y B R B A 4B A itk BE iR T 35 28
NERZERBZER AN BABERY
BERBHHNIEA) (GHG Emissions from
Transport or Mobile Sources Tool) ©
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Our approach

R

H AT 7%

Our approach
25 l:0papzS

Standard used

FRrERNRE

Measurement approach

FTERIE

Operational boundary

e the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards (2004) issued by the World Resources
Institute and the World Business Council for Sustainable
Development

e the global warming potential values from the IPCC Sixth
Assessment Report

e How to prepare an ESG Report — Appendix Il: Reporting
Guidance on Environmental KPIs issued by the Stock
Exchange

s HRAERMRARMAABEERIFESTSHENCRAER
BZERR  CERERMERE(2004F))

s BARIRE{CEFIZE & TIENCENRFHERE )N 2K
ﬂ'/mjﬁbfﬁ

o B X P T IMAEBERE - HENREARRE —Megk—

B AREBUEIRERIES])

Operational control due to the access to operational data
EERT  ARAIEHEEEH

1 office in Beijing, 6 campuses in mainland China, including
Chongqing, Inner Mongolian and Yunnan

IRURIEROWAE 6RUNFTEAME S EPERESE
B - AEHRER
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GHG emission target

The Group is committing to mitigating challenges
brought by climate change by reducing its GHG
emissions in the future. The Group has successfully
achieved the target set during the previous reporting
period, with a 6.06% reduction in GHG emission
intensity as compared to the 2021 baseline. Since
the Group has successfully achieved its goals, in
order to further reduce GHG emission intensity and
continuously promote the sustainable development of
the Group’s operations and ecological environment,
the Group will take 2024 as the baseline and strive
to achieve a 5% reduction in total GHG emission
intensity compared to the baseline in 5 years, or by
2029, contributing to the global green and low-carbon
transformation.

Compared with 2023, the Group’s GHG emission
intensity decreased during the Year, with a significant
decline in Scope 1 emissions. The decline could be
attributed to the upgrade from natural gas water
heaters to electric and air-source water heaters in
student dormitories in some campuses, and such
devices in some campuses remaining non-operational
due to ongoing upgrades. A certain degree of increase
registered in Scope 2 emissions, mainly due to the
shift from natural gas to electricity for hot water
supply in student dormitories and an increase in the
number of students in some campuses, leading to
the increase in electricity demand. Furthermore, the
significant increase in Scope 3 emissions, mainly due
to the additional disclosure of Scope 1 (purchased
goods and services), Scope 5 (waste generated in
operations) and Scope 6 (business travel) after the
adoption of the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting
Standard (2011) from this year.
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To control and reduce air and GHG emissions from
vehicles, the Group continues to implement and
practice the Effective Vehicle Management System.
Measures are also adopted as follows:

e  Conducting annual reviews of fuel consumption
for vehicles;

e Tracking mileage data to benchmark the driving
behaviours of drivers;

e  Strengthening the driver’s technical skills via

training programs to enhance efficiency and
conservation, as well as maximizing fuel economy;

e Carrying out daily maintenance for vehicles;
e  Planning thoroughly before dispatching vehicles;
e  Encouraging carpooling when schedule allows to

reduce total fuel consumption; and

e  Encouraging the use of public transport for non-
urgent activities.
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To reduce direct and indirect GHG emissions from
combustion of fuels in stationary sources and electricity
consumption, the Group has adopted the following
measures:

Using LED lightings;

e  Promoting energy-saving and emission reduction
educations throughout the campuses;

e  Prohibiting the use of liquefied gas tanks in
canteens;

e Checking and maintaining the natural gas
pipelines in canteens on a regular basis;

e  Turn off unused equipment such as computer
equipment when leaving the offices and
classrooms;

e Displaying energy-saving slogans in various
locations of the campuses;

e Purchasing energy-efficient electrical equipment;
and

e Planning to install photovoltaic panels in the
campuses to reduce electricity consumption.
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A1.3 Hazardous Waste

The business nature of the Group did not generate a
significant amount of hazardous waste. The amount
of total hazardous waste was not recorded during the
Reporting Period as appropriate measuring methods
over multiple campuses have not been established
and practiced. The Group will continue to review and
explore systematic approaches to collect hazardous
waste data in the future. Once relevant statistical
methodologies are refined and optimized, the Group
will disclose detailed key information on hazardous
waste in a timely manner in the future.

A1.4 Non-hazardous Waste

Non-hazardous waste was generated primarily from
the daily operations of schools. The amount of total
non-hazardous waste was not recorded during the
Reporting Period as appropriate measuring methods
over multiple campuses have not been established
and practiced. The Group will continue to review
and explore systematic approaches to collect non-
hazardous waste data in the future. Once relevant
statistical methodologies are refined and optimized,
the Group will disclose detailed key information on
non-hazardous waste in a timely manner in the future.
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A5 BYREBELBEEE

A1.5 Wastes Handling and Reduction Initiatives

The Group’s business did not generate a significant
amount of hazardous and non-hazardous waste. The
Group reuses non-hazardous materials whenever
possible. Non-hazardous waste that are non-reusable
were collected by qualified recycling companies for
recycling, and generating electricity through the waste
incineration process. Other domestic waste was
transported to the municipal waste treatment centres
for disposal by professional waste compression trucks.

For daily operations, the Group encourages all
teachers, staff and students to reduce, reuse, or
recycle waste whenever applicable:

e  Garbage recycling stations are set up in each
campus of the school, and garbage classification
signs are set up around the garbage recycling
stations to classify recyclable garbage, non-
recyclable garbage, and hazardous garbage.
There are cleaning staffs to persuade students
to sort their garbage properly;
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School furniture and electronic products are
repaired by relevant school departments if they
are damaged, and those that cannot be repaired
will be scrapped and recycled by a qualified
renewable energy company;

Reusable tableware is used in all school canteens,
and it is forbidden to deliver meals to the school
from off-campus to reduce the waste generated
by disposable meals;

Teachers and students are encouraged to
practice strict frugality and implement actions
within the whole school so that the amount of
kitchen waste generated is reduced;

The office automation (OA) system and multimedia
teaching are applied to encourage paperless
office practices. If paper is needed, employees
are encouraged to print on both sides of all
documents;

Knowledge and measures related to waste
reduction to teachers and students through the
college publicity column are disseminated; and

A campus environmental sanitation inspection
mechanism is established.
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The Group highly values the importance of education in
sustainable behaviour. Waste management schemes,
such as the Food Waste Management System in
Canteens, are established, and the details are regularly
publicized in billboards at various locations of each
school to promote sustainable education amongst
teachers, staff and students. In addition, the logistics
department closely monitors the implementation of
the waste management schemes mentioned above.
During the Reporting Period, recycling activities were
held in campuses, reducing the amount of waste while
improving the awareness of staff and students.

A2. Use of Resources

The Group strives to minimize its negative impact on the
environment by optimizing the use of natural resources.
To meet the Group’s environmental commitments, the
Group actively monitors and closely manages the use of
resources, and strives to reduce operating costs as well as
its environmental footprint, with an aim to achieve efficient
use of energy, water and packaging materials. The Group
has put in place the following specific measures:

1. Educational and promotional activities on water-saving
and electricity conservation have been carried out to
raise the awareness of conservation among teachers,
students and staff in all schools, promote the frugal
lifestyle, and cultivate frugal mindset;

2. Administrative and department staff shall practice
strict frugality, turn off all unnecessary power sources,
and use air conditioners only when the temperature
reaches certain degree Celsius;

3. Water and power conservation shall be included into
the target responsibility system of each department
with department head as the person responsible for
the supervision of water and power conservation in
his/her department;
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4. The Student Affairs Office shall be responsible for
the water-saving education for enrolled freshmen;
incorporating water conservation education into code
of conduct and moral education and evaluation system
of student; recruiting student to act as voluntary
water-saving promoters; carrying out the selection
of advanced practice branches for water-saving, and
actively guiding and facilitating students to carry out
extensive educational activities to conserve “every
drop of water, every kilowatt hour of electricity” and
put an end to the misconduct of turning on lights or tap
water all the time; the Youth League Committee shall
be responsible for establishing a water conservation
association to carry out the following activities:

o Posting energy-conservation and water-saving
signs in main power outlets and water facilities.

o Designating Energy and Water Saving Publicity
Week every year to carry out extensive promotional
and educational activities on energy and water
conservation.

o Combining with specific energy and water saving
cases to promote the new trend of energy and
water conservation.

o  Carrying out warning education based on specific
energy and water wasting cases through the form
of publicity, notification of criticism, penalties to
enable all the teachers, students and staff of the
college to better understand their important roles
in building a water-saving university and cultivate
the awareness and good behaviour to practice
strict frugality with a sense of responsibility and
mission by starting with little things.
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Inner Mongolia Fengzhou Vocational College
(Qingcheng Branch) has designated the first week
of June every year as the Water Saving Publicity
Week to foster a good atmosphere of “water-saving
is everyone’s responsibility”, “saving is a glory,
waste is shameful”, and “energy conservation and
environmental protection benefit the country and its
people”;

Implement target responsibility management for water
and power consumption in public teaching buildings
and public classrooms to avoid waste of water and
power;

Strictly control the switching time of public lighting
and maximize the use of natural light;

The use of water-saving technologies such as
sprinkler irrigation and drip irrigation or the use of
reclaimed water shall be prioritized for green watering,
environmental sanitation, road spraying, etc.;

The use of new water-saving and energy-efficient
products shall be encouraged. The purchase
application information for additional high-power
electrical facilities and equipment in each department
shall be reported to the Logistics Asset Management
Office for review and filing; and

CQ-CHST has achieved efficient energy utilization
with a 16% annual cut in expenses by converting all
five boilers in the school into air source heat pumps.
In addition, the pool in the water plant has been
renovated to enable the daily collection of over 160
tons of reclaimed water, which could be widely used
for floor cleaning, flower and tree watering and other
purposes, significantly improving water resources
utilization rate.
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Each school of the Group also attaches great
importance to ecological environment, advocates
the harmonious coexistence between mankind and
nature, and has carried out a series of activities
in order to save energy, reduce emissions and
protect the ecological environment, including but
not limited to the “National Energy Conservation
Publicity Week” organized by CQ-CHST, the
voluntary tree planting activity themed “Sowing
New Greenery and Protecting the Blue Sky
Together” held by CQ-PASS, and the garbage
sorting seminar with the theme of “Everyone
getting involved in garbage sorting to beautify the
campus of Dianchi College” conducted by YN-
DC. Through these activities, the Group hopes
to draw the attention of teachers and students
on ecological conservation and environmental
protection, actively respond to climate changes,
and promote green and low-carbon development
as well as energy conservation and waste
reduction. By doing so, we could increase their
awareness on environmental protection, and
cultivate the attitude of living in harmony with
nature. At the same time, we also hope that
these activities could inspire students to actively
participate in environmental protection, get
themselves educated and improved through these
activities, and foster a favourable atmosphere of
planting green, protecting green, loving green
and flourishing green among the whole society.
The Group believes that the responsibilities of
the ecological conservation and environment
protection rest on each of us, so we can only
achieve a bright future of sustainable development
by working together in concerted efforts.

See sections A2.1 and A2.2 of this report for
detailed information on additional policies
implemented and actions taken on the efficient
use of energy and water.
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A2.1 Energy Consumption

During the Reporting Period, the main energy
consumed by the Group included gasoline, diesel,
natural gas and purchased electricity. The total energy
consumption was 44,909,492.20 kWh, representing
an energy intensity of 503.40 kWh/person. The Group
recorded a decrease in the overall energy consumption,
mainly because the consumption of natural gas by
the canteens of some schools which have been
outsourced was no longer included in the energy
consumption calculation of the Group. In addition,
as the canteens of some schools have undergone
upgrading and renovation works since 2024 and
currently have not resumed operation, coupled with
the heating outage period, no natural gas consumption
was recorded. The Group strives to mitigate climate
change by reducing its energy consumption in the
future. The Group aims to achieve a 5% reduction in
overall energy consumption intensity in 5 years, or by
2029, versus a 2024 baseline. Compared with 2021,
the overall energy consumption intensity decreased by
24.09% during the Reporting Period. Detailed energy
consumption is presented below:

IERRERER

Main types of energy consumption*
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A2.1 BEIRSEFE

REmEHE ~AEENEE
BERBFE B TE A - Sl
RARKINEBE T - 8RB
4B E 5B44,909,492.20F B
K 82R % E &8 A503.40
TERE ANEBEKEEER
HEEEM TR EZRE
EHXPERRENBE - H
FAARREAETEMNALRE
B RAFTEENAN LI
B B fT B2024F HETR
BEALBCETE BATE A
TRAEE R+ I £ B = 5% 5
M B RELEEBRAR
AE - REBRIRERK
B BE R H FE DA FE 3 SRR
L BKBE o AN &£ B LA2024F B
BEAEF - FHESF ARN2029
FRZABEREBERERE
BER 5% o IREHME - &
B BE IR H AR [ 2021 F R,
124.09% - RERHFEFEIBZ
PR

Consumption
in 2024
2024 HREE

Consumption
in 2023
20235 HHEE

Direct energy consumption BEE#RER
Natural gas KRR KWh FRE 2,066,090.75  9,434,452.29
Vehicle fuel — diesel B — S kWh TR B 1,747,347.41  1,735,480.19
Vehicle fuel — gasoline REIRE =T kWh FRE 1,816,271.70  1,827,469.82
Indirect energy consumption BEEENEE
Purchased electricity INBEN kWh FEE 39,279,782.34  35,760,375.00
Total energy consumption BrRERE kWh FELI 44,909,492.20  48,757,777.30
Total energy consumption intensity B EEEZE  KWh /person 503.40 535.53
TRE/AB

¢ RRHERBENEMRE NRIEEEEREM
T B9 BE IR BB T PR BIET

& The unit conversion of energy consumption data is based on the Energy
Statistics Manual published by the International Energy Agency
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The Group has implemented many energy-saving
schemes to ensure rational use of energy resources.

In order to strengthen the management of the use
of air conditioners in students’ dormitories, ensure
the personal safety of students, and actively build
a conservation-minded campus, the college has
formulated the “Management Regulations for the Use
of Air Conditioners in Student Dormitories (Trial)”,
which stipulates:

e Air conditioners in student dormitories are used
from 1 May to 31 October every year, from 12:10
at noon to 14:10 in the afternoon, and from 21:40
at night to 7:00 in the next morning;

e The student dormitory shall be equipped with
single-refrigeration air conditioners, and the
specified cooling temperature shall not be lower
than 26°C;

e  Establish acivic awareness of energy conservation
and emission reduction, advocate a low-carbon
and civilized life, achieve the goal of “turning off
air conditioners when leaving”, and prevent the
air conditioners from running idle when there is
no one in the dormitories; and

e When using the air conditioners, the doors and
windows should be closed, and the temperature
setting should be appropriate. When the
temperature is appropriate, it is recommended
to reduce the use of the air conditioners.
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Other energy-saving measures in student dormitories BAEESNEMEEERD

are shown as follows: NN

e Some student dormitory buildings are equipped e HnEBEAEBEEEEBARL
with solar collector tubes to provide auxiliary REERE - AR E
heating for hot water; DNEATHRE DAL FE ALK

e For the energy-saving renovation of street lamps, e REMEEIESE-

S B2 A B B B 12 1) B 3K
MAKE X HESB

the control circuits of all street lamps in the
whole school are renovated, and the lights are

selectively turned on after 12:00 every night; 12:002 % B iR Z 1 R
B
e  Establish campus rules, such as Management o  HIERERA - HlandE

of Students’ Daily Behaviour, Management of SHETAER) (B

Air Conditioning in Dormitory, and Regulations
on Accommodation Management, to ensure

EERHREE)KEBE
B  NEREEA

the proper usage of electric appliances in the BEFEAERS
dormitories:
|.  Use solar energy collectors to heat water in . FRAARGERASE
selected dormitories; RETFTESRREM
oK
Il.  Using energy-efficient light bulbs; and I EAsEEE &
lll.  Maximize natural light in common areas . RAHEEHHEKE
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A2.2 Water Consumption A22 KEFHEFE

During the Reporting Period, the total water
consumption for the Group was 1,977,748.00 m?,
with an intensity of 22.17 m%/person, which was higher
than that of 2023. However, as compared to the
2022 baselinge, the water consumption intensity of the
Year was successfully reduced by 14.14%, achieving
the established target of a 5% reduction in water
consumption intensity within five years versus a 2022
baseline. Looking forward, the Group will continue to
push forward the implementation of various water-
saving measures, take proactive measures to counter
climate change, and, taking 2024 as the new baseline,
strive to maintain or further reduce the overall water

RBEHE NEEMNE
B K 2 &1,977,748.0037 77
Ko BK=EE AT A22.17

S K o BA2023F Mt A B
EFt e SR - B HE2022F E

BEFE KNEEMRKEED
BRINFEAR T14.14% © BEK
TLA2022F REEF - AF
MR K5% B /KZERELE B

R AR REEKFEE
HEEERIAMKER - B

15 e 8 R AR &b - I L2024
FEAFTHEET  BOR

TERRMEFF S — HRIEE
BRAKEE - AR Em*m
ﬁf%? iRt o RIS
[ TERS 7}<§/J?73E14H
THEE RAFE A&
EKERBFERRBMNT

consumption intensity in the future. As fresh water
was supplied by Municipal Water Supply Network, the
Group did not encounter any issue on sourcing water
during the Reporting Period. Water consumption by
the Group during the Year is summarised as below:

Water
consumption

Water
consumption
in 2023
2023F FKkE

in 2024
2024F Rk &

Water consumption

KERH

Total water consumption m?3 1,977,748.00° 1,739,5637.00
HKERHFEE SR

Total water consumption intensity mé/person 2217 19.11
HKEREREEE MHKSANE

S HAREBHAENIUKRAKES EE%%
BB B TRAKEREREFHE -

J Given that Open Distance Education obtain water from public areas
which are managed by the property management company, the water
consumption by it is not included into the calculation of water consumption.
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The Group continuously makes a strong effort to
conserve water resources. Several water-saving
schemes have been implemented by the Group as
follows:

e Displaying of water-saving slogans in various
locations of the campus to increase students’
awareness of water saving;

e Installing water-saving valves in toilets;

e  Strengthening checking and maintenance to
ensure there is no water leakage;

e Reusing grey water for planting;

e Educating and facilitating students to establish
good water-saving habits;

e Using water-saving tanks;

e Using water-saving water-taps; and

e Installing intelligent water meters to identify water
leakage and monitor water consumption.

Wastewater

The major sources of wastewater discharged were
domestic sewage from campuses and wastewater
from canteens. Wastewater was treated by an on-site
septic system before being discharged into central
wastewater pipelines and properly treated in the
municipal wastewater treatment plant.

A2.3 Packaging Materials

As a higher-level education provider, the Group does
not consume a significant amount of packaging
materials in its daily business operations, and thus,
no relevant policies have been formulated in respect
of packaging materials.
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A3. The Environment and Natural Resources

During any construction and renovation projects, the Group
strictly follows any applicable environmental protection
laws to minimize the ecological disturbance caused by
those projects. The Group also continues to implement
and enforce various environmental management policies
as required in corresponding sections to create a safe,
healthy and comfortable campus environment.

A3.1 Significant Impacts of Activities on the

Environment and Natural Resources

The Group’s operations did not pose any significant
adverse impacts on the environment and consumption
of natural resources. The Group continuously monitors
air emissions, wastewater discharge, and noise levels
to ensure minimum disturbances on the surrounding
environment and to create a healthier environment
for its staff members. The Group did not receive any
material complaints from the surrounding community
regarding air pollution, odor, noise, or light pollution.

To further promote and cultivate environmental
awareness amongst staff and students, the school
offers courses relating to environment and natural
resource conservation, various activities were
organized to promote environmental protection
education throughout the campuses.
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A4. Climate Change Ad. TIREE

Global warming creates a wide range of risks for
businesses, from disrupted supply chains to rising
insurance costs to labour challenges. With the increasing
threat of climate change, the Group is faced with potential
physical and transition risks. Due to the change in market
perception and shift in preference of the public towards
more environmentally-friendly products and services, the
financial, reputational and strategic risk implications are
becoming increasingly prominent. Climate change will

PR REETEREZTESZKD
R\ B - B E R
A BERELTIME -BEE
RIRE(EREEBRBEX - A&
.ﬂ—r@ﬂ@&ﬂﬁf‘%ﬁ&ﬂ&*ﬂ
b MBS EARARE
ﬁﬁﬁ%%iﬁﬁmﬁuuﬁﬁﬁﬁ& 23
% BEREREREROTZEZS
MR L - FERFER BRI -

TR EE KR A EERAT

undoubtedly be of increasing concern to the Group and

industry as a whole for the foreseeable future. The Group ¥EEMSHa@InME - &
has identified the climate-related risks and opportunities
by using the following table.

‘EEIE‘L@L‘AT?EW © Rl L
AR BE B R e e i 8

Climate- Time
related Risk  Horizon  Potential Financial Impacts Mitigation Strategy
R K
BEER BE BENHYE ¥ i Eap
Physical Short Extreme weather Medium  Develop safety code and contingency
risks term Extreme weather events, such as typhoons, storm surges  to high  plans to deal with extreme weather
and rainstorms, may cause damages to infrastructure, conditions.
leading to campus equipment failure and increasing costs
due to asset losses and maintenance. In addition, such
repair may take months or even years.
BRER b BRAR hmES  HIERRTHRESARNEEEAR
BRARES - ORE  RERER B ERREEX ABR -
BE  BERERGHE - EREERAREENTEN -
MAEBEEAFTHARZEEF -
Long Global warming Adopt energy-saving policies and green
term Persistent high temperatures lead to increased electricity measures to avoid over-consumption of
consumption, which in turn affects operating costs. natural resources.
R 2HE{ PRAEE RRER RAREHIE - #el

RERRNBEARAREERBREN  BMFEEENA - ERARRER -
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Time
Horizon
K8
BE
Long
term

Climate-
related Risk

RIS
AR ER

Transition
risks

BERR

Medium
term

G

Medium
term

A

' MERRSE

Potential Financial Impacts

BERBY

Policies and regulations

More stringent climate and environmental protection
policies and regulations (such as more stringent power
restrictions) may increase compliance and operating costs.

BREER
FRBOREERRERDLA(MERRORES
ARKAREENE -

Market

In view of the impact of climate change, the stakeholders
place greater emphasis on sustainability with increasing
environmental awareness, which may lead to a change
in demand of the education market and customer
preference, such as higher expectation regarding climate-
related risk management and objectives of the Group
and increasing demands for environmental education by
the stakeholders. Failure by the Group to adapt to such
changes may render it unable to meet market needs and
remain competitive.

i

RERER(HTE ENTESAHTHELRARRE
BOER - B4 %ﬁﬂam%mﬁiﬂﬁﬁﬁﬁﬂﬁi”
1t flimgEs AETEERGERRERRE RNBANRE
HERHNTREN - PAKERLEERELE TR
ERENGRELLREREN «

Reputation risks

The stakeholders such as the students, parents,
government authorities and community organisations,
come up with higher expectation regarding sustainable
development and climate-related measures. Failure
by the Group to mest such expectations may lead to
dissatisfaction by the stakeholders and negative impact on
the Group’s corporate image.

JE%Jil

EERR
ERA 8% XK IREENERAS  HASEN
HEEENREREREREIERHE - DRASERE
MEELHE  HeBHER A TRIEASENZNE
HiTfE

Medium

Low to
medium

E3

Mitigation Strategy

g

Strict implementation of emission
reduction measures (such as vehicle
management measures) to maintain low
emission levels.
BRETAEHHBNBEE(PEEE
) - SARFFEBERUKT -

Actively develop and provide
courses and trainings on sustainable
development based on the
stakeholders’ concems on sustainable
development and environmental
protection, including environmental
education, concept of environmental
protection, social responsibility, etc.,
with an aim to meet market needs for
education on sustainability.

RERRABTHERRNRROE
i RERRENRMATRELENS
MREME - REREHE  BRE
2 HEEASHFENAR  HET%
HKBERHENT R

Develop and implement well-established
sustainable development strategy,
including well-defined environmental
and social objectives. Such strategy
has taken into consideration of
and addressed the stakeholders’
expectations, such as reduction of
carbon emission or improvement
of environmental performance of
education facilities.

HEANERARNISELERE &
ERRNRENNEEE - ARBEZ
ZRUEENZERANSE - flInH
DRSS EHE RIERRRIEAES -
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Measures to cope with the climate related physical and
transition risks are set out as follows:

The Group aims to reduce carbon emissions in its daily
operations, identifies climate risks and opportunities of
each campus with the assistance of external professional
consultants, closely observes potential policy changes and
market changes, and monitors the use of energy and water
resources to optimise the environmental management of
the Group’s schools. The Group has formulated measures
to cope with climate-related emergencies. The Group
continues to enhance internal awareness for the Group’s
professionals regarding climate risk so that the ability of
the Group to cope with the negative impacts of extreme
weather can be strengthened.

As the business activities of the Group are mainly focused
on education, the Group believes that climate change
does not have significant impacts on the business directly.
However, the Group will remain vigilant concerning
upcoming regulatory changes and potential risks posed by
climate change and will identify opportunities for increasing
efficiency and reducing carbon emissions.
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B. SOCIAL
I. Employment and Labour Practices
B1. Employment

The Group stringently complies with national and
local laws and regulations concerning employment
and labour practices, including but not limited to the
following:

Labour Law of the PRC;

e Law of the PRC on the Protection of Rights and
Interests of Women;

° Law of the PRC on the Protection of Minors;

e [aw of the PRC on the Protection of Disabled

Persons; and

e  Social Insurance Law of the PRC.
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In 2024, the Group has implemented a series of
policies and measures to safeguard the legitimate
interests of employees in terms of employment, health
and safety, development and training and labour
standards, including:

e Management Measures of CQ-PASS for
the Appointment of Management Titles and
Professional and Technical Titles;

e  Notice of Adjustment to the Composition of the
Professional Title Reform Leading Group of CQ-
PASS;

e Notice of CQ-PASS on Arranging Training for
Management Personnel;

e Decision on Adjustment to Chairman of the Senior
Professional Titles Evaluation Committee of CQ-
PASS;

e Workload Appraisal and Remuneration Plan of
Faculty and Staff of CQ-CHST (Revised);

e Measures on Expenditure Budget and
Performance Evaluation of CQ-CHST (Trial);

e Requirements for Applying for Educational
Professional Titles for Faculty of CQ-CHST (Trial);
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e Management Measures on Expert Fee
Disbursement of CQ-CHST (Revised);

e Notice on Conducting Special Training to Improve
Teaching and Scientific Research Capabilities of
Faculty and Staff of YN-DCYU; and

e 2023 Work Plan for the Training Courses to
Improve the Scientific Research Capabilities of
Young Teachers of YN-DCYU.

In addition, the Group has launched a series of policies
and measures in relation to employee interests in
2024, including:

No non-compliance with relevant laws and regulations
that have a significant impact on the Group relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare had been identified during the
Reporting Period.

There were no major updates on the human resources
policies and working procedures, which continue to
provide guidance on the management of employment
and labour-related practices during the Reporting
Period. There were no major changes in policies
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunities, diversity and anti-discrimination for the
Group.

Minsheng Education Group Company Limited RAHESHEGR A

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

o (EFAXBEEZBRER
ERBRERFAE
HPYE

e (EMABEMLERBRN
ETHBRE BB 2H
W*ﬂhﬂi%%ﬁm

B K

o (EEAXREEREMBFR2023

iﬁﬁiﬂﬁﬂ%ﬁ%

BE IR AL T
ﬁ%>

AN - N5 B R 2024F HEH
—RAINETRHFZHEBEBRR R
B BREIN ¢

RBEMRE YEBHRER
ERBENER  BERE
o TEERRE - KSR -
FEHE Zolb RESR
M&ﬁ@ﬂ 5 K@ B R

%ﬁiﬁ%ﬁ@&@&
%EEI‘HEJ/

RBEHE - ANEBERBEE
K TARRE Fr 3 48 88 K & %
EEEESEERRENSEME
AES AEBEAERER
fRE - HERET TIEF
B KRB FERS -
Z oAb R REAR B BRI
BREML -



2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

20241k - @ NEEME

Workforce

The Group had a total number of 5,897 employees as
of 31 December 2024. All employees were from various
provinces of the PRC, except four from Thailand, four
from the United States, two from Japan, one from UK
and one from Canada. The figures below present the
detailed distribution of the workforce.
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Turnover Rate®

During the Reporting Period, 514 employees left
the Group, all of them were from Mainland China,
representing a total employee turnover rate of 9%.
The turnover rates by employee category, age and
gender are illustrated below:

Total Employees and Employee Category

Total Turnover Staff

Total Turnover Staff by Gender

Male

Female

Total Turnover Staff by Age Group

18-25

26-35

36-45

46-55

56 or above

Total Turnover Staff by Employment Type
Full-time

Part-time

Total Turnover Staff by Employee Category
Administrative Staff

Teachers

Other staff

Total Turnover Staff by Geographical Region
China

Thailand

us

Japan

UK

Canada
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REBRELE S WBERBAH
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i -
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THEEES T 90
AN 222
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ZH -
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e Total employee turnover rate = (total number of turnover staff during the
year/total number of employees at the end of the year) x 100%; Turnover
rate of each employee category = (total number of turnover staff during
the year/total number of employees at the end of the year) x 100%.
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Employee Benefits and Welfare

The Group has established a competitive remuneration
system for its employees according to the Labour
Law of the PRC. Employees are entitled to basic
salaries, statutory holidays, various types of paid
leave, medical insurance, housing funds, and social
insurance coverage. The benefits and welfare are
clearly listed on the employment contract. Working
hours and rest period are arranged in accordance with
the national and local laws and the employees’ job
position, written clearly on the employment contract.

Each school in the Group provides free health check-
ups for teachers and staff once every year, provides
all of them with free lunches, and also carries out
a series of activities to ensure their physical well-
being and mental health, eliminate occupational
hazards, and create greater sense of happiness and
belonging for them. In addition to maintaining a safe
and comfortable workplace, the Group is fully aware
of the importance of work-life balance, and therefore
actively organizes various activities in respect of
physical and mental health and safety of teachers
and students, including the “Spiritual Trip in Spring”
themed mental health series activities, “Mental Health
with Love” speech contest, “Youthful Hearts Care
Everyone’s Wellbeing” mental health themed micro
courses selection and exhibition activities, the 10th
Student Counselors’ Group Psychological Counseling
Skills Competition, so as to attract teachers and
students’ attention to their own mental health and
spiritual growth, and strengthen their abilities self-
help and mutual assistance. The Group also regularly
organizes a number of events, including the 2024
“Welcome Newcomers Cup” Basketball Game, Track
and Field Games, the Night Run Event, providing
teachers and students with various sports events for
their physical and mental benefits to inspire young
students’ passion of loving their class, loving the
Youth League, and loving the country, reinforce their
attachment to home and motherland, and strengthen
class building. These activities could also enrich college
students’ extracurricular life, improve their physical
fitness, demonstrate their positive and enterprising
spirit, and safeguard teachers and students’ physical
and mental wellbeing.
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Recruitment and Promotion

The recruitment procedure is implemented according
to the Labour Law of the PRC. All positions are filled
based on objective criteria including professional
qualifications, educational level, required skills and
other miscellaneous factors, such as physical and
mental conditions. Evaluation is conducted regularly,
assessing the performance, the conduct, and
professional ethics, and professional qualifications
of employees.

The Group has established a mature mechanism for
the promotion of employees. Every three to four years,
the Group identifies potential leaders via a thorough
internal competition process in which all employees
participate. Vacancies will also be filled by new leaders
who have performed outstandingly.

Dismissal

There are different types and categories of employment
contract determination, such as resignation, dismissal,
and termination under various situations. Any parties
who want to terminate the contract shall follow the
dismissal process outlined in the labour contract.
The Group can dismiss an employee under certain
circumstances, such as when the employee seriously
violates the Group’s rules and regulations. Employees
can also terminate the labour contract on a voluntary
basis, following a minimum notice period of 30 days.
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Equal Opportunity

The Group offers opportunities for employees to develop
their careers and challenge their potential. Although the
Group has not established any formal policy regarding
anti-discrimination, equal opportunities are given to
employees in respect of recruitment, training and
development, job advancement, and compensation
and benefits. Employees are not discriminated against
or deprived of opportunities based on gender, ethnic
background, religion, colour, sexual orientation, age,
marital status, or family status. There was no material
non-compliance with laws and regulations relating to
equal opportunity, diversity and anti-discrimination
during the Reporting Period.

Communication

The Group believes that effective communication
is essential to everyone in the schools. During the
Reporting Period, regular meetings and various
activities are arranged to enhance communication
among employees and students. The Group organizes
events and performances to celebrate the Chinese
New Year, International Women’s Day, National Day
and teacher’s day. Welcome parties,singing contests,
reading activities, and commendation ceremony
are also carried out to strength the bond between
employees and students.
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B2. Employee Health and Safety

The Group highly values the importance of providing a
safe and accident-free environment for all employees
and students. Each school strictly follows the listed
rules, regulations, and various plans, including but
not limited to:

Regulations on the Management of Food Safety;
e  Safety Letter for Canteen Suppliers;

e Regulations on the Management of Students
Behaviour;

e  Contingency Plan for Food Safety Accidents;

e  Contingency Plan for Natural Disasters;

e  Contingency Plan for Campus Emergent Events;
e  Fire Safety Management System;

e  Safety Education Management System; and

e |Implementation Plan for Comprehensive
Management of Electrical Fires.

Each campus regularly conducts various inspection
work to eliminate potential safety risks, including
water, electricity and gas safety inspection, road safety
inspection, office and dormitory safety inspection.
Fire drills in dormitory and teaching buildings are
conducted at least once per year to familiarize all
employees and students with the drill procedure. Free
health check-up is provided to its employees.
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There were no work-related fatality in the past three
years, including the Reporting Period. The Group has
recorded a total of nine work-related injury cases
and 133 lost days due to work-related injuries in the
Reporting Period.

BERZE

Health and Safety

Work-related fatalities AT e 8 Case

Work-related fatality rates AT TE %

Lost days due to AT EmExm
work-related injuries TYERE Day

BAESF(BRHEREHME) AL
BERNTIHTER - RBED
A AEBEXEFIORTEHE
X RAIBGBRIEXRES
133K °

2024 2023 2022

0 0 0
0 0 0
133 13 139

During the Reporting Period, there was no material non-
compliance with the applicable laws and regulations
relating to occupational health and safety that had a
material impact on the Group.

B3. Development and Training

The Group provides comprehensive career
development and training to employees. Training
needs are identified through two major mechanisms.
Firstly, each department recommends outstanding
candidates according to their performance review,
the career development needs and other relevant
criteria. Secondly, college determines the training
needs and recommends relevant faculty and staff
members to attend training sessions accordingly.
Training categories are as follows:

1. In-school training: in July of each year, there is a
school-based training for new faculty members
who came to the school during the last year.
This is jointly organized by personnel, educational
affair units, and various tier-2 units.

2. Pre-job training: at the end of July each
year, according to the unified arrangement of
the education commissions, new teachers,
counselors and teaching staff to be recruited
will receive trainings.
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3. Online training: the school and the national
college teacher Online training center jointly build
an online training platform that is open to all
school’s faculty and staff.

4. Professional training: designed for the faculty and
staff of the whole school, according to the needs
of each department’s own construction, relevant
faculty and staff will be selected to participate in
the training.

Training is provided to those needed, and the
determinants of training needs are as follows:

1.  The school recommends the best in each unit
according to the training requirements.

2. According to the development needs of the
department, tier-2 units recommend the faculty
and staff of the department to participate in the
latest relevant training.

Training can effectively improve the capabilities of
employees in the following ways:

1. Before sending staff to training, determine who
need to be trained, analyze their existing quality
and the focus of learning, and clearly state the
goal of participating in the training.

2. After the training is over, the trainees are required
to exchange and learn what they have learned,
seen, and heard with other personnel in the
department.
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During the Reporting Period, the Group organised a
variety of training programs, with an aim to improve
the employees’ skills and knowledge, with the number
of employees who received training amounting to
more than 18,000. These training programs include
but not limited to:

e Faculty Research Capacity Enhancement
Workshop

e 2024 New Faculty Teaching Capacity-Building
Workshop

e  Preparatory Training Program for the Pedagogical
Innovation Competition of Teachers

e 2024 Specialized Training Program on Ideological
and Ethical Competencies Enhancement

e  Hands-on Workshop on Digital Intelligence-Driven
Pedagogical and Curriculum Reform in Education
e Global Career Board Certified Coach (BCQ)

Certification Program

e  Specialized Teaching Skill Enhancement Training
Course for Nursing Education Teachers

e Training Program on Large Language Model
(LLM) Augmented Foreign Language Instruction

e Competency Enhancement Training for Core
Faculty of School of Politics and Law
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B4. Labour Standards

The Group strictly observes relevant laws and
regulations, including but not limited to:

° Labour Law of the PRC;

e [ abour Contract Law of the PRC; and

e Provisions on the Prohibition of Using Child
Labour.

The Group has established policies to prevent child
labour and forced labour. The Group requires all
applicants to provide true and accurate personal
information. The Human Resources Department
stringently verify their information with documents,
including identity card and academic certificates,
during the recruitment process to guard against
child labour. During employment, the conduct and
professional ethics of faculty staff are evaluated. The
Group prohibits forced labour. It has established
the regulations on vacation, duty and overtime
management, which states that employees working
overtime will be compensated by overtime payment.

No child labour, nor forced labour was reported or
identified during the Reporting Period. There are no
major risks associated with incidents of child labour,
forced or compulsory labour within the Group’s
business operation.
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Il. Operating Practices
B5. Supply Chain Management

The Group deeply understands the importance of supply
chain management to the sustainable development of
its business. The Group cooperated with three major
suppliers” during the Reporting Period. The relevant
suppliers were from Mainland China, which mainly
provide services such as construction services for
new projects and decoration projects.

To effectively manage environmental and social
risks of the supply chain, the Group has formulated
and implemented a sound supplier and contractor
management policy to ensure that suppliers deliver
high quality products and services while meeting the
environmental and social responsibility standards
set by the Group through strict and comprehensive
selection process. The Group also strive to maintain
smooth communication channels with the suppliers
and contractors and build long-term cooperation with
them, so as to guarantee a stable and reliable supply
chain.

The Group has formulated clear supplier selection
criteria which cover aspects such as quality policies,
internal management, environment compliance and
social responsibilities, including but not limited to the
following specific requirements:

1. The supplier has a clear quality policy and quality
goal;

2. The supplier has documents to ensure that the
quality policy is understood and implemented by
all levels;

o The disclosure on major suppliers only covers those with a contract amount
of over RMB6 million. Further information will be provided if there is any
change in the disclosure scope regarding the suppliers in this Report in
the future.
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3. The supplier has ISO or related quality assurance
system certification;

4. The supplier’s quality objectives and quality plan
are for continuous improvement;

5.  The supplier has regular internal audits and have
corresponding records;

6. The supplier has a complete inspection report on
the products provided; and

7. The supplier has a complete supply system and
after-sales service system.

In addition, the Group has developed and strictly
implemented policies to monitor the procurement
procedures. In the specific procurement process,
the Group conducts an in-depth and comprehensive
process to compare and analyze at least 3 qualified
potential suppliers according to the anticipated
expenditure to ensure the fairness, impartialness
and transparency of procurement decisions. When
preparing documents and conducting procurement
activities, the Group strictly complies with relevant
policy guidance of the government, including but
not limited to “Notice on Adjusting and Optimizing
the Implementation Mechanism for the Government
Procurement of Energy-Saving Products and
Environmental Labeling Products”, “Notice on Issuing
the List of Environmental Labelling Products for the
Government Procurement”, and “Notice on Issuing
the List of Energy-Saving Products for Government
Procurement”. Suppliers are expressly required to
provide relevant energy-saving and environmental
certifications or documents to prove that they meet the
government’s environmental protection requirements.
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When selecting suppliers, the Group will
comprehensively consider factors including product
quality, internal organization management, cost-
efficiency, environmental and social risk management
capabilities and after-sales service, and suppliers with
excellent performance in the above aspects will be
prioritized in selection. At the same time, the Group
requires suppliers to properly formulate and implement
quality control measures, and reviews and evaluates
their environmental and social performance through
regular supplier audits to ensure their continuous
compliance with the Group’s relevant policy
requirements.

For procurement of major materials for construction
projects, the Group requires suppliers to clearly
specify the types, quantity, specifications and other
important information of the materials required when
submitting project plans. If changes of the supplier’s
main material requirements exceed 10% after a project
is approved, the project assessment application
shall be resubmitted with detailed reasons for the
discrepancy. The project shall be implemented only
after review and approval to ensure that it meets
the Group’s requirements for resource utilization and
cost control.

Furthermore, the Group is committed to promoting the
philosophy of sustainable procurement and explicitly
requires that the purchased products and services
should give priority to those with the least impact
on the environment. When purchasing common
products and equipment required for daily business
operations, the Group will give priority to energy-
saving, reusable or recyclable products to reduce
negative impacts on the environment and promote
sustainable development.
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The Group will continue to review and improve the
above supply chain management measures in order
to meet the expectations of stakeholders and enhance
the Group’s overall ESG performance.

Suppliers with remarkable product quality, internal
organization management, cost-efficiency, and after-
sales service will be selected for cooperation. The
Group has a guarantee policy which requires suppliers
to take measures on quality control. The Group also
conducts audits regularly, examining the performance
of suppliers.

In the process of procurement of major materials for
construction projects, suppliers must list the types,
quantities, specifications and details of materials.
Changes of major materials shall not exceed 10%
after a project is approved. Otherwise, the project
shall be resubmitted and reassessed, with fully justified
reasons for the discrepancy.

The Group stipulates the purchased products and
services should cause minimal damage to the
environment. Energy-efficient, reusable products and
equipment are preferred when purchasing commonly
used items for daily business operations.

Minsheng Education Group Company Limited RAHESHEGR A

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

ZN-JER SRS R
L@E%Aﬁ?m'ﬁiﬁ
ABNEBETNEEIL R
N5 B AEESGT H A B 88
37 o

AEEBEEEMEE - A
A EE - W$ﬂﬁ 5
BEREEENHRERET é
- REBERBREBRER
Kifﬁﬁ%mgg¢ﬁ?
o AKEBINEHETE
%o HEERARE T UZ
75 o

REEBRTIHEBEXTEYDE
B HERDEIRADER
AHE BEEFESHE
—W%& FEMEEE
1SHiB10% - TRITBE A
Eﬁf/h%ﬁ I 75 5 71 A
MEZEAIER -

AEERTE BENESD
RBEABRREEER/N
HE - BEAREBLEMS
MERYEE - B8R
R B A Y E om SR o

b



2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

B6. Product Responsibility B6. EmEE

Product Labelling, Health and Safety, and
Advertising

The Group continues to adopt effective marketing
strategies to attract talents. The Group promotes its
brand names via social media platforms including its
web page, Weibo, QQ and WeChat. Detailed information
on each school’s program, facilities, teaching staff etc.
can be easily accessed from the school websites. The
Group strengthens the professional construction and
talent team construction of our school, promotes the
scientific spirit, and promotes the healthy development
of scientific research and academic development of
our school in accordance with the relevant guidelines.

For any marketing and promotional activities and
materials, the Group ensures that applicable laws
and regulations, such as the Advertisement Law of the
PRC, are observed. Materials shall be reviewed and
approved by the Provincial Education Department.
No false or misleading content shall be included in
the advertisement.

No non-compliance with relevant laws and regulations
that have a significant impact on the Group regarding
health and safety, advertising, and labelling relating
to services provided had been identified during the
Reporting Period.

Quality Assurance

As a higher education service provider, the Group
strives to provide the best education service to nurture
students. The overall graduation rate for the Group
was 98.13% during the Reporting Period.
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CQ-CHST
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EREEEEY 5736
BREXEEY 5,650
BELEY
2% (%)

The total number of final year students
The total number of graduates
obtaining the graduation certificate

Graduation rate (%) 98.50%

CQ-PASS CQ-VCAT

ERRA
gk
3,970
3,941

99.27%
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IM-FZVC
RE
LeN ERER

BX2Rk RRER

CQ-EIC

EtER

2,824 607 3,454 6,490
2,788 594 3,257 6,420
98.73%  97.86%  94.30%  98.92%

The Group has obtained the “Corporate Credit Rating
Certificate” issued by the ITRUST Corporate Credit
Rating Centre. The Group has passed the GB/T
23794-2015 national standard for corporate credit
evaluation indicators and obtained an AAA excellent
credit rating, proving that the Group has excellent
credit record, sound operating performances, strong
profitability and broad development prospects. This
rating indicates that the impact of uncertainty factors
on the operations and development of the Group
is minimal, and also plays a key role in business
expansion and tender bidding.

Teaching Quality Assurance

The Group actively monitors the teaching quality of
each school. Regulation on Identification and Handling
of Teaching Accidents give comprehensive advice
on the assurance of teaching quality. For any verified
cases for disqualified teaching, the college collects any
written testimonies and relevant information from the
students and any other parties concerned and holds a
joint meeting with the responsible faculty member. The
preliminary assessment is then drafted and submitted
to the Dean’s Office, which further discusses the case
with the Academic Affairs Office to draw a conclusion.
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During the Reporting Period, the Group has received
two complaints regarding an education and training
contract dispute and has handled it in accordance with
the established procedures. We will listen carefully
to customer feedback and opinions to improve the
quality of teaching in a timely and continuous manner.

Food Safety

Food safety is of the top priority for the Group. It strictly
observes the Food Safety Law of the PRC and ensures
safe and hygienic conditions and practices during food
preparation, processing, cooking, thawing, packaging,
storage, and serving. The Group has also established
Regulations on the Management of Food Safety which
gives guidance on the standard operations in canteens
to ensure food safety.

Canteen staff receives appropriate training in food
hygiene. Standard washing, cleaning, sanitizing
methods and procedures are also established to
maintain high standards of hygiene in the canteens.
Compliance checks are conducted regularly to
guarantee food safety in canteens.

Student’s health

Toimprove students’ health, the Group has established
the Students Health Management System and
Students Health Education and Promotion System
to promote a healthy lifestyle among students. Health
education and promotional activities, such as sports
competitions and lectures on Tuberculosis and AIDS,
are organized.
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During the Reporting Period, same as the previous
reporting period, the Group did not have any material
non-compliance of the relevant laws and regulations
regarding product or service safety and health.
Since the business nature of the Group is providing
educational service, there were no products sold
or shipped subject to recalls for safety and health
reasons.

Data Protection

The Group ensures strict compliance with the statutory
laws and regulations such as the Network Security Law
of the PRC and Regulations of the PRC on Protecting
the Safety of Computer Information Systems to meet
a high standard of personal data privacy protection.

The Group has established a Network Security
Management Method which provides guidelines on
the information technology management within all
campuses, to guarantee safe and effective use of
network for the purpose of office work, teaching and
other education-related activities. The Group has also
issued the Management Method of Campus Network
User to advise on the proper behaviours of network
users. All users need to register with their names
when accessing the Internet. All office accounts are
managed by the departments for central management.
Regular sessions on Network Safety Education have
been provided to students. The Group has met the
requirements for the information security system
ISO/IEC 27001:2013 certification, and strengthened
regulated internal management, so as to ensure
that the Group maintains systematic and regulated
information security management, which plays an
important role in business expansion and tender
bidding.

Minsheng Education Group Company Limited R4 5 £H AR A7

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

RMmEHRE AEBTFE
Emd B2 BERBE
BREFRWEREBRBR &
E—HmEHRE B ARA
SENEBUERREHAS
RIS - BB E ) FERXR
2 on A %2 2 ) 62 R IR A 1 4%

A o

BIERE

AR BHEREARET(REA
RAMB @ 2 20%) R(H
EARAMEAERERR
B2 REGERN)FERE
B A ESRENEASR
FALERRIE

AEBEEHIE(BELLER
WOE) - RREAEBEME
BRMEES  MREHAD -
HERHMHEEBEEDN
MEFERALE2aN - AEHE
MEBKRERR - B2
) RBERBAPRIFTAR
HER - FIBRAFPAERT
L4 FIEHAIIREAS
HHERER - ASETH
RELARHEBLZEZHER
B AKEHREREEELSE
B2 Z—-ISO/IEC 27001:2013%2
FMREHANERNRE
M BERASEEEINERSR
REIEHHNERMZE2ER
AR BEBEIINRGZR
BETRAEEMNER -



Various schemes have been implemented for the use
and management of hardware and software, network,
server, security, and server rooms to ensure the
stability of network. The Group encourages genuine
software and has installed anti-virus software to
protect computer systems against viruses, spyware,
malware, and other associated risks. Cyber security
is regularly examined. If there are any problems
identified, the contingency plan will be initiated, and
technical measures will be implemented to eliminate
risks. Investigation and evaluation of the incident will
be conducted, and relevant notice will be disseminated
to the public. Below are listed policies related to the
protection of data:

1. Our school has established a main data center
based on relational databases, and have unified
the data in the existing systems to the data
center through the hyper-converged system.
Then, appropriate personnel will authorize the
corresponding data to be used by different
systems as needed. The process of centralized
protection of data entails:

e  The sharing method after data concentration
should minimize the direct exposure of
database views and other possible methods,
as well as adopt microservices or application
programming interfaces (“APIs”) and other
modes to provide data externally.
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e The operation logic aspect of the business
can make security judgments, such as
having the permission and data verification
by calling the API, the ability to track calls,
which ultimately yields a higher real-time
performance.

e Paying attention to the ownership of data.
To ensure data security, the data generated
by teachers and students in the university’s
business system must pass through the
schools approval process if a third party
outside the school desires to acquire or use
the data.

e School data is stored according to
classification, for example, a student’s status
data will be stored for a long time, and
their information system’s account number
and other data related to book borrowing
will be deleted by the professionals of
the information center. This abides by the
school’s related system procedures and
occurs when the student leaves the school.

2. The school information center will regularly
publicize relevant cyber security laws to various
departments, which will alert the attention of
leaders of various departments. At the same time,
each business department tries not to collect
unnecessary personal data when developing
the docking system. The following strategies are
mainly adopted to ensure user data security.
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3.  When providing data to all units in the school, in
addition to the relevant procedures, the system
is also required to be evaluated. Only when the
evaluation is considered a pass and the system
protection is determined to reach a certain level,
the limited data is allowed to be used.

During the Reporting Period, there were no non-
compliance of the relevant laws and regulations
in relation to the Group’s data privacy that had a
significant impact on the Group.

Intellectual Property

As a think tank, the Group protects its intellectual
property (“IP”) rights and strictly prohibits the third-
party to use, sell or duplicate any IP materials illegally.
The Group hold academic integrity in high regard
and forbids any form of plagiarism by faculty, staff
and students.

The Group has the following policies and practices
for the protection of IP rights:

e  Academic Code of Conduct;

e  Provisions on Investigation and Punishment of
Academic Misconduct; and

e Notice on Consolidation of Academic Integrity
and Prevention of Academic Misconduct.

Without the consent of the patentee, no individual or
unit shall use the work, design or information. If there
is any infringement found, one can report to the patent
administration or the people’s court for investigation
to protect their legitimate rights and interests.
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The following table highlights the number of patents
approved and existing patents of each school during
the Reporting Period:
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TREIRNEERE SRR
EfMENZRE RRENE
A

CQ-CHST CQ-PASS CQ-VCAT
BE BEE
AXRE EERE  EREM
2B 2l BEBR BEHBR
The number of patents approved  EHLE = FI2 B 28 10 1 1
The number of existing patents® REMNZENZE® 64 13 5 9
B7. Anti-corruption B7. RES

The Group strictly follows the Anti-Unfair Competition
Law of the PRC, Criminal Law of the PRC, and other
laws, regulations and regulatory documents related
to commercial bribery.

The Group has formulated the Management of
Material Procurement and Project Management of
Logistics Service Centre, which regulate the discipline
and professional conduct of employees to prevent
any bribery, extortion, fraud, money laundering and
gambling.

The Group has a comprehensive whistleblowing
system. Employees are encouraged to report any
suspected cases of misconduct. Channels include
oral means such as telephone calls, and written
modes such as reports, fax, and email. Investigations
will be conducted and recorded by personnel and
supervisors. The reported cases will be handled
confidentially to protect the whistle-blowers from
harassment and reprisals.

AEBEBEBET(REARK
MBERAEEBRFE) (P
EARKMBFE) K B At 2
BEMMABNERER R
EEXH-

AEEDHE(DERBERE
R RCR B IR H L IR B
EEMEIRBREELENE
XBT BUEEABE
R G ABRLEBTR -

REBRITERRREL
SEEEREEMARTE
TREH - BRREBEE
EEOBRAAARRE  E
ENEBEEELA - KF
ABRERBETRHERT
8 o PR SR SR BR IR A
RERWANZRE LRE

¢ RERERABNENNHE - BIF2024F R
BEHNERNEE -

& Being the number of existing patents possessed by each of such schools,
which has taken into account the number of patents approved during 2024.
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Teaching staff are not allowed to arrange external
private training and collect tuition fees or accept any
property from students, parents, and other parties.
The tender procedures set out shall be strictly
followed. Any abuse of authority or unfair assessment
of students’ work will lead to a serious violation of
the Group’s regulations, which may result in a written
warning or disciplinary measures, including dismissal.

During the Reporting Period, the Group has organised
over ten anti-corruption trainings for the Board and
teaching staff, including but not limited to:

Party discipline learning and integrity education

e Forum on comprehensive strict governance of
the Communist Party of China (CPC)

e Conference on improving Party conduct and
building integrity

e Themed training on legal education for students,
teachers and staff of YN-DC

e  Work conference on Improving Party conduct
and building integrity as well as building of anti-
corruption schools

During the Reporting Period, the Group has conducted
training sessions, and anti-corruption education cases
were shared with all the participants in this training
session. In addition, online training which includes
teachers’ ethics and the knowledge of rule of law was
organised for all teaching staff.
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B8.

The Group has not aided, abetted, assisted or
colluded with an individual who has committed,
or conspired to commit any unlawful activities. No
non-compliance with relevant laws and regulations
that have a significant impact on the Group relating
to corruption, bribery, extortion, fraud and money
laundering had been identified during the Reporting
Period. No legal case regarding corrupt practices was
brought against the Group or the Group’s employees
during the Reporting Period.

Community Investment

The Group strives to fulfill its corporate social
responsibility to the community and participates in
many public welfare activities, and has formulated
relevant policies on public welfare activities, including
Notice on Carrying out the 2024 Summer “Going to
the Countryside” Social Practice Activities for College
Students of YN-DC, Advance Notice on Carrying out
the 2024 Summer Cultural, Science and Technology,
and Healthcare “Going to the Countryside” Social
Practice Activities for Student Volunteers from
Universities and Secondary Specialized Schools in
Chongqing by CQ-EIC, Notice on Carrying out the
2024 Summer Cultural, Science and Technology,
and Healthcare “Going to the Countryside” Social
Practice Activities for College Student Volunteers of
CQ-PASS, and Notice on Organizing and Carrying out
the 2024 Summer Cultural, Science and Technology,
and Healthcare “Going to the Countryside” Social
Practice Activities for College Students of CQ-CHST.
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Community Support

During the Reporting Period, each school has
organized over 200 “Going to the Countryside” summer
volunteer service activities with over 2,500 teacher and
student participants in Chongaging, Guizhou, Sichuan,
Inner Mongolia, Yunnan and other places. Based on
the different strengths of teachers and students, they
served the public by engaging at a grassroot level to
carry out activities such as agriculture and education
assistances, legal publicity, charity free clinics, cultural
exchanges on ethnic solidarity, caring for left-behind
children and empty-nest elderly, learning and inheriting
intangible cultural heritage, etc. By serving the society,
teachers and students can better understand the
society and China’s realities, continuously strengthen
the awareness and readiness to serve the people,
foster the sense of responsibility to serve the people
consciously, further understand the historical mission
shouldered by contemporary young people, and firmly
establish the sense of responsibility and mission as
masters of the country.

Based on their strengths, students were arranged
to serve the community by engaging at a grassroot
level, for example:

1. From 9 to 13 July 2024, CQ-CHST held the
“Explore Wisdom of the Mountains, Pass on
the Legacy Together” practice group at Fairy
Mountain in Wulong District of Chongqging City
to support rural vitalization and development
through researches on the topographic features,
ecological environment, and agricultural status of
Fairy Mountain.

2. From 1 to 5 August 2024, CQ-CHST held the
“Youthful Footprints, Leave No Trace” practice
activities in Liangping District of Chongging City,
contributing to responsible tourism through field
visits, distributing leaflets, and publicity activities.
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3. From 9 to 13 July 2024, CQ-PASS held the
“Thriving Youth” Rural Vitalization Activities of
CQ-PASS Going to the Countryside summer
practice activities at Shiniangiao Village of
Qingmuguan Township, Shapingba District,
to support rural vitalization and development
through activities such as visiting Gongnong
Resevoir, Rural Vitalization children’s painting
courses, Heartwarming story-telling sessions and
workshops.

Learning Support

In order to demonstrate corporate social responsibility,
each school has established its own scholarships and
grants to assist students with any financial burden
and/or to reward students with outstanding academic
achievement.

The Group endeavors to fulfill corporate social
responsibility and plays an active role in philanthropic
activities. Our colleges have established scholarships
and bursaries to extend care and assistance to
students with good academic standing but suffering
from financial hardship. In order to actively fulfill social
responsibilities and contribute to the development
of national education, during the Reporting Period,
Open Distance Education donated a school-based
digital intelligent learning platform and related
course resources worth RMB6 million to the Linxia
Prefecture Education Bureau for Linxia Prefecture’s
youth education and teacher training. In addition, CQ-
PASS donated a total of RMB8 million to Chongaging
Education Development Foundation through “People’s
Fertility Talent Subsidy Project” to support students
with financial difficulties; CQ-CHST and CQ-PASS
donated a total of RMB600,000 to the Chongaqing
Education Development Foundation to support the rural
development of HengheTujia Township in Wanzhou
District of Chongging; YN-DCYU donated a total of
over RMB200,000 to No. 5 villagers’ group equity-
based cooperative of Taihe Community in Kunming
Dianchi National Tourist Resort and the Daoxiang
Doctor’s Library located at Manla village group of
Man’en villagers’ committee, Mengzhe Township,
Menghai County, to support local communities’
development.At the same time, IM-FZVC donated
RMB5,900 to Inner Mongolian Foundation for Disabled
Persons for assisting disabled persons through the
Cloud Initiative and Care and Support Project.
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SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND ==E#ilE - EH

KPIs

TaMhERRE

Description

Hak

—BREERBARENER

Chapter Reference

FREEE, (LB

Aspect A1: Emissions

EEAT : e

General Disclosure

—RRE

KPI A1.1
FAB AR R IRAT A
KPI A1.3

R EIRA1.3

KPI A1.4

RABEAE URIZEA 4

KPI A1.5

RSB IRIRALS
KPI A1.6

PSR A RIEIRA1.6

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste.

— MR R

BRABEREEN - M/KR MBS BEREBEEEEDN

EEED

(a) BK &

(o) BFHBEITABERZENEBERZLROIHNER -

The types of emissions and respective emissions data.

e R R ARRE B IR BUR -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FTELAEEEEYRE (LAETE) (nEA )%
ESEN SERMGEE) -

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility)

EEEM FIER m# )

Description of emissions target(s) set and steps taken to
achieve them.

HAATET A BEME B R R REDEL B EAMERIRa P -
Description of how hazardous and non-hazardous wastes

are handled, and a description of reduction target(s) set
and steps taken to achieve them.

E(IAE

B R(ER)ZE (WS

Wl BRIEAENBEEZYNITE - K
ARk AEREL B SRR TR

AP RT 37 B R BE

A1 Emissions

ATBER)

A1 Emissions

A1BERR YD
A1.3 Hazardous Waste

A1.3BEREEY)

A1.4 Non-hazardous Waste

Al 4EZEREEY)

A1 Emissions

ATBERRY)

A1.3 Hazardous Waste

A1.4 Non-hazardous Waste

A1.6 Wastes Handling and
Reduction

A1.3BEREZEY)
Al 4EEREEY)
A1.CEEVIERIE MR 2
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' MERRSE

Description
Ht

Aspect A2: Use of Resources

BHEA2 : EREH

General Disclosure

—RIREE

KPI'A2.1

BB A HEIRA2.1

KPI A2.2

RSB RIBIZA2.2
KPI A2.3

R EIRA2.3

KPI A2.4

AR ERIEIZA2.4

KPI A2.5

RS AE IRIZEA2.5

General Disclosure

Policies on the efficient use of resources, including
energy, water and other raw materials.

—MRIRER

BRERER(BIERIR - KREARM R BECR -
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).

HRAEDNER R, REEER(NE ﬁﬁz/ﬂﬂ) RS

(A TETERFE) REE(MNMASEEEN - SRR

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BFOKERZE(NMNSESEN - BFHERETE) -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R P AT LRV BEIRE A e B 12 R R E RS L B AR P ERER
H R o

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

it SKEGE B KR &Rl BE FERE - LA PRET S B KR
m AR RAEDEL BRI L8R -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

N MTRAEREMENRE (A E) R (ER) B4 E
BAEE °

Chapter Reference

RS, (1B

A2 Use of Resources

A2E RfE A

A2.1 Energy Consumption

A2 18ETRERE

A2.2 Water Consumption

A2 27K ERIEFE

A2 Use of Resources

A2EJRIE

A2.2 Water Consumption

A2 27K & RIEFE

A2.3 Packaging Materials

A2 3B E Tk
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Aspect Description Chapter Reference
=4 Ht FEZEE vB

Aspect A3: The Environment and Natural Resources
BHEA3 : RERKRER

General Disclosure  Policies on minimising the issuer’s significant impacts on A3 The Environment and

the environment and natural resources. Natural Resources
— MR EE BERBETAHRERRAERENERZENBR ° ASRIE R RREIR
KPI AS.1 Description of the significant impacts of activities on the A3 The Environment and

environment and natural resources and the actions taken Natural Resources
to manage them.
AR A IR 1RAS.1 %ﬁt%%ié@)%ﬂ%fﬁ&ﬂi%éﬁﬁﬁ’ﬂik%%&a}%ﬂxﬁﬁ ABRIERARAREIR

Aspect B1: Employment
BEB1 : EfE

General Disclosure  General Disclosure B1 Employment

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

— AR ER — AR ER Bi{E(#E
AT REE BEREF  TIERE - R F5HK
2 Zfb - RIER AR EMEE RBFIE
(@ BX: &
(o) BTHBETABEAXEMNERERRADINER -
KPI B1.1 Total workforce by gender, employment type (for B1 Employment
example, full- or part-time), age group and geographical
region.
BARENIEEBT  RUA - EEER(ME2BIEGRE)  FRENRMES S BlERE
HEB4RE -

KPI B1.2 Employee turnover rate by gender, age group and B1 Employment
geographical region.
BRENIEEBT.2 RN FERARN KRS SNERRALLE - B1{EE
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Description
Ht

Aspect B2: Health and Safety

EEB2: BEHEZE

General Disclosure

— AR R

KPI B2.1

RABA R IE1RB2.1
KPI B2.2

RS AE W IBIEB2.2
KPI B2.3

R AN $E15B2.3

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

—RRIREE
ERELZE2THEREMEREERCEBEEEED
@@ BER &

(b) BTHETABEAZENHBERLROINER
Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.
BE=F(BREERFE)BFAITHOABKLLE -

Lost days due to work injury.

THBEAIERS -
Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
R ER AR BRI R E T 25 - ARBEERITRER
FE °

Chapter Reference

RS, (1B

B2 Employee Health and
Safety

B2{E & {# fr i

\EE
Ja
Hp

B2 Employee Health and
Safety

B2EBl@REL 2

B2 Employee Health and
Safety

B2REfREFHELZ S

B2 Employee Health and
Safety

B2{E B {#fr
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Description Chapter Reference
Ht FEZEE vB
Aspect B3: Development and Training
[EEB3 : & RE
General Disclosure  General Disclosure B3 Development and
Policies on improving employees’ knowledge and skills Training
for discharging duties at work. Description of training
activities.
—MRIKEE —MRIKEE B3#% R EIE I
BRRIHEE BT LIER T MBI BUR - il
SEE °
KPI B3.1 The percentage of employees trained by gender and Not disclosed
employee category (e.g. senior management, middle
management).
FRENIEEB3Y RUAREEFRN(NESREREE PRAEEE)S-> N EAREKE
JEEBD
KPI B3.2 The average training hours completed per employee by Not disclosed
gender and employee category.
BB RIEEB3.2  RURIRESEFED  BREETKXINTHRE - ERKE
Aspect B4: Labour Standards
[EEB4 : & T X8|
General Disclosure  General Disclosure B4 Labour Standards
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.

— MR — MR B4& T %8
BRAY; IEE T mlss T
(@) B3R : &
(o) EFHBEITAFEAXENHBEELAMNNER -

KPI B4.1 Description of measures to review employment practices B4 Labour Standards
to avoid child and forced labour.

FRENIEEB4A MRS REENEEAREET REHST - B44 T #8|

KPI B4.2 Description of steps taken to eliminate such practices B4 Labour Standards
when discovered.

BRENIEEB4.2  HMEZRTERIBARERE BB NTRIE L8R o B44 T 48|
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Description

it

Aspect B5: Supply Chain Management

[EHEBS : ftEEERE

General Disclosure

—RIRE

KPI B5.1

FABE IR IE1RB5.1
KPI B5.2

RS 81552

KPI B5.3

RS AE MIE1RB5.3

KPI B5.4

RAS AN 515B5.4

General Disclosure

Policies on managing environmental and social risks of
the supply chain

— MR EE

EIRHEE IR Mt g BB EBR

Number of suppliers by geographical region.

BRI DNHERHA -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

AR AEERAED - mERITEBRELNHER
HE  URBERTRERAE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

it A B RS Rl e S B AR £ A IR IR Rk & R b eV 1B 1 -
ARMEBMITRERGE -

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.
R EBREHEE AR R 2 AIRREm MR ER - A
RAAABMITRERTE -

Chapter Reference

RS, (1B

B5 Supply Chain
Management

B5fH fE 2 B 12

B5 Supply Chain
Management

BofH fE 52 B 12

B5 Supply Chain
Management

B5ft s E 1

B5 Supply Chain
Management

B5{t i E 12

B5 Supply Chain
Management

BoH fE S B 12
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—RBEE

KPI B6.1

BAS2 45 AIE13B6. 1

KPI B6.2

PR AR AN IR1RB6.2
KPI B6.3

PR AR RNIE1RB6.3
KPI B6.4

RG4S MI51EB6.4
KPI B6.5

R4 IB1EBG.5

t'MERRE

Description

Rt

Aspect B6: Product Responsibility
[EEB6 : EmEE
General Disclosure

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

— R

BRFRHERMRBNRERTS - S - BRRALE

SEANRERITED

(@) B3R &

(o) BFHEITABEARTZENEBERZRROIHNER -

Percentage of total products sold or shipped subject to

recalls for safety and health reasons.

EENEEXEMAHETRR T BEREAMARKN A
Zle6 ¢

Number of products and service related complaints
received and how they are dealt with.

BN EmMRGHIRFEE AREH X
Description of practices relating to observing and
protecting intellectual property rights.

T B R AR ERE B R AIED o

Description of quality assurance process and recall
procedures.

il E 2R TREREMBKER

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

i 30UH B & B RHMRIE RALREER - ARBARTRERS
)73

Chapter Reference

FREEH, (B

B6 Product Responsibility

B6EmET

B6 Product Responsibility

B6EmE T

B6 Product Responsibility

B6EmEAE
B6 Product Responsibility

BeEmAT
B6 Product Responsibility

BeEmEBE
B6 Product Responsibility

B6EmE T
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—RIRE

KPI B7.1

PR 4B IS 1RBT .1

KPI B7.2

RS AE WIBIERT .2
KPI B7.3

RN $E1EBT7.3

' MERRSE

Description

Rt
Aspect B7: Anticorruption
EBEB7 : RES
General Disclosure

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

—RIBE
BRAPT LR  $IR - AEFRLRER ¢
(@) R+ &

(o) BFHEITABERTZENEBERZRROINER -
Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

%Ei&,ﬁﬁm%ﬁ“?/\iﬁ@%%ﬁﬁa%% A=W A
HEB B MR

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

s R BRIET - ARMEERITRERTE -
Description of anti-corruption training provided to
directors and staff.

st AESNE TIRHMNRESE -

%Yﬂ

Chapter Reference

RS, (1B

B7 Anti-corruption

B7TR&)5

B7 Anti-corruption

B7TR&ES

B7 Anti-corruption

B7TRE)S

B7 Anti-corruption

B7TR&)S
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—RBEE

KPI B8.1

RAR 4B AIE1RBS. 1

KPI B8.2

RG4S MI51EB8.2

t'MERRE

Description

it
Aspect B8: Community Investment
[EEBS8 : i+t ERE

General Disclosure

General Disclosure

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

—MRIKEE

BERANMEBERT e iﬁﬁ&ﬁlﬁ ZAMERE XHE
BEE Rt RENRAEEE

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
HIERERE(HE  BEEE BIFR R X
1t 885) -

Resources contributed (e.g. money or time) to the focus

area.

EFIBRMBABER(MSEXER) -

Chapter Reference

FREEH, (B

B8 Community Investment

BS8ttRIEE

B8 Community Investment

BStt®mi& &

B8 Community Investment

BSttmi& &
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Description Chapter Reference
Ht FEZEE vB

() Governance

(OF=Pz=)

19.(a) The governance body(s) (which can include a board, Not disclosed
committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer
shall identify that body(s) or individual(s) and disclose
information about:

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or
will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;

(i) how and how often the body(s) or individual(s) is
informed about climate-related risks and opportunities;

(i) how the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions
on major transactions, and its risk management
processes and related policies, including whether
the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;

(iv) how the body(s) or individual(s) oversees the
setting of, and monitors progress towards, targets
related to climate-related risks and opportunities
(see paragraphs 37 to 40), including whether and
how related performance metrics are included in
remuneration policies (see paragraph 35); and

(b) management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities,
including information about:

() whether the role is delegated to a specific
management-level position or management-level
committee and how oversight is exercised over
that position or committee; and

(i) whether management uses controls and
procedures to support the oversight of climate-
related risks and opportunities and, if so, how
these controls and procedures are integrated with
other internal functions.
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19.(a) BEEBRGAEARRIEBHAERE(MTRIEESE - YAER

ZESIHEMASAERE) HEANER - ABME - &

TTABIELAARESEARKEATER

() RMBEANAIEE EATRA REE BB E B HRE
FB5 1T 88 71 2R B2 B S SRR AR B R B A A A8 O SR

(i) AR A AR RIRAA AR AIHE R T N FSER

(ili) B EAEE B BT ARNKE - EARZRRMAE,

REEREF MAARBERABIET - IAE ERIEARER

QIS - BREZEBNIEAZSEEEREZSFRIXNA
7 R\ A H B AR R O RE BT AT A

(iv) B2 M 48 2k 18 A a0 fa] B5 B 78 R SRR AR B L B M 3B 1O B
BHELERERER(REITREFIR) - BHER
B H AR AR U IR A M ECR A S anfrl g A (25535
B R

b) EREERNESR  BEENMEEREEERRIEEDN
EoARiE BEERRLEFTHAEL  BRENATNEM

(M

(i)

ZABREOHREAGRENEEEABREEES
BEUANMMAIEZABRREGETES &
EEER A ERERERRIEF S RIXAEH
R #E  E - ELEEREMEF AR
N ERBRE B FTETTRS -
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it RS, (1B

(ll) Strategy

(DER

Climate-related risks and opportunities

RIREERERANHE

20. An issuer shall disclose information to enable an A4 Climate Change

understanding of climate-related risks and opportunities

that could reasonably be expected to affect the issuer’s

cash flows, its access to finance or cost of capital over
the short, medium or long term. Specifically, the issuer
shall:

(a) describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;

(b) explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate-related
transition risk;

(c) specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
— short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and

(d) explain how the issuer defines ‘short term’, ‘medium
term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

20. BITAARBEEEM UBAEBRESERYIARAERE AMRREL
B AHSARPFEEHRESRE  BEREIERKAEAH
RIBBERBRIEE - AEmME - BITAR

(a) #HMSIZTRHA A BEFE AT B - R S R AR B 3T /\E’Jfﬁ
TRE - MEREHE AR R X7 E 2 A8

BT AEBRNESERREBRER - BEZTARS
R AR 2 E R R R IR AR s R R AR E AL R

A.
R

BT AT HANEFERIGHEERER S - BB
HATETE AT pe P 2381 T ARORS IS0 B (SE 8 - A HRsk
EH): &

(d) BRIEZET AN EERE  FHERH  URELTEE
B0 {r] B2 E 2R SR TE AR B S B b o

b

-

@
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Ht

Business model and value chain

ERREANEERE
21.

21.

An issuer shall disclose information that enables an
understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer
shall disclose:

(@) a description of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain; and

(b) a description of where in the issuer’s business model
and value chain climate-related risks and opportunities
are concentrated (for example, geographical areas,
facilities and types of assets).

BITABRBEEZEANTBRIEAERRANEEH A ZBER
MEERNEAMNERATENEM - AT - BITAA
YEIN T2 5%

(a) I RIEFE R ﬂﬂ% HETANEBREXFMEERE
VE RIAITEEIRZ
()?ELE?&TAW%V%‘ZTWF@%‘? S5 AE 2 B A
MBS T (Flm - R - REREEHE) o

Chapter Reference

RS, (1B

A4 Climate Change

AdRARE L
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FEm g FrEEe, VB
22. An issuer shall disclose information that enables an A4 Climate Change

understanding of the effects of climate-related risks and

opportunities on the issuer’s strategy and decision-

making. Specifically, the issuer shall disclose:

(a) information about how the issuer has responded to,
and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the issuer
shall disclose information about:

(i) current and anticipated changes to the issuer’s
business model, including its resource allocation,
to address climate-related risks and opportunities;

(i) current and anticipated adaptation and mitigation
efforts (whether direct or indirect);

(i) any climate-related transition plan the issuer has
(including information about key assumptions used
in developing its transition plan, and dependencies
on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer
does not have a climate-related transition plan;
and

(iv) how the issuer plans to achieve any climate-
related targets (including any greenhouse gas
emissions targets (if any)), described in accordance
with paragraphs 37 to 40; and

(b) information about how the issuer is resourcing,
and plans to resource, the activities disclosed in
accordance with paragraph 22(a).
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22. BITARKEZATHEARARRRIHEHEREAR AMRIEREL

%E’j /gﬁﬁﬁﬂ /E\‘%mﬁﬁ:l %TT/&’ET&E% 3
(@) BETAT AL L &G RET I B R BE FR SR A a0 o] fE 3

RIEFARRANEENER - BREBITAGEIRRER

EAEHARENRIERERBER  AREMERIERE

KEIMWBR - BgME @ BITARKEBEUTE -

(i) P Sk Ml AEL R [ B O 44 368 T 12 8 A S TR A S R 3 2%
TAZEBERX (BREEREE)EENES

(i) B 4SSk TR BA S HE 1T B (E LB e SR Ak T VE (B sk
%)

(i) BT AR IR A REA 8 (BB EE A 5 2
FEANEEREMNEN - URZTEIFTKBENE
) HEBTANKREEERNTE - BWEEENS
EEH

(iv) ?ésﬁ/\?r%uﬂufﬂ:’é’?ﬁ%ﬁ;ﬁtmﬁﬁﬁﬁﬂE’\Mﬂﬂﬁﬂﬂﬁ
AER(REEMAEREBHERER(WE)):

(b) BRAEIT AE AT ARG 8l Al RAR IR 5522(a )Eﬂ)}zﬁg

WITERHEEIR -

23 An issuer shall disclose information about the progress Not disclosed
of plans disclosed in previous reporting periods in
accordance with paragraph 22(a).

23 BHOTANARBLENSERHNIRBE22@QBAFEEN TARAKE

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 &% 1t @ REA RS 87



2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

Aspect Description Chapter Reference
=4 Ht FEZEE vB

Financial position, financial performance and cash flows
BN - BMBEREARRERE

24 An issuer shall disclose qualitative and quantitative Not disclosed
information about:
(@) how climate-related risks and opportunities have
affected its financial position, financial performance
and cash flows for the reporting period; and
(b) the climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of
a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities
reported in the related financial statements.

24 BITABBEBUTEMME(LER
()ﬂﬂﬂﬁf‘ﬁﬂ 2 N8 AN fr] S22 25 1T A TE B 3 B B0 B 751K
E]f%%%fﬁ&fﬁiumg P K
(b) %ﬁﬁﬂ%ﬁ@l?—[*&iﬁ?mF%ﬁﬂ%iﬁ%#E’Téﬁﬂﬁ EREE
EREAEERESEAERNERNARE - B@RFE24()
R hl e R AR E R A E R & -

25 The issuer shall provide qualitative and quantitative Not disclosed
disclosures about:

(@) how the issuer expects its financial position to
change over the short, medium and long term, given
its strategy to manage climate-related risks and
opportunities, taking into consideration:

(i) its investment and disposal plans; and
(i) its planned sources of funding to implement its
strategy; and

(b) how the issuer expects its financial performance
and cash flows to change over the short, medium
and long term, given its strategy to manage climate-
related risks and opportunities.

25 TITANBBBEA T EEME(LER EARNE
(@) BT AREEEEERIKERRARNEBEAREER - I
ERENIATHRE BHEMKRBEES  fHEREH
AR A EAAE

() ERERRETSE : &
(i) EAEBREAIENESNTEIESTR &

(b) ERBEITAEERIZERERRNEBARE - EETH
MFRELRERETRY  PHERRHNEL -
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i RS, (1B

Climate resilience

RIRE M

26 An issuer shall disclose information that enables Not disclosed
an understanding of the resilience of the issuer’s
strategy and business model to climate-related
changes, developments and uncertainties, taking into
consideration the issuer’s identified climate-related risks
and opportunities. An issuer shall use climate-related
scenario analysis to assess its climate resilience using
an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information,
the issuer may disclose a single amount or a range.

Specifically, the issuer shall disclose:

(a) the issuer’s assessment of its climate resilience
as at the reporting date, which shall enable an
understanding of:

() the implications, if any, of the issuer’s assessment
for its strategy and business model, including how
the issuer would need to respond to the effects
identified in the climate-related scenario analysis;

(i) the significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and

(i) the issuer’s capacity to adjust, or adapt its
strategy and business model to climate change
over the short, medium or long term;

(b) how and when the climate-related scenario analysis
was carried out, including:

() information about the inputs used, including:

(1) which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;

(2) whether the analysis included a diverse range
of climate-related scenarios;

(3) whether the climate-related scenarios used for
the analysis are associated with climate-related
transition risks or climate-related physical risks;
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26 EEZBHTADSNNREEERRAEER - FITAE EAREKE

REEM  EMATHEET AR REBREAYRIK
HEZE  HRITEEENDNE - BTARREEBR
BERH ML - EREREBENBER DT RFHEREE
M REE(ERR  BTAREE —HBEARER
- REEME - BITAARE

(@) BTABEERBHERRI LG ZEHRT
f

(i

X

BTANDMERTERBEMEHREANTE (W0
B BREBETATRENMEYRKEERERS TS

-

=

BEMTE

(i) BITAHRERDUENTHREENEATRERER
mEE &

(i) FITARBREERARELRHY - A HMRARR
MEBEA B8

(b) 2AfA] R AR BS 3T TRARMBBIE | AT - BIF -
() ERNEARE 84 :
(1) BITAEDMHERNRIRBABR RERIR
@) PTEEREZBRIANRAGHERBR
(B) AHITATE MR RIRERIE R 24 ERIREHEER
R RIREEYIERR G
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Ht FEZEE vB

(lll) Risk Management

(1) =\ f 38

27 An issuer shall disclose information about: Not disclosed

(a) the processes and related policies it uses to identify,
assess, prioritise and monitor climate-related risks,
including information about:

(i) the inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

(i) whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

(i) how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks (for
example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

(iv) whether and how the issuer prioritises climate-
related risks relative to other types of risks;

(v) how the issuer monitors climate-related risks; and

(vi) whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

(b) the processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how the
issuer uses climate-related scenario analysis to inform
its identification of climate-related opportunities); and

(c) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management
process.
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27 BT AREBEIATER R

(a) BITAMARER - FHARIRAERERR  AREBEE T
BERSYRBERNRELEREE  BEAHENATS
HEER
() BETAEBNBAZERL2H(PIINER KR LEF
POREREIGHE)

(i) BT ARA AN E A SRR AR B 15 5= 0 A R8RSR
AR E

(iii) BT AMAFEARRROZENIEE - ATREMER
BE@MBBTATEEEEERSE - EMEIE

PRI ) :
(iv) 1T AR R AAT st R A B R b AR 3 0 A At KR B
BB BRI

(v) BITANMERERERBRR 0 &
(vi) B2 = —EESREFARLL - BT AR B R & K
FRHRE
(b) BT ARARER - FHERFAEEE  URBEEPE
BESETVRFERNHARRE(BREEITANE RRFAER
RIEEBBESESMREERERBARENEN): &
(c) /IRAERARERFMEBHZR - 5 - BRBEAFERR
2 BIABMAZEITANREBRKRERRE UEEBA
RIFRE anfa] o
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Ht FrEEE NE

(IV) Metrics and Targets

(VEEKRBEZ

Greenhouse gas emissions

AERBEHER

28 An issuer shall disclose its absolute gross greenhouse A1.2 GHG Emissions

gas emissions generated during the reporting period,
expressed as metric tons of CO, equivalent, classified as:
(@) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions; and

(c) Scope 3 greenhouse gas emissions.

28 BITANEARBEERANNAZERBEBHAHENE (AR A1 2REREBIMN
SIEREERT) DA -
(@) BETVBEREBHMN
(b) BE2REREHM : &
(c) BESREREEHEM -
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29 An issuer shall: A1.2 GHG Emissions

(@) measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;

(b) disclose the approach it uses to measure its
greenhouse gas emissions including:

() the measurement approach, inputs and
assumptions the issuer uses to measure its
greenhouse gas emissions;

(i) the reason why the issuer has chosen the
measurement approach, inputs and assumptions
it uses to measure its greenhouse gas emissions;
and

(i) any changes the issuer made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those
changes;

(c) for Scope 2 greenhouse gas emissions disclosed
in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

(d) for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose the
categories included within the issuer’'s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).
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29 BITANA - A1 2R EREBEEN

(@) BIFEEKBENBITALTZE R BEER &
AIBITABRBCEEREXERR  DEZEERE
1ZAE (20044 ) Vet BB =R BHM

b) BEEARTEEEREBHRNTE B4

() FTAAREEEAEREHKNTERE @A
BHRBRER

(i) BEITABMIRIBZTER L AR EBRTE
BERBER &

(i) BT ACEERPEAE T X GAEH REBRETT
NERESETUARSE RE

BB FE280)RIFBENHE R =REHN - HEHU

is A EE R S E2E ERAEHE - WIRIE AN TR

ZHEREEM B A OXENEN &

MABEFE28 )R B ENHESEEREHM - RIECE

EREZERBR  PEBEE(HE)XERRFEIZTE

(20116 ) YTt M S ESERI W B R ITAN2HEILE

REHHRFREEHER -

c

e
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Description Chapter Reference
Rt FrEEE NE
Climate-related transition risks
RIZERERERER
30 An issuer shall disclose the amount and percentage of Not disclosed

assets or business activities vulnerable to climate-related
transition risks.

30 BOANARBERSXRAGRHEERARYENEERERY TAEE
BN EENBENL -

Climate-related physical risks

RIZEEBEYERRE

31 An issuer shall disclose the amount and percentage of Not disclosed
assets or business activities vulnerable to climate-related
physical risks.

31 BITARBBERIXRAGHEBYERARTENEENEYR TAREKE
EENeBEREDL -

Climate-related opportunities

RIZEREE

32 An issuer shall disclose the amount and percentage of Not disclosed
assets or business activities aligned with climate-related
opportunities.

32 EITANARBSRRGEBRENEENEFBTHNTE ETARKE
Karptt e

Capital deployment

EXEH

33 An issuer shall disclose the amount of capital Not disclosed

expenditure, financing or investment deployed towards
climate-related risks and opportunities.

33 BOTANRABRBERANRAGEBRRNEENEARS - BE TEARE
I&éﬁ’ﬂi%ﬁi 0
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Internal carbon prices
A R B E B
34(a) An issuer shall disclose: The Group did not apply

(@) an explanation of whether and how the issuer is carbon price for the time
applying a carbon price in decision-making (for being. Disclosure will be
example, investment decisions, transfer pricing, and made in a timely manner if
scenario analysis); and carbon price is applied in

(b) the price of each metric tonne of greenhouse gas the future
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;

or an appropriate negative statement that the issuer does

not apply a carbon price in decision-making.

34(a) BITABAEENAT ¢ REEERFERRERE - K
(@) MEBBITARBROAERARFPEAREE(FIKE RUOBERA  HREETHR
AR HEBTEERBESRIN) K =
(b) FITARRTEEREREENKANETANAZT RS
mwimﬁ

LEENTEER  BRETARBEARPERERE -
Remuneration
Fr o

35 An issuer shall disclose whether and how climate-related Not disclosed
considerations are factored into remuneration policy, or
an appropriate negative statement. This may form part of
the disclosure under paragraph 19(a)(iv).

35 ﬂAmﬁ%ﬁ@ﬁ%%EH%ﬂﬁ&WWMA%Mﬁ EREE
R RBEENSEEH o SR REBRIRIEE19(a)(v)ER
T’Eﬁ H R —&E D -
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Description Chapter Reference
Rt FrEEE NE
Industry-based metrics
TRER
36 An issuer is encouraged to disclose industry-based Not disclosed

metrics that are associated with one or more particular
business models, activities or other common features
that characterise participation in an industry. In
determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and
consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS
S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG
reporting frameworks.

36 ARX G BBETABRBRR-BRZESENEBRAN ERKE
EEABNITERE  NESLEFRITEERSEBABRY
TEER - ERERBWLITEREZER - KX FAEENIE
TTAZE( BB I 3R A R B R BR A RIS25R ) IT R IR BR
RN AEMBIRIRE e RECRESERRTNITER
BERMMEKEFBEENTERESR  TZEHES
WA

98 Minsheng Education Group Company Limited R4 5 £H AR A7



2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2024IR3E - @ NEIAWME

Description Chapter Reference
Rt FrEEE NE
Climate-related targets
RIZHERAE &R
37 An issuer shall disclose (a) the qualitative and quantitative ~GHG emissions target

climate-related targets the issuer has set to monitor Our methods

progress towards achieving its strategic goals; and (b)

any targets the issuer is required to meet by law or

regulation, including any greenhouse gas emissions
targets. For each target, the issuer shall disclose:

(@) the metric used to set the target;

(b) the objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);

(c) the part of the issuer to which the target applies (for
example, whether the target applies to the issuer in its
entirety or only a part of the issuer, such as a specific
business unit or geographic region);

d) the period over which the target applies;

e) the base period from which progress is measured;

f) milestones or interim targets (if any);

g) if the target is quantitative, whether the target is an
absolute target or an intensity target; and

(h) how the latest international agreement on climate
change, including jurisdictional commitments that
arise from that agreement, has informed the target.

37 BT ANARE@E )E%%%ffﬁﬁﬁﬂiﬂﬁffﬁﬁﬁﬁ_@ﬁﬁ“*m BERBIRER
ERIREENEERELRE Hi@i&ﬁzi I T
ANEZNEMBER - BREAEEREHNE T ﬁ)\
AN EEBRE —KE

(@) FAMNRTEBENEEZ

(b) BEH B & (BIADRAE - BRESKUARIZ R EM AR );

() ET@E’JiﬁH%’@ (PIEnE B BERANETARESREE
S (NEBARFEERBECIHIRRE)):

(d) ETTE’JLFHHEF'ﬂ

() BEHEHHEEHR

) BERMEFRIPHER(NE):

(

(

e e = =

o MEBLEE HEEHEIZELAERE: Rk

h) &7 IR 2L B 1755 &T%EZT%% FE LR RDEAGH) 1A
AEBBEITARER R
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38 An issuer shall disclose information about its approach GHG emissions target

to setting and reviewing each target, and how it monitors  Our methods
progress against each target, including:
(@) whether the target and the methodology for setting
the target has been validated by a third party;
(b) the issuer’s processes for reviewing the target;
(c) the metrics used to monitor progress towards
reaching the target; and
(d) any revisions to the target and an explanation for
those revisions.

38 BOTANARBEERELREZEBHRBENIE - ARENF BEREHNEE
EREREE 8% B IE

(@) BRAFRRTEBBRNIERELE=TR
(b) FEITAEZBIRNER
(c) AREESEREERIER
(d) Tﬂﬂﬂ%ﬂﬁ&ﬁ’ﬂﬂﬂﬁ&% ©
39 An issuer shall disclose information about its performance GHG emissions target

against each climate-related target and an analysis of Our methods
trends or changes in the issuer’s performance.

39 ﬁ}\//\%i&%ﬁ?ﬁtlﬁ':wlﬂﬁ BAHENEMNERALYE BEREHNRERS
BB ERE DT - BB IAE

nm’
ko)
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Description

Ht

For each greenhouse gas emissions target disclosed in
accordance with paragraphs 37 to 39, an issuer shall
disclose:

(@) which greenhouse gases are covered by the target;
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse

gas emissions are covered by the target;

(c) whether the target is a gross greenhouse gas

emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

(d) whether the target was derived using a sectoral

decarbonisation approach; and

(e) the issuer’s planned use of carbon credits to

offset greenhouse gas emissions to achieve any

net greenhouse gas emissions target. In explaining

its planned use of carbon credits, the issuer shall
disclose:

(i) the extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits;

(i) which third-party scheme(s) will verify or certify the
carbon credits;

(iii) the type of carbon credit, including whether the
underlying offset will be nature-based or based
on technological carbon removals, and whether
the underlying offset is achieved through carbon
reduction or removal; and

(iv) any other factors necessary to enable an
understanding of the credibility and integrity of
the carbon credits the issuer plans to use (for
example, assumptions regarding the permanence
of the carbon offset).

Chapter Reference

RS, (1B

A1.2 GHG Emissions

The Group did not use
carbon credits for the time
being. Disclosure will be
made in a timely manner if
carbon credits are used in
the future.
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Aspect Description Chapter Reference

=4 Ht FEZEE vB

40 MIEFTEREENT —EAEREBYMER  BTA A2 AERBIHW
B REBEREKARER K
a) BIERERL B =R KINARA - K REETHR

(a
(b) BELTRERE  BERBEIB=REBIN ; =
) LEERAERBIHNEEEEERSREREHENTHE
BiR - MARERBHNFHEAE  BITAESINEE
HARE=RBENESERR
ERERRRATERRAEFEHSN &
BT AGTEIRARERAEERERBEMABREMA
ERBHMFEERST - BNEARERNEE - BITA
ZEER
() KBEARERANEREMAEREBHERFHEE R
WIRERAR
(i) ZHR1E RSB E =55 BIRFE S RE
(i) IEAERE - BIEEBEERS
ERBRABOER - A RAABEE
WOHRRER - &
(v) BEATREITAHEIERORISAN N5
BUOLFENEMEMEEZERR(GIN - BHEER
RERFK) °
Applicability of cross-industry metrics and industry-based metrics
51T IR RATRISENE AN
41 In preparing disclosures to meet the requirements in  Not disclosed
paragraphs 21 to 26 and 37 to 38, an issuer shall refer
to and consider the applicability of (i) cross-industry
metrics (see paragraphs 28 to 35) and (ii) industry-based
metrics (see paragraph 36).
41 FEREBEBEADTAFTEFE21E26RI7TEISEMMRTER - & TARER
TABR2E()BITEER(RE28E35) &(ifTTEEZF(R
FI6R)WEREEREA °
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