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This report is the ninth environmental, social and governance report (the “Report”)
published by Sihuan Pharmaceutical Holdings Group Ltd. and its subsidiaries (collectively
referred to as “Sihuan Pharmaceutical”, the “Group” or “We"). It comprehensively
explains the practice performance of Sihuan Pharmaceutical in environmental, social and
governance matters in 2024.

REPORT CYCLE

The Report is an annual report. This annual report was approved by the board of
directors (the “Board”) on 28 March 2025.

SCOPE OF THE REPORT

The Report covers the achievements of the Group in the performance of environmental
and social responsibilities during the period from 1 January 2024 to 31 December 2024
(the “Year"). The environmental data covers the headquarters of Sihuan Pharmaceutical
and its 11 affiliated production enterprises, 3 research and development (“R&D")
institutes and 3 marketing centers'. The Report covers all business units where we had
operational control or which have significant impact on environmental, social and
governance aspects. The content of the Report also focuses on the major sustainable
development areas which have the most significant economic, environmental and social
impacts, and the areas where our stakeholders are most concerned about.

REPORTING STANDARDS

The Report was prepared strictly in accordance with the Environmental, Social and
Governance Reporting Code (the “ESG Reporting Code”) under Appendix C2 to the
Main Board Listing Rules issued by The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).

L Production enterprises: Beijing Sihuan Pharmaceutical Co., Ltd. (“Beijing Sihuan”), Benxi
Hengkang Pharmaceutical Co., Ltd. (“Benxi Hengkang”), Jilin Zhen’ao Pharmaceutical Co.,
Ltd. (“Jilin Zhen'ao"”), Jilin Sichang Pharmaceutical Co., Ltd. (“Jilin Sichang”), lilin Sihuan
Pharmaceutical Co., Ltd. (“Jilin Sihuan”), Jilin Jinsheng Pharmaceutical Co., Ltd. (“Jilin
Jinsheng”), Changchun Xiangtong Pharmaceutical Co., Ltd. (“Changchun Xiangtong”),
Jilin Sihuan Aokang Pharmaceutical Co., Ltd. (“Jisi Aokang”), Ambest Pharmaceutical Co.,
Ltd. (“Ambest Pharmaceutical”), Jilin Huikang Pharmaceutical Co., Ltd. (“Jilin Huikang”),
and Huisheng Biopharmaceutical Co., Ltd. (“Huisheng Biopharm”).

R&D institutes: Beijing Ao He Research Institute Co., Ltd. (“Beijing Ao He Research
Institute”), Shandong Xuanzhu Pharma Co., Ltd. (“Shandong Xuanzhu") and Beijing
Meiyan Space Biomedical Co., Ltd. (“Meiyan Space”).

Marketing centers: Polaris Marketing Center (“Polaris Marketing”), Jinsheng Marketing
Center ("Jinsheng Marketing”) and Shenzhen Sihuan Pharmaceutical Co., Ltd. (“Shenzhen
Sihuan”).

2 PO 35 88 B AR = B A5 fR 2 & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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About the Report

PROCEDURE OF THE REPORT

The Report was prepared by steps of peer benchmarking, stakeholders survey, analysis of
material issues, information collection, information review, report preparation, review by
the Risk Management Committee, approval by the Board, report publishing, etc.

FORMS OF PUBLICATION

The Report is available in both Chinese and English and is published in electronic form.
You can log onto the official website of the Group (www.sihuanpharm.com) or the
Stock Exchange’s website (www.hkexnews.hk) to get the electronic version.

RESPONSE TO REPORTING PRINCIPLES

The Report is disclosed based on the principles of “Materiality”, “Quantitative”,
“Balance” and “Consistency” in the ESG Reporting Code, and responds to the above
principles during the preparation process to ensure that the Report presents clear,
quantifiable and comparative information on the environmental, social and governance
issues of concern to stakeholders.

=AY EE REEH @ FE
Principle Definition Response from the Group
=221 HREERERMBIBELE REMMENBETE BEEAEEBREE TEEEKRRL - LERNEMEES
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Materiality The Report should cover the institution’s prominent impact Identifying current material issues through considering
on the economy, environment and society, or such scopes the Group’s development strategy, industry and business
that substantively influence stakeholders’ assessment and conditions, and communicating with stakeholders.
decisions.

g1 HRERBEL BB ARETUEIRAR T E - DA%WEW FEBERAFENEREVERESETEMRE
HEREFEBKRE - E(LERITEHEA - BREE & B EF-FERRETEER RARTUXTEE  UERR
WHEE ER TR LR B - AR B 77 R B M IR AR AN SR [ BB AR R o

Quantitative ~ The key performance indicators (“KPIs") on historical data The Group has made quantitative disclosures on KPIs'
in the Report must be measurable to evaluate and verify information of the Year, compared with the performance
performance. Quantitative information is accompanied by of the last year, and provided textual explanations so that
a narrative, explaining its purpose and impacts, and giving stakeholders can clearly understand the overall performance
comparative data where appropriate. of the Group.

i HREERERMBEHBENNEREMEHENE - UE ABEARMAREENTHERRIAEE R L

HEBEBEITAIEMN M BEEEEE  UESESTMLE -

Balance The reporting information should reflect the positivity and The Report elaborates on the Group’s achievements and
negativity of the reporting institution’s performance so asto  challenges and discloses relevant quantitative information for
evaluate the overall performance reasonably. reasonable analysis and comparison.

—BE BEREA - HFAKEES  UENZABEST IS $EIEH:$*7FH%EW7EEHI Kifs =B BB A SR IR R 15
KA E RN AR R B ER - BB R ER AN E CLABE R SRR W EEBIERFLLE
eV R RE -

Consistency The Report should disclose information in a consistent way The Group has compared its current and previous KPIs and

so that stakeholders can analyze and assess the institution’s
performance at different times. The institution should
explain any changes in methods.

information for different categories to enable stakeholders to
compare their performance

IR - (g RE AR S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 3
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An Extraordinary 2024
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Sihuan Pharmaceutical has always adhered to the vision of “becoming a competitive
international pharmaceutical company” and the corporate mission of “innovation
for human health”. We also insist in the strategy driven by “medical aesthetics and
innovative drugs”, and are committed to building China’s leading medical aesthetics and
biopharmaceutical platform. While continuously consolidating its business foundation,
it also practices corporate social responsibility and protects human health. In 2024, we
won a number of awards in ESG management, innovative research and development,
etc. Examples are as follows:

FETHERREBESGRHE NFE[2024F F ESGAIF # |
“2024 ESG Pioneer Award"” of
The 14th Philanthropy Festival and ESG Summit

2024 FE=[ERR AR THRENE 2024 F
ESGE#HIE & [ESG HR &> 2E 1% |
“ESG Model Enterprise Award"” of
The 3rd International Green Zero-Carbon Festival
2024 and ESG Leadership Summit 2024

Ik
SWEER bl 25 ) BRI
- FNERBUEEATIBFLE LA ABERAE
| [EABEEERERD A
| e “Most Valuable Pharmaceutical and Healthcare Company” of

The 9th Zhitong Finance Capital Market Annual Conference and
Listed Company Awards Ceremony

BEE 2R ERFE 2025088 FELMQRTE
[FEEAEERPE]
“Transformation Pioneer Enterprise of the Year” under the 2025 Jinge
Award for Outstanding Listed Companies of the Year
in Guruclue Global Investment Carnival
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Sustainable Development I\/Ianagement

The Group is committed to in-depth integration of the concept of sustainable
development into corporate operation strategies by continuously refining the sustainable
development governance system and establishing a robust ESG structure and operating
mechanism, in full compliance with corporate social responsibility. At the same time,
we have established diversified communication channels to actively respond to the
concerns of the stakeholders on sustainable development management. The Group
delivers sustainable development concepts and facilitates the sustainable development
management process in reliance on our own technical strength and management
experience.

DEEPENING SUSTAINABLE DEVELOPMENT
GOVERNANCE

1. ESG Governance Concept

Under the guidance of the United Nations Sustainable Development Goals
("SDGs"), we have integrated our business characteristics and demands of
stakeholders to continuously explore the direction of sustainable development of
the Group. We have reviewed the current status of our own ESG development
thoroughly from four dimensions of “products, environment, community, and
people” to scrutinize and analyze the degree of correlation between the Group’s
sustainable development and the SDGs. The Group will integrate the SDGs that
are closely related to the Group’s sustainable development management into our
ESG operation management.

!H ﬂlﬁiﬂ ﬂlﬁﬁl
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Sustainable Development I\/Ianagement

We have set up ESG management goals targeting different responsible fields, fully utilizing the skills and product advantages of the Group to
take targeted responsibility management measures. On the basis of continuously strengthening our ESG governance capabilities, the Group
assumes its corporate responsibilities and improves ESG performance in a responsible manner, thereby consistently creating a trustworthy
corporate image.

Responsible fields Responsible measures ESG management goals Responding to SDGs
o Continuously facilitating R&D and innovation ~ Continuously increase innovation and R&D investment, scoican |

to promote inclusive health care provide quality and accessible products, strictly comply
Increasing investment in R&D, upgrading the  with quality control requlations and carry out quality
product R&D system, promoting research in  control throughout the life cycle to ensure the safety of

Health Responsibility
Adhering to Quality

Assurance to Lead a kevd : e f
Healthy Future ey drug areas . product use and create maximum value for customers.
Optimizing product quality control system to
ensure the safety of drug use
*  Improving the efficiency of energy and Strengthen work safety management, continuously
resource use to explore the potential of optimize the environmental management system,
Act with Responsibility Green Responsibility carbon emission reduction improve resource utilization efficiency, reduce pollution — —
and Share the Future Keeping the Safety Mission Strengthening the management of three and emissions, and actively respond to the national o 13 fnon
in Mind and Fulfilling Green wastes to put the environmental compliance  “carbon peak” and “carbon neutrality” goal to help
Commitments management in place combat global climate change. @
o Establishing a complete safety management
system to protect employee health
Governance Responsibiliy J Establishing internal supervision mechanism  Further uphold integrity and enhance intggrity
Laying a Solid Foundation and integrity system B management through measures sqch as \nte(na\ —
for Responsibilty and Contmuously carrying out training on supervision mechamsm and compliance training to 1l5mms
Fostering a Culture busuje;s ethics and anti-corruption ensure compliant operation. i
of Integrity Providing a more effective mechanism for 5
stakeholder communication
»  Focusing on employee development, Uphold the people-oriented concept, cultivate employees
strengthening talent development and through a perfect talent development system, and
training management strengthen management in terms of employee welfare,
Empowering Talents Protecltm.g employees' righﬁs and interest;, gmployee health and safety, and employee right§ and g oo om0
Stimulating the Vitaliy of establlshln.g a comprehensive compensation interests to enhance employees' sense of belonging and /J
Talents and Sharing the and bgneﬁt system realize the common development of employees and the —/\/\/v ‘I'
Development Provwdmg. amore effective emp\_oyge enterprise.
Results communication channel and building an
equal and diverse working environment
Trusting with Heart and Progressinngo.gether o Establishing a fu!l life cyc!e management Cominuogs\y strengthen supp\ier managerment, fo;us on
Creating a Better Future and Achieving system for suppliers and implementing ESG risks in the supply chain, and work with suppliers to 12
Win-win Results classification management build a green and sustainable business ecosystem. e
Working Together with e Enhancing communication with suppliers, (X)
Responsibility to Create and continuously promoting the construction
Prosperity for the Industry of a sustainable supply chain

¢ Continuing to support rural revitalization Continue to participate in social philanthropy 10 s
o Establishing the foundation for educational  undertakings and actively fuffil our mission to contribute ..
Caring for the Society development ‘ to the community development. AT (]
Contributing to community development

Devoting to Social Public =
Welfare for a Happy Life DuckTOn

]
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Sustainable Development Management

ESG Governance Structure

The Group is dedicated to constructing an ESG governance structure and operational mechanism. We established a three-tier
ESG governance structure with the Board as the highest decision-making level to execute “ESG Management Measures of Sihuan
Pharmaceutical” and address various ESG-related issues along with our management responsibilities in a cautious manner.

« Comprehensively oversee ESG matters of the Group

¢ Review the ESG report

« Review ESG strategies, policies, guidelines and procedures
{134 Management Committee _ o Identify key ESG risks and assess material issues

e Assist the Board in supervising the implementation of ESG work

¢ Implement ESG policies and initiatives

] * Arrange the work of ESG data collection and statistics
ESG Workmg Team ¢ Report the progress to the Risk Management Committee

_

regularly
®  Carry out ESG work, and hold meetings
Team Leader ®  Evaluate the implementation of ESG work

Enterprise
Value
Management
Center

Audit Human
Control Resources
Center Center

e Strictly implement ESG-related management policies

o Support the work of collecting, counting, reporting and
archiving ESG data and materials

¢ Implement the routine data collection mechanism

Departments and subsidiaries
of the Group

L\

i
S
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3.

Board Statement

The Group attaches great importance to ESG management and organically
integrates responsible concepts of green and low-carbon, employee care and
social contribution into the Group’s corporate operation and decision-making.
To implement effective ESG management, we have established a science-based
and effective ESG governance framework which comprehensively improves the
efficiency of decision-making, management and execution of ESG-related matters
so as to implement the ESG responsibility management.

To improve the quality and efficiency of ESG management, we have optimized
the management workflow continuously by implementing information and
normalized data collection mechanism and reviewing the accuracy of ESG-related
information with data submission. At the same time, we have established an ESG
performance appraisal mechanism which incorporate ESG management into the
annual appraisal of the person in charge, in a bid to supervise the implementation
of the ESG work. The ESG Working Team is responsible for comprehensively
assessing the accuracy, completeness and timeliness of the information and
materials submitted by each subsidiary, evaluating the relevant work of the
department and person in charge of providing data, and including the evaluation
results into the quarterly and annual performance appraisal.

Looking ahead, we will accelerate the implementation of the strategy of
driven by innovation and R&D, with
an aim to realize the strategic goal of being a leading medical aesthetics and

“medical aesthetics + innovative drugs”

biopharmaceutical company in China. Also, we will continue to fulfill our
corporate social and environmental responsibilities, focusing on the four areas
of “products, environment, community, and people” to accumulate innovative
strengths, and strive to meet the expectations of all stakeholders through the
implementation of comprehensive sustainable development management
measures, and work with all parties to realize the sustainable development goals.

A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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Sustainable Development I\/Ianagement

PROMOTING ESG COMMUNICATION AND

EXCHANGE

1. Communication with Stakeholders

development standards.

The Group attaches great importance to communication with stakeholders
through diversified communication channels including meetings, mails, telephone
calls and seminars in order to understand the key concerns and opinions of
stakeholders including the government, investors, customers, employees and
suppliers. Sihuan Pharmaceutical responds to the expectations and demands
of stakeholders in a targeted manner to continuously improve our sustainable

M EES BTERE BEEESR
Stakeholders Issues of concern Ways of communication and response
BIEARKE B RBRER

=D

B EE#E
Government/regulatory
departments

Legal and compliant operation

Observing laws and regulations

DREAKRF

Corporate governance level

ERRE

Information disclosure

R TT

Supporting the local economy

BUEREKS

Creating job opportunities

for

BRBREE

Shareholders/investors

RS

Operating performance

REANEN

Improving profitability

NEEAE

Corporate transparency

BRBRERE

General meeting

[RIB 8

Anti-corruption

TE AR

Improving internal policies

[\ ez i 72

Risk management

s i E

Strengthening risk management and control

TN
BF/D#E

Customers/distributors

EyzrEs

Drug safety and quality

REER

Health promotion

RisE 8

Service quality

TP IRF T LM AAR

Customer service center and hotline

B ERIRE

Intellectual property protection

BE 3% F) R AR A

Addressing inquiries and complaints

BEEEH

Responsible marketing

BEREPEBRYE

Building a customer communication platform

BEFEREARLRE

Customer information and privacy protection

TE B @

Regular visits
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Sustamable Development Management

BEERaAr:

Occupational health and safety

AEZERE

Routine safety inspection

REF AR IR IR RERFEE
.u- Protection of rights and interests Establishing complaint channels
AT BIEIHE R EEET
Internal employees Staff training and education Providing skills training
8 TEr B stz A RFETHEED
Employee compensation and benefits Organizing employee care activities
EEHR FREB &
Win-win cooperation Project cooperation
III BTEEER HEBBED
l‘ Complying with business ethics Daily communication and visits
ZEBEEM RIS ERT
;ﬁiﬁﬁiiﬁ:ﬁ Safe and quality products On-site audit
HEEAFEERER TEEEHERE

Sustainable development management
of the supply chain

Establishment of the responsible supply chain

ZEY R B BRI

Drug R&D and innovation

b

=3

SETEER

o

Participation in industry meetings

‘ll e BE

Combating against counterfeit medicines

THmE

RERBTERILE

Holding peer experience exchange meetings

Industry associations HEITEER

Promotion of industry development

HEEMEIER A 1F

Cooperation of R&D projects

ol

FEXHED)

Participation in charitable activities

. Community charity
ﬁ 4 R RRRE

Care for public health

REAEE &

Health knowledge popularization

HEAR

" o
Community and the public RN B

Promotion of local employment
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BHEHEAEEERESR
MEREE - AFE - HMAE
RHATEBMEE

0
0

=

EREE %
Identification
of issues

=

02 % =8 73
02 Survey of
issues

03 EEHE T
03 Prioritization
of issues

04 ZEFE
04 Disclosure
of issues

w=AMTERE  ERITE
o RRER

AR B S R IR
Sustainable Development I\/Ianagement

Through communication between the Group and stakeholders, materiality
assessment has been carried out based on industrial characteristics and the actual

38 LA TR 7 & 5 operation of the Group. During the Year, we determined material issues through
the following four steps:
ETEEROER L SAFAEBEEREE TXRRBY EERBAMSERSTEER 2R FEE2RNE

BHEINER BRAFENEEMHES -

On the basis of industry benchmarking and by taking into account the Group’s business development strategy, industry
development trends, regulatory and capital market requirements, and with reference to the identification results of
important issues of the previous year, the Group confirms the material issues database of the Year.

BAERNINBAEAAMT 2 EBESRBTN - BRI SERIOIES  ARHRKEESREEE APEL %P -
HERS -
Internal and external stakeholders are invited to participate in a questionnaire survey to understand their key concerns.
These stakeholders include senior management, internal employees, customers and suppliers.

REH B SEATNEZEIMAREBNEZE | MEEREHRRETERESF -

We prioritize the material issues based on two dimensions, materiality to external stakeholders and to business.

AEESREEBHEENZERIFETEZ REEZUBETELER BELARENREBEEY - URBEAF
EEEMRBRERE -

The senior management of the Group reviews the material issues and the prioritization. Based on the results of the
material issue evaluation, the highlights of the Report are determined and the material issue matrix for the Year is
compiled.
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AFERREE
Sustainable Development Management

LTA-ZZ-_NEFEEEMTHER The following are the materiality assessment results of 2024:

@ =35 Environment

@ {E{& Employment

HFmER T EE
Materiality to stakeholders

%38 Operation
@ #[E Community

HEBNERE

Materiality to business

EEUREE R ESGEESR

Importance No. ESG-related issues

2 K Bl
R&D and innovation
RS RN E R
Protection of intellectual property rights
EmZrEEE
R&D and innovation
ETRRRE
Protection of employee rights and interests
BREE
IFEREEHR Clean production
Very important issues VKB R S HRHE T
Wastewater treatment and legal discharge
BEREREZ S
Occupational health and safety
STHEJIEERES
Staff training and development opportunities
BEEHER
Compliance with labour laws and regulations
ZltETERE

Diversity and equal opportunities
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BE2HE 17
Important issues

20

21

22

23

24

25

26

27

REEZHE 28
Less important issues

29

30

31

i
S

AFERRERE
Sustainable Development Management

BMABRERTRSRE
Reasonable use of packaging materials and reduction of waste
BEEEYER
Hazardous waste management
B AR A
Compensation and benefits
N R 4 £ 6B o R 2
Talents attraction and team building
REFEER
Management of energy consumption
R & BB A 1 E 1R
Anti-corruption and internal control management
BERERE
Air pollutant management
BEEEHE
Responsible marketing
IKE R0 A B K FE e
Use of water resources and water-saving measures
B RS mE
Quality of customer service
=R YN
Green office
B EREBHEN
Greenhouse gas (“GHG") emission
g R & R
Supplier management
HIESEIR IR At & R b
Environmental and social risk control of the supply chain
FRZEIIES EF
Integrity training and publicity
EFPERL2HEBMLRE
Customer information security and privacy protection
REBYRER
Protection of animal rights
SR M B R o B
Mitigation of and adaption to climate change
HE2HERAREE
Community involvement and charitable activities
FEED 5 B2
Promotion of local employment
BB At [ 2 BR
Care for community health

Pr
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Sustalnable Development Management

HER-_ZE-=FF —T-_NMFELEER
SNERF 2R AR RE 77 A T 8 I AR RIS AARERE -

EmEERTEY BIRRRE BREES

ERAKBEAEASERRIENERZEE I
mEHeaRERMRSRE FEEED
ERZEEHNBAL AEERERESHMLRK
DEEETENRRE  AEREMEEETH
B EE

2 HEITEESGARRK

BMBEG2EITEIRGE  FEIE
BERMEERER - AFE  #HM2
HT[ETNEA=EEESGHENF
g F-ERERSETREE20245
ESG‘E?‘H&m%ﬁgESGﬁFﬁEI’Jf:J%%EJU a2
BEASGAFEERESERERE &
HEZEESGAERIHIH - REETTERESG
BERFE T -

HM2ERSHTECSRETERS
EEN(BEHERREITRESGEERH)
HEBFECEERLR RHEZHER
HERERARTZE  HEPEETE
AR ER o

Compared with 2023, the Group’s internal and external stakeholders regarded
R&D and innovation, protection of intellectual property, quality and safety of the
products, protection of employee rights and interests and clean production as
important issues for the Group’s sustainable development goals in 2024. More
attention was paid to reasonable use of packaging materials and reduction of
waste, and hazardous waste management. The Group will elaborate on the
core issues in the following sections as a response to stakeholders’ concerns and
expectations.

Building an ESG Future for the Industry Together

We actively participate in industry exchange activities and constantly share our
own technology and management experiences. During the Year, we participated
in ESG-related industry activities such as “The 14th Philanthropy Festival and 2024
ESG Summit”, “The 3rd International Green Zero-Carbon Festival 2024 and ESG
Leadership Summit 2024", etc.. Leveraging on our own excellent management
practices of sustainable development, we have been honored with a number of
ESG-related awards, providing continuous support for the ESG development of
the whole industry.

We contributed to the preparation of the “ESG Management Standards for
the Pharmaceutical Health Industry” led by the China Pharmaceutical Industry
Association. Based on our own ESG management experience, we provided a
number of constructive management opinions and improvement suggestions to
promote the sustainable development of the pharmaceutical industry.

Pr i

2024 [EESGRIFIR

FERLEBEESGERNER

SV
wrRRRET

EAPE R BT ESG & ) F 2 55

The 14th Philanthropy Festival and 2024 ESG Summit
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EERT XERR
ACT WITH RESPONSIBILITY AND
SHARE THE FUTURE

TIREE SRR B AT UBIFTARED  BEAREA  BTnEREZS  BIKEERES -RMABEAUNESETEMEERE -
THRSERNREH A RIEEZ 2 - BRERHRERER - @Eéﬁﬁi (TEHS) EREEREB T REXNBEEREFRE
HERIREBERTE - REAK  RMEFBARERSIE ATHAXE RUESAEEZEE BXHBEFHAER &6 HE
BUELF AR o

Sihuan Pharmaceutical has always acted responsibly, driven by innovation, and rooted in integrity. We prioritize quality and safety, uphold
our commitment to green development, and enhance product and service availability and safety through comprehensive quality control and
exceptional service. By strictly implementing environment, health and safety (“EHS") management and compliance management, we establish
a solid foundation for the sound development of the enterprise and maintaining the balance between environment and development. Looking
ahead, we remain committed to being guided by responsibility and supported by action, creating greater societal value, and collaborating with
all stakeholders to build a healthy, green, and ethical future.

EMMEE EMNTE &
Our concerns Our actions SDGs
REET o “ToMEHRIONERMAERERE & 3 el U
BImERRE . iﬁ\\@%&faih‘ﬁw&ﬁﬂ#\1oo+
2 EREAT . BLESRIENRN BRELEDERGETEI QO
Health Responsibility o Atotal of 10 products were included in the National Centralised Procurement List in 2024
Adhering to Quality *  Atotal of 100+ authorized patents worldwide in foreign countries and regions 233‘%’;‘3%5
Assurance to Lead e Optimised information security infrastructure to ensure the stable operation of each
a Healthy Future production and operation system . & m
$§@§1{;A . gijﬁﬁfﬁﬂ¥ ngzg}%ﬁﬂlirws ERAFEEE) EEU KRR
LREED . S FEEEHS L et by
BiABBRE . HEERRAEEN(BARRERERIE) cx) D
Green Responsibility e Formulated and required each subsidiary to sign the Letters of Responsibility for EHS
Keeping the Safety Management Goals in 2024 13 ‘oo
Mission in Mind and o Established and improved EHS Risk Prevention and Control Measures @
Fulfilling Green o Formulated the Material Climate Risk Management System applicable to the Group
Commitments
REER o HIETERBERARAKERSET  REFHNREHENSHEREX 19 2zzan
FHEARE o REBEERZEEIRERARNLI
BREERALR . ?ﬁ&ﬁ?ﬁ%ﬁ%ﬁ%ﬁﬁi%@ EFBALRE £ERNFRS  MnErzages NEe)
Governance Responsibility ¢ Developed and implemented compliance management requirements applicable to all Eﬁﬁm
Laying a Solid Foundation for employees of the Group, suppliers and distributors
Responsibility and Fostering ¢ Conducted compliance training for all directors and all staff
a Culture of Integrity *  No related non-compliance incidents involving corruption, discrimination or harassment,

leakage of customer privacy, money laundering or insider dealing, conflict of interest, etc.
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Act with Responsibility and Share the Future
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HEALTH RESPONSIBILITY — ADHERING TO
QUALITY ASSURANCE TO LEAD A HEALTHY
FUTURE

In response to the nation’s initiative to promote the construction of “Healthy China”,
Sihuan Pharmaceutical is committed to safeguarding patients’ health. The Group also
places great emphasis on drug R&D, continuously increasing R&D investments, actively
recruiting talented R&D professionals, and promoting the sustainable development of
the enterprise through technological innovation and product reformulation. Furthermore,
we maintain stringent product quality control, establish a robust quality control system,
optimise our pharmacovigilance management system continuously, and effectively
manage adverse events to guarantee patient’s safety of drug use. We remain steadfast in
our commitment to responsible marketing and are determined to safeguard the quality
of our services to deliver inclusive, high-quality products and services.

1. Facilitating Innovation and Promoting the Accessibility of
Pharmaceutical Products and Services

Sihuan Pharmaceutical has concentrated on the two-wheel drive development
strategy of “innovative drugs + medical aesthetics”, enhancing R&D investments
and refining its innovation and R&D systems. Also, we will continue our efforts
in R&D process innovation, R&D platform construction and R&D talent training,
applying innovative technologies, launching innovative drugs, and vigorously
cultivating R&D talents, so as to accelerate the realisation of our strategic goal of
building a leading medical aesthetics and biopharmaceutical company in China.

Innovation and R&D

We are committed to meeting the needs of our patients and investing in R&D.
Currently, we have biopharmaceutical product platforms with independent
R&D capabilities — Xuanzhu Biopharm and Huisheng Biopharm. In 2024, we are
continuing to advance R&D progress in high-quality product pipelines in the fields
of diabetes, cardiovascular and cerebrovascular diseases, and digestive systems. As
at the end of the reporting period, the Group had a pipeline of over 60 medical
aesthetics products and over 40 innovative biopharmaceutical products, as well as
three core capabilities of registration, production and sales.

18 PO 35 88 B AR = B A5 fR 2 & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



REBARIF M ARDL  HERMRS
HENER RAERAIRME - AFE -
SE BB K BER RIS
£ TR BRI R E 3RR B BREM
BB EE - WITERERNR)I S
HEREEZATEABES4ED MR
¥ A8 B B = I Al AR 6 78 S
KoMERN  AREETHZENEB
R EETHE Y B RBL IR 5 F A
NEIE R EDRE ERE M IS BE
FRURER 40 £F 230 4R, AL 80 5T R ] AR
FEFHABRERE -

. R EAZE BB KA IR N R B Y 4
B AR AR (VIOLCo., Ltd) ([BBE
#EBR ) A ) R 5T SEIRET Sylfirm
XR-ZZE_WNE= I EREFFHEH
BREMEEEER ((BREE
R BN =t B ERMEME -
Sylfirm X2 & Bk (B & X B | 5 %
o & 32 5 (FDA) A Bl 3R 42 25 /R EE 4t
) &R 5T SRR ST o

. AV B EMEN 1B Y
FRIPHEI LSRRG E A (7
mE: BAB)RZT_=F~
AESBEREEER EmitE - WK
EHEFEFRDAABRRERE -
BREREHE T _WEKNA
HMEME—FARRERELZA
wemEElL BEHENE R
REEZE2EBB00RER T E
RE2EMEARTREEZES
ERBYERE - o - FMED
BEMEN BT EIEELZE
F (K58 : XZP-3621) LT &
BREEREMBTP L (EAR
BEREFPL))ZE  BANEEZ
14 S0 B2 82 2k Bl (ALK) B3 15 19 B BT
B of B 7% 1 IE /)N A B i g2 (NSCLC)
BEAAE o

BEERTT  AZERXK

Act with Responsibility and Share the Future

R -

With innovative technology at its core, the Group continues to provide high-
quality products to enhance access to medicines. During the Year, the Group’s
R&D institutes completed three raw material validations and three formulation
validations, including technological improvements to Oxcarbazepine and
Sugammadex Sodium Injection. They also continued to conduct supplementary
studies on four registered raw material varieties and eight registered formulation
varieties, such as Ligustrazine Phosphate and Duloxetine Hydrochloride Enteric
Capsules. During the reporting period, Proline Ganagliflozin tablets of Huisheng
Biopharm, a non-wholly owned subsidiary of the Group, and a dual chamber
bag product for “cefoperazone sodium and sulbactam sodium for injection and
sodium chloride injection” of Beijing Ruiye, an associate of the Group, were newly
included in the National Medical Insurance Catalogue during the Year.

3 In March 2024, Sylfirm X, a dual-wave radio frequency (RF) treatment
device, which is exclusively distributed by Meiyan Space and produced
by South Korea’s VIOL Co., Ltd. (“Korea VIOL"), obtained a Class llI
medical device registration certificate from the National Medical Products
Administration of the PRC (the “NMPA"). Sylfirm X is the world’s first
dual-wave RF treatment device registered with both the U.S. FDA and the
NMPA.

3 Xuanzhu Biopharm'’s independently developed class 1 innovative drug,
proton pump inhibitor Anaprazole Sodium Enteric-coated Tablets (brand
name: Anjiuwei®), obtained drug registration approval from the NMPA
in June 2023, and was successfully included in the National Medical
Insurance Catalogue in the same year of its launch. From the approval
of the product to June 2024, Xuanzhu Biopharm rapidly commercialised
Anjouwai® and established a sales network within one year, covering more
than 600 hospitals nationwide, and achieving full coverage in all provincial
administrative districts in the country, with a sales network that has begun
to take shape. Moreover, the NDA for Dexitinib tablets (code: XZP-3621),
which is a class 1 innovative drug independently developed by Xuanzhu
Biopharm, was accepted by the Center for Drug Evaluation (“CDE") of
the NMPA. It is indicated for the treatment of patients with anaplastic
lymphoma kinase (ALK)-positive, locally advanced or metastatic non-small
cell lung cancer (NSCLC).
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3 Proline Janagliflozin tablets (trade name: Huiyoujing®), an SGLT-2 inhibitor
and class 1 innovative drug developed by Huisheng Biopharm, obtained an
NDA approval. This is the second self-developed SGLT-2 inhibitor innovative
drug approved and marketed in China. The NDA for Insulin Degludec
and Insulin Aspart Injection and Insulin Degludec Injection, developed by
Huisheng Biopharm was accepted by the NMPA in July and August 2024.
These two products are the first biosimilars approved for marketing in China
following the original drugs approved for marketing. Additionally, positive
milestones have been achieved for Semaglutide injection, developed by
Huisheng Biopharm. Investigational New Drug (the “IND") approval was
granted by the NMPA for overweight or obesity in August 2024, and the
enrollment for the Phase Il clinical trial for the glucose-lowering indication
was completed this year.

The Group has continued to steadily promote its generic drug business, with
nearly 30 generic drug products currently under R&D, and has continued to
promote the registration and marketing of quality generic drug products. During
the Year, the Group’s total of 12 generic drugs, including Rivaroxaban Tablets
(2.5mg), Ticagrelor Orodispersible Tablets, Terbutaline Sulfate Injection, and
Aprepitant Capsules, were granted registration approvals by the NMPA. We also
obtained 11 production approvals for APIs, including Sacubitril Valsartan Sodium,
Tedizolid Phosphate, and Ozagrel Sodium. Meanwhile, we have also completed
the technological improvements for two APIs, including Naloxone hydrochloride
and Lacosamide, and the application for registration of the production of 7
preparations, including Sacubitril Valsartan Sodium Tablets (50mg). In addition,
we have begun rectifying relevant technical indicators and production processes in
line with the on-site compliance review of the innovative drug Rivaroxaban Tablets
conducted by the relevant state authorities to ensure high-quality standards in
R&D.
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(mrmE ERESSUTEEAEACS) B E
Ticagrelor: Benefitting More Patients with Acute Coronary Syndrome (ACS)

REE AEEXDHEEERBHEOHAFOEAEHHE YR B _MEXAKNEREE - BRHFE-EAGOREMLED
P2Y12 ZREMRE - BN R SRR D BIEHEERE SR IRA A EACS) B &0 — BRI/ NREEY) - B 2020 F [ Bi85% 0B |
BREREERUEEAAR - BAIEAZRENEL BB BRGSO RE—BUEHE  WABEREEERIRE DB (T RELT
BEALMNEREDERES2UBIRKGAMERE (R [Mp 2] A R -

During the Year, the Group successfully launched the first domestic generic version of Ticagrelor Orodispersible Tablets and received
production approval in June 2024. Tegretol, an orally active P2Y12 receptor blocker, is recommended as a first-line antiplatelet agent
for patients with acute coronary syndrome (ACS) by numerous clinical guidelines, both domestically and internationally. Since Tegretol
Dispersible Tablets were approved for import by the NMPA in 2020, several domestic pharmaceutical companies have passed the generic
consistency evaluation of Tegretol Tablets. The launch of the first generic Ticagrelor Orodispersible Tablets in China will benefit more ACS
patients due to its dosage form and affordability, thus improving access to this “life-saving drug”.

v
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We also continued to promote innovation in R&D process, strengthen the
construction of R&D platforms, improve R&D quality control, and strengthen the
management of R&D and innovation system consistently. Additionally, we attach
great importance to ethical standards in our R&D process. We strictly abide by
ethical standards and management regulations, implement and comply with
policies related to the protection of animal rights and interests, and ensure the
legitimacy and compliance of R&D activities.

Innovation in R&D Processes

The Group has conducted a detailed review of the process routes and production
conditions for its pharmaceutical products currently in production, implemented
technological improvements for several products, optimized the production
process using a least-cost analysis methodology and research result analysis, and
improved economic indicators. These efforts aim to enhance product affordability
while promoting cost reduction and efficiency enhancement and benefiting
more patients. In 2024, the R&D institutions introduced technical improvements
to naloxone hydrochloride production, upgrading product quality from CP to
EP standards and increasing the total yield rate of the process route from 42%
to approximately 55%, further lowering material costs. They also enhanced
lacosamide production technology, reducing material costs to about 27% of
the original through process optimization and increasing productivity by up to 3
times.
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Construction of R&D Platforms

The Group continues to build a high-quality R&D business platform for its two
major biopharmaceutical segments, Xuanzhu Biopharm and Huisheng Biopharm,
focusing on oncology, gastroenterology, NASH and diabetes. While innovation
drives the progress of independent R&D, it also introduces industry-leading
technologies and products to bring more innovative products with high quality to
patients. In 2024, Beijing Ao He Research Institute was included in the database
to rate technology-based small and medium-sized enterprises, which will help
it to obtain more support in terms of financing guarantee, financial subsidy,
talent attraction and point-based household registration system. Furthermore,
Beijing Ao He Research Institute was awarded the “Expertise, Precision, Specialty,
and Innovation Small and Medium-sized Enterprises”’ certificate by the Beijing
Municipal Bureau of Economy and Information Technology and received a subsidy
of RMB200,000 from the Tongzhou District Government of Beijing for the science
and technology service industry. During the reporting period, Shandong Xuanzhu
was also recognised by the Department of Industry and Information Technology
of Shandong Province as a Small and Medium-sized Enterprise of Expertise,
Precision, Specialty, and Innovation in Shandong Province, and joined their local
pharmaceutical industry associations, which are committed to strengthening
industry exchanges and promoting R&D innovation.
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Recognition of Small and Medium-sized Enterprises of
“Expertise, Precision, Specialty, and Innovation” in Beijing and Shandong Province
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HEANS 5 R&D Talent Cultivation

BAVRZAHEE A 2 K E AT A 8 We are fully aware that R&D talents are the driving force of the Group’s innovative
NRE - TEMARBEALTEE  HE R&D. We have continuously strengthened the cultivation of R&D talent by
FTEMFEHEABFEIGE - Bz formulating quarterly and annual training plans for R&D personnel and providing
ABRMH Aﬁﬁﬁf?ﬂ??i%ﬁ ’Eﬂé‘kﬁi?ﬁ them with training programmes covering areas such as R&D laws and regulations,
AERIENRE BE2EEMEME R&D technologies, the development of cutting-edge technologies, quality control
ko %%1?%%1%5% = &0 0 7 55 91 a%ifi o and registration management requirements, and guidance on operational
BMITAMBAEBRBABTEERES processes. We also offer external training such as internal auditor qualification
ZHNERIEFN - BN BEAEBBRERE courses for R&D staff and encourage them to acquire the qualifications required
RNEMCEFENERITE AR BRMTE for their positions through learning. We also regularly track and evaluate the
HIRMZ I TR IER - BRIFIIE completion of training to ensure that the training is well implemented.

FRIFERE -

(mEREERH NSRRI

Training on Separation and Purification Techniques in the Impurity
Preparation Process

—ZoMF RMEAAEEESKSRINA SR REERBERETOSBALCRDEI TENREEEAEEY  BEEDE
DNAMRNAZEYIRE R EZEMBN - WARSZ TR FRAENMRE R EEDERRK ] OBEENMBARCREXKERE
EMRMEEREBRORY - BRETARBRIMASHRE S BIRRERTINERE @ B DA E TENRHERR °

In 2024, we organized training on separation and purification techniques in the impurity preparation process for the technical staff of the
synthesis departments at R&D institutions. The main content included protein drugs, glycobiologics, DNA and RNA drug degradation, and
other professional knowledge. The training also expanded the sharing of insights about early drug development “drug candidate to the
clinic” and covered case studies on the chemical synthesis of peptides, quality research, and related impurities. This effectively enhanced
the ability of the technical staff in the synthesis departments to master the theory and skills of impurity separation, contributing to the
continuous development of innovative R&D.

/
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NEEEERE R&D Quality Control

T NF  AEESEHENEES In 2024, the Group continued to promote the R&D quality control, and optimised
B 2FHELIERTHEERE and implemented a total of 67 management protocols and operating procedures
MBERE  TEHE(HELEEEIER throughout the Year, continuously optimized the R&D quality control system,
R BRABEEEEEBRANAEMEMN ensured the compliance and effectiveness of the R&D quality control system, and
BRI R RENEEER strengthened the quality control of the R&D process.

HEETHEER
Quality Management System

0 AR BRE
Compliance Check

TEME(CHEERRE B MENEEEEE
EEEETRRAXMANARER  cE2EEBEAR
EERE - BRAEE SRR RS - BRE
RSB RER -

We continuously optimized the R&D management
system, revised and updated the quality management
system, and oversaw the effective implementation

of the documentation of the quality management
system. We also improved the process of quality

risk management, reviewed and approved quality
risk assessment reports to ensure that risks were
effectively controlled.

RIEFEEXMH  REBRS  BERCE GBFES
X BFNHEERE  EHAHESRANGE
EETER  BRXGNER BEMIENSRIL -
We kept qualification documents, verification

reports, experiment records, quality standards and
other documents, complied with documentation
management protocol, and regularly reviewed the
documentation management of the quality system to
ensure the compliance of document drafting, review
and approval.

X rE gk E 12

Documentation Management

TFHHERZRIBETARIEKSE - REEHT
ERBRR  WERAIR(REEREBRIEEN) -
ROEREFELE  REBERBUSEINERE 547
=X BRMBARERRSERGOTI 2 S84
REEM -

We regularly carried out compliance inspections

of laboratory sites, promptly rectified any non-
compliance, and held regular discussions on
“Abnormal Experimental Data Processing Events” to
reduce the occurrence of experimental abnormalities,
make experiments data more accurate, compliant
and efficient, and ensure that all aspects of the R&D
process were scientific, rational and authentic.

B E S BIEt &I R I BIERE - 2 AR 5 B 5 R & AR A
BHESERMEMEE  REERMEBREEERE
R GMPIERI S » hN5& 8 T STHARIER &
SEREEIRGIENIRR  SEHRER -

We formulated training plans and training matrices,
and developed R&D quality management-related
training sessions according to these plans, which
covered quality management of the drug R&D process
and new GMP guidelines, to enhance employees’
understanding of the latest laws and regulations as
well as the Group’s policies and to consolidate our
R&D process.

e S5
R&D Quality Training
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Facilitating Industry Exchanges

The Group has been actively engaged in external technical exchanges and
promotional activities. Relevant staff of the Group’s R&D institutes were selected
to participate in the AMWC-China 2024 — the Aesthetic and Anti-Aging Medicine
World Congress held in Chengdu in October 2024. The Aesthetic and Anti-Aging
Medicine World Congress (AMWC) series of exhibitions is one of the most well-
known and authoritative medical aesthetics congresses in the industry, attracting
pharmaceutical enterprises and medical institutions from North America,
China, Japan and many other countries and regions to participate. At this year's
conference, we had extensive exchanges with peer companies, research institutes
and key customers to share and delve into the cutting-edge technologies and
industry information and actively explored external cooperation opportunities
including commissioned development and technology transfer.

Respect for R&D Ethics

The Group adheres to R&D ethics and strictly abides by national policies and
regulations such as the “Regulations on the Administration of Experimental
Animals”. We formulated and strictly implement the experimental animal
management systems and operating procedures, strengthen ethical supervision
and inspection of daily R&D projects, promptly rectify identified problems, and
propose ethical closure reviews for completed projects to ensure the compliance
and standardization of animal experiments. We advocate three basic principles of
animal experiments below:

N

R 7 JR Bl

A\ —/4

Protection

Principle of

\

EEHYWEBRNLEN  WERAEN BHRINSEERDUNES

LT EITRE B’\JEW&

We review the necessity of animal experiments and conduct comprehensive
assessments of the purposes of these experiments, their expected benefits
as well as the harm and death caused to animals.

ZEE %'J / \/\J
Welfare

Principle of

1%?%??5@@%%@% a%@@a PEBREAMIEN  ZHRZHE
FEBEHNERRE  SRERIVERRT S LW EARIERITARRE
We guarantee that experimental animals have the most basic rights
when living and during transport and enjoy a living environment free
from hunger and thirst and a comfortable and free life. The management
of experimental animals should comply with corresponding operating
technical protocol.

mIE R A
Ethics

A )N A=) [

Prmople of

EREXDEEDYH A= 1% 1&%)\5 W E  BYMERFIEMN
BB/ E NEREERIBIEENMERIED -

When an experiment is conducted, the interests of experimental animals
should be duly considered, and the safety of experimenters should be
guaranteed. The methods and purposes of animal experiments should
conform to human ethical standards and international practices.
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Protection of Intellectual Property

We attached great importance to the protection of intellectual property and
strictly abides by laws and regulations related to the protection of intellectual
property, such as the “Patent Law of the People’s Republic of China”, “Trademark
Law of the People’s Republic of China” and “Copyright Law of the People’s
Republic of China”. This year, the Group has improved and implemented internal
policies and systems such as the “Procedures of Intellectual Property Rights
Administration of Sihuan Pharmaceutical Holdings Group”, “Patent Affairs
Management System of Sihuan Pharmaceutical Holdings Group” and “Confidential
Information Management System of Sihuan Pharmaceutical Holdings Group”, to
regulate the management of intellectual property such as patents, trademarks,
and copyrights, clarify the management responsibilities of intellectual property
department and each functional department, thereby safeguarding the Group’s
intellectual property from infringement.

We continue to optimize the responsibilities and work processes of the
Intellectual Property Decision-making Committee while implementing a
centralized management system for intellectual property. The Intellectual Property
Decision-making Committee is responsible for overseeing system development,
management, and implementation, as well as the communication and
coordination of the Group’s intellectual property. Each subsidiary of the Group
establishes an intellectual property enforcement agency based on its specific
business type to ensure the effective operation of the intellectual property rights
management system.

While constantly improving the systems and management structures related to
intellectual property, we have also taken the following effective measures to
strengthen the daily supervision and management of intellectual property and
improve the level of intellectual property management:

3 We have utilized the intellectual property information management
platform to regularly upload the Group’s patents, trademarks, copyrights
and other confidential documents handled by the committee to the
Document Asset Security System (DASS) and have classified the relevant
files uploaded and their confidentiality level. We implemented the
management requirements for confidential documents and assets, as well
as staff management requirements for positions, and strict confidentiality
is required for top-secret documents such as technical briefing documents,
experimental materials, and proposed trademark registration applications.
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By focusing on the entire product life cycle and based on the characteristics
of innovative drugs, generic drugs and pharmaceutical fields, we have
carried out centralized management and strict review and approval of
patents, trademarks, domain names, as well as the publication of scientific
papers, copyright registration and other processes. We have also arranged
the intellectual property department to manage and review relevant
contracts and investment and merger matters and acquisition involving
intellectual property.

We conduct intellectual property background checks on all new employees
and sign relevant intellectual property documents with them, including
intellectual property clauses, non-compete restrictions and confidentiality
clauses in personnel contracts, to clarify the ownership of job results. We
also provided document asset security system training for new employees.
We sign severance agreements with resigned employees involving core
intellectual property to ensure that they comply with the non-compete
restrictions as stipulated in the labour contract and confidentiality
agreement.

Based on the intellectual property management tasks and characteristics
of different job categories and management levels, we have clarified the
needs for intellectual property training, formulated training plans, and
organized various types of intellectual property training to help employees
understand the latest intellectual property knowledge and strengthen their
awareness of intellectual property protection.

Emm

s =7

Trademark Training

“ZEOMENR BMARRBEERERETELED BB NBERRELBEXEZMESENRE L ERBRERNERS
BREZIEAARERRRSNIES  BXTEEREREYIEM I BRAFERY - PAHEEMEER B RESRERERN
TRBFEATHBRRERERFNZ  BRASFLREEIPIAENBRERERE LIEASERME  BEEBRERD
ol -

In August 2024, we launched a training session on trademark management and protection, inviting professional lawyers from an
intellectual property protection agency to deliver training. The lectures focused on the topic of “Prohibited of Use Marks as Trademarks”,
explaining the guidelines for prohibiting the use of certain marks as trademarks, common cases of violations involving “absolute grounds”
trademark applications in the medical and aesthetic industries, the legal consequences of applying for registration and using “absolutely
prohibited” marks, and the principles of trademark protection across different business models. The training aims to enhance the
knowledge of staff in the relevant departments of each subsidiary regarding trademark compliance and protection and prohibition, while
also helping to prevent disputes arising from the inappropriate use of trademarks. /
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Confidentiality Training

_7_E¢+ﬂ CHPRREENEREERE  BEREEMIERINTEMIIRR < ARIEIA T RDEE B A LN R N 2R W2 R
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In October 2024, we organized a training session on the protection of trade secrets by inviting practicing lawyers as external lecturers.
The training, themed “Protection of Trade Secrets within the Company from Judicial Practice”, focused on the definition of trade secrets,
infringement of trade secrets, identification of risk points for the disclosure of R&D registration information, application of confidentiality
risk prevention measures for R&D registration, and the impact of violating the obligation to protect trade secrets. The training aimed to
strengthen employees’ awareness of trade secret protection, and enhance their ability to handle relevant trade secret information with cary

28

%Zi_ = NEEK  AEEEFAF L By the end of 2024, each subsidiary of the Group had submitted more than
SHE S ER 1 000K EHEER 1,000 patent applications in total, of which over 500 were validly authorized and
S AR B 4 B 7T 2 ) S = ) 3£ 500 maintained by China National Intellectual Property Administration and over 100
S EEAE R R SR % by other countries or regions. In terms of medicine, medical aesthetics and other
%ﬁ@lﬁ’] B ) 12 1 2 F 10084 14 ; B 42 fields, over 1,400 applications were granted approval for registration, and 17
B . 5 A7 Jof 1 7 1R S 11 1,400 were granted copyrights.

R ﬁ%ﬁ%wﬁo

WA - U R BR T 7 AT S B T 2K 4E 15 Y In addition, the outstanding practices of Sihuan Pharmaceutical in the field of
BF g\&ﬁgﬁ T ONIRRE] o AERE intellectual property protection have also been recognized. During the Year,
SRR ERETHERERERE Beijing Sihuan completed the re-accreditation of its intelligent property rights
BRI A SRR e B E S e management system, was successfully selected as the governing unit of Beijing
TR RS ERE TG | KETEE - Chamber of International Commerce, and was honored with the title of “National
Bk SN+ b B I BB AL BUR A R 9T R 1 & Intellectual Property Demonstration Unit”. Moreover, Beijing Sihuan and Beijing
(b BT S A A (B h BBy | AR ERFEEE o Ao He Research Institute received the honour title of “Beijing Intellectual Property

Advantageous Units.
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Beijing Sihuan’s Intelligent Property Management System Certificate

2.

Strictly Control Quality and Observe the Lifeline of Quality
and Safety

The Group views product quality as the cornerstone of sustainable development.
We continuously refine our quality control system across all aspects of production
and operations, rigorously overseeing production quality, closely monitoring
clinical trial standards, enhancing our pharmacovigilance system, and addressing
adverse events promptly. We are dedicated to ensuring the quality and safety of
our products, delivering high-quality, trustworthy solutions to our customers.

Production Quality Management

The Group constantly optimized the quality control system in strict accordance
with the “Drug Administration Law of the People’s Republic of China”, “Measures
for the Supervision over and Administration of Pharmaceutical Production”,
“Good Manufacturing Practices for Drugs” and other laws and regulations.
We implemented quality risk assessment, quality audit and other management
mechanisms to continuously improve the effectiveness of quality control and
ensure the effective operation of the quality control system.
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Quality system management

We updated our quality management documentation system in accordance with the latest laws and regulations to ensure
that the documentation system met the requirements of GMP and other relevant laws and regulations and production
processes. We also created a new contract manufacturing documentation system for contract manufacturing. We improved
our change management, deviation management and other related tasks, clarifying the process of change control as well
as the grading of deviations. We enhanced the quality monitoring of key control points during the entire manufacturing
process, as well as the use of rewards and penalties for on-site and process monitoring. Focusing on the quality control
points of each position, we enhanced our daily GMP inspections and strictly implemented GMP normalization and proactive
management.

EERKER
BUVHEERMBREERE  RERBRITME - BEBRZES - BN - B EES SR - FARE f@ CREE - RBUE
M 522 5 47 (Failure Mode and Effect Analysis, FMEA) & T B ¥ @ T O T A - WHERRETHO RO EEE - §l

FEHRENRRERER  BRESEARSIERERE -

Quality risk management

We established a quality risk management process, which consists of risk assessment, risk control, risk communication, risk
review and other procedures, and employed risk matrices, fishbone diagrams, Failure Mode and Effect Analysis (FMEA)
and other tools to analyze and evaluate risks. We also implemented hierarchical and classified management of risks, and
developed corresponding risk management measures to ensure that quality risks were effectively controlled.

HEE

EHFRRERMGEIEET REGMPRAE  BEMERBRTES L ARRWESRER R ERAFTEEERNR
ABARDRRFIFEARER WEZINFE  BIEERGMPRAE RS RE AFEERS ITAERBRSRE -
I &1 6477 7E B9 5 8 5 TE BBt &l - F B BR M B BUIB R ©

Quality audit

We regularly conducted regulatory compliance audits, which cover GMP compliance, pharmacovigilance system compliance
and the regulatory compliance of R&D and technology transfer and contract manufacturing. We organized company-level
and department-level internal audits, and accepted external audits, including on-site inspections of pharmaceutical GMP
compliance, daily regulatory inspections, and on-site inspections of contract manufacturing varieties. We also formulated
rectification plans for existing problems, and regularly followed up their rectification.
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EREBEANRER FTETRREBRE
Quality information collection
We kept abreast of the latest national laws and regulations and policy requirements, and assigned dedicated personnel to
follow up on product quality feedback, including the random inspections of marketed drugs, drug quality feedback and
adverse reactions to marketed drugs.

BEE
BBER EMRTA N EMEEEY - BREEMBIZES  Aa1Emayk 7’F‘JFH GMPIEim M - MR A BRE -
PRAEMTIE RSB THEXERBEMERKF  MBAEEE Kﬁ* BREAE BEEIBEHFEY

R TEREREEN -

Quality training

We organized online and offline quality training sessions, which covered production and process control, the reuse of
defective products and materials, GMP theory and knowledge, material quality standards and pre-pilot production, to
enhance employees’ professional skills and business level. We also promoted learning and exchanges within the Company,
created a conducive atmosphere for learning, strengthened employees’ own competitive advantages, and improved their
work efficiency and capabilities.

BEEBITERERI

Training on Quality Control Industry Standards

ZEoEF RMEREETEERNBEY  AMESERAMECE T2EHCOF
BEBRERMER (BRXERER) (ELMtBEEREEEFHARMEERA (H
1T (EBEEREESREHNRBERIMER) STEREMRIES - RAEEE
BETEXMNBMNERES  HHARAEEERTIENERLE 2Rk

In 2024, we organized professional knowledge training on quality control for
quality control staff, focusing on industry standards and technical guidelines. This
included documents such as “Technical Guidelines for Cleaning Validation (Draft
for comments)”, “Technical Guidelines for Pharmaceutical Change Studies of Listed
Chemical Pharmaceuticals (Trial)”, and “Technical Guidelines on Pollution Control
Strategies for Sterile Pharmaceutical Production”. The training aimed to enhance the
professional knowledge and practical skills of quality control personnel, supporting the
professionalization of the Company’s quality control processes and ensuring regulatory
compliance.

HEERTERERIRES
Training on quality control industry standards
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Clinical Trial Quality Control

The Group strictly abides by laws and regulations, such as Good Clinical Practice
(GCP) and consistency evaluation requirements. We have formulated Standard
Operating Procedures (SOP), to clearly standardize the procedures of clinical trials,
ensuring the compliance and effectiveness of clinical trials. Meanwhile, we have
established a specialized clinical management department which is responsible
for coordinating clinical trials and providing clinical data support for product
development and testing. During the Year, the clinical trial sites initiated by us
have been inspected and approved by the Centre for Food and Drug Inspection
of the National Medical Products Administration. We have also systematically
commenced the enrolment and exit processes for participants.

We carry out full-process management of the implementation of clinical trial
projects, strengthen the control of key quality stages of the project, and conduct
timely risk identification and risk assessment to effectively respond to risks that
arise during the project and ensure the high quality and efficient completion
of the trial project. In the early stage of the project, we formulate a clinical trial
schedule and strictly review and confirm the relevant documents of the trial.
During the project, we require the Contract Research Organization (CRO) to
report the project progress every week, monitor the project progress in real time,
coordinate and deal with risks and problems, and ensure the progress of the trial.
We carry out collaborative inspections at key stages when necessary, so as to
monitor project quality and processes, and rectify discovered problems in a timely
manner to ensure the quality of clinical trial projects.

Pharmacovigilance System

Sihuan Pharmaceutical strictly abides by relevant laws and regulations such as the
"Good Pharmacovigilance Practice” and “Pharmacovigilance Inspection Guiding
Principles”, and has established the Group’s pharmacovigilance department
and the pharmacovigilance department of each subsidiary. It will facilitate the
interactive working model that is independently established by each subsidiary
and unified managed by the Group to ensure compliance and consistency in the
Group's pharmacovigilance efforts.

During the Year, the subsidiaries strictly adhered to national monitoring
regulations, collecting, analyzing, and evaluating product safety information
through multiple channels. They conducted regular internal pharmacovigilance
audits and proactively collaborated with regulatory authorities during routine
pharmacovigilance inspections to ensure the safe clinical use of products.
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The pharmacovigilance department of the Group has enhanced the standard
of the Group’s pharmacovigilance management through effective measures,
including compliance with the latest drug safety laws, regulations, and technical
guidelines; product safety monitoring and risk management; strengthening
the digitalization of the pharmacovigilance system; conducting internal
pharmacovigilance audits; and organizing pharmacovigilance training.

In 2024, the Group identified no significant product safety risks, and the
pharmacovigilance system continued to operate effectively.

Compliance with the Latest Laws, Regulations, and Technical Guidelines

We have established a system for monitoring regulations and safety information
to timely monitor the publishment of the latest domestic and international
pharmacovigilance laws, regulations, and technical file updates, amend the
compliance documents, and timely update the Group’s pharmacovigilance
management system and operating procedures so as to avoid system compliance
risks in an effective manner. Furthermore, external and internal training are timely
organized for staff in pharmacovigilance-related positions. This training allows
them to learn from regulatory authorities the authoritative interpretation of drug
safety regulations and detailed explanations of technical files, ensuring that staff
are familiar with the laws and regulations and have a good grasp of operational
techniques.

Product Safety Monitoring and Risk Management

We have established a signal detection system on drug aggregation events on
a daily basis, carry out in-depth investigation and evaluation of suspected risk
events, and formulate pharmacovigilance plans and revise the specifications for
some drugs. In 2024, product safety monitoring and risk management continued
to be carried out effectively, and no major safety incidents related to drugs
occurred.
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Digitalization and Construction of the Pharmacovigilance System

We have strengthened the maintenance and management of the
pharmacovigilance system of our third-party vendors. During the Year,
we have completed the updating of the pharmacovigilance system with
iterative calculations and enhancements to the functional modules of the
pharmacovigilance system. Moreover, we have improved our communication
and exchange with system developers to understand cutting-edge technology
and development trends of pharmacovigilance electronic systems in the industry,
ensuring the stability and compliance of the Group’s pharmacovigilance work.

Internal Pharmacovigilance Audits

We continued to conduct internal audits at our subsidiaries in respect of
pharmacovigilance systems, procedures and implementation, focusing on the
drug safety incident handling system, pharmacovigilance training, adverse event
reporting, and periodic data analysis reports. The audit results indicated that
the subsidiaries’ pharmacovigilance systems were robust, with their operations
conducted consistently and no major deficiencies identified. The subsidiaries
also effectively addressed the issues identified during the audits, ensuring that
pharmacovigilance activities remain consistent and effective.

Pharmacovigilance Training

We continued to organize full-time pharmacovigilance personnel in our
subsidiaries to conduct pharmacovigilance training, covering drug safety laws and
regulations, drug monitoring techniques and more, ensuring full coverage of the
Group’s pharmacovigilance staff. All training courses were recorded and archived
for easy access and ongoing learning. In 2024, a total of six pharmacovigilance
training and knowledge lectures were conducted for all employees, full-
time pharmacovigilance personnel, and marketing personnel of the Group to
comprehensively advocate and implement legal and regulatory requirements,
analyze the pharmacovigilance job responsibilities of relevant personnel, and
improve the professional skills of pharmacovigilance personnel.
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In 2024, we organized our full-time pharmacovigilance personnel to attend training
on pharmacovigilance technology, conducted by the National Centre for Adverse Drug
Reaction Monitoring. The training focused on pharmacovigilance and risk management,
clarifying pharmacovigilance policy requirements and core technologies, and key topics
such as medication safety basics, post-marketing safety monitoring and evaluation, the
pharmacovigilance inspection process, and relevant requirements for amending and
supplementing critical documents. This enabled our staff to master technical methods
and monitoring techniques, while gaining valuable experience in monitoring adverse drug
events and analyzing and evaluating drug risks.
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Pharmacovigilance critical techniques training
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Adverse Reactions/Event Management Mechanism

The Group strictly abides by laws and regulations such as the “Good
Pharmacovigilance Practice” and “Provisions for Adverse Drug Reaction Reporting
and Monitoring” and has improved and implemented management mechanisms
such as “Procedures for Handling Complaints about Adverse Drug Events and
Medical Information Consultation”, “Procedures for Collection and Handling
of Adverse Drug Events after Marketing”, “Procedures for Handling Adverse
Events in Drug Groups”, and “Post-marketing Adverse Drug Events Follow-up
Procedures”, to carry out the collection, investigation, analysis and evaluation of
adverse drug events, and assesses and controls possible risks in adverse events.
We have continuously improved a management mechanism for adverse reactions/
events, and implemented processes such as information collection and verification,
assessment and reporting, and risk control, ensuring the effectiveness of risk
management measures.
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Information Collection

The Group widely collects
information on products’
adverse events through various
channels such as patients, users,
distributors, post-marketing
studies, literature, and Internet
platforms.
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Information
Verification

The pharmacovigilance
departments of the Group's
subsidiaries verified and follow
up on important and incomplete
information and kept detailed
records. It also assessed the known
severity and association of the
adverse events and whether they
should have been submitted to the
pharmacovigilance departments.

TRERIEEMEZ T

Adverse Reactions/Event Management Process
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Risk Management and
Control

Implementing hierarchical
management, immediately
launching investigations into mass
adverse events and submitting
investigation reports to the drug
regulatory authorities within
the stipulated timeframe; for
incidents with potential risks, risk
assessment and control measures
are carried out, if necessary, a
drug safety committee meeting is
convened to examine and decide
on the measures to be taken; the
Pharmacovigilance Department
communicates with and reports
to the drug regulatory authorities
about the confirmation of risk
control measures.
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Product Risk Assessment and Control

In order to strengthen its emergency management capabilities for product
emergencies and further protect patients’ rights and medication safety, the
Group has optimized and implemented management mechanisms such as the
“Drug Safety Committee Management System” and “Drug Safety Evaluation
and Risk Control Procedures” to standardize the work process of product risk
assessment and control. The Drug Safety Committee is responsible for analyzing
and evaluating important safety risk signals and formulating drug risk control
strategies.

If a product is found to have unreasonable risks or other defects, the relevant
subsidiaries will organize and hold drug safety committee meetings to discuss
and evaluate product risks, formulate risk control measures based on the
evaluation results, recall the involved products if necessary, and supervise such
implementation. If the product falls into the recall scope specified by the drug
regulatory department, we will also initiate the product recall process based on
the requirements of the quality control system in accordance with the law. During
the Year, no major safety risks of products were recorded, and no large-scale drug
recalls occurred in Sihuan Pharmaceutical.

Providing Considerate Service and High-quality Customer
Experience

Sihuan Pharmaceutical prioritizes a customer-centric approach, firmly practices
responsible marketing, eliminates misleading claims, and is committed to
protecting the information security of customers and partners, earning customers’
recognition and trust through practical actions.

Insisting on Responsible Marketing

The Group strictly abides by relevant laws and regulations such as the “Advertising
Law of the People’s Republic of China”, “Standards for the Examination and
Publication of Drug Advertisements”, and “Provisions for the Administration
of Drug Instructions and Labels”, and has optimized and implemented relevant
mechanisms such as the “Responsible Marketing Policy of Sihuan Pharmaceutical
Holdings Group Ltd.” to continuously standardize marketing behavior. We aim
to ensure the truthfulness, scientific accuracy and objectivity of our marketing
information, to eliminate any false statements and misleading information, and
to protect the safety of consumers in the use of medicines. During the Year, the
Group had no violations related to advertising and labeling.
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When conducting promotional activities for medical and health professionals in
healthcare organisations, we require relevant staff to provide true and accurate
drug information and professional knowledge training and other necessary
support in the use of medicines. They must not conceal information about
known adverse reactions of drugs and are strictly prohibited from carrying out
promotion activities aimed at medical and health professionals with the possibility
of misleading them into prescribing or recommending medicines to patients and
consumers. We continue to regulate the marketing and promotion behavior and
promote the healthy development of the pharmaceutical industry.

Moreover, we are committed to ensuring the safety of medicines. In accordance
with the “Social Media Promotion Standards”, we provide scientific and objective
information about the characteristics, indications, contraindications, and adverse
reactions of medicines, ensuring that this information is truthful. We also include
necessary reminders and specific labels to regulate the promotion of both
prescription and over-the-counter medicines. Additionally, we will strengthen
the review of the content and related information of drug advertisements before
publication to ensure compliance with drug regulatory authority requirements.
Furthermore, we have signed the "Distributor Compliance Undertaking Letter”
with drug distributors who adhere to regulatory authorities and industry
standards, aiming to regulate distributor behavior at all levels and eliminate illegal
marketing practices, such as counterfeiting.

Customer Service Quality Assurance

The Group strictly enforces the “Management Regulations of User Complaints”
and other related complaint management systems while continuously optimizing
the complaint-handling process. We maintain a complaint window, collecting
complaint information through diverse channels such as email, telephone,
messaging apps and letters. Relevant departments are instructed to address
complaints promptly based on the “three-seven principle”, resolving general
complaints within three days and handling complex complaints within seven
days. When necessary, we directly contact the persons in charge of the involved
departments to ensure accountability and effective implementation.

Furthermore, we continue to strengthen the management of user complaint files
and maintain records of every complaint. We also conduct regular training on
customer service and complaint handling to improve our staff's service skills and
awareness. This equips employees in relevant positions with the ability to respond
quickly, handle issues efficiently, and resolve customer requests appropriately. We
are committed to continuously enhancing the quality of our services and customer
satisfaction. Additionally, we have strictly implemented management procedures
for shipment, logistics, transportation, and returns and exchanges to ensure
efficient and professional services for our customers at all times. During the Year,
the Group did not receive any major complaints from customers.
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Information Security and Protection

The Group strictly complies with the “Cybersecurity Law of the People’s Republic
of China” and other laws and regulations, optimizes and implements the
“Information Management System of Sihuan Pharmaceutical Holdings Group” and
other information security protection-related systems, and continuously improves
its information security management framework. The executive president serves
as the leader of the information security decision-making group, who coordinates
and decides on information security matters. The head of the digital operation
center of the Group acts as the leader of the information security management
team, overseeing daily information security work. Additionally, we continue to
optimize the Group's information security infrastructure, ensure the security and
privacy protection of customer information in an orderly manner, and organize
information security training for all employees. In 2024, we strictly adhered to
the management standards for listed companies and conducted regular external
audits on information security. These audits covered cybersecurity risk, cyber risk
management plans, cybersecurity vulnerability assessments, and the information
security framework, and identified no significant information security risks.

Optimising Information Security Infrastructure

3 We established an operational indicators system for manufacturing
enterprises to facilitate the entire online management and automatic
accounting of operational metrics, enabling visualisation of production
operations;

3 We optimised the fund management system to achieve visualisation and
systematic support for processes such as weekly and monthly financial
reports, asset management, account balances, and bank loan management,
thereby enhancing the efficiency of corporate fund management;

3 We developed a fixed asset inventory system to create a unified fixed asset
ledger for the Group, improving the accuracy and processing efficiency of
fixed asset management across enterprises through the use of informatised
technology;

3 We enhanced the procurement inventory warning dashboard to improve
the management of expired materials, nearly expired materials, and long-
term stagnant inventory during operations, minimising inventory losses
whenever possible;

3 We collaborated with the Procurement Department to establish a shared
procurement database, successfully optimising and improving data across
various areas, including regular data alerts, cost-effectiveness calculations
for low-value consumables, procurement trend analysis, and linking
historical prices to the OA pricing process.
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Optimising the Security and Privacy of Customer Information

Regular Security Information Reminder: Consistently dispatch emails
containing information security reminders about system access security and
other security guidelines to enhance the Group’s employees’ awareness of
information security risk prevention;

Regular Information Security Facility Inspections: Routine inspections on
existing critical information security equipment are conducted to optimize
network access policies, promptly update security patches, and enhance
overall security protection capabilities;

Application Classification: Classify and manage internal applications,
identify sensitive information and critical applications, and implement
corresponding security management measures for applications at different
levels;

Data Backup: Establish a comprehensive data backup mechanism, conduct
regular data backup and test the recovery process to ensure that the
original data can be quickly recovered in case of data loss or system failure;

Licence Management: A strict licence management mechanism is
implemented to ensure that employees only have access to information
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relevant to their work through the licence management approval process,
and that licence settings are regularly audited to prevent licence abuse.
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Fund Management System Training
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In April 2024, the Group's digital operation centre, in collaboration with the finance centre, organised training for finance personnel on
the fund management system. This training provided a detailed explanation of processes such as weekly and monthly financial report
management and bank loan management, ensuring that finance staff became proficient in the use of the fund management system and
enhancing the security and compliance of fund management.
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GREEN RESPONSIBILITY — KEEPING THE SAFETY
MISSION IN MIND AND FULFILLING GREEN
COMMITMENTS

Sihuan Pharmaceutical actively assumes the responsibility of protecting the environment
and protecting the health and safety of employees. We strictly abide by laws, regulations
and related requirements related to environment, health and safety, and establish,
maintain and continuously improve the EHS management mechanisms. We have
implemented EHS management measures that focus on prevention, and continued to
improve EHS management standards to comprehensively protect the health and safety
of employees and continuously promote the construction of a safe and environmentally
friendly green enterprise so as to fulfil our commitment to sustainable development.

In response to the national comprehensive plan for green manufacturing, Sihuan
Pharmaceutical conducted a comprehensive assessment of environmental, safety, and
health factors throughout the entire product lifecycle. Our goal was to minimize the
excessive consumption of natural resources across all stages, including R&D, production,
logistics, sales, usage, and disposal, while meeting customer needs and delivering high-
quality products. We strived to practice green manufacturing through measures such as
enhancing recycling, incorporating renewable energy, and optimizing packaging, thereby
contributing to the establishment of a green, low-carbon, and circular economic system.

1. Improving EHS Management Mechanism

The Group strictly abides by the laws and regulations of the places where it
operates, such as the “Environmental Protection Law of the People’s Republic
of China”, the "Work Safety Law of the People’s Republic of China”, the “Fire
Protection Law of the People’s Republic of China”, the “Law of the People’s
Republic of China on Prevention and Control of Occupational Diseases”, and the
“Provisions on the Administration of Occupational Health at Workplaces”. The
Group has formulated and implemented the “Environmental and Occupational
Health and Safety Management Policy of Sihuan Pharmaceutical Holdings Group”,
"EHS Accident Management Procedures”, “Accident Emergency Management
Procedures”, “Hazardous Chemicals Safety Management Procedures” and “EHS
Education and Training Management Procedures”. It aims to fully implement the
EHS management principles, improve the Group’s EHS management system and
enhance the level of EHS management by improving the system, refining the
processes, strengthening risk control and enhancing training.
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EHS Management Structure

The Group continues to strengthen its EHS management practices, fully utilises
the coordinating role of the EHS Committee, continuously supervises the EHS
activities, formulates and reviews the annual objectives and plans, and promotes
the improvement and upgrading of the EHS management system. Meanwhile, the
Group provides employees with comprehensive guidance on the environment,
occupational health and safe production, ensuring that EHS management is
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implemented thoroughly and synergistically. The governance structure and
management responsibilities of each level of the EHS committee are as follows:

EEAR . EEEERBLBERR L TIEEEBREE
President of the Group o Responsible for overall strategic arrangement of the Group’s EHS work
. HERRERBERRERZ 2 FHEMIBIARK
o Major EHS decision making
TEEEERDL . PEEEEEPLLAEAEERERBERRZ2TIEFNNSEEEREA
Enterprise Value o The director of the Center is the person in charge of the Group’s EHS work
Management Center . PEEBEEREPOHSHBAZE FARINRERBERRLZETIFETRE S  BEY

(the “Center”)

RS
The EHS department of the Center coordinates, guides, inspects and provides supports for the
EHS work of each subsidiary

FATBKE . FRARBRKERFARBANTEANRSERSE  HFRARNRRRBERRLEER
General manager of BANEHEEABREE
subsidiaries ° General manager of subsidiaries is the prime executive responsible for the execution
of subsidiaries and has the power to make decisions on matters related to subsidiaries’
environmental and occupational health and safety management systems
J BETFRAAMBERE Z2 HY BRREBIE ZTEFAAINEHSEIRER
° Responsible for the management of occupational health, safety, fire prevention and
environmental protection of the subsidiaries, and improve the EHS management system of the
subsidiaries
F AT EHS 3B . BREFRAFEHSBENSBEE REHBRENHE
EHS department of . Responsible for resolution and implementation of EHS goals of subsidiaries and the formulation
subsidiaries and implementation of measures and plans

HIRIMA R ERIRETHE - FTE RE

Identify, evaluate and control environmental factors/hazard sources
FE T2 A EHS 353 TE

Organize EHS training for subsidiaries

EHSZ R M5
Organizational Structure of the EHS Committee
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Management Goals and Performance Appraisal

In accordance with the laws, regulations, and requirements of the place of
operation and its own relevant to occupational health, safety, fire safety, and
environmental protection, the Group has developed and mandated that each
subsidiary sign the “2004 EHS Management Targets and Responsibilities”. It
outlines the targets each subsidiary must achieve, refines specific assessment
criteria, establishes standards for rewards and penalties, and aligns EHS
performance to the remuneration of each subsidiary’s general manager. This
approach aims to enhance subsidiaries’ motivation, fostering a sustainable cycle
and stable development of EHS management.

At the same time, in accordance with the “EHS Information Exchange
Management Regulations”, the Group has standardized the reporting,
consultation, communication and other processes of the Group’s EHS information.
We have also implemented dynamic monthly EHS information management for
each subsidiary and control the EHS management status in a timely manner to
ensure that concerns can be quickly responded to and effectively resolved.

During the Year, each of the subsidiaries formulated a total of 59 EHS
management enhancement objectives and projects. Currently, all of them have
been completed without any EHS-related incidents.
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EHSEE B Z
EHS Management Goals

EEARE & B EHS 35 5180 5 B T B ST R A B 2
Management Regular and effective rectification of issues identified in the EHS audits of the Group
goals RBERTHEETENERER - BFERM - #IE - BAEAR
Completion of management projects, excellent cases, systems, circulars and other documents issued by the
Group as required
HEFEEHS B REER A RLEEEHE
Formulation and implementation of annual EHS targets and plans
Z2AE NE 4R TIERBNET FHW

Safety goals

No work-related fatal accidents

N ERTIERBNBRESEEN

No work-related serious injury accidents

NEEERBRELERANTEEN

No safety accidents causing serious economic losses
TEERGCEBFRAZI 2 - JEM 7 AR E1THE S

No serious administrative penalties in respect of safety and fire safety for reasons attributable to the
enterprises themselves

N Er 2 HENEER  SRAaERBERATRFEH

No negative reports in the safety-related news media, internet and public complaints
NEERYPEFEMH

No food poisoning incidents

RRER
Environmental
protection goals

e A MRS

No leakage accidents
TNEERIBFRER

No environment pollution incidents
TEAER B ELERAANIRREY

No environmental accidents causing serious economic losses

BEERER
Occupational
health goals

TR m

No occupational disease

TEERRARBESRAXBERES MFEBRENITEEE

No administrative penalties for occupational health-related suspension and rectification due to the
Company’s own reasons

EREERERAERERARKFEMF

No negative reports and public complaints related to occupational health
TEERCEE S RAXEBEERE T MO RETHES

No serious administrative penalties in respect of occupational health for reasons attributable to the
enterprises themselves
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EHS System Building and Certification

In order to ensure the implementation of high-standard EHS management, the
Group has developed and implemented the “Environment, Occupational Health
and Safety Management Manual” in accordance with ISO 14001 Environmental
Management System and ISO 45001 Occupational Health and Safety System
standards. This manual, tailored to the Group’s actual operating conditions,
specifies management requirements and implementation standards. It also
enables the Group to supervise, evaluate, and guide the EHS management of its
subsidiaries, ensuring that their EHS practices consistently meet these standards
and are continually optimized.

In the daily operation of the system, the Group emphasizes experience sharing
and knowledge dissemination. It actively collects innovative practices and effective
strategies from each subsidiary in EHS management and promotes them through
an internal platform. This facilitates learning and exchange among subsidiaries,
thereby enhancing the Group’s overall EHS management level. Additionally,
the Group actively supports subsidiaries in achieving ISO system certification
and ensures that those already certified continue to meet the certification
requirements. During the Year, Jilin Jinsheng and Jilin Sichang successfully
completed the supervisory audits for the ISO 14001 and ISO 45001 systems once
again.

cccr
OCCUPATINALHEALTH AND SAFETY ANAGENENT SYSTEN CERTICATE

FHRRFHGERAT

EHEISOfE RiRiBiE &

SO system certification certificate of Jilin Jinsheng
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I1SO system certification certificate of Jilin Sichang

In addition, we continue to promote the safety production standardization system,
green factory and other EHS system-related certifications of each subsidiary. As
of 31 December 2024, Beijing Sihuan, Ambest Pharmaceutical, Jilin Jinsheng,
Jilin Sichang, Changchun Xiangtong, Huisheng Biopharm, Jilin Sihuan, Jilin
Zhen'ao and Jisi Aokang have obtained the level lll certificate of production safety
standardization; Benxi Hengkang obtained Green Factory Certification of Liaoning
Province; Beijing Sihuan and Benxi Hengkang have passed the clean production
audit and assessment.

EHS Risk Prevention and Control

The Group strictly complies with relevant laws and regulations such as the
“Emergency Response Law of the People’s Republic of China”, “Measures for
the Environmental Emergency Response Management” and “Measures for
Information Report of Environmental Emergencies”, has established certain
internal systems such as the “EHS Risk and Opportunity Control Procedures” and
“Hazard Sources Identification and Risk Assessment and Control Procedures” in
accordance with ISO system requirements, and revised the “EHS Management
Assessment Form for All Production Enterprises of Sihuan Pharmaceutical”
during the Year. It aims to proactively identify EHS-related risk sources within
the production and operation process, while also establishing and improving risk
control measures. The relevant measures include:

o conducting preliminary EHS risk assessment of new, renovation and
expansion projects with significant changes. Therefore, potential risk factors
can be identified in a timely manner and can be effectively prevented and
managed,
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3 rating the EHS risks of each subsidiary based on the “EHS Risk Level
Assessment Standard of Sihuan Group”, thereby determining the corporate
risk level. We have also formulated an EHS risk ledger to strictly standardize
and control EHS risk management work;

3 encouraging employees to report any EHS-related non-compliance, unsafe
behavior, safety hazards or other safety incidents, and have conducted
corresponding investigations in accordance with the EHS incident report
investigation and management measures to determine response measures
and responsibilities and ensure the smooth operation of EHS management
work;

3 conducting regular risk assessments and organising the relevant
departments to take special responsibility for workplace injury investigations
and aftercare, so as to prevent injuries and illnesses in the workplace in a
timely manner.

Currently, we have incorporated EHS risk management and assessment into all
business processes, and developed effective action plans and priorities, thereby
continuously enhancing our EHS risk response.

EHS Audit

The Group has formulated an annual EHS audit plan and audit implementation
program, and has conducted EHS audits in the form of internal cross-
examinations. During the Year, we carried out annual EHS audits in accordance
with the “EHS Audit Management Protocol” on seven subsidiaries, including Benxi
Hengkang, Changchun Xiangtong, Jisi Aokang, Jilin Zhen'ao, Jilin Huikang, Beijing
Sihuan, and Beijing Ao He Research Institute. The scope of the audit included
system management, system files, operation records, on-site implementation
and staff interviews related to safety, fire protection, environmental protection,
and occupational health, covering all areas of each subsidiary. The Group will
carry out EHS audit work to assist each subsidiary in discovering defects and
shortcomings in actual management, formulate corresponding rectification plans,
specifying the responsible person, conduct regular follow-up and verification on
the rectification status, and guide each subsidiary in an orderly manner to conduct
EHS management, thereby improving the overall EHS management level.
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EHS Publicity and Training

In accordance with the relevant requirements of national EHS regulations,
the Group formulated and implemented the “EHS Education and Training
Management Regulations”. Meanwhile, alongside the current management of
each subsidiary, we focus on employees’ daily behavioral safety by analyzing their
operations, emotions, and habits. Through activities such as specialized training,
sharing excellent cases, hosting themed exchange activities, and conducting post-
practice evaluations, we specifically deliver education and training related to the
EHS system. This approach aims to improve employees’ EHS awareness and their
business skills, fostering a management of everyone who talks safety, and knows
how to respond to emergencies.

During the Year, we continued to conduct various safety publicity, training and
education activities. We promoted excellent EHS management practices within
the Group, such as “How to Effectively Investigate EHS Hazards”, “Occupational
Health Records Management” and “EHS Management Knowledge — Staff
Behavioral Safety Requirements”, and requested the subsidiaries implement
standardization and rectification measures to continually enhance our safety
management efforts. Furthermore, adhering to the concept of “experience
sharing and joint promotion”, we fully utilized the advantages of Group
enterprises and coordinated the implementation of EHS technical exchange
activities, such as “Management of Easy-to-Use and Easy-to-Explode Warehouse”,
“Cultivation of Safety Awareness — the Phenomenon of “Three Violations”
and Governance”, “Departmental Safety Management Manual” and others, to
encourage and facilitate mutual exchanges and learning among its subsidiaries,
thereby enhancing the Group’s EHS management in all aspects.

(BB —EHSH B =8

Ambest Pharmaceutical - EHS Educational Event
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In June 2024, Ambest Pharmaceutical organized a series of effective safety education
activities centered around the theme “Everyone Talks Safety, Everyone Knows Emergency —
Smooth Lifeline Paths.” These activities included theoretical training on fire safety and
occupational health; training and drills on the management, storage and transportation
of hazardous waste; education on fire emergency response and on-site evacuation drills;
as well as standardized management of fire truck access lanes, fire rescue windows, and
fire truck high-rise operation sites. These activities have achieved fruitful results, leading
to a significant improvement in employees’ safety awareness, self-rescue capabilities, and
the overall level of safety production management within Ambest Pharmaceutical.

Vinuaaman

EHEam

SR EEEHS BB 7E B

EHS educational event of Ambest Pharmaceutical
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Jilin Jinsheng - Security Awareness Training

TECHEFEAR EMEARTEELXEZEREI TERIRNRBEL2EERA
BoOERER  ESARS BB IATER TSR HEREEEMN
BRAFFENERERTIBSHBEAE  BELAAL2EEHE  TEHEH XA
B HULERE UEHASBERZETRHAH  TBREEIRBREREERE
EHMURITEILZEZEH -

In September 2024, Jilin Jinsheng held safety awareness training for all staff. The main
training content includes knowledge of safety management, laws and regulations,
and emergency knowledge to ensure that staff became familiar with on-site first aid
knowledge, knowledge of related safety management and general knowledge of laws
and regulations relevant to their daily work through this training. The training also
clarified Jilin Jinsheng's safety management system, work policies, objectives, and job-
specific safety responsibilities. Moreover, Jilin Jinsheng regularly organized screenings of
safety warning educational films to remind employees of the importance of following
safe operating procedures, thereby enhancing staff safety awareness comprehensively.

HWRAR 2 BHE
Security awareness training of Jilin Jinsheng
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Work Safety Management

= . safety production responsibilities for all positions;

22 i 55 [ A5 BR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.

Sihuan Pharmaceutical always attaches great importance to the health and safety
of its employees and strictly implements the safety production policy of “safety
first with prevention and comprehensive treatment”. A comprehensive review
and optimization of the production safety management standards, framework,
manuals, objectives and targets is conducted annually. This ensures that the
production safety management system aligns with the latest laws, regulations
and industry standards, improves the efficiency and effectiveness of safety
management, and safeguards employee safety and the stability of production
operations. During the past three years, there were no work-related fatalities of

Revising the safety management regulations: In accordance with
national safety-related laws, regulations and standards, and considering
the actual situation of the subsidiaries as well as the current mature safety
concepts, we will continue to improve the safety rules and regulations,
along with the system of rewards and punishments for safety. We will also
improve safety prevention and management throughout the production
and operation processes, while ensuring the proper retention and approval
of various records. At the same time, we required all employees to sign
a safety production responsibility letter to ensure the implementation of
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Investigating potential safety hazards: All subsidiaries regularly
organize their staff to conduct comprehensive safety inspections of
their plants, covering production factories, warehouses, offices, and
other areas, while also compiling statistics and performing audits on the
safe operation procedures for their posts. Additionally, the subsidiaries
organize and conduct special safety inspections during specific periods or
in targeted conditions, such as before and after festivals and holidays or
during inclement weather, to promptly identify potential safety hazards,
develop corrective action plans, and monitor and track corrective actions,
thereby establishing a closed-loop management system. Furthermore, each
subsidiary works with third-party fire protection company to regularly check
the operation status of fire protection facilities in the plant area, carry out
fire protection facilities detection and electrical fire protection detection,
and timely rectify the hidden dangers found to prevent safety accidents;

Conducting safety publicity campaign: We actively carried out safety
publicity and training activities. Through various forms of publicity, such as
training lectures, experience exchange activities, safety production months,
etc., we promoted and interpreted management systems and excellent
practical cases within the Group, continued to strengthen communication
and exchanges among subsidiaries, creating a favourable safety culture,
and enhanced overall safety production awareness. At the same time, we
strictly monitor the implementation of various safety training and education
plans and are committed to improving the safety quality of all employees;

Enhancing emergency response capability: We formulated a series
of internal systems such as the “Accident Emergency Management
Procedures”, established a sound accident emergency organizational
structure, and regularly verified the effectiveness and integrity of
important accident emergency supplies and equipment to improve our
ability to respond to various emergencies, so as to minimize losses caused
by accidents. At the same time, we have actively organized a number
of emergency drills in each of our subsidiaries on a regular basis to
simulate complex emergency response and emergency rescue work in
different special scenarios, which comprehensively covered various risks in
operations, thereby continuously improving employees’ risk response and
team collaboration capabilities.
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Jilin Sihuan - Comprehensive Emergency Drills for Production Safety
Accidents
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In September 2024, Jilin Sihuan conducted comprehensive emergency drills for
production safety accidents to assist employees master general knowledge of fire safety
and fire accidents. It effectively enhances employees’ ability to respond to emergencies,
self-protection and teamwork, and to improve the organisational, commanding and
emergency response capabilities of the emergency response leadership team.

=R ER e R AR
Emergency drills of Jilin Sihuan

(EMER-22EEAREERE
Jilin Huikang - Special Training on Basic Safety Knowledge

TERA EMERASREREER ORI REY  BRETEEHEA
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THETHEEBRETEL  ERAREE100% -

In June 2024, Jilin Huikang organized a special training session on basic safety
knowledge, focusing on enhancing safety awareness, understanding safety management
red lines, learning safety knowledge, mastering safety concepts, and adhering to industry
safety bans. The staff’s mastery of the relevant knowledge was assessed, with a pass rate
of 100%.

HARE B2 2 AT A F IR

Special training on basic safety knowledge of Jilin

Huikang

j
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Environmental Management

To practice its environmental management and sustainable development,
Sihuan Pharmaceutical has adopted a multifaceted approach. These include
optimizing equipment usage to enhance energy utilization efficiency, promoting
resource recycling to reduce waste and utilizing smart platforms for monitoring
to promptly identify and solve the problems etc.. The Group continuously
explores and establishes science-based environmental management targets,
and regularly evaluate progress to integrate green and eco-friendly principles
into the entire production and operations. At the same time, the Group strictly
implements energy-saving and emission-reduction measures in daily operations
and actively conducts awareness campaigns and educational activities to enhance
employees’ environmental consciousness and energy-saving behaviors, fostering
an atmosphere with green culture, and collectively driving the enterprise’s steady
progress along the path of green and low-carbon development.

Emissions Management

In the production and operation process, the Group strictly abides by the “Water
Pollution Prevention and Control Law of the People’s Republic of China”,
"Comprehensive Sewage Emission Standards”, “Comprehensive Air Pollutant
Emission Standards”, “Boiler Air Pollutant Emission Standards” and other laws,
regulations and management standards related to emission management in each
operating location. It has the “Wastewater, Exhaust Gas and Noise Management
Protocol” and other internal systems to standardize emission for all departments
and subsidiaries and improve emissions management standards.

We are committed to reducing the discharge of three wastes generated
during production and operations, and continued to increase investment in
environmental protection. Through measures such as installing online monitoring
systems, continuously optimizing treatment processes and introducing advanced
technologies, we have steadily improved resource utilization levels while striving
to minimize waste generation. At the same time, we conduct regular waste
audits and third-party monitoring to gain a deeper understanding of waste
generation across all stages. Based on our commitment to compliant emissions
of wastewater, exhaust gases and wastes, we seek and identify optimization
opportunities to develop practical action plans and to reduce environmental
impact to the lowest possible level. Additionally, the Group regularly organizes
targeted training programs to help employees better understand and implement
waste reduction initiatives. Currently, all subsidiaries of the Group have obtained
pollution discharge permits and conduct regular pollutant emission testing to
ensure compliant emission.
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AEELELEBEPEEANTEER The main types of exhaust gases, wastewater and waste generated during the
BEK - BEEYEINEBRFENT Group’s production and operation and their management are as follows:
=i FER R EEFE
Category Subcategory Source Management Approach
BR HEER IEERIAREYER o RARGNERBIERIZMEETE - FHEBATERTEE
BREBEEEPES ZHETERI A - REEEERA AR -
BV B # Y (VOCs)
E
Exhaust Gas Production From the boiler, as well e We adopt standardized handling process and treatment
exhaust gas as the volatile organic technology of exhaust gas and regularly entrust a third party
compounds (“VOCs") to conduct exhaust emission testing to guarantee the legal
generated in the process discharge of production exhaust gases.

of drug quality inspection
and package inkjet

printing
HEEER R EHE . ZHEWFRE R HEFCRFRIERE - REXBLEDE
B REERERTE -
Domestic Canteen lampblack o We install lampblack treatment facilities and guarantee the
exhaust gas normal operation of these facilities to mitigate the impact of

exhaust gas emissions.
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=i FEE R BB R
Category Subcategory Source Management Approach
g K EEREK HREEELBIZEEL o RARSENEKEEREMEETE  FRUEHSHE -5

Wastewater Production
wastewater

Generated from daily o
production and operation
process

IREEK R AETE S ACETTIREE - WA /K UGB A 257K
EREAER BEREZ(CEBFLAE SAFHESFHR
EREHRAMNT ERRER LESRAMENER

We adopt standardized wastewater treatment process

and technology to effectively treat high salinity, high
concentration wastewater and domestic sewage. We install
an online sewage monitoring system at the main outlet of
the sewage station to monitor key indicators such as chemical
oxygen demand (“COD") and ammonia nitrogen discharge.
We also regularly upload the pollutant monitoring results to
the local ecological environment bureau;

BEEERKEERE  EHRETKENERER - #
R EREERET  EHMBUKEETRKER T8
WEAE=ZFTHRERREFEREKOKERA - BREKEER
A BERBEAERERMZE

We actively promote wastewater management inspections,
regularly inspect the management of the sewage station
to ensure the normal operation of the plant equipment.
We also regularly take water samples for testing of water
quality factors and entrust third party organizations to
conduct annual wastewater quality tests to ensure that the
wastewater discharge complies with the corresponding
national laws, regulations and standards;

RERIR)S KA TERITSIMORREY - 78 TR
i RRIEAKF - A M ROIOKE - RERBEKAETE T{ER
BT -

We continue to conduct relevant environmental protection
training on the wastewater treatment processes and
techniques of sewage station, so as to improve the staff's
technical and operation level, improve the quality of
wastewater and ensure the wastewater is treated in an
efficient way;

RERE - A BERKEER KR EEEAMEE -

During the Year, the Group did not have any problem in
obtaining applicable water sources.
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=i FER R EEFE
Category Subcategory Source Management Approach
BEY BEBEZEY —MRIEEBEZENE o AESIFAREHSHFETEEER U EHXABEEN
EENRREFURE =P EMETEEERE
AR R IR
Waste Non-hazardous  Production waste, such e The EHS department is responsible for supervising and

waste

as general industrial solid
waste, and daily garbage,
such as kitchen waste

managing the treatment of production waste, and regularly
transferring it to a professional third party for harmless
disposal;

ERNFARTRAAEEES R U EHEBRERR R
AETTRIE o

The administration department is responsible for the

management and classification of daily garbage, and they
send it to sanitation companies for disposal regularly.

BEERD

Hazardous
waste

FEEMEAERESE
PR MmN BEEY
BB E AR B
MR - 5KIEFRE - M
LERFRRER  MF
LN

Chemicals and medical
waste from production

and R&D, waste activated
carbon and sewage sludge
generated in the process

of emission reduction, as
well as small quantity of
office supplies such as
waste ink cartridges and
toner cartridges

BB TRRERYEEMRBERER  KR(EREE

MEBERB)ERNHE  HEZVNES - WE - D8
2% K T Bh REFROETHRMBEEREEE
ERFHEE JEFINEETA  TBBRREEFS
ZRAFRENE= T BENRERARRERY)

We strictly abide by relevant laws and regulations on the
management of hazardous waste, and strictly supervise and
manage the generation, collection, classification, labeling,
recording, storage, transportation and disposal of waste in
accordance with internal systems such as the “Provision on
Hazardous Waste Management”. We also adhere to the
management approach of “More rotation, less temporary
storage” to handle various hazardous wastes by entrusting
qualified third party through the environmental monitoring
platform;

TEHISERAABEITE  EYEITABEEMRERE -
REGEIRE A IZ o
We provide regular training to relevant staff to help them

familiarize with the waste treatment process and ensure that
each link is accurate and controllable.
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(AEEE-THOBRY  ARSeTHEEEIEH
Benxi Hengkang - “Reducing Waste and Building a Green Factory” Themed
Training

“ECNF AREREEDRVERY  ARSETITHRI IR HAETRRERYERE - 258 IS EIERR AR
BRESNNTN  BIINTBREZRY Y BAH RERERE ERIAEES HHETUHEREMRES T ERAMBH

In 2024, Benxi Hengkang centered its efforts around the theme of “Reducing Waste and Building a Green Factory” by conducting
employee waste management training. The initiative combined on-site training with online video instruction, covering training topics such
as waste classification knowledge, source reduction measures and recycling practices. This training deepened employees’ understanding of

waste handling. /

HRREREE

PO 3R 8 BE AR 8 T (TR 2 AR AN BETR
EHR) FIRBIER - T (BIRF A &R
BRREREEMBE)SERNE  £4E
BB E R e BRI A0 ER B
B TAE o RAPVARRREEBIEF HIRE
R BERERERBER BREITEEERN -
RS2 ESX - BRERSER
BEEY R  KEREAME - I 5E S
AT REE FERE R - B R R EIRERE
FeBIRIKBERENH AR - 5 F AR
BERBEELEREL BFHEARE
MEREME BB 1R - WBBFANT
BB ZRES - BRERHIRF

HMEDSE 8 TRERSERE R
KERER RO BEEMEREHE
BB TRERER RKEIRERITE -
WA EE B MR MOKEIRER
MOBEYMNES - R HABBH
BURERDIIT BEERREEAREEES
= B8 8 TR R KT
W% RABTERENEERESENR
ARBE BEVER KERBUERE
THEFEREE  ABBRRERT
R EREEELBEDKERERR
RETIRE - B BIREHNXIE -

Energy and Resource Management

Sihuan Pharmaceutical has strictly complied with the “Energy Conservation
Law of the People’s Republic of China” and other laws and regulations and
implemented management mechanisms such as the “Resource Utilization and
Energy Consumption Management Protocol”. We have practiced efficient
energy utilization and energy saving and emission reduction during production
and operations. With the goal of reducing energy and resources consumption
during the production process, we conduct energy audits, waste audits and
water resource usage assessments by monitoring energy consumption and
energy statistical analysis. We also periodically evaluate progress in energy
conservation and consumption reduction, continuously explore new approaches
to energy conservation, consumption reduction and water resource conservation.
All subsidiaries formulate specific quantitative targets of energy conservation
and consumption reduction annually based on their own operations. Through
detailed record and stringent assessment mechanisms, we ensure the successful
achievement of these targets.

We regularly conduct training for employees on energy conservation and
consumption reduction, water resource conservation and waste reduction to
optimize their energy and water resource-use behaviors. This helps reduce energy
and water consumption during operations process while decreasing waste. At
the same time, through data collection and analysis as well as the dissemination
of management policies and processes, we train and guide employees to
identify methods for improving energy efficiency. This training also enhances
their capabilities in areas such as waste data statistics and reporting, waste
management and water resource efficiency improvement. These efforts aim to
optimize energy use behaviors, uncover opportunities to enhance water resource
efficiency during its production and operations, and foster a culture of resource
conservation.
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BB RE B

Energy Conservation and Emission reduction

BHAE

BMEEERARPRERIEAE
Bl ESAEEEMH EHEMEZ
KEBRE ULRHBEABRTE
HMYx o ERSREAEE
N BEEEENER  WEHE
TTREFERTAL - BRI S FERLIRED - &
TEARERIETBE R - RCERE -
Z2RE o FR - TR EBR ML
SPEEWEHEERF  BDE
EREPRENER - I HIE KR
HIE SR AREASREER
PEAEE JIUBEFE o BEAN - BPIERFA 2R
BERAZS  FRIEDRA  LX
RIEFRA BT B AR -
BMEBS|ATTBAERR  ANFE
SEEABTES FRAIETRR
HEYETR B R E - BUNITEER

o Conservation of electricity

We continued to strengthen electricity management during the production
process. We have installed voltmeters in each production workshop
and auxiliary workshop, and assigned dedicated personnel to regularly
read meters, analyze, and summarize the power consumption in each
area, continuously monitored power use and conduct periodic energy
consumption assessments to identify high-energy use areas and develop
corresponding energy-saving strategies in order to ensure economical and
safe use of electricity. At the same time, we required centralized production
in stages and streamline production procedures to reduce the electricity
consumption during production. We have also set up inspection system to
rationally allocate the use of air conditioners and other equipment to reduce
power consumption. In addition, we continued to promote energy-saving
management by modifying the cooling system, replacing LED lighting and
installing sensor switches. Meanwhile, we endeavor to introduce renewable
energy. During the Year, the Group cooperated with its subsidiaries to carry
out the planning for photovoltaic power supply transformation project,
with an aim to create a low-carbon, energy-efficient, and green park.

figE e EE

(3 R — e R I E B

Ambest Pharmaceutical - Energy Saving and
Consumption Reduction Training

RS s MBI RETRE MR FEIR AR ) AR B H A EREETTER T -
RRHEREBUES R WA S MENRERE - MLEDMRAR - AIRLERSE  BREESMR
R BEEETERE MO TUENEFER : BEETHERATTEMEES
BRETREEE  EAMAK AES  UHIES B THEREEEH  RESRER -
HEHEEZEARERR -

In 2024, Ambest Pharmaceutical conducted energy saving and consumption reduction
training activities. The training content included energy saving assessments of production
equipment and energy efficiency retrofit proposal. It adopted high-efficiency energy-
saving equipment such as LED lighting and energy-efficient motors etc to replace
outdated and highly consumed devices; optimized production process workflows to
reduce unnecessary energy consumption; encouraged employees to develop energy
saving habits in their daily work and personal lives such as conserving water and
electricity. These efforts aim to enhance employees’ awareness of energy conservation
and consumption reduction, lower the enterprise’s energy consumption and promote
green and sustainable development.

ShFNBIEE B BE PR FE LS FI
Ambest Pharmaceutical energy saving and

consumption reduction training
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R -

Steam Saving

In order to reasonably control the steam consumption in the production process
and domestic heating process, we have formulated corresponding rules and
regulations for units that use stream to follow and require steam consumption
should be regularly summarized, so as to continuously strengthen steam usage
management. At the same time, we improve the efficiency of steam utilization
and reduce steam consumption by upgrading production equipment, revamping
workshop condensate heat recovery and conversion heating systems, and
recycling condensate. In addition, we continuously strengthen inspections of
steam pipelines and examination and maintenance of steam trap to avoid steam
wastage due to “running, bubbling, dripping and leaking” in the steam system.

Conservation of Water Resources

The Group attaches high importance to the conservation and utilization of water
resources. We comprehensively analyze water usage workflows through water
usage assessments and audits to identify opportunities for improving water
efficiency, and establish targets for reducing water consumption. We give priority
to the use of high-efficiency water-saving equipment and deploy smart water
meters and monitoring systems to track water usage in real time, promptly repair
leaks and minimize water waste. At the same time, we endeavour to explore
the possibilities of water resource recycling, including the recovery and reuse of
secondary concentrated water from purified water tanks, the recycling of cooling
water through recovery tanks, and the implementation of closed-loop circulation
in water and gas supply workshops, which effectively enhances efficiency of
equipment cooling and improve the utilisation rate of water resources. Apart
from that, we encourage our subsidiaries to set water-saving goals based on
their own actual situations, adopt water-saving measures and establish a water-
saving incentive system to encourage full participation in water conservation
actions. We also periodically carry out water-saving publicity and education to
deliver water-saving knowledge and techniques while providing employees with
awareness training on water efficiency management plans. At the same time,
criticism and punishment are given for any behaviors that cause waste water, so
as to practically enhance the water-saving awareness of employees and create a
positive atmosphere for water conservation.
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(EEEE-FEAKEGEL

Benxi Hengkang - Water Cycling System

ZEINF  RREREBERKRGET T RITEE  BREMAESTMRABKRREARE  BRAKEANETIESE TESE
IRt FEET 2 FEIKE1,00032 5 K + B A EEKBERL 1,000 5 K ©

In 2024, Benxi Hengkang implemented technical enhancement to its water cycling system through the addition of filters and efficiency-
enhancing devices for cooling towers, which significantly boosted the operational efficiency of the water cycling system, with an estimated
annual water saving of 1,000 cubic meters and a reduction in wastewater discharge by 1,000 cubic meters. j

/%Miiﬂ—rﬁﬂ*ﬁiﬁﬁﬁﬁ MR |38 5| 5E B

Jilin Jinsheng - Training on “Enhancing Water Resource Usage Efficiency”

TEONELR EMEARRRIVKERERREEN - KM TERSHRESFRX
HEHAKGANEKEREEREBREMETERER AP KBEEES  RE
EIKER M AL S FF B AR E MV BB AL - IRFKEIRFBAE - WHEIE TRBFEE
e - MY B TEHSH  KERRIKEEETIE-

In July 2024, Jilin Jinsheng conducted training to enhance water resource usage
efficiency, utilizing on-site teaching methods at the workplace. The training focused on
explaining the operation and usage of water-saving lean production retrofit projects in
key water-use areas, daily inspection and maintenance etc, ensuring that water-saving

facilities function consistently stable and effective. This initiative improved water resource

BRI AR

Jilin Jinsheng water usage training

utilization efficiency while training employees to adopt water-saving habits in their daily
routines, fostering employee awareness of conservation and promoting joint efforts in

water and energy saving.
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(EHmE-EEERAE
Jilin Sichang - Production Recycling

“EoME EMORELERSETEGETERANBESUERAKERE - SEACKREN ZRRK  EHRORBEBIGEER
FAZFFEESl - S RAEERBERRKEKREFRKE - BRTKEROBRMNA - ELABERKRGT - SHEORIEMNEKERND
WOKTBIAB R 2 aKBRER - WA T IEKAOF TR KB » BESN B R L FHSRKIRRZ AKER BB T 2K
AP - BIR T REER - GLAFBERA TERMNARE BHEEBEBRRGENEERS -

In 2024, Jilin Sichang endeavored to implement the concept of recycling during its production to achieve water conservation goals. For the
secondary concentrated water from the purified water equipment, Jilin Sichang modified pipelines and control procedures to recover the
concentrated water that was previously discharged directly and redirect it back to the raw water tank, achieving reuse of water resources.
In the cooling water circulation system, Jilin Sichang added return pipelines and recovery tanks to enable the recycling of cooling water,
thereby reducing the need for freshwater supplementation and minimizing wastewater discharge. Additionally, during winter, Jilin Sichang
switched from chilled water to cooling water for temperature regulation, thereby avoiding the operation of chiller units and saving
substantial amounts of electricity. These innovative measures have enhanced resource utilization efficiency and supported our establishment
of a circular and green production model.
/

BT B2 Saving of Packing Materials

AEEBEEIERBEMENTZE Y The Group continued to pay attention to the safety and environmental protection
HIREH  RARKRT B EE. of product packaging materials. Through management measures in packaging
AEEENTENEEEE 8% design, selection of packaging materials, packaging optimization, etc., the Group
ARSI RO A ERNEREN continued to strengthen green packaging management, reduce the use of
BEFER  BESEBENEREBE - packaging in production and sales processes, and comply with the development

trend of green packaging.

BER . EREQAR ERESEERENERLEENART  EFE(CMERABELER - FaH
Package design LEEMRNERE
o Based on drug specifications and on the premise of ensuring the basic functions of packaging and drug

quality, we re-optimized and redesigned the packaging form to reduce the use of packaging materials as
much as possible;

. RAZHRERAIBRUARERSAE  BEBBHEHE -

o For the inner and outer packaging and instructions of drugs, three-color printing is used to reduce the
amount of ink used.

afEE . ERFEGNESNZERSBENAR T BEERAERBL  AIBRBNIRREGM
Selection of 3 On the basis of ensuring the quality of drugs and stability of various components, we give priority to
packing materials environmentally friendly packaging materials that are recyclable and degradable;

. BIEEBREEXN D EQHPAEORTURMREE  BAOBRRE  S#rREEE-

. We reasonably select the size of carton, the size of product instructions and the thickness of paper to

reduce waste of paper and prevent over-packaging.

BRAEL . FHE ETRER HERZMNRFRIZRE  WETIERE BCRABEWN HHBEME -
Packaging o For the marketed products, the Group optimizes the existing packaging forms upon exploration for new
optimization environmentally friendly processes and craft validation, so as to save packaging materials.
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(BB [ROBRANEEEGEREYEL 23

EE

Ambest Pharmaceutical - Training on “Reducing Waste Generated

in Office and Production Processes”

“E_F AMBESF AR M AMEERSNERYELFR S T - 54
M BEE R NREAETEACR D BL—RERMERSE  EEERES - KR
ERFBRBEZBRERVE  #2AEEFERMEHMRE ARHERETARE
VRAHER  BRRAEERELANERRY -

In 2024, Ambest Pharmaceutical conducted employee training aimed at reducing waste
generated in office and production processes. In the office, Ambest Pharmaceutical
promoted paperless operations and reduced the use of disposable items. In the
production process, raw materials were procured precisely according to actual demand
to avoid excess inventory and material waste due to expiration. Additionally, product
packaging was designed rationally to minimize excessive packaging and the resulting
waste.

SN B BE R B 1 B

Ambest Pharmaceutical waste reduction training

/
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Green Office

REWR

AEERKRFOHERRNES  BE

The Group has consistently upheld the principles of energy conservation and

BREMERAERER SHEES®
R AIFHENHARE - BHAERH
TCMAETRRBERSE) KD
BEEGE)FAREIE - W7 B2
BIE - BR BR RE REINESE
BEREE REAEUERETIE KA
AT RMLERRE - R - FHAAR
REFZHLETREIMAER - BEEAAA]
LR EEAEY YEREE2HEER
EEAST  BRINBEHEEBNESR

environmental protection, actively implementing green office management
measures to foster an efficient, environmentally friendly and sustainable office
environment. We strictly enforce internal systems such as the “Office Code of
Conduct Management System” and the “Garbage Classification Management
System”, while promoting the 6S management approaches as comprising
organization, orderliness, cleanliness, tidiness, discipline and safety. Daily
inspection routines are conducted to address details and reduce resource waste.
At the same time, we launched the “Everyone is responsible for the New Journey
of Energy Saving” initiative during the Year to promote energy conservation and
consumption reduction, requiring full employee participation through signing
a proposal to integrate the principles of energy conservation and consumption

BEXHEI(ER-
reduction into daily work.
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Water and Power
Conservation
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RIECEABANRRKE  WIRMARREERS  BAREESDRAR B BREIER

To advocate the use of natural lighting, and adding human body sensor to automatically turn on and off
the sensor lights to reduce power consumption;

BOBFMARBERMNGHER  SEAMFEREN - ITEDH - EERERERMEG - TR
To reduce power consumption and standby energy consumption of electronic office equipment, turn on
and use computers, printers, photocopiers and other electrical equipment reasonably, and turn off the
power when getting off work;

BIBERIEAZRERERRR - WREEE  REMHEE/E]

To strictly control the temperature and usage time of indoor air conditioners and stick the labels to
advocate the start of energy supply as late as possible and stop it as early as possible;

FUKEME ERFRE - WBBESKE FERRUEEZS  EREIHHAK ARKERKET
EBETUKEBRRK RIBEESERERF LHR BE2ERRE -

To install timed switches on drinking fountains and supervise employees to save water by posting
slogans on drinking fountains and bathrooms, at the same time, require employees to report leaks from
faucets, damaged equipment, etc., in a timely manner to avoid wasting resources.

A AER
Saving of Office
Resources

HITEA R RERBE X RAEEDARR  BEEH  ZH - WK - TEIREAEmT
EN - SEMEBRFAT

To advocate paperless office, streamlined files, reduce the use of paper, avoid reprinting and excessive
printing, and require double-sided printing and copying and only allow colored printing when necessary;
FEETEOARKREYAE - Br] RFIRERRSE R L EIRFA - BiA48K

To set up fixed paper recycling bins to collect and recycle reusable paper to save paper;

HZITENME - AGITENMEEAE - AR AHEA —SITEE - B RBHE  BeBE - SHLER

To share printers, connect the printers to the network and share a printer in the office area, so as to
reduce idle equipment, improve efficiency, and save energy;

M@BER—XMEAL  BUB—RMER - —RMEERAMEER -

To eliminate the use of disposable products, eliminate the use of disposable paper cups and disposable
toiletries.

NBEEE
Office Vehicle
Management

HITERLAZ BECEWAZTTARBYABEERER  HETEGER  EIHESWTIEM
CEERERA  RSEMEAME  URAZERHUESE T ARBERAE

To implementing vehicle sharing to share trip information through the establishment of an office
vehicle manager group on the vehicle sharing platform. Employees with similar travel routes in business
trips should ride the same vehicle to improve vehicle use efficiency. Vehicle sharing is also encouraged
through subsidies and other means;

MRABRAEER  BERIEUHE  EREROAZMULKENRE  AE  HEREBER
RETRE  HHEBLHER BEERERRE

To strengthen the management of official vehicles and implement the vehicle dispatch approval system,
carry out application, scheduling, maintenance, etc. of office vehicles via the online OA system to
reasonably arrange vehicles and avoid waste of vehicle resources;

BREEES FMEIAFTBHHEMAAABRELRE  GEHIT-

Through daily publicity and guidance, employees are encouraged to take public transportation in daily
life and to practice low-carbon travel.
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BERYERE
Waste
Management

BIECI R BEEHE)  BRPAENFNSBKRE  EREX LSRRI

The “Garbage Classification Management System” is formulated to ensure the office garbage is
collected after classification, transferred timely, and disposed properly;

BB D BB IR - &5 AT BN AT B Y IR - SR A AR OB B - BIRIE M E(LEIRAKE
Recycling bins to distinguish recyclable and non-recyclable garbage to improve the level of domestic
waste reduction, recycling and harmless management;

REEEERE  ARNESRAEI - 5|8 TH#TEIEAR DU

Posters are set up and garbage classification training are carried out to guide employees to recycle
garbage reasonably.

EBELRIRE
REFBLCREREMEEBHEAkEZ
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Proactively Responding to Climate Change

Climate change is one of the great challenges that the world is currently facing.
The Group is well aware of the impact and risks of climate change on various
industries and regards climate change response as an important consideration for
business development. We actively respond to the country’s policies on carbon
peaking and carbon neutrality and the relevant advocacy and requirements in
the Paris Agreement, fully refer to the Task Force on Climate-related Financial
Disclosure (“TCFD") framework, and improve the ESG governance structure and
climate risk identification and management processes. We strictly control carbon
emissions across all production bases and business activities, working closely with
relevant stakeholders to continuously focus on the impact of climate change
on continuity and stability of the Group’s operation. During the Year, Sihuan
Pharmaceutical established the “Material Climate Risk Management System”
which was applicable to the Group. This system clarifies information like climate
risk management responsibilities, management procedures etc. while making
specific commitments to play an active role in addressing global climate change.

1. Governance
Sihuan Pharmaceutical integrates its actual conditions to establish scientific
targets and strategies. All of its subsidiaries identify and manage their
risks and opportunities related to climate change and formulate specific
implementation measures according to the Group’s targets and strategies
to adapt to and mitigate the adverse impacts of climate change on its
business.

All of its subsidiaries have established a working group, led by the
subsidiaries’ general manager, with group members drawn from personnels
of relevant departments including engineering, EHS, procurement, finance
and quality. The working group is responsible for identifying and addressing
climate change risks, formulating energy policies, conducting professional
training and reviewing expenses for carbon reduction projects etc.. The
working group organizes project meetings on related topics annually and
escalates significant matters to the Group’s ESG Committee.
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2. Climate Risk Management

In the context of climate change and low-carbon transformation, we pay
close attention to the climate change risks related to the Group’s business
during the production and operation process and fully consider the impact
of all stages of the value chain under climate risks on the short-term
and long-term production operations due to changes in factors such as
policies, laws, technology and markets. We also formulate contingency
plans in the development strategy, and actively take measures to mitigate
and adapt to climate change in order to better enhance the enterprise’s
ability in response to risks. The Group’s climate change risks are mainly
divided into physical risks caused by extreme weather and transition risks
brought about by low-carbon economy, etc., and their related impacts and
countermeasures are as follows:

2 ez P

Countermeasures against risks

HEBmARENS AEERBERES
EREIE T HEm R RESTAR  WHEBAR
ETER K mEEETE

In response to extreme weather events, the
Group has formulated extreme weather
emergency plans according to actual operating
conditions, and organized personnel to carry
out daily inspection and early warning
BMRBERENESAAYE BEAR
KEEBHABAE - MRS B I BERRE
Hb

We reserve sufficient emergency materials and
actively conduct disaster prevention training
to improve the self-protection ability of our

employees
BMEAR KNEHPIRFH DB E -

SE AR ERR LR - AE
2R,

We maintain close contact with meteorological
and water conservancy departments to study
defense countermeasures for possible disasters
and clarify defense priorities

mRNEI R AT E
HERET
2 B 3 2 [ B 4
Risk types Risk descriptions

S e REELERNBHAAEH WHEK-

Acute e 2 % tﬂl%eajj BYRIEFEKEETL
Eﬁfﬁ}ag’i BRERETR —TEELTE
EBRHEN  RNAIEgR BN INBHER S
WAFTEZS

e Extreme weather events caused by climate
change, such as heavy rain and typhoons, will
cut off power, resulting in water and power
outages or equipment damage in the factory
area, and then a decline in production capacity,
affecting business continuity to a certain extent,
and even threatening the personal and property
safety of internal and external stakeholders
HRER
Physical
risks
{3 e REBRASSEIELKRA LA - W
Chronic PREME A G BUEREEE AL

Changes in climate patterns can lead to higher
operating costs, for instance, power curtailment
policies may lead to increased production
operating costs

2T HRB LA TR EME HEER
JHFER BEIRIE AN

Rising global average temperatures lead to
increased energy consumption in warehouse
and workshop operations

RE #ak®

FENEAEELERE TR E

éEF%FﬁEI’J V& - RN FEERRREME A
W - RIEHER T IRET

We continuously assess the impact of

temperature changes on business and

production sites in different regions, timely

adjust energy procurement and use strategies,

and ensure the smooth operation of the

supply chain

BALREIRASHE - 1R INAT B A RER A A

We optimize the energy structure and increase

the use of renewable energy
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BEMER
Policies and
laws
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Climate change-related compliance disclosure
requirements are becoming more stringent, and
relevant national or local policies have been
introduced successively, which may limit carbon
emissions and have an impact on the Group’s
production and operations
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We track various national and local laws and
regulations in a timely manner and strengthen
the tracking and emission supervision of
greenhouse gases

i .
Technology

LREBEEIREER ETRITSES R B
BHEEEE AL

In response to the national low-carbon policy,
technological transformation or equipment
introduction will lead to an increase in
production and operation costs
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We promote the R&D and innovation of
energy-saving and consumption-reducing
technologies, and draw on the excellent
management practices of peers to carry
out feasibility analysis and application of
technological improvements

i .
Market

R B S
Transition
risks
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The climate change may lead to an increase
in the cost of raw and auxiliary materials and
energy used in the production of drugs. At
the same time, affecting by the major climate
changes, logistics costs are also surging, which
may affect the stability of supply chains

ERERARBMETSELRAN  BLRE
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The Group actively carries out research on
the market of raw and auxiliary materials,
and has established a linkage mechanism of
raw materials, auxiliary materials, packaging
materials and finished products to master the
market changes in real time. We carry out
the construction of the Group’s procurement
platform which provide support for decision
making based on the big data platform
RBEERERYH  AEEG—SKTFA
AERAMEL - BREKAR

We reserve core materials for production, and
purchase general-purpose materials used by
subsidiaries through centralized procurement,
which is conducive to reducing the cost

B

Reputation

1

BHBET ARAFEEFZ2HE HFUARMH
FERMBEBGETTANE R ERPHERIKE
KRENZEBGELEER B KEEARM
REAETE

Under the low carbon trend, the Group will
need to effectively manage its own carbon
emissions and those of its supply chain in the
future, as a long-term damaging impact on the
climate will result in negative impacts such as
the loss of customers, employees, investors, etc.
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We constantly optimize the processes, save
energy and reduce emission in production and
operation, implement paperless office and the
office resource sharing system in daily office
to effectively control carbon emissions, striving
to create an environmentally-friendly business,
and establish a positive brand image
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We strive to seize opportunities amid risks, timely track and conform to
the national industrial development strategy, and actively lay out green
and low-carbon products and business, replacing the existing products and
services with products and services with low-carbon emissions. Besides,
we promote production and operation by methods such as digitization.
It can reduce the operating costs of the enterprise effectively, promote
business development, and enhance the corporate competitiveness greatly.
We disclose carbon emission information in compliance with regulatory
requirements and continue to promote green packaging, clean energy use
and other methods to establish a responsible corporate image to internal
and external stakeholders. At the same time, the Group better optimizes
the energy structure and improves energy utilization efficiency through R&D
and innovation of energy-saving and consumption-reducing technologies
and the introduction of advanced energy-saving and environmentally
friendly equipment.

In addition, we follow the international green development trend and
invest in green financial products. The U.S.-dollar funds were deposited
at the Bank of Communications, which was certified by a third-party
organization with an issued certification report and qualified as “Green and
Sustainable Deposits” for a green fixed deposit program. It is designed to
absorb surplus funds from corporate customers and invest them in eligible
environmental projects in the form of loans. The projects include renewable
energy, energy efficiency, pollution prevention and control, green buildings,
clean transportation and sustainable water management and wastewater
treatment, environmental sustainability management of biological resources
and land resources. Through the green fixed deposit program, we have
laid out more green and low-carbon products to promote sustainable
development and continuously contribute to addressing climate change.

Our Commitment

The impact of climate change on the global environment and economy
is becoming increasingly severe. In order to effectively identify, assess,
respond to and manage climate change risks, we seize climate change
opportunities, enhance the resilience of the enterprise’s strategies and
businesses, and help achieve the sustainable development targets. We have
made the following commitments:

o To actively explore and increase the use of renewable energy while
continuously improving energy efficiency to mitigate the climate
impact arising from our operations.
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To set targets for reducing greenhouse gas emissions and energy
consumption, with regular reviews and updates on progress.

To develop and implement energy efficiency enhancement projects
by relevant departments, strengthening the effectiveness of the
energy management system during our operations and supporting
the achievement of the Company’s overall objectives.

To promote a low-carbon economic model, including formulation
of requirements and action plans in the following areas: energy
management, carbon emissions from R&D operations, production
facilities, services logistics and their monitoring as well as periodic
supervision and review on the performance of our business operation
bases and key suppliers.

To commit to collaborating with customers, employees, contractors,
suppliers, communities and other stakeholders to collectively build a
low-carbon value chain.

To regularly disclose the Company’s progress in addressing climate
change, ensuring transparency and openness regarding climate
change-related information.
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GOVERNANCE RESPONSIBILITY - LAYING A
SOLID FOUNDATION FOR RESPONSIBILITY AND
FOSTERING A CULTURE OF INTEGRITY

Sihuan Pharmaceutical adheres to the core values of “integrity and responsibility,
pragmatism and innovation, cooperation and sharing, and pursuit of excellence”. We
uphold the highest standards of integrity through practical actions such as establishing
a robust system, strengthening supervision and control, improving the complaint and
whistleblowing mechanism and providing comprehensive compliance risk training,
so as to foster a workplace with integrity and transparency. We continue to promote
a business culture of compliance and integrity that resonates deeply, and expect
to collaborate with all stakeholders to jointly create an honest and ethical business
ecological environment.

1. Strengthening Construction of Clean Administration

The Group strictly abides by the “Anti-Unfair Competition Law of the People’s
Republic of China”, the “Interim Provisions on the Prohibition of Commercial
Bribery”, the “Anti-monopoly Law of the People’s Republic of China” and other
laws and regulations related to anti-corruption, anti-extortion, anti-fraud, and
anti-money laundering where it operates. We have formulated and implemented
internal systems standards such as the “Code of Business Conduct and Ethics of
(the “Code of Business Conduct

and Ethics”) and the “Supplier Code of Conduct of Sihuan Pharmaceutical

Sihuan Pharmaceutical Holdings Group Ltd.”

Holdings Group Ltd.”, which clarifies the Group’s anti-bribery, anti-corruption and
anti-unfair competition management requirements, prohibits any form of bribery
or corruption behavior and requires all employees, suppliers and distributors of
the Group to strictly comply with them. At the same time, we require employees
in key departments such as marketing, finance, procurement, engineering and
clinical services to sign the “Employee Compliance Commitment Letter” annually
to clarify all complied and prohibited behaviors and strictly prevent and control
compliance risks.

In addition, we have deeply penetrated the principles of compliance operations
and business ethics management into key aspects of operations and continued to
strengthen compliance management in relevant key areas.
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EBHEBEE
Compliance
Management
of Funding and
Donations

MEESRER
Compliance
Management of
Supply Chains

BXaREHE
Compliance
Management of
Medical Aesthetics

BERARARER
Compliance
Management

of Medical
Representatives
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The Group strictly prohibits any improper payments or improper financial incentives to government officials

or any other third parties. For projects with high commercial bribery risks such as funding, donations, and

sponsorships, the Group’s Compliance Department will conduct targeted reviews and inspections. During the

Year, we did not make any political donations, nor did we find any related compliance risks.
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The Group attaches great importance to anti-corruption management in all aspects of the supply chain, and
conducts compliance supervision on the procurement process from different dimensions such as bidding
supervision, price analysis and research, and post-auditing to prevent corruption in which procurement
personnel take advantage of their power to seek rent. At the same time, we have signed an “Integrity
Agreement” with external distributors to clearly inform the Group of the anti-corruption and anti-bribery
compliance requirements.

REBGRMBRBEETEEEEHRBEREEZHIE
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The Group's Compliance Department strictly reviews compliance requirements for external publicity in the
medical aesthetics segment based on the key points of supervision of the industry. It also continuously
conducts outreach and training on these compliance requirements for relevant personnel within the Group’s
medical aesthetics segment.
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In accordance with requirements from national relevant authorities, the Group previously formulated the
“Record Management Plan (Trial) on Medical Representatives of Sihuan Group” and the “Implementation
Rules of Compliance Management of Medical Representatives of Sihuan Group” for medical representatives’
hospital promotion to standardize the conduct of medical representatives. We maintain a strong focus on
monitoring medical representatives’ hospitals and national policy requirements, promptly revising our systems
as needed based on actual circumstances.
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The Group continued to strengthen compliance supervision and control, clarified
risk management responsibilities, and strengthened management and control. We
have established a Risk Management Committee under the Board to continuously
supervise the compliance of business activities, and conduct regular reviews by
the internal audit department to actively prevent and respond to various business
ethics risks. At the same time, we have incorporated compliance and other
risk management standards into employee salary assessment and performance
evaluation. For employees who violate business ethics management requirements
such as corruption, bribery, leakage of confidential information, etc., we will
adhere to the principles of “seeking truth from facts, fairness and justice, and
paying equal attention to punishment and education” and follow requirements
under systems such as the “Employee Manual of Sihuan Pharmaceutical Holdings
Group Ltd.” and the “Penalty Management System for Violation Matters”, etc.,
to impose varying degrees of punishment on the employees involved, including
warnings, demotions, salary cuts, and termination of labour contracts, to actively
create and maintain an honest and compliant working environment.

Acceptance and Guarantee of Complaints and Reporting

The Group continued to optimize the complaint and reporting mechanism,
and formulated a “Complaint and Reporting System”
violation reporting channels including telephone, e-mail, letter, etc.. At the same

, and established various

time, we have placed anti-corruption complaint boards in prominent locations
on the Group’s official website and the Group’s headquarters and subsidiaries’
offices. The Group has clarified the requirements for complaint and reporting
management in various systems, encouraging all internal and external stakeholders
to promptly report corruption and other potentially risky behaviors to us through
different channels, so as to continue to strengthen the Group’s risk management
level. In addition, we have always adhered to a zero-tolerance attitude towards
retaliation against whistleblowers, and clearly listed whistleblower protection
regulations in the documents such as compliance management regulations and
the complaint and reporting systems, to ensure that whistleblowers will not suffer
employment or commercial losses arising from complaints so as to adhere to the
bottom line of compliance operations and ensure the healthy development of the
enterprise.
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Anti-corruption complaint and reporting board

Also, in order to fulfill our compliance commitments and ensure the effectiveness
of compliance management, we have established routines for reviewing and
handling anti-corruption complaints and reports, and promptly investigated
and handled accepted reports, to actively safeguard the legitimate rights and
interests of stakeholders. During the Year, Sihuan Pharmaceutical did not engage
in any litigation cases involving corruption, nor did it engage in any incidents of
discrimination or harassment, leakage of customer privacy, money laundering or
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Reporting acceptance
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After receiving a report, the Compliance
Department of the Group will evaluate
the authenticity of the reporting content
according to the reporting acceptance
procedures, confirm whether there are
violations and will give a reply to the
whistleblower according to the initial
evaluation results.

insider trading, conflict of interest and other related irregularities.

LHERE
Reporting investigation
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The Compliance Department of the
Group will investigate the contents of the
reporting, understand the situation and
collect evidence through conversation,
and summarize the investigation results
through reports and submit them to the
management of the Group

BRIRE L HETE i 12
Process to review and handle reporting
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Reporting handling
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If the violation is true, the Group will
impose corresponding punishment
according to the provisions of the
employee manual. If the circumstances are
particularly serious, the suspected offender
will be transferred to the public security
agencies for handling.
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Compliance Training

The Group continued to strengthen risk management and continuously promotes
compliance training and education. It has clearly stipulated in the “Code of
Business Conduct and Ethics” that all employees need to complete compliance
training, and promotes the construction of a culture of integrity in daily
management to comprehensively enhance the Group’s Risk management level.
We have provided employees with various types of risk management-related
training courses, including complete and systematic compliance training for new
employees and regular compliance training for employees in key departments
such as marketing and procurement etc, to ensure the risk management is fully
covered in the training, to enhance risk control awareness of all staff and continue
to deepen integrity and compliance. In addition, for the medical aesthetic segment
of the Group, we also continued to carry out training on compliance requirements
for external publicity of medical aesthetics based on the key points of supervision
of the medical aesthetic industry. We continued to improve employees’
compliance awareness, comprehensively and intentionally implement internal and
external compliance supervision requirements, and build a sound compliance risk
management system.

[ REEERRAEE

In May 2024, the Group’s Compliance Department conducted integrity construction and
compliance training for all employees, focusing on current anti-corruption trends and
cases in the pharmaceutical and medical sectors, the Group’s compliance requirements,
anti-commercial bribery laws and related cases. The training covered personnels from all
production subsidiaries, marketing companies and various functional departments of the
Group, which further strengthened employees’ awareness of integrity and self-discipline
while enhancing the overall compliance management level of the Group.

Integrity Construction and Compliance Training
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Compliance training document
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At the same time, we continued to strengthen compliance and other risk
management training for members of the Board. We provide all directors with
at least one compliance training lecture and publicity of compliance training
materials every year to improve the professional standards and integrity awareness
of directors and further protect the interests of shareholders and investors. During
the Year, all the Board members participated in compliance and risk management
training seminars provided by compliance solicitors of the Group. The training
coverage rate was 100%, and the content included consultation document issued
by the Stock Exchange on enhancing the “Corporate Governance Code”, the
regulatory system of information disclosure, fundamental principles and disclosure
classification, along with recent penalty cases etc., which further strengthened
Directors’ awareness and capabilities of risk management, compliance risk
prevention, and anti-corruption.
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Sihuan Pharmaceutical has always placed trust at its core, focusing on talent and firmly safeguarding employee rights. We strongly support
employee development and continually enhance our employee care initiatives, sharing the achievements of corporate growth with our staff.
We strengthen communication and collaboration with suppliers to jointly create a sustainable supply chain. We are also committed to social
public welfare, engaging in charitable donations to support community development. In the future, we will continue to uphold the principle
that “what the country needs is what the Group delivers, and what society expects is what the Group strives for”, assume our corporate social
responsibility, and work hand in hand with all stakeholders to shape a brighter future.
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Our concerns Our actions Responding to SDGs
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Empowering Talents e Female employees accounted for 56.77% "
Stimulating the Vitality of o Performing a talent review to evaluate the competencies of employees across various positions
Talents and Sharing the o Over 600 online courses, and more than 2,200 people have logged in to the training platform GOODHEALTH DEGENT WORK AND
Development Results to participate in such courses AND WELL-BEING ECONOMIC GROWTH
o
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Progressing Together and o Implementation of full life cycle management of suppliers m
Achieving Win-win Results e Implementation of green procurement and integrity in procurement management
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Responsibility to Create *  Increasing the recyclability of products and the proportion of recycled materials used Eﬂgﬁ'ﬂmw
Prosperity for the Industry
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for a Happy Life e Accumulated donations of more than RMB30 million to Meihekou QuALITY
e Free medical services in support of party-building initiatives, safeguarding public health EDUCATION
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Trusting with Heart and Creating a Better Future
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EMPOWERING TALENTS - STIMULATING THE
VITALITY OF TALENTS AND SHARING THE
DEVELOPMENT RESULTS

Sihuan Pharmaceutical has always regarded its employees as their invaluable assets.
We have placed a high priority on safeguarding employee rights and are committed
to fostering a workplace environment which is equal, diverse, and inclusive through
continuous optimization of our performance appraisal mechanisms to fully unleash the
potential of our talent. At the same time, we have been strengthening communication
with and care about our employees, striving to realize, protect, and advance the interests
of all employees. We also recognized that lifelong learning among employees is a driving
force for our sustainable development, we therefore provide a wide range of training
programs to give a strong support to the growth of employees.

1. Protection of Employee Rights and Interests

The Group has always adhered to the philosophy of “empowering the enterprise
with talents”, firmly safeguarding the legitimate rights and interests of employees.
We have been standardizing recruitment and hiring processes, by improving
labour management systems and prohibiting any form of discrimination or
harassment in a stringent manner.

Compliant and Equal Employment

We are in strict compliance with national and local laws and regulations, including
the “Labour Law of the People’s Republic of China”, the Labour Contract Law of
the People’s Republic of China, and the “Provisions on the Prohibition of Child
Labour”. We have optimized and implemented policies and systems related to
compliant and equitable employment, such as the “Labour Relations Management
System of Sihuan Pharmaceutical Holdings Group” and the “Recruitment
Management System and Process Specifications of Sihuan Pharmaceutical
Holdings Group”. We are committed to eradicating the use of child and forced
labour, ensuring transparency and fairness throughout the hiring process and
recruitment with unbiased results.
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In strict compliance with relevant national laws and regulations, we enforce the Group’s policies and
systems on compliant employment and rigorously review the qualifications of candidates during
recruitment. The employment of child or forced labour is strictly prohibited. During the reporting
period, we verified the identification documents of candidates with due care. If a candidate is found
to be below the legal working age, their eligibility for employment is revoked. We maintain strict
compliance with employment procedures to prevent any incidents of illegal employment.
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Equal employment
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We carry out recruitment activities in accordance with the principles of fairness, impartiality and
openness, and reject all discrimination and prejudice. Considering job candidate qualifications
and abilities, we treat them all equally without distinction based on factors including gender, age,
ethnicity, race, nationality and religious belief.
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At the same time, when signing labour contracts with employees and in daily work, if it comes
to significant matters closely related to the core interests of employees such as work content,
wages, performance, or the revision of the Group’s management system, we will implement legal
procedures and negotiate with the trade union on an equal footing. We will also collect opinions
from all employees, striving to create an equal and harmonious workplace. Meanwhile, we respect
our employees’ rights to freedom of association and collective bargaining. In 2024, the proportion
of employees participating in the trade union reached 100%.
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During the year, we carried out recruitment work through schools and the
community. In terms of school recruitment, we focused on selecting talent
from institutions specializing in pharmaceutical-related fields and continuously
engaged in collaborative projects with several prestigious universities to hire
outstanding candidates. In terms of community recruitment, we have published
job announcements on recruitment websites to broaden our hiring scope and
attract a diverse pool of talent.
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In addition, we also actively carry out talent retention work and reserve
core talents through optimization of salary and benefits structure and active
communication with employees to address any existing difficulties encountered.
We conduct exit interviews with employees who voluntarily leave, analyze the
reasons for their resignation, and provide solutions on their concerns and rectify
related issues, so as to achieve retention of talents and reduce turnover rate. As
of 31 December 2024, the Group had a total of 2,667 employees, among which
female employees accounted for 56.77%.

Diversity and Inclusivity

We are committed to creating a diverse, equal and inclusive work environment.
We optimize and implement the “Code of Business Conduct and Ethics of
Sihuan Pharmaceutical Holdings Group”, with a zero-tolerance attitude towards
discrimination and harassment, and therefore we resolutely oppose and prohibit
all discrimination, prejudice, and harassment (including sexual harassment
and other harassment). We have set up reporting channels for incidents of
discrimination and harassment. Upon receiving relevant reports, we mandate the
departments responsible to conduct an immediate investigation. If the reports are
found to be valid, we will take serious action in accordance with national laws
and regulations as well as Group policies. Meanwhile, we uphold the principle
of gender equality, respecting the rights of female employees to pursue personal
development, and we are committed to ensuring that no distinctions are made
based on gender in matters such as promotions and appraisal.
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Performance Appraisal

Adhering to the performance appraisal principles of “strategic orientation,
feedback for improvement, sense of responsibility and self-discipline, and
objectivity and fairness”, we implement performance appraisal systems such
as the “Headquarters Employee Performance Management System of Sihuan
Pharmaceutical Holdings Group” and the “Mid-to-Senior Level Performance
Management System of Sihuan Pharmaceutical Holdings Group”, continuously
optimizing the three-level performance indicator system namely the “Group level,
department level, and positional level”. Performance indicators are reasonably
allocated based on actual business and operational conditions.

In 2024, we strengthened performance appraisal requirements for joint stock
companies by expanding the scope of performance appraisal to include all
responsible persons of joint stock companies, rather than solely subsidiaries of
the Group. In terms of the content of performance appraisal, we further refined
quarterly appraisal criteria for production, marketing, and various functional
departments, ensuring close alignment with core business objectives of all
departments. We also standardized KPI targets and evaluation criteria across
all dimensions and levels. At the same time, we implemented one-on-one
performance coaching between evaluators and evaluatees to ensure the effective
achievement of appraisal targets and enhanced follow-up on appraisal results. In
terms of the appraisal process, we have been gathering feedback and suggestions
from the Office Automation (OA) system regarding performance forms and
workflow nodes and achieving departmental performance task objectives by
incorporating them into employee performance appraisals, and linking employee
appraisal task objectives to departmental performance task objectives, where
employee growth has been closely linked to the Group’s business development.
In addition, we regularly communicate with our employees regarding their
performance assessments and goal achievement. Through the communication,
we assist our employees in identifying and resolving issues promptly, thereby
supporting their continuous growth. With regard to the assessment model, we
have developed the “Performance Appraisal Program on Workforce Efficiency”,
which conducts multidimensional assessment of department heads and higher-
level management. This analysis includes comparisons of workforce efficiency
in marketing and production, as well as the ratio of direct to indirect working
hours. Businesses falling below the average are promptly alerted, and relevant
departments provide guidance to subsidiaries to enhance goal attainment.
Meanwhile, we implement 360-degree assessment appraisal for key or specialised
positions.
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Remuneration and Promotion Management

We are in strict compliance with relevant national laws and regulations such as
the “Labour Law of the People’s Republic of China”, “Social Insurance Law of
the People’s Republic of China”, and the “Provisions on Minimum Wages of
the Ministry of Labour and Social Security of the People’s Republic of China”.
We optimize and implement internal systems and policies such as the “Salary
Management System” and “Employee Promotion Management System of Sihuan
Pharmaceutical Holdings Group”, to continuously optimize salary and promotion
management system, scientifically adjust salary and promotion plans, and strive to
enhance employees’ sense of happiness and satisfaction.

The Remuneration Management Committee of the Group is responsible for
formulating and adjusting remuneration management policies, while the
Human Resources Department ensures their implementation of remuneration
management policies and conducts research and ongoing improvement of
these policies in a scientific and effective manner. We offer market-competitive
remuneration to our employees, distribute performance-based bonuses based on
their annual performance appraisal, and adjust salaries based on the factors such
as the Company’s operational performance and market salary level in a flexible
way. Meanwhile, we employ differentiated remuneration strategies, tailoring
salary structures to roles in management, R&D and marketing sales to ensure a
fair and scientifically sound remuneration mechanism.

Guided by the people-oriented philosophy of “let the capable lead, the
competent step aside, and the underperforming stand back”, we continuously
refine our talent selection system and advance the development of a strong talent
pool. In 2024, we conducted a comprehensive talent review by assessing the
competencies of employees in production, R&D, quality assurance, and marketing
sales. By incorporating feedback from supervisors and colleagues, assessing job
performance, and considering cross-departmental collaboration, we developed
strategies targeted at talent development to enhance employee capabilities. At the
same time, we established a formal talent development strategy, creating a talent
reserve pool. Employees are assessed comprehensively on their qualifications,
skills, role suitability and job performance, with top performers being included in
the talent pool for future promotion or advancement as and when appropriate.
Exceptional employees may also be granted special promotions based on their
outstanding contributions.
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Employee Communication and Care

The Group values communication with and care about our employees, listening
to the voices of our staff and respecting their opinions and suggestions. We are
committed to fostering an equal, transparent, and democratic communication
environment. Simultaneously, we prioritize employee health and well-being, and
enhance our focus on humanistic care, providing diverse benefits and striving to
build a healthy workplace.

Employee Communication and Activities

We continually optimize our employee communication mechanisms. The Human
Resources Department regularly collects feedback from employees regarding
issues related to remuneration, performance, attendance and employee relations
through various channels, including work emails, internal communication systems
and suggestion boxes. We have also set up special positions to be responsible for
the relevant feedback. Upon receipt of opinions from employees, we communicate
with relevant individuals within three business days to promptly understand the
issues raised and coordinate with related departments to develop solutions.
Meanwhile, we have established a union communication mechanism to invite
the union chairman, union committee members and employee representatives
on a regular basis to seminars which provide an opportunity to share their
opinions and suggestions regarding Group management and daily operations,
enhancing employee engagement and well-being. We also actively organize skills
competitions, sports activities and holiday events to enrich employees’ leisure lives,
promoting a healthy work-life balance and maintaining a positive and optimistic
mindset.
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In April 2024, Sihuan Pharmaceutical organized a cycling event titled “Ride along the
Grand Canal, Explore the Beijing MC" which attracted nearly a hundred employees.
The cycling route began at the Urban Green Heart Forest Park and covered a total of
16 kilometers. Participants rode along the “Canal Cycling Greenway”, enjoying the
scenic views and experiencing the rich cultural heritage of the Grand Canal, listed as a
UNESCO World Heritage site. This event aimed to promote canal culture, advocate civil
transportation and green travel, and encourage engagement in public fitness activities to
enhance physical health.
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As the Mid-Autumn Festival approached in 2024, the Group organized a team-building
performance themed “Full Moon in the Mid-Autumn Festival, Dance with Elegance”,
which received strong support from employees. Employees of the subsidiaries strived to
prepare for the event, using Mid-Autumn elements as creative inspiration and integrating
them into our corporate culture. They meticulously arranged a variety of engaging
performances, including innovative dances and stage plays, to celebrate the festival
together.
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Mid-autumn team-building performance
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BT @#EFEHEEF Employee Health and Welfare
ﬁzﬁﬁ‘*i“ BT B TRE  BRRETF(hE We remain steadfast in our commitment to employee health, in strict compliance
HFBE B mPI6E) (TIESAT with relevant occupational health and safety laws and regulations, including
E%%@fiﬁbgﬁﬁﬁﬁ>>:%¥@@§% the “Law of the People’s Republic of China on Prevention and Control of
HEEERER BB BE(EIREE Occupational Diseases” and the “Provisions on the Supervision and Administration
BREFERNDHE BHOREERE of Occupational Health at Work Sites”. We have optimized and implemented
LR FFETIERE - RMEBHLH internal policies such as the “Employee Health Management Procedure” to foster
TRETETEERERR BYET a healthy, safe, and comfortable workplace. We regularly arrange free health
REER RES TIREBRER M check-ups for all employees, maintain individual health records, and encourage
BERBREERE R RMEHARESE employees to manage their health based on the results of these examinations.
RENES PEKS  WEBHEERSR - Additionally, we have designated basketball and badminton courts in our office
BIKREERE BB T EXARRER areas, along with table tennis and billiards tables, to encourage employees to
REEMNESEE BIRSEE  RIEEE - engage in diverse sports activities during their leisure time, promoting physical

fitness and well-being.

BPTTEEBEEIRAER  BE(E We have also been enhancing our employee benefits system and implementing
ERGE)FHERMGE - AT ER policies and systems such as the “Attendance Management System” which
K MEKEGTEEMBE KBRPEBR clarifies working hours, calculation and compensation of overtime work, and leave
BERND ROEEHRAL BRBBRES application process. We ensure compliance with labour laws and regulations,
HMAEIRHEFR BR WIARSE striving to achieve a balance between work and rest. Employees are provided with
BEEF  WiERBEMWERNER A benefits such as annual leave, marriage leave, and breastfeeding leave, as well as
ETRHBAERRNHEREEER - Ut maternity and paternity leave of corresponding length in accordance with local
SN BRPIRZERBAGE M HE regulations. Furthermore, we have established a remote work policy, allowing
BHEMETIEEERIIE RELR eligible employees to work from home, providing greater flexibility in their work
HETEN TERE  RETENES arrangements and facilitating work-life balance, which enhances employee
B TFE - R B T RRBEFBEER satisfaction and a sense of belonging.
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Free Medical Services for Employees
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In September 2024, the Group partnered with Beijing Luhe Hospital, affiliated with
Capital Medical University, to conduct free medical services for employees. Doctors
from Luhe Hospital were invited to the Zhangjiawan facility to provide on-site medical
consultations for employees, addressing common health concerns and offering
professional medical advice.

BETRDEY

Free medical services for employees
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Skill Enhancement Courses and Training
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1. Operational Metrics Analysis and Application Training:
In June 2024, we organized training on operational metrics analysis and application for over 340 management staff, including
department heads from production, quality, materials, and human resources, as well as plant managers. This training focused on
how to utilize quantitative operational management tools for scientific and quantitative assessments of production management.
Participants engaged in analysis and interpretation of key operational metrics related to the Group’s business, enhancing the practical
management skills of our management personnel.

2 EFHAEEERE:
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2. Training on Inventory Warning Dashboard:

3.

Employee Training and Development

Sihuan Pharmaceutical has always regarded lifelong learning for employees as
the foundation for sustainable development. We continuously optimize and
implement training-related policies and systems, such as the “Talent Development
and Training Management System of Sihuan Pharmaceutical Holdings Group Co.,
Ltd.” and the “Fresh Graduate Training Plan of Sihuan Pharmaceutical Holdings
Group Co., Ltd.”. This enables us to establish a comprehensive training system
that offers customized training courses for employees at all levels and positions,
thereby strengthening training management and cultivating multidisciplinary
talent to build a learning-oriented enterprise.

This Year, we adopted a "primarily online, supplemented by offline” approach
to our training. We have been optimizing our online training platform, offering
a wide range of courses in leadership, professional skills, production, R&D,
marketing and sales, staff vocational skills, and occupational health. We
encourage our employees to learn from various training courses across different
professions and departments. Meanwhile, we promote self-directed learning
among employees through DingTalk Cloud Classroom, allowing them to develop
and teach online courses addressing key challenges in production and operations.
These courses are available to all employees for experience sharing. By the end of
2024, we had uploaded over 600 courses to our online training platform, with
more than 2,200 users accessing the platform. Feedback on the online courses
has been positive, and they are well received by our staff.

In April 2024, we conducted training on the inventory warning dashboard for 287 frontline employees in procurement and supplies
management. This training emphasized the use of the inventory warning management system and inventory management processes,
aiming to improve the accuracy and timeliness of inventory management at our production facilities, and to reduce waste caused by

duplicate purchasing. /

84

VO 3R B8 G2 9% AR £ B B R A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



{g%ﬁﬁ/\\\/t\ ’ /\I\‘EI %ﬁ?

Trusting with Heart and Creating a Better Future

(EsG T mEEH
Themed Training on ESG
ZEZWENA BMUR EEIN ST AFRESGEREI - EHNBAHEER
WEEURHGENEZN  BEETHR J $1ﬁﬂli Ei/KEREE - L‘A%i{t$;‘%@ESG
EIKT - B EBAOAFERR - NRIENH B 30088 E 4 E - S T2

EXEHFIBEILM fE%EH—rESGiE?T%?@JE@ H “‘ﬁ&**ﬁﬁ"ﬁﬂiﬂ

In August 2024, we conducted a themed training session on ESG via an online
platform, focusing on the significance of sustainable development and its importance
to enterprises. The training encouraged employees to start with small actions, such as
conserving water and electricity, enhancing the Group’s ESG management standards
and driving sustainable development. The training session was attended by over 300
employees from key departments including production, administration, marketing and
engineering, fostering the integration of ESG principles into the Group’s daily operations
and management practices.
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Themed training on ESG
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EEZINFHRE by gender:

In 2024, the total training hours for the employees of the Group amounted to
83,169.66 hours. The percentage of employees trained and average training
hours per employee by gender and grade are as follows:

Percentage of employees trained and average training hours of employees

ZIEEF D

Percentage of

2317 4 W

Average

4 5l Gender employees trained training hours

ES Male 98.38% 31.99

z Female 99.46% 38.47

o EBAEI>NZIEEAD LK . Percentage of employees trained and average training hours of employees

EEFHZINTIRE by grade:

FIEEES L FHTFIGRE

Percentage of Average

B Grade employees trained training hours

B LA Director and above 96.84% 20.29

KIEXE Manager and head 98.61% 24.86

ET@ET General staff 99.17% 38.92
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PROGRESSING TOGETHER AND ACHIEVING
WIN-WIN RESULTS - WORKING TOGETHER WITH
RESPONSIBILITY TO CREATE PROSPERITY FOR
THE INDUSTRY

Sihuan Pharmaceutical upholds the principle of sustainable development throughout
its process of supply chain management. Through a comprehensive system and
full lifecycle management model that encompasses supplier sourcing, qualification,
assessment and evaluation, we ensure compliance and stability within our supply chain.
We prioritize suppliers that meet ESG standards and implement green procurement and
ethical purchasing practices to guarantee product quality and safety while promoting
the low-carbon transformation and transparent management of our supply chain.
Meanwhile, through regular audits and multi-channel communication, we maintain
close collaboration with our suppliers to enhance management standards and collectively
assume social responsibility.

1.  Supplier Management

Sihuan Pharmaceutical strictly abides by the laws and regulations such as
the “Bidding Law of the People’s Republic of China” and the “Government
Procurement Law of the People’s Republic of China”. We have formulated and
implemented the internal management system and requirements such as the
“Supplier Management Protocol”, the “Centralized Procurement Management
Protocol”, the “Procurement Management System”, the “Qualified Supplier
Rating Management System”, the “Supplier Code of Conduct of Sihuan
Pharmaceutical” (the “Supplier Code of Conduct”), and constantly optimized
our institutional management systems to improve supplier management.

The Group upholds the principle of “fair bidding and quality first” and has
established a life cycle management mechanism that covers supplier sourcing,
admission, assessment, and evaluation. We adopt a “centralized and classified”
management approach, strictly monitor procurement quality, and ensure product
quality and safety from the source.
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In the process of supplier sourcing and selection, the Group conducts background investigations and
qualification assessments on suppliers based on multiple aspects such as business management and
ESG management. The selection considerations include suppliers’ production capability, technical
level, service quality, performance capability, quality control system, environmental impact, labour
management and other aspects.

AEBHHEEHERETRRBA
AREBEEEHERE

The Group detects samples provided by comparable suppliers, and conducts supplier audit and small
batch tests. Suppliers who passed the admission reviews will be included in the Group’s qualified
supplier list.

CHEBET AR M EARER  BBERNHER KRR

AEEBRBEFEETENFEZERNTA BHEBEGRE EREERR BOBR B
SEREEHEEITEZETE -

The Group conducts evaluation through daily supervision and management and annual assessment
based on indicators such as ESG performance, quality status of products, performance, and trade
compliance of suppliers, and other aspects.

BEEZTGHER RO YHERHESRAERE HREXTEZZ ERE2GFEME TR
RALBESGHAEREZRNHEES  ZMASREBERBR G TRIERXS RAEBXIEAR
FEMEE -

Based on the assessment and examination results, we conduct hierarchical management for suppliers.
For suppliers that fail to meet the assessment standards, have problems with product quality, or fail to
meet the Group's ESG-related management requirements, we will depending on the actual situation,
impose penalties such as termination of transactions, rectification within a certain period of time, or
entry into the blacklist.
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In order to strengthen supplier management, we timely address and control
supply chain risks. Each year, we conduct on-site assessments of our suppliers
to evaluate and assess their qualifications and procurement practices, ensuring
that their information in the supplier database is up-to-date and accurate and in
compliance with the Group’s “Supplier Code of Conduct” and other management
requirements. Furthermore, all subsidiaries promptly and appropriately address
material quality and supply-related issues identified during our audits, and conduct
third-party on-site assessments based on material purchases. For example, Ambest
Pharmaceutical carried out 3 on-site assessments of suppliers and 24 off-site
assessments during the Year; Beijing Sihuan carried out 16 on-site assessments of
suppliers and 9 off-site assessments during the Year.

We have promoted and implemented procurement management practices.
We require all purchases to be declared under strict system and procedures
and prohibit the setting of specific qualifications for particular suppliers in the
submission of purchase requirements. Furthermore, we maintain comprehensive
records throughout the procurement process to facilitate tracking and checking,
thus enabling effective procurement compliance management. We have also
formulated the “Contingency Procurement Management System” to regulate
the management of contingency procurement of materials, so as to enhance
our risk management capabilities and effectively address unexpected situations.
During the Year, we also strived to optimize procurement management through
the development and utilization of digitalization and continuously facilitate data
sharing, and enhance efficiency and transparency in our procurement processes.
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In order to further strengthen the management standard of the Group's
supply chain and improve the skills of our internal procurement staff, we have
actively launched training and promotional activities for these employees. We
have launched systematic training for our procurement staff by issuing study
manuals and launching online training courses around daily procurement work,
procurement processes and other related contents. It aims to further deepen the
understanding of procurement staff regarding the management system related to
internal supplier management, raise their awareness on the Group’s supply chain
compliance, and other aspects of ESG management. Additionally, it clarifies the
management responsibilities of the procurement staff, aiming to comprehensively
improve their professional standards and promote the construction of a
professional procurement talent team.

(MBS R G

across all production plants. This training enhanced the understanding of the significance
of data usage, shared procurement pricing, real-time inventory, stagnant inventory
situations, and anomaly data alerts among the warehousing, materials, and production

Data Visualization Analysis System Training
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In 2024, the Operation and Procurement Management Center of Sihuan Pharmaceutical
provided training on using the data visualisation analysis system to relevant departments

departments of the production plants, providing strong support and assistance for data
sharing.
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2. Building a Sustainable Supply Chain

The Group continuously promotes the development of a sustainable supply chain.
In the “Supplier Code of Conduct”, we regulate the sustainability management
requirements for our suppliers. It specifies that all suppliers must adhere to all
applicable laws and regulations of the countries and regions in which they are
operated, as well as internationally recognized ESG management standards. It
also clearly regulates and manages supplier behavior from various dimensions,
including but not limited to prevention of conflict of interest, anti-corruption,
biodiversity protection, enhancement of resource efficiency and other aspects of
business ethics, product quality, as well as environment, health and safety, to help
suppliers strengthen their own sustainable development management.
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In addition, we insist on integrating the concept of sustainable development with
our procurement work in our daily operations, promoting ESG management of
the supply chain through a variety of management initiatives, with the executive
management responsible for overseeing the ESG management work of the
Group's suppliers, and implementing the requirements of green procurement and
clean procurement in order to effectively prevent ESG risks in the supply chain.

FEHEEY ESG PR °

reftrEs
Green Supply Chain

REBAR
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We are committed to continuously enhancing our standards and systems for green
procurement. We prioritize the procurement and use of raw materials, products, and services
which are energy-saving, water-saving and material-saving for environment protection, taking
full consideration of factors such as environmental protection, resource conservation, safety and
health, circular and low-carbon practices, and the promotion of recycling;
BMADZREREE PDRENBEVEERHERESNZE  BRENIINBEMEFTER
ZERR  BF  BSEOME - #H FTHCEARAETEREERREE

We fully consider the environmental impact of product production, packaging and waste
disposal. Only safe, environmental-friendly, toxic-free and pollution-free packaging materials will
be selected for our internal and external packaging materials, as well as promoting upstream
and downstream enterprises to jointly realize green procurement;

HAPIAA R E B R he i WEDDM/,\?‘?@5§1%$HFﬁ?ﬁ@fiﬁmgfﬁ%&%ﬁ?f%’fﬁﬁ%ﬁ
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We clearly stipulate that the suppliers’ products must adhere to the requirements of
environmental protection related laws and regulations as well as national and industry
standards. Suppliers who have obtained ISO, CCC, and the Occupational Health and Safety
Management System Certification are preferred,;
HMEEERIBRERERLENRMAMERE - EAERBBRE DR TE2E R AR ML
CTPENRRH#EE - M HRIBENTE

We use more advanced technology and equipment in our production process. For instance, we
will communicate with suppliers to replace the printing process with the wash-free CTP printing
plates for promotion to reduce the impact on the environment;
HHEFAABEREBITERRRE HEAFSEERARER  ERERBEMEY AT E
REAME

We promote our subsidiaries to actively fulfill the requirements of environmental protection,
energy saving and emission reduction, and other green requirements, and the packaging
materials used in the transportation of medicines are all recyclable materials;
HMERREREE(GeHERECEGEHEREEYNYRINER  WEEY - RE
BEEYmETREMBAND - B BEMEEFSRMIER - 125 E e r] =R B =
BAMKEERLEG -

In accordance with national standards for the “Reverse Logistics for Green Supply Chain
Management in Green Manufacturing Enterprises”, we manage the handling and recycling
of waste, returned goods, and recalled products to minimize waste generation and pollutant
emissions, while increasing the recyclability of our products and the proportion of recycled
materials used.
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o We sign the “Integrity Agreement” with external suppliers, the “Letter of Commitment Relating
to Distributors’” Compliant Operation” with distributors, and the “Compliance Undertaking
Letter” with internal procurement personnel. We also formulated the “Code of Conduct for
Integrity and Self-discipline for Personnel of the Operations and Procurement Center”, which
clarifies requirements on integrity compliance management of the Group, regulate the integrity
and self-discipline of relevant parties and strictly prohibit any form of bribery, abuse of power
for personal gains and unfair competition in the supply chain;

J HPBBHREEEARIZI  HEZAREASZEIX RERBRENARER -
RERE - FERCHERRREENE

o We ensure the transparency and fairness of procurement activities and continue to strengthen
management of integrity in supply chain in various ways such as conducting supply chain
compliance training and supply chain compliance audits.
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We attach importance to communication with suppliers, ensuring that all parties
have a clear understanding of and consensus on the objectives and requirements
of green procurement, and aiming to build a stable and in-depth cooperative
relationship with them to jointly create a sustainable supply chain. At the same
time, we regularly initiate in-depth communication with suppliers on issues such
as production processes, technical difficulties, product quality and product pricing
in various manners including meetings, interviews, online communication, and
technical seminars. We also proactively learn from the excellent ESG management
experience of suppliers and continuously strengthen the Group’s management in
the selection of environmentally friendly materials and energy-saving equipment
and optimization of production processes to continuously enhance ESG
management.

(mESMAERS

Engaging in the Technical Seminar
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In October 2024, Sihuan Pharmaceutical participated in the 91st APl China and
engaged in in-depth discussions with suppliers and exhibitors on topics such as raw
material supply, market trends, and supply chain stability, allowing us to gain a better
understanding of market trends, enabling us to make informed decisions for subsequent

centralized procurement and bidding processes. Additionally, Sihuan Pharmaceutical
showcased its comprehensive one-stop services for the entire drug lifecycle, highlighting

its strengths and capabilities in the implementation of project and production. IXREEHS
Technical seminar on the spot
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CARING FOR THE SOCIETY - DEVOTING TO
SOCIAL PUBLIC WELFARE FOR A HAPPY LIFE

Philanthropy has accompanied Sihuan Pharmaceutical at every step of its growth. The
Group is committed to its corporate mission of “innovation for human health”. While
continuously enhancing our competitiveness, we remain dedicated to public welfare
and giving back to society. We collaborate with philanthropic partners to implement
various initiatives that support education and agriculture, as well as promote industry
development, thereby facilitating the development of the industry with actions.
Furthermore, we encourage our employees to participate in social welfare activities,
prioritizing public health. Leveraging Sihuan Pharmaceutical’s resource advantages, we
aim to spread care and warmth, collectively building a better life for all.

1.  Contributing to Social Development

While we are dedicated to serving patients through innovative products and
benefiting the community, we remain committed to social responsibility, adhering
to the operation principle of “cooperation and sharing.” Leveraging our resource
advantages, we have continuously enhanced regional collaboration and promoted
local economic development. We are transforming our existing production facilities
in Beijing Sihuan into an open industrial park and have signed a cooperation
framework agreement with the Tongzhou District People’s Government on
relevant matters, guided by the principles of “exploring new ways for urban
renewal, efficiently utilizing existing industrial space, and improving the land
utilization rate” to support industrial enhancement. During the year, we focused
on high-end industrial projects in life sciences, synthetic biology, cell therapy, and
sports medicine in line with the latest positioning of the “Biopharmaceutical and
Health Industry Park” by seeking various resources to establish medical test and
quarantine laboratories in certain areas and plan to introduce traditional Chinese
medicine and cell industry initiatives. We also aimed to continuously enrich the
biopharmaceutical ecosystem of the park, create synergy in industrial chains, and
foster win-win scenarios with joint efforts, contributing to the development of a
robust industrial ecosystem.

As Sihuan Pharmaceutical endeavors to support the goals of poverty alleviation
with an all-out effort and the pursuit of a well-to-do society, it also continues
to devote to the implementation of the rural revitalization strategy to solidify
its poverty alleviation achievements. With the support of the Meihekou
government, we have initiated agricultural assistance activities in rural areas
through targeted donations to the Meihekou Charity Federation, aligning our
efforts with local industrial development plans. These efforts aimed to help local
villages develop characteristic economies tailored to their conditions, thereby
supporting Meihekou’s rural revitalization and comprehensively promoting the
implementation of the rural revitalization strategy. Additionally, we recognize
that enhancing educational standards is crucial to sustaining the outcomes of
poverty alleviation. Jilin Sihuan, a subsidiary of the Company, jointly initiated the
establishment of the Jilin Meihekou Future Education Development Foundation
with the Meihekou Education Bureau and Meihekou Future Education Group
Co., Ltd., and donated RMB20 million as the original fund. The fund is used to
facilitate the development of education in Meihekou in terms of talent training,
scientific research, campus infrastructure construction and social volunteer service,
supporting the education of Meihekou City constantly.
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Devoting to Communal Public Welfare

By delivering warmth with public welfare efforts, we can build a better future.
Sihuan Pharmaceutical is well aware that the development of an enterprise
is closely connected with the community in which it operates. Improving the
enterprise’s community participation is crucial for the common development
and progress of the enterprise and the community. Since Sihuan Pharmaceutical
launched its industrial layout for Meihekou in 2010, Sihuan Pharmaceutical and
Meihekou have worked hand in hand and achieved considerable development
in a good community atmosphere. While relying on the rapid development
of Meihekou, Sihuan Pharmaceutical has also continuously given back to the
community and Meihekou. It has repeatedly funded and supported flood fighting
and disaster relief, new rural construction, and educational development in
Meihekou, and has donated a total of more than RMB30 million to Meihekou. At
the same time, we remain committed to the well-being of the local community.
During the Year, Ambest Pharmaceutical, a subsidiary of the Company, provided
assistance to Longtou Village in Shuidao Town through targeted donations to the
Red Cross Society of Meihekou, in order to support the repair and reconstruction
of bridges, roads, and houses damaged by severe flooding, thereby facilitating
g+ ek

post-disaster recovery efforts.
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Certificate of donation
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Sihuan Pharmaceutical fully utilized its advantages as a pharmaceutical enterprise,
constantly demonstrated its responsibility with practical actions, and provided
strong support for the health of the community continuously. During the Year, we
strived to implement the healthy China action plan in close collaboration with the
Party branch of Luhe Hospital, providing personalized and professional medical
advice to the public. Sihuan Pharmaceutical played a key role in organizational
coordination, fully embracing our responsibilities as a pharmaceutical company.
We provided comprehensive support and assurance for the smooth execution
of the activity, promoting the sharing of medical resources and advancing social
service development, and safeguarding public health.

A

Free medical services on the spot
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In addition, we actively participate in various charitable activities with our
employees, encouraging them to actively contribute to the society in a wider
range of areas and with richer contents. During the Year, we encouraged and
called upon our employees to participate in activities that honor and support the
families of martyrs, inspiring them to learn from the exemplary spirit of these role
models. Additionally, we urged our employees to engage in community service
initiatives aimed at addressing practical issues which affect people’s livelihoods, so
as to contribute to the development of the local community with our employees.

(REELE BEREE

Providing Services to the Community and Addressing Public Challenges

ZENF HEMORAZESGBAIOTARER  THRREBERE  EEMALET
R - B EHEERMEBBASRELEBENBENE  BRBAKET
ARF EPIBHHE  FREEIEENRARE  Bhe2BE  AhERERASR
SFEM TIEREE -

In 2024, Jilin Sichang organised a visit to the Qiantou Community in Meihekou City to
understand local conditions and public sentiments. Upon learning about the outdated
and damaged lighting and equipment in communal areas such as workspaces, staircases,
and activity rooms, they proactively coordinated with repair workers to promptly assess
and address the faults by replacing and repairing the damaged lighting fixtures, thereby
eliminating safety hazards and providing the community with a bright and comfortable

working environment.

HEEETRRS
Community repair project site
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Looking ahead, we will continue to create new models for public welfare,
always adhere to the corporate mission of “innovation for human health”,
integrate public welfare into each stage of corporate development, consolidate
advantageous resources of Sihuan Pharmaceutical, and fulfill our responsibilities
as a pharmaceutical company. While helping China’s medical and health industry
flourish, we will also create more benefits to the community.
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Appendix I: Table of 2024 ESG Key Performance Data

RIZE R Environmental area?
BRENIEE B S 3 —E-=F
Key Performance Indicators (KPIs) Unit 2024 2023
INRE:3: ¢ BEREHEE BRZTK 29,958.55 35,999.14
A1.1 Emissions Total exhaust gas emissions 10,000 standard cubic meters
“EEEmHEHE I 17.90 7.27
Sulfur dioxide emissions Tonnes
RELWBHE I 21.88 30.03
Nitrogen oxides emissions Tonnes
BRI E ] 5.00 4.01
Particulate matter emissions Tonnes
BEKHEEE ] 550,653.20 497,717.60
Total wastewater discharge Tonnes
BLEFLE I 30.33 24.63
Total chemical oxygen demand Tonnes
AAHNE I 1.76 1.90
Ammonia-nitrogen discharge Tonnes
AL2BEERBHHS REREBHNE (8E—) M-altHES 34,399.32 45,601.81
A1.2 Greenhouse gas Greenhouse gas emissions (Scope 1) Tonnes of CO, equivalent
emissions? REREBHNE (B8EZ) M-altHES 49,892.33 58,465.86
Greenhouse gas emissions (Scope 2) Tonnes of CO, equivalent
RERBEKNE B_EbiE S 84,291.65 104,067.67
Total greenhouse gas emissions Tonnes of CO, equivalent
BERBH ST WMoftiEE WRARKTT 0.04 0.06
Greenhouse gas emission intensity ~ Tonnes of CO, equivalent/thousand RMB
revenue

96
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Scope of environmental data collection: the environmental data collected from 1 January 2024 to 31 December 2024 have been included in the Report,
covering the administrative and production areas of the Group’s headquarters, 11 affiliated production enterprises, 3 R&D companies, and 3 marketing
companies.

BERBHNE (BE ) FEZREETERE FWMURETIREN —RERER BERBHFNE (BEZ) EERINEE HER ) EFR - BUBIOR
RIEFAERNFEEUARTEAS AR - ENNEEREFNEB2ERRAREBEH OBMNC023FRHEEPEEABRELRHIKEAF)
RS REB2ZEIPCCRZFRERBIFERE)  SNBRANFRERSZE(WRIEEREFAES IR ERBHMGTETRERV2.1) - EtaeIRFERE
H2ERBHIMCREBRESIEZERES]) -

The greenhouse gas emissions (Scope 1) come mainly from primary energy consumption of fixed equipment, vehicles and staff canteen, while the greenhouse
gas emissions (Scope 2) mainly originate from consumption of purchased electricity and heat and steam. The above data is sourced from relevant fee bills
and administrative ledgers. The greenhouse gas emission factors of electricity are subject to the “2023 Baseline Emission Factors for Regional Power Grids in
China” report issued by the National Center for Climate Change Strategy and International Cooperation; the greenhouse gas emission factors of coal refer to
the “National Greenhouse Gas Inventory by IPCC"; the greenhouse gas emission factors of outsourced heating power are based on the “GHG Protocol Tool
for Energy Consumption by WRI (version 2.1)"; other greenhouse gas emission factors refer to the “Reporting Guidance on Environmental KPIs” released by
the Hong Kong Stock Exchange.
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Appendix I: Table of 2024 ESG Key Performance Data

BRENIEE B —EomEF —E-=F
Key Performance Indicators (KPIs) Unit 2024 2023
AMIBEEEY BEEEYREE W 668.86 467.38
A1.3 Hazardous waste Total hazardous waste Tonnes
BEERNEE TR/ MEARETT 0.35 0.25
Intensity of hazardous waste Kg/thousand RMB revenue
AMABERZEY AR 1A 211.02 200.29
A1.4 Non-hazardous Domestic waste Tonnes
waste —RIXERBEEY T8 4,102.83 4,246.34
General industrial solid waste Tonnes
BEERVES Wi 4,313.85 4,446.63
Total non-hazardous waste Tonnes
BEEENEE FTr/ BEARETT 2.27 2.39
Intensity of non-hazardous waste  Kg/thousand RMB revenue
A1 EREREA" BEL e TRE 165,025,080.97  203,676,957.43
A2.1 Resource Total energy consumption kwh
and energy BEEEREE TRE 112,667,730.95  128,512,907.79
consumption* Direct energy consumption kwh
LilEE e TRE 52,357,350.02 75,164,049.64
Indirect energy consumption kwh
BEFERRE TRE/REARBTT 86.80 109.47
Energy consumption intensity kWh/thousand RMB revenue
BHEE TRE 46,525,725.36 56,157,069.71
Total electricity consumption kwh
SNEE TR 5,831,624.67 19,006,979.93
Purchased heat kwh
AMmERE # 71,428.42 90,119.23
Gasoline consumption Liter
SRERE # 9,287.34 13,583.06
Diesel consumption Liter
BILAARERE TR 9,694.00 10,348.50
Liquefied petroleum gas consumptionKg
EBANRERE SAK 5,434,790.45 6,584,176.86
Pipeline natural gas consumption Cubic meter
HERE i 10,860.00 11,778.00
Coal consumption Tonnes

ZEME - AKEERNERER OEEERGREER ABERKH  BETRERE INEE N INBRNEMERT - U FBIEIRAE
HERNHEERLTHRA AN  AREAEH2ZRNREIRE RHEMNEREFIA KB RGBT 2589-202045 & AL st E @A) -

In 2024, energy consumed by the Group include fuel consumed by fixed equipment, official vehicles and staff canteen, and purchased electricity, heat and
heating steam. The above data comes from relevant fee bills and administrative ledgers; the energy consumption coefficients are subject to conversion factors
provided by the International Energy Agency and the “General Principles for Calculation of Total Production Energy Consumption (GB/T 2589-2020)".
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Appendix I: Table of 2024 ESG Key Performance Data

HRERER B —EomEF —E-=F
Key Performance Indicators (KPIs) Unit 2024 2023
A22 k&S AkE SFAK 663,464.09 762,227.91
A2.2 Water consumption® Water consumption Cubic meter

FI7Kk3& NFR/ WEARETFT 035 0.4

Water consumption intensity Cubic meter/thousand RMB revenue
A2.5 G HE M BEMH i 2,988.21 3,759.80
A2.5 Packaging materials Packaging materials Tonnes

BEVHEE TR/ BWaARETT 1.57 2.02

o 1
B1.1 215 - EEEE - FlRAEFR

98

Packaging material consumption
intensity

Kg/thousand RMB revenue

Social area

B1.1 Employee proportion by gender, employment type, age

1 B2 & 7 1Y 18 8 L Bl group and geographical region
—EB-NEF =
2024 2023
&R 3 43.23% 42.76%
By gender Male
L 56.77% 57.24%
Female
BER 30 AT 15.67% 17.79%
By age group 30 years old or below
31-507% 76.60% 75.07%
31-50 years old
505% A 7.73% 7.14%
Over 50 years old
R AR HBMEERR LA | 5.40% 4.18%
By grade Director and above
KIBEE 15.93% 15.98%
Manager and head
LT\BET 78.67% 79.84%
General staff
ZERER 28 97.71% 98.64%
By employment type Full-time employee
FeE 0.19% 0.03%
Part-time employee
BE 0.64% 0.35%
Intern
KB 1.46% 0.97%

Dispatched employee

AEBRAKEEAMREAHK N EBBIRRAKEUEE BTG HRELEARITRE R

The Group mainly uses municipal tap water and the above data is collected from water bills, financial reimbursement records and administrative ledgers.
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—ENEF —T—=
2024 2023
Rt & t 99.81% 99.90%
By geographical region China
TGN [ 0.19% 0.10%
Overseas region
RERE Bt 0.82% 0.87%
By educational qualification Doctor
[ 6.94% 8.84%
Master
NS 38.92% 37.40%
Bachelor
RERAT 53.32% 52.89%
Academy and below
BET#HAH 2,667 2,872
Total workforce
B1.2 ZIHF - FEAFIREESZTH  B1.2 Employee turnover rate by gender, age group and
18 8 i Xt F 6 geographical region®
—E-ME —E-=F
2024 2023
&5 e 19.71% 24.71%
By gender Male
L8 18.34% 23.29%
Female
RER 30 AT 30.10% 37.76%
By age group 30 years old or below
31-507% 15.89% 20.06%
31-50 years old
S50B% A 21.67% 19.92%
Over 50 years old
Rt & A E 18.92% 23.90%
By geographical region China
TSN [ 28.57% 25.00%
Overseas region
& BERKRLERAEARS - ZHBIEEOEBA S (HRZHEREE AR+ ZHBIEEORERAZ) -
@ The calculation formula of employee turnover rate: the number of resigning employees of the category/(the number of employees of such category at the

end of the period + the number of resigning employees of such category).

RE B RER

.
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Appendix I: Table of 2024 ESG Key Performance Data

B2 RBEHZR B2 Health and safety’
—E-IE i

2024 2023
AT AR Work-related fatalities - -
EIEBRNIERS Lost days due to work injury? 417 =
ZEEEEHH Production safety accidents = =
FELTREREBRAZK Annual regular medical checkups 1,595 1,788
FEBFRERBRAHK Annual occupational health checkups 869 979

B3 KEMFIRESHEFESHZIE B3 The percentage of employees trained and average training

BEZHERZIFGFE° hours by gender and employee category’
—E-mE —E-=F
2024 2023
FiEEEI ABZIRE TIEEESHL AR
Percentage Average Percentage Average
of employees training hours of employees training hours
trained per employee trained per employee
IR B 98.38% 31.99 97.14% 28.20
By gender Male
x 99.46% 38.47 98.99% 28.97
Female
g BERIAL 96.84% 20.29 80.87% 19.47
By grade Director and above
KIEXE 98.61% 24.86 96.44% 23.47
Manager and head
L®ET 99.17% 38.92 99.61% 30.34

General staff

7 TR CERBERTITHEMN-

Z There was no work-related fatality in 2022.

£ HBZZE_=F AFENIGETERRRRETI L THRPAAENEIREBEREREANTINEASE - HRITEEH  AEEREER -
ZERBIGATE £F BREIGIRSWKE  MEFERRE -

8 Compared to 2023, work injuries primarily arose from uncontrollable accidents during employees’ commutes and incidents of slips and falls within the
factory for the Year. The Group places great importance on work injuries by handling injury assessments and verifications in a proper manner to ensure that
employees have sufficient rest and recover their health.

° RUERB SR INEEBD L RZITFHARBRAEE ARG TIFH  EBRBN D OZIES B S RZNTFIGRBE & ERR T EIA R EHE -

& The scope of statistics of the percentage of employees trained and average training hours by gender is offline training. The scope of statistics of the
percentage of employees trained and average training hours by grade covers both online and offline training.
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B5.1 B E & 7 B R E &2 B5.1 Number of suppliers by geographical region
—ZE_ME —E-=
2024 2023
Ritt & AN R 5 7
By geographical region Overseas
ESld 754 696
Northeast China
Ay 543 541
North China
ER 768 671
East China
£ 158 117
South China
i 85 79
Central China
fii)=] 49 39
Southwest China
(iipld 18 13

Northwest China

Hitt it R IEE Other supplier indicators
—E-mE —E—=
2024 2023
Fi(REGEE ) HERHE Number of suppliers who signed the “Integrity Agreement” 1,847 1,744
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
Al —RRIE BRAERER  mAKRLMOES AERBEEEEDY ERE HEET-ERLE2EH BT
EESNBRRETEITAGERZENEMERZ LR e
HYER o
A1 General Disclosure Information on policies and compliance with relevant laws Disclosed Green Responsibility — Keeping
and regulations that have a significant impact on the issuer, the Safety Mission in Mind and
relating to air emissions, discharges into water and land, and Fulfilling Green Commitments
generation of hazardous and non-hazardous waste.
Al.1 HERU IE 58 e AR A HE BB - ERE Bt £ |
The types of emissions and respective missions data. Disclosed Appendix |
A13 PEARZEEMEE UME) K (MER) BE (WA EHRE B 45 |
BESEN  BERHEITE)
Total hazardous waste produced in tonnes and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production volume, per
facility).
Al.4 EABZEEMEE UAHE) K (MER) BE (WA EHRE B 4% |
BESEN  BERHEITE)
Total non-hazardous waste produced in tonnes and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production volume, per
facility).
A1.5 RRFTRT W E B IR R AEREL B RN FSR - EHRE HEEE-ERLE2Em BT
e AGE
Description of emission targets set and the steps taken to Disclosed Green Responsibility — Keeping
achieve them. the Safety Mission in Mind and
Fulfilling Green Commitments
A16 WMEIEREREEEENN A - RIER T LERE EHRE HEEE-ERLE2Em BT
BRERREREL B IRFRIE 5 - e AGE
Description of how hazardous and non-hazardous wastes are Disclosed Green Responsibility — Keeping

handled, the waste reduction targets set and the steps taken
to achieve these targets.

the Safety Mission in Mind and
Fulfilling Green Commitments

102  TOEBEEIEAEME AR A A SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



fFERIl: CRIR - L@ RER
Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

HETENDABTRS

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
A2 — R BHEMER(BIEEIR - K REMRMEL) HIBEE EHE HEET-ERLE2EH BT
e
A2 General Disclosure Policies on the effective use of resources, including energy, Disclosed Green Responsibility — Keeping
water and other raw materials. the Safety Mission in Mind and
Fulfilling Green Commitments
A2.1 REAESHEER LMELR(NE  fgoh) 42 ERE k=
NTFEFESFTE) REE (MABESEMN - BERE
FTE) o
Direct and/or indirect energy (e.g. electricity, gas and oil) Disclosed Appendix |
consumption in total in thousand kWh and intensity (e.g. per
unit of production volume, per facility) by type.
A2.2 BFEKEREE (MABESEM  BEKHBTE) © ERE Bt 851
Water consumption in total and intensity (e.g. per unit of Disclosed Appendix |
production volume, per facility).
A23 RAMPTET ZMRERE AN E B E R REREL B EMER ERE HEEE-FLREEn BT
K BR o Fedey
Description of energy efficiency targets set and the steps Disclosed Green Responsibility — Keeping
taken to achieve them. the Safety Mission in Mind and
Fulfilling Green Commitments
A2.4 M sKEGE AR A EAERE - LRAEIZMAKNE BRE HEEE-ERLE2Em BT
BiIERAESE L B FATERERA) 58K o iR A
Description of whether there is any issue in sourcing water Disclosed Green Responsibility — Keeping
that is fit for purpose, water efficiency target(s) set and the the Safety Mission in Mind and
steps taken to achieve them. Fulfilling Green Commitments
A2.5 X mATAEEMENES (UEAE) R (WER)BEE BEHE B £ |
BAIEE -
Total packaging material used for finished products in tons Disclosed Appendix |
and, if applicable, with reference to per unit produced.
A3 — R IR EITAMRIERRAEREREANT BOBE - B GEEE-FRTEEm BT
=
A3 General Disclosure Policies on minimizing the issuer’s significant impact on the Disclosed Green Responsibility — Keeping
environment and natural resources. the Safety Mission in Mind and
Fulfilling Green Commitments
A3.1 WA EBEDHHRFERARAABRNEAERNERATER EHRE HEEE-FBLLEEn BT
EERMERABTENTS - =
Description of the significant impacts of activities on the Disclosed Green Responsibility — Keeping

significant environment and natural resources and the actions
taken to manage them.

the Safety Mission in Mind and
Fulfilling Green Commitments

IR - (g RE AR S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 103



P 5

| GRIR - w8 MERBETADAT RS

Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

ESGIEE WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
B1 —fRIXEE BRAFH R EE BERES TERE RY TEHE BEHE BEAT-—BBEALEN #H=E

B1 General Disclosure

B1.1

B1.2

Z et~ RIAR A B B A 157 38 Je 43 ) B9 I 3R % 38 <7 9 35 9T
AEERTENHEBERRAOINER -

Information on policies and compliance with relevant laws
and regulations that have a significant impact on the issuer,
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

RIER - EFEEE (2B RE) - FieAn Ktz E 5
HE S 488 -

Total workforce by gender, employment type (full-time or
part-time), age group and geographical region.

RIS FiRARI MRS S HES MK X
Employee turnover rate by gender, age group and
geographical region.

Disclosed

E#E

Disclosed

EHE
Disclosed

EIEPPES
Empowering Talents — Stimulating

the Vitality of Talents and Sharing
the Development Results

B8k |

Appendix |

Bt %1
Appendix |

104 PO 35 88 B AR = B A5 fR 2 & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



fFERIl: CRIR - L@ RER
Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

HETENDABTRS

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
B2 — ki 58 FRRHZETIEREURREEE#2BELLENR ERE BEAT-—BBEALEH #H=E
RRETHETABERZENHBEERBEOIEER - EEES
B2 General Disclosure Information on the policies and compliance with relevant Disclosed Empowering Talents — Stimulating
laws and regulations that have a significant impact on the the Vitality of Talents and Sharing
issuer relating to providing a safe working environment and the Development Results
protecting employees from occupational hazards.
B2.1 BE=F (BHEERFE) AT THMHABRILE - EHE HeEET-ERL2 06 BT
e - ek
Number and rate of work-related fatalities in the past three Disclosed Green Responsibility — Keeping the
years (including the reporting year). Safety Mission in Mind and Fulfilling
Green Commitments; Appendix |
B2.2 EIGIEATERE- EHE Bt %1
Lost days due to work injury. Disclosed Appendix |
B2.3 R FTER A R R R 210 URBARTRER BEHE BEAT-—BBEBALEH #H=E
Tk e EEES
Description of occupational health and safety measures Disclosed Empowering Talents — Stimulating
adopted, how they are implemented and monitored. the Vitality of Talents and Sharing
the Development Results
B3 — ki 5 BRI EERT IIEREMN MBI R RENBER - il is EWE BREAT-BEATEN HE=E
FES o BERMR
B3 General Disclosure Policies on improving employees’ knowledge and skills for Disclosed Empowering Talents — Stimulating
discharging duties at work. Description of training activities. the Vitality of Talents and Sharing
the Development Results
B3.1 BRUFIREEREN(NERERRE FREEES) SN EHE BREAT-BEATEN HE=E
XIEEB DL ° BRAR  MHER
The percentage of employees trained by gender and employee Disclosed Empowering Talents — Stimulating
category (e.g. senior management, middle management). the Vitality of Talents and Sharing
the Development Results; Appendix
|
B3.2 RUEBINEERERIB D  SREETKZINFHRKE - BEHRE BEAT-BEALTEN HE
BRACR ¢ MR
The average training hours completed per employee by Disclosed Empowering Talents — Stimulating

gender and employee category.

the Vitality of Talents and Sharing
the Development Results; Appendix
|
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
B4 — MR ER BEMIEBETIRRESE THOBRRLETFHETAREAY ERE BEAT-—BBEALEN #H=E

EmEBERRRPINER

HRAR

B4 General Disclosure Information on policies and compliance with relevant laws Disclosed Empowering Talents — Stimulating
and regulations that have a significant impact on the issuer the Vitality of Talents and Sharing
relating to preventing child and forced labour. the Development Results

B4.1 R S B RRIE G B AR R E T RoRGIS T - B BEAT-—BBEALEN H=E

ERAR
Description of measures to review employment practices to Disclosed Empowering Talents — Stimulating
avoid child labour and forced labour. the Vitality of Talents and Sharing
the Development Results
B4.2 R ERBRRER G BB AT IR 28K o EHE BEAT-—BBEBALEN H=E
ERKR
Description of steps taken to eliminate such practices when Disclosed Empowering Talents — Stimulating
violations are discovered. the Vitality of Talents and Sharing
the Development Results
— R EE ERHEENRE NG EBRBUR o B WHEHF—IEFEELE KA
THEE

B5 General Disclosure Policies on managing environmental and social risks of the Disclosed Progressing Together and Achieving

supply chain. Win-win Results — Working
Together with Responsibility to
Create Prosperity for the Industry

B5.1 winRE oM EERHRE - B P 85
Number of suppliers by geographical region. Disclosed Appendix |

B5.2 e EERMERNED  MERTEBEMNNHERN EHRE WHEHF—IEFEELE KA
HE  UREAERNRITRERTE - TERER
Description of practices relating to engaging suppliers, number Disclosed Progressing Together and Achieving
of suppliers where the practices are being implemented, how Win-win Results — Working
they are implemented and monitored. Together with Responsibility to

Create Prosperity for the Industry

B5.3 i EEH R EREGERGORERLERRNES X BEHRE WHEKF—IEFEELE KA
IARMEBEAITRERTE - TR
Description of practices used to identify environmental Disclosed Progressing Together and Achieving
and social risks along the supply chain, and how they are Win-win Results — Working
implemented and monitored. Together with Responsibility to

Create Prosperity for the Industry

B5.4 M EREHREERSEREZBRRERMREOEN - LA EHRE WHEHF—IEFEELE KA
&*HE@%TT&%Z@E‘JE& (3=
Description of practices used to promote environmentally Disclosed Progressing Together and Achieving

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

Win-win Results — Working
Together with Responsibility to
Create Prosperity for the Industry
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Governance Reporting Code

HETENDABTRS

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter

B6 — Ak 1 58 FHMREERNRENEREZ2  EE BERILE ERE BRET-2FmERE 5|4
SHURER A ENBERRETHETABERZENNE AR
AR R BIE B RS o

B6 General Disclosure Information on policies and compliance with relevant laws Disclosed Health Responsibility — Adhering to
and regulations that have a significant impact on the issuer, Quiality Assurance to Lead a Healthy
relating to health and safety, advertising, labelling and Future
privacy matters relating to products and services provided and
methods of redress.

B6.1 BEXDEREREYTAZRREEAMARNKNESL - BHE RBRET-2FmERE  5|E
Percentage of total products sold or shipped subject to recalls Disclosed Health Responsibility — Adhering to
for safety and health reasons. Quiality Assurance to Lead a Healthy

Future

B6.2 BRERNEm R RIEHIRFE B A REE 7 BEHRE BEREE-BTmERE 3R
Number of product and service related complaints received Disclosed Health Responsibility — Adhering to
and how they are dealt with. Quality Assurance to Lead a Healthy

Future
B6.3 i ot B e N AR R NG EE R R BN 1B O - B EREE-RBTmERE 3R
AR
Description of practices relating to observing and protecting Disclosed Health Responsibility — Adhering to
intellectual property rights. Quality Assurance to Lead a Healthy
Future
B6.4 RS EmTRENEMBIKIERF EHE BEREE-BTmERE 3R
AR
Description of quality assurance process and recall procedures. Disclosed Health Responsibility — Adhering to
Quality Assurance to Lead a Healthy
Future
B6.5 FILUE B E EURRIE RALRBBUR - UAREBERTRER A BERE RRET-2FmERE  5|4E
AR
Description of consumer data protection and privacy policies, Disclosed Health Responsibility — Adhering to

how they are implemented and monitored.

Quality Assurance to Lead a Healthy
Future
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

ESGIEZ WEER HEZE
ESG KPIs Disclosure  Corresponding Chapter
B7 — ki 5 BEMIEHE R BRFRARENBERLETHET ERE RREE-FEEERE  H#E

ABERZENHEBEERRRDINER -

BRIESR

B7 General Disclosure Information on policies and compliance with relevant laws Disclosed Governance Responsibility — Laying
and regulations that have a significant impact on the issuer, a Solid Foundation for Responsibility
relating to the prevention of bribery, extortion, fraud and and Fostering a Culture of Integrity
money laundering.

B7.1 RERPAHBTALHESRETEEANETHAR ERE RREE-FEEERE  H#E
HEVEE RFRER - 5 EER
Number of concluded legal cases regarding corrupt practices Disclosed Governance Responsibility — Laying
brought against the issuer or its employees during the a Solid Foundation for Responsibility
reporting period and the outcomes of the cases. and Fostering a Culture of Integrity

B7.2 Py e rE i R BB T - A RABRABIT REER 0L - ERE R EE-FEEERE  FHE

B EER
Description of preventive measures and whistle-blowing Disclosed Governance Responsibility — Laying
procedures, and how they are implemented and monitored. a Solid Foundation for Responsibility
and Fostering a Culture of Integrity
B7.3 RAmESRE TRENREFHF - EHE R EE-FEEERE  FHE
B EER
Description of anti-corruption training provided to directors Disclosed Governance Responsibility — Laying
and employees. a Solid Foundation for Responsibility
and Fostering a Culture of Integrity
— R EE BHENEEZ2ERTREEMEHLRFENEREIERE ERE AELGE KL RE HE
B E B[R SEBOR o EIFHETE
Policies on community engagement to understand the needs Disclosed Caring for the Society — Devoting
of the communities where the issuer operates and to ensure to Social Public Welfare for a Happy
its activities take into consideration the communities’ interests. Life

B8.1 SXEREE (A REFE SIFK BE Xt BHEE MELGE KL LE HE
BE) - U
Focus areas of contribution (e.g. education, environmental Disclosed Caring for the Society — Devoting
concerns, labour needs, health, culture, sport). to Social Public Welfare for a Happy

Life
B8.2 ERTHBMHAER (ML ERER) - B MEd SR e e N HE
EIFHEE
Resources contributed (e.g. money or time) to the focus areas. Disclosed Caring for the Society — Devoting
to Social Public Welfare for a Happy
Life
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