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CHAIRMAN’S STATEMENT

Dear shareholders, employees, customers, and the community,

It is with great pride and enthusiasm that | present to you the 2024
Environmental, Social, and Governance (“ESG”) Report (the “Report”)
of China Partytime Culture Holdings Limited. This Report reflects
our unwavering commitment to sustainable development and our
dedication to creating a positive impact on the environment, society,
and the communities we serve. As we navigate an ever-evolving
global landscape, our resolve to integrate ESG principles into every
facet of our operations has never been stronger.

Over the past year, we have made significant strides in advancing our
ESG agenda, driven by our core principles of integrity, innovation, and
responsibility. Our efforts have been guided by a clear purpose of not
only delivering exceptional products and services but also contributing
meaningfully to the well-being of our planet and its people. We believe
that sustainable growth is not just our corporate responsibility but also
a shared journey with our stakeholders, and we are deeply grateful for
your continued support and trust.

In the realm of environmental stewardship, we have intensified
our efforts to reduce our carbon footprint and promote sustainable
practices. Our commitment to climate action is evident in our adoption
of renewable energy solutions, such as the installation of solar power
systems at our production base. Additionally, we have implemented
energy-saving measures, including the adoption of timer switches for
the streetlights, and waste reduction initiatives, such as reusing the
packaging boxes of raw materials, ensuring that our operations align
with national and global environmental standards. What's more, we
completed the planting of 50 trees in 2024, contributing to increased
greenery and carbon offsetting. These efforts have not only enhanced
our operational efficiency but also reinforced our role as a responsible
corporate citizen.

On the social front, we have prioritized the well-being and
development of our employees, recognizing that they are the
backbone of our success. Through comprehensive training programs,
competitive remuneration packages, and a strong emphasis on
workplace safety, we have fostered a culture of inclusivity, respect,
and empowerment. In particular, by providing safety training
programs, including fire drills and occupational health monitoring,
we have achieved zero workplace fatalities and zero work-related
injuries for the fifth consecutive year. Our zero-tolerance policy
against child and forced labor underscores our commitment to ethical
labor practices, where this is also extended to our suppliers to ensure
that our supply chain upholds the highest standards of integrity and
fairness.
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Governance remains a cornerstone of our ESG strategy. We have
strengthened our governance framework, ensuring transparency,
accountability, and robust risk management across all levels of
the organization. Our board of directors (the “Board”) and the
Environment, Health and Safety Committee (the “EHS Committee”)
have played pivotal roles in overseeing our ESG initiatives, ensuring
that we remain aligned with global best practices and stakeholder
expectations.

As we look to the future, we are inspired by the progress we have
made and the opportunities that lie ahead. We remain steadfast
in our dedication to the United Nations Sustainable Development
Goals (SDGs), focusing on areas where we can deliver the greatest
impact. Together, we will continue to innovate, collaborate, and lead
by example, driving positive change for a sustainable and prosperous
future.

On behalf of the Board, | would like to extend my heartfelt gratitude
to all employees for their unwavering dedication and invaluable
contributions throughout the year. | also wish to express my deep
appreciation to our shareholders, customers, business partners, and
all stakeholders for their continued trust and support. Looking ahead,
China Partytime will remain steadfast in seizing favorable market
opportunities and will continue to strive relentlessly toward achieving
sustainable development and long-term growth.

Yours faithfully,

Teng Hao

Chairman

China Partytime Culture Holdings Limited
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ABOUT THIS REPORT

China Partytime Culture Holdings Limited (hereafter, the “Company”
or “China Partytime”), along with its subsidiaries (referred to as the
“Group” or “We") is pleased to publish its fifth ESG Report. This
Report covers the period from 1 January 2024 to 31 December
2024 (the “Reporting Period”), showcasing the overall strategies,
management and performance with respect to ESG-related issues.

Reporting Scope

Unless otherwise stated, the scope of this Report covers the core
business run by the Group’s subsidiary, Partytime Group Company
Limited (“Jiangxi Partytime”), whose production base is located in
Yichun City, Jiangxi Province, the People’s Republic of China (the
“PRC” or “China”). Jiangxi Partytime is a core business unit of the
Group, contributing RMB73.3 million in revenue during the Reporting
Period, which constituted 28% of the Group’s total revenue. Given its
operational significance and revenue contribution, Jiangxi Partytime
plays a key role in the Group’s overall environmental, social and
economic performance.

Reporting Standard

This Report has been prepared in accordance with the “Mandatory
Disclosure Requirements” and the “Comply or Explain” provisions of
the Environmental, Social and Governance Reporting Guide (“ESG
Reporting Guide”) in Appendix C2 to the Rules Governing the Listing
of Securities, as set out by The Stock Exchange of Hong Kong Limited
(“HKEX").

Reporting Principles

This Report aims to illustrate the ESG performance of the Group in
a comprehensive, accurate and just manner, strictly adhering to the
four reporting principles of materiality, quantitative, balance and
consistency stipulated in the ESG Reporting Guide:
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Materiality
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This Report is structured based on the materiality of ESG issues of the Group through the
support of a stakeholder engagement and materiality assessment. Following a comprehensive
stakeholder engagement process and materiality assessment, this Report is structured using the
following sections: “Products and Businesses”, “People and Community”, and “Environment and
Resources”. For further details, please refer to the “Stakeholder Engagement” and “Materiality
Assessment” sections.

ERFMNE2ENSEEZHTENZIET  ARENEBERAIEERE  H8KELRHEENE
ZM - OREEMFMNESHEBEMEE TG - AREEBOT - [EREER] - [ AXHE
MR IAMRREER] - BEAFAEE  B2HBHEL2EIN ZEMHTEIHS -

4 CHINA PARTYTIME CULTURE HOLDINGS LIMITED BV ScAb 8 e B A v



Quantitative

g1t

Balance

Fi

Consistency

—EE

Contact and Feedback

Environmental, Social and Governance Report

BB & KBRS

This Report discloses quantitative key performance indicators (“KPI” or “KPIs”) and quantitative
environmental targets of Jiangxi Partytime. Whenever applicable, relevant standards, methods,
hypotheses, and calculation tools are further disclosed under the “KPIs Summary” section.
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The information provided in this Report is based on the Group’s policies, documents and
practices. It gives an unbiased statement of the Group’s ESG performance.
RBERHENEEENEENBER - XHNERE - CHEBEMESGER 4 T A ERRBR -

This Report has been prepared in accordance with the ESG Reporting Guide. It includes the
same reporting boundary and business scope as disclosed in the 2023 ESG report, and also
provides a clear explanation regarding any differences in KPIs calculation methodologies. For
more information, please refer to the “KPIs Summary” section.
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We welcome your feedback on this Report and the Group’s HEMEAGCHARENEBRNAIRELRE 2
sustainable development journey. Please contact our Investor JIRIEHREE - FHEHMOREEBEI
Relations Department at ir@partytime.com.cn to share your views.  (ir@partytime.com.cn) 3 Z &K EEL c SR TREZ
For further details on our financial performance and corporate ~ BEARMAVIFERMARLAENFMAEE @ B
governance, please visit our website (http:/www.partytime.com.cn) or 3 P98I 48 %5 (http://www. partytime.com.cn) 2% £ (4
refer to the China Partytime Annual Report 2024. BRI S L2024 F FE R o
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SUSTAINABILITY GOVERNANCE

About the Group

Group Overview

China Partytime Culture Holdings Limited (stock code: 01532.HK)
is a diversified company engaged in the design, development,
production, and marketing of a wide range of costumes, including
cosplay costumes, wigs, sexy lingerie, and party costumes. The
Company also operates in factory leasing, research and development,
manufacturing, and provides laundry, personal care, and home care
products. With over 80,000 square meters of production facilities
and a workforce exceeding 1,000 employees, China Partytime boasts
a robust network of tens of thousands of certified franchisees and
business partners.

The Group’s cosplay products draw inspiration from popular anime,
comics, cartoons, films, and games, encompassing a diverse range
of themes, including fairy tales, Halloween, Christmas, and other
holiday celebrations. Our comprehensive service platform integrates
all stages of product development, from research and development
(“R&D”) and production planning to raw material procurement and
manufacturing, ensuring a seamless and efficient production process.
The products we provide enjoy global reach, with exports spanning
over 10 countries and regions, including major markets such as the
United States, Germany, the United Kingdom, Japan, ltaly and the
Netherlands.

Risk Adaptation and Opportunity Identification

During the Reporting Period, we have established a production base
in cooperation with the Collective Economy Group in Hunan Province
of the PRC, which helps to resolve the sudden regional power
shortages. In order to tackle climate change, we have designated
responsible personnel to check the weather forecast in advance and
take prompt precautions where necessary. At the same time, relevant
departments of the local government have also strengthened the
advance notification of weather disasters. Hence, extreme weather
changes (i.e. extreme rainstorms in Jiangxi) caused a relatively small
operational impact on our staff’s ability to arrive at the workplace and
on logistics transportation.

Looking ahead, the Group is still on the journey of digital
transformation and sustainable development. As a costume
manufacturer with customers all around the world, promoting the
brand, engaging with stakeholders, and maximising shareholders’
value are undoubtedly our constant pursuit.
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Internally, the Board will continue to seek new opportunities to
enrich our products and diversify our businesses by acquiring
intellectual property (“IP”) rights with growth potential, while working
with upstream and downstream companies to jointly promote the
green production of textiles. Equipped with years of experience, the
Group will also continue to assess and to select target companies
that possess investment value and have the potential to synergise
with our existing business and industry value chain, to enable us so
that we will be able to gain a competitive edge when entering more
new markets. The EHS Committee for the purpose of managing
material ESG-related risks and opportunities has been set up by the
Group. This Committee acts as a concrete support for our business
development and ensures that the Board will be able to review
and track the measures and performance of ESG issues in a timely
manner.

Externally, the provisions of the “Outline of the Development of the
Textile Industry in the 14th Five Year Plan” published by the China
Textile Industry Federation in 2021 has clarified the development
focus around circular economy and digital transformation for Chinese
manufacturers in the future. During the Reporting Period, we have
adopted the practice of reusing packaging boxes of raw materials,
which effectively reduced our reliance on virgin plastic packaging and
paper packaging.

In the context of China’s “Double-Carbon Goals” — achieving peak
carbon emissions by 2030 and carbon neutrality by 2060, we will
continue to improve our green production methods, which include
procuring and utilising solar panels in 2023, to smoothen the green
transition and sustainable development. We also recognise that any
improvements in technological progress and labour productivity
will not only benefit the Group, but also directly contribute to the
economic growth in Jiangxi Province of the People’s Republic of
China, as well as the optimisation and upgrading of the industrial
structure. Therefore, we will continue to move in line with the global
standards, and will take more actions in the upcoming year to
improve the efficiency of resource utilisation.
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Honours and Certificates

Building upon our commitment to excellence, China Partytime
continued to receive recognition for its operational achievements
and contributions. In 2024, our Yiwu subsidiary was honored with
the “Five-star Grassroots Party Organisation” (see left image below)
for the third consecutive year by the Organisation Department of the
Communist Party of Jinhua Municipal Committee and the Communist
Party of Jinhua Working Municipal Committee. This recognition
underscores our dedication to fostering a strong and cohesive
organizational culture. Furthermore, we were awarded the prestigious
“Quality Management Innovation Award” (see middle image below) by
the Municipal Government of Yiwu City, acknowledging our innovative
approaches to quality management and operational efficiency. We
also continued to be recognized as a “Specialised, Refined, Unique,
and Novel Small and Medium-Sized Enterprise in Zhejiang Province”
by the Department of Economy and Information Technology
of Zhejiang Province (see right image below), reaffirming our
commitment to innovation and excellence. These accolades reflect
our unwavering focus on product quality, operational excellence,
and sustainable development, serving as a strong foundation for
continued growth and success.
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Sustainabhility Governance Structure

China Partytime is committed to upholding high standards of ESG
governance. A robust governance framework has been established,
with the Board of Directors assuming ultimate responsibility for
the Group’s ESG strategy and management, including oversight of
all ESG-related risks. This structure ensures comprehensive and
effective governance to meet stakeholder expectations and fulfill
our commitments. To support the Board, the EHS Committee, led
by Administration Manager Mr. Liu Qian, plays a crucial role in
supervising ESG matters and integrating material ESG considerations
into daily operations. The EHS Committee reports to the Board on a
quarterly basis.

The Board’s key responsibilities include:
° Defining and approving the Group’s ESG strategy and targets

° Overseeing the identification and assessment of material ESG
risks and opportunities

° Monitoring progress against ESG goals and targets through
regular reviews of the adequacy and effectiveness of overall
ESG governance and robust reporting procedures

° Hire independent sustainability consultancies and jointly
participate in ESG review meetings to identify room for
improvement

° Participate in the Group’s climate-related risk assessments

° Undergo regular trainings on anti-corruption

The EHS Committee’s key responsibilities include:

° Assisting the Board in overseeing ESG-related matters

° Monitoring daily operations to ensure compliance with
environmental, health, and safety standards

° Reporting on production safety, operational compliance
performance, KPlIs and any significant ESG-related issues

° Collaborating with other departments to implement effective
ESG management plans
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Stakeholder Engagement

At China Partytime, we prioritize open dialogue and value the
diverse perspectives of our internal and external stakeholders.
This collaborative approach is fundamental to our journey towards
sustainable development. Throughout the Reporting Period, we
maintained consistent and transparent communication with key
stakeholder groups through various channels to actively listen to their
views and expectations regarding our business operations. We firmly
believe that engaging with our stakeholders is essential for refining
our sustainability approach and ensuring our ESG practices align
with their evolving needs and expectations. The table below outlines
the key stakeholder groups of the Company and the corresponding
communication and engagement methods.

Key Stakeholder Groups

EAVE-E 3

FEIREXAE - RAIERFBEE - WER AN
R ENSECER - ERBIEDAERMIER
AFEERZIRNER - EREHMA - RABBR
BREETBHNEFRART —BAERNEE -
BERERM I RMAEBELHERNMAL - B
BE  BRHENEBHRTERMANATHEER
RN ERBRFIMESGERNF A MM TR LT
KMPLEEMEE - TRPA T RRNEIERNE
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Communication and Response Methods

FERShEHE BEMOES X
Shareholders o General meetings
o Company announcements and circulars
o Emails, telephone and company websites
o Annual Reports, Interim Reports and Special Reports
B . BEAE
s REAFMBEE
. B - BEBAKRA R
o FEHE - hEmERZFERS
Employees ° Staff meetings
° Company magazines and intranet
° Staff mailbox
° Training and workshops
o Staff activities
8T e EBI®a
e RAEIATFIAELA
e BIfEM
o EIINHANE
o EENCT)
Customers Customer service centre and hotline
Customer feedback survey
Customer meetings
Social media platforms
Return visits
LSS PRI O AERAR
EFPRERAE
S
HERERF
EE]
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EERHERE wEMEEAX
Partners o Review and evaluation meetings
° Business communications
° Exchanges and seminars
° Negotiation and cooperation
BIEREH o  EEHHNEER

Community and the Public

- PSNAA

Industry Peers

EHRATT

Governmental and Regulatory Agencies

. EHED
. ZRE
. RmATE

° Company websites

° Company announcements
° Media interviews

° Social media platforms

° NEA8uh

o REIRE

o EEERH

o MREEYA

° Industry forums

o Investigations and mutual visits
. %mE

e  EEREH

° Regular information reports

° Inspection and supervision
° Special reports
TR 2 B et o THERER
©  REREE
. HEHE

Materiality Assessment

China Partytime highly values the perspectives of its stakeholders,
recognizing the strong interdependence between their interests and
the Group’s long-term success. To ensure our ESG efforts effectively
address stakeholder concerns, we commissioned an independent
sustainability consultancy to conduct a comprehensive materiality
assessment in 2024. Specifically, a three-step approach was taken
to assess the materiality of ESG-related issues, namely, identification,
prioritisation, validation and review (for further details, please refer
to the “Materiality Assessment” section in our 2023 ESG report).
As our corporate strategic direction remains largely unchanged, we
will continue to rely on the findings of the materiality assessment
conducted in 2024 (see below), which we believe remains relevant
and effective in the context of evolving stakeholder expectations and
emerging sustainability trends.
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Importance to Stakeholders

Importance to Sustainable Development at China Partytime

HHRERE X THFARRNERENS

Tier 1 - Important

People and Community
AX it E

Tier 2 - Moderately Important

Tier 3 - Less Important

F—RH-EE ERA-BHEE E-RA-HREE
Operational Risk Management Supply Chain Management 14 Equal Opportunity and Diversity
ERRBRER HERER TEReRS T
Production Safety and Operational Responsible Raw Material Procurement Smart Consumption of Water and Electricity
Compliance BEARVHERE EHEKLAE
A T A e

EEXZRARRSE |dentification and Control of Environmental 13 Employee Training and Development

- Customer Privacy and Data Management Impacts ETHIERE
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EFRLRSBER AR RHBRIRIES 10 Community Investment and Public Welfare
Quality Assurance and Control Occupational Health and Safety Activities
mERE R BRiERER2 HERERAHED
Customer Satisfaction and Communication Climate Change and Carbon Neutrality
ZPREERER FIREC RERA
12 Emplp_yee Benefits and Remunerations Non-hazardous Waste Management
BIRMRHH BEEREMER
Intellectual Property Rights and Product Smart Consumption of Packaging Materials
Innovation ERREMNE
MEERRERWRE
Brand Reputation and Promotion
PRBEREE
Business Ethics and Integrity
BEBERIAE
15 Prevention of Child Labour and Forced

Labour
MIEETIR®ESE
Management of Chemical Usage and
Discharge
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ESG Strategy

China Partytime’s commitment to sustainable development is
anchored by a robust ESG strategy. A data-driven materiality
analysis, utilizing mean value calculations, revealed “Products and
Businesses” as the most critical ESG aspect, followed by “People
and Community” and “Environment and Resources”. Accordingly,
these three pillars directly inform the Group’s strategic priorities and
shape our overall actions. The Administrative Department leads
biannual reviews, integrating cross-departmental feedback, to ensure
the strategy remains aligned with evolving business objectives and
industry best practices.

In pursuit of corporate growth and shareholder value, China Partytime
acknowledges its obligation to the United Nations Sustainable
Development Goals (“SDGs”) as a part of the global sustainability
agenda in 2030. We are committed to joining the global movement
to improve living standards and protect the planet, focusing on nine
SDGs relevant to our business operations which are summarised as
follows:

Priorities Commitments

BEER 3

BRE - i RBREE

ESG 3R i

TR ST 36 A 45 48 35 R MO ARG DA TR IZ O ESG 3R IR 3
i - ERBENERMEST - MABESE
BN T EmEEY I RRAVNESGHE - HARE
[AXEME IFRFERER ] - At - E=ExF
HEREERENBRETFRYBERMNEET
B o (THAPIREBFEFET - RES  BAEH
PIREE - PAREOR SR AR BT R A0 T B IRMTT

REEERRT -

BRI RN REERBRET @ R A&
REYBABEMHEERBR(ISDGs )& -
1ER2030F ZERAIFFE R RBEN — & © B
HAORMAZKGEE » B LK FILREHIR
EXRATERMESELHEBONESDGs - B4
LU

Related SDGs
HRMAFERRAE

1. Products and Businesses

o LR RA

2. People and Community

2. AXEiE
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We always place great emphasis on yielding -
market-oriented and first-class products, as
well as operating integrity-based businesses -

BB BEBATSRER - £E R -

We are diligent in engaging with our staff, -
consumers, suppliers and the community in
a responsible and respectful manner -

BAABEENEEN S AELMNE -
T REE  HERMLEES

SDG 9 Industry, Innovation and
Infrastructure

SDG 12 Responsible
Consumption and Production
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B - BIRTEERRE

— TAE#EERAR12
BEERHEBEYE

SDG 3 Good Health and Well-
being
SDG 4 Quality Education
- SDG 8 Decent Work and
Economic Growth
- SDG 11 Sustainable Cities and
Communities
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Priorities

BEER

Commitments

35

Related SDGs
HRMESERRAR

3. Environment and Resources

3. RREEER

l 4 CHINA PARTYTIME CULTURE HOLDINGS LIMITED

We strive to care about the environment
through low-carbon and the energy-saving
operations, so as to benefit society

BB N REBEIRETRE AR 2 77 BRI

RIE - ERHe

- SDG 7 Affordable and Clean
Energy

- SDG 12 Responsible
Consumption and Production

- SDG 13 Climate Action
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PRODUCTS AND BUSINESSES

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Guided by our unwavering commitment to “Happy Spirit, Committed
to becoming the World’s Leader in Creating Happy Products”,
China Partytime integrates corporate social responsibility principles
throughout its entire value chain, from product design and production
to market engagement. Aligned with the principles of the “Internal
and External Dual Circulation” development paradigm, we are well-
positioned to seize market opportunities while upholding the highest
standards of ethical conduct.

INDUSTRY, INNOVATION ll
AND INFRASTRUCTURE

o

The Group focuses its efforts on maintaining responsible business
practices, ensuring product responsibility and operational risk
management, and upholding customer privacy as well as transparent
communication. The cultivation of a strong corporate image and
ethical business conduct, and the fostering of sustainable and
responsible supply chain relationships are fundamental aspects of
promoting our integrity-based business.

Product Responsibility and Operational Risk Management

China Partytime prioritizes product safety and quality as cornerstones
of its business. We adhere to stringent quality control measures
throughout the entire product lifecycle, from raw material sourcing
to production and distribution. Our commitment to operational
excellence extends to ensuring a safe and healthy working
environment for our employees. We continuously strive to identify
and mitigate potential operational risks, including those related to
production safety, environmental impact, and product recalls, to
ensure the long-term sustainability of our business.

BB & KBRS
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Production Safety and Operational Compliance

China Partytime strictly operates within a robust legal and regulatory
framework, adhering to all relevant laws and regulations pertaining
to production safety and operational compliance, including the
“Production Safety Law of the PRC” and the “Law of the PRC on the
Prevention and Control of Occupational Diseases”. We are proud to
have achieved the following certifications, which demonstrate our
commitment to maintaining high standards of quality and safety
throughout our operations:

. Quality Management System Certification: GB/T19001-2016/
ISO 9001:2015 (left image below)

° Occupational Health and Safety Management System
Certification: GB/T45001-2020/ISO 45001:2018 (right image
below)

e N CXASCIOL N

EAVi

B3I

To further enhance our safety performance, we have significantly
strengthened our safety initiatives. For example, we have initiated
mandatory safety training programs for all employees, including
“Production Safety Education” and “Industrial Park Safety Meetings”
(see images below). Notably, during the Reporting Period, we have
doubled the frequency of fire drills from once to twice annually,
enhancing our preparedness for emergencies and ensuring the safety
of all personnel.
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BB & KBRS

The EHS Committee plays a crucial role in overseeing our safety
performance and operational compliance. The committee conducts
regular inspections of our production facilities to identify and address
potential hazards proactively. Moreover, the committee rigorously
investigates all incidents, analyzing root causes and implementing
corrective and preventive actions to prevent future occurrences. In
addition, regular training on production safety and specific Three-level
Safety Training sessions are provided to employees at all levels and
designated operators, respectively, to ensure all technicians comply
with both the national and corporate requirements, creating a hazard-
free working environment.

Our commitment to a comprehensive safety management approach
and continuous improvement has shaped our safety culture, yielding
consistently positive safety performance results. During the Reporting
Period, the Group was not informed of any cases of non-compliance
concerning production safety or operational adherence. We remain
committed to upholding the highest standards of safety and
compliance across all aspects of our operations.
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Quality Assurance and Control

The principle of “Responsibility is the Guarantee of Quality,
Quality is the Life of the Corporate” translates into a rigorous and
comprehensive quality assurance system that encompasses all stages
of the product lifecycle, from procurement and production to final
inspection and recalls. Initiatives taken to ensure delivery of highest
product quality across each stage are summarized below:

Procurement

Supplier Selection: stringent supplier selection criteria and
procedures ensure the use of high-quality, environmentally
friendly, and safe raw materials. Only pre-approved suppliers on
the “Qualified Supplier List” are engaged for cooperation. For
more information regarding supplier selection process, please
refer to the “Supply Chain Management” subsection within this
section.

Raw Material Inspection: all incoming raw materials undergo
rigorous sampling and testing by the Quality Department
to verify compliance with national and industry standards.
For instance, we only choose knitted fabrics that are
environmentally friendly and safe to wear and use, and any
unqualified samples will be returned back to suppliers. Only
materials meeting our highest standards of quality, function,
and characteristics are accepted.

Production

18

In-Process Monitoring: the Quality Department actively
monitors the entire production process, conducting random
sample checks to ensure adherence to industry standards and
customer specifications.

Customer Audits: China Partytime invites customers to conduct
on-site audits of its production facilities to ensure alignment
with their expectations regarding environmental protection,
occupational health and safety, corporate social responsibility,
and anti-terrorism.

Traceability: a single-piece accountability and traceability

system, utilizing labels to indicate inspection status, enhances
product quality throughout the production process.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Final Inspection and Recall

° Final Sampling: each batch of finished products undergoes
a thorough appearance review and product testing before
shipment to customers. We aim to ensure that all finished
products comply with the “Production Quality Law of the PRC”
to meet our stringent product standards and are delivered to
customers in their best condition.

° Defect Resolution: any substandard products identified
during departmental self-reviews are immediately repaired,
and preventive measures are implemented to prevent future
occurrences of similar issues.

° Customer Complaints: China Partytime strictly adheres to the
“Law of the PRC on the Protection of Consumers’ Rights and
Interests”. In the event of customer complaints or product
defects identified by national quality inspection authorities, the
Company initiates immediate recalls of all affected products
from the market and halts production to prevent further
violations of consumer rights and minimize damage to the
Company’s reputation.

Through the implementation of this robust quality assurance
and control system, China Partytime consistently meets industry
standards, delivers high-quality products, and remains at the forefront
of global market trends. During the Reporting Period, no product
recalls were recorded due to quality or safety concerns.

Intellectual Property Rights and Product Innovation

R&D is the driving force behind China Partytime’s growth. Our
dedicated R&D department, staffed with experienced professionals in
animation derivatives and the clothing industry, leverages advanced
technology to anticipate and respond swiftly to evolving consumer
trends.

During the Reporting Period, the Group further solidified its
intellectual property (“IP”) position with the addition of 16 patents,
varying from oil-removing dish towels to wig maintenance equipment.
Internally, this robust IP portfolio protects our innovative technologies
and we strive to foster a strong culture of innovation through the
following initiatives:

° Employee Empowerment: we empower our employees through an
“Internal Intellectual Property Rights Management” regulation,
protecting our innovation achievements and intangible brand
assets, including patents, copyrights and trademarks.
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° Continuous Learning: regular training programs are conducted
for all employees, covering key legislation such as the “Patent
Law of the PRC”, “Copyright Law of the PRC”, and the “Self-
discipline Convention on the Protection of Intellectual Property
Rights in China’s Garment Industry”. These training programs
aim to enhance awareness of IP rights, facilitate a culture of
respect for intellectual property, and equip employees with
the knowledge to effectively protect the Company’s and third
parties’ intellectual assets.

. Ethical and Sustainable Practices: China Partytime is committed
to ethical business practices. We respect the intellectual
property rights of others and will never utilize any technology
or trademark without proper authorization. We believe that
shaping a culture of innovation and respecting the intellectual
property rights of stakeholders and third parties are essential for
the long-term sustainability of our industry.

In the future, we will continue to invest in our R&D talent through
competitive compensation, professional development programs, and
fostering a collaborative and innovative work environment. Meanwhile,
we will actively seek collaborations with universities, research
institutions, and industry partners to explore new technologies,
develop cutting-edge products, and drive industry-wide innovation.

Privacy Protection and Customer Communication

At China Partytime, we value and respect the privacy of our
customers. We endeavour to collect, store, use, and disclose personal
information responsibly and in accordance with applicable data
protection laws and regulations. We maintain open and transparent
communication channels with our customers, ensuring that they
are informed about our privacy practices and have the opportunity
to exercise their data rights. It is our ultimate goal to build trust and
maintain strong customer relationships through honest and ethical
communication.

Customer Privacy and Data Management

China Partytime is committed to building and maintaining strong,
trusting relationships with its customers. We prioritize customer
satisfaction and actively seek feedback through various channels
to understand their needs and preferences. This customer-centric
approach guides our product development and service delivery. To
maintain trust with our customers, we operate in full compliance
with all relevant data privacy and consumer protection laws and
regulations.
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To ensure the secure collection, use, and disclosure of customer
data, we have established comprehensive data protection and
management policies and procedures by implementing robust
security measures, including access controls, encryption, and regular
security assessments. We only collect and process the necessary
amount of customer data required for our business operations.

The Administration Department leads the Company’s efforts in
monitoring compliance with data protection regulations. A “Privacy
Contract” is required to be signed by all employees before the
commencement of work, which regulates them not to not steal,
copy or disclose any non-public, proprietary or confidential materials
obtained during the employment or within two years of termination of
employment. Moreover, all employees are required to participate in
ongoing training programs to raise their awareness of data protection
obligations and best practices. We conduct regular internal audits
and reviews to assess the effectiveness of our data protection
measures and identify areas for improvement. In cases of contract
breaches or customer data leakage, we will immediately terminate the
employment of the responsible individual. Depending on the severity
of the breach, we reserve the right to pursue legal action, including
claims for all resulting losses (direct economic losses, lost profits,
infringer’s profits, and legal fees). In the most serious cases, the
matter will be referred to the relevant law enforcement authorities for
further investigation and action.

During the Reporting Period, there were neither violations of laws and
regulations relating to consumer data protection and privacy nor data
breaches detected. China Partytime will continue to enhance its data
protection practices to ensure compliance with evolving regulations
and maintain the trust and confidence of our customers.

Customer Satisfaction and Communication

Customer satisfaction and efficient communication are paramount to
China Partytime. We pay close attention to understanding customer
needs and preferences and adapt to evolving market trends. This
customer-centric approach guides our product development and
ensures we deliver products that meet and exceed expectations.

BB & KBRS
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We maintain open communication channels with our customers,
enabling us to gather valuable feedback and address concerns
promptly. These channels include online platforms, social media, and
dedicated customer service hotlines. Our “Complaint Management
Procedures” outline clear channels for customers to voice concerns,
such as through telephone, email, and online platforms. These
complaints are promptly addressed by designated personnel
under the Business Department, ensuring effective resolution
and maintaining customer satisfaction. Furthermore, we have
invested in customer service training and technology to streamline
communication and to elevate customer satisfaction. This ongoing
commitment ensures that China Partytime maintains strong customer
relationships and delivers exceptional service.

China Partytime operates in full compliance with all relevant consumer
protection laws and regulations, including “Consumer Protection Law
of the People’s Republic of China”. During the Reporting Period, the
Group did not receive any major complaints regarding product quality
or service delivery.

Business Image and Corporate Ethics

China Partytime is committed to upholding the highest standards
of ethical conduct in all its business dealings. Driven by integrity,
transparency, and respect for stakeholders, we are dedicated to
building a positive corporate image. By upholding strict ethical
standards in all partnerships and interactions, we maintain a zero-
tolerance stance against corruption and bribery, and champion
ethical conduct across the organization.

Brand Reputation and Promotion

China Partytime actively promotes its brand image through a multi-
faceted approach. We adhere to the “Advertisement Law of the
PRC” and other relevant regulations, ensuring responsible marketing
practices.

During the Reporting Period, we continued to expand our marketing
channels to include prominent online platforms such as TikTok, 1688,
and Suning, leveraging the power of live-stream shopping to reach a
wider audience. Meanwhile, we actively participated in key industry
events to showcase our brand and connect with customers and
industry peers. This included the Tokyo Big Show Autumn, the ASD
Market Week in Las Vegas, and the 2024 Canton Fair (see images
below), providing valuable opportunities for brand visibility, customer
interaction, and knowledge exchange within the global cosplay
market. These strategic initiatives contribute to the enhancement of
China Partytime’s brand image and foster strong relationships with its
customers and stakeholders.
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Business Ethics and Integrity

China Partytime adheres to a comprehensive framework of laws and
regulations governing business ethics and integrity. These include the
“Anti-Money Laundering Law of the PRC” and the “Regulations on
the Administration of Commercial Franchise”.

During the Reporting Period, China Partytime has implemented
rigorous policies to prevent unethical practices of any employees,
board members, shareholders, suppliers or business partners, as
outlined in “Company Policy on Preventing Bribery, Extortion, Fraud,
and Money Laundering”:

o Anti-Bribery Policy: bribery, including offering, giving,
accepting, or soliciting anything of value to improperly influence
business decisions, is strictly prohibited. Business gifts and
entertainment must be modest and within predefined limits,
with any exceeding amounts reported in advance. Third-party
dealings will undergo strict scrutiny.

o Anti-Extortion Policy: employees receive security awareness
training to identify threats such as ransomware. An emergency
response team is established to handle extortion threats, with
protocols for data backup and recovery.

° Anti-Fraud Policy: the Company enforces strict financial controls,
multiple levels of transaction approvals, and comprehensive
audits. An anonymous reporting channel is available for
employees to report suspected fraud, ensuring whistle-blower
protection. Internal investigations are promptly conducted, with
legal actions taken against perpetrators.

E £pki) )]

IR (BT 2HAARIMERER - EEBEE
BB - BLBE(PEARKMBERIEEZ)M
(BEBFEEEREH) -

EREMA - RAEER T BRHBER - B
ERET - EFEKE - R HEAREBAE
BHNTERITAR - WKRANEER - $1% - &
FEMEERERER )T Pt

o IREEMEE - AWK BEEMH BN
KREAEEENDMATEEMFERE
RE - BERBMREVBEEWHTRER
BN HABERENSEFTIRNES - F
EIRDEEZEIEEE -

e RMRBE: ETEILZE2EHEI - AR
BIBREHERME - KIS EE/ AR
BREE - WHEBRBEODRELER

o REREERRK : AFEREEOMGES - 2
BRNZXpEHMEEET - RUERZRE
RiE - HEBIHESRRETR  BRER
ANFRE - AR ERFEET  WHEFEER
BUERTE) -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 % PR - @B aEy 293



Environmental, Social and Governance Report

B~ g KBRS

° Anti-Money Laundering Policy: rigorous customer identification
processes and transaction monitoring are in place. Employees
must comply with national and international anti-money
laundering regulations and report suspicious activities to
regulatory authorities.

Preventive Measures and Whistle-Blowing Procedures

° China Partytime proactively combats corruption through a
comprehensive strategy led by the Administrative Department,
fostering company-wide vigilance. This includes regular
internal audits conducted by the Internal Audit Department,
anonymous reporting channels for employees to safely report
unethical conduct, and collaboration with regulatory authorities
for external supervision, ensuring continuous policy review and
improvement based on valuable feedback.

During the Reporting Period, there were no reported cases of non-
compliance related to bribery, corruption, extortion, fraud, or money
laundering brought against the Group. The Group implemented
stringent policies and codes of conduct, with clear standards outlined
in the “Employee Handbook”, providing sufficient materials for
employees to promote integrity and ethical practices, focusing on the
identification, prevention, and reporting of bribery, extortion, fraud,
and money laundering. Training materials, including brochures
and posters, were distributed throughout the organization to raise
awareness, and as such, no specific anti-corruption training was
arranged. Moving forward, the Group is committed to allocating
more resources to enhance anti-corruption efforts, aiming to improve
employee awareness of proper business conduct.

Supply Chain Management

Our suppliers are vital partners in our business success. We recognize
that a well-managed supply chain is essential for delivering high-
quality, environmentally friendly, and safe products. We meticulously
select suppliers from a vast pool of clothing and wig material
providers, applying strict quality, environmental, and social standards
to ensure the highest product quality.
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Number of Suppliers by Geographical Region

During the Reporting Period, China Partytime collaborated with 46
(2023: 38) suppliers in the PRC, and the geographical breakdown of
its suppliers is shown below:

BB & KBRS
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Supplier selection is conducted through a multi-stage evaluation
process:

1. Initial Screening: the “Supplier Review Form” evaluates
company status, supply chain capability, product quality,
production systems and other aspects. During the bidding
process, suppliers’ environmental and social performance
will be comprehensively scored, and suppliers with good
performance will be given priority.

2. Qualified Supplier List: upon passing of the evaluation, suppliers
will be approved and added to this list.

3. Bi-annual Assessments: continuous evaluations focus on
delivery quality, turnaround time, product price, and service
quality.
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4.  Annual Summative Assessment: this ensures ongoing regulatory
compliance and effectiveness of the Qualified Supplier List. For
suppliers that do not meet the Company’s environmental and
social risk requirements, we will give them an opportunity to
make corrections or terminate the cooperation depending on
the circumstances.

Performance data is recorded in the “Qualified Supplier Approval
Form”, with top-performing suppliers receiving incentives, such as
advance payments, while underperforming suppliers may be delisted.
During the Reporting Period, the performance of 46 suppliers were
reviewed, of which 46 passed the annual review and none was found
to be unsatisfactory.

Policies on Managing Environmental and Social Risks of the Supply
Chain

On top of the “Supply Chain Management Policy” published in 2014,
China Partytime has further developed comprehensive policies to
mitigate environmental and social risks, as detailed in the “Supply
Chain Environmental and Social Risk Management Policy”, which
was established during the Reporting Period and implemented on
1 January 2024:

o Environmental Risk Management: suppliers must comply
with the “Environmental Protection Law of the PRC”, the
“Law of the PRC on Prevention and Control of Environmental
Pollution by Solid Waste” and so on. Meanwhile, suppliers
are required to identify potential environmental risks by
establishing evaluation standards and disclosing environmental
information. This includes but is not limited to data on
pollutant emissions, energy usage, ecological damage during
procurement, environmental protection measures, among
others. Afterwards, we will evaluate the identified risks based on
their potential severity and probability. For example, risks that
may lead to major environmental pollution accidents or violate
environmental regulations are classified as “high-risk”. High-
risk suppliers must implement environmental improvement
plans with clear deadlines and cooperate with us on green
initiatives such as clean energy usage. We also established an
emergency response mechanism to ensure timely response and
reduce losses when environmental emergencies occur.

26

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

4. FHEBERMG EREAENSBHEERS
BENAMIE - BRI AEARRENLER
R ESRHHER - RABREE NG TUL
BaRIEAE-

RRBIR (B R EE L ER)F - RBEF
BRI RS SRR - PIZNIRATIN AR - MRIVAE
R R AT RER R - EME B - HA6KHER
RAERUETT TBE - EPA6KBEFERS - R
BAAEHRER -

gigadid di g g4 Tk g

B 72014 F MR E R BRI - IREX
LE—FHIETHRABER  WRDREMLEEE
@ ERE AR R2024F1 A1 B BiH)
(HEERRFEMNL SRR ERBER)TFAZA

s REERER:HERLAET(PEARK
MBRBREE) - (P EARKAEE 8RR
WISRRREDEE)E - R - HERTER
B FHAIREY WRRIRE BB EE
BERE R - EREETRNTRMBEN -
REREM - REERTMERBIE  RER
EEBFEE - 2% - RAISREECEHRE
TERBE R RS BB R © 120 - ATREEEL
BERRFESRAERIERRFER BRI
BERIGRR] - sRBRHEEFCGEEHRR
BREHRNRFEUCER S - WEREMAE
HEBREREASREER - RIFEEL
TRSERKS - NERERRESBNE
R R R E AR DR o

o 1 U 3 SO Ab B B w)



Environmental, Social and Governance Report

° Social Risk Management: to safeguard labor rights, our suppliers
must comply with International Labour Organization (“ILO")
standards, ensuring no child or forced labor, and maintaining
safe, healthy work environments. In addition, suppliers’ impact
on local communities and indigenous populations is also
assessed, including the impacts of their business activities
on land use and resource allocation. What's more, suppliers
are required to fully consult the community during project
development to avoid disruption to community life and culture.
For example, when building a new factory, the impact on
the lives of surrounding residents must be considered and
appropriate mitigation measures must be taken. Only those with
satisfactory social responsibility performance will be selected for
building partnerships. Any violations of labor laws or unethical
practices will result in the immediate termination of business
relations.

China Partytime prioritizes sustainability throughout the supply chain
by conducting regular supplier audits, both internally and through
third-party auditors, to ensure compliance with environmental and
social standards. Transparency and reporting are crucial, with
suppliers required to disclose their social responsibility performance
and environmental impact data.

To further promote sustainability, China Partytime prioritizes suppliers
that align with green production standards, encouraging them to
obtain relevant certifications. Material testing is conducted at the
product proofing stage to ensure compliance with green production
standards. In addition, China Partytime actively collaborates with
suppliers on initiatives such as optimizing packaging materials
and promoting clean energy, fostering a shared commitment to
environmental protection.
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At China Partytime, we recognize that our success is fundamentally
tied to the well-being of our employees and the vitality of our
communities. We are committed to fostering a positive and inclusive
work environment that champions diversity, empowers employee
growth, and prioritizes the safety and well-being of every individual.
This commitment extends to providing competitive remuneration
and comprehensive benefits packages that recognize and reward
employee contributions. Furthermore, we maintain a strict zero-
tolerance policy against child and forced labor throughout our
operations and supply chains, ensuring ethical and responsible
practices. We actively engage in social and charitable initiatives,
contributing meaningfully to the communities we serve. This section
details our multifaceted approach to empowering our people and
fostering community prosperity.

Employee Benefits and Remuneration

China Partytime ensures that its employee welfare and remuneration
policies comply with laws and regulations, including the “Labor Law
of the People’s Republic of China”, “Social Insurance Law of the
People’s Republic of China” and “Law of the PRC on the Protection
of Minors”.
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Employee Welfare and Compensation

Building upon basic remuneration, share options may be granted
to eligible employees based on the Group’s performance as well as
individual contribution. Besides, we offer competitive remuneration
packages designed to attract and retain top talent. The Company has
further implemented a “Compensation Management System” and an
“Employment and Promotion System” aligned with its compensation
policies. Employee salaries are reviewed and adjusted annually based
on performance evaluations and industry benchmarks. Transparent
and fair procedures are followed for dismissals, ensuring compliance
with legal requirements. The Group promotes internal career growth
by encouraging employees to apply for job openings and rotate
through middle and senior positions.

Working hours and holidays are managed in accordance with the
“Measures on Having a Holiday for National Annual Leaves and
Memorial Days”. Employees are entitled to national statutory holidays,
sick leave, work-related injury leave, personal leave, marital leave,
maternity leave, funeral leave, and paid annual leave. In addition to
these benefits, employees receive birthday allowances, attendance
bonuses, travel benefits, and are provided with comfortable dormitory
accommodations. The well-being of female employees is a priority,
and the Company strictly adheres to relevant laws and regulations
to protect their rights. We value the contributions of our female
employees, expressing our appreciation through annual Women’s
Day gifts and ensuring their well-being by upholding and promoting
comprehensive maternity leave rights.

Performance Review Procedure and Communication Channels
Performance reviews are conducted periodically to objectively
assess employees’ abilities, professional skills, work attitudes, and
overall contributions. Annual performance evaluations are carried
out and play a significant role in salary adjustments and career
development opportunities. These reviews focus on key personal
development targets and contributions to the Company’s goals. To
maintain transparent and open communication between employees
and management, the Company utilizes platforms such as WeChat
to share updates, educational content, and provide opportunities for
feedback.
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Employee Activities and Engagement

China Partytime is committed to fostering a positive, supportive and
dynamic work environment through various activities that enhance
employee engagement and promote work-life balance. Employee
birthday parties are held to recognize and appreciate individual
contributions. Cultural events, such as the Mid-Autumn Festival
activity, foster team spirit and cultural appreciation. Additional team-
building events, including movie watching, sports days, and the
annual company party, are organized to enrich employees’ lives and
strengthen team cohesion.
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Through these comprehensive benefits and policies, China Partytime
demonstrates its commitment to employee welfare, professional
growth, and maintaining a positive workplace culture. During the
Reporting Period, there were no cases of non-compliance related to
employee welfare, remuneration, or labor practices.
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Prevention of Child Labor and Forced Labor

China Partytime pays utmost attention to upholding ethical labor
practices and ensuring the well-being of all its employees. We
maintain a strict zero-tolerance policy for child and forced labor
throughout our operations and supply chain.

To prevent child labor, we adhere to the “Law of the People’s
Republic of China on the Protection of Minors” and the “Regulations
on the Prohibition of Child Labor”. The “Guidelines for Saving
Child Labor of the Company”, developed by the Human Resources
Department and approved by the General Manager in 2014, serve as
a foundation of our child labor prevention efforts. These guidelines
are strictly enforced during the recruitment process to ensure that all
employees meet the legal age requirements for employment.

Furthermore, we maintain a robust system to prevent forced labor.
Our “Standard Working Hour System” adheres to legal requirements,
ensuring employees work no more than eight hours per day and
forty hours per week. Overtime is strictly regulated and compensated
in accordance with the “Provision of the State Council on Working
Hours of Workers and Staff Members”. In the event of a suspected
case of child or forced labor, we will promptly investigate the matter,
terminate the person’s employment immediately, and notify relevant
authorities for further investigation and action. During the Reporting
Period, there were no cases of violation relating to child labor or
forced labor.

China Partytime will continue to dedicate efforts to prevent child and
forced labor. We will regularly review and update our policies and
procedures to ensure they remain effective and aligned with evolving
legal and ethical standards.

Occupational Health and Safety

We consider occupational health and safety to be of the utmost
importance. Hence, we exert great efforts to safeguard the well-being
of our valued team members. Building upon our existing Occupational
Health and Safety Management System, certified to GB/T45001-
2020/1SO 45001:2018, we continue to implement robust measures to
ensure employee safety.

We conduct regular safety training programs aligned with the “Law of
the PRC on Prevention and Control of Occupational Diseases” and the
“Regulations on the Supervision and Administration of Occupational
Health in the Workplace”, emphasizing employee awareness and
preparedness. This includes comprehensive training on identifying
and mitigating workplace hazards, emergency response procedures,
and the importance of adhering to safety protocols.
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To further enhance employee safety, we have implemented the
following measures:

° Pre-employment Health Assessments: before commencing
employment, all employees must undergo thorough health
assessments to identify any potential health concerns. We will
also inform the employee of the potential occupational hazard
factors and consequences before signing the employment
contract.

o Frontline Employee Responsibilities: all employees are
responsible for complying with safety regulations, holding
relevant safety certifications (where applicable), conducting
regular safety checks, familiarizing themselves with emergency
escape routes, and seeking assistance when needed.

o Occupational Health Monitoring: we maintain comprehensive
“Occupational Health Monitoring Profiles” for each employee,
tracking their health status throughout their employment.

° Emergency Preparedness: we conduct regular emergency drills
and provide training on essential safety skills such as fire safety,
CPR (cardiopulmonary resuscitation), and the use of AEDs
(automatic external defibrillator).

Our proactive safety measures have enabled an exemplary safety
record. Notably, in the past five years, including the current reporting
period, we have achieved zero workplace fatalities, zero work-related
injuries, and zero prosecutions related to occupational health and
safety violations.

Diversity, Equality and Inclusion
China Partytime maintains a diverse, equitable, and inclusive
workplace, where all employees feel valued, respected, and have
equal opportunities for growth and success. We believe that a diverse
workforce brings a richness of perspectives, ideas, and experiences
that drive innovation and creativity.
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We adhere to all applicable laws and regulations, including the
“Labor Law of the PRC” and the “Labor Contract Law of the PRC”,
to ensure fair and equitable treatment for all employees. Our
recruitment, development, and promotion processes are based
on merit, with decisions made solely on the basis of qualifications,
skills, and performance. Discrimination based on gender, age, race,
ethnicity, religion, disability, sexual orientation, or any other protected
characteristic are strictly prohibited. We are committed to fostering a
culture of inclusivity, where employees have a sense of belonging and
the opportunity to contribute their unique perspectives and talents to
the success of the entire industry.

Training and Development
At China Partytime, we invest in our employees’ growth and
development through a comprehensive training and development
program. We believe that continuous learning is crucial for individual
and organizational success.

Guided by the principle of “Plan for All, Implement at Levels”, we
offer a diverse range of training programs tailored to the specific
needs and learning styles of our employees at the beginning of each
year. Our “Annual Training Schedule” encompasses a comprehensive
range of topics, targeting various employee groups to enhance
skills, ensure safety, and maintain quality standards. Apart from the
aforementioned training on fire drills, production safety, anti-fraud,
anti-corruption, intellectual property rights, and plant safety (please
refer to “Products and Businesses” section for further details), we
also carried out various training sessions during the Reporting Period
including but not limited to chemical safety, mechanical equipment
maintenance, packaging quality awareness.

The training includes both oral and written examinations to evaluate
the participants’ understanding and application of the training
content. We utilize a variety of training methods, including classroom
training, online learning platforms, workshops, and on-the-job
training, to ensure that employees have access to the most effective
and engaging learning experiences. Meanwhile, we continuously
evaluate the effectiveness of our training programs through employee
feedback, performance assessments, and regular reviews of training
outcomes. Our training materials are generally perceived as practical,
and employees express a strong desire for additional training. This
feedback is used to refine our training programs, identify areas for
improvement, and ensure that our training initiatives are aligned with
the evolving needs of our business and our employees. By investing
in the continuous growth and development of our employees,
we cultivate a highly skilled and engaged workforce that drives
innovation, enhances productivity, and contributes to the long-term
success of China Partytime and the whole animation industry.
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Community Development and Contribution

At China Partytime, we are committed to making a positive and lasting
impact on the communities in which we operate, fostering mutually
beneficial and sustainable relationships. Our ‘Corporate Community
Engagement and Investment Policy’, which was formulated during
the Reporting Period and is effective from 1 January 2024 articulates
a strategic framework for our community engagement initiatives. This
framework is grounded in the principles of mutual benefit, long-term
commitment, respect for local cultures, and unwavering transparency.

To ensure effective and impactful community engagement, we
have established a robust decision-making process. This includes
conducting thorough needs assessments, screening potential projects
based on social impact, feasibility, alignment with company values,
and potential return on investment. Budget planning ensures resource
allocation aligns with our capabilities, and all projects undergo
rigorous approval processes, where the Board will conduct a review
for major initiatives. Dedicated teams oversee project implementation
and monitoring, with regular evaluations to assess the effectiveness
and identify areas for improvement.

This policy guides our community engagement initiatives, which
encompass a range of activities including volunteer services,
community donations and employee-led community activities. For
example:

° Zhejiang Kelee Technology Co., Ltd., a subsidiary of the Group,
made a charitable donation of RMB100,000 to the Chi’an
Education Fund.

° In December 2024, a team of 8 employees participated in a
community garbage cleaning event at Feifeng Park in Chi'an
Town, Jiangxi Province, contributing 8 hours of volunteer
service.

o In December 2024, 18 employees volunteered 36 hours for

the “Community Night Patrol” program in Chi’an, safeguarding
community security and public welfare.
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We encourage employee participation in community activities through
various incentives, including paid volunteer time, recognition awards,
and community-based training programs to enhance their community
engagement skills. Furthermore, we share updates on community
projects with employees through newsletters and internal meetings,
and we actively promote our community engagement efforts through
social media and news platforms.

By adhering to this policy and actively engaging in community
initiatives, China Partytime demonstrates its commitment to
sustainable development within local communities and its role as a
responsible corporate citizen.
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ENVIRONMENT AND RESOURCES

1 RESPONSIBLE 1 CLIMATE
CONSUMPTION ACTION

AND PRODUCTION

In the dynamic and creative world of cosplay and animation,
environmental sustainability is paramount. China Partytime
recognizes its responsibility and strives to minimize its environmental
impact throughout its operations. We are committed to implementing
environmentally responsible practices across our supply chain, from
raw material sourcing to production and distribution.

O

Climate Change

The PRC has committed to achieving carbon neutrality by 2060,
with a peak in carbon emissions by 2030, as outlined in its updated
Nationally Determined Contributions (NDCs) under the Paris
Agreement. For the textile and apparel sector — a major contributor
to global emissions — the PRC government has enforced stricter
green manufacturing policies, including mandatory energy efficiency
upgrades, the adoption of renewable energy, and circular economy
frameworks under the 14th Five-Year Plan (2021-2025). By 2023,
China’s apparel industry reduced its carbon intensity by 20%
compared to 2015 levels, driven by investments in sustainable
materials such as recycled polyester and a digitised supply chain.
As a leading cosplay manufacturer, China Partytime has aligned
its operations with national climate goals. This section details our
analysis of emissions and the development of strategies to mitigate
climate risks.

Greenhouse Gas Emissions

Reducing greenhouse gas (“GHG”) emissions is fundamental to
tackling climate change. By reducing GHG emissions, we can slow
the rate of global warming and mitigate the worst impacts of climate
change, safeguarding the environment and ensuring a sustainable
future for all. China Partytime’s GHG emissions are classified under
Scope 1, Scope 2, and Scope 3 (see table below). Notably, most of
our emissions were predominantly driven by Scope 2 (2024: 2,096.96
tCO,e), accounting for 99 percent of total greenhouse gas emissions
during the Reporting Period.
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Emissions Emissions
Category Sources of Consumption Corresponding Measures in 2023 (tC0,e) in 2024 (tCO.e)
20235 HME 2024 HHE
(=& (&ML
bok | KR HESRE EE W) EE W)
Direct Emissions ° Burning of fossil fuels e Afforestation (completed 18.85 17.71
(Scope 1) for cooking stoves the commitment of
o Burning of petroleum “planting 50 new trees” in
and diesel for vehicles 2024)
° Solar power system
° Low-carbon transportation
EEM(EEL) o R LAMBRARTE o  EEENR(GER2024F &
o BEAGEAMANLH TE50IRFTHS! | 8EGE)
° KIGEEEEE R 5
o R
Indirect Emissions Purchased electricity ° Clean energy replacement 2,020.47 2,096.96
(Scope 2) for production and daily e Green office
operations ° Energy-saving measures for
production facilities
MEGH(EE2) o BEENAREENHR o  FRERER
BEZ s  HEMAE
. A E R TG ERREIE HE
Indirect Emissions e Business trips by plane ° Advocate employees to take 1.54 1.30
(Scope 3) ° Purchased fresh water high-speed railway instead
and sewage treatment of planes for business trips
ME R (EESZ) o FFARKLE o  IREEBIZUSEEBEAR
° B8 B A KA 57K BR 38 AT
The Group has set specific environmental targets and corresponding &£ B0 &% F B2 MIRIE B @ MEEMN B AR D E
strategies to mitigate these emissions (summarized in the table  SHEIR(BLEWTR) - B RAEHET — X515

below). First, we have implemented a range of clean energy solutions,
such as the installation of solar power systems at our Jiangxi
Partytime facility, which helped offset carbon emissions during the
Reporting Period. Additionally, we have adopted energy-saving
measures, including low-carbon operations and the suspension
of unnecessary production equipment, further contributing to our
environmental sustainability. To enhance our green initiatives, we
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have finished planting 50 trees to increase greenery, converted our
streetlights to timer switches, and replaced our vehicles with hybrid

and electric models.
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Aspect Targets Progress Achievements till the end of the Reporting Period
A@E B &R BERSHERNER
Exhaust Gas and GHG By 2024, plant at least 50 trees Achieved e Completed the commitment of “Planting
Emissions to actively increase greenery 50 new trees” in 2024
coverage
From 2022 onwards, ensure Achieved e Installed water curtain ventilators in the
that the annual greenhouse gas workshop
emissions intensity is not higher ° Less air conditioners installed in total
than the 2019 baseline year ° Replaced the central air conditioners with
independent air conditioners
° Adopted timer switches for the streetlights
By 2024, reduce the use of Incomplete e Provided dormitories to local employees
private vehicles by offering o Majority of the Company’s employees use
shuttle bus service in applicable electromobiles and new energy vehicles
areas for employees o Purchased 1 hybrid vehicle to reduce
emissions
ERMBEREENR 20245 - 2 OEES0RE - E B o FEK2024F [ EIES0R T A
RIGMAR( L B E
B20225F i - RFERER BExK o HEREHETEKEREME
BEBEORIE T = A 2019 E e s LERNZEFBBEED
F o  BRARTERETHRRE TR
o IRAKETERFE
320244 - FREEARRES ARTTH o RHEMBEIESE
8 TREESERE IR DK o  RAIRZHEIFREBEMITEIRA
BEEA =2}

Building on our ongoing commitment to climate action, we are
pleased to announce our newly established environmental targets,
which outline both quantitative and qualitative objectives for reducing
GHG emissions. First, we aim to achieve a 15 percent reduction
in absolute GHG emissions (covering Scope 1, 2, and 3) by 2027,
using 2024 as our baseline year. Second, we plan to expand green
initiatives by planting an additional 90 trees through direct efforts
or partnerships in ecological projects. These targets reinforce our
dedication to sustainable growth, align with global climate goals, and
demonstrate our proactive approach to minimizing environmental
impact while fostering long-term ecological resilience.

China Partytime’s multifaceted green initiatives, encompassing tree
planting, innovative ventilation, optimized climate control, energy-
efficient lighting, and hybrid vehicle adoption, are forging a tangible
path towards enhanced local greenery and a sustainable operational
model, which directly enriching the community. This holistic
approach, driven by proactive measures and collaborative spirit,
underscores the company’s commitment to fostering a healthier,
more sustainable future for all.
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Climate-related Impacts and Adaptation

China Partytime acknowledges the importance and urgency of
enhancing climate adaptability and resilience across its supply
chain. The Group focuses on the identification, assessment, and
mitigation of climate-related risks, ensuring compliance with local
and international environmental standards. We regularly assess
climate-related risks and take steps to mitigate them. Physical risks
and transition risks may have varying degrees of impact on the
Group’s business operations and long-term development, which is
summarized in the following table:
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Type of Risk Name of Risk Measures

REZEERY Riz&E B

Material Physical Risks Acute . Publish and implement the “Policy and
° Extreme precipitation Measures to Cope with Natural Disasters”
o Typhoons

° Heat waves
° Thunderstorms

ESEREARE 353
o IRImERIK
. e 2
o ER
° ER
Material Transition Risks Policies and Regulations

o Strengthen carbon
disclosure requirement
o Price control against fossil

fuels
Technology
o Replacement of traditional
materials
° Replacement of production
technology
HEEGUERE BEER

o INSRARBEIIBEEK
o HEHELAMBERES

B
o BREGZMH
o BRAEERM

o  WAEMKEEEALETREER)

o Improve the carbon disclosure quality every
year

° Conduct external materiality assessment to
understand stakeholders’ opinions

° Use solar power systems to replace fossil fuel-
generated electricity
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Moreover, Jiangxi Partytime has achieved ISO 14001 certification
for their environmental management system. This certification
demonstrates the Company’s commitment to minimizing
environmental impact by identifying and controlling environmental
aspects, complying with environmental regulations, and continuously
improving its environmental performance.
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In the future, China Partytime plans to enhance its climate action
by exploring additional renewable energy options, and adopting
new technologies to further reduce the environmental impact of its
manufacturing processes. The Company’s approach is centered
around continuous improvement in environmental performance,
which will contribute to a greener, more sustainable future.
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Waste Management

At China Partytime, we are committed to minimizing our
environmental impact throughout our entire production process.
As a leading cosplay manufacturer, we recognize the importance
of responsible waste management. This commitment is manifested
through a multifaceted approach, encompassing the following
key areas: (i) the meticulous management of chemical usage and
discharge, ensuring compliance with all relevant environmental
regulations and minimizing the release of harmful substances; (ii)
the smart consumption of packaging materials through innovative
design, efficient logistics, and the utilization of eco-friendly
alternatives whenever possible; and (iii) the effective management
of non-hazardous waste, including proper segregation, recycling,
and responsible disposal to prevent pollution and maximize resource
efficiency.

Management of Chemical Usage and Discharge

China Partytime recognizes the importance of managing chemical
usage and discharge to protect the environment and ensure
operational safety. The Company’s hazardous waste primarily includes
oil drums and lubricating white oil used for facility maintenance. Used
lubricating white oil is collected by suppliers, and oil drum disposal is
entrusted to a licensed third-party waste management company.

To ensure safe handling and disposal of hazardous waste, the
Company has established a “Hazardous Waste Disposal Agreement”
in compliance with the “Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste”, “Technical Policy
for Prevention and Control of Hazardous Waste Pollution”, and
“Regulations on the Prevention and Control of Environmental Pollution
by Solid Waste in Jiangxi Province”. This agreement, updated during
the Reporting Period, outlines procedures for the safe handling,
storage, transportation, and disposal of hazardous waste. Importantly,
this agreement mandates that hazardous waste be transported to
designated disposal sites by licensed professional agencies. These
agencies are required to implement stringent safety measures to
prevent spillage, leakage, or environmental contamination during
transportation. Prior to transferring the waste, external agencies need
to conduct on-site hazardous waste sampling to ensure there’s no
significant change between tested samples and received waste. At
the same time, China Partytime ensures that hazardous waste is
categorized, clearly labeled, and securely packaged.
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To further safeguard against environmental risks, the Company has
implemented rapid testing procedures to detect potential leaks or
spills during storage and transport. Moreover, we conduct regular
inspections of hazardous waste storage areas to identify and address
any potential hazards. Employees involved in hazardous waste
handling are provided with comprehensive training to ensure safe
and compliant operations. These proactive measures have proven
effective, as no violations related to chemical discharge, GHG
emissions, or hazardous waste generation were reported during the
Reporting Period.

By properly managing chemical usage and discharge, China
Partytime contributes significantly to environmental protection, public
health, and ecological safety. These efforts support sustainable
economic, social, and environmental development, reinforcing the
Company’s commitment to corporate responsibility and environmental
stewardship.

Smart Consumption of Packaging Materials

The China Textile Industry Federation’s 2021 “Outline of the
Development of the Textile Industry in the 14th Five Year Plan”
provides clear direction for Chinese manufacturers, emphasizing
the need to prioritize circular economy principles and embrace
digital transformation technologies. China Partytime is dedicated to
optimizing the use of packaging materials to support sustainable
operations. The Group primarily consumes paper and plastic for
daily operations and the packaging of finished products, such as
wigs and costumes. In office operations, the Group has implemented
a “Purchasing and Recycling Log” to meticulously track paper
consumption. By promoting paperless practices and reusing
materials, the Group achieved significant reductions in office paper
disposal, with a decrease of approximately 22 percent as compared
to 2023.

For packaging materials, China Partytime continuously strives
for efficiency by reusing packaging boxes and minimizing the
consumption of plastic and paper materials. The Company has
also incorporated innovative packaging solutions by purchasing
biodegradable non-woven fabrics, focusing on reducing hazardous
waste and promoting environmental protection. Moving forward,
China Partytime plans to expand the use of non-toxic, harmless, and
eco-friendly materials across its product lines, further reinforcing its
commitment to sustainable practices.
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Non-hazardous Waste Management

Effective non-hazardous waste management contributes to minimizing
environmental impacts and promoting sustainability. The Group’s
non-hazardous waste primarily consists of general waste, paper,
plastic, and fabric offcuts. General waste is managed by professional
waste disposal companies, while paper waste, including used paper
and cardboard, is collected and recycled by specialized recycling
firms. Similarly, plastic waste, such as plastic bags, synthetic
hair, and fabric offcuts are also collected for recycling. During the
Reporting Period, all non-hazardous waste is recycled by third-party
companies, demonstrating our commitment to responsible resource
circularity.

China Partytime has been continuously monitoring its waste
emissions, wastewater, and noise pollution. According to the
“2024 Environmental Monitoring Report”, all wastewater and noise
levels meet the national standards outlined in the “Comprehensive
Wastewater Discharge Standard” (GB18918-2002) and the
“Environmental Noise Emission Standard for Industrial Enterprises”
(GB12348-2008). The Group monitors factors such as pH, chemical
oxygen demand, ammonia nitrogen, and oils, ensuring that all
measurement levels are within regulatory limits.

In line with our waste reduction goals (see table below), we have
maintained the consumption intensity of plastic and paper packaging
materials below 0.02 kg per product since 2022. Starting in 2023,
fabric bags were introduced in workshops to further reduce plastic use.
Additionally, all waste disposal points in Jiangxi Partytime facilities
were upgraded to waste classification stations by 2021.
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Aspect Targets Progress Achievements till the end of the Reporting Period
M| B ER BEREHXRBER
Wastewater and Solid From 2022 onwards, conduct Achieved e Conducted related waste monitoring every
Waste annual waste monitoring upon year
exhaust gas, wastewater and
noise
From 2022 onwards, maintain Achieved e Reused raw material packaging boxes
consumption intensity of plastic
and paper packaging materials
no more than 0.02 kg/product
By 2024, replace all waste Achieved e All waste dumps were replaced in 2021
dumps in Jiangxi Partytime to
waste sorting stations
BEKMEREEREY B20224F#2 - FEFLHER - B Bk o  BEETHEREDEA
IKFIGR S I TREE Y B A
B20225F 2 - EFFERBMAE B o ERFEARKEER
M EHHFERE T8 E0.022
Fr/
2024F - JIAIRE A BIRE Bk o 2021FFRALIRGE ER

1855 1 R B R ) HE

Through these policies and initiatives, China Partytime continues to
advance its commitment to environmental stewardship by minimizing
non-hazardous waste and promoting sustainable resource use.
Looking ahead, we are committed to actively advancing garment
circularity and achieving waste minimization. By 2027, we aim
to reduce our waste generation intensity (by full-time employees)
by 15 percent compared to 2024 base year. This target will drive
us to reduce waste both internally and externally, supporting the
development of a circular economy and promoting sustainability in
the apparel industry.

Resources and Raw Materials

We understand that sustainable production practices extend beyond
the factory floor. Our commitment to environmental stewardship
begins with the responsible sourcing of raw materials and efficient
utilization of essential natural resources. This section details our
strategies for sustainable raw material sourcing and resource
optimization through smart water and electricity consumption
practices.
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Responsible Raw Material Procurement

China Partytime places great emphasis on responsible raw material
procurement to minimize environmental impact and ensure the
sustainability of its operations. The Group’s approach focuses on
selecting suppliers that meet strict environmental, social, and quality
standards, ensuring that all raw materials are sourced ethically and
sustainably, which is detailed in the “Supply Chain Management”
subsection within the “Products and Businesses” section. This
includes rigorous supplier assessments, regular audits, and the
promotion of green production practices. The Group works closely
with suppliers to improve their environmental awareness and
adherence to ethical standards, including the use of eco-friendly
materials and compliance with national environmental regulations.

Furthermore, China Partytime actively seeks to reduce its dependence
on hazardous materials by investing in sustainable alternatives and
fostering innovation in raw material sourcing. By prioritizing suppliers
that demonstrate strong environmental performance and social
responsibility, the Group not only ensures the integrity of its products
but also contributes to the broader goal of sustainable development.

Smart Consumption of Water and Electricity

As a cosplay costume manufacturer, our operations involve various
processes that consume water and electricity. Water is primarily
used for garment pressing and employee sanitation, while electricity
powers our production machinery, lighting, and operational systems.
Excessive water and electricity consumption can have significant
environmental impacts. Water pollution from dyes and chemicals can
contaminate rivers and lakes, harming aquatic life and ecosystems.
Over-reliance on fossil fuels for electricity generation releases
pollutants into the air, contributes to GHG emissions and exacerbates
climate change.

BB & KBRS

RBEERIRHEHFE
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To address these concerns, China Partytime has previously set goals
(see table below) and implemented corresponding measures to

RTRRAEERE KX EERERET AR
(RTR)AEE TR - MEES KT

promote the smart consumption of water and electricity: iE
Aspect Targets Progress Achievements till the end of the Reporting Period
A@E B &R BEREHXRNER
Energy By 2024, increase the proportion Incomplete o Plan to expand investment in solar energy
of power generation by solar
power system to 20%
From 2022 onwards, maintain Incomplete e Displayed energy-saving posters and
annual energy consumption promoted ‘green slogans’ to embrace in
intensity of no more than 0.05 public places
MWh/m?
By 2024, include at least one Achieved e Donated to relevant charities every year
investment in energy-saving
issues for community investment
or charity donation events
HEIR F|2024% - KI5EEEBIGLIR RIEK o FEIEREAGENIEE
FZE20%
B20224F 2 - MEFFFEALFESR RFTH o ERISARRLEELEW  SE[&E0
[ T Bi80.05K FLIs /T 75 K 5%
F2024%F - FEM RIEE HEE BESE o  BFMIEMESHEIBIENK
BREHFEDMA—IBE LS
BIRE
Water From 2022 onwards, maintain Achieved e Advocated employees to save water in
annual water consumption public places
intensity to no more than 1.00
m3/m?
From 2022 onwards, all newly Achieved e Installed all taps with sensor activation
installed water taps in the living
areas of Jiangxi Partytime shall
be sensor-activated
K B 20224 2 - MEFFF I FI/KR Bk o (EBEEIEAHSAEAAK
JENHBIB1.003 75 K, F K
B20224#8 - (IR E AER E5E o FTA/KEEEALEERKER
R a KB 2 SRR E
4G  CHINA PARTYTIME CULTURE HOLDINGS LIMITED s B9k SO P A B4 )
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China Partytime prioritizes responsible water management through a
multi-faceted approach. We strictly adhere to wastewater discharge
regulations, conducting regular monitoring of chemical oxygen
demand and suspended solids, reinforced by third-party inspections
to ensure environmental compliance. Our well-defined rainwater and
sewage system, complete with diligent operation and maintenance
procedures, including regular inspections, oil separator cleaning, and
septic tank washing, minimizes contamination risks. Furthermore,
we actively promote water-saving practices among employees
through awareness campaigns and reminders, fostering a culture of
conservation.

Recognizing that purchased electricity is a primary source of our
greenhouse gas emissions, China Partytime has implemented robust
electricity conservation measures. We've developed our solar power
generation system, which reduces our reliance on grid electricity.
Additionally, we prioritize energy-efficient machinery and optimize
production schedules, including the suspension of unnecessary
equipment, to minimize electricity consumption throughout our
operations. Looking ahead, we will take concrete action to lead the
industry’s green transformation in energy usage and actively deliver
on our low-carbon transport commitments. We hereby announce our
ambitious new targets: By 2027, we will phase out 70% of traditional
fuel-powered vehicles, transitioning to a fully upgraded new-energy
fleet. Concurrently, we will expand out solar power generation
capacity to 300 MWh, achieving a growth in clean energy self-
sufficiency. Furthermore, by 2026, we will pioneer the establishment
of Green Fleet Management Standards, ensuring all operational
vehicles prioritise electric mobility. These targets not only align with
global net-zero carbon trends but also demonstrates our systematic
decarbonisation commitment — from energy supply to last-mile
logistics — setting a new benchmark for sustainable fashion.

Through rigorous wastewater management, rainwater control, and
employee awareness, coupled with solar integration and energy-
efficient operations, China Partytime demonstrates a commitment to
smart water and electricity consumption, minimizing its environmental
impact. In the future, China Partytime will further strengthen our
water stewardship strategy, committing to establish a comprehensive
“Water Risk Map” by 2026. This plan will systematically identify high
water-consumption hotspots across our supply chain through a data-
driven assessment framework, pinpointing potential environmental
and operational risks. We are confident that the accomplishment of
this target will not only enhance our water resilience but also drive
collaborative transformation with supplier partners, driving tangible
progress towards sustainable water use in industrial operations.

BRE - i RBREE

RSB BZ T EN T EERZE BB EERKE
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& o RAIRE2026%5 7] * BRI EEHEE
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BBERREEKEE - KRB TR - L
KIZEBAMEEESE - R ERER THEREK
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RS XA H e — R OKE R E LA - ORNE
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BEBRESHEER  BEELEENREES
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LAWS AND REGULATIONS

China Partytime is committed to operating business with the highest

BERER
REACBARAR BB ERRELET - RET

ethical standards. The Group not only aims to pursue profits, but also  {EERAIE - EBREGAEREFERHENE  FAE
actively shoulders responsibilities towards all stakeholder groups,  BRBFAAELREAE T  FAPIRE LIRS AT
the surrounding environment and the community it operates in.  Z=E} - FRBFEKRETEBLEMES « [EFEMAEE
We guarantee commitment and dedication to our services, while — ARIRBFMERASERER - TRIIE TEEER
strictly complying with regulatory requirements regarding production S HARBESTHHBDAERES - HEEBEAFEN
and operation, employment and recruitment, and environment and ~ SAESEAR DA FXHBRERE DR EE ©
resources. The following table lists the relevant laws and regulations

that the Group has complied with during the Reporting Period. Laws

and regulations with a significant impact to the Group have been

reiterated in relevant sections above.

Section
=6

Laws and Regulations (edition)
EREER(REER)

Products and Businesses

E RS

48

Production Safety Law of the People’s Republic of China (2021)

Fire Control Law of the People’s Republic of China (2021)

Instructions for Use of Products of Consumer Interest — Part 4: Textiles and Apparel
GB/T5296.4-2012 (2012)

National General Safety Technical Code for Textile Products GB18401-2010 (2010)
Code of Practice for Selection of Personal Protective Equipment GB/T11651-2008 (2008)
Product Quality Law of the People’s Republic of China (2018)

Anti-Money Laundering Law of the People’s Republic of China (2007)

Anti-unfair Competition Law of the People’s Republic of China (2019)

Patent Law of the People’s Republic of China (2020)

Copyright Law of the People’s Republic of China (2020)

Advertising Law of the People’s Republic of China (2021)

Trademark Law of the People’s Republic of China (2019)

Regulations on the Administration of Commercial Franchise (2007)

Consumer Rights and Interests Protection Law of the People’s Republic of China (2013)
Standardisation Law of the People’s Republic of China (2022)

Enterprise Intellectual Property Management Specification GB/T29490-2013 (2013)
(FREEARFEMBE L2 EEEN2021)

(hE AR FEMBIETEN2021)
CHBHEERTAHRAEENBD — 5o TR )GB/T5296.4-2012 (2012)
(BIR G BE mE AL 2 BT # #8)GB18401-2010 (2010)

CE S Py v 2 4328 FA 4R &6 )GB/T 11651-2008 (2008)

(RE AR FEMBIZE DS 275)(2018)

(R EE AR HEFNE %5854 )(2007)

(REARFEMBIR T EEFHFEN2019)

(R EE AR FEAMBIZFEN2020)

(R AR HANEIZ EREE)(2020)

(RE AR FEAMBIESEN2021)

(R EE AR MBI EEN2019)

(R AFRTE2 B IR 1651 )(20074F )

(REARHEMEDE B E#ERREE)(20134)

(R E AR FEAMBIZEL(LIEN2022)

(EMBEESIERE )GB/T29490-2013 (2013)
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Laws and Regulations (edition)
FERAER(RFER)

People and Community

At E

Environment and Resources

BRERR

Labor Law of the People’s Republic of China (2018)

Labor Contract Law of the People’s Republic of China (2021)

Law of the People’s Republic of China on Prevention and Control of Occupational Diseases
(2018)

Provisions on the Administration of Occupational Health at Workplaces (2021)

Social Insurance Law of the People’s Republic of China (2018)

Regulation on Work-Related Injury Insurances (2010)

Regulation on Paid Annual Leave for Employees (2007)

Regulation on Public Holidays for National Annual Festivals and Memorial Days (2024)
Law of the People’s Republic of China on the Protection of Rights and Interests of Women
(2018)

Law of the People’s Republic of China on the Protection of Minors (2020)

Provisions on the Prohibition of Using Child Labour (2002)

Special Regulations on Labour Protection for Female Employees (2012)
(FREE AR MBI L 8)E)(2018)

(hEARAME LB S FEN2021)

(HpEE AR HABIR BT 8/A)(2018)

(ITYES PR AT B IR AR E N(2021)

(pEE AR HEMBI &1RIEN2018)

(ITEREEBIN2010)

(B I HFEARBRIEHIN2007)

(EEFE RS A BURIEEN2024)

(pEE AR HMBEIGR 5 RIE)E)(2018)

(HpEE AR HMBIARAF AREEN2020)

(ZIHFEAETIREN2002)

(BT B ERERT R E N2012)

Environmental Protection Law of the People’s Republic of China (2014)

Energy Conservation Law of the People’s Republic of China (2018)

Law of the People’s Republic of China on the Prevention and Control of Environment
Pollution Caused by Solid Wastes (2020)

Law of the People’s Republic of China on Environmental Impact Assessment (2018)
The Integrated Wastewater Discharge Standard GB8978-1996 (1996)

The Emissions Standard for Industrial Enterprises Noise at the Boundary GB12348-2008
(2008)

Technical Policy for Prevention and Control of Hazardous Waste Pollution (2001)

Law of the People’s Republic of China on Water and Soil Conservation (2010)

Law of the People’s Republic of China on the Prevention and Control of Water Pollution
(2008)

(FREE A RHMBUIRIFREEN2014)

(FREE AR HMBEIET A 8EIREN2018)

CHREE N R HANE B 88 a5 175 IR 35 M1 /3 0E )(2020)
(FREEARHEMBIRE R EFTEEZN2018)

CF7KERE HERUR 2 )GB8978-1996 (1996)

(L Z MR IRIE R HE U %2 )GB 12348-2008 (2008)

(febe RS 2078 BT 3R (2001)

(R E AR FEAMBIK T REEEN2010)

(HpEE AR HMBIKIFZBE/E)2008)
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KPIs SUMMARY FERIR IR IRIBE

Environmental KPIs' Unit

RIEMBENER B 2023 2024
Emissions?

e 2

Nitrogen Oxides (NOy) kg 111.96 108.01
A& T

Sulphur Oxides (SO,) kg 0.04 0.06
et T

Particulate Matter (PM) kg 10.98 10.58
FERLY) T

Wastewater Discharged tonne 1,700.00 1,500.00
JEIRHERL U

Chemical Oxygen Demand in Wastewater? mg/litre 25.40-26.80 26.10-26.50
KBTS 27/

Suspended Matter in Wastewater* mg/litre 34.20-36.80 34.30-36.50
KB 8 Z2Rn/7

Ammonia Nitrogen in Wastewater® mg/litre 0.155-0.185 0.153-0.182
kA z%/F

Animal and Vegetable Oil in Wastewater® mg/litre 0.094-0.126 0.098-0.125
FEXENEY) M E B0 25/

pH of Wastewater’ pH 7.19-7.32 7.18-7.30
[ K B o /57 [

50

As all figures are rounded to two decimal places, there might be slight discrepancies when summing up.

The emission factors used to calculate exhaust air emissions are derived from the Hong Kong Environmental Protection Department’s
Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission Calculation) and the United States Environmental Protection Agency’s
Vehicle Emission Modelling Software-MOBILE6.1, as well as the Emission Factors for Greenhouse Gas Inventories (2023) of the United
States Environmental Protection Agency.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 500, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 400, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 25, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 100, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 6-9, and the conclusion is up to standard.

HRFIESFHEMERAZ NS ML - F AN RIS FEAMER

FARETHEE R PR E T iz BE SR BRER /TEH G E1EA(EMFAC-HK Vehicle Emission Calculation) & EBIIRIZRESE
B/ B HEURAYEL {4 (Vehicle Emission Modelling Software-MOBILE6. 1)1 H ©

ZEBARE U EEARAREZTEEMRRERMGEITEN - UITREMAARL0 - ARAER -

ZEEHRE X EEERARETEEMIREE R TEDN - YTIREBRA00 - SR AER -

ZEEHRE X EBERATEMEEMIREE R TE - YITIREB RS - AR AER -

ZEEHRE X CEBERARETEEM R TEON - BITIREBARL00 - ARAER -

ZEEHIRE X EBERAREEEMIRREERAUEITER - BITIZEERC-O © HRAER -
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Environmental KPIs' Unit

RIEMBENER i 2023 2024
GHG?

AE AR

Scope 1 Emissions tCO.e- 18.85 17.71
FE— PR WE_SULIREE

Scope 2 Emissions® tCOLe- 2,020.47 2,096.96
HE —Hhe WE—SULIREE

Scope 3 Emissions!® tCOe- 1.54 1.30
#E=HEo ME—S(tiRE 2

Total GHG Emissions (Scope 1, 2, 3) tCO.e- 2,040.87 2,115.97
R ERBBYEN M-S tiRE =

Total Number of Trees Planted Since Operation item 75 80
BB &R TR ARNEAH B

Total GHG Emissions Intensity (by Gross Floor Area, (“GFA”)) tCOe-/m? 0.03 0.04
LREREHNEE (REEHEESET) WS tiRE =

Total GHG Emissions Intensity (by Full Time Employee, (“FTE")) tCO.e-/person 7.19 7.37
BmRERBYIEE R E T8 E-EEIREEA

Total GHG Emissions Intensity (by Production Volume) tCO.e-/item 0.00 0.00

BREREHNE E (IRERHGT)

WE—SUEIREE

The quantification method of GHG is based on the Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals
from Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong published by the Hong Kong Electrical and Mechanical
Services Department and the Environmental Protection Department.

The emission factors for GHG Scope 2 emissions are derived from the 2023 China Regional Power Grid Baseline Emission Factors
published by the Climate Change Department of the National Development and Reform Commission of China.

The emission factors for GHG Scope 3 emissions are based on the ICAO Carbon Emissions Calculator of the International Civil Aviation
Organisation.

RERBNSLFENEBESEREIRE RBREZSHREBRED (A%  TEXAHAR)REREBHIIRGRHZ
HRERERES]) -

REREHE _OEREFHIERPBEBERERNNFEE B GRARIEE R AMEN(2023F 1 B[@ 5 EAEER G NE F)IME
H o
BEREEHE =S PENE TR R A Mz A8 ([ BIFR R AL ) 60 BIFR B M 48 45 5% HE B st B 83 (ICAO Carbon Emissions
Calculator) °
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Environmental KPIs' Unit

BERBHRNER EHf 2023 2024
Hazardous Waste Generation

AEEREMEE

Solid Hazardous Waste Generation (oil drums) barrel 8.00 8.00
BB EEEYESCHRE) it

Liquid Hazardous Waste Generation (lubricating white oil) tonne 0.10 0.09
REEEEEDELCHERH) 185

Total Hazardous Waste Generation tonne 0.10 0.09
BEBEEVELRS T8

Hazardous Waste Intensity (by GFA) kg/m? 0.00 0.00
EEEEYEE (REEHEET) T,/ K

Hazardous Waste Intensity (by FTE) kg/person 0.36 0.32
BEEERYRE(R2BETHE) Fr/A

Hazardous Waste Intensity (by Production Volume) kg/item 0.00 0.00
BEEEREYTE (REREGT) Fr M

Non-hazardous Waste Generation

HEEEVMEE

Domestic Waste Generation tonne 70.20 70.20
ASEBIRE A T8

Carton Waste Generation tonne 441 3.47
REARAEEE A

Plastic Waste Generation tonne 3.68 2.83
BRIEE A

Fabric Waste Generation tonne 3.65 3.04
EAMBES A

Total Non-hazardous Waste Generation tonne 81.94 79.53
BmEEEVEELES i

Non-hazardous Waste Intensity (by GFA) kg/m? 1.36 1.32
BEERYTE (REEHEET) Fr/EHK

Non-hazardous Waste Intensity (by FTE) kg/person 288.51 277.11
BEEZYTE(RE2BE T F=/A

Non-hazardous Waste Intensity (by Production Volume) kg/item 0.02 0.03
BEREEYETE (REDREGE) F= 1
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Environmental KPIs' Unit
BRRBRNER B 2023 2024

Energy Consumption

HEFERE

Total Electricity Generation!! MWh 278.50 285.50
BHEEHEE! JKELRF

Total Purchased Electricity MWh 3,279.98 3,404.16
SMNEE e JKELEF

Total Electricity Consumption MWh 3,558.48 3,689.66
B EREAS JKELF

Total Petroleum Consumption MWh 19.49 18.51
FUREREEE JK LB

Total Diesel Consumption MWh 22.82 21.02
SemEREEE JKELBF

Total LPG Consumption MWh 37.20 34.27
RALABREFEEE JKELF

Total Energy Consumption MWh 3,637.99 3,763.46
RERERES JKFLBF

Energy Consumption Intensity (by GFA) MWh/m? 0.06 0.06
UREREE (R EEmEET) JEFLEE, 75 oK

Energy Consumption Intensity (by FTE) MWh/person 12.81 13.11
BREREE (RE2BETHGE) JKERS, A

Energy Consumption Intensity (by Production Volume) MWh/item 0.00 0.00
BEIREREEE (FREMEGT) JKELRS, 15

Water Consumption

RAKE

Total Water Consumption m3 60,065.00 45,261.00
A= K

Water Consumption Intensity (by GFA) m3/m? 1.00 0.75
FR7KE S (R g EAgET) SRR TR

Water Consumption Intensity (by FTE) m?3/person 211.50 157.70
FKEZE (RE2H 8 T SHAKSA

Water Consumption Intensity (by Production Volume) m3/item 0.02 0.02
R E (HRE mEET) SR

1 Electricity is generated by Jiangxi Partytime’s solar power generation system and used for daily operations.
u IR E BB IR AGREERREELANE T EE -
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Environmental KPIs' Unit
BRRBRNER B 2023 2024

Packaging Material Consumption

SRVEHAE

Total Packaging Material Consumption tonne 12.14 8.74
PEMBERE 7

Plastic Material Consumption tonne 4.04 3.66
BHBEVEEBE A

Paper Material Consumption tonne 8.10 5.09
HBEEMEASE A

Plastic Material Consumption Intensity (by Production Volume) kg/item 0.00 0.00
BHEEMHAETE (REREGT Fr

Paper Material Consumption Intensity (by Production Volume) kg/item 0.00 0.00
MBEEMHAERE (REMHE) Tt

Office Paper Consumption'2

N

Office Paper Consumption tonne N/A 0.37
MARREES 18

Office Paper Recycling tonne 0.23 0.16
PWAMREI S 185

Office Paper Consumption Intensity (by GFA) kg/m? N/A 0.01
MAREEERE (REBHERE) Fr/EAK

Office Paper Consumption Intensity (by FTE) kg/person N/A 1.29
MABREEERE (R2BE TEGE) FrA

Office Paper Consumption Intensity (by Production Volume) kg/item N/A 0.00
WAMREESTE (REREGT) T/t

12 Office Paper Consumption was not reported in 2023 due to incomplete data availability. In 2024, improved data collection enabled the
measurement of paper consumption, allowing for the inclusion of this KPI.
12 HREHE T T - 2023F RIMBEIMRBAE ] - 20245 - HENBURREEREFEMASARNAS - FULIE L IBRARER

iR -

54 CHINA PARTYTIME CULTURE HOLDINGS LIMITED BV ScAb 8 e B A v



Environmental, Social and Governance Report

BB & KBRS

Social KPIs Unit

TSR IR R B 2023 2024

Workforce

SEh

Total Number of Employees person 284 287

BITHRE A

By Gender

g3 ko

Male person 102 106

3 A

Female person 182 181

Z A

By Employee Category

ZEFHELY S

C-level Management person 3 3

EFgXE A

Senior Management person 3 3

=EERE A

Middle Management person 91 85

hEERE A

General Staff person 187 196

EiEES A

By Age Group

BEEHES

<30 person 95 98
A

30-40 person 121 126
A

41-50 person 40 38
A

>50 person 28 25
A

By Geographical Region

EHBES

Jiangxi Province, the PRC person 284 287

FENIAE A
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Social KPIs
it RRENIEE

Unit
B

2023

2024

Turnover Rate
R E
Total Turnover Rate
BmARE =
By Gender
EHE%
Male

=

Female

Z

By Age Group
EEERHD
<30

30-40
41-50
>50

Health and Safety

EREEZZ

Work-related Fatality

AT THAZ

Work-related Injury

EIXIEAR

Lost Day due to Work-related Injury
EIBHEATIERS

Training and Development

BiIRER

Total Percentage of Employees Trained
ZHINEIRENL

Average Training Hours Completed per Employee
BXIIE TR

The Percentage of Employees Trained by Gender
ERPHZINEIER I

Male

e

Female

X
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%
%

%
%
%
%

%
%
%
%
%
%
%
%

person
A
person
A
day
H

%
%
hour
N

%
%
%
%

o 1 U 3 SO Ab B B w)

15.36

5.83

21.34

3.39

22.94

11.76

29.63

64.79

2.85

39.13

60.87

12.26

4.81

16.53

10.36

3.24

15.38

56.60

100

3.45

36.93

63.07
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Social KPIs Unit
it RENIEE Bf 2023 2024

The Percentage of Employees Trained by Employee Category

HERFESHZINRIERE

C-level Management % 1.63 1.05
ExgXE %

Senior Management % 1.63 1.05
=EER %

Middle Management % 44 .57 29.62
hEER %

General Staff % 52.17 68.29
EiEES %

The Average Training Hours Completed per Employee by Gender

EFIZ eI F YR T FHrFe

Male hour 3.53 2.55
= /N

Female hour 2.46 3.98
Z /N

The Average Training Hours Completed by Employee Category

L A5 BB T FHrFe

C-level Management hour 5.00 6.00
ExgXE N

Senior Management hour 5.00 6.00
SEER aNs:

Middle Management hour 5.00 2.00
hEER I

General Staff hour 1.73 4.00
EiEES INEE

Anti-corruption

REH
Concluded Legal Cases regarding Corrupt Practices case 0 0
HASESEE TIREWEBEANE THRARMHNEE =

Community Investment

HERE
Resources Contributed to the Focus Area RMB 100,000.00 100,000.00
THEFEHISHEBANER AR
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Social KPIs Unit

-4k 1 geit: EAr 2023 2024
Supply Chain

fitpEEE

Total Number of Suppliers quantity 38 46
e g B

Number of Suppliers by Geographical Region

EMESHAEEGTSE

Zhejiang Province, the PRC quantity 21 28
RIS &

Fujian Province, the PRC quantity 3 5
PEIEEE G

Guangdong Province, the PRC quantity 4 3
FEIERE G

Hebei Province, the PRC quantity 1 1
FENIEE ]

Jiangxi Province, the PRC quantity 4 5
RETIAE B

Jiangsu Province, the PRC quantity 4 4
BT & &

Sichuan Province, the PRC quantity 1 0
FREIL)IE ]

Shanghai, the PRC quantity 0 0
FE e B

Hunan Province, the PRC quantity 0 0
FREAmEE B

Product and Services

= AR

Total Number of Sold and Shipped Products item 3,908,897 2,880,142
EERBEXEDAH %

Product Recall Rate for Safety and Health Reasons % 0.00 0.00
HzpRERERENERB DL %

Products and Service-related Complaints case 0 0
2= o R RS AERA IR SR BB R

58  CHINA PARTYTIME CULTURE HOLDINGS LIMITED  +j BIUR 35 SC L e IR A WL 24



Environmental, Social and Governance Report

BB & KBRS

ESG REPORTING GUIDE CONTENT INDEX BE HeEREIREESINEERS]
Aspects, General

Disclosures and KPIs Description Relevant Chapter or Explanation
BE - —H#EER

REENIER fitiaft HRENRE

Mandatory Disclosure Requirements

EEMERE
Governance Structure A statement from the board containing the following  Chairman’s Statement
HARE elements: About this Report
i. a disclosure of the board’s oversight of ESG issues; ~ Sustainability Governance
i. the board’s ESG management approach and - Materiality Assessment
strategy, including the process used to evaluate, - ESG Strategy

prioritise and manage material ESG-related issues
(including risks to the issuer’s businesses); and

iii.  how the board reviews progress made against
ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.

RMEESHLNER  EFHE MRS FREH

. BREEFSYHRE HeRkERFENEE: MR EHE

i.  EEFNRE HEREREENHNERE 2 WHRER
ERHE - BRSINEEERRR - @ hE - ERUEHG
AHBEE(EREETARBNER)MBIE © —  ESGHRRE
54

ii. BFRARERE  HeREAEREBRRTE
€ SRR FEIERETARBERE
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Aspects, General

Disclosures and KPls Description Relevant Chapter or Explanation
Bm- . —KREER

FREEMER s HREE RE

Reporting Principles A description of, or an explanation on, the application of ~ About this Report

B AR

60

the following Reporting Principles in the preparation of

the ESG Report:

Materiality: The ESG report should disclose:

i. the process to identify and the criteria for the
selection of material ESG factors;

ii. if a stakeholder engagement is conducted, a
description of significant stakeholders identified,
and the process and results of the issuer’s
stakeholder engagement.

Quantitative: Information on the standards,

methodologies, assumptions and/or calculation tools

used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be discussed.

Consistency: The issuer should disclose in the ESG

report any changes to the methods or KPIs used,

or any other relevant factors affecting a meaningful
comparison.

HASREERERE g REARERNAER

T3 ERERE :

BEEM RN HeRkBEAMGERE

() HAEZRE g hESRENARELRESE
LA = ey AR

(i) WBITADETRNHERER EE&EUE’\JEE%@
EH R BT AN E2EBIERE

Bt *ﬁFﬁE#&%ﬁFE&%/ CRER(ER) A E’J’fﬁ

A BRRE/EGTETANER  WRFFEAS

IR R R RRE T HE -

—HM FTARERE  HgkEamEPHRES

A ERERIEENEE (AT HEMbeE

BEEHEBHEBRE -

CHINA PARTYTIME CULTURE HOLDINGS LIMITED BV ScAb 8 e B A v

Sustainability Governance

- Stakeholder Engagement
- Materiality Assessment
KPIs Summary

RRERE
ASRER
- BhEZAE
- E2MUMME
MEANERER



Aspects, General
Disclosures and KPls
Bm- - —KREER
RBIRNER

Environmental, Social and Governance Report

Description

it

BE - whE RBREG

Relevant Chapter or Explanation

HRMEE R RE

Reporting Boundary
EREE

“Comply or explain” Provisions

[ FEFRERRIE 63T

A. Environmental

A B

Aspect A1: Emissions
B@EA1 : Skl

General Disclosure

—RIKE

KPI'Al.1

RASRAEIEIRALL

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

A narrative explaining the reporting boundaries of
the ESG report and describing the process used to
identify which entities or operations are included in
the ESG report. If there is a change in the scope, the
issuer should explain the difference and reason for the
change.

RERE e REBRESNERSE - HidEm
LERBNEBMARE g RELSRENRIE - &
MEHRBDEFINE - FTARRENRZERZEEHR
o

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste.

BRABRRIBERBYN - MRS  BF

KEZEEVNELSH
(@ HXR: Xk

(b) MTHETABEALENRMERRRGINE
X o

The types of emissions and respective emissions data.

BERU TS S ARRE HE DR B

TR TR ~ WA AR

About this Report

RERE

Environment and Resources
- Climate Change
Laws and Regulations

:EEV T
— AR
AR

Environment and Resources
- Climate Change

KPIs Summary

RERER

- RIEE
RRBENERER
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Aspects, General

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —H#EER

FRBRMER Fiijsdi HREMNRE

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2)  Environment and Resources

RSB IS 1RAL2

KPI'A1.3

RSB IS 1RALS

KPIAl.4

RSB IEIRALA

KPI'AL5

RASRAEIE1RALD

KPI'Al.6

RIS 4B IE1RAL6

greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

BE(BE ) RpREE (SR D) AEREHME (A
WEEE) R (EA)BRE(NASES BN - FHEKE

o
ATE) e

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FIEABEREEYHEE (CAEE) R (EA) & E (1|
NEESEA - BIERETHE) °

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FrELEZEEYEE (CAMEAE) & (Em) % E (1
USEREL - SHERIEHE) -

Description of emissions target(s) set and steps taken to
achieve them.

A PTET S BV BE IR E B 1R R R 5 L B IR FTE Y
a3

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEEEERESEZEMN L - RERFTET 8
BEE B IR R R EDE L B EATERERY P8R
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- Climate Change
KPIs Summary

:EEV T
— AR
RSy 1

Environment and Resources
- Waste Management
KPIs Summary

RIRAYE

- BEEYER
FRENIERER

Environment and Resources
- Waste Management
KPIs Summary

RIRAYE

- BEEYER
FRENIERER

Environment and Resources

- Climate Change
RIRAYE
- RRE(

Environment and Resources
- Waste Management

BRETR
- ERDERE



Aspects, General

Disclosures and KPIs

BE - —REER
AN ER

Environmental, Social and Governance Report

Description

fiat

BRE - i RBREE

Relevant Chapter or Explanation

HRMEE R RE

Aspect A2: Use of Resources

BmEA2 : BiRER

General Disclosure

—RIEE

KPI'A2.1

RSB IEIRA2.1

KPI A2.2

RASEAE RUIEIRA2.2

KPI A2.3

RASRAEUIEIRA2.3

KPI A2.4

RASREIEIRA2.4

KPI A2.5

RSB IE1RA2.5

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BIERIR - KEEMEME) BB -

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in '000s)
and intensity (e.g. per unit of production volume, per
facility).

RERSISMEZR SEEER(WE - f30H)8
HEUUTEFREAZE) REE(MAGES SR -
HRMEEE) -

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

HFKENEE(MABESEN - BEREE)

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R FRET SZEVREIR (e A st B iR e iE RS L B AR AT
REXEY P8R -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.
FSKEGE AR BRI BT ERE - RIS /A
KW am B IR N AE RS L B AR PR P 5R o

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

I mFTABREMBmEE (AT E) R(WER) &
HEBRIGE -

Environment and Resources

- Resources and Raw
Materials

BRRAYE

—  BIRMEREME

Environment and Resources

- Resources and Raw
Materials

KPIs Summary

RRAYE

—  BIRMEREME

REBRNERER

Environment and Resources

- Resources and Raw
Materials

KPIs Summary

BRRRYE

- BRFMERME

REEdERER

Environment and Resources

- Resources and Raw
Materials

BRRRAYE

—  BIRMEREME

Environment and Resources

- Resources and Raw
Materials

BRRAYE

- BRFMERME

KPls Summary

MRANERER

—RPAERSE - HERSERE 03
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Aspects, General
Disclosures and KPls
Bm- . —KREER
FRBRMER

Description

fait

Relevant Chapter or Explanation

HRMEE R RE

Aspect A3: The Environment
and Natural Resources

BEA3 : BRRXARE

General Disclosure

—REE

KPI'A3.1

RASR 4B IS 1RAS.1

Aspect A4: Climate Change
BEA4 - miRE{L

General Disclosure

—RRIBEE

KPI A4.1

RS BUEIZAL.1

64 CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

HRETAHRBERRAREREREATZEHER

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

W E B EBHRREMRABERNEKRS
EEAETENTY -

BN B ERER

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BRINEHE R RAIEGHBITAELETENERR
REESEN:) 6 i

Description of the significant climate-related issues
which have impacted, and those which may impact, the
issuer, and the actions taken to manage them.
BB R RATRSHETAEETZENEARAR
=H - RELHTH -

(EEL

o 1 U 3 SO Ab B B w)

Environment and Resources
- Climate Change
- Waste Management
- Resources and Raw
Materials
BRRRYE
RIREL
- ERYER
—  BIRMERME

Environment and Resources

- Climate Change

- Waste Management

- Resources and Raw
Materials

RREER

- RIREM

- BEEYEE

- BRFMERME

Environment and Resources
- Climate Change

BERRE
- RIREf

Environment and Resources
- Climate Change

BEARE
- RIREf
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BE - whE RBREG

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —H#EER

RBIRNER Jiij st HREMNRE

B. Social

B. it ®

Employment and Labour Practices

BREFIER

Aspect B1: Employment

BEB1 : {E(%
General Disclosure

—RIKE

KPIB1.1

RAS A 4513811

KPIB1.2

RASRAE IEIRB1.2

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

BRAF kR - BEREA - TERE R F

EHE 2l - RIER AR EAS S REAR

(@) BER: &

(b)) BEBIFHBETABEAZENHBEEZERRINE
B} o

Total workforce by gender, employment type, age group
and geographical region.

BRI EREET (N2 REERE) - Fiedlhl kiR
EomES R -

Employee turnover rate by gender, age group and
geographical region.
MR« FRAERI R E RS BB RARLLE o

People and Community

- Employee Benefits and
Remuneration

Laws and Regulations

AXERRE
—  BIEMHE
ERER

KPIs Summary

RSy 1 R

KPls Summary

MRANERRE
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Aspects, General
Disclosures and KPls
Bm- . —KREER
FRBRMER

Description

fait

Relevant Chapter or Explanation

HRMEE R RE

Aspect B2: Health and Safety
[BEB2 - RRARZ

General Disclosure

—RE

KPI B2.1

RSB IR B2.1

KPI B2.2

RASRAE RIS B2.2

KPI B2.3

RASAE 451 B2.3

6() CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

ERRETE2TIEREIMRABEEREBELEEN

(@) EEK: &

(b) BFEBTAGEAFENEBEZLBNE
e

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

BE=ZF(BRERFE)BFATURNABRLE -

Lost days due to work injury.

EIEBEETIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

PR AN B RERR LT 2180 - URBERTR
BEFIA

o 1 U 3 SO Ab B B w)

Products and Businesses

- Product Responsibility
and Operational Risk
Management

People and Community

- Occupational Health and

Safety
Laws and Regulations
ERERY
EmBETNELRERER
AXHERE
- BEREREZE
ERER

People and Community
- Occupational Health and

Safety
KPIs Summary
AXHRE
- BEEREZE
FMREAMERER

People and Community

- Occupational Health and
Safety

KPIs Summary

AXEitE

- BEEREZE

RRRNERESR

People and Community
- Occupational Health and

Safety
AN EiitE
— BEFERETr



Aspects, General
Disclosures and KPls
Bm- - —KREER
RBIRNER

Environmental, Social and Governance Report

Description

it

BE - whE RBREG

Relevant Chapter or Explanation

HRMEE R RE

Aspect B3: Development and Training

[EHEB3 : R R IFHI

General Disclosure

—MRIEE

KPIB3.1

RASR 4B 513831

KPI B3.2

RASR 4B FE1RB3.2

Aspect B4: Labour Standards
[BEB4 - TR

General Disclosure

—RR IR

KPI B4.1

RASR A 81517841

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BRRTEE BT IEBE MBI BUR - 1
AIEFNEE o

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

EMRIRESEN(INERERE +RERE)ED
WXIEEBEDL -

The average training hours completed per employee by
gender and employee category.
BMRIREEEMNED - BEEESTKIIN TR
2o

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labour.

BEEPIIEE T o588 TH) -

(@ B Rk

(b)) BEIFHETABEAZENHEEZELRIINE
B} o

Description of measures to review employment
practices to avoid child and forced labour.

i i IR DI LB S B T RABHIAT -

People and Community
- Training and Development

AXEitE
- EIIEER

KPIs Summary

RN ReE

KPIs Summary

ERNEReE

People and Community

- Prevention of Child Labor
and Forced Labor

Laws and Regulations

AXERRE
—  BIEEIMEALE
ERER

People and Community

- Prevention of Child Labor
and Forced Labor

A EiitE

—  WHIEETIMEELEH
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Aspects, General

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —H#EER

FRBRMER Fiijsdi HREMNRE

KPI B4.2 Description of steps taken to eliminate such practices  People and Community

when discovered.

RASR 4B 515842 i B IE MR ERR B RIS U ERENH) 28R

Aspect B5: Supply Chain Management
[BEBS5 - HEFEER

General Disclosure Policies on managing environmental and social risks of
the supply chain.

—REHEEE EIRMHEENIRE R ERRIOR -

KPI B5.1 Number of suppliers by geographical region.

ARAEIEIEB5.1 T RE D HHEEREE -

KPI B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

RS AE EIEBS.2 iR AMERED - mEBRITE BB 8
FERGERE - ARMBERITRERTE o

KPI B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

RS AE N E1EB5.3 A AR A (R T AR A ) IR IR Rt g AR a8
Bl - ARABRARIT R EER 0% -
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- Prevention of Child Labor
and Forced Labor

AX it E
—  DiEEIMEES

Products and Businesses

- Supply Chain Management
ERERY
- ffEpEne

Products and Businesses

- Supply Chain Management
KPIs Summary

EREES

- frEEER
REENERER

Products and Businesses
- Supply Chain Management

E R
- HERER

Products and Businesses
- Supply Chain Management

ERERE
- HEREE
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Aspects, General

BRE - i RBREE

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —%EER

FREEMisR fifi st RSN RS

KPI B5.4 Description of practices used to promote  Environment and Resources

environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

RASR 4B 1513B5 .4 WA ERERERRRES RREEMLRFOHE
Bl ARMBBERITRERITA »

Aspect B6: Product Responsibility

[BmEB6 - EREE

General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

—ARBEE BRMEHEMNMBRBNRERERLZ S  BE  RER
FLEEEA R EN
(@) B &
(b)) BETHETABEAZENBEEZELRINE
#} o
KPI B6.1 Percentage of total products sold or shipped subject to

recalls for safety and health reasons.

RASR A58 1517B6.1 EEXDEXEMBET AL 2 REREMMAR YK

- Resources and Raw
Materials

Products and Businesses

- Supply Chain Management

RREER

—  BRMEREME

EREAER

- fEmEER

Products and Businesses

- Production Responsibility
and Operational Risk
Management

Laws and Regulations

EREEY
EmETMELRKRER
EwER

Products and Businesses
- Product Responsibility
and Operational Risk

Management
KPIs Summary
EREXS
EmRANELRRERE
REBRMERER
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Aspects, General

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —H#EER

FRBRMER Fiijsdi HREMNRE

KPI B6.2 Number of products and service-related complaints  Products and Businesses

RASR 4B 515862

KPI B6.3

RIS 45 M F515B6.3

KPI B6.4

RA%EAE AIE1RB6.4

KPI B6.5

RIS 4B M 1512B6.5

received and how they are dealt with.

BRBNE R MRFHRFE B AR EE X -

Description of practices relating to observing and
protecting intellectual property rights.

T B SRR RN R A RE AV IE D]

Description of quality assurance process and recall
procedures.

il E BT BRERERDWER

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

iR B & B RHRE RALRBOR - ARARRIIT M E
BITE °
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- Privacy Protection and
Customer Communication

KPls Summary

ERERY
RAMREMNE /B R

REENERER

Products and Businesses

- Product Responsibility
and Operational Risk
Management

EREXY

- EREFNEZRBRER

Products and Businesses

- Product Responsibility
and Operational Risk
Management

ERERY

- EnAfNELRRER

Products and Businesses

- Privacy Protection and
Customer Communication

EREXY

- BARENEFER



Aspects, General
Disclosures and KPls
Bm- - —KREER
RBIRNER

Environmental, Social and Governance Report

Description

it

BRE - i RBREE

Relevant Chapter or Explanation

HRMEE R RE

Aspect B7: Anti-corruption
[B@EB7 : R&ES

General Disclosure

—RE

KPIB7.1

RASEEUEIEBT .1

KPIB7.2

RASR 4B IE1RB7 .2

KPIB7.3

RSB NIEIEB7.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BREPILRERE - %R

(@ B &

(b)) BEBIFHBETABEAZENHEEZERRINE
B} o

HRRE RO RERRY

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RIERARNE T ANEEERE LS EENETF
RIS E RFAER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

faalPrEafE e R R MmIE T - ARABRA T REEER 0% o

Description of anti-corruption training provided to
directors and staff.

i mEE R B TREMNREISHE -

Products and Businesses

- Business Image and
Corporate Ethics

Laws and Regulations

EREREY
- BEERMERER
ERER

Products and Businesses

- Business Image and
Corporate Ethics

KPIs Summary

EREES

—  DEERMEEE

RERMERER

Products and Businesses

- Business Image and
Corporate Ethics

EREES

—  DEERMEEERE

Products and Businesses

- Business Image and
Corporate Ethics

EREXS

—  DEERMEEE
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Aspects, General

Disclosures and KPls Description Relevant Chapter or Explanation
BE - —H#EER

FRBRMER Fiijsdi HREMNRE

Community

=

Aspect B8: Community Investment

[BTHEBS : it EHRE

General Disclosure

—RIEE

KPI B8.1

RASAE IEIRB8.1

KPI B8.2

RASAE IE1RB8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BREUHE2ERTREEMEHERTEMRRLE
BEBEE BRSO EER o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

BIERERS(HE REEE  BIHK - -
b - BF) °

Resources contributed (e.g. money or time) to the focus
area.

AEIHEMPHAER (NS ERERE) -
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People and Community
- Community Development
and Contribution

AXEitE
- HREREASFRE

People and Community
- Community Development
and Contribution

AR E
- HRERESRE

People and Community

- Community Development
and Contribution

KPIs Summary

ARt E

- HEREREAFE

REERERER
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