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INTRODUCTION OF THE REPORT

Wuling Motors Holdings Limited (the “Company” or “Wuling
Motors”) and its subsidiaries (collectively the “Wuling
Group”, the “Group” or “We") are pleased to publish the
Environmental, Social and Governance (“ESG”) Report for
the period from 1 January 2024 to 31 December 2024 (the
“Year” or “Reporting Year” or the “Reporting Period”). The
ESG Report summarises the efforts and achievements
made by the Group in corporate social responsibility and
sustainable development over the past year.

SCOPE OF THE REPORT

During the Year, the ESG Report focuses on the policies
and measures of the Group’s automotive businesses in the
People’s Republic of China (the “PRC”) in respect of
environmental management and social responsibility. The
disclosure of the key performance indicators (“KPIs”) of the
Year keeps on focusing on the performance of the
Group’s member companies and offices, including Liuzhou
Wuling Motors Industrial Company Limited (“Wuling
Industrial”), Liuzhou Wuling Liuji Motors Company Limited
(“Wuling Liuji"), Liuzhou Zhuotong Automotive Component
Company Limited (“Liuzhou Zhuotong”), Chongqing
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Zhuotong Motors Industrial Company Limited (“Chongqing
Zhuotong”), Shandong Branch of Liuzhou Wuling Motors
Industrial Company Limited (“Shandong Branch”), Hubei
Zhuoda Automotive Components Company Limited
(“Hubei Zhuoda”) in the PRC, PT.LZWL Motors Limited
(“Indonesian Company”) located at Bekasi, Indonesia, and
the office in Hong Kong. Certain parts of the ESG report
pertain to the business and products of the Group’s
associate, Liuzhou Wuling New Energy Motors Company
Limited (“Wuling New Energy”), and the relevant content is
appropriately marked. As Wuling New Energy is an
associate company, the KPIs in this ESG report do not
include data from Wuling New Energy. The ESG Report
presents our sustainable development approach and
performance in the environmental and social aspects of
our business of the Year. The above scope is defined by
whether the Group has operational control over the
entities and the significance of their influence on the
Group'’s performance and assets.

REPORTING FRAMEWORK

The ESG Report is prepared based on the “Environmental,
Social and Governance Reporting Guide” set out in
Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited
(“Hong Kong Stock Exchange”) and complied with both
Mandatory disclosure requirements and the “Comply or
Explain” requirement set out therein.

REPORTING PRINCIPLES
Materiality

The content of the ESG Report is determined based on the
result of stakeholder engagement and materiality
assessment. These include identifying ESG-related issues,
collecting and reviewing the suggestions of internal
management and different stakeholders, assessing the
relevance and materiality of issues, and compiling and
validating the reported data. The ESG Report has covered
a comprehensive range of material issues that are
concerned by different stakeholders. For more information,
please refer to “Stakeholder Engagement” under the
section of “WULING'S ESG PHILOSOPHY”.
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Quantitative

Quantitative environmental and social KPIs are disclosed
in the ESG Report so that stakeholders are able to have a
comprehensive understanding of the Group’s ESG
performance. Information of the standards,
methodologies, references and sources, as well as the
conversion factors used in these KPIs, are stated in the ESG
Report wherever appropriate.

Balance

The ESG Report adheres to the principle of impartiality in
presenting the Group’s ESG performance, ensuring an
objective and truthful disclosure of this year’'s ESG-related
achievements.

Consistency

To facilitate the comparability of the ESG performance
between years, the Group adopts consistent report format
and calculation methodologies as far as practicable. In
case of any changes in methodologies, the Group will
present and explain in details in the corresponding
sections.

INFORMATION AND FEEDBACK

For detailed information about the Group’s environmental,
social and corporate governance, please refer to the
official website (http://www.wuling.com.hk) of Wuling
Motors Holdings Limited. Should you have any questions or
suggestions regarding this Report, please contact us via
email: info@wuling.com.hk.
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MESSAGE FROM THE CHAIRMAN
L

In 2024, Wuling Motors braved challenges with unwavering
determination, driven by reform and innovation, and
guided by the principle of sustainability. The Group has
forged ahead on the path of high-quality development,
seizing opportunities arising from industry transformation.
Leveraging the strong impetus of the “LINXYS Initiative”, we
successfully opened a new chapter in the Group’s
development. Over the past year, we have not only
achieved robust business growth but also reached new
heights in technological innovation and social
responsibility.

In terms of business performance, the Group delivered an
impressive report card. The new energy vehicle (NEV)
segment continued to lead the market, with the “LINXYS”
brand making steady progress towards becoming an
industry leader by targeting the light and micro new
energy commercial vehicle market. The components
business also achieved remarkable milestones, with
cumulative production and sales of electric drive axles
since production surpassing 1.5 million units — an iconic
achievement in the industry. Furthermore, the output of
cylinder head castings by Wuling Liuji increased by more
than 25% year-on-year, setting a historic high. The
Bodywork Division pioneered the use of hot-gas forming
technology, bridging a domestic technical gap and
offering innovative solutions for high-end vehicle models.
These accomplishments fully demonstrate Wuling Motors’
exceptional capabilities in technological innovation and
market expansion.

While advancing business growth, we have always
prioritised sustainability as the core mission of the
enterprise. Over the past year, Wuling Motors has excelled
in the ESG domain, earning multiple accolades. For the
first time, we participated in the S&P Global ESG Rating,
achieving an outstanding performance that exceeded
the industry average. We were also honoured with the
“Annual ESG Pioneer Award” by Gelonghui and the
“Annual Corporate Governance Award” in the ESG100
Green Development category for listed companies in the
Greater Bay Area. These recognitions underscore our
leadership in the three dimensions of environmental,
social, and governance and affirm our commitment to the
path of sustainability.
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We deeply understand that the high-quality development
of an enterprise is inseparable from the fulfiment of
responsibilities. In terms of environmental protection, we
actively promote innovation in new energy technologies,
focusing on green technologies such as electric drive
axles and hybrid systems to support the transition to low-
carbon solutions. In social responsibility, we actively
participate in public welfare projects, injecting warmth
and strength into societal development. In corporate
governance, we continuously improve our management
systems, enhance transparency, and strengthen
execution, laying a solid foundation for the Group’s steady
operations. Wuling Motors remains steadfast in aligning
development with responsibility, striving to create enduring
value for society.

Looking to the future, Wuling Motors will embrace
challenges with greater vigour. We will continue to
deepen our focus on the new energy sector, driving
technological innovation and industrial upgrades to
further enhance our core competitiveness. We will
accelerate the pace of global expansion, actively
building an international ecosystem that allows the
“LINXYS” brand to shine in global markets. We will uphold
higher standards in practising ESG principles, from
environmental protection to social responsibility, and from
corporate governance to value chain enhancement,
setting a benchmark for the sustainable development of
China’s automotive industry. As the saying goes, the
mountains may be high and the rivers far, but with action,
the destination will be reached; with perseverance, the
future is full of promise. Wuling Motors will continue to steer
with responsibility and row with innovation, joining hands
with partners from all sectors to embrace new challenges
and opportunities. Together, we will write a new chapter
of high-quality development, making the Wuling Motors
banner shine even brighter on the global stage!
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BOARD STATEMENT

The Group firmly believes that sound ESG governance
principles are key to enhancing its investment value and
providing sustainable, long-term returns to stakeholders. To
promote sustainable development, the Group has
established an Environmental, Social and Governance
Committee (the “ESG Committee”). The ESG Committee is
responsible for formulating and overseeing the Group’s
ESG strategies and management framework, identifying
and assessing ESG-related risks, and devising anticipatory
and mitigation plans. At the same time, the ESG
Committee plays a critical role in monitoring the progress
and quality of the Group’s ESG initiatives, setting
sustainable development goals and strategies, and
independently evaluating the scope and effectiveness of
the Group’s risk management measures and systems. To
further strengthen ESG governance, the ESG Committee
holds regular meetings to assess the implementation of
sustainable development initiatives across subsidiaries,
ensuring that policies and measures related to
sustainability and ESG are integrated into the Group’s daily
operations. In order to effectively advance the Group’s
ESG progress, the ESG Committee continuously tracks and
monitors ESG initiatives, stays informed of the latest
international and Stock Exchange regulations and
standards on ESG disclosure, and facilitates cross-
departmental collaboration to achieve compliant
operations while upholding the Group’s commitment to
social responsibility. Additionally, the ESG Committee
regularly reviews plans and implementation outcomes to
ensure the effective coordination and management of
ESG matters, while establishing ESG-related goals for the
Group.

To further enhance ESG performance, the ESG Committee
has engaged an independent consultancy firm to assist in
managing ESG matters. The consultancy is responsible for
collecting data and information, conducting detailed
analysis, and providing actionable recommendations to
support the Group’s ESG efforts, thereby improving ESG
performance. Furthermore, the consultancy facilitates
stakeholder engagement on ESG issues and conducts
materiality assessments. Each ESG issue is evaluated and
prioritised based on the level of stakeholder concern. The
results of the materiality assessment are jointly reviewed by
the ESG Committee and the Board of Directors to identify
the Group’s key ESG issues and guide the formulation of
long-term development strategies.

—E_NERE

CHERERRE - REREREERERAR

ABOUT WULING MOTORS
AR AERE

EETEH

RNEBEZE2HMESG BRI 2R ER
BEEE AFNDERENFE RBEDHRNE
BoAMBAFERR AEBNKYL TIRE
HEMEREZBE 2 ([ESGLZEE]|) ESGZ
EZAEHEMEBASEEMNESG KEME
IRAEZE - DA K ER R AN AT (4 ERESG AB R 1Y [ ez -
WHIE TR & RAT Sl - A ESGZEETE
EAEBEESGEZNERMIEEE S|
BIEMBER AERTUREREBEN
RE UTRYFGEASERREEREBME
RHEEM BN - BE— P INRESGE A
ESGZEgTEHARgH THAURERR
THEESDRRAFHNERIFN BRERF
EERE NESG BB RS mEES A
EERNABEZET - BHEWHEELEBEESG #
R ESGZECHERMMEITESGER T
% B ¥ A0 B B N Bt A2 BT $9 ESG 1 58 VA AR A AZ
- WREBIFINEIE UEREGREE
B REBNEEETAE LI ESGE S
CTHEESHEMERELE R EIRESG F1H
MAEBRAMEIE RSB AEBE/NEESG
FHEAR B iR -

BE—SIRFAESGHEMN ESGEES A
BYWBEB AR HEEEESGEH BHA
ABEWBSHEENEERE WAL MERME
AIITEBRTFAEBMNESG TIE' k=
ESG &5 o I SN BER A RME #4510 & SLESG
MRREITHLHE  WiTE BTG - RIERE
NEREREE Y EEESG & @ E 1T EM
BhREF BEEUTFHELEREAEGEREEAM
EEoHRAES UBEAEBEMNEZESG
FHE o WIRERIERRBEAHIE -



WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 IIIIIIIIIIII///

ABOUT WULING MOTORS
BARAERE

CORPORATE PROFILE

Wuling Motors Holdings Limited (stock abbreviation:
“Wuling Motors”; stock code: 00305.HK) and its subsidiaries
(collectively referred to as the “Group”) are principally
engaged in automotive components, vehicles’ power
supply systems and commercial vehicles assembly,
including new energy vehicles. As a local national brand
enterprise, Wuling Motors adheres to innovation as the
core, constantly innovates products for people’s needs,
keeps up with the development trend of new energy
vehicles, and has provided high-value components for
nearly 20 domestic and foreign OEMs, including SAIC-
GMWuling, Great Wall Motor, JAC Group, Foton Motor,
BYD, etc., and provides high-quality and applicable
vehicle products and travel service support for more than
1,000,000 users. The Group has large automotive
components and vehicle production bases in Liuzhou,
Nanning, Qingdao, Chongqing, Jingmen, Indonesia and
India.

BUSINESS PHILOSOPHY & CORPORATE
CULTURE

For the Group, corporate social responsibility is not only an
integral part of our business but also a core value for our
long-term development. We adhere to the principle of
“Safety First”, firmly believing that safety takes precedence
over economic interests. Guided by this principle, we
strictly comply with all national and industry laws and
regulations, implementing the highest safety standards in
our daily operations to ensure the safety of our employees,
customers, and society. As a responsible and caring
corporate citizen, we integrate the concept of sustainable
development into our operations, striving to reduce our
environmental impact and giving back to society with
meaningful actions. To provide customers with cleaner
and more diversified product choices, we actively
develop innovative products such as new energy vehicles,
promoting green transformation and sustainable
development.
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We are committed not only to the well-being of our
employees but also to safeguarding the interests of our
stakeholders, aiming to achieve mutually beneficial
outcomes. Comprehensive employee policies have been
established, covering areas such as development and
training, healthy living, workplace safety, and welfare
protection. These policies are designed to provide
employees with a robust platform for career development
and a healthy, harmonious work environment. At the same
time, we actively participate in community development,
with a focus on caring for and assisting disadvantaged
groups in the regions where we operate, fulfilling our
corporate commitment to society.

The Group upholds and promotes its culture of
perseverance, consistently practicing the corporate spirit
of “Hard-Working and Self-Reliance” from top to bottom.
Guided by the principles of unity, efficiency, and harmony,
we are dedicated to delivering high-quality products to
every customer and demonstrating our pursuit of
excellence and responsibility through practical actions.

Corporate Mission
A
THERE
Cultivating excellent staff, Manufacturing
customers’ favourite vehicles, and Building
a responsible and sustainable enterprise
BEAEE - AR

Hard-Working and Self-Reliance
RERE - ABRTE
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Core Values

BMEER

Wuling development foremost;
Pursue learning and innovation;
Customers First, and
People-oriented, Teamwork
URZERRAE  BERBHEN
BFEL  UAAK  EHAE

518

_ Behavioural Guidance
ITREL
Core: Teamwork, High Efficiency, and Harmony
Responsible, Pursue team success
Quick reaction and Continual improvement for
creating value for customers
Rty B =R MaE
HEE  TEZ  MEABHE - EREERD
RREIE - FHENGE - REPAIEEE !
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(f%iﬁ Environment \

Wuling Motors has passed the Carbon Emission Management System for three
consecutive years

RETXEE=FRBNENEERER BREEEREEEZ

Strictly comply with environmental laws and regulations, achieving 100% environmental
compliance

B ESTIRIBEREDNER - ERI00%EREH

Focused on climate change and formulated the climate governance framework
recommended by the Working Group on TCFD

BOIRIRE L - $IEREEREP S ERIBE THE D ERRNRIREIRIESR

Protecting biodiversity and formulating the Wuling Motors Biodiversity Policy
REEMZHM - SIE (EEAZEYSEMEESE)

J
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& Social \

= Established Hong Kong Innovation Centre and worked jointly with The Hong Kong
Polytechnic University to promote green transformation and sustainable
development of the automotive industry
RIUBBRIF L BEBEIASEFHDTEEENGCHEIEAHERR

e Signed a Memorandum of Understanding with The Chinese University of Hong
Kong to incubate high-end industrial talents
HEBPYARBEESERTE  BESREEAS

= Promoted low-carbon transformation of rural energy sources and assisted in the
development of wind power in Rongshui
fRERNEERGCEREE - BERMKERERAS

= Delivered all-terrain four-wheel-drive fire-fighting motorbikes to assist grassroots
in disaster prevention

J

&3 Governance

R 2 R E R B - BB RN K
\

Appointed female directors to enhance the diversity of the Board

ZRZEES  RAEESES TN

Participated in the S&P CSA assessment for the first time, achieving a score above the
industry average

BRSSP CSATAL - fIDBRTEFHE S

Promoted anti-corruptlon practices with 0 major corruption lawsuits

BHRRER - OREAESHARMY

Maintained strict intellectual property protection with O cases of intellectual property-related
violations

BRRERNMERE - OFMAERABERER
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WULING'S ESG PHILOSOPHY
HENESGER

Awards and Certifications

RERERERZE

Listed Companies Association of Guangdong, Hong Kong and Macao Greater Bay Area: Corporate
Governance Award of the Year
EERENER FTARMES  FELEELRE

ESG Pioneer of the Year Award

TEPETE : FE ESG o i5 88

Chongging Zhuotong won the Bronze Award of Code Zero Track in 2024 China Data Productivity
Competition organised by Sadie Consulting and Fansoft

EESRREEGEAR NREBERN _T_MPRBBLEN L BETRIBEERE

Wuling Industrial has passed the Carbon Emission Management System for three consecutive years
RETXEE-FRBMIENERER

Wuling Industrial was recognised as a High and New Technology Enterprise in Guangxi and was
awarded the Top 10 High and New Technology Enterprises in Guangxi for its outstanding innovation
and comprehensive strength

TETXERAREASHRMESE  WEEEHENEMMGEENEFEASH RIS E AL 1058

Wuling Liuji are approved as a Guangxi High-tech Enterprise

TEYRERT RERARH MBS

Wuling Liuji was awarded ‘Technology Innovation Benchmarking Enterprise 2024’ by the State-owned
Assets Supervision and Administration Commission of Guangxi Autonomous Region People’s
Government

hEYRAERENEREARBNTEAEELEERZ 8RN _—_T _MF [MRAFEFEE]

Wuling New Energy, an associate company of Wuling Motors, was approved as an autonomous
regional industrial design centre
REAEBREQARAENERBBEARMTERTTLRE

Il
|
=
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CONTRIBUTING TO THE UNSDGS BERESETREEREE

Wuling Motors actively responds to the United Nations H®ZESEBGELEBABATEELREBE.
Sustainable Development Goals (UNSDGs), positioning iR EZEREIEADEEBMNEZARITH -
sustainability as a critical component of its corporate  FHFIE AR HEF 4 @ A1F 125 se RIE A X
strategy. We are committed to driving green innovation, R WEHADEKELHRBENFE AR &
improving energy efficiency, and reducing the MEFE@E RELERAEEE W&
environmental impact of business operations. At the same BETLELESE T -AEAEBHBEBTE
time, we focus on social welfare, promote inclusive ABIFHMZHFAEE N BERAFELENE
economic growth, and actively fulfil corporate social IKBIZ: BAIEFE XN ARREB HE-
responsibilities. Through contfinuous innovation and multi-

stakeholder collaboration, Wuling Motors contributes to

achieving global sustainable development goals, striving

to create a better future.

Wuling Motors’ Key Initiatives for 2024

UNSDGs AEREE—F_NFENIHF
Upholding Excellence with Virtue * Appointed women directors to enhance diversity
DEAE B<FEMENR within the Board of Directors

RILMES RESBFEZTE
19 a1 s

CONSUMPTION AND STRONG . o erege
AND PRODUCTION INSTITUTIONS ¢ Established clear ESG responsibilities across all

pE organisational levels, fully integrating ESG
w .i principles info daily business operations
= BT HIE B B ARMESGHE - ESGIEE 2 HALA
HEXRBES

e Carried out risk audits and infernal complionce
reviews to ensure operational compliance and
regulatory adherence
EITRREANAIEZ BRAREESHA N

¢ Enforced anti-corruption policies and transparent
business practices through rigorous procedures
BAR BT T B BN BRORAS & 1 I [ AL A2
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Wuling Motors’ Key Initiatives for 2024

UNSDGs AESREE_F_NFENIIE
Championing Green for Clear Skies ¢ Continued advancing green transformation
and Blue Seas efforts at production facilities by adopting clean
gk FEBREX energy solutions, implementing intelligent
monitoring systems, and incorporating sustainable
CLEAN WATER AFFORDABLE AND INDUSTRY, INNOVATION factory designs
AND SANITATION cu:u :m;mv AND INFRASTRUCTURE e A b T M R ) S - B S
RELIR BELEE RERHEME R

e Formulated the “Wuling Moftors Climate Change

1 :::rmmfnnggs 12 ggi;tm% 1 Ktl#lé\;[ Action Plan” providing a cc?mprehensive
roadmap for addressing climate change

challenges in the future

il (AZERERERIRECITHHIE) - 2HR

B R ZE AR R H SR R B L A SR RS

AND PRODUCTION

¢ Infroduced the “Wuling Motors Biodiversity Policy”
and the “Wuling Motors No Deforestation Policy”
to safeguard ecological environments
REERRIRE  HIE (AZERBAEVMSRMEBER)
K (RZEREDRIKERMBEER)

¢ Conducted annual supervision and audits of the
carbon emission management system to promote
low-carbon production and operations

MM ERRAFEERER HIEREENE

&

¢ Encouraged the widespread use of electric
vehicles fo reduce failpipe emissions
EBHETENERNER RO ERIEN

¢ Created inteligent fransportation solutions fo
enhance fraffic efficiency and safety
FRERREBRRATR ReEREMZ 21T
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UNSDGs

Wuling Motors’ Key Initiatives for 2024

AEREE_FNFENTF

Ensuring Safety with Excellence

LERE REHITRE

GOOD HEALTH INI]USTRY INNOVATION RESPONSIBLE
AND WELL-BEING ANI] INFRASTRUCTURE CONSUMPTION
AND PRODUCTION

/e

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

& | ©O

Developed a quality management system to
ensure product quality and safety across the
design, production, usage, and retirement phases
BVEEERRA MREMERG £E ERM
REERNESMZ 2T

Conducted comprehensive supplier evaluations
to ensure the sustainability of the supply chain
BITHENEESETRAS  HHERETHEa
R R AT A 1

Developed an ESG programme for suppliers to
construct a green supply chain

HEHERESGHTE 2B aftrE

Built a robust customer feedback system while
profecting customer privacy and data security
BYREREFERRE#S REZFPELE
Bz

Prioritizing People and Advancing Together
with Employees

BARE BFETHIE

GOOD HEALTH GENDER DECENT WORK AND
AND WELL-BEING EQUALITY

ECONOMIC GROWTH

/o o

1 REDUCED
INEQUALITIES

o

(=)

v

Complied with international labour standards to
provide fair remuneration, benefits, and
development opportunities for employees
through open communication

BESPEIRR S TIEE DRITAEBRAB TIRIESIE
BEFERNMERES

Ensured a fair, healthy, and safe work environment
with a positive atmosphere
REAT -E#E 2EMRTRENTIERE

Utilised technological innovation and inteligent
applications to safeguard employee health and
safety

BEAMTAIET R fE (L FE R RFE B T AR e

Established diverse fraining mechanisms fo
support employee growth and development
HE Z T b IE IS By h B TR
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Wuling Motors’ Key Initiatives for 2024

Building Bridges of Public Welfare through
Vehicles

DERE BHELAHBR

NO IERO
POVERTY HUNGER

(((

REDUCED
INEQUALITIES

10
A
(=)

EEREE—B-NEENLIH

¢ Signed memoranda of understanding with
universities to promote industry-academia
collaboration

EFsRETAFRTE HEPELHRER

¢ Investigated renewable energy-driven models
to advance green and low-carbon rural

ek

v

energy transformation
RRAFERESHD BN EBEEROFER

R RATREIR AR B (K AR e 1Y

* Researched and delivered products with
social significance to improve community

quality of life
MREARNAMGERNER  ARATEREE
g%

STAKEHOLDER ENGAGMENT KirESH

The Group recognises that stakeholders’ opinions are
critical fo improving business operations and enhancing
future development performance. Therefore, we are
committed to maintaining active and effective
communication with stakeholders to build strong
intferactive relationships. Through diversified
communication channels, we can comprehensively
understand stakeholders’ requirements and expectations
regarding sustainable development. This not only provides
essential guidance for formulating practical and forward-
looking sustainable development policies but also ensures
that the implementation of these policies aligns with
business realities.

AEBRAHNENBERHUNEEHKELR
RARKERRAEZMEE -F I HAIRD
BSHERFEGMARNBR BYET
MWEBR - BBZTTEMERRE  Rf5E
WEETRFNEEANHERRTENHTR
MHE ETEARMHEERBAAMEMKE
MAREERBERERTEZHES BER
TEENEREEFEERMAN-
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ZREWMESGHER

TRERTHRMANEIZHNERHE MY
AEEBNTREBE  URBIWEERB
BEEREHREDE BEREREBEME-

The table below outlines our key stakeholder groups, their
requirements and expectations of the Group, and how we
actively respond through communication and
engagement mechanisms to achieve mutual value
creation.

Means of Communication
and Response

BEREBEARR

Stakeholders
B1aE

Requirements and Expectations

ERFEAE

Government and
Regulatory Authorities
BUT R BB M

= Compliance with the national
policies, laws and regulations
BTERBR MERER

= Cultivation of local economic
development
e T B ER

= Promotion of local employment
BT R

= Regular fulfiment of tax
obligations
R RN

e Carbon Peak and Carbon
Neutrality
TR E B Bk R AN

= Production safety
TEEE

Regular dissemination of
information

FHRZER

Regular conversation with
regulatory authorities

RS ERIERR

Dedicated reports

=R ¥

Regular and irregular inspection
and supervision

EHNTERERES

Shareholders

BRFIREHE

= Return on investment
Y25 Bl ¥R

= Operation in compliance
EHREL

= Rise in company value
RANRIEE

= Information transparency and
effective communication

ERBERAMRMAR

General meeting

RERE

Company announcements

n j /‘\tl:

Email, telephone and company’s
website

B EEAMR AL
On-site inspection

B E

Live promotional broadcasting

BREREEEY

@18
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BH1aE

Business Partners
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Means of Communication
and Response

BEREES X

Requirements and Expectations

ERMEE

= Operation with integrity

Review and assessment meetings

BIERH BIEKE ELEFEE
= Fair competition Business communication
NEFHF [ERr Y
= Compliance with laws and Discussion and exchange of
fulfiment of agreements opinions
HOEBH) o E
= Mutual benefits and Negotiation and cooperation
achievements BEE1E
BHRH®
Customers = Quality products and services Customer service centre and
®P BEEmERSE hotline
« Health and safety BEFRBH OMELE
fREEZ S Customer opinion survey
= Compliance with laws and BEFERAT
fulfiment of agreements Customer meetings
HOEBH BERERER
= Operation with integrity Social media platforms
M MRS
Return visit
=5}
Customers’ feedback
BPRE
Environment = Fulfiment of emission standards Communication with local
RIE EIRBER environmental departments

= Energy saving and emission
reduction
B BE R Bk

= Protection of ecosystem
TREARE

BB IR IR AR PI AT
Communication with local
residents

HEMERER

Submission of reports

R MmE

Research and inspections
At E

19@
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Means of Communication

Stakeholders Requirements and Expectations and Response
KnE ERFIHAE BEREIELN
Industry = Formulation of industrial = Visits and inspections
1% standards EREH
ITHEERIE - Participation in industry forums
= Promotion of industrial DEITER
development
RETTRER
Employees = Protection of rights = Employee meetings
8T R BT ERE
= Occupational health = Company’s internal publications
BERRE and intranet
« Remunerations and benefits ANElATF RS LS
HNE A - Mailbox for employees
- Career development BT {4
BEER = Training and workshops
< Humanity cares ol B T L
AN = = Activities for employees
BIE®
Community and = Improvement of community = Company’s website
the Public environment NGIE SR
tEEAR HEMEIRE - Company announcements
= Participation in charity affairs NCIVNGS
BN EHE = Interviews by media
= Information transparency B
= B FIER = Social media platforms
HREETE
= Volunteering activities
EIEH

@20
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MATERIALITY ASSESSMENT

To ensure the clarity and effectiveness of its ESG
management policies, the Group has continued to
engage a professional consultancy firm this year to
conduct a materiality assessment aimed at identifying ESG
issues critical to the Group’s business and its stakeholders.
This assessment is based on the materiality matrix provided
by a third-party ESG professional agency, combined with
ESG risks and opportunities relevant to the Group and the
industry, to establish an ESG issue inventory. To
comprehensively understand the needs and expectations
of stakeholders, we invited key internal and external
stakeholders, including suppliers, employees, and
customers, to participate in the materiality assessment,
primarily through questionnaire surveys.

—E_NERE

CHEREABE - DESERELRERAS
WULING'S ESG PHILOSOPHY

AERENESGER

EERHTE

AHEIRESG B IE J7 $THB AT B A It -
SRR AFEEELZTEXBRARENTE
EUFE FEFNEAEEEH RFNHE
EHBEENESGHBE - ARFHERE =T
ESCEXMBRENSEMEL THEAHR
REE RITEMEBAESG E b 838 - $IF
ESGHBFE - REHE THIFNHENFRE
HISZE - APV T MER RN ER R BRI 1 E
BREHER BIREFPS TEBBEMAER
ERA2EZENER TG

X1
Identification of Issues

In accordance with the
ESG Reporting Guide issued
by the Hong Kong Stock
Exchange, and by
referencing ESG rating
standards and indices in
the capital markets (e.g.,
MSCI, S&P, etc.), the Group
has systematically reviewed
core ESG issues of concern
to the Group and its
stakeholders. This process
resulted in the creation of
the 2024 ESG issue
inventory, comprising a
total of 27 issues across five
major categories:
environment, employment,
operations, social
responsibility, and
corporate governance.
REBKBH IS &E
B AR %5 ) ESG T AR AR AE Bl
EH (IIMSCI - S&P %) » &
EHRI2 5% B R EREN
BOESGHE BE_T W
FESGHRERE - #t271EZ
BORERE EM L&
SEERGEERARARERE -

BHERBH
Stakeholder

Investigation

We conducted an online
questionnaire survey
covering a diverse range of
stakeholders, including
corporate management,
employees, suppliers,
customers, and
shareholders/investors, to
gather extensive input on
various issues. A total of 167
valid responses were
collected during this
research, providing
comprehensive and
representative data to
support the assessment
process.

BMEBRE LHBAERR
BECXEREE BT #E
B EPRRE REEES
THENE  BEZREEE RS
BER « RUGATF R B R
ME16710 R HRE T E
B ERKRMENEIE -

BESN
Analysis of Issues

Based on the survey data,
we conducted a thorough
two-dimensional evaluation
of the issues, focusing on
their “importance to
stakeholders” and
‘importance to the Group’s
operations”. Using the
assessment results, we
developed the 2024 ESG
materiality matrix and
corresponding issue list,
which visually illustrates the
significance and urgency
of each issue in relation to
the Group.

RIFBA B - B [ 245
MENEZE] R [HEEE
ENEEN | MEAKEHHEE
EITEEF L ERFT D&
R Gl =T —WFESG#
BEEMBEEIERIIX B
BRTSZEHAEENY
EiREHEEAM-

EHEER
Review and
Confirmation

Following internal
discussions among senior
management and further
communication with key
stakeholders, the
management team
reviewed all significant and
core ESG areas. This
process ensures that the
identified issues align with
business needs and comply
with relevant legal and
regulatory requirements,
incorporating them into the
Group’s ESG management
framework.
EEBEABmRETE
BHENE— S BBEM L
EREHMBEZRZOM
B HeRkEAERETE
B RMEMEAEET S XL
REDERERE R WG E
AREEESG ERIER -

21@
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Aspect ESG Issues
i) ESG &
Environmental 1 Climate Strategy 6 Energy Management
BB SR BB B BERE R
2 Life Cycle Decarbonisation of 7 Waste and Hazardous Material
Automobiles Management
AEER L A AR BEMREENEER
3 Opportunity for Development of 8 Eco-environmental Protection
Clean Energy EREIRIE(RTE
BRFREROKS
9 Green Procurement
4  GHG Emissions Management AR EIREE
BEREBENER
5 Water Resources and Wastewater
Management
IKE TR EERKE TR
Employment 10 Employees’ Rights and Interests 13 Remuneration and Benefits
EE LI MEm & TE B AR
11 Employee Health and Safety 14 Child Labour and Forced Labour
BIRRERZR BETRRHST
12 Talent Retention, Development and
Training
AARE - BRI
Operation 15 Product Regulation 18 Data Security
®E EmEE Bl s
16 Supply Chain Management 19 Marketing and Promotion
HrEgEER E I N R
17 Protection of Customer Privacy
BEFERILRE
Social 20 Research and Development, 22 Common Prosperity
Responsibility Competition Activities HEZW®H
HEsEME MERER  BFED
21 Social Welfare and Charity
HERHEREE
Corporate 23 Intellectual Property Protection 26 Corporate Governance and Risk
Governance AR ERERE Management
hEER hFRIAIE K& E M E R
24 Business Ethics and Anti-Corruption
EmEBEEARES 27 Tax Strategy
TS R B
25 Internal Complaint Mechanisms

P &R R B Tl
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Il 2024 Wuling’s ESG Issues Materiality Matrix
. B NFEREREESGEESEEM B
A
® ®
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Q
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o ©
o
o
: >
Importance to the Group’s Operation
Low HAEESENEEN High

&

In the Reporting Period, Wuling Motors identified 13 key
ESG issues. Within the employment aspect, the Group
focused on critical topics such as employees’ rights and
interests, employee health and safety, talent retention,
development and training, remuneration and benefits, as
well as child labour and forced labour. In the area of
operations, priority was given to product regulation,
protection of customer privacy, and data security. For
social responsibility, the Group concentrated on research
and development, competition activities. Lastly, in
corporate governance, emphasis was placed on
intellectual property protection, business ethics and anti-
corruption, corporate governance and risk management,
and tax strategy. These issues were identified as material
to the Group’s business operations and stakeholder
interests, guiding the development of its ESG management
policies and practices.

Tt

REE AERBEHFHISHEZMESG &
BoEEREFA BRMBEE(STES] (4
TREEZ2] [ATRE BREEI] -
BTHEEEHN| AR ETHEBHIAT]:
FEEEm BMERIEREE]  [BRFE
LREIRIEAZR]: Ezi SEEE %
PIBEER R RER- %E@JJ i 7E 1
¥ERFE ﬁdFﬁﬁlJﬂfﬁf\F%ﬂ;&F‘ﬁE{% £

(EEEEARES]  [DELAEERARERE ]
AR [TRASSRRE ] o
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Impact and Response Measures for the Top Three Material Issues

ERMA=HENT EREHIEE

Child Labour and Forced
Labour
BETIREHET

Employee Health and
Safety
SIREREZR

Business Ethics and
Anti-Corruption
BEEERRES

Importance of
the Issues to the
Group’s Business
FEEHEEEEBN
B2

Maintaining
corporate reputation
and ensuring
compliance with
international and
local labour
regulations
HELERE  HRE
SPRIBR Rh 75 85 AR

Securing supply
chain stability and
avoiding business
disruptions caused
by supply chain
violations
HREEENRE N -
e EHEEER TR
GOES vl i)

Protecting employee
health and safety to
enhance employee
satisfaction and

loyalty
REETREREZS

RIABTmEEED
HE

Ensuring operational
compliance to
prevent legal and
reputational risks
arising from
workplace injuries or
fatalities
BRAREE  @eT

(AN Gy b e
BERR

Ensuring operational
transparency to build
trust with investors
and customers
HEETSERAL - =
BREENEPEEE

Strict adherence to
national laws and
regulations to
mitigate the negative
impact of corruption
on business
operations
HERAE BB RIS EST
BZOEDER - RIEE
SHERELWER

2.4
T

Business Impact
(cost/revenue/
risk)
FETERE
(A, WA
[z )

Increased investment
in supply chain
monitoring, auditing,
and compliance
management

FIE NG e ES
7 BEREHRER
BA

Non-compliance
could lead to
customer loss and a
decline in market
share
TEHTEERELR
KETIHHE T

Discovery of child
labour or forced
labour cases could
result in legal actions,
reputational
damage, and
operational
disruptions

HEMEBI RGNS T
Rt AIREEEREEF
A BEBERGEH
faf [

Increased costs for
safety equipment,
health protection
programmes, and
professional training
I Z 2 B -
@ RIRMEET 8 R
B2

Effective health and
safety management
improves productivity
and reduces risks of
operational
disruptions
RIFNERZ2ERR
BYRIR A HEE K - %
= TR

Workplace accidents
and fatalities may
result in lawsuits, fines,
reputational
damage, and
potential impacts on
business partnerships
THBTEWAIREHR
BF - SIRRBERX
B EEREEBEE

Resources required
for internal
monitoring, auditing,
and anti-corruption
training
FERAZRETAE
B |EAMRER

=

Strong business ethics
management
attracts more
partners and
investors, enhancing
market
competitiveness
RIEFMBHEEREERA
REIE A ERHF R
BE - EATISHT

Corruption cases
could lead to legal
liabilities, reputational
damage, and
business cooperation
disruptions

B RMAIREBBURRR
B BEXBRES
B 1EH
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Impact and Response Measures for the Top Three Material Issues

ERMA=HENT EREHIEE

Child Labour and Forced Business Ethics and

Anti-Corruption
BRERRRES

Employee Health and
Labour Safety

ETREHSET SIREREZR

Targets Achieve zero cases Achieve zero Achieve zero
Established by of child labour and fatalities, zero corruption-related
the Group forced labour occupational lawsuits annually
Fr il e /9 B 12 annually disease cases, and FFEFOREGFHFR
BFEEINOREIRR zero major fire Es
il 85 T =4 incidents annually
BEEINORITE
O ORATIGREAS -
OREBARMNK
2024 Target K ERK =304
Achievement Achieved Achieved Achieved

Status

—T_MFEER

ERGIRR

Measures or Formulated and Established a Established a
Strategies implemented the comprehensive comprehensive

Implemented by
the Group to
Address Impacts
EEHIE R
FRBE DAY 2%
BT R R 2

“Employee
Handbook” and
“Wuling Motors
Supply Chain
Management
Manual”
HEWBITCE TFM)
M REAEHERE
BFM)

Conducted regular
reviews of internal
processes and
suppliers to ensure
supply chain
compliance

T BRSO BR AN FE e
T8E - mRHEES
b2l

Provided training on
labour rights
protection to
enhance
compliance
awareness across all
supply chain stages
TR ftss TR REER
BEEFI - BRI R

RENERER

safety management
system
BYTENREEE
LES

Conducted safety
hazard inspections
and rectifications to
mitigate accident
risks
FRZZEEHEHEE
OB AR

Provided employees
with regular safety
education and drills
to improve safety
awareness and
emergency response
capabilities
THABTREZ2H
BHER RBALXEE
R E R

Implemented an
incident reporting
and improvement
mechanism to ensure
prompt issue
resolution and
continuous
improvement

BN EHURE M BUEH
- wEOR R R AR
Bk

anti-corruption
management system
with clear prohibitions
against corrupt
practices
BYHORESER
SR PAREILER
TR

Set up an internal
whistle-blowing
mechanism to
encourage
employees and
partners to report
suspicious behaviour
AL EBER A - 5%
BB T RAEIERHER
AIRETT A

Conducted anti-
corruption training to
raise compliance
awareness among
employees and

management
FEREREEIN =25
BTHERENGH

=z iy
=5
/S Al
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UPHOLDING EXCELLENCE WITH VIRTUE

AN BIFE8ER

Wuling Motors firmly believes that implementing ESG
principles is a critical cornerstone for enhancing corporate
governance standards and achieving sustainable
development. With a focus on delivering long-term returns,
the Group is committed to responsibly providing high-
quality products and services throughout the entire
production, assembly, and sales process. While pursuing
economic benefits, Wuling Motors also prioritises
environmental protection, social responsibility, and sound
governance practices. Through high standards of
corporate governance, the Group proactively addresses
risks, strengthens transparency, ensures compliance, and
builds trust and collaborative relationships with
stakeholders. Moving forward, we will continue to
enhance corporate governance, creating greater value
for society and the environment while achieving long-term
sustainable development goals.

CORPORATE GOVERNANCE STRUCTURE

The Group strictly adheres to the applicable laws and
regulations of its registered jurisdiction, including the
“Company Law of the People’s Republic of China” and
“the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited”. A governance structure
with clear responsibilities, scientific design, and operational
efficiency has been established. By continuously
integrating practical considerations and the latest
regulatory requirements, the Group is committed to
optimising its corporate governance system. This approach
aims to build a more diversified and resilient governance
framework for sustainable development, aligning with
market trends and meeting the Group’s future needs.

@26
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UPHOLDING EXCELLENCE WITH VIRTUE
LEhE BTE8E

The Board of Directors is accountable to the shareholders’
meeting and exercises the Company’s management rights
in accordance with applicable laws and regulations. It
oversees the overall business operation and development
strategy of the Company, formulates operational policies
and investment plans, and supervises and guides the
management team in improving regulations, enhancing
decision-making mechanisms, standardising workflows,
implementing strict approval procedures, and establishing
a modern and standardised organisational structure.
These efforts aim to improve the efficiency and quality of
investment decisions. Under the Board of Directors, there
are four specialised committees: the Audit Committee, the
Remuneration Committee, the Nomination Committee,
and the ESG Committee. These committees enhance the
Board’s operational efficiency. To ensure the effective
communication and implementation of the Board’s
policies and resolutions across all departments and levels,
the Group has formulated the “Board Resolution Tracking
and Supervision Management System”. This system is
managed by dedicated departments responsible for
tracking, inspecting, and ensuring the execution of
resolutions.

0

EEURRAGAER KATEARKE
EEE ERARBRBLLEBEREE RK
REDTHMBES EBEREEERER
2REHIE EERRES] RBITERRE
FW%H&F’@iﬂ% AR B0 A
RERE 1R &é&ﬁMﬂTﬂE;_%$ T
REVZE® FMHEEE REHZBE
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BOARD EFFECTIVENESS

The Group’s Nomination Committee regularly reviews the
structure, size, and composition of the Board (including
skills, knowledge, and experience) and makes
recommendations to the Board regarding any proposed
changes to align with the Group’s corporate strategy.

EETANNK

AEERZAZECTHRESTENRE A
BRAK (BEREE M &SR E)#1T
o W ERBRELNESRNESSIED
EHEARERABIRERBE T

Key Performance Indicators

ZEWIER

8

Number of annual
board meetings (Times)

FEEFIREE (D

C

98%

Board attendance rate

BRHEE

This year’s assessment was conducted through a
guestionnaire covering all Board members, encompassing
various aspects such as Board composition, information
provision, and meeting processes. The questionnaire
contained 21 questions, with directors rating each
question on a scale of 1 to 5. The 2024 assessment results
show that the Board’s overall performance was good, with
average scores for all evaluation items above 4 points.
Compared to 2023, most evaluation items have improved
or remained stable, particularly in areas such as Board
independence, professional knowledge and skill mix, and
the Board’s ability to defend its actions to shareholders.
These results reflect the Group’s continuous efforts and
progress in corporate governance. The assessment result
has been compiled into the “Annual Board Performance
Review Report” and submitted to the Board for review.

@28
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DIVERSITY POLICY

The Group recognises that board diversity is a critical
factor in achieving strategic goals and sustainable
development. Since 2013, the Group has formulated and
implemented the “Board Diversity Policy”, which is regularly
reviewed by the Nomination Committee. This policy
includes measurable targets and progress monitoring,
such as increasing the proportion of female directors. The
Nomination Committee also provides recommendations
regarding the retirement of directors and succession
planning during the Group’s annual general meetings,
ensuring that the Board’s composition meets the
requirements of business development. When selecting
Board members, the Group considers diversity from
multiple dimensions, including gender, age, cultural and
educational background, ethnicity, professional
experience, skills, knowledge, and tenure of service.
Adhering to the principle of merit-based appointments,
we select suitable candidates based on objective criteria
to ensure that the Board possesses both professional
competence and diversity. Additionally, we remain
focused on increasing the representation of female
leaders, bringing diverse perspectives and values to Board
decision-making.

To promote gender diversity and enhance corporate
governance, during the Reporting Period, the Group
appointed Ms. Zhu Fengyan as an Executive Director. This
appointment further strengthens the fairness and
transparency of corporate governance while enhancing
the Group’s reputation within society and the industry.
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EFElE

Gender

:3:]

Age
£l

Position/Duties and
Responsibilities

Bt BERER

Tenure
Period

FHER

Academic

Background/Expertise
2EER A4

Experience/Skills

85/

Mr. YUAN Zhijun* M
58

REELE 5

Mr. WEI Mingfeng M
50

EHELE e

Ms. Zhu Fengyan F
46

KB L Q

Mr. Ll Zheng* M
81

FERE* 3

Mr. YE Xiang* M
61

EMRE 2

Mr. WANG Yuben* M
69

ERAKE 3

Mr. Xu Jinli* M
59

RY N 2

# Chairman of ESG Committee

* Member of ESG Committee
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Chairman of the Board/
Executive Director

BEXQIR/NIES

Executive Director

B8

Executive Director

BES

Non-Executive Director

FUTES

Independent Non-
Executive Director
BUHITES

Independent Non-
Executive Director
BAFHTES

Independent Non-
Executive Director

BAFNTES

8 years

84

4years

45

1 year

15

3years

3F

16 years

165
10 years

104

2 years

20

Business Administration

THER

Chemical Mechanical
Engineering/Business
Administration

b IR EEEE, THER

Business Administration

THER
Physics/Medical
Technology

NEE /BRI

Finance

§ii5

Economic Law

e

Mechanical Engineering
BmIE

b tj%‘ f

BT
}Eﬂ

Industry Expert

T*ER
Industry Expert

T5EX
Financial Expert,
Legal Expert
MBER  EBER
Industry Expert,
Financial Expert,
International
Finance, Medical
Technology
555 MBEEXR
BR SR - BRI
Financial Expert,
Risk Management
MBER  BRER
Legal Expert

EBER
Industry Expert
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To effectively achieve the Group’s sustainable
development goals, the Board of Directors established the
ESG Committee and formulated and published the “Terms
of Reference for the ESG Committee”. This document
provides detailed provisions for the Group’s overall ESG
governance, including the composition of the committee
members, the selection of the chairperson and secretary,
the invitation of attendees to ESG-related meetings,
meeting procedure requirements, provisions for engaging
external professional services, the scope of authority, and
the supervision of sustainable development initiatives and
performance. The primary purpose of establishing the ESG
Committee is to oversee the formulation and reporting of
the Group’s ESG strategies. Additionally, the committee
evaluates and identifies ESG-related risks to ensure the
development of appropriate and effective ESG risk
management measures and internal monitoring systems.
Through internal review procedures, the Board of Directors,
with the assistance of the ESG Committee, regularly
arranges independent assessments to analyse the
effectiveness and comprehensiveness of relevant systems
and procedures, thereby strengthening the Group’s ESG
governance.

Through a “top-down” management mechanism, the
Board of Directors has been actively involved in
identifying, evaluating, and managing risks and
opportunities related to ESG matters. At the same time,
the ESG Committee and representatives from various
business departments fulfil their respective roles in the
strategic planning, implementation, and review of ESG-
related affairs.
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Wuling Motors ESG Governance Structure
HEREESGERLEE

Board of Directors

Bxg

ESG Committee
Iﬂiﬁ ?‘iﬁ& E/I:l

Representatives from various
business departments

BEEBBPIKE
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Board of Directors Responsibilities

EETMRE

@32

Provide strategic guidance and ongoing evaluation of the Group’s internal controls to maintain
appropriate and effective risk management and internal monitoring systems, ensuring the Group’s
operations are conducted in a compliant and orderly manner;

RERBIEESI RFETEAEENAMEZE #RHEERERNAREEIABEZZR BREES
BEaRAFHET:

Ensure alignment with the Group’s social responsibility objectives and compliance with applicable
laws and regulations;

BREAKRENTEEEERRIT —RALETERER AR

Supervise corporate governance practices and procedures at the Group level;
EEEBERNCEERERIER:

Consider the concerns and viewpoints of key stakeholders based on reports from the ESG
Committee, incorporating their interests into the Group’s sustainable development goals,
strategies, and corresponding priorities to ensure stakeholder interests are upheld;

BERE HENMELRZEENRES ERARFMNENEIBNEY BRESENAHEZRES
REETBENELSEFMAELNE  UBERFOHENR

Review the sustainable development performance reports provided by the ESG Committee,
assess, revise, and recommend the achievement of key sustainable development performance
indicators and goals for the Group; and

BEERE U RERZESRHENIHEERARRS T B ERER X2 HEERERS
ENMEENEREBER: K

Approve ESG Report and budgets related to ESG matters.
EHMRE HEREERENRE LB RAMEE -
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ESG Committee Responsibilities
REMERELRESTHE
Supervision of Sustainable Development Goals and Strategies

NHARREBER R EE

= Provide vision, long-term guiding principles, and report to the Board of Directors on sustainable
development goals, strategies, and priorities at the group level;
RERR REEEFHUNEZSREARASEARENAIFEZRET KRB RELFHE:

= Report to the Board of Directors on corporate behaviour related legislation, regulations, litigation,
and public debates concerning social, environmental, and ethical standards. Propose anticipated
measures and plans;
HRERXTRAELE RENEFRENER MEFSREHEDE RO FRARARRRSIESS
I 42 T8 B AR e M st &l

= Evaluate risks related to ESG issues (including climate risks), and provide recommendations on
strategically significant risks, along with anticipated and mitigation plans; and
FAERR Mg RkELERERR (BEREER) REARRUEZTENRAMRLER WIRHEBHRER
st Rk

= Review the key interests of major stakeholders of the Group and report their perspectives on key
matters to ensure the correct long-term strategic direction.

A AKEEZRFNENBREND YAAKEREEHBRETOEN  UBERK AR A ILE-

Sustainability Initiatives and Performance Monitoring

THFARREEREANEE

= Review and report to the board of Directors on the sustainable development performance against
the major indicators and goals announced by the Group, comparisons with regional and global
peer companies or benchmarks;
REEEEMNEEARBEERENIEHLER SEMERNAIFEERER UNEFEMREFTUXR
B RHEEEHERERERERESEERTNLER:

= Review/approve relevant policies at the group level and provide recommendations to the Board
of Directors regarding any changes to these partnerships, strategies, and policies;

BE HEREANASEBEBE YHZSRHER KRERBRNTAEINESSREES

= Review and report other relevant recommendations and opinions on the implementation of ESG
issues within the Group to the Board of Directors; and
BETHESFEREAEENTRE L EEENHEMEREZRLER &

= Responsible for reviewing and providing recommendations to the Board of Directors on the public
reporting of sustainable development performance, through the ESG Report, which is then
submitted to the Board of Directors for final confirmation.
EERNUMAIKEERERNAFAREAESTSRMER BB (RE HLERELGRE) BRRXE
EEERKEER-
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Responsibilities of Representatives from Various Business Departments

EXBMARRBE

Implementation of Sustainable Development Goals and Strategies

HARREER R ER

= Implement the sustainable development goals and strategies determined by the Board of
Directors within their respective business departments;
EEBXBHPANERNZEESSRTHAIFHES R BEMER:

= Monitor and report on the relevant trends in environmental, social, and ethical standards within
the business departments and propose corresponding measures and plans; and
RN IMEXBMBFIERE HEREREEEENERBE REMRNEHBNTE: &

= Identify ESG issues and risks faced by the business departments and provide anticipated and
mitigation plans in accordance with the guidance from the Board of Directors and the ESG
Committee.
BREBHFIEERNRE tehEn@ZERAk IREBEEFSENRT HEREARAZTEENEERMHR
Hi Ko iz it &l

Sustainable Development Initiatives and Performance Reporting

I ARREEREREE

= Collect, record, and report the sustainable development performance data of the business
departments to ensure compliance with the major sustainable development indicators and goals
announced by the Group; and
Wk EHMBEEBHIINAIHEEREIBE BRTEESEEEMNEIEAFEERENIEELE
TR

= Complying with and supporting the Group’s ESG policies at the group level, regularly provide
updates to collaborative partners within the business departments, such as customers, suppliers,
and employees, fostering cooperation to achieve mutual benefits.
BFYUXHEERBEARE L REBHER HEBHFINGERE (TP HER BEI1%)EHR
HEHAS AEHH -

During the Reporting Period, the Group’s ESG Committee RiHEME  AEERE HEREREZED
convened 2 meetings to discuss matters related to the HXABFM2A@H i J —E-_MNFAQE K

2024 ESG reporting of the Company and its subsidiaries.
Resolutions were passed to recommend and adopt the
2024 ESG Report for consideration by the Board of
Directors. Additionally, the key objectives and work related
to the 2024 ESG reporting of the Company and its
subsidiaries were reviewed and deliberated. The Group
has stipulated that all ESG Committee meetings must have
meeting records, which are required to be signed by the
chairman and archived by the secretary officially
appointed by the Committee. Meeting records or
summary reports are to be submitted to the Board of
Directors at any subsequent board meeting.

@)M
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SHAREHOLDERS/INVESTORS’ RIGHTS

The Group places great emphasis on protecting
shareholders’ rights and managing investor relations. To
this end, we have formulated the “Communications Policy
with Shareholders and Investors” to ensure that
shareholders and investors can access timely,
comprehensive, accurate, and easy-to-understand
information about the Company. Our transparent
information disclosure mechanism not only supports
investors in making informed decisions but also enables
shareholders to exercise their rights on an informed basis
and actively participate in corporate governance.
Additionally, we have publicly disclosed the “Procedures
for Shareholders Nominating Directors for Election at the
General Meeting of the Company”, which provides
detailed guidelines on the nomination process, including
timelines and relevant requirements, further safeguarding
shareholders’ participation rights.

The Group regularly releases performance reports that
provide detailed information on revenue, profit, and other
key indicators. Our Annual Report reviews the Group’s
business performance and presents future strategies.
Moreover, for significant events such as transactions,
changes in shareholding, or management appointments,
we promptly issue important announcements to ensure
timeliness and transparency of information.

To foster positive communication with investors, the Group
has established an Investor Relations Department, which
serves as a communication bridge between the Group
and investors. Through multiple channels such as the
official website, corporate communications, investor
meetings, and roadshows, we actively listen to investors’
suggestions and convey their feedback to relevant
internal departments for timely handling. At the same
time, we highly value the privacy and protection of
investors’ sensitive information. Unless legally required, we
do not disclose shareholders’ information without their
consent, and we have implemented necessary measures
to ensure information security. The Group regards
information disclosure not only as a responsibility but also
as an essential cornerstone for building long-term trust with
investors. We are committed to safeguarding investors’
interests and working together to achieve long-term value
growth.
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Visiting Listed Companies

EEETAREE

On 29 October 2024, Wuling Motors successfully held an investor engagement event with the theme
“Driving Sustainability Globally, Exploring Wuling’s New Frontiers”. During the event, senior executives of
Wuling Motors provided a comprehensive introduction to the Group’s history and core competitive
strengths, with a particular focus on showcasing the latest developments in the Group’s new energy
business. Through in-depth presentations on technological breakthroughs, product innovation, and
market expansion strategies, the Company conveyed its forward-looking vision and growth potential
in the green mobility sector, highlighting its leadership position and investment value in the new
energy industry.

TECMFETASTAR REARENRPER - RELZEHBIR I REIE KPER LHRAFAREER
MEH EBT AZESETENATEENELEREZOBE N YERER T AEHEREBONRN
ERAR - BBFAMARMREE EREIETSERER ARMKREEEET B4 E HITEEAAIE
HRRRKRNEREN RAOZB T RETEEFNERITRNREMUEKEEE.

The event also included on-site visits and interactive exchanges, allowing investors to gain an in-
depth understanding of the Company’s operations and production processes. This experience further
deepened investors’ appreciation of the Company’s value. Looking ahead, Wuling Motors will
continue to uphold its commitment to transparent management practices, strengthen trust with
shareholders and investors, and focus on the high-quality development of its new energy business.
The Group is dedicated to achieving sustainable growth and delivering long-term stable returns for its
investors.

APDEBBENSBREPIN  BREFZFRATHEARLELLNEETER £~ FINRHEREBNRH-
AR BEERERFBERAEPLCEREES RMEERRMREENEERFE BORFEREENSEE

BR BRAUSEER BFAERPOBENREDR-

RISK MANAGEMENT AND INTERNAL
CONTROL

The Group places great importance on identifying
potential risks in corporate operations and is committed to
establishing a comprehensive risk management and
internal control system. Through risk identification,
evaluation, response measures, avoidance, reduction,
and acceptance, the Group enhances its risk resilience.
To ensure the implementation of risk management
measures and compliance with regulatory requirements,
we have formulated internal control documents such as
the “Regulations on the Legal Review and Management
of Regulations”, “Management Control Procedures for
Internal Control Self-Assessment”, and “Regulations on the
Management of Business Operation System Documents”.
These measures are supported by internal corporate
standards to guide the application and evaluation of their
effectiveness within the safety/environment management
system. To further enhance internal control efficiency, the
Group has established a dedicated Audit and Legal
Department responsible for assessing the effectiveness of
internal controls and risk management. This department
conducts audits of the Group’s various departments and
business processes and provides senior management with
recommendations for improvement.
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E s E IR A AR AR

Primary Responsibility
EFEEEA

Business management
teams and employees

XA EERET

Key Activities

BHREE

Identify and assess
risks in daily
operations

1T B E AR AR R A
SR

Implement risk
mitigation measures
and monitoring

B e\ B FE T HE A AN BT
#

Comply with risk
management
policies

B rRARERBRIZ
B

Risk Management and Internal Control Organisational Structure

Objective
B

Manage risks in daily
operations and ensure
that business processes
align with established risk
management standards
ERBEERERRR - #
REBRETERERNRR
EIRARAE

Second Line of

Risk management,

Provide independent

Offer independent

Defence compliance, and internal oversight of risk supervision and
FoEME audit functions management evaluation of risk
[B\Be B R B AE HBPT - B AR ED REBUNEREEE  management activities,
P - WEBEET =3 ensuring adherence to
the organisation’s overall
= Conductrisk risk framework
reporting and RHRRERESNBELE
analysis EMGHE - HIRAEMERD
TR IR E MDA [RBR RS EEE
= Assist business units in
managing risks
BB R EBEE
12 [ B
Third Line of Board of Directors, Audit = Oversee the Ensure the
Defence Committee, and external organisation’s risk independence,
BB auditors management objectivity, and
Y HALET I framework transparency of the risk

ZERTAD

EEREABNARE
IEAEZR

Audit the
effectiveness of risk
management

EZRREENA R

Provide external
perspectives on risks
TR e B IR A9 SR
B

management
framework, representing
shareholders and
stakeholders in
overseeing risk efforts
R E R B IBAELR N B L
M BEMABEAE - KK
PRER AN EL At 1540 & B2 B AR A
BB B IR T
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Risk management and the development of an internal
control system are critical tasks aligned with the Group’s
strategic planning and operational objectives. These
efforts aim to identify and evaluate uncertainties that may
impact the achievement of the Group’s goals. As the
Group advances its sustainable development agenda,
emerging risks related to ESG factors have also arisen. To
address these challenges, the Group is gradually
identifying and evaluating ESG-related risks, using the
assessment results to guide improvements in the internal
control system to effectively mitigate ESG risks.

During the Reporting Period, the Group conducted its
annual risk assessment by distributing questionnaires to the
general managers of its subsidiaries. The assessment
covered 18 functional areas, such as R&D, procurement,
finance, logistics, and quality management. Risks were
evaluated based on their likelihood and potential impact,
ultimately identifying 10 significant risks: (1)competitor risk,
(2) significant decline in corporate profitability risk, (3)
technological stagnation and obsolescence risk, (4) R&D
capalbility risk, (5) product pricing risk, (6) price fluctuation
risk, (7) automobile services and trade risk, (8)
procurement price risk, (9) customer relationship
management risk, and (10) supplier quality issue risk.
Relevant functional departments conducted in-depth
analyses and formulated response strategies to prevent
the occurrence of major risks. We have completed this
year's risk assessment, with the findings compiled into the
“Annual Major Risk Assessment Report” and submitted to
the Board for review. Based on these results, we have
developed risk response measures and continue to follow
up with various companies and departments on the
rectification progress. This ongoing process aims to
safeguard the Group’s interests and support our
sustainable development goals.

We recognise the close correlation between corporate
culture and risk management. Employees, as the frontline
defence in the risk management framework, play a critical
role in identifying and mitigating risks. To this end, the
Group actively promotes the development of a positive
corporate culture, fostering employee awareness of risks
and integrating risk management into daily operations.
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Risk Level

EMBREE

Risk Description Mitigation Measures

RIRIEIE

2 B i

Corporate = Lack of a clear corporate Low Develop a comprehensive
Culture culture development plan K corporate culture
Development and inadequate promotion of development plan with clear
and Risk core values, leading to limited core values and behavioural
Assessment employee understanding, guidelines.

R EET motivation, and cohesion. FlIE2EREbERRE
EIERA REIEIBMTE A R L =R R O BEBMNTRER -

g O EEBEENIIMN - &
HETHEEREERTR
FEBTREBIENERRET -

Leadership fails to consistently
set an example, hindering the
promotion of corporate
culture.
EEMFRERAREED
FEX LRI ER S B

B BAARUEE R BB
Ho

Absence of an evaluation
mechanism for corporate
culture, making it difficult to
identify and improve issues.
NIl d: g PR R
fl - BEAEEVEERPEE
REFEIRRERE - B AREGHE
FRT ©

Promote corporate culture
through leadership speeches,
training, internal
communication, and group
activities.
FEAEBAEEZEEREE -
BIERBAGET - FI - A
BEMEERESESN - =T
BT ¥ MEEBAIEFEMR
Al o

Encourage employee
participation in CSR projects
to build a positive work
environment.

BB T2EMEEERAM
AIFREERRIER  UEEER
M TARIRIBAIE @A ) -

Establish and continuously
improve corporate culture
evaluation mechanisms,
such as employee surveys
and anonymous feedback.
R RFESCERE U EZ
FHEHE - B THE  EBEAR
BRES  HREPIEER &
BEERRERENESY  #
IREERE B ER RALIE -

39@



Y= /111
UPHOLDING EXCELLENCE WITH VIRTUE

AN BIFE8ER

Risk Level

E iR E

Risk Description Mitigation Measures

BRI

B i ok

Corporate Employee diversity and lack of Low = Design diversity policies to
Culture a sense of belonging create K encourage multicultural
Integration Risk challenges for cultural exchanges and create an
TELEE R integration. inclusive cultural

BTIXRRZH(E o ETH
MABIRZ REEMEER - X
fEERE—FEMBEHE -

Insufficient emphasis on
teamwork during cultural
development leads to
inconsistent integration across
different levels.
ExbERBEES - BRT [B
BafEl WEE  UTRAERE
INOXEREBEZEETED
B LEENGE -

Unclear allocation of
responsibilities reduces
collaboration and efficiency.
BRI AE - EEMNDED
B E— P HISS T ERPIE Y 1
ERERMEBAER -

atmosphere.
HIEZTLBE - BB IT2
HZ T RRIES) - 15
HETHNEE  £Ea8 %
SALGE e

= Establish effective
communication channels to
ensure transparency and
collaboration.
B AR BREBEIRER
2 URRERHREBIAE S
FEAE - (REBIEMN TR -

= Regularly review
organisational structures to
ensure clarity of
responsibilities.
EHETRRBNECREE
TEIMAR B BRI 2568 THE -
HEREENERESE - #E
EHEFMER o

< Implement clear reward and
penalty systems, integrating
ESG factors into performance
evaluations.
RS RTE BA B0 R EN B E K 51 A
ESG E EVE /B BTk (A :
HREER) BV —3B 5 - BN R RE
KEHENET BB TR
BT EMBR T R HEER
NEIBGR - BEBIEDERD
TRAETHENLRED
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Risk Description

2L i i 3t

Risk Level

EMBREE

Mitigation Measures

RIRIEIE

Corporate
Culture
Misalignment Risk
1B BT B
& B E T ACE R

Corporate culture is not
aligned with business
objectives, leading to a
disconnect between culture
and operations.
REEEEE L EEKER BT
ROMEE  BECUCEREER
ERRES - BORR R FR AN
A o

Employees lack understanding
of how core values translate
into actionable behaviours.

B ITHMEUEAPEH B IR AR
TEEL - O EEEREE(CA
HEEm{TEE5| - K BXBKAE
BWER -

Culture fails to adapt to new
business models or market
demands.
FIRRECHMIZIRIER - F
AL R B FE T E SR T 5
BokmEEE - HI53 T PEMBRTF
TEEE R -

Low
K

Integrate corporate culture
with business strategies,
clearly defining how values
support objectives.
XL RREE R
BREES AU EES
I B R RIS IR R
I 7E BRI AR XL B 75 B 1R
CRE -

Provide scenario-based
training to connect culture
with daily work practices.
EX(LEFMEINGS - B R
BEBHSRRD - EBHETRE
Rz BEEB AL R T IE
IR - oL BT R
Eis At

Regularly evaluate cultural
alignment with new business
needs and adjust
accordingly.
AL R ARSI - E
HIRHE UL S R R A 32
FZE - WEEMISHEREE
BEIETBREN LR -

Engage external consultants
to identify gaps and propose
actionable improvements.

SIASMBERER - 17 B)HR
MR EEBE R RNRE @ 12
HBCE R - RS R AR
BREBERREHIENES -
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In addition, through a comprehensive assessment and
analysis, we have identified two long-term emerging risks

SO BFRBEEAFGE RN EET Y
RIRER B &AM R B =R

that will have the greatest impact on our future business:

Risk Type and
Name

E P ER KB

Technological
Risk —
Technological
Disruption
iR —
R E R R

Risk Description and
Business Impact

B R EBTE

Technological
advancements in electric
vehicles (EVs) and
autonomous driving may
render existing products
obsolete, affecting
revenue and market
share.

BEEMN B B SR A 3
RATRE G IR A E Ml iR
i FERRWAMTISH
B o

Mitigation Measures

RERIENE

Increase the R&D budget for electric vehicles and
autonomous driving technologies to accelerate
technology innovation and product iteration.
IZINEEHEM B B ERRM O HTAE - AR
BIFTAIE Mk -

To share the latest technological achievements
through strategic partnership or co-operation with
leading technology companies to reduce R&D
costs and accelerate the time-to-market of new
products.
FREBELHRMRAREIRBEEHBERLEIE D
ZEMERMARR - AR - I IR E
TR o

Pay close attention to the policy dynamics of
national and local governments regarding new
energy vehicles and autonomous driving so as to
adjust the company’s R&D direction and market
strategy in a timely manner.

YT BRI 5 BT R FraL IR )T E R B BB AL
EBRBRE - LAR MBS T B A RIBVHEE 5 A5 %

i

Encourage employees to innovate and come up
with new ideas to build a corporate culture that
supports innovation. This can be achieved by
setting up an innovation fund, organising internal
innovation competitions, and providing training
and development opportunities.

BB TR AR A% - B — A FRIFT e
EXp o ERIABBR B ES - BPFAIEIFTER
B RHUEBIINER#EEESARER -

Protect the company’s intellectual property and
technological achievements to ensure that the
company maintains its technological edge in a
highly competitive market. This includes applying
for patents, trademarks and copyrights, as well as
establishing confidentiality agreements and data
security measures.

TRAE N A IR EE R A BT AR TR A AR 3R ¢ R
BTSRRI B S - E BB RS I FRARE
ARSI RE A T E B2 2B -
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Risk Type and

Name

EMBERREE

Compliance Risk
— Environmental
Regulation
ERER —
RIBER B R R

UPHOLDING EXCELLENCE WITH VIRTUE
LEhE BTE8ER

Risk Description and

Business Impact Mitigation Measures

B R R E RERIEHE

Stricter environmental = Constructing green production lines to reduce
regulations may increase energy consumption and pollutant emissions in
production costs and the production process.

require adjustments to BESCEESR  UWRDEEBEFEREENS
product lines and market PR o

strategies.

RIRERA B TRLEBHE  « Optimise production processes, improve
ERALA  WEZRFEH production efficiency and reduce production
BEMEBNTSRE - costs through management practices such as

lean manufacturing and Six Sigma. At the same
time, we reduce the waste of raw materials and
improve the sustainability of our products.
FRBBEEENORBEEE L BLEERE
REEESE  BEAEKAE - R WD RMEHE
RE - REEmMOKENL -

= Actively respond to government policies on
environmental protection, such as the carbon
emissions trading system and the subsidy policy
for new energy vehicles. Take advantage of these
policies to accelerate the research and
development and marketing of new energy
vehicles.
& 1% O FE BT RO BRIRIUR - ANBRBEPR AR 5 il A0 A
IRAERANER - NAELBRED - IIRFEEIRE
BV TS HEE ©

= Establish an environmental management system
that meets international standards, such as ISO
14001, to ensure that all of the Company’s
operations meet the requirements of
environmental regulations.
BN ABFRERRREIEE R - 40150 14001 - JA
BRARNZEEBHTARRERNENR -

= To strengthen the environmental training of our
staff and enhance their environmental awareness
and skills.

M58 8 THIRMREF - SRTH PIRBRIR B RAI R E -
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During the Reporting Period, the Group also conducted a
series of risk management and internal control initiatives.
We completed quarterly risk monitoring, analysing
significant operational risk situations, and compiled the
results into a “Quarterly Risk Monitoring Report” which was
submitted to the Board for review.

We carried out a comprehensive self-inspection and self-
correction of the management system for the Group and
its subsidiaries to establish and improve the system and
ensure its effective implementation. During this process,
we collected self-assessment reports from the Group’s
subsidiaries and subsequently revised and improved 37
procedural documents. Combining the construction and
supervision of the Group’s internal control system, we
prepared the “Wuling Motors 2023 Internal Control System
Self-Assessment Report”.

Additionally, Wuling Industrial formulated three important
policy and procedures: “Internal Control and Risk
Management System”, “Major Operational Risk Event
Control and Reporting System” and “Internal Control Self-
assessment Management Procedure”.

To enhance overall risk management levels, we organised
internal control and risk management training covering
Wuling Industrial headquarters and its subsidiaries. These
measures not only strengthened our Group’s risk
management capabilities but also further improved our
internal control system, providing strong support for the
Group'’s stable operation.
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BUSINESS ETHICS

The Group consistently adheres to high standards of
ethical and integrity behaviour, viewing them as
fundamental to achieving healthy and sustainable
development. We strictly comply with laws and regulations
such as the “Criminal Law of the People’s Republic of
China”, the “Anti-Money Laundering Law of the People’s
Republic of China”, and the “Anti-Unfair Competition Law
of the People’s Republic of China”. Internally, we have
established mechanisms for integrity supervision and
implemented management systems for building a culture
of integrity, providing robust institutional support for
regulating employee behaviour. To further strengthen anti-
corruption efforts, the Group has established a multi-
layered whistleblowing mechanism to provide employees
with convenient and secure reporting channels. We have
publicly disclosed the email address and hotline of the
Discipline Inspection Commission across the Group, and
whistleblowing boxes have been placed in staff canteens
to encourage employees to report corruption or bribery.
The Group is committed to maintaining strict
confidentiality of whistleblowers’ identities and providing
full protection, fostering a transparent and open anti-
corruption reporting environment.

We have developed internal policies, including the
Supervision Work Management Measures, Employee
Discipline Management Measures, and Gift and Cash
Submission Registration and Handling Measures, to ensure
swift responses to any suspected or confirmed violations of
anti-corruption rules. Once a violation is identified,
disciplinary actions are taken in accordance with the
“Regulations on Disciplinary Actions by The Communist
Party of China”, with measures determined based on the
severity of the violation. This ensures that improper
conduct is promptly addressed and prevented from
recurring.

[SE 3G

AEERRBHIRENERBETA B
HERERRRANFEXFRNERE -
BABEEST (P EARKMEAE) - (F
EARAMBEREEE) M (PEARKLM
BRAEEHEFE) SHEERER LET
NERRTFEEHS R EREREREE
HE RRBETITAREBEE NHHIER
B-RE—FTNEREBTIENEZEE A5H
BYTEZEBRANBHEES RETRHEER
A2 EREE - RMEEEATRFL
ZEESERBEMNER YAHEBTIRERY
BHEE ZBMETERZEBIARERESRE
BIIR-RA NEBEAGRERAERBREN S
DT ABRBRE  SEREHTEDHRE M
EENRBANRBRBFRE -

BMHETRRERTIHEERRE B4R
REBREREREBS LRERCEEE RN
EE-RIARRE XM HERKIRLEE
REBRANTRHETREERE  —BER
BRI BRE(PEAERLFZR D K
51> HHEREARE - RBER R E REGEEM L
RELER BRERTAGI MFEEY
HABEIREE-
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Key Performance Indicators

T E2HEMER

0
"

655

~
dis

98%

Employees’ training rate
on integrity, anti-corruption,
and anfi-fraud
BIRRRE - MERER
B A=

and anti-corruption
conducted (Times)

No. of training on integrity

PR R B RERED (R)

H.
Nil £

Corruption-related
litigation cases
BB ABEAFARD

The Group enforces strict self-discipline requirements for
employees and regularly organises fraining sessions on
anti-corruption, integrity, and self-discipline. Training covers
national laws and regulations as well as the Group’s
internal integrity standards, ensuring all employees
thoroughly understand the importance of anfi-corruption
and comply with relevant requirements. Educational
initiatives include courses on position-specific integrity
supervision systems and analyses of typical corruption
cases, with fraining provided to directors and all
employees. Through these activities, the Group aims to
enhance employees’ self-discipline awareness, promote a
culture of integrity, and establish a strong defence against
corruption. In addition, the Group has developed a Code
of Conduct that outlines compliance requirements in
areas such as anti-bribery and anti-corruption, gifts and
hospitality, conflicts of inferest, fair competition and anti-
monopoly, and anfi-money laundering. These measures
ensure the effective implementation of the Group’s
comprehensive compliance management strategy.
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Anti-Corruption Education Month

REERBEA

To deepen the construction of a culture of integrity, the Group organised an “Anti-Corruption
Education Month” during the year, featuring multi-level and multi-format educational initiatives to
further enhance the integrity awareness of all employees, particularly Party members, cadres, and
young management personnel. The campaign fostered a clean and ethical corporate atmosphere.

RAMEEBREUbER AEABEAFERRT IRBERKE AL ED BBZEXR SHANHKERE

E—PRAZEEIRFIREEHRINFEEERMNREAES SERBERAENEERE-

5 O
It =

During the event, the Group designed tailored educational programmes for different groups. For
young management personnel, the Group organised screenings of warning education films, using
real-life corruption cases to highlight the severe consequences of unethical behaviour and instilling
integrity principles early in their careers. For Party members and cadres, the Group arranged similar
screenings to encourage reflection and strengthen their exemplary role in anti-corruption initiatives.
ABHE SEHETEERRA TEECNHEERNT - — T H ARFERRETEEETHEH  BBH
HRPIFIN BEEEEERRINERTROBERR ﬁﬁﬁﬁ%%i&iﬁﬁﬁﬁiilﬁi%/gﬁé%@ ReHm—HH
HEEESHHM SEEMLHETHERNER LY REAURAE RARE E - PR(CEESETHE
ERBERTEOREER-

The “Anti-Corruption Education Month” effectively heightened employees’ awareness of integrity and
embedded a culture of integrity into the Group’s daily operations and management. These efforts
have provided a solid ethical foundation and institutional support for the Group’s sustainable and
healthy development.

R TRBERKERIES BRUERTE2RBEINRZER YHREAEAERASENASESEE
B BEENAIHERRERIEM TRENBEEREGERE-

The Group not only prioritises internal integrity but also
upholds high standards of ethical behaviour in business
partnerships. When signing purchase and sales contracts
with partners, the Group simultaneously signs an Integrity
Agreement. Both parties commit to adhering to the
principles of legality, fairness, and integrity in business
activities and to preventing any illegal or unethical
behaviour. To ensure the effective implementation of the
Integrity Agreement, the Group has established a
dedicated Discipline Inspection Department responsible
for conducting integrity oversight inspections. This

AEBENMETENNREER EBOINE
EBEFEPEFSENREL ZRE-HM
EAEBHRIBHARE ARRIHRZR
W EHhHRAAREEREDPETER
AR REE A RFMBENRA B ILE
MBEELTRNELE BERFRG S

FE ARERUBMNLZERY BEY
EEEMNETRREEE RS THEHHEA
BIERHE uﬂEjITﬁﬂ%/%Té% HEITIE -
HPEE BERAERHAREZREZHR
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department regularly visits business partners to investigate {EHAERE T EENEIHEELETHE
and assess the implementation of integrity measures. By Az Bt —SHBEEAENRBEE
jointly fostering an ethical and trustworthy cooperative EZE °

environment with our partners, the Group not only

safeguards the legitimate rights and interests of both

parties but also promotes the long-term stability and

development of business collaborations.

During the Reporting Year, the Group did not experience AFE REBIW KEEBSHFREHFLE
any cases of corruption litigation or significant incidents of bR AFTATRNEREMH (WES
violations of the Code of Conduct, such as corruption, E&EE HFEEELE MRAEFE KL
discrimination, harassment, data and information security %) o

breaches, conflicts of interest, or anti-money laundering

issues.

Anti-corruption Reporting Channels

RESB®WRE

Email address: jw@wuling.com.cn (Mainland China)/whistleblowing@wuling.com.hk (Hong Kong)
E 7 EH4 : jw@wuling.com.cn (7 Bl Ath) ~whistieblowing@wuling.com.hk (R Bl &%)

Disciplinary Inspection and Supervision Reporting Phone Number: 0772-3750293/123888

AR EEERBRRERE © 0772-3750293,7123888

Report website: http://www.12388.gov.cn/

BRI : http://www.12388.gov.cn/

Report by mail: Discipline Inspection Commission, Wuling Building, No. 18 Hexi Road, Liuzhou City,
Guangxi

SHEE  EAYVMNTIER 18 REAREEEERARLE

Postal code: 545007

EH I 1 545007
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TAX STRATEGY

The Group consistently adheres to the principles of integrity
and compliance in tax management, as outlined in the
“Wuling Motors Tax Policy”. We are committed to ensuring
that all operational activities and financial reporting
comply with relevant laws, regulations, and standards. The
Group firmly rejects the use of tax havens or tax planning
schemes to evade taxes. Additionally, we pledge not to
shift profits to low-tax jurisdictions, ensuring that
transactions between related parties are conducted in
accordance with arm’s length principles and transfer
pricing guidelines. In our interactions with tax authorities,
we uphold principles of mutual trust and integrity, fostering
respectful and cooperative relationships. For significant
business decisions, we consider tax risks and tax
implications as key factors, ensuring transparency and
compliance in tax management. These efforts lay a solid
foundation for the Group’s long-term development.

During the Year, the Group’s income tax amounted to
RMB9.09 million, of which RMB2.79 million has been paid.
The Group did not encounter any tax-related breaches or
non-compliance litigation cases during the Year. For
detailed information on the Group’s tax expenses and
applicable tax rates across regions, please refer to the
“Income Tax Expenses” section under “Notes to the
Consolidated Financial Statements” in the Group’s 2024
Annual Report.

PROTECTING INTELLECTUAL PROPERTY RIGHTS

The Group is committed to technological innovation as a
core driver, focusing on mastering core technologies and
actively advancing product research and development.
We recognise the critical importance of intellectual
property to a company’s competitive edge and
reputation. To this end, we strictly comply with relevant
laws and regulations, including the “Patent Law of the
People’s Republic of China” and the “Trademark Law of
the People’s Republic of China”, and have established a
comprehensive intellectual property protection system.

L 15 o% &

AEBERERBBAEEAORBEERA
HIEIL E M (RHZTERBEER)  HIEGE
IEEERB MM REDBRERBERE
MM ER SRR AR R E RN RE
EITRBIT R - R AEEAE TN BB
HEEREXBE BRBELEHIZKRE
FRRXZRABNABEFIEER - EHAN
BERENESS KAFTAEEERERE
BYMBEEENAFRE -HHERLER
RBRMABHGERREEANEEERERE
ERE BENBEENEALESRE B
EENREEREITREEMR-

REE RNEBMGH LT ARKIE B
AREE279E o R E B A F[Z 485 A F
BEARKEHBFARG - EEAEEFEE
BASEMNFERY RS HMARRE F2
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To ensure the robust protection of intellectual property,
the Group has developed various internal management
guidelines, such as the “Patent Management Regulations”,
“Trademark Application Management Regulations”,
“Computer Software Copyright Registration Management
Regulations”, and “Intellectual Property Risk Management
Regulations”. These documents provide clear guidance on
the application, protection, rewards, and management of
intellectual property. They regulate the full lifecycle
management of patents and trademarks, ensuring that
the Group’s innovations remain protected from
infringement. This system strengthens our market
competitiveness and enhances our brand reputation. As
of this year, the Group holds a total of 759 patents.

With the global expansion of our business, the Group
places significant emphasis on protecting intellectual
property in overseas markets. We conduct regular and
systematic identification and assessments of overseas
intellectual property risks and formulate targeted strategies
to safeguard the company’s legitimate rights and interests
during international market expansion. At the same time,
we continuously enhance our intellectual property
protection capabilities in overseas markets, improving our
international competitiveness and supporting the Group’s
globalisation strategy.

The Group also provides training programmes on
intellectual property protection to ensure employees are
well-informed about applicable national laws, regulations,
and internal procedures related to intellectual property.
During the year, the Group conducted one training session
on intellectual property protection, totalling 102 training
hours and covering 68 employees.

During the Reporting Year, the Group did not experience
any lawsuits related to the infringement of others’
intellectual property rights.

PROTECTING INFORMATION SECURITY

The Group places a high priority on information security
and strictly complies with the “Cybersecurity Law of the
People’s Republic of China” and other relevant laws and
regulations to ensure security and compliance in its digital
operations. We have established a clear three-tier
information security governance structure, with the
Information Security Leadership Team serving as the
highest authority. The team is chaired by the Chairman of
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Wuling Industrial, with other members including the
company’s Executive Directors and two senior
management personnel. The Leadership Team is
responsible for implementing national, regional, and
municipal strategic deployments on cybersecurity and
information technology, providing top-level guidance for
the Group’s information security management.

To advance cybersecurity and digitalisation efforts, the
Leadership Team focuses on developing medium- and
long-term plans for cybersecurity and information
technology, issuing key policies, rules, and significant
measures. We have also established a comprehensive
accountability system, including the “Information System
Security Management Control Procedure”, the “Database
Security Management Regulations”, and the “Information
System Emergency Management Regulations”. These
frameworks address major issues in cybersecurity and
digitalisation, approve and release management
guidelines and technical standards, and ensure that
information security work is systematic and sustainable.

The Leadership Team also oversees the promotion of
software legalisation, ensuring that all software used by
the Group complies with copyright and security standards,
fundamentally reducing security risks associated with
unauthorised software use. To ensure efficient
implementation of information security measures, the
Leadership Team has established an Office responsible for
coordinating and executing the Group’s cybersecurity
and digitalisation efforts, as well as handling tasks assigned
by the Leadership Team. The Office includes seven
specialised working groups that cover various aspects of
information security, collaboratively advancing the
Group’s cybersecurity and digital transformation while
providing professional support and technical assurance for
information security.

During the Reporting Year, the Group did not experience
any major information security breaches or incidents of
data leakage.
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Dedicated Information Security Department, Chevrolet, Receives 3 System Certification
ERR2ERMBMESEHARES=RBRIAE

ISO/IEC 27001:2013 ISO 9001:2015 ISO/IEC 20000-1:2018
Information Security Quality Management System IT Service Management System
Management System Certification Certification
Certification BEEERBRAE BRMRBERERRE
BEERL2ERRARE

= Conducts adaptation and testing of IT innovation software

ERIEFRER AR TIE

IT Innovation
Adaptation Team

FRIEERA

= Selects IT innovation equipment and manages related product
applications

- FRIREEERBEERRRIIE

= Implements major strategies, decisions, plans, and requirements
related to data security

ERAEESRT 2 TIFMEABR  RK - REMER

= Oversees data security and personal information protection
planning, coordination, and implementation
. BREEEB L MEAAGEEREGER SN TALZ AT
Data Security Team
BEzE4 = Develops and enforces data security and personal information
protection management systems

HEMZESELZE2 MEAGRREEESE
= Supervises and inspects the implementation of data security

measures and data security infrastructure
EERSHEBEL TN EERANBEL 2R
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Intelligent Internet
Security Team

BeEfBEz24A

Software Legalisation
Working Group

B EMIE THENAE

Emergency Response
Team

EaEEA

Network Offence and
Defence Security

Team
HBB L= 24

Information Product
Technical Committee

FERERRWESS
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UPHOLDING EXCELLENCE WITH VIRTUE
LERN BFE8ER

Continuously researches security standards for industrial internet
devices, controls, networks, platforms, and data to develop
comprehensive standards

SEMR T HELBARME - 1546 B TEREEBLZE -

AT R 2 T B 22

Establishes a robust industrial internet security certification system,
promoting the application of industrial internet security products
and services

BUBREPHIXEMAEZRAEBR  HENERITXLHE

B %2 & 2 an AN AR 15

Develops and promotes policies and measures for software
legalisation
T - HEBE IEWR(C AR RE AR TE AN HE e

Supervises the implementation and execution of software
legalisation efforts and software asset management
EBREUMERICTIENFRR - AITHNRHEEEERIBR

Conducts training and awareness campaigns on software
legalisation
B EREEIREE

Coordinates, directs, and oversees responses to major cybersecurity
incidents
B EENEEEAPRL2EMNRE TIE

Investigates, evaluates, and summarises major cybersecurity
incidents

AE - FHENAEEABRR 2SN

Tracks and researches network offence and defence technologies

16 B AN FTAB AR T el

Evaluates and strengthens the security of network systems,
designing and implementing secure network solutions
FHEFIINERS RENL S - Rt BEUBEMTENMRERATR

Handles emergency responses to network attack incidents,
including vulnerability patches, system recovery, and
attack tracing
BEMBHEEMESRE  BERRMER - ZFRE - WE
IR

Organises and participates in offence and defence drills and
penetration test
ABA2ELRR N2 FE B

Conducts technical reviews for the procurement of information
products that have not passed national safety and reliability
assessments

HRBEBERZE2AEANEREERNRBETRITFE
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EAREEZE2EMH LR Major Information Security Incident Reporting Process

EERZ2ESEE /) Information Security Emergency Response Team

4 N
Start The information coordinators and secunity offices of the affected area
B ) EYEHBNENGRENE2RAE
* A
Information security A
incident
RBEEW
Service Deck
&
& J
4 N
The Person reponsible for . .
A . Identify, classify, and
the affected information _ determinlzythe im:)fz«:t scope Major Incident
system 110 = 400 Y| e =2 48 255 BEREW
SEBMEL BRI REAH B 0
FHaRA l
& J - ~ .
Security and Operation Chief Information Officer
Manager (Clo)
 ZrmEgEm ) fERmE

!

4 Information System A
Administrator
SERGEES

L FERAREESR )

Is there an emergency Activate the specific
response plan available? emergency response plan
REEHER? BERBERSER

No

4

KCOntain the incident to\
prevent further spread

HHRIE A RAR

- J

'k A

Resolve the incident and
restore services

L R E IR RS )

\ 4

4 R
Incident documentation
E 4 ER
& ¢ J
4 N
Process ends
BREER
& J
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Information Security Awareness Training

ERRZEHE

In 2024, the Group attached great importance to information security and, through its specialised
department — Chevrolet Interconnection and Information — actively launched a series of
information security training activities. Throughout the year, a number of professional trainings were
organised, covering a number of important aspects:
—EONF - AEESEEREMLYE BEEENM —ESEBEGEN —BRFEER—FRIEMLEE
IES - 2FHEBLZRBEXTI RELEEEH:

(1) Organised our staff to watch a video on information network security laws and regulations, with
the aim of raising all staff's awareness of the relevant laws and regulations and the need to
comply with them.

MBETEHRE T ERARLEEREATERE RS E2BAEHBAMERNAMNNETER -

(2) The Department organised in-depth discussions on the current information network security
situation, analysing the challenges and risks currently faced. At the same time, the training also
covered the current status and future development direction of information security technology,
enabling staff to keep abreast of the technology frontier.

HUEAEEMBL RS HPIERE T RAT W 4T 7 B AIE R BERE R - [ - B& S &
TERMEELE2RMOIRMRMARERT M £8 TEAZRRMATL -

(3) Focused on the Company’s network and information security policy and procedures to ensure
that employees understand and comply with the Company’s information security regulations.
BRNMBTRANEREEEL2ERNE BREIHLMBEBABTAANEELLHE -

(4) Raising staff awareness of information security and emphasised the important role of each
individual in safeguarding the Company’s information security.
EERATEINGEELZEZESR BFATEAAELELRRGERETHNEEAR

Through this series of comprehensive and targeted training, the Group has not only enhanced the
information security awareness of its staff, but also strengthened its overall information security
protection capability.

BBAE-FINEEEAHEUNEI AEBETERS TEINGRLEER R TERBNEELEN
E LI
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To further ensure information security, the Group engaged Ai#— P REEFELZ 2 SEEFEEE=
professional third-party organisations to conduct FHEERMEBRBRELEELEEERZR
comprehensive inspections and reinforcement services for #7172 KR ENERS  EBHEEB K
its IT infrastructure and information security management $RA4EE T2 REB THBERERR
systems. These efforts focused on network equipment, FHETLZERARHERERE

security devices, host systems, and application systems in

the Group’s business operations.

Vulnerability Scanning and
Configuration Checks

R HEREMERE R ER
EmE

Utilised at least two vulnerability scanning tools for cross-
checking, covering common CVE vulnerabilities and web
vulnerabilities to ensure comprehensive detection
EAZIMEBL DRRFERE TRETRI XA - BEEF R CVE
R K& Web JRR - AR08 21

Conducted baseline compliance checks for host systems,
providing remediation recommendations for detected
vulnerabilities or configuration issues. Assistance was also
provided for system hardening and re-assessment, ensuring
a closed-loop management process for vulnerabilities
HIMAETERS R S HERNLT 2R AR EHERH
18 IR BET INEME R BARRRFRE R

Delivered precise and actionable remediation plans to help
the Group address security risks efficiently
RHBERARELENBESR EPRAPREEHZ 2R

Penetration Testing Services

BENERH

Combined automated penetration testing tools with manual
testing to simulate hacker attacks. Non-destructive tests
were conducted on the Group’s public cloud services,
internet-facing systems, and core internal network systems to
identify potential vulnerabilities across various system
components

NEBEE2ETAEEAATARAN TR REETWNE SHHE
MABEER BEEL O RAEZL RFETIEBRELAG
2HEIZEASG S BAMTNELERR

Performed manual validation of critical vulnerabilities and
provided specific, practical remediation recommendations.
Supported the Group in completing system hardening and
re-assessment to ensure system security
HEEZRMETALRS REABAEMNEERE LR
Bh B R INE RS R (REE R GT 2 21
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Retesting and Strengthening
Recommendations

ffe 55 1 12 R B2 o0 B 22 58
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Conducted retests on identified critical vulnerabilities to
verify the effectiveness of remediation efforts, ensuring issues
were thoroughly resolved

HERANBEBRORMETER  RBREEUR  ERMEEBURRER

Provided simple, practical, and actionable strengthening
recommendations, guiding the Group to quickly implement
vulnerability mitigation measures and deploy defensive
strategies

REGESELERNMERZE EERFRETK IS NE
N EEE
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The Group regards environmental protection as a core
corporate responsibility and deeply acknowledges the
potential impacts of its business activities on the
environment. Based on this understanding, we have
established a series of environmental goals and action
plans to alleviate pressure on ecosystems. By embedding
environmental protection into our corporate culture and
daily management practices, we are dedicated to
promoting green development and achieving harmonious
coexistence with nature.

ENVIRONMENTAL MANAGEMENT SYSTEM

Our environmental management policies strictly comply
with relevant national laws and regulations, including but
not limited to the “Environmental Protection Law of the
People’s Republic of China”, the “Law on the Prevention
and Control of Atmospheric Pollution of the People’s
Republic of China”, the “Law on the Prevention and
Control of Water Pollution of the People’s Republic of
China”, and the “Law on the Prevention and Control of
Solid Waste Pollution of the People’s Republic of China”.
Additionally, we fully implement the requirements of the
ISO 14001:2015 Environmental Management System,
institutionalising and standardising environmental
management to effectively reduce the risks that our
business activities pose to the environment, thereby
protecting the health and stability of natural ecosystems.

The Group has formulated the “Wuling Motors
Environmental Protection Policy”, which outlines our
approaches to green manufacturing, emissions control,
water resource management and recycling, waste
management, green supply chain management, and the
construction and operation of environmental protection
facilities. This policy is overseen by the ESG Committee and
is complemented by the “Environmental Management
Manual” developed in accordance with ISO 14001:2015
requirements. The manual provides clear environmental
management objectives and guidelines for all
departments, covering every aspect of daily operations.
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Wuling Industrial actively leads in green and low-carbon
development and was the first enterprise in Guangxi to
obtain certification for its carbon emissions management
system. At the end of 2022, we successfully passed the
initial certification audit for our carbon emissions
management system, showcasing our leadership in
carbon emissions management. Subsequently, in late
2024, we passed the annual surveillance audit, and after a
comprehensive evaluation by the audit team, our carbon
emissions management system was once again highly
recognised. This marked the third consecutive year of
maintaining certified registration, laying a solid foundation
for the company’s future green and sustainable
development.

We remain committed to continuous improvement,
consistently aligning our operations with the latest
environmental standards. In 2023, the company revised its
carbon emissions management system documents to
ensure compliance with the latest national and local
government regulations and standards. Furthermore, we
developed a carbon emissions control implementation
plan, adopting the carbon emissions strategy of
“Promoting a Green and Low-carbon Development by
Conserving Energy, Reducing Consumption and Emissions”,
which defines the direction and goals of our low-carbon
transition. Through carbon audits, we have accurately
captured annual carbon emissions data and their
composition, establishing a benchmark data system
based on 2020 emissions to ensure precise monitoring and
effective management of carbon emissions.

LB E -

‘ﬂ: FH 3 ,E E"

FETERRUEERSEREBEROA L X
ERBMBNEEREZAT KREAER
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—=F RENERT TIRHFRE B R R XA E
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Development 3

The Company established a carbon emissions management system in accordance with the
Requirements and Guidelines for “Carbon Emissions Management Systems” (DB44/T 1944-2016).
This included planning the system, setting goals, and preparing and revising system documents,
as well as establishing organisational structures and allocating personnel resources for carbon
emissions management.

DNEMEK CREENEIRER 2R AR ) (DB44/T 1944-2016) BV MBI ERE R BERBANRE
EENRENBEAXMNRE B AR EERERENMABEREESS -

Implementation i

In line with the requirements outlined in the Company’s carbon emissions management system
documents, carbon emissions management activities are carried out in accordance with the
Environmental Management Manual, procedural documents, and supporting operational
documents or guidelines.

WRARRBENE R ZAR R EETRARMPEME R RS RRNITESIG A EARFMREZRF XM
S AR SRR B R NE .

Maintenance f&#

The carbon emissions management system is operated as required, achieving the Company’s
carbon emissions policies and objectives during its operation.
RAEMRPERER ZRER T ERET U EEFENBREPERAFTBRIERTH  BR-

Continuous Improvement &M E

The Company continually improves the system through audits, reviews, and necessary updates
in response to new circumstances, supported by additional activities as required.

RAEPER FBEFEHEUERS hBRENMBERLREARE] RUENREDE -

Through the establishment and operation of the carbon BEFEEZEETHRIEHREEESZ KAEY
emissions management system, the Group has createdan T EHRARE S HBCENANZHKSE BIRIE
internal mechanism for self-restraint and self-improvement, REIBHEKELRNEERS HEEREE
integrating environmental management deeply into BREEEHR I AESE E T ERKT
business operations. This comprehensive management Kl 2 th#EE) T £ 758 L R4 G EA o 7
process ensures full control over carbon emissions, reduces  fif %8 H AT [ &5 ] B 1E (FRiEE B F
the company’s carbon footprint, and drives the green f)#+E TEGREER - WRIB TEASEFLEFE
transformation of its operations. Our efforts contribute  H77E) -

actively to achieving the “Dual Carbon” goals (carbon

peaking and carbon neutrality) and reflect the Group’s

commitment to corporate responsibility.
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The Group actively enhances employees’ environmental
awareness through multi-level and multidisciplinary training
programmes, equipping them with knowledge of
environmental protection and encouraging the
integration of green management concepts into their
daily work. These training programmes are tailored to
different roles and responsibilities and cover topics such as
identifying and managing environmental factors,
preventing solid waste pollution, managing hazardous
waste, understanding environmental protection laws and
regulations, and controlling air, water, and noise pollution.
For safety and environmental management personnel, the
training delves deeper into professional knowledge,
including environmental emergency preparedness and
response, environmental management for new projects,
and discharge permit management, ensuring
comprehensive implementation of environmental
requirements across all units. Additionally, we offer
specialised training on carbon audits, energy
conservation, and low-carbon management, as well as
green and low-carbon legal and regulatory frameworks.
These sessions help employees master greenhouse gas
auditing, carbon emissions data calculation, and practical
energy-saving and carbon-reducing case studies, further
advancing the Group’s low-carbon transition and
sustainable development goals.

The Group remains committed to formulating progressive
environmental policies and plans, driving innovative and
effective environmental management measures. We will
continue to enhance our carbon emissions management
system, strengthen the prevention and mitigation of
environmental risks, and collaborate with stakeholders to
promote ecological civilisation.

During the Reporting Year, the Group did not experience
any significant incidents of non-compliance with
environmental laws or unauthorised emissions.

RghiE REFTBEX
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GREEN AND LOW-CARBON DEVELOPMENT
ROADMAP

The Group is acutely aware of the unprecedented global
challenges posed by climate change and environmental
issues. With the continuous increase in carbon emissions
and resource consumption, humanity’s survival and
development face severe threats. As a socially responsible
enterprise, we recognise the urgency of promoting
sustainable development and taking immediate action. In
response to the nation’s “Dual Carbon” targets, Wuling
Motors has adopted a global perspective and proposed
the carbon emissions strategy of “Promoting a Green and
Low-carbon Development by Conserving Energy,
Reducing Consumption and Emissions”, committed to
exploring and building a path toward green and low-
carbon development.

To support this, the Group has developed a systematic
“Green and Low-Carbon Development Roadmap”, which
focuses not only on reducing carbon emissions and
lowering energy consumption but also on actively
expanding the new energy vehicle business and
accelerating global market penetration to contribute to
global sustainable development. Guided by the carbon
emissions strategy, we aim to integrate internal and
external resources, establish specific action plans, and
implement scientific monitoring and evaluation
mechanisms to ensure practical and effective progress.
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GREEN AND LOW-CARBON DEVELOPMENT ROADMAP

AR 6 (R AR 3 R BRI B

Carbon emission equivalent per ten \
thousand RMB of output value
BrEERFNERE
*
Target
2023* raget g 109

Ach|eved 0 107

Carbon emission equivalent per ten \

thousand RMB of output value

BrEERFHER
Target 0 088

Ach|eved 0 0654 (Cﬁce(/)rzr;nsﬁoo?o)

Carbon emission equivalent per \

ten thousand RMB of output value

BErEERIRES

Target ‘ 20%

Baseline year: 2020
HEAEF 320205

(tCO,e/RMB" 0000)
(HiCO,e/Et)

(tCO,e/RMB0000)
(#iCO,e/ET)

(tCO,e/RMB’0000)
(HiCO,e/E7T)

2024

2025

T T Y T T T Y T T T

* The objectives and completion status include the results of
the external audits of the carbon emissions management
systems conducted by Wuling Industrial, Shandong Branch,
Chongqing Zhuotong, and Hubei Zhuoda as of October
2023.

A green and low-carbon future requires the collective
efforts of all employees. We firmly believe that only
through full participation can we achieve true
transformation. Under the unified deployment of the
Group, we will pursue specific measures from multiple
dimensions, including enhancing the sustainability of
factory design, creating convenient low-carbon
transportation modes, and improving the systematic
efficiency of resource and emissions management. For
details on the measures the Group has undertaken or
plans to implement to achieve green and low-carbon
development goals, please refer to sections on
“Sustainable Factory Design”, “Empowering Green and
Low-Carbon Transportation”, and “Resource Management
and Pollution Control”.

Achieving net-zero emissions
for Scope 3
BRAEINFETHR

Achieving net-zero emissions for
Scope 1and 2
BREEINGE 26 FTHN

2030
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SUSTAINABLE FACTORY DESIGN

The Group adheres to the core concept of “Energy Saving,
Emission Reduction, Green and Low Carbon”, striving to
develop a sustainable production model for the future.
We actively adopt advanced technologies to promote
the comprehensive greening of factory design and
operations. Through a series of energy-saving and emission
reduction projects, we aim to achieve both environmental
and economic benefits. These projects include enhancing
the efficiency of key equipment, utilising waste heat,
improving motor efficiency, upgrading green lighting,
implementing water-saving technology transformations,
and innovating exhaust gas coating treatment
technologies. These measures have not only improved
production efficiency but also effectively reduced energy
consumption and pollutant emissions, taking a significant
step toward becoming an environmentally friendly
enterprise.

In 2023, the Group’s associate, Wuling New Energy, was
listed as a “Green Factory” by the Ministry of Industry and
Information Technology of China, once again
demonstrating our leadership in promoting green
manufacturing. We will continue in this direction,
increasing the proportion of clean energy in our energy
mix, reducing greenhouse gas and wastewater emissions,
and advancing green transformation with higher
standards.

T;ﬂ'll\ﬁ,m%‘n‘
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During the Year,
REE, AEBAERATBLERR

10,587

of renewable energy* was utilized
by the Group.

MWh
I8 FL B

_/

* Renewable energy includes photovoltaic grid-connected power generation and

the purchase of green electricity.

* A AR ERECRHA BB ELIRBE -
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Low-Carbon Transformation: Practices and
Innovations

In the process of promoting low-carbon transformation,
the Group’s production bases actively carry out energy-
saving technological upgrades and explore best practices
for efficient resource utilisation. At the Shandong Branch,
we implemented an energy-saving transformation of the
welding circulation water system, replacing four high-
energy-consumption water pumps with a total power of
220 kW with three low-energy-consumption high-efficiency
water pumps with a total power of 119 kW, significantly
reducing energy consumption. Additionally, the Shandong
Branch adopted rainwater harvesting technology to
achieve the reuse of underground water, with an annual
recycled water volume of 20,000 cubic metres for
production equipment, greatly improving water efficiency.

Wuling Liuji focused on waste recycling by extracting and
filtering oil from iron scraps generated during machining
processes and returning these scraps to production,
significantly improving resource recycling rates.
Furthermore, the upgrade of the centralised cleaning
system reduced resource consumption, fully supporting
the circular economy.

Wauling Industrial actively promoted the automation of
production lines, significantly improving the utilisation rate
of robots. Through in-house integration capabilities, we
built low-cost, modular robotic workstations, increasing
robot utilisation from 55% to over 90%. This reduced the
workforce by 32 employees per shift, saving approximately
RMB1.15 million. At the same time, we expanded into new
process areas by introducing cost-effective second-hand
equipment in processes such as laser cutting and bending,
further reducing development costs and enhancing
technical capabilities.

RghiE REFTBEX
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Data-Driven Energy Management: Accelerating
Decarbonisation

To optimise energy use, the Group has established an
advanced energy monitoring system that integrates
energy monitoring equipment, data collection, and
reporting analysis functions. This system provides real-time
insights into energy consumption, enabling the
optimisation of energy allocation and minimising waste.
This approach achieves cost control while improving
energy efficiency.

Incorporating green elements into infrastructure and
management systems, we emphasise automation and
intelligent manufacturing. Over 1,000 robots are currently
used on production lines for automated spraying and
other efficient, low-pollution processes, significantly
enhancing production efficiency. Meanwhile, a
comprehensive green supply chain system has been
developed, encompassing raw material selection, product
design, production, use, and recycling. By considering
energy and resource efficiency throughout the product
lifecycle, from raw materials to end-of-life recycling, we
minimise resource consumption and environmental
impact. Our goal is to integrate low-carbon practices and
resource efficiency into every stage of production to fulfil
our commitment to environmental protection.
Additionally, we are optimising production scheduling,
improving equipment performance, and phasing out high-
energy-consuming equipment to further reduce energy
consumption and operating costs.
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Clean Energy Applications

The Group actively explores new pathways for carbon
reduction, focusing on replacing traditional energy with
clean energy to support green and low-carbon
development. The first photovoltaic power station in the
Liuzhou industrial zone is now fully operational, serving as a
benchmark project for clean energy applications. To date,
we have completed three rooftop photovoltaic power
stations with a monthly power generation capacity of 2.1
MWh, providing stable and reliable clean energy for
industrial operations.

At the Shandong Branch, 16,199 solar panels were installed
on seven buildings in the east and west factory areas,
providing both protection and a continuous supply of
clean electricity. The total installed capacity of this
photovoltaic power generation project is 7.38 MWh,
generating an estimated 8.3 million kWh of clean
electricity annually. This saves approximately RMB950,000
in electricity costs, reduces coal consumption by 2,600
tonnes, and cuts CO, emissions by 7,000 tonnes per year.
In 2024, the Shandong Branch exceeded its targets,
achieving an annual power generation of 8.6 million kwWh,
setting another record. Additionally, Wuling Industrial’s
photovoltaic power station has successfully been
connected to the grid, generating approximately 9.32
million kWh of electricity in its first year. This has saved
1,145.17 tonnes of standard coal and reduced carbon
emissions by 531.40 tonnes of CO, equivalent, setting a
new benchmark for clean energy applications.

In addition to the photovoltaic projects, we have actively
promoted the green upgrade of equipment. Wuling Liuji
has fully transitioned its forklift systems to electric, replacing
eight diesel forklifts with 12 electric forklifts and tractors.
Furthermore, three small trucks were replaced with
tractors, and one new electric tractor was added,
effectively reducing carbon emissions during operations.
At the same time, energy-efficient solar-powered
streetlights were installed around the welding workshop of
Chongqing Zhuotong, saving approximately 5 kWh of
electricity daily. Additionally, rooftop solar panels were
added to the welding workshop, saving 34,601 kWh of
electricity annually, marking another highlight in green
industrial operations. Looking ahead, the Group will
continue to explore more clean energy application
scenarios and integrate digital technologies to enhance
operational efficiency, further promoting green
transformation. We firmly believe that through concrete
actions to fulfill our environmental commitments, we can
not only create long-term value for the company but also
contribute to global sustainable development.
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Intelligent and Circular Resource Management

At the Shandong Branch, a lean manufacturing digital
centre was launched, covering smart manufacturing,
quality control, and intelligent logistics, significantly
improving operational efficiency. Diesel forklifts were
replaced with electric forklifts, and rainwater harvesting
technology was applied to coating processes, significantly
increasing recycled water usage. In addition, some
production lines have been upgraded and modified,
replacing manual operations with robots, effectively
reducing operating costs and improving production
efficiency.

Wuling Industrial optimised its wastewater treatment
processes by introducing advanced technologies to
improve treatment efficiency and ensure stable operation
through regular maintenance. Treated wastewater was
reused, achieving a reuse rate of 45.13%. Rainwater
harvesting systems further enhanced water resource
efficiency. Meanwhile, Wuling Industrial has installed a
rainwater recycling system, utilizing the collected rainwater
for painting processes, further promoting the efficient use
of water resources.

Chongqing Zhuotong upgraded its coating production
line by adopting low-volatile organic compound (VOCs)
coatings and water-based paints, while introducing
activated carbon adsorption devices and catalytic
combustion equipment to ensure compliance with
emission standards. Process optimisation reduced paint
usage, significantly lowering resource consumption and
environmental impact.

Hubei Zhuoda successfully reduced energy consumption
per unit of production by 8% and waste emissions by 26%
through energy-efficient equipment upgrades and
process improvements. A waste classification and
recycling system was established, promoting resource
reuse, reducing operational costs, and generating
economic benefits.

Through a series of innovative measures and practices,
Wuling Motors is actively driving low-carbon transformation
and green development. The Group will continue
optimising technology, management, and resource
allocation, striving to become a leader in sustainable
development and contributing to global carbon neutrality
goals.
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EMPOWERING GREEN AND LOW-CARBON
MOBILITY

To actively respond to global environmental protection
efforts and the national carbon neutrality goals, the Group
is committed to driving the transformation of traditional
automotive businesses into the new energy vehicle (NEV)
sector. We continue to expand our green product
portfolio, providing customers with high-quality and
environmentally friendly mobility solutions, while actively
participating in global green and low-carbon initiatives to
fulfil our sustainability commitments.

We focus on innovation and development in the new
energy business, successively launching a series of
products including new energy logistics vehicles, electric
firefighting vehicles, pure electric patrol vehicles, pure
electric sightseeing vehicles, and 5G intelligent
autonomous sightseeing vehicles. These products not only
offer low-carbon energy solutions but also effectively
reduce the carbon emissions associated with the use of
traditional fuel vehicles. As a well-known domestic
automotive manufacturer, we are actively building urban
new energy logistics chains, demonstrating the Group’s
strategic commitment and determination to expand in
the NEV market. Simultaneously, we uphold our promise of
green transportation, providing society with NEV products
that meet environmental protection requirements and
contribute to achieving carbon neutrality goals.

New Energy Vehicles

New energy vehicles* are one of the three core product
categories in the Group’s commercial vehicle business. We
have always prioritised the development of NEVs as a
strategic focus of the Group and have established clear
strategic goals: to gradually increase the production and
sales proportion of NEVs year by year, ultimately achieving
a target of over 50% NEV contribution. In terms of
production, the Group employs advanced technologies
to construct automated production facilities, focusing on
the environmentally friendly and intelligent manufacturing
of NEVs. This approach not only enhances production
efficiency but also reduces the environmental impact of
the manufacturing process.

* The new energy vehicle products are part of the business
operations of Wuling New Energy, an associate company of
the Group.
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GO50P Pure Electric Mini Truck
GO50P #iEE /M

Okinawa's Okinoerabu Island, one of Japan’s 419 islands, holds the distinction of being the only island
recognised as a world-class carbon-neutral benchmark. The island currently has approximately 3,000
mini trucks in operation. Due to frequent typhoons on Japanese islands and the higher cost of fuel
compared to electricity, the GO50P mini truck, which features mobile energy storage and reverse
power supply capabilities, has gained recognition from the Okinoerabu Island government.
Furthermore, ASF Co., Ltd. will collaborate with Liuzhou Wuling New Energy to start from Okinoerabu
Island and gradually promote the GO50P mini truck to other Japanese islands.
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E10 Pure Electric Intelligent Sweeper

EI0 EZEFEHREBIRE

The E10 pure electric intelligent sweeper integrates high-power suction and high-pressure washing
functions, making it suitable for various cleaning scenarios and meeting the diverse demands of
urban environmental cleaning. Its operational noise is extremely low, enhancing operator comfort
and effectively reducing noise impact on nearby residents, thus fully embodying the combination of
human-centred and environmental protection concepts.
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The E10 sweeper is equipped with a large curved stainless-steel dustbin with high-position tipping
functionality, further improving operational efficiency. Additionally, the vehicle is fitted with an
intelligent monitoring terminal, enabling real-time monitoring of operating conditions and providing
smaurt services for more efficient and precise management. As an innovative product in the NEV
sector, the E10 pure electric intelligent sweeper not only supports the green transformation of urban
environmental management but also injects strong momentum into the promotion of clean energy
applications and the development of smart cities.
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Wuling Non-Road Venhicles: Pure Electric Sightseeing Vehicles Leading Green Tourism

REFERE : MEIWAES|EESHERNE

With the rapid development of China’s tourism industry, the demand for transportation in scenic areas
continues to grow. However, approximately 85% of scenic areas still use diesel or petrol sightseeing
vehicles. While these vehicles provide sufficient power and range, their noise and exhaust emissions
negatively impact both the environment and the passenger experience. At the same time, traditional
electric sightseeing vehicles struggle to meet the high-intensity operational demands of scenic areas
due to insufficient power and range. Addressing these industry pain points, the Group successfully
developed pure electric sightseeing vehicles equipped with high-power permanent magnet
synchronous motors, significantly enhancing climbing capabilities to suit high-altitude or steep-slope
scenic areas. Additionally, the zero-emission advantage of pure electric sightseeing vehicles
fundamentally reduces carbon emissions, creating a more environmentally friendly and quieter
tourism environment. This innovation supports ecological balance and green sustainable
development.
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As a leading enterprise in the non-road vehicle sector, the Group boasts over 20 years of experience
in the R&D and production of electric sightseeing vehicles. Moreover, we have expanded our
product range to include patrol vehicles, firefighting vehicles, golf carts, and other diversified
applications, achieving comprehensive market coverage. Currently, our electric sightseeing vehicles
have been successfully exported to countries such as North America, Vietham, Myanmar, Indonesia,
and Pakistan, and account for over 50% of the total sales of NEVs. This not only solidifies the Group’s
competitive advantage in domestic and international markets but also positions us as a driving force
in promoting global green tourism and sustainable development.
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In the future, we will widely manufacture vehicles utilising
technologies such as pure electric and hybrid powertrains,
further reducing carbon emissions during usage. At the
same time, we will strengthen the integration and focus of
resources in the NEV business, promoting high-quality and
sustainable development while accelerating our layout in
the NEV market. This will lay a solid foundation for
achieving the vision of green mobility.

New Energies R&D and Manufacturing of Core
Components

Amid the accelerating transition of the automotive
industry towards new energy solutions, the Group has
actively expanded its core components business for new
energy vehicles, focusing on the development of
electrification, lightweighting, and intelligent technologies.
We have successfully introduced a series of core
components for mid-to-high-end passenger vehicles,
which have been applied to various branded models,
showcasing our technical strength in the field of new
energy vehicles.

The Group continues to increase investment in research
and development, constantly improving production
processes and testing capabillities. By driving innovation in
core component technologies, we aim to provide more
efficient, durable, and environmentally friendly solutions to
the automotive industry. Through ongoing performance
enhancements, we have not only strengthened our core
competitiveness but also laid a solid foundation for the
sustainable development of new energy vehicles.
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Lightweight Innovation: Advancing Aluminium Body Connection Technology

WELRIM - BESEERMNIEE

To respond to the industry trend of vehicle lightweighting, Shandong Branch successfully developed
all-aluminium body connection technology and completed full-process trial production of related
products. This technology significantly reduces vehicle body weight, cutting the total weight of frame
products to one-third of their original weight, achieving dual benefits of energy savings and emission
reductions. This provides critical support for the low-carbon transformation of automotive
manufacturing.
REHAEEESLMNITERRBY  IURSARIKNMET 2B FEERM YK THBAERNEZ T
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In terms of process innovation, Wuling adopted advanced techniques such as self-piercing aluminium
riveting and thermal fusion self-tapping to address common issues in aluminium processing, such as
cracking, corrosion, and weak welds. Additionally, precise adjustments and optimisations were made
to moulds, including polishing mould surfaces, designing wide and shallow pressing lines, and
accurately controlling mould gaps, ensuring product stability and reliability.
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The successful application of this technology has not only significantly enhanced Wuling’s technical
expertise in vehicle body lightweighting but also injected fresh momentum into green and low-
carbon development. Wuling will continue to focus on innovation and application of lightweighting
technologies, contributing further to the sustainable development of the automotive industry.
ZEMHKNERTERERATAZEESEERANRME N ABRZEEIRERIATHHEE -
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Electric Drive Systems: Multi-in-One Design and High Efficiency

BREDRS : S5 —RTESHEE

Wuling Liuji launched multi-in-one electric drive products, integrating the motor, electronic control,
and reducer into a highly compact system, suitable for both pure electric and hybrid vehicle models.
The 400V platform electric drive system achieves a maximum efficiency of 98%, utilising low-viscosity
lubrication oil and advanced cooling technologies to significantly reduce energy consumption and
heat generation. Its modular and flexible design enables broad application across passenger
vehicles, commercial vehicles, and various engineering machinery scenarios. Furthermore, the 800V
high-voltage platform upgrade enhances product performance, providing more efficient power
solutions for new energy vehicles.
TENRELNZE —SEHERBER TER EERARBOREEX BERASEBHER - 400V A
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Hybrid Power Systems: Breakthroughs in DHT Hybrid Transmissions

BAEDRL : DHTRENFEAIRIFT R

Wuling Liuji introduced a new generation of DHT hybrid transmissions, forming a highly efficient and
compact hybrid powertrain system by integrating the motor, electronic control, and transmission
system. This product supports multiple driving modes, including pure electric, range-extending, and
parallel drive, making it suitable for passenger vehicles such as sedans, SUVs, and MPVs. The DHT
hybrid transmission features dual electronic control design, with an inverter power density exceeding
80 kW/L. By adopting flat wire oil cooling technology, motor efficiency is increased to 97%-98%.
Additionally, its lightweight design reduces the total system weight to less than 112 kg, representing a
15% reduction compared to traditional hybrid transmissions, significantly improving fuel efficiency and
market competitiveness.
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Clean Fuel Technology: Innovations in Methanol Engines

AR PR « FER I AR

In 2023, Wuling Liuji successfully ignited its first LJ4AM20 methanol engine, achieving a breakthrough in
methanol engine technology. This engine uses clean synthetic methanol fuel to replace gasoline,
offering high efficiency, low carbon emissions, and environmental friendliness, thus opening a new
pathway for clean fuel technology. The LI4M20 methanol engine boasts significant technical
advantages, with a maximum power output of 105 kW and maximum torque of 200 Nm, representing
a 9.4% and 7.5% performance improvement, respectively, over gasoline engines of the same class.
Additionally, the engine achieves a 30% reduction in fuel costs, a 20% reduction in carbon dioxide
emissions, and a more than 60% reduction in pollutant emissions compared to gasoline engines. The
development successfully addresses challenges such as low-temperature starting and methanol
corrosion on engine components, enhancing product reliability and market adaptability. This engine
series is suitable not only for new energy passenger vehicles but also for green power solutions in
engineering machinery, marine engines, and generator sets.
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Electric Rear Axles: Breakthroughs and Applications of Coaxial Electric Drive Axles

EHER A ERBHRKEER

After five years of development, Wuling Industrial launched its second-generation integrated electric
axle — the coaxial electric drive axle — and became the first domestic enterprise to achieve
commercial-scale production. This product has secured orders from clients such as Changan
Kaicheng, Anhui Jianghuai, and Dongfeng Sokon, further advancing the marketisation of new energy
vehicle models.
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The coaxial electric drive axle stands out for its high performance, lightweight design, and high
integration. By reducing the mass of high-speed rotating components and minimising friction losses, its
mechanical transmission efficiency has improved by approximately 1.5%. Additionally, the 60 kW
coaxial axle, designed with an all-aluminium casing, achieves a weight reduction of over 8 kg,
aligning with energy-saving and emission reduction goals.
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The Group will continue to deepen its focus on the new K& E & E FH T RELMEER I LA
energy vehicle components business and drive industrial Sz Kz BERENE DR ARS H  HEEHEE
upgrades with high-efficiency, low-carbon, and FHH BHFERAETEETHRIEELRE
environmentally friendly products. Through these efforts, AR KKt SEEEZ H2-

we aim to contribute to the high-quality development of

the new energy vehicle industry and play a significant role

in building a low-carbon society.
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RESOURCE MANAGEMENT AND POLLUTION
CONTROL

The Group upholds the principle of sustainable
development. Based on the “Environmental Management
System Requirements and Guidelines” (GB/T 24001-2016/
ISO 14001:2015) and relevant environmental laws and
regulations, combined with the actual circumstances of
the enterprise, we have formulated the “Environmental
Management Manual’. Guided by this manual, we have
developed clear environmental policies, committing to
continually improving the environmental management
system. While providing high-quality products, we strive to
minimise the negative environmental impacts of our
business activities, achieve green manufacturing, and
create a green and harmonious operating environment.

Principle
Rl
People-oriented; comply with
environmental protection laws, regulations
and other requirements

ANBA - BFBRIBREER - AR MM ER

Purpose
=1
~B

It is our company’s
social responsibility
to protect the environment

RERFRAFTEROLEAE

To ensure clarity and consistency in resource utilisation
and emissions management, each factory under the
Group has established standardised policies and
procedures in accordance with the “Environmental
Management Manual” and local environmental laws and
regulations (for details, please refer to the “List of
Environmental, Social and Governance Related Policies”).
Each department must strictly adhere to these policies
and procedures, fulfilling their responsibilities in
environmental protection and resource utilisation, and
implementing relevant requirements in daily operations.

LghiE REFTBEX

BEREERHSEE

REEFAAFEREES KE CREEE
BREKRFEAERE) (GB/T 24001-2016/
ISO 14001:2015) MABREIRIF AR ER &5
CEEERBASTET CREEEFM) - FKM
Nt &S §IERBMIRR T RHERA
REGEREEEER BE—RERNRA
R RARERDEBIHEHRFEXNNA
HY2 BERGERE WARGEMENE
EIRIE -

—®

Target
B

Scientifically prevent and control pollution;
optimise energy resource management,
save energy and reduce consumption

MEBUasd  BLERERER - HafEf

9299
Method
ik
Everyone participates; gradually
improve environmental awareness
and capabilities, and continuously
improve environmental performance
2E2HE  FHRSBIREMNELS
SEBUEBIRE N

REERERER LB E /B LM —
B AEEEBERE CREEETFM) M
FREMIRRARIEMR  BIE TIRECOHE
HEFXH (AR RE e hEaAR
BERRBE]) SHWPIVABRBERE L
HEXH BITRERENMERNANEE
YHEABEHHEERBER-
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The Safety and Environmental Protection Department
serves as the core of environmental management,
responsible for evaluating and updating environmental
documents. Regular adjustments are made based on
business processes, environmental risk identification, and
updates to environmental regulations, ensuring that
operations align with the latest environmental standards
and remain compliant with legal requirements. To ensure
effective implementation of environmental policies, the
Safety and Environmental Protection Department regularly
monitors and inspects various waste disposal and emissions
processes. By thoroughly investigating the processes at
every stage, they verify compliance with relevant
standards and ensure personnel follow environmental
protection protocols. These monitoring and inspection
activities allow us to promptly identify potential
environmental risks and issues, taking corrective measures
for improvement. This proactive regulatory approach not
only ensures effective implementation of environmental
policies but also significantly reduces environmental
pollution risks and enhances management effectiveness.

We believe that environmental management can only be
fully realised through the participation of all employees. To
embed environmental management into daily actions,
the Group continuously strengthens employees’
environmental awareness and knowledge. The Safety and
Environmental Protection Department regularly organises
environmental training and awareness programs, covering
topics such as interpreting environmental regulations,
applying energy-saving and emission-reducing
technologies, and adopting resource conservation
methods. These training sessions aim to help employees
understand the importance of environmental protection
and actively adopt environmentally friendly practices in
their daily work. The training not only enhances employees’
skills and knowledge but also encourages them to
contribute to the Group’s sustainable development in their
respective roles.

Through unified policies, standardised procedures, and
effective mechanisms for monitoring, inspection, and
training, the Group has established a systematic approach
to environmental management. Supported by this system,
we not only implement the best environmental standards
in our operations but also continuously improve the
effectiveness of our environmental management, further
reducing resource consumption and environmental
pollution risks.

@78

ZERRAFEARREENZ L FKEE
AEEERRARXHNEZEE - MEE
HREBEXHRE RERRBRPERN K
MEBHHEETHE BREBRFER
MRRIEERT — B0 WIRRN BIERER
M EK - SERRRGEEEZTOA R
T RERRIMBFATHE S BRI EZ
Y R B IRENAETT BRI AN E - PR A BE
MAMERYEIERIENSERE RERE
EEMEMEARAE WHERRIEABRITR
RIZE BB E LB MKE TR RIIREH
Ko By 3% 30 78 7E B0 3R 5% [ B A ) A - 30 SRR R
RAULCERETRE ERIHEENRA
BRETRERIENAREE BRERK
THRFERRER R T EEKF -

mf}

&
m 2

BMRERERBEEZE STRELT
REREENZEEM - RTERRER
B-UBTIWAEBTE AKE M
THREREFBMAB KT -2 2RREDPT
HEBERRARBINMBEBRTEZS ARERE
RBAMEE BRERBERINER R &R
MITAEE - BLBIEEENE TIEMIRE
RENEEN YERTTEREEHERIUR
RIEHE - B NERTT T B THRBERME
BAREMMIES B L REB AR FFE%
EREBNE-

N
o

N

S

A

ls

BRI ERR MEHRF X AR
B ER K ERMIFIF - AEEPK T
—ERZGIEHNRRERER -HE —BEN
XFET BATEEAEXKELZTEER
ENRERE ERFESERREENE
Mt - SREERERERT)S L AR -



ANTARRARARRANRAN

—E_NERE

CHERERARE - AZERESEEERARAA

CHAMPIONING GREEN FOR CLEAR SKIES AND BLUE SEAS

Emissions and Waste Management

The Group strictly complies with national and local
pollution prevention laws and regulations. We have
developed detailed management policies and
operational procedures for waste gas, wastewater, and
solid waste generated during business operations. The
Safety and Environmental Protection Department oversees
and inspects each stage of the disposal process to ensure
compliance with relevant standards and updates
management documents regularly to meet the latest
environmental requirements.

Air Emissions

The industrial exhaust gases generated by the Group
primarily include welding fumes, casting fumes, machine
testing exhaust, coating exhaust, and electrophoretic
exhaust. Welding fumes are treated through a fume
treatment system before release. Casting sand fumes are
treated with bag filters, and casting core fumes are
absorbed and treated through an alkaline scrubber.
Machine testing exhaust is processed via a three-way
catalytic converter. Electrophoretic exhaust is burned at
high temperatures in a regenerative thermal oxidiser
before release. Additionally, the Group utilises hermetically
sealed robotic systems for automatic paint spraying. Paint
exhaust gases are treated through purification devices,
with most of the air recirculated within the system. Any
remaining exhaust gases are incinerated alongside oven
exhaust gases in the regenerative thermal oxidiser,
achieving zero emissions from paint spraying processes.
Treated exhaust gases are discharged in compliance with
national and local standards. Wuling Industrial’s welding
fume extraction system helps reduce welding emissions,
while activated carbon treatment systems in small parts
spray-painting areas and paint mixing rooms effectively
filter pollutants from exhaust gases.

During the Year, member companies conducted exhaust
gas testing, focusing on particulates, sulphur dioxide,
nitrogen oxides, toluene, and xylene. Test results complied
with the secondary emission limits for new pollution sources
under the “Integrated Emission Standard of Air Pollutants”
(GB 16297-1996). In addition to industrial exhaust gases,
the Group also generates vehicle emissions during vehicle
use. Measures have been implemented to maintain
vehicle performance, including regular inspections and
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maintenance, maintaining proper tyre pressure, and
avoiding engine idling, ensuring proper vehicle
functionality and controlling exhaust emissions. During the
Reporting Period, no incidents or notices related to illegal
exhaust gas emissions were reported for the Group’s
factories.

Wastewater Discharge

Each factory within the Group is equipped with a
wastewater treatment facility to handle industrial
wastewater based on its characteristics. For instance,
Wuling Industrial’'s wastewater treatment plant primarily
handles spraying and electrophoretic coating
wastewater. Different types of wastewater are separated
and directed to equalisation tanks for treatment before
undergoing physical-chemical and biological treatment
processes. Treated wastewater passes through filtration
devices and enters municipal sewage networks for further
treatment at external wastewater treatment plants. All
wastewater is ensured to meet discharge standards
before being released. To enhance wastewater treatment
efficiency and protect water resources, we have engaged
third-party environmental protection organisations to
manage and operate wastewater treatment facilities.
These organisations provide 24-hour technical services,
conduct daily inspections and maintenance, and
manage onsite wastewater laboratories, including
sampling, testing, and water quality analysis to ensure
compliance with local discharge standards.

Through optimised production processes, the Group has
reduced industrial wastewater generation. For example,
we improved the product washing process in certain
workshops, modifying continuously running washing
machines during production to reduce wastewater and
water usage. During the year, member companies
conducted wastewater testing, focusing on pH values,
suspended solids, chemical oxygen demand, and five-
day biochemical oxygen demand. Test results complied
with the “Integrated Wastewater Discharge Standard”
(GB 8978-1996). No incidents or notices related to illegal
wastewater discharge were reported during the Reporting
Period.
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Waste Management

The Group’s waste can be categorised into nhon-hazardous
and hazardous waste. Non-hazardous waste includes
general garbage and industrial waste. We strictly comply
with the “Environmental Protection Law of the People’s
Republic of China”, the “Law on the Prevention and
Control of Environmental Pollution Caused by Solid
Wastes”, and the “Civil Code of the People’s Republic of
China”. General garbage is centrally collected by
professional collectors and handed over to local sanitation
departments for treatment. Recyclable industrial waste,
such as off-cut materials, scrap metal, non-ferrous metals,
auto parts, packaging materials, waste wood, and
wastepaper cartons, is collected and reused. Hazardous
waste, including paint residue, sludge, activated carbon,
phosphorous slag, waste solvents, waste mineral oil, waste
emulsion, and paint buckets, is regularly collected and
safely stored in temporary warehouses, in accordance
with the “Regulations on the Safety Management of
Hazardous Chemicals” and the “Standard for Pollution
Control on Hazardous Waste Storage” (GB 18597-2001).
Hazardous waste is treated by licensed hazardous waste
operators.

Greenhouse Gas Emissions

The Group’s emissions of greenhouse (“GHG”) gases during
its operations mainly fall into three categories: direct
emissions from fossil fuel combustion, energy-related
indirect emissions from purchased electricity, and other
indirect emissions resulting from business travel,
government water and sewage treatment, and disposal
of waste paper in landfills.

As a responsible corporate citizen, the Group is committed
to reducing GHG emissions. Natural gas burners have
been installed in certain workshops to reduce reliance on
purchased electricity through the use of clean energy.
During the Year, the Group conducted carbon emissions
verification and implemented “Dual Carbon”
management projects in response to the national “Dual
Carbon” policy. Wuling Industrial, as a key member of the
Group, conducted carbon emissions analysis for its
production departments, identified carbon reduction
opportunities, and established targeted emission reduction
goals. Measures such as energy audits, clean energy
utilisation, variable frequency applications, and phasing
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out outdated equipment were implemented to achieve
energy savings and emissions reductions. In the future, the
Group will continue to enhance its carbon emissions
management system, achieving regular operations and
extending carbon management across the Group.

Use of Resources

The Group adheres to the principles of rational use and
efficiency enhancement in resource utilisation. By
establishing standardised documents and developing
training materials on standards and tools, we have
comprehensively advanced the construction of the Built-in
Quallity (BIQ) three-level standard. We have also promoted
the in-depth application of industrial engineering (IE) tools
centred on manufacturing systems. Guided by value
stream principles, we employ various IE tools in information
flows, process flows, and logistics to conduct overall
improvements, reduce waste during production, and
significantly improve product delivery schedules and
production rhythms. The Group actively promotes supply
chain digitalisation by establishing an open supply chain
coordination platform. This platform enables the
construction of systems to manage procurement
processes, achieving systematic management across the
entire chain and reducing supply chain operating costs.
This initiative helps the Group expand its business, carry out
data analysis, and provide supply chain financial services.
Through data mining, we provide valuable insights to
support decision-making and build an ecosystem for the
industry’s supply chain. At the same time, we have
developed an exchange platform where improvements in
processes, cost reduction knowledge, quality
enhancements, maintenance skills, and other measures
with promotional value are shared. This allows different
regions, bases, and member companies to draw on
successful experiences and promptly apply them to
production and operations, contributing to the Group’s
efforts in cost reduction and efficiency improvement.

The Group also drives the industry’s digital transformation
by enhancing operational mechanisms, sharing data and
resources, and selecting different focus points, methods,
and approaches. We have prioritised promoting new
models of intelligent manufacturing and connecting data
flows across various production stages within enterprises.
Simultaneously, we encourage enterprises to explore the
value of data, enhance collaboration in areas such as
design, production, logistics, and warehousing, and
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establish production operation management systems
centred on mass customisation. These systems are
designed to effectively and quickly respond to consumer
needs, driving the development of the manufacturing
industry. Additionally, we are focused on developing smart
production units, smart production lines, smart workshops,
and smart factories. Through demonstration projects,
technical integration, and promotion, we guide
enterprises in adopting advanced technologies and
intelligent equipment to drive the intelligent transformation
of equipment, thereby elevating the level of intelligent
manufacturing across the industry.

Energy Management

The Group upholds the core principles of fully, rationally,
and effectively utilising energy, striving to improve
efficiency by using energy-saving equipment and
adopting innovative energy-saving technologies. We
have formulated an energy-saving management plan
with the objectives of conserving energy, reducing
consumption, minimising environmental pollution, and
enhancing economic benefits. Multiple measures have
been implemented to optimise energy use and reduce
electricity consumption. Under this plan, each department
is responsible for managing its energy consumption,
including implementing energy quotas, setting water and
electricity conservation targets, and analysing their own
energy usage. Departments are required to develop and
implement relevant control measures and take corrective
actions when needed. Additionally, we have established
an energy management system to monitor energy
consumption in power systems, fire protection systems,
compressed air systems, and steam systems.

We have implemented green lighting initiatives in the
workplace, including installing energy-saving light bulbs in
offices and production facilities and maximising the use of
natural light. Employees are encouraged to turn off
unnecessary lighting and air conditioning systems and to
shut down office equipment such as computers and
printers at the end of each workday, fostering a culture of
energy conservation among staff. Regular equipment
inspections are conducted to ensure proper functioning
and safety. Furthermore, we monitor monthly electricity
consumption and assign designated employees in each
department to supervise lighting operations, ensuring
electricity usage aligns with energy management goals.
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The Group also organises training sessions on carbon
auditing, energy management, and environmental and
energy-related laws and regulations. We have developed
an environmental management manual and organise
environmental education and training for employees to
instil resource conservation and environmental awareness.
This fosters participation from all employees in
environmental and resource-saving initiatives.

Water Resource Management

The Group aims to conserve and recycle water as much
as possible in its business operations. Employees are
encouraged to be mindful of water usage in the
workplace and implement various water-saving measures.
For example, we conduct regular inspections of plumbing
systems to ensure proper functioning and to prevent water
leaks in different work areas. Additionally, Wuling Industrial
has installed automatic sensors on water-consuming
fixtures in restrooms to save water. Monthly water
consumption is monitored to control usage and achieve
the Group’s water resource management goals.

Material Usage

The Group places a strong emphasis on the rational use of
raw materials and packaging materials. Before making
purchases, we evaluate material requirements to avoid
excessive inventory that may lead to resource waste. We
actively promote the use of reusable and recyclable
materials to minimise the use of disposable items.
Additionally, we are committed to recycling materials
generated from production, activities, or service processes
and making effective use of these recyclable resources.
These measures not only reduce material waste but also
reflect the Group’s commitment to sustainable resource
utilisation, laying a solid foundation for achieving green
manufacturing.
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RESPONSE TO CLIMATE CHANGE

Amid the intensifying global challenges of climate
change, governments, businesses, and society are working
together to take proactive measures to address this issue.
As a key player in China’s automotive industry, Wuling
Motors fully recognises its responsibilities and mission in
driving a green and low-carbon transition. To this end, we
have developed the “Wuling Motors Climate Change
Action Plan”, referencing the recommendations of the
Task Force on Climate-related Financial Disclosures (TCFD),
the “Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standard”, and the Hong Kong Stock
Exchange’s “Environmental, Social and Governance
Reporting Guide”. This plan outlines Wuling Motors’
strategic roadmap for addressing climate change,
including corporate-level responsibilities, risk assessments,
low-carbon transition measures, and implementation
safeguards, aiming to achieve sustainable development
goals.

Climate Governance

Based on our established ESG governance framework,
Wuling Motors has actively integrated climate change
considerations into this system. The governance of climate-
related risks and responses is centrally led by the Board of
Directors and coordinated by the ESG Committee, along
with representatives from various business departments. By
reducing greenhouse gas emissions, improving energy
utilisation efficiency, and driving green technology
innovation, we embody the philosophy that “lucid waters
and lush mountains are invaluable assets”. The specific
climate-related responsibilities of each entity within the
Group’s ESG governance framework are outlined below:
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Responsibilities of the Board of Directors in Addressing EEENEHRGE BT
Climate Change

As the highest decision-making body, the Board of {EARSARKE E=2EEHTIEREL
Directors assumes critical leadership responsibilities in A HEIAEZSEBNEE ST #R Q5 BE
responding to climate change. It ensures that the BEB2IREBERITEREKREHF HlE+KEH
Company’s strategies align with global and national ESG M RiE#EZEREBZ 3B RARERIK
climate policies, formulates medium- and long-term ESG A F B X RN EK - BEE SR OB S
and climate-related development goals, and steers the B3

company towards a low-carbon and sustainable

development path. The Board’s core climate-related

responsibilities include:

@86

Defining Strategic Direction: The Board is responsible for determining the company’s long-term
strategic approach to climate change, including setting emission reduction targets, developing
plans for new energy business growth, and building green supply chains;

BMEXRM S EFFGRERTLAREHREEENRARB T BREAFE R FeREBRESS
Nigef R EReaEs:

Supervising Implementation Progress: The Board regularly reviews the progress of the company’s
climate change initiatives, evaluates the effectiveness of emission reduction measures, and
ensures the successful execution of all actions;

EREmEE EFeTHERAFRYREEBNERER HERPBR RS EREEES BT

Risk Management: The Board identifies and assesses potential physical and transition risks posed by

climate change to the company’s operations. It provides guidance to management in formulating

response strategies to mitigate potential losses;

2 B B TR - BB AT AR SRR BB N R IS AT AR TS R e IR R P AN e AU @\ By - RS E IR S B I TE R PR R S
FRAKBERK:

Resource Allocation: Based on the needs of climate change initiatives, the Board ensures the
reasonable allocation of company resources, including funding, technology, and human capital,
to support the research and application of low-carbon technologies;

BREE REERHAGEBNT R aBREEQARER BEE® RWMMANEIR  IEEBR T
HHER

Information Disclosure and Communication: The Board ensures that the company complies with
relevant regulations and standards by disclosing climate-related information to the public in a
timely and accurate manner;

BIBTREER  HRA FHKRABE AR SR - RE - ERE R A RIS ERIZE(CAERE S - 5 R
B REE BFEFHENBRESE:

Driving Cultural Development: The Group advocates for a green and low-carbon corporate
culture and encourages all employees to participate in climate change initiatives, collectively
promoting the company’s sustainable development.

HEBCERE  EEREERNEEXL ZREBET2REHRIREBNTE AR RKEER-
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3

Professional Support from the ESG Committee BR HERELLZEENIEEIR

To better implement the Board’s climate strategy, Wuling AFFhEEEE SN REEHE AERH
Motors has established a dedicated ESG Committee. The %Y 7T EFIMWESGZE S WEBBMPENKRT
committee, along with the Carbon Emissions Task Force, {E{BE/H  EEB#MITEPI R T AR EIRESG
oversees the execution of ESG and climate-related HMERZHEBEEIZ-ESGZESMNHEREBER
objectives across departments and subsidiaries. The key &

responsibilities of the ESG Commiittee include:

1. Strategic Planning and Oversight: Developing the company’s ESG strategy framework, ensuring
alignment with the overall business strategy, and overseeing the effective implementation and
continuous optimisation of the ESG strategy;

RESAR B HEE : B 8 HIFE QA FIESG RIFIESR  BRH AIREEBRBAERT TEBEESGEKBNAE
WE p BB FFE B

2. Risk Assessment and Management: Systematically evaluating the risks and opportunities the
company faces in environmental, social, and governance aspects, proposing targeted risk
mitigation measures and opportunity utilisation strategies to ensure stable operations;

[P EE R RGAERD TEL@E At BRI 75 TH T ER A B B BRAE - 52 1 B B R B AR R 1 B
HgE R ARE  REQARIBREE

3. Performance Monitoring and Reporting: Establishing an ESG performance monitoring system to
regularly collect, analyse, and report on the company’s ESG performance, including but not limited
to carbon emissions, energy efficiency, supply chain management, labour rights, and anti-
corruption measures;

A5 A BLBIBR SR - B ESG ,if%zﬁb BIEE & - TE BRI ER - DT 0 H S A RIFEESG BRI KR IR - B IEE TR MK
PERR - BERA R ERER S TR REKERSHEES:

4. Stakeholder Engagement: Strengthening communication and cooperation with stakeholders,
including shareholders, investors, customers, employees, suppliers, governments, and non-
governmental organisations, to gather feedback and promote continuous improvement in ESG

practices;
BEER: NS Aa KRR -KEA - FFP BT HEN BUTRIEBNERSENENERESGE K
EOEE R (RHEESCGERMBENS:

5. Cultural Advocacy and Training: Promoting an ESG culture within the company, enhancing
employees’ awareness of ESG principles, and organising training activities to strengthen
professional capabilities and responsibilities in environmental management, social responsibility,
and corporate governance;

ML EIFF - R R AERREZESG Xl - 1EFF 2 BESG bk - AABABRIEES) - B TEIRE
ERE HEEAEMARNAEBETEMEEE HAEFR:

6. Innovation and Sustainable Development: Encouraging and supporting innovative practices in the
ESG field, exploring advancements in green technologies, social responsibility projects, and
governance models, and driving the company’s transition to a more sustainable development
model.

BIFTER A RHERRE  SBMIFHEESGEENAIMEBEE KRG e B EHEB MREEA A
HHRAREN AT A FENEREN -
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Key Roles of Departments in Climate Governance EHMAERIFAEFNERAR

Within Wuling Motors’ overall climate change response R ZEAEEH A IRE(CHEEIERF
framework, various business departments play & IFIBIEZTalakimER- LATE*E
indispensable roles. Key responsibilities of core DLEBIFFANEIEETHT

departments are as follows:

Safety and Environmental
Protection Department
Z 2 RRED

Establish a climate risk assessment system to regularly identify and
evaluate climate risks faced by the company and propose response
measures.

R S7 SRk L B BT 4 B8 R - TE HA BRI AN T A4 A B T B A SR L B - I 4R
BT HE B o

Establish a climate risk early warning mechanism to promptly alert
potential risks and develop contingency plans to mitigate impacts.
BYRBGERBEBEEHS HEERBRETRKESL SIERESIEREN
WO E -

Work closely with all business units to ensure the smooth progress and
effective implementation of climate risk management efforts.
HEXXKETTYAE BRAGRRERE TENIBNHEERENE
ik
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LB E -

‘ﬂ: FH 3 ,E El—

Focus on the research and development of new energy vehicles
and components, energy-saving technologies, and green
materials to drive innovation and reduce the carbon footprint
throughout the product lifecycle.

BEMERERTHER Bl REEeM RO TIE #ER
117 B8 LA Bae 4EC 2 am A 7 B BR B0 ik 2 B

Consider climate change impacts during product design, such
as enhancing the high-temperature and low-temperature
resistance of vehicles and components and improving energy
efficiency.

EERRTEREZRAGEBNZE NMEREFHNTHERNTS
B THERIERE RS EERMAMESE-

Ensure newly developed products comply with the latest
domestic and international emission and energy efficiency
standards, steering product development towards low-carbon
and high-efficiency solutions.
HRTFAENEMRST BRI OBEREERUERE  HHER
FAMERIE - BRI AR -

Optimise energy use in production processes by adopting high-
efficiency energy-saving equipment and implementing energy
management systems (EMS) to reduce energy consumption and
greenhouse gas emissions.

BICEERETORRER RKESMELERE BEMERER RN
(EMS) B 8RB FEFLA = RESHE R o

Establish waste classification and recycling systems to achieve
resource utilisation and harmless waste treatment, promoting the
circular economy model.

BUYBEYSBEOKER BEREEVNHERECANPAEES(CERE
HEERREERN -

Encourage suppliers to adhere to environmental standards,
prioritising low-carbon and eco-friendly raw materials and
components to build a green supply chain system.
HHHEFERRREE BEREZER RRORBNEMN  BIBA
B R

r mr

Manufacturing
Factories
SEBT
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Sales and Marketing
Department
565 BT 35 B0 P

Analyse consumer demand trends for green and low-carbon
products to support product development and market
promotion decisions.

DITHEEEHRGZE ERERNT LB RAFERMENTISE
BHRRMERE X IE

Develop green marketing strategies to promote new energy
vehicles and energy-saving products, enhancing brand image
and market competitiveness.

BIEAEITHRE HEEMERAENSEER BAREBESRNT
B F S o

Strengthen communication with customers to raise awareness of
climate change and guide customers toward low-carbon and
eco-friendly lifestyles.

Bu%ﬁéﬁ%%:)f'/% B RABTHRAGEEENRA S ERPERERBIR

Provide necessary financial support for climate change response
measures to ensure the effective utilisation of funds.

REHSRIEEENSRERRERLE

FHO

MBS R R E 2 M B RUE

Participate in financial assessments of climate risks and develop

financial response strategies to

risks on the company’s financial performance.

2 B R AR R 1O B A R TR B M R ERE [RERRERY

REF BRI E -

mitigate the impact of climate

Finance Department

FA %5 ERFT

TN

Human Resources
Department

ANEREBF

Organise training activities to enhance employees’ professional
capabilities and responsibilities in environmental management,
social responsibility, and corporate governance.
EBAEARIED RABIARRERE HSEENMARRETE
BN MEERK-

Attract and retain talented individuals with ESG awareness and
expertise to provide robust support for the company’s sustainable
development.
e WREEBESGERMEERLNNERFAS  BRARNKEER
REHB AL
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To actively respond to global climate challenges, Wuling
Motors has implemented a series of internal climate
management incentives. These initiatives aim to enhance
employees’ environmental awareness and innovation
while embedding the concept of green and sustainable
development into daily operations and corporate culture.

The Group has established a green performance
evaluation system, incorporating environmental indicators
such as energy savings, emissions reductions, and resource
recycling into the performance appraisal criteria for all
business units. This ensures that every employee
participates in the Group’s environmental initiatives.
Employees or teams with outstanding performance in
energy conservation, emissions reduction, and
environmental innovation are rewarded with material
incentives, promotion opportunities, and honorary
recognition to encourage active participation in green
practices. In addition, regular environmental training and
education sessions are held to improve employees’
environmental expertise. The Group invites experts in the
environmental field and outstanding internal
representatives to share practical experiences, inspiring
employees’ innovative thinking and encouraging the
integration of green concepts into their work.

Wuling Motors advocates for green office practices and
energy conservation, encouraging employees to adopt
low-carbon behaviours such as reducing paper waste,
saving electricity, and promoting the use of electronic
documents. The Group also actively procures and uses
energy-efficient equipment, such as LED lighting and
energy-saving air conditioning systems, to reduce office
energy consumption and carbon emissions. To further
inspire innovation, the Group organises environmental
creativity competitions, inviting all employees to propose
energy-saving and emissions-reduction ideas. Outstanding
suggestions are recognised and implemented, ensuring
that every employee’s environmental creativity contributes
to the Company’s green practices.

Lastly, Wuling Motors integrates environmental culture as a
core corporate value. Through internal communication
channels such as corporate public accounts, bulletin
boards, and the official website, the Group spreads
environmental concepts, fostering a strong green
atmosphere. This ensures that the principles of sustainable
development become deeply ingrained and a guiding
standard for employee behaviour.

RghiE REFTBEX

REGOE2RAES IS AETEE
TT—RIAAREERABER §ER
FEIMRREBERFE N SRR
BERESBACENATELECER
ZH e

BAPIRRSL T AR BB RE I E - A5 ERRE IR BE -
BRBERNASRREEVAASEBELN
BUTEREZ BRSUBIHE2EIE
B EVIRRITE) P o B 10 FE BT RE BB MR (R B
MoEKRBRRBOEALEE RBREED
R SHARERRERY N R
BETEBRENGEER W BBEHN
BRREJEHE AKENMERSTEIHN
RREXEN BEABFRAREBAEREANF
BAREDZTEELR MEBEBEINAIHME
Mo REMPETHFETRARSREES -

EMABE AEAERERCHAEME
R BB B TREVE#RIT R - R D B ROR
B AORE HEESTXENERS AR
TE AR BR S A0 {6 A BR BE AR 15 - MO LED FREA - Hfi B
ZEHE  ARERNEFREBRR - RE—F
HEETIMRIFEN RMERRK T RRA
BASHRFELEH BRAE2EE THEAEL
MBI TR UHESEHRETRY A
Bt BEMLETINRRAZHAIER/R
ARBERN D -

RE AEANBERRACEEFEREER
LDEEBSNEZARBY BAANTEER
BNEERRE AE®W - EHMEEE) M
BRFEESNER 2ERENGEAE &
ARBEREOARAAL RREIITIRN

=1 1P
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Climate Risk Management

Wuling Motors has developed a multi-level, cross-
departmental comprehensive climate risk management
framework to identify, assess, and effectively respond to
climate-related risks. This framework ensures the
Company’s stable operations during the global low-
carbon transition. Built upon the company'’s existing risk
management system, the framework places particular
emphasis on the sensitivity and adaptability to transition
risks — risks arising from the global economy and society’s
shift toward low-carbon development, which may impact
the company’s business model, product demand, and
technological pathways.

During the risk identification stage, Wuling Motors employs
various methods, including internal discussions, market
analysis, and expert consultations, to continuously monitor
climate change-related policy developments,
technological advancements, consumer behaviour, and
market trends. Risk assessments focus on analysing the
potential financial and operational impacts of these risks
on the company. Wuling Motors adopts scenario
simulation methods to evaluate financial impacts under
different climate scenarios and compares these results
against the company’s risk tolerance to prioritise risks that
require immediate attention.

To address identified risks, the Company has developed
specific action plans to mitigate or avoid them. These
include investing in new production technologies,
adjusting product portfolios, establishing strategic reserves,
and negotiating more favourable procurement terms with
suppliers. Additionally, Wuling Motors has established
emergency response plans and implemented flexible
business strategies to enhance its resilience to unexpected
events.

The comprehensive risk management framework is
supported by internal audit and supervision mechanisms
to ensure the effective execution of all measures and
timely adjustments in response to changes in the external
environment. The Company regularly reports the progress
and effectiveness of its risk management to the Board of
Directors and external stakeholders, maintaining
transparency and garnering the necessary support.
Through this robust process, Wuling Motors ensures
financial stability and business continuity when addressing
climate change challenges, providing a strong foundation
for long-term sustainable development.
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Climate Risks, Opportunities, and Response
Measures

The high-level physical risks currently faced by Wuling
Motors are within our anticipated range, and we have
established a comprehensive management and
safeguarding system to ensure these risks remain
effectively controlled. We categorise the timeframes for
risk and opportunity impacts into short-term (within 3
years), medium-term (3-10 years), and long-term (over 10
years). These measures demonstrate our foresight and
resilience in addressing climate challenges, ensuring stable
operations for the business.

For a detailed description of risks and corresponding
response measures, please refer to the table below:

Risk
il

Physical Risks

Description

Potential Impact

B FEvE

NERR

L& BiE -

ﬂ:!slﬁﬁh

RizER HAREHER

CREARAEMAROSRRS RO YIE
SHAERMOBEGHEERN T ERMEE
47 EXENEERMRERBE BREL
i AT SIE A IR S E 2 N FK MR
ﬂ&% VR EREIEI D AR (3FLAR) -
FRER (3-10F ) R KR HI (10F A ) - B L5
BT T fFS e RAE PR B A BT RE M AN S R
BTEENBTESRETRERE-

H A

AR R N R EES R TR

nuk

Response Measures

it

Extreme Heat Although the Group currently has no assets Medium Overheating of production Shotto e« Install high-efficiency air conditioning
BRRR exposed to extreme heat, rising global # facilities, reduced productivity Long Term systems to improve energy efficiency.
temperatures and increased frequency of and health risks for employees; EZ &4 RERNENTAZS  REMRRE -
heatwaves could pose threats to operations. increased energy costs
Several facilties are located in cities prone to EERRAR FELENENE Provide heat relief measures, such as
extreme heat, potentially affecting water use, IRE: sRRALH cooling equipment and beverages for
industrial electricity, and employee health. employees.
TEAEEREEMARREAEEEEASRNE RESTIMEREREE PREGERER
B BEAARAESEE ﬂﬁiﬂ PRRHENRER & REERHE
HJEEEWEM%WJD REEH EERRERDES
BE - S5 M@%%I%ﬁ e BT - HA « Optimise production schedules to avoid
ko IXAE EIERS ERRRBRALTR high-intensity work during heatwaves.
FRORRRER BEERE BLRERRENRRES
ED
Extreme Cold Extreme cold weather is rare at the Group's Medium  Abnormal equipment operation  Short to « Enhance insulation and heating systems to
BRER locations, but electiic vehicle batteries may suffer and health risks for employees;  Long Term improve energy efficiency.
capacity reduction in low temperatures, increased energy costs SESL MERERBARRES - BRI -

impacting product performance and sales
ERFRUERPERARLS  BRTMERER
BRERART  RFEEESRA 3 %Fuufﬁ‘io

EERRERRR  BIRRRY
2 gRNA LT

* Provide cold weather protection
measures, such as warm clothing and hot
beverages for employees.
REETHRER  REASARERY o

*  Adjust production schedules to minimise
outdoor work during cold periods.

BlLEERE  BOERBRMPIMEXR -
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Risk

il
Physical Risks

‘ﬂ: £ =N IE E"

Description

el g1
NEER

Potential Impact

EERE

Response Measures

RS

River Flooding No significant river flooding has occurred in the  Medium  Production disruption, faciity ~ ShortTerm e Construct flood protection infrastructure,
I past five years, but as the business expands, the damage, and supply chain 24 such aslevees and drainage systems.
fisk of flooding at new facilties may increase. interuptions RENRE - MRHAKES - RREE
EREREATIRERE  RERZENHERN RS EEPE: DRl bt -
RRHEN - MEERLSHER - fiEERE
« Elevate warehouses and production lines
toreduce flood damage.
REEENEERNES FOHKES -
« Establish backup supply chains to ensure
stable raw material and product supplies.
BUBRMES BEREANERNEEL
Extreme Rainfall ~ Heavy rainfall may cause urban flooding, Medium  Urban flooding impacts ShortTerm  »  Strengthen internal drainage systems to
BBk disrupting transportation and affecting the employee commutes and 5 ensure the rapid discharge of rainwater.
delivery cycle of some products. material transportation MEREABHHKES  BRKRRE
Rk Y ERRES RAPIERTEL PE HTmE - FEETHERNAE it e
- 8
« Develop emergency response plans,
including backup transportation and
material storage, to handle disruptions
caused by heavy rainfall and flooding.
HERREEHE  AEBRTATANNE
Bite - DA MVW:HQ kb Eikspioky
e
Tropical Tropical cyclones may distupt transportation and - Medium  Facilty damage, logistics Shotto « Reinforce structural integity, such as roofs
Cyclones affect the delivery cycle of certajn products. F disruption, and supply chain Long Term and windows, to withstand high winds.
AERIE AERIEYELRES NMANIERTES TE instabilty RERHY MEFERRRES - WNERENER - &
R TELBERE  MRAMEER ERERME
I
« Develop emergency response plans,
including backup supplies and
evacuation strategles
2 ERRDANARRY
BERN mmﬁ%M%mw?
« Diversify supply chains to reduce
dependency on single sources.
Sl - RO HE-RERMOKE -
Landslides Typhoons may trigger landslides near operational  Medium  Geological disasters near Shotto  »  Conduct regular geological monitoring
A% and trade locations, potentially affecting facilties, compromising Long Term and inspections of slopes and soll stabilty.
production safety and operations. production safety BERE EHESR EARELSALEREY
REMEEHENE HER IR XIRESE - TEAMERNENE YRR REERLARER -
EHER - 2%

Implement emergency evacuation plans
and designate safe zone.
HEZREEHE  AERSHRAENRS
Bl EHTRRES

Employ engineering measures, such as
slope reinforcement and drainage
systems, in landslide-prone areas.
EFELRRNBEARIRER  miEE
SERIEDRGR G -
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Risk Description Potential Impact i Response Measures
Bk L HEE FERY  BHER
Physical Risks ERKR
Wildfires No assets are located near forest or wildfire- Low Fires near facilties threaten Shotto  «  Strengthen fire protection measures, such
ik prone areas, but wildfires near production & safety and disrupt operations  Long Term asinstaling fire extinguishers and hydrants.
facilties pose risks to infrastructure and employee EERMERAS  RELERN RERE MR NREAAENENSE 75
health. NEIRE kg
REEENREARNA SR EFAMNE  BEE
REHEAE A HEREN B TREENRER - Regularly clear flammable materials and
establish firebreaks.
RENNES - MEHERZRNARLLA
RS -

« Conduct fire safety training to teach
emergency evacuation and firefighting

skills.
REETHIEN - BRAAZSBERRA
ﬁﬁz ©
Water Stress Most facilities are located in water-abundant Low Unstable water supply affects  Shortto « Develop water resource management
KET regions such as Liuzhou, Nanning, Qingdao, & production and employee Long Term plans to improve water efficiency through
Chongging, and Jingmen, but some may face needs BERH rainwater harvesting and water-saving
localised water stress. WKTEE  FRLEREANET technologies.
BREESELIN - 5% EREwS 1R RIKERER:E  RERKEE - 0RA
BRETR - BARMRUE II/J §"I33§° KR ETERK «

«  Collaborate with local water authorities to
ensure stable water supply.
BEikETAE  BREENHIKERNK

* Maintain emergency drinking water
reserves for employees.

REIRMAKER ABHRAER -

Transition risks are a critical challenge that Wuling Motors  jp4h - E A 8 e Bl 2 A E S B B ka5 E
must address on its journey toward sustainable ZE@EEFRVNEmMEH —BEEE-EE
development. These risks primarily arise from the global [ £ ZEN 2 & E Mt 2 &7 [ K ik
economic and societal shift toward low-carbon and BERAF AN FLAEE e AN EEE
environmentally friendly practices, which could & - BFgENUETIENREES FTRIE -HK
significantly impact the company’s asset value, {f#Z25% WY EEEEENE AR
profitability, and market share. Wuling Motors recognises £z 3§ B 8BS - 3RS - 4 s rm s 7Y i (b Pk By
that to adapt to this structural transformation, proactive A&/ R EHEENOTFERRE-
strategic adjustments and seizing opportunities are

essential to turn challenges into drivers of long-term

sustainable development.
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Risk

B

Transition Risks

‘ﬂ: £ =N IE E"

Description

a2
axER

Response Measures

JEBiEH

Policy and New environmental policies, such as carhon trading systems and  High Short to < Strengthen communication and collaboration with
Legal Risk restrictions or bans on traditional fuel vehicles, could increase & Medium govemnment agencies to participate in policy formulation
HxizRER  production costs and impact existing product lines. Term and secure favourable conditions.
REXREHHARNER  MHRRERNBR IR EHRIE SN BEHE MEERABHMERRAE THLARRHT  VERHE
BEELRE Ol BHABRIHEARGEMEERL - MEER EENMBERE -
RREARTIRER RSP ERAERRAHE -
« Increase R&D investments in new energy vehicles and
components to align with policy directions.
IREHERAERRESHERORERA - BIRRITER
RERPANEL  NHABEER -
Technological Rapid advancements in new energy vehicle technology may High Medium e Increase R&D funding and recruit advanced technological
Change Risk render existing technologies and products obsolete, reducing the & Term talent.
RITEERR companys market competitiveness if unable to keep pace. ki ENHEESRA - SEEERBEANT «
FRRAERMNRRES N EHRE NERENRITNERLR
B8 - MELFRGRBRERIRR  THEAETERTFN - «  Collaborate with research institutions and universities to
accelerate technological development and maintain a
competitive edge.
EREHRRENAZAE  MERAHEER  BREMLE
i
Market Growing consumer demand for eco-friendly and energy-efficient  High Medium ¢ Conduct market research to understand consumer needs.
DemandShift ~ products requires accelerated development and promotion of & Term ERMERETREEES
Risk new energy vehicles. Failure to meet demand may lead to sales ki
mEEkELE  dechne. - Strengthen marketing efforts for new energy vehicles,
& BEZURRADEERNTRARER  EEIIRHERAENH offering incentives to boost sales while improving product
ERMERE - MRAAEARRTER L UHEEEEETRIE quality and performance to enhance brand appeal.
Bo ENSMRRENTERENE  REESEENNHEE B
ERAMER AL E - e RiERal N -
Supply Chain Transitioning to green production may require restructuring supply Medium  Short to « Build a diversified supply chain by collaborating with
Risk chains to source environmentally compliant materials and % Medium multiple suppliers, reducing dependency on single sources.
fiEERR components, potentially increasing costs and causing supply Tem BUSTIHBEEEZ ERSEHERAE HIHE-4
instabilty. RETH R -
EgeIENSETREEERMRE SURLTRRITENRH
MEHEER - ETRERRRA LANEEETETHER - «  Optimise inventory and logistics using advanced supply
chain management systems to lower costs and improve
resiience to disruptions.
MBRENHEEERAMENEFNIREL - RERALR
BEURESENEN -
Reputationand  Poor performance in addressing climate change compared to  Medium ShortTerm = Enhance corporate social responsibility by publishing
Brand Risk competitors may harm the Company’s brand image and market & it sustainability reports and engaging in green initiatives.
BEHEQEER  poston. BRPCROMEEAR FREMHEEARE ETHELS
NREERHREZCTENRAINEZHT  TRERELANRR 8-

i Gl g

Strengthen customer loyalty through superior after-sales
service and effective communication to establish a strong
market reputation.

ERBENERRBNEFER ERRREIENTEOR -
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As global challenges and opportunities associated with
climate change accelerate, industries are undergoing
transformative shifts to align with low-carbon
development. The “dual carbon goals” — achieving
carbon peaking by 2030 and carbon neutrality by 2060 —
have become critical development guidelines. Against
this backdrop, Wuling Motors is seizing multiple
opportunities that not only provide strategic direction for
achieving high-quality growth but also lay a strong
foundation for driving the green transformation and
sustainable development of the automotive industry.

Firstly, the rapid development of the NEV industry presents
significant market opportunities for Wuling Motors. Under
the Chinese government’s accelerated establishment of a
carbon reduction policy framework, the demand for NEVs
is experiencing exponential growth. At the same time,
green and sustainable development concepts are deeply
resonating with the public. These factors provide Wuling
Motors with clear strategic direction and policy support.
Leveraging its technological expertise and market
positioning in the NEV sector, the company is well-
positioned to capitalise on this growth opportunity, further
expanding its market share.

Secondly, the opportunity for supply chain upgrades
enables Wuling Motors to optimise the entire value chain.
The growth of the NEV industry requires a well-structured
and innovative supply chain. Wuling Motors can seize this
opportunity to address core technical gaps within the
supply chain through technological innovation, thereby
enhancing overall supply chain capabilities. In addition,
advancements in the digital economy, 5G technology,
and new infrastructure provide the company with
momentum to accelerate the research, development,
and industrialisation of intelligent NEVs, further boosting its
market competitiveness.
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At the same time, the focus on green and low-carbon
development creates new possibilities for enhancing
Wuling Motors’ comprehensive competitiveness. The
company has obtained certification for its carbon
emissions management system, achieving significant
results in energy conservation and emissions reduction
through optimised production scheduling and equipment
performance improvements. These achievements not only
demonstrate the company’s commitment to
environmental responsibility but also lay a solid foundation
for future carbon reduction and sustainable development,
positioning Wuling Motors as a leader in the green
transition with a competitive edge.

Lastly, the focus on green and low-carbon development
creates new possibilities for enhancing Wuling Motors’
comprehensive competitiveness. The company has
obtained certification for its carbon emissions
management system, achieving significant results in
energy conservation and emissions reduction through
optimised production scheduling and equipment
performance improvements. These achievements not only
demonstrate the Company’s commitment to
environmental responsibility but also lay a solid foundation
for future carbon reduction and sustainable development,
positioning Wuling Motors as a leader in the green
transition with a competitive edge.
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Our Environmental Targets RMANREBRE

Under the guidance of its sustainable development ARNEEERIZFEXEEENIESI T KI5
strategy, Wuling Motors has established a series of clear £ 7 —ZRJEMW A BEEMNRBERE 5E#E
and specific environmental targets aimed at driving its B EFEL EER  SEESUN T EER
business operations toward low-carbon, green, and AEZRIFEEXEBEZERNE-

efficient development, contributing to the achievement

of global sustainability objectives.

GHG emission = By 2025, a 20% reduction in carbon emissions per ten-thousand RMB of
BERE output value compared to 2020.
TR ChFERTIEEERERERL — T - TFTE20%

= By 2030, to achieve net zero emissions for scope 1 and 2 GHG emissions.
“ECTFERNE-ARE-MFTHMN -

= By 2055, to achieve net zero emissions for scope 3 GHG emissions.
“ERhFERBE=AFTHEN -
Energy usage = Increase employee awareness in electricity saving, reduce the use of
EENGR ] electricity.
BORSEIHEREER  RIAESE -

< Promote the implementation of photovoltaic power generation projects
and reduce the consumption of traditional power generation.

AR BERAER  FEEREERE -

= Increase usage of green energy.
EINEREERER o

Water resources usage < Conduct projects in repairing water leakage, reduce water
KE IR A consumption.
FERRRRELE B KERERE -

e Cooperate with factories and supply chain to implement new
technology for water saving, reduce water consumption.

e TR - ERFRAEERMER  FEMAKE -

Waste < Reduce 20% of total hazardous wastes produced comparing with last
BEEY) year.
EEBREYEFBERLL EFETRE20% °

= No incidents of any non-compliant emissions or improper disposal of
waste or wastewater.

BRETMERIRREERRMENRIEN -
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BIODIVERSITY

Wuling Motors recognises that biodiversity is a cornerstone
for maintaining healthy ecosystems, ensuring the
sustainable use of natural resources, and promoting socio-
economic well-being. In this regard, we have established
the “Wuling Motors Biodiversity Policy” and the “Wuling
Motors No Deforestation Policy”, committing to the
protection of biodiversity and ecosystems while promoting
a sustainable future for the planet. As a responsible
corporate citizen, we pledge to actively protect and
restore biodiversity across our global operations, products,
and services, while minimising the environmental impact
of our business activities.

Guided by the UN Sustainable Development Goals
(UNSDGS), the Convention on Biological Diversity, and the
Kunming-Montreal Global Biodiversity Framework, we
have developed a biodiversity management system that
aligns with the vision of “Living in Harmony with Nature by
2050”". Our primary objective is to prevent negative
impacts on biodiversity caused by business activities and
actively promote biodiversity conservation and restoration
within our operations and supply chains. Additionally, we
place great emphasis on raising awareness and educating
our employees and stakeholders, fostering a corporate
culture dedicated to the collective protection of nature.

Specific Action Plan: From Assessment to
Collaboration

Wuling Motors is committed to embedding biodiversity
conservation into its daily operations and long-term
development strategy. From evaluating project impacts to
engaging in cross-sector collaborations, we strive to
promote biodiversity protection and restoration
comprehensively. To ensure the practical implementation
of these measures, we have developed a series of specific
action plans, contributing to the sustainable development
of the ecological environment.
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Our Biodiversity Conservation Measures: B E S BV R ERE I -

= 4

N —

Biodiversity Impact Assessment

EM SRR ETE

In all new project planning and existing business activities, we conduct
comprehensive assessments of potential impacts on biodiversity and
implement effective mitigation measures. We strictly comply with applicable
biodiversity protection laws and regulations and ensure, through supply chain
management, that our suppliers adhere to relevant standards, working
together to minimise harm to nature.
EMBEFEERENBEBEER LT  HAZEFEHEYSERLEIRELENTE
I HI7E B AR D HE e - RIS ETERNEM SR REEEER - WBBHE
RER  BRHEHECEEABERE - 5 RO HBERBE -

Prioritising Sustainable Resources

BRERITHEER

We give preference to sourcing materials and resources from sustainable
origins to reduce the pressure of our operations on biodiversity. Additionally,
we implement employee training programmes to enhance awareness and
participation in biodiversity conservation through internal communication and
external promotional activities.

B ERBAIRHEFIROM B NER - #HRSEBELHENSERUENES - B
- BPIETABE THEIIEE - BRAAMEREILEFEY  BAEBETHR
FOEHEDZEERENRBREREE -

Cross-Sector Collaboration and Advocacy Initiatives

BEREERSRER

We actively collaborate with governments, NGOs, communities, and research
institutions to jointly carry out biodiversity conservation projects. Furthermore,
we participate in and support international biodiversity conservation initiatives
and activities, leveraging multi-stakeholder cooperation to enhance

conservation effectiveness.

BAEREBAT - FEBUFAS - ﬁE&ﬂﬁ%ﬁAﬁ ARRREYZ

SR

WSEZFEREMZHREREGEEEES ﬂyﬁﬁﬁhﬂﬁ AL o

ER

Science-Driven Policies and Updates

MEBABEERBEKERHN

Guided by the latest scientific research and industry best practices, we
continuously update and improve our internal policies and action plans to
ensure the effectiveness and relevance of our conservation measures. We
integrate biodiversity policies into all business units and review and adjust them
in response to changes in national laws, regulations, and industry standards,
ensuring they remain adaptive and effective.
BAERSHOMBMTEITERETE - NAEHMMTE QRN BER AT
2 BEREMANFRELZBEEREMERAFTR - ROAKEVEHUEBRREERRFR
EBEPT > WHBRBEEFIARERNECRITERENERETRAMNAE - LAMREF
HiE R AL -
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£ SRR

Biodiversity Risk Assessment

3. Assess

HE

2. Evaluate

Ffh

1. Locate
E AL

4. Prepare

=

To ensure the implementation of biodiversity conservation,
the ESG Committee of Wuling Motors oversees the
execution of the “Wuling Motors Biodiversity Policy” and
regularly reports on significant impacts and progress
towards key targets. We will continue to focus on
biodiversity conservation, combining risk assessments with

Identify key aspects
of the business
model and value
chain that rely on or
impact nature,
clarifying the points
of interaction with
the natural
environment.
RIBIEFEW SR B
BEHE  HAEEES
T iRBEATEEER
MRAHIRED - BRtEEAE
AR -

Analyse the extent of
business
dependence on and
impact on nature,
quantifying the
degree of influence
to formulate targeted
improvement
measures.
DMEBEESHBERN
RBERERTZESRE -
SEEFENEE -
%%ﬂmﬁﬂ MR EE

Conduct an in-depth
assessment of
nature-related risks
and potential
opportunities faced
by the company,
adjusting existing
risk management
and opportunity
capture processes to
ensure scientific and
efficient decision-
making.

RARE A ERERN B

AR BLIR EUELERE -

T E IR AR fE b E 38
Eﬁi’f%@ﬁﬁmﬁz - R LR

RENREREZYNS -

&i&)?é AP

multi-stakeholder cooperation to promote the harmonious s -
coexistence of our business operations and nature.
Through these efforts, Wuling Motors aims to make greater
contributions to global sustainable development.

Based on the results
of the risk analysis,
develop appropriate
risk management
strategies and
disclose key nature
related information -
to internal and
external
stakeholders,
demonstrating the
Company’s
accountability and
actions.
REBERSTESR -

EEENEREIDER -
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LEBAE REETZE

Wuling Motors builds its product quality management
system on the foundation of full-cycle quality
management, emphasising prevention and continuous
improvement. This system spans the entire product
lifecycle, encompassing design, development,
production, acceptance, and recalls. Through
standardised processes, we ensure design quality, uphold
the principle of “zero defects” during production, and
establish a comprehensive recall mechanism to safeguard
consumer safety. Simultaneously, we promote responsible
supply chain management, drive technological innovation
and digital transformation, and enhance product
competitiveness. Furthermore, Wuling Motors actively fulfils
its responsibility to protect consumer rights, accelerates
global market expansion with its innovative strengths, and
showcases the exceptional quality and influence of “Made
in China” products on the international stage, creating
new benchmarks for sustainable development.

QUALITY ASSURANCE THROUGHOUT THE
PRODUCTION LIFECYCLE

The Group adheres to the philosophy of “quality as the
cornerstone”, striving to provide high-quality products and
services to customers. We strictly comply with relevant
laws and regulations, such as the “Product Quality Law of
the People’s Republic of China”, and base our operations
on international standards, including the I1ISO 9001 Quality
Management System and the IATF 16949 Automotive
Quality Management System, to establish a
comprehensive quality management system that covers
the entire product lifecycle, from design to production
and acceptance.

EEARENRHEEERRER BRENU
EHhAT HENENEREEEERE K
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N RAKBERAETSE-
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Product Quality Management System: Prevention
and Continuous Improvement

To comprehensively evaluate and ensure product quality,
our Group has developed a prevention-focused quality
management system. It encompasses various aspects,
including design and development review management,
supplier quality management, process discipline and
validation, traceability control, quality objectives setting,
and incident management. We have established a
Product Quality and Safety Committee responsible for
overseeing product quality and safety issues and taking
action when necessary. All components undergo rigorous
performance testing before entering trial production and
mass production stages. During production, we conduct
full-process quality control and perform sampling
inspections after production to ensure compliance with
high-quality standards.

Additionally, the Group continuously optimises its quality
system documents, reviews and updates processes, and
enhances the quality of new product development to
address potential quality risks. We have also improved
error-proofing devices and processes, effectively reducing
the risk of defects such as incomplete welding of
components. By leveraging intelligent quality
management systems, we automate the collection and
intelligent analysis of quality measurement data,
minimising the impact of manual operations on product
quality.

EnEEEERER BHEAE FEJE
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Shandong Branch Selected for Provincial “ Quality Linkage Improvement Pilot
Project”

RS ARRDANERER EEMBEASRIEEB

In September 2024, the Shandong Branch was selected for the “Quality Infrastructure for Supply Chain
Quality Linkage Improvement Pilot Project” announced by the Shandong Provincial Market
Supervision Administration. This project aims to enable quality collaboration across upstream and
downstream supply chains through quality infrastructure, fully unleashing quality potential to support
high-quality corporate development. The Shandong Branch, adhering to the “zero defects” quality
philosophy, has implemented strategies such as the “333 Strategy” and the “083 Quality Strengthening
Project”, utilising LCIA (Low-Cost Intelligent Automation), LCIQ (Low-Cost Quality Assurance), and LCI
(Low-Cost Informatics) management methods. These approaches have achieved dual goals:
improving product quality and reducing operational costs.
“ECNFARURDARKDARBIUREN SEBEERAMN (BEERR G NEXEHEEEE
SERRASAMIEERE) ZHEEEERAEEEARRMEHE BRI THEFREEHRAER 2EHERE
BRE WHCEREEER -AZTX RO RAREEFEZE [TREINESRS AN [=Z==8K]
B [083T 12| EEMEAR ERLCIA (BRABEEL) LCIQ (EKRAMERE) RLCI (ERXAERIL)E
BRAE BRTEMmERAEELEKARENESTHIR-

The Company also actively promotes the shared use of quality infrastructure resources across the
industrial chain, organises customised quality enhancement and technical training activities for the
supply chain, and adopts the “678 Quality Management” approach. By collaborating with partners,
the company achieves cost reductions, efficiency improvements, and mutual benefits. Inclusion in
this provincial pilot project highlights the Shandong Branch’s exceptional capabilities in quality
management system construction and its contributions to advancing the high-quality development
of supply chains, further solidifying the foundation for building a “Quality Powerhouse”.

BN RREGRESEEAMREEEXEPNERAE VESHEREETCE 2R MRMEIEES

BEie[678BEEE | B B ERHHARBERBERER ENAFR HRAARERARER TELMETH
ZIXRSAREEEEERARZKRTNEHEE N DREDEXEHEENSEERRBRTHE #
—HFET [EERE | WERAR-

During the Reporting Year, Wuling Industrial and Liuzhou AREE - AE T LN S BESRERE
Zhuotong were awarded the IATF 16949 Automotive T /E/HBEAIATF 169495 THESE X
Quality Management System Certification by the 2ZHHEEZ FZETHREFEEISO 9001E =
International Automotive Task Force. Additionally, Wuling EBEZXZ2EFEZ-RMBEBTE=ENEES
Industrial obtained the ISO 9001 Quality Management 22 X (RERMRENRE SR THIRE -
System Certification. Through a comprehensive and robust {22 rESKFHIE -

quality management system, we ensure that the quality of

our products and services is fully safeguarded, meeting

customer needs and expectations.
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Product Development and Design Management:
Standardised Processes to Ensure Quality

Our Group is committed to the high-quality development
of new products, having established comprehensive
product development management procedures. Internal
guidance documents such as the “Design and
Development Review Management Regulations”, the
“Control Procedure for New Component Development”,
and the “Control Procedure for New Vehicle Modification
Development” have been implemented to standardise
design and development controls. From initial design to
prototype testing, strict processes and regulations are in
place to identify improvement opportunities early,
ensuring alignment between product design and quality
objectives.

Product Production and Acceptance Management:
Zero Defects and Rigorous Controls

Guided by the principles of “zero defects” and the “Three
Nos” (not accepting, passing on, or producing defective
products), the Group maintains strict control over product
quality at all stages. From procurement to production and
completion, each stage undergoes rigorous inspection to
ensure that uninspected or non-compliant products do
not enter production, are not transferred, and are not
shipped. We strengthen the foundation of quality
management by promoting the application of tools such
as product quality audits and quality control. Advanced
technologies, including three-coordinate measuring
machines and three-dimensional scanning, are used to
measure and analyse key products, providing data
support for quality improvement.

Additionally, the Group strengthens its measurement
inspection and testing services by establishing robust
calibration devices and workflows. Instruments such as
micrometers, pressure gauges, calipers, and torque
wrenches are regularly calibrated to ensure precision and
reliability.
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Wuling Liuji Receives “Excellent Supplier” Award from SAIC Maxus

hEMRRRELSKB SRR 2217

At the “2024 SAIC Maxus Light Truck Partner Conference”, Wuling Liuji received the “Excellent Supplier”
award from SAIC Maxus Nanjing Division for its outstanding product quality and professional service
capabillities. This recognition highlights Wuling Liuji's exceptional performance in product production
and acceptance management. Over the years, Wuling Liuji has adhered to the “zero defects”
principle, embedding quality management into every stage of production — from design and
development to manufacturing and acceptance. This rigorous approach ensures that every gasoline
engine meets high-quality standards, providing reliable power solutions for customers while fulfiling
the needs of vehicle manufacturers.

EIEN1TE — —T_NFELABREGERHERG L IEVREBECEEMREXRBE N KB
FPARBERSARBREN EMHER | BRI E—RERDYRTIZIREEREELARKERDH
EURBF -ZFR AEWREEBZRTRBRA SERESEREFNEENT —RE  KRAFEIE
ERE BIRKRN BELEH BRE /UM EINSRENEEER - ER UM RETER
ERZEYHREREBERFTRKOAR CATFRETEA SN IR ER-

In collaboration with SAIC Maxus, Wuling Liuji has consistently optimised its 1.5L, 1.6L, and 1.8L gasoline
engine products, delivering precision-tuned performance and stable quality to meet the demands of
light truck applications across diverse scenarios. Currently, Wuling Liuji holds over 95% of the market
share for supporting components and has achieved a 13% year-on-year increase in annual supply
volumes. These achievements reflect Wuling Liuji’'s unwavering commitment to innovation and quality
excellence.

LERERFAKXBNEER AEMETEHE(CLSL 161 1L8LEEE /MK E T BIBRBEN AR E
BENMERL MEEREMETRERSSTNENFR - BAl AZENKOEENTEDES95% A -
FEHEESERRALLIERIIN ELRRNBEESE EREYHREESERN R BN TWENR-

Looking ahead, we will continue to pursue the philosophy of “continuous improvement”, driving the
advancement of products and services to support the sustainable development of the automotive
industry and becoming a trusted long-term partner for our customers.

A HPGEEREA RBELB] NES HPERNRBNOFENR RAETENAFEERIATIE
Bh MREFESEERNRPSERH-
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Product Recall Management: Ensuring Consumer
Safety

To address product quality issues effectively, our Group
has established a comprehensive product traceability
system to investigate, analyse, and confirm defective
products. We strictly comply with national regulations such
as the “Interim Provisions on the Administration of
Consumer Product Recalls”, the “Regulations on the
Administration of Motor Vehicle Emission Recalls”, and the
“Regulations on the Administration of Defective
Automobile Product Recalls”. The Group has implemented
sound recall mechanisms and regulations for product
recalls and market service activities, as well as product
safety control procedures, clearly defining the recall
management process. In the event of a need to recall
defective products, we promptly halt the sale of affected
products and initiate recall procedures to ensure
consumer safety.

During the Year, the percentage of vehicles and
components sold by the Group that required recall due to
safety issues was 0%.

Product Safety Committee

EmBEER REHEERE
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Lead the company’s product recall work

2EARERAERBETH

Guide and support the implementation of various stages of recall work

RN EREFEENTERR

Approved the State Administration for Market Regulation’s recall plan filing, recall phased
reports, and recall summary reports

HERRTSEERRENBEEER BREBRMRS - BRGHIEERS

ERRZEEAR

Quality Department

Organise product recalls and action plan formulation, follow-up inspections and closed-loop
BRAMERBRRITHIROEITE - RERERRER

Submit recall plan filing, recall phased reports, and recall summary reports to the

State Administration for Market Regulation

AERTSEEARRER BN ERER  BEMRERS  ELAERETHE

B E

Business Department

Collect product defect traceability information

BRERREBHERNKE

Carry out analysis of the causes of defective products, severity of hazards, possible
consequences of defects, emergency response measures, etc. and report to the
Quality Department

- HERRBERMERE  BREEIEE - RIATTEERERODN REZEEIES TR R SEBHE

Ll Formulate and implement specific recall action plans
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RESPONSIBLE SUPPLY CHAIN MANAGEMENT

The Group recognises the critical role supply chain
management plays in ensuring sustainable development
and considers it a core pillar for achieving stable
operations and innovative growth. Through systematic
supplier selection processes, robust risk management
mechanisms, comprehensive ESG initiatives, and the
establishment of a green supply chain, we ensure the
efficient and resilient operation of our supply chain while
maintaining a competitive edge in the global market.

Supplier Selection

To ensure supply chain stability and efficiency, our Group
has developed standardised systems, including the
“Control Procedure for Supplier Development and
Management of Components” and the “Process for
Potential Supplier Development of Production Materials”.
We also formulated the “Wuling Motors Supply Chain
Management Manual” to guide supply chain
management and standardise supplier selection
processes. Each step is strictly implemented to assess
suppliers’ quality, cost, and sustainability capabilities,
ensuring that all partners meet our high standards.

REBAE REHITEE

SRENHERERE

AEBERMEEEERHCEAFEERN
EXE PBHEA/ERBEEL HAIM %
RO R FIBB R ERE
EMIE - TEMNEREEES - 2HEAESGF
ke fEEER BREBRERRES
SETT WA RO BEF P RFFE LA

|
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HEERE
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Supplier Selection Process: HEmEERE:

Defining Requirements and Standard

We precisely define procurement requirements, including product specifications,
quantities, quality requirements, lead times, and after-sales services. Comprehensive
evaluation criteria are established for suppliers, covering price, quality, delivery capability,
technical expertise, financial stability, reputation, and ESG performance. This ensures the
selection of partners who align with the Group’s values and operational needs.

BMERERRBE LR PRERRAR #E HE8ER XEHNERRES - AR -
FrEHERR2ENTERE  REER E8  XGkH  RMEN - BB - &
BENESGKRE  MREBHECEXEBEBMELT KNS IERLE -

Market Research and Preliminary Screening

mEAERNSEHER

Y s
i

We gather information on potential suppliers through industry reports, trade fairs, and
online searches. Suppliers are screened against predefined standards to compile a
shortlist of candidates with strong collaboration potential.

BPBEEEZXRS B HXESEZEEBREEEHREREN  WRBEREE
THERE  URRIEEZRETEBEESIEENHHER -

Request for Quotation and Proposal Submission

RAHEREERE

Detailed Request for Quotation (RFQ) documents are prepared, outlining procurement
requirements and related specifications. These are sent to shortlisted suppliers, who are
required to submit quotations along with additional materials such as product samples
and qualification certificates. We comprehensively evaluate cost-effectiveness and
compliance to support further assessments.

HPIRBIFANRET  BERBHRLBEER - UEBXEMHEROEER - #
JERH IR ME MABRMT A K - MERGAE EEERS - HFIEEEEH B KT
BRE - REERAFHHIRHHKIE o

In-Depth Evaluation and On-Site Assessment
RATERRSER
04
For shortlisted suppliers, we conduct in-depth evaluations of their technical capabilities,
quality management systems, and financial status. On-site assessments are carried out
for key candidates to gain a full understanding of their production environments,

management capabilities, and continuous improvement potential, ensuring their ability
to provide stable supply.

e
Be

HRT R ROEER - RIVETRAS - BRERIMESD - EETEBR RN
% - A BHMEERFEEEHETRSESR 20 TRELERR  EBENNSE
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05

Negotiation and Contract Signing

RARSRHT

After finalising supplier selection, we negotiate key terms such as pricing, lead times, and
payment conditions. Once mutual agreement is reached, formal procurement contracts
are signed to provide legal protection for the partnership.

EHEERZHERR  RARER  KEH MG SRRIGTCETHH  YEE =
—BEZTEXRBER - REFREEERE -

Supplier Performance Monitoring and Evaluation

IR A B T

Throughout the partnership, we continuously monitor suppliers’ performance in terms of
on-time delivery, product quality, after-sales service, and ESG practices. Comprehensive
performance evaluations are conducted biannually or annually to ensure suppliers meet
our standards and provide a basis for future collaboration decisions.

EEERRET  BHAFEEEHERNREERE EnEE SRRENRESGERE
Mo B FRBFET - REEEN G - NERHEFRATARMANRE - X R
RIREVERFOR K -

Feedback and Improvement
R EREEUE
07

Based on performance evaluations, we provide feedback on suppliers’ strengths and
weaknesses, encouraging them to make improvements. We also conduct targeted
training sessions on ESG and other specialised topics to help suppliers enhance their

capabilities and performance, fostering mutual growth.

RBEYFEER  RABGRBHEROESETT - WHEEETSE - R - RFIE

HESGEBHATHRG - EHHERREENERE  BERARKE -

Supplier Relationship Management

HERRERER

For high-performing suppliers, we establish and maintain long-term stable partnerships.
We continually optimise supplier selection standards and processes while identifying and
addressing potential risks in collaboration to ensure supply chain stability and
sustainability.

HRBEFOHER  RMBLIHERPRBENAERR  FRSEECHERRER
BERIE - WHE AR A e F AR B RRETTH A HEY - AMEEANRE LR
BERE -
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The Group implements a quarterly scoring system to
manage suppliers, evaluating aspects such as quality
management, delivery timeliness, and logistics processes.
Suppliers with significant after-sales, quality, or delivery
issues are flagged as non-compliant and removed from
the approved supplier list, ensuring efficient supply chain

operations and product quality stability.

Supplier Assessment Criteria:

[

Environmental Protection: Evaluate whether
suppliers comply with environmental
regulations during the production process,
adopt energy-saving and emission reduction
measures, and implement waste
management and resource recycling plans.
RIGGRE - SMEHERELEBIET D ET
RIRER - BRRIERLREHENR - B A

BYRENE RO ES - ¢

Social Responsibility: Assess whether
suppliers respect employees' rights, comply
with labour laws, provide a safe and healthy
working environment, and participate in
community building activities.

HEEME ERHEREEEEETER &
BETHEER  ERRAT2ERNTHER

5 2E2HEMBREES -

Corporate Governance: Analyse whether
suppliers” management demonstrates
integrity and transparency, whether they
have established robust internal controls
and risk management systems, and
whether they adhere to business ethics.
NEPRIE : DT EANEIREREET AEN
EHNERE  fRER2NAIIEHMERE
BRER  SRETHEBES -

BfPRBFEFERGCHHERETND H
B REARREEEEE HERREY
MBRETH YREDRBRE HHRE
AER EEIHERBENHEREERRL
RTEBAGFRABAE BREEENS
WEEREMEERE

HIER R H S -

Product
Quality and

J

Stability
EREEH
mE Price
Competitiveness
BRHRED
Technological
Corporate Innovation and
Culturq and Service
C/(zmpllance Capabilities
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Supplier Risk Management e B b B2

1 52 B B B TR R R OR £ B SR R E 1M B ]
BERNBEHEY ELBRLRE TS
BftER R E A ER BRI EMRELE
BMEABREEES INEEXEFP X

Supply chain risk management is critical for ensuring
stability and sustainability, aiming to anticipate and
mitigate risks that could disrupt the supply chain. With
effective risk management, we can avoid production

delays, delivery disruptions, or customer dissatisfaction, G0 - He T P EE SN R A4+ L E g

reducing additional costs while maintaining the supply
chain’s stability and reliability. The supplier risk
management process at Wuling Motors encompasses four

key stages.

Risk Identification

22, B 8

Y

Risk Assessment

BB ‘

Risk Monitoring
[ B B 4

miREMRAEE - AERERERERE
R AR BEE RERRER - R R

il ~ LB BE 4% e fm i 8 1 O B BR 0

Risk Response

[\ B PR

Conduct regular
market research,
supplier evaluations,
and internal audits to
identify risks related to
suppliers’ financial
stability, production
capacity, compliance,
and technical
capabilities. We also
assess the impact of
policy changes and
market demand
fluctuations on the
supply chain.

iR TE BT S S - R
FIEHEMAEEE - I
HEREVBREN - &
EReN - ARt BRIE
hEFERRRE - REE
SHEERBZCNTISH KK
PHHEENTE -

Utilise risk matrices and
quantitative scoring
methods to rank and
prioritise risks. For high-
risk areas, we develop
targeted mitigation,
transfer, or avoidance
strategies.
HRARBEEME( TS
TE - BRBRETT D ABE
Fr - 304 B R s
TEFEH IR - BIEREM&
fif - BRI -

Establish a risk

monitoring system that
uses data collection,
analysis, and early
warning mechanisms
to track supplier risk
changes in real-time
and dynamically adjust
management
strategies.
EYRREEER BB
SR E D TR EARTEE
il - BERZEAERR
REML - WEREFARER
SR -

Implement emergency
response mechanisms,
such as diversifying
suppliers to reduce
dependency and
establishing long-term
collaborations with key
suppliers to tackle
market and
technological
challenges together,
thereby enhancing
supply chain resilience.
BreE=ERgs - B
% UL e 7 R G P (A
FRIE - SRR R
YREEE  KREET
ISR PR - RRTHLE
HEHEREE S
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Supplier Code of Conduct

Wuling Motors firmly believes that regulating supplier
behaviour is essential to building a robust and sustainable
supply chain. We focus on respecting human rights,
ensuring health and safety, maintaining integrity, and
promoting environmental protection. The “Wuling Motors
Supply Chain Management Manual” outlines clear
requirements and systematic management measures to
ensure that suppliers’ behaviour aligns with international
standards and corporate values, fostering mutual
development.

Requirements

ER

HEFITRER

hEABEREABHEANTAEARZREY
o2 AR R AR - RIFIAEEARE
REREZZ BTREANELEDRER
ERBRL BIET (REAEHEREET
fiit) - WiBHE R AT B R ELE - RELR
FEENTRATABEREERCXEER &E
RETHHRERE-

Management Measures
BRI

Work Environment & = Comply with international and
Human Rights: domestic labour regulations,
Respecting Employees’ including but not limited to
Fundamental Rights working hours, wages, benefits

TEIRIGELAME - working conditions, prohibition
BE 8 THEARER of forced labour and child

labour, anti-discrimination,
anti-harassment, and freedom
of association

AFEEAENSTEE - 2R
FRA TR - %4 - 87 - &

BRI - L RESBMERE
T RERREREERHRGET

e Provide a discrimination- and
harassment-free work
environment, ensuring equal

= Monitor suppliers’ labour

practices through regular third-

party audits and internal
, inspections, including workplace
environment checks, employee
satisfaction surveys, and human
resource management system
evaluations
FBRTEHMNE =B MR BRE
REEHERNSETER  2I5R
BTESAERE  ELmEBEERE
M BANBEREIE RS

opportunities and fair treatment

for all employees

R\ MEREN TIFRE -

RATA B THETEFENHTI
BERA TS

= Conduct regular labour rights

training to ensure management
and employees understand their
rights and obligations
FHETS T RRE - BRERE
FEEME T THRBMNENTER
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Requirements

1] ] ER

Management Measures
BRI

Health & Safety: -
Providing a Safe
Working Environment

fERERE

Establish a health and safety
management system, including
regular risk assessments,
preventive measures, and

Conduct regular safety training
and drills to ensure employees
understand safe handling of
hazardous materials and

Rt 2 TEIRE emergency response plans machinery operations
BURERZEBRRG  BETE EITEHNRZ 2 IIRFIES - AR
He R T - TAR e B hE A REL TR 2R IR R Y
REZEEE RS

= Ensure equipment and Perform periodic health and

machinery comply with safety safety audits, reporting accident
standards and provide statistics and improvement
necessary personal protective actions
equipment (PPE) to employees FERETRREEZ 2T - WS
BRREBNEBETELEFRE I EWRET BTN EE
RETREVENEAYEEE

Anti-Corruption & = Adhere to anti-corruption, Conduct regular compliance

Anti-Bribery: anti-bribery, and anti-money checks, including financial

Compliance with
Anti-Corruption
Regulations

[ 8 BR BRI B B
BT RIBBOER

laundering laws; refrain from
engaging in any form of illegal
activity

BTRIBY - REEBISOEEE
# TE2EEMEANEEEE

Implement transparent financial
recording and reporting systems
to ensure all transactions are
auditable

BB AN I LMl E R4
BRIAERHHELIES

audits and compliance training
HEITEHNARIERE - BET%
ErRTMERE

Update anti-corruption policies
periodically and provide anti-
bribery and anti-money
laundering training to
employees
EHEMARBRBEER  WHET
TR AN ROEE A E I

Establish effective
whistleblowing and investigation
mechanisms

SRS B R B R B R S M
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Aspect Requirements

Management Measures

BES ER EEiERE

Conflict of Interest:
Avoiding Conflicts of
Interest

ENIESE

i o0 N 2 1 28

Disclose any potential conflicts
of interest that may affect
business decisions and take
measures to avoid or resolve
them
EBBET M EHERAR
BIF =B e - 0 FRENIE ME ik o ok AR
RiE L fET5e

Establish internal control
mechanisms to ensure
employee and management
interests do not compromise
company interests or ethical
standards

B AERE SIS  RE TAE
BREENMNZTEREQTMZEAM

BERE

Suppliers shall implement
transparent conflict-of-interest
reporting systems and conduct
regular conflict-of-interest
training
HEREEBERANN ST RBR
i WEITERON R ERIGR

Periodically review internal
control mechanisms and update
them as necessary
EHAEE AN B HIM S - I
TREITER

Fair Competition &
Anti-Monopoly:
Compliance with
Competition Laws

Comply with all competition
and anti-monopoly laws; refrain
from price-fixing, market
allocation agreements, or other

Provide fair competition and
anti-monopoly training to
suppliers and monitor their
market conduct

NS Ry g anti-competitive practices ;ﬂ,\ﬁEFﬁ TAEEEF A B
BT HFOER \ﬁk#%ﬁmﬂﬂﬁﬁﬁié ol WEBEMISITR
TMI2EBERIEAL - M5 DB HE
SR At R R ﬂ?ﬁ/‘% Suppliers shall conduct regular
self-reviews to ensure sales and
Promote market competition marketing strategies comply
and avoid abusing market with competition laws
dominance ﬁ%ﬁ%?ﬁﬁﬁ%iﬂﬁ?&ﬁ@ﬁ%g R
RETHHF - TEATIS A HIFEMTHRE TSR RBEFE
iz
Export & Trade Comply with all applicable Deliver regular export and trade

Compliance:
Adherence to Export
Control Laws
HORBSER
P H O

export control and trade
regulations, including sanctions,
embargoes and tariff laws
VRESTRIAEAN L DTSR E
DER - BRETRIGIE - &
MEBOER

Ensure products and services do
not violate any country’'s export
or trade laws
FEREEE mn M RIS T 32 AT B =R
A ME SAR

compliance training and
establish a compliance
monitoring system

TEEHITH DME 55815 - I
BUARMEERLS

Suppliers shall periodically
review export records and trade
documentation to ensure full
compliance
HENTERHESHL A RENE
S UHERTE2EH
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Requirements

ER

Management Measures
BRI

Privacy Protection: = Protect all personal data and = Require suppliers to implement
Protecting Personal privacy in accordance with data protection policies and
Data data protection principles and conduct regular data security
PRALIRAE applicable privacy laws audits
REEANEE VIAREFRAEABRMER - & 2SR B 7 B b B RHMRE R
BERMRERBNFEAHRIIER WHEITE RN ER 22 Es
= Ensure transparent, lawful data = Suppliers shall provide data
processing activities and protection training to employees
implement appropriate security and establish data breach
measures response plans
HREEHEIEREER A% HEmERHEEMRERIGAE
WHREGEE N2 28 i BT WERIYERINDEZESE
Environmental = Implement measures toreduce e Monitor suppliers’ environmental
Protection: operational environmental practices through audits and
Reducing impacts, including waste and assessments to ensure

Environmental Impact
RFRE
WMAORBTE

greenhouse gas reduction,
biodiversity preservation,
deforestation prevention,
energy conservation, and
promotion of sustainable
practices

ERBE R DR 2 BHIRENF
2 BERLBEEYIEEREH
B EEEMSEME - BRI
Mo ERERER BT REER

Comply with all applicable
environmental regulations and
commit to continuous
improvement of environmental
performance
BTHBERNRTER - L
REELE RRIRAEN

compliance
REEHERNREER  XEB
RIBBET M ERFERA R

Suppliers shall develop
environmental management
plans and regularly report on
environmental performance
and improvement measures
HEBTHEREEETE - XF
H & HRIB AN BCE
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Aspect
il

Responsible Minerals: -
Ensuring Ethical Mineral
Sourcing

BEEEY :
HEREYEERE

Requirements

BER

Ensure minerals used in products
are not sourced from conflict
areas and comply with ethical
procurement standards
VAR EE mT EARNEY K
BEEME - e BEEREIERE

Trace mineral origins to avoid
funding conflicts or human rights
violations

EPEY AR - R TEBE RN
ERAENTR

Management Measures
B

Establish mineral supply chain
transparency and conduct
supply chain audits
BEEMHERERE - WETH
FEsEE AT

Suppliers shall regularly report on
mineral procurement practices
and take steps to ensure legal
and ethical mineral sourcing
HERTEMREHBRYREER

B - 0 BREVE R R AR ) ) B VA
BIRRR

Business Confidentiality <
& IP Protection:
Safeguarding

Intellectual Property

SR B AN

(R
RiEMBE

Respect and protect business
confidentiality and intellectual
property ; refrain from IP
infringement

VR B RER FHREMABE
- P2EREARICABEENTT
b=

Establish mechanisms to protect
Wuling Motors’ trade secrets and
IP, preventing unauthorised
disclosure or misuse
BUMEIRERLZETENEERT
MABERE - TNRIFIOEAE

Sign non-disclosure agreements
with suppliers and monitor their
enforcement
HHERRFIRE RS - YEER
BITIBR

Suppliers shall provide IP
protection training to employees
and estabilish IP infringement
reporting and resolution
mechanisms

e R B EEREEIG
FTEET W AHERSEN
R 55 RN i 2R A )

To further safeguard the health, safety, and environmental
standards of the Group and its suppliers, we require
suppliers to sign the “Supplier Safety and Environmental
Management Agreement” in compliance with the “Work
Safety Law of the People’s Republic of China”, “Fire
Protection Law of the People’s Republic of China”,
“Environmental Protection Law of the People’s Republic of
China”, and other relevant laws and regulations. This
agreement clarifies the responsibilities of both parties in
health, safety, and environmental management.

The Group also prioritises integrity and ethical conduct,
requiring all suppliers to sign the “Integrity and Honesty
Agreement” to ensure fairness, legality, and transparency
throughout collaborations. In the Reporting Year, 100% of
suppliers have completed the signing of this agreement.

ATE—SREAEBAREERNHE T2
FHRZE KRB (FEARXNBLZ 24
EFR) (REARKERBEEE) (PEA
REMBBRRREL RE2RIREIERE
ERCERMBTE BERHERER (HERR
2RIREEWH)  UAREFTERLZ2RR
EREBEMEME-

R AEBEEGRZEBREER BXRMAH
EERE (REBEHHR)  ERAEBER
FREFE-AFERN FAHRERDE
TRZBENRE  BIRHEEXR100%
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Conflict Minerals Management

The Group has formulated the “Wuling Motors Conflict-Free
Minerals Policy” to regulate and manage the
environmental and human rights risks associated with high-
risk critical raw materials, including conflict minerals.
Suppliers are encouraged to avoid direct or indirect use of
conflict minerals in the materials they provide, adhering to
conflict-free mineral procurement requirements. We are
committed to sourcing raw materials responsibly and
sustainably throughout the supply chain, ensuring that
every stage complies with ethical and environmental
standards.

Through the implementation of these policies, we not only
focus on product quality but also place great importance
on the sourcing of raw materials and their impact on
society and the environment. By working closely with
suppliers, we aim to build a transparent, traceable supply
chain system and address challenges in global resource
extraction and utilisation. This comprehensive approach
not only mitigates negative impacts but also contributes
to the sustainable development of the automotive
industry.

During the Reporting Period, the Group did not discover or
received any information of any metal raw materials it
procured violating the requirements of the “Wuling Motors
Conflict-Free Minerals Policy”.

Building a Green Supply Chain

Wuling Motors is dedicated to building a green supply
chain, integrating environmental principles into every
aspect of supply chain management. We prioritise
suppliers who have obtained internationally recognised
certifications for environmental and social standards, such
as the ISO 14001 Environmental Management System
Certification and the ISO 26000 Social Responsibility
Guidelines.

BRBEEE

REBFET(AEAELREREER
B URBNEEBEFRBEEANSR
SEBREM B ROIRER AERR I
SEEEEERENRYE P T EEREESE
AEERE BREFREDHER - RMK
IR EEEHREERUAIZSEMNEEINA
ARERME BRE—FROEFTLEE
FIRIRIZAE o

BEELHRNER KA MERTIERM
B EERRMBANKRELRESE@MERE
VRE-HPRHERTIEE KRELE
B REMRHERER  BREHERER
FREAMERTORE - ERE2EN T IATE
EORBIEETE ESERENAR
BNAEEXERNE-

RmERA AEEY EZRIETERE
MEBERMMER (AETELERERE
ERER) BHER-

BEzofitEg
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In our supply chain management and procurement
processes, we have established several management
regulations, including the “Procurement Supplier Safety
and Environmental Management Regulations”, the
“Contractor Safety and Environmental Management
Regulations”, the “Business Outsourcing Safety and
Environmental Management Regulations”, and the
“Leasing Safety and Environmental Management
Regulations”. These regulations support the Group’s
practices in energy, environmental, and occupational
health and safety management systems. During key
stages such as tendering and acceptance, we conduct
comprehensive assessments of suppliers’ environmental
performance and impose specific requirements for energy
efficiency and environmental protection. If suppliers fail to
meet relevant standards or legal regulations, we
proactively initiate discussions and improvement activities.
If issues remain unresolved, we terminate cooperation. For
example, if a supplier loses its safety permits, we
immediately cease using their services. Furthermore, we
conduct monthly or quarterly evaluations and an annual
comprehensive performance review of suppliers to ensure
that their product quality aligns with the Group’s
standards.

In our procurement strategy, we prioritise suppliers located
closer to our facilities to minimise the carbon footprint
associated with long-distance transportation. While
meeting production needs, we choose products with
lower environmental impact, such as those with energy
efficiency labels, minimal packaging, or recyclable
materials. We actively promote the use of environmentally
friendly packaging and encourage employees to prioritise
the use of earlier-purchased products to avoid
unnecessary waste.

EHRESEEERBBAREST AEEEERA
ANRRIES WY TZHEELS B8 (K
BHREFZ2RREBRE) (REFLE
RREERTE) (EBIIETLE2RREE
RE) R(EEZEZRFREERTE) - BLER
BXHAKREERR REMBEREELD
EERRTHNEEER -ERF RUREER
RE-AEBeHHERNRERRETE
EERZ WhHH ABHERERRERER - EHf
FERIRBER B HBIRESORRERE - T M
SIPEERMAEEM BASETS -FH
BRBER AR - HAIKRLA1E fian
EHEBRELZEFAE RMASLAE L
{8 E AR A% o b S TR FIE HER B e B E =X
FENFE BFET - REERATR
REEHNERLETSEXEANRENER

RERE L RMELCEENBLELRON
HER R REERBIETELNRKEY-
RIE - fEm R EER KRR T  RIAEREH
REZERENER PIMAEBRFERER
- BERMOZ A B YR B R E
BEREARFREL IRXBEITIEER
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Supplier Localisation: Reducing Carbon Emissions and Optimising the Supply Chain

MR ERB DR Byt e

To further reduce carbon emissions within the supply chain, the Group has adopted supplier
localisation as a key strategy. This approach aims to reduce the carbon footprint associated with
long-distance transportation while achieving both environmental and supply chain efficiency
benefits. Supplier localisation involves transferring production or manufacturing activities within the
supply chain from distant regions to areas closer to production bases to minimise transportation-
related carbon emissions.

BE—TRIOBEEPOREN AEEBHRETANMICEREASEHE EEABRLRBREGER
WixEd BRRERERKEEIZTNER At ERREBHERTHAEERRE TP EEMRER
EFEMAERMOEE  AREERRST ORI NE -

1. Comprehensive Supply Chain Assessment

M A HEE

We conduct comprehensive assessments of our supply chain, analysing the geographic
locations of suppliers and their roles within the value chain. This allows us to identify which
supplier localisation initiatives would have the most significant impact on reducing carbon
emissions.
BHMEEEHERETZEN G POMSHEBNMBUENAEEFRETNAE 1M i E ULt
AR AHCER IR DA E N -

2. Identifying Localisation Potential

HEE A ML E D

Based on the assessment results, we develop suppliers with localisation potential and prioritise
those located closer to production bases without compromising product quality or delivery
timelines. These suppliers may be located domestically or in regions closer to our facilities,
improving supply chain efficiency and reducing transportation costs.

RIBFAEER RAFEEE M ENNHER VETTZEEMESEINBOAIET  BLEE
HOFR A7 B 5 T A A b A (B 7 o 5 L4 FE AT AR A PO AN 3 X BE BE TR (PR B AU [ - DARR A pE
AR A BB

3.  Continuous Monitoring and Evaluation

R

After suppliers complete the localisation transition, we continuously monitor their operations to
ensure their products and services meet our quality standards and carbon reduction targets. We
collaborate with suppliers to conduct regular performance evaluations and provide necessary
support and guidance to ensure continuous improvement.

EHRERTRAMICERE RMEHEELBERETHELRE BREAERERBHEHMNESE
ERBHERB R - RMEHERNEREME FHEER VREVENZFEESR BRESESCE-
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Supplier ESG Programs

The Group firmly believes that enhancing suppliers’
capabilities and optimising their performance are critical
steps in building a stable and competitive supply chain. To
this end, a series of capacity-building measures for
suppliers have been implemented under the oversight of
the Board of Directors, which serves as the highest
decision-making body to promote and supervise ESG
initiatives.

Through multi-level training programmes, the Group offers
suppliers courses covering quality management,
production techniques, equipment operation, and supply
chain management. Industry experts and senior internal
staff are invited as trainers, and an online learning platform
has been established to support self-learning. A dedicated
technical team provides suppliers with technical support
and solutions, aiding in equipment upgrades and
modifications. Additionally, the Group collaborates with
suppliers on R&D projects, promoting the sharing of
technological resources and the transformation of
innovations into results. Joint efforts are also made in the
development and market promotion of new technologies
to expand market share and deepen partnerships.

To ensure the effectiveness of these capacity-building
initiatives, the Group conducts monthly or quarterly
performance reviews to evaluate production progress,
product quality, and delivery punctuality. On-site visits are
carried out to assess suppliers’ production environments
and management capabilities. A combination of
quantitative and qualitative evaluations is used to score
suppliers against key performance indicators (KPIs), while
also considering qualitative factors such as cooperation
attitude, innovation capacity, and growth potential. This
ensures comprehensive and objective assessments.
Evaluation results are regularly communicated to suppliers,
highlighting strengths, identifying weaknesses, and
providing improvement recommendations. A two-way
communication mechanism encourages suppliers to share
ideas and suggestions to foster mutual development.
High-performing suppliers are rewarded and incentivised,
while underperforming suppliers face penalties and
corrective action plans to ensure a stable and efficient
supply chain.
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Through comprehensive capacity-building programmes
and rigorous ESG supervision mechanisms, the Group helps
suppliers enhance their core competitiveness, ensuring a
resilient and sustainable supply chain. Going forward, the
Group will continue to deepen its partnerships with
suppliers, promote innovation and responsible practices,
and work together to build a more efficient, greener, and
resilient supply chain system, contributing to the
achievement of sustainability goals.

DRIVING TOWARDS GLOBALISATION

In today'’s rapidly evolving and highly competitive era,
innovation and sustainability have become key drivers of
global economic growth. Countries worldwide increasingly
recognise that continuous innovation and sustainable
development are essential for maintaining
competitiveness and long-term sustainability on the global
stage. As a pioneer in the Chinese automotive industry,
the Group has consistently prioritised innovation and green
sustainability as its core strategy, striving to achieve the
dual objectives of economic growth and environmental
protection.

In recent years, the Group has accelerated its
globalisation efforts, leveraging its innovative strengths to
showcase its products on international platforms. Key
products, such as sightseeing buses and golf carts, have
successfully entered markets in the United States, Japan,
and Vietham. Emerging markets have also been a focus,
with the Group securing orders from countries such as
Thailand and Australia, demonstrating its competitive
advantages and increasing brand recognition in
international markets.

While pursuing global expansion, the Group remains
committed to green sustainability, integrating
environmental protection into all stages of product design,
production, and sales. By focusing on technological
innovation and environmental responsibility, the Group
aims to provide energy-efficient, high-performance, and
environmentally friendly products to global markets,
contributing to sustainable development worldwide.
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In recent years, Wuling's off-road
vehicle models (such as tour buses,
patrol cars, and golf carts) have
gained international recognition
and attracted numerous customers
worldwide. These products have
been exported to various countries,
including Canada and the

~N
Wuling New Energy's E-BOX M pure electric logistics vehicle has passed the EU whole vehicle and component
E-Mark certification, obtained the whole vehicle WVTA certificate, and the vehicle combines environmental
friendliness with cost-effectiveness.

FEEROE-BOX MA TN Y E BB AR B NTEHHE-MarkRE - BIGEEWVTAZE - BEFRAIRRMEELE M

Wuling Liuji's LJ469Q-AEC and LJ481Q6 engines successfully passed the E-Mark certification this year, making a
successful entry into the European market.
HEHIEMLIA69Q-AEC K LI481Q6E B A F IR EBE-Marks? & - KT ARMT % -

J

/ G050 is the first new energy

logistics vehicle from China
to enter the Japanese
market, aiming to promote
collaborative development
in the field of green logistics
in Japan and contribute to
carbon reduction for
customers.

G050 B & A B A5
EVETEER YR EE - TEHEBE AR

FEMRBHLRER AR

\ FRBtH i EE - )

United States. The new generation of mobile energy storage and charging vehicles
STAEAE  FEIEEER (NENE - KGE from Wuling Industrial is equipped with smart driving functions and
BERSEKRE) T8 R WERES meets the charging protocol requirements of international and
LZEEHMETE - HEERCEOENE European standards. It supports the clean and zero-emission policy in
KR EBEH o Taiwan, China.

REI¥FT—RITDHEATEAFBEZERDE  MREREBNRENTE

WAENR - PAPEBEFTEE -

TECHNOLOGICAL INNOVATION AND DIGITAL 5 fiif &1 7 82 8 [ %5 | {L & &
TRANSFORMATION

Amid profound changes and waves of innovation in the E¥H 2R AEEXNFEZE S HEAIF R
global automotive industry, the Group actively embraces 7 & & & 15 & S Pk B - /R £ 5T 81 3 F1 55 62
challenges and achieves breakthroughs through /(& aRIFIREH REBR DR ESEER
technological innovation and intelligent transformation. = & ae(b EEEA - FEifc| ALER BB
The Group is committed to transitioning from traditional /(v BAAESXEEREE -2 — %)
production methods to smart manufacturing by gE7TEXERESE@ENSERT -
introducing advanced automation technologies,

enhancing both production efficiency and product

quality. These efforts have received high recognition at

both national and regional levels.
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We have established a professional R&D team comprising
225 senior members, with an average of 9.6 years of
extensive experience, providing strong intellectual support
for technological breakthroughs. Over the year, we
successfully developed and launched 113 new products,
including 72 zero-carbon products, showcasing the
Group’s unwavering efforts and commitment to
advancing green innovation and achieving low-carbon
transformation.

Amid the rapid development of the global automotive
industry and the emergence of the “Four New Trends”
(electrification, intelligence, connectivity, and sharing),
the Group seized the opportunities presented by the new
energy market transformation, making significant strides in
the development of the new energy vehicle industry. We
have successfully developed several core components for

HPIER — X 2258 B IRK B K E X
HEB KBEFHABIGFHNEELR B
MR RE T RENE T 2F R
EHEHIBEME M HP2ARTHRE S
AORRTAEEAEHDREAMNEERK
BREE AL 5 B R TR ES ) BRGE -

EFREHIBEEFRERERE [#FOt] (€
Bt Bag(e @EL XE() R K&
Bip e R M S EA B - K S HT B
IREEERMBRE - W EUS B E R AT
DHEKZRHERTERLETMEER
BREERDRE EXREE REDHNEGLAF
BEEPRE E—TRATEEEMNERK

new energy vehicles, including electric drive axles, motor  flT4BI I3 /7
control, hybrid power systems, and methanol engines,
further enhancing the Group’s competitiveness in the field

of new energy technologies.

Data Management Further Enhanced: Wuling Liuji Obtains National Certification

BREEFREA AEMHER - RERITE

Wauling Liuji has been awarded the Data Management Capability Maturity (DCMM) Grade |l
certificate by the China Electronics Information Industry Federation as part of the eleventh batch of
certifications. Production execution is a critical component of a digital factory, and its digitisation is
reflected in the interconnectivity between the Manufacturing Execution System (MES) and
application systems such as PLM, ERP, and WMS. Through the integration of various application
systems and the establishment of a data exchange integration platform, Wuling Liuji has effectively
avoided the drawbacks faced by traditional manufacturing enterprises, such as delays and lack of
synchronisation in information transmission. This has significantly improved production efficiency,
marking a major step forward in the Group’s digital transformation journey.
IEYRESTREFEETERAEE T RHBBEEREENKAZ(OCMM) EREE BB THFIXER
B(CHRRB-LEATERFLIMNER R SERHNHBFL BREREHTREH(MES) HER
& (PLM-ERP-WMS) 2 EMEB L - AEZHRBAZRARRZENER TEBBRXEEX TG
BRBETEGRECERERBEE R EENER RERGEEREK -
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In terms of the new energy business, the Group’s associate, L RER T E  EEE 2 AR A EHEE
Wuling New Energy, has consistently achieved outstanding R R B EBE M5 EAESE SRl 2EH
performance in international markets, particularly in the fEREAEL ABERBR B Al HMS
export of new energy commercial vehicles. At present, we RKIWEETEZXE B A RBOMN = K&K
have successfully established an export model covering ZEMSENEOER KR ZEBETER
the United States, Japan, and Europe, creating an 5&] (9RER(LEF -

international structure where “three major markets

advance in parallel”.

Wuling Industrial Wins Guangxi Science and Technology Progress Award

AETRRERERBEMEDS R

In August 2024, Wuling Industrial was honoured with the Third Prize of the Guangxi Science and
Technology Progress Award for its project on “Key Technologies and Applications of New High-
Performance Rear Drive Axles”. Faced with challenges such as foreign technology blockades and a
long-standing lack of high-performance tubular axle products in the domestic market, Wuling
Industrial spearheaded a major Guangxi science and technology special project. The company
successfully overcame three critical technical challenges: modular design, NVH (Noise, Vibration, and
Harshness) optimisation, and precision manufacturing of gears. These efforts enabled Wuling Industrial
to master the core technologies of tubular axles, filling a technological gap in the domestic market.
“ECNFNR RETIXREFESUEAEDBHERRMEER]HE KEBROMNERINESR=F
H-EHBEIKMHEIBASEREERERRPZANNE AETXERARNREANMKRERNEZIE K
MR R NVH (R F - RBEBRERE) RARERBACEE=ARMHE ZRTHEERHY
BEOEM BHEARMZER -

Looking ahead, Wuling Industrial will continue to focus on the new energy vehicle industry chain,
deepening efforts in technology research and development as well as digital transformation. The
company is committed to accelerating the commercialisation of technological achievements,
enhancing market competitiveness, and contributing to the high-quality development of the
automotive industry.

AR BAEIXRBEBEZNERTEESFR RERMPE RS (CER IERBRKRE( BT
BEREN REHREEXSEERRAMEARNE
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Empowering the Future Through Digitalisation: The Smart Cloud Platform

BFHERARR - BEEFE

As the digital economy and artificial inteligence become focal topics of the era, Chongqing
Zhuotong has actively embraced the wave of digital transformation, focusing on building its
proprietary Smart Cloud Platform to deeply integrate the digital economy into production, quality
management, and organisational development.

BEHFRBNMALSRAARAAZGEE EEERBERIFF(ELNRE BINEEZEANEE
BTA BHFEERERALELS TETERABERERE -

Digital Transformation in Production

SERFNEF(CER

Before the digital transformation, production operations relied on manual data aggregation and
reporting, resulting in slow responses, complex processes, and data inaccuracies. With the
implementation of the Smart Cloud Platform, PDA-based barcode scanning has been introduced for
inventory management, enabling dynamic tracking of production information. The platform also
integrates data sources such as customer label barcodes and QR codes, achieving real-time and
dynamic information updates. Additionally, an automated alarm system for production anomalies
has been incorporated, allowing seamless connectivity between PC and mobile devices. This has
significantly improved production efficiency and data accuracy.

EBFHEREZA AEEEABATIRLEAR TEE2REE EFEREEH SERENHE - 15

HEEVEANEEER TPDARBAE BREEMEERSRS UHBEFPRERE —#GSHER BHE
BER BEbettiN FAEMATEETRESNEBBREIE  BBPCHEBR MM LR E R - KiE
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Empowering the Future Through Digitalisation: The Smart Cloud Platform

HFRERRR - BEEFE

Digital Upgrades in Manufacturing Processes

HERBHHF AR

Chongqing Zhuotong has developed a Manufacturing Operations Cloud Platform that
comprehensively covers the entire process from production to product delivery. The system integrates
functionalities such as material traceability, inspection and patrol management, batch inventory
sealing, suspicious material management at production lines, and handling of returned materials from
customers. Furthermore, the cloud platform has effectively reduced the inefficiencies caused by
paper-based records, significantly accelerating information flow and ensuring the efficient operation
and comprehensive upgrade of manufacturing processes.

ERFREBRETHEEEETS 2EHBENRAE AR EREHENEREHTLER - E—ZRNERTY
FE mdm HEHE REFRYHEBURZTFPROAVHMERZNENES TENN ETFEE
BRORD THERHETROMEIEL BERATEERNEERE  ERTRERENSBETEHEZEAR -

Digital Innovation in Quality Management

EEEENHFCAN

The Smart Cloud Platform plays a vital role in product quality management. By scanning the QR
codes or barcodes on products, users can trace every key stage of the product lifecycle — from
production to delivery and repairs. This greatly enhances product traceability and customer trust. The
platform also enables real-time tracking of quality data during the supplier manufacturing process.
Using visualisation tools, the data is displayed in charts or reports, helping teams better understand
product quality and pinpoint issues. This provides valuable data support for product improvement.
BEEVREEREEERTRETER(ER REARHER L _ATHFTE BRI NERERKEE
EIHE RENT—EARRERS SFELEERR LEEENREFAAT KM ARG ARERAENE
BEFE -V REERERHERREERETNEEEE MBAIRICIARBBABRIBFEEAZ
ReET EEGE W HEEEMNEEEENHEME  REMBCERHTEBIE X FF-

Digital Exploration in HR Management

HREBHNBFILRER

Significant advancements have also been made in the digitalisation of human resource
management. The HR Information Cloud Platform facilitates the complete digitalisation of recruitment
processes, from position gap analysis to resume screening and interview scheduling, all handled
efficiently by the platform. Leveraging big data and artificial inteligence technologies, the system
precisely matches job requirements with candidates, significantly improving recruitment efficiency
and accuracy. Additionally, Chongqing Zhuotong has established a digital talent database that
comprehensively records employees’ personal information, educational backgrounds, and work
experiences. This database provides data support for talent selection and development, further
driving organisational growth.

EANBEREREE BFERETERB -HRELSEFENEY BERTHERENZEEFTLER 1
BURASMIEESERAAREE HATESBEE - EHABIEEA TR RN L R EELR
MUBREREA BERSBBEUEREERE - WIN EEESRET THEFEATE  2ELEHKE THEA
EE HEERRIERE RATERRABERERESF HHEAGER-
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CONSUMER RIGHTS PROTECTION
Valuing Customer Feedback

To better understand customer needs and improve
satisfaction, the Group has established a comprehensive
customer feedback and after-sales service management
system. This includes after-sales service management
procedures, regulations for feedback on after-sales service
quality, and a customer complaint handling process.
Weekly meetings are held to address quality issues raised
by customers and to standardise after-sales service
processes, ensuring professionalism and consistency in
service delivery. We have implemented a feedback
mechanism at frontline service stations to gather
suggestions related to product design, product quality,
and after-sales service. Additionally, customer evaluations
are collected through automotive dealerships. Customers
can also submit feedback via multiple channels, including
phone calls, letters, or emails. All feedback is analysed
and handled by the after-sales department, with prompt
responses provided to ensure quick resolution of issues.

To further enhance service quality, the Group has
established a nationwide customer service hotline and an
extensive service network in China. These provide
comprehensive services, including pre-sales, after-sales,
complaint handling, and consultations, serving as essential
communication bridges between the Group and its
customers. Moreover, the Group regularly provides
professional training for after-sales service personnel based
on market performance, sales weaknesses, and regional
service requirements. For example, technical training was
conducted this year to address charging issues in a
specific vehicle series, significantly improving after-sales
service capabilities. In the Reporting Year, the Group did
not receive any significant complaints regarding products
or services, demonstrating our commitment to professional
service and high levels of customer satisfaction.
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Protecting Customer Information and Privacy

The Group recognises the critical importance of
safeguarding customer data and privacy, viewing it as a
core responsibility. All employees are required to strictly
adhere to confidentiality policies, and unauthorised
disclosure of confidential data related to the Group’s
operations, transactions, management, or technology is
strictly prohibited. This includes, but is not limited to,
customer data, design drawings, physical products, and
images. Employees in roles involving sensitive data are
required to sign confidentiality agreements, committing
not to disclose any confidential information to third parties.
These measures ensure data security at an institutional
level. In the Reporting Year, the Group did not encounter
any incidents involving the leakage of customer privacy
data, reflecting our robust data protection practices.

Responsible Marketing

In its marketing efforts, the Group strictly complies with
relevant laws and regulations, such as the “Advertising Law
of the People’s Republic of China”. All advertising content
undergoes rigorous review to ensure it contains no
misleading, false, or infringing information. We are
committed to delivering product information in an honest
and transparent manner, upholding the principles of
integrity, and safeguarding consumers’ right to accurate
information. These practices help foster a fair and healthy
market environment.
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ADVANCING TOGETHER WITH EMPLOYEES

Employees are the most valuable assets of Wuling Motors,
and we firmly believe that the well-being and
development of employees are the key driving force for
the success of the enterprise. Therefore, the Group places
great importance on safeguarding employees’ rights and
benefits. It is committed to attracting and retaining top
talent by providing diverse development opportunities,
clear career advancement paths, competitive
compensation packages, and a friendly and inclusive
work environment, fostering a vibrant and harmonious
workplace.

ADHERING TO INTERNATIONAL LABOR
ORGANISATION CONVENTIONS

The Group strictly complies with labour-related laws and
regulations in the People’s Republic of China, such as the
“Labour Law”, the “Labour Contract Law”, and the
“Regulations on the Prohibition of Child Labour”, while
aligning with the relevant conventions of the International
Labour Organisation. To ensure employees’ legal rights are
fully protected throughout their employment journey, the
Group has developed and implemented comprehensive
recruitment and resignation management systems.

In terms of recruitment, the Group formulates annual plans
based on business needs and evaluates candidates fairly
based on knowledge, technical skills, and educational
qualifications. Equal employment opportunities are
ensured, regardless of gender, race, or religious beliefs.
Before onboarding, employees undergo strict identity
verification, and mutually agreed labour contracts are
signed to prevent the employment of child labour or
forced labour. In the event of violations, the Group will
immediately suspend related activities, conduct
investigations, and implement corrective measures to
prevent reoccurrence.

When employees leave the Group, the Human Resources
department arranges exit interviews to understand their
reasons for departure and gather suggestions for
improvement. These insights are used to optimise internal
management and enhance employee experiences.
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UABER  BFETHE

To regulate human resources management and foster
harmonious employee relations, the Group has established
the “Employee Relations Control Procedure”, which defines
the basic requirements and procedures for managing
employee relations. This includes collective contracts,
labour relations management, employee incentive
mechanisms, internal communication management,
conflict resolution, and disciplinary management.
Furthermore, a suite of supporting documents has been
developed to ensure transparency, compliance, and
alignment with industry best practices (please refer to the
“List of Policies on Environmental, Social, and Governance
Issues” section for details).

OPTIMISING COMPENSATION AND BENEFITS
TO FOSTER HARMONIOUS LABOUR
RELATIONS

The Group strongly believes that exceptional talent is the
cornerstone of sustainable corporate development. To
attract and retain top-tier talent while motivating
employee performance, the Group has implemented a
range of internal compensation and performance
management systems, including the “Salary Management
System”, “Salary Management Control Procedures”,
“Performance Management Measures”, “Employee
Performance Management Control Procedures”, and
“Special Award Management Measures”. These systems,
accompanied by supporting documents, provide
employees with competitive salaries.

Employee compensation consists of two components:
position-based pay and performance-based pay. Position-
based pay ensures stable remuneration for labour, while
performance-based pay is determined by factors such as
business performance, departmental achievements, and
individual contributions, encouraging employees to strive
for excellence. The Group conducts open, fair, and
impartial annual performance evaluations, with results
linked to salary incentives, career advancement, and
training opportunities. This approach enhances employees’
proactivity and sense of accomplishment. Additionally,
the Group has established a year-end bonus system to
recognise and reward employees for their contributions
throughout the year.
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Promoting Work-Life Balance and Enhancing
Employee Well-Being

The Group recognises the importance of work-life balance
in fostering employee happiness. By strictly adhering to
relevant laws and regulations, it arranges reasonable
working hours based on job nature, implementing
standard working hour systems, flexible work schedules, or
comprehensive working hour calculation systems. Diverse
leave benefits are provided to ensure employees have
adequate rest. For overtime work required by business
needs, employees are compensated with time off or
overtime pay according to national regulations. The
Group also meets its obligations to contribute to social
insurance and housing provident funds while providing
additional corporate pensions to enhance employees’
long-term security.

To address employees’ logistical concerns, the Group
continuously improves support facilities. In industrial parks
located far from city centres (e.g. in Liuzhou), public rental
housing or dormitories equipped with furniture, appliances,
and other living facilities are leased to provide
comfortable accommodation for single employees.
Shuttle buses are also provided for employees in newly
established industrial parks, such as those in Chongqing
and Liuzhou, ensuring convenient and safe commuting.

Caring for Employee Well-Being and Fostering a
Warm Corporate Culture

Employee care is a vital part of the Group’s corporate
culture. The Group strives to create a healthy and
harmonious workplace environment that meets
employees’ personal and professional development
needs. Various employee support programmes are
implemented to help employees achieve work-life
balance. For example, the Group organises diverse
cultural and sports activities, such as team photography
competitions, birthday celebrations with cakes, and other
events to promote team cohesion and showcase the
Group'’s vibrant culture.
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Through its affiliated labour unions, the Group has
established the Wuling Care Fund, which provides financial
assistance to employees in urgent and special difficulties.
On Children’s Day each year, red packets are distributed
to employees’ only children, offering small allowances for
educational materials, medical supplies, and daily
necessities, demonstrating care for employees’ families.
Additionally, a Female Employee Care Room has been set
up in the Technical Centre, providing a private, hygienic,
and safe space for female employees. This care room has
passed on-site inspections by the Liuzhou General
Federation of Trade Unions, earning a “Two-Star” Female
Employee Care Room rating and financial subsidies.

Listening to Employee Voices and Continuously
Improving the Workplace

The Group values employee feedback and proactively
listens to and responds to their needs. A “Voice of
Employees” wall has been installed to collect employee
suggestions and concerns, with actionable solutions
developed accordingly. Improvements to the workplace
based on feedback include constructing rainproof parking
shelters and upgrading the smoke exhaust system in
welding areas, ensuring safer and more comfortable
working conditions for employees.

Creating a Comfortable Dining Environment

To further enhance employees’ quality of life at work, the
Group is committed to improving their dining experience
by upgrading cafeteria facilities and food supply
management. Recognising the importance of a healthy,
safe, and comfortable dining environment for employee
well-being, we have implemented a series of initiatives to
provide a higher-quality dining experience. We have
completed comprehensive renovations of the employee
cafeteria, including replacing integrated tables and
chairs, installing new air conditioning systems,
reconstructing ceilings, refurbishing walls, replacing floor
tiles, and relocating recycling areas. These upgrades
ensure the cafeteria facilities are more durable, visually
appealing, and safer, significantly enhancing the overall
dining experience. Employees now benefit from a safer
and more comfortable space for their meals.
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In terms of food services, we have increased the variety of
food options, introduced new dishes periodically, and
required suppliers to develop weekly menus, ensuring a
diverse selection of meals for employees throughout the
workweek. For employees with personalised dining needs,
we have trialled a self-service ordering system, offering
flexible meal choices. Additionally, we have strengthened
the assessment and supervision of food suppliers to ensure
the safety and quality of raw ingredients, providing
employees with healthy and reliable food options.

To meet employees’ daily consumption needs, the Group
has set up convenience dining and shopping facilities at
multiple locations within the company. These include mini-
supermarkets and takeaway points within the employee
cafeteria, enabling quick access to food and beverages.
We have also successfully partnered with Lianhua
Supermarket to expand catering options, providing
employees with greater flexibility and convenience in their
daily consumption. This not only improves employees’
quality of life but also enhances the functionality and
comfort of the workplace environment.

The Group has further enhanced the assessment and
management of catering suppliers, conducting
benchmarking visits and exchanges with leading
companies such as Dongfeng Liuzhou. Based on these
experiences, we have developed a “Catering
Management Improvement Plan” to standardise supplier
management, meal supply processes, daily supervision
and inspections, complaint handling, and response
procedures. To address pricing concerns, we regularly
review and evaluate the retail prices of small goods,
ensuring alignment with supermarket pricing standards. To
resolve issues such as insufficient portion sizes and food
hygiene, we conduct periodic inspections and
assessments to maintain high standards.

The Group remains deeply attentive to employees’ needs
and experiences, continuously improving dining facilities
and services to create a healthier and more comfortable
dining environment. By upholding a people-oriented
philosophy, we are committed to optimising employee
benefits, enhancing their sense of belonging and
happiness, and laying a solid foundation for harmonious
labour relations.
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EMPLOYEE OCCUPATIONAL HEALTH AND
SAFETY

Health and safety are the cornerstone of the Group’s
sustainable operations. The Group strictly complies with
the “Production Safety Law of the People’s Republic of
China”, the “Law on the Prevention and Control of
Occupational Diseases of the People’s Republic of China”,
and the “Basic Specifications for Enterprise Safety
Production Standardisation”, among other relevant laws,
regulations, and industry standards. We regularly review
compliance to ensure that all operational activities meet
the latest regulatory requirements. In addition, the Group
adheres to the ISO 45001:2008 Occupational Health and
Safety Management System international standard and
the GB/T 45001-2020 Occupational Health and Safety
Management System requirements to establish a robust
occupational health and safety management system,
aiming to achieve the highest standards of occupational
health and safety in the workplace.

To further enhance management effectiveness, we have
developed the “Occupational Health and Safety
Management Manual’, which clearly defines health and
safety management policies, performance improvement
objectives, legal compliance requirements, and the
organisational structure and responsibilities of
occupational health and safety management. The
manual has been certified under the I1ISO 45001:2008
Occupational Health and Safety Management System.
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Safety Management System

The Group adheres to the safety policy of “safety first,
prevention-oriented, and comprehensive management”.
A dedicated safety committee has been established to
oversee health and safety management
comprehensively. The committee conducts regular safety
assessments covering production safety, fire
management, occupational health, and environmental
supervision. The committee is supported by the Safety and
Environmental Protection Department, which provides
daily monitoring, inspections, and technical support.

The safety committee holds quarterly meetings to review
safety reports from various departments, evaluate the
implementation of health, safety, and environmental
management measures, and devise response strategies.
Progress on these measures is closely monitored to ensure
effective implementation. We require all units to establish
and improve the safety production responsibility system,
the safety production standardisation system, and a dual
prevention mechanism for hierarchical risk management
and hidden risk screening. Responsibilities are clearly
defined for each department, manager, and position,
implementing the principle of “whoever is in charge is
responsible”. This ensures that safety accountability is
embedded in every process, enhancing the scientific and
effective management of health and safety.

In the Reporting Year, the Group contfinued fo promote
the “Three Simultaneities”, “Five Simultaneities”, and “Four
Prohibitions” principles to implement the dual prevention
mechanism. Risk management and hidden danger
screening were strictly enforced to ensure comprehensive

safety oversight.
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To reduce safety risks, the Group actively conducted
various safety inspections and rectification projects while
performing random checks on the safety and compliance
of equipment. These measures have significantly reduced
the incidence of equipment-related accidents. In
addition, we have developed the “Safety Protection
Device Management Measures” to maximise the
effectiveness of safety protection devices in accident
prevention, providing a solid safeguard for employee
safety.

Emergency Management and Safety Assurance

The Group has established a comprehensive emergency
plan for production safety incidents to minimise losses in
the event of accidents. The plan includes a general
emergency plan, specific emergency plans, and on-site
response plans, covering scenarios such as fires,
explosions, hazardous chemical leaks, equipment failures,
personal injuries, occupational disease hazards,
emergency evacuations, and pandemics. Through
systematic emergency management, we ensure rapid
response and efficient handling of emergencies, further
protecting employee safety and corporate assets.
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Additionally, the Group has actively promoted low-cost
automation (LCIA) improvements. For example, the
Shandong Branch conducted weekly safety upgrades on
33 production lines, completing a total of 294
improvement projects throughout the year. By exchanging
safety experiences with industry peers and summarising
internal results, we have further enhanced our safety
management capabilities. For instance, the Shandong
Branch introduced Al safety applications to production
sites, improving on-site safety monitoring efficiency. Al-
based systems, such as facial recognition in robotic
workspaces, automatically cut off power when
unauthorised personnel are detected, while mobile
camera monitoring systems have reduced manpower
requirements and enhanced safety oversight.

Safety Culture and Education

We firmly believe that a strong safety culture is the
foundation of effective health and safety management.
In the Reporting Year, the Group organised a “Safety
Production Lecture Series” for key leaders to deepen their
understanding of safety production and improve safety
leadership comprehensively. The Group implemented
several safety enhancement initiatives, including
hazardous chemical management, confined space
operations, forklift and trailer operations, pressure vessel
safety, and charging area management. These initiatives
involved specialised training, model-building, on-site
demonstrations, and rectification supervision, significantly
improving the foundational management and risk control
capabilities across the Group.

The Group also conducted themed training sessions under
the “Health, Safety, and Environment Week/Month”
initiative, combining online and offline formats. Over
52,000 participants from Wuling Industrial attended safety-
specific training sessions, gaining knowledge on safety
and emergency evacuation skills. We hosted multiple
safety activities, including the “5.16 Fire Accident Warning
Meeting”, the Hazardous Chemicals Safety Management
On-Site Meeting, and the Confined Space Operations
Meeting. These activities fostered a strong safety culture,
raising employee awareness and skills for handling safety-
related challenges.
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Technological Innovation and Smart Applications

The Group actively incorporates advanced automation
equipment into production processes to improve product
quality and ensure employee health and safety. As of
now, nearly 1,000 robots have been deployed across
production lines, with automation rates exceeding 60% in
certain areas. Automation is utilised across multiple
production stages: robots handle parts in stamping lines,
perform automated welding in welding lines, and carry
out automated spraying during coating processes. These
technologies have significantly improved production
efficiency, stability, and consistency while reducing quality
issues caused by human error or negligence. Automation
has also greatly reduced employee exposure to high-risk
environments. Robots now perform tasks such as material
handling, welding, and spraying, minimising the risk of
physical injury and exposure to toxic substances. We
believe automation not only improves production
efficiency but also demonstrates our commitment to
protecting employee health and safety, reflecting the
Group'’s core value of “people-oriented”.

In terms of technological innovation, Chongqing Zhuotong
introduced an intelligent safety monitoring system for real-
time risk detection and management in production sites.
For example, facial recognition systems installed in robotic
workspaces automatically cut power upon detecting
unauthorised personnel. Additionally, portable camera
monitoring systems were implemented to enhance safety
oversight while reducing manual supervision costs.
Chongging Chuotong also completed occupational
hazard remediation projects, such as building soundproof
rooms and installing silencers on welding solenoid valves.
These measures increased the compliance rate of noise-
exceeding job sites from 79% to 92%.

Employee Health and Medical Protection

The Group places high importance on employee
healthcare and medical protection. In the Reporting Year,
we successfully launched the Employee Mutual Assistance
Guarantee Plan, which provides comprehensive medical
coverage for employees. This initiative helps employees
mitigate financial burdens related to health issues and
enhances their sense of security and well-being.
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The Group is committed to further enhancing its
occupational health and safety management system by
integrating technological innovation with the promotion
of a safety culture. We aim to create a safer and healthier
working environment for employees while upholding the
highest standards of sustainability.

ATTRACTING HIGH-QUALITY TALENT AND
EMPOWERING EMPLOYEE DEVELOPMENT

The Group adheres to the philosophy that “talent is the first
resource”, and is committed to attracting, cultivating, and
retaining high-quality talent. We strive to create a clear
career development platform and upward mobility path
for employees, establishing a comprehensive talent
pipeline and skills training system. The Group has
promulgated and implemented the “Employee Career
Development Management Control Procedure”, which
defines the basic principles, development channels, and
management processes for employee career growth,
providing institutional assurance for their development. In
addition, the Group has implemented seven major
initiatives to fully support career development and skills
enhancement, ensuring that relevant policies are
effectively executed.

RSEE 4B Atmosphere Creation, Skill Promotion
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With the craftsmanship spirit at our core, we actively promote the model
worker spirit and work ethic. We are intensifying efforts to publicise and
establish exemplary skilled talents and establishing a platform for

technician associations to unite and serve a wide range of skilled talents.

WER T - Al AI% Overcome Difficulties, Innovate
and Improve Efficiency
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Skill experts, specially appointed technicians, and engineers
form joint task forces to drive numerous skilled talents to
tackle problems, innovate, and create. Skilled talents closely
follow the pace of enterprise transformation and upgrading, focusing
on enterprise new energy vehicles and key components,
intelligent manufacturing, actively participating in the
trial production of new products.
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The Group establishes a salary system to enhance the sense of achievement
and development motivation for skilled talents and builds a pyramid structure

for skilled talents. The system breaks the limitations of career development, sets
up positions for chief skill experts, and promotes horizontal career development
pathways in the engineering and technology field.
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The Group improves its training, practice, competition, and promotion mechanisms
through competitions to promote education, learning, and training, holds annual
vocational skills competitions and actively sends employees to participate

in high-level professional skills competitions.

UABER  BEFETHE

R HABEER CBRERFEZ2EER
EMER BARMAIN AL 2 HEE

i

RETEERE EREENTHERRE WL
REFEERITRME A H A B RO R -

WRBBEAT BIHETHR

REBEREIATRE—BERINES BN
L BEMREBEEANT  BETITERE
EFRTAMEBEMH EART BETENA
BN EEIER - BMEMALERET
(EIBEZETBEESNRER) PAMTETL
BEZENARNRA ZFRBEMNERRE:
BETIMRRERSIERE -FARK AXEEE
MEtATE AETRNBEZRMBEREA
REE2FUIF BREBEREREHE
i

KEASI4E - BEGER Master Leader, Team Building
REERE
The Group is an outstanding contributor to national skill talent development, leading
a pyramid-shaped talent structure with national skill masters.
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BEEEI - REFAR Skills Training, Transformation and Upgrading
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We actively provide professional skill enhancement, implements

the "Craftsman Training Program”, and have established the

"Wuling Craftsman Incubation Base", serving as a national

demonstration site for professional education and training.

EHmE B4 B A Industrial-Educational Integration,
Collaborative Education
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We focus on cultivating high-skilled talents in industries with

a shortage of skilled workers, collaborate with schools to promote

cooperation between industry, academia, and research in talent

development and fostering an organic connection between

education, talent, industry, and innovation.

LA » BaEs® > Promote Training through Competition, Strengthen Skills
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Wauling Craftsman Incubation Base

AETREBIEEH

The Wuling Craftsman Incubation Base is a comprehensive high-skilled talent training service hub
integrating skills training, evaluation, competitions, exchanges, and the promotion of craftsmanship
spirit. The facility spans 3,100 square metres and leverages advanced lean production, safety,
environmental protection, quality systems, and production team management frameworks. The base
accelerates the development of new vocational roles and features seven training zones, including
occupational health and safety, lean digital simulation production lines, NEV maintenance, CNC
machining, industrial robotics, body painting, and fitting. It can accommodate over 3,000 trainees
annually.
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Guided by the mission of “creating people, creating K& [ A HE - EVE | ARS EAME
vehicles, creating enterprises”, the Group continues to 3 A 7 %O B HEER S8 =R K
implement its talent-driven development strategy. We  gspqs A ABREE XK -

have built a talent team system comprising four

categories: party affairs, management, professional and

technical, and skilled personnel.
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Enterprise Transformation and Upgrading for High - quality Development
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Diversified Training Mechanism to Support Employee
Growth

To ensure employees possess the skills required for their
roles, the Group has developed the “Business Operations
System Policy”, supported by the “Employee Training
Control Procedure” and the “Employee Training
Management Measures”. These documents establish a
comprehensive employee training management system,
covering the entire process from training needs
assessment, annual plan formulation, expense application,
training implementation, effect evaluation, record
management, to follow-up improvement. This ensures that
training activities are structured and systematically
advanced. The Group also conducts online and offline
training sessions for standard interpretation, organises
standard revision workshops, and facilitates inter-
departmental learning and exchanges. By improving the
production evaluation system and revising standards, we
aim to enhance employee capabilities and achieve
corporate objectives.
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Training & Development Inputs in the Reporting Year

A R#3,717,1637C
RMB3,717,163

ANBERBABBNTRKBEDN -
FIEEE LIRS -
The Human Resources Department

conducts training needs analysis and
develops an annual training strategy.

HIEFEEIEAIE 2
Formulating
Annual Training
Plan

FEBNERAE

Annual Training
Requirement Survey

ANEBERBABFRET —FEEIE
ERAEHELE -
Training plans and budgets for the

next year are developed by the
Human Resources Department.
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Departments organising the training
notify participants in advance, setting
requirements for attendance and
discipline.

Bt EE
Training
Implementation/
Attendance
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e
Training organisers evaluate the effectiveness of
training through methods such as filling out “Training

IR R AT
Training
Effectiveness
Evaluation
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The Human Resources Department
inspects the completion of training,
provides feedback to departments,
and ensures improvement measures

SEAIBR B S aE
Training Follow-

Up and
Improvement

Effectiveness Evaluation Forms”,
sampling surveys, or performance evaluations.

examinations,

The Group’s training structure is divided into two levels:
company-level and department-level. Company-level
training encompasses general skills training for
management personnel, professional technical personnel,
and skilled workers, as well as induction training for new
employees, safety training, and advanced training related
to the Group’s strategies and new technology
applications. Department-level training is more focused on
business knowledge and job-specific skill requirements,
with tailored training programmes for different
departments. At the same time, the Group formulates
appropriate training plans for employees in various roles to
enhance their professional technical expertise and job-
related knowledge. This includes hierarchical training for
three distinct groups of personnel:

- Training for Management Personnel: Basic
management skills training and structured courses
are provided for directors, supervisors, and senior
management employees. These include advanced
seminars in the automotive industry offered by
Tsinghua University, personalised training for middle
and senior management, the Group’s talent training
programme, and other courses covering corporate
governance and financial management knowledge.
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- Training for Professional Technical Personnel: Training
for professional technical personnel covers topics
such as investment analysis and decision-making,
recruitment and interview skills, sales skills
enhancement, auditing, management accounting,
engineer qualification requirements, and production
planning management. For professionals working in
technical fields, the Group emphasises specific
training on industrial robot applications and
automation-related technologies and skill
enhancement. For post-sales personnel, the training
focuses on strengthening repair skills, reducing repair
cycles, standardising service operations, reinforcing
brand image, improving maintenance capabilities,
and promoting product sales.

- Training for Assembly Line Workers and Production
Workers: Training for skilled personnel covers areas
such as lean production knowledge, basic safety
and quality knowledge, and job-specific skills, aiming
to enhance and improve their expertise and
capabillities.

Advancing Technical Talent Classification and Skill
Upgrades

The Group focuses on refining the classification and
standards for technical talent, continuously advancing
capability assessments for highly skilled positions such as
composite technical roles, equipment maintenance,
prototype manufacturing, and technological
improvements. Through the first round of evaluations and
appointments for Master Technicians, the Group has
established an evaluation framework that equally values
character, ability, and performance. Senior evaluation
panels led by the Group’s top-level evaluators ensure the
authority and fairness of the evaluation process.

Additionally, the Group is committed to developing in-
house training courses, covering eight key skill areas: fitter,
milling worker, automotive body painting and restoration
worker, engine assembler, machinist, foundry worker,
automotive maintenance worker, and industrial robot
system operation and maintenance personnel. These
courses provide employees with diverse learning
opportunities. Specialised training for qualification and skill

UABER  BEFETHE

- HERWABEI: MEXZMABR
HHEIREREDITEREK R HE
AR HER R FEi EEE
A TREMERERREESIEES
Bl R ERM BTN EXS T
HPIEEHARFEETEEEARS
K B B RRI R MR BE R T A 45 B A5
gl-HHERAR HIETER(CET
M MEERRE MRS ISR B R
BRI REmET R IREHERN &
HEEMEE-

e WKERIAREETAREI: AEE
BRHEMFIERE TREEEMR
REMEEERNE M FHE
FHEIBENRRERRKEE

FRICERAT DR HEBEBEAR

AEBEREERATHNENDRMELTE
FERERMREEAEBULRBHEE .
AR BRAFSREEMUNENFE - RIBE
R4S R IR EDRTES THF - BAPIBISL T anfd  BED
HEEWENFEER L HRAIESRF
ZAMNE BRAELENERMEEALE
(£

R NREBERHRFAEARIRE  BEHEH
T HT REEFRREET EPHRESH
T BT - HBET AEREBET MITEHS
ARGERB N \AREERIE RETERHA
ZIEMBBERE - RMESTHERERA
REEREMRFEIF I HEREREEF



WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 IIIIIIIIIIII///

PRIORITIZING PEOPLE AND

ADVANCING TOGETHER WITH EMPLOYEES

UABER  BFETHE

certification is conducted to build a team of skill
certification assessors. The Group has also completed the
selection and recognition of outstanding in-house trainers
at both the company and department levels, providing
strong support for employee skill enhancement.

Establishing Incentive Mechanisms to Unlock
Employee Potential

To inspire employees and unlock their potential, the Group
links employee performance appraisal results with
performance-based remuneration. Performance appraisal
results also serve as key references for employee training,
job adjustments, promotions, and recognition for
excellence. Each business division conducts monthly and
semi-annual evaluations, analysing improvement measures
and future directions, and formulating on-site
improvement plans to achieve simultaneous growth in
employee capabillities and business demands.

The Group has established a diversified incentive
mechanism that fully reflects the value of talent.
Outstanding employees are rewarded with additional
benefits, while high-skilled experts enjoy medium- and
long-term incentives such as equity incentives and special
expert allowances. The Group has also set up vocational
skills training subsidies, vocational skill allowances, and
Chief Skill Expert positions to further enhance incentives for
highly skilled talent.

Nurturing Young Talent and Building a New Model of
Industry-Education Integration

In terms of industry-education integration, the Group
actively leverages its role as a key player in vocational
education to align the education chain and talent chain
with the industry chain and innovation chain, achieving
coordinated development between educational
institutions and enterprises. The Group has collaborated
with vocational schools to establish the Intelligent
Manufacturing Industry Academy and the Intelligent
Automotive Industry Academy, implementing the “Wuling
Craftsman Incubation Programme” to support the
development of disciplines related to new energy
vehicles, smart connectivity, and intelligent
manufacturing, enabling a seamless transition from
education to employment. Currently, the Group is
recognised as a National Vocational Education and

@ 146

EBMER UEKARRLBPARESA
AR FEE RS BB TR NRITIRMAR
B Fre

BUHMBHEH EHRETERE

RPBRETEN AEEKE TNEREZ
RREBUHFIEE B ERERIERE
T i AR B E A RFEFENE
ZKFE-WIN FEXBERFRAEMFF
ERHE SEBCERBMRE N METRA
DT RIS IRTTE 8 BIR AT ENEE
BHEKNFSIEE-

BESN - BAPE Z T RSB I B - FE 0 RE 3R
AFTEBE-RREBENBTAESEZ KR
MEXEERAZFARENR RSB EZR
REERREEE - R A RERBERGE
EIIERL BEREREM R EFEREERME
7 — PR BB AT HBUE G I

BREBFAS BEEXBSHERS

EERBATH ASEEGREEREHEF
CEIRER BREE ATHEEERE.
RIFTEA KA ERROHRBR- - RMARE
BERERAREREREERSKR BHAE
EXBR UTEEIAETEREBEIR]
BRI e DR R R REEE
R HBUHA DR EESE - BAT
AEEERABERBERE IR EAS - [#



ANTARRARARRANRAN

—E_NERE

CHERERARE - AZERESEEERARAA

PRIORITIZING PEOPLE AND

ADVANCING TOGETHER WITH EMPLOYEES

Training Evaluation Organisation, a “Key Enterprise for
Industry-Education Integration in the Advanced
Manufacturing Sector of the Machinery Industry”, and one
of the first pilot enterprises for industry-education
integration in Guangxi, showcasing its leadership in talent
cultivation.

To further promote the development of young talent, the
Group continuously brings in automotive industry
specialists, improves internal talent cultivation systems, and
establishes workshops in areas such as casting and new
energy smart connectivity technologies to drive
technological breakthroughs and innovation. Additionally,
the Group has launched the “High-End Technical Talent
Class” and the “Excellence Engineer Development
Programme”, inviting university scholars to conduct
specialised training in areas such as new energy vehicles
to foster the growth of innovative technical talent.
Furthermore, the Group conducts “Mentorship
Programmes”, where experienced technicians mentor
interns to help them quickly integrate into the corporate
culture and work environment, laying the foundation for
the Group’s future technological innovation by cultivating
outstanding talent.
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The Group deeply understands its corporate social
responsibility and has always regarded giving back to
society as its mission. As a state-owned enterprise, the
Group is committed to leading academic and industry
advancement, a mission that has remained steadfast over
the years. We have continuously dedicated time, energy,
and resources to improving community welfare and
promoting holistic development, with a particular focus on
supporting impoverished and vulnerable communities. We
have also taken significant steps to contribute to rural
revitalisation and pass on the spirit of public service to the
next generation. For the Group, public welfare is not just a
responsibility but a mission.

This Reporting Year, the Group collaborated with
employees, business partners, community members, and
volunteers to carry out a series of community care
initiatives, achieving positive outcomes across multiple
areas. Looking ahead, we remain committed to working
hand in hand with volunteers to plan and implement
innovative community care programmes, striving to create
meaningful change and contribute to building a
harmonious society.

RESPONSIBILITY AS A STATE-OWNED
ENTERPRISE: LEADING INDUSTRY AND
ACADEMIC DEVELOPMENT

As one of the most advantageous and high-potential pillar
industries in Guangxi, the automotive industry continues to
grow and expand. Amid this development, the Group
takes on the responsibility of a state-owned enterprise by
actively promoting the integration of industry and
academia. We have participated in the formulation of
relevant standards and joined industry cooperation
platforms to drive the standardisation and modernisation
of the automotive industry. As of this Reporting Year, the
Group has participated in the development and release
of 21 national and industry standards, with 17 new
international, national, and group technical standards
added. Additionally, we contributed to the formulation of
1 national standard.
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The Group also strives to create a favourable learning oM REB A H & R IFNITERE A
environment, providing various sectors with opportunities &% FIEH T ITETENE O - B £ KT
to gain insights into the automotive industry. By fostering BETEITRES - BMRE BRAGAERR
technological innovation and industry progress, we aim to ﬂmj]_ REA BRI R S EIRT - —
promote high-quality development, enhance industry- EAREERR AU EAEEAHEE"

wide capabilities, and create greater value for society.

Wuling Motors Hong Kong Innovation Centre: Driving Industry-Academia

Collaboration

AESEFERFR LMD ESHRIER

On 27 March 2024, Wuling Motors established the Hong Kong Innovation Centre and signed a
memorandum of understanding (MoU) with The Hong Kong Polytechnic University, marking a
significant step forward in promoting the green transition and sustainability of the automotive industry.
During the inauguration ceremony of the Hong Kong Innovation Centre, the Group signed the MoU
with The Hong Kong Polytechnic University to initiate in-depth collaboration across multiple areas.
These include the establishment of a joint research and development (R&D) centre, cooperation on
scientific research projects, technology transfer and commercialisation, incubation of technology
enterprises, and training and exchange of talent. This partnership will accelerate the development of
new energy vehicle (NEV) technologies and facilitate the industrial application of scientific research
outcomes, offering safer, smarter, and more economical NEV solutions for society. This collaboration
signifies a major breakthrough in Wuling Motors’ journey of technological innovation and international
development, reflecting the responsibilities and mission of state-owned enterprises in leading industry-
academia cooperation.
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Wuling Motors Hong Kong Innovation Centre: Driving Industry-Academia
Collaboration

AEREFEBRFF LM HELZHRERRE

The Hong Kong Innovation Centre is strategically positioned with the vision of “Based in Hong Kong,
leveraging the Mainland, integrating resources, and serving the world”. It focuses on five core areas:
establishing a new base for innovation and R&D; building a new platform for international
cooperation; creating a new stronghold for overseas markets; developing a new hub for talent
aggregation; empowering enterprises with new business models. The Centre will focus on cutting-
edge technology R&D, innovation in key components, automotive intelligence and digital services,
international sales network development, and industrial incubation. It aims to build a robust
innovation ecosystem, providing strong support for NEV technology innovation and the Group’s
internationalisation strategy.
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Wuling Motors Partners with The Chinese University of Hong Kong to Promote
Automotive Innovation and Green Development

AESEREFEERNABRHEITEEXANREGERRE

On 13 June 2024, Wuling Motors Holdings signed a memorandum of understanding (MoU) with The
Chinese University of Hong Kong (CUHK), officially launching a partnership to advance innovation
and research in the automotive industry. This collaboration aims to cultivate high-level research
talent, accelerate the engineering application of research outcomes, drive technological innovation,
and promote green development, contributing to the sustainable progress of the automotive industry
in China and globally.
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Wuling Motors Partners with The Chinese University of Hong Kong to Promote
Automotive Innovation and Green Development

AEREREFEEPNRBHBIEEEINRZCRR

Under the MoU, CUHK’s T Stone Robotics Institute will collaborate with Wuling Motors in multiple
cutting-edge areas, including 3D vision inspection technology for automotive components and
autonomous vehicle R&D. The partnership will also extend to talent cultivation, technology
development, start-up incubation, industry standard-setting, and community service. Additionally,
Wuling Motors will support CUHK in developing a smart campus, gradually introducing autonomous
driving technologies to enhance the campus experience for students and staff with intelligent and
convenient solutions.

BREAIFREE BEPXABRORBIAMAMBELE TBELZ B s BEERAE SR IETHG
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As a leading automotive company in China, Wuling Motors remains committed to an innovation-
driven development strategy, leveraging technological innovation as the core driver of corporate
and industry progress. Mr. Wei Mingfeng, Executive Director of Wuling Motors, stated that this
partnership represents a fusion of inteligence and capability and reflects the Group’s commitment to
national strategies and its contribution to the development of the Guangdong-Hong Kong-Macao
Greater Bay Area. Guangxi is actively integrating into the Greater Bay Area and positioning itself as a
vital strategic hub.

ERPERENTELE AETERRBHEAFRDE R  UARKAFIERBED EEARMITEEY
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In the future, Wuling Motors will share technological innovation resources with CUHK, deepen
technical collaboration, promote talent training, and accelerate the transformation and
industrialisation of research achievements. Together, the partnership will embrace new challenges
and opportunities in the global market, driving the sustainable development of the automotive
industry.
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REVITALISING RURAL AREAS THROUGH
INDUSTRIAL DEVELOPMENT

Since 2015, the Group has been actively engaged in
poverty alleviation and rural revitalisation efforts in its
designated assistance villages. Over the years, we have
provided financial support, talent development, and
technical resources to multiple villages, including
Bangyang Village, Baizhao Village, and Longcen Village in
Baiyun Town, Jiangmen Village in Anchui Town, and
Bendong Village in Sanfang Town. These efforts have
driven multifaceted construction and development,
injecting strong momentum into rural revitalisation.

In the Reporting Year, the Group continued to make
donations to support the development of industries,
infrastructure upgrades, dynamic monitoring for “poverty
rebound prevention”, cultural and educational
advancement, consumption subsidies, care for vulnerable
groups, and initiatives to strengthen Party-building
collaboration in villages that have already achieved
poverty alleviation. These initiatives aim to ensure the long-
term effectiveness of our support efforts. The Group also
places a high priority on the well-being of the employees
stationed in these villages. Throughout the year, we
dispatched work groups to the assisted villages on multiple
occasions to hold exchange and coordination meetings,
provide guidance and support, and conduct festive
condolence activities for village workers, demonstrating
the Group’s commitment to human-centred care.
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Wind Power Driving Revitalisation: A Vision for Rural Prosperity

B BB R - SRR B EREEE

In July 2024, Wuling Industrial signed a Wind Power Assistance Project Cooperation Agreement with
CMIG High-Tech (Beijing) Holdings, responding actively to the national “Wind Power Action for
Thousands of Towns and Villages” initiative. The project aims to develop wind power projects at the
village level, utilising local resources to create sustainable green energy for rural economic growth.
Rongshui Miao Autonomous County, a region rich in wind and solar energy resources and home to
ethnic minority communities, was chosen as the pilot site for this collaboration. Wuling Industrial and
CMIG High-Tech have joined forces to explore a new model of using renewable energy to drive rural
economic development, supporting Guangxi’s ethnic unity and rural revitalisation efforts.
—ECWELACRETERAREARSH (IR EREZASEKRER AFHE BREEER (THE
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Wind Power Driving Revitalisation: A Vision for Rural Prosperity

[E B Bh 4R L - H AR A EREE

Recognising the significance of this collaboration, the Group established a Beijing-Liuzhou Project
Coordination Team, led by Mr. Zhan Qiangmin, Assistant to the President of Guangxi Automobile
Group and Deputy General Manager of Wuling Industrial. The team conducted a field study in
Rongshui's designated assistance villages alongside Mr. Guan Bin, Secretary of the Anchui Township
Party Committee, and Mr. Yang Ning, Secretary of the Jiangmen Village Party Branch. During the field
study, the project team visited construction sites to assess local wind energy resources and
employment conditions among villagers. Discussions with the vilage committee focused on strategies
to leverage local wind and solar resources to achieve both economic and social benefits.
hETXEREERERAE REABERATEEEAINE TETXRAKEERRTERN [t R-YIMNE
BEE/ Al AIAERVKERERN BEREZELEWN PN EASELGESEMBE ARLRET
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The project is centred on Rongshui’'s designated assistance villages, making full use of their wind
energy resources and scattered idle land. The initiative involves the rational planning of wind power
development in the county’s mountainous areas. Through innovative application scenarios and a
revenue-sharing mechanism, Wuling Industrial and CMIG High-Tech aim to achieve the development
objectives of “wind power in villages, collective income growth, and tangible benefits for villagers”.
This project will establish a new rural revitalisation model driven by green energy. In addition to
facilitating the green and low-carbon transition of rural energy, the project will contribute to the
growth of local collective economies, create more employment opportunities, and provide stable
income sources for villagers. It is expected to enhance the economic vitality and overall well-being of
communities in ethnic minority regions, laying the foundation for sustainable rural prosperity.
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CARING FOR COMMUNITIES AND BUILDING AEHE LEMELE
A HARMONIOUS SOCIETY

Wuling Motors is committed to community service and AEZESRBEBRERIREERSE BREER
regards improving residents’ living conditions as its AR AT ﬁfﬁﬁﬁiﬁﬁﬁ & TE R
responsibility. The Group remains attentive to social issues Z2HEELSTITEE BBBEERITHED
and actively participates in various social responsibility — # & B 5 B2 23 & -

initiatives, using practical actions to promote community

harmony and development.

New Energy Sanitation VVehicles Supporting Urban Environmental Management

EEIRIR B E B H W IRIR A IR

At the beginning of 2024, a batch of Wuling’s newly developed new energy self-loading and
unloading rear-mounted sanitation vehicles was delivered to Beijing, contributing to maintaining the
city’s cleanliness and orderly environment. These vehicles are designed with efficiency and
convenience as core features, enabling one-touch loading and unloading operations. Each vehicle
can be equipped with more than ten bins, supporting high-efficiency mobile operations and cyclic
transportation. With high cost-effectiveness, reliability, and load capacity, these vehicles are an ideal
solution for the transportation of classified waste. Such innovative designs not only enhance the
efficiency of urban waste transportation but also inject new technological momentum into
environmental protection efforts.
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Since 2021, Wuling Industrial’s Specialised Vehicles Division has actively focused on the development
of new energy sanitation vehicles. The sales and technical teams have conducted in-depth market
research, targeting niche areas such as waste collection, transportation, and sorting. As a result,
dozens of micro-sized sanitation vehicles have been developed. These products have already
achieved market success in Guangxi, Beijing, Shandong, Zhejiang, Jiangxi, and other regions,
becoming reliable partners in local urban environmental management.

BT —F% AETXIERTEEAEREEMEIE ii%ﬁiﬁﬁ’]@unﬁaﬁ%’% 8565 BRI B BOR A T 5 58 B
SRR UCE R D BEREBEM D EE EIJ%ﬁ%ﬂéféT%kﬂAﬁ“-ﬁ(F'l REE QR ELERBEERE LR LR
WI OIASZEMRERTISRE KA MMM IRRIENAIEEH-
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BUILDING BRIDGES OF PUBLIC WELFARE THROUGH VEHICLES

LELE BELZRBR

All-Terrain Firefighting Motorcycles Supporting Grassroots Disaster Prevention

EHAHEBEFEE B D BB B K

In September 2024, Wuling Industrial, a subsidiary of Wuling Motors Holdings, successfully delivered a
batch of all-terrain four-wheel-drive firefighting motorcycles to the emergency management
department of Baoshan City, Yunnan Province. This delivery provides strong equipment support for
enhancing grassroots disaster prevention and rescue capabilities. The initiative not only addresses the
lack of emergency rescue equipment at the grassroots level but also demonstrates Wuling Industrial’s
commitment to fulfilling corporate social responsibility and contributing to the creation of a
harmonious society.

ZEWNFAR RERBERETRETEKY MR RESE RPN — 8t 2 4 2 /0 585 B B2t
B REMEEN KRR NERIRE T REHNRESHF  MLRRNTEERMHE T EERSRERBERER

FROAZIXEBRBETEELASEE NABRNELENEEZEE-

To fully support Baoshan City’s grassroots disaster prevention capacity enhancement project, Wuling
Industrial conducted customer follow-ups and market research to address the pain points of
insufficient emergency rescue equipment. The team carried out technical iterations and
performance upgrades of existing products, successfully developing a new all-terrain four-wheel-drive
dual-row firefighting motorcycle. This vehicle is equipped with professional mobile firefighting
equipment, including portable fire pumps, water hoses, and water bags, meeting the diverse needs
of grassroots emergency management departments. With its excellent mobility and off-road
capability, the motorcycle is particularly effective for rescue operations in mountainous, rural, and
other complex terrains.

RENIRHREARUTEBHXLENRABE AZEIERARART P L ETIHA - & 8HEEE2RE
RBETRNEE YREEQETRIMERENREAL KA BFLHEF 2P HBEREH L ZERE -ZE
WELEBEDFREZRAR K KREZEXKE HEEERSERMMAESHRICSR THEAFRR I
ERERNKEML BB KHES LM - BN SR ORIRIER -
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

ESG Aspects

R #HERERAE

R -#HEREGHBARERRRE

Corresponding Group Policy and Procedure

HE B R I BRI

Employee Health and Safety
BIfEREre

Notice on Carrying Out Occupational Health and Safety,
Environmental Protection Education and Training Work in 2024
BRI —E - NEBERRL S BRREFEIIENBHM
Occupational Health and Safety Management Manual
BEREZ2EETM

Regulations on the Management of Employees Medical
Treatment Period for Sickness or Non-Work-Related Injury
BTIBRIFFRTEGEEHREERT

Production Safety Management Procedures
HERTERRR

Fire Safety Management Procedures

HOh R 2 EERERF

Emergency Preparedness and Response Management
Procedures

e EBMEREIEIZ T

Accident Management Regulations

EWERHT

Radiation Incident Emergency Response Plan

B FHRESTER

Child and Forced Labour
EITMogH|% T

Employment Regulations
BRHE

Employees’ Rights and Interests
BItkER

Labour Contract Management Regulations
LHEREERTE

Employee Discipline Management Regulations
BTHREEERE

Employee Resignation Management Regulations
BTRBEERTE

Internal Work Suspension Management Regulations
NEDF e B IR AR E

Job Transfer Management Regulations

ABERIE

Working Hours System and Overtime Management
Regulations

TR HIE R LB R E

Employee Early Retirement Management Regulations
BTANREEMRTE

Wuling Motors Employee Development and Support
Programme*

REREETHREFFTE*
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,

SOCIAL, AND GOVERNANCE-RELATED ISSUES
RIE HERELHBREBRKZE

ESG Aspects

R #HERERAE

Corresponding Group Policy and Procedure

HE B R I BRI

Remuneration and Benefits

55 TH#r BN AR F)

Employee Performance Management Procedures

BT EWER IR

Company Administrative System Reward Management
Regulations

NEITHREREREERTE

Compensation Management Procedures
FNEIRERIRE

Talent Retention, Development
and Training
AT RE - FRREI

Employee Relations Management Procedures

B TRAREHIEF

Employee Training Management Procedures

B THEdESEr

Employee Training Management Measures

B TEIIERIE

Employee Career Development Management Procedures
BTIRRHREEEGRERF

Rationalisation Proposal Management Regulations
BIMCEBEERTE

Research and Development
s R

Design and Development Review Management Regulations
REFMFAEFEEERE

Process Validation Management Regulations
TEREFEERTE

Supplier ESG Management
HIERIESG B 12

Wuling Motors Supply Chain Management Manual
FE B EREEIE M

Wuling Motors Conflict-Free Minerals Policy*
REEEAPRIBERK

Protection of Customer Privacy
BEPILERE

Information System Emergency Response Plan Management
Regulations

EREAMESEREERT

Database Security Management Regulations
HEELZ2EERT
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

ESG Aspects

R #HERERAE

R -#HEREGHBARERRRE

Corresponding Group Policy and Procedure

HE B R I BRI

Corporate Governance and Risk
Management

EATE A E R E IR

Board Resolution Tracking and Supervision Management
System
EESRERMEBMETRGIE
Board of Directors Diversity Policy*
BEENBZTTCBR*
Board of Directors and Senior Management Compensation
Policy
EERARREEAB IR
Communications Policy with Shareholders and Investors
PRER 4% B 3 B AR
Procedures for Shareholders Nominating Directors for Election
in General Meeting of the Company
BRERAERARRAG FREMAZBEST T
Triple-One Collective Decision-Making Management Control
Procedures
—E-RERARREEESIREF
Regulations on the Management of Business Operation System
Documents
FIBEFREANNMGERERTE
Management Control Procedures for Internal Control Self
Assessment

MBI H B T EE IR
Regulations on the Legal Review and Management of
Regulations
REGIENERERERRT
Wuling Motors Compliance and Risk Management Report*
REREARERRERRE >

Marketing and Promotion

S EH AR

Product Recall and Market Service Activities Management
Regulations

EmRARMMIGREEEERRT

Automobile Product Announcement Management
Regulations

AEEMASERRTE

Customer Complaint Handling Process and Management
Regulations

BEEFEERELEERTE

Climate Change and
Environmental Protection

RIRE( L RIRFIRE

Wuling Motors Climate Risk Policy*
RZETERRRRBE*
Wuling Motors Responding Climate Change Action Plan*
hEAERERIERE(CITERI SR
Wuling Motors Biodiversity Policy*
REREEMSERMEBR
Wuling Motors Anti-Deforestation Policy*
T Z B PREFRRBR *
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

R -#HEREGHBARERRRE

ESG Aspects Corresponding Group Policy and Procedure

R #HERERAE HHE KB BUEREFIE

Wuling Motors Environmental Protection Policy*
RETERGIRERR*

Wuling Motors Sustainable Products Policy*

R ZE B A R E MR

Wuling Motors Sustainable Raw Materials Policy*

R 2B R R AT R BOR

Water Resources and Wastewater

Management Environmental Management Manual
IKERAMEEKE TR oy o
! BEERT M
Environmental Protection Equipment Failure Emergency
RRRESFE
. Waste Collection and Disposal
Waste and Hazardous material N
REZEYEE
management Reward and Punishment System
BEMMAEEE e

BRI

Hazardous Waste Management

el E R

Class A&C Waste Recycling Management Regulations
ACHEEMERMKERRTE

* For details of the policy, please refer to the document ‘Rules ~ * BHEBRFAND AJ2EREEBIL [
and Policies’ under ‘Corporate Governance’ under ‘Investor BEBREITIOEER] B[RRI
Relations’ on the Group’s website. w eyt
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A. Environmental
Indicators
ARIBER

Al

ESG Indicators
RiE - HERERER

Emission

BER

MERE HEREBRE -

REREEEEZERARLA

PERFORMANCE DATA SUMMARY
RAMBRMER

Type of emissions and respective emissions

data!

SO B R AR B
Nitrogen oxides

AEL

Sulphur oxides

maty

Particulate matter
R

Direct (Scope 1), energy indirect (Scope 2)

and other indirect (Scope 3)
GHG emissions and intensity>2

Hi% (#E-) - sifEE (HE=) R
Higf# (HE=) REREHBRREE:

422 251
1 1
32 20

Al3

GHG emissions (Scope 1)
BEREIM(HBE)

GHG emissions (Scope 2)
RERBHR(SBED)

GHG emissions (Scope 3)
BRERBHR(BE=)

Total GHG emissions
RERBELEN

Total GHG emissions intensity
BEREHNEE

Total hazardous waste produced*

REBRRVELRE

Total recyclable hazardous waste
produced
BORNBEEEENELEE

Total recyclable hazardous waste
produced intensity
BOKFREEREENREEEE

Total non-recyclable hazardous waste
produced

FBORTIRAERENEE

Total non-recyclable hazardous waste
produced intensity

FBERARAEERNBER

tCO,e
W-E(LREE
tCOe
HM-E(LREE
tCOe
H-E(tiREE
tCO.e

W A(LiE &
tCO,e/

RMB million revenue
W-EikEE

AREBE K
Tonne

WA

Tonne/

RMB million revenue
W/

ARBEE LN E
Tonne

&

Tonne/

RMB million revenue
W,/

AREBE KR

10,859 10,237
49,695 79,086
978 579
61,532 89,902
7.74 8.58
844 613
0.11 0.06
400 607
0.05 0.06
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PERFORMANCE DATA SUMMARY

KRB IR R

A. Environmental
Indicators
ARERE

Al

ESG Indicators
RiE - HERERER

Emission

B

Total non-hazardous waste/wastewater
produced®®

BEBERY BAELGE

Total recyclable non-hazardous waste
produced
BT AEEEEVELES

Total recyclable non-hazardous waste
produced intensity
BRIk REZEENEEE

Total non-recyclable non-hazardous waste
produced
FBURNBEEEENELLE

Total non-recyclable non-hazardous waste
produced intensity
FERKFIARESEZENAERE

Total wastewater discharged

KB E

Total wastewater discharged intensity
BKREE

Tonne

73

Tonne/

RMB million revenue
iy

ARBBEE W=
Tonne

M8

Tonne/

RMB million revenue
)
ARBEE LK E
Tonne

M

Tonne/

RMB million revenue
W/

AREBE KR

54,797

6.89

1,129

0.14

440,816

55.45

51,007

4.87

4,199

0.40

816,593

77.89
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PERFORMANCE DATA SUMMARY
RAMBRMER

A. Environmental
Indicators ESG Indicators
ARIBER RiE - HERERER

A2 Use of Resource

EiRER

Direct and/or indirect energy consumption
by type in total and intensity®

BN/ SRERRERRERRS 0
pAENRE

Direct energy consumption

EERREE
Direct energy consumption MWh 122 94
SmEE KL
Gasoline Consumption MWh 457 455
TR SKFLES
Natural Gas Consumption MWh 34,784 34,844
ARRFEE KELF
Indirect energy consumption
BEEEREE
Electricity Consumption’ MWh 116,801 145,127
ENRE KFLES
Total energy consumption MWh 152,164 180,520
RERE JKELBS
Total energy consumption intensity MWh/ 19.14 17.22
EREERE RMB milion Revenue

Sk Er,/

ARBERETYER
Water consumption in total and intensity
KERERRE
Total water consumption m? 693,749 1,065,867
KiEE SR
Total water consumption intensity mé/ 82.27 101.67
KEERE RMB milion Revenue

uHKS

ARERB YR

Total packaging material used for finished
products (in tonnes) and with reference to per

unit produced

BEMBNGE (UMHE) RBEEEMGE

Total packaging material used Tonne 2,742 2,032
BEMHERESE WA
Total packaging material intensity Tonne/ 0.34 0.19
BEMEHEARE RMB million revenue

W/

ARBBETYE
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PERFORMANCE DATA SUMMARY

KRB IR R

Notes:

The air emissions of the Group are solely generated from the
operation of the Group’s diesel and gasoline vehicles. The
calculation of relevant air emissions is performed in
accordance with How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs
published by the Hong Kong Stock Exchange.

The greenhouse gas emissions of the Group are mainly
generated from the use of gas fuels (such as natural gas) in
various factory operations, as well as fuel consumption by
company vehicles (such as diesel and gasoline). There also
includes a small amount of greenhouse gas emissions
generated from air conditioning refrigerants. Scope 2
greenhouse gas emissions mainly generated from the
purchase of electricity from power suppliers by our factories,
excluding the electricity consumption from renewable
sources in some of the factories. Scope 3 greenhouse gas
emissions mainly generated from employees’ business travel
using different modes of transportation, the disposal of
wastepaper in landfills, and the electricity consumption
associated with water and sewage treatment by
government departments.

The calculation method for greenhouse gas emissions of the
Group is based on the Calculation Method and Reporting
Guidelines for Greenhouse Gas Emissions of Land Transport
Enterprises (Trial) issued by the National Development and
Reform Commission of China, the carbon emissions
calculator of the International Civil Aviation Organisation,
and the How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs published by the
Hong Kong Stock Exchange.

The hazardous waste generated by the Group mainly
comes from the hazardous waste produced during our
production operations. It is categorised into recyclable
hazardous waste (such as aluminum ash, waste lead-acid
batteries, waste solvents, waste mineral oils, etc.) and
nonrecyclable hazardous waste (such as paint residues,
wastewater sludge, etc.). All hazardous waste is strictly
managed in accordance with national laws and
regulations, such as the Law of the People’s Republic of
China on the Prevention and Control of Environmental
Pollution by Solid Waste, Standards for Pollution Control of
Hazardous Waste Storage and Administration Measures for
Hazardous Waste Transfer. We collect, label, store, and
entrust licensed units with the permit for operation of
dangerous wastes collection for harmless treatment and
recycling of hazardous waste.

st

RE B R BE R E R B AEE Sh &)U
FEITRATE AR BE RPN - H B EE R BN
A% R B 78 B 3P T 2 1 [ I ] BB IR 3R -
HERERRE — Mk REMBENIE
RERIES | FHEMRF -

AEENHE REREHNTIEREER
A EME BRI (1 RAR) BARE
WOBRE R (0 S0h FoTh) - B es s
EREHELHIMEENREITAEREY
B-BE REREHNERREEMER
BENHERRBEENMELNRERBIN
BOMEHERESRECHKEIN -HE
SRERBHRATIBRAEERLTAR
BTAEIILH BEIMEROBEMRNRK
FF 8B P9 B2 1R Rk B O5 K B B AR NPT E &
VR EREHER -

BRERMBEZBESHMN (ELBE
WX — RERBHRZENERREE
(A7) )  BEERRMAMIREE R ERR
BRBIAATIEN [MALEEFERE HE Rk
ERME — Wi REHREIUERIER
#Eal | EmE-

FAEBMELNBEERERY 2HRELE
BEBTMEENRBRERY HAWENRK
MAREE (Mia s EinE SR ERE
BEUEYME) R AT B BN B RE (3%
B BEKERE) c A RREMISBRERE
BZOEARER 0 (PEARKNEEfERE
MR RREAE) (BREMI TS RE
IR (EREVMEBEEE) ET
e BE RELZAREEREEDL
BERFREMELETEE(CEIE R U EF
o
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PERFORMANCE DATA SUMMARY
RBBIRME

The non-hazardous waste generated by the Group mainly
consists of various types of waste produced during
production and operations. It can be categorised into
scrap materials, metal shavings, non-ferrous metals,
automotive parts, packaging materials, waste wood, waste
cardboard boxes, and general waste based on their actual
weight. These waste materials are collected and processed
by our Resource Recycling Department, and qualified
recycling companies are entrusted with the task of
secondary utilisation of the waste. Starting from this fiscal
year, the Group has begun to track and record other
nonhazardous waste generated during daily operations in
the factory, such as general waste and kitchen waste.
These waste materials are collected, transported, and
treated by third-party cleaning companies.

The non-hazardous wastewater generated by the Group
mainly consists of the wastewater generated during
production, which is collected and handled by the qualified
third-party sewage treatment station within factory area,
that commissioned by the Group, as well as the domestic
wastewater generated from the employee’s daily lives. The
estimation method for industrial wastewater and domestic
sewage is to multiply the water intake of each plant by a
discharge coefficient (approximately 0.7 to 0.9). The
sewage treatment stations comply with the maximum
discharge concentration of various indicators under the
Integrated Wastewater Discharge Standard (GB 8978-1996),
and the wastewater handled and discharged from the
stations will be discharged to the local sewage treatment
plants for further processing. There have been no instances
of ilegal discharge during the current year.

Approximately 9% of the Group’s electricity consumption
comes from purchased renewable energy from the Wuling
Industrial and Shandong Branch, and power generated
from photovoltaic grid at Hubei Zhuoda, approximately
10,587MWh renewable energy was utilized. In the future, the
Group will actively look for feasible and cost-effective
solutions to continue to increase the proportion of
renewable energy in the Group.

The energy conversion is calculated based on the
conversion factors specified in the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on
Environmental KPIs published by the Hong Kong Stock
Exchange as well as the conversion factors stipulated in
GB/T 2589-2020 General Rules for Calculation of
Comprehensive Energy Consumption issued by the State
Administration for Market Regulation and the
standardization Administration.

AEBEMELANBTERY TEB2EL
EZEETHMELANSREY TEDRE
ANE cEBESE FEeBR HEHR 8
KWME BEARE BAMEANE-RIFHER
BEEBRFAG ELBEMIHEMANERD
Wb R W E B RTE R A ER BN
HEABYCET ZRMA - R FEEEMIG
EFOAEBEAREETTEENEME
SEEY PN —RUBNESRSS G
BEEMABHE=NFEATREBFERE -

REBMEANBEEEK ZE2REELEE
PREARNBKEREREARETHNAS
KEBEEF = TMEKEEMERENE
BERETIGEBEEEPHELNLEFESK
B -TERBKRERTKOEERERBE
BB B BUKE TR AT RE (450.7£0.9) ©
5K R FR Uk B ST MR BR B IR I 5K
RABERIZZAE) (GB 8978-1996) FF £ 1 IZHY
RETHEBOREEERE CEBRBZEKSH
MEEH G KEEMIE#E —FER - ANFE
REBEETERBERAIENR -

AEENENHREETHESWMRERE
TERILRD AARREEENRILEERN
AR BT - HAFE 410,587k FLEF AT B A AE
R REBARRBEBSHATITRALER
mHAR FBERASERIBERERO S -

BERIRE THAR IR B B B AZ BT T S A [0 fa] 2
FERE LS RERARE — Wik KK
REVIEZERES I RERTHEEER
BE EREECEREELZESHEMAGB/T
2589-2020 (R & eeiEstE @A) FRTEM
BRERHEEAME-
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B. Social Indicators
Bt ERE

Bl

Gender
3l

Age group
Fherdnl

Geographic Region
&

Employment Type
BEan

ESG Indicators
R HERERER

Employment®

&R

Total workforce by gender, employment
type, age group, employee category and
geographical region*2

BRI ERER SREAR STERM/HE
BoMETAN

Total number of employees
I8

Male

B

Female

g

18-20 years old
1857 £ 2055,

21-30 years old
215 2 305%
31-40 years old
315 2405

41-50 years old

4157 E505%

51-60 years old

515% 26077

>60 years old

6057 A £

Number of employees stationed in Liuzhou

ETHMMETAR

Number of employees stationed in other
provinces or cities (including Qingdao,
Chongging, Hong Kong and Indonesia)
ETHMRETIE (BEES BE B8
NENERAR)METARK

Full ime

2

Part Time

B

People

People

4,936

3,875

1,061

990

1,880

1,430

626

3,691

1,245

4,921

15

5,192

4,038

1,154

1,154

1,926

1,489

609

3,848

1,344

5,170

22
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PERFORMANCE DATA SUMMARY
RAMBRMER

B. Social Indicators ESG Indicators
Bt ERE R HERERER

B1 Employment®
B

Employee turnover rate by gender, age
group and Geographical Locations?

BERER - HRARMEIINETREAE?

Total employee turnover rate % 8% 10%
BETHRAE ERiss
Gender Male % 7% 10%
51 St Bt
Female % 11% 12%
pegkd B
Age group 18-20 years old % Nil 11%
Fieanl 185% £ 205% B i
21-30 years old % 15% 21%
21 E305% B
31-40 years old % 5% 8%
31 E405% BO
41-50 years old % 6% 6%
4157 =507% BOL
51-60 years old % 12% 8%
5157 26057 BA
>60 years old % 17% Nil
60757 A - ERlse =
Geographic Region  Number of employees stationed in Liuzhou % 8% 9%
HolE SETUIMNE B TAZ ER¢
Number of employees stationed in other % 8% 0.3%

provinces or cities (including Qingdao, A%
Chongging, Hong Kong and Indonesia)
STEMZEmHE(REES EF B8
NENERAR)ME T AR

Health and safety*
REEZE

Number and rate of work-related Fatalities

EIFEREMECHABRILE

Number of work-related fatalities Case Nil
BT ERBEMILTHAL = 1

Rate of work-related fatalities % Nil

AT EREMIL TR & EPa¢
Lost days due to work injury Working day

wZ

]
wZ

BIERATHERE TFRE
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B. Social Indicators

B.HERR

B3

B3.1&B3.2

Gender
el

Age group
BTHHI

ESG Indicators
R HERERER

Development and training®

BRRIE

Average hours and percentage of
employee trained by gender and
employee category

24 B & T R85 1Y 39 32 Al RS 800
Bt

Overall average training hours/overall
percentage of employee trained
XIEIXIEE R BT
Male

S

Female

egid

Senior Management
BRERE

Middle Management
PRERE

General Employee
—MREL

Other Employee
HmET

Average hours/
%

THRY AL
Average hours/
%

THRY AL
Average hours/
%

THRY AL
Average hours/
%

THRY AL
Average hours/
%

THRE,/ AAL
Average hours/
%

THRE,/ ADL
Average hours/
%

THRE,/ AN

38
(100%)

38
(100%)

40
(100%)

16
(100%)

69
(100%)

35
(100%)

37
(100%)

35
(100%)

35
(100%)

37
(100%)

24
(100%)

36
(100%)

35
(100%)

33
(100%)
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PERFORMANCE DATA SUMMARY
RAMBRMER

B. Social Indicators ESG Indicators

B.#ERE Rif - HEREREE

B5 Supply chain management
HrEiEEE
Number of suppliers by geographical
region
ZEMEE S HtERRE
Total number of suppliers Unit 398
HIERREE x
Northern China Unit 22
#ir x
Central China Unit 29
Eh x
Eastern China Unit 184
B x
Southern China Unit 160
2l ES
Northeast China Unit 2
51 ES
Northwest China Unit 1
[ispls ES

B6 Product responsibility
EmER

B6.1 Percentage of total products sold or % Nil
shipped subject to recalls for safety and ANkt 1

health reasons
ALz MEEREREmEERME EX
BRERBENEDL

B6.2 Number of products and service-related Case Nil
complaints received = %

BRERRERRRBORFEE

B7 Anti-corruption
REB

B7.1 Number of concluded legal cases Case Nil
regarding corrupt practices brought PN i
against the issuer or its employees
during the reporting period
REEHAHBTASEEERE
WERENESHARTNEE

166

153

Ni
i3

Nil

Ni
S
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Notes:

In accordance with the relevant employment laws and
regulations at the operational locations of each factory,
including the Labor Contract Law of the People’s Republic
of China and the Employment Ordinance in Hong Kong, the
Group signs valid employment contracts with its employees.
The employment data represents the total number of labor
contracts concluded between the Group and its
employees, up until December 31, 2023. The employment/
contract signing rate is 100%.

The calculation methods for employment data and training
data are based on the How to prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs published
by the Hong Kong Stock Exchange.

The reporting scope of employee-related information (such
as number of employees, turnover rate, training, work-
related injuries and deaths, etc.) in 2024 includes Wuling
Industrial, Wuling Liuji, Liuzhou Zhuotong, Shandong Branch,
Chongqing Zhuotong, Hubei Zhuoda, and Indonesian
Company and Hong Kong office.

During the Reporting Period, there were no work-related
fatalities within our group. There have been no work-related
fatalities in both the year 2023 and the year 2022.

st

TEERBEREEEMI BB BELRE
ERCBEREAREXNBLEHERELE
BOREFEGED HEREEBFEEAZEAAN
LHER MEBEMRHFABE=-Z=-T
FH+ZA=+—BLEAEEEEES ZRHT
URMBHERREE RBE/BHERES
KE100% °

BIEEM RIGIER Ot E IR TIR B 52
PRI RY [An A EBIRE - & R EVA RS —
=M EHRARIERERIESFE
S

—E_HEETHBEEN (WEE AR B
BE B -IEICH)NRERERED
ETE - REUH YIMEE ILRD QA
EEER HltEE HDESRARE SN

NEo

RBEMER AEEREEIRT R
TECF T FEARBERIR
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Jones Lang LaSalle (Beijing) Consultants Limited (“JLL
Beijing” or “Our”) has been commissioned by Wuling Motors
Holdings Limited (HKSE Stock Code: 00305) (“Wuling
Motors”) to undertake an independent limited assurance
engagement (the “Engagement”) of its Environmental,
Social and Governance Report 2024 (the “ESG Report”) in
accordance with the AA1000 Assurance Standard version
3 (“AA1000AS v3"). The Engagement included evaluating
Wuling Motors’ adherence to the four AA1000 assurance
principles: inclusivity, materiality, responsiveness, and
impact, as well as assessing the reliability and quality of
specified performance information. The conclusion of the
Engagement were disclosed to the users of the ESG Report
through the assurance statement.

The verification statement is prepared in both Chinese and
English versions. In case of any conflict or inconsistency
between these versions of the declaration, the Chinese
version shall prevail.

1. RESPONSIBILITIES

The directors, governing body, and management of
Wuling Motors are responsible for the information and
presentation in the Report. JLL Beijing’s responsibility is
to provide an opinion on the text, data, graphs, and
statements within the scope of our assurance, with
the aim of informing all stakeholders of Wuling Motors.

2. ASSURANCE STANDARDS, TYPE, LEVEL OF
ASSURANCE AND SCOPE OF ASSURANCE

The Engagement was based on Type 2 Moderate
Level of Assurance in accordance with the AA1000AS
v3 issued by the AccountAbility, to assess the nature
and extent of Wuling Motors’ adherence to the four
AA1000 Assurance Principles, as well as to evaluate
the reliability and quality of the textual information
and certain environmental performance information
attached in the ESG report. Such textual information
and specific performance information are limited to
the data and information covering Wuling Motors
and its subsidiaries, with the time period restricted to
the data and information contained in the ESG
report from January 1, 2024, to December 31, 2024.
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2.1 SPECIFIC PERFORMANCE INFORMATION 21 BEHAYER

Emissions/waste and wastewater

Resource Usage

- produced/discharged

LS it BRORBAES Hi
Electricity consumption GHG emissions (Scope 2)

ENEE RERBHH(BE)

Renewable energy utilized
ARAERRERE

Total non-recyclable hazardous waste
produced and intensity
FBRBFREERENREREE

Total water consumption and intensity
KEERTE

Total non-recyclable non-hazardous waste
produced and intensity
FBORMNAEERERMELRENRTE

2.2 OTHER REPORTING CRITERIA 22 HitmEEE

Appendix C2 Environmental, Social and
Governance Reporting Guide (the “ESG
Reporting Guide”) of the Main Board Listing
Rules of The Stock Exchange of Hong Kong
Limited was also applied in the Engagement to
assess the degree of conformity with the ESG
Guide.

AREBRTHEERBTEERS
REMAERABER ETRAZ
fE#rC2 (RE HERERBS
#3501 ([ <ESG#E3l) 1) KFF Mk
HESGHESIMTAIZE -

3. METHODOLOGY 3. Fi&

HEBRT (R REENERT
FREERE:

JLL Beijing’s assurance works on this Engagement
included the following:

Evaluating whether the preparation and
management processes of the ESG report
adhere to the inclusivity, materiality,
responsiveness, and impact principles of the
four AA1000 Assurance Principles as outlined in
AA1000AS v3;

Conduct interviews with managers responsible
for sustainability performance and information
collection;

e  FHHESGHEMR T HEERIE
2 78 5 AALOO0OAS V3K Y18
AALOOOE R FRAIMBAM -BE
15 B R S B R RN HE AT

- HEAEAEARARBEEREX
BRI SN EIREIT A
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o Verification of supporting evidence of the
selected representative of data and information
on a sampling basic;

. Recalculating the specific performance
information, including reviewing unit conversion
factors and emission factors;

. Assessing the degree of conformity of the ESG
Report with the ESG Reporting Guide; and

o Performing other procedures we deemed
necessary.

INDEPENDENCE AND COMPETENCY

Wuling Motors is responsible for the data collection,
calculation and presentation of the information
presented in the ESG Report. Our assurance works
are independent from Wuling Motors. The assurance
tfeam is composed of experienced professionals in
the industry. Our expertise and experience in
nonfinancial information, sustainability management
and social and environmental issues are well-
equipped to conduct such independent assurances.
Relevant members have received professional
fraining on sustainability-related standards such
as AAT0O00AS v3, HKEX’s ESG Reporting Guide, TCFD,
ISO 14064, ISO 14065, ISO 17029 and other standards.

LIMITATIONS

The scope of AA1000 Assurance is limited based on
the amount of interaction and information provided
by Wuling Motors. Material collected as part of the
evidence included policy documents, checklists,
internal documents, contracts, meeting minutes, bills,
statements of methodology on data calculation and
other formal documentation.

Besides, financial data drawn directly from
independently audited financial data has not been
checked back to source as it is not part of our
assurance process.

B HEREARARE - EEREEEERERAA

ASSURANCE STATEMENT
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6. CONCLUSION

Based on the above scope of work, we are not
aware of any indication that Wuling Motors is not
complying with the standards under the principles of
Inclusivity, Materiality, Responsiveness and Impact.
The specific conclusions are as follows:

Inclusivity: Wuling Motors has identified key
stakeholders and has established channels for
its stakeholders to understand their concerns
and expectations.

Materiality: Wuling Motors, through established
channels and communication mechanisms,
understands the expectations and areas of
concern of its key stakeholders. Additionally,
based on industry nature, regulatory
requirements, etc., it serves as the foundation
for identifying material ESG issues. Wuling Motors
has developed and disclosed in its ESG report
the methods, processes, and results of the
materiality assessment of its ESG issues.

Responsiveness: Wuling Motors has established
communication channels with stakeholders and
has implemented corresponding processes to
address their concerns. Additionally, Wuling
Motors disclosed its sustainable development
strategy, goals, and management system in its
ESG report. Through the process and results of
materiality assessment of its ESG issues, it
provided responses to its management focus
and performance of the material ESG issues.

Impact: Wuling Motors has taken into
consideration and evaluated the impacts
generated during its day-to-day operations, as
well as recognised the impacts on stakeholders.
This understanding has led to the
implementation of relevant management
measures and decision-making processes within
the Company.

Specific Performance Information: Based on the
procedures that JLL Beijing has performed and
the evidence we have obtained, nothing has
come to our attention that causes us to suspect
the reliability and quality or the conformity with
the preparation basis set out in the ESG Report.
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ASSURANCE STATEMENT
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The ESG Report has complied with all
mandatory disclosure requirements and
“comply or explain” provisions set out in the ESG
Reporting Guide. The ESG Report illustrates
Wuling Motors’s sustainability performance
covering all material and relevant aspects and/
or topics in a balanced, clear, consistent, and
timely manner.

ESG # & & & 7 Mt 8% C27h 1 E 1Y
P75 58 I 3¢ 58 SR [ N3 <7 b g
B | 043 F ¢ X ESG 5 A T 1 -
WA EERNS AR T RER
EMRAIFEEREN HWE TESG
WEIESIARE EAM, R ERE-

7. RECOMMENDATIONS 7. BE

We recommend that Wuling Motors considers BME@RAEABZEERKE—F
strengthening the below items in the future: AT ITIE:

Continuously improve stakeholder engagement
mechanism: Consider expanding the scope of
stakeholder engagement to include a wider
variety of stakeholder types and establish more
diverse communication channels to collect
more comprehensive feedback.

Optimise the data collection system: Clearly
specifying the scope and definition of each
indicator to effectively monitor, manage, and
measure each indicator and the execution of
its related policies or measures.

FBEMCER &2 BB ZEE
ABNESENEE BREZ T
RBENFBNE BIEZ TN
BERE NEEEEEMRE-

BILERMKRERS ARIIAER
UL SR 80 B Ko E 2 0 T A A Be
B 2R HEXERFEREARH
BERKIEENE BN

@)L

h 8 B 1T

Yours sincerely, B KK
For and on behalf of fREET (LR)BHERLA
Jones Lang LaSalle (Beijing) Consultants Limited FEC-IER)| ZZEZRAFTOA++EH

Beijing, China | 17 April 2025
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Subject Areas, Aspects, General Disclosures and KPIs
TEHE - BH - —RIKEREARENIEE (KPIs)

A. Environmental

AJRIE

Aspect Al: Emissions

BEAL - B

General
Disclosure
—HER
KPI A1.1

KPI A1.3

KPI Al1.4

KPI'A1.5

KPI A1.6

The types of emissions and respective emissions
data.

PR AR KRR BRI -

Total hazardous waste produced and, where
appropriate, intensity.
FEABEEEDEE CAME) R (ER)BE -

Total non-hazardous waste produced and intensity.
FEAEEREYES CAEEE) R (ER)ZE -

Description of emission target(s) set and steps taken
to achieve them.
HAPTET BV BE R E B 1R R AET|E L B RIS 2P 58

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Ml RIBEENEEERYNIE - R PTRT S8R RE
BRENAEDEL B IRARIE PR o

Aspect A2: Use of Resources

BEA2: BERER

Sections
f=1:11]

EMISSIONS AND WASTE
MANAGEMENT
B REREE

EMISSIONS AND WASTE
MANAGEMENT
B EERMER

PERFORMANCE DATA
SUMMARY
RABERE

PERFORMANCE DATA
SUMMARY
TABEBERE

GREEN AND LOW-CARBON
DEVELOPMENT ROADMAP
BRI RRCE

GREEN AND LOW-CARBON
DEVELOPMENT ROADMAP;
WASTE MANAGEMENT
REeRRERKCE  BEME
#

General
Disclosure

—RE
KPI A2.1

Direct and/or indirect energy consumption by type
in total and intensity.
RENEDMERE R SREEREREE ATETRE
HE)REE -

USE OF RESOURCE
BIREM

PERFORMANCE DATA
SUMMARY
TABERE
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EBXZM (RE - EREQHRERES) AFTES

Subject Areas, Aspects, General Disclosures and KPIs
TEHE - BH - —RIKEREARENIEE (KPIs)

A. Environmental

AJRIE

Aspect A2: Use of Resources

EmEA2: BiFER
KPI A2.2

KPI A2.3

KPI A2.4

KPI A2.5

Water consumption in total and intensity.
BFEKERFE -

Description of energy use efficiency target(s) set
and steps taken to achieve them.
PR SZEVRE IR E A as B 1R R AR E B 15 4L B AR PTEREX

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
HASREGE R KR R B ERIHERE - ARPATR] S 8) AR
m BRRARETE L B EFTREE R o

Total packaging material used for finished products
and per unit produced.

B mrAREM N EE (UEAE) R (ER) 84
EBAMEE -

Aspect A3: The Environment and Natural Resources

BHEA3 : RIERRARER

Sections
f=1:11]

PERFORMANCE DATA
SUMMARY
RABERE

GREEN AND LOW-CARBON
DEVELOPMENT ROADMAP
R BERERKEEE

WATER RESOURCE
MANAGEMENT
KEREE

PERFORMANCE DATA
SUMMARY
RABERE

General
Disclosure

—RE
KPI A3.1

Description of the significant impacts of activities on
the environment and natural resources and the
actions taken to manage them.

H R EHEHRERRARAERNEATZE N RINER
BHETENTH -

USE OF RESOURCE
BIRE M

USE OF RESOURCE
HREM
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EEXZH (RIZ - HERERHERE) AEES

Subject Areas, Aspects, General Disclosures and KPIs

FEEIS - BH - —RINERARERNIER (KPIs)

B. Social

B.itE

Aspect B1 Employment

BHEBL : {EfE

General

Disclosure

— T

KPIB1.1 Total workforce by gender, employment type, age
group and geographical region.
RIER - EEEE (N2 BEHRE) - FiAER MitEE 5
BIEE#E -

KPIB1.2 Employee turnover rate by gender, age group and

geographical region.
MR - FEARN KRB S HEERKLLE

Aspect B2: Health and Safety

Sections
f=1:11]

PRIORITIZING PEOPLE AND
ADVANCING TOGETHER WITH
EMPLOYEES

MABA - EFETHE
PERFORMANCE DATA
SUMMARY

RABERE

PERFORMANCE DATA
SUMMARY
RABERE

[BEB2: RREREER

General

Disclosure

— AR EE

KPI B2.1 Number and rate of work-related fatalities occurred
in each of the past three years including the
reporting year.
BEZF (PEERFE)BFRATITHAAB KL E -

KPI B2.2 Lost days due to work injury.
EIEEATIEEE -

KPI B2.3 Description of occupational health and safety

measures adopted, and how they are implemented
and monitored.

PRV R R R 2 2487 - ARMBBHIT MR
JE e

Aspect B3 Development and Training

B3 : #ERIE

EMPLOYEE OCCUPATIONAL
HEALTH AND SAFETY
BTIBEREERLE
PERFORMANCE DATA

SUMMARY
“ABEBERE

PERFORMANCE DATA
SUMMARY
RABERE

EMPLOYEE OCCUPATIONAL
HEALTH AND SAFETY
BIBXREERLE

General
Disclosure

— IR E

PRIORITIZING PEOPLE AND
ADVANCING TOGETHER WITH
EMPLOYEES

UIARAE - EFBTHE
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Subject Areas, Aspects, General Disclosures and KPIs
TEHE - BH - —RIKEREARENIEE (KPIs)

B. Social

B.itE

Aspect B3 Development and Training
JEMEB3 : BRRIEA

KPI B3.1 The percentage of employees trained by gender
and employee category.
BUERNREEEN(NESRERERE hREEE) SR
JEEA DL

KPI B3.2 The average training hours completed per
employee by gender and employee category.
RIUERIREEEMNED  BREETKZINTHRE -

Aspect B4: Labour Standards

& -BEREKREERARAA

DE CONTENT INDEX

Sections
f=1:11]

PERFORMANCE DATA
SUMMARY
TABEBERE

PERFORMANCE DATA
SUMMARY
RABERE

BEBR4 : BT #A|

General

Disclosure

—RIREE

KPI B4.1 Description of measures to review employment
practices to avoid child and forced labour.
R R E A AR R E T ReaHIS T -

KPI B4.2 Description of steps taken to eliminate such

practices when discovered.
R R B RISRE B G BIBE R 28, -

Aspect B5: Supply Chain Management
JEMEBS : HtEHEERE

General
Disclosure
—RBER
KPI B5.1 Number of suppliers by geographical region.
i D HEEHRE -
KPI B5.2 Description of practices relating to engaging

suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.

M AR AHEEERNES  mERTARIENNMHER
2B - ARBEMITRERTA -

ADHERING TO INTERNATIONAL
LABOR ORGANISATION
CONVENTIONS

BTEIRS THBRLY

ADHERING TO INTERNATIONAL
LABOR ORGANISATION
CONVENTIONS

BTEIRS THBRLY

ADHERING TO INTERNATIONAL
LABOR ORGANISATION
CONVENTIONS

BTEIRS THBAY

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT
BRIMHEEER
PERFORMANCE DATA

SUMMARY
FRBEME

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT
BRTHHEEREE
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EEXZH (RIZ - HERERHERE) AEES

Subject Areas, Aspects, General Disclosures and KPIs Sections
TEHE - BH - —RIKEREARENIEE (KPIs) =6

B. Social

B.itE

Aspect B5: Supply Chain Management
JETEBS : HtIEGHEEE

KPI B5.3 Description of practices used to identify RESPONSIBLE SUPPLY CHAIN
environmental and social risks along the supply MANAGEMENT
chain, and how they are implemented and B E{IMitEEEIE
monitored.
A B R S E IR A R IE Mt g R R 1E
ANAEBBBIT RER A

KPI B5.4 Description of practices used to promote RESPONSIBLE SUPPLY CHAIN
environmentally preferable products and services MANAGEMENT
when selecting suppliers, and how they are BEIMitEEESE
implemented and monitored.
Rl SRR e R ISR (2 2 IR IREE mm M AR TS V1B 1) - LA
NEBRITRERTE -

Aspect B6 Product Responsibility
[EmBe : EMEE

General VALUING CUSTOMER

Disclosure FEEDBACK; PROTECTING

—MRIRE INTELLECTUAL PROPERTY
RIGHTS; QUALITY ASSURANCE
THROUGHOUT THE

PRODUCTION LIFECYCLE;
PROTECTING CUSTOMER
INFORMATION AND PRIVACY
EREFRER  RENBERE
EEZBHEESRE  REFF

=B R
KPI B6.1 Percentage of total products sold or shipped subject PERFORMANCE DATA
to recallls for safety and health reasons. SUMMARY
EEXCEXEMEHTEALEEFEIEAMARKNE RAMEHE
otk e
KPI B6.2 Number of products and service-related complaints PERFORMANCE DATA
received and how they are dealt with. SUMMARY; VALUING
BRI o MR HIREF BB AR EH 7% - CUSTOMER FEEDBACK
REBEBEREZE  EREFPER
KPI B6.3 Description of practices relating to observing and PROTECTING INTELLECTUAL
protecting intellectual property rights. PROPERTY RIGHTS
Tt B T IR ARBR AN EERE S V1B A REMBERE
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EBXZM (RE - EREQHRERES) AFTES

Subject Areas, Aspects, General Disclosures and KPIs
TEHE - BH - —RIKEREARENIEE (KPIs)

B. Social

B.itE

Aspect B6 Product Responsibility
[EHEB6 : EMEE

KPI B6.4 Description of quality assurance process and recall
procedures.
LB 2 F B REMBIWIZT -

KPI B6.5 Description of consumer data protection and

privacy policies, and how they are implemented
and monitored.

i UH B E B RMRIE LB BOR - U RBERIT RER S

Sections
f=1:11]

QUALITY ASSURANCE
THROUGHOUT THE
PRODUCTION LIFECYCLE
HEZHEREERE
PROTECTING CUSTOMER
INFORMATION AND PRIVACY
REEFERREL

BUSINESS ETHICS
EESEES

BUSINESS ETHICS
[EESEE

BUSINESS ETHICS
mERER

A e

Aspect B7: Anti-corruption

BEB7RES

General

Disclosure

—MRBEE

KPI B7.1 Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPAHETAIEEERBHY D EENE THASE
Vg B KRR -

KPI B7.2 Description of preventive measures and whistle-
blowing procedures, and how they are
implemented and monitored.
Py S b R R IRAR T - A RAERARIT RER A -

KPI B7.3 Description of anti-corruption training provided to

directors and staff. Description of anti-corruption
training provided to directors and staff.
fimEERE THRHNRESE -

Aspect B8: Community Investment

BUSINESS ETHICS
[EES=E

[BTHEBS : £ EIRE
General
Disclosure
—RRIEEE
KPI B8.1 Focus areas of contribution.
I EREE -
KPI B8.2 Resources contributed to the focus area.

EEISBRAPAER -

BUILDING BRIDGES OF PUBLIC
WELFARE THROUGH VEHICLES
MERE - BRASHBR
BUILDING BRIDGES OF PUBLIC
WELFARE THROUGH VEHICLES
NERL - BRABHER
BUILDING BRIDGES OF PUBLIC
WELFARE THROUGH VEHICLES
NEHEK - BERASBR

181 @




WULING MOTORS HOLDINGS LIMITED
hESEEBIZRARAF

Unit 3406, 34/F, West Tower, Shun Tak Centre, 168-200 Connaught Road Central, Hong Kong
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www.wuling.com.hk
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