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Environmental, Social and Governance Report

R HERERRE

ABOUT THIS REPORT

This is the environmental, social and governance (the “ESG”)
report of Yuanda China Holdings Limited (the “Company”),
together with its subsidiaries (the “Group” or “Yuanda China”)
for the year ended 31 December 2024. The principal activities
of the Group are the design, procurement, production, sale and
installation of curtain wall systems.

The Company believes that this ESG Report enables the
Company to communicate the Group’s sustainability related
matters in a transparent and accountable manner, which
is key to gaining the trust of its stakeholders. The Group is
committed to making continuous contribution to the sustainable
development in China and overseas, and fulfilling corporate
social responsibilities at various operational levels. This ESG
Report provides an overview of the Group’s performance related
to sustainable development in the areas of the environment,
community, employment and labor practices and operation
convention for the year ended 31 December 2024, with a
coverage of the Company’s PRC office and its operation sites.

Reporting standard and scope

This ESG Report has been prepared with reference to the ESG
Reporting Guide as set forth under Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Listing Rules”) issued by The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and
is based on the principles of materiality, quantitative, balance
and consistency for the purpose of providing information
on the Company’s economical, social and environmental
performances. A detailed ESG content index has been included
at the back of this report to aid the reader and facilitate greater
transparency. This is the Company’s annual ESG Report, it
describes the initiatives of the Group and its progress with
regard to ESG issues for the period from 1 January 2024 to
31 December 2024.

This ESG report covers the Group’s overall performance in three
production bases located in Shenyang, Chengdu and Shanghai
in Mainland China from 1 January 2024 to 31 December 2024,
unless otherwise stated.
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Environmental, Social and Governance Report

The Company has complied with the “comply or explain”
provisions set out in the ESG Reporting Guide for the year
ended 31 December 2024.

Availability of the Report

The Report is available and can be downloaded from the the
HKEXNews website (www.hkexnews.hk) and the website of the
Company (www.yuandacn.com).

Role of Board

The board (the “Board”) of directors (the “Directors”) of the
Company is the highest governance body for the ESG work
which is responsible for the ESG matters and is responsible
for ensuring the effectiveness of the established ESG risk
management system and an internal control system. The Board
will hold meetings to monitor and review the Group’s ESG
performance and the implementation and effectiveness of the
Group’s ESG management policies, strategies and risks. As
well as assessing and approving the annual ESG report of the
Group.

In accordance with the requirements of the Group,
all departments and subsidiaries are responsible for
communicating with their relevant stakeholders and identifying
stakeholders’ concerns on sustainability initiatives. Besides,
relevant departments are responsible for collecting ESG
information and data, adhering to the plan of the Group. The
Company regularly compiles the ESG data of the entire Group,
in order to review and supervise related performance.

Statement of the Board of Directors

The Board of Directors shall be responsible for the overall
supervision, guidance and review of the group’s ESG-related
work, improve the management of ESG-related matters,
regularly discuss the group’s ESG risks, opportunities and
strategies, summarize, review and report the progress of work
and the performance of target plans. In 2024, the Board of
Directors set a number of targets such as greenhouse gas
emissions and water resources management, and reviewed the
implementation of the annual plan.
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Operating in compliance with the laws

The Group has ensured and will continue to ensure basic
compliance with relevant laws and regulations that have
significant impact on its operations, including but not limited to
laws and regulations in relation to product safety and liabilities,
customer rights protection and employment and occupational
safety. The management will monitor the impact for any
changes in the relevant laws and regulations from time to time
and seek external advice if considered necessary.

Materiality identification and communication with stakeholders

The Group’s operations involve a wide range of environmental
and social issues. The Company refers to the ESG Reporting
Guide from The stock Exchange of Hong Kong Limited (the
“Stock Exchange”) to identify the Group’s material topics
through the process of identification, prioritisation, validation
and review.

Based on the guideline mentioned above, peer analysis and
media coverage, the Company has identified 18 potential
material topics, covering corporate governance, environment,
employment and labor, community and operation practice.
The Company then invited various stakeholders to assess the
importance of potential topics.

Stakeholders are groups which directly related to the Group’s
ESG and play an important role in the Group’s decision making
process. The Group has always been committed to various
communication and dialogue with all stakeholders via different
communication channels for different stakeholders, so as
to understand their needs, collect their opinions, share and
discuss various issues closely related to the development of
the Group, and to actively respond to the opinions and appeals
of the stakeholders in the course of the operation, and achieve
the Group’s overall and sustainable development.

The Group communicates with its stakeholders to understand
their concerns, and regularly reviews the effectiveness of the
relevant actions and improves communication channels to gain
a broader and more intensive understanding of its stakeholder’s
opinions. The following table set out the issues that different
stakeholder categories are particularly concerned about and
the materiality analysis:
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Table 1
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R -HERERKRS

Topics that stakeholders are primarily concerned about

Stakeholder
Categories

Employees

Shareholders/
Investors

Government
authorities

Subcontractors

Proprietors

Suppliers

Communities

Topics that stakeholders are  Communication or

primarily concerned about  response methods

¢ Compliant operation ¢ Trainings on regulations

o Quality guarantee o Solcit rational suggestions

» Remuneration and benefits »  Survey on the development of

o Health and safety employees and their satisfaction
o Caring of career o Workers' congress

development of employees ©

Compliant operation J
Quality assurance of on-
going profitable projects
Compliant operation .

Promote local employment e
and economic and social ~ ®
development

Fulfill social responsibility e

Day-to-day work communication

Shareholder general meeting

QObtain permits for projects
Gommunicate through meetings
Formulate specifications and
exchange of ideas

Special topic meeting (report) and
information reporting

Business communication with
counterpart departments

Dally communication throughout

The environmental impact  the process, including changes of

Compliant operation J
of construction work

Quality quarantee .
Protection of commercial
information .
Provide satisfied J
services

Industry participation J
Requirements of suppliers  ®
on environmental and J
social influence

Supply chain management
Keep good cooperative
relations

Charity '
Promote local employment ®
and economic and social
development

design and construction

Communication of sales and
inspection

Documents and mails
Customer assessment and
management

Dally transactions

Qualification review
Communication throughout the
tendering and bidding process

Charity activities
Activities to promote community’s
development
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Table 2

Identification of topics

Category

Corporate governance

Environment

Employment and labour

Community

Operation practice

YUANDA CHINA HOLDINGS LIMITED
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12

13
14

15
16
17

18

Topics

Compliant operation
Risk management

Prohibit bribery and corruption

Stakeholder communication

Establishment of environmental management systems
Energy-saving and emission reduction

Resource recycling
Green concept

Remuneration and welfare system

Occupational safety

Training and career development

Caring about employees

Public welfare and charity

Volunteer activities of employees

Product responsibility and project quality assurance

Supply chain management

Requirements of suppliers on environmental and

social impact
Intellectual rights protection
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Chart 1 B3 1
Materiality analysis BAMS
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i Importance to sustainable development of the Company
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A. ENVIRONMENTAL A. RiE

The Group proactively responses to the national N E R R O fE B IR IR (R EAE
environmental protection policies with an objective RS H () HEEELEEHNIRE
(i) to reduce the adverse effect that the operational AT EEER NI ¢ R (i) AR A
production may bring to the environment; and (ii) to EEEBIRFEENTRER -
ensure the harmonious development of the Group and REEE R D8R R EH AR
environmental sustainability. The Group strives to reduce B BOBEVNER - TR
energy and other energy consumption, reduce waste EENAREEEAEIR - EINH
emissions, to fully utilise recyclable resources, increase BEHACERE  EASEEE®RE
area of greening and introduce the concept of green FHESCREER -

environmental protection in the Group’s products.
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Environmental, Social and Governance Report
R HERERHKRE

A.

YUANDA CHINA HOLDINGS LIMITED

ENVIRONMENTAL (continued)

A1

Energy preservation and emission reduction

The Group always concerns itself with
environmental protection and works on energy
saving and emission reduction and have set
various pollutants discharge management goals
such as exhaust gas of the plant and plant
boundary, standard reaching rate of industrial
wastewater environmental testing, running
conformity rate of environmental protection
equipment and classified collection rate 100%
of solid wastes, to reduce the impact on
environment and gradually reduce the discharge
of wastes.

For product research and development, strategies
include technicalization to decrease cost and
improve efficiency, standardizing of components to
improve processing efficiency, realizing the saving
of auxiliary materials, reducing profile consumption,
improving installation efficiency and reducing
energy consumption; Combined with the policy
and technology development direction and market
demand, reserves the environmental protection
application of new materials and special materials
involved in the building periphery.

For the year ended 31 December 2024, the
Group has strengthened energy saving, emission
reduction and waste reduction in various aspects
of its production process as follows:

Production Related policy and
process Management method
Product Design The Company has instilled the concept
of green-building into the products and
gained the certification of green building
materials and products.
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A.

Environmental, Social and Governance Report
R -HERERKRS

ENVIRONMENTAL (continued)

A

Energy preservation and emission reduction

(continued)

Production
process

Choice of Supplier

Production

Related policy and

Management method

Suppliers are asked to provide
environmental assessment reports
or guarantee of environmental
protection to help suppliers to
enhance energy conservation and
emissions reduction in production.

Purchasing materials according
to order demand, the Company
preferentially chooses the nearby
suppliers to reduce the energy
consumption of delivery.

Dust Control: For dust generated
during our sealant processing, the
Company uses filters to control and
recover dust. For dust generated
during our spraying process, the
Company have adopted both filter
method and cyclone method to
control and recover dust.

Noise Control: The Company
adopted various measures to
control the noise generated from
our production process, including
implementation of shock absorption,
appropriate design of factory layout,
and cultivation of plants at our
production facilities.
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A.

YUANDA CHINA HOLDINGS LIMITED

R HERER

HE

ENVIRONMENTAL (continued)

A1

Energy preservation and emission reduction

(continued)

Production
process

Policies

Related policy and
Management method

Waste Water Control: Waste
water generated from our spraying
process is gathered and reused in
our spraying process in a closed
loop after flotation, flocculation,
sedimentation and other procedures.
The Company also generate waste
water during material pre-treatment
in our production. Such waste water
is discharged into municipal sewage
processing plant after flocculation,
sedimentation, sand filtration, carbon
filtration and other procedures.

Air Emission Control

The air must be purified before
emission and shall meet the relevant
requirements stipulated by the laws.
Air emissions generated during the
production process of the Group
include nitrogen oxide, particulates,
sulphur dioxide and organic waste
gas (benzene and xylene).

The company will conduct a
comprehensive energy audit to
analyse the energy management
and to give suggestions for
improvements when necessary.

The Group is effectively operating
the Environmental Management
System 1ISO14001:2015.
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Environmental, Social and Governance Report

A. ENVIRONMENTAL (continued)

A.1  Energy preservation and emission reduction

(continued)

The Group implemented “Safe,
saving energy and reducing
consumption” management in all
the operation sites to regulate the
behaviour of employees and lower
energy consumption. Production
planning department reasonably
arrange the production shift to
avoid electric usage rush hour.
All the office room equipped with
the curtain wall to ensure efficient
usage of sunlight and save energy.

The Group has a comprehensive
non-hazardous treatment and re-
utilisation system to recycle and re-
use the waste

In 2024, the Company has not been challenged

or questioned by any competent government

authorities of relevant bodies in relation to the

issue on environmental pollution caused by

emission. The Group was not aware of any

material violation of laws and regulations that

had a significant impact on the Group relating

to environmental protection or any affecting the

environment and natural resources.

Plan for the year 2025

° To ensure no major environmental

emergencies.

o To achieve 100% compliance rate of waste

disposal.
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A.

YUANDA CHINA HOLDINGS LIMITED

R HERER

HE

ENVIRONMENTAL (continued)

A1

Energy preservation and emission reduction
(continued)

Energy and Resource Consumption and Pollutant
Emissions of the Group

The main greenhouse gas emissions of the Group
are carbon dioxide, nitrogen oxides, sulfur dioxide
and particulate matter which are monitored to
ensure compliance with standards before being
discharged. The Company was removed from
the closely-monitoring list for organic waste gas
by environmental government authorities for
optimization of production process.

The Company has implemented energy-saving
management measures to reduce greenhouse
gas emissions, including the establishment of
emission reduction targets, and plan to reduce
greenhouse gas emissions per thousand RMB
of operating income by 10% in 2030 compared
with that in 2020. The Company will strengthen
energy management and control in the production
process, and also strengthen the management of
commercial and transportation vehicles, to reduce
unnecessary vehicle dispatch.

The Company supplies water for municipal
uses, and have not found any risks of shortage
in obtaining suitable water resources. The
Company regularly publicize the awareness of
water conservation and promote the effective
implementation of water conservation measures.
We plan to gradually reduce the level of water
consumption. Up to 2030, the water consumption
per thousand RMB of operating income will be
reduced by 10% compared to that in 2020.
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A.

Environmental, Social and Governance Report

ENVIRONMENTAL (continued)

A

Energy preservation and emission reduction
(continued)

Energy and Resource Consumption and Pollutant
Emissions of the Group (continued)

Table 3

Resources consumption of the Group

Power
consumption

HEE
(KWH)
(FRE)
Annual Consumption of 2024 11,130,780
2024 F2FHHEE
Consumption Intensity/ 5.03
Thousand yuan revenue
during 2024
HEZBE/STT2024FRENR
Annual Consumption of 2023 10,026,803
2023 F 2 FIHRE
Consumption Intensity/ 3.90

Thousand yuan revenue
during 2023
BRERE /8T 2023FRE K

RiIR - HEREREHE

A. B (&)

Al ERREREE (B)

AEERIFER ~ BFHFER

STRBEY) ()
FI&3
EEEREER
Water
Diesel Gasoline consumption
L b FKE
L) (L) (m?)
(#) (#) (ZAXK)
170,522 11,432 43,511
0.08 0.01 0.02
162,837 15,332 53,335
0.06 0.01 0.02

B Mg REHRHy ERPRERARAF
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RE - HERERRS

A. ENVIRONMENTAL (continued)

A.1  Energy preservation and emission reduction
(continued)

Table 4
Indirect emissions of the Group

Co, Emissions (kg)
k=¥ HME(TR)
Emissions (kg)

HME(TR)

NO, (GWP = 273)
SR (2RERELE = 273
LR (ZREEERE ) CO,e emissions (kg)

“EREEHNE(TR)

Emissions (kg)

CH, (GWP = 27.9") HHE(TE)

Pl (2RERERE =279
m(EHERELE ) CO,e emissions (kg)

“EREEHNE(TR)

S0, Emissions (kg)
ety HHE(TR)
PM Emissions (kg)
A HHE(TR)

Scope 1 - CO e from the combustion of

A. B (&)

Al ERBEIREE ()
=I&4
EEEEHY
2024 2023
Emissions
Intensity/ Emissions
Thousand Intensity/
Annual yuan revenue Annual Thousand
Emissions (unaudited) Emissions  yuan revenue
HREE/
BTrEK HHEE/
EHHE  (REER)  2EHNE Frek
11,628,622.0° 525620  11,118,357.3 4.32704
280.6 0.00013 261.7 0.00010
76,601.2 0.03462 71,4383 0.02780
130.7 0.00006 126.0 0.00005
3,647.5 0.00165 35144 0.00137
2,913.5 0.00132 2,847.1 0.00111
201.7 0.00009 199.8 0.00008

petroleum, diesel, kerosene and LPG is about
500.02 tonnes; Scope 2 — CO.e from the use
of purchased electricity and thermal power is

about 1,155.90 tonnes.

YUANDA CHINA HOLDINGS LIMITED

Environmental, Social and Governance Report
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Environmental, Social and Governance Report

A. ENVIRONMENTAL (continued)

A

Energy preservation and emission reduction
(continued)

* Global warming potential (GWP) is an appraisal
of greenhouse gas (for example, CO,, methane,
nitrous oxide) contribution to global warming,
IPCC sixth Assessment Report.

Emission factor reference

Emission Factor Co, NO, CH,
HHEY 17— 1771 Bt
Purchased electricity in Northeast of China (kg/kwh) — 1.0472 0.0000174  0.00001185
PERIRMNEE S (TR /THE)

Purchased electrictty in East of China (kg/kwh) 07703 0.0000120 0.000008505
PEETHRMNEE S (TiR/THE)

Purchased electrictty in Central of China (kg/kwh) 08771 0,0000105 0.000007231
REERHRMNEE S (TiR/THE)

Diesel (kg/L) 2614 0000506 0000072
K (Fr/H)

Petrol (kg/L) 236 0001106 0.000203
(/)

Diesel consumption efficiency: assuming about 10 miles per liter

Petrol consumption efficiency: assuming about 15 miles per liter

RS HERERRS

A. B (&)

Al ERREREE (B)

- EHREBREREE - LAY
fh 8 = /A2 (1 — ik
e~ AT —|IERE)
HERERENTE K
FERIRELEFIZR
2 (IPCC) % /X K 7 1 #R

4o

. B FESE

80, PM  Reference Resource
RElh Bhh 2285
Not applicable ~ Regional Power Grid Baseline Emissions
Gyl Factors of China for Emissions Reduction
Projects in 2019 Ministry of Ecology and
Not applicable ~ Environment
NER 19FERHEE T BRI EREERHNZ
8 hEARANEERREY
Not applicable
TR GHG Accounting Tool for Chinese Cities 2.2,

world resources institute
PEATEERERETIA2 tREFNE
fi
00161  0.001075" Appendix 2: Reporting Guidance on
Environmental KPIs, HKex

00147 00016125° Wiék= : BEBRENKEERED - BER
P
. SOHERERE  REATF10AE

FURERERER - RERBI15RE
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Environmental, Social and Governance Report
R HERER

A.

YUANDA CHINA HOLDINGS LIMITED

HE

ENVIRONMENTAL (continued)

A.2

Green concept

In order to be more effective in utilisation of
resources and achieve waste reduction and
environmental protection, all the operation
sites of the Group began to implement ‘Green’
office, ‘Green’ material and ‘Green’ filing
management. Employees are also encouraged
to save documents, files and product information
electronically and go paperless, thus resolving the
difficulty in file searching and management and
realising resources sharing. In term of production
technology, selects and uses lighter and more
environmental-friendly materials to ease the
burden to the environment.

Table 5
Green planting area

2024
2024 %

Green area of

the base

BB

EE (mz)*

Production base in Shenyang 78,200
BGEERN

Production base in Chengdu 5,183
PR E R

Production base in Shanghai 25,783
FEEERN

*

Including rented area

Absorbed

Co,(kg)

IR 4
—EtHE
(kg)

301,295

B (&)

A2

e

RTBEAEBMANAER &
B BEE AR B (R
NEEFTHEETE A
AEM [ BRE - [#
BRI EE ] BiEERE
HEEIRTFEFLMEL
fbxCig - EMERE - 1§
i R SR PR 8 A S I R AN E

Ao BRAEERMA®E &
BANFRAEEEFTRROM
BUREIRIE A E -
=IE5
AREERETE
2023
20234
Green area of Absorbed
the base Co,(kg)
R T
i (m) “&iixE
(kg)
78,200
5,183
301,295
25,783

: BEHERE
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Environmental, Social and Governance Report

A. ENVIRONMENTAL (continued)

A.3

Waste management

Due to the industry attributes, main wastes of
the Group are non-hazardous wastes rather than
hazardous wastes. The non-hazardous wastes
are mainly the waste steel, waste paint, waste
water, waster plastic, waste paper, waste wood
and the waste packing materials which the Group
has a comprehensive non-hazardous treatment
and re-utilisation system to recycle and re-use.

The Company has strictly complied with the
Environmental Protection Law, Cleaner Production
Promotion Law, Water Pollution Prevention and
Control Law, Integrated Wastewater Discharge
Standard, etc. A designated department was set
up to monitor the wastewater discharge in daily
production, to ensure clean production.

The amount of industrial and domestic wastewater
discharged and concentration of pollutants are
greatly reduced after onsite treatment, recycling
and reuse. The Company has established a
sewage treatment plant in the factory for treating
chemicals to meet the environmental standard
before discharging to municipal sewage pipe
network according to regulations.
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A.

R HERER

HE

ENVIRONMENTAL (continued)

A3

A4

YUANDA CHINA HOLDINGS LIMITED

A. B (&)

Waste management (continued) A3 BEEMER(E)
Table 6 =186
Waste recycling management FEE YO EFE
2024 2023
045 2003%
Metal Wood Plastic Paper  Other waste Metal Wood Plastic Paper  Other waste
1| it 2B i 4 £8 i B i it
Recycling weight (ton) 889.91 54319 248.39 244 31057 2,892.61 860.79 88.30 176,94 50243
mhEE(H)
Impact of climate change A4 RIRB(RE
The Company put strong emphasis on the 1‘&7@@ R b A] RE 3
impacts that climate change may have on daily AHEELEHRNZE &5l
operations identifying risks related to climate RRE ﬂﬁﬁfﬁﬂ 2 [2 ) 4 HE
changes and conducting preliminary scenario TE=NNSE -

analysis.
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A. ENVIRONMENTAL (continued)

A4

Environmental, Social and Governance Report

Impact of climate change (continued)

No.
BREE

Risk Type
RREY

Frequent extreme weather

BRRRAR

Frequent extreme weather

RARER

Technology transformation

s

Technology transformation

ki

Impact aspects
YEEE

Business operation

SHE
55
FEI
IS

Supply chain

fies

Business operation

3

Supply chain

s

BRiE

A. B (&)

HERERRE

A4 RIEBLFEHE)

Risk description

Bl

Extreme weather damages
projects under construction
or completed projects

BRARBEERAC RN
L

Affects the speed of project
construction by sub-
contractors

Affects the normal supply
of materials with soaring
price of construction
material
YEIENBHENERE
Evil
FENHERMHE ENE
B

Peers increase investment
in green buildings, existing
inventories face the risk of
being replaced

AXMAHRERENR
A RERERGRERE

4

The supply chainis unable to
support future construction
requirements that need
to deal with more severe
weather conditions

HEEREY ERRTRY
FEARRERNEEER

Impact analysis

YE

’ Decrease in revenue:
affects some business
operations

0 Increase in expenditure:
repairs to damaged
construction

. LON-URE: ik 55
2

. HEM: BERERE

U Increase in operation cost;
delays in completion of
projects, construction cost
increases

BN TRETH
et - TRERAAEN

"y
' g
B

B

. Depreciation of existing
inventories

’ Increase in operation
cost: application of BIM
technology

. TEREEREE
. LEFAEM : BMRITH
&R

. Increase in operating
expenses: increase
procurement costs for new
suppliers

. WEBMEN - MARLE
BRRRAA
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YUANDA CHINA HOLDINGS LIMITED

EMPLOYMENT AND LABOUR STANDARDS

The Group’s sustainability and development cannot be
separated from the value of its employees. The Group
strives to continuously establish and improve its staff
management system, including the recruitment of quality
employees, establish and improve the welfare system
to provide employees with a safe working environment,
improve the professional development of employees with
an objective that employees can grow together with the
Company.

Provide a good working Clear job description, appointment criteria and
environment to attract performance appraisal standards

outstanding employees

Cultivate staff development Regular business training and education
Well-being of employees Conduct regular physical examination, games,

convenient staff commuting, sudden disaster
weather timely evacuation and proper disease
prevention measures

Importance of work safety Regular equipment maintenance, safety
training, dangerous operating practices

Promote a fair and honest Anti-corruption, anti-discrimination awareness
corporate culture of publicity, reporting as well as internal audit
and other measures

Environmental, Social and Governance Report
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Environmental, Social and Governance Report

B. EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.1

Working environment

To enable the growth and development of the
Group’s employees, the Group strives to build a
collaborative and harmonious working environment.
The Company rewards its employees with
competitive remuneration packages and fringe
benefits which commensurate with their experience
and job task. Staff members are also informed of
requirements on expected professional conduct.
The Company adheres to the “fairness, equality,
diversity” principle for its staff management and does
not tolerate discrimination or harassment in any
form, and allow its staff members to realise their full
potential at work.

The Company adopted a transparent system for
assessing staff performance. At the end of each
year, the Company will appraise the performance
of all employees, and together with the results
of the assessment results and employees’
personal desire to adjust their job nature and pay
arrangement as appropriate.
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RE - HERERRS

B.

YUANDA CHINA HOLDINGS LIMITED

EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.1

Working environment (continued)

In terms of talent recruitment, the Group attracts
the best talents through various channels such
as social recruitment, internal recommendation
and campus recruitment, and strengthen the
talent deployment between different regions. All
employment within the Group is voluntary. The
Group complies with national and local laws and
all employees are voluntary and do not employ
any child labor. The Group is dedicated to
ensuring that operations remain free from child
labor, and is developing systems and procedures
to handle the management of such incidents.
During the recruitment process, the Group will
conduct background checks on candidates
to examine their age through reviewing their
identity cards, medical examination certificates
etc. to avoid the illegal use of child labor. Should
violations in relation forced or child labor are
found, the Group shall immediately terminate their
labour contracts. The issue shall also be reviewed
and be reported to the relevant authorities where
appropriate. Should a child be discovered working
on our premises, he or she will immediately be
transported back to their hometown or place of
origin.
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B. EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.2

Occupational development and training

The Company encourages its staff to undertake
training and further studies to enhance their
job-related skills and knowledge. This training
shall contribute to a more productive and
effective workforce that is able to address
the challenges that the Company may face
as a company. In 2024, the Company further
improved the Company’s training management
system. The Company uses internal and external
training resources to actively organize 4-level
education and trainings covering “company
level”, “headquarter level”, “subsidiary level” and
“department level”.

Changes in social and business environments
may require updated skill sets to deal with new
market opportunities. The Group has devoted
plenty resources in offering staff training and
development programmes. The Company
encourages continuous learning via training and
further studies to enhance our staff’s job-related
skills and knowledge. It does not only increase
staff satisfaction and reduce staff turnover but
also enhances ability for staff to adapt to change.

The Company also has a strong desire to develop
its own pool of talents in view of the uniqueness
and diversity of its business. The Company
provides graduates with the opportunity to
make their way up in their career as qualified
professionals. Other trainings, such as seminars,
workshops and technical visits are aligned
to the specific needs of individuals, covering
professional development as well as management
and technical skills.
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RE - HERERRS

B.

EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.2

B.3

YUANDA CHINA HOLDINGS LIMITED

Occupational development and training
(continued)

For the year ended 31 December 2024, total
trainings organized by the Group were more
than approximately 30 sessions and 60,000
person-times. Including male employees
and female employees accounted for 85%
and 15% respectively. Ordinary employees
and senior management accounted for 95%
and 5%respectively. The Company also built
E-platform for sharing training materials for
employees to study anytime and anywhere. For
the year ended 31 December 2024,the average
training hours completed per ordinary employees
and per senior management were about 45 hours
and 30 hours respectively.

Employees Type of trainings

Management level Management, compliance and anti-
corruption

Design department Software operation and anti-corruption
Workshop and
construction site

Curtain wall system technical exchange
training, safety operation, safety
installation training, raw material
production, quality control checking and
anti-corruption

Sales department Business etiquette, language training and
anti-corruption
Supplier Supplier cooperation and communication

training
Well-being of employees

The Group advocates “Healthy work, combination
of work and rest” and attaches great importance
to the physical and mental health of employees.
In October 2024, the Group organized Eight
“cultural and sports associations” and established
successively to gather employees’ joint efforts,
enrich employees’ spiritual culture and strengthen
enterprise cohesion.

With the fast pace and pressure of life, the Group
and the specialized medical institutions reached
a long-term cooperation agreement, pursuant to
which staff can enjoy a special reduced offer for
medical check-up and examination.
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EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.4

Occupational safety

The health and safety of the Group’s employees
are of utmost concern. The Group has adopted
the Management System GB/T45001-2020/1SO
45001:2018 as a standard to guide our approach
in mitigating occupational health and safety
hazards.

Different safety-related initiatives and measures
have been rolled out in the Group’s operations.
Risk assessments are also conducted to identify
risks in special working environments, while
detailed safety instructions have been formulated
and communicated to workers as part of their
safety training sessions. Safety officers are
appointed to coordinate and communicate safety-
related matters to workers on site.

Safety instructions In order to clarify the operational steps
and risk points of each process, the
Group has prepared a number of safety
instructions.

Training In order to ensure the safety of
employees in practice, the Group
conducts training on theory and field
safety on a regular basis to promote
safety awareness.

Inspection Perform regular maintenance and
inspection on the production sites with
higher tendency of safety issues.
Certification The Group has passed the GB/
T45001-2020/1SO 45001:2018 safety
management certification, during the
process of which, a comprehensive
review of the Group’s safety risks

had been conducted and thorough
rectification.

Accountability Strengthen the Group’s safety
management by way of annual
assessment of the responsible person
responsible to safety issue of each
workshop and production site.
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RE - HERERRS

B.

EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.4

B.5

YUANDA CHINA HOLDINGS LIMITED

Occupational safety (continued)

The Group also seeks to influence its
subcontractors and collaborate with them to
heighten their understanding of safety concerns
at the workplace.

During the year ended 31 December 2024, there
was no confirmed material non-compliance
incident or grievance in relation to human rights
and labour practices. Reported headcount due to
work related injuries amounted to 12. Lost days
due to work-related injury amounted to about
180 days. The number of work related deaths
in each of the three years ended 31 December
2024 amounted to 0 and the rate of work related
deaths in each year amounted to 0%.

Fair and honest corporate culture

The Group adheres to high standards of business
ethics and integrity, all staff members are required
to abide by the requirements of professional
conduct specified in the employee’s handbook.
Strict rules have also been laid out on accepting
gifts from business partners during festive
seasons. The Board of Supervisors of the Group
regularly publishes legal publicity within the
company, sharing typical cases of violations and
warning education.
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Environmental, Social and Governance Report

EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.5

Fair and honest corporate culture (continued)

The Group’s well-established network complaint
platform (www.cnydgroup.com), telephone (024-
25271901), mail (the Supervisory Board of Yuanda
Group, No. 6, No. 16 Street, Shenyang Economic
and Technological Development Zone, Liaoning,
China), email (fzjc@cnydgroup.com) and other
reporting and complaint channels, Encourage
employees, customers and cooperative units to
report bribery, fraud and other illegal activities.

The group encourages all employees to participate
in anti-corruption activities. Complementing
this effort is the implementation of an anti-fraud
policy as well as a whistle-blowing policy, which
provides a reporting channel for employees and
stakeholders such as customers, suppliers,
amongst others to report any misconduct or
malpractice. During the reporting year, there had
been zero confirmed case of corruption.

In order to promote the high integrity of corporate
culture, the Group held a special lecture on “Put
an end to illegal crimes and keep honest and
clean life” in December 2024. The lecture helps
the Directors and employees to continuously
enhance their legal concept and improve
their legal literacy through a detailed analysis
of the causes, manifestations and harmful.
According to analysised two cases, employees’
understanding of the legal red line is deepened,
their understanding of relevant laws is further
deepened.
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RE - HERERRS

B.

YUANDA CHINA HOLDINGS LIMITED

EMPLOYMENT AND LABOUR STANDARDS
(continued)

B.6

Compliance

During the year ended 31 December 2024,
the Group had no material incidences of non-
compliance with relevant laws and regulations
regarding employment and labour practices.

Plan for 2025

o To offer the opportunity to employees for
furthering their skills.

o To increase employees’ knowledge on
anti-corruption.

As at 31 December 2024, the Group had a total
of 2,451 employees. The formation of our staff
was as follows:

Table 7
Employees of the Group

Number of employees
ETAH

Total
By
Gender Diversity Male
ERIZ Tt St
Female
egi
Age Diversity Under the age of 30
FicZ il B0BEMT
Between the age of
30 and 50
80-50 5%
Above the age of 50
503 L
Geographical Diversity ~ Northeast of China
@%b BRI R
Other regions
H b=
Job category Senior management
B ERE
Ordinary employee
TERET

B.

2024
2024 &

2,451

2,081
370
203

1,653
595
1,746
705
118

2,333
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AEBEHEREAHAR
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2023

2023 F

Number of employees

BT A

2,376

2,006
370

111

1,671
594
1,645
731
102

2,274

Environmental, Social and Governance Report



Environmental, Social and Governance Report

B. EMPLOYMENT AND LABOUR STANDARDS

(continued)

B.6  Compliance (continued)

Table 8

Employee turnover rate of the group

Total

Gender Diversity

HRIZ Tt

Age Diversity
FEZ T

Geographical Diversity
bR d

Job category
B

Male

St

Female

ZE

Under the age of 30
B0mAT

Between the age of
30 and 50

30-50 5%

Above the age of 50
50 L
Northeast of China
PRI &
Other regions
Hibib [

Senior management
EEE

Ordinary employee
ERET

RiIR - HEREREHE

B. REREREIRSE (&)

B6 AR(E)

=158
FEFB T X IER
2024 2023
2024 2023 &
Turnover rate of Turnover rate of
employees employees
BIRKE BITRAE
15.4% 12.6%
16.2% 12.5%
11.4% 13.0%
42.9% 20.7%
12.5% 10.9%
14.3% 15.8%
16.6% 11.3%
12.5% 15.5%
2.5% -
16.1% -

B Mg REHRHy ERPRERARAF
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YUANDA CHINA HOLDINGS LIMITED

OPERATION PRACTICES

Since establishment, the Group has been committed to
building and improving the supply chain of products. On
the basis of traditional curtain wall products, the Group
adopts relatively complex designs, uses new materials or
advanced technology to develop a variety of products,
which has proven to be able to provide different
functions, such as environmental protection, energy
saving and intelligent control. A comprehensive product
supply has laid a solid foundation for the Group’s
development in the China and overseas markets. In
order to ensure products are of high quality, the Group
screens its suppliers strictly in terms of quality provided,
and pay close attention to maintaining a good relations
of cooperation with customers to ensure efficient and
smooth operation of the Group.

C.1  Product responsibility
The Group performs a number of product

performance tests before, during and after
installation to ensure a high level of safety as

follows:
Before Safety testfor  The test will usually be conducted during
installation curtain wall the embedment and after the embedment

connectivity of the curtain wall parts. The Group wil
firstly apply for testing, and then conduct
sample testing on site as approved by the
site supervisor. Testing will be conducted
by a professional testing company, which
will issue a test report to guide us on the

rectification step thereafter, if any.

Re-testing of This is a quality test of curtain wall
materials components. The site supervisor will
select the material samples from the
site. Thereafter, samples will be sent to
the laboratory for chemical and physical
testing, with conclusions being delivered by
the laboratory with reference to the national

and industry-related standards.

Environmental, Social and Governance Report
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OPERATION PRACTICES (continued)

C.1  Product responsibility (continued)

During

installation

Material
compatibility

testing

Curtain wall
performance

testing

Conformance
testing of
lightning

protection grid

Strength testing
of structural

adhesives

This is a safety and performance test to
determine if the sealant and curtain wall
components have any bonding problems
or harmful chemical effects. Samples of
curtain wall components will be provided
to the relevant sealant manufacturers who
will conduct the tests and provide written

reports to the Group.

This test is used to ensure that the
performance of the curtain wall in use, with
four basis tests to be conducted, including
wind pressure, water-tightness, air
tightness, in-plane deformation. Inspections
may also include insulation, sound
insulation, seismic and optical performance
as part of the test, as appropriate.
Performance testing is conducted by
national laboratory with reference to the
relevant project curtain wall performance

and performance indicators.

The purpose of the test is to ensure that
people and property in the building will not
be damaged by lightning. Detection will
be carried out in each lightning protection

grid.

The structural adhesive is used to connect
the curtain wall panel and aluminium. This
is what is required to be done after applying
the structural adhesive and applying the

sealant to the curtain wall component.
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RE - HERERRS

C.

OPERATION PRACTICES (continued)

CA

YUANDA CHINA HOLDINGS LIMITED

Product responsibility (continued)

After On-site water ~ This is a field test of whether the curtain
installation spray test wall has water leakage, i.e., a five-minute

water spray test for each cross-connector.
In case of To be handled as We attach enormous significance

complaint(s)  soon as possible to customer satisfaction and regard
customers’ feedback as the motivation
for advancement and innovation. Any
complaint to our operation sites will be

recorded and dealt with immediately.

While constructing high-quality projects, the
Group attaches great importance to customer
needs and feedback, puts priorities on
customers, and continuously meets customer
needs, and improves customer satisfaction, so
that customers and the Group can establish
a sustainable winwin and mutual benefit.
relationship. The Group establishes and improves
an institutionalized, standardized and normalized
customer relationship management mechanism,
and strengthens management in areas such as
customer information, customer communication
and customer needs. For example, to ensure
information security, only those necessary
to be informed shall be authorised to access
confidential information or documents, and
employees shall not use personal computers
or other personal storage devices to access
confidential information. Besides firewall
installation, antivirus protection is enabled on all
servers and computers in the Group to ensure
network security.
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C. OPERATION PRACTICES (continued)

CA

Product responsibility (continued)

In response to project complaints, the Group
continues to strengthen compliance supervision,
clarify the performance of service standards,
improve the supervision of civilized construction
on site. Supervise project operation status and
performance progress in form, to timely control
the problems in project management. The Group
guides, supervises, and coordinates with relevant
departments to formulate response measures
to ensure that the concerns of all parties are
properly responded. During the Reporting Period,
the Group had neither experienced any product
recall due to safety or health issue, nor received
any material complaint regarding any leakage of
customer privacy.
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R HERER

C.

HE

OPERATION PRACTICES (continued)

c.2

YUANDA CHINA HOLDINGS LIMITED

Supply chain management

The Group relies on an extensive network of
suppliers and subcontractors to ensure the quality
and consistency of its services. The proactive
management of the Group’s supply chain helps
the Group mitigate and manage related risks that
may affect its operations. The Group continuously
engages with its subcontractors and raise their
awareness on occupational health and safety
issues. The Group also assesses its suppliers
and subcontractors by reviewing their services,
product quality, safety, financial performance
on an annual basis to, among others, identify
any environmental and social risks along the
supply chain (KPIB5.3). Substandard suppliers
and subcontractors will be suspended or even
removed from our approved vendor list. To
ensure consistent implementation of sustainable
development across the Group supply chain, in
selecting suppliers, the Group also takes into
consideration their historical performance in
the social responsibility aspect, as well as their
environment management system and safety
management system.
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$Elmﬁﬂfim1ﬁﬁ
B P A B M% Q%
EEDD mEMBREME - &
%l%%hﬁﬁﬂiﬁia
32 W] A E B & R A0 A ) A
N BXIEB RN
o AEETEHMESBERE
LﬂﬁAMT =PI
REZE2EEHZH KK

BEFEHRERNS BREB
BB MRS - Emdm

g 22 BFNUBEEA
VA8 R ! 44 18 5 o ) (LT 3R 3R
MRk o TEBHHE
ﬁﬂ’aﬁ% BEEEHRAN
B ENHERRE -
J% REERAIFFERRD
B ERNARREEHRE
# ARETEEREHERK
NEERLBEEETHE
BEESTHMRER - ARHER
ﬁEﬁA%&%%&Kﬁﬁ
BERSERETE -

Environmental, Social and Governance Report



Environmental, Social and Governance Report

C. OPERATION PRACTICES (continued)

c.2

Supply chain management (continued)

The Group has established a very comprehensive
supplier evaluation system, of which evaluation
factors include not only the strength and
credibility of the supplier, the quality control
system, technology, production capacity, supply
ability, management and product price, but
factors such as environmental protection, and
whether the product is harmless to the human
body will be considered. Extra points will be
given to those suppliers with comprehensive
environmental protection practices, or with
relevant environmental protection certificates/
awards. According to the evaluation results, the
Company will compile an annual qualified supplier
list with qualified suppliers divided into three
categories of A, B and C, and the Group usually
only buys from the year’s list of qualified suppliers
in the purchase of raw materials, to which class A
is preferred, and class C is a last resort. In order
to reduce carbon emissions in the process of
transportation and save the transportation cost
at the same time, the Company gives priority to
local quality qualified suppliers.

Preliminary review of documents and discussion
on bidding proposals will be conducted. When
the final decision is made after deliberation, the
Group will enter into a purchase agreement with
the selected supplier.

Necessary due diligence is also performed
where required, with site visits and verification
of products or services arranged to ensure that
suppliers conform to the Group’s high standards.
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C.

OPERATION PRACTICES (continued)

c.2

C.3

YUANDA CHINA HOLDINGS LIMITED

Supply chain management (continued)

Table 9
Qualified suppliers of the Group

Number of suppliers

HEEHE

Geographical region

I
Northeast of China
SIEES]d
Other regions of China
B H A& T

Intellectual property rights protection

The company focuses on the products,
technology process, engineering,management
and other aspects of the initiative to innovate,
with its own brand, independent intellectual
property rights and independent marketing as
the focus of work, truly provide consumers with
high-quality products, enhance the company’s
comprehensive competitiveness. Protect our
product and installation method of intellectual
property rights, the Group has adopted the GB/
T 29490-2013 enterprise intellectual property
management standards to improve intellectual
property management, application and core
competitiveness.

In 2024, the Group obtained 4 patents for utility
model.

C.

mEEE (&)

c.2

C.3

HEREE (&)

#=1E9
EEASBHERIER

2024 2023
2024 & 2023 % E
112 93
212 215
M ERERE

RRNBENEER - il
T T8 BEESHFEE
TESEIF  LEBARE
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BRI EFRHEESE
RESEENER  RBRARQ
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BERE RNEBERATGB
T29490-2013 (b ¥ & B &
BEEBRURACERE
MEERTENER  EARd
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COMMUNITY

The Group as a corporation should take up and be
accountable for social responsibility. The Group actively
cares about the society and fulfills its corporate social
responsibilities. Ever since the establishment, the
Group has been maintaining close communications and
interactions with local communities in order to contribute
to local development. As a result of which, the Group
actively participates in community and government
livelihood activities, to create a harmonious society.

Main community activities

May, 2024. Yuanda family culture “Succeed in the

examination” help examination activity

i. September, 2024. Staff tug-of-war contest

B HEREARS

HE

REBIER—REEEZARM
BfE - ALBEREGEL iﬂl)(:ﬁ
TtEHERET - BNIZNAKR K&
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B Mg REREEY ERPRERARA W

37



38

Environmental, Social and Governance Report

RE  #HEgRERRSE

D. COMMUNITY (continued)
Main community activities (continued)

iii. October, 2024. Autumn culture and creation

family fellowship activities

iv. December, 2024. A series of activities for
Company Day celebration — long-distance
running, painting and calligraphy competition

HE(#E)

FEHE L (E)

20244610 A+ Ik B SCAIRBEREIE

2024F 12 MERVEEH K
W EBLE

In 2024, total expense of community activities is about
RMB571 thousand paid by Yuanda Federation of Labor
which is responsible for all the employees’ interests
in the Company and the companies controlled by the
Controlling Shareholder.

20245  AREMEREEEHEX
HHOBARESTAEBITHRRET
RS  BRBRIEHARA
RIERAR RS E A R 28
BTIN=8T -
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RIE HEREBRE

APPLICABLE LAWS AND REGULATIONS FOR ESG ESGEMRERERERESI

INDEX

Aspect Corresponding
Applicable Laws and Regulations Section

=gl BRWEERER HESE

Emissions Law of the People’s Republic of China on the Prevention and A

BB Control of Atmospheric Pollution

Use of Resources

BRER

Environmental and
natural resources

BERRRER

(R E ARLRBEKRRIGEDAE)

Water Pollution Prevention and Control Law of the People’s
Republic of China

(R EE AR FFNBKGS 8%

Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes

(RE AR EBREZEYSRRIRNAE)

Soil Pollution Prevention and Control Law of the People’s
Republic of China

(hEEARAME TIBSEEE)

Cleaner Production Promotion Law of the People’s Republic of
China

(REARLFBEERAEERER)

Directory of National Hazardous Wastes
(EREREZEYEE)

Integrated Emission Standards of Air Pollutants
(RRIGEMERE BEIRAE)

Integrated Wastewater Discharge Standards
COFKEEBEIRE)

Standards on Storage and Pollution Control of Hazardous Wastes
(BB SR ERIRLE)

Standards on Storage and Pollution Control of Hazardous Wastes
(lElRBEEMETF5 R EHIRLE)

Administrative Regulations on Environmental Protection for
Development Projects

(GERBERBEREETEEN)

Energy Conservation Law of the People’s Republic of China A2, A.3
(hEARAFBIELGERED

Circular Economy Promotion Law of the People’s Republic of

China

(R E AR AFBEBREERESR)

Environmental Protection Law of the People’s Republic of China A.2

(PEARANMBERRREL)

B Mg REHRHy ERPRERARAF
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APPLICABLE LAWS AND REGULATIONS FOR ESG

INDEX (continued)

Aspect

=g

Employment

E=

Labour standards

IR

Health and safety
REHEZE

Product
responsibilities

EmEE

Anti-corruption

REE

During the year ended 31 December 2024, the Group has
complied with the above laws and regulations that have a

ESGEREZERERRS| (&)

Corresponding
Section

HEEH

Applicable Laws and Regulations
BRAWEERER

Labour Law of the People’s Republic of China B.1
(RE AR AT L EE)

Labour Contract Law of the People’s Republic of China
(REARKMBELEERE)

Provisions on the Prohibition of Using Child Labour B.1
(RIEERETHRE)
Law of the People’s Republic of China on the Protection of Minors

(PE ARKMBIRECF AREE)

Production Safety Law of the People’s Republic of China B.4
(REARANMBEL 2 EEE)

Fire Control Law of the People’s Republic of China
(hEARLTMBENE)

Product Quality Law of the People’s Republic of China CA1,C.3
(REARANBEEREEE)

Law of the People’s Republic of China on the Protection of

Consumer Rights and Interests

(PEARANBEDEEEERREL)

Intellectual Property Law of the People’s Republic of China
(hEARAMBMBEREE)

Patent Law of the People’s Republic of China

(REARLTMBEERNE)

Construction Law of the people’s Republic of China

(hEARLTMBEEE)

Bidding Law of the people’s Republic of China

(RE AR AFBEBEREE)

Criminal Law of the People’s Republic of China B.5
(FRE AR KFBTNE)

Anti-unfair Competition Law of the People’s Republic of China
(FEARANBER NEERFE)

HE2024F 12 A31BILFE - AEHE
ST LiEAEE B EAFERNEEER

significant impact on the Group.

YUANDA CHINA HOLDINGS LIMITED
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ESG CONTENT INDEX

Aspect
B

A. Environmental

A RE
A1 Emission

2387

A2 Use of
Resources

BRER

KPI
=R

A1

A1.2

A1.3

Al.4

A1.5

A1.6

A2

A2.1

A2.2

A2.3

A2.4

A2.5

Environmental, Social and Governance Report

RS HERERRS

ESG %5l

Description
i

General Disclosure

—RRIE

Types of emissions and respective emissions data

HEnt e e R ARRR HE A B

Direct (Scope 1) and indirect energy (Scope 2)greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

B (HE1) kHEER (BE2) REREHNE A E) &
(WER)EE (MABESEfly - BERBTHE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

ESASREYEE (CAE) R(NER)%E (WAEES
B - BERMAE)

Total non-hazardous waste produced (in tonnes)and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

PEAEREREYESE CANE) R(ER) %E (WASES
By - BEXREE)

Description of emissions target(s) set and steps taken to
achieve them

R PRI VBN E B 1R R RE SIS L B 1R PR B P 5
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve

HREEAERBEEERYN L - RIEMPTETSIAVREE B IR R
REDE L B R PTERE R 2 5

General Disclosure

—MRIRE

Direct and/or indirect energy consumption by type in total and
intensity

BRENESNEER SEEEREEERTE

Water consumption in total and intensity

BEKERTRE

Description of energy use efficiency target(s) set and steps
taken to achieve them

WL PR AT SZ B BEIRE AR Rk B 1R R R B iE Lk B AR TR 2B
Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them

i SKEGE AR - rT AR BRE - AR B AR B 1R
RREREL B IRMERN TR

Total packaging material used for finished products

R MAAREMROEE (CAMEFE) R (WER) §E£EBME

=

Remarks

B

A, A1
Table 4
=i&4
Table 4

*ig4

Not Applicable

T

A.3, Table 6

A3, k186
A.2, Table 5
A2, KI&5
A.3,Table 6

A3, ®K1&6

A
A1, Table 3
A1, RIE3
A1, Table 3

A1, RIE3
A

A1, Table 3

A1, RH&3

A3

B Mg REHRHy ERPRERARAF
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ESG CONTENT INDEX (continued)

Aspect KPI
EmE BE

A. Environmental
A RE
A3 The A3
Environment and
Natural Resources
RIERAARER

A3.1

A4 The climate A4
change
RizEE

AdA

B. Social
B. &
Employment and
Labour Practices
EBEREITER
B1 Employment B1
&=

B1.1

B1.2

YUANDA CHINA HOLDINGS LIMITED

ESG %&5| (&)

Description
i pu

General Disclosure

—MR T

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them

R EREDHRERRAABRNEAZEROEKNERFHY
B017H

General Disclosure

— MR

Description of the significant climate-related issues which have
impacted, and those which may impact the issuer, and the
actions taken to manage them
HMEXERTRARTAEEZENERRIGEREE - RE
5178

General Disclosure

—RIRE

Total workforce by gender, employment type, age group and
geographical region

RIER - EEER - FRAR KRS HIESEH

Employee turnover rate by gender, age group and geographical
region

WIER - FlRAER KR E DM ESIRAE

Environmental, Social and Governance Report

Remarks

Bix

A1, Table 1
A.2, Table 5

A, RIE1
A2, RIE5

A4

A4

B.6 Table 7

B.6 ®1&7
B.6 Table 8

B.6 &1 8



Environmental, Social and Governance Report

RiIR - HEREREHE

ESG CONTENT INDEX (continued) ESG &5l (&)
Aspect KPI Description

B BE it

B. Social

B. 4%

B2 Health and B2 General Disclosure

Safety

BEREZE — M=

B3 Development
and Training

R RN

B4 Labour
Standards
BT AR

B2.1

B2.2

B2.3

B3

B3.1

B3.2

B4

B4.1

B4.2

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year

BE=F (BRERFE) BFRATITHROABKIL X

Lost days due to work injury

RIERATIERH

Description of occupational health and safety measures
adopted, how they are implemented and monitored
RPN E R RE L 2 - URBBERITRERRE

General Disclosure

—MRIRE

Percentage of employees trained by gender and employee
category

BEURREEENESNXIEERD L

Average training hours completed per employee by gender and
employee category

BRI MEERRE D  BREETREIIN TR

General Disclosure

—RR IR

Measures to review employment practices to avoid child and
forced labour

iR AT RIS B I e AR R B T R oa 45 T

Steps taken to eliminate such practices when discovered
B IRER B R ERET &GS TIERATERMN TR

Remarks

Box

B.1

B.4

B.4

B.1

B.2

B.2

B.2

B.3,B.4

B.1

B.1
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R HERERHKRE

ESG CONTENT INDEX (continued) ESG &5l (&)
Aspect KPI Description

Em EE it

B. Social

B. &

Operating

Practices

By

B5 Supply Chain B5 General Disclosure
Management

e e —MRIRE

B5.1

B5.2

B5.3

B5.4

Number of suppliers by geographical region
wiEE D EE A

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, how
they are implemented and monitored

WA B AHEENED - mERTAEBENNHESZE -
AR BEHINMITRERTE

Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored

foi AR R SRR RIE Rt R AIED - AR
BT RERAA

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored

R EREHEAR R E S ARRERKBRBHEN - AKEH
WITRERNT X

YUANDA CHINA HOLDINGS LIMITED Environmental, Social and Governance Report

Remarks

Bix

C.2, Table 9
C.2, ®1%9
C,C.2

C.2

C.2
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RiIR - HEREREHE

ESG CONTENT INDEX (continued) ESG &5l (&)
Aspect KPI Description

B BE it

B. Social

B. 4%

B6 Product B6 General Disclosure

Responsibility

B6 EmEE — M=

Operating Practices
BE

B7 Anti-corruption
RES

B6.1

B6.2

B6.3

B6.4

B6.5

B7

B7.1

B7.2

B7.3

Percentage of total products sold or shipped subject to recalls
for safety and health reasons
EEdEEXERAHTEL S RERERMARKN B
Number of products and services related complaints received
and how they are dealt with

RN Em MRBHIRFE B AR EE A

Description of practices relating to observing and protecting
intellectual property rights

fil i R E AR IR AR E R AV B I

Description of quality assurance process and recall procedures
M E BT RE REmRBEER

Description of consumer data protection and privacy policies,
how they are implemented and monitored

Hil R B & ERMRIE RALBBOR - ARABBRITRERA

General Disclosure

—RRIE

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employee during the reporting
period and the outcomes of the cases
RERBANEETASEESREVEEENBE TR ARMNE
B RFRER

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored

P EEE R BRI - KRBT RERS A
Description of anti-corruption training provided to directors and
staff

it mESE R E TRENRESE

Remarks

Box

C.1

C.1

C.1

C.3

C.1

C.1

B.5 B.6

B.5 B.6

B.5 B.6

B.5

B Mg REHRHy ERPRERARAF
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R HERERHKRE

ESG CONTENT INDEX (continued) ESG &5l (&)
Aspect KPI Description

EmE BE i pu

B. Social

B. #&

B8 Community B8
Investment
HEEE

B8.1

B8.2

General Disclosure

—RRIRE

Focus areas of contribution
HEXERERE

Resources contributed to the focus area
EEFEEMBAER

YUANDA CHINA HOLDINGS LIMITED Environmental, Social and Governance Report

Remarks

Bix

Table 10
=& 10
D
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