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Dear Stakeholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of
Honworld Group Limited (“Lao Heng He”, “we” or “us”, the “Company”
which together with its subsidiaries, collectively, the “Group”), | am pleased
to present the Environmental, Social and Governance Report (the “ESG
Report”) of the Group for the year ended 31 December 2024 (the
“FY2024”) for the purpose of demonstrating the Group’s policies, practices,
measures and performance on environmental, social and governance

(‘ESG”) areas.

In 2024, facing a complex international and domestic environment, the
overall economic operation of China remained stable with progress. Under
the background of increasingly fierce competition and rising market
concentration in the condiment industry, multiple factors such as changing
consumer behaviour, accelerated technological iteration, intensified price
competition and increased awareness of environmental protection are
profoundly reshaping the market landscape. The Group actively responded
to the spirit of the “Year of Grasping Projects (AHIE B 4 )” meeting in the
midst of the challenging situation and enhanced its market competitiveness
and growth in product sales by reducing costs and enhancing effectiveness,
optimizing product structure and expanding sales channels, as well as
deepening its strategic understanding of sustainable development and ESG
issues. Despite the challenging industry environment, we remain committed
to addressing the major ESG issues related to our operations, with a deep
understanding of their long-term impact on current and future generations.
As a Hong Kong-listed company with industry influence, the Board
continues to improve our ESG risk management system, incorporate
environmental and social governance into strategic decision-making, and
promote the optimisation of green production processes and the
enhancement of resource efficiency through the establishment of an
effective internal control system. Practice has shown that sound ESG
management not only helps the Group achieve a dynamic balance between
marketing investment and production efficiency improvement, but also
creates value for long-term development by building up differentiated
competitive advantages.
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The ESG Report demonstrates our continuous commitments to strengthen
its performance in sustainability, such as environmental performance and
targets, corporate governance, community participation, customers’
satisfaction and care towards the employees of the Group. In 2024, Lao
Heng He was awarded the “National High-tech Enterprise” certification by
the National Office of Leading Group for Administration of High and New
Technology Enterprise Recognition (2 Bl & # T £ R FEE IR TIERE
/N4 #% A = )*. In addition, Lao Heng He undertook a provincial key
research and development project, namely “Development and Productisation
of Novel Nutritional Mulberry Vinegar Based on Mulberry Extraction and
Fermentation Technology (%= S8 12 BUAN 28 B2 1 1iT 0 5 AL &8 B R 2 =8
B B 3% K = §h{b)”, which was reviewed and approved by a panel of
experts organized by the Provincial Science and Technology Department.
Meanwhile, Lao Heng He also participated in the formulation of a series of
group standards and national standards, such as the “General Principles for
Quality of Healthy Condiments (& 5 # i fa & = 48 81l)” and “Intelligent
Manufacturing in the Biotech Fermentation Industry (4 ¥ 35 B 17 3 &5 g 5
i) to promote technological innovation and quality upgrading in the
industry; in the area of products, our 500 millilitre five-year-brewed cooking
wine (500 2 Ff 2 18 0l 7 4F [ B &} )H) was awarded by Zhejiang Food
Industry Association (#7 /I & R i L % #% &) for “Zhejiang Province
Famous, Special and Excellent Food (3# /T & & £ & & f)” and listed in
“Catalogue of Chinese Characteristic and Flavourful Food Marked Products
(P B ERKRMIE M EMSB ), and our another product,
Matsutake Cooking Wine ({AE#HH ) product has won “2024 Cereal-based
Brew Cooking Wine Flavour Award (2024 2k 4B & £18 [ERIK 42 |)” at the
20th China International Wine Expo & Evaluation (5 — + & & S
HEEBE); the brand of “Lao Heng He Brewed Cooking Wine (8 41
#LE)” has been awarded “2024 Gold Award for the Brewed Cooking Wine
Best Seller (2024 #} % #5 §5 & da)” amongst the offline Brewed Cooking
Wine in 2024 at the fast-moving consumer goods weekly magazine as well
as achieving 19.1% of the offline market share in 2024 which is the top of
the industry for 8 consecutive years, showing that our achievements in ESG
and other areas have been endorsed by the industry.

The Board has major responsibility on the Group’s ESG-related issues and
supervises its ESG strategy, direction and policies. The Board believes that
an effective corporate governance structure is crucial in order to achieve a
successful integration and effective management of sustainability for the
business development of the Group. In order to effectively manage and
monitor the performance of the Group in the ESG areas, we have identified
the related issues and potential risks and the Board would analyse and
review the ESG risks and opportunities, performance, progress, goals and
the targets of the Group regularly.
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The Board continues to engage a third-party professional team to review
the Group’s ESG organisational structure, management and policies for
enhancement and replenishment, so as to enhance the Group’s ESG
performance. Besides, the Group has established a brand new mechanism
suitable for its future development, which is premised on the employment
orientation of “promoting the capable, yielding to the average, demoting the
mediocre, and eliminating the inferior (§£%& £ © F&:# * & [ * HEK).
Through optimising the compensation and welfare system and performance
management system, as well as new standards for personnel selection,
employment, education, and retention, an efficient management team with
cohesion, creativity, and execution has been created under the introduction
of external talent and the cultivation of internal talent, hence providing
assistance to the well-rounded development of the Group. On the other
hand, the Board will also ensure the effectiveness of the Group’s ESG risk
management and internal control system and actively communicate with
internal and external stakeholders to understand their expectations and
requirements. The Board believes that the Group’s ESG engagement will
be highly beneficial to the long-term development of the Group. The Board
will continue in reviewing and monitoring the Group’s ESG performance and
providing consistent, comparable and reliable ESG information to the
stakeholders on an annual basis.

Upholding quality and crafting excellence. With the surge in the level of
population’s dietary needs, the demand for cooking wine products has
shifted to the medium and high-end products, which means that people’s
demand for cooking wine products do not limit to “delicious”, but “delicious
+ healthy”, indicating the change in concept of consumption. Consumers
used to be price sensitive, but they are now being more sensitive to product
safety. As always, Lao Heng He has been motivated by the goal of
“ensuring food safety, promoting environmental protection and enhancing
consumers’ health”. With quality products and naturally-brewed cooking
wine with no additives, we strive to be an exemplar for the industry. Lao
Heng He updates and improves internal management standards with
reference to requirements higher than national standards. We also take the
initiative to improve the control of key internal control indicators and are
committed to provide consumers with better quality, healthier and safer
natural brewing condiment products. We uphold the flavour and quality of
our products, meanwhile actively promoting the formulation of industry
standards for the healthy development of the industry, so that consumers
can enjoy without worrying. Our business objectives are to expand
diversified sales channels, enrich the Company’s product structure, launch
more high-quality multicategory products that meet the consumption power
of the public and sales of product combinations to enhance the Company’s
market position in the condiment industry, through our leading position in
the cooking wine industry as well as multi-model production management
for our products.
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Striving for mutual development and achieving the same goal. Lao Heng He
always insists on being consumer oriented, actively accelerated the
development of new retail sales channels, enriched our online offerings and
formed a number of online channels that combine traditional e-commerce
and emerging retail platforms, such as key account (KA) supermarket’s
online platform, community e-commerce platform, group buying
membership e-commerce platform, etc. to enhance the overall ability to
respond to consumer needs and to offer consumers with diversified and
new retail experience. Meanwhile, we focus on working with upstream and
downstream partners in the supply chain to create a fair, transparent and
mutually beneficial environment for industry development. We select quality
distributors in a rigorous manner, establish a reasonable assessment
method and discuss improvement plan together with distributors for joint
development. Lao Heng He has established a mechanism for suppliers
tracking, assessment and evaluation to implement management of suppliers
by ratings and categories. We also provide suppliers with guidance and
support, while supervising and continuously enhancing the supply chain
management with an aim to create a healthy, win-win and responsible
supply chain. In future, we will continue to actively increase the market
share of the brand of “Lao Heng He (18 F1)” in the China market by
cooperating with competent distributors through diversified channels.

Gathering talents with recommendation and promotion mechanism.
Adhering to the philosophy of “people-oriented”, Lao Heng He continues
upholding the spirit of “craftsmanship” and work together with our
employees. Since 2019, Lao Heng He adhered to the principle of openness
and fairness which aims to select the “best person for the job”. We have
obtained the ISO 45001 Certification of the Occupational Health and Safety
Management System to fully protect employees’ occupational health and
safety. By increasing investment in team building and employee training, we
provide employees with competitive remuneration packages and social
security. We also continuously improve employee communication and
transparent promotion mechanism to provide employees with a fair working
environment while enhancing employees’ sense of belonging. In the mean
time, we adopt the “three-tier training (= &)” system, which creates a
comprehensive development of “Lao Heng He’s person (18 1 A)”
through three aspects, i.e. inheritance of technology and tradition, abilities
enhancement and quality training with an ultimate aim of promoting the joint
development of employees and the Company.
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Pursuing environmental harmony and green development. Lao Heng He is
well aware of the positive impact of environmental protection on sustainable
development of the corporate. We have obtained ISO 14001 Environmental
Management System Certification. Through process optimisation,
technological innovation, equipment transformation and other measures,
we implemented and followed up on the energy saving and consumption
reduction target, promoted green plant and lean management. We also
adopted intelligent online monitoring system to control energy as well as
resource consumption and strived to improve resource as well as energy
efficiency to reduce the impact of operations on the environment. Since
2019, Lao Heng He further underwent lightweight transformation of glass
bottle packaging. While ensuring the strength of packaging, the weight-to-
volume ratio of glass bottles was reduced to enhance eco-friendliness and
economic efficiency of packaging materials, thus reducing carbon emissions
arisen from the supply chain to a certain extent.

The Group promoted the sales growth of its products through various
means, such as stepping up promotional efforts and launching a Hundred-
Day Campaign. During the reporting period, the Group continued to engage
third party marketing team to provide a full-scale upgrade package for our
current brand and product positioning, logo image, marketing slogans and
product packaging, external image, strategies and promotional campaigns,
which would further enhance the planning and design of high-end product
packaging, promotional campaign planning, the layout of various media
platforms for online channels, and the promotion of key offline channels, so
as to enhance the brand image of “Lao Heng He (18 #)” among
consumers. By adopting a brand new appearance under our “grand brand,
big single product and national product (KX - KE @ BRE &)
strategy, we strived to capture the high ground in the condiment and
cooking wine industries. In the future, Lao Heng He will, as always, offer
safer, faster and healthier nutritional naturally-brewed condiment products
with higher quality, and make greater contributions to the economy,
environment and society together with all stakeholders, thereby establishing
Lao Heng He as a diversified condiment manufacturer with cooking wine as
the dominant product.
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Finally, | would like to express my sincere gratitude to my fellow Directors,
senior management, and all staff of the Group for their contributions to the
business development of the Group. In a new round of development
opportunities of the Group’s condiment cooking wine industry, we strive to
combine healthy ingredients into national flavour, combine new food
technology into production and promote the profound Chinese culinary
culture, become a promoter of the cooking wine industry and knowledge
adviser for consumers, and ultimately become the most trusted partner for
consumers. Furthermore, | would also like to take this opportunity to thank
our customers, suppliers, business partners and shareholders of the
Company for their continuous support and trust. | believe all members of
the Group will continue dedicating their best endeavours to promote the
business growth of the Group and strive to achieve the highest ESG
standards.

For and on behalf of the Board

Chen Wei
Chairman of the Board
Date of review and approval: 28 March 2025
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ABOUT THIS REPORT
R S A o

OVERVIEW

This is the ninth ESG Report issued by Honworld Group Limited for the
purpose of providing information about Honworld’s environmental, social
and economic performances as well as our efforts in social responsibilities.
It is expected that through this report you will have a better understanding
of what we have done in achieving sustainable development and we are
looking forward to receiving your feedback.

INTERPRETATION

This report is issued on a yearly basis covering the period from 1 January
2024 to 31 December 2024 (hereinafter referred to as the “reporting
period” or “FY2024”), while certain information relates to previous years
and 2024. For interpretation purpose, “Lao Heng He (& 1&#)”, the
“Company” and “we” or “us” used herein shall refer to Honworld Group
Limited. The scope of this report is the same as that of the 2024 Annual
Report of the Company. Unless otherwise indicated, all amounts presented
in this report are dominated in Renminbi (RMB). The ESG Report covers
key performance indicators (“KPIs”) of the corporate office (“office”) within
its operational boundary and the representative project(s) of the Group
during FY2024 (“project(s)”).

REPORTING BASIS AND PRINCIPLES

The ESG Report is prepared with reference to Global Reporting Initiative
(“GRI") Standards, International Financial Reporting Standards S2 Climate-
related Disclosures (“IFRS S2”) issued by International Sustainability
Standards Board (“ISSB”), Sustainability Development Goals (“SDG”s) and
in accordance with the ESG Reporting Guide (the “ESG Guide”) as set out
in Appendix C2 to the Listing Rules and is based on the four reporting
principles — materiality, quantitative, balance and consistency:

° “Materiality” Principle: The Group identifies material ESG issues by
stakeholder engagement and materiality assessment. Details are set
forth in the section headed “Materiality Assessment”.

° “Quantitative” Principle: Information is presented with quantitative
measure, whenever feasible, including information on the standards,
methodologies, assumptions used, and provision of comparative
data.
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° “Balance” Principle: The ESG Report identifies the achievements and
challenges faced by the Group.

o “Consistency” Principle: The ESG Report is the ninth ESG report of
the Group. The ESG Report will continue using consistent
methodologies and environmental performance indicators for
comparisons in the following years, unless improvements in
methodology are identified.

The ESG Report has complied with all “comply or explain” provisions and
disclosures outlined in the ESG Guide. The information contained in the
ESG Report is derived from internal documents and statistics of the Group,
as well as the control, management, and operations information provided
by the subsidiaries in accordance with the Group’s internal management
systems. A complete content index is appended to the last section of this
ESG Report for reference. The ESG Report is prepared and published in
both Chinese and English at the Stock Exchange’s website (www.hkexnews.hk)
and the Company’s website (http://www.hzlaohenghe.comy/). In the event of
contradiction or inconsistency between the Chinese version and the English
version, the Chinese version shall prevail.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of the ESG Report and to the best of their knowledge, the
ESG Report has addressed all relevant material issues and has fairly
presented the ESG performance of the Group for the FY2024. The ESG
Report was reviewed and approved by the Board on 28 March 2025.

FEEDBACK

The Group respects your comments on this Report. Should you have any
opinion or suggestion, please feel free to liaise with the Group as follows:

Address: 299 Zhongxing Avenue, Wuxing District, Huzhou City, Zhejiang
Province, China

Telephone: (86) 0572-2123225

Fax: 0572-2568852

Investor relation mailbox: ir02226@hzlachenghe.com
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ABOUT LAO HENG HE
NS L

COMPANY OVERVIEW

As one of the leading condiment manufacturers in China, Honworld Group
Limited always adheres to its long-standing motto “Perseverance combined
with good-naturedness and creditworthiness (1 A+ 2 + FI{5 &7AN)” since
its establishment. We strive to pass on and develop craftsmanship based
on our rich cultural heritage, as well as brewing experience of over hundreds
of years in northern Zhejiang, to offer our consumers with high quality and
healthy zero-additive and organic products such as brewed cooking wine,
naturally-brewed soy sauce, naturally-brewed vinegar, soybean paste,
sesame oil, fermented bean curd, etc. In 2014, Lao Heng He was
successfully listed on the Stock Exchange (stock code: 2226).

PRODUCT SERIES

Strictly following the “Comply with the weather, adapt to the earth’s
atmosphere, use quality materials, make with skills (KB - B R - #H
%+ TA13)", Lao Heng He continues to establish itself as a diversified
condiment manufacturer with cooking wine as a dominant product, by
pursuing in-depth development for the industry chain of condiment.

Brewing with traditional Chinese herbal recipe

° Adapting ancient skills as well as traditional Chinese herbal recipe,
Lao Heng He’s cooking wine is hand-brewed and fermented in
earthenware with selected quality Jin Chai Nuo (% X #%) of Tai Lake
and 15 natural spices.

Brewing with drying and dewing

° Adapting unique double-drying' and dewing techniques, Lao Heng
He’s soy sauce is double brewed from early July to early October
according to the seasonal and weather conditions.

Naturally brewed from rice

° With the unique climatic conditions of Huzhou, Jiangnan’s rainy
seasons, Lao Heng He’s vinegar is brewed and naturally fermented
once only during the rainy season every year.

Hand-brewed in pursuant to traditional craftsmanship

° With over 160 years of history of unique production craftsmanship,
Lao Heng He’s fermented bean curd is hand-brewed with a delicate
and rigorous manner by steps like grinding, filtering, moulding,
pressing and fermenting.

! Double drying: means naturally dry the soy sauce generated from the
techniques of “natural drying” for the second time. °
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PERFORMANCE HIGHLIGHTS IN 2024

OPERATING RESULTS

o Our sales amounted to RMB275.1 million, representing an increase
of 6.3% as compared to that of 2023.

° Our sales from online sales channel amounted to RMB23.0 million,
representing an increase of 83.0% as compared to that of 20283, and

accounted for approximately 8.4% of the annual sales.

° Our offline sales channels have successfully covered 30 provinces,
autonomous regions and municipalities across 1,000 distributors

WIN-WIN SITUATION FOR THE

INDUSTRY
° Approximately 100% processing rate of customers’ and consumers’
feedback

° Satisfaction survey and evaluation were conducted, targeting
approximately 930 distributors, covering aspects such as products,
cooperation pattern and brand market, and overall satisfaction rate of
the distributors reached 95 points

STAFF SUPPORT

° A total of 509 employees received our trainings and total training
hours were 4,015 hours

° Continue passing the ISO 45001 Certification of Occupational Health
and Safety Management System requirements
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PERFORMANCE HIGHLIGHTS IN 2024
. % lmﬂg‘_'m\l!ih‘ &&

ENVIRONMENTAL PROTECTION

Comprehensive energy consumption amounted to approximately
16,222.16 MWh, representing a decrease of approximately 0.49% as
compared to that of 2023

Total greenhouse gas emissions (includes only Scope 1, Scope 2 and
Scope 3 emissions) amounted to 6,960.42 tCO,e, representing a
decrease of approximately 3% as compared to that of 2023

Total water consumption amounted to 200,120 m?, representing a
decrease of approximately 19% as compared to that of 2023

Wastewater discharge amounted to 121,493 m?, representing an
increase of approximately 0.21% as compared to that of 2023

COMMUNITY INVOLVEMENT

12

In 2024, the cumulative expenditure (including the value of donated
materials) of Lao Heng He’s charity was RMB30,000

Lao Heng He set up love and caring counter in charity supermarket

Lao Heng He organises a variety of charity events, such as providing
free products to sanitation workers
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PERFORMANCE HIGHLIGHTS IN 2024
R YA SR AR

HERA

—E_OF EEMEZEBUATRRA

SOCIAL RECOGNITION

In 2024, Lao Heng He received the following major recognition:

The Chairman of the Board of Lao Heng He was awarded the title of
“2024 New Consumption Influencer of China (2024 Ff B8 55 & &/ 22
71 A¥)” in recognition of his efforts in demonstrating outstanding
leadership, innovation and social responsibility in the new consumer
sector. Under the leadership of the Directors, Lao Heng He has not
only made significant achievements in driving the development of the
industry, but has also contributed to shaping the new consumer
market in China;

LLao Heng He has been awarded the title of “Outstanding Contributing
Enterprise in Tax Revenue (%1428 H B B> %) for 2024 by the Lin
Township Committee of CPC (R £ # ¥ $E & § €). Lao Heng He
has been making outstanding contributions to the economic
development and prosperity of the local community through its
outstanding quality and commitment to social responsibility;

In September 2024, Lao Heng He was awarded “Leading in National
Cooking Wine Sales For Five Consecutive years (3848 1 5F £HE 2 5
4 £ 48 4t)” accreditation by Frost & Sullivan, based on annual
cooking wines sales for each cooking wine brand through all means
of sales nationally from 2019 to 2023;

In September 2024, Lao Heng He was awarded “The First in National
Cereal-brewed Cooking Wine Sales For Five Consecutive years (34
HERYEERE 2 E 25 —)” accreditation by Frost & Sullivan,
based on annual cereal-brewed cooking wines sales for each cereal-
brewed cooking wine brand through all means of sales nationally
from 2019 to 2023;
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PERFORMANCE HIGHLIGHTS IN 2024
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In September 2024, Lao Heng He was awarded “The First in National
High-end Cooking Wine Sales For Five Consecutive years (348 1 &
= umAHE 2 B $5 8 55 —)” accreditation by Frost & Sullivan, based on
annual high-end cooking wines sales for each cooking wine brand
through all means of sales nationally from 2019 to 2023;

The integrity management system of Lao Heng He was assessed by
Zhejiang Food Industry Organization (7L & & L2 1% <) and is in
line with the national standard of “Integrity Management System in
the Food Industry (R fa T 1 % 3 1= & 2 88 %)” (GB/T 33300-
2016), and was awarded the relevant certification, which
demonstrates its steadfastness in food safety, consumer rights and
interests and its ability to manage the whole chain in a standardised
manner, and promotes the building of integrity in the industry;

In December 2024, Lao Heng He was awarded the “National High-
Tech Enterprise” certification by the National Office of Leading Group
for Administration of High and New Technology Enterprise
Recognition (2B &M HMEXREE R TIEFEZ/NER R =),
which demonstrated Lao Heng He’s outstanding performance in core
indicators such as research and development (R&D) investment
intensity, conversion rate of independent intellectual property results
and innovation capability.

CHIE S BRI
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Lo 7

e

“2024 New Consumption Influencer of China” title
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PERFORMANCE HIGHLIGHTS IN 2024
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Adhering to its longstanding motto of “Perseverance combined with good
naturalness and creditworthiness (15 bA$¥ 2 @ #l{5 A7), Lao Heng He
has been dedicating to the quality of brewing and inheriting the
craftsmanship of brewing, in order to continuously contribute to the
development of the industry and optimise its operations in terms of
responsible governance, quality and inheritance, win-win cooperation,
employee unity, green development, and returning to the society. With the
attitude of “self-discipline and self-improvement”, we will transform
environmental, social and governance requirements into endogenous
motivations to create value for government departments and regulatory
authority, shareholders and investors, corporate employees, customers and
consumers, business partners and communities.

CORPORATE GOVERNANCE

Over the years, Lao Heng He always believes that good corporate
governance can effectively support internal management, corporate culture
development, sustainable business growth and long-term value creation for
shareholders. We continuously enhance and optimise an effective
accountability mechanism, comprehensively implements compliance
activities such as anti-corruption, anti-unfair competition, protection of
business information, and maintain high standard of corporate governance
practices to increase accountability and transparency of the Company, with
a view to protecting the long-term interests of the Company, customers
and shareholders.

Governance Framework

Lao Heng He strictly complies with the requirements of the “Company Law
of the People’s Republic of China (F1 % A R £ F1EI A R]7%)”, the “Securities
Law of the People’s Republic of China (2 A R £ FMBIFESI%)”, the “Code
of Corporate Governance for Listed Companies (_E 2 FAE#8)” and
a listed corporate governance structure established in accordance with the
regulatory requirements of the Hong Kong Stock Exchange. The Board is
the Group’s highest governance body consisting of the audit committee,
the nomination committee and the remuneration committee, which is
responsible for overseeing and regularly reviewing the Company’s overall
governance performance and bringing long-term benefits to the Group and
stakeholders.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Structure of Corporate Governance

MR

h;eneral Meeting
S N
hoard of Directors

EHE

é

Management

P

<>

For more information on the corporate governance, please refer to the
section headed “CORPORATE GOVERNANCE REPORT” of the 2024
Annual Report of Lao Heng He.

Risk Management and Control

Lao Heng He follows the guidelines on risk management and control set
out in the “Corporate Governance Code (1 % & & 57 Al])” of the Stock
Exchange and regularly completes and discloses the annual internal control
and evaluation report of the Group in accordance with the requirements of
the regulatory authorities and the Board. The Board is responsible for
maintaining effective risk management and internal control systems and
reviewing the effectiveness of the Group’s risk management and internal
control systems on a regular basis. The Group has established a set of
procedures to identify, evaluate and manage the Group’s major risks.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C . BT

Risk Management System

JE B A P R
Board of directors % €

—

‘ Responsible for maintaining an effective risk management and internal control system and reviewing its

effectiveness on a regular basis.

BERARBRNAREERAREEHE - EHRA EARIE

Senior management 1 4% 45 Bl g

—

Various business departments 453 %5 i "]

Based on the procedures established by the Board and the Audit Committee, the identified risks are
assessed and prioritised, so as to recommend risk mitigation plan to the board of directors and the Audit
Committee and designate the person-in-charge for risk management by the Audit Committee.
BREEEERERZBERRGIETORT © SHERBDIPFERIRRAOETRT -
ERFBENRBROAEIREEZZESRETEAREENERA °

KHMmRERE REFEEEZR

—

management on a regular basis.

?)* O

The Board and senior management review and evaluate the Group’s ESG
performance regularly and the Board is responsible for approving the annual
ESG Report.

Lao Heng He actively establishes an Internet platform and embraces “New
Retail”. During the reporting period, we continued strengthening the risk
management and control of the e-commerce business. In view of the
possible risks of the Company’s current e-commerce business, we
formulated the “Sales Management Mechanism (trial) (35 & & 2 ¥ % (54,
17))” in 2020, and established basic regulations for e-commerce accounts,
such as strictly approving the creation of accounts, expenditure, money
transfer, sales and fund management, at the same time strengthening the
on-site inspection of partners in the e-commerce operation platform as well
as to investigate the advantages of partners in the same industry with the
aim of mitigating any possible risks. If relevant risk issues arise, we will
promptly communicate with the Administration for Industry and Commerce
and the Market Supervision Department to consolidate risk prevention
measures.

Identify, monitor and evaluate the risks associated with the department itself and report to the senior
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

ESG MANAGEMENT

Concept and Structure of Responsibility

With the food safety and environmental protection measures deepening,
the Group, as a leading base wine player in the cooking wine industry,
clearly enjoys more advantages in terms of technology, capital, market and
risk resistance over other small and medium-sized enterprises in the
market. By establishing an ESG working mechanism, Lao Heng He regularly
reviews the Company’s overall ESG performance and regularly examines
the communication channels between the Company and its stakeholders to
ensure the flow of information, thereby transforming its commitment to
stakeholders into concrete actions. We built a top-down ESG management
structure in accordance with the requirements of “ESG Guide” issued by
the Stock Exchange. Through regular board meetings, thematic reports and
other relevant communication channels, we keep the Board informed of the
Company’s ESG-related objectives, progress and corresponding
performance, and clearly prescribed the authorities and responsibilities of
ESG tasks at all levels. The Board of Lao Heng He is responsible for the
strategy and reporting functions in respect of ESG issues of the Company,
monitoring the implementations of ESG tasks by all levels of staff within the
Company. In addition, in order to address extreme weather and climate
change issues with an increasing of severity, the Board will also take on the
responsibility of reviewing the implementation of the climate-related goals
set by the Group regularly and pursuing to assess the Group’s risks and
opportunities in related aspects on a regular basis in the coming year, and
collects opinions from employees on the Group’s ESG vision and strategies
through our internal communication mechanism, so as to ensure that our
ESG development direction can keep align with the market and meet
employees’ expectations on the Group’s ESG development. Besides, the
Board has engaged a third-party professional team to review the Group’s
ESG organisational structure, management and policies for enhancement
and replenishment, so as to enhance the Group’s ESG performance.

EEMBERARAF
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LER#ED JEXT

Lao Heng He identifies its own sustainable development strategic direction ZEMBBEH L EBRE R T LRI NSESCGHEE S
as taking responsibility towards each ESG dimension involved in its {EBfER & E’J A EERERK S R EEAEL

operation, and actively assuming social and environmental responsibility. In =~ @IREEE - — T _PUF - ZENHEFTEETRE M
2024, Lao Heng He continues sticking to its sustainable development Z & - &M (2 RE BB Em - TEZE
responsibility system in the following nine areas: food safety, compliance, & EX&A&BRMEEE M EEFA N KBEH

community, environment, employment, product, enhancement of industry —Hi“ﬁﬁ‘}f_% = ERE R - WA EEE R BT
standard, sound development of industrial structure as well as inheritance & {E7#75 °

of skills, and has been enhancing governance measures to fulfil its

responsibility and commitments.

Scope of Sustainable Development Responsibility of Lao Heng He

Inheritance of Skills A B0 VT AR e T AL B

e B R /\ Food Safety Responsibility
Brewing skills have been inherited BERNEEELE
for more than 160 years Ensuring food safety for the
BB EE1605F /\ < > /\ benefit of public health
Sound development of industrial structure O BRERRT 2 EH ARER

REFDETEERSF I REHF
Enhancement of industry standard PN
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and regulations and upholding
anti-corruption and integrity

JRE SE Al R B v Compliance Responsibility
Promote cooking wine industry from < ) ST
price competition to quality competition .A U Operating in compliance with laws

Wy / good-naturedness Concerming for ihe
Product Y and creditworthiness developmeit of the
Responsibili =) y =
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BEF \ / N\ 2\ \ / Environmental Responsibility
Employment Responsibility AV 4 / \ \ AV 4 BRI EAE

Nl =T Q Q«-? Saving ene.rgy and reducing

Protecting employees’ interests and q q g effluent and emissions to protect

facilitating their development \ I / \ / the ecological environment
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

COMMUNICATION WITH
STAKEHOLDERS

By establishing a normalised communication mechanism with stakeholders
who have significant impact on the Company’s sustainable development,
Lao Heng He deeply understands the demands, opinions and suggestions
of all parties, integrates the stakeholders and their concerns into the
Company’s operation and decision-making process, realises the integration
of ESG management and the Company’s daily operations, and drives the
Company’s long-term sustainable development. During the reporting
period, Lao Heng He engaged third-party professional agencies to conduct
comprehensive communication with various stakeholders through
diversified channels including live interviews, and site visits, etc., so as to
understand the overall development and ESG management of Lao Heng He
that were most concerned by the stakeholders.

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1R C BT

KHEERE
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Means of communication

B0 & BB BREAE BERE
Government o Complying with laws and regulations of o Understanding latest laws and regulations
departments and places of operation ° Understanding compliance requirements of
regulatory authorities o Paying taxes in accordance with laws regulatory authorities
o Maintaining good relationship with local o Active communication to promote mutual
government understanding and regular dialogue with
o Supporting governance of local government regulators
in accordance with law ° Feature presentation
° Meeting compliance requirements of ° Inspection and supervision
regulatory authorities
o Promoting local economic development
° Promoting local employment
° Safe production
RSN SEA g ¥ . BT E M B A ERER . TRREFARER
o RIERBATIK J THREEERBHNARENR
J B BT AR 5 R 4 B R e TEER RESHTH THHEHEEH
J SHEE M BUR R R IR Bas

e  MEEEMEANSRENX
s REHMITEEERR

o  WEHIIBME

s TERAE

EEMBERARAF

s EHEER
s BMEREE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC . HEIEkLT

Identification of
stakeholders

Objectives of communication

Means of communication

B & & Bl BERE BERE
Shareholders and investors ¢ Updating investors on the latest ° Regular announcement of financial and

BRERRREE .

Environmental protection o
organisations or

institutions
L]
L]
BRIGREABNEE .
L]
L]
Industry company o
L]
T¥EAT J

development of the Company
Gaining trust from investors
Gaining investors’ support to management

decisions .
Maximising investment returns to investors e
Enhancing company’s value °
Promoting information transparency and °
efficient communication °

EIREETHRAREREN

ERIREEEE

EERURE & U EEERKN S .
RREETRRARNKE B H .
’RANBMEE .
REFERBARSREE .

Ensuring that pollutants generated during e
the production process can be discharged

in compliance with emission standards °
Actively seeking appropriate energy-saving ®
and emission-reduction measures to reduce
greenhouse gas emissions

Actively seeking appropriate measures to
save resources

WER A EE AR E A 05 AW AT UEIRBER
BEREHE B E R PR BIAR DR E o
RESBERL .
BEESHREAENGHOERER 2R

Promoting the formulation of industry °
standards

Mutual learning to promote the developmente
of the industry °
BT EIRLETTE .
BERESE (RETEER J

operational information and data, e.g.
Annual Report, Mid-term Report, ESG
Report, etc.

General meetings with shareholders
Group’s announcements and circulars
Email, telephone and company website
On-site inspection

Active communication and answering
queries

EHRBHGHBHLEER  BE W F
¥ RHIERE  ESGHEFH

RERE

EEBAEKIEHK

BE - BEEHMAA M
B E 5

THEBRERMN

Communicating with local environmental
authorities

Communicating with local residents
Conducting research and inspection before
commencing a project

S IR F HR PO
HEMEREE
FRIER R ETATRE

Communicating with local labor
departments

Participating in industry forums
Inspection and exchange visits

25 3 25 B 5 P S0
2EITERIE
EEED
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Identification of
stakeholders

B &R B

FIRST PRIORITY

1. IR #RC . EIEkLT

Objectives of communication

BEER

Means of communication

BERE

Corporate employees

Customers/Consumers

BEFE/HEE

Understanding employees’ opinion on
development of the Company

Collecting suggestions from employees on
enhancement and safeguarding their rights
and interests

Understanding employees’ needs in all
aspects, including salary, benefits and
humanistic care

Informing employees of direction of the
Company

Enhancing team spirit throughout the
Company

Providing employees with a working
environment suitable for their own
development and safeguarding their career
development and occupational health and
safety

THRESHARERNER
WEREENNEES  EEESER
TR E B R E SR BB E R A R A
ke

EEETHRARIERAM

Eog N al BB AL 7
REERE—(EEE 8 HERNITERE -
HEESBEZRMNBERRLZS

Understanding comments of consumers
towards products of the Company
Offering high-quality products meeting
consumers’ needs

Providing more attentive services to
consumers

Safeguarding personal information of
consumers

Setting up marketing strategies in
compliance with business ethics
THHBEHARERNER
REMESHEETKONEBEER
7H B E R B RO Y PR TS
RIEHEENEAGELZS

3 B A B B R & H R

EEMBERARAF

Trainings for employees on occupation,
health and safety

Caring for employees

Public recruitment

Worker union in the enterprise

Organising cultural and recreational activities
for employees

Channels for consumer complaints and
feedbacks, including company newsletter
and intranet, employee mailboxes and
employee representative conferences, etc.

SR - @F - 225l

EEXEREED
BARKRFEBEARATIMAES - &
BEMMBRIARRESE

Marketing and communication in
compliance with requirements

Disclosure of corporate information
Disclosure of product information

Channels for consumer complaints and
feedbacks, including customer service
Centre and hotline etc.

Conducting return visits or opinion surveys
on customers and consumers who
purchase products and services
BREHBR

EERERHE

EmER AR
HEERFRERREREBRERT RS
ROFERRE
HBEERNREN TS HEEETHE
MRERFE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC . HEIEkLT

Identification of
stakeholders

B &R B

Objectives of communication

BEER

Means of communication

BEBERE

Business partners
(including suppliers
and distributors)

G T
(BT - )

Local community

it E

Developing long-term and good cooperation
Creating win-win situation

Creating cooperative atmosphere with
mutual trust

Jointly handling environmental and social
issues

BYRANREESIEREF
BlEE N AR BE

EiE B ENAERE
HEPRILIRIE - (L& HE

Creating social values at the places of
operation

Enhancing economic development at the
places of operation

Safeguarding interests of local residents
Protecting local environment
REEMEEEL B EE

1l HE 2 E P M A B B R

RIE & /E R

IR & HIRIE

o On-going communication mechanism,
including business communication and
exchange seminars etc.

o Responsible purchasing policy

o Fair and open purchasing principles

o Assessment and training for distributors

e  FEBBEHBERSKERRZRHRE

e BEENEREBRE

J DB ERAE R A

o IR LB

° Organising social and charitable activities

° In-depth community communication and
community communication meetings to
understand community needs

° Active communication with local government
authorities

. 3 el /N )

s RAHEBER HELARBSBEIEMRLRE
=3k

o MEHMBAMBREERN
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

MATERIALITY ASSESSMENT

In preparing the ESG Report, the Group directly engaged with the above
stakeholders as part of the materiality assessment process to identify and
prioritise the issues to be included in the ESG Report which the Board
believes would have significant impact on the Group’s business and its
stakeholders.

The process of materiality assessment

FIRST PRIORITY
1R G » BT

BB

RBEARESGHRER FREBRMFHEREN—
ROAKEERE RS HERERR  NEER
BEFPSRHAREEZEEREFNDEREAY
B EREIL MNLABERF o

EZMFARE

STAGE ¥
Identification

A7)

A selection of ESG issues that may
reasonably be considered important
for the Group and its stakeholders
from various sources (including listing
rules, industry norms and internal
policies). 41 issues were identified and
grouped into 4 categories:
Environment, Employment and
Labour Practices, Operating Practices
and Commnunity Investment .

IR (BIE EMHRRIRE - 17
EBE R AR EEAEE R E

RN EAIES IR ABERMBRE -

gk ERHE - IS BRI 41

BB 28D R4 RE

BEESTER EEERRLR
RE -

©

STAGE Bt
Prioritisation

e R 1B S

Conducted online surveys to rate the
importance of each issue from the
perspective of stakeholders and the
Group using a scale of 1 to 5.
HEITREERAST  #FENERE
SENAEHEEZENEZTE
Taln  SIDBEAR1E55 ©

Developed the materiality matrix
based on the scores of the surveys,
set the threshold for materiality (i.e.
at a score of average) and prioritised
a list of sustainability issues.
BEELAATCHNIBREVEEZN
B REBZHEMREE (4

W FHE) THAREERE
R -

©

STAGE Rt
Validation

Eid

Management reviewed the
materiality matrix and the threshold
for materiality. ESG issues, with a
score of average or above from both
the perspective of stakeholders and
the Group, were prioritised as the
most important sustainability issues
for the Group to address and report
on.

ERERNEEMERELREENR
B {hELRAEEN AR L
P AT HIA ERIRE (£ 8
RERZFEHRINBAEETRE R
HUEHERNSZEEAHEER

%7 -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R A G » BT

Materiality Matrix

Based on the materiality assessment, the Board believes that the most
pertinent sustainability issues which are material to both the Group and its

stakeholders include the following:

Medium importance

R R

5
=
= -
L=l 55
'S K
< {H
=
S o
o
S&
E
Q,
E
(40)
(4139
Lower importance
(9580

E ek

ERB2UFNMG EFeRREAEENERFN
ERRABENAIREERZERENTRIA

Materiality Matrix
o e e
High importance
)80
14]5816 ]80S
®
A o o (19)
18%22]
(1]
® 24200
(4]
& @
®
@ @
o (2

Importance to the corporate development of Lao Heng He

@ Environmental issues ¥ 3% J 1fi i i
@ Employment and Labour Practices
6 R e 575 % By T e

26

S A f vy T

Operational practices issues # ¥ K 7 1l i &
@ Community investment issues % $ % J 1ii i 8
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1. IR #RC . EIEkLT

In 2024, the identified material topics are as follows:

—FToOF RABBIENEREZEEWT

Topics of high 29 Safety & Quality of services/products fRT%/ EmMNLZERE ST H
importance 35 Customer Privacy Protection BEFPREALRE
BEEEHRE 25 Prevention of Child Labor and Forced Labor B 12 T A58 45 T

16 Ecological Protection FRERE

19 Employment Compliance EEEHR

14 Use of Raw Materials and Packaging Materials R R B A RHE A

27 Supply Chain Management fHhpEsEE 1R

8 Energy Efficiency BE TR RN 2

23 Occupational Health and Safety BERRELE

9 Use of Water Resources KEREMA

11 Green Plant =R

26 Operational Compliance LEEH

36 Business ethics EESEL

34 Information Security ER%ZE

30 Responsible Sales and Marketing BEANEHERER

32 Intellectual Property Protection IRE B ERE

4 Wastewater Management EKE R

20 Employees’ Remuneration and Benefits i K 8 Al

22 Diversity and Equal Opportunity BTIZ LT E#s

37 Anti-corruption training for management and employees EREMEIMRESE

24 Training and development EilE R

1 Environmental Compliance IRIBAR

18 Prevention and Handling of Environmental Incidents IRIB B INTERT Mg B

31 Customer Service Management EPRBER
Topics of medium 28 Procurement Practices HKEER
importance 5 Noise Management IR TR
FEEERE 21 Employees’ Working Hours and Rest Period T RS2 K R B

38 Compliance with regulations on marketing, product and service & <7 T 35 # [& & 2 50 Fl AR 75

labelling ZE AR

33 Research and Development ﬁﬂ TR FE

17 Responding to Climate Change EE RIEZ L

3 Fleet Emissions Management EWTJFWA picc

7 Waste Management REEYE R

15 Soil Contamination Management TESEEE

6 Greenhouse Gas Emission o ZE SR B HE T

13 Green Building AREEEE

12 Green Energy Project 4k B aelRIE B

2 Air Pollutant Management FERE

10 Green Office HFEHAE
Topics of lower 40 Promotion of Community Development HBRER
importance 39 Charity NmABE
BEEEERE 41 Poverty Alleviation KBTI

ZEMNBEERART —ZTNFRE LS RER/ARS 27



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

UNITED NATIONS’ SUSTAINABLE
DEVELOPMENT GOALS

The Group is a supporter of the United Nations’ Sustainable Development
Goals (“SDGs”) which aims to tackle climate change and addresses a
range of social needs. Given the nature of our business and the results of
our materiality assessment, we believe that 17 of the SDGs are relevant to
our business and corporate policies. The table below shows the measures
we have taken to contribute to the 17 goals. We will continue to align
ourselves with the United Nations’ SDGs and explore sustainability
opportunities with relevant stakeholders.

Lao Heng He’s

BERUKERREE R

AEBEDBABEAFHERRABHFELRS
EHREELCRSELEFR - ERNRMANER
MERBEEFHER RMAEGEUHEERAE
FPBI7TEREMNEHERERBCRMER - TX
BN TRMAERNT7IEB RATERERE 6 o F I
BaEREEAHEEREBRIFE—RLEEF
RO ERXRRTAFEERES -

SDGs SDG Target objectives Lao Heng He’s actions and progress

ARFERRABE AFERREENEN ZEANER ZEMNTHEEE

No poverty End poverty in all its Committed to maintaining Lao Heng He understands that as a responsible
forms everywhere a responsible corporate company, it should care about the communities

image and caring for where it operates and extend a helping hand to
vulnerable social groups  vulnerable groups. During the reporting period,

we have made monetary and material donations
to the Huzhou Charity Federation. Moreover, Lao
Heng He also set up love and caring counter in
charity supermarket, aiming to promote products
while enabling relevant income to help the needy.
For details, please refer to the section
“Contribution to Society” in this report.

RARE E2tfUBR—OFR BOIG#KAEENEE ZENAABSIES—HKAERMENDE  EE
OF=g WRIMESZHEH HEELEMBHRIHSBHBMAHET -
- HBESRE ZHMERANTEEESELEE

NYERE - tbsh - ZEMIFKILEEEHE
DEAE - 5 R EE an A [R) B BE R AR R U R 1R
PDEFEAL -FHBEALHAREH[E R

gl
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1. IR #RC . EIEkLT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
AREERAR ARHFERREENEN ZENHEE ZEMBTHEER
Zero Hunger End hunger, achieve food Committed to providing Lao Heng He understands the importance of
ZERO security, improve nutrition high-quality and safe food safety. The Group has always attached
1L and promote sustainable edible products great importance to relevant requirements and
(CC agriculture has formulated a series of internal policies to

ensure the safety of our edible products, to
achieve high standards and high quality, which
our consumers can enjoy them without any
concern. For details, please refer to the
“Optimising Quality with Ingenuity” and
“Inheritance of Health” chapters in this report. In
addition, our quality management system and
food safety management system have been
accredited and under constant review according
to 1ISO 9001 Quality Management System
certification and ISO 22000 Food Safety
Management System certification respectively
during the reporting period. During the reporting
period, we did not receive any complaints related
to food safety incidents.

HEREE BHREERY BOIRHELER2NY ZENRBRRLXE2NEZNE -AEE—RAE

2 HEEEHANNE RAEM 18R 2R B I TE — R 5 BRRE A R AR
T RE R FREPAEENT RABEMNL 2 PAZED

BEENEEEAEE  MMEBEBEEZD
ZA -FBU2EAREFIELRE] R
REAIZER - I HINMEEEERAR
RRLE2EREALAERBRESHMES B BB
WHEEFBISOOIEEEEERERRER
ISO 22000 R & E EIREE XA - MEHMHE -
BAINR B ZETMER R LT EEHHBNE
‘gﬁF o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LIEREEC s BT

Lao Heng He’s
SDGs SDG Target objectives Lao Heng He’s actions and progress
AHFEEREE AHEXREENEN ZENNERZ ZEMNTHEREE

Good Health and Well- Ensuring healthy lives To maintain and promote Lao Heng He has always attached great
being and promoting well-being health and safety importance to the health and safety of its
600D HEALTH for people of all ages awareness employees. During the reporting period, the
GHDNELLEENG Group promoted the unified, efficient and safe
operation of various tasks through a series of
\ 4 management activities. In addition, we also
provide safety training to our employees to
ensure that they have sufficient professional
safety knowledge to optimize their health and
safety during their duties. Moreover, our
occupational health and safety management
system has been accredited and under constant
review according to ISO 45001 Occupational
Health and Safety Management System
certification during the reporting period. For
details, please refer to the section “Health and
Safety” in this report.

B i RE L BBEENET RE BESERSERER ZEN-HATHEREENRERR2 - RE
gan SEBRBARNEL 2 R2ER CHIR AEERE—RISHED KBS
LL B4 HIEH— S8 R2ET - B4 BRMAKN
AESREEINEREY  BREESLEE

A4 RAEER AN BARERE LN ETR

BENEREERELE - B BRANBERREL
PERAFCRAREDHBETHESH
ISO 45001 B ERR L2 BEBRRAE -7 1B
A2EAREP[ERERELE ] —F-
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

SDGs
AFEEREE

SDG Target
AR AEENE N

FIRST PRIORITY

RS BT

Lao Heng He’s
objectives
ZEMHEE

Lao Heng He’s actions and progress
ZEMNTHEREE

Quality education

QUALITY
EDUCATION

BEHE
[ s

]

Gender equality

GENDER
EQUALITY

¢

F:IREE
RS

g

Ensure inclusive and
equitable quality
education and promote
lifelong learning
opportunities for all

BREBMATHEE
HE HREEHEH
BREE

Achieve gender equality
and empower all women
and girls

BERMERIFE - ERA
Bim L AL EH) R RE

Provide adequate training
to employees to ensure
they have sufficient
expertise to perform their
duties and provide
learning opportunities for
the community

AlEBIRM R T IIA
BEREEGBREMNEZEMN
L ETTH B RS I et

BRHESEMRE

Continue to uphold and
maintain zero tolerance
to gender discrimination

BEERFHURERE

5z
AR

EEMBERARAF

Lao Heng He deeply believed that only those
with sufficient professional knowledge can show
their strengths in their positions and do their best
to produce high-quality products. The Group has
formulated detailed training policies and
regulated employees of different functions to
participate in the training required by their duties.
For details, please refer to the “Development and
Growth” section of this report. In addition, we
have also arranged briefing sessions for students
and hired interns in the past, so as to let the
public know us better and provide job
opportunities to help young people grow.
ZEMAEREEBEHEXENBENAT A
EERL—RERARITBDEELREBEER K
S B FT S A AR IS B BRI AR 86 1SR 71 B RO 1
B2 HEATTHRBKEAANE - FIEA 287K
HEPRERKK]—E - B BROITARE
ERBELTHHASTEFESE  FUEX
REERBEFINRS I RH RSB FS
AR ©

“Recruitment, Employment and Dismissal
Procedures” of Lao Heng He has clearly stated
the Group’s recruitment principles as “openness,
equality, competition, and merit”. The Group has
always provided equal employment opportunities
for all applicants, and will never give any
discrimination due to factors such as gender.
During the reporting period, we achieved zero
cases of gender discrimination.

Z B ME) L &% A AR ERIR /7 ) 71 PR &= B i) HR 2
BRRAZ—RIAH - FZF 5F BE]-
REE—ARAEREZRESENGRAKS -
RAAMREREEmA T ERFE - KNk EH
il HMBERTIERREEZR -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.JE RO

SDGs
AHFEEREE

BHIL AT

SDG Target
AR AEENE N

Lao Heng He’s
objectives

ZEMNEE

Lao Heng He’s actions and progress

ZEMNTBHRER

Clean water and
sanitation

CLEAN WATER
AND SANITATION

L

BRBKME LR
g Faek

MR bE

Affordable and clean
energy

AFFORDABLE AND
CLEAN ENERGY

REE R B RRER

ARIE A Y
EREER

Ensure availability and
sustainable management
of water and sanitation
for all

BETA AREKFIRE
MEI%TE GRS

Ensure access to
affordable, reliable,
sustainable and modern
energy for all

WRATEAESTEE -
Al 52 AN Al #5 B W B R B
P

Ensure wastewater is
properly treated before
discharge and pursue
zero non-compliance
cases on laws and
regulations relating to
wastewater management

AR )5 K FE BE AT 15 2
Y B K S B )5 K
EEBBERERER
THERTER

Strive for the use of
renewable energy in its
business

FHELA 75 e A AT
A LR

Lao Heng He has formulated relevant policies on
wastewater treatment to standardize the group’s
wastewater treatment operations. The Group
has complied with the “Water Pollution
Prevention and Control Law of the People’s
Republic of China” and we delegated with a
third-party testing agency to conduct wastewater
testing for the sewage generated from
production processes, and there was no major
violation found from the testing results. In
addition, our environmental management system
has been accredited and under constant review
according to the ISO 14001 Environmental
Management System certification during the
reporting period. For details, please refer to the
section “Wastewater Discharge Management” in
this report.

Z B E HITE )5 7K B 72 #) A8 B BUER Mﬁﬁ%s
VIKEIRER - AEEBEEBEFC(REARHK

B 7K 75 2 n&ﬁ/mA£>JIE“¥&¢tHHFﬂ§2—E*”“jiTA
ABE RN EEBRETELENTKEDLR
B WEZRRERNEREH - B HAWER
BERAGERBENH BBV EERS
ISO 14001 IR E R B R RE - B2 H A
HEPEKBERER | 6

Lao Heng He has engaged a third-party
renewable energy producer to build a
demonstration area distributed photovoltaic
power generation project on the premises of its
own factory, and has utilised the clean energy
generated from the project in its daily operations
to reduce the use of purchased energy. This
initiative demonstrates the Company’s
commitment to green energy and contributes to
the local energy transition and climate action.
ZEMREZRFEE=7BERREERANEE
ABEEAER BRI MANNRESIER -
I BAAIEE P ELNE R EE%FE““
Egr O RMAINBRRNER - E—SBHEEBR
TREEHZERRNAG  REDE RS
BAMRERITEME TERER °
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

SDGs
AFEEREE

FIRST PRIORITY

RS BT

Lao Heng He’s
SDG Target objectives
ARHFERREENEN ZENHEE

Lao Heng He’s actions and progress
ZEMNTHEREE

Decent work and
economic growth

DECENT WORK AND
ECONOMIC GROWTH

o

BEHIFENKSEER

BRE TAEH
REER

o

Promote sustained, Pursue zero occupational
inclusive and sustainable fatalities and avoid work-
economic growth, full and related injuries
productive employment

and decent work for all

REFA BREMAT FREEITHERR
SEMKEER o HBARERSTEER
MAEEMRENMAE A

ESREIE

EEMBERARAF

Lao Heng He has formulated a series of internal
policies related to health and safety, as well as
reviewed and improved the normative content in
accordance with applicable laws and regulations,
including but not limited to occupational hazard
identification monitoring, medical examination
system, etc. During the reporting period, we
successfully achieved zero work-related fatalities.
In addition, our occupational health and safety
management system has been accredited and
under constant review according to the ISO
45001 Occupational Health and Safety
Management System certification during the
reporting period. For details, please refer to the
section “Health and Safety” of this report.
ZBHE BT — R 2R K2 2 HRH A &
B - WIRBEBHERER R L TERD
NS BREFETRNBEEZTHEMNENR
BmEESE - RIS HE - HAIKTEKTE
HITHEZE - 25 BHAINBERREREE
BEruoeranEHEBaBTEERE
ISO 45001 B @R L 2 BB RRE 5115
A2RAREREREL S | —F -
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FIRST PRIORITY
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Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER
Industry, innovation Build resilient Committed to developing Lao Heng He continues to uphold and promote

and infrastructure

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

EX AIHEERER

E¥ - AlEH
E-2i5911

o

Reduced inequalities
10 REDUCED
INEQUALITIES
VN
(=)

v

WD ¥ E
10 #7%%

V'

(=)

v

infrastructure, promote
inclusive and sustainable
industrialisation and
foster innovation

ERABBE R ER
R - e B A 1A A
FEMNIXRE EFa
#

Reduce inequality within
and among countries

ROBRAHAESR 2
BEEEE

Processes or pProcesses
that contribute to
sustainable development

HAOFEEABRAFE
ERMWIER TF

Ensure candidates from
disadvantage groups
have equal employment
opportunities and strive
to achieve zero cases of
discrimination

RIS RN EIEE
BREATrFERF
HE = TR AR (A S

the traditional culture by increasing the
investment in research and development and
innovation of traditional production technology.
The Group integrates the concept of
environmental protection into its daily operations.
We started from the energy use of each process
and management, effectively controlled the use
of resources such as electricity, steam, water,
and packaging materials in the production
process. To minimize the environmental impact
during production and operation activities, we
increase the resource efficiency by modifying
equipment and continue to adopt light
packaging.

ZENEBRAERXL B EBRAAERE
EE R TE A B2 M AIFT - DET AT 3 1%
ANE - REERRRIESBAREZEZS -
B RRERN TEMES N ERERATF

HEEBRREPWEN - FT K BEMHEZ
BRETARES  BARBRESRTER

ERRE  THERARSLEE RARE
WA EERERDHRRNTE

“Recruitment, Employment and Dismissal
Procedures” of Lao Heng He has clearly stated
the Group’s recruitment principles as “openness,
equality, competition, and merit”. The Group has
formulated internal policies related to
recruitment. The Group has always provided
equal employment opportunities to all applicants,
and will never give discrimination due to gender,
religion, race and other factors. During the
reporting period, we achieved zero cases of
discrimination. For details, please refer to the
section “A Diversified Talent Team” of this report.
Z BRI S A RIBIEF)JIRAEE R
BRRAUAIAK FF 5F BEILEH
ERERANABBERRBAEEE - A&EH
—MAMAEREEREOSENERKS B85
Hitnl =% BHREREME TEMNGSE -
REmEHE ZMERTREER FBEA2
BIARMEFRIZ b AF Br{h] —£f -
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SDGs
AHFEEREE

SDG Target
AFEEREENEDN

FIRST PRIORITY
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Lao Heng He’s
objectives

ZEMNEE

Lao Heng He’s actions and progress

ZEMNTBHRER

Sustainable cities and
communities

1 SUSTAINABLE CITIES
AND COMMUNITIES

N

ARHERTREE

KR
i SRR &

e

Make cities and human
settlements inclusive,

safe, resilient and
sustainable

EERBER T2 B
BRERNMAFERN
WA A SE (T R

Ensure sustainable living
conditions by gradually
cutting down the
proportion of waste
generated from Projects
and to mitigate the
impacts caused to the
environment as well as
being committed to
protecting and defending
the world’s cultural and
natural heritage and
ensure to provide safe,
inclusive, accessible and
green public spaces for
all
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EEMBERARAF

Lao Heng He has embraced sustainability as the
fundament of its business strategy to enhance the
competitiveness of the company and its business.
Our management systems have been accredited
and under constant review according to relevant
International Standards ISO 14001 Environmental
Management System and ISO 45000 Occupational
Health and Safety Management System to keep
abreast of the market. Also, we have established
waste management policies to provide guidance
and standards on waste handling, to manage
waste handling from operations, so as to minimize
impact to the environment. Please refer to the
section headed “Solid Waste Management” for
details. In addition, Lao Heng He has continued to
uphold the local traditional culture and held the
“Dajiangyou” activity again in 2024. Apart from the
activity, a series of products have been promoted
by discounted sales and larger discounts were
given to thank the continuous support of the
public. Through this activity, the Group hopes to let
our new generation to have more understanding
about traditional culture and build up a sustainable
community through traditional culture. In addition,
in order to encourage the further integration of
sustainable development into corporate culture, we
also have barrier-free facilities for those in need.
ZEMNARNBAFHEERESRAE BT
AR BT - HAINREEE RS B ER
RZE2ERASKENME LMD RIEBEEE
A 1SO 14001 IR 3R B 1 52 KRR % & 1SO 45000
BERRLZEEERARE ° o RNEBETR
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LIEREEC s BT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress

CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER

Responsible Ensure sustainable Gradually increase Lao Heng He has set stringent requirements on
consumption and consumption and the use of environmentally supplier management to regulate the qualification
production production patterns friendly materials in our of suppliers, and has incorporated sustainable

1 RESPONSIBLE operations elements into it, including but not limited to

CONSUMPTION i i i 1
P checking whether its production and service

processes have any environmental pollution risk;
m environmental governance capabilities; the use
of environmentally friendly products and services

in its production process. For details, please
refer to the section “Responsible Supplies” of

this report.

EEREHBNEE BERFKAUFENHE ZTRINRFVHNE ZENESREREEESE — R EZENHE
19 aemn AR 75 £ 1) FE B BEARBEEANEE - WEMATHET
HEE ERNEH - BEEPRARTE £ EMRE G
BAEBELRFSEARR  RRBIEE K
m LEBRETHAESRRERRRES - &

BR2HARER [ EERRE | —F -
Climate action Take urgent action to In addressing climate In response to the increasingly severe climate
1 CLIMATE combat climate change change and its impacts, change situation, Lao Heng He has set
HBIE and its impacts we seek to minimise corresponding targets in response to climate
greenhouse gas change. We will review relevant internal policies
@ emissions and reduce and review the implementation progress of

carbon emissions in our targets regularly, to ensure the emission
activities with higher reduction target can be realised by the emission
efficiency, more reduction measures formulated by the Group.
environmental friendly For details, please refer to the section

and cleaner initiatives “Responding to Climate Change” of this report.
RIRITE RRESTHEERE ERARGRECRAY REHBBRENREE(IER ZEMERH®
13 *#em Bl RHEZE i BB RESER BERKEBLCEEIZHEEER RS EH
PRERBHERAEN WEEBABBRIL RN EREREER - AT
REHMEEBESR - RAKEPTHIERREBEHE e 8 R E B
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY

1. R C . JEIEELT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER
Life below water Conserve and sustainably Avoid water pollution Lao Heng He has formulated relevant policies to

LIFE use the oceans, seas and caused by our operations
1 BELOW WATER

marine resources for to help preserving the
sustainable development natural habitat of the

ocean
KT ED REMAFHENREF BEALEEEHNKE
147%™ MBFERAMEERFF RISRARE S F LR

BER

At

Lo o ]

)®

EEMBERARAF

standardise the Group’s wastewater treatment.
The Group has complied with the “Water
Pollution Prevention and Control Law of the
People’s Republic of China” and we delegated
with a third-party testing agency to conduct
wastewater testing for the sewage generated
from operation processes, and there was no
major violation found from the testing results.
The Group hopes the water pollution caused by
our business can be effectively reduced with the
implementation of the above wastewater
treatment measures, so as to achieve the
purpose of protecting the marine ecology. In
addition, we have been accredited and under
constant review according to ISO 14001
Environmental Management System certification
during the reporting period. For details, please
refer to the section “Wastewater Discharge
Management” of this report.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LIEREEC s BT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER
Life on land Protect, restore and Avoid land pollution Lao Heng He has formulated a series of strict

15 0iian

B ith 4 4]
1 =esn

Peace, justice and
strong institutions

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

MF - EREERAKE

1 FF S EH
SRS

promote sustainable use
of terrestrial ecosystems,
sustainably manage
forests, combat
desertification, halt and
reverse land degradation
and halt biodiversity loss

R - IR1E M (E & 7] #5
BN R kE A RE R
ARFEEERMN  Pia
FORAL - B AR+
R - B LY Z R
(2RSS

Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels

BEMNF BRANLE
AR ER B ER &
FT B A EBBE & & ALA -
EERELAN BE
MBEHERE

caused by our operations
to preserve natural
habitat

BemEBEEY N
TSR AR [ | A RE

Promote the sense of
anti-corruption in terms
of personal conduct as
well as business
practices and pursue
zero occurrence of
corruption cases

BERES B HIER
AN R ZEEERIERE R
WEBREEZTE)SERD

environmental protection related policies and
measures, to minimise the environmental
pollution caused by noise and waste and
protecting the terrestrial ecology by reducing the
noise impact generated during operation,
segregating the waste, as well as hiring qualified
contractors to handle waste and monitoring
contractors’ handling. Our environmental
management system has been accredited and
under constant review according to ISO 14001
Environmental Management System certification
during the reporting period. For details, please
refer to the sections “Solid Waste Management”
and “Noise Management” of this report.
ZEMETHIE — R BRZEN R B RERBEDR
N EFARBIREEERREMEENRS
WHEEYDBNEEREESERNREHE
BRIBRERY  BREHRE MEEDEIREE
HFH))FRRERER - #E UL E D RERE F AR
BR - ZHMONREEEZSRENREHMERR
I #EF5 A 1SO 14001 IRIZE IR B8 KR8 ° &F
BRAIZHAREPERERYER| RRE
EIRIEH o

Lao Heng He has established stringent policies
on anti-corruption, which clearly defines
corruption and anti-corruption responsibilities,
and also clearly defines reporting channels,
remedial measures and penalties for corruption.
The Group hopes to improve employees’
awareness of anti-corruption in their personal
conduct and performance of duties by providing
clear guidelines on details related to anti-
corruption management. During the reporting
period, we achieved zero corruption case. For
details, please refer to the section “Business
Ethics” of this report.
ZEMEHEREZNRBSHE P RAMEE
BESTRERESHNBERE S/ ER
REBE - BT RBEENMIEENES NGB
WAE - AEEFEFEAERESEEEBD
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY

RS BT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress

CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER

Partnership for the Enhance o n Strivetomaintain support Since 2018, Lao Heng He has been actively
goals enforcements, re- to the Group’s industry, participating in the formulation of the association

17PARTNERSHIPS establish global
FOR THE GOALS

sustainable development

@ partnership

REBRERN MBATFER - ERA
BHEER SEERERBHAR

1 RERZER
BT

&

forge ahead towards
sustainable development
goals

HOBFEAREE B
EREHB N RER
AREERAES IHE
i

EEMBERARAF

standards for “Cereal-based Brewed Cooking
Wine (&% 4 B 35 £1 )l )" of the China Alcoholic
Drinks Association, and has finished drawing up
the related documents. Since the announcement
of the association standards for “Cereal-based
Brewed Cooking Wine (& ¥ B #& &L )” in
2019, the cooking wine industry has transformed
from price competition to quality competition,
and promoted the transformation of formulated
cooking wine production enterprises to produce
cereal brewed cooking wine, leading the industry
to develop towards high-quality and meeting
consumer demand for high-quality healthy
products. Looking ahead, if there is any relevant
new standard introduced in the future, as the
leading brand in the cooking wine industry, Lao
Heng He will certainly participate enthusiastically
in the related work. For details, please refer to
the section “Optimising Quality with Ingenuity” of
this report.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

BUSINESS ETHICS

Anti-Corruption Management

Lao Heng He is committed to upholding high standards of business ethics
and prohibiting any form of bribery and corruption, and strictly complies
with laws and regulations such as “The Criminal Law of the People’s
Republic of China (F % A R X F1E ];%)”. The Company has formulated
the “Anti-corruption System (Trial) (& &5 #l E (51 17))” and the “Anti-
corruption and whistle-blowing system (Trial) (i £& #& 88 £2 53 1| £ (517))”,
which set out a clear definition of malpractices and responsibilities so as to
continuously regulate anti-corruption management and further prevent
malpractices such as bribery, blackmail, fraud and money laundering. The
policies and measures adopted by Lao Heng He on anti-corruption
management have helped to establish effective governance institutions to
ensure that all people have access to the protection of the justice system,
promoted social peace and justice, and contributed to the realization of
SDG 16.

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS

KPls:

Number of legal cases regarding corrupt practices during the reporting
period: O

Total anti-corruption training duration: 30 hours

Number of legal cases regarding corrupt practices: O
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

In order to create an honest, transparent and visioned operation with
integrity, we have established a variety of whistle-blowing channels and
formulated a clear complaint and reporting process. Meanwhile, Lao Heng
He is committed to protecting employees who assist in the investigation
and avoiding discrimination, retaliation or hostile behaviour. Those who
violate the rules and disclose the information of the informer or take revenge
against the whistle blower will be dismissed and the employment contract
will be terminated. In case of law-breaking behaviour, those involved will be
transferred to judicial departments for handling in accordance with laws.

Discipline
check
AR

Monitoring
Authority
g

Whistle-blowing
channels

B HORE

Whistleblowing

website
L Ak E-mail of
Chairman

HRREM

Hotline
0572-2281200

FIRST PRIORITY
1R G » BT

RITERZ - 5 B0 B ERE - 3
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BRERIE AN ZEMNBHNRERDHFASHE
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BRBABGERNHBHABRIITERENHA
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Letters of
complaint

RRIF R

Complaints and Reports Handling Procedure

Pk 5 e pE B G AR

Real-name or anonymous
reporting
BERNELRR

Documentation of issues
reported done by
relevant department

REWPIBRBHAR

©

EEMBERARAF

Conducting an Notifying the
investigation against the investigation results to
personnel involved in the the whistle blower
report and hiring an [AERR A EITBRRAS
external auditor or other RIEER
agency to assist in the
investigation if necessary
BIEP R A B I
BHEE - RFHEAHE
FEINEREE ET AN Sl E fh 1
BHyHAE

—EoNFRE  HEREARE 11



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R A G » BT

During the reporting period, Lao Heng He regarded anti-corruption
propaganda as one of the basic works in respect of building integrity and
anti-corruption governance, examined the traps leading to corruption from
all occupational aspects and related them to the Group’s condition.
Through in-depth investigation into the potential exposure to corruption
during business operations and introducing alerts and providing education,
Lao Heng He strengthens anti-corruption advocacy and supervision,
enhances management’s awareness of integrity and self-discipline, and
prevent corruption. The Group provides anti-corruption training for the
Directors, senior management and general staff regularly. The Group has
invited DeHeng Law Offices (Hong Kong) to provide anti-corruption training
to the Directors and senior management to enhance the anti-corruption
awareness of management in 2024. During the reporting period, Lao Heng
He did not involve in any lawsuits relating to corruption.

During the reporting period, to conduct day-to-day business operation in
compliance with laws and regulations, Lao Heng He comprehensively
strengthened the implementation of anti-corruption measures from
procurement, administration, and sales to prevent violations of regulations
and disciplines. The following table shows the anti-corruption measures
adopted in various operational areas.

BERAN - ZENERBEESHEERRIGER
HERBHENERUETEZ — REEARZEAR
BlaBt B AERGRN  THEZEMER
B - 33 8 R A AT At B BE FE R TSR (BB IR
AREBRMERBALREETRHE  RILR
BEREEHEE REAEEERREEZEH  BEYH
BERBAENEE AEETHRES SEE
BAEMEREEABRESHEN XX -F
THEHMERERMEE (BB HEENEE
EEABRETREBTHEEIINRESEEERE
BEH - REHAN  BEMARBELET SBRFAR

o

BERAN AREBEEETAEARMARE
% ZEMERE  TRAMEESLERS 2
EMERERBRESE MIEERELITRNE
£ TRASEZERSTHARMHRERERE

Procurement process

PRI B

@ Anew clause was included while

drafting contracts: “It is forbidden to
directly or indirectly provide any form
of personal benefits such as money,
property etc., to any employee of
either party. Once discovered, the
innocent party has the right to
terminate the contract and the guilty
party shall be imposed penalties for
breach of contract.”

fEA RS BRI ER - [ M5
EA—7 18 & B kMR I
AW EE  BYEEANEE - —4F%
RERELEEBLER - WRIE
ERERBELHSEEE |

Before signing the purchase contract,
the internal audit department will
conduct online inquiries on the prices
involved and compare prices in the
contracts with those in previous
years. If there is a difference, the
procurement will be suspended and
not proceed to next step until
explanation of such differences is
obtained

FERBEERZETA - EAEI RS
SR REERETE EESRRESF
BEARELE - BB ZERBGR R
8 FERBNH AT IEER B
TR —#ni2

Administration process

FTBOBRER

During the reimbursement process,
we determine whether there is any
violation of regulations based on the
reimbursement system as well as the
corresponding cost and route query
methods
FESRSHIBIZ P RIB RS TIE RAREE
REEAEANTN - BEREFAE
BROR

For reimbursement of accommodation
expenses, payment with credit facility is
strictly prohibited in order to prevent
violations under the name of the
Company by anonymous persons
EREEREBED  HBHRTR -
FrLEREBA B AR Rl & EITIRRE
RITR

Employees responsible for
manufacture, warehouse and
engineering management are
required to sign an Integrity
Commitment Letter

£E AR IRESEEAAEANHA
BERZAMEE

Sales process

B HIREN

As for the related expenses of
supermarkets, we assign supervisors
to conduct unannounced on-site
investigation and deal with the
disputed prices properly
HEWMBERRNERER - THEE
ABETEMAES - S RRERE
ERE

When the salesmen tendered their
resignation, we will assign
supervisors to carry out work
inspections, and conduct interviews
with distributors and other partners
they have contacted to ensure that
there are no violations and other
circumstances before handing over
EXBERBRETR  THBEBAR
HEITTIEZE - ST HE
REAMEVERHEITHA - BERE
RRE MBI R BETRE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Anti-Unfair Competition

Lao Heng He strictly complies with laws and regulations such as “The Anti-
unfair Competition Law of the People’s Republic of China (FF £ A & #£ A0
RAIEE 3 5%)”, and monitors infringements in the market in all aspects
and resists unfair competition that disrupts the market. During the reporting
period, we continued strengthening our internal supervision mechanisms
over unfair competition in the market, and continued implementing the
“Code of Practice for Lao Heng He Salesmen (284185 %& A B2 {E5T 1)
to monitor and supervise the professional conduct of salesmen. Additionally,
the Group also requires employees from various departments to pay
attention to and monitor infringements in the market and respond to
infringements in a timely manner. If infringement is found, we will submit
relevant infringement evidence and materials to the Administration for
Industry and Commerce for processing or to the court for prosecution for
unfair competition/patent infringement, and promote the rapid development
of the entire industry in a fair and transparent market environment.

Protection of Business Secret and Intellectual
Property

Lao Heng He has established the “Management System for Business
Secrets (B X W% B E #/Z)” and the “Management System for Secret
Protection (1R % T {EE 2 &l [£)”, we resolutely opposes stealing, using
without authorisation or revealing the Company’s business secrets by
employees from any enterprises or third parties. The heads of each
department are the primary responsible person for the protection of
business secrets. Each department designates a confidentiality officer to
supervise the confidentiality measures, and the Corporate Management
Department will investigate the cases of stealing, revealing and leaking of
secrets, and penalise the personnel involved. During the reporting period,
we continued strictly conforming to the standards of monitoring on
confidential information, including the Company’s major business decisions,
business plans, business projects, production processes and procedure
etc. Meanwhile, we continued introducing confidentiality agreements to be
executed by relevant personnel and demanding resigned personnel to sign
the competition agreements, strengthening the Company’s business
information protection in all aspects consistently.

EEMBERARAF

FIRST PRIORITY
1R C BT
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Lao Heng He believes that protecting intellectual property rights shows
respect to research and development (R&D) achievements and employee
innovation, and by strictly complying with the “Patent Law of the People’s
Republic of China (4 2 A R £ B H F|)%)”, formulating and continuously
enhancing internal patent management system, provisions on patent
management duties, approval of application, licensing, protection as well as
rewards and punishments were formulated, to protect R&D and innovation
systematically. Meanwhile, the Group has formulated the “Employee
Working Protocol (Trial) (& T T E=5F 8l (& 77))”, which emphasises in
particular the employee regulations relating to intellectual property rights
and trade secrets, and has formulated corresponding measures and
regulations aimed at ensuring that the Group’s intellectual property rights,
such as patents, trademarks and copyrights, are adequately protected,
which demonstrates the Group’s firm commitment to the protection of
trade secrets and intellectual property rights.

EZEMREYEMNHEENRESHHERKEMNE
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2. UPHOLDING QUALITY AND CRAFTING

For Lao Heng He, brewing is not only a kind of craftsmanship, but also a
kind of healthiness and affection. Lao Heng He has always relied on high
quality products with zero-addition raw cooking wine as a breakthrough,
aiming to become the vane of the industry. Lao Heng He also actively
explores and innovates, so that the products can meet the needs of
modern people in terms of diversification, healthy, nutritious and fast-paced,
on the basis of maintaining the natural taste while inheriting the ancient
recipe. We plan to focus on building a new brand “Laohenghe” in
accordance with the total marketing solutions for the next two years while
strengthening the concept of the above.

OPTIMISING QUALITY WITH INGENUITY

Practicing the quality concept of “justice, precision, timeliness, responsibility
and innovation”, Lao Heng He has incorporated quality and safety into the
Company’s strategy, and strictly complies with relevant requirements of
laws and regulations such as “The Food Safety Law of the People’s
Republic of China (R #E A R EFBI R M % &)%), The quality and safety of
products are controlled from management structure, system certification,
production environment and equipment management, internal audit and
non-conforming product management, and quality control measures are
implemented in multiple dimensions. In addition, the Group has purchased
corresponding equipment and testing instruments, strengthened technical
support, enhanced its food safety technology protection capability, and
strengthened and perfected its food safety control system to strictly control
the process from raw materials, processing, factory inspection to storage,
transportation and sales. Meanwhile, Lao Heng He has actively participated
in the formulation of industry standards for brewed cooking wine to
differentiate between “brewed cooking wine” and “prepared cooking wine”,
thereby promoting the standardization of the cooking wine market, which
will be conducive to the healthy development of the industry and the
improvement of its quality level, and satisfy the demand of consumers for
quality and healthy products.

The Group attaches great importance to the safety and health of its edible
products. Our management system has obtained relevant certifications and
through initiatives such as participation in the development of industry
standards, we provide consumers with peace of mind when using our
products. By ensuring the quality and safety of our products and
participating in the development of industry standards, Lao Heng He has
promoted the achievement of SDG 2 and SDG 17, and facilitated the
development of food safety and the standardization of the industry.

EEMBERARAF
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2.1 DATRE > o i IFE 2

ZERO 17 PARTNERSHIPS
HUNGER FOR THE GOALS

KPls:

Pass rate of raw materials, semi-finished products, and finished
products >94.2%

First-time pass rate of products and factory product pass rate >96.2%
Pass rate of sample testing in market: 100%
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AL~ R B miRER A8 E>94.2%
—REmME t&ﬁ@%uu:ﬂ R>96.2%
Mmi5MmER SR E - 100%
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Food safety incidents: O

Quality and Safety Management Structure BEEZEEELEE
Lao Heng He has established a self-inspection team for food safety withthe ZEMEBERVYNEZEEZTEAFE " EETANRRELSE
chairman of the board of directors as the primary responsible person. & ﬁ/J\/ BHBESEBAMNEEZEE  U(EAEET

%‘JF§>>7/%9§£EE CEREHEEIEE S S

it HBREEIE -

Through management structures differentiated into different levels, and R
based on the “Position Responsibility System (@2 & {E#IE)”, we strictly
carry out dynamic management of ° pubhcny, measurement, analysis,

decision-making and implementation”.

Management Organisation and Structure for Food Quality and Safety of Lao Heng He

2t £ E R A PRAN AR

. Primary Responsible Person
Chairman .
BHE for Quality and Safety
HEBEZER-HIEAN
Policy Maker for
gmi%%al S aREE Quality and Safety
— B ZATT I EH
Person-in-charge of Quality Target Setter
and Safety Department for Quality and Safety
HEREMMAEA B R HEEREE
Task Executor for
Quality and Safety
HREa TS
Self-inspection Team for Food Safety

R EEAE/NMI
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2. UPHOLDING QUALITY AND CRAFTING

Lao Heng He has set up 6S management dashboard in each production
workshop to record the personnel sorting, rectification, clearing, cleaning,
as well as quality and safety performance during the production process,
and provided an objective basis for the subsequent correction measures on
behaviour through filing of quality records. Furthermore, Lao Heng He
introduced the Sustaining Competitive and Responsible Enterprises
(SCORE) Project of the International Labour Organisation (ILO), so as to
enhance the Company’s management of workplaces. By introducing the
project team meeting mode, we analyse, evaluate and adopt reasonable
suggestions and proposals put forward by employees in the workplace to
improve the management of product quality.

Quality and Safety System Certification

In order to ensure food quality and safety, Lao Heng He has formulated more
than 200 management documents. By including the quality and safety
performance in the assessment indicators, the responsibility for the control of
the raw and auxiliary materials acceptance standards, the processing process
and the inspection procedures will be dismantled to each functional department
to fully control the product quality and safety. During the reporting period, Lao
Heng He passed the ISO 22000 Certification of the “Food Safety Management
System” and the ISO 9001 Certification of the “Quality Management System”.

Healthy, safe, tasty and nutritious have always been the main theme
embedded in the innovative development of condiment cooking wine
industry. The Group insists on being consumer-orientated, not forgetting our
initial intention, safeguarding the quality of our products, delivering our brand
value of “dedicated to brew cooking wine at our best” through our products
and creating resonance with our consumers; meanwhile innovating by
making use of our advantages, satisfying consumers demand of being
personalised, diversified, healthy and high-ended, providing consumers with
decent-looking, high-quality as well as safer and healthier delicacies. In 2024,
Lao Heng He launched organic rice vinegar and organic cooking wine, which
are made from selected organic rice and organic wheat through traditional
brewing process, as zero-additive organic products made from natural
ingredients, which are more protective to consumers’ health. In addition, the
Group continues to form a research and development team based on
doctoral and undergraduate qualifications and external technical experts to
establish a perfect product research and development system and process,
and to carry out theoretical research on brewing with a number of institutions
of higher learning and scientific research institutes, such as Zhejiang
Gongshang University, Jiangnan University, East China University of Science
and Technology and China National Research Institute of Food and
Fermentation Industries, and to standardize the process of the product, to
successfully develop and market new products, to improve the craftsmanship
of the new production line and to put it into production smoothly. With
continual reference to the requirements of the group standard of T/ZJFIA 002
“Zhejiang Rosy Rice Vinegar (1)L B R KEE)” and T/Cl 175-2023 “General
Principles of Quality for Healthy Condiments (2 5 58k 5 & £ @ Bll)” which
is higher than the national standard, Lao Heng He revised internal
management standards such as “Yellow Wine Product Testing Internal
Control Standard (28 %8 2 fn 4808 RIEIZ%E)”, “Soy Sauce Product Testing
Internal Control Standard (%5 i 48 2 @ 4208 M 3E 12 %)”, “Rice Vinegar
Product Testing Internal Control Standard (< & 48 2= fa % 8 A IZ %)’ and
“Microbial Control Requirements (#2112 4l 2 5K)” to actively improve key
internal control indicators and product quality, thereby further enhancing the
product’s core position in the industry’s competition.

EEMBERARAF
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2.1 PARRE > il o D 35
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CERTIFICATE

1S022000:2018 Food Safety
Management System Certification

1S022000 : 2018 RMREEER R
REEE

Production Environment and Equipment Management

Lao Heng He has identified food safety as its top priority, hence a clean
production environment is an essential factor to ensure food safety. Lao
Heng He strictly complies with internal regulations on production
environment such as the “Hygiene Management System (&4 & I Z)”,
“Pest Control System (&2 Z=4% #ll & )” and “System for Utilisation of Toxic
and Hazardous Chemicals (£ 58 1/t 2 @ A ] /E)”. We conduct
regular supervision and inspections on production environment hygiene,
hygiene of tools and equipment as well as employees’ personal hygiene so
as to ensure the food safety. Meanwhile, Lao Heng He assigns the
responsibility of cleaning the work environment to employees, and penalises
those involved in negligence of duty in accordance with internal and external
regulations and rules.

B
B

EEEEE RIS

amsm s

B EMEREERAE

@ CERTIFICATE

GB/T 19001-2016/1SO09001:2015
Quality Management System
Certification

GB/T 19001-2016/1SO9001 :
015 EEEEMARETRE
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2. UPHOLDING QUALITY AND CRAFTING

Good operation of equipment is one of the prerequisites to ensure product
quality and safety. Based on the “Equipment Management System (& & &
IBHIEZ)”, the “Infrastructure and Maintenance Control Procedures (E= /5%
MEAN 4 E ) = FIF2F)”, the “Equipment Overhaul Procedures (1 {& 3% 5
F2F)” and the “Fixed Assets Management System (Trial) (&l & & & & 12 41
E (# 17))”, Lao Heng He conducts repair, maintenance and overhaul
testing of production equipment and its fixed assets to guarantee the
precision and safety of equipment operations. Meanwhile, Lao Heng He
requires equipment operators and maintenance personnel to maintain “three
conditions (= &F)”, acquire “four abilities (PU&)” and exercise “three rights
(ZTE#EF])” , to guarantee food quality and safety fundamentally,

The “three conditions (= %F)” are as follows,
° optimal;

. usable; and

° repaired.

The “four abilities (P4&)” are as follows,

. able to use;

. able to maintain;

. able to check; and

. able to troubleshoot.

The “three rights (= JE#& F1])” are as follows,

° the right to stop running equipment that is not prepared nor approved
for overload operation;

° the right to stop running equipment that is not checked and reported
within the stipulated period; and

° the right to carry out lubrication management of equipment

We will continue to transform our existing equipment and carry out the
operation of a new plant equipped with a high salt dilution fermentation
process for soy sauce. At the same time, we will introduce an integrated
flowline of fully automated filling of our core products, which conserves
energy at lower production costs, thereby enabling the core competitive
strengths of our core products in future market competition.

EEMBERARAF
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. VL BEE > wik i I 4

Internal Review

Lao Heng He actively carries out internal reviews and improvement actions
on product quality and food safety management systems, aiming to ensure
that the Company’s product quality and food safety policies are
implemented and achieve the goals of product quality and food safety. Lao
Heng He conducts potential hazards analysis from three aspects of biology,
chemistry and physics in each production link. By identifying critical control
points, formulating critical limits, and clarifying monitoring objects, methods,
frequencies, personnel, and corrective actions, we organise and implement
the construction of quality and food safety management system to
strengthen internal review and continuous improvement.

Meanwhile, Lao Heng He also streamlines and inspects the Group’s food
quality and safety on a regular basis to identify the risks of non-compliance
arising from the storage of raw materials, the production environment, the
shelf life of finished products, the product label, the product traceability as
well as the recall process, and coordinates with the relevant responsible
persons to carry out timely rectification. During the reporting period, Lao
Heng He carried out internal training programs for laboratory skills, and
conducted 6 training programs related to work-skills enhancement in
various natures, including food safety, national standards, integrity system,
chemical management, scientific analysis and testing, instrumental analysis,
microbiology testing, etc. During the reporting period, Lao Heng He had not
found any abnormalities in the testing data.

Management of Non-Conforming Product

In order to determine the causes of non-conforming products, reduce the
frequency of non-conforming products, and ensure correct disposal and
management of non-conforming products, Lao Heng He has formulated
the “Management System for Non-conforming Product (& 1§ i & 2
[£)”. According to this system, Lao Heng He detailed the reasons for the
unintended use and delivery of non-conforming products dismantled
according to materials, semi-finished products, finished products and
products returned by customers. In the event that the raw materials are
unqualified, or that safety problems are discovered during the production
process, or that the whole batch of products is unqualified, we will
immediately activate the “Control Procedures for Corrective and Preventive
Measures (PNFF& M4 IEf#E 12 $1F2 FF)” to take corrective measures and
follow-up verifications according to the regulation. Furthermore, Lao Heng
He implements a “one vote veto” mechanism for major quality and safety
issues. During the reporting period, Lao Heng He had not found the non-
conforming product in large quantities.
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. 1.V BEE > ok i I 4

Management process of non-conforming product

A B 4% i PR
Management of Labelling and
non-conforming product isolation
A A B Tk K b e

)

Disposal
B B

7

. . Review and Correction of
Identification evaluation prevention record
1] Al R RE A A IETH 5 e 8%

Industry Contribution

In the development process of the industry, unclear industry standards and
consumers’ low understanding of the industry will cause industry price wars
and make inferior products spread all over the market. Lao Heng He
concerns about the development of the cooking wine industry. By introducing
the standards for brewed cooking wine, we distinguish the difference
between “brewed cooking wine” and “formulated cooking wine” to further
promote the standardisation of the cooking wine market and increase the
share of pure brewing cooking wine products in the cooking wine market.

Recently, Lao Heng He has actively participated in the formulation of the
association standards for “Cereal-based Brewed Cooking Wine (5% 47 B i £t
)" of the China Alcoholic Drinks Association, and has finished drawing up
related documents. Previously, configuring cooking wine could be made at low
production threshold with only edible alcohol, salt, MSG and caramel colorant,
resulting in a large number of low quality, cheap and alcohol-based synthetic
products in the market with low minimum threshold. The association standards
for “Cereal based Brewed Cooking Wine (% %) B2 3 &1 E)” not only protects
the development of high-quality brands in the industry, accelerates the
development of the brewing wine industry, and promotes the cooking wine
industry from price competition to quality competition, but also promotes the
transformation of formulated cooking wine production enterprises to produce
cereal brewed cooking wine, leading the industry to develop towards high
quality and meet consumer demand for high-quality healthy products. In
addition, the Group has been the leading unit in setting up group standards of
“General Principles of Quality for Healthy Condiments (f B2 35k s & & @ Ell)”
after technical inspection by China International Association for Promotion of
Science and Technology Standardisation Working Committee (A B8 BB RH
RiESEZENL TIEE E ) as well as relevant experts. Such standard
formulation is more scientific and justified, while the Group has broadly listened
to opinions from all parties in order to attain strict control of standard quality.
Looking ahead, if there is any relevant new standard introduced in the future,
as the leading brand in the cooking wine industry, Lao Heng He will certainly
participate enthusiastically in related work.
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2.1 DATRE > 5 i IFE 2

INHERITANCE OF HEALTH
Promoting Healthy Lifestyle

Nowadays, as consumers are paying more attention to nutrition and healthy
diet, brewed products are more favoured by the market. Lao Heng He has
inherited its brewing skills for more than 160 years and strictly follows four
fundamental elements of “Comply with the weather, adapt to the earth’s
atmosphere, use material cleverly, make with skills (K G « B R - B
%« TAT15)” for brewing. In the process of continuing the traditional
craftsmanship, we continue improving the craftsmanship to create healthy
and delicious high-quality condiments.
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Ancient soy sauce brewing process of Lao Heng He

A v R T

of amino acid nitrogen is higher compared with similar products.

The soy sauce is brewed using ancient brewing process of Lao Heng He combining the high-salt dilute state process with
ancient brewing techniques. As for raw materials, we select non-GMO soybeans and refined edible salt; as for crafts, we
carry out natural drying by using the techniques of “natural drying” and “double drying” for more than 6 months, the content
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In order to ensure the health, safety and nutrition of Lao Heng He’s
products, Lao Heng He invited a third-party testing enterprise to conduct
an annual review of organic products in June and November 2024
respectively. All of the organic rice vinegar, organic cooking wine, organic
soybean sauce, organic soy sauce, organic fermented bean curd and
organic yellow wine passed certification.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Under the fierce competition and vigorous development of the condiment
market, we insist on being customer- and consumer-centric, focusing on
providing healthier and safer products and better quality services, conduct
regular visits to our customers to understand their views and demands on
product quality and after-sales service, and strive to continuously improve
customer satisfaction. We continue expanding channels in diversified
development, so as to strengthen supplier management and
communication, as well as cooperation with powerful distributors, and work
together to promote the healthy development of the industry.

CUSTOMER-ORIENTED

Lao Heng He strictly complies with relevant requirements of laws and
regulations such as “The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests (FF 2 A R L MEH & & #2517
FEJR), “The E-Commerce Law of the People’s Republic of China (FRZEE A &

HMBEE T 5 75%) and “The Advertising Law of the People’s Republic of
Chlna (R EE AR E B E 4 %) so as to safeguard consumer rights and
provide “reliable and healthy” products to customers with the aim of
implementing the Company’s service quality targets of “100% processing rate
of customers’ and consumers’ feedback”. The Group requires employees to
carefully review the advertising materials for the purpose of making sure that
there is no incorrect or misleading information in the advertisements published
by the Group. The Group is committed to providing sufficient and accurate
information and product label to customers, and considers such commitment
as an extended responsibility of product safety management.

Membership System Update

Lao Heng He officially converted all of its e-commerce to self-operating model
in a comprehensive manner since 2019, which widely enhanced the ability to
immediate respond to consumer needs. Lao Heng He is accelerating the
expansion of new retail models and discount retail channels, enriching online
product lines, and creating a diversified online channel that combine
“traditional e-commerce and emerging retail platforms”, such as key account
(KA) supermarket’s online platform, community e-commerce platform, group
buying membership e-commerce platform, etc. Meanwhile, we have
enhanced the membership system of e-commerce and divided it into four
levels, i.e. ordinary members, senior members, VIP members and supreme
VIP members. Member consumers of each level can enjoy respective rights.
In addition, we actively held interesting events for consumers to increase
interaction with consumers and provide them with diverse and interesting
new retail experiences on the basis of improving consumer loyalty.

Differentiated Benefits for New and existing Members

During the reporting period, we adopted differentiated benefits for new and
existing members, and provided consumers with a better consumer
experience by issuing gift packages, exclusive coupons and exclusive
customer service channels.

> As for new members: We distributed welcome gift packs to
encourage customers purchasing more products and to enhance the
interaction between new members and Lao Heng He.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [ 28 HUE

As for existing members: We provide them with exclusive coupons so > ﬂL HESE  HMEMH @ BEEEZE
as to promote consumption and redemption of new products. EHBME R MER o

%lm%

7 1

As a sustainable business with more than 160 years of history, Lao Heng He {EA—FiEBE 160 Z EFE L A HE D% - ZEM
continues pursuing the strategy of “diversification” to provide consumers with  #&ZZF17[Z b IR - BEEERRHS ’|§E BLt
products with high price-performance and diverse combinations. By — #1% % ‘EAEAE/]}XDD cBRMEETEER  OMHE
comparing products in the same industry, analysing customer needs and F &K - BH TS RE - FHE X7 EMREIFTANE 8
tracking market feedback, we carry out a series of product innovation and & &) » & 77 REZHEERMREEMEE(FK
marketing activities, and strive to provide more consumers with products that HIEMR @ KEK A EEENEHE -

meet their personal needs with the aim of being the first choice of consumers.

54
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Measures and Feedback to Improve Consumer Service

TETHH B o5 R B4 I % B
Discount Offer {E#% & 5

In order to serve more consumers, on the online platform, Lao Heng He offered about 30% discount to
consumers for the first time in the “All-fitting 30", “Double 11” event and “618 Shopping Festival” (420 series
of cooking wine and 1.75 series of cooking wine, etc.) and launched a 20% discount offer for online members
in cooperation with Bank of Ningbo, Tailong Bank (Z=f£#R7T) and Postal Savings Bank (E{##R77). For the
offline market, Lao Heng He Soy Sauce offered a 30% discount for the first time and launched a traditional
New Year’s soy sauce buying-one-get-one-free program

RBRBREZEEE KRETEIE  ZEMERE [BE=1+] - [E+—] &k [6.18KEH] /EFH
FEEREFIGEEERZ0% (420R5IRHE « 1.75RFIRNES) - WRERIRTT - FERTT - BRERTHEH
R FEESHER - R TMEIHE - ZENEHEREFONLFREFRATEITENE —HE—EH

Large Bottle Size &%

In order to meet the needs of different consumers, Lao Heng He analyzed the product sales data of the
subject industry and launched 1.75 Liter of cooking wine for family-friendly and catering purpose
ﬁ;ﬁﬁ%?ﬂﬁ%%ﬁﬁéx F ZEMOTEIETEEMBEEUE - #HE 7175 EEAREESSRE
MESRE

Product Combination &1 & 7 &
In order to provide consumers with diversified purchase options, Lao Heng He launched a variety of online
product combinations and economy pack to bring healthy and safe products to more consumers

RTBHEEERZBEER ZENHLZEGLERESERE  REZNHBEGERRLENER

Product diversity 1 i % fk1b

To further meet the market needs, Lao Heng He largely promotes product diversity, and launched a
new series of pure seasame oil, which is well-received by the public

RE—TEERMBSHER - ZENBIEEERZRI(L - AHELBAZMERRT - XREP — 2T

Outstanding customer service 2 % P it #

In order to provide more attentive customer service, Lao Heng He introduced more staff to major stores
as temporary sales and provide exclusive business staff for major customers

RIREERROMEPRY - ZEARROEEENGREBABYATERFREESBEBKAL
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Product Return Policy

Lao Heng He maintains the usual high quality for its products and services,
meanwhile, the Group would arrange return and compensation of products
with quality issues according to the terms listed in the sales contract. There
will also be follow-up arrangements to satisfy customers’ needs on the
basis of balancing both customers’ and the Group’s interest. For any
customers who are affected by quality issues, including product return, the
Group will adopt the standard procedure to ensure appropriate responses
are provided to our customers in a consistent manner.

LLao Heng He has formulated the “Return Management System (Trial) (R &
B340 (5177))” and “Unsafe Food Recall Management System (1% &
BmALEEEHIE) to further standardise the product return process, so
as to ensure that when the company’s products are found to have potential
quality hazards, major accidents, or customer or consumer complaints, we
can respond in a timely manner and arrange product recalls quickly. Upon
receipt of a request from a customer or consumer for a return of goods due
to a quality problem, the salesperson will first form a written application
based on the reason for the return of goods and report it to the Company’s
marketing management department, production center and quality
management department to analyze the reason for the return of goods and
fill in the “Lao Heng He Returns Application Form” to determine whether it is
possible to process the return of goods and the method of handling the
return of the products. Through the implementation of such policy, we strive
to minimize the hazards caused by product defects to the health of
customers or consumers and resolve the issue of returns within a
reasonable range, try our best to protect the reputation of the Group,
promote quality improvement and enhance the level of after-sales service,
and strive to minimize the losses affected by the incident.

EEMBERARAF
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PG > [R3E BO%

Customer Feedback

The Group has established effective communication channels which are key
to ensuring that Lao Heng He is able to obtain customer feedback in a
timely manner. We have opened different types of communication, including
hotline, online channels (e.g. email, social media), offline channels (e.g.
interview) etc. to keep abreast of customer suggestions and demands, and
enhance service procedures. Meanwhile, we actively carry out offline
activities with customers, invite customers to visit on-site and conduct face-
to-face communication. In order to achieve the Company’s service quality
targets of “100% processing rate of customers’ and consumers’ feedback”,
we continue implementing the “Customer Complaint Handling Procedures
(BAERFEIETRF)”, which are used for information feedback and
complaint handling of various products and services of the Group, and
stipulate the principle duty and responsibility of each staff at all levels so as
to ensure that customer or consumer complaints are dealt with end-to-end
process on a timely, effective and standardised basis in a closed loop.

EFBBERER
AEFEBEZAERNBBREBNREEEME
REREFREMNER RMCHREENER
B BRAKRER KREREEFPH HX
Heg) J|mTIAXN(F)F ERTHREFPNES
Karsk - &R RIE - R - HFIIREEREFE
REXFPHNRTEDY BFFFPEMSRE  LET
EHERZR - RERNTARBOATFREE
EEEREREXINRFEERR  RATEHR
TCRTRFEBIERR)  ZHEXHBRAREE
ENEREMMRBHIERRERRFREIE I
PAREESBRUEENRERIZEIEAR  #
RE PO E & R R IRFS 2 B E B R f
B REHPAIREIE

Customer Feedback Handling Procedures

PGB R R
Distributor Telephone
feeback inquiry -
FE ST B T
Customer Regi(;(nal Selecting in Email Collecting Handling Analysis and
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s R I 117 98 I 15 B 3 L& =958 s B Vi il
Reflecting in
Staff’s visiting $
al t -
S W 2 M & K rwin Formuating
measures
il € 1 i
Submitting to customer q q q
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

We categorise the feedback information from customers in order to process
customer feedback in an efficient and orderly manner. We select and
organise customer information from telephone inquiries, emails or on-site
interviews, and formulate targeted measures based on the conclusions of
feedback.

In the process of implementing corrective measures, we require relevant
internal departments to carry out supervision and inspection work and
provide timely training to employees with dissemination of valuable
experience and useful measures so as to improve their practical abilities
and avoid the re-occurrence of similar situations. During the reporting
period, we received 6 complaints which had been properly handled with
100% processing rate. We did not have any sold or shipped products that
were subject to recalls due to safety or health reasons.

Customer Privacy Protection

As for protection of customers’ personal privacy, Lao Heng He strictly
protects the legitimate rights and interests of customers according to laws
and regulations such as “The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests (FF 2 A B H A B H & & 5
1R#%)”. We have formulated the “Commercial Confidentiality Management
System (B EMBEEIEHIE)” and “Consumer Data and Privacy Protection
Policy (JH & & & ¥t X AL B {REE B K )” which strictly regulates the
confidentiality of customer information involved in the business service
process and fully protects customer privacy rights. Our safeguard measures
include but are not limited to the following,

° Establish sales internal access rights, sales staff can only view
personal customer information, and restrict customers’ information
from being created repeatedly in the sales system;

° Require sales staff to transfer all follow-up customer information to
other sales staff before resignation and update the relevant
information of the personnel responsible for customer follow-up on a
timely manner; and

e If any information leakage is found, relevant personnel must
cooperate with the requirements of various departments of the Group
to implement on-site processing and report the relevant situation.
According to the nature, impact, and severity of the event, different
levels of corresponding measures are in place for handling the cases.

EEMBERARAF
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [ 28 HUE

ZE R B AR5 A am A B 3
ERAPAHAABRB X ETLEERNE
2 LTIAR B H T E IR AR & Bt
ER(BETR) THEARERE

° Any employee is prohibited from discussing company secrets in e
public or privately copying and transmitting company confidential
documents in any form. All types of documents and materials
(including electronic files) included in the scope of company
confidentiality management must be archived and kept by a
dedicated person.

Other privacy protection measures of the Group are as follows: REEEMALBREREOT

Measures for Privacy Protection

FARS IR G SR 45
Standards for Employees Standards for Standards for
& B 3 Third-Party Partnerships Ecommerce Platform
SB=T7 AR AL CHLR =yt

?

@ Inorder to safeguard personal

P

4@ For the necessary customer

?

€ We strictly comply with the privacy

58

information of our consumers, we
regulate employees according to the
system and require our employees to
sign the confidentiality agreement
upon their induction
RIREFPHEELSE  BIMHIE
EHETHETAR  ERETHEAR
r 25 AT AE AR 2 163X

information required for third-party
business, we have signed relevant
customer confidentiality agreements
with third-party research companies
to strictly regulate the third party’s
access to customer information and
ensure the maximum security of
customer information

HRE= A EBB KT EEMEN
BREER  BMEE=FHAMIAE
ERBEPRE R Z - BIRRHE=
FHEPERHIA - ZARERE
BRERELE

rules of third-party online platforms
such as JD.com and Tmall, and do
our best to ensure the safety of
consumers’ personal information
HPBEETE = A RE T AR
FEEREEPIERA - FRABS
REAFMEEENEANEEZE
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

CHANNELS FOR MUTUAL SUCCESS

The distributor is an important partner of Lao Heng He. In order to improve
the overall quality of the distribution team and regional market expansion
capabilities, and guarantee the level and ability of Lao Heng He in serving
consumers, we continued implementing the system documents such as
“Distributor Management Manual (#5847 & 2 F fit)” and “Product
Catalogue Brochure (7 an B #% F fit)” during the reporting period, which
provides detailed regulations on the aspects of sales, inventory and regional
brand maintenance of distributors to improve their level of management.

3. AL - [ 28 HoE

it

REH
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Management Purposes of Distributor

RAHEIR G

Distributor's
management

objective

AESH T

BB

L

Serving
customer

s % A

Distributor Management and Assessment

Lao Heng He formulated and implemented “Distributor Management
Manual (#% $5 75 & 32 F fit)”. We strictly select qualified and high-quality
distributors in accordance with the five criteria, and work together to
promote healthy development of the industry by assessment and screening
of distributors by their business-related capabilities in different dimensions.

EEMBERARAF
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [l 28 HUE

Basic
information

FERREEOR}

Understanding the
basic information of
selected distributors,
including but not limited
to: the composition of
shareholders, business
manager, legal
representative, and the
form of business
organisation
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During the reporting period, we engaged with third-party marketing experts ?Kz%ﬁﬂ A BRMEEBREE=
to conduct in-depth brand research on Lao Heng He and conduct

marketing training for employees, relevant aspects include the industry EH
itself, competitors, consumers, sales channels, and internal visit of the
Company. The training provides an in-depth analysis of the industry’s
uniqueness, the strengths and weaknesses of the Group’s brand and its
marketing effectiveness. By doing so, the Group aims to continuously

Specific assessment and screening methods of the selection of distributors

Characteristics
© ofdistributors

RS R

Evaluating the scale,
business policies and
principles, operating
strategies, sales ability,
scope of services, and
development potential of
the selected distributors

HEREHEO LR
R - EETRTE
T ERE  HE
B - RBES %
RSN S RET
sk

REBT T H T BdR iR

Business Transaction

© performance status
FEFHRVL 2 5 BIR
Viewing the sales Reviewing the
performance, quality of corporate image,
business manager and reputation, credit
staff, relationship with status, sales activity,
other competitors, transaction terms,
relationship with the response to credit

Group, and cooperating
attitude, etc. of the
distributors

TR IS A -
KEERENZEBAR
B EEMETEN
BA(R - EANEERYTS
B - AIERRES

improve its business and foster mutual growth with its distributors.

Cooperation and Communication with Distributors

Distributors’ satisfaction has a vital guiding value for marketing strategy and
operation of Lao Heng He. During the reporting period, we conducted a
satisfaction survey with nearly 930 distributors evaluating on our products,
approaches to cooperation and brand market. The distributors’ overall

satisfaction level scored 95 points.

issues, etc. of the
distributors
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Financial
status
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Viewing the assets,
liabilities, and changes
in cash flow, etc. of
the distributors
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Lao Heng He jointly held various types of activities with distributors to
support the business promotion of distributors. We have deepened
consumers’ recognition and trust of Lao Heng He brand through
promotional booths in supermarkets, beverage tasting sessions, product
recommendation sessions, small-scaled hotel promotions and participation
in industry expositions to comprehensively expand the network of food and
beverage channels and to promote sales growth and market penetration.
During the reporting period, the Group was invited to take part in the “Food
Expo PRO” hosted by the Hong Kong Trade Development Council (HKTDC)
and the “China International Consumer Products Expo 2024” organised by
the Ministry of Commerce and The People’s Government of Hainan
Province. On the other hand, the Group offered distributors of our major
customers’ body check service to strengthen business relationships.
Meanwhile, we have actively set up a sales team for catering channels,
developed specialised catering distributors on our own, and organised
interactive marketing activities targeting catering outlets in several cities to
fully support distributors and achieve a win-win situation.

3. AL - [ 28 HoE
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Marketing activities cooperating with distributors at the
China International Consumer Products Expo 2024

ENETEEREEREES FRCHEB SRR EHTED

Promotional booths in supermarkets
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3.1 AL > [liE B0

RESPONSIBLE SUPPLIES

Stable and high-quality supplier resources are able to assist Lao Heng He
to ensure the safety and quality of products from the source. We continue
improving supply chain management with execution of the management
systems such as “Supplier Management Procedure (£ & /5 & 12 12 [7)”,
“Supplier Management System (& i & ¥2 %l & )”, “Procurement Contract
Management System (£ g & R & 2 E)”, “Procurement Management
Mechanism (Trial) (£ 8 & 32 3% (. 17))” and “Procurement Tendering
Procedure and Management System (Trial) (¢ FRIZRA2 & & 12 ) Z (A
17))”, so as to implement the Company’s procurement procedures, supplier
assessment methods and the monitoring procedures in the process of
cooperation, striving to create a high-quality responsible supply chain. We
will continue to strengthen the development of a standardised production
management system and supply chain system, organise our production
activities based on the model of “sales-based production and production-
sales synergy (MA 88 7E & @ E 88 % [E)”, and advance the improvement of
the accuracy of sales plan to gradually synchronise production with sales.
At the same time, the Group will actively promote smart production and
digitalisation applications to further improve the product quality consistency
and production efficiency, and comprehensively advance digital
transformation of the Company’s production process. By doing so, we will
gradually explore and establish an efficient and new supply chain system to
drive the future development of Lao Heng He. Besides, Lao Heng He has
also been maintaining good and effective daily communication with
suppliers, identifying and solving issues together in the process of
cooperation, providing suggestions and external help and support to
suppliers from time to time, and working together to build a win-win
collaborative ecosystem. Lao Heng He has been working with suppliers to
explore ways to reduce the weight of packaging and assisted to promote
the production of lightweight cooking wine containers, which reduced the
weight of glass containers from 400g to 315g. This could reduce the
weight, cost and carbon emission during transportation and increase
production efficiency. Lao Heng He actively promotes environmental
awareness. Our cooperation with suppliers aims to save resources and at
the same time looking to improve production efficiency through the
application of new technologies to achieve the goal of costs saving. In
collaboration with suppliers, Lao Heng He is committed to improving
production efficiency and reducing environmental impacts, echoing SDG 9
and SDG 12, and contributing to the realization of a more sustainable
production model and supply chain management.

BEHE

B BEE MR ERN LR E B ML RE
REEGNZE2REE  HATH = HERES
B BENT(REREERR)  (HEFTEG
B (FBAREEGE) (FREErE: (F7)
FARBEREREREEFE (HT)EEEHE
REARMKBRER HEMERAXNUAREE
BREPHEERF RO EREEamETHE
HoRMSEENMRETEELCEETERRER
HEBEZRSG BEIUNETE EHEHBRE] S
RAABEE  HERAESTINEREZRS
EREHRD R ASESEERIEELEESE
EREFEEMOER E—PRAEREERE
EUMEERE  2EHEEARNEAEREH T
EBA MBS EREYT —EEAEZEMRRE
BRORY  2FHHERERRS KRtz &
BMtb—EFEEEARBRIT AXNEEE
BEREAENBEPEREERE - RN
B TRABRERIEHERTA FISEHESL
B ORITEABNRIEERERE ) - ZEM—H
BMOEEEFEARFIREAGRNES Wil —
PHRE BRI BHESERSE(EN A
EFHRBREE#H4007%BFEE3155% @ {EmRiE
BEHENES - A MIRBERI IR A E RS o &
BRNEGREERRES HEEANAEEED
BERMRRE NG EEBTHMERRAEER
mEMERHEAKANERN ZEMERERS
B BAORRAEERE BREREFE  HEAHF
BREBEZONMAIFEZERBIZI2HETE AE
WEMAIFHENEEEAFEREE R ER -

62 Honworld Group Limited Environmental, Social and Governance Report 2024



3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

9 INDUSTRY, INNOVATION 12 RESPONSIBLE
AND INFRASTRUCTURE CONSUMPTION
AND PRODUCTION

QO

Key Performance Indicator:
Number of suppliers in 2024: 117

o

Supply Chain Management

During the reporting period, we classified suppliers according to the
importance of purchased materials (i.e. Category A important materials,
Category B general materials and Category C auxiliary materials), and
adopted differentiated management strategies for different types of
suppliers to optimise supplier resources and structure.

The Group has already established a set of standard procedures for the
selection of new suppliers or service providers. We will conduct qualification
assessments and the criteria include: (A) if there is any relevant qualification
certificate, such as business license, food production license, etc.; (B)
whether the products or services provided have social risks, such as the
quality and safety of supply samples, customer’s level of satisfaction, etc.;
(C) supply capability. Upon passing, we will require new suppliers to send
relevant materials for production testing. After quality inspection, the
Group’s production trial, quality inspection centre, supply chain centre will
assess the capacity, equipment and production process of those suppliers,
and complete a “New Supplier Qualification Form (¥t ER B IR EEKR)”
and “Supplier Evaluation Questionnaire (£ & 7% 582 %X )”. On the other
hand, the Material Purchasing Department, Quality Assurance and R&D
Department, Production Department, etc. will carry out on-site inspection
based on four criteria: the suppliers’ capability to guarantee quality,
contractual capacity, logistics support capability, and services and technical
support. When suppliers passed the above inspection, materials provided
by these suppliers can be used in the Group’s operations in small batches.
After our evaluation and approval, they can be included into the “List of
Approved Suppliers (& #& £ f& 7 & $%)”, and we will review and update the
list from time to time. Lao Heng He has also strived to enhance its supplier
selection process. Our management of suppliers will also take into account
of the perspective of environmental risks, including whether there is
environmental pollution risk in the production and service process, the
ability of environmental protection management, and whether more
environmentally-friendly products and services will be used in the production
process.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3.1 AL > [liE B0

The Group’s procurement methodologies are mainly divided into bidding
and non-tendering categories. For bidding, it is required that the annual
bidding practice will be adopted for the annual purchase amount of the
same type or a single type of material exceeding RMB200,000; material
items and materials with a total purchase amount of more than
RMB150,000 must also be purchased through bidding. Procurement
methods in the non-tendering category include network bidding,
competitive negotiation, single source, consultative bidding and direct
commissioning/procurement. Purchasing-related matters shall be held by
the Material Purchasing Department as the main body of responsibility, and
its responsibilities are as follows:

° Responsible for implementing the requirements of procurement
management in accordance with national laws and regulations and
internal management regulations;

° Responsible for the allocation of purchase orders, confirm the delivery
date of purchased materials and the feedback processing when there
is an abnormality in the delivery date of purchased materials;

° Responsible for engaging new suppliers, supplier management and
obtaining relevant certificates and product certification documents;

° Participate in the bid evaluation of procurement projects;

o Negotiation, signing and execution in accordance with the contract
management approach; and

° Responsible for tracking the supplier’'s goods delivery matters and
coordinating the communication of problems in the whole
procurement process.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

As of 31 December 2024, the Group had an aggregate of 117 suppliers
spreading from the southern, eastern, northern, central to southwestern
parts of China. Meanwhile, Lao Heng He actively supports the development
of local supply chains and creates employment opportunities. During the
reporting period, the suppliers in eastern China accounted for approximately
65.0% of the total number of suppliers.

Distribution of suppliers

BRRERG 2 ()

1
6 4

30

Supplier evaluation and communication

In order to monitor the supply chain risks, Lao Heng He has established a
set of mechanisms on supplier tracking and evaluation. During the reporting
period, 2 internal procurement specialists tracked each purchase order in
real time to collect supplier information and conduct assessment, with the
evaluation dimensions in terms of delivery time, product quality upon arrival,
punctuality of delivery and consistency of delivery type, and adopted
different supplier management measures in a timely manner according to
the real-time assessment situation. Meanwhile, the Group’s personnel with
qualifications of internal auditors of relevant management systems conduct
regular on-site verification or program reviews of major suppliers on a semi-
annual basis. Suppliers will be divided into four grades, namely, A, B, C and
D. Suppliers with A, B and C grades can be retained as qualified suppliers
of the Group, while those with D grades will be disqualified as qualified
suppliers. At the same time, the Material Purchasing Department will adjust
the proportion of purchases in the latter half of the year according to the
grading results by increasing the supply: volume of suppliers with A grade,
maintaining the supply volume of those with B grade, and reducing the
supply volume of suppliers with C grade. For suppliers with C grades, the
Material Purchasing Department may organize on-site reviews or make
requests for improvement and rectification within a time limit, and for
suppliers with D grades, the Material Purchasing Department may request
the suppliers to make improvement, organize on-site reviews or eliminate
them directly.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3.3 > [FE B

Issues concerning the quality of supplied products

“Supplier’s Incoming Material Quality Feedback List (£t 77 2 ¥} 5 &
TR X#EEE) is issued by the Quality Inspection Department of the
Group with the descriptions on defective products made by the
Production Department, Quality Inspection Department and
Purchasing Department. Supplier will formulate and amend the
rectification measures, which will be finally verified by the Production
and Quality Inspection Departments upon amendment to ensure that
the product quality meets the requirements before repeated
purchasing.

For suppliers who have been found to supply seriously unqualified
products for 1 time or downgrading for 2 or more times or failing to
deliver products on time for 3 times in a year, we will reduce purchase
of their products accordingly, and observe if defective products were
continued to be found. If the product quality is improved later, they
can continue to serve as a qualified supplier. Otherwise, their
qualifications as qualified suppliers will be terminated.

Return of supplied products due to substantial non-
conforming

66

For suppliers who have their supplied products returned due to
substantial non-conforming for 2 times or more in a year, their
qualifications as qualified suppliers will be terminated.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Lao Heng He adheres to the philosophy of “people-oriented” and regards
employees as family and one of the most valuable assets for enterprise
development. By constantly exerting the spirit of craftsmanship, we join
hands and move forward with employees. Lao Heng He continues
increasing investment in team building and employee training, provides
employees with competitive salaries and benefits as well as social security
among peers, enhances employee communication and promotion
prospects, and is committed to providing employees with a fair working
environment while enhancing their sense of belonging. The Group has
always regarded talents as one of our core competitive edges, and
implements the strategy of building a young, professional, and knowledge-
based talent team in combination with a comprehensive reform of the
Group based on the professional team program with the third parties. In
addition, to continue to optimise and improve the human resources
management system to accommodate the future development
requirements of our modern human resource management system in Lao
Heng He, we have established a scientific and orderly mechanism for talent
recruitment and resignation, creating development opportunities for
outstanding talents. These efforts have built a stellar team comprised of
like-minded, hard-working, and vibrant talents, which continues to advance
the healthy and effective development of the Group.

A DIVERSIFIED TALENT TEAM

The Group is committed to building a diverse and vibrant team. We offer
our employees competitive remuneration packages and are determined to
eliminate child labor or forced labor, and we are committed to creating a
fair, positive and inclusive work environment in which every employee can
thrive. We value each individual’s uniqueness and contribution, and believe
that each member’s diverse background and talent is a valuable resource
to the team. We have also established a comprehensive human resources
system to protect the rights of our employees. We believe that through
mutual respect and support, we can work together with our employees to
create a cohesive and energized working environment that will contribute to
the success and development of the Group. The Group’s human resources
policy contributes to the realization of SDG 5, SDG 8, SDG 10 and SDG 11,
and positively contribute to the promotion of gender equality, full
employment, the reduction of inequalities and the creation of an inclusive
and safe working environment.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy - SRS

GENDER
EQUALITY

SUSTAINABLE CITIES
AND COMMUNITIES

A
<’ ﬁaéﬁ

DECENT WORK AND 1

REDUCED 1
ECONOMIC GROWTH

INEQUALITIES

g

Key Performance Indicator:
Total number of employees: 509
Number of new employees: 56

Employment Practices

Lao Heng He strictly complies with the requirements of laws and
regulations, such as “The Labour Law of the People’s Republic of China (/
#FEARLME L EK)”, “The Employment Promotion Law of the People’s
Republic of China (H % A K 2 71 B 3t 2 {2 # )%)”, “The Labour Dispute
Mediation and Arbitration Law of the People’s Republic of China (FF % A R
H AN 4 &)= 38 8 h & X)” and “Regulations on Labour Security
Supervision (4 B R [£ & 22 {5 {5)”, and continuously enhances internal
policies, such as “Regulations on management of Human Resources (A 7
EIREIERE)”, “Control Procedures on Human Resources (A 11 & JR 12
#IF2 7 ), “Procedures on Recruitment, Employment and Dismissal (F3HE
R - FREEFE 7)), “Dismissal Policy (£# & EX%%)”, “Remuneration plan of
the company (2 & % B 5F £1)”, “Remuneration and Compensation Policy
(%7 BN & # B B3R ), “Human Resources Labour Contract Management
System (Trial) (A E 4 & A [B & 12§l & (54.17))”, “Management Measures
for Attendance with Leave Application and Cancellation Request (Trial) (&
g FIEBEEPA(F17)), “Business Trip Reimbursement Standards
(Trial) (i 2= 57 8512 % (50 17))”, “Employee Performance Management
System (8 T4EMEEFIE)”, “Employee Working Protocol (Trial) (£ T T
e =<7 B (5 17))” as well as “Measures for the Management of Labour
Dispatch Personnel (Trial) (45 7% Ik & A B & 2 #¥ /& (7.17))”, and also
systematically regulates and manages various aspects regarding
recruitment, employment, promotion, dismissal, code of conduct, working
hours, performance assessment, welfare and benefits, diversity and anti-
discrimination, to protect the legitimate rights and interests of employees. In
addition, in order to demonstrate that Lao Heng He attaches great
importance to employees who have been rehired beyond the national
statutory retirement age, we have revised the “Personnel and Labour
Contract Management System (Trial) (A E 284 [F%E 1 1 E (777))” and
entered into a “Retirement and Re-employment Labour Service Agreement
(RN B2 & 75 1 3%)” to safeguard the legitimate rights and interests of
both employers and employees. The relevant agreement was signed
voluntarily by both parties after equal consultation and consensus in
accordance with the “Civil Code of the People’s Republic of China (HF 2 A
R £ A1 B R % #)” and relevant regulations, and subject to mutual
compliance with the terms and conditions set out in the agreement.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

The Group understands and firmly believes that diversity of board members
and employees is beneficial in improving the company’s performance
quality, hence we have always upheld the value of diversity in the
recruitment process. Given the importance of diversity in the highest
governance units of the Group, we have added 1 female member as a non-
executive director on 16 December 2024. For now, 40% of the current
board members are between 30 and 50 years old, and 60% are over 50
years old.

Prohibition of Child Labor or Forced Labor

Lao Heng He is determined to be a responsible employer and in this
connection, the Group has implemented good employment practice and
promoted the ethical and human rights at the workplace. Lao Heng He
strictly prohibits the employment of child labour, forced labour and any
other illegal employment behaviour. The Group only hires lawful employees
and will not hire any labour who fails to meet the minimum working age
stipulated in applicable laws and regulations. During the recruitment
process, candidates must submit photocopies of their identity cards and
subsequently present originals for verification purposes. The Group will
conduct background checks on the candidates to obtain further information
and confirm the authenticity of the relevant information. At the same time,
the Group also stipulates the relevant provisions on working hours, rest
periods and leave in the labor contracts signed with new employees to
ensure that employees work voluntarily for longer hours or on statutory
holidays or rest days due to work requirements on the basis of adequate
communication with the Group. The Group will also arrange compensatory
time off or pay overtime compensation in accordance with relevant national
laws and regulations and internal systems to ensure the rights and interests
of employees and prohibit the occurrence of forced labor.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

Lao Heng He has in place internal policies and “Employees’ Handbook ( &
T F1f#)” which prohibits any form of child labour and set out the process
of resignation and dismissal of employees in order to safeguard the Group’s
and employees’ rights and eliminate the possibilities of forced labour. The
Human Resources Department will review the employment practice
regularly to prevent the possibility of child and forced labour. If we find any
violation of national or local laws and regulations regarding the employment
of employees, we will take immediate measures to protect the legitimate
rights and interests of employees: for child labour, we will require the
department involved to send the child labourer back to his/her original
places of residence within the specified time limit and the person-in-charge
of the department involved shall receive severe punishments; for forced
labour, we will handle the case according to the specific circumstances in
accordance with laws and regulations through the labour union and labour
dispute mediation committee. During the reporting period, Lao Heng He
had not committed any employment related illegal acts including the
employment of child labour and forced labour.

Employment Profile

For staff recruitment, Lao Heng He adheres to the principle of “Fairness,
Openness, and Meritocracy” and “Openness, Fairness, Competitiveness
and Meritocracy” to select the most suitable talent for the job. While valuing
the diversity of our employees, Lao Heng He also respects their gender,
age, ethnicity, culture, marital and family status, and religious beliefs with an
aim to create a fair, healthy, enterprising, and warm working atmosphere for
employees. During the reporting period, Lao Heng He had a total of 509
full-time employees and the employment profile by gender, age and
employment type was as follows:
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. UL Ty > ok 8

Employment Profile EERR
2022 2023
—E-= —E=F
Workforce (== No. of Staff No. of Staff
As at 31 December BEZ+t=-A=+—H BEEAH EEAH
By Gender 2 1 Bl
Male 5 308 304
Female °8 227 224
By Age Group R F w4 Rl
Below 30 305R AT 42 44
30-50 30-50 3% 323 311
Over 50 50 5% A £ 170 173
By Employment Type REMBER
Full time i 535 528
Part time b 0 0
By Employee Category RESER
Production EER 248 281
Sales and Marketing XGHESR 180 185
Administration ITHREELE 22 35
Technical AR 85 27
By Geographical Region Zih &
Mainland China B A 535 528
Hong Kong, China B 0 0
Total = 535 528
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

In addition, the number of new employees of the Group during the reporting  Ith9h » AREE R R E MM FERE ARG RO T :
period was as follows:

2024
—E-mEF
New employees FERS No. of Staff
As at 31 December BE+-A=+—H EEAH™
By Gender =5
Male 3
Female Z
By Age Group B ER4A R
Below 30 305 A T
30-50 30-50 5%
Over 50 5055 A
By Geographical Region R it B
Mainland China AR A
Hong Kong, China B
Total B
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4, GATHERING TALENTS WITH

RECOMMENDATION

AND PROMOTION MECHANISM

Employee Turnover

During FY2024, the Group has an overall turnover rate of 23.1%, similar to
that in the previous reporting period. The detailed turnover numbers and
rate are set forth below:

4. UL Ty > ok 8

BERALLR

MR-ZE M REEHE REBEBRARE
231% ' B F—FEHLY - FAESRAEE ML
KA

2022 2023 2024
— T —ET-= —E-F
Turnover rate (%) Turnover rate (%) Turnover rate (%)
Turnover? TR E =R AL (%) AR L& (%) TR L 2R (%)
By Gender =5
Male 53 26.3 26.6
Female 2z 23.3 23.5
By Age Group B F R4 R
Below 30 305R AT 33.3 32.3
30-50 30-50 3% 28.5 29.3
Over 50 5085 A £ 14.6 14.4
By Employee Category EEESRR
Production HESE 20.3 30.1
Sales and Marketing X(GHESR 32.3 26.3
Administration THEEHE 4.3 20.0
Technical R g 48 25.4 6.7
By Geographical Region Rt B
Mainland China o A 25.1 25.3
Hong Kong, China B 0.0 0.0
Overall =g 25.1 25.3

With regard to the fluctuation in the number of employees during the
reporting period, the Group believes that the loss of production as well as
sales and marketing employees is a significant fluctuation based on the
turnover benchmark exceeding 25%, and the relevant reasons include the
resignation of some production line operators due to their retirement age,
the natural attrition of shopping guides in stores and personnel adjustments
during the Group’s internal structure reform.

Turnover rate = Number of employees left the Group during the reporting
period/(Number of employees left the Group during the reporting period +
Number of employees as at the end of the reporting period) x 100%.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

EMPLOYEE CARING AND
COMMUNICATION

Remuneration and Welfare

Lao Heng He respects the contributions of its employees to the Company
and spares no efforts in attracting talents by providing competitive
remuneration and staff welfares that are comparable to market terms. We
have formulated and continuously modified the “Remuneration and
Compensation Policy (3 B & 8 (€ B % )” and established a remuneration
committee that is responsible for managing remuneration-related matters,
S0 as to continuously improve the remuneration and welfare system for our
employees. Currently, we mainly determine employees’ compensation
based on two systems: monthly-based and hourly-based. The remuneration
package of each employee is determined with reference to a number of
factors, including educational background, job duties, professional skills,
technical capabilities and experience, whereas hourly compensation is
based on the corresponding labour quota and efficiency of the position.
Meanwhile, Lao Heng He provides employees with basic medical insurance,
basic pension insurance, unemployment insurance, work-related injury
insurance, maternity insurance and housing provident fund, as well as other
related expenses in accordance with the laws. Employees are also provided
with basic salary, post allowance, performance bonus, year-end bonus,
seniority allowance, overtime compensation and other allowances. In order
to ensure equal pay for equal work as well as fair and reasonable allowance,
Lao Heng He has set up 4 major indicators and 29 indicators for the
provision of job allowance to employees. In addition, we also provide
employee condolences and medical examinations for all employees.

As for welfare, Lao Heng He strives to create a home-like atmosphere for
its staff. Family rooms and couple rooms are provided to cater to the
special needs of our employees and their families, so as to provide
convenience to our employees and their families. As a leader in the
condiment industry, Lao Heng He has formulated the “Staff Canteen
Management Measures (Trial) (8 T & %= & 2 #1)% (17))” to standardize
relevant measures for staff canteen management and clarify the division of
labour among canteen staff to ensure employees’ dietary health. Besides,
we regularly customises and updates the canteen menu seasonally to meet
the diverse eating habits of its staff and to allow them to enjoy a better
quality of life brought by excellent seasonings.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

The following is the ratio of basic salary and remuneration for women to
men by employee category:

4. PRIy > SRS

AT RERERERNPLMEESENEAHER
FrMey =

2024
—E-mE
Ratio of the basic salary and
remuneration(%)

E AR H & R H M =R (%)

Female &
8.89%
11.03%
2.06%
2.15%

Male 5
24.93%
43.61%
4.50%
2.84%

Ratio of the basic salary and remuneration ERFEHEFE =

By Gender/By Employee Category BHR REEER
Production HES
Sales and Marketing EBHEER
Administration THEEE
Technical H T8

Overall 2

75.88%

24.12%

Rest Period and Working Hours

The Group provides reasonable working hours and rest periods to
employees. The rest periods of the Group’s employees are well respected
and the employees are also entitled to paid leave, such as annual leave,
sick leave, work injury leave, maternity leave and marriage leave under
statutory requirements or otherwise under their respective employment
contracts.

During the reporting period, the total number of employees entitled to
maternity leave was 103 and paternity leave was 218. During the reporting
period, 2 employees took maternity leave. During the reporting period, 2
employees returned to work after taking maternity leave and 2 employees
remained employed for 12 months after returning to work after taking
maternity leave. The return to work rate® and retention rate* of employees
on maternity leave were both 100%.

& Return to work rate = (Total number of employees that did return to work after
maternity leave or parental leave/Total number of employees expected to
return to work after taking maternity leave or parental leave) x 100%.

‘ Retention rate = (Total number of employees retained 12 months after
returning to work following a maternity leave or parental leave/Total number of
employees returning from maternity leave or parental leave in the prior
reporting period(s)) x 100%.
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4. PRIy - SRS

Employee Activities

Lao Heng He cares for the mental health of our employees and organised a
variety of activities to motivate and to enhance the overall morale of its
employees. During the reporting period, we organized a variety of employee
activities, aiming at promoting team cohesion and creativity, creating a
positive and energetic working environment, enriching the corporate culture
of Lao Heng He and the spiritual life of its employees. During the period, we
took the opportunity of Women’s Day to hold “She Power — Lao Heng He
Goddess Blooming in Spring” Team Building Activity, which highlighted the
style of female employees, and organized the female employees to make
handmade pendants, photo frames and brooches. In addition, we
organized a party day celebration activity themed “Hiking for Recalling the
Memories of Party Building and Leadership” on 1 July, with an aim for
employees to visit the Shen Jiaben Historical and Cultural Park, which is a
corruption-free education base in Zhejiang Province, and to enjoy the
beautiful scenery along the Lu Yu Historic Trail. In the future, we will
continue and carry forward our care for our employees and act like a family,
“thinking about what our employees think and caring about their concerns

(BREEBZHE BB ZFZ)"
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“She Power — Lao Heng He Goddess Blooming in Spring”

Team Building Activity

(BRI HE — 2ENZH . ABER I BRED

76 Honworld Group Limited Environmental, Social and Governance Report 2024



4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. FPL BT
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Party Day Celebration Activity Themed “Hiking for Recalling
the Memories of Party Building and Leadership” on 1 July

[RES|IERAOL P HERFE |t —THEEAED

HEALTH AND SAFETY

The Group has always attached great importance to the provision of a safe
and healthy working environment and is committed to protecting its
employees from occupational hazards. We have established a
comprehensive occupational health and safety management system to
identify possible risks of accidents in the production process and
implemented various occupational safety and security measures to prevent
the occurrence of accident risks so as to ensure the smooth running of the
production process. Through the establishment of a sound occupational
health and safety management system, Lao Henghe has contributed
positively to ensuring the health and safety of its employees, promoting full
employment and creating a safe and flexible working environment. These
measures are closely related to SDG 3, SDG 8 and SDG 11.

GOOD HEALTH
AND WELL-BEING

SUSTAINABLE CITIES
AND COMMUNITIES

N

DECENT WORK AND 1
ECONOMIC GROWTH

e i

Key Performance Indicator:

Number of work-related fatalities in the past three years (including the report
period): 0

Number of work-related injuries during the reporting period: 7

Number of working days lost due to work-related injuries in the reporting
period: 523 days
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4. PRIy > SRS

Occupational Health and Safety Management System

Lao Heng He strictly complies with related laws and regulations and local
regulations, such as “The Work Safety Law of the People’s Republic of
China (FF 2= A R EAE % & 4 E /%)”, “Occupational Disease Prevention
and Control Law of the People’s Republic of China (M7 2 A B £ 1 B0 B 2
& B 38 3%)”, “Provisions on the Supervision and Administration of
Occupational Health in the Workplace (L {E35 Tk E B L EEEIERTE),
“Occupational Disease Diagnosis and Identification Management Measures
(BER2 W LETEEREIE) ”Regulation on Work-Related Injury
Insurance (L5 & & 156 51)” and “Regulations on Safety Production in
Zhejiang Province (1 /T & % 2 £ E (& )" etc., formulates and
continuously enhances internal systems such as the “Occupational Hazard
Factor Monitoring and Classification Management Regulations for
Companies (R Al EBEFAZTE R LD R EEHRE)”, “Identification of
Hazardous Elements, Evaluation and Update Procedures (185 A = A = &
Al ~ {8 B E #FF2 F)”, “Environmental Health and Safety Accident
Reporting and Investigation Management Procedures (EHS 2 # 3 & 0 73
BHEIRIZFF)” and “Occupational Health Medical Examination System (5% £
2 A2 4% | Z )" for continuous improvement of the Group’s occupational
health and safety management system, and remained qualified for the ISO
45001 Occupational Health and Safety Management System certification to
fully safeguard the occupational health and safety of employees.
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Safety Management System

GB/T 45001-2020/ISO 45001 : 2018 2@

REEHBRAAETRE

78 Honworld Group Limited Environmental, Social and Governance Report 2024



4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Occupational Health and Safety Protection

The below sets forth some examples of the practices adopted by the Group
in accordance with the applicable local laws and regulations in relation to
workplace safety:

Our Initiatives

Ensuring the Group maintain the requirements of ISO 9001: 2015
(Quality management) , ISO 14001: 2015 (Environmental
Management), and ISO 45001: 2018 (Occupational health and
safety);

Monitoring and assessing the operation status and performance of
the environmental and occupational health and safety system every
six months by the relevant management personnel of the Quality and
R&D Department;

Ensuring the Group’s employees maintain accident insurance;
Production Centre is responsible for arranging regular inspection of
fire safety equipment in production facility and office premises

conducted by the fire department;

Administration and Human Resources Department is responsible for
arranging health checks to staff members as appropriate;

Safety and Environmental Protection Department is responsible for
arranging occupational health inspections for employees;

Providing safety equipment such as fire extinguishers at the
workplace;

Installing surveillance cameras at the main entrances of the
production facility and offices;

Employing security guards guarding at various entrances and carrying
out 24-hour patrol;

Prohibiting smoking at the workplace;
Providing safety training to staff members and arranging fire drills
from time-to-time as well as establishing contingency plan for other

possible hazards that our industry may be exposed to; and

Regular garbage removal
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Safety Production

Lao Heng He implements routine safety management measures, carries out
regular hazard source screening, identifies hazard sources in each
production stage, and carries out rectification and follow-up work in a timely
manner to ensure employees’ safety. Lao Heng He encourages employees
to take initiatives to identify and raise concerns about safety risks and
hazards found during the working process and report them in time. We
formulate various occupational safety knowledge topics for employees and
promote the message amongst them in morning meetings and trainings.
We require that every workshop hold a regular safety meeting every Friday
to summarise the existing safety hazards and the rectification period and
strengthen the “prevention” mechanism. In addition, by signing the “Fire
Responsibility Statement (&[5 & £ &)’ with employees, we actively
respond to the government’s fire drills, continuously expanding the scale of
fire drill training, improve the authenticity of fire drills and increase
employees’ awareness of safety responsibility.

Safety management
performance appraisal

LA PR

25

Promotion of

TELE
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occupational safety safety meeting
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Screening for
hazard sources
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During the reporting period and the past two fiscal years, one of our staff
unfortunately suffered a major injury caused by work. However, after
investigation by the relevant statutory parties, the accident was caused by
slippery of the employee’s vehicle due to icy road condition during a
business trip, resulting in a series of injuries that may have been caused by
trauma. Therefore, it was determined that the Group would be exempt from
the liability for compensation on the cost of surgery and rehabilitation
treatment for the employee.

of Lao Heng He
EHEMEEE

Implementation of
rationalisation proposal
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During the reporting period, the Group did not have any work-related
fatalities, and the total number of working days lost due to work-related
injuries was 523 days.

Protection of Health

The health of employees is one of the foundations for the steady operation
of Lao Heng He. By defining occupational disease hazard factors and
monitoring procedures, as well as clarifying the types of health check,
content periods, and processing of health check results, Lao Heng He
carries out employee occupational health management from the two
dimensions, “control of harmful factors” and “tracking of health status”. If an
employee is diagnosed with an occupational disease in the occupational
disease hazard test, Lao Heng He will compensate the employee who is
diagnosed with the occupational disease, and conduct a comprehensive
investigation and rectification of the employee’s working environment.
During the reporting period, Lao Heng He had not found any significant
cases of occupational diseases.

Safety Emergency Response Plans

Lao Heng He has implemented emergency response plans effectively and
implemented a linkage investigation mechanism at all levels, cooperating
with the communal and national targeted strategies and measures when
facing different emergency situations, so as to be able to properly respond
to any emergencies that may arise in the future. Lao Heng He has
established “Contingency Preparation Procedures in Response to
Emergencies (fE &% « ZEE H 72 /F)” in response to emergency
situations such as fire, electrical failure, chemical leakage or oil spill, heat
stress, etc.
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DEVELOPMENT AND GROWTH

Lao Heng He recognises that talents are the cornerstone of long-term
development of an enterprise. By focusing on the cultivation of core talents,
Lao Heng He provides training opportunities and fair promotion channels
for every employee with inclusive minds, and continuously cultivates high
quality management talent echelons. During the reporting period, Lao Heng
He continued to be recognised by the Zhejiang Skilled Talent Evaluation
Management Service Centre (#T/T & e A A FEEE RIS F L) as an
independent qualified body of yellow wine winemakers, yellow wine
brewers, and agricultural food product inspectors. Our employee
development-oriented policies and comprehensive support for productive
activities and employee training contribute positively to quality education,
employment opportunities and a safe and secure working environment,
which is in line with SDG 4, SDG 8 and SDG 11.

QUALITY
EDUCATION

SUSTAINABLE CITIES
AND COMMUNITIES

abde

DECENT WORK AND 1
ECONOMIC GROWTH

Ml i

Key Performance Indicator:
Average training hours: 7.89
Percentage of trained employee: 78.98%

Empowered training

Lao Heng He provides employees with diversified training, aiming to
improve the quality of employees in terms of professionalism and work skills
and other aspects. Lao Heng He has formulated and continuously
enhanced the “Training Management System (2 3l & ¥ % £ )”, which
provides targeted training content for employees at different levels by
clarifying the training content and scope of orientation training, on-the-job

training, and professional training.
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Production staff 4: ZE¥iE 8

Scope of training: induction training/pre-job training/safety training/process training of each workshop

FIRE ABIFI EATEI, T2, S ERER RS
Focus of training: cultivating the job awareness and practical quality
EIRER EERUESNEREERE

Intermediate and senior production/R&D staff 1 g2k &8 W58 B

Scope of training: skill training/intermediate and senior technical training

EHIRE : BRSBTS
Focus of training: cultivating sophisticated technology and innovation
RIS BRI & BT 8E

Management staff % HJE (g 5

Scope of training: management theory training/professional certificate training required by various
functional departments

FIRE ERIR RIS BB AP TR R EE S
Focus of training: improvement in capability and effectiveness of management
EIRER RABIBRENFHAN

Sales and marketing staff &g B

Scope of training: market development and operation training/sales technique training

YIRS AR A R A B TS
Focus of training: cultivating sales professionals
RIS : BREEHEEAS
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Ancient Brewing Technique Inheritance

To preserve and pass on Lao Heng He’s ancestral motto of “Perseverance
combined with good-naturedness and creditworthiness” and ancient
brewing skills, our winemakers and wine tasters will receive regular wine
culture training and skills training. Meanwhile, Lao Heng He also implies the
“three-tier training (= &)” system, namely “apprenticeship, new and old
employees, rotation (FI{EE & - FTEE T « & E IR)”, to develop “Lao
Heng He's person (Z1E A A)” through three aspects, namely inheritance
of technique and tradition, abilities enhancement and quality training, and
achieves the mutual development of employees and the enterprise. We are
holding the “Ancient Brewing Technique Inheritance Ceremony (& )% BE i&
R EEFRNE)” every three years to express our respect and gratitude
to the Lao Heng He’s previous generation of brewers, and also to start the
long-term and systematic training of the next generation of brewers. During
the process of learning in Lao Heng He, young brewers can learn not only
the Lao Heng He’s ancient brewing skills, but also the spirit of being down-
to-earth, striving for perfection and perseverance.

During the FY2024, a total of 402 employees in Mainland China have
received training and have been offered 4,015 training hours in total. The
details are as follows:

HARE AR
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T B & T HE SB SO SR B A 2 17 & R B B AR
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R-ZE MR EESHME AEEFEALLE
402 B B2 HEE - HERE 4,015/ \REEET o
ARERIT :

2022 2023 2024

Percentage of Employee Receiving Training® ZIEEFT LS —E- = —ET-= —E-UE
By Gender ZHE R

Male s 91.88 88.82

Female g 97.80 81.25
By Employee Category BZEEER

Production FESR 93.95 99.64

Sales and Marketing FEHER 95.00 64.32

Administration 1THERLE 90.91 80.00

Technical A 95.29 92.59
Overall =g 94.39 85.61
® Percentage of trained employee = Total number of employees received training 5 FIMEEB DL = REBRETIES L5 AR

during the reporting period / Total number of employees as at the end of the
reporting period.

EHRES B -
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2022 2023 2024
—E-F —E=fF “EWEF
Hours per Hours per Hours per
Employee Employee Employee
Average Training Hours® FHEIRERe B BB iSO =| HEES
By Gender = 5l
Male 5 7.55 6.46
Female 2 4.91 5.48
By Employee Category EEERR
Production HESE 5.64 7.02
Sales and Marketing E(GHESR 4.01 3.41
Administration THEEE 47.54 411
Technical B i 48 3.83 9.81
Overall =i 6.43 5.71

Promotion and development

To enhance the vocational and professional levels of our team, Lao Heng
He not only implements a strict gate-keeping system for talent recruitment
and provides systematic training to improve their skills, but also promotes
the continuing development of talents by developing a multi-dimensional
appraisal as well as fair and impartial evaluation and motivation system. We
continue enhancing our internal management system, such as the
“Employee Performance Management System (8 T 4 3% & ¥ #| £ )” and
the “Management Measures on Incentive Promotion (£ B & 7+ & HE ##%)”,
to examine, analyse and evaluate the performance of our employees in
terms of work results, behavioural issues, work attitude and overall quality,
so as to improve the quality of our employees and discover their potential.

o Average training hours = Total training hours during the reporting period / Total
number of employees as at the end of the reporting period.
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Lao Heng He has established transparent promotion channels for its
employees. Employees are constantly promoted for self-improvement, and
a comprehensive performance appraisal is conducted every year. According
to the “Management Measures on Incentive Promotion (i B) & Tt & I 3
7%)”, Lao Heng He classifies its employees into A+/A/B/C/D/E grades
based on their comprehensive appraisal results and provides them with
performance rewards according to different grades. For those employees
who have outstanding performance in the comprehensive appraisal and
made great contributions to the technical/management innovation of the
Company, Lao Heng He will grant awards and offer promotion
opportunities. For those employees with poor performance, Lao Heng He
requires the department heads to arrange a performance review interview
within one week after the appraisal to review, analyse and improve their
performance, and to copy and retain the original review interview record
within 10 days after the appraisal as the basis for the next year’s appraisal
and performance review interview.

Details regarding the proportion of employees who received regular
performance and career development reviews during the reporting period
are as follows:

Percentage of employees who received regular
performance and career development reviews

EIEHMARRBERRERAZEETSIL

EEMREBITEEAETRE THRERE
ETEREN INEBFHRERBETHEAEIN
e ZEMRECHBEFEEIE) AREEN
RERMETBERKEE S RA+/AB/C/D/E
E o WRBETREFREHAERER - GREAE
REFEREFAHCERM EREHIEHE
REBWER  ZEMKHETRELRHETH
g MERRRRENREE - EEMEREEHFIE
EEEZA/ERE - EHARHENE®  ETR
BOE SRR YEZZRERENTEAR
HEARCHERFENRF  ERT —FEXERLK
R E R R -

RBEHMEIENER B EERRRZEER
LEBIFIEIT

2024
—B-oNmEF

100.0%
100.0%

100.0%
100.0%
100.0%
100.0%

100.0%

By Gender = 5
Male 3
Female Z
By Employee Category RESHER
Production EESR
Sales and Marketing FBHEER
Administration THEEE
Technical F T8
Overall B
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

ENVIRONMENTAL MANAGEMENT
SYSTEM

Lao Heng He has been strictly complying with the relevant national and
local environmental laws and regulations such as “The Environmental
Protection Law of the People’s Republic of China (/7 2 A R £ F1 5 38 55 R
£ J%)”, “The Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (FF 2 A R MEIK &5 2EM87%)” and “The
Water Pollution Prevention and Control Law of the People’s Republic of
China (F 2 A R FE 1 Bl 7K 5 2 B )& 7%)” and continuously enhances the
internal systems, such as “Environmental Protection and Management
System GRER# % E & Z)” and “Control Protocol of Resources and
Energy (B R 8ER1ZE 4] R 2)”, and is committed to achieving sustainable
business operations by promoting energy conservation and carbon
reduction and improving the standard of our green production and
operation. Lao Heng He will continue reducing exhaust gas, greenhouse
gas emissions, waste generation, as well as energy and water consumption
in its business operations. We aim to do our best to comply with the goals
of the local and central government (including the dual carbon goals of
Mainland China) and striving to achieve carbon neutrality by 2060. During
the reporting period, Lao Heng He has been accredited the ISO 14001
Environmental Management System.
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

The generation of air pollutants, greenhouse gas, noise emissions and
sewage discharge from the operation of Lao Heng He'’s production facilities
complies with the requirements under the relevant People’s Republic of
China laws and regulations. In order to minimise the environmental impact
of the Group’s business operation on the surrounding environment, the
Group has established the “Measures for the Prevention and Control of
Sewage, Waste Gas and Noise Pollution (BE7K + BE, « 128255 L[ A & 18
##%)” and “Environmental Protection Management System (38 35 1R i & 12
HI[Z)”, so as to provide specific guidelines for the ways to reduce and
mitigate the environmental impacts from our daily operations. During the
FY2024, to the best of the Directors’ knowledge, the Group did not receive
any significant noncompliance issues or complaints from its customers or
other parties in relation to emissions, noise, waste disposal and sewage
discharge, and did not experience any significant environmental incidents
arising from its operations. We believe that the emissions, disposed wastes,
and discharged sewage during our business operation do not pose material
impact to the surrounding environment. During the reporting period, Lao
Heng He has not been subject to any material administrative penalties or
punishments that have adversely affected its operations due to violations of
environmental laws or regulations. To avoid any occurrences of non-
compliance in the future, we will continue upholding our environmental
awareness. Through the identification and evaluation of environmental
factors, we evaluate the energy use and emission management in all
aspects of production and operation, effectively improving the energy
efficiency in the operation and production process, reducing the
consumption of resources and raw materials and minimising the impact on
the ecological environment.

EEMMEERBEFRARELEELAZERGR
Y OREREE  BIFMFKIR - BEHRETE
FEAREENER R AKENEELFE
RENFERERE  AEESRIZCREK - BER -
RES AR ERIE)MCRRREEEGEZ) -
fEm AR D K& E AR L EMBRNIRER
TEIRMARES - RN RFESRRE - &
EEMA ARBEYERETEPHEMALTES
EREEYEN - RE - BEMEEMSKIENE BN
BEREEREMRF  UREELEEAHE
RESIENERREER - AEERREXREZ
ERENBEN  BEMEE RSKFERLTHE
BRBENEATVE - NBEHAB - 2EN—HE
RERRFEZFBIOERAMZ DM E L EER T
TEZERTRES AR /¥R AKRERE
MERTR RASRERFREAERE  WERBR
BRZBHNFELEEZBEDRONEERER M
MEEBR AREALELEBRETHNRERE
ABEARBLERRRMEERE  RARE

FRARE ERRBRIRNTE -

Identification and Evaluation of Environmental Elements

BRBE A 3 i o

Process
Flow Method
TR

Survey

[HESTLERES

v

Questionnaire

On-site
Inspection

B BlEs

Identification and evaluation of the discharge of pollutants, the consumption of energy,
resources and raw materials as well as potential environmental accidents, etc.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

MANAGEMENT OF ENVIRONMENTAL
OBJECTIVES

In order to help achieve sustainable development, the Group advocates
reducing carbon emissions to meet the national dual carbon goals, and is
committed to achieving sustainable operations. To this end, we have set
clear emission reduction targets, with 2021 as the baseline year (as that
year is reflective of the Group’s operation performance under normal market
conditions) to achieve the following objectives:

° reduction of air emissions by 10% in 2026 and 20% in 2036;
° reduction of energy consumption by 10% in 2026 and 20% in 2036;
° reduction of water consumption by 10% in 2026 and 20% in 2036;

° reduction of waste discharge by 10% in 2026 and by 20% in 2036.

RESOURCE OPTIMISATION

Lao Heng He has formulated and implemented several policies, such as
“Guiding Manual on Water and Electricity Conservation (£ #J7K + & &2 1
#35E =) and “Guiding Manual of Energy Conservation and Consumption
Reduction (&7 &% f& # B IE {E % 5 E £)” to integrate environmental
protection into our daily operation, with an aim to ensure the availability and
sustainable management of resources and to ensure sustainable
consumption and production patterns. Starting from the details and
management of each energy-using process, the Company keeps resources
such as electricity, steam, water, and packaging materials in the production
process under effective control, improves resource efficiency through
equipment renovation, and continues adopting lightweight packaging while
promoting the possibility of recycling individual materials, so as to minimise
the impact of our production and operation activities on the environment.
The Group’s initiatives, including various resources control measures,
established environmental protection policies and the use of lightweight
packaging, provide certain support for the realization of sustainable
development and are consistent with SDG 6, SDG 9 and SDG 12.

CLEAN WATER 9 INDUSTRY, INNOVATION 12 RESPONSIBLE
AND SANITATION AND INFRASTRUCTURE CONSUMPTION

; AND PRODUCTION

o

Key Performance Indicator:
Total energy consumption: 16,222.16 MWh
Municipal water consumption: 200,120 m?

EEMBERARAF

5. MPAHR > &k a9
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

Energy Management

As for energy usage management, we improve the efficiency of electricity
usage with the aid of an intelligent platform and improve our equipment to
reduce energy consumption. By means of the intelligent electricity usage
system in cooperation with a third-party energy management company, we
use the system to record and analyse the condition of electrical circuits and
relevant energy usage data, formulate the annual energy saving and
consumption reduction plan based on operating conditions, and develop
initiatives to achieve the annual plan. At the same time, we are committed
to reducing electricity consumption at offices. Employees are encouraged
to use daylight as much as possible, and are required to turn off lights and
air conditioners when not in use. The minimum temperature of the air
conditioning system is set to 25.5 degrees Celsius. Independently
controllable lighting switches are installed in different lighting areas. Lighting
devices and lights are kept clean, and their energy efficiency is improved as
much as possible to further reduce energy consumption. In order to reduce
the consumption of natural water and energy, Lao Heng He has carried out
technical improvement by making use of the method of hot filling (Sterilise
the product at high temperature, then pour it into a bottle of nearly 90
degrees Celsius. After sealing the bottle with a cover, the bottle and the
cover will finally be sterilised by the residual temperature of the material
itself).

R EE
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

During the reporting period, Lao Heng He’s energy consumption was as
follows:

5. MPAHM > fx o

REHR - ZEMERERBRAOT

2022 2023 2024
Types of energy HERES Unit By —E--fF —T-=%F ZEBE-NE
Unleaded petrol EINUH Liter B 6,042.48 7,941.82 4,199.01
Diesel 425t Liter N 3,920.75 2,694.06 1,336.09
Electricity ES MWh IR LB 2,819.73 3,927.87 3,861.96
Purchased Natural Gas INERAR m? 3K 6,212.00 8,645.36 106,752.00
Purchased steam INEZ R tonnes i 17,848.00 17,568.67 16,090.00

20227 20238 2024
Energy consumption BERIHRE Unit By —E-FT —T-=48 Z—B-NF
Direct energy consumption EERERE  MWh K EL B 165.57 197.65 1,208.60
Indirect energy consumption BEEIRERE  MWh KELRs 15,189.76 16,104.30 15,013.56
Total energy consumption RERERE  MWh KELRs 15,355.33 16,301.95 16,222.16
Intensity eRmE MWh/RMB10,000 JkELES /BT A 0.57° 0.631° 0.59"

of revenue

During the reporting period, the increase in direct energy consumption
compared with the previous year was mainly due to the commissioning of
new boilers and new workshops by the end of 2024 to meet development
needs. At the same time, in response to the local government’s
requirements to gradually reduce the use of purchased steam, the increase
in the proportion of clean energy use and replacement of steam with natural
gas resulted in a corresponding increase in the consumption of purchased
natural gas.

! As the data statistics update has been made by the Group on consumption of
unleaded petrol, diesel, electricity, purchased natural gas and purchased
steam during the reporting period, the direct and indirect energy consumption
data for 2022 has been restated; it is approximately 17.10MWh more and
approximately 1,231.75MWh less than the original figure.

° As the data statistics update has been made by the Group on consumption of
unleaded petrol, diesel, electricity, purchased natural gas and purchased
steam during the reporting period, the direct and indirect energy consumption
data for 2023 has been restated; it is approximately 22.29MWh more and
approximately 1,212.68MWh less than the original figure.

® The total revenue of the Group in 2022 was approximately RMB271,600k.

L The total revenue of the Group in 2023 was approximately RMB258,784k.

o The total revenue of the Group during the reporting period was approximately
RMB275,077k.

EEMBERARAF

REE - BEERERREFEMR LA £2H
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LBl MRARBRET  EMEBBEARARE
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. MUAHA > fh iR

Water Management

Lao Heng He mainly involved in domestic water and production water
consumption. It has established a strict water management system based
on the production process and relevant local laws, regulations and
standards to ensure the scientific, rational and efficient use of water
resources. Lao Heng He is committed to reducing water consumption. We
remind employees to turn off the faucet after using water and regularly
check the water meter readings and hidden water leaks. If the faucet is
dripping, Lao Heng He will immediately arrange for maintenance to reduce
water consumption. In the past, Lao Heng He had promoted water
optimisation projects and upgraded rain and sewage diversion pipes, SO as
to enhance the efficiency of water consumption. Our water supply comes
from the local municipal water conservancy department, and there was no
water sourcing problem during the reporting period.

During the reporting period, the details on Lao Heng He’s water
consumption was as follows:

KEREE

EEMEZSMEZTREKUREERNK L&A
EETEBEAMEMBBARERRFTERLT
BIRHKEREESE  BEKERERNE
1 AEMMSHMNE - ZEMBHRRDFEKE
RESTRKRBEKER EMREKKER
KEHEARKAR - HRKEBHERKER 218
ME AR BB IAR D KERBERE - ZEME
RBEHESKEREBLEE  BLEARTSOR
BB EMRFAKERNFARE o« LA HKIR
REHBUKMEE - EMRREEBHKERE -

REHA - ZENKERERBERMOT

2022 2023 2024
Water Consumption FAXKE Unit B T R —E-ME
Municipal water consumption B AKE mé K 224,914 245,980 200,120
Intensity RE m%RMB10,000 MAK/ BB 8.28° 9.501° 7.28"
of revenue
Packaging Materials BEME

The packaging materials used by Lao Heng He in the production process
are mainly paper, glass and plastic. During the reporting period, Lao Heng
He started with improving its packaging, to reduce the use of resources, we
have replaced the disposable corrugated backing board used in each layer
of glass containers by PP Plate sheet so that they can be reused. In
addition, the plastic pots packaging in our production has adopted a
reducing weight method, thereby reducing costs and the use of plastics.
Since 2020, we have gradually replaced wooden pallets by plastic pallets to
increase usability and reduce wood consumption, with the aim of improving
the environmental friendliness and cost-effectiveness of the packaging
process. Meanwhile, we spare no effort to promote the recycling of
packaging materials. Part of the recyclable packaging materials shall be
recycled in a unified manner and stored at a fixed point in the warehouse
for recycling or disposal by the suppliers.

EEMELEBRETEANBEMBEIZRER
B WEARSEHE REHR - BEARKEE
KHARBET  UREERNER  RAS BN
KEASEERAN - ALEEBB2RAREHER
R EZREEERR - B RAULEEBHEE
MR ERRERERN T W EKRAL
E—FPRLBHMER BT _TFE - BHABK
FE AR R 25 DR 28 R AT 48 DA 0 AT A R B R A AR
MER EERSERBETMRFEMEELEN -
RIE - FPIEAR TR RUA A - #5380 7 2k
BB —ETEY  ERERERE  BREMSK
B A — O IR -
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPAHM > fx o

During the reporting period, the details on consumption of packaging R4 81 A » 18 M & 5 B (£ B &) &% $1.5) 500 = F
materials of the most typical 500 ml cooking wine bottles used by Lao Heng B3R IS 62 2 A FHE BB a0 T
He were as follows:

Usage (tonnes) Intensity (tonnes/million bottles'?)
£ & (W) BE (/58412
2022 2023 2024 2022 2023 2024
Packaging Materials™ MR —Eo—F —To-fF ZBONF —T-—FW —T-—F —EBNEF
Glass W35 6,075.95 4,413.53 3,616.64 3,5630.82
Metal B 38.58 32.58 22.96 26.06

Paper wy 470.92 359.48 280.31 287.58

The total weight of materials used by the Group in the production and AEBRREHEANRNLENBEIZERZY
packaging of its main products during the reporting period is as follows: BHRESIT

Source of procurement (External

Types of materials suppliers or internally obtained) Unit Total weight
MREE BREE SRR (S IR FE R =R R BB ERAS) B WEE

Non-renewable materials

FrANEBENH tonnes M 7,539.99
Raw materials /& #} External suppliers ¥ 2B & 75 tonnes M& 7,539.99
Renewable materials

FrAM B LR tonnes M 11,736.97
Paper #% 3k External suppliers #M B4 /& i tonnes M& 2,350.17
Plastic 28 #} External suppliers ¥ 2B & 75 tonnes M& 2,263.37
Metal & & External suppliers #M B4 /& i tonnes M& 97.37
Glass Bottles % ¥ i External suppliers #M B4 /& i tonnes M& 7,026.06

The above data are derived from direct measurement, mainly based onthe +#lEETVEREESA  T2XRFRESEUR
purchase volume and the specific weight of each type of material to reach &EEREARSEXE A MEE Lillsk
the above results.

During the reporting period, we did not use any recycled materials; and the 3R BiR » BT AFE R W BT BHOYE A
Group does not have any products and packaging materials that need to £ B JRR B TAIZBR U E ™R BEME -
be recycled.

i During 2022, 2023 and the reporting period, the total production volume of 12 ZECCF ZE=FRFEHE 5002 FH
various cooking wine products in 500 ml glass containers were approximately BEREENSENBERBREENRILR1.68
1.68 million, 1.25 million and 1.19 million respectively. 125 R119BBH -

1 The data scope of packaging materials only includes various cooking wine 1 BEMBEEREEEBIES0 EAFEBMBEN
products in 500 ml glass containers. SERBESR -

14 The intensities of glass, metal and paper packaging materials of various 1 T F T =FRHEHHE 5002 A K
cooking wine products in 500 ml glass containers of 2022, 2023 and the BRAENSENEIERNFEBRLEMREER
reporting period were decreased by 137.20 tonnes and increased by 10.07 11372008, BEMG  SERAEEENHEE
tonnes and 20.47 tonnes per million product units respectively. 2RI AN10.07 ~ 20.47 W8, E B 15 °
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

DISCHARGE MANAGEMENT

Lao Heng He strictly complies with the relevant laws, local regulations and
rules such as “The Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes (% % A R 270
B2 RE W) )5 2RI [H R K)”, “The Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China (FF #E A & 3 A1 B K 555 2
B & %)” and “Regulation on the Safety Management of Hazardous
Chemicals (i1t 2 Mm% 2 & 1K H)”. We closely monitor and record
pollutant discharge to ensure that pollutant emissions meet national and
local standards and minimise pollution to the environment. Regular
environmental compliance reviews are arranged to ensure compliance with
the China’s environmental laws applicable to the operation of Lao Heng He.
To minimise the environmental impacts brought by the emissions and
wastes, Lao Heng He has adopted “Measures for the Prevention and
Control of Sewage, Waste Gas and Noise Pollution (EE7K - EER « BT
2P R%E I E)” and “Environmental Protection Management System (3%
BIREEIEHIE)” and other related policies. The Group has reduced the
impact of its operations on the marine and surrounding environments by
implementing strict wastewater and solid waste management measures,
thereby contributing to the achievement of SDG 6, SDG 14 and SDG 15.

CLEAN WATER 1 LIFE 1 LIFE
AND SANITATION BELOW WATER ON LAND

L

Key performance indicator:
Waste generated: 1,744.04 tonnes
Wastewater discharge: 121,493 m?®
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BEEYELES : 1,744.0418
JEKHEIE 121,493 /5 K
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Exhaust Gas Emission Management

The exhaust gas generated by Lao Heng He’s business operations mainly
comes from vehicle fuel combustion. We strictly enforce “The Atmospheric
Pollution Prevention and Control Law of the People’s Republic of China (F
= AR EMBE K FF A 87%)” and comply with regulatory requirements
in our production and operation, so as to control total emissions and ensure
compliance with emission standards. In addition, Lao Heng He will maintain
its fleet from time to time to ensure stable tire pressure, avoid empty vehicle
operation, optimize transportation and cargo delivery routes, and thus
reducing exhaust emissions. At the same time, Lao Heng He will gradually
replace fossil fuel-driven cars and factory forklifts with electric-driven ones
to reduce exhaust emissions from the source. By the end of the reporting
period, diesel-driven factory forklifts had been completely replaced by
electric-driven factory forklifts.

The principle types of air emission generated from Lao Heng He’s business
operations are set forth below and we consider that such emissions would
not have any significant adverse impact on the environment.

Emission data of Nitrogen oxides (NO,), Sulphur oxides (SO,), and
Particulate matter (PM) are set forth in the table below:

Air Pollutant® TERITERY Unit B

5. MPAHM > fx o

BERFREE

EEMEXBEZEMEENBERTIEZRAEMM
FHRE - BPIBRRATCREARKMBARG R
Prax)  EEELEBRRET  BRETEEER
EHIRE SRR E - RERBEDUELR © UEbSN - Z1EM
ENERHRAREGETRE  BAEWRKEE
NIRE MEERE=HET  BLEGREYIKEX
B R BB AR - TR D BE RBEIR - RIFFEBAE S
£ A E I RRE AR AL A MR R E) Y )T 3 N iR =
XE - ERBERDERYN - BMERFR AR
HBEBSHNMENEC 2ERENRBENREXE
B -

215 0 3 75 2 8 A B 45 ¢ 22 50 2 B S I
ROT  RMRAELERNTE Y BRERE
AMBELE -

TEILWINO) - B EAL #1(SO) A B 1 (PM) 8 Bk
REEIT

20221° 2023
—E - F®8 —EFE=FT

2024
—BoNEF

Nitrogen oxides(I NO, |) ALt (INO, 1) kg T
Sulphur oxides([ SO, |) et (so,l) kg T
Particulate matter([PM )  E&#u4 ([PM]) kg T
L Only emissions from petrol and diesel consumption of mobile sources are

covered. The calculation method of the corresponding air emission
assessment figures and the emission factors used in the calculation are based
on “How to Prepare an ESG Report” and its attachment “Appendix C2:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange of
Hong Kong, “Technical Guide for Air Pollutant Emission Inventory for Onroad
Vehicles (Trial Implementation)” issued by the Ministry of Ecology and
Environment of People’s Republic of China and the “Study on Emission
Characteristics of Gaseous and Fine Particle Pollutants from Internal
Combustion Forklift Exhaust” published in the Chinese Journal of
Environmental Sciences.

3 Since the Group has updated the calculation method of air emissions from
forklifts in the factory during the reporting period, the air emission data for
2022 has been restated; NOx, SOx and PM emissions have increased by
approximately 13.97 kg, 0.77 kg and 2.36 kg, respectively.

v Since the Group has updated the calculation method of air emissions from
forklifts in the factory during the reporting period, the air emission data for
2023 has been restated; NOx, SOx and PM emissions have increased by
approximately 12.65 kg, 0.58 kg and 1.84 kg, respectively.

EEMBERARAF

126.46 89.50
3.09 2.18
9.64 6.81
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPLHA » Sk AR

Wastewater Discharge Management BEKBERUE

Lao Heng He strictly follows “The Water Pollution Prevention and Control ~ Z1BFIEE & B AP EEA R EFIB AT REAE) -
Law of the People’s Republic of China (FZE A R £ FBIKI52E5087%), COFKEGEEFIIRE)MCTELEEKR  Bi5E
“The Integrated Wastewater Discharge Standards (J57K4R & HEBUZ %) WIRIEBEMPRE) » Bl T (BEKHE Rz §i fl| £ ) £2
and “The Indirect Discharge Limitation of Industrial Wastewater Containing (EE/KEIBIEEIEEEZ) SR BERHE - R A1 Y
Nitrogen and Phosphorus (L ¥ EEKA ~ Bs AW HEHNRRE). S£EZERELERSKIOERSK - RANSK A
We have established internal management systems such as the JE557K » 4L EAKISKARRER/K  EFEM
“Wastewater Discharge Control System (BE 7K HE piE #) 51 Z)” and the BIFTEAEMAEESKSETRBHEMERE - Rk
“Operation Guidelines on Wastewater Treatment (EE7KEIEEXEIBEE). EHHE  RMEZXFE - T RAIKERZES A
The Company regulates the discharge management of wastewater EA£HSKIEZE @A HB& RS KRB\ E AKX
generated from production and operation, such as wastewater from each Z R IEL °

workshop, wastewater used for cooling, washing and greening, as well as

domestic wastewater used in canteens, washrooms, and toilets, etc. During

the reporting period, we engaged with a third-party testing agency to

conduct wastewater testing quarterly for the sewage generated from

operations, and there is no major violation found from the testing results.

During the reporting period, the details of Lao Heng He’s wastewater R&HIA » ZEMSKEERIERAT ¢
discharge was as follows:

2022 2023 2024
Types of wastewater discharge 35 7K BE B B Unit B == —E-= —E-MNEF
Total discharge of wastewater JSIKBE R = m? TN 112,453 121,493
Concentration of COD discharged CODHEHURE  mg/liter =25,/ 34.7 . 32.00
Concentration of Ammonia- [RTEBURE mg/liter =25,/ 0.16 . 0.15

Nitrogen discharged
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Solid Waste Management

To avoid environmental pollution caused by poor waste management , Lao
Heng He strictly complies with relevant laws, regulations and management
measures such as “The Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid Wastes (97 % A
R A0 3 [E BB BE )5 2R B )8 )%), “The National Hazardous Waste List
(BREBEZEYZEE), “The Measures for the Prevention and Control of
Environmental Pollution by Discarded Dangerous Chemicals (E& 2 f& £ 1t
B 5 RIREBELAYHA)” and “The Measures for the Administration of the
Transfer of Hazardous Wastes (/& B % 2 ¥ 88 7% Bt 2 & 12 98 7%)”, as well
as internal systems such as the “Waste Management Control Procedure (&
=Y E B H|R2F)” and the “Guiding Manual on Classification, Collection
and Handling of Wastes (BEEZ ¥ H & - REEFXEEE)”, which
ensure proper disposal of wastes.

We divide wastes generated from production and operation into production
waste, domestic as well as office waste, and hazardous waste, and strictly
enforce the internal guidelines such as “The Operation Guidelines on
Classification, Collection and Disposal of Wastes (EEEZ¥H B E - RIE
{EZ£3EE E)” and “The Operation Guidelines on Collection and Disposal of
Chemical Wastes and Containers, Waste Oils and Sludge (E&{t £ & & &
AR BEHRERKEHEEIREEREIESZE). We segregate, store,
transport and dispose waste generated according to their nature and in
accordance with the laws. Hazardous waste, mainly including waste
organic solvents, waste oils, etc., will be disposed at designated storage
sites in refuse collection points and entrusted to a service provider with
hazardous waste treatment qualifications for disposal. The Environmental
Health and Safety Department of the Group is responsible for handling
hazardous waste transfer procedures and supervising the operation of
hazardous waste disposal contractors (including transportation, treatment
and disposal, etc.). As for the disposal of non-hazardous waste, the
cleaners will collect them uniformly and dispose the collected waste into
trash bins for recycling by the waste recycling companies approved by the
Environmental Health and Safety Department; and we strictly prohibit all
departments from disposing of waste arbitrarily. To reduce the generation
of non-hazardous waste in daily life and office, default double-sided printer
mode is set for computers and printers to save ink, and employees are
required to reuse or use double-sided paper as much as possible. Finer
fonts and line spacing are used for documents that must be printed, and
electronic communication technology is used to transmit information to
minimize paper usage. In addition, the Environmental Health and Safety
Department is also responsible for contacting contractors to collect, recycle
and reuse recyclable waste such as waste paper and waste cartons, as
well as supervising the operation of contractors.

EEMBERARAF
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B fE RE R E
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BRECERMERZEFRF)MCERD D BEE
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HAR
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EERBRABERYMAZERY - WBRERTTCRE
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kA BHMERREEGEEREEE)EFN
MEERR - RARBEEVNEE AR BE R
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WHREFRRE YEXAAERENREELN
REFEEE AEENZE2RFAFEAENRERE
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FER BEMGESTH)ETEE -ERNEE
JBE 22 ) B 32 ) /OB R T4t — 3 4 36 6 U SR 1% ) R
BYEAEN RAEBR T 2RRBETHN EREN
T BN FEATEI W EE - RMERE S E
BEEEEREY RRLEERNAEZERY
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RAARAB VAT EEFERABRAFERIT
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During the reporting period, the details of Lao Heng He’s solid waste

discharge was as follows:

BERA - ZEMEREZVHRBERWT

2022 2023 2024
Production waste EEBEY
(Non-hazardous waste) (EEEZEY) Unit By —E-— —E-= —E-mE
Soy sauce bean dregs EBMEE tonnes 7 239 240
Wine vinasse/Vinegar residue EfE,FEE  tonnes i 458 458
Fermented bean curd residue /& %L7& tonnes i 352 355
Sludge VIR tonnes U7 720 760
Shattered glass T3 3 tonnes 73 20 24
Waste cartons RE#EAE tonnes i 25 26
Waste plastic RE#B KL tonnes 73 45 47
Food waste EI&R tonnes i NA NA
Total e tonnes U7 1,859 1,910
Intensity g tonnes/RMB million T8,/ & & JT A 6.84° 7.381°

of revenue

2022 2023 2024
Domestic and EER
office waste WABEEY
(Non-hazardous waste) (EEREZEY) Unit By e —ETo-F ZEZOF
Total wE tonnes L7 60
Intensity IS Tonne/RMB million T8,/ & & Tt A 0.22¢

of revenue

Among the above-mentioned non-hazardous waste, fermented bean curd
residue, soy sauce bean dregs, wine vinasse/vinegar residue, shattered
glass, waste cartons, and waste plastic are all undergone recycled and

FREEEREYT - RS R R

B BEAE BEAOEHERBRR
B MARAIR - BRI IR A AR A R E

reused process, whilst domestic garbage, food waste and sludge are  BZIE °
recycled by qualified contractors.
2022 2023 2024
Hazardous waste BEEEEY Unit By —F== —T=—= —E-ME
Total BE kg Fx 30
Intensity bl kg/RMB milion of ~ F%,/ 0.119
revenue BEITHA

98 Honworld Group Limited Environmental, Social and Governance Report 2024




5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Noise Management

As a manufacturer, we strictly comply with “The Law of the People’s
Republic of China on Prevention and Control of Pollution from
Environmental Noise (7 £ A R F B IR IR R & )5 220574 7%)”, and actively
take corresponding measures to further reduce the noise at our factory
boundaries, so as to reduce the impact of the noise generated by our
increasing production projects on the surrounding residents. During the
reporting period, the Group required that the noise made by the plants shall
meet the level 3 standard under the “Noise Standards for Industrial
Enterprises and Plants (T 2 b % B f & & 12 % )” to protect the
occupational health of employees and reduce the impact on the
surrounding environment.

RESPONDING TO CLIMATE CHANGE

Governance

The Group has established a top-down ESG management structure in
accordance with the requirements of the “ESG Reporting Guide” issued by
the Stock Exchange. Through regular board meetings, special reports and
other relevant communication channels, the board of directors is informed
of the Company’s ESG-related goals, progress and corresponding
performance, and the authorities and responsibilities of ESG tasks at each
level are clearly prescribed to respond to risks and opportunities related to
sustainable development, including climate-related changes. For details,
please refer to the chapter headed “ESG Management”. In response to the
issues that may arise from climate change, the Group has made relevant
disclosures in accordance with the recommendations of the ISSB, and we
are prepared to integrate more sustainability issues into our business.

To ensure continual improvement in our environmental management
performance and our management on climate-related risks is in line with
our business strategy and risk management process, the Group has
selected specific environmental management performance metrics to
address and assess climate-related risks and opportunities related to its
business, including the followings:

o Total amount of energy consumption, broken down by energy type;

° Intensity of energy consumption based on revenue;
° Scope 1, 2 and 3 of greenhouse gas emissions; and
° greenhouse gas emissions intensity based on revenue

EEMBERARAF
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Strategies

Adhering to the recommendations of the ISSB, Lao Heng He has identified
a series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks and
opportunities are discussed in the sections below.

R B

Affected period Climate-related risks and

their potential financial impacts

REARERREEENNEYE

ABEISSBH i
s 3EFES B B HE E MRS R X HEE
[ B AN M 3B - 35 L 38 TN E BB AL [ LA S B 7E LA
TE&HR T ©

BAME R 5 —F 5 E A

Risk Initiative Management and
Response Measures
EREEERERELER

Type Aspect

il =g SEBEH

Physical risk Acute Short term
(0-1 year)

ERmER =y RHI(0-14F)

100

Rising global temperatures have led to an
increase in the severity and frequency of
extreme weather events, which have had a
certain impact on the Group’s asset integrity or
service delivery, such as logistics, supply chain
interruptions, equipment damage, etc. Heavy
rains, rising tides and flood can cause severe
damage to assets such as warehouse and
stored goods, resulting in additional operating
costs such as additional equipment
maintenance costs, etc.

PHRFBABSER B RRFHNBEEILAN
SRR BASENEETEERRBER
MEK—ERENTZEL YR - LD
B RERES AERES B _EFAHK
KEARDEHRENBFENEEELENK
BERR R AEBEINEERAE N
ELBINRBEEERS -

Reduce financial losses caused by extreme
weather by providing comprehensive coverage
for properties that are vulnerable to damage
from extreme weather or other physical
impacts caused by climate change.

Establish a diversified supply chain and
establish cooperative relationships with
suppliers in different regions to avoid the risk
of supply chain interruptions caused by
extreme weather.

Specify a number of measures to enhance
operational flexibility and formulate internal
guidelines including detailed descriptions of
special emergency plans and mechanisms for
severe weather at operating locations to cope
with the increased severity and frequency of
extreme weather events caused by climate
change and ensure the safety of employees’
lives and property.

AR HZmim R RBIE A 0B RIRE L5
RHNERYERSZHERREEORRIA
R R vy K SR T 3 K ) B T 4R 2K o

BN % ek it e 5% BB R 3t 5 ) £ FE S 2
LA TERR R DA G R 1SR i K R 2 B £ B
HETE R o
HBEZEERAMRZERNT - §IEARE
SleEFARL S EHENELARR T ZE
Rl at &I Rl - AR RARE L E B
Bim AR HMEREMNEREN  BIRE
SEMmEMERS
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Type Aspect Affected period Climate-related risks and Risk Initiative Management and
their potential financial impacts Response Measures
il =g FEBRH REABERRBREBENHEYE RREEEEREHERE
Physical risk Chronic Long term e As global temperatures rise, the risk of e Establish a complete occupational health and
(over 5 years) heatstroke among employees increases, safety management system and build a safer
productivity decreases, and related working environment to promote talent
insurance costs may also increase. We may recruitment with more favorable working
also face complaints or claims from conditions. Meanwhile, in order to cope with
employees regarding the safety of the the hot weather in the city, we have formulated
working environment, causing further emergency measures in response to the
financial losses. possibility of heatstroke and we are committed
to protecting the health and safety of our
employees.
ERER 4k RE(BBSE) « HRXBREAR BRESH2ARE « BUTENBERRREEERANKEE
ZEF HEENTER BBRREATE RENILERE NEBEMIEEERE
AREEmNLA ARAANEESEREE ATRE -ARARHETHEARE &M
REMABLERELENRFARE BRERRES R EERERSER
E—FERATEEEL HIRGREEAEENRRMNEZZ o
Transitionrisk  Policies and Medium term Climate change may cause governments to Regularly review new regulations and policy
regulations (6 years) introduce more stringent new regulations and requirements in global and local markets and
policies related to carbon emissions, and we timely improve business processes to comply
may face relevant compliance risks. In order to with them to maintain market competitiveness.
meet the requirements for reducing carbon Conduct climate-related risk assessments to
emissions, we implement low-carbon policies in understand the governments’ requirements for
business processes, which may lead to an carbon emission-related regulations, establish
increase in additional production costs. a sound compliance management system,
and strengthen monitoring and reporting
mechanisms to reduce possible compliance
risks.
BERR R BER R (54) RESARSERRGLEAEMBREOR o THRABRBIKRAMTIZINERRBKER

BB ERRRE AR EEER
BRENARER - T2 8 & m R R
EXMAEBBREMERRE e
BHBEIEERAREN -

EEMBERARAF

WERBREBBETARS  REDISH
2 ARETRIEEBRRTME - ARE
B A RBGERERNER  gu@e
MEREERE  meEEMEERH - )
R IR A RER o
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Type

kbl

Aspect

B

Affected period Climate-related risks and
their potential financial impacts
RENERBREEENTRYE

TERH

Risk Initiative Management and
Response Measures

EREREERELER

Transition risk

BERR

102

Market

Medium term o
(5 years)

The supply and demand of specific goods e
and services may change due to the
increasing attention to climate-related risks
and opportunities. Climate change may
affect the quality and quality of raw materials,
thereby affecting supply and production
costs. It may also change market demand,
such as increased demand for
environmentally friendly cooking wine
products, which will affect our business
model and competitive advantages.
BERmIREHNHE A EEREERE o
BAKEARIINEAMELEE L RIR
SR ERHNmENEE  EM
SHERMAEEKAE - R0 RS E TS
R G R BRR R R RBEmE K
BNE ERFERANHEEANRSE
B o

Regularly analyze market demand, plan future
product development strategies in advance
based on changing market demand trends to
meet consumer demand for sustainability and
quality, and plan investments based on market
needs to maintain competitiveness in a highly
competitive market and take this as an
opportunity to pursue long-term development.

ERAHHHRR RETERKELES
RAGREARERREBBATREEEY
IRFEENRENTR  FERETSFE
ETRE  RMERFAROHIE IR
FN MM ARERKRRER -
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Type Aspect Affected period Climate-related risks and Risk Initiative Management and
their potential financial impacts Response Measures
il =g FEBRH REABERRBREBENHEYE RREEEEREHERE
Transition risk Technology  Long term e The development and use of e Actively investin research and development of

BERR

iy

(over 5 years)

RH(BB5F) o

emerging low-carbon technologies
such as renewable energy
technology, carbon capture and
storage technology, waste-to-energy
technology to achieve national and
government carbon reduction
requirements may increase operating
costs and reduce the Group’s
competitiveness.

Failure to keep up with the trend of
digital transformation and to use data
analysis to predict the potential
impact of climate change on
production processes and supply
chains, as well as the main sources of
carbon emissions, and to take
corresponding response measures,
may therefore affect the Group’s
business performance.

RERBR KT )RR E M R ENE
F T B A (TR B () 20 3% A BT 78 A TR A
i MBERHFRN  BYBLERR
W% ERaeENEENLS  LREX
SENBFS -

AEERER EBBCBENBRME
ERBEBEANTRBARRECHEER
BNt EENEEY EURBHRNER
R X SRERAR FE Y FE 4R ) - AT BERA Utk
FERKENEHRE o

EEMBERARAF

“ENFRE g2 AEARS

emerging low-carbon technologies, and
reduce operating costs and carbon emissions
by improving production efficiency and
optimizing energy utilization. Actively promote
our efforts in adopting low-carbon
technologies and environmentally friendly
measures to enhance our reputation, thereby
enhancing market competitiveness.

Take the lead in establishing a communication
platform through mobile applications or
internal systems to strengthen internal
communication and production management.
Assess the importance of digital
transformation, and invest in relevant
technologies and systems to establish
effective data analysis capabilities to predict
the impact of climate-related changes on the
production process and supply chain.
Establish a monitoring system to track and
evaluate the main sources of carbon
emissions, understand the carbon footprint of
our products and formulate corresponding
emission reduction measures to improve the
Group’s business performance.

TR 1% B A 78 A0 5 20 B e R A R Al - RS
BBR D EESEME(L RN REE S
ERA BB - BEEEATRKAE
TR AIRRE RO S N REARAELE -
WmRATISHEF S
EERBYHERREFINBEREER
TE ManHERREEER  RETE
B EANEEN  REABRMARSR
BN A M BUR 5 AT A 1 DATR R SR R AR R
tHtEERRMERENTE  RRELE
ARG EMATEREREERR - BED
) ik 2 R 61 SE AF B0 VR B B DA R
AEBMERBRER -
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Type Aspect Affected period Climate-related risks and Risk Initiative Management and
their potential financial impacts Response Measures
LRic) B FEBRH RERBRRBREBENHEYE EREEEERELER
Transition risk  Reputation Long term e As society pays increasing attention to Closely monitor the public’s evaluation of the

BERR %

il

(over 5 years)

RH(BBSF) o

environmental protection and sustainable
development, our environmental
performance has become a focus of
customers and investors. The Group’s
reputation may be affected by changes in
customers’ or investors’ perceptions of the
Group’s contribution to or harm in
transitioning to a low-carbon economy.

BEHSHRENIFELRNA T -

CENRERRENATENREENE
AEY  AEERNEBEANREERRPRR
§%£$E@Lﬁiﬁmmﬁﬁﬁmaﬁ
HIBEFENRE

o

I FE

Group and our reputation, regularly publish
ESG reports, disclose our ESG performance
and carbon emissions in a transparent
manner, actively participate in environmental
initiatives within the industry to promote the
development of the industry towards a low-
carbon economy, become an industry pioneer
and establish related reputations, and
demonstrate our commitment and practical
actions to environmental protection and
sustainable development to customers and
investors.

BYEEARHASENTEREERE -
EHAMESGHES - BHRKE L RINESGA
MAMBAERIER - BHR2ETENNRRE
FTBNEBTEREREERERE K
RITEERTRVEREE REFEKRE
ERTAAHRRANUFEEZROAENE
R17E -
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Type

kbl

Aspect

B

Affected period Climate-related opportunities and
their potential financial impacts
b2 Sk RRMERBREEENTBTE

Opportunity initiative management
and response measures

HREEREEREHER

Opportunity

ik

Energy source

RAR

Medium term e Digital transformation is achieved

(5 years) through the introduction of advanced
technology and data analysis, and the
analysis results are used to implement
corresponding low-carbon policies in
the business process to improve
production efficiency and reduce
energy consumption, thereby
reducing carbon emissions and
reducing the impact of operations on
the environment. The use of
technology to improve business and
energy efficiency performance attracts
investors who value our transition to a
low-carbon economic performance,
thereby increasing income.

) (64F) o BBIELENTRNBED NMERAUBE
LB REASDTERNERBESD
EEHBOEREE  ARSEERE
R (R BEJROB #E » LM PR AR B IR AR D
BHRRENZE  FIANRZEERBR
BERMENERREIER A RIARE KK
RERANRES  EMESRA -

e Fxpand investment in advanced technology
and data analysis tools, use emerging
technologies and innovations to optimize
production process, examine energy
consumption and carbon emissions in the
production process through the application of
technology, and formulate corresponding low-
carbon policies and measures to improve
production efficiency, reduce energy
consumption, and reduce the impact on the
environment.

e Strengthen the disclosure and transparency of
our ESG reports, demonstrate our
achievements and commitments in low-
carbon transformation to investors, and attract
investors who value the performance of the
low-carbon economy.

o BARERENMRMBEBELIMIA  FIA
ERM KA B EERER - BARR
HER - AR AEERIZ T M R B MR
FRIER » 15 T A0 B B I Bk B SR A A s+ DA
REENE  RERER  RRBFESR
BRI E o

o MBBREARMESGHRE MAERE  AK
BERT A AIE R ARG
W ERERQBERRMOREE o
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Type Aspect Affected period Climate-related opportunities and Opportunity initiative management
their potential financial impacts and response measures
b EE b2 Sk RRMBEREREEENTBYE KEEREEREYHER
Opportunity ~ Market Medium term e With the national dual-carbon policy, e With the national promotion of low-carbon
(5 years) the government has formulated development, conduct carbon footprint

stringent carbon emission-related assessments to understand our carbon
policies and regulations, such as emissions and implement corresponding
“Comprehensive Work Plan for Energy measures to reduce carbon emissions.
Conservation and Emission Reduction e Actively participate in carbon market
during the 14th Five-Year Plan transactions, explore emission reduction
([+MEfeRBEARE TEAZK)”  projects and opportunities, and strengthen
and “Work Plan for Strengthening the publicity of our own low-carbon practices,
Establishment of a Dual Carbon enhance corporate image to attract more
Emission Control System( il 58 & 7 fix investors’ attention and support, and gain
BEREITH ER XTI ERZER").  competitive advantages in the low-carbon
Enterprises are encouraged to economic market.
implement low-carbon policies to
reduce carbon emissions and
promote green economic
development. Benefitted from
government policy support and
transition to a low-carbon economic
market to comply with the
government’s decarbonization goals
and policy requirements, a better
corporate image is established to
attract more investor attention and
support.

#id % ) (55) EEZEHRBRNERT BFAMETHE « EEREPHERERNERT  FRRKEH
BEREMBERABBRRER 0 FEUEBRRAIRERER  YEEEER
((+HE|GeeRsGa TEFR) N SR IREERR -
BERBHHERNERRTELIRE . « BRZERTERS  SHORFHEENKS -
FECEEREREE AORER B  UNRSESINERER  BACEFR
EREREER XanBNRE R AREIE S B E NI - A ERE
BRBFEERQETSANSBRNE  BEhSTESHZED -
REBMBERER HUCENRFTR
WS ESREENRT RS -
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Type Aspect Affected period Climate-related opportunities and Opportunity initiative management
their potential financial impacts and response measures
b EE b2 Sk RRMERBREEENTBTE KEEREEREYHER
Opportunity ~ Products and Long term e Developing new products using crops ¢ Conduct supply chain assessments to
services (over 5 years) that are resistant to the impact of understand our reliance on traditional crops
climate change as raw materials and and explore crops that are resistant to the
reducing reliance on traditional crops impact of climate change as alternative raw
and sensitivity to climate change can materials. Develop sustainable supply
not only make the supply chain more strategies based on the assessment results,
flexible and sustainable, but also help work with farmers to develop climate-friendly
enhance brand value and corporate crops, and reduce our sensitivity to climate
image, meeting consumer demand change.
for climate-friendly products, and e Increase innovation and research and
creating more competitive market development, and develop new products
advantages to achieve sustainable using climate-friendly crops as raw materials
operations and business growth. to meet consumer demand for climate-friendly
products. Enhance our supply chain flexibility
and sustainability to shape our corporate
environmental image and to achieve the goals
of sustainable operations and business
growth.
#id B m AR R (BBRSF) o URREECFENRENRRMHAE o ETHEENE BRARHERZEDD

MEm  FREHERREMOKENLRY
RIRECGRE - MEFAERER
FABRMARFEL  RARthEERRA
mEEEMEETLR  REHEEHRR
REEROFR  LAEEARSE NN o
5ERY BRUSELENEBER -

EEMBERARAF

“ENFRE g2 AEARS

KERE  YSBRREECTENREY
ERZERIEMH  RIBEFHERSE &
HERE  BREAFNERRRIED
FREARHREECOBEE -
IIREIF A - REARBERFED AR
MOHER WEHREEHRERTFERD
TR RADRMHEEEEENTHEMN
PECERRIR  BERUSELEMER
BRMAR-
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Consolidating the risk factors in the table above, Lao Heng He concluded
the severity of climate-related risks factors based on the loss that might
bring to the Group, physical risks from extreme weather events, transition
risks (including changes in supply and demand for certain commodities as
the importance of climate-related risks and opportunities increases), and
potential new regulations and policies are considered as high risk factors.
The rest would be under low-to-medium risk, but we believe more risk
factors will likely become high risk as we approach the long-term goal of
achieving carbon neutrality in 2060.

Lao Heng He highly values our customers. We will continue improving our
application and innovation ability, strive to increase the efficiency, and
protect the Group’s reputation. Over the years, the Group has been seizing
different opportunities to expand the business, accelerate transformation
and make the Group smarter and greener, safer for our employees and
product users (e.g. automation, maximize the utilisation of online meeting
e-platforms to reduce carbon emissions from transportation). These
measures increase the sustainability of our facilities and fulfil our
commitment to resource management and environmental protection.
Looking ahead, the Group will continue reviewing the impact of climate
change on business operation and incorporate climate-related risks and
opportunities into operational considerations, such as changes in
environmental-related regulations, in order to increase resilience.

Scenario analysis

Lao Heng He understands that climate change may pose significant
impacts on our operations. To adhere the recommendations of ISSB and to
better understand the potential impacts of climate change on our business
operation, we have conducted climate scenario analysis for two horizons
for 2030 and 2050, under the following Representative Concentration
pathways (“RCP(s)"):

(1) RCP2.6, Shared Socioeconomic Pathways (“SSP”) SSP1, and
International Energy Agency (“IEA”) IEA Sustainable Development
Scenario (“SDS”) supplemented by the Net-Zero Emissions by 2050
case

(2) RCP8.5, SSP5, and IEA Stated Policies Scenario

Based on Lao Heng He’s business nature, we have identified the
following parameters that are most relevant to our operations and will
be affected by the scenario analysis results:

(1)  Renewable energy — The proportion of renewable energy used
by the Group affects the amount of carbon offset and
greenhouse gas emissions required. Lao Heng He has hired a
third-party renewable energy producer to adopt the use of
photovoltaic energy and apply it in our daily operations.
Looking ahead, we will actively consider the feasibility of
gradually increasing the proportion of renewable energy used
in our business to prepare for the transition to a low-carbon
economy.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

(2)  Electric vehicles (EV) — The cost required for the Group in
replacing existing fleets with EVs and the cost-savings brought
by EVs during the transition to low-carbon economy

(8) Extreme weather — The increase in frequency of extreme
weather (such as heavy rains and typhoons) may have an
impact on the Group’s business operations and future revenue.

(4)  Crops — The rise of global temperature can speed up the
growth of some crops, however, it also induces the growth of
pests that infringe on crops at the same time, which may pose
a threat to crop harvest and affect the cost of crops. Since
crops is one of the raw materials of our production, the
situation may require us to purchase the same amount of raw
materials at a higher price than before, which may affect the
production volume. In addition, to ensure product quality, we
may need to purchase crops that have been processed and
stored with anti-climate change technology as raw materials,
which may also require additional costs.

(5) Employee safety — The production of the Group involves sun
drying. As global warming intensifies, employees involved in the
sun drying process may face a higher risk of heat stroke than
before, and insurance companies may also respond to such
situation by adjusting relevant insurance fee. As a result, we
may be subject to higher insurance expense.

According to the prediction of the IEA, if the “dual carbon” goal is achieved,
under the low-carbon emission scenario (global temperature increase of
1.5-2° C), it is assumed that the carbon price of developed economies
may reach an average of USD75 to USD100 per tonne by 2030 and
USD250 per tonne by 2050, respectively. Lao Heng He will gradually
increase the use of renewable energy, and it is expected that electric
vehicles will become the mainstream of global vehicles by 2060. In the
future, most of the vehicles owned by the Group will be converted to
electric vehicles, and new energy electric vehicle charging pile facilities will
be installed within the Group to encourage employees to use new energy
electric vehicles for travel.
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

In a high-carbon emissions scenario (where global temperature rises above
4° C), it is assumed that markets will not establish a carbon price or tax
and the frequency of extreme weather will increase significantly. Rising
mean sea levels and extreme weather will increase the frequency of
flooding. To cope with related climate change conditions, the Group has
assessed the flood risks associated with its property portfolio. We integrate
the relevant risk into our management plan in our daily operations by
formulating contingency mechanisms for adverse weather, to ensure that
our employees can receive adequate support under the influence of
extreme weather; and provide guidance on their work arrangements under
such condition, thereby providing preventive measures and protecting them
from occupational hazards in extreme weather conditions, to ensure
business continuity and at the same time reduce property losses caused by
severe weather.

Risk management

The Group has established a comprehensive risk management system,
which is also applied to risks and opportunities related to climate change.
Please refer to the chapter headed “Corporate Governance” for details. The
Group has highly concern about climate-related risks management, as such
risks may affect the nature of its business to a certain extent. The Group’s
risk management process is divided into five steps including:

° Gather initial information for climate-related risk management;

o Carry out climate-related risk assessment, including three steps: risk
identification, risk analysis, and risk assessment;

° Develop climate-related risk management strategies;
° Develop and implement climate-related risk management solutions;
° Oversee and improve climate-related risks. Assess the impact and

likelihood of occurrence of climate-related risks.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Metrics and Targets

Lao Heng He deeply acknowledges that climate change is a common
challenge for all mankind, while China, the biggest developing country in the
world, attaches great importance to tackling climate change. The China
government has decided to adopt more vigorous policies and measures
and has made two significant decisions in 2020: achieve carbon peaking by
2030 and carbon neutrality by 2060. We plan to gradually respond to the
decisions. With the expansion of the geographical coverage of the sales
and distribution of our products and the expansion of our business scope,
the Group has to further enhance the practices of energy saving and
emission reduction to respond to relevant requirements and achieve
sustainable development.

The Group plans to respond to the local government’s initiatives and follow
the emission reduction requirements of the local government. Our target is
to reduce greenhouse gas emissions by 10% by 2026 and 20% by 2036,
and ensure that the Group’s greenhouse gas emissions comply with local
requirements by 2030. Lao Heng He expects to achieve carbon neutrality in
China by 2060 and we are committed to improving energy efficiency
continuously, using clean energy such as natural gas to reduce carbon
emissions, applying our expertise to improve production efficiency and
maintaining efficient management support to safeguard the Group’s
reputation. Our business strategy is aligned with SDG 7 and SDG 13 by
addressing climate change.

CLIMATE

AFFORDABLE AND
1 ACTION

CLEAN ENERGY
\ | /

- R34

I|\
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPLHA » Sk AR

During the reporting period, the details on Lao Heng He’s greenhouse gas
emissions were as follows:

REHR - ZEME=REBHRBERAT

2022 2023 2024

Greenhouse gas emissioni = 58 B2 8E 11 Unit B - === —E-E
Greenhouse gas emission i 2= 548 HF A tonnes CO,- ME_&(tiiE & 38.35 44.87 244.65
(Scope 118) (83E— ) equivalent
Greenhouse gas emission /& Z= T AE BE K tonnes CO,- ME_&ftiiE & 6,468.56 7,008.91 6,566.37
(Scope 219) (E =) equivalent
Greenhouse gas emission i 2= 548 HF A tonnes CO,- ME_&ftiiE & 111.02 146.52 149.40
(Scope 3%) (ZE=20) equivalent
Total emission BEmp = tonnes CO,- ME_&ftiiE & 6,617.93 7,200.30 6,960.42
(Scope 1, (BIEgEE— equivalent
Scope 2 and Scope 3) HE=—RHE=)
Intensity of emission R tonnes CO,- ME—&A(LHkE 0.24° 0.28"

equivalent/ £ /BTl A

RMB10,000

of revenue
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Greenhouse gas emission (Scope 1): Covers direct greenhouse gas emission
from the business operations owned or controlled by the Group, such as
greenhouse gas emissions from combustion of unleaded petrol, diesel and
natural gas on site. As the Group has updated its statistical methods on
greenhouse gas directly generated by combustion of unleaded petrol, diesel
and natural gas during the reporting period, the Greenhouse Gas (Scope 1)
emission data for 2022 and 2023 has been restated; there was an addition of
approximately 9.54 tonnes and 6.74 tonnes of carbon dioxide, respectively.
Greenhouse gas emission (Scope 2): Covers indirect greenhouse gas
emissions from consumption of purchased electricity and purchased steam by
the Group. As the Group has updated its statistical methods on greenhouse
gas indirectly generated by consumption of purchased electricity and
purchased steam during the reporting period, the Greenhouse Gas (Scope 2)
emission data for 2022 and 2023 has been restated; there was a reduction of
approximately 1,150.95 tonnes and1,404.44 tonnes of carbon dioxide,
respectively.

Greenhouse gas emission (Scope 3): Covers all other indirect greenhouse gas
emissions occurring outside the Group, including upstream and downstream
emissions. Based on the current situation of the Group, current calculations
only include relevant data for the upstream part, including greenhouse gas
emissions generated by employees traveling by planes and high-speed rails for
business trips, methane gas generated in landfills due to the processing of
waste paper, greenhouse gas emissions generated by employees commuting,
and greenhouse gas emissions generated by fresh water and sewage
treatment. As the scope of Greenhouse Gas (Scope 3) emission has been
reset by the Group during the reporting period, the Greenhouse Gas (Scope 3)
emission data for 2022 and 2023 has been restated; there was a reduction of
approximately 4,256.89 tonnes and 3,402.20 tonnes of carbon dioxide,
respectively.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Scope 1 emission from fossil fuel consumption in our operations only
contributed less than 3.51% of our total emissions, including natural gas
consumption from our boilers and diesel and unleaded petrol consumption
from our mobile vehicles. Lao Heng He will continue to assess, record, and
disclose its greenhouse gas emissions annually and will continue to refine
the data collection system and develop reduction strategies if appropriate.

In addition to the direct emissions from the combustion of fuels, the use of
electricity and steam from the electricity generation process as well as the
supply of electricity and steam to Lao Heng He are also indirectly
attributable to the generation of greenhouse gas. With reference to the
kilowatt-hour power generation to carbon dioxide emission ratio respectively
published by the China government, during the FY2024, approximately
6,797 tonnes of carbon dioxide were attributable to the Group’s production
facilities and office electricity, natural gas and steam usage in the operation
process.
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6. PERFORMING GOOD DEEDS WITH PASSION

AND RIGHTEOUSNESS
6. Lk - HAR A &

While seizing opportunities as we arise and keep moving forward, Lao Heng
He also supports the inheritance of history and culture. Lao Heng He
regards promoting sustainable development as its own responsibility, fulfils
its social responsibility as a corporate citizen and spares no effort to help
the community by giving back to society, which is consistent with SDG 1.

NO
POVERTY

Key Performance Indicator:
During the reporting period, Lao Heng He'’s total charity donations (including
the value of donated materials): RMB30,000

CULTURAL HERITAGE

Lao Heng He abides by its ancestral precepts, follows the ancient method,
and absorbs different natural strains at different temperatures and times
with the techniques transmitted over centuries to brew high quality
condiments with excellent colour, smell, and taste. We will launch more
new products by increasing the investment in research and development
(R&D) and innovation of traditional production technology. As one of the
leading condiment manufacturers in the China Market, Lao Heng He not
only brings the profound cultural flavour and excellent quality of condiments
to consumers, but is also committed to the inheritance and spreading of
Chinese culture with condiments and food as carriers.

Besides, through different social media platforms, Lao Heng He plays a
proactive role in sharing traditional festival allusions and traditional food
cooking techniques while promoting the brand and is committed to
conveying the cultural connotation of the Chinese nation to consumers in
the new generation.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. fullkai 5 HIH A &

@ Lao Heng He “Dajiangyou” (1] %5 i1 ) activity

N % fE A0 T4 35 il 135 B

In 2024, Lao Heng He has continued to uphold the local traditional culture and held the “Dajiangyou” activity again to let the
public to recall the warm moments when helping mothers bring soy sauce bottles to the street to collect soy sauce in old days
and even many of the new generation have never learn about Dajiangyou. In view of such situation, we are also willing to
provide opportunities for these future pillars of the society, so that they can experience the life of their elders in the past. The
Group’s products participating in the profit-sharing activity include cooking wine, yellow wine, soy sauce, rice vinegar,
fermented bean curd, soybean paste, sesame ail, oyster sauce, hot pot ingredients and a series of other products. The Group
has increased discounts to return favour to those who have always supported us. The success of this event not only allows the
public to know more about us, but also hopes to promote the reputation and influence of the brand of Lao Heng He locally as
a result.

—EoPF  ZEMESFRASMER UL HERBRITER RS BAREEREAIREE MRS G LEITE
HEVRABRY  MEERNFT —REFEZANSSRARERBITER  ERARMEMTEERELERRNEEEA
SRt e  EMMERSRRREVAANEERE - AEEEN 2 NENEZSHNERSIELLE &F - 8 - K-
B3 wEEE  Zhivd > Bl MREE R ERTMAEENEADE -EURZFHRMOER - BROEBEEKD -
BRTEAZEBEBRZMNRE > THEEEEEZEM@mENAEAREZENEZHEE -

EZENBEARAR —ENFRR g RELSWE 115



6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. full b5 THIH A &

@ Lao Heng He participated in the “Food Expo PRO”

™ RIS S =gty A-€- 00 §of

On August 15, 2024, Lao Heng He was invited to participate in the “Food Expo PRO” held at the Hong Kong Convention
and Exhibition Center. The exhibition was hosted by the Hong Kong Trade Development Council and lasted for three days.
During the exhibition, Lao Heng He not only successfully displayed its newly developed organic products in 2024, but also
carefully planned the display of mid-to-high-end products, and won widespread attention. Lao Heng He not only took the
opportunity to demonstrate its profound heritage in traditional brewing technology, but also demonstrated its strong strength
in innovative research and development. Lao Heng He would continue to adhere to the development concept of “rooting in
the Yangtze River Delta, facing the whole world (32 & & = /& » E [ &ttt #) 7, actively explore domestic and foreign
markets, strengthen exchanges and cooperation with international customers, inherit and carry forward the traditional
Chinese brewing culture, and let the world have a taste of Chinese cultural flavor.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

CONTRIBUTION TO SOCIETY

Lao Heng He understands that the development of an enterprise is closely
related to the connection and interaction of the surrounding communities
and helps the surrounding communities to the best of its ability, including
providing job opportunities for people with disabilities. During the reporting
period, we signed an agreement with the Huzhou Charity Federation (G# /!
MZEZ4E ), committing to donate RMB50,000 worth of Lao Heng He’s
products from January 2024 to December 2028 to contribute philanthropic
efforts to the beautiful Huzhou in the new era. In addition, during the
reporting period, the Group organized various public welfare activities such
as providing free Lao Heng He caring products to sanitation workers. Lao
Heng He has also established a supermarket charity counter, aiming to
promote products while allowing related proceeds to assist those in need.
During the reporting period, Lao Heng He’s aggregate charity donations
(including the value of donated materials) were RMB30,000. The Group is
committed to actively participating in social welfare undertakings and
fulfilling social responsibilities while maintaining sustainable development.
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Provided free Lao Heng He caring
products to sanitation workers
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Received “Charity Certificate of Honour”
after agreeing to donate products and
materials for five years
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Lao Heng He supermarket charity counter
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LIST OF LAWS AND REGULATIONS®

BB PIERY

External laws and regulations:

The Code of Corporate Governance for Listed Companies

The Corporate Governance Code

The Company Law of the People’s Republic of China

The Securities Law of the People’s Republic of China

The Criminal Law of the People’s Republic of China

The Anti-Unfair Competition Law of the People’s Republic of China

The Law of the People’s Republic of China on the Protection of Consumer
Rights and Interests

The E-Commerce Law of the People’s Republic of China

The Advertising Law of the People’s Republic of China

The Food Safety Law of the People’s Republic of China

The Labour Law of the People’s Republic of China

The Employment Promotion Law of the People’s Republic of China

The Labour Dispute Mediation and Arbitration Law of the People’s Republic
of China

Regulations on Labour Security Supervision

The Work Safety Law of the People’s Republic of China

Occupational Disease Prevention and Control Law of the People’s Republic
of China

The Provisions on the Supervision and Administration of Occupational
Health in the Workplace

Occupational Disease Diagnosis and Identification Management Measures
Regulation on Work-Related Injury Insurance

Regulations on Safety Production in Zhejiang Province

The Environmental Protection Law of the People’s Republic of China

The Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China

The Water Pollution Prevention and Control Law of the People’s Republic of
China

The Law of the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes

The Law of the People’s Republic of China on Prevention and Control of
Pollution from Environmental Noise

The Patent Law of the People’s Republic of China

Regulation on the Safety Management of Hazardous Chemicals
Identification of Hazardous Elements, Evaluation and Update Procedures
The Measures for the Administration of the Transfer of Hazardous Wastes
The Integrated Wastewater Discharge Standards

The Indirect Discharge Limitation of Industrial Wastewater Containing
Nitrogen and Phosphorus

Noise Standards for Industrial Enterprises and Plants

The National Hazardous Waste List

The Measures for the Prevention and Control of Environmental Pollution by
Discarded Dangerous Chemicals

2l The English translation of Chinese names or words in this Report, where
indicated, are included for information purpose only, and should not be
regarded as its official English translation of such Chinese names or words.
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LIST OF LAWS AND REGULATIONS?
P B Sy A

Internal policy:

Environmental Health and Safety Accident Reporting and Investigation

Management Procedures

Code of Practice for Lao Heng He Salesmen
Anti-corruption and Whistle-blowing System
Management System for Business Secrets
Management System for Secret Protection
Customer Complaint Handling Procedures

Zhejiang Rose Rice Vinegar

Internal Control Standards for Yellow Wine Products
Internal Control Standards for Soy Sauce Products
Internal Control Standards for Rice Vinegar Products
Microbial Control Requirements

Position Responsibility System

Hygiene Management System

Pest Control System

System for Utilization of Toxic and Hazardous Chemicals
Equipment Management System

Infrastructure and Maintenance Control Procedures
Equipment Overhaul Procedures

Fixed Assets Management System (Trial)

List of Approved Suppliers

Management System for Non-conforming Products
Control Procedures for Corrective and Preventive Measures
Cereal-based Brewed Cooking Wine

General Principles of Quality for Healthy Condiments
Unsafe Food Recall Management System

Customer Complaint Handling Procedures
Regulations on Management of Human Resources
Control Procedures on Human Resources
Procedures on Recruitment, Employment and Dismissal
Dismissal Policy

Remuneration Plan of the Company

Remuneration and Compensation Policy

Human Resources Labour Contract Management System (Trial)
Management Measures for Attendance with Leave Application and

Cancellation Request (Trial)

Business Trip Reimbursement Standards (Trial)
Employee Performance Management System
Employee Working Protocol (Trial)

Measures for the Management of Labour Dispatch Personnel (Trial)

Retirement and Re-employment Labour Service Agreement

Regulations on Monitoring and Classification of Occupational Hazards of

the Company

EEMBERARAF

MBI -
(EHSEMHEMAEEEIZFF)

(EEMEEABERETAD
(REFREBHRHE)
(BENZEENE)
(RETIFERHE)
(BPRFEIEERF)

CH T BB AKEE )

(EBEE MR RIERE)
(B mEE MR RIERE)
CREGHEE migR RIEIR )
CRAEMIE S 2 3K)

(LI EEHE)
(BEEBEHE)
(REEHHE)
(FERZLLERERE)
(REEEHE)

(ER R4 & RIZGHIRT)
(RIERBIEFF)

(B EEERHE (HT)
(ARHER %)
(TERBEENE)

(TR R IERERESIRRF)
(BB ERIE)
(EHKmEERA)D
TZ2zRMEEEERE)
(BEERFEIEERF)
(ANEBERERRE)

(AT EREHIRRF)

CHREE - 88 - BIBIZFF)
(R (B R )

\ONSIER B
(BN & f B R
(NESHERERHE (B17)
(Y FHEREZIWEFHT)

(hEHHRE (A7)
(BITHEUEEGIE)

(BT ITESFRIEITD
(BHBIEABEBIVE (F1T))
CGRIRRIS 5575 hes )
(RRABXBERREARDMEERE)

“ENFRE g2 AEARS
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LIST OF LAWS AND REGULATIONS®

BB PIERY

Occupational Health Medical Examination System

Employees’ Handbook

Fire Responsibility Statement

Sales Management Mechanism (Trial)

Contingency Preparation Procedures in Response to Emergencies
Training Management System

Management Measures on Incentive Promotion

Remuneration and Compensation Policy

Distributor Management Manual

Product Catalog Brochure

Supplier Management Procedures

Supplier Management System

Procurement Contract Management System

Procurement Management Mechanism (Trial)

Procurement Tendering Procedure and Management System (Trial)
Environmental Protection and Management System

Control Protocol of Resources and Energy

Guiding Manual on Water and Electricity Conservation

Guiding Manual of Energy Conservation and Consumption Reduction
Wastewater Discharge Control System

Operation Guidelines on Wastewater Treatment

Measures for the Prevention and Control of Sewage, Waste Gas and Noise
Pollution

Waste Management Control Procedure

Operation Guidelines on Classification, Collection and Disposal of Wastes
Operation Guidelines on Collection and Disposal of Chemical Wastes and
Containers, Waste Oils and Sludge

(BEREERRIE)

(EIFM)
CEEEE)

GHEBBIDE (B17))
(B BREIRF)
(BIIEEHE)
CHB & T E R HDE)
(BN K s BB 5D
(R sH & 2 T
(Em B &F i)
(fEEEEERF)
(R EEHIE)
(RBEAREENE)
(RBEEIE (B17)
(REREEREREEHE FHT)
(RBEREEEGE)
(BIRERIEHIHRIZ)
(EKIK - BEEERXEEE)
(EPREPE B REREIE G E)
CRE KB R Il 6 2 )
(BKBIEEXRIEEE)

(BEK - BER - REB)SAPDEEEIE)

(BEEMERZEIZF)
(BEDDBWE  REEXEEE)

(BlBmAR
EEE)

o 0g
=88
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

A0 1l

A. Environmental
ARIE

Aspect A1: Emissions

EBEAT: BERY

General Disclosure

—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

ERERKEEREHER AAKREIHAHES EERESE

BEEMHEESH

@ BER: &

b) BFHBEITABERZENEBERZLROINEE -

5. Pursuing Environmental Harmony

CHABR - REER — BERERE

and Green Development —
Discharge Management

KPIA1.1
RS AR AR IR A1

The types of emissions and respective emissions data.

e iE AR R AR B BB -

. Pursuing Environmental Harmony

CMABR - REER — BERER

and Green Development —
Discharge Management

KPIA1.2
RASAE M IEIRAL2

Direct (Scope 1) and energy indirect (Scope 2) Greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (HBE1) kg REZ (SBE2) ) RERBHNE CAEE
R(ER) BE (MANBES BN - §FERMEAH) o

. Pursuing Environmental Harmony

CHABR - REER — BEHRIE

and Green Development —
Responding to Climate Change

21k

KPIA1.3
BASEAEIEIRALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FELABESEEDRS (UEAE) R (WER) BE (S
E2BM - BERZBEAE) °

. Pursuing Environmental Harmony

CMABR - REER — BERER

and Green Development —
Discharge Management

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

80 3l

KPIA1.4
FAREMIEIRALA

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FELAEZEEDRES (UEAE) kK (ER) BE (NAE
ERB - SEREHE) o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. HIABA  HFEER — HFHER

KPIA1.5
B IEIRALS

Description of emissions target(s) set and steps taken to achieve
them.
I FTET L M BERRE B R R REDE L B RFTE I 2P 5K o

5. Pursuing Environmental Harmony
and Green Development —
Management of Environmental
Obijectives; Resource Optimisation;
Discharge Management

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. MABER  #eiRk — REAR
EIE EREL  FRERE

5. MABER  #eERE — BERIE
b=1d

KPI A1.6
AR ETIEIZA16

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.
HREBEAEESRBEZSEEYN AL RHEMPTR] &R EE R
BN RERE L B RTS8 o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management — Solid
Waste Management

5. MULBA ek — HEE
— ElRgREEYERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

A0 1l

Aspect A2: Uses of Resources

BHEA2: ERHEH

General Disclosure

—REKE

Policies on the efficient use of resources, including energy, water
and other raw materials

BRERER(BIEEEIR - KREAMRMEL) HIBEE o

. Pursuing Environmental Harmony

CFABA - mEER — EREL

and Green Development —
Resource Optimisation

KPI A2.1
AR A BUEIZ A2.1

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).
RERESMEERSEEER(NE - [alom) BFEE (A
TETREHE) REE (MASER SN - SHERIEHE) -

. Pursuing Environmental Harmony

B - mEER — EREL

and Green Development —
Resource Optimisation — Energy
Management

— BEREE

KPI A2.2
B AE M IEIRA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BFEKEREE (MABESEM  BHERBETE) °

. Pursuing Environmental Harmony

CMABER - REER - BREL

and Green Development —
Resource Optimisation — Water
Management

— KERERE

KPI A2.3
RS EIEIZA2.3

Description of energy use efficiency target(s) set and steps taken
to achieve them.
it BT RT SZ B BE IR 58 FA e B AR I R iE B 5E AL B IR PTERER Y

. Pursuing Environmental Harmony

. Pursuing Environmental Harmony

CHMABR - REER - REER

CFIABA - EER — EREL

and Green Development —
Management of Environmental
Objectives

and Green Development —
Resource Optimisation — Energy
Management

B

— BEREE

KPIA2.4
RS AE IR A2 4

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

L SKEGE A 7KOR ERT A E AR - AR AR 289 7K R e
BERAERE L BRI 5 o

. Pursuing Environmental Harmony

CHMABER - REER - BREL

and Green Development —
Resource Optimisation — Water
Management

— KERERE

KPI A2.5
AR EBIEIZA2.5

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
L mATARRMENEE (S M(MER) BEEE

fif5& -

. Pursuing Environmental Harmony

CFABA - mEER — EREL

and Green Development —
Resource Optimisation —
Packaging Materials

— BEM#

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Aspect A3: The Environment and Natural Resources
BHEHA3: RIERXARER

General Disclosure

—REKE

Policies on minimising the issuer’s significant impacts on the
environment and natural resources
BIRBEITABRBERARERENERTZENBUR

. Pursuing Environmental Harmony

and Green Development

CMABR - RBEE

KPI A3.1
FASAE M SR A1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

Rl X EDHHRBERARAERNEATERERNERER
R BT -

. Pursuing Environmental Harmony

and Green Development —
Environmental Management
System

CHABR - REER - REEE

8
f

2 7R

Aspect A4: Climate Change

[EEA4 : RIRZL

General Disclosure

—REE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.

BRI REHEERAREEHETAEETZENEARIZIERA
EERNHBEK -

. Pursuing Environmental Harmony

and Green Development

CHABR - AREER

KPI A4.1
BRSAE A IR A4

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

BB ERAIEGUBTAEEZENERARKHEBEE -
N IEE1TE) ©

. Pursuing Environmental Harmony

and Green Development —
Responding to Climate Change

AR - REER — BHRE

(e
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

A0 1l

Social

HE

Employment and Labour Practices

BREREIESR

Aspect B1: Employment
EEB1 : EfE

General Disclosure Information on:

— R EE (@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRI RE  BEREA  TERH R FEKs -

Z it - REBRARE A8 RAEF A :

@ IE: &

(o) BFHBITABERZENMEBEERROINER -

4. Gathering Talents with

CFIPAE N - RIBEE

Recommendation and Promaotion
Mechanism

KPI B1.1
FASR A IEIE B 1

Total workforce by gender, employment type (for example, full-
time or part-time), age group and geographical region

RIER - BFEEE (N2 BekRE) - FicAh tEE 28
EEER -

. Gathering Talents with

L FIPAR N - RIBEE — EBREBR

Recommendation and Promotion
Mechanism — Employment Profile

KPI B1.2 Employee turnover rate by gender, age group and geographical
B EBIEIEB1.2 | region
RIER - FERER RIEE S HRERKLLE o

. Gathering Talents with

L FIPARS - RBEE — BERK

Recommendation and Promotion
Mechanism — Employee Turnover

b %

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

EEB2: REHZR

Aspect B2: Health and Safety

General Disclosure

—REKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BHRRMZ 2 TERERREREMEBELEEN

@ IH&E: &k

b) BTHETABEAZENHBERLROINER -

. Gathering Talents with

Recommendation and Promaotion
Mechanism — Health and Safety

CFIPARS - RIBEE — RERR

ES

KPI B2.1
AR EIEIEB2.1

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.
MEA=F (BHEERER)BFEAITHAAZIREE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CRIPAEN - RIBEE — BRER

Ea

KPI B2.2
Bl AR IR IR B2.2

Lost days due to work injury.
EIGEAIAIIEHSE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CFIPAR S - RIBEE — RERY

=2

KPI B2.3
RASE A IEIZB2.3

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
PR B R 2 2100 - ARABBIT RER A ©

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CFIPAEN - RIBEE — RRER

==
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Aspect B3: Development and Training

[EEB3 : #EKE

General Disclosure

—REKE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI RS BT IEBE M AR R AR HUR - #iF 3
EE o

. Gathering Talents with

CFIARS - RBEE — BRKE

Recommendation and Promaotion
Mechanism — Development and
Growth

KPI B3.1
A AR 5 1R BS.1

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
ZURIREESEN (NEREEE FRERE)ESHZ
EEBDLL -

. Gathering Talents with

AR - RBRE — BRAE

Recommendation and Promotion
Mechanism — Development and
Growth

KPI B3.2
BSR4 IR 1R BS.2

The average training hours completed per employee by gender
and employee category.
BRI REEERE D  FEEETHIIIN FIIRE -

. Gathering Talents with

CFIARS - RBEE — BRKEK

Recommendation and Promotion
Mechanism — Development and
Growth

Aspect B4: Labour Standards

BT B4 : & T %8|

General Disclosure

—REE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour

B REP 1 E T skaa il 45 TH) -

@ % &

(o) BFHBITABERAZENMEBAEERROINER -

. Gathering Talents with

L MAR S - RBEE — ZITEA

Recommendation and Promaotion
Mechanism — A Diversified Talent
Team

i

KPI B4.1 Description of measures to review employment practices to . Gathering Talents with
FAB24EIB1ZB4.1 | avoid child and forced labour. Recommendation and Promotion
iR BB DI AR R E T RORGIS T - Mechanism — Prohibition of Child

Labor or Forced Labor
TR - FRRBE — HBET

358 %5 T

KPI B4.2 Description of steps taken to eliminate such practices when . Gathering Talents with
RAS4EM4E1ZEB4.2 | discovered. Recommendation and Promotion

7 IR ERIFNEER B BRI R 25 -

CRIARS  RIBEE - HBET

Mechanism — Prohibition of Child
Labor or Forced Labor

Kb 45 T

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Operating Practices

EERM

Aspect B5: Supply Chain Management
[EEB5 : tEEEER

General Disclosure Policies on managing environmental and social risks of the
— B H = supply chain.
EIRMEENRITE L g R R BUR -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEAE - REBUE - EEHE

KPI B5.1 Number of suppliers by geographical region.
BRESIEEBS. | KR A S A HERMEE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies — Supply
Chain Management

CEASGE - REEBUR — BEMHE

— HEEER

KPI B5.2 Description of practices relating to engaging suppliers, number
RAB4E 4512 B5.2 | of suppliers where the practices are being implemented, and
how they are implemented and monitored.

A AR AR B B - A B 1T A B 1B Il B e e L
B AREEHTRERTE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEASGE - FEEBUR — BEHRE

KPI B5.3 Description of practices used to identify environmental and
B4R B MIE1ZB5.3 | social risks along the supply chain, and how they are
implemented and monitored.

T 2 75 B 58 R L 98 B (E R B0 MO 3R 08 At & R BR V1B 1 - A
RAABABITRER X -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEASGE - REBUR — BEMHE

KPI B5.4 Description of practices used to promote environmentally
RAB24E 04512 B5.4 | preferable products and services when selecting suppliers, and
how they are implemented and monitored.

IR BRGE R R 2 2 ERRE m R ARTE V1B 1 - A K
HEARITRERTE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEASGE - FEBUR — BEHRE

128 Honworld Group Limited Environmental, Social and Governance Report 2024




ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

Section/Statement

FTEHR  EFH - —REE - BREMER (HE1) 80 3l

Aspect B6: Product Responsibility

[EmB6: EmEME

General Disclosure

—REKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

FRMREHRHERNRENRRELS  BS  EHEEBILE

H AR IT AR

@ IH&E: &k

b) BTHETABEAZENHBERLROINER -

. Self-Discipline and Responsibility
as Our First Priority — Business
Ethics

. Upholding Quality and Crafting
Excellence

. Striving for Mutual Development
and Achieving the Same Goal —
Responsible Supplies

CERED  BERT — BEEE

CELAEEE - HmEE

CEASE - RESR — BEHEE

KPI B6.1
A AR K515 B6. 1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EEREEXEREHT AR REZFIEMMARKNA D

. Striving for Mutual Development
and Achieving the Same Goal —
Customer-Oriented — Customer
Feedback

CEASE - RERE — BEPAK
— BEPBRRE

KPI B6.2
Bl AE K112 B6.2

Number of products and service related complaints received
and how they are dealt with.

EREMRERNRREORFHREARELHTE -

. Striving for Mutual Development
and Achieving the Same Goal —
Customer-Oriented — Customer
Feedback

CMEAHE - FEBE - BPRE
— RPBRENE

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1) Section/Statement

TEHE - EE - —REE BASENEE(HEE1) =8 B9

KPI B6.3 Description of practices relating to observing and protecting | 1. Self-Discipline and Responsibility

RAB2AEIE1ZB6.3 | intellectual property rights. as Our First Priority — Business
ol B A R AR [E BB BB ] - Ethics — Protection of Business

Secret and Intellectual Property
1. BERED  BERT — BEERE
— BEME RABERRE

KPI B6.4 Description of quality assurance process and recall procedures. 2. Upholding Quality and Crafting

FARENIEIZER64 | HilE SR TERAERERBKER Excellence — Optimising Quality
with Ingenuity

3. Striving for Mutual Development
and Achieving the Same Goal —
Customer-Oriented — Product
Return Policy

2. EUARBE  #mEE — EOmBE

3. BEAHE  REBGR — BPR%E

— EmREEE
KPI B6.5 Description of consumer data protection and privacy policies, | 3. Striving for Mutual Development
RAS24EMIEIZB6.5 | how they are implemented and monitored. and Achieving the Same Goal —

HH B & B RHRIE REBFLBUR - A RAABEAITRERGE - Customer-Oriented — Customer
Privacy Protection

3. ELAHRE  REBGE — BF AKX
— BFRBARE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

A0 1l

Aspect B7: Anti-corruption

BEB7: RES

General Disclosure

—REKE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI IERRRR - B1R - MEF R BEH -

@ IH&E: &k

(o) BFHBITABERZENMEBEERROINER -

. Self-Discipline and Responsibility

CERRS  BERT - BRER

as Our First Priority — Business
Ethics

KPI B7.1
AR A IEIE BT 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RERARNH ZHTASIHEBERE W EEENETHFARMT
I RFRER -

. Self-Discipline and Responsibility

EREE - BELET - BEBR

as Our First Priority — Business
Ethics

KPIB7.2
BASAE IR IR BT .2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
ALy S e KB WIZ T - ARMBRAIT RER A

. Self-Discipline and Responsibility

CERES  BERT - BRER

as Our First Priority — Business
Ethics

KPI B7.3
RAS A IEIZBT7.3

Description of anti-corruption training provided to directors and
staff.
it mEE RESRHNRETE -

. Self-Discipline and Responsibility

ERES - BELT - BEER

as Our First Priority — Business
Ethics

EEMBERARAF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

80 3l

Community
#HE

Aspect B8: Community Investment

[EMBS : ttE&RE

General Disclosure

—REE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BNt RZEREREEMELRTEMNBERL XD
BEBHERNENBR

. Performing Good Deeds with

Passion and Righteousness

AR E - BEEE

KPI B8.1
RS A K IE 1R BS.1

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
LIEREK (MHE RRFE SIHR EE k-

IO

. Performing Good Deeds with

Passion and Righteousness —
Cultural Heritage; Contribution to
Society

CMRBEE BEEERE — XE

A EERAE

KPI B8.2
FAS AN IE1RB8.2

Resources contributed (e.g. money or time) to the focus area.

EBIHREMHAER (e EXER) -

. Performing Good Deeds with

Passion and Righteousness —
Contribution to Society

CHARE  EIEEE — DRt E

Note 1: All general disclosures and KPIs under “Subject Area A. Environmental” and
“Subject Area B. Social” are “comply or explain” provisions.

B [T RHBA - RBIRIETREEB — LT
A —REERBREREREDR[TETH

FREIRRE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

Honworld Group Limited has reported with reference to the GRI Standards for the period
Statement of use starting from 1st January 2024 to 31st December 2024.

ZEABMEERAFC2EGRIZEABE_E_NF-A-AE-2_NF+-A=+—-AHAH
= RRH AR -

GRI 1 used GRI 1 : Foundation 2021

£ R KGRI 1 GRI 1 : Ef#2021

GRI Disclosure Section(s)/Notes
BEER B fEE

GRI 1: General Disclosures 2021 GRI 1 : — % 18 & 2021

Reporting Principles | Accuracy The qualitative information in this report is disclosed base on the
w8 R A evidence currently available to the Group; the bases for calculations are
adequately described which allow replicate measurements and
calculations in this report

AN Zlii&ttEPE‘JE'IE{ SNREBEAERRFE W’Eﬂjﬁzﬁg' HBEFETR
AR ETEER - WA AT ERAIEMNE
Balance Positive impacts are not overemphasised and information concerning
negative impacts are not omitted in this report
S RRERABIBHAAEENEERTE ©RFEREFHAERTE
OREPS
Clarity This report is presented in both English and Chinese with different

sections; tables of content and consolidated data tables are used
which enable most readers to gain easy access to specific sections of
this report

& B I A|EUPRXER - WEBI D TR EEH REM B SMNEGE BIExR
RS HEERHERIMTHRENFELD

Comparability This report has presented information for the current reporting period
and two previous periods in consistent manner of calculation and
presentation of the information; restatements of historical data in
accordance with accepted international metrics have been disclosed
accordingly, where applicable

A LLE R EA—BME S EM2IR G R ME T 2 A0S B0 Al FR (&
HEE - TERBARNWBEBEIEZEESHMH B2 RENEEES (10
#EA)

Completeness This report has presented all its activities and impacts in accordance
with the reporting scope as stated in this report

TR M AR ECRBAREMMNREHERBEELMBEDHMTZE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure Section(s)/Notes

BEEE B B

GRI 1: General Disclosures 2021 GRI 1 : — % 8 & 2021

Sustainability context This report has adopted objective information and authoritative
measures on sustainable development to disclose information about its
impacts and disclose relevant information in relation to sustainable
development goals

X AR AR 4% KB ERBERNKE I EFMEREBRELZE REKENH
FHRENEE
Timeliness Consistent reporting period is used in this report; the information

available is collected after the reporting period in a timely manner and
meets the requirements under the ESG Guide as set out in Appendix
C2 to the Listing Rules of Hong Kong Stock Exchange

B b AR R — BAO B AR ¢ S A 1S B T R H 1k TR I
W75 & BB AT L8 RIS C2 F B ESG IR 3| M B sk

Verifiability The decision-making process underlying the Group’s ESG report
enables the examination of the key decision processes; reliable sources
to support calculations have been properly disclosed

AR AE N5 (B ESG 5 PRk R B0 R 5K AR AR B 49 1 BY A AR A R SBAR & 51
BRBENF SERIRE(ES B E
Applicable GRI Sector Standard(s) N/A
HEABGRITTHEER TEA
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GRI Disclosure Section(s)/Notes
#HEIER wE e
GRI 2: General Disclosures 2021
GRI 2 : — R ¥ %2021
The Organisation 2-1 Organisational details Annual Report; About Lao Heng He
and its reporting . X _
. 4 4 S 4 S 0 .
practices 2-1 MR AE FIR o BEREER
ARREERY 2-2 Entities included in the organisation’s | Annual Report
sustainability reporting
2-2 BEKERETBRENES Fi
2-3 Reporting period, frequency and contact point | About this Report
2-3 HEHM - AR R A BN A
2-4 Restatements of information Resource Optimisation; Discharge
Management; Responding to Climate
Change
2-4 BER BRE  BERER  BHRIRE(L
2-5 External assurance The Group will consider seeking external
assurance for the ESG report in future
2-5 HNEBIREE TS REE G E R R ESG W& Z kAN
RE
Activities and 2-6 Activities, value chain and other business | Annual Report; About Lao Heng He; 3.
workers relationships Striving for Mutual Development and
EEEITEE Achieving the Same Goal
2-6 JEED - B (A S E Ath 7 3 R F: BEREEA: 3 ENAHE - FEK
R
2-1 Employees Employment Profile; Employee Caring and
Communication
2-7 B8 REHR : EERERBER B
2-8 Workers who are not employees Not applicable
2-8 JEEE M TIEE TNE
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GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Governance
R

2-9 Governance structure and composition Annual Report; Corporate Governance
Report
2-9 TR IB A R AE K FiR o PEERWE
2-10 Nomination and selection of the highest | Corporate Governance Report
governance body
2-10 Bima iR B A AR 4 B g R PEERRE
2-11 Chair of the highest governance body Annual Report; ESG Management
2-11 ReeB BN ER Fi  ESGEHE
2-12 Role of the highest governance body in | Corporate Governance; ESG Management;
overseeing the management of impacts Communication with Stakeholders;
Materiality Assessment
2-12 BReBBUREEHEEENAR REER ESGER : HHEER &
MR
2-13 Delegation of responsibility for managing | Corporate Governance; ESG Management
impacts
2-13 HEEENEBEA REES  ESGER
2-14 Role of the highest governance body in | About this Report
sustainability reporting
2-14 BEARBNRKERENAR AR AR
2-15 Conflict of interest Business Ethics; Annual Report; Corporate
Governance
2-15 G EEEEEN BEER FH BEER
2-16 Communication of critical concerns Corporate Governance Report; Corporate
Governance; ESG Management; Customer-
Oriented
2-16 BREAREREM hEERRSE  PXEER ESGER: ¥
PRt
2-17 Collective knowledge of the highest | Corporate Governance Report;
governance body Development and Growth
2-17 E AR EARRFRE B BEERME  BREE
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GRI Disclosure Section(s)/Notes

#HEIER B

2-18 Evaluation of the performance of the highest | Initiated by the Remuneration Committee,
governance body the Enterprise Management Department

and the Administration and Human
Resources Department to conduct
independent performance evaluations of the
Group’s management every 6 months in
accordance with business strategies

2-18 RERE B A MTE mEFMEZE %L CEEEBRITHA
R EERHAREEREELETEY
F—IRE) B 4B AT AR

2-19 Remuneration policies Corporate Governance Report; the
Remuneration Committee will review the
remuneration package of individual
Executive Directors and senior management
personnel, the remuneration policy and
structure of all directors and senior
management personnel, and make
recommendations to the Board; thereby
increasing the transparency of the
establishment of remuneration policy and
structure to ensure that no directors or their
related party will be involved in determining
their own remuneration

2-19 B ER CEERARE A mFHEZESRA(E
ARTEERSRERZABNFTHEE -
EREENSMEEAB NI BOR M A
B UYRNEFSROES  EMAHEH
PR SR S AE IS I PR - AR E
EREEMEB SO TE2EREA SN

el

2-20 Process to determine remuneration Corporate Governance Report;
Communication with Stakeholders

2-20 HFHORERIZ REERRE : HHEEBB

2-21 Annual total compensation ratio Not applicable

2-21 F R E B = TEHA
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Strategy, policies
and practices

RHE - BREER

2-22

Statement on sustainable development
strategy

Board Statement; Performance Highlights in
2024; 5. Pursuing Environmental Harmony
and Green Development; 6. Performing
Good Deeds with Passion and
Righteousness

2-22

KBBRRIEERA

ExgRf T _NEBEN 6.
ANBR  #EER: 6.MUGE BER
&

2-23

Policy commitments

1. Self-Discipline and Responsibility as Our
First Priority; 3. Striving for Mutual
Development and Achieving the Same Goal;
6. Performing Good Deeds with Passion
and Righteousness

2-28

BRER A

1ERES  BEELT S ENKLE  F
EHR  BAMURE  BEER

2-24

Embedding policy commitments

1. Self-Discipline and Responsibility as Our
First Priority; ESG Management; 3. Striving
for Mutual Development and Achieving the
Same Goal

2-24

AR A GE

1.ERECS BEfE%1TESGER : 3.8
A - RIEEUR

2-25

Processes to remediate negative impacts

Business Ethics; 2. Upholding Quality and
Crafting Excellence

2-25

BB EEHENERF

EEREE 2 EABRYE  BmEE

2-26

Mechanisms for seeking advice and raising
concerns

Business Ethics; 2. Upholding Quality and
Crafting Excellence; 3. Striving for Mutual
Development and Achieving the Same Goal

2-26

ERSe Ttk 3 g0l 1

BEBR 2ENBE HREE: 3E
ASE - RBRE

2-27

Compliance with laws and regulations

Business Ethics; Environmental
Management System; Optimising Quality
with Ingenuity; Customer-Oriented;
Employment Profile; Employee Caring and
Communication; Health and Safety

2-27

AR ETRE

BEER RREERA EOmE R
FPR%: BESR: BRERREEEZE:
REEZE
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

2-28

Membership of associations

Lao Heng He is currently a member of the
China Wine Industry Association (F Bl 3
#% &) and China Zhejiang Food Industry
Association (FEIMTIEARmMmLERS)
and has became a member of a total of 20
associations (such as China Condiment
Association (F B 8 0K 2 % € ) , Zhejiang
Condiment Association (7T & F8 ¥k 1 #
@), Zhejiang Food Industry Association (47
TARmIZERHE), Zhejiang Province
Century-old Enterprise Association GH;Z%&
ZFIHMEHE), Huzhou Wine Culture
Research Association GEIESLETFES ),
Huzhou Wine Industry Association (G4 71
HEEITE % E) , Huzhou Time-honoured
Brand Association G# /| 1 & F5E i &) ,
Huzhou High-tech Enterprise Association
CHMNT &M ZERBE), Wuxing
District Safe Production Association (= &1
EZE2 4 EWE), Huzhou Food Safety
Promotion Association (4N T & fh % 2 1
#EE), etc)

2-28

ZEMEAPEBERS RPETE
REITERENXETE BINKABA £
208 E (In: FEAKSRBE  HTE
AR RHE MIEARRTERES  MT
BEFHROERE  HMNBEULHEE -
MMNTBETERE BT E TR
T OHNTERIENCEDRS  REER
2HERE HNTRRZE2RESS)
B 8

EEMBERARAF

STomEES  HEREARE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Stakeholder 2-29 Approach to stakeholder engagement Communication with Stakeholders
engagement N . _
_ S 3 Ei‘/_\ £ =Y
FZEEEAZE 2-29 NEBRARS T R EBB
2-30 Collective bargaining agreements Except for employees who are rehired after
retirement, the group agreement covers all
employees; Employment Profile
2-30 E 24 RIRREEEBNEES  BRHAER
E2MES  EEMR
Material Topics
EAEH
GRI 3: Material 3-1 List of material topics Materiality Assessment; Issues with high
Topics 2021 materiality as reflected in Materiality
GRI3: EREE Assessment are selected as material topics
2021 to be further disclosed, since high materiality
issues are issues which both external
stakeholders and the Group are concerned
of
3-1 BBAEETF BE2MAE B EZEMNEE A
R AASEEZFE AN 8T AR
Az BHEEAIN RN EMNS ER
BB EER
3-2 Process to determine material topics Materiality Assessment
3-2 R EREBERIZ BEMERE
3-3 Management of material topics Throughout the entire report
3-8 BEAFEER BFREMNRE
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GRI Disclosure Section(s)/Notes

BEEE B fEE

GRI 200 Economic topics
GRI 200 & 75 = &

Anti-corruption

REB

GRI 205: Anti- 205-1 Operations assessed for risks related to | The Group has conducted corruption risk
corruption 2016 corruption assessments for 5 operating sites and plans
GRI 205 : R EE to conduct related risk assessments for
2016 another operating site, with a completion

rate of 89%. No significant corruption risks
were identified during the reporting period

205-1 BEETERBRBR G SER AEBEERSELENHETEBRRT (G

Wit A% — B2 EHETHRERRT
fl » SERN RZEB89% o MRS LI A 3R

Ep NV
205-2 Communication and training about anti- | Business Ethics
corruption policies and procedures
205-2 AR B R BR IR Fr 198 8 &5 AR [EES L
205-3 Confirmed incidents of corruption and actions | Business Ethics
taken
205-3 ERROERE M KRR TTE [EES L
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GRI Disclosure Section(s)/Notes

BEEE B fEE

GRI 300 Environmental topics
GRI 3003R % = &

Materials
e
GRI 301: Materials | 301-1 Materials used by weight or volume Packaging materials
2016
- BHEsoi2is /7 5 A4

GRIz01: i | 2011 | FAMHmERSER B
2016 301-2 Recycled input materials used Packaging materials

301-2 150 FA 10 4 7. AR e P BEME

301-3 Reclaimed products and their packaging | Packaging materials

materials
301-3 [l e 2 o K% B @ A BEME

GRI 400 Social topics
GRI 400 &+ 78

Employment

GRI 401: 401-1 New employee hires and employee turnover Employment Profile; Employee Caring and
Employment 2016 Communication
GRI 401 : % {EE . e § o oo .
%2016 401-1 MEREMBRIES REHLRESE@EEERE
401-2 Benefits provided to full-time employees that | Employee Caring and Communication; The
are not provided to temporary or part-time | Group defines its “significant locations of
employees operation” using criteria such as business

materiality, profit and cost ratio as well as
frequency of communications with external

parties
401-2 REGEBES (TESRNIEBRES)N | SFEEREEER AEETREE
& F DEERY NENDRIREEBEEM
EEER T F Ll % B AN OB 3 ) SR
401-3 Parental leave Employee Caring and Communication
401-3 BER REFMEEEBZE
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Occupational Health and Safety

BEZ2EHE
GRI 403: 403-1 Occupational health and safety management | Health and Safety
Occupational system
Health and Safety e o
2018 403-1 BEZ2HEERRER fRFEEZ e
GR'_403 CBER 403-2 Hazard identification, risk assessment, and | Health and Safety
2E%E2018 incident investigation
403-2 EENH BRI ERERRAES R 2
4083-3 Occupational health services Health and Safety
403-3 B 2% 2 R AR 75 fREEZ R
403-4 Worker participation, consultation, and | Health and Safety
communication on occupational health and
safety
408-4 FHBEL2EHECTFEZR FREE | BRELTS
B
403-5 Worker training on occupational health and | Health and Safety
safety
403-5 BHBELRRHEZ TEEIIR 22
403-6 Promotion of worker health Lao Heng He offers annual non-
occupational health check for all employees
403-6 THEE R ZENREBESRUEF —ENIERE
[E9E R
408-7 Prevention and mitigation of occupational | Not applicable
health and safety impacts directly linked by
business relationships
403-7 TART AR E X AEEEEER  BER | TER
EEENTE
403-8 Workers covered by an occupational health | Health and Safety; Lao Heng He has no
and safety management system workers who are not employees but whose
work and/or workplace is controlled by the
Group
403-8 BELZ2HEEERGARE Z LIEE Rl s  ZEMIIAIIEEEHT

R/ RITESAEAREMERE 2 TE
)

EEMBERARAF
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GRI CONTENT INDEX
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

403-9

Work-related injuries

Health and Safety; to the best of Directors’
knowledge, the Group had no serious work-
related injury during the reporting period.
There were 7 recordable work-related
injuries accounting for a recordable work-
related injury rate of 1.74%. The main types
of work-related injuries were injuries caused
by falls, bumps, etc., and the affected
working hours were 4,184 hours

403-9

BEBEE

BEEZE BESHAA AKERFES
HHERETEEE Ak IEE7TR
AR TEHERE1.74%  TETHEHE
AAERES EE% IFENTEREA
4,184 /)N

403-10

Work-related ill health

Health and Safety

403-10

BEm

femiEis

HIMEHE

Training and Education

GRI 404: Training
and Education
2016

GRI 404 : 3| #REE
52016

404-1 Average hours of training per year per | Development and Growth
employee
404-1 BREEFFERIRN TR E ERKK
404-2 Programs for upgrading employee skills and | The Group has yet to establish and
transition assistance programs implement any transition assistance
programs during the reporting period for
employees who intend to retire. Feasibility
of the establishment of the program will be
looked into in the future depending on
actual circumstances.
404-2 IR BB MBER B R 5 B ) AN 55 (8] i oK 1 2 30 B e AR (AT S
BERNEENBERBG R - RARMR
BRIEAEREIFE LT RA AT »
404-3 Percentage of employees receiving regular | Development and Growth
performance and career development reviews
404-3 FHEXBERRBEERBREZNEEASL | BREE
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Diversity and Equal Opportunity

EEZTtETEHRS
GRI 405: Diversity | 405-1 Diversity of governance bodies and employees | Employment Profile
and Equal N o
: SR B RS 2 S

Opportunity 2016 405-1 RIREN EES Z Tk EmEHR
(EF“ 405 EEZ 405-2 Ratio of basic salary and remuneration of | Employee Caring and Communication
TRTERE women to men
2016 - *\

405-2 22 T 55 1 EE AR H A B B ) b 3R EEMERBRE
Non-discrimination
TR
GRI 406: Non- 406-1 Incidents of discrimination and corrective | To the best of Directors’ knowledge, the
discrimination actions taken Group was not aware of any incidents of
2016 discrimination during the reporting period
GRI 406 : RIEHR . o P - N v
2016 406-1 AR S 1 DA R AR BB R B B = 1T B BB - AN E R S A AR

AR = -

Customer Health and Safety

BEREREZR

GRI 416: 416-1 Assessment of the health and safety impacts | Optimising Quality with Ingenuity

Customer Health of product and service categories

and Safety 2016 y .

- = o 8 B % \(\-—Hz\ A T & N

GRI416 : E& @ 416-1 A EMMRGENSERNZENEE [FOvin &

5% 22016 416-2 Incidents of non-compliance concerning the | To the best of Directors’ knowledge, the
health and safety impacts of products and | Group was not aware of any incidents of
services violation of health and safety regulations

related to products and services during the
reporting period
416-2 EREHMERERBNERNLDERZE | BESMA AKERRSHELEER

*

EREMERBNEEMZE2ER 2 EMH

EEMBERARAF

“EOWERERE g REBRE
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GRI Disclosure Section(s)/Notes

BEEE B fEE

Marketing and Labelling

TR
GRI 417 : 417-1 Requirements for product and service | Customer-Oriented
Marketing and information and labelling

Labelling 2016
GRI 417 : {78482
RR2016 417-2 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
product and service information and labelling Group was not aware of any incidents of
non-compliance concerning product and
service information and labelling during the
reporting period

417-2 AEBBEMERBEALFTHEBZEIRN | BEEMA ARERRSHREALERE

4171 Em A RIS & S ER R E 5K BEFEAE

= TBEmERY 2 B EERIBBER N E

(53
417-3 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
marketing communications Group was not aware of any incidents of

non-compliance concerning marketing
communications during the reporting period

417-3 RBEITHERERZEIROEN BEERA AEERREHELERE
EITHERERARNES

Customer Privacy

EFRI

GRI 418: 418-1 Substantiated complaints concerning | To the best of Directors’ knowledge, the
Customer Privacy breaches of customer privacy and losses of | Group was not aware of any substantiated
2016 customer data complaints concerning breaches of
GRI418 : BEF & customer privacy and losses of customer
F.2016 data during the reporting period

418-1 KREERLEFPERAREBRTFPEMNKRS | BEEMA  ARERHEHRLEXE
REERILEPERILIERTFPENNIKR
gﬁ

Note: Any sections of omission in the GRI standards are either considered as not ~ [ffzt : GRIZX(EH(F R R IFWEA DI WE BIESE EH
material to the Group and stakeholders or they are not relevant to the Group’s DER T A R B A SR -
business.
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TCFD’s core
element

SR 1% A8 BA ot 75
BEER

TCFD CONTENT INDEX
R B B 5 45 2 N A R 5

Disclosure

RENE

Section(s) of the Report

R EEH

Governance a) Describe the board’s oversight of climate-related risks | ESG Management; Responding to
JRIE and opportunities Climate Change — Governance
a) L E =2 B R ARAR R E R E B BB BN ESGE®R : BHRIEE (L — B
b) Describe management’s role in assessing and managing | ESG Management; Responding to
climate-related risks and opportunities Climate Change — Governance
b) B B A E IR R B EEEBH A | ESGEIR  BURMEE( — Bl
&
Strategy a) Describe the climate-related risks and opportunities the | Responding to Climate Change —
R organisations have identified over the short, medium, and | Strategies
long term
a) BB PTEAIE - B RERGHAARRERS | BHRES (L — R
b) Describe the impact of climate-related risks and | Responding to Climate Change —
opportunities on the organisations’ businesses, strategy, | Strategies
and financial planning
b) MMM ERETS REEFM KRS FEIJREERR | BEHRESE(C — R
R 5 ) T 28
) Describe the resilience of the organisations’ strategy, | Responding to Climate Change —
taking into consideration different climate-related | Strategies — Scenario Analysis
scenarios, including a 2C or lower scenario
c) RRAABIERE FWEINE - WERTRREEREE (B | EHREEL — XK - BEH

FE2CHATHER)

A
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TCFD’s core
element

SR 1% A8 BA ot 75
BEER

Disclosure

BERE

Section(s) of the Report

R EEH

Risk Management a) Describe the organisations’ processes for identifying and | Corporate Governance;
[\ B2 B 38 assessing climate-related risks Responding to Climate Change —
Risk Management
a) T8 L 7B 48 7E SR M A A L B #1928 B A AT AR R AR REER BHREZEL — AR
S
b) Describe the organisations’ processes for managing | Corporate Governance;
climate-related risks Responding to Climate Change —
Risk Management
b) it AR 4 7 SR A 4 B L B 0 B O AR REER BHRKEZEL — Ak
B8
) Describe how processes for identifying, assessing, and | Corporate Governance;
managing climate-related risks are integrated into the | Responding to Climate Change —
organisations’ overall risk management Risk Management
c) L FRABREERAFR  STAEFNERERZNMES | tEER BHREE L — AR
FAAE 48 1) 22 B8 3L B B 22 Il 2 R B
Metrics and Targets | a) Describe the metrics used by the organisations to assess | Responding to Climate Change —
BIEFE = climate-related risks and opportunities in line with its | Metrics and Targets
strategy and risk management process
a) BEAGSKBRBENEREEREETTERKGAER | BHREZ(L — HEME T
AA/\*%@Fﬁ{i% E’]?El Tﬁ
b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 | Responding to Climate Change —
greenhouse gas emissions, and the related risks Metrics and Targets
b) BEGE1 SE2NHEI(NER) RERBHMRAN | BHREZ (L — BEMEEZ
B 8 = P
) Describe the targets used by the organisations to | Responding to Climate Change —
manage climate-related risks and opportunities and | Metrics and Targets
performance against targets
c) RMEBEERBRGEEERREKEMERN R | BEREE(L — BENEE

IRGEEZBRARS
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