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Environmental, Social and Governance Report

ABOUT THIS REPORT

Best Pacific International Holdings Limited (the “Company”
or “Best Pacific”, together with its subsidiaries, collectively,
the “Group” or “we”) is a leading one-stop solutions
provider of lingerie, sportswear and apparel materials with
a global footprint. Best Pacific supplies brand owners with
a comprehensive product range of materials, comprising
elastic fabric, elastic webbing and lace. The Company has
sustained satisfactory business growth in the past years
by leveraging on its high product quality and with strong
innovation and research and development capabilities.
Best Pacific has continued to reinforce its long-term and
close collaborations with leading global lingerie brands,
as well as international sportswear and apparel brands.
This environmental, social and governance (“ESG”) report
outlines our approaches, commitments and strategies for
the sustainability development of the Group.

SCOPE OF THE REPORT

The content of this ESG report covers the information and
operating activities of the Group’s manufacturing plants
in Mainland China, the Socialist Republic of Vietnam
(“Vietnam”) and the Democratic Socialist Republic of Sri
Lanka (“Sri Lanka”) as well as offices in Hong Kong and
the United States of America (the “U.S.”) for administrative,
marketing and selling activities respectively. The reporting
period is from 1 January 2024 to 31 December 2024 (the
“Reporting Period”). Relevant disclosures of sustainability
performance in material aspects are made in accordance
with the Environmental, Social and Governance Reporting
Guide set out in Appendix 27 to the Rules Governing the
Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited.

While the policies disclosed in this report generally apply to
the whole Group, the relevant statistics (key performance
indicators, “KPIs”) herein are mainly related to our
operating subsidiaries in Mainland China, Vietnam and Sri
Lanka, where our main manufacturing activities are carried
out.
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Environmental, Social and Governance Report
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REPORTING PRINCIPLES

This report follows the ESG reporting guide and applies the
following principles:

Materiality: In order to identify and assess the material
concerns of our stakeholders, we have conducted
materiality assessment surveys through several stakeholder
engagement activities to determine the factors that have
material impacts on our sustainable growth.

Quantitative: The quantitative principle applies to all
information in this report. All performance indicators are
provided with clear definitions and unit measurement is
clearly stated.

Balance: The source of information and cases of this
report was mainly derived from the Company’s statistical
reports obtained in 2024, relevant documents, and internal
communication documents. The Company undertakes
that this report does not contain any false information or
misleading statement and accepts responsibility for the
contents of this report as to its authenticity, accuracy, and
completeness.

Consistency: We prepare this report in ESG aspects.
Should any changes in the future may affect the
comparison with previous reports, footnotes will be added
by the Company in the corresponding sections of the
report.
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Environmental, Social and Governance Report

ESG STATEMENT OF THE BOARD

The Board of Directors of the Group (the “Board”) is
pleased to release the 2024 ESG report, which sets out
the Group’s performance in fulfilling its environmental and
social responsibilities during Reporting Period to response
to stakeholders’ concerns and expectations related to
the Group’s sustainable development management and
information disclosure.

Sustainability Strategy

Best Pacific is dedicated to endorsing the United Nations
2030 Agenda for Sustainable Development and its
Sustainable Development Goals (“SDGs”), which provide
a collective framework for fostering peace and prosperity
for both humanity and the planet. The SDGs serve as
a catalyst for taking proactive steps towards a more
sustainable future. Our commitment to upholding rigorous
standards, adopting environmentally friendly practices,
and making significant contributions to society drives our
pursuit of these objectives.
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In this report, we focus on our key focus areas and align
them with the SDGs to showcase the beneficial impacts
our business has on society and the environment, as

RARER > ROIZEBEMEGEEE - LS
HEAFEERBFEHE  FRERMN
e MRENERZE  flan T

outlined below:

SDG
AFRSRRER

ESG issue
RE - HEBRERER

Description
ot

NO POVERTY
REE

GOOD HEALTH
3 AND WELL-BEING
RIFEEEEN

e

QUALITY EDUCATION
BEHE

]

B8: Community Investment
HRKE

B2: Health and Safety
SRS

B3: Development and Training
R R

B8: Community Investment
HRIRE

We put effort into aiding the needy in the community of
our business operating locations. We promote poverty
alleviation events and strive to eliminate poverty in our
society.

BB N REHEEMELEASSEEBIRMEESD - #F
KEES AR ERTEEER -

We value the health and safety of all employees and aim to
protect them from any kind of occupational hazards. We
have zero tolerance for all forms of work injuries or work-
related fatalities.

HMERAEREENERERZS - MRERE R
FREERCE - RMHEAEANTEXRA T THESRF
TRBREE o

We provide holistic training and development opportunities
for our colleagues for their continuous improvement in both
working and life skills.
BASRSREETUNE)NERES - EHREER
TEERAER AL BIRTT

The Group is confident that an inclusive and equitable
quality education is essential to alleviate the society’s
well-being. We pledge to support the provision of quality
education to the local communities.

AEEEE  AEFAMRATMENEEHEHAEHER
HEBABE - BMFABEI AT RIEHEEHNES -
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ESG issue
RIE HEBRERER

RiIR - HERERHE

Description
g

GENDER EQUALITY

MEITE

DECENT WORK AND
ECONOMIC GROWTH
REIFNEHER

i

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
B - AIRRERRIE

B1: Employment
&=

A3: The Environment and Natural

Resources
RIBENRRKAER

B3: Development and Training
R I

B4: Labour Standards
5T AR

B5: Supply Chain Management
HIEEER

B6: Product Responsibility
EmEE

Gender equality is one of the key principles that we hold.
We do not allow gender discrimination in the Group’s
practices. Equal opportunities are given to all employees.
MR FERHMRTHIRAZ — - HAIRABEAREE
BEEPEEURNER  WAMARERERHTSEHKS -

We commit to further exploring the use of alternative
renewable resources and safeguarding the interests of our
future generation.
HfIFGRE—FRREREREATBLEER - EEREH

L
Mg

We strive to maintain employment opportunities for local
communities. We also encourage entrepreneurship

and drive creativity and innovation among our staff for
continuous improvement.

BB REMHRARBRRES - BERIFHEM - B
S TRAIE D RalE B4 - SREHERTT -

We embed sustainability considerations in our product
development. Innovation in products and services is highly
encouraged to drive excellence within the business.
BMEERAEBETFAANRELEZE  SESBER
NARTGRIRT - (RERBEBMER o
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RE -#HERER

SDG
AEFERRES

BE

ESG issue
B - HBREARER

Description

i

REDUCED
INEQUALITIES

ﬁ/ RS

4=>

v

CONSUMPTION
AND PRODUCTION

AREHHELE

1 RESPONSIBLE

O

B1:

B8:

A2:

AS:

Employment
&

Community Investment

HERE

Use of Resources

BIREMA

The Environment and Natural
Resources

RBERRAER

: Use of Resources

BIREM

: Supply Chain Management

HEgEEE

: Product Responsibility

EmEE

The Group is committed to aiding the underprivileged.
Ensuring equal opportunity and reducing inequalities are
the goals of our community service development.
REBBNNERBAELE  UBRRESTERRDTF
FRBANTCRRGERBREZ -

We devote our resources to keep the city sustainable.
Environmental problems such as municipal solid waste and
air pollution are deteriorating the community’s livability. Our
operation aims to maintain cities and human settlements
inclusive, safe, resilient, and sustainable.
BFRABRAKEEA T A ERE - WM EREY RZE
RAOASREAEIAETENEELEKNEERE -
MEEE ERENTNMAREIMNEETYE 228
BRI R AT REE -

Our values are sustainable consumption and responsible
production. We are striving hard to attain continuous
improvement in product innovation. The choice of
renewable energy is always our priority to reduce the
consumption of natural resources.
BMRFBAFEEEREBREAEENEEE - BhEKE

REIFTEVTECE - IR RS AT BARERIEREE - DURYD
HRNEIRHHEFRE o
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SDG ESG issue
AFERREE BE HEREREE

RiIR - HERERHE

Description

i

13 CUMRE TN A4: Climate Change
” RIREL

1 6 PEACE, JUSTICE AND B7: Anti-corruption

STRONG INSTITUTI[]NS

RES
Eiah
17 PARTNERSHIPS B5: Supply Chain Management
FOR THE GOALS e
EEREERN e IR

RFERER

Climate change is an unavoidable subject, and it is

posing physical and transition risks to our business. We
are strengthening our resilience and adaptive capacity to
minimise the impact brought to our business by climate
change.

RIRE R —IEREAENRE - HRMNEBBKEZ
M XRE M R o MBI E & B KEERE

AR RIEE( B ERERNTERERE -

The Group advocates integrity and ethnicity. We have zero
tolerance to any forms of corruption and are committed

to complying with related anti-corruption laws and
regulations.

REBESHERRERES - HEATEANESHETER
BE - WHAINETHEBRESERER °

We strive to build a better and liveable community by
partnering with different parties across the globe. A well-
managed supply chain brings success to our business.
BABONRBESIREFEE  TE—EEMES  H
BRI - IR e E MRS R B B PR RS ARG A
I o
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Governance Structure

The Board oversees the ESG matters (including the ESG
strategy and reporting) of the Group. From time to time,
the Board reviews and evaluates the risks and ESG issues
(if any) in the context of the Group’s business strategy.
During the Reporting Period, the Group has established
a multi-level ESG internal management structure, with
the Board as the lead, the ESG working group as the
driving force, and specialists of all departments as the
main force for implementation to specify the responsibility
of implementing ESG management and objectives. This
report was approved by the Board in March 2025 after
being confirmed by the ESG working group.

n

ERRE

=
BEECEEALENRE HERERER
(BIERE HERERARBLIER)  -BF
S RRERNEB N ESSBEIERNER RT
HMEBRKIRE HEREARAETE(E) °
RIEHRE - AEEERY —EREFEEE
BURE e REARAIENMARE N
B URUEBAZERBEEETNENZE
EIRE  HEREARNIPEEREE - AEFEH
HMEEIRE HehBEAREEMNECKAR
BiZ o ARELIRE - g RERIIENA
BRE N_E-_hF=-fAKE=edk -

Sustainability Governance Structure of Best Pacific

BRERTSARREARS

Internal Management
AEEE

* Assist the Board in overseeing
risk management and internal
control, and report to the Board
on the appointment of external
auditors and their audit work.

s HHEESEERREERLA
EBPEI - W RE ESNEAZ BT
MEBEZIEMESSER -

ESG Working Group
BRI - e RERITEINE

e Responsible for implementing
sustainability policies and
measures, monitoring ESG
performance and target,
reviewing the feedback from
stakeholders.

s AR REBERHEBEERBE LA
M BERIRIE g RERK
BREE - EHNRAEEED
fe & -
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Environmental, Social

Internal Control and Risk Management

In order to incorporate ESG issues into our strategy, the
Board is responsible for continuously monitoring and
reviewing the effectiveness of risk management and
internal control systems. To better support the decision-
making process, the Board engaged external independent
professionals to help identify and evaluate the sustainability
risks the Group is encountering.

and Governance Report
R tERERERS

mER SR AR EE

RERR HERERETEMALMNEK
B EFEgRERERENEHARERER
PIBRIE B RAREVBCR © BB U FIR KR
FrE25eB3INEBLERATEDREG
KRG AR B P B ) Al R R R o

Risk Category Risk Description Countermeasures

| B 38 JEBL B 4 ot R

Energy conservation As society pays more and more The Group attaches great importance to
ENAIRETR attention to energy use, sound energy-  energy conservation and is committed to

saving policies will help the Group

avoid risks related to environmental
regulations and will also facilitate internal
discussions and planning within the
company.

FEEH S HIRERNRITIE R &R

= RIFOETREERRSE A EE R
BIREARBENER - T EER R
MBR S AR & o

reducing energy consumption and adding
new energy-saving equipment such as maglev
turbo blowers with higher electricity efficiency,
upgrading air compressor equipment, and
renovating the central air conditioning system.
Additionally, the Group is gradually adopting
solar power generation projects, which are
expected to provide over 15 million kWh of
electricity.

REERESROLEER - FARREERR
ERE - WARBEE NN AREE S MBI ER
e EME S B ETRL AR © IR AR

1 BUEFRZEFRSE - I NEEIE
BEARAANGEETIER - T ARALER
1,5008/E % °
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RIE - HERERBRE

Risk Category
JoE B 3

Risk Description

2, B3 i it

Countermeasures

R

Water conservation
BRI 7K

With the increasing awareness of water
conservation in society, a sound water-
saving policy will help the Group avoid
unnecessary water consumption and
facilitate in-house discussions and
planning.
EEMEHANRKERNTERES -
HFEVETKBR G EB AR ER R TN E
HRZK - RN B R AR E o

The Group prioritises water conservation

to preserve water resources. We promote
water-saving measures and install water-
efficient equipment to enhance water

use efficiency such as dyeing machines
with lower liquor ratios to increase water
efficiency. Additionally, the Group continues
to advocate for the reuse of reclaimed
water by introducing and expanding the
reclaimed water treatment system, and using
discharged water for spray in exhaust gas
dust removal towers and toilet flushing.
RERIKER - NREBBESHNRAKIERER
E5% - ZMPEEETEHORAKENR - ZEE
AL R B EEIKRE - RES AR
oo fhAh - ANEEAEERE RIBUKE BT
R Bl RIBEFTEIWOKERIE R4 - WS HER
TK PRI R SR R 5 MBI SR o

Services and product
quality management
RS REREEERE

With the tightening of quality control
and legislation on services and product
quality in many countries globally,

in the event of non-compliance with
quality requirements, the Group may be
exposed to legal and indemnification
risks.

PEZ 2 RSB MNBRERG NERE
ENERERDE  WMERTTaEER
EOER - ANEE e e mER AR LS
BRRE -

Our mission is to provide customers with
quality products. The Group is committed

to obtaining and maintaining ISO 9001
certification through continuous improvement
to provide quality products and services that
meet customer needs. We also strictly abide
by national laws and regulations and industry
quality standards in our operations, improve
quality management levels, and protect the
rights and interests of our customers.
BPAREPIRHBEER AL - A5E
AR RA T ETSGE AR AR R B PR KA
B Em MRS - BSR4 HFISO 900173

F o HPITMNESBREPERETHIOEE
ERBITEEERE  BAEEEEKYE
RER P o

With the increasing concerns of regulatory authorities and

investors in sustainability issues, the Group will continue to
improve its sustainability governance, refine the functions
of its ESG management, and improve risk identification
and assessment. This allows the Group to deal with
sustainability issues more effectively and respond to
stakeholders’ expectations.

MERERENRRAEY THARENE
t B SADE - AKE G RERUE TR
BEALIE  SEIUEN HBREATE
BAL - 2OEER SR - BEREEA
£ 85530 B H16 BRI T HEREME -
ST 2B K0 D2 -
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VISION

Our core value “Built on Innovation and Technology”
remains the foundation and the vision of the Group and we
continue to devote resources to developing new products
to meet the market demands. Through its dedication to
research and development, the Group has developed
a diversified portfolio of high-performance lingerie,
sportswear and apparel materials, which are blended with
quality, comfort and functionalities.

MISSION

While Best Pacific is expanding, and diversifying the
customer portfolio with its innovative products across
the sectors, we also focus on delivering our social
responsibilities. The Group has always aimed at creating
a green, healthy and safe working environment, while at
the same time educating and equipping our staff with the
relevant skills and knowledge to manufacture safe and
quality products. Best Pacific not only sees the mission
as part of our high corporate governance and social
responsibilities, but also considers it a crucial element for
the long-term sustainable development of the Group.

STAKEHOLDER ENGAGEMENT

The Company recognises and appreciates the valuable
contributions made by stakeholders in advancing
sustainable development. We highly value their feedback
and opinions, which serve as guidance for shaping our
management strategy on various sustainability issues.
We have established multiple communication channels
to facilitate effective engagement with a diverse range of
stakeholders. These channels enable us to gain valuable
insights into their expectations regarding the Company’s
long-term growth trajectory and foster meaningful dialogue
with these stakeholders.

RiIR - HERERHE
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RiR - B RERHRE

The following table provides an overview of our ongoing TREMARME THEEEREEFZZHBBE
communication activities with key stakeholders, to identify HEEmMERERAENIFEERLE !

and address their concerns:

Stakeholders Major Communication Channels

) 73 48 A & ETREBRE

Employees o

(=351
|

Intranet and e-mail

B4 N B 1 BB

Channel for anonymous complaints and feedback
ERRFRRERE

Surveys

SESHEE

Regular performance reviews

EHREES

Regular meetings

EHE®

Suppliers °
e

Company’s website and social media

ZAN/NCTEENVEY S Ea RO LS

Regular communication (e.g. e-mail, meetings, letters and messaging
applications)

FHBR(MEFEME %  SRREEER)

Supplier selection assessment

HEEmEEE
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RiIR - HERERHE

Stakeholders Major Communication Channels

A 2545 B & TEBERE

Customers o Company’s website and social media
BE /NS VYN Ea R L

Customer opinion survey
BEFBRHAL

Customer feedback and complaints
B REE R

Enquiry by e-mail

A

Product ratings

EGR

Communities

o

Company’s website and social media
AND B A Rt R A

ESG Reports

RIE - e RERWRE

Shareholders and investors

BREREE

Company’s website

PAN/NIFE

Company announcements

PIN/NCT /NS

Annual reports, interim reports and circulars to shareholders
FI - PHERE KT TIRRAE K
General meetings with shareholders
BRREEHRRAS

Annual meetings

FEGH

Press releases and announcements
MEREAS

BREERZRARAE —ZoNFRE HERELARSE
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RiR - B RERHRE

MATERIALITY ASSESSMENT

In order to identify the material ESG issues for our
Company and establish appropriate ESG strategies for
effective management, we have engaged an independent
consultancy firm to conduct a materiality assessment.
This assessment was carried out through an online
questionnaire. We invited key stakeholder groups including
the board of directors, employees, customers, and
suppliers to participate by filing in the questionnaires and
scoring the identified 22 ESG topics. The scoring was
based on the importance of these topics to our business
operations and the stakeholders themselves. This process
helps us determine the direction of our ESG report and
ensure that our ESG strategies align with the priorities of
our stakeholders and the business itself.

IDENTIFY
Eozl

ENGAGE
88

EEMRIMA

REEARFNERRE  Hg8RhERHE
YHARERHEEZNRE LB RER
REg - BHPERSE - XBILERARETE
ZEFHE o ZAHA TV RBER LRSI A E
17 HMBFEEEZNSHRERE(BRES
2 BB BRRIHER)BBAEARESESHNT
ASHEEF - SEHFN22HRE - (8 R
ERBEETHD A NREBEZEFEEY
BFMEHEBARNZHBAEEINER
HETT - ZBEFEDRMABERE H8K
ERMEM R - WRERRMRE e
KRERREEMGEEBENBEZTEARA

HRGERE -
ANALYSIS
D

e Wt HIEBE
|dentify key stakeholders
HBAIEZE R HREE

BIBERT e FRME
BEE2EED
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e |dentify and list our ESG e Conduct stakeholder e Perform materiality
topics engagement through assessment
BRRE B RER online platform ETEEMRME

Prioritise ESG topics
HIRE gk ERE
BETEENF
Review result for

ESG disclosure and
improvement
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The materiality matrix, based on the expressed materiality
of each ESG topic by stakeholders, prioritises and visually
represents the importance of these topics to the Company.
The topics located in the upper right corner of the matrix
are considered the most significant in terms of their impact
on our business operations and their importance to our
stakeholders. These topics are deemed crucial and require
our focused attention and action.

By analysing the results of the questionnaires, the
Company has identified 22 relevant issues. These issues
have been categorised as “High importance”, “Medium
importance” and “Low importance” as below:

RiIR - HERERHE

EENREERNNDEEEYSRRE 18
MERFENBERMEFEHZEHALANAF]
MEERRETELHFLHERERERT -
R AEMEA £ AN ZEERE S EHRMARS
LENFERENNSERENEEEME B
REZMNZE ZE2EBAREHER B

KEFIERER T ERILRIUEETE

BBATEESHENER - ARACRHAI2278
HEZE  ZEBEC I BRAIGEEER|  [H

FEZ |NEESEE]| - ARWT

Materiality Matrix

EEMERE
Medium Importance Issues
FEEZGE

2
7]
o
°
g
e
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E 'Hm'l
c& 21
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oz
£
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%E
e 22
o
o
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17
Low Importance Issues
BEEZZE

High Importance Issues

?

12

4 ~e ‘
e VoQ
st e ¢

()

Importance towards the Development of Best Pacific

HERRERRRNEEY
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Level of Importance

BERMEE
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RiIR - HERERHE

ESG topics
RIE - HERELGRE

Medium importance

TEER

3

11

15

16

21

10

19

22

Waste management

REYE IR

Water conservation

B4 7K

Packaging material management

BEMEIER

Employment and labour system

EERSTIHIE

Occupational safety and health

BELPEER

Services and product quality management

RIS REMEEETE

Customers’ health and safety

ERREERZR

Needs and interests of the community

R RKANH =

Anti-discrimination, equal and diversified employment environment
RER - FERZ T ERE

Protecting the interests of customers and business partners (e.g. protecting
data privacy, maintaining intellectual property rights, etc.)
HERP REBEIERE NS (P RESIREL AEARERES)
Wastewater management

JIIKETE

Community investment

HERA

Low importance

BEER

17

Product-recall mechanism
E B Bl S

BREEBERARAT —Z-NFRE  4tERELARE
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RiR - B RERHE

The results of the materiality assessment were presented
to the Board and received validation and approval. We
have taken appropriate measures to address the material
issues identified in the analysis. Our efforts in all material
areas are covered in this Report. We remain committed
to establishing diverse, honest, transparent, and accurate
communication channels. These channels serve as a
crucial foundation for our environmental, social, and
governance approaches.

FOCUS

Taking into consideration our stakeholders’ feedback
and our business strategy, we intend to focus on the
following areas in the coming years that both the Board
and our stakeholders consider significant for our business
development in the long run.

EENHFENERCERTESS W ESRE
RBRHE - BB REUE E 18 i AR R D AT
FRAEHNEZSRE - AREREHMER
BEEZBEFHH/A ﬁﬁﬁ%ﬁﬁ#@jy
T B BEKEENEBRE - ZER
BREMAGTRE dHehEARAHITNER
Ao

BOXER

ﬁ%ﬁﬂﬁﬁ%%%&%&ﬁﬁ%%%ﬁ
C RPN R FEINIATERE EFg

&ﬁﬁ%ﬂmﬁ%%w%hﬁvﬁﬁﬁﬁﬁ

BORMSHRASEEES -

Impact of
management
operation on the
environment and
natural resources
EEEEHRIER
RARERWTE

Strengthening
climate
adaptability &

Labour practices
resilience 2 TEH

RSB AREERE D
RIESRE D

Customer
complaint
handling
mechanism

F RS
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R HE2ERERBRE

AWARDS AND ACHIEVEMENT A g2 EE pf =
Awards/Achievement Issuing Organisation
REB R TRE MR

Jan 2024 Global Recyclable Standard (“GRS”) Intertek Testing Services Limited
—T-HF—H Certification
2IREWIZLE( GRS ) RF
Feb 2024 Responsible Wool Standard (“RWS”) Bureau Veritas
—E—pUE— A Certification PR G E
BREEFERLE(RWS)RE
Mar 2024 Organic Content Standard (“OCS”) Intertek Testing Services Limited
—TMNFE=H Certification
a2 ER%E([0CS])RE
May 2024 Recycled Claim Standard (“RCS”) Certification Intertek Testing Services Limited
et Sl ) SRR B2 (RCS ) 32:%
May 2024 Higg Facility Environmental Module Cascale
—ZEWNFRA (“Higg FEM”) A AR R a
Higg LR35 841 ([ Higg FEM])
Jun 2024 OEKO-TEX® STANDARD 100 Testex
—ZTWFRA A AR E L
Jul 2024 Social & Labour Convergence Program Casoale
—ZENFLR (“SLCP”) EESE e A
HesTEAIEE ([SLCP])
Jul 2024 Higg Facility Social & Labour Module Cascale
—TMNFLA (“Higg FSLM”) AR B AR R
Higg Tt & F145 T 4% ([ Higg FSLM )
Jul 2024 International Sustainability and Carbon ISCC Association
—E-F+A Certification (ISCC) Plus ISCChe
BRI BR AT 45 48 25 R B2 % (ISCC) Plus
Oct 2024 ZDHC Supplier to Zero Zero Discharge of Hazardous Chemicals
—ZE-MFE+AH ZDHCI B Z et &l (ZDHC) Foundation

BE(CEMEZTHIN(ZDHC) R B

BREEBERARAT —Z-NFRE  4tERELARE
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RE -#HERER

|E

Awards/Achievement

RE BB

Issuing Organisation

TR AR

Jan 2023
—E-=F—A8

Mar 2023
—F-=f=FH

—

Sep 2023
—E=FAA

Sep 2023
—EZ=FNH

Oct 2023
—E-=#+4

—

Oct 2023
—F-=%17

—

Nov 2023
=

=

Nov 2023

“2-=%+—AH

Nov 2023

N

=F+—A

ISO 9001 Quality Management System
Certification
ISO 9001 B EE IR EE R R FE

Dongguan Clean Production Enterprise
REMBREERRE

ISO 45001 Occupational Health and Safety
Management System Certification
ISO 45001 B R 2R 2 2B IR 48 AR E

Forest Stewardship Council (“FSC”)
Certification
AMERZEE([FSCl)RZE

Guangdong-Hong Kong Cleaner Production
Partnership (Manufacturing)

BRBREERH(BUER)

Dongguan Smart Factory

REMEELR

Green Factory

468 TR

Dongguan City Water-saving Enterprise
R EIKE PR

Bluesign®

E’té TDL/\

SGS United Kingdom Ltd.

Dongguan Municipal Bureau of Industry
and Information Technology
REDIEMERLR

Beijing Daluhangxing Quality Certification
Centre Co., Ltd.
ERAEMEEERETORMNERA

Intertek Testing Services Limited

Department of Industry and Information
Technology of Guangdong Province; and
Environment and Ecology Bureau of the
Hong Kong Special Administrative Region

BERETEMERLE  REBRIITH
BRI NAERER

Dongguan Municipal Bureau of Industry
and Information Technology

REDLEMEELR

Ministry of Industry and Information
Technology of the People’s Republic of
China

FREE A RHEFE TEAME E/LED

Dongguan Water Conservancy Bureau;
and Dongguan Industry and Information
Technology Bureau

REMKER  RR=TIEMESLRE

Bluesign Technologies AG
iﬁi%ﬁ@:TT N %’Hﬁ
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Awards/Achievement

RE B

RiIR - HERERHE

Issuing Organisation

TR AR

Dec 2023
—F-=#+=f

=

Dec 2023
=%+=-AH

—_<

Dec 2023
=#+=H

=

Dec 2022
—E-_—F+—H

Oct 2021

_=_

—%tH

ISO 50001 Energy Management System
Certification
ISO 50001 8EIRE IR 88 RRFE

ISO 14001 Environmental Management
System Certification

ISO 14001 ERIFHEIE§8 R R E

Advanced Enterprise in Energy Efficiency
(Water Efficiency) Benchmarking in the Textile
Industry of Guangdong Province

EREHBITEERORROBREREREE

High-tech Enterprises (2022-2025)
B EMCE(ZE__FE_T_1F)

Caring Enterprise
BOGE

Beijing Daluhangxing Quality Certification
Centre Co., Ltd.
IR AEMEEERFTORNBRAF]

SGS United Kingdom Ltd.

Guangdong Textile Association

EREGERE

Guangdong Provincial Department of
Science and Technology;

Guangdong Provincial Department of
Finance; State Administration of Taxation;
and Guangdong Provincial Taxation Bureau
BERARSRIMNE  EREMHEE  BX
HMBHER  REREHER

The General Office of the Rural Work
Leading Group of the Guangdong Provincial
Committee of the Chinese Communist
Party
PHRHEREZENTIEES/ ) ERAE

BRERZERERAT —ZoNFRER  HEREARE
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RiR - B RERHRE

ENVIRONMENTAL PROTECTION

Being one of the world’s leading textile manufacturers,
Best Pacific not only focuses on its business development
by expanding production capacities and creating
innovative and high-quality products for customers, but
also aims at putting efforts into making a better world
by creating a green manufacturing environment through
a series of measures. As governments, regulators and
individuals in various regions attach more importance
to climate change issues, Best Pacific, as a responsible
corporation, has formulated the “Environmental Monitoring
and Measurement Control Procedures” (3515 E5 A 2| £
24|32 7) and the “Management policy and target control
procedures” (B2 5 &t A B 21 H|#2fF) to gradually
monitor greenhouse gas emissions and make contributions
to mitigating climate change. With a view to further
improving our energy efficiency and to make a better
world we live in, Best Pacific will continue to commit to
creating a better environment through our resource-saving
campaigns.

With the registration certification of ISO 14001 —
Environmental Management Systems and ISO 50001 —
Energy Management System, we are regarded to have
exercised quality environmental and energy management
throughout the manufacturing process. Moreover, we
conduct internal environmental protection assessments
annually as well as arrange for third-party organisations to
review environmental-related matters regularly to ensure
that all the relevant standards are met.

RIERE

EREIRBESLNF MR —  BRBERME
EHBAERIREPEIELF - BEEmM
BINEBER - MetaE B — RIERS
NElE—ERROEERE  BHRAEXE
of - FEEBIMRBUT - BEERBNEALR
FELEENESR  BRABERER—REBER
EREE - BHIE[RIE R 88 = 175 572
Fr 1R EEFEHE ZREGIERF] - EAEA
BERBER  RBEREECHMETR -
RE—TRESBEMNERIEREERIIH
HRERIR - BRERGEER N EBEE
B E—EFFHIRIR -

BHISO 14001 — R EEE E X X ISO
50001 —BEIRE 2 e R AV EMERRE - FAFIRE

ERGERETHETHRNRENERER ©
Lo - BB FETABRFFELEFS
“THRBEREHNRREBEE  BRTA
PrEHERAIRE -
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RIE - HERERKRE

The Group’s environmental targets and steps taken to REBMNRREEUALASETIRZEHEMK
achieve them are as follows: ERAVFE RN TS
Environmental Protection Specific Environmental

Environmental Objectives Steps Taken Performance Indicators Target Progress in 2024
REEE REWERER RERRER “ECNENERER
Reduction of greenhouse gas e Reduced GHG emissions e Reduce GHG emissions e Achieved a 11.3% reduction
(“GHG”) Emission by replacing coal with (Scope 1 and 2) per unit of against the baseline year
BROBRER(BERE )N biomass fuel, thereby total sales volume by 30% by~ (2023).

decreasing the reliance on 2030 compared to 2023, HEEF (ZT-=F) i

fossil fuels. EZTCZFRR FZE= B RS T11.3%

DAEMERBRAER - #fh TEHLHEMELBEZ R  We continue to prioritise
RO EMEMGERE - Em BHRE (BE1R2) HL  energy efficiency.

KR EREBHE o 30% ° LMEERERNENEE
* Installed rooftop fiI o

photovoltaic power panels

to reduce purchased
electricity.
ZREEXRREER - WO
BEN-

e Adopted electric cars for
employee commuting.
REIRYEBEYE -

e Equipped boilers with
low-nitrogen combustion
devices to reduce air
pollutant emissions.
REZEERAMERE - A
RPN o

¢ Upgrading and introducing
energy-saving equipment.
FHRRB|E TR R

BRERERERAT —Z-NFRSR

®
X
B
B
=
Iff
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RIE - HERERBRE

Environmental Objectives
REEE

Environmental Protection
Steps Taken
RERHRRE

Specific Environmental

Performance Indicators Target Progress in 2024
RERRER “ECNENEREE

Increase of Energy Efficiency
B

Replaced the old single-

stage air compressor with
anew permanent magnet
two-stage air compressor

to improve electricity

efficiency.
ALK E R = B R R
ZEERZER  RSAEN
Recycled hot water for
production use to save

energy of dye vats and

boilers.
BUREVKIAEEEZ R - #f
B8 1A RIRIEREIR ©
Equipped the moulding
machine with a smart

exhaust control system

to reduce the heat taken

away by the exhaust

gas and improve heat
efficiency.
ERHIMEE S5 ZH R
B RPEREENRE R
BB -

Added silicate insulation
coating to the outer shell

of the newly installed

dyeing machine to reduce

heat loss.

I ZROFERINRM LR
%%ﬁﬁﬁ@*ﬁ¢ﬂﬁﬁ

e Reduce energy consumption ¢  Achieved a 3.8% reduction as
(Direct and Indirect) per unit of ~ compared to 2023.

total sales volume. BT - =F\A BT
MOBHEENENEREEE  38%-
(B KREE) - o \We remain committed to

energy—saving measures.

AP BB NN o
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Environmental Objectives
REEE

Environmental Protection
Steps Taken
RERHR R

RE -HERER

Specific Environmental

Performance Indicators

BERRES

BE

Target Progress in 2024
“ECNENEREE

Enhancement of Water Efficiency
REAKHE

Installed water-saving

equipment such as

low liquor ratio dyeing

machines to increase

the reuse of discharged

water and reverse 0smosis

(“RO”) water, thereby

reducing the consumption

of fresh water.
RERFERFHKR

& REFRKMERE([#

BE|)KERE @ MR

HHEIKAE -

Increased the output of

the RO water system for

workshop production, and

use the treated sewage for

toilet flushing and exhaust

gas dust removal tower

spraying.

REFZEKEGESANE

FAEERR  BERBRNG

TR R R B S e RS TS

ERE -

Reduce water consumption

per unit of total sales volume
by 25% when compared to
201 8 by 2025.

BT \FRL 2=
_ﬁﬁﬁwﬁimﬁu%*i
WD25% o

Achieved a 37.8% reduction
against the baseline year 2018.
HEEF (Z2—-N\F)
t B T37.8% ¢

We are considering more
ambitious targets for 2030.
BAEEZRR_Z=244
EERMAR -

BRERERERATF

SEONERS  BREARE
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RIE - HERERBRE

Environmental Objectives
REEE

Environmental Protection
Steps Taken
RERHRRE

Specific Environmental
Performance Indicators

BERRES

Target Progress in 2024
“ECNENEREE

Reduction of Waste
AL EEY)

Waste Recycling Rate
BRI

Set up electronic system

to reduce paper usage.
BUYETERURLERE
Ao

Recycled and reused

the office stationery and

paper.

B B A A PRI A X B R A
i o

Improved and monitored
waste recycling.

MU R EAIREE R -

Maintain hazardous wastes
per kg of total sales volume
below 0.005 kg.
KEHEGATERENER
FHER0.005AT ©

Reduce the intensity of non-
hazardous waste by 15% by
2030, compared to 2023.

i e gy ) AR e S
TERFECRENNHERRE
B 15% °

Increase recycling rate.
REBIKE -

Hazardous waste per kg of
total sales volume is 0.004kg,
below 0.005 kg.
BHEBRTERENA
0.004AfT * ER0.005A T
Non-hazardous waste intensity
shows a 0.19% reduction
against baseline (2023).
FERENRERER (ZF
Z=F) RS T70.19% °

We are enriching data
collection and anticipating
disclosing the relevant targets
next year.

M EATERBRE -
AARERERBAS -

iR
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A1 Emissions

Air Emission

As the manufacturing process involves materials
transportation which generates air emissions in the
surrounding environment, the major air emissions sources
of the Group stem from the fuel combustion of the vehicles,
which are Nitrogen Oxides (NO,), Sulphur Oxides (SO,)
and Particulate Matters (PM). As a responsible enterprise,
we are dedicated to controlling air emissions through a
series of environmental measures. The Group monitors
the fuel consumption of vehicles for our regular review and
nurtures the awareness of employees. We also minimise
activities that cause environmental impacts such as the
combustion of fossil fuels. Moreover, we installed exhaust
treatment device to reduce air pollutants. In order to avoid
contamination of surrounding soil and water, each factory
is required to regularly monitor the emission quality and
measure the level of air pollutants emitted by the Group’s
business activities, in full compliance with relevant legal
standards where it operates.

The Group’s air pollutant emissions during the Reporting
Period are as follows:

RiIR - HERERHE

ATBERRYD

ZETHEL

AREERBSEMEER - Y AREIIRE
ERERSE  AEENETETERENRA
RERMBER  BREESLEY - Rty
NEBERY) - ER—XKBEEMNLE  TMF
NBB—RIVIRIRBEIEH ZE RN
AREBETEM B EFRETERAHTE R
B B IMRRER  URERDMNRE
{EAMEEER R R ERNEE) o I - &
MMEEBERGERE B ERSRY -
A S E B 3B ROKRER SR - BB
KEMETHRARNEERAEREEE
BEBNERSEMEEBUKTE - BRTERF
B T R AR A IR ZE -

AREBRERENZRSROBET

Unit 2024 2023
Type of Pollutants 5 RYIER B —Z [ —T=F
NO, gzl kg DT 66,565 66,410
SO, wmaltky kg AT 580 7,612
PM LSRR ) kg AT 12,377 10,641

U The calculations are based on the Reporting Guidance on
Environmental KPIs published by the HKEX.

] AR EDERB M EMNCRERREN
ERERIES])

BREEBERARAT —Z-NFRE  4tERELARE



28

Environmental, Social and Governance Report

RiR - B RERHRE

GHG Emission

GHG emissions from boilers and pre-treating machines,
sewage discharges from the dyeing process and other
associated hazardous waste from other production
phases are the major emissions of the Group’s whole
manufacturing process. We strictly follow the internal
guidelines as laid out in the working environment
handbook, as well as the relevant laws and regulations,
guidelines and standards issued by the relevant
governmental authorities.

Operating sites

i =S BRI

ME MR LRI EREBYN - RRB
&@mﬁmﬁW&ﬁMEF%&%FEME
fEREEREY I ASERERERENE
EH0Y - HAIBERETITERETMEA
B R ERE 5l A K AR B U # s 3t U AR B AR
BREER - 85I RIRE -

Air and GHG management standards

EIE B ERRBERETEEZE
Mainland China
EelEipN 173

the air and GHG emissions are controlled in accordance with the “Emission
standard of air pollutants for boiler” issued by the Ministry of Ecology and
Environment of Mainland China.

ZE RSO0 E R BB U R IR A B AR A RE
VT LAEHE -

2 BRI AP B VR IR KRS R MBS

Vietnam and Sri Lanka

FARPSEIED S

the air and GHG emissions are controlled in accordance to the “Law on
Environmental Protection” issued by the National Assembly of Vietnam, and the
“National Environmental Act” issued by the Minister of Environment and Natural

Resources of Sri Lanka, respectively.
ZERIOAERBEMII A RIRBEEEGMEME CGRBEREX) URIMERR
RIFHEGRERMBABRME) (BFRFEE) TINEE -

To further reduce GHG emissions, we adopted electric
cars for employee commuting. To increase energy
efficiency, we also replaced the old single-stage air
compressor with a new permanent magnet two-stage air
compressor as well as recycled hot water for production
use. In order to reduce the reliance on fossil fuels, we
installed rooftop photovoltaic power panels for renewable
energy. Since 2016, the fuel of boilers in Mainland China
has been replaced by natural gas, which is considered as
one of clean fuels.

RE—FTRUBEREBHR  RMAKETEAE

HERBEETE - BRIEFERUE - HFITF
RAFIKMEREZBERRKREEERE

Rt W BN R EKEITEE - BT R
A RB Y ARRE - ﬁﬁﬁ%?ﬁﬁ%ﬁ%
BRAERABLERR - B T —RFi
I RPERSMEAE 2 A RAR (RRRB R
KRR —) B
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During the Reporting Period, our coal-fired boilers at Best
Pacific Textiles Lanka (Private) Limited were successfully
converted to biomass boilers, further reducing coal
consumption. Additionally, the first phase of the smart
exhaust control system for moulding machines and the
conversion of LPG boilers to biomass boilers have been
completed and put into operation, which are expected to
reduce fuel oil demand and carbon emissions.

Details of the GHG emissions are as follows:

RiIR - HERERHE

RERE A A - B 72 Best Pacific Textiles
Lanka (Private) Limited# #AKE SEIE R Th e A A
YIESAIE - E— DR ADERE o A o E AR
BEHREH RS- IREERICAHRH
B A Y E SRR B R I E - TEERHE R
IR TS SK R AR BERR

BERBHRERWT

Type of GHG Emissions Unit 20242 2023
B E R B RE R By —E P& —T-=F
Direct (Scope 1) Emissions? tCO.e 85,553 87,283
B#E (F#E1) Hm=se WE—SEiEE
Intensity of Direct (Scope 1) Emissions kgCO.e/kg (total sales volume) 214 2.72
B (BE1) FRERE DTZRULIREE, AT

(BiHE)
Indirect (Scope 2) Emissions* tCO.e 218,7305 187,410
M (FE2) BEmEs WE—SEiEE
Intensity of Indirect (Scope 2) Emissions kgCO.e/kg (total sales volume) 5.46 5.85
M (FE2) BEMERE DNTZRULIREE AT (483H

=)
2 The calculations are based on the Reporting Guidance on 2 BEAFEERB R AMEMNCGRIZEBRER

Environmental KPIs issued by the Stock Exchange, 2006
IPCC Guidelines for National Greenhouse Gas Inventories,
the emissions factors for the Mainland-based operations
referenced the Ministry of Ecology and Environment of the
People’s Republic of China, and Carbon Footprint Ltd’s GHG
Factors for International Grid Electricity (ROW) 2024.

3 Scope 1 emissions include emissions from stationary
combustion of diesel, furnace oil, natural gas, coal, and LPG.
Mobile combustion of diesel and petrol is also included.

4 Scope 2 emissions include the energy indirect emission from
the purchased electricity, purchased steam and heating.
g GHG emissions (Scope 2) during this Reporting Period are

higher than in the previous Reporting Period, primarily due to
increased electricity consumption driven by higher production
to meet greater sales volume.

FEIZIE 75 5| ) R 2006 F IPCCEIR A E R 28
EEIRE) - MM EBHME TR EFRE
A R L ANEY A 8837 357 3 LA J2 Carbon Footprint
Ltd# International Grid Electricity (ROW) 2024
REMHFRERERT °

€ SBENHFHRESH  SERHR  RAR K
R MR mR A EERRGE © S0m RTmr0R
BIRBE N EIRER o

2 HEBENBEINBEE S - INBETRERN
R BEIRIEIR o

g AREHARERBHR(EE2) B0 E—
BEH - TERARATEER ZHHEEM
BE I HRELEN -

BREEBERARAT —Z-NFRE  4tERELARE
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RIE - HERERBRE

Waste and Wastewater Management RGeS T K EHE

The Group prioritises waste and wastewater management. REBEEY N GKEIRY ABELSEE &2
All operating sites are required to prudently implement KL E MR IEREREY RG/KEIER
the relevant requirements for waste and wastewater HERT o J5/KkEER A E - BN RS 2R
treatment. Regarding sewage discharge, we strictly BRSIBE ST DA N AZE o« REE R T/KEIEL,
comply with the following standards during the Reporting DMBEHEITIT/KEIE o« Yok - BRI R4t
Period. The Group established a sewage treatment station ErRRREAN SR BWNESEIER
for processing. The sewage generated during washing, VEKRIBUGEITRRIE o BIGEIEBHIFK
printing and dyeing and other production processes is 3 — A F P BT BT D BE SRR EE A MR - 1
transported to the sewage treatment station for treatment METLNKKER o

through collection pipes. The treated sewage is further
used to flush toilets and spray in exhaust gas dust removal
towers in order to save freshwater resource.

Operating sites
B E it B

Sewage management standards
TFIKERREE

Mainland China
SlETpN 173

Sewage is treated and discharged in accordance with the “Discharge standards of
water pollutants for dyeing and finishing of textile industry” issued by the Ministry of
Ecology and Environment of Mainland China. The sewage discharges are obtained
and examined quarterly by the relevant governmental authority.

YGIK THARIE AR B K B 4 REIRIR ER B 1Y) (AR B TR TR MBERE) T4
BaI® MBERL ° J57KBER B AR RE U BRI 22 i ER S AR o

Vietnam and Sri Lanka

B MATER R

Sewage discharges are controlled in accordance with the “National Technical
Regulation on the Effluent of Textile Industry” issued by the Ministry of Natural
Resources and Environment of Vietnam, and the “National Environmental Act”
issued by the Minister of Environment and Natural Resources of Sri Lanka,
respectively.

VERBERTI 9 RIR B E B AR RERIFEHAEME (A8 5KBEREME
R URITBRRIRREBABREAEME (BKRRE) TUEE -
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For waste management, we identified and monitored our
hazardous and non-hazardous waste by following the
Group’s “Waste Management Control Procedure” (EZZ
YIEIRIEIF2F) as well as relevant laws and regulations
in the operating sites. The hazardous wastes mainly
include fabric and boxes contaminated by dye, used dye
barrels, activated carbon and oil produced by exhaust gas
treatment facilities while non-hazardous wastes mainly
include papers, fabrics, wood blocks and packaging
materials. We collect, manage and dispose of hazardous
waste is in accordance with hazardous waste/general solid
waste classification. For hazardous waste, we collected
and stored them in designated area, and then handled
by qualified contractors for waste disposal. For non-
hazardous waste, we classify and collect the recyclables in
recycling box as well as dispose the waste in accordance
with the relevant laws.

In order to reduce paper usage, we set up electronic
system such as OA/ERP and establish electronic filing
system to avoid unnecessary paper printing. Furthermore,
we recycle and reuse the office stationery and paper. In
order to minimise environmental impact related to waste
disposal, we strictly require all operating sites to conform
with the standards as below:

Operating sites

Waste disposal standards

REYRIEBAE A

RiIR - HERERHE

MEMEEMS @ BMBEEEEARENRE
ZYERESIEF A RSB NBEER
AR M ERER KIFEREY - Bk
YEBBREWARDT RSB NEBEAME -
AR AR - BRI R E A RE &
RIAA - MIFERENEZERMARE 5
By KRR BEMH - HFIRRERE
Y,/ —REBEYSERE  BEREER
REEY) o BLEREYME  BRAETEREY
REGFRRIEERD - BEREEEBREY R
BAEEETRE - BECREYME
HFIEEETORE - A B YU S = AE
A - WIRIRAAR AR ERIEREYD ©

R OEERER - HMIEIZOANVERPEE
RFEAREF 71 R % I B4R
Joll o LA+ T AP (B U Ke BB M {5 R 9% A ST EL AT
MR o BB IR S Hh Rk B B EE 4 BRI AE R MY
REFE  BMERERMELEMIERE
AT Z2E -

Mainland China

R BIARE

all the hazardous and non-hazardous wastes produced during the production
process are centralised and managed by qualified operators transferring out the
waste. Volatile organic compounds (“VOCs”) emitted from pre-treating machines
are managed in accordance with the “Emission standard of volatile organic
compounds for furniture manufacturing operations” issued by the Department of
Ecology and Environment of Guangdong Province on the intensity and velocity of
emission.
HEBETEANMAERNIEEREDIIAEERNREENELEYRESR
BRIP - TR IEMBEMMEE MRSy ([ERMEERILEY]) IRBEERE
ARERBEMEGN (RERGTEBR GRS MIRNTE) P ARG
8 N RERRE T AR o

Vietnam and Sri Lanka

B MATER R

The disposal of hazardous and non-hazardous wastes is controlled in accordance
with the “Law on Environmental Protection” issued by the National Assembly
of Vietnam, and the “National Environmental Act” issued by the Minister of
Environment and Natural Resources of Sri Lanka, respectively.

e MIEEREMRE A IR EME B EAN GRBREE) ARITEHE
RIRIFHEGAEREEIEME (BRRFE) TINEE ©

BREEBERARAT —Z-NFRE  4tERELARE
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RiR - B RERHRE

The amount of waste generated by the Group during the PEREEAEIAN - NEBESRNEYEETT ¢
Reporting Period is as follows:

Type of Waste Unit 20245 2023
EEYD 35 By —E e —ET =4

Sewage m3 6,717,120 5,640,701

5K K

Intensity of sewage m3/kg (total sales volume) 0.17 0.18
VKGR E SRS BDF (BEE)

Hazardous waste’ Tonnes 162 134
ek EEY) 7]

Intensity of hazardous waste kg/kg (total sales volume) 0.0040 0.0042
R EEYEE DT/ AT (1B3EE)

Non-hazardous waste® Tonnes 27,229 21,814
FEfE b EE 1) g

Intensity of non-hazardous waste kg/kg (total sales volume) 0.6796 0.6809
JEfER R RS DT/ RIT (BBIEE)

Recycling rate® of hazardous and non-hazardous waste:

el MIFEREYR LR

Type of Waste Unit 2024 2023
EEYD 2 R By —E_NF —ET-=F
Hazardous waste % 3.27 4.96
el EEY)

Non-hazardous waste % 67.78 65.10
JEfERRED

During the Reporting Period, the Group strictly comply
with the relevant standards, laws and regulations in
relation to air, GHG emissions, sewage discharges, as
well as disposal of hazardous and non-hazardous waste.
Moreover, various internal trainings are provided to
employees to raise their awareness so as to minimise the
wastes produced during daily operation.

6 The calculations are based on Appendix 2: Reporting
Guidance on Environmental KPIs.
v Hazard waste includes fabric and boxes contaminated by

dye, used dye barrels, activated carbon and oil produced by
exhaust gas treatment facilities.

B Non-hazardous waste includes papers, wasted fabrics,
wasted wood blocks and packaging materials.
9 The recycling rate represents the amount of recycled solid

waste (kg) divided by the amount of total solid waste (kg) and
then multiplied by 100%.
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A2 Use of Resources

Energy consumption

Our major resources consumed during the manufacturing
process include electricity, natural gas, LPG, furnace oil,
coal, biomass, diesel, petrol, water resources and steam.
In order to minimise the impact of the Group’s operations
on the environment, we closely monitor and control the
resources consumed. We have also formulated the “EMH
handbook” and the “Resource and Energy Conservation
Management Regulations” (B)ReERETAIEE R E) to
monitor energy consumption and implement energy-saving
practices. Furthermore, energy conservation advocacy is
made public through posters, brochures, and cards as
promotional tools.

RiIR - HERERHE

A2E R {E A

BEEEFEE
BMREBEEREFEENEIEZEERBIESE
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The breakdown of energy consumption is presented

RERBRENAD 25T

below:
Unit 202410 2023
B —Z_[MF —_T_=F
Total energy consumption
(Direct and Indirect Energy Consumption
Inclusive) kWh 920,753,449 764,908,612
Baerk (BREEKEEEERE) FEBF
Direct Energy Consumption 425,426,588 344,875,803
ERERER
Natural gas 167,308,972 143,262,940
LPG 175,385,923 139,063,795
BALAHR
Other energy sources' 82,731,693 62,549,068
Hhge R
Indirect Energy Consumption 495,326,861 420,032,809
BEaesE
Electricity 244,861,941 207,247,949
W)
Purchased steam and heat 250,464,920 212,784,860
SN R AR
Intensity of Total Energy Consumption
(Direct and Indirect Energy Consumption
Inclusive) kWh/kg (Total sales volume) 22.98 23.88

HMEERBE (BREERNERER)

FTRE AT (BHEE)

e The calculations in 2024 are based on the Reporting
Guidance on Environmental KPIs issued by the Stock
Exchange, 2006 IPCC Guidelines for National Greenhouse
Gas Inventories, and the emissions factors for the Mainland-
based operations referenced by the Ministry of Ecology
and Environment of the People’s Republic of China; The
conversion of the energy data unit to kWh in 2024 is based
on the lower calorific value.

i Other energy sources include furnace oil, diesel, petrol, coal,
and biomass.

U ER T EEREE R AT A AICGRER
fu WIETZIERFE 3] ) (2006 FIPCC XK
BEREESIER NP EARLMBERER
BESEMNANMEBSERA T - RZFT =Y
F . RRHEENENREMEBRELSTR

B o
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Water Consumption

Best Pacific recognises that water resources are vital to
the ecosystem. We put every effort into enhancing water
management to save water resources. Considering the
nature of our business operations, a significant amount
of water is required in the production process such as
washing and dyeing. We formulated the “Resource and
Energy Conservation Management Regulations” (&R LR
B4 E IR R ) and strive to reduce our water consumption
through the following water-saving measures at our
operations during the Reporting Period:

° Installed water-saving equipment such as low liquor
ratio dyeing machines to increase the reuse of
discharged water and RO water, thereby reducing
the consumption of fresh water;

° Used the treated greywater for toilet flushing and
exhaust gas dust removal tower spraying to reduce
the use of freshwater;

° Promoted water-saving messages to our employees
by updating water-saving signage in the common
area; and

° The treated sewage is recycled through the RO
treatment system and reused in the workshop as
one of the textile processes.

During the Reporting Period, there was no issue in
sourcing water to meet operation uses.

RiIR - HERERHE
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The following are the total amount and intensity of water
consumption by the Group during the Reporting Period:

AT RASEERREENRKEERSE

Unit 2024 2023
By —2oEF e
Total water consumption m3 7,300,821 6,200,740
RKgEE MK
Water use intensity m3/kg (Total sale volume) 0.18 0.19
FAXK&E SNIKNT (BHER)
Packaging Material EIAEFT

Best Pacific pays attention to packaging material
consumption. The packaging materials used in our
operations are mainly paper and plastic. The Group
continues to make every effort to reduce use of packaging
material, adopt more environmentally friendly materials and
improve product design. We have formulated “Dye Auxiliary
Packaging Recycling Management Measures” (%484 |
B O EIEHE), “Regulations on the management of
auxiliary materials and office supplies” (& B R i A
e R F) and “Dye handling management measures” (3
FHRIBEIBIX) to ensure compliance with standards and
prevent pollutions. The Group will consistently review and
enhance the Group’s policies and measures to minimise
the material consumption.

HBEBEEREIEEMEDER - JAIXBPE
ANEEMHEER/MKRLELN - AKREF
BHEORLERBREMF - KA ERERNHT
Ik EEmRET - WA HIEI REBIEIE
KEWERIE ]  [WBTRERARRE
BRE IR AR REEEIE | - URERTE
REX 153 - AEBKFHERT KR
REBRER LI - M EDERERE R RIE
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The following are the total amount and intensity of
packaging materials used by the Group during the
Reporting Period:

RiIR - HERERHE

AT AN SRER RS HIRE AR B R FH4E
BRRE

Unit 2024 2023
EE {7 —E-mE —T_=fF
Total Packaging materials used'2 Tonnes 3,497 3,490
FRER BRI RS 7
The intensity of packaging material used kg/kg (total sale volume) 0.09 0.11
P BB MR 8 R RIT/RIT (REES)

Green Procurement

Best Pacific has formulated the “Procurement Control
Management Procedure” (FREEIZEHIE T2 F) and the
“Supplier Evaluation and Assessment Management
Measures” (f & B a1 1t Z 1% B I #H)%) to enhance our
green procurement. In order to develop sustainable supply
chain, the Group conducts annual evaluations of suppliers
to verify the lawfulness of the supplier’s business license,
the business scope, validity period as well as relevant
environmental protection certificates issued by nationally
certified authorities. Particularly, all suppliers that transport
hazardous chemicals are required to provide such
transportation qualifications. We also give priority to local
suppliers if product and service quality are the same. This
approach can reduce unnecessary air pollutant due to long
distance traffic. Moreover, we adopt greener material such
as environmentally friendly yarn to reduce carbon footprint.

12 The packaging materials used include plastic and paper.

AREIRIE

HBEBEREFIE RBEHIERRERF | M HE
BAHEZREEIE] - LR ERE -
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A3 The Environment and Natural Resources ASIRIEBER KARE R
Projects Details and results achieved

15 H

IS RER AR

Rooftop Solar Power Project
JEEPNCEEEL=

Our mainland China factories completed
a total of 7.66 MW of rooftop solar power
projects in 2024, generating 6,714,640
kWh of electricity that year. Also, we
completed a 6.47 MW rooftop solar
project in Vietnam in July 2024, which
is expected to generate 7,150,000 kWh
annually.

AP BEARETRE S _MFE 2K
H7 6MWHETEXRGREBEIRR - B4
EEER6,714,640 T R Es o ol - F A
MRZZE_MFE+ AEBREREKE.47TMWE)
EIEXRIGEEEIER HHEFKEE
7,150,000 F FL ¥ ©

The conversion of coal
fired boilers to biomass
boilers

IRB SRR Y E SRR

Our factory in Sri Lanka has replaced coal
fired boilers to biomass boilers to reduce
demand for coal, which is expected to
save 7,500 tonnes of coal per year.
BAPIPA BT B R TRRAS A SRIE B R
EYERIE - ORDEBFTR - A EF
A &04&7,500WF K -

J Insulation of the outer shell
‘= of the dyeing machine

R EHIRRE

In 2022, we applied silicate thermal
insulation coating to the outer shell of
the newly installed dyeing machines to
minimise heat loss.

R-T-—F - FAIEHRZENHLEEI
R ERATYBRERAZRRE - WD EHE
UK o
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Projects Details and results achieved

15 H AR R RN R
Installation of a smart At the end of 2022, some moulding
exhaust control system for machines in factory in Mainland China
moulding machines were installed with a smart exhaust control
TE TR £ 5 20 B e Rl 422 ) system to reduce the heat taken away by
£S5 the exhaust gas of the moulding machine

and improve the heat efficiency. In 2024,
we further expanded the implementation
of this system to our factory in Dongguan,
where the project has reached 40%
completion, with full completion projected
for December 2025. This upgrade not
only enhances energy efficiency but also
contributes to our sustainability goals by
minimizing energy waste.

RIZTBZ_FK  PEREIRNHEDE
B2 KA S BRI R4 - AR E R
HERTENEE - RSBEWE - 1=
T_MF - HMIE-—TEREERNER
HEERZTIH - %EE 2 5EK40% @ &
ARZZEZRFT_AZETK o WLIEA
BAERSER - TEBRARER D6
RRE  BIABMERAHEZRAR

Replacement of the In 2024, we completely replaced all
old single-stage air the old single-stage compression air
compressors with new compressors with new permanent magnet
permanent magnet two- two-stage compression air compressors
stage compression air in Dongguan. This replacement is
COMpPressors expected to reduce energy demand
FR AL 5K R A 22 R ER by over 380,000 kWh. We anticipate
REEZEERTRK that total energy demand will be further
reduced as the central air conditioning
system renovation project is completed.
RZT_WF - RAEREIROAEE
EEQRREEREE IR AHEUKTE
RBEEEEH - LRERTBERER S8
380,000 F FLAFHIBEIRTE K o T AITEEL -
BEEHRRZEFRSBCETA B ST - R
FRAEE— TR -
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Projects
1B H

Details and results achieved

Further introduction of
dyeing machines with a
lower liquor ratio

A s 2| AR

Since 2020, we have gradually introduced
dyeing machines with lower liquor ratio
to replace the old dyeing machines with
higher liquor ratio. In general, dyeing
machines with lower liquor ratio consume
less water resource and steam as
compared to old dyeing machines with
higher liquor ratio by approximately 20-
30%.

BT _TFE - RAELSEESH R
i KRR SR BRI - —RME -
AL AR EA L EREAIKEIR

K VBRI A £920-30% ©

A4 Response To Climate Challenge

Under the global trend of tackling climate change, the
Group well understands that it plays an important role
in tackling climate change, and has incorporated risks
in relation to climate change into our corporate risk
management. The ESG working group is the responsible
organisation for climate change management. The Board is
the final decision maker for climate change management.
The ESG working group reports to the Board on climate
change risks and measures as well as the results of
implementation every year.

A4FEET RARBRE
EEREUREZCLNBET  XEBXEA
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The Group uses the TCFD framework to identify climate
risks and opportunities. Each responsible department
identifies, determines and evaluates annual material
climate risks, and the discussion results will be confirmed
by the ESG working group and the Board. Based on the
assessment results on climate change risk, the Group
formulates targets and the corresponding risk mitigation
measures, and regularly monitors, evaluates and reviews
the policies, management, performance and progress of
relevant targets related to climate change issues.

RiIR - HERERHE

7N B {3 FA TCFDAR 28 38 hll sk 1= [ P S # o o
EFEHMPANFEERRIKRERETHER -
B ML Sm&ERBHERE  HekE
RIENEREESETER < AEBRE

SR b R B 0 BT ik 45 SR I E B AR AR

R\ B % i 45 B ]Iﬁﬁﬂ”*ftf‘ﬁ%i‘ﬁ?ﬁﬂ’]ﬁ
%EHW@ ﬁ R SE R ETTE
%/EU n%'fﬁ& [ u‘

We have identified significant climate-related risks, and
their potential operational and financial impacts on the

Group as follows:

ﬁfFﬁ B 5! B B KSR MR

)= ﬁﬂ ﬁLA&%LTZIKE
BE NP BEZEWT

The gradual transformation of the natural environment caused by climate change

Category Possible financial effects
bl BEMBE

Chronic risk

18 MR R

potentially increases the spread of viruses, thereby raising the risk of pandemic
outbreaks that directly affect the health of employees. Employees may not be able
to go to work as usual, and transportation and supply chains may be disrupted,
increasing maintenance costs, procurement costs, and legal liabilities. Business
suspension may reduce potential revenue
ﬁﬂ%%ft%ﬁé’m%hiﬁ}_ﬁﬁ@;“ BEINBIAEEHE - EMENMARITREER
CEEREFESTRE - B8 /HD S R %Liauﬁf tRESE - B M
fré}ﬁf@ BRI A REREEER Eﬁﬁ%$i% - AR EIF ILEE i)ﬂz/ ST
NI o

Policy and legal risk

The increasingly stringent requirements for low-carbon environmental policies and
regulations will lead to increased investment costs. Energy cost increases as a
result of energy structure adjustment and tariff reform engendering arise in tariffs

EHERRBER MOER M BK A H B8 - BEBURERAE N - BERK AR BLIR4E

Failure to meet the demand from customers for product quality and environmental

BR oA R R

TR KR BT S AR B R _E AR A o
Market risk
miZER

protection will lead to a decline in revenue. Brand customers may change to green
products which are sustainable, recyclable or with other environmental features for
their reputation, resulting in a decline in our revenue.

AEMERFHERBEENRRNEN  ERRARD - mEEFPRGR/EE
EmEmAFHERRIASAGLMRREBNZEER  EMERRMIKA
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The Group has also set up an “Emergency Preparedness
and Response Management System” (B &% O
FEEIEHIE), which outlines emergency measures to
respond to extreme weather conditions (such as typhoon,
storm and flood), guiding employees’ work arrangement
and management methods under extreme weather
conditions. Apart from the emergency guidance, we also
provide disaster prevention knowledge training, including
annual fire, chemical, safety protection knowledge and
drills. Moreover, we continuously strengthen the backup
equipment for emergency use such as the installation of
floodgates. To further reduce the recovery cost, we buy
insurance for our employees and company assets.

The Group will constantly monitor the weather conditions
of regions where it operates to respond in a timely manner.
Meanwhile, the Group will also pay close attention to
guidelines issued by local governments, regulators and
industrial associations and update internal policies and
measures where appropriate.

Sustainable Financing: Sustainability-Linked Loan

In 2024, the Group successfully secured a sustainability-
linked loan, marking a significant milestone in our
commitment to integrating sustainability into our financial
strategy. This innovative financing mechanism ties our
borrowing terms to specific ESG metrics and targets.
The Key Performance Indicators defined for this loan are
carefully aligned with our overarching sustainability strategy
and initiatives, ensuring that our financial decisions directly
support our ESG goals. By adopting this sustainability-
linked loan, we join a growing trend in sustainable finance,
demonstrating our proactive stance in addressing global
sustainability challenges and meeting evolving stakeholder
expectations.
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EMPLOYMENT AND LABOUR PRACTICES

The rights and welfare of our employees, to ensure their
well-being and address their needs effectively are of utmost
importance to us. We strive to create an inclusive and
supportive work environment where employees’ interests
are valued, and their well-being is prioritised.

We have established a welfare committee dedicated to
overseeing and promoting the welfare of our employees.
This committee actively engages with employees and
addresses various aspects of employment during regular
labour meetings. These meetings serve as a platform
for open discussions on crucial topics such as wages,
benefits, working hours, fair treatment, non-discrimination,
harassment prevention, and equal opportunities.

We recognise the importance of workplace safety, and it
is a key focus during our labour meetings. We proactively
identify potential hazards, review safety protocols,
encourage incident reporting, and implement additional
measures to enhance the overall well-being and safety of
our employees.

In addition to these measures, we also embrace the
establishment of trade unions, providing an opportunity
for them to express their interests collectively and
engage in negotiations with management regarding
their employment-related matters. This allows for a
more organised and unified representation of employee
concerns, fostering a collaborative environment where their
voices can be heard.

RiIR - HERERHE
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B1 Employment

Best Pacific believes that employees are the cornerstone of
our success. We see human capital as a valuable asset for
the development of the Group in the long run.

Recruitment and Dismissal

We have been continuously making efforts to attract and
retain talents in order to support our ongoing business
expansion as well as diversify into other geographical
locations. Recruitment and promotion of our people are
performance-based. We uphold rigorous and transparent
hiring procedures that enable us to evaluate applicants
thoroughly, considering their experience, attitude, and
potential as key factors.

We strongly denounce any instances of unfair and unjust
termination and maintain stringent policies to prevent such
practices. The Company only terminates employees when
there is concrete evidence of criminal misconduct, severe
misbehaviour, unethical or corrupt practices, or similar
violations. Dismissals are solely conducted on reasonable
and legitimate grounds, and employees are provided
written notification regarding the termination of their
employment contracts, ensuring transparency throughout
the process.

Equal opportunity

The Group is committed to creating a work environment
which provides fair and equal development and learning
opportunities to all staff, regardless of gender, age,
nationality, race, family status or religion. Discrimination
of any kind is strictly prohibited in our workplace. We
have a straight promotion policy and job performance
appraisal policy in place to ensure staff members are
rewarded and recognised based on their qualifications,
achievements, and contributions to the organisation. We
offer a transparent promotion ladder that allows employees
to transition into management roles. We ensure that
employees are well-informed about the conditions and
criteria for promotion, providing clarity on the requirements
they need to meet to advance in their careers.
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Remuneration and Staff benefits

Work-life balance is perceived to be the crux of the
physical as well as psychological development of our
employees. Our staff have reasonable working hours and
rest periods, enjoy all statutory holidays and are entitled to
paid leave according to the laws of different jurisdictions.
Compensation is paid for work in compliance with local
labour laws. Upon terminating any employees with
dissatisfactory performance or for any other reasons, the
Group pays the relevant dismissal compensation per their
service contracts and the relevant laws and regulations.

Our employment contracts are in accordance with legal
and regulatory requirements, comprehensively outlining
working hours, holidays, termination procedures, fringe
benefits, and leave entitlement. These contracts serve to
promote fairness and equity for both our employees and
the Company. For staff members employed at our factory,
we establish starting salary ranges for different ranks based
on the “Job Level Comparison Table”. This table serves as
a reference point for determining appropriate salary levels
corresponding to various job levels within the organisation.
Furthermore, all remuneration and compensation provided
adhere to the necessary legal and regulatory standards.

In terms of benefits and welfare, we contribute to social
insurance schemes and mandatory provident funds in
Mainland China, Hong Kong, Vietnam, Sri Lanka and the
U.S. Additionally, we offer subsidised accommodation,
meals, accident insurance and medical insurance to eligible
employees. The Company is entitled to grant share options
to eligible employees under its share option scheme to
recognise and reward their contributions to the Group and
to encourage them to work towards enhancing the value
of the Company and its shareholders. We also have a pay
adjustment policy in place, taking job performance, market
trends, internal equity, and budgetary considerations
into account to ensure that pay adjustments are fair and
competitive.
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Fostering a Culture of Care and Belonging

At Best Pacific, spreading joy among our employees is
one of our key priorities. We understand that a happy
and engaged workforce is essential for creating a positive
work environment and driving overall productivity and
success. We believe that creating a positive work culture
goes beyond providing competitive salaries and benefits. It
involves cultivating a supportive and inclusive environment
where employees feel valued, motivated, and connected to
their work and colleagues.

The Company believes that employees are valuable
assets to the Group. We see every employee as our family
member. “Love Support Foundation” has been set up to
provide emergent financial support to our staff members
who unfortunately suffer from serious sickness, accidents,
or difficulties in daily living. Through internal fundraising
among staff members, a sense of responsibility and
belonging to the Group are enhanced.

During the Reporting Period, we organised a donation
program to support our staff who was severely affected by
storm Yagi.

IR IR BRI

EHAEBR  £ETHERREELMANE
EEBZ— - BHPURM - —REMIRAR
BTREHNEETRRMN TIFRE NS E
BEENMKNEHAER - HIAGE - A&
BRORAICRRIEREGRF INFE R
B/ HER2E—EXKREETNRE -
FETRXINACHEE FHHRETHER
R 2 EIBE -

ARARBETIR/RARENEEME - 1M
HEA 8 THRERMORENKE - RAISK
VYIELEPESE] ATZEBEAK
o EBWEAENEN S TRERSKER
By - BBETARNER  ReRETEHLY
REENFBR o

R¥IEHE - RfESTRRES  EX
R EBERETENET -

International Women’s Day

B PR i 2 B

On the occasion of International Women’s Day, Best Pacific organised a flower competition for female
employees in Vietnam to celebrate their contributions and achievements. This event not only fostered a sense
of community and appreciation among colleagues but also highlighted the importance of recognizing women’s
roles in the workplace. Participants showcased their creativity and talent, creating beautiful floral arrangements
that symbolised empowerment and unity. Such initiatives reflect our commitment to promoting gender equality
and supporting the professional growth of women within the organisation, making this day a meaningful
celebration for all.

EERERE R - BREFE/EENZE THM T I5ERLE - REHMMNER EAH o XE
HNMERBTRFCHNBEREBNEEMRE @ 7788 TRAXMERST A EACHERIL - 20
EFIRRA T PR BIE DA 2 - SHEH RN 2 REANBEBEIEm - ZFEBRMEKRMABARN
fREMRITE - W HREEABABHBERR  BE—ANAHMBEAMSHRRERNENES -

_ — Y,
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Strengthening Social Capital: Employee Well-being & Community
BERHEEA  ETRALEER

Best Pacific fosters a positive workplace culture aligned with ESG’s social pillars through employee well-being
and community-building initiatives. Highlights include: a 100km Relay Marathon (42 members) promoting
teamwork and fitness, and a team-building picnic in Con Son — Chi Linh, enhancing relationships and
collaboration. These events demonstrate our commitment to a supportive environment, strengthening social
capital and responsible business practices.

HABRERE TR R BEREE - £& 7 HIRE g REAPHL S EE—BEERS X
b o BB - 1002 BENFHUMN(42E8KE) - [REBKESIELZBREE - LAKCon Son - Chi Linh
E2EHE  RERERERE  ZFEBEBRRMBAOMTEEEEHNRE - BBRHEERTRITAR
EEEEE -
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During the Reporting Period, the Group complied with
the relevant laws and regulations with compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare. As of 31 December 2024,
the Group employed a total of 11,037 full-time employees.
The employee turnover rate and headcount as of the end
of the Reporting Period are as follows:

RIEHRE - AEBEBTERAT R ERE -
BERERF TEBH - KaEHE - F5%
e - Zob - RIEA K E i K s F
MEEER AR - 2T -_WE+—A
=+t—HB AEEHERI,03725E2RE
T -HEREHER  EIREAERFTA
Eg /N

Turnover rate'®

2024 2023
—E2-[F e
Total et 2.96% 2.94%
By gender =R
Male B 2.95% 2.87%
Female pegis 2.99% 3.04%
By age group RERRAR
< 26 < 265% 5.09% 517%
26-35 268 2= 3558% 3.04% 3.23%
36-45 362 455% 1.49% 1.72%
46-55 4A6BRE555% 1.14% 0.91%
55 or above 558 A 1.08% 1.58%
By geographical region BitE
China =8| 2.23% 2.62%
Vietnam ez 6.83% 6.20%
Sri Lanka EHECE SRS 1.96% 1.30%
Other Hih 0.00% 0.00%
13 Turnover rate represents the monthly averaged turnover rate. 13 MAERIEAFEE AR - ExtEHEE  — &

It is calculated by the number of employees resigned in a
sub-category divided by the total number of employees in a
sub-category, then multiplied by 100% and then divided by
12 months.

TR B A B TABPRAZ TEAFTET
BB - RIA100% - BERIA12(EA
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Talent’s distribution at a glance

AT ah—BE=R

By gender
toq ezl

34.24% .

2024 Female
7,258 o ot
37.99%
Male 65.76%
2023 " e
By employment type
RERER
2024 2023

—E-ME —ET-=F
Apprentice and trainee BEMEEE 0 26
Fixed term or contract TFEHR s A % 2 0
Full-time 2B 11,035 9,578

2024 2023

—E-NEF T =F
Apprentice and trainee BEMEEE 0.00% 0.27%
Fixed term or contract EFHE AL 0.02% 0.00%
Full-time 2B 99.98% 99.73%
By age
RER

55 or above years old
85 55m% A

2024 1,276 3058 46-55 years old

3,156

36-45 years old
58 36BR 2 455%

2023 (I 2,892 26-35 years old

= 3,365 N 2655 £ 355%
2,175

= 26 years old
< 26B%

BEERZERERAE —Z-NERE  LEREARS
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By geographical region
Bt &

0.04%

China
6,238 " h
5,650
Vietnam
" HiFg
2872 Sri Lanka
: 2,264 .
1,923 HERT
1,686
Other
EHAh,
4
2024 2023
By employee level
BEITHA
1.24%
0.05%
Top management 3 4904
6 "EEER ' 2024
2024 | 137 311%
385 Senior management :
10,509 =1 o 07500 0-08%
6 Middle management 2023
72 FREEREAE
2023 299
9,227 General staff
' e 96.08%
—RE
95.22%

Total #4251 = 11,037 employees Z{& 8 (2024)

= 9,604 employees & & & (2023)
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During 2024, 29.42% (2023: 27.19%) of our employees are RZE_F » 2042% ( T = = F

newly hired. The details of the number of new employees 2719% ) MBE T AFHIEE T - I HER

and new hires rate'# by categories are as follows: A MTFET AR IEE T o &K
FHIBT

Number of new employees (by categories)

FETABRER)

Number of New Employee by Gender

RMUEFEZWHET AR

2024

2,194 . Female

gk

2023 . Male
St

Number of New Employee by Age Group
RERAERBSHFTETAR

5 55 or above years old
104 55p% 3 A £
2024 388 46-55 years old
' 36-45 years old
3 36 Z455%

49
26-35 years old
Silke u
e 2RSS
1,452 , <26 years old
< 265%
Number of New Employee by Geographical Region
R BEITHWHETAH
2024 Eri Lanka
iFS385 AEH T
. Vietnam
fisfEa)
2023 g China
H
14 The new hires rate is calculated as “total number of new 14 LS TR THIRMR[ #TIE 8 T AH R ARE
hires divided by total number of employees at the end of the HARSIR B T 4880 - BIRIA100% 51 E -

Reporting Period and multiplied by 100%”.
BRERZERERAR —SoMERE  HEREARSE
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2024 2023
New hires rate FEE TR —E-mE —E_=4
By gender =5
Male B 19.88% 17.08%
Female pegis 9.54% 10.11%
By age group REBRAR
<26 < 267K 16.58% 15.12%
26-35 267% 2 355% 8.36% 8.27%
36-45 36BRE=4558% 3.52% 3.26%
46-55 4655 =555% 0.94% 0.51%
55 or above 55578k LA 0.02% 0.03%
By geographical region it &
China R 12.10% 11.55%
Vietnam FiES] 8.47% 9.14%
Sri Lanka HEERS 8.85% 6.50%
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B2 Occupational Health and Safety

Providing a safe working environment has always been our
top priority. We are dedicated to ensuring the safety of our
employees and the continuity of our business operations
through our commitment to proactive emergency
preparedness and robust safety measures. To prevent and
minimise occupational health and safety hazards in the
workplace, we have implemented an Occupational Health
and Safety Management System that is compliant with the
requirements of the ISO 45001 Standard.

RiIR - HERERHE

BeHEREERZE

REZENIERE—EHERRMOESEX
= RMBMORNBBEERNESEBMES
N 2REEREREINTE NEKEEDN
BEMN o BT EERE TSR
fEEREZZ2EE  BMEEEFAISO 45001
EERTHRERRERLZEER -

2024 2023
—E2-[F e
Number of work-related fatalities AT AE 0 0
Rate of work-related fatalities AT X 0.00% 0.00%
Lost days due to work injury AISELIIERH 1,422 640
Rate of recordable work-related injuries AR SRH) ISR

(number per 200,000 work hours)'s (#200,000 T BFH9 A E) 15 0.40 0.44

15 Rate of recordable work-related injuries is the rate of 15 AN TERATIOOZEBE ThA 2

recorded work-related injuries per 100 full-time workers, and
is calculated as “total number of recordable work-related
injuries multiplied by 200,000 and then divided by total hours
worked”. The factor 200,000 is the annual hours worked by
100 employees.

B TER  FEHRN A AT TIBERER
213k A200,000 © R A T VEAARS & - RE
200,00041004% B T4 E T1ERFEL -

BRERZERERAT —ZoNFRER  HEREARE
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The implementation of our occupational health and safety
measures is also a key to limiting the number of work
injuries and associated lost workdays. Below are the key
occupational health and safety measures implemented
among our sites:

° Accessible work safety handbook
g placed at each workstation
EEIEERERIHERNN TR
2 FH

° Non-smoking working environment
EAETERIR

iR MR BEERE LT 2R E TSR T
BEZZBENBREBERTIER NS - X
TARARMESEENRERN T BBERRE
SERES LY

Annual assessment of the working
environment
HITERIRETFERN G

Drinking water assessment every 6
months

BNE R ETTIREAKRETE

Regular health checks for employees
BT FH#E TR

Regular fire drills and chemical
leakage drills
EHREITHEDNEE MM 2 R RE
=

Occupational safety workshops for
employees
RETRIRMER 2 BB

Regular work safety training
programs for frontline production
employees

RAMEEETIRRXTHNITIER

EHEIIRE

Training on preventing workplace
injury during staff induction
B T ARSI e TE

Additional training for drivers to
promote the importance of road
safety
RESERHBEIMNEI - SEEK
ZEMNEEMN
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° Regular repair and maintenance of
production facilities

EHERREEERE

Besides, our occupational health and safety policy serves as
a comprehensive framework for addressing and managing
health and safety concerns effectively. In case of an
unforeseen accident, our control measures are designed to
promptly respond, mitigate the situation, and minimise any
potential harm or negative impact.

° Provide additional work safety training to ensure
employees are equipped with the necessary
knowledge and skills to minimise the risk of
accidents and injuries.

° Responsible party(ies) is/are subject to severe
punishment and shall be investigated for legal
responsibilities if necessary.

° Subject to the source of responsibility, the Group
may consider paying compensation or death gratuity
as a means of addressing the consequences of
the incident. Such considerations are made to
support affected individuals or their families during
challenging times.

° Employees are entitled to paid sick leave as
mandated by the local labour laws and regulations
in place.

° Employees are entitled to group medical and dental

insurance that offers coverage for hospitalisation,
surgical procedures, and clinical expenses
throughout their employment with us.

RiIR - HERERHE

o Protective equipment for employees,
including but not limited to safety
goggles, dust respirators, slip-proof
safety boots, safety helmets, gloves,
etc.

RETIRBRELRE  BFEET
PR ERE - HEEEE - BB%R
2 R2BEE - FEE

° Highly automated lifting and
production facilities to prevent spinal
injuries
=EBBCHREREERME - A
BEETEG

LA - RAIHBERERLZEHRTERAX
RENEERREREBEENGEAER - —
BREATABROER - RIANZEHIEES
ERERY - EEERN  UREMEESE
HEHMPERERK -

o RHERINIEREEI URHRETA
B2 ME N R IMEER R BR

G o
AA

s  EEIBRIEERE WY ERE

o  AEEFRARBETRINBESX
SRTRIMS - AULERIEFHER - EL
SEEBERR T B ERHER SRR
FENEAIERA -

e EBIARRBEMBHEIENRERER
HHER °

s REERAKEHRE BTAREESR
BEREMTIRMRE - RER - FiDaE
K2 B RIRHRE -

BREEBERARAT —Z-NFRE  4tERELARE
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In light of the outbreaks of unexpected infectious diseases,
we have set up an unexpected infectious disease
emergency policy to ensure the health and safety of our
employees and effectively respond to such situations.
We offer remote work options when feasible to reduce
the potential spread of infectious diseases within the
workplace. Rigorous cleaning and sanitisation protocols
for common areas and high-touch surfaces will also be
implemented.

During the Reporting Period, we are fully committed to
adhering to all statutory health and safety requirements
without exception. The Group complied with the relevant
laws and regulations about a safe working environment
and in all material aspects. There have been no cases of
fatality due to workplace accidents in all locations of our
operations for 5 consecutive years since 2020.

B3 Development and Training

Best Pacific is dedicated to people development and we
believe that effective utilisation of human resources within
the Group is critical to the successful implementation of
our business strategies and development plans, which
in turn will maximise our shareholders’ value in the long
run. The induction training program for new employees is
intended to provide a comprehensive understanding of the
organisation. It covers various aspects such as company
background, introduction, facilities, employee handbook
overview, and corporate social responsibility. We regularly
provide this training to ensure that our new employees are
well-informed and equipped with the necessary knowledge
about the organisation.

ENREELRNEE > RMCHEREE
ARESHR - WERETHREERZZ -
WHBEHZERR - EAIITHBERT @ &
PRERERBERDEE - LU TESANE
RREVEEERE - HATEH KRB LS
REBREERBRENBERETIERF

RBERHE - RUEZERNETHEEER
FRLZ2ENR > B0 - AEBEBETEH
RETEREMAIBEA N ENBEBERZR
ER BT _TFEEELTF  AKEM
BEEMEMAEEATILT RN -

B3z & K %3

BREEFFINETHR  BRMRS - A
) R AN SR B R A D B TR A B e 3 A
MEBRBELERFSIZFEE - REM
5 BRARERSHRMAKENERE - %8
TABBEIE s EREHAKNEZE T
- HERETRRABER NMA |- BT
FHHMELRCEHEEEFLZETE -
EHIRR AR T - RERITB T 7 A
B BB R L E A o

Best Pacific International Holdings Limited Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report

The provision of continuous on-the-job training covering
job-specific skills as well as regular generic management
training programmes is perceived to be the key to the
success of Best Pacific. These training programmes would
enable employees to excel in their positions by exploiting
their potential to the maximum extent, thus contributing to
the sustainable development of the Group. In addition to
prioritizing the development of technical competencies, we
place significant emphasis on bolstering the soft skills of
our employees, including leadership skills, communication
abilities, and public speaking proficiency. We recognise the
importance of these skills in fostering effective teamwork,
promoting employee engagement, and enabling individuals
to succeed in their roles. Since 2016, our Best Pacific
School of Management and Administration has been
providing generic management training to employees
of different managerial levels. Various leadership and
management training programmes were designed and
held during the year. Besides, external consultants have
been engaged to give lectures to the relevant employees
regularly.

To equip employees with the requisite skills to further
enhance Best Pacific’s core value, innovation and quality,
the Best Pacific Institute of Technology and Research (the
“Institute”) was officially established in June 2016. Every
year, the Institute engages external professionals in the
textile sector to provide a series of lectures to employees
of different positions. These lectures aim to introduce
the latest garment design concepts, manufacturing
techniques and other industry-specific knowledge to the
relevant employees, to strengthen their knowledge of
textile technology and to provide them with updates on the
innovation and trends of the textile and garment industry.

RiIR - HERERHE

REFENERE)(BRBEABIFRA
K E i —RRE IR IR TR ) 2R 2 B PR ERIS K
MR ER - ZFEIIREBFRACHHEE
TEE  SHBAML  SAKENAIRE
BRELER - RTEREZRRMES - &
PIEER BB THEXEE - BREAEEN
BBEE N R A FORBERE ] - RIRR - BL
REHEREERNERAE RAETSMA
EREFREEEE U EBUSKIIE K
E-BTAF BANBERTHEERS
AR EEEE TRE-REEFI - &
BAEEREERBEIRIENFAR E
17 o WA RAITINEERER REBE T
TE FAFIRR AR EE ©

RTBTRBULENTEE  E—FRABA
BENZLEE-RIFESE  RAR=-F
— NN A B R B BT AT 7T b (T #F 5%
Bil) - R BFINEHBAANEXAER
REETRBANE TRE—ZRIINBLE
ZEBEEERNEBEINARMORER
PRS- EERMMEEMSETEMAH - A
RERESHERMNTER - PRREEHR
MM REITEMEFER LB
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The Company proactively promotes and supports
employee participation in both internal and external training
opportunities that align with their job requirements and
the organisation’s overall needs. We recognise the value
of continuous learning and development, as such, we
provide subsidies to our employees to enhance their skills
and facilitate their personal growth. During the Reporting
Period, we provided a total of 91,465 hours of trainings to
our employees (2023: 180,312 hours). The tables below
summarise the training hours provided to our employees:

RARIERRETZIFET2MFEETE
ERRABEET ZN RS &INEBEE
2o FMRBIHESLTHERNEE -
hAB TIREME  WIReERERREEER
BAKEK - REREHME - RMAEITRES
01 465/ NERIZII(ZE == : 180,312
NEF) o TR MIRIE B IREMIEIIR
2 -

2024 2023
Percentage of employees trained'® FHNETHDLES —E-ME B =4F
By gender =R
Male B 62.78% 63.07%
Female pegiis 37.22% 36.93%
By employee category RETHEHA
Top management =EER 0.06% 0.06%
Senior management SfEEE 0.93% 0.66%
Middle management FREEAR 2.98% 3.50%
General staff —RRE e 96.03% 95.79%
2024 2023
Total training hours B o 4R B By —EomE —E-=4F
By gender =R
Male B 55,499 138,514
Female gegc 35,966 41,798
By employee category RE TR
Top management SEER 140 140
Senior management =SREEE 565 506
Middle management FREEABR 2,364 6,910
General staff — AR B 88,396 172,756
2024 2023
Average training hours'? 2 15 5 3| R g7 —EomE —E =4
By gender =R
Male B 7.65 23.26
Female pegi 9.52 11.45
By employee category ZETHER
Top management SEERE 23.33 23.33
Senior management =SREEE 412 7.02
Middle management FREEAR 6.14 23.11
General staff —pRE T 8.41 18.72
1 The calculations are based on Appendix 3: Reporting 16 ZEFEERHIESE= - (S RERE TR ZE
Guidance on Social KPIs. H/iES|) o
i The calculations are based on Appendix 3: Reporting 17 T HANEE = - (e R E IS ERE

Guidance on Social KPIs.

eI -
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B4 Labour Standards

Best Pacific upholds a zero-tolerance approach towards
child labour and forced labour. Our guidelines and policies
are designed to prioritise the protection of human rights,
explicitly addressing the elimination of all forms of child
labour and forced labour within our operations. These
principles are effectively communicated to our staff
members through comprehensive induction programs and
our staff handbook. The guidelines are being reviewed
regularly to ensure consistency with any updates of
the relevant rules and regulations in all locations of our
operations.

We guarantee that no employee is forced into working
against their will. Recruitment of child labour is also strictly
prohibited. Our management and human resources team
will follow recruitment procedures and check applicants’
identification documents to ensure the staff employment
strictly complies with local employment regulations.
Immediate dismissal of any employees involved in forced
labour and child labour is enforced upon discovery. As part
of our unwavering dedication to this cause, the Group has
implemented an internal monitoring system and reporting
mechanism that is designed to effectively inspect and
prevent any instances of child labour and forced labour
practices within our operations. If any such malpractices
are discovered, we take immediate action to rectify the
situation and implement systematic improvements. In
addition to monitoring our operations, we extend our
vigilance to our suppliers and subcontractors, ensuring
that they also adhere to the same stringent standards. By
doing so, we aim to maintain ethical practices throughout
our entire supply chain, upholding the highest levels of
social responsibility.

We have preventive measures in place to prevent human
rights violations, including working hours, harassment,
exploitation of migrant workers and unfair or unlawful
wages and benefits.

During the Reporting Period, Best Pacific complied with
relevant laws and regulations relating to preventing child
and forced labour in all locations of our operations, and did
not engage in any forced or child labour.

RiIR - HERERHE

B4% T1Z%

BREBERHET LBESHRRTRRRE
B o IS MR E EBITREARE -
AEREEXFTER —FANET LR
B85 - ZFERUSEEEEAABIEIIE
FNEBTFMEMEEEET - ZIEETTE
REMETR - UERERMMBEESH
RO ARV TR R A AR DI R FF — B o

HARE  SEREETESHERSES -
BATEEREELT - RONEEERAN
BREGSETHREREF L ZHRBANS
fEM - AERE TEREERBETEMNE
fRIEG) - —BBBREMPRBESHHET
BT - &N F LARRE - (ERTFIBLLLRE
BREN G —#D ARBECE AR
BEERFLRBERS  SERESETHIRE
WA ERZE T MRBLB TR  HEER
EAIBERERTTA - RABZENRERTTE T
AAIE - WEBRANE - RAWEB TIE
TEBE2E TEHEHEREDER
FERE TNE ST RIS VIR o FE itk - &AM
B AR EEEEEET R BEARE - #
ERERFHEERE -

BAIGIE T BB - B ILRIEAENTT
Ao BREIERE - BRE - MBI BT
NP IHETE KRBT

RBEHIE - BRERNAAESHRIGE
AR LEET RRESHNERER R
Mo WES RAEMRE S5 E)HE T HRE -

BREEBERARAT —Z-NFRE  4tERELARE
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OPERATING PRACTICES

B5 Supply Chain Management

Maintaining a high-quality supply chain is indeed a priority
for Best Pacific as a manufacturer. To ensure transparency
and fairness in our supplier selection process, we assess
our supplier through a variety of sources, including public
solicitations, engaging associations or professional
procurement consultants, and participating in industry
exhibitions. These approaches allow us to reach a wide
range of potential suppliers and evaluate them based on
our robust selection criteria.

In selecting suppliers, we prioritise those who align with our
values of quality, sustainability, and ethical practices. This
ensures that our supply chain adheres to the principles
that Best Pacific upholds. By partnering with reputable
yarn manufacturers across Asia, we benefit from their
specialised expertise and reputation for producing high-
quality yarn. These partnerships enable us to maintain
a consistent and reliable supply of raw materials for our
operations.

We strategically diversify our raw material sourcing across
qualified suppliers in Asia to mitigate operational risks
and avoid dependency on a single source. This approach
allows us to tap into a wide network of suppliers, reducing
the likelihood of disruptions and ensuring a steady supply
of high-quality materials.

EEER
Bt EHEE IR

ERBUER  #NSHENHEREE R HE
BERNERER - SRFATEERIEERE
BB AR M AT - RABASERER G
HER  BRAHEE  RBpENEXRE
BREAIERSMITERS - 25 AR H
RESNIE A B B B E HER - WAREIAM
B BB RS A TTRHA o

EEBHERE  HMELERERMNE
B AFEEMEREREEDA —BHMH
FEm o LLRRERT RMANEREEEERE
FRATERFARA - BBEDMNS BB YR
RUEEAE  HARERRENEXZNEK
LEREEYRNEBE - RSAFRRER
IS R IR & E R FIRTE /] ERRM
HE -

BPIEE A SN S R HER S ZHE
B R RHEREE - AR 2 ERBR YL E R
BB —RRAKRE © L AR RIS FIA
Bz VLB AR - IR R I B EY AT RE
- WhERESEEMHORERE -
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As part of our ongoing supplier assessment, we conduct
annual evaluations of their performance in terms of their
quality control, and environmental and social responsibility.
In addition to requiring suppliers to conduct self-
assessments of environmental and social risks, we also
have a procurement team that conducts regular onsite
audits to ensure a high level of environmental and social
standards throughout our supply chain. The Company
is well aware of the growing trend towards the use
of environmentally friendly materials, and we strive to
promote the adoption of environmentally friendly materials
throughout our supply chain. To address this, we actively
engage in effective communication with our existing
suppliers through regular supplier exchange meetings.
During these meetings, we emphasise the importance of
sustainability and encourage our suppliers to enhance their
ability to offer sustainable products. Our strict measures in
selecting new suppliers as well as monitoring the quality of
our existing suppliers are as follows:

RiIR - HERERHE

ERRMABERERFTEN D - RS
FHRSELEES  RREELEEETE
MRBFETHE - RERBEREETRER
e R B RGN - HAPITE KRB B
EHETRISE - WEERRMANBEHE
BEIRELMEESRE - ARRRAEH
RAMANEE HEiEE - BRABHR e
EREEHERETRBAREME - RERE
R ZMBEERNHEHIRSERE
HEBETARER - RRTeAPH - &
PIgA R JEENERE - YR MRH
fERR SRR EAIREEMORES - BFIHE
BEMHERLEERAHEREE T @K
R EARTEIN T -

Suppliers Control measures

g 2 e

New suppliers ° Evaluation and assessment criteria are applied to determine supplier
it e selection, considering factors such as product quality, technological know-

how, purchase price, production capacity, and compliance with laws and

regulations.

HREBEZFEREREERERRE  MEERNAZBEEREE -
RITEXME - RIBE - £EENARETERRIERE

o Undergoes assessment for any potential environmental and social risks.
B RIRIE Rt & R TAE o

° Qualified suppliers who meet the evaluation and assessment criteria are

added to our suppliers’ list.

e ZZHEREN S RERAREIARMANHEERRE -

BREEBERARAT —Z-NFRE  4tERELARE
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Suppliers Control measures

fLIER ZEHE i

Existing suppliers ° Regular reviews and assessments are conducted to ensure ongoing supplier
B HER compliance.

EITEMEZNFHEARRRI BOHEEER

° Our procurement team conducts on-site reviews at the premises of major
suppliers to assess their production capacity and product quality.
REERGRN I EHERNEMETEMZE VT HELEERIRERE

=
B °

o Suppliers who fail to meet our standards will be removed from our suppliers’

list.

R RAEENHERS SRR FINERERET IR -

To remain competitive in the market, we avoid entering \

one-off, long-term supply agreements with suppliers. This
flexibility enables us to continuously assess the market
and source raw materials at competitive prices while
maintaining our commitment to quality.

RETS FREGE ] BAEREHERI XL
MREBAHERZ - SBEEFERMEMTETETS -
WEARBHF N ERERERME - RRRFEE SR

s
ah °

As of the end of 31 December 2024, we have partnered
with a total of 494 suppliers (2023: 479). The number of
suppliers by geographical region during the Reporting
Period is as follows:

3 of our largest suppliers have maintained

long-standing business relationships with us
#”  for 10+ years

AN =ZKEAREHERMFRRET +45F

A LRy REAZE SRR

BHE_FT_NF+_HA=+—H ' ZMHEE
HA4Z (B =5 : 4798R )LEEEL T
AEBHREER - RBRSHMEER S S
REFEEEE T

2024 2023
—E-_NE —T_-F
By geographic region BithE

China e 349 311
Sri Lanka Hr B R~R 46 63
Vietnam i) 37 36
Hong Kong BB 18 17
Taiwan =V 7 10
Other Eih 37 42
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PRODUCT RESPONSIBILITY

B6 Product Quality Assurance

Quality control measures

RiIR - HERERHE

EmEME
B6EmMBERE
BEEHIE W

At Best Pacific, ensuring a reliable delivery of quality FEHBRERE  HRARPASHSNEEZE
products to our customers is a vital aspect of our success. meRPKIYSEEAm ANEEDTEHSD
The Group has implemented comprehensive quality control B4R F  BNE 7T HRPARFELEES
procedures that span across our entire production process B SR ESEENRMRIRMEAIZF RIE
and are designed to maintain high standards and deliver REESHIEMRD °

innovative and top-quality products to the market.

Production stages

£ ER R

Quality control measures

HEZER

Suppliers
HrEm

We source raw materials exclusively from suppliers on our approved list.
We regularly evaluate and conduct on-site assessments of our major
suppliers to ensure adherence to our quality and ethical standards.
HIFMERFFIZOER B ERHERIRERME - RATHEBMHEE
HERETER KRBT - UBRETRMNE 8 RBEEEA| -

Purchase of raw materials

REERM

To ensure the quality of our products, we conduct sample tests before
confirming orders and when raw materials are delivered to our factory.
These tests serve as important checkpoints to verify and maintain the
desired quality standards throughout our production process.
RIEREMES - BAINHERE] B a1 LB R EHEE TR ETRAR
B ZERERRAMERA+ERRTERLAFRMENEERENE
ZinEH -

Production
EE

Throughout each stage of the production process, we conduct
comprehensive tests and research analyses on the quality of both semi-
finished and finished products. These tests are conducted following
international quality standards to ensure that they meet or exceed the
specifications and requirements of our customers.
EAEBENTEREER - BT E ¥ m I mET 2R RRR D
o ZERATDERBERESREET  UBERERTaNBARMAE
U E P

BRERZERERAT —ZoNFRER  HEREARE
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RiR - B RERHRE

The implementation of our quality control measures at
every stage of production allows us to closely monitor and
assess the quality of our products. Any potential issues
or deviations can be identified early on, allowing us to
address any concerns promptly, and ensuring that our
customers receive products that meet their expectations.
To continuously enhance our quality control procedures,
we remain dedicated to staying updated with industry
best practices and embracing the latest technologies and
methodologies. Such commitment enables us to remain at
the forefront of quality standards and deliver innovative and
reliable products that cater to the evolving needs of our
customers.

Our quality control standards and quality control laboratory
have been certified by certain lingerie, sportswear and
apparel brand owners which allows us to conduct quality
testing on our products in our laboratories without the need
to engage a third-party laboratory. As of 31 December
2024, there were over 250 staff in our quality control team.

Products of Best Pacific are widely recognised for their
exceptional quality in the lingerie, sportswear and apparel
materials markets. Our major operating subsidiaries have
obtained certifications that demonstrate our commitment

HMEEENSREERERE SIZEHEE
EERMEMEYEZERTERMANERE
E - EMEBEENEEXRTE=HT ] L EHH
Al RIS MR AR R RE - WRELR
52}514& AMEHAEMEm - /A TEN®RE

EEHER RO RREFERTEREE
BRN  WERASKIOREMN R AL - ERH
FRMEARIFHEESFEMANE + Wi
HEF UENESR  WEEFPTEHE/LH

R

EEEAﬁdFﬁE‘J%TE% FIZENESEHERSE

JFézl_qu? EBFRENRERE
Fﬁﬁ”] B MERERKRMNEREEE
ﬁFmE’Ji’éﬁfmﬁlJﬁﬁﬁﬂﬁﬁﬁH%EﬁE%ﬁ
EoHEZT-_NF+_A=+—8 " &M
KB S HI BB HBE20ZE T °

BAREENERAERZERKX  EFPRE
EIREMH TSNS BEEHX T o B
MEELEMBARCDESRE  RPEM
HREERINMADBYHETARELE

to high-quality assurance and sustainable production with B REE o —F?%Tﬁﬁ;ﬁ Bl NG R
recycled materials. The table below outlines the details of EHEERE  UEERMAEE S 5E
the significant certifications our relevant subsidiaries have B -
applied for and received to highlight our achievements in
quality control:
Accreditation Issuing organisation Area of accreditation ~ Year of issue  Validity
Ak RRAM ot BREH B
Bluesign® Standard Bluesign® Technologies AG Quality assurance 2023 2026
EaEnoRE WL EERRORRAT E8fRaE T ZECIAR
IS0 9001:2015 SGS United Kingdom Ltd. Quality assurance 2023 2026
E8RaE —To=F ZZORF

OEKO-TEX® STANDARD 100 Testex Quality assurance 2023 2025

W AR E O EERE —To=f ZZCnF
Forest Stewardship Council (FSC) Certification Intertek Testing Services Limited Recycled materials 2023 2028
WHERZ B8 FSORE EH it S S A2
Global Recycled Standard Intertek Testing Services Limited Recycled materials 2024 2026
RIREKISE EH ZZCME ZEDRE
Organic Gontent Standard (OGS) Certification Intertek Testing Services Limited  Recycled materials 2024 2024
B2 EBIRE(OCS)RE EH “TCME ZBCOEAE
Reoycled Claim Standard (RCS) Certification Intertek Testing Services Limited  Recycled materials 2024 2024
BB HHIRERCS)BE EH —ToME BN
Responsible Wool Standard (RWS) Certification Bureau Veritas Recycled materials 2024 2025
BRAFERERWS)RE ] EH —ToME  ZECRF
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Bluesign® Standard

The Bluesign® Standard certification is
one of the most stringent environmental
standards for textile products. It
represents the environmental protection
and safety of the entire production chain,
including environmental certifications
for consumers, production workers,
and waste discharge. The Bluesign®
certification highlights the value adding of
the product, and certifies that the textile
products produced by the enterprises
are completely free of harmful and
toxic substances and heavy metal
components. This certification has been
recognized by customers of major global
well-known brands. In addition, this
certification indicates reduction in the
consumption of various resources and
energy such as water and electricity, and
can become one of the environmentally
friendly materials for textile products.

The ISO 9001:2015 assurance

The ISO 9001:2015 is a world-leading
standard for quality management. It is
accredited to companies that consistently
provide products and services that meet
customer expectations and comply
with applicable statutory and regulatory
requirements. It is a recognition of
achieving excellence in customer service
and delivery through implementing
effective management systems. We are
dedicated to continuously improving
our quality and meeting customer
satisfaction.

[

£ R oR A RE R UG
ESNBRISEHRE, — - 2
REBE T BAEEROBIER
ERZR  DEEEE EET
ACARBEMHEROBRRE - B
ERECREREERNEE -
I BEB O E RS RER
TR REREENENRES
BRS - LRBEEGEREA
HERIREP MR © Bsh - it
RENRWSELRR LR (W
AREA)BRERLD - LA
BEREREBRITE 2 — -

ISO 9001 : 2015(R 7%

ISO 9001 : 2015 &ttt R LB LK)
EEEREL - HAMIFERME
WMEEFHERFEEREER
EEERTE 2 EmMRBH AR
BERZRBE - ZRBRYBREE
HBEREREZRRERTF RS IR
[EKEBATERIRRA]  HFIER
IR TR EEVERE W

11:1:'.
BIx °

BRBEBRERAERAT

bluesign’

“ERCOERE  HEREAWE
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The OEKO-TEX Standard 100 certification

The OEKO-TEX Standard 100 is globally
recognised in the textile industry as a
uniform global standard of testing and
certification. The OEKO-TEX Standard
100 ensures the safety of consumers by
testing harmful substances at all stages
of production, including raw materials,
semi-finished products and finished
products. Our warp and weft knitted
fabric is also certified for made of 20—
100% recycled material. The OEKO-TEX
label can only be displayed on products if
manufacturers adhere to rigorous testing
and inspection procedures, as well as
provide verifiable quality assurance. This
shows our commitment to protecting
the health and safety of our customers
and providing products that are free from
harmful substances, ensuring that our
customers can trust in the quality and
safety of what they purchase from us.

The Forest Stewardship Council (FSC)
Certification

The Forest Stewardship Council®
(FSC) forest management certification
guarantee the timber we purchased from
forestry operations meet the world’s most
stringent environmental, economic, and
social standards for responsible forest
management. The FSC labels can only
be displayed on products if we complete
a third-party audit that verifies adherence
to the FSC Principles and Criteria. FSC
has developed a set of Standards, based
on 10 core principles and criteria, that
ensure sustainable forest management.
Only companies with FSC chain of
custody certification can use the FSC
trademarks and labels.

OEKO-TEX Standard 100577

OEKO-TEX Standard 100&&Ek4h
BEALROARRAERENE
R —1Z% - OEKO-TEX Standard
100BBRAIFTAE EERE (B
EME - FRmEKR)FHNESE
YEREREBENLTE - HIPIWE
FE ST 4% R VTS F120% 2= 100%
BRI B HIRRRE - B B RUER
BrEBRERARRERRF - WaLiR
HO X ELERBRT  Em A8
R ROEKO-TEXIZE - :& RAAF M
BORNRERFHEREEZE ' I
HAESEEMENER - BREF
REAERAEMEEERNEG S
P &g

OEKO

TEX®

STANDARD
100

Fabrics that are certified with OEKO-TEX Standard 100:
¥E{50EKO-TEX Standard 10052 (E %! :

Warp knitted lace;
IHRETHBALIE

Warp and weft knitted fabric; and
CBHEER R

Weft knitted fabrics
B URERE

ﬁfjf%}g%é @(FSC)E;QZ\%% .

HRNEIEE B EFSC)HRMEIER
BREBEBMIUEMNERBENAM TS
EREBEAIRE - LERTEEIE
£ UERAETHHRMNEE - &
MATKE=ZFEZ  BRFTS
FSCREIRIZAE + Faei§FSCIZE
AR E M o FSCARIE10IEZ LR
BIRIZERTE T — 2% - LIER
A BN RMNEIE - (£/E1SFSCES
EERFEH R AL AFSCREZ

KB -

FSC
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The Global Recycled Standard 4.0
certification

The Global Recycled Standard 4.0
is an international standard that sets
requirements for third-party certification
of recycled content, chain of custody,
social and environmental practices and
chemical restrictions. It is designed to
meet the needs of companies seeking
to verify the recycled content of their
products (both finished and intermediate
products), while also ensuring responsible
social, environmental, and chemical
practices throughout the production of
these products. This standard covers
processing, manufacturing, packaging,
labelling, trading and distribution of
products made with recycled materials.
We ensure that our product must contain
at least 20% of its raw material be
composed of recycled fibre and be 100%
free from pollution.

The Organic Content Standard (OCS)
Certification

The Organic Content Standard (OCS) is a
voluntary, international standard that sets
requirements for third-party certification
of organic materials and chain of custody.
The aim of the OCS is to increase organic
agriculture production and is intended
for use with any product that contains
at least 5% organically grown material.
This demonstrates our commitment to
ensuring that our products contain at
least 5% organic materials and comply
with relevant environmental and social
responsibility standards.

27 27¢
u/gnﬁ’

EEEIUTIZEEA,
PR O URIZ AL 05— THE B &
B - SRR - BEEEE (e
NMIRBEERA R ERAPR B 5
ZHRBHRET EK - ZEAE
ERRARAEESR (KM REF
B SR) BT &I Al B A RHETTR
BRESK - RIRSEENEEZS
EmmEEREFRREEED
e RERMECEBER - ;%28
2 58 F ] B U et R E Y EE
T 2@ 8% 2% 8
SRDH - BHPBEREMNER
ZELE20%H) R LR B Uk 4 4
485K - B100% 524 -

B E EIRE(0CS)isE

EWESEZHEOCS)AE—HBERE
MEBIZEE - BE#MEREE
BONE=ZFRBRETENK -
OCSEHEIEIMBMEFEAE -
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MRBERER - ZZERIRARK
MEEBREMANERSEELD
5%H B MR WA ARER
BEREEEIRE -
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Global Recycled
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The Recycled Claim Standard (RCS)
Certification

The Recycled Claim Standard (RCS) is an
international, voluntary standard that sets
requirements for third-party certification of
recycled materials and chain of custody.
The RCS requires compliance with
the requirements of the Content Claim
Standard, whereby the ‘Claimed Material’
is replaced with ‘Recycled Material’. To
be RCS certified, recycled materials must
range from 5% to 100% recycled content.
The RCS aims to ensure the traceability
of the recycled material throughout
the entire production process from the
recycler to the final product, ethical and
responsible production, and ethical work
conditions and labour practices, including
compliance with the International Labour
Organisation’s labour standards.

The Responsible Wool Standard (RWS)
Certification

The Responsible Wool Standard (RWS)
is a voluntary standard that ensures
the welfare of sheep and promotes
responsible land management. It requires
all sites, from wool farms to the seller in
the final business-to-business transaction,
to be certified, by independent
certification bodies. RWS farmers and
ranchers are evaluated against animal
welfare, land management, and social
requirements outlined in the standard.

[B] Y B B FZE(RCS) R

o] Ui B2 BR 42 2 (RCS) & — 18 B &
BFEMEAZEE - BORE R EEE
EHNE=ZFAREBERETERK -
RCSEXFA S EEWPIZEMNR
JE - EATZBEYE 1 %Y
BB - IR EIR S =
BN FE5%ZE100% @ /5 A] EF
RCSiR#E ° RCSH 1= MR B 4
RHE A 01 4 75 21| i 42 BE SR Y B 3
FEBBERHAERE - 5 TE
ERAEINEE  UNKETE
ENTIERERSTIEE  B1%
BSTRIRR S TABARAY S TIZ%E o

BB FFEZERWS)RE

BEEFEZERWS) E—IEE
FEMEIZ%E - ATRERFEREEF) - I
REBEITHTHERE - 2]
BRREEBBEGINRRDEY
TERFHNE TN EISFT -
HERIBBY RERBENRE -
RWSE R IEZEFR T E A EN Y
BF - THEEREEER
BREWSEEITE
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RiIR - HERERHE

Handling product quality-related complaints BEFEEE oo E = 1R 1 5T

For any complaints from customers concerning product MEPLPYHEREERENEMEFmMS @ &K
quality, our dedicated quality control team conducts PENE 21 BB G S5 R 15 LR
a thorough analysis of the complaint details and the EmETEESNT c ZBRE EEELHIRE
corresponding products. The team aims to determine the ] R I sk B RE 9 R A N BE V(R [ 48 e 4Lt 1F [
reasons for any defects or issues, and take safeguard BN R1BR A

measures to rectify the problem and prevent its recurrence

in the future:

Reasons for
defective products

BRUEE m R E

Responsible parties and safeguard measures

BES RREEE

Defective raw materials

BRI R 1A

The procurement team will communicate and verify with suppliers for
the identified quality issue on raw materials. Suppliers shall bear the
responsibility once identified and confirmed.
REBESSERMANEERERHERETEREE - —KRBENE
R HEEREAESE -

Suppliers will be removed from our suppliers’ list if defective raw materials
are identified repeatedly to ensure we maintain a high standard of quality in
our procurement processes.

W% RERBIEERME - HERSEHEFEREPIIG - UBRERBFINER

BREERSEERE -

Improper/errors in the
manufacturing process
BLERIAE T E EEER

Our quality control team will conduct a thorough analysis of the complaint
details, including collaborating with the production team to walk through the
manufacturing process. The production team shall bear the responsibility
once identified and confirmed.
BEEXGIEGEHRFFBETHADNT - BEEEEREKEIEA TR
ERE o —KBERER  AEEKERERME -

Defective products will be collected from customers and replaced with a
new batch of products. Simultaneously, the production team will conduct an
immediate assessment of the production process to achieve a defect-free
production process.
BEPREBIRIEER - WAFERER - A - FEEKGEHEERRE
TR RTAL - NERTREEERE ©

Improper loadings/unloading
during transportation
SERAREPRANE

Our quality control team will communicate and verify with carriers for issues
related to improper loadings/unloadings. Carriers shall bear the responsibility
once identified and confirmed.
BERGHIEGEREDTEMNEEEBRER A RETEREE - —KF
BERER  BRARIERERT -

If a carrier is found to repeatedly engage in improper loadings or unloadings,
they will be removed from our approved carriers’ list.

8% RHIREHNE - HEER QA RRER N FE BRI

BREEBERARAT —Z-NFRE  4tERELARE
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As a result of our rigorous product safety and quality
control measures, the Group did not receive material
complaints from customers related to product quality,
safety and health and no products sold or shipped were
subject to recalls due to health and safety reasons in
the year ended 31 December 2024. We fully adhere to
the laws and regulations regarding health and safety,
advertising and labelling requirements concerning our
products. We ensured compliance with these regulations
in all material aspects, prioritising the well-being and safety
of our customers.

Protection of intellectual property rights and consumer
data

Best Pacific recognises the importance of protecting
and enforcing intellectual property rights, and we strictly
prohibit the use or distribution of any product or service
that violates copyright or intellectual property rights. In
all business conversations, including those related to
product designs and specifications, we strictly adhere to
the confidentiality principles as agreed with the relevant
counterparties. We take proactive measures to safeguard
the confidentiality of sensitive information and ensure that
it remains protected. Furthermore, we apply copyright
protection for the services or products we provide.
This helps safeguard our creative works and prevents
unauthorised use or reproduction. To prevent any potential
information leakage, we require all of our employees and
suppliers to sign a confidential agreement, outlining the
importance of maintaining the confidentiality of proprietary
information and prohibit the unauthorised disclosure or use
of such information.

AREMREEEENERELE REEZEHE
B REE—_E_NF+_A=+—H8IF
B AEBEVEZEXRERFEHERE
2 TEMERNEARFEMEEEKE
BrEMAERELALZEZEAMEEE o FHM
ZEHEBTEHRERNERELZSE - BEEME
FEKMERRER - HPEREMBEKR
FHEBTZELE  BEPIBRIAEEEZZIR
FEAL -

HIHERERHEEZ B RE

BREERRAREMATAHREENER
o TRAPIBRZE (0 A 3R B AE AR IR AR S AT
BEBNERIIRY - RAAERBEKR(ERE
B M kAT RARIGARREE ) - RIS BT
EEEEF A HENRERE o HAIRIGE
BRI RS BB E R RE NS - WHERER
RZIRE o bSO - AT TR E R RF K E
mEMmRERE - EAPRRERFINEIE
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ERERFTRE W Bl EAERERR
TNERMN  UEIAEREREXERE
FAER

Best Pacific International Holdings Limited Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report

The Company also pledge to protect the privacy of
personal data and comply with all applicable laws and
regulations in the countries where we operate. We comply
with the Personal Data (Privacy) Ordinance as well as the
relevant laws and regulations in Mainland China, Hong
Kong, Vietnam, Sri Lanka and the U.S., ensuring that
customer information we receive is only used for the
intended purposes. Upon receiving personal data from our
customer, we request a personal statement of consent
from the customer, which outlines the specific personal
data we collect and the purpose for which it will be used.
If the personal data we collect changes, we update the
statement accordingly. Access to customers’ data is
restricted to authorised staff members only. We have
implemented strict security measures and access controls
to prevent unauthorised access or disclosure of personal
information. We also provide customers with the option to
request the removal of their personal information from our
database. We respect our customers’ rights to privacy and
strive to promptly fulfil any such requests.

During the Reporting Period, the Company has not
received any complaints of non-compliance with privacy
laws and regulations.

RiIR - HERERHE

KRR IAEBREBAERAETL - WESF
B EMERKOBEREARENER o B
BFCEAER (FLE)IEF)  UEFRBER
BEBE - Bm - WEBREEEABRE
BRER  BREMMBEKOEFEREE
EEAZ - ERMBEEFPEWEABRE -
BMEERBFREGMAREER - HdiF
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P ENEAEREEZEE - M5 HEH
ETHREER - TP B B{ERBER
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MEBEERRBREAFAER - BMBERF
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ANTI-CORRUPTION
B7 Anti-Corruption Policy

Best Pacific places great importance on operational
integrity. The employee’s code of conduct handbook
clearly outlines our expectations and the prohibition
of engaging in any form of corruption and bribery and
provides information on our whistle-blowing procedures,
which should be followed in case any violations are
discovered. We also provide regular anti-corruption training
to directors and staff to maintain our commitment to a
corruption-free environment and promote ethical practices
throughout the organisation.

We have implemented a series of policies and protocols
which allow Best Pacific to maintain high ethical standards
and a workplace free from corruption. These policies, rules,
and regulations are regularly reviewed and updated to
ensure continued effectiveness and alignment with evolving
ethical standards.

RES

B7TRETHR

BARRIETERELHE - ET17AR
FHBARERE N T BRI ERE - WEE I ETTE
AIERNESEEIRTE  RERE TS8R
RENEBEER  M—BRBEMERT
Ao HEBEZSERF  RANTECHASE
ERETRHEESEN - AEERMAERZ
RIEHEGE » WEREAGTHEEEEER -

RMEEB—RINBERSR - SHRER
2 A SR I AR AR TEIR S o
RMEHRTREFRERE - BARE
19 SAREIR ELRS 8 B BT SR 0 B
TR -

Policy/Measures Description
BX EiE it
Bribery prevention policy ° Requires all employees to strictly abide by national and local laws and

B L BRERBR

regulations as well as the Company’s rules and regulations (including but

not limited to the “Labour Contract Law of the People’s Republic of China”,
the “Anti-Unfair Competition Law of the People’s Republic of China”, the
“Criminal Law of the People’s Republic of China”, “Hong Kong Prevention of

Bribery Ordinance”).

BN B IBRETRAR I ITDER RERARARRNREGE(BHE
BARMNPEARANMELHEREXFEAREXMBR T EEHF L)
CREARKMBITLE) - BECH IEBRERRE)) -

° We resolutely reject commercial bribery, bribery and other unfair business
practices throughout our business operation.

HMHEBREXRGZERE

115 °

EOREBEEMRRE TR AREM IR FEE
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Policy/Measures Description
BUR i it
Blackmail prevention policy The Company prohibits corruption of any kind, including extortion and
Py lEBZRBR bribery.
RABRILEATEARERITR - BIERGE R -
o Any employee who solicits or accepts any benefits related to his or her

position or beyond his or her authority without the permission of the
Company is a serious violation of the Company’s regulations and will receive
disciplinary action.

E{A B & ARQ AR QA FFA] M R AN X 8 H B AR RA sl iR H K R &6
WERNR - HBBREERANRAARE @ BXILERD °

Standardise employees’
acceptance of gifts and
gratuities

REE TEXEm

K EETTR

° We have established clear procedures and requirements regarding the
acceptance of gifts and gratuities by our employees.
BAEME IR m KSR IBEMEEF RIRE

o Unauthorised possession of privately taken items will be considered a
serious violation of both disciplinary rules and the labour contract. In such
cases, immediate resolution of the labour contract will be implemented.
AEEEMEELBERZRRNYmEEERAREERLEERALBEBE NN
IR EZIERT BB IESBEH -

° If the violation is severe, it will be reported to the Company’s board of
directors. In instances where the Company incurs losses, legal action will be
taken to recover them.

GERIRBERE BRAARREZTERE - EARREXBERNER
T BEREUERITEIARMIRL o

Declaration of interest conflict
IR Az A e

Employee should fill in the “Conflict of Interest Declaration Form” to declare
conflicts of interest.

BTRES [NEERBHRKR] - URREAMEER

° We sign “Instructions for Cooperation on Basic Norms for Business
Dealings” with our suppliers, and “Integrity Management Agreement” to
avoid conflicts of interest or transfer of interests.

HPIEHERREE [ERERERRBSIERA] & [BEEERRZE
VAR ) 25 @ 2R S Ml e X o

BREEBERARAT —Z-NFRE  4tERELARE
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In addition, we have established a whistle-blowing
mechanism to address corruption or suspected corruption
behaviour. Employees, customers, suppliers, and other
stakeholders with a business relationship with the
Company can anonymously report concerns or suspicions
of misconduct or malpractice through phone or email. The
Human Resources Department is responsible for receiving
and handling these reports, which will then be escalated to
the relevant person in charge within the department.

If any violation of the above policies, rules, and regulations
is substantiated with solid evidence, we will promptly
terminate our engagement with the parties involved. If
necessary, after management discussion, we will report
the matter to the relevant regulatory authorities.

During the Reporting Period, the Company has complied
with relevant laws and regulations relating to bribery,
extortion, fraud and money laundering. There was no legal
case brought against Best Pacific for corruption nor was
there any corruption reported within the Group during the
Reporting Period.

SESN - FRAPIIRERSL T ER A - DABE IR BY
ISHRERTR/ BT - BP - HEFRE
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FAEREEA -
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COMMUNITY

B8 Community Engagement

The Group has always been keen to bring our value back
to the society. We support the community through a wide
range of charitable activities and community services.
We encourage our employees to help the needy by
volunteering and engaging in these activities. In addition,
Best Pacific also sees youth development and employee
support as crucial and has been supporting them through
various channels. During the Reporting Period, we have
contributed 60 hours of voluntary work and donated over
HKD90,000 to the community.

Supporting Children and Youth

Best Pacific is dedicated to nurturing young talents as
future leaders in the fast-growing and dynamic textile
sector. Financial assistance is always a direct way to
support marginalised communities. Volunteers from
Best Pacific are always generous in stretching out their
helping hands in various fundraising activities for children
and youth. Additionally, we actively engage in charitable
donations to further contribute to their well-being.
However, we believe that supporting and serving the
community goes beyond financial contributions. As part
of our commitment to making a difference, we regularly
participate in community visits to the childcare centres
and schools, where we directly interact with and provide
assistance to those in need.
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Enhancing Childhood: Supporting Education, Arts, and Basic Needs
RAEF  XBHE - EWRELER

We believe that education and entertainment are fundamental rights that every child deserves. We strive
to create equal opportunities for children in need. In 2024, we have sponsored fabrics, stationery, food,
decorative materials and music instruments, for the schools and pre-schools to enhance their educational
opportunities and create a conductive learning environment for children at the centre. We hope our efforts can
empower the children, ensuring they have access to education, entertainment and the means to pursue their

dreams.
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Elderly care

We hold deeply concerned for the welfare of the elderly
and are committed to improving their living quality. We
extend our care by sending gifts to the elderly nursing
home, bringing joy and warmth to them. These visits not
only demonstrate our love and care but also allow us
to understand the specific challenges faced by different
vulnerable groups.
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Caring the Nature

Best Pacific demonstrates its commitment to environmental
stewardship through active participation in biodiversity
conservation efforts. By engaging in initiatives that protect
and restore natural habitats, the Company showcases
its dedication to preserving ecosystems, supporting local
communities, and contributing to global sustainability
goals. This approach aligns with Best Pacific’s vision of
responsible corporate citizenship and environmental care.
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Biodiversity programme - removal of invasive plants at Horton plains

ENSHEMETE—BREETRERNIRAREYD

Best Pacific participated the biodiversity program at Horton Plains National Park to remove invasive alien
plant species to restore habitats and support local livelihoods. The spread of invasive plants, particularly
Ulex europaeus, severely impacts native vegetation and wildlife habitats. Best Pacific is contributing to
the restoration of 61 acres from 2023 to 2025, collaborating with other partners including MAS Holdings
(Private) Ltd, the Department of Wildlife Conservation, and the Federation of Environment Organisations. This
initiative enhances ecosystem resilience, supports biodiversity, and promotes sustainable land use practices.
Additionally, it fosters conservation awareness and green jobs through the ENVFORCE program, empowering
youth in environmental sustainability. The project demonstrates effective governance and collaboration,

aligning with global sustainability goals.
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Community Welfare

Best Pacific is dedicated to making a positive impact on
the livelihood of the community where we operate.

To demonstrate our concern for public health, we co-
organised a health talk in collaboration with Dongguan
Shuixiang Central Hospital to raise awareness and share
health knowledge with the public. We hope to empower
individuals to take proactive steps in managing their
health, preventing high blood pressure and heat stroke,
and equipping them with lifesaving First Aid techniques.
We also co-organised three blood donation activities with
Dongguan Central Blood Station in 2024. A total of 67 staff
from our Dongguan plant generously donated their blood
and played a vital role in helping meet the demand for
blood in medical treatments and emergencies.

Waste reduction

At Best Pacific, we recognise the significant responsibility as
a manufacturer to take the leading role in waste reduction
and sustainable practices. To promote the concept
of green building, we donated 500 plastic drums to a
commune in Chi Linh district in Vietham for composting
organic waste for fertilizer afterwards.

Furthermore, we donated fabric from scrap to a pre-school
at Dorawaka, Sri Lanka for renovating their auditorium.
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RiIR - HERERHE

The table below summarises the community engagements TRE AN RS H R AN E BT R b [& 6 4 =
by different geographical locations of the Group during the ARTEIE M ©

Report Period.

Mainland China Vietnam Sri Lanka

rh B A pE i HEWEF

Co-organised health talk with Donation of plastic drums to the Donation of fabric, stationary, dry

Dongguan Shuixiang Central community in Chi Linh district for rations, music instruments and

Hospital composting renovating materials to elementary

ER TR ST KR A 0 BEB MChi Linh[@ A —E+t[E 1B 8E 8 kHE school/pre-school students

BYERPHERAE HEITHIERRIE RERBRIZRBEME
A - FE - SEEE AR

Blood Donation Activities Donation of gift sets to a primary Biodiversity programme to remove

BAIDEED school in a mountainous province  invasive plants at Horton Plains
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In-house send blessing activities
NCIE S 7= YD)

Giving alms and donation of dry
rations to the elder nursing home

AARER It RIBEEIE

Cash donation for Perahera
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BEXFTRE - tEREGHm SIS

HKEX Environmental, Social and

Governance Reporting Guide Index Zo|
A Environmental Chapter
A R 8:0]
Aspect A.1 Information on: Environmental
EMA.A - the policies; and Protection
- compliance with relevant laws and regulations that have a IRIBIRE
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
wastes.
BABERIOBERBEN - MKRLHOEES  BAEREEEE
MR EEEFR
- BE R
— BIHBETAREAXENEMEZEEROINEE -
Indicator A.1.1 The types of emissions and respective emissions data. A1 Emission
FEIZAA HERAE SR AR B B R - ATEEREY)
Indicator A.1.2 Direct (Scope 1) and Indirect (Scope 2) greenhouse gas emissions | A1 Emission
E1EAL2 in total (in tonnes) and, where appropriate, intensity (e.g. per unit of | A1BERYD
production volume, per facility).
Bix(BE1)MEE(BE2)RERBELINE AN E ) & (1niE
RAEE(WMAGESEM - FIERBHE) °
Indicator A.1.3 Total hazardous waste produced (in tonnes) and, where A1 Emission
1EIEA1.3 appropriate, intensity (e.g. per unit of production volume, per A1BERY)
facility).
FEEAEEEYRE AEAE) R(ER) ZE(NEESE
7 ~ BIERMHE) °
Indicator A.1.4 Total non-hazardous waste produced (in tonnes) and, where A1 Emission
FEIEA1.4 appropriate, intensity (e.g. per unit of production volume, per A1EE)
facility).
ESEEEEDES (EAE) R(NER)BE (MAGES S
iz - BIERMEEAH) ©
Indicator A.1.5 Description of the emission targets and the steps taken to reach Environmental
FEIZA1.5 these targets. Protection
R E B R RAEDEL BRI - R RE
Indicator A.1.6 Description of the methods to handle hazardous and non- A1 Emission
IEZA1.6 hazardous waste, and the description of the waste reduction ATBERRD
targets and the steps taken to achieve these targets.
HEREEENEEREEMN L - REtsE R RRREDE
Lt B IR PTERER B 28R -
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A Environmental Chapter

A BB 8:1]

Aspect A.2 Use of Resources

[BEA.2 BIREA

Indicator A.2.1 Direct and/or indirect energy consumption by type (e.g. electricity, | A2 Use of

1BIEA.2.1 gas, or oil) in total (kWh in ’000s) and intensity (e.g. per unit of resources
production volume, per facility). A2& R
RERE SN EERSHEERER(E - felon) EFEE (CATE
TRRFARE)REE(WAGESSEN - FERMAHE) -

Indicator A.2.2 Water consumption in total and intensity (e.g. per unit of A2 Use of

fE1ZA2.2 production volume, per facility). resources
BFEKERTE(WABESEEM - BIERBE) ° A2ER1E

Indicator A.2.3 Description of the energy efficiency targets and the steps taken to | Environmental

1E1FA.2.3 achieve these targets. Protection
il B R E A e B R R RE RS L B R AR P8R - RIBERE

Indicator A.2.4 Description of whether there is any issue in sourcing water that Environmental

1BIZA.2.4 is fit for purpose, and the water efficiency targets and the steps Protection
taken to achieve these targets. IRIRRE
ot SREGE FA/KR ErI B ERERE - ARAKSE B R R AED
BB RAERERR PR -

Indicator A.2.5 The total packaging material used for finished products (in tonnes) | A2 Use of

EIZA.2.5 and, if applicable, with reference to per unit produced. resources
SN mrABREMHNAE (LA E) R(WER) BEEERE | A2BRER
2o

Aspect A.3 The Environment and Natural Resources

EHEA3 RIBERAAEIR

Indicator A.3.1 Description of the significant impacts of activities on the A3 The

FEIZA.3.1 environment and natural resources and the actions taken to Environment
manage them. and Natural
R EZBEBEHRBERAAERNEAZEREKNERGMT | Resources
20178 - ABIRIT AR

BIR

Aspect A.4 Climate Change

EEA4 RS

Indicator A.4.1 Description of the major climate-related issues that have and may | A4 Response to

FBIZ A4 have an impact on the issuer, and the response actions. Climate Change

BB ERT RN ARV ENEARGRNES - RE
778 -

A4FE S R DKL
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B Social Chapter

B He 8:0]

Aspect B.1 Employment

[HB.1 (=G

Indicator B.1.1 Total workforce by gender, employment type (e.g. full-time or part- | B1 Employment
FE1ZB.1.1 time), age group and geographical region. B1{Ef&

RIER - BIFBE (2R - Ficln RibEEDHES
B o

Indicator B.1.2

Employee turnover rate by gender, age group and geographical

B1 Employment

151ZB.1.2 region. B1{Ef%
RIER - FERARI KRB HEER ML E -
Aspect B.2 Health and Safety
[BHEB.2 EREZ S
Indicator B.2.1 Number and rate of work-related fatalities in the past three years B2 Occupational
FE1ZB.2.1 (include reporting year) Health and Safety

B = (R IEERE ) I M A BRI -

B2 ERR
ST

Indicator B.2.2
FE1ZB.2.2

Lost days due to work injury.
EITGEATIERS -

B2 Occupational
Health and Safety
B2Rsk 3£ 2R
¥

Indicator B.2.3

Description of occupational health and safety measures adopted,

B2 Occupational

151%B.2.3 and how they are implemented and monitored. Health and Safety

R P ER AR AR SE (R R B 22 245 B DA SABRARIT R EE R 0% - B2k 2R
¥

Aspect B.3 Development and Training

EEB.3 R RIE

Indicator B.3.1 The percentage of employees trained by gender and employee B3 Development

151%B.3.1 category (e.g. senior management, middle management). and Training
RUEBIREERAN(ERERE FREBE)EI>NXIIEE | BIBRRERKIE

Bt °

Indicator B.3.2
F51Z2B.3.2

The average training hours completed per employee by gender
and employee category.
RIURREERMNED  BEESTKEINETFIIRE -

B3 Development
and Training
B3#& & K7
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B Social Chapter
B He 8:1]
Aspect B.4 Labour Standards
[EHEB.4 2 TR
Indicator B.4.1 Description of measures to review employment practices to avoid B4 Labour
1E1ZEB.4.1 child and forced labour. Standards
g s IR E AR AR R E T KRGS T - B4 T12%
Indicator B.4.2 Description of steps taken to eliminate such practices when B4 Labour
1E1EB.4.2 discovered. Standards
R EZEIRER BN ERE BB TR PR - B4 T1Z%
Aspect B.5 Supply Chain Management
HB.5 HEgEEIR
Indicator B.5.1 The number of suppliers by geographical region. B5 Supply Chain
151¥B.5.1 iR B SR HEREE - Management
BoEHE IR
Indicator B.5.2 Description of practices relating to engaging suppliers, number of B5 Supply Chain
181$B.5.2 suppliers where the practices are being implemented, and how Management
they are implemented and monitored. Boffk SR E 1
BRI A EEEED - mERTERENMHEREE -
ARAERAAIT R BRI ©
Indicator B.5.3 Description of the practices related to the identification of B5 Supply Chain
$51ZB.5.3 environmental and social risks in each section of the supply chain, | Management
as well as related implementation and monitoring methods. BofitfESEE I8
B E N BB ERS NG Mt 2R AER] - A KAE
BT RERAE -
Indicator B.5.4 Description of the practices that promote the use of B5 Supply Chain
181$B.5.4 environmentally friendly products and services when selecting Management
suppliers, as well as related implementation and monitoring BoftfEE &2
methods.
i BROE R 2 AIRIRE m RARTE BB - LA K AR
BITRERRE -
Aspect B.6 Product Responsibility
[EEB.6 EmAfE
Indicator B.6.1 Percentage of total products sold or shipped subject to recalls for | B6 Product
F51Z2B.6.1 safety and health reasons. Quality Assurance
EESEEREmRETRARTBERIEHMALKNED - | BeEmBERE
Indicator B.6.2 The number of products and service related complaints received B6 Product
1812B.6.2 and how they are dealt with. Quality Assurance
EEARERERBARFERE AREBETE - B6EmE ERE
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B Social Chapter

B He ;1]

Indicator B.6.3 Description of practices relating to observing and protecting B6 Product

¥512B.6.3 intellectual property rights. Quality Assurance
Fl it AR AR IE AN ERE A A 1E I - B6E & E1RE

Indicator B.6.4 Description of quality assurance process and recall procedures. B6 Product

151ZB.6.4 il E 2R T IBRERERBUEZR Quality Assurance

B6ZE mE E1R7E

Indicator B.6.5 Description of consumer data protection and privacy policies, and | B6 Product

181$B.6.5 how they are implemented and monitored. Quality Assurance
RO B E ERRE RALBBER - ARBBRITRERTE - B6E i E E1RE

Aspect B.7 Anti-Corruption

[BHEB.7 k&3

Indicator B.7.1 The number of concluded legal cases regarding corrupt practices | B7 Anti-

FEI1ZB.7.1 brought against the issuer or its employees during the reporting Corruption Policy
period and the outcomes of the cases. B7RESIE
RERBHANE BT ASEESRE WD FENETHRARME
B RAFFARR o

Indicator B.7.2 Description of preventive measures and whistle-blowing B7 Anti-

18IEB.7.2 procedures, and how they are implemented and monitored. Corruption Policy
R R R RIET - AR T RER AL o B7TRE)FHE

Indicator B.7.3 Description of the anti-corruption training provided to directors and | B7 Anti-

#51ZB.7.3 employees. Corruption Policy
MMEE R E TRENREGFET - B7TRESHER

Aspect B.8 Community Investment

[HB.8 A

Indicator B.8.1 Focus areas of contribution (e.g. education, environmental B8 Community

1515$B.8.1 concerns, labour needs, health, culture, sport). Engagement
EIEREE(HE RRESEH  BTER - #F - b - 8 B8R# %t 1=

B)°

Indicator B.8.2
$51ZB.8.2

Resources contributed (e.g. money or time) to the focus area.
EEIBBMBAER(NSEIER)

B8 Community
Engagement

B8Ak 1Ll
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