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China Success Finance Group Holdings Limited (the
“Company’, together with its subsidiaries, the “Group” or
‘we”) is pleased to present our environmental, social and
governance report (the “ESG Report”). This report introduces
in detail the Group’s ESG policies and practices in 2024.
The reporting period is from 1 January 2024 to 31 December
2024 (the “Reporting Period”), which is in line with the
disclosure period of the 2024 annual report.

This report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “Guide”) as
set out in Appendix C2 to the Listing Rules (the “Listing
Rules”) of the Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) with reference to the
corresponding content of the IFRS Sustainability Disclosure
Standards S1 and S2 issued by the International Sustainability
Standards Board (ISSB), as appropriate. This report has been
reviewed and approved by the Board. The contents of the
report comply with the disclosure standards of the Guide,
and also contain key indicators at all levels of disclosure as
required by the Guide. The purpose of this report is to enable
stakeholders and the public to have a more comprehensive
and deep understanding of the Group’s progress in
sustainable development and to enhance stakeholders’
understanding of and confidence in the Group.

REPORTING SCOPE

The reporting scope of this report is the Company and its
major subsidiaries, covering the data and activities of the
premises in Hong Kong and Mainland China where the Group
mainly operates. The Group will select the businesses of the
Company and their material subsidiaries, or the businesses
that are of significance to the Group and incorporate them
in this report. For details of the corporate governance of the
Group, please refer to the Corporate Governance Report set
out in the 2024 Annual Report of the Group.
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The information in the report is derived from the collection,
calculation and analysis in accordance with the relevant
guidelines and standards, such as the Reporting Guidance on
Environmental KPIs prepared by the Stock Exchange. If there
are any changes to the statistics and disclosure methods of
this report, they will be explained in the report or/and in the
accompanying notes. Moreover, the figures may not sum up
to the total due to rounding.

The Group is committed to providing an impartial presentation
of the ESG performance and presenting the data at all levels
in a clear format to avoid omissions or errors.

REPORTING PRINCIPLES

This report has been prepared under the principles of
materiality, quantification, balance and consistency:

Materiality: The Group communicates with stakeholders to
identify and determine the material issues for ESG report in
light of the characteristics of its business and operation.

Quantification: The Group regularly collects related data
by setting up forms, conducts calculation and comparative
analysis of key indicators, reports the results in digital format
and adjusts our behavior and environmental objectives
accordingly.

Balance: The Group objectively reports the performance
in the environmental, social and governance during the
Reporting Period, and discloses the results achieved, the
problems encountered and the improvements in a responsible
manner.

Consistency: The Group uses consistent data calculation
methods, disclosure and statistical methods and assumptions
in compiling data, delivering a meaningful comparison of the
performance of the ESG data at all levels over time.

If you have any suggestions or comments on the contents of this
report, please email them to hkinfo@chinasuccessfinance.com
to enable us to further improve our overall performance and
keep the quality of the report up to date with the times.
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The Group is a member of the China Financing Guarantee
Association, a member of Guangdong Financing Guarantee
Association, a member of Foshan Financial Leasing Industry
Association and a standing committee member of the Jiangxi
Chamber of Commerce in Guangdong Province. In recent
years, the Group has been received several honourable
titles and awards, including “Guangdong Independent
Innovation Model Enterprise”, “Guangdong Small and Medium
Enterprises Financing Service Demonstration Institution”,
“Youth Leading Enterprise”, “Bank-guarantee Cooperation
and Supporting Small and Medium Enterprises Financing
Social Responsibility Award”,“Foshan Citizen’s Most Favourite
Financial Institution” and “Class AA Success Finance
Innovation Team”, and repeatedly awarded the “Major Tax
Payer” by the People’s Government of Chancheng District,
Foshan City and AA credit unit. Yangmianshan Company
Limited, a subsidiary of the Group, was included in the
“National Pig Production Capacity Control Base List” and the
“Demonstration Farms for Livestock Farming Standardisation”
by the Agriculture and Rural Department of Guangdong
Province.

SUSTAINABLE DEVELOPMENT GOVERNANCE
STRUCTURE

In order to efficiently advance the strategic research and
planning of sustainable development, improve the ability to
cope with and manage environmental and social risks, and
achieve optimal allocation of resources and inputs, the Group
has formed a three-level governance structure of sustainable
development with the Board as the highest decision-making
body to cater to the Group’s sustainable development
and actively promote the implementation of sustainable
development goals.

The Group regularly provides training on ESG-related
capabilities to ensure that the Board and management are
informed of the latest information to make better decisions
and management with sufficient expertise and skills.
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Roles within each tier of the ESG governance structure have
been clearly defined to ensure that the Group’s policies, with
appropriate goals, are enforced in an orderly manner and a
close oversight is maintained on risks and performance.
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THE BOARD

The Board of the Company has the overall responsibility for
the Group’s ESG strategy and relevant reporting, checks and
reviews the Group’s established ESG topics and goals at
least once a year. It is also responsible for the final review and
approval of ESG information disclosures.

It is the Board’s responsibility to understand the potential
impacts of the ESG topic-related risks and identify and
evaluate the opportunities for the Group’s business, strategy
and financial planning, over the short, medium and long
term, and to guide the Group in addressing these impacts
and embracing the opportunities. By reviewing the Group’s
operation, internal discussion and importance assessment,
the Board also reviews the sustainable development strategy
and the progress of the implementation of sustainable
development goals and action plans, and keeps a close eye
on the latest trends in environment, society and governance
to ensure that the Group meets relevant regulatory
requirements.
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The Board prioritises ESG governance and has been
constantly looking for opportunities to enhance the Group's
sustainability performance through setting ESG governance
approach. The Group aims to adopt a holistic approach
by including environmental and social aspects into its core
decision-making. The Group will continue to implement more
action goals and risk management initiatives that focus on
ESG issues.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE GROUP

The Group has established the Environmental, Social and
Governance Group (the “ESG Group”) under the authority
of the Board, which is coordinated by the Chief Executive
Officer, and its members involve several relevant departments
and subsidiaries.

The ESG Group assists the Board in fulfilling the responsibilities
of ESG-related decision-making and supervision, and
coordinates all departments of the Group’s business segments
to promote the management of the Company’s ESG work
and implement detailed tasks, including coordinating all
departments to carry out daily ESG work such as data
collection and information submission, conducting data
analysis and calculation, monitoring and reviewing the progress
and performance of the Group’s objectives on major ESG
issues, and reporting to the Board on a regular basis to
continuously improve our ESG performance.

During the Reporting Period, the ESG Group reviewed
the Group’s current ESG governance status, identified
and evaluated climate-related risks and opportunities
with reference to the consultation summary document on
Enhancement of Climate-related Disclosures under the
Environmental, Social and Governance Framework issued by
the Stock Exchange, and promoted the inclusion of climate
risks into the overall risk management process of the Group.

FUNCTIONAL DEPARTMENTS OF THE SUBSIDIARIES OF
THE GROUP

All departments, under the overall arrangement and guidance
of ESG Group, carry out daily ESG-related work, mainly
including but not limited to providing ESG-related data to
ESG Group in time to advance the implementation of detailed
tasks, regularly reporting the concrete implementation of ESG
goals, and timely giving feedback on issues identified during
the implementation process.
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Environmental, Social and Governance Report

SUSTAINABLE DEVELOPMENT STRATEGY

As a responsible corporate citizen, the Group upholds
the core philosophy of “Great Cause of Success, Serving
the Society” and is committed to integrating the concept
of sustainable development into its daily operation and
management, so as to minimise the impact of its operation
on the environment. The Group pays attention to the future
development and the long-term interests. While constantly
innovating on business models and improving service quality,
the Group actively fulfills its social responsibilities, and strives
to create value in four aspects, namely standardizing orderly
operation, cultivating professional talents, green low-carbon
operation, and supporting community construction. The
Group also shares its operating results with shareholders,
employees, customers, investors and partners to promote the
sustainable development of the Group and the society.

Innovating
on business models
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Protecting the
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Improving Standardizing Cu_ltivating Exploring the
service quality Orderly Ope:atlon Professional Talents potential of employees
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Optimizing Deepening
corporate governance care for employees
BILEFRER ReEERIE

Great Cause

of Success
SRKRE
Serving
I the Society
Cultivating Rt E Strengthening cooperation
environmental awareness between the government
BERRER and enterprises
Improving Green Supporting bﬁggiéﬁ% .
energy efficiency Low-carbon Community Participating in public
AN EN by i Operation Construction welfare activities
o ~ 2 N5
Promoting BREEBpEE IREEER ZHNRIEE

emission reduction and

waste reduction
R HE BB B iR

Promoting poverty alleviation
and assisting those in need
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Chart 1 Sustainable Development Strategy
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We understand that stakeholders’ engagement helps to
continuously improve the Group’s operating performance.
The Group always values the opinions of stakeholders and
believes that it is crucial to maintain open and effective
communication with them. We maintain active contact with
our stakeholders through a variety of channels to understand
their concerns, expectations, needs and views, so that we
can more objectively review the Group’s efforts in assessing,
planning, implementing and managing corporate sustainable
development. We firmly believe that continuous improvement
of communication with stakeholders will help the Company
become more open and transparent, and create greater
value.

In order to enhance the ESG disclosure and provide a
base for establishing long-term goals, the Group regularly
assesses the information collection system and process to
help the stakeholders fully understand its ESG performance
and ensure that the stakeholders can conduct meaningful
comparison and analysis.

The Group has identified key stakeholders that are vital to our
business and established various communication channels.
The following table summarizes the key stakeholders of the
Group, and various communication platforms and channels
used to reach, listen and respond to the key stakeholders.
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Stakeholders
B &

Concerns/Expectations

BXHHE

Engagement channels
BEEE

Governments/regulatory
authorities

Shareholders/investors

BR/EEE

Employees

10
H

Customers/consumers

RP/HEE

— compliant operation

— paying taxes in accordance with the laws
— supporting national strategies

— offering employment posts

- ARKEE
— HABB
- XFERBE
- REREFET

— return on investment

— corporate governance

— operating strategies

— regular and timely information disclosure

— & B3R
— RERE
— GERH

- EENEERE

— protection of interests

— remuneration and benefits

— occupational health and safety
— training and career development
— good working environment

- EmsE
— FEA
- BERREZE
- Bl RBEER
- RN TIFRER

— safe and quality services/products
— effective communication

— protection of interests

— privacy and data security

~ 2 FENBEES
— BWER
R

- BRAMEZ2

tax declaration

correspondence of official documents
implementation of policies

site inspection

information disclosure

A8 75 B
DXHER
BR#1T
REER
EERE

annual general meetings

annual reports and interim reports
announcements/circulars

the Company’s website

BREFAE
FHREPHRSE
nE/BE
NGIE NS

daily operation of the labour union
staff evaluation and performance
assessment

staff activities

regular meetings and trainings
team culture construction
TeHPEE

BETIFNEBERERER

BIEE

g R RE

BH 2R

visiting customers on sites

site visits from our customers

after-sales service and complaints follow-up
customer hotline and email
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Stakeholders
BEioE

Concerns/Expectations
BEY, HE

Engagement channels
SHRE

Partners/suppliers/
distributors

AIERBH BN EHE

Financial institutions

SRBE

Peers/industry associations

EEVESES N

Media

e

Public communities

Y

10

— performance in accordance with the laws

— mutual benefit and win-win result
— fair procurement
— established supply chain management

— KAREH

- BRHER

- AFAERME

- TEMHEETRE

— compliance of the laws and regulations
— truthful disclosure of information

— WTERER
— MERBAH

— experience sharing
— fair competition
— commercial ethics

- EBHE
- AFBF
- R

— open and transparent information
— multi-channel communication
— timely information disclosure

— ERFAIEHR
- ZRERA
- kENESRE

— public benefit undertakings

— environmental protection

— fulfillment and performance of social
responsibility

~ AnEE
- BRRE
G EEEBRAREE
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negotiations of strategic cooperation
communication and mutual visits
review and evaluation of cooperation
process

BBE & E
RmES

A eI R R

mutual visits and communication
information disclosure

BRI

BHBE

— joining industry associations

industry exchange and communication
on-site visits

MATERE
TERXREZR
B FED

interview and response to inquiries
news release
official websites and official accounts

Ak - O RER A
HE R M
B @Y AR

public benefit activities and community
activities

support of community projects
communication between party committee
and youth league committee

NERE - HEEEY
HEEB X
XKz BEZER



The importance evaluation helps us to gain insight into
different stakeholders’ expectations of the Group, to
better response to stakeholders’ concerns, and to provide
the Group with a strong basis for formulating long-term
strategies. In order to fully identify the environmental, social
and governance issues that are important to the Group, we
conduct importance evaluation by the following means.

4 )

ESUHFEEDRRMARATRTARH
EUHAREHNL BHHE RSN ED
B S AR o L R R R A )
K- AEABFIHAEBTEBEZNR
5B REARA RIEBN TR
TEE N -

Q8

Identify ESG Communication Prioritisation and

Issues with

Adjustment of

HBIESGEE Key Stakeholders Material Issues

ERRFOERR

ERMEEHFEAER
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Group’s sustainable develop- understand the opinions judgment on the Company’s

ment strategy, industry of internal and external strategic operation and
regulatory requirements, stakeholders on the development, combined with
related guidelines of the importance of ESG the key stakeholders’ focus
Stock Exchange and ESG issues through online on ESG issues, in order to
disclosure standards, etc. questionnaires and daily form a materiality matrix.
communication and
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During the Reporting Period, the Group conducted an annual
audit and review on the ESG important issues in combination
with the actual business development, industry development
trends and ESG regulatory requirements, and optimized and
classified ESG issues into 15 sub-items in three categories.
The following matrix and list set out the important issues we
have identified.
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Environmental, Social and Governance Report
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According to the materiality matrix, the Group should focus

on issues relating to the society and governance.

Materiality Matrix
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Importance to the Group’s Business Operations
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Chart 2 Materiality Matrix
Blx2 SRMEME

Environmental Issues

Social Issues

Governance Issues

B HEEE RCE 1
1. Responding to climate change 6.  Supply chain management 13. Corporate governance
2.  Greenhouse gas emission 7.  Protecting the employees’ 14. Internal control and risk
3. Energy management rights and interests management
4. Water resource management 8.  Employees’ remuneration and 15. Anti-corruption
5. Waste discharge benefits
9.  Career development and talents
training
10. Occupational health and safety
11.  Product responsibility
12.  Community investment
1. EHRIEZL 6. MHEHEERE 13. RAEIEA
2. RERBHYM 7. REEI#Z 14, NEMEREIE
3. mRER 8. BI#HMERER 15. RES
4. KERER 9. BEZREATESR
5. BEEWHMN 10. BiXRERZSE
11. EmEHE
12, HRKRE
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The core business of the Group mainly involves two major
sectors, namely the comprehensive financial segment, which
primarily consists of providing customers with diversified
financial services such as guarantee, financial leasing and
asset management, and the supply chain finance segment,
which primarily involves hog breeding business and energy
storage system selling business. Of which, the comprehensive
financial services is mainly operated in offices, which has
little impact on the environment and natural resources; hog
breeding business has high correlation with the environment
and natural resources due to its business nature; energy
storage products sold are primarily used for commercial
and industrial energy storage, effectively promoting energy
transition and sustainable development by leveraging clean
and green energy sources.

As a responsible enterprise, we are fully aware that the proper
management of the environmental, social and governance
matters is of key importance to the business development
of the Group, and also deeply acknowledge the importance
of protecting the environment to the global sustainable
development. We strive to minimise the impact of our
operations on the environment by improving the efficiency of
the use of resources, promoting environmentally responsible
business practices, and cultivating environmental awareness
among our employees. We will continue to improve our
environmental protection performance and strive to achieve
our vision of sustainable development.
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The Group strictly follows the state laws and regulations,
carefully implements the environmental protection management
policy of the local governments, comprehensively implements the
environmental protection-related management measures of the
Group, and proactively discharges the environmental protection
and social responsibility as an enterprise. These main laws and
regulations include but are not limited to the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, the Law of Water
Pollution Prevention of the People’s Republic of China, the Law
of the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution, the Environment Impact Assessment
Law of the Peoples’ Republic of China, the Regulation on Urban
and Rural Household Waste Treatment in Guangdong Province,
the Water Pollution Control Ordinance, the Air Pollution Control
Ordinance and the Waste Disposal Ordinance of the Hong
Kong Special Administrative Region and other regulations
on environmental protection and pollutant control. We have
also formulated the relevant internal management measures
to reduce the discharge of pollutant while enhancing energy
conservation.

RESPONDING TO CLIMATE CHANGE

A series of impacts brought about by global climate change
are becoming increasingly severe, responding to climate
change has become a common challenge faced by humanity,
and accelerating the low-carbon transformation has become
an inevitable trend. As advocated by the Paris Deal, all
nations worldwide have taken decisive steps in response
to climate changes. In order to support the green and low-
carbon transformation action, China has proposed to achieve
the peak carbon dioxide emissions by 2030 and realize the
strategic carbon neutrality decision by 2060. To cooperate
with the state in achieving the double carbon goals, the Hong
Kong Government also announced to realize the carbon
neutrality by 2050. The Group has proactively responded to
this and maximized its efforts to support the national policy
by conducting a comprehensive review on carbon emission
data to the core business of the Group, identifying climate
change risks while exploring opportunities for climate change,
and adjusting the corresponding carbon reduction goals and
action plans based on the our business operation to enhance
the Group’s climate change adaptability and actively grasp
the opportunity from low-carbon transformation.
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1. Climate Risks and Opportunities Identification

The Group is deeply aware of the changing and multifaceted
impacts of climate change on enterprises. To better respond
to climate-related risks and opportunities, we take the latest
requirements of International Financial Reporting Standard 2
- Climate-related Disclosures (IFRS S2) as our guidance to
gradually improve the identification, evaluation and response
of climate change risks and opportunities, continuously
exploring and practicing the low-carbon operation model.

During the Reporting Period, our ESG Group reviewed and
reported to the Board on the identification and management
of climate risks and opportunities, and integrated climate risk
management into the Group’s overall risk management policy
to identify and evaluate potential climate change risks in the
course of business, so as to strongly support the sustainable
development. The ESG Group evaluated in terms of “the
extent of the impact” and “probability of occurrence” based
on the Group’s business situation, and identified several
climate-related risks and opportunities that may have impacts
on the Company’s business and finances, which are set out
in the table below, respectively.

1. RIRERE#EZRS)
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B BRPNCKBERM B REERMNE K —R
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Transition Risk

HARRK
Type of risk Time range Description of risks Response measures
2 B A A K &1 [ B2, B 485 FE % 5 i
Market risk Medium Comprehensive financial segment: ] For financial segment, we
term " With the introduction of dual closely monitor the higher-
carbon targets and environmental risk industries such as carbon-
protection policies, the business intensive industries, and reduce
of serval customers in carbon- business in industries regulated by
intensive industries may be environmental policies;
restricted, leading to an increase | = For the energy storage and
in their credit risk or a decline in selling segment and hog breeding
their repayment ability, thereby segments, the Group will continue
increasing the Group’s risk control; to strengthen cooperation with
Hog breeding segment: suppliers to enhance supply
N Climate change may cause a stability and minimize the risks
series of impacts such as rising arising from rising raw material
energy prices, feed prices, and costs;
transportation costs. The energy storage and selling
Energy storage and selling segment: segment is constantly adding new
N With the improvement of new Product Research & Development
energy industry prosperity, lithium that meets market demand,
battery upstream material product maintaining its technological
prices may increase, raising the advantage in the industry, and thus
cost. Increased competition in striving to maintain a certain profit
the field of lithium battery energy margin.
storage systems has led to a
decrease in profit margins.
i1 3% 2 Bt 5 SRESRMRR n BERRIE EUBEBREER

. RESHEBRBREERL
BARBEUTENEPNER
THER SHEERAREMN

HERENTE  EMEMEE
B R
ERBEERMA

v RIRECAREKERER RS
HMEBLA  EHAFENE—
RIRE -

A ERA -

. BEHEROTERRENRERS
BELLBHVHERERKS
LA HERA - BEMBHEER
RAGBEFNEEHANBEZR[T

-

TESERSREBRNTE SRR
RERRENTERDEZHHE
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Transition Risk

B E R
Type of risk Time range Description of risks Response measures
[, B 2E A HEEE 2R, B 445 ot FE ¥ 5 i
Reputation risk Medium- ] Stakeholders expect the Group to | We strengthen environmental disclosure
long term be more transparent in disclosing | and establish emission reduction targets
environment-related information. | and action plans to create a low-carbon
Failure to respond may have an | brand image.
adverse impact on the Group’s
reputation
BEAER P-RE | FHOEPEEESRERZEBEE |« RBERFHEHENGEERE ¥R
SERBEEMER  EEEDE - SORBERERAMTEEE  TER
AU EEZEERTE BRm e R
Policy and legal risk | Medium- " The country implements more | = We make efforts to develop low-
long term stringent and aggressive climate carbon transformation, optimize
and environmental protection the energy use structure, and
policies and regulations, and increase the proportion of biomass
the Group’s compliance costs energy in place of fossil energy, so
increase. If it fails to meet as to cope with the increasingly
regulatory requirements in terms stringent environmental regulation;
of climate and environmental | = We progressively promote the
management, it may face risks Group’s business carbon inventory
such as lawsuits, fines, and credit and set up emission reduction
default; targets and emission reduction
" Governments may shift the damage paths, so as to enhance the
caused by carbon emissions to Group’s resilience to climate
emitters through higher carbon change and minimize the impact
prices or energy taxes of climate change on the Group at
the policy aspects.
WK EA R R R P-RE | a BEXRETEERREDNORENER |« ANERERER Bl RE

RRESRIER SENA
BRERAEN BERRRERE
@EE&F&%EW'—&ET —JFJla
Eﬁﬂﬂﬂﬁ?\ * E‘Jﬁ\ 15 lx\lgﬁ}—l:
ﬁﬁTﬁﬁﬂ? E B R B
mﬁﬁ%%%ﬂ@ﬁ%ﬁ%%%
P E

AR ReLwEeREth
REREVLL P - LAREY B & B8 A
REBEE

. %iﬁﬁ%ﬁ%%ﬁ%ﬁlﬁ'
A &% SR BE B AR OB B BRI
%ﬁﬁ%lﬁﬁﬁf“kmkﬁ
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Environmental, Social and Governance Report
RIE - HERERBRSE

Transition Risk

L2 Ridl:0

Type of risk Time range Description of risks Response measures

BERER i ) %0 [ [ B 4 FE % £5 i

Technology risk Medium- " In order to meet relevant policies | = Hog breeding segment: The hog

long term and low-carbon transformation breeding farms have obtained
requirements, the Group may have environmental assessment
to invest in purchasing new energy approval, and will continue to
and environmental protection improve its breeding technology.
equipment, and operating We actively increase the proportion
expenses may increase of renewable energy use through
biogas power generation;

" Energy storage and selling
segment: We develop future smart
energy storage systems.

1 [ B RF-RE |« RAARHBEARERERENE « AEREEBERR: EEEESBCORN

ko EERARAESHRENE
BRRREE BEML g
il

FREFEHRE URFESE
BERM - BEMBBREER
it RS A BLEERAALY
EEEHERR : AERRERE
BER -
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Physical Risk

Y32 & B

Type of risk Time range Description of risks

[, B 2E A KA EE B, B 485

Chronic physical risks: Medium term Comprehensive financial segment:

such as rising global " Persistent high temperature and dry weather increase the risk of fire,

temperatures and may also lead to a decrease in outdoor labor productivity and
increase the frequency of work-related injuries;

Hog breeding segment:

N The increase of extremely hot weather may lead to a decrease in crop
yields, thereby affecting the price of feed ingredients and increasing
operating costs;

" The rise in temperature is not conducive to the hog health. It is
necessary to turn on the air conditioner, ventilate for a long time or
increase the measures to relieve the heat, which increase the operating
cost;

Energy storage and selling segment:

" Persistent high temperatures may reduce the lifespan and output
power of lithium batteries inverters, affecting power generation
efficiency.

18 1 E R 5 RESRRR
MEHRER A » BEUSARRERAREMALER REBAUREERFIISHERE

AT ENTESHHENEE

ERBERMA
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Physical Risk

Y3 R IR

Type of risk Time range Description of risks

[ B g A HEEE 2 B 4

Acute physical risks: Short term Comprehensive financial segment:

frequent extreme
weather events,
such as typhoons,

heavy rainfall, tornadoes,

" Affected by extreme weather such as typhoons and rainstorms,
the risks of investment and financing activities as well as employee
attendance and safety have increased;

Hog breeding segment:

floods, etc.

" Typhoons and rainstorms may seriously affect production equipment,
increasing operating and maintenance costs;

" The farms are located in mountainous areas, floods may increase the
risk of flooding, landslides;

Energy storage and selling segment:

" Sudden extreme weather conditions may impede product

transportation.
%HE%@@=@%% % HA SmESRMRR
REMHEE  WRE . XEE - ERNERRAETE REEERY BEILHYZZ2ZFAR
BER - REBE /,\i B
% EREBEBRS
n RE ENTHRHLERBEXNRETE  ENEENEBREK
N
s BESUANLE O EXFREIUKE - ILRER R ERE M
fREEHERS -

v REBRARUEHEREBEKMEE -

Response measures

FE # 15 e

We set up a risk response team to conduct workplace risk safety inspection on a regular basis , equip all workplaces
with emergency supplies;

We formulate emergency plans for extreme weather and regularly train the employees on risk prevention and safety
education;

In the event of the extreme weather, we will strictly follow the government’s policy and guidelines in staff and line
stoppage;

We construct the rainwater and sewage diversion and discharge system within the hog breeding farms, dredge
flood drainage pipes in time, and construct the flood control ditches surrounding the breeding farms to minimize the
impact of rainstorms on the breeding farms.

R ERES N THABRBLASAEARTERE - %X%‘%mMﬁ%m%ﬁ:

%'J;E*Lﬁ?iﬂ[l%iﬁm CEHHBETHTERMEREZEHESEI

BmAREER  BRERBENREEIITHEIFE
ERBEESERVSAREKER  RERBHLRE

BERNME -

CUEBRESBEZRMHLE BERYRESNEE

Note: According to the relevant impact on the Company, time range i @ BHEHBEREHLARFZENRERS R - EH0-2
refers to short term (0-2 years), medium term (2-10 years) and long F) - FH(2-10F) - REF(1T0OF L)
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term (more than 10 years)
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Climate change opportunities

RERBRE

Opportunity description
HEOB it

Resource efficiency

BIRM =K

Through green operations to reduce the Group’s operating costs in
the medium - long-term, such as energy conservation and emission
reduction, water resources and waste management, etc.
BBKEES  WERRE KERKEEDMERERES  PER4A
REENELZREKA

Energy source

BE TR 2RR

Consider in advance the upgrade of energy equipment used in the
operation process, and increase the proportion of low-carbon and
renewable energy applications, which can reduce the risk of rising
costs brought about by energy price rises in the future
RAZEHELHREPEANRERRBEETAR  RSEHREA
BARRNERLLA - ATREERKEREBE EAFROKAR LK
B =

Product and service

7 m B2 AR 7%

Continuous innovation and research and development of new low-
carbon products and services can improve the competitive position
of enterprises in the industry and effectively adapt to changes in
consumer preferences
FERIFNABERNERER RRBEAINRES EENITER F M
i - ARGEEHEE ORI E

Market opportunities

™5 #8

New energy-saving and environmental protection industries have
been cultivated in a favourable policy environment, and the financing
guarantee demand of small-scale environmental protection service
companies has increased, and green financial business has become
more popular in the market

With the popularization of green and low-carbon concepts, consumers
prefer climate-friendly products and services, and the demand for
new energy products will increase.
HEMIFPRETEELNNGERRESE SRS HIRRRE
PENREERTREN  SECeREBEXTSETR
EGERBRBEINETR  HEEEFMEARIKRSEE D ER
% HMERERNTRESRE -
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2.  Management of Climate Change Risks

The Group conducts regular analysis and identification on
climate change-related risks and opportunities by perfecting
the climate risk management mechanism, and tracks and
monitors key risk response measures to strengthen its
risk management capability in respect of climate risks and
opportunities.

Risk Identification

g gl

Industrial Data Collection

TRBBUE

TCFD' s
recommendation and  the
latest requirement guidance

Referring to the Convening meetings between
all department managements,
to identify a climate change
from IFRS S2 to conduct risks and opportunities list that  risks
industry-level risk inspections, is closely related to the
including collecting peers’ Group' s operation and value
information, industrial views chain from a physical risk and
and media reports. transition risk standpoint.

N%TCFDH’H #ERIFRSS2H)  AESHMINEEEAHE®

| - EITITEE IR R B E R A A
C BERER T FAHEANEEE FEE
TEEF I kIR R @iﬁ?ﬂﬁﬁ%ﬁ’ﬂ% e

J—L ﬁﬂMfE

BFE -

3.  Climate Targets and Action Plans

The physical and transition risks induced from climate change
have strong influence on the Group’s financial and business
development. In order to promote the Group’s adaptation
to the trend of green low-carbon transformation, we have
established quantifiable climate-related goals and action plans
based on the carbon emissions and energy consumption
data from the core businesses segments of the Group to fulfill
our corporate responsibility of mitigating climate change. We
also review the progress of our climate targets every year
based on the Group’s actual operating conditions, and will
supplement and adjust the targets and action plans in due
course to ensure orderly progress on the road to carbon
reduction.
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Risk Evaluation

Based on the extent of the
impact and the probability of
occurrence of climate change
and opportunities,
combing
business and operation, to
evaluate the impact on the
Group' s
strategic development.
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Risk Monitoring
A gﬁ-}

Num

PRt L

Formulating the climate targets
and action plans against major
risks and opportunities.

the Group” s Monitoring the identified climate
change risks and opportunities
and regularly evaluating and
reviewing the execution and
effectiveness of the relevant
action plans.
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Goals
BE

Action plans

TEEE

Progress in 2024
2024 FEE

The Group has no cases of
work-related injuries due to
extreme weather, and no
production equipment is
damaged due to extreme
weather

7N 5 B 4 2 A R R o KR
RXIEMER  BEERXRE
100% T~ B 1% i K R X 18

Formulate disaster prevention and mitigation
measures:

. Regularly organize personnel of relevant
departments to conduct safety inspections
to the office and promptly make
rectification when hidden dangers are
discovered;

° Formulate emergency plans for bad
weather and make adjustments and
revisions based on actual conditions;

° Prepare flashlights, commonly used
medicines and other materials regularly for
urgent needs;

e  Conduct safety education for employees
and promote relevant knowledge;

° Care about the commuting of employees in
bad weather, remind them to travel safely
and provide assistance when necessary.

#5725 SR SR 36

.« EHMEBEMBFAARYRABMET
RR2RE - FRBBERHBY

.« HEBLXAERERLEBEERER
RATABE

+ BREEETEE FAEIENE
B2

- HATRGRZRZREBARNEE
ER

« BULATESLRATHBDER R
R %P H T L BRR G -

e  Construct the rainwater and sewage
diversion and discharge system within the
hog breeding farms, dredge flood drainage
pipes in time, and construct the flood
control ditches surrounding the breeding
farms to minimize the impact of rainstorms
on the breeding farms.

s HAHRBEBSEIRMSDORKREL K
RERBELRE  WERBESEAEZER
DitE  BENHEESNTZERER
NEE

During the Reporting
Period, the Group
has no cases of
injuries due to
extreme weather,
and no production
equipment is
damaged due to
extreme weather
WEHAN - NEE®EE
A F ] A R im K R XS
WEZE TEEERE
E %k KR X 18

Completed
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Goals
BE

Action plans

TEEE

Progress in 2024
2024 FEE

Before 2030, the greenhouse
gases emission intensity of the
hog breeding segment of the
Group will be reduced by 20%
compared with 20217 (tons of
CO2 per market hog)?

2030 F Rl - AEBARERE
R R B R = R B HE R E
2021 F 1R 20%
(| BREMAE):?

Optimize the energy structure: We actively
increase the proportion of renewable energy use
through biogas power generation, optimize the
energy structure, and reduce carbon emissions.
%M R BABERBEEREETEMNA
HRORERMGE - BERER - BREIRE
Ho
Promote circular farming®: We reduce carbon
emissions and improve the efficiency of biomass
energy use by collecting manure for organic
composting, advanced treatment of sewage
and biogas slurry and returning it to the field for
irrigation, and collecting biogas for heating and
power generation.

HBREREE: BMABBREESETAR

HERE - R E RIEIS K KB RI [ EEE - RE
ARERBEES—RINBEREBE N - BEHK
HWE  REReLEVERERRE -

Carry out afforestation: We plan to plant about
100,000 trees and 300 mu of grassland in the
farm to offset the carbon emissions generated
by business development.
FRERESEMN : HAFEERBESANEEY
10 B RBIA K300 M EH - LA HE X %5
RmESENRFERE -

The cumulative biogas
electricity generation
for this year is
approximately 34,574
kKWH.
REEZBBARRE
BEEHNRB4,574F o

Completed

R -

E/% B 7T

Notes:

1. In 2021, the greenhouse gas emission intensity of hog breeding 1.
segment: 0.09 tons of CO2 per market hog

2. The greenhouse gas emissions from the hog breeding segment 2.
account for about 97% of the total emissions generated by the

ERERER IR

Group, and the target setting is representative

3. Please refer to the chapter “Environment and Natural Resources” of 3.

EREBEAERE

this report for specific measures for circular farming &
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Pollutant discharge management is one of the Group’s key
concerns. We strictly abided by national laws and regulations
on pollutant discharge, and implemented close management
and control over discharge management in all aspects of
operations. We are on the road of green and sustainable
development, constantly improve the environmental
management system, implement environmental protection
measures, and fulfill corporate environmental responsibilities.

The Group strictly adheres to the state and local relevant laws
and regulations and strictly controls various emissions from
its business operations so as to ensure that all production
processes meet the relevant laws, regulations and industrial
standards. During the Reporting Period, the Group did
not have any non-compliance incidents relating to air and
greenhouse gas emissions, discharges into water and land
nor generated any hazardous and non-hazardous wastes.

1. AIR EMISSIONS

Each of the business segments of the Group will generate
greenhouse gas emissions in the process. Specifically, the
greenhouse gas emissions from the comprehensive finance
business are mainly derived from the direct or indirect
emissions from the fuel consumption in the use of business
vehicles, external purchase of electricity, paper and water
consumption, and business air travel; the greenhouse
gas emissions from the supply chain finance business are
deprived from the fuel combustion used for the operation
of production equipment in the hog breeding farms and the
indirect emissions generated through maritime transportation
of energy storage products in addition to that from above
sources.

SARAMEREERAREENBEINRD 2
— BPBERETEREBISRMBERNE
REB . THELT R RONENERET
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The details of the air emissions produced by the Group are ZAEBEAWNTERIEMDFAFBER TR R -
set out below. During the Reporting Period, the Group’s air & H A » NEB T REEM P A E &
emissions increased as compared to the same period last EFEHHM LA T 2R HEHES R ERTD
year, which was mainly due to the rise of biogas electricity KA EEIS BRBLEEEM -

generation used in hog breeding farms in supply chain finance

business.
Air Emissions Emissions in 2023 Emissions in 2024
ZERERD 2023 FHHE 2024 FHHE
Nitrogen oxides
ALY 5.76 6.18
— Comprehensive financial services
— R TRER 2.8 2.25
— Supply chain finance business
—HEESRER 2.96 3.98
Sulfur oxides
e 0.46 3.58
— Comprehensive financial services
— AR TREY 0.06 0.09
— Supply chain finance business
— R e R 0.40 3.49
Particulate matter
| 0.91 5.43
— Comprehensive financial services
— R TRER 0.21 0.17
— Supply chain finance business
—HEESRER 0.70 5.26

Chart 3 Details of the Air Emissions (Unit: Kilogram)
BXRIE=RFEMDHOFERERL(EL - T=)
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Notes:

Notes:

These

Statistical criteria

The scope of air emissions calculation for comprehensive financial
services is the use of official vehicles;

The scope of air emissions calculation for supply chain finance
business includes emissions from the use of official vehicles and
biogas power generation;

Source of data for preparation

The emission factors used in the calculation of the emissions
(nitrogen oxides, sulfur oxides and particulate matters) generated
from the use of business vehicles are derived from the sources

below:

(1) The EMFAC-HK Vehicle Emission Calculation published by
Hong Kong Environmental Protection Department.

(2) The MOBILEBG.1 Particulate Emission Factor published by the
United States Environmental Protection Agency.

factors assume the relative humidity of 80%, the temperature of 25

degrees Celsius and the average running speed of 30 kilometers per hour,
and only included the gases discharged in the course of running.

The calculation of emissions (Nitrogen oxides, Sulfur oxides and
Particulate matters) from biogas power generation are based on
the 4411 Handbook for Discharge Coefficients in thermal power
generation in the Discharge Coefficients of Industrial Pollutants in
the First National General Survey of Pollution Sources (Volume 10)
issued by the Ministry of Ecology and Environment of the People’s
Republic of China.

i BEBREHOK

EEREBNERIRDAEBERABER

A 2

HERSBREBHZRIBDFERERRBRABKE
ERMAREEELENOTN

i BURREIUR

1.

ABEFERAEENFERY(REY  wELD -
By E RO EBIIERIAT RIREF
Ho:

(1) BERERESTEHMREEE (EMFAC-
HK Vehicle Emission Calculation)

2 = IR O R # F (United States
Environmental Protection Agency)#) $8
R BE 1R 2018 = (MOBILE6.1 Particulate
Emission Factor) ©

ZERBTIERBEREER80%  REREK25
B IPHTREREAE/ NRIOARTE  WRAE
EITR P HE AR -

AREEELENHERD(ARELY  RELH - B
K TR IR I AR KB ERRIBRAMECE
—REEERFREETESRRENSEETM
(B+HM))HP4411 AN BEBITEREFMHORMH
PR EEEESL -
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The details of the Group’s greenhouse gas emissions are
set out below. During the Reporting Period, there was an
increase in the greenhouse gas emissions of the Group.
Such an increase was mainly because of a rise in emissions
of Scope 3 “Downstream transportation and distribution”
category resulting from an increase in the number of parts
and conponents shipped overseas by sea and air, following
the start of the storage batteries selling business in the supply
chain finance segment of the Group.

A R 2 B #0 R R T RS
R mEMY AREAHRSABENES
FLrt TERARNBEAREHEESH
£BFORETLHEEBONR  BBY
BRMEEREENNTHHUE LA B
B 3 T T B 4 B IR R B A
B N -

Greenhouse Gases

JE B & s
BERE

Emissions in 2023 Emissions in 2024
2023 FHHE 2024 FHHE

Scope 1

HiE1
— Comprehensive financial services
— A TRER
— Supply chain finance business

— RS RER

Scope 2

Hi[E 2
— Comprehensive financial services
—FEeRES
— Supply chain finance business

— RS REH

Scope 3

#iE3
— Comprehensive financial services
— A TRER
— Supply chain finance business

— RS RES

Total
&t

26.50 38.87
11.28 16.02
15.22 22.85
475.28 766.39
15.12 22.11
460.16 744.28
123.46 775.22
3.23 3.10
120.23 772.12
625.25 1,580.48

Chart 4 Greenhouse gases emission profile: Emission in CO2e (Unit: Ton)

BRA4ABERBHMEN  —RLREEHME(ENL - BE)
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The density of the greenhouse gases from the comprehensive
finance business was 1.09 tons of CO2e per employee; the
density of the greenhouse gases from the hog breeding
segment of the supply chain finance business was 0.28 tons
of CO2e per market hog; the density of the greenhouse gases
from the energy storage and selling segment was 2.04 tons
of CO2e per ton of product.

Notes: Source of data for preparation

1. The calculation of greenhouse gas emissions is based on “Appendix
II: Reporting Guidance on Environmental KPIs” in “How to prepare
an ESG Report” prepared by the Stock Exchange;

2. The calculation of greenhouse gas emissions from maritime
transportation is based on calculation factors in the “Clean Cargo
Working Group Carbon Emissions Accounting Methodology”
published by Clean Cargo (CC) in 2015.

As carbon emissions are an important part of the climate
change agenda, in order to achieve low carbon development,
the Group has made and regularly reviewed our emissions
reduction scheme based on business operations. The hog
breeding business has launched biogas generators to convert
the biogas in the production process into fuel gas and use
the power generation for the production and operation of
hog breeding farms to reduce waste emissions from the
consumption of electricity from fossil fuels. In addition, the
Group has formulated relevant travel management regulations
and management measures for business vehicles to reduce
the emissions of greenhouse gas in daily operation.
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2. Waste Emissions

All the wastes produced by the Group are treated in strict
accordance with the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Wastes, the Law of the People’s Republic of China on
Animal Epidemic Prevention and other relevant state laws and
regulations. The wastes produced by us were mainly from
the hog breeding business, and the comprehensive finance
business and energy storage system selling business also
produces a small amount of wastes.

The main harmless wastes from hog farms include hog
manure, kitchen wastes and household garbage. We use dry
manure cleaning process for hog manure organic fertilizer
processing to achieve daily clearance; Household garbage
is regularly delivered to local sanitation departments and
recycling stations for centralized treatment. We are also
equipped with an animal carcass degradation processor
for timely and harmless disposal of dead hogs and their
discarded internal organs.

For hazardous wastes, medical wastes, such as abandoned
animal vaccine needles and expired drugs, are the main
hazardous wastes generated in the production process of the
Group’s hog breeding business. Hazardous and dangerous
wastes are stored in the temporary storage rooms with clear
hazard labels and warning slogans. The Group has entrusted
the state-approved hazardous and hazardous wastes
disposal units to conduct regular treatment so as to ensure
that there will be no harm to the environment and society
during production, collection, storage and treatment.

The hazardous wastes generated by the Group’s
comprehensive finance business and energy storage system
selling business are mainly a small amount of discarded
drugs, lamps, batteries, and discarded office equipment such
as ink cartridges. The hazardous wastes from our Hong Kong
office are handled by the property management office of the
office building, thus there is no relevant information. As for the
hazardous wastes generated by our mainland offices, we will
first classify them and then hand them over to professional
organizations with relevant qualifications for disposal so as to
ensure that they will not cause pollution to the environment.
As the relevant information is small and difficult to calculate,
we will not disclose them here. The harmless wastes are
mainly waste paper products, and part of waste paper is
recycled.
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Details of the major wastes are listed below.

TEEREVBEFBERTEIR -

Non-hazardous waste

BEBEY
Sector Type Weight Density
R H ERid) B8 BE
Comprehensive finance business Paper and carton 0.09 tons M 0.0024

and energy storage system selling
business

REtREBR
RERBGHEED

Hog breeding business

ERBEXR

- KE

Hog manure

E 9]

Household waste
and kitchen
wastes
ESENR

[ &

Dead hog

St 5

5,181.27 tonsli

2.281 tonslii

33.9414 tonsh#

ton consumed/employee
WEEFEE  BRET
0.8105

ton consumed/market hog
MOERE G M

0.0004
ton consumed/market hog
WOEFER GHEE M

0.0053
ton consumed/market hog

MEHMEE BREME

Chart 5 Emission of Non-hazardous Wastes
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We acknowledge the importance of green operation, and
undertake that 100% of hazardous wastes produced in the
production will be treated by hazardous wastes disposal units
holding the relevant qualifications, and that environmentally-
friendly paper will be used for all of the promotional materials
and office paper of the Group by 2025.

We take various measures to reduce resource consumption
and waste emission so as to minimize the total amount of
wastes.

For daily management:

e To reduce the use of disposable paper cups and
replace them with porcelain cups that can be used after
repeated cleaning;

e To promote the paperless office and replace printed
copies with electronic documents whenever possible;

*  To select formats with high utilization efficiency of paper
for the documents that need to be printed, for example,
to choose a small font and line space when printing the
documents, and to choose duplex printing whenever
possible;

e To place boxes to collect non-confidential papers for
recycling and reuse;

° To replace LED screen with cloth meeting banner;

e To choose recyclable categories when purchasing
stationery and to reuse stationery such as envelopes,
loose-leaf binder and document bags.

For hog breeding farms:

e  To strictly control the classification and management of
non-hazardous wastes and hazardous wastes;

e To conduct the utilization of feces resources and to
recycle hog manure as organic fertilizers for use in

farms;

* To regularly deliver paper packages produced in the
production to the collection depots for recycling.
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3. Water Discharge

The hog breeding farms of the Group will produce wastewater,
such as breeding wastewater and household wastewater. We
place high importance on wastewater treatment for which we
has built relevant wastewater treatment facilities. The specific
wastewater pollution prevention and control process is as
follows:

1. Diversion of rainwater and sewage: Rain ditches have
been constructed to separate the rainwater and sewage
collection and transportation system. Rainwater is
drained to the surrounding water body through the
municipal storm water pipe network, and the sewage
system is adopted using a sewer layout, thus the
rainwater and sewage diversion is achieved.

2. Wastewater treatment: Domestic wastewater and
breeding wastewater are treated using biotechnologies
and the “solid-liquid diversion + black-film anaerobic
fermentation + aerobic treatment tank + oxidation pond”
process. After being treated, the wastewater can meet
the irrigation standards for dry crops in the “Water
Quality Standard for Farm Irrigation GB5084-2005"
and the stricter value of the maximum permitted daily
discharge concentration of water pollutants in intensive
livestock and poultry farming (the standard value for
the Pearl River Delta) under the “Pollutant Discharge
Standards for Livestock and Poultry Industry DB44/613-
2009”, the local standard in Guangdong Province.

3. Recycling irrigation: After treatment, the wastewater
is irrigated to the surrounding farmland, dry land and
economic forests through irrigation pipes.

3. KHEERK

AEENERBRBESEESHEEELR
Ko IMEEREK - EEBKE - BT HE
BEKEE  RECERBBENSKEER
e REBREAOSRFRREMT ¢

g

E BT
B RIKAE T B K
K RS ELES B

Jii

WD

?H MY & S5
i

=

g
o
e

pa

Be = N
T
m e

3 % 3

o

X b N R
>
)
o

7 xS
e
i3

t‘\

it

=
o

It

2. BEKERE: EESK BEHEBEKEED
RiTEER KABR B+ 2EK
SEB+ HEREN+ S(LEINEREL
B OBEKEEREAEINCERERKE
Z X GB5084-2005)F 2 {E1E ¥ & B iZ
ENMEREM T IZE(EBEEESLEY
PEMIZAEDB44/613-2000))E XL E S
BEEKRSEYESATEHEERREE
(R=AZEE)RRE -

g

3. ERER: BKREBRKLEEERER
FEEH - BHREBEMR-

TESBERERERAT 33



By actively implementing the concept of green recycling,
energy conservation and emission reduction, environmental
protection, we achieve the goal of zero sewage discharge
through sewage recycling, treatment, reuse, and integrate
the concept of ecological harmony into the production and
operation so as to realize the wide acceptance of, and to
deliver mutual benefits from, the business development and
the sustainable development concept.

During the year, the sewage after treatment was used for
irrigation in approximately 382.5 mu of twice-ploughed
farmland, thus achieving the recycling of resources and
promoting the sustainable development of the environment.

Use of resources is one of the key concerns of the Group,
and we acknowledge the importance to the environmental
protection of strictly controlling and reducing energy
consumption in the course of operation. The Group complies
with the laws and regulations related to resource utilization,
including but not limited to the Law of the People’s Republic
of China on Conserving Energy and the Administrative
Regulations on Urban Water Conservation, and proactively
publicizes the concept of energy saving and emission
reduction in the operation. Moreover, it promotes the
energy saving measures under the 4R principles, namely
the Reduction, Reuse, Recovery and Recycling. The Group
will regularly analyze the energy consumption data to
pinpoint the potential energy saving areas and formulate the
corresponding energy saving goal and the action plan.
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During the Reporting Period, the use of resources by the
Group mainly included use of fuel by business vehicles, fuel
combustion by production equipment, electricity, water and
paper. Our operation does not involve any use of package
materials, nor had we encountered any non-availability

of suitable water sources. Below is the information of the
resource consumption of the Group during the Reporting

BEMAN AEEHERNERIERRER
BERHER LEXRBRENRE  F
KMBR - HMWELE AP RBEM L
Ao ERBUERKE LR RE R E[HE -
AT RAEEREEHENERBERE

Period:

Types of resources consumed Cosumption Density
BEREXEESE HEE ®E
Electricity

E 1,025,083 kWh T F B

— Comprehensive finance business and
energy storage system selling business

-EETREBLFBERREEEY

— Hog breeding business

- EREEFEK

Non-renewable fuel (gasoline, diesel)
TAIBERBORHE - %H)
— Comprehensive finance business and
energy storage system selling business
-REERMEBLFEERAREEET
— Hog breeding business

-EREREER

Water
7K
— Comprehensive finance business and
energy storage system selling business
-FEERMEBERRERRHEERK
— Hog breeding business

- ERBEER

Paper
Fi8

28,665 kWhTF FL B

996,418 kKWh T F B

144,360.96 kWh T F B

57,352.73 kWhT E 5

87,008.23 kWhT L B

2,686 m3 L 77 2K

246 m3 3 J7 K

2,440 m3 37 J5 K

210.23 Kg T %

754.34 kWh/employee
FRE, SE8T
155.86 kWh/market hog
FRE,SHEE K

1509.28 kWh/employee
TRE/ S%8T
13.61 kWh/market hog
TR S5EEmA

6.47 m3/employee
NHEK/BGHET
0.38 m3/market hog
SNHKBEEGE

5.53 Kg/employee
TR/ BHET

Chat 6 Resource Consumption
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Notes: Statistics coverage

1. The water consumption data for the comprehensive finance
business includes only the water usage for office purposes at the
Foshan office premises. Water usage at the Hong Kong office is
managed centrally by the property management, and therefore,
relevant data could not be obtained.

2. The power consumption data for the hog breeding business
includes both purchased electricity and electricity generated from
biogas.

Note: Source of data for preparation

The unit conversion of the information on consumption of non-renewable
fuels (gasoline, diesel) is based on “Appendix Il: Reporting Guidance on
Environmental KPIs” in “How to prepare an ESG Report” prepared by the
Stock Exchange.

During the year, the Group’s resource consumption remained
consistent with last year.

The Group sets the following goals for enhancing energy use
efficiency and optimizing energy use structure:

e To proactively use renewable energy such as biogas
for power generation, with approximately 30,000 kWh
of electricity to be generated from biogas by 2025; in
2024, 34,574 kWh of electricity was generated from
biogas.

e To undertake to adopt energy-saving lamps for all office
lighting;

* To make harmless treatment of sewage produced in
production, and ensure that water consumption density
will decrease steadily.

Based on the actual operation conditions of the Group,
we have developed the awareness of energy conservation
and emission reduction and implemented various methods
to reduce energy consumption. We have established the
Guidelines on Energy Conservation in Offices with reference
to relevant laws and regulations and the guidance of relevant
institutions, and have enhanced the energy management
work in our business operation:
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Energy saving
BERET A

Power
saving

BE

Daily management
AEEE

e We use energy-saving lighting equipments and prioritize the purchase of electric
appliances with high energy efficiency;

° We clean and replace the air-conditioner filters to ensure the normal operation of the air-
conditioners. When using the air-conditioners, we keep doors and windows closed tightly
to reduce the loss of cool air;

e We use light color lampshades with high light transmittance, increase the brightness of
the bulbs while reducing electricity consumption, and keep the lighting equipments clean
to achieve the highest lighting efficiency;

e  Office equipment, such as printers, fax machines, shredders, etc., is set in auto standby/
sleep mode when left idle and is power off if not in use for a long time;

° The last employee leaving the office after work is required to check whether all the office
equipments are switched off, ensuring that lights and machines are off when no one is
there.
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Hog breeding farms

EREBEES

° We regularly check and repair the production equipment in the breeding farms to
avoid the abnormalities in energy consumption. We arrange dedicated persons to be
responsible for inspecting the amount of energy consumption of the breeding farms and
reporting the potential abnormalities in energy consumption on time;

° We install biogas generators and use renewable energy such as biogas for power

generation, so as to reduce the impact of power consumption from fossil fuels on the
environment.
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Resources saving

BERESAN

Water
saving

&K

Paper °

saving

B 4 A A

Daily management
HEER

We put up water-saving signs in areas with water outlets, requiring the staff to turn off the
taps after use;

We send designated personnel to check whether there is any leakage in the water supply
facilities on a regular basis and carry out repairs timely;

We reduce the water pressure as much as possible and store used water for cleaning the
office space.

ERKE SRS KIS BRE T A% MRk :
KBNS HKEEES MR R R EETHRE

BEREKBELFEFTRBOK - LREBSLEHASHT

Hog breeding farms

EHEES

We reduce water for cleaning at the condition of keeping hog houses clean and dry;

We achieve the recycling of sewage resource by fully returning to the farmland after
harmless treatment under the principle of combing the plantation and breeding using
sewage produced in production.

ERFFEEIBRIFHATEE TR HERAK
HEERBTEANSKBERESLEANRA  KESCEERTIER - BRITKERL
AR e

We do our best to send messages through email and office software and actively promote
paperless approval; documents for which paper filing is necessary undergo formatting and
designing process to increase paper utilization efficiency;

We place a recycling box next to the photocopier to collect single-sided paper for
recycling;

We photocopy documents as needed to avoid photocopying too many copies.
BFEERBEFEM  PHOABMGRXER - BRETEREMME  BEAEFEN X @B
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EREIMEMERWE - WEREEAAHBERIA

REEETHXE - BRZEH -
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ENVIRONMENT AND NATURAL RESOURCES
1.  Hog breeding business

The Group is well aware that the hog breeding business is
water and electricity-intensive, and that it has increasing
impact on the environment and natural resources during the
course of business. We have proactively responded and tried
to adopt a combination of various means to minimize the
impact.

The Group values the issue of management and resource
utilization of the emissions from the operation of the breeding
farms. It achieves the reasonable utilization, promotes the
recycling breeding and realizes a virtuous cycle under the
guiding thinking of ecological breeding. We collect the feces
produced by the breeding farms and return them as organic
compost for use in farmland. After the sewage and bio-
liquids produced from breeding are intensively treated, they
are returned to farmland for irrigation, thus achieving the zero
emission of sewage. Meanwhile, we construct biogas power
generation and collect biogas for power generation, so as to
reduce the impact of power consumption of fossil fuels on
the environment. In addition, we have planted trees in the
mountains outside the farm to purify the air and effectively
reduce greenhouse gas emissions.

During the year, we generated a total of 34,574 kWh of
electricity by collecting biogas. The sewage after treatment
was used for irrigation in approximately 382.5 mu of economic
forests. We also provide organic fertilizers for surrounding
farms to achieve resource recycling and promote sustainable
development.
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Chart 7 Recycling Breeding in Hog Farms
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2.  Energy storage system selling business

Energy storage products are important technology and basic
equipment for establishing a new type of power system
and promoting the green and low-carbon transformation
of energy, which plays an important role in supporting the
realization of the “dual-carbon” goal. The Group’s energy
storage products sold externally have multiple advantages,
such as site selection flexibility, versatility, power stability,
and high safety coefficient, which can not only realize the
transfer and transformation of energy in time and space,
but also change the traditional operation mode of the power
system, which is to be used as soon as it is generated. In
addition, the energy storage system can also maximize the
use of renewable energy by storing excess wind energy, solar
energy and other renewable energy sources to replace fossil
fuel power generation, increasing the proportion of green
power usage, reducing power generation costs, promoting
energy transformation, and assisting in the achievement of
carbon peak and carbon neutrality goals.
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The Group also strives to reduce any potential negative
impact of its day-to-day operation on the environment and
uses various methods to reduce the dependence on natural
resources. We implement the office supplies registration
system, regularly check the consumption of office supplies,
and purchase, distribute and manage office supplies and the
inventory, so as to reduce the unwanted wastes. In addition,
we provide environmental education and publicity to our
employees to encourage them to adopt environmentally
responsible behaviors and to contribute to environmental
protection together with the Group.

We will continue to review our own environment policy and
monitor the implementation of the relevant environmental
protection in the production areas and offices, while relevant
responsible persons will regularly report to the management
the implementation, so as to continue to improve the
weakness and also to proactively study and promote other
environment protection measures.

EMPLOYMENT AND LABOUR PRACTICES

The Group formulated its recruitment and employment
policies strictly in accordance with the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Employment Promotion
Law of the People’s Republic of China, the Social Insurance
Law of the People’s Republic of China and the Employment
Ordinance of Hong Kong Special Administrative Region as
well as other relevant laws and regulations, prohibiting the
employment of child labour or forced labour in any form. The
Group has also signed labour contracts with all full-time and
part-time staff to ensure the legal compliance of employment.
The human resources department of the Group is responsible
for formulating management rules on recruitment, attendance,
salary management and performance appraisal, and closely
monitors the latest changes in relevant laws and regulations
to ensure proper compliance.
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B HBREARE

The Group has adopted a fair and open recruitment approach
to achieve openness and transparency in terms of recruitment
standards, processes and benefits. Discrimination by gender,
age, geographical, ethnic, racial and religious beliefs is
prohibited. The Group has also implemented equal pay for
equal work for men and women and has established equal
promotion ladder for them. This ensures all our staff with
equal job opportunities to foster diverse development of staff.
During the Reporting Period, the Group employed a total of
70 employees, details of which are as follows:
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Chart 8 Details of present employees of the Group
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Environmental, Social and Governance Report

During the year, 35 employees left the Company, with an
employee turnover rate of 33.33%. The turnover of employees
is as follows:

/,E\\@ Mg 36.51%
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Chart 9 Turnover of employees
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During the Reporting Period, as the hog farming business
belonged to the industry with high turnover, the frequent staff
flow leaded to the raise of general employee turnover.

In order to attract outstanding talents, we have developed a
competitive recruitment scheme, which provides employees
with basic wages, bonuses, subsidies and benefits, and
encourages our employees to communicate on and negotiate
related salary and benefits issues through different channels.
Meanwhile, a complete performance evaluation system is
established to provide career promotion channels for qualified
employees based on the evaluation results.
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The Group strictly complies with the relevant regulations
to provide employees from Mainland China with timely and
full contributions to social insurance and housing provident
fund and purchase accident insurance for them, as well as
labour insurance and Mandatory Provident Fund for Hong
Kong employees. Maintaining the balance of life and work is
a policy we have long been adhered to. We establish relevant
working hour system based on specific job responsibilities.
The office staff work 8 hours per day on a 5-day week basis.
Farm staff appropriately extend working hours based on
the actual production condition, and also timely arrange for
holidays. We also support our staff to efficiently manage their
work and daily life through personal leaves, marriage leaves,
maternity leaves, paternity leaves, sick leaves, bereavement
leaves, work injury leaves and paid annual leaves, etc.

The Group has developed a complete demission process to
follow up the resignation of employees, including resignation
interview, resignation formalities and settlement of wages and
benefits. We respect employees’ decisions, conduct in-depth
interviews and arm’s length negotiations with employees
with intention to resign, and terminate labour contracts
according to laws. Rate of turnover has been lowered
through understanding the reasons for employees’ leave,
collection and integration of opinions and feedback from
resigning employees to make improvement in 6 major aspects
of the Group’ s human resources procedures, including
HR planning, recruitment, training, salaries and benefits,
performance assessment and labour relationship. The Group
aims to strengthen the expertise and techniques training for
employees who fail to meet the performance targets and
encourages them to realise self-enhancement to meet the
work requirements of the positions.

During the Reporting Period, the Group did not violate any
relevant employment or labour laws and regulations in relation
to remuneration, recruitment and dismissal, promotion,
working hours, leave, equal opportunity, diversity and anti-
discrimination in Mainland China and Hong Kong.

44 China Success Finance Group Holdings Limited

AEBEBRZRABRAE RABKETR
B RTREAMTERRNIEELES KR
BERBIIMRER REAEIBES TRER
BEE RP/EFTEHIETERRMEAMN
RKEBRHOTH  RMABRBAREUBER L
HEAIRSE RAEEIETERSKR &
RIKHWIEHE BRESEIREER
AEBRABELERIE  TERTHEFHKR
H- - ZMXBEIEBER BR ER-
BRER KR  BR IEREKTHFFRS
B ERMMNTHERAELRE -

AEEFET CROBERTIERRES T
BER BRERBEREX BEBRFERERT

ERMNEEEF HMBEEEIMRE  BA
BEBRERAMNBIETRAB®K  FEHEHE -

WHEEZRIEESHER - R THE TRRBR
A WETHEAEERARE  UARKER
SEBANERAE BB 5l FHE
M BEHERRSPREREFTAANTENAD
BRAE  PBEMERE - AREHAMTE
EREESNETIUMBREMBKERIR
EZ2FEE mBEITETEREENEDE
L THEENR -

RARERHE AEETEBLETWNERE
BEEM - HELRERE B LERE R
B FERE 2l REBFAMEE
BHBARBRSHERERNER



EMPLOYEE HEALTH AND SAFETY

Employees are important for corporate development and
represent a valuable asset of the Group. The Group values
the occupational health and safety of employees. We strictly
comply with relevant laws and regulations on occupational
health and safety in the Mainland China and Hong Kong, such
as the Occupational Diseases Prevention Law of the People’s
Republic of China and the Fire Protection Law of the People’s
Republic of China, and strive to protect the health and safety
of employees, and create a healthy, safe, open, harmonious
and dynamic working environment that enhances employees’
sense of well-being and belonging.

1.  Excellent Working Environment

Clean and comfortable office environment is the foundation
of efficient work. Through regularly cleaning water
dispensers, carpets and air-conditioners; continuously
providing employees with masks, hand sanitizers, emergency
medications, and other supplies; ventilating and disinfecting
our offices, the Group provides a more comfortable and safe
working environment. The Group also actively cooperates
in the fire escape safety inspection conducted by the
office building administration, to keep the workplace safely
unimpeded.

The Group also provides comfortable, clean and well-
equipped staff dormitories for staff of hog farm, and through a
series of measures including conducting regular inspection on
power circuit of the dormitory, timely maintaining light switch,
and installation of network devices, the Group enhances
the staff accommodation environment, and improves the
employees’ sense of happiness and belonging.

2. Improved Emergency Precautionary Measures

Base on the actual condition, the Group makes further
decision on emergency prevention in hog farm, to prevent
the occurrence of any safety incidents. The Group posts
safety signs in hog farm, reminds staff of keeping security
alert all the time. In addition, we always keep the order of the
workplace, properly place sundries, to make sure the dryness
and cleanness of the floor, and reduce the risk of slipping or
tripping of staff.
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In order to effectively prevent the leakage of toxic, harmful,
flammable and explosive substances (such as methane),
improve the ability of quick response to emergencies,
minimize the loss caused by accidents and ensure the safety
of employees’ lives and company property, we make clear the
responsibility of each department in production safety, and
establish relevant preventive measures:

1.  Set fire safety distance: 20 meters fire safety distance
shall be set between black film methane tank and other
buildings and structures, and fire path shall be set
around black film methane tank;

2.  Professional installation: the equipment storing
inflammable and explosive materials shall be installed
by professional construction personnel with technical
training;

3. Regular inspection and safe operation: we regularly
organize safety inspection activities to ensure the
effective implementation of safety measures. If any
problems are discovered during the inspection, the
inspector should timely put forward rectification
suggestions and supervise relevant persons to eliminate
the potential safety hazard as soon as possible;

4. Implementing responsibilities and strengthening
management: we develop detailed operation procedure
and post safety operation instruction, and strictly
supervise the implementation; we strengthen safety
management, enhance employees’ risk awareness;
in respect of possible situations, we develop
comprehensive contingency plan and arrange specially-
assigned person to take charge;

5.  Safety training and drill: we organize employees to
regularly conduct emergency analogy drills, and based
on the new situations and new problems discovered in
drills, we timely revise and improve emergency plan.
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3.  Corporate Culture and Employee Care

The Group highly values the construction of organizational
culture and employee care, and focuses on the immediate
needs of employees. We organize New Year activities and
Annual Reunion Event every year to enhance communication
and cooperation among employees and strengthen their
sense of belonging and cohesion. In comprehensive financial
service segment, the Group provides employees with free
medical examinations regularly every year, purchases medical
insurance and accident insurance for employees, and
purchases group accident insurance for employees in the
hog breeding segment. In the event of illness or accidents,
employees can be effectively protected to reduce their
worries.

In addition, the Group also organizes birthday parties and
prepares afternoon tea for the staff, and provides holiday
gifts and welfare payments from time to time to enable the
employees to fully feel the warmth and care of the Group. On
the other hand, in order to promote the physical and mental
health of employees, we regularly organize the employees to
participate in sports activities such as badminton, enabling
them to release work pressure, cultivate health concept and
improve physical quality.

The Group is committed to creating a culture of achieving a
balance between work and life, implementing a fixed working
time system and discouraging overtime work. We regularly
review the employees’ overtime and labour intensity, and
make adjustments and improvements when necessary.
Besides, we have set up channels for employees’ complaints,
and arranged a dedicated person to be responsible for
accepting appeal requests and investigating complaints and
responsibilities, to protect the legitimate rights and interests
of employees.

During the Reporting Period, the Group did not violate any
relevant workplace health and safety laws and regulations,
and there were no incidents of work-related injuries and
work-related deaths in the past three years and there was no
loss of working days due to work-related injuries.
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EMPLOYEE DEVELOPMENT AND TRAINING

The Group provides all the directors with the latest
developments in respect of Listing Rules and other applicable
regulations and regulatory systems, industry information and
the business environment, enabling them to keep abreast
of the Group’s business and perform their respective duties
effectively. The Group regularly organizes evaluations and
performance assessments for employees, and provides
promotion opportunities to employees with excellent
performance with reference to the evaluation results. We also
encourage employees to discuss their personal development
and goals with the management, provide employees with
necessary support to achieve personal growth through
application for position transfer and internal promotion, and
promote employees with outstanding work performance
and development potentials. We are always committed to
providing employees with an equal career development
platform and a broad stage for realizing their career dreams.

The Group provides new recruits with regular trainings, which
relate to matters like the Group’s introduction, rules and
regulations as well as the use of office facilities. Respective
department offers new recruits with relevant trainings
according to the needs of their jobs and roles in order
to facilitate new recruits to understand corporate culture
and departmental structure and adapt to the Company’s
environment as soon as possible.
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The Group also provides the staff with opportunities of
internal and external trainings: the internal trainings are
conducted in form of one-on-one meetings, seminars or
exchange sessions, focusing on internal team building,
whereas the external trainings are conducted in form of
external public courses, online courses, exchange seminars
or internal lectures given by relevant professionals, with a
view to updating the business knowledge of the employees
and enabling them to be familiar with the latest laws and
regulations of the industry and market information to improve
the competitiveness of the employees. Besides, through
regular assessment of the performances of the staff and in-
depth interviews with them, the Group has jointly formulated
the performance goals and implementation plans to foster the
staff to grow with the enterprise. We also encourage our staff
to learn business knowledge and office skills by themselves,
and offer the bonus to those who have obtained professional
qualifications for encouragement.

During the Reporting Period, our staff participated in trainings
in corporate governance of listed companies, business
trainings, technical trainings, risk control trainings and other
types of trainings. The training cost was approximately
RMB1,630, the number of employees being trained
accounted for 37.68% of the total employees, and the total
time of training was approximately 697.95 hours with the total
average training time of approximately 26.84 hours.

The specific training situation of employees is as follows:
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LABOUR STANDARDS

The Group strictly abides by the relevant provisions of the
Labour Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Protection of
Women’s Rights and Interests, the Special Provisions on
the Labour Protection of Female Workers, the Law of the
People’s Republic of China on the Protection of Minors,
and the Employment Regulations of the Hong Kong Special
Administrative Region and other relevant regulations.

The Group requires job applicants and employees to provide
valid identification documents and true personal information.
The human resources department regularly reviews the
recruitment system and records the recruitment situation for
targeted improvement.

The Group is committed to eliminating any workplace
harassment, intimidation and bullying, and we have
established a feedback system to encourage employees to
communicate with human resources and internal control
departments to report forced labour or other misconducts.
During the Reporting Period, the internal control department
did not receive any relevant whistleblowing reports. During
the year, there was neither any incident of discrimination and
employment of child labour, nor any incident of forced or
compulsory labour or infringement of employees’ interests.
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SUPPLY CHAIN MANAGEMENT

Effective supply chain management is crucial for the stable
operation and sustainable development of our Group. With
the expansion of the Group’s hog breeding and energy
storage system selling businesses, we are increasing our
focus on supply chain management, and responsibly select
qualified suppliers, with focus on strictly controlling suppliers
from several aspects including clearly setting selection
standards, strictly controlling product quality and taking care
of the environmental protection.

In terms of hog breeding, the Group has established qualified
hog farming supplier list, and all feeds, drugs, vaccine and
production equipment are purchased from suppliers in the
list. Through several aspects from site inspection, qualification
certificate inspection, business performance, contractual
capacity, credibility and product price, we select and confirm
the suppliers, and based on actual conditions, we timely audit
and review the suppliers in the list and change the unqualified
suppliers. The Group conducts evaluation and feedback on
the suppliers and maintains long-term and good cooperative
relationship with quality suppliers.

For the sales of energy storage system, the Group purchases
finished storage batteries from qualified suppliers and
integrates inverter and monitor panel to form battery
energy storage system for overseas sales and has stringent
requirements on the production qualification of the suppliers.
The Group has formulated a supplier management procedure,
established a supplier management directory for energy
storage systems, conducted classified evaluations based
on business areas and comprehensive strength. At the
same time, we have strengthened the environmental risk
assessment, started the evaluation of qualified suppliers
through various aspects such as product quality, process
equipment, technical services and production safety, and
considered prioritizing the cooperation with outstanding
suppliers.
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The Group attaches importance to the quality of products
provided by the suppliers. We developed the Procurement
System and Acceptance Standard Compilation and the
Unqualified Product Disposal System, and strictly control
the quality of products purchased each time. If the products
provided by suppliers have been proved to have serious
quality problems or successive nonconformity, relevant
responsible person will timely put forward corrective
suggestions and adopt remedial measures, and cancel the
qualification as a cooperative supplier if necessary.

The Group appreciates the importance of green procurement,
strictly controls the procurement process. We prefer the
suppliers who appreciate environmental protection and
have social responsibility, require cooperative suppliers to
comply with the laws and regulations related to environmental
protection during production and processing courses, and
select the suppliers without pollution or with less pollution
during the operation process as much as possible. Suppliers
are required to comply with all relevant local and national laws
and regulations. Cooperation will be terminated in case of any
violations related to bribery, corruption and other prohibited
commercial activities.

For office supply procurement, we select environment-friendly
and energy-saving products in the office procurement and
also prefer local suppliers to reduce energy consumption
caused by transportation. In general, the Group follows
the principle of “Shopping Around” when purchasing office
supplies and services based on the quality, price, recyclability,
and energy saving performance, etc.

During the Reporting Period, our suppliers mainly comprised
of suppliers of office administration, information technology,
legal audit, hog breeding and energy storage system
and other services. A total of 37 suppliers were involved,
including 30 suppliers in the Mainland China and 7 suppliers
in Hong Kong, and all conducted procurement management
in accordance with the relevant procurement system and
requirements of the Group.
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PROVISION OF HIGH-QUALITY PRODUCTS AND SERVICES

During the Reporting Period, the Group mainly provided
professional financial services, high quality commercial pigs
and energy storage sales service for customers. We improved
customer experience from various aspects to ensure the
products and services provided by the Company are legal,
quality and safe.

1. Professional Financial Services

We are committed to improving financial service quality from
various aspects such as customer services, risk management,
technological innovation, customer privacy protection and
intellectual property protection.

»  CUSTOMER SERVICES

For advertisement, the Group strictly abides by the Advertising
Law of the People’s Republic of China to implement honest
promotion based on the services and products we provide,
prevent any fraud and any behavior that deceives customers
and avoid misleading or exaggerating promotion.

For customers’ complaints, the Group regards them as an
incentive to improve service quality and listen carefully to
customers’ needs. When providing services, we strive to
provide our customers with clear information and remind
them of any relevant risks to ensure that they make informed
decisions. The Group also strengthens communication
with customers through various channels, and ensures
that customers’ opinions and complaints are promptly
and appropriately answered and handled through relevant
consultation and complaint procedures. Upon receiving a
complaint, we require our employees to make response
rapidly and propose corresponding solutions against the
issues complained by the customers. Meanwhile, we will
report to the management and make relevant records to
prevent the reccurrence of similar issues and formulate
treatment solutions for similar incidents.

Through mutual communications, we continuously improve
the quality of the services and customer experience, and
strive to maximize customer satisfaction. During the Reporting
Period, the Group received 3 complaints about services, on
which we contacted with the relevant customers immediately
and made explanations to them.
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>

RISK MANAGEMENT > RBRRER

Since its establishment, the Group has always adhered to AEEBEBAKTUK —EBEBFRKEZARELE
the legal and compliant operation, strictly abided by various EIREBETHETEMNSHEER L XHFE K -
regulations and document requirements of its industry, and #HEBMBEB A LN AR EEIZEE o 3 1M
continuously strengthened compliance and risk control HRHIZHEZ WRAZTES  ESEBEEBR
management within the Group. We have adhered to the risk R HREREMNRBREREE  EYEA
control concept of “full coverage”, set up corresponding AEBEKEBFUNEREERZX -

risk management measures for each business process,

and established a risk management system suitable for the

characteristics of the Group’s business.

Overall participation \
2E82H

Strengthen the risk management methods of overall participation, require two persons to
participate in the initial due diligence process; require risk control officers to fully participate
in each process node of the project; establish an approval system of the risk review
committee; the back-office department participates in compliance review, audit supervision
and other processes.

BIE2EB2HENEAREEFR  EXEARXF2EVTERATER  EXEABTAELZELEBTENS
EREEE BURRIEZESEMGNE  BaHM2HARES B EBEETHAE -

Whole process nodes
EREEHR

Establish corresponding risk control management measures at a series of project process

nodes such as due diligence, project setting, review, approval and management to ensure

that the risk management system penetrates into each process node of all projects

EHAEREH VE TS Bt BESZXJNBEARESHIBMAENRRZEGEBEERE  BRER
BR2FEINZHBEENSEREDE ZH -
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Comprehensive risk management
THEREE

Identify and manage the market risk, credit risk, operational risk, liquidity risk, legal risk,
reputation risk and other risks.
it MRk - ERRKR - RERK - REBERR EAEER  BERREHEMERETHD C EE
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The Group sets up a risk management organizational
structure based on the principles of integrity, centrality,
and independence, and divides the responsibilities of risk
management at all levels. Each officer shall assume different
risk management responsibilities depending on the scope of
his/her duties.

During the year, we continued to implement risk management
measures and steadily promoted business development in
accordance with a series of corporate documents, including
the original Working System of the Investment and Financing
Decision-making Committee, Management Measures for
Internet Guarantee Business, and various operational
guidelines. We also strove to standardize the work contents
of employees at all levels, clarify their corresponding job
responsibilities, and strengthen risk control in various
business operations to control the operating risks of the
Group.

> TECHNOLOGICAL INNOVATION

To improve customer experience and service quality, during the
Reporting Period, we pursued for innovation in the following
areas:

1. We independently developed a production management
system tailored to the hog farming business, using
information technology to facilitate material procurement
and inventory management, hog stock and sales
tracking, hog inventory checks, business document
printing, and financial data statistics.

2. We designed and developed a workflow management
system that better supports data linkage and circulation
of business approval forms. It enhances the integration
between material entry/exit and inventory data. In the
future, we plan to integrate this system with other
relevant businesses, extending its application beyond
hog farming production management to business
approvals in segments such as finance, finally achieving
centralized approval across different business areas
within the Group.
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»  CUSTOMER PRIVACY PROTECTION

The protection of customer privacy is one of the most
important issues for the Group. The Group strictly complies
with the requirements of relevant laws and regulations such
as the Personal Information Protection Law of the People’s
Republic of China, the Regulations of the People’s Republic
of China on the Protection of Computer Information Systems,
the Requirements for the Security Protection of Information
Security Technology Internet Interactive Services and Personal
Data (Privacy) Ordinance of HKSAR. We formulate related
management systems such as customer data confidentiality
policies and provide guidance to employees in the collection,
use, storage, and inspection of customer data to ensure
that customer data is used only for specific purposes and
prevent data leakage. To this end, we implement a series of
measures, including:

1. Require employees to set a password and screen saver
for the computer they use. When leaving the seat, they
must log out of the currently logged-in information
system and lock the computer screen to prevent
information from being stolen. This year, the Group
conducted “Employee Network Information Security
Awareness Training”, reminding employees to regularly
change their authentication passwords and enhance
their awareness of strengthening network security
precautions.

2. Employees are required to sign a confidentiality
agreement when they join the Company; require
employees to remind customers to protect their
personal data when transacting business, and prepare
information security warnings to help customers
cultivate awareness of privacy protection;

3. Maintain the customer data on the Alibaba Cloud
server. We strive to keep Alibaba Cloud server from
illegal access through purchasing the corresponding
security products and setting up a whitelist mechanism,
and arrange operation and maintenance staff to
inspect regularly every week and record operation and
maintenance logs to repair related vulnerabilities on the
server, so as to prevent the server from being illegally
invaded;
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4.  For the inspection of customer data on the business
system, the system administrator can effectively control
the inspecting scope of customer data that each
user of the business system can access to through
permission settings, and desensitization display
sensitive information (such as phone numbers, etc.) on
the business system to further protect the privacy of
customer data.

The IT department of the Group is responsible for technical
monitoring of relevant systems and timely updating of security
systems. We will continue to monitor the implementation
of relevant measures, regularly review and update relevant
privacy policies when necessary. During the year, the Group
did not experience any leakage of customer privacy.

»  INTELLECTUAL PROPERTY PROTECTION

The Group complies with laws and regulations related to
intellectual property, including but not limited to Trademark
Law of the People’s Republic of China, Patent Law of the
People’s Republic of China, Copyright Law of the People’s
Republic of China and Copyright Ordinance of Hong Kong
Special Administrative Region. We have applied for the
registered trademark for the brands of the Company and the
certificate for computer software copyright registration for
the self-developed business operation support system of the
Company. The Group holds a total of 25 software copyrights
by the end of 2024. The Group respects the intellectual
property rights or other legal rights of any third party and
purchases genuine office software so as to avoid infringement
of the intellectual property rights of others.
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Environmental, Social and Governance Report

RiE  HERERBEHS

2.  High-quality Commercial Pigs

The Group is well aware that ensuring product safety is of
upmost importance for our pig breeding farms. In order to
prevent the occurrence of disease accidents, we implement
the “all-in and all-out” feeding and management method in
each stages to eliminate the possibility of continuous infection
and cross-infection. During the production process, we insist
on the principle of “Disease Prevention is more Important
than Cure”, change passive treatment to active prevention,
strictly control the entry of non-production personnel into
the production area, and keep the pigsties and pig bodies
clean through regular cleaning, flushing and disinfection. A
ventilation system is installed in the pigsties to ensure good
air circulation. Veterinarians also are hired by us to conduct
regular health checks on pigs to prevent the spread of
disease, and all newly imported pigs have been vaccinated
and quarantined.

We have formulated the “Food Safety Testing System” to
ensure that the pigs meet the national food hygiene standards
by testing the content of B-agonists in the urine of pigs. We
have also established a sound product recall mechanism to
protect the lawful rights and interests of consumers. During
the Reporting Period, the Group did not recall any products
due to product safety and quality reasons.

2. FBENBEmLFR
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Breeding Farm and Production Environment
BHEHSEERE
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3.  Sales Service of Energy Storage System

The Group is committed to selling highly efficient and durable
energy storage system to our customers. Through our
stringent supplier management procedure and comprehensive
quality control, we ensure that the battery products sold
meet international standards in terms of energy efficiency,
cost-effectiveness, safety performance and environmental
characteristics. In addition, we require distributors to take
full responsibility for local customer returns, exchanges and
complaints due to quality issues, and to purchase full product
liability insurance in their local markets.

During the Reporting Period, the Group did not recall any of
its products for reasons of product quality and safety, nor did
it receive any complaints for improper transportation, storage
and sales processes.

ANTI-CORRUPTION

Anti-corruption is a fundamental code of conduct for business
operations and the cornerstone of a company’s normal
functioning. It is crucial for maintaining legality, compliance,
fair competition, and corporate reputation. The Group
attaches great importance to anti-corruption efforts and
strictly adheres to relevant laws and regulations, including
the Anti-Money Laundering Law of the People’s Republic of
China, the Criminal Law of the People’s Republic of China,
the Anti-Unfair Competition Law of the People’s Republic of
China, the Company Law of the People’s Republic of China,
the Regulations on Internal Auditing of the People’s Republic
of China, and the Prevention of Bribery Ordinance of the Hong
Kong Special Administrative Region. The Group formulates a
strict monitoring system and approval process, and sets up
reporting procedures and accountability mechanisms, which
are regularly reviewed by our internal control department to
timely improve when discovering vulnerabilities and ensure
the effective operation of relevant systems.
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We have established a “Complaint Management System” to
provide a reporting channel for both employees and external
customers, aiming to promptly detect and prevent corruption
and unethical behavior. The Group follows principles of
designated personnel handling, full receipt of complaints, and
confidentiality for both internal and external complaint-related
information. Relevant responsible individuals are assigned to
follow up and explaining complain-related issues, with the
final resolution recorded and filed by designated personnel.

The Group actively promotes integrity and prevents criminal
acts such as bribery, extortion, fraud and money laundering.
We attach great importance to the construction of employees’
professional ethics, build our culture of integrity within the
Company, and integrate the awareness of integrity into daily
management by improving various rules and regulations and
codes of integrity conduct. We forbid employees to promote
business through bribery under any circumstances, and
adopt a zero-tolerance attitude towards those who violate
laws and regulations and our policies and who use fraud
measures to seek improper benefits. In addition, the Group
provides inhouse anti-corruption training to the management
and employees.

During the Reporting Period, there were no corruption cases
against the Group or its employees, and there were no
material violations of laws and regulations of the Mainland
China and Hong Kong on bribery, extortion, fraud and money
laundering.

The Group highlights the importance of repaying the
society while striving for business development. In order
to build up our positive corporate culture and perform our
social responsibility, we proactively participate in various
public welfare activities, contributing to the construction of
communities in various aspects such as education, science,
environmental protection, culture, and sports.
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During the Reporting Period, Mr. Zhang Tiewei, the chairman
of the Group, was elected as the fourth chairman of the
Foshan overseas Chinese Investment Enterprises Association,
actively dedicated to uniting, connecting, and serving
overseas Chinese entrepreneurs. Mr. Zhang Tiewei served
as the tutor of the master’s degree of finance at Guangdong
University of Finance and Economics. He cooperated with the
university to cultivate excellent students, helping the students
to develop the study habits and thinking mode of combining
theory and practice, encouraging the students to deepen their
professional knowledge, exercise their leadership ability, and
cultivate innovative spirit and high moral standards. Mr. Zhang
Tiewei also served as a supervisor of the anti-drug association
of Chancheng District, Foshan City, and he increased efforts
to strengthen the public awareness of drug education through
participating in anti-drug promotion activities, and contributed
to the drug control work of Foshan City.

In terms of party building, the party branch of Guangdong
Success Finance Guarantee Company Limited (the “Success
Guarantee”), a subsidiary of the Group, normalized the
education of party members, and built a culture wall for party
construction in the Company. In addition, it organized Three
Meetings and One Course and frequently carried out theme
education activities, such as forum, watching movies and
caring for the elderly. The party branch also teamed up with
the tax bureau of Chancheng District, Foshan City to promote
the development of government and enterprises.

With gratitude, the Group continues to help disadvantaged groups
to fulfill its corporate and social responsibility. During the Reporting
Period, we proactively carried forward the corporate spirit of
“Great Cause of Success, Serving the Society” by participating
in various environmental and public welfare activities, such as
the “Foshan Haixinsha Ecological Restoration Project” and the
“Green Guangdong, NPC Representatives in Action” tree-planting
event. We were also willingly made some donations. Additionally,
we organized employees to actively participate in the “For Love,
For the Gift of Life” blood donation campaign, contributing over
23,000 milliliters of blood. During the year, the Group donated a
total of RMB50,000 to the whole society.
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Index of “Environment, Social and Governance Reporting HEBM AL SZHOGRE  He REAHEIE

Guide” of HKEX 51)&R5
Mandatory Disclosure Requirements BEIREE T
Subject Related Chapter/
Areas Disclosure Requirements Interpretation
giis mERE HEES BE
Governance A statement from the board containing the following elements: Sustainable
Structure HEFSRLNER  EFHBFIAR : Development
BIARE (i)  adisclosure of the board’s oversight of ESG issues; Governance —
() BREBEEFSYURSE HIREAFHENEE: Sustainable
(i) the board’s ESG management approach and strategy, DRIl
. . N Governance
including the process used to evaluate, prioritise and
. . . ) . Structure
manage material ESG-related issues (including risks to the . -
. ; . . T?—r%"?ﬁg} -
issuer’'s businesses); and iR
(i) EFEGHBRA G RERTRY R DI Mw;
ﬁ~@ﬁﬁﬂ&aﬁ§xm%ﬁ reRkERNEBEE

(BREEETAZEBNRER)NBIRE &

(i)  how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.

(i) BEFSWMERERE LR ﬁﬁaﬁfﬁﬁﬁ'ﬁ
R ﬁﬂﬁéﬁi%ﬂ)\%ﬁ%ﬁ%ﬁ
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Subject Areas A: Environmental

BEA: RE

Subject Related Chapter/
Areas Disclosure Requirements Interpretation
ol BERE HERES e
Reporting A description of, or an explanation on, the application of the About the
Principles following Reporting Principles in the preparation of the ESG Environmental,
b 7R R Al report: Social and
Ml FRAEREBERE e REBRSHWAERTE®R Governance
JRAN - Report — Reporting
Materiality: The ESG report should disclose: (i) the process to Principles
identify and the criteria for the selection of material ESG factors; MRER gk
(i) if a stakeholder engagement is conducted, a description of BRmE
significant stakeholders identified, and the process and results of — & R A
the issuer’s stakeholder engagement. Sustainable
BEEM RE UHENKTABREREE ()R EERE - 4L Development
ELERAZMBRELEREERZMNERN : (IlWBEITAED Governance —
ETROE2H CRINEEFNENHEAREITARMNE Importance
SHEFBRERER - Evaluation
Quantitative: Information on the standards, methodologies, AR R EIRE -
assumptions and/or calculation tools used, and source of BRI
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.
Bt FRAERERE SERER(WER)FMANZE . ;
o BER/RFEIANEN  URFERNEBRREAZMNK
JRETHE -
Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.
— B BTARERE HgRELHREFEERT AN
AREZIESENEE (NE)AENEMEZEEEZS L RNEH
ESE
Reporting A narrative explaining the reporting boundaries of the ESG report  About The
Scope and describing the process used to identify which entities or Environmental,
b 3 &0 (& operations are included in the ESG report. If there is a change in Social and
the scope, the issuer should explain the difference and reason for Governance
the change. Report — Reporting
BRBRE HegRkEiRENERSE - &T i P 2 TP L B Scope
REBMARE HERELGHEHNBE EERTBEEMAN BARERER HER
B BOANERBIARZEREHRA - EamE
— [ ¥ 6 &

PR
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Subject Areas A: Environmental

HBEA: RE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
EBm| —BRBEERBARENEE HEES BE
A1 Emissions General Disclosure Environmental
A1t B — BB B Responsibility
) — Emissions
Information on: Management
FHBERELRZEREEN RMAKRTHWHHES  FEREEE | o=,
SYMELEH - RERE
VIR SR HE B 1
(@)  the policies; and
(a) BX: &

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

(b) BFTHBETABEATZENHEBEZEZRRINER -

A1.1 The types of emissions and respective emissions data.

AT TEER R R AR BB -

A1.2 Direct (Scope 1) and indirect energy (Scope 2) greenhouse
gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

AM2EE(BE1) REERER(BEE2)AZRBAETME (MU
BARE)R(NER)BE(MAEBESEN - BERBE
)

A1.3 Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

A13%F$ﬁ$%%%%§(MMJ
BESEEL  BEIXME

A1.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

AMAMEEABEEEZEYRAE (AMBEE
BESEU  BEHKRBFTHE) -

A1.5 Description of emission target(s) set and steps taken to
achieve them.

Al SHIFIET VM BEME R R R RED E L H

%°

YR (AnE R ) & B (40 A

)R (@A) & (1A BA

ERE YRz 4= 0k%

A1.6 Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.

AMOEHLERERERBEZTEZYMN L LHE
@Eﬁ&%tJL%Eﬁ%%Hm*%o

At Pt 5T 37 EY R

Environmental
Responsibility
— Emissions
Management
RREET-—HBMER

Environmental
Responsibility
— Emissions
Management
REREE-—HRMER

Environmental
Responsibility
— Emissions
Management
REET-HERDER

Environmental
Responsibility
— Emissions
Management

REAET-HHYPERE

Environmental
Responsibility
— Emissions
Management
REEE-RYER
Environmental
Responsibility
— Emissions
Management
REREE-HRMER
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Subject Areas A: Environmental

BEA: RE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation

=g ] —REERBERENEE HEES e

A2 Use of General Disclosure Environmental
Resources | — %1% 5= Responsibility

A2 BR{E A — Use of Resources

Policies on the efficient use of resources, including energy, water
and other raw materials.

BERERER(BIEER - KEEMRME)WBE -

A2.1 Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).

A2.1 E%ﬁiﬂ%ﬂﬁE@E%&/if‘ﬁ%%ﬁ(ﬁu% C REOH ) R
EUNTEFERFAE)REE(NMUABESEN BER
Wit E) -

A2.2 Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

A22BFERKERTE(MUBESEMN - BEEME

im

3 -

ok

A2.3 Description of energy use efficiency and a description of
target(s) set and steps taken to achieve them.

A2 3t RERA A RAFAIZNERUARRETEL R &R
PTEREX B 25 B o

A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency and a description of
target(s) set and steps taken to achieve them.

REAEFT-ERER

Environmental
Responsibility
— Use of Resources

REEE-BERER

Environmental
Responsibility
— Use of Resources

= E-BREM

Environmental
Responsibility
— Use of Resources
REEA-BREA
Environmental
Responsibility
— Use of Resources

RIBEE

A2 4 SKEVE AKIR LA B EMMBE - UEAKSR ¥ | RREEF-ERER
ATV ERERAEINSLEEMERNER -
A2.5 Total packaging material used for finished products (in | N/A
tonnes) and, if applicable, with reference to per unit | i H
produced.
A2 5B MATABREMEMNBE(AME) R(WER) 84
EBfEE -
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Subject Areas A: Environmental

HBEA: RE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
fEm —-REBEREEERERZ HEED RE
A3 The General Disclosure Environmental
Environment | — A& ## &= Responsibility
and Natural Policies on minimising the issuer’s significant impacts on the — The Environment
Resources environment and natural resources. and Natural
ABIRE K WEBITAHRBERAAERENERNZERBUE - Resources
RANEIR RIREME—
RERAAER
A3.1 Description of the significant impacts of activities on the | Environmental
environment and natural resources and the actions taken to Responsibility
manage them. — The Environment
ABTHI M E B EHHRBERAAERNEATERDERKRE and Natural
BEEBRZENTEY - Resources
REBEAREME -
RIERAAER
A4 Climate General Disclosure Environmental
Change — M FE Responsibility
Ad T {8 5 - Responding to

Policies on measures to identify and mitigate significant climate-
related issues which have impacted, and those which may impact
the issuer.

BRI R EHERRAREGHBETAEETENERRBRIEES

HH AR E B R BUR -

A4.1 Description of the significant climate-related issues which
have impacted, and those which may impact the issuer, and
the actions taken to manage them.

AA T ERRAIEEHBETAEETENERRKHEASE
B REBHNTY -

Climate Change
RIREME—

& ¥ R AR 2 1

Environmental
Responsibility
— Responding to
Climate Change
REBEME-
FE ¥ RIRZ 1k
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Subject Areas B: Social HEB: #HE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
B —RIFBERERENER HERES R
Employment and Labour Practices
BEREIER
B1 Employment | General Disclosure Employee Responsibility —
B1{Ef® — 3 B Employment and
BEHMRRE  BERES - T{EH - BH - FSge | Labour Practices
2t~ REEEIA R E A8 RAEF ) RIS

BELRETIER

oY)

(@)  the policies; and
(@) EE K
(b

=

compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

(b) BFHETABEAZENHEBEZEZRBRIBNER -

B1.1 Total workforce by gender, employment type (i.e. full-or part | Employee Responsibility —

time), age group and geographical region. Employment and

Bl. 1 MR - BEEA(BNE2BAFER)  FicdAR kitbEE Labour Practices
DEEBEE - BIRME-

BEREIER

B1.2 Employee turnover rate by gender, age group and | Employee Responsibility —

geographical region. Employment and

B1.2#z Rl - FAR R RE D HEERKLEK - Labour Practices
BETEME-

EBEREIER

TESBER(ZERERAT  OF



Subject Areas B: Social

HEB: #HE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
Bm| - REERERERES HEREH R
B2 Health General Disclosure Employee Responsibility —
and Safety | — AR H# & Employee Health and
B2 2EREZE | |nformation on: Safety
ARRUZETHEEERREESREMEMBE BIRME-

(@)  the policies; and

(a) BX: &

BETRESEZE

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from

occupational hazards.

(b) BTHBRTABEAFZENHBEZEIZRRAINER -

B2.1 Number and rate of work-related fatalities occurred in each

of the past three years including the reporting year.

B2 ABE=F (BEERFE)GEET T MMA BRI E -

B2.2 Lost days due to work injury.
B22HITBHEATERE -

B2.3 Description of occupational health and safety measures

adopted, and how they are implemented and monitored.

B2 3T IR B XRFERL2EE - AREBATEE

BIE e

Employee Responsibility —
Employee Health and
Safety

BITHME-
BIfREEZE

Employee Responsibility —
Employee Health
and Safety

BEI&RME-
BETRERZS

Employee Responsibility —
Employee Health
and Safety

BEITEME-
BTRERZS
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Subject Areas B: Social

H#EB #HE

Aspects
B m

General Disclosures and KPIs

—REENEREARER

Related Chapter/
Interpretation

MEED Re

B3 Development
and Training
B3 # & KiF7H)

B4 Labour
Standards
B4 & T %A

General Disclosure

—RIRE

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.

FARARERITIEBRENANZREENBER - #HlEIE

g o

B3.1 The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

B 1RMAMREERIN(NERERE
MXIEEBDL -

B3.2 The average training hours completed per employee by

gender and employee category.
B3.2iMAREEBENE S BREE KX TR -

CHREBES)E S

General Disclosure

— MR BB

Information on:

BRI EE T35 %I5TH

(@) the policies; and

(@) BE: Kk

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

() BTHBRTABEAZENHBZIZLRINER -

B4.1 Description of measures to review employment practices to
avoid child and forced labour.

B4 1 inf RIS EHI MBI AR RET RRHIST -

B4.2 Description of steps taken to eliminate such practices when
discovered.

B4 2 HIR BRI HR A RIS T RERM 25K

Employee Responsibility —
Development
and Training
BTEHEME - #ERE

Employee Responsibility —
Development
and Training
BETEME-#REED

Employee Responsibility —
Development
and Training
BIEME-#ERE

Employee Responsibility —
Labour Standards
BETEE-S5THA

Employee Responsibility —
Labour Standards
BIEF-HIT%#E

Employee Responsibility —
Labour Standards
EIEF-HIT%E

TEEBER(ER)ARAT
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Subject Areas B: Social

HEB: #HE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
=g - REERERERES HEREH R
Operating Practices
& E 18 B
B5 Supply General Disclosure Operational Responsibility
Chaina — R R — Supply Chain
Management | pojicies on managing environmental and social risks of the supply | Management
BSMEHEE | opain. LEET-HENEE

ERMHEENERE R ERRBUE -

B5.1 Number of suppliers by geographical region. Operational Responsibility

B 1@ B DAL ERI S E - - Supply Chain

Management
EEREF-HERERE

B5.2 Description of practices relating to engaging suppliers, | Operational Responsibility
number of suppliers where the practices are being | — Supply Chain
implemented, and how they are implemented and Management
monitored. LERMT-—HEEEE

B2l B RHEERENED - MERTEBEN N HE
BHEE  ARBEERTRERAE -

B5.3 Description of practices used to identify environmental | Operational Responsibility
and social risks along the supply chain, and how they are | — Supply Chain
implemented and monitored. Management

B3l EABANMERGERSNRERLGRARKRNIE  LEEXT—HERERE
Bl - ARAMEBEAITRERE A -

B5.4 Description of practices used to promote environmentally | Operational Responsibility
preferable products and services when selecting suppliers, | — Supply Chain
and how they are implemented and monitored. Management

B4 AEREHERRREZARREMRRENED - | 2EEX-HERERE
ARBEHRITRERTE -
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Subject Areas B: Social EEB: HE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
fEm —-REBEREEERERZ WHEED RE
B6 Product General Disclosure Operational Responsibility
Responsibility| — #% # & — Provision of High
B6EmA T IFaiEiien G — quality Products
FEMREERMRENRERLZS  BE BREAMESRE and Services
BA R RO A BERME -
L REBEER MRS
(@)  the policies; and
(a) BxX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labeling and privacy matters relating to products
and services provided and methods of redress.

(b) BTFHBETABEAZEZMNEBEIZRANNER -

B6.1 Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

B IEEXEXERAKTRX2HREFEAMEDN KN E
b= A

B6.2 Number of products and services related complaints
received and how they are dealt with.

B62EREMREMERBHOKRFBRBE AREH T X -

B6.3 Description of practices relating to observing and protecting
intellectual property rights.

Be.JM B E R RIEMBEREBNED -

B6.4 Description of quality assurance process and recall
procedures.
B6.4fii B ERTEREREMEBIWREF -

B6.5 Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
B6.5HMEBEEERRERLBEE  URBEBARITRER

TE °

Operational Responsibility

— Provision of High

— quality Products

and Services
EEERME—

REEEE LIRS
Operational Responsibility

— Provision of High

— quality Products

and Services
EEAME-

RHEEEEmMRE
Operational Responsibility

— Provision of High

— quality Products

and Services
EERME-

REEBEEM MRS
Operational Responsibility

— Provision of High

— quality Products

and Services
EEEHME—

REEBEEmERY
Operational Responsibility

— Provision of High

— quality Products

and Services
EEAME-

REEBEER LR

TESRBFRERARAT (1



Subject Areas B: Social

HEB: #HE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation

=g —RIEBEREREENERZ HEREH R

B7 Anti- General Disclosure Operational Responsibility
corruption  — AR FE — Anti-corruption

BT R&S HESEE-RES

Information on:

BRI 9% MEFREERED

(@)  the policies; and

(a) BX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

(b) BFHBETABEAZENHEBEEZEBRIBNER -

B7.1 Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

BT IRERPAHBTAXEEERLEIEEENESFHFA
RHEMEBB RFRER -

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

B7.2f i [y &ifE e R BRIEF - ARMEBAARITRERFE -

B7.3 Description of anti-corruption training provided to directors

Operational Responsibility
— Anti-corruption
EEEF-RES

Operational Responsibility
— Anti-corruption
EEEF-RES
Operational Responsibility
— Anti-corruption
EEEF-RES

and staff.
B7.3MilmMESERETIRENREFTHEI -
Community
HE

B8 Community
Investment

Bt [@x &

General Disclosure

— MR

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

BN R2ERTHREEMNEHLRTENEREEZR DS

ERARNANEE -

B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

BB 1ZIERER(MNHE BEFHE HIFTRK EE X
£ 8F)-

B8.2 Resources contributed (e.g. money or time) to the focus
area.

B82HEETHBEMHAER(MESEEHFH) °

Community Responsibility
— Community Investment

HEEE-HRRE

Community Responsibility
— Community Investment
HEEE-—HERE

Community Responsibility
— Community Investment

HEEE-HRRE
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