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A. ABOUT THIS ESG REPORT

Scope and Reporting Period

This is the Environmental, Social and Governance ("ESG") report
(the “Report”) of Veson Holdings Limited (the “Company”, and
together with its subsidiaries, the “Group”) with disclosures made
pursuant to the ESG Reporting Guide as set out in Appendix C2 of
the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Main Board Listing Rules”). Climate-
related disclosures are aligned with the Task Force on Climate-
Related Financial Disclosures (“TCFD") framework.

This Report has been reviewed and approved by the Group'’s board
(the “Board”) of directors (the “Directors”), including the material
topics, ESG performances and the ESG targets set.

This Report has been published on the website of the Group (http:/
www.vesonhldg.com/en/index.html) and The Stock Exchange of
Hong Kong Limited (www.hkexnews.hk).

As part of continuously improving communication with stakeholders,
the Group has enhanced its ESG disclosures in accordance with the
Global Reporting Initiative (“GRI"”) Standards as issued by Global
Sustainability Standards Board (“GSSB”) since 2021. This Report
has been prepared in accordance with the GRI Standards.

The Group complied with all the “comply or explain” provisions
set out in the ESG Reporting Guide and the GRI Standards from
1 January 2024 to 31 December 2024 (the “Reporting Period”).
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The main business of the Group is the provision of lithium-ion
batteries for smart electronic products such as smartphones, tablets,
smart wearables and power banks to well-known international and
domestic mobile communication companies and internet technology
companies. Further details shall be disclosed in financial highlights.

This Report covers the Group’s overall performance in two subject
areas, namely Environmental and Social, of its major business
operations in the People’s Republic of China (the “PRC"), unless
otherwise stated. The headquarters of the Group is located in
Hong Kong, however those operations are not included in this
Report since they do not have significant environmental and social
impact. The major business operations identified in the Reporting
Period include:

(i)  Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in
Fuzhou, Fujian province of the PRC; and

(ii)  Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian
province of the PRC.

There were no major operational changes in the scope of this
Report compared with that for the period from 1 January 2023 to
31 December 2023 (the “Last Reporting Period”).
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Reporting Principles

The contents covered in this Report are in compliance with the
four reporting principles of materiality, quantitativeness, balance
and consistency required in Appendix C2 to the Listing Rules and
their referred documentations as set out by the SEHK. Combining
the application of the eight reporting principles of accuracy,
balance, clarity, comparability, completeness, sustainability context,
timeliness, and verifiability as set out by the GRI Standards, the
Group ensures quality and proper presentation of the reported
information.

The reporting principles applied are consolidated as follows:
Accuracy and Quantitativeness

Qualitative information in this Report has been reported in
consistent with the available evidence. Quantitative key performance
indicators (“KPI"s) have been established, and are measurable and
applicable to make valid comparisons under appropriate conditions;
information on the standards, methodologies, assumptions, and/
or calculation tools used, and sources of conversion factors used,
have been disclosed when applicable.

Balance

The Group’s performance during the Reporting Period has been
presented in an impartial manner, avoiding choices, omissions or
presentation formats that may unduly influence readers’ decisions
or judgements. Performance data is reported in a way that allows
information users to see negative and positive year-on-year trends
in impacts.

Clarity

Information presented in this Report is accessible and understandable,
and reported in a concise way without omitting necessary details. A
content index has been prepared for easy navigation of information.
Consistency and Comparability

Consistent statistical methodologies and presentation of KPIs have

been used to allow meaningful comparisons of related data over
time.
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Completeness

Activities, events and impacts for the Reporting Period have been
presented without omitting information that is necessary for
understanding the Group’s impacts.

Materiality

Materiality assessments have been carried out to identify material
environmental and social issues that have major impacts on investors
and other stakeholders, the significant stakeholders, procedures,
and results of the engagement of which are presented in the
section “Stakeholder Engagement” and “Materiality Assessment”
in this Report.

Sustainability Context

Information about the Group’s impacts has been reported in relation
to sustainable development goals and conditions.

Timeliness

Consistency has been maintained for the lengths of reported
information. Time period covered by this Report has been indicated
clearly.

Verifiability

Decision-making processes underlying this Report has been
documented to allow examination of the key decisions and
processes. Internal controls have been set up and documentation
has been organized to facilitate verification processes.
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The Chairman’s Statement

On behalf of the Board of the Company, | am pleased to present the
ESG Report of the Company for the year ended 31 December 2024.

In 2024, the global economy persisted in navigating a landscape
of significant uncertainty, characterized by persistent geopolitical
tensions, enduring inflationary pressures, and difficult market
conditions. Against this backdrop, China’s economic recovery
faced additional challenges, such as sluggish domestic demand,
an extended transformation in the property sector, and muted
consumer confidence, all of which impeded the broader economic
rebound. All these events reaffirm that sustainability is the key to
tide over difficult macroeconomic, geopolitical and health situations.

Although there are still many uncertainties ahead, the Group will
uphold its core values to work closely with its equity owners and
stakeholders, and continue to strive for smart and sustainable
lifestyle, green environment and social progress. The Group has
actively promoted ESG management by establishing an ESG task
force in 2021 to systematically plan and implement the sustainable
development strategies of various departments and subsidiaries.
Coordinated by the President of the Group, the Force is composed
of personnel from the Finance Department, the Human Resources
("HR") and Administration Department, and the Department of
Operations Management Assurance, which assists the Board in
overseeing and maintaining effective ESG risk management and
internal control systems, assesses material ESG issues and climate
risks, and sets relevant targets for continuous improvement.

From the perspective of society, the Group is committed to creating
values of sharing and win-win results for all stakeholders of the
Company with an aim to provide customers with quality products
and reliable services, and conduct business and corporate affairs
with honesty and integrity. Through its long-term efforts to promote
the development of responsible supply chain, the Group strives
to achieve sustainable development together with its suppliers.
The Group has also given back to society through its community
investment efforts, with education and poverty alleviation initiatives
for rural areas and charity events for the local community.
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In the aspect of environmental protection, the Group has included
carbon emission reduction as one of its long-term goals, and has
pledged to reduce greenhouse gas emissions of its operations
as well as its supply chain. Furthermore, the Group goes above
and beyond to ensure compliance with environmental laws and
regulations, and has implemented policies and procedures to
minimise its environmental impact outside of reducing greenhouse
gas emissions, including in aspects of waste generation, natural
resource consumption, and energy usage.

The Group is aware of the role which human activity has played in
accelerating climate change, and agrees with the findings of the
Intergovernmental Panel on Climate Change (the “IPCC”) regarding
future trends and effects of climate change. Rising to the call of
the state, the Group has carried out strategic deployment and
planning for medium and long-term energy conservation goals,
and plans to achieve peak carbon emissions by 2028 and carbon
neutrality by 2058.

Climate change is not only about mitigating risks, but also to explore
new market opportunities and accelerate the transition of our
products to be low-carbon, energy-efficient and climate-resilient.
Consumer demand for low-carbon and energy-saving products is
increasing. Furthermore, China’s favourable sustainability policies
encourage enterprises to provide clean energy and low-carbon
solutions in the consumer and industrial sectors. In response, the
Group has proposed to produce green and low-carbon products
through green design and green manufacturing, and has obtained
relevant national certificates for many products. In recent years,
the Group has focused ESG management on topics important to
the Group’s operations and sustainable development, including
talent development, product quality, environmental awareness
promotion and supplier management. The Group has invested
more management efforts and resources to cultivate value by paying
more attention to details.
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In the aspect of employee relations, the Group continuously invests
in employee development to cultivate talents and meet various
training needs of employees, pledges to create a corporate culture
of lifelong learning and encourages employees to pursue further
studies provided by various educational institutions. The Group
attaches great importance to the management of production safety
to protect the labour safety of employees, and pursues growth
together with employees by continuously investing in resources for
the improvement of employees’ academic qualifications and skills.
The Group also strongly believes in protecting the human rights
of vulnerable groups, and has dedicated energy and resources to
assess its contributions to human rights of its employees, thus
making sure there are no instances of violation.

Looking ahead, Veson will continue to maintain steady and efficient
development, introduce more environmentally friendly and innovative
energy-saving solutions, remain true to its original aspiration, and
perform corporate social responsibility, so as to become a global
enterprise with a strong sense of social responsibility.

Reporting Language
The Report is published in both English and Traditional Chinese
versions. In case of discrepancies the English version shall prevail.
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B. RIFMAIISERRE &

Stakeholder Engagement and Materiality BOENSEREEM

The Group values engagement with its stakeholders as they provide AEBEREFHEER  AARSAIRES
valuable insights and identify areas of improvements. Through B RBREARSGERNEE o BBHEEER
internal communication with stakeholders of different categories, BOEETALER  KEBJE—FTH
the Group may further understand the needs of its stakeholders, and BMENS K WmBELERNEHZETE
thus acknowledge and address these expectations accordingly. With BH-HRhit "EBSETIEFHERZSE
this in mind, the Group has formulated the “Methods on Engaging BEBRNE] UEBRESEEHNENBERE
and Communicating with Stakeholders” to identify communication & o

channels with its key stakeholders.

Key stakeholders and communication channels are as follows: BERMQERBEREBNOT ¢

Stakeholder Group
B &4 R

Communication Channels

Shareholders and Investors

BREEEE

Non-Government Organisation (Fujian Sanjiang
Technical College)

FBFAR (BEEITRENSE)

Employees

Customers and Clients

BEREP

— Annual and Interim Reports
- FERPHHRE

— Ad-hoc Seminars

- TEHHEE

— DingTalk (Includes Bulletin Board and General Manager
Hotline)

— Employee Satisfaction Surveys

— Regular Communication Meetings with Employee
Representatives

- #5] (BREAERRAKIEAR)

- EEWRBEERAE

- BEESKARBETEHERSE

— Customer Satisfaction Surveys
— Client Meetings

— Client Audits

- ERxmEERSE

- BEFg=3

- BEE
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Stakeholder Group Communication Channels
B3 & AR BERE
Suppliers — Signing of “Supplier Certification and Management

Guidelines”

— Regular On-Site Inspections

HrEm - #F] [HERREKREEES ]
- THRSRE
Industry Organisations and Professional Bodies — Industry Meetings, Forums, and Working Groups

— Discussions on Standards

— Sustainable Development Collaboration Projects

— Academic Research Activities

TRABRBEEEE - T¥e%  wERIEFAE
- T‘r uTuHﬂ
- FAINEERA(EIEE
- BiHIRES
Local Community — Local Recruitment and Procurement

— Community Investment (e.g. Poverty Alleviation)

— Company Website

— Social Media
it @ - EMIRRE KRR

- HERE (WiKE)

- A
- KR

Local Government and Regulators — Annual Inspection Reports

— Random On-Site Inspections
BT RS . EERERE
- BEMESRE

Through ongoing dialogues and stakeholder engagement exercise
throughout the Reporting Period, the Group has received feedback
and suggestions from stakeholders that are invaluable to its
sustainable development journey.

The materiality assessment process is crucial to the decision-
making process of the Group and its sustainability reporting. It
helps identify and prioritise the issues that matter most to its
stakeholders. During the Last Reporting Period, the Group had
revised its materiality assessment process based on the updated
GRI Standards, incorporating considerations on the Group's context,
actual and potential impacts and the significance of the identified
impacts.
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Identifying ESG Topics
B BIESGERE

Stakeholder engagement
exercise conducted through
questionnaires for key
groups of stakeholders
(including employees,
customers and suppliers)
BAMEERMNERHE (B
RS  TRRHER) £

Ranking ESG Topics
ESGEEHF

Results collected from the
stakeholder engagement
exercises were analysed to
develop a prioritised list of
material topics through the
materiality matrix
DITIERHD B A B UL
AR - AEREERE

Validating the Results \

The Group reviewed and
validated the prioritised

material topics from the
materiality matrix

AEEERLBEERIEE
ERMEEERERTE

IHEERE - HBFHED

R

fE 2 B 2 R R B ST IR Fr

/

Understand
the Group's
context

THALE
HER

e The Group's context was
understood based on
internal assessment, the
Materiality Finder of
Sustainabilty Accounting
Standards Board (“SASB")
Standards, and advice from
external professionals
RBAERTE - ARERR
Bt EAIEZE & ([SASB] )
HAMEREERRINE
FATHER THAEED

db =
AR

Stakeholder Engagement Process

Kt ESERRE

Identify
actual and
potential
impacts
BRI 95
BES

e Topics with high relevance

to the Group’s actual and
potential impacts were
identified and considered

Hpl R EREAREAER
LEEYEREABNEE

Assess the
significance
of the
impacts
FHERR
WEEBH

e The Group's impacts have
been assessed. Topics
relevant to significant
impacts of the Group have
been determined as
material topics

REBNFEDERME - B

AEEMEAZEHENE
BREERERETE

Validate the
material
topics
B
BEETE

e The Board and the
management has reviewed
the materiality matrix and
impact assessment results,
and validated the scope,
topic boundaries and
completeness of the
material topics
E=EgkBREENEEN
BN BN EER W
BEETENEE S
SRR
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During the Reporting Period, the Group specifically engaged both
internal and external stakeholders, including the Group’s Board of
Directors, senior management, shareholders, frontline and general
staff, suppliers and contractors, clients and customers and business
partners to gain insights into ESG material topics and challenges of
the Group’s operation. In the materiality assessment, stakeholders
were invited to rate a list of 41 topics in terms of their relevance and
importance to the Group's business development and sustainability,
as well as to the wider community.
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% Materiality of Different Topics from Stakeholder Engagement
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Internal Assessment on Importance to Business
i
HEZEEMHN AL
A  Economic and Corporate Governance C  Labour Management E  Product Responsibility
RERREAE BIEE EmEE
1 Economic Performance 1 Employment 1 Product Quality
BB (=5 EREE
2 Market Presence 2 Labor/Management Relations 2 Customer Health and Safety
TG AL 8 ERR BRERRRE
3 Indirect Economic Impacts 3 Occupational Health and Safety 3 Marketing and Labeling
BT & BEEFERE TISHEE RITH
4 Procurement Practices 4 Training and Education 4 Customer Satisfaction and Responsibility
RBE JREHE EPmEEREME
5  Anti-corruption 5  Diversity and Equal Opportunity 5  Consumer Privacy and Interest Protection
RES BIZTERTFEHE JHEETLE RS RE
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Anti-competitive Behavior
REBEFITH
Tax

BiEs

Environmental

b 4

Material Consumption
WEHE

Energy Management
BEIRE TR

Water and Effluents Management
IKEITKRERE
Biodiversity
E2vE2:3:3

Emissions

e

Waste

BEEY

Environmental Compliance
BIRAH

Climate Change Responses
FEHRIREL

Environmental Protection Policies

REREHR MG

Green Product Research and Development

AR E T

Human Rights

AfE

Non-discrimination

FELLAR

Freedom of Association and Collective Bargaining
iErt B R REEAH
Preventing Child Labor

PiltET

Preventing Forced or Compulsory Labor
W7 15830 85 B sk 3 1 85 8

Rights of Indigenous Peoples
RERRER

Human Rights Assessment

AT

Security Personnel Practices
ZIRABEL

Information Security

Bz

Intellectual Property Rights
HBERE

Supplier Environmental Assessment
R IRIR AT

Supplier Social Assessment
B &R

Socioeconomic Compliance

HERESR

Social Participation
HE2H

Community Investment
HERE

Public Policy

REBR
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Assessment of Impacts

Apart from engaging the Group’s stakeholders, the Board and the
management of the Group have assessed the actual and potential
impacts that the Group’s operation could bring based on the
external professional’s advice and the Materiality Finder of SASB
Standards. The significance of the impacts was also considered
when assessing the materiality of topics.
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Materiality of Different Topics from Stakeholder Engagement

| -
»
HIGHER #¢

HEDENEEM

Importance to Stakenholders

LOWER &/

K LOWER

5 HIGHER

»

Internal Assessment on Importance to Business

HWEBBEERMREFE
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Among the environmental and social aspects, the following twelve
topics are identified as the most important material issues based
on stakeholder engagement and Board assessment:

° Anti-corruption

e Anti-competitive Behavior

° Emissions

o Waste

o Employment

e  QOccupational Health and Safety

° Preventing Child Labor

° Human Rights Assessment

° Product Quality

e Customer Health and Safety

o Customer Satisfaction and Responsibility

° Consumer Privacy and Interest Protection

For the Reporting Period, stakeholders’ interests have continued to
maintain a mix of environmental and social topics. Compared to
last year’s findings, “Anti-corruption”, “Waste”, “Employment”,
“QOccupational Health and Safety”, “Preventing Child Labor”,
“Human Rights Assessment”, “Product Quality”, and “Customer
Satisfaction and Responsibility” have continued to be deemed as
material topics by stakeholders and through internal assessment,
while “Anti-competitive Behavior”, “Emissions”, “Customer Health

and Safety”, and “Consumer Privacy and Interest Protection” are
newly identified by stakeholders and the Board.
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The corresponding impact boundaries and management approach
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EBRERTBEERNTZEERNEEREN

of the identified material topics are presented in the table below: TRAR :
Impact Boundaries
FeER
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers  Management Approach
] HE
£ EXIE fE8 BE #4EF EF  GNEE  EEHX
Econornic and Anti-corruption v/ / / The Group has formulated the “Code of Business Ethics and Conduct”
Corporate R& and the "Management Regulations on Anti-corruption and Anti-
Governance bribery"

WERATRE

AEBEHR(AREREAATIRRE SRR BHEEAT)

The Group has required employees to sign anti-corruption and anti-
bribery commitments and self-reflections as part of staff development
and training; during the Reporting Period, the Group has also conducted
continued specialised training to its employees on the topic of
preventing duty-related crimes, as well as shared anti-corruption case
studies and held viewings of anti-corruption themed documentaries
and movies

1‘%5?&?@%%&%@&&%%%* BARE ERBIER
RN : RRERR  ARENERSARARRERENA
H%i%ﬁﬁﬁﬁﬁ?ﬁa;ﬁ@%lﬁiid\\ NRAZRESENNE - TAERER
ESTREShNEY

The Group conducts reqular internal control to promote anti-corruption
through activities such as anti-corruption trainings and meetings with
clients and regulators, implementation of employee integrity system
to incentivise honest awareness, as well as plans for extensive and
multi-channel investigation

AEEEHEANHES BRERRATE REPANEEHE
of  EESACHEABNERS  IRARE RS REHE
SRR RER A

From June 2024 onwards, the Group has officially started its "Anti-
corruption Trace Back Campaign”, which aims to carry out in-depth
inspections as to prevent potential incidences of anti-corruption or
dishonest behavior; during the Reporting Period, no such activities
were discovered at the Group

B024F6 AR EBIARR [REPHERD - SR
B frARRERARATIET R RESHE  AEEAER

WETA

The Group is committed to complying with applicable laws, requlations,
rules and requirements, and the highest standards of ethics to carry
out business activities which would create a fair business environment
AEEHNETEANEE A R RAEARSREERER
BXBED  MEEATHERRE
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Impact Boundaries

25 2
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
e B
£l EXTE &8 RR 9488 XF dEEE  EERR
Anti-competitive / / / The Group has followed the “Code of Conduct” as set out by the

Behavior
REFTA

18

Responsible Business Alliance, which stipulates business integrity
through practices of fair business, advertising, and competition
ASERETAAMHRRENEN (TRRR) - Khifials
MRS BERBEFERBEAR

During the Reporting Period, the Group did not have any pending nor
completed legal actions regarding anti-competitive behavior, anti-trust,
or monopoly practices

REERR AREVEABRESAA REH  BHTANKR
R TEEERD

The Group has passed Corporate Social Responsibility Audit conducted
by the Responsible Business Alliance during the Reporting Period,
with all of the Group's major clients (including Honor, Lenovo, and
Samsung) recognising the results of the audit and expressing no
concerns regarding the Group's manner of business conduct
$Elﬁﬁiﬂﬁaﬁﬂﬁa&ﬁﬁw@iﬁmmﬁﬁﬁiﬁﬁﬁ A
SEMEIERF (RERE BERZE) JAUE&ER  1HA
SENERTARARRTENEE

The Group aims to establish a business philosophy centred on fair
competition, integrity management, and quality Service to ensure that
the business activities of the Group create value for society and achieve
a win-win situation

AERIREUNATES HE8%E  RERBARLOELRES
NERASENER R DR A SLERERERER
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Impact Boundaries
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yen
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
HERE B
£l EXTE &8 kR 9488 XF dEEE  EERE
Environmental Emissions / / / The Group has formulated the "Greenhouse Gas Data Management
75 i Procedure” as to lower its carbon emissions and environmental impact,

while also establishing a clear process for data collection and for
evaluating metrics and targets

ASEEHE (RERBIRERER) - NEERREHAREY
£ FB0RY TPROMBNEEERNA BT ERE

In alignment with national goals, the Group has ambitiously set the
target of peak carbon emissions by 2028 and carbon neutrality by 2058
through optimising production, implementing Sustainable practices, and
installing energy-efficient technology

REERERRE B TEEBABIEE BRIRENERZ
SR - ELDIRR T H08EERERRFN0S8FER
kil

To fully assess its emissions and their impact on the environment, the
Group plans on conducting environmental impact assessment at reqular
intervals to ensure its operations continue to adhere to the principles
of sustainable development

REEREEAHRERANYE  AREG AT BRTRRY AT
& EREEEHEETIRELRORA

Through continued communication and cooperation with government
authorities, clients, and suppliers, the Group looks to receive more
resources and support on lowering its emissions, thus fulfilling its
environmental targets

BARMAAN  BPREEENSERERAE AEAFERGE
SHERNRRASHR - ENERLREAR
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Impact Boundaries

25 2
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
e B
£l EXTE &8 RR 9488 XF dEEE  EERR
Waste / / The Group has formulated the “Management Plan on Solid Waste" for

BEN

achieving effective waste reduction and recycling
AEEEHR (AREENERRE) - NERGRNERNAER
Gl

The Group keeps record of its generation of hazardous waste through
tracking in ts internal registry, and is stored in specialised warehouses
away from employees before pickup
AEBRBHRTM RO RS A A ERENEE - TEREH
FHREEEIHEREE

As per the Group's "Hazardous Waste Management Measures” and
"Management Procedure on Hazardous Chemicals”, as well as national
regulations, disposal and treatment of hazardous waste is managed by
external qualified waste handlers, which is carried out on a regular basis
REASEN (F2EZNERME) R (B2 2nERER) )
REREH - AERENHNRERRR MM e ERERIRERH
f1 UEHEL

Non-hazardous waste is managed by designated handlers, with
recyclable waste (such as paper packaging, plastic liners, pallets, and
[abelling reels) sorted for material reuse, while other non-hazardous
waste (such as domestic waste) would be handled by municipal waste
treatment services
EEEENAREREAEE  KALKERY (NGERK 2HE
B RRREEEY) HBETHHETNR HEOESERY (0t
ER) BEAATREE AR RS

The Group has adopted further waste management strategies across
various operations to promote a green and paperless environment
ASERARBEAHTRIE-SRENEERE  NRERERE
i\



VESON HOLDINGS LIMITED $R{51ZIRBR A A

Impact Boundaries
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yen
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
HERE B
£l EXTE &8 kR 9488 XF dEEE  EERE
Labour Management ~ Employment / The Group has formulated the "Management Regulation on
BTER EE Recruitment” to provide quidelings to recruitment personnel on

recruiting talent

ASECHE (ARERRE) - WHBEATAREAR RIS

The Group has formulated the "Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment" to ensure that staff rights and benefits
are never violated or compromised

REEEHE (DIEHAT  BRREENER) - UERETAE
NRERTZRIAEE

The Group has formulated the "Management Regulation on
Attendance” to manage and assess attendance of its employees

ASEEHE (Z9ERME) - NHEIZORNENERRZR

The Group formulated the “Management Procedure of Underage
Workers and Female Workers" to clearly lay out its actions in the
event of child labour, and to protect the rights of its female workers
AEERHE CRREIRAIERER)  PRfeEEARELH
BfTE YRERTER

The Group has carried out a significant amount of employee training
and staff interviews to encourage its employees to voice their opinions
to the Group without fear of retribution

AREREG BRREIRAISR NS BREEMASERER
R IALELENSE

The Group conducts employee satisfaction surveys every quarter as to
assess whether it has reached its target of maintaining good relations
with its employees; in situations where satisfaction levels fell short of
targets, the Group shall implement strategic policy changes with the
aim of improving employee satisfaction

AEEEZENEIRERRS T HRAZHEEIRERHE
FHER EREEEREROBRT AEEREERERE )

REEIRER
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Impact Boundaries

FaaR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
s HE
£l Ef:E &8 BE  #98E %ZF qHEZ  EEEE
Occupational Health / / - The Group has established its occupational health and safety
and Safety management policy under the guidelines of "People-Oriented,
BERREZEE Continuous Improvernent, Safety First, Hazard Prevention, and Employee

Health Protection”
AEEEI [HARK BERM 225 HERE RERIR
R Aol fEBERRERZER M”

- The Group has formulated the "Procedure on Safe Production Hazard
Identification and Risk Management” to further manage the process
of identifying hazards at sites of production
ASEEHE (R2EEREZDIRARERER) - - FERE
ESMRBERNRE

= As per the “Measures on Labour Protection Equipment Management”
and the “Standards on Labour Protection Equipment Configuration”,
all necessary labour protection equipment has been identified and
distributed to production staff to ensure the personal safety of
employees
BE (SRARERNL) R (ARARKERE) - BREMALE
MARBRIASREEAR  BREINAZZE

- In accordance with the “Control Procedure on Health and Safety Target
Indicators and Management Plan”, on-site production staff in specialised
positions receive health management, and workers may also apply for
a workplace transfer on their own volition if their health is shown to
be affected by their work environment
1B (EREZ2ARKEEHERRERR) - REELNRSE
EARBRRERER MAPETIANRRERILEREVE
RETHERR AR

- In compliance with national regulations, the Group performs
occupational health inspection of its workplaces on an annual basis,
and relevant findings are published in the " Occupational Health Hazard
Inspection Report”

REAFAE  AEEBFHATESMENRERRES R (B
ARERERERE) RAKRRER

- In the Last Reporting Period, the Group added requirements for
occupational health inspection managers to obtain relevant training
and certification; whereas during the Reporting Period, the Group
had extended the requirement to occupational health inspection
management-level personnel to participate in the annually quota-fimited
occupational health and hygiene training offered by the National Health
Commission
RE-RESR  AEERENBERRRAERASREEGER
FIRAROEL: ARNAERT  ARERKAZREANEER
REAEEARREANAR G RRE R GRENAERIARN
W R
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Employees Shareholders Contractors Clients Consumers
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Management Approach

BBl

Human Rights
NE

Preventing Child
Labour
T

The Group has formulated the " Child Labour Management Procedure”
and "Management Procedure of Underage Workers and Female
Workers" to strictly prohibit the use of child labour in its operations,
which entails conducting annual internal review of the Group’s business,
and adopting corrective and preventative measures for any identified
or potential issues

AEERHE (ETERRR) R (RREIRATIERRR) I
BREIREBEETERET AR EUTSEEBRIFEAT
F6  UHEFRSHSEERRRRA B i

As per national laws and requlations, the HK Department of the Group
verifies the identity and employment eligibility of candidates against
records available on the database system to ensure that no children
under the age of 16 are employed

BEERERER  ARAANERIRESEE AP OTRRER
EARZDRERER - WBRMER6NTHRE

Based on the Group's "Management Policy on Supplier CSR", the
Group conducts corporate social responsibility evaluation to confirm
there are no incidences of child labour in its supply chain; if the use of
child labour was confirmed at any supplier, they shall be downgraded
to E Rank and future transactions shall be cut off

REASER (FEALEZHEAFERNR) - AETEALEIE
BT DERAMEE T MEERRET SN : MEEREFILES
FRET - AERBALR - ARRMRZRREE

The Group has formulated the “Code of Business Ethics and Conduct”,
which stipulates that the Group supports and respects the protection
of human rights, especially pertaining to the elimination of forced
and child labour; this applies within the Group's sphere of influence,
and the Group also uses this as a criterion for selecting and managing
service providers

ASERHE (BEEETATA) - APIRrSERTIEER
ENE BHRERRRASHLENETABOAE  BEANGE
EfZasEn  AREEMtEARRRERRERIENRE
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Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
e B
£l EXTE &8 RR 9488 XF dEEE  EERR
Human Rights / / / - The Group has implemented the “Procedure on Protecting Whistle-
Assessment Blowers" to encourage its employees to voice their opinions and report
NERE human rights issues to the Group without fear of retribution

ASECRN (RRARERF) - BARRATREREEALEE
NERR  IAGEOENRE

- The Group has formulated the “Procedure on Prohibiting Forced
Labour, Discrimination, and Harassment” to ensure that employees
may voluntarily resign or work overtime, thus protecting the human
rights of its employees
ASERHE GRLEHST  SEREERF) - DERESTAR
FRAME - tmREEEHAE

- The Group conducts corporate social responsibility evaluation to confirm
there are no incidences of human rights violation in its supply chain; if
human rights violation was confirmed at any supplier, the Group may
cut off future transactions depending on the severity
AEEENCFHORET NBRAEETRARLAENS
ft MEDEAHEBREAE FEEEREREERREARN
25

- The Group has adopted further policies to protect the human rights of
vulnerable groups, stich as allowing female workers who are pregnant
or are breastfeeding to apply for workplace transfers, and to ensure
their rest times as needed
AEBEE-SERIRRESZHROAR  MATERIRIAR
TeEEe  TRESERRAAS KR

- The Group has updated the "Investigative Control and Management
Plan on Conflict Minerals” with the aim of eliminating the usage of
conflict minerals in its supply chain
ASEEHT (BRBNISENRERAE) - IHBEAGES
hRAEREN

- The ESG task force team is in charge of monitoring the Group's human
rights performance on a monthly basis, and establishes corrective
measures wherever necessary

BCIFARRBAERARENARRR  YRIER T L
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Impact Boundaries
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FaaR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
HERE B
£ EXTE k8 BR  #98E %ZF  qEEZ  EEHX
Product Responsibility ~ Product Quality / / / v/ The Group maintains product quality assurance in accordance with

ERAf

EmfE

1509001 Quality Management System, TL 9000 Quality Management
System for Telecommunications, and IECQ QC080000 Hazardous
Substance Process Management (HSPM) System, all of which are
externally certified on an annual basis

ASERESO 001 ESERER  TLI0ELEREREZRIECQ
QCOB0000EENEEEEE (BRIMERERANER) RA%E
EmEERE  BEEMNRE

The Group has implemented the “Control Procedure on Failed-Quality
Products” to review its production process in the event of discovering
low quality products and to avoid reoccurrence of similar issues in
current and future products

ASEREE (FakmiEtiEk) - NEEREEEERREEEE
BRI RBEEENRARER [EARLENHR

The Group has formulated the “Management Method on Customer
Complaints, Feedback, and Returns” to handle problems that arise from
low quality products which have already been delivered to customers; in
addition, the Group proactively collects customer opinions and provides
after-sales service as to understand the changing needs of customers,
which the Group utilises to improve its products

AREEHE (BPRF  RERREERRE) @ NRBERNA
EPHEESERENHR i ARERBHEEFEATR
HERRE - AT REFTERHTR AREATNBAERRY
ERER

The Group has signed the “Supplier Certification and Management
Guidelines" with its suppliers to ensure the quality of its raw materials
ASER M ENEE (REEARRERED) - NERRIHE

g8

The Group develops, manufactures, transports, utilises, and performs
after-sales service for its products as per the principles of life-cycle
assessment, which ensures and improves the design quality of its current
and future products
AEBRREGEFIRORANE 26 Bh FRRTHEER
MERRH ERRRBAENRARERNRHE2

The Group has conducted employee development and training to raise
their awareness of product quality
REEERRETRERS NRRETHERESNDH
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Management Approach
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Customer Health /

and Safety
EPERRZ 2

Customer /
Satisfaction and
Responsibility

RPREERA

26

The Group has implemented a number of strict quality control and
safety management systems, including the "Product Design and
Development Control Procedure” and "New Product Design and
Development Environmental Impact Control Procedure” for product
design, “Hazardous Substance Process Control Procedure”, “Supplier
Management Control Procedure”, and "Hazardous Chemicals
Control Procedure” for raw material selection, and “Monitoring and
Measurement Control Procedure on Processes and Products” and
"Defective Product Control Procedure” for production process control,
as to maintain the safety of its products and services, which in turn
ensures the health and safety of its customers
AEER RS RERNRE R 2 ERNE | ORRRER
# (EmREFEENER) R (MERkTEREREYE
F) - AERMHERS (RENEREANER) « (HES
HiER) R (ElRleEREHER)  ARGEEERREHN
RERERENSEER) & (RREREHER) - NEERER
MfHenES - ENRRARPHEREZS

it
il
i3
(Ri

:}1:

B
7
&

As per the “Management Method on Customer Satisfaction Surveying”
and the "Control Procedure on Customer Satisfaction” implemented
by the Group, the Group shall send customer satisfaction surveys
to its customers every six months to tabulate and analyse customer
satisfaction levels, the results of which shall be used to help the Group
improve its products and services

REASEREN (EPREERERENE) R (RPRERAHR
F)  AEBEE EAREFEREFRERNAE  NERRANE
FRERNT  EERRRNE IS BNERER R

The Group has formulated the “Management Method on Customer
Complaints, Feedback, and Returns” to assign responsibility to
designated personnel for handling complaints from customers, abiding
by the Eight Disciplines Methodology to solve customer dissatisfaction
ASERHE (RPRF  REREEERMNE) - MEREARER
BRER - BT \SEBARPNR

The Group would follow up on customer complaints within six months,
as to confirm whether customers are satisfied with the after-sales service

AEERRE EARNERESH  NEIRFHERRBRE)

The Group would conduct review at the end of each season regarding
any customer complaints that have not yet been dealt with, and aim to
solve these complaints within 30 days unless said complaints require
long-term corrective action

wimﬁkﬁg&ﬁ'mﬁ%&ﬁﬁgﬁﬁﬂﬁhﬁ@%

As part of its responsibility to its customers, the Group would not allow
any flawed or potentially hazardous products to be shipped
EAHRPREN-T7 RERTARRNENFRRLER RS
HED



Category

25l

Material Topics

EXIR

VESON HOLDINGS LIMITED $R{51ZIRBR A A

Impact Boundaries
yen
Suppliers or Visitors or
Employees Shareholders Contractors Clients Consumers
HERE B

8 RR 9988 %F HEEE

ESG REPORT &iE - B8R ERIRE 2024

ESG REPORT

BRI - S RERHBS

Management Approach

BBl

Consumer Privacy
and Interest
Protection

HEATERIE
HiRE

In reference to 150 27001 Information Security Standard, the Group
has formulated the "Information Security Management Manual” to
establish its information security management system, to ensure that
consumer privacy and interest are protected

AZERAZI0 2001802 BEHE (ERR2ERTM) U
BUAREZ2ERRE BRAEEIELERFIRE

The Group has developed the “Management Procedure on Information
Security Risk Assessment”, “Assess Control and Password Management
Procedure”, and “Communications Security Management Procedure”,
as to ensure the confidentiality, integrity, and availability of customer
information, thereby fully protecting their privacy and security
ASERHE (RRRERRTEERER) - (RIEEHNZEER
Bfr) Rk (RER2ERER) - IBREFEHMEZI TR
Ak tmAsREEPOLENRE

The Group has formulated the “Confidentiality Management
Regulations” and “Intellectual Property Evaluation and Protection
Control Procedure”, which serve as the foundation of the Group’s
security management of customer data, and also ensure that strict
and standardised procedures are followed when handling customer
information

ARERTE (REERHE) R (MaEETRRAERER) -
{ERASEHEFEHETZ R ERNAR  TRRERERFEHE
BREREREE( R

The Group has adopted further strategies to improve security
management of customer information, such as raising information
security awareness of its employees through training, requiring network
and system access rights to be requested and approved, and using
encryption to protect its sensitive information
AREERRESRRUEEFEHNZEER  fIMBRAIIR
BEINEEREER  BXRUBERZRTHER  ARERN
ARERERES

The Group is committed to protecting consumer privacy and interests by
further establishing strict information security management procedures
and formulating company policy safeguards where necessary
REERIRRERBANL R ER  E—SRUBRNESREE
EEf - WELERHEAIRRRERME
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Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its ESG approach
and performance. Please give your suggestions or share your views
with us via email: coso@scud.cn or phone: (86) 591-63159773.

The Group’s ESG Commitment

The Board has overall responsibility for the Group’s ESG strategy
and reporting. The Group is committed to integrating emerging ESG
risks into existing risk management frameworks and incorporating
ESG factors into business strategies and strategic financial planning.
Management of the Group is responsible for identifying ESG risks
and opportunities in the Group’s operations and value chains.

To strive for continued excellence in ESG practices, the Group
holds regular meetings to review ESG material issues, track
target achievement rates and discuss ways of strengthening
ESG performance. ESG goals are achieved through the Group’s
continuous efforts and implementation of ESG-related policies and
effective mitigation plans.

As a corporate citizen, the Group is committed to upholding
international environmental protection initiatives, and has
accordingly set its strategic goals in line with climate response
actions. The Group and the Board are well aware that human
activities have an effect on climate change, and that current trends
of climate change shall bring costly economic and social impact that
the Group shall inevitably become entangled with. As such, the
Group has begun implementing ESG procedures that would control
and mitigate risks associated with climate change, and is committed
to establishing an official group policy on climate change and
energy consumption, carrying out long-term strategies to combat
climate change, and adopting group-wide plans and targets that
fully support the Group’s commitment to ESG.

The Group has set quantitative long-term reduction targets in
regards to its emissions and consumption of natural resources, and,
based on progress against these targets, shall implement further
measures as necessary to meet its ESG-related goals. In alignment
with national goals, the Group has ambitiously set the target of
peak carbon emissions by 2028 and carbon neutrality by 2058.

BErhENERRE
AEEBOSHNARAEEMNESGH T LR
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The Group’s ESG Approach

Since 2017, Scud Electronics has been registered on the Responsible
Business Alliance (“RBA") online platform. In August 2020, Scud
Electronics passed the RBA Code of Conduct Audit. Throughout the
years, Scud Electronics has adhered to the RBA Code of Conduct,
promoted and implemented corporate social responsibilities (“CSR")
regulations, and audited relevant suppliers to ensure that they
also comply with the Group’s sustainability policies and the RBA
Code of Conduct. The Group’s RBA Management Guide was first
released in July 2014. After several revisions, the Group began fully
implementing the latest version of the RBA Management Guide in
2019 for fulfilling CSR. During 2022, the Group had received the
“Factory of Choice Award”. In addition, the Group continuously
keeps track of updates on the RBA Code of Conduct Guidelines,
and has updated its management procedures as per the newest
version (Version 8.0) accordingly during the Reporting Period.

Furthermore, the Group sets specific and measurable RBA targets
to better evaluate progress and drive good performance. Internal
audits for labour, ethics, health and safety, environment, and
management systems are conducted within Scud Electronics in
accordance with RBA standards to ensure compliance with CSR
policies and guidelines.

In recent years, the Group has focused its management on ESG
topics that are deemed important to its operations and sustainable
development, which include talent training and development,
upholding product quality, promoting environmental awareness,
and managing ESG risks in its supply chain. The Group has thus
further invested energy and resources in its ESG management, and is
committed to evaluating its suppliers with stricter ESG expectations.

The Group upholds principles of fairness, honesty, and integrity
when conducting business. The Group has formulated the Code of
Business Conduct and Ethics as an internal management procedure.
The Code of Business Conduct and Ethics stipulates preventive
measures for unethical conduct, penalties and grievance procedure
and sets forth penalties for violation of the Code of Conduct and
the grievance channels for reporting any violation.

ESG REPORT &iE - B8R ERIRE 2024

ESG REPORT
RE - HEREBRS

REEMESGT &

B2017F % REREFELEAETEmERS
([RBA]) 4 £ F &7t - 2020684 * RE
FRE FIBIMBRBATT AEREZ - ZH K - RE
BRE T —HESTRBATT AR - HiE REHED
EMeREE([RELSEET AR WHEH
HEmETER  UWHERESTETASED
AR BB R IR R RBATT AR - ZNEEHIRBA
EEIESIR2014F7 A BIREM o K€% IRIER]
%+ REER2019F 1A 2 F B i & FTHRRBA
EIRIES| - AETTREM R - R20224F -
NEBRE SETIME] - o - AEEFFE
BHERBATT AZERIIE S| M E T - WM 3R & B
BRI A (8.0fR) HHEE ST EBEE R o

AN - REBE R E TR E KAl EF E HIRBAR
5 NE g E RS RIFHRR - R
EREFRBERBAREHLET « BE BER
ZE  RELKEEBRETARER  UNHERF
NetEdeR ENERES

MER - AEEETREBHEELRAGE
BREMEBMESGER » BIEASTFIIREE
B HEEREE ReRREHIAREEE
FE$2 HR BVESGRBR - A Il © A% B 7EESGE B
HE—FRARB NI RER - MBI AEEIRA
ESGTE BT L pE Ry o

AEBERREBRFAXF BEREER
Al - AEEERIEAETRIERTAESA
BMEERF AXTRNERTRRETEHD
BIEITRMBHENR - S RIRFERF - LAT
ATHERITATRINES R BREMERT

29



VESON HOLDINGS LIMITED #i{=1ERER AT

ESG REPORT R1E - B R EAIRE 2024

ESG REPORT
RIE - HEREBRSE

30

The Group’s Sustainability Mission and Vision

The Group unwaveringly adheres to the path of sustainable
development. The Group is dedicated to strengthening operational
risk management, maximising business growth while achieving
sustainability development. In its pursuit of higher performance,
better quality, and longer battery life of its products, the Group has
become increasingly stringent in its inspections of battery products
to ensure that all shipped products meet high safety standards as
part of its commitment to product responsibility. The Group aims to
supply its customers with high quality products while operating in
a socially responsible manner, thus developing its business without
compromising its vision of sustainability.

Further to product and customer safety, the social and environmental
impact of its production are also among the Group's top priorities.
The Group implements procedures to ensure occupational health
and safety at its workplace, providing its employees with a safe
and comfortable working environment. The Group endeavours to
fulfil CSR through close linkage with the RBA, and by rolling out
policies and initiatives to conserve the environment and facilitate
staff development.

The Group strives to meet the needs and expectations of the
stakeholders. To this end, the Group listens carefully to the opinions
of the employees and actively adopts any feasible solutions proposed
by the employees to improve the workplace environment and
working processes. During the Reporting Period, critical concerns
have been communicated through emails and meetings, of which
topics included issues in human resources, supply chain problems,
and company financing.
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CORPORATE GOVERNANCE

Governance Structure and Composition

The Board of the Group is comprised of four committees, including
(1) Audit Committee, (2) Remuneration Committee, (3) Nomination
Committee, and (4) Corporate Governance Committee. The roles
of these committees are described in further detail in the sections
“Audit Committee”, “Remuneration Committee”, “Nomination
Committee”, and “Corporate Governance Committee” of Corporate
Governance Report in “Annual Report 2024".

As a senior executive of the Group, the Chairman of the Board is
also responsible for developing business strategy, risk management,
and managing legal affairs of the Group. The Group has formulated
the “Anti-corruption Policy and Code of Business Conduct and
Ethics” to manage the Group’s expectations for ethical behaviour
and to address ethical violations if it arises. To avoid conflict of
interest of the Board, the Board has, during the Reporting Period,
included 1 non-executive director and 3 independent non-executive
directors (“INED") to provide objective oversight and constructive
advice to the 3 executive directors. While cross-board membership
and cross-shareholding with suppliers and other stakeholders are
deemed to be not applicable, the Group, as per the HKEX Main
Board Listing Rules, shall make sure to disclose the existence of
controlling shareholders or any related parties, their relationships,
transactions, and outstanding balances if such entities exist.
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Details of the Board are as follows: EEGHENOT
Lian Xiu Qin Feng Ming Zhu Ni Chen Hui Loke Yu Victor Heng Laurence Lam Gary Cheung
E%E k) iR FSM(resigned with 58 HRE REE
effect on 17 March
2025) (B2025%
3R1BERR)
Position in the Board  Executive Director Executive Director Executive Director Non-Executive Director  Independent Non- Independent Non- Independent Non-
Executive Director Executive Director Executive Director
HEZEHEN HEE e #i17E3 FHES BUIHES BUIHES BUIHES
No. of Years Serving 27 years 18 years 5 years 9 months 13 years 10 months 8 years 6 months 6 years 6 months 4 years 10 months
in the Company
WEARRHER Vg 185 SE9fER 13510(87 8tF6lER 6F61ER 4E10ER
Other Significant - Chief Executive - Chairman - Corporate Governance - Corporate Governance - Audit Committee - Audit Committee - Audit Committee
Positions or Officer - Corporate Governance ~ Committee Committee (Chairman) - Remuneration - Remuneration
Commitments Committee - Remuneration Committee Committee
Committee - Nomination Committee - Nomination Committee
(Chairman) - Corporate Governance (Chairman)
- Nomination Committee ~ Committee - Corporate Governance
- Corporate Governance (Chairman) Committee
Committee
EHEERULAR - fHed -IF - M5 ERZRE - f5ENZAE -B1EE8 (3R) %@E 2 -EhERe
-f¥ERZRE - SME Eﬁ (X% B H -ilzRe
- RhES —k% L - REERE (1)
-U:%E/&Ea -U:%E/ui 4 -b5ERZEE
(£%)
Gender Female Male Male Male Male Male Male
Rl 3 3 % 3 3 3
Age 46-59 60+ 36-45 60+ 46-59 60+ 60+
R 465957 60+ 36455 60+ 465957 60+ 60+
Qualification - Bachelor's Degree ~ -Bachelor's Degree - Bachelor's Degree - Doctorate - Master's Degree - Master's Degree - Bachelor's Degree
- Master's Degree - Bachelor's Degree - Bachelor's Degree
- Bachelor's Degree - CPA - CPA
- CPA
L1 - B1Ef - BT - BB -t - BLEf - B - B1Ef
-1 -B1E - B1Ef
- BBl -BEEH -BEeql
-HEED
Competencies - International Business - Corporate - Corporate - International Business - Corporate Management - Corporate Management - Interational Business
- Corporate Management Management - Corporate - Board of Directors - Board of Directors - Corporate Management
Management - Strategic Management - Strategic Management  Management - Finance & Accounting - Finance & Accounting - Strategic Management
- Strategic Management - Operations - Operations - Strategic Management - Corporate Governance - Operations
- Production Management Management - Board of Directors Management
Management - Investment - Investment - Finance & Accounting - Investment
- Operations Management Management - Risk Management Management
Management - Board of Directors - Risk Management - Corporate Governance - Board of Directors
- Board of Directors - Legal & Regulatory - Corporate Governance - Finance & Accounting
- Engineering - Risk Management - Legal & Regulatory
- Technology - Corporate Governance - Risk Management
- Corporate Governance
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Board Selection and Diversity

The Board has formulated the “Director Nomination Policy” and
“Director Diversification Policy” to ensure that all nominations of
directors are fair and transparent, and to ensure the composition
of the Board balances skills, experience, and diversity in line with
the company’s business requirements. The Nomination Committee
selects new director candidates, to which the Board shall decide
whether the nominated candidate may be appointed as a director
of the Group based on the following factors:

a) reputation for integrity;

b) accomplishment and professional knowledge and industry
experience which may be relevant to the Company;

¢) commitment in respect of available time;

d) merit and potential contributions that such candidate could
bring to the Board with reference to the Company’s Board
Diversity Policy, including but not limited to gender, age,
cultural and educational background, ethnicity, professional
experience, independence, skills, knowledge and length of
service;

e) in case of a candidate for an independent non-executive
director of the Company, to assess the independence of such
candidate; and

f)  board succession planning considerations and the long-term
needs of the Company.

For the re-election of directors of the Board, the Nomination
Committee shall conduct a selection procedure based on the criteria
such as reputation, accomplishments, professional knowledge, and
diversity, after which it shall make recommendations for the Board to
consider whether the director may be re-elected. If an independent
non-executive director is up for re-election, then shareholders
of the Group shall also participate in the re-election process in
accordance with the “Procedure on Shareholder Nomination of
Director Candidates”.

The Group has always paid attention to gender diversity among the
Board, and has committed to maintaining an appropriate level of
female representation in the Board, which shall be no less than 10%
with immediate effect. As at 31 December 2024, female directors
make up 14.3% of the Board and 33.3% of executive directors.
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Collective Knowledge of the Board

Every Director keeps abreast of responsibilities as a director of the
Company and of the conduct, business activities and development
of the Company. Directors are continually provided with updates to
regulatory and governance developments. The Company provides
all members of the Board with monthly updates on the Company’s
performance, position and prospects. Directors are encouraged to
participate in continuous professional development courses and
seminars to develop and refresh their knowledge and skills, including
updates to laws and regulations applicable to the Company and its
Directors as well as any amendments thereto.

During the Reporting Period, the Company provided regular updates
to the Directors on material changes to regulatory requirements
applicable to the Directors and the Company and on the latest
business development of the Group on a timely basis. The Directors
confirmed that they have complied with code provision C.1.4 of the
Corporate Governance Code in relation to continuous professional
development. During the Reporting Period, all of the Directors have
participated in continuous professional development by attending
seminars, e-seminars, in-house briefing and reading materials to
develop and refresh their knowledge and skills in areas related
to their roles, functions and duties of Directors such as corporate
governance and regulatory updates.

Remuneration Policies

The Group ensures all levels of employees are paid according to
market standard and employees are rewarded on a performance-
related basis within the framework of the Group’s salary, incentives
and bonus scheme. The management reviews the remuneration
policy of the Group on a regular basis and evaluates the working
performance of the employees. The remuneration of the employees
includes salaries, allowances, year-end bonus and social insurance.
In accordance with the relevant prevailing laws and regulations of
the PRC, the Group has participated in the social insurance plans
set up by the relevant local government authorities, including
pension funds, medical insurance (including maternity insurance),
unemployment insurance and work-related injury insurance. The
Group has also participated in the mandatory provident fund
scheme for its Hong Kong employees in accordance with the
Mandatory Provident Fund Scheme Ordinance (Chapter 485 of the
Laws of Hong Kong).
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The Company also adopted a share option scheme on 17 June 2019
for a period of 10 years to reward eligible participants (including
directors and employees of the Group) for their contributions to the
Group. Under the share option scheme, the board of directors of
the Company may grant options to eligible employees to subscribe
for shares in the Company. No options have been granted under
the scheme since the adoption of the scheme and during the
Reporting Period.

The emolument of Directors is recommended and approved by
the Remuneration Committee and the Board respectively, having
regard to the Group’s operating results, individual performance
and comparable market statistics. Furthermore, the Remuneration
Committee assists the Board in determining the policy and
structure for the remuneration of executive Directors, evaluating
the performance of executive Directors, reviewing incentive schemes
and Directors’ service contracts, and fixing the remuneration
packages for all Directors and senior management.

Sustainability Governance

The Board has overall responsibility for the Group’s sustainability
strategy and reporting. The sustainability plan of the Group is
developed based on results of ESG Reports and regular reports
from senior management of its subsidiaries, which is reviewed on
an annual basis and adjusted as needed to align with the long-term
business strategy of the Group.

The Board has also set up an ESG task force team to promote
the management of ESG issues within the Group’s operations.
Whenever ESG issues have been identified, the ESG task force
team shall report directly to the ESG Executive Committee. If
deemed necessary, the ESG Executive Committee shall bring up
the ESG issue to the Corporate Governance Committee during
the Group’s monthly regular business meetings for discussion.
During the meeting, the Group’s management shall identify risks
and opportunities in relation to the ESG issue at hand, and shall
incorporate the ESG issue into the Group's risk management policy
and system.
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The responsibilities of each level of sustainability governance are

as follows:

Governance Level
REE

Corporate Governance
Committee
TEEREES

ESG Executive
Committee
ESGHITEES

ESG Task Force Team
ESGI{E4

Members
24=1

Corporate Governance
Committee Members
TEERZEFRE

CEO, General Managers
of Business Units,
Group Directors
THAER  SXHE

Department Managers
from Functional
Departments of the
Group
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ESG Management Responsibilities
ESGEEHE

Approve the Group's sustainability strategy and policies.
BOEARE B A E R IR RIBUR ©

Monitor the achievement of key performance KPlIs.
ERRERIRIRA AR o

Approve the external disclosure of the ESG report.
BOEEIMEERESGHRE o

Execute specific tasks within their respective departments,
in accordance with ESG special work implementation plan
set out by the ESG Executive Committee.

RIBRESGHITER B @ I EMESGHEE T (EE st & - £% 8
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Furthermore, multiple independent professional organisations have BEAN s REBRZEZ @B BB 4K E

been engaged to provide counsel on various sustainability-related
issues, from which their input forms the basis of the Group’s
management approach on these issues, of which including, but
not limited to, waste management, occupational health and safety,

and energy and resource management.
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Due Diligence

To prevent and mitigate conflicts of interest, a clear division of
responsibilities between the role of a chairman and the managing
director is established. None of the Directors were interested in any
business apart from the business of the Group, which competed
or was likely to compete, either directly or indirectly, with the
business of the Group during the Reporting Period. Furthermore,
no Director or entity connected with a Director had any direct
or indirect material interests in any transaction, arrangement or
contract of significance to which the Company, its subsidiaries, its
holding company or its fellow subsidiaries was a party entered into
during, or subsisting during or at the end of, the Reporting Period

The Board and the senior management of the Group strive to avoid
or minimise negative impacts on the economy, environment and
people, including impacts on their human rights whenever possible.
Upon identification of potential negative impacts, the Group will
develop corresponding prevention or mitigation measures. If the
Group's operation has caused actual negative impact, the Group will
spare no effort to remediate the impacts. The Group's impacts on
the economy, people, and the environment and their corresponding
prevention or mitigation measures are described in the sections “F.
Value Chain”,
respectively.

“E. People”, and “D. Environment” of this Report
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Accreditations and Certifications
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The Group's constant pursuit of product excellence and remarkable

achievements in workplace safety, environmental protection

and CSR are recognised by local governmental authorities and

international organisations. The Group has been awarded the

following certifications:
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Awarded Units

BRFEMN
Scud Electronics Scud Battery

Certifications B REBREF REREM
Quality Assurance EEFH
ISO 9001 Quality Management System ISO 9001 B2 EIPEE X v/ v/
TL 9000 Quality Management System for TL9000EZEEETREX

Telecommunications v/
TL 16949 Quality Management System for TL 169494t fESE RSl nie E 2SR e

Supply Chain and Assembly Process E=4 4
Industrial Transformation and (THER R A EK

Upgrading
GB/T 23000 - Integration of Informatisation  GB/T 23000 — = &L E T /LG4

and Industrialisation Management System B Z A

Requirements v
Workplace Safety TSRS
ISO 45001 Occupational Health and Safety  |SO 45001 B (2Rl L 2 EIRE X

Management System v v
Certificate for Safety Production TREEEE(EE =4

Standardisation — Level 3 v v
Laboratory Recognition BEZEST
China National Accreditation Service for hRARIEFERZTEZEES (3G

Conformity Assessment (Registration No.: 25 . CNAS 13095)

CNAS L3095) v
Environmental Protection BF
ISO 14001 Environmental Management SO 1400138385 IR X

System v v
ISO 14064 Quantification and Reporting of  |SO 140648 =& EH M RSB S

Greenhouse Gas Emissions and Removals e v/
IECQ QC080000 Hazardous Substance IECQ QCO800008=ME BI2EE (15

Process Management (HSPM) System S SRR RS ESR) B v
Corporate Social Responsibility HEHEET
Responsible Business Alliance Standard BE L BEE v/
Onsite Compliance and Auditing HEERRERZ
Responsible Business Alliance Foundation BEIHEHEES e —BENGHT2

— Validated Assessment Program (Silver (8R4R)

Level) v
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Scud Battery has also met the requirements of information
technology standard, including, but not limited to, GB 4943.1-
2022: Audio/video, information and communication technology
equipment — Part 1: Safety requirements, GB 31241-2022: Lithium
ion cells and batteries used in portable electronic equipments
— Safety technical specification, GB/T 35590-2017: Information
technology — General specification for portable digital equipments
power bank, and GB/T 18287-2013: General specification of
lithium-ion cells and batteries for mobile phone.

Products of Scud Battery have also passed strict reliability tests,
including overcharging protection, over discharging protection,
overheating protection, crack-proof, short-circuit protection,
material flame-retardant, electricity leakage protection, wear
resistance and shockproof, for quality assurance.

Association and Organisation Memberships

As part of its commitment to keeping up to date on the latest
market and industry trends as well as supporting societal causes,
the Group hold membership in various industry associations and
advocacy organisations. The Group is a member of the following
associations and organisations:

° China Industrial Association of Power Sources

o China Battery Industry Association

e PRC Ministry of Industry and Information Technology Green
Association — Green Manufacturing Union

o Fuzhou Mawei Harmonious Labour Relations Association

° Fuzhou Internet of Things Industry Association

e Mawei Association of Justice and Courage

During the Reporting Period, the Group also joined the Fujian

Quality Management Association for Electronics Industry as a Chief
Supervisor.
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EERMM—EBEABTRERSIHERBEHAR
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D. ENVIRONMENT

In line with the Group’s sustainability missions and visions, the
Group continuously improves its environmental performance with
contributions and support from its employees, business partners,
the public and other stakeholders. The Group has formulated the
“Procedures on Compliance with Rules, Regulations, Standards, and
Other Requirements”, which stipulates that it constantly identifies
and reviews environmentally related national rules and regulations
to ensure that its business activities are compliant. The Group has
been certified with the I1SO 14001 Environmental Management
System certification since 2004, and regular internal and external
assessments are conducted on the system’s effectiveness in ensuring
continual improvement. During the Reporting Period, the Group
complied with national and local laws and regulations concerning
environmental protection and pollution control, including but not
limited to:

o GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary;

o Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

. GB 13690-2009: General Rules for Classification and Hazard
Communication of Chemicals;

o Environmental Protection Regulations of Fujian Province; and

. Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas (the “"GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste has been
identified during the Reporting Period.
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Emissions

During the Reporting Period, the Group complied with national and

local laws and regulations concerning emissions and waste resulting

from its operations, including but not limited to:

GB 8978-1996: Integrated Wastewater Discharge Standard;
Order of the President of the People’s Republic of China (No.
31): Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (2018 Revision);

GB 3095-2012: Ambient Air Quality Standards;

GB 18483-2001: Emission Standard of Cooking Fume;

GB 37822-2019: Standard for Fugitive Emission of Volatile
Organic Compounds;

GB 18597-2023: Standard for Pollution Control on Hazardous
Waste Storage;

Order of the President of the People’s Republic of China (No.
57): “Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes";

National Hazardous Waste Directory (2021 Version); and

GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary.

Air Emissions

Gaseous Fuel Consumption

The business operations of the Group did not combust gaseous fuels

(e.g. natural gas and liquefied petroleum gas) during the Reporting

Period, hence no emission in relation to gaseous fuel consumption

is presented in this Report.
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Vehicle Operation

The Group-owned fossil-fuelled vehicles, including passenger
cars, light goods vehicles, and buses, were used for daily business
operations during the Reporting Period, which contributed to the
emission of nitrogen oxides (“NOx"), sulphur oxides (“SOx") and
respiratory suspended particles (“RSP").

See below for the breakdown of air emissions during the Reporting
Period, as well as comparisons with previous years.

2024 Emission
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B@RET

RiEHE - AEEHEA (A= (R
AE BATERED)ANRAEEREE &
HREEHDTERELD]) Rt REL
W 1) B R R R ) (T W IR BT B ) B9
HERA

VAT 8051 7 3 o5 5 e B SR PR BB 4B A I BB
FEMLLE -

2023 Emission 2022 Emission

(in kg) (in kg) (in kg)

2024 Bk 2023 HE 2022 HERR

Type of Air Emission EERBE RS B (F%) (F52) (F52)
NOx A&Y) 10.68 205.80 54.20
SOx ety 0.64 1.18 0.79
RSP W I 5% RE KL ) 0.79 19.87 5.04

Note: Emission factors for calculations on environmental parameters
throughout this Report were disclosed pursuant to Appendix
C2 of the Main Board Listing Rules and documentation
referred thereto, unless stated otherwise.

As can be seen from the table above, there has been a significant
year-on-year decrease in air emissions, which can be attributed
to the Group replacing three of its company vehicles with electric
vehicles during the third quarter of the Reporting Period. During
the Reporting Period, the intensity of air emissions by the Group
was 0.137 g of NOx, 0.008 g of SOx, and 0.010 g of RSP per m?
of total floor area of the Group’s business operations.
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Greenhouse Gas Emissions

During the Reporting Period, the Group’s business operations
contributed to the GHG emission of 339,219.40 tonnes of carbon
dioxide equivalent (“tCO,eq."), mainly consisting of carbon dioxide,
methane, and nitrous oxide. This represents a 4.79% decrease when
compared with the Last Reporting Period.

While the scale of operations continues to expand, the Group
is establishing better channels to collect, trace, and monitor
the total amount of GHG emission emitted. As to gain a more
comprehensively understanding of Scope 3 emissions connected to
the Group’s value chain, the Group shall also disclose 15 reporting
categories of Scope 3 emissions where applicable to the Group's
operations from this Reporting Period onward.

The overall intensity of the GHG emissions by the Group was 4.34
tCO,eq./m? with reference to the total floor area of the Group’s
business operations, which corresponds to a 22.75% decrease from
the Last Reporting Period.

The reported GHG emissions were attributed to the following
activities:

o Direct (Scope 1) GHG emissions from consumption of petrol
and diesel, and release of refrigerants and extinguishing
agents;

° Energy indirect (Scope 2) GHG emissions from purchased
electricity; and

e Otherindirect (Scope 3) GHG emissions from business air travel,
municipal freshwater and sewage processing, paper waste
disposal at landfills, as well as the 15 reporting categories of
scope 3 emissions where applicable to the Group’s operations.
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See below for the detail breakdown of GHG contributions during
the Reporting Period, as well as comparisons with previous years.
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VAT 8821 74 3 5 B PR == 58058 SRR B =8 48 AR A
AR EBEFEH L o

2024 GHG 2023 GHG 2022 GHG
Emissions Emissions Emissions
20245 2023F 20226
BEFREN 2=aER LSREHR
(tCO,eq.) (tCOeq.) (tCOeq.)

Scope of GHG emissions Emission sources (Mgl (Mgl (B
RERBINEE BHRE EE) 2E) E8)
Scope 1 Direct emission Combustion of fuels in stationary sources’ Diesel 1.01 1.01 0.67
el il BRI Rl
Combustion of fuels in mobiles sources ' Diesel 49.66 117.07 79.78
BRI R e
Petrol 61.49 85.36 57.85
i
Refrigerants 2 and Extinguishing Agents > 507.50* 13.02¢ 182.74
SR B TR N AP
Assimilation of CO, through Tree Planting ° (0.35) (0.35) (0.35)
BBEETE =
Scope 2 Energy indirect emission Purchased electricity © 15,590.92 15,538.79 15,123.46
HE2RRE TR BEs
Scope 3 Other indirect emission ® Paper waste disposal 36.75 35.03 36.86
BE3E R e Eivsid
Electricity used for freshwater treatment by 61.64 63.49 57.85
government
B ARIIAKNES
Electricity used for sewage treatment by government 29.04 30.39 26.97
BRARSKERNEN
Business air travel by employees ’ 50.80 69.81 7.00
EEMZEABER
Category 1: Purchased goods and services 313,067.07  376,775.63°
Bh1 : BEEm R RS
Category 2: Capital goods 843.06 6,728.40°
Bh2: BAREY
Category 3: Fuel- and energy-related activities 648.58 3,292.86° N/A
not included in scope 1 or scope 2 NER
(Excluding electricity used for processing fresh
water and sewage)
HRI3 - TREEEE & E2 A R AR
BEED (TRERRERIKRTKNEN)
Category 4: Upstream transportation and distribution 3,451.23 822.15°
B4 - g Rk
Category 5: Waste generated in operations 198.56 132.14°
(Excluding paper waste disposal)
Hhl5  BEXBEENERY (TERLRR)
Category 6: Business travel 63.93 52.81°
(Excluding business air travel)
Bl : BHER (FERMERBEK)
Category 7: Employee commuting 362.35 116.66°
Bh7: BT8R
Category 9: Downstream transportation and 4,188.54 596.07°

distribution
A9 - TiEE R
Category 12: End-of-life treatment of sold products
B2 EEERMRERE
Category 13: Downstream leased assets

B3 : TEEEEE

NA  1,147.86°

&R
6.61 /A
il

Total st
Overall GHG Intensity (tCO,eq./m?) EERERERE (W-SHEE/TAhX)

339,219.4  405,618.23 15,572.85
4.34 5.62 0.22
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Emission factors were disclosed pursuant to Appendix
C2 of the Main Board Listing Rules and documentation
referred thereto (including the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standard (2004)
, unless stated otherwise. Scope 3 emissions were only
calculated based on the available emission factors from
the referred documentation.

The quantities of refrigerants were estimated according
to the refrigerant replacement rate for all refrigerant-
consuming equipment. The 100-year Global Warming
Potential (GWP 100) values of R-22, R-32, and R-134a
were made with reference to the Fifth Assessment Report
(AR5) of the Intergovernmental Panel on Climate Change.

The quantities of extinguishing agents were estimated
according to assumed leakage coefficient. The 100-year
Global Warming Potential (GWP 100) values of CO, and
FM-200 (HFC-227ea) were made with reference to the
Fifth Assessment Report (AR5) of the Intergovernmental
Panel on Climate Change.

During the Reporting Period, the Group had replaced
significant amounts of refrigerant in its refrigerant-
consuming equipment, which has led to the marked
year-on-year increase in recorded GHG emissions from
refrigerant consumption.

Removal factor of CO, per tree planted was 23, with
reference made to Appendix C2 of the Main Board Listing
Rules and their referred documentation as set out by Hong
Kong Exchanges and Clearing Limited.

According to The Ministry of Ecology and Environment
of People’s Republic of China (2024): Emission factor of
0.5366 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2024; Emission factor
of 0.5703 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2023; Emission factor
of 0.5810 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2022.

CO, emissions from the Group's business air travels were
reported in accordance with the International Civil Aviation
Organisation (ICAQO) Carbon Emission Calculator.

Data for other categories of scope 3 emissions have not yet
been collected, and the Group currently does not have the
capability to conduct data collection for these categories;
however, the Group shall endeavor to dedicate resources
to complete scope 3 emissions disclosure in due time.

15 reporting categories of scope 3 emissions for 2023
were calculated in a separate TCFD Report published by
the Group during the Reporting Period.

Note 10:Total GHG Emissions may not equal total of emission

sources or sub-totals due to rounding errors.
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Hazardous Waste

During the Reporting Period, the Group generated a total of 13.313
tonnes of hazardous waste. The intensity was 0.17 kg per m?,
representing a 18.58% decrease compared with the Last Reporting
Period.

Hazardous wastes generated mainly comprised of waste containing
organic solvents, chemical waste storage barrels, waste paint and
ink, and waste resin powder.

See below for the detail breakdown of hazardous waste generation
during the Reporting Period, as well as comparisons with previous
years.

2024 Figures
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BEBREY

RIREHM - AEBERXEE13313EEEERE
Yo BMEBFFEHK0NTTR & E—REH
R0 4 18.58% o

FELMNAEZBERNIERRE S ARBEIRE
BY - CEEEVRER  BERRNE R
AR °

LA &5

NRERREEREMELNFAN
ARDA K2 SR 3 1

TEEMLR -

2023 Figures 2022 Figures

Types of Hazardous Waste (tonnes) HEEEZEYER (M) 2024FHF 2023F EF 2024F 8T
Organic solvent-containing waste EHERATIREEY

(e.g., organic solvents, waste cloth, (InBEHAE - BE

containers) fn ~ BER) 11.311 12.086 9.529
Waste resin powder EEMA B 1.617 1.516 0.819
Waste paint and ink BER 2 0.385 1.455 1.122
Waste motor oil FEI 0.000 0.046 0.000
Chemical waste storage barrels L 2R E YRR 0.000 0.000 2.345
Total #st 13.313 15.103 13.815
Overall Hazardous Waste Intensity ZBEEBRZEYRE

(kg/m?) (F=/FHXK) 0.17 0.21 0.20
Non-hazardous Waste BERBEREY

During the Reporting Period, the Group generated a total of
1,876.625 tonnes of non-hazardous waste. The intensity was 24.01
kg per m?, representing a 4.64% increase compared with the Last
Reporting Period. The Group has also recycled 95% of its non-
hazardous waste generated during the Reporting Period.

Non-hazardous industrial waste, such as plastic and metals, was
generated from production activities. Non-hazardous waste was
collected by designated handlers for downstream recycling and
treatment.

RIREEAR - AEBLELE,876.625MF M 2 RE
2Y) - BEAEFHK24.01TR @ B E—HE
HAREI 3 I04.64% © ANEB IR E RS R E L
95 % Ky M= B W) B R A -

BETEREZW(NZHEEB) TEELRE
ERE - BEEERVHETRET WEAET
TR R IR o
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See below for the detail breakdown of non-hazardous waste
generation during the Reporting Period, as well as comparisons
with previous years.

Types of Non-hazardous Waste

2024 Figures

AT #5I N 5 B 4 RE R E A e = AR
ALA K 3B 1 ifﬁ’]hh?

2023 Figures 2022 Figures

(tonnes) B|EEZWER (W) 2024 HF 2023F & F 20225 #HF
Plastic waste (e.g., plastic pipes, PVC  #BRIEER ({Hlanze st

waste, plastic shells, battery casing, & PVCEER} - ZBEIN

etc.) R BHINRE) 1,513.761 1,139.203 411.282
Non-office paper waste (e.g., FEM A EAR

newspapers, carton boxes) (BlanER4R - 45486) 362.864 517.314 791.647
Metal waste (e.g., metal case) SEBER

(Flan&BINR) 0.000 0.000 538.996

Lumber Waste R EER 0.000 0.000 0.000
Total et 1,876.625 1,656.517 1,741.925
Overall Non-Hazardous Waste ERBERZYTE

Intensity (kg/m2) (F=/FHK) 24.01 22.95 24.79
Measures to Mitigate Emissions SR EE R B i

The Group continues its dedication to limiting the usage of ozone-
depleting substances and reducing emissions in the business
operations. The Group has formulated the “Greenhouse Gas Data
Management Procedure” as to lower its carbon emissions and
environmental impact, while also establishing a clear process for
data collection and for evaluating metrics and targets.

Emissions are also expected to be mitigated through control
measures, which include:

e replacing traditional chemicals with non-toxic and non-
polluting chemicals;

° reinforcing regular inspections, cleansing and maintenance of
air-conditioning system, plant equipment and vehicles owned

by the Group;

o encouraging employees to quit smoking through publicity
posters, campaigns, and seminars;

e prohibiting smoking in the workplaces except in designated
smoking areas;
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o promoting the use of public transportation and car-pooling;

e  using telephone and video conferencing;

o regulating the uses and enforcing speed limits of the Group-
owned vehicles; and

e  placing plants around the office areas.

Through the above measures, the Group expects to be in alignment
with national goals, and has ambitiously set the target of peak
carbon emissions by 2028 and carbon neutrality by 2058. To fully
assess its emissions and their impact on the environment, the
Group also plans on conducting environmental impact assessment
at regular intervals to ensure its operations adhere to the principles
of sustainable development.

In the Last Reporting Period, the Group maintained its original
non-GHG air emissions 10-year reduction target, aiming to reduce
total non-GHG air emissions by 10% in 10 years from 2020, or
by fiscal year 2030.

Furthermore, the Group had newly established GHG emissions
intensity reduction targets in alignment with national goals of
carbon neutrality during the Last Reporting Period, and also to
account for the Group’s additional tracking of Scope 3 GHG
emissions sources. The Group’s newly established GHG emissions
targets aim to reduce Scope 1 + Scope 2 GHG emissions intensity
by 40% by fiscal year 2030, using 2023 as the baseline year; as
well as to reduce Scope 3 GHG emissions intensity by 40% by fiscal
year 2035, using 2023 as the baseline year. For further details about
the Group’s carbon neutrality goals and strategies, please refer to
the sub-section “Metrics and Targets” under “Climate Change”.
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See below for the detail breakdown of the Group’s progress towards

its emission reduction target.

ATPIRA KRB BT REE B RAFARA4R -

Reduction
Target by
2020 Figures 2030 2024 Figures % Change
220304
Type of Emission B E Bl 2020 8F HEHEBE 2024587 SEHEIL
Total Non-GHG Air Emissions IR EREERIEK 431.98 kg -10% 12.10 kg —-97.20%
(NO,, SO,, and RSP) mE (AR T TR
Al Rk S
ZRERIY))
Reduction
Target by
2023 Figures 2030 2024 Figures % Change
2120304
Type of Emission BER 3 5l 202358y HWRBEEE 202458F #SBHHEIHL
Scope 1 + Scope 2 SBE1+#EE2DA=ER  60.60 tCO,eq. -40% 72.17 tCO,eq. +19.10%
GHG Emissions Intensity B E per million per million
pieces sold pieces sold
product product
ME — & (LhxE =S HmE
2/A8H B/ BEH#
EEEm EEEm
Reduction
Target by
2023 Figures 2035 2024 Figures % Change
5/2035F
Type of Emission BE & Bl 2023FEF HHHERE 2024587 SEEIL
Scope 3 GHG Emissions HE3E=REEHER 1,499.48 -40% 1,414.43 -5.67%
Intensity BE tCO,eq. per tCO,eq. per

million pieces
sold product
WA — SR E
=Rt
EEEm

million pieces
sold product
=S HmE
B/ BEH#
EEEm
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Based on these results, the Group has achieved its non-GHG air
emissions reduction target significantly ahead of schedule, which
can be attributed to the Group replacing three of its company
vehicles with electric vehicles during the third quarter of the
Reporting Period.

While the Group has recorded increases in its Scope 1 + Scope 2
GHG emissions intensity, as well as slight decreases in its Scope 3
GHG emissions intensity during the Reporting Period in comparison
to the baseline year, the Group’s implementation roadmap has
accounted for increasing GHG emissions until peak GHG emissions
would be achieved in 2028, thus the Group is still considered to be
on track towards its GHG emissions reduction targets.

Waste Handling and Reduction Initiatives

The Group has formulated the “Management Plan on Solid Waste”
and handles solid wastes in accordance with the procedures
stipulated in the environmental management system pertaining to
sorting, internal transfer, storage, and disposal of wastes.

The Group's provision of lithium-ion batteries and ODM business
produces significant amounts of hazardous waste. All the hazardous
wastes are managed according to the requirements of the GB18597-
2023 Standard for Pollution Control on Hazardous Waste Storage
(as published 23 May 2023 and implemented from 1 July 2023)
for safe handling of hazardous waste. Hazardous wastes stored in
secured containers are temporarily placed in the warehouse and
then collected by external qualified waste handlers. Non-hazardous
wastes and recyclables are sorted and processed according to types.
Tin slag is collected by a designated waste recycling company in
Shenzhen for recycling. By signing an agreement with the waste
recycling company, the Group ensures tin slag waste is handled,
stored, and treated in an environmentally benign and safe manner.
Furthermore, waste batteries are transferred to a technology
company in Shenzhen for handling. Other recyclables including
metal, plastic and paper waste are sent to designated collectors
for recycling.

To reduce waste generation from the Group’s business operations,
the Group follows the “Management Procedure on Handling
Hazardous Chemicals”, which includes emergency guidelines on
handling waste leakage, and policies on procuring raw materials
from suppliers which may generate significant waste. During the
Reporting Period, there were no hazardous waste leakage incidents.

ESG REPORT &iE - B8R ERIRE 2024

ESG REPORT
RE - HEREBRS

Btﬂt

nw

NEFER K’%lkﬁlmhﬁl ZERT EIFR
EREERINORFER  TREARAKE
EREMRENE=FEL= W RREERR
BEE o

5 B 0 3 45 HA R P 8515 B &0 B 1 + 46 B2
B B AL - LA R EE3R
HEm S B R E A L S TR - B
EEl EEREEZEIAEREHERSHF
BN - EE2028F E R E REEHERIEE -
ARAEBDERAEAELAZERERIER
ZH) T M RTH#E o

b Be R
AT HH} X

TN
ﬁ
%ﬂ

R 32 W) B2 12 I Rl R R e

AEBEEHE(ERERMERIE)  WIRR
HEgZYoE  AHER  FEREEEBEN
RIFERB RS TENEFERIZERBRERY -

AEBREERTEHMRODMERSEL KRS
BEEEY - FTBERSREEYIIZIRGB18597-
2023 K fEBR EEMRT 775 AT HIE %) (5R20234F
58238 FZ W H52023F7A1BEE )N E
SRETER  NHEEREVMETRERE -
REFEREE RPN EESEEYEERNE
ERER  ABINIEEREENRIZENR
& o mEBEEYRIBKEMBRREZEDNHE
RETHENRER - $HEARY—RIETHEE
FEYEIA RIS - DUETTRIREE - BiRE
FEEYBRARET HE - AEBBRERNKIRR
B2 AARE  BREREEHEEEY -
AN - BEEEMSE RN —REMAFE
B o Hr] mUEER  BIESE  BHEAE
FEEY - KBEEREEREY -

BRI AEREXRBEEELNERY  ~A5E
B NKAEZLRERREERRRF) ETEER
BERERYRRMNESIES - URAAEEEX
EREYOHEBARERMBHBOR - REE
iR YEBLBEBERMRRER

51



VESON HOLDINGS LIMITED #i{=1ERER AT
ESG REPORT &1 - # 2R EAMRE 2024

ESG REPORT
RIE - HEREBRSE

The Group pledges to promote eco-friendly behaviours among AEEEFEREFIREBERRETS - A%
employees. Adhering to the principle of turning waste into treasure, BRERAENRLY  EEEVEBRH KA
the Group has adopted the 3Rs waste reduction approach in waste 3RFMEET L ©

management.

Level Waste management strategies adopted in the various operations

B REBFELHRNMNEZY EER

1 e Reduce Offices
e adoption of double-sided printings across all internal office documentation
FrE AR A X ER R & 51 £
e wide application of DingTalk, one of the commonly used communication mobile applications, for a
paperless and green office

EzERE (—EEREAEEAER) @ EREKECERGEHA

Staff canteen
ETRE
e meal planning to avoid food wastage

BRRE  BERVRE

2 ® Reuse Offices
AH WAE
e reuse of single-sided printouts as draft paper

# EE I ENE R E AR EREEEER

Staff canteen

BEIRE

e Dban on use of disposable tableware
BIEEA—RMER

e installation of disinfecting equipment for reusable tableware
ZRAEECABERESRE

3 o Recycle Offices and production lines
BIRE PLAEREESR
iy e waste separation before treatment
RERIBRIEITREE Y 7 B
e appointment of designated recycling companies for waste collections and handling
ZEHRE O EINR RIEITREE YIS KRR
e utilisation of recyclable packaging materials such as paper, plastic and expanded polyethylene (“EPE")
foams

MAFESBEME - IR - ZRREAR LS ( [EPE] ) JAK

Public Areas

AHEH
e installation of recycling bins
225 EIAE

Staff Dormitories
EIBE
e old furniture (such as bed frames and chairs) is recycled by handlers

BEXE (WRRRET) hEEAEDKRBHNA -
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Furthermore, the Group has incorporated environmental
management into its employee training programme, which includes
topics on solid and hazardous waste management. During the
Reporting Period, the Group offered environmental management
training, as well as training sessions on GHG reduction using
principles of ISO 14064 and TCFD to 280 employees, for a total
of 920 training hours.

Through the above measures, the Group had set the target to
reduce its hazardous and non-hazardous waste generation intensity
in terms of sold product by 10% in 10 years from 2023, or by
2033. See below for the detail breakdown of the Group’s progress
towards its waste generation intensity reduction target.
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BEAN » AEBEBIRBEEEMA LB THIIG
2 HPEREAHERRAEEEEMEENE
o R EHIR - NERE[280% B TIRHEIR
BEIERE - A RERISO 14064FTCFDR Bl
HB = RS R HEES FIRRTE - BRI R 5920

BB e - AEEDRE B IEA2023F 2
R+ R 2033E AT E G 2 RIEERHEY
EERE(REEER ) EEI0% © A FHI
EEAEEERRBRYE TR B BN
HEEEES -

Reduction
Target by 2030
Type of Waste 2023 Figures £|20304% 2024 Figures % Change
BEZE YD 3E A 2023FHF K> EE 2024587 BEHDL
Hazardous Waste 58.09 kg per million -10% 58.30 kg per million +0.36%
Generation Intensity pieces sold pieces sold product
BEBEYELERE product =/ BEHEE
Tr/BEH Em
EEEm
Non-Hazardous Waste 6,371.26 kg per million -10% 8,217.61 kg per million +28.98%
Generation Intensity pieces sold pieces sold
EEEEVELERE product product
Fr/EB8H T=/ B84t
EEEm EEEm

Based on these results, the Group is currently lagging behind on
its reduction target for hazardous waste generation and non-
hazardous waste generation. In particular, the Group had recorded
a significant increase in non-hazardous waste generation intensity,
which is largely due to further transparency and accountability
in tracking the Group’s non-hazardous waste generation. The
Group may consider re-evaluating its long-term targets for waste
generation reduction, if similar results are recorded next year.

In addition to hazardous and non-hazardous waste reduction
targets, the Group had also established further waste reduction
targets for other aspects of its operations, namely to achieve 95%
recycling and reuse rates for wastepaper and wooden crate scraps,
which was successfully achieved during the Last Reporting Period,
and was also maintained during the Reporting Period.

®-LER  AEEBRBSEZBERVELEE
RIEHEIN - b T0E B BRI B M R B B
BEYWELB T HRS TERAERREL - 0T
EFEESFFSREUGER  AREAREEEEEN
HEERLOBRRMELENRABERE

BAEEREZERZYRLR RN AEETFE
PEXBLENH M I EE - FHNERY
BB AR o BRE A R ANAR R R0 [ U K B A A
KERN5% - WH E—REPRARDERE
—BR . ARBEHRATER L ERE
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Use of Resources

The Group has formulated the “Procedure on Energy and Resource
Management” to strictly stipulate its demand for energy and
resources, which has allowed the Group to ensure that energy,
water, and other raw materials are efficiently allotted to different
parts of production and operations.

In addition, the Group reviews and updates its list of environmentally
related national rules, regulations, and standards on a regular basis,
from which the Group revises its energy and resource management
procedure accordingly.

Energy Consumption

The total energy consumption by the Group was 29,450,783.73
Kilowatt-hour (“kWh"), representing an increase of 5.28%
compared to the Last Reporting Period. The overall energy intensity
of 376.88 kWh/m?, representing a decrease of 2.76% compared
to the Last Reporting Period. Types of energy consumed included
electricity, petrol and diesel.

See below for the detail breakdown of energy consumption during
the Reporting Period, as well as comparisons with previous years.

EIREH

AEBE G E(RRRRERERIZF)  BRIRR
EREREERTR  HRCEANKEERE
IR~ RREAM R EHS AR RO B2 £ E R
S EIRED o

AN - AR E T Hite e 3R H BRI AR R A
BHRRA  EZRRBEEFE  AEERUERE
ERTEERRERERRET

BERERE

R B /) 4R BE R JH FE /529,450,783.73F ELFF
([FRE]) @ & F—sR&EHIREN5.28% - &
BELREE A376.88 T R F K B E—
RS HIREIR A2.76% © FTHAERIRERIBA B IE
B AR -

VAT &8 51 54 %3 5 BA el B JR H 76 5 41 BR 401 A K% 22
BEFEHLR

2024 Figure 2023 Figure 2022 Figures

Electricity consumption (kWh) HEE (TRK) 202458 F 2023FH T 202587
Scud Electronics RERRE 19,415,552.00 18,501,330.000 17,745,500.000
Scud Battery REMRE 9,639,463.80  8,745,364.802  8,284,553.904
Group total AEBATT 29,055,015.80 27,246,694.802 26,030,053.904
Electricity Intensity (kWh/m?) BHRE (TEEFEHXK) 371.81 377.48 370.40
Direct Consumption (Liter)
HiZHEE ()

2024 Figure 2023 Figure 2022 Figures
Fuel consumption MRBLEFE 2024587 20235 ¥ 20225 8 F
Petrol b 23.040.74 31,932.13 21,749.03
Diesel ES:: 19,161.36 44,497 .27 29,266.89
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Consumption (kWh)
HHE (TRE)
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Consumption Intensity (kWh/m?)
HEBE (TRE/TAXK)

2024 Figures 2023 Figures 2022 Figures 2024 Figures 2023 Figures 2022 Figures
Fuel consumption mAEs 04587 203FHT  200FHT  0UFEF  03FHT  002FHT
Petrol b 204,190.262  282,987.004  192,742.947 261 392 2.74
Diesel Y] 191,557.667  444,889.255  292,614.016 245 6.16 4.16
Group total rE@AG 395,767.929  727,876.259  485,356.963 5.06 10.08 6.91
Note:  Conversion factors were used pursuant to [EA Energy MsE : EHEEK IR IEIEAES S EME

Statistics Manual and 2006 IPCC Guidelines for National
Greenhouse Gas Inventories.

Water Consumption

The total water consumption by the Group was 141,053 m3, with
an overall water intensity of 1.81 m3*m? during the Reporting
Period. This represents a 3.36% decrease and a 10.74% decrease
in overall consumption and area intensity of water consumption
respectively compared to the Last Reporting Period.

Freshwater sourced from the municipal water supply system is
consumed mainly for domestic activities, such as for drinking,
washing, and cleaning of offices. Since the Group’s production
activities are not significantly linked to water consumption, the
water consumption intensity per m? is deemed to be irrelevant.

No issues in sourcing water that is fit for purpose were reported
during the Reporting Period.

See below for the detail breakdown of water consumption during
the Reporting Period, as well as comparisons with previous years.

Consumption (m?)

EHE (LHK)

20064FIPCCEIZ R ER BB EIEM T
SABRAE o

FEKE

MRS R - AEBMEFEKES141,0533 5
Ko BREEAKEE R8I KT K o B
B HFE MR S K E 2 BB £ — 3R 4 2R R
13.36% K 4210.74% o

TETREKRGHRKEZRAREREE
PINARMAZENRA  HERFBER - BRA
SEMAERDEAKEL BEEHE - At
BEIANRKETERASERER -

R E IR - XA B SREUE A /KR B 2 R &

o

2

Iff

VAT #3174 3 &5 BA TR #E 7K 2 FE AR Al DA T2 258
EFEMLE -

Consumption Intensity (m*/m?)

HREE (LHX/THRK)

2024 Figures 2023 Figures 2022 Figures 2024 Figures ~ 2023 Figures 2022 Figures
Operational sites BERH 04F8F  2035HF  00FHEF  0uEHFT  203FHF 200FHTF
Scud Electronics RERET 110,199.00 105,327.00 96,817.00 1.90 1.95 1.89
Scud Battery REESH, 30,854.29 40,636.94 38,356.31 1.54 2.24 2.02
Group total rEBE 141,053.29 14596394  135,173.31 1.81 2.02 1.92
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Wastewater undergoes decentralised treatment before discharging
to the centralised treatment plant. The Group constantly monitors
the performance of the wastewater treatment facility. During the
Reporting Period, the parameters of treated effluent (i.e., pH values,
suspended solids, ammonia nitrogen, biochemical oxygen demand,
and chemical oxygen demand) met the permitted discharge limits
as set out in the GB8978-1996 Integrated Wastewater Discharge
Standard.

Energy Use Efficiency Initiatives

The Group has taken various measures to improve overall energy and
resource efficiency. General energy-saving initiatives implemented
by the offices include switching off the power source to all air-
conditioners, lighting and office equipment after office hours, and
controlling the use of air-conditioners and heating systems.

At the same time, the Group has formulated environmental targets
and kept track of performance to minimise its energy usage and
carbon emissions. Also, the Group has formulated the “2021 ODS
and GHG Plan on Energy Conservation and Emissions Reduction”
as part of its policy to reduce energy consumption and mitigate its
emissions of ozone depleting substances and greenhouse gases.
During 2021, the Group had carried out retrofitting on its original
compressed air station into a “compressed air station meeting level
Il energy efficiency standards” to improve energy utilisation. As per
the operating data after retrofitting from October to December
2021, the electricity saving rate was 30.8% lower than the electricity
consumption of the original system, and it is expected to save
approximately 1.74 million kWh of electricity annually.

In 2021, the Group had set the 10-year target to reduce its electricity
consumption per m? by 10% compared to 2020, and also to reduce
its fuel consumption by 3% compared to 2020. See below for the
detail breakdown of the Group’s progress towards its energy use
reduction target.

gk

BEXEETDHEIE  REEREEDE

B o AR EFEEREKERZEHRE F
WM BEREEBEEKNZ2H(BlpHE - 87
i AA - EtREAEREETEE)FE
GB8978-1996 )5 7K4r & HE MR LE ) 43 FE HI 7t
FTHER(E -

REIR 62 A X s 5t &

AEBED RS BEGRSBEERRERY
& o WREE MK —AREVEE R BEMR QR
RRBEMAMAZN  RARBLIRENER

3 2 151 22 5 I R AR AR RO B A -

A ASBEESIERFEAZWEMKRE - A
TR A R & /IME o BESh - RNEE
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Reduction

Target by 2030

(compared

Type of Energy with 2020
Consumption 2020 Figures Figures) 2024 Figures % Change

22030F

HR A B %

(E22020F &
BEJROH FE B! 20205 HF FAL)  2024FEF SEBEDLL
Electricity Consumption  399.09 kWh per m? -10% 378.36 kWh per m? -5.19%

Intensity FRE,FHK FTERFHXK
BIHREE

Total Fuel Consumption 56,743.00 litres -3% 42,202.10 litres -25.63%

(Petrol and Diesel)
ELEFERE
(P )

}I_

Based on these results, the Group is currently on track towards

achieving its reduction target for electricity consumption.

Furthermore, the Group has achieved its 10-year reduction target

for fuel consumption during the Reporting Period, which may be
attributed to the Group replacing three of its company vehicles
with electric vehicles during the third quarter of the Reporting
Period. The Group may consider re-evaluating its targets for fuel
consumption reduction, if similar results are recorded next year, or
if any significant changes in the Group’s energy use are recorded
in the future.

Water Use Efficiency Initiatives

The Group continuously conserves water resources and has
implemented initiatives to minimise water consumption, such as:

o installing new energy conserving water meters in its factories;

e installing touch-free water saving taps in office and staff
dormitory buildings;

o prohibiting the use of potable water for non-potable purposes,
e.g., cleaning work;

e educating cleaning workers the economic use of water in daily
cleaning work;

e  watering plants with non-potable water; and

o enhancing maintenance and repairs of pipelines, valves, joints,
and fixtures to improve water usage efficiency.

7
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ERR -
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The demand for disinfection of the Group’s facilities and public
spaces has increased drastically after COVID-19 even when the
pandemic has subsided, leading to an increased water demand
during the Reporting Period. The Group has formulated a number
of new water resources management policies for promoting
sustainable use of water resources, these include:

° implementing visualisation of underground pipe network
of the Group’s facilities, allowing for swift checking and
maintenance of leakages within the network; and

e  retrofitting the aging fire hose network of the factory area to
improve water efficiency.

In 2023, the Group has decided to set its water usage target to
limiting the increase in sold product intensity of water consumption
of the current year to within 5% of previous year. See below for
the detail breakdown of the Group’s progress towards its water
consumption target:

REFERIER @ BMERBELBER - ARER
R AKREEENTREIE - B EHRE R
T RKEIZI - AEBECFIEZBIFHIKEIR
EEBE - IMeEKE RN A FAENR - B
BEE

o ERASERMEMTERNARL  UE
REBERBEEEHENNRF R

o BEEEELAENKER  LRBRAK
HE -

R2023%F @ AEBDRERERKERE &
EED EEMmAKEERIERRGIE EFH5%
AR ATEHIERAKREEERAKERR
77 EEERFHT

2023 Figures Target 2024 Figures % Change
2023 HF 2024 F HF SBHILL
Water Consumption 561.40 m* per million pieces 621.69 m? per million pieces +10.74%

Intensity of sold product
K= E MK/ BB
EEEm

As can be seen above, the Group did not meet its water usage target
during the Reporting Period. While overall water consumption
during the Reporting Period had decreased by around 3% in
comparison to 2023, the year-on-year decrease in the Group’s
quantity of products sold had completely negated the reduction
in water usage during the Reporting Period, thus resulting in an
increase in water consumption intensity. The Group has evaluated
these results and has decided to maintain its water usage target for
the time being. However, the Group may revise or redefine its water
usage target in the future, if similar results are recorded next year.

of sold product
NEXK BHEBHEE
Em

fEXAR - AEERREHEAREERHAK
= BZ - ARE HRMNEBEKEER2023F
MAHI3% - BAEEEEEMRBER LIRS
2T REHEAKENRD - HMERA
KFZEI - REBEFEZELER  WRE
TEEREAKERE - AT - BAFHREE
PEER - REBRRAIBERHEFRAEHA
IKEBIZ ©
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Packaging Material

The Group purchases its product packaging and protection from
suppliers, all of which use non-renewable raw materials to produce
their packaging material. While the Group has signed agreements
with certified packaging recycling companies, the Group has also
been seeking alternative packaging materials with higher renewable
material content.

During the Reporting Period, the Group consumed a total of
2,781 tonnes of packaging materials for product packaging and
protection, mainly comprised of paper, wood and plastic-based
materials. The consumption intensity was 0.036 tonnes per m?.

See below for the detail breakdown of packaging material
consumption during the Reporting Period, as well as comparisons
with previous years.

Consumption (tonnes)

HEE (1)

ESG REPORT &iE - B8R ERIRE 2024
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2
AEERHEEEREEERSRRREME
FEHREROERTIBERMBLEERERE
ME e EAAEEDBERFRRDEA AR
Rl BAKET - BEESKABENHS
EERNEREBENH -

REREHAfE - REEAER2, 781 R B R M LA
REmBRIRE ITERRERE AENE
FHTEL o TR R RS FJ77K0.036ME °

VAT 85I A 3 & BfE B M DB R 2 5 4 R AR
AN BB EFERLR -

Consumption Intensity (tonnes/m?)
HEEE (B/FHK)

2022 Figures 2024 Figures 2023 Figures 2022 Figures

WREHT  04FHF  20B3FHF  WRFEF

2024 Figures 2023 Figures
Operational sites BERH 20245HF  203FHTF
Scud Electronics RERET 2,740.11
Scud Battery RERSH 4127
Group total rEEA 2,781.38

1,048.85 0.047 0.021 0.020
15.85 0.002 0.002 0.001
1,064.70 0.036 0.016 0.015

During the Reporting Period, overall packaging material consumption
has increased by 138.48% compared to the Last Reporting Period,
whereas sold product intensity has increased by 173.28% compared
to the Last Reporting Period (2023: 4,485.80 kg packaging material/
million pieces sold product; 2024: 12,258.77 kg packaging material/
million pieces sold product). This significant increase is due to
further transparency and accountability in tracking the Group’s
packaging material consumption.

The Environment and Natural Resources

During the Reporting Period, the Group has established management
systems and procedures, as well as acted in accordance with
national standards and regulations to reduce its energy and resource
consumption, to decrease its procurement of raw materials which
lead to significant pollution, and to mitigate or eliminate the
environmental impact of its products throughout its life cycle from
cradle to grave.

RIEME - BEEEMEEREER E—1®
4 AL AN138.48% F MEESEMBER L
— 3R & HARS 3 HN173.28% (20234 : 4,485.80
TrReEEME  BEHEEER 20245 :
12,258 77 T =B EME EEHEEER) °
b R TRIE AN TY R A TE B M R & B B M RLE AR
EHEREERE RINEHES

BERRAER

RIBEHHE - AEBCELEEFERIEF -
VIRBERBERERITE - UREERRE
B - RO IRB I B MEESRHRME
HESHEREERBIERNEEAEBBEHRA

HRHOTE -
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Significant Impacts of Activities on the Environment
and Natural Resources

The Group’s business activities do not pose significant adverse
impacts on the environment and natural resources, except for
minor impacts arisen from consumption of natural resources (e.g.
water and energy) and emissions. Being aware of its impacts on
the environmental, the Group actively manages and assesses its
environmental impacts through policy controls and decisive action
to prevent environmental damages.

Besides, the Group strives for on-going improvements in resource
efficiency by minimising the use of materials, water and energy,
and the production of waste, pollution, and carbon emissions. The
Group has set targets on electricity, water and fuel consumption
and waste recycling rate. The Department of Operations Assurance
is responsible for collecting and analysing monthly usage data,
determining quarterly conservation measures, and assessing the
target achievement rates in periodic management reviews for
continuous excellence.

With electricity use being the largest source of the Group’s
GHG emissions, the Group has specifically adopted management
measures for reduction of electricity consumption. For instances, the
Group has provided education to employees to raise their awareness
of energy conservation, restricted the use of air-conditioners at an
ambient temperature below 28°C, and affixed energy conservation
reminder stickers near the light switches. Furthermore, the Group
has carried out retrofitting on its compressed air station. As per the
operating data after retrofitting from October to December 2021,
the electricity saving rate was 30.8% lower than the electricity
consumption of the original system.

As ozone-depleting substances are found in the commonly used
chemicals and appliances (such as detergents, aerosol products, air-
conditioners, and fire extinguishers) in the manufacturing processes,
the Group has switched to non-ozone-depleting substances to
decrease the use of ozone-depleting substances and reduce its
impact on the ozone layer.

Finally, the Group has participated in energy conservation and
emissions reduction workshops held by Lenovo and Huawei on
an annual basis since 2021. Under their guidance, the Group has
identified areas of improvement throughout the manufacturing
process of its products and accordingly carried out targeted changes
to decrease the environment impact of its production chain.
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Climate Change

The Group is aware that climate change is a serious threat and
agrees with the latest scientific findings of the IPCC regarding
climate change. As a response, the Group has drafted the “Veson
Holdings Limited Climate Change Response Policy”, which sets
out the Group's long-term target of reducing its carbon footprint.

In alignment with TCFD recommendations on climate-related
financial disclosure, the Group shall be disclosing its climate-related
information based on the four core elements of Governance,
Strategy, Risk Management, and Metrics and Targets.

Governance

The Group recognises that energy consumption, GHG emissions, and
climate change are important aspects of environmental protection
which have significant impact on its operations, and thus the Board
and senior management have developed a risk management system
around formulating countermeasures and strategies for any risks
or opportunities that may arise from climate change.

Furthermore, the Group has included carbon emission reduction as
one of its long-term goals, and has pledged to reduce greenhouse
gas emissions of its operations as well as its supply chain. The
Group has formulated the “GHG Data Management Procedure”,
which mandates that each department of the Group shall collect
and report data on its GHG emissions. This allows the Group to
precisely quantify its GHG emissions across different parts of its
operations, which would let the Group more accurately assess its
climate change impact and enact changes to efficiently reduce its
GHG emissions.

The Group has also established the GHG Emissions Reduction
Management Committee, with its key responsibilities as follows:

—  Oversee the overall GHG emission reduction efforts of the
Group;

—  Plan the Group's carbon neutrality strategic goals;

—  Collect and manage GHG-related activity data for the Group,
oversee GHG emission inventory and verification work;
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—  Conduct scenario analysis, perform carbon neutrality
forecasting, and organize the formulation of the Group’s

annual GHG emission reduction targets and work plans; and

—  Supervise, inspect, assess, and coordinate GHG verification
and emission reduction efforts.

In addition, the senior management of the Group had participated in
introductory TCFD courses on recognising and gathering experience
on climate-related financial disclosures, as well as preparing for
the implementation of International Financial Reporting Standards
("IFRS") S1 (General Requirements for Disclosure of Sustainability-
related Financial Information) and S2 (Climate-related Disclosures)
for upcoming reports.

—  EWRH - BEHEANE - LA
HEARETERERRAEE BRI
5tal: &

- BB B

HETLAE

CRMERBFEEERERER

toh - REBESREEES M TTCFDE APIR
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KB - MR AR IRIR S R M B R B RS R
A (BRI RS ER ) S1 (AT E % R AR
BERBEEN—RER) RS2 (RIFHEBIEE)E
HEff o

For further details of the Group’s ESG governance, please refer to

the section “Sustainability Governance”.

Strategy

The Group has identified relevant climate-related risks and assessed
their potential financial impacts. The climate risks identified, their
time horizon, likelihood, severity, and the potential impacts on
business and value chain affecting the Group are shown below.

BERAEEESGEANE—THIE  F20HM7
FERRERI & -

SR

AEBEE RN B BREEERR - W HEE
EPBEE - EFANRIERR  HERFELE
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ARt - BREMARBERES
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Climate Risks Time Horizon Likelihood  Severity Potential Impact on Business Potential Impact on Value Chain
REREER KHEE C):7 BEH BERBE BEEEEEYE
Physical Acute Short term High Medium Climate change has led to an increase Extreme weather events with increased
Risks P ik ) # in the frequency of extreme weather ~ severity during cyclones, hurricanes,
ERAR events such as typhoons and floods, storm surges and floods can cause supply
causing operational disruptions and chain interruption by damaging local
asset losses for the Group. infrastructure, disrupting logistics, and
REBLEHRE kS EmAREE  impeding business operations.
MEEEERN  GAREENES ERAE RE BRAROKER RER
HEREER. - EEMOERARSHeREENERR
I BRI RARERES  HMER
fERE e -
Chronic Long term High Medium Longer-term shifts in climate patterns can ~ Climate change brings prolonged summer
&t & & i increase capital costs, costs of human heat and high temperatures, affecting
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normal operations and increasing the

company's operational costs.
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Potential Impact on Business

BEXBYE
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Potential Impact on Value Chain

BEEEEYE

RiRER KEEE C):5
Transition Technology ~ Long term Medium
Risks Bl RH i
BEER
Policy and Medium Low
Legal tolong &
BRRAE term
ibee

Medium

G

During the transitional period, the
Group expects increased procurement
expenditures to introduce new and
alternative technologies and materials,
and the additional cost of adopting/
deploying new practices and processes.

ERESRE  AREE S EROAER
Bl R g - 58,/
HENERRRRNRARIEM «

Implementation of tightened environmental
laws, stringent requirements on climate
disclosures and carbon pricing system
may increase operating costs.

ERERBHRTEE HREEREE
RIREBR RN B ERA &M
B

Governments and requlatory bodies
require companies to reduce energy
consumption and carbon emissions
and disclose carbon information. Non-
compliance may result in regulatory
risks for the company.

BRNEEREERCERERREREN
BHER  WRBRER  CRMERM

The development of low-carbon technologies
and products requires companies to
transition to and adopt low-emission
technologies, leading to increased costs
and reduced profit margins.

EREHANERNERERCEREHHE
R AR + EEAARE N RA
BETE o

The EU Battery Regulation imposes limits
and requirements on product carbon
footprints, increasing operational costs
for the company and its value chain.

BEELZRYERNRERENRHAE
R fEmEMARRABEENEERK
o

The EU Battery Regulation mandates due
diligence management for product supply
chains, raising operational costs for the
company and its suppliers.

BEE AR EIHERft REETRRS
EEE {MRSAARARERNE

PR o

S

The EU Battery Regulation requires specific
proportions of recycled materials such
as cobalt, nickel, lithium, and lead in
products, increasing operational costs for
the company and its value chain.

BEEhERERERTRERELAINE
Wbtet - ek 8 - SBRS - EAIEMA
ARABEENESKE -
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Climate Risks Time Horizon Likelihood

FREAR KEEE L5

Severity

BEH®

Potential Impact on Business

BEXBYE

Potential Impact on Value Chain

EEEEEYE

Market Long term Low
5 R4 &
Reputation Medium Medium
28 term il

i

High

5

Low

During the transitional period, the Group
might face a decrease in market
demand if the Group is unable to come
out with innovative products that meet
market expectations of sustainability,
leading to losses in revenue and
customer base.

ERESN  AARERGRELFATS
REERRANANER A58
A RRT SRR TR ETmE5
AREPEER -

Stakeholders' concerns on climate-related
issues of the Group might damage its
reputation if the Group improperly
handles its climate change response.

EAEERBARCEHRHAE
HEHREEREERZENETA
HEREAEEMEE -

Changing customer and consumer behavior
demands the production of low-carbon
and zero-carbon products, increasing both
direct and indirect operational costs for
the company.

EFMABETRNNE RECXRE
EERNTRER - LEMENARNEE
MEEEEHA -

China's 14th Five-Year Plan mandates that
companies reduce the carbon emission
intensity per unit of product annually from
2021 to 2025. Non-compliance may lead
to regulatory and brand risks, as well as
increased compliance costs.

EH [TOE] RAZRCEE20145Z
mﬁiﬂﬁ’iiVﬁiﬁﬁﬁmﬁmm

¥ EIFRRTATREEREER
uuk&ﬂ.@ * [RRSEIA R «

China's "3060" dual-carbon strategy, as
part of its international commitments,
poses regulatory and reputational risks if
the company fails to achieve its carbon
neutrality goals.

{EREIRR AN —E7 - REH [3060] &
REBESCEERRANAE - TAA
HeRREEREEER -
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Taking the time horizon of the above-mentioned risks into EZEI FinEBRAOREEE  AEEGEEBR

consideration, the Group has organised its strategic decision making

R =P B -

into three phases:

Short-term (0 — 3 years):

This phase focuses on climate-related risks and opportunities
that may arise in the near future, such as the impact of
upcoming environmental regulations on existing operations
and the short-term application opportunities for low-carbon
technologies. During this phase, the Group's strategic
planning will emphasize optimizing and adjusting current
business processes to quickly adapt to short-term changes. The
Group will also annually review and assess the progress of its
carbon neutrality goals and action plans. Based on domestic
and international policies, regulations, and stakeholder
requirements, the Group will adjust its carbon neutrality action
plans in a timely manner and formulate carbon reduction plans
for the upcoming year.

Medium-term (3 — 10 years):

The medium-term focus is on the impact of climate-
related factors on the Group’s business model and market
competitiveness in line with industry trends. For example,
the pace of low-carbon transformation within the industry
may affect the Group’s market share. Strategic planning will
revolve around adjusting business layouts, developing and
applying new technologies, and enhancing medium-term
competitiveness. Aligning with domestic and international
policies, regulations, and stakeholder requirements, the Group
will develop medium-term plans focused on business types
and carbon emission sources, conducting regular reviews and
making revisions as necessary.

EHA(0 - 35 ):
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. Long-term (10+ years):

The long-term perspective centers on the impact of global
climate change trends on the Group’s sustainable development,
such as the potential threat of rising sea levels to project
facilities in coastal areas. Strategic planning will involve
adjustments to strategic direction, exploration of new markets,
and the setting of long-term low-carbon development goals
to ensure the Group’s climate resilience over the long term.

However, the Group does not solely view climate change as a
risk; amid the climate-related risks, the Group has also identified
climate-related opportunities.

Along with tightened environmental laws and regulations, the
Group also expects the national government to further implement
subsidy schemes to encourage adoption of renewable energy and
construction of more sustainable infrastructure. By aligning with
environmental subsidy schemes, such as through active introduction
of green electricity into its energy mix, the Group believes it can
collect benefits from subsidies and lower its operation costs.

To reduce the environmental impact of its business operations, the
Group has been reducing the energy and resource consumption of
its production chain. As customer preferences shift towards low-
carbon products due to increasing relevance of climate change,
the Group believes that sustainability changes in its manufacturing
process would make its products more appealing to consumers.
The Group has established the “Product Environmentally-Friendly
Design Management Plan” as per QC080000, which aims to reduce
the consumption of raw materials with significant environmental
impact.

The battery industry is expected to be a critical product for achieving
global carbon neutrality. With strong market demand for new
energy products, the Group's product sales and market demand are
expected to significantly increase, boosting the Group’s revenue.
To take advantage of this potential development, the Group shall
increase investment in new product R&D to develop and produce
battery products that meet customer needs, establish new sales
channels to expand market sales volume, and actively comply with
EU Battery Regulation requirements to produce high-quality battery
products that meet these standards.
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The Group views these as key steps towards addressing opportunities

arising from climate change.

To assess the Group’s strategy to climate-related changes,
developments, and uncertainties, the Group has conducted climate
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related scenario analyses to assess its climate resilience. The Group HENBRES T

has taken into account two possible scenarios:

Scenario
Type
fERER

Scenario Source of
Name Scenario

EREER FERR

AN R [ 15 L AR 1F B SR R B e SR D M B Y

REEAREES HEARARNEL  BRE
IHETE 1P E BV SRS - ANEEEEST T ER R
C ARHEERIEER S - RNE

EEEE T MEAENEER :

Scenario Description

RS

Parameter Database

SEBEE

Intermediate
Emissions

PR

Aggressive
Transition

[PCC RCP4.5 IPCC

IEA 450 World Energy
Outlook
2024 -
International
Energy
Agency

(tEREREE

2024) —E
RaeiRE

Under the 4.5 RCP scenario, sea levels in certain regions

are projected to rise by 0.3 m to 0.9 m, the frequency
of extreme rainfall events will increase by 70%, global
GDP could be impacted by -23%, and humanity will
face extreme heatwaves. This scenario predicts that
greenhouse gas emissions will rapidly peak by 2030
and decrease by 50% globally by 2080, failing to meet
the Paris Agreement’s goal of limiting temperature rise
to below 2°C and striving for the 1.5°C target.

7£45 RCPIESET @ KBRS T EEE LF03KE

0.9K + FEimE BT EEEEHEMI0% @ 2IRE
NEERET LRI - 23%0F2E  HIABBERE
mEAEE - KRR REREEREE2030F
AEEE(E - F2080F 2BRHERE M TFA50% @ B
e (BRBE) BE2REREHBERME2C
U AFER15CHENEK -

Under the IEA 450 scenario, it is projected that the global

GDP growth rate will be 3.4% from 2012 to 2040,
with the world population growing at an annual rate
of 0.9%, increasing from 7 billion in mid-2012 to 9
billion by 2040. To achieve the energy-related carbon
reduction targets between 2015 and 2040, significant
efforts are required, including achieving nearly 60% of
the reduction target using currently available commercial
technologies: vigorously expanding low-carbon capacity;
and rapidly scaling up carbon capture and storage
capabilities by 2025.

TEIEA 450 T @ BsH£20125E £ 2040F 2 BB N 4

BEZRREE3.4%  tRAOBAEF0IRHNEE
B R2012FFHH70EZMEI2040F/90E - &
TE2015F 22040 F SEE R AL RARAORIKEZ -
FENHEARZ ) - BEFIBEANURNEERNER
0% AIRBEEIE : KNIBAERER : WE2025F A1
MR = BT ae

WRI Water Risk Atlas/WRI
Aqueduct Floods

R ERHEFTKRRILES
RERREPTRKRER AT IE
(Aqueduct Floods)

China Energy Statistical Yearbook/
China 2050:
A Fully Developed Rich
Zero-Carbon Economy
(hERERGEE) /
(hEI2050 : ZHERNEMLT
TR EeR)
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The Group has adopted IPCC RCP4.5 as the physical risk climate
scenario. This scenario aligns more closely with the current global
situation, making it the basis for the Group's prediction of physical
climate-related risks and opportunities. The RCP4.5 scenario
assumes a slight increase in greenhouse gas emissions compared
to more aggressive reduction targets, but emissions are expected to
start declining around 2040. Despite significant emission reduction
measures, this scenario still falls short of the Paris Agreement’s
goal of limiting temperature rise to below 2°C and striving for the
1.5°C target. The scenario predicts that greenhouse gas emissions
will rapidly peak by 2030 and decrease by 50% globally by 2080.

Under RCP4.5, the Group utilised the WRI Water Risk Atlas and
WRI Aqueduct Floods databases to identify and assess physical risks.
Scud Electronics and Scud Battery are both located in Fuzhou, Fujian
Province. According to the database, as global warming progresses,
the risk index for flood disasters in this region is projected to rise
from low risk in 2023 to high risk by 2050 during the period of
2023-2050.

The Group has adopted IEA 450 as the transition risk climate scenario.
According to the IEA 450 scenario, global energy organizations and
governments, particularly the Chinese government, will implement
necessary measures to limit long-term global temperature rise to
below 2°C. To achieve the target of a 60% reduction in energy-
related emissions, carbon capture and storage technologies will
be rapidly scaled up after 2025. This scenario aligns closely with
the Chinese government’s carbon neutrality commitment made in
2020 and the ongoing adjustments in China’s energy structure. As
a Chinese enterprise, it is appropriate for the Group to select the
IEA 450 scenario for its analysis.

According to the report “China 2050: A Fully Developed Rich Zero-
Carbon Economy,” China’s total electricity generation is projected
to reach 15 trillion kWh by 2050, with 70% coming from wind and
solar power, while coal-fired power will be completely phased out.
As China adjusts its power structure and increases the proportion
of clean energy, the carbon emission factor of the power sector will
decrease annually, leading to a corresponding reduction in carbon
emissions for China’s manufacturing industry.

ANEB D HRAIPCC RCPASIEAEER K R IE
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Risk Management =B E

An ESG risk assessment was conducted based on assessing the ESGRE T HERE S EC 52 k&) A] e 1E
possibility and impact of each identified risk into three levels: high, RE20EsE P RE=ZERRIET - A
medium, and low. Risks are then prioritised and classified into the BRREBEUREERYESHRERBETEF LS
risk levels, high, medium, and low based on the possibility and DA PRERBRES EERBREROE
impact ratings. The overall risk level was determined depending FEHURP B B A e 1t R & -

on the overall possibility and impact of the risks.

Risk levels Definition of the overall risk levels

BB AR EREABERNAE

High Risks at this level may have serious consequences. It is highly likely that there will be some impacts to the
Group and hindrance for the Group to achieve strategic goals.

= ZERNERAIEEERERR - BARRAAEEES—LTYE  WHERAEEERHEARZ -

Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely, the
consequences could be minor in nature, but the probability of occurrence is higher.

H ZERORBRATREEERERR - B TIKRAIREEE - R - RRIEME CrTAERMN - BRENATRERS -

Low Risks at this level have limited harm and consequences for the Group to achieve its strategic goals, and the
probability of occurrence is low.

i ZEBHRBREASEERAHRAENLEEREREIR - BEAMATEERE -

The Group has identified its risk profile based on the climate-related NEBERETCIDENR RIRIEMEE S BN S

risks suggested by the TCFD recommendations on climate-related iz R R EERETEERERAR - RIE

financial disclosure. All climate-related risks are assessed to be in B - BTA R xR E RS S A S R

high risk levels according to the risk assessment. EFV
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Management Approach

BRI

Mitigation Measures

REBEE

Overall
Climate risks risk level
BRERR
RIZER R
Physical Acute High
Chronic
E=4id
Transition Technology Medium
BE 540} R

70

- Developed relevant strategies set out in
the “Veson Holdings Limited Climate
Change Response Policy”

HIE (HEERERARAREECE
HHK) PrElaAERR

- Contingency plans include work-from-
home arrangements for non-essential
staff and preparations for disruptions
in supply chain

BEARBERAFVEETIRRHEL
L W ARHEETR AR

- Purchased property liability insurance

for its properties

REWERBRESERR

- Introducing renewables into production
energy mix in advance
REB A BERRSALERREE
H

- laying groundwork for sustainable
supply chain with further adoption of
green technology and materials, and
reduced usage of single-use materials
%ﬂﬁ—i%%@@&ﬁ&ﬁﬂ'ﬁ
DER—RIENME - BAHEERM
Eﬁ%m%%

Procure and equip emergency supplies,
conduct regular emergency drills, and
enhance the company's emergency
response capabilities
REREBESYE  THRREDE
®R - RARANESZEET

Develop a diversified supply chain to
improve business continuity and risk
resilience across the value chain
BIYZTciEsE - INReREEER
REBEENERERELN

Purchase and install high-efficiency,
energy-saving cooling facilities
RETRESY - HanEL R
Assign professionals to conduct regular
maintenance of cooling facilities to
ensure stable operation
THEXASTERHES RIBETHE
RIS R BT

Conduct data surveys and assessments
of recycled materials from cobalt, nickel,
lithium, and lead suppliers, and develop
implementation plans for recycled
materials

Hih 18 AR R Ik
MRETT SRS AGTAE - W HIE b
B st 2l

Engage in technical exchanges and
communication with raw material
suppliers, and conduct technical
research and innovation when necessary
to increase the proportion of recycled
materials

B R R R TR R AER - I
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Overall
Climate risks risk level Management Approach Mitigation Measures
BRER
FIREB 8 EEGE ERE
Policy and Legal Low - Appoint professionals to provide advice Regularly verify and track product
PR PR & on climate-related issues carbon  footprint  performance,

ZEEXAERREERZEREES
R

Continuously monitor the latest
climate-related regulations and trend
FEEESMNARARER LB

continuously reducing carbon emissions,
and benchmarking against EU Battery
Regulation requirements
EHGERERERNREDRER - 5
BRERPER  YARBERERANE
KIERERE

Establish a sustainable procurement
mechanism and supplier due diligence
management system in accordance with
EU Battery Regulation requirements
RREBENERNOER - B ATHRER
BRI RHERRBAEEERS
Establish a sustainable procurement
mechanism and supplier due diligence
management system in accordance with
EU Battery Regulation requirements
RREBEERNER - B A HER
BRI REERRBAEEERSR
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Management Approach

BRI

Mitigation Measures

REBEE

Overall
Climate risks risk level
BRERR
RiERR =8
Market Medium -
g G
Reputation Low -
BE 1K
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Continuously monitor latest market
trends

BEERK

X 518 2

Diversify supply chain and customer
base

RHEEREPERS T
Implement green and innovative
designs to satisfy market demand
Bl & RAIFE R - WHATS

K

Active  communication  with
stakeholders to keep track of concerns
and address identified issues
TRREFHEER - DARM AT R
REBRHHER

Continuously monitor the latest
climate-related regulations and trend

RHEEESHMNRERREA LS

5 fm o8 BX

Provide carbon knowledge training to
suppliers based on carbon footprint
assessment results to enhance carbon
risk management awareness

BERRR AR - R R R (AR
B AR ERERER S
Encourage suppliers to develop carbon
neutrality strategies and carbon reduction
plans, promoting an increase in the use
of clean energy

SRR P 78 5 SE i rp AR S AR R AT B
HENE B RAREER

Establish a sustainable procurement
mechanism and supplier due diligence
management system in accordance with
EU Battery Regulation requirements
RREBEMERNER - B A HER
BRI ERRRAEERER

Formulate and publicise a clean energy
procurement plan and increase financial
investment in carbon reduction to ensure
sufficient financial resources

HIE R AME R RREBE & - W m
R ENTBERA - LERERH
R EIR

Publish targets and action plans to reduce
carbon emission intensity
BRI E N B R RITEEE
Develop carbon reduction targets and
action plans in response to China’'s
"3060" dual-carbon strategy

st IR [3060] SEHENR - HIER
fix B R RITE 5t &
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Metric and Targets

To measure the level and impact of the Group's climate-related risks,
the Group monitors metrics and indicators to ensure an effective
and quantitative assessment. The Group monitors and reviews its
Scope 1, Scope 2, Scope 3 GHG emissions (in tCO,eq.), total GHG
emissions (in tCO,eq.) and GHG emission intensity (in tCO,eq./m?,
and in tCO,eq./million pieces of product sold) regularly. The GHG
emission data and information about target setting are shown in
the section “Emissions” of this Report.

During the Reporting Period, the Group had conducted
comprehensive inventory of Scope 1, Scope 2, and Scope 3 GHG
emissions using 2023 as the baseline year, as to establish baseline
values for energy consumption and GHG emissions per million
pieces of product sold, as well as to understand the carbon emission
sources of its suppliers. Based on the Group’s projected product
output data from 2024 to 2050, the Group's energy consumption
and GHG emission intensity per million pieces of product sold during
the baseline year, and future trends in China’s power emission
factors, the Group has forecasted its total greenhouse gas emissions
for future years. By predicting the carbon reduction effects under
different clean energy usage scenarios, the Group has determined
its future carbon neutrality goals and implementation roadmap
as follows:

—  The Group aims to achieve peak GHG emissions by 2028

- Using 2023 as the baseline year, the Group aims to reduce
Scope 1 and Scope 2 GHG emissions intensity by 40% by
2030, and to achieve carbon neutrality for Scope 1 and Scope
2 GHG emissions by 2050

—  Using 2023 as the baseline year, the Group aims to reduce
Scope 3 GHG emissions intensity by 40% by 2035, and to
achieve carbon neutrality for Scope 3 GHG emissions by 2058
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To achieve the goals outlined in the above implementation roadmap,
the Group shall implement the below strategies:

Short-term goal: Achieve peak GHG emissions by 2028

1) Save energy and reduce emissions, improve energy efficiency,
and reduce fossil fuel emissions.

2) Install and construct rooftop photovoltaic systems to lower
carbon emissions during operations.

3) Purchase and use green electricity or renewable energy.

4) Develop supplier carbon reduction actions by 2025,
encouraging suppliers to jointly address climate change.

Medium-term goal: Reduce Scope 1 and Scope 2 GHG emissions
intensity by 40% by 2030, and reduce Scope 3 GHG emissions
intensity by 40% by 2035

1) Increase the proportion of green electricity or renewable
energy usage, raising the clean energy usage rate to 50% by
2030.

2) Promote electrification upgrades, replacing gasoline, diesel,
and other fossil fuels with green and clean energy.

3)  Conduct carbon footprint research for products and collaborate
with suppliers to produce low-carbon and environmentally
friendly products.

Long-term goal: Achieve carbon neutrality for Scope 1 and
Scope 2 GHG emissions by 2050, and achieve carbon neutrality

for Scope 3 GHG emissions by 2058

1) Continuously increase the proportion of clean energy usage,
achieving 100% green and clean energy by 2050.

2) Replace 100% of fossil fuels with clean energy by 2040.

3) Promote sustainable procurement and encourage the supply

chain to adopt measures to achieve carbon neutrality.

4)  Optimize downstream logistics management and adopt low-
carbon green transportation services.

RER EAEMEBEEDHLANBE  ~EE
HE B HEIA T 2R K
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5) Develop and use low-carbon or zero-carbon raw materials to
reduce product carbon footprints at the source.

6) Participate in carbon trading and use carbon offsets to
neutralize remaining carbon emissions, achieving carbon
neutrality.

PEOPLE

The Group is dedicated to ensuring fairness and equity and

promoting workplace health and well-being in its operations. As a

people-oriented company, the Group provides diverse educational

opportunities for employees’ growth and development, and

frequently listens to their concerns and expectations.

Caring for Our People

The Group strictly complies with national and local laws and

regulations concerning employment and labour practices, including

but not limited to:

Labour Law of the PRC;

Labour Contract Law of the PRC;

Law of the PRC on the Protection of Rights and Interests of
Women;

Law of the PRC on the Protection of Minors;

Law of the PRC on the Protection of Disabled Persons;

Trade Union Law of the PRC;

Social Insurance Law of the PRC;

Special Rules on the Labour Protection of Female Employees;

Regulation on Paid Annual Leave for Employees; and

Provisions on the Prohibition of Using Child Labour.
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No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare has been identified during the Reporting Period.

Employment Figures

The Group had a total number of 2,026 employees as of 31
December 2024 (2023: 2,383 employees). See below for the detail
breakdown of 2024 total workforce by gender, employment type,
employee category, age group, and geographical region, as well

|

RIEME - MEBEERVAEEEEATER
HEEENEE BERERN  TERHE KB

R FEEE -

M RFFBERAERRIER

EREHF

S RIER AR E b tE

H E2024F12H318 © & & B & 52,0264
(20234 : 2,383% ){ES - A THIIEER

EIRER

(FSE Rl

Fl AR b [ 2D &Y

2024F B T RSP 40 A & B2 E—3R45 HAM

as comparisons with the Last Reporting Period. HILLER -
2024 2023
20244 20234
Total Workforce as of Number Percentage Number  Percentage
31 December BZ12A31BMNETHAK ¥E Bak e BAL
By Gender Z1EFIZ 5
Male Bk 1,314 64.86% 1,553 65.17%
Female 7 712 35.14% 830 34.83%
Other HAh 0 0.00% 0 0.00%
Undisclosed RAF 0 0.00% 0 0.00%
By Employment Type HIERESIZ 5
Full-Time i 1,477 72.90% 1,698 Vall? 586
Part-Time FeE 145 7.16% 281 11.80%
Permanent KA 404 19.94% 404 16.95%
Temporary e By 0 0.00% 0 0.00%
Non-Guaranteed Hours IEIRE TR 0 0.00% 0 0.00%
By Employee Category BIESEFIE 5
Senior Management SREEE 35 1.73% 36 1.51%
Middle Management FARERE 156 7.70% 77 3.23%
Frontline and Other A& R E S 1,835 90.57% 2,270 95.26%
Employees
By Age Group HFH A 525
Below 30 30 AT 867 42.79% 1,195 50.15%
30-50 30-50%% 1,072 52.91% 1,109 46.54%
Above 50 507k A 87 4.30% 79 BF31:%
By Geographical Location #i EE 5
Mainland China B AH 2,024 99.90% 2,381 99.92%
Japan =N 2 0.10% 2 0.08%
Total F e 2,026 100.00% 2,383 100.00%
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In addition to the above, the Group has also signed service
agreements with property companies for the provision of cleaning
services within the parameters of the Group. These cleaning services
are performed by workers who have signed contracts with the
property companies, and their salaries are disbursed by the property
companies. Furthermore, the Group has solicited recyclable sorting
services for both Scud Electronics and Scud Battery, and these
services are performed by workers who have not directly signed
contracts with the Group. However, all of the above workers shall
be managed by the Group whilst they are working within the
parameters of the Group. During the Reporting Period, there are
a total of 22 workers who have worked as cleaners and recyclers
within the Group’s parameters, as well as a total of 38 workers
who have worked as staff canteen employees, all of whom do not
fall within the reporting scope of this Report.

The Group’s Employee Manual outlines detailed policies regarding
recruitment and dismissal, remuneration and compensation, appraisal
and promotion, attendance working hours, compensation leaves,
reward and penalty system, development and training, internal
communication, and occupational health and safety. The Group
has formulated the “Management Regulation on Recruitment” to
provide guidelines to recruitment personnel on recruiting talent, as
well as the “Management Regulation on Attendance” to manage
and assess attendance of its employees. There were no updates to
the Employee Manual during the Reporting Period.

Competitive Compensation and Benefits Package

The Group values human resources and regards their employees as
the most valuable assets. The Group continues to offer competitive
remuneration packages to their employees. Apart from basic salary,
employees are also eligible for performance bonus and overtime
allowance. The Group provides social insurance, subsidies, holidays,
and other benefits according to the statutory requirements. On top
of statutory holidays, employees are entitled to a variety of leaves
and benefits, including annual leave, sick leave, compensation
leave, marriage leave, maternity leave, paternity leave, injury leave,
breastfeeding breaks, meals, and accommodation. Trade union is
established to protect employees’ rights and enhance employee
engagement.
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Performance Review and Promotion

The Group conducts appraisals on employees’ performances and
attitudes at work simultaneously for fair results. According to the
promotion policy, employees are eligible for career advancement
within the Group based on their competencies and suitability for
higher-ranking positions.

Equal Opportunity

The Group upholds the principles of equality and non-discrimination
in its business operations. Employees are provided with equal
opportunities regardless of their gender, age, nationality, ethnic
background, religion, political affiliation, marital status, pregnancy
status, veteran status, and physical disability. To cater for the needs
of employees, the Group’s canteen offers diversified food choices
such as serving halal food to Muslim employees. The Group also
caters for the nutritional needs of pregnant employees by providing
extra food or supplements where needed.

The Group has in place policies regarding the prevention of workplace
discrimination, bullying and harassment. The Group has formulated
the “Procedure on Prohibiting Forced Labour, Discrimination, and
Harassment” to ensure that staff rights and benefits are never
violated or compromised, that forced labour is strictly prohibited at
the Group, that discrimination or harassment against any employees
is not tolerated in any shape or form, and that all employees receive
fair treatment regarding work arrangement, promotion, disciplinary
actions, or dismissal. Through enforcement of the above document,
the Group ensures that:

e employees are not discriminated against or deprived of
opportunities due to their diverse profiles;

e employees’ rights are protected irrespective of their ethnic
groups, social class, nationality, religion, disability, gender,
sexual orientation, trade union membership, and political
affiliation;

° equal opportunity is provided to each employee in all aspects
of employment, benefits and welfare, performance appraisal,
promotion, training and development;
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o employees are not treated unfavourably in case of pregnancy,
and reasonable adjustments are made to the working conditions
or hours of work for female workers during pregnancy, such
as applications for workplace transfer if needed and ensuring
adequate rest time;

e hepatitis B virus surface antigen carriers are not discriminated
against employment right because of their medical conditions;
and

e all forms of sexual harassment in and outside of the workplace
are strictly prohibited, including sexual discrimination, sexual
harassment, sexual assault, sexual coercion, sexual exploitation,
relationship violence, stalking and/or acts perpetrated against
a person’s will or when a person is incapable of giving consent.

Upon violation or alleged violation of the aforesaid situations, the
employee shall report directly to the trade union representatives,
department heads, or senior management of the Group.

Employee Relations

The Group is committed to creating a warm and rewarding
workplace that fosters a strong sense of belonging of its employees.
The Group has developed a policy for employee communication and
created a record form and complaint register to maintain complaint
records for later review.

The HR and Administration Department communicate with
employees on a weekly basis and maintains proper records of
their personal needs, concerns and job expectations. Employees are
encouraged to provide suggestions or communicate any grievances
to the Group via communication channels, including suggestion
boxes, emails, hotline and DingTalk. A designated hotline is set up
in DingTalk, one of the commonly used social media communication
platforms, to collect and respond to employees’ opinions in a timely
manner. The Group conducts employee satisfaction surveys every
quarter through DingTalk to assess employee satisfaction. During
the Reporting Period, the Group surveyed over 95% of its employees
across four instances, and the overall employee satisfaction rate'
was over 96%.

Those who have indicated” Satisfied” or’ Extremely Satisfied”.
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During the Reporting Period, the Group organised various company
events, team building activities and sports competitions to create a
positive work culture. To enrich the cultural life of employees, the
Group organised various activities at traditional festivals, including
annual dinner and lottery during New Year's Eve celebration,
Chinese New Year market, Zongzi workshop during Dragon Boat
Festival, mooncake giveaways during Mid-Autumn Festival, and
sweet dumplings for Winter Solstice. In addition, the Group had
held 3 collective birthday celebrations for its employees during the
Reporting Period.

Trade Union

To ensure that the rights and interests of its employees and workers
are properly represented, the Group’s trade union convenes meetings
for all matters before implementing any bargaining agreements.
The Group strictly adheres to all agreements with its trade union,
and has signed collective contracts on wage negotiation and on
protection of special rights and interests of female workers.

New Hires

During the Reporting Period, the Group hired 396 new employees
(2023: 2,909 new employees), and the average monthly recruitment
rate was 1.63%.

See below for the detail breakdown of new hires by gender, age
group, and geographical region during the Reporting Period, as
well as comparisons with the Last Reporting Period.
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2024 2023
20245 20234

New Hires as of Number Percentage Number  Percentage
31 December BZ12A31A0MFBEES gE Botk HE Bt
By Gender #Z1EFIZ 5

Male S 302 76.26% 2,113 72.64%

Female poglis 94 23.74% 796 27.36%

Other EAfth 0 0.00% 0 0.00%

Undisclosed PN/NE 0 0.00% 0 0.00%
By Age Group HEFHRAEEE 5

Below 30 30pRA T 346 84.85% 2,400 82.50%

30-50 30-507% 59 14.90% 497 17.09%

Above 50 S0BRUA £ 1 0.25% 12 0.41%
By Geographical Location 7 EE 5

Mainland China e pid 396 100.00% 2,909 100.00%

Japan B 0 0.00% 0 0.00%
Total A#at 396 100.00% 2,909 100.00%
Turnover AERK
To better retain employees, the HR and Administration Department AR BEES - ANBBERITHRI St
conducts exit interviews with the resigned employees on their BETHEAEEN TEKEFEEETHE®
work experiences with the Group to gain valuable feedback. By HoOUECEBENRESZR - BBERES
identifying the causes of employee turnover, the Group is able TRARHERERE  ANEFEREARBEEENBREE
to address the problems through meaningful retention strategies BRARSRASSE » WBEXFEAAL F WIBESEEW
to retain key talents, and to increase employee satisfaction and TEEREREM o

commitment.
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During the Reporting Period, a total of 753 employees left the Group
(2023: 947 turnovers), all of whom were from Mainland China.
The monthly turnover rate was 2.26%?2. The Group will continue
providing better benefits and more developmental opportunities
for existing employees to attract and retain talents.

See below for the detail breakdown of turnovers by gender, age
group, and geographical region during the Reporting Period, as
well as comparisons with the Last Reporting Period.

PR AR - B 7534 (20234  947%)EE
BHAEE - HEFHREREAM - AHREK
KE226%2 c AEEBEEREBRERERESE
FEFREZEEEE LRSI RBEEAL -

AT 58 5 B R LRI - F e A8 Bl Mot [
El DA BIRARFFARRADIA K B — & B
ELLER o

2024 2023
20245 20234
Turnover Turnover
Turnovers as of Number Rate3 Number Rate?
31 December BZ12A31BAERK HE k2R3 HE AR R2
By Gender 715 5
Male S 481 25.93% 634 15.24%
Female 7 272 29.44% 313 16.68%
Other Hith 0 N/ATER 0 N/ATEHMR
Undisclosed RAF 0 N/ATEH 0 NATEA
By Age Group B FEAEFIZ 5
Below 30 30pRA R 526 34.36% 648 15.69%
30-50 30-505% 215 18.41% 71 15.00%
Above 50 505% A 12 15.00% 28 28.57%
By Geographical Location #iEE 5
Mainland China FR B AT 753 27.12% 947 15.70%
Japan =N 0 0.00% 0 0.00%
Total At 753 27.10% 947 15.70%

82

Overall turnover rate is calculated by dividing the number of
employees that left the Group during the Reporting Period by the
sum of total number of employees as of end of the Last Reporting
Period and the total number of new employee hires during the
Reporting Period

The turnover rate for each employee category is calculated by
dividing the number of employees of the relevant employee
category that left the Group during the Reporting Period by the sum
of total number of employees of that relevant employee category
as of end of the Last Reporting Period and the total number of
new employee hires of that relevant employee category during the
Reporting Period
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Employee Health and Safety

The health and safety of employees is of paramount importance to
the Group. In accordance with the “Measures on Labour Protection
Equipment Management” and the “Standards on Labour Protection
Equipment Configuration”
protection equipment (“PPE") is provided to frontline workers

formulated by the Group, personal
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based on the job tasks and workplace hazards, details are as follows:

PPE distributed
DERE A ERE

Applications of the PPE
& F1E A PG BB

Distribution frequency

o EBIER

Anti-static glove

DsEFE

Activated carbon mask
EMROE

Rubber finger cot
BBEE

Anti-static gown

B 5% & AR

Anti-static hat

FraHeElE

Anti-static shoes
s e

Earplugs

HE

Welding goggles
IRT#BER
Chemical-resistant gloves
L EFE
Chemical-resistant apron
ML 2 EE

Insulating gloves
BEFE

Insulating boots

izt

Safety shoes
ZRE

Required for every standard operating

procedure (“SOP") process

BEEEEERREF ( [BEEXER] )

AT
Working with organic solvents
150 FA 75 HE)A T 1B
Required for every SOP process

SRR RS

Working with static electricity hazards

ERHERENIRED LIER

Working with static electricity hazards

EAERERENRES TER

Working with static electricity hazards

ERHERENIRED LER
Exposure to high levels of noise
RENBRIRER

During welding processes
RIEEBRET

Working with corrosive chemicals
TERERE R e M L B2 m b
Working with corrosive chemicals
T {ERERE A AR (L 2 G s

Working with electrical hazards
ERERCRINRES TIER

Working with electrical hazards

ERERCRAIRET TIER

General use
mA

Monthly or based on needs

FANRERE

Based on needs

BIEFE

Based on needs

RIERE

Distributed when on board
EERR D - RES
Distributed when on board
EEBRHE  RBEFTE
Distributed when on board,
EERRSE  SRETE
Based on needs

RIERE

Provided when on duty
IR

Re-distributed before expiry date
FHBERERDE

Re-distributed before expiry date

B ATHE IR DB

Re-distributed before expiry date
FHBERERDE

Re-distributed before expiry date/Replaced at

or based on needs

or based on needs

or based on needs

the end of the PPE’s life expectancy

FER A BRD B NEAGERENERE
i AE R

Distributed When on board, or based on needs

EERKRDE  JRBEFR
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As per the Management Method for the Extraction and Use of
Enterprise Safety Production Costs, the Group has invested 0.05%
of its liquidity in production safety during the Reporting Period
to establish a cleaner and safer working environment. The focus
areas included:

e maintenance of PPE and safety facilities;

° upgrading emergency equipment and increasing expenditure
on emergency management;

e hazard assessment, monitoring and rectification;

. consultation, evaluation and standardisation of production
procedures;

° safety educations, training and emergency drills;
. replacement of PPE for frontline workers;

° investment in new safety standards, technologies and
equipment;

e inspection of safety facilities; and
o increased investment in safety production.

Workplace safety is enforced pursuant to the “Regulations for the
Prevention and Control of Occupational Diseases Management”.
Risk, health and safety (the “RHS") supervisors oversee the
occupational safety of daily operations and workers’ observance of
safety standards. RHS supervisors are responsible for tracking target
achievement rates for continuous excellence. The occupational noise
level registered during the Reporting Period met the “Emission
Standard for Industrial Enterprises Noise at Boundary” (GB/T 12348-
2008). To ensure the effectiveness of occupational health and safety
measures on workplace safety, the Group implements a process
of regular annual testing, publicising of results, and feedback
collection as to continuously improve relevant policies.
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All employees are required to attend training sessions on the
prevention of occupational diseases and basic health knowledge.
Frontline workers are trained to be familiar with the production
process and to master the use of machinery and equipment.
Employees in key and special positions must possess valid licenses
before attending work. The Group arranges medical check-ups
for relevant employees every half year, so as to assess their
physical conditions and to ensure physical fitness for certain jobs.
Furthermore, the Group also organises regular health knowledge
seminars to promote health self-management among employees.
The Group aims to reduce the risk of occupational hazards, and
plans to achieve this by further enhancing safety training coverage,
as well as ensuring the compliance of protective equipment
deployment through daily audits.

According to the annual drill plan, and after taking into consideration
the existing contingency plan, the Group carried out comprehensive,
special and on-site disposal drills during the Reporting Period to
improve fire safety knowledge and practices among employees
and maintains documentation on emergency response and
preparedness. Regarding the safety and hygiene of dormitory,
the Group has strengthened personal safety management and
has established a dormitory management regulation to supervise
employee dormitories. The Security Department is responsible for
ensuring the safety and security of the dormitories.

In the Last Reporting Period, the Group has added requirements
for occupational health inspection managers to obtain relevant
training and certification. Whereas during the Reporting Period,
the Group had extended the requirement to selected occupational
health inspection management-level personnel to participate in the
annually quota-limited occupational health and hygiene training
offered by the National Health Commission.

During the Reporting Period, the Group organized employee
recuperation sessions for outstanding frontline technical workers
and employees working in arduous, dirty, exhausting, and hazardous
positions. This year, a total of three sessions were organized,
involving 176 employees. In addition, the Group has also provided
cooling items to employees working in high-temperature positions,
as to prevent heat strokes from occurring.
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Through the above measure, the Group is committed to creating
a safer and healthier work environment for its employees. The
Group strictly follows relevant laws and regulations such as Law of
the PRC on the Prevention and Control of Occupational Diseases,
and the Production Safety Law of the PRC. There was no material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to providing a safe working
environment and protecting employees from occupational hazards.

Occupational Health and Safety Management System

The Group has established occupation health and safety management
systems (the “OHS Management System”) for Scud Electronics
and Scud Battery, for which both were actively maintained and
passed annual accreditation during the Reporting Period. The list
of annual accreditations is as follows:

e |SO 45001 Occupational Health and Safety Management
System

e  C(Certificate for Safety Production Standardisation — Level 3

The OHS Management Systems at Scud Electronics and Scud Battery
cover all employees, which include management staff, frontline staff
involved in the design and manufacturing of products, as well as any
temporary staff or workers from contractors. In addition, the OHS
Management Systems also cover all areas of business operations
at Scud Electronics and Scud Battery.

Hazard Identification, Risk Assessment, and Incident
Investigation

The Group has formulated the “Procedure on Safe Production
Hazard Identification and Risk Management” to further manage
the process of identifying work-related hazards, which involves
recognising and rating the source and risk level of all potential
hazards that may lead to adverse effects on human health, and
implementing preventative measures and control procedures to
limit the risk of identified hazards.
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The “Procedure on Safe Production Hazard Identification and Risk
Management” is handled by the HR and Administrative Department
of the Group, and the procedure covers all business operations
of the Group. Upon completion of the procedures set out in
the “Procedure on Safe Production Hazard Identification and Risk
Management”, the HR and Administrative Department shall fill
out an assessment form, from which a checklist of recommended
preventative measures and control procedures shall be generated.
In addition, employees may also report any hazards and risks at
their workplaces to the HR and Administrative Department, and
the Group has implemented a Whistle-Blowing Policy to protect
any whistle-blowers from retaliation.

Upon the event of any work-related incidents, on-site employees
are expected to report accidents immediately, and the Group shall
carry out thorough investigation as per its “Management Procedure
on Incident Reporting and Investigation”. Investigation shall be
carried out by the Administrative Department, who shall schedule a
professional investigations team to collect detailed information from
the location of incident and conduct analysis from all aspects. The
team will conduct in-depth analysis into the cause of the accident,
and implement hierarchical control and corrective measures based
on the results of hazard identification and risk assessment. Based
on the results on the final analysis, the HR and Administrative
Department shall determine the scope of responsibility for the
incident and recommend improvements to prevent similar incidents
from repeating.

Occupational Health Services

In accordance with the “Control Procedure on Health and Safety
Target Indicators and Management Plan” formulated by the
Group, on-site production staff in specialised positions receive
occupational health services and health check-ups. The Group
respects the personal privacy of its employees and has ensured that
the occupational health services do not involve unnecessary health
procedures. Furthermore, under the “Procedure on Prohibiting
Forced Labour, Discrimination, and Harassment” formulated by
the Group, health information obtained from these services may
not be used as reasons for unfair treatment against any employee.
For employees whom health check-ups have detected any health
issues or abnormalities, they may apply for a workplace transfer.
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Worker Participation, Consultation, and Communication on
Occupational Health and Safety

The Group's trade union regularly allows employees to participate
in the development of policies related to employee benefits, and
also consults employees on their suggestions towards changes in
management. The trade union agreement also contains sections on
occupational health and safety. Furthermore, the OHS Management
System of the Group encompasses all requirements as stipulated
under ISO 45001.

During the Reporting Period, the Group had organised multiple
trainings to promote employee health, including themes on
occupational health and safety, administering first aid, and
recovering from illness.

Mental Health

To take care of the mental health of employees, the Group has
established a staff care centre that provides professional counselling
service to employees via face-to-face consultations and a hotline
handled by a designated team of employees. The dedicated team
consists of employees who have been professionally trained to
become counsellors, which aims to provide immediate support to
employees in need of help on life, career, family and employee
relations issues at the earliest stage. The Group also provides life
counselling and legal supports where needed. Meanwhile, such
centre is named “National Employees’ Education and Training Role
Model” by the All-China Federation of Trade Unions.

Dormitory Cleanliness

To ensure health and safety at the employee dormitory, the Group
conducts a monthly on-site inspection to ensure the cleanliness
of the premises and residents’ observance of the rule of conduct.
Residents are encouraged to use resources properly and to
maintain a healthy lifestyle after working hours. In addition, the
Group arranges for professional pest extermination services every
month for not just its dormitories, but for all areas of the Group’s
operations. Outstanding dormitories in compliance with the Group's
health and safety standards are awarded with prizes.
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Food Health and Safety

The Group sources quality ingredients from qualified food suppliers.
To promote a healthy diet, the staff canteens offer nutritionally
balanced meals and a vegetarian menu with fresh fruits and
fibre-rich vegetables. The Canteens Management Sub-Committee
oversees the operation and service of the staff canteens, and
convenes at least once every month to discuss and fix potential
issues in food safety. The Group ensures food safety, and food
samples are kept for at least 48 hours. Tableware is thoroughly
cleaned and sterilised at high temperature for hygiene assurance
and prevention of food contamination.

Work Injuries and Work-Related Fatalities

During the Reporting Period, a total of 0 working days were lost
due to self-reported work-related injury cases. No fatalities of the
Group's employees have been recorded in the last three reporting
years. The Group recorded O cases of work injury during the
Reporting Period. If there are any case of work injuries or work-
related fatalities, the Group shall carry out incident investigations
and implement rectification measures. For instances, enhanced
inspections and training were provided to reinforce employees’
safety awareness and their abilities in dealing with emergencies.
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Scud Scud
2024 Occupational Health and Electronics Battery
Safety Statistics 2024 FRERBHEZ 2 HEIE RERE T RERS
Number of work-related fatalities AIRTCEWHE 0 0
Fatality Rate BT H 0.00% 0.00%
Number of work injuries (sick leave > 3 days) T{ESEHEHE (FE>3X) 0 0
Number of work injuries (sick leave < 3 days) TiES#EHE (RE<3X) 0 0
Lost days due to work injury ETEERITERS 0 0

Scud Scud
2023 Occupational Health and Electronics Battery
Safety Statistics 2023 F R ERREERZ DA TEIE REBRE T RERRS
Number of work-related fatalities AIRTCEMHE 0 0
Fatality Rate FAmE:s 0.00% 0.00%
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Scud Scud
2022 Occupational Health and Electronics Battery
Safety Statistics 2022FMEREEZ2HATEE RERES T FRERRS
Number of work-related fatalities ATRTEWHE= 0 0
Fatality Rate A 0.00% 0.00%
Development and Training BERIEI

The Group continuously invests in employee development to
cultivate talents and meet various training needs of employees. The
Group follows internal regulations on the planning, development,
monitoring and evaluation of training programmes, such as
mandatory training and orientation for new employees, and pre-
job training for frontline production staff. The Group assesses
employees’ work performance through examinations to ensure that
the intended training outcomes are achieved.

During the Reporting Period, the Group conducted general
and technical trainings on topics such as communication skills,
management skills, workplace safety, handling of hazardous
chemicals, and GHG reduction using principles of ISO 14064 and
TCFD. Some customised training courses were also held as per
clients’ requirements.
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Training programs provided to employees vary by job nature and EETFEENEEEEITEME RERM
ranking. The following table lists out training courses that were B o NRIRAEETRRMBMAEIIERE ¢

attended by the Group’s engineers:

Job positions Training topics

TR I ERE By

Seniority levels

FERF

Assistant Junior Intermediate Senior

IE PR B

Mechanical engineer o

Ml T2

Operation, maintenance and calibration of
equipment
RIGIRIE - R
Quiality improvement processes and data analysis
methods, e.g:
EEUCERE RBIES T A - flan
— the seven tools of quality control
THREEEHTA
— Design Failure Mode and Effects Analysis
("DFMEA")
et RER k1@ R4 ( [DFMEA] )
— Process Failure Mode and Effects Analysis
(“"PFMEA")
BIRKRBEA R IERDHT ( [PFMEA] )
— Process Capability (“Cp")
Bizae ) ( [Cpl )
— Quality Control Circle ("QCC")
mEE ([Qcc] )
New Product Introduction (“NPI”) Process
FEREA (NP ) B2
Electrostatic Discharge (“ESD") — related topics
FEME ( [ESD] ) HEE-E
Quality and environmental management system
EENMRRERER
Product lifecycle management software
EmEmBEEN Gt
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Seniority levels

FEHRA
Job positions Training topics Assistant Junior Intermediate Senior
TR FIEE BE A& Rk BR
Industrial engineer e Lean manufacturing
THTRRE (fataS
e 6sigma
NIRHEE
e Just-in-time (“JIT") Production Learning v v
EEE(NTDEESE
e Ergonomics
ABTEE
e Operations research
BEE
e Application of systems engineering 4
R TIRER
e Systematic resource allocation
ERBERD A
e Logistics stimulation
D AE 1
e Enterprise resource planning
PEERAE
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Seniority levels

FERA
Job positions Training topics Assistant Junior Intermediate Senior
TR EAERE BE & 22k =R
Structural and Equipment operation, maintenance and
electrical engineer calibration v v v
HEBEREKIREM REGIRIE - HERE A
Analysis and treatment of malfunctioning
equipment v/ v/ v/
U 2% 18 B9 25 AT B 38
Product engineer Basic knowledge of electronic devices and
EmIER circuits 4
T REREB LR
Development of test equipment
BRI 7
Development and management of test
equipment v
AR EOHRRERR
Manufacturing Working principle of a battery
quality engineer BH TIERIE
v/ v/ v

SUEEB TRERM

The five steps of problem solving
R RER A E 22 5%

The Group pledges to create a corporate culture of life-long learning

REBEAHEERFBENCEUL - W HE
2 A7
=]

and encourages employees to pursue further studies provided by (B B8 15 B R TE B M IS I8 () (5272 -
various educational institutions, such as Fujian Institute of Education, HERE OGRS EE . SR el
Fujian Polytechnic of Information Technology, The Open University MTEERE . ERENAE . AEET AL REE

of Fujian, Dalian University of Technology, and Minnan University
of Science and Technology.
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Training Figures EFNEF

During the Reporting Period, a total of 2,729 employees (inclusive RS HR - £HB2,729%EE (8 Tﬁﬁé‘iﬁ%?ﬁ
of employees who have left the Group during the Reporting Period) BN ANEBERRAES ) BEXIE o AR
received training. The total training hours and the average training HRGEEES R TEHEE| R E( ?ziz%%izozélﬁ
hours per employee (based on total number of employees as of 31 12A31B MR B EEEHE) D Rl 522,194/ Nk
December 2024) were 22,194 hours and 10.95 hours per employee N EZEE10.95/)\FF o

respectively.

2024 2023
20245 20234
Average Average
Training Training
Hours Percentage Hours Percentage
Training Figures as of 15153 F195E 5
31 December BZE12A8318 HEIHF 53 24 Bo iS4 Bk
By Gender #1525
Male Sk 10.06 62.98% 17.70 65.70%
Female 7t 12.61 37.02% 18.12 34.30%
Other At 0 0.00% 0 0.00%
Undisclosed RAF 0 0.00% 0 0.00%
By Employee Category BIESEFIE 5
Senior Management SREEE 4.96 2.63% 30.50 0.94%
Middle Management RREERE 8.72 10.28% 37.71 5.75%
Frontline and Other Employees  Al#R M Hib{E & 11.26 87.09% 16.24 93.31%
Overall FoE 10.95 134.70% 16.67 107.05%
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Labour Standards
Eliminating Child and Forced Labour

There was no child labour nor forced labour employed within the
Group during the Reporting Period. The Group strictly abides by
the “Labour Law of the PRC”, “Provisions on the Prohibition of
Using Child Labour” and internal policies on eliminating child and
forced labour in all operational sites.

The HR Management Policy prohibits all forms of child and forced
labour, which clearly defines the responsibilities of relevant personnel
in the entire recruitment process. Before entering into contracts, the
Group verify the identity and employment eligibility of candidates
against records available on the database system, ensuring that no
children under the age of 16 are employed. If the candidate’s age
does not comply with national law and regulations on working age,
the database system shall automatically reject their entry. If any
case of non-compliance is discovered, the Group will immediately
terminate employment and further investigate to avoid recurrence.

After hiring and having obtained employees’ consents, the Group
conducts background checks on credentials and qualifications of
new hires with third-party screening agency and former employers.
The Group provides training on labour standards for all new hires.
The staff care centre will take necessary disciplinary action for any
confirmed non-compliances.

No major risks associated with child and forced labour have
been found within the operational sites of the Group, and no
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to preventing child and
forced labour have been identified during the Reporting Period.

Human Rights

In recent years, human rights have gained increasing significance to
achieving a sustainable economy. The Group is aware of the rights
as set out in the UN International Bill of Human Rights and the
principles concerning fundamental rights set out in the International
Labour Organisation (“ILO") Declaration on Fundamental Principles
and Rights at Work. The Group reviews its human rights policies and
procedures on a regular basis to ensure that it conducts business
in a way that reflects its commitment to supporting and respecting
internationally proclaimed human rights.
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The Group has solicited the auditing services of an independent
audit agency based on the newest assessment standards from ILO
and RBA Validated Assessment Program (“VAP"), which includes
the review of child and forced labour within the Group'’s operations.
During the Group’s third inspection under the RBA VAP during the
Reporting Period, such practices have not been discovered at the
Group, and the Group has been accredited with “Silver Level”.

It is more common that risks of human rights are discovered through
the business’s supply chain. Along its employment and its value
chain, the Group respects:

o Rights not to be subjected to slavery, servitude or forced
labour;

. Rights to opposition of human trafficking, and the Group will
not engage in any human trafficking activities;

° Rights to freedom of thought, conscience and religion;

o Rights to enjoy just and favourable conditions of work; and

° Rights to health.

The Group respects the rights of employees to join labour unions,
and constantly convenes meetings with the labour union to discuss
issues relating to employee rights and obligations. Further details
of the Group’s commitment to respecting human rights can be
found in the sections “Equal Opportunity” and “Eliminating Child
and Forced Labour”.

VALUE CHAIN

The Group is committed to providing customers with superior
product quality and reliable service, as well as conducting its
business and affairs with honesty and integrity. With the extended
efforts towards promoting a responsible supply chain, the Group
aims to grow sustainably together with the suppliers.
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Supply Chain Management
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The Group had sourced its major materials from 335 suppliers from

the PRC, Hong Kong, South Korea, and Japan during the Reporting

Period (2023: 332 suppliers), of which details are as follows:

Supplier Region
L FE RS FT1E 3t

Type of Supplier
L pER 38 Al
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Supporting Material
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Batteries

EW;

Packaging Material
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Plastics
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Integrated Circuits

SAKE R

Production Equipment
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Connector Parts

EERTH

Hardware Parts

e

Protection Board

RER

Structural Components

B TTaR

Data Cables

BIRAR

Protection Circuit Board
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Printed Circuit Boards

EN il 35 2& 1R

Die Cutting and
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Protection Circuit Module

REBRIEA

66

47

23

22

21

20

20

304

Hong Kong
EiE

Other Components
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=R E K
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South Korea
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SRR B

Japan
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Batteries

=
LW

97



VESON HOLDINGS LIMITED #i{=1ERER AT

ESG REPORT R1E - B R EAIRE 2024

ESG REPORT
RIE - HEREBRSE

98

As per the “Control Procedures on Procurement” formulated by
the Group, the Group gives preference to suppliers who have
a shared commitment to sustainability by requiring suppliers
to report key target indicators for environmental, occupational
health and safety, and social responsibility aspects. Under the CSR
Management Measures, the Group gives priority to environmentally
friendly products and services, and fully considers suppliers’ social
responsibility and environmental performance when engaging
suppliers, with focuses on labour practices, health and safety,
environment, employee rights and compensation.

All suppliers are required to abide by local regulations and adhere
to the RBA Code of Conduct and the requirements of various
management standards (e.g., SA 8000, ISO 45001, I1SO 14001,
etc.). The Group requires all suppliers to sign relevant statements
to ensure compliance with CSR requirements. By signing the
statements, the supplier agrees to acknowledge the social and
environmental standards laid down in the statements and take
appropriate measures to address supply risks.

To safeguard against environmental and social risks in supply
chain, the Group has implemented management measures
for new and existing suppliers and adopted the RBA Code of
Conduct as a standard for supplier self-assessment questionnaire.
The CSR performance of suppliers is managed through a supplier
approval process and periodic supplier evaluation. The Group sets
measurable key performance indicators objectives to measure and
track supplier compliance. Specifically, suppliers are required to
attain the goals of zero discrimination case, zero occupational
disease and zero major injury, and fulfil requirements concerning
paid leave entitlements and fire drills. Regular inspections and
performance reviews are conducted by the Group to ensure that
adequate management measures used to identify environmental
and social risks along the supply chain, engage suppliers, and
promote environmentally preferable products and services when
selecting suppliers are implemented and monitored.. The Group
also analyses environmental statistics on the website of the Institute
of Public and Environmental Affairs to evaluate environmental
performance of suppliers.

In 2022, the Group had updated the “Investigative Control and
Management Plan on Conflict Minerals” to include cobalt and mica
in its scope of investigation. Since then, the Group has conducted
annual surveys on the presence of conflict minerals in its supply
chain.
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The Group does not tolerate any form of child labour practice, and
to this end performs periodical CSR inspections with its suppliers.
If any suppliers are found to have employed child labour in their
operations, the Group would immediately downgrade them to E
Grade and cease all transactions immediately.

Product Responsibility

The Group takes full responsibility for its products and services, and
follows all regulatory requirements, industry guidelines and internal
procedures on safeguarding customer health and safety, promoting
responsible marketing and ensuring privacy of information related
to the Group and its business partners.

Product Labelling, Health and Safety, and Advertising

To ensure product health and safety, the Group adheres to industry
standards and best practices governing product safety, such as the
Safety Specification and Test Method for Lithium Batteries and
Chargers (YD/T 1268-2003) and Safety of Primary and Secondary
Lithium Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow relevant
laws and regulations including the “Trademark Law of the PRC”
and the “Anti-Unfair Competition Law of the PRC".

There had been no shipped or sold products subject to recalls due
to safety and health reasons during the Reporting Period. During
the Reporting Period, no non-compliance with relevant laws and
regulations that have a significant impact on the Group relating
to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress
has been identified.

Quality Assurance

The Group conducts lot-by-lot inspection for incoming materials
according to the Sampling Procedures for Inspection by Attributes
(GB/T2828-2003). The “Control of Non-conforming Product
Procedure” formulated by the Group is in place to safeguard
quality standards and ensure that all non-conformities are properly
documented and traceable. The Group aims for all its products
to follow national and industry standards on quality, and invests
into research, development, and innovation to adopt evolving
technologies, as to continuously improve the performance and
quality of its products.
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As a result of the Group’s continuous efforts to improve service
quality and enhance the efficiency of work processes, the Group
has received the I1SO 9001 standard certification since 1999. The
Group has also obtained various certifications for its products. The
following table sets out the major certifications in respect of the
Group’s products:

Product certifications

AR ARERES INERBEE MRS LE
TARR R - B19994F #E + A& E B E15ISO
0011 ERE - AEBENREEMERTRIER
o TREVNEUAEBERNEEZRE -

Awarded Unit
Scud Electronics

BRFEN
EmRHE REREF
e CE Marking (“CE") for European Single Market ~ CE#Zs& ( [CEJ ) BUM TR v/
e China Quality Certification (“CQC") FEESRE ( [cQc] ) v/
e Korea Certification (“KC") BERE ( [KC] ) v/
e (B Scheme Certification (“CB") CBEERRE ( [cB] ) v/
e China Compulsory Certificate (“CCC") R EaRHIRE ( [cccl ) v/
e Restriction of Hazardous Substances Directive EEEYEREIES ( [ROHS] )
(“ROHS") v
e Product Safety of Electrical Appliance & AAREFRERMHERTE ( [PSE] )
Material (“PSE") certificate for Japan BE v

Customer Services and Product Recall

The Group aims to build long-term relationships with its customers.
The Group has developed effective mechanisms and handling
procedures for dealing with customer complaints and product
recalls.

The customer service procedures clearly set out the roles,
responsibilities and processes for the consistent and accountable
management of customer complaints across the Group. Any
complaints received are formally investigated and any necessary
follow-up actions are taken in a timely manner.

The Group views all incidences of product recall as a critical part
of its customer service and product management, as it involves
the assurance of customer safety, the safeguarding of the Group’s
reputation, and the foundation of the Group’s future business
development. Whenever the Group discovers that a shipped product
contains potential or material quality issues, the Group implements
the following steps to minimise the impact on customers while
resolving any problems as quickly as possible.
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Emergency Response Mechanism — Once it has been determined
that a product needs to be recalled, the Group shall call for
an emergency meeting with relevant departments to discuss
follow-up actions. The meeting shall quickly assess the severity
of the problem, determine the scope of the impact, and
discuss subsequent recall plans and customer communication
strategies.

Classification and Processing of Recalls — In the case of regular
product issues, the Group shall designate a quality control
manager to initiate recall procedures, who shall contact
affected customers, arrange for product recalls, and coordinate
with warehouses for the receipt and storage of returned
products; whereas in the case of critical or serious product
issues, the Group shall take more rapid and comprehensive
action by notifying clients of the nature of the problem,
potential risks, and any upcoming remedial actions, while
at the same time setting up a senior management team in
conjunction to manage all recall and handling procedures,
whose duties include ensuring the prompt execution of product
recall procedures and maintaining close communication with
customers to provide real-time updates.

Product Inspection and Cause Analysis — The recalled products
shall be stored in designated warehouses and inspected in
detail by professional production personnel. The purpose of
the inspection is to identify the specific issues that led to the
recall, such as design flaws, errors in the production process,
or problems with raw materials. Through in-depth analysis,
the Group shall identify the root cause of the problem, and
develop improvement measures to prevent similar problems
from happening again.

Customer Care and Restoring Trust — The Group takes care
to treat the interests of its customers as its utmost priority
during the product recall process. Further to promptly notifying
customers to provide necessary support, the Group shall also
set up a dedicated customer service hotline to answer any
queries and provide assistance as needed. Once the issue
has been resolved, the Group will stay in contact with the
customer to ensure their confidence in the Group’s products
and services has been restored. At the same time, the Group
will also disclose any related news and information through
appropriate channels, as to demonstrate transparency and
responsibility.
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During the Reporting Period, the Group received 0 complaints with
regards to product performance (2023: 0 complaints). The Group
has stepped up its efforts to improve product quality, including
providing skills training to employees and strengthening quality
control of finished products.

During the Reporting Period, there was no product recall incident
in the Group.

No material non-compliance with relevant laws and regulations
that have a significant impact on the Group in relation to customer
services was recorded during the Reporting Period.

Product Quality Management System

To streamline the development of its products, the Group has
implemented a comprehensive product quality management system
encompassing the above-mentioned aspects of quality assurance,
customer services, and product recall. This product quality
management system is designed in accordance with ISO 9001,
and a simplified flowchart of the entire process is as shown below.
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In the design of its product quality management system, the NBHAELESETREAN  AEEDHAN
Group has adopted a “1 Principle, 1 Standard, 6 Key Points, 3 ERA - 1R - ofEE 2,  3EER I -
Foundations” approach, which stipulates the following: HEFEWNOT :

1 Principle —  Firmly establish “Zero Defects” quality awareness among employees, practice “Zero Defects”
1@ = Bl quality management, and comprehensively improve systematic prevention against defects and

process control capabilities
FEBZET [TEE] BEEHE BT (TR BE2EE  2HEARFGERBETER RiBE
PElge

1 Standard — Create high-quality products to meet user needs as the evaluation standard for the effectiveness
ERRE of “Zero Defects” quality management
NEERRRAPRRNEBEERES [ZRiE] BEEEE GBI ERE
6 Key Points — To steadily improve design quality, and to fully implement product quality responsibility
S HER BAIRARTEE  2EEEEREERTE

— To ensure the effectiveness of quality management system
BRESEERBINARL

— To continue to improve system maturity
FENE = i FAE

— To verify and continue improving process assurance capabilities
B RIFERSMIZRFRE

— To maintain the safety and reliability of supply chain
MRS 2 2 1 R AT S

— To completely eliminate quality issues
B HERE S EE

3 Foundations —  Build up domestic leading basic technical capabilities
3EER 32 BN RS BT Rl aE

— Build a data-driven quality information system
BRERREHNEESFESER

— Cultivate a work quality culture and atmosphere that encourages employees to practice “Zero
Defects”
BEFEMETET [TRE] HIEEEUERAE
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Privacy and Data Protection

With reference to 1ISO27001, the Group has put in place policies
and measures for the protection of customer data and confidential
information of the Group. The “Confidentiality Policy” provides
clear guidelines for the Group’s employees to understand how
sensitive information should be collected, handled and used to
safeguard confidentiality. In addition, the Group restricts access
to confidential information and trade secrets, except to authorised
persons permitted by the Group. No non-compliance with laws
and regulations in relation to confidentiality and data protection
that have a significant impact on the Group was recorded during
the Reporting Period.

Employees are required to sign the “Non-Competition and
Confidentiality Agreement”, which prohibits them from using for
any purpose or disclosing to any person or entity any confidential
information acquired during the course of employment with the
Group. Regular reviews and revisions of the Group’s personal
data and privacy protection practices are conducted to ensure
compliance with relevant laws and to identify improvement actions
as needed. Individuals who breach customer privacy obligations will
be subject to disciplinary action, which may include termination
of employment.

To safeguard information security, the Group has adopted the
“Computer Information and Network Security Management
Method” to manage matters relating to information security
within the Group. The Group has conducted a specific security
risk assessment to determine threats and vulnerabilities and identify
risk mitigation measures. In addition, the Group has formulated
the “Information Security Management Manual” to ensure the
safe operation of company business system, the “Management
Procedure on Information Security Risk Assessment” and the
“Procedure on Project Information Security Management” to assess
potential security risks and control risk at an acceptable level, and
the “Management Procedure on Information Security Incidents” to
ensure consistent response to any information security incidents.
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To prevent data loss caused by system failures, the Information
Technology (“IT") Department performs regular data backups and
maintains backups securely on external servers. The IT personnel
also carries out monthly recovery test to verify how well the system
recovers after failure or disaster. To enhance network stability, the
IT personnel performs routine maintenance on IT infrastructures,
and checks against the environmental conditions (particularly
temperature and humidity) of the equipment rooms on a weekly
basis.

The Group has developed a suite of management rules to protect
employees, business partners and other stakeholders from risks
arising from potential cyber security breaches and data loss:

e Management Measures for the Use of Electronic Mailboxes;

o Computer Rooms and Servers Management Rules;

o Management Regulations for the Use of Computer Software
and Hardware;

o Data Security Management Measures; and

o Regulations for the Management of Network Usage.

Intellectual Property Rights

The Group actively engages in protecting the novel technologies
and intellectual property (“IP") used in its operations. The “Control
Procedures for the Evaluation and Protection of Intellectual Property”
provides important guidance for employees to safeguard proprietary
information including patents, trademarks, copyrights, trade secrets
and employee know-how. The Group also strictly observes IP rights
laws and regulations including the Enterprise Intellectual Property
Management Standard (GB/T 29490-2023), “Trademark Law of the
PRC”, and “Patent Law of the PRC”. The Group conducts regular
reviews of the internal policies and systems to ensure the efficacy
and proper implementation of IP measures. However, in response
to the Fuzhou Market Supervision and Administration Bureau, the
Group also adopts an open license policy in regards to technology
that have market-oriented prospects, extensive applications, or
strong practicality. Otherwise, the Group has consistently registered
IP rights for new inventions and technologies at the State Intellectual
Property Office of the PRC since the early stages of its establishment.
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The Group provides internal training for employees to enhance
their awareness of IP rights protection. Action is taken immediately
if scamming or infringing articles or materials in relation to the
Group are discovered. In cases of suspected criminal offences,
a report will be made to the relevant authorities. On the other
hand, the Group has implemented the “Company Patent Reward
System” to encourage its employees to develop new and innovative
technologies.

As of 31 December 2024, the Group holds 131 officially registered
trademarks (2023: 139 trademarks) and a total of 152 issued
patents (2023: 277 patents). During the Reporting Period, the
Group was granted a total of 5 new patents (2023: 15 new patents),
including 1 new utility model patent and 4 invention patents.

Ethical Culture

The Group adopts a zero-tolerance approach against all forms
of corruption and bribery. The “Anti-corruption Policy and Code
of Business Conduct and Ethics” formulated by the Group set
out the Group's expectations for ethical behaviours and the
Group’s approach to address ethics violations. Corruption, bribery,
embezzlement or improper activities are strictly prohibited within
the Group. The Group’s employees and its business partners shall
avoid corrupt acts that reflect adversely upon the integrity and
reputation of the Group, such as the offer and acceptance of
both monetary (e.g., cash, commissions, securities, etc.) and non-
monetary (e.g., gifts, meals, entertainment, premises, travels, undue

advantages, etc.) gifts.

Employees are required to conduct themselves with integrity, in an
ethical and proper manner, and in compliance with all applicable
laws and regulations, including the “Law of the PRC Against Unfair
Competition”, “Criminal Law of the PRC”, and other applicable
laws and regulations relevant to countering bribery and corruption.
To keep the Group’s employees vigilant against corruption risk,
the Group has required employees to sign anti-corruption and
anti-bribery commitments. In addition, the Group offered internal
training on anti-corruption laws and practices to a total of 71
employees during the Reporting Period. Training topics include
case studies on white-collar crime, business integrity, anti-bribery,
and anti-corruption behaviour. In addition, to further cultivate a
culture of business ethics, the Group plans to implement continued
specialised training on the topic of preventing duty-related crimes
for the next reporting period.

AEERESRHARBEI  URERENH

BERRESH - HRBABAKEEBHKF
HIREWRAME - BEIZEEREATE o ISR
MELE BRAERAER®E - Z—1H &
SEER AREMNERFE] BB TRA%

BT

20245612 A318 - AEERFAF131EENE
Eg1E (20234 « 139fERE) k& H1521HE
REZEF(20234F : 277THFF) o AR HAM -
RNEEER T & 5 EF AR (20234 : 15185

=R BIEIEERNERN RAEERER -
BEXL

AEEH—PFEANE)S RBRERRER R RE
[ o AEEHEAKRESBORAREETAR
BETFADSHBPASEHBETANBERR
%@J‘EEL&L«% TARF - AKEREE

- BEER ARSI EEED - NEEH
1@%&%%%N’E%1ﬂ§%@ﬁaﬁ$%ﬁﬁﬁ%
REBEBEEATHFENERTA  fIHRER
BEUSEPIMES - B BHFF)RESE
(Blantgd - B - REE - BE « k1T TIEE
M%)y -

EEMRTEALE YA TEEREENA
AITE - URETHABRAEEER - P
FEAREMBERPEERFE) (FEARHK
MBIFEIAREMEREEERESHEBH
‘ﬁﬁﬁiiﬁiﬂﬁ o RFEAEENEEEGERE
AEEEZEKEEEERES RRBIKE
o AN REBMPREHERE HE1715E
E%ﬁTﬁ%&ﬁﬁi@&%ﬁ%W%hﬂo
ZHlEEREEHBOELTE  mEMNE - R
BERESITANEMEMRE - i BE—F
BEEmEEEE  AEEFEE T —ERE
HAE BT 1A B TER L R FIEEE T -



VESON HOLDINGS LIMITED {1 BR A )

To fight corruption in the supply chain, the Group oversees the
entire procurement life cycle and performs compliance checks
on procurement activities. Any attempt to manipulate the
procurement process is strictly prohibited. Any violation of the
probity requirements may result in the invalidation of the tenders
submitted or termination of the contracts concerned, and subject
to civil liabilities.

In addition, the Group conducts regular internal control to further
promote ethical culture within the company, this is achieved through
activities such as anti-corruption trainings and meetings with clients
and regulators, implementation of employee integrity system to
incentivise honest awareness, as well as plans for extensive and
multi-channel investigation. During the Reporting Period, the Group
officially started its “Anti-corruption Trace Back Campaign”, which
aims to carry out in-depth inspections as to prevent potential
incidences of anti-corruption or dishonest behavior, since the
campaign’s inception, no such activities or behavior were discovered
at the Group.

Furthermore, the Group is committed to complying with applicable
laws, regulations, rules and regulations, and the highest standards
of ethics to carry out business activities which would create a fair
business environment. The Group aims to establish a business
philosophy based on fair competition, management with integrity,
and quality service as the core to ensure that the business activities
of the Group create value for society and achieve a win-win
situation. The Group has passed the Corporate Social Responsibility
Audit conducted by the Responsible Business Alliance during the
Reporting Period, with all of the Group’s major clients (including
Honor, Lenovo, and Samsung) recognising the results of the audit
and expressing no concerns regarding the Group’s manner of
business conduct.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to corruption, bribery,
extortion, fraud and money laundering has been identified during
the Reporting Period. There was no concluded legal case regarding
corrupt practices brought against the Group or its employees during
the Reporting Period. During the Reporting Period, the Group did
not have any pending nor completed legal actions regarding anti-
competitive behavior, anti-trust, or monopoly practices.
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Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints of
discrimination, harassment, and unethical or unfair conduct. A
Whistle-blowing Policy is in place to encourage employees to report
to the Group of any suspected cases of grievances, misconduct,
malpractice, impropriety, unethical or unfair treatment. Whistle-
blowers can make anonymous reports through grievance channels
such as the whistle-blowing hotline (86) 591-63159773, email
(coso@scud.cn), suggestion box or by post.

All reports and the identities of whistle-blowers are handled with
strict confidentiality by the Administrative Department and subject
to a non-retaliation policy. Anyone bullying or acting against the
whistle-blower could be potentially liable to disciplinary action or
legal action. After thorough investigations, the whistle-blower will
be notified of the intended actions to be taken by the Group. The
Group also offers monetary rewards to whistle-blowers who provide
helpful evidence of fraud and unlawful activities.

SOCIAL PARTICIPATION

Community Investment

Since its establishment, the Group has been undertaking a variety
of social contribution activities to facilitate local development and
fulfil its social responsibility as a corporate citizen. The Group has
implemented a thoughtfully planned programme to understand the
needs of the communities where it operates in and to ensure its
activities take into consideration the communities’ interests. This
includes maintaining communications with the local community,
and participating in local charity events to further connect with
those in need. Donations to society and schools are the major focus
areas of the Group’s community engagement.

Education

Aligning with Central Government policies, the Group has extended
its efforts into poverty alleviation projects in designated regions of
the PRC. During the Reporting Period, the Group carried out aid
projects for poverty alleviation in Minning Town. With the assistance
of the Guyuan City Government, Yuanzhou District Government
as well as all other authorities in the Ningxia Hui Autonomous
Region, the Scud Technician College developed special programmes
on skills, knowledge and employability for local residents to help
alleviate poverty and support rural villagers in Minning Town.
In conjunction with its scholarship programme, the Group has
provided internship and employment opportunities to over 1,300
Yuanzhou residents as of 31 December 2024, with average monthly
salaries of over RMB4,500.
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Since 2013, the Group has been assisting in alleviating financial
burdens of needy students and improving educational experience
for students and teachers. Each year, the Group offers full-tuition
scholarships of no less than RMB2 million for students in Yuanzhou
District, encouraging students to enrol in full-time college, part-time
college, and undergraduate studies. Since the establishment of
the Scud Technical College in Ningxia in 2018 (renamed to Fujian
Sanjiang Technical College during the Reporting Period), as well
as the expansion of capacity during the Reporting Period, 2,250
needy students have received education as of 31 December 2024.

To improve living conditions of students, the Group has invested
RMB5 million to renovate canteen and dormitory infrastructure,
and to recruit 20-30 professional and technical teaching staff at
the Fujian Sanjiang Technical College during the Reporting Period.

The Group has actively built a comprehensive employee development
system. On one hand, it has provided industrial workers with
opportunities to pursue associate and bachelor’s degrees, covering
the full tuition fees, helping employees achieve both academic and
career aspirations. On the other hand, it has designed tailored
training plans to meet the talent needs of different job levels. By
leveraging diverse training platforms and formats, such as online
and offline courses, skill competitions, and key personnel training,
the Group enhances the relevance and effectiveness of the training
programs. Additionally, the Group has established partnerships with
institutions for master’s degree programs, creating a step-by-step
talent development pathway. Through these initiatives, the Group
not only improves employees’ professional skills and comprehensive
abilities, but also reserves a strong talent pool for its long-term
development.

Production

Since 2020, the Group has invested and established the skills
development program of “Basics in School + Factories in Schools +
Schools in Factories”, which consisted of renovating basic facilities
in the Fujian Sanjiang Technical College, as well as constructing and
managing school-operated factories and production skills training
courses. The Group has also introduced 6 production chains, which
are expected to train more than 100 electronic and automation
high skilled worker each year and provide more than 500 job
positions in the local electronics industry. As of 31 December
2024, the Group has conducted production skills training to more
than 20,800 participants, of which 5,200 workers have obtained
junior and intermediate worker certificates, and 650 workers have
obtained senior worker certificates.
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The Group will be investing RMB32.2 million to build a public
training base at Yuanzhou, Guyuan City, which is expected to realize
a production value of RMB1 billion. The Group plans to construct
an industrial park at Minning Town, and position the park as an
electronic product processing base. Through the construction of
standardised factory buildings, public rental housing, and other
ancillary facilities, the Group will attract other upstream and
downstream support industries, and thus broaden local employment
channels and increase employment opportunities for the rural
region.

Society

Further to the above, the Group has extended its efforts into helping
needy members of the local community.

The Group has taken up the responsibility of helping to take of the
children of its workers if needed. For six years, the Group has been
offering summer day care services to children of workers during
summer vacation, which include activities such as games, tutoring,
and hobby classes. These activities aim to strengthen education
regarding communication, psychology, behaviour between parent
and child, thereby improving parent-child relationships and
mental health of workers. In addition, the Group also encourages
communication and bonding between workers and their families,
thus helping to improve mental health and family bonds. As of 31
December 2024, the Group has invested RMB463,500, and has
provided 380 workers and their families with summer day care
services. The Group has also disbursed supplies and consolation
money to 17 of its employees who have encountered difficulties
during the Reporting Period.

To celebrate the 97th anniversary of the founding of the People’s
Liberation Army, the Group has also organised a special veterans’
visit event to promote the spirit of military service, carry forward
traditions, strengthen patriotic education, and demonstrate its care
and concern for veterans.

To promote healthy growth of children with disabilities or in need,
the Group had established a partnership and delivered toys, food,
blankets, and other supplies to the Ningde Tashan Loving Home
Welfare Institute during the Reporting Period.
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Environmental
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Aspect A1: Emissions

BEA1 : Bl

General disclosure

—REE

KPI A1.1
BRENEE A1.1

KPI A1.2
BRENER A1.2

KPI A1.3
BRENER A13

KPI A1.4
BREMEE A4

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRAR : AHEBERLRERBHMN RIS  EXEERESE
EMHEQEE : RO)ETHETAREAYENRHEZRER BN -

The types of emissions and respective emissions data.

R AR R -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
and, where appropriate, intensity.

Total hazardous waste produced and, where appropriate, intensity.

MELAERZNRER (WER) BE -

Total non-hazardous waste produced and, where appropriate, intensity.

FELERERZNMRER (WER) BE -

D. Environment - Emissions
DERE—H

D. Environment — Emissions: Air
Emissions
DIRIE—HEH : BRI

D. Environment — Emissions:
Greenhouse Gas Emissions
DEE—HH  RERBEHEMN

D. Environment — Emissions:
Hazardous Waste
DR —H : HEREEY

D. Environment — Emissions: Non-

hazardous Waste
DR — i : BEREEY
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General disclosure

—REE

KPI A2.1
BRENER A21

KPI A2.2
BRENER A2.2

KPI A2.3
BREMER A23

KPI A2.4
BRENER A24

KPI A2.5
BRENIEE A25
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Description of emission target(s) set and steps taken to achieve them.
M RENHNERRREREL B RMRRAN A -

Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target(s) set and steps taken to achieve them.
HRAEREERESEREY  THARTHAER ERAERELAR
MR P o

Policies on the efficient use of resources, including energy, water and other
raw materials.
BRERBRBELR  KAEMRMEHER

Direct and/or indirect energy consumption by type in total and intensity.

BERASNERR/AARCREREREE -

Water consumption in total and intensity.

BFEKEREE -

Description of energy use efficiency target(s) set and steps taken to achieve
them.

HRERERAGEARRABRELBREMRROLE -

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
HKIGER R LR B AR - RENRKEENEERABRELE
1R ERERE A58,

Total packaging material used for finished products and, if applicable, with
reference to per unit produced.

AR mTAREMHNEER (NEH) FEEE

T

D. Environment — Emissions:
Measures to Mitigate Emissions

DR —HEI - RIEHERE I

D. Environment - Emissions: Waste
Handling and Reduction Initiatives

DIRIE —HERN : BEMEIE KRR

i

D. Environment — Use of Resources
D% -BRFHA

D. Environment - Use of Resources:
Energy Consumption
DIRE—BIRER : BRAH

D. Environment - Use of Resources:
Water Consumption

DRE-ERER : #kE

D. Environment - Use of Resources:
Energy Use Efficiency Initiatives
DIRE-BRER - WRERYE
atEl

D. Environment - Use of Resources:
Water Use Efficiency Initiatives

DIRE-BREA : BKaat 2l

D. Environment - Use of Resources:
Packaging Material
DERE—ARER : BRMH
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BRENER A3
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—RIKE

KPI A4.1
BRENIEEAL

Social

e

Employment and Labour
Practices

ERREIER

Aspect B1: Employment
EEB1 : {8

Policies on minimising the issuer’s significant impact on the environment
and natural resources.

BRREETAHRERANREREXEAT BN PR

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

WIEBEDHRERANERNEAT ERERNERFHTENTTE -

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.
BREANERETE (RUyE) BTANEARIFEERENIE -

Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.
HHEFE (RARTE) BETANEARGEABERE @ URAERELH
B AT o

D. Environment - The Environment
and Natural Resources
DERE-RERKAER

D. Environment — The Environment
and Natural Resources: Significant
Impacts of Activities on the
Environment and Natural Resources
DEE-BERARER : XHEH
HRERARERNEAT 2

D. Environment - Climate Change
DIRE-REE(L

D. Environment - Climate Change:
Strategy
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General Disclosure

—RiE

KPI B1.1
BRENIEEB1.1

KPI B1.2
BRENEER1.2

Aspect B2: Health and Safety
EEB2: BREZE

General Disclosure

—RIE

KPI B2.1
BREENEER21

KPI B2.2
BREENIEER2.2

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BHAA : FAGMRRE BEREA IR BREY TEHe 21
& RESEAREMFERBNNEQEE : RO)ETHETABEATE
WREERRERZBR

Total workforce by gender, employment type, age group and geographical
region.

RIER - REEL - Fhilh bR D HAEE ) -

Employee turnover rate by gender, age group and geographical region.

IR FlAH MRS MESRALE -

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to providing
a safe working environment and protecting employees from occupational
hazards.

BRAA : FERHRETERERREEES#EBELAENQRE : R
LETHETAREAY ENERERRER BN «

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

ERE=F8F (BRARESF) ATHBEMLCHARRLE -

Lost days due to work injury.

AIGRATERS -

E. People - Caring for Our People
EET-BEET

E. People — Caring for Our People:
Employment Figures

EET-BEET : EREFE

E. People - Caring for Our People:
Turnover
EEI-BEET: ABRX

E. People - Employee Health and
Safety
EET-EERFERS

E. People — Employee Health and
Safety
EST-EERER

E. People — Employee Health and
Safety
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Aspect B3: Development and
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KPI B3.1
BRENEER3.

KPI B3.2
BRENEEB3.2

Aspect B4: Labour Standards
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General Disclosure

—REE

KPI B4.1
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KPI B4.2
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Operating Practices

EEEA

WLFRAOBEREAZ N AREBMTRERDE -

Policies on improving employees’ knowledge and skills for discharging duties
at work. Description of training activities.

BERTHEERIT TIFRAMARRRAENBUR - R EIED -

The percentage of employees trained by gender and employee category.
BRI RESERZESNZIEEEAL ©

The average training hours completed per employee by gender and employee
category.
IR R eS8 HIE

15 SEERERENHTLEY

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to preventing
child or forced labour.

BRAR : AAMIEETIHRAESTN : (QBEK  ROETHETARER
FENRRERRERNER -

Description of measures to review employment practices to avoid child and
forced labour.
iR RRRINARARLET R®AESY) -

Description of steps taken to eliminate such practices when discovered.
W AERRERBERS SRR IR BEAER -

EET-REERRELE

E. People — Development and
Training
EST—#RE I

E. People — Development and
Training: Training Figures
EET-ZRIE : HHIEF

E. People - Labour Standards:
Eliminating Child and Forced Labour
EET-$TER: ZUHETRR
H%T
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General Disclosures and KPIs

- REERBRENER

Description

fit

Section(s)
(Page number)

B (RH)

Aspect B5: Supply Chain
Management

[EmBS : HERER

General Disclosure

—RiE

KPI B5.1
B R EMISEB5.1

KPI B5.2
BRENEEBS.2

KPI B5.3
P& NIEEB5.3

KPI B5.4
BRENIEEB54

Aspect B6: Product
Responsibility
[EEB6 : EMF

Policies on managing environmental and social risks of the supply chain.

FBERHEERER ERBONE

Number of suppliers by geographical region.

wiEE D e A o

Description of practices relating to engaging supplies, number of supplies
where the practices are being implemented, how they are implemented
and monitored.

ML ERZREAERNED  MERTAREMNEERHE - ARILEE
BINEEERRERRE -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
AR AR RETRENL SRR ED - AR S ERNERER
REZRE

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

Bl EEEREREAUSBETRRERRRBAER - AR ZEHIE
BB RERERE -

F. Value Chain - Supply Chain
Management

FEERE-ftRREE

F. Value Chain - Supply Chain
Management

FEERE-ftrREE

F. Value Chain - Supply Chain
Management

FEEE-HEEEE

F. Value Chain - Supply Chain
Management

FEER-HREEE

F. Value Chain - Supply Chain
Management

FEEE-HERER



General Disclosures and KPIs

—REERBRENER
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ESG REPORT

BRI - S RERHBS

Description

fit

Section(s)
(Page number)

B (R8)

General Disclosure

—REE

KPI B6.1
B RN EEB6.1

KPI B6.2
B ENIEEBR6.2

KPI B6.3
BRENIEEB6.3

KPI B6.4
BRENIEEB6.4

KPI B6.5
BRENIEEBG.S

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health
and safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRRNE - FAMRAERNRBNRREZS B  RERILEEE
IRERTES : @QEE  RO)ETHETAREATYENRBEERE
REVER -

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.
EHEFENEEREHTRRE BEFIEMMADKNB AL -

Number of products and service related complaints received and how they
are dealt with.

REENER MRIEORFHEAREHTE -

Description of practices relating to observing and protecting intellectual
property rights.
fi i B TR RS AN A EE R RO 1B

Description of quality assurance process and recall procedures.
it E B REME REMBIIERT o

Description of consumer data protection and privacy policies, how they are
implemented and monitored.

HLEREERRERLBEE  AREBRTRERNE -

F. Value Chain - Product
Responsibility
FEE#E-EMEMT

F. Value Chain - Product
Responsibility: Product Labelling,
Health and Safety, and Advertising
FEEE-EREL: ERES @
RRZ2ARES

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEEE-EmEL : BPBRER

EmAl

F. Value Chain - Product
Responsibility: Intellectual Property
Rights

FEER-EmAL  HHERE

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEEE-EmEE: BFPERER
Emd

F. Value Chain - Product
Responsibility: Privacy and Data
Protection
FEEE-E@EL : LEREE
i
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- REERBRENER

Description

fit

Section(s)
(Page number)

B (RH)

Aspect B7: Anti-corruption
BHEB7 : RESS

General Disclosure

—RIE

KPI B7.1
BRENISEBRTA

KPI B7.2
BRENISEBRT.2

KPI B7.3
BRENESRT3

Aspect B8: Community
Investment

[EEBS : #HERE

General Disclosure

—RIKE

KPI B8.1
BRENEEBS.

KPI B8.2
BRENEEBRS.2

Information on: (a) the policies; and (b) compliance with relevant laws and
requlations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

BRAR : BHbILER  BR - G
TABEAZENRBEERAPIAER

Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes
of the cases.
RS BRE BT
R

ASE BRI B BENASFAREOHA RF

Description of preventive measures and whistle-blowing procedures, how
they are implemented and monitored.

AR SRR BRER - ARERRTRERSE -

Description of anti-corruption training provided to directors and staff.
fiFEEHNE TRENREFHE -

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

AEBALE2EN TRETALEMEHENTERRRAZK RS EZ
B RMENERE

Focus areas of contribution.

ELEHEN -

Resources contributed to the focus area.

EEHEREAMRMNOER o

F. Value Chain - Anti-corruption

FEEE-RESD

G. Social Participation — Community

Investment

CHEL2E-HERE



Appendix Il - GRI Standards Content Index

Statement of use

EREH

GRI 1 used
FrFAGRI 1

Application GRI Sector Standard

FEFGRITTEE%E

GRI Standard/

Section

VESON HOLDINGS LIMITED $R{51ZIRBR A A

ESG REPORT &iE - B8R ERIRE 2024

ESG REPORT
RE - HEREBRS

Mfé%— — GREERIRAES|

Veson Holdings Limited has reported in accordance with the GRI
Standards for the period (1 January 2024 to 31 December 2024).
HEERERARERIBGRIZERFHAHM (20245F1818=E
20244612 8318) {EHIRE -

GRI 1: Foundation 2021

GRI 1 : ZH##£2021

NE

Omission
Requirement(s)

other sources Disclosure (Page Number) Omitted Reason/Explanation
GRIZR /Hfth
R KE =W (51\) EMERCEH RE/ e
General The organization and its reporting practices
Disclosures BEBREBRSEL
—REE
GRI 2: General 2-1 Organizational - A About This ESG Report — Scope and Reporting
Disclosure details Period (ESG Report P.2-3)
2021 2-1IBEHE ABRAESGRE - SEERREHE (ESGHEP.2-3)
GRI2: —RiEE - Notes to the Consolidated Financial Statements - 1.
2021 General (Annual Report P.89)

2-2 Entities included
in the organization's
sustainability reporting
2-BBEARERRR
SHHERENER

2-3 Reporting period,
frequency and contact
point

2-38REHE - EHIA
L IN

2-4 Restatements of
information

2-4ENER

2-5 External assurance

2-55MEpHERE

REMBREME— 1. —REH (F#P.89)

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.2-3)
ABRAESGRE - HEEREHE (ESGHREP.2-3)

A. About This ESG Report — Scope and Reporting
Period (ESG Report P.2-3)
ABRARESGHRE - BEEREHH (ESGHREP.2-3)
Stakeholders' Feedback (ESG Report P.28)
FHENERRE (ESGHREP.28)

N/A No restatements have
@R been issued in this
Report.

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.2-3)
ABRARESGRE — #E ERE B (EScHEP.2-3)
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GRI Standard/
other sources
GRIZER /Hfth
KR

Disclosure

RE

Section

(Page Number)

5 (R))

Omission
Requirement(s)
Omitted

BRERCER

Reason/Explanation

RE/ 8

Activities, value chain and other business relationships

ED - EEE AREMXBEE

2-6 Activities, value
chain and other business
relationships

2-6)58)  BEE  UR
Hih R BRE

2-7 Employees
2- 718

2-8 Workers who are
not employees

2-83FEETIEAE

A. About This ESG Report — Scope and Reporting
Period (ESG Report P.2-3)
ABIRARESGHRE - BEEHREHAH (ESGHREP.2-3)
F. Value Chain (ESG Report P.96-108)

F{EESE (ESGIREP.96-108)

Management Discussion and Analysis — Material
Acquisition and Disposal of Subsidiaries, Associates
and Joint Ventures (Annual Report P.20-21)
ERENREO M- EHNBAR  BEARREE
RAMBRWERHESE (F45P.20-21)

E. People - Caring for Our People: Employment
Figures (ESG Report P.76)

EET-HEET : ERHEF(ESGHEP.76)

E. People — Caring for Our People: Employment
Figures (ESG Report P.77)
EEI-WEAT : ERETF(ESGHREP.77)

No significant changes
in the Group's value
chain and relevant
business relationships.
REENMBEERE
BEBBRIEER

f=
=

No significant
fluctuations in the
number of employees
during the Reporting
Period.

RBRESEA - EEH
BUESEARE) o
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ESG REPORT

R - HERERWRS

Omission
GRI Standard/ Section Requirement(s)
other sources Disclosure (Page Number) Omitted Reason/Explanation
GRIXER]/ E A
HR RE Ef (B%) EMERCEH RE/ B2
Governance
&R

2-9 Governance
structure and
composition
2-9REIE K E AR

2-10 Nomination and
selection of the highest
governance body
2-10RENEERE
a3

2-11 Chair of the
highest governance body

2-NEREARBRER

2-12 Role of the

highest governance
body in overseeing the
management of impacts
2RREEARBEEE
TYEEETENAE

C. Corporate Governance — Governance Structure
and Composition (ESG Report P.31-32)
COEERIABRRBRAK (ESGHREP. 31-32)
Directors and Senior Management (Annual Report
P.22-27)
EERBEERAR (F#p.22-27)
C. Corporate Governance - Board Selection and
Diversity (ESG Report P.33)
COXER-EFSRETERS LI (ESGHE
P33)
Corporate Governance Report — Nomination
Committee, Nomination Policy for Directorship, Board
Members and Diversity Policy (Annual Report P.54-56)
CEERRE-RLRER  EFRANEK EFE
MERZTCBER (F35P.54-56)
C. Corporate Governance - Governance Structure
and Composition (ESG Report P.31-32)
COXER-RERBRARK (ESGHREP.31-32)
Corporate Governance Report — Roles of Chairman
and Chief Executive Officer (“CEQ") (Annual Report
P.49)
TEERBRE - ETRRITEEE ([TBAR] ) 0
AE (F#Hp.49)
C. Corporate Governance — Governance Structure
and Composition (ESG Report P.31-32)
COXERRERBRAERK (ESGHREP.31-32)
C. Corporate Governance - Sustainability Governance
(ESG Report P.35-37)
COXER-AIHEZRRER (ESGHEP.35-37)
Corporate Governance Report — Corporate
Governance Committee (Annual Report P.58-60)
PEERBRE-CEEREES (F3P.58-60)
Corporate Governance Report - Risk Management
Structure of the Group, Risk Management
Department (Annual Report P.62-63)
CEERGE - ARENRRERRE BREEH
9 (43HP.62-63)
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GRI Standard/

other sources Disclosure
GRIZER]/HAt
R HE

HERERIRS

Section
(Page Number)

5 (R))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/@E

2-13 Delegation of
responsibility for
managing impacts
2-IB3RTEEFENRE

2-14 Role of the highest
governance body in
sustainability reporting
2145 E R BT
BERBENAE

-15 Conflicts of interest

Sﬂ S8R

122

C. Corporate Governance — Governance Structure

and Composition (ESG Report P.31-32)

COXERRBRBRARK (ESGHEP.31-32)

C. Corporate Governance — Collective Knowledge of

the Board (ESG Report P.34)

COXER-EFSNERAA (ESGHREP.34)

C. Corporate Governance — Remuneration Policies

(ESG Report P.34)

COXER—HMPCR (ESGHEP.34)

C. Corporate Governance - Sustainability Governance

(ESG Report P.35-37)

COXER-FIHERRER (ESGHEP.35-37)

Corporate Governance Report — Corporate

Governance Committee (Annual Report P.58-60)

TEERBE-CEERZES (£3P.58-60)

Corporate Governance Report — Risk Management

Structure of the Group, Risk Management

Department (Annual Report P.62-63)

TEERRE-ARENRRERLEE  BARERLD
5 (FP.62-63)

C. Corporate Governance — Governance Structure

and Composition (ESG Report P.31-32)

COEERREFERAEK (ESGHEP.31-32)

C. Corporate Governance - Sustainability Governance

(ESG Report P.35-37)

COAFEER-—FAHEZERER (ESGHREP.35-37)

C. Corporate Governance - Due Diligence (ESG

Report P.38)

CA%ER-BBHAE (ESGHEP.38)

F. Value Chain - Ethical Culture (ESG Report P.106
107)

FEGE-BEL (ESGIREP.106-107)



GRI Standard/
other sources
GRIZR /Hfth
R

Disclosure

K&

Section
(Page Number)

5 (2i))

VESON HOLDINGS LIMITED $R{51ZIRBR A A
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ESG REPORT
RE - HEREBRS

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/@E

2-16 Communication of
critical concerns

(FEE3 PIEY
HER

2-17 Collective
knowledge of the
highest governance body
-17ZA B AR S
BRI

2-18 Evaluation of the
performance of the
highest governance body
2-18& BB AKBIE
fﬁ?ﬁ%

B. Our Approach to Sustainability — The Group's

Sustainability Mission and Vision (ESG Report P.30)

BAMMAIHERRE S — A EETHERR LD

F% (ESGHREP.30)

C. Corporate Governance — Governance Structure

and Composition (ESG Report P.31-32)

COXERRERBRARK (ESGHREP.31-32)

C. Corporate Governance — Sustainability Governance

(ESG Report P.35-37)

COXRER-AIHEZRRER (ESGIEP.35-37)

C. Corporate Governance - Board Selection and

Diversity (ESG Report P.33)

COXER-EFGAETERS LI (ESGHSE

P.33)

C. Corporate Governance - Collective Knowledge of

the Board (ESG Report P.34)

CEEER-EFeNREME (ESGHREP.34)

Corporate Governance Report - Directors Training

and Professional Development (Annual Report P.54)

TEERGE-ESHIRFTEER (FH5P.54)

C. Corporate Governance - Board Selection and

Diversity (ESG Report P.33)

CREER-EFeXERERSTIUAERE (ESG

#Hp.33)

C. Corporate Governance — Remuneration Policies

(ESG Report P.34)

COXER-HMECR (ESGHREP.34)

Corporate Governance Report - Remuneration

Committee (Annual Report P.53-54)
CEERBE-FMERS (F5HP.53-54)

123



VESON HOLDINGS LIMITED #i{=1ERER AT

ESG REPORT R1E - B R EAIRE 2024

ESG REPORT
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GRI Standard/

other sources Disclosure
GRIZER]/HAt
R HE

HERERIRS

Section
(Page Number)

5 (R))

Omission

Requirement(s)
Omitted

Reason/Explanation

ERERCER RR/@E

2-19 Remuneration
policies

2- 195 MECR

2-20 Process to
determine remuneration

2-20EEHMRIE

2-21 Annual total
compensation ratio

-2\ FRBHML X

124

C. Corporate Governance — Remuneration Policies

(ESG Report P.34)

COXER-FHMECR (ESGHREP.34)
Management Discussion and Analysis — Employee,
Remuneration Policies and Share Option Scheme

(Annual Report P.21)
ERENHRRAN—EE - HMBER KRR ET 2]
(F#Pp.21)

Directors' Report — Remuneration Committee (Annual

Report P.34)

ERERE-FHEEE (FHP34)

Corporate Governance Report — Remuneration

Committee (Annual Report P.53-54)

TEERRE-FMES S (FHP.53-54)

C. Corporate Governance — Remuneration Policies

(ESG Report P.34)

COXER—HMPCR (ESGHEP.34)

Management Discussion and Analysis — Employee,

Remuneration Policies and Share Option Scheme

(Annual Report P.21)

EREANRNIANM—ES - HMMBR RERE 2
(F3p.21)

Directors’ Report — Remuneration Committee (Annual

Report P.34)

BEEgRE-TMESS (F5P34)

Corporate Governance Report - Remuneration

Committee (Annual Report P.53-54)

TEERBE-FMESSY (F/HP.53-54)

Notes to the Consolidated Financial Statements Yes

- 10. Staff Costs, 11. Directors’ and Employees’ P

Remuneration (Annual Report P.128-131)

FEMBREMZE-10BIRA 11 EXRES

A (F4RP.128-131)

The median annual
total compensation
for all employees is
considered confidential
information, so related
disclosures have been
omitted.

PR EENERERZ
B i AR AR R T R
B FUL AR T 6
B -
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other sources
GRIZR /Hfth
R

Disclosure

K&
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ESG REPORT
RE - HEREBRS

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation
W (51\) EMERCEH RE/ B2

Strategy, policies and practices

EW - BERRER

2-22 Statement on
sustainable development
strategy
2-2BRAREERR
& 9 22 HA

2-23 Policy commitments
2-3BEFAGH

A. About This ESG Report — The Chairman’s
Statement (ESG Report P.6-8)
ABIRARESGRE — L EHEF (ESGHEP.6-8)

B. Our Approach to Sustainability — The Group's ESG
Commitment (ESG Report P.28)

BEMM A HERR A — A REMESGARE (ESGHR
£p.28)

B. Our Approach to Sustainability — The Group's
Sustainability Mission and Vision (ESG Report P.30)
BAMMARHERREHH —FEBTHERR LG
Fa% (ESGHREP.30)

B. Our Approach to Sustainability — The Group's ESG
Approach (ESG Report P.29)

BEMM A ERR A - AR EMESGHE (ESGHR
£P.29)

C. Corporate Governance - Governance Structure
and Composition (ESG Report P.31-32)
COXERRBRBRAERK (ESGHEP.31-32)

C. Corporate Governance - Sustainability Governance
(ESG Report P.35-37)

COXER-TIHEZRRER (ESGHREP.35-37)

D. Environment — The Environment and Natural
Resources, Climate Change (ESG Report P.59-75)
DERE-BHERARER  RIEE(L (ESGHE
P.59-75)

E. People, F. Value Chain (ESG Report P.75-108)
E8T FEEE (ESGHEP.75-108)
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GRI Standard/

other sources Disclosure
GRIZER]/HAt
R HE

Section
(Page Number)

5 (R))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/@E

2-24 Embedding policy
commitments

2-24B NBURHGR

2-25 Processes to
remediate negative
impacts

-5 B AT BRI

2-26 Mechanisms for
seeking advice and
raising concerns
2263 KEF MBI 5
REVE

126

B. Our Approach to Sustainability — The Group's ESG
Approach (ESG Report P.29)

BRMM A ER R — A EMESGHE (ESGH
£P.29)

C. Corporate Governance — Governance Structure
and Composition (ESG Report P.31-32)
COXERRBRBRARK (ESGHEP.31-32)

C. Corporate Governance — Sustainability Governance
(ESG Report P.35-37)

CORER-AHERRER (ESGHEP.35-37)

D. Environment — The Environment and Natural
Resources, Climate Change (ESG Report P.59-75)
DIRE-RIERANRER - RIEE( (ESGHE
P.59-75)

E. People, F. Value Chain (ESG Report P.75-108)
EBT FEEE (ESGHEP.75-108)

E. People — Caring for Our People: Employee
Relations (ESG Report P.79-80)

EET-BEET: BTIWR (ESGHEP.79-80)

F. Value Chain - Ethical Culture: Whistle-blowing
Mechanism (ESG Report P.108)

FEGEE BRI : #F#) (ESGIREP.108)

E. People — Caring for Our People: Employee
Relations (ESG Report P.79-80)

EET-BEET : STIHR (ESGHREP.79-80)

F. Value Chain - Ethical Culture: Whistle-blowing
Mechanism (ESG Report P.108)

FEEE BRI : B85 (ESGHR%P.108)



GRI Standard/
other sources
GRIZR /Hfth
R

Disclosure

K&
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Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation
W (51\) EMERCEH RE/ B2

2-27 Compliance with
laws and regulations

2-278FEEMBRH

2-28 Memberships
associations
-8 MG BEMR
Stakeholder engagement
EfESE

2-29 Approach to
stakeholder engagement
2-29K5H EBEH T 5

2-30 Collective
bargaining agreements
2-305 B HE

D. Environment (ESG Report P.41)

DR (ESGHEP.41)

D. Environment — Emissions (ESG Report P.42)
D.IRIE —HER (ESG#EP.42)

E. People - Caring for Our People (ESG Report P.75)
EET-BEET (ESGHREP.75)

E. People - Employee Health and Safety (ESG Report
P.84, 86)

EET-EEREARZS (ESGHEP.84 - 86)

E. People - Labour Standards (ESG Report P.95)
EBT-% TR (ESGHEP.95)

F. Value Chain - Product Responsibility (ESG Report
P.99, 105)

FEER-EMEME (ESGHEP.99 - 105)

F. Value Chain - Ethical Culture (ESG Report P.106)
FEMEE - EEe (ESGHREP.106)

C. Corporate Governance — Association and
Organisation Memberships (ESG Report P.40)
COXER-HeRARKEERE (ESGREP.40)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.9-14)

BREMMAHERR S - HHEN2EREEN
(ESGHREP.9-14)

E. People - Caring for Our People: Trade Union (ESG
Report P.68)
EBI-MESTI: I& (ESGH%EP.68)
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GRI Standard/ Section

other sources Disclosure (Page Number)
GRIXER]/ EAh

R RE Ef (B%)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/@E

Material Topics

EXZRE
GRI 3: Material 3-1 Process to determine
Topics 2021 material topics
GRI3: EXEE 3-1EEEAZEANE
2021
3-2 List of material
topics
3EAZERE

GRI 205: Anti-corruption 2016

GRI 205 : R&52016

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EXBEE 3-3EHEAZE
2021

205-3 Confirmed
incidents of corruption
and actions taken
205-3EHRHIESEM
FERERE) {13
GRI 206: Anti-competitive Behavior 2016
GRI 206 : R E1752016
GRI 3: Material 3-3 Management of
Topics 2021 material topics
GRI3: EXEE 33EHEAHE
2021

206-1 Legal actions
for anti-competitive
behavior, anti-trust, and
monopoly practices
206-1RBFTR - RE
B R BBER 1T RAVEE R

128

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.9-14)
BREMMAIHERR A —HHEN2EREE]
(ESG#%P.9-14)
B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.15-27)
BRMMAHERR A —FBTE (ESGREP.15
27)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.17)
BAEMM A HERR A — B (ESGHREP.17)
F. Value Chain - Ethical Culture (ESG Report P.106-107)
FEER - B3 (ESGHEP.106-107)

F. Value Chain - Ethical Culture (ESG Report P.107)
FEEE-EEXIL (ESGHEP.107)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.18)

BAEMM A HER RS — BT (ESGHREP.18)
F. Value Chain - Ethical Culture (ESG Report P.106-107)
FEER-BEXI(L (ESGHEP.106-107)

B. Our Approach to Sustainability — Assessment of
Impacts (ESG Report P.18)
BARMNAHERR 3 - R B (ESGHEP.18)
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Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/@E

GRI 305: Emissions 2016

GRI 305 : #2016

GRI 3: Material
Topics 2021

GRI 3 : EAZEE
2021

3-3 Management of
material topics
33EREREE

305-1 Direct (Scope 1)
GHG emissions
305-1E% (&E1) &
EREBHMN

305-2 Energy indirect
(Scope 2) GHG emissions
305-250REE (8E?2
) REREHN

305-3 Other indirect
(Scope 3) GHG emissions
305-3& & (&E3
) REREH

305-4 GHG emissions
intensity

305-4 R EREHNER

GRI 306: Waste 2020
GRI 306 : BE%412020

GRI 3: Material
Topics 2021
GRI3: BEXEE

2021

3-3 Management of
material topics
3-3ERENEE

306-1 Waste generation
and significant waste-
related impacts

306- 1 BEE R EL B
S EYN-Z

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.19)
BAMMATHERRE H — 2 (ESGHREP.19)
D. Environment - Emissions (ESG Report P.42-46, 48-
51)

DIRB—#EM (ESGHREP.42-46 ~ 48-51)

D. Environment — Emissions (ESG Report P.42-46, 48-
51)

DIRIR —HEM (ESGHREP.42-46 ~ 48-51)

D. Environment — Emissions (ESG Report P.42-46, 48-
51)
DIR3E —HER (ESGHREP.42-46 ~ 48-51)

D. Environment — Emissions (ESG Report P.42-46, 48-
51)
DIR3E —HER (ESGHREP.42-46 ~ 48-51)

D. Environment — Emissions (ESG Report P.42-46, 48-
51)
D.IRIE —HER (ESGHREP.42-46 ~ 48-51)

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.20)
BAMMAIHBRRE I —HIHEN2EREEN
(ESGHRP.20)

D. Environment — Emissions (ESG Report P.47-48,
51-53)

D.IRIE —HER (ESGHREP.47-48 ~ 51-53)

D. Environment — Emissions (ESG Report P.47-48,
51-53)

DR —H (ESGHREP.47-48 » 51-53)
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ERERCER RR/@E

306-2 Management of
significant waste-related
impacts
306-2BEEMIEREAY
giER

306-3 Waste generated
306-3BFEHEL

GRI 401: Employment 2016
GRI 401 : {Ef&2016

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EXBEE 3-3EREAZE
2021

401-1 New employee
hires and employee
turnover
401-1¥TEEERAR
mE
GRI 403: Occupational Health and Safety 2018
GRI 403 : BiXREEZ 22018
GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI 3 : EXHRE IERERER
2021

403-1 Occupational
health and safety
management system
403-1RERFEZEE
EEZR

130

D. Environment — Emissions (ESG Report P.47-48, 51-
53)
DR — PR (ESG3R:P.47-48 « 51-53)

D. Environment - Emissions (ESG Report P.47-48, 51-
53)
DIRE —HH (ESGHREP.47-48  51-53)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.21)

BAMMAIRKERREHH —HHENZEREEM
(ESGH#&P.21)

E. People — Caring for Our People (ESG Report P.75-

80)

EET-WEERT (ESGHEP.75-80)

E. People - Caring for Our People (ESG Report P.80-

82)

EET-BEET (ESGIRP.80-82)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.22)

BAMMAHERRE I —HHENZERERN
(ESG#%P.22)

E. People — Employee Health and Safety (ESG Report

P.83-90)

EET-ESRFERE (ESGHEP.83-90)

E. People — Employee Health and Safety (ESG Report

P.83-90)

EET-EESEFEZS (FSGHREP.83-90)
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RE Ef (B%) EHEREEH RE/#E

403-2 Hazard -
identification, risk
assessment, and incident
investigation

4032/ 5 - mRET

fh -~ REHEEE

403-3 Occupational =
health services
403-3RE R AR

403-4 Worker -
participation,

consultation, and
communication on
occupational health and
safety

403-4B B IE R
ZEMEIZHE  #HA
KA

403-5 Worker training =
on occupational health

and safety
403-5E TRRREER
255

403-6 Promotion of -
worker health
403-6{E B TRE

403-7 Prevention -
and mitigation of
occupational health and
safety impacts directly

linked by business
relationships
403-738 0 BB S 7%
MREZEAR N BER
FREZ2TE

E. People — Employee Health and Safety (ESG Report
P.83-90)
EET-EERFELRE (ESGHREP.83-90)

E. People - Employee Health and Safety (ESG Report
P.83-90)
EET-RERFELE (ESGHEP.83-90)

E. People - Employee Health and Safety (ESG Report
P.83-90)

EET-EERFELZE (FSGIREP.83-90)

E. People - Employee Health and Safety (ESG Report
P.83-90)
EET-EERFEELE (ESGHEP.83-90)

E. People — Employee Health and Safety (ESG Report
P.83-90)

EET-EERFELE (ESGHEP.83-90)

E. People - Employee Health and Safety (ESG Report
P.83-90)

EBT-REREELR (ESGHEP.83-90)
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ERERCER RR/@E

403-8 Workers covered
by an occupational
health and safety
management system
403-8BERFEZEE
BREZKENET

GRI 408: Child Labour 2016

GRI 408 : £T2016

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: BEAEE IERENFR
2021

408-1 Operations and
suppliers at significant
risk for incidents of child
labour
408-1HBETLEHER
RBaE S R AR

Human Rights Assessment

N i

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EXHE 33EEEAZEE
2021

132

E. People — Employee Health and Safety (ESG Report
P.83-90)

EET—RERREZE (ESGHHEP.83-90)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.23)

BREMMAIRERRAH —HHENS2EREE]
(ESG#%P.23)

E. People — Labour Standards - Eliminating Child and

Forced Labour (ESG Report P.95)

EET-S$TRA-SIIETREMST (ESGHRE

P.95)

E. People - Labour Standards - Eliminating Child and

Forced Labour (ESG Report P.95)

EET-S$TRA-ZIETREHST (ESGHE

P.95)

F. Value Chain - Supply Chain Management (ESG

Report P.99)

FEER-HEREE (ESGHREP.99)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.24)

BAMMAIHERRE I —HHENZEREEN
(ESG#R&P.24)

E. People - Labour Standards — Human Rights (ESG

Report P.95-96)

EET -4 T8 A% (FSG#RHEP.95-96)



GRI Standard/

other sources Disclosure
GRIZEH]/HAt
R BE

Section
(Page Number)

5 (2i))

VESON HOLDINGS LIMITED $R{51ZIRBR A A

ESG REPORT &iE - B8R ERIRE 2024

ESG REPORT
RE - HEREBRS

Omission
Requirement(s)
Omitted Reason/Explanation
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Product Quality

EmEE

GRI 3: Material 3-3 Management of -
Topics 2021 material topics

GRI3: EXZEE 3-3EHEAZE
2021

GRI 416: Customer Health and Safety 2016
GRI 416 : EFREREZ 22016

GRI 3: Material 3-3 Management of -
Topics 2021 material topics

GRI3: EXZEE 3-3EHEAZE
2021

416-2 Incidents of non- -
compliance concerning
the health and safety
impacts of products and
services
416-28 RAEMEMR
FRIsHRRMZ 272
=
Customer Satisfaction and Responsibility
EFRSERER

GRI 3: Material 3-3 Management of -
Topics 2021 material topics

GRI3: EXZEE 3-3EHEAZE
2021

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.25)

BAMMAIHERETH —HHEN2EREE
(ESGH#&P.25)

F. Value Chain - Product Responsibility (ESG Report

P.99-103)

FEEE-EmAE (ESGH#EP.99-103)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.26)

BRMMAIHERERAH —HNEN2EREEH
(ESG¥R&P.26)

F. Value Chain - Product Responsibility (ESG Report

P.99-103)

FEEE-EmRE (ESGH#EP.99-103)

F. Value Chain - Product Responsibility (ESG Report

P.99-103)

FEE#E-EREME (ESGHEP.99-103)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.26)

BAMMAIHERREH —HEN2EREEN
(ESGH#R&P.26)

F. Value Chain - Product Responsibility (ESG Report

P.99-103)

FEEE-EmRE (ESGH#EP.99-103)
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ERERCER RR/@E

GRI 418: Customer Privacy
GRI 418 : RF L&

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EXZEE 3-3EREAZE
2021

18-1 Substantiated
complaints concerning
breaches of customer
privacy and losses of
customer data

CIREERLEFPR
Mﬁﬁ%@ﬁﬁﬂ%&ﬁ
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B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.27)

BREMMAIHERR A —HHEN2EREE]
(ESGH#&P.27)

F. Value Chain - Product Responsibility (ESG Report

P.104-105)

FEEE-EmSE (ESGHEP.104-105)

F. Value Chain - Product Responsibility (ESG Report

P.104-105)

FEEE-ERET (FSGIREP.104-105)
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