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REPORTING STANDARD, PERIOD, SCOPE,
AND PRINCIPLES

This Environmental, Social and Governance (‘“ESG”) Report (the “Report”)
compiled by Ingdan, Inc. (hereinafter referred to as the “Company”),
along with its subsidiaries (collectively, the “Group” or “we”) adheres
to the Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Stock Exchange of Hong Kong Limited
(the “Hong Kong Stock Exchange”, or “HKEX”).

The Report describes the progress of the ESG efforts made by the
Group from January 1, 2024 to December 31, 2024, (the “Reporting
Period”), with the aim of providing a comprehensive picture to the
stakeholders in addition to its financial performance. The scope of this
report encompasses the Group’s operations within the offices and
facilities located in the mainland of the People’s Republic of China
(“PRC”) and the Hong Kong Special Administrative Region (“Hong
Kong”)

This Report is prepared in accordance with the relevant provisions
based on principles of materiality, quantitative, balance and
consistency. Here’s how the Group applies these principles in the
ESG Report:

How it is applied to this report
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Materiality
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The ESG Report covers the key environmental and social issues concerned by different
stakeholders. These material environmental and social issues were identified through
consideration by the board of directors of the Company (the “Board”) and the audit committee
of the Company (“Audit Committee”), discussion between the Board and the management of
the Group (the “Management”) and engagement with different stakeholders. Identification
process of substantive issues and the matrix of substantive issues along internal and external
dimensions are disclosed in the ESG Report, further details of which are set out in the
“Stakeholder Engagement” and “Materiality Assessment” sections.
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How it is applied to this report
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Information on the standards, methodologies, assumptions and/or calculation used, and source
of key emission and conversion factors used for both quantitative environmental and social key
performance indicators (the “KPIs”) are disclosed in the ESG Report. Details of these
information are explained in the notes section following relevant KPIs.
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Balance
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The ESG Report provides an unbiased picture of the Group’s performance during the Reporting
Period. Information is disclosed in an objective manner, avoiding biased selections, omissions,
or presentation formats that may inappropriately influence the judgment made by readers.
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For enhancing and maintaining the comparability of ESG performances over time, consistent
reporting and calculation methodologies are applied by the Group as far as practicable to allow
for meaningful comparison. Any changes that could affect a meaningful comparison of KPls
have been disclosed accordingly.
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INGDAN, INC.

The Group is an innovative technology services platform conglomerate
dedicated to connecting upstream chip technology with the needs of
downstream innovation enterprises. Through proprietary Atrtificial
Intelligence (“Al”) technology, Large Language Models (“‘LLM”), and
specialised industry knowledge bases, the Group provides customers
with cutting-edge chip application technology solutions, and efficient
supply chain management services. The Group’s core businesses are
Comtech (“Comtech”), a technology services platform for the chip
industry, and Ingdan (“Ingdan”), a platform providing Atrtificial
Intelligence of Things (“AloT”) technology and services.

The Group has been assessed by the Shenzhen Human Resources
and Social Security Bureau and designated as a Shenzhen High-
skilled Talent Training Base. Shenzhen Comtech Limited has been
identified as the second governing entity of the Shenzhen Bao’an
District Semiconductor Industry Association. Moreover, it has been
honored with the Cornerstone Award presented by the Hangcheng
Street Office of Bao’an District.
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Environmental, Social and Governance Report (Continued)
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STATEMENT OF THE BOARD

As a responsible corporate citizen, the Group fully recognises the
importance of ESG on the path to a shared development, and joins
hands with all stakeholders to make the world a better place. The
Board attaches great importance to our sustainable development and
is responsible for reviewing major ESG matters of the Group,
supervising and evaluating the overall ESG management and
implementation of the Group, and bearing overall responsibility for the
Group 's ESG strategy and reporting.

The Group highly esteems the suggestions and views of all
stakeholders. It ensures the availability of adequate communication
channels with key stakeholders to deliberate and define the Group’s
key ESG issues as well as the potential ESG risks it confronts. This
enables the continuous enhancement of ESG-related strategies,
policies and systems. The Board has reviewed the major ESG issues
for this year and endorsed the proposed adjustments to the
significance levels of various ESG issues, thereby ensuring the
timeliness and rationality of the materiality matrix. For detailed
information, please refer to the “Materiality Assessment” section.

The Group has established an ESG target management system in
relation to carbon emissions, pollutant emissions, energy
consumption, water resource management and other indicators. The
Board reviews the progress of the targets and examines any
necessary adjustments or improvements on an annual basis to
ensure that the Group continues to make progress in achieving the
ESG targets.

The Board warrants that there are no false entries, misleading
statements or material omissions in the contents of this Report and
accept responsibility for the truthfulness, accuracy and completeness
of the report. This Report discloses in detail the above ESG matters,
which have been reviewed and approved by the Board on March 31,
2025.
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Environmental, Social and Governance Report (Continued)
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E# : ir@ingdan.com
{EE : +86 (755) 2674 3522

REPORT RELEASE

This Report is released both in Chinese and English. In case of any
discrepancy, the English version shall prevail. If you have any advice
or recommendations regarding our disclosure and performance on
ESG issues, we welcome you to contact us. The electronic version of
our ESG Report is accessible on the Hong Kong Stock Exchange’s
website (www.hkexnews.hk), as well as on our Group website
(www.ingdangroup.com). Your feedback is invaluable to us as we
strive to improve our ESG efforts and transparency.

E-mail: ir@ingdan.com
Fax: +86 (755) 2674 3522
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Environmental, Social and Governance Report (Continued)
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Internal Audit
Department

ESG DEVELOPMENT MANAGEMENT

Governance Structure

The Board acknowledges the critical role that ESG considerations
play in aligning with evolving stakeholder expectations and in driving
the value and performance of the Group forward. In recognition of
this, the Board collaborates closely with the Management to uphold
environmental stewardship as a core responsibility. This includes
assessing and pinpointing risks tied to ESG issues pertinent to the
Group. Additionally, the Board is dedicated to fostering a culture of
environmental and social sustainability across the entire workforce.
This commitment is seen as essential to securing the Group’s
sustainable long-term growth.

The Group’s regulatory framework and functions on ESG matters are
as follows:

BEY
The Board

BREER

Audit
Committee

BEBBMHEE
Head of
each business
department

SRR

Professional
Consultant

External
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Environmental, Social and Governance Report (Continued)
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Regulatory functions Regulatory content
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The Board Take overall responsibility for assessing the key ESG risks faced by the Group (such as
supplier management, understanding the sustainable needs of society, etc., and other major
ESG issues related to the Group).
Take overall responsibility for assessing and determining the nature and extent of risks,
including ESG risks. The board is willing to make it the strategic objective to establish and
maintain appropriate and effective risk management and internal control systems.

BEZEEE B EEE RS EEEEERAREERADEERRORG  EHERER -

Audit Committee

Assist the Board to lead the Management in overseeing the design, implementation and
monitoring of risk management and internal control systems.

Py &P 2 4% B P

Internal Audit Department

RUHZBUMNTHAZEFATZERAR(PREFBEFHERE L REARAKRD
BZ%&&F

FTHRANEREERASEZEZAGNTTUERBRM THEMNEBLEETNER
Provide recommendations to formulate or improve policies and procedures in addressing the
major risks (including ESG risks in the business process).

Regularly review the adequacy and effectiveness of risk management and internal control
systems and identify the risks arising from the business operation.

EEBEHMTE

Head of Each Business

RESNEAEARTZERAEEXRBLE T ENER  RRELEAEPHBHERE -
?\i%\&E/DHKAA
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Perform ongoing identification and assessment of risks that may potentially affect the Group’s

Department business and various aspects, including ESG risks that are exposed to the operations.
Report any identified risks to the Management.
SIS 2 RA HEBREERANPEZGZETFEREBE LR -

External Professional
Consultant

BRBEMAREMN FAELRERERRE HERhELARNBRRREFEHZBRS
KB

Conduct annual independent reviews of risk management and internal control

systems.

Ensure that our policy and procedures used to identify assess and manage material ESG risks
are designed and implemented properly.
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Environmental, Social and Governance Report (Continued)

wmiEe Em T st BB ERE kiE
SIRRE HEREARRABABELE %
REDHERSEREMERSEAAFER
REENERESE KRR LS RERH
TERMEBENSBAERRG - RMEERR
BT TRAMERE e REAMEBBE 1T
AEENRE HERERBRE XYHERE-
HekEARBARNAERE MBESERE
EERERE -

HE PR HNES B 5 A i B B T 3 D P BB 6 AR AR
ETFEBYURSE - BERBEMABNBER - FH
REBBRRE & RERRROBERME
FRAZERFMER-

REREFATRE HLEREBHEBRR
AEBEEKRMYRE 8 REAIENE-Z
NERBEEEBERE BEHMEE REI/FEE
FEMAETLNENESSEREREESFE
2EK -G MHEEBETERLCTRMAYR
B O HREREABEBENAZ TERMOEE
HUBEERAGRET -2

BRE #HERELRARER

EEEUTERERER BHRERKNOEE
B IR AEENRE HERELA
- RERZENGZERAR  KAEEEM
BEXERBEKREHRRYE ZFEXE AN G
R\ K TR HNEERE O REREEE
B BREENBERALEPERZESE —
EX =

RERMANERE @ RERARRME A&
BrzapMAmEBRREZRIGRESR
M BENAIEEREEEZERE -EBRE
REBEBERBRERE At ZERBRARKAE
BENBARREZERE ZRENEXREREY
BEE RIAXTKBLEKA A RAEH
RHHERE e RERHE B EAR
RAEE ZE2EINMEINRAEELEHRR
BodHehERERNEL  YERERRR -

Through a top-down approach, we integrate ESG principles into our
daily operations via established policies and guidelines. This strategic
method ensures each employee becomes a proactive advocate for
our sustainability initiatives, extending ESG throughout the significant
segments of our business. Our employees are tasked with adhering
to various ESG related policies, implementing the Group’s ESG
strategies, and providing the Management with feedback on the
effectiveness and potential enhancements of ESG related decisions.

The external professional consultant is engaged to conduct annual
independent reviews of risk management and internal control
systems. Ensuring that our policy and procedures used to identify
assess and manage material ESG risks are designed and
implemented properly.

To guarantee the comprehensive implementation of ESG related
decisions, the Group has instituted an ESG working group. This team
is entrusted with the crucial tasks of data collection, information
disclosure, dissemination of the Board’s decisions to the workforce,
and timely updating of the Board on pertinent matters. This
organisational structure not only fortifies our dedication to ESG
practices but also aligns our operational activities with our
sustainability objectives.

ESG Risks Management

The Board proactively identifies the Group’s ESG risks by referencing
industry benchmarks and actively interacting with stakeholders. To
guarantee a comprehensive appraisal of these risks, the Group
engages the services of external professional consulting teams. These
teams are assigned the responsibility of evaluating the risks and
remaining updated on the latest regulatory stipulations, which cover a
wide range of concerns, including global economic risks, the potential
departure of highly skilled employees, and the security of customer
information.

Regarding the identified ESG risks, the Group assesses their
materiality predominantly by scrutinizing two crucial factors the
likelihood of their occurrence and the extent of their potential impact.
This entails estimating the frequency with which these risks might
materialise in the future and the possible scale of their consequences,
drawing on historical and current data. Considered factors include
financial implications, potential costs stemming from penalties or
fines, and the emergence of new revenue streams or opportunities
associated with ESG matters. This meticulous analysis enables the
Group to prioritise its ESG initiatives and manage risks efficiently.
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Customers e The quality of products

and service
e  (Collection of users’

Stakeholder Engagement

The Group places a high priority on the opinions and insights of its
stakeholders and is dedicated to understanding and addressing their
concerns and interests related to ESG through open dialogue and
strong collaborative relationships. In shaping its operational strategies
for ESG, the Group takes into account the expectations of its
stakeholders, simultaneously aiming to enhance the value it
contributes to the environment and community. This is achieved
through cooperation and active participation with various stakeholder
groups.

The stakeholder groups, their focus, their typical communication
channels with the Group and our response and feedback are shown
below:

FEBERE Bl fE & = 88

Typical communication Response &

channels Feedback

s KEZH s RHEBBEERERY

e WEKRFRKRE o HIERMLIBE &EK

e HWLAE ERFPEA

e BATHIEFZTHRIM o REMNIER

e MAMBEMAEETBIHR o IR ERE
HoRNERBEAREA
X

e Group tours e Providing high quality

e Collection of complaints and products and service
feedback e  Setting up privacy policy

information and information e
protection °

Online survey
Regular communication via

and collecting the user’s
information lawfully

* Intellectual property rights email or telephone e  Protecting the intellectual
e Technological innovation e Financial reports, property rights
and products iteration announcements and e Enhancing research and

circulars and other
documents of the Group
released to the public

development capability
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Types of Typical communication Response &
Stakeholders Focus channels Feedback
HER RiF R R B EBBIER AT L EHFH TN RUOEBITEHNE
RNEHERS FHETERXRE HESHERRERY
EEHE a1k
SESEINEN
Suppliers Good and long-term Regular communication via Honouring contractual
business relationship email or telephone obligations as agreed
Fair and honest dealing Regular progress meetings Maintaining long-term
Information sharing or reports collaboration with excellent
suppliers
Timely payment
RS £ TR 1R A B 3R IR PEEE RS 198575 48 1 B¢ R R0 £

Shareholders and
investors

K b5 B4 R B R o sE
E

A R A S A 25
XBREEREEH
R B 18 B

Continuous and stable
investment returns
Timely information
disclosure and
transparency

Protect the rights and
interests of shareholders
Business operation is
complied with laws and
regulations

Combat corruption and the
upholding of integrity
principle

REXE
WE/EBEGHR g8
A8 A
mEEME

BREXR

Bt B W E
REEZE

Annual reports, interim
reports, and announcements
General meetings
Roadshows/telephone
conferences/meet-and-
greets

Media communication
mechanism

Press conferences

Opinion monitoring
Consultation via telephone/
email/website

Investor visits

REBELRER
REBRERBER
RIFEEWBERE T E
NSNS
CEEH EBEEAKR
REZEBEMRE

Publishing AGM notices
and resolutions according
to regulations

Timely disclosing
corporate information
Publishing public
announcements and
reports according to
regulator’s requirements
Responding to email/
telephone inquiries and
handling on-site visit from
investors

BIR - dERERERE2024 BEA
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Stakeholders
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Employees

BT E B

Focus

Bl 2EBRRERFE
HEER

B K 43 F

THERE
fEREELT 2 RE
BT R s

R =

Training, career
development and
continuous professional
development

Salary and welfare
Working environment
Health and safety
protection

Innovation and
opportunities

Intellectual property rights

FTEEBEBRE
Typical communication
channels

BREBHMEEEE K
EREE

BEREZ

BEBXFEES
BIRNEH EH
Bl wELAFE

Collection of feedback,
through emails and face-to-
face meetings

Performance appraisal
Mentoring by direct
supervisor

Employee notice boards/
emails

Training, seminars, and
workshops

B fE R R 8&
Response &

Feedback

s RHBREHEZEZNTIHF
IRIE

s HMEBEAERIRFERN
R E

s MHBBEBIEHMEBZ
B!

e Providing a healthy and
safe work environment

e  Establishing a fair and
transparent performance
appraisal mechanism for
promotion

e Organizing employee
activities and team-
building exercises

TR SEERT
MR AR

Local communities,
non-government
organisations and
the public

MEHE

IRIR IR & KR BE
HeEE

N BEHRE
Employment opportunities
Environmental protection
and reduce emissions
Community development
Contribute towards public
welfare and charitable
donations

NS
HERREHERS
RIRIE B

DS EEL

Charitable activities
Community investment and
service
Environmental
activities
Sponsorships and donations

protection

o BRETERIER
s MELEERE
s MBEAELEHEERE

e  Strictly complying with
laws and regulations

e Enhancing safety
management

e Actively assuming
corporate social
responsibilities

10 INGDAN, INC.
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Environmental, Social and Governance Report (Continued)
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Stakeholders Focus channels Feedback
e e EREHE e NEABXGARAEERE o HERISIEHRE
e RUIFHKEBHAIEK i 4 5% & K e HERNEFEELH
e HMB®WE AERBHR
Hth A A 1S 8 & K
o M KFER
Media e Transparency of e |nformation disclosure on e Maintaining good
information HKEX and the Group cooperative relations
e Good media relations websites e |Interact appropriately with
e Financial reports, the medias and press
announcements and
circulars and other publicly
available information
e Interviews and press
releases
EEMFMG Materiality Assessment

REEREHE AEBEEXR RN EB
BBRMBIARERE HERERBEMANARE
EHFEEBNEERE ZSHEECPER
TREE ATARR HLeaRERRERE
5l WESFERMNEMABHBE - ABFTZ
FRR HEREAZBHAEENEBEY
E-NBEPRN AEENEBLEEVESEK
Bt ARAEEHFOHENTESIKR B
e RBERR E2MHFEEREEEHMA
HE EFXEeREBETNERERETHENEIM
By VYEEAFTEERHETEERNG &
BERMASH TERANZEHUAEET S B
E2PNE

Throughout the Reporting Period, the Group has successfully
engaged with stakeholders, uncovering several potential ESG
concerns that could have long-term implications for the organisation.
These concerns have been sorted into distinct categories in line with
the ESG Reporting Guide. Relevant data was collected from those
stakeholders impacted to evaluate the potential influence of these
ESG matters on the Group. During the Reporting Period, there were
no significant changes in our business operations, so as to the impact
of the Group on stakeholders. Therefore, during the Reporting Period,
the results of the materiality assessment is same to previous periods.
The Board will continue to monitor any changes in material issues
closely and will conduct materiality assessments in a timely manner
as necessary. The material issues identified through our analysis are
detailed below:

BIR - dERERERE2024 BEA
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Less Important issue Highly important issue
important BEEEE IEEERE
issue
= TEEEE @e
i %’ @ e
0 ©
»
" @ (21)
W 3
sEWs © _©o
T o
i
= ‘é (2)
E © oe
w 3
a @ @

HENENEEMS
Importance to stakeholders
Low Medium High
L[5S H =)

RIR
Environment

E&

Employee

1. RRER 8. HARBEH
Environmental compliance Salary and welfare
2. RERBEHN 9. RBEEZE
Greenhouse gas emissions Health and safety
3. mgER 10. HIIRBEEE
Air pollution Training and career development
4. FEEREBETERVER 1. EXE
Hazardous and non-hazardous waste management Corporate culture
5. BERER 12. HROB®
Use of energy Effective communication
6. KEREHR 13. AFRRER
Use of water resources Fairness and anti-discrimination
7. KRR 14, T{EERH

\ Sewage treatment / k Working environment j

R HE

Business Community
15. EmRRBEE 24. HERH

Product and service quality Community service
16. BRIERF 25. HERHE

Complaint handling Charitable donations
17. HBE

Intellectual property rights
18. (rEEEIE

Supply chain management
19. AABRHRE

Personal data protection
20. RER KR

Anti-corruption and bribery
21. #HEARR

Sales compliance
22, mERE

Brand reputation
23. HBEHER

Subcontractor management

. J . /
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In light of the foregoing analysis, the Group is committed to the
continuous enhancement of its ESG performance in order to meet the
diverse expectations of stakeholders. It will furnish feedback to
stakeholders and respond to the identified risks. The details of our
undertakings in these ESG aspects during the Reporting Period will
be set out in the subsequent sections, which are categorised into four
subject areas, namely “Our Environment”, “Our Employees”, “Our
Business” and “Our Community.”

OUR BUSINESS

The Group is firmly committed to upholding the highest standards of
integrity, transparency, and responsibility across all areas of our
business operations. By adhering to these principles, we seek to build
lasting trust with stakeholders, protect our corporate reputation, and
drive sustainable growth. In line with this commitment, we also
actively participate in shaping national technology standards and
fostering innovation within China’s industrial sectors, thereby contributing
positively to the industry’s long-term development.

Supply Chain Management

The Group has steadfastly adhered to the best practice
methodologies with the explicit intention of cultivating strong, long-
standing relationships with its suppliers.

The Group has implemented a comprehensive supplier management
policy and an efficient procurement management system. This is to
address the risks inherent in the supply chain and to ensure that the
quality of procured goods and services complies with our exacting
standards. Our procurement management system classifies suppliers
into two primary categories: product suppliers and service providers.
To manage environmental and social risks related to our supply chain
effectively, we have taken a series of measures, which may involve:

o It is required that the relevant personnel in the procurement
department adhere strictly to the policy and management

system throughout the procurement process.

o It shall be obligatory for suppliers to submit a product quality
assurance report in cases where it is relevant and essential.
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INGDAN, INC.

Regular training shall be provided to the staff in the procurement
department to update their knowledge of the Group’s
procurement procedures. This is with the objective of minimising
the risk of collaborating with non-performing or non-qualified
suppliers.

It is essential to uphold a fair and transparent supplier bidding
process in order to secure the most advantageous price.

The Group extends a welcome to qualified, capable, high quality and
socially responsible suppliers to engage in cooperation with us. The
Group has instituted a supplier authentication process, which
encompasses the examination and verification of each supplier's
credentials, qualifications and reputation. Suppliers that have been
approved will be registered on the list of authorised suppliers.

To uphold and regulate the quality of goods and services procured by
the Group, the following three key measures are implemented:

Quality Agreements with Suppliers: We enter into formal
agreements with each of our suppliers that emphasise the
critical nature of quality. These agreements mandate the
maintenance of a robust quality management system. They set
clear expectations for the supplier to continually meet the
evolving quality requirements of our customers.

Annual Supplier Performance Evaluations: We conduct yearly
assessments of our suppliers to ensure they provide a
consistent and high standard of products and services. This
evaluation process serves as a performance check to guarantee
that our suppliers remain compliant with our quality criteria.

Monitoring of Goods and Timeliness: We closely monitor the
quality of incoming goods and their delivery schedules to ensure
that the materials meet both our internal standards and the
expectations of our customers. This includes tracking the
quality upon receipt and throughout the use of the materials, as
well as ensuring timely delivery to prevent any disruptions in our
operations or customer service.

In addition, to protect and enhance the Group’s reputation, our staff
also perform sample checks on goods to ensure both quality and
safety of the products.

During the Reporting Period, we leveraged our supplier management
system to conduct an exhaustive analysis of supplier demographics.
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Our network for product suppliers comprises 412 entities, with 247
based in Mainland China, 114 in Hong Kong, 14 in the Taiwan region
of China, 20 in the United States of America, and the remaining
spread across various countries, including Singapore, Japan, United
Kingdom, and so on. For service providers, the second category of
our suppliers, there is a total of 410 suppliers, of which 312 are from
Mainland China, 84 from Hong Kong, 3 in the Taiwan region of China,
3 from United States of America, and the remaining are from different
countries such as Korea, Singapore, Japan, Malaysia.

The preponderance of the suppliers and service providers with whom
the Group collaborates are globally acknowledged leaders within their
respective domains. They are steadfast in discharging their social
responsibilities and dedicated to environmental sustainability. This
encompasses the maintenance of exemplary standards in business
ethics, environmental preservation, and the enhancement of
employee well-being. Our suppliers are obligated to comply with
environmental protection standards, as attested by test reports, given
that this represents a determining factor in our selection procedure.
By forging partnerships with suppliers who share our sustainability
vision, we safeguard the long-term resilience of our supply chain.

2024 F 20234

2024 2023

HE HE

EmftERithE Product suppliers’ location Number Number
A E Greater China 375 364
EIIIE Singapore 6 8
= United States 20 12
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INGDAN, INC.

Quality Assurance

Quality assurance endeavours are initiated promptly upon the receipt
of products at our warehouse. A comprehensive inspection is carried
out to verify that the products furnished to us are in accordance with
the order and free from any form of damage. To standardise these
processes across the Group, the “Logistics Warehouse Receiving
Operation Guidelines” have been instituted. Our warehouse team
meticulously examines the external packaging for any indications of
damage. In the event of any deviations or irregularities, these are
immediately referred to our customer service team for rectification.

As underscored in the “Supply Chain Management” section, the
maintenance of a positive reputation is of paramount importance to
our business. To this end, we accord priority to cultivating robust
relationships with our product suppliers and conduct stringent
inspections of the quality of their products through our supplier
management process. We stipulate that all vetted suppliers are
committed to an exchange policy for any products that fail to meet
our quality standards upon delivery to our customers. To further
guarantee compliance with global environmental regulations and
standards, we mandate that suppliers accurately label all packages.
These labels must affirm that the products conform to the requisite
environmental directives, such as the European Union’s Restriction
on the Use of Hazardous Substances (RoHS), and also certify that
products are lead-free, halogen-free, among other specifications.

To ensure compliance with the laws and regulations governing the
information presented on our service platform, we regularly audit the
contents on our online platforms for any illicit content, including
violence, pornography, hatred, superstition, and/or gambling, etc.
The Group is committed to complying with, and has complied with,
the significant laws and regulations of the PRC pertaining to product
responsibility during the Reporting Period, including, but no limited to:

. The E-Commerce Law of the PRC;

The Cyber Security Law of the PRC;

° Administrative Regulations on Internet Publishing Services;

° Administrative Measures for Internet Information Services;

° Interim Provisions on the Administration of Internet Culture;

The Administrative Provisions on Internet Audio-Visual Program
Service;
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° Advertising Law of the PRC;

The Decision of the Standing Committee of the National
People’s Congress on Strengthening the Protection of
Networks; and

The Provisions on Protecting the Personal Information of
Telecommunications and Internet Users.

Complaint Handling

The Group has established well-defined policies and procedures for
handling complaints. Specialised teams within our customer service,
sales, and logistics departments are accountable for the expeditious
management and settlement of any issues reported by customers.
Once a complaint is received, immediate actions are undertaken to
deal with it.

In the event of a product recall, the Group acts in line with pre-
established agreements. We engage in close cooperation with our
customers to identify suitable solutions and resolutions for such
occurrences. The Group strictly adheres to the applicable laws of the
PRC, including the Law on the Protection of Consumer Rights and
Interests and the Product Quality Law. This ensures that appropriate
remedies, such as repairs, replacements, or refunds, are provided in
accordance with the condition of any defective products. The Group
maintains clearly defined policies and procedures for addressing
complaints. Dedicated teams within our customer service, sales, and
logistics departments are responsible for the swift management and
resolution of any customer-reported issues. Upon receiving a
complaint, immediate steps are taken to address it.

During the Reporting Period, there were no products sold or shipped
by the Group that required a recall due to safety or health concerns
(2023: nil) and the Group did not receive any complaints related to
products and service.

Privacy Protection and Security of Information

The Group places a high priority on privacy protection and information
security as integral aspects of our business operations. We have
established comprehensive standard policies, guidelines, and
procedures that all employees are expected to follow when dealing
with private or confidential information pertaining to suppliers,
customers, and other third parties. It is the collective responsibility of
the Group and its employees to ensure the confidentiality of private
information they encounter in their work.
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INGDAN, INC.

To safeguard system and data security, and to prevent any potential
information leaks, we have implemented relevant policies that all
employees must adhere to. These policies are designed to protect
the integrity and confidentiality of our data and information systems.
Employees are required to formally acknowledge and commit to
these privacy protection policies. Moreover, strict approval
procedures are in place that employees must follow before any
release of confidential information can occur. Unauthorised copying
or distribution of confidential information is strictly prohibited. In the
management of confidential information, proper handling stipulates
that any such information must either be returned to its source or, in
the event of unauthorised access, loss, or any other abnormal activity
involving confidential information, employees are mandated to report
immediately to the management team.

The Group enforces serious repercussions for breaches of these
policies. Consequences for violation may include, but are not limited
to, termination of employment, disciplinary actions, and/or legal
proceedings against the offending party. During the Reporting Period,
the Group did not receive any reports of material non-compliance
with laws and regulations relating to data and privacy protection that
would have a significant impact on the Group (2023: nil).

Protection of Intellectual Property

The Group is committed to the respect and safeguarding of
intellectual property (“IP”) rights through a two-tiered approach. The
initial stage involves the formal registration of our proprietary
intellectual properties to secure certificates validating our IP rights.
The subsequent stage focuses on the defence of these rights, taking
legal action if necessary to address any instances of infringement.
Responsibility for the oversight and administration of the Group’s IP
assets, such as patents and trademarks, falls to the Administration
Department. As of December 31, 2024, the Group’s portfolio includes
295 trademarks, 24 invention patents, 36 utility model patents, and 6
design patents.
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During the Reporting Period, the Group has not engaged in and has
not been threatened with significant claim for infringement of any IP
rights, whether as a claimant or as a defendant (2023: nil). The Group
has taken all reasonable measures to prevent infringement of IP
rights.

Business Ethics

The Group is dedicated to fostering a culture of integrity across the
Group, as reflected in our comprehensive governance policies. The
Group has established framework such as the Anti-Corruption Policy,
the Whistleblowing Policy and the Anti-Money Laundering and
Counter-Terrorism Financing (AML & CTF) Internal Guideline to
safeguard our operations, protect stakeholder interests.

The Group is committed to the compliance of, and had complied
with, significant laws and regulations relevant to anti-corruption
practices during the Reporting Period, including:

° Prevention of Bribery Ordinance (Chapter 201 of the Laws of
Hong Kong);

o Organised and Serious Crimes Ordinance (Cap. 455 of the
Laws of Hong Kong);

° Anti-Money Laundering and Counter-Terrorist Financing (Cap.
615 of the Laws of Hong Kong);

o The Criminal Law of the PRC; and
° Anti-Money Laundering Law of the PRC.

Anti-Corruption

The Group strictly prohibits any employee from soliciting or offering
advantages that could improperly influence business dealings,
whether with private entities or public officials. Limited exceptions are
permitted, such as the acceptance of nominal promotional gifts or
festive offerings, provided these are offered voluntarily and properly
reported. However, we require employees to decline any advantage
that might compromise their objectivity or the Group’s interests,
ensuring decisions remain impartial and aligned with our ethical
standards. Additionally, the Group encourages our suppliers,
contractors, and clients to adopt these principles, extending our
commitment to ethical conduct throughout our value chain.
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INGDAN, INC.

We place significant emphasis on avoiding conflicts of interest that
could undermine the Group’s objectives. Employees must declare
any actual or potential conflicts — such as personal ties to suppliers
or financial interests in competing entities — to their departmental
heads, ensuring transparency in all business processes. The Group
also mandates accurate record-keeping, prohibiting the use of
falsified documents to deceive or mislead, as this upholds the integrity
of our financial and operational reporting.

To embed these principles, we provide regular anti-corruption training
to all employees, equipping them with the knowledge to uphold our
standards and comply with applicable regulations. Additionally, we
review the Anti-Corruption Policy periodically to enhance its
effectiveness, ensuring it remains accessible on the Group’s intranet
and communicated to our business partners where appropriate.

Anti-Money Laundering and Counter-Financing of
Terrorism (AMLCFT)

An AMLCFT policy was established and put in place in order to fulffil
our regulatory obligations and to prevent such crimes. The anti-
money laundering working group under the Group’s Compliance
Department is responsible for the compliance management related to
anti-money laundering rules and regulations. The duties for the anti-
money laundering working group includes, but is not limited to, the
following:

° Supervising all prevention and detection of money laundering/
terrorist financing activities;

° Developing and/or continuously reviewing the systems and
procedures for the group’s anti-money laundering and terrorist
financing to ensure the systems are updated in a timely manner;

° Reporting the relevant work to the Board and implement
relevant decisions made by the Board; and

o Providing relevant training to our employees in the areas related
to AMLCFT.
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The Group mandates rigorous “Know Your Customer” (KYC)
procedures, collecting data on new customers and subjecting them
to an initial assessment and ongoing re-evaluations. This process
involves considering various factors, including the customer’s
geographic location, industry, business model, and the scale and
complexity of their operations. Based on these criteria, customers are
categorised into distinct tiers. Should there be a significant shift in a
customer’s circumstances or status, such as involvement in legal
proceedings or events that markedly alter their risk profile, the Group
will reevaluate the customer’s designated risk level. This reassessment
is crucial to ensure that the Group’s interactions and dealings with the
customer remain aligned with our risk management policies and
standards.

Whistleblowing

The Group adopts the Whistleblowing Policy to promote openness
and probity within the Group. We encourage employees at all levels,
as well as external parties such as customers and suppliers, to report
serious concerns about suspected malpractice — including breaches
of legal requirements, fraud, bribery, extortion or actions endangering
health, safety, or the environment — through confidential channels.
Reports can be submitted anonymously to the Audit Committee, or
to the Company Secretary if the concern involves an Audit Committee
member. We protect genuine whistleblowers from harassment or
victimisation, treating such acts as gross misconduct that may result
in dismissal. The Group ensures investigations are conducted flexibly,
potentially involving internal reviews, referrals to bodies like the Hong
Kong Police Force, or independent inquiries, maintaining
confidentiality unless legally required otherwise.

During the Reporting Period, the Group was not in breach of any
relevant laws and regulations relating to corruption (2023: nil). There
are no concluded legal cases regarding corrupt practices brought
against the Group or its employees during the Reporting Period (2023:
nil). We have also provided anti-corruption training to employees and
the training information has been included in the section “Development
and Training”.
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OUR EMPLOYEES

Employment Policy

The Group is committed to complying with laws and regulations
relating to the employment of labour, which includes but not limits:

The Employment Ordinance (Chapter 57 of the Laws of Hong
Kong);

The Sex Discrimination Ordinance (Chapter 480 of the Laws of
Hong Kong);

The Disability Discrimination Ordinance (Chapter 487 of the
Laws of Hong Kong);

The Family Status Discrimination Ordinance (Chapter 527 of the
Laws of Hong Kong);

The Race Discrimination Ordinance (Chapter 602 of the Laws of
Hong Kong);

The Labor Law of the PRC;

The Labor Contract Law of the PRC;

Tentative Provisions on Salary Payment;

Regulations on the Management of Housing Provident Fund;
Labor Dispute Mediation and Arbitration Law of the PRC;

Regulation on Work-related Injury Insurances.

There was no significant breach of labour laws and regulations during
the Reporting Period (2023: nil).
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The Group is resolute in its dedication to equal opportunity and
categorically repudiates all manifestations of discrimination. The
Group’s workforce size is dynamically adjusted to the changing
demands of our business operations. Decisions regarding
recruitment, promotions, and remuneration are made in accordance
with industry norms, taking into account the educational attainment,
work experience, and performance of candidates and employees,
irrespective of age, gender, race, or sexual orientation. The Group
regularly re-evaluates its employee compensation policies and
structures. Besides standard benefits such as pension schemes,
continuous professional development opportunities, discretionary
bonuses, health insurance, and mandatory provident funds, the
Group may also award shares to employees based on individual
performance appraisals.

As of 31 December 2024, the Group had 579 employees in total (2023:
580), of which 17 employees worked part-time (2023: 18), while the
rest of our employees worked full-time. The ratio of male employees
is slightly higher than female, at a male-to-female ratio of 1.40 (2023:
1.31). Additionally, 77.72% (2023: 76.55%) of the total employees
were aged between 30 and 50, while 10.54% (2023: 11.03%) were
under the age of 30, and the remaining 11.74% (2023: 12.41%) were
aged above 50. The distribution of employees by age group remained
steady compared to the last reporting period.
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MEmS  REERFEAMAAE KL EM  Geographically, the Group had 518 employees (2023: 527) working
WEREES18EE B (20234 : 5274 ) * M at the headquarter and other offices in the mainland China, and 61
EAEBEKEENEE B61A(20235%F :  employees (2023: 53) working to manage the business operations in

53A) Hong Kong.
2024 % 20234
2024 2023

AE Lt & A& =
EEAHEE Employee Number Indicator Number Ratio Number Ratio
®et Total 579 / 580 /
&M B8l o By gender
pegis Female 241 41.62% 251 43.28%
B Male 338 58.38% 329 56.72%
BERARE 2 By age group
<30 <30 61 10.54% 64 11.03%
30-50 30-50 450 77.72% 444 76.55%
>50 >50 68 11.74% 72 12.41%
%t E 82 By geographic region
MR A Mainland China 518 89.46% 527 90.86%
B Hong Kong 61 10.54% 53 9.14%
BER &S By Category
ey Full-time 562 97.06% 562 96.90%
R Part-time 17 2.94% 18 3.10%
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Employee Retention

During the Reporting Period, a total of 89 employees left the Group
(2023: 84). The overall turnover rate is 15.34% (2023: 14.63%). The
employee turnover rate categorised by gender, age group and
geographic region were as follows:

BEERAERELZ 2024 £ 2023 4F
Employee Turnover Indicator’ 2024 2023
= Overall 15.34% 14.63%
REBESHRER Turnover rate by gender

2 Female 13.03% 15.26%
Bt Male 17.04% 14.85%
RERARNB DN REE Turnover rate by age group

< 305% <30 27.20% 27.87%
30-50 5% 30-50 13.63% 19.22%
>50 3% >50 15.71% 4.41%
it EE D KR KE Turnover rate by geographic region

H A Mainland China 15.12% 14.55%
BB Hong Kong 15.79% 15.24%
Hfth Others 100%2 0

AEECERFEAREXE LS ARE
BEMNFAGBERARSEHRER UERER
HRERMSEEXENS D - AEBRMZR G
B BN ARBENEDRTERFNE
BE-AEERBABENETNEBREA
HEIRE - BEANLREE AEEEAHRER
EMBIHG YEAKERNERBEBIAL -

! MARR=(REHANEBRE T AR BEHANTFHET
AE) x 100%
HEHANTFHETAE=CGREHWE T AS+3REH
KETIAE), 2

: W& R P B A
2024 FHE 0 BEH ©

HiphEEE —RBIMER

The Group has implemented an annual self-appraisal program and
provide incentives to employees according to their appraisal results
as a motivation for employees to achieve better results in the future.
Employees who are able to attain specific goals are rewarded by the
Group with the adoption of the Restricted Share Unit schemes. The
Group provides internal transfer opportunities for those who have
demonstrated their competency for the next career level. Through the
above measures, the Group had a relatively stable workforce and
retained outstanding talent within the Group.

Turnover rate = (Number of employee departed during the Reporting Period/
Average number of employees in the Reporting Period) x 100%

Average number of staff in the Reporting Period = (Number of employee at the
beginning of the Reporting Period + Number of employee at the end of the
Reporting Period)/2

There was only one oversees employee in other regions except from Hong Kong
and Mainland China, hired and left in 2024.

BIR - dERERERE2024 BEA
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INGDAN, INC.

Labour Standards

It is the Group’s policy that child labour and forced labour are
unacceptable, and the Group actively prevents such practices
through comprehensive policies and management procedures. During
the recruitment process, the Human Resource Department verifies
the identity card of each candidate to authenticate the candidate’s
personal information and strictly prohibits the employment of
individuals under the age of 16, whether on a full time or part time
basis. A labour contract is duly signed and executed with each
employee, clearly indicating that both parties have equal rights to
terminate the contract.

The Group places a high priority on compliance with all applicable
labour laws, ensuring that our employees benefit from working
conditions that provide adequate rest and support a healthy balance
between work and leisure. We are dedicated to arranging reasonable
work schedules across our operations. Employees are compensated
for overtime work as appropriate and are provided with leave
entitlements and other benefits that align with the labour laws of their
respective jurisdictions. During the Reporting Period, we have
meticulously adhered to relevant labour laws concerning corporate
contributions to social security accounts for our employees. This
encompasses contributions to pension funds, coverage for work-
related injuries, unemployment insurance, and housing provident
funds, all in accordance with the percentages mandated by the
applicable laws and regulations. Our commitment to these practices
underscores our belief in the welfare of our employees as a foundation
for the long-term success and sustainability of the Group.

In addition to compliance with the laws and regulations related to the
employment of labour as previously mentioned, the Group is
committed to the compliance of, and had complied with, significant
laws and regulations relating to labour conditions and standards
during the Reporting Period, including:

° The Minimum Wage Ordinance (Cap. 608 of the Laws of Hong
Kong);

The Employment of Children Regulations under the Employment
Ordinance (Cap. 57B of the Laws of Hong Kong);

Environmental, Social and Governance Report 2024
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° The Employment Ordinance (Cap. 57 of the Laws of Hong
Kong) ;

° Provisions on the Prohibition of Child Labor in the PRC.

With the active approach the Group has taken, during the Reporting
Period, there were no major irregularities of laws and regulations
related to the employment of labour found (2023: nil). Nonetheless,
the Group still adopts the corresponding measures to address the
child labour incidents if such incidents were occurred and uncovered.

Health and Safety

The Group recognises that although our workforce is largely office-
based and physical health and safety risks are typically minimal, it
remains essential to uphold a secure and health-conscious work
environment. To this end, we are dedicated to implementing robust
measures to mitigate any potential occupational health hazards.
These measures include:

° Rigorous Fire Safety Protocols: Ensuring that fire safety
apparatus is up-to-date, regularly inspected, and in full
compliance with safety standards.

° Emergency Training: Conducting routine fire evacuation
exercises to prepare employees for potential emergencies.

o Comprehensive Medical Coverage: Offering extensive medical
insurance benefits in line with the requirements of the PRC
labour legislation.

During the Reporting Period, the Group has complied with all
requirements of relevant regulations, which include but not limited to
the following:

o The Occupational Safety and Health Ordinance (Chapter 509 of
the Laws of Hong Kong)

Prevention and Treatment of Occupational Diseases Law of
PRC

o Fire Prevention Law of PRC
o Occupational Health and Safety Management System
° Special Regulation on the Labor Protection of Female Staff

° Measures for the Ascertainment of Work-related Injuries
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Governance Report (Continued)

There was no significant work-related injury and fatality recorded for
the past three years, including the Reporting Period (2023: nil).

The staff handbook stipulates the principles of occupational health
and safety. These principles are designed to offer guidance to
employees and enhance their awareness, with the aim of mitigating
associated risks. The company provides both social and commercial
insurance for employees to cover medical expenses in the event of
work- related accidents causing injury. All work-related injuries must
be reported to the Human Resources Department.

In addition, the Group takes an active stance in promoting the well-
being of its employees by providing annual complimentary health
screenings. This initiative enables employees to keep abreast of their
health conditions and take proactive measures to address potential
occupational health risks. Moreover, the Group recognises the
significance of maintaining a harmonious work-life balance for overall
employee wellness. To achieve this, we organise a diverse range of
recreational activities, such as mini-marathons, yoga classes, and
team sports events, to encourage employees to adopt a healthy and
active lifestyle.

2024 2023 4F 20224
2024 2023 2022
ATTHEAS KX Number and rate of work- 0 0 0
related fatalities occurred
TEEATIHEBAH Lost days due to work injury 0 0 0
B R B Development and Training
AEERDRBIFEZXERLKREIRITHE  The Group is acutely aware of the pivotal role that continuous

BN EREERMASEEREELEH
EZER -/t BRAEHEE2EMNEE HRK
REFBIHER ZERREABEETME  @BHARA
SEE—%EE UMMM MAR  BEitlkx
EEIIF B R G IE o BIBRF AR TR
REMNBSERANEI - SREIEEEIF S
BRAEBEZINEIEERRE ZFHIH
SHEBZHRE ANRHRMANDELE
BREEFE RN BRI MR
BREBMEHE -

INGDAN, INC.

professional development and skill augmentation play in the growth
and long-term sustainability of our operations. In pursuit of this, we
have established comprehensive policies focused on staff
development and training. These policies are all-encompassing and
apply to every employee within the Group. They delineate a
systematic methodology for the organisation, implementation, and
refinement of training initiatives. The training policies specify diverse
training modalities, such as external training programs, experiential
on-the-job training, and self-directed learning courses. These training
opportunities span a broad spectrum of topics, ranging from in-depth
understanding of our corporate culture and ethics to the advancement
of professional and technical competencies, the cultivation of soft
skills, and the promotion of anti-corruption awareness.

Environmental, Social and Governance Report 2024
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The Group ensures equal training opportunities for employees at all
levels, including management, sales and marketing teams, operations
personnel, and back-office support staff. This encompasses both
internal training and external training sessions, such as mid-career
study programs and job-related seminars organised by professional
training institutions, colleges, or consulting firms. Trainings are typically
delivered through both in-person and online formats.

To offer training sessions that align with employees’ needs, each
department within the Group formulates an annual employee training
plan and executes it throughout the year. Once training is completed,
employees are evaluated and monitored to ensure the application of
relevant knowledge and skills in their jobs. The Group regularly
reviews the training implementation with various departments, solicits
feedback, and proposes improvement measures to enhance training
effectiveness and, ultimately, design appropriate professional
development programs for employees’ career progression.

In addition to providing training to employees, the Group also offers
three distinct career development paths: management (e.g.,
Operation Director or Client Service Manager), marketing (Project
Manager, Sales Manager, Sales Engineer, etc.), and professional
(Software Development Engineer, Accounting). In an effort to offer
career development paths that are congruent with employees’
personal growth, the Group, whenever possible, provides internal
transfer opportunities to employees.

During the Reporting Period, we have provided 54 hours anti-
corruption training to 58 employees including one management level
staff. Other forms of training are also provided to employees such as
environment protection, information security, soft skills and
occupation health and safety.
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INGDAN, INC.

Case: Ingdan Academy

Based on the Group’s resources and technological strengths in the
chip industry, the Ingdan Academy brings together the world’s
leading chip application technologies to provide technical services
and talent training for the industry. Ingdan Academy assists upstream
Al chip manufacturers in promoting their products and technologies
in the market by offering technical training, while growing Al technical
talents to help downstream Al application companies swiftly adopt
the latest Al technologies and products, enhancing enterprises’ Al
capabilities. Ingdan Academy also provides enterprises with locally
deployed Al LLM application solutions and helps enterprises achieve
multidisciplinary Al digital transformations. To date, Ingdan Academy
has successfully trained over 2,000 chip application engineers,
supplying the industry with a large number of highly qualified
professionals. Through talent training and technical support, Ingdan
Academy will support Shenzhen in becoming a leading chip
application industry hub in China and globally, making a greater
contribution to the development of the national chip industry.
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2024 F 20234
EEZIEE Employee Training Indicator 2024 2023
ZHlEE T D (%) Percentage of employees trained (%) 64% 60%
BEHBEINZIEET S LE(%) Percentage of employees trained by gender (%)
B Male 62.60% 62.64%
peg Female 37.40% 37.36%
ERABINZIEETSL(%) Percentage of employees trained
by position (%)
SR E R Senior management 3.79% 2.90%
R E R Middle management 10.30% 7.47%
LTEES Ordinary employee 85.91% 89.66%
2024 F 2023 ¢
EEZIEE Employee Training Indicator 2024 2023*
AIEIE R (NE)° Training hours per capita (hour)® 11.56 6.94
BEENEIHNEEEETY Average training hours completed per
ST A B B (DB employee by gender (hour)
Bt Male 14.20 7.44
g Female 7.99 6.27
BERRBAINEREEFHYTHK  Average training hours completed per
Z I8 (VN EF) employee by position (hour)
SR ER Senior management 3.13 2.81
RRER Middle management 4.01 2.48
LTBES Ordinary employee 15.50 9.05

RiEEES =(REHHZIEE REBREE °

A ) x100%

2023F BB B BBELER ARG MBEMBIM  *
AEFRE HEREAME? M= LSRR

ABERERESIIEY -

ABGEIRH=(FIAREE REARETAB)x  °

100%

The percentage of employees trained = (Employees trained during the Reporting

Period/Number of employees at the end of the Reporting Period) x 100%

issued by the HKEX.

at the end of the Reporting Period) x 100%

BIR - dERERERE2024 BEA

The employee training data in 2023 is restated with reference to the “How to
prepare an ESG Report? — Appendix lll: Reporting Guidance on Social KPIs”

Training hours per capita = (Total number of training hours/Number of employees
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2024 F 20234

REFEZINEE Anti-corruption training indicator 2024 2023
Iz & () Total training hours (hour) 54.0 61.0
214 B B2 B 5E BR Z A B Training hours completed by gender (hour)

("NEF)

Z Female 15.0 23.5

XS Male 39.0 37.5
ERAE DN TRZIRE Training hours completed by position (hour)

("NEF)

HPRERE Middle management 1.0 2.0

LTiBES Ordinary employee 53.0 59.0

2024 F 20234

REFEZINEE Anti-corruption training indicator 2024 2023
ZIMEEBAE(A) Total Number of employees trained (number) 58 113
EHANEINZIEE (N) Trained employee by gender (number)

g Female 16 42

EERs Male 42 71
REBREINZIEE(N) Trained employee by position (number)

FARER Middle management 1 4

LimES Ordinary employee 57 109
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OUR ENVIRONMENT

The Group is acutely aware of the risks presented by climate change
and the pivotal role that collective endeavours play in managing these
risks on a global level. We are resolutely committed to conducting our
business operations with environmental responsibility as a top priority,
making strenuous efforts to mitigate the environmental impact of our
operations. This dedication to sustainability is an inherent part of our
corporate mission and exemplifies our commitment to being a
responsible corporate citizen, actively contributing to the global
environmental well-being.

During the Reporting Period, the Group is committed to the
compliance of, and had complied with, significant environmental laws

and regulations in PRC, which include:

o Air Pollution Control Ordinance (Chapter 311 of the Laws of
Hong Kong).

° Waste Disposal Ordinance (Chapter 354 of the Laws of Hong
Kong).

° Water Pollution Control Ordinance (Chapter 358 of the Laws of
Hong Kong).

° Noise Control Ordinance (Chapter 400 of the Laws of Hong
Kong).

° Environmental Protection Law of the PRC.
° Environmental Protection Tax Law of the PRC.
° Water Pollution Prevention and Control Law of the PRC.

° Law of the PRC on the Prevention and Control of Atmospheric
Pollution.

° Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes.

The Group did not receive any report or complaint of any significant
breaches of environmental laws and regulations during the Reporting
Period (2023: Nil).
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Governance Report (Continued)

Air Emissions

As no industrial process involved in our business, the Group’s
production does not consume direct combustion fuel. Air emissions
directly emitted were primarily attributed to the use of Group vehicles
during the Reporting Period. The amounts of the different types of
direct air emissions emitted during the Reporting Period by the Group
were as follows:

2024 4 2023 4E°
2024 2023°
HHE R ES BEr = B E

Emission Emission Emission Emission
amounts intensities® amounts intensities

0.47 <0.01 0.51 <0.01
0.05 <0.01 0.04 <0.01
0.17 <0.01 0.16 <0.01
12.73 0.02 12.90 0.02

° mRAE BE Rt 7 A KAt E 2 E E T » 20234 B #ik
ET&E5 -

! ERERIRENENDEZ2EREARAME £
RRFEBAGHNCERRDERRISEDFREER
SRt (FT)) -

© EENRRESHAOARERERAAKEER
B -

Some of data in 2028 is restated due to the update of fuel statistics methodology
and calculation reference.

Direct air emissions are calculated with reference to “Technical Guidelines for the
Compilation of Air Pollutant Emission of Motor Vehicles (Trial)” (38 & # 8 B A 5,
35 2 W B HUE B AR 8L fiT 46 78 (5 17)) issued by the Ministry of Ecology and
Environment of the People’s Republic of China (F ZE A B £ 71 B 4 A8 38 15 &6).
Intensity is measured by dividing the relevant emissions by the total employees of
the Group at the end of the Reporting Period.
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Wastes

During the Reporting Period, we produced no hazardous waste in our
business operation, no discharge of hazardous waste into water and
land (2023: Nil) and thus it is deemed unnecessary to set a goal for
the reduction of hazardous waste. If there is a subsequent change in
the business model which involves the generation of hazardous
waste, the Group will further evaluate the need to set target.

The non-hazardous wastes were generated from the offices, primarily
wastepaper, office supplies, and domestic waste such as food stuffs,
etc. As the non-hazardous wastes are insignificant to the Group,
there is no plan to set a goal to reduce non-hazardous waste.

2024 F 20234
2024 2023
EXE EES
Generation Generation
amounts amounts
34.74 34.80

BEREZEY B
Non-hazardous waste Units
mAEREEY® Mg
Office waste’ Tonnes
BEREH

RWEHE - RERIEREHEHERES
W

R ERERE By
Energy/Resource consumption  Units
5 TERE
Electricity kWh

Ei S TSR F+
Unleaded petrol L

KE R i
Water Tonnes

Use of Resources

The amount of consumption by types of energy or resources during
the Reporting Period was as follows:

2024 & 20234
2024 2023

HEER HERE"™ HIEE HRERE
Consumption  Consumption B @le/ats¥psle]i(ela NN @7e]as[Ulagl0)i(o]g}
amounts intensities™ amounts intensities
479,051 827.38 455,767 785.81
3,071 5.30 2,922" 5.03"
443 0.77 439 0.76

° BRVELRBSIBLERREBEEREPLEM
KRB R RGPS RKEBRBEEIN
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HMBGHE -
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The waste generation factor is cited from “Practice and Data Analysis of Garbage
Classification In Typical Office Space” published by Centre Environmental
Education and Communications of Ministry of Environmental Protection.
Intensity is measured by dividing the relevant emissions by the total employees of
the Group at the end of the Reporting Period.
Unleaded petrol consumption data in 2023 is restated due to the update of fuel
statistics methodology and calculation reference.
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INGDAN, INC.

During the Reporting Period, the major use of energy was from
electricity purchased from national grid utilised in the office,

consumed in the use of electrical appliances, general lighting, office
equipment, computer desktops/laptops and servers, etc. The next
major use of energy was petrol which was used to by the Group’s
vehicles. As explained in the section headed “Climate Change”, the
electricity consumption currently is already at a low level of
consumption for normal business operations, and the Group will
adhere to the national goals and measures to achieve carbon peak in
2030 and carbon neutrality in 2060.

During the Reporting Period, the water consumption remains stable.
Further, there were no issues in sourcing water that is fit for purpose
during the Reporting Period. The Group improves the use efficiency
of water resources through optimizing processes and advocating
employees to conserve water. We are an e-commerce platform,
hence we do not use packaging materials in the course of our
business.

To effectively implement our ESG strategy and sustainably minimise
our environmental footprint, the Group regularly adopts and reviews
the following operational measures:

(1) Policy and Awareness
o Regularly updating internal policies and guidelines to
include environmental protection practices.

° Enhancing employee awareness of environmental
responsibilities and integrating these into daily workflows.

o Encouraging careful consideration before printing emails,
including the use of green email signatures (“Please think
green before printing”).

(2) Energy Efficiency
° Utilising online conferencing to reduce business travel.

o Continually identifying opportunities to improve the energy
efficiency of electrical equipment, including air

conditioning, lighting, and office appliances.

o Switching off electrical equipment in offices when not in
use for extended periods.

° Installing sensor-controlled lighting in suitable office areas.

Environmental, Social and Governance Report 2024
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(83) Waste Reduction and Recycling
° Reducing unnecessary printing by promoting paperless
practices.

° Reusing printed paper, subject to compliance with
personal data privacy requirements.

. Providing recycling facilities such as waste separation
bins, and actively promoting their use among employees.

° Implementing clear procedures for disposal and recycling
of electronic and computer waste, engaging specialist
recycling providers when required.

(4) Water Conservation
° Installing water-saving taps where feasible to reduce
water wastage.

Environment and Natural Resources

Notwithstanding that our day-to-day office operations do not exert a
material influence on the environment and natural resources, the
Group is firmly committed to pursuing corporate growth in a
responsible and environmentally aware fashion. This principle is
ingrained in our operational procedures, steering our ongoing
endeavours to curtail our carbon footprint. We achieve this by closely
monitoring resource utilisation and strictly complying with
environmental regulations.

Climate Change

Governance

Recognising the increasing importance of climate-related challenges
and the critical role of the Board in overseeing the governance of
climate-related risks and opportunities, the Group has already
established a top-down ESG management structure as its climate
change governance structure. For more details, please refer to the
section headed “Governance Structure” in this report.
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Strategy

The Group understands the impact of climate change on business
operations, so we are committed to understanding climate-related
risks and developing countermeasures. According to the

ES)l:g

EEB D ABERR (DEERSE 52 &M recommendations of the Task Force on Climate-Related Financial
Wi EAEERAEENKE) R EEER Disclosures, climate risks are divided into transition risks (the
(BmAREHAIREPEEANTE) - adaptation challenges that companies may face in terms of policies,
laws, technologies, and markets) and physical risks (the impact that
extreme weather events may have on companies).
Ao 8 B8 E R BEXE [ B3 4% £R 38 e
Risk Category Specific Risk Potential Impact Mitigation Measures
i B B £ 88 R BE B3R '%L/A%Eﬁiﬁi‘ﬂﬂ CEREMARE REMEREN: mABARRAE  #
Zkc AR g FE S o TTREIRERT - ARG Mk & -

Transition Risks

Energy Conservation &
Emission Policies

FRBHBERIERSE
Stricter Emission Reporting
Obligations

BHRER

Compliance Requirements

Increased operational/compliance costs;
loss of competitiveness if policies are not
met.

[ 7% 38 <F B 3R 22 SRk i [ ER & 3K
BEOREFA -

Fines, reputational damage, or legal action
due to non-compliance with reporting
requirements.

CBER

ETETEEER THEHEES
R ANE e

Operational disruption, penalties, or legal
liabilities if regulatory frameworks are not
adhered to.

Invest in energy-efficient technologies;
transition to renewable energy sources;
conduct energy audits to identify savings
opportunities.

ﬂ%&%&%iﬂ# ' ?Jt%ﬁi&i@/iﬁé-\liﬁ
ﬁi%ﬁﬂ\? uﬁl‘n@lﬁiﬁbmfi

Upgrade repomng software; train staﬁ on
new reporting standards; hire or consult
with environmental compliance experts.

Ei RE P ; BERIBEE L /,\Eﬁz
KEEF: REEMNARBBERERLER

=i

Establish a compliance team; monitor

regulatory changes; engage in policy

advocacy; set aside a budget for

compliance-related investments.

BEERR

Physical Risks

1335 K SR E

Extreme Weather Events

BEAREENZ(

Changes in Temperature &
Rainfall

BT E LA

Rising Sea Levels

Bk RAEM AT e Ep iR RERE
% BEFE w2RERIBHESLX-

Infrastructure damage, operational
downtime, safety risks, or financial losses

from extreme weather incidents.

ﬁx)ﬁ;&ﬁ}%i%@xﬁzwf_ﬁT °
Reduoed productivity, resource scarcity, or
operational inefficiencies due to shifting
climate patterns.

B K A R AT AR B B R
PERE - BEERE i#@xmﬁ@ﬂ’]ﬁﬁ@k

Disruption to supply chains, asset damage,
or logistical challenges from coastal
flooding or permanent inundation.

1 E At 8 R AR R BRIB
HRBIRE  BREEIIEEN -
Develop emergency response plans;
reinforce infrastructure; obtain adequate
insurance coverage; implement remote
work capabilities.

REBETREE EMKRATESH
RERETEE  REHKNERZRS -
Adjust operational schedules; redesign
workspaces for thermal comfort; invest in
water conservation and irrigation systems.

A EEA S BRI EE
RANBYBERERSE: TRE ‘J%//IL
NERETE LA

Assess supply chain vulnerabilities;
diversify suppliers; elevate or relocate
critical infrastructure; plan logistics with
sea-level rise in mind.

INGDAN, INC.
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Risk Management

The Group has established a comprehensive risk management
framework to identify, assess, and manage risks, including those
climate-related factors, ensuring resilience against climate-related and
operational challenges. We integrate these processes into our
broader governance structure to safeguard the Group’s long-term

sustainability and performance, as outlined in the “Governance
Structure” section.

Metrics and Targets
The amount of different types of GHG emissions in CO, equivalent
emissions'? (“C0,e”) during the Reporting Period was as follows:

2024 5% 2023 4F
2024 2023

BMERBHEREER By HHE HREE® wE HREE

Emission Emission Emission Emission
Scope of GHG emissions Units amounts intensities™ amounts  intensities
HE—- - HEEER
Scope 1 — Direct Emissions
EEEH WE & b E 2 8.17 0.01 777" 0.01
Group vehicles Tonnes of CO,e
HE— — fRBEEER
Scope 2 — Energy Indirect

Emissions
HNEE N WE S i E 2 257.06 0.44 259.92 0.45
Purchased electricity Tonnes of CO,e
HE= - HiEEHER
Scope 3 — Other Indirect
Emissions

72 75 2% e MR REE 82.76 0.14 106.73 0.18
Business Travel Tonnes of CO,e
e 4% B 12 W _|lREE 14.98 0.03 8.63 0.01
Wastepaper Treatment Tonnes of COe
#Et WS REE 362.97 0.63 383.05 0.65
Total Tonnes of CO,e

BERBHRENAEREZ2EETERIMEMD
[T EERE B REQRE? — M= RE
7§ 48 U IR BB R 45 51 | K B BR IR i 4B A4 B B ARGGT B
2= (ICAO Carbon Emissions Calculator (ICEC)) ©

° EEDERBREMRNEAERERALEEES

BBGtHE -

“ HRRE SR A R E 2 EE 3 2023F 818 —HE
WBBEE TEF -

14

GHG emissions are calculated with reference to the “How to prepare an ESG
Report? — Appendix Il: Reporting Guidance on Environmental KPIs” issued by
the HKEX and ICAO Carbon Emissions Calculator (ICEC).

Intensity is measured by dividing the relevant emissions by the total employees of
the Group at the end of the Report Period.

Scope 1 emission data in 2023 is restated due to the update of fuel statistics
methodology and calculation reference.

BIR - dERERERE2024 BEA
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INGDAN, INC.

Regarding the emission reduction, our primary GHG emissions are
indirect emission, the emission source of energy indirect GHG
emissions is electricity consumption in our office, which was
generated indirectly through our use of electricity purchased through
national grid. The business travel and wastepaper treatment data are
two main categories in our scope 3 GHG emissions.

During the Reporting Period, our total carbon emissions decreased
by 3%, primarily due to measures we implemented to control the
frequency and mode of business travel. Looking ahead, the Group
remains committed to continuously reducing greenhouse gas
emissions across our operations by regularly reviewing our business
practices, enhancing energy efficiency, promoting environmentally
responsible business travel, and progressively strengthening our
overall sustainability performance.

Sustainability Technology Business

The Group has strategically positioned itself within the new energy
industry, directing efforts towards the development of two-wheeler
battery replacement and re-utilisation, alongside the establishment of
a robust asset management platform for traceable lithium battery life-
cycle data. We provide tailored solutions for two-wheeler battery
replacement, power re-utilisation, and energy storage, leveraging our
proprietary smart battery management platform. This platform
enables real-time monitoring of battery status, optimises usage
efficiency and cycle life, and facilitates intelligent management across
the entire battery life cycle — from production calibration and safe
operation to asset management, efficiency oversight, and recycling
traceability. Our focus on two-wheeler battery cloud services is
designed to capitalise on the emerging trend of smart battery cloud
systems in the new energy market. This strategy not only ensures
sustained profitability for the Group but also supports the
standardisation of China’s two-wheeler battery replacement industry.
By aligning with national “dual carbon” objectives of carbon peaking
and neutrality, we contribute to the transition to a low-carbon
economy, embedding climate resilience and value creation into our
long-term business strategy.
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OUR COMMUNITY

Community Investment

As a socially responsible enterprise, the Group endeavours to be a
positive influence within the communities in which it operates,
maintaining close communication and interaction with local
communities and contributing to their development. The Group also
encourages employees to volunteer to participate in a variety of local
community activities and events. The Group may make donations as
appropriate, subject to factors such as the adequacy of funds and
the identification of a suitable charitable organisation.
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Misg : MEHIRIEHAZRIE - #t2€  APPENDIX: ESG REPORTING GUIDE CONTENT
FEARABEREEANRZRES INDEX APPLICABLE FOR THE REPORTING
PERIOD
TEHE BT
-BEBERERENISE #Hi =

Subject Areas, Aspects,
General Disclosures and
KPIs Description Section

A.RE
A. Environmental

EBEA1: SERY

Aspect A1: Emissions

— BRI E FRERMBEREEM MAKRLTHHES BER RMHIRSR
General Disclosure EEBREYVNELESH Our Environment
Information on:

(a) B &

(@) the policies; and

) BTFHETABEAZENBBEZEZRROINEH -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous

waste.
KPI A1.1 PR tE R R AR B B -
The types of emissions and respective emissions data.
KPIA1.2 BEE(BE) REREE(BE2) )R EREBHNE (LA
FEIR(MER)EE(WNMNEEESMA BHEKE
CESR

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

KPI A1.3 FFEXAEREEYRSE(UEEE) R(WRER) ®E (1|
NEEREN - SHERIEHH) -
Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

KPI A1.4 FELAEZEEYEE (UBTE) R(MER)BE (M
NEBESENT  BHERMETE) -
Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
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TEEHE -EHE -

—BREERARENER H =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section
KPI A1.5 HARFEI Y MBENERERAEDEL B FEMAEIL
HER o

Description of emissions target(s) set and steps taken to
achieve them.

KPI A1.6 HMAREEERBEEEEMN A - R M PTET L8R
BEERERREDGELBEMERRH LR -
Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and
steps taken to achieve them.

EBHEA2: ERER

Aspect A2: Use of Resources

— MR BRERER(BEER  KEREMEREMED MBUR - BIRE A

General Disclosure Policies on the efficient use of resources, including energy, Use of Resources
water and other raw materials.

KPI A2.1 RENEASNEER SHEELR(NE  Rh) 25K

EMUNTEFESAZE)REE(WMAEBEEEN - 518
S H) -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.

per unit of production volume, per facility).

KPI A2.2 BAEKBLEE(WNESEESN BERGE) -
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

KPI A2.3 A FAI UM RERA UGB BERREIE LB FEMEK
HRE 2B -
Description of energy use efficiency target(s) set and steps
taken to achieve them.

KPI A2.4 it SKEGE B KR A B E A B E - AR ATET S H) A K
MR BRERAEIELE RN
Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.
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TEHE EFHE-

—REBEREARERESFR HiL

Subject Areas, Aspects,

General Disclosures and

KPIs Description

KPI A2.5 HEmAABREMHNEE (UHE)R(MER) 84
EBMHE)-
Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

BEA3: RIERKAEIR
Aspect A3: The Environment and Natural Resources

— R = MEBETABRERRAREREKNEATENEE -

General Disclosure Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

KPI A3.1 A EBEHHRERAARERNEAZERERKIE

BEBETZENITTE -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

[EHEA4 : RIRE1L
Aspect A4: Climate Change

— R E BRI REHERERAEEHBRTAEEYENEARE
General Disclosure HEEERBUER -

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.

KPI A4.1 MAEERAEGHETAELETZENEARKIEHEE
B REHTH-
Description of the significant climate-related issues which

have impacted, and those which may impact, the issuer, and
the actions taken to manage them.
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TEEHE -EHE -

—BREERARENER H =4:]
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section
B.i &
B. Social
BEREIER
Employment and Labour Practices
BEB1: EE
Aspect B1: Employment
— MR E FAFMREE BREEKREF IHEKE BRHY - TF ZMOES
General Disclosure e 2ot REGSUEEMGFBEREMN : Our Employees
Information on:
(a) X &
(@) the policies; and
o) BFTHBETAGEATENEBEZERAANER -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
KPI B1.1 B - R IEIR R (02 SR - F AR Rt E B

DHIEE BB -

Total workforce by gender, employment type (for example,

full- or part-time), age group and geographical region.
KPIB1.2 BRI FRARNRMEE DN EE MK E -

Employee turnover rate by gender, age group and

geographical region.

BRIE HEREE®RE2024 WEAIH
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TEHE B

—BREERARENEER H =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

BEB2: REHEZE
Aspect B2: Health and Safety

— R FAREZ2TEREAMREEERECBEEREN: BEEREZSD
General Disclosure Information on: Health and Safety
@ BE: &

(@) the policies; and

b) EFHETABEAZENEBEELROINER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe
working environment and protecting employees from
occupational hazards.

KPI B2.1 BE=ZF(BRERFE)EFRAITHMHAB REE-
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

KPI B2.2 AIGEAIIEAH -
Lost days due to work injury.

KPI B2.3 MAFREBNBERRET2ENE  URBEHRERE
BFE-

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

EmEB3 : & KkE

Aspect B3: Development and Training

—REE ERARAERERITIEBENMB R EEMHEE it FEREE
General Disclosure FHIEH o Development and

Policies on improving employees’ knowledge and skills for Training
discharging duties at work. Description of training activities.

KPI B3.1 RUEFINEERN(NSREREE PREEES)EH
WEIEER DL -
The percentage of employees trained by gender and
employee category (e.g. senior management, middle

management).
KPI B3.2 EZMHRREEENE D BEEETKIIN TS
iSE

The average training hours completed per employee by
gender and employee category.
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FEHE - EH-

—REBERARENRESR M 31}

Subject Areas, Aspects,
General Disclosures and
KPIs

EWEB4: % T% A

Description Section

Aspect B4: Labour Standards

— M=
General Disclosure

KPI B4.1

KPI B4.2

EEEM

Operating Practices

EmBs: HEEEE

EEFEETREG S TH & T %8
Information on: Labour Standards
@ HZX: &

(@) the policies; and

b) BTFTHRTABEAZENEBREZEZRAMNNER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

MR BEEMEEARRE T RAHST -
Description of measures to review employment practices to
avoid child and forced labour.
HATEERERBARERBEBLMERN ISR
Description of steps taken to eliminate such practices when
discovered.

Aspect B5: Supply Chain Management

— R E
General Disclosure

KPI B5.1

KPI B5.2

ERHERNREREERBBE - HEEEIE
Policies on managing environmental and social risks of the Supply Chain
supply chain. Management

iR E S HEREE -

Number of suppliers by geographical region.

A BEARBHEEENIED  mERTHEBIEN N MHE
BEHE  AREBERTRERTE-

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

BIR - dERERERE2024 BEA
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TEHE B

—BREERARENEER H =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

KPI B5.3 HRBEEENHERSERONRRERTSRARNIE
Bl - ARAARITRERFIE -
Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

KPI B5.4 RAEREHERSRESBRRERKRBENEN
AR HEBNIT RERTTE -
Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

[BEB6: EmEE
Aspect B6: Product Responsibility

— MR EE ERAMEHERNBRENRERELS EBES BREEL BRFRE
General Disclosure BREEARBR T ER Complaint Handling

Information on:

@ HBZE: &
(@) the policies; and

b) EFHETABEAZENEBEREZLROINER -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of

redress.
KPI B6.1 EESDEXEMBRHETRALHEREEERIME DKL
Boe

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

KPI B6.2 EEMRERERENRFHEAREHT X -
Number of products and service related complaints received
and how they are dealt with.

KPI B6.3 M EEERRENIEREBANED -

Description of practices relating to observing and protecting
intellectual property rights.
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TEEHE -EHE -
—REERARENIER
Subject Areas, Aspects,
General Disclosures and
KPls

KPI B6.4

KPI B6.5

BEB7: RES
Aspect B7: Anti-corruption

— MR E
General Disclosure

KPI B7.1

KPIB7.2

KPI B7.3

it =321

Description Section
HMEERTARERERBIWRER - 2 i B W AR e 1 38 A R
Description of quality assurance process and recall K2R 7% 7%

Product recall procedures
are not applicable to the
Company's business

RELEBREELS
Privacy Protection and
Security of Information

procedures.

HIUEE EERNRE RALBEE
FE e

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

AREBERTRESR

B ILAR - R BEFRARER

Information on:

RES
Anti-Corruption

@@ B &
(@) the policies; and

b) BTHBETABEAZENHBEEZLRAOINER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

REDRPBANEHTAXKEEERETEEENETHNA

RHEMBE RFRER-

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the

reporting period and the outcomes of the cases.

WM SEE R BRER  URABRITRER X -

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.
HAmMESgREIRENRESEI - B REE
Description of anti-corruption training provided to directors Development and
and staff. Training

BIR - dERERERE2024 BEA
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HE
Community

EMEBS: tERE

Aspect B8: Community Investment

—REE BN BB REREEMEHRETENBEREEY HRMANTE
General Disclosure EEEEELEF SR - Our Community

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’

interests.
KPI B8.1 EIEREE(WHE BEFH SIFER -E#R X
£ 8.%)-

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

KPI B8.2 EEIHREMBAER (W) -

Resources contributed (e.g. money or time) to the focus area.
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