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DIRECTORS’ STATEMENT

Continental Aerospace Technologies Holding Limited and
its subsidiaries (the “Group"”) is pleased to present this
environmental, social and governance (“ESG") report, which
describes our EGS development and performance in 2024, to
respond to stakeholders’ expectations and concerns about the
Group's sustainable development.

The board (the “Board”) of Directors assumes the responsibility
for the sustainable development of the Group, and leads the
Group to undertake social responsibility. The Board consists of
both male and female directors to represent diversity. The board
diversity policy of the Group includes age and gender as key
diversity considerations in the appointment of directors. The
Board firmly believes that measures such as reducing emissions,
making good use of resources, addressing climate change,
improving occupational safety and health, strengthening
development and training, and advocating operations with
integrity will help the Group achieve its established mission
and objectives. The Board is of the view that taking ESG
management seriously could help build a green corporate
image, promote sustainable business development, increase
company revenue, facilitate community development, and give
back to society. The Board considers that strengthened staff
training, improved equipment and facilities as well as enhanced
environmental support at the operating site will contribute to
continuous progress.

The Chairman exercises leadership and supervisory
responsibilities, and a dedicated ESG working group composed
of senior officers organises various departments to implement
ESG strategies and reviews the Group’s sustainability goals
and strategies, regulatory performance, ESG reports, etc. The
Board will actively participate in relevant training to understand
the latest developments in ESG issues, and consider inviting
relevant experts to participate in board meetings, if applicable,
to help the Board gain relevant experience. The Board has
adopted a number of approaches to reinforce the ESG
governance structure, including having the Audit Committee
take on additional responsibilities. We have established
working groups within our primary operating units to set ESG
goals and regularly review the effectiveness of the plans. The
working groups report to the Board biannually or annually.
By formulating strategies, the Board gives clear guidance to
the operating units on plans and goals, and regularly reviews
the effectiveness of the plans. The Board regularly examines
strategies and plans, and reviews the ESG report to ensure that
the Group’s development and disclosure standards meet the
expectations of stakeholders.

EREHN

Continental Aerospace Technologies Holding
Limited KEMZERZIERBERAB REK
BAA ((AEE) MARRIRE - HERE
B (TESG)) ME  REETMARMNRZE
“NEEAFESGRAENERMKRIE > MUE
REMNEHAEENIFEZEERNBEMNRE
g o

Exg ((E%%) FEEAERENAIRFESR
BRNEMT HRERBTHEEE -EFEMN
ERESMRAMES UBRSZTER K
EENEFESHRUEBRDPRB T F8 K1t
AERESESTNBARZ TEEERR-
EFERERALHB-BERER BHREE
E~RABEL 2REE IR R KR IFNUKR
BERZEESHLEEAPNERENRTE
e RER - EFET/ERESGEER N
BUGLXSZBER EHEENEFIRFE
LR EMATWA > URfeEMLEE R O
BRI -EFRERRMBRETEI - RERRE
REUKRLEEEMBENIREEESEYE
NFEES -

TREROEEENEERS  BBASRERE
ANBMERFIKESG TR/ AEB X BRPT 3
TTESGEES  EREBMN I FELRBRRE
B BEERFE BRZEEISGREEZF -EFT
GREm2 RARMEIINT RESGERBENRM
ER - TEERANBRTEEEEEREES
HEER2REFE MBRFEEFEFTITHE
SR -EFECRAZMEAMRBESGAIE
BB BEAEREETRERINGE RN
NEIBEEEEMEE L/ NEHREESGER
I E AR ET S BIRIR R TR NEE B HF
E—FRNEFERETER -EFEBBIL
b BEBEEURRBAOBGIEE RE
120 B E RS ST BIBI A - EF EE AR
STRBE R ET 8] BRESGHREERERENER
HRRRBEKEFNERFNENRE-



Continental Aerospace Technologies Holding Limited

AEMERRERARAR

Environmental, Social and Governance Report 2024 — = — [UFEIRIE it & R EARS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG-related risk management is critical to the Board. Through
communication with different stakeholders and comprehensive
understanding of our business, the Board has made a basic
assessment of all relevant risks and considered incorporating
relevant risks into its risk management and internal control
systems to promote comprehensive risk management within
the Group. In particular, the Group pays great attention to risks
related to occupational safety and health, employment equality
and diversity, employment system and employee training,
health and safety protection of products for customers, quality
control of production materials, operations with integrity, and
climate change adaptability. In terms of addressing climate
change, the Group believes that climate change may lead to
infrastructure damage caused by extreme weather events such
as super typhoons. At the policy and legal level, the Group
may need to allocate time and resources to deal with revised
laws and regulations on climate change. At the scientific
and technological level, the Group may face the challenge of
accelerating technological upgrading to cope with the trend of
climate change.

The Board believes that our focus on product quality, proper
management of relevant supply chain risks and assurance of
occupational health and safety are particularly beneficial for the
Group to achieve its goal of establishing an excellent corporate
image. Therefore, the Group regularly assesses our product
quality and occupational safety statistics against predetermined
goals, as these goals and assessments are effective indicators of
production capacity and operational control.
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As the society is building a consensus on sustainable
development, the Group will respond more quickly to address
market changes and demands. Looking back at the past year,
the Group’'s environmental performance was well recognised
by the market, bringing opportunities to increase market
share. Looking ahead, high energy prices, carbon taxes, the
development of green technology, and the acceleration of
digital operations and customer interaction will all affect the
Group's ESG strategy and goals for the coming year. However,
the Group holds a firm belief that practicing ESG management
will help us achieve net-zero transition in business operations
and steadily move toward an environment-friendly economy.

ABOUT THIS REPORT

The Group is pleased to present this environmental, social and
governance report (the”ESG Report”), which details the Group's
policies, measures, and performance on environmental, social
and governance issues. By reporting to stakeholders, the Group
has disclosed its measures and performance on sustainable
development issues in a transparent manner and increased
public confidence, helping stakeholders better understand the
Group’s sustainability progress and development direction at
the same time.

SCOPE OF REPORTING

This ESG report specifies the Group's environmental, social and
governance performance for the fiscal year 2024 (1 January
2024 to 31 December 2024),
of the annual report of the Group. The Group planned and

which is consistent with that

prepared this report based on the materiality principle. Unless
otherwise stated, this report covers the general aviation aircraft
piston engine business in the United States which represents
the majority of the Group's environmental and social impact.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
GUIDELINES AND REPORTING

The Group's environmental, social and governance guidelines
are designed to continually improve the transparency and
responsibility of information disclosure. Therefore, the ESG
Report is released annually by the Group for public review. In
addition, the Group is committed to creating long-term value
for stakeholders in line with the interest of the environment
in which it operates, while driving the business growth and
sustainable development of the Group. As such, the Group
has formulated its sustainable development policies which
cover the Group’s activities in the environmental, employment,
business integrity, and social aspects. The Group will strive to
incorporate such principles into its practice and governance,
and is committed to contributing to the sustainable
development of society and the environment.

The Board is responsible for reviewing and assessing the
Group's environmental, social and governance risks. The Board
strives to contribute to sustainability. By formulating well-
defined environmental, social and governance policies, the
Board can identify and mitigate relevant risks, and ensure the
solid implementation of relevant policies and guidelines.
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BASIS OF PREPARATION

This report is prepared and presented with reference to the
Environmental, Social and Governance (ESG) Reporting Code
set out in Appendix C2 to the Listing Rules:

T Materiality: the threshold at which ESG issues become
sufficiently important to investors and other stakeholders
that they should be reported. Accordingly, this report
covers the principal business of the Group.

2l Quantitative: KPIs need to be measurable and
meaningful comparisons shall be made where
appropriate. The purpose and impact of such indicators
shall be explained. Accordingly, KPIs are presented in this
report pursuant to the reporting guide.

3. Balance: this report should provide an unbiased picture
of the Group's ESG performance. The report should
avoid selection, omission, or presentation format that
may inappropriately influence a decision or judgment by
the report reader.

4. Consistency: this report uses consistent methodologies
to allow for meaningful comparisons of ESG data over
time. Any changes to the statistical methods used should
also be stated in the report.
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STAKEHOLDERS PARTICIPATION AND
MATERIALITY ASSESSMENT

Feedback from stakeholders not only helps the Group
comprehensively and impartially evaluate its ESG performance,
but also enables the Group to continuously improve its
performance based on the feedback. As such, the Group
regularly communicates with stakeholders in an open, honest
and proactive manner through a variety of channels, including
interim reports, annual reports, announcements and circulars.
During the reporting period, the Group continued to maintain
an open dialogue with stakeholders to review and update
the areas identified as important to the Group’s business
operations. This can help the Group develop sustainability plans
in line with its business strategy.

Stakeholder engagement and materiality assessment are
among the key reporting principles for preparing a quality ESG
report. Therefore, the Group determines the topics of business
importance through stakeholder engagement and materiality
assessment, and accordingly gives them priority in the relevant
section of the report.

The Group conducted an online stakeholder survey and invited
external stakeholders such as customers, regulators, distributors
and suppliers as well as internal stakeholders including
the Group's directors and employees spanning from senior
management, middle management and general employees to
participate in the survey to rate the reporting issues set out
in the Environmental, Social and Governance Reporting Guide
according to their perceived materiality to the Group or the
stakeholder groups they represent.

The materiality of each reporting issue was then determined by
consolidating the materiality levels rated by all the participants.
The materiality rating for each stakeholder category is the
average of all respondents within that stakeholder category.
The overall materiality rating across multiple stakeholder
categories is the average of the materiality ratings for each
category. As there are no updated responses from customers,
regulators and distributors in this year’s survey, the valid
responses from the previous survey are retained.
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To clearly illustrate the results, a materiality matrix containing
the materiality ratings on each issue as rated by the Group's
directors and other stakeholders, including employees and
external stakeholders, is shown below. The materiality matrix
clearly illustrates the results by classifying the materiality ratings
(from 1 to 5) of the Group’s directors and other stakeholders on
each issue. The issues at the top right of the materiality matrix
are considered as important by the Group’s directors and other
stakeholders.
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Note: Since all survey results for materiality are above 2.0, in order to
present the relative distribution of issues more clearly, the blank part
below 2.0 is not shown in the above figure.
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We received feedback from all stakeholder categories
participating in our survey. B6 Product responsibility was

determined as the most important issue in both stakeholder I fERWHEEASEEMNZE

engagement and materiality assessment. All ESG issues were

rated as important, while A3 The Environment and Natural #HEAKMERE-

Resource was rated as slightly important.

The table below outlines the most important ESG issues FXREETARFTNHERMRENEZTENE

identified by different stakeholders.

Stakeholder group
Fin&EERN

Senior management
BHREEBAS

Middle management

hIREE AR

General employees
—MRET

Regulators
BB B

Customers
b=

Bt ERERHEE

Most important issues

REEZE

B6 Product responsibility
B6 EmEs1E

B2 Health and safety

B2 EMZLE

B3 Development and training
B3 2/ HiEd

B6 Product responsibility
B6 EmE1E

B7 Anti-corruption

B7 k&S

Most issues are of similar importance

ABOZEEEMTHRATER

B3 Development and training
B3 # R B IET
B5 Supply chain management
BS fHAEHEE IR

HRPERERFETHRMAFNE SR EHUKE
TEB -BCEmBREAERMNESHENEEM

ERFLAEE EPMAREMBAER



Stakeholder group
FinEER

Distributors

pak L

Suppliers
HEE®
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Most important issues

REESRS

A4 Climate change
A4 RIREAE

B1 Employment

B1 &%

B2 Health and safety
B2 EERMZE

B3 Development and training
B3 2/ M iEd

B4 Labour standards
B4 &5 T 8]

B7 Anti-corruption
B7 RES

B5 Supply chain management
B5 g E IR

To address the concerns of relevant stakeholders, the Group has A EIERMAZFMHENFHFRK > RENAESEH
disclosed the policies and measures implemented for relevant BN BEEEAEREFMHEFRHETHBERRE
stakeholders in the corresponding sections of the report. Jiff o
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A.

ENVIRONMENTAL

The Group is committed to implementing a series
of environmental management methods to control
waste gas and greenhouse gas emissions, discharge
into water and land, and generation of hazardous
and non-hazardous waste. By implementing targeted
management regulations and reducing the impact of
daily business activities on the environment, the Group
strives to achieve a green production model with low
emissions and low pollution, and aligns its business
model with the development trend of low-carbon
economy, thus paving the way for the Group’s transition
to low-carbon economy in the future.

1. GAS EMISSIONS AND WASTE

(a) GREENHOUSE GAS AND AIR
MANAGEMENT

Based on its established environmental
protection policies, the Group has
formulated internal environmental
guidelines to systematically
integrate emission management into
daily operations. To promote the
implementation of environmental
protection guidelines, the Group
has established the environmental
management committee which comprises
the human resources director, plant facility
manager, environment and occupational
safety and health manager, environmental
engineer and relevant stakeholders, in
order to balance different opinions and
maintain close communication.
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The Group takes active and effective
measures to comply with government
laws and regulations and its business units
have obtained emission permits issued by
the relevant authorities. The Group sets
emission targets for its core production
processes in accordance with the terms of
these emission permits and strives to apply
appropriate reprocessing equipment to
various facilities and machinery. The Group
has installed pollutant control devices in
factory painting rooms, sand spray mills,
sand blasting machines and treatment
tanks to effectively control and reduce
the emission of carbon monoxide, volatile
organic compounds, particulate matters
and other harmful air pollutants, and
regularly monitors air quality.

The Group’'s air emissions mainly come
from its general aviation aircraft piston
engine business, which involves air
pollutants from transportation and testing
of engines. The air emissions include
nitrogen oxides (NOx), sulphur oxides (SOx)
and particulate matters.

Emission

BEm

RIF-HERELGHRS
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Nitrogen oxides (NOx) KATLYI(NOX)
Sulphur oxides (SOx) A 1b¥(S0x)
Particulate matters EEY R

Table 1 — Total Emissions during the Reporting
Period

Unit (kg)
HemE (F5)

2023

—TT=F

2,260.00

60.00

2,620.00

R — REPANBEHRWAE
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The Group also seeks to reduce
greenhouse gas and exhaust emissions
by incorporating greenhouse gas and
exhaust management as part of its
operational decision-making by setting
carbon emission targets for its core
production processes in accordance with
the terms of emission permits issued
by the relevant authorities. The Group's
environmental management system
guides the review of any new equipment
or equipment changes that may be a
source of carbon emissions to ensure
that potential carbon emissions do not
exceed the stated target. The Group's
greenhouse gas emissions mainly come
from aircraft plant operations, including
fuel consumption in the testing of aircraft
engines. The business units have taken
multiple measures to reduce greenhouse
gas emissions and air pollutants, one of
which is to cut greenhouse gas emissions
by reducing electricity consumption. To
conserve electricity in the office, the Group
prioritises using low-power electrical
appliances or products, and avoids using
unnecessary high-power equipment. For
example, the Group preferably chooses
LED or low-wattage, high-luminance
lighting systems. The Group also reviews
its internal policies and practices regularly,
updates them appropriately to keep
pace with international environmental
protection trends, and implements
environmental protection initiatives in a
timely manner,

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-HERELRS
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Scope of Emissions
greenhouse (Tonnes of carbon Intensity
gas emission dioxide equivalent)  (Emissions per employee)
HmE BE
mERBHHRER (U= F (K E &) (k& B8T)
2024 2023 2024 2023
—R_NFE “TC=F _S_OFE “B=F
Scope 1 #EN
Direct emissions =370 3,223.87  2,757.38 8.91 7.29
Scope 2 gE2
Energy indirect emissions SRR B HER 4.51 5.94 0.01 0.02
Scope 3 #ES3
Other indirect emissions HEB#EHER 36.75 82.98 0.10 0.22
Total @zt 3,265.13  2,846.30 9.02 7.53
Note: The calculations were based on the MiEE © T E T E WP
Reporting Guidance on Environmental EHNIREEBEN
KPIs issued by the Stock Exchange, 2006 ERREHESZF
IPCC Guidelines for National Greenhouse TRFIPCCARRBE
Gas Inventories, IPCC Sixth Assessment RAEBEIER N IPCC
Report, and latest grid emission factors. BEARARTERSE R
Scope 1 includes consumption of MEMBEMEA T - &
aviation fuel, unleaded petrol, liquefied B IEM = LRm - &
petroleum gas, kerosene, diesel, natural MM ERR
gas, acetylene, and carbon dioxide RAC A B R -~ E
extinguisher, and fugitive emission SOHN KRR IR KR
of refrigerants. Scope 2 includes Z & ROR K 2R B H
electricity power purchased from power FBoURBSHE R
companies. Scope 3 includes air mileage R BE2EIER
of employees. The aviation gas data for BAREIBEE -
2023 is amended; thus, GHG Scope 1 HEIEEE IR
and Total data are updated. B -ZE=ZFMW
MERRBEEMSE
HoHBRERBE®E
KBzt ERmER
Table 2 — Total Greenhouse Gas Emissions during K2 — REHRAWBETRE

the Reporting Period

ElisCih <
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(b)

Waste Management

The Group conducts a waste assessment
process to assess the discharge status of
newly added machinery or processes by
assessing their exhaust gas, water, solid
waste, special waste, non-hazardous waste
and hazardous waste. The Group adheres
to the 4R waste management principle
and strives to properly treat and dispose
of waste generated from its business
activities through use reduction, waste
reuse, recycling and alternative use. For
example, the Group reuses crates wrapped
around the engine to reduce wood waste
disposal, and uses recyclable folding plastic
crates and foam padding for crankshaft,
camshaft, crankcase and connecting rod
parts to reduce cardboard and wood
waste. The Group aims to reduce waste by
1% on the basis of the waste data of the
past two years and follows up the waste
data quarterly.

The Group classifies hazardous and non-
hazardous waste for disposal in the factory,
and the hazardous waste is handed over
to qualified hazardous waste collectors for
disposal so as to meet the requirements of
local laws and regulations. The hazardous
waste collectors commissioned by the
Group have all obtained hazardous
waste transportation permit from the
U.S. Department of Transportation. The
Group increases its downstream recycling
potential by classifying waste where
feasible and disposes of non-recyclable
waste in accordance with laws and
regulations to reduce the impact on the
environment.

(b)

BRYEE
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Waste
BEEY

RIF-HERELGHRS

Intensity
(Emissions per
Consumption employee)
(Tonnes) BE
HEE () (B g 8T)
2024 2023 2024 2023

—R_NFE “TC=F _S_OFE “B=F

Total hazardous waste ~ BZE
Total non-hazardous mE
waste

20.67 25.88 0.06 0.07

207.4 222.52 0.57 0.59

Table 3 — Waste Generated during the Reporting
Period

During the reporting period, the Group
strictly complied with the relevant
environmental laws such as Resource
Conservation and Recovery Act and there
was no case of prosecution against the
Group for violation of environmental laws.

USE OF RESOURCES

The Group follows the principles of green
production, energy conservation and emission
reduction, and systematically incorporate resource
management into its internal environmental
guidelines in daily operations. In order to
enhance energy efficiency and reduce paper and
water consumption for practicing environmental
philosophy, the Group monitors and manages
the efficiency of resource use by actively
implementing a number of measures to conserve
resources and achieve low carbon production,
emission reduction and energy saving. Details of
energy and water consumption are discussed in
the sections below.

K3 — WMEBANFMELEER
¥

RE|BEA > REB RS
BATHEBRIIRFEA N
ERRERMEEL REB
H % & Rk IR R AR A
BIM AR IZRIE SR

2. HiRER

FEEEBERESEEEMDER
RA REREERMME
AHBEERNAIIRFES
ReB/TIRSERN @ A
MAMBKEUBEBRRFRES
FEERBEMSEEK BT
MEBEREAWNE  RAOREH
NER BIREREENREES
BE - BRASE RN KE RIHFERNF
MERRTRESH R
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(a)

Resources

The Group attaches great importance to
energy management and has set the goal
of reducing total electricity consumption
by 1% every year to make effective use of
power resources. To achieve this goal, the
Group integrated old facilities into new
buildings to reduce power consumption.
Meanwhile, the Group prefers using
equipment with higher energy efficiency,
including energy-saving lighting fixtures, in
an effort to reduce energy consumption in
the long run. For the sake of conducting
lean management and waste reduction
management, the Group encourages
employees to redesign products
and materials from various aspects,
effectively reuse them, prolong the life
cycle of resources, and reduce resource
consumption and waste generation, with
a view to achieving the long-term goa
of zero emissions. Meanwhile, the Group
implements the I 55+Safety | Scheme for
workspace management, where the core
model covers five areas (sort, set, shine,
standardise, and sustain) plus safety to
improve operational efficiency.

@

¢

AEBNS EREER
EE RESFERIOER
BEE1WHNER UBAX
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Water Consumption

Sustainable and responsible use of
water resources is a major global issue,
and excessive demand and overuse of
water can cause serious regional water
shortage. In view of this, the Group’s
operation units have in place wastewater
treatment equipment. Through wastewater
minimisation plans and neutralisation,
chromate reduction, and alkaline
chlorination of cyanide, the Group ensures
that the emissions meet relevant standards
and that water is reused. It aims to reduce
the amount of treatable wastewater by 1%
per year, and 20% reduction was achieved
during the reporting period. The Group has
no problem in obtaining water sources fit
for use.

(b)

Ak

AFEREEEMER
KERZ —E2IKE#
EE MBE T RKFER
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During the reporting period, the resources

directly consumed by the Group for

RI|BEHRA > ZEBAR
EENEREEERY

operations are as follows: = e
Intensity
(Consumption per
employee)
Consumption ZE
Resources Unit HiEE (H#E /8I)
&iF Efi 2024 2023 2024 2023
—SCmE “TC=-fF _—R-ME “B=F

Energy

AER

Electricity '000 kWh 12.56 15.23 0.03 0.04

B FEFEE

Fuel oil '000 kWh 11.06 120.41 0.03 0.32

Jeagi TETRRE

Fuel gas '000 kWh 14,698.54 11,855.35 40.60 31.36

e FEFEE

Total energy ‘000 kWh 14,722.16 11,990.99 40.66 31.72

AE R A5t FEFEE

Other resources

Hitt&iR

Water cubic metre 31,567.00 41,105.22 87.20 108.74

K I FHK

Note: The unit of energy figures is converted MzF: SEREEZ2ZERE
into kWh based on the lower heat REBRERTRE
value. Fuel oil includes aviation fuel, YOk S B FE A 2 RO
unleaded gasoline, kerosene, and M IR RS
diesel. Fuel gas includes liquefied HeMREERLER
petroleum gas, aviation gas and natural HR -MZEMRRRX
gas. The aviation gas data for 2023 is RE|-_TE=FW
amended and its total energy is revised MEMRRBEEFRE
accordingly. o HEREGTEERE

ME R o

Table 4 — Total Consumption of Resources during R4 — REPRNBEREFE

the Reporting Period we
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Consumption

Packaging material used FHRE
for finished products Unit 2024 2023
NEmeRHE Efl —EME G =
Packaging material used for tonne

finished products 162.09 198.06

HplmE gk L

Table 5 — Total Consumption of Packaging Material
Used for Finished Products during the
Reporting Period

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group is dedicated to implementing a series
of effective measures to mitigate the impact of
noise, emissions and indoor air pollution on the
environment and surrounding areas. Meanwhile,
the Group has engaged qualified environmental
consultants to review its environmental projects
regularly. For example, the Group ensures that
the factory is in compliance with the Resource
Conservation and Recycling Act (RCRA), the Air
Emissions Permit, and the National Pollutant
Discharge Elimination System (NPDES) permit.

During the reporting period, the Group did not
have any major environmental accidents.

&S — WEFANEERE

LR SRR
IRIRRBAER

AEEBBHER —RIINBUD
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4.

CLIMATE CHANGE

The Group is principally engaged in the general
aviation aircraft piston engine business, with
its main place of business located in Alabama,
USA. To address the physical risks of climate
change, the Group has identified and assessed
such risks and taken measures to ensure that its
infrastructure can effectively cope with extreme
weather, thus mitigating the impact on business
operations. Meanwhile, the Group strictly abides
by the extreme weather guidelines issued by the
government to ensure the safety of employees.
The Group regularly reviews its climate change
policies to keep up with the times and ensure the
effectiveness of the measures taken.

B. SOCIAL

1.

EMPLOYMENT AND LABOUR
PRACTICES

The Group deeply believes that employees have
an important impact on the quality of its products
and services. Employees are the driving force for
the sustainable development of a company and
the foundation of a successful enterprise. The
Group strives to maintain a diverse, inclusive, fair,
healthy and safe working environment, actively
builds a harmonious relationship with employees
to gather talents and jointly promote the long-
term sustainable development of the Group's
business.

mIZEE

AEBTEUETBEAMNERE
EELMETR TEEEMR
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Equal Opportunities Policy

The Group is convinced that providing
employees with equal opportunities can
improve their satisfaction, stimulate their
motivation, attract outstanding talents,
and expedite the Group's business
development. To ensure fairness, the
Group formulates relevant recruitment
and promotion procedures to make sure
that no discrimination whatsoever exists in
the hiring and promotion process. Human
resources decisions are made based on the
capabilities, knowledge and experience
related to the open positions of job
applicants and employees irrespective of
factors such as gender, age, race, family
status, religious belief and disability.

Compensation System

The Group has a set of comprehensive
human resources management policies
to serve as the basis of human resources
management. The policies include
compensation and benefits, working hours
and holidays, recruitment and selection,
performance management, promotion,
employment termination, training and
development, and other related areas.
The Group regularly reviews remuneration
packages to ensure it provides a fair
and competitive remuneration package
incorporating basic salary, social security
insurance and other fringe benefits, and
to attract and retain top talent. When
evaluating and setting remuneration
levels, the Group takes into account a
number of factors, including employees’
work ability, the Group’s performance,
and compensation levels in the market.
Furthermore, the Group shares with
employees the value they have created
with due consideration to its performance
growth, with a view to maintaining its
attractiveness in the labour market.

@
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During the reporting period, the Group
did not have any cases of violation of
relevant employment laws and regulations,
including labour laws, nor did it receive

any complaints related to recruitment.

REIEHA > RNER I E
BEREEFHEEANDN
B R R IER R AR
fB% 7R SR AR
BfFERE-

Number of employees

BTAH
2024 2023
—EME B2 =

By gender 14 B
Male Bt 273 289
Female it 89 89
Total et 362 378
By employee category EfgEma
Full-time £y 361 375
Part-time E i 1 3
Total Het 362 378
By age group FHeLER
18-30 18-305% 69 72
31-45 31-455% 99 108
46-60 46-607% 121 127
Over 61 615 73 71
Total 4m st 362 378
By region E
United States EE 362 378
Total 4ast 362 378

Table 6 — Breakdown of Total Employees by
Gender, Employee Category, Age Group,
and Region during the Reporting Period

&6 — WMEHAANZMER R
BB FHAN R
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Turnover rate

mKEEE
2024 2023
—E_ME Pl 2 ot

By gender 14 B
Male Bt 16% 9%
Female peglis 15% 15%
By age group FH4E R
18-30 18-30%% 25% 22%
31-45 31-455% 21% 11%
46-60 46-6075% 9% 6%
Over 61 61 L 10% 6%
By region E
United States =& 15% 1%
Overall 2ig 15% 1%

Table 7 — Breakdown of Employee Turnover Rate
by Gender, Age Group, and Region
during the Reporting Period

OCCUPATIONAL HEALTH AND SAFETY

The occupational health and safety of employees
is of paramount importance to the Group. A
Safety Committee, comprising personnel director,
safety manager and workshop routine officers,
has been established by the Group and is
responsible for the occupational health and safety
affairs of the Group. The committee is responsible
for developing safety management measures in
compliance with laws, making recommendations
to internal departments in accordance with
government standards and regulations, and
holding regular meetings to review occupational
health and safety issues raised by members. The
Group requires all employees to attend monthly
safety meetings covering the latest information
on occupational health and safety, internal safety
policies and safety incident reviews.

KT — WMEBRZMURF
B R E B DH
EERAKLERBM

BERRARE

ETHREXRREAREHEE
BERER EERAZEZEE
T REEERASHBE -
ERERBEEREAEEN &
BErEENBERRALZEER
H-ZEREBHEGRNEE
BEEN - KIBBUTRE R IRP
A PR BB PIHR (22 5% » AR E #1
BTEZRASMER HAVE
FRBERZEFHE-AEEEX
FMEETHRERESRABTZE:E
RO REREREAZENR
MEM RABLEHR k2E
E e

25



26

Continental Aerospace Technologies Holding Limited

REMERZERARAER

Environmental, Social and Governance Report 2024 — % — IUEIRIE & R EAIRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERELRERS

The Group has established a risk assessment
mechanism that consists of a series of measures
including risk identification, analysis, evaluation,
treatment, monitoring and reviewing to reduce
risks to an acceptable level. The Group has
identified high-risk positions and implemented
occupational health and safety measures
accordingly to protect the safety of employees.
The Group formulates safety policies and
guidelines, and requires employees to comply
with the workflows, various safety measures
and guidance and take responsibilities for their
health and safety in the workplace. In addition,
the Group incorporates safety performance into
its annual performance evaluation, striving to
effectively promote occupational health and
safety. The Group has also developed measures
for drug abuse prevention. Through the Employee
Assistance Plan, local employees are provided
with training, diagnosis and consultation,
and receive professional advice and guidance
from professionals for drug and alcohol abuse
prevention.

No work-related fatalities occurred in the past
three years including the reporting period, and
the total number of lost days due to work injury
during the reporting period is 2 days. During
the reporting period, the Group has no cases
of violation of laws and regulations related to
occupational safety and health, including the
Occupational Safety and Health Act.
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DEVELOPMENT AND TRAINING

The future success of the Group depends on
professional and efficient employees. To lead its
employees to develop their potential and meet
its objectives, the Group provides employees with
development and training opportunities to ensure
the growth of its business. The Group formulates
the employee training policies and encourages
employees to participate in personal development
and job-related training courses. The Group
has also established the Educational Assistance
Plan which provides eligible employees with
subsidies for internal and external training. The
Group believes such arrangement can effectively
facilitate communication and team spirit, improve
technical skills and managerial capability, as well
as encourage employees to learn and grow in all
aspects.

The Group has a complete training system, which
sets out the management responsibilities of
the training directors of each department, and
provides corresponding learning and training
courses for staff to continuously enhance their
work-related knowledge and skills. The Group
provides induction training for new employees
in daily operations, and assigns experienced
employees as their mentors to provide guidance
and support. The Group follows up policy training
progress of new employees through the UltiPro
human resources system to ensure that they have
a thorough understanding of the Group's policies.
In addition, the Group also provided sustainable
development training, such as 1SO14001:2015
— Environmental Management System,
ISO50001:2018 — Energy Management System,
Detection and Reporting of Forced Labor, etc.,
to enhance employees’ professional capabilities
in environment, society and management, and
promote the sustainable development of the
Group.
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Training rate and average training hours of

employees during the reporting period by gender

and employee category are as follows:

RSN LIER R E TR
Bl E THEINXRZNTF
BRI

Training rate

1
2024 2023
—E@mE T =

Gender ratio among ST E TR b

employees trained HREI S B E TR
Male B 75% 76%
Female g 25% 24%
Employee category ratio SN S TES PR

among employees trained STHEME9HIEEH
Senior management EREERRE 5% 5%
Middle management RAREIRE 8% 8%
General employees —mRET 87% 87%
Percentage of employees 2NN E TEH

trained to all employees BSLE 100% 100%

Note: The percentage of employees trained is

calculated by using the total number of

employees trained as the denominator.

Table 8 — Training Rate of Employees by Gender and

Employee Category during the Reporting Period
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Average training hours
completed per employee

SRESTHZINNFI9RHK

2024 2023
—EmE B
By gender R
Male B 2.0 5.0
Female it 2.0 4.6
By employee category BIE5
Senior management EREERE 2.0 5.0
Middle management RIREEE 2.0 5.0
General employees —mRET 2.0 5.0
All employees FREES 2.0 5.0
Table 9 — Average Training Hours of Employees by Gender R — REHANZMENRETHER
and Employee Category during the Reporting 208 B TN TR
Period
LABOUR STANDARDS 4.  HIEA
(a)  Prohibition of Child Labour and Forced (a FIUEFAETH#HESFT
Labour
The Group is firmly against child labour KEBEBRTERTREE
and forced labour, and prohibits the T Ra#3B% TIRMEER]
employment of any child labour and forced 2R S E AR
labour in any operations and services. FREERETHEGIE T
Before hiring any candidates, the Group AEBTERTMAER
will check the age-related documents EZRBEREHER
to verify their age. All employees of the MEENER AMIZER
Group must reach the statutory minimum T MPAEETIHER

working age. BETETLEEE -
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The Group adheres to the principle of
fair and voluntary recruitment, strictly
forbids forced or fraudulent recruitment,
ensures that all employees work on a
voluntary basis, and prohibits coercive
means including withholding of documents
and other undesirable methods. Where
employees are required to work overtime
in the production process, the Group
will formulate overtime arrangements
with the employee representatives and
employees, and the working hours will
not exceed the maximum legal limits.
Moreover, management personnel will not
force employees to carry out work with
significant safety and health risks or illicit
work.

During the reporting period, the Group
found neither cases of incompliance
with relevant laws and regulations on
employment, including labour laws, nor
incidents in violation of the laws and
regulations on labour standards.
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SUPPLY CHAIN MANAGEMENT

The Group maintains the quality and safety of
products and services through cooperation with
business partners, and places emphasis on the
promotion of communication and partnership
with business partners on a continuous basis.
During the reporting period, the Group had a
total of 297 active suppliers, of which 277 are
located in the United States and 20 in other
regions. The Group carries out supplier selection
and evaluation process based on quality and
price with reference to internal guidance and
comprehensive supplier management on all the
active suppliers to regulate the engagement
of suppliers. The Group also conducts regular
assessments on suppliers’ overall capabilities,
asset position, nature of business, industry
reputation, product quality, delivery of goods and
compliance with laws and regulations. The Group
only selects high-quality suppliers that meet
regulatory requirements, and will require suppliers
to obtain third-party certification to promote
the improvement and promotion of suppliers.
The Group further uses the Solumina Supplier
Rating System Software to manage and certify
suppliers to achieve the best product quality and
management.
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In order to review the environmental protection
and process certification of suppliers, the Group
will arrange inspectors to conduct on-site visits to
evaluate the production capacity and quality of
suppliers. Inspectors will evaluate the production
capacity, technical level, quality assurance ability
and supply capacity of suppliers according to
the actual needs, and review the safety and
environmental management qualifications, so
as to ensure that suppliers meet the relevant
requirements in terms of quality assurance, safety
and environmental responsibility. Furthermore, in
order to promote the procurement of more eco-
friendly products, the Group regularly reviews the
solid and hazardous waste performance indicators
of suppliers to understand the environmental
impact of their products, and develops more
environmental indicators to identify more eco-
friendly products in the procurement process.

PRODUCT RESPONSIBILITY

(a) Quality Assurance, Advertising and
Labelling

In order to ensure that the products meet
the quality and safety requirements,
the Group implements strict control
over quality management. The Group
develops different policies and guidelines
at the design, planning and production
stages, covering every step of the product
production and delivery process. Before
delivering products to customers, the
products must go through internal quality
control procedures stipulated by the Group
to ensure that their quality standards
comply with laws and regulations including
the requirements of the Federal Aviation
Administration and meet the quality
requirements of the Group.
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The Group will continuously strive to
ensure that its products meet regulatory
requirements and customer expectations,
regularly assess its internal production
processes to ensure customer satisfaction
and compliance with the requirements of
the Federal Aviation Administration, and
ensure that its advertising and labels are
accurate. If a product is found to have any
quality problems or other safety hazards,
the Group will immediately stop selling it,
announce product recall, notify relevant
companies and institutions to stop selling
and using it, and recall sold items. If
necessary, the Group will immediately stop
production, and report the product recall
and its management to the local regulatory
authority.

During the reporting period, the Group is
not aware of any recalls due to safety and
health reasons among the total number of
products sold or shipped.
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(b)

Protection of Intellectual Property
Rights and Customer Information

In terms of safeguarding and protecting
intellectual property rights, the Group will
only select products provided by legitimate
manufacturers or suppliers to prevent
pirated goods from using its sales channels
to enter the market. Furthermore, the
Information Management Department of
the Group monitors the use of software to
ensure all software used is licensed, and
conducts regular inspections to ensure that
no unlicensed software is being used in the
computers of the Group.

To ensure the security of customer
information, the Group takes measures
to ensure that customer orders and
information are handled and properly
stored by dedicated personnel, and
unauthorised employees are strictly
prohibited from accessing them. By doing
so, it is guaranteed that customers’
sensitive information is properly protected.

The Group abided by relevant product
liability laws, such as the Consumer Data
Privacy and Security Act, and there was
no case of prosecution against the Group
for violation of laws related to product
responsibility and privacy protection.
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INTEGRITY

The Group is committed to promoting honest
business and fair competition, and has developed
comprehensive risk management code and
internal control code, including setting out
relevant policies in the employee handbook and
guiding employees to comply with the code of
conduct. The code of conduct clearly defines how
to deal with conflicts of interest and interests
such as gifts, so as to ensure that all staff uphold
the highest ethical, personal and professional
integrity.

To strengthen the integrity of employees in
governance practices, the Group has established
and implemented an internal integrity system,
set up the audit committee with independent
directors, and engaged a third-party agency
to audit its financial statements each year. The
Group has clearly defined misconduct such as
bribery, corruption, embezzlement, insider trading
and theft of the Group’s assets in the employee
handbook. The Group is entitled to terminate the
employment contract with any employee who
is bribed with money, gifts or commission, and
reserves the right to take further actions against
such person, in order to avoid corruption, fraud
and other criminal offences.
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The Group has formulated an effective whistle-
blowing procedure for employees, management
personnel and directors to report any misconduct
and dishonest conduct, and ensured that
employees can report matters of concern through
various channels in an absolutely confidential
manner. Where a case is substantiated after
investigation, the Group will take appropriate
corrective measures and disciplinary actions
against any persons involved. If it involves any
criminal offence, the Group will hand over the
case to the competent authority.

All new employees are required to complete
ethics training, while directors have to regularly
attend corruption prevention training to refresh
their knowledge. Directors and employees
received nearly 362 hours of corruption
prevention training during the reporting period.
The training materials include the latest anti-
fraud information and summaries of major fraud
cases and responses in various industries, and are
compiled in view of the Group’s conditions.

During the reporting period, the Group found
neither corruption incidents nor violations of
relevant laws and regulations, including the
Foreign Corrupt Practices Act.
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COMMUNITY ENGAGEMENT

An enterprise and the community are inseparable
as a whole and an enterprise’s development
is also inseparable from the support and
recognition of the community. The Group deeply
understands the importance of making positive
contributions to the community where it operates
and considers community benefits as one of its
social responsibilities. The Group encourages its
employees to participate in charity and social
services, aiming to become a good corporate
citizen, better undertake its social responsibilities
and contribute to the community.

The Group's social responsibility policy is to
support local non-profit community organisations
by providing financial donations, in-kind services
and volunteer support, and we have set up
a Corporate Citizenship Committee which is
responsible for compiling an annual list of
corporate citizenship activities, coordinating
charitable activities, and establishing a central
point of contact for internal and external needs.
The Committee aims to establish and strengthen
ties with the communities where the Group
operates through various charitable activities as
well as financial assistance, in-kind services and
volunteer services.

The Group will continue to regularly review
its objectives and orientation for community
investment, and supervise community investment,
sponsorship and donation activities and the
relevant approval policies.
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During the reporting period, the Group engaged
in 383 hours of volunteer work and over
US$42,700 in various community volunteer
activities, including sponsoring sports games
and medical organisations, donating blood and
materials, and supporting food banks to help the
disadvantaged.

OUTLOOK

Going forward, the Group will, where appropriate, conduct
reviews on and make amendments to its disclosure aspects in
response to the needs of various laws, the Listing Rules and
internal management. The Group will also continue to carry
out more measures beneficial to the environment, society
and governance in its business operations to live up to its
commitment to the environment and society.

INDEX OF ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE OF THE
STOCK EXCHANGE
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ASPECT A.1 Emissions A1
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KPI A.1.1 The types of emissions and respective emissions data Al
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KPI A.1.2 Greenhouse gas emissions in total and intensity A1
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KPI'A.1.3 Total hazardous waste produced and intensity A1
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KPI A.1.4 Total non-hazardous waste produced and intensity A1
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A Environmental Chapter
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KPI A.1.5 Description of emissions target(s) set and steps taken to achieve A1l
them
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KPI A.1.6 Description of how hazardous and non-hazardous wastes are A1
handled, and a description of waste reduction target(s) set and
steps taken to achieve them
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ASPECT A.2 Use of Resources A2

FEA.2 BiRfER

KPI' A.2.1 Direct and/or indirect energy consumption by type in total and A2
intensity
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KPI A.2.2 Water consumption in total and intensity A2
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KPI A.2.3 Description of energy use efficiency target(s) set and steps taken A2
to achieve them
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KPI'A.2.4 Description of whether there is any issue in sourcing water that A2
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them
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KPI' A.2.5 Total packaging material used for finished products, with A2
reference to per unit produced
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A Environmental Chapter
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ASPECT A.3 Environment and Natural Resources A3
FEA.3 RIRRXAER
KPI' A.3.1 Description of the significant impacts of activities on the There was no accident
environment and natural resources and the actions taken to that had significant
manage them impacts on the
environment and
natural resources during
the period
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ASPECT A.4 Climate Change A4
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KPI A.4.1 Description of significant climate-related issues that have Ad
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KPI B.1.1 Total workforce by gender, employment type, age group and B1
geographical region
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ASPECT B.2 Health and Safety B2

FEB.2 ERHA%RZR

KPI B.2.1 Number and rate of work-related fatalities occurred in each of B2
the past three years (including the reporting year)
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KPI B.2.2 Lost days due to work-related injury B2
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KPI B.2.3 Description of occupational health and safety measures adopted, B2
how they are implemented and monitored
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ASPECT B.3 Development and Training B3
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KPI' B.3.1 The percentage of employees trained by gender and employee B3
category
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KPI B.3.2 The average training hours completed per employee by gender B3
and employee category
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ASPECT B.4 Labour Standards B4
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KPI' B.4.1 Description of measures to review employment practices to avoid B4
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KPI B.4.2

$51ZB.4.2

child and forced labour
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Description of steps taken to eliminate violation practices when
discovered
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B Social Chapter
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ASPECT B.5 Supply Chain Management B5
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KPI' B.5.1 Number of suppliers by geographical region B5
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KPI B.5.2 Description of practices relating to engaging suppliers, number B5
of suppliers on which the practices are being implemented,
how they are implemented and monitored
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KPI B.5.3 Description of practices used to identify environmental and social ~ B5
risks along the supply chain, and how they are implemented
and monitored
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KPI B.5.4 Description of practices used to promote environmentally B5
preferable products and services when selecting suppliers, and
how they are implemented and monitored
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ASPECT B.6 Product Responsibility B6
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KPI B.6.1 Percentage of total products sold or shipped subject to recalls for  B6
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KPI B.6.2 Number of products and service related complaints received and There were 1,655

F51ZB.6.2

KPI B.6.3

$51ZB.6.3

KPI B.6.4

}51ZB.6.4

KPI B.6.5
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how they are dealt with feedback items in total
and all of them were
followed up by special
personnel in accordance
with established
complaint and quality
assurance procedures
during the period
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Description of practices relating to observing and protecting B6

intellectual property rights
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Description of quality assurance process and product recall B6
procedures
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Description of consumer data protection and privacy policies, B6
how they are implemented and monitored
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B Social Chapter
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ASPECT B.7 Anti-corruption B7
B EB.7 R&EE
KPI B.7.1 Number of concluded legal cases regarding corrupt practices During the period, no
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KPI B.7.2
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KPI B.7.3
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ASPECT B.8
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KPI B.8.1
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KPI B.8.2
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brought against the issuer or its employees during the
reporting period and the outcomes of the cases
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Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored
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Description of anti-corruption training provided to directors and
staff
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Community Investment
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Resources contributed to the focus area
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