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ABOUT THIS REPORT
R i A e o

China Chengtong Development Group Limited is pleased to present
its Environmental, Social and Governance Report (“ESG Report”
or “Report”) for the year. This Report demonstrates how the Group
integrates its sustainability strategy into its business and provides
details on management approaches, initiatives, performance
metrics and responses to key sustainable development issues of
concern to the Group’s major stakeholders. Except for ESG ratings
related statements, this Report outlines the Group’s performance
in environmental, social and governance (“ESG”) aspects for the
financial year ended 31 December 2024 (“the Reporting Period”).

Unless otherwise stated, the scope of this Report covers the Group’s
principal operations, including leasing, property development and
investment, marine recreation services and hotel business. These
operations are managed and/or operated by the Company and its

principal subsidiaries, including*:

o Chengtong Financial Leasing Company Limited (“Chengtong

Financial Leasing”);

e Hainan Huandao Travel Investment Group Limited (“Huandao

Travel Investment”) and its subsidiaries; and

o Zhucheng Phoenix Landmark Company Limited (“Zhucheng

Phoenix”).

Sources of Information

The data and information presented in this Report is derived from
the following sources: internal data collection of the Group and
cases of social responsibility practice submitted by the principal

subsidiaries.
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During the year ended 31 December 2023, the Group has suspended the bulk commodity trade business. Chengtong World

Trade Limited and Chengtong Development Trading Company Limited, which engaged in bulk commodity trade, was therefore

excluded from the scope of this Report.
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ABOUT THIS REPORT
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Basis of Reporting

This Report is prepared based on the “mandatory disclosure
requirements” and “comply or explain” provisions of the
Environmental, Social and Governance Reporting Guide (“ESG
Guide”) (renamed as Environmental, Social and Governance
Reporting Code with effect from 1 January 2025, applicable for
financial year commencing on 1 January 2025) set out in Appendix
C2 to the Rules Governing the Listing of Securities (“Listing Rules”)
of The Stock Exchange of Hong Kong Limited (“Stock Exchange”).
It also considers the 2030 Agenda for Sustainable Development
by the United Nations (“UN SDGs”) and the relevant disclosure
recommendations of the Task Force on Climate-Related Financial
Disclosure (“TCFD”).

This Report complies with all the “mandatory disclosure
requirements” and “comply or explain” provisions of the ESG Guide,

which follows the four reporting principles:

Materiality: The Group identifies material ESG issues related
to the Group through stakeholder engagement and materiality
assessment. Details of the stakeholders are set out in the “Stakeholder
Engagement” section in this Report. The materiality assessment
involves inviting stakeholders to prioritise the relative importance
of sustainable development issues and the verification of important
issues by the management. Details of the materiality assessment are

explained in the “Materiality Assessment” section in this Report.

Quantification: To comprehensively evaluate the Group’s ESG
performance during the Reporting Period, the Group discloses the
relevant quantitative key performance indicator(s) (“KPI(s)”) as set
out in the ESG Guide and specifies the standards, methodologies,
assumptions and/or calculation references, including sources of
major conversion factors, for quantitative KPIs. Please refer to the

relevant sections in this Report for details.

Consistency: The preparation method adopted in this Report is
consistent with the previous reporting period to facilitate meaningful
comparisons by readers of the ESG information in this Report.
Any changes in the methods or KPIs used or other factors affecting

meaningful comparisons are disclosed in this Report.

Balance: This Report objectively presents the Group’s ESG
performance and avoids its selections, omissions or presentation
formats that may inappropriately influence a decision or judgment

by the reader.
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ABOUT THIS REPORT
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Abbreviations e
For the convenience of presentation and reading, China Chengtong J 77 5 JRe 7 BB G > e R R e A AR
Development Group Limited is also represented by the “Company” ANFITEAIRE HIRCAT AL 7] ] > I B S

itself, and the “Group” or “we” together with its subsidiaries in this s > PATASEE [ ol A" 1300 o
Report.

Report Availability e wl

This Report is available in both Chinese and English. It can be A A B R SRR AR o AT AR 4 A B AS
accessed on the websites of the Company and the Stock Exchange. ST AR o WS SO RA 2 R R
In case of discrepancy between the Chinese and English versions, BESCRRAS 4 HE o

the English version shall prevail.

+
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ESG STATEMENT FROM THE BOARD OF DIRECTORS

#HHFHWESGE Y]

The Group maintains its commitment to sustainable development
practices, placing great importance on sustainable development
and striving to create long-term stable social, environmental and

corporate values.

The board (“Board”) of directors (“Directors”) of the Company is
the highest decision-making body for ESG issues and assumes full
responsibility for the Company’s ESG strategy-making and reporting.
To effectively fulfil the management and supervision responsibilities
of the Board for ESG issues, the ESG Committee of the Board is
assigned with the specific responsibilities of implementing various
ESG resolutions of the Board, reviewing ESG risks, pressing ahead
with ESG tasks, and regularly reporting on ESG progress to the
Board. Please refer to the “ESG Governance Framework” section in

this Report for details.

The Group values all stakeholders’ suggestions and opinions and
ensures sufficient communication channels with key stakeholders to
discuss and determine its key ESG issues and potential ESG risks,
whilst continuously improving its ESG-related strategies and policy
framework. We have enhanced our stakeholder participation and
communication mechanisms, identified, evaluated and addressed
key ESG issues, and summarised the Company’s primary analysis
outcomes and main issues during the Reporting Period. The Board
has reviewed the major ESG issues during the Reporting Period
and approved proposed adjustments to the materiality of various
ESG issues to ensure the timeliness and reasonableness of the
materiality matrix. Please refer to the “Materiality Assessment”
section in the Report for details. Furthermore, we emphasise ESG-
related information disclosure, requiring the Board to supervise the
ESG report preparation process and review the annual ESG report to

ensure authentic and effective information disclosure.

The Group has established an ESG target management structure
encompassing indicators such as pollutant emissions, energy
consumption, and water resources management. The Board conducts
an annual review of the progress towards achieving these targets and
assesses the need for any adjustments or improvements to ensure
the Group’s continued advancement in attaining its ESG objectives.
For further details, please refer to the “Green Development, Low-

Carbon Transformation” section of this Report.
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ESG STATEMENT FROM THE BOARD OF DIRECTORS

HREFHWESGEW

The Group recognises the importance of setting quantitative targets.
However, given the relatively recent implementation of our ESG
initiatives, we have prioritised establishing a robust foundation and
understanding the impacts of various actions before committing
to specific numerical targets. Moreover, certain aspects of ESG
present challenges in quantification due to their intricate and
qualitative nature. Moving forward, the Group will strengthen its
ESG framework by refining data collection methods, enhancing the
precision of its calculations, and increasing reporting transparency.
These efforts will support our commitment to setting and achieving

well-defined, quantitative ESG targets in the near future.

This Report fully discloses the progress and effectiveness of the
Group’s ESG work in 2024, which was approved by the Board on 3
March 2025.
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RESPONSE TO UN SDGs
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UN SDGs
B e Our Response Covered Sections
W R R H B Tl I 4
. “Spring Breeze Perennial” donation Taking Responsibility,

[ i BE R

Supporting Community
Development

HRYEEAE > SOFpAt gt

GOOD HEALTH
AND WELL-BEING

e

Competitive remuneration packages

BA 5565 7 0 35y %

Comprehensive benefits, including paid leave and social
insurances

A T (B0 B AL R B ) 2 T A )

Free annual health check-ups

A R R AR AL

Putting People-Oriented,
Growing Together
ABA > LR R

QUALITY
EDUCATION

g

Comprehensive training and talent development programs
ST ) 15 0 B A3 T 3

Aligning training with career progression and integrating
job-specific training with professional development

S5 I BRI S TR AR A 6 > M M7 S0 2 B ] B S S e
VS

=

Annual training plans tailored to employees’ positions and

business lines

R4 B T AR 37 B 0 7 R 4 2 B )l

Putting People-Oriented,
Growing Together
AT A > SRR

GENDER
EQUALITY

Ensuring that recruitment, promotions, training, and other
employment decisions do not involve unfair treatment or
discrimination based on personal characteristics such as
age, gender, race, ethnicity, religion, pregnancy, disability,
or illness

THECRITIG ~ BT ~ Bl B A AR R DR SRS W5 T B AR ARk
UNAEEE - PER - TR - RR - mEO B B EORIIAR
AP RHE AR

Putting People-Oriented,
Growing Together
ABA > LR

CLEAN WATER
AND SANITATION

L

Promoting green office measures and water-saving
methods to reduce freshwater usage

B fk € 2 R BB 7K T 7 DA BB IR K B
Conducting regular monthly inspections and recording

water usage for analysis and quantitative management

HEAT R R T AR AR Bk K B DAEA T BT B AL A S

Green Development, Low-

Carbon Transformation

BROTERE > (KRR

Responding to the national “dual carbon” policy and
promoting sustainable energy projects through financing
IR R [ R JECOR - R B T R A REURIE
Investing in the development and construction of a self-

owned energy storage project in Zhuhai

PO B LA SR PR i R AE TR U JH

Quality First, Service
Enhancement

RS RBHRT
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RESPONSE TO UN SDGs
S M V6 5 I T AR B

UN SDGs

B e Our Response Covered Sections

W R R H B Tl I 5
F—— . Improving the recruitment and employment system by Putting People-Oriented,
ECONOMIC GROWTH clarifying recruitment principles, standards, and processes Growing Together

o

ZE IR I i B R BRI R A I A M B S R A
Recruiting new employees through various forms, such
as campus recruitment, online recruitment, and social

recruitment

AR FE AT ~ 4 AT Er R A 2 MO A I B L

DANT A LR R

1 REDUCED
INEQUALITIES

A
(=)

v

Ensuring that recruitment, promotions, training, and other
employment decisions do not involve unfair treatment or
discrimination based on personal characteristics such as
age, gender, race, ethnicity, religion, pregnancy, disability,
or illness

TECRIBIE ~ BT - Hrl RO AR O D SR A 3 B RE AR A el
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PR E B

Putting People-Oriented,
Growing Together
AT A > SR =

1 SUSTAINABLE CITIES
AND COMMUNITIES

N

Investing in the development and construction of a self-
owned energy storage project in Zhuhai

5% B B LA B ki H A e JE H

Co-hosted the “Caring for Marine Ecology, Protecting
Coral Habitats” National Coral Day campaign

SSEECE N PSR Ra Sy R i e P e e NS R )

Quality First, Service
Enhancement

HEE— o BRI

Taking Responsibility,
Supporting Community

Development

HRIEEAL > S e

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

@@

Defining monthly electricity consumption quotas,

setting uniform air conditioning temperatures, installing
independent electricity meters, turning off lighting and air
conditioning when not in use, and imposing performance
penalties for violations

fileE A FERCRE » BOEM — 22 E > MR
R IR R B MR B2 5 > SN0 3 KT 70 il DA AR T

Green Development, Low-

Carbon Transformation

RROEENE > (R AR

13 Joor

3 2

Review climate-related issues and assess their materiality
to our business

A SR AR B S JELSIE A3 JEC S oA 2E 5 1Y o

Identify climate change risks and take effective mitigation

measures

ol 1 S5 At A . J B Sl B AT 28 M 4 i

Green Development, Low-

Carbon Transformation

RROVEERE > (RARELTY

1 PARTNERSHIPS
FOR THE GOALS

&

Participate in the training held by Beijing Leasing
Association

2 At U 1 SR 15 )

Exchanges with China Aircraft Leasing Group

Bl v ] R AL B AR B S U

Quality First, Service
Enhancement

B IRBSERTT

8 China Chengtong Development Group Limited " 5 55 i %% e 42 A B A W]

©



ABOUT US
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China Chengtong Development Group Limited (Stock Code: 217) is
a listed company whose shares are listed on the Main Board of the
Stock Exchange. The Company’s ultimate holding company is China
Chengtong Holdings Group Limited, which is directly supervised by
the State-owned Assets Supervision and Administration Commission
(“SASAC”) of the State Council of the People’s Republic of China
(“PRC”). As of the date of this Report, the core business of the
Company and its principal subsidiaries encompasses leasing,
property development and investment, marine recreation services

and hotel business.

In April 2025, the Group received its first ESG rating certificate from
China Chengxin Green Finance International Co., Ltd., achieving
a BBB rating. This milestone represents the initial recognition of
our efforts in ESG areas. Moving forward, the Group will continue
to uphold ESG principles, further strengthening the confidence of
the public and stakeholders in our sustainable development, while
consistently enhancing the Group’s long-term investment value and

tulfilling the social responsibilities of a state-owned listed company.
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ABOUT US
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Leasing

Since 2020, the Group has identified leasing as the primary focus
of its business development. By continuously optimising resource
allocation, the Company has concentrated on its core leasing

business, promoting high-quality development within the Group.

The Group’s leasing business is primarily conducted through its
wholly-owned subsidiary, Chengtong Financial Leasing, which
was established in 2010. Adhering to the principles of “Service
Strategies, Synergy Optimisation, Strict Risk Management Control,
and Creating Uniqueness”, Chengtong Financial Leasing has
consistently leveraged the advantages of financial leasing to optimise
resource allocation and structural adjustment. Chengtong Financial
Leasing has increased efforts to serve the real economy and foster
corporate collaboration, thereby enhancing its industry influence
and building a strong brand image. Chengtong Financial Leasing
maintains a professional leased assets management model and
robust risk management capabilities, providing customers with
comprehensive finance lease services focusing on five major sectors:
energy conservation and environmental protection, logistics and
warehousing, infrastructure projects, clean energy, and traditional

manufacturing.

Chengtong Financial Leasing has gone through three development
stages: “foundation establishment, risk control, and brand building”,
“scale expansion, cost reduction, and efficiency improvement”, and
“srowth stabilisation, professionalisation, and internationalisation”.
With a registered capital of RMB2 billion, Chengtong Financial
Leasing has secured a position among the mid-tier state-owned
leasing companies, signifying a new level of core capital scale.
Chengtong Financial Leasing has received a long-term credit rating
of AA+ from Lianhe Credit Rating and it is recognised as a “AAA
Credit Rating Enterprise of Beijing”, establishing a solid foundation
for rapidly improving its refinancing capabilities and better

performing its financial service functions.

China Chengtong Development Group Limited " [5 3 i8 %5 i 45 1 B A W]
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ABOUT US
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Property Development and Investment

In the property development and investment sector, the Group’s
revenue from property development derives solely from its wholly
owned CCT-Champs-Elysees project located in Zhucheng City,
Shandong Province, the PRC.

Marine Recreation Services and Hotel Business

Regarding marine recreation services and hotel business, the
Group operated the business in Hainan Province, the PRC. The
Group continually adopts various measures such as strengthening
marketing strategies, enhancing the development of new businesses
and improving the quality and efficiency of operations to improve

our operating profits.
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Looking ahead, Chengtong Financial Leasing will insist on returning
to the origin of leasing, closely following industry regulatory policies
and striving to achieve distinctive operations in market segments.
Chengtong Financial Leasing will actively explore and invest in
innovative product portfolios and service models, and forge ahead
to realise its corporate vision of “building an industry-leading
finance leasing company with capital operation characteristics”.
We are dedicated to expanding the scale of our leasing business
and have completed numerous new leasing projects related to
energy conservation and environmental protection, logistics and

warehousing, and infrastructure during the Reporting Period.
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT

MANAGEMENT
T A0 A B ) TR R

In 2024, the Group continued to improve its sustainable
development management, including incorporating ESG philosophy
into major decision-making and business practices and participating
in community activities. Consequently, our ESG performance
improved across all aspects. Furthermore, the Company maintained
regular stakeholder communication through multiple channels and
responded promptly to their opinions and demands to advance

mutual sustainable development.

ESG Governance Framework

The Group believes that a sound and effective ESG governance
structure strengthens ESG management and enables the
implementation of ESG principles throughout the entire business

chain to promote sustainable development.

To ensure the effectiveness of ESG management within the Group and
guarantee the smooth operation of our management mechanisms, we
continuously enhance our ESG governance standards. By establishing
a four-tier sustainable development management framework, we have
established a solid foundation for setting goals, strategies, regular
assessments, and managing related risks in sustainable development.
This framework enables us to coordinate and implement corporate
governance, environmental protection, and social responsibility
in our daily production and life, thereby improving the overall

performance of the Group in sustainable development.

The Board

The Board serves as the Group’s highest decision-making body for
ESG governance and oversees the overall ESG strategy, reviewing
risks and opportunities related to the Group’s business, regularly

assessing ESG targets and approving ESG report disclosures.

China Chengtong Development Group Limited " [5 3 i8 %5 i 45 1 B A W]
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT

W] 5 A 0 R A BB TE N %t

ESG Committee

The Board has authorised the ESG Committee to participate in the
Group’s ESG-related work. It is responsible for coordinating and
overseeing the Group’s ESG matters; formulating ESG management
policies and strategies, including assessing, prioritising and managing
important ESG issues; identifying and assessing ESG risks related
to the Group and ensuring that the Group establishes appropriate
and effective ESG risk management and internal control systems;
setting ESG-related targets, reviewing the progress of ESG targets
and reporting to the Board; coordinating the implementation and
execution of all ESG-related work by the functional departments of

the Group.

ESG Working Group

The ESG working group promotes and communicates the Group’s
ESG governance strategy and measures, collects necessary
information from subsidiaries and functional departments for ESG
reporting, and evaluates ESG-related management measures and
performance through peer benchmarking before submitting to the

ESG Committee for review.

Functional Departments and Subsidiaries’ ESG Personnel

The functional departments and subsidiaries’ ESG personnel are
responsible for specific sustainable development issues management
and data collection according to the ESG management system and

processes.
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
L AR R A THUE e st

e The Group’s highest decision-making body for ESG governance and is responsible for supervising the overall ESG strategy;
ESGIAH A i i R - B ST B BB S G

e Reviewing risks and opportunities related to the Group’s business;
T e A A T S5 A o) 4 R B s

e Regularly reviewing ESG targets; and
FEAREIESG H BRI R 5 K

e Approving ESG report disclosures.

FEHLESGH 1A (¥ 40 8 R "

¢ Coordinating and overseeing the Group’s ESG matters;
BUFR R B AL EESGH RN EE

e Formulating ESG management policies and strategies;
HISLESGAE L §F KSR M

e Identifying and assessing ESG risks related to the Group and ensuring that the Group establishes appropriate and effective ESG
risk management and internal control systems;
i B A LA A AT B A ES GRS - iz R AN 4 T 5 57 8 S A R ES GRS B BE J T i B R 50

o Setting ESG-related targets, reviewing the progress of ESG targets and reporting to the Board on the progress of achieving relevant
ESG targets; and
FISLESGAHE Y H A% - B HIESG H A R Mg AH B ESG H AR U 2 0] 38 5 @ AT HEH S b 5 &%

e Coordinating the implementation and execution of all ESG-related work.

R0 I i ) 2 I - TR B S 1 9 T S AT I ESGAH B TAF: -

ESG Working Group ESG L{E#1

¢ Promoting and communicating the Group’s ESG governance strategy and measures;
B T HEE A8 S AR B A ESGAETA T THI ) SIS 1 L B

e Collecting information for ESG reporting; and
AEESGHL i BT R UL ZE M 5 K

e Peer benchmarking.

B SR "

Functional departments and subsidiaries’ ESG personnel

BRAEFRI ~ bR JE 2 Wl ESGHIBH B & A

Specific sustainable development issues management and data collection according to the ESG management system and processes.

£ TR SR T AT L BB BRI e RS G L ) 3 A AR B JR AR B A -

Risk

Marine
management

General and legal & recreation
Office compliance Liﬂlzﬂg services and
2 A4 i departments HE hotel_bt‘l‘sinevss
SR AT gepartments A
b T 4
ERIREM ek

Company Property
Hong Kong pan) development
secretarial .
Headquarter departmont and investment
b partm E
i e
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
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Stakeholder Engagement

The Group places great importance on communication with
stakeholders and maintains cooperative relationships based on
mutual benefit, equality, and harmony. We have established
regular communication mechanisms to work together and inject
long-term momentum into our corporate transformation and
development. To deeply understand the opinions, demands, and
expectations of stakeholders and all sectors of society regarding
corporate governance, environmental protection, and social welfare,
we integrate stakeholders’ suggestions and focal points into our
production, operations, and decision-making processes based on our

business scope and nature of operations.

The categories of essential stakeholders of the Group, the
stakeholders’ issues of concern related to the Group’s business
operations, and the communication channels of the Group are

shown in the table below:

\\

Filn# 2 5l

A S R R A B 0 A I o I MR I
JAEHE -~ FAE KRR A ERAR o MO
SE WA R E ST A Ad
SEWR B R ARME I o BEA T R
% RAL & & S B EG ~ BRI AR St
ERANER - FOREIE - BRI EDS
I S VR o AR O ) R D B
AT L ~ A KPR o

TRIER T A E R 0 E R B
TEA A B ) SE B A Eﬁ%&ﬁ&?ﬁ@mt :

Stakeholders Demands and Expectations Major Communication Channels
Fehr& TR R B30 i ES
Employees . Employee rights and interests protection . Regular meetings and
BT B T £ DR communication
*  Remuneration and benefits FE W e R g
ST K A A e Questionnaires and intranet
. Occupational health and safety fo s ) A N A M A
I S i e B2 4 . Employee training and activities
e Professional development B ILH & H)
R . Opinion collection
. Employee care I
BT
Shareholders/ . Business development . E-mail and calls
Investors ESi19 I
il Y Eid - . Investment returns o General meetings
Eitaq IR B K&
Transparent and timely information disclosure o Company’s official website and

/?\ .
<

Lm&&ﬂi‘m’fﬂ u\ﬁﬁﬁ

public disclosure

ONTIE A B B
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
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&

Stakeholders Demands and Expectations Major Communication Channels
¥ TR FENBRE
Regulators and . Compliance with national and local laws, rules, . Inspection and supervision

Government

and regulations

e e

Authorities ST S T A~ B R *  Regular report disclosure
LN JLEDTERMY ¢ Tax obligations T WA
BB AT . Communication with regulatory
authorities
i SR R
Customers . Services of high quality . Customer communication,
®E o L 1 R A complaint channels
. Privacy protection FEWE - ARRIE
FLIE e (Customer engagement activities
¢ Tealth and safety HESHEE)
{aRR B2 4> . E-mail, hotline, and social
media
I - AR A
Suppliers and . Business integrity and fair competition o Procurement and tendering

Service Providers

PR R R RS fR it

ES LN S e
Win-win collaboration

HAIE A E

PRI SR
Supplier selection, monitoring

and assessment

PEMERRSEE - P Al

0]
Communities o Local development . Charitable activities
gan iy A HhL R fre ZEENE )
. Community services
090 AR
Industry . Innovation . Industry exchanges
Associations AT (R E S
e . Leading industry development o Industry cooperation
ST R (e Sz

Improvement in product and service quality

FRTTRE b B AR B B
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
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Materiality Assessment

By identifying material ESG issues, the Group integrates the
stakeholders and their concerns into its ESG strategic planning,
operations, and decision-making processes, thereby aligning ESG

with daily operations to drive a virtuous development cycle.

In 2024, the Group organised a stakeholder survey in the form of an
online questionnaire to gain a deep understanding of the concerns
and expectations of different stakeholder groups for the Company in
fields such as corporate governance, employee management, green
development, supply chain management, product responsibility, and
community responsibility. An ESG materiality matrix was generated

by analysing the results of the questionnaire.

1. Identification

During the Reporting Period, 19 potential material ESG issues
were identified from disclosure guidelines by regulatory
authorities, capital markets, rating agencies, international

reporting standard bodies and peer companies.

2. Evaluation

Develop a stakeholder communication plan and conduct a

comprehensive and detailed questionnaire survey.

3. Materiality Ranking

Use questionnaires to identify priority issues that concern

various stakeholders:

. Rank ESG issues in terms of materiality using a matrix

e  Based on the dimensions of “Impact on the Group’s
Business” and “Impact on Stakeholders”, material ESG

issues for the Group were identified in a matrix analysis

4. Review and Approval

Continue to review and approve materiality issues: After review
by the ESG Committee, the Board will assess its consistency
with the Group’s planning and make the final approval on ESG

materiality issues.

RN A

2 W T RSGREE A FUI R K
L B A ESG RIS K B~ R R
TR - (e ESGHL H 48 B4 & - 2
e R PEBERIRER -

20244 > AREMAL T — KL F BB R
AT R B A - DIRA T AR FE 3
PR S A A AR AR B LA - A
BE - (RMESEATEE - BT KAt IR E AT
SR B TE B A o MR AT AT R S AR - T
M RIAE T ESGHE ZPE R

1. kR

TEHE A FRAMGE BB - AT
By~ GRS ~ B PR B A K )
A2 R 5 5| A L 1O {1 18 e B B
PEESGREE

2. #RAE
52 R gy W o AT A T T BE
AN R A o

3. WEHHF
1 P 4 0 2 LA 3 45 1 00 3 O U P 48
ek

o {f M ESG aE Y T
Py
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1. TOP LEVEL DESIGN FOR SUSTAINABLE DEVELOPMENT MANAGEMENT
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Materiality Matrix of Sustainability Issues

] A R i ke SRR

High

S A 4R L i

Materiality to the Group

Material Issues

P R

19
10

Low Materiality to Stakeholders
SR 5 B 5 i T A
Environment Employee
B BT

o Air pollutant and greenhouse gas (“GHG™) emissions
225845 S B3 = S8 i

9 Energy management
il U A B

© Water resources and wastewater management
7K U B g K A

@ Waste management
JBE ey 16 B

@ Climate change mitigation

SR B A HE

Product & Service
JE i B IR 5

@ Service quality
M5 B

{® Customer health and safety
ENE 3 3

@ Privacy protection and information security
b LR ol D A B A

B Customer communication and satisfaction
I S R

M Compliance management
LA B

@ Intellectual property management
SRk A B

@ Sustainable supply chain
LIRS Y b

Q Employee diversity and equality
H T2 L F %

6 Employee training and development

B g

High
[
Community
A it
@ Philanthropy and community service

R A I R B

@ Occupational health and safety for employees

LT T S A e B 2

° Employee compensation and benefits
T T B4

(@ Labour standards
o5 TR e

Business ethics and anti-corruption

LES K- Y337

During the analysis of material issues in 2024, it was observed
that the Group’s assessment and positioning of the importance
of the material issues had undergone some changes during the
Reporting Period. We commit to continuous improvement and
transparency, demonstrating how we adapt to the dynamic
business landscape and are dedicated to achieving long-term
sustainable development goals.
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2. GOVERNANCE AS A PRIORITY, MOVING FORWARD WITH

o iiVIAN A i 7
EiR AL AT
The Group recognises corporate governance as fundamental to its
operations. We are committed to building a governance structure
with clearly defined rights and responsibilities and standardised
management. By maintaining strict legal compliance, we

continuously work to foster a culture of integrity and ensure robust

corporate operations.

Improve the Governance System

The Group has been actively establishing a scientific and efficient
corporate governance system in strict compliance with relevant laws
and regulations and relevant listing rules, such as “the Company
Law of the PRC”, “the Securities Law of the PRC”, and “the Listing
Rules”. Our institutional framework is built on a solid foundation
and adheres to stringent standards, meeting both state-owned
assets and securities regulations, as well as Hong Kong listing rules

requirements.

Compliance Management

The Group has established a compliance management system led by
the Legal and Compliance Department , which works in collaboration
with the Risk Management Department. The focus is on compliance
review and control in contract management, internal control,
risk management, procurement, and litigation cases. Through
measures such as legal review, legal training, information system
construction, assessment and accountability, the Group promotes
the implementation of compliance management requirements in
corporate governance and business processes, striving to comply
with external regulatory requirements from the SASAC and the

Stock Exchange.

Fostering a Compliance Culture

During the Reporting Period, the Group regularly organised various
types of legal compliance training sessions, including the study
and promotion of the interpretation of the mutual recognition
system of laws between Mainland China and Hong Kong. The Group
also launched a contract review system to strengthen contract
management through information technology. Compliance work has
been linked to the Group’s performance appraisal mechanism, and
any losses caused by violations will be subject to point deductions

and accountability in accordance with relevant regulations.
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2. GOVERNANCE AS A PRIORITY, MOVING FORWARD WITH COMPLIANCE
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Improve Relevant Rules and Regulations

We attach great importance to compliance review work and regard
it as an important tool to promote law-abiding and compliant
operations. The Group strictly follows the regulatory requirements
of the SASAC and internal compliance management regulations.
We conduct comprehensive and systematic compliance reviews on
key matters, including rules and regulations, economic contracts,
and major decisions, to ensure that compliance requirements are
implemented in all aspects of our operations and management.
The Group has achieved 100% legal review coverage of the above
three types of matters, effectively preventing compliance risks and
improving the standardisation of corporate governance and business

activities.

W 35 R AR 5l

FeAM i B ARG B A TAR o A A B
FIEAHUE S W ES TR o A 5 W i A
I 2 ) A EOR B PR R A ML BRLE >
B S i AT R R SR AR A - AR
FLEEHIBE ~ K6 A R B E R > DIEIR &
L SR T R B T A T T o AR A 1
EE B Ll =R IR 100% 1% R S H 2%
AR A R o IR A 2 B 2
IEB AL

100% legal review coverage of rules and regulations,

economic contracts, and major decisions

HE R - S AT K B o A A A

100%

Comprehensive Law-based Corporate
Governance

Legal Risk Management

The Group closely monitors relevant changes in laws, regulations,
and policies through external professionals. This enables us to obtain
more comprehensive and timely information on changes in the legal
environment, accurately judge policy trends, and promptly adjust
response measures. Additionally, we focus on key areas of regulation,
and the Legal and Compliance Department monitors legal changes
closely related to the Company’s main business, follows up with
analysis, and forms targeted compliance response plans. During the
Reporting Period, the Group issued 5 legal update memorandums,
involving significant legal changes such as the amendment of the
new “Company Law of PRC” and the introduction of the new “Foreign
Investment Law of PRG”. Through written memorandums, the Legal
and Compliance Department transmits regulatory requirements to
the business frontline promptly, urging standardised operations and

preventing the risk of violations.

written memorandums about legal changes | |B=|0=
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2. GOVERNANCE AS A PRIORITY, MOVING FORWARD WITH COMPLIANCE
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Legal Dispute Management

The Group has established a standardised and orderly case-handling
mechanism regarding legal dispute management. For cases involving
amounts greater than RMB10 million, the Company requires its
subsidiaries to fully communicate with the Legal and Compliance
Department before initiating litigation and report the basic case
information and defence plan in detail. For regular cases involving
amounts less than RMB10 million, in order to improve decision-
making efficiency, the Company authorises its subsidiaries to
handle them independently. However, the Company requires its
subsidiaries to regularly report the progress of cases to the Legal and
Compliance Department for post-event filing. Once it is found that
the direction of the case is unclear or there are major risk hazards,
the Legal and Compliance Department will promptly intervene and
discuss countermeasures with the subsidiaries, striving to achieve a

satisfactory resolution of the case.

During the Reporting Period, in accordance with the requirements
of the SASAC, the Group conducted a thorough investigation of
legal dispute cases. The Group was not involved in any major legal
disputes, and the dispute cases of the Company’s subsidiaries did not
have a substantial negative impact on our normal production and

operations.
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100% proper handling of dispute cases

<

Focus on Risk Management

The Group places great importance on the risk management
system. We comply with risk management requirements in daily
management activities and business processes to identify, assess,

monitor, and address all kinds of risks in business activities.

Risk Management Structure

The Risk Management Department oversees internal audit functions
and assists the Board in reviewing the Group’s risk management and
internal control systems on an ongoing basis. Additionally, we have
established three lines of defence for risk management and control
to further advance the construction of the risk management system

and enhance the overall level of risk management.
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The first line of defence focuses
on business risk prevention
and control

5P — T 15 40 R T 3 2 D B 9 4

The second line of defence is
led by the Risk Management
Department

5P 38 5 5 ph B 4 BE R

The third line of defence is the
internal audit function

5 =B B AR N R G BE

In specific practice, the Group anchors the first line of defence management in key
areas, such as the leasing business of subsidiaries. It builds the first risk prevention
and control barrier by strengthening business norms and process control.

TESL BB RS AR 88— By A S (O R S SE I T BRI A W) R RS o
TR I SR A SRR A B T 5 — 2 S Y B B O B e

Based on the existing business risk prevention and control of subsidiaries, the Risk
Management Department works together with other departments to further
strengthen risk management and control.

FETP BB 2% W B A B0 S5 SR TR Dy B o L B A B R B R P A A o A R
R 3 B2 1] o

The Company’s internal audit team strictly performs its independent supervisory
duties, regularly conducts internal audits according to the annual audit plan, and
comprehensively evaluates and reviews our business units and management processes.

AR T N R R ARLBCHS AT HOB S BB T - ARARE B Rt I WD R A R

2 B TR P 0 3 T B TR <

Internal Control System

In terms of internal control system construction, we have achieved
full coverage of major business and management areas, including
asset management, asset disposal, capital management, procurement
management and other aspects, achieving extensive coverage of
system regulations. In terms of the effectiveness of internal control
management, we insist on conducting internal control evaluations
every year, sorting out and diagnosing internal control deficiencies,
forming a list of problems, clarifying rectification measures, and
tracking the implementation of rectification. At present, this working
mechanism has been operating routinely, forming a virtuous cycle of

problem discovery, cause analysis, and improvement.

During the Reporting Period, Chengtong Financial Leasing
conducted a self-assessment and evaluation of its internal control,
resulting in the preparation of an Annual Internal Control Evaluation
Report. Additionally, Chengtong Financial Leasing also carried out
dedicated self-assessments and evaluations of internal control in
the field of fund management, resulting in two Fund Management
Internal Control Self-Evaluation Reports. The evaluations confirmed
that the internal control system of Chengtong Financial Leasing was
robust, procedures were functioning effectively, and no significant

deficiencies were found.

significant deficiencies

EWNTN G

PRSI ES

TE R R ) R AR BT > MO BS E
WEPHE AN ENEE > AEEEY
W EEKE - BB REE ST
W BRSO R B R o A R R
HRE A DT T FRAM B A AR AT A R
il Al > LS RS B O T A B - TR
BTG > WA R RS i o IO BRI R TR
oo BRT - & — TR 5% B L LT
TR T IR EEEL ~ R 3 M B O 9 R AR
.

TESR A - Bl R AT TN A R
fili BT AR > B R — {3 4 BE A B A A A A
oo MeAh o i Rl AR TR A A PR A
HEAT T HIH A R BLEEE o IR AR T W
S PN R ) B B AG R o WP A BUR
o A0 L P R P R A A AT A
L TN

O

China Chengtong Development Group Limited " [5 3 i8 %5 i 45 1 B A W]
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Specific Inspection of Risks

On the one hand, the Company focuses on the key risk points of
fund control, and carries out special internal control inspections on
major fund controls in all its subsidiaries. It focuses on whether the
business related to major funds has undergone legal and compliant
approval procedures and whether there are any violations, with a
view to ensure the safety of funds. On the other hand, in response to
the objective situation of increased financial business risks brought
about by changes in the macroeconomic environment, Chengtong
Financial Leasing conducts special investigations on financial
business risks in a timely manner. It focuses on assessing the
risk status of the financial business carried out by the Company’s
subsidiaries, examining the effectiveness of various systems, and

promptly identifying hidden risks and weakness.

specific risk inspections

2 E o S

ESG Risk Management

The Group further considers sustainability factors in its risk
management process to respond to changing market demands and
make appropriate business decisions. By identifying, assessing, and
managing material ESG risks (including climate-related risks) that
may arise in operations, we strengthen risk control and lay a solid

foundation for sustainable development.

The Board is fully responsible for evaluating and determining the
Group’s material ESG risks, ensuring appropriate and effective risk
management and internal control systems. The ESG Committee
reports on progress of achieving relevant ESG targets to the Board

for review.

Chengtong Financial Leasing’s due diligence includes environmental
impact assessments of investment projects, with stringent evaluation
of environmental compliance standards. The due diligence report
also covers financial and human resources aspects to ensure
investment decisions are economically sound while also considering
sustainable sourcing and social impacts. Through implementing
these standards and protocols, our leasing business aims to meet
corporate risk appetite goals with prudent ESG risk evaluation and

management.
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2. GOVERNANCE AS A PRIORITY, MOVING FORWARD WITH COMPLIANCE

Bl - awifT

Adherence to Business Ethics

The Group strictly adheres to business ethics, continuously deepens
the fight against corruption, and comprehensively strengthens
discipline construction, with a “zero-tolerance” approach towards
any violations of business ethics. Additionally, we regularly conduct
internal anti-corruption discipline reviews and provide integrity
training to our employees, ensuring that relevant regulations are

implemented throughout the Group’s operational management.

Business Ethics Policy

Through our “Staff Code of Conduct” and training for new hires, we
prohibit corrupt behaviour and uphold principles of integrity. All
employees must sign compliance agreements and adhere to strict
ethical and compliance requirements to ensure our high ethical
standards. The code clearly prohibits acts including corruption,
bribery, private commission, gifts, or misappropriation of funds.
Policies also govern use of official vehicles and business expenses
to ensure rational use of public resources. Business partners must
commit to cooperation agreements to jointly uphold commercial
integrity. We strictly comply with all laws and regulations that have
a significant impact on the Group related to bribery, extortion,
fraud and money laundering, such as the Criminal Law of the
PRC, the Anti-Unfair Competition Law of the PRC, and the Anti-
Money Laundering Law of the PRC. During the Reporting Period, we
received no reports of violations and no employees faced corruption-

related lawsuits.
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reports of violations and corruption-related lawsuits =

TR B S R B R A

Whistleblowing

We have established whistleblowing channels for employees and
others to report any misconduct or violations confidentially via
hotlines and emails. All reports are handled confidentially following
due process in accordance with the relevant policies and procedures.
Employees violating company codes will face warnings, demotions or
dismissal based on severity. The Group does not tolerate any form of
corruption. If an employee is found to be involved in corruption or
other criminal offenses, we will hand over any criminal matters like
bribery cases to disciplinary agencies, courts, or other government

authorities.
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2. GOVERNANCE AS A PRIORITY, MOVING FORWARD WITH COMPLIANCE
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Anti-corruption Training B2 815 55l

To further implement the internal integrity supervision and F 25 T B A A ) T S B R B B L
management system of the Group and thoroughly prevent the BE > R B 0 S B A I Y TE fE R
potential crisis brought by corruption and fraud, we actively ensure A 5 ik A (R A I 7 ) A AL B ) A

that relevant rules and regulations are truly implemented at all levels B A5 G T A5 B LEVR E > mEE AT
of the Group’s operation and management, creating an atmosphere AT PR R A AR R AUE o TERAE N A&
of fairness, integrity, and sustainable development within the EEERBE TS RBE Y R ER
Group. During the Reporting Period, the Group conducted integrity BOE MBS 28 bR &SRS 2
education and training through various methods such as watching 5 BOEAT BRI A B -

thematic warning educational videos, sending integrity education-

related notifications and attending online anti-corruption class.

o 2 9 312
viv Offer anti-corruption training for hours in total

g;%{%}i%\i% sl sar 3 12/

Zhucheng Phoenix’s representatives attended the Huandao Travel Investment’s signing
anti-corruption warning education base

SRR RE S N T R EE S B A

ceremony of the integrity commitment
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3. QUALITY FIRST, SERVICE ENHANCEMENT

BE%— o IRBETT

The Group has established a sound customer service system
based on customer needs. We continuously deliver to customers
high-quality products and services. At the same time, we remain
committed to sustainable development while working to unite
upstream and downstream suppliers to jointly create a green and

sustainable industrial chain and build a good brand reputation.

Response to National Strategies

During the Reporting Period, Chengtong Financial Leasing
proactively responded to the national “dual carbon” policy and fully
leveraged the service function of “promoting production through

financing”.

In Zhuhai City, Guangdong Province, the PRC, Chengtong Financial
Leasing invested about RMB32 million to develop and construct the
first demonstrative self-owned energy storage project . The project
has an installed capacity of 12MW/24MWh. Taking into account
the local time-of-use electricity price policy and the power load
characteristics of the owner unit, it adopts an operating strategy
of 1.5 charge and discharge cycles per day. The annual charge and
discharge volume is estimated to reach 20 million kWh, realising
an annual electricity saving income of about RMB35 million. As the
owner, Chengtong Finance Leasing will earn about RMB4.25 million
per year, and the cooperative unit will also receive an average of
RMB750,000 per year in shared revenue. The project has effectively
improved the cooperative unit’s backup power supply guarantee
capability and intelligent control level of power load, ensuring safe

and stable production.
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! RMB3 2 million investment, RMBS million electricity saving

income annually

VOB ARKE3,2008 00 > B ARIES008 T
O

During the Reporting Period, Chengtong Financial Leasing entered
into a sale and leaseback arrangement, which involved a 1T00MW
wind power project of a lessee in Xinjiang. The project is equipped
with a 15SMW/30MWh energy storage facility, with an annual
equivalent full-load utilisation hours of up to 2,100 hours, an annual
power generation of about 293.08 million kWh, and an estimated

annual on-grid power of about 210 million kWh. Compared with
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3. QUALITY FIRST, SERVICE ENHANCEMENT
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traditional coal-fired power plants, the project can save 63,700 WRf o BRLEL A0 JOK 5 38 A LE > % TE H R AR T
tons of standard coal every year and reduce emissions of various B 63, T00MATHERE > 3 Yol 4% T 22 SR 005 Y )
air pollutants and ash residue, which has significant environmental BRI W PERR > B B I BRET AR o

benefits.

One of our power generation projects (leasing)

reduces consumption f63 700 O n
)

tons standard coal annually
FAH b — 895 5 (FLE%) JH H ‘aaw\ﬁ @A
63,700 M BEHEIE ) T FE —1— G

O
Facilitating Industry Exchanges e HEFTE R
Chengtong Financial Leasing actively participates in industry Eﬁ,ﬁi_ﬁ!l!%ﬁﬂ% FEM 2 BLAT 50 > W B R
exchanges and shares experiences with industry partners to jointly WA= L[] e B A7 S fd R EE R o fF

promote the healthy development of the industry. During the i&%‘ﬁﬁﬁq ] ﬁﬂéLﬁﬁgfﬂEﬁijlﬁafﬁhTﬁ@%
Reporting Period, Chengtong Financial Leasing collaborated with the 18> HEE T2 THHAREE = FREM
Beijing Leasing Association and organised employees to participate BEATATECG MU G W W vk e ol | 5
in a specialist training on “Legal Interpretation of Administrative Kol o wZ 59 B 16 B Bh @l G R o B E S
Compliance and Asset Recovery of Financial Leasing under the FRBEEL  WAE A IRE NS MR E
Background of the New Company Law”. The training aimed to help T LAE o A 42 [ — Gn R 4 b B KR BH A
financial leasing companies cope with compliance challenges and EM S > BATSER I8 000 > A EEiTT
properly carry out asset recovery work under the new regulatory ey E s RERER -

environment. The Group will, as always, adhere to the concept of

openness and cooperation, work hand in hand with industry peers,

and contribute to promoting the high-quality development of the

industry.

Chengtong Financial Leasing participated in the training held by Beijing Leasing Associatio

S k2 552 I 11 5L 1 R 0
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3. QUALITY FIRST, SERVICE ENHANCEMENT
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CASE: Exchange with China Aircraft Leasing Group

Chengtong Financial Leasing invited relevant representatives of
China Aircraft Leasing Group to exchange views on aviation leasing
business. Both parties had in-depth discussions on topics such as
the condition of the aviation leasing market, development trends,
and risk management, and shared valuable experiences in business
development, customer service, asset management and other
aspects. Through the exchange, Chengtong Financial Leasing further
deepened its understanding of the aviation leasing business, laying a

good foundation for future business development.

Exchanges with China Aircraft Leasing Group
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Pursuing Excellent Quality

Quality is the “lifeline” of a company’s survival and development.
The Group has always adhered to the principle of quality first,
continuously implemented quality management requirements,
ensuring product quality by conforming to high standards and strict
requirements, while focusing on customer needs, committing to

providing customers with high-quality products and services.

We have developed rigorous and effective product and service
quality management policies for different business segments to
uphold the tailored and customer-oriented services standard and
maintain good brand image and reputation. Due to the nature of
the Group’s business, the number and percentage of total products
sold or shipped subject to recalls for safety and health reasons and
respective recall procedures are not applicable to the Group. During
the Reporting Period, the Group has complied with the relevant laws
and regulations that have a significant impact on the Group which

are relating to health and safety, advertising, labelling and privacy
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3. QUALITY FIRST, SERVICE ENHANCEMENT
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matters relating to products and services provided. The Group was
not aware of any litigation case against the Group related to the

aforesaid laws and regulations.

Leasing Business

Chengtong Financial Leasing has developed the “Operating
Procedures for Due Diligence of Leasing Projects” to better minimise
potential risks in the leasing business. These procedures outline
a standardised process for conducting due diligence assessments
before entering into lease contracts and verifying the financial

abilities and stability of potential clients.

By adhering to the principles of impartiality, prudence, and
practicality, Chengtong Financial Leasing ensures that a systematic
analysis is conducted prior to engaging in new leasing projects. This
analysis encompasses a comprehensive evaluation of economic,
environmental, and credit risks, enabling Chengtong Financial
Leasing to make informed decisions and minimise exposure to
potential hazards. Through the implementation of these rigorous due
diligence procedures, Chengtong Financial Leasing demonstrates its
commitment to responsible and sustainable business practices in the

leasing industry.
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Chengtong Financial Leasing won the “Best Innovative Financing Structure Design Award
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Property Development and Investment Business

Zhucheng Phoenix has formulated a comprehensive “Marketing
Management System” that clearly defines the roles and
responsibilities of each position and department, as well as
establishes standard business processes. This system ensures

that property sale services are conducted in an orderly manner,
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providing customers with a high-quality purchasing experience.
To guarantee excellent property management services, Zhucheng
Phoenix has created a “Property Management System” that offers
detailed guidelines for daily property management tasks, including
parking spaces, vehicle entry and exit, equipment operation, heating,
cleaning services, and greenery maintenance. This manual aims to
maintain the quality of property services and ensure that property

owners receive exceptional support.

The property management team strictly supervises and manages
in accordance with the relevant property service standards and
conducts daily on-site inspections and records the findings in the
“Property Management Log” for proper documentation. In the event
that a service issue is identified, the relevant teams are promptly
notified and tasked with following up and/or implementing necessary
rectifications within a specified timeframe. This proactive approach
to problem-solving ensures the uninterrupted provision of normal
services and demonstrates Zhucheng Phoenix’s commitment to

maintaining a high standard of property management.

Marine Recreation Services and Hotel Business

Huandao Travel Investment is committed to providing a satisfactory
and safe environment for customers. To achieve this, Huandao
Travel Investment has established comprehensive management
policies, such as the “Management Regulations on Office Order
and Service Quality Inspection,” which cover various aspects of
customer service, from daily greetings and etiquette to customer
care. Additionally, Huandao Travel Investment has developed rules
and regulations on safety management and emergency response
for marine recreation activities, facility maintenance, fire safety,

security, and hotel food safety.

In the marine recreation sector, Huandao Travel Investment
prioritises the safety and functionality of its equipment through
regular inspections and maintenance. Crew members shall undergo
periodic emergency training to ensure they are well-versed in escape
routes and the location of safety devices, enabling them to respond
quickly and effectively in emergencies. Tourists are required to read
safety guidelines on notice boards and wear personal protective
equipment when necessary to minimise potential risks associated
with marine recreation activities. During the Reporting Period,
Huandao Travel Investment hired external professional institutions

to carry out the revision and improvement of emergency response
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plans. This revision mainly focuses on two core areas: first, in view
of the characteristics of marine tourism projects, the focus is on the
preparation of marine environmental emergency plans, analysing
and predicting various types of emergencies that may occur, and
formulating practical response measures and handling procedures;
second, organising and carrying out comprehensive safety hazard
investigation work, systematically sorting out the safety risks
existing in the operation of the scenic area, identifying weak links,

and proposing targeted rectification suggestions.

For the hotel operation business, we have taken a range of
measures to safeguard customer safety and service quality. Security
personnel patrol hotel premises, and the relevant person in charge
conducts regular inspections of kitchen and fire safety equipment.
Huandao Travel Investment collaborates closely with local police
and fire departments to stay up to date on safety information and
continuously improve its safety management measures. Food
and beverage operations, the core of our hotel business, undergo
stringent quality control procedures overseen by a dedicated service
quality supervision and inspection team. These procedures integrate
food safety assurance, service quality enhancement, and inspection
systems. Huandao Travel Investment regularly examines its kitchens
and carefully controls the source of food ingredients to prevent the
entry of expired, spoiled, or contaminated items into the supply

chain, thus minimising the risk of food poisoning incidents.

Advertising and Intellectual Property Protection

The Group maintains strict compliance with laws and regulations
related to advertising and promotional activities, with a particular
focus on those that significantly impact our operations. These
include the “Advertising Law of the PRC”, the “Tourism Law
of the PRC”, the “Regulations on the Publication of Real Estate
Advertisements”, and the “Circular of the State Administration for
Industry and Commerce and Ministry of Construction on Further
Strengthening the Management of Real Estate Advertisement”. We
ensure that all content in our advertisements complies with the
relevant policies and meets government and industry requirements,
without any concealment, misleading, or fraudulent components, to

protect consumer and public interests.
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Regarding intellectual property, the Group strictly abides by laws
such as the “Trademark Law of the PRC”, the “Patent Law of the
PRC”, and the “Copyright Law of the PRC”, demonstrating our
commitment to protecting intellectual property rights. We commit to
use only licensed software and strictly managing the use of various
intellectual property rights. As at the date of this Report, the Group
holds a total of 5 trademarks and 1 patent. We are not involved

in any improper use of product and service labels in our business

® 5 trademarks
1] P A

Customers’ Rights Protection

activities.

The Group is dedicated to delivering exceptional customer
experiences to maintain our competitive edge in the market. Our
subsidiaries actively seek customer feedback through various
channels, including hotlines, official websites, and social media
platforms. By leveraging this valuable feedback, we continuously
enhance our products and services to align with customer
expectations and needs. Each subsidiary has developed tailored
management measures to effectively handle customer complaints,

taking into account the specific nature of their business.

Zhucheng Phoenix has established the “Owner Complaint Handling
Process”, which allows property owners to raise issues regarding
project quality, sales management, property management, owner
services, and other issues via a dedicated complaint hotline. The
customer service staff promptly address these concerns and provide
feedback in accordance with the principles of timeliness, honesty,

openness, professionalism, and a personalised approach.

Similarly, Huandao Travel Investment has implemented the “Guest
Complaint Management Measures” and the “Visitor Complaint
Handling System”. These initiatives provide clear complaint-
handling processes and response measures for frontline staff,
empowering them to effectively resolve customers’ issues. Its
Operations Management Department is specifically responsible for
accepting, recording, handling, and providing feedback on customer
complaints. For each complaint received, whether through online
or offline channels, responsible staff will immediately record it in
detail in the complaint registration book and promptly forward

to the relevant department for handling. In addition, Huandao
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Travel Investment will proactively provide tourists with a service
satisfaction rating form after they have experienced the marine
tourism activities, scoring on multiple dimensions such as service
attitude, activity experience and safety measures in order to
objectively and comprehensively evaluate the service quality.
Through satisfaction surveys, Huandao Travel Investment can
identify service shortcomings more accurately and makes targeted

improvements and enhancements.

During the Reporting Period, the Group appropriately handled all
customer complaints related to products or services, reflecting
our unwavering commitment to delivering high-quality customer
service. This achievement underscores our ability to meet and
exceed customer expectations, further solidifying our position as a

customer-centric organisation.
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Cybersecurity and Privacy Protection

The Group strictly complies with laws and regulations related to
privacy protection including the “Law of the PRC on Resident
Identity Cards”, the “Civil Code of the PRC”, the “Law of the PRC
on the Protection of Personal Information”, and the “Law of the PRC
on Network Security”, and is committed to safeguarding the privacy

rights of our customers.

The Group has developed a comprehensive set of privacy security
policies and implementation programs to emphasise the importance
of data confidentiality to all employees. Access to customer
personal data is granted on a “need-to-use” basis, ensuring that
only authorised personnel can access this information while
performing their duties. Our Hong Kong headquarter and Huandao
Travel Investment have established robust “Employees’ Code of
Conduct” and “File Management System” respectively, which
clearly require employees to maintain strict confidentiality of all
customer data. Furthermore, every employee’s contract includes
stringent confidentiality clauses and mandates employees to comply
with data protection and confidentiality requirements regarding
company information, including but not limited to business policies,
accounting records, client data, and other information, both during

their employment and after their resignation.
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3. QUALITY FIRST, SERVICE ENHANCEMENT

RS MBRA

To ensure the security of customer personal data, the Group
continuously strengthens its management measures in accordance
with local regulations and regulatory requirements. Employees
seeking access to customer private information must first obtain
clearance from their superiors to prevent unauthorised or improper
use of data. We also organise regular data privacy protection
training to enhance employees’ understanding and awareness of
their responsibilities concerning data privacy. In the event that
an employee is found to have intentionally disclosed data, the
Group will impose disciplinary actions, such as written warnings or
demotions, in accordance with the established procedures to enforce

our commitment to customer privacy protection.

For example, Chengtong Financial Leasing officially released and
implemented the “Information Security Management Measure”
during the Reporting Period. It establishes a robust framework
covering server room security, computer and network security, office
system application security, and monitoring system management.
The measure specifies employee responsibilities, defines the role of
responsible department and system administrators, and introduces
strict access controls, emergency response mechanisms, and data
protection measures. Additionally, it also emphasises compliance
with relevant laws and regulations, safeguarding sensitive
information, and fostering a culture of security awareness among all

employees.

By implementing these stringent policies and practices, the
Group demonstrates its unwavering dedication to safeguarding
customer data and maintaining the trust of its clients. Through the
combination of clear guidelines, regular training and disciplinary
measures, we ensure that all employees understand and adhere to
the highest standards of data privacy and confidentiality, ultimately
strengthening the Group’s image as a reliable and trustworthy

organisation.

Building a Win-Win Supply Chain

The Group attaches great importance to supply chain management
and insists on maintaining a commitment to mutual benefit and
seeking common growth with partners. The Group relies on a
sound supplier management system to ensure product quality and
supply stability, continue to optimise its supply chain, focus on
enhancing the competitiveness of its partners, and jointly promotes
the prosperity and sustainable development of both parties through

resource sharing, to achieve a win-win situation.
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3. QUALITY FIRST, SERVICE ENHANCEMENT
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Huandao Travel Investment attaches great importance to
procurement management and has formulated strict green
procurement standards. During the Reporting Period, Huandao
Travel Investment adopts the latest “Procurement Management
Measures”. The Procurement Department formulates reasonable
procurement plans based on actual needs, follows the principle
of “order quantity according to demand”, and prevents excessive
procurement and waste of resources. In terms of food procurement,
Huandao Travel Investment requires suppliers to provide relevant
food inspection and qualification certificates to ensure food safety
and hygiene. For bulk agricultural and sideline products and fresh
aquatic products, Huandao Travel Investment gives priority to
sentinel procurement, and strictly reviews the qualifications and
product quality of suppliers to eliminate risks such as pesticide
residues. Huandao Travel Investment has put forward strict hygiene
standards for chemical products such as detergents and disinfectants
used in food processing. For the procurement of engineering safety-
critical equipment and devices, Huandao Travel Investment requires
that suppliers must obtain safety certification from authoritative
organisations, and equipment or devices that have not been certified

are not allowed to be procured.

Chengtong Financial Leasing has implemented the “Asset
Management Measures” and “Procurement Management Measures”,
which specify the requirements for the procurement management
process, including the scope of procurement and applicable and non-
applicable situations. These measures also outline the principles to
be followed during procurement, such as legal compliance, openness
and fairness, ensuring a fair and transparent supplier selection

process.

The Group holds all suppliers to high standards, expecting them to
adhere to our ESG requirements. We have established a rigorous
supplier management and performance evaluation system, including
regular performance evaluations and comprehensive review of
all supplier’s environmental protection, social responsibility,
economic efficiency and other aspects to identify and mitigate
potential environmental and social risks across the supply chain.
To promote shared responsibility for sustainable development
throughout the supply chain, the Group has incorporated
relevant clauses and provisions into supplier contracts. Where
appropriate and subject to applicable laws and regulations, the
Group prioritises the procurement of green materials for use in its
projects. Huandao Travel Investment has signed an “Environmental
Protection Agreement” with all suppliers, requiring them to strictly
adhere to the environmental protection clauses in the agreement.
Huandao Travel Investment regularly evaluates the environmental
performance of suppliers and gives priority to high-quality suppliers

with outstanding environmental performance.
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4. GREEN DEVELOPMENT, LOW-CARBON

TRANSFORMATION
FRETEE > KR

The Group actively responds to the national strategic objectives
of carbon dioxide peaking and carbon neutrality, takes practical
measures to promote green, low-carbon and high-quality
development and continuously strengthen our environmental

protection efforts.

. Emission Reduction Targets
To reduce GHG emissions and other air pollution emissions
from the Group’s operating venues, office areas, hotels, and

tourist attractions.

. Waste Reduction Targets
To reduce waste generated from the Group’s operating venues,

office areas, hotels, and tourist attractions.

. Energy Saving Targets
To gradually optimise the energy consumption structure and
improve the efficiency of energy use, gradually reduce the

overall energy consumption of the Group.

° Water Saving Targets
To improve the efficiency of water resources utilisation and

gradually reduce the consumption of water resources.

Promoting Low Emissions Operation

Our main operating sites are offices, hotels, and marine recreation
service facilities. During the Reporting Period, the Group was
not aware of any non-compliance with environmental laws and
regulations that have a significant impact on the Group which are
related to air and GHG emissions, discharges into water and land, as

well as generation of hazardous and non-hazardous waste.

Exhaust Gas Management

The Group’s main air pollutant emissions come from exhaust
emissions from vehicles and vessels. We strictly comply with the “Law
of the PRC on the Prevention and Control of Atmospheric Pollution”
and has established internal policies and taken corresponding
measures to manage the exhaust emissions and fuel usage of the

Group’s business vehicles.
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1. Measures taken to reduce vehicle emissions

. Strictly adhere to internal vehicle usage regulations,
implementing centralised scheduling and arrangement for
business travel and external procurement, minimising the
number of vehicle trips, reducing fuel consumption, and
decreasing pollutant emissions.

. Establish a vehicle fuel consumption budget, strictly
control fuel usage, and conduct monthly statistics.

. Gradually select electric vehicles to replace fuel-powered
vehicles based on business characteristics and needs,

thereby reducing atmospheric pollutant emissions.

2. Measures taken to reduce emissions from vessel operations

. Strictly control the number of ship departures according
to passenger flow, merging departures when possible; for
example, using small speedboats instead of large ships
when there are fewer tourists.

. Strengthen the daily maintenance and upkeep of ships,
replacing fuel injectors; regularly dry-dock ships for
maintenance and remove hull attachments.

. Require crew members to strictly comply with ship
navigation operation procedures.

. Enhance fuel procurement management, implement strict
supervision and management, ensure that procurement
channels are legitimate and quality meets standards, and

avoid loopholes in management.

Waste Management

The Group is committed to adhering to a range of environmental
laws related to waste management, including but not limited to the
“Environmental Protection Law of the PRC” and the “Solid Waste
Pollution Prevention and Control Law of the PRC”. We continue to
improve waste disposal procedures and systems, have formulated
internal management measures such as “Regulations on Measures
for Solid Waste Reduction at Source”, “Waste Room Management
Policy” and “Solid Waste Classification and Treatment Policy” to
achieve the goal of “reduction, recycling, and safe disposal” of solid

waste.
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During the Reporting Period, the Group’s wastes were mainly non-
hazardous waste generated from office and hotel operation activities,
which mainly include wastepaper, domestic waste and food waste.
All waste has been removed, recycled and disposed of by a qualified
unit to ensure that the removal and disposal are in compliance with

laws and regulations.

1. Office waste reduction measures

. Reduce waste from origin, reduce use of disposables like
disposable cutlery and plastic bottles.

. Promote waste recycling, provide recycling facilities to
have clean waste separation and recycling of wastepaper
and other recyclables.

. Promote paperless office with double-sided printing to
reduce paper usage.

. Properly collect and store waste fluorescent tubes and
waste ink cartridges, ensure that hazardous waste is

handled and recycled by the professionals.

2. Waste reduction measures for our hotel operations and

marine recreation business

. Provide reusable shopping bags and tourist wristbands.

. Paperless electronic scenic area promotion and digital
restaurant menus.
. Completely ban non-degradable plastic items in hotel

catering services.

CASE: Huandao Travel Investment’s Practice on Waste

Reduction

For our hotel business, Huandao Travel Investment vigorously
promotes the “Clean Plate Campaign”, covering multiple aspects
such as consumer guidance, food material management and
dining environment to minimise food waste. By establishing and
improving the “Clean Plate Campaign Guidance System” and
widely publicising the concept of “Clean Plate”, Huandao Travel
Investment guides customers to order moderately and consume
rationally. For leftover dishes, service staff proactively offer
takeaway services to reduce waste. Additionally, the restaurant
actively promotes electronic ordering systems, reducing the use
of paper menus. The restaurant also actively implements waste
sorting and kitchen waste is handled by the professionals to

enhance the level of resource utilisation.
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In hotel rooms and office spaces, Huandao Travel Investment
strongly advocates for reducing the use of disposable items and
promotes eco-friendly and reusable items. The application of
eco-friendly garbage bags, eco-friendly tableware and reusable
slippers has effectively reduced the consumption of disposable

plastic products.

Huandao Travel Investment’s Clean Plate Campaign

R4 R AR AT )

Energy Conservation and Consumption
Reduction

Energy Consumption

The main energy consumed by the Group is electricity. In
compliance with the “Energy Conservation Law of the PRC” and
other relevant regulations, we have proactively implemented
multiple measures to reduce energy usage in our operations and
further lower GHG emissions. We work closely with employees
across our subsidiaries to enhance the energy-saving efficiency of
our offices and promote green operations concepts. Through these
actions, we aim to improve energy efficiency and contribute to

environmental protection.

. GREEN DEVELOPMENT, LOW-CARBON TRANSFORMATION
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The Group has established annual energy management budget plans
and implements performance measures to optimise energy use with
effective control and incentives. Huandao Travel Investment has
formulated the “Fire Water Tank Management Regulations”, “Plan
for Strengthening Water and Power Management”, the “Regulations
on the Management of Water and Electricity of Contractors” and
other plans to improve energy utilisation efficiency in operations. In
addition, all hotel rooms are using new air systems and intelligent
sensor lighting that consume less energy. Key measures to reduce

energy consumption include:

. Clearly define the monthly electricity consumption quota and
responsible persons for each area, make dynamic adjustments
according to the season, and raise employees’ awareness of

electricity conservation.

o Set a uniform air conditioning temperature in office areas and
staff areas and install independent electricity meters to record

electricity consumption information.

e Strictly implement the principle of “lights off when leaving”,
eliminate the phenomenon of long-term lighting, and deduct

performance bonuses for violations.

U Promptly turn off lighting and air conditioning in business
premises during non-business hours or when there are no

customers to avoid waste.

. Refine the air conditioning turn-on times for public areas such
as staff canteens and changing rooms, with responsible persons

in control to ensure efficient equipment operation.
o Impose performance penalties for violations of electricity

management regulations to strengthen the implementation of

the system and the effectiveness of management.
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Water Management

In strict compliance with the “Water Law of the PRC”, the Group
recognises the importance of water conservation for sustainable
development and is committed to promoting water-saving measures
to reduce freshwater usage. We have not encountered any difficulties
in obtaining water resources at all operating sites, which source
water from municipal water supply systems. Wastewater from our
operational activities flows into municipal wastewater systems
via building/hotel pipelines for centralised treatment at municipal

facilities.

To monitor and manage our water usage, we conduct regular
monthly inspections and record water usage in different areas for
analysis. We have also installed our own water meters at each of our
premises to directly monitor usage volumes. In addition, quantitative
management is conducted monthly by assigned individual according
to the water consumption of each department. Take our hotel
business as an example, Huandao Travel Investment formulates
regulations such as the “Plan on Strengthening Water and Power
Management” and the “Regulations on the Management of Water
and Electricity of Contractors” to bolster water saving. Water-saving
faucets with motion sensor are installed in restrooms and all public
areas in our hotel. The installation of aerators on the faucets in the
guestrooms allows adjustment of the water pressure and decreases
water flow to reduce water consumption. Moreover, we collect the
reclaimed water after use for the irrigation of landscape to reduce

the amount of freshwater use.

Through these measures, we effectively monitor and manage our

water usage in operations.
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Environmental and Natural Resources

Our marine recreation services and hotel business are located in
Sanya Yalong Bay Coral Reef National Nature Reserve, providing
diversified recreation activities. We fully recognise the impact of
business activities on the fragile local ecosystem and will never

pursue economic growth at the cost of environmental destruction.

Coral Reef Conservation

To maintain marine biodiversity and habitat, Huandao Travel
Investment strictly complies with the Hainan provincial
government’s regulations and restrictions on marine tourism to
protect marine resources, including but not limited to “Provisions on
the Protection of Coral Reefs and Giant Clams in Hainan Province”,
strives to achieve the coordinated development of habitat protection
and tourism activities. Huandao Travel Investment has developed the
“Coral Reef Protection Measures” to support the protection of the
coral reefs and shellfish in the Yalong Bay Coral Reef Nature Reserve
and provide the relevant guidelines for reducing the negative impact
of tourism activities on marine ecology. Some examples of measures

taken include:

° Actively promote the significance and importance of protecting

coral reefs.

. The staff supervise each other at work and strictly prohibit the

excavation and trampling of coral reefs, causing damage.

*  When navigating and sightseeing within coral reef protected
areas, vessels must maintain proper draft depth. Contact

between the hull and coral reefs is strictly prohibited.

° Before snorkelling, the staff should explain to tourists the
importance of coral reefs conservation. Snorkelling must be
carried out in waters with a depth of more than 2 metres to
prevent stepping on coral reefs. It is strictly forbidden to pick

coral reefs or catch marine life.

° When anchoring ships or boats, careful observation is required

to avoid anchors touching coral reefs.
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CASE: Huandao Travel Investment’s National Coral Day Campaign

During the Reporting Period, Huandao Travel Investment proudly
co-hosted the “Caring for Marine Ecology, Protecting Coral Habitats”
National Coral Day campaign, which is an initiative to raise
awareness about marine conservation and promote the protection of

coral ecosystems.

As part of the campaign, Huandao Travel Investment worked closely
with environmental organisations, academic institutions, and local
government to organise various activities. These included public
education sessions, coral reef restoration workshops, and volunteer
programmes for coral planting and marine clean-up efforts. Through
its involvement, Huandao Travel Investment demonstrated its
dedication to protecting marine biodiversity and encouraged more

active public participation in ecological preservation.
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Marine Pollution Management

In order to improve the anti-pollution management level, safeguard
each ship, diving platform and floating dock at sea, prevent ships
from polluting the waters and protect the marine environment of
the operating sites, Huandao Travel Investment established the
“Anti-pollution Management Regulations” according to “the Law of
the PRC on the Use of Sea Areas”, “the Law of the PRC on Marine
Environmental Protection”, “the Regulations of the PRC on Natural
Reserves” and “the Regulations of the PRC on the Management of

the Safety and Anti-Pollution of Shipping Companies”.
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The “Anti-pollution Management Regulations” set out measures

which include:

e Vessels are required to strictly implement regulations such
as centralised collection of oil pollutants and garbage, along
with proper recording in the relevant logbooks. It is strictly
forbidden to discharge and dump pollutants into the sea area

without authorisation.

. Vessels should be equipped with complete marine pollution
prevention equipment, and oil pollution treatment boxes should
be set up at the wharf to promptly collect and sort out sewage

and oil pollution from the vessels.

. Select vessels that have passed the pollution prevention
inspection, and new vessels are required to be equipped with

oil-water separators in accordance with relevant regulations.

. Strictly implement legal provisions to ensure safe navigation
and operation. In the event of a maritime traffic accident or
water pollution accident, it should be reported to the maritime
authority immediately, and active measures should be taken to

prevent the pollution from expanding.

e Through daily publicity efforts, on-the-job training,
psychological education and other means, improve the crew’s
awareness of pollution prevention, safety awareness and
environmental protection awareness, strengthen the ability to
respond to emergencies, and reduce marine pollution caused

by human accidents.

. Impose heavy penalties on vessels and staff that cause pollution,
and investigate thoroughly. At the same time, establish an
incentive mechanism to implement a reward system for
whistleblowers and those who make significant contributions to

pollution control.

Near-shore Beach Pollution Management

Huandao Travel Investment attaches great importance to the
environmental sanitation management of near-shore beaches,
regarding it as an essential part of its environmental responsibility.
To maintain the beach ecology and provide a high-quality tourism
environment, Huandao Travel Investment has formulated and strictly

implemented a series of beach cleaning management systems.
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Huandao Travel Investment has established an Environmental
Sanitation Leading Group to perform supervisory and management
responsibilities. The Environmental Sanitation Leading Group
is headed by the senior leaders of Huandao Travel Investment,
with persons from relevant departments as members, and is fully
responsible for organising, coordinating, and supervising the beach’s
environmental sanitation work. At the same time, Huandao Travel
Investment has established a reward and punishment mechanism to
hold employees accountable for behaviours that violate management
systems and cause adverse effects. It also rewards outstanding
performers to mobilise employee enthusiasm. In addition, Huandao
Travel Investment has also standardised stall-keeper business
behaviour, requiring them to comply with sanitation standards
strictly, maintain personal hygiene and stall sanitation, standardise
garbage disposal, and eliminate behaviours that pollute beaches and

the marine environment.

Response to Climate Change
Climate Change Governance Structure

The Group adopts a four-tier ESG management structure as its
climate change governance structure and integrates climate-related
risks into the reporting scope of the ESG Committee in order to
facilitate the identification and analysis of climate change risks,
guide concrete practices in dealing with climate change, and ensures

the successful implementation of climate change governance.

Strategy

The Group pays attention to the changes in climate-related policies
and regulations, regularly reviews climate-related issues and assesses
their relevance and materiality to the Group’s business. In the light
of business operation, we identified climate change risks and took
effective measures to address those that have a significant impact on
business development. We strived to promote the implementation,
inspection and evaluation of measures within the Group, and seized

opportunities embedded in climate risks to drive business forward.
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Identifying and Coping with Climate Change Risks il 1) B g S fok 58 A it
Risk Categories Terms Potential Impacts to the Group Mitigation Measures
e il S g IR S AR IO VR A 5 3 SRR
Physical risks
Py i S
Extreme weather  Short-term Staff safety issues caused by extreme . Implement preventive
events 1 weather measures for staff such as work
R s R SR RS R SR 5 | B0 B T2 A ) from home allowances during

o Floods and droughts may directly
impact leasing business and property
investments, resulting in property
losses or increased insurance costs
HhK Bz 52T AE B H B 15 SR L)
A - O R AR R AR B

o Marine recreation and hotel operations
may be affected by storms or sea level
rise, leading to significant revenue
declines
T b iR B ) SE S T AR IR R i
T -T2 2588 BB KR R R

typhoons and heavy rain

Fy B LE G REB G - ] anTE i
B TR 0 P HR A 5 A
Monitor weather forecasts and
implement safety measures in
advance

B R SR TN A B B 22 A
it

Increase flood prevention
standards in construction and
use more durable materials

F v S By LR NI £ P R
B

Chronic natural Long-term . Changes in working environment and
disasters = impacts on production due to rising
1B H R K E global temperatures
SRR DI T AR L R A
FEE 1 114 5 28

. Increased cooling demands, leading to
a rise in related costs
Rl 7 R 1 - SO B A T

. Changes in rainfall and extreme
weather conditions may lead to
equipment damage, resulting in higher
maintenance and repair costs
e T BEL A ity R S A1 ) 538 L T RE ML
PRI > T 1 AR RE AR LA

. Changes in rainfall and rising sea levels
may damage ships and dockyards,
resulting in higher maintenance costs
2 T BRLGF-T_EF PT B FE S 0 A
1 o BT AR N

Provide more cooling measures
for staff

75 B LI 2 Al i
Reduce outdoor working hours
Wb B AN T AEIRE ]

Promote energy saving and
environmental protection,
improve energy and water
efficiency to reduce the
environmental impact of our
business operation
B AR BLER IR > 3R AR IR ELK
PR > DLCD S5 R
1 528

Increase the frequency of
maintenance of facilities and

vessels
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Risk Categories Terms Potential Impacts to the Group Mitigation Measures
e vl SRR IRl S AR I VR A 3 3 S
Transition risks
AR
Policy and Short-term Legal issues and financial burden from . Monitor regulatory trends to
regulatory risks %7 non-compliance with latest disclosure ensure compliance with latest
B B B A T requirements legal requirements
REEAT B RO EEEOR - AT REME AL WV B G LU R OR AT G BT i
BLEPBS B R
. Continuously update and
improve the standards for
products
R BT BT BRSO 7 A
. Set long-term zero carbon
targets
S B R B E R E A
Technological Mid-term Products/services may be replaced by . Actively develop green energy
risks i low-carbon substitutes if technological power generation
1l SRR advancements lag behind market T 5 R Ak (O RE VR3S T
demand for energy efficiency and o Expand application of low-
sustainability, thereby impacting carbon technologies in the
profits and market share leasing business and observe
L A A AR R A2 T 45 R TR R B the latest development
ATRFREME R FEOR o S IR P e AR AR BRI 4 A 55 25 1 e
B AR IR, (I3 2R 0 R B Tl 355 1 F - B RoRT R R -
il o Reinforce project feasibility
analysis
S g E B AT A
Market risks Mid-term Investors and customers more ° Keep abreast of market trends
T 4 LB i inclined towards low-carbon products and customer needs, provide
and services, affecting demand for relevant green products such
traditional products as new energy vessels and
e B 5 AR o A IR 7 i BRI vehicles
W5 o SRR AT A M TR FAGT A PR - et
AF PR Aok € 7 > T T B
4444444444444 Em
Reputational risks Long-term Brand and market position may o Enhance transparency, disclose
AR B = be impacted by climate-related and promote contributions to

behaviours as public concern about
climate change rises
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Metrics and Targets

During the Reporting Period, the Group has newly identified and
calculated several scope 3 emission categories, further expanding
the boundaries of carbon emission accounting and improving the
comprehensiveness and accuracy of GHG management. Through
conducting a supply chain data collection, the Group has also
identified other scope 3 emission sources such as upstream
transportation and distribution, as well as purchased goods and
services, laying the foundation for developing targeted emission

reduction measures.

Considering economic development and social changes, the
Group will consider the extent of the climate-related impact of its
different business operations, set quantitative targets, and maintain
performance tracking to improve emission reduction and optimise

resource efficiency.
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Protecting Employees’ Rights and Interests

During the Reporting Period, the Group strictly complies with “the
Labour Law of the PRC”, “the Labour Contract Law of the PRC and
its Implementation Regulations”, “the Employment Promotion Law
of the PRC”, “the Law of the PRC on the Protection of Minors”,
“the Rules on Prohibiting the use of Child Labour” and other
employment-related laws and regulations that have a significant
impact on the Group relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare. By making necessary employment policies, we have built a
fair and equitable employment environment to respect and protect

the rights and interests of employees.

Labour Practices

The Group is dedicated to complying with all laws and regulations
related to preventing child labour and forced labour that significantly
affect our operations. In line with our employment policies, the
Human Resources Department oversees the recruitment process
to ensure that no child or forced labour is employed. All personal
information of new hires is verified to confirm that candidates meet
the legal working age and any required work permits before being

offered a position.

We are committed to respecting and protecting our employees’ rights
in the workplace. Working hours and rest days are clearly outlined
according to the nature of the work in employment contracts and we
generally follow a five-day work system averaging eight hours of work
daily. Employees who need to adjust their working hours can submit
a voluntary application, which must be approved by their supervisors
and the Human Resources Department. We regularly review and
update our recruitment practices to ensure compliance with current

corporate standards and to protect our employees’ legal rights.

During the Reporting Period, we received no reports or allegations of

non-compliance with laws against child or forced labour.

Talent Recruitment and Dismissal

The Group improves the recruitment and employment system,
further clarifies recruitment principles, standards, and recruitment
implementation process, standardises the management of each
recruitment process. We recruit new employees through campus
recruitment, online recruitment, social recruitment, and other
recruitment forms, and strive to ensure a high degree of matching
and high-quality talent delivery through the principles of fairness
and impartiality, merit-based selection, and suitability in talent

selection.

P Rt 0 B 1 b B 4

TEAS N A5 [ fie M < o 3 N R 3L
AR S5 BY %) ~ (b AR ILAR 55 8) & [ %
RFCE R ) ~ b2 N R A0 (o gt 3 e
)~ (RN R AR AR )
A% 1 0 1) 2 T )46 Bl 0 {0 4 ) 1) 38 A 4
A K S R A BRI I R A~ RS R
Th TAEREC B CPAERE - Zouie
BB L B H A 7 3 B AR A Bk A AR < 1B
1l E e B R A BOR > AR T — W
SN TE AR ER BT > Lo B OR AR B A HE
MEBLH 25 o

5 LB

A AR B R T RN A R B T A
B 1k 2 TR AR 45 AN B AY I A o AR
PRIAM 0 IR K - AT E AR A
RIS AR - DURE QR AS & {8 1) 3 Tl HR 20 5%
8y o PrA RS B TR S B3 KR
VATHE B E IS 35 45 6 15 08 L SE AR % > 07 1E X
HE TG L B Y AR

AN B SR B T AR T AR B i i
Ao FRAM AR TAF VB 2 B T AR [
AR H > S0 R R 5 [ W AV A 510 B —
JEFCAT LR TARR > 4 K3 TAE VN -
B AR B TR DL s B
o SR A B A B R R A L o
FA E SRl B SR AR U B > DUREORAF
BT A AR PR B TR LR

TER N - BAM A B AT A B 2 FAS
1b B T BB 55 B TE A SR 1 o

ANA 1810 B

AR B AT F SR SR P R - 2P W
TR LR - PR BT NS G R AR - AR A
TRISER A AR B o T AL R R - A b
TR - g 5E 0 T H A 4 TR S BEOR B
T M BRFF AP A IE AR AER - A E A
A LR - il AR N A oG JRE D i Bl o B ik

2024 Environmental, Social and Governance Report B35 ~ 48 K45 iR &

49



S0

S. PUTTING PEOPLE-ORIENTED, GROWING TOGETHER

UNZA » IR

To further optimise the allocation of human resources, improve the
effectiveness of personnel recruitment and hiring, and continuously
deliver excellent talents to various positions, we have formulated
standardised and stringent recruitment procedures, such as the
“Regulations on the Management of Labour Contracts” of Huandao
Travel Investment and the “Recruitment and Employment
Procedures” of Chengtong Financial Leasing. To meet our temporary
business needs and maintaining close liaison with colleges,
Chengtong Financial Leasing has specially formulated the “Intern
Recruitment and Management Measures” to provide students with

equal and diverse work opportunity.

Q Talent Demands A4 >
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The employing department makes request for staff recruitment according to the actual operational needs. After the
headcount is approved by the management and the Human Resources Department, the employing department
communicates with the Human Resources Department regarding the job description and requirements of the position.
FNHBPIARYE T B T B4R RN B TR o A4 HIU B ) S IR AT HE v AU > TSP BRA g F 2  £32

Q Recruitment Process 1 B i fe

The Human Resources Department issues the job advertisement through the appropriate job recruitment channels
and then shortlists the potential qualified candidates as stated in the job advertisement for the employing department.
After the employing department selects suitable candidates, the candidates undergo interviews, written tests and/or
aptitude tests.
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Q Employment ¥

Contracts detailing employment terms are signed by the company and recruits after screening. New hires undergo
probationary evaluations to become official staff upon clearance.
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Q Dismissals f# &

Employment contracts of the Group contain detailed provisions regulating contract formation, termination, and
compensation to standardise termination while protecting both parties’ interests and avoiding employment disputes. All
contract clauses strictly comply with labour laws while operating within applicable legal frameworks. Staff may be
dismissed as per local laws for misconduct, fraud, or dereliction during employment. We believe all staff should respect
and comply with our values and systems and be accountable for their actions.
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CASE: Huandao Travel Investment’s Recruitment Event

During the Reporting Period, Huandao Travel Investment conducted
campus recruitment activities by visiting several regional universities.
These initiatives aimed to attract graduates, strengthen the talent
pipeline, and promote its brand as an employer of choice. Huandao
Travel Investment introduced its business strategy, organisational
culture, and career development opportunities through a series
of presentations and interactive sessions. Recruitment teams also
engaged directly with students, answering relevant questions and

sharing insights about the industry and potential career paths.
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Equal Opportunities, Diversity and Non-discrimination

The Group follows a merit-based hiring principle and is dedicated
to offering equal employment opportunities. We ensure that
recruitment, promotions, training, and other employment decisions
do not involve unfair treatment or discrimination based on any
personal characteristics such as age, gender, race, ethnicity, religion,

pregnancy, disability, or illness.

We respect and value the uniqueness of each of our employees,
recognising that their uniqueness is vital to our success. A diverse
and inclusive workplace fosters innovation, enhances decision-

making, and improves operational efficiency and productivity.

We encourage employees to share their feedback and insights to
advance our commitment to diversity and inclusion. We believe that
every employee plays a crucial role in the Group, and their views are

essential to our success.
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Compensation and Benefits

The Company has formulated the “Remuneration and Benefits
System” and its subsidiaries have also formulated remuneration
management systems such as the “Remuneration Management
System” of Zhucheng Phoenix, the “Salary and Benefits Management
System” of Chengtong Financial Leasing and the “Remuneration
Management Provisions” of Huandao Travel Investment. We review
and benchmark the employee remuneration package against
the prevailing market trends, remuneration offered by industry
peers and annual employee appraisal to ensure that competitive

remuneration packages are offered.

We take holistic care for our employees and ensure that full-time
employees enjoy various benefits and compensation measures.
Employees’ basic rights and interests are fully protected, including
but not limited to statutory rest days and holidays. In addition, the
Group provides paid annual leave, as well as paid maternity and
paternity leave tailored for family roles, demonstrating respect and
support for employees’ family life. We strictly adhere to national
laws and regulations, pay statutory social insurances and housing
provident fund for all employees, and ensure that the rights and
interests of employees in medical care, pension, unemployment,
work-related injury and maternity benefits are fully protected. We
actively build a comprehensive employee welfare system, so that

every employee can feel the care and support from the Group.

To enhance employees’ work-life quality, the Group has implemented
various subsidy measures. These include transportation, meal,
communication, and special holiday allowances, all designed to ease
their financial burden of their living expenses. Furthermore, the
Group offers free annual health check-ups and heating subsidies,
emphasising employees’ health and comfort to help them maintain a

positive physical and mental well-being during employment.
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Boosting Talent Development
Promotion and Performance Appraisal

The Group has established a comprehensive employee performance
appraisal system aimed at fully recognising employees’ contributions
and efforts at work through regular performance reviews. This
system not only focuses on employees’ performance results but
also specifically provides promotion opportunities for those who
excel in their work, acknowledging their hard work and outstanding
achievements. This initiative not only motivates employees to
continue striving for excellence but also enhances the overall morale

and cohesion of the team.

Huandao Travel Investment has established the “Performance
Appraisal System”, which sets a review committee that combines
quarterly assessments with annual summary evaluations to conduct
both quantitative and qualitative evaluations of employees. This
system aims to standardise business management and boost frontline
employee enthusiasm, reflecting the importance placed on staff
incentives and fair performance assessment. We also continue to
optimise our remuneration system based on business attributes and
position responsibilities to ensure that it accurately reflects business

characteristics and job responsibilities.
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to support career growth through stringent orderly management measures

. A systematic employee promotion system has been established by the Group
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® Work performance reviews

TARRRE

® Nomination for promotion

B4

® Submit the nominee list to the Human Resources Department for assessment

and ensure compliance with the Group’s policies
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® Submit review results to management for approval

I AZ A SRR S B A

® Issue promotion notices to staff detailing rank adjustments

BB AT BT SR
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Employee Training

The Group deeply recognises the importance of talent training in
meeting the ever-changing market demands. To this end we have
specially designed a comprehensive training and talent development
program. These programs aim to fully tap into the potential and
expertise of talent at all levels, ensuring that employees can
continually update and enhance their skills to adapt to the rapid

changes in the market.

By formulating the “Employee Training Management Measures”,
comprehensive pre-employment training, vocational education,
and ongoing professional development are provided for all
employees. The training encompasses knowledge enhancement,
skills development, and attitude adjustment. Training methods
include self-directed learning, internal training, and external
placements. Internal training covers new employee orientation, job
skills training, transition training, departmental training, and other
relevant programs. Our goal is to consistently improve employees’
professional competencies, knowledge levels, work effectiveness
and initiative, thereby aligning the Group’s training efforts with
employees’ career progression and integrating job-specific training

with professional development.

In addition, each subsidiary will develop and implement an annual
training plan based on the employees’ positions and business
lines. During the Reporting Period, Chengtong Financial Leasing
has implemented a 2024 Training Plan which includes 12 distinct
projects. This plan encompasses not only specialised training such
as finance lease industry, legal policy interpretation and financial
management, but also includes industry exchange training. The
plan provides customised training tailored to the needs of different
participating employees. The training formats are diverse and
flexible, designed according to specific needs, including both
online and offline training, as well as internal and external training
opportunities. Finally, the total training duration for the entire year

reached approximately 3,097 hours.

Through regular training and development activities, employees not
only enhance their own work capabilities but also strengthen the
overall competitiveness of the team. This reflects our commitment
to actively fulfilling our ESG obligations. We firmly believe that
investing in talent training will lay a solid foundation for the Group’s
sustainable development, allowing us to maintain competitiveness in

a fast-evolving market.
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S. PUTTING PEOPLE-ORIENTED, GROWING TOGETHER
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CASE: Lifesaving Skills Competition

In December 2024, Huandao Travel Investment organised its
employees to participate in a lifesaving skills competition. The
event aimed to enhance water rescue capabilities, improve safety
awareness, and strengthen emergency response skills while
showcasing the team’s spirit of cooperation and a proactive, healthy

approach to challenges.

Ehl AR TR
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Employee Care

The Group upholds the “people-oriented” management philosophy
and puts employee care at the core of its development. We have
actively built an open communication platform to encourage
employees to express their opinions and suggestions, ensuring that

management decisions align closely with their needs.

Care for Employees

The Group considers employee well-being a core responsibility and
demonstrates its people-centric values through diverse incentives,
comprehensive benefits, professional development, support for
employees in need, and cultural activities. By focusing on these
details, we enhance employees’ happiness and sense of belonging.
Various activities are organised across businesses to enrich staff
leisure time and improve their quality of life while strengthening

team cohesion beyond work.
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Huandao Travel Investment’s Employee Fun Sports

RRRERE M R TERES) &

Chengtong Financial Leasing’s May Fourth Youth Day Thematic Activi

ol T L 5 Y A B 2 R )

56

Hong Kong headquarters’ Sports Meeting of the Chinese Enterprises Association in Hong

5 s AT R TV P B 2 1 B B

Employees Engagement

The Group recognises the importance of employee feedback and has
established a robust internal communication system. We regularly
gather employee opinions through general manager meetings, staff
meetings and departmental discussions, ensuring that management

can promptly address employees’ needs and concerns.

Department heads keep employees informed about the Group’s
development and goals. We also provide growth opportunities and
career advancement, encouraging employees to maximise their
potential. Each year, we conduct a democratic evaluation to assess
employees’ view on management performance, collaboration among
colleagues and work engagement. The results guide our operations

and management.

By promoting a two-way communication culture through diverse
channels, we not only address issues promptly but also enhance

employees’ sense of belonging, respect and identity.
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Health and Safety
Health and Safety Management

The Group is committed to providing all employees with a safe and
comfortable work environment. This is not just our responsibility
but a promise to our staff. We understand that a good working
environment enhances employee efficiency and satisfaction, driving

our overall growth.

We strictly adhere to laws and regulations related to safety and
occupational injury protection, including the “Production Safety Law
of the PRC”, the “Regulation on Work-Related Injury Insurances”,
and the “Occupational Safety and Health Ordinance”. To implement
these laws and prevent safety violations, we have established the
“Production Safety Administrative Measures” to standardise safety
management and accident prevention. These measures outline
our safety management structure and responsibilities, covering six
major areas such as education and training, troubleshooting, work
safety cost management, emergency relief, information delivery, and
incident investigation and handling. Additionally, our subsidiaries
have developed their safety management systems tailored to their
specific operations to ensure effective implementation. At the same
time, the Group has established a comprehensive safety education
and training system to provide employees with training on safety
regulations, safety knowledge and operational skills. These measures
aim to enhance employees’ awareness of safety production, improve
their operational skills, and increase their ability to prevent

accidents.
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Our Safety Management Organisational Structure

Leadership Level

S AR

Management and
Execution Level

2y o \ 22
B AT EEREMAE

Primary Responsible Person
at the Group Level

56 0 40 1 5 L A AL Fise ]

Primary Responsible Persons
at the Subsidiaries Level

Pt 2> W) e R R AR

FAM Y% 225 PLAH SR A

Production Safety Management Committee

AEZEEARAY

Production Safety Office

General Manager of the Company

General Managers of the subsidiaries
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Taking Huandao Travel Investment as an example, it has established
a safety production assessment system that evaluates the responsible
personnel annually and ties performance bonuses to their safety
management effectiveness. The Safety Committee of Huandao Travel
Investment conducts monthly training sessions for all employees,
strictly following the relevant regulations. Before each training, the
committee administers a quiz on the knowledge previously covered
to ensure that safety awareness is effectively instilled. This not only
enhances employees’ safety consciousness but also ensures the
effectiveness of our safety management practices. Its subsidiary,
Hainan Yalong Bay Underwater World Travel CO. Ltd. (“Underwater
World”), has created the “Occupational Health Environment
Standards” and the “Occupational Health Examination System” to

ensure safe operations and employee well-being.

Through these efforts, we achieved our goal of zero employee
fatalities for three consecutive years. We have ensured that
the injured employees receive appropriate treatment and have
adequate time to recuperate. The following table shows the Group’s

occupational safety performance:

MR ERERE R - HO@ELZ T —ME2
PEE R R SRR R TR > 0
22 2 BB B AR S A o T R A
BHENEEZBGEA Ml E THML S
B A o A A AR B E - FER I Z
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BE SR > RO =B TERE
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Year

A
2022 2023 2024
Number of work-related fatalities (persons) FSER PN (PN 0 0 0
Rate of work-related fatalities (%) P Tl R (%) 0 0 0
Lost days due to work injury (days) H TAGHRA TAEH B (R) 60 114 2
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Emergency Management

The Group places great importance on emergency management
and has established a comprehensive safety production emergency
management system, including the “Emergency Response Plan
for Production Safety Incidents”. We have set up an emergency
command centre to handle various incidents, such as construction
accidents, specialised equipment failures, maritime tourism
incidents, fires, public health crises, traffic accidents, and other
emergencies. We conduct annual training on the emergency
response plan and organise 1 to 2 emergency rescue drills each year.
In an emergency, we will promptly activate the emergency response
plan and take adequate measures to prevent the incident from

spreading and minimise casualties.

Huandao Travel Investment’s fire di
B B il 2 B I B R R

During the Reporting Period, Underwater World undertook two
revisions to its “Typhoon Emergency Response Plan”. These updates
were based on regulations from the Maritime Authority and aimed
at refining the previous system to ensure compliance with current
laws and industry standards. These revisions not only strengthened
the effectiveness of the emergency plan but also enhanced our
preparedness and response capabilities for typhoons, ultimately

ensuring better safety for both employees and tourists.
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Huandao Travel Investment’s first aid ¢
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6. TAKING RESPONSIBILITY, SUPPORTING COMMUNITY

DEVELOPMENT
AWERAE > R R

The Group prioritises poverty alleviation, fully utilising resources
and expertise to participate in public welfare activities actively,
supporting rural revitalization and promoting sustainable community
development. We believe that social progress relies on everyone’s
efforts, thus we encourage employees and all sectors of society
to engage in volunteer activities to expand our social impact.
Ultimately, we hope that through these actions, we can bring about a
positive and lasting influence on local communities, fostering social

harmony and prosperity.

Support Local Communities

Similar to the previous reporting period, we continued participating

in farmer assistance activities and charitable donations.

We actively participate in farmer assistance activities, purchasing
agricultural products through targeted support to help local farmers
with their production and livelihood. In this process, we not only
buy fresh agricultural products but also ensure that farmers receive
fair prices so as to increase their income levels, and further promote

the sustainable development of local agriculture.

During the Reporting Period, Chengtong Financial Leasing organised
a donation to support the “Spring Breeze Perennial” fund in
Hangzhou, held by Hangzhou Gongshu Charity Federation. We
aim to alleviate the hardships faced by the local underprivileged

population.

Our Group encourages employees to actively participate in
community services, and play a vital role in the community
activities, reinforcing our sense of social responsibility. Through
these activities, we fostered interaction and connections between our
employees and community members and strengthened our team’s
cohesion and sense of social responsibility. These practices reflect
our commitment to society as we strive to contribute to creating

better communities.

Q Zhucheng Phoenix’s farmer assistance activit

i B Y Bl R 4 )

$%@%*Eﬁ&§%l’ﬁﬁﬂm5%§

IR BB S RHE 2 BN SRR ) o SRR
ﬁ%@ﬂﬁ@ﬁ%@%ﬁ@%ﬁoﬁﬁ@
& A g E A RO R 55 ) > TR
MBI B T R At € 45 5 2 BUGBEAR WS > LU
RICMA AL e BT el A R
IELRATE) o AL AR A R AR EL R A5
B (RAEAL B AN LA -

SRR L IR

B —3RE A AR S H B RIS )
KEEEB > DI TE) 4L o

M BIAG 2 B R ATEY > 158 W BRIy
A E R E M > DU B R P 3R T A B
BLARYE o FEE MR R h > FRAM AN 5 I ' A
1 2 7E i o R TREOR SR 5 AT 2 P 1Y AR AR 1K 1T
FE R AT AT AT i — A R 3
MR R R

TEHAS B - wOE A B AR R L
FRHLET 5 2% 5 AR BLR Y [ R U BT 2R
57 TR 55 AT T B R

AR M B TR MR 2 B RS AR RS - S
TEA A 2 16 B AR B SR 3 — P
LT A BT - BRI TE T B T
AL [ 1 FL Y BRI B (D IRE AR T T R PR RE R
JrBAL G RAT R S R B A g
AR o ST AR AL IR EURR D & o

Chengtong Financial Leasing’s Donation Certification
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Youth Development

We are committed to community development, with a particular
focus on the growth and education of young people, aiming to
provide them with opportunities to reach their full potential. During
the Reporting Period, Huandao Travel investment was recognised
as a pilot base for middle and primary school students’ study tours
in Hainan Province, becoming an important platform for promoting
social practice among young students. Through organising various
study tour activities, we offer opportunities for students to engage in
practical experiences, helping them cultivate innovative thinking,

teamwork, and social responsibility.

HOEER
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Environmental Protection

During the Reporting Period, Huandao Travel Investment actively
participated in beach and marine cleanup efforts. This action not
only improved environmental cleanliness but also ensured the safety
of water activities, effectively reducing the risk of injury for both
visitors and staff. These measures significantly enhanced visitors’
sense of safety and comfort, thereby improving the overall quality of

the tourism experience.
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG B # 534 5 1%

Environmental By

Unit

LA 2023 2024
Air Pollution Emissions
B
Nitrogen Oxides (“NO_7) kg 7,811.1 7,164.1
ARfemNo. D) T e
Sulphur Oxides (“SO_”) kg 57.8 52.6
ALy (so) e
Particulate Matter (“PM”) kg 1,211.6 1,111.0
WERT(PM) e
Carbon Oxide (“CO”) kg 4,021.7 3,655.6
SRiLr(Co)) D e
GHG Emissions
L, S
Scope 1 — Direct GHG Emission! tCOe 583.2 606.1
fem1 - B = R g e
Scope 2 — Indirect GHG Emissions? tCOe 6,333.3 701.0
WelE2 — HETR I Sl S SR o e R e
Scope 3 — Other Indirect Emissions® tCOe 94.1 56,763.2
B3 — Ao Mk b A e e
Purchased Goods and Services tCOe / 7.3
SR O o R B R e
Capital Goods tCOe / 6.7
AR ,4 e
Fuel & Energy Relate tCO e / 103.5
SRHCRL A REIR A Y 7 ) B B e
Upstream Transportation & Distribution tCGO,e / 1.4
LR Lt
Waste Generated in Operations tCOe / 52.1
B LR BERY) WA fepdE
1 The Group’s Scope 1 data for 2024 includes the Group’s own vehicle and vessel fuel consumption, refrigerant use, stationary

source fuel consumption, natural gas use and tree plantation neutralisation.
AN T 20244 A #5 FE] 1BCE (0 4 4 1 B Ui SRS ARAORHI FE > SO TR 18 2 BRIRRNEAE - RARSUE A Bt AR A0 o

2 Indirect emissions are calculated with reference to the “How to prepare an ESG Report? — Appendix II: Reporting Guidance
on Environmental KPIs” issued by the HKEX. Emission factors are updated yearly according to the annual report of Hongkong
Electric Company (“HKE”) and the Database of National Greenhouse Gas Emission Factor.
PR 2% T &3S S IR G R CUn T4 RESGH it » — M 3% — « BUR BSRS89 DFE « POl B s I f
R ] (T op o 1) 45 R B IR 5 5 SR B 0 PR i o e g A JE T o

3 The emission factors for Scope 3 were obtained from internationally recognised emission databases, including but not limited to
EPA, BEIS, etc.
A [ 3 HR e R H 1 IR R T 1 OO - 3 (HR BRIAEPA, BEISH: o
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG R 8 &3 8 b

Unit
LA 2023 2024
94.1 136.2
Upstream Leased Assets tCO,e / 13.5
LHHERE H R e
Downstream Leased Assets tCOe / 56,442.7
THHERE H R e
Total GHG Emissions tCO,e 7,010.6 58,070.3
BERESIEE N B FICRER oo
Intensity of Total GHG Emissions tCO,e/m? floor area® 0.5 4.4
Bt il i 3 N WoRILHER RBIBE
Wiksee ikt LT |
B ) e
Hazardous Waste
hidakcota N e
Hazardous Waste Produced kg 59.5 98.3
mLAER | T
Intensity of Hazardous Waste Produced kg/m? floor area 0.0045 0.0074
EENTERWEE H TRREEE
Non-Hazardous Waste
L B
Wastepaper kg 1,948.7 1,478.6
i cdac) ,‘ H e
Domestic Waste kg 24,268.0°¢ 109,369.0
EEAR H H D e
Other Non-hazardous Waste 5.07 509.5
(waste plastics, stationery, etc.) kg

FAMERAY (RIBH  SA%) T e
Intensity of Non-Hazardous Waste Produced kg/m? floor area 2.0 84
RERINELBE N TR
4

Business travel data mainly represents data from air travel and high-speed railway travel. The CO, emission is calculated
with reference to International Civil Aviation Organization (ICAO) data and the “Study on carbon emission factors and their
influencing factors in high-speed railway and civil aviation passenger transport in China”.

FRTBS A AT A T o i 2 N o5 SRR AT L © CO BRI I 225 130 R 18 A 2 LA (TGN O ) JE0 A6l ALt [ 1o 7 45 e AL R 73 72 ok P Al DR
BB R RO — SCEA TR

The intensities of the Group’s environmental data in 2024 were calculated based on the floor area (as the denominator) of its
operating locations within the scope of this Report, being a total gross floor area of 13,289.96m?.

AN [T 2024 4F B3 O} FEE 85 4 A HL o S A 0 G0 M B R SR TR (20 BB RS - AR SETHIRG 49 13,289.96°F- 5 K -

In 2024, to enhance transparency, the Group expanded the scope of data collection and disclosure for non-hazardous waste and
restated the domestic waste data for 2023.

TE20244F > By miE WAL - AR FIIOR T M B A i AR AR R R 2023 4F Y AR 1 BB T IR

In 2024, to enhance transparency, the Group expanded the scope of data collection and disclosure for non-hazardous waste and
restated other non-hazardous waste data for 2023.

TE20244F > FydE B WAL » ASRIIIOR 1 M55 3 4e ) ) OB LR AN BEER FE R - 1036 202347 1Y JHL At 1 75 9 ey e A T e o
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG B 5t 85 350 8 1

Unit

L 2023 2024
Energy Consumption
L
Direct Energy Consumption MWh 2,355.58% 2,130.9
ERmRNE B
Gasoline MWh 723.5 536.9
T ,‘ L
Diesel MWh 1,401.6 1,368.7
Sei ,‘ T
Natural gas MWh 230.4 225.3
FAR ,‘ T
Indirect Energy Consumption® MWh 14,725.4 1,312.2
PRI B
Purchased Electricity! MWh 2,337.9 1,276.8
SRR E ,‘ T
Purchased steam heat! MWh 12,387.5 35.4
ST T
Total Energy Consumption MWh 17,080.9 3,443.1
RREHR T ,‘ T
Intensity of Total Energy Consumption MWh/m? floor area 1.3 0.3
MAERNERE IEELRECRRAEIURE e

tonne 26,429.0 23,303.8
: ) oW
Intensity of Total Water Consumption tonne/m? floor area 2.0 1.8
TR R E YNLipeE it
8 Restated data.

I -

9 Indirect energy consumption is calculated with reference to the “How to prepare an ESG Report? — Appendix II: Reporting

Guidance on Environmental KPIs” issued by the IIKEX and the “Guide to Greenhouse Gas Accounting and Reporting for Public
Building Operators (Trial)”.
T B AL B 1 22 RN 4 S ESGHR A » — BT Bk — « BRI SE R B 35 8 5 | ) B S g SR A SE U = SO PR O S T i AR o 48
B Gald7) )atsa o

10 The decrease in the consumption of electricity in 2024 is due to the exclusion of the portion of electricity consumed by the
residents of the neighbourhood in which Zhucheng Phoenix is located.
T 16 S SR a8 /N B 7 D B IR 202447 ) THAE TR o

1 In 2023, Zhucheng Phoenix was responsible for the heating and electricity supply of the entire CCT-Champs-Elysees project,
and therefore the consumption data of the purchased steam and electricity in 2023 included the consumption of other residents
in the project. During the Reporting Period, the responsibility to supply heating and electricity has been transferred to other
property companies and therefore the consumption data for 2024 represented the consumption of Zhucheng Phoenix only.
20234F > i Il JRUJE £ A8 i A B T ) A SRR (6 TR TR 20234 A TR RN TE D I TH AR B (A RZ E B AT B I THAE o el
WA AR E R BT RS A A A R > BI20244F 19 I B Bag A RS0 WURUR ) S & o
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ESG KEY PERFORMANCE INDICATORS SUMMARY

ESGRA # B8 4R 1R

Social i

Worlforce Unit

AT L 2023 2024
Total number of employees person 253 230
METY A

By Gender

e

Male person 151 137
FE A

Female person 102 93
ok A

By Age Group

AR R AN

Aged below 30 person 39 34
30U T A

Aged 30 to 39 person 92 79
30E395% A

Aged 40 to 49 person 68 69
40 495K A

Aged 50 or above person 54 48
S0 b A

By Employee Type

e B 500

Full-Time person 248 228
G A

Part-Time person 5 2
FHefk A

By Geographical Region

02 M P

Mainland China person 245 222
SMC PN A

Hong Kong person 8 8
i A
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG B 5t 85 350 8 1

Workforce Unit
BT S f: 2023 2024

Turnover Rate!?

Overall Turnover Rate % 16 13
LSRN

Male % 17 18

Female % 13 15

By Age Group
HeAE AU

Aged below 30 % 30 26
30T

Aged 30 to 39 % 12 13
302 395%

Aged 40 to 49 % 14 10
4054955

Aged 50 or above % 7 17
S0 [

Mainland China % 16 14

Hong Kong % 0 0

12 The formula for calculating the employee turnover rate in the relevant category: the total number of employees who left the
employment in the relevant category during the Reporting Period / (the total number of employees hired in the relevant category
during the Reporting Period + the total number of employees in that category at the beginning of the Reporting Period) X 100%.
ABUN B TR AT+ w280 B TR A 3 A B BB/ 28T B AR T 0 B9 AT NS + S22 00 i 0 0
B TAHE) X 100% ©
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG R 8 &3 8 b

Worlkforce Unit
AT Lo 2023 2024
Employee Training
L
Total Percentage of Employees Trained! % 93 98
B B R B I e
By Gender
B e
Male % 62 62
L
Female % 38 38
B PP
By Employee Category
B R
Senior Management % 6 6
B e
Mid-level Management % 15 15
B B e
General Staff % 78 78
. e
Average Training Hours Completed per hours 16.7 174
Employee!4
R LTS Y R O
By Gender
B
Male hours 14.9 14.7
At B e
Female hours 19.8 21.8
At L
3 The formula for calculating the employee training rate in the relevant category: total number of trained employees in the

corresponding category / total number of trained employees X 100%.
AR B B L2 Fe st A X - AHMERE R 23 B LA B/ 290 B LA X 100% ©
14 The formula for calculating the average training hours of employees in relevant category: total number of training hours of

employees in the corresponding category / total number of employees in the corresponding category.

ARBREU B P12 R 3 A5 - ARSI B T2 9 AR R e/ AR BRBTRI B AR A8 -
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ESG KEY PERFORMANCE INDICATORS SUMMARY
ESG B 5t 85 350 8 1

Worlkforce Unit

AT Lo 2023 2024
By Employee Category

1A HUSUN

Senior Management hours 27.3 56.9
o AR HLE N

Mid-level Management hours 34.2 34.7
rhARE R /NI

General Staff hours 12.5 11.0
—E T /NG

Supply Chain

1350

Total Suppliers number 77 65
L P A i

By Geographical Region

o ik ) 43

Hong Kong number 1 1
ik 1

Mainland China number 76 64
F e A i
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THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX

B2 ESGH 5 — N AR 5l

Subject Areas, Aspects,

General Disclosures

and KPIs
TR -
— I e 55 Bt B ke Description Section
BORREE Wik B
A. Environmental
corc. S
Aspect Al: Emissions
BEAL: BB B
General Disclosure Information on: Green Development,
— P (a) the policies; and Low-carbon Transformation
(b) compliance with relevant laws and regulations that AR OEERE > (Rikig
have a significant impact on the issuer relating to
air and GHG emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
B BB RO S B > K R L RS - R R E
JBE FEW 0 AR
(a) BUK: K&
"""""""""""" (b) FHSPEEAT A TSR AARBIEHE RIS EY - ) ) ) )
KPI Al1.1 The types of emissions and respective emissions data. ESG Key Performance

PSSR IREALL P RS R B PR AR -

Indicators Summary

ESGISEALH

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) GHG
S EU AR TEAL2 emissions (in tonnes) and, where appropriate, intensity

(e.g., per unit of production volume, per facility).
T CHIE 1) B BBV ] 42 (AR [ 2 ) Y 2 S e PR A (LA 3)
Je (CHn3g ) % J3E (U DA 28 o A ~ 9 Rt sl 280 o

ESG Key Performance

Indicators Summary
ESGRf AT 17

KPI A1.3 Total hazardous waste produced (in tonnes) and, where
BRI TR R AL appropriate, intensity (e.g., per unit of production volume,

per facility).
JUT A R SR A (AR B (s A ) 8 B (D) e
BN FIHRERHE) o

ESG Key Performance
Indicators Summary

ESGRH # S5 1E

KPI A1.4 Total non-hazardous waste produced (in tonnes) and,
SRR EEAL 4 where appropriate, intensity (e.g., per unit of production
volume, per facility).
T A A ) AR (AN SR ) 2 Qe i) % BE (L) g e
AL FIHBER) o

ESG Key Performance
Indicators Summary

ESGHEH #5535 45 12

Green Development,

Low-carbon Transformation

RO TR - (RO

KPI A1.5 Description of emissions target(s) set and steps taken to
BRSEA TR IEALS achieve them.

"""""""""""" S 7T S7 MG 5 1 0350 BT AR 58 -
KPI A1.6 Description of how hazardous and non-hazardous wastes
S EUIETEALG are handled, and a description of reduction target(s) set

and steps taken to achieve them.
il AT A E R RN 5 1 B BT RT S A eURE H
A % B 12 B A A T R IR 26 B

Green Development,

Low-carbon Transformation

BREEERE > (AR

2024 Environmental, Social and Governance Report B - b R 69



THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX

B2 FESGH: 5l — A E 3l

Subject Areas, Aspects,

General Disclosures

and KPIs
TR ~ T
— a5 % B
BORHREE

Description

ik

Section

T

Aspect A2: Use of Resources

General Disclosure

— A

Policies on the efficient use of resources, including energy,

water and other raw materials.

AR E VR (AR REIR - K SCHAR AR B BOR -

Green Development,

Low-carbon Transformation

RREVEERE > (R AR

KPI A2.1
BB IEA2.1

Direct and/or indirect energy consumption by type

(e.g., electricity, gas or oil) in total (kWh in’000s) and
intensity (e.g., per unit of production volume, per facility).
FIAE A B 3 10 B B, SRR AR VR (AT ~ SRR ) SR FE i (LU
T T LR R B B (An DA s By~ RRIERERTL) o

ESG Key Performance

Indicators Summary

ESGEH #5034 45 12

KPI A2.2
B A TR AR 2

Water consumption in total and intensity (e.g., per unit of

production volume, per facility).
BFE/K i TR B (U0 DA o B, TR R ) o

ESG Key Performance

Indicators Summary
ESGRHS R 1

KPI A2.3
BRI SH ETEIEA2.3

Description of energy use efficiency target(s) set and steps
taken to achieve them.
T T R SE A RE R A B AR B S i BT 48 H A SRR )

Green Development,

Low-carbon Transformation

RREOEERE > (R AREY

KPI A2.4
B A TR HEA2 4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

it SR IO A KR AT A AT AT R > AU RT L 4 KRR
IR B 7 e ) 3 2 I BRI BRI 25 B

Green Development,

Low-carbon Transformation

BREEERE > (BRI

KPI A2.5
BRI S AR R A 2.5

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

S T PR R R A (DA TSR ) B (CAn g ) ) 2 o B

fifli & o

Not applicable to the Group’s

business

AN A AR S P ) 2655
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THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX
B R FESGH 51 — N AR5

Subject Areas, Aspects,

General Disclosures

and KPIs
TR ~ T
— a5 % B
BORHREE

Description

ik

Section

T

Aspect A3: The Environment and Natural Resources

General Disclosure

— A

Policies on minimising the issuer’s significant impacts on

the environment and natural resources.

WREEAT N BR I R K SR DA AR T RS BRI B

Green Development,

Low-carbon Transformation

RREVEERE > (R AR

KPI A3.1
BB IRAS.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

Tl lt SE S 10 B 3 BRI e R SRR N R B M R
B ZENATE) -

Green Development,

Low-carbon Transformation

RREVEE R > (R AR

Aspect A4: Climate Change

General Disclosure

— R

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

A B MRS L 8 KT i & A T A A R SR SR A B
FEMBR -

Green Development,

Low-carbon Transformation

RREVEERE > (R AR

KPI A4.1
B AR 1AL

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

il O RC R T R e B A T N A N TR RURAR B S
FEEATH) -

Green Development,

Low-carbon Transformation

BREEERE > (BRI
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BRFESGH 5] — N AR5

Subject Areas, Aspects,

General Disclosures

72

and KPIs
TR ~ T
— a5 % B
BORHREE

Description

ik

Section

T

B. Social

Employment and Labour Practices

I LS AR

JEHBL : R

General Disclosure

— et

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

AT B BN B M R R R T TARREE - BN AR

€~ 2ol ~ ROSHTLA R A 548 R AR A Y
(a) BUK: &
(b) WESFEEEAT A BN AR B A BRI B R

KPI B1.1
B S AR R B .1

Plltting f;eople:orienged,
Growing Together
LA A > SRR =

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
FRVER ~ R (RS (N IR ~ AR B A Kt i 3 7319
g B 48 -

KPI B1.2
BSEAEK HE B2

ESG Key Performance
Indicators Summary

ESGBH# 4T85 1%

Employee turnover rate by gender, age group and
geographical region.

FEVER - SEESAH A B [ 43 (4 R B R HU S o

ESG Key Performance
Indicators Summary
ESGR# AT 5 1%

Aspect B2: Health and Safety

JEHIB2 © fEEEELE 2

General Disclosure

— e

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and protecting
employees from occupational hazards.

A BRI Ze 2 TARBRIR R AR WAl 5 S e e Y

(a) BUK; &

(b)  BESFREEAT A R B AR B R A BRI R

KPI B2.1
S A RIEEBR2.1

Putting People-oriented,
Growing Together
PLAZ A Sh R

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

3 25 = AF (LA RE AR T ) 454 R T el iy AR L

KPI B2.2
S AR IR EB2.2

Putting People-oriented,
Growing Together

A - JERRE

Lost days due to work injury.

B TR TR H -

KPI B2.3
S A AIEEB2.3

Putting People-oriented,
Growing Together
DB > SRR E

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
T T R AN (4 T S B B2 4t > LA RAR BRSAT S B 580y
b

Putting People-oriented,
Growing Together

DNBA > RS
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THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX

B2 FESGH: 5l — AAEE 5

Subject Areas, Aspects,

General Disclosures

and KPIs

RS - JEm

— B30 5% e B gt Description
HOBEREE it

Section

T

Aspect B3: Development and Training

JEIB3 © R K H I

General Disclosure Policies on improving employees’ knowledge and skills

Putting People-oriented,
Growing Together
PLASA s SRR

ESG Key Performance
Indicators Summary

ESGR AU 5 17

— e for discharging duties at work. Description of training
activities.
A BERTHE B AT TAERIE A AR S RE R BORE o Flit 15 3l
44444444444444444 ?ﬁﬁ °
KPI B3.1 The percentage of employees trained by gender and
SRR B3 employee category (e.g., senior management, middle
management).
P Rl S AR BRI (AR s S B ~ rh SR IR ) B4 1 32 A
"""""""""""" EET AL -
KPI B3.2 The average training hours completed per employee by
SRR IEB3.2 gender and employee category.
TR KA BIERI# 5y > 45208 B 52 R EE IR -

ESG Key Performance
Indicators Summary
ESGRISE AT 5%

Aspect B4: Labour Standards
JEWB4 © 5 TR

General Disclosure Information on:
— i (a)

(b) compliance with relevant laws and regulations that

the policies; and

have a significant impact on the issuer relating to
preventing child and forced labour.

A BB 1E 2 T s 25

(a) HEUR K

(b) ESFEEEAT N E BN BREE A R R -

Putting People-oriented,
Growing Together

MNBA > SRR

KPI B4.1
B SR AR A B4 . 1

Description of measures to review employment practices to

avoid child and forced labour.

il At AL 01 4 A G T T R 45 1

Putting People-oriented,
Growing Together
PLAZy A > JER AR

KPI B4.2
R S AP R B4, 2

Description of steps taken to eliminate such practices when

discovered.

"""""""""""" L 5 B L AT B LT SR 2 3

Putting People-oriented,
Growing Together
MR 5 SR
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THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX
BRFESGH 5] — N AR5

Subject Areas, Aspects,

General Disclosures

and KPIs
TR ~ T
— a5 % B
BORHREE

Description

ik

Section

T

Operating Practices

Aspect B5: Supply Chain Management

JEmIBS ¢ M4 A

General Disclosure

Policies on managing environmental and social risks of the

Quality First, Service

— i R supply chain. Enhancement
,,,,,,,,, BRI St SRR o R BT
KPI B5.1 Number of suppliers by geographical region. ESG Key Performance

B AN TR HEB5.1

e b i )3 i ERE R BOH

Indicators Summary
ESGH S S 6 17

KPI B5.2
B SR AR R B2

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

A TR A IR PR ) ML) - 1) LT A R0 ) A 78 2
B > ASAHBHBAT KT -

Quality First, Service
Enhancement

PR BRI

KPI B5.3
AR PR HEBS.3

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

il A I3 U 0 B 0T 14 BRI R AL R B L] DA
DORR BAT M BB -

Quality First, Service
Enhancement

R BRI

KPI B5.4
P S PR R BS. 4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

ol A R AL R R R O 0 2 Y BRI S W B TR OB 491 > LA K%
ARBABAT BB ST -

Quality First, Service
Enhancement

BRI

74 China Chengtong Development Group Limited " [5 3 i8 %5 i 45 1 B A W]



THE STOCK EXCHANGE ESG GUIDE - CONTENT INDEX
B R FESGH 51 — N AR5

Subject Areas, Aspects,

General Disclosures

and KPIs

RS - JEm

— I e 55 B B ke Description Section
HOBEREE it Ex ]

Aspect B6: Product Responsibility
JEWiB6 : 7 ST

General Disclosure Information on: Quality First, Service
— e (a) the policies; and Enhancement
(b) compliance with relevant laws and regulations that BRE— o IRESHRT

have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided and

methods of redress

A7 BT B A3t o DR G R B 2 A~ R IR RLRE

L BT B

(a) BUK: &
........... (b) FHSPEEAT A FASE AR BIE T RSO Bt -
KPI B6.1 Percentage of total products sold or shipped subject to Not applicable to the Group’s
PR S AP R B 6.1 recalls for safety and health reasons. business

B il 2 JEE A i A v R <22 4 B R S ey 7 28 [ i ) ' T T A T 4 255

L o
KPI B6.2 Number of products and service-related complaints Quality First, Service
S SRR TEB6.2 received and how they are dealt with. Enhancement
........... FEAERA Y it S SRS A5 W DA KB 3 RS IR
KPI B6.3 Description of practices relating to observing and protecting ~ Quality First, Service
S AT AT 1863 intellectual property rights. Enhancement
........... il BRUAEGHE I O Rl 2 HEAT BRI B 09 - B IRBET)
KPI B6.4 Description of quality assurance process and recall Quality First, Service
RS T B 6.4 procedures. Enhancement

2t B A R T i TR )Y o B — o BRIt

Product recall procedures not
applicable to the Group’s
business
FEE ity A3 R 7 R R A SR [

4444444444444444444444444444444 E"J%?%
KPI B6.5 Description of consumer data protection and privacy Quality First, Service
S AT 1EB6.5 policies, and how they are implemented and monitored. Enhancement

I 2 BRI B R FLRR R - DL AR T R ik o HES— > IREHRTT
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BRFESGH 5] — N AR5

Subject Areas, Aspects,

General Disclosures

76

and KPIs

RS - JEm

— I e 55 B B ke Description Section
HOBEREE it Ex ]

Aspect B7: Anti-corruption

JEiB7 : Iiﬁ'i‘:i

General Disclosure

— A

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

ARART LR - IR~ R e R AR

(a) BUOK: X

(b)  BESFRIEEAT A FR B AR B A B AL ok

Governance as a Priority,
Moving Forward with

Compliance

UG e - i

KPI B7.1
S AT ERT.1

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

i RS0 PR 3 AT N LA R 1 S 2 B 4 B0 B R A SR 1
S EN SN S

Governance as a Priority,
Moving Forward with

Complianoe

VER S iR

KPI B7.2
BRSE AT BT .2

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

ol 2l 7y A1 B B AR T > DL BB RAT S BT -

Governance as a Priority,
Moving Forward with

Compliance

LVER IS > MG B

KPI B7.3
A SR EFE I B 7.3

Description of anti-corruption training provided to directors
and staff.
2l 1) = I B AR S #5 1A o

Governance as a Priority,
Moving Forward with

Compliance

LIRSS SR
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B FESGH 5] — AR 5l

Subject Areas, Aspects,

General Disclosures

and KPIs
TR ~ T
— I e 55 B B ke Description Section
BORHREE i Bifi
Community
il e
Aspect B8: Community Investment
B Bt e
General Disclosure Policies on community engagement to understand the Taking Responsibility,
— B4 needs of the communities where the issuer operates Supporting Community
and to ensure its activities take into consideration the Development
communities’ interests. HRYETAT > LHptIm g
A BR A [ 2 B 1 il 8 A (A I 5 S AN e R L 25T )
......... B2 AL A 4 A BOR -
KPI BS.1 Focus areas of contribution (e.g., education, environmental Taking Responsibility,

B Ak TR HEBS 1

concerns, labour needs, health, culture, sport).

SO R (s ~ BRI - 95 TRR - R - e

HHE) -

Supporting Community

Development

IRIEEAT » L Im s

KPI BS.2
S A TEEBS .2

area.

Resources contributed (e.g., money or time) to the focus

A S A0 P ) P R (A< e )

Taking Responsibility,
Supporting Community
Development

HRYEEAT > SRRkt [t 8
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COMMENTS AND FEEDBACKS
=37V 37A

Thank you for reading the China Chengtong Development Group
Limited 2024 ESG Report. To improve our ESG management
capabilities and standards, we sincerely invite you to provide

valuable comments and suggestions on this report.

Your overall rating of the China Chengtong Development Group
Limited 2024 ESG Report:
O Good R &f

O Excellentf# 55 O Average— %

Do you think this report can reflect the impact of China
Chengtong Development Group Limited’s ESG practices on the

economy, society, and environment?

[ Reflects well
B - b g ke

O Reflects very well

T b S o A TR 8 b S I

How do you rate the clarity, accuracy, and completeness of the

information, data, and indicators disclosed in this report?

O Poorz:

TR FA5 B I A e 2 1 R A B] 2024
ESGHh o 2 T THIAM A ESGA L g ) B
e > AT EB ARG RS EENER
B

R b BB R AR AT R A 72024 ESGHH
IR

O Very Poordf# 7%

4055 T 0 R B A 2 Ik e R 0 e A
A RA AW ERBE ~ A B AT IR OB A -
L R BRI 2

[0 Reflects moderately [ Does not reflect well [ Does not reflect at all

ANR AT b e

SRR S

25 S o R ARUAR 9B A8 vl R A A R - MR LA
RO W - MR S SR 2

Excellent Good Average Poor Very Poor
................... B%E . BE TR E rEE
Clarity Wi/ O O O D O
AccuracyREREFE B S O O O O
Completeness 5t ¥ 1 O ] ] d d

Do you think the content presentation and layout design of this

report are easy to read?

O Yes/& O Average—fix

What other information or content do you wish to obtain from

this report:

Your other opinions and suggestions on our work and this

report:

You can fill in the feedback form and return it to us through any
of the following methods:

Postal Address: Unit 6406, 64/F, Central Plaza, 18 Harbour Road,
Wan Chai, Hong Kong

E-mail: public@hk217.com

Contact Telephone: (852) 2160 1600

Fax: (852) 2160 1608

China Chengtong Development Group Limited " [5 3 i8 %5 i 45 1 B A W]

A5 Ty 7 S AL T PR 0 L B L i i A
B 2

ONo#&

BT RGBS LA £ B R A

S TRAM % A B A B o8 0 Ol o e

RV PLBCRE B 5 R DL AR —BE JY
AR A A

A bk - AT S I 18 9E T IR B o4
16406

E-mail: public@hk217.com

Contact Telephone: (852) 2160 1600

Fax: (852) 2160 1608
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