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ABOUT THIS REPORT

Moody Technology Holdings Limited (the “Company”), together with
its subsidiaries (the “Group”), is pleased to present this Environmental,
Social and Governance Report (the “Report”) to provide an overview
of the Group’s management of significant issues affecting the
operation, including environmental, social and governance issues. This
Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”) —
“Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect
of corporate environmental and social responsibility, covering its
operations which are considered as material by the Group — (i) the
sales of clothes in the Asian countries (the “clothes business”);
and (i) design, manufacturing and sales of fabrics in the People’s
Republic of China (the “PRC") (the “fabrics business”); (iii) design,
manufacturing and sales of elastic webbing and (iv) provision of
digital marketing services. With the aim to optimise and improve the
disclosure requirements in the Report, the Group has taken initiative
to formulate policies, record relevant data as well as implement and
monitor measures. This Report shall be published both in Chinese and
English on the websites of the HKEx-news at www.hkexnews.hk and
the Company at www.moodytech-holdingltd.com. Should there be
any discrepancy between the Chinese and the English versions, the
English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2024 to 31 December 2024.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by post mail to 20/F,
Infinitus Plaza, 199 Des Voeux Road Central, Sheung Wan, Hong
Kong.

INTRODUCTION

The Group is principally engaged in the sales of shoes and clothes in
the Asian countries and design, manufacturing and sales of fabrics in
the PRC during the year.
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On 28 April 2024, the Group acquired 80.95% of the issued share
capital of Leader Elastic Limited (“Leader Elastic”), a company with
limited liability incorporated under the laws of Hong Kong. Leader
Elastic owns approximately 84.14% of the entire issued share capital
of Zhuhai Sundust Apparel Co. Ltd, a public company incorporated
in the PRC whose shares are listed on the National Equities Exchange
and Quotations in the PRC (stock code: 832674) and whose
principal business is the sales of elastic webbing in Hong Kong and
manufacturing and sales of elastic webbing in PRC.

Sustainable development is an integral part of the Group’s
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group is
committed to operating in a manner that is economically, socially
and environmentally sustainable while balancing the interests of
our various stakeholders and fostering a positive impact on the
society. To demonstrate its commitment, the Group has established
and implemented various policies and measures to manage and
monitor the risks related to the environment, employment, operating
practices and community. Details of the management approaches
to sustainable development of different areas are illustrated in this
Report.

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

The Group understands the success of the Group’s business depends
on the support from its key stakeholders, who (a) have invested or
will invest in the Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected by or have
the potential to be affected by the impact of the Group’s activities,
products, services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key
stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group's business activities. The Group has identified key stakeholders
that are important to our business and established various channels
for communication. The following table provides an overview of the
Group's key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.

RZZFZWNFMAZ—+/\B » REBRBEHZE
HEEYERAR ([FEEEEY])80.95%HE
BTN - FEBESN A —RRETEEETE
MARZWBRRE - FZE TR IRERLH
AREMA D BIR AR (— AR B M DR
RAE ERORPEZEP/PNEEBRODEERS
BERZ 5 (BHFRIEG - 832674)) 2HE BHITHRA
HBAIA%N R EFTEXB RN BB HEB LS
Ko A rp B8 SR 56 R 6 5 SEB M TS o

REZEPEBRRESRYPHRT N IHEER
RS EEBFREE R T A R —IR o AEEE
NG - HERIRFEAFENTALE  XF
BEAFNENRE  RHESEEEIEXE - B
BRI AG ARECRILTATEEBRRE
AL ETBARE - BRE - 2EF A Rt
BHRER - ABEHIE T HEAKEEREERES
STRVRES -

FHESHEREEMLFMG

AEBERR  AEBEZEBRNETIRN )
RESHRERANEE  O)AENFELARER
MEEWER  RORAREZER - ER R
BRERTHRERAIX AP EREERENT
ZRNEOR  TEAKE T HERRERS -
AEEREERRESEIZRNERIER
W RFF RAFBR ©

AEETHREEAEMBE  BERERER
AEHFNELETERREF  c AREEERFD
ERBURTEMNEE USRKEEHEHES
Ktz B R - RSREMS - THEGHM - &
RIRBZAFHEER -

AEBERFAEFHEHAREER LB 2 RE -
SHRKBRIMGENZERE AREDH
EEBMEBERECTBZRMNE  YRIZE
BERE - TREBRAKEIZHNEUNLAR
B REMODENZEEBYEEDANM

o

MENEROGBERAF 3
2024 FIRIE - LB NERWE

\ \\\\\\\\\\\\\\



)

Stakeholders

Expectations

Engagement channels

BHE SERE
Government Compliance with the laws and Annual reports, interim reports and
BUF regulations announcements
EERERER FiR - RERERLE
Proper tax payment Company website
ESHM UNGIFER
Shareholders and investors Low risk Annual general meetings and other
BRRRIREE {E9ElE shareholder meetings
Return on the investment REAFEREe REMIRR 2%
& O3 Annual reports, interim reports and
Information disclosure and announcements
transparency F5R - PHRERAE
BRI R A A Company website

Employees

==

Customers

'F

Protection of interests and fair
treatment of shareholders

R N FHFIR

Safeguard the rights and interests of
employees

REE BN K A=

Working environment

TERER

Career development opportunities
BRERES

Health and safety

RBEERZE

Safe and high-quality products
ZREEREMD

Stable relationship

TRE BR

Information transparency
BB

Integrity

AR

Business ethics

[BESEES
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NGRS
Meeting with investors and analysts
B EERDONEMBITEZE

Trainings, seminars, briefing sessions
ol g RETE

Newsletters

R

Intranet and emails

PB4 N B

Annual reports, interim reports and
announcements

Fil - PHMERDS

Company website

NGRS

Email and customer service hotline
BN B P IRIGHAR

Regular meetings

EHER



Suppliers and partners

HERRBH

Financial institution

TR

Media
e

Public and communities

RERAHE

Long-term partnership
REARH

Honest cooperation
M

Fairness and openness

NFFH

Information resources sharing

7 \iié —Lé/ﬁ
Risk reduction

B R

Compliance with the laws and

regulations
ERERERER
Disclosure of information
WEEHA

Information transparency

BB

Community involvement

ftEmeE
Social responsibilities
HEEME

Business meetings, phone calls

BEeH  EAEBER

Regular meetings
EHEE

Reviews and assessments

Bz KA

Consulting

i)

Information disclosure

HEEM

Annual reports, interim reports and

announcements

FH - PHRERAE

Company website
NGRS
Interviews

Bl

Annual reports, interim reports and

announcements

FH - pHRERAE
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Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (KPIs) are reported in the Report according to
recommendations of the ESG Reporting Guide (Appendix C2 of the
Listing Rules) and the GRI Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG areas was determined based on
the important of each ESG area to the Group through internal
discussion of the management and the recommendation of ESG
Reporting Guide (Appendix C2 of the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects were covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured that all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with ESG Reporting Guide.

As a result of this process carried out in 2024, those important ESG
areas to the Group were discussed in this Report.
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ESG GOVERNANCE
BOARD'’S OVERSIGHT OF ESG ISSUES

Board'’s overall vision and strategy in managing ESG
issues

The board of directors (“Board”) has a primary role in overseeing the
management of the Group’s sustainability issues. During the year, the
Board spent significant time in evaluating the impact of ESG-related
risks on our operation and formulating relevant policy in dealing with
the risks. The oversight of the Board is to ensure the management to
have all the right tools and resources to oversee the ESG issues in the
context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG work. Under the
leadership of the Board of the Company, each subsidiary has set up
a dedicated safety and environmental protection department (“ESG
Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements,
implement the concept of “safety and environmental protection” in
its operation and fulfil its social responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues were reviewed by the Working Group at the
meeting, which holds once per year. During the reporting period,
the ESG Working Group and the management reviewed the ESG
governance and different ESG issues. The ESG Working Group
consisted of Executive Directors, General Manager, Chief Financial
Officer, Human Resource Manager and factory managers.

Board's ESG management approach and strategy for
material ESG-related issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, materiality assessment is
conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders, the
Group understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.
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The Group has evaluated the materiality and importance in ESG
aspects through the steps: (1) material ESG area identification

by industry benchmarking;

(2) key ESG area prioritization with

stakeholder engagement; and (3) validation and determining material
ESG issues based on results of communication among stakeholders
and the management. Hence, this can enhance understanding of their
degree and change of attention to each significant ESG issue, and can
enable us to more comprehensively plan our sustainable development
work in the future. Those important and material ESG areas identified
during our material assessment were discussed in this Report.

A.

8

ENVIRONMENTAL ASPECTS

The Group believes that enterprise has responsibility in
promoting and implementing the sustainable development of
environment. Accordingly, the Group established environmental
principles to ensure the effective execution in various measures.
In production and operation activities, the Group has been
enhancing management of pollution resources, taking effective
precaution measures to reduce or avoid the impact of wasted
water, exhaust gas, noise and solid waste to the environment;
continuously improved production process, monitored the
process, improved product qualification rate and saved
resources and energy as much as possible; strove to seek
substitutes for hazardous and noxious substances to produce
our products meeting the requirement of customers and the
laws and regulations of importing countries; encouraged the
staff and workers to strengthen environmental protection
awareness and to obtain knowledge and skills related to
environmental protection.

Hongtai (China) Co., Ltd abandoned coal-fired stream
production since May 2013 and purchases stream from Fujian
Hongshan Coal-fired Cogeneration Co., Ltd. Its production line
has closed down since April 2020. Meanwhile, Fengtai (Hubei)
Textile Co., Ltd. produces stream by natural gas power since its
establishment and abandoned the use of coal-fired production
methods, realizing reduction in the air waste emission from
coal-fired production processes.

MOODY TECHNOLOGY HOLDINGS LIMITED
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The Group leased out part of the factory facilities and
production lines to third parties to maximize the benefit to the
Group by better utilization of excess production capacity in long
term.

During the reporting period, the Group fully complied with all
of the relevant national laws, regulations and policies, such as
the Environmental Protection Law of the PRC, the Law of the
PRC on the Prevention and Control of Atmospheric Pollution
and the Air Pollution Control Ordinance (Cap.311) in Hong
Kong. Besides, the Group was not aware of any material non-
compliance (2023: nil) with the relevant laws and regulations
that had significant impact on the Group related to air and
greenhouse gas emissions, discharges into water and land,
generation of hazardous and non-hazardous waste.

A1. EMISSIONS

The Group acknowledges its responsibility to the
environment and has implemented various policies
and measures to regulate and mitigate the emissions
generated during manufacturing process and office
operations.

Air Pollutant Emissions

We understand that vehicle emission is one of the
prominent sources of air pollution. Therefore, we adhere
to the control vehicle emissions action published by
the PRC government. Through understanding the fuel
consumption and mileage of vehicles under the Group's
name this year, we have planned and implemented several
reduction measures to reduce vehicle emission, including
the promotion of using public transport and conduct of
regular vehicles maintenance, etc.

We complied with the Protection and Control of
Atmospheric Pollution of the PRC {#ZEARLFE KSR
Y5 44F587%) during the year. During the reporting period,
the significant decreased of air pollutant emissions in
2024 was mainly due to the disposal of subsidiaries which
had a high coal consumption. The Group will strive to
reduce the air pollutant emission by 5% by 2025.
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During the reporting period, the air pollutants emission of
our Group was as follows:

Type of air pollutants

ZERIEFRYER

RIEHHE - AEEOKRITRD
BBERITE

Nitrogen oxides (NO ) tonnes 0.01 47.86
TE{LHINO) W
Sulphur oxides (SO,) tonnes 0.01 187.76
mE(E?(SO) 7
Particulate matter (PM) tonnes 0.00 2.55
SEOZ LT (PM) 7

Greenhouse Gas (“GHG”) Emissions BER %#JJ‘I v/

Greenhouse gas is considered as one of the major BEREBHERAERGKEECMNEIRE

contributors to the climate change and global warming.
Electricity consumption account for a major part of the
Group's GHG emissions.

Regarding GHG emissions of the Group, indirect emissions
(scope 2) emissions result from the purchased electricity
consumed in our factories and offices.

The Group attaches great importance on improving
energy efficiency and reducing energy consumption to
minimise its GHG emissions. The Group has set out three
means of reducing emission:

- Regular monitoring of emissions in relation to its
production processes and establishing guidelines for
improvement;

- Stringent selection of suppliers and partners,
giving priority to those fulfilling obligations of
environmental protection and social responsibility;

- Continue to research on environment-friendly
production technologies to achieve waste reduction
at the source.

MOODY TECHNOLOGY HOLDINGS LIMITED
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In the future, the Group will continue to incorporate
environmental protection with business development to
achieve better results. The Group has adopted various
energy saving initiatives that will be further elaborated
in the section “Use of Resources” of this Report. The
increase in greenhouse gas emissions in 2024 was mainly
due to the steam consumption generated from a new
subsidiary during the reporting period. The Group will
strive to reduce the GHG emission by 5% by 2025.

R AEEBEBNITRREAEN
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5% e

During the reporting period, the GHG emissions were as RARE R REREHRIAT :
follows:
GHG Emission
BERBHEN
Scope 1! tonnes of CO,-e 0.17 6.38
#oE— ARt —SEiE 8
Scope 22 tonnes of CO,-e 5,374.79 2,248.36
#HE_? ARt —SEiE 8
Total GHG emission tonnes of CO,-e 5,374.95 2,254.74
BERBABEN ABEET —afbitgE &
GHG emission intensity tonnes of CO,-e/RMB million revenue 0.0477 0.0133
RERBENEE AMEEt —SEiE 8
BEARE KR
Scope 1: Direct emission from sources that are owned or controlled by the 1 &E— : AN EZEA s 61 3B E A B B HEW -

Group.
Scope 2: Indirect emissions from the purchased electricity consumed by the 2 &E — : AEENEMNBEE ST HEAMRIEER -
Group.
W B EROERDA 11
2024 FRIF - HFREBRE
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Hazardous and Non-hazardous Wastes

The Group recognizes the importance of waste reduction.
Waste management measures have been introduced and
implemented to minimize the amount of waste generated
and the impact on the environment. Under its business
operation in respect of its nature, no significant hazardous
waste was generated in the Group’s production activities
during the reporting period. The non-hazardous waste
is generated during the factory production and office
operations. The non-hazardous waste mainly includes
paper waste and household waste. All waste is handled
according to the Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by
Solid Waste £ A R HFIE[E 88 RE )5 RRIRHAE)

The Group strives to reduce the amount of non-hazardous
waste by implementing various waste reduction initiatives
based on the 4R principle (i.e. Reduce, Reuse, Replace
and Recycle). In order to reduce paper waste, the Group
promotes electronic communication, such as by emails,
instead of paper form communication. The Group also
encourages its employees to use both sides of paper and
suitable font sizes and shrinkage mode when printing.

Besides, employees are encouraged to use durable items,
such as reusable cups and cutleries instead of disposable
ones. The Group places great emphasis on waste recycling
by ensuring waste segregation with separately allocated
containers to facilitate recycling of general waste.

The reduction in non-hazardous waste in 2024 is mainly
due to the decrease in paper usage during the reporting
period. The Group has set comprehensive reduction target
by 5% reduction in non-hazardous waste generation by
2025.

MOODY TECHNOLOGY HOLDINGS LIMITED
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RAREE  REBELNEERE
ZYIINN

During the reporting period, the non-hazardous wastes
generated by the Group were as follows:

Type of wastes generated

FREEEREYER

Household waste tonnes - -
AR IR 4

Paper waste tonnes 1.08 1.38
REAR L7

Non-hazardous waste generated tonnes 1.08 1.38
FrEEBmEREEY U7

Non-hazardous waste tonnes/RMB million revenue 0.00001 0.00001

generated intensity

FEsEEFENSE Wi, H 8 A RS
A2. USE OF RESOURCES A2. EREH

The major resources used by the Group are electricity,
water and packaging materials. The Group aims to
promote resources saving by implementing energy and
water efficiency initiatives and motivating our employees
to participate in resources conservation activities.

Energy Consumption

The use of electricity account for the Group’s major
energy consumption. In view of the scarcity of energy,
the Group has advocated various energy conservation
strategies to increase energy efficiency and reduce energy
consumption. The temperature of air-conditioners is
maintained at an energy-efficient level at around 25
degrees Celsius. A standby mode is set for computers
when they are not in use for a long period of time.
Besides, all lighting and power supply in the area are
switched off while leaving. In order to increase the
environmental awareness of employees, energy saving
reminder notices are posted near the switches and sockets
to encourage our employees to reduce electricity usage.

AEEEANTIEZERRES KM
BEME - AEEEERBEMER
FMKMEREFEINNHBET2RER
RETDBRTEEIREL -

BE R B FE
EINFEARAEEEZEREREN

RE - EREREER  AEEBER
ﬁﬁﬁﬁﬁ%  LABR = BE IR R R A
BERBRE - THRRERIFE2SEK
ELAMERBEKT - EEBMEE
MTEAR  BEZBHEES It
Sh - BB RBENER - B
o B THIRIRE % - M EMEmE
MismoRBhENREIRIEMAN - AEEI B T
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The decrease in energy consumption in 2024 was mainly
due to the disposal of subsidiaries which had a high coal
consumption. Besides, the increase in steam consumption
was due to the steam consumption generated from a new
subsidiary during the reporting period. The Group has
set inclusive total energy consumption reduction target
by 5% by 2025. During the reporting period, the energy
consumption was as follows:

Type of energy

—ENFRRERERSTERA
REERFZERERSNHMBRRM
B bdh  EUBREIZ N0 B R
HHIMIE — R E A R PTE £ 3
FUBREME - AREDREARIE
MEBEERRVBER  IR-_F-5
FRRA5% - RAREHA - LIRFE
EmT:

BERER

Purchased electricity MWh
BE=E JEFLEF
Petrol MWh
;i JK LB
Coal MWh
5874 JKE B
Steam MWh
xR JKE B
Total energy consumption MWh
BERERE JKFLBF
Energy consumption intensity MWh/RMB million

KEE,BEARE WS

2,280.96 2,650.10
674.51 465.04
0.00 61,082.17
8,685.11 0.00
11,640.58 64,197.31
0.103 0.380

Water Consumption

Water is another important resource used by the Group
during operation. The Group endeavours to conserve
water effectively in its operations by implementing various
water-saving measures. The water used in cleaning
process is reused when practicable. Besides, employees
are encouraged to turn off the water taps when they are
not in use.

In case of leaking faucet or pipe, the Group will promptly
report to relevant authority in order to reduce unnecessary
water consumption. Moreover, the amount of water
consumption is recorded regularly for the Group to
monitor the water consumption level and better formulate
water-saving measures.

The reduction in water consumption in 2024 is mainly
due to the effective implementation of water conservation
policies during the year and the disposal of subsidiaries.
The Group has set a reduction target of 5% in water
consumption by 2025.

MOODY TECHNOLOGY HOLDINGS LIMITED
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During the reporting period, the water consumption was MAFREM - FAXREWOT -
as follows:

Water Consumption

FKE
Total water consumption m?3 600 1,899
FKBEE SR
Water consumption intensity m3/RMB million revenue 0.006 0.01
FKERE MK BEARE R
Sewage Discharge and Treatment JE K BEH R R P
The Group regularly monitors the production, office and AEBTEREIEAEE  PWAEHEE
domestic sewage so to comply with the relevant laws and EERSK - NESTHEBNERER
regulations and meet local government sewage standards. EDE BT R T KBERURZEE - 7R
The sewage discharged by the Group from production SEREEREREZEHHEEN
processes and living activities is collected by septic tanks BEKAEMU LR  KETHERE 5
and discharged to sewage treatment plants through WMENTKEEBMETERRE - HE
official city networks. The processes are as follows: EBRERT
Sewage from Grill Collecting Adjusting Hydrolytic Monoxide Middle
corporations > QW%S > tank > tank »| acidification tank > tank »| sedimentation tank
SR ; Fot HEE KERE Lt 75‘15@ ‘q: Rt
Sludge return ‘ ‘ ‘
S5 E
r \ \
Remaining sludge | Sludge ‘ ‘
Feas TR Sludge return Vb
—b——— tank -« — — — — — — L————vj
| B
Clear liquids Y S\Ed\ge Chemicals ‘
sk Sludge Ak KRB \
~< concentration tank € — — — — — — — — — — — — — [— — — — —
SRR A A i \
| Y
; Clear Grit washer Inclined-tube . .
SlUdg:ng:fttermg Y water tank |~ tank ~ sedimentation tank € Rea%‘;’iéa“k < Dlgxgjjtt%k
ERE Siudge Bt Dbt ETB -
< dehydration tank
SR
Qualified discharges
Y EIRE
Sludge disposal
SSESNE
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Sewage discharged Discharge destination Unit 2024

BER B BERE Hith By —E-NE

Fengtai (Hubei) Textile Co. Ltd. Huangmei County River tonnes of sewage 0.00 184.10

2X O#de) SHEERAR EIGSREA TR & 7K

Shishi Meiyina Clothing Co. Limited South China Sea tonnes of sewage 600.00 584.00

EMEEKIPREBRAF FAHELE A % 7K
Packaging Materials BEHH
The packaging materials are used to protect our BEMHBERERMNEREXE
products in order to minimise the risk of damage during WA IERR  AEBETEHHA
transportation. The major packaging materials used by the WBEEMEAERE - AEEEHRE
Group is packaging film. The Group has set a reduction BALBZE RZE-AFAEBEN
target of 5% in packaging materials consumption by FUEFEER 5% °
2025.
During the reporting period, the consumption of the RAREHE  AEEFEBEMH
Group's major packaging materials was as follows: SHEEWT ¢

Type of packaging materials 2024

BREMBER —EopgaE

Packaging film tonnes 1.08 1.38

BE A

Packaging film consumption tonnes/RMB million revenue 0.00001 0.00001

intensity
BEREREE W, E 8 ARBW S
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A3.

A4.

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group has established policies to identify the Group’s
environmental targets, implement environmental plans
and validate the results.

In deciding the environmental objectives, indices and
plans, the Group takes into consideration different
criteria, including the significant environmental impacts
in operational activities, environmental concerns of
related parties and the Group’s commitment to pollution
prevention. Each department is responsible for conveying
to its employees the environmental targets and plans,
as well as encouraging employees to maintain an
environmental-friendly workplace.

CLIMATE CHANGE
Governance

Our Group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts
of climate change, including extreme weather events, or
damage to facilities have immediate operational impacts
and are treated as operational risks. Long-term challenges,
such as emerging ESG issues and climate-related risks
and opportunities, may be discussed by the Group’s ESG
Working Group.

Supported by our ESG Working Group, our Board
oversees climate-related issues and risks regularly during
board meetings and ensures that they are incorporated
into our strategy.

To ensure our Board to keep up with the latest trend of
climate-related issues, climate competence training will be
provided to ensure it has the necessary expertise and skills
to oversee the management of climate-related issues. Our
Board also seeks professional advice from external experts
when necessary to better support the decision-making
process.

A3.

A4,
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Our ESG Working Group provides effective governance for
integrating and addressing ESG issues, including climate
change, within our business. The ESG Working Group is
responsible for approving operational emissions targets
for the Group and commissioning an ESG benchmarking,
as well as gap analysis exercise to identify gaps in
both disclosure and policy relative to the best practice
standards. Moreover, the ESG Working Group works
closely with the Group's different operation departments,
with an aim to develop consistent and enhanced
approaches on addressing ESG risk issues and report to
the management.

Strategy

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity
of certain diseases, and the health and mortality impacts
resulting from natural disasters. We assess the overall level
of risk by taking into consideration a range of diverse
risk factors across the many categories in our services
range. This diversity of risk is combined with our business
strategy and broad geographic footprint helps us mitigate
risk and provide protection against the impacts of short-
term climate change effects.

Our products and services continue to provide protection
for people in our communities against weather and
heat-related disease. Besides, we continue to explore
opportunities to engage our business partners and
encourage them to develop climate resilience and
reduce their operational carbon footprint by taking into
consideration of different climate-related scenarios,
including a “2°C or lower scenario” through the following
steps:
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Step 1: Set Future Images Assuming Climate
Change Effects

As climate change measures proceeds, there is a possibility
that the industry will be exposed to substantial changes,
such as stricter policies including the introduction of
and increases in carbon pricing, as well as advances in
technology and changes in customer awareness.

In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others,
we developed multiple future images as the external
environment that will surround our Group. With regard to
the IEA scenarios, we put focus on the 2°C scenario (2DS)
and pictured future images in case where climate change
measures do not progress and where such measures
progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of the
future images developed in Step 1. We believe that in
such a society, it will be possible to expand carbon dioxide
reduction effects.

With regard to effects on raw material procurement
and production, introduction of and increases in carbon
pricing is anticipated in accordance with the global
advance of climate change measures, leading to the
possibility of higher raw material procurement and
production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society,
production interruptions and supply chain disruptions
are likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.
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Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy
will allow for flexible and strategic responses to each
demand for the regions where the emission factors of
purchased electricity consumptions are high. By promoting
real carbon emissions reductions throughout the world
through comprehensive energy-saving policies and
introduction of renewable energy, we are working to
achieve zero carbon emission in our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy.
With respect to renewable energy in particular, we have
set a new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability
and progress of the Group's strategies, we believe that we
will have opportunities for stable funding and sustainable
increases in corporate value through appropriate
information disclosure, dialogue with institutional
investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks or to
test the existing risk management strategies under climate
change with the aid of risk assessment. Hence, the areas
where new strategies are needed could be identified.

The risk assessment takes a standard risk-based approach
using national data, local information and expert
knowledge, which can identify how climate change may
compound existing risks or create new ones. The risk
assessment is conducted through the following steps:
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Step 1: Establish the context
o Objective/goal

° Scale
° Time frame

o Climate change scenario for most climate variables
and sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard
in the past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected
time frame(s) and emission scenario(s)

o Identify potential hazards

° Investigate whether any existing risk from Step 2
may get worse under future projected changes

o Identify new risks that can emerge under future
projected changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at risk
in future

As outlined within the Governance section above, the
Group has robust risk management and business planning
processes that are overseen by the board of directors
in order to identify, assess and manage climate-related
risks. The Group engages with government and other
appropriate organizations in order to keep abreast of
expected and potential regulatory and/or fiscal changes.
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We continue to raise awareness of climate change in
regard to monitoring of carbon and energy footprint
in our daily operation. However, there remains gaps in
understanding how such climate risks and opportunities
may impact our operations, assets and profits. Our Group
assesses how the business addresses climate change risks
and opportunities and takes the initiative to monitor and
reduce their environmental footprint.

Significant Climate-related Issues

During the reporting period, the significant climate-related
physical risks and transition risks, which have impacted
and/or may impact our Group'’s business and strategy in
(i) operations, products and services, (i) supply chain and
value chain, (iii) adaptation and mitigation activities, (iv)
investment in research and development, and (v) financial
planning, as well as the steps taken to manage these risks,
are as follows:

Climate-related risks description Financial Impact

B TE MR ERERRE TR
RAEFEEDEZERNMERED - A
o IR AR A SRR LR B A8 A B
WEAFERMNEE - BERGMA
ENFENRZE - AR B GRS
Al R SRAR B L M LB 8 - I
REEMAEZEI RO ERBEE -

EARIREBEER

RIERRE - B8R LA REEARE
BRHR()VEE - Ea LR - (i
fE N (EERE  (iERNRTFELE
(V)BT 35 58 B (v) B 7155 35 81 07 T RO SRS
EETENRERENEREBRR
FOBERER - AR REEZERE M
RERFR RS

Steps taken to manage the risks

R 1% 48 A JE B Y 8 3 B E REEZE R EREE i
Physical Risk
HEREE

Acute physical risks

=HEERRR

o Increased severity and o Operating cost and
frequency of extreme weather
events such as cyclones and increase
floods. These have the potential
to cause both idiosyncratic 140

and systemic risks, resulting in
potential damage to machinery
and equipment.

BimRREMF (WMEEHBE S
K) KIEREUFIEER EF - B
BRI R e E BB R K2 R AEIER
R\ - (AT B R R R
1 o
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repairing expense

BERAREER

. Planned to establish a natural
disasters emergency plan.
BRI EANEREZSTR -

o Planned to devise an action
plan to articulate the goals
and targets of the reductions
in GHG emission and energy
consumption. Outlined
the plan to achieving
those targets and defined
responsibilities.
STEIRIETITENARE] - LA AR
DR ERBE IR KR BEIRBRER
BRMESR - LEKEBBR
FMERARAEEEELEE



Climate-related risks description Financial Impact Steps taken to manage the risks

S AE A [ B A9 4 M E AEEZERARMERNERE
Chronic physical risks
181 B IR =

Changes in precipitation ° Revenue reduces ° Planned improvements,

patterns and extreme variability W25 8 >
in weather patterns. Frequent
extreme weather events o
and rising in sea levels are

likely to pose disruptions to
communities across the region
over the long term, affecting
economic output and business
productivity.

P AR B R R R AR R E R
B ARG AR BT EF

Operating cost
increases

EERK AN

ELF - RETE TEHEN
MEERTE - AR
REBRE o

Governments that have been

pushing for new regulation

to reduce GHG emission will

pose a threat to financial

performance of a business and

increase regulatory risk.

AT HE B3 AR FREOR = RBE HE

m &8 b R B IS R AOR
- I HNEEE B o

retrofits, relocations, or other
changes to facilities that may
reduce their vulnerability

to climate impacts, and
increases climate resilience in
long term.
STEIERMBEITRE - N
BESHMNE  LMEHER
RIRFEZMFRA - WREMR

HHRRIERELEEEN

o Record the energy
consumption to identify
peaks in usage, thus
significant savings could be
determined.
mEkEEREREENFRAES
I HY - F5 KIRETA BEIR ©

o Engaged with local or

national governments and
local stakeholders on local

resilience.
Ammi.%ﬁﬁ&%mH
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Climate-related risks description

SR, {6 A4E B8 JE B Y 4 3

Financial Impact

E/
23

Steps taken to manage the risks

HEEZ SRR REAE K

Transitional Risk

B B

Policy risk
R [ e

o As a result of energy efficiency
requirements, the carbon-
pricing mechanisms by the PRC
Government, which increase
the price of fossil fuels.

Fh BB B2 IR A e 3R E SRR E (B
Hl - BEUCARIRERE -

MOODY TECHNOLOGY HOLDINGS LIMITED

Operating cost
increases
BB AR N

Monitor the updates
of the relevant
environmental laws
and regulations
against existing
products and
services, to avoid
the unnecessary
increase in cost and
expenditure due to
non-compliance.
BIRAEm KR B
EHEERTADI MR
IR EETIE R - LA
RENERmMAIBE
IR IR AR R °
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Planned to conduct a carbon
footprint survey, in order

to work out the company’s
footprint, to prioritize energy
and waste reductions.
SHEPETTHIRR RS - AFHE
RAEMER R - B &R
TR VB SR IR T o



Climate-related risks description

Financial Impact

Steps taken to manage the risks

SR 1% AE) 128 [, B Y i ot % AEEZERARMERNERE
Legal risk
EERER

Exposure to litigation risk. We
have to adapt the tightened
law and regulations imposed by
the government due to climate
change, as well as bear the

risk of potential litigation once
we fail to obligate the new
regulations.

S EAE R o T APIZEE FEBUN A R
IR MU EED KRB —
BoRgeESTHARA - RIS mEERHR
ENEL

Enhanced air pollutant
emissions-reporting obligations
for local government, and we
may have to spend more time
on fulfilling the ESG reporting
standards to comply with the
Hong Kong Listing Rules.

B BT 058 28 S5 R HERGIR E
MEE - BRI FELERES
REMERE g hEnmE
BH - NETEAELMRA -

Technology risk
B L fz

Low-carbon, energy-saving
technologies are launched.
Lagging behind of technology
advancement may weaken our
competitive edges.

B EAR - BiBeRlT o Bl
RBE LG HISS B PI a B

#h,
oo

Operating cost
increases

SERARN

Capital investment
increases
BARKEE

Research and
Development (R&D)
expense increases
e ke ()
i 2 3 AN

W ERAER QT
2024 FIRIE - e MEATRE

Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations in
advance.
EERRIBAN KR DI E 1B
S RAETTR ER B RE
AHE o

Continued monitoring of the
ESG reporting standards of
the Hong Kong Listing Rules.
SEEREA LTRRR
5 e RERREER -

Planned to invest in the
innovations of energy saving
products.

R A ETRLEE MBI ©

Examined the feasibility

and benefits of applying

the latest low-carbon and
energy-saving technologies
into our operation.
ERERMNEEDEBRN
KK ~ BRRERATEY AT AT 14 R A

N2
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Climate-related risks description Financial Impact

SR, {6 A4E B8 JE B Y 4 3 MBRE

Steps taken to manage the risks

HEEZ SRR REAE K

Market risk
5 R

° More customers are concerned ° Revenue decreases

about climate-related risks U =5 >

and opportunities, which may

lead to changes in customer o Operating cost
preference. increases

B ZE BT RIEAEMRR R BB E N

B - RS EPIRITE FE o
. Production cost

o Inability to attract co-financiers increases
and/or investors due to A EE KRG B
uncertain risks related to the
climate.

R S 1 4 B ) 1 e T TR ) 28 30
EERSIMESERH R, IR

Reputational risk

EERR

o Risk of stigmatization of our o Revenue decreases
business sector, as there will be W 25>

more stakeholder concern or
negative stakeholder feedback e Operating costs

on our Group. increases
REBEEBKAEFFBIER - EIERARIE N
KEBYEZRHMEMINERn

2R

] Negative press coverage related
to support of our Group's
business projects or activities
with negative impacts on the
climate (e.g., GHG emissions
and energy conservation),
which may affect our
reputation and image.
FHEAEERFERE R IE
HREFEETE (WEERE
PR ER & REIR) BB T R
B ARRERERMNEENTY
£ o
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Fulfilled the climate-
related regulations by the
government.

& BUF SR ARIE R AR B -

Prioritize the climate change
as a high concern in the
market decisions to show to
the clients that the company
is concerned about the
problem of climate change.
IR IB R R RS RIR R (LB
EIAEERIEE  BEP
TEREATERERE CREERN

Fulfilled the social
responsibility by organizing
more public relation activities
to show how our Group
places importance on climate
change.
EBEZ R EARDRTAEE
HRIRECHER - ABITH

gEE-

Reviewed the business
projects to ensure the
production and the projects
are environmental-friendly.
ERBEER - BREERE
REMIBERHBRR -



During the reporting period, the primary climate-related
opportunities and the corresponding financial impacts

were as follows:

Detailed description of climate-related
opportunities

AR AR B R A 5 AR

HEMBRZEWT

Financial Impact

B E

RBEHE - RIREBNEZRAER

Resource efficiency

BIRME

o Use of more efficient modes of transport
EREAURENZBIA

o Use of more efficient production and
distribution processes

EAEBRENEUER D HIRIE

o Use of recycling

BRBMA

o Reduce water consumption

LA FK

Energy source
EEY A

o Use of lower-emission sources of energy

1 AEBEREEIR

o Use of supportive policy incentives

156 A SR BUR SRR HE 7
o Use of new technologies
156 PR S8 B 1l

o Shift toward decentralized energy
generation

BEZE D EBERRBA

o Operating cost reduces through efficiency
gains and cost reductions

FBBANTRRER [ B A AR 2 E AR

o Operating cost reduces through use of lowest

cost abatement

i3 B0 A AR RACB R R R & E A AR

° Returns on investment in low— emission
technology increases

SR AMEBE IR B AT O & [0 ¥
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Detailed description of climate-related
opportunities

Financial Impact

SRR N8 B8 438 AV R AR HE MR E

Products and services

B kR

o Development of climate adaptation and ° Revenue increases through new solutions

insurance risk solutions
Il TE SRR 70 JE K R B R fer R R 5 &R

o Ability to diversify business activities

ZIERFBRBHEEN

o Development of new products or services
through R&D and innovation
i BRI Ko B B i R 3 ¥ EE SRS

Markets
Mm%

e Access to new markets
AT IS

Resilience

S

o Participation in renewable energy programs
and adoption of energy-efficiency measures
S H10] B A4 B IR 8] R ERERE AR HE e

° Resource substitution or diversification

BREREZ T
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to adaptation needs, such as insurance risk
transfer of products and services
FHRERERIEFCABNFRATR (WEM
R e IR ERER) 1AM

o Revenue increases through access to new and
emerging markets
i iR AT BT 5 18 p AR

° Market valuation increases through resilience
planning, such as planning of the research in
the use of electric vehicles
FRBEMRE (WREAFRFEAEEE) L0
miShE

° Reliability of supply chain and ability to
operate under various condition increases
83 G  1) FT SE I TR ST I TR0 R
7]

° Revenue increases through new products and
services related to ensuring resiliency

375 508 L8 FE 77 AR O R 2 dm S AR A% 48 pni aR



Metrics and Targets

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG) emissions
indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such
information is material and crucial for evaluating the
impact of our operation on global climate change
during the year. Our Group regularly tracks our energy
consumption and GHG emissions indicators to assess the
effectiveness of emission reduction initiatives, as well as
set targets to contribute our effort to have minimal impact
on global warming.

The details of time frames over which the target applies
and base year from which progress is measured are
described in the section A1: “Emissions” and section
A2: “Use of Resources” of this Report. Our Group
adopts absolute target to manage climate-related risks,
opportunities and performance.

B. SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes employees are valuable assets and the
foundation for success and development of the Group.
The Group strives to maintain a safe and equal working
environment for its employees and promote employees’
health and well-being. The employment contracts and
human resources management policies cover the Group's
standards in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods
and other benefits and welfare.

The Group strives to create a fair and inclusive workplace
where all its employees are treated with dignity and
respect. The Group provides equal opportunity in all
aspects of employment and prohibits discrimination or
harassment against any individual on their gender, age,
nationality, marital status, disability, race, colour, religion
and any other characteristics protected by the relevant
laws.

EERE#E
AEERABRERAFEREER
RAERERR RS - HERFIRSE M
BRI ERAXRERFAEERR
REENTZEMSBEAKLEBSE - A
EREERERLREREHRIERR
RS IER - ARHE R EREABRIRA
B L o 7N 5= 18 B A8 Mt BE TR OH R 2
BEREIBURE - AR ERBHE It
M e - I AEERIEE 2 RERIH
FEELEMMKRERR -

BB RBERNERAREESHE
ROEEFFHEH AN ANFEA
[HER RA2 : [BIR(ER ] D8 - A&
B R AN I B IR A E IR RIR A RE A
B B KRR -
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EEREIER
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The Group is in strict compliance with the relevant laws
and regulations in the PRC and Hong Kong, including the
Labour Law of the PRC, the Labour Contract Law of the
PRC, the Employment Ordinance (Chapter 57 of the Laws
of Hong Kong), the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong), the
Sex Discrimination Ordinance (Chapter 480 of the Laws
of Hong Kong) and the Race Discrimination Ordinance
(Chapter 602 of the Laws of Hong Kong). During the
reporting period, the Group was not aware of any
material non-compliance (2023: nil) with those applicable
laws and regulations.

The employee composition breakdown by gender, age
group, employment category and geographical region at
the end of the reporting period is shown as follow:

AEBBREETPREAELEENIES
ERRER BR(PEARLME
BEE) (PFEAREMESEHE
BE) - KEBGEH) (BB EH EH57
Z) o (RHERNESFE KA (F
A M 54855 ) ~ (MBI AR 15 A1)
(BB EDIF480F ) K& (T Tk AR 1§
Py (FBEDIFE02E) - RARRE
BifE] - AEEWAABERERTE
FTRZEBRAZEERNBEL(ZE
T ) e

AREER - EEHAKIZMER - FHR
AR R BRI NI [ I 2D A R
AT

Employee compositions

By gender RMEBIE S

. Male . Bk 44% 49%
. Female . % 56 % 51%
By age group RERERE S

e Age 30 or below . =TT 6% 7%
o Age 31-40 ° =t+—z=m+x 41% 45%
e Age 41-50 . m+—Z=A+5% 43% 36%
. Age 51 or above o A+—ms N E 10% 12%
By geographical region REEHE S

o PRC ° i 100% 100%
o Hong Kong o 5 - -
By employment category REBERES

. Senior management o SREEE 9% 6%
. Middle management o RAREIEE 41% 6%
. General . TmET 50% 88%
e Contract/short term staff e HAREBI BEET - -
By employment mode REBEXE S

e Full-time e I

. Contract/short term

o AR/HRE

100% 100%

MOODY TECHNOLOGY HOLDINGS LIMITED
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In addition, below is the detailed breakdown of our
employee turnover rate by gender, age group and
geographical region during the reporting period:

BEAN - RSB - B B AR R IR
B - G B AR B M b 3R [ 12 B o A S 4
AT -

Employee turnover rate

By gender RMERIE S

° Male ° B 8% 59%
o Female o 4 4% 64%
By age group RERERE S

e Age 30 or below . =TT 0% 94%
e Age 31-40 o  —FT—FEM+E 3% 54%
e Age 41-50 e MN+—ZRA TR 2% 60%
. Age 51 or above D A+—ms N E 13% 66%
By geographical region REEHE S

° PRC ° MR 5% 62%
. Hong Kong o &5 - -
Overall st 5% 62 %

B2. HEALTH AND SAFETY B2. REEHZZ

Employee health and safety is the Group’s top priority.
The Group strictly abides by the relevant laws and
regulations in the PRC and Hong Kong, including the Law
of the PRC on Work Safety, the Law of the PRC on the
Prevention and Control of Occupational Disease and the
Occupational Safety and Health Ordinance (Chapter 509
of the Laws of Hong Kong).

The Group has established a set of policies related
to health and safety, including the “Occupational
Health and Safety Operation Control Program” and
the “Occupational Health and Safety Monitoring and
Control Procedures”, which illustrates our commitment in
providing a safe working environment for our employees
and strengthening their awareness towards occupational
health and safety.

ETHRFEZE2EAEENERS
B AEHEERETHEREENME
BEREIER  BE(PEARKMN
Hz2AEZE) (PEARAMBER
EMP a5 MCBE 7 2 &2 R %
I ( BEEDIFES09%) o

AEEEHIE - EREFEMEZ 2 ERE
MBR BRE(BEERET2RE
YEBIET B M B R R e 2 BT Ag
Fl HWEBRREBRTHMAREER
HL 2 TEBRIF A A - Y058 19
HBREENMZEZHER -
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Safety education

Safety education is crucial to ensure that employees are
fully understand the safety risks and well-equipped to
handle the job duty safely. Or Group regularly provides
trainings to employees working in factories.

Before working in factories, all employees must receive
safety training, comprising plant-entry training, workshop
training and class training. For employees who are
engaged in special operations, they are required to attain
trainings and assessments in accordance with the national
laws and regulations. They are only allowed to work on
sites after they have passed the assessments and obtained
relevant licenses.

Safe production process

The Group has assigned registered security officers to
be responsible for the Group’s safety supervision and
management. Prior to the implementation of new
technologies, the Group conducts full identification
and evaluation of hazards. After installation of the
production equipment, the Group conducts inspection to
ensure the equipment is safe to be operated. During the
production process, all production employees shall strictly
implement the safety operation regulations, including the
use of protective equipment. The Security and Logistics
Department is responsible for inspecting and monitoring
the use of protective equipment of each department. The
Group also conducts safety inspections, including daily
inspections and regular inspections, to rectify any unsafe
situations.

MOODY TECHNOLOGY HOLDINGS LIMITED
2024 Environmental, Social and Governance Report
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B3.

Health of employees

The Group places great emphasis on the health of
employees. The Group provides pre-job, on-the job, off-
the-post and emergency health check-ups for employees
who are directly exposed to occupational hazards. Besides,
underage and pregnant workers are avoided from taking
up job positions that may possess higher health risks to
them, including working in the hazardous chemicals’
storage warehouse and the hydrogen station.

During the reporting period, the Group was not aware of
any material non-compliance (2023: nil) with the relevant
laws and regulations related to providing a safe working
environment in the PRC and Hong Kong.

During the reporting period, there was no work-related
injury case (2023: nil, 2022: nil) and lost day due to work
injury (2023: nil, 2022: nil) in our business operation.
There was no work-related fatality case (2023: nil, 2022:
nil) during the reporting period. Employees were given
paid sick leave for their recovery. Overall, no employees
had serious accident during the reporting period.

DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills of its
employees are vital to the sustainable development of
the Group. As stipulated in the Group’s human resources
management policies, the Group offers various training
programs for employees, including pre-job training and
regular training, to enhance their requisite knowledge and
skills in discharging their duties.

1.  Pre-job training

The pre-job training includes theoretical and
practical training. Employees are allowed to work
independently only when they have passed the
training assessment.

B3.
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2. Regular training

Each department identifies regular training
programs according to the specific needs of the
department and the job nature. The regular training
programs are induced in the annual training plan.

During the reporting period, the details of the percentage
of employees received training in each employee type is as
follows:

Percentage of employees

2. TEHEZ
SEAZPIREE PR A B FE KA
TYEME T T HEIEE -
BT BN FEEIIETEIF 5
NG

RFEHE - ZIRER S ERER
MBDLFEBNT

received training EEpZIEET

By gender RMERIE S

. Male . Bt 23% 42%
° Female . 7 _ _
By employment category &EﬁﬁEU_J

o Senior management SR EEE - -
. Middle management o EP%&E.‘EEJE - -
e General . LTEET 21% 15%
e Contract/short term e ARBI /WEET - -
Overall “et 42% 14%

During the reporting period, the breakdown of trained
employees by gender and employment category was as
follows:

RBEHE  ZIREZIER R ERE
BRI DR RALT

Composition of employees 2024

received training ZIl{ESHERK —E-mEF

By gender R R B 5

° Male . B 100% 100%
e Female . M - -
By employment category &Eﬁﬁﬂug

e Senior management SR EEE - -
. Middle management . RRERE - -
. General o LEE 100% 100%
e Contract/short term s ARBI HBKET - -

MOODY TECHNOLOGY HOLDINGS LIMITED
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During the Reporting Period, the average training hours
completed per employee by gender and employee
category is as follows:

Average training hours

received per employee

BEREEFHZIRE

R E R - MR RIEmERE S
oksE = Na s a0 R Sb=Hlll:s = g
™

By gender RERE D

. Male . B 0.9 1.7
. Female . 4 - -
By employment category E{ETEEBUEJ

. Senior management SREEE - -
. Middle management o Eﬁﬂi& g - -
o General . THET 0.8 0.6
. Overall o ,%Eﬁ' 0.8 0.6

B4. LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the
Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), the Group is committed to supporting the effective
abolition of child labour and upholding the elimination of
all forms of forced labour.

As stipulated in the Group’s human resources
management policies and staff handbook, during the
recruitment process, job applicants are required to
present their identity documents to the Human Resources
Department for age verification as preventing from
engaging child labour. In case of engaging any child
labour, the Group will stop the child labour from working
and offer medical checks for him/her. The Group will also
contact his/her guardians and return the child labour to
his/her guardians.

The Group respects the freedom of employees. All works
should be voluntarily performed and must not involve
forced labour. The Group forbids abusing, corporal
punishment, violence, spirit oppression, sexual harassment
(including improper language, posture and body contact)
as forms of penalty.

During the reporting period, the Group was not aware of
any material non-compliance (2023: nil) with the relevant
laws and regulations related to recruitment of child labour
or forced labour practices.
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OPERATING PRACTICES
B5. SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers and maintain competitive
advantages in the value chain. In order to manage and
mitigate the environmental and social risks in the supply
chain, the Group has adopted a stringent supplier
selection procedure. The Group constantly refines its
supplier’s database and management and conducts
formal audits on suppliers. Suppliers should possess the
following to qualify: valid business license, tax registration
certificate, abundant registered capital and clean legal
records. Suppliers in special industries must have relevant
qualifications while those with 1SO certificates would
receive priority consideration.

The suppliers are evaluated the performance regularly by
the corporate qualifications, industry reputation, product
quality and the fulfillment of social responsibilities.
They are surveyed on corporate governance, effective
environment protection and social contribution. During
the year, the Group had 15 suppliers (2023: 30 suppliers)
in the PRC.

Procurement System

The Group’s procurement team specializes in
implementing a process which undertakes principles
including price parity, consistency, incorruption and
subjection to auditing. The processes begin with
purchase requisition, quotation and negotiation, then
contract signing, and finally inspection and warehousing.
The Group delineates all the principles and processes
clearly. Inspection and warehousing are crucial parts
of the processes. The Group stipulates that a material
warehousing list shall be issued for materials that pass
inspection and acceptance, and unqualified materials are
not allowed to be stored into the warehouse, and the
procurement department shall negotiate with the supplier.

MOODY TECHNOLOGY HOLDINGS LIMITED
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B6. PRODUCT RESPONSIBILITY

The Group regards product quality as a key competitive
advantage of its business and makes every effort
to improve the product quality while strengthening
communications with customers. The Group complies
with the applicable laws and regulations in the PRC and
Hong Kong, including the Product Quality Law of the PRC,
the Consumer Protection Law of the PRC and the Trade
Descriptions Ordinance (Chapter 362 of the Laws of Hong
Kong) and the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong).

Quality Control

The Group has implemented production operation
procedures to identify the responsibilities of different
departments and ensure that our products meet the
national standards. The Group’s quality department are
responsible for formulating related inspection standards
and operating instructions and examine the characteristics
of the products.

The Group has also adopted monitoring and measuring
equipment control procedure to ensure that the
monitoring and measuring equipment used to examine
the raw materials and finished product characteristics and
product compliance are able to meet its intended use
and to ensure that its products do not harm the health
and safety of customers. To ensure the raw materials and
finished products qualified, the following characteristics
are examined:

Raw materials:

i. Blended yarns: weight, yarn levelness (except
bamboo yarn) and toughness are tested.

ii. Chemical fiber: weight is tested.
Finished products:

i. Blended yarns: fabric structure, width, density of
warp threads and weft threads are tested.

i. After cropping: defects are outlined, and
problematic fabrics are then mended to meet
standards.
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Policies on Customer Complaint

During the reporting period, the Group was no returns
and complaints (2023: nil) received about the products.
The Group is committed to provide top services and
offers quality guarantee to our customers. For that, the
Group set up a complaint handling system for customers,
entailing opinion collection, case analysis and proposing
improvement plan. In case of discord in the business
processes, the business department is responsible for
communicating with customers and resolving the issues.

During the reporting period, no material products and
service-related complaints (2023: nil) were received, and
no products sold or shipped were subjected (2023: nil) to
recalls for safety and health reasons.

Observing and Protecting Intellectual Property
Rights

The protection of intellectual property rights holds a
significant place in the Group’s values, whether in the
context of product design or production technology. It
strictly prevents violations of existing copyrights while
being sufficiently informed.

Privacy Protection Policies

The Group regards data privacy and security as a key
operating principle and takes high precaution in ensuring
their confidentiality to avoid misuse of personal data.
Serving such purpose, the Group is equipped with a
designated file room for storing files including but not
limited to correspondences with customers, business
reports and trading receipts, etc. Such is managed by
authorized personnel for the protection and appropriate
acquisition of information. The Group has implemented a
“Information Security Management System”, which covers
regulations and measures on securing confidentiality.

During the reporting period, the Group was not aware of
any material non-compliance (2023: nil) with the relevant
laws and regulations related to product responsibility in
the PRC and Hong Kong.
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B7. ANTI-CORRUPTION

The Group is committed to upholding high standards of
business ethics and integrity. The Group strictly abides
by the relevant laws and regulations in the PRC and
Hong Kong, including the Criminal Law of the PRC and
the Prevention of Bribery Ordinance (Chapter 201 of the
Laws of Hong Kong). The Group forbids any form of
corruption, extortion, bribery, fraud, money laundering
and embezzlement. The Group set up an anti-fraud
management system and prohibits any illegal behavior
that might harm the Group’s benefit, namely bribery,
extortion, fraud and money laundry and the like.

The Group's complaints reporting and whistleblower
protection system encourages and enables employees to
report on observed and suspected non-compliance and
questionable practices. The Group has also established
a confidentiality mechanism to protect whistleblowers
against intimidation and reprisals.

During the reporting period, no legal case (2023: nil)
concerned with corrupt practices was brought against
the Group, and the Group was not aware of any material
non-compliance (2023: nil) with the relevant laws and
regulations related to anti-corruption in the PRC and Hong
Kong.
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Anti-corruption training RE5FEH

2024
—E-mEF

Number of employees received training ZEZEHINES AH

e Board of directors e EEg 1 1
e Senior management s ERERE 1 2
. Middle management . PR ERE 4 4
o General staff o TEE T — _
Total employees BEAH 6 7
Number of training hours 3 31 B Y
e Board of directors e EEg 8 8
e Senior management s EREREE 8 16
. Middle management . RREIRE 32 26
. General staff o ET®E T - _
Total training hours 1T 48 R 48 50

COMMUNITY T E

B8. COMMUNITY INVESTMENT BS. HEKRE

As a socially responsible enterprise, the Group is
constantly aware of the needs of community and strives to
bring a positive impact on community development. The
Group encourages its employees to dedicate their time
and skills to supporting local communities with the aim to
create a harmonious society.
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Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPIs)
TEHE - BEEH - —REERERENEE =44} BR
A. Environmental
A RE
A1: Emissions
A1 HEE
General Disclosure “Emissions” 9
—BEE [ Bk ]
KPI'AT.1 The types of emissions and respective “Emissions — Air Pollutant Emissions” 10
S E IR RAL emissions data [BERY — RS 2R
eI LR R ABRA B B R
KPI A1.2 Greenhouse gas emissions in total and, "Emissions — Greenhouse Gas Emission” N
R EMIEIZA1 2 where appropriate, intensity [ — B = R
BRERBEHENER (NER) BE
KPI A1.3 Total hazardous waste produced and, “No significant hazardous waste was N/A
BRETUEIRA13 where appropriate, intensity produced during the reporting period” TiEm
FELAEEEENEER (WER) ZE R EHETBREEERBEEREEY
KPI A1.4 Total non-hazardous waste produced and, | “Emissions — Hazardous and Non- 13
RREMIRIZAT 4 where appropriate, intensity hazardous Wastes”
FMEARZEENRER (WER) ZE (B — B EREEEEY]
KPI'A1.5 Description of measures to mitigate "Emissions — Air Pollutant Emissions”, 9-10
B EBUIEZA15 emissions and results achieved “Emissions — Greenhouse Gas Emission”
LR RS E R B RATEMER [BER — =R 258
[HEm— R =R
KPI A1.6 Description of how hazardous and “Emissions — Hazardous and Non- 12
AR A IEIEAT 6 non-hazardous wastes are handled, hazardous Wastes”
reduction initiatives and results achieved | [HiW—BERBEEZEZY)
HEEAEREZEEMN A
RIEEEENEERAGRR

MENEROGBERAF 41
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Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPIs)
TEHR EE - —REBERBRENEE E=4:1] BR
A2: Use of Resources
A2 : ERER
General Disclosure "Use of Resources” 13
—MB R [EIREA]
KPI'A2.1 Direct and/or indirect energy consumption | “Use of Resources — Energy Consumption” 14
B BUIEIRA2.1 by type in total and intensity [BIRER — e RFEE
RENESNERR SHEERERR
REE
KPI' A2.2 Water consumption in total and intensity “Use of Resources — Water Consumption” 15
BREBIEIEZA22 | BRKELEE [BRERA—FKE]
KPI' A2.3 Description of energy use efficiency "Use of Resources — Energy Consumption” 13
BRERIERA2.3 initiatives and results achieved [EREA—tREE ]
il se IR AR ET B R AT BAR
KPI A2.4 Description of whether there is any issue “Use of Resources — Water Consumption” 14
FRIBEUIEIZA2 4 in sourcing water that is fit for purpose, [BRER—fFEKE |
water efficiency initiatives and results
achieved
i SKEGE R KR AT B E R E -
PARBRF K a s 8l R PRI R
KPI A2.5 Total packaging material used for finished | “Use of Resources — Packaging Materials 16
RREIEIZA2.5 products and, if applicable, with and Other Resources”
reference to per unit produced [BREA-—BEMELEMER]
SR mrABEMHMEE R (WEA)
BEEBMEE
A3: The Environment and Natural Resources
A3 BRERRAER
General Disclosure “The Environment and Natural Resources” 17
—MRRE [RBERRAEIR]
KPI A3.1 Description of the significant impacts “The Environment and Natural Resources” 17

of activities on the environment and
natural resources and the actions taken
to manage them

WL EBEHHRERRARERNEX

BIR B AR IRAS.T

TERERREREMTENTE

[RERKAER]
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Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPlIs)
IRER EFE - —REERBERERER ;) BEiR
A4: Climate Change
A4 BRI
General Disclosure “Climate Change” 17-22
—MRHE [ RARE1t ]
KPI A4.1 Description of the significant climate- “Climate Change” 22-29
R EIEIZAL N related issues which have impacted, and [Rirgq]
those which may impact, the issuer, and
the actions taken to manage them
HACRRAEGHBETAELETENEX
RIFEBEEERERNEREBTENT
EY)
B. Social
B.ALE
Employment and Labour Practices
BREREIESR
B1: Employment
ERREIER
General Disclosure “Employment” 29
—MRIRE [ME %
KPI B1.1 Total workforce by gender, employment “Employment” 30
B AE IR EB 1 type, age group and geographical [E(E]
region
wIER - EREE - FRAER KR E D
EELH
KPI B1.2 Employee turnover rate by gender, age “Employment” 31
B ERIE1EB.2 group and geographical region [E(E]
BRI FRANEEHHIEERE
b %
B2: Health and safety
B2: RERZZ2
General Disclosure “Health and Safety” 31
—RIKE MR N2
KPI B2.1 Number and rate of work-related fatalities | No work-related fatality was records N/A
MR ERIEIRB2.1 ATEBEMETHABRL X during reporting period N
RIS BRI B S A TERMEMmL T
EIAE
KPI B2.2 Lost days due to work injury “Health and Safety” 33

PR EAIE15B2.2

RIBEAIIERR

[RERZZ]

MENEROGBERAF

RE

LS
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RS2 45 FE1ZB4.2 such practices when discovered

WO EERERIENE ERARIBRA

RENH 2 BR

[STRE]

Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPIs)
TRER EE —REERBRERESR 4] BR
KPI B2.3 Description of occupational health and “Health and Safety” 31-33
BSR4 IE1ZR2.3 safety measures adopted, how they are [(RERZZE]
implemented and monitored
TR PTIRAE B R R REL 2 - AR
BENTRERTE
B3: Development and Training
B3 : BREIEI
General Disclosure "Development and Training” 33
— MR [ 3 R B |
KPI B3.1 The percentage of employee trained by "Development and Training” 34
RA4R 45 W5 1ZB3.1 gender and employee category [ eEssy |
RIERRESERNESNZIEER DL
KPI B3.2 The average training hours completed "Development and Training” 35
MR B WIE1EB3.2 per employee by gender and employee [ EEEH ]
category
IR REBERZD - §HEERTHK
E I FHH
B4: Labour Standards
B4: BIEE
General Disclosure “Labour Standards” 35
— MR [ 85 THR%E |
KPI B4.1 Description of measures to review “Labour Standards” 35
MR BSR4 employment practices to avoid child and | [ TZ% |
forced labour
e s R B I AR E T R
5955 T
KPI B4.2 Description of steps taken to eliminate “Labour Standards” 35

4 4 MOODY TECHNOLOGY HOLDINGS LIMITED
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Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPlIs)
IRER EFE - —REERBERERER ;) BiR
Operating Practices
EERED
B5: Supply Chain Management
5: ftEEEE
General Disclosure “Supply Chain Management” 36
—RIKE [ E R |
KPI B5.1 Number of suppliers by geographical “Supply Chain Management” 36
MR B IR 1RB5.1 region [t pE e IE |
e o R ER2A
KPI B5.2 Description of practices relating to “Supply Chain Management” 36
B2 4B G 1ZB5.2 engaging suppliers, number of [HrEsRE R |
suppliers where the practices are
being implemented, how they are
implemented and monitored
M ERERREENED  MERTER
BRI HEREE  ARBHENS
WITRERTE
B6: Product Responsibility
6: EmEME
General Disclosure "Product Responsibility” 37
—MRAR R [EmEE]
KPI B6.1 Percentage of total products sold or No products sold or shipped subject to N/A
B 52 45 N FE12B6. 1 shipped subject to recalls for safety and recalls for safety and health reasons. NE A
health reasons ERZ2REEREAMARNKNEEHEE
E%ﬁﬁii%uuﬁ%%{qﬂ gy intieds 3 REm °
BamERRNE D
KPI B6.2 Number of products and service related No products and service related N/A
Bt 1ENIE 2862 complaints received and how they are complaints received. TER
dealt with BEBANEMRRBORGF
BEBNERRRBNRFEHE UK
2Pz
KPI B6.3 Description of practices relating to “Product Responsibility — Observing and 38
BB B 12B6.3 observing and protecting intellectual Protecting Intellectual Property Rights”
property rights [EREF-#ERRENDERE]
i B R R B R REEE 1B B
KPI B6.4 Description of quality assurance process “Product Responsibility — Quality Control” 37
MR M5 1EB6.4 and recall procedures [EREF—REesiE]
g BT PR R EmE AR
KPI B6.5 Description of consumer data protection “Product Responsibility — Privacy Protection 38
RSB 4E B 1ZB6.5 and privacy policies, how they are Policies”
implemented and monitored [EREM—BARERRE]
B EERMRERBALBE - R
BT RERTEA

MR ERGER
2024 FRIE - (e &E/
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B A IR 12BS.2 to the focus area

EEIREMBBER (WS ERNEHE)

[HE&RE ]

Subject areas, aspects, general disclosures and Key Sections Pages
Performance Indicators (KPIs)
TEHR EE - —REBERBRENEE E=4:1] BR
B7: Anti-corruption
B7 : REJS
General Disclosure " Anti-corruption” 39
—R [RE5]
KPI B7.1 Number of concluded legal cases regarding | No concluded legal case regarding corrupt N/A
BB B 1RBRT corrupt practices brought against the practices was noted. i A
issuer or its employees during the THEBHE SN EREERNF -
reporting period and the outcomes of
the case
REEHBEETASEEERETERE
BB RHARENE R RFDER
KPI B7.2 Description of preventive measures and " Anti-corruption” 39
RS2 45 IE1ZBRT .2 whistle-blowing procedures, how they [RE)5]
are implemented and monitored
i BEERBRET - URBBERTR
ERNE
Community
HE
B8: Community Investment
B8 : {tEIRE
General Disclosure “Community Investment” 40
—fR K EE [HEEE ]
KPI B8.1 Focus areas of contribution (e.g. - N/A
R A5 12R8 1 education, environmental concerns, i A
labour needs, health, culture, sport)
EIEREE (0HE  REFHE 4T
Tk EE - L 8F)
KPI B8.2 Resources contributed (e.g. money or time) | “Community Investment” 40
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