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About This Report
B R A e

Zhejiang Tengy Environmental Technology Co., Ltd. (“Tengy
Environmental” or the "Company”) and its subsidiaries
(collectively referred to as the “Group” or “we") are
pleased to present its ninth Environmental, Social and
Governance Report (the “Report”), which elaborates the
Group's environmental, social and governance ("ESG")
concerns, management policies, objectives, strategies and
achievements to stakeholders.

REPORTING STANDARDS AND
PRINCIPLES

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the “Code”) in Appendix C2 of the Rules Governing the
Listing of Securities on the Main Board of Stock Exchange
of Hong Kong Limited (the "HKEX"), fully complying with its
mandatory disclosure requirements and “Comply or explain”
provisions.
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About This Report
R IR AS ¥ 5

We strictly adhere to the following principles in preparing  FKFIBERIESTUTRAGHIARE !

this report:

Materiality
EEM

Quantitative

Bt

The Group collects opinions from stakeholders across different sectors through multiple
channels and conducts internal materiality assessments to identify and confirm significant
environmental, social, and governance issues that are important to both the Group and its
stakeholders, which are highlighted for disclosure in this Report.
FEBRBBHLZEREVRERERNNFHER R  WETAEBEE M T > 7T & Bl K
AHHREFARFHRENERRE - HEREAEE U AREHIFEREE -

The Group discloses key performance indicators for environmental and social aspects in
a quantitative manner where reasonably practicable. We primarily refer to the Code and
“Appendix 2: Reporting Guidance on Environmental KPIs” and “Appendix 3: Reporting
Guidance on Social KPIs” of “How to Prepare an ESG Report” published by HKEX for the
disclosure and calculation of key performance indicators.
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Balance
T

Consistency

_E&JE

The Group impartially presents ESG issues that have a significant impact on the Group's

business, including the achievements, impacts, challenges, etc., and formulates a response

plan.
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The Group adopts the same data collection methodology as last year to facilitate
meaningful comparison. If there are any changes to the reporting scope and methodology,
we will explain them in the notes for reference.
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About This Report
B R A e

REPORTING PERIOD AND SCOPE

The Group's main production base is located in Paitou Town,
Zhuji City, Zhejiang Province. Unless otherwise stated, this
year's reporting scope remains consistent with last year,
covering the business operations and environmental and
social performance from 1 January 2024 to 31 December
2024 (the "Reporting Period”) of the Company and the
following two major subsidiaries:

° Zhejiang Tianjie Environmental Engineering Company
Limited; and

° Zhuiji City Tianjie Installation Engineering Co., Ltd.

Parts of this Report may disclose the Group’s performance
in previous years to provide more information on a
comparative basis.

REPORT VERSION

This Report has English and Chinese versions and has been
uploaded to HKEX and the Company's website. If there is
any conflict or inconsistency between the two versions, the
Chinese version shall prevail.
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About Tengy Environmental

BRI R R BB

The Group is a top-tier manufacturer of environmental
protection products in Mainland China, specializing in
the design, manufacturing, installation and service of
environmentally friendly products. It also serves as a general
contractor for atmospheric pollution control engineering
projects including dust removal equipment and flue gas
desulfurization and denitrification devices in Mainland China,
providing mega-sized precipitators to customers across
different industries to control particulate emissions.

The Group has over 26 years of industry experience,
continuously improving its technical solution design,
engineering design centre, and technology upgrade projects
to enhance its comprehensive technological research
and development system, independently researching and
developing various environmental protection equipment
such as electrostatic precipitators. The Group's current
main products are electrostatic precipitators, bag filter
precipitators and related products to reduce sulphur dioxide
and nitrogen oxide emissions. The products and equipment
are involved in the flue gas treatment projects distributed
throughout Mainland China and overseas markets, and the
key customers include large state-owned enterprises and
private leading enterprises. The Group was listed on the
Main Board of the HKEX in 2015 to meet the needs of future
business development.

During the Reporting Period, the Group's major revenue
came from:
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i Sales of
environmental
protection
equipment:

HERMRRE

R REIA

Tailormade and integrated atmospheric pollution control solutions offered
to its customers, comprising equipment procurement and manufacturing,
supervision of installation and commissioning, customer training, and repair
and maintenance to its customers on a project basis.

%Eﬁ%fﬁE%E%JE’JﬁA

REFE BEREEREFRMH

REFBRRE FERE KA BRI RS EE-

il Sales of materials:

SHEMHK

Selling raw materials, spare parts and components and scrap materials to
related parties or independent third parties.
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About Tengy Environmental

BRI KRB B

The Group continuously pursues innovation in industry
technology. To ensure the quality of the Group's products,
we have obtained the American Society of Mechanical
Engineers (ASME) Certificate of Authorization, Qualifications
of Enterprises in Construction Industry, Environmental
Engineering Special Design (Air Pollution Prevention and
Control Engineering) Grade A, multiple national standard
management system certifications (GB/T), and multiple
ISO management system certifications. During the
Reporting Period, the Group continued to be selected as
one of Mainland China's Top 500 Private Enterprises and
received several honors that demonstrate our outstanding
performance in industry leadership and corporate integrity:
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Zhuji Municipal Education and
Training Base

HEHESHB A

Zhejiang Province “Specialized,
Refined, Distinctive and Innovative”
Small and Medium-sized Enterprise

IR TEER IR/ NEE

HENERARY CRI
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Outstanding Member Unit
of Zhejiang Environmental
Protection Industry

Association 2024
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Zhejiang Province Innovative
Small and Medium-sized
Enterprise

HIERIFE S/ NEE

T R A
5

AELE: SSLANRINARLE
W R R

, B B

FLL L
wam v

High-tech Enterprises Certificate
SRS
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The Group’s Vision

AR e

2024 remains a year full of challenges and opportunities.
Looking back at the year, factors such as continued US-China
tensions, the Russia-Ukraine war, bearish market sentiment,
the hike in the interest rate have caused dramatic economic
fluctuations, with various uncertainties potentially having
significant impacts on the Group's business prospects.
Meanwhile, natural disasters caused by climate change are
becoming increasingly frequent and severe. This series of
difficulties and challenges has kept international and public
attention highly focused on environmental, green energy,
and climate issues.

The Chinese government continues to pay close attention
to environmental and climate issues. The “Holding High the
Great Banner of Socialism with Chinese Characteristics and
Striving for the Comprehensive Construction of A Modern
Socialist Country” (the “20th National Congress Report”)
proposed “promoting green development and promoting
harmonious coexistence between humans and nature) in
conjunction with the “14th Five-Year Plan” Comprehensive
Work Plan for energy conservation and emission reduction
issued by the State Council of the People’'s Republic of
China (the “14th Five Year Plan”) and the “2024-2025
Energy Conservation and Carbon Reduction Action Plan”
issued in 2024, energy conservation and emission reduction
projects will become one of the key points for accelerating
the comprehensive green transformation of economic and
social development and further achieving carbon neutrality.

“ETNENER MBI BN —F - [
2E PERAGFEER - RSEF THER
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(+MNEITEFR) KPR ZZZNFERER
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The Group’s Vision

A K M Je S

The “Catalogue for Guiding Industry Restructuring (2024
Version)” (the “Guidance catalogue”) released by the
National Development and Reform Commission on 27
December 2023, and formally implemented in February
2024, includes an “encouraged” category that primarily
focuses on technologies, equipment, and products that
play an important role in promoting domestic economic and
social development, which is conducive to the economical
and intensive utilisation of natural resources, and supporting
the green and low-carbon transition to help achieve carbon
neutrality.

According to the "“2023-2028 China Environmental
Protection Equipment Market Research and Prospect
Forecast Report” published by China Business Industry
Research Institute, the environmental protection equipment
manufacturing industry increased by 2% year-on-year
in 2022, reaching RMB960 billion. Data released by the
Ministry of Industry and Information Technology of the
People’s Republic of China indicates that the output value
of the environmental protection equipment manufacturing
industry is expected to increase to RMB1.3 trillion by 2025.

In view of this, the Group firmly believes that under the
national goal of green and low-carbon transformation, the
domestic environmental protection industry will develop
rapidly, and the environmental protection and emission
reduction industry will continue to be one of the important
strategic industries with great development prospects.
With our advanced technology and rich industry experience,
plus a stable workplace and professional, competent team,
the Group's business will have better development and
opportunities in the future.

BERERMNAFEZEEN T _=F+_8
“+tHEM R T ZMFE_AEREMAY
(EXGEBRBIEERE (2024F %K) ) (58
Bit) EREEEERTEEHEACELS
LRAEZREFANKN - EERER BF
RERERAMNENT BN BEREE B
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RSN E__FEERLIER2%  BEE
AR #9,600EcomPEAREME TEME
ELEfres BRI R AR REERISE
EER_Z_AFENEARKIIBETC

BERRIL AEBFREEEARGORKEENE
BN ERNRFREXFILRER RFAFESR
REBRAEEERMEEXZ — BABAHN
LRAR REBEHMALENRMAEENTE
RSB N EREM TIRGHRMEEBER TEER
B EREFRAREAEFHNERLIEE
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The Group’s Vision

AR e

To achieve high-quality service and sustainable technological
innovation, we insist on integrating sustainable development
governance and concepts into corporate development
strategies, governance policies, and daily operations,
aiming to fundamentally solve environmental problems. We
continue to focus on four key areas: business, environment,
talent, and community, operating in an ethical, honest, and
transparent manner.

Additionally, we equally value stakeholders’ demands and
opinions and collect their views on environmental, social,
and governance issues and expectations of the Group
through multiple communication channels to adjust our
corporate sustainability strategy.

Looking ahead to 2025, we will continue to work hard
on operations, balancing stakeholder demands while
safeguarding investor interests, and continuously updating
development strategies and governance approaches to
achieve sustainable development for the Group.

~EBRSEERB KR AIFERMAIR  RARE
RARKBEREAKRESHALEEREE
EADHKAERES BEERRA EFRIRIEH
B HPFERIES R AT RHEEFNT
REH UFNEER - HERERNSAEE-

N HARKRERFNENHFRRER L&
BEEBRREWERSHRE HERELRE
BNERENAEENE BAREXAFESE
RERRE o

REZZE"IhF RMARBEESHEE EFRE
REEMZNEE  FTEFHDENFRK FHEE
MERRBRELGHH GEEERAIFES
Bo
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Sustainable Governance Structure

EERR Eid e alek i

The Group firmly believes that a robust governance
structure is the key to sustainable development and
effective management of the enterprise. A clear and layered
governance structure can lead to the orderly dissemination
of sustainable development goals and measures.

As the highest leadership and decision-making level, the
Company's Board of Directors (the “Board”) assumes
responsibilities for the Group’s environmental, social and
governance affairs, risk management, and daily operations,
safeguarding the interests of all stakeholders. The Board
discusses ESG-related topics during meetings, assessing,
prioritizing, and managing important ESG-related matters,
formulating clear solutions and sustainability strategies
and continuously reviewing their implementation and
performance. Employees from different business units
are required to work with relevant policies during the daily
operation following the management’s requirement, and are
responsible for reporting risks incurred in operation to senior
management.

In addition, the Group has appointed Riskory Consultancy
Limited as a professional independent consultant to provide
us with ESG and sustainability consulting services to help
promote sustainable development.

For details on corporate governance, please refer to the

Corporate Governance Report in the Group's 2024 Annual
Report.

10
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Stakeholder Engagement
Fibr &2 m

The Group highly values stakeholder feedback and is
committed to maintaining close and positive relationships
with them. To enhance the Group’'s management
capabilities, we continuously collect views, opinions, and
expectations from key stakeholders through multiple
communication channels, thereby formulating and adjusting
our corporate sustainability strategy.

FEBBR/EFRFMHENOE > WS AMPIR
FEVRRBEFNRAF BREALSEENEIERS
7 EBAREERZERERRERETERNE
AEREL R RAME MBI BB
FEERRE-

Key Stakeholders Key Channels of Communication Key Focus Area and Expectation
FEFHE FTEEBEERE A EMRAAE
e Exhibition e Customer information and privacy
& B R ERKRREMRE
e Meeting e Customer health and safety
2% BERREREZS
e Company website e (Quality of products and services
REELE EmERZES
e Customer satisfaction survey e Customer rights protection
. BERRmEERD B R EmIRE
Client . .
=5 o If’!lone o Cjﬂustonler complaint handling
&5 BRI FERE
e Email
BT

e Staff meetings
ETE=

e Email
B

e Business profile
EBEBN

e Training
==

e Performance evaluation

B

Employees
BT

e Employee remuneration and
benefits
FE=Ei =l

e QOccupational health and safety
ERERERELS

e Protect the legitimate rights of
employees
RERB & A E R

e Training and career development
ol B

e Corporate culture
L

Environmental, Social and Governance Report 2024 B35~ #L & [ & iR HIS 11



Stakeholder Engagement

Fitn &2

Key Stakeholders
FEFHE

Shareholders and
Investors

RRREEE

Suppliers and Business
Partners

HEEREBBH

Key Channels of Communication
TEBREREE

e General meeting of
shareholders

EAE

e Email
BB TP

e Company website
NGIE D

e |nformation disclosed on the
HKEX website
B 22 Py A PR 482 22 BV A5 2

e Interim and annual results
RERE EEEERE

e Corporate communications
EmEEn

e Meet with senior management
HEhEEEgm

e Exhibition
=
e Meeting
==
= bR
e Email
B
e Phone
E8 o
e Regular business report
EHEBRS
e Business visit
EFIES
e Supplier performance review
Mg R I

e Industry information exchanges
TERR

Key Focus Area and Expectation

RTERMAAE

e Financial disclosure
R IR B

e Corporate transparency
ATBEHRE

e Protection of rights and interests

R (R

e Business operation
KRR

e Contract fulfillment
SHE1T

e Material supplier management and
requirements
YRR Em B ERER

e Sustainable supply chain
management

AIREEHEREE
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Stakeholder Engagement

fitn# 2 0

Key Stakeholders Key Channels of Communication
FEFME FTERBRES

e On-site inspections

IR
e Meeting
EE
Government and
Regulatory Bodies
BRKREE%E
e Seminar
PESS =
- - o \Visit
2
° ° e Company website
e ATE

Community

&

Key Focus Area and Expectation

BT ER R HAEE

e Corporate governance
TEER

® |legal compliance
aEEHR

e Participate in social welfare
b /N

e Support community development
THRHTEEE

Environmental, Social and Governance Report 2024 B35~ #L & [ & iR HIS
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Stakeholder Engagement

Fitn &2

FEEDBACK

The Group values stakeholder opinions and commits to
appropriately adopting their input to respond to stakeholder
expectations and concerns. If you have any comments or
feedback on the Group’s ESG policies and performance,
please contact us by email at by@tengy.com.

MATERIALITY ASSESSMENT

To effectively identify significant sustainability issues, the
Group conducts ESG materiality assessment work during
the early stages of Report preparation. We consider (i)
the Group’s sustainable development trends and actual
business operations, (i) material issues identified by the
Sustainability Accounting Standards Board (SASB) and
MSCl's ESG industry materiality issues classification, (iii)
material issues identified by the industry peers, and (iv) the
Code's requirements. We have successfully identified and
confirmed 35 environmental, social, and governance issues
across five major dimensions, and analyzed the importance
and degree of impact of these issues on the Group and
stakeholders:

’ --------- . q
. o ot

@
. Quality of
Product A

and Service
® Responsibility
EmKRRE
BE

." Environmental
Protection
and
Green Operations
iaiﬁd%nx*u

mEBE

Operating \

Practices

EEER

After comprehensive analysis, we have concluded the six
most material issues, which are highlighted for disclosure in
this Report. These six most important issues are as follows:

o Addressing risks associated with climate change (e.g.
typhoons, floods, etc.);

° Opportunities in the clean technology sector;

° Legal compliance with operating practices;

o Anti-fraud and corruption;

° Occupational safety and health of employees; and

o Quality and safety of products.

14 Zhejiang Tengy Environmental Technology Co., Ltd #i{L K&
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'.. Environment Community
T IIRIEER Contributions
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Stakeholder Engagement
Fibr & 20

List of Materiality Issues

Environmental Protection ~ Operating

and Green Operations Practices

RERENGEES EEER

1. Sewage discharge 13. Supplier management
BB procedures

2. Greenhouse gas HEREERR
emissions 14. Anti-fraud and
REREHM corruption

3. Air emissions RELREH
BERHEN 15. Disaster emergency

4. Hazardous and non- response plan
hazardous waste KEESRE
treatment 16. Legal compliance with
BERREZENRE operating practices

5. Save energy and water HBEANG LR
BRI R K

6. Use of natural
resources (including
energy and water use)
RABRER (BFEE
BRAK)

7 Environmental and
social performance
assessment on
suppliers
HEERERTERE
st

8. Environmental
education and publicity
BREERER

9. Legal compliance

with environmental

protection

BREANGEERE

Environmental

protection policy

BRRBE

11, Addressing risks

associated with climate
change (e.g. typhoons,
floods, etc.)
EHREZCEENE
b (R~ k%)

. Opportunities in the

clean technology sector

ARRIT A A

Environmental, Social and Governance Report 2024 B35~ #L & [ & {6 IS

EEZAVIR

Product and Service
Responsibility
EmRRBEE

17 Quality and safety of

products
ARERMERZE
. Customer satisfaction
XEWEE
. Awards and honors of
the Company
AEIFTER IR R
. Customer opinions and
complaints
ERERREH
. Trademarks and
patented technology
R RER R
Protection of sensitive
and private information
of customers
EEHRRRMERR
&
Logistics services

BYRH

N

22.

23.

Quality of the Working
Environment

TERIREER

24. Diversity and equal
employment
BTI2nithkasns
“e

Employment
relationship

and employee
communications
EEEAGARETEE
Occupational safety
and health of
employees
BIREZERER
Staff training and
development
BTRIRER
Prevention of child
labor and forced labor
BIEET R3S T
Employ and retain
outstanding and
responsible employees
RARGEEARAEE
MBI

Employee salary and
treatment
BIHBEHE

. Employee welfare/
recreational activities
BIRA,/ REED
Legal compliance with
employment

EEHENGZERM

25.

26.

29.

30.

32.

Community Contributions

HEER

33. Community volunteer
service
HEEEERS
Participate in public
welfare activities
Z2ENREY
Charitable donations
EERE

34.

35.
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Environment

Bt

EMISSIONS BERY

As a responsible corporation, the Group fully understands fEABSENGE  AEBFHEREFRENEE
the importance of environmental protection and is 15> W IEEFBREZTR /SR RIRERA
committed to reducing pollutants and conserving natural BiR - HRFIBRETEBART SR 12Z 52

resources throughout its business operations. We comply

B BEEY) 5K R BEKBEI MUk E At AERA B9

with laws and regulations related to air pollution, noise EfERIEIR > BIEEBLRRRR

pollution prevention, waste, sewage and wastewater
discharge, and other environmental matters, including but
not limited to:

o Waste Disposal Ordinance (Cap.354); o

° Environmental Protection Law of the People’s Republic o
of China;

° Regulations on the Administration of Construction e
Project Environmental Protection;

° Law of the People's Republic of China on e
Environmental Impact Assessment;

° Water Pollution Prevention and Control Law of the e
People’s Republic of China;

° Atmospheric Pollution Prevention and Control Law of e
the People's Republic of China;

° Law of the People’'s Republic of China on Noise e
Pollution Prevention and Control;

° Energy Conservation Law of the People's Republic of e
China; and

° Law of the People's Republic of China on the e
Prevention and Control of Environmental Pollution by
Solid Wastes.
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To prevent pollution of the environment, the Group has
taken the necessary internal environmental protection
measures. At the same time, we have established the
“Quality, Environment and Occupational Health and
Safety Management Manual’| and successfully obtained
the “Environmental Management System Certification”
certificate from an independent certification center.

EREE SR ACANT R

EFERM R e AL
L2

During the Reporting Period, the Group was not aware
of any prosecutions for breaches of laws and regulations
relating to air and greenhouse gas emissions, discharge
to water and land, and generation of hazardous and non-
hazardous waste that would have a significant impact on the
Group.

BBORIRIBER SR AEECRBLENA
BIRBEFRERET - RR RFCRL(EE VRIR
MBEREZ2EETM)  UMRIHESBEIUR
BRONRREERRADERS) -

Environmental Management System Certification
(GB/T 24001-2016/I1SO14001:2015)

2L At

(RIREER AT RES)

(GB/T 24001-2016/1ISO14001:2015)

REME AERTANTENRAERBRER
FOBREREHB AR BB BERE
EERVNEEZFREEMEBRRE BEE
EEAEARENE R
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AIR EMISSIONS AND GREENHOUSE GAS
EMISSIONS

The Group's main emissions in daily operations are air
pollutants and waste. Processes like welding, sandblasting,
and painting during production can also generate air
pollutants and particulates. Also, we generate direct and
indirect greenhouse gas emissions during production. Direct
emissions mainly come from diesel, unleaded gasoline and
other fuels used in our own vehicles and forklifts. Indirect
emissions are primarily from electricity consumption during
production, mainly for various electric machinery and
instrumentation such as vacuum oil filters, cranes, etc.

We are required to register emissions of pollutants with
the competent environmental protection authorities. If
emissions exceed prescribed national or local standards,
they must be addressed immediately.

During the Reporting Period, the air emissions and
greenhouse gas emissions data are as follows:

BE mEFR R m = RS FER

FEENRBEEETIESFIYARRISRY
REEY - ZFANEEBREGIIRZE B £
REIF ZFIFATEL SRERBENRY
BhY - FR HWAIEEEBRETEEEEEMN
B AEREFR - BERFRERRENEA
B Fe R EE BV SR OM ~ 4 8 0Um F AL A o
BN EEZREEEBED AR EH MR
BEBBHFE AINEZE M EEEHE-

IR T ERBFRERES
50 MRS Y EBHET AN E RN 5 1R
2= WE RIR BRI ©

SR AEE RO E RSN EERL
T

Unit 2024 2023
Bl 20245 & 2023 E
Air emissions
EE mHEK
Nitrogen oxides (NOx) kilogram 504.76 585.26
KE1EMINOY T
Sulphur oxides (SOx) kilogram 0.15 0.09
WRE1E¥(SOx T
Suspended particulate matter (PM) kilogram 32.36 3735
F&ERLF(PM) T
Greenhouse gas emissions
BERBHKRE
Direct emissions (Scope 1) tonnes of CO2 equivalent 72.38 70.49
BEEHN EE—) RE_ELREE
Energy indirect emissions (Scope 2) tonnes of CO2 equivalent 952.33 1,324.68
AEREEHER (BET) R ES
Total emissions tonnes of CO2 equivalent 1,024.71 1,395.17
MmEEmE rE_ECREE
Intensity tonnes of CO2 equivalent/ 0.05 0.07
BE square meter gross floor
area
RE_EERES

We are committed to reducing energy usage and
consumption as well as greenhouse gas emissions by
implementing various measures, including turning off non-
essential lighting and electrical appliances during lunchtime
and after work.

WA SETRHFENRE REEHE > T
ZIEHEM > EPEEEFRERE R TR REIF
WENRARFERESRS -
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WASTE EEZEY

The waste generated by the Group in daily operations can HAEBKRBEEETREENEEYINAE
be divided into two main categories which are hazardous E&EEMALER]  REHIM > ~EBNEEY

and non-hazardous. During the Reporting Period, the Group's ~ #BRIZIELN T :
waste-related data are as follows:

Unit 2024 2023
Bl 20245 & 2023F E
Hazardous waste
BEEBEY
Waste emulsion tonnes - -
BEALIER NI
Waste developer tonnes - -
EERERC R N
\Waste paint buckets tonnes 1.78 2.49
BEHRR NI
Total tonnes 1.78 2.49
we YN
Intensity grams/square meter of 93.90 130.62
BE gross floor area
%/ BFELAREEE
Collected and disposed of by tonnes 1.78 2.49
a qualified hazardous waste YN
management company
HEBEREEREABINEMERE
Non-hazardous waste
BEBEY
Metal debris tonnes 725.42 995.80
BB NI
Paper tonnes 0.90 0.88
ok NL
Total tonnes 726.32 996.68
e NI
Intensity kilogram/square meter of 38.32 52.28
BE gross floor area
TR/ BFAAREERE
Recycled by recyclers tonnes 725.42 995.80
Bl B A yNL]

Environmental, Social and Governance Report 2024 B35~ #L & [ & {6 IS
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Hazardous Waste

The Group strictly follows the “Directory of National
Hazardous Wastes" to identify hazardous wastes that pose
a hazard in the production process and may endanger
human or environmental health, including waste paint
buckets, waste emulsions and waste developers. To ensure
minimal pollution when dealing with hazardous waste,
we have established a “Hazardous Waste Environmental
Monitoring Policy” and implemented appropriate and
consistent measures. All hazardous wastes will be stored
in a special hazardous waste storage room in the factory
after collection, and entrusted to a legal institution with
professional qualifications to collect and handle hazardous
waste, to ensure that hazardous waste will not cause
leakage or environmental pollution before being recycled.

Non-Hazardous Waste

The non-hazardous waste generated by the Group's offices
mainly consists of paper and office stationery. We are
committed to reducing non-hazardous waste in both our
production processes and offices. We collect metal scraps
like steel waste produced during manufacturing and sell
them to metal recycling dealers for comprehensive reuse,
thereby reducing waste. Office employees categorise,
collect, and store general non-hazardous waste, which
is subsequently handed over to relevant environmental
protection departments for processing.

We are determined to advocate double-sided printing of
internal documents and eco-friendly printing habits for
employees and provide waste paper recycling facilities
to further enhance recycling efficiency and reduce waste
appearance.

20

BEEERY

FEBEBRER(EXREREYRER) &R E
ERRETRABRENLCE LS AENIRIER
BNEZERY) EDEREENRR BIALR
R EERAR R © S HEIRTE BR IR B B RV B 175 R
ERE ZACHE(CREYIRIEERNFIE)
TR G BRAA—BEE - Fr A B SR RIYEL
BRERFAFREREAFTROCREYE
T BERERASXERBEGREMNGE
WRETRIWREE  BIRA SRR ERYE
R EERRBIIRIR S F o

IEERY

5

A

FERMAEMELENESBEREYTIERNR
RBWAENARE - AR EEBREMNMA
ENETERY ZMATHEEERREERT
PREERNERNSEBEBILINEFEBOIUE
mREBMA MV EYEE - MRAEET
EH-RESEEVETHE WENEFR B
BRHAIRIGRERMIPIETRE

BB NREEIULEEI IR REN
RRBSIENEIE » W IR HEE AR R E—F
B AR KBV ERYBIESE
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USE OF RESOURCES

Our primary resource usage consists of purchased
electricity, diesel, and unleaded gasoline. We are committed
to reducing energy consumption and improving energy

HiRfER

e Y=

efficiency, pledging to reduce electricity usage. During the  Fff :
Reporting Period, we have continuously taken the following

measures:

° Set electrical appliances and electronic equipment to
energy-saving mode;

° Installed and used energy-efficient and temperature- e

BEBRRE

controlled air conditioning; and

° Turn on the air conditioner only when the ambient e

ETIRIE

temperature is 25 degrees or above. o

During the Reporting Period, the Group’s resources usage

data is as follows:

2RI ERTEEA

R IRTA

RERESMERL

fBE R =

Bl

& R B R

gos
-

\:ml

WEME AERNEREABENT ¢

RPN ETEEREADIINERB LB RER

5’%5&@%@3:&7})&9\@% ERERAME

B RMEME > RPIFERETIHE

B 5 &

BER25EH U RS RBZE

Unit 2024 2023
B 20245 & 2023F E
Indirect energy — purchased electricity
FiEsER-SMNERE
Total MWh 1,669.88 2,322.78
W TEF R B
Intensity MWh/square meter of 0.09 0.12
BE gross floor area
FETFEE,
STYHKEEEE
Direct energy - fuel
HEEIR-IAR
Diesel fuel MWh 225.69 246.29
S0 TFEF R B
Unleaded gasoline MWh 44.26 19.27
mEnAH TFEF E 5
Total MWh 269.94 265.56
e TFEF R B
Intensity kWh/square meter of 14.24 13.93
iy gross floor area
FEEE
BEAKRERER
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WATER RESOURCES AND SEWAGE
DISCHARGE

The main water consumption of the Group's business
operations is used for employees’ domestic water, canteen
water, waterbased paint thinners and cooling water from
rainwater harvesting. Sewage mainly comes from domestic
sewage, production process does not produce a large
amount of industrial wastewater. Water is purchased from
the local water supply, so there is no issue in sourcing the
applicable water source. During the Reporting Period, the
Group's water consumption data is as follows:

KBRS KR

FEEREHEETTERKAEILEER
K~ BE AR KM SRR M RR A AR 7K s 2R B PR K
WERSARAK S KEBRBEFSK £E
BIEFFELENTEREKEE/ N -BIAKEESR
P E B KIS » IR REGE A AR £k i
EREE - HREHE > AEEBABKEIRNT ¢

Unit 2024 2023
B 20245 20235 E
Water consumption
Ak
Total cubic meters 22,036 64,372.00
e K
Intensity cubic meters/square meter 1.16 3.38
BE of gross floor area
UAK/GEAKERER
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To minimize pollution of water resources, wastewater
from flushing toilets is treated through septic tanks, and
wastewater from canteens is treated with grease traps,
such wastewater is properly treated by sewage treatment
facilities before being discharged into surrounding rivers.

We regard water as a precious resource and are committed
to improving the Group's overall water efficiency and
reducing water consumption through various measures,
including posting water conservation tips in office areas,
toilets, and pantries to promote the message of cherishing
water resources among our employees.

PACKAGING MATERIAL CONSUMPTION

The Group mainly uses three types of packaging materials
which are metal, plastic, and timber. During the Reporting
Period, the packaging material consumption data is as
follows:

mBERVHKERNSE HRIFTANEKE
RAEEMERIE s B E KR SRR RMEER
B KRERNEERERFRERBE -

RPEKBELEER R BBZEERESE
B BB KR RO DK BEER AR R
FRRFKEREHOAKNER AETEH
EIERKBIE

BEMEHER

FEBIZEANLEMHSTE BB AR
MEZRBE - REHRE > SR EHER 2R
T

Unit 2024 2023
v 20245 E 2023F E
Packaging materials
BEMEER
Metals (scrap iron, scrap sheet, tonnes - 30.93
channel steel, etc.) NI
SEE EER 25 RS
Plastic tonnes 1.92 1.10
B4 YN
Timber tonnes 3.55 19.53
A+ NI
Total tonnes 5.47 51.56
we YN
Intensity tonnes/square meter of 0.0003 0.003
BE gross floor area
NS BT KEERRA
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THE ENVIRONMENT AND NATURAL
RESOURCES

The Group fully recognizes the importance of the
environment to business operations and corporate
development. We are committed to environmental
protection, reducing greenhouse gas emissions and waste
generation, and pledge to reduce electricity consumption.
Additionally, we periodically communicate environmental
protection messages to employees through environmental
reminders, workshops, and training activities to raise their
environmental awareness.

CLIMATE CHANGE

Climate change is one of the greatest challenges and
crises facing the world today. The various natural disasters
it causes are becoming increasingly frequent and severe,
seriously affecting energy development, water resources,
ecological environment, agricultural production, shipping
transportation, and other aspects of production and daily
life. In response, international organizations and the Chinese
government have established goals and strategies for
carbon peaking and carbon neutrality. As a responsible
enterprise, the Group actively implements various emission
reduction measures and participates in climate action,
aiming to optimize the Group's business and improve energy
efficiency, thereby reducing pollutants and greenhouse gas
emissions and contributing to mitigating climate change.

We have developed emergency plans for extreme weather,
aimed at minimizing its impact on daily operations. In
the event of typhoons and storms, all production work
is suspended and some machines are transferred to
designated places to reduce the damage to machines.
To ensure raw materials supply is not suspended due to
extreme weather in specific regions, we select suppliers
from different regions. We will continue to pay attention to
and assess the impact of climate change on the Group®

IRIERRAEIR

FEERRBEHEBEERCEEENES
P B IRIE (R - AR E IR
MBI R BB 35 BT ER A
BEBRIZT TIEHRIBIFHEHR - B
BT WEEERENNL LUESHFANERE
o

RIRE1E

REECEE2MREREENRARBKREHZ
— HSIEMSERAKERERERRE
HEERER KER ERIBR BELEE -ME
RBEEENMHERERERBRETE -HIt>
IR A AR ] R B RS 7 B L8 T Bl R AL 1L E B AR
MRB - FREEENEFR FEEBHETS
IBRBHER R 2 BRETE) BRECERES
AR SRR » Rl L5 ¥ foR E R HE
B BEMRIEEZCEHER

RAHBHERRAFNERESERE EEREEH
FEENTENERB TRAKERRER
BEMALEIFIURBOKBEREETEM
73 0 R D1 28 B IR IR o B HERIR M LS & EE 5
& 3 A RIRIR R RS EHE > HARERS
T EME R HER - RAIR FER I L RS
BIEHAEENRE-
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During the Reporting Period, we have also engaged Riskory
Consultancy Limited, a third-party ESG advisor with
certified carbon auditors and carbon emission traders, to
conduct carbon audits and assist us with carbon offsetting.
The carbon offset project we have utilised is the Hebei
ChengAn Biomass Cogeneration Project (Project ID: 3797)
from the United Nations Clean Development Mechanism
(“CDM"), which focuses on generating electricity by
utilising local straw from cotton. The electricity generated
from this project is sold to the Hebei Provincial Power
Grid, replacing the capacity of coal-fired power plants. The
project contributes to greenhouse gas emission reduction,
comprehensive utilization of resources, environmental
protection, and providing job opportunities and increasing
income of local residents. Certified Emission Reductions
(CERs) from this project were also used for carbon neutrality
at the 19th Asian Games Hangzhou 2022 and the 4th Asian
Para Games Hangzhou 2022.

——e

Pecscaied o
i [0 | Pl B e LB
Preect

VOLUNTARY
CANCELLATION
CERTIFICATE

WERE MBS RE GRS ST RN
5 B ERIE = HESGEEMRiskory Consultancy
Limited > 73 F0PIE1T Ik & 51 52 17 Bh F PIHE B ik
B - HPIFMEENRIEEEE RH S BB R
LR H(Clean Development Mechanism)By
bR ZE Y E S E R EIE B (Hebei ChengAn
Biomass Cogeneration Project) (OB B4 5% :
3797) - EIEEMABHMRIERHEEE > Ui
FREANENHERAMILE B UBRRIEE
BRNEE - ILBEEER BRI BEE B
TEERER - RIEFRE URIREMER SN
R EHERUA o thoh > L8 B A% B HE
£ (Certification Emission Reduction)7R A —
B _FETNAEMNEEGN S -_F%
MafEAT NG NG B E A B IR A o

Carbon Offsets Certificate
IR HEE
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EMPLOYMENT AND LABOR PRACTICES
Employment

The Group regards its employees as valuable assets and
one of the most critical elements for the enterprise’s
survival and development. The dedication and hard work
of all employees have always contributed to the Group’s
business development and achievements. Therefore, we are
committed to providing employees with a fair, motivating,
and harmonious working environment. We strictly comply
with all employment-related laws and regulations, including
but not limited to:

° Labor Law of the People’s Republic of China;
° Labor Contract Law of the People’s Republic of China;

° Regulation on the Implementation of the Employment
Contract Law of the People’s Republic of China;

° Social Insurance Law of the People’'s Republic of
China;

° Regulation on the Administration of Housing
Accumulation Funds; and

° Regulations on Work-related Injury Insurances.

During the Reporting Period, the Group was not aware
of any prosecutions for breaches of employment laws
and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare which had a significant impact on the
Group.

26
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Employee Overview ETHE

As at 31 December 2024, the Company and its two major R _Z_ME+_B=+—H TR EMKR
subsidiaries (Zhejiang Tianjie Environmental Engineering Co., BB AR MIXRRETIEFRAB &FE
Ltd. and Zhuji City Tianjie Installation Engineering Co., Ltd.) EBmXZLZETRARAT) R EAR LR
employed a total of 377 employees in Mainland China (2023: 3774 & T (20234 : 368%) » 84375 A2
368), with 375 worked in Mainland China, 375 of them BT 2{usFRE T &M RIRFEEHARDHIN
were full-time employees and 2 were part-time employees, F:

divided by gender and age group as follows:

By gender By age group
Qe El by ¥R 3
25 26

y % )/ 86 . 78

324 319 266 264
2024 year 2023 year 2024 year 2023 year
20245 E 20235 E 20245 FE 2023%E
O Male B @ Female &t @ 30 years old or below 0BT

31-40 years old 31-405%
@ 41 years old or above 4153 £
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During the Reporting Period, the employee turnover rate is  $R&HART  BERALERUTF ¢
as follows:

Unit 2024 2023
Bl 20245 20235 E

By gender

iR & 5
Male percentage 5 13
B Bt
Female percentage 6 14
ez Bt

By age group

REHHERE D
30 years old or below percentage 4 12
30 LT Bt
31-40 years old percentage 0 9
31-405% Bt
41 years of age or above percentage 7 15
AR IA L BOLE

By geographical region

it &2 o
Mainland China percentage 5 13
FRE Ay it Bt

Note: Mt -

1) To enhance data consistency and comparability, the Group's 2023 1) BRFHEN 2R AT KEE2023FERE
employee-related data has been restated. HERANEIRERES -
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Recruitment and Promotion

The Group upholds the “appointing talent based on merit”
philosophy which serves as the sole principle for recruiting
and appointing suitable candidates. To attract and retain
outstanding talent, we provide competitive remuneration
packages, an ideal working environment, and a sound
promotion system. Our Human Resources Department
leverages various internal and external recruitment channels
such as our website, employee referrals, offline recruitment
events, school partnerships, and on-campus talks to attract
diverse talent, to satisfy the human resources needs of the
Group.

We have formulated “Human Resource Management Policy’,
“Staff Handbook’ “Compensation Regulations” and related
policies and measures, outlining employee recruitment,
hiring, compensation, promotion, termination, training, code
of conduct, working hours, performance appraisal, benefits,
and diversity and non-discrimination policies in detail, to
ensure fair recruitment and employment rights of both
parties. Applicants who meet job requirements are given
equal hiring opportunities regardless of gender, race, skin
color, age, gender identity, religious beliefs, marital status,
or parental status.

In addition, the Group has established clear employee
promotion classes and mechanisms. We conduct an annual
performance appraisal for our employees every year, and
adjust remuneration according to factors such as their
qualifications, contributions, seniority, work experience,
relevant training experience and appraisal results, those
with outstanding performance will be given promotion
opportunities, which enable employees to fully develop
their potential and cultivate enthusiasm for their work. To
encourage current employees to improve themselves and
progress, as well as to motivate talented individuals to stay
with the Company, we prioritize internal employees when
there are job vacancies, allowing them to grow together
with the Group. Only when the internal promotion fails to
meet the requirement, we will recruit externally.

HERET

FEERFMEABE - ABEFINBAES
DUEE A BEMERESBAT HE—T# - 3k
SIRIBEEF NS HAREIRHARS I
FMSE EENITFRIE - TEATHEAK
il o NAEIREBIEIB A BB K SP BB R S SR % IR A
AT GNEBIRERAL - ETHE R TRE
T REGHEARESHEESHERE  LURR
EEMNAARK

BAHERE(ANEREEFE) (BIFMIK
(FrINEERE ) FHE RG> SFMFBEET
B A S B E-BEEI T8
Q) TIFRE @R EZ - BRFBUKRZ T
B RIXREZ EIRE  UEFRBEAEZNA
THRERESVEGD RERBERSBUES
KoAEBTRTRASEEHE  FEAMH
TR 8 e 1 RIFRE s REE 0 B
MBEEERREREMERIHNERL GRS

Fo o AEBERERENE TS AR KRIE
H BEREBEETEEB/NEZ > WIRMFIN
EF B F8 TF&ER  AREIIER R
ERRESHARARHFH RREREETES
BEARE BETIARDERBEREE TFH
e BBBEREETBREARED > WA
BREINAT BE RAEABUZREEESL
EZEAMEL  BUMREELFRER BN
BIARIEME R RE > I FEERIMNER -
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Remuneration and Welfare

The Group’s remuneration system is hierarchical classified
according to the nature of different positions, and individual
remuneration consists of basic salary, performance
salary and various subsidies. Employees can be broadly
categorized into different job grades such as management
level and above, sales staff, and other general administrative
staff. To effectively improve labor productivity and promote
sustainable corporate development, we specially select the
“Special Contribution Award of the Year” for employees in
each subsidiary, and the award winners will be commended
and awarded to further facilitate employee self-improvement
and enhance their motivation and creativity.

At the same time, we highly value the health and well-being
of our employees. To ensure that employees’ lives and work
are protected, we pay social insurance (including pension,
medical insurance, unemployment insurance, work injury
insurance and maternity insurance) and housing provident
fund for employees on time. We also purchase commercial
insurance for our marketing and engineering staff who
frequently travel. Full-time employees are entitled to paid
statutory holidays, maternity leave, sick leave, marriage
leave and bereavement leave. We also provide parental leave
in accordance with “Special Rules on the Labor Protection of
Female Employees’ and employee with children under one-
year-old is entitled to a one-hour leave a day.

To strictly prohibit the situation of forced labor, the Group
adopts a comprehensive working hour system, and the
number of working hours per day of employees generally
does not exceed eight hours. If overtime working of
employees is necessary, the relevant departments shall
declare and make corresponding records in accordance
with the established procedures, and we will pay overtime
according to the regulations.
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Occupational Health and Safety

The health and safety of employees have always been the
primary concern of the Group. We strictly comply with
all laws and regulations related to production safety, fire
prevention, and workplace health, including but not limited
to:

Work Safety Law of the People’s Republic of China;

o Law of the People’'s Republic of China on the
Prevention and Control of Occupational Diseases;

o Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents;

o Regulation on Work Safety Permits; and

Fire Protection Law of the People’s Republic of China.

During the Reporting Period, the Group is not aware of any
prosecutions for violations of laws and regulations related
to providing a safe working environment and protecting
employees from occupational hazards that have had a
significant impact on the Group.

The Group has established and continuously improves the
“Health and Safety Management Manual” and standard
procedures, implements health and safety standards and
contingency plans and is committed to providing a safe and
healthy working environment for its employees. At the same
time, we have obtained the “"Occupational Health and Safety
Management System” (GB/T45001-2020/1SO45001:2018)
certification to ensure the safety of employees can be
scaled.

(zoHy
e
B R R R
A s —

L L
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B

AEFECHERTERS(EREAZEEETF
MIREZERFR TEHEERAZEZERE
2B R NAETITREZE2REEMNIE
RIBE-FIR EMENESHBILE=ZHEEDN
(HERBELE2EEER) (GB/T45001-2020/
1S045001:2018) 238 > ERER TZ 2G| E
BLURE -

Occupational Health and Safety
Management System Certification
(GB/T 45001-2020/1SO 45001:2018)
(REEEEIERANEES)
(GB/T 45001-2020/1SO45001:2018)
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Unit 2024 2023 2022
B 20245 E 20235 20225 E
The number of work-related fatalities  person 0 0 0
AT THAH N
Work-related fatality rate percentage 0 0 0
AT THEEE Btk
Number of working days lost due to days 655 778 332
work-related injuries X
RIHEEINIEEH

To ensure employee workplace safety, the Group has
displayed the safety operating procedures of each process
in the production workshop, clearly listed the operation
steps and procedures, safety technical knowledge and
precautions, including:

How to use Maintenance
personal safety of production
protective equipment and
equipment safety facilities
W {R] I Fe {56 3 FEREN
BAZZBRE LRI HEIE
M RE

REEETITIHRRZE AERTEEERRETE
THFHREREREBE
o ZERMABMNIESER EPEE:

g

Emergency
measures
to prevent
accidents
SEE TGOS
s
i

5 HIR1ED BRAAZ

Safety inspection
systems and
requirements

ZE2RBEGEE
FER
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At the same time, we provide safety equipment and
appropriate protective equipment, including safety helmets,
gloves, protective goggles, etc. to related employees
according to their duties. During the Reporting Period,
we successfully held a safety production month and
implemented various measures including but not limited to:

° holding safety production work meetings;
° signing safety production responsibility letters;

° conducting safety publicity through publicity signs,
banners, websites and corporate public accounts;

° conducting fire drills; and
° emergency rescue training.

We have established a process for handling employee work
injuries. If an employee is injured, we will first understand
the situation of the injured employee, investigate the
cause of the accident, and then take further treatment. To
avoid similar work injury cases from happening, we take
appropriate measures to ensure the safety of employees.

At the same time, the Group is committed to caring for
employees, we arrange body checks for employees.
During the Reporting Period, we care for the employees
with disabilities and difficulties and organize employees
such as welders and painters to participate in physical
examinations. In addition, in accordance with the
national technical specifications and requirements on the
prevention and treatment of occupational diseases, we
determine the examination items of employees according
to the differences in positions. During the Reporting
Period, approximately 110 employees participated in
physical examinations, checking items including blood
pressure, blood routine, urine routine, lung function,
electrocardiogram, electrical response audiometry, nervous
system and biochemical testing.

In addition to employees’ physical health, we equally value
their mental health. To balance the work pressure and
maintain the physical and mental health of employees, the
Group organizes various diversified activities from time
to time to establish more communication channels with
employees, and to establish employees’ sense of belonging
and corporate cohesion.

Environmental, Social and Governance Report 2024 B
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DEVELOPMENT AND TRAINING

The Group believes employees’ continuous learning is the
key to enterprise success and sustainable development.
To maintain and enhance the Group's competitiveness, we
continuously enhance the quality, knowledge and skills of
our employees, thereby continuously cultivating outstanding
talent and teams for the Group.

We formulate and issue an “Annual Training Plan” every
year based on actual and market conditions, actively seek
opportunities to provide training for employees and conduct
diversified training to let employees develop in multiple
directions, which includes:

e Skills training for new employees

B TR AEE
e |ndustry exchanges
New TR

e Special studies
Employee EL e
Orientation

Training

WMET AR

s3I NMBRATBRERI

EEEAERIE

Through the above training, we promote comprehensive
improvements in employees’ work skills, perspectives
and more, which also helps employees understand career
development paths, clarify personal development directions,
and grow together with the Group. During the Reporting
Period, the Group organized training on different topics,
including but not limited to:

° Safety, environmental protection related laws and
regulations training;

° Fire knowledge training and drilling;

° Skilled personnel training;

° Quality inspection skills training and examination;
° Anti-corruption-related legal training;

° Safety production training; and

o Special equipment quality system training.

34 Zhejiang Tengy Environmental Technology Co., Ltd

e |ntroducing company policies and culture

e Basic quality training for employees

=Y E

FEBREEIFBEREBREEMRIKRAFHE
LRNFAR RRFTREAEENRE 1 HA
FEEABINER - M#ARE RMAER
IR ENEREES AT RERK-

HASERRVEENT BT EREM(EE
I E) > BERESRMFIKERETS
iEiEal M fIsEZ s EmER HhEE !

On-The-
Job Training
For Existing
Employees
WEBT
TEBE N

RMHAEEB LHE > BRIREE THGSIR
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External training
S ER I

External expert enterprise guidance
SNERE R P EIET

e

B .- b .-!.
\ _4‘&-«

Workshop team leader training

B E R IEE
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During the Reporting Period, the Group's training data are as

AR AEEEIIEEOT

follows:
Unit 2024 2023
Bl 202452 2023FE
Percentage of employees trained
ZiIMEEBALE
By gender
%R
Male percentage 63 87
B4 Bt
Female percentage 85 71
7% Bt
By employee category
HIESER
Senior management percentage 100 33
SREIEE Btk
Middle management percentage 100 67
iR EIRE Bt
General and technical staff percentage 63 87
—RREMET Bt
Unit 2024 2023
Bl 202452 2023FE
Average training hours completed per
employee
BREEFHIZIEFH
By gender
1R
Male hour 2 8
B4 NS
Female hour 3 4
2z 1N
By employee category
HIESER
Senior management hour 4 2
BREEE 1INB
Middle management hour 8 6
AR EIEE NS
General and technical staff hour 2 8
—REREMET N:s:
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To actively promote a cultural atmosphere within the
Company that encourages employees to pursue continuous
education, we provide certificate subsidies to employees
who obtain work-related professional qualifications.

LABOR STANDARD

The Group strictly prohibits child labor and forced labor, and
strictly complies with relevant national laws and regulations,
including but not limited to:

° Labor Law of the People’s Republic of China;
° Labor Contract Law of the People’s Republic of China;

o Law of the People's Republic of China on the
Protection of Minors; and

° Provisions on the Prohibition of Using Child Labor.

To eliminate all irregularities involving child and forced labor
at the root, we have established a strict and standardized
recruitment process, including checking the identity card
and household registration booklet of the candidate during
the interview to ensure that their age meets the minimum
standards for employees. We also sign employment
contracts with all newly hired employees to ensure that they
perform their work voluntarily.

If we find any child under the age of 16 or forced labor, we
will immediately set up a dedicated team to follow up and
deal with the matter, hold the relevant department managers
accountable, and do our best to ensure that victims are
adequately protected. At the same time, we will review
violations and further improve our labor mechanisms to
prevent similar incidents from occurring again.

During the Reporting Period, the Group is not aware of any
prosecutions for violations of laws and regulations relating
to the prevention of child labor or forced labor that had a
significant impact on the Group.

HIEBEF XA EE TRHEEEBIXIE
AE RAEEEE LIFAMEXRERNETE
MEEE R o

&% T AR

FERBRRET RBRHE T BEETHBARX
ERER AEERERN

. (FEARHNEZEZE);

. (FEARKNBEFEHERE)

. (FEARKEMBEIARKRFEAREEL) ; &

. (BRIEEREIRE)

AHERR EHBETMNRGE T RAEFIER
BREHBRRES  FEAREZRKBENS 7
EhERPOZLE BREANGRENETSF
W BTG RAAEMBERNE TR S
R BERETIEERBEITEITIFLRES
[FfRE o

HEBRREABRARMT/NENE T NRE
T2ZEWR > FfIR BN B PY/ B IR K R 32
HEAEIE HAEMBPIEEABETHE B8R
FIRAEIREREANGE EHHIRE B
HARENERTR E—PEF TR B
IEBEEFBREE-

BEHE AEETANEEEARERBRAN
BT e H S TAE R EARMEB R RiE, BN
FEBEERTZENER -
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OPERATING PRACTICES
Supply Chain Management

The Group firmly believes that supply chain management
is inseparable from corporate long-term and sustainable
development. In spite of the past severe epidemic, we
continue to contact closely with suppliers, with the goal of
“no work stopping” and “maintaining production” to reduce
the delay in arrival dates.

Our main raw materials and components are steel plates,
steel structures, filter bags, electrical instruments, and other
components used in the production of air pollution control
equipment. Therefore, main suppliers cover suppliers of
raw materials and components, manufacturers providing
processing services, and service providers supplying on-site
installation and engineering services. During the Reporting
Period, the materials purchased came from 75 suppliers in
different parts of Mainland China.

B R
HEHEEIR

FERR EHERERERGCERERIFES
BREAA D -MNBERBERIER > MDA
FELIRMREEI RER RBEAHEEFREER
TR BE BB S HARIEEN B

HANEME RZE 4 EE2 AW WEEE-
BER -BHERBKAREERR SR ARE
MEMZEMG Bt TEHRBEHRERME R
TERH MRS R HIN T ARBHIRER RIEH
RERETREERBIRBHES - REH
B > SR B YL 93k B 76/ 1 1 B A9 st AN B3 75 7Y
YR
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To select the most ideal and suitable suppliers, the Group
has developed and continuously improved the “Procurement
Management System’ set out the procurement process,
which stipulates that when selecting suppliers, we will
evaluate their technical competence, price competitiveness,
quality, environmental performance, social performance
for labor welfare, rights and equal opportunities, our
business relationships and the specific requirements of
our customers. During the Reporting Period, we have
implemented practices related to engaging suppliers with 75
major suppliers.

To ensure product quality, we have established and
maintained strict quality assurance standards and testing
procedures, including quality control of raw materials and
components provided by suppliers. We also conduct annual
reviews of suppliers, and if it is discovered that there is a
serious decline in quality or a violation of the provisions in
the purchase order and contract, we will issue a warning
and require the supplier to make corrections. Suppliers who
commit serious violations or fail to make corrections will
have their supplier qualification revoked.

At the same time, the Group actively adopts the best
environmental and social practices, and through our
influence encourages our business partners to uphold the
same philosophy, maintain integrity, treat employees fairly,
protect the environment and comply with all applicable
laws and regulations. We will issue the “Service Capability
Evaluation Certificate for Environmental Pollution Control
Project General Contracting of Zhejiang” to high-quality
business partners to affirm them. At the same time, we
will also give priority to suppliers who have obtained
international certifications such as ISO14001 Environmental
Management System or ISO 9001 Quality Control System
to ensure their quality and standardized environmental
management. We also encourage suppliers to integrate
green elements into their business by giving priority to
suppliers with quality or environmental certifications.

RELRER REBENHER AEEEHE
RFFBTE(XKBEERE)  BESLRER
Fr RO » ME RPN AL R 0 > ST AL EL AT 5
IBREEN RBRRERFE-HHESEIRE
ARk FEREENTERE BRMABE
BEERGE UAEFNFEEREAR RS
HifE RIS m7o@ E 2 HERmRITA RSB H
FERERYIEH -

~AEFREREE RACBRULMER —EREHN
mERERENEARER  SEH MBI M
BRI R BT mEER - P EEHIE
EEFNHERETEENS SERARER
ETRNERIENGERENERL RASTE
HESRERHETELE BEERIREELE
EEWBH R ERK-

BIR REBBHRRMNRENIRREEZER
TEBEBSFE HHHERSERHFER
MNES REMAE - ATHFETL RERER
BTFEREBBEAE LR - HPETOBENERS
EBEEZ GIPIRRIBE T RAETREKER
BEENTEES) HATET AR RMBEL
EEIEWISO14001IRIE B IEAE £ 501S09001
REEHEALEEERENMHER  LURARES
BRFENRIEEE AREHERERETER
MAER HAETELEEEEERRRFRIEN
HRER o
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Product Responsibility

As a supplier engaged in the sale of environmental pollution
prevention products and comprehensive air pollution
prevention solutions, the Group is committed to providing
customers with compliant and high-quality products. We
continuously improve and optimize our production processes
and management systems to achieve international
standards, thereby enhancing the Group's operational
efficiency. We strictly comply with national laws and
regulations related to product responsibility, including but
not limited to the Law of the People’s Republic of China on
the Protection of Consumer Rights and Interests.

The Group meets the required professional qualifications,
including holding the Certificate of Authorization issued by
the American Society of Mechanical Engineers (ASME),
environmental pollution control project general contracting
service capability evaluation certificate and special
equipment manufacturing license. Our product quality
management and operations comply with international
standards, with our measurement management,
environmental management and quality management
systems have been issued a number of ISO certificates,
such as “Quality Management System Certification” (GB/
T19001-2016/ISO 9001:2015).

Certificate of Authorization issued by the
American Society of Mechanical Engineers
E RN T2 M2 S8 RIS FT o] 8

During the Reporting Period, the Group is not aware of any
prosecutions for violations of laws and regulations related
to the health and safety, advertising, labelling, and privacy
matters of products and services provided, as well as
remedial methods, that have had a significant impact on the
Group.

EmaE

ERRFRFSRIAERBERGEES KRS
REaRB ENHER AERER AT R
HERBNSEENER - HFIFENLEREE
TEREREERMS CEERREZRRKRK
FoRMEFEBREERR - RAIBRBETEH
EmBEENEZERZEZR BFRERRR(FE
ARHEMEHEERmIREEL)

AEBPTERENZEER QEFEEEEMN
TRt & (ASME) RS Al 5 IRIB o 818
TREXCRFENIEBIERFERERE
HFOEE RMAERAREEERREEN AR
EEHTEEE RREERREEH A#ME
BELZBISOSGKRE N(EEEEEATEEE)
(GB/T 19001-2016/I1SO9001:2015) ©

Quality Management System Certification

(GBT 19001-2016/ISO 9001:2015)
(EEEERANEESE)

(GBT 19001-2016/ISO9001:2015)

WEHRE AEBT AT ERRERBRPIRE
HERMBRBHIRERZE2 - EE - BRERLRE
EE URBHAEENERERMER Wiz B
HEEBBAERTENRER-
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Product Quality Control

The Group has established a series of measures for
product quality control. We have established the “Quality
Inspection and Testing Management Standards” and
“Project Installation Quality Control System’, and made clear
standards and specifications for the quality requirements
of raw materials, semi-finished products, finished products,
and installation. This includes quality control of raw materials
and components provided by suppliers. In the production
process, after each process is completed, the supervisor
will conduct a self-inspection, and then the quality inspector
will conduct an inspection before the next process can be
carried out. We also hold quality inspection work meetings
every year to discuss quality improvement solutions and
different topics.

During the Reporting Period, we had no products that
needed to be recalled for safety and health reasons, nor did
we lose any customers due to service and product issues.

Customer Complaint Handling

The Group firmly believes that customer opinions and
feedback effectively promote corporate progress and
sustainable development, and actively collects and
processes customer opinions to continuously improve
business and services. We have formulated the “Production
and Service Provision Control Procedures’ which clearly
outlines the process for handling customer feedback and
complaints.

We believe that aftersales service allows us to maintain
business relationships with customers while better
understanding their needs and opinions about our products,
thereby continuously improving our products and services.
We provide aftersales services to customers per our “Non-
conforming Product Control Procedures’, offering spare parts
and components, repairs, replacements, recycling, on-site
engineering and maintenance services. For issues reflected
by customers, we conduct root cause analysis, propose
reasonable recommendations and solutions targeting the
causes, and feed relevant information back to the design
department. The manufacturer is responsible for repairs due
to quality defects causing damage or malfunction within one
year of the operation of the product.

During the Reporting Period, we did not receive any
significant complaints or claims from customers due to the
poor quality of any products or services.
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PCCC Electrical Product Certification Annual
Review

During the Reporting Period, the expert group of Power
(Beijing) Certification Center Co., Ltd. ("PCCC") visited
to conduct on-site inspections for Tengy Environmental's
PCCC certification (electric energy products). Our staff
introduces the production, operation and certification work
to the members of the expert group one by one, leads the
members to rigorously check the relevant technical data, and
production site, and evaluate the dust removal equipment
products of Tengy Environmental’'s design, procurement,
production, quality and other processes.

After inspection and evaluation, the expert group believes
that the products of Tengy Environmental can meet
the requirements of technical specifications, customer
requirements, technical management, production facilities,
procurement management, quality management and other
aspects and relevant standards, so PCCC will continue to
issue various power product certification certificates applied
for by Zhejiang Tengy Environmental Technology Co., Ltd.
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Intellectual Property Management

As a product design and development company with
strong design and manufacturing capabilities, the Group
fully understands the importance and significance of
intellectual property protection for business development
and regards intellectual property as its valuable asset.
Intellectual property rights are not only a respect for the
original creators and developers but also an affirmation and
support for them. We have always emphasized trademarks,
patents, copyrights and proprietary techniques to protect our
intellectual property rights.

The Group is committed to complying with relevant laws and
regulations, including but not limited to the Copyright Law of
the People's Republic of China. The Group holds a number of
invention and utility model patents in Mainland China. As of
December 31, 2024, the Group held 60 registered patents in
Mainland China, including 6 invention patents and 54 utility
model patents.

In order to further enhance our staff's awareness of
intellectual property rights, we will sign a confidentiality
clause with employees who have access to relevant
sensitive information to pursue any disciplinary breaches.
During the Reporting Period, the Group is not aware of any
infringement of partners’ intellectual property rights, or any
acts by partners infringing the Group's intellectual property
rights, nor have any intellectual property disputes that had a
material adverse effect on our business.

Customer Data Security

The Group attaches great importance to privacy protection
and is committed to protecting customers’ rights and
interests when collecting, using, and processing customer
data. We strictly abide by the provisions of the Law of the
People’s Republic of China on the Protection of Consumer
Rights and Interests, and strictly keep the information of
our customers confidential. We also stipulate in the “Staff
Handbook” that all employees should keep and avoid
leakage of confidential information that comes into contact
with them as a result of their work. We have the right to
terminate the employment contract of an employee who
violates the requirements, and if the situation is serious, it
will be handed over to the judicial authorities in accordance
with the law.

During the Reporting Period, the Group is not aware of
any customer privacy leakage incidents, nor has it lost any
customers due to related matters.
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ANTI-CORRUPTION

The Group adopts a zero-tolerance attitude towards
unethical behaviours such as corruption, bribery, extortion,
fraud, and money laundering, adhering to the principle of
“Integrity-based, with reputation as the top priority” in
business operations, and upholding the values of integrity,
responsibility, cooperation and innovation. Integrity is our
professional spirit and conduct and ranks first among the
four elements. The Group strictly complies with relevant
national laws and regulations, including but not limited to:

° Anti-Unfair Competition Law of the People’s Republic
of China;

° Criminal Law of the People’s Republic of China;

° Anti-Money Laundering Law of the People's Republic
of China;

° Interim Provisions on Banning Commercial Bribery;
° Oversight Law of the People's Republic of China; and
° Company Law of the People's Republic of China.

During the Reporting Period, there were no corruption
lawsuits against the Group or its employees that had been
concluded. Also, the Company obtained an "AAA Credit
Rating” certificate, assessed by an independent third party,
in recognition of the Company’s performance in integrity
management.

The Group's “Staff Handbook” also clearly states that all
employees are strictly prohibited from accepting kickbacks,
banquets, gifts, bribery and other violations of professional
ethics, and the Group will seek compensation from the
employees involved in accordance with the law. For serious
criminal cases, we will report to the judicial authorities
for criminal responsibility. We believe that employees
have a responsibility to monitor misconduct and have an
anonymous feedback box where employees can report
beyond the level when needed.

In addition, we arranged anti-money laundering and anti-
corruption-related training materials provided by professional
bodies for directors and management, and also arranged
anti-corruption training for employees, to enhance their
awareness of anti-corruption and integrity.
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During the Reporting Period, the Group is not aware of any ¥R AR » AER W AR ERRE KBRS LE
prosecutions for violations of laws and regulations related — BRBE& ~ #1232~ HIsE Rk BEERY AR AR ME 2%
to the prevention of bribery, extortion, fraud, and money 1> B¥WKAKEBEEE AT EMNIER

laundering that have had a significant impact on the Group.
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“Hangzhou Credit Rating Co., Ltd. Certificate of “Grade AA ‘Contract-abiding and
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COMMUNITY INVESTMENT

The Group adheres to the concept of “taking from society
and giving back to society” and actively fulfils its social
responsibilities. In addition to focusing on creating economic
value, we also actively participate in various public welfare
undertakings, participate in hometown construction, and
give back to society. During the Reporting Period, we
organized employees to voluntarily donate blood, with 20
employees responding and participating. At the same time,
we also visited retired employees and presented them with
gifts, making them feel the care of the Group.

In addition, we also continue to promote and organize the
following public welfare activities, including but not limited
to:

1. Helping Impoverished Children

Since 2010, the Group has donated funds to the
Zhejiang Charity General Association every year,
partnering with impoverished schools in Guizhou
to carry out “Pairing Assistance for Education”
activities. The Group provides pairing assistance
for impoverished children, establishing a long-term
care mechanism to subsidize their tuition fees. On
Children’s Day each year, we prepare gift packages
with school supplies and computers for children in
special schools, and provide special curriculum and
interactive activities, so that all students can feel the
care from society.

2. Building New Countryside

Since 2010, the Group has actively responded to the
call of the CPC Xiaoshan District Committee, and taken
the initiative to participate in paired assistance for local
streets, donating money to help develop the village
economy, constructing integrated office buildings for
the streets, paving and greenify roads, install water
pipes, set up street lamps, and assist the elderly
and disabled, among others. We have also donated
the construction of multiple senior activity rooms for
villages surrounding the Company, and are responsible
for gifting a variety of newspapers and magazines each
year.
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FEERF RELS BT 1IER BT
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EERRR

1. BHERERE

FEER T -TEESERNREESR
TREPES HEENERERRABREH
BE EE EEGHEKERRE Wi
FRMBIHG > EBHBE - RMNE
N—RENARAEEREEERRE AR
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REHERRRE-
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3. Assisting Employees in Difficulty 3. EHR#ET
The Company's medical mutual aid foundation fund NEBITEBEEESCESEBETCHER
continues to be used to help employees in difficulty. REBR$EST -

Looking ahead, the Group will continue to actively seek BERK  AERABFHEBBSRIET BEQ
opportunities to collaborate with various charitable @WEESE SEIFLTNOFELE
organizations to continuously promote sustainable social

development.
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

Hs 52 Pt BB ~ k& B B T

Subject area

TEHE

T HD =5l

Content
AR

Mandatory Disclosure Requirement

ERHRERE

Governance Structure

Reporting Principles

EE R/

Reporting Boundary

A statement from the board containing the following ele-

ments:

(i) a disclosure of the board's oversight of ESG issues;

(ii) the board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer'’s businesses); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer's business.

HEEERHNER ERHB TIIAS !

) REEEGHRE - HERERSENEE ;
BEEENRE - HEREABESHRKRE 15T
BRI REEEENRE - HEKRERERASEE (B81F
HETAEBNRR) HEE; &

(i) EEEWAIRIRE %i?)i’zg/:ﬂrﬁﬁﬁﬁﬁfﬂ B
T PIUEEIT AERARE

A description of, or an explanation on, the application of
the reporting principles (materiality, quantitative, and con-
sistency) in the preparation of the ESG Report.

Mt RBTRERRE HEREARSHUAEAERR
Bl EEM2/M—H) -

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If there
is a change in the scope, the issuer should explain the dif-
ference and reason for the change.

Chapter/Disclosure

£

Sustainable
Governance Structure

Reporting Guide-lines

BE #RAE R K2 FR A

Reporting Period And
Scope

FER & E RERE - EREABRSNERDE KM HERNLEE RSHABKEE
BHEBMARRE - HEREARSNARE AERLEES
PREN > 1T NERRRER R 2 R RSB RE o
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

B A P (B ~ A B B T < I ) &R 5

Subject area

TEHE

Content
AR

“Comply or explain” Provisions

IRETREEREIEX
A Environmental

A RiE

Aspect A1: Emissions

BEA1 : BEH

General Disclosure

— AR EE

KPI'A1.1

R B2 AR RS ARA T

KPI'A1.2

B RRVIEIRA12

KPI'A1.3

RRREIEIRA13

KPI'A1.4

RBRARIEIRATA

KPI' A1.5

R RRIENIEIRA1E

KPI' A1.6

B SR IE1RA16

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

BRABRKAERBER AR HMBEES - AERES

BEEYNEESH .

(a) BZR ;5 &

(b) BFH BT ABEAFEWNRRER IR
RE R o

The types of emissions and respective emissions data.

BRI R AR R AR R B B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (8E) RiEREZ @E2) REREIKE (UM
B R WBER) ZE-

Total hazardous waste produced (in tonnes) and, where ap-
propriate, intensity (e.g. per unit of production volume, per
facility).

FIEEAEERYMEE CUEE) k ER) ZE (UE
EEBA SEXRMTE) o

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

L RERRMEE CURHE) & (MBH) BE WUS
ESBA BEXRMH) o

Description of emissions target(s) set and steps taken to
achieve them.

HAPTE] ILMBFRE B IR R A E 25 L B IR IRENEV D BR o

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.

Wi mIEA S R RS EEYNX RIEHPTET R R
B AR IE L B RPT I & 5R o
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Chapter/Disclosure

£

Emissions

e

Air Emissions and
Greenhouse Gas
Emissions

EE R BE U R E R AS
BERX

Air Emissions and
Greenhouse Gas
Emissions
BRI R ZE AR
BE

Waste

BEM

Waste

BEEY)

Air Emissions and
Greenhouse Gas
Emissions

EER B R E RS
BER

Waste
BEZEY)
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

B a2 P B ~ #1 & B AR v s <P Al &5l

Subject area

TEHE

Content
AR

Aspect A2: Use of Resources

[BmEA2 . ERER

General Disclosure

— A EE
KPI A2.1

B SR AR B 1RA2.1

KPI'A2.2

RS AR TS 1RA2.2
KPI A2.3

RRARRIEIRA2.3

KPI'A2.4

RSREIERA2.4

KPI'A2.5

RASR A IEIRA2.5

Policies on the efficient use of resources, including energy,
water, and other raw materials.

BRERER (BEER  KREMEME) BB

Direct and/or indirect energy consumption by type (e.g.
electricity, gas, or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
RERESNERER,FEEER QB RoCh) B2
UTFETERSE) REE WUSESEN - SIEKIES
&) o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

MFEKEREBE WMUSESEA BERKE) °
Description of energy use efficiency target(s) set and steps
taken to achieve them.

HFTET LRI AETRE A W B R e A E B iE L= B AR P EREX
B B o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set, and
steps taken to achieve them.

it SKECE A ACR L PI BRI R RE » MUK PRET I BY A /K3
B R AEDEE BTN LR

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit pro-
duced.

SR EETAEEMRNEE UM E) &K WER) 8£EE
fiIfh -

Aspect A3: The Environment and Natural Resources

BEAS : IRIFRRXAER

General Disclosure

— AR ER
KPI A3.1

BRI RIEIRAS.T

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

BEZETAHRIERRAB RGN EARTZENBER
Description of the significant impacts of activities on the en-
vironment and natural resources and the actions taken to
manage them.

MM ERRBHRERRABERNEATLEREIRNERE
BRETENITH -

Chapter/Disclosure

£

Use of Resources

BRERA

Use of Resources

BRERA

Water Resources and
Sewage Discharge

IKE R 5 K BEIR

Use of Resources

BREA

\Water Resources and
Sewage Discharge

KE RIS KBER

Packaging Material
Consumption

BEMEHER

The Environment and
Natural Re-sources

RIERKAER
The Environment and
Natural Re-sources

RIBRRAER
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

B A P (B ~ A B B T < I ) &R 5

Subject area

TEHE

Content
AR

Aspect A4: Climate Change

EmEA4L : RIZEE

General Disclosure

—ARINER

KPI A4.1

B SR AR B 1RA4

B Social
B#E

Policies on identification and mitigation of significant cli-
mate-related issues which have impacted, and those which
may impact, the issuer.
HAREHERRAEEHETAELERENETARES
FAE B RIBER o

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

BB R RO EEHETAEERENEARZHEBRERT
T e 178N

Employment and Labor Practices

EfERS TER

Aspect B1: Employment

[BmEB1 : EfE

General Disclosure

—RIREE

KPI B1.1

BB AR SRR 1.1

KPI B1.2

RS AENIEIZEB1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRAFN R RE BERE T TIERS - R FEHE

Zolb s RIERUREME S REND

(a) BIZK ; &

(b) BFHEITANBEALENER LR RRA

&L o

Total workforce by gender, employment type (for example,

full- or part-time), age group, and geographical region.

BER - EEEL Q2B RE)  FREN Rt EE D8

EEHE-

Employee turnover rate by gender, age group, and geo-

graphical region.

RIER s FEAER R E B DR EERKLE=R
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Chapter/Disclosure

£

Climate Change

R IRE1E

Climate Change

FREL

Employment

(=

Employee Overview

ETHE

Employee Overview
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

B a2 P B ~ #1 & B AR v s <P Al &5l

Subject area

TEHE

Content
AR

Aspect B2: Health and Safety

[EEB2 : @EARZ

General Disclosure

—RRIREE

KPI B2.1

R SR AR AU T51RB2.1
KPI B2.2

RS AR RN F51RB2.2
KPI B2.3

RASRAEFE12B2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and pro-

tecting employees from occupational hazards.

ERAREZE2TFRERREREREHELBEN :

(a) BUR ; &

(b) BFHEITABERTENBEREERIRG

K&} o

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

BE=F (BREERFE) SEFRTTHHABKLER.

Lost days due to work injury.

RIEIELTIERH -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
0L P ER AR A BR 2E (R R B 2 2 FE T WA RAMERARAIT R BE R A
5o

Aspect B3: Development and Training

[EEB3 : % & RKIE:

General Disclosure

— R

KPI B3.1

B AR RIE1RB3.T

KPI B3.2

B SR FE1RB3.2

52

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI EE BT TR E R A 3 K i SE RV ER o #1551
EEIE

The percentage of employees trained by gender and em-
ployee category (e.g. senior management, middle manage-
ment).

BHRRESLER WEREERE - PREERE) 22023
EEB Db

The average training hours completed per employee by
gender and employee category.

BIER R EEENE D BREETMR I TR H -

Chapter/Disclosure

£

Occupational Health
And Safety

BERRAZE

Occupational Health
And Safety

BERREZS
Occupational Health

And Safety
BiEEREZS

Occupational Health
And Safety

BERRAEZE

Development And
Training

9=y E

Development And
Training

R RIE
Development And

Training

R RIE
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Index of the HKEX’s Environmental, Social and Governance Reporting Code

B A P (B ~ A B B T < I ) &R 5

Subject area

TEHE

Content
AR

Aspect B4: Labour Standards

[EmEB4 . B THH|

General Disclosure

—ARINER

KPI B4.1

R B AR SN 1512841
KPI B4.2

RASEIE1RB4.2
Operating Practices
EEEG

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour.

BREBEIEE T aagsss Ta !

(a) BUR 5 &

(b) BFHEITABERTENAEREERIRG

K&} o

Description of measures to review employment practices to
avoid child and forced labour.

R RS B RR A B R B T RIS T o
Description of steps taken to eliminate such practices when
discovered.

MR IRER B NEHRA BIB T REBI D 5

Aspect B5: Supply Chain Management

JBmEB5 : (HEHEIE

General Disclosure

— BB
KPI B5.1

R SR AR AU F5 1R B6 .1
KPI B5.2

BSR4 X E1%B6.2

KPI B5.3

RASR & $512B5.3

KPI B5.4

B AR NIE1EB5.4

Policies on managing environmental and social risks of the
supply chain.

EEMEENIRE RS REREER -

Number of suppliers by geographical region.

RME s DHEmEE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being imple-
mented, and how they are implemented and monitored.
A AR AR NIES > mERTHERBEANEERH
B URBRITRER A

Description of practices used to identify environmental and
social risks along the supply chain, and how they are imple-
mented and monitored.

w7 A B At B IR B RV IR IR Aotk & R BR RV 1B A1) > LA
AR T REE R % o

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

WA EREHREEREES BIRFEMKRBHIEN > LIk
HERTRERTT A
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Chapter/Disclosure

£

Labor Standard

55 T2

Labor Standard

& T AR
Labor Standard

25 T 28

Supply Chain
Management

HEEER

Supply Chain
Management

HrEgEEE

Supply Chain
Management

HEEER

Supply Chain
Management

HEEER

Supply Chain
Management

HEEERE

AR B IRES



Index of the HKEX’s Environmental, Social and Governance Reporting Code

Hs 52 Pt BB ~ k& B B T

54

Subject area

TEHE

T HD =5l

Content
AR

Aspect B6: Product ResponsibilityAspect

[EEB6 : EMEE
General Disclosure

—ARINEE

KPI B6.1

B SR X5 1RB6.1

KPI B6.2

R A WI512B6.2
KPI B6.3

R SEAR AU 15 1%B6.3
KPI B6.4

RS AR 151%B6 .4
KPI B6.5

RASR A %FE512B6.5

Zhejiang Tengy Environmental Technology Co., Ltd #i{L K ER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labeling, and

privacy matters relating to products and services provided

and methods of redress.

ERfEERNRBHEREZE BS - REALES
BT AR

(a) BZR ;5 &
(b) BSFEH BT ABEARFEWNRR AR R IRG
E R o

Percentage of total products sold or shipped subject to re-
calls for safety and health reasons.

BENECEXERBHTRAZHERIEHMARKNE
paNs

Number of products and service related complaints received
and how they are dealt with.

RERAN ERRRBHNRFEE URELH 5%

Description of practices relating to observing and protecting
intellectual property rights.

ot £ e 5 R (RIS R s EE RE R RARVIE B 0

Description of quality assurance process and recall proce-
dures.

HihE SR BE R EmBINER

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
HiEBEE RN RERIREE  URBERANITRERS
5o

Chapter/Disclosure

£

Product Respon-
sibility

Product Quality
Control

7 fn E 2]

Customer Com-plaint
Handling

B R FEREIE
Intellectual Property
Management
MAEEEE
Product Quality
Control

EmE 2
Customer Data
Security

%Alzi"f \Dx

SR A R AT



Index of the HKEX’s Environmental, Social and Governance Reporting Code

B A P (B ~ A B B T < I ) &R 5

Subject area Content Chapter/Disclosure
FEHE RE =311

Aspect B7: Anti-corruption

[BEB7 : R&5

General Disclosure

—ARINER

KPI B7.1

B SR FE1REB T

KPI B7.2

SR AR X5 1R B 7.2
KPI B7.3

RA & WIS 1RB73
Community

#HE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud, and money laundering.

BRAFGLEFERE ~ $13R NG ROR B8R0 ¢

(a) BIZK ; &

(b) BFHEITANBEALENER LR RRA

K& o

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the re-

porting period and the outcomes of the cases.

RERARNGETANEEERI T EEENESHARE

HREE KA R

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

AR EE4E i R R IRAR T U AR AT R BEZR 5k o
Description of anti-corruption training provided to directors
and staff.

HmhRnEERETRENRESE

Aspect B8: Community Investment

[EEB8 : #tERE

General Disclosure

— AR ER

KPI B8.1

RA SR A FE12B8.1

KPI B8.2

RASE A FE518B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
BRAUE2HERTREEMELEEEMERELERE
FEEETERmaIEER -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
EIEMEREWHS  REEE - FLTER #E b2
A) e

Resources contributed (e.g. money or time) to the focus
area.

EETHBPISAER B ©
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Anti-Corruption

Anti-Corruption

k&5

Anti-Corruption

k&S
Anti-Corruption

k&S

Community In-
vestment

Hers

Community In-
vestment

Hers

Community In-
vestment

HereE

AR B IRES
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