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1. Report Overview
This Report is the annual environmental, social and governance 
report (“Report”) issued by Linmon Media Limited and its 
subsidiaries (collectively referred to as the “Group”, the “Company” 
or “Linmon Media”). This Report comprehensively and objectively 
discloses the Group’s management policies, specific practices, 
and performance in the environmental, social and governance 
(“ESG”) aspects in 2024 and demonstrates its commitment to 
sustainable development.

2. Reporting Framework
This Report has been prepared in compliance with the 
Environmental, Social and Governance Reporting Guide (the 
“Guide”) as set out in Appendix C2 of the Rules Governing the 
Listing of Securities (the “Listing Rules”) of The Stock Exchange 
of Hong Kong Limited (the “Stock Exchange”) and the “comply 
or explain” provisions set out in Part C of the Guide.

3. Reporting Principles
During the preparation of this Report, the Group applies the 
principles of materiality, quantitative, balance and consistency 
in the Guide.

a) Materiality: This Report discloses the identification process, 
materiality matrix and results of the Group’s materiality 
issues, and its key stakeholders and corresponding 
communication measures. For details, please refer to 
“Stakeholder Engagement” and “Materiality Assessment”.

b) Quantitative: Supplementary notes in this Report have been 
added to explain any standards, methodologies and sources 
of conversion factors used to calculate environmental and 
social KPIs in accordance with the Guide.

c) Balance: This Report objectively discloses both positive 
and negative information and avoids choices, omissions, 
or presentation formats that could unduly influence the 
decision-making or judgment of the readers.

d) Consistency: The information disclosed in this Report 
is consistent with the scope of the annual report. The 
methodology of this Report is the same as that of the 
previous reporting year. Explanations are provided to 
relevant disclosures if there are changes in the scope of 
disclosure and calculation methodologies that may affect 
the comparison with previous years’ reports.

1. 

2. 
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4. Reporting Scope
This Report provides comprehensive information and data on 
Linmon Media Limited and its subsidiaries, specifically focusing 
on the Group’s business operations, including drama investment, 
production, distribution, and promotion in Mainland China.

5. Reporting Period
This Report covers the period from 1 January 2024 to 31 
December 2024 (the “Reporting Period”). Additionally, certain 
information from previous years has been included retrospectively 
to augment the comprehensiveness of the Report.

6. Data Sources
All information cited in this Report was sourced from the 
Group’s public data, internal administrative documents, statistical 
statements, financial reports, and the results of third-party 
surveys. Unless otherwise specified, the amounts used in this 
Report are in RMB.

7. Forward-looking Statements
The forward-looking statements contained in this Report are 
based on current expectations, estimates, projections, beliefs 
and assumptions of the Group about the business and markets 
and are not guarantees of future performance. The performance 
of the Group may be affected by market risks, uncertainties, 
and factors beyond the control of Stock Exchange. As a result, 
actual results and returns may differ from those assumed and 
statements made in this Report.

8. Contact Information
Stakeholders are welcome to provide valuable feedback on this 
Report or the Group’s sustainability performance.

E-mail: ir@linmon.cn
Official website: http://www.linmon.cn/

4. 

5. 

6. 

7. 

8. 

ir@linmon.cn
http://www.linmon.cn/
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1. The ESG Management Structure
The Group has been committed to establishing a sound ESG 
management system to continuously promote the sustainable 
development of the Group.

The Board of Directors (the “Board”) of the Group has the highest 
decision-making authority over ESG matters, including identifying 
relevant risks and opportunities, formulating relevant principles, 
policies and strategies, and regularly reviewing the proposed ESG 
objectives to ensure the orderly progress of ESG work.

The Group made significant progress in ESG matters during 
the year. The Board, as the highest decision-making body, has 
strengthened its supervision and guidance on ESG matters and 
improved the relevant mechanisms to enhance work efficiency.

During the year, the Board optimized the process of formulating 
policies and strategies, and conducted regular reviews of targets 
to ensure alignment with international standards and local 
regulations. The ESG working group is composed of several 
core departments, including the production, organization and 
talent, public affairs, legal and finance departments. The group 
has demonstrated outstanding performance in areas such as 
data collection and analysis, regulatory assessment and report 
preparation. The Working Group introduces advanced tools to 
improve data accuracy and transparency, conducts materiality 
assessments in response to feedback from internal and external 
stakeholders, and scientifically adjusts the ranking of key issues. 
The working group also submitted regular reports to the Board 
to support its oversight of internal controls and target progress.

1. 

ESG

ESG
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Through a top-down management system, the Board leads the 
strategic direction and all departments actively cooperate to 
promote the comprehensive development of ESG work. Compared 
with previous years, the efficiency and execution of all work in 
2024 have been significantly improved, laying a solid foundation 
for the Group’s sustainable development goals.

The Board
董事會

• Highest decision making authority over ESG matters
 環境、社會及管治最高決策層

• Evaluate the potential ESG risks and relevant impacts
 評估潛在影響及相關風險

• Formulate the general ESG policies and strategies
 制定環境、社會及管治總體方針和策略

ESG Working Group
ESG工作小組

• Oversight at the executive levels
 環境、社會及管治統籌監督、執行層

• Plan and promote the assignment and implement of overall 
strategies

 統籌和推動總體方針各項工作的分解和落實

• Coordinate and communicate on overall matters and review 
the disclosures in ESG reports

 協調、溝通整體事宜並審閱ESG報告信息披露

ESG
2024
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2. Stakeholder Engagement
The Group values stakeholders’ feedback on the Group’s business 
and ESG performance. A variety of communication channels and 
mechanisms have been established by the Group to ensure that 
its ESG performance is aligned with stakeholder expectations 
and concerns, along with annual assessments and updates of 
material issues. The Group incorporates their feedback into the 
Group’s strategic planning to promote sustainable development.

Major Stakeholders Requirements and Expectations Communication and Action

   

Government and Regulatory 
Bodies

• Compliance with laws and regulations
 
• Legal taxation
 
• Supporting economic development
 
• Employment growth
 

• Actively acceptance of monitoring 
and inspections

 
• Filing and information submission
 
• Response to legal visit
 
• Undertake social responsibility
 

Shareholders and Investors • Financial performance
 
• Business development
 
• Information disclosure
 
• Corporate governance
 

• Disclose financial and operational 
information regularly

 
• General shareholder meeting
 
• Press release
 
• Company announcements
 
• Company website, email and hotline
 

2. 
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Major Stakeholders Requirements and Expectations Communication and Action

   

Customers and Audience • High quality products
 
• Meet the diverse needs of customers
 
• Data security and privacy protection
 

• Product innovation
 
• Promotion and advertising
 
• Protection of customer information 

and privacy
 
• Customer Service Hotline & Email
 
• Press release
 
• Social media interactions
 

Employees • Compensation and benefits
 
• Career development
 
• Occupational health
 
• Work-life balance
 

• Providing of outstanding labor wages 
and benefits

 
• Regular performance reviews and 

feedback
 
• Employee training
 
• Employee mailbox and opinion 

survey
 
• Inclusive communication mechanism
 
• Staff activities
 

Suppliers and Partners • Contract obligation
 
• Win-win cooperation
 
• Business ethics
 

• Fulfillment of obligations
 
• Regular communication and 

information sharing
 
• Open tendering
 
• Supply chain examination and 

assessments
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Major Stakeholders Requirements and Expectations Communication and Action

   

Industry Associations • Exchange and cooperation
 

• Regular communication
 
• Mutual visits
 
• Project cooperation
 

Media • Open and transparent
 

• Social media
 
• Official website
 
• Press conference
 

Community and the Public • Supporting public welfare and charity 
activities

 
• Environmentally friendly business 

practices
 
• Energy management and carbon 

emissions
 

• Public welfare activities
 
• Donation
 
• Volunteer service
 
• Social media
 
• Resource and energy efficiency 

improvement
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3. 3. Materiality Assessment
Along with its business development strategies and industry 
practices, the Group developed an ESG questionnaire based on 
global and national trends in ESG development. The questionnaire 
has been distributed to relevant stakeholders, the management, 
and employees in each key function of the Group. This allows 
the Group to evaluate its operations, identify relevant ESG issues, 
and assess the materiality of such issues for its business.

  

Material Assessment

Identify materiality

The Group identified 23 material issues in accordance with the requirements of the 
Guide of the Stock Exchange, taking into consideration the actual development of 
the Group and market conditions.

23

 

Prioritize materiality

Based on the survey questionnaire results, the Board prioritizes the identified issues 
by considering each issue’s materiality to the Group’s business evolvement and 
impacts to stakeholders. The expectations and feedback from stakeholders were 
considered during this process.

 

Approve materiality

With the assistance of ESG Working Group, the Board is responsible for reviewing 
and determining the prioritization of each identified issues.

ESG
 

Disclose materiality

Focus on disclosures of highly important issues in the Report.
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During the Reporting Period, the results of the ESG material issues 
are shown in the following matrix:

Im
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的
影
響

Impact on business
對業務的影響

Materiality Matrix
重要性矩陣圖High

高

High
高

Low
低

3 2
1

4

56
7

9
8

10
11

12
14
13

16
15

17

18

1920

22
2123

No. Material Issues No. Material Issues

  

1. Development and Protection of Copyright IP
 IP

13. Sustainability Management
 

2. Product Quality and Innovation
 

14. Responsible Supply Chain
 

3. Compliance with Media Communications
 

15. Employee Equality and Diversity
 

4. Business Ethics
 

16. Community Contribution and Development
 

5. Information Security & Privacy
 

17. Climate Change
 

6. Occupational Health and Safety
 

18. Environmental Management
 

7. Compliance Management and Risk Management
 

19. Investor Relations Management
 

8. Employee Rights and Benefits
 

20. Waste Management
 

9. Employee Training and Development
 

21. Energy Management
 

10. Corporate Governance
 

22. Water Management
 

11. Green Filming Crew
 

23. Emission Management
 

12. Digital Construction
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4. (SDGs)  4. Response to Sustainable Development Goals 
(SDGs)
The Group’s sustainable vision is to foster the harmonious 
development of the organization, its employees, society, and the 
environment. This is achieved through robust ESG management 
practices, aligned with the United Nations Sustainable Development 
Goals. By actively addressing risks, seizing opportunities, and 
ensuring stable growth, the Group aims to provide substantial 
support, create shared value, and contribute to the collective 
prosperity.

優質教育

Provide quality learning opportunities for people and ensure inclusive and equitable quality education.

Section Measures

  

Development & Training • Continuously provide employees with a variety of trainings and 
learning resources

 

• Conduct AI application training to help employees enhance their 
skills to better adapt to the industry’s development changes

 AI

Community Development • The public welfare activities of “Linmon Little Dramatists” utilize 
drama to support rural education, foster the advancement of 
local cultural endeavors, and ensure equitable distribution of 
educational resources in rural areas
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性别平等

Achieve gender equality and empower all women and children.

Section Measures

  

Employment • Prohibit hiring child labor and forced labor
 

• Eliminate gender discrimination in the workplace and create a fair 
and just working environment

 

Community Development • Linmon Little Dramatists provides high-quality digital cultural and 
educational resources for rural children

 

• In col laborat ion with academic inst i tut ions, publ ic welfare 
organizations, and charitable foundations, we have launched 
fundraising initiatives to raise awareness and provide support for 
visually impaired children
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負責任
消費和生產

Ensure sustainable consumption and production patterns.

Section Measures

  

Green Office • Promote environmental protection through the adoption of an 
electronic and paperless office environment, while reducing 
resource consumption and waste output

 

Green Filming Crew • Ensure the preservation of the ecological environment at shooting 
set by minimizing light pollution and mitigating the impact on 
animal habitats

 

氣候行動

Take urgent action to combat climate change and its impacts.

Section Measures

  

Climatic Change • Analyze cl imate change r isks and opportunit ies, and take 
appropriate mitigation and adaptation measures
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和平、正義與
強大機構

Promote peaceful and inclusive societies with access to justice for all and effective and accountable institutions.

Section Measures

  

Anti-corruption • Comprehensive coverage of anti-corruption training to safeguard 
integrity within the Company and along the supply chain

 

5. Annual Achievements of ESG KPIs

Indicators 2024 2023

    

Environmental 
Indicators

• Greenhouse gas emissions intensity  
(tones of CO2e/employee)

 

• Non-hazardous waste discharge intensity 
(tones/employee)

 

• Total energy consumption intensity  
(MWh/employee)

 

• 1.27

• 0.16

• 2.64

• 1.50

• 0.16

• 3.06

5. ESG
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Indicators 2024 2023

    

Social Indicators • Total number of employees at the end of 
the year

 

• Employee turnover rate during the year
 

• Average training hours of employees during 
the year (hours)

 

• Number of occupational injuries
 

• Number of suppliers
 

• 203

• 37.9%

• 66.13

• No injuries  
at work

 

• 869

• 180

• 39.8%

• 14.38

• No injuries  
at work

 

• 809

Governance 
Indicators

• Anti-corruption training (hours)
 

• Legal cases regarding corrupt practices
 

• 30

• 0 case
 

• 60

• 0 case
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The Group attaches great importance to the national goal of 
“Carbon Peak and Carbon Neutrality” and takes practical actions to 
implement the concept of green, environmentally friendly and low-
carbon sustainable development. The Group strictly abides by the 
Environmental Protection Law of the PRC, the Energy Conservation Law 
of the PRC, the Prevention and Control of Environmental Pollution by 
Solid Wastes of the PRC, the Water Pollution and Control of PRC and 
the Law of the PRC on the Prevention and Control of Atmospheric and 
other laws and regulations. Promote and implement energy saving and 
emission reduction measures, and properly control and treat emissions 
to minimize the potential impact on the environment. At the same time, 
we actively respond to climate change by incorporating climate risk 
management into the Group’s risk management system, conducting 
corresponding risk assessments and establishing corresponding 
initiatives to prevent climate risks.

1. Emissions Management
Greenhouse gas (“GHG”) emissions
The Group’s GHGs is primarily derived from the petrol consumed 
by the company vehicles and purchased electricity. In 2024, 
the Group’s total GHG emissions and per capita GHG emission 
intensity decrease for the third consecutive year compared to 
the historical year. In order to reduce GHG emissions, the Group 
strictly manages and registers the use of company vehicles, 
rationalizes the control and use of company vehicles, and 
reduces non-essential use of vehicles. The Group also advises 
its employees to turn off the power supply during non-office hours 
to minimize indirect greenhouse gas emissions.

GHG emissions

 

    

Indicators 1

1

Unit 2024 2023

    

Direct GHG emissions (Scope 1) tCO2e

43.19 40.62

Energy Indirect GHG emissions (Scope 2) tCO2e

214.77 229.88

Total GHG emissions tCO2e

257.96 270.50

Total GHG emissions intensity2 tCO2e/employee
2 1.27 1.50

    

1. 

2024
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1. 

2. 2024 12 31
203

(NOx)
(SOx) (PM)

Notes:

1. GHG emission data is presented in terms of carbon dioxide equivalent 
and is based on, but not limited to, the latest national average 
emission factors for electricity published by the Ministry of Ecology and 
Environment, “The Greenhouse Gas Protocol: A Corporate Accounting 
and Reporting Standards” issued by the World Resources Institute 
and the World Business Council for Sustainable Development, “How 
to prepare an ESG Report – Appendix II: Reporting Guidance on 
Environmental KPIs” issued by the Stock Exchange.

2. As at 31 December 2024, the total number of employees in the Reporting 
Period of the Group was 203. This data is also used for calculating other 
intensity data.

Air emissions
The Group’s air emissions come from nitrogen oxides (“NOx”), 
Sulphur Oxides (“SOx”) and particulate matter (“PM”) generate from 
company vehicles. The Group always attaches great importance 
to the use and maintenance management of its vehicles, and 
endeavors to reduce the impact of emissions caused by the 
operation of its vehicles and to fulfill its corporate environmental 
responsibility through measures such as rational scheduling and 
regular maintenance.

Air emissions

 

    

Types of air emissions Unit 2024 2023

    

Nitrogen Oxides (NOx) kg

NOx 8.85 8.56

Sulfur Oxides (SOx) kg

SOx 0.23 0.22

Particulate matter (PM) kg

PM 0.65 0.63
    

Waste management
Due to the nature of its business, the Group does not generate 
a large amount of hazardous waste. The Group’s non-hazardous 
waste mainly originates from daily office operations and filming of 
movie sets, and the Group entrusts qualified third-party companies 
to recycle and treat the non-hazardous waste in the course of its 
daily production and operation activities.
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The Group is keenly aware of the significant impact of waste 
discharge on the ecological environment and continuously 
maintains close attention to waste discharge. To this end, the 
Group has taken the following specific measures:

1. Comprehensively promoting paperless office
The Group minimizes the use of non-essential paper by 
promoting a paperless office and making greater use of 
electronic documents for information transfer, document 
approval and archiving. At the same time, employees are 
encouraged to adopt double-sided printing to improve the 
utilization of paper.

2. Actively responding to the Stock Exchange’s new 
paperless regulations
All circulars, annual reports and other announcement 
documents with shareholders are prioritized to be sent 
electronically, and paper mailing will only be carried out 
when specifically requested by shareholders.

3. Enhancement of garbage classification management
The Group actively responded to the national policy on 
garbage classification and reduced the generation of 
domestic garbage and improved the accuracy and efficiency 
of garbage classification by continuously strengthening 
the publicity and education on garbage classification and 
improving the supervision mechanism.

4. Actively promoting AI applications
The Group has gradually applied AI tools to assist in the 
creation, production and operation of various business 
processes, improving work efficiency while advocating 
changes in traditional work habits such as using pen and 
paper.

Through the above measures, the Group strives to 
continuously reduce the generation of waste in its daily 
operations, minimize its impact on the environment, and 
promote the realization of sustainable development goals.

1. 

2.  

3. 

4. AI
AI
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Non-hazardous waste 

 

    

Types of non-hazardous waste Unit 2024 2023

    

Office paper tones

1.03 1.71

Domestic waste tones

29.07 25.97

Packaging waste tones

1.90 1.60

Total non-hazardous waste tones

32.00 29.28

Total Non-hazardous waste intensity tones/employee

0.158 0.163
    

Sewage discharge
Due to the Group’s business nature, its activities do not result in 
significant wastewater discharge. The domestic sewage generates 
from the Company’s daily office activities has all been uniformly 
handled by the properties of the office premises in accordance 
with the national regulations, and the relevant costs are included 
in the property service fees, so the relevant disclosure is not 
applicable to the Group.

2. Use of Resources
Energy consumption
The Group constantly practices energy conservation and 
consumption reduction, regularly reviewing its energy targets 
and improving its energy conservation management system, and 
enhancing publicity and staff education through various channels 
to effectively improve energy efficiency and continuously improve 
its overall energy consumption performance. The Group’s energy 
consumption is mainly derived from petrol used for vehicles and 
purchased electricity used for film crews and offices. Among 
these, electricity accounts for a significant proportion, mainly used 
for lighting and air conditioning during on-location filming, as well 
as for the daily operation of the Group’s offices.

2. 
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Compared with the previous year, the Group has effectively 
reduced its total energy consumption and per capita energy 
consumption intensity through various measures such as strict 
management of vehicle usage and registration, rationalization of 
vehicle scheduling, reduction of non-essential use of vehicles, as 
well as regular maintenance to reduce energy consumption. The 
Group encourages its employees to take public transportation to 
realize environmentally friendly travel. Through daily reminders, 
publicity slogans, staff preaching, etc., we continue to intensify 
publicity and raise the staff’s awareness of environmental 
protection, solidly promote energy conservation and emission 
reduction, and firmly take the road of sustainable development.

Energy consumption

 

    

Types of energy Unit 2024 2023

    

Direct energy consumption MWh

159.02 148.01

– Petrol MWh

– 152.75 148.01

– Natural gas MWh

– 6.28 0.00

Indirect energy consumption MWh

376.59 403.09

– Purchased electricity MWh

– 376.59 403.09

Total energy consumption MWh

535.61 551.10

Total energy consumption intensity MWh/employee

2.64 3.06
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Water resources
Given the nature of the Group’s business, the Group does 
not consume a significant amount of water resources. Water 
consumption is primarily for daily office use, and part of the water 
usage is included in the property management fees, making it 
impossible to obtain complete consumption data. The available 
water consumption data are summarized as follows. Due to 
the Group’s geographical location, water supply is sourced 
from municipal tap water, and there are no issues regarding the 
accessibility of water sources. The Group also saves water by 
promoting the concept of water conservation and formulating 
relevant measures. During the Reporting Period, the per capita 
water consumption increased due to the full opening of the 
Beijing office in the current year after the construction of the 
new office in 2023.

Water consumption

 

    

Indicator Unit 2024 2023

    

Total water consumption m3

816 549

Water consumption intensity per capita m3/employee

4.02 3.05
    

Packaging materials
Given that the Group’s business does not involve the production or 
sale of industrial products, no packaging materials are generated 
and therefore the relevant disclosure is not applicable to the Group. 
The packaging materials and waste disposal links involved in the 
production sites are uniformly handled by professional service 
providers. The Group will gradually promote the mechanism of 
extending the environmental responsibility of the supply chain, 
formulate auditing standards for service providers and improve the 
waste management system, so as to strengthen the sustainable 
management of the third-party links.

2023
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Green office
The Group integrates environmental protection into its operations 
and has been focusing on creating a sustainable and environmentally 
friendly working environment, infiltrating environmental awareness 
into all aspects of its daily work and upholding the concept of 
“Green Office” at all times. The Group has implemented various 
initiatives to reduce GHG, waste emissions, energy consumption 
and water resources:

• To reduce GHG emissions, the Group encourages employees 
to avoid unnecessary travel, disconnect the network and 
power to the office area during non-office hours, and 
maintain office equipment to reduce unnecessary waste, 
etc. The Group’s initial goal is to introduce more clean 
energy in some business areas, such as solar energy and 
new energy vehicles.

• To reduce waste, the Group has formulated a green office 
policy to promote the electronic use of office materials. 
Employees are encouraged to use online systems, 
double-sided printing and recycled paper to reduce paper 
documents. Separate garbage cans are installed in office 
areas to popularize the knowledge of garbage classification, 
and harmless wastes are sorted out and handed over to 
professional organizations for disposal in accordance with 
national requirements.

• To conserve energy, the Group has implemented a number 
of measures: strictly controlling electricity consumption and 
ensuring equipment is powered off after work; reducing non-
essential lighting; utilizing natural light sources as much as 
possible when filming; setting air-conditioning temperature 
at 22-26°C; and posting energy-saving slogans to remind 
employees.

• 

• 

• 

22-
26
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• To reduce water consumption, the Group advocates “turning 
off the faucet when people leave” and eliminating water 
leakage. The Group uses water-saving facilities, regularly 
inspects pipelines, strengthens water-saving publicity and 
guides employees to develop good water-saving habits. 
Meanwhile, the Group has set new energy saving and 
emission reduction targets for 2023 as the base year 
based on its actual business operations and sustainable 
development capability. Currently, the Group has completed 
part of the emission reduction targets ahead of schedule and 
will continue to control the implementation and promotion 
of relevant emission initiatives in the future to safeguard the 
implementation of the remaining emission targets.

Areas
2023 
Targets

Achievements 
in 2024 Future action

    

GHGs emissions Using 2023 as the baseline, 
the Group has set a target 
to achieve a per capita GHG 
emission intensity reduction of 
5% by 2030.

2023
2030

5%

We have achieved our 
emissions reduction targets 
ahead of schedule, as detailed 
in the “GHG Emissions” section 
of the Report.

The Group will continue to 
promote green transportation 
and encourage employees to 
give priority to the use of low-
carbon transportation during 
the filming process.

Waste production Using 2023 as the base year, 
the Group has set a target 
to achieve a 5% reduction in 
per capita waste production 
intensity by 2030.

2023
2030

5%

The Group has reversed the 
trend of increasing waste 
intensity and will continue to 
promote waste management 
and recycling, as detailed in the 
“Waste Management” section 
of the Report.

The Group will continue its 
efforts to promote a paperless 
office by expanding the 
use of electronic and digital 
technologies among its staff. 
Additionally, it will strive to 
implement more efficient 
waste management and 
recycling measures to enhance 
sustainability.

• 

2023
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Areas
2023 
Targets

Achievements 
in 2024 Future action

    

Energy 
consumption

Using 2023 as the baseline, 
the Group has set a target to 
achieve a 5% reduction in per 
capita energy consumption 
intensity by 2030.

2023
2030

5%

The Group is ahead of schedule 
in meeting its emissions 
reduction targets, as detailed 
in the “Energy Consumption” 
section of the Report.

The Group will further optimize 
the use of electricity, try to 
promote the optimization of 
energy structure and expand 
the use of new energy power in 
business operations.

3. The Environment and Natural Resources
Given the nature of the business of the film and television industry 
to which the Group belongs, there is no significant impact on the 
environment and natural resources. However, the Group has a 
deep and clear understanding of the significance of sustainable 
development. Therefore, the Group remains committed to 
promoting the concept of eco-friendly production in its daily 
operations, placing emphasis on environmental protection, 
energy conservation, emission reduction, and green, low-carbon 
practices. Through these efforts, the Group strives to minimize 
the negative environmental impact of its business activities and 
contribute to the continuous improvement of the environment.

Green filming crew
When selecting locations for filming, the Group prioritizes 
locations near the main scenes for sub-scenes and reduces 
transfer distances to reduce emissions. For short-distance 
transportation, priority is given to the use of electric transportation 
vehicles to reduce gasoline consumption. While most of the 
productions are conducted in soundproofed locations, the Group 
continuously monitors the potential impact of its operations on the 
environment to minimize noise pollution and avoid unnecessary 
sound interference. The use of disposable materials is minimized 
in the planning of productions and events, and disturbance to 
natural landscapes and animal habitats is minimized to protect 
the ecological environment. Outdoor lighting is set up with 
consideration for residents to avoid nuisance. We emphasize 
the reuse of props and fixtures, and give priority to renting or 
borrowing them to save resources. Through staff training to raise 
awareness of environmental protection, the unified separation of 
waste, screening of recyclable props, and the implementation of 
the “Green filming crew” concept.

3. 
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AI coordination
Linmon Media is accelerating its digital transformation and 
promoting virtual special effects production to reduce filming 
costs and resource consumption, while committing to energy 
saving, consumption reduction and environmental protection. 
The Company is actively exploring AI applications and building an 
intelligent collaboration system. It continues to explore the use of 
AI mainly for video generation, script creativity and promotional 
image production, to help marketing and promotion through the 
production of trailer materials, and to assist in script outlining and 
creative conceptualization, and to promote the application of AI in 
the translation and dubbing of short dramas for going overseas 
and AR functions for overseas actors. In the future, Linmon Media 
will continue to improve AI collaboration to realize the intelligent 
upgrading of the whole process of film and television, and help 
enterprises to sustain development.

4. Climate Change
The global warming trend continues, and extreme weather and 
climate events are increasing and becoming more severe. In 
the last decade, climate change has been recognized as one of 
the most significant risks affecting the world, with the potential 
to impact global business operations as well as social life. The 
international community has also been paying increasing attention 
to climate change issues and increasing its response through 
various initiatives. China is a sensitive area and a significant impact 
area of global climate change. China has upgraded its active 
response to climate change into a national strategy, insisting on 
the dual-track approach of “Mitigation” and “Adaptation”, and has 
clearly set out the goal of achieving carbon neutrality by 2060, 
while the Hong Kong Government has also pledged to achieve 
net-zero carbon emissions by 2050. The Group has responded 
to this call by carrying out climate change related risk assessment 
and control, incorporating climate change related risks into the 
scope of enterprise risk management, continuously improving 
risk prevention strategies, and identifying and grasping related 
opportunities.

AI

AI
AI

AI
AR

AI

4. 

2060
2050
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Governance
The Group is systematically integrating climate change 
considerations into its governance framework. On the one hand, 
it will continue to promote the Group’s emission reduction targets 
that are closely related to climate change and consolidate its 
initiatives to control greenhouse gas emissions; on the other hand, 
it will strengthen its climate change risk management process 
and disclose climate-related data in a transparent and accurate 
manner. At the same time, we will formulate and strictly implement 
feasible policies, and actively evaluate their effectiveness, so as 
to gradually achieve the “dual-carbon” target.

The Board holds ultimate responsibility for controlling climate 
change risks and opportunities. In order to ensure the 
comprehensiveness of the response strategy, the Board has 
appointed a dedicated ESG Working Group to oversee all key 
aspects of the strategy. The working group is responsible for 
overseeing all aspects of the strategy, including the accurate 
identification, scientific assessment and efficient management of 
climate risks, the assessment of the impact of climate change 
on supply chains, business operations and asset values, and the 
development of a regular reporting mechanism. This governance 
structure is designed to more efficiently manage climate change, 
appropriately address various climate-related issues and continue 
to promote the Group’s sustainable development.

Strategy
By analyzing climate-related risks and potential opportunities, 
the Group continues to improve its business development 
strategies, optimizes resource allocation and formulate sustainable 
development strategies. The Group pays close attention to 
the potential risks posed by climate change and takes timely 
measures to address them, while seizing the opportunities of 
low-carbon growth. The Group firmly adheres to the concept of 
green operation and contributes to the improvement of society.

Climate risk assessment
The Group has conducted a comprehensive assessment of climate 
change risks and categorized them into two main groups: physical 
risks and transformation risks. In order to effectively address these 
risks, the Group has formulated appropriate response strategies 
and action plans. At the same time, the Group is actively exploring 
potential development opportunities brought about by climate 
change to ensure that the Group’s business practices are in line 
with the changing market dynamics.
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Physical risks
With the increasing frequency and severity of extreme weather 
events such as typhoons, storms, heavy rainfall, severe cold, 
and intense heat, the Group’s operational systems and business 
facilities are facing both acute and chronic physical risks. Extreme 
weather is highly likely to cause damage to valuable assets 
such as photographic and video equipment and threaten the 
health and safety of crew members, which in turn will affect the 
Group’s productivity and trigger performance difficulties, which 
may include problems such as contracts not being fulfilled on 
time or forced delays in deliveries, which may have a potential 
negative impact on the Group’s revenue.

In order to minimize the potential risks and hazards, the 
Group formulates relevant flexible working arrangements and 
precautionary measures for inclement or extreme weather 
conditions. In project contracts, the Group has made clear 
agreements on force majeure clauses, purchased insurance for 
the safety of equipment and personnel, formulated contingency 
plans, and urged its staff to flexibly adjust filming schedules in 
accordance with the actual situation, so as to minimize the impact 
of extreme weather on property and personal safety. At the same 
time, the health and safety section of the staff handbook clearly 
requires all staff to comply with the operational standards and 
work together to prevent and minimize the potential hazards 
brought about by climate change.

Transition risks
In order to realize the global vision of carbon neutrality, the 
Group anticipates that the regulatory, technological and market 
landscape will change as a result of climate change, including the 
tightening of national policies, the imposition of environmental-
related taxes, and a shift in customer preferences towards more 
environmentally friendly companies.
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In order to cope with the policy and legal, market, technological and 
reputational risks, the Group has gained in-depth understanding 
of and strictly complied with the laws and regulations, followed 
the global climate change trend, and established a sound and 
comprehensive legal team so as to avoid increasing costs and 
fines for non-compliance; the Group continuously monitors the 
market trend, adjusts its business model in a timely manner, 
strengthens the creation of environmentally friendly content, 
increases the number of environmentally friendly subject matter 
productions, meets the growing demand of the green market, 
and broadens the audience base; the Group actively utilizes 
its business model to enhance its environmental protection 
capabilities. audience groups; the Group actively utilizes new 
technologies, such as AI-assisted creation and distribution, to 
effectively improve the efficiency of creation and reduce production 
costs; and comprehensively examines its business practices, 
maintains transparency, and enhances its corporate image and 
maintains its corporate reputation with the help of environmental 
protection advocacy activities.

Opportunity
In response to the dual climatic challenges of physical risks and 
transformation risks, the Group is firmly committed to addressing 
the risk challenges in a proactive manner, while leveraging on 
its keen strategic insights to identify opportunities and seize the 
development opportunities.

The Group continues to focus on and adopt new technologies, such 
as digital intelligence and virtual production, to improve production 
efficiency. The Group has made use of the technological upgrading 
of digital intelligence to improve production efficiency, reduce 
costs, enhance creativity, create more innovative and enjoyable 
works and improve market competitiveness. Meanwhile, the 
Group is committed to creating more innovative, environmentally 
friendly and sustainable film and television productions against 
the backdrop of climate risks by actively practicing the concept 
of recycling in the entire process of corporate operations and 
drama shooting, so as to realize the sustainable development of 
the enterprise itself.

AI
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1. Employment
The Group recognizes human resources as its most valuable asset 
and a fundamental pillar supporting its business development in the 
industry, which also serve as the driving force behind continuous 
innovation. In order to fully utilize the advantages of human 
resources, the Group has formulated a series of relevant policies, 
including recruitment, remuneration, promotion, working hours 
and holidays, diversified development and equal opportunities. 
The Employee Handbook formulated by the Group serves as an 
important management standardized document, which provides 
comprehensive and detailed regulations on various tasks such 
as recruitment, promotion, discipline, working hours and leave. 
All new employees are required to review and sign the Employee 
Handbook, and the Company confirms that each employee is 
fully aware of the contents of the Handbook.

Recruitment and dismissal
The Group strictly complies with the Labor Contract Law of the 
PRC, the Labor Law of the PRC and other relevant laws and 
regulations, and resolutely eliminates illegal employment, and 
strictly prohibits child labor and forced labor. In the recruitment 
process, adhering to the principle of “openness, fairness, 
impartiality and meritocracy”, the Human Resources Department 
strictly verifies the identity and age of all applicants, and conducts 
background and credit checks as appropriate. Once any violation of 
labor laws and regulations is detected, the relevant contract will be 
terminated immediately and the responsible person will be subject 
to disciplinary action. The Group strictly prohibits verbal abuse, 
oppression, sexual harassment and other inappropriate behavior, 
and eliminates any form of forced labor. No major complaints or 
reports of violation were received during the Reporting Period. In 
order to standardize the process, the Group has formulated the 
Recruitment Management System, which covers the management 
of the whole process of job posting, channel selection, selection 
and hiring, etc. The Group also employs a variety of methods to 
recruit talents, such as independent search, external headhunting, 
campus recruiting and internal recommendation. All employees 
are required to sign an employment contract upon joining the 
Company, which specifies their job titles, duties and salaries. The 
Employee Handbook sets out in detail the dismissal procedures 
and conditions, firmly opposes unfair dismissal, ensures that the 
procedures are fair and transparent, and safeguards the legitimate 
rights and interests of both parties.

1. 
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2024 12 31 203
2023 180

As at December 31, 2024, the Group had 203 full-time employees 
(2023: 180). The total number of employees by gender, age 
group, region and type of employment (e.g. full-time or part-time) 
is shown below:

 

    

2024 2023

Number of 
employees

Percentage of 
employees

Number of 
employees

Percentage of 
employees

Breakdown
      

Total 203 100% 180 100%

By gender

Male 59 29% 51 28%

Female 144 71% 129 72%

By employee category

Senior management 4 2% 4 2%

Middle management 16 8% 15 8%

General 183 90% 161 90%

By age

Below 30 years old 30 65 32% 66 37%

30-50 years old 30-50 133 66% 112 62%

Over 50 years old 50 5 2% 2 1%

By geographical location

Mainland China 199 98% 180 100%

Other areas 4 2% 0 0%

By employment mode

Full-time 203 100% 180 100%

Part-time 0 0% 0 0%
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During the Reporting Period, the total number and percentage 
of employee turnover of the Group by gender, age group, and 
region are as follows:

 

    

2024 2023

Number of 
employees 

left
Turnover 

rate3

Number of 
employees 

left
Turnover 

rate

Employee category 3 3

      

Overall 124 37.9% 119 39.8%

By gender

Male 39 39.8% 46 47.4%

Female 85 37.1% 73 36.1%

By age group

Below 30 years old 30 60 48.0% 73 52.2%

30-50 years old 30-50 64 32.5% 46 29.1%

Over 50 years old 50 0 0.0% 1 33.3%

By geographical location

Mainland China 124 37.9% 119 39.8%
      

Note:

3. The employee turnover rate is calculated by the number of employees 
left during the Reporting Period divided by the sum of the number of 
active employees in this category and the number of employees left 
during the Reporting Period x 100%.

Diversity, equal opportunity anti-discrimination
The Group complies with relevant laws and regulations including 
but not limited to the Labor Law of the PRC, the Contract 
Law of the PRC, the Law of the PRC on Labor Contracts, the 
Employment Ordinance (Chapter 57 of the Laws of Hong Kong) 
and has formulated an Employee Handbook accordingly, which 
advocates mutual respect within the Company and opposes all 
forms of discriminatory practices. The Group is always committed 
to creating an inclusive and diversified working environment and 
providing equal development opportunities for all employees. We 
do not discriminate on the basis of ethnicity, race, age, gender, 
marital status, association, or religious beliefs. In the selection, 
training and retention of talents, we strive to realize the best use 
of talents. We will eliminate any form of harassment and make 
every effort to create a fair and just, healthy and harmonious 
workplace ecology.

3. 

x100%

57
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Employee promotions
To foster the growth of exceptional individuals, the Group has 
devised a comprehensive Talent Development Plan to establish 
a diverse career platform. This plan not only allows employees 
to deepen their expertise within their respective functions but 
also encourages cross-functional development. The Group 
has established seven levels, namely assistance, operation, 
implementation, responsibility, guidance, formulation, and 
leadership, providing employees with ample opportunities for 
advancement in three professional domains: production, research 
and development, and playwriting.

Management trainees and innovative spin-off programs help 
employees’ career development, encourage innovation and 
enterprise, explore their own strengths and interests, and extend 
their career paths. Based on the requirements of film and television 
production positions, we clarify the specific requirements of 
business ability, project management, teamwork and negotiation 
and communication at each level to help employees understand 
their responsibilities and promotion standards.

Through a comprehensive assessment of work performance, 
potential and ability, we objectively and fairly evaluate the 
promotion of employees. The Group advocates employees to 
formulate personal career plans, give full play to their expertise, 
realize the matching of positions and talents, provide talent 
support for sustainable development, create a positive working 
environment, stimulate potential and lay the foundation for 
business development.
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Compensation and benefits
The Group has always placed the well-being of its employees at 
the core of its corporate development. The Group firmly believes 
that only with the happiness and fulfillment of its employees can it 
create more creative and influential film and television productions. 
In order to enhance the competitiveness of talents, the Group has 
formulated the “Remuneration Management Rules”, which adopts 
the Group’s remuneration structure of annual salary system 
and project system in parallel according to different job types 
and grades. By adhering to the principles of competitiveness, 
fairness and incentives, and taking into consideration of the 
relative rationality among different job types, job grades and 
job sequences, and by linking the annual bonuses and salary 
adjustments with individual performance ratings, the Group 
provides employees with market-competitive remuneration and 
benefit plans to enhance the competitiveness of the Group’s 
employees. The annual bonus and salary adjustments are linked to 
individual performance ratings, providing employees with market-
competitive compensation and benefit plans to retain talents.

The Group empowers people, and hopes to give timely recognition 
and incentives to employees for their achievements at work. 
The Group has created performance evaluation and assessment 
mechanisms for different functional segments. Performance 
evaluation and feedback are part of the daily management work 
of immediate supervisors, who are encouraged to communicate 
with employees on a regular basis and provide timely feedback 
on their performance in their daily work. By accurately quantifying 
the performance contribution of employees in their respective 
functions, the pay gap between employees of the same rank in 
different functional areas can be effectively resolved to ensure 
that employees are fairly remunerated in their different functions, 
and that the remuneration system can be more closely aligned to 
the contribution of employees in their different functional areas, 
reflecting the differences in their actual duties and abilities, and 
enhancing job satisfaction and loyalty of employees.
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Meanwhile, the Group attaches great importance to employee 
welfare and actively promotes work-life balance. The Group pays 
social insurance and housing fund for its employees in accordance 
with the provisions of the policies of the country and the place 
of work. Furthermore, in accordance with the Group’s policy, in 
addition to all statutory holidays (including Sundays), employees 
are entitled to annual leave and other paid leave such as maternity 
leave, compensatory leave, marriage leave and examination leave. 
In addition, the Group pays “five insurance policies and one 
housing fund” for all employees in accordance with the Social 
Insurance Law of the People’s Republic of China. The Group has 
also customized its internal welfare programs and care projects 
for its employees on top of the statutory benefits in the Employee 
Handbook, such as occasional employee activities and the Lemon 
Home Moe Coin Scheme. The Group is committed to providing 
all-round protection for its employees to ensure that they feel 
deeply cared for by the Company in all aspects of their health, 
life and office life.

• Healthcare benefits

The Group cares about the physical health of its employees 
and arranges annual health check-ups for them. The Group 
provides regular comprehensive health check-ups and 
interpretation of reports to ensure that employees can timely 
understand their health status and take appropriate health 
measures. In addition, the Group has purchased commercial 
insurance for all employees, including medical insurance, 
accident insurance, term life insurance, and critical illness 
insurance, to address unexpected health issues. Filming 
involves various unpredictable risks, and to ensure the safety 
and rights of crew members, the Group not only provides 
basic coverage but also purchases additional accident 
insurance for all employees involved in the filming process, 
ensuring they receive timely and comprehensive professional 
protection and assistance, thereby minimizing the impact 
of accidents.

• 
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The Group consistently focuses on the health and well-being 
of its employees, continually enriching sports programs 
and fostering a positive corporate atmosphere. During the 
summer, activities such as yoga and paddle tennis are 
offered to allow employees to relax physically and mentally 
after work. Additionally, the Group has developed the “Sports 
Month” initiative, implementing long-term fitness programs 
and organizing a variety of sports and health activities at 
various office locations every week, such as tennis, Pilates, 
and shoulder-neck massages. These initiatives not only help 
employees relieve work stress and enhance their physical 
fitness but also aim to improve overall quality of life and 
achieve a healthy work-life balance.

The Group also pays attention to the mental well-being of its 
employees and has launched the “Linmon Station” Employee 
Assistance Program (EAP), offering free psychological 
counseling services. By providing professional psychological 
guidance and support, the program helps employees alleviate 
mental stress, enabling them to maintain their physical and 
mental health while managing the pressures of both work 
and life, ensuring they work efficiently and live happily.

• Employee welfare

(EAP)

• 
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The Group always upholds the concept of caring for our 
employees and realizing work-life balance, and is committed 
to building a diversified platform for their growth and leisure. In 
addition to supporting the growth of our employees through 
professional training and career development opportunities, 
we have also carefully planned various activities to enable 
our employees to enjoy pleasant time after their busy work. 
This year, we organized a wealth of family day activities in 
Beijing and Shanghai, with programs such as women’s 
day celebrations, handicraft experiences, concerts and 
amusement rides, which provided a platform for employees 
and their families to share happy times and further strengthen 
the ties between families and the Company.

• Office security

Office environment and remuneration and benefit system 
are important components of the office security created by 
Linmon Media for its employees. The Group is committed 
to creating a comfortable and efficient office environment. 
During the Reporting Period, the Shanghai office was 
redecorated and equipped with advanced office equipment 
and furniture as well as sufficient natural light and appropriate 
lighting to ensure that the employees can fully display their 
talents in a quality working environment. Meanwhile, the 
Group has established a comprehensive remuneration 
and benefit system to reward employees’ hard work in all 
aspects through competitive salaries, rich bonus incentives 
and diversified welfare programs, so that every employee 
can feel recognized and cared for by the Company.

• 
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• Featured Benefits • 

In addition to the provision of standard security and 
remuneration benefits, the Group has also carefully planned 
a series of creative and distinctive welfare activities aimed 
at enhancing employees’ sense of belonging and team 
cohesion.

During the year, the Group continued to organize more than 
ten offline activities such as the New Year kick-off event 
and the annual meeting in Beijing, in which all employees 
participated enthusiastically and promoted the further rooting 
of the corporate culture.
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At the important moment when Linmon Media celebrated 
its 10th anniversary, the Company carefully organized a 
meaningful outing to Tibet as one of the special benefits, 
which fully demonstrated the care for employees. During the 
Tibet outing, the Company planned a number of exciting 
routes covering magnificent natural scenery and unique 
humanistic landscapes, and at the same time prepared a rich 
variety of activities for employees and their family members 
to freely choose from, which provided an opportunity for 
them to relax their body and mind and get close to nature, 
so that they could relieve their pressure and enjoy a good 
time after a busy work schedule. At the same time, the 
employees collaborated and supported each other in the 
common journey, which further strengthened the team’s 
cohesion and centripetal force, let everyone more deeply 
appreciate the warmth and strength of the big family, and 
inspired every employee to join hands to create a better 
future for the Company with fuller enthusiasm and more 
determined confidence.

Employee activities
Linmon Media has always been committed to enriching the spare 
time life of its employees and enhancing team cohesion, and has 
continuously carried out a variety of exciting cultural and sports 
activities, which have become the Company’s unique corporate 
culture landscape.

The Company provides employees with many exclusive benefits, 
such as free viewing of the Group’s episodes, so that employees 
can enjoy the wonderful plays and at the same time, feel the 
Group’s cultural heritage more deeply, and enhance their sense 
of belonging to the Company and sense of identity. In addition, 
the Company also keeps up with the hot spots and organizes 
various creative activities from time to time.

outing
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In the drama-related activities, the Company organized the 
chartered activities of the movie “Upstream”, so that employees 
could feel the charm of the movie in an immersive way and 
experience the unique atmosphere of the art of light and shadow. 
At the same time, the Company carried out the name solicitation 
activity for the episode of “Flying Dagger”, which fully stimulated 
the imagination and creativity of the employees, and allowed them 
to deeply participate in the preliminary stages of the creation 
of the episode, and gave a unique logo to the work. And the 
organization of the episode heat, Douban rating guessing as well 
as the Spring Festival and National Day movie box office guessing 
special welfare activities, not only to test the staff’s sensitivity to 
the film and television market, but also to create a positive and 
enthusiastic atmosphere of competition. In terms of cultural and 
artistic experience, the Company provides movie-viewing benefits 
at the Shanghai Film Festival and drama-viewing benefits at the 
Wuzhen Drama Festival, giving employees the opportunity to 
encounter cutting-edge film and drama works and broaden their 
artistic horizons.

In addition to special cultural and sports activities, the Company 
also vigorously promotes the exchange of employees’ unused and 
expired items. By building an exchange platform and encouraging 
employees to bring out unused items that are no longer in use 
at home, or items that are approaching their shelf life but can 
still be used normally to exchange with their colleagues, it not 
only helps to reduce the waste of resources and the burden 
on the environment after the items have been discarded, but 
also contributes to the protection of the environment, and also 
provides a brand new opportunity for communication between 
employees, effectively enhancing the cohesion between employees 
and their sense of belonging, making it an important part of the 
Company’s internal cohesion and sense of belonging. It also 
provides a new communication opportunity between employees, 
which effectively enhances the cohesion and sense of belonging 
among employees, and becomes a unique way of communication 
within the Company. Through internal rewards and other forms, 
the Company further stimulates the enthusiasm of employees to 
participate, and actively practices corporate social responsibility 
while injecting vitality into the recreational market.
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Employee communication
Under the guidance of the corporate vision of “shaping content by 
people, and shaping people with content”, the Group invests in the 
growth and development of its internal staff by providing them with 
diversified career development paths, continuously building and 
optimizing the grade system for the comprehensive development 
of talents, standardizing the corresponding promotion system, 
and establishing a mechanism for personal development plans. 
The Group attaches importance to the personal development of 
its employees and builds and maintains various communication 
channels for employees, including:

• The Group offers semi-annual debriefing opportunities 
for new employees to share their work experiences, 
accomplishments, and challenges from the previous six 
months. This fosters a deeper understanding of their 
roles and establishes closer communication relationships. 
These debriefing sessions effectively assist new employees 
in integrating into the team, enhancing work efficiency, 
and provide management with valuable insights into the 
performance and requirements of new team members.

• The Group aids employees in recognizing potential areas 
for growth and improvement through regular mid-year 
performance feedback and year-end performance appraisal 
discussions. Clear development goals are established for 
employees, fostering self-awareness and personal growth. 
These evaluations provide an objective foundation for 
performance rewards and promotions, stimulating employee 
enthusiasm and assisting them in effectively planning their 
career development paths.

• The semi-annual VP Dialogue Mechanism provides an 
opportunity for employees to communicate directly with 
senior management to discuss work progress, problems, 
and suggestions, and promote more efficient organizational 
communication and understanding. Enhance employees’ 
understanding of the organization’s strategy and deepen 
their sense of identity with the Company’s goals, while also 
providing management with a way to understand employee 
needs and feedback, which can help make more realistic 
decisions.

• 

• 

• 
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• The Group also provides a regular team communication 
platform through weekly office meetings, weekly “Jiang Hu 
meetings (Group theme meetings)”, bi-weekly departmental 
meetings, and other meetings to share work progress, 
experience, and knowledge, coordinate team activities, 
and promote information sharing and team collabouration. 
Enhance team synergy, improve work efficiency, strengthen 
communication and cooperation between members, face 
challenges together, and help to unite team spirit and 
improve employee satisfaction.

• The quarterly communication meeting serves as a platform 
for employees to receive updates on the Group’s overall 
business landscape and stay informed about the progress 
of various business segments. It enhances employees’ 
comprehension of the Company’s overall situation, instils 
confidence in its development, and strengthens their 
sense of connection to the Company’s mission and vision. 
Additionally, the meeting provides employees with a broader 
range of career development opportunities, fostering both 
personal and company growth.

2. Development and Training
The Group believes that personal growth and professional 
advancement of employees are key factors for the sustainable 
development of the Company. Therefore, the Company actively 
supports and encourages its employees to participate in 
professional qualification examinations. Meanwhile, in order to 
promote the personal development of employees, the Company 
has formulated diversified employee training and development 
programs according to the needs of different departments 
and positions, covering general competency training, business 
competency training, anti-corruption and many other contents.

• 

• 

2. 
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The Group implements a weekly meeting system to discuss 
hot issues in the industry and society, and carries out thematic 
sharing in various areas such as experience in drama production, 
creative topics, and analysis of emerging issues. Meanwhile, after 
the broadcast of a drama series produced by the Group, the 
Group will conduct a review meeting to summarize and review 
the work of the project in the entire process of creation, filming, 
distribution and publicity, to find out the problems and challenges, 
and to promote teamwork in order to improve the efficiency of 
the work. In addition to the meeting system, the Group regularly 
invites external experts to conduct training for all employees, such 
as the Great Critics Lecture Hall, and also provides employees 
with diversified training options, including logical thinking, stress 
management, etc., in order to pay attention to the physical and 
mental health of employees.

The Company implements customized training programs to help 
employees develop in a diversified manner. The Group understands 
that employees in different fields and projects require different 
skills and knowledge. Therefore, according to the characteristics 
of different positions and projects, personalized training plans 
have been developed to help employees continuously improve 
their professional ability and professionalism and achieve better 
career development.

For the management trainee program, the Group implements a 
job rotation system and provides them with corresponding training 
in negotiation, sales, creation, or project management. This not 
only allows management trainees to have a comprehensive 
understanding of the Company’s various departments and 
business processes, but also helps them quickly adapt to different 
working environments and challenges and improve their overall 
quality and ability level.

For innovation spin-off projects, the Group pays more attention to 
the cultivation of employees’ innovation awareness and thinking 
ability. The Group encourages its employees to be brave and 
innovative and to make exploratory attempts for the Company’s 
new business. To this end, the Group provides a series of 
innovative thinking training, case analysis, practical operation, 
and other training courses to help employees expand their thinking 
boundaries and improve their problem-solving skills, to further 
extend and develop their career development paths based on 
their work.
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2024 2023

Category of 
trainees

Number of 
attendances

Category of 
trainees

Number of 
attendances

Employee training

     

Types of course

Induction training Employees at all 
levels

Employees at all 
levels

74 91

Generic skills training Employees at all 
levels

Employees at all 
levels

63 93

Professional skills training Employees at all 
levels

Employees at all 
levels

369 32

Leadership training Middle 
and senior 
management

Middle  
and senior 
management

30 40
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During the Reporting Period, a total of 167 employees and 536 
person-times participated in training, totaling 13,423.9 hours of 
cumulative training and 80.38 hours of training per capita. The 
breakdown of training data by gender and employee category 
is as follows:

 

     

2024 2023

Employee training

Percentage 
of employees 

trained4

Average  
training  

hours5

Average  
training  

hours

4 ( )5 ( )
     

By gender

Male 49% 64.47 8.78

Female 52% 66.81 16.70

By employee category

Senior management 100% 182.80 41.00

Middle management 100% 128.13 26.74

General 48% 58.16 12.83
     

Notes:

4. The employee training rate is calculated by the number of employees 
trained during the Reporting Period divided by the sum of the number 
of employees in the category and the number of employees left during 
the Reporting Period x 100%. In the future, this Report will be disclosed 
using a consistent methodology for calculating employee training rate.

5. The Group implements a regular training system, and conducts 
targeted employee training in conjunction with business content in 
review meetings, Jianghu meetings (weekly meetings) and quarterly 
meetings every quarter to achieve personal growth. The above training 
was included in the data statistics in the current year, so the number 
of training hours per capita increased significantly, and the same scope 
of data statistics will be continued for disclosure in this report in the 
future.

167 536
13,423.9

80.38

4. 

x100%

5. 
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3. Health and Safety
The health and safety of our employees is always a top priority 
for the Group, and creating a safe and comfortable working 
environment is the basic and primary responsibility of the Group. 
The Group complies with the Labor Law of the PRC, the Work 
Safety Law of the PRC, the Fire Protection Law of the PRC, and 
other relevant laws and regulations. Accordingly, it formulates 
internal policies such as the Safety Rules and Regulations for 
Cast, as well as the Safety Production Confirmation Letter. These 
policies aim to clarify the responsibilities of each relevant unit or 
project in terms of safety production, confirm the implementation 
of safety production measures, and establish an approval system 
for safety production. The primary goal is to promptly identify and 
address potential safety hazards. By doing so, this framework 
enhances safety awareness in the production process, reduces 
the occurrence of accidents, and ensures the personal safety of 
employees, as well as the stable operation of the Group.

The Group attaches great importance to the safety, comfort and 
pleasantness of the office environment for its employees and is 
committed to maintaining order in the workplace and creating 
a safe and healthy working atmosphere. During the reporting 
year, the Group renovated its office in Shanghai and engaged a 
professional testing organization to conduct professional testing on 
the air quality of the office environment and obtained a third-party 
compliance report to ensure the safety of the office environment. 
In addition, the Group regularly conducts comprehensive office 
cleaning and dust removal, disinfects public areas and replaces 
air-conditioning filters to enhance air quality management.

3. 
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4. 

At the same time, the Group places significant emphasis on 
the occupational health and safety of cast and crew members 
in projects. The Group insists on providing accident insurance 
coverage for every crew employee. Before the filming of the 
series, the Group will formulate and strictly implement a detailed 
crew safety plan, which includes an assessment of potential 
risks and hazards, countermeasures, and emergency plans to 
ensure that all staff members are clear about how to respond 
to emergencies. During the filming process, each department 
has set up a dedicated full-time safety inspector to investigate 
the potential safety hazards of each department’s production, 
and special personnel will be arranged to conduct regular 
inspections on the set, regularly check the safety performance 
of the equipment, and repair or replace the damaged equipment 
on time. The Group supplies crew members with suitable personal 
protective equipment, including helmets, safety shoes, protective 
eyewear, safety belts, and more. It ensures that crew members 
are well-informed about the proper usage of this equipment and 
provides necessary training and guidance to ensure correct and 
effective utilization.

The Group has achieved zero work-related fatalities for five 
consecutive years (including the Reporting Period). During the 
Reporting Period, the Group had not lost any working days due 
to work injury. The Group was also not aware of any material 
non-compliance with employment-related laws and regulations 
that would have a significant impact on the Group.

4. Supply Chain Management
The Group recognizes the significance of maintaining a robust 
supply chain for the stable and sustainable development of its 
business. In accordance with the Law of the PRC on Bid Invitation 
and the Regulation on the Implementation of the Bidding Law of 
the PRC, the Group has established the Procurement and Supplier 
Management Policy. Additionally, it has formulated policies and 
procedures for supply chain management. These measures aim 
to enhance the approval process for supplier access, rigorously 
oversee supplier development and access, conduct evaluations 
and grading, and manage other aspects of supplier management. 
These efforts encourage suppliers to improve their environmental 
and social performance, ensuring that customers receive the best 
possible products and services.
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The Group places significant emphasis on business contract 
management and actively monitors and mitigates ESG risks in 
the supply chain. This is achieved through the regulation of the 
supplier selection and control process, which includes a thorough 
evaluation of the supplier’s products and services. As part of the 
contract terms, the Group requires suppliers to provide insurance 
coverage for the production team, thereby ensuring that relevant 
risks are identified and transferred. In line with these policies, the 
Group adheres to the principles of fairness and consistency in 
supply chain management, implementing uniform selection criteria 
when choosing suppliers.

The Group comprehensively evaluates the capability of suppliers 
by taking into account factors such as their service quality, market 
strength and practical experience. The Group has set up a supplier 
access assessment, which takes into account various factors such 
as suppliers’ qualifications, scale, quotations, delivery accounts, 
quality, maintenance and after-sales services, etc., and conducts 
a comprehensive assessment of the suppliers on an annual 
cycle to ensure that the quality of their materials, delivery period 
and services meet the stipulated requirements. Based on the 
assessment results, the Group will also put forward rectification 
requirements to the suppliers, and will cancel the qualification of 
the suppliers if they fail to meet the rectification requirements.

The Group also examines the environmental and social 
responsibilities of its suppliers and assesses their impact on the 
environment through various means, such as communication 
and site visits, and prioritizes the selection of suppliers that 
are more environmentally friendly, thereby expecting contractors 
and business partners to comply with strict ethical standards. 
In addition to environmental factors, the Group also assesses 
suppliers’ compliance with laws and regulations on health, safety, 
forced and child labor. All of the Group’s suppliers and contractors 
are required to sign the Anti-Bribery and Anti-Money Laundering 
Undertaking and comply with all legal requirements and standards 
relating to environmental standards, intellectual property rights 
and anti-corruption.
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The Group is committed to local sourcing to embed sustainable 
development into the Group’s business model. In the procurement 
process, the Group will give priority to local suppliers and 
environmentally friendly products and services, to reduce 
the carbon footprint caused by procurement through local 
procurement, while supporting local economic development and 
creating employment opportunities for the local community. The 
Group requires its companies to maintain comprehensive supplier 
selection and evaluation records for the Group’s oversight and 
review to ensure that all selection and evaluation processes 
comply with the above principles.

The Group attaches great importance to the quality and stability of 
its supply chain services, and has established strong cooperative 
relationships with a number of suppliers. The Group’s suppliers 
mainly provide the Group with services related to the production 
and distribution of various drama series and films. Details of the 
number of suppliers by region are as follows:

 

   

2024

Number of suppliers
   

Total number of suppliers 869

By region

Mainland China 800

Other Regions 69
   

5. Product Responsibility
The Group attaches great importance to the quality of the content 
it creates. As a film and television creator, the Group is always 
committed to producing cultural excellence and conveying positive 
energy to society. The Group considers the quality of its products 
to be its top priority, and always outputs responsible content to 
win the trust of the market and users.

5. 
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2024
38 24

133
374 8

Protection of intellectual property rights
As a content producer, the Group attaches great importance 
to the protection and protection of intellectual property rights, 
including confidentiality and information sharing management. 
The Group has always complied with laws and regulations 
related to intellectual property rights, including but not limited 
to the Trademark Regulations, the Copyright Regulations, 
the Regulations on the Prevention of Copyright Piracy, the 
Trademark Law of the PRC, and the Copyright Law of the PRC. 
The Group has established the Copyright Management Policy 
and the Trademark Management Policy with the approval of the 
President’s Office, which stipulates the management, design, 
registration, use, protection, etc., of intellectual property rights, 
including trademarks and copyrights. The relevant management 
policies specify that the Group’s works should follow the principle 
of “copyright registration first” to ensure complete copyright 
registration in a timely and effective manner. The Group manages 
the registration certificates of scripts, dramas, as well as other 
trademarks and copyrights, to ensure that the intellectual property 
rights of each business project are clear and complete.

The Group has included clauses in the drama investment 
agreements and other related cooperation agreements to protect 
the Group’s rights and interests in the copyright of the drama 
dramas it shoots and invests in, such as the Group’s revenue 
rights, distribution rights and copyrights in the relevant works. 
In 2024, the Group acquired a total of 38 new copyrights and 
24 trademarks. Additionally, the Group currently holds a total of 
133 copyrights (different episodes within the same project are 
consolidated under a unified copyright), 374 trademarks, and 8 
domain names. In addition, the Group has strengthened its supply 
chain management to ensure that the relevant copyrights used 
in the production of drama programmes are licensed before they 
are used or quoted. In the event of any deemed infringement, 
the Group will immediately take legal measures to ensure that 
the legitimate rights and interests of the Group are protected.
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Spreading positive energy
The Group is principally engaged in media and entertainment 
related businesses and has always been proactive in fulfilling 
its social responsibilities. The Group has always been proactive 
in fulfilling its social responsibilities. In view of the fact that film 
and television productions are largely influenced by audience 
preferences, the Group collects targeted information on the film 
and television market and conducts market research to gain 
insights into popular trends and public preferences in order to 
produce quality dramas that meet the expectations of the audience. 
The Group has developed the Drama Production Manual, which 
provides clear guidelines and responsibilities for each stage of 
the Group’s operations. It meticulously plans the processes 
and tasks at each stage and outlines specific requirements and 
expectations for production, marketing, publicity, finance, and 
other departments. In addition to assessing product quality, the 
Group has implemented an audit system that promotes a positive 
outlook on life and sends out positive energy.

Content culture publicity
During the Reporting Period, the Group focused on the 
development of high-quality copyrighted dramas, effectively 
implemented series development, broadened the Linmon IP 
strategy, upgraded the category strategy to the ground, continued 
to enhance the high-quality copyright reserve, promoted the 
application of AI in the production process of video production, 
scriptwriting, sound and image processing, etc., and successfully 
produced and broadcasted 3 high-quality original drama series 
and 1 theatrical movie:

– Original drama series “Under The Skin 2” ( 2 ): broke 
the curse of sequel and created a masterpiece, which was jointly 
broadcasted on iQIYI and Tencent video platforms and ranked 
as the 2024 Q4 TOP1 in terms of average broadcast volume, 
and the strong after-sales service drove the first season to be 
on the list, and dominated the TOP6 on the whole network for 
a number of weeks. During the period of popularization, it has 
been on Weibo and Tiktok’s Top 1 for many weeks.

IP

AI

3 1

2

2024 Q4 TOP1
TOP6

TOP1
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– Original drama series “In Between” ( ): a pioneering 
urban emotional fable, aired on Youku platform, was the TOP2 
urban romance drama on 2024 Endata, ranked No.1 on Weibo 
drama influence list and total number of hot searches during 
the same period, and with more than 900 million exposures on 
RedNote platform during the same period, it was the leading 
drama on the network.

– Original drama series “My Boss” ( ): aired on 
Youku platform, with 13 days on line, the station’s heat value 
exceeded 9,500, ranked in Youku 2024 first half of the exclusive 
drama playback TOP5, ranked in 2024 phenomenon of idol 
drama track episode playback TOP3. In Tiktok, it also performed 
brilliantly, the playback volume of the main topic reached 5.85 
billion, during the hot broadcasting period, it ranked TOP1 on 
the Tiktok drama list for many weeks.

– First theatrical movie “The Unseen Sister” ( ): 
was released on October 26, 2024 in mainland China, effectively 
reaching the audience during the non-holiday period, and reaping 
more than RMB150 million at the mainland box office, making 
it the TOP3 domestic suspense movie at the box office in 2024 
in Mainland China.

2024
TOP2

9

13 9,500
2024 TOP5

2024
TOP3

58.5
TOP1

2024
10 26

1.5 2024
TOP3
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Original drama series Original drama series Original drama series
“My Boss” “In Between” “Under The Skin 2”

   2

Film
“The Unseen Sister”
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Social recognition
As a company consistently adhering to the principles of innovation, 
professionalism, and excellence, and committed to producing 
high-quality film and television works, Linmon Media continues to 
break new ground and pursue outstanding achievements. In 2024, 
through relentless efforts and exceptional performance, Linmon 
Media garnered widespread recognition both domestically and 
internationally, earning numerous prestigious awards.

– Series Honors
The series “Beyond” ( ) was awarded Outstanding TV 
Series at the 34th Flying Apsaras Awards by the National Radio 
and Television Administration (NRTA). “The Heart” ( ) 
and “A Journey To Love” ( ) were selected for the 
2023 China TV Series Selection and 2023 Outstanding Online 
Audiovisual Programs by the NRTA. Additionally, “The Heart”  
( ) received the Annual Outstanding TV Series award at 
the 2nd China TV Series Annual Gala hosted by China Media 
Group (CMG).

– Corporate Honors
Linmon Media was recognized as: Annual Influential Company 
at the 2024 KUYUN Digital Entertainment Influence Gala, Annual 
Dynamic Film & TV Company at the 2024 Boyu Annual Awards, 
Annual Influential Company at the 2024 Golden Buds·Golden 
Bones Online Film & TV Gala, Top 10 Series Production Company 
of the Decade at the 2024 Entertainment Capital Theory Golden 
Pufferfish Honors.

2024

34

2023
2023

2024

2024
2024

2024
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2024In 2024, the Company’s television series received the following 
major awards:

Award/Achievement Issuing Organization

  

34th Flying Apsaras Awards/Outstanding TV Series National Radio and Television Administration (NRTA)

34

2023 China TV Series Selection NRTA

2023

2023 Outstanding Online Audiovisual Programs NRTA

2023

2nd CMG China TV Series Annual Gala/Annual 
Outstanding TV Series

China Media Group (CMG)

NRTA 2023 Q4 Outstanding Online Audiovisual  
Works Selection/Excellence List

NRTA

2023

2024 Capital TV Program Producers Association  
Annual Awards/Masterpiece Series

Capital TV Program Producers Association

2024

2024 Capital TV Program Producers Association  
Annual Awards/Outstanding Series

Capital TV Program Producers Association

2024

Anhui TV 2023 National Drama Awards/Annual 
Outstanding Series

Anhui TV

2023

28th ATA Asia Television Awards/Best Web Series Asian Television Awards (ATA)

28 ATA

29th ATA Asia Television Awards/Best Original Web 
Series

ATA

29 ATA

2023 Weibo Night/Annual Drama Series Sina Weibo

2023
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Award/Achievement Issuing Organization

  

2024 Weibo Vision Conference/Annual Breakthrough 
Innovation Work

Sina Weibo

2024

2024 iQIYI Scream Night/Annual Member Influence Series iQIYI

2024

2024 iQIYI Scream Night/Hall of Honor iQIYI

2024

China Philanthropist · Weibo 2023 Charity Gala/
Outstanding Communication Case

China Philanthropist

· 2023

2023 Annual Fingertip Converged Media List/Most 
Influential TV Series

Media Insider

2023

2024 KUYUN Digital Entertainment Influence  
Gala/Annual Influential Company

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence  
Gala/Craftsmanship Series

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence  
Gala/Annual Influential Series

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence  
Gala/Annual Popular Series

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence Gala/Annual 
Web Series

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence Gala/Annual 
Rising Producer

KUYUN Entertainment

2024

2024 KUYUN Digital Entertainment Influence Gala/Annual 
Short Drama

KUYUN Entertainment

2024

2024 Entertainment Capital Theory Golden Pufferfish 
Honors/Top 10 Series Company

Entertainment Capital Theory
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Award/Achievement Issuing Organization

  

2024

2024 Entertainment Capital Theory Golden Pufferfish 
Honors/Annual Series

Entertainment Capital Theory

2024

2024 Entertainment Capital Theory Golden Pufferfish 
Honors/Annual Film Producer

Entertainment Capital Theory

2024

2024 Entertainment Capital Theory Golden Pufferfish 
Honors/Most Anticipated Series

Entertainment Capital Theory

2024 2024

2024 Entertainment Capital Theory Golden Pufferfish 
Honors/Annual Mini-Series

Entertainment Capital Theory

2024

2024 Boyu Annual Awards/Annual Dynamic Film & TV 
Company

BlogWorld Media

2024

2024 Golden Buds · Golden Bones Online Film & TV Gala/
Annual Influential Company

Golden Buds Media

2024 ·

2024 Golden Buds · Golden Bones Online Film & TV Gala/
Annual Series Producer

Golden Buds Media

2024 ·

2024 Golden Buds · Golden Bones Online Film & TV Gala/
Annual Innovative Series

Golden Buds Media

2024 ·

2024 Golden Buds · Golden Bones Online Film & TV Gala/
Annual Premium Series

Golden Buds Media

2024 ·

Ciwei Gongshe New Content Exploration Conference/
Annual Best Film & TV Series

Ciwei Gongshe (Hedgehog Agency)
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Customer service
As a responsible content producer, the Group always values 
customer experience and service quality feedback. The Group 
has established a comprehensive service system for dramas 
that encompasses the entire process. Prior to the sale, the 
Group engages in detailed discussions with customers to gain 
a deep understanding of their product requirements. Before the 
production is finalized and delivered, the Group organizes viewing 
sessions with customers to gather their ideas and suggestions for 
optimizing the series. During the broadcast, the Group maintains 
real-time communication with customers to stay updated on their 
feedback regarding the drama’s performance. Post-broadcast, 
the Group continues to engage in discussions with customers 
to comprehensively review the project’s performance, assess 
customer satisfaction, and identify areas for improvement in future 
collabourations. Through this holistic service system, the Group 
is dedicated to delivering exceptional products and services to 
customers, ensuring their satisfaction, and fostering ongoing 
cooperation.

To facilitate customer feedback and complaint management, the 
Group has established various channels, including a dedicated 
complaint hotline, a media handling platform, and a complaint 
email address. These channels aim to streamline the process for 
customers to voice their concerns, standardize the handling of 
complaints, and promptly address and resolve issues. Additionally, 
the Group has implemented the Sales and Collection Management 
System to enhance internal control over sales and payment 
processes. This system promotes stable sales growth of the 
Company, expand market share, standardize sales behavior, 
guarantee the reliability of providing customer service and prevent 
sales risks.

During the Reporting Period, the Group was not involved in 
product sales and sales returns nor received any complaints 
about services.
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Cybersecurity and privacy protection
The Group upholds the principles of responsible business 
and prioritizes network information security and user privacy 
protection. It strictly adheres to the regulations outlined in the 
Cybersecurity Law of the PRC. The Group implements stringent 
protocols and technical measures to enhance the security of 
information systems, mitigate network security risks, and prevent 
the unauthorized disclosure of sensitive information.

In alignment with the guidelines stated in the Drama Production 
Manual, the Group places great emphasis on maintaining the 
confidentiality of drama materials. During the post-production 
phase, when the risk of privacy breaches is heightened, the 
Group imposes heightened requirements for the management 
of computer rooms, material output, and transmission. These 
requirements include, but are not limited to:

• Ensuring the independence, security, and encryption of each 
computer room;

• Installing surveillance cameras to further enhance the 
physical security of computer rooms;

• Implementing strict access control measures to regulate 
personnel entry into computer rooms;

• Employing an application system for material access, which 
specifies the user, purpose, time, and watermark content, 
thereby ensuring the security of customer privacy; and

• Utilizing multi-layer encryption for material transmission and 
adopting secure methods such as encrypted platforms and 
physical transmission to enhance security.

• 

• 

• 

• 

• 
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The Group places significant emphasis on safeguarding customer 
privacy and has implemented the Privacy Policy and User Service 
Agreement for products and services about the acquisition of user 
information. These documents outline the channels through which 
user privacy information is collected, as well as the measures 
taken to protect and utilize such information. By doing so, the 
Group ensures that users are well-informed about the use of their 
privacy and provides them with a streamlined process for updating 
personal information. Clear contact information is provided for 
users to seek assistance and clarification, and the Group strictly 
abides by the user service agreement and privacy policy to 
protect users’ personal information. In addition, the Group also 
pays close attention to updates and changes in relevant laws and 
regulations, and continuously optimizes the privacy protection 
system to ensure that the privacy and security of user information 
is continuously safeguarded.

Advertising and labeling
The Group strictly reviews external publicity materials to ensure the 
legal compliance of advertising and publicity and protect users’ 
rights and interests. We comply with laws and regulations such as 
the Advertising Law of the PRC, the Regulations on Management 
of Advertisements of the PRC and Interim Measures for the 
Administration of Internet Advertisements. The Drama Production 
Manual has stipulated the Group’s advertising content. By the 
requirements of the State Administration for Market Regulation, 
the Group strictly reviews publicity advertisements involving high-
risk industries such as finance, medicine, health care, and real 
estate to fulfil legal obligations and avoid publishing misleading 
content to the greatest extent.

The Group publicizes advertising compliance on a regular 
basis, emphasizing the importance and necessity of advertising 
compliance management. The Group has established a planning 
team in the Commercialization Center, which is responsible for 
the creative conception of advertisement implantation, script 
planning and marketing activities during the broadcast period, and 
has implemented a multi-level review system for the shooting of 
posters of drama episodes and various advertisement promotional 
videos, whereby the content of business scripts will be reviewed 
by the Commercialization Center, the editor-in-chief of the project 
and the producer respectively, before sending them to the brand 
clients for feedback, so as to ensure that advertisements and 
promotions will be carried out in a lawful and compliant manner.
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The Group was not involved in safety or product quality issues in 
the production, investment, or distribution of dramas. During the 
Reporting Period, there were no product recalls due to product 
safety issues. the Group was not aware of any penalties such 
as removal, suspension of broadcasting, fines, or other penalties 
due to the quality of the show or the content contrary to national 
requirements and any corresponding consumer complaints.

Content management
Media and broadcasters are socially responsible for the content 
they broadcast to the public because of the significant impact it 
has on a wide audience. The Group strictly abides by all relevant 
laws and regulations, including the National Security Law of 
the PRC, the Cybersecurity Law of the PRC, the Regulation on 
Internet Information Service of the PRC, the Interim Provisions 
on the Administration of Internet Culture, the Provisions on the 
Ecological Governance of Network Information Content, the 
Provisions on the Administration of Online Publishing Services, 
and other relevant laws. The Group has developed the Drama 
Production Manual in compliance with relevant regulations. This 
manual establishes stringent guidelines for the content featured 
in the Group’s live broadcasts and on-demand systems, ensuring 
the creation of programs that contribute positively to society. 
The manual strictly prohibits the inclusion of content depicting 
violence, pornography, hatred, superstition, gambling, and other 
prohibited themes.

During the Reporting Period, the Group did not find any non-
compliance with laws and regulations.
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6. Anti-corruption
The Group places a strong emphasis on business ethics and 
upholds principles of integrity and trustworthiness in delivering 
cultural content to the public. The Group has a zero-tolerance 
policy towards corruption, bribery, fraud, extortion, and money 
laundering. These illicit activities are strictly prohibited and actively 
discouraged within the organization. The Group strictly abides by 
the Anti-Unfair Competition Law of the PRC, the Interim Provisions 
on the Prohibition of Commercial Bribery and other relevant 
laws and regulations. The Group has implemented internal rules 
and regulations, such as the Measures for the Management of 
Conflicts of Interest and the Measures for the Administration of 
Anti-Corruption, within Linmon Media. These measures strengthen 
integrity building, create a fair, open, clean and upright business 
operating environment, reinforce system supervision, establish a 
good image of the Company and safeguard the Group’s good 
reputation.

In accordance with the Employee Handbook, the Group has made 
clear provisions on corruption and malpractice such as conflict of 
interest, private agreements, bribery and acceptance of bribes, 
etc., and classified bribery, solicitation of bribes, embezzlement, 
theft, misappropriation of funds and money laundering as serious 
disciplinary offenses, and all employees are required to read, sign, 
confirm and comply with the relevant contents of the Handbook 
from the time of joining the Group. At the same time, the Group 
requires suppliers to issue anti-commercial bribery and anti-
money laundering commitments during supplier access audits. 
The Group has established an internal whistleblower mailbox 
to facilitate the comprehensive collection of corruption-related 
information across various domains. Reports and appeals 
received through this channel are responded to within 3 working 
days. The Organization and Talent Department, along with the 
Legal Department, promptly investigates any potential corruption 
incidents and provides investigation results within 10 working 
days. The Company maintains strict confidentiality of both the 
information providers and the information provided. Real-name 
reporting is encouraged, and a reward system is in place to 
acknowledge verified reports. The Group strictly prohibits any 
form of retaliation or discrimination against whistleblowers.

6. 
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We have strictly complied with all relevant laws and regulations, 
including the Prevention of Bribery Ordinance and any local 
laws and regulations. To strengthen employees’ awareness of 
integrity and help them establish professional ethics of integrity 
and integrity, the Group conducts anti-corruption training for 
directors and employees regularly. During the Reporting Period, 
the Group conducted a total of 30 hours of anti-corruption and 
related training. New employees received induction training on 
anti-corruption practices. All employees were required to commit 
to a “No Conflict of Interest” pledge, emphasizing their dedication 
to maintaining integrity. Furthermore, in-service employees were 
provided with opportunities for in-depth learning on the Group’s 
comprehensive risk management and internal control system.

During the Reporting Period, the Group was not aware of any 
material non-compliance with relevant laws and regulations of 
bribery, extortion, fraud and money laundering, which had a 
significant impact on the Group.

7. Community Development
As a socially responsible media enterprise, Linmon Media 
remains committed to giving back to society while advancing 
the entertainment industry. The group strives to build mutually 
beneficial and sustainable community relationships, aiming to 
become a company imbued with humanistic care.

Linmon Little Dramatists
In 2024, the Linmon Little Dramatists project achieved remarkable 
progress in Guangxi, designating Longan County as a drama 
education hub to promote theater education. The project organized 
large-scale teacher training programs, inviting professionals to 
deliver courses on diverse topics. After rigorous selection, over 
30 “seed teachers” were chosen from more than 100 participants 
for focused development. The initiative also integrated online and 
offline resources by establishing a digital platform and conducting 
practical workshops.
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At the beginning of the year, winter camps were simultaneously 
launched in Dabu Town, Meizhou (Guangdong) and three Guangxi 
locations: Longan, Jingxi, and Tiandong. In Guangdong, children 
explored the charm of theater through drama games, while 
Guangxi’s camps incorporated local cultural elements to help 
children preserve their heritage and lay a foundation for drama 
education. In July, a five-day summer camp in Longan and 
Tiandong offered courses in performance and creative writing, 
benefiting 90 students and over 20 local and Teach For China 
teachers. This significantly enhanced the artistic literacy of rural 
youth. During this period, company’s executives participated 
in a sub-forum of the Global Conference on Drama Education 
Applications and Collaboration, showcasing the project’s 
achievements and partnering with ten companies to join the 
National Drama Education Collaborative Network. In December, 
school visits were conducted in Guangxi, where drama mentors 
provided on-site guidance and trained teachers for the upcoming 
winter camp, clarifying themes and scale.
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In 2024, Linmon Little Dramatists transitioned from “sowing seeds” 
to “blossoming” in Guangxi, reflecting Company’s dedication 
to advancing drama education, rural revitalization, and cultural 
preservation. Supported by quantifiable data, the project has 
enriched rural youth with artistic experiences and injected vitality 
into local cultural development.

Rural revitalization
Linmon Media actively supports China’s rural revitalization strategy 
by donating TV series to the Dayu County Integrated Media 
Center in Ganzhou, Jiangxi Province. By introducing high-quality 
content to Dayu, the group not only provides diverse cultural 
resources but also fosters the upgrading of rural cultural industries 
and promotes information dissemination and social education. 
This initiative underscores the Company’s commitment to social 
responsibility and rural development, infusing new energy and 
hope into underserved regions. In addition, the Group focused 
on supporting industrial development by donating RMB25,000 to 
Shanghai Yingjiu Agricultural Technology Development Co., Ltd. 
as a poverty alleviation fund, taking concrete actions to empower 
rural economic revitalization.

Supporting education initiatives
The Group has consistently shown concern for educational 
public welfare. During the reporting period, the Group donated 
RMB200,000 to the Beijing Lide Future Education Assistance 
Foundation to support the improvement of regional educational 
resources and assist students in need, thereby contributing to 
the enhancement of grassroots education quality. Meanwhile, the 
Group donated RMB30,000 to the Beijing Film Academy for the 
“Student Director Award” to encourage the cultivation of talent in 
film and television and to promote the development of film and 
television education. Through cultural empowerment, the Group 
actively fulfills its corporate social responsibility.

Children’s welfare
This year, leveraging the influence of the series “Under The 
Skin 2”, Linmon Media collaborated with the Zhejiang Provincial 
Welfare Foundation for Persons with Disabilities, We Charity, 
Weibo TV Series, and Hangzhou Normal University to launch 
the “Blind Children’s Art Education Care Program.” The program 
focuses on tactile art education for visually impaired students at 
Zhejiang Blind Children’s School, organizing special fundraising 
campaigns to support their learning. Related topics garnered over 
5 million views online, and with the generosity of donors, more 
than RMB10,000 was raised.

2024
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Linmon Media firmly believes that outstanding film and television 
works should not only provide visual and emotional enjoyment 
but also carry social responsibility and spread warmth. The 
Blind Children’s Art Education Care Program exemplifies this 
philosophy. Moving forward, Linmon Media will continue leveraging 
its strengths and the influence of its content to support vulnerable 
groups and drive social welfare initiatives forward.
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The Content Index of The Stock Exchange of Hong Kong Limited’s 
Environmental, Social and Governance Reporting Guide

Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect A1: Emissions

A1
   

General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to Exhaust Gas and GHG 
emissions discharges into water and land, and generation of 
hazardous and non-hazardous waste.

(a) 
(b) 

Emissions Management

   

KPI A1.1
A1.1

The types of emissions and respective emissions data. Emissions Management

   

KPI A1.2
A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 
emissions (in tonnes) and, where appropriate, intensity

1 2

Emissions Management – 
GHG emissions

   

KPI A1.3
A1.3

Total hazardous waste produced (in tonnes) and intensity Not applicable – explained 
in Emissions Management – 
Waste management

   

KPI A1.4
A1.4

Total non-hazardous waste produced (in tonnes) and intensity. Emissions Management – 
Waste management

   

KPI A1.5
A1.5

Description of emission target(s) set and steps taken to achieve 
them.

Emissions Management

   

KPI A1.6
A1.6

Description of how hazardous and non-hazardous wastes are 
handled, reduction initiatives and results achieved.

Emissions Management – 
Waste management; Use of 
Resources – Green office;
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect A2: Use of Resources

A2
  

General Disclosure Policies on the efficient use of resources, including energy, water 
and other raw materials.

Use of Resources

   

KPI A2.1
A2.1

Direct and/or indirect energy consumption by type in total and 
intensity

Use of Resources – Energy 
consumption

   

KPI A2.2
A2.2

Water consumption in total and intensity Use of Resources – Water 
resources

   

KPI A2.3
A2.3

Description of energy use efficiency initiatives and results achieved. Use of Resources – Energy 
consumption, Green office

   

KPI A2.4
A2.4

Description of whether there is any issue in sourcing water that is fit 
for purpose, water efficiency initiatives and results achieved

Use of resources – Water 
resources, Green office

   

KPI A2.5
A2.5

Total packaging material used for finished products (in tonnes) and 
with reference to per unit produced

Not applicable – explained 
in Use of Resources – 
Packaging materials
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect A3: The Environment and Natural Resources

A3
 

General Disclosure Policies on minimizing the issuer’s significant impact on the 
environment and natural resources.

The Environment and 
Natural Resources

   

KPI A3.1
A3.1

Description of the significant impacts of activities on the environment 
and natural resources and the actions taken to manage them.

The Environment and 
Natural Resources – Green 
filming crew

   

Aspect A4: Climate Change

A4
 

General Disclosure Policies on identification and mitigation of significant climate-related 
issues which have impacted, and those which may impact, the 
issuer.

Climate Change

   

KPI A4.1
A4.1

Description of the significant climate-related issues which have 
impacted, and those which may impact, the issuer, and the actions 
taken to manage them.

Climate Change – Climate 
risk assessment
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect B1: Employment

B1
 

General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to compensation and 
dismissal, recruitment and promotion, working hours, rest 
periods, equal opportunity, diversity, antidiscrimination, and other 
benefits and welfare.

(a) 
(b) 

Employment

   

KPI B1.1
B1.1

Total workforce by gender, employment type, age group and 
geographical region.

Employment – Recruitment 
and dismissal

   

KPI B1.2
B1.2

Employee turnover rate by gender, age group and geographical 
region.

Employment – Recruitment 
and dismissal
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect B2: Health and Safety

B2
 

General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to providing a safe 
working environment and protecting employees from occupational 
hazards.

(a) 
(b) 

Health and Safety

   

KPI B2.1
B2.1

Number and rate of work-related fatalities occurred in each of the 
past three years including the reporting year.

Health and Safety

   

KPI B2.2
B2.2

Lost days due to work injury. Health and Safety

   

KPI B2.3
B2.3

Description of occupational health and safety measures adopted, 
and how they are implemented and monitored.

Health and Safety
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect B3: Development and Training

B3
 

General Disclosure Policies on improving employees’ knowledge and skills for 
discharging duties at work. Description of training activities.

Development and Training

   

KPI B3.1
B3.1

The percentage of employees trained by gender and employee 
category (e.g. senior management, middle management).

Development and Training

   

KPI B3.2
B3.2

The average training hours completed per employee by gender and 
employee category.

Development and Training

   

Aspect B4: Labour Standards

B4
 

General Disclosure Information on:
(a) he policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to preventing child and 
forced labour.

(a) 
(b) 

Employment – Recruitment 
and dismissal

   

KPI B4.1
B4.1

Description of measures to review employment practices to avoid 
child and forced labour.

Employment – Recruitment 
and dismissal

KPI B4.2
B4.2

Description of steps taken to eliminate such practices when 
discovered.

Employment – Recruitment 
and dismissal
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect B5: Supply Chain Management

B5
 

General Disclosure Policies on managing environmental and social risks of the supply 
chain.

Supply Chain Management

   

KPI B5.1
B5.1

Number of suppliers by geographical region. Supply Chain Management

   

KPI B5.2
B5.2

Description of practices relating to engaging suppliers, number of 
suppliers where the practices are being implemented, and how they 
are implemented and monitored.

Supply Chain Management

   

KPI B5.3
B5.3

Description of practices used to identify environmental and social 
risks along the supply chain, and how they are implemented and 
monitored.

Supply Chain Management

   

KPI B5.4
B5.4

Description of practices used to promote environmentally preferable 
products and services when selecting suppliers, and how they are 
implemented and monitored.

Supply Chain Management
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

Aspect B6: Product Responsibility

B6
 

General Disclosure Information on:
(a)  the policies; and
(b)  compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to health and safety, 
advertising, labelling and privacy matters relating to products and 
services provided and methods of redress.

(a) 
(b) 

Product Responsibility

   

KPI B6.1
B6.1

Percentage of total products sold or shipped subject to recalls for 
safety and health reasons.

Product Responsibility – 
Customer service

   

KPI B6.2
B6.2

Number of products and service-related complaints received and 
how they are dealt with.

Product Responsibility – 
Customer service

   

KPI B6.3
B6.3

Description of practices relating to observing and protecting 
intellectual property rights.

Product Responsibility – 
Protection of intellectual 
property rights

   

KPI B6.4
B6.4

Description of quality assurance process and recall procedures. Product Responsibility – 
Content service

   

KPI B6.5
B6.5

Description of consumer data protection and privacy policies, and 
how they are implemented and monitored.

Product Responsibility – 
Cybersecurity and privacy 
protection

   

Aspect B7: Anti-corruption
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Subject Areas, 
Aspects, General 
Disclosures and 
KPIs Description Section/Declaration

   

B7
 

General Disclosure Information on:
(a)  the policies; and
(b)  compliance with relevant laws and regulations that have a 

significant impact on the issuer relating to bribery, extortion, fraud 
and money laundering.

(a) 
(b) 

Anti-corruption

   

KPI B7.1
B7.1

Number of concluded legal cases regarding corrupt practices 
brought against the issuer or its employees during the Reporting 
Period and the outcomes of the cases.

Anti-corruption

   

KPI B7.2
B7.2

Description of preventive measures and whistle-blowing procedures, 
and how they are implemented and monitored.

Anti-corruption

   

KPI B7.3
B7.3

Description of anti-corruption training provided to directors and staff. Anti-corruption

   

Aspect B8: Community Investment

B8
 

General Disclosure Policies on community engagement to understand the needs of the 
communities where the issuer operates and to ensure its activities 
take into consideration the communities’ interests.

Community Development

   

KPI B8.1
B8.1

Focus areas of contribution (e.g. education, environmental concerns, 
labor needs, health, culture, sport).

Community Development

   

KPI B8.2
B8.2

Resources contributed (e.g. money or time) to the focus area. Community Development
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