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ABOUT THE REPORT

The Group is one of the largest producers of rare earth and
refractory materials in China, and the first rare earth producer in
China listed overseas. We are committed to achieving
environmental sustainability, contributing to social well-being, and
maintaining our competitive edge in the rare earth and refractory
industries.

The content of the Report is prepared in compliance with the
“Environmental, Social and Governance Reporting Code” set out in
Appendix C2 of the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited, adhering to the
reporting principles of Materiality, Quantitative, and Consistency’.
The Report has been reviewed and approved by the Board of the
Group.

REPORTING SCOPE

The Report presents the management policy, performance, practice
and material topics of the Group's core business regarding ESG
during the period from 1 January 2024 to 31 December 2024 (the
"Reporting Period”). The Report covers the Group's principal
businesses, including the main office located in Dingshu Town,
Yixing City, Jiangsu Province, the PRC and the following four core
subsidiaries.

RN
Subsidiary

EE M

Business location

E 3§

Business activities

HEFEANKE L BRAA

Yixing Xinwei Leeshing Rare Earth
Company Limited

B BT LA BR M R R TR A

Yixing Xinwei Leeshing Refractory
Materials Company Limited

BHETESRBERRDA

Wuxi Xinwei High Temperature
Ceramics Co., Ltd.

T#HAEED
Yixing City, Jiangsu Province
T#HAEED
Yixing City, Jiangsu Province
T#HAEED
Yixing City, Jiangsu Province

NERHEBLER

Manufacturing and sales of rare earth

products

SU0E o 35 B W NE @

Manufacturing and sales of refractory

products
HWERHERRABEEM
Manufacturing and sales of high

temperature ceramics products

BETHEEBEERRAF BEHBWD HWERHEGYE
Haicheng City Suhai Magnesium Ore Haicheng City, Liaoning Province Manufacturing and sales of magnesium
Company Limited grains products

! AREFMEROBEEELRELEAEER '
HF e b E - AR 8 E 5 BUR 1 20UR 55 A7 (F
MEEBRR BEULHEEERHERFESCRR
MAEXRE RAROAREZHIBELEBEN
TECARBE-—SHENKRE -

The data presented in this report includes estimates derived from
publicly available emission factors, and prudent assumptions where
primary data was unavailable. These estimates aim to provide a
reasonable representation of the company’s ESG performance while
acknowledging opportunities for future refinement as data collection
processes are enhanced.
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FEEDBACK

We value your feedback on the Report and our sustainability
performance. If you have any opinions or suggestions, please
contact us by mail to Room 1011, Harbour Crystal Centre, 100
Granville Road, Tsim Sha Tsui, Kowloon, Hong Kong.

BOARD STATEMENT

The Board of Directors (the “Board”) of China Rare Earth Holdings
Limited (the “Company”) and its subsidiaries (collectively referred
to as the “Group”) is pleased to publish the 2024 Environmental,
Social and Governance (ESG) Report, detailing the institutional
construction and performance of the Group in fulfilling its
environmental and social responsibilities in 2024 (the "Reporting
Year”), so as to respond to stakeholder expectations.

The Board oversees ESG issues and their related risks within the
framework of current business strategies and ensures that its
operations continue to comply with local laws and regulations so as
to protect the interests of the Group and its stakeholders. The
Group regularly collects ESG information through various functional
divisions and working groups, and then consolidates, analyses and
discloses its performance in the annual ESG report. The Board
reviews the performance disclosed in the ESG report, assesses the
suitability and compliance of the Group’s business strategies, and
identifies sustainability issues significant to the Group and its
stakeholders at its annual meeting, thus making appropriate
decisions and adjusting strategies if necessary.

SUSTAINABILITY APPROACH

The Group regards corporate social responsibility as our core value
of operation and brings value to society through active
participation in environmental and social activities. The
management of the Group attaches great importance to good
corporate governance to ensure the success and sustainable
development of the Group. Looking forward, the management will
continue to review and formulate ESG policies and goals and
improve its performance to improve report disclosure. Our
performance and the measures taken during the Reporting Year are
detailed in the subsequent chapters.
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PROCESS TO DETERMINE MATERIALITY
Stakeholder Engagement

The Group understands that the best way to manage our business
is to work closely with our stakeholders. Therefore, we highly value
stakeholders’ interests and perspectives and endeavour to maintain
close communication with various stakeholders including
customers, suppliers, employees and investors to understand their
expectations for the Group's performance in corporate social
responsibility, thereby formulating the Group’s social responsibility
development strategy and goals.

The Group's senior management members hold meetings and
conference calls with the stakeholders on a regular basis for the
purpose of fostering effective communication and facilitating
information exchange. Our latest updates are also communicated
to the stakeholders through e-mail, corporate mail and customer
service hotline. The customer service specialist is also in contact
with the stakeholders to listen to their views and needs. The overall
performance of the Company is reported to the shareholders in the
interim report and annual report on an annual basis. The social
responsibility performance is reported in the ESG report.

We also convene general meetings to provide opportunities for
shareholders and the Board of Directors to communicate. The
Chairman of the Board of Directors and the Chairmen of the Audit
Committee, the Remuneration Committee and the Nomination
Committee or their designated representatives answer
shareholders’ questions at annual general meetings. To further
facilitate effective communication with the stakeholders, the
Company has an official website at www.creh.com.hk for the
extensive publication of the Group’s business development and
operational news, financial information and other information.

Assessment

The materiality assessment process enables the Company to analyse
risk factors and improve its business processes for future
development while meeting stakeholders’ expectations. In light of
this, the Group has reviewed its identified material topics and
confirmed their continued relevance for this reporting period. These
identified material topics are:

Occupational Health and Safety

Waste Management

Air Emissions and Greenhouse Gas Emissions Management
Employee Training and Development

Wastewater Discharge Management

U W =
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ENVIRONMENTAL COMMITMENT
A1 ENVIRONMENTAL FOOTPRINT

Sustainable development is the cornerstone of the Group. We will
actively monitor environmental management issues during the
operation process, strive to reduce environmental impact, and fulfill
our continuous commitment to environmental protection.

The Group strictly complies with the laws and regulations on
exhaust and greenhouse gases, discharge into water and land, and
generation of hazardous and non-hazardous waste, including the
“Air Pollution Prevention and Control Law of the People’s Republic
of China”, the "Environmental Pollution by Solid Waste Prevention
and Control Law of the People’s Republic of China”, the
“Environmental Protection Law of the People’s Republic of China”,
the “Environmental Protection Tax Law of the People’s Republic of
China” and other environmental protection laws. The
“Environmental Protection Tax Law of the People’s Republic of
China” requires entities to pay taxes on air and water pollutants,
noise, and solid waste that they generate to strengthen pollution
control and environmental protection. There was no violation found
during the Reporting Period.

Air Emissions

The Group's main air emissions are nitrogen oxides (“NOx"), sulphur
oxides ("SOx") and particulate matter (PM). The air emissions
figures? for the reporting period are as follows:

By —E-ME —EZ=
Unit 2024 2023
BRESR
Type of Exhaust Gas
A& YW(NOY NIy 473.20 450.67
Nitrogen Oxides (NOx) Kg 473.20 450.67
mMREBMAEREMESE N 263.48 250.94
Produced by gaseous fuel consumption kg 263.48 250.94
HT B A E L& Ny 209.72 199.73
Produced by vehicular use kg 209.72 199.73
IR &1L ¥ (S0x) AN 1.64 1.56
Sulphur Oxides (SOx) kg 1.64 1.56
mMRBMADEREMESE N 1.31 1.25
Produced by gaseous fuel consumption kg 1.31 1.25
HS B A E L& Ny 0.33 0.31
Produced by vehicular use kg 0.33 0.31
B (PM)
Particulate Matter (PM)
R EEAmEE NI 15.25 14.52
Produced by vehicular use kg 15.25 14.52
2 ERABENZREERGREEMERAF 2 Air emissions are calculated with reference to the formula and

BEHMCNAEFRE HEREBRELM
B REMRERERERESDPFAAR
BERRBETESE -

emission factor in “How to Prepare an ESG Report? Appendix 2:
Reporting Guidance on Environmental KPIs” published by Hong Kong
Exchanges and Clearing Limited.
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In addition to further strengthening the internal control over
consumption of natural gas, power and water, we have also taken
a variety of measures against identified emission sources, including
paying attention to the exhaust emissions of various equipment,
setting standards for monitoring exhaust gas, optimising
production processes and concentrating production time.

Waste Management

The Group fully realised that waste management is of great
significance. Therefore, appropriate measures for reducing wastes
have been adopted to mitigate the hazards of waste to the
environment. We strictly regulate the process of collecting, sorting
and transferring wastes to ensure compliance with the requirements
of accredited service providers. All wastes are carefully categorised
into recyclable, non-recyclable and hazardous wastes to make sure
they are not mixed with other incompatible wastes. The categorised
wastes will be reused or stored in a designated area as appropriate.
The non-hazardous wastes disposed of by the Group are mainly
general industrial solid wastes and household wastes, while the
hazardous wastes are mainly slag.

By —E-MmEF —2=-=
Unit 2024 2023
EEBEY N 0 0
Hazardous Waste Tonne 0 0
BE DN AWEE 0 0
Intensity Tonne/Tonne of Production 0 0
EEREZEY N 18.1 17.2
Non-Hazardous Waste Tonne 18.1 17.2
= N N 0.00047 0.00045
Intensity Tonne/Tonne of Production 0.00047 0.00045

HFeREBERFHPINEE  BIEBEETRER
FELR YAEREREE RKREBER
ERNBERNER REEBEARRENEY
WERSBFETRIE B EEMEE -

AEBEFFERRERELF RRETHT
BERREEBPANER - T AE MBI TEH K
BEREMNER - HMADUAB LD EM
THEREFRIELKEEY BEYHERFM
SNEBEMBLIALCMETENT RSER
1% 42N EE RO BT AN(E

Pursuant to the requirement s of the environmental protection
department, the slag will be properly stored in a slag warehouse
after all valuable elements are extracted and finally transferred
to a qualified waste collector or to the government for
incineration, recycling, treatment and disposal pursuant to the
requirements of laws, regulations and policies.

The Group recognises the importance of environmental protection,
constantly complies with the requirements of local environmental
protection departments at all levels, and keeps stepping up and
improving the management of various solid wastes. We were
engaged in the rare earth oxide reprocessing and product trading
as our principal business, which means to enhance the
specifications and increase the added value of the products by
reprocessing the rare earth oxides in stock and purchased from
external parties.
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Neither rare earth minerals were used nor mineral wastes were
generated as set out in the Report for the year, and this was also
the reason why we had zero hazardous wastes during the year. The
discharge intensity of non-hazardous waste for the year increased
than that of the previous year.

GHG Emissions

The Group's main sources of exhaust emissions are stationary fuel
combustion in production facilities and vehicle emissions, and we
have developed corresponding environmental protection policies
and implemented a range of measures at different levels to manage
and monitor greenhouse gas emissions while reducing our carbon
footprint.

During the Reporting Period, the direct greenhouse gas (“GHG")
emissions (“Scope 1") covered greenhouse gases produced by the
combustion and consumption of fuels from stationary sources in
production facilities and fuels for operating vehicles. The indirect
GHG emissions of energy (“Scope 2") were GHG produced during
the production process of purchased electricity. The “Scope 1"
emissions accounted for 17% of the Group’s total greenhouse gas
emissions, while the “Scope 2" emissions accounted for 83%.

The total GHG emissions (including “Scope 1" and “Scope 2")
increased slightly and the emission intensity (Tonnes Carbon
Dioxide Equivalent (“tCOze")/Tonne of Production) increased by
approximately 5% compared with the previous reporting period.

By —ZE-mF —EZ=
Unit 2024 2023
B R RS
Greenhouse Gas?
®we RP—EREE 42,828.56 40,789.10
Total tCO,e 42,828.56 40,789.10
& B — RP—EREE 7,377.82 7,026.49
Scope 1 tCO,e 7,377.82 7,026.49
&E= RP—EREE 35,450.74 33,762.61
Scope 2 tCO,e 35,450.74 33,762.61
g AE—_ERES RBEE 1.12 1.07
Intensity tCO,e/Tonne of Production 1.12 1.07

: RERBEDERBEIMEMORAELE :
MEBRHRERS  —FTTRFIPCCERRER
BISEIER  IPCCERNRITE®RE & 2H
ENFHBREFHERYE -

The amount of GHG gas was calculated based on the Reporting
Guidance on Environmental KPIs issued by the Stock Exchange, 2006
IPCC Guidelines for National Greenhouse Gas Inventories, IPCC Sixth
Assessment Report, and the latest Emission Factors for National
Power Grids.
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HMHETATOHE/LERE  UEBMRES
EBEHRENTE -

We have formulated the following quantitative goals to manage
and reduce the impact of the operation process on the

environment.

R B &=
Energy Efficiency

BERRER F—([HHREF TE3%
Energy consumption intensity down by 3%
compared to the previous reporting year

W EEY

Waste Reduction

FE DD B BR E B E— A S5 F R 3%
Waste discharge intensity down by 3%
compared to the previous reporting year
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Emission Reduction

BERBHRRER E—REHRP3%
Greenhouse gas emission intensity down
by 3% compared to the previous reporting
period

o 3R Ak % &

Water Efficiency Enhancement

AkE8RERLE—EREF 3%
Water consumption intensity down by
3% compared to the previous reporting
year
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BEMEIESAEBEZERE  RegBHRE We also formulate directional goals and strategies to improve
LA K BRI A & operational efficiency and resource utilization rate:

o AEEERABEZHESM HEENNRARSEELROER  fIMARRRE
BAEARE  KmRDEFERELNERGTRY

ERERER U The Group follows the directions of the national policies and promotes the use of cleaner
Use of Clean Energy energy such as electric power and natural gas. For example, we replaced traditional boilers
with gas-fired boilers, thereby reducing the amount of gaseous pollutant generated during
operation.

. $§%$€H‘§Jﬂﬁ§1ﬂ&ﬁﬂ%ﬁ%ﬁ@%§ CBEERARAEFHEMKIBEN LT
BB MEEBHITHESLNE R

TE P z§§§§1ﬁTﬁzﬁﬁﬁﬁi‘lﬂ 35 > R 52 1 2 O LU

o The Group encourages employees to use information technologies such as telephone
conferences, video conferences and email communications to avoid unnecessary trips and
strengthen the management of business trips.

o If a business trip is necessary, public transportation should be used as much as possible to
reduce the waste gas and GHG emissions generated by transportation.

Communication via
Information
Technology

AEEHHEAREFRAGEEAHINE BREBOYE:

BIEREYR [UEHERRNIEAERMRERANLRR S
REBMBRKEEERANERAE

MAEETAREEERHEEREZHEERE 20 BHENEEERRER -
Substances that may emit dust and malodorous gas are not allowed to be stored in the plants.
Incineration is prohibited. We ventilate as much as possible by keeping the windows open,
or using wall fans to facilitate the airow in the workshops.

o An adsorption tower is utilised to absorb the odor in the workshops.

o The Group has implemented a non-smoking policy in office area and production
workshops, and some of the outdoor areas are specified as smoking areas.

ERNEREEEE
Indoor Air Quality
Management

s AEEZBERBEARLEMFNAER (INZEXECRUBRTENRLA

o As
on <t °

. AEBEEsBUERGTREFEZEERRBERNYE  WERERR ITEREE .
RHABERE BRXAEAFHBAEENELSHER -

o The Group encourages the reuse of the resources needed in the daily production. For
example, office supplies with refills are selected whenever possible.

o The Group segregates and stores resources that cannot be directly reused, such as
packaging plastic bags, industrial plastic wraps and raw material packaging bags, and then
transfers them to qualified agencies for proper disposal.

ERBE

Reuse and Recycle

o AKRETHRRBBFLERKGKAIN  RERRREE KGR BRF A K

RUERK o
LR ASESCVN « A EBRRBAETRBAK BAAK URLEERRFEKNELE
Reuse of o Methods are being explored by the Group to optimise water use and supply in the
Reclaimed Water production process; environmental friendly equipment has been added to recycle reusable
and Rainwater sewage and rainwater.

o Series water use and progressive water use methods are adopted to reduce the generation
of sewage from the production process.
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A2 USE OF RESOURCES

The Group is committed to continuously enhancing the effective
use of resources, raising employees’ environmental awareness,
strengthening daily monitoring, and increasing investment in
technology to improve the utilisation rate of resources.

Energy Consumption

During the Reporting Period, electricity consumption for the
Reporting Year increased slightly compared with the previous
reporting year. The energy consumption intensity of production
facilities in the Reporting Year is slightly higher than that in the
previous reporting year.

ARREBRELARRAE AEREERER
TR HMBERMIR - R0h R EHT
HMEHTEE  WEFHEERN - RHEREER
REEMEKEREMOBRE T2 R(CDP
RITER BB EERAKERE) -

EREA By —E-@OMF —E-=
Use of Resources Unit 2024 2023
HERR
Direct Energy
RAR 3K 1,269,407 1,208,959
Natural Gas m? 1,269,407 1,208,959
TR 11,847,798 11,283,617
kWh 11,847,798 11,283,617
BAL B E R N 1,431.98 1,363.79
Liquefied Petroleum Gas Tonne 1,431.98 1,363.79
TR 18,297,516 17,426,206
kWh 18,297,516 17,426,206
BEZEER
Indirect Energy
ESs) TR B 62,161,558 59,201,484
Electricity kWh 62,161,558 59,201,484
EERBRREE TR & 92,306,872 87,911,307
Energy Consumption of Production Facilities* kWh 92,306,872 87,911,307
= TR/ RWEES 2,410.01 2,295.67
Intensity kWh/Tonne of Production 2,410.01 2,295.67
4 SEREERRELELEERKENE S - X 4 The energy consumption of production facilities includes

consumption of electricity, natural gas and liquefied petroleum gas,
as they are the main energies consumed by production facilities.
Other consumption such as acetylene, diesel and unleaded gasoline,
etc. are immaterial and therefore not included. The conversion
factors for conversion of fuel consumption from volumetric units to
energy units are determined by reference to the “CDP Technical
Note: Conversion of fuel data to MWh".
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AEBH -

The Group has made efforts in boosting energy efficiency and
focused on energy conservation and emission reduction. The
measures taken by us included providing clear guides for the use of
air conditioners in summer and other idle equipment, setting up
time zone setting for air conditioning system in the workshops’
control rooms, replacing the lighting system with LED lights that
are more energy efficient, and gradually replacing and retiring
equipment and motors that are classified as high energy-
consumption equipment under relevant country rules.

We will also improve our production procedures to reduce energy
consumption. We will continuously adjust our product mix and
accept more orders for non-burning products. We will also make
reasonable use of air compressors and other motor equipment,
replace energy-saving motors and press machines gradually, and
take advantage of the difference in electricity price between peak
and valley hours to save electricity charges. In addition to phasing
out old and obsolete equipment with high energy consumption, we
will maintain and update measurement tools and strengthen the
supervision and inspection on the safe use of electricity. To
enhance energy efficiency, we give preference to appliances that
are more energy efficient, and collect downstream wastewater
efficiently.

Water Consumption

Water is reused after precipitation and filtration, which has greatly
reduced the consumption of raw water. The efficient use of energy
and other resources not only reduces costs, but also helps the
Group to become a sustainable partner for customers.

By —E-_NE —EZ=

Unit 2024 2023
k& IR HFES SR 36,849.0 35,094.3
Water consumption® m?3 36,849.0 35,094.3
BE NAKSDMES 0.96 0.92
Intensity m3/Tonne of Production 0.96 0.92

RTREERERUNEX  FAEBBEBETHE
FERK -BRASETREEMES - HEE8
THEEREM KZETHERGBOERE
e M BRMERERAFRE REHEMLE
WRIEEERE  AHERALREETRE -

To enhance efficiency in use of resources, the Group actively
implements green production policies. We formulated user guides
for equipment to facilitate proper operation by employees. The
Group has implemented many resources saving measures. In
addition, we emphasise regular maintenance, timely repair and
proper use of production equipment, thereby ensuring equipment
operate at the highest efficiency.

RBEHAN AEBERKBRERAKRLTES 5 During the reporting period, the Group did not encounter any
]R8 o significant issues in sourcing suitable water sources.
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EEEREY BERAIBEUHESERSET
BEERA UEAREMRADERE « 1o
AEBEBEBAERL BEEREFNEE
TER UWALHER BKE  BRHEZER
FORE - RAEHBEEMETHBRENRHST
ARETBNAARAGERNEER AT
Woottdh AEENIEBRDHRBER &
BoARH 2B 2BNEBRRER -

Quality inspection is conducted at each step in the production
process to minimise scraps. In addition, the Group advocates a
paperless office and electronic files are preferred when reviewing
documents in order to reduce the waste of resources such as paper,
ink cartridges and toner cartridges. Waste is segregated and stored
by category to facilitate reusing and recycling by qualified agencies.
In addition, the main packaging materials used by the Group are
paper, iron, wood, plastic, metal and plastic woven bags.

B —E-OMF —EZz=

Unit 2024 2023
BEIH N 236.72 225.45
Packaging Materials Tonne 236.72 225.45
BE NU@ON Y3 0.0062 0.0059
Intensity Tonne/Tonne of Production 0.0062 0.0059
ABRBERBERER A3 THE ENVIRONMENT AND NATURAL RESOURCES

FEERARRSEINERER  BBEN
RERBREILEN  PINEBFHRE—X
BB AREY HBHORE  XBHE
EEAMANERE - I RALBEER2ER
MO EREEE - KFAEE BETRATHE
REERNEEN IEREEZHOTE -
RERENH SR TRAARNEEOR TH
ERIMEN BMFE2EBETIHRRERE
MEBEHEERROE WHER SF HE
BEF% -

AEERRAEANMEREERREFTAER
MIRRBREMEZRER - RASFHELER
ETRRRA  URERRANZETAHEEN
FRAER - ARBRARERENERETE
ERERNAR HERNEAZHEER - A%
ECERAHERNEERBERENEEN -

AEBEXRMEHERLAETMERBRERE
FEOER  RATREGENTSE  BURET
REEERA URKLEHRBENFERER
B Y HEREREREKFE -

The Group seeks to strengthen employees’ environmental
protection awareness through green activities. For example, we
organise Paperless Office Day each year to encourage paper
conservation and create a paperless working environment. We also
take active part in the tree planting activities organised by the
government, join hands in planting trees, and instil in each
employee the importance of conserving natural resources so that
they develop a habit of protecting trees. The concept of
environmental protection has been included into the Group’s
employee education and training programme, in order to promote
environmental protection messages among stakeholders such as
suppliers, visitors and customers through employees.

The materials selected by the Group, as well as the manufacturing
process of its products, comply with environmental protection
policies and regulations in China. Environmental audits are
conducted in the production area each year to ensure that our
operation complies with relevant laws and regulations. The Group
understands that environmental protection should not fall only on
the Group internally; the cooperation of supply chain is equally
important. The Group has advocated to suppliers the importance of
environmental protection.

The Group has requested suppliers to adhere to all relevant
environmental laws and regulations and to act in accordance with
legal environmental standards. The Group has also requested
suppliers to establish and follow environmental management
systems to minimise the environmental impact during operations
and to continuously improve the standard of environmental
protection.
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B BERRELRERRASAY ¥
ANERBERHBERBE AEENERER
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B8R [ B 4
Risk type Risk description

MR R

HRIEEZ LTS & X R ELS - §
mKER BEKBRARRE AHREE
BEETIBRXIHE HEETEHRRA
EIMSREELTRSRAR -

A4 CLIMATE CHANGE

Global warming leads to crises such as climate change and extreme
weather, damaging human health and communities. The
management of the Group regularly assesses the risks driven by
climate change to us, and regularly controls the identified
emergencies that may cause natural disasters or extreme weather
events, so as to prepare for possible financial risks in advance. Once
we identify potential risks, we will develop corresponding
emergency plans and countermeasures to ensure we can deal with
potential emergencies effectively.

e # 15 i

Response measures

RTEEREELMEROEERSE K&
EERETESIERI - BMES - R
EGRREMRAEES UBBHEIAMEY
FERESBER - fl - BRMHEHENG
MARERNKEIBERARBETHHRDIR I
EYTHEMESIER U BT HER
REXAMEMWEBR  AEECBEME
R GEEREERELERE  UEY
AREEENEIIMER - AAKFES NER
HBABNESERSI DO RITNEST
INREET MENRENZZ - A - &
PIg TE AT AN B L i PAJE B TR
F A FE K -

Acute Risk

Extreme weather events caused by climate
change, such as flooding, typhoon and
extremely hot weather, may lead to risks
such as damage to production plants,
interruption of supply chains and reduction
in production capacity due to shutdowns.
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In order to deal with potential damage caused
by climate change, the Group has formulated
working principles, notification mechanism,
evacuation system and accident investigation
requirements in emergency situations to help
employees effectively respond to various
emergencies. For example, we have in place
sandbags for flooding and corresponding
emergency plans for flooding caused by
earthquakes and extreme weather. The Group
has also purchased property insurance to
mitigate possible losses caused by natural
disasters. This measure aims to provide
economic security to cope with unexpected
situations that may occur. We will strive to
ensure that emergency measures within the
Group are fully implemented and followed, so
as to keep employees, property and the
environment safe. Meanwhile, we will
continuously evaluate and improve these
measures to address ever-changing risks and
needs.
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REBER
Risk type
BE R ARERER

Policy and Legal Risks

L B 4 3t

Risk description

HEHEE EnMRBEITEANRKEREL
HENEERTRaRE tmERE
ERAEN  BEARKA - EmRFE
XA AN

Regulatory requirements related to climate
change in operations, products and
services are increasingly tightened,
resulting in increased operating costs,
including compliance costs and product
development costs.

FE % $ i

Response measures

HEZ2E ERMRBIANOREEHER
MEEREADZWE  #HMEHEERKNE
e BEAHRKA  ERFERAEMN -

Various operating locations of the Group
implemented a number of energy-saving and
emission-reduction measures, and fully
complied with all environmental laws and
regulations. In the future, the Group will keep
abreast of the latest laws and regulations,
relevant policies and standards, and update
and revise internal systems and standards in a
timely manner. We target to improve the level
of energy conservation and emission reduction
while complying with regulations and
maintaining production capacity, and strive to
become a “green enterprise”.

LABK

BIERER

AEBMBEEEEEZEENELBA—RIER
BED UBEETIESATAEMNZESE R
WERR AEBBRETIENEEHET W
HRE REEES THEEHR BRY T2
e Sl KRR Hefss8EEs o
EHItEIRBALTIMLEEEEH 0
(PEAREMBLEE) (PEARLNEL
BARBIR(hEARKABHERBIE)E -

PEOPLE-ORIENTED

B1 EMPLOYMENT PRACTICES

The Group integrates the requirements of employment laws and
regulations into a series of employment policies to ensure that
employees receive fair and reasonable treatment. During the
Reporting Period, the Group strictly complied with the labour laws
and regulations in the PRC relating to remuneration and dismissal,
recruitment and promotion, working hours, holidays, equal
opportunities, diversity, anti-discrimination, other treatment and
benefits and prevention of child labour or forced labour, including
the “Labour Law of the People’s Republic of China”, the “Labour
Contract Law of the People’s Republic of China”, the “Social
Insurance Law of the People’s Republic of China”.
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—E-NE —E-=HF
2024 2023
BTAHY REHE =R ETAH K=
Number of Turnover Number of Turnover
Employees Rate Employees Rate
# Bl Gender
E 1 Male 214 8% 214 8%
221 Female 91 5% 91 5%
F#R Age
18-30 5 0% 5 0%
31-45 46 4% 46 4%
46-60 234 3% 234 3%
>60 20 20% 20 20%
i & Region
B The PRC 305 8% 305 8%
T ¥ % Bl Employment Type
2 B Full-time 299 TiE A 299 A
Not Applicable Not Applicable
5 Part-time 6 TiE A 6 T iE B
Not Applicable Not Applicable
% B T Temporary worker 0 TEA 0 ~iE A
Not Applicable Not Applicable

Hr ABREFHEDNENBIASEHEHOLS
BREWERERES - TEHIERZZTZNEF
+-—A=+—H-

FEBRERIMEREATREKMEBAIFE
BROBEME - Bt BRA—ENEBER
MIERGAEEMIER - AMNEBERERE
THBEERMIOBE FRMBHEE
—ARZT EENEERRLEENEE
TS - AEETEETEMBE AR LR
MEBZEARBR BRI ETTENTIHERM
BANBE NWERMEETIEGSATNAEN
FR - BERVEHEENERBEMBAK
THEAE BMAALCERFAANERETTE
ENER - FAE - RACLBBERFETINIIE
EEFE BERMMOSTOEE -

Note: The calculations for the Reporting Year were based on the latest
reporting guidelines for social KPIs issued by the Stock Exchange as
of 31 December 2024.

The Group believes that attracting and retaining talent is the key to
the sustainability of its business. Therefore, employment standards
and working environment have always been our primary concerns.
We care about the career development and physical and mental
health of our employees, and therefore are committed to
maintaining a quality workplace where diversity, learning and
respect are our core values. Not only does the Group comply with
local labour laws and regulations, but it has also developed sound
wage systems and benefit policies to ensure all employees are
treated fairly. By establishing a mutually trusted employment
relationship and a harmonious working atmosphere, we have laid
an important foundation for our stable development. We also
ensure the physical and mental well-being of our staff by
maintaining a work-life balance.
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AEEEERAHUTEDS BIRRS
B OSBMETETENNRTIBE R
SEPEAEE  EAEBA R B
B T SE -
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ﬁJNF m AR

B2 EHZ 2
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REMF - At AEEBERRL2HY - x
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WEZLXE2RAFEK BB NIRARELE
E—ERIMIERSE WUIETENRAE
iz

o

Equal Opportunities, Diversity and Inclusiveness

The Group respects the differences between individuals, forbids
any form of discrimination, and provides equal job opportunities to
job candidates. Promotions are only based on employees’
performance, experience and competence. Other attributes such as
gender, age, ethnicity, family status, religion or disability will not
affect an employee’s opportunity to be promoted.

Employee’s Protection and Benefits

Employment contracts are signed between the Group and all its
employees. All employees are protected by relevant labour laws
and regulations. Employees enjoy holiday, statutory paid annual
leave, etc.

The Group purchases social insurance for employees so that they
can use medical services at a relatively low cost. It offers physical
check-ups for all employees, with additional gynecological
examinations for female employees. Moreover, it pays the Housing
Provident Fund for employees. The Group makes reasonable
compensation for employees and their families for work-related
injuries and accidents in accordance with the labour law.

Work-life Balance

The Group puts emphasis in helping employees de-stress,
increasing employees’ life satisfaction. Maintaining a good work-
life balance is essential for employees’ physical and mental health,
and the development of the corporation is linked to employees’
physical and mental health.

Autumn Sports Games, Employee Exchange Conference and other
activities are held each year, which help encourage employees to
get together outside work, improve communication among
employees and departments, build teamwork and create a pleasant
work atmosphere.

B2 HEALTH AND SAFETY

Ensuring the occupational health and safety of employees is the
basic responsibility of every corporation. Therefore, the Group
takes the initiative to utilise an investigation mechanism to identify
potential safety hazards, provides necessary protective equipment,
monitors and audits safety performance. We strive to create a good
working environment for our employees and achieve the goal of
zero work-related accidents.

Environmental, Social and Governance Report 2024 55  #-6 B R #
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The Group has adhered to relevant laws and regulations regarding
occupational safety and health such as the “Prevention and
Treatment of Occupational Diseases Law of the People’s Republic of
China”, "Safe Production Law of the People’s Republic of China”
and “Fire Prevention Law of the People’s Republic of China”. During
the Reporting Period, the Group did not violate any occupational
safety and health laws and regulations. There were no work-related
fatalities over past three years.

Workplace Management and Protective Equipment

In order to remind employees of the safety practices for each
process, the Group has posted equipment safety procedures and
operation instructions in the workshops of factories and the office
areas. In addition, to reduce the occurrences of occupational
accidents and injuries caused by accidents, the Group also provides
appropriate protective equipment for positions with relatively
higher risks.

Safety Control and Employee Training

We conduct regular training courses on the use of personal
protective equipment, potential hazards in the premises,
contingency procedures and the handling of chemicals. These
training courses help enhance our employees’ safety knowledge
and awareness and provide them with precautions against
occupational hazards. In terms of public health at workplaces,
notice boards were erected in the living spaces of the workplace
for posting publicity posters, in-house rules and occupational
hazard signs. Moreover, we will conduct regular first-aid drills and
accident response drills to help employees familiarise themselves
with escape routes and use relevant facilities properly in case of
emergencies. The Group also issues Occupational Hazard
Acknowledge Letter to its employees through the intranet each
year to raise their safety awareness.

B3 DEVELOPMENT AND TRAINING

The professional competence and growth of employees are key to
business development. Therefore, the Group always seeks to create
an environment of sustainable development and enables employees
to demonstrate their strengths. To this end, we have established
the training management system and training programmes to
identify the training needs of employees and department.

Training and refresher opportunities are provided to employees on
a regular basis, so as to enhance the professional skills and
standards of the team. We also regularly assess the training results
and make adjustments as needed.

Environmental, Social and Governance Report 2024 55 -+ ¥-@ R ##%



RIR - HEREBS2024

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

RTRENEBRESEARINRMER - 1M
FERMIBLATBE TREXT  EBHE
IBEMK - ERRERRIETRERER
METRGHMEEST  UEHMMKRRERA
SEOHEMIE -

In order to promote the Group’'s long-term development in
different areas, we focus on sustaining the talent echelon and
providing support to help employees develop their strengths. This
includes arranging for experienced employees to guide new
employees during day-to-day work in order to help them quickly
adapt to the Group's system and culture.

—E-@OF —E-=fF
2024 2023
BEEIWN BEETIW
RHETHS  FHEIRBE RIETHH FHRIER
Average Average
Percentage Number of Percentage Number of

of Trained Training Hours
Employees  per Employee

of Trained Training Hours
Employees per Employee

# Bl Gender
2 Male
27 % Female

8 T B % Employee Rank
=B EEE Senior Management
4 & 32 [§ Middle Management
= & Supervisor

H b 8 T Other Employees

H ABEFHEDNERBIMRTEMHLES
BRESIERERES  YHIEA-T-MNF
+=-A=+—-8-

B4%5 T %Al
ARBHETRANEIHENTRREE
IRERKFALREERTESH 2R NE
BESHLEE BABRBELERAETIRR
HIESE EERENTAEEFRERNET
VTESMENTERR TEREETHEET
B MR- B ARNIERSE - &%)
BREEMEILABHSIEER AEEBK=ET
BHRBEEREYFREAMOERTE UK
FEHBRELE -

72% 0.70 72% 0.70
28% 1.80 28% 1.80
3.01% 8.36 3.01% 8.36
6.44% 3.90 6.44% 3.90
8.15% 3.08 8.15% 3.08
82.4% 0.30 82.4% 0.30

Note: The calculations for the Reporting Year were based on the latest
reporting guidelines for social KPIs issued by the Stock Exchange as
of 31 December 2024.

B4 LABOUR STANDARDS

The Group has zero tolerance towards child labour and forced
labour, so as to protect minors and employees from slavery, bonded
labour and coercion in the workplace. The Group strictly prohibits
the use of child labour and forced labour. It only employs
employees of legal age and never forces employees to work
overtime to maintain a work environment that respects human
rights. If any cases involving child labour and forced labour are
uncovered, the Group will not hesitate to handle such cases
according to laws, and will review its management methods to
avoid reoccurrence of the incident.
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When recruiting new employees, the Human Resources Department
will conduct stringent identification and background checks and
verify their supporting documents to make sure that the candidates
are eligible for employment and of legal age. Since these policies
were implemented, no minors have been employed. The Human
Resources Department also reviews attendance records on a regular
basis to see if any employees are forced to work overtime, so as to
ensure reasonable working hours. In order for our employees to
have a full understanding of their rights and interests as well as
their scope of duties, they are required to enter into a legally
binding contract on a voluntary and fair basis. Furthermore, we
respect the decisions made by our employees such that they are
free to resign from their positions by giving prior notices. This anti-
child labour and forced labour policy also applies to our production
chain as we will not work with suppliers that employ child labour or
forced labour.

The Group recognises the importance and critical role of the labour
code. It strives to strictly comply with relevant regulations and laws
to promote ethical employment and safeguard employees’ rights.
The Group strictly complies with relevant laws and regulations on
the prevention of child labour or forced labour, including the
“Labour Law of the People’s Republic of China” and the “Rules on
the Prohibition of Use of Child Labour”. There was no violation
during the Reporting Period.

OPERATIONAL EXCELLENCE
B5 SUPPLY CHAIN MANAGEMENT

Fulfilling corporate responsibility must be carried out and promoted
by different stakeholders together. The Group has therefore
developed the “Code of Conduct for Rare Earth Suppliers in China”
to set out specific requirements for suppliers in terms of compliance
with laws, anti-corruption, employees’ basic human rights, health
and safety, and environmental protection. To align with the Group’s
overall operational policy, we have required suppliers to obtain
qualifications such as licensing, environmental certifications,
production safety certifications, and occupational health
certifications.

In addition, we implement responsible sourcing by prioritising
durable, compliant, safe and eco-friendly raw materials to ensure
the quality of our products. On the premise of fulfilling production
standards and input requirements, we prefer local and nearby
suppliers and select the most appropriate transportation tools to
ship goods to reduce exhaust gas and greenhouse gases emissions.
We conduct periodic assessments of active and key suppliers
annually to assess whether the suppliers meet our requirements
through questionnaires, e-mails or interviews. During the Reporting
Period, the Group had a total of 18 active suppliers from mainland
China.
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B6 PRODUCT RESPONSIBILITY

The Group complies with the ISO9001 Quality Management
System, and continues to improve quality management while
conforming with regulations and satisfying the customers’ needs.
All raw materials are of high quality and are provided by qualified
suppliers. The Technical Department is responsible for solving
technical problems and collaborating with the Production
Department to improve product quality.

During the Reporting Period, the Group strictly complied with the
“Product Quality Law of the People’s Republic of China” and other
laws and regulations on product safety and health, advertising and
labelling, and no products sold or shipped by the Group were
recalled for safety or health reason.

To protect the interests of customers, product delivery standards
are set up in strict accordance with relevant contracts and laws and
regulations related to hazardous goods. Customers will be informed
of any quality improvement information by the Sales Department in
a timely manner. If there are quality issues for any of the products
sold, the Group will be responsible for recalling the products and
negotiating with the customer for follow-up arrangements.

To help customers solve product quality issues and improve
customer confidence in the Group’s products, we set up a hotline
and provide on-site tracking services. We have also set up a
customer complaint hotline as well as communication channels
through fax and e-mail so as to provide customers with satisfactory
responses within 12 hours upon the receipt of any complaint.
During the Reporting Period, we did not receive any complaints
about products and services.

Data Protection

The Group values the protection of customer confidentiality and
has developed consumer data protection and privacy policy to
prohibit disclosure of sensitive information. Employees are required
to strictly abide by the code of practice on protection of customer
privacy and obtain customer consent before copying, forwarding
and disclosing confidential information internally, including the
customer’s commercial information. All customer information is in
strict control with file management requirements.
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The confidentiality levels are divided into regular, confidential and
top secret. According to the different confidentiality levels, the
confidentiality requirements are also different. Paper documents
are managed by designated personnel and people who have been
authorised to review the documents must make relevant records.
Data in the computer system is protected with the use of privilege
levels and passwords based on confidentiality. Certain employees
have to sign non-disclosure agreements to thoroughly understand
their responsibilities and undertake to protect sensitive information
of the Group and customers. In the event of a breach of
confidentiality, we shall investigate thoroughly and take legal
actions. During the Reporting Period, the Group did not notice any
serious violation of the “Personal Information Protection Law” and
other laws and regulations on privacy matters.

Intellectual Property Rights

The Group fully understands the importance of intellectual property
rights and pays great attention to the maintenance and protection
of intellectual property rights by formulating a set of guidelines and
measures. The Group strictly complies with relevant laws and
regulations related to the protection of intellectual property rights,
and there has been no violation.

If a product involves any copyright issue during the production
process, it is required to obtain the consent of the owner before
use. The Group is committed to neither purchasing pirated products
nor using images or designs that are not authorised. At the same
time, the Group has set up its own picture library for employees to
use and actively registered patents for product design and
manufacturing technology created by employees.

B7 ANTI-CORRUPTION

The Group adheres to high standard of business integrity and has
zero tolerance for any corruption, bribery, extortion, fraud and
money laundering. With different backgrounds, the Board members
of the Company collectively supervise the Group’s governance
policy to ensure that the Company conforms with strict business
ethics.

All the materials of the Group must be procured in accordance with
the “Procurement and Bidding Management System”. All the
Group’s procurement activities, including all materials, projects and
labour that are outsourced, purchased, leased or commissioned
through contracts, must be conducted through public bidding. The
bidders’ qualifications, the quality, quantity, price and delivery
time-frame of the materials are used as the evaluation and
assessment criteria, so as to ensure that our business activities are
fair, balanced, open and transparent.
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Partnership shall be terminated upon identifying any conducts
violating the Group's values of integrity. Our employees shall under
no circumstances receive or offer benefits of any kind, such as
gifts, entertainment, incentives or commissions, from or to
customers, suppliers or any other business partner. We require
employees to be careful with their words and deeds when
communicating with government officials and business units to
avoid misunderstandings.

Any employee who violates any of the rules shall be subject to
disciplinary action up to legal action. We will adhere to the
principle of business integrity, ensure the healthy and orderly
operation of the Company, and maintain a good corporate
reputation.

The Group has engaged an independent audit organisation to
conduct semi-annual reviews and annual audits in order to ensure
the correctness of the Group's accounts and protect the interests
of the shareholders, while improving its financial internal control
system based on the report prepared by the audit organisation. The
Group has also set up a whistleblowing mechanism for employees,
50 as to receive and handle report on misconduct through various
channels including telephone, SMS, WeChat, letters, emails and
face-to-face conversations.

We will investigate immediately upon receipt of the report, and the
results will be submitted to the Chairman or CEO. All the reported
cases will be kept confidential and documented. During the
Reporting Period, we did not notice any serious violation of relevant
laws and regulations, including the “Criminal Law of the People’s
Republic of China”, the “Anti-Money Laundering Law of the
People’s Republic of China” and the “Anti-Unfair Competition Law
of the People’s Republic of China”. Besides, the Group and its
employees have not been involved in any legal cases of corruption,
indicating the effectiveness of our internal control and risk
management measures.
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We provide anti-corruption training for the management and
general staff, covering provisions on anti-corruption and anti-
bribery in the “Anti-Corruption Programme — A Guide for Listed
Companies” and the “Criminal Law of the People’s Republic of
China”. Employees and the management are required to learn
documents of the central government, laws and regulations, and
relevant provisions on the prevention and combat of corruption of
listed companies at meetings and training sessions. In addition, we
organised lectures on anti-corruption by inviting relevant
professionals to give lectures, playing educational videos, and
providing written materials for learning. During the Reporting
Period, we provided a total of approximately 20 hours of anti-
corruption training for the management, and approximately 20
hours of training for general staff.

COMMUNITY ENGAGEMENT
B8 COMMUNITY INVESTMENT

The Group actively participates in and supports events organised by
the local community and government authorities. We encourage
employees to participate in volunteer activities, public welfare
activities, and promote a caring culture. During the Reporting
Period, our employees devoted a total of 50 hours to voluntary
services, hoping to make a contribution to the society.
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