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1. ABOUT THIS REPORT

This report is the Environmental, Social and Governance
Report issued by China Electronics Huada Technology
Company Limited (the “Company”). It addresses the
actions taken by and the achievements of the Company
and its subsidiaries (the "Group”) in the aspects of
environmental, social and governance (the "ESG")
issues. This report has been prepared with reference to
the Environmental, Social and Governance Reporting
Guide as set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited.

1.1 Scope of the report

Organisational scope: the companies covered under this
report included the Company, and its subsidiaries, CEC
Huada Electronic Design Co., Ltd (“Huada Electronics”),
Shanghai Huahong Integrated Circuit Co., Ltd and
China Electronics Huada Technology (Shenzhen)
Company Limited.

Reporting period: 1 January 2024 to 31 December
2024.

1.2 Data

Data disclosed in this report were extracted from the
original records of the Group’s daily operation or
financial reports.

1.3 Reliability assurance

The board of director of the Company (the “Board”)
guarantees the contents of this report do not contain
any false information, misleading statement or material
omission.

1.4 Reporting principles

o Principle of materiality. This report identifies
and responds to material ESG issues affecting
the Group through an online survey of key
stakeholders and data analysis. The process and
results of the materiality analysis are detailed on
pages 7 to 11 of this report.

o Principle of quantitative. The Group's ESG
quantitative key performance indicators have been
disclosed in this report and are detailed on page
22, 25, 28, 30, 34, 40 and 42 of this report.

o Principle of consistency. The indicators used in
this report are as consistent as possible from one
reporting period to the next, and changes in the
indicators are explained to reflect the changing
trends in key performance.
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o Principle of balance. This report reflects objective
facts and discloses both positive and negative
indicators.

2. ESG MANAGEMENT STATEMENT
FROM THE BOARD

2.1 Governance structure for ESG issues

The Group has established a top-down governance
structure for ESG issues with the Board assuming
overall responsibility for ESG strategy and management
of the Group, and established an ESG working group as
the manager and coordinator of ESG work.

° The Board
The duties of the Board include:

a) assessing and determining the risks and
opportunities associated with the ESG issues of
the Group;

b) ensuring that appropriate and effective ESG risk
management and internal control systems are in
place;

c) directing and reviewing the formulation of ESG
management approach and strategies, and the
priorities of key ESG issues;

d) reviewing the Group’'s performance against ESG
targets on a regular basis; and

e) reviewing and approving the Environmental, Social
and Governance Report of the Group.

o ESG working group

The ESG working group is responsible for the
implementation of ESG tasks to all relevant
departments. The duties of the ESG working group
include:

a) identifying ESG risks and opportunities relevant
to the Group annually, assessing the present and
expected impact of such risks and opportunities
on the Group, and making recommendations to
the Board on strategies to respond to such risks
and opportunities;
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b) formulating the Group’'s ESG management
approach and strategies, identifying and
determining the priorities of key ESG issues;

c¢) formulating ESG targets and promoting specific
implementation measures;

d) preparing the annual Environmental, Social and
Governance Report for the Board's review and
approval; and

e) other duties as delegated by the Board.

2.2 Progress of ESG work

In 2024, the Group upheld the ESG vision of
“Innovation empowers green practices, for a bright
future” and continued to promote ESG management
practices at all levels with due consideration of the
Group's businesses and the demands of various key
stakeholders, with specific progress as follows:

o Products and services

We insisted on research and development and
innovation, continuously enhanced the Group’s
competitive advantage in the sector of smart cards and
secure element chips and expanded the market share.
We continued to participate in the formulation of
national standards, industry standards and association
standards, assisted in promoting the standardisation of
industry technology and were awarded the ISO 27001
Standard (Information security management systems)
certification and the ISO 26262 Standard (Road vehicles
— functional safety) certification.

J Employees

Comprehensively considering factors such as annual
staff cost budget and annual staffing requirements,
reasonably adjusted the remuneration levels of
employees. Added quarterly bonuses arrangement to
the employee remuneration structure to optimise the
existing employee remuneration structure, organised
training on production safety for employees to ensure
their safety, advocated the combination of work and
leisure, and conducted activities such as gala nights
and family activity days to enrich the working life of
employees.
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o Compliance operation

We conducted anti-corruption training and discipline
learning education for directors and employees, and
through various channels continuously promoted
the building of business ethics culture, continuously
promoted the environmental and social risks
management of the supply chain, conducted risk
assessments and regular appraisals on, and improved
the supply chain management system.

° Environment

Through means such as regulating the climate change
risk reporting mechanism and contingency plans, we
are actively responding to China’s “Peak carbon dioxide
emissions and carbon neutrality” targets and make
every effort to minimise the energy consumption in the
course of operations, complying with the principle of
“Reduce, recycle, harmless” enshrined in the Prevention
and Control of Environmental Pollution by Solid Waste
Law of the People's Republic of China to optimise the
disposal method of waste, donate reusable resources
such as old computers and reduce environmental
pollution through recycling.

J Community investment

We continued to participate in public welfare activities,
support disadvantaged groups and assist village
revitalisation.

3. ESG MANAGEMENT
3.1 ESG philosophy

The Group is principally engaged in the business
of design and sale of integrated circuit chips. The
integrated circuit chips design business comprises the
design of smart cards and secure element chips and the
development of application system.

The Group has always been insisting on developing
the information industry and maintaining information
security as its own responsibility. By adhering to
the “Be innovative in electronics of China, lead the
information in the future” responsibility philosophy,
and incorporating it into the Group’s strategic and
operational practice. The Group seeks to maximise ESG
comprehensive benefits and strives to realise the ESG
vision of “Innovation empowers green practices, for a
bright future”.
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The Company has complied with the “Comply or
explain” provisions set out in the Environmental,
Social and Governance Reporting Guide as set out in
Appendix C2 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
for the year ended 31 December 2024. Details of the
corporate governance practices of the Company are set
out in the Company’s 2024 Annual Report.

3.2 Participation of stakeholders and
analysis of key ESG issues

The communication with and the participation of
stakeholders are important components of the
sustainable development of a corporation. The
Group's principal place of operation is in Mainland
China. The key stakeholders of the Group includes its
shareholders, customers, employees, government and
regulatory authorities, business partners, communities
and the public as well as the ecological environment.
Through communication with its stakeholders, the
Group understands their expectations and advices, so
as to provide guidelines for the Group’s operational
decision-making and make more positive contributions
to the sustainable development of the industry and
society.

In 2024, the Board has adopted a combination of
peer benchmarking and expert opinions approach, in
the light of the actual operating circumstances of the
Group and issues of great concern to key stakeholders
and having a material impact on the Group’s business,
to analyse the importance of various ESG issues,
identify and determine the Group’s key ESG issues,
and gave a salient response to these key issues in this
report.
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ESG issues Materiality analysis Corresponding section
ESGEH EEMON HESEE
Emissions Exhaust emissions |The Group is principally engaged in the|7.1 Green operations
BEM Y EERHERR business of design of smart cards and|7.1 4k &i&E
secure element chips and its business
Discharge into does not involve manufacturing process.|7 1 Green operations
water and land Apart from non-hazardous wastes|7 | #@&iF
Mk &+ M eSS produced from operation of offices
Hazardous and i UGB S PEEer) f consumption 7.1 Green operations
of a small number of toner cartridges, e
non-hazardous N 71 BEEE
A e the Group QOgs not. produce.5|gn|f|cant
EERmEBEEY exhaust emission, discharge into water
= and land and generate hazardous wastes
in the course of operations.
REENTIEXRBERREEERRLET
FERRET - HEB NS RELERE o B
NEEEFENBEEEREY (WMER) AR
HELDEMMEIN  REBRSEBIER
WA RERERBER - MK R s
NREXBEREEY -
Use of resources Use of energy The Group consumes gasoline, electricity, | 7.1 Green operations
EiREH BER 15 water resource and packaging materials|7.1 4k & & &
used in finished products in the course
Use of water of operations. Through strengthening|7 1 Green operations
resource the management of resource usage,|7 1 #%@%iE
K& R {E the Group strives to minimise the
Packaging materials environ’r"r’]\eﬁnj[al imp\a\gt O\f i\ts operations.\ 7.1 Green operations
used in finished %%%g;@ﬁtﬁ;éﬁﬁ% \ ?Ejj ) 7}<i’§ 7.1 HBEegE
products and paper Zﬁu&%’i}z%ﬁﬁﬁﬁgﬁﬁ i @iﬂ;bﬁlﬁ%%
used in office /Jfﬁﬁﬁ ﬁ.ff/ C AEBBNRRESELIR
850 @ B A | R ¢
B R 3 AR
Environment and natural resources The manufacturing process of the|7.2 Green products
BERRXREER suppliers with which the Group|7.2 #BE®

cooperates involve resource consumption,
waste generation, etc., which have
certain impacts on the environment and
natural resources. The Group attaches
great importance to the sustainability
of supply chain and advocates partners
to adopt environmentally friendly
measures to optimise the efficiency
of resource utilisation and to jointly
reduce the environmental impact of the
manufacturing process.

EAEESENRERERERD S RE
ROERE  BEEVELS  HRIBMRAE
RER—ENZE - AEESEERHERE
BRI BN BEAERHRIRRE
i BEEREARE - HFARERER
EEIRBERNTE -
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ESG issues Materiality analysis Corresponding section

ESGEH EEMON HESEE
Climate change The Group's integrated circuits design|7.1 Green operations
RiRE 1 business does not involve manufacturing|7.1 4k 8 & 8

process, and its four business operational
locations are located in industrial parks
or business centers of first-tier cities
with well-developed infrastructure and
facilities. Although operations are less
directly affected by climate change,
the Group has always attached great
importance to the risks and opportunities
that climate change may bring. In
order to actively respond to climate
change, the Group strives to promote
the efficient use of resources, actively
conduct greenhouse gas emission
accounting, adopt various measures to
reduce energy consumption and reduce
greenhouse gas emissions generated in
the course of operations, and actively
respond to China’s “Peak carbon dioxide
emissions and carbon neutrality” targets.

AEBNEXNERRAXHE IS REE
RED > MEAMNERFEERADME—R
BHERZMIETENTXBERIB X
Fl e BELEIXRRECHEERZER
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ESG issues

Materiality analysis

Corresponding section

Employment

(=0

ESGEH

Employment

&%

Health and safety
EERZE

Training and
development
1)l e B

EEMSM
Employees are the key cornerstone of
the Group’s sustainable development
and provide the driving force for
the continuous innovation of the
Group. Therefore, the Group attaches
great importance to the rights and
interests and benefits, health and
safety, and training and development
of employees, and strives to create a
favourable working environment to
support the career growth and all-round
development of employees.
BEIRASEAKHEZRNEEER -
A RRNEERETHRIFFORE S - B
b AEESEERE ToEEREM -
BEERZE  BIKRER BOREER
R TERE  XFHEINBEKRRES
H R -

5.1

5.1

HESEE
Employment and

employee benefits
ERNMEIEA

53

53

Occupational
health and safety
BRERELZR

5.2

5.2

Training and
development
Bl K 3% R

Labour standards
TR

Child labour and forced labour are
prohibited by the laws and regulations of

5.1

Employment and
employee benefits

the location where the Group operates.|5.1 &E{E &8 T1EF

The Group strives to provide a fair, free

and safe working environment for all

employees.

REEEEMEMEARREREILGERE

TURERRGIST - REBBORAAEER

ITREQE EARKEHIERIE -
Supply chain Management of Effective supply chain management not|6.1 Supply chain
management environmental and |only helps the Group to respond to the management
HrEEEE social risks of the |aspects of environmental and social risks, [6.1 {i & §# & 12

supply chain
ft pE 58 59 IR IR kAt
TRARERE

but is also crucial to the Group’s product
quality. Through working closely with
suppliers to ensure that they comply
with high standards in the aspects of
ESG, the Group is able to enhance the
reliability and market competitiveness of
its products.

R EEEE N ERENAEE RS
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ESG issues
ESGEH

[\ EYCIE WAL ENWAH

EZUDNT

Corresponding section

Product
responsibility
EmEE

Development of The rapid development of 5G and the|4.1 Information
security chips Internet of Things continues to raise security
ZERNA R the market demand for information|4.1 %%
security, and thus the importance of
the development in security chips to the
Group’s business is also increasing.
SGMYEEE & RER TERRA TGS
ERZEMHER Bt T REER
REBEXEBHEZMHWETEEM -
Quality of products |[Through strict quality control and|4.2 Quality
and services continuous improvement, the Group management
EmEREHEE |is able to ensure that its products and (4.2 BE&EHE
services meet high standards, satisfy|4.4 Customer service
customers’ needs and enhance market|4.4 EERARTS
competitiveness.
WAERREE SBEGRSFESE - AR E
EARRERNBRBEREREE  RER
FPHEX  BATMSHESR -
Intellectual The operations of the Group involve the|4.3 Research and
property use of intellectual properties owned development
management by customers, suppliers or the Group. innovation,
M EEE Therefore, protecting the intellectual and intellectual
properties of the Group and business property
partners, and avoiding infringement protection
of others’ intellectual properties are|4.3 #2543 A M E
not only helpful for maintaining fair IR E
competition and market order, but also
encouraging innovators to continue to
drive for new innovations, so that the
society as a whole can benefit from the
fruits of these innovations.
AEENSESREREYT  HERA
SEEANMBERE - Bt - REAKH
REBRENMBERE  REH LRILMH
AR ERE  TMERBRBEEQNTHF
MTHIRFE - BN E 837 & T BT
oEEHEERENE AR -
Customers’ The operations of the Group involve|4.4 Customer service
information confidential information of some|4.4 EEERS
security and privacy |customers and business partners. Proper
protection management and protection of such

BEEELE ML
B2 (R &

information is crucial as failure to protect
such confidential information effectively
may not only result in damage to the
co-operative relationship, but also expose
the Group to negative impacts such as
legal risks, reputational damage and
reduction in market competitiveness.
REBNESES R —LERTREBEHD
BEER UEEEBENRESLEEEH
BE  EAEARRESLEETEE T
BRI BB A EREAERE - ErEEBE
ERk  BEBENMSHRENTRES
ERE o
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ESG issues Materiality analysis Corresponding section

ESGEE EZUDN HEZH
Anti-corruption Anti-corruption Anti-corruption is a key safeguard for the|6.2 Anti-corruption
R&ES practices healthy and sustainable development of|6.2 KkE&)5

RESEHR the Group's business. The establishment

of a sound anti-corruption policy and
compliance mechanism will help to
prevent the risk of corruption and
safequard the Group's interests.
RESERAEBENEBRRERAIFEER
BWEZRRE - Liﬁiﬁ’]&ﬁ/’;—ﬂﬂﬁﬂ/\
REE - BERMEEITER - EELRE

BetEas -
Community The Group mainly operates in Mainland|8.  Community
investment China. The local government and society investment
HERSE expect corporation to fulfill its social|8. HEI&KE

responsibilities through supporting
disadvantaged groups and public welfare
projects. This not only helps to facilitate
social harmony, but also enhances the
Group's social image and influence.
AEETELEMBAEFEAM - EHiK
ﬁ&ﬁi“ﬁ;ﬁﬁﬁ%Lﬂﬁiﬁjﬁ%ﬁﬁ RGN
wIHEBITHHEEME - ETERNRE
EHENE AR EARERNTS
FRFMEES o

3.3 ESG working group 3.3 ESGI /M4

The Group has established an ESG working group as RNEERY TESGIENAERESGTIENERE
the manager and coordinator of ESG work, which is HipHAE BHAQNAEFALEBETHAR - ESG
headed by the managing director of the Company. The THE/NEB BEBESGERZER S MAEM - I
ESG working group is responsible for implementing EHREZESGERESGIIELER -

ESG tasks to all relevant departments and reporting the
progress of the ESG work to the Board on a regular

basis.
The duties of the ESG working group are set out in the ESGTENHETHRAREZERAIEET N
section headed “ESG Management Statement from the ESGEIRZEMR] -8R -

Board” of this report.
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4. PRODUCTS AND SERVICES

The Group regularly reviews and improves the
management systems regarding aspects such as safety,
advertisement, labelling and privacy of its products and
services by adhering to the “Innovate through reform
and cherish integrity towards the world” operational
philosophy, and complying with the Standardisation
Law of the People’s Republic of China, the Intellectual
Property Law of the People’s Republic of China, the
Product Quality Law of the People’s Republic of China
and the Advertising Law of the People’s Republic of
China. In 2024, there was no litigation against the
Group and no violation of laws and regulations by the
Group in the aspects of safety, advertisement, labelling
and privacy of its products and services.

4.1 Information security

As the practitioner and promoter of the smart card
chips design industry in China, the Group regards
maintenance of information security as its own
responsibility, complies with the laws and regulations
and the relevant requirements regarding information
security management such as the Computer
Information System Safety Protection Regulation of
the People’s Republic of China, the Network Security
Law of the People’s Republic of China, the Electronic
Information Industry Production Safety Management
Requirements and the Commercial Cryptographic
Management Regulations. The Group focuses on
autonomous research and development of smart
cards and secure element chips while building a safe
operating environment, and provides the foundation
for China’s information technology modernisation and
information security.

The Group established an information security
management system by adhering to the information
security approach of “Catering for demand for security
through system protection; seeking for continuous
development through the participation of all
employees”. The Group has also set up an information
security management team to be responsible for
coordinating information security management
work, ensuring stable operation of the information
security management system, continuously improving
the information security facilities and managing
of the information assets. In 2024, the Group was
awarded the ISO 27001 Standard (Information security
management systems) certification (valid until August
2026).
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The Group has formulated management systems
such as the Information Security Strategy and the
Information Security Employee Manual to protect
customer privacy, data and information through
methods such as setting information access permissions
and data encryption, obfuscation or desensitisation. In
2024, the Group revised 19 management documents
such as the Configuration Management Procedures
and the User Access Control Management Procedures
in accordance with the relevant requirements of the
ISO 27001 Standard (Information security management
systems) to improve and optimise the management of
information security.

In the aspect of information security related risk
management, the Group identifies, assesses and
responds to various types of risks in accordance with
the relevant requirements of the Risk Assessment
Management Control Procedures. Through the use
of tools such as risk analysis and evaluation forms
and risk assessment reports, the Group systematically
analyses the likelihood and impact of various types
of information security related risks and takes
corresponding measures to minimise to the greatest
extent the risks that might pose a threat to the
business. In addition, the Group timely analyses
changes in information security related laws and
regulations, and conducts compliance assessments
based on the Group’s operating circumstances to
effectively avoid compliance risks.

In 2024, through internal and external information
reviews, the Group has refined and improved the
information security management system and
implemented improvement measures based on the
results of the internal and external information reviews.
In addition, the Group conducted business continuity
exercises on its infrastructure, network and application
systems, the results of which indicated that the
information systems were operating normally.
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In 2024, the Group participated in a total of three
thematic meetings organised by the Commercial
Cryptography Inspection Center for the revision of the
Requirements for the Construction of Production and
Assurance Capability of Commercial Cryptographic
Products and the Implementation Guidelines for
the Construction of Production and Assurance
Capability of Commercial Cryptographic Products, and
actively provided professional opinions to promote
the development of industry standardisation; and
conducted a “Cybersecurity publicity week” activity
to publicise information security awareness to all
employees by means of sending emails and setting
up timed screen protection for computers. At the
same time, the Group organised all employees to
attend information security training and completed
information security test questions twice to consolidate
their information security awareness.

In order to further consolidate and raise information
security performance and maintain the effective
operation of the information security management
system, the Group established the information security
targets and the ancillary management requirements to
assist external suppliers to improve information security
management.

J Development of security chips

The Group strives to promote the continuous
development of China’s security chips technology,
products and applications. With globally advanced and
China’s leading security attack and defense technology,
covering the protection technology at levels such as the
system level, algorithm level, circuit level and layout
level along with technologies such as side channel
attack, malfunction-injection attack and physical
attack technologies, forming a complete product
security management system. A number of high-end
security chips were awarded with security qualification
certification such as the China EAL4+ Certification
and EAL5+ Certification, CCEAL6+ Certification and
EMVCo Certification. Security chip series products
are widely used in sectors such as financial payment,
social security, resident health, public transportation,
telecommunications, network authentication, identity
authentication, Internet of Things and Internet of
Vehicles.
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The Group continues to lead China’s security chips
technology, keep pace with international standards, and
demonstrate China’s “Smart card chips” capability. The
Group has launched and achieved large scale application
in a number of automotive grade security chip products
for Internet of Vehicles applications. Related products
had also been gradually applied on a large scale in the
information security sector such as Internet of Things,
Internet of Vehicles, 5G communication, and payment.
The Group’s product (ClU9872B_01_C14.0) was
awarded the IT Product Information Security certification
(China EAL5+ Certification) by the China Cybersecurity
Review Technology and Certification Center and the
UnionPay Card Chip Product Security certification. In
2024, the Group was awarded the ASIL-D Grade ISO
26262 Standard (Road vehicles — functional safety)
certification for the first time.

In 2024, the Group actively participated in the
formulation of a number of national standards, industry
standards and association standards, such as the Given
SIM Card’s Digital Identity — Technical Requirements
for Dedicated Security Chips for Identity Authentication
Devices and the Information Security Technology -
Security Technical Requirements for IC Card Chips
with Central Processing Units. In addition, the Group
participated in the formulation of association standards
such as the Security Chips Specification Catering for
Gas Internet of Things NB-loT Smart Meters, which
were officially released in 2024.

e  Safe operating environment

While focusing on the development of smart card
chips with high security and high reliability, the Group
also attaches importance to the safety of physical
environment, that is, protecting computer network
equipment and facilities from being destroyed by
accidents such as earthquakes and floods, as well as
human behaviours. The Group formulated a series
of physical safety management systems such as the
Physical Safety Control Procedures, the Security
Facilities Management Measures, the Central Control
Room Control Specifications, the Security Officer
Management Measures, the Office Facilities, Security
Facilities and Working Environment Control Procedures,
etc., which covers areas such as laboratory temperature
and humidity management requirements, and office
environment management, for protecting the design
and development of smart cards and secure element
chips.
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4.2 Quality management

e Quality management system

The Group’s integrated circuits design business
comprises the design of smart cards and secure element
chips and the development of application system and
does not involve processes such as manufacturing,
assembling and transportation. The Group adheres to
the “Zero defect” philosophy in provision of products
and services to customers, the quality approach of
“Catering for customers’ demand through continuous
innovation, seeking for customers’ satisfaction through
the participation of all employees” as well as complies
with the laws and regulations and the relevant
requirements such as the Product Quality Law of the
People’s Republic of China and the Standardisation Law
of the People’s Republic of China, advocates quality
management with the participation of all employees,
and strives to achieving whole-process control and
continuous improvement of the quality of products. In
2024, there was no recall of the Group’s products sold
or delivered due to safety and health reasons.

In accordance with the relevant requirements of the
ISO 9001 Standard (Quality management systems), the
Group has formulated product quality management
systems such as the Product Review Guidelines
and the Substandard Products Control Procedures,
covering various processes such as product design and
development, risk control, outsourcing of production
control and performance evaluation, so as to promote
the systematic and standardised management of
product quality, and to satisfy customers’ demands for
diversification, personalisation and refinement.

In 2024, the Group was awarded the ISO 26262
Standard (Road vehicles — functional safety) certification
(valid until August 2025), and revised the management
systems such as the Product Cycle Inspection
Processes and the SE Circuit Product Inspection
Practice Guidelines in accordance with the relevant
requirements to raise the standards of product quality
reviews; and improved the Substandard Products
Control Procedures and added new requirements for
the handling of substandard automotive grade chip
products in accordance with the relevant requirements
of the IATF 16949 Standard (Automotive quality
management systems), which will help to provide
customers with higher-quality products and services.

42 EEERE
. HEEEWEZR

AEENEXNERITEFRESERRLER
FRZRARERRGRAE £ HPREE - H
HLEBERSRO -AEERAZABERREHIT
BRI ERMRENES  [HEaF  ATER
k2828 BRERZRAEINEE2H &
TCREARXNBEEREEX) R(PEARKE
MBEZEELE)ELZERERREBEMET  BE
2E2HEMNEESEE  BINRBERNEEER
PRI S R B o AEER2024FWRE
AL MhfEFEEmamEHEEEEXERETT
Bl R E A o

REERRISO 900112 (EETEER) HHEE
Ko HECERBZIEES) RCTERRIZHIRE
FYEEREEETEHE  MEERIT A -
BB IES - EEIINBIES - BEUFEESRE - #
PDEMEEMNRSL RELER HEERS
FAb - @M - Bk -

2024%F - AEEEFISO 262621 % (B K E & —
e e ) BB (AMEAE20258 ) » WikiEE
BERET(ERAHRRBRRRE) R(SEERE R
REIERIEEE)ETEHE  ReEREERD
ZAE S KIBIATF 1694912 (REHEE R R)
HEER  BECTABRIEHRER) - YT
ARERLAEAFERNEEREER  GPRABTE
REEFESEENERKERT -

16 China Electronics Huada Technology Company Limited Environmental, Social and Governance Report 2024



Based on the foundation of conducting continuous
ISO 9001 Standard (Quality management systems)
reviews and follow-up works, the Group will deal with
the substandard products found during operations in
accordance with the requirements of the Substandard
Products Control Procedures, while arrangements will
be made for the responsible departments to analyse
the reason for the generation of substandard products,
formulate corresponding rectification and precautionary
measures, and follow up on the implementation and
the effectiveness of these measures. In 2024, the
Group set a target of return rate of 5% and below for
integrated circuits product delivered, and the actual
product return rate was 1%.
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Quality management system
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Product design
and development
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Procedures and supporting
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Risk control
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Identify, assess and
respond to quality risks in
aspects such as product
characteristics, production,
research and development
in accordance to the
requirements of the Quality
Management System Risk
Management Control
Procedures and the Product

Outsourcing of
production control
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Conduct selection, appraisal
and subsequent appraisal
of suppliers in accordance
to the requirements of

the Production Supplier
Management Control
Procedures.
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Formulated the Production
Procurement and
Outsourcing Processes
Control Procedures and
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different types of products
to control the quality of
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Conduct monthly quality
meetings with major
product suppliers to review
production and processing
data and monitor the
quality of production and
processmg
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Performance
evaluation
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Organise regular
management system
appraisal to ensure the
effectiveness of the quality
management system.
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Issue Departmental Quality
Targets and Project Team
Quality Targets, and
regularly monitor the
achievement of the targets
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In the aspect of management of labelling of product,
the Group formulated packaging specifications for
products such as integrated circuit cards and smart
cards, which clearly states the labelling requirements
for information such as product model number, product
batch number, product quantity, time of processing
and place of origin.

o Quality inspection procedures

The Group conducted quality inspection on products
such as wafers, integrated circuit modules, integrated
circuit cards and circuits that are researched and
developed autonomously with procurement and
processing outsourced in accordance with the
operational requirements of the quality inspection
procedures imposed by its quality management system.
Quality inspections are performed by inspectors with
professional skills, in accordance with the inspection
specifications and practice guidelines, and inspections
are performed by using professional inspection
equipment, so as to prevent the acceptance of
substandard products. In addition, inspectors regularly
calibrate the professional high-precision instruments
used for quality inspection to ensure the accuracy of
the inspection results.

J Quality culture

The Group regularly holds quarterly quality meetings to
provide attendees with a comprehensive understanding
of the quality problems and the causes through
regularly compiling and reporting on product and
service quality problems and their handling, so as
to guide and enhance the employees’ awareness of
product and service quality, and to create a quality
culture of the participation of all employees. At the
same time, the Group organised training on the
knowledge of the quality management system for new
employees to accelerate their understanding of the
Group's quality management system and enhance their
knowledge of quality management.

During the “Quality month” in 2024, the Group
organised a “Comprehensive quality management quiz
competition activities” for all employees. In addition,
the Group actively conducted product quality training
activities, covering topics such as “How to prepare
and effectively verify preventive measures” and
“Training on quality management system standards and
requirements for certified quality manager”.
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4.3 Research and development innovation,
and intellectual property protection

The Group attaches importance to original innovation,
integrated innovative capabilities, vigorously promotes
scientific discovery and technology invention. In 2024,
research and development primarily focused on the
research and development of security SE chip products
and security microcontroller unit chip products, the
continuous enhancement of smart card products’
performance, the enhancement of products’ security
certification level, the research of security chips for use
in the Internet of Things and the Internet of Vehicles
sector as well as the development of application
systems and solutions. In 2024, the Group has obtained
19 new patents, registered 1 new software copyright
and 3 new integrated circuits layout designs.

The Group formulated and continues to revise the
Intellectual Property Management Measures to clearly
state the responsibilities and working procedures for
each of the departments and personnel, and state
the detailed requirements regarding the assessment,
searching, retrieval and analysis of relevant intellectual
properties during the research and development
process, contract filing management, intellectual
properties ownership, protection and application of
intellectual properties, trainings, awards, etc. The
Group respects intellectual properties, regulates
the usage of intellectual properties from customers
and third parties. It also keeps all business partners’
product’s technical information strictly confidential. The
Group conducts intellectual property risk assessment
at project inception and iterative analysis on relevant
intellectual properties at critical stages of projects,
and based on the results of such assessments and
through methods such as procuring external licenses
and technology circumvention to reduce the risk of
infringing on the intellectual properties of others.
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In 2024, the Group participated in the formulation of a
number of national standards, industry standards and
association standards such as Technical Requirements
and Test Methods for Automobile Security Chips which
helped to enhance the high-quality development of the
industry. The Group continuously through incentive
measures encourages employees to actively apply
for intellectual properties, publish thesis, etc. The
Group has established awards such as the Technical
contribution award and the Technical innovation award
to commend employees for their significant research
and development innovation achievements. In 2024,
17 and 9 employees were awarded the Technical
contribution award and Technical innovation award
respectively.

In 2024, the Group organised a total of two intellectual
property training activities for employees, introducing
basic knowledge about intellectual properties, writing
and excavation of technical briefing documents, etc.,
in order to continuously enhance their awareness
of intellectual property protection. In addition, the
Group held an annual technology conference to
share the latest scientific research and technology
innovations achievements in aspects such as research
and development processes, platform innovations
and applications with employees, and to recognise
and reward employees for their outstanding technical
contributions and successfully applied for intellectual
property.

4.4 Customer service
o Customer service system

The Group adheres to the “Users first and customers
foremost” philosophy and builds a sound customer
service system to provide more convenient and better
quality service to customers. In addition, the Group
has professional support team to provide immediate
professional technical services to customers to solve
their technical problems before, during and after a
purchase.
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The Group formulated the Customer Complaint
Handling Procedures to assist to resolve any issues
encountered by the customers when using the
product, and feedback from customers will be used for
continuous raising of products and services quality. In
addition, based on the issue raised by the customer,
the Group will organise respective professionals
from the failure analysis team, product research
and development and design team, production and
processing professional technical team, sales service tea
m, technical support team and project management
team to work together to complete the analysis of the
entire issue, identify the fundamental causes of the
issue, formulate rectifying and precautionary measures,
and follow up with the customer’s subsequent usage to
ensure the effectiveness of such measures.

In the aspects of customer information security
and privacy protection, the Group formulated the
Technology Confidentiality Agreement Management
Measures and the Confidentiality Management
Requirements, and employees are required to
keep trade secrets of the Group and customers in
strict confidence, so as to ensure confidentiality of
information for both sides during business interaction
between the Group and customers.
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o Customer satisfaction survey

The Group attaches importance to customer
satisfaction survey and through the survey identifies
key factors affecting the satisfaction of customers so
as to raise the quality of its products and services. The
Group sends out customer satisfaction survey forms
to customers each year to understand customer’s
satisfaction, opinions and suggestions on aspects
such as products’ or projects’ design quality, service
quality, and speed and capability in handling issues,
and the Customer Satisfaction Surveillances and
Measurements Evaluation Report will be prepared and
passed the results back to the respective departments
for continuous improvement of products and services
quality. In 2024, based on the review results of the
certification body, the Group revised the Customer
Satisfaction Control Procedure by adding a new
requirement of tracking customer return visits,
and conducted the customer satisfaction survey in
accordance with the newly revised requirements.
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Statistics on products and services key performance indicators
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2024 2023
Indicators B 2024F E 2023F &
Number of customer complaints BEERFEHRE 237 180
Percentage of customer complaints dealt with (%) EREFERIEB D (%) 100.00 100.00
Customer satisfaction (%) AR MEE (%) 95.42 96.00

5. EMPLOYEES

The Group regularly reviews and improves the
management systems regarding aspects such as
employees’ rights and interests, remuneration and
benefits, recruitment and promotion, training and
development, working environment and occupational
health, child labour and forced labour by adhering to
the “Responsibility orientated, attaches importance
to competent and rewards linked with performance”
talent philosophy, and with reference to the laws
and regulations and the relevant requirements such
as the Labour Law of the People’s Republic of China,
the Production Safety Law of the People’s Republic of
China, the Women's Rights and Interests Protection
Law of the People’s Republic of China and the Paid
Annual Leave for Employees Regulations. In 2024, there
was no litigation against the Group and no violation
of laws and regulations by the Group in the aspects
of employment, occupational health and safety, child
labour and forced labour.
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5.1 Employment and employee benefits
e Employment and employees’ rights and interests

The Group attaches importance to attracting and
fostering of talents, protecting employees’ equal
rights in aspects such as terms of employment,
training, promotion and remuneration and ensuring
no discrimination against any person on grounds such
as gender, marital status, disability, age, race, family
status, nationality and religion takes place. In addition,
the Group resolutely eradicates child labour and all
forced labour practices.

The Group formulated management systems such
as the Recruitment and Induction Management
Regulations, the Employee Code and the Remuneration
and Benefits System with reference to the laws and
regulations and the relevant requirements such as the
Labour Contract Law of the People’s Republic of China,
which clearly states the management requirements in
the aspects of recruitment and dismissal of employees
and the remuneration and benefits of employees.

The Group attaches importance to the requirements
for and the protection of candidates’ information
and requires background checks to be conducted
on candidates for sales, purchasing, finance and IT
positions in accordance with the laws and regulations
and the relevant requirements; at the same time,
headhunters are required to conduct background
checks on personnel to be hired through legal channels
to ensure personal information security and privacy is
not infringed.

The Group encourages employees to introduce talents
with competitiveness. Through regularly issuing
demand for talents and encouraging employees
to introduce talents based on such demand, so as
to identify talents who will benefit the Group's
development, enhance the Group’s capability and
enlarge its talent pool.

In addition, the Group has established an e-HR human
resources information system for all employees with
online management functions such as employee’s
promotion, training and remuneration.
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The Group, through internal and external remuneration
comparisons and comprehensively considered factors
such as annual staff cost budget and annual staffing
requirements, adjusts the remuneration of employees to
retain talent attraction and market competitiveness. In
2024, the Group revised the Remuneration and Benefits

RATEE

R e

System by adding quarterly bonuses arrangement

to the employee remuneration

structure to facilitate

the improvement and enhancement of the employee

remuneration structure.
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Overview of employment and employee’s rights and interests system
EBREREIEZHESE

Recruitment and dismissal

B K #E

Work hours and leave

THRAR

Remuneration and benefits

FMEER

¢ Recruitment: New
employees are recruited in
accordance with the principle
of “Openness, equality,
competition and selection of
the best”.

e BB - EBRIAH - TF i
F EBEINRUBEHME
T o

e Work hours: Work hours meets
the requirements of operational
location’s laws and regulations.

e TR : IRNAEEEMERIIER
SER

e Remuneration: The remuneration
of each position is determined with
reference to market practices and
with reasonable adjustments after
considering the values and the
contributions of the position.

o HiM - 2EMIGENIEEHELFH -
R B & & il (i (B 18 [ B A % 5 B &
TARENFHE -

¢ Dismissal: Employees are
dismissed in accordance with
the related requirements
of the Employee Code and
in compliance with the
requirements of operational
location’s laws and
regulations.

o fR{E - IRBCEIFRIDMEAR
EREET - WS EEME
BIERESR -

e Working overtime: Employees
are entitled to pay or time-off
in lieu for working overtime.
Overtime compensation meets
the requirements of operational
location’s laws and regulations.

o INEE : BT MNIEZH ML E sk INTE
ARER - IR ER A g E MR
BIEHRHENRK -

e Social insurance: Various kinds of
social insurances are purchased for
all employees in accordance with
the requirements of operational
location’s laws and regulations.

o HERKE : RBEEMERRERD
ERARBETIHMNSELERRE -

e Leave: Paid annual leave, marriage
leave, bereavement leave, maternity
leave, sick leave, etc., are provided
in accordance with operational
location’s laws and regulations.

o KR WHFARRE - BHR - BR &£
ER ARERESEMERKER

?;EE,f/\ ©

e Benefits: Employees are provided
with various benefits such as annual
body checks and supplementary
medical insurance in accordance
with the actual circumstances of the
Group.

cEBH : HEAEEERBARET
REZEEF  NEFEBREAET
BERERRE -

o
AT
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Statistics on employment key performance indicators

EREBREAZEESRT

2024 2023

Indicators BEE 20245 E 2023 F
Number of employees BTAH 478 430
By gender: Male =R - EXp s 319 285
Female gl 159 145

By type of employment: Permanent RERED g5 [ 466 418
Secondment 85 7% Ik 38 12 12

By age group: Over 50 RERAR S50 18 17
30 to 50 303X £508% 367 339

Under 30 305 A T 93 74

By geographical region: Mainland China  1&#[& : B A3 477 428
Hong Kong BE 1 2

Employee turnover rate (%) = ﬁE?(%) 8 12
By gender: Male =R S 9 13
Female pegid 7 10

By age group: Over 50 BEwRAR 508% A £ 0 6
30 to 50 303 £508% 8 12

Under 30 308 A T 13 3

By geographical region: Mainland China I&ZHb[&E - A A 8 12
Hong Kong BE 50 0

J Employees communication and caring

Effective communication with employees is crucial to
the formulation of decision-making and corporation
development. The Group strives to build an open
working culture, and strengthen the communication
between employees and management. It has also sets
up various communication channels to understand
employees’ opinions, so as to create a frank and an
open communication atmosphere.

The Group cares and supports every employee who
is in need. Through proactively conducting employee
caring activities, the Group visits employees suffering
from injuries and sickness, attends employees’
wedding ceremonies and funeral ceremonies and helps
employees who are in difficulties. The Group also
conducts consolatory activities on public holidays in
accordance with the relevant requirements of the China
Federation of Trade Unions. The Group formulated
the Trade Union Expenditure Management Measures,
stating the detailed requirements on expenditure for
condolences to employees, support for employees who
are in difficulties, etc. In the aspect of caring for female
employees, nursing rooms have been set up within the
office area.

o EBIEBREEZE

ERNETIBBHRRGE CEXBREZHE
B o AEERNEXRAMBOIIEX  AWNRE
THE BEMNSES - INE% jTﬁ?ﬁ%/ﬁLé&}EMT
MEIMER EEBNLARER

AEBEBOLEXFEEUFTE2EDNETL - BB
BEARETHEELE  ASEMHIEGRELE
gL BEPRMET  AKZERIEAETS
MEBRE RAREACHRABMEY - A&H
HETKIGEKBEEWE)  HETHMB R
BETHRENKBEHMTHFARE - EXET
MESNH RHABARBETHEE-
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Overview of caring activities for employees in
2024

< "Sending coolness” consolatory activity in summer,
providing employees with cooling consolatory
products for preventing summer heat.

< “Sending warmth” consolatory activity in winter,
providing employees with consolatory products for
keeping warm.

Overview of employee activities in 2024

< "Gather everyone’s thoughts and energies, starting
from the “Chips”” gala night.

< Family activity day.

< "Blooming beauty, infinite possibilities” March 8th
women’s day event.

< "Concentrating on “Chips” and striving for
development with “Chinese” style of promoting
operation” CE Huada Tech and business partners’
football for cooperation activity.

< CE Huada Tech and business partners’ badminton
friendship tournament activity.

< Establish an employee’s home and an activity space
for yoga and dance.

2024 FEETHEIHEE
$ EHIXBFZRIEMEE mEIBNHZER
B R AR e

¢ ZRBMZEER|ERES METEREBERY
& o e

2024FEETRBHE

S [DBOE D RN LR I BEge o

$ RKEEFA -

¢ [REBRENERAE| ZN\ZHEEE -

4 FWUJJA?JE%?’“‘& [FREE | ERELE | F
BEEAMBEAERHFRMAZED -

& PEEFAMRESERHPERRERELY

$ BIBICK mmEEIEHEM-
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5.2 Training and development
o Employee training

Facilitating employees’ growth provides impetus
for corporate development. The Group upholds the
principle of “Reaching out, drawing in” and formulated
the Training System, which covers area such as types
of training and training effectiveness assessment,
training implementation and training instructors, as
well as formulated an annual training programme
covering four major categories, namely system, rules
and regulations, experience exchanges, knowledge and
skills, and cultural awareness. The Group’s employee
training is divided into three levels: corporate level,
departmental level and individual level. Corporate level
training focuses mainly on cross-departmental and
internal all-purpose trainings, such as new employee
trainings, and quality and safety requirements
trainings. Departmental level training focuses mainly
on enhancing knowledge and skills in departmental
professional areas. Trainings for individuals act as
a useful supplement to the two types of training
above. In 2024, the Group optimised the "Response
assessment” and “Behavioural assessment” processes
in the training section of the OA system, and optimised
the assessment mode of training course organisation,
training instructors and training effectiveness
to comprehensive evaluation scoring and public
evaluation, so as to implement a more efficient training
assessment process.

Employees of the Group are entitled to an individual
training allowance of up to RMB5,000 per person
per year starting from the 13th month onwards after
joining. Such allowance can be used for attending
trainings as designated by the Group, or can be used
in relation to employee’s job-related trainings at his/her
own choice after applying for consent.

In 2024, the Group increased its investment in
internal training and external learning for employees,
and conducted eight internal training courses in
management, covering areas such as cadres’ study
workshops, organising reform leadership capability
and a high performance team, and managerial role
awareness, for a total of 140 participants with a total
of 2,467 class hours. At the same time, the Group
funded 29 participants to study external learning
courses.

5.2 ZIIRBRE

o EBITiE

REETNKERCEREND NRER A&
ERFIELE - SI#ERINERA - HE S H
) BEEIIEA U RBRRTME  FIIEE - 5
JIEMENDY  UHEREER  BERHE -
BERR  MBMBENXLERNAENEE
ZHETE - AEEMETEID BRAERK - 2B
FRAAANZ=G o A BRI HAIE R 2L K& A S
BRAESE MFHBIEINNEE T2 BERE
A ZBPIARIF A E R ANk R R iR A S - &
HEEFALER  EAZIERBIMRENE
AT © 2024F - AEBEEBLOARFZEF IR R
F [ REF N RI1TAMGEIRE - BiEIREA
B 5EHIEAE - B RROTEEXNBEALRA
ABIT D RAFTE  UWEEE SBNENTE

AR

AEEETEABZE13EAREZEBALZIE
B BFEEARSREARS,0007T @ AJAESL
MAEEEENEINER  KAETEEXEE
HHBAMAABNE  ECARBEREEER -

2024%F - AEEHEMNEE TN RIN BB T
A FESHEEEEN - MESDHEBI - A48
BEEELE NESENEK  TEEACRNE
NA - 140N X2 H - RFE2,4678 0 : R -
THE2OARIMEES -
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Overview of employee training activities in 2024

2024 EE TIZHSEEHE

Training project Objectives

ZAEE =: )

¢ New employee induction training Help new employees to understand the company’s profile,

o BT ARSI rules and regulations, etc., so that they can adapt to the
working environment and integrate into the team more
quickly.

EHFETTRARMR ASNFES EHAEREELE
B R MA B -

e Research and development fresh graduates |Assess the skill level, discover potential talents, and accelerate

skills appraisal the growth of talents.
s MBBEEAEREER AHARBEKT - ERBEHDAT  MERAL KK ©
e Capability enhancement training for Enhance the leadership, decision-making and execution
middle-level cadres, new cadres and core |capabilities of relevant personnel, and strengthen team
cadres management capabilities.
o HEHI HERI  RLBHENRAE | RABBASNEREES  REENILHITRESN  BEEKE
Bl BRe T o
e Senior management capability training Strengthen the strategic thinking, holistic decision-making
e REERABRIE capability and reform leadership capability of senior
management.
BIESEERAEBNEBEERL 2RARREIREERER
5 o
e E-learning course training Flexibly enhance employees’ professional skills and all-round
o E-learningzR 127 capabilities.

BRRABTEXREEERARES -

Statistics on employee training key performance indicators
ETIRIBREREESRT

2024 2023
Indicators B 2024 E 2023F E
Percentage (%) of employees who BITHEXIEIE D (%) 92 97
received training

By gender: Male =Rl B 67 66
Female pegid 33 34
By grade:  Senior management ZE&R: ARERE 1 1
Middle management RREERE 11 11
Grass-roots employees AEET 88 88

Average number of hours of BIBFAHERE
training received per employee per year U/ NRR R 25 38
By gender: Male =R B 26 38
Female g 24 37
By grade:  Senior management RZA&R: mRERE 97 70
Middle management RRERRE 90 38
Grass-roots employees AEET 21 23
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J Occupational development

The Group implements a qualification management
system and establishes an occupational development
channel to provide an important basis for employee’s
promotion and salary increment. The Group implements
dual channel development path for the technicians
that accounts over 60% of the Group’s total employee
headcount. The technicians are divided into five grades,
those who have reached grade four can select either
the management line or the technical line. In the
technical line, they can become technical expert, system
engineer, etc., and in the management line, they can
enter into the administrative management or project
management area.

Technicians applying for promotions below the expert
level will undergo an appraisal by the defense appraisal
committee organised by the respective department;
technicians applying for promotions above the expert
level will be centrally organised by the human resources
department and appraised by the appointment
qualification appraisal panel. The Office of the General
Manager re-appraises all applications selected for
promotion.

5.3 Occupational health and safety
J Production safety management

The Group formulated the Production Safety
Management Requirements with reference to the
Production Safety Law of the People’s Republic of
China, which clearly states the specific requirements
for production safety work reporting system and
penalty measures for non-compliance with the safety
guidelines. The Group established a production safety
structure, with the managing director of the Company
serving as the director of the production safety
committee and the first-tier department manager of
the Group serving as member. The Group has signed
the "Letter of Commitment on Production Safety" with
the relevant employees each year to ensure production
safety. In 2024, the Group has established a production
safety standardisation system and passed the Beijing
production safety standardisation (Level 3) review (valid
until December 2026).

s BXEE

AEBERTIREREEFE  BUYUBERRER
B RETER RFERHEBRE - HREN
SEBAE T AHO0%NA EORMASTETES
BERRBE  RMESA/ER  DIORRAERE
BEAIEMR  RMKRERISMER - ZR
TiRfE  ERAKARMEATREERIERER

#S -

BB AERBFERRATRAINE - AEA
MFIABERTIESTNE  IITBABRFER
A LB EFBANERBSE—AE - AE
BERTENEAETE BEERASESEMN
BREERBTTEOERE

5.3 BExRERZZE
. ZREEEHE

REFRE(FEARAMBLE2LEZE) @ #IE
(RE24XEEBRAT) PRI LZE2EETERS
FIENAREREZEESIMNEIEEEZEEBEK -
AEBEBEVLE2EELBE  AARAESRAKE
EXLZ2AEZE ST AEE —RIBFILE
EEXZE - ASEEFEABEIZEB(ZE2AE
EAHE) RELELRZZ - 2024F A&EE
BULZEAEEELCEBRYBBEIERMEEEE
ZENLM(ZR)BFE (BREIE2026F128)
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In 2024, in order to ensure safe operation throughout
the year, the Group carried out activities such as
"Production safety month”, “Fire safety publicity
month” and “Production safety management
training”, and through activities such as production
safety quizzes, online safety education training and
emergency evacuation drills, to raise employees’
awareness of production safety. In 2024, the Group
organised production safety training activities for a
total of 1,907 participants, organised safety emergency
drills activities for a total of 564 participants, a total of
25 employees attending production safety management
training and obtaining relevant certificates.

2024F - BEREFLXE2EE  ASERAEBI%L
2HER] - [EMEBA] Y2 ETEE
I EES  BRALEEESE  TEHERLE
- EEBAEREESH kﬁ%lﬁiiFa
oo 2024%F AEEAKRLTEEEFINED

19mAm%ﬁ'ﬁ%§%%%ﬁﬁ%@’ﬁ%4
AM/A E%%I%Mﬁ%i%ﬁﬁ%ﬂﬁ

$HE§E§

Statistics on employees’ occupational health and safety key performance indicators

ETRERERZZ2HEREREESR

2024 2023 2022

Indicators B 2024FE 2023F % 2022 %

Number of work-related fatalities AT AR 0 0 0

Number of work-related injuries EITXERE 1 0 0
Number of lost work days due to EAIXEBRITEAE

work-related injuries 24 0 0

Note: In 2024, the Group sustained one work-related injury incident.
An employee inadvertently fell over and was injured with a
fracture while attending training. The Group subsequently
conducted a safety education campaign in response to such
incident to prevent the recurrence of similar incidents.

J Quality working environment

Quality working environment has a direct impact on
the physical and mental health and work efficiency of
employees. Based on the “People-oriented” philosophy,
the Group strives to provide and maintain a warm,
comfortable, healthy and safe working environment for
employees. Huada Electronics has set up a library and a
recreation area within its office area, so as to create a
quality office arena. The Group has equipped its offices
with safety packs, clearly states the requirements for
safe use of electrical appliances, installed ventilation
system, etc. for new office in response to the air quality
conditions in Beijing. In addition, the Group purchased
travel traffic safety insurance for employees (such as
insurance for employee travelling by air, and vehicles)
to provide coverage for safe travel.

Biat :2024F AEBEFEAEA-—HAIXZEER - —RE T2
B TNEREZEMEXBI - AEBEEBRZBR
FRZE2HEEE  BEBEUSRBREL-

o BEIFRE

BEMTEREHETINILOERER TIERERA
FEEFE -XAEEERIUAARIMES
NEHETRHEEFRE  &FHE - &Kﬁkzm
THERBE EREFEENABRBARKETEE
RKEE - %iﬁ,ﬁéﬁ#“ﬁﬁﬂ Zli'ilﬁﬁ#)#
ERFELEE  BEATLZE2FERERNER: T
ffiTibﬁRﬁﬂEiEU’“ETESEEHkoE EFRHAELE
BRERRKEZ - WIN AEBRETIEEEZIRIB
ZRRE(FIINE TRLARK - AEZENRR) -
BEEEREHIRE -
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6. COMPLIANCE OPERATION

The Group considers the compliance with laws and
regulations as the cornerstone of corporation. The
Group regularly reviews and improves the management
systems regarding aspects such as supply chain
management and anti-corruption with reference to the
laws and regulations and the relevant requirements
such as the Company Law of the People’s Republic
of China, the Civil Code of the People’s Republic of
China, the Anti-Unfair Competition Law of the People’s
Republic of China and the Anti-Money Laundering
Law of the People’s Republic of China. There was no
confirmed corruption incident and litigation relating
to the Group or its employees in 2024. The Group has
complied with all laws and regulations in relation to
bribery, extortion, fraud and money laundering.

In 2024, the Group sent the Integrity Reminder Letter to
directors, middle and senior level employee, explained
the disciplinary requirements for expense reimbursement
in the light of the business nature and position
characteristics of different departments, organised
employees to watch business ethics education publicity
films and conducted typical case learning activities for
employees, and continuously promoted the building of
business ethics culture through various channels.

6.1 Supply chain management
J Suppliers management procedures

The Group is principally engaged in the business
of design of integrated circuit chips, and its major
suppliers are integrated circuit chips manufacturers. The
effective management of suppliers can help the Group
to reduce costs and cooperation risk, raise the quality
of products and services, and build up a quality brand.

6. SFEEE

AEERRETERIERDERZERA 2%
(PEARKMBRRE) - (FEARKMBRZE
HY (FEARKMBRAEZEHRFE) (FE
RAMBIRGEE) FEZRPER N BRABRE
HAEEHERERELRESETENEERGE

EHETRA RTE - AREN20245F 18 F &
HYHEBETAMNCHEANE SEMH LFAR - K

SECETHEEBE  BR  HEFRAREN
BAEER MOER o

2024F - AKEMESZS - PREABZTE(RER
IBNEKY » 4 TR BB PT A 75 1 A i i 5 2
EHMERARENCEER  BEETHEmES
EHEEEAFAARAARGIZEERE  BEZ
BRETHEDHHEBEEEER

6.1 iEHEER
s HREBEEER

AEBENEKRERTCHFRAR/EERR MEE
EHEFDAEKRERCH RER - HHEBNE

MERA AP A EEEEXAREERR 1

SEMMRBEEE  EYRITMIE -
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Supplier management system

HEBEERA

Supplier introduction and
risk assessment

RS AR &R

Qualified suppliers are selected through
procedures such as basic information
assessment and on-site review of
potential suppliers.

BBHEERERETER wd &

A

RBEESES A R EER - e

A

The Group also requires suppliers to
provide environmental management
system certification, RoHS (Directive on
the Restriction of the Use of Certain
Hazardous Substances in Electrical

and Electronic Equipment) report, etc.
according to customers' reqU|rements
NE B R R RE

RERIBEE] o

PR il 7E REREAELES
Ko MRS RESE

The Group has formulated management systems
such as Comprehensive Procurement Business
Control Procedures, Supplier Management Control
Procedures, the Production Supplier Management
Control Procedures and External Cooperation Business
Control Procedures to regulate the management
system of suppliers, involving aspects such as supplier
introduction and risk assessment, regular appraisal,
and win-win cooperation. The Group has conducted
supply chain risk assessment covering risks of loss of
control in the procurement process, risks of loss of
control in the management of suppliers, etc., assessed
and classified such risks, clearly stated the handling
methods and responsible departments, supervised the
implementation of counter-measures and effectively
managed the risks associated with the supply chain.

In accordance with the relevant requirements of the
Production Supplier Management Control Procedures,
the Group stipulates the requirements for the selection,
appraisal and management for production suppliers. In
particular, it sets out in detail the guiding principles for
aspects such as selection, appraisal, daily management,
and subsequent appraisal of suppliers, so as to ensure
a long-term and stable provision of high quality and
reliable products and services by the suppliers.

Regular appraisal

Annual appraisal of critical qualified
suppliers is organised, mainly
comprehensive appraisal on aspects
such as quality and information security
and the cooperation with suppliers who
do not meet the requirements will be

Win-win cooperation
BERE

Information security related trainings

and communications conducted with

integrated circuit chips manufacturers

and testing centres on a regular basis.

; Eﬁi%ﬁﬁz@ ﬁfcﬁ%ﬁﬂnﬁ% 3,
B{E B2 EEMNEIIERE -

REBGERERBEBESRER) (A
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EEAREFE AEBEHREM JE%@H

Tﬁ ORERBBERERR  #HABTEKLER
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In addition, in accordance with the relevant
requirements of the Production Procurement and
Outsourcing Processes Control Procedures, the Group
stipulates the requirements for the procedures and
rules for managing the production procurement
and the outsourcing. These procedures provide
the definitions and corresponding operational
requirements for aspects such as requirement
planning, order formation and review and approval,
procurement implementation, quality control and
inventory settlement, so as to ensure the materials and
products procured and outsourced comply with the
requirements.

o Regular appraisal of suppliers

The suppliers selected by the Group for cooperation
are in compliance with the requirements of the laws
and regulations in the People’s Republic of China in
the aspects of environmental and social risks appraisal.
These suppliers also comply with the requirements
of the Group’s Key Factors of Inspection for the
Assessment of Supplier Form regarding information
security management system and quality management
system.

The Group carries out annual appraisal of its critical
qualified suppliers. The appraisal of the qualified
suppliers is based on criteria such as the supply
situation in last year and the requirement planning
for the coming year. Based on the results of the
appraisal, the qualifications and grading of suppliers
are adjusted to form a list of qualified suppliers for
the coming year, while ad hoc second-party reviews
will also be conducted on suppliers as part of daily
management. In the event that a qualified supplier has
no business dealing with the Group for the past three
consecutive years, the qualification of such supplier will
be canceled. The Group conducted appraisal on four
suppliers in 2024, mainly focusing on the assessment of
suppliers’ quality control system, information security
management system, procedure control and corporate
management system, covering identity authentication
smart card chips testing, integrated circuit modules
assembling testing, circuit initialisation, etc. In 2024,
the Group conducted product quality related training
for suppliers, which mainly covered areas such as the
relevant standard requirements for CQM (Card quality
management) certified products.

BESN - REBEKECEERRE SN2 B2
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Statistics on supply chain management key performance indicators

HEEEERRERIEERAT

2024 2023
Indicators EE 20245 E  2023FE
Total number of suppliers frEmeas (FE) 43 45
By geographical region R =
e Mainland China o HEIAM 39 41
e Hong Kong, Macau, Taiwan and overseas o T - RF - BIEREIN 4 4
6.2 Anti-corruption 6.2 XRES

o Anti-corruption management system

The Group implements the building of corruption-free
practice by adhering to the “Law abiding and
establishing creditability, advocating integrity and
nurturing people” integrity philosophy, insisting on the
approach of “Treating both symptoms and root causes,
applying punishment and prevention for impeachments
and focusing on precaution”.

In order to regulate the gift accepting behaviour in
the Group’s business dealings, eradicate the possibility
of violating laws and disciplines incidents, strengthen
employees’ self-restraint and awareness of preventing
corruption, the Group formulated management
systems such as the Integrity and Honesty in Business
Management Requirements (Provisional), the Handing
Over of Gifts Collected Requirements (Provisional),
and the “Significant issue, key official appointment
and removal, significant project investment and
large value fund utilisation” Decision-making System
Implementation Measures. The Group conducted an
anti-corruption training on disciplinary education,
organised the management to learn about warning
cases, anti-corruption, etc. At the same time, the Group
organised quarterly discipline learning education for
a total of 782 participants to enhance employees'
awareness of integrity.

J Complaint and whistleblowing management

In order to regulate the management of complaints and
whistleblowing, the Group formulated the Complaints
and Whistleblowing Management Measures.
Employees of the Group and outsiders can reflect, in
anonymity, to either the audit department or the audit
committee of the Company through channels such
as letter, telephone, internet and facsimile, suspected
misconduct relating to corruption, including bribery,
extortion, fraud and money laundering, malpractice or
irregularity in the course of corporation’s or individual’s
operations.

s REGEEHE

AEBSFATEFERYE  EREAINFRRES
BE[EA8 BHLE BAHATIHE
EERBUER °
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In addition, the Group keeps personal information of
informers and whistleblowing cases strictly confidential
in accordance with the confidentiality principle of
the Complaints and Whistleblowing Management
Measures.

Arranging dedicated employee or

establishing a task force to understand

the whistleblowing cases and
investigate and collect evidence.
ZHFE AL FIA)
BT RRRER - AEEGE ©

~

Whistleblowing cases are registered
immediately once received.
HUF R ERE R -
VENERER -

- &

The investigation and collection of evidence
should be completed within the stipulated
time frame and reported to the management
after reaching preliminary conclusions.

o AEBRBORF MBREE IR HRE
[RAI - $BHAEAE L RBRERETERER

oo

Convene a special meeting
to consider the whistleblowing case
and the investigation results and to
come up with a plan to deal with the case.
BHEEEE  FE8R
Bz R AR
BHRETE -

&

A feedback is made

to the informer.
REBERIRA o

FEREHIR AT RE
B TR - ST -
WREREER -

7. ENVIRONMENT

The Group strives to reducing the possible adverse
impact of operations on the environment. The Group
regularly reviews the environmental protection
management measures with reference to the laws
and regulations regarding environment such as
the Environmental Protection Law of the People’s
Republic of China, encourages employees to take
responsible actions on the environment and regularly
provides employees with relevant training. In 2024,
there was no environmental pollution incident, and
no litigation against the Group and no violation of
laws and regulations by the Group in the aspect of
environmental protection.

7.1 Green operations

The environmental impacts of the Group’s operations
mainly include the use of energy and water resource, and
packaging materials used in finished products, as well as
greenhouse gas emission. In response to the identified
environmental impacts, the Group has formulated
corresponding management measures.
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Aspects Green operation measures

f& T BREEEER

Emissions

23587

Reduction and reuse of office waste generated in the course of
operations.
HLEBRBRTELNPABEEMETRE(FNERNA -

2. Use of energy
2. ®mREAR

Switch off power supply, reduce gasoline consumption on office vehicles,
and conserve energy to reduce carbon emission.

BEFRAREIR - B DB T E FE A K B RERLAK

3. Use of resources Water conservation measures, and recycling of packaging materials used

3. BERMEMA in finished products in the course of operations.
EEBRIBRREKER  HRKmAABREMEETRERER -
4. Climate change Improve the risk reporting mechanism and conduct activities such as

4. R

emergency drills.

TERB EHRES  ARESIERFED -

° Emissions

Apart from non-hazardous wastes produced from
operation of offices (such as waste paper), the Group
does not produce significant exhaust emission,
discharge into water and land, generate hazardous
wastes and other environmental impacts in the course
of operations. Non-hazardous wastes are handled by
property management companies. The Group also
reduces the use of paper and waste paper produced
through implementation of paperless workflow. For
old computers generated from operation of offices, the
Group passes them to a third party organisation for
disposal in accordance with the Equipment Management
and Control Procedures, or donates the old computers
to educational institutions or charitable organisations
in need so that they can be reused. The Group complies
with the Prevention and Control of Environmental
Pollution by Solid Waste Law of the People's Republic of
China, improved the disposal method of toner cartridges
by entrusting the printer suppliers to collect them
centrally so as to reduce environmental pollution.
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J Use of energy

In the aspect of use of energy, the Group incorporated
the resources conservation behaviors such as water
conservation and energy conservation by employees
into the Employee Daily Conduct Specifications,
requiring them to turn off the lights when leaving
work, turn off the water tap after use, have the
computer under standby mode temporarily when not
in use, turn off the monitor after use, turn off the
electric power supply when leaving the office, etc.,
and arranged for the cleaning of and insulation pipe
inspection of the VRV (variable refrigerant volume) air
conditioners in its office building, so as to strengthen
their work efficiencies and reduce energy consumption.
In addition, the Group formulated the Use of Office
Vehicles Management Requirements, requiring the
timely recording of the mileage and fuel consumption
of office vehicles after use to reduce gasoline
consumption through standardised management.

In the aspect of awareness publicity, the Group
extensively conducted low-carbon publicity and
education to its employees through activities such
as low-carbon and energy conservation knowledge
publicity, collection of views on low-carbon and energy
conservation and seminars on carbon neutralisation
knowledge, advocating the energy conservation
philosophy of “Low-carbon life, green building the
future”.

° Use of water resource

As the Group’s consumption of water resource mainly
arises from operation of offices, and currently the
Group obtains water source from municipal water
supply, it is not facing problem and risk in obtaining
suitable water sources. The Group advocates the basic
philosophy of water conservation to all employees
through posting gentle reminders. The water taps will
be repaired in a timely manner if it is found damaged,
so as to reduce water resource wastage.

o Packaging materials used in finished products and
paper used in office

Packaging materials used in finished products of the Group
consists of cartons, black boxes, iron rings, stainless steel
racks, etc. The Group recycles these black boxes, iron rings
and stainless steel racks to the extent that the hygiene of
such item is ensured, so as to reduce resources wastage.
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The Group also established an office automation
("OA") system to implement paperless office practices.
Aspects such as the receiving and sending of official
documents, circulation of documents and sharing of
departmental documents within members of the Group
are all carried out through the OA system, so as to
achieve paperless operation of office processes. On
the premise of protecting printing privacy, the Group
implements double-sided printing of paper, so as to
reuse waste paper. In addition, the Group advocates
bring-your-own-cup at internal meetings, so as to reduce
the use of disposable paper cups.

J Climate change

In order to respond to China’s “Peak carbon dioxide
emissions and carbon neutrality” targets, and in
accordance with the requirements of laws and
regulations such as the Beijing Peak Carbon Dioxide
Emissions Implementation Plan, the Group proactively
identified the risks posed by climate change to its
operations, advocated the efficient use of resources,
and made every effort to minimise the energy
consumption in the course of operations (including
the consumption of electricity and gasoline by office
vehicles), so as to lower carbon emissions generated in
the course of operations.

The Group’'s integrated circuits design business
does not involve manufacturing process, and its
four business operational locations are located in
industrial parks or business centers of first-tier cities
with well-developed infrastructure and facilities,
so climate change has minimum impact on the
Group’s operations. Although operations are less
directly affected by climate change, the Group has
always attached great importance to the risks and
opportunities that climate change may bring.

In 2024, the Group improved the management system
for responding to climate change with reference
to the International Financial Reporting Standards
S2 "Climate-related disclosures” issued by the
International Sustainability Standards Board to enhance
the ability and resilience to respond to climate change.
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Combating climate change management system

° Governance
e ER

EHRRELCEERAR

The Group has established a top-down governance structure to respond to
climate change. The Board is responsible for assessing and determining the
climate-related risks and opportunities relevant to the Group, directing and
reviewing the formulation of management approach and strategies to respond to
climate change, and reviewing the Group’s performance against the climate change
targets on a regular basis. The ESG working group is responsible for identifying
the climate-related risks and opportunities relevant to the Group, formulating
the Group’s management approach and strategies to respond to climate change,
formulating the climate change targets and putting forward specific implementation
measures.

AEBEZYH EETHREEREZELEARB EFSARNANETRASEN
BRRKAEERR LS HENRFEYRERECERTEH - RBEHOGIE - X5t
RIRELERE R AEBARI - ESGTHE J\iﬂﬁ/\uﬁkﬁu/ﬁiiﬁﬁﬁﬁm'ﬁﬂ%
HERR LS IERNEENRERGEE(CERTT & KRR - MG EREEZLE
1R BB B H IS -

o Strategies

e KB

Regularly identify, analyse and assess the current and expected impact of

climate-related risks and opportunities relevant to the Group on the Group’s

business and operations, and make timely adjustments to the Group’s management

strategies and systems for mitigating and adapting to climate change.

EHHE%‘J\ AT - AHEEARERBNREEAERR RSN RN ER X RESEN
BAILTERATE - B AR A S B R &N E R R IR E B IR R R o

o Risk management

e RERER

To formulate corresponding risk assessment and management procedures
based on the probability of occurrence of climate-related risks and the degree
of impact on the Group's business to enhance the ability to respond to these
climate-related risks.

e HRRMEMEHERRBEERILRHUAEEEZBZERE @ 4 EAERRRTE X
EIREF RIATHZERFEBERROELEESN -

o The Group has established a climate-related risk reporting mechanism to
report on climate-related risks (e.g. rainstorms, typhoons, etc.) to the Office
of the General Manager in a timely manner in order to ensure that the
management can comprehensively assess the relevant risks and their potential
impacts in a timely manner.

e AEBEVREMERR E®RET  SREAERR(WER - F@J‘Lﬁ)&ﬁ%
rFREEEERAS  BREEEMS2ENGAEERREAEZEETE

o The Group has incorporated the management of climate-related risks into
daily operations and raised the safety awareness and response capability
of its employees through means such as designation of contingency plans,
strengthening safety training and improvement of contingency measures, so as
to minimise the impact of climate-related risks on the Group’s operations and
the employees’ safety.

. $EIH RIFEBARREEMAABEILIED  BRECEITAR  MEREE
il cEREEREFR ESEINKE2EIZMEHES  RERKEHER
MaéTZISEIE’JA BENMEIRE2HTE -

° Performance and
targets

s EEERKBER

To set appropriate climate management targets based on estimated future business
development and to disclose relevant performance and progress of achieving the
targets in the annual environmental, social and governance report.
HERNBRAREBER FIERENREEERR YAEFERRE HENEA®R
ERBEREERRBTEE -
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Statistics on environment key performance indicators

RERRENERLG
Units 2024 2023 2030 target
Indicators bt Efr 2024FE 20235 2030FERE
Gasoline consumption AREEE litre 11,867 8,002
A
Electricity consumption #EE MWh 2,885 2,655
KB

Consolidated energy FERRREEE MWh 2,990 2,726
consumption' KR E

Consolidated energy BEHAEEER MWh/m?2 0.19 0.17 Increase of not
consumption per square MRS IR KEE/FhHK more than 10% of
meter of floor area HFEE the performance

level in the base
year 2023
BIEN SR EREF
2023FMEBUKF
#110%
Total greenhouse gas emission? 42,8 =R EHE NS> ton of CO, equivalent 1,574 1,532
W CO,BE
* Scope 1 greenhouse o HENRERE ton of CO, equivalent 26 18
gas emission’ e W COEE
* Scope 2 greenhouse o HEVRERE ton of CO, equivalent 1,548 1,514
gas emission® BmEs W COEE

Total greenhouse gas BYRKEEEE ton of CO, equivalent/m? 0.10 0.09 Increase of not
emission per square meter MR ERE W CO,28/ FHX more than 10% of
of floor area HWE the performance

level in the base
year 2023
BIENSREREF
2023FHMEBUKF
#110%

Toner cartridges RPEEFE number 38 56
consumption &

ton 0.03 0.05
]

Toner cartridges BT HAEEER gramme/m? 2 3 Increase of not
consumption per square MBI EEFEES 7/ Rk more than 10% of
meter of floor area® the performance

level in the base
year 2023
BRI SHNEREF
2023F M EBUKF
10%
Water consumption EkE m? 7,359 7,716
Y

Water consumption per BYHREEERE m3/m?2 0.46 0.48
square meter of floor area HFEKE NHK/ERK

Amount of paper used moRME ton 2 1
in offices i

Amount of packaging AR mAAaE ton 4 4
materials used in finished mEE g

products
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Notes:

1. Consolidated energy consumption includes purchased electricity
consumption and gasoline consumption.

2. The total greenhouse gas emission is the sum of Scope 1 and
Scope 2 greenhouse gas emission.

3. Scope 1 greenhouse gas emission is calculated based on vehicle
fuel consumption data and related emission factors, and
the calculation formula and emission factors are determined
with reference to the Reporting Guidance on Environmental
KPIs issued by The Stock Exchange of Hong Kong Limited.
The Group is not involved in the use of diesel fuel, so Scope
1 greenhouse gas emission is generated from gasoline
consumption.

4. Scope 2 greenhouse gas emission is calculated based on
electricity consumption data and grid-based emission factors.
The national average carbon dioxide emission factor for
electricity of 0.5366 kg CO,/kWh stated in the Announcement
on the Publication of the Carbon Dioxide Emission Factors
for Electricity for 2022 issued by the Ministry of Ecology and
Environment of the People’s Republic of China has been used
for the calculation in 2024. The grid-based emission factors of
0.5703 kg CO,/kWh stated in the Notice on Doing a Good Job
on the Management of Greenhouse Gas Emission Reporting of
Power Generation Industry Corporation for 2023-2025 issued
by the Ministry of Ecology and Environment of the People’s
Republic of China has been used for the calculation in 2023.

5. The toner cartridges consumption is calculated by multiplying
the weight of a single toner cartridge by the number of toner
cartridges consumed during the reporting period.

7.2 Green products

The Group is principally engaged in the business of
design of smart cards and secure element chips. Despite
smart card chips account for a relatively small part of
the overall technological product, smart card chips are
the core to driving the operation of the products, and
good design can effectively reduce the impacts on the
environment throughout the entire life cycle of the
product.

J Design phase

The environmental impacts of the Group’s smart
card chips design phase include greenhouse gas
emission, and use of energy and water resources. The
Group implements green office practices to reduce
greenhouse gas emission and resources consumption.

J Production phase

The environmental impacts of the smart card chips
production phase are mainly produced by suppliers who
work with the Group. The Group requires suppliers to
provide relevant qualification certifications according to
customers’ requirements to manage their impacts on
the environment.
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The Group’s products include smart card chips,
integrated circuit modules, integrated circuit cards and
circuits. All products meet the requirements of RoHS.
In particular, the smart card chips, integrated circuit
modules and circuits also meet the requirements of
REACH (The Regulation on the Registration, Evaluation,
Authorisation and Restriction of Chemicals).

The Group actively uses more environmentally friendly
raw material to reduce the impact of operation,
research and development, and production on the
environment.

8. COMMUNITY INVESTMENT

The Group strives to be an outstanding corporate
citizen by focusing on public welfare issues such as
environmental protection, village revitalisation and
community building, actively practicing corporate social
responsibility, and continuously influencing employees
and key stakeholders in this way.

In 2024, the Group conducted the public welfare
activities of “Earth hour”, “Green ride to send warmth,
voluntary activities to protect the green mountains”,
“Central state-owned corporation’s spending
providing agri-support week”, “Waterfront free run,
environmental protection for everyone” and “Helping
the disabled with public welfare actions”. In addition,
the Group invested RMB300,000 into the dedicated
fund for village revitalisation launched by China
Electronics Corporation Limited, donated winter clothes
and electronic equipments such as old computers and
servers to the Chicheng County Talent Development
Centre for the Disabled.

AEEEMBREER IO SXERER &
(B R NER - 1A Em M ERoHSE R
Hp B RER SXEREARERRE®
JREACH (({L 2 @ H) M - FHE - R R I {5

1)) EK o

AEERBRBRAERRODRME  BELE  #H
HNEEHRENTE -

8. HERE

AEBERIRRRE BYRELHRZRER
HEH BRETERHEEEE LA TER
EETMEZRFNE  BIRKAEHNEREAR
E o

RNEBR2024FERE (B — /B |« [ B BT
KBER SREEHESL  [AMGEHEBEERKREE
Bl -TEKEHAE REEHRM]ZIBEAZRIT
B mEs o AR NEERAAR300,000
TEHFHEFEEEXESEESRAFNERNBH
IREFHIBESD - MRRBEERAASEEFR LI
HEREX EBNEREEZEETRME

Statistics on community investment key performance indicator

HEREARERERGT

Unit 2024 2023
Indicator EE B 2024FE 2023%F
Investment in community’s public HEATEE RMB'000 332 310
welfare' ARETFT
Note: B 5E
1. Investment in community’s public welfare in 2024 and 2023 1. 2024 E R2023FEHEARZEBERAZFREH

included the amount invested into the dedicated fund for
village revitalisation launched by China Electronics Corporation
Limited.

Bl %
FREEXSBERARENN AN IRMEFIRRLS A K
IE o
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