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ABOUT THE REPORT

Introduction

This Environmental, Social, and Governance (ESG) report (the “ESG
Report” or the “Report’) outlines the ESG initiatives, plans, and
performance of China Gas Industry Investment Holdings Co. Ltd (referred
to as “the Group” or “we”). It shows our commitment to sustainability.
The group follows ESG management principles to ensure we continuously
create value for stakeholders and effectively and responsibly manage
our environmental, social, and governance issues as a core part of our

business strategy, believing this is key to future success.

Reporting Period

The ESG Report detailed the Group’s activities, challenges and measures
taken in environmental, social and governance aspects for the year ended
31 December 2024 (the “Reporting Period”).

Reporting Scope
The Group mainly operated the production of specialty gases through its
wholly-owned subsidiary Tangshan Tangsteel Gases Co., Ltd. (& LI & i
FRERAR) (TTE).

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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TTG is the first sino-foreign equity joint venture gas production enterprise
in Hebei Province, which was jointly invested and established by Tangshan
Steel Company Limited (/& L #f # f% 5 B R 2 5]) and the Company on
8 February 2007. TTG has set up six departments including the safety
department, the production facilities department, the technology quality
department, the finance department, sales department, and the general
department, five branches which include steelmaking branch, Yutian
branch, Laoting branch, stainless steel branch and ironmaking branch,
and three plants, such as Luanxian Tangsteel Gases, Dongxin Village and
New District TGG headquarter (formerly known as Zhonggi Investment
(Tangshan) plant). The Group is committed to a market-oriented approach,
and strives to keep pace with the times and develop with innovation.
The Group prides itself on its excellence of quality and continuously
improves its service quality. In particular, the Group has always stood
by the philosophy of taking quality and customer as the first priority
and management with integrity to provide users with all-round services
and the society with the best quality products. In pursuing sustainable
development, the Group always regarded quality, safety, environmental
protection and energy conservation as the core values of the enterprise,
aiming to enhance customer satisfaction. In addition, the Group, aligning
with requirements of the “new path of industrialisation”, aspires to develop
TTG as the number one provider in North China and a nationally and
internationally well-known “GGS TTG” brand.

TTG is the Group’s key area of focus in the annual report for 2024, as
it is the Group’s main business. Therefore, it is of high relevance to the
Group’s ESG matters.

Reporting Framework

The ESG Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide as set out in Appendix C2 to the
Listing Rules of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), all “mandatory disclosure” requirements and “comply or
explain” provisions, and materiality, quantitative, balance and consistency
reporting principles. In preparing the ESG report, the Group has adopted
the international standards and emission coefficient as set out in ESG
guiding materials published by the Stock Exchange, to calculate relevant
key performance indicators (“Key Performance Indicators”). The way
of preparing the ESG report remains the same as adopted last year.
Application to materiality is detailed in the section headed “Materiality
Assessment” of the ESG Report.
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The Report has been compiled in compliance with the reporting principles

of “materiality”, “quantitative”, “balance” and “consistency” as described in
the ESG Reporting Guide.

Materiality: During the Reporting Period, the Group performed materiality
assessment to identify material issues primarily to be disclosed in the ESG
Report. The materiality of such issues have been reviewed and confirmed
by the ESG committee. For more details, please refer to the sections
headed “Communication with Stakeholders” and “Materiality Assessment”.

Quantitative: The quantitative data disclosed in the ESG Report has
been affixed a supplementary statement to illustrate the source of any
standard, methodology and conversion factors used in calculating amount
of discharge and energy consumption.

Balance: The Report aims to provide a comprehensive and fair view on
the sustainable development performance of the Group, without missing
any information in relation to material environmental, social and governance
issues.

Consistency: The ESG Report has been prepared adopting the same
method as in last year and has offer explanation on any change in scope
of disclosure and calculations.

Source of Data and Responsibility Statement

The information disclosed in the ESG Report sources from the Group’s
internal documents, statistic reports and relevant public information.
The Group undertakes that the ESG Report does not contain any false
information, misleading statement or material omission, and assumes
responsibility for the truthfulness, accuracy and completeness of contents
therein.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Forward-looking Statements

This ESG report contains forward-looking statements which are based
on the current expectations, estimations, projections, beliefs, and
assumptions of the Group about the businesses and the markets in
which it operates of the Group and its subsidiaries. These forward-looking
statements are not guarantees of future performance and are subject to
market risks, uncertainties, and factors beyond the control of the Group.
Therefore, actual results and returns may differ from the assumptions made

and the statements contained in this ESG report.

CONTACT US

The Group attaches high importance to readers’ valuable opinions. If you
have any doubt or suggestion on the ESG Report, please contact the
Group by below:

E-mail: ir@cgiihldgs.com

ESG GOVERNANCE STRUCTURE

Board Statement

The Board assumes overall responsibility for the Group’s environmental,
social and governance strategies, and overseeing the formulation of
matters regarding administrative management, execution and reporting.
The Board assessed progress in achieving ESG goals and reviewed key
issues including sustainable development strategies, climate risk and
opportunities, customer experience and employee emotion. The Board
is provided the latest concrete information on ESG matters on a regular
basis, covering energy policies, stakeholder rights and employee benefits.
The Board members take ESG related training, as a part of onboarding
requirement and sustainable development, and seek for more opportunities
to enhance skills and experience in this area.
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ESG Working Group

The Group has established an ESG governance framework to ensure
the consistency between the ESG governance and our business strategy
and to incorporate the ESG management into our business operation
and decision-making process. In order to further improve its sustainable
development governance structure, the Group has established the ESG
Working Group (the “Working Group”) under the Board. The Chief Finance
Officer of the Company serves as the chairman of the Working Group, and
its key members comprise the heads of departments responsible for ESG
affairs of the Group, in order to more effectively incorporate sustainable
development considerations into the decision-making process of the
Company.

In the governance structure, the Board takes overall responsibility for
ESG matters of the Group, and conduct collective discussions on ESG-
related matters at least once a year to provide directional guidance for
the sustainable development strategy of the Group. The Board is also
responsible for ensuring the effectiveness of risk management and internal
control systems, examining and approving the ESG Report, and monitoring
the progress of sustainable development work. Members of the Board
have appropriate skills, experience, knowledge and insights to oversee the
ESG matters of the Group. In ordinary operations, the Working Group is
responsible for collecting relevant information and data on ESG aspects
for the preparation of the ESG reports. The Working Group meets annually
to report to the Board, assists in identifying the Group’s ESG risks, and
assesses the effectiveness of the Group’s ESG internal control mechanism.
The Working Group also examines and evaluates the performance in
different aspects such as environment, health and safety, labour standards,
and product responsibility. The Working Group reports to the Board at
least once a year and makes recommendations when necessary. The
Board will discuss material ESG issues as well as management strategies
and policies of the Group, so as to continuously enhance the sustainable
development performance of the Group.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Communication With Stakeholders

The Group also values highly matters that are significant to stakeholders,
including but not limited to customers and employees and non-
governmental organisations. The Group actively seeks for every
opportunity to understand and communicate with stakeholders to ensure
improvement of products and services. The Group firmly believes that
stakeholders play an important role in sustained success of its business.

FTERFOE S2HRE
Key stakeholders Engagement Channels
RERKREE e RKRRBAFARE
Shareholders and investors ° Annual general meetings
o  HBWE
° Financial reports
. N E R

zF .
Customers o
.
L]
°
.
L[]
L]
BT .
Employees .

Announcements and circulars
UNGSIEER
Company website

PR 2 4R

Customer service hotline
BRI

Customer compliant mechanism
MRS

Social media

wmEERS

Satisfaction questionnaire

Bl A ekERE

Training sessions, seminars and briefings
78 B Y

Performance review

8 TR aF #

Employee complaint mechanism

W EDE i

Internal communication

BB e kEIAHS Environmental, Social and Governance Report 2024
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Key stakeholders Engagement Channels

HEm e fHEBITEER
Suppliers o Supplier evaluation meetings

s HEBEZ

° Supplier audits
. RIZERE

° Tender selection

e THAE®

° Regular communication
HE . HERES
Community ° Community activities

e EIEH

° Volunteer activities
J EB)
o Sponsorships and donations

HERAR . RIE - -HeghkEnms
Media and the public ° ESG reports

J NGIE R

° Company website

s HXRERTA

o Social media platforms

BRREEHKE J EEXEFBEE

Governments and regulators o Written or electronic communications
J EHE R
o Regular performance reporting
e [FEKE

° Information disclosures

8 CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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MATERIALITY ASSESSMENT

To better understand stakeholders’ opinions and expectations on ESG
matters, the Group performs materiality assessment on annual basis.
The Group ensures the use of various platforms and communication
channels to reach, listen and respond to its major stakeholders. Through
comprehensive communication with stakeholders, the Group may have
an understanding of expectations and concerns of its stakeholders. The
obtained feedback opinions enable the Group to make informed decision-
making and better assess and manage the impacts arising from these
business decision-makings.

The table below summaries the results of the materiality assessment
performed on identified ESG matters:

. EEMER
High Materiality Matrix
A
? 010
2
g 17
wo ./ -« 11 £7
W B 14 16
2% N \
& 6 .\
TR et
i A !
E S; 15 13 3
.\ 18 5_\. \_ 9
& _ B 5
Low HEBEXEBHEE High

1. RERBHR

GHG emission

4. BERBFERFEX

Energy and water consumption

7. BEREERZE

Occupational health and safety

10. AT B L PR 58

Sustainable supply chain
13. EEE IR
Customer relationship

16. MRERE
Intellectual property

Impact on the business of the Group

2. BEERWMER

Waste management

5. RIREML

Climate change

8. IEFIHEE R
Training and development

11 EER R E R
Supply chain risk management

14.08K=2E
Cyber security

17.R&)5
Anti-corruption

3. ERRRER

Use of natural resources

6. BT%#A|
Labour standards

9. WaIRBEAS

Talent attraction and retention

NREREERESR
Product quality and safety

15. 2P UM

Customer data privacy

18 ALRITE o it [ 2R
Community investment and
local community engagement
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A. ENVIRONMENT

To maintain the Group’s sustainable development commitments and
goals, and comply with the provisions of laws and regulations on
environmental protection, the Group strives to reduce the impacts
of its business activities on the environment.

During the Reporting Period, the Group has strictly complied with all
and did not violate any relevant environmental laws and regulations
that have a significant impact on it, including but not limited to the
Law of the People’s Republic of China on Environmental Protection
((PEAREFMBEIRBREL)), and the Law of the People’s
Republic of China on Prevention and Control of Water Pollution (&
AR KFBKFEAED).

Environmental Targets

To continue implementing the transformation toward a green and
low carbon economy into the Company’s daily operations and
management policies, while contributing to global efforts to address
climate change, and resolutely achieving “peak carbon by 2030 and
carbon neutrality by 2060”, the Group has established environmental
objectives at all levels to promote the evaluation of effectiveness
of its strategies and measures in mitigating the impacts of climate
change, which are shown as follows:

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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B1E2I2025F & K385 - PA2020F /& Reduction of intensity by 2025, taking 2020 as the baseline year
BEAF
20204 2025 HIE 2024
=g] (BREF) (HEEFHE) (BR)
Target for 2025
2020 (Compared with 2024
Levels (Baseline year) baseline year) (Results)
REREREE(TRR +£E£2) 283.5 |5% 257.6
Energy consumption intensity EE
(kWh/total production) Achieved
RAKERE(IAK LEHBE) 7.7 5% 0.52
Water consumption intensity (m3/total production) EZ
Achieved
BEENEE(RAT/LEBE) 0.0082* 5% 0.0064
Non-hazardous waste intensity (kg/total EF
production) Achieved
REREFRTEM _S(REE 4HELE) 0.21 |5% 014
GHG emission intensity ER
(tonnes CO,e/total production) Achieved
BERTETZSER  BEBEEFERR These targets are set for providing guidance on the Group’s business
RULIES| - ERELBEMEIRN S strategies. Measure taken to achieve these goals will be set out

B BETXFHS - below.

HREMTHERR  BBEEEHMR
itoo

Data have been restated as a result of updating the calculation model.
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Alr Emission

Due to the gradual improvement of the Group's data collection
system, information on the use of the Group's vehicles
have been compiled this year. The Group's vehicles are
predominantly heavy-duty and are fuelled mainly by diesel and
natural gas. The emission data from vehicle fuel consumption

during the Reporting Period is set out below:

BE Indicator By 2024%F 2023

Unit 2024 2023
Bl a(so) Sulphur oxides (SO,) NG 1,124.61 b Less than 0.01
A&LMINO) Nitrogen oxides (NO,) NI 0.88 HHLess than 0.01
FERLY) (PM) Particulate matters (PM) NN 80.86 0

2R RE K

SEBEHRAERERET
15 REXEBEMETHS
ENEZRAEREBHFEREE
) INBENELAREAER
B (EE ) IA KB FEH B
MERAKEENEMBEERE
REFREE=) - AEEAE
LEBRET O RRERRAEE
REHERNEZRD - ~&EH
mri%ﬁh*%ﬁxﬁl?&ﬂ’“
Hb/ﬁ/ﬁ%%” BEHIERe
&fﬂ{%ﬁﬁﬁ/'*hﬁﬁﬁﬁﬁﬁwﬁ

TEEXR A3
Eiﬁmﬁﬂﬁuxﬁ(E&Lﬁ?E i
VAR A F) € BE PRI $2 7 A 5 4R
1 o

GHG emission

The Group continues to conducts greenhouse gas (GHG)
verification. The scope of the inventory includes direct GHG
emissions (scope 1) from gasoline combustion, indirect GHG
emissions (scope 2) from purchased electricity, and other
indirect GHG emissions (scope 3) generated from waste
paper and water consumption. In the Group’s operations,
energy consumption constitutes the primary source of GHG
emissions. The Group places high importance on improving
energy efficiency and reducing energy use. Recognizing the
significant impact of energy choices and consumption on GHG
emissions, the Group is committed to exploring measures
such as renewable energy adoption and energy efficiency
improvements to reduce indirect emissions and enhance
sustainability.
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RBERRE - B E RGN GHG emission during the Reporting Period is detailed in the
BERTR: table below:
B Indicator Bfy 20245 2023
Unit 2024 2023*
ERAREREHK(EE) Direct GHG emissions (Scope 1) M_E{tiRE=S 582 TEA
tonnes COe N/A
AEAERBHR(EES) Indirect GHG emissions (Scope 2) W —&tHES 699,282 772,435
tonnes CO,e
HibfEE A= REHM(EEZ) Other indirect GHG emissions W-atikg s 1,217 TiE
(Scope 3) tonnes CO,e N/A
BER (EBE—s& Total GHG emission Mg hes 701,081 772,435
L (Scope 1 & Scope 2 & Scope 3) tonnes COe
BE R GHG emission intensity B_EtREE 0.14 0.15
EEHE
tonnes CO,g/
total production?
B it - Note:
1. RERBHNBE RSt 1. GHG emissions data are presented in terms of carbon dioxide equivalent
REE27) W2REFETR with reference to, including but not limited to, the Greenhouse Gas Protocol:
At BRI 5% P Rt SRAT 5 A Corporate Accounting and Reporting Standard published by the World
BFRIBZEESHENCREER Resources Institute and the World Business Council for Sustainable
BRETZTE  CESHERE Development, the How to Prepare an Environmental, Social, and Governance
[ZAE) « BB FFTE M R a0 {a] Report — Appendix 2: Reporting Guidance on Environmental KPIs issued by
EHERE LG REARE K the Hong Kong Stock Exchange, the 2022 Announcement on Carbon Dioxide
8~ IRIBEABRGBERIEIZEERE Emission Factors in Power Sector released by the Ministry of Ecology and
Iy PEARLMBE A RERE Environment of the People’s Republic of China in December 2024, and the
BB B 2024412 A % 1 192022 2023 Sustainability Report of HK Electric Investments.
FENZSQLRBFRAFLE
Ko 18 E 1R E #2023 F AT HF
BRERBE) -
2. B E2024512A31H - AEEM 2. As of 31 December 2024, the Group’s total production was 5,109,796 tonnes

O BRREHTAEERR

o

& E 4 2 735,109,796 (2023:
5,326,677) Lt BUIR n & A E AT
HEMBEHRE -

BIREEHR

(2023: 5,326,677). This data is also used to calculate other intensity metrics.

* Data have been restated as a result of updating the calculation model.
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CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

Waste Management
Hazardous waste

The Group has formulated and implemented the “Solid Waste
Management System” ((E 2 EZYWEEHE)), which aims
to ensure that the wastes produced by the Group will not
pollute the environment and will comply with the Group’s
environmental policy as well as local laws and regulations
by sorting, collecting, and treating solid wastes generated
from production and local operation. Hazardous wastes
and non-recyclable industrial wastes will be treated by state
accredited and qualified waste disposal organisations which
are commissioned by the management.

The Group requires its subsidiaries to manage and supervise
their disposal of solid waste in accordance with the provisions
of the General Industrial Solid Waste Storage and Pollution
Control Standards for External Sites ({(—#& L EEEEY
TFE BEESSAEEHIZ®E)) and the Pollution Control
Standards for Hazardous Waste Storage (/&g E¥ET 17
SHAYEHIFZEZEY) and other regulations. Solid waste mainly
includes hazardous solid waste, recyclable solid waste, and
non-recyclable solid waste such as office and domestic
waste. The Group has set up storage facilities for solid waste
and hazardous waste. The production facilities department
engages qualified organisations for the disposal of recyclable
solid waste, non-recyclable solid waste, and hazardous
waste. This year, the qualified organisation for the disposal
of hazardous waste is Hai Chang HB Co., Ltd. (¥ = % /515
REB B AR AR . The Group had carried out qualification
verification during the selection process for the qualified
organisation, including review of its background information
and the certificate of hazardous waste management license
in Hebei to ensure compliance with the People’s Republic
of China (“China”) and the safe disposal of hazardous waste
as regulated by the safety and environmental protection
department.
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Non-hazardous waste

General office waste, including discarded paper, general food
packaging and beverage containers, constitutes the primary
source of non-hazardous waste. Such waste is properly
disposed of daily to maintain workplace hygiene. Nonetheless,
the Group advocates for a green and sustainable working
environment and adheres to the “4R” (Reduce, Reuse, Recycle,
and Replace) principle to minimise waste generation.
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RBEHE  AEEEERE
EEREMHRBERE TR
EEEREVBEVEFARE
BNELEFRS  AAKEA
—EmEH AN BREFE R

.
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During the Reporting Period, the Group's hazardous and
non-hazardous waste discharges were as shown below. The
significant increase in the total hazardous waste as compared
to last year is normal as the Group has a plant where the
“filler” is replaced every few years.

& Indicator Bfy 20245 2023
Unit 2024 2023
BERENEE Total hazardous waste NI 17,343 5134
kg
FERENEE (REEEY Hazardous waste intensity (total NI 0.00339 0.00095
BwE/LERE) hazardous waste/total production) kg/tonnes
BEEEYLE Total non-hazardous waste N 32,705.66 32,604.72*
kg
BERENTE(BEREY Non-hazardous waste intensity N 0.0064 0.0061*
BE/LERE) (total non-hazardous waste/total kg/tonnes

production)

MREHTHERY  BEEE
$R -

EREHR
BEIR B HE

AEBECDHELANT(ERE
REBRIE) NEBAEE
EEREEBETHERNE
A AZERRSER  BIRE
A= HERENEN A&
BZHE REEEBERARRE
REBHNSEIE WEHER
HREBBETRTRDIN - A
BEERMETE - FEER
HFE ©

Data have been restated as a result of updating the calculation model.

A2. Use of Resources

Energy management

The Group has formulated and implemented the “Energy and
Resources Management Measures” (BEREREIEHE)) to
manage the use of energy in the production and daily operation
of the Group with the purpose of improving the utilisation rate
of energy and resources, energy conservation, and reducing
energy consumption. The Group has designated an energy
specialist responsible for tasking energy management and
conducting statistics and analysis of energy consumption data
in order to improve technology and processes, and to reduce
energy consumption.
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The Group not only strictly abides by the Energy Conservation
Law of the People’s Republic of China ({fhZEEA R HFEH
EN4IRE R L)), but also encourages its employees to foster
resource conservation and recycling habits in daily work. To
protect natural resources and increase operation efficiency,
the Group closely monitors the use of resources to ensure full
use of resources and avoid waste. Each department of the
Group must regularly report on the use of resources to the
production facilities department and take corrective actions for
issues arisen in a timely manner.

The finance department is responsible for formulating index
plan of energy cost, convening energy management meetings
regularly to summarise the initial performance of energy-saving.
In such meetings, they also formulate a new plan index plan of
energy cost for the upcoming fixed term and specify a detailed
resolution on reducing energy consumption and energy-
saving. The human resources department is responsible for
formulating plans to save energy for the use of electrical
appliances in living areas and offices, as well as implementing
resource control, for example, encouraging employees to turn
off lights and air-conditioners after work, which can avoid
energy consumption due to appliances remaining on standby
mode. With the location adjustment in TTG plants, flexible
production has been realised amongst all production plants
for further energy conservation and consumption reduction.

BB e kEIAHS Environmental, Social and Governance Report 2024
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In 2024, the Group implemented a series of energy-saving
and emission reduction measures, the specifics and related

B AR (R a0 T effectiveness evaluations of which are as follows:
B BE R BEHE iR it A S KA RERRFE

Energy-Saving and
Emission Reduction Measures

Content and Related Effectiveness Evaluations

REAEEER
% % 8 3% = 8 B (LED)

Lighting electricity management
and installation of light-emitting
diodes (LEDs)

RKE R i EE

Water and facility management

BEBREY

Non-hazardous waste

BRERE  E0E BLAEREMAHKRHNMS WADHAE

R_BEBMRABERRE WRHSMBEAX  EXEREH

EATTAEE  UEEERGHE -

Partial lighting in equipment workshops, air separation towers,

offices, and other public areas has been replaced with LEDs,

substituting incandescent and mercury lamps. Natural light

is utilised to the fullest extent, and electric lights are turned

off sufficient ambient light is available to reduce electricity

consumption.

SERENAEEERAKRBETET  WLRKEBERLRENR

B O UWHERERVUHKEHR EREERAKTEEBARKE

BARERRE -

The production facilities department is responsible for monitoring

the normal operation of water-using equipment to prevent leaks

and other forms of waste. Employees are educated on water

conservation awareness and required to turn off taps after use to

avoid water wastage.

REBMFEEN W —REZYOEES - BEH - BEH - 8-

EHESHRNE BRTRERE AEELEXBHETXTEE

ERBEUEEAOKROERBERY  NEFHEARBNRELHIR
5 ) 22 48 o

Recyclable general waste generated in equipment workshops

includes scrap iron, steel, copper, aluminum, sludge with high iron

content, discarded belts, and tires. The Group’s production facilities

department entrusts certified units to handle recyclable solid waste,

thereby making every effort to reduce environmental impact.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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An overview of the Group’s energy consumption performance

& e is as follows:
BRER Type of Energy Consumption B 20245 2023%F
Unit 2024 2023
ERaRERE Direct energy consumption TRE 2,636,991 THEA
kWh N/A
AEaRER-IMEES Indirect energy consumption - TRE 1,386,374,476  1,354,436,374
purchased electricity kWh
EREERE Total energy consumption TR 1,305,808,267  1,354,436,374
kWh
EREERTE Total energy consumption intensity ~ T EB /4 E 48 &2 257.6 251.3

kWh/total production?

K E HE

7 & (B 3 £ Sk EUKOR 75 R A
A R - BIR K EEE W2
HAR®E Eo$%lm§ﬁ
BERD TZERRERFR
MEE-BRLVKRE A&
EiRBREEREENEKER
FERRAKYEEZ - AFEB
BT 515 bE &6 49 A 7K 8 i

J MEEE A ENRK
B KEBELFTRERE
RRKERE - B R T HUE
BIKE K o

o EBARIEEMEI IR
SEIHHORKNE
o SEFIE R R T
FERER B K HE B

. AEFERKERERE &5
FMAEARE WML ANE
KA 7K o

Water Management

The Group has encountered no issues in sourcing water, and
the current water supply meets its daily operational needs.
The Group’s water consumption is minimal, primarily used for
basic cleaning and sanitation. To reduce water wastage, the
Group actively promotes water conservation awareness among
employees and strives to improve overall water efficiency. The
following water-saving measures have been implemented:

° Promptly repairing leaks in office plumbing, taps, or
toilets to avoid water loss.

° Enhancing employees’ awareness of water conservation
through internal campaigns and training, encouraging
them to adopt water-saving practices in their daily work.

° Using water facilities reasonably and maximizing their
capacity to reduce unnecessary water usage.

e RERHR S Environmental, Social and Governance Report 2024

19



20

15 -

HERERRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

AS.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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During the Reporting Period, the Group’s water consumption

W was as follows:

EE Indicator B 20245 20234
Unit 2024 2023*

AkE water consumption SR 2,680,080 2,909,902
mS

FRKEZE water consumption intensity 3 5K 4 E A E2 0.52 0.55

métotal production?

AREFNTAHEERR  SEEEMR

CEES

AR AEEZOEKES LT
BRERBEME ML EE
7 EHBIE -

RERRXRER

REEETEARERBIE(RE
ARKEMBERIBREE) (R
EARAMB AR SRS
E(2021E IE)) (R ZE A R
B IR 3% 52 & RF B )% (2018148
EDKABEER - AEESTET
(BERFMRELTHAEGH
T24001-2016 (ISO14001)1Z%EHy
REBEEBR  EERRLT
EEREETHERNFEY
BB R HFE - AR EKE
HRRBTFESELERT  ARK
HERRRHNTE RARE
THERE SABRERDE

Iz By 488
BrE°

* Data have been restated as a result of updating the calculation model.

Packaging Materials

Since the Group’s core business activities do not involve the
use of packaging materials, no data is available in this respect.

A3. Environment and Natural Resources

In strict compliance with laws and regulations including the
Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution (Amended
in 2021) (KR ZEAR LB KR )T R AE(021E E))),
the Law of the People’s Republic of China on Environmental
Impact Assessment (Amended in 2018) ({FF#EA R LFEH
RIBYEFEIA(R018/E1E))) and related regulations, the
Group has formulated its Management Handbook (&% F
fiit) and established its environmental management system
which conforms to GB/T 24001-2016 (ISO 14001) standards,
thereby effectively reducing pollutant discharge and resource
consumption resulting from production and operation. To
reduce the impact on the surrounding environment, the Group
has installed noise-cancelling facilities to minimise the impact
of inevitable noise generated during its operations.
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A4. Climate change

The public awareness of climate change is rising, and climate
change is also one of the most frequently discussed issues in
the world. The Group is no exception in raising its awareness
over the potential impact from climate change on the Group’s
business and operation. The Group reviews and identifies
climate-related risks on an annual basis in conjunction with
its risk assessment, which include physical risks (e.g. extreme
weather conditions) and transition risks (e.g. regulatory
changes in environmental matters) and are summarised below:

BRERE

BB 5 BRAREBENHEZE
Risk type Risks and potential financial impacts

Mitigation strategy

ERRER
Physical risks

ERE R
Transition risks

o BHRARER PRAKRBEELEAREN TREKD

ARERE - BEASLN

Extreme weather conditions, such as increased frequency of
flooding and typhoon, may cause damage to the Company’s

equipment and increase operating costs

o BRARERIBAE URHASRZEREE KR

KA

Extreme weather also causes disasters, which may threaten

personal safety and increase insurance costs

o REERFEZACERYLRAAERRMEREN &

BRALT

Cooler or warmer temperatures lead to increased use of air

conditioning or heating, resulting in higher costs

o BBREHOMREERTNINBRBACESTE £

¥NBeRRERER
The policy system of “Carbon Peaking and Carbon

Neutrality” issued by the State Council has been gradually

improved, and enterprises have higher requirements for
green development
o BEFEBREXBUCRREBRE

The national policy requires the collection of environmental

protection-related taxes
o MHEEMRRRREEHNCE

The market prefers environmentally friendly enterprises more

o BRAERE-HUT
Locate offices in top-tier cities

o WEFERAREE THUELRBETRD
Apply extreme weather warnings and regularly
inspect operating equipment

o HERSRRBEREHEEK
Establish adverse weather condition policy

o IRERERALIENE
Adopt energy conservation measures

o KEEREERE NERAEENSEEH
BEATETERFEBNERER
Continue to monitor the regulatory environment
to ensure that the Group meets the expectations
of regulatory authority and complies with the
environmental-related laws and regulations.

o BEEMELESAEREHN(030F AR
BETYARIEES  THTEIER]TED
R o
Combine the Group’s business philosophy
with the “Action Plan for Carbon Peaking by
2030" ({2030 AIHit E 8178 &)) issued by
the State, and continuously improve the “dual
carbon” work constraint mechanism.

BB e kEIAHS Environmental, Social and Governance Report 2024
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B. SOCIAL

The Group believes that maintaining a good relationship with its
employees is one of the key factors which leads to success of an
enterprise. To enhance employee satisfaction, the Group provides
a competitive remuneration and benefit and comprehensive training
plan for employees to unleash their potential. Team-building activities,
such as sport competitions and walking events, annually organised
by the Group, promote a sense of belonging among the employees
and build a harmonious working environment.

During the Reporting Period, the Group was not aware of any material
violation of the relevant laws and regulations having significant impacts
on the Group in relation to remuneration and dismissal, recruitment
and promotion, working hours, holidays, equal opportunities, diversity,
anti-discrimination and other treatment and benefits, including but not
limited to the Labour Law of the People’s Republic of China ({FFZEA
R HMELE)E), the Labour Contract Law of the People’s Republic
of China ((FFEARKEMEILE)EFE)), the Production Safety Law
of the People’s Republic of China ({(FZEAREMBEL 2 EEE)

in Mainland China and the Employment Ordinance (({& & 1§ 1))

(Chapter 57 of the Laws of Hong Kong).

B1. Employment
Employment practices

The Group has formulated internal policies in accordance with
relevant labour laws and regulations, covering areas such as
compensation and dismissal, recruitment and promotion, working
hours, holidays, equal opportunity, diversity, anti-discrimination,
other benefits and welfare, employment development and training,
and child and forced labour. To ensure that employees clearly and
consistently understand and implement the Group’s key policies,
we have formulated an “Employee Handbook”, which details the
rights of employees, such as working hours, leave entitlements,
other benefits and welfare. “Employee Handbook” is available to
all employees upon request for referring and understanding their
rights and interests. The Group is committed to establishing a fair,
transparent and supportive working environment to ensure that
employees’ rights and interests are fully respected and protected.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Welfare and Benefits

The Group offers attractive benefits to its employees. To
enhance the employees’ sense of belonging to the Company,
devotion to their jobs and enthusiasm for work, our employees
are entitled to a medical examination every two years, with all
costs covered by the Group. Additionally, based on specific
job requirements, the Group will arrange specialised health
checks to ensure employee well-being.

The Group has established a labour union in accordance with
the Labour Union Law of the People’s Republic of China ({/
FEARKEMBE T@X)) and the General Principles of the
Civil Law of the People’s Republic of China ({f A R H##1
R%i@A])) with aims to strengthen communication with
employees and through which the Group can organise various
meaningful and joyful team-building activities for employees,
including sports games, employee technical skill competitions
and leisure activities, etc.

Equal Opportunities, Diversity and Anti-Discrimination

The Group always endeavours to provide a fair working
environment where employees are treated equally and
respectfully. All employees are assessed and remunerated
based on their skills and abilities, regardless of their race,
religion, gender, age or disability.

Equal employment opportunities are offered employees to
protect them against discrimination based on age, ethnicity,
race, gender and religion. The Group also strives to create
an equal, respectful, diversified, friendly corporate culture and
working atmosphere. The Group offers rest times and holidays
no less than those specified by relevant laws and regulations,
meanwhile, protects employees’ interests and endeavours to
establish harmonious labour relationships.

BB e kEIAHS Environmental, Social and Governance Report 2024

23



RIE -HEREBRS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

H E2024%F12H31H » K&
B F324%4 & 8 (20234 : 323
ZIEE) BELBITRMR - F

As at 31 December 2024, the Group had a total of 324
employees (2023: 323 employees), a breakdown of these
employees by gender, age group and geographical region is

24

e 48 Bl M s [ &) 0 1O R AR g0

set out below:

T

% Al Category 2024 % 20234
2024 2023

& 1 Bl By gender 324 323

B Male 296 300

g3 Female 28 23

REBER By employment category

SREEE Senior management 9 9

FREE Middle management 20 20

A NE B Junior employees 295 294

1% F 7 48 Bl By age group

<30 Below 30 10 7

30-50 30 to 50 155 160

>50 Above 50 159 156

% i & & 2 By geographical region

B Hong Kong 2 2

s Mainland China 322 321

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Talent attraction and retention

We give priority to attracting and retaining talents and use a
variety of recruitment channels to recruit the best talents at
competitive salaries and with a wide range of benefits. We
regularly review the performance and compensation of our
employees based on their overall individual contribution and
market conditions to ensure that we motivate our colleagues
in a way that is consistent with our culture and values. We
aim to provide fair and favorable working conditions, including
reasonable working hours, fair working conditions and
compensation.

The Group has fully specified the behaviours of all employees
of the Group by formulating and implementing its Staff
Handbook ({ & ZF1f)), the Measures for Human Resources
Management and Assessment ({(ANBBREBEZZIIE)),
the Rules for Standardising Operation and Implementation of
Post Performance Salary Mechanism (&l fi 48 &% 3 4 T &
REIETEMAA)) and the Measures on Management of
Employees’ Insurance and Corporate Annual Pension ({E T &
BREECEFSEEMRTE)) to modernise the Group. Apart
from abiding by the Labour Law of the People’s Republic of
China ({(ZEA R EFEILE) %)), the Labour Contract Law
of the People’s Republic of China ((fEARLFELEHE
[E)%)) and the Regulation on Work-Related Injury Insurances
((ITERB1EHI)), the Group has also stipulated provisions
in respect of recruitment, promotion, dismissal, working hours,
holidays, remunerations, benefits and retirement. The Group
offers competitive salaries and benefits to employees and
adjusts these based on changes in the labour market to attract
and retain talent, as well as to motivate employees.

BB e kEIAHS Environmental, Social and Governance Report 2024
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In addition, we encourage internal promotion to provide staff
with additional opportunities to realise their full potential,
which will help our colleagues to clarify their performance
expectations, explore development opportunities and access
the resources they need. During the Reporting Period, our staff
turnover rate was 8.64%.

During the Reporting Period, the detailed distribution of the
Group’s turnover rate by gender, age and region was as
follows:

k| Category 20244 20234
2024 2023
BEZ Indicator ETBHBESL: BIBEBADLS
(%) (%)
Employee Employee
turnover rate® turnover rate®
(%) (%)
BB D8 By gender
S Male 7.09% 4.67%
pegis Female 25.00% 26%
RERMAR 2 E By age group
<30 Below 30 - -
30-50 30 to 50 5.16% 4.38%
>50 Above 50 12.58% 8%
i &E 5 8E By geographical region
a5 Hong Kong - =
A Mainland China 8.70% 6.23%
K aE - Note:
3! ARFTEETIHBES LA B, Formula used to calculate the employee turnover rate: number of

RZEREBOBBARZ
I 1E 8 8 2100%

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

departed employees of the specific category/total number of employees
of the category * 100%
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B2.

Health and Safety

Production safety and occupational health and safety are
the key matters of concern for the Group. The Group has
taken measures to ensure compliance with applicable laws
and regulations in respect to health and safety. During the
Reporting Period, the Group was not aware of any material
violation of the relevant laws and regulations having significant
impacts on the Group in relation to health and safety. The
Group complies with various laws and regulations of the
People’s Republic of China in connection with labour, safety
and work-related accidents, such as the Law on the Prevention
and Control of Occupational Diseases of the People’s Republic
of China ((REA R KXFMEIE 2 RE7/8%)), the Fire Control
Law of the People’s Republic of China ({F%EA R FHA1EE
/%)), the Regulations on the Safety Management of Hazardous
Chemicals (gt ZEmE 2B M), the Production
Safety Law of the People’s Republic of China (%A R 70
%2 A E L)), the Regulations on Safe Work Permits (%
2T YEFA & 1EH)), the Measures for the Administration of
Hazardous Chemicals Business Licenses ({f& 1t 2 @& &
A B EIEPEA)) and the Measures for the Administration of
Registration of Hazardous Chemicals (/& &1t & f & 50 & 12

WOED).

The Group has designated personnel, who are responsible
for supervising its labour, hygiene and safety conditions, for
its industrial gas production plants. In addition, the Group
provides induction and regular safety education programs
for its employees through distribution of safety instruction
manuals, training seminars and regular safety knowledge and
response testing. As the personnels control and monitor the
daily operation of the production facilities from computerised
operation control rooms, the Group’s exposure to health and
safety risks is minimal.

The Group encourages employees to actively participate in
safety management, provide opinions and suggestions, and
jointly promote the safety and health of the workplace.
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During the Reporting Period, the Group experienced a work-
related incident resulting in a fatality. One employee sadly
passed away due to sudden illness. The Group deeply regrets
this and will strengthen health and safety management to
prevent similar incidents in the future.

REHEZZEE Health and Safety Indicators Efi 20248 EE 202381 L[ 20228 LEE
Unit FY2024 FY2023 FY2022

RIS Work-related fatalities 01 (1) 1 0 0
Case(s)

[ Amp: Fatality rate % 0.3

WIBEATIEE  Lost days due to work injury &
Days
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CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

In order to strengthen the management for and enhance the
quality of the prevention and control of occupational diseases,
effectively secure the labourers’ occupational health and safety
during their work, reach the target for occupational health and
safety set by the Group, and facilitate corporate economic
development, the Group has adopted and implemented
relevant systems as set out below:

o Management Manuals for Quality, Environmental and
Occupational Health and Safety Management System
(B2 REMBERRZZEEBIRERFM)

° Management Processes for Performance Assessment
and Supervision of Environmental and Occupational
Health and Safety ((3R¥% - BE¥RRELE2E RS HEL
BERIZFFD);

. Safety Education and Training System ({Z & # & 553l
HED) )
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° Management System for the Safety of Hazard
Installations and Site, Equipment and Facilities with
Higher Risks ({/&f R KRB KBS - REFMRELR
2EBREIED)

o Safety Inspection and Correction of Defects System ({%&
2RERBEBHREIE))

° Safety Management Policy for Major Hazard Installations

KERERRELZEZEEHE)) and

° Emergency Preparedness and Response Management
Procedures ((fE S E S EL 2 EEIRIR [T )).

Safety Training

The safety department is responsible for preparing, deciding,
and implementing annual safety education training, as well
as monitoring and managing the overall work on safety
education trainings of the Group. It is the responsibility of
the other departments to organise dangerous and hazardous
factors identification training and prepare training materials to
ensure the necessary special technology training and safety
education are included in relevant training. All departments
shall provide assistance to the safety department to implement
annual training plan of safety education and conduct safety
education and pre-job training for the new employees. All new
employees must receive the safety training with training hours
no less than 72 hours per person, and must not begin working
until the safety training test has been passed. The training
focuses on basic knowledge and prevention of occupational
health, emergency knowledge and analysis of accident cases,
common knowledge on safe use of electricity, training of fire
control and specialised operation safety, etc.
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B3.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

Safety training covers 3 aspects, including safety, occupational
health and fire control. In addition, the safety department is
supposed to arrange re-training for the workers annually with
not less than 20 hours per employee. The training includes
new laws, regulations, standards, and requirements related
to safe production of hazardous chemicals, new materials,
technology, processes, safety technique requirements of new
equipment, and discussion on typical accident cases related
to hazardous chemicals production.

Development and Training

The development of the Group revolves around the people-
oriented concept and the Group attaches great importance
to the personal development of employees. By investing in
employees through training, employees’ job satisfaction and
loyalty can be enhanced. Different types of in-house training
are provided by the Company with the aim of improving
employees’ knowledge and abilities.

The Group has formulated, adopted and implemented the
Safety Education and Training System according to the
Production Safety Law of the People’s Republic of China ({fF%£
ARHEMBEZ 2 EEL)), the Provisions on Safety Training for
Production and Operation Entities (State Administration of Work
Safety An Jian No. [2006]3) (ARELZ 24X EEEERRBLE
FR[2006)3F A EELEEMNL EIFRT)) and the Provisional
Provisions on the Implementation of the Principal Responsibility
of Production and Operation Units for Safety Production (Hebei
Yi Zheng No. [2006]69) (Adt4& ZE K [2006]695% & E A E AL &
BUNLEEETBEELITHTE)) . With full implementation
of the Group’s work safety policy of “Safety first, prevention
is key and comprehensive governance”, it can improve all
employees’ abilities to deal with safety issues and ensure that
each employee understands the basic requirements of work
safety, quality, efficiency, cost and environmental friendly, etc.,
and could practice it.
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By providing training and development opportunities to
employees, we hope to unleash their potential and provide
them with approaches for growth and promotion. We cherish
the personal development of employees and have established
a learning organization to encourage continuous learning,
growth and innovation of employees. In this way, we believe
that employees will be able to better cope with job challenges
and achieve personal and occupational success.

During the Reporting Period, the breakdown of the percentage
of employees trained by gender and employee category of the

LE AL T Group was as follows:
WTHE R It’'s as shown in the following table:
g Indicator 20245 20234
2024 2023
Z I E T A <P 8 TRA 4R
(%) (%)
Breakdown Breakdown of
of employees employees
trained* trained*
(%) (%)
ZIEEES Percentage of employees
receiving training 100% 100%
BEHRlDE By gender
-3 - Male 95% 93%
— % - Female 5% 7%
REEERDE By employee category
—EE - Management 3% 3%
—HFEBL - Middle-level employees 7% 6%
—HIHRET - Junior employees 90% 91%
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R EHE - AEE &8 T During the Reporting Period, the Group's employee training
*/589.5%  NEBIZRMERIRE rate was 89.5%. The breakdown of the average training hours
EREFE O HEE XTI T of employees of the Group by gender and employee category
ERMMT is set out below:
BB Indicator 20244 20234
2024 2023
ETFHZIHEY BIFHIXIRFER
(NEF) (/M)
Average training Average training
hours of hours of
employees® employees®
(hours) (hours)
SEEETRZIFHYBE  Average training hours
completed per employee 89 75
BB D& By gender
-3k - Male 93 75
— 2% - Female 50 80
BZEEEASE By employee category
B8 - Management 22 72
—HEBTL — Middle-level employees 25 108
—UIHRET - Junior employees 96 138
it - Notes *
4. ZINBIAMAELA= x$HIER 4, Formula for calculating the breakdown of employees trained = number of
ZIAB AZHEE 100% employees trained under x category/total number of employees trained
* 100%
5 BIFHRINSHUFAEAN=1 5, Formula for calculating average training hours of employees = total
SR EERAY training hours/total number of employees
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B4. Labour Standards

Preventing Child and Forced Labour

The Group is profoundly aware that the employment of child
and forced labour is a serious breach of universal values
and is therefore committed to the prevention of child labour
and forced labour and is in strict compliance with all laws
and regulations relating to the prohibition of child and forced
labour employment. The Group has adopted and enforced
the Recruitment Management System ((FRIEEEH E)) and
the Staff Handbook ({8 I F1f)) and has strictly complied
with the labour contract system. All new employees will sign
a labour contract or employment agreement with the Group
when they accept their job offers, and the Group will check
the relevant and valid certificate(s) of the employees when they
officially commence work.

If instances of child labour or forced labour are discovered,
the labour contract will be terminated immediately, and the
responsible person will be held accountable.

We are committed to ensuring the compliance and
transparency of the recruitment process, and strictly comply
with the requirements of laws and regulations, value the rights
and well-being of employees, and strive to provide them
with fair and equal employment opportunities. The Group will
continue to strengthen the internal review process to ensure
the accuracy and legality of the recruitment process, and
continuously improve the recruitment standards to ensure that
every employee can obtain employment opportunities in a fair
and transparent environment.

During the Reporting Period, the Group was not aware of any
material non-compliance with child and forced labour-related
laws and regulations, that would have a significant impact on
the Group. The Group strictly complied with local laws and
regulations relating to labour standards, such as the Labour
Law of the People’s Republic of China ({fhZEEA R HFEH
4 F)5L)), the Law on Protection of Minors of the People’s
Republic of China ((F# AR KFBIRKFAREE)) and
the Provisions on Prohibition of Child Labour ({Z£|-{# A& T
RED).
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B5. Supply Chain Management

Resources purchased by the Group mainly include materials,
equipment spare parts, oil products, hazardous chemicals,
and labour protection products, etc. In respect of the
purchase of hazardous chemicals, the Group has formulated
and implemented the “Procurement Control Procedures” to
ensure that the purchased resources meet the requirements
on quality, environmental and occupational health and safety.
During the Reporting Period, the Group cooperated with a
total of 12 (2023:12) suppliers. We have established a good
working relationship, and through regular communication and
cooperation, we work together to solve problems and improve
processes to ensure the stability and reliability of the supply
chain.

In terms of supplier selection, the Group has adopted
appropriate evaluation methods accordingly based on the
different types of products to be purchased, with the main
criteria as follows: (i) whether the product quality can satisfy the
Group’s requirements; (i) whether the suppliers can perform
the contracts; and (i) whether the suppliers can meet the
Group’s environmental, safety and sanitation requirements.
For suppliers of hazardous chemicals and labour protection
products, the Group requires them to provide the production
licence, the manufacturing safety licence, the operation permit,
the transportation permit, the product qualification certificate,
and others, to ensure that the relevant suppliers can fulfil the
environment and social requirements of the Group. The initial
assessment of suppliers will be undertaken by the general
department of the Group and approved by the director of the
general department, who will then prepare the list of qualified
suppliers. Moreover, the production facilities department of
the Group conducts annual assessment on relevant suppliers
to ensure they consistently meet the Group’s procurement
requirements on quality, environmental and occupational health
and safety.
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Green Procurement

Green procurement is an important business practice that
promotes sustainable development and environmental
protection and can have a positive impact on the environment
by selecting and using environmentally friendly products and
services. In the procurement process, the Group will consider
environmental factors and strive to cooperate with green
suppliers who provide products that meet environmental
standards, and give priority to products with environmental
certifications, such as products with high energy efficiency, use
of renewable energy, low carbon emissions, and those which
are non-toxic and harmless, recyclable and reusable. Green
procurement not only helps reduce environmental impact,
but also promotes innovation and sustainable development.
Supporting an environmentally friendly supply chain can
promote the development of green technologies and products
and create more sustainable value for the Group’s business
and community.
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B6. Product Responsibility

Quality Assurance

As the Group’s production of industrial gas is conducted on,
or in close proximity to, the production sites of its pipeline
industrial gas customers, the Group generally enters into long-
term industrial gas supply contracts for a term ranging from
15 to 30 years with its pipeline industrial gas customers.
The Group shall, in accordance with the requirements of the
supply contracts, provide the gas products which meet the
specifications, including but not limited to purity, pressure
level, temperature and guaranteed normal quantity of supply.
The Group’s liquefied industrial gas customers are usually
located within a radius of 250km to 300km from its industrial
gas production plants, and customers of its liquefied industrial
gas include independent third parties which operate in a wide
range of industries, including medical, shipping, engineering,
photovoltaic, food and automotive. The Group enters into
liquefied gas supply contracts with customers that have a
stable and regular demand for liquefied gas products to
ensure that the liquefied industrial gas products comply with
the national standards prescribed by the Standardisation
Administration of the People’s Republic of China. If the
quality of the products does not satisfy the specified national
standards, customers may inform the Group within 12 hours
and refuse to accept the goods within 24 hours upon delivery.
Upon notice, the Group shall refund its customers if such
defect is verified and confirmed by the Group.
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To ensure the products can meet customers’ requirements, the
Group has designated quality control technicians in each of
its production plants responsible for monitoring the quality of
the products through the quality control systems. In addition,
the Group controls the quality of its industrial gas products
by technical equipment and advanced online analysis systems
which can analyse, detect and report any quality defects,
such as purity and pressure level issues, to ensure its gas
supplies comply with national standards and meet customers’
requirements.

TTG has obtained the Drug Manufacturing Certificate which
allows TTG to manufacture medical-use gas and medical-use
liquefied oxygen, for a term from 16 August 2022 to 17 August
2027.

EERRE=EH:

BURATHEARLARES LT (ALSRUTZFRFREER) B
B (EAE (RS ) e

® E M X HLEFALETAR

222% B8R wE

TTG has obtained the production safety license which allows
it to produce compressed and liquefied gas, such as oxygen,
nitrogen, argon, and hydrogen, for a term commencing from
3 December 2023 and ending on 2 December 2026.
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The Group strictly complies with the Product Quality Law of
the People’s Republic of China (Amended in 2018) ({FF ZE A
REFBEESEZE A (2018181F))) and takes responsibility
for the quality of the products it produces. According to the
Implementation of the Drug Administration Law of the People’s
Republic of China (Amended in 2019) ({7 % A & £ 71 Bl %4 3
EIE K E M A& B (201918 3T))), drugs without the certificate
cannot be manufactured in China. Prior to the issuance of the
certificate, the relevant government departments will inspect
the pharmaceutical manufacturer’'s production facilities and
determine whether the sanitary conditions, quality assurance
systems, management structures and equipment in the
facilities meet the required standards.
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CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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FEARSLRAL EREZE

The Group has strictly complied with and has not violated the
relevant laws and regulations on product liability that have a
significant impact on it, including but not limited to the Product
Quality Law of the People’s Republic of China (/2 A R X0
B ZE RS £%)), the Law of the People’s Republic of China on
Protection of Consumer Rights and Interests ({F A K H A1 E
SHEEREZRR#L)) and the Civil Law of the People’s Republic
of China (FREARFEMEIREHM)) in Mainland China.

During the Reporting Period, there were no products sold or
shipped subject to recalls for safety or health reasons.
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Complaint Handling Procedures

The Group welcomes comments and suggestions from its
customers. The Group provides a variety of communication
channels, for instance, social media, membership channel,
phone hotline, emails, and websites. Regular communication
channels and feedback systems are in place to gather
information on satisfaction and suggestions for improvement
from its customers.

The Group consolidates and comprehensively analyses the
customers’ feedback and monitors the level of customer
satisfaction in its business. Follow-up actions, including internal
evaluation and modification of training programs for employees,
formulation of improvement plan and refining the existing
management procedures will be taken to address the identified
issues. Feedback will be provided to the customers in a timely
manner.
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CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

Personal Data Privacy

The Group attaches importance to the protection of the
privacy of personal data and complies with applicable privacy
laws and regulations in the collection, use and storage of
customers’ personal data. In order to build customer trust
and loyalty, the Group has implemented measures to minimise
the risk of employees leaking confidential information to the
outside and to protect the confidentiality and integrity of
customers’ personal data. The Group strictly prohibits the
use of customers’ personal data for any purpose other than
those specified in the customer contracts. If any employee is
found to have misused customers’ personal data, the Group
will take disciplinary action against the employee and reserves
the right to pursue legal liability. In addition, all employees of
the Group have signed confidentiality agreements to ensure
that they are aware of their legally binding obligations to
protect the Group’s confidential information. In addition, the
Group maintains a high-security information technology system
to prevent unauthorised access to confidential information.
We will continue to strengthen our data protection measures
by regularly reviewing and updating our privacy policy, and
upgrading our operating systems, security programmes and
hardware on a regular basis to keep our customers’ data safe
from hackers.

Intellectual Property Rights

The Group places emphasis on the technologies required
for production to further consolidate its leading position and
enhance its competitiveness. The Group has a dedicated
research and development (R&D) team consisting of
approximately 20 engineers with extensive industry experience
in the design, construction and operation of industrial
gas production facilities. The R&D team is responsible for
developing engineering solutions to improve production
processes.
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One of the key R&D achievements of the R&D team is a
joint research project with Beijing University of Science and
Technology on the improvement and innovation of oxygen
supply system for iron and steel companies. This research
project has developed several technical solutions, which
are known as “near-zero emission” to reduce the release of
unutilised gas in the production process of iron and steel plant
and thus minimise the industrial gas consumption for on-site
customers. It has been awarded various prizes, including the
first prize of Tangshan Science and Technology Progress Award
(BRI #ESH —%48) , the third prize of Hebei Province
Science and Technology Award GRldt& RIE & fif =% 4%)
and the first prize of Metallurgical Science and Technology
Award Of €@ Bl 2 R 1lf 88 — % #8). The Group intends to
continue to focus on the development and implementation of
more advanced, reliable and lower cost production processes
and technologies.

TTG and Luanxian Tangsteel Gases Co., Ltd. (& % /& i) 57 82
BBRAF]), subsidiaries of the Group, were approved as High
and New Technology Enterprise in China in 2022.
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CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

The Group is committed to compliance with relevant laws
and regulations in relation to intellectual property (“IP”) right
by valuing and protecting its intellectual properties through
renewals of patent and trademark. To ensure that the IP rights
of the customer’s products are properly protected during the
processes outsourced to suppliers, a confidentiality agreement
regarding IP rights must be signed with the supplier before
engagement. The Group enters into standard employment
contracts with its employees which contain provisions on IP
rights and confidentiality. During the Reporting Period, the Group
complied with and did not violate any laws and regulations
related to intellectual property rights that have a significant
impact on the Group, including but not limited to the Trademark
Law of the People’s Republic of China ({FRZEA R FE
1Z3%)) and the Copyright Law of the People’s Republic of
China ({FFEEARHEMBEIZ (L)) in Mainland China and the
Copyright Ordinance (Chapter 528 of the Laws of Hong Kong).

Anti-corruption

The Group places great importance on anti-corruption work.
The Staff Handbook and Factory Rules and Regulations (€&
4C1& 1)) set out in detail the standards of conduct that all
employees are required to follow. If any of the employees
engages in malpractices for personal gain and infringes
the interests of the Company, the Group will take action in
accordance with the relevant national laws and regulations.

Once any violation is discovered, employees should report it
in writing or in person. The Group will keep the identity of the
whistleblower confidential and will handle all allegations in a
sensitive and confidential manner. Without the whistle-blower’s
consent, his/her identity will not be divulged.

To encourage employees to comply with related regulations,
the Group has implemented the reward and punishment
system and developed the “Disciplinary Action Policy” ((&T
E BRI 4 AI)). Moreover, an inspection team consisting of
members of the general department, the safety department,
the production facilities department and the technology and
quality department has been established, and is responsible
for supervising and inspecting the compliance of staff discipline
by all employees, as well as taking disciplinary action against
the employees who violate the regulations.
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During the Reporting Period, the Group strictly complied with
and did not violate all of the laws and regulations related to
prevention of bribery, extortion, fraud and money laundering,
including but not limited to the Criminal Law of the People’s
Republic of China ({(FZEARKEXMBEF|’E)) and Anti-money
Laundering Law of the People’s Republic of China ((FREAR
HMBE &2 #E5L)) in Mainland China, and the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong),
Drug Trafficking (Recovery of Proceeds) Ordinance (Chapter
405 of the Laws of Hong Kong) and Organised and Serious
Crimes Ordinance (Chapter 455 of the Laws of Hong Kong) in
Hong Kong.

Whistleblowing Mechanism

The Group is firmly opposed to corruption in any form and
is committed to building a corporate culture of integrity and
honesty. We encourage our employees to actively participate
in anti-corruption efforts by recognising the importance
of reporting and ensuring the confidentiality and safety of
those who do so. The Group has established an “Anti-
Corruption Management System (X /@B EEHIE)” and a
“Whistleblowing Policy (2 #R Bz %) >, which clearly set out
the procedures for reporting corruption and fraudulent cases
and encourages staff to report any suspected fraudulent
activities. Upon reporting of a potential case, the Group
will carry out an investigation in a prudent manner and an
investigation report will be compiled and submitted to the
Board, and any fraudulent case, once substantiated, will
be penalised in accordance with the policy. The Group
has a responsibility to protect whistleblowers from potential
retaliation, and the identity of whistleblowers is anonymous and
protected throughout the investigation process. In addition,
whistleblowers should not be placed at any disadvantage
in relation to their employment. Employees who report in
good faith under this procedure shall therefore be assured of
protection against unfair dismissal or victimisation, even if the
report subsequently proves to be unsubstantiated.

During the Reporting Period, no corruption and money
laundering cases against the Group or its employees were
noted or reported that have been brought to trial.
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B8. Community Investment

The Group strives to become a positive force in the community
where its operations are located. It has always been in close
touch and periodically interacting with the community to
contribute to community development. During the Reporting
Period, the Group planted 86 trees in 2023 and 14 trees in
2024 in Laoting Economic Development Zone, Hebei Province,
China. The Group aims to contribute to environmental
conservation, enhancing biodiversity, and mitigating the effects
of climate change by increasing the green cover. The Group
ensures the long-term sustainability and maintenance of the
planted trees in order to maximise their positive impact on the
community and ecosystem.

AEESAERREBERFATE
R MEELY  BEAEL
SREE REUXHHEEER
HECHHE -

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

The Group will continue to carry out social welfare and
charitable activities in the future, and actively undertake social
responsibilities to contribute to the building of a better society.



RE - HBREBRS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BMIBRE - - 2 REBHM THE STOCK EXCHANGE ESG REPORTING

EHESIRBRG

GUIDE CONTENT INDEX

BERERE

Mandatory Disclosure Requirements

EHBA

Section/Statement

Y

Governance Structure
b ¥ R A

Reporting Principles
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Reporting Scope

RE HERERAERE

Environmental, Social and Governance Structure

HEER

Reporting Framework
HEHE

Reporting Scope

THEE EH-
-REER

B & NEZE(KPI)
Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

S
I3

Description

B/ B9

Section/Statement

EBEA:HRY
Aspect Al: Emissions

KPI A1.1

KPI A1.2

KPI A1.3

KPI A1.4

FRBRMRERBHN  MARIHOES BEREEEENNELEN:

@ HBER R

b)) ETFHBTABEAZENHRBEERAOGNEH

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to Exhaust Gas and GHG emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

BimEERAREREE -

The types of emissions and respective emissions data.
EREEDREREEER)RERBENEUEAE) REE(WER) -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in

tonnes) and, intensity, where appropriate.

MEXEERENEE VAN E)REE -
Total hazardous waste produced (in tonnes) and intensity.

MESRZEENRE UNAEREE -
Total non-hazardous waste produced (in tonnes) and intensity.

358

Emissions

i23i1¢7)
Emissions
B —REREEEN

Emissions — GHG Emission

M -ENERE
Emissions — Waste Management
M -ENERE

Emissions — Waste Management
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Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

glilg

%

Description

Ef/BH

Section/Statement

KPI A1.5

KPI A1.6

EHA2: ERER

WA UMM ERRRAENELERARRNSRE -

Description of emission target(s) set and steps taken to achieve them.

HREREERESERMNA L RERFMITUNABEEERAENELE
ERTIRERE) A 5R o

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

Aspect A2: Use of Resources

—-REE

General Disclosure

KPI A2.1

KPI A2.2

KPI A2.3

KPI A2.4

KPI A2.5

BEUERER(BEER KREMRME) OB o
Policies on the efficient use of resources, including energy, water and other raw
materials.

RERNAPMERR SRHEERBEERTE -
Direct and/or indirect energy consumption by type in total and intensity.

BEKERRE -
Water consumption in total and intensity.

WA UM RERNGARRAENELARMRBRNSR -
Description of energy use efficiency target(s) set and steps taken to achieve them.

HACKEGERKR ERIREMERE  URATVNBKEEERRAEDEL
BRI A R -

Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

HAmMABREMHNEE EAE)R(NER) BEEBMLKLE -
Total packaging material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

46 CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

BBy REER
Emissions; Environmental
Targets

hmm-BENER

Emissions — Waste Management

ERER

Use of Resources

BREA-RER
Use of Resources — Energy
Management

BREA-AKER
Use of Resources — Water
Management

BREA-#RER REER
Use of Resources —Energy
Management;

Environmental Targets

ERER-AKER
Use of Resources — Water
Management

ERER-BEMH
Use of Resources - Packaging
Materials
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B ERERZKP)

Subject areas, aspects,
general disclosures

and Key Performance

Indicators (KPls) Description

B/ BH

Section/Statement

EHAS: BERAAER
Aspect A3: The Environment and Natural Resources

—-REE REBTAURERRAEREXNEATENHE
General Disclosure Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

HREBERHRERRAERNEAYERCRMERAAYENTY -
Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

KPI A3.1

EHA: RIREA

Aspect A4: Climate Change

-REE BRREHEERTREHETAELVENEARRBEEEMNICR -

General Disclosure Policies on identification and mitigation of significant climate related issues which
have impacted, and those which may impact, the issuer.

KPI A4.1 MR R EHETAELEYENEARBIEREE REHTH -
Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.

EEB1:ER

Aspect B1: Employment

-REE FREHRGE REREAR IERE RBRE FEH € Znlt RER

AR EL At 15 38 I AR A B -

@ HE: K

b)) BETFHBTABEAZENHRBEERAGINEH -

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

General Disclosure

BERRAER
Environment and Natural
Resources

BERRAER
Environment and Natural
Resources

TREN

Climate Change

RERBI
Climate Change

&

Employment
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TEEE EH- B B/ BH

-REBEER

BEEREZKP)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPIs) Description Section/Statement

KPI B1.1 BUER - BERER(ME2RAFR) FRAFNLEASNETEY - BE-TE#RE ZTRRE

Total workforce by gender, employment type (for example, full- or part-time), age
group and geographical region.

KPI B1.2 BUER - FRAMNEEEADHEIRKL X -
Employee turnover rate by gender, age group and geographical region.

EEB2: ERZ2
Aspect B2: Health and Safety

-REE BRRUZRIARERAREEIR2BEMNLEN:
General Disclosure @ BE:R
b)) BETFHETAREAZENEBEZERAPNEH o
Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

KPI B2.1 BE=FORERFER)BFRITHMABRLLE -
Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

KPI B2.2 AIBBAIERY -
Lost days due to work injury.
KPI B2.3 HRARANBXRREAZ2EE  UREBRTRERAE -

Description of occupational health and safety measures adopted, and how they
are implemented and monitored.

48 CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

il
Employment — Equal Opportunity,
Diversity and Anti-discrimination

BR-TE#RE STLRRE
il

Employment — Equal Opportunity,
Diversity and Anti-discrimination

BREEZ 2
Health and Safety

ErELs
Health and Safety

EEREL2
Health and Safety

2% 2
Health and Safety
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TEEE EH- Bk
-REER

B ERERZKP)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description

B/ BH

Section/Statement

EBEB3: ¥R RE

Aspect B3: Development and Training

-REE BRRABIBTIEBRENMHEREENECE - HRIFIES -
General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at

work. Description of training activities.

KPI B3.1 RUBIREIEFN(WERERE TREEE)ANNHIIEIADIL -
The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

KPI B3.2 BURIRETEMNED  BEEIRARINO TR -
The average training hours completed per employee by gender and employee
category.

EEB4: T &R
Aspect B4: Labour Standards

-REE BRMEETRRHETH:
General Disclosure @ HBERR
b)) BIHETAREAYENABEIERANNER -
Information on:
(@ the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.

KPI B4.1 e REENEEAREETI REHST -
Description of measures to review employment practices to avoid child and forced
labour.

KPI B4.2 HOEERERBEAEEREEBRAERMSER -

Description of steps taken to eliminate such practices when discovered.

BRI
Development and Training

BRI
Development and Training

EEYEEE]
Development and Training

ST
Labour Standards

BIRA-FEETRRHAT
Labour Standards - Preventing
Child and Forced Labour

BIRA-FEETRRHAT
Labour Standards - Preventing
Child and Forced Labour
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TEEE EH-
-REBEER
BEEREZKP)
Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

glilg

%

Description

Ef/BH

Section/Statement

EEBS:HERER

Aspect B5: Supply Chain Management

-REKE

General Disclosure

KPI B5.1

KPI B5.2

KPI B5.3

KPI B5.4

EERDERERBYTARZARREAMADNKNANL
Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

RipEE D OHERHE -

Number of suppliers by geographical region.

HOEBEREEENED  WARTEREANHEERHE  URBBRT
RERTE -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented and
monitored.

HRAEBARIMEESERGSORE R ERARNED - NREERTRE
BRHE.

Description of practices used to identify environmental and social risks along the
supply chain, and how they are implemented and monitored.

HIEREHEARREZARREQRRENEN  UREBHRTRERS
% e

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

HERER
Supply Chain Management

HERER
Supply Chain Management

HEREE-RALTRE
Supply Chain Management —
Open and Fair Procurement

BERER-#ERE
Supply Chain Management -
Green Procurement

HERER
Supply Chain Management
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TEEE EH-
-REER

B ERERZKP)
Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

8

Description

B/ BH

Section/Statement

EmEB6:-EmEMT

Aspect B6: Product Responsibility

-REKE

General Disclosure

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

ERHEENRERHEAREE -

Policies on managing environmental and social risks of the supply chain.
EERDERERBYTARZARREAMADNKNANLL

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

BERBERERRREORFHEURELE L -
Number of products and service related complaints received and how they are
dealt with.

mnEgERREABEEGRNED
Description of practices relating to observing and protecting intellectual property
rights.

HlEERTBERERABRER -
Description of quality assurance process and recall procedures.

BHURBEARRELABRE  ARAHEATREEE -
Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

BB e kEIAHS Environmental, Social and Governance Report 2024

EmAE

Product Responsibility
ERET-EERE

Product Responsibility — Quality
Assurance

ERET-RFEERER
Product Responsibility —
Complaints Handling Procedures
ERET-MHEE

Product Responsibility —
Intellectual Property Rights

EmET-EERE
Product Responsibility — Quality
Assurance

EREA-BEAZHLE
Product Responsibility - Personal
Data Privacy
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TEEE EH-
-REBEER
BEEREZKP)
Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

glilg

E

Description

Ef/BH

Section/Statement

EEBT:RES

Aspect B7: Anti-corruption

—-REE

General Disclosure

KPI B7.1

KPI B7.2

KPI B7.3

BEMILER 9% BFRAZER:

@ BER

b)) BFHETABEAZENEBEIERENNER o

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

RERBAHBTARHAEIREVEEENETHARMNEE RFDLER -
Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of the
cases.

HlfEEERRRES UREABRTRERFE o

Description of preventive measures and whistleblowing procedures, and how they
are implemented and monitored.

HAMEEREIRFENRESE -

Description of anti-corruption training provided to directors and staff.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.

REF
Anti-corruption

REF
Anti-corruption

RER-BHREH
Anti-corruption — Whistleblowing
Mechanism

RER
Anti-corruption
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TEEE EH-
-REER

B ERERZKP)
Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

T

Description

B/ BH

Section/Statement

B8 #HERE

Aspect B8: Community Investment

—-REE

General Disclosure

KPI B8.1

KPI B8.2

BRUHR2ERTREEMAHREENRREEXBEDEZRUENEN
BUR

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities” interests.

EXRRERE(NYE  BEFE SIFK BE L 8R)-
Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

EEIERFPRNER(MEEXKR) -

Resources contributed (e.g. money or time) to the focus area.

HEBEE

Community Investment

HEERE

Community Investment

HEERE

Community Investment
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