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ABOUT THE REPORT

Fujian Holdings Limited (the "Company” together with
its subsidiaries, hereinafter referred to as the “Group” or
“we”) strives continuously to incorporate sustainability
initiatives into its daily operations and management. While
sharing the vision of becoming the preferred choice of our
stakeholders, the Group dedicates itself to enhancing its
Environmental, Social, and Governance (“ESG") performance.
This commitment is reflected in our adherence to high
standards of corporate governance, our efforts to safeguard
the environment, our active community involvement and our
initiatives to foster social integration.

This ESG report (the “ESG Report”) aims to share our key
sustainability performances and outline the milestones
achieved in our sustainability journey during the financial
year ended 31 December 2024 (“2024" or the “Reporting
Period”). The content of the ESG Report has been prepared
by the ESG working group (the “ESG Working Group”) of the
Group and approved by the board (the “Board”) of directors
(the “Directors”) of the Group. The reporting scope of the
ESG Report covers the entities under the Group’s direct
operational control, namely the hotel operations business
in mainland China (“Mainland China”) and head office
in Hong Kong, unless otherwise stated. We endeavor to
provide a balanced, honest and transparent account of our
performance.

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Guide”) in Appendix C2 enclosed in the Rules Governing
the Listing of Securities on the Main Board (the “Main Board
Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”). The Group has complied with all
the “comply or explain” requirements set out in the ESG
Guide. We place great importance on your views concerning
our ESG Report and our comprehensive efforts towards
sustainability. We invite you to contribute your feedback by
sending an email to info@fujianholdings.com.

Disclaimer

Parts of this report are forward-looking subject to
uncertainties, which could cause actual results to differ
materially from those presented. The Company undertakes
no obligation to update any forward-looking statements
provided in this report.
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BOARD STATEMENT

The Group is pleased to present the ESG Report for the year
2024. The Group puts the sustainable development of its
business as the top priority of its long-term development
goals and incorporates ESG-related issues into its long-term
business strategic planning. As the most important leading
role of the Group, the Board has the overall responsibility
to oversee, manage and monitor the Group’s ESG policies,
performance, management approach, risks and opportunities
and priorities.

The Group strives to ensure the establishment of appropriate
and effective risk management and internal control systems
for supervising the identification and assessment of ESG and
climate-related risks and opportunities, and to respond to
the challenges and impacts of different times. In response
to the “carbon neutrality” goals set by the governments
of the countries and regions in which the Group operates,
the Group has set short-term and long-term sustainable
development visions and incorporated them into the Group’s
strategic planning, business model and other decision-
making processes. The Board discusses ESG-related issues,
monitors and reviews the Group’s ESG- related risks and
opportunities, performance, goals and targets, progresses
made against ESG-related goals and targets, management
approach, and policies at least annually.

Effective implementation of ESG policies relies on the
collaboration of different departments. The Group has
established an inter-departmental ESG Working Group to
ensure effective cooperation between different departments
on ESG issues. Members of the ESG Working Group are
comprised of the management and general staff from
different departments. They are responsible for assisting the
Board with its responsibility in overseeing the Group's ESG-
related issues. Their duties include but are not limited to
monitoring and evaluating the Group’s ESG-related policies,
performance, management approach, risks and opportunities
and priorities. They also review the ESG reports and make
suggestions to the Board on approving the ESG report. The
ESG Working Group holds meeting and report to the Board at
least annually on their findings, suggestions on the Group's
ESG performance and other material findings.
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Looking ahead, the Board remains steadfast in promoting
ESG principles to foster stable progress, aiming to furnish
stakeholders with vital, trustworthy, consistent and
comparative information. We are enthusiastic about the
prospect of making more significant contributions to
fostering a more prosperous, green and harmonious society.

REPORTING PRINCIPLES

The Group places substantial emphasis on the principles of
materiality, quantification and consistency in the preparation
of this ESG Report. In alighment with the ESG Reporting
Guide, we have applied these principles with the following
elaboration:

e Materiality:

We have conducted a materiality assessment to
pinpoint key ESG issues within the Reporting Period.
These significant issues have been taken as the core
focus in the creation of this ESG Report. The materiality
of ESG issues was reviewed and confirmed by the
Board and the ESG Working Group. For further details,
please refer to the section headed “Stakeholder
Engagement and Materiality Assessment”.

e Quantitative:

We disclose measurable environmental and social
KPIs (“KPIs”) and set quantitative performance targets
where applicable. The measurement standards,
methodologies, assumptions and/or calculation tools
of the KPIs in this report, as well as the source of the
conversion factors used, have been explained in the
corresponding context (where applicable).

e Consistency:

Unless otherwise stated, the preparation approach of
this ESG Report is consistent in previous years. Changes
that may affect a meaningful comparison with previous
reports have been explained in the corresponding
section.
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

To gain a comprehensive understanding of the ESG aspects
of our operations, we consistently engage in two-way
dialogue with both internal and external stakeholders to
explore the potential environmental and social impacts of the
Group. This communication not only allows us to effectively
understand how sustainable issues affect them but also
ensures that our decision-making is closely aligned with their
actual needs.

We reach out to stakeholders through various channels,
including meetings, interviews, direct mail, and employee
performance evaluation discussions, ensuring that
every stakeholder can participate. When reviewing our
sustainability framework, materiality, and disclosures, we
regularly reference industry peers and local and regional
sustainability standards to ensure that our priorities and
strategies remain relevant.

The Group firmly believes that regular communication with
external and internal stakeholders is key to identifying
opportunities and addressing related risks, which will further
drive our sustainability efforts. The contributions of each
stakeholder will help us enhance our environmental, social,
and governance performance, which may otherwise be
overlooked, and enable us to maintain business success in
a challenging market. We look forward to creating a better
future together through these efforts.

Stakeholders’ expectations have been taken into
consideration by utilizing diversified engagement methods
and communication channels as shown below:

Stakeholders concerns and Expectations
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Stakeholders
BE

Concerns and Expectations

BERHE

Communication Channels
BERE

Employees

Hotel Guests

BIEREE

Suppliers

HEE

Government Bodies and
Regulators

BT & BB

Equal opportunities

Employees’ health and safety
Employees’ development and

training

Protection of employees' rights

and interests
Working environment
TERS
BERELEZR
BB &R KEI
Rl BN MR
THERER

Protection of guests'
interest and privacy
Compliant operation
Complaint handling
Hotel environment and
hygienic management
TR &R %= M KRB AL
BHEE

R ERIE
BEREREEER

Fair and open procurement
Stable business relationship
Sustainable development of
supply chain

NS RNEZ S
REXRBHIE
HERA FEER

Compliant operation
Risk management
Payment of tax
BHEE

[R\ B & 7R

I AT

On-job trainings

Mentoring by direct supervisor
Regular team sharing

Staff notice board

Staff Handbook
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Customer service manager

e The Group's online booking
websites, hotline or email

e Customer satisfaction survey

o On-site enquiry and resolution
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B
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e Tendering process

Supplier management meetings
and events

On-site Vvisits

Supplier evaluation
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e The Group's secretary and in house

solicitor
o Legal executive
o  AKEEWMERNIBEAD
s JEETHAER
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Given the substantial disparities in the ESG challenges and
opportunities that businesses in various industries face
due to differences in their operational models. The Group
commits to a recurrent evaluation of pivotal issues pertinent
to the interests of our stakeholders. This ensures that our
priority setting resonates with stakeholder expectations. The
Board and management team undertake regular scrutiny of
critical sustainable development issues that are vital to the
Group’s functions and continual operations, assuring these
issues receive the appropriate level of focus.

In the fiscal year of 2024, the Group re-evaluated the fifteen
significant environmental, social, and governance issues
from previous years. We believe that business ethics and
anti-corruption, as well as energy conservation, are the key
focus areas for this year. These issues not only pertain to our
corporate image and social responsibility but also directly
impact our sustainable development and long-term success.
By placing greater emphasis on these issues, we aim to
enhance business transparency, promote fair competition,
and make a more significant contribution to energy saving
and emission reduction. We will continue to strive to
ensure that these core values are integrated into our daily
operations and decision-making processes.
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CREATING A GREENER ENVIRONMENT

The Group is committed to a vision of green development,
striving to embed the principles of environmental protection
deeply into our corporate culture. This ensures that our
business growth and environmental conservation are
mutually enhancing. As a corporate citizen, we fully
recognize the environmental stewardship we must uphold
and emphasize the necessity of protecting our environment
to all team members and business partners in every
aspect of our operations. To promote a green, low-carbon
management strategy, we are dedicated to optimizing output
while minimizing energy consumption, thus supporting the
sustainable development journey towards an environmentally
harmonious existence. We comply with all applicable
environmental laws and regulations, including but not limited
to the Environmental Protection Law of the People’s Republic
of China and the Solid Waste Pollution Prevention and
Control Law of the People’s Republic of China.

RESPONDING TO CLIMATE CHANGE

Climate change is a significant challenge facing human
society. We continue to enhance its climate risk management
framework and actively responds to the national dual carbon
goals. We follow the “IFRS S2 Climate related Disclosures”
("IFRS S2") published by the International Sustainability
Standards Board to provide comprehensive disclosure of the
Company’s climate-related risk management and response
measures, across four areas: governance, strategy, risk
management, and metrics and targets.

GOVERNANCE

We have established a comprehensive climate change
governance system that clearly delineates the responsibilities
for climate change management at various levels to advance
the Group’s “dual carbon” goals and address climate change
initiatives. The Board of Directors, as the highest decision-
making body for ESG governance, has incorporated climate
change-related risks and opportunities into its regulatory
scope. At the management and execution level, a cross-
departmental ESG task force is responsible for leading the
implementation of carbon reduction efforts, ensuring that
carbon management matters are effectively integrated and
routinely managed within various projects. This arrangement
aims to ensure effective collaboration among different
departments on environmental, social, and governance
issues, collectively driving our climate strategy forward.
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STRATEGY

Our climate strategy adheres to the IFRS S2 standard and
aims to comprehensively address the challenges posed by
climate change. We begin by conducting regular climate
risk assessments to thoroughly analyze the potential
impacts of climate change on our business, and we develop
corresponding response measures based on the assessment
results. To achieve sustainable development, we have set
specific carbon reduction targets and formulated detailed
action plans to ensure the effective implementation of these
goals.

Furthermore, we prioritize transparency by regularly
reporting our progress on climate strategy to stakeholders,
ensuring clarity and comparability of information. We also
actively engage with stakeholders to understand their needs
and expectations, incorporating their feedback into our
climate strategy. Through these comprehensive measures,
we hope to effectively respond to climate change while
promoting sustainable development for our business, making
a positive contribution to society and the environment, and
laying a solid foundation for future prosperity.

RISK MANAGEMENT

As the risks and challenges posed by climate change to
the global economy grow increasingly severe, it is highly
likely that such risks could have a detrimental impact on the
Group's operations. Therefore, we have developed a climate
change policy to identify related risks and opportunities, and
to devise corresponding mitigation plans and measures.

Physical Risks

When it comes to physical risks, climate change is expected
to lead to more frequent and intense extreme weather
events such as hurricanes, heavy rainfall, and flooding. These
events could cause considerable damage to buildings and
stored products, resulting in economic losses, interrupted
logistics and supply chains, and increased costs for repairing
or restoring damaged facilities. Moreover, extreme weather
may also hinder travel, affecting the number of customers
at our hotel operations and potentially endangering the
safety of our clients and staff. To counteract this, the Group
is undergoing a rapid transformation to become smarter,
greener, and to provide a safer environment for employees
and customers. This transition enhances the Group's
sustainability and reaffirms our commitment to resource
management and environmental protection.
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Transition Risks

Regarding transition risks, in a proactive response to
the challenges brought about by the Paris Agreement,
governments around the world have pledged their
commitment to achieving the grand target of carbon
neutrality. Meanwhile, the Hong Kong Stock Exchange has
increased the requirements for listed companies to disclose
detailed climate-related information in their environmental,
social and governance reports.

Should our Group fail to meet these increasingly stringent
climate change compliance standards, we may face claims
and litigation, damaging our brand and reputation. Moreover,
the financial pressure to comply with these regulations might
also increase. In order to manage these potential risks, we
are continuously monitoring existing and emerging trends,
policies and regulations related to climate change, ensuring
timely adaptation and response to avoid any damage to the
Group reputation.

Our aim is to ensure that by 2030 or sooner, the Group's
greenhouse gas emissions will meet or exceed the ever-
rising regulatory standards set by local governments. To
achieve this, we are consistently improving the efficiency
of our energy use and implementing effective management
systems, not only enhancing operational efficiency but also
strengthening the Group’s reputation. Through these efforts,
we anticipate that while fostering business growth, we will
also combat the challenges of climate change and protect
our environment for future generations.

METRICS AND TARGETS

The Board has established specific ESG goals. With
the backing of our ESG working group and a spirit of
interdepartmental collaboration, we vigilantly monitor the
progress towards these goals, reviewing them in detail at
least annually. Our vision is alighed with the national agenda
for sustainable development. We actively align with the
nation’s “Dual Carbon” targets and are transforming our
operational models in key regions to foster the shift towards
a low-carbon economy.

We have established the following objectives to minimize
the environmental impact of our Group and its operations.
To track environmental performance, the Group regularly
reviews the progress of these environmental goals.

R

RTEGE ECE R E) s R IR T DE -
RSB HORLAGE HIORER
BPMAZERBR - BRI - FEIHP
MATHETRRMER  BRMFILA
HIRIE & LORERE P FAIBERK
HENEE -

IR B R BE W R E L A & RS B R R
FARRE RS HMRREMSFR
ERE RPN mEMBEBEREE 1L -
38 ST 55 LR E RO B IRUER )t R BEBE 2 SR N o
RTERYELEENRAR RMERFEM
EXERERERNEARMERS  BR
AR - WEOR B B b 1 o 28 8 70 [ 8 - LA SR
RENRBEEKEMNER -

BANERRBRIRNE_S=2F L ZH]
BRASEERERBHNE T EED
R 77 BUR TR T AR IR - Bt

BMPETERELERNAMARE I E
BHNERRL  TMERTTREREE 1B

FINZEETSRENZE - EHEEE N &
MRS EREBXERNRFE - REHN
RIREBERE U RAKRMNFRRARE

IBIE o

EEMB &

EEECRVABNRE HERERBE
RS HEREAIENMMNEIRT X
FESMASENRGS BERBENE
RER WEDEGFET - RELEED
HHAER RMANESREBERAUHEER
HRBBRT — B BEREEERKIELN [
IBR TEFBXRFETHEHATEE
BANEE U HEREEZERNRE

B E AT B AR ARR A S B K B 75
HRNRRERE - RERRERE > A5EE
Himi RIR A RHER -

10 FUJIAN HOLDINGS LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Area Sustainable Development Goals
gl AFERRER

Waste Management To organizing at least one waste
reduction activity in every year

S
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Energy To organizing at least one energy
conservation activity in every year

Progress
ER

The Group have proactively advocated
reduction of usage among all
employees in the daily operations

ERAELEBRRMSEEISHRD
A

The Group have proactively advocated
for less energy usage among all
employees in our daily operations

BEIR BFEEDEB—IRETEEED ERAELEBRRMEEISHRD
Water In 2021, the Group has set a targetto  In Progress
reduce water consumption by 3% by
2026 compared to 2021
F=FIN “EIRFHAKER-ZZS-—FF EITH
3%
Compliance To align with stricter standards by 2030 The Group consistently closely

and aspire to carbon neutrality by

monitor and comply with the latest

2050 environmental laws and regulations
B RIZB=FFHZpIETHTBES —BERYEENETRANRRER

ENEBRER IR _FTRTF BB

BEIRfRAA o
EMISSIONS

The Group has implemented an Environmental Policy to
manage its impact on the environment actively, with a
strong focus on reducing emissions. In its business activities
and workplaces, the Group is committed to protecting
the environment by enforcing control and monitoring
measures. The policy mentioned specifically requires the
Group to reducing greenhouse gas (“GHG") and other
forms of emissions, reinforcing the reuse and recycling of
resources and effectively minimizing waste to alleviate the
environmental burden.

ZETMFRE

Bk

RTEMEEHREMEXRNTE AK
BERERERRATIERDHRENS
BN -AEEEBNEEBES N TIE
ST EREIR S R EIRE i - B RERE -
ZERREERVBEERB(RERE]) K
HpRERBE - W OETERNBEFNA -
BREEVETERNHERSE £—X
MEHIRIBNBIE -
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During the Reporting Period, the Group was not aware of
any material non-compliance with environmental related
laws and regulations, including but not limited to the Waste
Disposal Ordinance of Hong Kong, the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution, the Law of the People’s Republic
of China on Prevention and Control of Environmental Noise
Pollution, the Law of the People’s Republic of China on
Prevention and Control of Water Pollution, and the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes that would have a
significant impact on the Group.

AIR EMISSIONS

AS economic activities continue to grow, air pollution has
become a significant environmental challenge faced by the
region where our company is located. In response to this
challenge, the Group is actively committed to controlling and
reducing exhaust emissions, viewing it as an essential part of
our environmental responsibility.

The fuel consumption generated by the vehicles we
operate is the primary source of our exhaust emissions.
To effectively reduce these emissions, we are dedicated to
minimizing unnecessary business travel, thereby lowering
fuel consumption and further reducing air pollution. We
encourage our employees to utilize non-face-to-face
communication methods, such as conference calls or emails,
to lessen the environmental impact of travel.

In cases where business travel is unavoidable, we advocate
for employees to prioritize the use of public transportation
and choose nearby destinations. Through these measures,
we are collectively working to contribute to environmental
protection. It is encouraging to note that our exhaust
emissions have shown a downward trend compared to
previous years, reflecting the results of our ongoing efforts.
We believe that only through continuous improvement and
innovation can we make a greater contribution to future
environmental protection.

RBEHE AEEYTABEAEER
RIRBHEBZEEIEROBER  BRERET
BREAEEELEATEN(EBEDR
EHE) (PEARAMBRRREER)
(PEARKMBERRZRIAE) (PE
ARKMBIRFR S SRR (P E
ARKMBAOFTREDAE) (P EARK
B [E B8 BE W) 5 RIRIRFAIE)

B SR BE B

EELKERDNSEER  ZRREK
AN B AT M S T B ) — TR B RIR B Bk
B o m¥E B NEBEEGRAGR I
WMAOBERYEN  BERSRMREEEN
BEAKED -

BMEZNEMAMELNREER &
REMNEBRRIR - BT BREEE L
B BABARBD T B R EZK - ek
ERRER - E—TRDZERITR - TR
BEITRBEFSRAEFBMNHSTIHEY
BB WERDIKITTHRENRE -

EANAELEFEZLEZNBERT MBS
ETEEZEEAAKRABTIE  WEE
ATEEBERY B AV o BIBIE LR e RPIHEE
LN BRERREB—MNE - BB
M RPNERFENERETFHE D
TRNBE  EREMSESNHRR - &
FIMEE - RBEBBTE R BGE AR - 1 8E
BAKNRBREELERNER

12 FUJIAN HOLDINGS LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



The following table shows the Group’s air emissions:

TRETASEERENRE :

Air emissions’ 2024
RERBER —E-mE
Nitrogen Oxides g 817.59 1,065.82
AREfty =
Sulphur Oxides g 20.64 29.45
ety )
Particulate Matter g 60.20 78.47
SR =

Note(s): B 5

1. The calculation method of air emissions and the related emission factors 1. BREMNTERERERERB FREERHA

refer to the How to prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs published by the Stock Exchange of Hong
Kong Limited in 31 December 2024.

GHG EMISSIONS AND ENERGY CONSERVATION

On this globally collaborative stage, enterprises and
organizations from various countries must collectively
assume the responsibility of addressing the severe challenges
posed by global climate change. This commitment is not only
a pledge to the environment but also a responsibility towards
future generations.

The primary greenhouse gas emissions of our group stem
from the gasoline and diesel consumed by our owned
vehicles (Scope 1) and the electricity we purchase (Scope
2). In response to local government emission reduction
requirements, we have implemented a series of proactive
measures to reduce emissions resulting from electricity
purchases and to enhance energy efficiency. This
commitment not only reflects our dedication to resource
conservation but also demonstrates our proactive stance
against climate change. In our daily operations, we prioritize
the efficiency of every drop of fuel used and every kilowatt of
electricity consumed. During the Reporting Period, we have
implemented the following energy-saving measures:

o Utilising energy-efficient office equipment and lighting,
switched on only when necessary and off post-use;

o Establish multi zone lighting controls;

R HETAR AR R2024 512 A31 8 F2 2 (nfa &
BRE HERERRS) 2 (M8 BIRERE
WIEIERRIES]) »

BER BN ERE YRR

EFEEf£RA2HEN2HRES - SBCE
BLAH R A R KR R R R BRRARE B
s R BEIRENEE - ETERYR
Bk ERHARERNES -

AEENETEZREREBHRBRERN AR B
BEWABREN TURMSH (BE) - AR
BENEN (BE2) - BT EEMT BTN
BPEESK - APIRENT — R ERIEE - A
BREEENBEMEEOBER LRI
BRERRE - ETERERMBERBODN
A LERTRAUNRIEEEBNER
RE -EAFEEST  BAEGET BN
MERBEMNE-EENHE - ERE D
B RPIZEEIA NEIRERE G -

e [ERREMMARMBMRE  BRE
ERERAFRRM  KNERRERN

o  Einn R RLR
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e Encourage staff to switch off their personal lighting o S ENE TR B EU & REEEEE
devices when leaving their desks for an extended time; B A BRBARR A

e Equipping hotel control rooms with air-conditioner e E/@E%%EP ZREFEHHNZERT
timers to maximise energy savings; Fres - AETE R

e Replace lighting in hotel with light emitting diode (“LED") o B 5 FRBF & 3 BEE Tﬁ REX R (T

energy-saving lighting; and LEDJ)EﬁﬁE G=t
e Require electrical equipment to be shutdown promptly o  WEREE A% fF e o M R 4 A B o
when not in use.

The following table shows our GHG emissions and energy FNXRZBREMEVEE RN E FEERE
consumption performance:

HEXRR

GHG Emissions? i 2024

BER N2 —EE

Scope 1 tCO.e 42.30 55.73
& EN —abiRE = (RNE)

Scope 2 tCO.e 1,329.95 1,475.47
HE2 —abiRE = (QNE)

Scope 3 tCO.e 53.10 81.65
#HE3 —abiRE=E (QNE)

Total GHG Emissions tCO,e 1,425.35 1,612.85

ﬁzﬁﬂﬂm:l \E
Total GHG Emissions Intensity?
AERBARES

_%15 EE (AN)
tCO,e/employee 12.61 12.13
_%ﬂ: REsE (R, &S

Energy Consumption*

RE R A ¢

Direct Energy Consumption

EEERER
— Petrol Consumption MWh 13.61 19.42
—URBREE JKEL R
— Natural Gas Consumption MWh 189.96 248.26
—RAREFES JKELRF
Indirect Energy Consumption
BB
— Electricity Consumption MWh 2,330.47 2,537.65
JERE JKEL R

Total Energy Consumption MWh 2,534.04 2,805.33
REREEAS JKELRF
Total Energy Consumption

Intensity MWh/employee 22.43 21.09
RREREAERE kR EE
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Note(s):

2. GHG emissions data is presented in terms of tonnes of carbon dioxide
equivalent and is based on, but not limited to, “The Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standards” issued by the
World Resources Institute and the World Business Council for Sustainable
Development, “"How to prepare an ESG report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by SEHK, the “Global Warming
Potential Values” from the IPCC Sixth Assessment Report(ARé), the “The
Notice on Enhancing the Management on the Task of 2023-2025 Electric-
generating Industries Cooperates GHG Emissions Report” published by the
Ministry of Ecology and Environment of the People’s Republic of China,
Sustainability Report 2023 published by the HK Electric Investments and the
HK Electric Investments Limited.

3. As at 31 December 2024 and 31 December 2023, the Group had 112 and
133 employees in total respectively. The data is also used for calculating
other intensity data.

4. The calculation of unit conversion is based on “Energy Statistics Manual”
issued by the International Energy Agency.

WATER MANAGEMENT

Water scarcity and pollution have escalated into significant
global issues, adversely impacting health, food supplies,
and triggering a range of ecological crises, among others.
In response, the Group is committed to conserving water
throughout our daily operations and seeking innovative
ways to reduce water wastage. The Group’s water resources
are managed by designated personnel, and we have
implemented a comprehensive suite of environmental
policies aimed at responsible water resource management
and minimizing wastewater discharge.

With respect to protecting our precious water resources, we
advocate for our employees to make prudent use of water
and endeavor to limit waste. To enhance water efficiency,
our actions include displaying water conservation prompts
at points of use. We also ensure regular inspections of pipes
and taps by designated staff to address leaks and drips in
a timely fashion, and we enforce a policy of shutting off
taps when not in use to eliminate wastage. Additionally,
we provide education to our employees and visitors about
conserving water, including organizing related activities to
reinforce the importance of water conservation awareness.

feE

2. BERBHERSBA-SHEE (AWE) 23] I
ER(ETEN) ttRERFEARIERTEERR
ITHEFEEMNCRERERERATE ¥
FHE IR ERAE) © Bk TP E M A (ORI B IR - 4L
EREAME M= RIFERBRENIEIZERIE
) BABBRNERKRBLLEMZEGRM(EN
IRFHERE) ARG B [RER BB B E] RPEAR
SN B A RE IR 3R B 5 0 (B AU AT 20232025 F 3 &
TECERERBHMREEESHEIENBY)
BEENRERBEENREBRATEMN =S
—=FAHERRRE -

3. BHE-_Z_NE+-_A=+—RHUEFEMN-_T_=
F+ZRA=+—BHLEFE T5ENEERLED
BINAFMIBA - WERTERETEHMEEE
e

4 BRIAHMHEERERERE B0 LR GH
F) -

KERERE

KERNEREZARER ST EZIRDN
EXFEE ETEBREYERBNEBRME -
BB A I — AT A REE M - EREEARR
AEBAE BT LERBRNORKERNEL
RETERREZHEURDKRE - K
SEAMBRKERYBEEALESE X
BHEMENET —FINRREK §&
B R ) 7K B IR B 28 P AR A BE K B9 BB

HERKERRESHEH RMEREZEEIS
BERNBKER  YEKANZHBRDRE -
RIRFTRKEE - BAPIRERT — 5178 -
BIEERKIGAE EEKERRS - BN
BMERHEEATHREKEMKERSE
AR - LA B IR BE 5 % B 35 3R 30 & 18 (E AR
REE - RPIEBDREE T AEEAZKR
K BEHBEMHKERRE - [ -
HABYE TG FETEHKREE - §I10
ARAER AR E) - DASRIEEI KRB
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Since the inclusion of water expenses for our Hong
Kong head office operations within the office building’s
maintenance fees, the Group currently cannot determine
the exact water usage at the head office. The table below
presents the water consumption and sewage data for our
hotel operations in mainland China. Owing to the Group’s
geographic position, there are no difficulties in sourcing
water. The Group will persist in monitoring and examining
our water use.

The following table shows the Group’s water consumption
performance:

RERMETERMNEBRKESRER
MAKRBHBERN 2P T B ATEE
HEGFEBRMOERAXKE - TRH
BARTHRMETBEAMEREXEELHRE
IKAGKEIR - AR AN B & P2 1 3
B E - £ SREUE A KR 77 I E AR
o RPSEB T EERKIENR  FER
ERERHGER -

TRBETAEEKERERRR

Water Consumption 2024
KERFEH —EomE
Water Consumption m? 35,708 41,841
FX&E S K
Water Consumption Intensity ms3/employee 316.00 314.59
RKERE SNHKEE
Sewage Generation m? 35,708 41,841
VEKE S K

WASTE MANAGEMENT AND REDUCTION % ¥ B 38 % O R

We work diligently in reducing the waste produced from
operations by sorting waste, and reusing materials wherever
possible. We recognize the importance of waste reduction
and waste separation at source for recycling. The Group has
also implemented waste reduction measures as below:

o Use electronic means (e.g. email) for communication;

o Print only when necessary and reuse single-sided
printed paper and stationeries;

e  Collect used paper for recycling;

o Return used toners of laser printers to suppliers for
recycling,

o Set up green trays next to photocopiers and LAN
printers to facilitate printing on single-side used papetr;
and

e  Collect and recycle leftovers at our restaurants.

BN B BEYD S BLEDHAERER -
BAREBRLEXPAELENEY - KA
AR EE MR BETEY D BIEMKRME
ZE o REBICEEIA TNREEE -

o BATFFBEMAAN(WEH) B HK
SHFE

e EgXNALERETIE UYHKER
EpR R X ARBREMA

o WEMBHNMAKRERSER

e HEERMBEIFIHNEERNE X
EEEEBREMR

. = ENHE N A A DY ENHE 55 3R BIRIRAS -
FENAKEREARARIIE &

o KREMEMRMEENFGBRY -
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Due to the Group's business nature, no significant amount of
hazardous waste was generated during the Reporting Period.
Should any hazardous waste be produced, the Group will
assign a professional third-party to dispose of such waste in
accordance with the relevant environmental regulations and
laws.

The following table shows the Group’s non-hazardous waste
performance:

Type of Non-hazardous Waste

ERNEEBEE  AKERRSE HELE
EXXREFEERY HAEMNERER
MEL AEBEERKEXENE=TAA
FRIEZRERY) - WETHBARERAER

TRETAEEEZEEYRIR

BERZYER

Food Waste tonnes

Paper tonnes

ok NI

Total Non-hazardous Waste tonnes
mEEVEE NI’
Non-hazardous Waste Intensity tonnes/employee
BREBREVTE /N

2024

—E_MEF
120.50 243.50
0.42 0.46
120.92 243.96
1.07 1.83

NATURAL RESOURCES AND ENVIRONMENT

As we benefit from the natural environment and its
resources, it is incumbent upon us to uphold our
responsibility to protect and cherish these assets. The Group
has implemented a range of measures to minimize our
business operations’ impact on the natural environment.
In keeping with our environmental strategy and policy, the
Group is dedicated to instituting environmentally friendly
commercial practices. We strive to enhance our employees’
environmental consciousness through education and
training, and we rigorously adhere to environmental laws and
regulations to foster a sustainable green environment.

In addition, the Group also cooperates with both the
Provincial Association of Environmental Protection and
the Municipal Association of Environmental Protection in
Mainland China to environmental conservation, thereby
strengthening our employees’ commitment to environmental
stewardship. We incorporate environmental conservation
principles into our employee training programs and convey
the significance of carbon footprint reduction to our
suppliers and customers. This broadens the understanding
and implementation of environmental protection across our
entire value chain.

AREBRRRR

EEXBAERERFHG RN &8 [
B B AEZERENDHEELERN
BEAF-ARECRRZEREEER
PEBEEHARRENAETE - BE
7N 55 [ B9 IR R BRRE BLIR B HUR (R4 — 2
AEEBORNBBESIARERFNBERIE
Bl - B > MAORIEERBNRFRER - H
B WAR T EIRIFABAERER - A
REF B ERENER -

s AEERPBEAMERERBE - TR
F®iHEEEIE  ARRFREZEZEERNOH
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BERFESHAEAREENTIIRER
oY EHRERMERT ZEEGRKE
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BRI 0 SRR A IR E B -

“ToMERE G RERRE o MEBERARLAT 17



By quantifying our material consumption, we can assess
our environmental conservation performance accurately
and aim to decrease resource usage and waste generation
through reduced consumption and enhanced recycling
efforts. For the measures to reduce waste and the Group’s
material consumption performance, please refer to the
section “Waste Management and Reduction”. Due to the
nature of its business, the Group does not consume large
quantities of packaging materials. The use of such materials
is not considered a material issue within the Group’s ESG
framework.

SOCIAL PERFORMANCE
EMPLOYMENT AND LABOR PRACTICES

Our employees are one of the Group’s most valuable assets,
and fostering harmonious employment relationships is a vital
foundation for the Group’s stable and forward progression.
In recognition of this, we have established comprehensive
remuneration frameworks and benefits policies, which
guarantee all our staff members receive fair and equitable
treatment.

The Group upholds a policy of equal opportunity in
employment; we do not discriminate against any job
applicants based on gender, age, disabilities, or ethnicity.
We have a zero-tolerance policy towards any form of
discrimination, including biases against race, gender,
religion, national origin, physical or mental disabilities, age,
sexual orientation and gender identity during the recruitment
process and within the workplace. Every applicant meeting
the job specifications is considered for employment.
Employee promotions are based solely on job performance,
experience, and individual competencies, with no influence
from other personal circumstances such as marital status
or health condition. The Group places a high value on the
work-life balance which is vital to our employees’ overall
well-being. Thus, the Group never forces employees to work
overtime.

BBELYMENER R AERETG
£ B A IR IR AR A AR 035 B D M R
A Ropnse @R T 1F - FE R EERBREM
BB - AR BEYNERENMAEHE
MM FDERERIR - B2 EEYE I KR E ]
— 8 - BN ARENEBLEED  FOERNE
KMHHBELTEK -
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BREERZIER

BETEAGEERYPENEELZ — BYAM
MEMENRRERE TAKERTAA
BRMNEEREAL - /Mt AREHET &
MFMERRBNBR  NERESULESR
WES R TFEENHE -

AEERFFEFEMARA - AERBEE
MmiER - Fie - FREBRIRERSHBEZAR
FHREAKE HMABREERSBAREXT
SRR EEMEANRR  BEEK -
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We provide good working environment, including a
workplace free from discrimination and harassment, and
provide equal opportunities for all employees along with
competitive remuneration. The Group has formulated
remunerations and benefits in strict compliance with
relevant laws and regulations. Our remuneration benefits
include allowances, holidays and pensions. Discretionary
bonus scheme is also in place to reward employees with
outstanding performance. We also provide paid wedding
leave, causal leave and compassionate leave in addition to
those stipulated under the Employment Ordinance of Hong
Kong. The Group is also paying for the retirement benefit
plans of employees in Hong Kong and Mainland China.
Employees in Hong Kong are participating in a mandatory
provident fund scheme under the Hong Kong Mandatory
Provident Fund Schemes Ordinance, while the employees in
Mainland China are members of a state- managed retirement
benefit plan operated by the government of Mainland China.

During the Reporting Period, the Group was not aware of
any material non-compliance with employment-related
laws and regulation, including but not limited to the Hong
Kong Employment Ordinance, the Hong Kong Disability
Discrimination Ordinance, and the Labor Law of the People’s
Republic of China that would have a significant impact on the
Group.

As at 31 December 2024, total employees of the Group are
112 employees. The number of employees by geographical
region, gender, age group, and employment type are as
follow:

AEEREERFE—EEENTIERE
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The total turnover rate of the Group’s employees in 2024is — Z - WM FE A EBEE L R K X A
23.01%°. The turnover rate by geographical region, gender  23.01%?° ° 3% 3 [& ~ 1 Bl & 4F #% 48 Bl &) 7 &
and age group are as follows: MAREMAT :
Breakdown by Breakdown by
Geographical Region Gender
i EE 5 iRl o
4%
48%
52%
96%
mHong Kong  Mainland China mFemale Male
B R B R, ey B
Breakdown by Breakdown by
Age Group Employment Type
REwR AR S 2 RERERE D
16%
42%
100%
42%
m Age<30 Age 30-50 = Age>50 m Part-time Full-time
30BRIA T 30BRES03%  S0BRIA L TR iy
Note(s): B 5 -
5 Employee turnover rate = Number of employees leaving employment 5. BERAER=-DRFENHEBRNEE AR THF
during the financial year/Total number of employees at the end of the [E R & 8 #2*100% °

financial year *100%.
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Turnover Rate®
VI 9& $ <

(@) Breakdown by Geographical Region (a)

Rt EE S

Hong Kong A 20.00%
Mainland China B A 23.15%
(b) Breakdown by Gender (b) RIS
Female e 16.95%
Male Bk 29.63%
(c) Breakdown by Age group (c) RFRARE D
Age<30 30BRA R 11.11%
Age 30-50 3075 & 50 5% 37.50%
Age>50 50B%A £ 12.77%
Note(s): 5T -
6. Employee turnover rate = Number of employees leaving employment 6. EBERAR =M HFENHROES AR RER)

during the financial year (by category)/Total number of employees at the
end of the financial year (by category) *100%.

OCCUPATIONAL HEALTH AND SAFETY

Ensuring the health and safety of our employees is one of
our prime responsibilities. We are committed to providing our
employees with a safe working environment and enhancing
their safety awareness by sharing safety information.

The Group has established equipment safety procedures and
operation instructions to guide employees in safe operational
practices. These instructions and procedures are posted in
the offices and operational areas of our hotels to remind
employees of the safety protocols for each operational
process. Additionally, the Group provides appropriate
protective measures for employees in higher-risk positions to
reduce the risk of occupational accidents and injuries.

ZETMFRE

B R 4R R R B B 48 8 (B 48 31D *100% °

BERERZZR
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No work accidents related to serious injuries or property
damage and zero lost day due to work injury has been
reported to our management during the Reporting Period.
Also, there is no work-related fatalities occurred in each
of the past three years, including the Reporting Period.
Furthermore, during the Reporting Period, we were not
subject to any claims arising from any material accidents
involving personal injuries or death or property damage
that had a material adverse effect on our business, financial
condition or results of operation. The Group was not aware
of any material non-compliance with health and safety-
related laws and regulations including but not limited to the
Occupational Safety and Health Ordinance of Hong Kong, the
Labor Law of the People’s Republic of China, the Production
Safety Law of the People’s Republic of China, the Prevention
and Treatment of Occupational Diseases, and the Fire
Protection Law of the People’s Republic of China that would
have a significant impact on the Group during the Reporting
Period.

The Group is also highly concerned about the physical and
mental health of its employees. Therefore, in addition to
providing comprehensive physical examinations, it regularly
organizes various activities to encourage employees
to come together after work. These activities not only
enhance communication among employees and between
departments but also foster team spirit and create a pleasant
and harmonious work atmosphere.

During the Reporting Period, the Group invited the local fire
station to conduct a fire safety education training event
for the hotel staff. Employees from different departments
learned about relevant laws and regulations regarding fire
safety, fire safety measures in daily life, and the causes of
fire accidents through case studies. This training significantly
raised the employees’ awareness and knowledge of fire
safety, ensuring their safety in the workplace.

DEVELOPMENT AND TRAINING

To enable our talents to develop themselves to their
fullest potential and provide them with the essential skill
sets to deliver the best possible service, a comprehensive
development plan has been established.
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To ensure the effectiveness of our training programs, the
Group has laid down a Development and Training Policy
to administer and control the training related procedures.
The Group provides diversified on-the-job training based
on the needs of respective positions and the talents of
employees. We provide them with all- rounded development
opportunities and develop their potentials in different
positions.

During 2024, there are approximately 97.35%’ of the Group’s
employees received training and the average training hours
per employee is approximately 6.092 hours. The breakdown
of staff members received training and average training
hours completed per employee are as follows:

(@) Breakdown by Employee (a) REEERE 2
Category
General Staff —RET
Middle Level Employee FEBST
Senior Level Employee SEST

(b) Breakdown by Gender (b) ZRHRIE D

Male S
Female Z
Note(s):
7. Total percentage of employees trained = Total number of employees

trained during the financial year/Total number of employees at the end of
the financial year*100%.

8. The average training hours per employee = Total training hours of
employees trained during the financial year/Total number of employees at
the end of the financial year.

9. Breakdown of employees trained = Total number of employees trained
during the financial year by category/Total number of employees trained
during the financial year*100%

10. Average training hours completed per employee = Total training hours
completed during the financial year (by category)/Total number of
employees at the end of the financial year (by category).
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—ECNF AEEHITBWNEEEST
Bl FAEE N FHEIIREA6.098/)
F-BEXBINBEIRSREETKMT
BESERES T

Average

Breakdown Training Hours

of Employees Completed Per

Trained’® Employee™
BEEEEER

ZVINETHD® FIHIZINEE

86.36% 5.88
9.09% 7.40
4.55% 7.33

48.48% 6.41

51.82% 5.80
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LABOR STANDARDS

The Group strictly prohibits the use of child labor and forced
labor. The Group strictly adheres to the Provisions on the
Employment Ordinance of Hong Kong and the Prohibition
of Using Child Labor of the People’s Republic of China. The
Group only employs employees over the age of 18 years and
never forces employees to work overtime to create a work
environment that respects human rights.

The Group has implemented relevant policy to prevent child
labor in the recruitment process. During the recruitment
process, Human Resources Department declines candidates
who are under the age of 18. Identification check is
conducted during the hiring process. In strict accordance
with the policy, no underage labor has been employed by the
Group. If any violations are identified, the Group will promptly
investigate and terminate the contract with the involved
labor.

The policies related to working hours and overtime works
are listed in the Group’s Employee Handbook, to ensure the
employees know their rights regarding working hours. The
Human Resources Department also reviews the attendance
records on a regular basis. If forced labor is discovered,
investigation will be conducted immediately. Punishment,
dismissal of relevant employees caused such situation and
even report to related legal authorities will be conducted in
regards to any hon-compliance.

The Group has zero-tolerance for employment of child labor
and forced labor by our suppliers. During the Reporting
Period, the Group was not aware of any material non-
compliance with child and forced labor-related laws and
regulations, including but not limited to the Employment
Ordinance of Hong Kong, the Labor Law of the People’s
Republic of China, and the Labor Contract Law of the
People’s Republic of China that would have a significant
impact on the Group. The Group also avoids engaging
suppliers with known records of using child labor ad forced
labor in their operations. The Group will review the relevant
measures regularly to ensure their effectiveness.
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GREEN SUPPLY CHAIN MANAGEMENT

The Group highly values its relationships with suppliers and
regards them as important business partners. The Group has
implemented the green supply chain management approach
into its supplier management policies, which aims to actively
promote the importance of reducing carbon emissions in the
supply chain. The Group required all suppliers to comply with
relevant laws and environmental protection standards, which
include but not limited to the Environmental Protection Law
of the People’s Republic of China, and establish and comply
with a reasonable environmental management system
which promotes continuous improvement of processes
and products through plan-do-check-act cycle. The Group
reviews suppliers’ environmental and social performance
regularly, and would not continue partnership with suppliers
of poor environmental and social performance.

The Group gives priority to environmentally preferable
product. Taking transportation cost, environmental risks,
social risks, raw material quality, and other relevant factors
into consideration, the Group chooses local suppliers
and selects the nearest suppliers as well as appropriate
transportation means to minimize associated carbon
emissions.

During the Reporting Period, the Group has 82 major
suppliers, and all major suppliers are located in Mainland
China. All major suppliers are evaluated carefully and are
subjected to regular monitoring and assessment. Relevant
policies are reviewed at least annually to ensure their
effectiveness.

SERVICE RESPONSIBILITY COMMITMENT

As a responsible company, we are fully aware of the
importance to comply with relevant laws and regulations
concerning the provision and use of our products and
services, relating to health and safety, advertising, labelling
and privacy matters.
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During the Reporting Period, the Group was not aware of
any material non- compliance with any laws and regulations
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress, such laws and regulations include
but are not limited to the Personal Data (Privacy) Ordinance
of Hong Kong, the Law of the People’s Republic of China on
the Protection of Consumer Rights and Interests, the Product
Quality Law of the People’s Republic of China, the Patent Law
of the People’s Republic of China, and the Advertising Law of
the People’s Republic of China that would have a significant
impact on the Group.

Star-rated hotel operation is the main source of revenue
for the Group. Ensuring customers' information privacy and
safety are our main priorities under our hotel operations.
We have implemented a series of policies and guidelines
to regulate the transmission and storage of customers’
information, thus ensuring compliance with the Consumer’s
Rights and Interests Protection Law of the People’s Republic
of China. We collected personal data that are relevant and
required for our business. Dedicated staffs are appointed to
maintain customers’ personal data. The Group’s employees
are required to comply with the Privacy Policy in the
Employee Handbook, including the disposal of confidential
information. Employees who violate the policy will face
penalty and can be dismissed immediately. The Group
will review the related measures regularly to ensure their
effectiveness. During the Reporting Period, the Group did not
receive any complaint about leakage of customer data.

The Group respects and values the management
of intellectual property rights. We assure that the
Group’s business information is well protected with no
misappropriation and are in line with our operation guideline
as well as industry best practice.

In addition, the Group is also committed to providing a
comfortable and safe hotel environment for our customers.
The Group has researched customers’ needs and satisfaction
to establish standardized service processes and has
established a mechanism to keep abreast of customer
satisfaction status. It serves as the basis for improving the
quality of customer service. We values the staying experience
of customers in our hotel and we required all our frontline
staff to provide high-quality service and satisfy customers’
needs with a professional, patient and positive attitude. All
new joiners of the hotel must receive a training about the
Group's requirement on customer services, including the
attitude and behavior of employees.
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To drive the Group’s continuous improvement, it has
established multiple feedback channels to facilitate
communication with customers and to satisfy customers’
needs. The Group has also implemented a set of procedures
to handle customers’ complaints. Complaints received
will be handled by relevant department and action will be
taken promptly to address the identified issues. During the
Reporting Period, no material customer complaint related
to delivered services occurred. Due to the Group’s business
nature, it is not subjected to any product recalls for safety
and health reasons.

ANTI-CORRUPTION

The Group is committed to maintaining high standard of
integrity as stipulate by the Prevention of Bribery Ordinance
of Hong Kong and Anti-Money Laundering Law of the People’s
Republic of China when doing business as we strongly
believe that it is essential to meeting the expectations of our
stakeholders. The Group promotes integrity and prevents
unethical behavior.

The Group has implemented an effective Whistle-blowing
Policy for reporting fraud and corruption. We encourage the
reporting of suspected business irregularities and provide
clear channels specifically for this purpose. When suspected
wrongdoings are identified, such as breach of duty, abuse
of power, receiving bribes, staff should report to the Group
for investigation and verification. The Group will carry out
investigation on the reported case and report to the regulator
and/or to law enforcement authority when necessary. The
Group is determined to protect whistle-blowers against
retaliation for reporting incidents in good faith. The Group
will also ensure the confidentiality of the identity of whistle-
blowers. Related measures will be reviewed regularly by the
Group to ensure their effectiveness.

Trainings on anti-corruption are offered to Directors and staff
by the Group every year, with reference to law elements
of the Prevention of Bribery Ordinance (Chapter 201 of the
laws of Hong Kong) and the Anti-Money Laundering Law of
the People’s Republic of China. During the Reporting Period,
the Group provided anti- corruption training materials to its
directors and employees for their self-study.
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The Group has developed the Procurement and Bidding
Management System for the procurement of materials.
Tendering must be performed for all the Group’'s
procurement activities, including all materials, projects and
labor outsourced, purchased, leased and commissioned
through contracts. The bidders’ qualifications, including
the quality, quantity, price and delivery timeframe of the
materials purchased at the end, are used as the evaluation
and assessment criteria.

During the Reporting Period, the Group did not observe nor
receive any legal cases regarding corrupt practices, bribery,
conflicts of interest, extortion, fraud, money laundering
brought against the Group or its employees. The Group was
not aware of any material non-compliance with any laws and
regulations relating to bribery, extortion, fraud and money
laundering, including but not limited to the Prevention of
Bribery Ordinance of Hong Kong, the Criminal Law of the
People’s Republic of China, and the Company Law of the
People’s Republic of China that would have a significant
impact on the Group.

COMMUNITY INVESTMENT

The Group is committed to assessing and managing
the social impact of our operations on the market area,
supporting actions that create tangible and long-term
benefits for the communities in which we operate, thereby
pursuing sustainable development for the community.

To promote contributions from the Group and its employees
to the community, we have established a social investment
policy. We encourage our employees to actively participate
in community welfare and volunteer work, with a particular
focus on vulnerable groups within the community. Board
members also engage in active communication with
stakeholders to understand the needs of society.

We aim to bring about a more positive impact on community
development through our involvement in charitable activities
and to grow alongside the community. During the Reporting
Period, our employees dedicated a total of 18 hours to
volunteer work, which reflects our corporate spirit of
contributing to the community. We believe that only through
these efforts can we truly achieve social sustainability and
create a better living environment for future generations.
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Aspects
Em

KPI'A1.3

AR E IR IZA13

KPI A1.4

BREBIEIZEA1A

KPI' A1.5

R EBIEIZA1S

KPI A1.6

RBHEEIRIZEALS

A2: Use of Resources
BEA2 : EREHR
General Disclosure

—RIE

KPI A2.1

B A IR 1R A2,

Description
it

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

PELEEREEDRE CAEFE) &
BE(WMAGEEEN - B8R

(ms@Emm)
MRt &)

Total non-hazardous waste produced (in tonnes)

and, where appropriate, intensity (e.g. per unit of

production volume, per facility).

PTEE &

L EERYRE (DA E) K&

(msEmm)

FE(WMASESEMN  SHELMAE) -

Description of emission target(s) set and steps

taken to achieve them.

M PRET VB E B R R RERELR

REAZCHE

RAT

Section(s)
EMERE

Creating a Greener
Environment —
Waste Management
and Reduction

EERHFENRE -
& ¥ 18 N ORI E

Creating a Greener
Environment —
Waste Management
and Reduction

EERHFENRE -
& ¥ 18 Ko ORI RE

Creating a Greener
Environment —
GHG Emissions and
Energy Conservation
EERHFENRE -
AERBHE AL
Hb/)?

Description of how hazardous and non-hazardous Creating a Greener
wastes are handled, and a description of

reduction target(s) set and steps taken to achieve

them.

W REEERBEZEZYM G L - RIEAT

RINRUBEERERAE

ZF)EL B RPIRI LR

Policies on the efficient use of resources,
including energy, water and other raw materials.

ﬁxﬁlﬁﬁﬁ BR(BIERER

BR

Direct and/or indirect energy consumption by type

KR EAM R B

(e.g. electricity, gas or oil) in total (kwh in "000s)
and intensity (e.g. per unit of production volume,

per facility).
RERE S

MEE R REEER(INE
) ARFEE ATETREAE

) REE (IAE

EEB - SHERIGHE) -

Environment —
Waste Management
and Reduction
BERHENRE -
RE W) E IR KOR R

Creating a Greener
Environment
EEBHBRIRE

Creating a Greener
Environment —
GHG Emissions and
Energy Conservation
BERFERNIRE -
BE RS HE AT A
Hz/ﬁ

30 FUJIAN HOLDINGS LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Aspects
Em

KPI A2.2

AR EBIRIZA2.2

KPI'A2.3

R EBIEIZA23

KPI A2.4

LA IEIZA24

KPI' A2.5

BASRAE IR IRA25

Description
it

Water consumption in total and intensity (e.g. per

unit of production volume, per facility).

AR E RS (A SER B -
%) -

SERIEE

Description of energy use efficiency target(s) set

and steps taken to achieve them.

PRI L RERER YR B R R REDE
ERENIEZ b

Description of whether there is any issue in
sourcing water that is fit for purpose, water

efficiency target(s) set and steps taken to achieve

them.

1t

fi st SR EGE AR _ ERT B EA B E - AR FrE]

M RK R e B AR R A E BIE L B AR T ERER

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

#y

Section(s)
EMERE

Creating a Greener
Environment —
Water Management

EERHENRE -
KEIREE

Creating a Greener
Environment —
GHG Emissions and
Energy Conservation
EERHENIRE -
AERBHE AL
EIYH

Creating a Greener
Environment —
Water Management

EEEREHIRE -
KEREE

Creating a Greener
Environment —
Natural Resources and
Environment

SR mATABEMHNEAE (AME) &K (1E 2EFREHRT—

R)BEEEUHE -

A3: The Environment and Natural Resources

EBHA3  RERXARER
General Disclosure

—RWE

KPI A3.1

B 5 A IR 1R A3

A4: Climate Change

Policies on minimizing the issuer’s significant

impact on the environment and natural resources.

BIEETABRREMARABEREREATE
128

)

AABIRRIRIR

Creating a Greener
Environment —
Natural Resources and
Environment
BERFERNIRE -
RANEIRRIRIE

Description of the significant impacts of activities  Creating a Greener
on the environment and natural resources and

the actions taken to manage them.
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Environment —

Natural Resources and

Environment
BERAERIRE -

RKABRKIRE
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[EE it EHEB
BHEA4 : RIRE1L
General Disclosure Description of the significant climate-related Creating a Greener
issues which have impacted, and those which Environment —
may impact, the issuer, and the actions taken to Responding To Climate
manage them. Change
— MR BRAIREHEKRARGHBEBTAEELEN SEFZENIIRE—
EK%M@@%EM&% cEaE=R3 dld
KPI A4.1 Description of the significant climate-related Creating a Greener
issues which have impacted, and those which Environment —
may impact, the issuer, and the actions taken to Responding To Climate
manage them. Change
R A I IR AL HARERAIGEEHBRTAEEFNENEAR LEEIZCHIIRE -
KAEREE - RELHITE - FEHRIRE
B. Social Aspect
B.H®
B1: Employment
BEB1: EfE
General Disclosure Information on: Social Performance —
(@ the policies; and Employment and Labor
(b) compliance with relevant laws and Practices
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
—R R ERAT MR RE BEREA ITESS -RE - 2R\ EERST
FE#KE - Znlb REGUREMEFBRESN BH
Hy :
@ BE: R
(b)) BFHBITAEERTENEBEEERA
Bl & #L -
KPI B1.1 Total workforce by gender, employment type, age Social Performance —
group and geographical region. Employment and Labor
Practices
FASR A BB IR B1.1 ZHR - EERE  FRAFRMEESNEES HEXRB—EERST
BE o B
KPI B1.2 Employee turnover rate by gender, age group and Social Performance —
geographical region. Employment and Labor
Practices
SRR BIEIEB1.2 ZHR - FRAMNRMREDHEEREALE - HEXRB-EERST
B

B2: Health and Safety

) 32 FUJIAN HOLDINGS LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Aspects
Em

EHEB2: REHEZZ
General Disclosure

— R

KPI B2.1

AR AR AR 1R B2.1

KPI B2.2

LA NIE1EB2.2

KPI B2.3

FAE A IR 1R B2.3

Description Section(s)

it EHEB

Information on: Social Performance —

(@ the policies; and Occupational Health and
(b)  compliance with relevant laws and Safety

regulations that have a significant impact

on the issuer relating to providing a safe

working environment and protecting

employees from occupational hazards.
FARMLZ2TERERREEEREBEN HeaRkR-—BEERH

EEH &

@ BE: R
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DI E K} o

Number and rate of work-related fatalities Social Performance —

occurred in each of the past three years including  Occupational Health and

the Reporting Period Safety
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R o oy

Lost days due to work injury. Social Performance —
Occupational Health and
Safety

EAITGELXTEAE - R —BERER
zE

Description of occupational health and safety Social Performance —

measures adopted, how they are implemented Occupational Health and

and monitored. Safety
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B3: Development and Training

EmEB3 : BREKEI
General Disclosure

—RWE

KPI B3.1

38 4 A I 1R B3.1

Policies on improving employees’ knowledge and  Social Performance —
skills for discharging duties at work. Description of  Development and

training activities. Training
BRARTHE B BT IIERE & A K HERR—FREREI
@ BX: R

(b) FERIFIES

The percentage of employees trained by gender  Social Performance —
and employee category (e.g. senior management,  Development and
middle management). Training
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[EE it EHEB
KPI B3.2 The average training hours completed per Social Performance —
employee by gender and employee category. Development and
Training
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IR o

B4: Labour Standards
[EMEB4 : T #EH|
General Disclosure Information on: Social Performance —
(@ the policies; and Labor Standards
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.

—RRIEEE BRAP IEE T skaR b4 THY - HEgRR—%ITEA
@ BE: R
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RO EH -
KPI B4.1 Description of measures to review employment  Social Performance —
practices to avoid child and forced labour. Labor Standards
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KPI B4.2 Description of steps taken to eliminate such Social Performance —
practices when discovered. Labor Standards
B AR IEIRBA.2 R ERRBERBEAREREGRABEAMENRN He8RHE-HITAEL

B5: Supply Chain Management
[ETEBS : EHERE

General Disclosure Policies on managing environment and social risks Social Performance —
of the supply chains. Green Supply Chain
Management
—MR R ERMHERENIRE Rt RBBUR HeRR-GeftEgE
=
KPI B5.1 Number of suppliers by geographical region. Social Performance —
Green Supply Chain
Management
B SR R IR 1R B5.1 Rt RE D HHEREE - HeRBE-FeftEgE
B
KPI B5.2 Description of practices relating to engaging Social Performance —
suppliers, number of suppliers where the Green Supply Chain
practices are being implemented, how they are Management
implemented and monitored.
AR R BUIE 1R B5.2 A EAERHEERNED mMENTEHEE HeXRB-SeHERE
PIELEREE - MR BEBAHMNHNITRER B
FE e

34 FUJIAN HOLDINGS LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Aspects
Em

KPI B5.3

FAS A M52 B5.3

KPIB5.4

BB MIE1RB5.4

B6: Product Responsibility
[EEB6 : EmEE
General Disclosure

—RE

KPI B6.1

B8 A IR 1R B6

KPI B6.2

BRI 1R B6.2

KPI B6.3

B A IR 1R B6.3

Description Section(s)

it EHER

Description of practices used to identify Social Performance —
environmental and social risks along the supply Green Supply Chain
chain, and how they are implemented and Management
monitored.

A EEHNHERSERANBRREERAERE HERA-LCHERE
BREVIBOI - LARMBRBAEITREER X © =i

Description of practices used to promote Social Performance —
environmentally preferable products and services  Green Supply Chain
when selecting suppliers, and how they are Management

implemented and monitored.
HREREHENREFEZARRERLRE He8RBE-—SEHERE
BB - AREERMITRERTEA - B

Information on: Social Performance —
(@ the policies; and Service Responsibility
(b) compliance with relevant laws and commitment

regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
EHMREHEERMBRBHERELS  BE - HeRR-RBEEEEAE
EERILEESEARBR T ER
@ xRk
(b)) BFHBETABERTENHEBEIER
RO EH -

Percentage of total products sold or shipped Social Performance —
subject to recalls for safety and health reasons. Service Responsibility
commitment

EERCEXERABTRLEREEHN HERRN-—MKEEAR
AEMPEEH AL

Number of products and service related Social Performance —
complaints received and how they are dealt with. Service Responsibility
commitment

BREANERMRBHIRFBEAREE DL - HERA-RBEEAGE

Description of practices relating to observing and  Social Performance —

protecting intellectual property rights. Service Responsibility
commitment
B ERERRENBEEEBENED - HERR-RBEEEAR
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Aspects
Em

KPI B6.4

BASR 4R AR IE1R B6.4

KPI B6.5

B2 4B IR TEB6.5

B7: Anti-corruption
BEB7 : R&ES
General Disclosure

— R E

KPI B7.1

BASE AR IR 1R B7.1

KPI B7.2

BASR AR IR 1R B7 .2

KPI B7.3

AL E NI51EB7.3

Description
it

Description of quality assurance process and

recall procedures.

B EREERENERDKIER

Description of consumer data protection and
privacy policies, how they are implemented and

monitored.

it B E ERHMRE RALRBER - AREEHR

TTMERTTA -

Information on:
(@ the policies; and

(b)  compliance with relevant laws and

regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud

and money laundering.

EREMIEEERE - $1R -
a BE:R

HRE RO AR ER -

(
b) BETHBETABEAZENHERERNR

e E R -

Number of concluded legal cases regarding

corrupt practices brought against the issuer or its

employees during the reporting period and the

outcomes of the cases.

RERPAHETAREBREL LD EEN

BESHAARMTOE B KR

N\ 4+
E/N :%l:l °

Description of preventive measures and
whistleblowing procedures, how they are
implemented and monitored.

Fa S pE R B WIR T - A RMABEAITR

BERITA-

Description of anti- corruption training provided to

directors and staff.

ftmEERE TIRHNRETHE -

Section(s)
EMERE

Social Performance —
Service Responsibility
commitment

HeR\-REETEH

Social Performance —
Service Responsibility

Ccommitment
MHERE-REEETEE

Social Performance —
Anti-corruption

HExRA-RES

Social Performance —

Anti-corruption

HERBA-RES

Social Performance —

Anti-corruption

HExRBE-RES

Social Performance —
Anti-corruption
HEXRE-RES
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Aspects
Em

Description Section(s)
it EHEB

B8: Community Investment

[EHEBS : HERE
General Disclosure

— R

KPI B8.1

AR 4B I 1Z B8

KPI B8.2

BASAE AIE 1R B8.2

Policies on community engagement to understand Social Performance —

the needs of the communities where the issuer community Investment
operates and to ensure its activities take into

consideration the communities’ interests.
FRANUHELERTHREEMELEFENE HeRRA-—LEEE
REFEESHEEBAHEFZABOR -

Focus areas of contribution (e.g. education, Social Performance —
environmental concerns, labor needs, health, community Investment
culture, sport).

ErEREE(HE  REFH $IFK HeRA-HEEE
2R - Xk - B8HF) o

Resources contributed (e.g. money or time) to the Social Performance —

focus area. community Investment
EEISHBMEBAER(NSEHFEM) - HEXRBE-—HEREAE
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