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Environmental, Social and Governance Report

IR - HEREQRE

BOARD STATEMENT

Enviro Energy International Holdings Limited (the “Company”)
recognises the importance of sustainability and responsible
business practices in shaping a resilient future. As a company
principally engaged in the sales of materials, we are committed
to integrating Environmental, Social and Governance ("ESG")
principles into our operations, ensuring that we contribute
meaningfully to sustainable development while delivering long-
term value to our stakeholders.

We strive to minimise the environmental impact of our
operations and promote the responsible use of materials across
our supply chain. By prioritising eco-friendly sourcing, optimising
logistics, and reducing waste, we aim to advance sustainable
practices within our industry. As part of our commitment,
we actively explore innovative ways to support the transition
toward a low-carbon economy.

Our success is built on strong relationships with our employees,
customers, suppliers, and the communities we serve. We are
dedicated to fostering a safe, inclusive, and equitable workplace
while promoting ethical business practices throughout
our network. In addition, we work to positively impact the
communities in which we operate through meaningful
engagement and support for local initiatives.

We hold ourselves accountable to the highest standards of
governance, ensuring transparency, integrity, and compliance
in every aspect of our business. The Board is committed
to overseeing the implementation of ESG initiatives and
monitoring progress to ensure alignment with our corporate
values and strategic goals.

Looking ahead, we will continue to refine our ESG strategies
and set measurable objectives to address global challenges
while seizing opportunities for innovation and growth. By
embedding ESG considerations into our business model, we
are confident in our ability to drive sustainable value creation for
all stakeholders.

The Board is committed to supporting the ESG principles and

guiding the Company toward a sustainable and prosperous
future.

Wu Wei
Chairman

Hong Kong, 28 April 2025
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

ABOUT THIS REPORT

This is the Environmental, Social and Governance report
("Report”) of Enviro Energy International Holdings Limited
(the "Company”, together with its subsidiaries, the “Group"),
highlighting the Group's activities and performance on issues
of sustainable development in a transparent and open manner,
with the aim of enhancing the confidence and understanding of
the stakeholders toward the Group.

The scope of the Report focuses on the Group’'s core
businesses in the People’'s Republic of China (the “PRC") and
Hong Kong, including sales of materials business. The Report
forms an integral part of our annual reporting and should
be read in conjunction with our 2024 Annual Report, and in
particular, the Corporate Governance Report contained therein.

The reporting scope includes the three offices in Hong Kong,
Hangzhou and Shenzhen, of the PRC. As at 31 December 2023,
the Group operated in four business sites, namely Hong Kong,
Yingkou, Hangzhou and Shenzhen, of the PRC. In September
2024, the Group completed the disposal of certain subsidiaries
which represented the whole properties investment business
of the Group, the operation in Yingkou was ceased since then.
As a result, the reporting scope and the information disclosed
in this report reflects our current operations may not be
comparable with the figures from previous year.

STAKEHOLDERS' FEEDBACK

Your valuable comments on our performance and reporting
format are essential for our continuous progress. You are
welcome to email any questions or suggestions on the ESG
Report to inquiry@enviro-energy.com.hk, which will enable us
to continuously improve our ESG practices.
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (E)

REPORTING PERIOD

All information herein reflects the performance of the Group in
environmental management and social responsibility for from 1
January 2024 to 31 December 2024 (the “Reporting Period”).

REPORTING STANDARDS AND PRINCIPLES

The Report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “"ESG Guide") as
set out in Appendix C2 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). The Group has complied with the “comply
or explain” provisions and followed the Reporting Principles set
out in the ESG Guide to define the report content and to ensure
the quality of information presented, including:
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Materiality
BEEM

Material ESG issues have been
identified through stakeholder
engagement and materiality
assessment and reviewed by
the management to ensure the
significance to our business
operations.

The Report presented an
unbiased assessment of the
Group's ESG performance by
highlighting our achievements
and areas for improvement in
ESG management

Quantitative
=14

Quantitative metrics have been
disclosed in the Report to
monitor and evaluate our ESG
performance for year-to-year
comparisons and keep track
the progress towards the ESG
targets.

fﬁrﬁﬂ HILLES - HEwEﬂw
HER Bz °

Consistency

— 3

The Report has adopted
consistent methodologies for a
fair comparisons of our ESG
performance over time.
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Environmental, Social and Governance Report (Continued)
RIE - HEREQHRE (B)

STAKEHOLDER ENGAGEMENT AND MATERIALITY

The Group highly prioritises effective communication and
engagement with stakeholders as essential components of
our sustainability efforts. We actively seek feedback from
stakeholders and incorporate it into our materiality assessment.
To this end, we have established multiple communication
channels to gain a comprehensive understanding of stakeholder
expectations and requirements. We are committed to
addressing their concerns by developing improvement
strategies accordingly. The expectations and requirements
of our various stakeholders, as well as our methods of
communication and response, are outlined below:

Stakeholders
EHE

Expectations and Concerns

HERBIER

FhESHEREEN

AEESEERERNHENEREANRS
B BERSARERR TIENEEMEAN
Moy RMBEBRSRKHFNENREER
WHEMAZZEFG - Bt HAER
UEEBREE O UZETEENENH
EREFR - BB R EE B E R ER R
HERBE R RTFRINEE - T Xt
BASERFNENREREFR - A REAFIH
BE N B ETE

Communication channels

BBERE

Government and regulatory
organisations

U & BB

Shareholders and investors

BREZEE

Employees

7l
]

o Compliance with laws and
regulations

o ETERRIIER

o Return on investments

o Protection of interests and fair
treatment of shareholders

. Sustainable development

U Compliance with laws and
regulations

o RERBHE

e BREERRERATHFSE

e HREZE

o  EBFEERER

U Employees’ compensation and
benefits

o Career development

° Occupational safety and health

e EEHMEEF

e BXEE

e BELZEINER

Announcements and other

regulatory reports
NERHEMEE RS

Information disclosed on the
Stock Exchange website and
the Company’s website
Annual general meetings and
other shareholders’ meetings

FERE X FTAS UL S AN B 48 Uk 1 FR
HE
BREFAGREMRREZ

Employee performance evaluation
On-the-job training

Internal email

Regular meetings

EEREFE

FERIEFI

W EBE ED

EHEgE

BERERRERAT /202485  HEREAHRE 5



Environmental, Social and Governance Report (Continued)
RIR - HERELQHRE (B)

Stakeholders Expectations and Concerns Communication channels
¥ E HER@ATIEE BERE
Suppliers o Creditworthiness o Selection and performance
o Quality of products assessment
° Performance of contracts ° Meetings
HERE e EE o HERRKRIE
e EmB=xE s |:
e  BRETER
Customers o Quality of products and services e Corporate website
o Protection of customer rights and e Meetings

personal information
N e EmKRBEER
s REEFPHENREAEHR

Community and public ° Compliance with laws and
regulations
° Involvement in communities
o Environmental protection
awareness
HERAR o  EERIER

s ZHEHHRE

e  RREH

During the Reporting Period, the Group has evaluated a number
of environmental, social and operating items and assessed
their importance to stakeholders and the Group through various
channels. This assessment helps ensure that the Group's
business objectives and development direction align with
stakeholders’ expectations and requirements. 21 ESG issues
were identified where they mattered the most to the Group's
businesses and stakeholders. The ESG issues that fall within
the top right-hand quadrant are of the greatest importance.

o RAEHUL

. B

o Industry events

° Corporate social responsibility
activities

e 1TEE®H

e MEMHERMED

RMEHR  AEEEHZERR L&
KAEERBETRH G BB TRRERF
HEHEKHERAEBENERM - &4
BEORERAEENETGEFERERTR
HamhENRERER - 21HRE &
G NERBBRMHED RY AN EE B L
MEMERA/ERNZE - URALTH
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Environmental, Social and Governance Report (Continued)‘
IRE - HEREGHRSE (8)

Stakeholder Materiality Matrix
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Environmental, Social and Governance Report (Continued)

IRE - HERELGRE (B)

1. Air emissions 11. Staff development and training
Z= R BT #RK&IET

2. Waste and effluent management 12. Labour standards
REEY) N5 KE IR 2 TR

3. Greenhouse gas emissions 13.  Supply chain management
RERBHW HEBEER

4.  Use of resources 14. Green procurement
BIREM RERE

5. Climate change risk management 15.  Quality of service
Paf 3Rl e g REE =

6. Impacts on the environment 16. Complaint handling

HERRNZE e g

7.  Employment practices 17. Advertising and promotion
EIEED & & MR

8.  Equal opportunities and anti-discrimination 18. Intellectual property
FEH e MR HBERE

9. Employee retention 19. Protection of data
EERHE BRHRE

10. Occupational health and safety 20. Anti-fraud and corruption
BEREEZE REFERES

21. Participation in philanthropy
DHBREFE
Details of management approaches to the above material topics il EB2ZE BN EIE H HFBEHN AR E

are provided in the relevant sections of this Report. The Group
will continue to improve its ESG management and performance
by proactively communicating with its stakeholders and
constantly enhancing its internal policies.

ENVIRONMENTAL

The Group does not have any factory operations nor engage in
any activities that have a substantial effect on the environment,
aside from the consumption of resources by the office
administrative operations. Nevertheless, the Group pays due
consideration and effort towards compliance with applicable
laws and regulations in the PRC and Hong Kong. During the
Reporting Period, there was no material non-compliance issues
with relevant laws and regulations related to the environment.

HEEMS AEEKEBRGELEND

BEARTENEERNEBER  HERE
HRR HekEnEgERRR -

S

BRI REITBUEENERERIN  AEE

I AT TRUEE - IVER S EHIRE
BERFENLS - A NEEHET
PENEENEREARLERELEES
BEBH - NBERA - HERRTBEN
MEZERIER T AL M FEERERE
I e
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

Emissions
Air Emissions and Greenhouse Gas (“GHG"”) Emissions

The operations of the Group do not involve the use of motor
vehicles or machinery powered by fuel. Therefore, there is no
production of air pollutants, such as sulphur oxides, nitrogen
oxides and respiratory suspended particles. The GHG emissions
primarily arise from indirect emissions resulting from the use of
purchased electricity in our offices in PRC. In the coming year,
the Group targets to at least maintain and if possible, reduce
our GHG emissions by 1-2%.

The table below summarises the GHG emission sources of the
Group:

PR
ZREBRRBERB(RERE]) K

$E.E’JMET§*/F&T§FHJ/‘/\W*4#,@77W
B o Ft - TEEAZERITREY
Rk =Rl kI ﬁ%ﬂ:%&”?%ﬁﬁ%@fu
FoRERBHREIZERGHENRERT
FRINEEDPTESSBEYER - RE - K
SENERERELAFRAEREBENE
WAEATBEM B TR A 12 2% ©

TR AL B R EREEHR

GHG emissions Unit 2023
BER B BEK By -
Scope 2 — Purchased electricity tCO; eq. 5.59
HE2—IESE WE S E 8

Total GHG emissions tCOZ eq. 5.59
RERBHENEE —aLiREE

GHG emissions intensity tCOZ eg./employee 0.20
mERBHREE “EtiEEEE

Note: Emission factors of 0.5703 kgCO2 e/kWh were used for purchased
electricity in the PRC in the financial years 2024 and 2023, according to
The Ministry of Ecology and Environment of the People’s Republic of
China.

Wit BEFEAREMEARRETINER 7 E
RIB-_NMER B -_=FHFHREENIESE
HER N REZ 505703 T % — At s
8/ FFE-
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (E)

Wastes Production

Due to the nature of our business, non-hazardous waste
produced is primarily domestic waste and used papers from
the daily office operations, which are collected and handled
by the building's property management company of the office
buildings. Therefore, the waste disposed of is immaterial
and non-hazardous. Although the operation does not involve
handling hazardous waste directly, we encouraged our staff to
reduce waste and reuse resources whenever possible.

Wastes reduction and initiatives

Non-hazardous wastes generated from the Group's operation
were collected by the office building management department.
The major type of non-hazardous waste generated from the
Group's business operations is paper.

The Group encourages employees to reduce paper
consumption. Certain waste reduction measures have been
formulated:

° Providing recycling paper collection trays at offices;

° Setting double-sided printing as its computers’ default
printing option;

° Receiving incoming faxes in digital format;

° Collecting and encouraging employees to reuse envelopes
and files;

o Using reusable cups instead of paper cups in offices; and

° Reducing the use of disposable tableware.

BERNEE

ERBANERLEE  FEEANEZTEER
MEIBERBERAEERMELNEERE
BV RERBONAER  ZFBEEVHEBER
RENAEMREERRBEWRENEE -
At - FAERIEMEZRNATEXNBSESE -
BELEBEY NS LERREREERY
RSB EITRAERIEEYLEE
ERER

WO BRI KA REE
AEEEEEENETERZYRRAKE

EENMWRE AEBEBEEEENT
ZRLEEERY SAK -

AEBESRERERIMRBER - BHES
TR B I

AN E IR MO W RE U SR AR

o HEITHRE REMIERITEHEE

o NEBRARKBABGE:

e WEYHBEESMREHRXMR:
o HEMREEMAIEMEMNMIEMAA
&

s RAERAEIEZR-
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

Use of Resources

The Group is committed to upholding high environmental
standards in order to promote environmental friendliness.
The Group strives to minimise environmental impact by
implementing various resource-saving measures and has
encouraged green practices among employees.

Energy consumption

The Group's major energy consumption is derived from the
lighting and air-conditioning system in the offices. Measures
implemented to conserve energy and reduce consumption are
as follows:

° Setting the room temperature at around 25.5°C;
° Selecting office equipment with Grade 1 Energy Label
issued by the Electrical and Mechanical Services

Department of Hong Kong;

° Ensuring doors and windows are closed when air
conditioners are on; and

o Switching off all lights, air conditioners, computers,
photocopiers and other electrical appliances before leaving

EiRfER

AEBBNERFSIREIZE  LUHEERR -

AEEESREMRSEERONYER BN

BHRENZER[RERIE YEHEES

BERGEEEE -

BEROH #E

AEBMNEEZRRERRENAENRA
ERERG c BETHNRERNMBRVEREME

MR T

o BEBERTALNEK25E

° L&ggglﬁﬁ I*i%ﬁﬁgé_z&ﬁb;/\

N g
o MRE=FAFMMEBEAME &

o BMNAZHMBEAREEE =8
B FEOMREMES-

the office.
Unit 2023
B —ET=4%F
Electricity KWh 8,617
B TRK
Electricity consumption Intensity kWh/employee 307.75
EERE FTEETEBE

BREBRZERERAT /20245 g RELRE



Environmental, Social and Governance Report (Continued)
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Water consumption

Our offices do not have individual water supply systems (e.g.
tap and toilet facilities), so the respective data was therefore
unavailable. Since the water supply is centrally managed and
sourced from governmental bodies and sewage was discharged
through the municipal wastewater system, there is no water
sourcing or discharge issues during the Reporting Period.

Ak

FAPI B0 9t S B 37 0B S RO K R At (ROKEE
SA R RIFTaRIE) - B RAEIR EARRBA R
AR RESETEELRE B
KBIBHEOSKEFEER - MRS HA
PEERUKSESEE -

Unit 2024 2023
B —EIlEF —F-=
Water m? 54
K ST K
Water consumption intensity m?3/employee 2.35
RKEE SNFK/EE

The Group's water resource consumption was mainly from daily
staff use in offices; hence, no policies nor initiatives have been
formulated. Nevertheless, employees are reminded to always
conserve water and reduce wastage.

The Environment and Natural Resources

The Group’s business nature does not pose significant impacts
on the environment and natural resources and hence, no formal
policy has been formulated in this respect. However, the Group
considers the use of resources as one of the important criteria
when assessing and selecting suppliers and business partners.

The Group's operation is office-based and does not involve
a significant consumption of resources and pollution of the
environment. The major impact on the environment from
its operation was the GHG emissions derived from the
consumption of purchased electricity. The Group strives to
avoid unnecessary use of electricity and enhance the energy
efficiency of its electrical appliances installed at offices.

AEBEBMKERBEEZERENHAETET
B E AKX Bt I8 S E AR R R
B BEBENL  AEBEREEERZ
BRI RAKARB A RE -

RERRKRER

AEENXBUEETNSHRERARER
EREATE - F I Et $ E IEA R
KA AKRERFHLIVEHRER K
EBRHE  BEREARA-—HEREL -

AEBEERARAESERE X TH R
REERBRLRR SR - HEEHWRE

MEBFERHERINEENELNAER
BHR - AKERNBRTBEHERSE
NWRGEPRAEM LK BRI BERUE
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Environmental, Social and Governance Report (Continued)
RIE - HEREGHRE ()

Climate Change KRIEREE
Climate change affects businesses to varying extents. The RIFEE(LHCEELTTIRRENTE -
Group has no formal policy regarding climate change, but it AEBEWEBBREE(CHERBE @ H

is committed to mitigating climate change and enhancing its EH W REREZ(LRIRESEZEL T A
resilience to adapt to the increasing threat of climate-related JEEETEABENEEBRZENNEE -
consequences. Physical and transition risks relevant to the ZFE&MEREBD MR MTHEAEBHZE
Group's business have been identified and assessed by the TSHERERIYIE KBERK - #5819
Board and the management. The physical and transition risks ~ NMiBERKE - ERBR AL EHEBLOE
identified, their risk levels and their impact on the business are  ZEBR i 41T o 45 L& & b 7K S T8 51 15 72 K 2k
stated below. These risk levels are expected to increase in the _EFf°

Impact to
business

HEXZNTE

future.
Risk Risk Level
L g B B 7K
Physical Risk Acute physical risk High
L EENER B E IR R =

Chronic physical risk  High

REIYIE AR

Tt

Extreme weather events with increased severity
during cyclones, hurricanes, storm surges and
floods can cause supply chain interruption by
bringing damage to local infrastructure, potential
damage to offices and disruption to human
resources.

ERGE - B - B FBAHLKERE - BimRKRE
HEEREMTEIS N ATt HE AR R ikE
PORBE - B A EEROBERE  WHANER
ERCTE - Bt s e -

Longer-term shifts in climate patterns can
increase capital costs, operating costs, costs
of human resources and increased insurance
premiums.
RIREXHN KA PTG MERKE - £E
A~ ANBREAFIRBE o

BREBRZERERAT /20245 g RELRE
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Environmental, Social and Governance Report (Continued)
RIR - HERELQHRE (B)

Risk
Ak

Risk Level
BB 7K

Impact to
business

Transition Risk Technology

3B K = B iy

Legal and policy

AR RIRR

Market

M5

Reputation

i
)

Low

{8

Low

{8

Low

(8

Low

{8

During the transitional period, the Group
expects increased procurement expenditures to
introduce new and alternative technologies, and
the additional cost of adopting/deploying new
practices and processes.

RBERRE  AEBEEREEREEEM - U
SRR R - A REABETEE
FOmAZ ) RRINK A o

Upon implementation of tightened environmental
laws and the carbon pricing system, the Group
will expect increased operating costs, increased
costs resulting from fines and legal proceedings
if non-compliance with newly implemented
regulations occurs, and supply chain disruption
or supply shortage if the carbon pricing system
affects the metal markets.
REMEBRNRFEERREEBRRE K&
ETEA BRI - BRI EIERER -
AU S5k FOE R FAS BB N - ik E B
RowgEcBmE  AlftEESePE SRR
o

During the transitional period, the Group might
face a decrease in revenue due to higher
environmental requirements of clients, if no
strategy has been set accordingly.

POEEEIRE - W ESEARERE  AEERE
AEFEaRREERMEEKRRD

Stakeholders’ concerns and negative news
regarding climate-related issues in the Group
might impact the stock price and market
capitalisation of the Group, hence increasing the
liquidity risk.
FhEHAEERGEEBHBENEE REEHS
AR EAEENRELTE MG NRst
[E Bz o
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

The Group has assessed the potential climate-related risks and
identified the sustained elevated temperature and increasing
severity and likelihood of extreme weather events, such as
rainstorms and typhoons, as major physical risks impacting our
daily operation. To cope with extreme weather conditions, the
Group takes precautionary and protective measures, including,
where necessary, home office arrangement and work schedule
rearrangement, to minimise potential damage extreme
weather will cause to its operation and, most importantly, to its
employees.

In the future, the Group will continue to identify potential
business activities impacting the environment and develop
corresponding improvement measures, so as to further prevent
the possible negative impacts of our operation on climate
change.

SOCIAL
Employment and Labour Practices

The Group considers its employees to be one of its most
valuable assets and places a high importance on their personal
development. Staff are the key drivers of the Group’s long-term
growth and sustainability.

Employees were entitled to a basic salary and discretionary
bonus commensurate with their educational background,
professional knowledge, experience and responsibilities. In
addition to medical insurance and a mandatory provident fund,
discretionary bonuses are awarded based on performance. We
have implemented appraisal and self-assessment systems to
better identify human resource needs and support employee
development.

The staff turnover rate is largely attributed to the disposal of
properties investment business in September 2024, which
resulted in significant restructuring within the organization. We
are committed to fostering a supportive environment for our
employees and ensuring that any future changes are managed
with careful consideration of their impact on our workforce.

AEBECF HRRREREERR - X
FER B RIRRREN (EREEER)
FBRE M N AT REME R N ET IR I R R B
BPEFEENTEMRERAR - SELH IR
mARBER - NEBRETAR MIREE I -
BRE(WMBE)ZHERTIEREFRLTHT
ERER  UEER DGR X REHEE
(REENRYHRER) ERNERRE -

RE AEERKEEBRATEHREESE
TENERED - I HIEERREE
PAE — 207 IE T API o0 28 B AR =L T B
EENBEEFE -

e
B R K& % TEH
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Environmental, Social and Governance Report (Continued)
RIR - HERELQHRE (B)

As of 31 December 2024, the Group had 23 (2023: 28) staff. #HE-_Z - WNF+_-_A=+—H XAEE
The data on staff distribution and turnover rate in the Reporting HE23Z(ZZT-=4:28%)8 T - KE
Period are listed below: HAMB T HMHmRRKAEREESREOT :

Staff distribution Staff turnover rate

ETI S ETRKE

Total #& 5t 23 39%
By Gender % £ 5l &l 5

Male 5 14H 15 32%

Female ZZ It 8 50%
By Employment Type ZERER 22

Full-Time & B 23 39%

Part-Time & B / /
By Employee Category % {E & E 5l &l o

Senior Management & % & 12 [ 1M 10%

Middle Management /1 4% & 1% [& 3 50%

Frontline and Other Employees B4R & H 18 & 9 50%
By Age Group & F ik 48 5 & 5

18-35 18 357K 9 33%

36-45 36 £ 45 5% 4 67%

46-55 46 £ b5 % 5 29%

56 or above 56 X3 A 5 29%
By Geographical Location %1t 2 {y & &l 5

The PRC & 18 45%

Hong Kong &% 5 18%
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

During the Reporting Period, the Group stringently complied
with national and local laws and regulations regarding
employment and labour practices, including but not limited to
the followings:

° Employment Ordinance (Cap. 57)

° Inland Revenue Ordinance (Cap. 112)

° Sex Discrimination Ordinance (Cap. 480)

° Mandatory Provident Fund Schemes Ordinance (Cap. 485)
o Personal Data (Privacy) Ordinance (Cap. 486)

° Disability Discrimination Ordinance (Cap. 487)

° Family Status Discrimination Ordinance (Cap. 527)

o Race Discrimination Ordinance (Cap. 602)

o Minimum Wage Ordinance (Cap. 608)

o Labour Law

o Labour Contract Law

° Regulations on Paid Annual Leave for Employees

° Law on the Protection of Women's Rights and Interests

o Special Rules on the Labour Protection of Female
Employees

The Group’s employment contracts clearly outline the terms
of employment, including job duties, working hours, holidays,
remuneration, termination processes, and benefits. We ensure
that potential employees fully understand these terms before
mutually signing the contracts. The Group contributes to
the Mandatory Provident Fund in Hong Kong and the social
security insurance in the PRC. Employee performance and pay
rates are reviewed annually, with opportunities for promotion
or incentives, such as double-pay rewards and discretionary
bonuses, based on the results of these performance appraisals.

RBEMA AEEBEBETERRERER
STENBERRMIDERNER B
BARRIATRIA

o  EREEPI(£67F)

o WHBELI(F112F)

o MERIEAR A (480 %)

o BEIMEATEEEEIRP(F 4856 %)

o EAEBER (AL 5HI (F486 %)

o BREARRAI(F487F)

o REmMAMBMRED (£5627%)

o REREREM ($602F)

o  HETEHFM(F608EF)

o HBEDNX

o  BEARDE

o BITHHFMRBIKD

o RHRERREE

o KBISBHRERHMRE
AEENREBAXNBEILEBGS &
RIERE  TIERRE - R M- &
EEREFEEN - RPAERERENE
TR RED TRZEER - NEE
MEERHMELAES RHELERERR
R EERBARFHKFETF e —

R WIRBZSERTRERREHETTH#
Sl ERE - Pl EH RE RBBIEA
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Environmental, Social and Governance Report (Continued)

IRE - HERELGRE (B)

To foster a healthy work-life balance, the Group has adopted a
five-day work arrangement. Employees are entitled to various
types of leave, including annual leave, sick leave, maternity
leave, and special leave (which includes marriage leave,
compassionate leave, paternity leave and jury service leave).

Equal opportunity

The Group is committed to providing equal opportunities for all
employees in recruitment, job advancement, compensation,
benefits, and training and development. Employees are not
discriminated against or deprived of opportunities based on
gender, ethnic background, religion, colour, age, marital status,
family status, retirement, disability, pregnancy, or any other
discrimination prohibited by applicable law.

Employee Communication

The Group places great importance on workplace
communication, recognising that it facilitates effective
collaboration among employees and increases productivity. We
have established various channels to enhance communication
across different levels of the organisation. Directors and
supervisors conduct annual appraisal meetings to review
employee performance, understand their concerns, and set
goals for the coming years. Employees are encouraged to voice
their opinions and feedback during these meetings. To promote
camaraderie in the workplace, the Group regularly organises
gatherings, such as celebrations during Chinese New Year and
Christmas.

Labour Standards

The Group attaches great importance to human rights and
strictly prohibits child labour and forced labour. To ensure
that all job candidates meet the legal working age, the human
resources department conducts identity checks before
arranging interviews. Candidates are required to provide official
documents, such as an identity card, to verify the information
they present during the interview.

RTRERRN TEEAR FE  ~&H
EMARTIEZH -BEZASERY
BREFER RR ERERENRE(EPE
R - BIE - FERREEERSER)

FEHE

AEBMANERE 7 B BHIA
LB ERTEAMAREERMEFEH
g-BETSRAMH BEREER R
B Fie o BIEIOR - KEMRR - BIK -
BIRBPIERERE N EMEMLE
BMZE BRI E RS

BEEE

AEBEEERTIESMNER  BAE
BEPREEZHENERAE  LREE
EN-FZMERLZERE  AMRAR
ATREENEBE EENTESFEE
Atz gs UWRIREER  THRRS
MEBITEE UHERRBEFNESZE - H
ZEgFT HMATZBRERAER MR
B RTRETFHNRE ~AEEEH
AEERE - fIEERE R EREGHETED

T8

hiS

ARE+HERAR CEZEAELR
WIS o B T BARFTA MK A
THEFER - AN ERBPREZHE KA
BITHARE - ERESERUEHES
=S RY S e B
EEER
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

To protect labour rights, the Group signs employment contracts
with all employees. If any instances of forced labour are
discovered, appropriate warnings, both verbal and written,
would be issued based on the severity of the situation.

In the case of child labour, the human resources department
will immediately remove the child from the workplace and
contact the family for pick-up. During the Reporting Period,
there were no instances of child labour or forced labour in the
Group's operations.

Furthermore, no labour disputes between the company and our
staff were recorded during the year. The Group adheres to laws
and regulations prohibiting child labour and forced labour, which
include the following:

° Employment of Children Regulations under the
Employment Ordinance (Cap. 57) of HKSAR;

° The Labour Law; and
° The Law on Protection of Minors of the PRC.
Health and Safety

The health and safety of our employees are of utmost
importance to the Group’s operations. Although our activities do
not involve heavy machinery or intensive manual handling, we
are committed to providing a safe working environment for all
employees. Every employee is covered by medical and labour
insurance.

The Group has established a clear safety and health policy,
along with response procedures for handling job-related injuries
and accidents. In the event of an incident, the human resources
department conducts thorough investigations and formulates
corrective action plans to prevent similar occurrences in the
future.

REBERZERERAT /20245
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R REAKH - MBEREMEH L THRE
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Environmental, Social and Governance Report (Continued)

20

IR - HEREEBRE (E)

We also prioritise indoor air quality in our offices, having
installed air purifiers to create a comfortable work environment.
To enhance fire safety awareness, the human resources
department in each region provides fire evacuation plans for
employees and actively participates in fire evacuation drills
organised by building management.

The Group has complied with laws and regulations relevant to
occupational health and safety, including but not limited to the
Law of the PRC on The Prevention and Control of Occupational
Diseases, Employees’ Compensation Ordinance (Cap. 282) of
HKSAR and Occupational Safety and Health Ordinance (Cap.
509) of HKSAR.

The data of the Group’s work-related injuries and fatalities
during the Reporting Period and the past two reporting periods
is as follows:

Work-related fatality TiT
Lost days due to work-related injury B T{518% T{FH &k

Development and Training

The Group fully supports employees in participating in on-
the-job training and external training programs, covering the
costs associated with training relevant to their professional
development. Additionally, we provide subsidies to employees
pursuing skill enhancement.

These training courses encompass a range of topics, including
management skills, leadership improvement, corporate strategy
and culture, and business knowledge. We place particular
emphasis on the ethics and conduct of the Board. To ensure
compliance with legal standards, induction training was
provided to directors prior to the commencement of their roles.
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7 55 8 3 58 45 B P T 2 7 11 2R o5 B R
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B KEI
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Environmental, Social and Governance Report (Continued)

IRE - HERELGRE (B)

During the Reporting Period, 18% of the employees were
trained and a total of 40 hours of training were provided. Each
employee (inclusive of those who did not receive training)
received 1.68 hours of training on average. The graphs below
illustrate the percentage of employees trained by category and
the average training hours trained per employee.

RIFEHARN 189 MEEEEXEI - M
AREBRRM T A H40/EWHEI - FH
BB (BiEAREZHFINEE) F1H95 < 1.68
IR TEREIRERE S B2
BEBD L EEBREENFIIEFIIEE -

Average Percentage of
training hours staff attended
attended training
EZEIN EZEIWN
T ETHESH
Gender 1l
Male B4 10 67%
Female gk / /
Employee category EE BRI
Frontline and general staff AN —RET / /
Middle management PREIEE 10 33%
Senior management BRERE 10 27%
OPERATING PRACTICES EEEH
Supply Chain Management HrEEERE

The Group recognises its responsibility to promote sustainable
products, particularly in the context of its materials trading
operations. We strongly advocate for our suppliers to maintain
high standards in both environmental protection and labour
practices.

The procurement department plays a crucial role in selecting
and managing these suppliers. In our selection process
for key suppliers, environmental and social standards are
considered. We regularly review and evaluate the performance
of our suppliers and partners to ensure compliance with our
sustainability goals. Prior to engagement, supplier assessments
are performed, and those that are evaluated and approved
are added to our approved vendor list. To maintain these
standards, suppliers are reviewed annually to determine
their continued eligibility for engagement in the upcoming
year. This comprehensive approach ensures that we mitigate
environmental and social risks within our supply chain,
reinforcing our commitment to sustainability.
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Environmental, Social and Governance Report (Continued)

IRE - HERELGRE (B)

Our head office in Hong Kong is in the practice of selecting
electrical appliances with Grade 1 Energy Labels issued by the
Electrical and Mechanical Services Department of Hong Kong,
indicating that these appliances are in high energy efficiency.

During the Reporting Period, the Group engaged 124 major
suppliers from the PRC, providing metals, building materials,
and maintenance services for mechanical and electrical
equipment. To reduce carbon footprint, approximately 91% of
our suppliers are located in Zhejiang Province and Shanghai,
which are in close proximity to our major operation office
in Hangzhou. All engaged suppliers must comply with the
aforementioned requirements to minimise environmental and
social risks within the supply chain.

Product Responsibility

The Group fully understand that the quality of our products and
services profoundly impacts our value chain. We strictly adhere
to all relevant laws and regulations in Hong Kong and the PRC,
such as the Trade Marks Ordinance (Cap. 559 of the laws of
Hong Kong), Copyright Ordinance (Cap. 528 of the laws of Hong
Kong), Law of the People’s Republic of China on the Protection
of Intellectual Property Rights, the Patent Law of the People’s
Republic of China, and the Trademark Law of the People’s
Republic of China. When employees join our Group, they are
informed of relevant internal policies.

Anti-corruption

The Group is committed to maintaining high moral standards
in its business conduct. It strictly adheres to the Prevention
of Bribery Ordinance (Cap. 201) of Hong Kong, the Anti-Unfair
Competition Law of the PRC, the Company Law of the PRC,
the Criminal Law of the PRC, and other relevant laws and
regulations concerning commercial bribery. All directors and
employees are required to uphold the Group's objectives in
preventing bribery, extortion, fraud, and money laundering.
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Environmental, Social and Governance Report (Continued)

IR - HEREEBRE (B)

The Group has established official guidelines for business
conduct in its Employee Handbook. Employees should not
accept gifts, rewards, or commissions from business partners
in the form of money, valuable items, or other work-related
benefits, including invitations to inappropriate or extravagant
hospitality. WWhen a business partner offers any form of benefit,
the employee must notify their supervisors, the Executive
Director, and the human resources department to determine
whether the benefit is acceptable. Such offers will be
documented for the Group’s records.

Employees must also avoid any situations that could lead to
a conflict of interest. If an employee is aware of a potential
conflict of interest, they must report it to their supervisors, the
Executive Director, and the human resources department, and
complete a declaration form.

The Group has established a whistle-blowing mechanism for
reporting suspected fraud, malpractice, corruption, or other
unethical behaviour. Employees are encouraged to report any
suspected unethical acts to the Executive Director.

The Group believes that management of the Group plays a
crucial role in fighting against corruption. Training sessions
on anti-corruption are arranged particularly for the directors of
the Group before the commencement of work as induction
training. There was no concluded legal case regarding corrupt
practices brought against the Group or our employees during
the Reporting Period.

Community Investment

The Group acknowledges the significance of corporate social
responsibility and encourages employees to engage with the
community. While the Group has yet to establish a formal policy
on community investment, it will occasionally make charitable
donations as deemed appropriate. In the future, the Group aims
to explore more opportunities to contribute to the community.
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