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About this Report
ERARE

This is the Environmental, Social and Governance (“ESG”) Report of
North Mining Shares Company Limited (“North Mining”) (the “Company”,
together with its subsidiaries, the “Group”), outlining the Group’s efforts
to drive sustainable development forward during the financial year from 1
January 2024 to 31 December 2024.

REPORTING PRINCIPLES AND BOUNDARY
This report has been prepared in compliance with ESG Reporting
Guidelines set out in Appendix C2 of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) and the reporting principles are applied as below:

Materiality:
addressed in this report.

EEM: BFEHRRFNHERB

Quantitative:

ABRERETBEERNDERRA ([LF W

D) ([A28)]  ZREMBREASE X
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&R REE
ABERBEAMAXSAARDA ([BX
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ElE R

% |- T A8 BI M 8 C2FfT # W ESG $ 5 15
CERANRTHRERE

Stakeholder engagement is undertaken annually to identify the material sustainability topics which are

CUEEABEFRSRNEATFERREE -

Data in this report are checked and analysed to account for year-on-year changes and are presented in a

way that allows for comparison with previous performance. Please refer to the Performance Data Summary

of this report for standards used for calculation of environmental performance indicators.

f{b 3 DARE 49 HE 5 AR UE

THEROFTAZR -

We prepare the report in a transparent manner in which both positive and negative impacts are disclosed.

21 : RIREFRBER KR D - BEFAREE
%ﬂhkﬁ&hhm#“ﬁﬁ’%%@Kﬁimiﬂﬁﬂ%xo

Balance:

R R BMUERFAREERE  AKEErOREETE -

Consistency:

To maintain comparability of information, unless otherwise stated, the data and statistical methods in this

report are presented in a consistent manner, which allows for meaningful comparison over time.

— B RRERFEHTLYE - BREBEHRBI

BERAETERRILE

The boundary of this report follows that of the annual report, covering the
mining business, chemical trading business and aluminium metal trading
business in the PRC.

FEEDBACK

We value your thoughts and feedback regarding how we can improve our
reports and sustainability performance in the future. Please send us your
feedback at info@northmining.com.hk.

ETBEBRMERAR RE HBERER
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BERRARLIEEEZRNE - BHRE
3% & info@northmining.com.hk °
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Board Statement
EEEEH

Sound management of ESG issues is crucial for the Group to continuously
grow and prosper in the future. The Board of Directors (the “Board”)
bears the overall responsibility of overseeing the Group’s sustainability
performance and regularly evaluating sustainability strategies, targets
and performance. The Board has reviewed and approved the report
for the integrity of the disclosures. To the best of its knowledge, this
report addresses all relevant material issues and fairly presents ESG
management approach and performance of the Group.

The ESG Working Group, consisting of senior management who
report to the Board on ESG issues, regularly holds meetings to suitably
evaluate, prioritise and manage material ESG-related issues and their
corresponding risks and opportunities. By implementing proper ESG
management and integrating sustainable practices into daily operations,
we endeavour to improve our sustainability performance and create
long-term values to meet stakeholders’ expectations.

In the drive to take sustainable development forward, we put in efforts to
strengthen our environmental management and ensure our operations
are in compliance with relevant laws and regulations. This year, we have
established environmental targets in various aspects for ongoing review
and improvement. Moreover, green office initiatives have been adopted
to minimise environmental impacts and create low-carbon operations.
To combat climate change, we have put in place a climate change policy
and strive to address issues associated with climate change by taking
adaptation and mitigation measures.

In financial operations, we attach great importance to protecting private
information and maintaining high ethical standards across all our
operations. A stringent quality control system has been implemented to
select qualified suppliers. We make every effort to enhance operational
excellence, shouldering responsibility to provide quality products and
services to our customers. Together with all our stakeholders, North
Mining is dedicated to creating a sustainable business and delivering
great value to the society.

HZEEEESGHRBEYASERARBEEEE
BEHEE - £EFg ([EEg]) HEEAX
EENAREZEREREHTEITRER
BXE - BERERRBEABEBRET -EF
SEEHNTHERRE - REEBOHTEME -
BEEEMM  ARSCOEFMBEEHREES
BERAAMERAEBNESGEE F i k&
iﬁ °

ESGTEM (HRMEEEEK - UAE
EWMEESCGHE) THRETEHENREFN
it~ BEREREEEANNESGH R B K
HEEERBIEE  BfBREERZEN
ESCERYKAFEERRAREZE & B
NRAVFHEBRRRALAVETERHNER
HHRHAEE -

REDRARWAFHERRE - RAROMEIR
SEE - BREMANKETESHBEEESR -
AEE > RMPEHEZTEMNREBE
VHERS REE - i - BRI
BRAER BERIEREFZE - THEE
e - REHREEZL X HRMEHESR
RELRKR  BEEZEERRERERYE
W EARRBREECAENRE -

REBEBITE  BMABKERLEEEN
Rk BREMBEEBREF AT R KERN
BxER RMCHAERHEERNIUEE
TTERBMNEEENGE - HATESR IR
THEEEY  BERFFPRHBHEMALR
BHELE - AT BEKEMBERNER LB
N BHERAREXRBER - REEA
ERIFEE -
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Stakeholders Engagement
HirESH

Stakeholder engagement is an essential process for enhancing
transparency and understanding stakeholders’ needs and identifying
potential ESG risks and opportunities. We engage with our internal and
external stakeholders including customers, employees, the community,
the government and investors through various communication channels,
shown in the table below.

Stakeholders  Concerned Topics

e ] B xR E

RNE2RAERSEARRTHEENERK
AR BRI EREESGRBEKENER — 1R o
BMEBTERMINZEBBARBEAAN R
SNEFE (BREEP - B8 - HE - BF
RREE) £1TE -

Engagement Channels

BERE

Investors o Economic performance

o Operational compliance

° Timely disclosure of relevant information
wEE . BRI

. HEAR

e REBREMABEEHR

Employees ° Talent management

. Training and development

° Compensation, rights and interests

o Occupational health and safety
(= J AT ER

e FIIEER

e HMEA RER

e BEXREREZE

The Government e Anti-corruption
° Business ethics
° Prevention of child labour and forces labour
° Workplace health and safety
° Energy resources conservation
BF . k&3
e HXRER
e HMAEETMMHLT
e IHSMEREZSD
e  HIRBIR

Customers o Information security and privacy
° Customer satisfaction
° Quality of products and services
®P . EEEE2REMN
. BEPREE
. EmkRBEER

Community o Community involvement
° Environmental compliance
Zan e HERZLHE

e REAER

° Annual reports and interim reports
° Press releases

o General meeting of shareholders
J FHREPHRBRE

. HrE R

. BEXRE

o Complaints system

o Employee safety trainings

o Provide employees with safety equipment
° Training and career development

. AR Il

e REELEEI

. REERHEZ2RME

e BIIEBEHER

o Compliance with applicable laws and regulations
. Compliance reporting
. Use of clean energy

o BTHEMEPIRER
s AMHE

o EABERER

o Feedback from frontline employees

s FREEREER

o Support charity organisations



Materiality Assessment
BEEMFME

ESG issues that have significant impacts on the Group and stakeholders
are identified through materiality assessment. The process of materiality
assessment consists of four steps, including identification, prioritisation,

validation and review.

IDENTIFICATION

Based on the HKEX ESG Reporting Guide, we assessed a broad list of
ESG topics. In 2024, a total of 20 potential material topics were identified
and included in the assessment, covering different aspects.

PRIORITISATION

The Board of the Group was administered a questionnaire to determine
the importance of different ESG-related issues to the Group. All material
ESG topics were ranked into three levels, which are shown below.

Level

g 54

Level |
£

AEBEREEUEFGRANEEAERTNES
BAFEMESGEEH - EENTHORER
ROEZE - 2Rl REN  BEXRF R
EREH -

w3l
RMEERBEBRSMESGHRE I3 TES
EESGHE - R-T-WE - FEA BT
REE0ETLBEANEE  ATRES
BHE -

BRRF

AEEESTEZMLBSE  UEETAH
ESGIEMMBHARMMEEY - MAEX
HESGEED RIAT =M -

Level Il

F=R

Emissions management Talent management

Energy and resources management

PERE 12 AT ER BERERERER

Greenhouse gas emissions Occupational health and safety Supply chain management

== A8 BEREEL S HEEEIE

Environmental compliance Training and development Health and safety of products
BRIBER I B B R EmERELR

Climate change Compensation, right and interests Quality of products and services
PR le e s EmkREEE

Economic performance Prevention of child labour and Customer satisfaction
BRI forces labour ERPRER

Community involvement B E T AMEHIL T Information security and privacy
fE 2 BEREZEKET

VALIDATION AND REVIEW

The result of the materiality assessment has been validated and approved
by the Board of the Group. We regularly review the list of material topics
and identify gaps for improvement.

Business ethics
EEBR
Anti-corruption

k&3

Operational compliance
EESH

RERERN
BEMFENLRCEFAEEESERE
B - BB ENEREAREIE - &
BB R -
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Our People
BMHAR

North Mining strives to create an inclusive work environment that nurtures a
desirable work culture among its employees. We are an equal opportunity
employer, providing employees with the support and encouragement
they need to grow and prosper within our organisation. We recognise and
reward efforts to increase employees’ engagement and productivity.

EMPLOYMENT AND LABOUR PRACTICE

The Group believes that its staff members are fundamental to enterprise,
and it strives to create a safe and healthy working environment to
attract talents. The Group also attaches great importance to upholding
employees’ rights and interests. Our Group has established rules and
procedures of recruitment, job promotion, compensation, benefits, rest
periods, dismissal, etc., to protect our employees’ rights. Our Directors
confirm that our Group also constantly reviews and improves its policies
to ensure that employees’ rights are upheld. During recruitment and
job promotion, our Group follows the principle of “selection on merit”,
taking into account the performance, work experience and capability of
the applicant or employee. Our Group advocates a diverse and equal
workforce culture by ensuring that applicants and employees are not
discriminated against on the basis of gender, age, race, family status
or physical disability. The Group strictly prohibits any forms of unfair or
unreasonable dismissal, and sets out the terms of dismissal of employees.
Our Group determines employees’ compensation packages on the
basis of work performance and the market standard of remuneration.
Our Group also provides employee benefits where applicable, such
as overtime payment and holiday working allowances. Employees are
entitled to statutory holidays, annual leave, sick leave and maternity
leave. Unpaid leave, paternity leave, marriage leave and casual leave are

ETBEBRMDER AT

ETBEHIRITEBRTENTHERE - &
BERBEEEBNITEXL - RMEFEHR
EEXI AREEREMFNISREE
BMPEEBETRERS - RARARER
NHOBHXIELER - LWIEREBESE
REl&ER -

BRERETIER

AEBEREEINEEZRA - X B HAIE
RERBENTHERE  R3IAT - XK
BB NEEREREDS - AEBEREE -
BB - ®M - &N B BESSH
EEREEERBRARREF @ WREREEN o
EEMR - ASETTEHERRIEEREK
HREERAMNEGAER - ERBRBUER
BEP AEEERIBAESINFRA
TEEERFALRBENRE - THELRR
BN o AEBEREZ TR FENTEXL -
BRBFBAREBEAERMR - Fi - &
R FKERARALSRBBEAMZ IS - A%
BEETAEANTRAFEATAERRE - I
AIABEREENKMSE - AEBREBETHERR
EmEHMEERBETRENFHEE - &
SETTEREMNMMMEREBR TIEEMER
8N (mEs) - REAREZXEERA
R RBREER - BFR BRER &
BRERGBREBENBERIREHR R _F_-MN
F+-A=1+—8 AEERTERELEH
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Our People
BMHAE

provided depending on individual circumstances. As at 31 December
2024, the Group had 678 employee in PRC and Hong Kong (FY2023:
653 employee). Our employee profile was as follows:

B8R EEB (ZE =0 HFE : 65357 &
8) - ZMWESBRMT ¢

Number of Employees

EEA™
As at 31 December
R+=—A=+—H

2024 2023
ks —F-=

By Gender R B & 5
Male 5

Female g

By Age RERE S

<30 <30

31-50 31-50

>50 >50

By Employment Type REBERE S
Full Time S

Part time ¥

By Position Type RREERE S
General staff —MET
Management EIE

By Geographical Region Rt EE 5

PRC el

Hong Kong B

During the Reporting Period, we are not aware of any case of material

non-compliance with laws and regulations relating to compensation and

534 533
144 120
116 78
463 460
99 115
678 653

0 0
621 603
57 50
668 645
10 8

Nkt

SHIAE - stEAAA
ERYTEBERRINAHMBELRER A

BMETE R

BRET - TERRE - BRE - FEHE -

dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, discrimination, and other matters of benefits and
welfare in both PRC and Hong Kong.

ZEE - BRAREMENEEANER KX
Moo
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Our People
BMHAR

OCCUPATIONAL HEALTH AND SAFETY

The PRC government imposes significant regulatory requirements on
mining operation-exploitation and exploration of mining resources and
chemical trading operation — manufacturing and sales of chemical with
respect to employee safety. We regard occupational health and safety
as one of our most important responsibilities. We have implemented a
number of measures to ensure compliance with the stringent regulatory
requirements which we are subject to. Our Directors confirm that our
safety procedures are in line with the PRC industry standard practices
and PRC safety regulations. A department responsible for occupational
health and safety had been set up and periodic inspections and
assessment of our safety standards would be carried out in order to
ensure that our entire mining operation and chemical trading operation is
in compliance with the applicable PRC laws and regulations. During the
Reporting Period, various internal inspections covering electricity usage
safety, fire safety, facility and equipment safety, maintenance and welding
safety, tailing storage safety, mining vehicles, crane and chemicals safety
had been conducted. In addition to the safety systems, we also organize
and conduct training sessions for employees on accident prevention and
management. First-aid kits are provided in all workplaces. The Group
has established arrangements to minimize potential accidents when
employees travel to or from their workplaces. The Group have passed all
periodic and other safety inspections by the relevant authorities.

During the Reporting Period, our Group had no accidents, claims or
complaints which materially and adversely affected our operation and
the Group’s work-related fatality rate was nil (2023: nil) and loss of the
working days on our operation due to work injury was nil (2023: nil).

ETBEBRMDER AT

BERREZZ
TRERFHREXDS - ARRORBEER
AREERBEEED - RERFEELERD
BREZZ2EBBERMNEEER - HAKBE
REAZE2EAERMEZEENRAEZ - - &
METZEEERERETHMEE TR
REEER EFHR > RMANKEZRERF
NAaTBETEREEEMNRPERE2ZER - &
BERERFEZ2NOHMACKT - EHRHR
MZ2RENBERETRE RFHE - LR
BANEBRBEXBERCEREEXBET
TEBERERERER - RHEHE - KM
BEETZEANRNRE  BERELRE - HD
ZE - REBERERE #EREERZE -
BHEFEFZE  REEH  LEEERI(LES
mEE - RL2R8FN  BMEREEHA
BAMRAREMERANREENFIRE -
B TESMBRESKE - AKREEEH
ZHE - BEIR A IE B ER I B Al a8
EHBEIENR - REBECBEBEBAPINA
BEEREEMZZRE -

REEHE - AEERESEETEERM
BEELBATHEENSTY  FRAK
FoARERIBRTCXRA/AT (ZF=F:
) BMAEIBBRANEEIEARRT
(ZF_=F: %) -
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Our People
EMHWAE

TRAINING AND DEVELOPMENT

Our Group believes that retaining talent and promoting teamwork are
key to its long-term development, and is committed to enhancing the
professional knowledge and skills of its employees. Our Group regularly
participates in training seminars on topics such as financing, compliance,
corruption prevention and job safety. Our Group provides the employees
with orientation training, including an introduction to corporate culture and
on-the-job training, which enable them to quickly integrate into our Group
and adapt to their jobs. Further on-the-job training, health and safety
training, in-house experience sharing and other activities are arranged
for employees to broaden their professional horizons. To encourage
development, our Group conducts employee assessments at the end
of each year. Depending on their performance and responsibilities, our
Group provides employees with promotion and training opportunities. The
breakdown of employees trained and average training hours completed
per employee by gender and employment type during the Reporting
Period are as follows:

BHREREI

AEBERLS  BEBEATERREBBRAERE
RERNBER  YHOIRSEENZEENR
Rixge - AEBEMSMEBRE - &8
BHESRIGR2EENEIHAGE - K
SEREBRHAREN - BELEXLEN
BRAEREY - EHEHDLEBRARNEEY
HERERAGHTE - AEETREE THE—
SHEBEI  RBEERZ25I) - ABNLR
DEREMES  UMEEFEERYT - &
SRR AEEREFFEHEBETHE
Bt - AEBEEREBEEENRALBER
HEARZIHE - RREHH - REH
REBERISOZIIEBMEIEE 7T K
B F 5 IS BUBR AR A T

Unit 2024 2023
By —E-NF T =%F
Total number of employees receiving 2EEIIEE R Person
training A 329 295
Proportion of employees receiving 2HEEIIEE Percentage
training to total number of employees 15 {& & 42 &t ) Aot 49 45
Total training hours 4R 1% 5| B 21 Hour
AN 8,967 5,945
Average training hours E IR 8 Hour
N 27.26 20.15
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Our People
BN AE

LABOUR STANDARD

The Group strictly complies with the “Employment Ordinance” of Chapter
57 of the Laws of Hong Kong and the “Regulation on Labour Security
Supervision” of the State Council of the People’s Republic of China. All
recruitment procedures and promotions are strictly supervised by the
Group’s human resources management system. Due to its capacity as
mining operation-exploitation and exploration of mining resources, chemical
trading operation ~— manufacturing and sale of chemical products,
aluminium metal trading — sale of aluminium plates and given the nature
of our work, the Group has more male staff. However, the Group has no
specific gender requirement on staff in our recruitment.

The Group has strict rules on the conduct of all our employees, including
directors and management, to protect employees from any form of
harassment and bullying and ensure employees are treated equally. We
are committed to protecting human rights, prohibiting the employment of
forced labour and child labour in business operation, and ensuring that all
employees are not discriminated against or deprived of any benefit due
to gender, race, religion, age, marriage and family status, disability or any
other cause.

During the Reporting Period, the Group had no child labour and forced
labour, and no incident of discrimination due to race, religion, age and
disability was reported.

ETBEBRMDER AT

T

AN 6 B B 4G 0 ST BB A B B57E (B 151D
AR EARENBEEBRY (BHREE
RiEf) - ABERFREAZHHRE
AEBANERERHEBRREE - BT A
BERRBEY — HRARHEBESR -
LEeQBBEEY - RWERKELSS - 8
SBEBES — HEBKR AIEMLER
RAKSBHETH  AEERBERHE
EMEHETHROER -

FEEHREEEREREENMBEED
TREBETEBBAE  RERESNXEMFT

ANBEERRZ  BREEESIERFE -
BPBOREBAE ZIEREBEEDE

ARSI RET - THREFAEEETEHA
MR - B FH - Fk > BRERREM
M BRI E MR E M E X AR 5E R
BEMFE -

RBESHE - AEEYEETRBHST
FEEASREE  RH - R BRES
BARE A -
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Environmental Protection
IRIEBRE

ENVIRONMENTAL MANAGEMENT

The Group is aware of the environmental impacts of generation of waste
and resource consumption by its operating activities. To minimise the
environmental impacts, we strive to continuously improve resource usage
efficiency, waste reduction and carbon emissions reduction in our daily
operations.

We adopt green office initiatives to achieve green and low-carbon
operations. Energy efficiency measures are adopted, and we strive to
achieve paperless operations.

To ensure continuous improvement in our environmental performance,
we have established environmental targets on Greenhouse Gas (“GHG”)
emissions, energy efficiency, waste and water use. To ensure the
effectiveness of these targets, they are reviewed annually and updated
when necessary. The Group’s environmental targets are listed in the table

RE
$%I

BIBGREEHEENERYRH

RONERURBEERNTE - RERRTE

ﬁ%;zéf’*ﬂi

BAETREeR ER -

BMERDIEESE - LENRTEELRA -

?321?3?5(7‘75’\%#6&%&/??'”%&
D BE W) M BE IR o

ERGEEBES -

RERBMANRR TEFESE - HAHER

=RE

(ri

ER®]) B R BERY

ERAKETHEHNETRFBER - AF - &
REELEENBERYE - RASFETR -
VTEBERELESN - ARENRRBERT

below: R

Aspects Targets Base year Progress

1HH B & BEEF4 EE

GHG Emissions Reduce 1% by 2026 2024 In progress

B E RS P ZEZREZARDI% T WF AT

Waste Reduce 1% by 2026 2024 In progress

REEY ZEZREZARPDI%  Z—ZT_WF EITH

Water Reduce 1% by 2026 2024 In progress

K ZEZRFZRIBA% S — PO 4F #ITHR
During the year, the Group was not aware of any non-compliance with 4 A %)* $ £ B l Ffr oo vEETHNERES
relevant laws and regulations that had a significant impact on the Group B2 & & /& C AR R EHBES A R

relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

Eiﬁ%&ﬂif%%E’Uii&iﬁ%ﬁﬁﬁ%’ﬂl&%

BEKERNR
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Environmental Protection

IRIFIRE
EMISSIONS BB
Air Emissions RKREBY

Petrol and diesel were used in private cars for business meetings and R EHE @ BHE S E L ERNOLKESS
travels, which contributed to the emission of 16.96 kg of sulphur oxides — F /3 )\ & 4 JH - HE K16.96F = i & 1t ¥
(“S0,”), 266 kg of nitrogen oxides (“NO,”), and 22 kg of suspended ([F&E{LW]) ke TmAEILY ([EE

particles (“PM”) during the Reporting Period'. W) - WeoTRIF RSB IFREAY ([#F
|Rm)
Air Emissions (in kg) RREHED (F=) Emission Coefficient 2024 2023
BEHRRH —E-mEF I
SO, =Rl %) (0.0147-0.0161) g/L 16.96 0.38
w=/H
NO, RAILy (0.0885-3.1332) g/km 266 98
mNE
PM BFERY) (0.0848-0.3106) g/km 22 Nil
"/RE =z
Greenhouse Gas Emissions maEREBHER
Emission
in 2024 (in tonnes
of carbon dioxide Emission
equivalent in 2023
Scope of GHG Emissions Emission Sources Emission Coefficient “tCO,e”) (in “tCOLe")
—E-NF
BHE —E_=%
(W8 = & 1 HEWE
EE ([W=F1t (B =41tk
BERBHREE B BUR BHAE BREE])) EE)
Scope 1
& 1
Direct Emission Combustion of fuel for mobile
HEER sources
L B0 2R B R R I
— Petrol 2.36 (ka/L) 49 47
— B (Fxr/#)
Combustion of fuel for stationary
sources
[E] E IR B JR R B2
— Diesel 2.614 (kg/L) 2,703 10
— om (%= i

tFREBROER AT BE - deREREE2024 13



Environmental Protection
IRIEBRE

Emission

in 2024 (in tonnes

of carbon dioxide Emission
equivalent in 2023
Scope of GHG Emissions Emission Sources Emission Coefficient “tCO,e”) (in t1COLe")
—E-MF
BHE ZTZ=F
(W = & 1k i e
EE (W81t (WE = &AL ik
BREREHIREE HEBR ERREE EE])) 28)
Scope 2
g E2
Energy Indirect Emission Purchased electricity 0.7033 (tCO,/MWh) 83,867 63,453
BERBEER BEE (B =& bR/ JERE)
Scope 3
gE3
Other Indirect Emission Paper waste disposal at landfills 0.616 (gCO,/piece) 2 4
H o B B R EEIEEBNER (RZ—E1biR/ &)
Water 0.401 (kgCO,/m?) 235 315
K (A =&fbk /LA HK)
Total (in tCO,e) 86,856 63,829
mi (g {REE)
Emission Intensity 78.25 41.6

(in tCO,e/million HKD)
BERBE (St
EE/HEHER)
Note 1:  Emission factors were made by reference to Appendix C2 to the
Listing Rules and their referred documentation as set out by The Stock
Exchange of Hong Kong Limited, unless stated otherwise. Scope 2 and
Scope 3 emissions were only calculated based on the available emission

factors from the referred documentation.

Note 2:  Emission factor for purchased electricity from the National Grid of the
PRC was made with reference to the National Emission Factors for
Mainland China outlined by the Ministry of Ecology and Environment of
the PRC. Emission factor of 0.608 tCO,e/MWh was used for purchased
electricity from the National Grid of the PRC in 2023. The latest emission
factor of 0.7033 tCO,e/MWh was used for purchased electricity from the
National Grid of the PRC.

Note 38:  There was no change to the calculation methodologies used in 2023 and
2024.
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BIEREHRA > BRIBFRRBIIES2E
EEABMARSMERARAMEAHN TR
Al srC2 R Rt X 1St - BE2K
ESHFMEERABE2EXHESZHN
RYGEE -

fFERREABEEN 2R RBD
SR e BIRA R R T E R E
RUREY - —E-=FATAARE
485 B B )t 5k HUR BUR0.6084 = 4 1
BHERKEE - BFOFABREM
B8 B %) # R B R0.7088M — S ATt
EE KR -
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Environmental Protection
IRIEBRE

The Group’s activities contributed to 86,856 tCO,e, with emission
intensity of 78.25 tCOe/million HKD, of the Group’s total revenue,
which included mainly carbon dioxide, methane, nitrous oxide and
hydrofluorocarbons emissions, during the Reporting Period.

Waste

Hazardous materials are corrosive, reactive, explosive, toxic, flammable
and potentially biologically infectious, which poses a potential risk to
human and/or environmental health. During the Reporting Period, no
hazardous wastes were generated from the mining operation and the
chemical trading operation.

USE OF RESOURCES

The Group upholds and promotes the principle of effective use of
resources. The Group monitors and reviews potential environmental
impacts in its operations. The Group also promotes green office and
operation environment, and minimise the environmental impacts of the
Group. To improve the efficiency of the use of resources in business
operations, the Group has implemented various resource conservation
initiatives in operations and encouraged behavioural changes of
employees.

Energy Consumption

The Group consumed a total of 129,271 MWh for vehicles and
electricity for its daily operation during the Reporting Period. The energy
consumption intensity during the Reporting Period was 116 MWh/million
HKD of the Group’s total revenue. The energy consumption details are
presented below.

REEHRB - AEE RS E)E 486,856 —
SLIREE - BEREE A7825M —E{\LiRE
/A6 ERKEEES T ETEBFE_4
Ithx ~ Bl - — S -_aka @iy
e e

BEEY
EEEEWEARMMN - REN - BIFMKE -
S SMUERBENEDERE - HA
Bh/IREREEREERR - RREH
Bl REXHERMCEREEXBHMEELT
MEEBERY -

BERER

AEEBRTUHBERERERNTE - &
SEEEMBRANEETNEEARREYE - &
SENRERKERAEREERE - UEA
BEROAEENRETE - REFEBLEE
THERERAYE  AXEBELETERT
ERERBHOEE  IRBEERETR -

BE#E

RBEMR - AEEMERAREEFRE
EAMET A R120271KEE - RFEH
B BEREETEACKEE, AfEe
WAEEBT - EBEEEE2NT -

Direct

Consumption Consumption in EeeJat ¥ sqlel el W13}

Energy Consumption Sources Use of Energy [ W20 2Z Sl 22N (A 2023 (in MWh)
BEEHE —E_MEF —E_=fF

BE R OH # R R/ BERER TEME O HFE (KER) EEERC YD)

Petrol For vehicles 21,038 L 200 190

;i BRIRE 21,0387

Diesel For vehicles 1,033,956 L 9,823 36

Ei| RRARE 1,033,956 7

Electricity For daily operation 119,248 MWh 119,248 109,207

S BB TEEE 119,248k . B

TOTAL (in MWH) 129,271 109,433

&5t QKR )

Energy Consumption Intensity (in MWh/million HKD) 116 7

BRREREE KRR/ B8ET)
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Environmental Protection
IRIEBRE

Note 1:  Emission factors were made by reference to Appendix C2 to the  Miif1: BMIEREHIB » TRIHRRHEIKLLRE
Listing Rules and their referred documentation as set out by The Stock EREBMARSMARRDBAEN LT R

Exchange of Hong Kong Limited, unless stated otherwise.

AlffsrCo e AR M X5 1 -

Note 2:  There was no change to the calculation methodologies used in 2023 and ~ Mfif2 1 —E-=ZF R TS - WNEWNFHEFEE

2024.

Energy Use Efficiency Initiatives and Targets

g1 -

BNEAERNEERER

Energy consumption has a direct influence on the environment and REREEEZEFERBENEER A « A&
operational costs. Various measures have been implemented by the D EKEEGEHEISE - NEBREZSE
Group to encourage energy conservation. The Group chooses electrical BN LR BB EPARE - UEERA N
appliances with high energy efficiency and has installed automatic lighting AR EEEI T KN EMEBHARE - e T
devices to ensure that unnecessary lighting devices are switched off after ~ Hi 8 T3 S MIER » RIEFA R EHE

puj

AT

office hours. Notices and reminders are regularly issued to staff to raise ~ BE = 7% °

their awareness on their energy saving.

The Group targets to achieve a 1% of reduction in energy consumption AEBEMNEEZRER T ~FRIEREEE
by 2026, tracking against the energy consumption data in financial year — B = — I B BUF & A9 RE FE BB R 1% o

2024.
Target Performance Review BEREANER
Reporting
Period
Indicator 2024 baseline 2026 Target Performance Progress
—F-MEF =F=R
Ei 2R BE #HEHEER EE
Energy consumption 109,433 MWh 108,339MWh 109,433 MWh  In progress
B8R E # 109,433)K FL IR 108,339)K FLEF  109,433JK LB  #E1TH

The Group will continue its effort in reducing energy consumption to  ANE B GHEELE HiE PV ETRERE  UBET

maintain achievement of the target.

BEE -
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Environmental Protection
IRIEBRE

Water Consumption

K H #E

574,357 m3 of water was consumed by the Group during the Reporting A 24 89fE - ANEEJEFE T574,3573 5 K &
Period. Water consumption included only consumption from headquarter 7k » KA HEEBIELT N EEREEEELR

office and factory that directly manage their water consumption data.

KEBRBIBOBENHERE -

No issue in sourcing water that is fit for purpose had been identified A k4 #3f - B R H A B Sk BUE B KR
during the Reporting Period. The Group targets to achieve a 1% reduction K@ - AEENBEZRR _E - A<FAE
in water consumption by 2026, tracking against the water consumption IE/KHEHEBE R T - Z B HFEHKHERE

data in financial year 2024.

BBR 1% -

Target Performance Review BEENEHN
Reporting
Period
Indicator 2024 baseline 2026 Target Performance Progress
—E-mE —EDRE

i 2B B REHEER EE
Water consumption 574,357 m?3 568,613m3 574,357 m®  In progress
KH 574,3573 F5 K 568,61332 5 K 574,35732 75K #E1TAR

The Group will continue its effort in reducing water consumption to  AEBKEEE HB P KERE @ UWEHEBEER

maintain achievement of the target.

B g -
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Operating Practices

SUPPLY CHAIN MANAGEMENT

Our Group’s supply chain primarily includes petroleum resin raw material
suppliers and utilities provider. Our Group prescribes transparent
procurement procedures for selecting suitable suppliers in a fair, impartial
and open manner. Our Group’s procedures ensure fair competition
when procuring, including objective selection criteria. These procedures
protect the interests of both our Group and the supplier. Our Group’s
procurement considerations including but not limited to product or
service quality, pricing and delivery time, aim to reduce procurement risk
and enhance procurement efficiency. Our Group has measures to ensure
that the products and services provided meet its standards. Our Group
also monitors the environmental and social performance of its suppliers
to ensure that its requirements are met, and to reduce the environmental
and social risks caused by procurement. In the selection of suppliers,
the Company has been strictly controlling the environmental, social and
governance practice of suppliers, giving priority to environmentally friendly
products and services. In FY2024, most of our major suppliers were
located in Jiangsu Province and Zhejiang Province, the PRC.

INTELLECTUAL PROPERTY RIGHTS

Intellectual property rights of the Group are its important assets and
as such, the Group has made every effort to protect them. Meanwhile,
the Group respects the intellectual property rights of any third party.
Employees should not infringe or violate the patents, trademarks,
copyrights or intellectual property rights of any third parties. These
guidelines are reviewed annually by management to ensure their
effectiveness.

HE#EERE
AEBEHEREIZEERHERERMTEHE
BARkARAREHRER - AKBEEBBEHOHK
BRERF - UAF  RE - 2FANSTAKE
BEMER - ARERFRETEIRED
BRRBHEATHT - RAEEFUREASL
ERHEERNNER FAEERRBRZEES
BRZ EBREFTRRERIBRERE -
EEEZXNER  ARIRBRR S
RBEREX - AEBERIEBREERERMHNE
mRRBEHTEEE - AEETEEEHRER
MIRBEREERE  EREFZR - B
REBASKOREREERR - RIEHE
B NRRARBRBEEHERNIRE
HEREATHR  BLEEERREMERE -
R-ZZF-_NMBFE - RANHEEEHAIEN
ERBT&HE RIS -

HBERE
AEBNNBERRAEENERZEE - |
- AEBER B HREMNBER
R @ AEBEEERME=ZTHMBAEE -
BETHERILABEREME=ZFTNEN - &
B REINIBERE EEESFRZ
EEA - AEREAN -
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Operating Practices

PRODUCT RESPONSIBILITY

Our Group is committed to upholding and enhancing the quality of its
products for its customers and strictly in line with the Product Quality Law
of the People’s Republic of China and all relevant laws and regulations
in respect of the health and safety, advertisement, label and privacy
matters and remedies of products and services. Our Group regularly
conducts inspection on its machinery and equipment employed in its
mining, beneficiation and processing operations to ensure that they are
safe and in good working order and our products are not defective as a
result. During the Reporting Period, there are no breaches of the relevant
laws and rules. Our Group has also established procedures for managing
product defects. During the Reporting Period, there are no products
sold subject to recalls for safety and health reasons and we have not
received any complaints regarding material product defects. If customer
complaints arise during the sales process, we will actively respond to
customer issues and resolve them at the first instance. Our Group has
procedures in place to assign senior personnel to deal and handle the
transport logistics with customer, in the event that our products need to
be recalled.

In order to enhance our product qualities, we also devoted ourselves
in research and development activities. As at 31 December 2024, the
chemical trading operation of our Group owned 66 patents. During the
Reporting Period, the Group had not infringe any third party trademark
or intellectual property rights. Our Group regards customer privacy as
a matter of prime importance, and provides employees with guidance
to prevent them from disclosing customer information. If any leak of
customer information is found, our Group will rectify it promptly and
administer punishment to responsible employees corresponding to the
severity of the incident. Employees will also be held legally responsible
in certain serious breach of our privacy policies. During the Reporting
Period, there are no issue relating to the customer privacy in our Group.

ETBWEBRMER AR RE H@RERH

EmEME
EEERNEELRSHTEFPNERES -
BIRETF(RPEARKNBERE 85) KA
BEFPREMERENRERZE  EBES - &
BEALBEENHERIEROBEEEER
AEBETHRERE  BEBENIERER
WHEBEE  BEEEXRBOHIERELZS
RiF > TEHUEREBRE - RHREH
MY \ERBBEEERNER - AEET
REREERERREF - RBSHBE - I
BELEMAZERREEAKAD - A
BRIEMEBEMEARENRF - MR
EHEBRHBEZTFRRF  HMASEEDE
EFHRE F-KETUER - XEEEBE
HERF EEMTEAEHNERIT @ 18
MERABEHBERPZSWEBEERYR -

BABRBRORMELRD  URSERLE -
(E_E_ME+T-_A=+—R0  xEE
BERESEBHEACEEN - RMEHH -
AEBETERLEME=THEHMBER -
AEEBEEREFPLE - Y REBREME
5l BILEREREEFPEN - —BHRME
EEXPEMNER - AEBESERMYL -
TIRBEHNERERE - WS EREBERINE
EEE - EETREERBILBENBERLT -
NHEEREENEREAML - RMEHH -

AEBYEBI P RELLRNESE -



Operating Practices

CORRUPTION PREVENTION

The Group strives to be ethical in its business operations, and does
not tolerate any form of corruption, such as bribery, extortion, fraud or
money laundering. The Group strictly complied with the Company Law
of the People’s Republic of China, the Law of the People’s Republic
of China on Anti-money Laundering, the Anti-Unfair Competition Law
of the People’s Republic of China, the Interim Provisions on Banning
Commercial Bribery and other relevant laws and regulations on prevention
of bribery, extortion, fraud and money laundering. There exist effective
measures throughout our Group including risk management and internal
control policies to prevent any form of corruption. Such measures also
provide our employees with clear guidance and training in dealing with
receiving gifts and donation, conflict of interests, etc. Furthermore,
our Group further strengthens the awareness of the Directors and the
existing staff and new recruits by conducting periodic anti-corruption
training. Any corruption related cases of the Group are required to report
to a compliance committee for further investigation and actions where
appropriate.

HBE RS

AREBEXGRETRTER  BTFR2H
B RGE - BMEFRABESERMEANES -
AEBBBET (PEARKMBRRZE)
(PEARAMBREEZE) - (PEARHK
MERAEERTE)  (ERBELHERE
TRANETRE) REMT R EERE - &
FFBRFREBENERZER c ARECDK
MBEXER (BERRERERABEZRE)
BHEREANES - ZERETERTE
Y BREMNETREEENEEL B
EERHEAENES KT - o KK
ERERERREGEIN - E—TNRESE -
BRETIMFABRBINRESH - A%HE
WMEERPEEN YU EERAKREZES
FE—FPRE » ARNBEFRRTHY -
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Community
#E

COMMUNITY INVESTMENT

Community Engagement

Our Group appreciates the importance of giving back to the community
and fulfilling its corporate social responsibilities. When developing its
business, our Group inherently considers its potential for making a
positive impact on the community. Our Group is constantly striving to
understand the impact of its business on the communities in which it
operates, and explores opportunities to contribute to them with a view
of improving lives and enhancing our Group’s brand image. The Group
mainly participates in and supports the development of public welfare
undertakings, such as, education, health, culture and sport events in the
communities where our employees work and in the towns where our
enterprises are located, by means of public welfare donations by our time
participation and contribution of resources.

Compliance with applicable laws, rules and regulations with regard to
environmental and social aspects are of paramount importance and
we understand the risk of non-compliance that can be detrimental to
the Group. The Group has implemented systems and allocated staff
resources to ensure ongoing legal compliance. The Group’s operations
are mainly carried out in PRC. Accordingly, the Group’s establishment
and operations shall comply with all laws and regulations applicable in
PRC.

ETBEBRMDER AT

HERE

HtESH
AEBRAOBHERETEELEEMED
EE2N  REBEREXBE  AKELASE
ERIEBHBELAEREZENAEMN - K
SETHBS N THREBHLEREMERD
U SHREEREMEER - UK E
ARBEERRAAEENRBELR - X&E
IERBERARB2ERERER  UQoHE
MR TALEYTHEETIEMELER R
CEFRERENEE  F4  XERES
EHELEEEMNER -

By 488
=

BTEBRARMGETEMNERER - RY
REREREEZ - RAABTERAR 6
BAKEEXNTHNEE - ARBECEBRSH
HE  YHRRANDERERFTELETERE
AEEMNEHFIERNTEEE - At - K
SENRIREERBTHENMEERZE
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Laws and Regulations
EERER

Compliance with applicable laws, rules and regulations with regard to
environmental and social aspects are of paramount importance and
we understand the risk of non-compliance that can be detrimental to
the Group. The Group has implemented systems and allocated staff
resources to ensure ongoing legal compliance. The Group’s operations
are mainly carried out in PRC. Accordingly, the Group’s establishment
and operations shall comply with all laws and regulations applicable in
PRC.

BTERRERLEGTENERER - KA
REREZEWEER @ HMABTARERAEE
HBAKEEXNTNEZE - XEHECEBREE
HE YHRANDERERBSEETEZE -
AEENEBITERNTERZE - At - &
SENKYRZERETTENMEEBZE
BEER -
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HKEX ESG Content Index
ERBRXFZFIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  BEEH - RERERBARFEXER

A. ENVIRONMENTAL

A RIE

Aspect Al:
Emissions

AlEmH :
BER Y

General Disclosure
— R
Information on:
FHEBEREBEERBHENR  MAKRLHBEES  AEREBEEEEVNELEFTN
(@  the policies; and
BER &
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTHBETABBERZENBBEELRD
relating to air and greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.
BB R
Note: Air emissions include NO,, SO, and other pollutants regulated under national laws and regulations.
Msr: ARBERWEBERALEY  HACYREFERERBENEMSTEY -
Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
BEREBEFE &R Bk —8=-R - S8kt - 28 ELBMESE/IH
Hazardous wastes are those defined by national regulations.
EEEEVEBRERRENCREREY -

KPIA1.1 The types of emissions and respective emissions data.

MBREMERA FRYMERRABBEREE -

KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).

BHRAENIEEAM2 HiE (BE1) RepREE (BE2) AEREHENE (UEFE) & (1
HA)BE (MUESESSEN - BERETH) -

KPI' A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

BFREZIEZEAIS FMELAEEEEDHEE UHEE) K (WER) BE (WAEBEEE
iz ~ BIEBMAHE) °

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

BREBETIEEAIL FEEAEZSEEYHEE UHHE) K (WER) BE (WAEBEES
R - SERMEEE) -

KPI A1.5 Description of emissions target(s) set and steps taken to achieve them.
BRAEBIEEAMS WM YNEREEZERAEINELAEMEBMM LR -

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

HRENEZAIL HUREBEERESEEYN AL - REMMITZHHERZERE
EDELEEMEIRA LR -
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HKEX ESG Content Index
EBRX G FIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  EBEEH - REERBAFEIER

Aspect A2: Use of General Disclosure

Resources
A2fEmH :
BEREA

Aspect A3: The
Environment
and Natural
Resources

A3E M
RER

RREIR

— AR ER

Policies on the efficient use of resources, including energy, water and other raw materials.
ERERER (BEER - KEEMERME) BE

Note: Resources may be used in production, in storage, transportation, in buildings, electronic equipment,

etc.
Misr: BRABREE  R7EF - B8  BEY  BSTIRES -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in ’000s) and intensity (e.g. per unit of production volume, per
facility).

BMEEMEZEA21 REMNESHEER /SBEER (NE - fooh) #FE (UATE
FTERERFE) REE (WNEBESEN - BERKETE) -

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume,
per facility).
BRENIERA22 BARKENTE (MWUSESEN  BERMEAHE) -

KPI' A2.3 Description of energy use efficiency target(s) set and steps taken to achieve
them.

MARENIERA23 HMFAATVWEREANDEERAEINELRERMERN IR -

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

BB IR RA2.4 HIMSKEGER KR LA BEAME - ARFIZHBXRKERBER
RIEDEE R EMERIN T -

KPI'A2.5 Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
BHRESIEZEA2S HNKGMASEMENEE (UEE) k (ER) SEESMGE -

General Disclosure
— AR
Policies on minimising the issuer’s significant impacts on the environment and natural resources.

BMEZETAHRRERRABREREATENRE -

KPI A3.1 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

BRBERIEIRAST HREBEHHRBEAAERNEAZEZREXNEREHTE
BITTE) o
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HKEX ESG Content Index
ERBRXFZFIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  BEEH - RERERBARFEXER

Aspect A4:
Climate Change
AdE M :
RIRE L

B. SOCIAL
B. &2

General Disclosure
— AR ER
Policies on identification and mitigation of significant climate-related issues which have impacted, and

those which may impact, the issuer.
BRALEBHERRAREEHETAEEFZENERARBREREENER -

KPI'A4.1 Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.
B4R 48 R 1R AL %aaLE%« RAGEHBETAEERENERARGEEEE - REY
78 -

Employment and Labour Practices

BEREIER
Aspect B1:
Employment
BIEMH :
&

General Disclosure
— R EE
Information on:
EREBREE  BEREA  ITERE - R FE#E - 2ok REBSUEE
b 157 48 K@ Al A
(@  the policies; and
124 SRR
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTHETABEAZENEBREZERRN
relating to compensation and dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

AR o

KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.

BREIIEZEBIA BMA - BEEE (WEBRR)  FRAMNKNESSNEES R
& -

KPIB1.2 Employee turnover rate by gender, age group and geographical region.
BREMESEBI2 BMHH - FRENRMEE SHEBRELE -
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HKEX ESG Content Index
EBRX G FIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  EBEEH - REERBAFEIER

Aspect B2: Health General Disclosure

and Safety
B2 m :
BREHEZZ

Aspect B3:
Development
and Training

B3 H :

2% FR B2 5% 9

— MR EE

Information on:

FHERHRZ2TIERERRERERABEREEN :

(@  the policies; and
B K&

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTHETABEAZENEBEZERRN

relating to providing a safe working environment and protecting employees from occupational

hazards.

AR -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three
RS 45 AN FE12B2.1  years including the reporting year.
BE=ZF (BEREFE) BFRAITHHABRLE -

KPIB2.2 Lost days due to work injury.
Mg NIEEB22 HIEGRAIERHK -

KPI B2.3 Description of occupational health and safety measures adopted, and how
they are implemented and monitored.
BB EB23 MMM BERRELZEERE - URBERTRERFE o

General Disclosure

— R E

Policies on improving employees’ knowledge and skills for discharging duties at work. Description of
training activities.

FHEARAREBITIFRENANBRRENBR - HMIFINED -

Note: Training refers to vocational training. It may include internal and external courses paid by the employer.

BiaE - SBIEBER - TRSEHEIXNORNBMIDRE

KPI B3.1 The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

BRBERIEEB RMANREERMN (WaRERE  FRERE) ASNXIEER
2 lEG ©

KPIB3.2 The average training hours completed per employee by gender and employee
category.
BREMIEEB2 EHMAREERNE S  BREETKIINTHEE -
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HKEX ESG Content Index
ERBRXFZFIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  BEEH - RERERBARFEXER

Aspect B4: Labour General Disclosure

Standards
B4/ H
T A

—REE

Information on:

BRAM I-ZE TR 55 T ¢

(@  the policies; and

BE &

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTFHETABEAZENEBEZERRN

relating to preventing child and forced labour.

BE R o

KPI B4.1

B $& 48 A FE 1R B4

KPI B4.2
RA 4 E B 1EB4.2

Operating Practices

Aspect B5:
Supply Chain
Management

B5E M :
rEEEE

General Disclosure

—REE

Description of measures to review employment practices to avoid child and
forced labour.
BT BEENNREBABRE T RAHLT -

Description of steps taken to eliminate such practices when discovered.
RMEBRERENEER A BB RAREA SR -

Policies on managing environmental and social risks of the supply chain.
ERHEERBEREEARNOBE -

KPI B5.1

B $2 48 A E 15B5.1

KPI B5.2

B3 45 515 B5.2

KPIB5.3

78 i 4 5 12 B5.3

KPI B5.4

B 52 45 M5 15 B5.4

Number of suppliers by geographical region.
ZwEE S HEREE -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

HREHEEAEEINEN  mERTEREEMNNEERSEE - N
RBBRITRERTE -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
HABEBABZNMERSERGNREBERESERBRNEN
MITRERTTE -

A X2 #H B8

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

A EREHEERREZAERERER KRB ED -
TRERFE -

A R AR B #
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HKEX ESG Content Index
EBRX G FIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  EBEEH - REERBAFEIER

Aspect B6: General Disclosure
Product REE

Responsibility

Information on:

EmEE BE R

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTHBETABBERZENHBBEELRD

relating to health and safety, advertising, labelling and privacy matters relating to products and

services provided and methods of redress.

28

AR o

KPI B6.1

38 $& 48 A 15 15.B6.1

KPI B6.2

B $2 4 AW HE 15 B6.2

KPI B6.3

7 52 45 25 15.B6.3

KPI B6.4
Bl 52 45 I 15B6.4

KPI B6.5

B 2 4 W 15 B6.5

_ EHEFREEMVNRBOEEELY S BES  EELRLBEEARARTEN
B6/E M| : (@)  the policies; and

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.
PERDEXERBEFRALTEEREAMARNKN B DL

Number of products and service related complaints received and how they
are dealt with.
EEARERRREORFHE UREHFZE -

Description of practices relating to observing and protecting intellectual
property rights.
M BEEERRENBEEEBRNED -

Description of quality assurance process and recall procedures.
HlEERTRERERBKER -

Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

RMHEEEHRERMEBRE - URBABRTRERTE -
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HKEX ESG Content Index
ERBRXFZFIESGARAAZES]

Subject Areas, Aspects, General Disclosures and KPIs

THER  BEEH - RERERBARFEXER

Aspect B7:
Anti-corruption
B7EME :
RES

Community

HE

Aspect B8:
Community
Investment

B8fE M :
HERE

General Disclosure

— M EE

Information on:

BRI - BR - BRFRAEREN

(@  the policies; and
BE &

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
BTFHETABEAZENEBEZERRN

relating to bribery, extortion, fraud and money laundering.

BE R -

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of
the cases.

7 47 48 A48 1R BT .1 i&iiﬁﬁﬂ;ﬁéﬁ/\&,ﬁﬁakﬁla BB ASFRAERGONEE
Rt R

KPIB7.2 Description of preventive measures and whistle-blowing procedures, and how

they are implemented and monitored.

MBENIERBT.2 MM BERERBRESF  UARBEEBTRERTE -

KPIB7.3 Description of anti-corruption training provided to directors and staff.

BREMIEIFEBTS HWiMEERBETRENKREGHEI -

General Disclosure

— R

Policies on community engagement to understand the needs of the communities where the issuer
operates and to ensure its activities take into consideration the communities’ interests.

BHENMR2ERTRETALCENELRFTENBEREEBIDEEBLENENBE -

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).
BRENIEEB1 EXEREE (X5  REZEHEH  SIFTRK KR Xt 8B

B) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.

MREMIEEB2 AFIRBAPAER (WMEEXKH) -
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