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Environmental, Social and Governance Report

RE  HBRERHRE

ABOUT THIS REPORT

Legend Strategy International Holdings Group Company Limited (the
“Company” together with its subsidiaries, the “Group”) is pleased
to present this Environmental, Social and Governance (“ESG”)
Report (the “Report”) for the year ended 31 December 2024 (the
“Reporting Period”), in compliance with the requirements outlined in
the Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix C2 to the Rules (the “Listing
Rules”) Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited. The Report provides a comprehensive overview
of the Group’s environmental and social performance across its core
business operations in the People’s Republic of China (the “PRC”
or “China”) during the Reporting Period. The Report highlights our
commitment to transparency, sustainability, and responsible business
practices, aligning with the ESG Reporting Guide to ensure accountability
and stakeholder engagement.

We are delighted to present the Report, which underscores our
commitment to sustainable development and responsible business
practices. The Report provides a comprehensive overview of the Group’s
ESG management approaches, practices, and performance during
the Reporting Period. It should be read in conjunction with the annual
report of the Company for the year ended 31 December 2024 (the
“2024 Annual Report”), which offers a detailed review of our financial
performance and corporate governance practices. Together, the Report
and the 2024 Annual Report demonstrate our dedication to transparency,
accountability, and long-term sustainability.

The board of Directors (the “Board”) is responsible for assessing and
determining the ESG risks faced by the Group. The Board ensures that
robust risk management and internal control systems are established
and functioning effectively to mitigate these risks. This oversight role is
crucial in aligning ESG considerations with the Group’s overall strategy
and ensuring compliance with regulatory requirements. By maintaining
effective ESG risk management and internal controls, the Board supports
the long-term sustainability and resilience of the Group.
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ESG GOVERNANCE

The Group adopts a top-down management approach to address
its ESG issues. The Board assumes full responsibility for the Group’s
ESG strategy and reporting, ensuring that ESG considerations are
integrated into all aspects of our operations. This includes formulating
ESG management strategies, priorities, and objectives; reviewing and
approving ESG risks and opportunities identified by senior management;
and establishing appropriate and effective ESG management policies.
The Board ensures that robust ESG risk management and internal control
systems are in place to suit our specific business context. We regularly
review the Group’s ESG performance against established objectives and
approve the disclosures presented in the Report, demonstrating our
commitment to transparency and accountability.

ESG management approach and strategy for material ESG
related issues

To deepen our understanding of stakeholder opinions and expectations
regarding ESG issues, we conduct an annual materiality assessment. This
process involves utilizing various communication platforms and channels
to engage with our key stakeholders, ensuring we listen to and respond to
their concerns effectively. Through these interactions, we gather valuable
feedback that informs our decision-making and enhances our ability to
assess and manage the impacts of our business decisions.

Our materiality assessment follows a structured approach:

1. Identification of ESG Issues: We identify a comprehensive set of
environmental, social, and governance issues that could impact our
operations and stakeholders.

2. Prioritization with stakeholder engagement: We engage with
stakeholders to prioritize key ESG areas, ensuring that their
perspectives are integrated into our decision-making process.

& Validation and determination of material issues: Based on
stakeholder feedback, we validate and determine which ESG issues
are most material to our business and stakeholders.
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By following these steps, we gain a deeper understanding of our
stakeholders’ expectations and concerns regarding various ESG issues.
This insight enables our Board to develop a sustainable development
strategy that addresses material ESG-related issues and aligns with our
long-term goals.

Progress review made against ESG-related goals and
targets

The Group has established ESG-related goals and targets to provide
a strategic direction for our business operations. These objectives are
regularly reviewed to ensure alignment with our sustainability strategy
and to assess progress against set targets. If progress falls short of
expectations or if there are changes in business operations, adjustments
to these goals may be necessary to maintain relevance and effectiveness.

Our sustainability targets enable us to develop a realistic roadmap,
focusing on tangible outcomes. The sustainability performance and
progress made against these goals are reported to the Board for review
at least annually. This process ensures that our ESG strategy remains
aligned with our overall business objectives and supports long-term
sustainability and resilience.

REPORTING PRINCIPLES

This Report has been prepared in accordance with the ESG Reporting
Guide. It complies with the “Mandatory Disclosure Requirements” and
the “comply or explain” provisions, as well as the reporting principles
established in the ESG Reporting Guide.
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MATERIALITY

Materiality serves as a foundational principle guiding our ESG
management by prioritizing the most significant topics for the Group and
its stakeholders. To implement this principle effectively, we conducted a
comprehensive materiality assessment. This assessment analyzed the
outcomes of stakeholder engagement and peer benchmarking, ensuring
that our ESG strategy addresses the issues of greatest relevance and
impact. For a detailed overview of our stakeholder engagement and
materiality assessment processes, please refer to the respective sections
titled “Stakeholder Engagement” and “Materiality Assessment”.

QUANTITATIVE

In preparing the quantitative information presented in the Report, we have
applied relevant standards, methodologies, and assumptions, which are
disclosed as necessary to ensure transparency and clarity. Quantitative
data is accompanied by narrative explanations to provide context and
understanding. Where possible, we include comparative figures to
facilitate year-on-year analysis and highlight trends in our performance.

CONSISTENCY

To ensure the accuracy and comparability of our ESG data, we employ
consistent methodologies in preparing and presenting this information in
the Report, unless otherwise noted. This approach enables meaningful
comparisons to be made, both within the current report and across
reporting periods, providing stakeholders with a clear understanding of
our ESG performance and progress over time.

BALANCE

We present information in a transparent manner, ensuring that all data
and findings are reported without inappropriate selections, omissions,
or manipulations. This commitment to transparency ensures that
stakeholders have access to accurate and comprehensive information,
enabling them to make informed decisions and judgments about our ESG
performance and strategies.
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REPORTING BOUNDARY

The Group is primarily engaged in accommodation operations, providing
consultation services, and managing property facilities, along with other
related businesses. During the Reporting Period, the Group operated five
leased accommodation branches located in Nanshan District and Baoan
District in Shenzhen, Huizhou city, Chengdu city, and Wuhan city in the
PRC (collectively, the “Five Branches”). These branches collectively
offer 653 rooms. In 2022, we completed green renovations at the Five
Branches to enhance guest appeal and boost revenue. The Report
covers the environmental and social performance of the Five Branches,
including key performance indicators (“KPIs”) that highlight our progress
in these areas.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is essential for the sustainability of the Group.
We recognize the importance of establishing both online and offline
communication channels to provide stakeholders with timely updates on
our strategic planning and performance. This ongoing communication
mechanism allows us to maintain a continuous dialogue with our
stakeholders, ensuring their voices are heard.

In addition to regular updates, we actively consult stakeholders for
their recommendations and insights, which helps us align our business
practices with their expectations. Through consistent engagement
with key stakeholders—including shareholders, government bodies,
employees, customers, suppliers, and the broader community—we can
identify major concerns and formulate appropriate responses.

Our engagement efforts utilize various channels to gather feedback
and understand stakeholder expectations effectively. These interactions
not only enhance our decision-making processes but also strengthen
our relationships with all parties involved, ultimately contributing to the
Group’s long-term sustainability objectives.
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Stakeholders Expectations and concerns Communication Channels
ERNE HAE B EE BERE
Management e R&D progress e Company website
EIRE HEEE NSIFGR
e Compliance operation e Social media
BRIER MRS
* Financial performance e Training and seminars
BB FlEREEIR T &
e Risk Management mechanism e |ndustrial seminars
[ B T TR A T¥ME
e Stakeholder communication e Meetings
BERNERR =
Investors and e |nvestor communications e Annual general meetings
Shareholders WEE B e kN
& NFREER e Investment returns ¢ Financial reports
KEBHR gy
e Risk management mechanism e ESG report
[\ B TR A T ESGH
e Financial performance e Press releases and announcements
BT E R MEREAE
e Business innovation e Company website
A YNSIF D
e R&D progress e Telephone hotline and email
HEEE BEAREE T
e Anti-corruption
RES
e Compliance operation
BRIEE
Employees e Employee compensation and benefits e Company activities and events
BT 8 THRm R NADEEEEM

e Equal employment opportunities
TEREHE

e (QOccupational health and safety
BEREETE

e Employee development & training

B T %R HEI4R
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e Frequent meetings
KEgH

e Employee grievance
B TR

e Employee opinion collection box
BTIERIWEM

e Employee training interaction
BTHIRES

e Regular performance appraisals
TEERERGT G
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Stakeholders Expectations and concerns Communication Channels
ERNE HAE B EE BERE
Government Compliance with laws and regulations e Responsive to government policy
T BTRRER [] e R T I 56
Environmental protection e Communication with ministries
RERE HIX AT E
Industrial/Production safety e Company website
I¥ 5ER: NSIFER
Quality and safety of products/services ® Written/electronic correspondences
Em/ REHmERTE Em/EF@H
Equal employment opportunities e Routine inspections
TERERE BlITIRE
Protection of IP rights and services e Regular reports and taxes paid
R o N B E e B R 7S TR E ML TR IE
Sustainable development
QEST £
Proper tax payment
HEHR
Customers High quality products and services e Regular customers survey
B = o E A EE LR EHREFHAE
Protect customers rights and privacy e Email feedback
TRER PN BFEMEE
Quality and safety of products/services ® Meeting with customers
Em/ REHmERT e HESEH
Customer satisfaction e  Website
BEEMEE Muh
Customer complaint handled promptly e Social media
MRERIBE PR MRS
Protection of animal rights e Direct feedback from front-line
REBER AR A BV E#OER
Protection of IP rights
RAEMBERE
Business integrity and ethics
[SEE AR R
Responsible marketing and labelling
BEERITIHERS
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Stakeholders Expectations and concerns Communication Channels
ERNE HAE B EE BERE
Suppliers e On-time payment Supplier management meetings
HrEm AR HEBETEGHR
e Fair and open procurement Product/service promote events
N RAFEERE Emn,/ RISHEEE
e Stable business relationship Tendering process
S IE B RIS AR BIREFF
e Close communication Routine communications
AR BT
e Order/contract execution Company website
HEY =Yk YNGIF R
Social media
IR BEEE
Corporate contribution
PEER
Product quality display activities
EmmEREREE
Environment responsibility lecture
IRIR B TR
Site Visits and evaluation
BIS2 BT
Annual appraisals
R
Communities and e Environmental protection Company website
the public IRIBIRE NSl
R EAR e Social and public welfare Social media
HEMALEER AR
e Timely and adequate information share ESG reporting
REFDHERDZ ESGH
e Industry development Press releases and announcement
EX¥iRE FEREAE
e Protection of animal rights Community activities
REB Y ES tEES

Legend Strategy International Holdings Group Company Limited
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MATERIALITY ASSESSMENT

The Group has integrated the principle of materiality into its ESG reporting
framework by pinpointing critical ESG issues that significantly impact its
operations. In alignment with the ESG Reporting Guide, all essential ESG
issues and KPIs are comprehensively reported.

The Group recognises that robust ESG performance is indispensable for
its sustainable growth and the well-being of the broader community. It is
committed to safeguarding and enhancing the ecological environment
and societal welfare while minimising the environmental footprint of its
activities. Throughout the materiality assessment process, the ESG
committee of the Company has provided strategic support to the
Board in reviewing operational practices, identifying key ESG issues,
and evaluating their significance to both the Group’s business and its
stakeholders.

The Group’s policy advocates for environmentally responsible operations,
aiming to achieve harmonious development among the Group, the
environment, and society. Identifying material ESG issues is a crucial
precursor to establishing the framework for the ESG report and
formulating effective ESG management strategies.

To identify potential material topics for disclosure in the Report, the Group
referenced the ESG Reporting Guide and established relevant topics
for assessment. All material ESG issues identified have been thoroughly
disclosed in the Report, ensuring transparency and accountability in our
ESG practices.
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A. ENVIRONMENTAL

As a provider of accommodation operations, consultation services,
and property facilities management, our environmental footprint is
relatively low. During the Reporting Period, our operations generated
minimal emissions into the air, greenhouse gas (“GHG”) emissions,
and discharges into water and land. Additionally, the production of
hazardous and non-hazardous waste was minimal. This reflects our focus
on maintaining environmentally responsible practices across our core
business activities.

1. Quantify Emissions: Consider providing specific data on GHG
emissions and other environmental impacts, even if they are
minimal, to demonstrate transparency and accountability.

2. Sustainability Initiatives: Discuss any initiatives or strategies
implemented to further reduce environmental impacts, such as
energy-efficient lighting or water conservation measures.

&) Future Goals: Outline any future targets or goals related to reducing
environmental impacts, such as increasing the use of renewable
energy sources or implementing recycling programs.

4.  Stakeholder Engagement: Highlight how stakeholder feedback
influences environmental strategies and decision-making processes
within the Group.
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During the Reporting Period, the primary sources of GHG emissions
from the Five Branches were electricity consumption and waste paper
disposal at landfills. To minimize energy consumption and waste paper,
we have implemented various sustainable development measures within
our standard operating procedures. These initiatives include:

1. Energy Efficiency: We have installed compact fluorescent lamps
throughout the Five Branches to reduce energy consumption.
Additionally, we have fitted corridors with switch-on and off sensors
to optimize lighting usage.

2. Resource Conservation: Staff are encouraged to turn off electronic
devices, lights, and air-conditioners when not in use, such as
during lunch hours or after room occupancy. We have also replaced
inefficient or malfunctioning air-conditioners and positioned
refrigerators to minimize exposure to direct sunlight.

3. Waste Reduction: To reduce paper waste, we encourage staff to
print only when necessary and prioritize the use of recycled paper
for printing purposes.

Beyond GHG emissions, our operations also generate other air pollutants,
including nitrogen oxides (“NO,”), sulphur oxides (“80,”), and particulate
matter (“PM”), primarily through the use of motor vehicles. These
pollutants have significant adverse effects on climate, ecosystems, air
quality, habitats, agriculture, and human and animal health. We recognize
the importance of addressing these impacts and are committed to
exploring strategies to reduce them.

Air Pollutant Emissions (Use of Motor Vehicles)

EHREHE AMOENREEREBHREER
BREEMEERNBEREE - STHRERD
BERHRENER - HMESEEEREFTER
TREMNRKERREE - ELEHRERE

1. BERYE : RMELMOELRET R
TR - AR RETRIBFE  Boh - 3
MEEERZE T REARERR - B
FRBAGER -

2. EBEREH: BASBEIETERET
R BRMZHE  JIEFERE
HEEE MR - HABERTHEX
ERMENZ=R - W AERERERS X
B ARIEH T -

3. BMAIRE: BRTHIBFRE - BFIR
BETREVERAIIH - AETER
BAEMIIED -

BTASREEN  RANSECEEEL
EESRY - BERELM(NO J) - B
¥[S0 )Rtk E ([PM)) - £ EREBLE
RRBEME L - BLSRMHAR - £RE
g EREH BB BELRAENDY
MREEEENTHNYE - RMZRERE
EYENESY  THINERALBLYE
BB -

ERSRMPFRCTENER)

Type of air pollutants Unit 2024 2023 2022
ERSRER By —E-ME —EC-=F —E-=
NO, Kg 2.10 2.10 212
NO_ DF

SO, Kg 0.05 0.05 0.05
SO, NI

PM Kg 0.15 0.15 0.16
PM T

Note: The emission factors used to calculate the NO,, SO, and PM are sourced
from: the Hong Kong Environmental Protection Department’s (‘EPD”)
EMFAC-HK Vehicle Emission Calculation model and the United States
Environmental Protection Agency’s Vehicle Emission Modeling Software —
MOBILE 6.1; and the assumptions of 80% relative humidity, a temperature
of 25 degrees Celsius, an average speed of 30kmh, and include running
exhaust emissions only.
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Greenhouse Gas (“GHG”) Emissions

BERE(CRERE )M

Type of air pollutants Unit 2024 2023 2022
ZRERYEE By —E-EF —B_=F —EB_C
Scope 1 tCOe 8.8 8.8 8.9
HE 1COe

Scope 2 tCO,e 1,224.3 1,493.8 1,360.9

BE2 {COe

Scope 3 tCOe 35.0 36.3 341

wES3 tCOe

Total GHG emissions tCOe 1,268.1 1,538.9 1,4038.9

mERBHEREE tCO,e

Branch gross floor area M? 36,853 36,853 36,853

DIEBEEERE TR

GHG emissions intensity tCO,e/gross floor area in M? 0.0344 0.0418 0.0381

BERBHENRE tCO, e/ AR AR (F75K)

Notes: The emission factor of electricity consumed is sourced from the JIBEE : FEEHRE TR E2021FHH/E 5
China Southern Power Grid in 2021. The figures are calculated in B - HFREBECRRKPIsSTEEmM) T
accordance with the “Reporting Guidance on Environmental KPls”. o RABLE  #FEES -

The figures are restated for consistent comparison purpose.

Scope 1: It represents mainly the gasoline and diesel oil consumed by ~ #E1 :  FTERREB)EHTHFEFEATEM
motor vehicles. Seh o

Scope 2: It represents mainly the electricity purchased from power #E2: TEREXULPEEHEHEENS
suppliers in China. J)e

Scope 3: It represents mainly the paper waste disposed at landfils, #E3: TEIEESHAMEIERMOEER - F

water used and other indirect emission.

PR LA PR 2 RE SR D HE IR o
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Hazardous and Non-hazardous Wastes

During the Reporting Period, our accommodation operations,
consultation services, and property facilities management generate no
hazardous waste. Non-hazardous waste from the Five Branches primarily
consists of office and room consumables. To promote sustainability,
staff at each branch actively separate waste, such as cartons and
plastic bottles, which are collected by designated recycling suppliers.
Additionally, the building management offices of our landlords assist in
segregating recyclable materials like cans and used plastic water bottles
for recycling purposes.

We recognize the importance of balancing operational demands with
environmental responsibilities and are committed to exploring strategies
to mitigate these impacts.

Quantify Waste Reduction: Consider providing specific data on the
amount of waste reduced or recycled to demonstrate the effectiveness of
waste management practices.

Future Goals: Outline any future targets or strategies for reducing energy
consumption and GHG emissions, such as implementing energy-efficient
technologies or renewable energy sources.

Stakeholder Engagement: Highlight how stakeholder feedback influences
environmental strategies and decision-making processes within the
Group.

Innovative Technologies: Explore the potential for adopting advanced
technologies like |oT or Al to enhance energy efficiency and reduce
wastage further.

Achievement of Targets: During the year, the Group successfully met its
waste management targets and will continue to maintain or reduce waste
levels moving forward.

Legend Strategy Intemational HoIdings Group Company Limited
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Type of Waste Unit 2024 2023 2022
BEYRE B —E-NEF —B=F —B2_C
Non-hazardous waste tonnes 120 125 141.4
R EED N

Non-hazardous waste intensity Tonnes/M? 0.003 0.003 0.004
FEfER YRR g, 75K

During the Reporting Period, the Group was not aware of any instances
of non-compliance with the Environmental Protection Law of the PRC or
other applicable laws and regulations related to air and GHG emissions,
discharges into water and land, or the generation of hazardous and
non-hazardous waste. We have not received any fines or non-monetary
sanctions for non-compliance with relevant environmental laws and
regulations during the year.

Our commitment to environmental compliance is aligned with China’s
regulatory framework, which emphasizes the importance of obtaining
pollutant discharge permits and adhering to national standards for
emissions and waste management. We continue to monitor our
environmental performance and ensure that our operations are
conducted in accordance with all relevant legal requirements.

1. Regulatory Framework Overview: Consider providing a brief
overview of the key environmental regulations in China that apply to
the Group’s operations, such as the Environmental Protection Law
and the Regulation on the Administration of Pollutant Discharge
Permits.

2. Compliance Mechanisms: Describe any internal mechanisms
or processes in place to ensure ongoing compliance with
environmental laws and regulations, such as regular audits or
monitoring systems.

3.  Stakeholder Engagement: Highlight how stakeholder feedback
influences compliance strategies and decision-making processes
within the Group.

4. Future Compliance Goals: Outline any future targets or strategies
for enhancing compliance with environmental regulations, such as
adopting new technologies to reduce emissions or improve waste
management practices.

RBEHRE - AEEYEERTMER(PE
ARZMBIRFRER) SEMERER X
REBZERIORERBEBIEN - MK R THBER
SELERISFERERYNEN - FA - I
PIREIE RABBAER SR BE AR 1 W B (E ] 5 3%
HIF B o

BAERESANAREPENEEER—

ﬁ PRI A B EAE2R R A SIS R BRG]

BALBTRRENNERYEREENER

E ﬁﬁﬁ%%ﬁﬁﬁm%ﬁﬁﬁ AR IR
BN AMAMERERENR -

1. ERERGHS  EEREEANRAEE
SENTETZRDE[NEEMA -
WCORBREE) MCHES A 2 B AR
IR

2. AHR#H SHBREARARBSEETRER
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USE OF RESOURCES

The Group’s primary resource usage is comprised of electricity, water, and
paper consumed at our offices. Electricity consumption is a significant
component of our daily business operations, encompassing the use of
indoor lighting, air-conditioning, and the functioning of office equipment,
as well as equipment related to repair and maintenance. The specific
amounts of electricity consumed are detailed in the table below.

Key Areas of Resource Consumption:

Electricity Usage: This includes lighting, air-conditioning, and office
equipment such as computers and printers. Electricity is a major
contributor to our operational energy footprint.

Water Consumption: Although not as significant as electricity, water
usage is still an important aspect of our office operations, primarily for
general office needs.

Paper Consumption: Paper is used extensively for office documents,
printing, and administrative purposes. Reducing paper usage is a key
strategy for minimizing waste and environmental impact.

BERER

AEENTZEREAEARMAMAEMER

VET - KMEREK - ENHERRRFMBE
EREENERERK D - BREARA - =
HARER - BARBOEFARBEENRE
RN RE - BENAERBBEFR TR -

BRBRNEERS

REE : EBRF/KH =
ERNERE - ENREMIEERREHNHET
2R -

K& AKERATNATHEEE - B
RRMPAETEFENERE R TERRN K

WREFK -

MIOERE - ARBEZARWAIEXM - FIED
RITBAE - MAORREAEREZEEZY
REFZENERRET

Type of energy Unit 2024 2023 2022
BER R B —EBMEF —B=F —B-CF
Electricity consumption KWh 1,919,230 2,656,219 2,460,678
HEE MWh
Fuel consumption KWh 32,300 32,050 32,350
FmE MWh
Total energy consumption KWh 1,951,530 2,688,269 2,493,028
HEREIREFE MWh
Energy consumption intensity KWh/gross floor area in M? 53.0 72.9 67.6

BEREFERE MWh/48 2 iR R (7 75 K)

Legend Strategy International Holdings Group Company Limited
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In order to enhance the environment protection and save energy
consumption, the Group has established energy saving measures:

The primary source of the Group’s energy consumption is electricity
purchases. The Group encourages employees to use electricity wisely in
order to minimize resource wastage and lower power usage. Given the
limited availability of energy, several energy-saving measures have been
implemented, including:

o Educating employees to raise awareness about electricity
conservation.

° Utilizing LED bulbs whenever feasible to enhance energy efficiency.

o Turning off electronic devices that are not in use or before leaving
the office.

° Conducting regular inspections of energy usage by each
department to explore various methods for reducing energy

consumption.

° Setting the air conditioning system to operate at a temperature of
25.5°C.

° Switching equipment to energy-saving mode whenever possible
during operation.

° Adjusting computer settings to automatically power down displays
after 15 minutes of inactivity.

° Continuously reviewing the production process to enhance
efficiency and decrease energy usage.

RIRIRR R EAHIBEIROBRE - ANEEE HIE

REFEIE

AEBRERBRNIZHRRENRE - A&
EEBETAEAE  UFRERLERREN
REMEE - EREREEEAR  AEEEE
IeZIRETREREIE - B1E

o EATNERTEALEDER - LIRSk
R -

e HRATHEANEFRERNEHMANAE
ZAl e

e TEHMHEIFNERERBRLETR
L RRJEEREERERENTTE -

R

=R BAE25.5°CHEE TEE ©
o  EEITBRED  BRRBREBRIE
BER K o

o HREMRTE  EBRBEISDERE
R BRAH -

s RERNAEERE ARSMELRE
EERERE -
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Water

The Group is committed to improving water resource management,
enhancing water use efficiency, and implementing concrete measures
to protect this vital resource. To achieve these objectives, we implement
technical upgrades to equipment, optimizing water utilization and
minimizing unnecessary consumption across all operations.

Additionally, we actively promote water conservation among employees,
emphasizing the importance of responsible water use in areas such as
laboratory testing, cleaning, and office activities. By fostering awareness
and encouraging sustainable water practices, we aim to establish a
culture of water conservation within our workforce.

During the Reporting Period, the Group’s water consumption is detailed
below:

7K

AEBEHNRBZKERERE  EEAKK
R UWERABEEREE E2ER - /T
ERELER  RAYRBERRMAR - B
LR FBE - WEMALETTERD T
ZH)HRE ©

AN - BPITEE R B THESORK - R#EE
EREAH  BRNRAEHERIAEMER
KNBEN - BBRBREIMNSE AIHENA
KAR - RFPWBERRER THEY —BEL
KB XA °

RIS IR - AEEAOAKERIIMT -

Type of energy Unit 2024 2023 2022
gERER B 1123 —EC-=fF —ECF
Total water consumption M3 42,840 67,784 60,965
BEKE M3

Water consumption intensity Ms/gross floor area in M? 1.2 1.8 1.7
FEKsRE KRS/t EEAE (T 5K)

ENVIRONMENT AND NATURAL RESOURCES

The Group consistently promotes energy-saving awareness among the
staff of the Five Branches, reminding them to switch off all lighting and
electronic devices after use. On the other hand, guests are reminded of
the importance of energy reduction through the display of energy-saving
tips in the lobbies of each branch and written reminders placed in guest
rooms.

The impact on the environment and natural resources from the
accommodation operations of the Group in the PRC is minimal in the
Year.

In terms of reducing environmental impact, we have primarily focused
on reducing vehicle emissions and implemented the aforementioned
measures to protect the environment.

Legend Strategy International Holdings Group Company Limited
EBEREBEZEREGR QA
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Projects

HR

Targets, steps taken and results achieved

BE - FREH S RBANEGHIRR

LED and compact fluorescent lamps

LEDAI Z)EA & 5 15

Shower heads
TEESE

Robotic window cleaners

s ABE NS A

Air-source heat pumps
ZERIREVR

Number of LED lamps have been installed in the Five Branches in order to
save electricity and have saved up much electricity as compared with using
incandescent light lamps. For Chengdu Branch, aisle lightings on floors are
turned off when no guests are staying, and restored when the floors are
occupied.

RTEHEEN  ARASEARETLEDE @ BERAEBEEL - S8 TREE
H e KBDENEEEERERETEAATRFGHE EETAAERFGIR
18 o

Using water savings shower heads in the bathroom of the Five Branches, relevant
consumption of water is saved after installation.
ERRDENAERERAEKEERLER - AISEHAENAKE -

Using robotic window cleaners in rooms of Baoan Branch, in order to save
electricity and have reduced water consumption for cleaning and increased
cleaning efficiency.

EEZHERHERABBABRENRA HEEH  BDBEERKE  #55
BRI o

Air-source heat pumps have been installed in Nanshan Branch and Baoan
Branch to generate daily hot water supply in order to reduce electricity
consumption and thus reduce emissions. The consumption of electricity is
reduced in the Nanshan Branch and Baoan Branch for water heating.
ERLDEMEL D ERE T ERRAR - ARES R BHRUKMERE - IR
E RO HE - EILSENE R D ER D T RAREVKEENE 118
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Projects

HR

Targets, steps taken and results achieved

BE - FREH S RBANEGHIRR

Air-conditioners

%45

Non-Hazardous waste

R IEREREY)

Energy saving signs are displayed to remind staff to turn off air-conditioners
after use to promote energy saving in the Five Branches. Moreover in Chengdu
Branch, since independent air-conditioners are installed in all guest rooms, the
aisle air-conditioners on each floor are controlled and switched automatically
according to the temperature.

RN EARBHEES  RESETACATERGEREZET - UHREDRE -
Uboh - EREDE - AR RROREBIULLRME - SEBNEB S REA
RIBAE B EEFIF 34 -

Non-hazardous waste produced by the Five Branches include packaging
materials of guest rooms supplies, paper for office use and kitchen waste
from restaurants. Each branch made its best effort to minimize the impact on
the environment by using biodegradable material for packaging materials of
guest rooms supplies. The Five Branches promoted separation of waste such
as cartons and plastic bottles, which are placed in certain areas assigned to
recycled suppliers for collection.
IRDEMEENBEEEYEREEERARBEME BAERERERERE
FEEY) - RNIERKARBHERFTEYEBRNOMEHERTE RO BEME -
NHRERDEHRBNTE - ARSEHREEY SR - fINERMNERR - Wi
HM BT 4o MR R W SR VR E R I o
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CLIMATE CHANGE

The increasing frequency and severity of extreme weather events, such
as extreme cold, heat, storms, rainstorms, and typhoons, pose significant
risks, including power shortages, disruptions to the operational chain,
and damage to the Group’s assets. In light of the potential for business
interruption due to these extreme weather events, the Group remains
vigilant regarding significant policy changes. We are committed to
reducing our environmental impact to mitigate the effects of any potential
tightening of environmental regulations on our business operations.

In line with the reporting framework developed by the Task Force on
Climate-related Financial Disclosures, there are two major categories of
climate-related risks: physical risks and transitional risks, both of which
may impact the business. Physical risks are associated with the direct
impacts of climate change, such as floods and typhoons (acute risks) or
long-term shifts in climate patterns like sustained high temperatures and
sea level rise (chronic risks). Transitional risks relate to the shift towards a
lower-carbon economy, involving policy, legal, technological, and market
changes to address climate change mitigation and adaptation.

The Group will continue to integrate sustainable practices into its
business operations and maintain sufficient resources to manage
identified climate-related risks and study potential remediation measures.

Transition Risks

The Group continuously monitors changes in the regulatory,
technological, and market landscape related to climate change, including
the tightening of national policies and listing rules. We are implementing
comprehensive measures to effectively address these evolving
challenges.

During the Reporting Period, there were no climate-related risks, including
physical and transitional risks, that had a significant impact on the Group.
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B. SOCIAL
EMPLOYMENT

The Group places significant emphasis on developing human capital
and offers competitive remuneration and welfare packages. Promotion
opportunities and salary adjustments are based on individual
performance. Employees are entitled to various benefits, including annual
leave, sick leave, maternity leave, marriage leave, funeral leave, and
medical coverage, all provided in accordance with local regulations.

To maintain a pleasant, healthy, safe, and productive working
environment, we have established comprehensive procedures and
policies that encompass all facets of the Group’s business operations,
as outlined in our employee handbook (“Employee Handbook”)
and human resources policy. The Group is committed to providing a
supportive office environment aimed at fostering a healthy work-life
balance.

QOur Employee Handbook comprehensively details the Group’s
overarching procedures and practices related to employment,
compensation, and benefits. The terms, including compensation,
dismissal, working hours, rest periods, and other benefits, are explicitly
defined in our employment contracts. Additionally, we have established
a formal reporting mechanism that allows employees to raise concerns
in good faith. We ensure that all concerns are addressed fairly and
transparently, without fear of reprisal or negative repercussions. During
the Reporting Period, no instances of non-compliance with relevant
employment laws and regulations were identified.

Legend Strategy International Holdings Group Company Limited
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Distribution of work force of the Five Branches are classified by different

categories as follows:

Type
kR

RN ERTRERDBNEH N DMHEIT

2024 2023 2022

1123 —EC=HF —ECF

Number of employees

BT A

Number and percentage of employees

BT ABKRBESHL
By gender
x4 Bl

Female

gegis

Male

S

By age group
REWRE
Below 30
K730

30 to 50
30250

Over 50
5085 A £

By geographical region
it B @i

China

FR

By employment type
RREERSE
Full-time

28

Part-time

i

By employee category
kB ITER

Senior management
BRERE

Middle management
FEEEAB

General staff

—RET

80 76 95

55 58 63

25 18 32

29 23 31

31 40 53

20 13 11

80 76 95

80 76 95

26 14 16

51 62 75

As at 31 December 2024, the Five Branches had 80 employees (2023: 76
employees), of whom 100% were full-time and 100% were in long-term

employees.

R-BE-_ME+=-A=+—0 " AB»/E#ES
BOR(ZE-_=F : 765 )EE * 100%HEE
AEBAEIES -
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HEALTH & SAFETY

The Group is committed to non-discriminatory employment practices and
ensures a safe and healthy work environment. All employees are required
to adhere strictly to established operating procedures, which include, but
are not limited to:(i) Staying alert for any hazardous work conditions and
reporting them to a supervisor immediately.(ii) Using both hands when
handling carts.(iii) Utilizing a ladder or chair to reach items at height or
seeking assistance from colleagues.(iv) Promptly cleaning up any slippery
or oily areas to prevent falls.(v) Avoiding the use of damaged machinery
or appliances to prevent accidents.(vi) Keeping a variety of tools and
safety equipment well-maintained.(vii) Rigorously complying with industry
standards and professional practices. Designated personnel are assigned
to oversee the adherence to these procedures.

Smoking is strictly prohibited in all indoor areas across the Five Branches.
Regular training sessions for first aid, fire safety, evacuation, and
emergency response are conducted. In the past year, two fire drills were
held at the Baoan, Nanshan, and Huizhou Branches.

For electrical tasks, the Five Branches either employ licensed electrical
technicians or outsource to qualified external professionals who hold valid
licenses issued by the appropriate government authorities.

Legend Strategy International Holdings Group Company Limited
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The table below presents work-related fatalities and recordable injuries
for the years ending December 31, 2022, 2023, and 2024. injuries for the
three years ended 31 December 2022, 2023, and 2024.

THRAEZE2022 2023 %202412 A31H 1k
—EFEENTEBRTEHRMa R TIEER -

Notification of accident 2024 2023 2022
EWEA —E-mE —EC-=F —E—=
Number of work-related injury 1 - -
BTN G AR

Rate of work-related injury 1.5% - -
HETEEANZER

Lost days due to work injury 13 - -
TBBERE

DEVELOPMENT AND TRAINING BREEEY|

The Group is dedicated to providing on-the-job training to its employees
to enhance their skills and knowledge. Employees are encouraged to
seize every opportunity for skill development, allowing them to perform
their current roles more effectively and prepare for potential career
advancement. Throughout the year, quarterly training sessions were
offered, covering various topics such as customer check-in and check-
out procedures, room service techniques, disinfection methods for guest
rooms, fire safety, customer complaint resolution, and the handling of
items left behind by guests. Employee participation in these training
sessions was enthusiastic. For certain external training programs
recommended by the Group, a portion of the costs is covered by the
Group, in line with the reimbursement guidelines outlined in the employee
handbook.

AEER IR RE THREERIEI - AR
PR REAN AN - TFIEB) B TIEE B EiEE
BROKE  BUMEBRULEITRERE
WRBENBESTHITEE - 25558
[RIRRIZ - ARRESEIE  PIWER
AEREFER - EEREERD - EEESH
BT R BERHFERE  AREE
BEERYRE BIBR2IMELIIRR
12 o HNAKEHERE AR LINBIFFIERE - K
SEERIBE TFMT 5L eREESI A5
DEM -
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During the Reporting Period, the training participation rate for employees R IREHIR - IO EE T2 HE =0

across the Five Branches is as follows: T

2024 2023 2022

—E_ME —E-=F g

The percentage of employees trained by gender
ST RS HRERZ
Male 31% 24% 35%
B
Female 69% 76% 65%
Z
The percentage of employees trained by employment category
RYREENESNZIEIESL
General 68% 82% 79%
—
Middle management 29% 18% 17%
PEEEAB
Senior management 3% —% 4%
BRERE
Average training hours for employees by gender
BERBAHNE T FHEZIRE
Male 21.9hrs 3.2hrs 8.0hrs
S () (FF) ()
Female 21.7hrs 2.9hrs 6.2hrs
g (BF) (FF) (F¥)
Average training hours for employees by employment category
EREERNE T FHZIEE
Senior management 16.6hrs - 1.8hrs
BRERE (BF) ()
Middle management 19.1hrs 3.1hrs 2.6hrs
PEEERAE (BF) (F¥) (F%)
General staff 23.4hrs 3.0hrs 8.0hrs
—MRET (B) (F) (F¥)
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LABOUR STANDARDS

The recruitment process strictly prohibits child and forced labor,
in accordance with applicable laws and regulations. The Group is
dedicated to fully complying with local legislation and does not permit
the employment of child or forced labor. The human resources and
administration department is tasked with overseeing compliance
with current laws and regulations regarding child and forced labor.
This includes thorough verification of identity documents. Should any
violations occur, appropriate actions will be taken based on the specific
circumstances.

The Group conducts interviews with shortlisted candidates to gain
insight into their backgrounds and motivations for wanting to join the
organization. For employment registration, all new hires must provide
valid documents and copies, including: (i) an identity card, academic
credentials such as diplomas or degrees, title certificates, vocational
qualifications, and English proficiency certificates; (i) a social security
card; (iii) a medical or health certificate; (iv) recent photographs; and (v)
any other relevant information or documents as required by the Group.
These procedures ensure that no child or forced labor is utilized in the
accommodation operations.

All employees are entitled to sick leave, injury leave, and maternity leave
with appropriate medical documentation, in accordance with the Labour
Law of the PRC. Typically, employees work an 8-hour day and are not
encouraged to work overtime. However, if overtime is necessary, it must
be mutually agreed upon in writing by the relevant employees and their
supervisors. Compensation for overtime work will be in line with the
provisions established by the Labour Law of the PRC.
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The Group strictly complies with all applicable labor laws and regulations
in Hong Kong. Management is committed to ensuring that all human
resource management practices adhere to the Group’s policies in all
material aspects. These policies include, but are not limited to, the
following:

° All applicants must provide valid identification.
° All employees must be at least 18 years old.
° A background check for criminal records is required.

° Appropriate work visas or permits are necessary for employment in
Hong Kong.

° Verification of information is mandatory.

During the Reporting Period, the Group was not aware of any significant
violations of laws and regulations concerning child and forced labor
that could adversely affect the organization. These laws and regulations
include, but are not limited to, the Employment Ordinance (Chapter 57 of
Hong Kong laws). The Group is committed to complying with all relevant
laws and regulations, including the Labour Law of the PRC ( {F#E AR
HAMELEEL) ), the Employment Contracts Law of the PRC ( {FFEEA
RHEMBILENARFE) ), and other pertinent labor legislation.

SUPPLY CHAIN MANAGEMENT

The Group has established a rigorous supply chain management system
to guarantee high-quality service for customers. Special attention is
given to promoting safe and health-conscious consumables and services
across the Five Branches.
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Committed to transparency and integrity, the Group strives to minimize
environmental and social risks within its supply chain management. When
selecting suppliers, the Group considers various factors, including the
quality of services and products, historical performance, reputation, and
the suppliers’ commitment to environmental and social responsibility.
Approval procedures are in place to ensure that all supplier engagements
are monitored and authorized by the appropriate management level. The
Group expects its key suppliers to adhere to the same environmental,
social, health and safety, and governance standards that it upholds.

We routinely assess and evaluate our suppliers to ensure that the quality
of our products and quality control processes align with the Group’s
standards and meet customer expectations. Moving forward, we intend
to integrate sustainability factors into our sourcing practices, including
the procurement of office equipment. Additionally, we will collaborate with
suppliers to discuss their environmental and social responsibilities, aiming
to identify opportunities for enhancing their current practices.

To ensure compliance with these standards, the Group regularly performs
random checks on the qualifications and products of its engaged
suppliers.
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Suppliers by geographical region 2024 2023 2022
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Mainland China 43 59 35
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PRODUCT RESPONSIBILITY

Employees are required to adhere to applicable governmental and
regulatory laws, rules, codes, and regulations. A top priority for the Group
is to ensure customer satisfaction regarding products and services. We
make diligent efforts to comply with relevant laws and regulations related
to health and safety, advertising, labeling, and privacy in all jurisdictions
where we operate. Employees are expected to adhere to applicable
government laws, rules, codes, and regulations.

Smoking is prohibited in all indoor areas of the Five Branches. We
conduct regular first aid, fire safety, evacuation, leak response, and
escape drills. Daily cleaning services for guest rooms and periodic
hygiene inspections are consistently maintained. If a customer expresses
dissatisfaction with their assigned room, frontline staff will promptly
arrange an alternative room to ensure customer satisfaction. During the
Reporting Period, no complaints were reported at the Five Branches.

Customer Feedback and Handling

The Group values feedback and suggestions from customers. We offer
various communication channels, including social media, membership
platforms, a phone hotline, emails, and our website. Regular feedback
systems are established to collect information on customer satisfaction
and recommendations for improvement.

The Group consolidates and thoroughly analyzes customer feedback to
monitor satisfaction levels within its operations. Follow-up actions will be
implemented to address identified issues, including internal evaluations,
adjustments to employee training programs, the development of
improvement plans, and refinement of current management procedures.
Customers will receive timely responses regarding their feedback.

During the Reporting Period, there were no cases of complaints received
against the Group’s products and services due to health and safety
issues. The business nature of the Group does not involve the recall of
products.
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Data Privacy and Intellectual Property Rights Protection

The Group handles a significant amount of private and confidential
information belonging to its customers. To address this, we have
implemented strict conduct guidelines for employees. Additionally,
employees are expected to employ all reasonable measures to protect
both the Group’s and customers’ information, as outlined in the employee
handbook and work practices.

The Group is committed to adhering to relevant laws and regulations
concerning intellectual property rights (“IP rights”) by valuing and
safeguarding its intellectual properties through the renewal of patents
and trademarks. To ensure the protection of customers’ IP rights during
outsourcing to suppliers, a confidentiality agreement related to IP rights
must be signed prior to engagement. Furthermore, the Group uses
standard employment contracts with employees that include clauses on
IP rights and confidentiality.

Compliance with relevant laws and regulations

The Group is not aware of any significant non-compliance with the Patent
Law of the PRC or other applicable laws and regulations that would have
a substantial impact on health and safety, advertising, labeling, or privacy
issues related to the products and services provided, as well as methods
of redress during the Year.

No significant fines were reported throughout the Reporting Period.
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ANTI-CORRUPTION

The Group maintains the highest standards of transparency, integrity,
and accountability in all operations. We expect every employee to uphold
exceptional ethical, personal, and professional conduct. Activities such
as corruption, bribery, extortion, money laundering, and other fraudulent
practices are strictly forbidden in any aspect of our operations. Our
commitment to ethical business practices ensures compliance with
relevant laws and regulations, fostering a culture of trust and responsibility
among our stakeholders.

Our organization has a zero-tolerance policy toward corruption, bribery,
extortion, fraud, and money laundering in any form. Our anti-corruption
policies set forth strict standards of conduct that all employees must
follow, promoting an environment of integrity and transparency.
Employees are prohibited from offering or accepting any advantages,
including but not limited to monetary benefits, gifts, loans, rewards,
contracts, services, or entertainment, under the guise of work-related
activities or authority granted by the organization. This commitment
reinforces our dedication to ethical business practices and compliance
with applicable laws and regulations.

During the Reporting Period, the Group was not aware of any violations
of laws and regulations related to bribery, extortion, fraud, or money
laundering. Additionally, there were no legal cases related to corrupt
practices brought against the Group or its employees. The Group remains
committed to upholding the highest standards of transparency and
integrity, ensuring a robust compliance framework that supports ethical
business practices.
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Compliance with relevant laws and regulations

The Group is not aware of any significant non-compliance with the
Anti-Unfair Competition Law of the PRC or other applicable laws and
regulations that would have a substantial impact on the Group regarding
bribery, extortion, fraud, or money laundering during the Year.

Additionally, no legal cases related to corruption were brought against the
Group or its employees throughout the Reporting Period.

COMMUNITY INVESTMENT

The Group is dedicated to fostering sustainable prosperity that delivers
long-term social and economic benefits for all stakeholders, with a
particular focus on maintaining relationships with relevant interest groups.
This commitment begins with addressing the needs of employees
and extends to providing care and services to their families and the
surrounding community.

While the Group has not formally established a specific community
policy, social responsibility is deeply embedded in our corporate culture.
Employees are encouraged to engage in various charitable activities and
community service initiatives.

During the Dragon Boat Festival, the Huizhou Branch organized a rice
dumpling-making event. Employees of the Huizhou Branch were supplied
with the necessary materials and tools to participate in this hands-on
activity, which not only allowed them to experience Chinese culture but
also promoted interaction among colleagues. The finished rice dumplings
were then distributed to the local community, fostering a shared
celebration of the traditional holiday and enhancing the bond between
employees and the community.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

BE - 48 RERBERS

Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EEH - —RIFEERKPIs BEEH B EERSR
Governance Structure
EREE
General A statement from the board containing the following 2-3
Disclosure elements:

—RIEE BETIATNESSBH

(i) a disclosure of the board’s oversight of ESG
issues;
BREEFTYESGHAMEE

(i) the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues
(including risks to the issuer’s businesses); and
EEGHESCE IR AMNKR - BIERANETME -
BERIBNMEIREEAESCGHEMZRE (BREITA
FBHER) R - UKk

(i) how the board reviews progress made against
ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.
EXSNMUIRIRESCGIER B R RIERNERE - I
FRIEIE L B R AR IR B BT A KRG HO R ©
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Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B EERR
Reporting Principles
R R Al
General A description of, or an explanation on, the application 3-4
disclosure of the following reporting principles in the preparation
— AR EE of the ESG report:

FEAK R RBESGIRER - WA TS [[ER
JRAN] -

(@)

Materiality: The ESG report should disclose: (i) the
process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder
engagement is conducted, a description of
significant stakeholders identified, and the
process and results of the issuer’s stakeholder
engagement.

EZM  ESCHMEEBTE ¢ () EZ2ESGHEE
AR PGB BIRE (VB ETI AR ESNE
JEFEAPBBINEEZMBERNE - URBEITAR
FrERELENREF REE

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation
tools used, and source of conversion factors
used, for the reporting of emissions/energy
consumption (where applicable) should be
disclosed.

2t BRBEREHNE SLRBEE(WER)
EARIZE - 7% - BEM/ HFAETAR UK
FriE A ERFRREEM -

Consistency: The issuer should disclose in the
ESG report any changes to the methods or KPIs
used, or any other relevant factors affecting a
meaningful comparison.

— B - BT AJETEESGH S IR R AT
EHKPISHEMEE - Sk BH EH LB ER
HiHEREE -
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Page

Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B HERSR
Reporting Boundary
EREEE
General A narrative explaining the reporting boundaries of &
disclosure the ESG report and describing the process used to
— PRI EE identify which entities or operations are included in

the ESG report. If there is a change in the scope, the

issuer should explain the difference and reason for the

change.

MMESGHEMEMEE - WHAARNEEWLE

RBAEKBESHEESGHRETNREF - FHERE

BT ARHRBAEENEZRERA -
A. Environmental
ARIE
General Information on: Environmental Protection 11
Disclosure HEE RIBRE
—RRARER

(@) the policies; and
BER K

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous
and non-hazardous waste.
RREBTHBETABERTENHEREEERE
Ze @R = RS HER - IKFN L HERUA R B EM
FEZEEMHNEEE] -
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The Group is not aware of any
material non-compliance with relevant
standards, rules and regulations
related to air and greenhouse gas
emissions, discharges into water and
land, generation of hazardous and non-
hazardous wastes during the Reporting
Period.
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Page

Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B EERR
KPI A1.1 The types of emissions and respective emissions  Environmental Protection 12
KPI A1.1 data. RERE

PERUERI AR B ROBE B -
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2)  Environmental Protection 13
KPI A1.2 greenhouse gas emissions (in tonnes) and, where  IZiE{R:#

appropriate, intensity (e.g. per unit of production

volume, per facility).

B (HBEN)MeLREE (FBE2))RE REBEENE (A

WEET) - UREEEBRTHRE(PINECES

BERM) °
KPI A1.3 Total hazardous waste produced (in tonnes) The Group does not produce any N/A
KPI' A1.3 and, where appropriate, intensity (e.g. per unit of  material hazardous waste from its

production volume, per facility). operations.

ELNEREZEYES (CABR)  MREENHRE AEENLZETELETNEEVERE

(Pl EES - FERE) ) -
KPI A1.4 Total non-hazardous waste produced (in tonnes)  Environmental Protection 15
KPI A1.4 and, where appropriate, intensity (e.g. per unit of  IBIE{R#E

production volume, per facility).

EEREEREEREYEE (LAER) - LREE S

BE(PINEMNES - SERME) -
KPI A1.5 Description of emission target(s) set and steps taken  Environmental Protection 11-12
KPI A1.5 to achieve them. IRIBIRE

HARENHERERENRERE LB RMERN S

B o
KPI A1.6 Description of how hazardous and non-hazardous  Environmental Protection 14-15
KPI A1.6 wastes are handled and a description of reduction — IRIE{R:#

target(s) set and steps taken to achieve them.
SRR ERMIEEREERY) - WHARER
BE BIRIRENK B IRPTEREE A8 -
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Page

Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
TELE - EBE - —RIKERKPIs BEEH B HERSR
Aspect A2: Use of Resources
[BHEA2: ERER
General Policies on the efficient use of resources, including  Environmental Protection 16-17
Disclosure energy, water and other raw materials. IRIBIRE
—RRAREE BERAAERNBE - BER - KAMEM R A
KPI A2.1 Direct and/or indirect energy consumption by type  Environmental Protection 16
KPI A2.1 (e.g. electricity, gas or oil) in total (kWh in '000s) and  IBE{R#E

intensity (e.g. per unit of production volume, per

facility).

EEMSEEERER  RER(NE - LA

)N KE - BEFEE (TR - LA000s & B A7) Fod

E(nEBEM4+ES - FERHE) -
KPI A2.2 Water consumption in total and intensity (e.g. per unit  Environmental Protection 18
KPI A2.2 of production volume, per facility). IRISIRE

BAKENMAKBE(NBEMFES - FERE) °
KPI A2.3 Description of energy use efficiency target(s) set and  Environmental Protection 17
KPI A2.3 steps taken to achieve them. IRIBIRE

HARTHEREARNEBR - UARABEKBIEM

FRERA) PR o
KPI A2.4 Description of whether there is any issue in sourcing  Environmental Protection 18
KPI A2.4 water that is fit for purpose, water efficiency target(s) IBIE{R:#

set and steps taken to achieve them.

HAERBEE B ORNKIRG EES FEEMRE

B PTRENAKIEER  URREKELAR

FREREREY B ©
KPI A2.5 Total packaging materials used for finished products  Environmental Protection N/A
KPI A2.5 (in tonnes) and, if applicable, with reference to per unit ~ IBIE{RiE

produced.
SR mE AN BEMEEE (LT - @A - 8
2RBBENUEES o
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Page

Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
TELE - EBE - —RIKERKPIs SEZEH, HE HHE w5
Aspect A3: The Environment and Natural Resources
[ETEAS : RIREBREIR
General Policies on minimizing the issuer’s significant impact ~ Environmental Protection 18
Disclosure on the environment and natural resources. IRIBRE
—RRAREE BETAHRRENMAARAERNEAZEREREN

B -
KPI A3.1 Description of the significant impacts of activities  Environmental Protection 19-20
KPI A3.1 on the environment and natural resources and the  IRIBIRE

actions taken to manage them.

FREBHRENMERAERNEALE URRE

B E LR B PTERETTE -
General Policies on identification and mitigation of significant ~ Environmental Protection 21
Disclosure climate-related issues which have impacted, and  IBIB{R:E
— R E those which may impact, the issuer.

BB L ERETERTRETEETANERR

IRAERAERE VR o
KPI A4.1 Description of the significant climate-related issues  Environmental Protection 21
KPI A4.1 which have impacted, and those which may impact, IBIB{R:E

the issuer, and the actions taken to manage them.
HRAETERARFEETANEARKHEBRE
B AR AEIRE LB RERATE
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Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B HERSR
B. Social
B.AtE
Employment and Labour Practices
EEREIER
Aspect B1: Employment
[EEB1 : EfE
General Information on: Caring for Employees 22
Disclosure BT HENER BEET
— R EE The Group is not aware of any
(@) the policies; and material non-compliance with relevant
BE & standards, rules and regulations
on compensation and dismissal,
(b) compliance with relevant laws and regulations  recruitment and promotion, working
that have a significant impact on the issuer relating  hours, rest periods, equal opportunity,
to compensation and dismissal, recruitment and  diversity and other benefits and welfare
promotion, working hours, rest periods, equal  during the Reporting Period.
opportunity, diversity, anti-discrimination, and ~ ANEBR R E B E IR T8 AE
other benefits and welfare. REBEEEREE  BEREHR - T
BTHBETAREARZENERERERANER B8 KERRH - TEHE 2Ttk
BB ERNRERE - BENAE - TERRB - KRS HMMENRENEREE - RAIKE
R PEEE  ZRIE - RIEE - UREME ROER -
FF0RER] o
KPI B1.1 Total workforce by gender, employment type, age  Caring for Employees 23
KPI B1.1 group and geographical region. MEE T
IR BLEAL - FRARIANMMIE R HE HH)
EPNEEE
KPI B1.2 Employee turnover rate by gender, age group and  Caring for Employees 23
KPI B1.2 geographical region g8 T

RIER - FheARMNEE B OMETRAX -
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Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B EERR
Aspect B2: Health and Safety
[BEB2: BREEZZE
General Information on: Occupational Health and Safety 24
Disclosure BT AEMNE BEREREEEZE
—RRAREE
(@) the policies; and The Group is not aware of any
BE & material non-compliance with relevant
standards, rules and regulations on
(b) compliance with relevant laws and regulations  providing a safe working environment
that have a significant impact on the issuer relating  and protecting its employees from
to providing a safe working environment and occupational hazards during the
protecting employees from occupational hazards.  Reporting Period.
BTHETARERZENEREEEZRANER  FAEEXRBREHETEZREMERE
HIRHZ 2N THERERREEIEXBERE REBRREZ2IERERMRERESR
B - XBEEENREBIRE - RASOERD
ED I
KPI B2.1 Number and rate of work-related fatalities occurred ~ Occupational Health and Safety 25
KPI B2.1 in each of the past three years including the reporting  BiEERELT S
year.
BE=F(REHEFE)BFRENTIEEBRT
HWHEE ML -
KPI B2.2 Lost days due to work injury. During the Reporting Period, the 25
KPI B2.2 ETEMmiBRrIRE o Group’s overall lost days due to work
injury is 13 days.
RBREHE - AEEEBTSERARE
18K e
KPI B2.3 Description of occupational health and safety = Occupational Health and Safety 24
KPI B2.3 measures adopted, how they are implemented and  BiEERELT S

monitored.
SREAPTER AN A B S R R L 2R HE - DA R AN EATT

TIEEIRIE LA I -
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Page

Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B HERSR
Aspect B3: Development and Training
FEEB3 : % EEIZI
General Policies on improving employees’ knowledge and  Caring for Employees 25
Disclosure skills for discharging duties at work. Description of  B#{Z& T
— PRI EE training activities.

ReEB8IRTIEBRRNMBANEEAEER - JI%

TEENFEA o
KPI B3.1 The percentage of employees trained by gender and  Caring for Employees 26
KPI B3.1 employee category (e.g. senior management, middle  B#IZE T

management).

EZUHRMETEAN(NaREERE  PREER

B)EIpMZINEIBSL -
KPI B3.2 The average training hours completed per employee  Caring for Employees 26
KPI B3.2 by gender and employee category. =g T

BRI E THERE DA 8 TR i Tl

(53 8
Aspect B4: Labour Standards
[EEB4 : HITEE
General Information on: The Group adopts a zero tolerance 27
Disclosure BEANATHFEME policy for any form of child labour or
— AR EE forced labour.

(@) the policies; and

BUR + &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to preventing child and forced labour.
EREETHETABERZENERI ILETH
SRR TEVMERDERTDER -

42 Legend Strategy International Holdings Group Company Limited
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AEEHEMEANETRREL TR
MERRBHEK

The Group is not aware of any non-
compliance with relevant standards,
rules and regulations on preventing child
or forced labour.

REBRERFATEFEBRHLET
30R3A 55 TR E - RAIFERED

B e
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FEEHE - BH - —RIFERKPIs

Page
Reference Section/Remarks Number
SEEH BE HHERER

KPI B4.1 Description of measures to review employment
KPI B4.1 practices to avoid child and forced labour.
ARG RE T MRA 8 TmigsER A NBEE -

KPI B4.2 Description of steps taken to eliminate such practices
KPI B4.2 when discovered.
FEA IR IR MURRT R B R L SR ORI ERER 8) 2588

Aspect B5: Supply Chain Management

[EEBS : frEHEEE

General Policies on managing environmental and social risks
Disclosure of the supply chain.

—RIEE BEEHERRENTRARAEE -

KPI B5.1 Number of suppliers by geographical region.
KPI B5.1 RIR [RGB D R EREE -

KPI B5.2 Description of practices relating to engaging
KPI B5.2 suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored.
FEAEK S| ER2 EAEBNME - BiefUEa M
JEEEE - Qo] B e X Be i B LA o

KPI B5.3 Description of practices used to identify

KPI B5.3 environmental and social risks along the supply chain,
and how they are implemented and monitored.
R AR EPIHERE FNREBENTERBAME
LA T2 i {e] B B AN BE 42 55 L (0% o

The Group regularly reviews its 27-28
employment practice to ensure that

we are in full compliance with the
Employment Ordinance (Chapter 57

of the Laws of Hong Kong) and other
regulations related to child labour and

forced labour.

REETF BRI EERER - UHERT

A ERGIN(EBEME7E) R

Hib 85 T R®iA 45 TAEBRER

No such incidents were reported during  27-28
the Reporting Period.
ARG BN B A SR o

Supply Chain Management & Green  28-29
Procurement

HIERE IR R ERE

Supply Chain Management & Green  28-29
Procurement

HERERRRERE

Supply Chain Management & Green  28-29
Procurement

HEEEREARERE

Supply Chain Management & Green  28-29
Procurement

HEEERERERE
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Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B HERSR
KPI B5.4 Description of practices used to promote Supply Chain Management & Green  28-29
KPI B5.4 environmentally preferable products and services  Procurement
when selecting suppliers, and how they are  {{fEEE IR AL EIREE
implemented and monitored.
R EHERRANERREEEEMNRSE
BOOE » DA R A0fe] B e AN BE 15058 LUK ©
Aspect B6: Product Responsibility
[EEB6 : EmEE
General Information on: The Group is not aware of any 30
Disclosure BENATHFEMNER material non-compliance with relevant
—RH R standards, rules and regulations on
(@) the policies; and health and safety, advertising, labelling
R & and privacy matters related to products
and services provided during the
(b) compliance with relevant laws and regulations  Reporting Period.
that have a significant impact on the issuer relating 2N 5 B> 37 &5 BRI 17 2 3530 (£ {a] &8 K1
to health and safety, advertising, labelling and  #E~FATIRMEE @ M RS HBE N F &
privacy matters relating to products and services %% - EBE  ZENMEALFENEBIZ
provided and methods of redress. % - A RERBIER -
BTHETAGBERZENERERERNER
HPEMNLE  BEE  RENELEENERN
AR EE - ARAMIETE °
KPI B6.1 Percentage of total products sold or shipped subject  There was no product returned or 30
KPI B6.1 to recalls for safety and health reasons. recalled for safety and health reason
ZEMERREMBEMNEMLBIEENTEESE  during the Reporting Period.
BB ° RBEEE - REEMEART2MEER
EmmREskEE o
KPI B6.2 Number of products and service related complaints ~ The Group does not find any significant 30
KPI B6.2 received and how they are dealt with. complaints related to products and

WE R E m A RS AR R R BB A R TT =

Legend Strategy International Holdings Group Company Limited
EBEREBEZEREGR QA

services during the Reporting Period.
RIS M - NREBAREFEREAEER
MARFS BB BRI -
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Page
Subject Areas, Aspects, General Disclosures and KPlIs Reference Section/Remarks Number
FTEHE  EH - —RIFEERKPIs BEEH B EERR
KPI B6.3 Description of practices relating to observing and ~ The Group regularly reviews its internal 31
KPI B6.3 protecting intellectual property rights. policies and systems to ensure that
SRAAE BB TR ES ZEN EENMUE - intellectual property rights are observed
and protected.
RNEEF BT A R EHIE - LA
RABEES D EPHRE -
KPI B6.4 Description of quality assurance process and recall The Group does not produce any N/A
KPI B6.4 procedures. products and therefore, recall
B R RIZE G B2 FFRYEREA o procedures are not necessary.
AEBTNEERNER  ARTHEER
BT o
KPI B6.5 Description of consumer data protection and privacy  Data Privacy Policy 31
KPI B6.5 policies, how they are implemented and monitored. ERBERERR
FIEEEERMRENBALRECR - R AI#R1T
MBI ELE R o The Group regularly reviews its internal
policies and systems to ensure that
consumer data privacy is protected and
that our existing infrastructures remain
robust.
RNEEE R NS BERM AL - A
BRHEBEEAHEILZIRE  URE
IR AR ER SRR -
Aspect B7: Anti-corruption
BHEB7 : RES
General Information on: Anti-corruption and Anti-fraud 32
Disclosure BT AERE RESMREFE
—RRARER

(@) the policies; and
BER - K

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to bribery, extortion, fraud and money laundering.
BTHEREAENEETABEALENER - B
TR HEFREERARRER o

Our well-designed organisational
structures and policies are in place to
uphold a high standard of corporate
governance and maintain an ethical
corporate culture.
BAIRFT TSR AMEBNEEE - U
EEKENRERER  WHFHBRIRE
BEXE -
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FEEHE - BH - —RIFERKPIs

Page
Reference Section/Remarks Number
SEEH BE HHERER

KPI B7.1 Number of concluded legal cases regarding corrupt

KPI B7.1 practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
WEMAHHEETASIHEE TR TTRNEELEE

RERMHE MERER -

KPI B7.2 Description of preventive measures and whistle-
KPI B7.2 blowing procedures, how they are implemented and
monitored.

HEATERHEMEANERIRIZRE - AN T AN B AR -

KPI B7.3 Description of anti-corruption training provided to
KPI B7.3 directors and staff.
HARHEFEEETHRETIIR

Community
HE
Aspect B8: Community Investment

[EEBS : HERE

General Policies on community engagement to understand
Disclosure the needs of the communities where the issuer
—fR % EE operates and to ensure its activities take into

consideration the communities’ interests.
AT RSENBER - UBRREBEITACEBMEMLE
RSk - WHEREEBE AR A& ©

KPI B8.1 Focus areas of contribution (e.g. education,
KPI B8.1 environmental concerns, labor needs, health, culture,
sport).

BERWMERER (M : HE  RERE $I1FH
K2 XXk 8BE) -

KPI B8.2 Resources contributed (e.g. money or time) to the
KPI B8.2 focus area.
REFEFHERMMNER(SELER)

During the Reporting Period, there was  32-33
no concluded legal case regarding

corrupt practices brought against the

Group or its employees.
RIBEHRE - AEBFIHEELES K
BERITRNEFEEERM

Anti-corruption and Anti-fraud 32-33
REFMRFFR

Anti-corruption and Anti-fraud 32-33

RE)SMREESR

Community Involvement 33
e

Community Involvement 33
i

Community Involvement 33
ol
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