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AR5

Reporting Organizational Boundary

FBENEMERAES) IEBERERERAT (T2 BEFR)) BT RERITHNPIE B, B H5R
HEHRKREE .
The organisational boundary of this report covers all entities operated and controlled by Jinchuan

Group International Resources Co. Ltd (JCI), consistent with the scope of the consolidated financial
statements.

F R 6 ]

Reporting Time Frame

AR ENRERA2024F181HE2024F12A318, #<TEEEELEM T, HWNETLLEREEE,
NEEEHBERKRRBEE S, UERREEE T RAREE. A REESFEEER R,

The reporting period of this report is from 1 January 2024 to 31 December 2024. Certain comparative
figures are included to provide readers a more comprehensive understanding. Content included discus.
sion about the past and also future, as appropriate, to make this report more comparable and
forward-looking. This report is issued annually.
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Basis of Preparation

KIREDZE T ERRR ISR ERR

This report is prepared with reference to the following mainstream principles, guidance, or standards:

BRMERSXZ(ER LEHRBIMERCI(ERERTFTAN RHERC2ARIR. AL EREBTR)
Corporate Governance Code (Appendix C1) and Environmental, Social and Governance Reporting
Code (Appendix C2) of the Listing Rules published by the Hong Kong Stock Exchange

AR RS RRAEEY (5SB) 87 2 (AR RE TH AR E LA E 15— TR
B — IR E R R B B RS TSR TR 25— RAERI )

IFRS S1 General Requirements for Disclosure of Sustainability-related Financial Information and IFRS
S2 Climate-related Disclosures developed by the International Sustainability Standards Board (ISSB)

IS EREM (GRI) AIHEZERRSIREE2021Hk
Global Reporting Initiative (GRI) Sustainability Reporting Standards 2021

AIFHE G ST EERIZ B G (SASB) £ B BIRIER 1T A
Sustainability Accounting Standards Board (SASB) Metals and Mining Industry Standard

BEEAFEERBR (SDGS)

United Nations Sustainable Development Goals (SDGs)
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Reporting Principles

FRERHNBIEEEEBMAESFIEMRR HELEARETIDTENER T T T
Ko T—2 1 | EESRIR Ao

This report is prepared in alignment with the reporting principles of "materiality", "quantitative", "balance"
and "consistency" as set out in the Environmental, Social and Governance Reporting Code of the Hong

Kong Stock Exchange.

EEN ANEERERRHAEREARES T REEEM G TR, LA REIHNBE R QAT K
EMS EEZNEE, IER HNEEMBECEANBDEFTERRGE, R FRENRESR.
Materiality: The Company followed the Environmental, Social and Governance Reporting Code to
carry out a materiality assessment to identify the issues that were material to the Company and
stakeholders during the reporting period, and the identified material issues were reviewed by the
Board of Directors of the Company and became the focus of disclosure in this report.

B ARFRAREFRM T BB BASHRRMIBEREMMERNRE. 5E BRRAAEIR,
LA 7] RERE (R 15 B 2ERE
Quantitative: The Company has provided in this report the relevant data obtained through calcula.

tions and the standards, methods, assumptions and calculation tools used to ensure, as far as possi.
ble, the accuracy of the information.

T AREND RMFHEE, BV RAQEEH. R ENERS T UNMRT EHIRE, EREEBXK.
Balance: The contents of this report reflect objective facts and disclose both positive and negative
information about the Company in an unbiased manner, without undue modification.

— 3% AR TR B, AN IR S PRI B EUBIIRIB AR AR IS —E BUETRIZ. TR HIEITH
&t RSB EUREERT Lo

Consistency: Unless otherwise specified, the data disclosed in this report are compiled in accordance
with the unified information collection process and working mechanism established by the Company
to ensure that the data are comparable from year to year.
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Data Source and Statement

KNREFMHHBREE) | ERENNBRBIBEREREY, BEBR 2R FRRARBERFESE
150R, AR EFME RIS UETI T
The data in the report is obtained from JCI's internal statistics and documented materials including

policies, procedures, handbooks, and information from the public domain. All currencies in this report are
expressed in USS unless otherwise stated.

@ HEENMKES

Access to This Report and Language

FEECREAREFEERME FREUTNEBMS R ZPEIRAE (LU T8 E B )) @ik
NEVEIEERI R T &l AR S 72 B AP R X MTEE = MR, INE MABRARINE B 731I%, B SChR &2,

This report has been deliberated and approved by the Board of Directors of the Company. This report is
available for viewing and downloading on the website of The Stock Exchange of Hong Kong Limited (the
"Hong Kong Stock Exchange") and the Company's website. The report has been prepared in both Chinese
and English versions. In case of any discrepancy between the two versions, the English version shall prevail.

i
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EFGIEEE

A MESSAGE FROM OUR CHAIRMAN OF

THE BOARD

#2741 CHENG Yonghong
EEE3/E Chairman of the Board

EWEH0E:

Dear stakeholders,

FEREERBE —ROERFEFENRE AT RERK
S AEKBEIEERZENERT, BRRER GBS UK
TIHRENFHE S RAREER T BRIRBEE UL Z R, 21 E
R RIFAHFRERER, AREEERTENEHRHEE
ROVER b, REBEERN UBHEESKEER, BHRAS
U ERIEREEE.

It is my great honour to present this year’ s Environmental,
Social, and Governance (ESG) Report and reflect on our shared
journey. Against the backdrop of a complex and ever-changing
global landscape—marked by geopolitical tensions, market
volatility, and other uncertainties—we face significant
challenges. At this juncture, JCI remains steadfast in our
commitment to sustainable development. By ensuring stable
production output and sustained business growth, we pursue
pragmatic progress, actively advancing long-term sustainabili.

ty and striving to deliver enduring value for all stakeholders.
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@ SFEEMIEK

Caring for Our Planet

RFIRAAERU R MIKIRG B S A ARIREMKEE N 2025F M MRIRE RS TR/ E, R EREE
ARRAE IR LI, ZB TR - BT b - AR A Y- BB HEE | 2 RE, B G R EER R AR EKE, BFHRE
WIRT HBRRIETE N FE, RIS XIKEEE = HR AR, UELEM A AR ZIRIREH, A6 E EF
BHERBS IR BUE S A IRIRE S A |, BRI APIRRR &5, BREERZEETIIKEREE. EREREE
RYIRIE N EE R AT E, ERRIVERIEIE D LRSS R EM SRR I ERENEEFE, REREFEEE K
K, ZFHERITREHRES, BRAIMKNRIRRITE, B EFRBEMREERNER.

We recognise the profound interconnection between human well-being and the health of our planet. To address this
imperative, we have commenced planning for the establishment of a "Working Group on Climate Change" to systemati.
cally advance climate-related management in 2025. Through a structured process of "Risk Identification - Risk Assess.
ment - Risk Mitigation - Monitoring & Improvement", we identify, evaluate, and manage climate risks and opportunities,
ensuring methodical planning and steady implementation of climate actions. This year, we disclose Scope 3 emissions
data for the first time, enabling a more comprehensive assessment of our corporate carbon footprint and providing
critical data support for refining our decarbonization strategies. On environmental governance, we implement full
lifecycle environmental impact assessments, rigorously overseeing water resource management, solid waste disposal,
and emissions control in mining operations. Additionally, we take proactive measures to minimize biodiversity disrup.
tion and land degradation caused by mining activities, ensuring responsible operations. Moving forward, we will contin.
ue to uphold green development principles, leveraging innovative technologies and eco-friendly initiatives to steadily
advance our climate and environmental targets.

& EHTEE

Commitment to Responsibility

BB THERRER2HGGE, FEELR2EERR BNABERERENTSERREZ R TRIRR, BRES.
ARB. KFE HEREAEMERIBESEELEALNRRL 2T 2ERE, HFIHEE B FE REEBR
(REZEEBR), BBMetorex SHECEEE R ERBHE L2 EEBBREERE, RS ERL2HIIEENBERERE
ERBEEEIENEREERSATEHNHE. B IR TARIREATHRDLCE.

We uphold our commitment to occupational health and safety by continuously enhancing our safety management
systems, striving to provide a safe working environment that meets international standards for employees in mining
areas. We ensure comprehensive protection for the health and safety of employees, contractors, visitors, communities,
and any otherindividuals who may be affected by mining operations. To achieve this, we establish the Group Zero Harm
Policy, applicable to all mining operations. Through the dual governance structure of the Metorex SHEC Committee and
on-site safety management teams—supported by regular safety training and health check-ups—we maintain an
outstanding record of zero fatalities across all operational mines for three consecutive years, with a zero fatality

frequency rate per million hours worked.
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@ PUANAZK

People-Centric Approach

HIVRA, ERPVEEFHTERRMNRBEEETE, TENEIHEEENEBFRATHENERNAR HMARERE(E
EEERENR ARG E) L ER(ANEFEER), TR [ BFEHESABEEZBREES, BRARHEATRAZELIR
SRIBEE), HABRRERE, LIRE2IERE B HE REREHFI RN ] FE, HPIFABMEF IR/ RIEFRRE &
MZRAEEEIEANE, ERVESZ ABFRESRE, LUBHBRRENMALENMERERE BN, HfISEERT
B2 ERER, RS EMERREER R EREREERAERTT. 20245, RuashilE 5 5K Bt 75 BT RS AUt R EIE
HEREMZREBRE, TREXNEZEM,

We recognise that our operations impact not only our employees but also the rights of individuals across our supply
chains and host communities. To uphold our commitment, we establish the Group Code of Ethics and Human Rights
Policy and publish a Human Rights Policy Statement, reaffirming JCI' s steadfast dedication to fundamental human
rights principles. We strictly prohibit child labor, forced labor, prohibit discrimination and harassment, and safeguard
employees’ rights to freedom of association and collective bargaining. This year, we enhance transparency by disclos.
ing detailed measures related to Artisanal and Small-Scale Mining (ASM) and Security-Related Human Rights Manage.
ment, demonstrating our mine-specific initiatives to foster harmony and stability in mining areas and adjacent commu.
nities. Concurrently, we prioritize community prosperity through active support for local infrastructure development
and livelihood skill-building programs. In 2024, Ruashi Mine was honoured with a Best Practice Award in community
management and development by local authorities, underscoring our tangible contributions.

@ 1TIREE
Steadfast Progress Toward Sustainability

HMIRFBRESEXRELER, EBITERIL. ZT. EXNEFTERE, REARNBRELER, A, ATE T 2ERSY
HE T HEFINRBERRREREE, BRRERERT GEEESR, RRBTHELENRERA LBEAFHNOERE
EARZEE LBQAFERZBHRER N, AR ERSEERAAERERNZOER, BB EERHER
Ze, LR 2 OEIEE A REKRFR RIS EEHER FAEFEERZE, BRERENHEEERE, ENTE
IFENHREER, BRAAIERBETEANR, LeEBRTRANGEEHEEE,

We adhere to the highest standards of corporate governance, ensuring efficient and transparent decision-making
through an independent, diverse, and professionally competent Board of Directors. All our mining operations imple.
ment comprehensive anti-corruption and anti-bribery policies, with full coverage of corruption risk assessments to
uphold the fundamental principle of ethical business conduct. This commitment fosters long-term shared value for
stakeholders and contributes to a fair and transparent business ecosystem. Furthermore, we regard sustainable
business models as a cornerstone of corporate development. We continuously enhance product quality and safety while
actively addressing customer feedback with integrity. This year, we prioritise responsible supply chain management,
implementing end-to-end oversight to build a sustainable procurement system. By ensuring full traceability of sourced
materials, we reinforce our dedication to responsible business practices.
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BRERR, £/|EERENBESRTHRERD R, R LESCHEA /. HMUERTFIRNEL RERF HEH
I Z KRR, B ERFRAZREE, REMABEFERITHEER A RAEEEBRFHRELRREZ
T, ARRGERZEMOR, ARREIRT, SERBMEFIMRREFTRE)E =,

Looking Ahead, JCI will remain firmly aligned with the United Nations Sustainable Development Goals (SDGs), further
deepening our ESG strategic framework. Guided by our three core principles—technological leadership, environmental
stewardship, and social inclusion—we will collaborate with stakeholders to create shared value, striving to become a
global exemplar of sustainable mining practices. Moving forward, we are committed to striking a responsible balance
between business growth and ecological conservation—delivering long-term value to shareholders, setting industry
benchmarks, and contributing Jinchuan’ s expertise toward building a more sustainable future for our planet.

R&, AAERALEREZFHIH HMEFE SHEE. JURRKEFNE 2R IFH, BUBERSHM.

Last but not least, | would like to express my sincere gratitude to all employees for their hard work, to the other Directors
for their excellent leadership, and to our shareholders and stakeholders for their steadfast support.

#2541 CHENG Yonghong
EEE I Chairman of the Board

30 April 2025
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ABOUT JCI

| BARFRI About Us

) BEBERE BB LT, HREERABAE)IIEH
RHBIRATE (T£)I15E)) , AERBEFRENEEER
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@ HFIMIER

Our Vision

HPIWBERERAESHA—XEREENRREFEEEE
HEEAT, BN BN EME e BHRARNES.

o FHFIRVELRS

Our Strategy

MBI AL NEBELATIZHNMEE. EX
M ERNMBER TeXRENEETHE. SE
E.BERARJBANEL EREGEE)IR. 7. s E5
BIOEBRE, TEREZNRERZEENEREH
BaF.

EINE—8, RFIFEENIRERBENBEERS, B
B RIZE DR ERNREL, TRBHBRFERK S It
5, RPIR R RSFENRE. K2 RIRRERLER
%, W ARMINFDE RRREENREN @ EEA AT,
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JCl is listed on the Hong Kong Stock Exchange and its
ultimate holding company is Jinchuan Group Co., Ltd.
(JCG), serving as a flagship for the development of interna.
tional mining and mineral resources operations. JCI's
future is based upon a clearly defined corporate strategy
which will enable the Company to become a leading
company in the international mining industry.

Our vision is to become a major top-tier international
non-ferrous metal mining company which focus in the
mining and trading of copper, cobalt, nickel, and other
non-ferrous metals.

Our strategy is to leverage the brand, expertise, experi.
ence, and financial resources of JCG and the Hong Kong
capital market to invest in and operate sustainable,
high-quality, cost-competitive mines around the world.
Focusing mainly on JCG’ s traditional core business areas
of nickel, copper, and cobalt, we will pursue acquisitions
and cooperation in regions with attractive resources and
favorable investment environments.

Consistent with this strategy, we are optimizing our
existing mining and mineral operations, building new
mines that we are currently developing, and examining
growth opportunities through mergers and acquisitions.
In addition, we will maintain the highest standards of
health, safety, environmental protection, and community
relations, and manage the Company for the long-term
benefit of our stakeholders, shareholders and employees.
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) I EEERERERARE (A28 5)

Jinchuan Group International Resources Co. Ltd (Cayman Islands)

IR g | L BRES
[K Mining Operations @ Trading Operations

B REREZERAE(FE)
Golden Harbour International
Trading Limited (Hong Kong)

(EEXH)

Jin Rui Mining Investment Limited (Mauritius)

(madE)
Metorex (Proprietary) Limited (South Africa)
85% Chibuluma R (B LLTE)
Chibuluma South Mine (Zambia)
70% Ruashi &5 (IR (£))
Ruashi Mine (DRC)
1% Kinsenda i35 (AR (&))
Kinsenda Mine (DRC)
70% Musonoi JEH (IR (£))
Musonoi Project (DRC)
7%
Lubembe IEH (IR (£))

Lubembe Project (DRC)

=) | EPREEZE (EER)
JCI Goup Structure (Extract)

12
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| FRFIBIEEFE Our Business

@ K=

Overview

BMINERBEIEM AEBIRIRE, BNSAEEIRRER /AR, UK
BEMREBEME 7. mRFINEBHEM S, RIEES
U AR (&) &L, ME 52 BB P EER, JiB
BIR (&) SRABHRE mN T B E .

HARIENNRBEEBERRASNE R, SHE SR, i
BENSENH. BEZEBITEENR () RBEEDN
EBEM TEMBTEERUNRPEAETERFEPMAY
BE=HEPR

Efi#8F Copper Cathode

|ELEL Cobalt Hydroxide

Our operations consist of two business segments, namely
the mining and processing of copper and cobalt, and the
trading of mineral and metal products. In terms of the
location of our operations, our mining operations are
based in the DRC and Zambia while our trading segment is
based in Hong Kong and is active purchasing mineral and
metal products from the DRC.

Our mining operations in Africa sell copper cathode,
copper concentrate and cobalt hydroxide to customers
under long-term contracts, while our trading operations
source mineral and metal products mainly from the DRC
and sell the products to third-party customers mainly
based in Hong Kong SAR (China) and the Chinese
Mainland.

$F¥5HE Copper Concentrate

RIREBER

Mining Operations' Products

13
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Mining Operations

&)1 BEIPR A AP AESRAE S E B M EE @ R VL, 93 Bl =2 AL
REIR (&) EMAINERRuashifBstiEFIKinsendaiiE,
Z)IEBRERIR (£) EMNE4HE—EEREE
MusonoilEBHM—EZERIR (£) LA MENENIRER
LubembeIEB!, AR AT RKNIFELEERBEESEHE
& RFRME, &) [BEFRIR AL EEChibulumara g S I FR
BE, 2B ERMERSRENANEE,

iESHIER Efm
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JCl operates two mines in the Central African Copperbelt:
the Ruashi copper-cobalt mine and the Kinsenda copper
mine, both located in Haut-Katanga Province, the DRC.
The Company also holds the Musonoi Project, an
under-construction asset in Lualaba Province, and the
Lubembe exploration project in Haut-Katanga Province.
These projects secure a sustainable resource pipeline for
JCI's future growth. JClI is also the owner of Chibuluma
South Mine in Zambia which is operating under a finance
lease agreement.

HEREDRR
Reserves and Resources

Mines or Projects Products

B, RE LSRR

Ruashif&iz AiEE HIRE:515FMasH, 75T Mash
f B Ly =3 =
(&) f# &8 1 284 T MAtH, 37 FMAh
. Copper cathode, cobalt ) )
Ruashi Mine . Resources: 515 kilotonnes of copper, 75 kilotonnes of cobalt
) hydroxide, and copper X .
(Operating) . Reserves: 284 kilotonnes of copper, 37 kilotonnes of cobalt
sulphide concentrate
Kinsendaf#% HIRE :905F MEsR
(&%) HRFEHE = 168 T AR
Kinsenda Mine Copper concentrate Resources: 905 kilotonnes of copper
(Operating) Reserves: 168 kilotonnes of copper
MusonoiEH BRI, RE L K SR AR &iRE 1,083 T MER, 363 T Hash
(& HARAEEPRER) Copper cathode, cobalt #2601 T MEsH, 172 FMESH

Musonoi Project

hydroxide, and copper-cobalt

Resources: 1,083 kilotonnes of copper, 363 kilotonnes of cobalt

(Advanced developing stage) concentrate Reserves: 601 kilotonnes of copper, 172 kilotonnes of cobalt
LubembeIEH
(BhRA) / HRE:1,909TF MEsR
Lubembe Project Resources: 1,909 kilotonnes of copper
(Under exploration)
Chibulumarigi&is
(MRERERE T HE) / HIRE 41T WAR

Chibuluma South Mine
(Leased out under finance lease agreement)

Resources: 41 kilotonnes of copper

#MRZEBEZNE+ZB=+—HZ#F Figures as of 31 December 2024

1. HMitLubembela BRI BN IRFEER, I i A2 7 ESGE IR IS5t ESGIER KRR,

Since the Lubembe project is still in the exploration stage, it has not yet established an ESG management mechanism or collected ESG data.

14
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Geographic Locations of Mining Business

BHEBE X

BEMER

Head Office
&Trading Office
in Hong Kong

FAIREE
HEEE

Operation
Office in South
Africa

FEIEE

Development Project

LEES
Operating Mines

BRIER RBEHRE ST HEZES
A Exploration Project '

@ BERMEEBEERES

Trading of Mineral & Metal Products

ERARIENEE BN RBIERREN IR, ) |BERIRRE
ERAN St FEERNEBERNRERES.

KREERBIR (£) RPEHBHIERRE, HFILSEFER
B B R R IR A R MR R E . TR FIRAE B &
BREARFANEBE, LERGAFNER TERHER
MhiEZTit.
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MIREREHNE

Democratic Republic of Congo

=g dt

Zambia

Mine Leased Out Under Finance Lease Agreement

As part of our strategy to expand our business in the
mining and minerals sector, JCI also engages in interna.
tional trading of selected mineral and metal products such
as copper cathode and cobalt hydroxide.

Leveraging our established business networks in the DRC
and China, we are actively expanding our reach and opera.
tions in global metals and mining markets. We aim to
continuously grow our business volume while pursuing
diversification into new products and markets when
conditions permit.
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Business Development

) ERSERReKBEEE REERERSE, 5HER
AL AR A —RBIBIBRER A E,

RRAERFIEIENEIREREER, RFIFEENT AT
T EEERN. B2 RN EXEERESHEE
B ARAREEENERERURNER, RFIBREERE
KRB M IRIBREM T EMEOZORA, SES
MIMNEBIFHD E RIE R

@ GEERKBG

Memberships and Associations

B RATRG GRS A, A B A H IR B R AHBUER
FRNAIFHELERED. . BEE N FHOENRBIUKRITSE
REEBBNDZBERSHR, RMOSMABIR () BX
e EXRE. PEBEXERIGEFSERE.

| FFIBYEE2 Our Honour

WREHRIN, KFIES S RIEBRIKEE AR R KedFaT, M-S

ZIRGEIRIA,
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JCI continuously explores global investment opportuni.
ties in mineral resources projects and strives to develop
and grow into a first-tier international mining company.

In developing our existing copper and cobalt mines in
Africa, we hope to leverage the strengths of our parent
company, JCG, in terms of technology, capital, resources,
and global operating network. While optimizing the
efficiency of our existing operations and construction
projects, we strictly follow the company’ s core principles
of advanced technology, environmental protection and
social harmony for the benefit of our stakeholders.

Involvement in member and industry associations keeps
us abreast of public policy, new industry and sustainability
trends, regulatory changes, stakeholder concerns, and the
sharing of industry best practices. As of the end of the
reporting period, we have participated in several associa.
tions, such as the Federation of Enterprises in the DRC, the
Chamber of Mines, and the Association of Chinese-Funded
Mining Enterprises, etc.

During the reporting period, we were recognised and
commended by multiple institutions and medias, and
won multiple awards.

Ve ewm sppammsciam N, YE meescamz Ny W mmmeezz N\
\:" Golden Award-Annual Investment Value Award \" \‘{ Best ESG Company Award \«’ \‘{ Rising Star Enterprise Award \;[
\‘\\ — /"” \“\ — /"” \\y\ e /"’I

Gelonghui Zhitong Finance Topl00HKLCRC

V4 SH68E ESCREARBENAY N\  VC miEesem BEAATIEBIEE N
\» Golden Award - ESG Disclosure Excellence Enterprise \«’ \”’ Best ESG Award Best Capital Market Communication Award \."
X el £ X s £

=] E ~;
‘\ Gelonghui /' ‘\ Roadshow China /’

16
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OUR SUSTAINABILITY STRATEGY

T BEFRA, (R 2 K AEE R EIRAY S REREIT, PRI ERH S E2IkE24 (UNGC) BUSRA, i§ AT H4E
BHREJRMENERERZH, BT IRE G R EE AR ONBIEIER R EUSRENEERE, ST
FMERIR HEHNHERSR, AeKAHEEREMEERNE,

JCI understands that the sustainable development of an enterprise hinges on the guidance and implementation of
forward-thinking strategies. In active response to the United Nations Global Compact (UNGC), we have embedded sustain.

ability into our corporate DNA, establishing a strategic framework centred on environmental, social, and governance

principles. With a global perspective and a strong sense of responsibility, we remain committed to fostering mutual

prosperity between our business, the environment, and society—contributing wisdom and strength to global sustainable

development.

| AI3%4E5E REIES Sustainability Strategy

HPBARURFEL VEE RS, RAREMIESEE
EHNAE IRRREENE, TR EREHIRENZE,
ERFEtEEFETERNERSEE. BBEFESCTE &K
FI5e T AT B 3 R E R RIE N R 2 TR SR BEET (4, BL4EH
FigRiRe NERERIRERE, UNEHREELS.
FR I, BRI AGETE G L B R EINET L i O B F B AT R 3
REE, TERIHEERESEH. B RGMNERSE
BREY MBS E, &AM S B R —RE LRI AT HAE 3% R AR
2R
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Our approach to sustainable development is applied
across all of our operations. We are committed to conduct.
ing our operations sustainably, optimizing the social,
environmental and economic benefits of mining activities
while minimizing ecological impact, and building stake.
holder trust through community collaboration. Through
our ESG work over the years, we have completed multiple
strategic assessments in sustainability focus areas, includ.
ing occupational health and safety, protection of human
rights, environmental management, and climate change.
As a result, we are committed to setting ambitious sustain.
ability targets in these focus areas and aiming to integrate
sustainability concepts holistically and systematically into
all aspects of our corporate strategy, leading to a multi-lay.
ered and integrated sustainability strategy.



STEBR, B (RR
Protect Nature,
Embrace Green and
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REER, aRgYg
Govern with Standards
and Operate in

Low-Carbon Compliance

\ R4
_ o e @;\@5& “dLO\N.carbon Govern witp, Sta), %@;@ N .
RNMEHIRIENEE, 3»;%} o Uory BEfROEAE, HEH
PISERHERERE, 3 EERERUSFEEKL
Minimise environmen- TEER,

tal impact and build a
more sustainable
ecosystem.

Adhere to the rule of
law and promote
integrity and
compliance to
improve corporate
governance.

TRE, EFEAF BB, BERS
Support Communi- Safety First, with Zero
ties and Collaborate Harm

with Partners

ENEEHEEERE . UReAHBRER, &
15 B 3 th +1 B¥ RO RR (R, R y xo® HERIEEEIBZ.
{RERHEFHER, ™an Rights and EmpON®’ Strive to achieve the

Foster relationships with
local communities
based on a strong sense
of social responsibility
and promote mutual
benefits.

S A, mERE

goal of zero harm
with safety as the key
to development.

SEAE, MRS

Respect Human Rights and Empower Employees

RiEZ 7. FE SR BEEE NN IS,
Foster diversity, equity, inclusion and dynamism in the workplace.

i |E

AR RER R BIR
Sustainability Strategy and Targets

| FI¥ER R B12E L SDGs Focus

20155, MEERIELTHEAIFEZERER, ETEN20305F
ABRZEFE R SARENEENERIFEERE
BRAENEE, USHEESNBAERREZFREAR
ENE—T. RN IHEERESERANEMMERN
€, BRFIMNER R Em LA E k34 (UNGC) B9
RARAIFFEERBIZR G FEE R FITEEER AT HE
ZRBEMAEZT RIS EEREEXL, RFIBBLER
HEEMZREKARNATREERERE, LiE—PmA
FEZRBRERIIEE,

In 2015, the United Nations created 17 Sustainable Devel.
opment Goals (SDGs) and aimed to achieve them by 2030.
Each company should be clear about its role in achieving
the SDGs, starting with an awareness of where its priorities
and strengths lie. Our approach to sustainable develop.
ment is applied across all of our operations. Our vision
and mission are in line with the United Nations Global
Compact (UNGC) Principles and SDGs. As we continue to
advance our efforts to integrate the SDGs into our business
strategy, operations, and enterprise culture, we have
prioritised the SDGs that are most relevant to our material
topics and will conduct more pertinent mapping of the

SDGs.
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TEE, RFIRBEREREINER, LHEXQEZH
FHERRERNR BT, BE6IASDGS, R EERBIRAFHE

B Overview

ERBENERAM.
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~ -
GODHEALTH
AK0 MILL-CONG

EXBEER, RABRRBEBER
AERBH RN 2ERRERC
£, MR DIRIRIS R, e ARG
B USNRERESHEEESR
n&,

In all business operations, we are
steadfastly committed to protecting
the health and safety of both our
workforce and neighbouring
communities. We actively minimise
environmental pollution, mitigate
infectious disease transmission risks,
and promote health awareness
among stakeholders.

& =3
Ng\s

—H LUK, #ABAORBRAERNE
BEERSMAA, B8 SR
DEEHER, M HEED & A RN BT A ER
AU, LUREE rI BV E E R T

QO

We remain steadfast in our commit.
ment to the responsible manage.
ment and efficient utilisation of
natural resources. By implementing
targeted initiatives, we actively
minimise waste output whilst
fostering technological innovation to
develop more sustainable production
methodologies.

This year, based on the analysis of our material topics and
the Company’ s sustainable development strategy and
objectives, we have focused on six SDGs and taken them
as key priorities for achieving our sustainable develop.

ment goals.

CLEAH WATER
Ah EAKITATIDN

BMEEERKERNEREERR
FERHE, 1B 7758 ok EIRAZ IR, TSR
ERERUR, SRR EREIRBAA, e
HE THKEIRENESHENS T,

We prioritise compliant water
stewardship and consumption
reduction, mitigating risks of scarcity,
pollution and ecological harm.
Through advanced water recycling
and reuse initiatives, we uphold our
environmental and social obligations
to local communities.

N CES
Q

RIRZCHERE EQENRIRME
TEZHTE, REEMAFESSE
RRARITE), FEH R G B AEHEERE
HeiS T IE, LUBRIREHE
ESNZ

Climate change significantly impacts
all dimensions of our business. We
therefore actively advance global
climate initiatives, both to mitigate
operational risks and strengthen our
adaptive capacity.

DEGEHT WURR MO

[LCHIWK: BROMTI

I
il )

BREBERMBITUMBER, KM
BIREE EEMELTIER, Tas
RRESRETIBEENME, RE
ST AEER, BBEERRENT
fRIRIR,

Through responsible business
expansion and fiscal stewardship, we
drive sustainable economic develop.
ment in our operating regions. We
ensure equitable access to produc.
tive employment opportunities for all
workforce members while safeguard.
ing labour rights and maintaining
secure working conditions.

288 &

FREXEEQR, ZRFINSERR
T RN B M S (ER ST
MRS, TEERRLEKB
HER, BFRREIHEERRS.

l PAHTHHSHPS

As a global corporate citizen, we
engage with supply chain partners
and other stakeholders on key
industry topics through multiple
platforms, strengthening operational
collaborations and jointly advancing
sustainable development.



Environmental, Social and Governance Report 2024
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MATERIALITY & STAKEHOLDER ENGAGEMENT

T/ B B EERFNE 2 NFR R FIREE, EEMEANEMAREN CXAEEENR EURETER
ENF mEUIERNER, i E 2R LERAMNESZ T AREELEBEERS, ARMNITRHEEREE
REER,

JCI has always taken the concerns and requests of its stakeholders very seriously. We recognise that materiality assess.
ments may help us identify areas that have a particular impact on JCI and that are of interest to our key stakeholders.
Stakeholders’ engagement and communication are favorable for promoting diverse risk management and business value

creation and laying a solid foundation for our sustainability.

| AIHER BEENEEM TG
Materiality Assessment of Sustainability Topics

PEE X ERNIMNIIRIZEMY, &) EFER AT EREN With its own development and changes in the external
(L EEB P AN TS E R N EREET I RS environment, JCI has conducted a systematic and
IBEENEENEE, TIEEMACLEAKRSE (ERM) 7 rigorous assessment to identify the materiality of various

12, H TS BB S R (AL B s, B A A B AP Py topics rela.ted toits opera.tions and busi.ness relationships.
SRETHE These topics have been incorporated into the Enterprise

Risk Management (ERM) process, thereby providing a
scientific basis for strategic decisions and ensuring that
the Company can effectively address both internal and
external challenges.
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WEHAN, RPIRBEBMFI(RIR. L ENRERBRET
AR £ IKIRE B RAB(GRIZE 2021), BREEEE
MEHERR, R BEEE GEEHQARMBRENEERR
E) FEEER (RAHRR HEREEZENERIR
E) miBkEEHREE TER M. B IMIESGER
BIRBL T, F IS E PSRN E (BIERMINEE. Z A,
HER. AEZD TERE MBHES) RET BEMR.
FRAMRBERERBEL I, £ EKREMEE11611,
RRESRSHNEGE LR, RMARR2E TEER
SRZRENEEMLER, TEETQEREZER, =&
EET20HAFHESRENEEZE, QESEE2MH&EES
HENEEEENES PEEMZEIIAR REENS
RELE, LU AR SR BEN S, BEEEEEIZRR,

During the reporting period, we conducted materiality
assessments of issues based on the principles of double
materiality, in accordance with the Environmental, Social,
and Governance Reporting Code of the Hong Kong Stock
Exchange and the GRI Standards 2021 of the Global
Reporting Initiative. These assessments were carried out
from two dimensions: financial materiality (the signifi.
cance of the issue’ s impact on the Company’ s finances)
and impact materiality (the significance of the Company’ s
impact on the environment, society, and the economy).We
conducted dedicated research for internal and external
stakeholders (including our employees, customers,
suppliers, contractors, industry associations, and neigh.
bouring communities, etc.) with the assistance of an
independent external ESG expert. The research was
conducted in the form of online anonymous question.
naires, and a total of 116 valid questionnaires were collect.
ed. To ensure the continuity and readability of the report,
we have also referred to the materiality of the topics in
previous years’ reports. Considering recommendations
from the Company’s senior management, we have
ultimately identified 20 key sustainability topics, including
5 high-materiality topics (double-materiality topics), 14
medium-materiality topics, and 1 low-materiality topic.
Based on these topics, we determined the core disclosure
content of the report, which has been reviewed and
approved by the Board of Directors.
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Material Topics Identification Process

1

EEMUEZE
E-%llbaiiy
Identification and Analysis
of Material Topics

Vi

FnEBE
n2H8
Stakeholders Communi-
cation and Engagement

3

EEMHEE
*E[EFESD
ESG Materiality Matrix
Confirmation

A

EFER
=EERN
Board of Directors and
Senior Management Review

SEEINFESCERBEMA. XZFAEXR (BIEEFEBHRXFR) AIFEERIER (817
GRITZSASB) | sHAR B IR B I AT HFE R R EBUR R ER. AR B A RIRF. 2B
ERFER RN BRI, A FEEEEMEEETN20EEE,

A comprehensive list of 20 material topics has been identified by consolidating insights from
external ESG specialists, regulatory requirements (including HKEX), sustainability frame-
works and standards (such as GRI and SASB), recommendations from rating agencies,

domestic and international sustainability policies and initiatives, peer benchmarking, JCI' s
business sectors, and stakeholder concerns.

BBESEERAEEABECRFHERETLRECEEEN, BHFEXREERET
HREVBHEEN, U THRENFTEREZEERFAR KN GAEREEUNHEELLS
1, REL1ORFNEEE, EEEBESAMN. TERXMHE,

Through an online questionnaire, we evaluate the materiality of key topics from the
perspectives of the Company’ s stakeholders. Additionally, the Company’ s management is
invited to assess the financial materiality of these topics, providing insights into their views
and priorities. In total, 116 valid responses were collected, representing 10 stakeholder
groups across 7 countries and regions spanning 4 continents.

RIFAMER, BRMBEEY GREHATUBEENEEZRE) I R HFHEN
BEEN(REEEN) MEEEH20EZEETEARHIIF REE BB EES,
HAHSEAESEEMMNEEETEMEE,

Based on the survey findings, the 20 topics are prioritised and mapped on a materiality
matrix across two dimensions: financial materiality (relevance to the Company's financial
performance) and stakeholder impact (impact materiality). This analysis identifies 5
high-priority topics demonstrating double materiality.

REEEENESEA SRR RERERR HEEUSMERETTEM, L H
IRARE T AFERESNIRBEENERNS, IS 7T RARAHEZREKREER
BEhstEl,

In light of the Company's development strategy and other relevant factors, the manage-
ment team and Board of Directors review the materiality analysis findings to determine this

year's reporting scope and key content, while providing strategic direction for sustainability
goals and initiatives.
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FEE, HPINEEMZEL L —FR/E—H MEEEM
BEFEZEETEHEU NEFEERERZEDNE
®E, RPIREEREnEME BEER2RER [BRHE
FHTERIFHEHE; RRERFATORNRTRIENE, &
ERNRIEEE ATEENZEEASEENEE, TEY
ZRUELT U A BREEEZEEATEEMRE.E
TN, EEHHEN & SAEMERE ZREE LH,
HATFREHUEERERHERTHEERZEEN,
rea B AEHREREIRMRAA2024F 5 EE MR,

= EE 4% 78 High-Materiality Topics

This year, our material topics remain consistent with those
of the previous year, but there have been some changes in
their level of materiality. Based on this year’ s materiality
analysis, we continue to prioritise social issues such as
“Product Responsibility”, “Employee Safety and Health”,
and “Employment and Labour Management”. At the same
time, we have also attached great importance to environ.
mental interests, including elevating “Environmental
Management” from a medium-materiality topic to a
high-materiality one, and upgrading “Biodiversity and
Land Use” from a low-materiality topic to a medium-mate.
riality one. Notably, as stakeholders are more concerned
about “Responsible Supply Chain”, we have become well
aware of the importance of the supply chain system to the
Company’ s
“Responsible Supply Chain” has been identified as a

sustainable  development.  Therefore,

high-materiality topic in 2024.

FhEE4:EE Medium-Materiality Topics

01 EMEE Product Responsibility

06 BREARAREIE Compliance and Risk Management

02 BEFMAERE Responsible Supply Chain

07 FHEFE Business Ethics

03 EERLEERE Employee Safety and Health

08 BEJR Energy

04 {E{EEL%S TEIE Employment and Labour Management

09 1%EJA Corporate Governance

05 IRIREIE Environmental Management

{REEM:ERE Low-Materiality Topics

20 EERERFE Indigenous Peoples Relationships

10 ASHEERIEREMEERT

Sustainable Business Growth and Financial Responsibility

11 ZiT.FHEES Diversity, Equity and Inclusion

12 $t[ERAR Community Relationships

13 REHEEIE Tailings Management

14 {EE%EHE) Employee Development and Training

23

15 HEBY Emissions

16 EEZEY) waste

17 K&EIR water

18 HMZEME LTI Biodiversity and Land Use

19 SIRECERRHEA Climate Change and Carbon Emissions
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ESG Materiality Matrix 2024
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HNEERE

%

Low

fRfELss TR o

Employment and Labour Management

KER
Water

Hes

Emissions

o
RUREL BT
Climate Change and Carbon Emissions
o

EXY/E25 k3w bl
Biodiversity and Land Use

BERLHEREE
Employee Safety and Health

tialak B E R
Tailings Management P Responsible Supply Chain
([
IRIEE —
o Environmental Management EmEE .
Product Responsibility
o
Za. FEEER
Di ity, EqQuit d Inclusi o
iversity, Equity and Inclusion S
Energy
o
& 58 R
Employee Development and Training
AEERE
Business Ethics
o
® SREAREE
&= RAR Compliance and Risk Management
Community Relationships ®
([ J
EEER
Corporate Governance
@ EEM
Waste
AIHER B REAMBEE
Sustainable Business Growth and Financial Responsibility

o FERME

Indigenous Peoples Relationships

0 RIFHEE

Environmental

MHEEM
Financial Materiality

0 HEHEE

Social

EEIAEER
@ EhEE

Governance

o ot
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| #5262 Stakeholder Engagement

RALK, HFIEERERDENRERFR, REAFHE
BEHRMANEEREAREENER L DEEFP, Ff
TERERNESRNBERS), BBERSHNEHR
BAHEERNEMER, TRESGEEKREEENERE
BOEIEE, KBS O e & MR IRHAE KR Ko

#HE ESEIR

Stakeholders Expectations and demands

We have long been paying great attention to stakeholders'
expectations and demands and to deeply understand the
importance of stakeholders' voices for us to strengthen
corporate governance and operation. In retrospect, we
have been improving stakeholders’ engagement and
communication mechanism and listening to each stake.
holder’ s opinion of the corporate’s sustainability this
year. While we improve the disclosure quality and trans.
parency, we also timely responded to different kinds of
expectations and demands of stakeholders.

SET[EfE

Engagement and responds

o RIEGR o B &5
O Law-abiding and compliant Governmental meetings
1] o REMB o TR
Taxation in accordance with the law Working reports
B R B o iRPEE R o IRIZHK

Government and
regulatory institutions

Economic contribution
o B
Operation with integrity

On-site interviews

o BHIFAH

Field researches

o

RERMIEEAN
Shareholders and
investors

o TRfELE
Stable operation

o EEERE
Risk management

° (REEHED
Safeguard interests
 EEIBHA

Information transparency

s RRAE

General meetings of shareholders
o WEARZRE

Investor exchange meeting
o IRIGEH A MR

On-site interview and survey

BRETEME LEFTA

Teleconference and online engagement platform

&

=1

Employees

o NERIE

Human rights protection

o FriftEF

Remuneration and welfare

o TEHEEMNER

Equal interests and development

o MERERNTS
Occupational health and safety

s TEREEXRE

Trade Union and Employee Assembly
= u&&iﬁum

Meetings and trainings

AEB®

Daily communication

c REMBERE

Employee satisfaction investigation
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ES s

Partners

o EmEAEME
Product responsibility

o FREERAE

Standardized procurement

o HEEE
Business ethics

o BiXRENTE

Occupational health and safety

o TFEH
Working meetings
o ERER
Business transactions
o IRIGEH A M FIBH
On-site interview and survey
o ITEIEENATM
Industry networking and events

%%

o NIE(REE
Human rights protection
o HREIRIR

Ecological environment

o HEGHE
Community meetings

s HEHRGIE

Community development cooperation

Bit P AL o HERE o EREIBRIGIE
Neighboring Community development Ecological and environmental collaboration
communities o EBRRE o AR
Employment promotion Complaint grievance mechanism
o FEHTRIREL o EHAIRE
ﬁ] Tackling climate change Regular reports
il o AHERIS « NEIEH
Human rights protection Company’ s official website
SRR FIER AR o HEHE o HREEET S

Non-profit organizations,
media, and publics

Community development

o HEHEE
Business ethics

Social media platforms

o BUGTR M

On-site interview and survey

BinES W REEES

Stakeholders' Engagement and Communication Mechanism

26









RIEE L Climate Change

#2024

2024 HIGHLIGHTS

2024, =) BEIRKIZEFR AT R 2R IEE G (ISSB) /B (ERMBRE A HRHERBEERIF 2R —RIRIERIKRE)
(IFRS S2) X, &R R RRAERE BINE, RIARIREE N IB RV A K E RS, Wik FHFURNE S BEEREE LT
1’EE’\JJ§%F§&’§E¥7}<3F0?‘?§E*%L¢ ARERBRREILITZHMAIPIERSRME, B M AEH RRAR R R R SIS, 2R
FTERRENVREEARBREEREEER, DU RERIFECHEBNRI R E RSN, HAIRIBREY REHE
T RIEEWARRERT(F, ﬂﬁHRHtD'FESZ%;:

In 2024, in accordance with the requirements of the IFRS S2 Climate-related Disclosures by the International Sustainability
Standards Board (ISSB), JCI has continued to disclose climate-related information, explore pathways for identifying and
managing climate risks and opportunities, and enhance the transparency and management of our efforts to mitigate and
adapt to climate change. The Company has commenced the development of a feasible internal structure to effectively
address climate-related risks and opportunities throughout its operations, with a continued focus on industry-leading
climate-related governance strategies and energy management models to adapt to and mitigate the various impacts of
climate change on its business. In the reporting period, we proactively carried out and kept improving management
related to climate change, and made following achievements:

st 3 mananrk 4 wereE
METERDN
Conducted scenario analysis on 3

types of acute risks and 4 types of
chronic risks

ERREREELERRE

Planned for the establishment of
a climate change governance
structure

s 4 R AR RS
Identified and assessed 4 types of
transition risks and opportunities

BiESFHEAREEr B EREIRER

Each mine continues to promote
the application of renewable energy
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(= s S
RIRES

CLIMATE GOVERNANCE

AFERARQBENBHEHRERECERAIENEREERERNEE, TaH0ENRERZEMBEBRRERR, 2)IIE
PRKIR B B PT2025E 3R F E R E A T RUBIRTE 1 I IFRS S22 3K, IR S EANFAB R R IZE LB A%ME FAET
2025F IERABIETTRR) , UM B R RIEEUHANBDEBNEENZE, TRAGERBRSLRERAE BIRREER
KEFEBHMAENRENRERELELRRBENBEIRNT:

To continuously enhance the Company's internal focus on climate change-related initiatives and governance effective-
ness, align with stakeholder expectations, and adhere to international best practices, JCI has commenced the develop-
ment of a climate change governance framework (scheduled for full implementation in 2025) in accordance with the
HKEX's "New Climate Requirements" effective from the 2025 reporting year and the IFRS S2 standards. The framework
aims to assess the impact of climate change on the company's business and operations, while systematically advancing
climate risk governance, strategic planning, and disclosure matters. The currently proposed responsibilities under our
climate change governance framework are allocated as follows:

EFERR) HFEHREECEFEENRSEEHE, HEEREERNARLMEEEEREEE.EEFENES
T, ZRBERE ML MRIEEWCER TR VE), ERAEQRREECEENABNREEMERER. DT RERTE £
HEBRIEEREHEA QTN ELNT,

The Board of Directors is the top authority responsible for matters related to climate change in JCI and bears ultimate
responsibility for managing climate-related risks and opportunities. Under the leadership of the Board of Directors, the
Company will establish the “Working Group on Climate Change” to manage climate change within the Company and
specifically responsible for identifying, analysing, and addressing climate change risks, so as to promote the implementa-
tion and execution of climate-related initiatives across the Company in a comprehensive way.

ENBBEREF AT EZD TEMEERHEABIS, 2P G S RIRE L TIFREERNITE R AN, B ETRE
HHETER EE M. RS FRETH S RESHNKPIENERSRHE LIF, EXRZHM ZESHMBENER
ETREERERDITE, FERABEREEGKT.

The Company’ s headquarters and its subsidiaries are progressively refining incentive mechanisms related to energy
saving and emission reduction, gradually linking climate change-related work to the performance of teams responsible for
the management and execution. By doing so, we seek to ensure the effective implementation of energy-saving and
emission-reduction efforts. We conduct annual KPI performance management indicator-setting for each department and
mine and require them to manage and analyse their performance objectives, so as to continuously improve their climate
governance.
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> REREFTEEEEREEVERNEE, HBREEE:
The Board of Directors is responsible for overseeing issues related
to climate change, including:

B AT R ZEREE. BiZ SR HEIRTIEAH
Provide guidance on the Company’s climate-related strategy,
goals, transition plans, and the overall direction.

o
§

BERRBEEEREE, REREELVRAREETE
558 Review the climate change risk inventory and oversee the manage-

Board of ment of climate change risks.
Directors

EHH RUR B IETHRA HER, HEHERRR, URREARSZMH. &
NS (e

Regularly evaluate and review climate goals to assess to what
extent these goals are achieved and ensure that they are scientific,
reasonable, and timely.

diysJopmEe 1 4

BEED—REERE RN RIZEER TR VEM R IR E L EERIESR
Receive reports from the Proposed Working Group on Climate
Change on climate change issues at least once a year.

> BEUNRERECEETIEMEBRAREEYHEERYE, HEBHES
HFIRFAREFEEEAS, HEBESEE:
The Proposed Working Group on Climate Change will be led by the Company’ s
Chief Financial Officer, its members including relevant personnel from
different departments and our subsidiaries. Its responsibilities are as follows:

BHEEEHRRIE SEEL—ANEFSERAEECEENTIF
R

Assist the Board of Directors in its work and report on the progress
of issues related to climate change to the Board at least once a year.

3

Al R s S 3 AR RA BV LS L R BRAS , St B s S BRI RIE R
M BB IR
RURELRER TR/ Identify and evaluate specific risks and opportunities related to
Working Group on climate change and coordinate the management of these risks and
Climate Change opportunities across all fields.

BEREFIND FARWE. DTk EERRIEMEREREER
Guide departments and subsidiaries in collecting, analysing, and
gathering climate-related indicators and information.

1 uswsa 3 eEe N i

IRt IR B B RE. EIEB R RBERER, AESFRHERR
SRR BN, RE A AR E LRSI B E S kae B EaE
Monitor the latest developments, management trends, and policy
updates related to climate change, and provide the Board of
Directors with climate change-related training data to ensure that it
possesses necessary skills and ability to oversee the implementa-
tion of climate change-related strategies.

&) B RIEELERLE (BRBiEH)

JCI Climate Change Governance Framework (Under Development)
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CLIMATE STRATEGY

2023%F, &) | |[EIFREREH AR RIEEE, SEFRAQBBHRERECRBNITEERD, A EEREHEBER —
HPIBN PRI HEBISFVRETRB MR E RESHN, B RS (FRE A H BB MR, B 2 ERRRMER. A,
FIIGFER TRERE, RETRMANRIREIE IR E RESRHAE,

In 2023, JCI officially launched its Climate Strategy, which serves as an action guide for the Company to address climate
change challenges and provides a strategic framework for sustainable development. We are committed to controlling
energy consumption and GHG emissions in our operations, promoting the building of a green supply chain with our
partners, and facilitating the low-carbon development of the whole industrial chain. To this purpose, we plan to fulfil our
GHG emission related commitments in the following approaches.

4 BAYSERGSELE RESONRLIEARSELE, PRES R EEEERIESNLESEORE
Establish our organizational % T TEBFERUAAEE QTSN ETADEN, B2 BSRATNER

structure for climate-related & BEHERIZE RZED,

risk management
We are planning to establish our organizational structure for climate-related risk

management that clarifies the roles of the board and management in climate change
governance. In the meantime, we are promoting climate change as a key governance
issue that is regularly discussed by the Board of Directors and included in the Board
strategy discussions, portfolio evaluations and investment resolutions.

o HRREMERSEE RS TR ARSI FER A T RSN AT SRR
B EEE GRS ERENmEERER, LS ERRE R G S MRS, M SRR,

Identify and evaluate We intend to identify, assess and analyse climate-related risks with a view to ascertain-
signposts for

climate-related risks
and opportunities

ing the climate-related risks that have material impacts on our business and opera-
tions, and assessing the impacts of the risks and opportunities on our finances in
order to advance the low-carbon transformation of our business.

32



@ RLVBESEEMEE

< 4

X 2

33

RIREL Climate Change

HYEZE RAEHI
Reduce our operational
GHG emissions

WEBEHE LT
175 7] P i

Promote upstream and
downstream synergis-

tic carbon reduction
along the value chain

SR 2 IKEUR. Thim
RN EENRE

Enhance global policy,
market and technology
responses

BIURERBREEREE

Establish our organizational
structure for climate-related
risk management

wEMEENE L TRFRRMER

Promote upstream and downstream
synergistic carbon reduction along

HMEARIREMRE D RERERAREBEEMEENAIN, UERESRBMEER
R KB M ES BB U REREEREMA I REREBHHER, I LUERHE
M EIRERHFS I IURE B B EE N AEREEHINE, (MESHFZTERNER,

We will try our best to minimise GHG emissions from our key business operations in
order to transition to a low-carbon production system. We are planning to reduce our
GHG emissions by optimising our extraction and production processes, and to offset
our own GHG emissions by planting trees and developing renewable energy sources -
all of which will contribute to our net-zero goal.

HFVRAHEE RS E T RRREHRITE E 2RI T2 — RFIREITERMAIF.
REHE XBAFE A EESEERE L THFRRER, AR ERRRARER.

We are fully aware that promoting synergistic carbon reduction along the value chain
is a vital pathway for carbon reduction. We aim to promote upstream and downstream
synergistic carbon reduction through technological innovation, standard setting,
business collaboration, etc., so as to effectively support the emission reduction
process across the entire industry.

HFNE S NIEBRIZE RS I BNRHRE, AHN KBRS kAN BN R
FE, LRIt SR+ E LR BERS BRERMTTE, A 2KRRITBEBER.

We will strive to understand the latest impacts of climate change and strengthen
responses at the global policy, market, and technological level, aiming to facilitate
collaboration with stakeholders to jointly practice our respective adaptive actions and
make a positive contribution to global climate action.

I Bl R 5T L SR RAR RARY DB B EEREERN
EERBREE BERBEHIK

Identify and evaluate signposts for
climate-related risks and opportunities

Reduce our operational
GHG emissions

Q

)

SRR IKEER. 5 KR B E Y R FE

Enhance global policy, market and
technology responses

the value chain

RIREBRE R NORE RAS R AR S

Climate Strategy Priorities and GHG Emission Reduction Pathways
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CLIMATE RISKS & OPPORTUNITIES

e

RIEEUERMARANEEREZ — ) ERZTMIRERECAREEARNEELSENSHHRTZE, RBRSRER
B RIBREHERT, BIEHB A QB EERN R R ER RIS, RNFHEAER AR LB H AR ER. XBE MM B2 # 8,
AEH AR GBRREE BRIFEEREFEERERR,

Climate change is one of the major challenges of our times. JCI closely monitors the impacts of climate change on all stages
of the Company’ s production and operations, actively explores assessment modes for climate risks and opportunities,
and prudently identifies the climate risks and opportunities that we have encountered. We conduct in-depth evaluations
of the impacts of relevant risks and opportunities on the Company’ s strategy, business and finances, thus laying a solid
foundation for advancing the Company’ s green and low-carbon transition and achieving sustainable development goals.

MR RESEURREEMACEBERREEER, 818 B - &R - R R - BB g RE, SIEES
R R BRI K P 75 56, W A A S B SRIRE LR TR VR BERREERTIER.

We have integrated climate change risk management into the Company’ s overall risk management system. Through the
process of “risk identification - risk assessment - risk response - supervision and improvement”, we develop practical and
effective risk control and response plans. The proposed Working Group on Climate Change will be responsible for review-
ing and overseeing the implementation of these plans.

2023%F, &/ |EPF 2 BTCFDEE LA SIFNEZR R, 1R2023FESGIR S P AL R I2 AR, 148 LAk TS & T 45

B5TME 20245, HPIFFERH R IRABR R RIS, W EIEE2023FNREBER DGR BIRIRE ﬂmﬁﬂﬂﬁ%ﬂlﬁ E 3
BIENEERAREEEREN, CEFFRNAANREEEZ R, ZRB MR 2023FRIFAB MBI ITERTE, |
RERD TR EAEE 520235,

In 2023, considering the TCFD recommendations and incorporating stakeholders’ feedback, JCI identified and assessed
the Company’ s climate risks, opportunities, and relevant metrics in the 2023 ESG Report. In 2024, we continued to monitor
climate-related risks and opportunities and reviewed the results of the 2023 climate scenario analysis. Given that there
were no significant changes in the Company’ s overall strategy, business segments, and operational boundaries during the
reporting period, and after thorough deliberation and consideration by the Board of Directors, the Company has decided
to maintain the analysis results of climate risks and opportunities in 2023, with the baseline year for the climate scenario
analysis still being 2023.
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In order to recognize the medium- and long-term physical
risks that the Company may encounter, we refer to two
types of Representative Concentration Pathways (RCPs)
from Intergovernmental Panel on Climate Change (IPCC),
namely the Intermediate Scenario RCP4.5 and the High
Emissions Scenario RCP8.5, and focus on three types of
acute risks and four types of chronic risks in accordance
with the intensity level of the climate hazards under the
scenarios. At the same time, we also took characteristics
of industry of the Company and the sensitivity of the
region to climate disasters into consideration to have a
more comprehensive understanding of physical risks in
the future2.

In scenario analysis, following acute risks are included in
the analysis scope: extreme heat, extreme precipitation,
and landslide; included chronic risks are: dry trend, wet
trend, warming trend, and water scarcity. The above risks
may cause higher operation cost, lower operation
revenue, higher insurance expenditure, asset damage and
other financial impacts. In addition, as our mines are in
inland areas in the DRC and Zambia, tropical cyclone and
coastal flooding areirrelevant and thus not included in the

analysis.

The result of scenario analysis indicates that in all
analyzed scenarios, physical risks faced by JCI are mainly
at low-medium level or medium level.

In terms of acute risks, extreme heat and extreme precipi-
tation risks encountered by the Company presents a
long-term decline trend in RCP8.5; in RCP4.5, while
extreme precipitation also reflects an alike decline trend,
extreme heat may rise. The landslide risk of the Company
is at a low level in the baseline scenario. We will further
improve analysis tools to simulate landslide scenario risk
level to support the optimization of response strategy.

2. BREEMBIITERER RV BRI REREREZRSZE (https://www.miotech.com/zh-CN) .

The physical risks analysis framework model is from MioTech Climate-related risks solutions.
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In terms of chronic risks, dry trend risk encountered by the
Company overall is at medium to medium-high risk level,
and has an obvious rise trend in medium- and long-term,
which requires more attentions in the future. Wet trend
and warming trend risks of the Company both reflect
rising trend in scenario analysis, reaching at medium risk
level at most. Different from the said chronic risks, water
scarcity risk of the Company will decline in future scenari-
os and overall maintained at low-medium level.

Risk types Risk names Baseline REAREESZ REARG S
g-term risk trend ng-term risk trend
ISR rh rh i 1 o rh .
Extreme heat Medium Medium Medium Medium Medium
2t AR TRk i g ME . i bfE .
Acute Extreme precipitation | Low-medium | Low-medium Low-medium | Low-medium | Low-medium
risks : : : :
it 1
Landslide Low N/A?
B H S & T HE S T
Dry trend Medium Medium-high: Medium-high : Medium-high : Medium-high
RS e B 2 T 2 B T
SRS Wet trend Medium Medium Medium Medium Medium
Chronic
risks HRBY 1 P 2 T H{E H T
Warming trend Low Low-medium{  Medium Low-medium:  Medium
kAR i i RE . i MR .
Water scarcity Low-medium Low-medium§ Low-medium Low-medium Low-medium§

3. BEERHABDE ERERE.RRERE. PEER. PR FeREE. SRR

The risks are classified into following levels: no risk, low risk, low-medium risk, medium risk, medium-high risk, and high risk.

4. N/ARTZEABERMESIEE R,

N/A indicates that data related to this risk is in absence for now.
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JCI' s Exposure to Physical Risks under Different Scenarios®

Based on the analysis result of physical risks exposure,
regarding extreme heat risks, in RCP4.5, 25% mines of the
Company will be exposed to this risk over the short to
medium term, the proportion of which will grow to 50% in
a long-term. In RCP8.5, the extreme heat risk exposure of
the Company will decline to 0% over the medium to long
term. The different trend in the two different scenarios
indicates that the Company should pay a close attention
to climate change status to make flexible adjustments to
extreme heat risk response strategy.

Regarding the dry trend, in RCP4.5, the Company’ s expo-
sure to this risk is maintained at 50% at the current period
and over a long term; in RCP8.5, the Company’ s long-term
exposure to this risk will rise to 75%. In addition, the
Company’ s exposure to warming trend risks also reflects
a similar trend, which is that in RCP8.5, the Company’s
exposure to this risk will increase from 0% of the baseline
to 25% in the long term, indicating that more mines
should enhance their risk response capability.

=Syl EbRZ 1B B2z
Risk types NN QEINES Baseline
s
08 25% 25% § 50% 0% i 0%
Extreme heat ; |
S R 0% 0% 0% 0% 0%
Acute risks Extreme precipitation 5 |
pi=psd o
Landslide 0% N/A®
FIRES 50% 50% 50% 50% 75%
Dry trend :
W ﬁ%@t’j q 0% 0% 0% 0% 25%
‘lg'ﬁﬁﬁﬁ arming tren i :
Chronic risks R o 3 :
REES 0% 0% 0% 0% 0%
Wet trend i :
KRR 0% 0% 0% 0% 0%
Water scarcity ! |

5. BRERMOEES)BBE T aEHEAT SRR ESRBHES G ARSI E.

The exposure to physical risks is calculated based on the proportion of mines rated as medium-high risk to high risk to all mines under JCI.

6. N/ARRZERAEREEIEE R,

N/A indicates that data related to this risk is in absence for now.
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As to the physical risks with significant impact identified in
our scenario analysis, JCI has taken a series of risk
response strategies to continuously enhance its ability to
address the risks. For example, in terms of extreme precip-
itation and its secondary disasters, we have established
hazard identification and emergency command proce-
dures, as well as a dedicated Flood Control Center at the
mine level, responsible for flood control planning and
emergency works. As for sudden lightning strikes, we have
explicitly stipulated that all personnel working on the top
of tailings ponds must evacuate immediately to prevent
injuries or fatalities caused by lightning. Additionally, the
Company has taken out property all-risk insurance and
business interruption insurance. The insurance coverage
includes various movable and immovable assets agreed
upon by the insured, to hedge against potential losses to
operations and asset value caused by extreme weather
events. This further ensures business continuity and
stability, continuously enhancing our resilience to climate
risks.

Case: Multi-pronged Approaches to Counteract Climate Change-related P

HREABNEBEEURATR fliimlu__u BEF
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As our operations are located in tropical climatic
regions where summer rainfall is high and may
be exacerbated by the effects of climate change,
each mine is actively exploring feasible and
effective management strategies to mitigate
climate risks by implementing appropriate
measures. Currently, our response actions to
climate-related risks mainly focus on resisting
extreme precipitation and its secondary disas-
ters. Meanwhile, specific operational guidelines
have been established to address extreme
weather conditions such as lightning strikes and
strong winds, ensuring the safety of on-site
personnel’s lives, property and health.
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- Response to extreme precipitation: Ruashi
Mine’s Emergency Response Procedure has
included measures responding to extreme
precipitation, and has built large-scale ditches
and channels to resist flood disaster that may
happen out of the mineral area, and planted
local turf around the tailings facilities to enhance
the land stability, effectively slowing down water
flow during heavy rain and reducing the risk of
scouring. Kinsenda Mine has installed drainage
pipes and water pumps at the ramp entrance, as
well as backup pumps, to manage partial drain-
age of the catchment area of the ramp.

- Response to lightning strikes and strong winds:
During extreme weather conditions such as
heavy rain and thunderstorms, all mines under
the Company are prohibited from conducting
outdoor or high-altitude operations. If thunder-
storms occur suddenly during operations, we
have made regulations specifying that personnel
working on the top of tailings ponds (or other
high-altitude areas) must evacuate immediately
to prevent injuries or fatalities caused by
lightning strikes. Additionally, during strong
winds, we also prohibit high-altitude work,
climbing operations, and crane lifting operations
to avoid safety incidents such as equipment
overturning or personnel falling due to excessive

wind.

On this basis, rainfall monitoring facilities have
been installed at all mines, and rainfall data will
be collected and monitored on a daily basis
during the rainy season to minimize rainfall
losses through scientific decision-making. More-
over, Chibuluma South Mine is equipped with
dedicated concentrate shed, which effectively
prevents material loss caused by rainwater
erosion during the rainy season. With a compre-
hensive drainage system, Chibuluma South Mine
may direct all collected rainwater to catch basins
for other uses.
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In the process of moving towards a low-carbon economy,
the Company will inevitably face diversified expectations
or requirements from stakeholders such as government
and regulatory authorities, peer enterprises, value chain
partners, and the public, which will bring about many
potential risks or opportunities in terms of business
model, investment in technology and equipment, and
brand image building.

Currently, climate-related transition risks faced by JCl are
mainly from policy, legal, market, and reputation aspects.
We have primarily identified potential financial impacts of
transition risks and opportunities and stated brief
response measures. For more details of climate action and
energy management, please refer to the section of
“Climate Action & Energy Management”.

JCI’ s Transition Risks Identification, Assessment, and Response Measures

BEMBREE]

Potential negative

AR

Transition risks

HAIE

Transition opportunity

BIEMBRET

Potential positive

P Tt

Response measures

financial impacts

s BERER

c EEFHAEHEEN | DHEABERER

financial impacts

c HRTUBERER, F - BT EEMEENRIEER

Participate in
renewable
energy initiatives

BRBRZ TS

Participate in

HEBUR IR 77 1B 1N 8%
Pressure from Delayed transition
GHG emission results in increase of
reduction operational cost
% policy
BER - EREIEREIR .
ER Productivity expansion
Policy is limited
and law

carbon trading
market

RREIRAL N, TiRIEE
AN

Deploy renewable
energy, reduce energy
cost, and mitigate
transition pressure

BHEIRTIZR F A e
EE UL ON
Participate in carbon
trading market may
bring carbon credit
income

RIS E T, EITEER
TR, M RHER (RS
B amIEF A ERE
Focus on climate policies
and carbon market status in
the jurisdiction in which we
operate, conduct policies
research and reserves in
advance, and timely grasp
low-carbon transition
opportunities to expand
productivity smoothly
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The profits and
demand in the
transitional period
may be unstable
before the low-carbon
products are fully
accepted by the
market
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Low carbon and green
projects reduce
financing costs for
enterprises
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CLIMATE ACTION & ENERGY MANAGEMENT

Reputation
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To continuously promote the implementation of our climate strategy, under the leadership of both the Board of Directors
and the proposed Working Group on Climate Change, we actively confront and manage the climate-related risks and
opportunities faced by the Company. We have planned and implemented climate action in an orderly manner through
scientific and reasonable development paths, as well as effective measures and actions, so as to effectively respond to the
various challenges posed by climate change and to contribute to limiting the global temperature increase to within 2°C
above the pre-industrial level by the end of this century.

| ‘BRERBHINKRE Greenhouse Gas Emissions & Management

&) I|FWEEIEE’\J‘}%*‘EL?MIEHHXEE@SHEC%BF?%E, pi GHG management at JCI’ s mining sites is undertaken by
TEHAEMetorex SHECEE & E{TER. AETRBREELER the respective SHEC Departments, and is regularly report-
E%HFH&& -‘-F'fE&EﬁﬂFE&ErEE,‘J E*g’ ?‘Z{Fﬁjﬂ:&hﬁéﬁ ""‘E 75 ed to the Metorex SHEC Committee. To reach the target of
3 5 S B HE L B S T, (B B S B I R lower GHG emissions and lower carbon emission intensi-
/m 2 R H= /m J IMZ

KR S, FEHR A HFINARRER ; B I158 PR &1 . . -

N —— management policy of controlling GHG emissions,
PIZ RIBEIE Y, FEAR TAFRI R HIHE R R, optimize the accounting and reporting mechanisms for

GHG and carbon footprints, and continuously improve our

ty, we seek to gradually strengthen the supervision and

performance. Meanwhile, we make efforts to strengthen
communication and coordination among internal depart-
ments to put the work accountability system into place.
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JCl has always integrated the commitment to comply with
GHG emissions strategy into Zero Harm Policy. JCI is
committed to comply with all national and/or internation-
al initiatives on climate change mitigation by introducing
energy friendly equipment, increasing the use of renew-
able energy, reducing carbon dioxide emissions, and
adopting any other best practices or technologies, to
strive to minimize our carbon footprint in production and
operational process. In addition, we encourage all
employees to participate in capacity building training on
climate change to enhance their awareness of energy
saving and carbon reduction, as well as to raise their level
of awareness of and response to the impacts of climate
change. Through combining top-down and bottom-up
mechanisms, we promote the implementation and
innovation of the Company’ s overall climate actions.

In 2024, we compiled a pilot carbon inventory of Scope 3
for the first time. In accordance with the requirements of
Greenhouse Gas Protocol: Corporate Value Chain (Scope
3) Accounting and Reporting Standard (2011), the statis-
tics and disclosure of carbon emissions in Scope 3 include
the following four categories: Business Travel (Category 6),
Employee Commuting (Category 7), Upstream Leased
Assets (Category 8), and Downstream Leased Assets (Cate-
gory 13). Please refer to the following table for the specific
reporting boundary of Scope 3.

EE3E HR R BoRIR HEB IR
Scope 3 Activities Data Sources for Emission Factors Selection Basis

#ER6 BB ER
Category 6:
Business Travel

REHFEERSEGHPRAER
#£E (2022)
Source: China Products Carbon Footprint
Factors Database (2022)

IEHI AR

SR EBNERESFBEMTIRITHOE HITERHR

Emissions related to business air travel of employees from the Hong
Kong office

$HRIT REES
Category T:
Employee Commuting

BEIEMNEBANAER, 2%  REE
mEtnEERE RIEHR AR (2022)
No local sources available for Africa.

Reference: China Products Carbon Footprint
Factors Database (2022)

SARNT e BERFMERT K TEthRERY 308 H 1T HERABYHER

Emissions related to employees commuting between their residenc-
es and workplaces

R8s LiFHEEE
Category 8:
Upstream Leased Assets

KRB EERFERENELER (USEEIO)
Source: US Environmentally-Extended
Input-Output (USEEIO)

BANTEBRENWER (FEEHE. FEiE) 2P A EERAHR
Emissions related to the operations of offices (Hong Kong SAR
(China), South Africa) leased by the Company

13 FHEEE
Category 13:
Downstream Leased Assets

BEIFMNER ANAMIRER, 25 2[R
RIBEZN\EHIER (USEEIO)

No local sources available for Africa.

Reference: US Environmentally-Extended
Input-Output (USEEIO)

BARATFChibulumam i (E1EChifupulBPR) KN TRk
P —RBILE = ERRHER

Emissions related to the Company leasing the Chibuluma South Mine
(including Chifupu deposit) and processing plant to an independent
third party
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it
Indicator
R EEEIEE R N AVHER
Emissions within the corporate operational boundary
WS mEE
ffflell " fgfﬁzmi 31,373 48,740 22,770
2
MBS iREE
ffolizz " fgfﬁfai 1,081 988 1,080
2
EHE1+EE2 WS iREE
Scope 1+Scope 2 tCO, -e 32,454 49,728 23,850
BERBRHREE MR ST E BB VAT 0.51 0.80 0.40
GHG Emissions Intensity tCO,-e/t Cu produced ’ ' ’
EEESEAHIR
Emissions across the value chain
&E3 WS UREE
Scope 3 tCo, -e 1,407 i
76 W EIR WA A - ]
Category 6: Business Travel tCo, -e
EA =P e
BT BB S
Category 7: 105 -
. tCo, -e
Employee Commuting
# 3 AE =
RIS Lt EEE M= SR
Category 8: +CO 75 -
,-e
Upstream Leased Assets
; NV
A1 FIFHEEE M= SR e
Category 13: o 1,199 -
€
Downstream Leased Assets
#3081+ HE 2 +HELE3 WA 23861 ]
Scope 1+Scope 2+Scope 3 tCO,-e ’
8,846
0 50 551 387 93
RERER Ruashilii% Kinsendati% Musonoil& B
Corporate Offices Ruashi mine Kinsenda mine Musonoi Project

m EEE 1 (B S iREE) Scope 1 (Unit:tCo,-e)
W EED (B S HREE) Scope 2 (Unit:tCO,-e)
2024 FIREEMBI D BORE REEHNE EEE1REE2)

GHG Emissions, by Operation 2024 (Scope 1+Scope 2)
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TRERRBREREEILITE, AILEEREEERS
T | EFRERER, TSR FARRREER S B K
HRER, REZIIERBAES NIREERNE, B H
BRI, RAIREMERER. IBER/HAIEU
RETR, ZHEI SRR EREHIREREERZE, HFIN
BIR () R E L ETHEERKETR, BAMIEIRE
KB E, B EENRAR IR R E, ES0RIE
SRMER IBERAFHENE HHEE,

@ BERERBER

Energy
Management SRR E B iR REFEY
Policy

As a highly energy-intensive industry, metal mining makes
energy consumption management a key priority for JCI,
driving our gradual transition towards low-carbon opera-
tions. We recognise that each mining operation has an
ongoing obligation to enhance energy efficiency, reduce
reliance on fossil fuels, and maximise the use of clean,
renewable and/or recyclable energy sources, while adopt-
ing multi-pronged measures to cut greenhouse gas
emissions. Notably, our mining operations in the DRC and
Zambia primarily utilise hydroelectric power, which offers
significant low-carbon and environmentally friendly
advantages, providing our mines with clean, renewable
and sustainable electricity.

) EESEE-—EERERERE, ROREARRERNE, HEBLREFREERREN
ISO 14001:2005%5 FAE K M B IR EE 1N, Ruashibiis il E It 5% B (Be IR M K EIEHES ),
12, IR EERHIREN B & KkiE&E3, —F @,
RuashilBZIRREBEAFTHETETRARFERGNREEEN, BBLDTEERFR, UK

EY R ERETREES N, REBERIBRERENEE; 5—5H, RuashilBZm e
BERRY T FRREEFNITENER, IS ENREITBRI B BHIT.RuashilBIZTFRAEE A RR
BH.BE FFENFEBHRENRL, UEBREREREFERETT.

Always valuing energy management, JCI' s mining sites are committed to improving energy

efficiency and continuously optimizing energy management system. Based on the relevant

requirements of ISO 14001:2005 and actual operations at the mining site, Ruashi Mine formu-
lated and implemented the Guideline for Process Plant Energy & Water Management, which

aims to standardize energy consumption procedures in operation to decrease the consump-

tion and negative impact on environment. According to the Guideline, on the one hand,

Ruashi Mine’ s environmental protection manager is responsible for continuously reviewing

the existing energy system and tapping into its potential for conservation, reviewing and

analysing energy efficiency ratings, building and equipment operation and maintenance

practices, and ensuring the implementation of overall environmental protection measures.

On the other hand, Ruashi Mine proposed action suggestion to all employees to reduce

energy consumption, and promoted effective measures for energy saving. In addition, Ruashi

Mine has developed a system for preparing daily, monthly, semi-annual, and annual power

reports, which will facilitate real-time monitoring of energy consumption.
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ItE5h, RuashiE izt (IR E IR 5 1) REAREIRE, MEA IS TEIE A BAE AR IRER Bl — |k
BRI, AR E tIRA N RAEMUE SR AT E S EFH A @EE 7, LI REBRRES 8w
E—DRAHERER BRI EREE,

Ruashi Mine also explicitly states in the Environmental Management Plan that the Mine
will make relentless efforts in increasing the use of renewable energy, reducing carbon
dioxide emissions, and adopting any other existing best practices or technologies,
ensuring further emphasis on energy management, energy saving and emission reduc-

tion at the policy and planning level.

& ENEEPRFEITEY TRIEHEEED REFR AR TE R M IR E (LRI BB R RS U8 AR 3 B (B R (R AL BYRE

frergy Savingand R R 2 EIE BB EIRER, 11T T — RO AR RERR ORI

Consumption I, LR T RE TR EE X, [ AL R RERRFEEL S E B RV E o

Reduction Action
Actively promoting energy-saving and consumption-reduction measures is essential to
addressing climate change risks, seizing climate change opportunities, and advancing the
Company’ s low-carbon transition. According to the actual situation, JCI’ s mining sites have
implemented a series of effective energy management and energy-saving measures respec-
tively, improving energy efficiency and also promoting a win-win situation of energy saving
and business development.

20244, RuashilEBiEE T L —FEFRsT L BERE In 2024, Ruashi Mine the energy efficiency target set in the

AN EE, RSB EHNEISBESEMEERE prior year to reduce copper metal production unit electrici-

5%, B EED R ENIEREE, ty consumption by 5% during the reporting period, which
has been achieved in this year.

-HERARE BRI ATERERRRI%EEIER, -Residual heat power generation: Utilizing preheating to

BUFBESE, R EEHET; develop a steam turbine power generation project at the

acid plant, which effectively utilised energy and ensures
uninterrupted operation of the plant;

-REE AR TR P R EE AR T AR (SPS) , LITE -Installing energy storage equipment: Installing the
BB N BRI S AR S, ISR EETT; storage power supply (SPS) system at the acid plant to

supply power during grid outages and generator start-ups
and ensure normal operations of the plant;

PRERMBEE . BHEERE, REISFERE KN E -Restricting low-efficiency production: Optimizing produc-
SEES; tion processes to restrict the output of energy-consuming
and low-efficiency production;

B ERE  ZESNEL. CECHMEMH B E Py Lo sl -Optimizing power supply channels: Integrating external
= BRAIMEETY B LS EN AR, power supply from SNEL and CEC with on-site diesel

power generation to reduce the risk of production disrup-
tions caused by frequent external grid outages.
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20244, KinsendalE 15+ @E R R R b B L BUE KR U
FERIZFHEN, LURL NGB EREHE.

-SRI BE B RA435mIE R ik, W H T REFHEF
EBEVHEK RENEITR NS, BIXVREREXIIMW;

-HOEEERE  FAH TRKSREB3I3IS MK LT,
FEEBI60mM K LA T A& E B g oK, il st R A H T8
k8, WM EHIKE N EERE

-FRIAREEIR . ZSEH T L BRAREE IR AREE
FELEDER,

In 2024, Kinsenda Mine continued to optimize and upgrade
its facilities and production process to reduce unnecessary
electricity consumption.

-Facility optimisation and upgrades: Constructing a 435ml
main pump station and optimised the drainage system in
the eastern and western underground sections, saving
approximately 1MW of energy;

-Production process improvements: Utilizing underground
fissure water to supply production areas below 335m in
the eastern section and below 360m in the western
section, reducing the amount of water supplied from the
surface to the underground areas, thereby lowering the
drainage pressure and energy load;

-Lighting equipment replacement: Gradually replacing
conventional underground lighting equipment with

low-energy LED lighting fixtures.

MusonoilB Bt ¥k S HAP ARt B2 sk Pk B, UL 1R R 3%
EREM B1R.MusonoilH B £ H BB RBZPRAEEIAE
&, RONELERRE. REER B 2REETE
TMEMRARER, THMAEMEBERITEMAE
BB, RERR KR B IENREIR R B o

Musonoi Project was still in the construction phase during
the reporting period and therefore no energy efficiency
targets have been set. During its daily construction
activities, Musonoi Project focused on energy conserva-
tion and consumption reduction, seeking to minimize
energy waste. The Project encouraged all employees to
switch off the lighting equipment in the camp’ s accommo-
dation area and administrative offices when they are notin
use, so as to continuously strengthen the employees’
awareness of energy saving and environmental protection.

/
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Chibulumai@hEis Chibuluma South Mine)

FChibulumamlEHZ M S, AZESZEAHREHRE For Chibuluma South Mine, although the mine is now
ERFA TS IE, B2 )| | EPEEA S IEIE M AR E E (Y operated by the finance lessee, JCI, as the legal owner of
HFF IS S EEE (QIEERRRLERE) T LS the mine, maintained close oversight of the environmental
== = /

o o management topics (including but not limited to energy).
EH, ChibulumamiRiB R X1 & (RELE R Chibuluma South Mine complys with the Energy Regula-

BEBRRE, M BN RIFEIR S M RS IRIR tion Act of Zambia in all its business and is committed to
ChibulumarE iz HIER(REREZEIERY, —H HE, & continuously improving energy saving and consumption
P EEEREATERENREME, BB NHRE deduction capability. According to the Energy Efficiency
SIS, LB BMET TR RIS T4 = 8 T4 Initiatives formulated by Chibuluma South Mine, on the
AR B—AE, B EE T maE RN = one hand, all employees shall avoid starting major equip-

_ ment at the same time, ensure the staggered operation of
Jire] | = 7
st IR B EHE RELE L H MR AR R B2 RIS R AT various machines and equipment, and keep carrying out

B (NRESIRBH BRIZH, L8R 2RI REIRE online monitoring through the MET factory and mine
i), BB R E IR M HEENRE TR FI M E R o shafts control room. On the other hand, the Mine shall

conduct internal audit of energy consumption annually,
and formulate and implement corresponding energy
management strategy and action based on auditing
results (for example, installing variable frequency drive
motor control system to avoid unnecessary energy loss), to
strengthen energy control and improve energy efficiency.

‘o AIEALEEERE &) ERSEENREE (&) KBS, REKDERE, KEELQEBE LS
oo of Remewable | e MREHE T EEBREMALEN AT EBHHELENTS, T
Energy SR EKE, ARERIN B RTNG BN, BARE T HSENEENER. 5

4 R AT

JCI" s mines are all in the DRC and Zambia. Both countries have abundant hydraulic resourc-
es, and hydropower accounts for a very high proportion of their total power generation. Each
mine mainly obtains electricity through signing agreements with local large power compa-
nies’, and the vast majority of electricity in each mine is supplied by hydroelectric power
generation, with green characterizes of being low carbon emissions and environmentally
friendly, basically ensuring the clean, renewable and sustainable power supply in the mines.

EEZFAKEERZIN RANSERIFRIBRERL SEHE M XN AT BEREIR R,
BHEEEZRSEAKNGRENEAEE, I RGBSR EEE,

In addition to make use of hydropower, our mining sites also proactively explore other forms
of renewable energy. At current stage, we are gradually expanding the application of solar
energy to promote the green transition of energy structure.

7. BEMR (&) BREHLF (La Société Nationale d'Electricité, SNEL) , AR &b E$H#58E/R A 5] (Copperbelt Energy Corporation Plc,
CEQ) &,

Mainly include La Société Nationale d'Electricité, SNEL in the DRC, and Copperbelt Energy Corporation Plc, CEC in Zambia.
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Ruashif&Eis
Ruashi Mine

Kinsendaf&iz
Kinsenda Mine

Musonoil&§

Musonoi Project

Chibulumarai&is
Chibuluma South Mine
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BIBRRARFHERNERNGESF A, TERERPREXFEEB MR, FREH
AEaf, RREREEEZMETERNENHE

BZECIFHE, BR—E2D2MW ARG REEER, LURENIREERS, LEBHEEERE
FRBSHERs TIR(EE (FtE25F 8B BAIRELIOMW, B 12 8 AR ERR F12MW)
ZREEEEMBERSSKWp IR ARG E215kWhi#RERTERER AR

Ruashi Mine takes the initiative to construct and utilize photovoltaic systems and other
new energy sources. Solar panels have been installed on the roof of the laboratory to
reduce electricity load of the grid and ensure power supply during network disruptions.
The Mine has signed a cooperation agreement to build a 22MW solar power plant to
ensure electricity supply for the processing plant and maintain factory operations
during grid outages (it has planned to complete and put into operation 10MW by August
2025 and the remaining 12MW by December 2025).

It has also planned to establish an 85kWp photovoltaic system and a 215kWh energy
storage facility at the living camp.

IS EEmE AR BEENAEEER, LU HEN SRAFRRAERA
Kinsenda Mine is currently evaluating the feasibility of solar power generation based on
its operations to reduce the reliance on electricity and diesel fuels.

SR B BRTEEUANETBERR, FERUIERREREE

Musonoi Project aims to deploy renewable energy sources immediately after the
completion of the project, continuously optimizing the energy mix of the mining site.

HEim S B R E A G AR 5 (£ A A BAERETR, WA L iR, fR A AR IR IR M

Chibuluma South Mine encourages the finance lessee to adopt renewable energy sourc-
es, thus reducing carbon emissions and improving overall environmental benefits.

BRI E R B RER

Each mine actively promotes the application of renewable energy

Kinsendal& 5 X5 HERE 15
Kinsenda Mine Solar Streetlights
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Our Performance - Total Energy Consumed 2022-2024
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: Bl 2024 2023 2022
Indicator Unit
C Ak 264,377,500 242,544,120 259,742,223
Electricity kWh
e L
121,290 158,168 145,626
Steam Tonne
5 Sthe i
Liquefied petroleum gas (LPG) Tonne
=N 7]
ol . 8,701 13,715 9,048
Diesel Tonne
=Y 0]
A " 189 63 23
Petrol Tonne

| <3k5t2l Future Plans

ERIRESZ R ER EHRI AT, &) BEFRIGEE 20256
BREEERSERM(RR A ERERBRETRIDHSD
HYNBUROREBAKERE, BYFHE T BRI
BRAEERE M NARERMINEE. EBEENME
ARt HFIFF BB ENRRERESKREROTE (B
AR BREEGERRER , BiRARE LI S
AARNERG TERRT, BRRKRAERERSRIKE
RARABRI R R M BRI E Fo

As a company listed on the Main Board of the Hong Kong
Stock Exchange, JCI will adhere to the enhanced
climate-related disclosure requirements outlined in Part D
of the Environmental, Social and Governance Reporting
Code, which will come into effect from reporting year of
2025, to help stakeholders understand how climate issues
and related policy changes impact our assets, business
operations, and financial condition. We plan to continu-
ously improve the four core elements of climate-related
disclosures (governance, strategy, risk management,
metrics and targets), with a particular focus on mecha-
nisms not yet established or practices not yet implement-
ed, to ensure compliance with relevant requirements for
disclosing climate-related risks and opportunities.
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Material topics addressed in this chapter

- IRIREIE Environmental Management
- JK&EJR Water

- EEZEY) Waste

- HEY) Emissions

- SR T FIA Biodiversity and Land
- BHEEE Tailings Management
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2024 HIGHLIGHTS

T/ BEBERAN RENVIRIGRE, (0B ERREFSH, LR EREERRENEEHRE . RAATREEANA S EA
ZIRRE, SERSEEMMUNIREE T ERBRANaN A NERKER ZERIEKMEERY). BIniEEERRE,
UM REERER 2ET. RSN, WA ETE2EaANIRIRER, WIS TAUE:

JClis committed to long-term environmental protection and always follows the principle of ecological friendliness to fully
demonstrate its responsibility for the ecological environment. We focus on all aspects of long-term environmental
stewardship, including the use of water resources and the proper treatment of various types of waste at each mining site in
an environmentally responsible and cost-effective manner, promoting ecological protection, and ensuring the safe opera-
tion of tailings facilities. During the reporting period, we continued to strengthen environmental stewardship throughout
the life cycle and made the following achievements:

0 RHne MBESEEMNEAREATA

0 material violations of laws related to safety and environmental matters

0 eExmEeEssREas 0 mmmKEmRNEASS
BRIERAT S 0 material incidents related to

0 material environmental water usage
emergencies or hazardous
waste violations

smpmrerrzlllez 0 ermzmzeE®

5, wsemer 24 082
The total investment in
environmental protection

across all mines reached US$
1,120,000, while the total
investment in energy conserva-

tion and emission reduction
amounted to USS 400,000

0 safety incidents related to
tailings facilities
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ENVIRONMENTAL MANAGEMENT

) |ERRTFAFESRIER, 22 BRIRERMERAFRNSSERRFRBERNZOE, T ERERANEE
LENE—ERE. HPIFENRERERNETRRENRITEERER, LEETEMERERNER, £ERERFE

BFE R BT R EREIRIR,

JCl adheres to the principle of sustainable development, regarding excellence in management of safety, health, environ-

ment, and community relations as the core foundation of its business growth. These principles are deeply integrated into

every aspect of the Company’ s operations. All of our mining sites and projects follow a high-standard environmental

management system that comprehensively protects the environment of the locations in which we operate and that of the

surrounding communities while complying with local legal requirements.

| #:%4&%8 Law-abiding and Compliant

)| BRI E T EE T E RIRIBARRERAR, £
EEENR (B) BHNEERR) CEE22F,E2F—/)\
F=RBNB%H18/0015R7EFRIERT)  (BERFHD. —F——
FE11/009FGRIRREZ) R ST _F5011/20025%
(BME), KRB ERIRIREIER (ZEMA) EERN(RIRE
R (CE——F$129%5) Fo

HMKIBREFERERIERRRIRER ETE L,
I AR RIR TR S R AVIRIREIRE K, IR B ERATH.
B PEER . S EE R MR R IR BIRIR B IR, 7
RIELLIRBEREL S ARSBTIRIRRES E. LM, T
MEHAERERREXENNIRIEL EMARE. FEIR
R|EFEAEELM, LEHBRE =7 EREER T
FIBKE. TREERTEEEETRRAR O, UL
PRI BRI AR IE.

JCI strictly abides by the environment-related laws and
regulations in the jurisdiction where we operate, which
primarily include the Mining Code (2002, amended by Law
No. 18/001 dated 9 March 2018), the Mining Regulations,
the Environmental Protection Act Law No. 11/009 of 2011
and the Forest Code Law No. 011/2002 of 2002 as promul-
gated in the DRC, and the Environmental Management
Act, 12 of 2011 administered by the Zambian Environmen-
tal Management Agency (ZEMA).

We conduct environmental impact assessment (EIA) in accor-
dance with the laws and regulations of the country where the
project is located, and carry out environmental management
measures during the pre-construction, construction, opera-
tion, and closure phases of the project according to the
environmental management requirements stipulated in the
EIA report to ensure that the responsibility for environmental
protection is fulfilled throughout the life cycle of the mine
projects. Besides, we regularly submit revised environmental
impact studies, annual environmental reports, and audit
reports as required by law to the relevant authorities, and
regularly invite third-party professional institutions to exam-
ine and analyse our water quality, air quality and soil quality
to assess the effectiveness of our environmental manage-

ment measures.
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FAREE 2 H,

BMMNZIBESRBEESERIERN, B8 REER AKX
B EEEYER BEERYEE. LIBSRHBE
BESHEEAN NI EIEFIE, jﬁi.ﬁ%ﬁ“%ﬁ)%iﬁtﬂfﬁﬂ’\]%ﬁ
MENEFIRIEH ERIEL A, B ERITEERARS
KHERE. RPN BEERIITZ2 BRIRERHEE
(SHEC) Z248, M KBRISO 140012 B3R, EHIBESHECE
EBRER, MEREZSUERE L. BE, BMEEREF
HEERG IsoMetrix) HIRIERABEHETHR—E
B, REAGNSEEEEFNIIENBEERE, B2
BEERITRIERETT.

=I# Standardized Management

Guided by the sustainable development concept, JCI has
established the Zero Harm Policy for both corporate
governance and operations, so as to eliminate potential
environmental and safety risks in the working environ-
ment. We promise to do our best to prevent pollution,
guarantee our employees a comfortable working environ-
ment through management of waste, air, noise, dust, and
chemicals, and follow the principle of reduction, avoid-
ance, reuse, and recycling everywhere. We will also
conduct special treatment to land, energy, biodiversity,
air, and water to ensure materials and natural resources
are well preserved in the mining areas.

Each mine of JCI, based on the actual situation, has estab-
lished internal systems related to energy management,
water usage management, hazardous waste manage-
ment, non-hazardous waste management, and soil pollu-
tion prevention and remediation, and made timely adjust-
ments based on the new situations emerging in each mine
and new regulations in the international community, to
promote the establishment and improvement of environ-
mental management system. We have established a struc-
ture of Safety, Health, Environment and Community
(SHEC) at mining sites and following the requirement of
ISO 14001, we regularly audit SHEC management system
to ensure its sufficiency and effectiveness. We also achieve
unified management of environment and risk incidents
via the digital management system “IsoMetrix” to ensure
the rigorous implementation of all management proce-
dures and mechanisms in the system and urge all employ-
ees to fulfil their responsibility for environmental protec-
tion.
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Summary of Environmental Management System Categories of Each Mine (Excerpts)

E[j o &%
Y. Environmental Records

: e
7 P

Corrective and Preventive Actions I

@ KERER
Water Management

BRAHIE
I Monitoring and Measurement

: SHECE 5t
E SHEC Auditing

TESRARIER
&) )

Soil Pollution Prevention and Remediation

BEBERMER = BERRVERE
Hazardous Waste Management @ Non-Hazardous Waste Management
On, M ERIKF 1 MR K
o Dust Level \ Noise Level
— RIFESERE

'ﬁ Environmental Emergency Management

R AS H Gsas

LIEU2IEH, PaC
REFUZ1LE DZ

(JAME ANDTRLA ORE
A RO

RO AF BLLRARE AT

- = et Juredng, pir

RuashifiEi%I1S0O 14001:2015:R:%
Ruashi Mine ISO 14001:2015 Certification

EEKHE E IR
A e

Wastewater Discharge Management

BB FHEERBESNIRIEEERARE L BRRIREEENM 2% RSN
KB RuashilEZ i 2021 F £2024F6 A HAREFISO 14001:201553:%, B
AR EEEHEREENER; KinsendalFZNIRIREERB AT SR (2) W
IRIZATRA s MusonoilR B TR ERERRH, s8I 2025 F & ERBE, 3%’?’
ISO 14000 RFIRIFEIREAR:E ; ChibulumamiEZIRIREIRERATS

Eb SR AR AR A

We advance in a systematic way the environmental management system certifi-
cation for each mine site to ensure that the environment management measures
are scientific, standardised, and effective. Ruashi Mine: Obtained I1SO 14001:2015
certification from 2021 to June 2024. It is currently preparing for certification
renewal. Kinsenda Mine: Its environmental management system complies with
the environmental laws and regulations of the DRC. Musonoi Project: It is still
under construction, but it plans to obtain to obtain ISO 14000 series environ-
mental management system certification after operation in 2025. Chibuluma
South Mine: Its environmental management system complies with the environ-

mental laws and regulations of Zambia.
56



IRIZEA Environmental Stewardship

IRIREEASINEE

Environment Management
Plans and Targets

HMSEERRBEFEHIRERMENRE, SERIEFMANIRIREE S, ARER
NIEE BIRIZEUER. IR B AR R B IR B IRFTRENBVIEFEE T AR S, RIEL IR
BEBNT SRR EER AR, JESRIBFMEMENZENAMER ERIRER
2 BN MBREEBR FNENTRURRERIEEER, HIE. k. EANRKREH
FERVIRIR B AR RIERR, MR RIRIR BB RV EDOE

We attach great importance to the environmental and social impacts of our mining
operations. Each year, we develop detailed environmental management plans that
clarify the environmental policies, objectives, and measures to achieve these goals for
the mining sites and projects. These ensure that all mining and project activities are in
accordance with international standards. Each mine also formulates, distributes,
monitors, and reports corresponding environmental targets and indicators following
the laws and other regulations of areas where the mine is located, material environ-
mental factors, technology, finance and operational demands, stakeholders’ opinions
and existing environmental policies, to ensure the continuous improvement of the
environmental management system.

RuashilE5 2024 F EIRIGE 84, $HHKFH.,
BHFEERBEER, BT TRESRBERNERR
o % A B HEF AR BIEHRE. SHERE.
MRRBEEIKEURNE R EEEFRIFERRE
TEBELER, LHIE T FERDAKERMERER
HEENBIR.ER, BERRED TREEENEE
AREBE, BRIRE B RSN ERESHER.

In its 2024 Environmental Management Plan, Ruashi Mine
implemented a management model that makes targets on
a monthly basis for key areas such as water balance and oil
balance. It has set specific quantified targets for environ-
mental indicators such as oil recovery rate, electricity
consumption, diesel consumption, material procurement
and recycling, and chemical consumption, as well as
annual goals for reducing water consumption and energy
consumption. Additionally, the mine has clearly defined
the personnel responsible for the targets and their duty to
ensure precise management and achievement of these

environmental goals. /

Kinsendaﬁ%%iﬁ%ﬁ%ﬁi@IF_DE’\JI%%&E%REE,

BERMAREREERET FEEENAERRIE
ﬁfifﬁ%‘], AREReE ERUESRBREREME
), B MBHBE TSRS, URERITHhERE
BT IENERF,

Kinsenda Mine lays great emphasis on environmental and
ecological protection in its operational areas. It has set
annual goals and environmental management plans for
projects focusing on pollution prevention and ecological
restoration. Specific measures include: carrying out
afforestation activities around the mine to reduce air
pollution caused by dust emissions, as well as effectively
addressing contamination of the soil brought about by oil

waste. /
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MusonoilEHRE 7 ZEIRIREIEBZ, ARG EE
BA 1. 130, HHEH R R AR KE I TESA, LERF?E
TR A LUR M HERK, TE KN ERHIRE

T ENIRIAIR G, FRENIREIE,; EFJ}E%E)EEI& REs
B, BRREBEENR S ERFE,

Musonoi Project has set multiple environmental manage-
ment goals and is actively advancing them. For example, it
monitors water quality at different levels of the mine,
constructs wastewater setting ponds to purify discharged
water, and improves rainwater collection and discharge
management. It also establishes a domestic waste landfill
to standardise waste treatment, and conducts environ-
mental monitoring of tailings ponds to ensure their safety

and environmental compliance. /

ChibulumaiatEs Chibuluma South Mine)

ChibulumaRfiE 15 B BB RIRET P 5 2R MRIRIE
REFE, ENBEHNLHAER T SRREEER

S BEENETRRGEERREOE B BFES KR
‘Aﬂ, B RTRAME ; BB F R LSS RS,
BOEIRERIZFHNE, BOME NSRRI G 7
TRRNBERFEIRAK, Uit FEUKE B2 REUK,
3 A BT K BR IR, ¥ A4 E A AGETTRIE, MUEF K
BEIRF AR, BB KAEIRIERIR &

Chibuluma South Mine strictly follows the requirements
clarified in the mining license to develop its environmental
protection plan, and has fully achieved all environmental
management goals during the reporting period. Its key
environmental management achievements include:
independently cleaning sewage setting ponds to effective-
ly reduce pollutant emissions; reducing hydrocarbon leaks
or spills by measures such as decommissioning and repair-
ing faulty machines and improving operational processes;

recycling water within the plant, replacing part of the
surface water with groundwater, and successfully operat-
ing a water treatment plant to process production water.
These measures improve water usage efficiency and
minimise the environmental impact of wastewater

discharge. /

I+

SEGARIRIERE
B
Environmental Impact

Management of Product
Life Cycle

HANBEERSEEEMEZRERRIREEHER, BERRRET &G TE R
femEELEaBRREERER, KERRE IRERAREEUNREM SIRIERE
BFNRELEBNER. URE £ EEEURMASERE SR 2MNIRIEV EEE
i, MBI AZE L EE TR JIHENEREE, HERER S RIRIFRE
BIFNEEHE

Our mining sites strictly comply with local laws, regulations, and environmental
obligations, and actively conduct environmental impact assessments. Fully imple-
menting the concept of environmental management of product life cycle, we integrate
ecological protection, environmental risk control, and biodiversity conservation into
the construction, renovation and expansion, production, operation, and closure
phases of our mining projects. Through scientific measures for environmental impact
management, we are committed to giving green and sustainable resources to local
communities, promoting the harmony between mining development and environ-

mental protection.
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In 2024, Ruashi Mine consigned third-party professional
institutions to conduct an environmental and social
impact audit covering the entire life cycle of the mine. The
audit comprehensively assessed the impact of the mine’ s
operations on the local environment in aspects such as
surface water and groundwater, air quality, soil quality,
noise and vibration, biodiversity, and waste emissions. It
also reviewed the various mitigation measures already
implemented by the mine. These helped the mine to
accurately identify potential environmental risks and
provided it with a scientific basis for further optimising its

long-term environmental management measures. /
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In its research on environmental and social impact,
Kinsenda Mine rigorously examined the potential environ-
mental impacts of its mining operations and activities
conducted by related operating units. Major operational
activities identified include underground drilling and
mining, ore and waste rock stockpiling, machine operation
and equipment maintenance, and disposal of fuel and oil,
etc. In order to mitigate the project’s impacts on the
environment, the mine has developed multiple measures
for environmental mitigation and restoration in its Project
Environmental Management Plan. These include reducing
atmospheric emissions, lowering the risk of resource
degradation and pollution, preventing land degradation,
and minimising noise and vibration disturbances, which
ensure that the mine fulfils its environmental and social

responsibility while meeting its production needs. /
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Musonoi Project focuses on potential environmental
impacts such as ecological disruption, destruction of
natural flora and fauna, air pollution, water and land
contamination, soil instability, and landscape degrada-
tion. It regularly invites third-party professional institu-
tions to conduct environmental monitoring, so as to
ensure timely identification and management of potential

environmental risks during the construction. /
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Chibulumaf@i&is Chibuluma South Mine)

ChibulumaElE S EEREEAEEMNE = H1%iE, & Each year, Chibuluma South Mine invites qualified

BB B TIEIE A BRI 5, WS B B AR third-party institutions to conduct an environmental

R T IR E B i LIS SR FY, LB AR R 2R P R compliance audit of the mining site. The audit report is
=] A B A

BEANREEEREETREREN A, E5E

STERIRETRIE B R, HIE L BHFEIRGEEHE, & relevant authorities and personnel to supervise and rectify
KPR D EREE R IR, environmental impact issues. Additionally, the mine

submitted to the Zambia Environmental Management
Agency and the mine’s environmental department for

adheres to the requirements clarified in the mining
license, making and implementing annual environmental
management plans to minimise the environmental impact

of its mining operations. /

IRIREHEE
Environmental Incident
Management
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We formulate special environmental incidents investigation and reporting procedure
to preserve and analyse the record of reported incidents. We take active measures and
learn experiences and lessons to prevent the recurrence of similar incidents due to the
same or similar cause. Meanwhile, based on the damage extent of the environmental
incidents to ecological system function and the extent of public concern, we divide the
environmental incident into different levels, and adopt corresponding investigation
methods and rectification measures. We will maintain and manage the records of
environment-related measures and incidents. The environmental manager is respon-
sible for regularly examining the records to ensure that they are adaptable, relevant,
practical, and effective.

THEBEEED, RAIEHERERARR 2 RIRIGES, HESTANES B ETIRHE
AE, WA ERPIRBERRTSER L ERI IsoMetrix RGTH, FERREREG I REHRR. K
IS HBIRIZEBER AT SR EF IR E5E, EIRIGHRENE E RSN Bt
EMRIGHE, RFIEEREH, SKRREBORG .

In our daily operations, we conduct safety and environmental audits at the mines on a
regular basis, and track employees’ behaviour and the mine conditions. The environ-
mental non-conformities in daily operation will be recorded in IsoMetrix to ensure that
these issues are solved in time. We will formulate official rectification plans for these
environmental incidents and non-conformities, adopt appropriate remedies on site.
For severe environmental incidents, we will convene a meeting to seek for the best
solutions.
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In addition, we lay great emphasis on improving employees’ awareness to help them
respond to environmental incidents. Environmental issues and response methods are
integrated into employee induction training, which covers all potential environmental
emergencies and standardised countermeasures. We also carry out emergency drills
from time to time to ensure that employees are familiar with response procedures and
improve their ability to cope with the incidents. Each day before the mining operations
begin, we hold routine briefings to enhance employees’ understanding of the mine’ s
environmental and emergency response plans.

WEHAN, ZFIE FAARSHREETMEREMIRIGFEERNEREETA, TF
REBRERMERTIRN

During the reporting period, in all of our mining sites, there were no material violations
of laws related to safety and environment or significant fines.
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KEREIE

WATER RESOURCES MANAGEMENT
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Responsible water resources management is an essential topic of JCI. Since mining operations involve the treatment of
large volumes of underground water and concentration and refining require a large amount of water for refining processes,
ensuring clean and safe water resources is crucial for the Company’ s production operations and the livelihoods of
surrounding communities. In view of this, we greatly value water resources management in operation, constantly improve
water usage efficiency, and try to lower negative impact on water resources as much as possible.

| EXF7KEIE Water Usage Management

KA @IS ETIEBIEMAERERER, EXRZESIR Strictly abiding local laws and regulations of the jurisdic-
EE—IEIMRERERE U IEE NS SER tion where our mines locate, we require each mine to
=, ST Bk S ERE R N RERE R KK develop independent water management policies and
S T RN EE K HER Metorex SHECES & S I initiatives based on factors such as the climatic and
BKEREENRSEEHE, THRERBREFEENR
SRURGIES, DREEERSKEDREEEHEHR tion and unnecessary wastewater discharge are
17:2024%F, &) | EIFRIE REUVKR S EE KRB R # AR, Hib minimised. As the top governing body for water resource
RS BEYR/KABRIRIE RS K management at each mining site, the Metorex SHEC

Committee provides on-site professional guidance on

geological conditions of each site and the characteristics
of the mining process to ensure that freshwater consump-

safety and environmenta issues and rigorously oversees
the implementation of measures for water resource
management. In 2024, JCI did not encounter any problem
in seeking water resources, and did not have any material
accidents related to water use.
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Identification of Water Risks

Since mining operations involve the treatment of a large amount of water resources,
neglecting water risks may cause water shortages, pollution, or ecological damage,
further impacting on both business operations and the sustainable development of
surrounding communities. Therefore, it is important to accurately identify and effec-
tively manage water risks. This can not only ensure production operations but also
maintain ecological balance, so as to contribute to sustainable development.

FFIFERR EE LB RSE EREFRIKEREMR, 20245, HfIEERABH R
BREEE (WWF) /KRB IESS (Water Risk Filter) , KIBWWFERFThRK BT (&
7375, 0l B B R EEEERFTERIHBIKEBRFREKERTAE

We continue to identify, manage, and monitor water risks during mining operations. In
2024, we continued to use the Water Risk Filter of World Wildlife Fund (WWF). Based on
WWF’ s latest Water Risk Assessment Methodology, we identified the water risk levels
and water resource availability in the regions where our Company’ s production and
operation sites are located®.

SHMEERET, RFIEEEN = EREER—ERERERE FREMBKE R AT
RRREF RN 257, AREREFRATFER), RAEERBFBIKERBIHE,

The evaluation results show that the three mining sites that we currently operate and
one finance lease project are all in areas where the water availability risk scores are
below 2 points, indicating a “very low” risk level. This suggests that these regions do
not belong to areas under water resources pressure.

WWF 7K [ B2 i 8 28 sk 45 SR
Evaluation Results of WWF Water Risk Filter

KERATAMRBIEXAKERNEREETEERRZIEE, G HEEBEATE, fIN4 E/HREHEFRE . EER A LA URKRERR.KER
AIRAMEEE S ERIFRMRK Rt KT A &K1 E,
Water resource availability refers to the actual abundance or scarcity of freshwater resources, which is of great importance to companies. Its

impacts mainly include disruptions in production/supply chains, increased operational costs, and constrained growth. Water resource availability
is generally calculated based on the volume of surface water and groundwater available in a certain region.
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We continue to improve our production processes, upgrade water treatment facilities,

and introduce advanced water resources management technologies, so as to enhance

water usage efficiency and reduce the withdrawal of fresh water. We also take the

initiative to promote the recycling and reuse of water resources to achieve responsible

and sustainable water usage goals.

HREHAM, RuashilZZEBRBKFE O, BERA
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During the reporting period, Ruashi Mine has conducted
water balance analysis of water usage across the entire
process, including ore leaching, washing, and recovery.
This helps the mine find out where water resources come
from and go and precisely identify the parts where the
water usage efficiency is low, ensuring timely rectification
for potential water waste. At the same time, Ruashi Mine
has constructed rainwater dams and tailings dams to
collect rainwater and tailings water, which are then reused
in the production process, thus creating a closed-loop
water recycling system. The mine continues to take
water-saving measures within this closed loop.

In 2024, Ruashi Mine maintained its annual target of reduc-
ing total water consumption by 5%, which was then
achieved within the year. Looking ahead, it will redouble
its efforts to save water resources and continue to deepen
its water recycling and reuse measures.

/
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Kinsenda MK IR HE
Kinsenda Rainwater Management Facilities

In its daily operations, Kinsenda Mine has strengthened its
water conservation management to promptly identify and
address water leaks and avoid water waste. During the
reporting period, it has continued to use underground
fissure water for production and improve the water supply
systems below 335ml in the eastern section and below
360ml in the western section. These measures reduce
surface industrial water supply and alleviate underground
drainage pressure. At the same time, setting ponds have
been constructed within the surface engineering area to
reuse water discharged from underground for both under-
ground and surface production. Furthermore, it has also
implemented rainwater collection and management
systems and built separate ditches for clean water and
wastewater. All runoff water within the plant area is direct-
ed to a process water dam for compliant treatment and is
then discharged off-site.

/

Musonoil&a g Musonoi Project)
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Musonoi Project has developed and implemented a water
management system to collect rainwater within the
concession area. Rainwater runoff from uncontaminated
surfaces is separated by drainage channels and collected
through the surrounding main sewer system. It is then
discharged into the plant’s wastewater storage pond,
where it is purified and reused in the plant’ s production

processes.
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ChibulumaiatEs Chibuluma South Mine)
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To further advance water recycling and minimise the
extraction of industrial water from the nearby Kalulushi
stream, Chibuluma South Mine has made and implement-
ed a comprehensive water management plan during the
reporting period. Based on the plan, the mine withdraws
water from three different sources: water pumped from
the Chifupu underground mine and transported to the
reservoir, clean water from the setting ponds in the tailings
storage facility after solid settling, and water extracted
from boreholes and directly transported to the plant.

3R, FRERRNHEE 2 B KB, . . o . .
Additionally, Chibuluma South Mine is equipped with a
dedicated water treatment plant that can effectively treat
water from the three sources, so as to ensure that it meets
the quality standards for production and other uses. This
significantly reduces the mine’s reliance on surrounding
natural water bodies. /
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| HE7KE3E Water Discharge Management
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Industrial wastewater is mainly generated from the opera-
tional process of mining and beneficiation. Pollutants
from wastewater are monitored at each mining site, which
mainly includes acidic pollutants, alkaline pollutants, oil
pollutants, various heavy metals, cyanide, fluoride, etc.
We see wastewater discharge management as one of our
key tasks, prioritise the proper treatment of wastewater,
and try our best to recycle and reuse the wastewater in the
factory, ensuring that discharged wastewater will not
exert a material impact on the environment.
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IKEETRIEAEE

Water Quality Monitoring
and Management
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Given that during their operations, the mining sites may produce pollutants, which
have a negative impact on groundwater, river water, and other water bodies and may
penetrate to the ground water layer. These pollutants will then be spread to a wider
area by the waterflows in aquifer. To manage water resources in the surrounding area
of the mining sites, we formulated a set of detailed ground water management proce-
dures for our operations. We also conduct regular inspections to water bodies that
may be influenced by the mining sites to comprehensively understand the quality of
water resources in surrounding area and evaluate the effectiveness of our water
resources management strategies.
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In 2024, Ruashi Mine collaborated with the laboratory of
University of Lubumbashi to conduct water quality
monitoring. Liquid samples such as groundwater and river
water were collected quarterly for water quality testing
and analysis. The concentration of chemical elements and
compounds in the sampled water was tested, with a focus
on indicators such as pH, conductivity, total dissolved
solids, dissolved cobalt, dissolved copper, dissolved
manganese, dissolved zinc, dissolved iron, and sulfides.
The testing report also contains rigorous evaluation and
analysis of indicators such as chemical oxygen demand,
five-day biochemical oxygen demand, microbial content,
liquid clarity, odour, and turbidity to determine whether
the liquid samples met industrial discharge and health

standards. /
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To address potential acid rock drainage (ARD) issues,
Kinsenda Mine established a dedicated acid rock wastewa-
ter discharge pond. Lime powder is regularly added to the
pond that contains a large amount of copper ions to
neutralise and precipitate the ions and recover valuable
metals from the discharge water. This ensures that the
neutralised wastewater discharge is in accordance with

local environmental protection requirements.
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Upholding a scientific and rigorous management philoso-
phy, Musonoi Project collaborated with professional
laboratories for quarterly water quality monitoring and
regularly submitted monitoring reports to senior manage-
ment. It implements classified treatment measures for
water discharge management, i.e. production wastewater
and domestic sewage are directed into separate treatment
systems. Wastewater will undergo strict quality control
treatments and be recycled to the factory for reuse,
effectively reducing the reliance on fresh water resources.
Mine water is transported to setting ponds for preliminary
treatment and then reused in factory production, ensuring
efficient utilisation of water resources. Domestic sewage is
collected in underground septic tanks near each facility for
centralised treatment to reduce pollutant discharge. In
addition, oily wastewater from workshops and garages is
collected in a closed-loop system. Oil components are
effectively separated by separation devices and sent to
waste oil tanks, thus preventing environmental pollution.

ChibulumaighEs Chibuluma South Mine)
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Chibuluma South Mine has established a comprehensive
closed-loop water recycling system. When wastewater
generated by the factory is discharged into setting ponds
of the Tailings Storage Facility (TSF), solid substances in
the wastewater will be fully settled within the pond. The
clarified water is then pumped to the water treatment
plant for further purification and reused during copper
processing. At the same time, wastewater discharged from
the Chifupu underground mine is pumped to the surface
reservoir and then transferred to the water treatment
plant for treatment. Then the water is reused or recycled in
the mining process. Furthermore, the mine regularly
consigns qualified third-party institutions to conduct
rigorous monitoring of wastewater discharge and make
detailed water quality analysis reports. These reports are
submitted to both the Company’ s processing plant and
environmental department for real-time tracking and
evaluation of water quality. Based on the reports, the mine
further optimises its processes to ensure the wastewater
discharge is in accordance with regulations.

/
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SOLID WASTE & AIR EMISSIONS MANAGEMENT
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Ore mining and ore processing processes generate a large amount of mining wastes (mostly solid wastes) and emissions,
which if not properly managed may adversely affect the local environment, local communities and normal production
operations. The basis of JCI's environmental policy is compliance with local laws and regulations. Taking a series of
rigorous management measures, we handle solid waste and air emissions in a responsible way to minimise the impact of
solid waste and air pollutants to surrounding communities and the environment. In 2024, we had no environmental emer-
gencies or hazardous waste violations that are material.

| EREEEYINEEEEEY Solid Waste and Hazardous Waste

RMBERETEEREERR ENEBIRFEEEEE We handle the waste generated in production and opera-
B4 ELBERELSNESEY, RR (D) FHELE) & tion strictly following the local environmental protection

(BEZIR 1) S REIEARIE L Hh I N 30 80 R SR SR AR R 1, laws and regulations of the countries and regions where
o B EGEEEER, 2SO 140012 B3R HFE our mines operate, such as the new Mining Code and
== = BPRIBJL, 25K S8
NEEREYNEERZEMEEREF AAREEEED
SRR HEERAES, BMIRRARBREZNE waste management procedures following local mining
EREF BT, BREHFIRR 2 HPIRHAREAITIRE standards, laws and regulations, combining their own

UEESHRER, situation, and referring to requirements of 1SO 14001. We
delegate responsibilities to each employee, supplier, and

Mining Regulations in the DRC. Each mine site formulates
corresponding hazardous waste and non-hazardous

contractor. The department manager will ensure the effec-
tive implementation of waste management procedures,
and environmental department and safety department
will conduct routine inspections to assess compliance
with the procedures.
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We mainly handle waste rock, waste plastics, waste wood,
and other solid waste generated during mining and miner-
al processing. These wastes are generally characterised by
their large volume and quantity. Therefore, we classify
and store them in a proper way, and select appropriate
disposal methods that are in compliance with environ-
mental requirements. For example, we recycle the
resources or transport the waste to designated landfills for
safe treatment to reduce environmental impact.

HE R R E B AR HI IR B HE T, R EIREEY D RER
EERBRERRIEEMLEREEEYRES BRERTS

Implement strict isolation measures for solid waste and
store it separately from hazardous waste

During transportation, we pay special attention to prevent-
ing the mix of different kinds of waste, to ensure the safety

of the transportation
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¢ Set annual quantified
targets for waste emissions
and strictly implement
plans to reduce the
emissions

e Recycle and reuse waste
that are valuable, or
consign third-party
institutions for recycling

D HER AREE
Reduce Air Compliant
Emissions Disposal
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Explicitly prohibit incinera-
tion as a way of waste
disposal

Solid waste must be
disposed of at designated
areas

General waste can be
handled by qualified
third-party institutions

BEEREYEIRNE

Non-Hazardous Waste Management Standards
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As to hazardous waste such as waste oil, waste oil filters,
waste batteries, waste fluorescent tubes, ink cartridges,
and medical waste, we formulated more rigorous
management procedures to prevent accidental leakage or
release due to inappropriate handling, storage, transpor-
tation, or disposal, and to avoid pollution to soil, water, or air.
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Storage and We require that all categories of hazardous waste should not be provided or sold to third-party | i( )\

Warning Signs institutions or organisations without a hazardous waste transportation or disposal license, nor should | E
they be dumped in any unauthorised landfill sites. All hazardous waste must be stored in designated |
areas or facilities and be classified and managed in accordance with relevant regulations. The waste |
should be marked with clear and prominent warning signs to prevent incidents caused by accidental |
contact or misuse. :

|
BMSIEXBHRREEYRITER, ERSEREMFMIRERFEIEGERFEIAS i
R e g R2fsE, RREERRERNT BRMEIIRFERITE, B A BG TR EEK. ] —
We have made detailed emergency response plans for hazardous waste, requiring that all hazardous ] —
waste storage sites should be equipped with firefighting emergency equipment, spill kits, and first aid | 8/
supplies. These ensure that the incidents of hazardous waste leakage can be promptly and effectively ]
controlled, preventing injuries or property damage. i

Emergency

Preparedness

|
RMIEBIRFIRCIREN A S IZBRRERY), TEIMERE SR ENERCENASRER |
RRBRIENES, WREEAFRSNES R R, HMAGEEEASRBEMNE
ABEE B, RAMREMFREERRENNBEXRRER 2R, i
Personnel We strictly prohibit unauthorised personnel from accessing hazardous waste and regularly organise |
Management emergency drills and training events for personnel responsible for handling or transporting hazardous | %
waste to ensure that they have emergency awareness and necessary skills. We also provide specialised |
protective equipment for hazardous waste workers to minimise occupational health and safety risks |
related to hazardous waste handling. |

EEERYRERE

Hazardous Waste Disposal Standards

20244, RuashilB S SR KM 4RRE. BEREEY. In 2024, Ruashi Mine has set annual reduction targets for
TEEYETEEEYI I TEERERE, 5FikE major waste categories such as plastics, wood, paper,
BEYIRE B, RS B RS, IS mzdical walste, and IT waste, thus afdvarl;cing its wast;
PR, S . P e reduction plans in a systematic way. After being approve
s i "“‘E%EF‘E’EFE%%E&%?%:Eﬁgw%ﬁﬁ@ by local authorities, it transfers hazardous waste such as
WERE, MRS EERES BRI B R BER waste ink cartridges and waste oil to qualified third-party
MBS T8I KT, BIREERYMERLFIA. institutions for recycling and disposal. It also implements

measures such as recycling waste batteries, plastic waste,
and metal waste to promote utilisation of the waste.
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Kinsenda Mine stores all metal waste in a designated area
and transfers it to third-party professional institutions for
recycling and processing. In 2024, a total of 73,040 tonnes
of metal waste were transported, significantly improving
resource utilisation efficiency. Additionally, the mine
coordinates underground mining and tunnelling opera-
tions to backfill the voids created by mining with waste
rock generated from tunnelling. By taking such measures,
it avoids transporting large amounts of waste rock to the
surface, thus minimising land resource occupation and
environmental impact.

/

Musonoil&a g Musonoi Project)

MusonoilB B BRI EMHRRMEER, AltEENR
BRERMRL, TEBBRAERKEHRREREEXE
E BB B a0, BB Bk A M HIRRIE SR
Rt BEHISTERRTMEIN2025FRNGER, #EE
MEBRREEREERSIRRNIZF,

Musonoi Project is currently in the mine construction
phase, and thus the amount of hazardous waste remains
small. Waste from various areas is primarily collected and
transported by hiring contractors. The project has
completed the design of a permanent landfill site, which is
expected to be put into operation by 2025 after the
construction is finished. This site will serve as a safer and
more environmentally friendly facility for waste storage
and disposal.

/

ChibulumafEi&i5 Chibuluma South Mine)

ChibulumamiRG AR T A B RIRENE =54
, ER IR R B R RY R hF R REREY;
TREBEUCERBES/ENRER, BEERIAL
AFBEADERESE IR EEFRECKENRE
R, UBEREETERNEE,

Chibuluma South Mine consigns licensed and authorised
third-party institutions to regularly collect solid waste,
waste oil and other hazardous waste from the mine. When
handling hazardous waste such as packaging of chemicals,
workers are required to wear personal protective equip-
ment and store the waste in authorised locations for
subsequent compliant disposal.

/
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| EE&HEB Air Emissions

HEL BB ED, INH TRH.BIREFEE, UREHE
T ERBES, WEEENE. SBERIFBRSIERA
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B HA R E R LT E A AR E i R g,
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Mining operations will generate dust, such as under-
ground development, blasting, vehicle traffic, and trans-
portation. If air emissions are not treated in a proper way,
they will have adverse effects on air quality, ecological
environment, as well as the health of people in surround-
ing communities and personnel involved in production
activities. All our mines strictly comply with the air
emissions laws, regulations, and standards of the country
and region where they operate, and develop correspond-
ing control procedures for operations to manage the air
emissions inside and outside the mining site. Monitoring is
conducted regularly to evaluate and adjust the control
strategies.
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RN T RERHIY SERERIENEL NN E. B, URREHIRGEEN — R aatis.

The main air emissions from the mining site include dust and fumes from the mining process and sulfur dioxide
and nitrogen oxides from fuel combustion.

TRIEHR A D EERV SRR, INFEA TE BE _E A IE RS ) RIRHETT R, — 4%/ RS RO E B,
5% TE MEFE YRR BEST Ak 2o

We set corresponding dust evaluation points based on sources of dust, such as the transportation on gravel
roads, tailings storage facilities, primary/secondary crushers, mining activities in mine pits, etc.

AR RIS EE M EERITE R, EHAE RIS Bk TR R 5T, BDAER B E ABA — R &
PRS2SR M BRITEIS 2 JB (B [E S YD BRI /K , B R B R SRRV ZE R M

According to the dust monitoring procedures formulated by each mining site, we regularly monitor and
evaluate dust level at mining sites, with the monitoring frequency usually once a month. We use professional

equipment to monitor the dust settling level at the mining site and its neighbouring areas and ensure the data
are accurate.

BEERMERFEEISO/IECRAINERE, ETHENS RERENESESENRA, FER

BEEBR.

We send dust samples to ISO/IEC accredited laboratory every quarter to determine the chemical compositions,
overall concentration, and the content of heavy metal, and then evaluate whether these indicators exceed the
standard.

RIFERERAGER, REVERERSUEREE, B EREE, AN BRI SRARRE,

Based on the test results, we will take corresponding improvement measures to enhance air emissions
management, ensuring that dust emissions are in accordance with environmental standards.

BERHAE Rz

Air Emissions Control Procedures

RuashifEZIRIZAIR (&) EEERE, HHEERHR X
TREEXRETENEE, GEEREBEHFNHEET
Bi180.5 mg/m3, —EHIEEREBIE29 mg/m3, ifE
ERBIEL mg/m?, URERIEFINO0KE — At
BERBIES mg/m3EEE, DUEHI 4 EBEPIN
B EBRARTEMHARE, BB ESHHARIR
WA 4, REHAPY, RuashifEIE M — S HIE 2
#122W8,

In accordance with the Mining Code of the DRC, Ruashi
Mine has set quantified targets for air emissions and air
quality. These targets require that arsenic concentrations
in the mine do not exceed 0.5 mg/m?, carbon monoxide
concentrations do not exceed 29 mg/m?3, copper concen-
trations do not exceed 1 mg/m?, and silica concentrations
at 600 metres outside the mine do not exceed 5 mg/m?. By
taking these measures, the mine aims to control the
emissions of dust, smoke, and atmospheric pollutants
during production, so as to reduce the impact of mining
operations on air quality. During the reporting period, the
total sulfur dioxide emissions of Ruashi Mine were 122
tonnes.

/
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During its daily operations, Kinsenda Mine has noticed that
vehicle traffic on construction sites during the dry season can
easily cause road dust, which affects air quality both inside
and outside the mining site. Therefore, the mine enforces a
speed limit of 20 to 40 km/h and waters the roads on a daily
basis to settle the dust. Additionally, dust samples are collect-
ed and sent to professional laboratories for analysis to
monitor air quality within the mining site. In order to further
reduce air emissions, the mine urges contractors to adopt
advanced equipment, such as trackless mining machinery
with lower air emissions and less diesel consumption. Outdat-
ed equipment with high air emissions is phased out to

minimise the impact on the atmosphere. J

Musonoil&H Musonoi Project)

MusonoilE BRIFIRIZFFAIEXR, EHETERRT
RESER, TASETHEEXARERZS BRESR
HIME BB . Musonoi IEE BRI E R &
TREEBTIEFAER OERBEFREENNE. SRS
MAEARFHEER LITREHFROER, UNIEERE
TENFREMERSBRLUSE, UPERREEEE
RHERAR S RYNEITTRIENIES,

In accordance with the requirements of environmental
permit, Musonoi Project regularly conducts monitoring of air
emissions and air quality, and plans to gradually implement
its emission management measures after the project is put
into operation. Musonoi Project focuses on key factors
affecting air quality in the region, such as dust generated in
mining operations, air emissions from heavy vehicles on
unpaved roads, soil instability, and landscape degradation
around the mining site, seeking to facilitate the treatment and
control of relevant air pollutants in its future operations.

Chibulumafi&i% Chibuluma South Mine)

ChibulumaFa e ESEE 5 = H A8, B EEHEILIET
MERREREEAES T, BEH - LR Aak
Y RELY) M RFSRMBVER, WS ARRI =R
BENRE LREBE L DIRIGEIEHIBRELIRIR
EBPT, AREREENAMAT SRR MG ER,

Chibuluma South Mine consigns third-party institutions to
conduct dust and gas sampling, testing, and analysis on a
quarterly basis, including pollutants such as carbon
monoxide, nitrogen oxides, sulfur oxides, and hydrogen
sulfide. Then the air quality analysis reports are submitted
to the Zambia Environmental Management Agency and
the mine’ s environmental department to ensure that the
treatment and emissions are in accordance with national
and local requirements.

MR - RuashilEH ey = 2 EERHBAERR MR E

Our Performance - Major Waste Gas Emission Types and Their Respective Concentrations from Ruashi Mine

it B 2024FHRURE
Indicator Unit Emissions concentrations in 2024

—& 1Kz (CO)

Carbon monoxide

mg/m3

0.001

AT
Sulfuric acid mist

mg/m?3

0.11

E RS FERIY)
Solid particles

mg/m?

0.012
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T2 TR THIF FE

BIODIVERSITY & LAND-USE

EMEHRMERIMERASEECSESRUEMEZNRY AR ERK, BT RIEENR EEFER. £) | BEFREAE
LIRRESREHERIRIREN —EXE, SEIELEMSHEMRERIMRE B, HABERE T — AR5, IEEHEM.
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Biodiversity and land provide food, fuel, freshwater and other resources that are vital to productive operations, while also
mitigating the effects of climate change. JCI fully recognises that mining activities inevitably impact ecosystems, and
places utmost importance on biodiversity conservation and soil conservation. Therefore, we have implemented a series of
measures, such as afforestation, legal logging, and setting up emergency procedures for soil contamination incidents to
enhance the environmental protection and ecological restoration at the mining sites and in neighbouring communities.
We are dedicated to minimising the risks and impacts of production activities on biodiversity, so as to pursue sustainable
development of both the natural environment and our business activities.

| £¥1%41%1% Biodiversity

EMSERMERRIIAREL, RAREERMERENE
EER.BF, RfINSBESEEREEMELHAR—RT!
VSR RETD, REBEREAEHEERRGRNE
EMERZ RS,

Biodiversity relates to human benefits and is a critical
foundation of human existence and social development.
Every year, our mines will take a series of biodiversity
conservation actions in accordance with local conditions,
to enhance ecosystem stability and diversity at the mining
sites and in neighbouring communities.

RuashilB B8 BEHEHR, B M EVSHKE. =
RKERRBAERE RGN REE, BREL
BRTREEEREDSIZEEENME, MR
Hye B R eI iHEM,

Ruashi Mine adheres to the Zero Harm Policy and takes
stringent protection measures for key natural resources
such as land, biodiversity, air, and water, ensuring that
these resources are properly managed and maintained
during mining operations and then preserving their

integrity and sustainability.
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In accordance with the Mining Code of the DRC, Kinsenda
Mine has made plans for mitigation and restoration of
environmental impact. It conducts long-term monitoring
of natural resources such as groundwater, to ensure that
waste and pollutants from mining operations will not enter
the natural ecosystem. The mine carries out annual
tree-planting activities for employees and promotes
knowledge of forest conservation among local residents,
advocating against deforestation and other activities that

harm the natural ecosystem. J

MusonoilEH Musonoi Project)

MusonoilE B BI&ETHIR (&) AR (HBEE)$42
E R (HEREBDBO2TIHREERBERNEM SRR
& (HBARPIEE) FHHRE, RRFEEMIER
RIEWEBETHRMRE, LRIEEZRERZTHIE
KRB MtashEMEtEl,

Musonoi Project strictly complies with the regulations on
legal provisions and biodiversity protection (controlled by
government service) stipulated in the DRC laws, article 42
of the Mining Code, and article 527 of the Mining Regula-
tions. The project will not deforest areas prohibited by
local laws and begin to develop and implement afforesta-

tion plans that are in accordance with laws. J

ChibulumafEi&i5 Chibuluma South Mine)

ChibulumamiRGIRIBE L DIRIBEERBEY S
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In compliance with the requirements in biodiversity
protection set by the Zambia Environmental Management
Agency, Chibuluma South Mine will not cut down trees
within the mining site without approval. It actively restores
vegetation around tailings ponds to reinforce the tailings
dam and prevent soil erosion and the formation of gullies.
The mine also regularly inspects the operation of oil
skimmers to ensure that oil substances are separated from

wastewater and do not enter the ecosystem. J

T

KinsendafEimtEREMIEE)

Kinsenda Mine Tree-Planting Activities
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BAERMNRREMEERE l 1\
Radioactive Isotope and Biohazard Leakage \\~

EAZZEZEENMEARNRS, TRERRT
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R ERRBHNEERLE, WIREGEE R 85H
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Ensure that all personnel in the affected area are safe
and immediately implement emergency evacuation
procedures;

Notify personnel responsible for safety management
about the leakage and activate the emergency
response mechanism;

Set an isolation zone around the leakage area to
prevent unauthorised personnel from entering and
the contamination from spreading;

Wait for and allow professionally trained personnel to
decontaminate and clean the area, ensuring the
incident is addressed safely and effectively;

Conduct medical evaluations and provide necessary
treatment for individuals who may have been
exposed to radioactive isotopes or biohazards;

While addressing leakage incidents, we also monitor
the environment to assess potential ecological
impacts and take appropriate preventive and remedi-
al measures to minimise damage to the ecosystem.
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:FE2 B2 & Biological Emergency Handling

We adhere to the mining regulations of locations in which
we operate and have developed the Emergency Prepared-
ness Response Plan for operations. The plan outlines
specific emergency response measures for incidents such
as fires, chemical leaks, radioactive isotope or biohazard
leaks, and leaks of acids or other corrosive agents. These
measures are designed to promptly control the incidents
and reduce safety and ecological pollution risks.

B A PR
Acid or Other Corrosive Substance Leakage

BELRNEEEEATEHRE, TEFRENE
TREAER;
BFRFAEIEMNEAENRRE BB, UIERE
ERNZERMKE;

BREDFHTIERBRET, BIERRY RN
IEE . HEKE TKESE;

FH HESIBE N A B ETRIRYNF
MOERHEEE,;

ERREIESTER, BHEEETEN, BERERSE
RIS BRI E

Determine the severity and scope of the leakage and
assess the resources and personnel that are required;
Ensure that all non-essential personnel are evacuat-
ed from the leakage area to reduce potential injury
risks;

Use sand or soil to build barriers, which prevent the
leakage from spreading to adjacent areas, drains, or
sewers;

Wait for and allow professionally trained personnel to
neutralise, clean, and dispose of the leaks;

After the leakage is handled, monitor the area to
ensure that there are no corrosive substances left.

HAVRR BRI R ERE
Typical Leakage Incidents and Emergency Handling Standards
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| +1E{®3 Soil Conservation
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Our mines attach great importance to soil conservation
and are dedicated to enhancing the protection of land
resources. Ruashi Mine has established the Soil Pollution
Prevention and Remediation Procedure, which complies
with the 1ISO14001:2015 standard. It clarifies the responsi-
bilities of the general manager, plant manager, depart-
ment heads, environmental manager, and logistics/ware-
house manager for leakage prevention, handling, and
remediation. The Procedure provides standard guidelines
for the storage and disposal of fuels and lubricants, as well
as the maintenance of fuel and lubricant tanks, pipelines,
and fuel transfer areas. In case of soil contamination
incidents, Ruashi Mine will bioremediate the contaminat-
ed soil using Mono-Ammonium Phosphate and water or
microorganisms, as specified in the Procedure. The
mine’ s environmental department will provide advice on
the selection of soil remediation methods based on the
substance spilled and the extent of the spill. Additionally,
the mine shall report leakage incidents in IsoMetrix based
on environmental event categories. When necessary, the
general manager must report the incident to the environ-
mental authorities.

Kinsenda Mine strictly abides by laws and regulations of
the DRC and properly manages its land resources to
minimise the occurrence of soil incidents and the resulting
losses. Musonoi Project has also evaluated soil manage-
ment risks and actively implements soil conservation
strategies, which include laying geomembranes in key
areas such as sumps, tailings dams, and setting ponds to
prevent acidic substances from penetrating the soil. It
monitors the recovery and storage of waste oil and acidic
substances that come into contact with the soil. All waste
oilis collected in dedicated barrels and stored in appropri-
ate facilities to prevent the soil from being contaminated.
Moreover, Chibuluma South Mine has consigned a third
party to conduct soil analysis at different points across the
mine. The analysis reports are submitted to the Zambia
Environmental Management Agency and the mine’s
environmental department to ensure that soil quality
meets local environmental standards.
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TAILINGS MANAGEMENT
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Tailings management and storage is a critical challenge encountered by the mining industry worldwide, and is one of our
material topics. JCI is well aware that we need to take responsibility for life cycle management of tailings facilities, includ-
ing design, construction, operation, closure, and post-closure management. We also ensure the stability and safety of the
facilities. In this process, we take social, environmental, geographical conditions, and technical factors into account, and
urge each mining site to take various initiatives to ensure the absolute safety of tailings storage facilities. We aim to
minimise the environmental damage, social impact, and property loss due to improper tailings management.

Ruashifiiz T8 EBEEE S @R RRREZR, 35 H
BREM. BIAENEF T ERMRRS, I HEERREE
R NE BN ERREHE RS E, Ruashif&i5 it
BEHNEBERE=ZSFRBETREER, LERE
EEZREREMRE, UHRI REREN REERIT R S
BiE=.

Ruashif&iZ2HEH

Ruashi Mine’ s Tailings Dam

Ruashi Mine takes the initiative to identify risk factors
related to tailings management and pinpoint key risk areas
such as erosion around the dam and siltation in the return
water dam. After that, it implements targeted measures
such as dam repairs and dredging. In terms of tailings dam
monitoring, during the reporting period, Ruashi Mine
insists on engaging third-party institutions to conduct
safety audits, and write Annual Audit Reports and Vigilance
Reports to identify the risks of tailings facilities and
propose optimisations.
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Kinsenda EHE[EIKiH

Kinsenda Tailings Return Water Dam

Kinsenda Mine has established a Tailings Storage Facility
(TSF) and engages third-party professional institutions to
conduct inspections every six months, ensuring the
optimum conditions of the facility. Tailings water from the
TSF is transported via pressure pipelines to the Return
Water Dam (RWD), where it is treated and reused in the
plant’ s production activities. Additional overflow dams
are also constructed around the RWD to contain excess
water during heavy rainfall, thus preventing tailings water
from entering the surrounding environment and effective-
ly reducing risks of environmental pollution. The mine is
expected to reach its sustainable mineral reserves in
approximately ten years and plans to cease its operations
then. Currently, every year the mine conducts a compre-
hensive inspection of the mining site and tailings dam,
including specialised tests such as triaxial compression
tests on the tailings dam materialstailings dam sand, to
promptly identify and address safety risks related to the
tailings dam.

/
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MusonoiRHEEIZRIE

Musonoi Tailings Storage Facility

This year Musonoi Project has completed the construction
of its tailings dam, which is in the initial stages of opera-
tions. At present, the tailings storage facility at the mining
site fully complies with local laws and regulations, and no
safety hazards or environmental risks have been identi-
fied. Moreover, it has laid waterproof liners in both the
RWD and the TSF to prevent groundwater contamination
caused by tailings water penetration.
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ChibulumarahEis Chibuluma South Mine)
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Chibuluma South Mine has identified the tailings dam may
collapse in case of improper management. Given that, the
mine assigns personnel to conduct specialised inspections
on a daily basis to ensure that the dam is in good condi-
tion. If any gullies are detected, the personnel shall imme-
diately report to the mine supervisor, and measures such
as placing sandbags are taken to prevent further erosion

around the dam. J

FKPIRIRIR - 2023-20244F EHERHEH RAEUE
Our Performance - Data Pertaining to Tailings Facilities for 2023-2024

& fEm oo s
Indicator Unit
4 =
Lt e 1,754,695 1,768,843
Total weight of tailings Tonne
IR S &l 4 .
Total number of tailings storage facilities Number
TN EREHE & 3 2
Number of active tailings storage facilities Number
= A R E 1@ 5 0
Number of high-risk tailings storage facilities Number
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#2024

2024 HIGHLIGHTS

) |BEFRERTERAEE, IBRERS.

B ESFERBNENS

EE . REHIN, HAIEFME R RRBITER 2.

BE. ATAESNIFRE BRREUEENEETSF. SENER LREME S NE, AR SEZEBHEN R

%, WENIS U AAE

Upholding its fundamental responsibility, JCI takes concrete measures to safeguard the legal rights and interests of

employees, local communities, and other stakeholders. During the reporting period, we strived to establish a secure,

healthy, equitable, and inclusive working environment across all our operations in an effort to ensure that each employee

can contribute their efforts on the basis of equality and respect, while actively fostering positive relationships with local

communities. As a result of our efforts, we achieved the following outcomes:

HERER F—FERE
8%,z 334 mxx

An 8% increase in community
investment compared to the
previous year, reaching USS$
3,340,000

0 eETzE=s

0 work-related fatalities

0 rETEmEROSHSEE

0 incidents of child or forced labour

0 emEwEIRETEs
0 incidents of strikes or lockouts
at any of our mining operations

0 e@ERERARRBIEX
IBEREFEH
0Oincidents of indigenous human
rights violations or cultural
heritage infringements
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HUMAN RIGHTS

|||TI:I

)| EFRRISM SR AEE S UNBIRS THEGSNER QN AR AR RNSBEET(RER MENSE, RIS HERE
EENBESEERIYARREERFSAREBR, TRIEAZBERSEE MR RET HPIFAEERZRR T K
Hig S FHAGERFIERRE, R HRET RIRIBHE . NIXE. BRE B HELNERHKAE, BRBERBERERNAR
BREAER.ERREMRENRHSERFEENFIEREBRIEBNE =7, I, HPAINFREEEESTIIERILE
TITIE, UREBETSERER,

JCI firmly adheres to the United Nations Universal Declaration of Human Rights and the International Labour Organiza-
tion’ s fundamental conventions. To uphold and promote respect for human rights within the Company, we strive to
ensure that every individual within the Company recognises and respects basic human rights and freedom and ensure our
Human Rights Policy is effectively recognised and observed. Our Human Rights Policy Statement outlines our commitment
and standards set out for our people, including the eradication of child and forced labour, non-discrimination, the right to
freedom of association and collective bargaining. Our Human Rights Policy Statement applies to all employees, contrac-
tors, consultants, and other third parties employed by or involved in all businesses and projects that we own. Mine work-
ers’ unions are established in all operations to protect the mine workers’ rights.

| T A#& Labour Rights

We adhere to the United Nations Universal Declaration of

HFEEHSREMERAEES) UNSRERERRME

BUERER, BIE T(REERREMAERIE) L HR T
(AEHEZR), BNRBRREQSNNEEEEZE MU
TEFRBEH, BEARNKR. HR&RIBHES, EHESH
B RN TFEEEFF. RuashifEiZRIH EH(Ruashi
AEEBRER) LURERE & A .

Human Rights and the laws and regulations of the country
and region where our projects are located. We have formu-
lated the Group Code of Ethics and Human Rights Policy
and issued the Human Rights Policy Statement, so as to
ensure that all employees within the Company enjoy the
following rights and freedoms, including freedom from
slavery, forced labour, and coercion, as well as the right to
freedom of speech and peaceful assembly. Ruashi Mine
has also formulated the Ruashi Human Rights Statement
Policy to safeguard the legitimate rights and interests of its
employees.

86



87

L

FHZ Social Impact

B E T KasE s &

Elimination of Child and
Forced Labour

HMVBEER T2 EFRESR. MIE BIR (£) RELLEFMBERIEREBR
(&), EbRVIEES B RE TR RGN RIXFRFEAIE 138K Q) KR (RN
RBHTAELRNEI82BRAL), BIR (£) ZEHREEICRUT REFLERRRE;
MEELLED, 2019F FE3MARFRE) R ERSS THBS TIRERRE, RMMEFHD
155%0

The recruitment practices of JCI fully comply with local laws and regulations, includ-
ing Hong Kong SAR (China), South Africa, the DRC, and Zambia. In the DRC, local
recruitment practices adhere to the International Labour Organization Conventions
No. 138 on the Minimum Age of Employment and No. 182 on the Worst Forms of Child
Labour, and DRC law makes specific provisions for the employment of children under
the age of 16, while in Zambia, the Employment Code Act No. 3 of 2019 and the
International Labour Organization’ s labour standards specify that the minimum age
for employment is 15 years of age.

ASLHETEMEEER, BMAK[ERENERER, ZBIHEEETAFEEI 185k
AE, i REEEHRARIMASTERY BN RS ME G L TR E ST ZBERIR
BRARAES, ROFAERETAHEERS . AEBHEME =5 &1F. RuashilEiz
E{RuashiZ2 TRIRAIIGEBER RIZRF), 1 BB R 21T, RN GRE
HIERTE, 51982 A 210; Kinsend a5 Musonoil@H K& ChibulumafaiBia /i e
FARAT R EMABREERTE.

To comply with the local laws and regulations, we have a strict age requirement that
we do not employ anyone younger than 18 years of age. All employees are required to
present identity documentation and complete background checks when hiring and
joining the Company. The policy also applies to contractors. We do not collaborate
with suppliers, contractors, or other third parties that use child labour. Ruashi Mine
has made Ruashi Child Labour & Modern Slavery Policy and Procedure and carried out
training sessions about Harassment, Child Labour, Grievance and Modern Slavery,
with a total of 982 participants. Kinsenda Mine, Musonoi Project, and Chibuluma
South Mine also comply with relevant laws and regulations of the Company and local
areas.

20245, HFINERRSHMEREET NREFHEN.

No cases of child labour and forced labour have occurred at our operation sites in
2024.
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£fl: RuashilFZ M E T RRANKBERKRIZRF

Case: Child Labour and Modern Slavery Policy and P

RIBAIR (&) AR AR REMBEERALY,
RuashifEB & E T (RuashiZE T MR AR
RREF), URRTEEEREE b EEEIFH
BETIRRANEEREREE MU EREE, %
RN,

—BERET NREAWKIBEAE, RuashifiEz A
HEREEEAE:

* UHRMRRBELEMAEE,

In compliance with applicable laws and regula-
tions of the DRC and relevant international
conventions, Ruashi Mine formulated the Ruashi
Child Labour & Modern Slavery Policy and Proce-
dure, which ensures child labour and modern
slavery are noted, corrected, and monitored
when governing and conducting the enterprise's
business. The policy specifies cases handling
processes where child labour and modern
slavery have been noticed, as detailed below:

When noticing cases of child labour and modern
slavery, the Human Resource Management
Department at Ruashi Mine should:

Immediately prepare a report and inform the Company.

* VR RERREREEN.

Immediately remove the child from the abnormal situation.

* REEUMEFRE, HHRREHRSARTEHHANETHIRANR, WIREGE B9 EHEE.

Investigate to find out what went wrong, especially determine whether it is a case of the worst form of child
labour or modern slavery, and take appropriate corrective measures.

RuashitlESARBHHEANETRZRANEK
B SR A RE R PR, WA E kR BER
NEREERIERBRACERED

Ruashi Mine provides consultation channels and
grievance mechanisms for the worst form of child
labour and employees subjected to modern
slavery, and will impose strict disciplinary actions
on employees who violate the policy.
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RIRR R 2 B2 2

Non-Discrimination and
Anti-Harassment

ARABEERNIMAFRE CEBURERIBEEE, RAKEREEN—ITAR
ENMBEEEZRA HAFAESEMNEREARANER BB R LEM
ARERESEEREZFARNITR.

To create an inclusive work environment where every employee is treated with the
respect they deserve, the behaviour of us and our employees should be based on
mutual respect. We do not accept any form of bullying, harassment, discrimination,
and other behaviour that may be regarded as threatening or humanly degrading
across our organisation.

B EEEREBR)SEEN TESMPEARE NN EEE, RIERENE
BHNABRERER, BEZBRERNMERA. CHREREES  ZHEZE
HEREEREAE. IRRAEMNEEIREEMEENER. BRMRNREEE
EREUEESY, THZSRERBRITENARBEENTA. B, EXERE
BN RB(RRE. AEITEMNBRBER)BBRERITH, UREEEEMZ O
BREFMMPIERNRTETA, MARIECEIERABIFRE RuashiiE izl
E T (RuashitBEBMBZBEREEZERF), THAR(EE. ET. FRNRANKR)E
BAEIIERE  KinsendalBIZE XM NAE T BREERABEBITANRIRE
FF;MusonoilBE & ChibulumaBiEZETA RS N EMAEREZERE, H
MusonoilBE#£2025F 1B RRIETEE,

We have a Corporate Sexual Harassment Policy that aims to prevent and protect
employees against any form of sexual harassment in the workplace and safeguard the
personal safety and dignity of employees. Furthermore, this policy applies to all
permanent, fixed-term, and temporary employees. The objective of the policy is to
provide employees with credible, accessible, and fair mechanisms to deal with allega-
tions of sexual harassment. We are committed to dealing with all sexual harassment
incidents in a serious manner and will take the appropriate action against those who
are found guilty of such an offense. Meanwhile, employees are also encouraged to
report any suspected misconduct in accordance with the Anti-Fraud, Misconduct and
Whistleblowing Policy to ensure that employees feel comfortable reporting any
suspected misconduct without fear of retaliation of any kind. Ruashi Mine has made
Ruashi Sexual Harassment & Bullying Policy and Procedure and carried out training
sessions about Harassment, Child Labour, Grievance and Modern Slavery. Kinsenda
Mine has formulated procedures in its Corporate Policy for addressing discrimination
or harassment. Musonoi Project and Chibuluma South Mine comply with relevant laws
and regulations of the Company and local areas, with the Musonoi Project being
subject to supervision from January 2025.
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Case: Kinsenda Mine’ s Procedures for Addressi
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KinsendalEiB T S 2 4MAIPBEREIRE, /BB Kinsenda Mine’ s Corporate Policy clearly affirms
MR BBTENEF DI BISEE, Bl the protection of employees’ rights to report
AR EIB TR RS S RS, SRR incidents of discrimination or harassment, and

emphasises that individuals who engage in such
behaviour will face consequences according to
the outlined penalties:

o EAEEHFFERAMEANMRER, BEFEESRIB TN ERXA TR . EESHEIITRRAHESE
FABHEEENEEMRERILS T —EANERR, SAHMFIER 7 — 050, MENE LN/ HE.
Employees are strictly prohibited from engaging in any form of sexual harassment, including the use of

sexually explicit or suggestive language or actions, which, due to the degrading or humiliating nature, under-
mines an individual’ s dignity or creates an intimidating, hostile, or offensive environment.

o EAMEES. KREERERZIENFAEEEZHIERETERAREITE, AEMILBEITE/EERER
LIRTE, MR I EZNEENES . RER SRR, S EHMNIEI . ERER. PR BES
F O ABRERE SRS H.
No employee, job applicant, or current trainee shall face any form of direct or indirect punishment, dismissal,
or discriminatory measures, particularly concerning their salary, training, reclassification, assignment,

career advancement, transfer, or contract renewal, for being subjected to or refusing to tolerate discriminato-
ry or harassing behaviour, or for providing testimony or reporting such behaviour.

o EMEMERNERITRNEEMRZICEED

Any employee found to be involved in discriminatory or harassing behaviour will be subject to disciplinary

action.

<&

St BB REEHF
Freedom of Association
and Collective Bargaining

BRMBHAMERERAEAF. EEMNITFIRER, TMERMIFESKAMEREE
HRABRR.EERBR AEXNEESMARRREMIEFREEMMTEER R
ENEMEMNRE -, BEREMNREMERSEMR, 4EZER . EEE.RBEXR
SIMBENRIFEAR IXEEFEAEREQAE. AP . FHF. B,
20245, HMMRBE EMIIRBERARTERNEFEIEN

We strive to create a fair and respectful working environment for all employees, and
also seek to exchange ideas, information, and feedback with all employees on matters
of mutual concern. Our Group Employee Relations Policy and related procedures are
aligned with the local legislation in the country and region where we operate. It also
helps manage our industrial relations, maintain the existence of healthy relationships
among the company, management, employees, and worker’ s unions, and promote
justice, fairness, equity, reasonableness, and consistency in the treatment of employ-
ees. There were no lockouts due to strikes at any of our mining operations in 2024.
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IREHA, RuashilB S IRE=EEBRANE 35, sTHmNE During the reporting period, Ruashi Mine held four

MRBEGE: quarterly meetings. The discussions and achievements
include:

o FHEHH AT EREMHFH3I%, WKL T KK, Salary negotiations: It has a 3% increase in salary for union

‘ members and distributes 50 kg of rice to them.

f E R IREETERAEREREE (T, Acting allowances: Pay senior employees in accordance

i with the collective agreement.

f PPEZEHHER  EHAME B 2 B AR, PPE distribution frequency: Regularly distribute personal

f BEEE T 2023F8BE, 2024F X HHES, BRNETT Commuter buses: Purchased in 2023 and delivered to the

IE&,

° FTEIRE MESARERGRE, BERE. Lunch vouchers: Issued to mine personnel, with the value
o LHBEE ARSBELIH.

o HESZE EBITIHESIORE, Accounting of payments that do not belong to bonuses:

BERME, AMARLEEREL T EHRERKFINER, BMNEEEEEE
MAFAMALE, BEFEOZITFEIRE RMETIERIFIBENSIERR.
BEHRESHR, RuashifEHZ. KinsendafEiz. MusonoilE B BEIRIBE HUEE AR
BITE,ChibulumaBESENMEREATEAZBZETITEEB.TEE
HHEEENRR, TRILEERESMNIERFK.

Specifically, we recognise and uphold the rights of our employees to freedom of
association and collective bargaining. Our employees have the rights to choose
whether or not to join a trade union without fear of interference or retaliation. More-
over, we maintain a positive cooperative relationship with trade unions. As of the end
of the reporting period, Ruashi Mine, Kinsenda Mine and Musonoi Project have estab-
lished trade unions according to local laws and regulations. Chibuluma South Mine’ s
finance lessee has also set up a trade union organisation for the mine. The Trade Union
regularly selects employee representatives to understand and respond to employees’
expectations and demands.

protective equipment to employees.

mine in 2024. Currently they operate normally.

to be determined.

Land purchase: Purchase land for employees.

Conduct accounting of payments that do not belong to

bonuses. /
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Kinsendal&iZ &R B 25T 7 £ IHZ#, B3 T &S
BB NE(E. TEABRBENEMNRER.AEA
MEEEE TERE KM —RITIFEE. LR
E.RIEAGRNERBEEE. TFAEBHEEH
FNE,

HEHM, KinsendalE5 MR T AR EM G RN LR
&% KRR R M A BT E3E, REEN
M3r6%) ; ERERBIE2RFTEEH. IRFFFHER]
REEGH, HefmnN B 8

« AR BRI A RS RDIER
© BEFRTHESUAE,
. REEIEH RS,

Kinsenda Mine has signed a collective agreement with its
employees, which covers the organisation and operation
of union activities, the rights and obligations of employees
and employers, career development of representatives,
salaries, bonuses, and allowances, general working condi-
tions, disciplinary systems, termination of employment
contracts or career endings, and social welfare for employees.

During the reporting period, Kinsenda Mine held four
regular meetings and one special meeting (the special
meeting was centred on salary reviews and ultimately
demanded a 6% increase in salaries). The regular meetings
included two quarterly meetings, one semi-annual meeting,
and one annual meeting. The discussions included:

Staff turnover categorised by type, level, and gender.

Reporting of occupational disease and work-related injuries.

/

Employee training statistics.

MusonoilB B B B 255] T e itk, B MBS
B IEEMNES. TeEn. §RAEENS.

IREHAPY, MusonoilTEB R T 2R E g Z R 1R
3 eETRET IS e B EREEER), T
gt mmaeE:

o AR BAIRMBI SIS AR ORIBIER,
. BERRTHEHHRE,
- HFRARSBETAA SRR,

f B E T VIR RS A
- MEEEEA,
. RS ENRIEA SRR i,

Musonoi Project has signed a collective agreement with its
employees, which covers improvements in employment
conditions, rights and obligations of the trade union,
missions of the trade union, and meeting schedules.

During the reporting period, Musonoi Project held two
regular meetings and one special meeting (the special
meeting was centred on revising union fee standards and
attendance rates). Topics discussed in the regular
meetings included:

Staff turnover categorised by type, level, and gender.
Reporting of occupational disease and work-related injuries.

Payment of insurance premiums for workers at under-
ground mine and substations.

Improving hygiene conditions in workplace.
Overtime payment.

Applications for allocation of land to representatives who

have served for five years. /
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Chibulumar &z Chibuluma South Mine>

Chibulumarai&iZ S E g 5451t B BN SREEsA IR,
MERBATREAZESEIL T 48, Chibulumai
BRSREERIFBANEE, RiRER, ZBRESHT
58, WEBERX MR, URARHGZERS
B R DR,

Chibuluma South Mine respects the rights of our employ-
ees to freedom of association and collective bargaining.
The finance lessee has also set up a trade union organisa-
tion for the mine. It will continue to uphold the principle of
openness and stay ready to communicate with employees
and encourage them to participate in union activities. It
will also promote the collective bargaining to ensure that
employees’ legitimate rights and interests are fully

guaranteed. /

| RIFRAERSEEEF

Indigenous Human Rights and Cultural Heritage Rights

RERMAARMANEZZE RMET(HESRELEAR
BAMES), ARL S BRERBXM. ERREGHE P
F(EEHERRIRE T ZEERENLERFREERR
25, Wi AGEMEE IR S E M FRTE AL R AYAME, AR &R I
EE T EARKNXUEEREHIEN, IIFLEXHEE
BUEETE | SC k. B IR R R SREHAPY, Musonoil BB HIE T
B LR URERER, AEB R AR, B RIREBIET
HHEG S UIHPR R K FE L RIS AR

Indigenous Peoples Relationships is a material topic for
us. We adhere to the United Nations Declaration on the
Rights of Indigenous Peoples, recognise and respect indig-
enous peoples’ culture, heritage, and traditional rights.
Our Group Community Policy specifies the standards of
community relationships management at each of our
operations and pledges to uphold and promote the
human rights of the communities in which we operate.
Additionally, we recognise and respect the culture,
heritage, and traditional rights of indigenous peoples. We
also support the identification, documentation, manage-
ment, and preservation of indigenous cultural heritage.
During the reporting period, Musonoi Project has made
the Traditional Lifestyle Protection Policy. It promises to
avoid damage to traditional cultural sites, religious
sanctuaries, and historical relics during land acquisition
and resettlement.



ERMWEERRF, ChibulumaE B RFIEHEEE
BREMEZNRMEG EFEFEILDREZZTLSEIHE
SOHYE RARM. #HE ReAT it Ritt, ChibulumaRatEs5 HIE
T (RN E R RIE ) — B LN E BERE
FERUNER (ERESHEE ER) (2D MBE SRR
HEERE L MERR RN L EXEEARMLR
HEREYRERTEENREN I HMNEENAESF &
BEFAMEARERREMT BERRERRNIKE, EGEIRN
ERTHRRERRIRFR, LUSHEREBMNERR
IR,

ERREEE R, HAIBREEREREER AT (FC) AR
28, 2 HIREXWEE K@ ERIEE B, &
ENGHEERENAMTEAERERNEHELHNEEE
ERBNXEEEHR BRI N8R, I E
RERUMERSHE, BEEBR. FARMERE, L]
ERENEEA R, RARERLDFF R & B, HfLER
HEZRIRE, EEMEERIRIR, B AIFTERE R,

20245, HPIRFREMS RELRERABHES, 75
BAERLY MRIEX LB EEFBIE M
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In our operating system, Chibuluma South Mine encom-
passes distinct and significant relations with the local
communities, which include chiefdoms, communities,
and villages established and acknowledged by the Zambi-
an Constitution. In this regard, Chibuluma South Mine has
formulated an External Stakeholder Engagement Proce-
dure. These individuals comprise indigenous peoples
residing on the site (irrespective of property rights),
aboriginal peoples or tribes with a special connection to
the land or specific resource and cultural rights, and those
who will be impacted by the project or necessitate reset-
tlement of their land or assets. This procedure not only
facilitates indigenous peoples in freely expressing their
opinions but also enables the Company to comprehend
their concerns and aspirations. Consequently, such
information can be integrated into the Company’s
decision-making process.

In our mining activities, we strictly adhere to the Interna-
tional Finance Corporation (IFC) Performance Standard 8,
making every effort to protect cultural heritage. Through
preliminary assessments and optimisation of our projects,
we strive to avoid impacts or damage to the traditional
territories of indigenous peoples or cultural relics of
historical significance in surrounding areas of our project
sites. If impacts are unavoidable, we will consult with
indigenous communities to obtain free, prior, and
informed consent from them and then develop protection
or restoration plans to minimise adverse effects. At the
same time, we will also launch community development
projects to improve the local economic and cultural
environment and contribute to sustainable development.

In 2024, there were no incidents involving violations of the
human rights of indigenous peoples or incidents related
to violations of cultural heritage rights.
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| IR/ \RIERIIREE Artisanal and Small-Scale Mining

IR LIS N IR B PRTE B F TA1/ VR FEREE (ASM)
BN, EERFAEMHENEREE M, FR TR0
AR EE AR RNE S EE, i RRE SR M.
IRIBIIR. TR Z H BRI LIRSS T AERIRE, KPR
BITERMEEME, REARTEZRHARE N, HEESHRE
BENERLEE, RIEEEMERNES

HABAOREEEEHITETRHELERNLEER, &
ROBIRI BRI, RIS BB E, EEEt
ERAREERNERTH GFREREHEER =
) . BB ERR R, HMIHBRIRA LIS IFEREES
NEFLIR, BRIEENEFBREREE HE. BEK
BESMNIRE. RERAESENEER . REHN,
RuashitE5 RASMTIFERRE T K248/ E, LB H
BEE ;MusonoilEBE AASMIEERHE R ERIEI,
HEMERT, WINRIRIZRELEREEHRF; Chibulu-
mars G E BB EIE(SHECESR), U BMEEHERN
R R RIRRNAIFEE R,

We focus on the artisanal and small-scale mining (ASM) in
surrounding areas of our mines and project sites. We
recognise its crucial contributions to local economy and
also realise that the issues brought about by illegal mining
activities, including the misuse of poisonous chemicals,
environmental damage, lack of labour protection equip-
ment, and labour rights violations. We take the initiative to
fulfil our corporate social responsibility, working with the
government and various sectors of society to promote the
formalisation of ASM practitioners and safeguard the
livelihoods of local residents.

We are committed to fostering sustainable ecosystems of
communities in which we operate, improving the econom-
ic environment and infrastructure, providing technical
training and educational opportunities, so as to help local
residents embrace a promising future of broader develop-
ment prospects (see the Thriving Community chapter of
this report for more details). Through various measures,
we aim to fundamentally undermine the hotbed of illegal
mining activities, thus mitigating the environmental,
safety, and human rights-related adverse impacts of illegal
and unregulated mining on miners, communities,
businesses, and employees. During the reporting period,
Ruashi Mine has carried out safety training for ASM work-
ers to steer them towards compliance with laws and
regulations. Musonoi Project has provided them with legal
compliance training, helped to create more job opportuni-
ties, and strengthened education on environmental
protection and ecological restoration. Chibuluma South
Mine has also continued to implement the SHEC Policy to
ensure the health and safety of communities and the
sustainable development of environment.
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225l : Musonoild B Bl hF TH/RIERR

Case: Musonoi Project Supports the Formalisz

Musonoil8 BB 5B HFRE #/E B MIASM  Musonoi Project supports the formalisation of
TEEZFRWES, BWHHEKESHE. ERE ASM workers in surrounding areas of our project

AR | TR BN E IR E T TIREE IS sites. It makes efforts to steer them towards
e EE, AT compliance with laws and regulations and helps
= FRoTENER .

them operate in a more efficient way, so as to
eliminate the socio-economic factors that fuel
illegal artisanal mining. Detailed measures are as
follows:

* RUEERERIBI . EHAASMIEBTRIPARERIBI, HEE T RERMMNRBOER IRRRE. 55

B EHIN A BIE A S AR R REST I 5 A EFIRIRRERE, USRI RIEE 2 8 Rt E AR
FE, DURA AR RH, SR AREES.
Providing legal and compliance training: It regularly carries out training sessions on laws and regulations for
ASM miners to help them understand relevant mining laws, environmental regulations, and labour laws. The
training covers aspects such as how to legitimately apply for a mining license, how to comply with environ-
mental protection standards, and how to manage relationships with employees and communities. By doing
so, it enhances their legal awareness and avoids illegal mining activities.

* RANBRMEKE BBHEHRBERERIRAED, HPABERKELRH#RISEREBENRAGEE,

RBURN R DIRIBIRE  PUE TR S, MBRE I ARBER KIS, @R HEEERN;BNA
HiZMEREFEIGHEAT (R, BRARRE S A ERE,
Enhancing awareness and providing job opportunities: Through educational events, it helps local residents
and miners enhance their awareness of the long-term benefits of legal mining. For example, they will have
more income, reduce the damage to environment, and have better working conditions. These benefits help
them to get rid of illegal mining and then operate in a sustainable way. At the same time, it provides them
with long-term and short-term job opportunities to steer them towards legal employment.

o IRIBIRE RGN 28 RIRIRRIRIRE, R MHIRIRRERIE L MBI RAE, BEE TN EEIR
RIGHEN MEWARIB R £ RRIRIR, (ISR Tt R A A =2 M. AT K TR, d0fEE
TEEMEES,

Environmental protection and restoration training: In order to avoid environmental damage, it offers techni-
cal training on environmental protection and mine restoration. The training instructs miners to implement

environmental protection measures and restore the damaged ecosystems, such as avoiding the use of
harmful chemicals, strengthening the conservation of water and soil in the mining site, and managing waste.
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| ZIRABEEIE Security-Related Human Rights Management

BB ABIESRARRIEN2IBE, O AR
E\?iE&Efﬂﬁfﬁ%kﬁﬁtﬁ Al EEEIRIRIRIE 1
""" ERER, BRI SRR AERE, RRESEFNE
E’\JEDDE&LEK%\ BHMERENFSI R EEHRE K
ffilAMetorex SHECEE EF R &= BIEHE, BRIgETE
RMEURITERRRAEEENBREZEEANERE
ER, IR ERRNEREN

We always integrate the philosophy of human rights into
all aspects of our security operations, committed to
providing a safe and reliable operational environment for
employees, communities, and other stakeholders.
Throughout our operations, we strictly adhere to interna-
tional human rights standards and ensure that the safety
of lives and property, freedom, and fundamental rights of
all stakeholders are fully respected and protected. With
the Metorex SHEC Committee as the top governing body,
we strictly comply with national, regional, and industry
laws, regulations, and obligations related to security and
human rights management, making every effort to

prevent any incidents of violent conflict.

RuashitEZ XA B SHEBLUR N RERNE
B, HETEEAERT R AERRIBIEE, WEREX
LAT 8

* BE=FRERABETAESE

f ZHOP) (FIEEE) & RREBER, RRBERSEIE
- FEESF,

. EBRIEMSFIAHTEEARSES.
o RERGE B R RESRALRERE,

I 4h, SREEAPY, Ruashifgig ¥ 42
RAEES T ARSI,

H240RE=ZFZ

Ruashi Mine has clarified in its Corporate Policy the
statement on preventing violence and conflicts in the mine
and established the policy that centres on the voluntary
principles on security and human rights. It has implement-
ed the following measures:

Carrying out human rights training for third-party security
personnel.

Assigning OPJs (Judicial Police Officers) to oversee the
implementation of the policy to make sure that it is observed.

Collaborating with relevant government departments to
advance human rights initiatives.

Installing modern security equipment such as cameras,
fences, and access control systems.

During the reporting period, Ruashi Mine provided human
rights training for a total of 240 third-party security

personnel.
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Kinsenda Mine adheres to the voluntary principles on
security and human rights and has implemented the
following measures:

Collaborating with local community security departments
to promote safety and human rights initiatives in the area.

Regularly carrying out training in human rights protection
for security personnel and mine police.

Collaborating with government departments to establish
stations to offer legal services at the project site.

Developing analytical reports and safety plans for each
project in high-risk areas.

Adopting modern equipment to protect human rights.
Conducting safety audits.

During the reporting period, 169 third-party security
personnel at Kinsenda Mine received human rights
training, achieving 100% coverage.

/
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Musonoi Project complies with relevant laws, regulations,
and industry practices for security and human rights

management. It has implemented the following measures:

Formulating transparent security policies that clarify the
responsibilities and rights of security personnel.

Regularly carrying out training in enhancing awareness of
human rights to prevent the use of force.

Supervising employees with the help of trade unions, the
labour department, and human rights organisations to
prevent mistreatment and discrimination.

Making emergency response plans for unexpected
situations.

Installing modern cameras and intelligent monitoring
systems and using drones for patrols to reduce the risk of
conflicts and violence.

Conducting security audits on a regular basis to assess
whether security measures meet international human
rights standards, so as to prevent abuse of power and
ensure the implementation of accountability.

/
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Chibuluma South Mine has been aware of the importance
of security and human rights management. It adheres to
its SHEC Policy, which includes:

Complying with legal obligations of SHEC regulations and
other requirements in the country and region where it
operates.

Developing, implementing, and maintaining the SHEC
management system.

Identifying and assessing hazards and risks.

Providing necessary training for all employees.

During the reporting period, Chibuluma South Mine
provided human rights training for a total of 11 third-party

security personnel, with the coverage of 100%.
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The surrounding environment of Ruashi Mine is
complex, where unemployed residents often
trespass to the mine to obtain ores, leading to

BB AT 2R . 5 S, FEE high security risks and frequent conflicts. At the

_ » same time, the presence of illegal armed groups
BRET —RINLIRAEE IR

there poses more threats to security. In response
to these challenges, the mine hasimplemented a
series of measures of security and human rights
management:

° HERIEI BEERRENARRE, SIERFRAREEER, BRERIELRAR (BEE=ZFRERE
RER) BZZAME, LLHOP) (REEER) BEHERT.

Policy training: Upholding the voluntary principles on security and human rights, the mine has formulated
the security and human rights management policy. It ensures that all security personnel, including third-par-
ty security and armed police, receive relevant training, and OPJs (Judicial Police Officers) are assigned to
oversee the implementation of the policy.

* HEHEMETF RIUMTHF, EFEEREASMHENRE, BRIMUHNSHEE, SEHEHLE
TIEsHE], REBRBEZNER, AASHERHEXFNET, BERERERE S REQH; RRARER
HIRIEAENTS, EHREMIERE REATEFIHRSERIETT.

Community and social relationships: The social department has been established to manage relationships
with local communities and address land disputes and other issues. The mine sets annual social work plans
in accordance with mining laws to provide support and benefits to surrounding communities, with relevant
information published through official channels. It also explicitly opposes human rights violations and
regularly reports related incidents to local prosecutors and government departments.

* RN METCCTVERERS, ARBRERBERRERN, MERKER I REETNE  BKEFE
REERH, BEERDEIBIR, BRuashiBZHEBENLMBMPIRRL, KEARZHRBIFENEE,

Security measures: A CCTV surveillance system has been deployed for real-time monitoring of the surround-
ing environment to promptly identify and report potential threats. Moreover, fences have been installed
around the mining site. Although they are frequently damaged, Ruashi Mine has continued to repair and
strengthen the access control system to evict or arrest intruders in accordance with the law.

* GREE SFNIIA.12REERIFANREHNSER, BRRRABZRETE, BRFRET AR
SRR HINIF AR EBRENES), HAHREEIRE B 5, I ST S TR IFET R,

Conflict management: Generally, November and December witness a peak in illegal intrusion incidents.
Through timely intervention by security personnel, the frequency of intrusions has been effectively reduced.
For activities of illegal armed groups, we have taken countermeasures and collaborated with the government
to combat these activities.
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JCl strictly adheres to the labour laws and regulations of the countries where our mining operations are located. Mines in
the DRC and Zambia are required to follow the Labour Code, Ministerial Decrees, and Collective Agreements. To ensure
compliance, we have established the Group Recruitment and Selection Policy, which strictly outlines the entire recruit-
ment process from initiation, hiring, screening, evaluation, background checks to contract signing. Our commitment is to
identify the most outstanding candidates for positions based on standardised, fair and transparent recruitment proce-
dures. For instance, Chibuluma South Mine emphasises skill-based recruitment to maintain its competitive edge.

IS, FfIBEASE TR 754, B TIRRGRE. IR B BFER.
TERE. M. B TIER M RBRERSET T HE
NeiBR, B R HEEMERE . A THEREN. S
R EREN LU BRI EE S, AR L RE
BHEANA

BERSHR, ) IEF2XERL 6682 RIMES, B85
HANFRER BIR (£) Bt RPEIEZEEREERA
B E R

Moreover, we strictly adhere to local regulations and
provide clear guidelines regarding work hours, rest
periods, equal opportunities, compensation, termination,
working conditions and occupational qualifications. By
offering top-notch employment opportunities, equitable
remuneration and benefits, diverse health benefits, and
opportunities for growth and development, we consis-
tently attract and retain exceptional talent.

As of the end of the reporting period, JCI globally
employed 1,668 permanent employees across our
operating mines and corporate offices in Hong Kong SAR
(China), the DRC, Zambia and South Africa.

887
373
247
13 15 50 43 27 10 3
— . — — R
NEVWERR Ruashifiis Kinsendati5 MusonoilEH ChibulumarghEis
Corporate Offices Ruashi Mine Kinsenda Mine Musonoi Project Chibuluma South Mine

Bl4$Male

B ZtfFemale

BRI BIDHI2024 FREEH
Total Workforce by Gender in 2024
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1,340

28 13 9
ATMEE Ruashifiis Kinsendalis Musonoil&H Chibulumarg ks
Corporate Offices Ruashi Mine Kinsenda Mine Musonoi Project Chibuluma South Mine

B 2BFull Time W &EfContractor

R EEAEI D IN2024F R B 48
Total Workforce by Employment Type in 2024°

554

NEEE Ruashif&is Kinsendali%
Corporate Offices

MusonoilEH
Ruashi Mine

Chibulumai@h&is
Kinsenda Mine Musonoi Project

Chibuluma South Mine
B —fgfEEGeneral Level B AFEEAEMiddle Level B SiEEAESenior Level
REEERBEI D204 FERELLH

Total Workforce by Employee Category in 2024

2024F RE MK E - 2024 F 48R BIMAK IR (BEL: %)

Employee Turnover 2024—Total Employee Turnover 20241°(Unit: %)

REWHER 10
Corporate Offices
Ruashif&is 4
Ruashi Mine
Kinsendat&i5 10
Kinsenda Mine
Musonoil&H 16
Musonoi Project
ChibulumaratEiH 19
Chibuluma South Mine

9. ZEFHELEDHREMBEIEAES,

Total workforce by employment type includes contractors.
0. 58AN . FERERAEX - 2FRBREHE/ (FVEEHE+2FHMIBREHE) *100%

Calculation formula: Annual employee turnover = No. of employees who left their job in the year / (No. of employees at the beginning of the year +
No. of new recruits in the year) * 100%
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| % 5cR4 Inclusion and Diversity
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BEREHAZR, RuashilEig. Kinsendai&is. MusonoilE B
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61%5262%,

v RuashifEZieEFEH 78955 TR
Total Workforce 2024 by Nationality at Ruashi Mine

We actively implement diverse and localised employment
policies, explicitly emphasising the importance of diversi-
ty in the recruitment process within the Group Recruit-
ment and Selection Policy. Our aim is to seek outstanding
talents who are well-suited to thrive in the cultural
environments of the countries and markets where our
operations are based. We embrace and value the diversity
of nationalities, races, genders, religious beliefs, and
cultural backgrounds among our employees. We are
committed to providing them with equal and impartial
opportunities for professional growth. Meanwhile, we are
actively promoting the localisation of our overseas mining
operations, creating employment opportunities within
our capacity in the countries and regions where our
projects are located. During the reporting period,
additional attendance devices were purchased and
deployed for the Musonoi Project, integrating foreign
employees into the same attendance system as local
employees.

As of the end of the reporting period, the local employ-
ment rates of Ruashi Mine, Kinsenda Mine, Musonoi
Project, and Chibuluma South Mine were 95%, 88%, 61%,
and 62% respectively.

v Kinsendal# 5% B 55 %] 7789855 THREL
Total Workforce 2024 by Nationality at Kinsenda Mine

10

39

® HIR (&) the DRC
F[E# Chinese
@ EH1hE%E Other Nationalities
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v Musonoi I8 B1REIFE 8 53 IS5 TAREL v Chibuluma FaREZIREI 558 57 B 55 TAREL
Total Workforce 2024 by Nationality at Musonoi Project Total Workforce 2024 by Nationality at Chibuluma South Mine
1

® MR (£)the DRC ® ELbTs Zambia
© 9 Chinese @® ™ Chinese
@ EHthE%E Other Nationalities

Z:KinsendalEim At (L iBEE B

Case: Localised Recruitment Practices at Kinsenda Mine

KinsendafBiB B N BRI SIRIEEHESEE  Kinsenda Mine is committed to prioritising local
EHEEMHERR, RS EEE AL  community members directly affected by mining
W R (RS B AL i (S B 7 b B 2 4 L s activities and has entered into agreements with
606, [F1ES 2 45 Bk B 1 {31 1) 2 MO FEBR 2423 3 local community leaders to ensure that local
EXIEIEE,

candidates account for 60% of non-specialised
skill positions. Additionally, the mine provides
employment and training opportunities for local
candidates in specialised skill positions.

| AFEHENEFIRSE Fair Remuneration and Welfare

BBANFRERAEERE, R AREREEEITER Through fair and inclusive employment strategies, we

BHWEN LG EER, Wi ES RTINS 58, LUK offer our employees an industry-competitive remunera-
2| B RR S A RS, tion and benefits package and consistently assess our
compensation and benefits schemes to attract, inspire

and retain skilled employees.
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Fair Remuneration

BABNRBEPRER AR () ELEREIFERMEERE T ER2EBREE
RUTENMERS, UEERA TR TFEFIEEN KMARR, BREZEBRERR
FEIOME, CXNEREERREMERELEONHE. KERERM. B, X
MR ERBEVNEREEZEE, EHE T(REREREBRN(EEERERT
B E) (B TR EBER) (ERBASI BRI (ERRERTZERN(EREER
RNFNEBBRFEERINE)SFHERBER, £REES LM EBUNARE
EEE-BOHM (TEREF) .

We are committed to providing equal employment opportunities for all employees in
accordance with the relevant employment and labour acts in Hong Kong SAR (China),
Zambia, South Africa and the DRC, and to respecting the rights to fair and equal wages.
We firmly believe that our employees are instrumental in maintaining our competitive
advantage and that the true value of the company stems from the knowledge, skills
and contributions of each individual. In pursuit of this belief, we have established a
performance management steering committee and developed several policies and
systems, such as the Group Conditions of Employment Policy, Group Reward and
Recognition System, Group Job Evaluation Policy, Group Job Profiling Policy, Group
Employee Recognition Policy and Group Incentive Measures for Management Innova-
tions and Obtaining Preferential Policies. These initiatives ensure that our employees
receive appropriate remuneration (including wages and benefits) aligned with their
roles and the value they bring to the organisation.

BREME, RN RIS EmERFM QT NEENES, RAENE=S
BPatersonER ARG, REAFDEUNERELRTFEL, BEAENEERE
BB, HMPSEEAT RN, EREFFEEMB RS THE BRHIERG
FEHL, REFHSEERRFES, XMEPRMNEEEREEEE LE
B, BRI 2 HEBE =5 ETHERHFMRES.

To be specific, we guarantee fair remuneration, both within our organisation and
compared to external benchmarks. Internally, we employ a third-party Paterson
grading system to assess the relative value and impact of various roles, taking into
account their complexity and output. Simultaneously, we conduct an annual market
trend analysis to ensure our compensation remains reasonable and competitive by
comparing it with the target labour market, the mining market in different operating
locations and our competitors. This approach aids our employees in achieving a
decent standard of living. When necessary, we will participate in ad-hoc remuneration
surveys conducted by third parties.
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HARBEENZRREEVNEFZERB R, EGREBMNES, UL AR REFRR
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Based on employees' performance and the achievement of performance targets, we
offer additional bonuses to motivate employees to continuously enhance their work
performance, thereby driving mutual growth for both individuals and the enterprise.

Ruashit&iz 2 2 ESRMMERRRIHERES,
B

. EEEG SEEMRLENRRE RN, REEH

| R/SEENEEER B RE N, ERSEEI
BB EIE, RuashifEIS it 20247 B M2 BEE 2K
TS,

. FEES FERSUSHFEABBGERES,
RIBEARE ERRER AT REE W FIEERE
BEMRSFOREIAER.

Ruashi Mine offers two distinct levels of short-term bonus-
es to all employees, comprising:

Production Bonus: Quarterly disbursements to all junior
employees upon achieving quarterly production targets
for copper and/or cobalt. During the reporting period, a
bonus was distributed to all employees in July 2024 due to
the attainment of the copper production target.

Annual Bonus: Annual bonuses, issued in the form of a
scorecard to senior employees, are based on individual,
corporate and company performance. Bonuses for all
relevant employees are paid out in March of the following

year. /

KinsendalZ 54 T M RESRHMEMNET B LRA
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In addition to offering competitive wages in the job market
to all employees, Kinsenda Mine also provides the follow-
ing bonuses:

Annual Bonus: Up to 100% of the monthly net salary,
applicable only to the DRC employees.

Quarterly Production Bonus: Issued to the DRC employees,
with scorecard bonuses for senior management and
foreign employees.

Merit Employee Bonus: All employees are eligible for
selection.

Annual Leave Pay: Equivalent to 100% of the monthly net

salary.
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The Musonoi Project offers employees a variety of bonus-
es, including quarterly bonuses, annual bonuses (in the
form of a scorecard), the 13th month salary and outstand-
ing employee bonuses.

During the reporting period, the Musonoi Project conduct-
ed an outstanding employee recognition event, designat-

ing and rewarding five employees.

ChibulumafE@i&is Chibuluma South Mine)

Chibulumafg iR T EBFHFE I, EleftmBRES
IR FHRE A

¢ EFREELE SFTEEFRALRMES,
. FEES AN EIERERMHENMES,

tE5h, Chibulumam BB E A2 RIEE A .

In addition to regular salaries, Chibuluma South Mine
provides two types of bonuses to enhance employee
performance:

Merit Employee Bonus: Annual selection of outstanding
employees with bonuses provided.

Annual Bonus: Additional bonuses for employees achiev-
ing performance targets.

Furthermore, Chibuluma South Mine conducts annual

salary increments for all employees. /

@ (SRR

Employee Care

HPEREREBERE, ARERH2ENEALEIE, SFEE ER.BEE W
TEFEBAIRREARENAEER=RBR.REEXERLREERT R, REHK

FIng N e B 5t BETRB KB, URIEESR T,

We have expanded communication channels for employees, providing them with a
wide range of benefits and support for their life, health, housing and travel, and
improving their contentment and well-being. As the company grows and the require-

ments of our employees evolve, we will persist in refining and enhancing our benefits

schemes to recognise the efforts of our employees.
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FHXERTR.BERR.REZR
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Paid Family Leave, Paternity
Leave, Family Allowance, School
Fees Coverage for Employees’
School-aged Children

4 5E#8BD Living Subsidies

O]

LR B H100F 5 E KRG
RETE

Living Allowance, 100 kg of Corn
Flour per Month, Free Lunch

fRER{RFZ

R (ARE) EEEM
Medical Subsidy (Including
Employees’ s Family Members),
Hygiene Allowance

Health Protection

®

4 Z{RPFE Production Security ®----- /

BB TR REEH
TR EER

Risk Allowance, Safety Allow-
ance, Equipment Allowance,
Underpit Operation Allowance,
Jungle Allowance

B 1E1RFE Production Security

EE 2R L BEERL, T3
(30mx35m)

Housing Allowance, Resettle-
ment Allowanc, Land Allocation
(30mx35m)

/
|
® '
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0] #E1511E Wedding Celebration

4E1R
Marriage Leave

O] H1THRFE Travel

STt/ WA Ak EHEMTE (5, ERamARCE
Diesel/Fuel Subsidy, Vehicle
Rental, Vehicle Maintenance

&) EF R EEF
(BEES)

O] i H [ Holiday Celebration

RHEH R EHRE (EE

100-120%7T)
Religious Holidays, Christmas
Fruit Gifts (Worth US$ 100-120)

JCI Employee
Benefits for Mines

R O] F{RER Annual Leave

24-30fE T(E B £ F R XEAER

SRR BB

24-30 Annual Leave with Full Pay
on Working Days , Encouraging
Time off to Reunite with Families

L 0] EHMEEIE Other Care

IRIRRRR. TR F=HEED

Retirement Care, Funeral
Assistance
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AN, BRI E R B RV EEREE, FEB RS ZEAKEE Additionally, we are highly attentive to our employees'
EHNMEHES, S EREEREIBR N EAREEE, 125 leisure lives, organising various recreational activities and

FR BT IR S 2, 5 R0ECE BB TEES, sports events to encourage active participation in cultural
and recreational pursuits. This approach not only fosters
personalinterests and hobbies but also promotes physical
health, effectively alleviating accumulated work stress.

RuashilEiz. KinsendalB 5 RN KL E
Basketball Competitions at Ruashi Mine and Kinsenda Mine

Kinsendali5. Musonoild B S Eith fig & H B R FAEER
Mid-Autumn Festival Celebration with Local Employees at Kinsenda Mine and Musonoi Project

ChibulumaraiEiR FA2 8 R ERBUEE)
Chibuluma South Mine Year-End Gift Distribution
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| 2RRiZ3) Development and Training
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EEER

Employee Development

The growth of our employees is a key part of our success,
and thus ensuring our workforce’ s continued training and
development is critical to our sustainability.

Our Group Training and Development Policy serves as the
foundation for our human resources strategy and
facilitates the creation and implementation of training
and development initiatives across all our mines, tailored
to meet organisational needs and operational demands.
We are committed to providing resources and opportuni-
ties to ensure that employees acquire the necessary
professional skills to operate efficiently and carry out their
duties safely and effectively. Additionally, the Group Study
Assistance Policy offers employees the chance to partici-
pate in education, training and development
programmes. Study leave is granted to staff undertaking
company-approved study programmes and/or qualifica-
tion examinations, and all employees have the opportuni-
ty to apply for study assistance, with financial and other
types of support being provided. Chibuluma South Mine
has also implemented a Training and Staff Development
Policy aimed at investing in our employees through

training to maximise their personal value.

EERBSHEEXNERNETEFATUESEANKE ERKEFD, B
FEETRESBENIEREREHILHR. BUNRRERERKRFHRE

fe, UK

i (i BB 3R 38 R BR A, RN 04 LR AR

Employees can obtain promotion opportunities through participation in formal selec-

tion or succession processes. As part of this process, we comprehensively assess and

compare their past job performance, attendance records, the minimum qualifications

and required skills for the position, and career trajectory of the role, conducting

in-depth analysis and comparisons to select the best candidate.
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Employee Training

BMBEERTABRENRE, 2R RIREEEER, HHERERAT
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#Fie

We place great emphasis on the growth of newly hired employees and provide
comprehensive resources to facilitate their swift integration into the work environ-
ment. Kinsenda Mine offers new hires training from both the Human Resources
Department and respective business departments, along with a "succession plan" for
key positions to ensure the transfer of skills from retiring employees to new ones.
Musonoi Project conducts orientation for new employees, establishes performance
objectives, and conducts monthly performance reviews post-probation.

HATRITRERRER, A RERMEARE RuashilBHZRESATER
BRAMNIBIEE, LUERHS KB TR Musonoi HE B AMIHFIELE
TEE AR, B D EEERELE ERRE KR

We have also established an employee growth system, providing avenues for career
advancement. At Ruashi Mine, employee promotion primarily relies on systematic
internal training to fill senior position vacancies; Musonoi Project has implemented a
performance evaluation system and promotion policies, fostering continuous profes-
sional growth for its employees.

REfe S s EmEFhASIL SR RAER, HIEET ZEENFE,.
20244, RuashifE 5 R4EIEI (B 2 RN KIER) H5H11935153, X4
BERHEHFEER KinsendalBZHET ZHEI, B REN. R2. 3HF;
Musonoi BB RRMEBRL 2. FEE . EEXK. BRER. EEFIERE, H5t315
B85 ;Chibulumaf B3R EE 2L T HE L TG 516N 17 & £ (R
MR EZER]) (IFRS) BHIEIERIE, LA B S EE RS, RMUBEREMHM,

To help our employees adapt to the increasing use of technology and innovation, we
have introduced a range of training programmes. In 2024, Ruashi Mine conducted a
total of 119 training sessions, covering general, safety, technical and regulatory
categories, and offered paid study leave to employees. Kinsenda Mine organised
multiple training sessions covering technology, safety, first aid and other essential
areas. Musonoi Project provided nine types of courses, including electrical safety,
language, corporate culture, electrical regulations and information, totalling 315
hours. At Chibuluma South Mine, three employees participated in the IFRS update
training organised by the Zambian Institute of Chartered Accountants. The Company
also encouraged further education by offering tuition reimbursement.
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MusonoilEB R % b iEHIER
Musonoi Project Implements a Diversified Training Program

FFIFVRIE - 2024 F (R S 155 A BABREEUE

Our Performance - Data on the Number of Employees Trained in 2024

el EAE (B A)

1,2
Total Number of Employee Trained ,238

BN A E 53 bL (B 111: %) 74

% of Employee Trained

FMIBRIR - 20245 (8 B 150 R RSB EUR

Our Performance - Employee Training Hours in 2024

EE AN AR B (BEAL: /NBF)

. ; 10,322
Total Training Hours (Unit: Hours)

BERETIEIRE (B /)\E) 6

Average Training Hours per Employee (Unit: Hours)
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OCCUPATIONAL HEALTH & SAFETY

) |EFIS B NRAIER 2 BEN TR BN ESREESA U FEEER B ST M TR ZESEE. &
BT RMEFERMNESRARED, RIERE.ARB. . RKFE HEREAEMERIBESEELEATNERRS
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JCl is committed to creating a safe and healthy work environment. Mining employees are engaged in high-risk activities
every day, including drilling, blasting, working at height and underground, exposure to high-voltage electricity, using
chemicals, and operating heavy machinery. The health and safety of our employees, contractors, visitors, and the commu-
nity, or any other persons who might be impacted by the mines where we operate, are of paramount importance.

HAIVES BB ETIREER MERIMAHNREEREERBLEMEERNRE GIBIR (£) BIERZE) (BEREFD X
B mR —F-SFRGEEERL T 2ER)) ETEE I ERSEEBR)ERNMERERD, BRBEExRE
BENREMERECER, HRERRFMEREREAER,.

Our mines are operated by applicable national, regional, and local safety regulations, statutory obligations, and other
requirements as appropriate, such as the Mining Code and Regulations in the DRC and the Occupational Health and Safety
Act of 2010 in Zambia. Our Zero Harm Policy applies to all mining operations and each mining site has its own safety and
health policies that apply to all employees and contractors.

RUBFNERBEENITFIRIR
= Providing a working environment that is condu-
cive to achieving zero harm.

BFRREBENER. I RE A ERE
Providing adequate resources, training, and
personal protective equipment.

BTEAREARER, RABMFETRIEMER
Comply with relevant legal and organizational
requirements.

FEFAMetorex A& EIREZR EIE T EI5FM A IR
Managing workplace risks through the Metorex
Risk Management Framework.

=]
(==

RAMREME VBTN AEHETE, BRHE
HRIEE R A E K F
Minimizing potential negative social impacts

while prioritizing the interests and opportuni-
ties of the host community.

FEAAERNENESTEERE.EHE. 2
RIETTE
Adopting a consultative, transparent, and

constructive approach when engaging with
stakeholders.

5O
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BEREERAZBAGFURE.RERNARNT
E@ 8 T {RAERARVIEFSROABRARCEE, I T AR EEARY
R & BRRRERHREN
Ensuring that employees and contractors possess
the necessary skills to perform their work in a safe
and environmentally friendly manner, while also
being aware of their individual obligations and
rights regarding environmental, community,
health, and safety matters.

=) EEEHEEHER
JCI Zero Harm Policy

?ﬁfﬂ%‘]i((%{ﬁt%ﬁ&&%ﬁ?)ﬁii)) ARG T EBETTEIRRE
NEEEERETEE SR, SRR EEGTERN A EMIERE
HiTE\EEF%—Eﬂ("o

We have formulated the Group Fatality Guidance Procedure to
ensure meticulous handling of casualties and appropriate control
over information dissemination, aiming to minimise the likelihood
of future casualties to the lowest feasible level.

ERXRERARSBENHSE, RuashiBSER(EESHEER
RN HTRMANES, RIERMEEREE, RMEERSEEIN
AR, HIET7(2024%2 2 EEHE), BRLLEERRBIRE,
KinsendalBiZHIE 7T (REEER), ETEAERIGNEEEK
IR, BT 2 T(E; MusonoilE B IE(EBIS T SHERENNE)
ZER EHRIE T (RS T EHRERERE/MusonoilTEE) ; Chibulu-
mamiES B EE(SHECESR), BRIRHT 2 RRN TIFIRIR,
ERXEERE, HB3SEERIENER,

In its occupational health and safety management documents,
Ruashi Mine has developed the 2024 Safety Management
Programme based on the Group Zero Harm Policy and the vision of
"To cause Zero Harm to our employees, the environment and our
stakeholders". This ensures that safety management s
well-grounded. Kinsenda Mine has established the Safe Production
Rules, aiming to provide a basis for eliminating fatal and serious
accidents and achieving safe work. Musonoi Project has developed
the Group Fatality Guidance Procedure/Musonoi Project based on
the Group Fatality Guidance Procedure/Musonoi Project. Chibulu-
ma South Mine strictly adheres to the SHEC Policy, striving to
reduce occupational hazard risks and promote the realization of the
zero-harm target by providing a safe and healthy working environ-
ment.

Environmental, Social and Governance Report 2024

TEERFHENRE. REER. BN LR
WHRES, BIBRE L BRIERB IR, FERSIR
RVBRER AHRRM R BN

Continuous improving environment, occupational
health, public health, and safety performance by
setting and striving for targets while considering
stakeholder expectations, best practices, scientific
knowledge, and new technologies.

MusonoilE BB TSR EIE-RIERIE

Musonoi Project Fatal Incident Management—Process Flow
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20245, HALBEEREHFETREAIRTELG AR
BEANEEIEN, 2REEBESATCEHHE.EEEL
KL SRR RIFR S,

In 2024, our entire operations achieved zero work-related
fatalities. Moreover, for the past three consecutive years,
the number of fatal incidents across all operating mines
and the fatality frequency rate per million man-hours have

115

ZZf51: Chibulumama &z TIEE 4

Case: Chibuluma South Mine Occupational Injury

$REHAPY, Chibuluma@BIB LT —EIHE
=,

2024F9H6H13K309), — R R EER A KR
FIEBRERRPRIG FHE, ZRFIRE
YHEIEFES82 KR ER 1658 th R RE 1T 15 T1F
EEEERMFRPEARESIE, TIFE—RE
ARBEDELE T A RER, ERGELEMIHIFE

MBS,

BEREER, ChibulumamESNERZES
BB RREEHMIETMEE A, WK
HITUTBER:

* BIRMFEMLAETRART G,

remained at zero.

During the reporting period, one occupational
injury incident occurred at Chibuluma South
Mine.

At 13:30 hours on 6 September 2024, a Chinese
jackhammer operator was injured in a mining
accident. The incident occurred while the opera-
tor and his crew were charging the stope face at
Draw Point No. 16 (582 mL). During the charging
process, a rock burst caused a small rock
fragment to dislodge from the face, striking the
operator on the neck below the right ear, result-
ing in a minor laceration.

Although minor in severity, Chibuluma South
Mine has treated this incident with high priority,
maintaining its commitment to avoiding
employee accidents and fatalities through strict

adherence to the following objectives:

Risk assessment must be conducted for every assigned task.

* REARBETRITR2EEHE,

Employees must observe the safety management system in place.

* REFEAFRRYIHNEN, L REBR TSRS,

Employees must be capable of both identifying workplace hazards and implementing corrective actions.

* BMRPBLALBRIE, BEBIERE

Employees must report all identified hazards immediately to ensure prompt corrective action.



* REABKETR2BRFERIZ.

Employees must observe safety rules at all times.

* EEERRBEREIER, BBRHNTEEBRERE.

Employees must work safely by strictly following all procedures for assigned tasks.

e TEABATNERBNIFES.

Supervisors must give clear job instruction.

Environmental, Social and Governance Report 2024

BRAINRER-REEAT2BRER

Our Performance-Health and Safety Performance

i< =

Indicator

Ruashif&i%
Ruashi Mine 0 0 0
Kinsendaf&is 0 0 0
FET-EE R Kinsenda Mine
Number of Fatalities
Musonoil&H
Musonoi Project 0 0 0
ChibulumargiEis 0 0 0
Chibuluma South Mine
RuashiEET% 0 0 0
Ruashi Mine
Kinsendaf&i5
SERTRIITIAE Kinsenda Mine 0 0 0
Fatality Frequency Rate per
Million-man Hours Worked .
Musonoil&H
L 0 0 0
Musonoi Project
ChibulumaratEis 0 0 0
Chibuluma South Mine
RuashitEis
Ruashi Mine 20 0 "
Kinsendal&ig
= 254 - Kinsenda Mine 0 0 0
R Tk TER 8 (B 1 R)
Number of Lost Days Due to
Work Injury (Unit: days) Musonoil&B
Lo 0 0 0
Musonoi Project
Chibul i
ibulumamiER 0 4 3

Chibuluma South Mine
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| FEERE$E Hazard Control

HPEBHR L HEFRBESNRERE, RN &
LRt R B PR S, BBM 2N R e AR ER, 88
MBEMIEERNEE RAHEeREENAERHH
BHNRE2 AENRERHEEMEHENRERE, #F
EEReEEXW,

REEERE

Safety Management Framework

Metorex SHECEE ZFRRMIRENREEENE, &8
AiEsRMReieE BAREE  RANFAEESER
TR2EEEK, S —RReKERETRLEE8, HY
ZeREAEAERSEETF 22 Ba8HMIITH
EREBRIMMER. 2R NELF. 2ERRSREEN
FrENLY ER A2 R K R R ARSI

BMEHERL2 R NERE, IREHIN, RuashilEizss
BT HEXSEEZEg MR ZTEGXIFANTS
BEEB, ISAKEETEHERETIERRS
KinsendalZiZ4AAM S AN SR, ISAHERRL. TL@
KEHENEZEEEEE, THEELLIEIE, MusonoilEH
MESR%X2gEN TRAERLHE, SRAEMAEEL
FRAFAEB2MNELLE:E,; ChibulumaEiESSHHRE
EITTTERTLHE, SERREREERERRES
BENES.
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We proactively identify and address safety hazards at our
sites, taking preventive measures to avoid such risks. We
believe that all incidents can be prevented and avoided
through scientific safety risk management. We expect all
employees and contractors to take responsibility for their
own safety, the safety of their colleagues, and the safety of
the communities in which we operate, and to create a
culture of safe work together.

The Metorex SHEC Committee serves as our highest safety
management authority, responsible for providing safety
guidance, monitoring, and supervision for the mine sites.
We have established safety management teams at all mine
sites, comprising a safety manager and several safety
officers. The safety manager is in charge of daily safety
management operations, while the safety officers assist
with daily inspections, explosive management, emergen-
cy situations, and other tasks. The compensation of all
mine General Managers is linked to health and safety
performance.

We regularly hold safety meetings and lectures. During the
reporting period, Ruashi Mine established a framework for
safety meetings that includes the Safety Steering Commit-
tee, Departmental Safety Committee, and departmental
safety meetings, with targets measured and reported
monthly and quarterly. Kinsenda Mine organised daily
departmental meetings and monthly Safety, Health, and
Workplace Beautification Committee meetings, and
regularly managed safety indicators. Musonoi Project
conducted daily safety meetings and Safety Toolbox Talks,
and held weekly safety meetings attended by contractors
from different parts of the mine. Chibuluma South Mine
carried out daily Safety Toolbox Talks aimed at providing
employees with information on hazards and safety proce-
dures.
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ReREZE TS (TF BKE)

Safety Steering Committee Meeting
(Chairman: General Manager)

BRIRLZEEEEH (XF BAXE)

Sectional Safety Meeting
(Chairman: Head of Department)

BRIR2EH (XFF BR/EMULE/RE)

Departmental Safety Meeting
(Chairman: Head of Department/Unit Manager/Superintendent)

Ruashil@iz R e G 4E18E
Safety Meeting Structure at Ruashi Mine

£fl:RuashilFiZ H R & EHHENHRE

Case: Ruashi Mine's Requirements for Safety Meeting Agendas

RuashilB 2 RIALZ S E 2 EIER LB RA Ruashi Mine recognises that safety meetings are

WEREESY, THR S DEMNEEELY THEEE  an integral part of the mine's safety programme

xRN and has made specific provisions for safety
meeting agendas as detailed below:

* [E¥R EREZBIRRER,

Report back on outstanding items from previous meetings.

* XANKFEESRIENEF/DEREMRE IR,

Departmental/sectional safety statistics for the current month and year to date.

o BERRNMUIENER,

Hazards identified and corrected.

* BEERE (RBWER).
Review of registers (equipment checklists).

* T—HRTREERNKRSE,

Issues to be taken to the next level safety meeting.

118



Can

FHZ Social Impact

o RIZE/ERPIRIPIFEE IR, 077 FRE Hk IR S,

Status of housekeeping in the section/department, e.g., storage, drains, litter.

* Z2ARHHEEERENREER.

Feedback from the Safety Representative regarding his/her duties and inspections.

b _ﬂﬁllaﬁz\;ﬂ.o

General matters.

Itoh, BEEEM RN B R ERIFEIsoMetrix A proper documented record of these meetings
h, TR H— PR AEEERE . TEBKE must be kept on IsoMetrix, with a copy made
HESOHET—ResS, TR eSSt E available for easy reference by employees. The

TERRRE L AR,

supervisor will represent his/her committee at
the next level meeting and raise matters that
could not be resolved or are of concern in that
forum.
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Safety Risk Assessment

ZeRBALEERMINEREETRRBENMARIRE, UBREMAFEEN
NI RELHIEN, ERES. BEEREENTENRBE . AN BB REHE
2R, MORARERHR 2 TENITFRR.

Safety risk assessment serves as a critical process for enterprises in identifying and
managing potential security threats, facilitating the formulation of effective preven-
tive and responsive measures to ensure the safety and stability of employees, assets,
and operations. Across all our mining sites, we actively conduct safety risk assess-
ments with the goal of providing employees with a secure and reliable working
environment.

;R EHAP, Ruashit&iz. Kinsendal&i5. MusonoiZlE B & Chibulumam 511
S THE=HHEDigby Wells Environmental WNEHSEZE, #tHhEE RAMEIE. R
ERRRE. SREERS. . EAEESHERBEEED M, ETE THMEISO
AS001ERRETLEERBANERER, LREBRZLRMIOSCERE, #
HHNTSEBRTEREER,

During the reporting period, Ruashi Mine, Kinsenda Mine, Musonoi Project, and Chibu-
luma South Mine underwent EHS reviews by the third-party organisation Dighy Wells
Environmental. These reviews included gap analyses on operational risk manage-
ment, equipment and machinery safety, incident management reporting, and emer-
gency preparedness, with a particular focus on assessing compliance with ISO 45001
Occupational Health and Safety Management Systems. Improvement measures to
mitigate safety risks were proposed, aimed at aligning with international industry best
practices.
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RuashitEiZiRIEMetorexiREMN BRI EEZFHER
BT M, BT EARREFIEEESHECE ERFE4
B ESEIE T BB LG R, I R RSN E R
7789, UeETERAR IR TEERDEE
BBERER, TS ARBRKRIE.

Risk assessments at Ruashi Mine are conducted according
to Metorex's risk assessment procedures. The risk assess-
ment baseline is maintained jointly by department super-
visors and SHEC supervisors. The mine has developed a
risk assessment process and categorised the risks into
various levels to provide a comprehensive understanding
of the potential risks across various work areas and tasks.
Inspections are carried out on a weekly basis.

STEPO1

SOIRIR

Evaluate
Environment

e S e
ISR EE
aE, R EE
TRz R,
HEHEERRE
R T — B 3 2
EE e

Identify the
workplace or ac-
tivity which you
will be assessing.
Identify whether
the assessment
is related to safe-
ty, environmen-
tal, community
or health risks or
a combination of
them. Also con-
sider and identi-
fy who may be
harmed by the
activity or when
in the work-
place.

STEPO02

gVt

Identify
Hazards

HRELEES/
TRERN R,
HERTREE R ERY
TERREVR A TR
HRREE— 8
SREHIEE

Identify the haz-
ards associated
with these activi-
ties/jobs. Identify
the specific job
categories  that
may be harmed
and describe
controls that are
in place to pro-
tect those per-
sons.

STEPO3

paliii-yiid

Allocate
Measures

T A A E
0 80 5 ) 4 1
o 485 B 44 L
WHREERT

Identify addition-
al controls that
may be required
and allocate ac-
tions to specific
persons toimple-
ment the addi-
tional controls.

STEPO04

BaEES

Assess
Risks

AR IR ERE
M, BITRERETAR

Perform a risk
rating on the haz-
ards in order to
identify the seri-
ousness of the
hazard.

Ruashif&s T Fal BTG E %R

Ruashi Mine’ s Five-Step Pre-Work Risk Assessment Process

STEPO5

BEETR

Overall
Rating

EIRBARE
EFHPTRHITE
BERREBETR, F
SEMRER, A
B e MR e R
2 RE HEXR
il el

Perform an over-
all risk rating on
the workplace or
activity bearing
in mind the haz-
ards that have
been identified.
This risk rating
will be in the rel-
evant category
being safety, en-
vironmental,
community  or
health risks.
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Kinsendali# % v B R R Bk #5) R m T, BES
BT ENERETGR, ERRERE BF IRERRBR
22K EF HeAREREETEROITRE, L RE
BESESHNERRELR UBNREZERE,

Kinsenda Mine rigorously conducts hazard identification
and risk assessments. It formulates risk assessment forms
for each task, regularly inspects machinery, ladders, lifting
equipment, and safety devices, carries out routine day and
night checks in high-risk areas, and promptly reports each
identified hazard and incident to facilitate proper subse-

quent handling. /

MusonoilEHEBESH. BAKEANLSRE UK
BPIMRXMERBRLLIER, GEFNECEE
BERSHEET EREANE BN REREE, M
BEPRRNAKREENERA. EAKEESHECKRS
FR1S EIRERA, I B SR1ZEH. FEE, MusonoilE B @im B 2%
A FADSTIFE Fr B &5/ B & b e 1751, BREIBHSE
KEREREIFTE AEBFERIERRERERETE,
TEIRIEREDH (JHA) s MusonoilB B IME HETT
BEITARR2HE), WMEAHERLRAKRKBERSA
H—EB53

REHAPY, MusonoiZEEEHMS0NREEEEERSE
BB TEEEY, HEtBE2025F MBS B @R A
SRIZZE (1SO 45001) 3855,

Safety hazards at Musonoi Project are identified through
regular safety inspections conducted daily, weekly, and
monthly, as well as cross-inspections carried out by
various departments. The audit content includes site
inspection audits, vehicle pre-use checks, fire equipment
inspections, among others. Any identified risk points must
be documented in weekly, monthly, and quarterly SHEC
reports, and their resolution is required. Additionally,
Musonoi Project has developed and implemented the
Daily Safety Task Instruction (DSTI) programme for assess-
ing minor risks at the mine. The mine's HSE and manage-
ment require all contractors to use this programme for
follow-up work and to conduct Job Hazard Analysis (JHA).
Moreover, Musonoi Project conducts daily Safety Toolbox
Talks as an integral component of the daily safety risk
inspection system.

During the reporting period, 80% of the safety hazards
identified at Musonoi project were rectified under safety
supervision, with plans to achieve certification under
recognised standards (ISO 45001) upon the mine's

completion in 2025. /

Chibulumai@hEs Chibuluma South Mine)

ChibulumafiEIZIa &I BRI EA R 2 EENE
BIRE, CTHFAREIBEREE, BRRESERMTER
21R%E, TIEFIRBNITRMRET L, 35 B H E
EBETE.

Risk assessment has always been a crucial component of
safety management at Chibuluma South Mine, with
regular task risk inspections conducted to ensure compli-
ance with safety standards at every stage. Prior to
commencing work, rigorous risk assessments are carried
out to identify potential hazards and develop preventive

measures. /
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Z={5]:MusonoilE B A& ML B

Case: Musonoi Project Risk Assessment Practice

REHAPY, Musonoi BB ZEB U TR EIREE  During the reporting period, Musonoi Project

BHEEARSEIEKTE: continuously enhanced its safety management
through the following risk management
measures:

* FHECGEDSTIRA . BAREMAFES (DSTI) BEEHBE AFRENANER, #REELT2EE,

Continuous Improvement of the DSTI System: The Daily Safety Task Instruction (DSTI) includes task lists,
associated risks, and preventive measures, ensuring daily safety talks.

* BNERFENHARDITANGHILARINTE), SRR ER2HE,

Immediate Rectification: Prompt actions are taken against unsafe behaviours and conditions, with daily
5-minute safety talks conducted.

* ERERFENE SAMARENE, BA—REERE, BR24/TeXEREFREN,

Regular Inspections and Continuous Improvement: Bi-weekly safety patrols and monthly comprehensive
inspections ensure 24/7 monitoring and rectification.

* AlER2ERIRG EFABEBRNER, #BSRENTE2XHER,
Establishing Safe and Healthy Environments: Eliminating risks in daily tasks and fostering the development
of a high-standard safety culture.

® HSEEIZ HSEEBRERERERE,
HSE Monitoring: The HSE team oversees site safety.

* SRERTRSENAR . EMELERERESRENRRERSE, RN BERTERE,

High-Standard Inspections and Zero Incident Goal: Maintaining rigorous observation and inspections across
all work areas, committed to achieving a zero-incident rate.

@ Z2EBEHFL RMNERSYEHETRERE. Bt IR BURIRERE
Digitalization of Safety %; EEH&%@@;&?@%IE%%E, ﬁﬂ%ﬁéﬁﬂ’\]%iﬁﬁ%ﬁ)\lsoMetrix
Management AR ARG EERRIZELAES (1SO) FIERTETHEl BT ME.1TE

IERIEE, BRI RS AR ESRE BRaBEAS. —BRIBE
M5, AR EISE RS TRR,

All our mines undergo regular safety inspections, audits, plant visits, and
task observations to establish an occupational health and safety manage-
ment system. Identified issues are documented in the IsoMetrix system.
Built around the Plan-Do-Check-Act framework set by the International
Organization for Standardization (ISO), this system is designed to outline
and record the entire risk assessment process, clearly identifying responsi-

MRS HF RitIsoMetriiEI TR 2 AIREIE ble personnel. Once corrective actions are completed on-site, the risk issue
The Mine Utilises the Digital System IsoMetrix

for Safety Risk Management is closed within the system.
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| Z4£B53E Safety Protection

ARRAIAREELERREPITEBRFETIRE,
HFIRERFEREREERIIP ERNE A ERE
(PPE) , i 38 E2 SR IE (S A o FUFIRC BUR R BAREARE 7 4%
HIREAMERENERUANSEEAGERENELR
$8Z, tNKinsendaE 5 E 7 (PPERZF)EUR, BATE(RS.
AED. RN LR2HENESEAGERFENBHIEXR,
W DB EANGERBRGRBEERER, REUE
i, LUERIZEEN T 2B, Chibuluma iR~
RREL2REZENRERMEENEANER.

toh, R 2B ETF R ERAERHER — 0. SR EWE
BRBIKRMBMEARERE, i KIBERBERT LE
o BAPERFEEEERRIN R 2. RER R EERRAE.
BHPE. FHE. 22H, —RBA MmN TIER. ¥
Ras. P EEEE . BRRER . IFE FTERTIEIRE LU
NBEMES,

KinsendalE#ZH TPPEEX

PPE Requirements for Underground Workers at Kinsenda Mine

123

To ensure the adequate protection of all employees
during their work duties, we supply all employees with
appropriate protective clothing and personal protective
equipment (PPE) at no cost, and their correct usage is
compulsory. Our policies explicitly define the require-
ments for PPE for specific work types and the replacement
frequency for various PPE items. For example, Kinsenda
Mine has established the PPE Procedure policy, which
clearly outlines the mandatory basic personal protective
equipment for employees, contractors, temporary work-
ers, and visitors. After distributing the PPE, we will track its
usage and promptly replace old equipment with new to
achieve our safety goal of zero harm. Similarly, Chibuluma
South Mine provides appropriate personal protective
clothing to employees affected by health and safety
standards.

Besides, we take safety protection as part of performance
measurement. Employees found to be misusing or not
wearing PPE may be subject to disciplinary action under
our relevant policies. Our PPE includes hard hats, eye and
face protection, hearing protection, hand protection,
safety shoes, one-piece and two-piece overalls, respirato-
ry equipment, fall protection, electrical shock protection,
welding, grinding and cutting protection, medical protec-
tion, etc.

ISt REE AN B FEHPPE

PPE Worn by Surface Maintenance Personnel at the Mine
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BAIRNNBRRFAENERIEERSIMEERSEMH
FENABNRZ 2 BEREU. R, HFABESIECER
Z2EERR)FRIEERR, 2RBLEERAER,
UEMEHETNEIEHHEH IR REXHE
BRI ERRERR. [RUERRREEREN R
HiR, UNAESBELERLER. ABEG. E3h0
MNEAEEF  ARREIEFFIENHT, 2RESE
FIEEITIERI B EIRE R R R,
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We are committed to ensuring, as far as practicable, the
safety, health, and well-being of all people who could
potentially be impacted by emergency events at or near
one of our sites. For this purpose, we have formulated
emergency management policies, such as the Fire Safety
Management Policy, and all mining sites have emergency
plans to effectively respond to potential emergencies or
crises. Emergency plans include disaster management,
emergency evacuation, emergency warning systems, first
aid, management in case of spillage, firefighting and
rescue, and familiarisation with various emergency alarms
and signals, evacuation routes, emergency exits, and
assembly areas. To ensure that the emergency
programmes are effectively implemented, formal crisis
management training and practices are conducted annu-
ally at all mine sites.

RuashifEZHIE T (B REF/RIERNERESE),
ARZHERVMPRETELRERL, InEERMH
SBHORRBEREENS TESFRMA S EE. 2
REEFSEET EMERR, 18 A& THEMR
R

o, HRFREERESEAEHEHEIBR, EEA
BARMPANERSGESRERER, T ERZHAE
RSB+ B ETRBINERREE R,

Ruashi Mine has established the Emergency Proce-
dure/Emergency Preparedness and Response Plan,
installed emergency alert systems in most buildings, and
provided employees with training in first aid, spill
response, and fire suppression at various workplaces.
Annual fire demonstrations and monthly fire evacuation
drills are required for all employees.

To ensure the efficiency of employee response to
emergencies, managers should brief all employees on the
site emergency procedures, and each department is
required to conduct an accident/incident simulation at

intervals not exceeding 12 months. /
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KinsendalEiS N ES BB AGHANTIHREI NES
2 HCE S RS AR R

e BEEE(BIFEN(BEHRERFESHEITE

| RN(LIKVESH S B AR S RE 2 TAZE) (T HiK
AGEHFERELARNHTAKEHEIEAR)
(BHAEREIRAR)E, EXHERREERET
ReEE, HERERFETER.

° BEBEEME RS B ERM T EEFF,
BEIBCERE G ERETIRA S M E—IR A
BNRF FEHBUTETHESE, BNt ERESA
ET R, SHRBUS=FER—RK, B8
FrEABReEEET—RIEA,Kinsendal&H7x
EfT —2SRaER TFNREE.

HREHAP, KinsendafBZRE T USRIESCES E S,

The emergency management system at Kinsenda Mine
includes first aid operational planning and an integrated
first aid and fire protection system.

The former encompasses such documents as the
Emergency Plan, Emergency Plan for Mine Large-scale
Power Failure in KICC of Metorex, KICC Emergency Plan for
Shutdown Failure of 11KV Diesel Generator Set, Special
Emergency Plan for Main Drainage System Accidents in
KICC of Metorex, Emergency Response Plan on Under-
ground Fire Accidents in KICC of Metorex, and Emergency
Response Plan on Underground Collapse Accidents in KICC
of Metorex. It mandates the implementation of safety
control measures for major maintenance projects and the
management of hierarchical hazard sources.

The latter encompasses fire hydrants, fire extinguishers,
fire trucks, and underground shelters. All first aid and
firefighting equipment undergoes regular inspections and
maintenance. Specifically, fire extinguishers are
maintained semi-annually by the government, while fire
hydrants and fire trucks are inspected on a weekly basis.
Additionally, the first aid equipment is replaced every
three years, and shelters are subjected to weekly inspec-
tions overseen by the Safety Officer. Kinsenda Mine also
employs a dedicated emergency response staff member.

During the reporting period, Kinsenda mine has conducted

several rescue and fire drills.. /

MusonoilBEHIE T FRINEIEIERE MU MIRGHER
SBERRERNNESERREEK, NCERRLEE
B /MusonoilTEB YA K FER2TFEZR/MusonoilEB )
%, HESEEMBIRER S ABtE&Musonoild
BafiR Bt EEENFMERAER.

EEE, MusonoilEBE S 2888 8 AR #HHIRIG.
ERRM RSN &/ HEMBR2ERMF O %E
&, BARAK BRI EHERNEEARERNBERER
BEERIZERE, BAEENAURIENER, IR
KIZERERKRBZIERNBERE,

REHAP, MusonoilBEE B T H N HEAESE,

Musonoi Project has established various management
guidelines and emergency plans and policies to be
implemented in the event of an emergency on-site, such as
the Fire Safety Management Policy/Musonoi Project and
Emergency Fire Response Plan/Musonoi Project. Its emergen-
cy management plan covers all emergencies on-site, in the
surrounding areas, and those for which Musonoi Project bears
legal, moral, or community responsibilities.

Additionally, Musonoi Project promotes the preparedness
of all employees and contractors for on-site emergencies,
including fatalities or other incidents in both open-pit and
underground mines so that various emergencies, includ-
ing fires, explosions, transportation accidents, and more
are appropriately managed, and relevant information is
efficiently managed to minimise the likelihood of future
emergencies.

During the reporting period, underground fire drills were

conducted at Musonoi project. /
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ChibulumaiahEs Chibuluma South Mine)

ChibulumaaEE I T RS ER, B EHFIENE Chibuluma South Mine has established an emergency

HEEALERIRERRE, G SR EA S, 1 response team to assist in the development and imple-

NS T, B A S ETEBEIE T A SSTaH R hE mentation of emergency response and recovery proce-
b Yy oo N H

. N _ dures, and to coordinate emergency drills and simula-
THE T N SRR SR R B B 4, N R HR ]
5RBE, RE T MR AR BRAMRE, LEEITIR tions. In terms of fire prevention, the mine has formulated

plsE o a fire prevention and protection strategy for each
workplace. It installs fire detection and firefighting equip-

ment, and regularly inspects and maintains them. /

=5 : Kinsendaf@E i (FE R 5TE)

Case: Kinsenda Mine Emergency Plan

KinsendalE B Z B4 E(EALt2|), AT  Kinsenda Mine has established an Emergency
ENREBNEASR, BB TR&ABE, 8  Plan to clearly outline the response procedures

BT ASHERE, T0E TR, during incidents, define the responsibilities of all
EiaE: parties, standardise the evacuation process, and

set critical time milestones. Incidents covered
include:

* E/EHBERNEEEE,

Information channel in case of accident/incident.
°* B,

Emergency evacuation.
o S REEHIDE.

Underground mine-flooding.

* BEFH.

Serious accident.

* HEAK/IERE.

Surface fires/smoke.

° 1\s 858 JE SR
HTRR/ER. KinsendaliBHE A /BB AE 2 51 81
Underground fires/smoke. Kinsenda Mine Fire/Smoke Surface Emergency Plan

KinsendalBZHRMIEEB EHER
Kinsenda Mine Conducts Rescue and Fire Drills
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| BZ 2R Occupational Health

BAIBORRHLLERNITFIRER, BREBREER
R, UTER B E 2R HMINRRA REET SE
SHNR2EEHBR, EOERE RS TR LS
m EYMIMIBR R, URHMATEER R RIE
(LS ES RS2

SRIBSEIRBRRE, BIEtKRE
R EERNOPRSRESHALR. KF
RAHEIES

Implement epidemic protocols at all
mine sites, including social de-escala-
tion, flash thermometer assessment
at mine entrances, hand washing, and
disinfection of public areas.

WITRERRE/ B GRTAN st E,
Ruxfhie 81T ARS8 RS
AR (VCT)

Promote HIV/AIDS prevention
programmes, and encourage
employees to conduct voluntary
counselling and testing (VCT) for HIV.

REXTF 2 ER A LURLD
IEAESET REEERMEGEE

Apply interventions such as alcohol
testing to reduce the harms
associated with unhealthy habits
such as alcohol abuse.

EEG R EENERE
Establish professional
infirmaries at mine sites.
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SRR R
Ri=EE

Occupational
Health Protection
Programme

We are committed to preventingillness among employees
by providing a safe and healthy working environment and
reducing risks associated with occupational hazards. Our
health approach, as covered by each mine's safety
management policy, focuses on mental health, the physi-
cal work environment, and chemical, biological, or physi-
cal agents. It also addresses other issues that can lead to
acuteillness or long-term chronic occupational disease.

BB AR T RRPIEE DB FARE
. R AR R NRERST
Monitor and inspect noise, dust,

thermal stress, gas, organic vapors,
and radiation within the plant.

#REEMERBRHEERRRE,
Bransheh ERL IR B EE M

Provide employees and their families
with free medical services such as
surgical, obstetric, dental, and
pharmaceutical products.

Ao ERREERE RS S
PERRFERE N RS, FRK S EE

Prevent mental health problems and
help employees avoid sleep disorders
and stress, and initiate fatigue
management.

RETHBREE

Provide periodic medical
examinations.



et B2nER
Hazardous Chemicals
Management

FRREIE
Infectious Disease
Prevention
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e ERERER A 2mBRNERREERETEZREN, TIKEEREHEER
MELERER, FHEE N BRI ARt 2R SRS E, RAIARSIRENEE, 2
ERE B RBVRIE. E. H7. LR NEEEME, TEEA B SR eEE K% Ruashi
% M KinsendalE 5 72 BUHIE T (L B HHRIEREF) R(C B2 m S H E1F), Bk
ME T HREmMAEINT 2RE EENERS X, LERFABEBASERNT BHLES
mBYEHE, AR RHENR R, L2 RE A S RENIRIBENEER S,

We have been strictly complying with applicable international regulations and laws, as
well as with relevant local regulations, related to hazardous chemicals. We continu-
ously update our management measures in accordance with business operations and
the requirements of these laws and regulations. In the management of hazardous
chemicals, we clearly define the duties at each stage, comprehensively standardising
the processes of procurement, transportation, storage, use, and disposal of chemicals,
with the aim of continuously enhancing the level of daily safety management. Ruashi
Mine and Kinsenda Mine have established the Handling Of Chemicals Materials Proce-
dure and Chemicals and Reagents Management, respectively. These guidelines clearly
stipulate the safe handling, management, and disposal methods of chemicals and
reagents. They require all relevant personnel to have a thorough understanding of the
characteristics of chemicals to effectively reduce chemical risks and prevent potential
hazards to personnel, facilities, or the environment that could be caused by chemicals.

HPFFENBESYRINVERZERE, EH2BREENBRIBR T EXRER. ATEN
TER, REBSIRINT LI, B BN RIN 2R SR HERE R IIR. EREIE
ErERER =T | A RIERD A EIIE, MR E AV ER R A I, IREHAP,
RuashifEiZ it B EEALIREX T ERAK. [RUWESEIMEE D ECFEN, MR B REE
EFIE 1EEH E BT R 15 ; KinsendalE 5 & HA7E B e iR R A, JBPR M E AR
K, READFT, 57 B AR, TRFAHERRA /A B ; Musonoi BB BN N BIREERHA,
B EEEREE . MR, EANEETE ULFERMRYFHER, B0
JERRE; ChibulumafaiEZ R EBIE S 2 R 1B R E R REERE .

All of our mines are located in malaria-prone areas, posing a significant health risk to
all employees. To mitigate the threat of malaria, each mine adopts several preventive
measures, which include, but are not limited to, providing employees with insect
repellent and mosquito nets, conducting regular insect repellent spraying in the work-
place, and launching training on malaria prevention, with the aim of reducing the local
malaria infection risk. During the reporting period, Ruashi Mine implemented
measures against cholera, including the distribution of drinking water, chlorine disin-
fectants, and soap, while collaborating with provincial health authorities to address
other potential outbreaks. Kinsenda Mine regularly sprays mosquito repellents in
hospitals, removes weeds and stagnant water, installs screen doors, distributes
mosquito nets, and enhances awareness of malaria prevention. Musonoi Project is
committed to achieving zero malaria cases, effectively reducing malaria impacts
through weekly insecticide spraying, provision of mosquito nets, use of mosquito coil
sprays, and promotion of long-sleeve clothing. Meanwhile, Chibuluma South Mine
mitigates malaria risks by trimming low-growing grass around buildings.
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& BEREYSTE RPERRE RGN, BRESES THNKEEN, BRBERSE TR

Health and Fatigue ENMENFHEZE,

Sl el We prioritise the health and well-being of our employees by providing adequate

rest time to mitigate the negative impact of excessive fatigue on work safety and
productivity.

RuashifEizEtERH BEEMES SR T, GF: Ruashi Mine actively engages in health and fatigue
management, including:

s EHEEREE, MRFEE.EH. xEERNIE Promoting health information, such as proper nutrition,
L OFSPASR A, exercise, adequate sleep, and breaks during work.

. THARELSH-EER, RESERTE. EYEH Regularly arranging comprehensive health check-ups for
DRI EEHES. employees, covering physical examinations, biometric
testing, and stress interviews.

o AREXEIINE, BIE INYIREE, KBS IR, Discouraging overtime and setting standards for overtime,
encouraging reasonable leave.

FREHAN, RuashilBE iz EEEEEEZR100%, During the reporting period, the rate of health check-ups

for Ruashi Mine employees was 100%. /

KinsendalBZ BBl = A 1RE AT S, EESEF Kinsenda Mine collaborates with third-party insurance
BupaREIIEEEMEEE, RIgERINATSHAIES companies, enabling employees to undergo annual health
VEBE Rt e (R HRAE 1R R MR e (T R G [FIES, 1B check-ups at designated hospitals using their Bupa cards.

_ In case of illness, they can seek treatment at the Compa-
I=F==2A || 2= = A Ly
BRAOMBLIEGE, RELFRE, RIERRHES ny's clinic or designated hospitals. Upon returning to the

& site after holidays, employees are required to undergo a
health examination. Additionally, the mine implements
two working systems to regulate working hours and

ensure employees' proper rest periods. /




Environmental, Social and Governance Report 2024

Musonoil8 B ¥z &5 AP RER 7 LU N8 HE

o AFERENHEEZFBRMHBERERYE, B2
 BANE RS PR ] AN IS PR

% RS (AH R IME) NBAT R aEG, BB AR
| EEIEFR, SBEAEEA TR G HEHIEANER
P NEAREE,

. WREIISNE AR

s BEEEHERSEERST, URSEBENSRE
| EEY, RERARSE, REEERARRSEE
Z%,

o RULTVERSAE418:30F R B 7:30, 48K ERZiA12
INBS, R I, B B B HE S BRI SR, 4B Y
RIS E, E— S B RS SR,

The following measures have been taken for Musonoi
Project during the reporting period:

Medical health services are provided to all employees and
their immediate family members. Employees can visit the
clinic with a permit card issued by the Human Resources
department.

New employees (both local and foreign) must undergo a
medical examination before starting work, with a health
certificate issued by a doctor attesting to their fitness for
work. The health certificates are stored in their personal
files by the Human Resources department on-site.

First aid facilities are available on the coal mine site.

The mine is developing a fatigue management procedure
to manage fatigue in a safe and healthy manner, to protect
employees and equipment, and to meet legal and compa-
ny safety production requirements.

The night shift work hours are from 18:30 to 07:30 the
following day, with a total duration not exceeding 12
hours. In the future, the mine plans to implement a
three-shift rotation system, reducing the night shift by 4

hours, to further optimise fatigue management.

ChibulumaiahEis Chibuluma South Mine)

ChibulumaFiEZEBEER DS, EXERIFIRE
WBERKEREN, ChibulumafEiE RS R
*ﬁﬁgg 10/00

Chibuluma South Mine encourages employees to fully rest
and mandates that employees must rest at home before
night shifts. During the reporting period, the employee
health check rate at Chibuluma South Mine was 81%.
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| Z£1E3) Safety Training

A B BB HIEIIER, RN R HFIEEBPIR&
BERBRGEBRER®EEIIGE, LB E R E
HEHENUE, RIEI BN AR MABRE MR R
HARRERROEUNES, FEX EEAAATRNBIE
A\ T4 E R E S B A A K L A £ 2 58 ) £ L B s i
Eill. BEFIINB BER2ME RERERERES
MEE, BEEHREENR &SR RIRFREE.

BREHAN, FBEHRBERBIFART SRL 25
aE, BUReRARER, RARSEERBERRRRE
KFRuashilBZREERREZEXR, BHIEREEEBET
TR R L. #hE RSB ARRE ; KinsendatE 5
BT BEREHA(HIRA). R EERA . 2K IEE
B R IR . SRR FIEEI FAER R 2155 ; MusonoilA B
BiRRA2BREE (FEERIINE, SFEEAER) NE
EEHKTE, ET T EERBERe . LSRR 2. B
TH.BEGHE ABLRE. S ENFSER2EI,
H519AEZ T Z2E; ChibulumamEREXNER
HNEZREETRERBEEING, BALESERSE
B, HA8AER T 22l

Depending on the training requirements of each mine site,
corresponding departments responsible for safety
training will develop a Safety and Occupational Health
Training Programme, review the effectiveness of the
programme and follow up on continuous improvement.
New hires and employees returning from long leave must
complete Induction Training, SPR(Safety Production
Rules), and Pre-work HIRA(Hazard Identification & Risk
Assessment) training before officially starting work. The
training covers safety procedures, standard operating
procedures, and emergency procedures, aiming to
comprehensively enhance employees' safety awareness
and operational skills.

During the reporting period, each mine launched various
safety training activities in accordance with actual circum-
stances, whilst also bolstering safety risk management
and control to elevate production safety and occupational
health protection. At the request of management, Ruashi
Mine conducted training for the maintenance team on
confined spaces, lockout, tagout, and test-run procedures.
Kinsenda Mine organised safety training sessions covering
Hazard Identification and Risk Assessment (HIRA), safety
production regulations, first aid, fire drills, blasting, and
machinery operation. Musonoi Project aimed to enhance
the safety awareness levels of all employees (both local
and expatriate, including contractors) through various
safety training programmes, such as mining safety, work-
place safety, confined spaces, fall protection, electrical
safety, first aid, and fire safety. A total of 519 individuals
received safety training. At Chibuluma South Mine, daily
and weekly safety and health training sessions were held
for both new and existing employees to reinforce safety
production awareness, with 48 individuals undergoing the
training.
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Ruashil@iz@RE R e Z 8 EiEl RuashilEiz iz 2R % 2153
Ruashi Mine Health and Safety Committee Training Ruashi Mine Occupational Health and Safety Training

% RuashitiEiz R 23535t 2

Case: Ruashi Mine Safety Training Programme

RuashitEHHIE(2024% £ SR 518) L BAM1Z Ruashi Mine has established the 2024 Safety
AR, aE: Management Programme to clearly define the
training programme, which includes:

° NEIZI. ReEERUNRTEIANERTL: 2BMEESXNEZN, 2BEEHESVESFRZ LR
FrEREZEEE.
Induction training, safety production regulations, and pre-job human resources assessment: All new employees
must participate, and all current employees must undergo refresher training for all these courses annually.

* SHNMEXRFAN BEEMASKEIZM,

First aid and basic firefighting: Personnel in responsible areas participate as planned.

* EMREERE (ICAM) . 2RSREEABIFSM,

Incident Cause Analysis Method (ICAM) course: All senior managers are required to attend.

* KKER BEEMEEEET RENET, 2RESHVESM,

Fire drill: An annual fire drill is conducted in all areas, and all employees must participate.

* RE:IE REALERLE. TE. ReARKTESEAE S EEBAMNRERTHE.
Risk assessment: Ensure that all safety officers, supervisors, safety representatives, and middle management
personnel participate in the respective and applicable risk assessment training.

* NE)/EFIHERIZERF BHFIREASSE TBREERRE.

Company/department policies and procedures: Department heads provide relevant training to all subordi-
nates.
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FT[EEREK

THRIVING COMMUNITY

&) EFEERI LS B E L. E5. EMARER T M REBER, AR EETNEEMLEXERERR, LRBZ
BRI BN GEKRH. AR, RARSBEUTEEMXUN S NS L EEE R EEFIIET,

JCl places a high level of importance on and respects the community’ s culture, traditions, beliefs, and their deep connec-
tions to the land. We are committed to minimising potential negative social impacts and actively addressing reasonable
community complaints in a proper manner. We also fully respect the right of community members to participate in
community activities and engage with the community in a manner that aligns with local culture.

BMERBEEEEFRTERRRM A B E ZERER, BREAR(ERARESN AR IHREARBEERANES
E+ZAREBANES) R(BMER SO FEFEL RFARBEEN 2N EEEER, EMSEMTERIIMNEE, X
EERREER R EEREEKERA, HEAMERREMNE,

We strictly adhere to the relevant national and local laws and regulations concerning communities in the countries where
we operate. We actively respond to international guidelines, including the Universal Declaration of Human Rights, the UN
Guiding Principles on Business and Human Rights, the UN Declaration on the Rights of Indigenous Peoples, and the UN
Global Compact. We contribute to the prosperity of the community through establishing a scientific management system,
organising regular community exchange activities, providing support for local infrastructure development, enhancing
residents' living skills, and making sustained efforts in these areas.
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JCl is committed to continuously reduce potential nega-
tive social impacts and creating more opportunities and
well-being for local communities. We place high impor-
tance on community management, viewing it as a key
focus of our business and an integral part of our core value
of "zero harm". We have established our community policy
and sustainable community welfare plans, and are firmly
committed to:

e Monitoring and managing socio-economic impacts,
and continuously optimising community development
and investment plans;

e Developing programmes to ensure sustainable
community welfare;

o Maintaining the human rights of employees, contrac-
tors, suppliers, and community members;

e Recognising and respecting the culture, heritage, and
traditional rights of indigenous peoples, and support-
ing their cultural heritage initiatives;

« Establishing and maintaining stakeholder relationships
with affected parties and operational stakeholders;

. Managing public health risks for employees, contrac-
tors, and local communities.

| #E35% Community Communication

) ERETHRZEBEENEXET =D 2
RN AERRFARRuashilBEISRILTHEEH
MAZE, EEHZREMMENIFBRFAES, L50ER
BRARSEHNES, BNEBER KFRBESENE
BFAE BERAVESEETZE MM EAIEHRS
Mt E2HEER, FHBENEETE, EHERERR
BBRAFGHLIRDREER, RANBEEREREENS
B, B EBIRF R REHN, ) |BRSEER
WEIERASHENEXRKRFHTERE, FTEEAKR
R ERFFER,

JCI actively establishes and maintains good relationships
with stakeholders who are affected by or have interests in
its business operations. Ruashi Mine has set up a social
affairs office to liaise with local communities and non-gov-
ernmental organisations, conducting open and transpar-
ent interactions with stakeholders to facilitate business
expansion. We implement a community engagement
strategy in collaboration with stakeholders to reduce the
negative impacts of our operations and increase opportu-
nities for benefit creation. Through a smooth communica-
tion platform, community members are actively involved
in consultations, fully expressing their opinions through-
out the process of project development and operation, to
promote the smooth progress of projects. During the
reporting period, no major complaints or community
issues from surrounding communities were received by
the various mining areas of JCI. Also, there were no signifi-

cant unresolved community complaints.
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RuashifiEis

Ruashi Mine

RuashilBZERILBEMAE, BIREEtEEE
EEEE. HERE AT 2EB AT
c BERMERTER, HEMSHERRENHE;

+ HEMHEZERAR SEIMERKREESEEHEE

- BMERREIE RS MDA E R Y;

o BFEHMR—HAMMRRuashiREZFSAE
HMELE . R2BRUAESFNE, DEEE
KI5 R
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Kinsendafis

Kinsenda Mine

KinsendafEiZ Bt # Kinsendatt i, HF BB ZEA K
SEEMES ERNEMEBARISERYIHE, I
WET REFNEBRN.F0, KAEHRETEHRE
Mt ENZFHERERE (NS EREEE . NEM
NE PRI ELTEEESE) BITERHKMMILT
—ERKitotwe NEREENHEZE G, BEREKZ
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Kinsendal@B B 1EABIR (&) PEBEECEB T 2N
B, MR RFERR . ERNEIBBRENIZZHEAE
HEER RS
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Ruashi Mine has established a liaison office to communi-
cate with the local community, fostering trust and mutual
learning. Its primary communication methods include:

e Holding weekly meetings with the community to
' engage in formal dialogues with local stakeholders;

¢ Interacting with local community development repre-
sentatives, cooperative groups, and investment founda-
tions;

* Using a community complaint management system to
record, address, and respond to community concerns;

e Publishing a quarterly newsletter on Ruashi's mining
activities, covering production, safety, health, and
community topics, and distributing it to local govern-
ment and media.

At Kinsenda Mine, our proximity to Kinsenda village
means that we are in close contact with local leaders,
residents, and relevant authorities through various
means, achieving effective communication. For instance,
we regularly convene meetings with stakeholders and
institutions from the local community as needed, includ-
ing the Local Development Committee, the Village Chief s
Office, departmental headquarters, and territorial admin-
istrators. We have established a Community Committee,
led by the Kitotwe Village Chief, which is tasked with
receiving complaints from residents of villages affected by
Kinsenda Mine’ s mining activities and conveying them to
us through the Social Office of Kinsenda Mine. Additional-
ly, as a member of the Chinese Mining Enterprises Associa-
tion in the DRC, Kinsenda Mine consistently adheres to an
open and win-win philosophy, actively participating in
various exchange activities organised by the association.
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HEMRERFFABMMERGRBN2024F78
26H7EBalambaE R AEMBILEREMEE
MIERBERE—ER;

HEeESTERLHKEERRBEAZCER . EMBEESE
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KinsendafEiZ i1t E XK. 0.3%DotationZE & Z BN E:&H
Meeting Between Kinsenda Mine, Community Representatives,
and the 0.3%

Kinsendal@iZER R &BalambaE REE THETERE GE
Kinsenda Mine Meets with Community Members in the Presence of
the Village Chief and the Balamba District Administrator
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During the reporting period, we held several meetings
with local community stakeholders, including:

¢ A meeting with indigenous youth organisations and

| their contracting companies on 26 July 2024, at the
Balamba District Office, to align on hiring policies prior-
itising local labour;

o A meeting with entrepreneurs responsible for road and

| drainage construction projects, the local youth council,
and the Kinsenda-Kitotwe Village Office on 19 Septem-
ber 2024, to address queries related to community
projects being implemented in the city;

¢ A meeting with the Farmer Entrepreneurs-Seed Multi-
plierin October 2024 to launch the activities of the local
cooperative, Tibombele-Imirimo.

Kinsendal&5200.3% & E B R EEER
Kinsenda Mine Participates in the Groundbreaking Ceremony for
the 0.3% Allocation Project
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Musonoi Project
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Musonoi Project adheres to community communication
principles that emphasise transparency, participation,
respect, inclusiveness, and sustainability. We have estab-
lished a dedicated community liaison department and
staff positions, set up a hotline, and regularly have
conducted resident forums, all to gather opinions and
promptly address issues. We have also formulated joint
emergency plans for the mining area and community, and
established a 24-hour emergency response mechanism to
swiftly resolve unexpected problems. We place significant
emphasis on disseminating mining area policies and
regulations to educate community residents about their
rights and obligations. Additionally, Musonoi Project has
developed a grievance monitoring and resolution system,
which includes mechanisms for managing community
property damage and team oversight reports. This system
facilitates the expression of concerns by the community
and stakeholders, preemptively addresses issues, and
strengthens relationships based on communication and
trust.

MusonoilE BAASH B3RS
Musonoi Project Organises Community Exchange Meetings
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Chibuluma South Mine
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Chibuluma South Mine established its Community
Relations Office in 2010, maintaining continuous commu-
nication with stakeholders and regularly disclosing
updates to local authorities on the mine and projects,
relocation plans, exploration progress, safety, and
environmental issues. We have developed comprehensive
community management and grievance policies. The
mine management reviews stakeholder engagement
procedures at least once a year to ensure that the voices of
all community members are heard, particularly those of
women and vulnerable groups. We also encourage
residents to lodge complaints and/or grievances in accor-
dance with regulations. Additionally, as a member of the
Zambian Mining Association, Chibuluma South Mine
maintains good communication with other mining
companies and key stakeholders.

During the reporting period, Chibuluma South Mine held
meetings with the Chamber of Mines on topics such as
power load management and the localisation of mining
companies, engaged in discussions with local government
regarding water resource sharing, and communicated
with community representatives in the Mine Resettlement
Committee.
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| RIEREFIRERZE Indigenous Rights Protection and Resettlement
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JCI places great emphasis on indigenous relations,
respecting their culture, heritage, and traditional rights,
and actively assists in the identification, documentation,
management, and protection of indigenous cultural
heritage.

Ruashi Mine engages the SRK team to oversee all resettle-
ment plans around the mine. During the reporting period,
approximately three households were relocated due to
their proximity to the new waste dump. Musonoi Project
strictly adheres to policies protecting traditional ways of
life, avoiding damage to cultural sites, sacred religious
locations, and historical remains. The relocation of
community residents near the tailing’ s storage facility at
Chibuluma South Mine has been completed. To ensure the
area surrounding the tailings storage facility remains
unencroached upon, we conduct regular inspections and
have eliminated potential risks to the health and safety of
the community.

Supporting community development is crucial to fulfilling
social responsibilities. We actively participate in commu-
nity activities and maintain close collaboration with
communities. We help residents improve their livelihoods
through skill training programmes, recruit local labour to
enhance employment rates, and assist in improving
infrastructure related to transportation, agriculture,
education, health, environment, safety, and medical
services. In this way, we provide comprehensive support
for the sustainable development of communities. During
the reporting period, Ruashi Mine was awarded the Best
Practice Prize in Community Management and Develop-
ment by the local government.
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Ruashi Mine
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Ruashi Mine’s involvement in the community is
wide-ranging and covers key areas of community life,
including education, health, agriculture, drinking water
supply, electricity, etc. During the reporting period, we
were primarily involved in the following activities in the
Ruashi community:

e Education: Constructing schools and supplying neces-

| sary materials, such as desks, chairs, and books;
providing 345 students with one month of on-site
internships; offering multiple students opportunities
for on-site visits and study to support local educational
development.

e Healthcare: Raising awareness about HIV/AIDS within
the community.

e Economic Development and Skill Enhancement:

| Employing 110 community temporary workers for 22
days; implementing a maize support programme for
farming activities covering 300 hectares; offering
vegetable farming skills support to women near the
mining area, enhancing the employment capabilities of
the female population.

e Infrastructure Improvement: Drilling wells and increas-
ing the community drinking water supply by 300 cubic
metres per hour; regularly draining community roads.

. Other Activities: Planting trees with students from
Hodari School; sponsoring four community basketball
games; providing community training on plastic bottle
disposal.

aaa

RuashifEim it R E R EH
Ruashi Mine Supports the
Community Development Conference
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Kinsenda Mine
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Kinsenda Mine has always been actively involved in
community public welfare activities, effectively helping to
address local issues such as agricultural planting and
development, community epidemic prevention, educa-
tional support, water and electricity supply, and road
construction. During the reporting period, we mainly
participated in the following activities in the Kinsenda

community:

e Education: We constructed three schools equipped

| with toilets and administrative offices, reconstructed
two schools, and provided 1,300 benches for these
schools. We also built chicken coops for the schools
and purchased office equipment. A vocational training
centre was established for 231 children, including 26
children in literacy classes, 49 children in tailoring and
sewing classes, and 156 kindergarten children,
equipped with eight teachers. We paid salaries for
teachers and supervisors and covered expenses for
school uniforms, learning materials, training equip-
ment, and breakfast and lunch. Summer camps were
organised for school-age children in four villages
affected by mining activities, with learning materials
provided. We also held children’s St. Nicholas Day
events and updated sewing machines to facilitate
children’ s learning.

o Healthcare: We established our own community hospi-
tal, which is freely accessible to the local community.
We also conduct promotional and advisory activities
for the prevention of infectious and seasonal diseases,
such as HIV, cholera, malaria, typhoid, etc. We provided
prenatal consultations for 165 pregnant women and
vaccinations for 3,071 pre-school children. We received
and treated 33 tuberculosis patients, 15 HIV care cases
currently under treatment, and one leprosy patient
currently under treatment. We also provided funding
support for vaccination programmes for children with
sickle cell disease. Additionally, we constructed a
modern morgue and purchased refrigerators for it.
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Economic Development and Skill Enhancement: We
constructed one community agricultural warehouse
and established the local agricultural cooperative,
Twibombele-Imirimo, with 410 households enrolled.
We provided skill training for cooperative members
and initiated a 2-hectare seed field activity, supplying
60 hectares of corn seeds to support agricultural devel-
opment. We supported the community women’s
market gardeners under the NGO Dorcas in their
vegetable cultivation activities and procured vegeta-
bles needed for the mining camp cafeteria from them.
With the assistance of the rural development expert
consultant CDEG, we organised multiple training
sessions on agricultural support and entrepreneurship
for community members.

Infrastructure  Improvement: We continued the
construction of five roads, five drainage ditches, and
one bridge in the village of Kinsenda-Kitotwe. We
drilled a well and supplied water,after chlorination
treatment, from a large reservoir to the community.

Other Activities: We sponsored the local community
karate club to participate in the national championship
and sponsored young people from the Kinsenda-Kitot-
we community to participate in the local football
championship. We also planted 500 banana trees.

Kinsendal&iZ80 11 &S B 2R
Kinsenda Mine Contributes to Local School Construction
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KinsendalB MR EE S 58

Kinsenda Mine Organises Children's Summer Camp

Kinsendalfi5 & B itiie B R (2 RS

Kinsenda Mine Provides Medical Support to the Local Community

Kinsendal& 5 BN 2B

Kinsenda Mine Assists in Road Construction
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Musonoi Project
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In line with the Company’s strategy focused on local
community development, Musonoi Project has estab-
lished its Community Development Action Plan. During
the reporting period, Musonoi Project’ s primary commu-
nity welfare activities were as follows:

e Education: We arranged five field trips for technical

| college students to visit mining sites, enabling them to
gain insights into modern industrial technology and
career planning; organised community tour and experi-
ence activities to help children learn about community
work and foster career aspirations.

o Healthcare: We established mobile clinic services to

| reach communities with limited access; organised
health and safety awareness campaigns, promoting
prevention and providing medication sponsorship for
common diseases such as malaria and HIV/AIDS;
collaborated with local medical institutions to hold free
clinics, offering residents complimentary check-ups
and consultations; provided first aid skill training
sessions.

e Economic Development and Skill Enhancement: We

| provided high-quality seeds, fertilizers, and sustain-
able farming techniques to help farmers increase crop
yields and quality; conducted agricultural technology
training to enable community residents to master
modern planting, irrigation, and pest control skills.

o Infrastructure Improvement: We constructed commu-
nity roads; offered water truck services during dry
seasons to deliver drinking water to water-scarce

communities.

o Other Activities: We established "Community Greening
Day" to encourage residents to participate in tree
planting; supported community waste sorting and
promoted environmental protection concepts; regular-
ly sponsored community soccer matches; organised
emergency drills for mine employees and community
residents to prepare for extreme disasters such as

earthquakes and floods.
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MusonoilBEE ZIFREEEE

Musonoi Project Supports Agricultural Development

Chibulumaf@iEs

Chibuluma South Mine
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Musonoilg B & Bt [E &5

Musonoi Project Assists Communities in Road Construction

Chibuluma South Mine fully respects social, economic,
cultural traditions, customs, and human rights. It
acknowledges the traditional customs of the local
community and focuses on health, education, and skill
development projects, committed to building a sustain-
able, zero-injury community. During the reporting period,
the primary community engagement activities of Chibulu-
ma South Mine were as follows:

o FEducation: Provided financial support of USS$748 to
' one university student.

e Other Activities: Prioritised support for local govern-
ment and related activities, with cumulative funding of
US$1,099. This included sponsoring local government
events commemorating International Women’s Day
and Youth Day.

In summary, the table below highlights our financial
investment in community projects in 2024. The Mining
Code of the DRC, Article 285, stipulates that upon entering
the production phase, mining operations must allocate no
less than 0.3% of annual turnover to social and communi-
ty sectors, for the purpose of supporting local community
development.
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Our Performance - Ruashi Mine Community Investment (Unit: USS$’ 000)

Environmental, Social and Governance Report 2024

Item
K 500 500 470

HHEMH
Community Water Provision
75 (RuashiBz)
Wards (Ruashi Town Area) - 390 390
BXIER
Agriculture Projects 800 250 200
1ER R e RIRE -
Tree Planting and Response to Climate Change . .
R
Health 150 200 247
2
Education 200 200 -
HEERHRATE (157 KXIE5E)

) ; ; 100 10 10
Community Feeding Schemes (Orphans and Widows)
Hithtt ERAFR
Other Community Relations 100 100 45
&

" 1,850 1,900 1,362

Total

IR - KinsendalE Gt EIRE (811 F%£7T)

Our Performance - Kinsenda Mine Community Investment (Unit: US$’ 000)

Iltem
432 504 347

HES

Community Electricity

E¥ER

Agriculture Projects

81 231 147

HERER MG Gl Z AR

Community Feeding Schemes (Orphans and Widows)

57 57 76

oy

Education

BEERRE

Sport and Recreation

20 31 2

HEHE

Community Sanitation

30 3 45

Hth#t @ RAR

Other Community Relations

10 94 93

P
[=N=1

Total

636 933 743
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FIMRET - Musonoi BB EIRE (Bl FTE7T)

Our Performance - Musonoi Project Community Investment (Unit: US$’ 000)

Item

HEEREBKHIKEERE
Community Road Repair and Drainage Pipe Addition

#e

Education

0.2

f2RR

Health

0.4

RmERRRRERA

Economic Development and Skill Enhancement

0.15

EXIEE

Agriculture Projects

95

EE TR

Donation to the Government

B2z
Emergency Safety

10

0.1

XN FRENGREZENHEER

Payments to Communities Impacted by the Installation of Power Lines

55

A
SN

Total

855

80.85

58

BRI - ChibulumargiEHHLERE (B F%7T)

Our Performance - Chibuluma South Mine Community Investment (Unit: US$’ 000)

Iltem

HEEEXH

Community Relocation Expenses

EEHEEE

Corporate Social Responsibility

0.43

iedz

Health

0.13

oy

Education

0.75

0.10

0.61

P
[ ==

Total

1.75

175.66

9.61
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#2024

2024 HIGHLIGHTS

&) BEREREERBE N EREBRIYE] éiﬁﬂﬁ"“ﬁﬁ.tﬁﬁﬁ%Z%IEJ?EU PR RPN R E R MEARFIARRR
HHy ERETHEEE, LB NFHETERREERR, REMFSFENBREBIRT RSN, RFIEEST
BKFREEERIRE, BRI &éﬁﬂ[‘ﬁ""ﬁ, —SEZEHREEER, WIS TAE:

JCI’ s corporate governance structure and practices align with the principles outlined in the listing rules of the Hong Kong
Stock Exchange. We firmly believe that good corporate governance is vital in generating sustainable value for shareholders
and other stakeholders. We are dedicated to continually enhancing our risk management system and upholding high
standards of business ethics. During the reporting period, we maintained stringent standards of corporate governance,
optimised our internal controls and comprehensive risk management, further enhancing our business ethics, and
achieved the following results:

.
1% 0

FHTESNBUEEEESTTHRERUNT1I% O E AR MR FRN R ERITEEEE]
Non-executive directors and independent No significant litigation, arbitration matters,
non-executive directors account for 71% of the or administrative penalties were filed

total board members

7

(0 12 162

Of2 B BEER K B BRI R4 12REHS T E R R R RE 162% ISR E S MR RE R

No instances of bribery or 12 integrity checked were conduct- Atotal of 762 mine employees

corruption were reported ed on aregular orirregular basis participated in business ethics
training

151



Environmental, Social and Governance Report 2024

X258

CORPORATE GOVERNANCE

&/ BEFR 4R, RFNERERRABBRERNZORE HABRNRIRFNEREQAERNERF, TN EHAR
HEERRAREERE ERTENEFTEE BIIMRERERER, HATEHRAELKT, BESBERARADZERER
BINFEN RPN =, RMERAFEEREBEERS.

JCl believes that sound corporate governance is the core safeguard for a company's steady development. We are commit-
ted to establishing good corporate governance practices and procedures, and to enhancing oversight and risk manage-
ment at all levels. Through a well-structured board, assurance of independence, and professional development, we contin-
uously elevate our governance standards. This ensures that all decisions fully consider the long-term interests of the
Company and its stakeholders, thereby achieving sustainable growth and value creation.
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| EEEREEESE The Board and the Committee

T/ IEFESEEEEAQRRBEEE RIENEE, BRD
REKFEREQED, LHRAFERREENET
EREHRRNREMFNENSENREEHIRE, LHER
T AEEBREMERENE SRRAKREERE RN
BERREEMIERF BERSHR, SR EFEH
TREFEN, BEMBRTER. —FFRTESI KOS
BN TES RIS ETEESGEE, URRES
BERER,

T DSEE 5
Training and profes-
sional development

TEEEBBERNER
Policies and practices
on corporate
governance

ERREEET
Legal and regulatory
compliance

The Board is responsible for JCI' s business affairs, strate-
gy, and management, and is committed to high standards
of corporate governance practices, which are considered
to be pivotal in enhancing sustainable shareholder value
and meeting the Company’ s accountability and responsi-
bilities to shareholders and other stakeholders, and to
ensures that the Company has adequate governance
systems in place to monitor its development and continu-
ously improve its environmental, economic, and social
performance. As of the end of the reporting period, our
Company's Board of Directors is composed of seven direc-
tors, including two executive directors, one non-executive
director, and four independent non-executive directors.
We will continue to assess the Board's structure to ensure
sound corporate governance.

ERERRS

Corporate governance

TATARERFM
Code of Conduct and
Compliance Manual

report

s BIUWBSARME
EERBERKRER

Develop and review
the Company’ s
policies and practices
on corporate
governance.
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REERE 25
Review and monitor
the training of
directors and senior
management.

- BH BB ATEY
FHERRBERES
RN

Review and monitor
the Company’ s
policies and practices
on compliance with
legal and regulatory
requirements.

) EREEEEEHE

o B s B EE
BREEREEBZIT
ZFRIRERFMm

Develop, review and
monitor the Code of
Conduct and
Compliance Manual
applicable to directors
and employees.

JCI Board’ s Corporate Governance Functions

Review the Compa-
ny’ s compliance with
the Corporate
Governance Code and
disclosure in the
Corporate
Governance Report in
the Company’ s
annual report.
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BZEEG

Audit Committee
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Under the Board, we have established four Board commit-
tees, namely, the Audit Committee, the Remuneration and
Nomination Committee, the Risk Management Commit-
tee, and the Strategy and Investment Committee. Each
Board committee oversees certain particular aspects of
the Company’ s affairs in accordance with clearly defined
written terms of reference. These terms of reference have
been posted on the Company’ s website and the HKEX
website. All Board committees are required to report their
decisions or recommendations to the Board.

FRIEREEY 5)
®

Remuneration and Nomination Committee

BREZETHNBRBIUFRITESMEN, REHAHHERE
2GSt NI EEE R (TR UARE R ERBE
&, LMBITIRERR,

The Audit Committee is composed of four independent non-ex-
ecutive directors, who all have the relevant accounting and
financial management expertise, industrial knowledge, legal
and business experience to discharge their duties.

ERZEEZIEHEORERIEEZMEBHRBIE.
NEEEREREEAGNNE. EREZEF REITE
EEURIRERZ MRS,

The primary duties include reviewing the Group’s financial
reporting, ensuring the effectiveness of internal control and risk
management systems, overseeing the audit process, and
performing other duties assigned by the Board of Directors from
time to time.

EREEESY

Risk Management Committee

s HMRIEREEEH—RUTESAR=ZRBILFNTES
I%H}ﬁo

Remuneration and Nomination Committee comprises one
executive director and three independent non-executive
directors.

FMMiEREE S BR OEHM AR ST
B RGIEERAeRERRAEESREEBHMREZ
R, TREEFSIRHERUMEE B RRBEEEFE
EFFNEEREF UL & RIRR NEUEEE,

It is responsible for the management of remuneration and
nomination. It aims to review and make policies regarding the
remuneration structures for all directors and the Group’ s senior
management, and to give advice to the Board of Directors for its
consideration. It also plays a leading role in the appointment of
the Board by identifying and nominating candidates for
appointment.

BRAIREEEE

Strategy and Investment Committee

° FlEEEEE SHMB I TER U =B AF TESAER.
Risk Management Committee comprises two executive directors
and three independent non-executive directors.

AREEEE S HEAREAER Z REEREE NG

EFTIREBRER %B’%&E*?I#’*ﬁEZLm, LUREE
SRE R EMIMERRMAEL 2 iR
The function of Risk Management Committee is to oversee the
Group’ s risk management activities and provide recommenda-
tions to the Board on risk strategy and control measures to
mitigate the overall risk that arises from market fluctuation and
other external factors.

* BIRRIREESGRM AR TEERHEMN.

Strategy and Investment Committee comprises two executive
directors.

HERNREES G HESTIETERZ RERBERK
MEFTRUERAVEREERERE ZEBES, UK
BEAXRRZBIINEEL A FHEEEIRBINEENR
SRR EEERESR RIEERE,

The function of Strategy and Investment Committee is to
formulate the long-term strategic development strategy of the
Group and provide recommendations to the Board on the
acquisition and disposal of investments, as well as to oversee
the Company’ s overseas assets and provide advice and
recommendations to the Board on managing overseas assets
in a sustainable manner and yielding better returns.

) IEFEEEEGHE

Overview of JCI' s Board of Directors
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Yo, iR S FHRIREERE | EREELZEE | BRKREZET
541 BZEESG . :
" di . Remuneration and Risk Management Strategy and
Position Audit Committee |\, mination Committee Committee Investment Committee
EKAL(EEEE =
CHENG Yonghong Executive Director Male ®
(Chairman of the Board)
EBRME (FTEARER P
EBRME (_ﬁftil &) $TEE &
GAO Tianpeng Executive Director Male
(Chief Executive Officer)
i bestve | 2
WANG Qiangzhong Director Male
oy AIEHITE
RRTTiS %ndiiﬁ?int$ % [ ) [ )
YEN Yuen Ho, Tony Non-Executive Director Male
. ir 17
i Fcpncent | B o
POON Chiu Kwok penden Male
Non-Executive Director
AFRITE
Y[J%CI:&; ffit g% n diiie;rlg; nt$ Mf’le
Non-Executive Director
- AIEHITE
i BUFWTES |
HAN Ruixia Independent Female
Non-Executive Director
® ZEGIE ZBEgME

Chairman of the Committee

Committee Member

) IERESEMEAEEST

Roles and Division of Labour Among JCI Board
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During the reporting period, the Board of Directors and
the respective board committees of the Company
conducted their work within the scope of their authority,
powers, and responsibilities, ensuring that the oversight
and implementation of the Company's business opera-
tions adhere to the highest standards of governance. The
Board and committees convened meetings periodically to
review and oversee relevant business and operational
matters in accordance with their defined duties. This
promoted the long-term sustainable development of the
Company and the realisation of stakeholder interests. A
total of six Board meetings, five Audit Committee meet-
ings, one Remuneration and Nomination Committee
meeting, one Risk Management Committee meeting, one
Strategy and Investment Committee meeting, and one
Annual General Meeting were held during the reporting
period.
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v &) B EE SR EEMIENR Board Composition of JCI
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The board independence is crucial for the transparency
and effectiveness of corporate decision-making. An
independent director board can objectively supervise
management, thus effectively avoiding conflicts of
interest and enhancing the quality and transparency of
decisions. As of the end of the reporting period, non-exec-
utive directors and independent non-executive directors
constitute 71% of the total Board members.

Additionally, independent non-executive directors play a
crucial role in the Company's governance structure. We
consider all independent non-executive directors to be
independent individuals, free from management
influence, with no ownership of any business or financial
interests in the Company, and no relationships with other
directors. We believe that they are not influenced by any
relationships that could potentially interfere with their
ability to exercise independent judgment, which ensures
that they can maintain objectivity and impartiality in the

decision-making process.

@ HITEE

Executive Director

® BIUFRTER

Independent Non-Executive Director

@ FNTEE

Non-Executive Director
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AE—TRBUBEFTEZHIMENREINE, RARKRER
BN, HAFITREREX T LU T 878, ARE B 2 55K

To further strengthen the independence of the Board and
its functions, and to enhance the transparency and

B, B AT AR S S E LI ENE, efficiency of decision-making, we have also implemented
the following measures to ensure the efficient operation of
the supervisory mechanism and promote the ongoing
improvement and continuous refinement of the Compa-

ny’ s governance structure.

ERENEBRESREARN, HFRIEEEE SRR THREARSHE L
AR R S R K

In selecting and recommending candidates for directorships, the Remuneration and
Nomination Committee will strictly consider whether the candidates meet the indepen-
dence requirements of the Listing Rules.

EEERE NG
Election and Evaluation
of Directors

FEEVSEBH—ARIABBEILFRTEST2MNE SR, URFRESFEMER
BHMES2HENBERL TEHARIERERR

The chairman convenes a meeting at least once a year with independent non-execu-
tive directors, ensuring they have the opportunity to freely discuss and express their
views without the presence of other directors.

ERBREII g%
Regular Independent
Meetings

EFEEREESRBETNEXRR, URGRESTERITHENENETERK
HFANERES, WRERKEE

The Board is authorised to seek independent professional advice to ensure that
directors receive accurate and relevant professional advice in carrying out their
duties and to enhance the quality of their decisions.

EXERES
Access to Professional
Advice

EFEHIUMRUEEE

Board Independence Enhancement Measures

| EE= 2%k Board Diversity
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We recognise and embraces the benefits of having a
diverse Board to enhance the quality of its performance.
Diverse board composition ensures a wide range of
business and professional experiences on the Board,
which allows the decision-making process to include
different perspectives and supports the achievement of
the Company’ s strategic objectives. Therefore, to achieve
sustainable and balanced development, the Board has
implemented a board diversity policy in accordance with
the CG Code and the Board's nomination policy . In
designing the Board’ s composition and selecting Direc-
tors, we will consider the Board diversity in elements
including but not limited to, gender, age, cultural and
educational background, ethnicity, professional experi-

- ence, skills, knowledge, and length of service.
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BERSHR, LEEFELRDEFTGPILLAIR14%. R ERRELERENNER,
DUCIERE R @M EEN, A ERRRBIZINESTHNRER A LI, HPITFEFIE(S
N ZTUBER), LIS BRERZETHIMNRIZ T,

As of the end of the reporting period, the proportion of female directors on the Board was 14%. We will
continue to promote women's leadership, which will enhance the flexibility of the Board and bring
more diversified thinking to corporate decision-making. In addition, we are also formulating the
Workforce Diversity Policy to promote gender diversity in the Nomination Committee.

BANRTESRIFNTESRETAER, TAGHEBERREXMBENREUEEQTHN
EBERAEFTHEEEREFR. EMANERAFNAR, AEBRITHEMTNGEER
BRI RERERE, BERE. £/ OER g5t IS ST NEXRE R ERNBEES
R T AR BRSSPI RIS E, ARURER R ED,

Our executive and non-executive directors have diverse backgrounds, each possessing the depth of
relevant experience and expertise needed to oversee the Company's businesses. Currently, the Board
comprises representatives from the business, academic, and professional sectors, with an appropri-
ate professional structure, knowledge, skills, and qualities required for the performance of their
duties, and with diversified professional backgrounds in mining, finance, law, accounting, and
engineering. Such a balanced portfolio ensures that the Company can create sustainable value growth
and effectively safeguard shareholders' interests.

BMEEERESEFEREBNZ L, BATRAERENESEAS LD TRETHLEN
ZREA. FRN S TUE N FEHERE SRR B, MR RERE BN EE KRR E
HEEN IOEREESE, R FREBNZSRIEMNZ RER, RREFTRMNG SIS HER
SRS, DUEB A QBRI R R,

We place great emphasis on the diversification of the Board's age structure, believing that directors
from different age groups can bring rich experiences and diverse perspectives to the Company. The
diversity in age helps balance seasoned wisdom with innovative thinking, thereby enhancing
decision-making quality and the ability to address future challenges. In appointing directors, we
consider the diversity of age structure, ensuring that the Board can synthesize various experiences and
viewpoints to promote the sustainable development of the Company.

EE T4 Age Structure of Board Members

31-40%%
31-40 yearsold

® 41-50%%
41-50 years old

® 51-605%
51-60 years old

® 61-705%
61-70 years old

T0RR A E
Over 70 years old
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| E=E1E3)I %2 85 8 Professional Training and Development

ARREFRNERETHRE, URD TREQBZE
BEA R RBEERBREE, AAIRBREFEERE
BEE HEHN, RARAEFITH T ZREXLRTED,
BENSERERHEEFTENNXKBES 2 L8R
BIIRIZESE, ERENBRESHAATITATREEER
Ko ABRA L v AR R S H fth B AR B AR E B IR AR . B4 B! R
ATOEEFESRTEESREARIGRGEER (B8
ESGAERAFNR) BRI, LIFERA QB 2R ERIBROE(ERT
AREREMEESYESHE LREXERTEH, IH
NEHRR T HERSHR ZHFI5E 8.

ERITHERTRMHRAZES SRBRERERNH
Z ¥R, WRRT BUERRATRNERE RS
EERRERENER L, HESELAREHRRARS
ZEko

We provide continuous professional development opportunities
for our Directors to ensure that they can perform their
duties effectively and fully understand the Company's
strategic direction, business operations, and development
matters. During the reporting period, we have arranged a
series of professional development activities for the Directors,
including internal briefings, the provision of specialised
compliance information, and encouragement to participate
in relevant training courses. These activities were aimed at
enhancing Directors' understanding of the Company's
Code of Conduct and business activities, as well as
relevant Listing Rules and other regulatory requirements.
We place particular emphasis on conveying the latest
regulatory developments and good corporate governance
practices, including ESG-related information, to the Directors.
This ensures that the Company's governance framework
and operations meet the highest standards. All directors
have participated in the aforementioned professional
development activities and submitted their training
records to the Company by the end of the reporting
period.

The above efforts exemplify our ongoing commitment to
improving the overall effectiveness and expertise of the
Board. This commitment ensure that each Director can
contribute insightfully to the Board and the Company with
a deep understanding of current business operations and
the regulatory environments.
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BUSINESS ETHICS

) |ERRTERENERER, BRBONMEERNS. ATREERNEREE, AT ETENRERS M/FHEILE
FRFRE, BRREFEX HEREENEE, TERRILEMATEIEE AR EMEENTAHMB2016FEEH(E
BT AERMAREE) (MBETH), ZTFRRRAXUNIZOE D, TERMEFRRNNIMNIEBRIEERA EE
STRIEAR2XEIMNE) | |ERES (EREHARNM) , ERRFETERRE, RESHNBRIET, BTRE
MEHFNREREER, MBREAAFDNEF EHTEHEIERENEEEN, IHBAQFEFHE ZHEE. LI, K
MBNORERRRARREREEEH. AL ERBSHRIEFENGER, HERSESREENE, RERFNDE D,

JCI adheres to the highest standards of business ethics, consistently striving to promote honest, fair, and responsible
business operations. We are committed to professionalism, honesty, and integrity in all business dealing and relationships,
and we strive to prohibit any behaviour that could tarnlish the Company's integrity and reputation. Since 2016, we have
introduced the Group Code of Ethics and Human Rights Policy (the "Code of Ethics"), which underpins our culture and
guides our business decisions and internal and external interactions. The Code of Ethics applies to all JCI employees
worldwide, regardless of their location or role, requiring them to abide by ethical standards, maintain high professional
integrity, comply with and implement our norms and values. This ensures that our business activities meet societal, legal,
and regulatory requirements, thereby enhancing trust between the Company and its stakeholders. In addition, we are
committed to providing shareholders and the public with full, fair, accurate, and understandable information in a timely
manner, continuously enhancing the transparency of information disclosure, and safeguarding the rights of stakeholders.
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REBITZEFEEED, 2) [ HEEREES QERESETHETRLRHAR, BEUTEERRA:
In pursuing these values, JCl requires its Directors, manager and employees to adhere to the Code of Ethics and be bound
by it to uphold the following standards:

SEMEREMNMABNER, EZFTRAMNX
16, ¥, Bk, MR A RN )

Respect the human rights and dignity of all
employees, and embrace diverse cultures,
religions, races, genders, and sexual orienta-
tions.

BT RAREMEBNAE AREIERE
Comply with the Company’ s approval frame-
work and the risk management framework.

BERMEBEXZHATEAE, BFELETR
A REEANBRR G2 EAERKRARE
SRR FREIENS

Ensure fairness and integrity in all business
transactions, including handling actual or

perceived conflicts between personal and a2 7|y 3 g s e of I\ = 3% s .
professional interests in an ethical manner. ?&»;_ggﬁn@ﬁﬂﬁéi, BARBIBARREEER
TET ka

Recognise the emergence of conflicts of interests
and address them in accordance with the
Company’ s Code of Ethics.

ERE MR FEM/HRE . AR HER.
BB RRMEMFPEITRER, HETS
Be honest when dealing with other managers,
directors and/or employees, consultants,
suppliers, customers, shareholders, and other
stakeholders.

TR R E1E B ARRIEE AR UINES
B, TE ARG REMBEERES

Itis prohibited to use the Company’ s informa-
tion for any purpose other than its intended use.
Its confidentiality should be maintained even
after the end of the tenure.

PP A E R AR A & BN BT SR
EHIE

Comply with all applicable laws and regulations
of relevant government bodies.

BRNETREATNEERIATEERRD
BB R RBENMOESOE R AT &
Avoid engaging in practices or pursuing private
interests that may conflict with the Company’ s
interests or may cause loss or harm to the
Company.

)| EREERRERTBRBER, HAEREREINNITARREELEES EEZX ILRERF, HRILRITAIME
KEBR-

JCl maintains strict adherence to ethical standards; any violation of the ethical code will result in disciplinary action, up to
and including termination of employment. Legal action will be pursued against criminal acts in accordance with the law.
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| RIE¥ K/ EEER Anti-Corruption and Anti-Bribery

HMBAONESEREZBPANERXNL, BRFIEEE. B
B HER R EEBRISET A AR BERRRE, BIRAH
EEFERANEREERITA, EERESEEHILETS
R R EVRIBIE . P BB B £ 15k s K = /8 UL
REVHITIE N, WRIE(B S B2 K2R (SRR E
MK FBFRE, $1E R B R R BRECER, HiR&S
BREEER, RELREESNHERERITR.20245F,
KRB NBRE W EEENEHRRNE SZA RS,

BEFMSEEXEES T B AR KE,
EReERRX5PERRE=FERD, HEIRE
RITACRILMESREERSELARIERS,

Employees are prohibited from engaging in any form of
bribery or kickbacks, either directly or indirectly, whether
in commercial transactions or dealings with third parties.
Employees who become aware of such behaviour must
report it immediately to their line manager and such
transaction should be terminated immediately.

RERFF, BERTRMHAE

BEFARENNEEEET

We foster a clean and transparent corporate culture by
mandating strict compliance with the Company’ s policies
and standards for all Directors, employees, suppliers, and
contractors. We strictly prohibit any form of bribery and
corruption, and we expect our employees to take proac-
tive measures when encountering such behaviour. We
closely monitor the company-wirde policies regarding
anti-bribery and anti-corruption. These policies are devel-
oped in accordance with international standards, such as
the UNGC Principles and the United Nations Convention
against Corruption, benchmarking against the most
stringent ethical business standards and regulating the
integrity and ethical conduct of all our employees. In 2024,
there were no reported and confirmed cases of bribery or
corruption within JCI.

EEXNERZEAAMNDEATF mBEEFHRF
BHAABERNEEREANRH, TRERE
FIRERE QR mAYES,

Employees must avoid conflicts between personal
and the Company’ s interests. They must refrain
from using the Company’ s resources or informa-
tion to gain personal benefits or engage in
activities that may harm the Company’ s interests.

@;\’8@

REFERRBHBRENGE

ENEEGNEI=N S £S5 RER 5, IS S B S EN R Az R FT EE 2R AT, W 52BN
Ht BB A EENREE TR 5o & BRIBHREE MR EET
5= Employees should not engage B

Without permission,
employees are prohibited
from disclosing the Compa-
ny’ s confidential information
to suppliers, consultants,
customers, competitors, or
other business partners.

in stock trading based on
insider information, nor
encourage or discourage
others from doing so.

The Company will not
tolerate any form of retalia-
tion against whistleblowers
and encourages employees
to report any unethical
behaviour.

MEEFALPRBR R REENEENE
The Main Elements of Anti-Corruption and Anti-Bribery in the Code of Ethics
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HMITFAETAEESEIE T EPIR R B & FERE1ER
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Ruashif#i% Ruashi Mine

HISHIET —E2ENRERERE, SEHMEHIMY
R RS RFRFARERIZRF.

CHIMBE ANSREEE, BRTEBEATEANEREE,
ERHE AR IR REBBRENNEEE R/ E
EEERNME, TEABRERZECR.

Ruashi Mine has put in place a comprehensive anti-corruption
compliance programme, which contains detailed policies and
procedures for the authorisation and record keeping of all the
payments made to external parties.

It aims to strengthen the oversight and management of
facilitation payments and strongly discourages facilitation
payments of any kind. It also requires that all facilitation
payments must be reviewed and approved in accordance with
Company policies and/or local procedures and must be
properly recorded in the Company’ s books.

MusonoilEH Musonoi Project

HEERE R AR A E BRI BEIRIT R

BT BEEANP B ST, RRESMNERNESER,
ERMEHFAREBRLEETRENEBTRIRE, 2@
EEARNEROERMITERE,
ERMEFESREHEIERRI, MERHERIZFEMLE
B, TR SEmEREEEE,

The project prohibits any form of corruption and bribery.

It has established a transparent financial reporting mechanism
to ensure the proper use of funds and resources.

Suppliers are required to comply with the highest ethical
standards in their business as well as applicable laws, regula-
tions, and industry standards.

Suppliers should follow the principle of integrity and transpar-
ency. They should not provide false or misleading information
or conceal relevant important facts.

We have established
anti-bribery regulations for all our mining sites, continu-

specific anti-corruption and

ously strengthening internal controls and self-inspections,
and establishing evaluation mechanisms to prevent any
rule violations. Anti-corruption risk assessments have
been conducted for all operational sites, and during the
reporting period, we guided and urged the conduct of 12
integrity inspection across various mining sites. Addition-
ally, we have carried out training initiatives, with a total of
762 employees participating in commercial ethics training
this year.

Kinsendaf#!% Kinsenda Mine

BISEREEBRBELEMEHZENATERS, FHRE
- ER A HER,

EREERE. HEMEITHE, TUABNRAFEHE,
1T LB TS 2 fE SR A AT o

BRI AR SEZHEFN SRS R LUREVEME BT
B2, BE IR RIACERESD -

It requires employees to ensure fair dealings between the mine
and suppliers and treat all suppliers equally without any bias.
Employees should carry out their duties diligently and honestly,
prioritise the Company’ s best interests, and refrain from using
their position to gain personal benefits.

Employees are strictly prohibited to accept money or gifts from
suppliers in exchange for information or benefits. If so, the
employees will face immediate disciplinary action.

Chibulumafg#&is Chibuluma South Mine

HRISEAR E R Z AR 2 HAE, U ERARBIR, BiEE
BRRYRAE AL S AN B AR MY =
ERFFRELBLRE, BILENEABEETRES
HESRBNIE TR REET 7 BRSIRG), HIDERER
SERBREBETHNIEERS

The mine explicitly requires that there should be multiple
suppliers participating in price inquiries and, if necessary, an
opening bid should be made to reduce opportunities for
corruption and bribery through transparent processes.
Procurement decisions must be made after multi-level
approvals to prevent individuals from abusing their power for
unfair transactions.

There are strict limits to urgent and after-hours procurement
to prevent unfair transactions under the guise of these needs.

BIE5 R BB 2 FRRR FIAERAARE E
Anti-Corruption and Anti-Bribery Regulations for Each Mining Site
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E#F Anti-Unfair Competition

Environmental, Social and Governance Report 2024

We are committed to engaging in fair and honest competi-
tion in strict compliance with the Contract Law of the
People’ s Republic of China, the Anti-Monopoly Law of the
People’ s Republic of China, the Anti-Unfair Competition
Law of the People’ s Republic of China, and other applica-
ble laws and regulations. We firmly prohibit any form of
monopolistic behaviour, price manipulation, or market
manipulation. All commercial transactions are based on
quality, service, price, and availability, ensuring transpar-
ency and legality in our dealings.

In order to ensure the establishment of a fair and honest
competitive environment, we conduct special investiga-
tions into potential unfair competition practices and take
corresponding measures. Moreover, we regularly review
the projects of our subsidiaries and adjust inspection
frequencies based on project significance. Over the last
three years, we have not been subject to any lawsuits
related to unfair competition, which underscores our firm
stance and effective actions in promoting fair competition.

| ERERERIR N2 22 4R A {R5& Complaint Reporting and Whistleblower Protection

B P IMRAERAA BT AT RE R ERE R B R ETE
[RRUBVERR T AR, LB IRFIN BT IR R I2RE, 1M
B RMIBETS 5 o PRI T STERY R AR IR SRR,
WEHE T RRARESE, BRERNTETARANER
B2 ERE,

We encourage both internal and external personnel to
report any practices that may violate commercial ethical
principles, so that we can promptly identify and address
issues, thereby optimising our business practices. We have
established comprehensive grievance and reporting
mechanisms, together with a whistleblower protection
system, to ensure that any improper conduct can be
properly addressed.
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> FHERELER IR

Grievance and Reporting Mechanisms

TEIST T HFISTTERFRBRILT), STRERAEHR
FEERER BRI, QA EMRIE, W FRERERR
ARV ah, FREF SRRV RIZMEFINERE MEE T, #2/))
MR =UREMAERN, BEEREZEEEAR(HEFTELE
BSEZEHENHE). FAQERIEREURE AT AR EE,

HRRE
Reporting Channels

BEE LS EMANERIBARETNS 2K,
BiEm S RERRENERER,

BB E FEHEXERIREFE:
whistleblowing@jinchuan-intl.com

Initial reports can be made to the immediate
supervisor or a local HR representative.

Reports can be directly submitted to the follow-up
group for cases of reports.

Reports can also be sent to email:
whistleblowing@jinchuan-intl.com

SRR SRR

Receipt and Confirmation

RE NATEWREIEERRENSEERE, KUE
EF BB,

ERMNBTF, R/ VER R E AT EIR
Hth 5 B FE A KL

Upon receiving a written report from a whistleblow-
er, the follow-up group will respond in the written
form for confirmation.

If the report lacks detail, the group will arrange an
interview with the whistleblower or through other
methods to obtain additional information.

REIBE
Investigation Process

R/ ERIRIBR RSB EVME. BREMEMRER
ABYBESAR A, RTE BITHE NI RIMNDEILEE

ABETEE.
AEERBRREVE L REEESERERE
HEAS.

Based on the nature, severity, and the position of the
individuals involved, the group will determine
whether to conduct the investigation independently
or consign external independent professionals.
Investigation results will be reported by the group to
the Group’ s senior management or the Audit
Committee.

EERFENFUFBERR, R/ VERTEREH

The diagram illustrates our comprehensive grievance and
reporting mechanisms, which are designed to ensure that
all grievances and reports are handled promptly and fairly,
and to legally protect the rights of whistleblowers. The
handling of grievances and reports is overseen by a
dedicated follow-up team, comprising three members: a
representative from the Audit Committee (rotating among
the Board's Audit Committee members), the Company's
Chief Risk Officer, and General Legal Counsel Director.

HIENBFEK
Requirements for the Content of Reports

HRE RN RRIT AR FMAE
B, B EAERARIEEEAE

B E MR IR MMM R SR, ARNEERER
W EFTE o

The whistleblower should provide concerns and
detailed information of the conduct that is reported,
including any supporting documents.

Even if the whistleblower cannot provide conclusive
evidence, the Company will still take the report
seriously and assess it.

HERE

Decision on Investigation

R/ VEREREIRRRTELFANEREER
BER, TBNREKEETETEERSE,

ERRER.

The follow-up group will decide whether to accept
the report within 7 working days after receiving it,
and will notify the whistleblower whether a full
investigation will be conducted.

If the facts are unclear or the report lacks evidence,
the group may require the whistleblower to provide
more information.

ERRE
Results and Feedback

HETTAHE, R/ MER R E R R RE DREERS
o

BFEREREHEEERIERIIERS.
After the investigation is completed, the group will
provide feedback on the results for the whistleblow-
er.

Submit regular work reports to the Audit Committee
on a quarterly basis.

FRER SR ER I
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Whistleblower Protection
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We have developed a comprehensive whistleblower
protection policy that encourages both internal and exter-
nal individuals to supervise and report operational irregu-
larities to further strengthen our risk management. Our
Anti-Fraud, Misconduct, and Whistleblowing Policy sets
out the Company’ s stance on safeguarding the legitimate
rights of whistleblowers. It clearly stipulates that persons
making genuine and appropriate complaints under this
policy are assured of protection and fair treatment. We
encourage real-name reporting and will make every effort
to ensure the confidentiality of the reporter’ s identity. We
also accept anonymous reports. All reports will be
handled with a serious and responsible attitude.

Moreover, even if the concerns raised by the reporter
turned out to be unsubstantiated, our Company will
ensure that employees are not unfairly dismissed, victim-
ized or unwarranted disciplined. We express our apprecia-
tion for the reporter’ s concerns. The Company reserves
the right to take appropriate actions against anyone
(employees or third parties) who initiates or, threatens to
initiate retaliation against those who have raised concerns
under this policy, or who makes a false report maliciously
with an ulterior motive or for personal gain. In particular,
employees may face disciplinary action, including
dismissal where appropriate.
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RISK ASSESSMENT & MANAGEMENT
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JCl recognises the significance of establishing and maintaining an effective and robust internal control and risk manage-
ment system. Accordingly, our Board actively evaluates, oversees, and regularly reviews the system to ensure it responds
to the evolving business environment and potential risks. Moreover, the management assumes responsibility for setting
the Company’ s “tone atthe top”, ensuring all employees comprehend and are engaged in risk management. Furthermore,
our management team concentrates on developing, operating, and implementing suitable internal control and risk
management systems. ESG risks are comprehensively considered at every stage of project construction and daily business
operations to ensure a holistic risk response strategy.

| EEEIEHELS Risk Management

REMORUBESACAER, Y. SIERERE We adhere to a value-maximizing approach to effectively
b, TR EEM N AR B, BB ERAMSIESR, identify, manage and mitigate risks and incorporate risk
BAM AR EREIEE RS 2IEA L S EHENE R, considerations into the decision-making process. Through
TR R AR B R 1T 5T 58 T 5 B S, 44T our Enterprise Risk Management (ERM) programme, we
YEBNERES FOBBRIR R HITE , A 52 (0 SR B AR AR HE T AY

EH BN, BRI T —E R LT 2EARER ing cross-functional discussions and information sharing
[REERE, RS BIRZ MR R RS M, on key risks. This enables informed strategic

decision-making and strengthens the implementation of

are committed to ensuring that management maintains
full visibility of the Company’ s risk exposure, while foster-

effective risk mitigation measures. Based on this, we have
established a top-down, comprehensive, and holistic risk
management framework to ensure clear coordination and
accountability across all levels.
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EZE 2 Board of Directors

AR AR MENAEEEREERNSEERAENREZEE, H
ERERBERREEMNSEITNARSRIER,

The Board takes its responsibility to establish, maintain and review the
effectiveness of the Group’ s risk management and internal control systems,
and establish systems and procedures for continuous feedback on risk
management and internal control.

{TE48%, Chief Executive Officer

MARNBRERMENZ EFEFRERECR (BEERAREERENRNEEE
ZHR), MEEERE,

The CEO is accountable to the Board for the Company’ s performance and the
implementation of the Board’ s strategies and policies, including policies on
risk management and internal control.

REI548E% Chief Risk Officer

AE EHEREETERREMIL AR SR, MEREEARTNEETZ
FEO MR, EIEERRINEN BER A AN RETAMEEEZRRRY
FIFEEKRRE AEAERITEESEE,

The Chief Risk Officer assesses and liaises with the risk owners at each
scheduled meeting, the results of their activities during the preceding period
pertaining to the adequacy and effectiveness of internal control, including but
not limited to, any indication of failings or material weaknesses in those
controls. The Chief Risk Officer is accountable to the CEO.

REEEZE® Risk Management Committee
BBRITRENT, BRRAKEZETEXBEERZ AEER,

Through the works of the Chief Risk Officer, the Committee oversees the
day-to-day risks of the major activities across the Group.

HEFLE I Business Units

EARBEEAN, BEH TE BB SEE Z AR S A R AT
AR PR,

As the risk owners, the business units identify, evaluate, monitor and mitigate
their own risks and report to Chief Risk Officer on a monthly basis.

)| B R i E TR AR SRR

JCI's Risk Management Organisational Structure
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THRERBIR

Understand corporate objectives

particular risks

A EERE N ERE X B SR
WKz B, WA E RS2
BEMEREBET
Identify risks associated with
achieving or not the corporate
objectives and assess the
likelihood and potential impact of

RN S IRTAR RS IEfT Bt &1L
ERR IR N B B2 Pl Bl 2 LB

wE Develop preventive and corrective

action plans to address and
monitor identified risks

B EREEERE

Key Steps in the Risk Management Process

FAEREERER, RFINEERARBEMRIKEER
BRrREE T ERMER, thfI2 L AR EE 8 I8
FERER, BREH RO REREAR T D ER BER
NERERRREERZNER, (g2 RZIH
RN E QB S EREE, BRERNR 2 BRKRIR
B, MR 2 EBER S . BB T BN AR E
LS, FMIBIme:

Our employees and contractors play a fundamental role in
the identification and management of risks during daily
operations. Their active participation in the ownership
and implementation of risk management programmes
and initiatives is indispensable for controlling, reducing,
and eliminating risks. By comprehending the overall risk
management process and framework, all employees are
able to embed a strong risk culture into every facet of the
Company, extending beyond the conventional realms of
safety, health, and environmental considerations to
cultivate a comprehensive risk-aware culture. Through a
comprehensive risk management frame work, we are
dedicated to:

TEMRTERI M [EIFE TS SRR R R ReENIEEEMAVE
IRIFEH) B T{EIRIR BREERTEIER
Proactively anticipate Establish and sustain a BE. e k@it

and respond to
changes in the
business environment

HERIRESHEEN
BEEMNNEE
Maintain and enhance
management of assets
and potential profit-
ability
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safe and healthy
working environment

Protect and improve
the health, safety, and
well-being of our
employees and host
communities
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Foster positive
relationships with all
stakeholders to
properly address
environmental needs
and concerns
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We attach great importance to the establishment and
improvement of our internal control and risk manage-
ment system, and are fully aware that it is key to
safeguarding the healthy and stable development of the
Company and enhancing its corporate value. Therefore,
we have continuously fortified and optimised our internal
control and risk management mechanisms throughout
the reporting period, aligning them with industry best
practices as well as the unique operational characteristics
and strategic requirements of the Company.

Currently, our internal audit function has been outsourced
to an independent external consultant who employs a
risk-based approach to conduct internal control reviews
on operations, finances, and compliance monitoring of
our primary operating entities and business units located
in Africa and Hong Kong SAR. During the year, the
independent external consultant conducted internal
control reviews in accordance with the annual internal
audit plan approved by the Audit Committee. Throughout
the review process, certain deficiencies and shortcomings
in internal controls were identified, and recommenda-
tions forimprovement and remediation were presented to
management and process owners. Management has
implemented the corresponding remedial measures and
has reported the findings and corrective actions to the
Audit Committee.

To ensure that our internal control and risk management
systems consistently meet evolving business and regula-
tory requirements, a comprehensive review of the
system’ s effectiveness is conducted annually. As of the
end of the reporting period, the Board has completed the
annual review of the internal control and risk manage-
ment system through the Audit Committee and considers
the system to be effective and robust. The review covered
all material monitoring areas, including financial, opera-
tional, and compliance control, as well as various risk
management functions, with any necessary system
updates to be implented. We have assessed the scope and
quality of the system’ s ongoing surveillance to ensure its
adaptability to the evolving business environment.
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The Board has also reviewed resource allocation, confirm-
ing the adequacy of the qualifications, experience,
training programmes, and budgets of our accounting and
financial reporting staff. These measures ensure the
efficient operation of our risk management and internal
control systems at all levels, safeguarding our long-term
sustainable development.

| REEEEHE Inside Information Management
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Our Code of Conduct binds all employees and outlines the
obligation for preserving the confidentiality of inside
information until its lawful disclosure, as well as prohibit-
ing the use of insde information for personal benifit. To
ensure the effectiveness of internal procedures, we
continuously review the handling and dissemination
processes of insider information and regularly assess the
performance of our internal control systems. Additionally,
we will update the Code of Conduct and related internal
procedures as necessary to ensure they consistently align
with the latest regulatory requirements and business
development needs.






6

Ayix=T |\

Economic Resi

REEFTERESDGS
SDGs focus in this chapter

DECENT WORK AND INDUSTRY, INNOVATION RESPONSIBLE PARTNERSHIPS
ECONOMIC GROWTH AND INFRASTRUCTURE CI]NSUMPTION FOR THE GOALS

M AND PRODUCTION

ﬂ&m@

AEHFrOEEZ EHE

Material topics addressed in this chapter

- EFAEE Product Responsibility
- BIEEHFELE Responsible Supply Chain






4SRN Economic Resilience

#2024

2024 HIGHLIGHTS
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JCl integrates the principle of responsibility throughout the entire lifecycle of its mining operations. This ensures legal
compliance and enhances production efficiency through technological empowerment, thereby providing safe and
high-quality products. Additionally, the Company actively builds a sustainable supply chain to enhance its capacity for
high-quality development, effectively increasing the resilience of the Company’ s economic development. We adhere to
operating our business in a sustainable manner and have achieved the following results:

0 emrcegEER2ERRR 0 wmnEsmmErg
SHEERNIERAMERRLZ E4 AR R Z %R
No instances of recall of sold or 0

shipped products due to safety
or health concerns

No complaints regarding false
or misleading advertisements

0 mmpasRpEEESs/% O w2pap & EERmIER
FENERRILEZ R ZHEBEEYS

No complaints regarding the 8 El No public opinion events
leakage or infringement of )y associated with responsible
consumers’ s personal purchasing

information and privacy
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ECONOMIC PERFORMANCE
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To support the global energy transformation, JCI is committed to leveraging its resource strengths to make positive
economic and social impacts. The Company will increase R&D investment and expedite technological breakthroughs for
advantageous mineral species such as copper and cobalt, using advanced production processes to help reduce costs, cut
emissions, and enhance efficiency. Additionally, we adhere to all legal regulations by paying taxes, royalties on mining
rights, and other relevant fees to the governments of the areas in which we operate. By doing so, we increase local govern-
ment revenue and enhance the welfare of the local population.
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JCI' s products are sold primarily to a variety of global traders and/or smelters. We are dedicated to providing sustainable
products, technical assurance, marketing support, and reliable on-time delivery, aiming to be the preferred and responsi-
ble supplier for our clients. Our mineral product sales settlements strictly adhere to industry norms. Quality is determined
by third-party laboratories mutually agreed by both parties, free from any practices of overstating product quality or
unethical procurement. Our mining rights are officially certified by the local mining department and do not involve conflict
minerals. During the reporting period, there were no product recall incidents at JCI due to safety, health, or quality issues.

| EREEEE Product Quality Management

&) | ERESEERESERISO 9001:201cHEEEEARY JCI’ s operational mines adhere to the requirements of the
R, BRERIIUEAARTEL EEER. 2 ERIBS ISO 9001:2016 Quality Management System, strictly
B2 BOE. A RS E eSS EER, following the principles of quality management. These
S O E RS R RS IESHIET, RS principles include focusing on customer concerns, leader-
TR 5] /52 Zu]u} T P} S

BEERETEXER,

ship roles, full participation of employees, process-orient-
ed methods, continuous improvement, evidence-based
decision-making, and relationship management. Continu-
ous emphasis is placed on controlling product quality and
enhancing quality management techniques to ensure the
supply of high-quality products to global customers.
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All departments and processes must handle and track non-conforming products,

continuously analyse the causes of quality fluctuations or incidents, implement
quality checks and ensure supervision between these processes.
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Each department should set key quality control points at critical parts that exert
a direct impact on product quality and implement dynamic management.
Department heads should conduct spot checks to ensure the implementation of
these measures and promptly urge employees to improve when identifying
issues.
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When receiving complaints about product quality, relevant departments should
organise quality analysis meetings to investigate the causes and take corrective
actions to rectify the issues. The Production Management Department will
supervise, inspect, and verify the effectiveness of the rectifications.

&
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Based on the results, we negotiate with the customer for a solution, and if
necessary, we will dispatch personnel to the site. If the customer is unwilling to
negotiate or no agreement is reached, we will discuss with the customer in
accordance with the contract or standards to determine a sampling plan and
arbitration institution for quality assessment.

BEEBRSNEMEBEREREARER

Quality Management and Feedback Procedures for Each Operational Mine
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Product Quality Management at Ruashi Mine
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Ruashi Mine strictly controls product quality, with
products jointly tested and verified by the Company's
internal laboratory, internationally recognised third-party
organisations, and government-controlled service institu-
tions to ensure compliance and superior quality. Addition-
ally, the following measures are implemented to
safeguard the interests of both the Company and its
clients:

e Establishing quality management standards for
reagents such as quicklime, magnesium oxide, and
sulfur, rigorously controlling quality to reduce defect
rates and rejection rates.

+ Formulating foreign ore management policies, setting
up standardised systems for sampling, sample prepa-
ration, and assaying procedures to strictly control the
quality of exported products.

. Formulating storage standards for electrolytic copper
and other products, conducting random inspections by
third-party testing institutions to ensure absence of
surface contamination or physical issues.

Ruashi Mine has established a production process for
electrolytic copper and disclosed all information to
clients, particularly the requirements of CF28 documents
for customers shipping products through U.S. customs. At
the request of clients, we have conducted various respon-
sible sourcing audits and obtained multiple compliance
audit reports from third-party professional organisations.
These audits are mandated by the Organisationfor
Economic Co-operation and Development (OECD) and
have been carried out for clients such as Mercedes-Benz,
BMW, Audi, and Samsung.

We participate annually in the African Mining Indaba to
showcase our secure and reliable quality control systems.
We also share new technologies and processes in mining
production safety, explore cutting-edge trends in product
quality and safety within the industry, and promote
advancements in product quality and safe production in
the mining sector.
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Product Quality Management at Kinsenda Mine
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To enhance the competitiveness of its products and gain
customer recognition, Kinsenda Mine has established a
rigorous system of quality and technical standards to
comprehensively control the quality of copper concen-
trate. This includes key indicators such as grade, moisture
content, and particle size. We have engaged third-party
testing institutions, including AHK and SGS, to analyse
and monitor the grade of copper concentrate and the
oxidation rate. Through the following measures, we
continuously optimise product management and improve
quality:

e We adjusted the flotation reagents and output rates in
real time based on the ore grade to ensure that the
product quality exceeds customer requirements.

+ Furthermore, in 2024, we effectively maintained

' concentrate moisture levels at around 11% by acceler-
ating the turnover rate of concentrates and improving
the efficiency of filter pressing, with no caking
observed.

e Sampling methods were established according to
product categories, status, and packaging. We also set
packaging standards (2 tonnes) and optimised the
bagging process to improve the quality of ton bags,
accelerate service speed, and enhance service quality.

At Kinsenda Mine, we primarily communicate with
customers about product quality and service conditions
through email and on-site exchanges. During the report-
ing period, we did not receive any complaints related to
product quality and safety.
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@ MusonoilBEHEMBE=EEIR

Product Quality Management at Musonoi Project
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Musonoi Project entered a stable trial production phase
during the reporting period. The entire system’ s process
flow is seamlessly connected, equipment operation is
stable, and automated procedures run accurately.
High-quality copper and cobalt concentration have been
successfully produced, achieving a seamless transition
from engineering construction to production operations.
This lays the foundation for ensuring the quality of subse-
quent products. During the trial production period, we
conducted sampling inspections for each shift at key
processes and quality control points, monitored the
enforcement of process discipline, and optimised process
parameters in a timely manner based on analysis results,
to ensure the quality of copper and cobalt concentrates.
During the reporting period, we compiled and disseminat-
ed the Musonoi Project Production and Operation
Management System and the Musonoi Project Quality
Control Laboratory Management System. These docu-
ments provide detailed regulations on product quality
assurance measures, the quality inspection process and
standards, as well as the handling procedures for disputed
quality products.

| ERMETELEE Product Safety Management
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Safety management plays a crucial role in the sustainable
development of businesses. At JCI, we are consistently
committed to ensuring that our products and packaging
meet the safety requirements of employees, contractors,
customers, and environmental operations, securing the
implementation of product safety management.
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Chemical Composition Management at Ruashi Mine
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Radioactive Safety Management at Kinsenda Mine
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Product Safety Management at Musonoi Project
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Ruashi Mine produces copper cathode (targeting LME A
grade) and cobalt hydroxide (targeting a cobalt content of
28% to 30%), which are primarily sold to international
traders. We strictly follow the European Union’ s Registra-
tion, Evaluation, Authorisation and Restriction of Chemi-
cals Act(REACH), which regulate the production and use of
chemicals. In accordance with the Globally Harmonised
System of Classification and Labelling of Chemicals (GHS),
cobalt hydroxide is classified as a “health-harmful
substance upon decomposition”. In compliance with
these regulations, we have prepared a Material Safety
Data Sheets (MSDS), which covers aspects including safe
handling, transportation, storage, usage instructions,
end-of-life disposal, emergency measures, and health and
environmental impacts. This ensures that employees,
contractors, customers, and other stakeholders are
correctly informed about the proper handling and use of
the product, thereby safeguarding health, safety, and
environmental friendliness.

Radiological safety management at Kinsenda Mine complies
with international standards. We commission third-party
testing institutions with international certification qualifica-
tions to conduct radiation testing on our products. The
annual average product radioactivity for the year 2024 was
below 0.3 micro Sv/hr, and we have not received any
feedback regarding product radioactivity safety issues.

Testing and assay facilities at Musonoi Project are required
to compile MSDS for each chemical, regulate labeling,
storage, and usage, establish a ledger for reagent material
requisitions, and maintain an electronic ledger for dynam-
ic management to monitor stock levels in real-time. For
equipment with potential radioactive safety issues, we
promptly report and implement corresponding safety
measures to ensure safe production.
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| &5 REEMR#EER Customer Feedback and Complaints
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JCI receives and responds to all customer feedback and
complaints with professionalism, respect, and fairness in
a timely manner. We regard the valuable opinions and
legitimate requests of our customers as the core of our
continuous improvement strategy and practices.

Ruashi Mine has established a third-party ore grievance
mechanism. During the reporting period, no complaints
related to the quality of products and services were
received, and there were no complaints regarding incon-
sistencies between advertisements and reality.

At Kinsenda Mine, we enhance product and service quality
through customer service staff emails and on-site commu-
nication. In 2024, Kinsenda Mine achieved a 100% custom-
er satisfaction rate for our products and services. Addition-
ally, during the reporting period, no complaints related to
the quality of products and services were received, and
there were no complaints regarding inconsistencies
between advertisements and reality.

Musonoi Project has developed and issued an internal
management system for handling complaints about
products or services. Throughout the reporting period, we
have not received any complaints concerning our
products or services.

| BHXAIEEERE Technology Innovation and Development
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JCl consistently adheres to a strategy driven by innovation
and led by technology, leveraging technical and manage-
ment innovations to secure competitive and low-cost
advantages. At the mine level, we tailor product develop-
ment and technological innovation to the specific charac-
teristics of each mining area. Simultaneously, we actively
engage in intellectual property protection efforts to
safeguard our innovative achievements.
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In accordance with the Group Incentive Measures for
Management Innovations and Obtaining Preferential
Policies, we conduct evaluations and rewards for manage-
ment innovation projects and the acquisition of preferen-
tial policies to enhance the overall management level and
competitiveness of the Company. Projects that, through
bold reform and innovation, employ new management
tools and methods to address critical challenges in
current enterprise management, reduce production and
operation costs, and enhance management efficiency are
eligible for evaluation.

Technical Innovation and Process Improvement at Ruashi Mine
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Ruashi Mine is committed to the research, analysis,
design, fabrication, modification, and upgrading of
specialised equipment and systems. During material
selection, raw material substitution, and structural
optimisation, factors such as resource utilisation, energy
consumption, chemical usage, occupational health and
safety, product quality, loss rates, recovery rates, and
environmental impact are thoroughly considered. This
comprehensive optimisation of the mining process aims
to enhance both product yield and quality, while simulta-
neously mitigating the adverse environmental effects of
mining activities.

Case: Optimisation of Tailings Dry Stacking and Pre-Soaking Press Filtration Process
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AR, RERTE, PHBRREECE

k=371

The Ruashi team visited nearby enterprises
operating successful processes with different
methodologies. This allowed them to gain a
deep understanding of the equipment and
processes, as well as insights into the current
state of domestic development and applications
in this field. Building on this knowledge, the
team conducted testing and research in the
laboratory and developed innovative processes
aimed at achieving a win-win scenario, balanc-
ing environmental sustainability and economic
benefits.
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Design and Construction of a Tailings Dry Stacking Production System

Ruashifi5 5202357 BN REREETARE DT, MLEE=FERARMEESH A RRHE
TR R, RIREHNIIRET IR T REER ARG LR AR T RERXRAGHNE
1, RS BKEEITHER, BINE EENAROW, B R @SR EERANRRE, ANERTE
ERMREKIBREREG. ZRGRNEEETER, BIYEIMARISOM, B HEEMEO65ME, S AR
34%, (e T ERTEIRF Ao

Since July 2023, Ruashi Mine has been performing particle size analysis on tailings samples. The team
engaged in in-depth discussions with a third-party professional company regarding the design of the
tailings dry stacking solution. During the reporting period, the tailing’s dry stacking system was
successfully designed and constructed. This design significantly reduces the load on the tailings
conveyance system, improves the operational efficiency of the dewatering screen, and increases the
recovery of valuable solutions. It also minimises the amount of pulp overflowing from the feed tank to
the tailings tank, while extending the service life of both the tailings system and the return water dam.
Since its implementation, the system has achieved an average daily recovery of 950m? of solution and
dry-discharged 965 tons of tailings, with a dry-discharge yield rate of 34%, greatly promoting the
recycling and utilisation of resources.

o RETMERFHANKRKIF
Design and Construction of the Dewatering Process Before Leaching
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To address the impact of volume expansion in the hydrometallurgical production process, two 250m?
automatic filter presses were installed before the leaching stage. By removing water through filtration,
the pulp density can be adjusted using low-grade extractant solutions to meet the leaching process
requirements. This process has reduced the volume of LG extractant solution, increased acid recovery,
and lowered lime consumption. It has also extended the leaching reaction time, enhancing the raw
material adaptability of Ruashi Mine's hydrometallurgical system. Furthermore, the reduction in
system volume has improved wash water control, increased the solution concentration for cobalt
production, and enhanced the quality of cobalt products.
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Ruashi Mine's Tailings Dry-Discharge Production System & Dewatering Process Before Leaching
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Technical Innovation and Process Improvement at Kinsenda Mine
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During the reporting period, Kinsenda Mine continuously

advanced technological innovation and process improve-

ments, achieving the following results:

Semi-autogenous grinding mill liner retrofit and appli-
cation project: By optimising the liner replacement
method and modifying part of the liner structure, the
effective operating rate of the equipment was signifi-
cantly increased. This has saved the Company over
US$100,000 annually in liner spare part costs and
generated economic profits exceeding US$4 million.

Exploration and implementation of upgrades and
optimisations for the drainage and power supply
systems: The optimisation and retrofit of the under-
ground eastern and western mine drainage systems
saved approximately IMW in energy consumption.
Utilising underground fissure water for production
reduced the need for surface-to-underground water
supply, alleviating drainage pressure and energy load.
The exploration and implementation of mechanised
mud cleaning completely resolved issues such as high
failure rates of vehicle mud cleaning, long transport
distances, and numerous mud roads, thus eliminating
safety hazards associated with personnel wading
through water for work.
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e The research project titled “Studies and Practive of
Productive Prospecting above 335ml Echelon at
Kinsenda Copper Company" was rewared the Third
Prize of innovation of science and technology by Meto-
rex Limited.

Design Optimisation and Technological Innovation for Musonoi Project

MusonoiEHE RN A EEMRBEER, BEAMRENTR
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Musonoi Project is currently in the trial production phase,
with the overall system operating well and steadily
producing copper and cobalt concentrates. During the
project's construction, we continuously carried out design
optimisation and technological innovation. This year, one
achievement was awarded the Third Prize for Scientific
and Technological Progress by Metorex Limited in 2024,
and four achievements received the Technical Improve-
ment Award from Metorex Limited in 2024.

Case: Optimisation of Mining Methods in Musonoi Project
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WF IR EABURES E, REEESD
BRTEERRTEREL GARGEURER
5, RN AR S 5, W E 7 ERE LR
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Musonoi Project demonstrated the stability of
the mining field through modelling analysis and
optimised mining methods using engineering
simulation. Ultimately, the sublevel open-stop-
ing with subsequent backfilling method was
selected. Combined with on-site optimisation of
the backfill design, a plan for reserving pillars
was proposed, and the backfill concentration
and ash-to-sand ratio were determined. The
results show that the cut-to-stope ratio for 400ml
segments decreased by 21%. Blast efficiency and
mining efficiency improved by 13% and 52%,
respectively. The cost per ton of ore decreased
by approximately US$24. These improvements
significantly enhanced construction safety and
resource utilisation efficiency.
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JClis committed to creating a safe working environment
by leveraging a robust information system. Our mining
operations are supported by responsible Information and
Communication Technology (ICT) systems, which undergo
both internal and external audits, and are backed by
infrastructure that meets world-class standards. It is the
responsibility of all employees to recognise and comply
with the Company's policies on information confidentiali-
ty and security.

In terms of cybersecurity, we proactively mitigate risks,
actively implement business continuity and disaster
recovery plans, protect information and privacy security,
and ensure the smooth operation of our business. We
have established the Group Information Communications
guideline to instruct employees on the proper use of ICT
facilities, preventing abuse and misuse, and the Group
Information Systems Policy Manual to combat cyber
threats and strictly adhere to data protection regulations
in all operating locations. Furthermore, we encourage
employees and other stakeholders to promptly notify the
ICT manager upon discovering any misuse of facilities or
violations of this policy.

To comprehensively prevent the abuse or leakage of
customer data, we implement a range of technical protec-
tion measures, including regular upgrades of computer
system security features, encryption of internet lines,
periodic password changes, setting up security rules in the
firewall and active directory, installing antivirus software
on servers, implementing anti-virus and patch manage-
ment, centralised procurement in active directory, and
enforcing, monitoring, and validating two-factor authenti-
cation (2FA) for accounts. Confidentiality clauses are
included in all contracts signed with our customers.
During the reporting period, we upgraded our Fortinet
firewall and installed next-generation servers on-site,
further enhancing our computing capabilities and security
controls.
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To prevent data loss, reduce the risk of physical damage,
and protect against unauthorised access, we only retain
non-critical data on-site and have implemented secure
Microsoft cloud services for most servers, including email
and file storage services. We ensure continuous internet
availability and cloud access by using three different
internet service providers.

In addition, we regularly educate our employees on confi-
dentiality through training sessions on the Delta system
application, periodic distribution of security announce-
ments or emails, and requiring employees to sign written
guidelines on best practices for system usage, thereby
enhancing their awareness of confidentiality. We also
require suppliers to implement appropriate technical and
managerial measures to prevent information leaks. During
the reporting period, we did not experience any significant
data losses or material data breaches.
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SUPPLY CHAIN SUSTAINABILITY

BIUGEE SR GE RENEERES) | ER I HEERZ EZRE RAFRFHER. Ao JRHENE B ERBRA,

TEHEREESMELMANTFEERIER, BBEFHERS

R, HRABEHEEE, SNERZAFHR.

Establishing a responsible, efficient, green, and corruption-free supply chain is an important guarantee for the sustainable

development of JCI. We uphold the principles of compliance, fairness, and sustainable procurement, and improve the

entire process of supply chain management. By integrating the concept of sustainable development, we actively work with

our supply chain partners to jointly assume social responsibilities and strive to achieve a win-win situation for all parties.
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Our transactions with all suppliers are
conducted in a fair, ethical, and commercial
manner, ensuring the continuous and timely
supply of goods and/or services to meet
operational targets.

#2 % Supplier Management System

To standardise the management of our Company's supply
chain, ensure the fairness, legality, compliance, and
ethical nature of supply chain transactions, and enhance
the resilience and security level of the supply chain, we
have formulated and implemented several key policies
and management guidelines in accordance with relevant
laws and regulations of the mining operation sites and the
Company's listing locations. These include the Group
Supply Chain Management Policy, the Group Code of
Ethics and Human Rights Policy, the Group Approval
Framework, the Group Supply Chain Master Data Standard
Procedure, and the Group Tender Committee Terms of
Reference. These policies and management guidelines
apply to all of our suppliers to ensure:

KRIBERER KRB NI BB RER
BREXSEEEE, BUEEMEEREEM,
We conduct business in accordance with laws
and regulations as well as our internal policies,

ensuring lawful and reasonable transactions
and effectively managing supply chain risks.
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Supplier Admission
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Additionally, contractors must strictly adhere to our
community policies, environmental policies, health and
safety plans, zero-harm policies, and business conduct
standards. We maintain consistent standards for contractors
and all employees in onboarding and compliance with
mine rules and procedures. Contractors should fully
understand the mining regulations and procedures
relevant to the work they will perform and undergo
relevant training.

During the reporting period, no actual or potentially
significant adverse environmental and social impacts
caused by our suppliers and contractors were identified.

We require suppliers to provide products and services in
line with the principle of "integrity and quality first”. When
selecting suppliers, we prioritise those who have obtained
third-party quality management system compliance
certificates, maintained high credit ratings, and demonstrate
a commitment to avoiding practices that endanger
employee safety, cause severe environmental damage, or
have significant negative impacts on the public or community.
During the supplier screening process, we request suppliers
to complete a survey assessing the extent of environmental
harm caused by their operations. This assessment is
integrated into our comprehensive supplier evaluation
system, with priority given to suppliers demonstrating
lower levels of environmental harm.



@ HEBEELEBEZ

Supplier Management and Review
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Supplier Communication
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We have established and continuously refined our supplier
evaluation system, rating supplier credit based on our
supplier management procedures. Suppliers are regularly
or irregularly assessed on product quality, labour rights
(including but not limited to equal employment opportunities,
non-discrimination, fair wages, legal rights, personal
safety, and welfare protection), as well as environmental
and community impacts. We also emphasise maintaining
continuous communication with key suppliers, establishing
long-term collaborations, and signing contracts. Additionally,
we implement a blacklist system, disqualifying suppliers
and service providers with records of fraud, violations, or serious
quality incidents from future cooperation.

During the reporting period, to accurately gauge the
comprehensive strength of suppliers and identify potential
sustainability risks, we assessed and audited the top
material and component suppliers (based on procurement
volume) from various perspectives. These included
product quality, delivery capability, performance compliance,
after-sales service, financial status, dispute resolution
ability, employee and community safety risks, environmental
hazard levels, energy conservation and emission reduction
efforts, and public image.

We maintain transparent communication with our suppliers,
establishing open, diverse, and direct two-way communication
channels. In line with business needs, we engage in irregular,
bidirectional exchanges with suppliers through various
methods, such as attending exhibitions, emails, phone
calls, WeChat, on-site visits, and online or offline meetings,
ensuring prompt sharing of information and requirements,
while clearly outlining grievance procedures. Both parties
conduct communication and consultation as needed,
addressing potential or existing disputes and conflicts
with fairness, equality, and respect.
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Any other illegal issues that may be involved
in the prospecting process

KRR Z2EREEMNEEE
Failure to incorporate health and safety
risk management into its operations

BHRERRZ2
Neglect of health and safety

R1B% T
Forced labour
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HEERTRE
Factors Causing
Disapproval of
Suppliers

To sustain ore grade and production, Ruashi Mine
procures part of its raw materials from third-party suppli-
ers, emphasising responsible sourcing management—
particularly for supply chains originating from conflict or
high-risk regions. In adherence to the OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals and
the latest mining regulations enacted by the government
of the DRC, Ruashi Mine has established and effectively
implemented its Third Party Ore Management Policy. This
policy identifies and assesses risks within the mineral
supply chain, enhances the management system,
strengthens supply chain optimisation capabilities, and
ensures compliance and security across the supply chain.
We pledge that third-party minerals do not originate from
the following non-compliant suppliers:

RER B EBEMBRRT AR

Failure to have a legally valid mining license

RICALE

Violation of human rights

EEER

Sponsorship for conflicts

fERET
Child labour



@ R EERTE

Risk Identification, Management, and Balancing
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Searching for and Identifying Suppliers
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Ruashi Mine has identified the payment of funds to suppli-
ers unrelated to routine operational settlements—due to
fraud, theft, corruption, or bribery—as the highest risk in
the responsible sourcing of raw materials. To effectively
balance the risks associated with purchasing ore from
third parties, the mine has implemented highly stringent
management practices and rigorous control measures. At
the same time, we remain steadfast in adhering to a
responsible sourcing policy that upholds human rights,
ensures the legal employment of workers, and avoids
contributing to conflicts. This policy is integrated into
contracts and/or agreements with suppliers to mitigate
and control potential significant risks linked to the
extraction, trade, processing, and export of minerals from
conflict-affected and/or high-risk areas.

The Deputy General Manager and Financial Officer of
Ruashi Mine are responsible for initiating contact with
potential suppliers, selecting suppliers, and reviewing
documents related to ore supply to ensure 100% traceabil-
ity for responsible sourcing.

IR R E HA B SRR iR 5% I EERREE B T e B TR ARAR o SEEAREEAET (it18sR)

DRC registration number and tax

code in full compliance with mining laws and
regulations

FECAMI KB LLI BRI SE A 2 BIPE

Valid PE registration with CAMI and
the Mining Department

Proof that mining activities are carried out

Proof that they do not use child
labour (under the age of 18)

S F%T
L -

BUREEARNEEEERTF TIRES
A firm commitment not to use
artisanal miners on the mine site

VRIS = AR A HE SR R ERE N E R
Relevant Information Should be Obtained and Reviewed During Initial Contact with Third-Party Ore Suppliers
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Conducting Due Diligence and Ongoing Assessments
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To ensure that suppliers respect human rights, do not
contribute to conflicts, operate compliantly, and are not
subject to sanctions by the United Nations Security Coun-
cil, Ruashi Mine assigns a project evaluation team to
conduct on-site due diligence and comprehensive assess-
ments before formally entering into contracts with poten-
tial suppliers.

Additionally, to control risks and eliminate adverse
impacts, the mine conducts annual on-site evaluations of
its partner suppliers. It also identifies and monitors a list of
Conflict-Affected and High-Risk Areas (CAHRAS). Based on
the findings from these assessments, we provide suppliers
with training or collaborate with them to address issues
such as ore quality. Furthermore, we require ore suppliers
to comply with the mine’s zero-harm policy. Suppliers
found in violation of this policy for more than six months
will have their supply contracts terminated. Based on the
results of annual reviews, we take measures such as
signing, renewing, suspending, or terminating contracts,
or enforcing compliance to ensure the effective operation
of the supplier management mechanism.

During the reporting period, there were no incidents of
controversial procurement that sparked public concern,
and no disputed ore materials were used in the produc-
tion of ore products.
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We are committed to building a green, low-carbon, and
sustainable supply chain ecosystem. We require our
suppliers to comply with relevant national and regional
environmental regulations and actively take measures to
reduce their environmental impact. We encourage the
sustainable use of resources and the development of a
circular economy, as well as the reduction of waste
discharge and pollution. We prioritise collaborating with
suppliers of environmentally friendly diesel and other
fuels to reduce emissions of sulfur oxides, particulate
matter, and other air pollutants, thereby mitigating nega-
tive environmental impacts. Additionally, we require that
the packaging, warehousing, and transportation process-
es in the supply chain adhere to local and international
environmental standards. We continuously evaluate the
environmental impact of supplier products and packaging
quality, chemical toxicity, and other environmental
hazards during operations.

During the reporting period, we further strengthened our
green supply chain management measures, committed to
reducing carbon emissions from the source and promot-
ing green transformation across the entire supply chain:

* When screening suppliers, we consider whether they

. are "zero-carbon factories", prioritising those that meet
their energy needs through the installation of a large
number of solar panels, wind power equipment, and
other clean energy sources.

e We promote green logistics, prioritising sea transport
and consolidating shipments from multiple suppliers
to minimise carbon emissions.

. We actively communicate with suppliers to facilitate
their low-carbon transition, assisting multiple collabo-
rating suppliers in setting science-based carbon targets
and implementing emission reduction measures.
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| BEZMFEHE Integrity in the Supply Chain
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Our various mining areas consistently enhance supply
chain compliance, integrity, and transparency manage-
ment. We strictly enforce anti-corruption policies,
business conduct standards, and ethical guidelines across
the supply chain. We require our partner suppliers to
maintain a strong reputation and uphold integrity, adher-
ing to anti-corruption, anti-bribery, and anti-money
laundering regulations. This helps to mitigate operational
and legal risks effectively. We mandate that suppliers
adhere to the principle of fair competition, comply with
relevant anti-monopoly laws and regulations, and avoid
engaging in monopolistic practices or market price manip-
ulation. Any illegal activities, such as price discrimination
or bid rigging, are strictly prohibited.

Additionally, we require relevant employees to submit
annual written declarations of any potential conflicts of
interest. They are strictly prohibited from accepting
money, gifts, or any other benefits from suppliers in
exchange for information or preferential treatment. Any
violations of these policies will result in immediate
disciplinary action.

| {EFESERRAE Empowerment to Supply Chain
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To align with the audit requirements of JCl's clients and
enhance supply chain resilience, Ruashi Mine has
conducted corporate management training for all on-site
suppliers and managers. Furthermore, suppliers working
on-site for more than seven days are required to attend
orientation training, while targeted suppliers receive
technical training to ensure compliance, safety, and the
delivery of high-quality services.

During the reporting period, Kinsenda Mine arranged for
employees to participate in events such as the African
Mining Indaba, the Zambia International Mining & Energy
Conference and Exhibition (ZIMEC), and the DRC Mining
Week. facilitated  in-depth,
face-to-face exchanges with suppliers on the latest

These engagements
technologies and R&D equipment in mining, mineral
processing, and smelting, thereby contributing to the
development of suppliers.
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Kinsenda Mine Engages in In-Depth Discussions with Suppliers at Mining Conferences and Exhibitions
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Our Performance - Supplier Training Performance Across All Mine Sites for 2024

Ei=t Bfu Ruashifiiz Kinsendafi5 MusonoilEH
Indicators Unit Ruashi Mine Kinsenda Mine Musonoi Project

HEmEIIREE N
Total duration of supplier training Hours 3,833 ) 46
o R FERBIHERE NS 1.209 15
Basic training for safety on-the-job and visits Hours ’ )
o R EREI B
Technical support training Hours 141 ) 23
s RREME R2 0B EE
AREESCIAMERE e
Training on ESG-related issues including ) 2,483 - 8
. . o Hours
environment, society, safety, decentralization,
regulatory compliance, etc.
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| Z<ih%EE Local Procurement
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We strictly adhere to the Subcontracting Law of the DRC,
and continuously optimise our local procurement
decision-making and process system to ensure it remains
scientific and rational. This is aimed at creating positive
value for commercial activities in our operational regions.
When selecting suppliers, we prioritise local procurement,
which not only supports local economic development but
also reduces the need for long-distance transportation,
thereby lowering energy consumption and greenhouse
gas (GHG) emissions.

Local Procurement Rates in the Host Countries of Ruashi Mine, Kinsenda Mine, and Musonoi Project?*

)
69% 71%
68%

48%

Ruashii&is

Ruashi Mine

B 2022

Kinsendal&is

Kinsenda Mine

B 2023

75%
68%
64%
51%

MusonoilEH
Musonoi Project

B 2024
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Local procurement rate in the host country refers to the proportion of local suppliers chosen by the Company when making purchases in the host

country, i.e., the country where the Company or project is located.
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Our Performance - Other Data Related To Supplier Management In 2024

Environmental, Social and Governance Report 2024

i1 BB i Ruashifiz Kinsendaliz MusonoiZ&H
Indicators Unit Ruashi Mine Kinsenda Mine Musonoi Project
122024 F 2 BT A ZERIRVHFERS LU
Percentage of suppliers that signed the supplier code % 88 100 80
of conduct in 2024
HEQRRERS TERFGRIEESGHESEHE DL
Percentage of total suppliers signing clauses that include % 80 100 50
environmental and labour requirements
EREMETETHNHEREHE @
Number of suppliers that have conducted social impact 0 1 128
Number
assessments
EHERRRETZTHNHEREE @
Number of suppliers that have conducted environmental impact Number 4 1 163
assessments .
BREAHETERR/RETEAGEHEXENMHEREHE @
Number of suppliers identified as having actual and/or potential 0 0 0
s . Number
significant adverse social impacts
BREHETERR/NETEAEERRFENHEFHE @
Number of suppliers identified as having actual and/or potential 0 0 0
e . . Number
significant adverse environmental impacts
L AER 4R
HREE ?& & 30 53 127
Total new suppliers Number
fERIRIRARAE AR E L
Percentage of new suppliers using environmental evaluation % 40 100 85
criteria
R ERETEHERNE S
. ; . - o % 15 100 33
Percentage of new suppliers using social evaluation criteria
AT PEREIE A RHEER IR IRV ER B B LL
Percentage of in-house purchasing specialists who have passed % 100 100 75
sustainable procurement training
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Appendices - Sustainability Performance Data

IRIZ ENVIRONMENT

v SBEREEHIK GHG Emissions!?

KEEE

Disclosure Item

o (BEEERFPNAIHEK Emissions within JCI's Operational Boundary

N —gal] IR = u : —1 ”,xéf.g
B E AR (M1 EE2) FosE s 32454 49728 23850 22,751 16,890
Total GHG Emissions (Scope 1 and Scope 2) Tonne CO,-e
B B HE R WA S B NS
AR A= R 2 iR R 0.51 0.80 0.40 0.37 0.23
GHG Emissions Intensity Tonne CO,-e/ Tonne Cu Produced
N =g — = ot =
EEREREHK EELD BoRNHEE 31,373 48,740 22,770 21,725 15,859
Direct GHG Emissions (Scope 1) Tonne CO,-e
S5 L kN — 2 i E:f= 1
ENELMMERZRABH I (BE2) AR 1,081 988 1,080 1,026 1,031
Electricity indirect GHG emissions (Scope 2) Tonne CO,-e

o DEBESERHEK Emissions from the JCI Value Chain

BERBEHIRAEE EE L SRR EE3) WS RER
Total GHG Emissions (Scope 1, Scope 2 and Scope 3) Tonne CO,-e 33,861 N/A N/A N/A N/A
HitERER BN (BEE3) MR AmER
Other indirect GHG emissions (Scope 3) Tonne CO,-e 1,407 N/A N/A N/A N/A

o FREEE RSB ERBEHNE Total GHG Emissions by Operation

ey
P m— Scope 1 Tonne CO,-e
Corporate Offices
- =1
Scope 2 Tonne CO,-

12.A80%)|BFz EEREMRESFRE—H (ZRERES) BFEELFENREN  BERBHRARTIZEENEZRRERBBER2ESR
EE B IMRE 2 BEEE = HRBIRMNRIER, B5EUTERRR:
(1) BRI s B HR SRR A 4 (ELCD) 3RS RUHEIRIREL;
(2) T AELCDAR BB E P IR S RIHIRREL;
(3) BB (BUFHIE) AR FU) RS B REBUREL;
(4) . BHIEMBERREMEITEERPRHRIRE
In order to be consistent with JCI's Corporate Carbon Footprint Report, which discloses JCI's carbon footprint for consecutive years, GHG emission
factors are based primarily on published country-specific data and referenced to sources provided by professional third-party organizations that

produce the Corporate Carbon Footprint Report, including the following hierarchy of sources:
(1) . Emission factors reported in the European Life Cycle Data System (ELCD);

(2) . Emission factors reported in ELCD-compliant databases;

(3). Emission factors reported in international or national (government-produced) publications;
(4) . Emission factors reported in published national and international industry guidelines.
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EE1

M_StmEE

11,609 32,572 15,836 10,214 3,903
Scope 1 Tonne CO,-e
Ruashi

ME— & ka5
HED2 E_SURES 551 523 580 562 593
Scope 2 Tonne CO,-e

WA mES
gEL A NEE 10,918 10,018 6,745 9,418 7,216
Scope 1 Tonne CO,-e

Kinsenda

W& Wt =
ED2 R UREE 387 370 340 327 289
Scope 2 Tonne CO,-e

W_a g E
HmEL E_a g E 8,846 6,150 145 2,091 2,643
Scope 1 Tonne CO,-e

Musonoi

M- EaHREE
E5ED2 R HUREE 93 52 22 16 8
Scope 2 Tonne CO,-e
EEE1 A HEE
Scope 1 Tonne CO,-e N/A N/A N/A N/A 2,095

Chibuluma

Scope 2 Tonne CO,-e N/A N/A N/A N/A 32

v BEJRIHFE Energy Consumption

=
.ﬂﬁsségﬂé 2022 2021
Disclosure Item
T - /éﬁ - TRE 264,377,500 242,544,120 259,742,223 233,112,051 237,733,951
otal Electricity Consumption kWh
RN RS B
T RARFER . A 121,290 158,168 145,626 163,753 162,733
otal Steam Consumption Tonne
RIERRIERERSE iz
Total LPG Consumption Tonne 600 0 10 10 N/A
SOHHMEMEE g
Total Diesel Consumption Tonne 8,701 13,715 9,048 5118 2,517
FUREREE iz
Total Petrol Consumption Tonne 189 62 23 15 12
o FEEMBE 5 BIEETREEE Energy Consumption by Operation
AFER z THE
Corporate Offices Electricity Kwh 76,272 63,451 60,513 59,931 27,326
E FRE
- 141,252,780 134,092,000 159,381,000 151,756,000 152,959,000
Electricity kWh
i x5 i
Ruashi o " 121,290 158,168 145,626 163,753 162,733
Steam Tonne
LB 3
7!“’33 " 3,279 9,201 4,606 2,277 763
Diesel Tonne
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B

TR

- 99,156,504 94,955,900 86,748,550 77,144,000 74,396,900

Electricity kwh

) L3 U

Kinsenda o Tonme 3,035 2,786 2,977 2,358 1,799
o e
A Tonme 57 52 16 13 12
= SRiE
=7 TRE 23,801,944 13,432,769 13,552,160 4,152,120 2,097,953
Electricity kWh
N7l S 4 i
BB ER i 600 0 10 10 N/A
LPG Tonne

Musonoi
S M 2,387 1,728 1,466 483 N/A
Diesel Tonne
AL " 132 11 7 3 N/A
Petrol Tonne
&7 TRk N/A N/A N/A N/A 8,252,772
Electricity kWh

Chibuluma
s M N/A N/A N/A N/A 15
Diesel Tonne

7K;H#E Water Consumption

KEEEE
Disclosure Item
:;}5 5" I%[@E = N
SRR ; Mj:?k 2,393,519 2,513,030 2,877,876 2,214,754 2,461,055
Total Freshwater Consumption m
) || EFEFEKEE IR/ WERAE S
Water Intensity of JCI m?*/ Tonne Cu Produced 38 41 48 36 34
o FEHEME| 5 HI7KEFE Water Consumption by Operation
N = LK
AR ) ij;?k 2,086,459 2,205,030 2,571,276 1,925,674 2,048,254
Freshwater Consumption m
o o SN /IESH =
FKEE R/ 63 69 145 132 125
Water Intensity m?/ Tonne Cu Produced
Ruashi
fRiRkFER ) Mﬁzk 1,036,017 1,839,938 1,830,634 2,436,066 2,190,122
Recycled Water Consumption m
TBIR A KGR KFEE LG
Recycled Water as percentage % 50 83 71 127 107
of Total Freshwater Consumed
N = L HK
AR ) _\Lﬁfk 298,560 300,000 306,600 289,080 262,800
Freshwater Consumption m
= o M I E4T =
%%7}(&\]’; BJE*/M,.ﬁlﬁéz 10 10 1 10 9
Water Intensity m?/ Tonne Cu Produced
Kinsenda
fRIRkFER lLf;k 149,280 150,000 N/A N/A N/A

Recycled Water Consumption
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Recycled Water as percentage % 50 50 N/A N/A N/A
of Total Freshwater Consumed
HIKENE TR
4,098,900
Freshwater Withdrawal m?* I N/A N/A N/A N/A
Musonoi HAKFEER A 8,500 8,000 N/A N/A N/A
Freshwater Consumption m ’
FEKEBE MTTR/MEREE
Water Intensity m?/ Tonne Cu Produced N/A N/A N/A N/A N/A
RIKFEE K
Freshwater Consumption m? N/A N/A N/A N/A 150,001
Chibuluma
FEKEE ALK/ MERES
m3/ Tonne Cu Produced N/A N/A N/A N/A 19

Water Intensity

v EEEEYIERE KO Non-hazardous Waste Disposal and Recycling

N i 2024
Disclosure Item Unit
BEBEYEREHRS v
Total Non-hazardous Waste Disposal Tonne 157 156 137 121 114
EEEEYEAESE iz
Total Non-hazardous Waste Recycling Tonne 849 361 638 601 419
o FREEME S EEEYRE S RO Non-hazardous Waste Disposal and Recycling by Operation
i
EE “ 66 70 50 43 38
Disposal Tonne
Ruashi
i
@L& " 119 106 58 68 71
Recycling Tonne
[
EE " 71 67 70 66 61
Disposal Tonne
Kinsenda
i
@L& " 730 255 580 533 307
Recycling Tonne
EE " 21 20 18 12 0
Disposal Tonne
Musonoi
i
[EILIS; iR 0 0 0 0 0
Recycling Tonne
BE g
Disposal Tonne N/A N/A N/A N/A 16
Chibuluma
[Elik iz
Recycling Tonne N/A N/A N/A N/A 41
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v BZEEY) Hazardous Waste

WEEE
Disclosure Item
EEHiEE F
Total Waste Oil Litre 111,540 78,800 43,360 41,440 77,630
BRESEE v
Total Medical Waste Tonne 2 2 2 0.37 0.35
EXZEEEE it
Total Spent Catalyst Tonne 8 0 37 66 6
aHE g
Total Sulphur Ash Tonne 30 48 52 53 67
ITEEY) (2R BE iz
Total IT Waste (Cartridges) Tonne 0.63 0.45 0.26 0.22 4
EEEEMEE iz
Total Waste Batteries Tonne 0.10 0.00832 N/A N/A 1
. REEME DG EEYIE Hazardous Waste Quantity by Operation
R ) ﬂ- 88,440 52,400 21,360 21,180 43,520
Waste Oil Litre
J i
%ﬁ@% “ 0.30 0.24 0.31 0.37 0.28
Medical Waste Tonne
S@ftéitr‘ut To:ﬁne 8 0 37 66 6
Ruashi pent Latalys
s i
A " 30 48 52 53 67
Sulphur Ash Tonne
2 ]
TR (B i 0.13 0.18 0.26 0.22 4
IT Waste (Cartridges) Tonne
SaN []
s " 0 0.00832 0 0 0
Waste Batteries Tonne
ol ) H 21,000 22,000 22,000 20,220 18,540
Waste Oil Litre
Kinsenda
g;ﬁ@% . 2 2 2 0 0
Medical Waste Tonne
EXH FF
Waste Oil Litre 2,100 4,400 N/A N/A N/A
Musonoi
ITEEY (2R iz
IT Waste (Cartridges) Tonne 0.5 0.27 N/A N/A N/A
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B3

Waste Oil Litre N/A N/A N/A N/A 15,570
; y rz2
Chibul BREEY B .
futuma Medical Waste Tonne N/A N/A N/A N/A 0.07
BEETH M
Waste Batteries Tonne N/A N/A N/A N/A 1

v FEEHER Air Emissions

REEHE

Disclosure Item 2021

2020

—skEHREE Mg

Total Sulfur Dioxide (SO,) Emissions Tonne 122 137 134 144 126

v EHERHE Tailings Storage Facilities

Dis;flszguiﬁ%em 2021
Total %ﬁﬁ%%%ilings chrfg\ne 1,754,695 1,768,843 N/A N/A N/A
Total Number E‘Eﬁﬁfﬂt{orage Facilities Nuber 4 3 N/A N/A N/A
Total Number i?i%tﬁigviﬁfiiirage Facilities Nuflber 3 2 N/A N/A N/A
Total Number oﬁ%l?fifoﬁii%acilities at Risks Nuber 0 0 N/A N/A N/A

. HEEME M EERE Tailings Storage Facilities by Operation

RIEEE Mg
1,02

Weight of Tailings Tonne 029,000 1,114,148 N/A N/A N/A

RiEEHE &
1
Number of Tailings Storage Facilities Number 1 N/A N/A N/A
Ruashi
TR EIEEEE &l
1 1

Number of Active Tailings Storage Facilities ~ Number N/A N/A N/A
=mRBERENE 1@

Number of Tailings Storage Facilities at Risks Number 0 0 N/A N/A N/A
REEE Mg

Weight of Tailings Tonne 639,921 654,695 N/A N/A N/A
RIEEHE &

Number of Tailings Storage Facilities Number ! 1 N/A N/A N/A

Kinsenda

EENEEENE 1l

Number of Active Tailings Storage Facilities ~ Number 1 1 N/A N/A N/A
=RBEEENE 1

Number of Tailings Storage Facilities at Risks Number 0 0 N/A N/A N/A
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EERER " 85,774 0
Weight of Tailings Tonne

EiEE#E" 1@ 5 1

Number of Tailings Storage Facilities Number

Musonoi

TEERHEREHE & 1 0

Number of Active Tailings Storage Facilities Number
=R EEEHE 1@ 0 0

Number of Tailings Storage Facilities at Risks Number

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

v EEE4%5H#E Packaging Bag Consumption

WEBEEIE
Disclosure Item
P ML B ] HE AR 4 =
O i @ 54,547 82,360 151,300 64,439 27,872
Total Consumption of 1m?* Packaging Bags Number
o REEE DI EEESIEFEE Packaging Bag Consumption by Operation
. &
Ruashi N 22,727 15,990 45,620 31,600 27,872
umber
Kinsenda N & 31,780 66,370 105,680 32,839 N/A
umber
Musonoi & 40 N/A N/A N/A N/A
Number

v IR{REIZ Environment Expenditure

REER

Disclosure Item

IRIRFSABEE ETT

- . 1,120,913 1,443,260 1,123,116 620,010 615,274
Total Environment Expenditure uss$
o REEME| 5 HIRRRISZ Environment Expenditure by Operation
Ruashi %STSE 562,020 961,196 1,123,116 620,010 615,274
Kinsenda ﬁ’; N/A N/A N/A N/A N/A
Musonoi %S? 558,893 482,064 N/A N/A N/A

13.MusonoiTE B WEH—ERIERE B R ERNEZRIKERER, HRENER.

One of the tailings facilities at the Musonoi Project is currently in the final stages of construction and is not yet operational.
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v T Workforce

KEER

Disclosure Item

. 55T 4825 Total Workforce

AERERE / 28 35 36 28 45
Corporate Offices
Ruashi / 937 963 993 1,005 1,016
Kinsenda / 416 447 419 449 426
Musonoi / 274 287 138 80 53
Chibuluma / 13 12 12 13 24
BE4%
Total Number of Employees / 1,668 1,744 1,598 1,575 1,564
o FRMERIBI DAY T4EEL Total Workforce by Gender
fa'i / 13 20 21 16 23
NEIWER
Corporate Offices
it / 15 15 15 12 22
Female
St / 887 911 939 950 964
Male
Ruashi
Ly / 50 52 54 55 52
Female
St / 373 405 380 409 392
Male
Kinsenda
it / 43 ) 39 40 34
Female
St / 247 253 121 71 48
Male
Musonoi
it / 27 34 17 9 5
Female
St / 10 10 10 11 20
Male
Chibuluma
it / 3 2 2 2 4
Female
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o R{E(REETVEID B T42EK Total Workforce by Employment Type

S /

Full Time 28 35 36 28 45
AEIWERE !
Corporate Offices
R / 0 0 0 1 0
Contractor
éﬂ.ﬁt / 937 963 993 1,005 1,016
Full Time
Ruashi
AR / 667 1,184 1,408 1,336 1,371
Contractor
éﬁ?& / 416 447 419 449 426
Full Time
Kinsenda
HIER / 1,188 1,197 1,271 1,068 926
Contractor
@Eﬁ / 274 287 138 80 53
Full Time
Musonoi
HEE / 1,340 1,357 1,371 336 336
Contractor
@Eﬁ.—}& / 13 12 12 13 24
Full Time
Chibuluma
A / 0 0 0 0 125
Contractor
o FREBERIEIS RIS T4281 Total Workforce by Age Group
255 LU / 0 0 1 0 0
Under 25
25253355& / 6 8 8 9 10
3?;35“ / 6 5 7 3 5
NEWER
Corporate Offices
L / 8 8 8 9 11
- .
Sélsgf’% / 4 6 6 1 5
S5RRILL / 3 4 2 1 3

55 and above
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2558 LU 1 0 1 2 0
Under 25
25-35% 24 37 64 97 118
25-35
36-403% 143 176 201 222 244
36-40
Ruashi 41-455% 235 259 260 258 251
41-45
46-505% 226 215 214 198 185
46-50
51-545% 134 120 102 100 101
51-54
55 Ak 174 156 151 128 117
55 and above
2558 LU 1 3 2 5 3
Under 25
25-35p% 78 86 82 72 68
25-35
36-405% 48 50 49 52 46
36-40
Kinsenda 41-455% 48 43 33 34 33
41-45
46-505% 35 47 38 39 45
46-50
51-543% 46 44 53 56 51
51-54
SSmRIAE 160 174 162 191 180
55 and above
25T 25 25 12 8 4
Under 25
25-353% 109 109 52 23 14
25-35
36-405% 45 46 19 14 6
36-40
. 41-455%
Musonoi 41-45 35 39 16 12 7
46-505% 27 30 19 8 11
46-50
51-545% 26 26 16 10 8
51-54
55 ML E 7 12 4 5 3

55 and above
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257D / 0 0 0
Under 25
25-355% / ) ) 5
25-35
36-40% / 5 1 9
36-40
. 41-455%
Chibuluma 41-45 / 7 7 7
46-505% / i 1 .
46-50
51-545% / 1 1 0
51-54
55 ML E
55 and above / 0 0 0
. R{EEERIEIDHIE T42EK Total Workforce by Employee Category
SHEEAE
Senior Level / 9 12 12
BB FREERAS / 10 . y
Corporate Offices Middle Level
—REE
General Level / 9 10 10
SHEEAE / 77 a5 4
Senior Level
) TEEEAS
Ruashi Middle Level / 306 202 335
—REE
General Level / 554 676 584
2547 s =
BIREEAS / 101 106 100
Senior Level
. FEEEAS
Kinsenda Middle Lovel / 97 99 104
—REE
General Level / 218 242 215
SHEEAE / 28 13 g
Senior Level
FEEEAE
Musonoi Middle Level / 20 60 15
—REE
General Level / 196 214 115
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Senior Level
Chibuluma FEEEAS / 8 7 6
Middle Level
—fREE
General Level / 2 2 3
. REIFERID RIS THEEK Total Workforce by Nationality
EHES / 15 16 20
Local Employee
qfrﬁf / 13 16 13
NEERE
Corporate Offices
HAtE RS / 0 3 3
Other Nationality
RS % 54 46 56
Local Employment Rate
s =
HES / 888 911 942
Local Employee
FRElRS / 39 40 39
Chinese
Ruashi
HitEEES / 10 - b
Other Nationality
EHHMEE % 95 95 95
Local Employment Rate
s =
HiES / 368 400 374
Local Employee
¢I§I1EE / 45 45 42
Chinese
Kinsenda
HitEE RS / 3 . 3
Other Nationality
B % 88 89 89
Local Employment Rate
s =
=HREA / 168 165 57
Local Employee
REES / 105 119 81
Chinese
Musonoi
HitEE RS / ) 3 0
Other Nationality
B % 61 57 41

Local Employment Rate
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EHEE / 8 7 8 - -
Local Employee
ERE / 5 5 4 - -
Chinese
Chibuluma
HfbEE R / 0 0 0 : !

Other Nationality

SRR

% 62 58 67 B B
Local Employment Rate

v {EE7i4k Employee Turnover

REEE

. 2023 2022
Disclosure Item

. 4RSS E Total Employee Turnover

NEWERR

Corporate Offices % 10 8 8 32 -
Ruashi % 4 3 1 2 .
Kinsenda % 10 5 8 7 B
Musonoi % 16 3 15 4 B
Chibuluma % 19 88 8 54 B

o FRIERIBIS HVAE IR B E Total Employee Turnover by Gender

B

Male % 13 13 12 16 B
NEIWER
Corporate Offices
ey % 6 0 0 45 B
Female
St % 4 3 1 2 -
Male
Ruashi
it % 4 6 0 0 -
Female
St % 11 5 9 8 -
Male
Kinsenda
ik % 5 0 5 2 -
Female
S % 16 3 1 4 -
Male
Musonoi
it % 21 9 59 0 -
Female
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S % 23 9 9 52
Male
Chibuluma
s % 0 0 0 60
Female
o FREERERIEID AR ERKZE Total Employee Turnover by Age Group
255 .
Under 25 b 0 0 0 0
25-355% .
2535 % 0 13 11 18
36-40% .
B o 13 0 0 0
NEVER 41-455% o
Corporate Offices 41-45 % 0 t 0 2
46-507% .
. % 67 0 20 29
S1-545% % 0 0 14 83
51-54
55 ML E o
55 and above % 0 0 0 20
25T % 0 0 0 0
Under 25
25-355% % 5 6 0 2
25-35
36-405% % 3 1 1 1
36-40
Ruashi 41-455% % 3 3 1 2
41-45
46-505% % 1 1 1 0
46-50
51-545% % 4 2 2 2
51-54
55 R E % 8 11 3 5
55 and above
25 EL T % 0 0 0 0
Under 25
. 25-355% .
Kinsenda 25 35 %o 5 3 8 8
36-403% % 8 0 6 9
36-40
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41-455% % 2 5 8 8
41-45
46-505% % 5 2 3 5
46-50
51-545% % 4 2 4 5
51-54
SSARILL % 17 8 12 8
55 and above
25RELF % 4 4 8 0
Under 25
25-355% % 20 2 17 8
25-35
36-407% % 12 2 0 0
36-40
Musonoi 41-455% % 17 5 16 8
4145
46-505% % 6 3 10 0
46-50
51-547% % 14 4 27 0
51-54
SSARHL % 67 17 33 0
55 and above
25T % 0 0 0 0
Under 25
25-355% % 0 0 0 33
25-35
36-405% % 50 50 0 75
36-40
) 41-455% 0
Chibuluma 4145 %o 20 0 0 13
46-505% % 0 0 0 75
46-50
SL-54m % 0 0 100 67
51-54
SSEARELE % 0 0 0 100

55 and above
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v R EHERI KR89 HEEHI1E R Training by Employee Category and Gender

RERR Bfu 2024 2022 2021 2020
Disclosure Item Unit

= S 4
Sl SRR . / 1,238 1,371 1,047 - -
Total Number of Employee Trained

ZilREE DL

9 - -
% of Employee Trained % 74 79 66

- REBERB N HNZIEE B S L Percentage of Trained Employees by Employee Category

BREEAE

. % 33 0 50 - -
Senior Level
ARIERE PEEEAR % 0 0 ; _ ]
Corporate Offices Middle Level
—RER % 0 20 80 . -
General Level
BREEAR % 87 55 92 : .
Senior Level
Ruashi PEEEAS % 61 76 79 : -
Middle Level
— 0 =]
RS % 100 86 69 - -
General Level
BREEAS % 44 23 39 : .
Senior Level
: FEEIEAS 0 B B
Kinsenda Middle Level % 80 o1 2
—iRS % 63 93 68 - -
General Level
=4 - =
BRERAR % 100 100 100 : .
Senior Level
Musonoi FEEEAS % 100 100 100 B} .
Middle Level
—RER % 100 100 11 : -
General Level
BREEAR % 2 0 - _ ]
Senior Level
o =
Chibuluma TEEEAR % 25 29 33 : :
Middle Level
_H&\fgé OA) 0 0 O _ .

General Level
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- BERBDHZIIEE T 5L Percentage of Trained Employees by Gender

B

Male % 15 10 48 - -
NEWER
Corporate Offices
it % 7 0 33 - -
Female
St % 94 81 74 - -
Male
Ruashi
ey % 86 79 65 - -
Female
St % 61 69 60 - -
Male
Kinsenda
ey % 77 48 79 - -
Female
St % 100 100 20 - -
Male
Musonoi
it % 100 100 71 - -
Female
St % 20 20 20 - -
Male
Chibuluma
= % 33 0 50 - -
Female

v BB BRI MR 85 H9EEE)IBS L Training Hours by Employee Category and Gender

REFR B 2024 2023 2021
Disclosure Item Unit
T2 || 4B
SEEIIAR R B 10,322 2,378,739 17,006 - -
Total Training Hours Hours
=Rashsllis S
SRBRTHIEHIEH B . 1364 " ) )
Average Training Hours per Employee Hours

- REEERBN SN FIIIEIIRFEL AVERAGE TRAINING HOURS BY EMPLOYEE CATEGORY

f= % = =
BIRERAR /B 5 0 39 ) )
Senior Level Hours
ARER N B 0 0 20 _ ]
Corporate Offices Middle Level Hours
—RKEE I 0 9 28 . .
General Level Hours

142023F HIEEE T HISHENS B Z2RER 25, KEFFHBEERRK.

Data for 2023 includes daily health and safety training carried out at the mine and therefore differs significantly from previous years' data.
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BREEAS /B 9 7 29 - -
Senior Level Hours
Ruashi PEEEAS N 7 5 15 - -
Middle Level Hours
—RfE8 INEF 12 7 15 - -
General Level Hours
BREEAS B . . 10 ] )
Senior Level Hours
Kinsenda TREEEAS NEF 2 3 11 i i
Middle Level Hours
—RIES N 1 2 11 - -
General Level Hours
BREEAR B 0 . " i i
Senior Level Hours
o =
Musonoi REEEAR N 0 56 40 - -
Middle Level Hours
—MRMES B 1 11,062 40 - .
General Level Hours '
BREBAR B 5 0 12 - -
Senior Level Hours
Chibuluma FEEEAS NS 4 7 1 i )
Middle Level Hours
—fRlEE INEF 0 0 0 B B
General Level Hours

o FRIERIEIS BV 5ET)I R EH Average Training Hours by Gender

s oo ’ 1 2 -

ABHER !

Corporate Offices
7 INBF 1 0 34 ; -
Female Hours
%'E IJ\B§ 10 7 17 - -
Male Hours
Ruashi

ik S 8 5 18 - -
Female Hours
B N 1 2 11 i )
Male Hours

Kinsenda
Eeg: N 2 3 12 ) )
Female Hours
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Sk I 1 8,248 58 - ;
Male Hours
Musonoi
i N 1 8,372 6 . :
Female Hours
B INEF 0 5 12 - -
Male Hours
Chibuluma

Fq:3 1B ) 0 19 ) )
Female Hours

v fEREZ S Health and Safety

: B 2022
Disclosure Item

o FET-EHEE Number of Fatalities

Ruashi e 0 0 0 0 0
Number

Kinsenda = 0 0 0 2 0
Number

Musonoi Number 0 0 0 0 0

Chibuluma 2 0 0 0 0 0
Number

. SEBIRSETJE3 Fatality Frequency Rate per Million-man Hours Worked

Ruashi / 0 0 0 0 0
Kinsenda / 0 0 0 0.83 0
Musonoi / 0 0 0 0 0

Chibuluma / 0 0 0 0 0

« ETEELTIEEE Number of Lost Days Due to Work Injury

Ruashi R 20 0 79 1 62
Days

Kinsenda R 0 0 0 0 299
Days
) KEX

Musonoi Days 0 0 0 2 29

Chibuluma R 0 4 3 5 0
Days
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v IRHIRE I B 2 AL FER 20E Number of Suppliers by Geographical Region

RBEE {1 S0
Disclosure Item Unit
« Ruashi
IR (&) / 209 161 187 173 272
The DRC
aE / 56 38 48 49 74
South Africa
FRE
The PRC / 17 7 6 8 11
By
Zambia / 11 10 15 11 22
EERI / 3 2 2 2 3
Mauritius
PR A 2 R / 5 ) 2 ) )
United Arab Emirates
Jd5
8= / 2 1 2 2 2
Germany
_ RE / 2 1 1 1 2
United Kingdom
BRI / . ) 1 ) )
Mozambique
TRAFIEE
Australia / ! ! - ! ?
BEem / 1 _ 2 . _
Tanzania
aES
Portugal / ! i ! - _
N
Singapore / ! ) ! i i
b
Switzerland / ! i ! i _
ENE
India / 1 ) i i !
e / - 1 1 - :
Finland
%@ / _ l l - -

United States of America
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MEKX B B _ - 1
Canada
H 4
FAREEIBE ) 309 226 271 250 392
Total Number of Suppliers
« Kinsenda
BIR () 337 301 268 244 225
The DRC
FadE . 176 172 163 148 140
South Africa
EHSE.E 101 94 89 83 78
Zambia
"hE 27 22 19 15 -
The PRC
R 5 5 4 4 -
United Kingdom
BERM 4 3 3 2 -
Mauritius
Gi ]
Netherlands 3 3 3 3
SBAFIE ) ) ) . )
Australia
ENE 2 2 2 - -
India
Gl 1 1 1 1 -
Germany
i 1 1 1 1 -
Sweden
WL 1 1 1 1 -
Switzerland
FRHESF N L L ) )
Spain
HLF B ; ] . . ]
Belgium
Hit . _ ] ] -
Other
H
(BB E 662 609 558 504 466

Total Number of Suppliers
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« Musonoi
AR () / 180 89 122 6 ;
The DRC
P / 54 24 18 24 -
The PRC
i / 21 17 16 : -
South Africa
E’EHSSE / 4 4 3 1 -
Zambia
3—& / 2 2 2 - -
United Kingdom
JEE / 1 1 1 _ -
France
%E*m‘? / 2 l - - -
Mauritius
mEX / 1 1 R - -
Canada
Hfth / 1 : . : -
Other
Gl / 266 139 162 31 .
Total Number of Suppliers
« Chibuluma
e / N/A N/A N/A N/A 276
Zambia
H PA
(AR R / N/A N/A N/A N/A 276

Total Number of Suppliers
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v 2024 SHEREIEA RV E EIE Other Data Related to Supplier Management in 2024

KEER B

: . Ruashi Kinsenda Musonoi
Disclosure Item Unit

12024 F B EMERTT AR HER LA
0
Percentage of suppliers who signed supplier code of conduct in 2024 %o 88 100 80

BEOARENG TERGRNEER(GEEREHE I
Percentage of total suppliers signing clauses that include % 80 100 50
environmental and labour requirements

EHMEM BRSNS f 0 ) 18
Number of suppliers that have conducted social impact assessments Number

ERERRETETENHERHE @
Number of suppliers that have conducted environmental b 4 1 163
impact assessments Number

BREAREERR/NETEAEEH S ENHEEHE @
Number of suppliers identified as having actual and/or potential Number 0 0 0
significant adverse social impacts

KREASAFERL/ETERRERREZENHRERHE

Number of suppliers identified as having actual and/or potential @ 0 0 0
L . . Number
significant adverse environmental impacts
HLFER AR
SRS f 20 o 17
Total new suppliers Number
ERRIEAR AR E Dt
Percentage of new suppliers using environmental % 40 100 85
evaluation criteria
R B AR S AR T S5 L % 15 100 33

Percentage of new suppliers using social evaluation criteria

NENEREIE AT BRI IR R L B
Percentage of in-house purchasing specialists who have passed % 100 100 75
sustainable procurement training
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v REEIREFRENANER Resources Contributed to Community Investment

BB Bl S0l
Disclosure Item Unit
[(3E5 FE
Health USS' 000 180 203 682 200 609
. _
A = :F,%E 207 214 33 105 24
Education Us$’ 000
_ BRRERGE TET 976 731 347 470 223
Agriculture and Ecological Protection us$’ 000
. _
RBRINM THT 20 31 2 8 10
Sport and Recreation USs$’ 000
 HEERRER THT 1,839 1,716 961 1,464 372
Community Construction and Assistance USs$’ 000
AN &@= -
XU ERERRME , FET 121 195 147 68 127
Corporate Social Responsibility and Relations Us$’ 000
HEREER TR 3343 3,090 2,172 2,315 1,365
Total Community Investment Uss$’ 000
‘E78 GOVERNANCE

v BEEE4EHE Structure of the Board of Directors

o EEOIEIDMESEME Board of Directors by Position

WEEE WITES EHITES BAEHITES @y
: 0 Executive Non-executive Independent Non- =
Disclosure Item : . . . Total
Director Director executive Director
EEAH / 5 ) . .
Number of Directors
fitk % 29 14 57 100

Percentage

. RERIBISBIESEALE Board of Directors by Gender

REEE BHE=S THES

Disclosure Item Male Director Female Director

EEAY / . . .
Number of Directors
itk % 86 14 100
Percentage
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fiyEx - HSIEIRE S

Appendices - Reporting Index

| HKEX ESGZ 513 HKEX ESG Index

v IRiE ENVIRONMENT

] AR FEiR

Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs

—E EMER R E I, AR S, B EREEERYN 42-43,66-67,
General EESN: () B & () MFHBTABEARS0EMERR 69-71,73-74
Disclosure BBk

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Al.l HA B R AR R H R B 75,206

The type of emissions and respective emissions data.

Al.2 B (EE]) ReelRME (EE2) REREBANRE (UM H) & (10 44,201-202
BA)BE (WMUSESB . 8IEREAH) .
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

EEAL:HE

Aspect AL:Emissions

Al3 FREEEEEEYME CUEE) K (ER) BE MMUESEEE 73,205-206
. BIERMHE) .

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

Al4 PREAEEEREMAE (LUEHE) & WER) ZE MUSEES 73,204
. SRR H) -

Total non-hazardous waste produced (in tonnes) and, where appropri-
ate, intensity (e.g. per unit of production volume, per facility).

Al.5 HERFTET I AVHIE B AR R 42 BB L B ARPT RN B 67-68,74-75

Description of emissions target(s) set and steps taken to achieve them.

Al6 HRRIBEEREEERNNTT A, MEARFAETILBVRE B RN A 73-75
EEELE BRI B

Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve them.
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fEEA2. BIRfER

Aspect A2: Use of
Resources

—R IR EE
General
Disclosure

A2.1

A2.2

A2.3

A2.4

BRERER (BELEIR K REMEMED) BB,

Policies on the efficient use of resources, including energy, water and
other raw materials.

RENY HNEER,HEEER B, foh) B2 TR
FRES) REE (S ESE(. §HEREAE) .
Direct and/or indirect energy consumption by type (e.g. electricity, gas

or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).

BIKENTE (NUSEESN. 8IEREHE) .
Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

IR FRET S AV REIR 5 FA 38 B AR M 2 E B IE L8 B AR PR ENAY P BR
Description of energy use efficiency target(s) set and steps taken to
achieve them.

AR KEGE A KR £ AT B EARRE, LU PrET I8 Ak B R &
AIERELE BIZFT RN S B

Description of whether there is any issue in sourcing water that is fit for

purpose, water efficiency target(s) set and steps taken to achieve them.

45-46,62

50,202-203

66,203-204

46-49

62-66

A2.5

Sl A BRI AE S (LIRSS & (NER) 8 £ EEGE,
Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

207

[EMEA3:
IRIERKRAER
Aspect A3: The

Environment and
Natural Resources

—RIREE
General
Disclosure

A3.1

R ITAHIRBERR AT REMEATENEE.
Policies on minimising the issuer's significant impacts on the environ-
ment and natural resources.

BREREHHIRERNRAERNEALENERNEEGR
219178,

Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them.

54-56

56-61

[BEA4: RIZEL
Aspect A4:
Climate Change

—BRE
General
Disclosure

A4.1

WA MRS RATREHETAELETENERREEMRER
BB R

Polices on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.

BAERKAREHETAEECENEARZEMEE, RESH
78,
Description of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

30-33

34-42
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v #& SOCIAL

o {E{EK5 T HE#R EMPLOYMENT AND LABOUR PRACTICES

ki FEiR

Indicator No. Subject Areas, Aspects, General Disclosure and KPIs

—ARINER HRAFEN R AR R M B TR 8L REA. T EHE . S nb R 86-93
General IR AR BB R BB () B & (b) EFHBITABEK
Disclosure FENERMEEIRGIER,

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
compensation and dismissal, recruitment and promotion, working

EEBL:EE hours, rest periods, equal opportunity, diversity, anti-discrimination,
Aspect BL: and other benefits and welfare.
Employment
B1.1 RIER (R FEE QN REFRE)  FRERI SR B D A B BB E. 101-102,103-1
Total workforce by gender, employment type (for example, full- or 04,208-213

part-time), age group and geographical region.

B1.2 RIER R 4RR St E B D BV E B R LR, 102,213-215

Employee turnover rate by gender, age group and geographical region.

— iR ERHZETFRERFRERESCBEMREEN: ) BK,; & 113-116
General (b) BFHEFEITABEATLENEREERRGINER.
Disclosure

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
providing a safe working environment and protecting employees from
occupational hazards.

EERyERze B2l BE=F (QEERED SERTTHNARRILE, 116,219
Aspect B2: Health Number and rate of work-related fatalities occurred in each of the past
and Safety three years including the reporting year.

B2.2 ATHEEEIIFAH. 116,219
Lost days due to work injury.

B2.3 HERFRER A RVES SR 2 BRI T 23818, LURABRA T R EE B 5 %o 117-132
Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

—ARIKEE AR B BT TEBE M H R AERBER RS IE S, 110-111
General Policies on improving employees' knowledge and skills for discharging
Disclosure duties at work. Description of training activities.
[EmEB3:
BRI B3.1 RUBIREELER NSREERE. PREERES) J9NRIIREE 112,216-217
Aspect B3: Bt
Development The percentage of employees trained by gender and employee catego-
and Training ry (e.g. senior management, middle management).
B3.2 RURRAR SRR 5, BB BB TR TR 112,217-219

The average training hours completed per employee by gender and
employee category.
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—RRIREE BRABIEE T i385 T (A) B ; &% (B) BFHETABTEKX 87-88
General HENMERIERIIROINER.,
Disclosure Information on: (a) the policies; and(b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
[BEBRA: & T 28 preventing child and forced labour.
Aspect B4: Labour
Standards " e »
B4.1 R BT B IRIE HIBEHE LB B T Resa il es o 88
Description of measures to review employment practices to avoid child
and forced labour.
B4.2 HREEIRERFREEIRE RIS RPN F BB 88
Description of steps taken to eliminate such practices when discovered.
o EEETIE OPERATING PRACTICES
—ARIREE EIRMHFESERIRIE Rt & B IR ER, 190-191
General Policies on managing environmental and social risks of the supply chain.
Disclosure
B5.1 BiE B D MR SR, 220-222
Number of suppliers by geographical region.
[BEB5: B5.2 MR EREAHEENES, AIERITEREHNHESEE, U 191-193,200
HAETEEIE RBRRIBFINITREE .
Aspect B5: Supply Description of practices relating to engaging suppliers, number of
Chain Management suppliers where the practices are being implemented, and how they
are implemented and monitored.
B5.3 TR R B (AR SR S EIR BN AVIRIR Ko 4t & RBERVIE 1, LAKABRA 194-197
BITRERA %,
Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.
B5.4 HERERR M ERRE RS FIRRERRBBVER, URABRHIT 196
RERFEo
Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.
—ARIREE BRFMREERNRBENERER S BEIRERLRET NG 177-178,181,
General AR (@) BER; & (b) BFHBETABEATENMERERER 188-189
Disclosure HBIE R
. Information on:(a) the policies; and (b) compliance with relevant laws
fEEB6: and regulations that have a significant impact on the issuer; relating to
EmEE health and safety, advertising, labelling and privacy matters relating to
Aspect B6: Product products and services provided and methods of redress.
Responsibility
B6.1 BEEHBEXERBHTEZT2ERRERMARKNE DL, 177

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.
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B6.2 FRIERRNS B an S AR TS BOIR AR B B AR FEE 75 0% 183

Number of products and service related complaints received and how
they are dealt with.

B6.3 R T SR IE N AR B BBV Ao 183-184

Description of practices relating to observing and protecting intellectu-
al property rights.

B6.4 HERESREBREREREWIER. 177-182
Description of quality assurance process and recall procedures.

B6.5 R H B BEERMRIERAREE, URAERITRER S %, 188-189

Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

—R IR EE ERARS LEFEEE. $h3R EREE R 220V . (A) BUSR,; & (B) P 8517 160-161
General ABEAZENERERERROINER,
Disclosure

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
bribery, extortion, fraud and money laundering.

EBEBT:RES B7.1 RERANBZETAIEEERE T EEENE SHARGE 151,162
Aspect BT: B REFEREE R

Anti-corruption Number of concluded legal cases regarding corrupt practices brought

against the issuer or its employees during the reporting period and the
outcomes of the cases.

B7.2 HRPIEE R N B IRIZ T, UNABRRIT R E R 54, 162-166

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

B7.3 HRmEERESRMNRESEI, 159,163

Description of anti-corruption training provided to directors and staff.

v ft[E COMMUNITY

] AR SR BiR

Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs

—RIE BN EZSER T REEMTHERENRREXFZEHEER 133-134
General HEFEHAVBER,
Disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities' interests.

[EEBS: 1t BIGE

Aspect B8: Community e e o e ey
Investment B8.1 EIERERE (NHE. RIESE. S TERBR XK. EE). 135-145

Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

B8.2 HEEIHRABAER NEHRERE) . 146-147,224

Resources contributed (e.g. money or time) to the focus area.
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HEHESR

Reporting Framework

GRIZER
GRI Standards

Environmental, Social and Governance Report 2024

SASBIZ#E

SASB Standards

IFRS S2

R AR S
About This Report

2-1, 2-2, 2-3, 102-47,
102-50

EERTFEHR

A Message from our
Chairman of the Board

R =) | |BRR

102-14

2-6,2-9,2-28,102-1,
102-2,102-3, 102-4,

About JCI 102-5, 102-6, 102-7,
102-16, 102-18, 102-19
1
Overview KM P B3 BB 2-22,2-23,2-24,102-21,
Our Sustainability Strategy 102-26, 102-29, 102-31
2-16,2-29, 3-1, 3-2, 3-3,
BEUNFNESHE 102-15, 102-33, 102-34,
Materiality & Stakeholder 102-40,102-41, 102-42,
Engagement 102-43, 102-44, 102-46,
102-47,207-3
=362024
2024 Highlights
SR
RIzEA Governance: 6 (a), 6 (b)
Climate Governance
Strategy:-Strategy and
=
;El,.ﬂ;ﬁmﬁ 102-29 decision-making: 14 (a)
Climate Strategy Risk management: 25 (b), 25 (c)
FIRE

Climate Change

ECIENNSE i

Strategy:

-Climate-related risks and opportuni-
ties: 10 (a), 10 (b), 10 (c)

-Business model and value chain: 13 (a)

Climate Risks & Opportunities 201-2,203-1,203-2 EM-MM-110a.2 -Financial position, financial
performance and cash flows: 15 (b)
-Climate resilience: 22 (b)
Metrics and targets: 29 (b), 29 (c)
RIETEN R AEREIE 302-1, 302-3, 302-4, EM-MM-110a.1 Strategy:
Climate Action & Energy 302-5,305-1, 305-2, EM-MM-120a.1 -Strategy and decision-making: 14 (c)
Management 305-3, 305-4 EM-MM-130a.1 Metrics and targets: 29 (a)
852024
2024 Highlights
om 42 pete
RIREE 3-3,307-1
Environmental Management
BEA
E“V""':jm:.”ta‘ KEREE 303-1,303-2, 3033, EM-MM-140a.1
Stewardship Water Resources Management 303-4,303-5 EM-MM-140a.2
E R RE Y N B R A B I EM-MM-120a.1
- S 301-2,305-7, 306-2, é
Solid Waste & Air Emissions 306-3. 306.5 EM-MM-150a.7
Management Dt EM-MM-150a.4
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EMSERER L tFI A
Biodiversity & Land-use 304-2,304-3 EM-MM-160a.1
EM-MM-150a.1
EEEE 306-1, 306-2, 306-3, EM-MM-150a.3
Tailings Management 306-4, 306-5 EM-MM-150a.5
EM-MM-150a.9
=E62024
2024 Highlights
Aig 2-30, 405-1, 406-1, EM-MM-210a.3
Human Rights 407-1, 408-1, 409-1, EM-MM-210b.1
g 410-1,411-1 EM-MM-310a.2
HETE fRER B 2-7,2-8,401-1, 401-2,
EM-MM-000.B
Social Impact Empowered Workforce 403-9, 404-1, 404-2

403-1, 403-2, 403-4,

Hﬁﬁ%ﬁ%]%&ﬁzﬁ 403-5, 403-6, 403-7, EM-MM-320a.1
Occupational Health & Safety 403-8. 403-9. 403-10

1R 203-1,203-2, EM-MM-210b.1
Thriving Community 411-1,413-1 ’
=262024

2024 Highlights

2-9,2-10,2-11, 2-12,

. TEER 2-14,2-15,2-20, 102-18,
EEeEa Corporate Governance 102-22, 102-23, 405-1
Sound
Governance [GE JCL: 2-25,2-26,205-1,205-2,

Business Ethics 102-16,102-17, 206-1 EM-MWM-510a.1
B RER a0
Risk Assessment & Management
=Eh2024
2024 Highlights
EHER ot
SR E Economic Performance : EM-MM-000.A
Economic
Resilience EREE 416-1,416-2, 418-1
Product Responsibility
AIFEM R
204-1,308-1,414-1
Supply Chain Sustainability ’ !
AIRHE R BENEUE 10247
Sustainability Performance Data
O At 4@
G s 1SIRRS| 1025010755
Appendices Reporting Index

RixEERER

Climate Risk Definition

201-2
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fiy i - Sl R Pt =

Appendices - Climate Risk Definition

) IBEEER DR AR AR EERRIZERE

1TREEE,

HERRREMER. SRR RSFEBE R ST RAR.

JCI Scenario Analysis uses internationally recognised and authoritative climate data for the underlying modeling. The
detailed information on physical risks, such as interpretation and data sources, is shown in the table below.

SHEER R EER

Assessment Indicator and Its deficition

BHE

Coverage

DR

Resolution

EHigsRIR

Data Source

R BREER ey

Risk Type Risk Name
2 1B i 7= A
Acute Extreme Heat
2 TR B 7K
Acute Extreme

Precipitation

=k B

Acute Landslides

84 LA CT RS
Chronic Dry Trend

HRIBE  FE FRIREEZM
IE.%7J<3FE’J$T¢E’J$E/A&§‘%";B%FE

Heat intensity: the frequency and
duration of events in which the
summer temperatures at a given
location exceed the normal level.

FWRE  FMEREERNEKE
HBid M IE B KR B4R R
FHERFRE

Heavy rainfall intensity: the
frequency and duration of events in
which precipitation exceeds the
normal level at a given location for a
given time period.

BIRSRR MR F LB K E
BYSER

Landslide frequency: the frequency of
landslides in an area in a given year.

FZIRR BN LA R R R ORI R [
KRECRE B E IR B
Drying days: the number of days

without continuous precipitation in
a given time period.

15. 8RR W REE (MioTech) RIREE S EHo
Source: MioTech’ s Climate Risk Methodology.

232

2IK
Global

2K
Global

2K
Global

2IK
Global

25km

25km

1km

25km

< EFNREFRAEI RS
(CMIP6)

Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« EEERM=MKE (NASA)

National Aeronautics and Space
Administration (NASA)

« BRRBERB AR LR E

(CMIP6)

Coupled Model Intercomparison
Project Phase 6 (CMIP6)

- ZEERME=MKE (NASA)

National Aeronautics and Space
Administration (NASA)

- WRIFITRIKAKRRERES

(GFDRR)
Global Facility for Disaster
Reduction and Recovery (GFDRR)

* BANRERBEE LG &

(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« ZEERM=MKE (NASA)

National Aeronautics and Space
Administration (NASA)



{1k RS
Chronic Wet Trend
Chronic Warming Trend

(=463 IKFZHER

Chronic Water Scarcity

Environmental, Social and Governance Report 2024

B 7K R B8 - LA By P BR PO B A R 7K E=24 25km
RECREGEF TR R EEE Global
Precipitation days: the number of

consecutive precipitation daysin a
given time period.

SRR AR RRNRIRRE ES2 25km
=R EEEHAKFHRHY Global

Warm spell duration index: the
number of days when the tempera-
ture consistently exceed the
historical level for the same period.

ERARE TR R ER Pusth Rk Keith 2K 10km
TAKERBRE Global

Depth of runoff: the depth of surface
and groundwater runoff during a
given period of time.

« BINVREIERAE R L EET 2
(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« REEZKAM=MERE (NASA)
National Aeronautics and Space
Administration (NASA)

< BINREIERBE R LB 2
(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« EEEKAM=MERE (NASA)
National Aeronautics and Space
Administration (NASA)

- R &R R (WRI)
World Resources Institute (WRI)

233



MIX

Paper | Supporting
F SC responssible forestry
wwicog  FSC™ C023053

ANEMIRA FSC™ BB E =2 5RE
BEM, FSCYIZSFRTERFMIENAEEREEIER
#iR{EForest Stewardship Council™ B93RBIIESER AT

The product is made of FSC™ certified and other controlled material: Pulps
used are chlorine-free and acid-free. The FSC™ logo identifies products which
contain wood from well-managed forests certified in accordance with the
rules of the Forest Stewardship Council™.




