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Definitions

BE

“2026 Share
Award Scheme”
or “Scheme”

“AGM”

“Articles of
Association”

“associate(s)”

“Audit Committee”

“Board”

“Board Lot”

“Cayman
Companies
Act”

“China” or “PRC”

the 2026 share award scheme of the Company
which was considered, approved and adopted by
the Board on 27 January 2026

the annual general meeting of the Company to be
held at Meeting Room, 3rd Floor, Yihai International
Holding Ltd. Building, 2300 Huxinan Road, Yushan
District, Ma’anshan City, Anhui Province, PRC on
26 May 2026 or any adjournment thereof

the articles of association of the Company, as
amended from time to time

has the meaning ascribed thereto under the Listing
Rules

the audit committee of the Board

the board of Directors of the Company

means the board lot in which the Shares are traded
on the Stock Exchange from time to time

the Companies Act (As Revised), Cap. 22 (Law
3 of 1961) of the Cayman Islands, as amended,
supplemented or otherwise modified from time to
time

the People’s Republic of China and, except where
the context requires, references in this report to
the PRC or China exclude Hong Kong, Macao and
Taiwan
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“Companies
Ordinance”

“Company”

“Controlling
Shareholders”

“Corporate
Governance
Code”

“Director(s)

“Financial
Statements”

“Framework Sales
and Purchase
Agreements”

the Companies Ordinance, Chapter 622 of the
Laws of Hong Kong, as amended, supplemented
or otherwise modified from time to time

YIHAI INTERNATIONAL HOLDING LTD. (E&SE]FR
IREBRAF)), an exempted company with limited
liability incorporated in the Cayman Islands on 18
October 2013

has the meaning ascribed thereto under the Listing
Rules, and unless the context otherwise requires,
refers to Mr. Zhang Yong (the non-executive Director),
Ms. Shu Ping (an executive Director and the spouse
of Mr. Zhang Yong), ZYSP YIHAI Ltd and SP YH Ltd

the Corporate Governance Code as set out in
Appendix C1 to the Listing Rules

director(s) of the Company

the consolidated financial statements of the Group
for the year ended 31 December 2025 as audited
by PricewaterhouseCoopers

collectively, the condiment and food products
sales agreement dated 17 October 2023 entered
into between the Company and the Joint Venture
in relation to the sales of condiment products
and other food products (e.g. casual snacks or
semi-finished ingredients, etc.) from the Group
to the Joint Venture and its subsidiaries, and the
convenient ready-to-eat food products sales
agreement dated 17 October 2023 entered into
between the Joint Venture and the Company
in relation to the sales of convenient ready-to-
eat food products by the Joint Venture and its
subsidiaries to the Group
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Definitions

BE

“Group”

“Haidilao”

“Haidilao
Customized
Products”

“Haidilao Group”

“Haidilao
Master Sales
Agreement”

“HK$”, HHKD” or
“HK dollars”
and “cents”

“Hong Kong”

“Jingyuan
Investment”

the Company and its subsidiaries

Haidilao International Holding Ltd., the shares of
which are listed on the Stock Exchange (stock
code: 6862)

the hot pot soup flavorings, hot pot dipping sauce,
Chinese-style compound condiment products
and other customized products (e.g. seasoned
hot pot bases with ingredients and semi-finished
ingredients, etc.) manufactured by the Group using
formulas owned by Haidilao Group for use in its hot
pot restaurants

Haidilao and its subsidiaries, the principal business
of which is to operate hot pot restaurant chain in
the PRC

the master sales agreement dated 17 October
2023, entered into between the Company and
Haidilao, each for itself and on behalf of its
subsidiaries, in relation to the supply of Haidilao
Customized Products, Yihai Retail Products and
convenient ready-to-eat food products by the
Group to the Haidilao Group

Hong Kong dollars and cents respectively, the
lawful currency of Hong Kong

the Hong Kong Special Administrative Region of
the PRC

Jianyang City Jingyuan Investment Co., Ltd.* (f§
BEhEFRRERRLDE), a limited liability company
established in the PRC on 13 March 2009, which
is held as to 68% by Mr. Zhang Yong and Ms.
Shu Ping (respectively a non-executive Director
and an executive Director and both the Controlling
Shareholders), 32% by Mr. Sean Shi (an executive
Director) and his wife
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“Joint Venture”

“Latest
Practicable
Date”

“Leda Haisheng”

“Listing Date”

“Listing Rules’

“Macao”

“Model Code”

“Nomination
Committee”

Fuhai (Shanghai) Food Technology Co., Ltd.* (B8/&
(LB EmBAERAT), a company established
in the PRC and a 60%-owned subsidiary of the
Company

17 April 2026, being the latest practicable date
prior to the printing of this report for the purpose of
ascertaining the information contained herein

Shanghai Leda Haisheng Enterprise Management
Consulting Co., Ltd.* (LB ERBETEE
HEMAEMRDT), a limited liability company
established in the PRC on 23 May 2017, which
is held as to approximately 62.70% by Beijing
Yihan Management Consulting Co., Ltd.* (1tZE
HEEEHAER2AT), a company controlled by
Mr. Zhang Yong and Ms. Shu Ping (respectively
a non-executive Director and an executive
Director and both the Controlling Shareholders),
approximately 29.70% by Mr. Sean Shi and his
wife and approximately 7.60% by five independent
third parties

the date on which the Shares were listed on the
main board of the Stock Exchange, being 13 July
2016

the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited

the Macao Special Administrative Region of the
PRC

the Model Code for Securities Transactions by
Directors of Listed Issuers as set out in Appendix

C3 to the Listing Rules

the nomination committee of the Board
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Definitions

BE

“Non-competition the non-competition undertaking entered into

Undertaking”

“Prospectus”

“Remuneration

Committee”

“Renminbi” or
“RMB”

“Reporting
Period”

HRSU”

“RSU Scheme”

“SFO”

“Share(s)”

“Shareholder(s)”

between the Company and the Controlling
Shareholders on 25 June 2016

the prospectus issued by the Company on 30 June
2016

the remuneration committee of the Board

Renminbi yuan, the lawful currency of the PRC

the year ended 31 December 2025

the restricted share units granted to RSU participants
pursuant to the RSU Scheme

the RSU scheme approved and adopted by the
Company on 24 February 2016 for the grant of
RSUs to RSU participants, which has expired as at
the date of this report

the Securities and Futures Ordinance, Chapter
571 of the Laws of Hong Kong, as amended,
supplemented or otherwise modified from time to
time

ordinary share(s) in the share capital of the
Company with nominal value of US$0.00001 each

shareholder(s) of the Company
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“Shuhai
Customized
Products”

“Shuhai Retalil
Products”

“Shuhai Purchase
Agreement”

“Shuhai Sales
Agreement”

“Shuhai Supply
Chain”

the hot pot soup flavorings, hot pot dipping sauce,
other single or compound condiment products and
semi-finished ingredients (e.g. sweet potato pasta
and cellophane noodles, etc.) of the Group that
are customized for Shuhai Supply Chain Group’s
customers who are catering service clients

the hot pot soup flavoring products, hot pot
dipping sauce products, other single or compound
condiment products of the Group and convenient
ready-to-eat food products sold to the Shuhai
Supply Chain Group that are targeted at the retail
market

the purchase agreement dated 17 October 2023
entered into between the Company and Shuhai
Supply Chain in relation to the sale of food
ingredients by the Shuhai Supply Chain Group to
the Group

the sales agreement dated 17 October 2023
entered into between the Company and Shuhai
Supply Chain in relation to the sale of Shuhai
Customized Products and Shuhai Retail Products
by the Group to Shuhai Supply Chain Group

Shuhai (Beijing) Supply Chain Management Co.,
Ltd.* (B8t R)HEREREFREE L A), a limited
liability company established in the PRC on 3 June
2014 and is held as to approximately 42.72% by
Leda Haisheng, approximately 26.17% by Jianyang
Jinghai Investment Co., Ltd. (BlEHEERES
FR2E]), a company wholly owned by Jingyuan
Investment, and approximately 31.11% by 23
independent third parties, none of which holds
more than 10% equity interest in it
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Definitions

BE

“Shuhai Supply
Chain Group”

“Sichuan Haidilao”

“Sichuan Haidilao
Group”

“SP YH Ltd”

“Stock Exchange”

“subsidiary” or
“subsidiaries”

Shuhai Supply Chain and its subsidiaries

Sichuan Haidilao Catering Co., Ltd. (I4)I/8&K#%
ZERM AR F), previously known as Sichuan
Jianyang Haidilao Catering Co., Ltd. (F9JI| &5
MEREEREREMELT) a limited company
established in the PRC on 16 April, 2001, which is
owned as to 50% by Jingyuan Investment, 25.50%
by Mr. Zhang Yong, 8% by Ms. Hailey Lee (Z=/&5%),
8% by Ms. Shu Ping, 8% by Mr. Sean Shi (fEKZ),
0.20% by Ms. Yang Lijuan (#%%8), 0.10% by Mr.
Yuan Huagiang (R%£3&), 0.10% by Mr. Gou Yigun
(Bi%2), 0.06% by Mr. Chen Yong (FRE) and
0.04% by Mr. Yang Bin (#3&), and its predecessor
(as the case may be)

Sichuan Haidilao and its subsidiaries

a business company with limited liability incorporated
in the British Virgin Islands on 30 June 2020, one of
the Controlling Shareholders

The Stock Exchange of Hong Kong Limited

has the meaning ascribed thereto under the Listing
Rules
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“Super Hi”

“Super Hi
Customized
Products”

“Super Hi Group”

“Super Hi
Master Sales
Agreement”

we, our

“Yihai Retail
Products”

SUPER HI INTERNATIONAL HOLDING LTD. (4%
ERRERER AT, the shares of which are listed
on the Stock Exchange (stock code: 9658) and the
NASDAQ (ticker symbol: HDL)

the hot pot soup flavorings, hot pot dipping sauce,
Chinese-style compound condiment products
and other customized products (e.g. semi-finished
ingredients, etc.) manufactured by the Group using
formulas owned by Super Hi Group for use in its
hot pot restaurants

Super Hi and its subsidiaries

the master sales agreement dated on 17 October
2023 entered into between Super Hi and the
Company each for itself and on behalf of its
subsidiaries in relation to the supply of Super Hi
Customized Products, Yihai Retail Products and
convenient ready-to-eat food products by the
Group to the Super Hi Group

the Company and where the context otherwise
requires, the Group

the retail hot pot soup flavoring, hot pot dipping
sauce and Chinese-style compound condiment
products manufactured by the Group using
formulas the Group owns for display and sale to
consumers in hot pot restaurants of the Haidilao
Group and the Super Hi Group, or on various online
platforms of the Haidilao Group, which are the
same products as those sold by the Group through
independent third party distributors
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Definitions

BE

“Yihai Shanghai”  Yihai (Shanghai) Food Co., Ltd. (E8/8(L8)&m
PR 7)), a foreign investment enterprise established
in the PRC on 1 December 2014 and an indirectly
wholly-owned subsidiary of the Company

“ZYSP YIHAI Ltd” a business company with limited liability incorporated
in the British Virgin Islands on 10 October 2013, one
of the Controlling Shareholders

“US dollars”, United States dollars, the lawful currency of the
“USD” or “US$” United States

“%” percentage
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BOARD OF DIRECTORS
Executive Directors

Mr. Sean Shi (Chairman)

Mr. Guo Qiang (Chief Executive Officer)
Mr. Sun Shengfeng

Ms. Shu Ping

Mr. Zhao Xiaokai

Non-executive Director
Mr. Zhang Yong
Independent Non-executive Directors

Ms. Cui Jin
Mr. Wang Xin (since 26 March 2025) Nete )
Ms. Li Ping (since 17 July 2025) Note?
Mr. Peng Long (from 26 March 2025

to 17 July 2025) M= d
Mr. Qian Mingxing (until 26 March 2025) Nt
Ms. Ye Shujun (until 26 March 2025) e 9)

AUDIT COMMITTEE

Ms. Cui Jin (Chairman)
Mr. Wang Xin (since 26 March 2025) Nete )
Ms. Li Ping (since 17 July 2025) Note2)
Mr. Peng Long (from 26 March 2025

to 17 July 2025) Noted)
Mr. Qian Mingxing (until 26 March 2025) Not¢ 9
Ms. Ye Shujun (until 26 March 2025) Nt

REMUNERATION COMMITTEE

Ms. Li Ping (Chairman) (since 17 July 2025) Note2)
Ms. Shu Ping
Mr. Wang Xin (since 26 March 2025) NV
Mr. Peng Long (from 26 March 2025
to 17 July 2025) Noed
Ms. Ye Shujun(until 26 March 2025) Note %
Mr. Qian Mingxing (until 26 March 2025) N9
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Corporate Information

“EER

NOMINATION COMMITTEE

Mr. Sean Shi (Chairman)
Ms. Cui Jin (since 26 March 2025) Nte®
Ms. Li Ping (since 17 July 2025) Nte2
Mr. Peng Long (from 26 March 2025
to 17 July 2025) Note3)
Mr. Qian Mingxing (until 26 March 2025) Note 4
Ms. Ye Shujun (until 26 March 2025) No¢9)

JOINT COMPANY SECRETARIES

Ms. Yue Dianhong
Ms. Chan Yin Wah

Notes:
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BHE LT (2025F3H26 H.1k) WD
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=
[}
PR

FIEE

*

1

Mr. Wang Xin has been appointed as an independent non-executive
Director, a member of the Audit Committee and the Remuneration
Committee with effect from 26 March 2025.

Ms. Li Ping has been appointed as an independent non-executive
Director, the chairman of the Remuneration Committee and a member of
the Audit Committee and the Nomination Committee with effect from 17
July 2025.

Mr. Peng Long served as an independent non-executive Director, the
chairman of the Remuneration Committee and a member of the Audit
Committee and the Nomination Committee from 26 March 2025 to 17
July 2025.

Mr. Qian Mingxing retired from his positions as an independent non-
executive Director, a member of the Audit Committee, the Remuneration
Committee and the Nomination Committee with effect from 26 March
2025.

Ms. Ye Shujun retired from her positions as an independent non-executive
Director, the chairman of the Remuneration Committee and a member of
the Audit Committee and the Nomination Committee with effect from 26
March 2025.

Ms. Cui Jin has been appointed as a member of the Nomination Committee
with effect from 26 March 2025.
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Corporate Information

NEER
AUTHORIZED REPRESENTATIVES TR E
Mr. Sun Shengfeng FEslE T4
Ms. Chan Yin Wah BREEL +
AUDITOR %2k
PricewaterhouseCoopers EOFKBETEERAT
Certified Public Accountants HESTTRD
Registered Public Interest Entity Auditor AR F R B B A HAm
22/F, Prince’s Building BEBPIR
Central, Hong Kong RFRE221E
HONG KONG LEGAL ADVISER EREEERN
Kirkland & Ellis LB R BEP
26/F, Gloucester Tower &8
The Landmark FIREFRER155
15 Queen’s Road Central BEMES
Hong Kong HETITKE261E
REGISTERED OFFICE M SR
P.O. Box 31119 Grand Pavilion P.O. Box 31119 Grand Pavilion
Hibiscus Way Hibiscus Way
802 West Bay Road 802 West Bay Road
Grand Cayman Grand Cayman
KY1-1205 Cayman Islands KY1-1205 Cayman Islands
CORPORATE HEADQUARTERS NRIABE
Units 2806-2809, Hongqi Tower RELET
No. 40, Lane 363, Zhenhua South Road ZielE
Putuo District HERK363F405%
Shanghai, PRC JE{H/N2806-2809 F
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Corporate Information
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PRINCIPAL SHARE REGISTRAR AND TRANSFER AGENT IN

THE CAYMAN ISLANDS

Suntera (Cayman) Limited
Suite 3204, Unit 2A

Block 3, Building D

P.O. Box 1586

Gardenia Court

Camana Bay

Grand Cayman, KY1-1100
Cayman Islands

PRINCIPAL PLACE OF BUSINESS IN HONG KONG
40th Floor, Dah Sing Financial Centre

No. 248 Queen’s Road East
Wan Chai, Hong Kong

HONG KONG SHARE REGISTRAR
Computershare Hong Kong Investor Services Limited
Shops 1712-1716

17th Floor, Hopewell Centre

183 Queen’s Road East
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Five-Year Performance Review

hEXEOE
CONDENSED CONSOLIDATED STATEMENT OF PROFIT OR HRGeEaREMEEER
LOSS AND OTHER COMPREHENSIVE INCOME 3
(RMB’000) (AR¥F )
For the year ended 31 December
HBZ12B31ALEE
2025 2024 2023 2022 2021
2025 2024 2023 2022 20214
Revenue ON 6,612,566 6,539,569 6,147,573 6,147,011 5,942,617
Gross profit ES | 2,165,042 2045813 1,941,304 1,853,882 1,923,953
Profit before income tax BRETS R AR R 1,275,433 1,178,113 1,264,117 1,142,147 1,170,161
Profit for the year FEREF 903,485 799,477 907,028 815,986 857,559
Profit attributable to: LT AT EEER
- Owners of the Company . UNCIE =N 853,964 739,425 852,696 741,987 766,201
CONDENSED CONSOLIDATED BALANCE SHEET e e A
(RMB’000) HIAGEEEARER
(AR®T )
As at 31 December
N12A31H
2025 2024 2023 2022 2021
20254 2024 20234 20225 20214
Non-current assets FREBEE 2,871,129 2,820,355 2,867,012 2,439,808 2,610,121
Current assets RBEE 3,068,581 2,978,939 3,187,426 3,111,485 2,394,957
Total assets EEMGE 5,939,710 5,799,294 6,054,438 5551,293 5,005,078
Capital and reserves attributable AARHEE B
to owners of the Company BEARK G 4,771,869 4,569,627 4,817,929 4,319,872 3,805,586
Total equity BRE%E 4,944,923 4,733,160 5,089,410 4,537,021 4,108,736
Non-current liabilities FRBEE 191,138 162,804 148,317 154,439 163,040
Current liabilities raas 803,649 903,330 816,711 859,833 733,302
Total liabilities BEaE 994,787 1,066,134 965,028 1,014,272 896,342
Total equity and liabilities BEREERAH 5,939,710 5,799,294 6,054,438  5551,293 5,005,078
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Chairman’s Statement

EERBEE

In 2025, the consumption upgrade and the channel differentiation of the
food industry brought increasingly fierce competition to the industry.
Through adhering to the core goal of “proper channel alignment,
accurate products, and efficient management”, the Company
deepened the development of core business and focused on refined
management, which consolidated the foundation of stable operation
and accumulated strength amidst change and adjustment so as to
steadily advance various operation and management work. The key
operation and management work in 2025, matters to be improved and
development prospects in 2026 of the Company are hereby presented
to all Shareholders in detail.

In 2025, the Company’s core management work focused on
“compatibility between channels and products”, breaking the traditional
extensive model of product development and channel operation.
Based on the consumer demand and operational characteristics of
different channels, we optimised products, channels and business
strategies, and at the same time strengthened basic management, so
as to promote the continuous improvement of the Company’s overall
operation efficiency. We mainly completed the following work:

Firstly, we focused on the proper channel alignment and created
a differentiated product matrix. The Company has always deeply
recognized that one of the core competitive advantages of the food
industry lies in “whether the products can accurately align with the
channels and meet the consumer demand behind the channels”.
In 2025, we deeply related product research and development to
channel demand, and carried out collaboration between departments
such as research and development, sales, and channel operations to
conduct in-depth research on the characteristics and core demands
of the consumer group in each channel. We established a product
matrix of “channel-exclusive and precise alignment”. At the same
time, we standardised and refined the customised products that were
accepted by the market to create standard products for channels
and enrich product offering. The synergy between products, channels
and scenarios was enhanced so that the value of products in the
corresponding channels could be fully demonstrated.
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Secondly, we optimised the channel layout and implemented the
differentiated operation strategy. In 2025, on the basis of accurate
product compatibility, the Company further optimised its channel
layout and implemented differentiated channel strategies based on
the operational characteristics and coverage of different channels.
We identified the core positioning, operational focus and assessment
standards of each channel with a view to achieving “precise channel
layout, proper strategy adaptation and steady improvement in
efficiency”. In addition, the “two-direct” (direct distribution and
direct management) model we implemented in the KA channel could
effectively reduce the implementation stage and costs, and enhance
the control over points of sale, which led to the rapid growth of
channels while strengthening in-depth cooperation with the KA channel.
We focused on the development of business-end channels. Through
the dual-track approach of standard product offering and customised
services, we were able to meet the diversified needs of customers
and consolidate the stickiness of cooperation. At the same time, we
steadily expanded overseas channels, simultaneously deployed in the
overseas customer-end and business-end markets, and established
an appropriate overseas channel operation system to explore market
potential.

Finally, the Company continued to strengthen internal management
and supply chain collaboration. Taking process optimisation, cost
control, quality and safety as the core focus, we continued to enhance
the standardised operation system and improve the full-link execution
efficiency, so as to provide solid support for the development of
the front-end market. The Company has planned to simultaneously
introduce Al technology on the marketing side and supply side to
optimise marketing decisions, improve supply chain response speed
and resource allocation efficiency by intelligent means. Currently, the
relevant plans have not been implemented. In 2026, the utilisation
of technology and scenario-based application will be carried out
gradually.
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Chairman’s Statement

EERBEE

Certainly, while reviewing our work in 2025, we also clearly note
that the operation and management of the Company still need to be
strengthened. First, there is still room for improvement in the refined
operation level of the channels. Further efforts are needed in the work
of “two-direct” (direct distribution and direct management) model in
the KA channels, and the user stickiness of emerging channels needs
to be strengthened. Second, the innovation rhythm and deployment
of products still need to be further optimised. In the previous year,
we actively explored the deployment of new products and performed
more frequent upgrades. The number of SKUs was relatively high,
which diverted our research and development, supply chain and
market resources to a certain extent, and brought certain pressures to
the product coordination and management and to the creation of key
products. Going forward, we need to continue to optimise the product
matrix and improve the precision in the allocation of resources.

Looking ahead to 2026, opportunities come with challenges; and hope
comes with responsibility. The Company will continue to adhere to
the original aspiration in the food industry, be directed by the needs of
consumers, and focus on the three core areas of channel penetration,
product optimisation and management enhancement. First, we will
continue to implement the refined management and expansion of
channels, accelerate the full coverage of the two-direct model, and
enhance the operation capability of emerging channels. Second, we will
effectively manage and control the rhythm of product innovation, focus
on the core products suitable for each channel, and concentrate the
resources to create exclusive benchmark products for each channel,
so as to improve product profitability and turnover efficiency. Third,
we will strengthen the supply chain collaboration, cost control and
organisational capacity building, and implement the scenario-based
application of Al technology on the marketing and supply sides.
Leveraging intelligent means to optimise marketing decisions and
improve supply chain response speed as well as resource allocation
efficiency, we aim to fully enhance overall corporate competitiveness.

In the coming year, with a firmer belief, a more pragmatic work style
and a more innovative spirit, the Company will continue to deepen
its core business and expand its development potential. We will do
our best to carry on our business, create value, and strive to achieve
stable, sustainable and high-quality development of the Company, so
as to deliver an excellent operating performance in return for the trust
and support of every Shareholder.
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Management Discussion and Analysis

2025 PERFORMANCE REVIEW

In 2025, the domestic economy was generally stable, and the growth
of residents’ incomes remained stable in general, but the growth rate
of residents’ consumption expenditure slowed down. There remains
room for improvement in residents’ consumption confidence and
power. The foundation for recovery of domestic demand still needs to
be consolidated, and the endogenous driving force of the consumer
market still needs to be stimulated continuously.

In 2025, adhering to the market-oriented product research and
development strategies, the Group continued improving the
compatibility of products and channels, deepened refined channel
management, and widely explored the business-end market and
overseas operations. For the year ended 31 December 2025, the
Group’s revenue from third-party business amounted to RMB4,781.5
million, representing a year-on-year increase of 4.7%.

With respect to product research and development, the Group bases
its efforts on market demand, conducts multi-dimensional analyses of
consumer needs across different regions and categories, keeps abreast
of evolving market preferences, and utilises market feedback and sales
data to drive product upgrades and iterations, enhance R&D efficiency,
and improve alignment with market needs. Under this strategy, all
product categories to third parties performed well. For example, (i)
in terms of hot pot condiments, dipping sauces and beef tallow hot
pot soup flavouring product recorded faster growth, among which,
the revenue from dipping sauces amounted to RMB512.7 million,
representing a year-on-year increase of 16.4% and revenue from
beef tallow hot pot soup flavouring product amounted to RMB621.2
million, representing a year-on-year increase of 6.0%; (ii) in terms of
compound condiments, the fish seasonings and the spices series
further catered to consumer preferences through segmenting consumer
needs and consumption scenarios, among which, the revenue
from fish seasonings amounted to RMB119.3 million, representing
a year-on-year increase of 9.4% and the revenue from the spices
amounted to RMB32.0 million, representing a year-on-year increase
of 119.2%; and (jii) in terms of convenient ready-to-eat food products,
the consumer acceptance of home-cooked series increased, with the
revenue amounted to RMB79.1 million, representing a year-on-year
increase of 67.5%.
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Management Discussion and Analysis

EEEWED T

In terms of channel building, the Group focused on the refined and
in-depth development of channels and the diversified operation of
scenarios. On the one hand, the Group developed differentiated
operation plans according to the characteristics of different channels
to improve the utilisation efficiency of channel resources. On the other
hand, the Group focused on diversified consumption scenarios and
launched channel-customised products to accurately target the channel
demand. For the year ended 31 December 2025, the revenue from
third-party business amounted to RMB4,781.5 million, representing a
year-on-year increase of 4.7%, among which, in respect of overseas
channel building, we continued expanding the coverage of overseas
channels and gradually launched the direct sales integration model in
Singapore, Malaysia and Thailand. For the year ended 31 December
2025, the sales revenue from third-party overseas channel amounted to
RMB426.0 million, representing a year-on-year increase of 45.4%.

In terms of supply chain management, the Group focused on
optimising the allocation of production capacity, and strengthening
the synergies of the supply chain. First, we continued improving the
capacity layout, fostered the upgrades of technological innovation and
process, and increased the level of automation of production lines. The
improvement in production efficiency and the reduction in unit labour
cost contributed to the continuous improvement of gross profit margin.
Moreover, regarding the deployment of the overseas supply chain,
with the continuous release of production capacity of the overseas
factories, the radius coverage in overseas supply further expanded,
forming a complementary synergy with domestic production bases.
This further enhanced the coverage and risk-resistance capabilities of
our global supply network, laying a solid foundation for the expansion
of our overseas business. Meanwhile, with respect to the business-end
supply, relying on an efficient, collaborative, flexible and adaptable
supply chain system, the Group was able to meet the individual needs
of major business-end customers, and at the same time provide minor
business-end customers with a wide range of standardised products.
For the year ended 31 December 2025, the sales revenue from
third-party business-end customers amounted to RMB300.2 million,
representing a year-on-year increase of 73.3%.
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Management Discussion and Analysis

BUSINESS REVIEW

For the year ended 31 December 2025, the Group recorded a revenue
of RMB6,612.6 million, representing a year-on-year increase of 1.1%,
and a net profit of RMB903.5 million, representing a year-on-year
increase of 13.0%.

Sales Channels

The Group continued to provide a variety of delicious condiments and
a wide range of convenient food to household consumers, catering and
food companies, as well as the related parties, being Haidilao Group,
Super Hi Group and Shuhai Supply Chain Group. For the year ended
31 December 2025, the Group’s major products included, among
others, hot pot condiments, compound condiments, convenient ready-
to-eat food products and snacks. The major channels for sales to
third parties included distributors, e-commerce channels and catering
customers. The Group’s sales to third-party distributors covered a total
of 34 provincial and administrative regions in China as well as other 49
countries and regions overseas.
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Management Discussion and Analysis
EEEN WD

In 2025, insisting on deepening the refined operation of channels and
adhering to the core of developing and expanding third-party sales
channels, the Group replaced the traditional bulk listing model with the
satisfaction of specific channel needs, which promoted the optimisation
and efficient allocation of channel resources, and effectively improved
operational efficiency and channel value. Firstly, we implemented a
flexible and diversified cooperation mechanism in the KA channel.
Through the “two-direct” (direct management and direct distribution)
model which connected point of sales directly, we accurately matched
channel consumption demand to improve logistics turnover efficiency to
facilitate market expansion and improvement in profitability. Secondly,
we further deepened channel penetration, and continued to enrich the
customised product matrix and diversified pricing system in response
to the differences in demand among different channels and regional
markets, so as to lay a solid foundation for the downward-reaching
market and improve the overall sales situations. At the same time, for
the expansion in underpenetrated regions, we took the local core cities
as fulcrums and leveraged suitable products to extend its coverage to
surrounding urban areas in a way of point to area, driving the growth
of the number of distributors and enhancing the market penetration
rate. Finally, we continued to empower channel development through
the construction of information technology, which accurately captured
consumption data, dynamically tracked point of sales situation, and
simultaneously monitored the changing trends in consumer market,
so as to promote the optimisation of channel strategies and product
upgrade to achieve continuous improvement in the channel core
competitiveness and market share. For the year ended 31 December
2025, the sales revenue from third parties amounted to RMB4,781.5
million, representing a year-on-year increase of 4.7%.
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Management Discussion and Analysis

In respect of e-commerce channels, in 2025, the Group continuously
optimised online products and operating strategies based on actual
business needs and market changes. On the one hand, we adopted
product-driven development, and developed customised products
according to the characteristics of online consumption, so as to drive
the significant growth in revenue from e-commerce platforms such as
Pinduoduo.com. On the other hand, we no longer put in a significant
amount of expenditure, but shifted to a precise promotion approach
centered on publicity and empowerment, which improved input-output
efficiency. Moreover, the Group gradually launched overseas online
business, which further broadened the market coverage of e-commerce
channels. Currently, the Group operates 14 flagship stores on
e-commerce platforms such as Tmall.com, JD.com, and Pinduoduo.
com. For the year ended 31 December 2025, the Group’s sales
revenue from e-commerce channels amounted to RMB464.9 million,
representing a year-on-year increase of 16.6%.

For sales to related parties, the pricing of products transacted with
related parties was adaptively adjusted in response to fluctuations in
market prices, and the product matrix was also updated and refined
in line with changes in consumer tastes. For the year ended 31
December 2025, the sales revenue from the Group’s related parties
was RMB1,831.1 million, representing a year-on-year decrease of 7.2%.
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Management Discussion and Analysis
EEEN WD

Products

In 2025, the Group always adhered to the strategy of market-oriented
approach for product research and development and independent
product selection by sales teams, and deeply engaged in iteration
and expansion of product offering, so as to optimise and upgrade the
product matrix and steadily improve the ability to adapt to the market.
Regarding condiments products, instead of launching new products
frequently, we focused on the refining and optimisation of flavours
and production techniques to enrich the layer of flavours and improve
the consistency of quality. We also expanded the dimension of our
product matrix differentiation by offering products of local tastes.
Regarding ready-to-eat food products, based on demand analysis of
diversified consumption scenarios and consumer groups, as well as
multi-dimensional factors such as taste, ingredients and convenience,
we promoted continuous product updates and iterations to maintain
market freshness and consumers’ attention. Regarding business-
end products, focusing on basic tastes and leveraging innovation
as initiatives, we have built a flexible and diversified product flavour
portfolio through customisation or combination of ingredients according
to the individual needs of different business-end customers. Therefore,
the strengths of our core flavours were demonstrated, and the demand
for diverse tastes from our customers was met quickly.

For overseas products, the Group carried out research on the culinary
cultures and local customs of the target markets, captured the taste
preferences and consumption patterns of local consumers, and actively
strove to integrate and transform existing products with local tastes. In
addition, we offered localised tastes in response to local food culture,
so that the Group was able to expand its presence in overseas markets
to a certain extent. In addition, leveraging the advantages in overseas
supply chain, the Group further expanded its business in the overseas
business-end operation, and established cooperative relationships with
local chain restaurants or Chinese food brands in Thailand, Malaysia,
the United States and South Korea, etc.
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Management Discussion and Analysis

While adhering to the strategy of independent product selection, the
Group continued to improve the Al data analysis function. Through
the introduction of multi-dimensional platform data resources, the
Group captured key information such as sales orders, taste reviews
and sales by category. Combined with market consumption feedback
and analysis by new Al technology, the data was deeply broken down
with the help of algorithms to gain insights into the dynamics of the
catering market, the trend of popular dishes and taste preferences,
so as to promote the upgrading and iteration of product development
and taste, and continuously improve the adaptability in the market and
competitiveness of the products.

Currently, hot pot condiments, compound condiments, convenient
ready-to-eat food products and snacks are the major products of
the Group. For the year ended 31 December 2025, the new products
across all categories amounted to more than 60 in total, including new
flavours such as regional flavour condiments, crayfish seasonings and
fish seasonings, as well as a variety of new convenient ready-to-eat
food products. At the same time, considering both market feedbacks
and sales situations, we discontinued the sales of certain products
and consolidated certain product specifications. For the year ended 31
December 2025, the Group had over 300 types of products (excluding
customised products for customers) for sale.
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Management Discussion and Analysis

EEEWED T

The table below sets forth the data on the Group’s revenue, sales TREI A THEAEEIZERER
volume and average selling price by product categories and distribution REHRBEIWRA - HERFIE
channels for the periods as indicated: BRIE -

For the year ended 31 December

BEZ12A31HILERE
2025 2024
20255 20245
Average Average
selling selling
Sales price Sales price
Revenue volume per kg Revenue volume per kg
BAR 5O
0N HE THER WA HE FHIER
(RMB’000) (tonnes) (RMB)  (RMB’000) (tonnes) (RMB)
(AR®FR) () (AR¥%x) (AR%®Tr) () (AR%7)
Hot pot condiments! KRR
Third parties B=hH 2,476,942 96,130 258 2,332,137 88,385 26.4
Related parties ]yl 1,560,621 97,909 15.9 1,753,229 104,341 16.8
Subtotal N 4,037,563 194,039 20.8 4,085,366 192,726 21.2
Compound condiments?®  #E &R
Third parties %=5 778,073 35,139 22.1 721,307 32,484 222
Related parties ol oy 137,729 10,250 13.4 65,331 3,648 17.9
Subtotal P 915,802 45,389 20.2 786,638 36,132 21.8
Convenient ready-to-eat HFEERY
food products®
Third parties B=7 1,431,437 45,835 31.2 1,449,352 43,425 334
Related parties Lyl 132,707 8,549 15.5 155,334 9,101 171
Subtotal Nt 1,564,144 54,384 288 1,604,686 52,526 306
Others* Hir® 95,057 20,395 4.7 62,879 15,649 4.0
Total @ 6,612,566 314,207 21.0 6,539,569 297,033 22.0
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Notes:

Management Discussion and Analysis

(1) Including the Group’s sales of hot pot soup flavourings and hot pot (1) BEREEHEEMNNBERRXRBER

dipping sauce products

(2)  Mainly including the Group’s sales of products such as Chinese-style @ FEBEFREEHEENTN ARNES
and Western-style compound condiments, ready-to-eat sauces, chicken FARE - IRE  BERREFRERE

powder and spices

(3)  Mainly including the Group’s sales of products such as self-serving @) FEBEREBEHEEMNEMEB/NKIBE
products (e.g. self-serving small hot pots), instant vermicelli, instant meal, BREER  URAER - REX - Bt

puffed food, etc.

BEENWED N
s -
&
=&
BRE

(4)  Mainly including the Group’s sales of products such as raw materials for @ FEEEXAEBHEENESEEMAR

trade and packaged goods

aENE

The table below sets forth the revenue of the Company in absolute ~ TXREIIAMARBABAARZERERE
terms and the percentage of the revenue of the Company by product DRI ANBEHEREERARABANE
categories for the periods as indicated:

otk

For the year ended 31 December

HZ12ABLEE
2025 2024
2025 20245

Revenue % of Revenue % of

(VPN revenue WA revenue

(RMB’000) A (RMB'000) ETLON

(ANR#EFT) Bolk (AREFT) Bokk

Revenue from hot pot condiments KSR FAR R A 4,037,563 61.1% 4,085,366 62.5%

Revenue from compound condiments BEFAFRBUA 915,802 13.8% 786,638 12.0%
Revenue from convenient ready-to-eat ~ FEERBUWA

food products 1,564,144 23.7% 1,604,686 24.5%

Other revenue HAA 95,057 1.4% 62,879 1.0%

Total revenue FEL PN 6,612,566 100% 6,539,569 100%
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Management Discussion and Analysis

EEENWEDSN
FINANCIAL REVIEW B4 7% [o] B8
Revenue PN

The revenue of the Group increased by 1.1% from RMB6,539.6 million AEENWABREE2024F12H3181E
for the year ended 31 December 2024 to RMB6,612.6 million for the FEENARYG,530.6 HETEMI.1%E
corresponding period in 2025. 2025 FEIHINAR®6,612.6 BETT ©
Revenue by product RERESEIMN

For the year ended 31 December

BZ12R31HLEE
2025 2024
20254 20244

% of % of
revenue revenue
from from
Revenue hot pot Revenue hot pot
YN  condiments WA  condiments

(RMB’000) f&X&BFERERl  (RMB’000) 1A 5B :EMRE
(AREBEFRT)  BANESE (ARETR) BABDH

Revenue from hot pot

condiments products K SRR FLE BRI
Revenue from third parties FEE=ZFABRA 2,476,942 61.3% 2,332,137 57.1%
Revenue from related parties RERFE S WA 1,560,621 38.7% 1,753,229 42 9%

Total revenue from hot pot condiments Xk 3881k #4 7 F 42U\
products 4,037,563 100% 4,085,366 100%

28 MESEMERARALDT Yihai International Holding Ltd.



Management Discussion and Analysis

Revenue from hot pot condiments products decreased by 1.2%
from RMB4,085.4 million for the year ended 31 December 2024 to
RMB4,037.6 million for 2025, accounting for 61.1% of the revenue for
the year ended 31 December 2025. Among this, revenue from sales of
hot pot condiments products to related parties decreased by 11.0%
as compared to the previous year. The decrease was mainly due to
the fact that the demand from related party stores decreased and, at
the same time, prices of products sold to related parties were adjusted
based on market prices. Revenue from sales of hot pot condiments
products to third parties increased by 6.2% as compared to the
previous year, which was mainly due to the increase in revenue from
hot pot dipping sauce and solid beef tallow products.

EEEWRD T

ABARBERFABUARBZE2024
F12A31HELFEENARY4,085.45
BARD1.2%E2025FFEN AR
4,037.6 B8 hEIE2025%F 128
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For the year ended 31 December

HZ12A31QLEE
2025 2024
20255 2024%F
% of % of
revenue revenue
from from
Revenue compound Revenue compound
WA condiments WA  condiments
(RMB'000) f5#E&#MMHE  (RMB'000) L&A FHRA
(AR#F 1) WANERL (ARETRX) ABDL
Revenue from compound condiments EEFARBIIN

Revenue from third parties KEE=FBA 778,073 85.0% 721,307 91.7%
Revenue from related parties REBHLRA 137,729 15.0% 65,331 8.3%
Total revenue from compound condiments # & #3 bk RHEUN 915,802 100% 786,638 100%
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Management Discussion and Analysis
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Revenue from compound condiments increased by 16.4% from
RMB786.6 million for the year ended 31 December 2024 to RMB915.8
million for 2025, accounting for 13.8% of the revenue for the year
ended 31 December 2025. Among this, revenue from sales of
compound condiments to related parties increased by 110.8%, which
was mainly due to the supply of new products, including maocai soup
base and beef bone soup base, to related parties. Revenue from sales
of compound condiments to third parties increased by 7.9%, mainly
attributable to the increase in sales revenue from products such as
spices.

BEARBFEWABREZ2024F128
S1HILEFEENARYK786.6 @B TEM
16.4% Z2025F FEMNARMKEI15.8EE
Tt 1EEE2025F 12 A31 B L EERA
13.8% - Hih > OB A HEESH
RmWAEN110.8%  EEERETER
BEBEAHEFERERZSARSFES
B AE=AHEEESARMKAER
7.9%  ERERNFEEEFREERN
EWRALTF -

For the year ended 31 December

BZ12A31HLEE
2025 2024
20255 2024F
% of % of
revenue revenue
from from
convenient convenient
ready-to- ready-to-
eat food eat food
Revenue products Revenue products
[N EHE A EHE
(RMB’000) ERES  (RMB000) RREM
(AR#FRT) WBAERE (ARETR) WABDH
Revenue from convenient
ready-to-eat food products FEEEERBAN
Revenue from third parties REE=FWA 1,431,437 91.5% 1,449,352 90.3%
Revenue from related parties R BT WA 132,707 8.5% 155,334 9.7%
Total revenue from convenient
ready-to-eat food products FEREREMRBIIN 1,564,144 100% 1,604,686 100%
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Management Discussion and Analysis

Revenue from convenient ready-to-eat food products decreased by
2.5% from RMB1,604.7 million for the year ended 31 December 2024
to RMB1,564.1 million for 2025, accounting for 23.7% of the revenue
for the year ended 31 December 2025. Among this, revenue from sales
of convenient ready-to-eat food products to related parties decreased
by 14.6%), which was mainly attributable to the fact that we stopped
supplying certain prepared food products to related parties in order
to optimise our product matrix and production resources allocation,
resulting in a decrease in the corresponding revenue. Revenue
from sales of convenient ready-to-eat food products to third parties
decreased by 1.2%, which was mainly attributable to the decrease in
sales revenue from self-serving product series.

Revenue by distribution network

EEEWRD T

FEERRERABWAHEE2024%12
B31HIEFEMNARYK1,604.7EBE TR
D25%E2025F FEMAKRY1,564.1
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For the year ended 31 December

BZ12A31ALEE
2025 2024
20254 2024
% of % of
Revenue total Revenue total
[ON revenue A revenue
(RMB'000) E@KEAN  (RMB000) (BRI
(NR#ETF ) BRtk (AR®EFX) BAL
Related party customers lyEds
Haidilao Group, Super Hi Group and BREEE -
Shuhai Supply Chain Group HBEREE
BEHEERE 1,831,057 27.7% 1,973,894 30.2%
Third party customers E=HEA
Distributors RiEm 3,443,703 52.1% 3,983,444 60.9%
Direct sales stores in malls HemH
and supermarkets 558,571 8.5% - 0.0%
E-commerce ER 464,883 7.0% 398,705 6.1%
Catering and food product companies EHRERDT 300,197 4.5% 173,250 2.6%
Others Hi
Ad hoc sales event — R HEEE 14,155 0.2% 10,276 0.2%
Total revenue FAl N 6,612,566 100% 6,539,569 100%
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Management Discussion and Analysis
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In 2025, the pricing of products transacted by the Group with related
parties was adaptively adjusted with the dynamic changes in market
prices, and the product matrix was also updated and refined in line with
changes in consumer tastes. For the year ended 31 December 2025,
the sales revenue from the related parties was RMB1,831.1 million,
representing a year-on-year decrease of 7.2%.

For the year ended 31 December 2025, the sales revenue from
distributors was RMB3,443.7 million, representing a year-on-year
decrease of 13.5%, which was mainly due to the decrease in revenue
from the distributor channel as the Group promoted direct sales
business and conducted channel adjustments; for the year ended 31
December 2025, the sales revenue from direct sales stores in malls and
supermarkets achieved RMB558.6 million, which was mainly due to
the implementation of direct sales management over certain customers
which were malls and supermarkets during the year; the sales revenue
from e-commerce channels was RMB464.9 million, representing a
year-on-year increase of 16.6%, mainly due to the customisation of
products for launching on the platform Pinduoduo.com and expansion
of overseas e-commerce business; and sales revenue from sales
to catering and food product companies was RMB300.2 million,
representing a year-on-year increase of 73.3%, mainly due to the
revenue growth from the launch of new products such as tomato hot
pot soup flavouring in catering field and seasoning powder.

32 ESEKERARALT Yihai International Holding Ltd.

2025%F - BEEMIGEREIREE L HE
BARSHWEREEE L TEETERE
MR ERGBEEEEEEOKE
{EEHER  HE2025F12H831 01
FEOBRBEAIHEENHEERABARY
1,831.18& T ' [ALEAD7.2% ©

HZE2025%F12 31 H L FE G LR
ENHEEVABARYES443.7EE T
BLEA13.5% » BAETERERALRE
EEEXEKEERREARSHKHERS
REWATRE, AEERTHIBEE
FEZE®E  FRKREZE2025F12 831
HEFEEEHHEERHEERAARY
558.6 BT EEEENHEEKRABA
R#£464.988 T AHIER16.6% @ 18
RETEREAHEHZZTELTES
ERRBIEFERAR  BERERE®
NERHEEVABARKI002EETT
BELIER73.3% EREFEFHRAENK
HEMERRFARDEH R LEHFRN
WAEE -



Management Discussion and Analysis

Revenue by geographic region

The table below sets forth the revenue by geographic regions of the

Group for the periods as indicated:

EEEWRD T
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TERIIR T 2 52 B A B = HA 8 LA b 120 1
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For the year ended 31 December

HEZ12ABLEE
2025 2024
20254 2024
% of % of
Revenue total Revenue total
[N revenue ON revenue
(RMB’000) LT 9N (RMB’000) EUA
(NE®F) Btk (AR¥ET ) Btk
Northern China® #4Lo 2,743,738 41.5% 2,806,192 42.9%
Southern China® RO 3,283,611 49.6% 3,291,858 50.3%
Other markets Hitmi5 585,217 8.9% 441,519 6.8%
Total i 6,612,566 100% 6,539,569 100%
Notes: B EE

(5)  Including Heilongjiang, Jilin, Liaoning, Nei Mongol, Beijing, Tianjin, Hebei, 5)
Shandong, Shanxi, Henan, Ningxia, Shaanxi, Gansu, Qinghai, Xinjiang

and Xizang

(6) Including Jiangsu, Shanghai, Zhejiang, Anhui, Jiangxi, Fujian, Hubei, (6)
Hunan, Guangdong, Chongging, Guizhou, Guangxi, Sichuan, Yunnan and

Hainan

BERET - &M EE - RmEL -4
I~ RE AL R - E - R
EE BB HE 55 HERAER

BT - big T - 28 OTA

BE- ML B EXR -EE-&
M- ERE - W EERSE
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Management Discussion and Analysis
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Cost of Sales HEMAK

The Group’s cost of sales, including raw materials, employee benefit ~AEBMNHEERK (BFERME - EE
expenses, depreciation and amortisation and utilities, decreased BAFEZ WEREHEERARSEE)H
by 1.0% from RMB4,493.8 million for the year ended 31 December  #HZ2024F12A31HLFENARY
2024 to RMB4,447.5 million for 2025. The decrease in cost of sales 4,493 8BETTHAD1.0%E2025F FEF
was mainly due to the decrease in the price of raw materials and the =~ HIAR#®¥4,447 588 T - HHERNRED

improvement in production efficiency. FEREMRERTRBRREEMRIEFH -
Gross Profit and Gross Profit Margin EFRENE

For the year ended 31 December

BE12A31HLLEE
2025 2024
20254 20244
Gross  Gross profit Gross  Gross profit
profit margin profit margin
e EFE EF ER=
(RMB’000) % (RMB’000) %
(AR¥F7T) % (AR®FT) %
Hot pot condiments KSR R A 1,455,249 36.0% 1,383,417 33.9%
Third parties E=h 1,220,072 49.3% 1,136,363 48.7%
Related parties 2Liya) 235,177 15.1% 247,054 14.1%
Compound condiments BAEFER 301,676 32.9% 266,172 33.8%
Third parties $£= 279,533 35.9% 253,947 35.2%
Related parties )yl 22,143 16.1% 12,225 18.7%
Convenient ready-to-eat food products HEEER 401,425 25.7% 395,745 24.7%
Third parties £= 381,067 26.6% 372,371 25.7%
Related parties Lyl 20,358 15.3% 23,374 15.0%
Others Hitr 6,692 7.0% 479 0.8%
Total st 2,165,042 32.7% 2,045,813 31.3%
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Management Discussion and Analysis

The Group’s gross profit increased by 5.8% from RMB2,045.8 million
for the year ended 31 December 2024 to RMB2,165.0 million for 2025,
and the gross profit margin increased from 31.3% for the year ended
31 December 2024 to 32.7% for 2025. The increase in gross profit
margin was mainly due to the decrease in the price of raw materials
and the improvement in production efficiency.

Distribution Expenses

The Group’s distribution expenses decreased by 0.5% from RMB771.5
million for the year ended 31 December 2024 to RMB768.0 million
for 2025. The Group’s distribution expenses as a percentage of the
Group’s revenue decreased from 11.8% for 2024 to 11.6% for 2025.

Administrative Expenses

The Group’s administrative expenses increased by 6.7% from
RMB276.7 million for the year ended 31 December 2024 to RMB295.3
million for 2025. The Group’s administrative expenses as a percentage
of the Group’s revenue increased from 4.2% for the year ended 31
December 2024 to 4.5% for the year ended 31 December 2025. The
increase in administrative expenses was mainly attributable to the
increase in management bonuses and the increase in the cloud service
fee incurred as the Group carried out digital construction.

Other Income and Gains - net

The Group’s net amount of other income and gains increased by
22.8% from RMB110.8 million for the year ended 31 December 2024
to RMB136.0 million for 2025, which was mainly due to the increase in
government grants income during the year.
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Management Discussion and Analysis
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Finance Income - net

The Group’s net amount of finance income decreased by 45.9% from
RMB69.8 million for the year ended 31 December 2024 to RMB37.7
million for 2025, which was mainly attributable to the decrease in
deposit interest rate and the decrease in the average deposit balance.

Profit before Income Tax

As a result of the foregoing, the Group’s profit before income tax
increased by 8.3% from RMB1,178.1 million for the year ended 31
December 2024 to RMB1,275.4 million for 2025.

Income Tax Expenses

The Group’s income tax expenses decreased by 1.8% from RMB378.6
million for the year ended 31 December 2024 to RMB371.9 million for
2025. The effective tax rate decreased from 32.1% for the year ended
31 December 2024 to 29.2% for the year ended 31 December 2025.

Net Profit for the Year

As a result of the foregoing, net profit of the Group increased by
13.0% from RMB799.5 million for the year ended 31 December 2024
to RMB903.5 million for 2025. Basic earnings per share increased from
RMB76.2 cents for the year ended 31 December 2024 to RMB88.0
cents for 2025, and net profit margin increased from 12.2% for the year
ended 31 December 2024 to 13.7% for 2025.

Capital Liquidity and Financial Resources

For the year ended 31 December 2025, the Group’s operations were
mainly funded by the cash generated from its operation. The Group
intended to utilise internal resources to provide funds for its expansion
and business operations through organic growth and sustainable
development.
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Management Discussion and Analysis

Cash and Cash Equivalents

As at 31 December 2025, the Group’s cash and cash equivalents were
mainly composed of Renminbi, the U.S. dollars and other items. Cash
and cash equivalents amounted to approximately RMB2,084.5 million
(31 December 2024: RMB1,881.9 million).

Asset-Liability Ratio

As at 31 December 2025, the Group’s asset-liability ratio” was 16.7%
(31 December 2024: 18.4%). The Group did not have any bank
borrowings.

Note:

(7)  The asset-liability ratio is calculated by dividing total liabilities as at the
end of each financial period by total assets.

Inventories

Inventories mainly include raw materials, work-in-progress and
finished goods. As at 31 December 2025, the inventories amounted
to approximately RMB521.9 million (31 December 2024: RMB465.5
million), and the turnover days of inventories increased from 34.0 days
for the year ended 31 December 2024 to 40.5 days for the year ended
31 December 2025. The increase in turnover days of inventories was
mainly due to the fact that the extension of the industrial chain to
reduce production costs led to an increase in production stages and
intermediate products, which in turn pushed up the overall inventory,
and the increase in inventory due to the increase in the number of
customisation customers, resulting in the increase in turnover days of
inventories.
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Trade Receivables

Trade receivables represent the amounts due from customers in
respect of sales of goods in the ordinary course of business. As at 31
December 2025, the trade receivables amounted to approximately
RMB256.3 million (31 December 2024: RMB285.4 million). The change
was mainly due to the decrease in trade receivables from related party
stores. The turnover days of trade receivables decreased from 15.2
days for the year ended 31 December 2024 to 15.0 days for the year
ended 31 December 2025.

Trade Payables

Trade payables are obligations to pay for goods or services that have
been acquired in the ordinary course of business from suppliers. Due
to the cyclical effects of low and peak seasons for production and
sales and the seasonal procurement cycle, trade payables amounted
to approximately RMB403.6 million as at 31 December 2025 (31
December 2024: RMB482.2 million). The turnover days of trade
payables increased from 35.9 days for the year ended 31 December
2024 to 36.3 days for the year ended 31 December 2025.

Contingent Liabilities

As at 31 December 2025, the Group did not have any material
contingent liabilities.

Charge of Assets

As at 31 December 2025, the Group did not charge any fixed assets as
securities for borrowings.

Borrowings

As at 31 December 2025, the Group did not have any bank borrowings.
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Management Discussion and Analysis

Debt-to-Equity Ratio

As at 31 December 2025, the debt-to-equity ratio® of the Group was
2.4% (2024: 2.0%).

Note:

(8) Debt-to-equity ratio is calculated by dividing total debt by total equity.
Total debt is defined as interest-bearing liabilities including lease
liabilities.

Risk of Foreign Exchange Rate and Hedging

The Group mainly operates in the PRC with most of the transactions
denominated and settled in RMB. However, the Group has certain cash
in hand denominated in the U.S. dollars and Hong Kong dollars, and is
therefore exposed to foreign exchange risk. The Group has not hedged
against its foreign exchange risk. However, the Group will closely
monitor the exposure and will take specific measures when necessary
to make sure the foreign exchange risk is manageable and within
control.

Employees and Remuneration Policy

As at 31 December 2025, the Group had a total of 2,571 employees
(excluding temporary workers), comprising 1,828 employees in
production, 607 employees in marketing and 136 employees in
administration and management related functions.

For the year ended 31 December 2025, the Group’s total staff costs
amounted to RMB752.5 million, including salaries, wages, allowances
and benefits. The Group continued to optimise the incentive-based
system in line with business development needs and implemented
remuneration policies with competitiveness.

Material Acquisitions and Disposals
For the year ended 31 December 2025, the Group did not have any

material acquisition or disposal of subsidiaries, associates and joint
ventures.
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Management Discussion and Analysis
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FUTURE PROSPECTS
Industry and Business Outlook

In 2026, with the strengthening and improvement of macroeconomic
policies, the national economy will continue its development trend of
steady growth and improvement in quality and efficiency. Developing
new quality productive forces will drive residents’ income and economic
growth steadily. The foundation of quality enhancement and capacity
expansion of consumer market will continue to be consolidated, leading
the consumer market to further develop towards a stable and positive
direction.

In 2026, the Group will continue to prioritise product research and
development, channel building, and overseas expansion as the
Company’s strategic focuses.

In terms of product research and development, the Group will adhere
to a market-oriented mechanism for product research. The sales team
will observe the product demand based on channel performance,
consumer behaviour insights and market trends. The research and
development team will then carry out research and development
accordingly. By implementing an effective market-oriented product
selection strategy, product research and development and market
demand will be aligned, so that quality products could be launched
continuously to meet prevailing consumer demand. On the one hand,
we will aim at the uniqueness of the demand of the KA channel. We
will no longer be limited to meeting customers’ needs for a single
SKU, but also provide comprehensive customised services according
to customer needs, implement a basket of solutions for compound
condiments, establish an exclusive display area, improve product
recognition and market competitiveness, so as to achieve win-win
situation for both parties. On the other hand, we will continue to deepen
the development of our research and development capabilities in the
business-end market, and respond to changes in popular flavours in a
timely manner by leveraging our research and development advantages
in core products and our well-established supply chain production
system. At the same time, differentiated operation approaches will
be adopted to target different business-end customers. For example,
among major business-end customers, we will carry out progressive
in-depth exploration and realise their needs for customised products
to strengthen cooperation stickiness, while for minor business-end
customers, we will focus on aligning the taste of standard products
with market development, enhancing the compatibility of standard
products and the number of minor business-end customers, so as to
further increase market penetration and market share.
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Management Discussion and Analysis

In terms of channel building, the Group will continue to deepen its reach
into lower-tier channels, optimise the operation model of distributors
and establish a refined channel operation system. Firstly, we will carry
out different forms of collaboration for different channels, and gradually
form a synergetic development between the distributor operation
model and the “two direct” operation model (direct management
and direct distribution) of some KA channels, so as to improve the
operational efficiency of the channels and profitability and expand the
management and coverage over points of sales. In addition, we will
implement the application of Al technology in channels, and leverage
on data analysis tools to refine customer profiles and gain insights
into product sales trends, market competitive landscape and changes
in consumer demand, providing data support for the optimisation of
channel management strategies, inventory control and new product
promotion. In respect of team management across channels, we
will further improve the mechanism for partner assessment and the
admission and elimination mechanism for distributors, optimise the
parameters of the assessment during the process, and balance the
pressure of assessment with the enthusiasm of the team.

Regarding overseas business, the Group will focus on the simultaneous
development of products and channels. In terms of products, on
the one hand, we will continue to transform the domestic classic
flavours and carry out promotion in overseas market to consolidate
the existing customer base; on the other hand, we will deeply develop
local flavours, fully conduct the adaptation and upgrading of product
flavours, and cultivate the market acceptance for local flavoured
products in order to further increase market share. In terms of the
development of overseas channels, the Group will continue to try
to penetrate the untapped overseas market and increase the global
presence. For the overseas markets that we have entered, we will
develop the direct sales model in some of the suitable regions to
increase the coverage of overseas regions and the number of product
terminals. At the same time, we will strengthen the construction of
overseas business-end operation segment, provide customised
condiment solutions for catering customers, forming a differentiated
competitive advantage. While expanding the existing business-end
operation, we will further accumulate experience through business-
end customisation and market verification, so that the products can be
transformed into customer-end products in a timely manner to achieve
two-way empowerment.
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Management Discussion and Analysis
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Material Investments and Prospects

During the Reporting Period, the Group did not hold any material
investments.

Future Plans for Material Investments

The Group will continue to look for potential strategic investment
opportunities extensively, aiming at high-quality targets that can bring
synergies to the Group in the aspects of, among other things, product
research and development, product portfolio, channel expansion and
cost control.
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Profiles of Directors and Senior Management

BOARD OF DIRECTORS

EXECUTIVE DIRECTORS

Mr. Sean Shi (it %), formerly known as Shi Yonghong, aged 56, an
executive Director and the Chairman of the Company. He has been a
Director of the Company since December 2015, primarily responsible
for participating in making major decisions for the Company. He was
appointed as a non-executive Director of the Company on 7 March
2016 and the Chairman of the Company on 14 November 2017. He was
re-designated as the executive Director and Chief Executive Officer of
the Company on 9 December 2018 and as the executive Director and
Chairman of the Company on 25 March 2020. He is responsible for
formulation and management of strategic decisions of the Company.
Mr. Shi is one of the founders of the Haidilao Group and has over 30
years of food industry and management experience within the Haidilao
Group. Mr. Shi has held various positions at Sichuan Haidilao since
April 1994. Mr. Shi was the vice general manager at Sichuan Haidilao
between April 1994 and March 2001, before assuming the role of
supervisor at Sichuan Haidilao between April 2001 and June 2009.
Mr. Shi served as a director at Sichuan Haidilao between July 2009
and October 2021. He was a director of Haidilao since July 2015 and
was re-designated as an executive director of Haidilao in May 2018.
In August 2021, Mr. Shi resigned as an executive director of Haidilao.
Mr. Shi completed his study in mechanics at Sichuan Kongfen Group
Technical School (F9J1122 5+ TE4R) in June 1988.

Mr. Shi is also holding directorships at the following members of the
Group:

Yihai (Singapore) Food Pte. Ltd.
Yihai (US) Food Inc.

Yihai (Canada) Food Inc.

Yihai Food Limited Liability Company
Fuhai (Singapore) Food Pte. Ltd.
Yihai SG City Food Pte. Ltd.
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Profiles of Directors and Senior Management

EENERERERN

Mr. Guo Qiang (383), aged 57, an executive Director and the Chief
Executive Officer of the Company. He was appointed as an executive
Director of the Company on 26 March 2019 and the Chief Executive
Officer of the Company on 25 March 2020. He is primarily responsible
for implementation of Board’s strategy and management of daily
operation of the Group. Mr. Guo joined the Company since January
2016 and served as the head of sales management division of the
Company and the Company’s head of sales division in the southern
region in August 2017. In December 2018, he was appointed as
the head of marketing and sales of the Company, responsible for
the branding, sales and marketing businesses so as to optimize the
marketing system of the Company. Before joining the Company, Mr.
Guo served as a mechanical engineer of a tractor factory in Shenyang
from September 1992 to April 1997; a national sales director of Lotte
(China) Investment Co., Ltd. from May 1997 to August 2010; a sales
director of Henan Kedi Frozen Food Co., Ltd.* CAIERBHER R R mA R
A#])) from August 2010 to July 2013; and a sales director of national
hypermarket division of Haixin Foods Co., Ltd. from April 2014 to
December 2015. Mr. Guo graduated from Shenyang Agricultural
University in 1992 with a bachelor’s degree in mechanical design.

Mr. Guo is also holding directorships at the following members of the
Group:

Yihai (UK) Food Ltd.

Yihai Natural Food Manufacture Sdn. Bhd

Yihai Beijing Trading Co., Ltd.

Yihai Shanghai

Yihai Food (Thailand) Co., Ltd. (BB &M (Z=E) BRAF)
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Profiles of Directors and Senior Management

Mr. Sun Shengfeng (##1&), aged 46, was appointed as an executive
Director and the chief financial officer on 7 March 2016. He is primarily
responsible for overseeing matters relating to the financial, investment
and risk management of the Company, including budgeting, disclosure
and reporting. Mr. Sun has also served as the chief financial officer
of Yihai Shanghai since August 2015. Mr. Sun served as the head of
finance in Xi’an Yingiao Biotechnology Co., Ltd. (78 ZRIBE MR G R
‘A F]) from September 2003 to August 2007. He joined Sichuan Haidilao
in September 2007 and has held various positions successively: he
worked as assistant to the chief financial officer from September 2007
to November 2011, the chief accountant from November 2011 to
December 2012, deputy head of the finance management department
from December 2012 to August 2013, and deputy head of the asset
management department from August 2013 to August 2015. Mr. Sun
passed the self-taught higher education examination for undergraduate
study in business administration with Xi’an University of Technology
(FAZE T KE) and obtained a graduation certificate in June 2009. He
completed his graduate study in business administration at Tsinghua
University in September 2010, and obtained a master’s degree in
business administration at China Europe International Business School
in November 2019. He was accredited as an accountant by the Ministry
of Finance of the People’s Republic of China (FE A B £ B &1 BEF) in
May 2005.

Mr. Sun is also holding directorships at the following members of the
Group:

Yihai Ltd
Yihai (China) Food Co., Ltd. (B8 (b El) B mAR A7)
Yihai Food (Thailand) Co., Ltd. (BB &M (Z=E) BRAF)

Ms. Shu Ping (&%), aged 55, was appointed as an executive Director
of the Company on 21 March 2018. She has been the director of
Sichuan Haidilao since November 2014. She was a director of Haidilao
from July 2015 and was re-designated as a non-executive director
of Haidilao in May 2018. In August 2021, Ms. Shu resigned as a non-
executive director of Haidilao. Ms. Shu has been the chairlady of the
board of directors and a non-executive director of Super Hi since
December 2023. Ms. Shu has completed the EMBA (China) programme
and the FMBA programme run by Cheung Kong Graduate School of
Business in November 2015 and completed the EMBA programme run
jointly by Shanghai Jiao Tong University and Nanyang Technological
University in Singapore in July 2016. Ms. Shu is the spouse of Mr.
Zhang Yong, a non-executive Director of the Company.
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EEREREEEEN

Mr. Zhao Xiaokai (#FE#l), aged 50, was appointed as an executive
Director of the Company on 25 August 2020. He is currently an
innovation member of the Company. He is responsible for the
product development and factory management of the Company. He
is committed to the development of new products, optimization of
old products and the management of the production of factories and
inventory logistics. He has extensive experience in risk management
and control, cost optimization, quality control and supply chain
management. Mr. Zhao joined the Company on 31 March 2017, served
as the special assistant of the general manager, and has served as
the director of the supply management department since 1 December
2017 and an innovation member since 1 April 2024. Prior to this, Mr.
Zhao served as the general manager in production of Douglas (Qingdao)
Wines Co., Ltd (B BB HTEBE AR AF) from May 2016 to March
2017, worked at Heinz (Qingdao) Food Co., Ltd. (FK (E8) &M
FR A &) from April 2004 to April 2016 (and had been the operational
director). He served as the quality auditor of Unilever Bestfood* (B%& %I
FEH1118) from October 2000 to April 2004 and the production officer
of Weifang Yue Hwa Food Co., Ltd.* (3 #ERMAER D F) from July
1998 to October 2000. Mr. Zhao graduated from Jimei University and
obtained a bachelor’s degree in engineering in 1998.

Mr. Zhao is also holding directorships at the following members of the
Group:

Yihai Natural Food Manufacture Sdn. Bhd
Yihai (Australia) Food Proprietary Limited
Fuhai (Shanghai) Food Technology Co., Ltd.
8 (L8 RmBHEERAR)
Yihai Zhaoging Food Co., Ltd. (/2B R REMR L 7))
Fuhai Zhaoging Food Co., Ltd. (B8/8ZERRER A7)
Sichuan Yihai Magic Cook Food Co., Ltd. (FU)||EE8%EF B RER D T)
Yihai (Anhui) Food Technology Co., Ltd.
(B8 (Z%) RmBHE AR QA
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Profiles of Directors and Senior Management

NON-EXECUTIVE DIRECTOR

Mr. Zhang Yong (3R E), aged 55, was appointed as a non-executive
Director on 7 March 2016. Mr. Zhang is one of the founders of
the Haidilao Group and has over 30 years of food industry and
management experience within the Haidilao Group. He has been
a Director since December 2015 and is primarily responsible for
participating in making major decisions for the Company. Mr. Zhang
served as the general manager of Sichuan Haidilao from April 1994 to
March 2001. Between April 2001 and June 2009, Mr. Zhang served
as both the executive director and the general manager of Sichuan
Haidilao. Since July 2009, Mr. Zhang has served as the director and
chairman of Sichuan Haidilao. Mr. Zhang is currently an executive
director and the chairman of the board of directors of Haidilao and has
served as its chief executive officer since January 2026. Mr. Zhang
completed the executive master of business administration program
and completed the finance master of business administration program
from Cheung Kong Graduate School of Business (R;IEZx) in
October 2011 and August 2012, respectively. Mr. Zhang is the spouse
of Ms. Shu Ping, an executive director of the Company.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Cui Jin (£%)), aged 68, was appointed as an independent
non-executive Director on 26 March 2024. She has over 30 years of
professional experience in accounting and auditing. Ms. Cui joined
Deloitte as a partner in June 2000 and retired in June 2018, during
which she successively held the following significant responsibilities
or positions in Deloitte: (i) managing partner of national strategic client
(ZEIBEEFEESE A), (i) managing partner (chief accountant) of
Beijing branch (It 5 FTEE S B A (EEZETEM)), (i) managing partner
of Audit Il Group of North China (EdtEBZEF—HETEESEA) and (iv)
quality and risk management partner of North China (FEidtEmEKE
EIESE A). Ms. Cui had been a member of selection committee
for chief executive officer of Deloitte China (2 HEHEFEHNTE B
EEEE) for two consecutive sessions and a member of selection
committee for new partner of Deloitte (¥T5 % A BEZER) for several
consecutive years in selecting young partners for Deloitte. During her
tenure in Deloitte, she also provided auditing services for many listing
applicants and listed companies and has accumulated rich experience
in listing in mainland China or Hong Kong. Prior to joining Deloitte, Ms.
Cui served as a partner at Zhonggongxin Certified Public Accountants
(P AEEFHENSEEFR) from 1994 to 2000 and the chief financial officer
of Youshi Contact Lens Co., Ltd. (It ZEEBFREER 2 E) from
1991 to 1994, and had seven years of experience working at Zhonghua
Certified Public Accountants (FF Z &1kl S5 7).

Ms. Cui has also been serving as an independent director and the
chairman of the audit committee of Gaotu Techedu Inc. (SZREEHER
/A®]), a technology-driven education company which is listed on the
New York Stock Exchange (ticker symbol: GOTU), since September
2021.

Ms. Cui has been a Certified Public Accountant in China since January
1995. She is among the first batch of senior members of the Chinese
Institute of Certified Public Accountants (R Bl E5TEIHE),
possessing extensive experience in the application of international or
domestic accounting standards. Ms. Cui obtained her postgraduate
degree in accounting from Beijing Technology and Business University.
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Profiles of Directors and Senior Management

EEREREEEEN

Mr. Wang Xin (E#f), aged 59, was appointed as an independent non-
executive Director on 26 March 2025. He has extensive experience in
serving as an independent director. He has served as an independent
director of (i) Hefei Chipmore Technology Co., Ltd. (&R R R
3 BBRAT]) (a company listed on the STAR Market of the Shanghai
Stock Exchange, stock code: 688352) since December 2021; and (ii)
Xianheng International Science & Technology Co., Ltd. (R Z BIE &
KR EPFRA ) (@ company listed on the Shanghai Stock Exchange,
stock code: 605056) since September 2023, respectively. He previously
served as an independent director of Wangfujing Group Co., Ltd. (£
RFHEBERHERLDT) (a company listed on the Shanghai Stock
Exchange, stock code: 600859) from December 2019 to December
2025, Hand Enterprise Solutions Co., Ltd. (E&ZEEBEE MR HBER
A H)) (a company listed on the Shenzhen Stock Exchange, stock code:
300170) from August 2019 to May 2024, Mcc Meili Cloud Computing
Industry Investment Co., Ltd. (FAEFEEZERERMDER DA (a
company listed on the Shenzhen Stock Exchange, stock code: 000815)
from December 2019 to February 2023 and Wuhu Atech Automotive
Co., Ltd. (BHRERAEEFRMHERAQF) from December 2022 to
July 2023, respectively.

Mr. Wang is currently a professor and doctoral supervisor at the Faculty
of Law of Peking University (JtTX K28), where he has been teaching
since June 1995. Since October 2024, he has served as the president
of the Financial Legal Behavior Research Association of the China
Behavior Law Society (FEI1TAEZ2E € RARITAMRS). From July
1986 to September 1989, he held various positions, including clerk
and assistant prosecutor, at the Xinjiang Uygur Autonomous Region
Procuratorate (¥TiB4 5/ B/AEMR%F). He was also seconded as a
senior legal advisor to the Legislative Assembly of Macao (BF93EE)
from March 1999 to March 2000.

Mr. Wang obtained the Ph.D. in law from Peking University (1t 32 K £28)
in June 1995 and a master of law from McGill University in Canada in
January 2005.
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Profiles of Directors and Senior Management

Ms. Li Ping (%), aged 71, was appointed as an independent non-
executive Director on 17 July 2025. She is primarily responsible for
advising on issues relating to corporate governance, remuneration of
Directors and senior management, nomination of Directors and audit.
Ms. Li was a professor of Management Science and Engineering
Department at the Business School of Renmin University of China (4 Ell
ARKEBEZR).

Ms. Li has over 30 years of research and teaching experience in
business management and industrial economics. She previously served
as a faculty member at the Business School of Renmin University of
China from July 1987 to January 2018, during which she also served as
associate dean of the Business School of Renmin University of China
from June 2001 to October 2010.

Ms. Li obtained the master’s degree in economics from the Renmin
University of China in June 1987, and the doctoral degree in economics
from the Renmin University of China in June 2001.
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SENIOR MANAGEMENT

Mr. Sean Shi (i %), an executive Director of the Company. See
“—Board of Directors —Executive Directors” in this section for his
biographical details.

Mr. Guo Qiang (383), an executive Director and the Chief Executive
Officer of the Company. See “—Board of Directors —Executive
Directors” in this section for his biographical details.

Mr. Sun Shengfeng (#F51£), an executive Director and the chief
financial officer of the Company. See “—Board of Directors — Executive
Directors” in this section for his biographical details.

Mr. Zhao Xiaokai (#[8]l), an executive Director. See “—Board of
Directors — Executive Directors” in this section for his biographical
details.
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The Board of the Company presents this corporate governance report
in the Group’s annual report for the year ended 31 December 2025.

COMPANY’S CULTURE

The Board believes that corporate culture underpins the long-term
business, economic success and sustainable growth of the Group. A
strong culture enables the Company to deliver long-term sustainable
performance and fulfill its role as a responsible corporate citizen.
The Company is committed to developing a positive and progressive
culture that is built on its purpose, values and strategy.

During 2025, the Company continued to strengthen its cultural
framework by focusing on the following:

° Mission: Easy & Tasty
° Values: To change your destiny with your own hands

The Board sets and promotes corporate culture, expects and requires
all employees to reinforce and instills and continually reinforces across
the concept of acting lawfully, ethically and responsibly. All of new
employees are required to attend orientation and training programs
so that they may better understand the corporate culture, structure
and policies of the Group, learn relevant laws and regulations, and
raise their food quality and safety awareness. In addition, from time
to time, the Company will invite external experts to provide training to
our management personnel to improve their relevant knowledge and
management skills.

The Group encourages employees to actively take responsibility
and to be innovative. The value of “to change your destiny with your
own hands” has penetrated into the hearts of every employee of
the Company. We encourage employees to innovate continuously
by establishing clear and fair internal promotion channels, attractive
remuneration plans, and distinctive incentive mechanisms, thereby
creating greater value for the Company and individuals.

The Board considers that the corporate culture and the mission, vision,
values and strategy of the Group are aligned.
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CORPORATE GOVERNANCE PRACTICES OF THE COMPANY

The Group is committed to achieving high standards of corporate
governance to safeguard the interests of the Shareholders and to
enhance corporate value, accountability and transparency.

The Company has applied the principles as set out in part 2 of the
Corporate Governance Code as contained in Appendix C1 to the
Listing Rules.

Part 2 of the Corporate Governance Code sets out the principles of
good corporate governance and two levels of corporate governance
practices, as follows:

(@) code provisions, which listed issuers are expected to comply with
or to give considered reasons for deviation; and

(o) recommended best practices for guidance only, which listed
issuers are encouraged to comply with.

The Company’s corporate governance practices are based on the
principles and the code provisions as set out in part 2 of the Corporate
Governance Code.

The Company regularly reviews its compliance with part 2 of the
Corporate Governance Code and the Company was in compliance with
the code provisions of the Corporate Governance Code during the year
ended 31 December 2025.

Please refer to the Corporate Governance Report of this report for
details.
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A. THE BOARD

1.

Responsibilities

The Board is responsible for the leadership and control of
the Company and is responsible for promoting the success
of the Company by directing and supervising its affairs. The
Board also reviews the policies and practices on compliance
with legal and regulatory requirements. The Board has
established Board committees and has delegated to these
Board committees’ various responsibilities as set out in their
respective terms of reference which are published on the
websites of the Stock Exchange and the Company.

All of the Directors have carried out their duties in good faith
and in compliance with the standards of applicable laws and
regulations, and have acted objectively in the best interests
of the Company and its Shareholders.

Delegation of Management Function

The Board is responsible for making all major decisions
of the Company including: the approval and monitoring
of all major policies of the Group and overall strategies,
risk management and internal control systems, notifiable
transactions, connected transactions and continuous
connected transactions, nomination of the Directors and
joint company secretaries, and other significant financial and
operational matters.

All of the Directors have full and timely access to all
relevant information as well as the advice and services
of the joint company secretaries of the Company, with a
view to ensuring that Board procedures and all applicable
rules and regulations are followed. Each Director is entitled
to seek independent professional advice in appropriate
circumstances at the Company’s expense to enable himself/
herself to perform his/her responsibilities for the Company.

The day-to-day management, administration and operation
of the Company are delegated to the senior management.
The delegated functions are periodically reviewed. Approval
has to be obtained from the Board before any significant
transaction is entered into.
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3. Board Composition

The Board comprised the following Directors throughout
2025 and up to the Latest Practicable Date:

Executive Directors Mr. Sean Shi (Chairman)
Mr. Guo Qiang
Mr. Sun Shengfeng
Ms. Shu Ping
Mr. Zhao Xiaokai

Non-executive Director Mr. Zhang Yong

Independent non-executive  Ms. Cui Jin
Directors Mr. Wang Xin (appointed with
effect from 26 March 2025)

Ms. Li Ping (appointed with
effect from 17 July 2025)

Mr. Peng Long (served from
26 March 2025 to 17 July
2025)

Mr. Qian Mingxing (retired with
effect from 26 March
2025)

Ms. Ye Shujun (retired with
effect from 26 March
2025)
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The list of the Directors (by category) is also disclosed in all
corporate communications issued by the Company from
time to time pursuant to the Listing Rules. The independent
non-executive Directors are expressly identified in all
corporate communications pursuant to the Listing Rules.

Save as disclosed in this report, to the best knowledge of
the Company, there are no financial, business, family, or
other material/relevant relationships among members of the
Board.

During the year ended 31 December 2025, the Board at
all times met the requirements of the Listing Rules relating
to the appointment of at least three independent non-
executive Directors representing at least one-third of the
Board, at least one independent non-executive Director with
appropriate professional qualifications, or accounting or
related financial management expertise and appointment of
at least one Director of a different gender to the Nomination
Committee.

The Company has received written annual confirmation
from each independent non-executive Director of his or her
independence pursuant to the requirements of the Listing
Rules. The Company considers all the independent non-
executive Directors to be independent in accordance with
the independence requirements set out in the Listing Rules.

Each of Mr. Peng Long, Mr. Wang Xin and Ms. Li Ping has
obtained the legal advice referred to under Rule 3.09D of
the Listing Rules from the Company’s legal adviser as to
Hong Kong laws on 3 March 2025, 3 March 2025 and 11
July 2025, respectively, and has confirmed that he or she
understood his or her obligations as a Director.
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Appointment, Re-election and Removal of Directors

The procedures and process of appointment, re-election
and removal of the Directors are laid down in the Articles
of Association. The primary duties of the Nomination
Committee include, but are not limited to, reviewing the
structure, size and composition of the Board, assessing the
independence of the independent non-executive Directors
and making recommendations to the Board on matters
relating to the appointment of the Directors.

Each of the executive Directors and non-executive Directors
has entered into a service contract with the Company
pursuant to which each of them has agreed to act as an
executive Director or a non-executive Director (as the
case may be), subject to re-election as and when required
under the Articles of Association, until it is terminated in
accordance with the terms and conditions of the service
contract or by either party giving to the other not less than
one month’s prior notice in writing. Each of the independent
non-executive Directors has signed a letter of appointment
with the Company and has been appointed for a term of
three years. The appointment may be terminated by either
party giving to the other not less than one month’s prior
notice in writing.

In accordance with the Articles of Association, all of the
Directors are subject to retirement by rotation at least once
every three years and the Board has power from time to
time and at any time to appoint any new Director to fill a
causal vacancy or as an addition to the Board. Any Director
so appointed shall hold office until the next following annual
general meeting of the Company and shall then be eligible
for re-election at that meeting.
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Induction and Continuing Development for Directors

Each newly appointed Director receives formal, comprehensive
and tailored induction on the first occasion of his/her
appointment, so as to ensure that he or she understands the
business and operations of the Company and that he or she
is fully aware of his or her responsibilities and obligations
under the Listing Rules and other relevant regulatory
requirements.

The Directors are continually provided with information
relating to the developments in the legal and regulatory
regime and the business and market environments to facilitate
the execution of their responsibilities. Continuing briefings
and professional development for the Directors have been
arranged by the Company and its professional advisers during
the Reporting Period.

During the year ended 31 December 2025, each Director
has received the training sessions organized by the Stock
Exchange, external professional advisers or the Company
including, among others, sessions on continuous obligations
or ESG Academy webinars.

Corporate Governance Report

N e o o/
i %/niﬁ%

ESHNHESSIRSERE

ARBARBEHEFEESTEX
EZEROEFLEEX - 2H
RAFROHMEES| » UFERHE
TRADNTRNEBEREE - X
TEAEER EHRAKREA
FHEERMTHRERE
o

EENEREHMEREERSA
EHIENAREB R HISRER
MBROEN  UHBKRERE
THE - RBEHAR - XA
REEXBEECAESZHE
BN REEABNAE

HZE2025F 12831 HILF
B BREESHUCESEX
B~ AN EEER R AN T)AE
BHIZIIRE  ZEREARR
ER(HhEE) sEERER
ESG Academy##& a1 o

2025 Annual Report F [ 3§ &

57



Corporate Governance Report

TEERRE

RIBESRMENGSE BN
BRZE2025512A31BLEE

According to records provided by the Directors, a summary
of training received by the Directors for the year ended 31

December 2025 is as follows: EESHNEZIBMENT :
Training Mot
Name of Director EERZ B
Mr. Sean Shi ¥ &g v
Mr. Guo Qiang PrE k% 4
Mr. Sun Shengfeng ZR g e v
Ms. Shu Ping P cgun 4
Mr. Zhao Xiaokai i3 Bt 4
Mr. Zhang Yong REXE 4
Ms. Cui Jin Bzt v
Mr. Wang Xin EHEE v
(appointed with effect from 26 March 2025) (E2025%3 526 HEEZ(F)
Ms. Li Ping YL+ v
(appointed with effect from 17 July 2025) (B2025%7 517 HEEEZIF)
Mr. Peng Long (served from 26 March 2025 to ~ SRE%E (B202543526 HZ N/A
17 July 2025) 202547 517 A1ER) THEA
Mr. Qian Mingxing BPENE N/A
(retired with effect from 26 March 2025) (B2025%3 26 HELRF) TEHA
Ms. Ye Shujun EFELL N/A
(retired with effect from 26 March 2025) (E2025%3 526 H#EE) TiE A
Note: Apart from the above training sessions, each Director has BfsE ©  BRUALSEFIRES > &
read and learnt the Corporate Governance Guide for Boards EEYCOHEBERERY
and Directors, the Guidance Materials for Listed Issuers, RIBGHN(ESER
the Annual Review of Issuers’ Reports 2025, and the Guide EEhXERES)
on Preparation of Annual Report, among others, issued by (EmaT AMIESIX
the Stock Exchange and anti-corruption training material on )~ 2025 F 31T AR
Prohibitions provided by the Company. HEEEM) RAERE
B ) ERADNFR
HHRESEHEZ(H
LVEEIHEL o
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6. Attendance Record of Board Meetings

a.

Number of Meetings and Directors’ Attendance

Code provision C.5.1 of part 2 of the Corporate Governance
Code prescribes that at least four regular Board
meetings should be held in each year at approximately
quarterly intervals with active participation of majority of
directors, either in person or through electronic means of
communication.

The Board met six times during the year ended 31
December 2025 for, among other things, reviewing and
approving the audited annual results for the year ended
31 December 2024, unaudited interim results for the six
months ended 30 June 2025, proposal for distribution
of final dividends and interim dividends, forfeiture of
unclaimed 2018 final dividends and appointment of the
independent non-executive Directors.

The chairman of the Company held a meeting with the
independent non-executive Directors during the year
ended 31 December 2025 without the presence of
other Directors.

The Company held an annual general meeting on 22
May 2025 during the year ended 31 December 2025.
All proposed Shareholders’ resolutions put to the
above annual general meeting were resolved by poll
vote and were duly passed. The vote tally of each such
resolution was set out in the Company’s announcement
released on the day of the annual general meeting.
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The attendance records of each Director at the Board
meetings and general meetings of the Company during

REZE2025F12A31H
LtFEER FESHE

the year ended 31 December 2025 are set out below: EEEERNEALAN
RERGWLEERES W
T
Attendance/ Attendance/
Number of Number of
Board Meetings General Meeting(s)
HERE HERE
Name of Director EEnA EEEERRY BREXERH
Mr. Sean Shi EKELE 6/6 1
Mr. Guo Qiang ke 6/6 1
Mr. Sun Shengfeng BEsE % 6/6 1
Ms. Shu Ping fpa R cqun 6/6 1
Mr. Zhao Xiaokai tHEE % 6/6 1
Mr. Zhang Yong REBEE 6/6 1
Ms. Cui Jin Bzt 6/6 1
Mr. Wang Xin (appointed with IHx% (F52025F 5/5 1
effect from 26 March 2025) 3526 HEEZT)
Ms. Li Ping (appointed with LU+ (20255 11 N/A
effect from 17 July 2025) 7H17 HHEEZEF) TEA
Mr. Peng Long (served from SRELE (H202543 526 H 3/4 1
26 March 2025 to 17 July 2025) 202547 517 H1EB)
Mr. Qian Mingxing (retired with ~ $2FBE 54 (52025 11 N/A
effect from 26 March 2025) 3526 AERF) TEA
Ms. Ye Shuijun (retired with BBELL (F2025% 1/1 N/A
effect from 26 March 2025) 3526 HEELF) TERA
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Practices and Conduct of Meetings

Annual meeting schedules and draft agenda of each
meeting are made available to the Directors in advance,
to ensure that each Director has the opportunity to
raise matters to be discussed and included in the
agenda of the Board meetings.

Notices of regular Board meetings are served to all
of the Directors at least 14 days before the meetings.
For other Board and committee meetings, reasonable
notices were generally given.

Board papers together with all appropriate, complete
and reliable information were sent to all of the
Directors at least 3 days before each Board meeting
or committee meeting to keep the Directors apprised
of the latest developments and financial position of
the Company and to enable them to make informed
decisions.

Each Director also had separate and independent
access to the senior management of the Company
whenever necessary.

The senior management of the Company attend all
regular Board meetings and where necessary, other
Board and committee meetings, to advise on business
developments, financial and accounting matters,
statutory and regulatory compliance, corporate
governance and other major aspects of the Company.
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The joint company secretaries are responsible for
taking and keeping minutes of all Board meetings
and committee meetings. Draft minutes are normally
circulated to the Directors for comment within a
reasonable time after each meeting and the final
version is open for the Directors’ inspection.

The Articles of Association contain provisions requiring
the Directors to abstain from voting and not to be
counted in the quorum at meetings for approving
transactions in which such Directors or any of their
associates have a material interest.

CHAIRMAN AND CHIEF EXECUTIVE

Code provision C.2.1 of part 2 of the Corporate Governance Code
stipulates that the roles of chairman and chief executive should be
separate and should not be performed by the same individual.

During the year ended 31 December 2025, Mr. Sean Shi has
served as the Chairman of the Board, while Mr. Guo Qiang has
served as the chief executive officer of the Company who is
responsible for the day-to-day management of the Company. The
division of responsibilities between the Chairperson of the Board
and the chief executive has been clearly established and set out
in writing.

BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee, and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All of these three committees are established with defined
written terms of reference which are available at the websites of
the Stock Exchange and the Company.

The majority of the members of the Audit Committee, the
Remuneration Committee, and the Nomination Committee are
independent non-executive Directors.

The Board committees are provided with sufficient resources
to discharge their duties and, upon reasonable request, are
able to seek independent professional advice in appropriate
circumstances, at the Company’s expense.
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Audit Committee

We have established the Audit Committee with terms
of reference in compliance with Rule 3.21 of the Listing
Rules as well as paragraph D.3 of part 2 of the Corporate
Governance Code. The Audit Committee consists of three
independent non-executive Directors, namely, Ms. Cui Jin,
Mr. Wang Xin and Ms. Li Ping as at 31 December 2025,
with Ms. Cui Jin as the chairman of the Audit Committee.
From 1 January 2025 to 26 March 2025, the members of
Audit Committee were Ms. Cui Jin, Mr. Qian Mingxing and
Ms. Ye Shujun, and Ms. Cui Jin was the chairman of the
Audit Committee. With effect from 26 March 2025, Mr. Qian
Mingxing and Ms. Ye Shujun retired from the positions as
independent non-executive Directors and ceased to be the
members of the Audit Committee. With effect from the same
day, Mr. Peng Long and Mr. Wang Xin were appointed as
members of the Audit Committee. With effect from 17 July
2025, Ms. Li Ping was appointed as an independent non-
executive Director and succeeded Mr. Peng Long as a
member of the Audit Committee. Ms. Cui has the appropriate
professional qualifications as required under Rules 3.10(2)
and 3.21 of the Listing Rules.

The Audit Committee meets at least twice a year. The
primary duties of the Audit Committee include, but are not
limited to, assisting the Board by (i) reviewing and monitoring
the relationship of the external auditor and the Group,
particularly the independence, objectivity and effectiveness
of the external auditor; (ii) providing an independent view
of the effectiveness of the financial reporting process,
compliance, risk management and internal control systems
of the Group; (iii) overseeing the audit process and
performing other duties and responsibilities as assigned
by the Board; (iv) developing and reviewing the Company’s
policies and practices on corporate governance, compliance
with legal and regulatory requirements and requirements
under the Listing Rules; (v) reviewing the financial information
of the Company and ensuring compliance with accounting
standards and reviewing significant adjustments resulting
from audit; and (vi) developing, reviewing and monitoring the
code of conduct applicable to the Company’s employees
and Directors.
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The Audit Committee held three meetings during the year
ended 31 December 2025 and its main work involved the
following:

° reviewing the audited annual results and financial
report for the year ended 31 December 2024;

° reviewing the unaudited interim results and financial
report for the six months ended 30 June 2025;

° reviewing the financial reporting and the compliance
procedures;

° reviewing the policies and practices on corporate
governance;

° reviewing the compliance with the Corporate Governance
Code and the disclosure requirement in the corporate
governance report as contained in Appendix C1 to the
Listing Rules;

° reviewing the code of conduct and the compliance
manuals for employees and the Directors, the financial,
operational and compliance monitoring;

° reviewing the risk management and internal control
systems;

° reviewing the internal audit work of the risk management
and internal audit department; and

° reviewing the work of the external auditor.

The Audit Committee met with the external auditor of the

Company in the absence of management of the Company

once in relation to the provision of audit service to the
Company for the year ended 31 December 2025.
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The attendance records of the meetings of Audit Committee B Z2025F 12831 HILF
for the year ended 31 December 2025 are set out below: B B ZEEgENHER
HEINWT :
Attendance/
Number of
Meeting(s)
Name of Committee Member ZEERENA HERE FHERE
Ms. Cui Jin ES L (FE) 3/3
(Chairman)
Mr. Wang Xin (appointed with effect from FH%%E (520256 2/2
26 March 2025) 3526 HEEZT)
Ms. Li Ping (appointed with effect from YLt (F2025%F 2/2
17 July 2025) 7H17 HEEZE)
Mr. Peng Long (served from 26 March 2025 WRESLLE (H2025F3 526 HF N/A
to 17 July 2025) 20257 H17 H1F5#) TiE A
Mr. Qian Mingxing (retired with effect from SRR LA (52025 F 1/1
26 March 2025) 3526 H#ERIF)
Ms. Ye Shujun (retired with effect from BEBELL (H2025F 1/1
26 March 2025) 3526 H#ERIT)
The Company’s annual results for the year ended 31 RATEZE2025F12 A 31
December 2025 have been reviewed by the Audit Committee HEFENFEXECHE
on 24 March 2026. The Audit Committee considers that the FFTEEEMN2026FE3H24H
annual financial results for the year ended 31 December EH BT ZEGRAEBZE
2025 are in compliance with the relevant accounting 2025F 12 H31 B L FEMNE
standards, rules and regulations and appropriate disclosures EREETEEBESTE
have been duly made. Al - HAIRKRE » WS ERXE

R -
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Remuneration Committee

The Company has established the Remuneration Committee
with terms of reference in compliance with Rule 3.25 of
the Listing Rules as well as paragraph E.1 of part 2 of
the Corporate Governance Code. As at 31 December
2025, the Remuneration Committee consists of three
Directors, namely, the executive Director Ms. Shu Ping and
the independent non-executive Directors Mr. Wang Xin
and Ms. Li Ping, with Ms. Li Ping as the chairman of the
Remuneration Committee. From 1 January 2025 to 26 March
2025, the members of Remuneration Committee were Ms.
Shu Ping, Ms. Ye Shujun and Mr. Qian Mingxing, and Ms. Ye
Shujun was the chairman of the Remuneration Committee.
With effect from 26 March 2025, Ms. Ye Shujun and Mr.
Qian Mingxing retired from the position as an independent
non-executive Directors and ceased to perform their
respective roles in the Remuneration Committee. With effect
from the same day, Mr. Peng Long was appointed as an
independent non-executive Director and the chairman of the
Remuneration Committee, and Mr. Wang Xin was appointed
as an independent non-executive Director and a member of
the Remuneration Committee. With effect from 17 July 2025,
Ms. Li Ping was appointed as an independent non-executive
Director and succeeded Mr. Peng Long as the chairman of
the Remuneration Committee.

The Remuneration Committee meets at least once a
year. The primary duties of the Remuneration Committee
include, but are not limited to, the following: (i) making
recommendations to the Board on the Company’s policy
and structure for remuneration of all the Directors and senior
management and on the establishment of a formal and
transparent procedure for developing remuneration policy; (ii)
reviewing and approving senior management’s remuneration
proposals with reference to the Board corporate goals and
objectives; (iii) making recommendations to the Board on the
remuneration packages of individual Directors and senior
management; and (iv) reviewing and approving matters
relating to share schemes in accordance with Chapter 17 of
the Listing Rules.
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The Remuneration Committee held two meetings during the
year ended 31 December 2025 to review the remuneration
policy and structure of the Company, to approve the

Corporate Governance Report

proposed adoption of the 2026 Share Award Scheme and
to consider and make recommendation to the Board on
the remuneration packages of the Directors and the senior
management of the Company. No RSU was granted under
the RSU Scheme during the year ended 31 December 2025.
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The attendance records of the meetings of Remuneration
Committee for the year ended 31 December 2025 are set out

below:

Name of Committee Member

BZE2025F12A8318LLE
B FHNEEESENHES

Ms. Li Ping (Chairman) (appointed with

effect from 17 July 2025)
Ms. Shu Ping

Mr. Wang Xin (appointed with effect

from 26 March 2025)

Mr. Peng Long (served from 26 March 2025

to 17 July 2025)

Mr. Qian Mingxing (retired with effect

from 26 March 2025)

Ms. Ye Shujun (retired with effect

from 26 March 2025)

BEEHIWT
Attendance/
Number of
Meeting(s)
LZEEHENSA HERE FFRE
¥zt (FFE) (20254 N/A
7817 HREZ(F) FiEA
AL 2/2
THEE (H2025F3 526 H
EZ(T) 1/1
EBERL (20253 H26 HZF
202547517 A 1F#;) 0/1
SRR SLE (H2025F3H26 H
HEIR(F) 1/1
BHELL (H2025F3H26H
HBR(F) 1/1

Details of the remuneration of the Directors and the senior
management of the Company are set out in note 36 to the

Financial Statements.
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The remuneration of the members of senior management
(comprising four Directors) by band for the year ended 31

RE2025512A31BLLEEE
REEEINSREEER

December 2025 is set out below: E(BENERES) eH
wmr
Remuneration bands (RMB) No. of person
MesmE (NRET) A#
8,000,000-12,000,000 800& —1200& 2
4,000,000-8,000,000 400& —8008 1
Less than 4,000,000 4008 LT 1
Total st 4

Nomination Committee

The Company has established the Nomination Committee
with terms of reference in compliance with Rule 3.27A of the
Listing Rules and paragraph B.3 of part 2 of the Corporate
Governance Code. As at 31 December 2025, the Nomination
Committee consists of three Directors, namely, the executive
Director Mr. Sean Shi and the independent non-executive
Directors Ms. Cui Jin and Ms. Li Ping, with Mr. Sean Shi
as the chairman of the Nomination Committee. From 1
January 2025 to 26 March 2025, the members of Nomination
Committee were Mr. Sean Shi, Mr. Qian Mingxing and Ms.
Ye Shujun. Mr. Sean Shi serves as the chairman of the
Nomination Committee. With effect from 26 March 2025, Mr.
Qian Mingxing and Ms. Ye Shujun retired from the position
as the independent non-executive Directors and ceased to
be the members of the Nomination Committee. With effect
from the same day, Mr. Peng Long and Ms. Cui Jin were
appointed as the independent non-executive Directors and
the members of the Nomination Committee. With effect from
17 July 2025, Ms. Li Ping was appointed as an independent
non-executive Director and succeeded Mr. Peng Long as a
member of the Nomination Committee.
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The Nomination Committee meets at least once a year.
The primary duties of the Nomination Committee include,
but are not limited to, (i) reviewing the structure, size and
composition of the Board; (ii) assessing the independence
of the independent non-executive Directors; (iii) making
recommendations to the Board on matters relating to the
appointment of Directors; (iv) reviewing the diversity policy
and nomination policy of the Board; (v) assessing annually
each Director’s time commitment and contribution to the
Board and (vi) assisting the Company in maintaining a
board skills matrix and regular evaluation of the Board’s
performance.

The Nomination Committee held two meetings during the
year ended 31 December 2025 to review the structure, size,
composition and diversity (including the skills, knowledge,
experience, gender, age, cultural and educational
background, ethnicity, professional experience and length
of service) of the Board and make recommendations to
the Board relating to the appointment and re-election of
Directors to ensure that the Board has a balance of expertise,
skills and experience appropriate for the requirements of
the business of the Company; to review the training and
continuous professional development of the Directors and
senior management; to assess the independence of the
independent non-executive Directors; and to recommend
candidates for independent non-executive Directors to the
Board.
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The attendance records of the meetings of Nomination
Committee for the year ended 31 December 2025 are set out
below:

BZE2025F1283181LE
E REZEESENHER
BEHOT :

Attendance/

Number of

Meeting(s)

Name of Committee Member ZEEREHA HERE FHERH

Mr. Sean Shi (Chairman) HeKR L (EE) 2/2

Ms. Cui Jin (appointed with effect BESYL+ (520253526 H

from 26 March 2025) HEEZE(F) 1/1

Ms. Li Ping (appointed with effect XL+ (520257517 H N/A

from 17 July 2025) HHEZHAT) FiE A
Mr. Peng Long (served from 26 March TRENE (20253826 HZ

2025 to 17 July 2025) 202547817 H1F#) 0/1
Mr. Qian Mingxing (retired with effect SRR SE (F2025F3 526 H

from 26 March 2025) EBR(F) 11
Ms. Ye Shujun (retired with effect BEHELL (H2025%3526H

from 26 March 2025) HERIE) 1/1

Where vacancies on the Board arise, the Nomination
Committee will carry out the selection process by making
reference to the skills, experience, professional knowledge,
personal integrity and time commitments of the proposed
candidates, the Company’s needs and other relevant
statutory requirements and regulations.
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The Nomination Policy has been adopted to enable the
Nomination Committee to nominate suitable candidates
to the Board for its consideration and recommendation to
Shareholders for election as Directors of the Company at
the annual general meeting or to fill casual vacancies of the
Directors for the appointment by the Board. A summary of
the Nomination Policy is set out below:

Purpose:

Selection Criteria:

The Nomination Policy aims to set
out the approach to enable the
Nomination Committee to nominate
suitable candidates to the Board.

Evaluation of candidates will be
based on a range of factors, including
but not limited to their reputation
in the industry, achievements and
experiences in the food and beverage
industry, time commitments and
board diversity, including but not
limited to gender, age, cultural and
educational background, ethnicity,
professional experience, skills,
knowledge and length of service.
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Nomination
Procedures:

The Nomination Committee shall hold
special meeting and invite the Board
members to recommend candidates
(if suitable candidates available) for
consideration before the meeting.
The Nomination Committee may
also nominate the candidates who
are not recommended by the Board
members.

In the case of filling the casual
vacancies, the Nomination Committee
shall recommend candidates and
the Board for its consideration
and approval. If candidates are
recommended to be elected at
the annual general meeting, the
Nomination Committee shall nominate
to the Board for its consideration and
recommendation for their election.

The nominated person should not be
presumed to be recommended by
the Board for election at the annual
general meeting until the publication
of the circular to the Shareholders.

The information of candidates
nominated by the Board shall be set
out in the circular for the annual general
meeting.

The candidates may withdraw from
election by serving written notice to
the Board at any time before holding
the annual general meeting.
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The Board has absolute final discretion
as to all matters in relation to the
candidates to be recommended by it
for their election at the annual general
meeting, and the appointment of
candidates is subject to final approval
at the annual general meeting.

Confidentiality: Unless otherwise required by law
or any regulatory authorities, under
no circumstances shall a member
of the Nomination Committee or
a staff member of the Company
disclose any information to the
public or entertain any enquiries
from the public, as the case may
be, with regard to any nomination or
candidate before the publication of
the circular to Shareholders.

Board Diversity Policy

The composition and diversity of the Board were considered
by adopting the Board Diversity Policy including the
necessary balance of skills and experience appropriate
for the requirements of the business development of the
Company and for effective leadership. All the executive and
non-executive Directors possess extensive and diversified
experience in management and broad industrial experience.
The three independent non-executive Directors possess
professional knowledge in economics, finance, accountancy
and legal, respectively with broad and extensive experience
in business advisory and management, respectively. A
summary of the Board Diversity Policy is set out below:

Purpose: The Board Diversity Policy aims to
set out the approach to achieve
diversity of the members of the Board
and enable the Board to comply with

the Corporate Governance Code.
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Board Diversity
Policy statement:

The Company considers increasing
diversity at the Board level as an
essential element in supporting the
attainment of its strategic objectives
and its sustainable development. In
designing the Board’s composition,
Board diversity has been considered
from a number of aspects, including
but not limited to gender, age, cultural
and educational background, ethnicity,
professional experience, skills,
knowledge and length of service. All
Board appointments will be based on
meritocracy, and candidates will be
considered against objective criteria,
having due regard for the benefits of
diversity on the Board.
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Measurable
Objectives:

Our Board has a balanced mix of
knowledge and skills, including
knowledge and experience in the areas
of food industry and management, and
sales and marketing. They obtained
degrees in various majors including
mechanics, business administration,
engineering, finance, accountancy,
economics and law. Furthermore,
our Board has a wide range of age,
ranging from 46 years old to 70 years
old. The Nomination Committee is
of the view that the diversity level of
the Board is appropriate in terms of
knowledge, experience and skills of
the Directors. After evaluating various
factors, the Company has set a goal
of having at least two directors of
different genders. As at 31 December
2025, the Board has three female
Directors, which meets the goal of
Board gender diversity. The number
of female Directors represents 33.3%
of the Board, which is higher than
the industry average. As such, the
Nomination Committee considered that
the Board gender diversity is achieved.
The Nomination Committee will
continue to observe the Board
Diversity Policy and consider potential
candidates against the objective
criteria set out in the Board Diversity
Policy in order to achieve increasing
diversity at the Board level. Selection
of candidates will be based on a range
of diversity perspectives, including but
not limited to gender, age, cultural and
educational background, ethnicity,
professional experience, skills,
knowledge and length of service. The
ultimate decision will be based on
merit and contribution that the selected
candidates will bring to the Board.

Corporate Governance Report

it

A

N e o o/
i %/niﬁ%

EXERAHENA
BRHEES B
EmMT¥HEERH
EHLEALNN DR
Mk REESS
BRREENEN -
BEBRE IHE
B.IR2 . .-2H®
B.gHE. . KEE
REE o tHh EE
ERENFRIAR
B N R6BET0R
rE-REZEER
B EEERENS
TIKFEHREZHA
B ERANEEMES
NEEHE - BFE%
HEZ  KAFER
EHE HEESE
BELWMATRMR
EE o R2025%128
310 ARARESE
B-ZHuMES  H
REEEMRI Sl
MEZ - ZHEEN
ABEEEE33.3%
B SRTEES
KE o HY BEE
EERLHESTEHH
AErteEY-%
KE -REREEH
BEBREEES T
EHE TRESE
HALBERENE
TR EEERE
A USESERE
BH#EZ it o BEA
NEHEEERSER
H(BEETFEAM
Bl Fl - SUERE
EER Bk 5%
RE - REE - AR
REBEEH) - RER
ERERERNRE
ATBESEERN
EBERERMMNE

2025 Annual Report F [ 3§ &

75



Corporate Governance Report

TEERRE

In reviewing the structure, size, composition and diversity
of the Board as at 31 December 2025, the Nomination
Committee has taken into account the measurable objectives
as set out in the Board Diversity Policy.

33%
22%
Gender
5l
67%
Male = Female 41-50
B M 415505%
33%
Capacity
=20 56%
0,
11% 45%
Executive 1 Non-executive  Independent 0 to 3 years
Directors Directors Non-executive 0ZE3F
WITEE EMTES Directors
BN EMITES
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Economics

R

Legal

P

Accountancy

i

Business administration
and management
TETHREE

Related industry experience
(Sales and production)

HEAITRER (8% £E)
Food industry and management
RMATERER

Diversity at Work Force

Board Expertise and Experience
EEGERAER

The Company strives to provide a platform with equal
opportunities for all our employees as we value the
experience and knowledge of our senior staff as well
as the passion and adaptability of the younger staff. To
build a healthy talent pipeline in preparing for the Group’s
continuous business expansion, we emphasize the
importance for our new hires to be selected through robust,
fair and transparent recruitment process, based on their

merits and their potential.
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The Company adopted the workforce diversity policy (the
“Workforce Diversity Policy”) on 30 June 2025 and the
summary of which is set out as below:

Purpose: The Workforce Diversity Policy aims to encourage
and support a diverse and inclusive workplace culture, in
compliance with the requirements under the Listing Rules
and other applicable laws. It fosters an environment where
employees from all backgrounds feel valued, and diversity in
perspectives and experiences is viewed as a business asset.

Plans or Measurable Objectives for Achieving Gender
Diversity, and Progress: The Company is committed to
promoting a reasonable gender ratio across all organizational
levels. Designated departments, such as Human Resources,
will regularly monitor the workforce gender ratio and
establish plans or measurable objectives as appropriate,
which may include numerical targets, timelines, and other
initiatives. Progress toward these objectives will be reviewed
periodically, with relevant updates disclosed in accordance
with the requirements under the Listing Rules and other
applicable laws.
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Our employment profileM® as at 31 December 2025 is as HMM2025F12A31 AV E

follows: IRREWT -
Percentage
Workforce (including 20254612 A31HAY No. of of Total
senior management) T1EER Headcount Headcount
as at 31 December 2025 (BESREERE) A8 RN E DL
By Gender R RE 5
Male 5 1,376 53.5%
Female x 1,195 46.5%
By Age Group REREAE 5
<30 years old <305% 708 27.5%
30-40 (exclusive) years old 302405 (18) 1,061 41.3%
40-50 (exclusive) years old 402505 (18) 600 23.3%
>=50 years old >=50%% 202 7.9%

Note: Key performance indicators for employment of the Company
are set out in the Environmental, Social and Governance
Report of this report.

The Company is committed to providing all the job applicants
and staff with equal opportunities for employment, without
tolerance of any discrimination over gender, age, ethnicity,
nationality and disability. The Group recruits workforce in
strict compliance with local laws and regulations. Moreover,
we emphasize the protection of females’ rights and interests
as part of our management principle and also provide
more comfortable and flexible employment arrangements
and holiday benefits for our female staff. The number of
female employees represent 46.5% of the workforce of
the Group, which is higher than the industry average. The
gender diversity at workforce will be maintained at such
level in 2026. We are not aware of any mitigating factors
or circumstances which make achieving gender diversity
across the workforce more challenging or less relevant.
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REMUNERATION OF SENIOR MANAGEMENT

The senior management of the Company comprises Mr. Sean Shi,
Mr. Guo Qiang, Mr. Sun Shengfeng and Mr. Zhao Xiaokai, all of
whom are executive Directors. Details of the remuneration of the
above senior management are set out in note 36 to the Financial
Statements.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code. Specific enquiries
have been made to all the Directors and the Directors have
confirmed that they have complied with the Model Code during
the year ended 31 December 2025.

The Company’s relevant employees, who are likely to be in
possession of inside information of the Company, have also
been subject to the Model Code for securities transactions. The
Company was not aware of any incident of non-compliance of
the Model Code by the Company’s relevant employees during the
year ended 31 December 2025.

DIRECTORS’ RESPONSIBILITIES FOR FINANCIAL
REPORTING

The Directors acknowledge their responsibility for preparing
the financial statements of the Company for the year ended 31
December 2025.

The Board is responsible for presenting a balanced, clear and
understandable assessment of annual and interim reports, inside
information announcements and other financial disclosures
required by the Listing Rules and other regulatory requirements.

The senior management of the Company has provided such
explanation and information to the Board as necessary to enable
the Board to carry out an informed assessment of the financial
information and position of the Company in order to put forward
such information to the Board for approval.
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EXTERNAL AUDITOR AND AUDITOR REMUNERATION

Pursuant to the resolution of the annual general meeting dated
22 May 2025, PricewaterhouseCoopers was re-appointed by the
Company as the external auditor of financial statements prepared
under IFRS Accounting Standards.

The statement of the external auditor of the Company about their
reporting responsibilities for the financial statements is set out
under the section headed “Independent Auditor’s Report” in this
report.

The external auditor of the Company is invited to attend the
annual general meeting to answer questions about the conduct of
the audit, the preparation and content of the auditor’s report and
auditor’s independence.

During the year ended 31 December 2025, the remuneration paid/
payable to the external auditor of the Company for the provision
of audit services for the year ended 31 December 2025 amounted
to RMB3.48 million. The audit services include statutory audits
and reviews of the Group and certain subsidiaries.

During the year ended 31 December 2025, the remuneration paid/
payable to the external auditor of the Company in respect of non-
audit services for the year ended 31 December 2025 amounted
to RMB1.46 million. The non-audit services conducted by the
external auditor mainly include tax compliance and other advisory
services.
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RISK MANAGEMENT AND INTERNAL CONTROLS

The Board of Directors is responsible for the establishment
and maintenance of sound and effective risk management and
internal control systems that are in line with the strategic objective
of the Group. The Group established risk management and
internal control systems to protect the interests of the Group and
Shareholders, ensure the Group is in compliance with relevant
laws and regulations, effectively identify and manage significant
risks in achieving its strategic objectives, protect the safety
of the Group’s assets, and ensure the maintenance of proper
compliance accounting records and financial reports.

The Board of Directors is responsible for evaluating the nature
and extent of the risks the Group is willing to take in achieving
strategic objectives and ensuring that the Group establishes
and maintains appropriate and effective risk management and
internal control systems as well as overseeing management of the
Group in the design, implementation and monitoring of the risk
management and internal control systems.

The Board periodically receives (at least once a year) reports from
the Group’s management regarding financial, operational and
compliance controls, as well as the establishment, review and
assessment of the risk management and internal control functions
of the Group. All significant risks (including ESG risks) are reported
to the Board. The Board will also evaluate the corresponding
risks and the response plan. The Group would review, among
other things, adequacy of resources, staff’s qualifications and
experience, training programs and budget of our accounting,
internal control and financial reporting functions, as well as those
relating to our ESG performance and reporting.

The Group’s management is authorized by the Board to be
in charge of the organization and implementation of the risk
management and internal control of the Group and be responsible
for establishing the risk management and internal control systems,
standardizing the organization, authorization, responsibilities,
procedures and methods of the risk management and internal
control systems and also responsible for ongoing monitoring of
the risk management and internal control systems of the Group,
and makes periodic reports to the Audit Committee and the Board
regarding the status of the risk management and internal control
systems of the Group.
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The risk management and internal audit department of the Group
assists the Board and the Audit Committee in their analysis and
independent appraisal of the adequacy and effectiveness of the
Group’s risk management and internal control systems. The risk
management and internal audit department of the Group adopts
an audit approach based on risk and control. The annual work
plan of the risk management and internal audit department of the
Group covers the major activities and processes of the Group’s
operations, businesses and service units. Special reviews are also
performed at the management’s request. The results of these
audit activities are reported to the Audit Committee. The risk
management and internal audit department of the Group provides
independent assurance to the Board, the Audit Committee and
the management of the Company as to whether the Group’s
internal controls are adequate and effective.

With respect to risk management, the Group has chosen and
adopted the risk management framework issued by the Committee
of Sponsoring Organizations of the Treadway Commission
in the United States of America (“COS0O”), and established a
risk management system covering design, implementation,
monitoring, assessment and continuous improvement based on
the ISO 31000 “Risk Management — Guidelines”. The Group’s
management established the overall targets and policies of the
risk management system which are in line with the strategic
objectives, and identified, analysed and assessed the overall risk
of the Company, especially the risks in making major decisions,
important events and key business processes. The Group’s
management is also responsible for reviewing and approving the
response plans to material risks (including ESG risks), as well
as following-up and periodically reviewing the implementation
of such response plans of risks identified, in order to make sure
that sufficient attention, monitor and responses will be paid to
all material risks (including ESG risks) of the Company. The risk
management reports are submitted to the Board periodically.

With respect to internal control, the Group has chosen and
adopted the internal control framework issued by COSO,
established an internal control system and mechanism over
financial, operational and compliance controls and conducted
continuing review and evaluation of the internal control system of
the Group to ensure the timeliness, accuracy and completeness
of all information reported.
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The management has evaluated the design and operating
effectiveness of its internal control regarding the financial
report for the year ended 31 December 2025, did not
identify any material weakness as a result of the evaluation,
was not aware of any areas of concern that would have
a material impact on the Company’s financial position or
results of operations, and considered the management’s
ongoing monitoring of risks (including risks relating to the
environmental, social and governance, the details of which
are set out in the environmental, social and governance
report in this report) and of the internal control systems to
be generally adequate and effective, including with respect
to the adequacy of resources, staff qualifications and
experience, training programs and budget of the accounting,
and internal audit and financial reporting functions. On
the basis of such evaluation, the Board considers that for
the year ended 31 December 2025, risk management and
internal control systems of the Group were effective and
adequate.

At the same time, the Group has established a mechanism
for remediating internal control deficiency under which
the person in charge of each unit is assigned clear
responsibilities relating to remediating internal control
deficiency of the unit.

The Group has formulated an inside information policy
and regularly reminds its Directors and employees to
comply with all inside information policies. To ensure the
confidentiality and the timely disclosure of inside information,
the Group has also formulated relevant policies, such as the
Confidentiality Policy, Compliance Management Policy, and
Continuous Disclosure Policy, and regularly sends reminders
to comply with the inside information policy to Directors
and employees who may be aware of inside information,
as well as provides learning materials and guidelines on the
handling and dissemination of inside information. Information
technology system controls are implemented to ensure the
access to sensitive data is restricted to authorized personnel
only.
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° The Group established an open channel to handle and
discuss internal and external whistleblowing regarding
financial irregularities, internal control deficiencies and fraud,
and to ensure that every accusation receives sufficient
attention. Significant internal control deficiencies or
accusations will be reported directly to the Audit Committee.

The risk management and internal control systems of the Group
are designed to manage rather than eliminate risks of failure to
achieve business objectives, and can only provide reasonable, but
not absolute, assurance against material misstatement or loss.

For details of the nature and extent of the principal risks faced by
the Group, please refer to the section headed “e. Principal Risks
and Uncertainties” in the Directors’ Report of this report.

BOARD’S INDEPENDENT VIEWS AND INPUTS MECHANISMS

The Board established mechanisms to ensure independent views
and input are available to the Board, including, among others, (i)
independent non-executive Directors are encouraged to actively
participate in the Board meetings; (ii) the number of independent
non-executive Directors must comply with the requirements under
the Listing Rules; (iii) sufficient resources shall be provided to
the Board if it thinks necessary to seek independent professional
advice from independent third parties; and (iv) the independent
non-executive Directors shall devote sufficient time to discharge
their duties as a Director.

The Board will review the implementation and effectiveness of
such mechanisms on an annual basis, which have been reviewed
and considered effective by the Board for the year ended 31
December 2025.
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COMMUNICATION WITH SHAREHOLDERS AND
INVESTORS

The Company considers that effective communication with the
Shareholders is essential for enhancing investor relations and
investor understanding of the Group’s business performance
and strategies. The Company also recognizes the importance
of transparency and timely disclosure of corporate information,
which will enable the Shareholders and investors to make the best
investment decisions.

The general meetings of the Company have provided a forum for
communication between the Board and the Shareholders. The
chairman of the Board as well as chairmen of each of the Audit
Committee, the Remuneration Committee, and the Nomination
Committee and, in their absence, other members of the respective
committees will be available to answer questions at the general
meetings. The chairman of a general meeting will provide the
detailed procedures for conducting a poll and answer any
questions from the Shareholders on voting by poll.

The Company has adopted the shareholders communication
policy, which sets out the framework the Company has put in
place to promote effective communication with Shareholders
so as to enable them to engage actively with the Company and
exercise their rights as shareholders in an informed manner. To
promote effective communication, we have established several
channels to communicate with the Shareholders as follows,
among others:

° corporate communications such as annual reports, interim
reports and circulars are available on the Stock Exchange’s
website at www.hkexnews.hk and our Company’s website at
www.yihchina.com, where information and updates on the
Company’s business developments and operations, financial
information, corporate governance practices and other
information are available for public access;

° corporate information is made available on our Company’s
website; and
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° the Hong Kong branch share registrar of our Company
serves the Shareholders in respect of share registration,
dividend payment and related matter; and

° our Company maintains communication with Shareholders
and investors through convening results announcement
meetings and participating in one-on-one or group meetings.

Having considered the multiple channels of communication,
the Board is satisfied that the shareholders communication
policy provided effective channels by which Shareholders can
communicate and raise concern with the Company and is
effective for the year ended 31 December 2025.

Save as disclosed above, there is no other change in constitutional
documents of the Company for the year ended 31 December 2025
and up to the date of this report.

CHANGE IN CONSTITUTIONAL DOCUMENTS

On 24 March 2026, the Board resolved to propose the amendments
to the fourth amended and restated memorandum and articles of
association and the adoption of the fifth amended and restated
memorandum and articles of association (the “Fifth Amended and
Restated M&A”) to include the proceedings at general meetings
as required by paragraph 14(6) of the Appendix A1 to the Listing
Rules. Such proposed amendments and adoption are subject to
the approval by the Shareholders by way of a special resolution at
the AGM. The Fifth Amended and Restated M&A, if approved by
the Shareholders, will become effective at the AGM.

Save as disclosed above, there is no other change in constitutional
documents of the Company for the year ended 31 December 2025
and up to the date of this report.
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SHAREHOLDERS’ RIGHTS

To safeguard the Shareholders’ interests and rights, separate
resolutions are proposed at general meetings on each substantial
issue, including the re-election of individual Directors. Meanwhile,
procedures are in place for the Shareholders to (i) convene an
extraordinary general meeting; (ii) direct their enquiries to the
Board; and (jii) put forward proposals at general meetings.

In accordance with Article 13.6 of the Articles of Association,
all resolutions put forward at a general meeting will be taken by
poll save that the chairman may, in good faith, allow a resolution
which relates purely to a procedural or administrative matter as
prescribed under the Listing Rules to be voted on by a show of
hands.

In addition, the poll results will be posted on the websites of the
Company and the Stock Exchange after the relevant general
meeting.

1.  Convening an Extraordinary General Meeting by Shareholders

Pursuant to Article 12.3 of the Articles of Association, any
one or more Shareholders holding together, at the date of
deposit of the requisition (deposited at the principal office
of the Company in Hong Kong or, in the event the Company
ceases to have such a principal office, the registered office
specifying the objects of the meeting and signed by the
requisitionists), shares representing not less than one-
tenth of voting rights, on a one vote per share basis, of the
Company carrying the right of voting at general meetings of
the Company shall have the right, on written requisition, to
require an extraordinary general meeting.

88 MEEEMIERARLDT Yihai International Holding Ltd.

B ERHEF

ARERRESREN  RERE
B (SEERAERNES) WBILRE
ERARKREAELERE mMAR
RAUREBEEREEFREHOBARKRER
BRIAE ; (\HESEEH ; Ki)
EREAELREEER -

RIBABZZMAIZE13.61% > FTE
EREAS LIESARBRHYBLL
REAFARR  HEEERARER
N E R BIFTAR E A RER
RITHEBEEZRBRUBFAIAE
SREAIBRSN o

Lo REFROREREREBERKRR
RERBHNAR AR
J:O

1. BRREBMRRBHIAE

RIBEBERMAE12.31%
—BRUERRRZEEER
GEE2AXDBNEBNEZMH
BR A DTDTIBREZ
IEWSRE  ESEMRS
B BhIAEREELAE
RATHZB)ERGHEAR
RAFRDPRt D Z2—UBR—
ST ENRERLMEARE
BRERASRZENRG - BE
ERZEFEERURBRAKRE
BRIKRE o



If the Board does not within 21 days from the date of deposit
of the requisition proceed duly to convene the meeting to be
held within a further 21 days, the requisitionist(s) themselves
or any of them representing more than one-half of the total
voting rights of all of them, may convene the general meeting
in the same manner, as nearly as possible, as that in which
meetings may be convened by the Board provided that any
meeting so convened shall not be held after the expiration of
three months from the date of deposit of the requisition, and
all reasonable expenses incurred by the Requisitionist(s) as a
result of the failure of the Board shall be reimbursed to them
by the Company.

According to Article 12.5 of the Articles of Association, any
extraordinary general meeting shall be called by not less
than 14 days’ notice in writing. Subject to the requirements
under the Listing Rules, the notice shall be exclusive of the
day on which it is served or deemed to be served and of the
day for which it is given, and shall specify the time, place,
and agenda of the meeting, particulars of the resolutions
and the general nature of the business to be considered
at the meeting. The notice convening a meeting to pass a
special resolution shall specify the intention to propose the
resolution as a special resolution. Notice of every general
meeting shall be given to the auditors of the Company
and to all the Shareholders other than those who, under
the provisions hereof or the terms of issue of the shares
they hold, are not entitled to receive such notice from the
Company.

Putting Forward Proposals at General Meetings

Pursuant to Article 12.3 of the Articles of Association, the
Shareholders who wish to add resolutions to the meeting
agenda of general meetings shall deposit the written
requisition in the same manner.
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3. Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board of the
Company, the Shareholders may send written enquiries
to the Company. The Company will not normally deal with
verbal or anonymous enquiries.

Shareholders may send their enquiries, concerns or requests
to the Company at 40th Floor, Dah Sing Financial Centre,
No. 248 Queen’s Road East, Wanchai, Hong Kong.

For the avoidance of doubt, the Shareholders must deposit
and send the original duly signed written requisition, notice
or statement, or enquiry (as the case may be) to the above
address and provide their full name, contact details and
identification in order to give effect thereto. The information
of the Shareholders may be disclosed as required by law.

DIVIDEND POLICY

Subject to the Cayman Companies Act and the Articles of
Association, the Company may declare dividends in any currency
through a general meeting, but no dividend may be declared in
excess of the amount recommended by the Board. The Articles
of Association provide that dividends may be declared and paid
out of profit of the Company, realized or unrealized, or from any
reserve set aside from profits which the Directors determine is
no longer needed. With the sanction of an ordinary resolution,
dividends may also be declared and paid out of a share premium
account or any other fund or account which can be authorized for
this purpose in accordance with the Cayman Companies Act.
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Except as provided under the terms of a particular issue, or with
respect to the rights attached to any Shares, (i) all dividends will
be declared and paid according to the amounts paid up on the
Shares in respect of which the dividend is paid, but no amount
paid up on a Share in advance of calls may for this purpose be
treated as paid up on the Share; and (ii) all dividends will be
apportioned and paid pro rata according to the amount paid up on
the Shares during any portion or portions of the period in respect
of which the dividend is paid. The Directors may deduct from any
dividend or other monies payable to any of the Shareholders or in
respect of any Shares all sums of money (if any) presently payable
by such Shareholder to us on account of calls or otherwise.

In addition, the declaration of dividends is subject to the discretion
of the Board, and the amounts of dividends actually declared and
paid will also depend on:

general business conditions of the Company;
° financial results of the Company;

o capital requirements of the Company;

° interests of the Shareholders; and

° any other factors which the Board may deem relevant.

Future dividend payments to the Shareholders will also depend
upon the availability of dividends received from our subsidiaries.
PRC laws require that dividends be paid out of the net profit
calculated according to PRC accounting principles. PRC laws
also require PRC enterprises to set aside part of their net profit
as statutory reserves before they distribute the net proceeds.
These statutory reserves are not available for distribution as cash
dividends. In addition, the dividends paid by the PRC subsidiaries
are also subject to the withholding tax imposed by the PRC laws.
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The Board has absolute discretion in whether to declare any
dividend for any year and, if it decides to declare a dividend, how
much dividend to declare. In the future, the Company expects to
distribute no less than 20% of the annual distributable profit as
dividends. There is, however, no assurance that the Company
will be able to distribute dividends of such amount or any amount
each year or in any year. The Company will continue to re-
evaluate the dividend policy in light of the financial position and
the prevailing economic climate. However, the determination to
pay dividends will be made at the discretion of the Board and
will be based upon the earnings, cash flow, financial conditions,
capital requirements, statutory fund reserve requirements of the
Group and any other conditions that the Directors deem relevant.

WHISTLEBLOWING POLICY

The Board has adopted a whistleblowing policy (the
“Whistleblowing Policy”), the purpose of which is to increase the
awareness of maintaining internal corporate justice and encourage
its employees, customers and suppliers to report any suspected
or actual business misconduct, malpractice and other form of
impropriety, without the fears of unfair treatments against them.

The nature, status and the results of the complaints received
under the Whistleblowing Policy are reported to the Audit
Committee. No incident of fraud or misconduct that have material
effect on the Group’s financial statements or overall operations
for the year ended 31 December 2025 has been discovered.
The Whistleblowing Policy is reviewed annually by the Audit
Committee to ensure its effectiveness.
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ANTI-CORRUPTION COMPLIANCE POLICY

The Board has adopted an anti-corruption compliance policy (the
“Anti-corruption Policy”). The purpose of the Anti-corruption
Policy is to ensure the Company’s compliance with the relevant
anti-corruption laws and regulations as well as to prevent the
occurrence of bribery, corruption or fraudulent practice by
the Directors and employees. It demonstrates the Group’s
commitment to the practice of ethical business conduct and the
compliance of the anti-corruption laws and regulations that apply
to its local and foreign operations. In line with this commitment
and to ensure transparency in the Group’s practices, this Anti-
corruption Policy has been prepared as a guide to all Group
employees and third parties dealing with the Group.

The Anti-corruption Policy is reviewed and updated periodically
to align with the applicable laws and regulations as well as the
industry best practice.

JOINT COMPANY SECRETARIES

During the year ended 31 December 2025, Ms. Yue Dianhong
and Ms. Chan Yin Wah have each taken not less than 15 hours of
relevant professional training to update their skills and knowledge.

PRIMARY CORPORATE CONTACT PERSON

Ms. Yue Dianhong, the head of legal affairs and joint company
secretary, is the Company’s primary corporate contact person
of the joint company secretary, Ms. Chan Yin Wah, whom the
Company engages an external service provider.

GOING CONCERN

The Group manages its capital to ensure that entities in the Group
will be able to continue as a going concern while maximizing the
return to the Shareholders through the optimization of the debt
and equity balance.

There are no material uncertainties relating to events or conditions
that cast significant doubt upon the Company’s ability to continue
as a going concern.
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The Board of the Company presents this Directors’ report in the
Group’s annual report for the year ended 31 December 2025.

PRINCIPAL ACTIVITIES

We are a leading and fast-growing compound condiment manufacturer
in China primarily focused on the hot pot condiment, compound
condiments and convenient ready-to-eat food products market. We
are the major supplier of hot pot soup flavoring products for Haidilao
Group in China. In terms of third-party channels, we mainly employ a
distributor model to sell our products. The Group is also expanding its
sales network in overseas markets.

The principal activities of the Group are researching and developing,
manufacturing and selling high-quality hot pot condiments, compound
condiments and convenient ready-to-eat food products. There were
no significant changes in the nature of the Group’s principal activities
during the year ended 31 December 2025.

RESULTS

The results of the Group for the year ended 31 December 2025 are
set out in the Consolidated Statement of Profit or Loss and Other
Comprehensive Income of this report.

FINAL DIVIDEND

The Board resolved to propose to the Shareholders in the forthcoming
AGM on Tuesday, 26 May 2026 for the distribution of a final dividend
of HK$0.5968 (equivalent to RMB0.5252) per share for the year ended
31 December 2025. The final dividend is expected to be paid on or
about Monday, 22 June 2026 to the Shareholders whose names are
listed in the register of members of the Company on Thursday, 4 June
2026, in an aggregate of approximately RMB544,474,840.00. Subject
to the consideration and approval of the Shareholders at the AGM, the
final dividend will be paid in Hong Kong dollars calculated based on
the average benchmark exchange rate of Renminbi against Hong Kong
Dollars as announced by the People’s Bank of China in the five working
days prior to but excluding the date of the Board meeting which was
held on Tuesday, 24 March 2026.
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SHARE CAPITAL

Details of the issued shares of the Group during the year ended 31
December 2025 are set out in note 17 to the Financial Statements.

RESERVES
Details of the movements in reserves of the Group during the year

ended 31 December 2025 are set out in the Consolidated Statement of
Changes In Equity of this report.

DISTRIBUTABLE RESERVES
As at 31 December 2025, the Company has distributable reserves
amounting to RMB2,294.4 million. Details of the movements in the

reserve of the Company during the Reporting Period are set out in Note
35(a) to the Financial Statements.

CHARITABLE DONATIONS

During the year ended 31 December 2025, the Group made charitable
donations of RMB3.3 million.

FINANCIAL SUMMARY

The Group’s financial summary for the last five financial years is set out
in the section headed “Five-Year Performance Review” of this report.

BANK LOANS AND OTHER BORROWINGS

As at 31 December 2025, save for lease liabilities, the Group has
recorded no bank loans and other borrowings.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the
Group during the year ended 31 December 2025 are set out in note 7
to the Financial Statements.
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SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and
to the knowledge of the Directors, the Company has maintained the
amount of public float as required under the Listing Rules as at the
Latest Practicable Date.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Articles of
Association and there is no restriction against such rights which would
oblige the Company to offer new shares on a pro-rata basis to the
existing Shareholders.

TAX RELIEF

The Directors are not aware of any tax relief available to the
shareholders of the Company by reason of their holding of the
Company’s securities.

BUSINESS REVIEW
a. Overview and performance of the Year

Business review and financial review are provided in the
Management’s Discussion and Analysis section of this report.

b. Environmental Policies and Performance

It is our corporate and social responsibility to promote a
sustainable and environmental-friendly environment. We strive
to minimize our environmental impact with efforts of energy
conservation and emission reduction and to build our corporation
in a sustainable way.

The Group has undergone a series of effective energy-saving
and pollutant-reducing measures such as conserving water and
electricity, reducing the creation and emission of pollutants during
the production process and optimizing production techniques.
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Additionally, we have adopted a set of emergency planning,
response and control procedures as counter-measures for
unexpected environmental pollution accidents to minimize
our impact on the environment and the adverse effect on our
business. We incurred RMB17.7 million (2024: RMB19.41
million) in environmental compliance costs for the year ended 31
December 2025. Such environmental compliance costs relate to
expenditures in implementing environmental protection policies,
and for the year ended 31 December 2025, the Group has not
incurred any fines as a result of pollution.

Compliance with Relevant Laws and Regulations

The Group has complied with the requirements under the
Companies Ordinance, the Listing Rules, the SFO and the
Corporate Governance Code for, among other things, the
disclosure of information and corporate governance. The Group
has also complied with other relevant laws and regulations that
have a significant impact on the operations of the Group. Please
refer to the section headed “Regulations” in the Prospectus for
details.

Key Relationships with Stakeholders
Relationship with Haidilao Group and its Affiliates

The primary customers of the Company are Haidilao Group and
its affiliates. We are the principal supplier of hot pot soup flavoring
products to Haidilao Group. The hot pot soup flavoring products
that we sell to Haidilao Group for use in its hot pot restaurants
are customized products meeting Haidilao Group’s specific
requirements. In addition, our retail products are displayed and
sold directly to consumers in Haidilao hot pot restaurants. In
general, Haidilao Group makes purchase orders based on its
demands. We have the right to arrange production ahead of time
and stock the finished products in anticipation of peak seasons,
but had no obsolete inventory in prior years. We also sell retail
and customized condiment products to Shuhai Supply Chain, one
of our affiliated companies.
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Relationship with our distributors

The other group of the Company’s primary customers is the
distributors, who in turn resell our products to retailers, including
hypermarkets, supermarkets, grocery stores, neighborhood
stores and butcher shops across China. As at 31 December 2025,
we had an extensive distribution network covering 31 provincial
regions of China and the Hong Kong, Macao and Taiwan regions
and 49 overseas countries and markets.

1. Management of Our Distributors

Our distributors are typically regional distributors primarily
involved in the distribution of food and condiment products
with well-established local distribution networks. We select
our distributors in each region based on factors including
their business qualifications and distribution capabilities.
The distribution capabilities we consider include breadth
and quality of sales network, reputation, creditworthiness
and financial conditions, and capabilities in personnel,
warehousing, logistics, facilities and transportation.

We have a seller-buyer relationship with our distributors. The
ownership of the products, as well as all risks and rewards
associated therewith are transferred to them upon delivery
and acceptance. In general, our sales to our distributors are
made on a payment-before-delivery basis according to our
distribution agreements with our distributors. We formulate
a monthly production plan based on historical sales and
market demand. Upon receipt of purchase orders, we will
first deliver the products previously prepared based on the
relatively conservative monthly plan and further produce and
deliver the shortfall, if any. Due to our effective production
and inventory management, our warehouse time of finished
products is approximately 7 days for retail products and 30
days for customized products sold to related parties. Once
the products are delivered to the distributors, they cannot be
returned except for defective products.
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Distributors Performance and Inventory Management

We closely monitor the performance of our distributors. For
example, our sales personnel conduct inspections of our
distributors from time to time to monitor their sales, prices,
marketing activities, storage conditions, logistics facilities,
quality control and inventory levels. Generally, we require our
distributors to report to us their inventory records twice every
month to cross-check with our internal data base. Our staff
also conduct monthly inventory checks at distributors. When
we notice that our distributors have excessive inventories or
their sales volumes drop significantly, we may make inquiries
and adopt necessary measures such as suspending the
supply of relevant products. We prohibit our distributors
from selling any expired products. Through visiting the
retailers and verifying the two-dimensional code that we
implanted on our products, we also monitor whether our
distributors distribute our products within their designated
geographic regions and whether they sell any counterfeit
products. Through these activities, we ensure that our sales
to distributors reflect genuine market demand and our
distributors are complying with the terms and conditions of
their distribution agreements. If we discover non-compliance
issues, we inform the relevant distributor and request the
distributor to cease the non-compliant activities within a
specified period of time. Our distributors are also liable for
breaches of their distribution agreements, and we can claim
compensation from them for relevant breaches. We can
terminate the distribution agreements if they breach material
provisions stipulated therein.

We will give certain fees to support distributors in activities
that promote products and increase sales. Meanwhile, we
will use “Family Love” as the activity theme for distributors
and the terminal market. Relevant expenses will be reflected
in the distributor’s purchase order as a discount. We do
not impose minimum annual purchase requirements in the
distribution agreement. The distributors decide to place
purchase orders by themselves.
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Relationship with Our Suppliers

Our raw materials are generally available from various suppliers.
To maintain high standards of product quality and food safety,
we place strong emphasis on sourcing high-quality raw materials
from large suppliers with good reputations. We minimize our
reliance on any single source of supply by maintaining at least
two suppliers for each type of raw material. We also implement
various measures to monitor the performance of our suppliers,
including sample examination and on-site inspections.

We usually enter into supply agreements with our suppliers on an
annual basis. Our suppliers are required to provide raw materials
adhering to the quality requirement under the supply agreements
and are responsible for any liabilities caused by product defects.
Our supply agreements do not have an automatic renewal clause.

Relationship with Our Employees

We embrace our employees as the most valuable assets of
the Group. The objective of the Group’s human resources
management is to reward and recognize outstanding
employees by providing competitive remuneration packages
and implementing a sound performance appraisal system with
appropriate incentives, and to promote career development and
progression within the Group by providing adequate training and
opportunities.

Relationship with Shareholders

We recognize the importance of protecting the interests of the
Shareholders and of having effective communication with them.
We believe communication with the Shareholders is a two-way
process and have thrived to ensure the quality and effectiveness
of information disclosure, maintain regular dialogue with the
Shareholders and listen carefully to the views and feedback from
the Shareholders. This has been done through general meetings,
corporate communications, interim and annual reports and results
announcements.
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Principal Risks and Uncertainties
Risk of Industry Competition

The condiment industry and the instant food industry are
currently facing certain industry competition problems, such
as overcapacity, high product homogeneity and fierce price
competition. Low-capacity utilization rate, insufficient product
innovation capabilities, involution of prices, and an increasing
number of behind-the-scenes companies moving to the front to
compete could adversely affect our operating effectiveness and
continued growth.

Countermeasures

We believe that the core of industry competition shall focus
on dimensions such as product strength and price system.
Therefore, firstly, we build our core competitiveness through
continuous product innovation. We implement differentiated
product upgrades for different product categories, such as instant
food which are popular among young people, to bring novelty
to consumers through innovation in form and high-frequency
upgrading. For compound seasoning products such as hot pot
soup base, we adhere to the classic and basic taste, promote a
healthier recipe upgrade of salt reduction, sugar reduction, low-fat
and zero additive, and launch new products with added flaxseed
oil, camellia oil and the use of fermentation process. For catering
customers, we offer both customized solutions and standardized
products. Secondly, in terms of pricing, we strictly follow the
market-oriented principles and base our pricing on consumer
logic. At the same time, combining the factors of industrial chain
extension and the advantages of large-scale production, we refine
cost control and improve operational efficiency to maintain and
enhance our overall competitiveness in the industry.
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Management Risk of New Products

In order to improve our core competitiveness continuously, we
currently launch a significant number of new products every year
as compared with the past. With a short development cycle of new
products and short lead time to market, it may bring management
risks in the following three aspects. Firstly, the quality stability
of new products before the launch may not be fully evaluated
and verified. If the product quality does not meet expectations,
problems such as increased customer complaint rate and reduced
consumer satisfaction may easily occur. Secondly, new products
may not meet market demands as a result of excessive pursuit
of new product iteration and innovation, leading to ineffective
investment and waste of resources in research and development
and production, etc. Thirdly, the continuous expansion of new
product amount has brought greater pressure on cost control and
coordination to the entire supply chain.

Countermeasures

Firstly, strengthening the control over the whole process of
new product development: the Company continues to optimize
the management system for new product development and
strengthen the control over the whole process of new product
development. On the one hand, we have built and improved the
digital management platform to achieve level-by-level approval
and closed-loop management of new product development,
formula management, project application, launching approval,
food safety review through PLM system; on the other hand, we
have established a series of food safety control mechanisms,
transferring supplier management and product quality assurance
to the product team and innovation members, as well as
implementing unannounced audits for food safety to ensure
product quality from multiple perspectives.
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Secondly, determining the research and development direction
of new products based on market demand: research and
development of new products is strictly based on the demand
orientation formed by the channel feedback from the sales
department, consumer behavior insights and market trend
analysis. All new products must undergo sufficient market
research and demonstration before development to ensure
that product development is in line with market demand and
industry development trends, so as to reduce the risk of market
disconnection of the new products from the root.

Thirdly, implementing new product category management to
alleviate the pressure on supply chain: continue to implement
new product category and hierarchical management. The whole
chain of core strategic new products is guaranteed with stable
supply. A small-scale trial production model is adopted for
regional trial sales of new products. For trial sale of new products
by internet celebrities, priority is given to engaging OEM factories
for production. Through a differentiated production and supply
model, the pressure on factory production and cost control
brought about by the centralized launch of new products will be
effectively relieved.

Risk of International Operation

Owing to the potentially significant differences in laws and
policies, as well as differences in culinary cultures and customs
in each overseas region, the Company’s overseas operations
and sales may expose to compliance risks in labor rights,
environmental protection, taxation, selection of raw materials and
publicity, as well as operational risks such as difficulty in product
development and increased logistics costs.

Countermeasures

After years of establishment of overseas teams, local employees
in overseas regions have accounted for 80% of our overall
overseas teams. We have also been closely monitoring the
political and economic conditions and established good
cooperation and communication locally in overseas regions. We
engage a professional team of international legal and financial
consultants as well as third-party professional institutions to
provide us with guidance and training on compliance with laws,
food safety and finance. We continue to improve and optimize
our internal compliance management system, and conduct
compliance review on overseas businesses on a regular basis to
ensure the compliance and legality of our business operations.
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INVESTMENT POLICY AND PORTFOLIO REBRRAE

Investment Policy and Portfolio

The Company’s investment policy aims to preserve and grow
its assets while supporting its corporate strategy and principal
business operations. The primary purpose of these investments
is to generate long-term value, maintain sufficient liquidity
for operational needs, and foster potential synergies with the
Company’s core business segments - including research and
development, manufacturing, and sales and distribution - to
support sustainable future growth.

The scope of the Company’s permissible investments includes,
but is not limited to, the following primary asset classes: (i)
held-to-maturity investments and term deposits (including bank
deposits with maturities longer than three months); (ii) trading debt
securities; (iii) equity securities measured at fair value (listed); (iv)
available-for-sale investments; (v) other long-term investments,
consisting of equity investments in private companies and private
equity fund investments; and (vi) treasury investments, wealth
management products and assembled funds trust plans. The
Company does not engage in speculative investment activities
and generally prohibits investments in high-risk or highly leveraged
financial products. While the above categories represent the
primary focus of the Company’s investment activities, the
Company retains the flexibility to explore investments in other
asset classes, including but not limited to the selective pursuit of
strategic investments and potential acquisitions, each of which
will undergo independent due diligence and is subject to the
approval procedures described below.

The investment strategy is closely aligned with the Company’s
corporate strategy of strengthening its industry leadership and
expanding its domestic and global footprint. The Company
focuses on assets that complement its principal business
operations and strategic priorities, including product innovation
and market expansion. The Company’s approach combines
long-term investments — such as strategic equity investments
in entities that may generate synergies with or strengthen the
Company’s supply chain, product portfolio, or market reach
to drive sustainable growth and strategic collaboration — with
short-term investments, including held-to-maturity term deposits
and trading debt securities, which aim to maintain liquidity and
capture immediate market opportunities.
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As at 31 December 2025, we did not hold any single investment
that accounted for 5% or more of our total assets. During the
Reporting Period, our investment portfolio primarily comprised
treasury investments and wealth management products,
supplemented by unlisted equity securities, private equity fund
investments, and unlisted investments in assembled funds trust
plans. For further details of our financial assets at fair value
through profit or loss, please refer to Note 16 to consolidated
financial statements of this annual report.

Risk Management, Control Measures, and Oversight
Mechanisms

The Company has established comprehensive internal controls
and risk management measures governing investment activities
of the Company through its treasury management policies and
procedures. For instance, we have formulated the Administrative
Measures for External Investments and the Administrative
Measures for Financial Asset Investments, etc. These measures
include:

o Budgeting and Capital Allocation: The Group’s operating
entities are required to prepare periodic budget plans to
optimize the utilization of funds and ensure the appropriate
allocation of capital to investment projects.

° Approval Procedures: Proposed investments undergo
a rigorous preliminary review and analysis — including
background checks, due diligence, and compliance
assessments — followed by final review and approval by the
project decision team designated by the Company or the
Board and general meetings (if applicable) in accordance
with ratio assessment results and the authority stipulated in
the above system.

° Ongoing Monitoring: The relevant departments
continuously monitor all approved investment projects,
regularly assessing counterparty risks and maintaining
effective liquidity management mechanisms.
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The Board and the Audit Committee oversee the Company’s
overall risk management and internal control frameworks. The
Board acknowledges its responsibility for establishing and
maintaining sound and effective risk management and internal
control systems that align with the Group’s strategic objectives.
The Audit Committee assists the Board in directing and
monitoring these systems, primarily through the internal audit
function. Material investment decisions remain subject to the
Board’s ultimate oversight and approval as appropriate.

PROSPECTS

A description of the future development in the Company’s business is
provided in the Chairman’s Statement and the Management Discussion
and Analysis section of this report.

EVENTS AFTER THE END OF 31 DECEMBER 2025

The Directors are not aware of any significant event requiring disclosure
that has taken place subsequent to 31 December 2025 and up to the
date of this report.

DIRECTORS

The Directors during the year ended 31 December 2025 and up to the
date of this report are:

Executive Directors

Mr. Sean Shi (Chairman)

Mr. Guo Qiang (Chief Executive Officer)
Mr. Sun Shengfeng

Ms. Shu Ping

Mr. Zhao Xiaokai

Non-executive Director

Mr. Zhang Yong

Independent Non-executive Directors

Ms. Cui Jin

Mr. Wang Xin (appointed with effect from 26 March 2025)
Ms. Li Ping (appointed with effect from 17 July 2025)

Mr. Peng Long (served from 26 March 2025 to 17 July 2025)

Mr. Qian Mingxing (retired with effect from 26 March 2025)
Ms. Ye Shujun (retired with effect from 26 March 2025)

106 FE#EBEMKIZERAER2DT Yihai International Holding Ltd.

ETERENZEEEEEEARD
B A B2 B8 R B B R R R B4 U AE
R-ERSRPHESERLIRE
FRERBRANGEAEEERRE
BHEBEERABEHRE - F
AEEEXTREBRBITRENETH
B MBESESREREEARA
B EARERENARESER
REER#E (NER) -

RE

BEAARBARREBRRORA D BIH
RABENESRESEREERET®
EZAT

B £2025F 1231 HEEIR

R2025F12A31HEAREZARER
B BESHRA BMEREBTFHEEN
BAREWE -

=

BE2025F 12831 AL EEREZ AR
EREMESES

BITES

KR E (BEER)
FBELE (BEHITE)
Bl TE

Eipasgu

Fizl23 e

FHTES
RESLE
BYFITES

ESut

THE %% (H2025F3 526 HEEZIF)

Xzt (202567517 HEEZE)

SEEhY (202543 H26 HZF
20257817 H1FE;)

$BBAE S (H2025F 3526 H#RIF)

BEHBE LT (H2025F3 526 HFRIF)



In accordance with Article 16.18 of the Articles of Association, one-third
of the Directors will retire by rotation at every annual general meeting
(provided that every Director shall be subject to retirement by rotation
at least once every three years) and, being eligible, offer themselves
for re-election. Mr. Guo Qiang, Mr. Sun Shengfeng and Ms. Cui Jin will
retire from the Board by rotation at the AGM and, being eligible, offer
themselves for re-election.

In accordance with Article 16.2 of the Articles of Association, the Board
shall have power from time to time and at any time to appoint any
person as a Director either to fill a casual vacancy or as an addition to
the Board. Any Director so appointed shall hold office only until the first
annual general meeting of the Company after his/her appointment and
shall then be eligible for re-election at that meeting. Ms. Li Ping was
appointed to fill up the corresponding casual vacancy on the Board
with effect from 17 July 2025. As such, she will retire from the Board at
the AGM and, being eligible, offer herself for re-election.

No Director proposed for re-election at the AGM has an unexpired
service contract which is not determinable by the Company or any
of its subsidiaries within one year without payment of compensation,
other than statutory compensation.

DIRECTORS’ AND SENIOR MANAGEMENT’S BIOGRAPHIES

Biographical details of the Directors and the senior management of
the Group are set out in the section headed “Profiles of Directors and
Senior Management” of this report.

CHANGES IN THE INFORMATION OF THE DIRECTORS

Mr. Zhang Yong was appointed as the chief executive officer of
Haidilao in January 2026.

Mr. Wang Xin has ceased to be an independent director of Wangfujing
Group Co., Lid. (ERFHEERMDERA ) (@ company listed on the
Shanghai Stock Exchange, stock code: 600859) since December 2025.

Save as disclosed above and in the section headed “Profiles of
Directors and Senior Management”, there has been no change in the
information of the Directors as required to be disclosed pursuant to
Rule 13.51B of the Listing Rules.
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DIRECTORS’ SERVICE CONTRACTS

The executive Directors and non-executive Director have each entered
into a service contract with the Company pursuant to which each of
them agrees to act as an executive Director or a non-executive Director
(as the case may be), subject to re-election as and when required under
the Articles of Association, until terminated in accordance with the
terms and conditions of the service contract or by either party giving to
the other not less than one month’s prior notice in writing.

The independent non-executive Directors have each signed a letter of
appointment with the Company and have been appointed for a term
of three years. Each of Ms. Cui Jin, Mr. Wang Xin and Ms. Li Ping has
signed the letter of appointment with the Company for an initial term of
three years with effect from 26 March 2024, 26 March 2025 and 17 July
2025, respectively. The appointment may be terminated by either party
giving to the other not less than one month’s prior notice in writing.

None of the Directors have an unexpired service contract which is not
determinable by the Company or any of its subsidiaries within one year
without payment of compensation, other than statutory compensation.

CONFIRMATION OF INDEPENDENCE FROM THE INDEPENDENT
NON-EXECUTIVE DIRECTORS

We have received from each of the independent non-executive
Directors, namely Ms. Cui Jin, Mr. Wang Xin (appointed with effect from
26 March 2025), Ms. Li Ping (appointed with effect from 17 July 2025),
Mr. Qian Mingxing (retired with effect from 26 March 2025) and Ms.
Ye Shujun (retired with effect from 26 March 2025), the confirmation of
their respective independence. The Company has duly reviewed the
confirmation of independence of each of these Directors. We consider
that the independent non-executive Directors have been independent
during the year ended 31 December 2025 and remain so as at the date
of this report.
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND
SHORT POSITIONS IN SHARES, UNDERLYING SHARES AND
DEBENTURES

As at 31 December 2025, the interests and short positions of the
Directors and chief executives of the Company in the shares, underlying
shares or debentures of the Company or any of our associated
corporations (within the meaning of Part XV of the SFO), which were
required (a) to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests
and short positions which they were taken or deemed to have under
such provisions of the SFO); or (b) pursuant to Section 352 of the SFO,
to be entered in the register referred to therein; or (c) to be notified to
the Company and the Stock Exchange pursuant to the Model Code,
were as follows:
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Approximate
percentage of
shareholding

Number of in the total
Ordinary issued share
Name of Director Capacity/Nature of Interest Shares capital (%)
REBTRA
B HBA
Y S/ #HEE LEERBE HRESI(%)
Mr. Sean Shi" Founder of a discretionary trust, interest of controlled 130,592,992 (L) 12.60% (L)
corporation, interest of spouse, beneficial owner and
beneficiary of a trust
i Sy ime Al 2RETANEILA - TEFEERS - GEER
ERBEEARGREZREA
Ms. Shu Ping®@ Founder of a discretionary trust, interest of controlled 325,896,021 (L) 31.44% (L)
corporation, beneficial owner, beneficiary of a trust and
interest of spouse
HHErte 2RGANALA - SRFLEER  BEREBA -

Mr. Zhang Yong®

EAZRAREREER

Founder of a discretionary trust, interest of controlled
corporation, beneficial owner, beneficiary of a trust and
interest of spouse

325,896,021 (L)

31.44% ()

REBEE® 2REENEIVA - ZERFEERES - ERBAA -

EAZEARERBER
Mr. Guo Qiang Interest of spouse and beneficial owner 600,000 (L) 0.06% (L)
WA BB NEREEA
Mr. Sun Shengfeng Beneficial owner 200,000 (L) 0.02% (L)
BRpiELE BRBEAA
Mr. Zhao Xiaokai Beneficial owner 160,000 (L) 0.02% (L)
Ficl=x b BRBEAA
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(L) denotes along position
Notes:

(1)  Mr. Sean Shi and Ms. Hailey Lee, as the settlors and protectors,
established for their own benefit the SL Trust, which indirectly holds the
entire share capital of SYH YIHAI Ltd and LHY YIHAI Ltd, which in turn
holds a total of 130,132,992 Shares. For the purpose of the SFO, Mr.
Sean Shi and Ms. Hailey Lee are deemed to be interested in the Shares in
which SYH YIHAI Ltd and LHY YIHAI Ltd are interested.

Mr. Sean Shi is the spouse of Ms. Hailey Lee and is deemed to be
interested in the same number of Shares in which Ms. Hailey Lee is
interested for the purpose of the SFO. Ms. Hailey Lee is the spouse of Mr.
Sean Shi and is deemed to be interested in the same number of Shares in
which Mr. Sean Shi is interested for the purpose of the SFO.

(@) Mr. Zhang Yong and Ms. Shu Ping, as the settlors and protectors,
established for their own benefit the ZYSP Trust, which holds the entire
share capital of (i) ZYSP YIHAI Ltd, which in turn holds 236,814,275
Shares, and (i) SP YH Ltd, which in turn holds 88,621,746 Shares. For the
purpose of the SFO, Mr. Zhang Yong and Ms. Shu Ping are deemed to
be interested in the Shares in which ZYSP YIHAI Ltd and SP YH Ltd are
interested.

Mr. Zhang Yong is the spouse of Ms. Shu Ping and is deemed to be
interested in the same number of Shares in which Ms. Shu Ping is
interested for the purpose of the SFO. Ms. Shu Ping is the spouse of
Mr. Zhang Yong and is deemed to be interested in the same number of
Shares in which Mr. Zhang Yong is interested for the purpose of the SFO.

Save as disclosed above, as at 31 December 2025, none of the
Directors or chief executives of the Company has or is deemed to have
any interests or short positions in the shares, underlying shares or
debentures of the Company or any of its associated corporations (within
the meaning of Part XV of the SFO) which will be required to be notified
to the Company and the Stock Exchange pursuant to Divisions 7 and
8 of Part XV of the SFO (including interests and short positions which
they were taken or deemed to have taken under such provisions of the
SFO); or which will be required to be recorded in the register to be kept
by the Company pursuant to Section 352 of the SFO, or which will be
required, pursuant to the Model Code, to be notified to the Company
and the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND SHORT
POSITIONS IN SHARES AND UNDERLYING SHARES

As at 31 December 2025, the followings are the persons, other than
the Directors or chief executives of the Company, who had interests
or short positions in the shares and underlying shares which would
be required to be notified to the Company and the Stock Exchange
under the provisions of Divisions 2 and 3 of Part XV of the SFO; or
as recorded in the register of interests required to be kept by the
Company pursuant to Section 336 of Part XV of the SFO:
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Name of Substantial Shareholder

FTERFEHZ

Capacity/Nature of Interest

S/ #@tE

Approximate

Number of Percentage of
Ordinary Shares Shareholding (%)
maER

EERA B (%)

UBS Trustees (B.V.l.) Limited®
ZYSP YIHAI Ltd™
Hailey Lee®

Fig#koe

Cititrust Private Trust (Cayman) Limited®
Twice Happiness Limited®

SYH YIHAI Ltd®

SP YH Ltd

JLJH YIHAI Ltd®

Vistra Trust (Hong Kong) Limited®

(L) denotes a long position

Trustee (other than a bare trustee)

CEINE LSRN

Beneficial owner

ERlEEA

Founder of a discretionary trust, interest of
controlled corporation and interest of spouse

PRETAVA  SEFZEESE KBRS

Trustee (other than a bare trustee)

ZFEA GEEEAZFTEA)

Interest of controlled corporation

ZEHEEER

Beneficial owner

BERHERAA

Beneficial owner

BREAA

Beneficial owner and nominee for another person

BEnAARS—BATHREA

Trustee (other than a bare trustee)

EHINE S L3S HIN)

L

325,436,021 (L)
236,814,275 (L)

130,592,992 (L)

130,132,992 (1)
130,132,992 (1)
88,621,746 (L)
88,621,746 (L)
66,568,000 (L)

66,568,000 (L)

(V350
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31.39% (L)
22.84% (L)

12.60% (L)

12.55% (L)
12.55% (L)
8.55% (L)
8.55% (L)
6.42% (1)

6.42% (1)
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Notes:

1)

ZYSP Trust is a discretionary trust set up by Mr. Zhang Yong and Ms.
Shu Ping as the settlors and Mr. Zhang Yong as protector on 1 June
2016 with UBS Trustees (B.V.l.) Limited acting as trustee for the benefit of
themselves and their family. The entire share capital of ZYSP YIHAI Ltd is
wholly owned by UBS Trustees (B.V.l.) Limited as the trustee of the ZYSP
Trust. Mr. Zhang Yong and Ms. Shu Ping (as founders of the ZYSP Trust)
and UBS Trustees (B.V.l.) Limited are taken to be interested in the Shares
held by ZYSP YIHAI Ltd for the purpose of the SFO.

SP Trust is a discretionary trust set up by Ms. Shu Ping as the settlor and
protector on 31 December 2020 with UBS Trustees (B.V.l.) Limited acting
as trustee for the benefit of herself, Mr. Zhang Yong and their family. The
entire share capital of SP YH Ltd is wholly owned by UBS Trustees (B.V.1.)
Limited as the trustee of the SP Trust. Ms. Shu Ping (as founder of the SP
Trust) and UBS Trustees (B.V.l.) Limited are taken to be interested in the
Shares held by SP YH Ltd for the purpose of the SFO.

SL Trust is a discretionary trust set up by Mr. Sean Shi and Ms. Hailey Lee
as the settlors and protectors on 2 June 2016 for their own benefit. The
entire share capital of SYH YIHAI Ltd and LHY YIHAI Ltd is wholly owned
by Twice Happiness Limited and ultimately owned by Cititrust Private
Trust (Cayman) Limited as the trustee of the SL Trust. Mr. Sean Shi and
Ms. Hailey Lee (as founders of the SL Trust), Twice Happiness Limited
and Cititrust Private Trust (Cayman) Limited are taken to be interested in
the Shares held by SYH YIHAI Ltd and LHY YIHAI Ltd for the purpose of
the SFO. Mr. Sean Shi is the spouse of Ms. Hailey Lee and is deemed to
be interested in the same number of Shares in which Ms. Hailey Lee is
interested for the purpose of the SFO. Ms. Hailey Lee is the spouse of Mr.
Sean Shi and is deemed to be interested in the same number of Shares in
which Mr. Sean Shi is interested for the purpose of the SFO.

Vistra Trust (Hong Kong) Limited is the trustee and JLJH YIHAI Ltd is the
nominee to administer the RSU Scheme. JLJH YIHAI Ltd holds the Shares
underlying the RSU granted by us for the benefit of eligible participants
pursuant to the RSU Scheme.
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Save as disclosed above, as at 31 December 2025, the Directors and
the chief executives of the Company are not aware of any other person
(other than the Directors or chief executives of the Company) who had
an interest or short position in the shares or underlying shares of the
Company which would be required to be notified to the Company and
the Stock Exchange under the provisions of Divisions 2 and 3 of Part
XV of the SFO; or as recorded in the register required to be kept by the
Company pursuant to Section 336 of the SFO.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR DEBENTURES

Save as disclosed in the section headed “Directors and Chief
Executives’ Interests and Short Positions in Shares, Underlying Shares
and Debentures” above, at no time during the year ended 31 December
2025 and up to the date of this report was the Company or any of
its subsidiaries, a party to any arrangement that would enable the
Directors to acquire benefits by means of acquisition of the shares in,
or debentures of, the Company or any other body corporate, and none
of the Directors or any of their spouses or children under the age of 18
were granted any right to subscribe for the equity or debt securities of
the Company or any other body corporate or had exercised any such
right.

DIRECTORS AND CONTROLLING SHAREHOLDERS’ INTERESTS
IN COMPETING BUSINESS

Save as disclosed in the Prospectus and save for their respective
interests in the Group, none of the Directors and the Controlling
Shareholders was interested in any business which competes or is
likely to compete with the businesses of the Group for the year ended
31 December 2025.

We have received annual written confirmations from the Controlling
Shareholders of the compliance with the provisions of the Non-
competition Undertaking by such Controlling Shareholders and their
close associates.

The independent non-executive Directors have reviewed the
compliance with the Non-competition Undertaking during the year
ended 31 December 2025 based on the information and confirmation
provided by or obtained from the Controlling Shareholders, and were
satisfied that our Controlling Shareholders have duly complied with the
Non-competition Undertaking.
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CONVERTIBLE BONDS

As at the date of this report, the Company has not issued any
convertible bonds.

LOAN AGREEMENT WITH COVENANTS RELATING TO SPECIFIC
PERFORMANCE OF THE CONTROLLING SHAREHOLDERS

As at the date of this report, the Company has not entered into any loan
agreement which contains covenants requiring specific performance of
the Controlling Shareholders.

CONNECTED AND CONTINUING CONNECTED TRANSACTIONS

Among the related party transactions disclosed in note 34 to the
Financial Statements, the following transactions constitute continuing
connected transactions for the Company under Rule 14A.31 of
the Listing Rules and are required to be disclosed in this report in
accordance with Rule 14A.71 of the Listing Rules. The Company
confirmed that for the related party transactions falling under the
definition of “connected transaction” or “continuing connected
transaction” (as the case may be) in Chapter 14A of the Listing Rules,
it had complied with the disclosure requirements in accordance with
Chapter 14A of the Listing Rules. Please see below the information
required to be disclosed in compliance with Chapter 14A of the Listing
Rules.

1. Haidilao Master Sales Agreement

On 17 October 2023, Haidilao and the Company, each for itself
and on behalf of its subsidiaries, entered into the Haidilao Master
Sales Agreement, pursuant to which we agreed to supply Haidilao
Customized Products, Yihai Retail Products and convenient
ready-to-eat food products to the Haidilao Group for a term of
three years from 1 January 2024 to 31 December 2026. Haidilao
is our connected person and therefore the transactions under the
Haidilao Master Sales Agreement constitute continuing connected
transactions under Chapter 14A of the Listing Rules.

The annual cap under the Haidilao Master Sales Agreement for
the year ended 31 December 2025 is RMB3,420,000,000. The
aggregate transaction amount incurred in accordance with the
Haidilao Master Sales Agreement for the year ended 31 December
2025 was approximately RMB1,684,374,143.
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Super Hi Master Sales Agreement

On 17 October 2023, Super Hi and the Company, each for itself
and on behalf of its subsidiaries, entered into the Super Hi Master
Sales Agreement, pursuant to which we agreed to supply Super
Hi Customized Products, Yihai Retail Products and convenient
ready-to-eat food products to the Super Hi Group for a term of
three years from 1 January 2024 to 31 December 2026. Super
Hi is our connected person and therefore the transactions under
the Super Hi Master Sales Agreement constitute continuing
connected transactions under Chapter 14A of the Listing Rules.

The annual cap under the Super Hi Master Sales Agreement
for the year ended 31 December 2025 is RMB283,000,000.
The aggregate transaction amount incurred in accordance with
the Super Hi Master Sales Agreement for the year ended 31
December 2025 was approximately RMB136,045,099.

Shuhai Sales Agreement

On 17 October 2023, Shuhai Supply Chain and the Company,
each for itself and on behalf of its subsidiaries, entered into
the Shuhai Sales Agreement, pursuant to which we agreed to
sell Shuhai Customized Products and Shuhai Retail Products
to Shuhai Supply Chain Group for a term of three years from 1
January 2024 to 31 December 2026. Shuhai Supply Chain is our
connected person and therefore the transactions under the Shuhai
Sales Agreement constitute continuing connected transactions
under Chapter 14A of the Listing Rules.

The annual cap under the Shuhai Sales Agreement for the year
ended 31 December 2025 is RMB102,000,000. The aggregate
transaction amount incurred in accordance with the Shuhai Sales
Agreement for the year ended 31 December 2025 was approximately
RMB10,637,559.
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Framework Sales and Purchase Agreements

On 17 October 2023, the Joint Venture and the Company and for
itself and on behalf of its subsidiaries, entered into the Framework
Sales and Purchase Agreements, pursuant to which (i) we agreed
to sell condiment products and other food products (e.g. casual
snacks or semi-finished ingredients, etc.) to the Joint Venture
and its subsidiaries primarily used as raw materials for the
manufacture of convenient ready-to-eat food products; and (ii) the
Joint Venture (for itself and on behalf of its subsidiaries) agreed to
sell convenient ready-to-eat food products to us from a term of
three years from 1 January 2024 to 31 December 2026. The Joint
Venture is our connected subsidiary and therefore transactions
under the Framework Sales and Purchase Agreements constitute
continuing connected transactions under Chapter 14A of the
Listing Rules.

The annual cap for the transactions under the Framework Sales
and Purchase Agreements for the year ended 31 December 2025
is RMB586,000,000. The aggregate transaction amount incurred in
accordance with the Framework Sales and Purchase Agreements
for the year ended 31 December 2025 was approximately
RMB296,231,786.

Shuhai Purchase Agreement

On 17 October 2023, the Company and Shuhai Supply Chain
entered into the Shuhai Purchase Agreement, pursuant to which
we agreed to purchase food ingredients from Shuhai Supply
Chain Group for a term of three years from 1 January 2024 to 31
December 2026. Such food ingredients will primarily be used in
the manufacture of the convenient ready-to-eat food products.
Shuhai Supply Chain is our connected person and therefore the
transactions under the Shuhai Purchase Agreement constitute
continuing connected transactions under Chapter 14A of the
Listing Rules.

The annual cap for transactions under the Shuhai Purchase
Agreement for the year ended 31 December 2025 is
RMB11,000,000. The aggregate transaction amount incurred in
accordance with the Shuhai Purchase Agreement for the year
ended 31 December 2025 was approximately RMB2,943,597.
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The auditor of the Group has reviewed the continuing connected
transactions referred to above and confirmed to the Board that the
continuing connected transactions: (i) have received the approval of the
Board; (ii) were in accordance with the pricing policies of the Group;
(iii) were entered into in accordance with the relevant agreements
governing the transactions; and (iv) have not exceeded the caps.

The independent non-executive Directors have confirmed that the
above continuing connected transactions were entered into by the
Group: (i) in the ordinary and usual course of its business; (ii) on normal
commercial terms or better; and (iii) in accordance with the relevant
agreements (including the pricing principle and guidelines set out
therein) governing them and on terms that were fair and reasonable and
in the interests of the Company and the Shareholders as a whole.

The Company has designated a team of senior management from
business operation, legal, risk control and finance departments
and Board office to monitor the continuing connected transactions
and ensure that the continuing connected transactions with the
abovementioned connected persons are on arm’s length basis and that
the annual caps are not exceeded. Such team of senior management
continuously traces and regularly monitors the progress of the
continuing connected transactions and reports to management of the
Company. They review the continuing connected transactions with the
finance department to ensure that annual caps are not exceeded. They
will also communicate with the Audit Committee, management and
the Board of Directors, monthly or as needed, to report the progress
of the continuing connected transactions, and request for approval
of new changes of existing transaction terms. The heads of different
departments of the Company will be informed on a periodic basis in
relation to the terms and pricing policies of the continuing connected
transactions as well. The Audit Committee has also assigned the
independent internal audit team the task to ensure that the Company’s
internal control measures in respect of the continuing connected
transactions remain effective and complete. With these measures, the
independent non-executive Directors could therefore assess and give
the confirmations in the preceding paragraph.

Save for disclosed above, during the year ended 31 December 2025,
we have not entered into any connected transaction or continuing
connected transaction which should be disclosed pursuant to the Rules
14A.49 and 14A.71 of the Listing Rules.
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DIRECTORS’ MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF SIGNIFICANCE

Save as disclosed in the section headed “Connected and Continuing
Connected Transactions” above, there were no transactions,
arrangements or contracts of significance to which the Company or any
of its subsidiaries was a party and in which a Director or its connected
entity (within the meaning of Section 486 of the Companies Ordinance)
had a material interest, whether directly or indirectly, and subsisting
during the year ended 31 December 2025 or as at 31 December 2025.

CONTRACT OF SIGNIFICANCE

Save as disclosed in the section headed “Connected and Continuing
Connected Transactions” above, no contract of significance was
entered into between the Company, or one of its subsidiary companies,
and any of its Controlling Shareholders or subsidiaries during the year
ended 31 December 2025.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the year ended 31 December 2025 and
up to the date of this report.

DIRECTORS’ PERMITTED INDEMNITY PROVISION

Pursuant to Article 33.1 of the Articles of Association and subject to
Cayman Companies Act, each Director shall be indemnified, out of
the assets of the Company, against all losses or liabilities incurred
or sustained by him/her as a Director in defending any proceedings,
whether civil or criminal, in which judgment is given in his/her favor, or
in which he/she is acquitted.

The Company has arranged appropriate directors’ liability insurance
coverage for the Directors of the Group during the year ended 31
December 2025.
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REMUNERATION POLICY, DIRECTORS’ REMUNERATION AND
PENSION SCHEME

As at 31 December 2025, we had 2,571 employees. The remuneration
of our employees includes salaries and allowances. We provide training
to our staff to enhance technical and product knowledge. The Group’s
remuneration policies are formulated based on the performance of
individual employees and are reviewed regularly. The Group follows
closely the demand of business development and continuously
improves its incentive system and implements a competitive
remuneration policy.

The Group offers competitive remuneration packages to the Directors.
The emoluments of Directors are determined by the Board with
reference to the Directors’ duties, responsibilities and performance
and the results of the Group. Details of the Directors’ remuneration
during the year ended 31 December 2025 are set out in note 36 to the
Financial Statements.

In accordance with the laws and regulations in the PRC, the Group
has arranged for its PRC employees to join defined contribution
plans, including pension, medical, housing and other welfare benefits,
organized by the PRC government. The Group contributes funds which
are calculated on fixed percentage of the employees’ salary (subject to
a floor and cap) as set by local municipal governments to each scheme
locally to fund the retirement benefits of the employees. No forfeited
contribution under this scheme is available to reduce the contribution
payable in future years. The Group also provides social insurance,
including pension insurance, unemployment insurance, work-related
injury insurance and medical insurance for the employees of the Group.

SHARE SCHEMES

During the year ended 31 December 2025 and up to the date of this
report, the Company has adopted two share schemes, being the RSU
Scheme and 2026 Share Award Scheme, details of which are set out
as below.
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RSU SCHEME

The Company has approved and adopted a RSU Scheme by a
resolution of the Shareholders on 24 February 2016 and a resolution
of the Board on 24 February 2016. The Company complies with the
provisions of the new Chapter 17 of the Listing Rules effective from
the financial year commencing from 1 January 2023 subject to the
transitional arrangements provided for the RSU Scheme, being a
share award scheme. As at the date of this report, the RSU Scheme
has expired. During the Reporting Period, no RSUs were granted by
the Company, and there were no outstanding RSUs under the RSU
Scheme as at the beginning or the end of the Reporting Period.

2026 SHARE AWARD SCHEME

The Company has approved and adopted the 2026 Share Award
Scheme by a resolution of the Board on 27 January 2026. The 2026
Share Award Scheme constitutes a share scheme under Chapter
17 of the Listing Rules and is subject to the applicable disclosure
requirements under Rule 17.12 of the Listing Rules. However, the 2026
Share Award Scheme does not involve awards granted by way of issue
of new Shares or transfer of treasury Shares. Accordingly, the 2026
Share Award Scheme does not constitute a scheme involving issue of
new Shares within the meaning of Chapter 17 of the Listing Rules. The
details of 2026 Share Award Scheme required to be disclosed under
Chapter 17 of the Listing Rules are as below.
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Summary of Principal Terms

The principal terms of the 2026 Share Award Scheme are set out
below:

1.

Purpose of the Scheme

The purpose of the Scheme is (a) to recognise the contributions
of certain Eligible Participants (as defined below) and to provide
them with incentives to retain them for the continual operation and
development of the Group; and (b) to attract suitable personnel
for further development of the Group.

Participants of the Scheme

Eligible participants of the Scheme (the “Eligible Participants”)
include employee participants, related entity participants or
service providers under the Scheme.

Total Number of Shares Available Under the Scheme

The total number of Shares which may be subject to awards
granted under the Scheme (the “Awards”) shall not exceed 10%
of the total number of issued Shares of the Company as at the
adoption date of the Scheme (the “Adoption Date”). The Scheme
will be satisfied solely by existing Shares purchased on the
secondary market of the Stock Exchange by the trustee appointed
by the Company (the “Trustee”) or existing Shares transferred,
gifted, assigned, or conveyed from a significant shareholder
(holding 5% or more of the issued share capital of the Company
or controlling 5% or more of the voting powers of the Company)
of the Company or other party designated by the Company to the
Trustee.

The total number of Shares underlying the 2026 Share Award
Scheme shall not exceed 103,670,000 Shares, representing
approximately 10% of the issued Shares of the Company
(excluding treasury shares, if any) as at the date of this report.
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Maximum Entitlement of Each Participant

The maximum number of Shares which may be awarded
to a selected participant under the Scheme (the “Selected
Participant”) shall not exceed 1% of the issued share capital of
the Company in any twelve-month period.

Vesting Period of Awards

The Board may, in its sole and absolute discretion, determine the
vesting criteria, conditions, and periods for any Award, which will
be specified in the grant instrument.

Amount Payable on Application or Acceptance

The Board may, in its absolute discretion, determine the purchase
price (if any) payable by a Selected Participant and the period
within which such purchase price (if any) shall be paid, upon
acceptance of an Award.

Basis for Determining the Purchase Price

The basis for determining the purchase price (if any) of each
Award is at the sole and absolute discretion of the Board.

Duration and Remaining Life

The Scheme shall be valid for a period of 10 years commencing
on the Adoption Date, after which no further Awards will be
granted. But the provisions of the Scheme will remain in effect to
the extent necessary to give effect to any Awards granted during
the period of the Scheme that remain outstanding. As at the date
of this report, the remaining life of the 2026 Share Award Scheme
is nine years and ten months.
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As at the date of this report, the number of Awards available for grant
under the 2026 Share Award Scheme mandate is 103,670,000 Shares,
representing approximately 10% of the issued Shares of the Company
(excluding treasury shares, if any).

EQUITY-LINKED AGREEMENT

Save as disclosed in this report, there was no equity-linked agreement
entered into by the Company during the year ended 31 December
2025.

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 December 2025, the respective percentage
of purchases attributable to the Group’s largest supplier and five
largest suppliers in aggregate was 4.6% and 13.7%; and the respective
percentage of the total sales attributable to the Group’s largest
customer and five largest customers was 25.5% and 30.4%.

Our largest customer was Haidilao Group. Mr. Zhang Yong and
Ms. Shu Ping are the controlling shareholders, and Mr. Sean Shi and
his spouse were interested in approximately 19.18% of the shares
of Haidilao Group as at the Latest Practicable Date. Our second
largest customer was Super Hi Group. Mr. Zhang Yong and Ms. Shu
Ping are the controlling shareholders of Super Hi Group and Mr.
Sean Shi, together with his spouse, Ms. Hailey Lee, was interested in
approximately 17.19% of the shares of Super Hi Group as at the Latest
Practicable Date.

Except as disclosed above, none of the Directors or any of their close
associates or any Shareholders (which to the best knowledge of the
Directors owned more than 5% of the Company’s issued shares) had a
material interest in our five largest suppliers or customers.

Directors’ Report

EEEHS

RARE B - RI52026 F R BB
BIRETRENEEEE £103,670,000
BIRG A DRBEITRG (TEIEE
B (AE)) 810% °

[P e E Ao

BRAFRMEEIN - ROABREE2025
F12 831 B L FE I HET 7 RAEEH #H5

-3
i °

TEEPRMLER

MNEZE2025FE 12331 ALLEE » XEE
BABERR A AEEDEGEBRE
Ao EHE46%R13.7% s RAEE
BAEFRAAREFEGHEHEEEEE
BOHA25.5%%30.4% °

EMNEAFEFABEEEE - BE&K
REEATHEY  RELENEG ¥R
REEEREEZERRR  MEKELEE
RERBERBEEREN19.18% KK
DHEEER RANE-REFASE
BEREE  BEREBERITTHEE
REAERTF LTI ABEEMREERN
BERRER MEKEEERERBEE
MU T BMFERREEN17.19% WK
A ER -

BREMWEBEN  EFHUREREHE
AREMRR BESHRAREEARLQF
HBiB5% e HTRND) BEER T AHE
BREFHEREARES o

2025 Annual Report F [ 3§ &

123



Directors’ Report

EEEHS

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S
LISTED SECURITIES

Neither the Company nor any of its subsidiaries purchased, redeemed
or sold any of the Company'’s listed securities (including sale of treasury
shares, if any) during the year ended 31 December 2025. As at the date
of this report, the Company did not hold any Shares in treasury.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code. Specific enquiries have
been made to all the Directors and the Directors have confirmed that
they have complied with the Model Code during the year ended 31
December 2025.

The Company’s employees, who are likely to be in possession of inside
information of the Company, have also been subject to the Model Code
for securities transactions. No incident of non-compliance of the Model
Code by the Company’s employees was noted by the Company for the
year ended 31 December 2025.

COMPLIANCE WITH THE CORPORATE GOVERNANCE CODE

The Company had applied the principles and code provisions as set
out in the Corporate Governance Code and has complied with the code
provisions in the Corporate Governance Code for the year ended 31
December 2025. Please refer to the Corporate Governance Report of
this report for details.

AUDITOR

The consolidated financial statements of the Group for the year ended
31 December 2025 have been audited by PricewaterhouseCoopers,
certified public accountants.

PricewaterhouseCoopers will retire and, being eligible, offer themselves
for re-appointment. A resolution for their re-appointment as auditor of
the Company will be proposed at the AGM.
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CLOSURE OF REGISTER OF MEMBERS AND RECORD DATE

The register of members of the Company will be closed from
Wednesday, 20 May 2026 to Tuesday, 26 May 2026, both days
inclusive, in order to determine the eligibility of the Shareholders to
attend and vote at the AGM to be held on Tuesday, 26 May 2026. The
Shareholders whose names appear on the register of members of the
Company on Tuesday, 26 May 2026 will be entitled to attend and vote
at the AGM. In order to be eligible to attend and vote at the AGM, all
transfer accompanied by the relevant share certificates and transfer
forms must be lodged with the Company’s branch share registrar in
Hong Kong, Computershare Hong Kong Investor Services Limited, at
Shops 1712-1716, 17th Floor, Hopewell Centre, 183 Queen’s Road
East, Wanchai, Hong Kong before 4:30 p.m. on Tuesday, 19 May 2026.

The register of members of the Company will also be closed from
Monday, 1 June 2026 to Thursday, 4 June 2026, both days inclusive,
in order to determine the entitlement of the Shareholders to the final
dividend. The Shareholders whose names appear on the register of
members of the Company on Thursday, 4 June 2026 will be entitled
to the final dividend. In order to be eligible to be entitled to the final
dividend, all transfers accompanied by the relevant share certificates
and transfer forms must be lodged with the Company’s branch share
registrar in Hong Kong, Computershare Hong Kong Investor Services
Limited, at Shops 1712-1716, 17th Floor, Hopewell Centre, 183
Queen’s Road East, Wanchai, Hong Kong before 4:30 p.m. on Friday,
29 May 2026.

By order of the Board
Sean Shi
Chairman of the Board

Hong Kong, 24 March 2026
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Environmental, Social and Governance (ESG) Report
RIE -  HERER(ESC)HE

ABOUT THE REPORT

YIHAI INTERNATIONAL HOLDING LTD. (hereinafter “Yihai”, “the
Group”, “the Company” or “we”) is pleased to present our report on
Environmental, Social and Governance (ESG) for the year of 2025
(“the Report”). This is the tenth consecutive ESG report we have
disclosed to the public regarding our ESG management philosophy
and performance of our practices. We aim to disclose in the Report
the sustainability philosophy and management practices of the Group
and enhance the mutual understanding and communication of various

stakeholders of the Group.
Basis of Preparation

The Report is prepared in accordance with Appendix C2, the
Environmental, Social and Governance Reporting Code (the “ESG
Reporting Code”) to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Listing Rules”)
by Hong Kong Exchanges and Clearing Limited (“HKEx”). We follow
the principles of materiality, quantitative, balance and consistency,
and strive to fully represent our current management status and
performance results in terms of environmental, social and governance
for the year. The Report should be read together in conjunction with
the “Corporate Governance Report” in the Group’s 2025 Annual
Report for a more comprehensive understanding of the Group’s ESG
performance.

“Materiality”: The Report has been prepared to identify key
stakeholders and their concerns about ESG issues, and to make
targeted disclosures based on the relative materiality of their concerns.
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Environmental, Social and Governance (ESG) Report

“Quantitative”: The Report presents the key performance indicators
at the environmental and social levels in quantitative terms, and the
measurement criteria, methodologies, assumptions and/or calculation
tools for KPIs in the Report, as well as the sources of conversion
factors used, are described in the corresponding places.

“Balance”: The Report follows the balance principle and objectively
presents the Group’s ESG performance and management status.

“Consistency”: Unless otherwise indicated, the data disclosed in the
Report are statistically consistent with previous years.

Reporting Boundary

This Report defines the scope of the organization based on the
principle of materiality. Unless otherwise stated, the Report covers the
period from January 1, 2025 to December 31, 2025, which is consistent
with the content covered in the Company’s annual report, including
the Company and its subsidiaries. All data involved in the Report are
derived from internal documents or statistical reports of the Group.

ESG MANAGEMENT
ESG Concept

We believe that sustainable and robust ESG performance is essential
to the sustainable development of the Group’s business and the
community where the Group operates. The dynamic combination of
commercial and social needs is bound to embrace more influential
social effects. We are not only committed to achieving sustainable
financial performance but also realizing greater overall benefits through
actively identifying stakeholders’ expectations, discovering areas
where our business development coheres with environmental and
social demands, exercising prudent management over our ESG risks,
fully integrating our existing and potential resources to provide more
value-added products and services for the society, striving to enhance
our corporate value and ensuring the Group’s long-term sustainable
development.
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ESG Governance Structure

To strengthen the Company’s ESG management and implement the
concept of sustainable development, the Group has further optimized
the ESG governance system, clarified the supervision of ESG matters
by the Board of Directors (“the Board”), and played a governance role.
At the same time, the management responsibilities, and authorities of
the management on ESG matters are clarified, and an ESG Working
Group with senior management as members is formed to carry out
ESG work in combination with the current management situation of the
Group and the characteristics of the food industry.

ESG Governance Structure
ESGEAZEHE
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Statement for Responsibilities of ESG Governance Framework

° The Board: Responsible for assessing and determining the
Group’s ESG and climate-related risks and opportunities;
ensuring that the Group has appropriate and effective ESG and
climate-related risk management and internal control systems
in place; formulating the Company’s ESG and climate-related
management policies, strategies, priorities and targets, regularly
reviewing the Group’s performance on ESG and climate-related
targets, approving disclosures in the Company’s ESG Reports
and ensuring that the Group has incorporated ESG and climate-
related factors into its business decision-making processes.

° ESG Working Group: Conducting internal and external
materiality assessments of relevant ESG issues as authorized
by the Board. Implementing Board strategies and decisions and
reporting to the Board on a regular basis, regularly collecting and
submitting corresponding ESG indicators data and supporting
documentation. Carrying out stakeholder communication and
training. Implementing and driving the achievement of ESG
performance targets. Preparing ESG Reports.

Board Statement

The Board oversees the overall management of the Company’s
environmental, social and governance matters. The ESG Working
Group is responsible for implementing the Group’s ESG policy to
achieve the Company’s sustainable development goals.

The Board regularly scrutinizes ESG-related strategies to ensure that
they are aligned with the Group’s long-term development strategy.
The Group communicates extensively and deeply with stakeholders
through various channels, and constantly explores and improves its
performance in the field of ESG. The Company strictly abides by the
relevant laws and regulations relevant to ESG involved in corporate
operations and has integrated ESG management into the Company’s
strategic development and daily operation. At the same time, the Board
has been involved in the assessment, prioritization and management
of environmental, social and governance-related matters. Further
information on the assessment of the materiality is detailed in the
“Stakeholder Communication and Materiality Analysis” subsection of
the Report.
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The Group has incorporated key ESG risks into its comprehensive risk
management system. The Company’s senior managers and each major
business leader have formulated risk response measures after taking
the possibilities, extent of impact as well as risk trends of key ESG risks
into account. The Board has reviewed relevant key risks, being aware
of the management measures taken and making recommendations.

The Board, with the assistance of the ESG Working Group, regularly
assesses and determines the Group’s ESG risks and ESG objectives.
Besides, the Board establishes environmental targets related to factory
operations, mainly aiming at reducing carbon emissions and improving
resource use efficiency. During the Reporting Period, the Board and
the ESG Working Group reviewed and discussed the progress and
performance of the ESG objectives. Based on the results of the review,
including the progress of achieving the ESG objectives, the Board
will review the Group’s business and take appropriate measures to
adjust the business approach where necessary in order to promote the
achievement of the ESG objectives.

In 2025, the Company revised the Management Measures for
Environmental, Social and Governance (ESG) Disclosure, which further
clarifies the implementation and execution of the incentive policy, and
adds a supervision department for rewards and punishments, so as
to further enhance the Group’s ESG efficiency and ESG management
capabilities.

The Report provides detailed disclosure of the above environmental,
social and governance related matters, and was reviewed and
approved by the Board in March 2026.
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Stakeholder Communication and Materiality Analysis

The Group values the opinions of its stakeholders. As such, we have
maintained effective communication with the stakeholders through
various channels to timely understand and actively respond to their
comments and demands. Through continuously enhancing internal
optimization and management, the Group’s business and operations
can better satisfy and align with their needs and expectations.

Key Stakeholders
FEFGZEBA

Key ESG Issues of Concern

ESG#RE

RIE - HERER(ESG)HE
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Communication Channels

HERE

Government regulators

BT B E BBF

Investors

REE

Employees

B’E

Compliance operation

BREE

Taxation in accordance with law
OB

Food safety

BEmEE

Environmental management
RIRRE

Resources utilization

BIRA A

Investor relations management
REEBERER
Information disclosure

EEWE

Employee rights

ETIfR

Remuneration and benefits
FREEER

Occupational health and safety
BEEEZ2

Training and development

B REETI

Under supervision

BEEEE

Regular disclosure

ERRRE

Quality inspection

EERkR

Strengthen management

nEEE

Energy conservation and emission reduction management
BB R PEE R

General meetings and investor meetings
BRABRREESE
Regular reports and announcements

EHRERDE

Workers’ representative conference
BIKEKAS

Employee activities

BIEE

Checks and medical examinations
BERES

Training

=3
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Key Stakeholders Key ESG Issues of Concern Communication Channels
TEFEHERA ESG#&E BERE
Customers Product quality and safety Customer complaint
HEE ERnBESHEZE BFEREFR
Customer service Satisfaction survey
= F R WEERE
Suppliers Transparent procurement Unannounced audits
HER FERREREE RATERZ
Communication and evaluation ~ Supplier management
BB BRI HrEmEE
Supplier enablement Supplier training
HrER il BE HrER 3
Community and the public Local development Community activities
HEEAR HEEERE HEEE
Public charity Charitable contribution
NBERE HERE

After considering the Company’s strategy and business development
direction, we identified 25 important issues based on the ESG
Reporting Code. We evaluated the importance of each issue in terms
of “importance to internal sustainability” and “importance to external
stakeholders”, taking into account the views from internal and external
stakeholders, including investors, customers, community, employees,

government regulators and suppliers.

132 E#EBEKEIZEKRAERZAT YihaiInternational Holding Ltd.

EMREBE(RE  HEREBHRET
BI) THESDEEEMERERS M
A T2 EAERREE - BB EEER
[HRARRRAFERRNERE (MY
SNERRIZRARRE S MV EE M | M B4 ETT
EEMME  UEFEBERPAARE
Z-BF #HE- &I - BUFEEEEM
HUEREANIMNIFERESER



Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

The following is the process of identification of key issues.

The Group communicates with
various stakeholders to
understand their expectations
and selects and summarizes
ESG issues in conjunction with
reference to the ESG Reporting
Code, peer benchmarking
analysis and corporate
development characteristics.

RS ER A B RS AERE T
HBBIA T PR AL -
W45 & 2 EESGHREES]
RITTEED T R R B RS
& fERMNHESGHEE

Collect the views of internal and
external stakeholders on the
importance of each issue and
understand the impact of each issue
on the stakeholders themselves as
well as the importance of the
sustainable development of the Group.

Assess the relevance and importance
of each issue by referring to the
identification of material issues by
enterprises in the same industry and
the status of the Company’s
management.

Yo sk BB K SR s AR B8 U0 ¥ &
ERUMER - THRXEEEMNmE
MO BHNRE  REAREETRE
BRNERM

2ERITELEHEEEZENER
BRRARRIEEEN - fFHATRZ
BHEREENERE -

UTREMRAEEEMZENRES

Considering the results of
stakeholder survey and peer
analysis, the material ESG issues
are identified and confirmed by the
Board to ensure that the
assessment results are in line with
the characteristics of the Group’s
business and the current
development status.
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Materiality Matrix
BEAMEREEREE

Pollution emissions — Compliant operation

SR i

Food nutrition and health

Food safety/

PN

RmZE

RS R EEEE
Response to climate change Raw mag};:;gﬁ;ourement
- EHRIRE "o ) ) )
> Anti-corruption and business ethics
o) RESREEIERE
S.
Ea § Community contribution Resour(%ej%:g(%r;ﬂs ervation
5N HEA
(e ESG management and risk control
ab o Package Management / ESGE/ALEMBIZH] Employee safety and health
M3 attEE .
m ® !
iskes Low-carbon operation Suppliers management
JE AL
£z o Employee rights and welfare BauEs
ks B T EER
93 Corporate governance
2 3 Advertising specification s Q%}g
=0 B SR
= Product carbon footprint Watermg:%r;f}%mptlon
iy ERHRE g
>
o Protection of intellectual property
e SHEERE
P Equal employment ) . . .
FEERE Informatgng i?eggg%yé;?&pnvacy protection Customer experience

HE R

Employee training and development
BTIEIEER

Relative importance to internal stakeholders
HRARAM A FHERRNEEE
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Social Recognition and Honors

In 2025, we were dedicated to enhancing corporate governance and
made significant strides in capital market, industry position, brand
marketing, e-commerce expansion, and social responsibility. We
earned multiple recognitions from authoritative media, third-party
organizations, internet platforms, and local governments, which
fully reflects the comprehensive enhancement of its integrated

competitiveness and social value.

Awards and recognitions received in 2025 (Selected):

Organization

Pk
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2025%  EBEBHRIREALEE
JEKF - HEAMIE - TR - B
2 ERMRAMEERSEHER
SHRE  BISKEEREKR =
g BEET B RS BT 2 IE K
B AOBRTEERERFHELE
BENZEE -

BE 52025 F Frig sk @ 8818 (7)) -

Award
HBIHAH

Hurun Report
N ER

China Securities Journal

PR RE 25 3R

Sichuan Condiment Association
) EAREGE

Sichuan Condiment Association
M EFARRHE

Party Working Committee and Management
Committee of Ma’anshan Economic and
Technological Development Zone
PRHEZLLERMHEREIZ BRILLEERMHERE

EE3 -

Xiangfu District Committee of the CPC and People’s
Government of Xiangfu District, Kaifeng

THAHBTHENREZES  RETHENEARBUS

Xiangfu District Committee of the CPC and People’s
Government of Xiangfu District, Kaifeng
PHEAHTHNEZEES  BETHFEBARBS

Baoshan District Committee of the CPC and People’s
Government of Baoshan District, Shanghai

PR EETELEBRESE - LETBELEBARBS

Office of Youyi Road Subdistrict, Baoshan District
B BAEBEHENSE

2025 Hurun China Top 100 Food Industry
2025 IR E B IIHTERMITR A BIE

2025 Golden Bull Award for Social Responsibility
2025 FEHEEEE 4R

Vegetable Oil Hot Pot Base Taste ® Dark Horse Award
N HRE IR E e B R

Beef Tallow Hot Pot Base Taste ¢ Dark Horse Award

FHABERIKERFR

Top 20 Outstanding Enterprise Management
Teams for Industrial Operating Revenue
in 2024 e Third Prize
204FETHLEEWARKNEM - T REFLXEEE
Bre=%1%

Leading Enterprise with Outstanding Contributions to
Economic and Social Development in 2024

2024 FEREMERRR N BRI FERDH

Advanced Enterprise for Transformation and Upgrading
in 2024

2024 FEBAFR T {re LEDZE

Outstanding Economic Contribution Enterprise in 2024

2024 FELTBEHERIE

Outstanding Contribution Award
ST R
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FOOD SAFETY-ORIENTED, CUSTOMER NEEDS-FOCUSED

The Group values product quality management and is devoted to
ensuring product safety, premium quality as well as the legitimate
rights and interests of the consumers through continuous improvement
of quality management procedures. In 2025, there were no litigation
cases, administrative penalties by the Market Supervision Bureau,
or mandatory recalls of sub-standard products that had a significant
impact on the Group in terms of any violation of laws and regulations
on product liability, such as product quality or consumer rights
protection.

Focusing on Food Safety

As a responsible food enterprise, we are committed to providing
consumers with high-quality, safe and assured products. Through strict
control of all production links, we will continuously enhance consumers’
trust and satisfaction with the Group’s products.

Improving the Food Safety System

The Group strictly abides by the Food Safety Law of the People’s
Republic of China, the Food Recall Management Measures of the
People’s Republic of China, and the Measures for the Administration of
Food Labelling Supervision. Besides, the Group continues to optimize
our product quality and food safety management systems based
on the requirements outlined in the National Food Safety Standard
— Compound Seasoning (GB 31644-2018), the General Techniques
and Standards for Spices and Condiments (GB/T15691-2008), the
National Food Safety Standard — General Hygienic Regulation for Food
Production (GB 14881-2025), and other relevant standards.

° Establishing food safety bottom line standards: Based
on the food safety red line established by the Food Safety
Management System of Yihai Product Group, the Supplier Food
Safety Management System, the Food Safety Management
System of Yihai Factory and the Safety, Environmental
Protection, and Occupational Health Management System, we
link performance-based incentives and disciplinary actions to
responsible personnel, clarifying criteria for product management,
supplier management, and factory food safety and safety
management, with a focus on safety management principles.
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Enhancing end-to-end food safety management: In accordance
with the food safety management process, we have established
an eight-module food safety management framework, covering
risk assessment, new product development, supplier quality
control, incoming raw material acceptance, process inspection,
finished product inspection, emergency recall, and internal audits.
At the same time, in terms of quality management skill training
for personnel, behavioral norms and optimization of technical
standards, we follow the Product Launch Process, the Yihai
Product Sensory Management Policy, the Supplier Admission
Process, the Raw Material Acceptance and Product Release
Process, the Employee Behavior Incentive and Disciplinary
System for Yihai Mainland Factories, the Yihai Food Safety
Position Certification System, and the Yihai Quality and Technical
Standards, to further standardize operational procedures and
establish quality management modules, helping to minimize food
safety risks.

Paying close attention to regulatory changes to ensure
compliance: In 2025, in response to the newly promulgated
series of general rules and specifications for national food
safety standards, the Company revised its production
management-related systems, such as clarifying management
requirements for allergens and adding HACCP principles and
application guidelines, defining 7 principles and 12 application
steps, and refining microbial monitoring requirements for the
production environment, equipment, and personnel. Regarding
product labeling management, the Company has redesigned
pre-packaged food labels and conducted compliance
self-inspections, focusing on high-frequency risk points such as
date marking, ingredient lists, and nutritional claims. Prohibited
expressions such as “zero additives” or “no additives” have
been removed, ensuring 100% compliance with mandatory
requirements such as “dual dates” (i.e., production date and
expiration date), “prominent labeling of allergens,” and “reminder
slogans for salt, oil and sugar.”
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Establishing risk assessment mechanisms to manage
potential food safety risks: The Group attaches importance to
the identification of food safety risks and builds a comprehensive
product risk assessment system to accurately identify the key
risk control points through comprehensive consideration of
the supply of suppliers, the acceptance and storage of raw
materials, the inspection of production processes, the inspection
of finished products and the transportation environment. We
develop solutions in advance, and require all factories at home
and abroad, relying on websites such as the National Food Safety
Sampling Inspection Information System in conjunction with
industrial risks and public opinion risks, to formulate risk sampling
inspection plans that take into account consumer concerns based
on the risks of raw materials and products. We analyze the results
of random inspections, conduct performance ranking of quality
accountabilities based on standard compliance audit findings, and
continuously optimize food safety management to minimize food
safety risks. In 2025, the Group adjusted the sampling inspection
mode from a unified and fixed frequency to full-chain participation
by product groups, factories and the product management
group. Multidimensional linkage risk assessments are carried
out combining factors such as product risk levels, product R&D
stages, production stages and market feedback, so as to achieve
more targeted and systematic food safety risk control.

Enhancing corporate management through external quality
system certifications: In 2025, all of our domestic production
factories successfully passed the HACCP (Hazard Analysis and
Critical Control Points) system certification or quality management
system certification, which further demonstrates our commitment
to strict quality control and continuous improvement. A number of
our factories also obtained additional system certifications, further
enhancing our production management capabilities and overall
corporate competitiveness. The Company continues to improve
the quality system construction of overseas factories. Yihai Food
(Thailand) Co., Ltd. and Yihai Natural Food Manufacturing Sdn.
Bhd. have both obtained HACCP system and FDA (U.S. Food
and Drug Administration) certifications. Among them, Yihai Food
(Thailand) Co., Ltd. has also passed the BRCGS (Brand Reputation
Compliance Global Standard) Food Safety certification, and
Yihai Natural Food Manufacturing Sdn. Bhd. has also passed the
MeSTI (Makanan Selamat Tanggungjawab Industri) certification
in Malaysia, further enhancing the quality management standards
and compliance levels of overseas production bases.
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Certifications obtained by our factories in 2025

Yihai (Kaifeng) Food Co., Ltd.
s (BH) RmABRLH

Yihai (Zhengzhou) Food Co., Ltd.
B (M) RmABRLH

Yihai (Bazhou) Food Co., Ltd.
FERE (FM) ERERAF

Fuhai (Bazhou) Food Co., Ltd.
B (@M _RRERAR

Fuhai (Zhaoqing) Food Co., Ltd.
BE(ZE) RRERAT

BRI - t SR ER(ESG) /S

FEETIHTRREBERR

HACCP Certification

HACCPEARERES

Quality Management System Certification ISO 22000
EE2EERARFIFISO 22000

2025FDA

2025FDA (BB mEREEEER)

HACCP Certification

HACCPREARERZ

Quality Management System Certification ISO 9001

BEEEERARFISO 9001

Brand Reputation Compliance Global Standard Food
Safety

Brand Reputation Compliance Global Standard Food
Safety (BRCGSBmZ 22 IREEIE)

HACCP Certification

HACCPREARFERS

Quality Management System Certification ISO 22000 and
ISO 9001

EEEEEAIEISO 22000 %SO 9001

HACCP Certification
HACCPREAREEE

HACCP Certification

HACCPRRARFERE

Quality Management System Certification ISO 9001

BEEEERARFEISO 9001

FSSC 22000 Food Safety System Certification

FSSC 22000 (Food Safety System Certification 22000) & i
Z2BARRE

2025FDA

2025FDA (XBIRmEREEEER)
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Certifications obtained by our factories in 2025 AEEIRHFRIEBERN
Fuhai (Maanshan) Food Co., Ltd. HACCP Certification
EE(BRL) RRBERAT HACCPRE AR ERZ

Quality Management System Certification ISO 9001

BEEEERARFEISO 9001

FSSC 22000 Food Safety System Certification

FSSC 22000 (Food Safety System Certification 22000) & fif
ZERARE

2025FDA

2025FDA (RXBIR REREEEER)

Sedex Members Ethical Trade Audit Report

Sedex Members Ethical Trade Audit Report (SMETA%R )

Yihai (Luohe) Food Co., Ltd. HACCP Certification
B GRon) RMBIRA R HACCPREARREE
Yihai (Maanshan) Food Co., Ltd. HACCP Certification
B (B8l RRERAHE HACCPRERRERE

Quality Management System Certification ISO 9001

EEEERAFISO 9001

Enterprise Integrity Management System Certification

TEREETERARE

2025FDA

2025FDA (XBIR REREEEER)

FSSC 22000 Food Safety System Certification

FSSC 22000 (Food Safety System Certification 22000) &
ZERRIHE

Traceability System Certification

AR AR

Brand Reputation Compliance Global Standard Food
Safety

Brand Reputation Compliance Global Standard Food
Safety (BRCGSRm&Z 2 2 IRIEHERH)

Sedex Members Ethical Trade Audit Report

Sedex Members Ethical Trade Audit Report (SMETA#f %)

Yihai (Anhui) Food Science and Technology Co., Ltd. HACCP Certification
g (Z#) RmBHRARAT HACCPREARERERE
Quality Management System Certification ISO 9001
EEEBERAIEISO 9001
FSSC 22000 Food Safety System Certification
FSSC 22000 (Food Safety System Certification 22000) &
ZERAIE

140 FE#EBEMKIZRAER2DT Yihai International Holding Ltd.



Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

Certifications obtained by our factories in 2025

Yihai (Chengdu) Food Co., Ltd.
BEE (D) BRRAERA R

Yihai Natural Food Manufacturing Sdn. Bhd.
S AARMRERRAR

Yihai Food (Thailand) Co., Ltd.
EeRm (RR) BRAF

FEETIHTRREBERR

HACCP Certification

HACCPEARERES

Quality Management System Certification ISO 22000
EE2EERARFIFISO 22000

2025FDA

2025FDA (BB mEREEEER)

Sedex Members Ethical Trade Audit Report

Sedex Members Ethical Trade Audit Report (SMETA#f )

HACCP Certification

HACCPRARERZ

2025FDA

2025FDA (XBIRmEREEEER)

Malaysia MeSTI (Makanan Selamat Tanggungjawab
Industri) Certification

BRAEDMeSTH(RMEEREE) FE

HACCP BARFESE

HACCPEARES

Brand Reputation Compliance Global Standard Food
Safety

Brand Reputation Compliance Global Standard Food
Safety (BRCGSRm&Z 22 IRIZERE)

Thailand FDA Certificate (Import and Sales Food
Certification)

HZEIFDAERE CEOREERRAH)
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Optimizing Quality Control Process

The Group attaches importance to managing food quality control
throughout the whole process. In this regard, we have established
and optimized the Food Safety Management System of Yihai Factory,
the Food Safety Management System of Yihai Product Group, the
Overseas Supplier Management System of Yihai and the Quality
Management System of Yihai Factory. We have also established a
safety system that covers the entire process from food raw material
procurement, processing, storage, transportation, sales to after-sales
services to regulate factories and suppliers to operate safely. We have
implemented the quality accountable person guarantee system, which
requires the quality accountable person of each module to guarantee
the red and yellow lines in factories, major production safety and food
safety, product quality, and supplier issues. With these measures, we
realize effective management of the key links of product quality, ensure
controllable food safety, and safeguard the health of consumers.

Product launch risk management: To ensure the quality of new
product launches, the Company strictly implements full-process
quality control based on the Yihai New Product Launch Checklist. The
checklist focuses on food quality and safety risks, covering several key
assessment dimensions:

° Manufacturer qualification: We conduct rigorous review of
manufacturer qualifications to ensure legal and compliant
production capabilities, thus minimizing risks in the production
process.

° Approved raw material supplier list: We review and validate the
approved raw material supplier list to ensure compliance in raw
material supply.

° Processing formulations: We strictly examine processing
formulations to ensure they meet food quality standards, thereby
safeguarding product quality at the source.

° Raw material/product characteristic standards: We define
standards for raw material and product characteristics, providing
quantifiable benchmarks to mitigate potential quality risks caused
by unclear product attributes.

U Pilot Scale reports: We evaluate the stability and feasibility of the
production process based on pilot production reports, providing
technical support for large-scale manufacturing.
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o Sterilization risk assessment: We conduct thorough assessments
of risks in the sterilization process to ensure compliance with food
safety standards and prevent microbiological contamination.

° Shelf life testing: Shelf life testing is applied to determine the
optimal consumption period of a product, preventing food safety
issues caused by improper labeling of expiration dates.

° Product labeling: We standardize product label contents to ensure
accurate, complete, and compliant product labeling that meets
regulatory requirements, and avoid misleading consumers.

° Type inspection report: We refer to type inspection reports for
a comprehensive quality assessment, ensuring that all product
parameters meet the required standards.

° Product launch risk assessment: We conduct a holistic evaluation
of potential risks associated with product launches, including
market risks and regulatory risks, and develop proactive mitigation
strategies.

We evaluate these aspects with the Yihai New Product Launch
Checklist to comprehensively enhance the quality assurance
system before product launches. From raw material selection to
production process and product transportation, we conduct strict risk
assessments and preventive controls to eliminate potential omissions.
Besides, we standardize inspection procedures, ensuring a structured
and systematic approach at every stage. These efforts have reinforced
product quality, while also safeguarding consumer rights and our
corporate reputation.

Manufacturing management in the production process: The Group
complies with the Technical Manual for Thermal Sterilization, the
Technical Manual for Product Protection, the Technical Manual for
Plasticizer Improvement and other standards, which play a normative
role in improving product quality and ensuring quality and safety
through standardized production processes and procedures. During
the production process of our products, we standardize the standard
operation of employees in accordance with the Employee Behavior
Incentive and Disciplinary System for Yihai Mainland Factories, and
organize external professional organizations to check and apply the
verification results to the factory point system management, and link
them directly to the profit and loss of the factory. In 2025, the Company
focused on implementing a series of process quality management
activities, such as the construction of factory quality management
systems, certification training for new product launch auditors, training
for food safety supervisors, and the establishment of processing
procedures for product quality and food safety issues.
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Factory quality management: We have established and
implemented the “daily control, weekly inspection, and monthly
dispatch” activities. This involves daily inspections of the entire
food chain from raw materials to finished products, weekly
risk troubleshooting by management personnel, and monthly
specialized meetings to analyze and review data. In 2025, the
Company introduced the Quality Management System of Yihai
Factory along with supporting quality checklists. It clarifies
that factories must establish rules of procedure and reward
and punishment regulations. The Quality and Safety Center
is responsible for developing audit forms, conducting regular
inspections, and summarizing issues while executing rewards
and punishments. The system categorizes quality issues into
two levels: “Red Line” clauses and “Category A” issues. Red
Line clauses focus on major violations that could lead to serious
food safety or compliance risks, while Category A issues mainly
involve daily operational norms and process control violations,
extending management requirements to the entire production
chain including formulation, process, suppliers, equipment, and
records.

Food safety supervisor training: To further strengthen product
quality control, we held specialized training for food safety
supervisors in 2025. This training aims to: first, help food safety
supervisors accurately master core laws and regulations such
as the Food Safety Law and GB 14881 to clarify the compliance
bottom line; second, improve their risk identification, judgment,
and emergency response capabilities in key links such as raw
material acceptance, production process control, and pollutant
prevention; third, standardize the processes and methods for food
safety supervisors to coordinate internal food safety management,
helping them efficiently promote daily management tasks such
as personnel training, record-keeping, and customer complaint
handling; and fourth, strengthen their professional communication
skills with regulatory authorities, ultimately helping them lead
teams to implement primary responsibilities and build a solid food
safety defense line for the enterprise.
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° Optimization of processing procedures for product quality
and food safety issues: We continue to standardize the response
mechanism for factory quality issues to ensure that major quality
and food safety issues are promptly captured, analyzed, rectified,
and verified to prevent recurrence. The process identifies the
accountable person, formulates short-term and long-term
rectification measures with set time limits, and solves problems
from the root through system revision, strengthened assessment,
and equipment and process upgrades. Meanwhile, the process
emphasizes the follow-up and verification of rectification
measures, and reports and holds accountable those with
inadequate execution to solidify responsibilities and improve the
overall quality management level of the factory.

° Quality competition and ranking activities: In 2025, to
strengthen the emphasis of each factory on quality, food safety,
and production safety, solidify the responsibility for quality
control, and reduce quality issues and potential safety hazards,
we established a quality management system and checklists.
Through multi-dimensional inspections and summary analysis,
we accurately grasp the current status of quality control in
each factory. Using quarterly rankings as a lever, we create a
positive atmosphere of “competing, learning, catching up, and
surpassing,” encouraging factories to proactively optimize quality
control measures. Through the experience sharing of outstanding
factories, we achieve the replication and promotion of high-quality
management models, improving the overall level of quality control
across the entire system.

Product quality control of OEM factories: Yihai further reduced
businesses with OEM factories for our main products this year
and prioritized the transition to in-house production to improve
the controllable degree of risks. For existing OEM factories, Yihai
implements unified technical standards consistent with internal
factories, and promotes the OEM comparison mechanism, by
selecting at least two OEM factories to produce the same product and
conducting a comparative audit to ensure that the products reach high
quality standards. The Company strengthens the constraints and joint
liability management for OEMs based on the Food Safety Management
System of Yihai Factory and conducts monthly food safety audits on
factories. Meanwhile, the Company has gradually transitioned certain
OEM business to in-house production. In 2025, the Company achieved
in-house production across the entire peanut butter industry chain,
realizing independent production from peanuts to finished products.
While ensuring raw material quality and food safety, this transition
optimized supply chain costs and improved energy efficiency in the
production process.
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Enhancing Quality Testing Capabilities

In terms of product quality verification, we implement an all-round
quality verification process from raw materials to finished products in a
rigorous way to ensure product quality, fully following the requirements
of the Detailed Rules for the Execution of Certificate and Invoice
Collection and Type Inspection. Before leaving the factory, we will
test each batch of products to ensure that each product can meet our
quality requirements. We conduct risk-based sampling of raw materials
and products to preemptively eliminate potential food safety risks. Yihai
covers the entire process of product quality management from research
and development, production to delivery. The innovation committee
and its product team leaders guarantee product quality, food safety red
lines, and supplier management.

° During the product R&D stage, Lab Scale and Pilot Scale taste
tests are carried out in sequence, followed by shelf-life and
thermal sterilization tests after the pilot scale;

o New products must pass type inspection and stability tests
before launch, and quarterly internal sampling inspections are
implemented;

o Before mass production, external inspection reports covering all
type inspection items, nutritional components, and labels must
be obtained, and To-C (To-Consumer) products must undergo a
third-party type inspection every half a year;

° Existing products undergo batch-by-batch inspection before
leaving the factory and a type inspection every half a year.

To ensure product quality at every stage, we are committed to
enhancing our quality testing capabilities. The Company established
the independently operated Anhui Zhihai Testing Technology Co.,
Ltd., its testing laboratory has been accredited by both the China
National Accreditation Service for Conformity Assessment (CNAS)
and China Metrology Accreditation (CMA). Within the scope of its
qualifications, it implements unified and standardized management of
personnel, equipment, testing methods, and management systems.
Relying on the CMA accreditation, the center conducts multi-batch
type inspections covering major product series. The testing data and
results remain true, objective, and accurate, and the relevant testing
reports have legal effect and can serve as a basis for law enforcement.
For issues identified during testing, Yihai promotes the implementation
of rectification through a closed-loop management mechanism of
“rectification plan — measures — accountable person — time node” and
specialized technical support to ensure product quality consistency.
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In 2025, the Yihai (Luohe) Spice Factory established its own spice
laboratory to conduct targeted safety and stability testing for spices,
and developed an annual indicator database related to the core
quality of spices. Meanwhile, the Company optimized the antibacterial
system for the 120g dipping sauce product series this year and strictly
implemented the factory batch inspection and semi-annual type
inspection system.

Case: Dual Guarantee Mechanism for Raw Material Acceptance at
Luohe Spice Factory

The Luohe Spice Factory has established a dual guarantee mechanism
for raw material acceptance. Through two key links — manual inspection
and laboratory testing — the factory ensures the quality and stability of
spice raw materials at the source. During the manual inspection stage,
inspectors first verify the origin of raw materials and batch labels, and
then perform proportional sampling to screen for indicators such as
spoilage rates, color, and odor. After passing the manual inspection,
the raw materials must undergo further laboratory testing. Only raw
materials that pass both inspections are stored in the cold warehouse
for processing; non-conforming raw materials are directly returned.

The Company organizes testing technology training and microbiological
control seminars from time to time, including training sessions on
spiciness, comparative testing, sensory evaluation competitions, and
testing method training. Through academic exchanges, case studies,
and technical demonstrations, we facilitate knowledge sharing,
enhance testing precision, and advance microbiological control
measures to further improve product quality and safety.

To standardize employee conduct and enhance quality awareness,
Yihai has organized a series of certification and training initiatives.
For example, factory and product group employees participated in
factory audits and sensory skill competitions. Besides, a certification
training program was introduced for key positions, including product
group leaders, factory managers, food safety supervisors, food safety
engineers, and quality inspectors. This initiative aims to improve
the professional skills and knowledge of employees. In 2025, we
organized training related to the new national standard for acid value,
educating participants on the core requirements, technical changes,
and operational specifications of GB 5009.229-2025 National Food
Safety Standard — Determination of Acid Value in Foods. This initiative
strengthens quality control awareness during the testing process and
ensures the accuracy, reliability, and comparability of testing results,
thus optimizing product quality and enhancing management efficiency.

BRI - t SR ER(ESG) /S

20254 > (B OF0) BFHIRBEESR
FRLRE  HEMETEEFRNZE
M BEMRE - WHERETEFRZ
DmEBENFEREZEHEE - [ A7
EAFEBLT1200HBERRIIINE
BZE - WEKHTHRIREY FER
HIE ©

£ FTEFHITHERNE K EER
=

BUBEFRIRELRRBRESERE
HE > BBATIRBNERZLRME
FRRE  HRBEREEFHERRE
RBE - ATRWIRE » BRKETHRYHE
BEM SRR BRIEAIBREGE
R BEERRAREESR . ATER
BRE  BEHRE-—SEERZE LR -
RERBEERRSBNERIEEA
REFNT » FEREREEREER -

DB E H R AR B 1l ERE AR T K B
EYEEMHNE - MREHEEI -
HRAH  BRERTHRE - MBBRAESE
Z.BERBEMXR  ZHADZNRME
o REAEBAZ  EBRARME
ERAMBENEH T EAER - URE
SEMESRZEM -

AREEITATRAEEENE  BEE
BT —RIRBFIZIEE o Hlm -
IRANERARESHT IHEZ - B
EREALRERY  #HHERAR -
MR EREZEEE BERTEIEM
R AESREERE N HHEVRAE
EIHEE > ReEEREEAMEBAF o
2025%F » BRMABREFEZHEEBIEZ
- mzIAEEIIGB 5009.229-2025
(BERZ2EZREERBPBRENAE)
HEENZOER  FilTE#tRBIRA
g bR ESESEE
RIERAZLRNVERM «  JEMETT
Mo RMELEREE - BASEME o

2025 Annual Report F [ 3§ &

147



Environmental, Social and Governance (ESG) Report
RIE -  HERER(ESC)HE

Strengthening Independent Management of Overseas Food Safety

The Group has established an overseas food safety center and has
integrated it with overseas factories under a unified safety management
framework. With continued efforts to improve the management system
of overseas food safety and personnel structure, a more complete and
effective management system of overseas food safety was gradually
established. In 2025, we continued to promote system construction
and regional compliance management, completed the revision of the
Yi Hai Non-Mainland Red & Yellow Line Management Policy and the
Yi Hai Non-Mainland Crisis Management Policy, and added the Yi
Hai Non-Mainland Product Release Sensory Standard and the Yi Hai
Non-Mainland Product Net Weight Compliance Standard. Meanwhile,
we continued to improve the product labeling guideline system for
various countries, and officially launched the Myanmar product labeling
guidelines this year, further enhancing the systematic and standardized
nature of overseas food safety management.

In terms of personnel structure, the overseas food safety center
continues to adopt a two-tier management structure of “headquarters —
factories”. Adjustments were implemented for the overseas
headquarters structure, establishing positions for food safety manager
and food safety specialist. Meanwhile, standardized food safety
management systems have been established in the Malaysian and
Thai factories. Regarding factory food safety control, food safety
team leaders lead quality assurance (QA) staff, laboratory technicians,
and other relevant personnel to build an integrated control team,
comprehensively controlling the food safety risks of the overseas
factories.

This year, the overseas food safety center conducted several
unannounced audits (flying audits) on suppliers in Mainland China
as well as Singapore and Malaysia for overseas products, so as to
guarantee the quality and safety of overseas products.
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Product Whole-Process Traceability
Enhancing Product Traceability

The Group focuses on source management and continuously promotes
the whole-process traceability of products to enhance product quality
control capabilities. We have established a product traceability system
that enables customers to trace all retail products through QR codes
on the packaging. The System captures relevant data across the entire
product lifecycle, including production, processing, warehousing,
transporting, and marketing, creating visualized traceability records for
each product. The system enables the traceability from products back
to raw materials within only 3 hours.

Full-process Digital Traceability

For key raw materials such as salad oil, beef tallow, tomato,
Sichuan pepper, and mushroom, we utilize Manufacturing Execution
Systems (MES) and Data Traceability Systems (DTS) to realize coded
management of raw materials. The batching and feeding processes
are verified through QR code scanning, enhancing both traceability
and error-proofing verification capabilities throughout the production
process. The system’s traceability information covers detailed
information such as production enterprises, product batches, and
cultivation sites, achieving transparent management of the entire raw
material chain, improving equipment utilization rates, reducing the risk
of material misplacement, effectively ensuring product quality, and
strengthening consumer trust.

Direct Sourcing and Origin Traceability

We have established a “Company + Cooperative + Farmer” traceability
management mode and implemented direct sourcing for core raw
materials such as tomatoes, small yellow ginger, and garlic. We
systematically collect raw material quality data and conduct correlation
analysis with the corresponding environmental information of the
place of origin, providing objective and reliable evidence of the origin
environment for product traceability. In addition, we organized the
R&D, quality, and procurement teams to jointly conduct field research
on “raw material traceability,” focusing on checking key links such as
cultivation and breeding standards, harvesting standards, processing
technology, and quality control, so as to prioritize high-quality and
stable production areas, optimize procurement paths, and achieve
supply chain cost reduction while ensuring raw material quality.
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Traceability Extension in Fresh Product Processing

This year, the Company incorporated the deep processing of fresh
products into the internal closed-loop management system. By
integrating raw material harvesting, pre-treatment, and primary
processing, we built an integrated “from field to workshop” control
mode, improving raw material quality, safety compliance, and supply
stability. Through standardized technology, we ensure high consistency
in finished product specifications, flavor, and nutritional indicators, and
the consistency of the products is reliably guaranteed; relying on the
internal closed-loop control system, we effectively identify and control
risks such as pesticide residues and microbiological contamination from
the source; by deploying a processing network near the production
areas and introducing an intelligent warehousing and scheduling
system, we achieve “on-demand processing” and “precise distribution”
of fresh raw materials, reducing loss and stabilizing production supply.

Supplier Localization and Traceability Efficiency

The Group proposes the concept of “industry center”. Through
communication and cooperation with the local government, we provide
financial and technical support to suppliers, encourage suppliers to
build production lines nearby, and promote production localization.
Most suppliers are located near the Company’s factories, which greatly
improves the traceability of products. Notably, our Fuhai Ma’anshan
Factory has successfully guided suppliers to complete localized
production, with multiple categories, including vegetable bags and
meat bags, now fully integrated into local supply chain.

Whole-chain Traceability System for Spices

This year, the Company deepened quality control at the source
for spices. Focusing on core raw materials such as chili, Sichuan
pepper, and star anise, we collaborated with the government and
cooperatives to establish order-based centralized procurement and
implement origin-seeking mechanisms. The Yihai (Luohe) Spice Factory
simultaneously completed the construction of a spice laboratory.
By comparing physical and chemical tests, we built a raw material
database covering multiple origins and grades, continuously monitoring
core indicators such as numbing and spiciness levels with annual
updates, achieving whole-chain traceability and quality closed-loop
management from source to product.
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Improving Product Recall Process

To fully protect the health and safety of consumers, this year, based
on the requirements of regulations such as the Measures for the
Administration of Food Recall, the Company continued to improve the
product recall management system, further defined the responsibilities
of various positions, improved the cross-departmental communication
and coordination mechanism, and strictly implemented the legal
requirement that “food producers and operators are the first persons
responsible for recalls.”

The Group classifies emergency incidents into three levels: Blue,
Orange, and Red based on the Emergency Reporting Management
Procedures, ensuring a tiered approach to managing product
recall-related emergencies. Besides, the Food Recall/Withdrawal
Process sets specific constraints and requirements for recall/
withdrawal levels and timelines. At the factory level, in alignment with
food safety management regulations, factories are required to establish
reporting procedures and emergency response plans for incidents
and recalls, as well as recall/withdrawal processes and traceability
procedures. Furthermore, each factory must conduct at least two recall
drills annually. If any non-conformities or failures occur during a drill,
a follow-up recall drill must be conducted within 15 working days to
safeguard consumer rights and our corporate reputation.

The Group has established differentiated disposal mechanisms for
problem products in different states:

° Stock products: Isolate them as soon as possible to avoid delivery
out of the warehouse.

° Abnormal shipped products: Immediately retrieve the delivery
destination, contact relevant distributors, logistics stations or
stores to stop sales, quarantine for inspection, and follow up
in accordance with the Nonconforming Products Processing
Process, to effectively prevent the defective products from
circulating in the market.

° Sold products with safety problems: Put them on record in time
according to consumers’ feedback, analyze the causes of the
problems and propose improvement plans, and collaborate
with the customer service center to effectively solve consumers’
demands.
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o Products with non-compliant labeling: Factories must take
corrective measures and ensure safety before continuing to sell
them, and must make this clear to consumers.

o Unsafe products: Disposed of in accordance with the Raw
Materials, Semi-Finished Products, and Finished Products
Destruction Procedures.

° Potentially unsafe products: Assessed and handled by the team
organized by the accountable person in accordance with the
Nonconforming Products Management Policy. If timely return
is impracticable due to exceptional circumstances, they must
undergo on-site destruction upon approval. All records of disposal
actions and corrective/preventive measures must be kept for at
least two years and reported to market regulatory authorities.

Upon receiving information about a potential non-conformance, the
accountable person shall immediately conduct a food safety hazard
investigation and assessment to identify unsafe food products that
require recall and report in accordance with the Yihai Emergency
Incident Management Procedures. Following the recall decision, the
accountable person shall develop and submit the Recall/Withdrawal
Plan and the Recall/Withdrawal Notice for approval. The notice should
be issued within the specific timeframe, informing the cessation
of sales and consumption, promptly tracking down to the first-tier
customers, and submitting the recall plan to the market supervision
department. The logistics and sales departments must seal the relevant
batches and organize distributors to cooperate. The recall progress and
any changes shall be reported on a daily basis. In the event of a recall,
the accountable person will be subject to demerits, guarantee, and
disciplinary notice based on the severity of the incidents, in accordance
with the Food Safety Management System of Yihai Product Group and
the Food Safety Management System of Yihai Factory.

During the reporting year, the Group established a new replenishment
closed-loop mechanism, clarifying the main person responsible for
replenishment and the coordination mechanism with logistics and
sales, achieving seamless connection between “problem product
disposal” and “compliant product replenishment”, reducing the
impact of recalls on customer supply and market sales, and stabilizing
cooperative relationships and brand reputation.
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Environmental, Social and Governance (ESG) Report

The Group has refined the key tasks of the entire recall (including
withdrawal) process to specific positions to ensure that all links are
traceable and assessable. We have promoted business departments
such as quality, production, sales, and logistics to clarify their
responsibility interfaces and execution standards, strengthening
information sharing and collaborative response to effectively improve
recall disposal efficiency.

During the year, the Group has not been notified or penalized for any
food safety issues, nor did it recall products sold or shipped on safety
and health grounds.

Focusing on Product Health

The Group values the safety and health of food and actively responds
to the concept of “three minus, three healthy” proposed in the National
Nutrition Plan (2017-2030). In the Company’s three major product
series, we continue to focus on product development and innovation
around the health needs of consumers, and continuously optimize the
ingredients and additives of products.

In 2025, we continued to practice the concept of “Fewer additives and
more natural food”. Based on the core principles of “simple, natural,
and recognizable ingredients,” “minimizing or eliminating artificial
additives, preservatives, colorants, and flavorings,” and “refusing to use
incomprehensible chemical terms to ensure consumers can understand
the ingredients at a glance,” we optimized our formulas and ingredient
lists to build a healthy product matrix. In accordance with the Yihai
Clean Label Guidelines, we reduce the use of additives by adjusting the
product pH value, water activity, and production process. We launched
a series of zero-added preservative products, covering multiple product
categories such as soup base, dipping sauce, compound seasoning,
instant food, and snacks. Meanwhile, we focused on developing
characteristic seasonings using natural spice extracts and plant-based
raw materials, promoting the synergy between low-sodium/low-sugar
health concepts and zero-additive standards to build a rich nutritional
and healthy product system.
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In 2025, the Company continued to deepen its nutritional and healthy
layout and built a diversified product matrix:

o Zero-added hot pot soup base series

We innovatively launched clean-label products that enhance
freshness with natural ingredients. For example, the
Three-Seafood Hot Pot Soup Base uses a triple seafood blend
of “dried shrimp + scallops + dried bonito powder”, completely
abandoning artificial flavor enhancers to restore the authentic
flavor of the ingredients.

° “Quick-Cook” healthy soup base series

Focusing on weight loss, calorie control, and convenient
quick-cooking trends, we developed soup bases such as Oden
and Sukiyaki. The Oden soup base achieved zero sugar and
zero fat, while the Sukiyaki soup base achieved zero fat and low
calories, precisely adapting to modern dietary scenarios such as
single-person meals and fitness supplements.

. “Medicine and Food Homology” health-preserving stew series

Deeply exploring traditional tonic wisdom, we launched two
series: “Stewed Mushroom Pack” and “Stewed Soup Base
Pack.” The mushroom pack selects natural mushrooms and adds
nutritional ingredients such as Codonopsis pilosula and longan;
the soup base pack provides various flavors such as Five-finger
Peach, Codonopsis Black Bone Chicken, Gastrodia elata Ham,
and Angelica Herb. Designed with a “soup base + dry ingredients”
dual-pack, they are rich in dietary fiber and plant protein, offering
convenient stewing to meet the daily health needs of families.

o Zero-added/Reduced-salt dipping sauce series

Practicing the clean label concept, we launched the “28 Sauce”
dipping sauce containing only peanuts and white sesame
(Ingredient list: 80% peanuts, 20% white sesame) and added
a 300g family-sized specification, balancing nutritional health
with user convenience. Meanwhile, we customized three
peanut-sesame sauces (original, spicy, and numbing-spicy) for
the Thai market, strictly following the “zero-additive” clean label
standard.

Regarding the salt reduction strategy, we launched customized
reduced-salt dipping sauces for channels such as Xiaoxiang
Supermarket, Pupu, and 7-Fresh, and completed the
salt-reduction upgrade of chive flower sauce, utilizing large
chives flower buds as raw material to achieve dual improvements
in reduced salt content and enhanced flavor. In addition, we
expanded composite spice products such as black pepper and
sea salt to fully respond to the low-sodium healthy dietary trend.
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We set strict standards for the quality of our products and raw materials
when we review suppliers. For fast-moving main ingredients that do not
require long-time storage, when making customization with suppliers,
we clearly stipulate that no food additives should be added, which aims
to control the use of food additives at the source and take this as an
important standard for the review of raw material suppliers.

Explore Process Innovation

We continue to explore food process innovations to meet consumers’
diverse needs. In addition to launching a variety of zero-addition
products to meet consumers’ demands and preferences, we have
focused on achieving innovative breakthroughs in core categories such
as hot pot soup base, dipping sauce, and instant food.

In terms of hot pot soup base, the Company has achieved dual
innovation in both flavor and technology, launching beef hot pot soup
bases using fermentation and enzymatic hydrolysis processes, as well
as new-type clear oil soup bases infused with flaxseed oil and camellia
oil, enriching the flavor profiles and dining experience. The dipping
sauce product line innovatively integrates flavors from various regions,
expanding flavor options for consumers. In addition, the self-heating
rice series has been upgraded with fresh rice to optimize taste, and
we continue to enrich flavor options to further meet consumers’
comprehensive needs for health, flavor, and convenience.
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Case: Launching the “Scenario-based Hot Pot” series to innovate
product line

In 2025, Yihai launched the scenario-based hot pot product line. The
“Super Super Super Large! Yuan-yang Hot Pot” series targets social
sharing scenarios with rich ingredients and multi-flavor combinations.
The fun choices of “E-type (Extrovert)/I-type (Introvert) Self-heating Hot
Pot” provide large-capacity shared packs and convenient individual
packs in different flavors to meet the needs of market segments.

Case: Upgrading self-heating rice to restore the taste of freshly
steamed rice

In 2025, the Company completed the upgrade of self-heating rice
products, replacing synthetic rice with fresh rice, and restoring the
taste of freshly steamed rice through special sterilization processes and
high-barrier packaging. The dish packs use large chunks of meat and
high-heat stir-frying technology to retain the “Wok Hei” of restaurant
dining. Various flavors such as Spicy Boneless Pork Rice and Bamboo
Shoot Beef Rice were launched, achieving an overall improvement in
health, flavor, and convenience.

Case: Innovating local flavor dipping sauce series to precisely meet
diverse tastes

To meet the needs of diverse tastes, we launched a series of new
local flavor dipping sauces, including featured combinations such as
Northwest Spicy, Northern Sesame, Sichuan Garlic Oil, and Chaoshan
Shacha, enriching consumer choices beyond traditional single flavors.
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Case: Innovative spice combination products

We launched innovative spice combinations to optimize traditional
categories. Through combination and canned packaging, we achieved
one-stop shopping for common spices, enhancing the convenience of
use and storage in home cooking scenarios.

Case: Dual breakthroughs in fermentation and enzymatic hydrolysis for
process iteration and health upgrade of beef tallow hot pot soup base

This year, we innovatively launched fermentation and enzymatic
hydrolysis beef hot pot soup bases. Through natural microbial constant-
temperature fermentation technology, the fermented oil is mellow and
mild, spicy but not irritating. Meanwhile, the innovative application of
directional bio-enzymatic hydrolysis technology precisely decomposes
large molecules of beef tallow, which not only fully releases the mellow
aroma but also improves the digestibility and flavor-adherence of the
product, achieving a fusion of flavor and health.

Case: Expanding innovative flavors and launching featured clear oil hot
pot soup bases

This year, we launched new flaxseed and camellia oil clear oil hot pot
soup bases. Building on the classic clear oil flavor, we innovatively
infused low-temperature cold-pressed flaxseed oil and camellia oil,
which not only fully locks in the natural nutrition and authentic flavor of
the raw materials but also brings an unprecedentedly smooth taste.
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ENHANCING CUSTOMER EXPERIENCE
Improving Consumer Satisfaction

We constantly optimize the consumption experience and protect
consumer rights according to the needs of all kinds of consumers.
To meet the flavor needs of consumers and improve consumer
satisfaction, we have clarified in the Product Development Process that
market research, including consumer taste testing, will be conducted
before each new product is launched or old products are optimized and
switched. The results of this market research will directly influence the
direction of product development. This year, we continued to monitor
public opinion and incorporated consumer-focused indicators into our
risk management assessments.

This year, centering on improving consumer satisfaction, we
systematically optimized the whole-process experience from pre-sales
and delivery to after-sales. For online pre-sales and after-sales
services, we use manual customer service combined with multiple
shifts to ensure timely response and provide timely and warm solutions
by continuously enhancing professional capabilities and friendly
attitudes through training. At the same time, we actively listen to
the voice of consumers through online consumer evaluations and
fan group surveys, taking these feedbacks as an important basis for
optimizing services and products. In terms of logistics and after-sales,
we cooperate with SF, JD, Deppon, and other partners, relying on a
network of 15 warehouses nationwide to improve delivery efficiency
and shorten the shipping cycle. We have also extended the return
period and supported door-to-door pickup services to effectively
safeguard consumer rights.

In the customer service segment this year, we established an Al Agent
intelligent middle-end platform and deployed a smart pot-matching
assistant. The assistant can actively learn and analyze the sampling
preferences of customers recorded by front-line business personnel
and use algorithm models to provide customers with precise and
personalized product solutions. This transforms our professional
experience into standardized and reusable digital assets, which not
only improves service response speed but also ensures the quality and
consistency of the output solutions.
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Effective Handling of Customer Complaints

To enable active response to customers’ feedback, complaints and
suggestions, the Group strictly abides by the Law of the People’s
Republic of China on the Protection of Consumer Rights and Interests,
the Product Quality Law of the People’s Republic of China and other
laws and regulations. We continue to optimize our internal relevant rules
and policies such as the Reward and Punishment System for Customer
Quality Complaints and Quality Issues of Yihai. In this process, we
define the main responsible persons for customer complaints and
their responsibilities to improve the efficiency of consumer feedback
processing, and clarify the reward policies to encourage the factory
and product team to continuously improve product quality.

To deeply understand customer complaints and accurately convey
customer needs, the Company has set up a Customer Service
Department and formulated the Customer Complaint Handling
Process to clarify customer complaint responsibilities, handling
process and handling rules. We have established an automatic digital
report to visualize the overall situation of customer complaints. In
addition, we have set up a customer service office within the factory.
By directly observing the product production process, customer
service personnel can deepen their understanding of the products,
thereby more accurately responding to consumer feedback and
directly communicating any issues to the factory. We have integrated
supervision as well as reward and punishment mechanisms
for important customer complaints in our customer complaint
management, to identify important issues, improve employees’
enthusiasm for quality improvement and optimize product quality.

Channels to collect customer feedback, complaints, comments and
suggestions:

o Customer service hotline: 4006696036
° Customer service email: yhkf@yihchina.com
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To address customer complaints and opinions in a more targeted
and efficient manner, we have specified the main responsible person
for customer complaints by product group based on the criteria for
customer complaint classification. All relevant departments of the
Group solve the main responsibility problem in accordance with the
Measures for Customer Complaint Management and initiate the product
verification and retrospective recall process when necessary, so as to
restore customer confidence and satisfaction in a timely manner. In
addition, the Headquarters has set up a special customer complaint
improvement team to solve problems of specific products in a targeted
manner and has set objectives of reducing customer complaints by
category. The Company engages third-party companies to conduct
surveys and collect customer feedback, and regularly collect internal
online comments, focusing on mainstream social media. By applying
social media monitoring tools and defining key words for early warning,
we capture information on the Company’s products that users mention
in real time, so as to fully understand consumer feedback. In addition,
the Company has set up a special online comment handling team
to actively respond to and deal with various positive and negative
comments.

To support the customer complaints response and improve the
awareness of customer complaints within the Group, we align customer
complaints handling with individual compensation and organizational
performance. For individuals, we have formulated key customer
complaint supervision rules, which rewards members who earnestly
participate in and effectively improve customer complaint resolution
and punishes those who show unobvious improvement or a significant
upward trend in the number of customer complaints received. For
organizations, customer complaints are regarded as a KPI to be
reflected in the salary of the category group and the evaluation of
factories. In accordance with the Reward and Punishment System for
Customer Quality Complaints and Quality Issues of Yihai, the Company
evaluates and ranks the customer complaint resolution rate by product
groups and factories, and communicates the results through the OA
(Office Automation) system to implement corresponding reward and
punishment measures. Experts are assigned to help factories with
lower scores to complete business optimization and improvement.
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In 2025, the Group further optimized its customer management
system and constructed a whole-process closed-loop management
mechanism for customer complaints. The annual customer complaint
rate decreased by 10.19% year-on-year:

° Strengthening complaint traceability: We deeply integrated
complaint handling with the product traceability system. By relying
on product batch information, we can quickly locate raw material
sources, production processes, and logistics paths to precisely
identify the root causes of issues.

o Establishing a normalized analysis mechanism: We implemented
bi-weekly complaint analysis meetings, organizing accountable
persons for various matters to attend. These meetings analyze
complaint trends, sort out high-frequency problems, and conduct
research and discussions on the analysis and improvement of key
customer complaints.

° Improving the supervision and rectification process: We
established a PDCA (Plan-Do-Check-Act) cycle mechanism of
“complaint - rectification — verification — prevention”, clearly
defining responsible persons, rectification measures, and
completion deadlines. We require a Problem Rectification Report
to be generated after each complaint is handled.

Case: Improved customer complaint handling at Yihai Ma’anshan
Factory Phase I

To systematically reduce customer complaints regarding puffed food,
Yihai Ma’anshan Factory upgraded the frying process of the Phase
Il production line. The original continuous frying was adjusted to a
production mode of independent frying and filtering per pot, ensuring
that the oil in each pot is clean, free of odors, and free of residues,
complying with the Hygienic Standard for Edible Vegetable Oils Used
in Frying Process (GB 7102.1). After the improvement, the number
of complaints was significantly reduced, and the factory’s customer
complaint rate in 2025 was as low as 0.39ppm. Outstanding results
have been achieved in quality control, laying a solid foundation for the
sustainable development of the factory.

Thanks to the Company’s great attention to the customer service
system and the improvement of the customer complaint response
mechanism, the customer complaint rate of Yihai’s products and
services this year was 4.67ppm. Our customer complaint resolution
rate reached 97.1%.
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Performance Indicator Related to Customer Complaints EFRFHEBENIEEHE

Description/Year B & 20254

Customer complaint rate (ppm)’ E&FE(pm)' 4.67

GREEN-ORIENTED PRACTICE ON ENVIRONMENTAL ZEsE  BITRREMR

RESPONSIBILITIES

Pursuant to the Environmental Protection Law of the People’s Republic AEBYBRETT ﬁﬁ?% R~ EIREIRLIFAY
AFERREES  BRETF(PEARHK

of China, the Energy Conservation Law of the People’s Republic of
China, the Implementation Plan for the Comprehensive Implementation
of the Pollutant Discharge Permit System, the Regulations on
Ecological and Environmental Supervision, and other laws and
regulations, the Group practices sustainable development concepts
of low-carbon, environmental protection, energy saving and emission
reduction, to actively fulfill its environmental responsibilities. We pay
close attention to developments in laws and regulations concerning
environmental protection. And we update the database of laws and
regulations applicable to the Group’s business in real time to strengthen
our compliance management capabilities. No violation of laws and
regulations or legal action concerning the Group’s environmental
protection practices was reported in 2025.

1 Customer complaint rate = Number of customer complaints/Million of
packages produced (unit: ppm). The Company’s customer complaint
reception channels include: large domestic customers, distributors, online
stores, offline consumers and public opinion monitoring.
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Improvement of Environmental Protection Management System

Adhering to the principle of complying with national laws and
regulations, we explore and improve all aspects ranging from
environmental management to environmental protection technology
with continuous efforts, improving the environmental protection
management system to ensure that the Group’s business activities
comply with relevant green environmental protection regulations, and
build a green and environmentally friendly factory.

The Company fully implements the ESG red line management system
and strictly formulates a number of environmental standards: All
projects must obtain environmental assessment approval and discharge
permits; Excessive discharge of wastewater and exhaust gas and
other illegal or non-compliant conducts are strictly forbidden; Disposal
of hazardous waste to domestic waste collection facilities is strictly
prohibited; lllegal dump or burning of solid waste, hazardous waste,
kitchen waste and others are strictly forbidden; In addition, to ensure
that environmental responsibilities are fully implemented, the Company
executes a quarterly guarantee assessment mechanism for the major
responsible persons. By deepening supervision and accountability, we
effectively raise the awareness of environmental responsibility at all
factories, and practice the concept of green development with practical
actions. In 2025, the compliance rate of the Company’s ecological and
environmental indicators in third-party testing reached 100%.
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Factories have formulated emergency plans such as the Plan for
On-site Handling of Chemical Leakage Incidents. Efforts are made
to identify the risks of accidents, clarify the emergency response
responsibilities of all departments involved, and formulate emergency
response measures. Regular emergency drills are organized to improve
employees’ ability to deal with environmental incidents and reduce the
impact on their health and the surrounding environment.

We continue to strictly abide by the Safety, Environmental Protection
and Occupational Health Management System of Yihai and
other relevant regulatory requirements, and continue to promote
environmental management. Every quarter, the Company conducts
inspections without prior notice, and carries out comprehensive audits
on the factory’s environmental management system. The scope of
the audit covers key aspects such as the actual operation of pollution
control facilities, storage of hazardous chemicals, waste disposal
process and effectiveness of emergency management mechanisms.
In the course of the inspection, once a problem is found, the factory
assigns a dedicated person to follow up on the rectification results.
Meanwhile, environmental accountability is strictly implemented,
and closed-loop management is carried out in all aspects such as
inspection and rectification, to ensure the efficient and continuous
advancement of environmental management.

We constantly standardize the on-site management of Yihai factories
and encourage factories to optimize production processes and
equipment to reduce emission from the source. We also encourage
the promotion of excellent ESG cases. The Company incorporates
ESG indicators such as energy conservation and emission reduction
into the promotion assessment system for factory managers. Data on
environmental indicators such as waste, energy consumption, and
use of water of each factory is collected and analyzed on a monthly
basis, and exceptional fluctuations are checked and analyzed in a
timely manner. In 2025, the Company achieved electronic traceability
and analysis of environmental data across all factories. Among
them, factories already connected to online monitoring systems
monitor wastewater discharge in real time, while other factories use
the DingTalk Safety Inspection System to record key data such as
wastewater COD concentration and pH value in real time, providing
unified data support for environmental management.

For overseas factories, we make full use of local resources, and identify
the local laws regarding the environmental protection standards in
production and operation, so as to ensure that the construction and
production of factories comply with local environmental protection and
safety laws and regulations.
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Emissions Control

The Group strictly abides by national and local laws and regulations,
such as the Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China, the Water Pollution Prevention and
Control Law of the People’s Republic of China, the Law of the People’s
Republic of China on the Prevention and Control of Ambient Noise
Pollution, the Regulations on the Administration of Pollutant Discharge
Permits and the Measures for Transfer of Hazardous Waste. We
conduct compliance assessments to drive continuous optimization of
management and control systems for waste gas, wastewater, noise and
solid waste. On this basis, we have formulated and strictly implemented
the Environmental and Emission Standards of Yihai Factories, which
imposes stricter recommended standards beyond meeting national
standards and the local standards of the places where the factories
are located. The standards serve as internal control indicators to help
reduce the impact of the Group’s production and operation on the
surrounding environment.

Exhaust Gas Emission Reduction

The Company requires each factory to prepare and implement
self-monitoring plans in strict accordance with the discharge permit
requirements, and to engage a third-party professional testing
institution to sample and analyze the emissions of production exhaust
gas as required. Meanwhile, daily inspection and maintenance of
pollution control facilities are strictly carried out to identify and deal
with problems in a timely manner and ensure that the exhaust gas
emissions are up to standard.
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Case: Upgrade of Vermicelli Drying Lines at Fuhai Ma’anshan Factory

In 2025, Fuhai Ma’anshan Factory completed the energy-saving
renovation of two vermicelli drying lines, replacing the original high-
temperature drying lines with new-type energy-saving automatic
low-temperature drying lines. After the renovation, the daily steam
consumption of a single new line is 12 tonnes, a reduction of 6 tonnes
compared to the old line (18 tonnes/day). The two production lines
saved a cumulative total of approximately 3,600 tonnes of steam
throughout the year, correspondingly reducing natural gas consumption
by 288,000 cubic meters (calculated at 80 cubic meters of natural
gas per ton of steam). This effectively reduced the emissions of waste
gases such as carbon dioxide (CO,), nitrogen oxides (NO,), sulfur
dioxide (SO,), and particulate matter.

Case: Upgrade of Sewage Discharge Management at Chengdu Factory

We have established a normalized mechanism for identifying and
responding to laws and regulations, promptly incorporating new
regulatory requirements into our operational management system. In
2025, in response to the Measures for the Operation and Management
of Municipal Domestic Sewage Treatment Facilities issued by Sichuan
Province, the Chengdu Factory quickly organized interpretation and
gap analysis. Building on the implementation of the pollutant discharge
permit, the factory implemented stricter internal control standards for
key indicators such as Chemical Oxygen Demand (COD), ammonia
nitrogen, and total phosphorus in the effluent. By optimizing processes,
increasing monitoring frequency, and improving record-keeping,
we systematically enhanced the refinement level of compliance
management, ensuring compliance with regulations and the capability
to respond to future regulatory upgrades.
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Improvement of Sewage and Sludge Treatment

Due to the business nature, the Group’s sewage arises from the
wok washing water discharged by stir-frying workshops. Yihai’s
factories in Bazhou, Zhengzhou, Luohe and Chengdu as well as Yihai
Ma’anshan Phase | and Fuhai Ma’anshan were equipped with online
sewage monitoring systems to ensure real-time sewage detection.
The emissions are tracked and monitored through online monitoring
system, daily manual testing, and regular sampling and analysis by
third-party testing institutions to ensure that the indicators meet
national standards.

As for sludge treatment, we have exercised further supervision over
seven operating factories which could generate sludge, including
those in Bazhou, Zhengzhou, Luohe, Kaifeng, Ma’anshan Phase |,
Ma’anshan Phase Il and Chengdu. Qualified third parties were engaged
to collect and dispose of the sludge generated by the factories through
combustion or other compliant measures, achieving a sludge disposal
rate of 100%.

Case: Reduction of Total Phosphorus Emissions at Ma’anshan Factory
Phase Il

In 2025, the Company carried out special treatment for phosphorus-
containing wastewater generated during the thawing process of
meat products. Ma’anshan factory Phase Il has reduced the total
phosphorus concentration in the sewage from 3.4-3.8 mg/m3 to 1.5
mg/m3. It is estimated that the monthly emission of total phosphorus
can be reduced by approximately 0.03 tonnes, with a cumulative
annual reduction of approximately 0.45 tonnes. While reducing total
phosphorus emissions, this measure has not produced any adverse
effects on other key indicators in the sewage.
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Enhancement of Solid Waste Management

We comply with the Law of the People’s Republic of China on the
Prevention and Control of Environment Pollution by Solid Wastes and
other requirements to enhance the standardized management of solid
waste. For general solid waste, the Company requires each factory to
provide dedicated warehouses and classified storage bins for classified
management. Domestic garbage is handled on a daily basis and
centrally disposed of by the local sanitation department; raw material
waste residues, waste packaging materials, and others are entrusted
to qualified suppliers for unified processing. For hazardous waste,
the Company requires each factory to provide dedicated hazardous
waste storage rooms with exclusive use and dedicated personnel for
management. Meanwhile, we identify relevant items in the National
Catalogue of Hazardous Wastes and the Identification Standards for
Hazardous Waste — General Rules, and establish our own /dentification
Standards for Hazardous Waste. We identify the areas where
hazardous waste is generated, establish a list of hazardous waste from
factories, and avoid omitting hazardous waste such as non-organic
solvents and non-lubricating oils or mixing them with other wastes.
The general solid waste and hazardous waste generated by each of
the Company’s factories are stored and disposed of in accordance
with laws and regulations. All hazardous wastes are filed with the
environmental protection authorities for transfer applications and
entrusted to qualified third-party disposers for compliant treatment.
This year, to implement the requirements of the Regulations on the
Prevention and Control of Environmental Pollution by Solid Waste of
Henan Province, the Company organized three factories located in
Henan Province to conduct special compliance evaluations to ensure
that operational activities comply with local environmental protection
regulations and guarantee the compliant operation of the factories.

The Company has formulated a comprehensive environmental strategy
guided by resource intensity control, systematically reducing the use
of packaging materials, decreasing the generation of solid waste,
and enhancing resource utilization efficiency. This encompasses
multi-dimensional initiatives such as green packaging, circular use,
and closed-loop management. The Company has established clear
waste management goals: achieving 100% compliant storage and
disposal of hazardous waste; and progressively reducing the intensity
of packaging materials used per unit of operating revenue, with a target
of a 3% reduction by 2026 compared to 2021. We promote green
packaging and introduce environmentally friendly materials into product
packaging, with the target scope covering all factories.

168 EEEMERER DT YihaiInternational Holding Ltd.

hnse & gE & 3

BB (PEARANRAEBERYS
RIAE)EER - NBEERBEE -
HR—REE  ARERSTIHEES
RRERDENRTE  BRsRER
EENRETRFERE - AEMIRES
FIEFEE  HERNES BEEMH
FAXHBEEENHERSR —KE - Y
RiEREERY) - RRABRE THAAR
EEZANRENER  EEER &
AEE - @B RPEC(RAREREY
Hix) (R EYERFRERBADETH
Bl FECERERBENZRE) - B
EREZEVMELEE BV THERE
RUBE  BRBFEEHRBE - FHBE
HERRBERYER  HEAMERY
BR - AREIHELN —RERE - &
BRERYICERS LSRN FRRE
B RRERYTEREREFITH
BERRERR  2RXABEENSE=
FREBETERER -AFE A%
Bnr A (B R EY s RBR R ERM)D
ER - AFABNVATEENZRIH
MREBESHMTE  UERELED
HEWFRRERRE  REIBREHR
BT -

ARFEUEFRREERAEQNES
RIBREE  REMEREEEMRER -
BOBREEYELASIRZAERNANR
2 RELCEE  BREAHEBARE
BESHEBRE - NEICRILPEMNE
EYEBEEE  BRAEREZEYWI00%
EREFREE  BENEERABGEE
RAEZFLS TR F2026F 82021 FE T
3% WITHEERETEERBESIIA
BEME - BEHEBEEMELIR -



Environmental, Social and Governance (ESG) Report

In 2025, the Company continued to advance packaging reduction
and circular utilization practices in the food ingredient sector. When
distributing ingredients to places such as Bazhou and Zhaoqing,
the Company extensively reused supplier cartons, reducing the
consumption of single-use packaging by approximately 19,319
units. For 20-50kg large-specification seasonings, the Company fully
promoted the use of food-grade recyclable turnover buckets, which
can be reused more than 20 times after cleaning and disinfection.
At the same time, we established a closed-loop management
system covering recycling, sorting, and maintenance to ensure the
life-cycle management of turnover buckets. In addition, the Company
launched packaging circulation solutions for large catering customers,
implementing the application of recyclable turnover buckets and
continuously expanding the circular economy model.
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Progress and Implementation Path in 2025
2025 FERFIE MR 1R

Waste Management Achieve 100% compliant storage and

Targets

BEEMEEBR

disposal of hazardous waste; the amount
of packaging used per unit of operating
revenue is gradually decreasing, aiming
for a 3% reduction in 2026 compared to
2021, promoting green packaging, and
incorporating eco-friendly materials in
product packaging.
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In terms of waste management, we will
continue to adopt differentiated disposal
measures based on waste categories to
ensure safety and compliance. In terms of
reducing packaging material usage, we will
actively enhance technological innovation in
eco-friendly materials, promote the concept of
green packaging, and establish a packaging
database to optimize dimensions and
materials.
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Promotion of Energy Conservation and Consumption Reduction

We continue to explore practical energy-saving and
consumption-reducing measures in our production and operation.
We have achieved resource saving, energy consumption reduction
and carbon emission reduction by measures including enhanced
management, upgrade of factory technology and processes, etc.
In the past year, Yihai’s Technical Department has been committed
to continuously optimizing the factory’s energy-saving and
consumption-reducing capabilities through technological innovation,
constantly exploring and identifying feasible energy-saving and
consumption-reducing projects and promoting their implementation
in the form of thematic discussions. All factories reduce energy
consumption by means of old equipment replacement, equipment
optimization and staggered operation. They further evaluate
energy-saving outcomes through quantitative assessment and
implement point management system in the factory. Points are
awarded to factories that show quantitative improvements in the use
of energy resources, such as gas and electricity. Failure to do so could
affect the factories’ performance rating. Furthermore, all factories are
actively involved in optimizing steam piping and the steam preparation
process. They work on balancing the mismatch between the workshop
layout and steam volume distribution in the pipework, so as to avoid
steam oversupply and reduce energy consumption.
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Target Category Overall Goal Progress and Implementation Path in 2025

BRER ERBER 2025 FERFIE MERK 1R

Energy-Saving Gradually reduce energy intensity, aiming for We are committed to systematically improving
Target a 3% reduction in 2026 compared to 2021.  the efficiency of energy and resource utilization

through lean management and technological
process upgrades. For example, this year, by
optimizing the insulation performance of steam
pipelines and the steam generation process

at various plants, we are working to address
supply-demand mismatches, avoid energy
waste from oversupply, and continuously
enhance the energy-saving awareness and
actions of all employees through regular
reviews and communication initiatives.

HigE B 1R BEREERLS T » 220265 K2021F T EMBHINEBRZEENZIMTEIE - R
3% o SR REREERRAME - flan - REF

EEBARISIHRNZTEBRBMERZEN
RERR  BORRAMAEICERDE BB
EHEERNEIRE  WRBEHDEES
Bl - TERAZEMNEESHRETEHD -

Water-Saving Gradually reduce water consumption We consistently uphold the principle of
Target intensity, aiming for a 3% reduction in 2026  conserving water resources and continuously
compared to 2021. strengthen water-saving awareness

through employee education and outreach
programs. Through process improvements
and innovations, we strive to enhance the
efficiency of water resource use. We are
actively promoting the “Condensate Water
Recovery Project” to effectively collect and
reuse condensate, and have also adjusted the
CIP cleaning cycles to further reduce water

waste.
#ik BiE KIEZREZD TR 22026 F 82021 F T HMBARISHAKERWES » I FE A
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Case: Photovoltaic Project at Ma’anshan Factory Phase Il

In 2025, Yihai Ma’anshan Factory Phase |l successfully constructed a
photovoltaic power generation system, which was smoothly integrated
into the grid in August. This project is a key initiative for Yihai to
practice its “Dual Carbon” goals and promote the green transformation
of its energy structure. By replacing traditional fossil fuels with clean
electricity, it has effectively reduced value chain carbon emissions.

Between August and December 2025, the PV system generated a
cumulative total of approximately 1.6473 million kWh of electricity,
with a generation revenue of RMB593,000. It is estimated to reduce
carbon dioxide emissions by approximately 1,500 tonnes, contributing
positively to local low-carbon development.

Case: Photovoltaic Project at Bazhou Factory

In 2025, Bazhou Factory launched a PV power generation system,
effectively increasing the proportion of clean energy used and reducing
operational energy expenses. Based on calculations, the system saves
an average of RMB26,000 per month, with a cumulative estimated
saving of RMB229,000 in 2025.

Case: Salad Oil System and Pipeline Renovation at Bazhou Factory

In 2025, Bazhou Factory completed a technical renovation by directly
connecting the balance tank oil inlet system with the workshop buffer
tank system, successfully decommissioning a 15 kW motor pump.
This optimization simplified the production process, saving 15 kWh
per hour. It is estimated to reduce power consumption by tens of
thousands of kWh per year, achieving effective energy saving while
reducing corresponding carbon emissions.

Case: Installation of Circulating Cooling Water Device for Vermicelli
Vacuum Pumps at Bazhou Factory

In 2025, Bazhou Factory renovated the cooling system of the vacuum
pumps for vermicelli pulping. By installing a circulating cooling device,
used water is recovered, cooled, and reused, building a closed-loop
circulation system. This project effectively saved water resources,
reducing water consumption per shift for producing 60g vermicelli by
18 tonnes, significantly lowering the impact of production activities on
the water environment.
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Response to Climate Change

Addressing climate change has become a common goal of the whole
world. The Group has clearly defined Yihai’s primary responsibility
for promoting climate change mitigation actions. We systematically
identify, assess, and manage climate-related risks and opportunities
that impact our business. We periodically focus on regional energy
policies, energy supply stability, and costs, and consider various
energy-saving and emission-reduction initiatives in response to China’s
green development philosophy and “Dual Carbon” goals.

Governance

Yihai International has established a sound ESG governance structure,
deeply integrating the supervision and management functions of
climate-related matters into the existing system. The Board of
Directors of Yihai, as the highest decision-making body of the Group’s
governance, bears the ultimate responsibility for climate-related
matters. Its specific responsibilities include assessing and determining
climate-related risks and opportunities, ensuring the Group has
appropriate and effective climate-related risk management and internal
control systems, and formulating climate-related management policies,
strategies, priorities, and targets. When considering major strategic
decisions — such as capacity layout, supply chain adjustments, or
low-carbon technology investment — the Board requires a systematic
assessment of the financial impacts of climate-related risks and
opportunities. It weighs long-term costs and benefits under different
climate scenarios to ensure that decisions align with the Group’s
carbon reduction targets. The Board reviews climate-related risks and
opportunities, as well as the progress toward climate targets, at least
once a year.

At the executive level, the ESG Working Group, led by senior
management and authorized by the Board, is responsible for the daily
monitoring and assessment of climate-related risks. It systematically
identifies potential climate-related risks and opportunities, actively
promotes the implementation of various climate action plans, organizes
the preparation of the Group’s climate-related information disclosure,
and reports progress to the Board on a regular basis. The Company
arranges briefings and training sessions covering climate-related
themes for the Board at least once a year to help them acquire
professional understanding and competence in climate matters. The
Company has established assessment mechanisms and various forms
of incentive mechanisms to ensure they assist the Board in fulfilling
its duties and to guarantee the implementation and effectiveness of
relevant measures.
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Strategy

Yihai International actively identifies and responds to significant
climate-related matters that may impact its business, strategy,
and finances. With reference to the Action Plan for Carbon Dioxide
Peaking Before 2030, we have issued the Climate Change Risk
Management System to systematically identify climate-related risks
and opportunities, formulate response measures, and periodically
assess their effectiveness to promote the sustainable development of
ourselves and society. As of the end of this reporting period, the Group
has not yet formulated a dedicated climate-related transition plan. This
is primarily based on the assessment that current climate risk exposure
is controllable, and priority is given to gradual progress through existing
energy-saving and carbon-reduction initiatives. The Group plans to
evaluate the necessity and feasibility of developing a comprehensive
transition plan in the future.

Climate-related Risk Identification
In light of its business characteristics and industry attributes, Yihai

International systematically identifies climate-related risks and defines
key factors across both physical risks and transition risks.
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BRI - t SR ER(ESG) /S

Impact Impact ~ Strategy & Financial Impact in Anticipated
Risk Factors Risk Description Scope Impact Time? ~ Level Decision Impact Current Period® Financial Impact
BRRZ L FEER  PERE FEEE BRERRTE EfEHae Fanee
Acte  Extremeweather  Global warming effects  Own Short-to Medium ~ Yihaihas established In July 2025, the Zhaoging factory  Increased asset repair and

eventssuchas  increase the frequency of  Operations  Medium-Term
rainstorms, hal, localized extreme weather
floods, hurricanes, - events, e.g., rainstorms,
and heatwaves,  hail floods, hurricanes,
and heatwaves, which
may potentially impact
the company’s production
activities, including: damage
to fixed assets; increased
electricity consumption
for air-condftioning due to
heatwaves; and disruptions
to production schedules
caused by extreme weather.
M ERAEE URRRENEENRM R3EE  EEME 4
koBE-SBS  HERXREN fing
ERER FokE ik BE 8
05 HAREREDE
RERTE B EEE
REYETERES BR
BRERRRETANER Ko
m BERRRRELE
£E -

Based on the Group’s core business planning and external reference
information, the timeframes for climate-related risk impacts are defined
as: Short-term (within 1 year after the reporting period), Medium-term (1
to 5 years after the reporting period), and Long-term (more than 5 years
after the reporting period).

For some current and expected financial impacts described qualitatively,
this is due to high uncertainty in the measurement methods used to
assess these risks, or the fact that relevant financial impacts cannot be
separately identified. Currently, it is difficult to isolate and quantify the
financial impact brought by climate risk factors, or the current amounts
are not material and have no substantive impact on the Group’s overall
financial performance. The Company is actively building its quantitative
capabilities, including refining risk assessment methodologies, conducting
internal professional training, and optimizing the accounting functions
of financial systems. Once measurement methods mature and data
collection mechanisms are perfected, we will gradually expand the scope
of quantitative disclosure for climate-related financial impacts.

exireme-weather response
mechanisms, specialized
emergency-rescue plans,
disaster-simulation drils, and damage. The assessed loss
Quidelines for precautionary - amounted to approximately
RMB38,500, with insurance
compensation of about RMB28,900.
emergency-plan training and - The incident mainly impacted
inventories, non-operating
expenses, and other receivables.

was affected by a typhoon.
Accumulated rainwater entered  revenue decline due to business
the warehouse, causing material  interruption caused by extreme

measures and responses
at each factory. Regular

drils are organized.

ERREH WRERERN
ARSENBHENS E8 YRSHE
RARSRRRASINR

replacement costs; potental

weather. Mainly impacts fived
assets, non-operating expenses,
and operating costs.
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Impact Impact ~ Strategy & Financial Impact in Anticipated
Risk Type Risk Factors Risk Description Scope Impact Time? ~ Level Decision Impact Current Period® Financial Impact
AagY BREE  EBE VIR VERR MERR RREmME R AN
Physical ~ Chronic ~ Climate-patem  Long-term temperature ~ Value Chain  Long-Term Low Mitigate supply-volatiity ~ In supply-chain management, ~ Long-term raw-materia
Risk shifts such asrising increases, changes in risk from single suppliers by - the procurement department procurement costs may increase;
femperatures,  precipitation pattems, developing multple supplier - has increased the frequency of  prolonged risk exposure may force
changing searlevel rise, and other sources. Eachfactory has — on-site surveys in raw-material  adjustments to product formulations
precipitation climate-pattem shits may appointed a responsible  origin regions to enhance or business portfolios. Mainly
patterns, and alter growing environments person to periodically climate-resilience assessments,  impacts cost of sales, inventory,
sea-levelrise.  foragricutiural raw materials monitor energy policies and  resulting in associated travel and asset impairment losses.
(e.g., Sichuan pepper, enerqy supply stability. ~ expenses. Mainly impacts
chili, tomatoes), leading administrative expenses and related
fo raw-material shortages, accounts.
significant price volatiity,
and supply-chai tension
NEER B BEAS BB REREAS BAEAYN BEE 0 RE f BERESUEY RS- RUBNCEAD REANANE REGHARESALA SERZ
A¥8 BTEL & BYELASRRESD HEBTRNIAKEREE SRHRRELNREINTG C B TRARERERR ARHE
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Impact Impact ~ Strategy & Financial Impact in Anticipated
Risk Type Risk Factors Risk Description Scope Impact Time? ~ Level Decision Impact Current Period® Financial Impact
AREY BRRZ L FHEE  PERE FEEE BRERRTE EfEHae Fanee
Transtion  Policy & Nafional energy-  Climate changedrives  Own Shart-to Medium  Actively follow relevant ~ The company is actively advancing  The need for ongoing capital
Risk  Legal  structuretransiion national energy-structure  Operations  Medium-Term national requlatory the construction of distributed PV expenditure on energy-saving
and adjustments in - transitions and acjustments requirements and implement - systems. Related investments are  technological upgrades, including
electricity-supply  in electricity-supply corresponding management - mainly capitalized as fixed assets,  the construction of distributed
policies. polcies, which may lead to measures. Factoriesare  with depreciation charged over PV systems, the installation of
rising costs of conventional actively promoting the the expected useful lfe, increasing - supporting energy-storage faciltes,
energy or instabilty in deployment of distributed  current-period depreciation and the replacement of outdated
renewable-energy supply. photovoltaic (PV) systems.  expense. high-energy-consuming equipment.
This could affect the Each factory has developed Meanwhile, during the transtion to
company's operational emergency plans for o Ma'anshan Phase-/l factory  anew energy structure, if enewabl
costs, such as production- energy - and power-supply grid-connected its PV energy supply proves unstable or
energy consumption costs issuies. Energy-saving and systemin August 2025, supparting grid infrastructure lags
and warghousing-logistics emission-reduction targets with cumulative electricity- — behind, the company may face
EXpenses. are included in the annual cost savings of about addtional costs such as temporary
performance assessments of RMB600,000. increases in energy procurement
management. expenses, higher investment

* The Bazhou factory launched in backup power facilies, or
aPVgeneration system efficiency losses due o production
in2025, effectively raising  scheduling adjustments. The
the proportion of clean- ~ expected annual electricity cost
energy use and reducing  savings from renewable energy
factory operational energy  subsfitution s projected to be
expenditure, with estimated ~ approximately RMB1 million. This
cumulative savings of about - will mainly impact fixed assets, cost
RMB229,000 in the current  of sales, administrative expenses,

period. and asset impairment losses.
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RE - 8 RER(ESG)H|E
Impact Impact ~ Strategy & Financial Impact in Anticipated
Risk Type Risk Factors Risk Description Scope Impact Time? ~ Level Decision Impact Current Period® Financial Impact
AREY BRRZ L FHEE  PERE PEEE BRERRTE B Fanee
Transtion  Technology Shifttowards ~ Industry-wide process ~ Own Short-to Low Progressively phase outand - Capital expenditures increase,  Inital technology development or
Risk low-emission ~ equipment upgrades Operations ~ Medium-Term replace existing high-energy- e.g., the installation of a heat equipment procurement costs are
fechnologies necessitate the replacement consumption equipment  recovery unit at the Ma'anshan ~ relatively high. Mainly impacts fixed
of existing high-energy- infine with technological  Phase-/ factory incurred capital  assets, R&D expenses, and long-
consumption equipment Upgrades, optimizing energy - expenditure of approximately  term deferred expenses.
(e.0,, fossil-fugl-fired consumption in production - RMB200,000, saving 607
woks) with low-carbon, IOCESSES. fonnes of steam annually. Early
environmentally friendly, refirement of high-energy-
and energy-efficient consumption equipment may
altenatives to meet result in asset impaiment losses
environmental compliance or disposal losses. Addtionall,
requirements. lower capacity utiization during
new equipment commissioning
and process optimization costs
may raise production expenses.
Mainly impacts fixed assets, asset
impairment losses, gains/losses on
disposal of assets, manufacturing
expensesfcost of production, and
administrafive expenses.
BEER R PESHGNEDR ARATERGEA RE B5EE  ROowd £ GRRREN BOURER EARREN NERU-HIEE DnbaRsdREREnigE
Bcitah (LAY HIERRETRIEE B NANEWRE FEEREAMY TRVEETEE WREARRY
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NileER  IRRER FO0THE - RR BRI RNRAE
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Identification of Climate-related Opportunities

Yihai International regards the identification of climate-related
opportunities as a key driver for advancing corporate sustainable
development, and actively explores pathways to recognize and

implement such opportunities.

BRI - t SR ER(ESG) /S
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Opportunity Opportunity Impact Financial Impact in Anticipated
Type Description Impact Scope  Impact Time Level  Strategic & Decision Impact ~ Current Period Financial Impact
Kiggy Rt PEER PERR PERE ERERRTE ERuHRE RERHR &
Energy Source  Low-carbon Own Operations Short-, Medium-, ~ Medium  Proactively promote the After the Phase-Il PV plantin  The Phase-II PV plant in
energy transition and Long-Term installation of distributed Ma’anshan was grid-connected Ma'anshan is projected to
(photovoltaic power photovoltaic (PV) systems in August 2025, it saved generate 3,000 MWh of clean
generation) in suitable plants such as approximately RMB600,000  electricity in 2026, leading to an
Ma’anshan and Bazhou. in electricity costsin 2025 by annual electricity-cost saving
Utilize the “self-generation for  replacing peak-hour grid power. of about RMBT million. The
self-consumption” model o The Bazhou factory PV project  Bazhou factory PV project is
reduce reliance on traditional is expected to save a cumulative expected to save an average
fossil-fuel-based grid electricity, RMB235,000 in 2025. of RMB300,000 per year
and apply for subsidies Mainly impacts fixed assets,  in electricity costs starting
under local energy-saving accumulated depreciation, and ~ from 2026. Mainly impacts
and technical-transformation  cost of sales. fixed assets, accumulated
policies. depreciation, and cost of sales.
RRRR EHpaFEY A58 B rBoRE W BEEELSHL  BNSAE BRU_HIR0XEAKE ERU_BIREH06ETE
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Opportunity Opportunity Impact Financial Impact in Anticipated

Type Description Impact Scope  Impact Time Level  Strategic & Decision Impact ~ Current Period Financial Impact

REgy R PEER PERE PERE ERERRYE ERuEYE RHRHR &

Resource Equipment upgrades Own Operations Short- and Medium  Progressively phase out Zhengzhou factory replaced  Through energy-efficiency

Efficiency and energy efficiency Medium-Term or retrofit old, inefficient, boilers with new energy-saving - improvements, it is expected

improvements high-energy-consumption models, saving approximately o lower the energy cost per

equipment (e.g., new 45,000 m® of natural gas. unit of product in the long
energy-saving boilers, Ma'anshan Phase-lfactory ~ term and mitigate potential
energy-saving modifications  installed a heat-recovery unit, ~ future costs associated with
to vermicelli drying lines) incurring a capital expenditure of carbon-compliance obligations

in alignment with process about RMB200,000, and saved  or carbon taxes. Mainly impacts
innovation, reducing carbon 607 tonnes of steam annually.  cost of sales and administrative

emissions through lean Mainly impacts fixed assefs,  expenses.
management and technological accumulated depreciation,
innovation. cost of sales, gains/losses on

disposal of assets, and asset
impairment losses.
BRuE REENEENRS AHEE 2 EF GRIBEN BSUEE  ONIRERNURE BO0 BERNRN RURERE

UNBRERBEMEAANE RO4SBUAR . BRU-H ENERERAT TREAR
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Climate Resilience FIREE

Yihai International values the adaptability and resilience of its business PEISEIRR BRI T ERAIRMBR T Y
under different climate hypotheses. With reference to the climate BREELEFRESD - BEEESZEHR
change scenarios published by mainstream international institutions ERBBEMO - BRI RIRECER
that align with the latest international climate agreements (such as B - BHRIERZEBR (MWIPCC
IPCC SSP1-2.6, IPCC SSP2-4.5, and IPCC SSP5-8.5), we consider ~ SSP1-2.6 » IPCC SSP2-4.5+ IPCC
significant uncertainties including the natural environment, policies SSP5-8.5) * REETRAMRE « MAIA
and regulations, market demand, and technological innovation. 2 $%ﬁ:§3ﬁ&ﬁﬁ$¥ﬁ%3k7r\ﬁi
Combined with the characteristics of the Group’s compound seasoning £ RBREARERESHRR ISR
manufacturing business, the distribution of production bases, and the B EERwHRABERLE T
supply chain structure, we qualitatively analyze the potential impacts of D TRBENERR - BREERREES
climate-related physical risks, transition risks, and opportunities on our R RANHEBEANEER
business model and value chain across the short, medium, and long HEERE -

term.
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Preliminary identification shows that in terms of climate-related physical
risks, short-term extreme weather events may lead to temporary
production halts at individual factories or damage to warehousing; in
the medium term, changes in climate conditions in major raw material
producing areas will affect supply stability and increase volatility in
procurement costs; in the long term, if climate change intensifies,
structural shortages of core agricultural raw materials may occur,
forcing adjustments to product formulas or supply chain layouts. In
terms of climate-related transition risks, short-term energy price policy
adjustments and heightened energy efficiency standards will increase
compliance costs; in the medium term, continuous capital expenditure
will be required for equipment updates and clean energy substitution,
with existing high-energy-consuming equipment facing the risk of
early retirement; in the long term, the comprehensive implementation
of carbon pricing mechanisms will permanently alter the operating
cost structure, and those who fail to transition in time may face a
competitive disadvantage. In terms of climate-related opportunities,
short-term operating cost optimization can be achieved through
photovoltaic grid connection and energy-saving technical renovations;
in the medium term, R&D of low-carbon products and green brand
building are expected to garner a market premium; in the long term,
enterprises that take the lead in completing low-carbon transitions will
consolidate their industry leadership and achieve sustainable growth
through improved operational efficiency.

To address these risks and seize opportunities, the Group is
actively promoting distributed photovoltaic construction and energy
efficiency upgrades to mitigate the impact of energy cost fluctuations;
continuing to optimize the energy structure of production operations,
promoting the replacement of high-energy-consuming equipment,
and strengthening climate resilience assessments of raw material
origins alongside supply chain diversification; and planning to focus on
building a climate-resilient business model in the long term, exploring
low-carbon product R&D and green brand building to consolidate
sustainable development competitiveness.

As of the end of this reporting period, the Group has not yet formally
conducted quantitative climate scenario analysis. We are committed
to continuously improving our internal data collection system and plan
to conduct specialized quantitative scenario analysis at an appropriate
time in the future to assess our climate resilience under different
warming hypotheses, thereby managing our business operations and
adjusting resource allocation decisions more scientifically.
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Risk Management

We have comprehensively integrated climate risk management into our
enterprise risk management system, constructing a complete closed
loop of “identification, assessment, management, and reporting.”

° Risk Identification and Assessment: We proactively identify and
investigate various climate-related risks by extensively referencing
external meteorological databases and industry standards,
combined with the actual operational data of each factory. We
assess the likelihood of climate risk occurrences and the extent
of their impact on finance and business, prioritizing risks and
opportunities accordingly. In 2025, the Board of Directors and
the ESG Working Group assessed climate-related risks, including
acute physical risks, chronic physical risks, policy and legal risks,
and technology risks, and proposed feasible response measures
across different time scales.

° Risk Management and Response: We formulated the Climate
Change Risk Management System and developed specialized
emergency response plans for identified climate-related risks. For
instance, factories have established extreme weather warning
mechanisms and regularly organize emergency drills for fires,
chemical leaks, and heatstroke.

° Risk Monitoring and Reporting: We conduct regular, normalized
monitoring of climate risks and have established a climate risk
information reporting mechanism. Indicators such as pollutant
emissions, energy conservation, and emission reduction have
been incorporated into the annual performance appraisal system
of management and heads of relevant departments to ensure the
implementation of risk control measures.
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Environmental, Social and Governance (ESG) Report

Metrics and Targets
Climate-related Targets

To effectively implement management measures for climate-related
risks and opportunities, Yihai International has set a greenhouse gas
(GHG) emission reduction target using 2021 as the base year and a
five-year cycle: the GHG emission intensity will gradually decrease,
aiming for a 3% reduction by 2026 compared to 2021, with progress
continuously monitored. The setting of this target comprehensively
considers the existing business structure, development plans, and
internal management needs. It references global temperature control
goals guided by international agreements such as the Paris Agreement
and considers the Nationally Determined Contributions (NDCs)
pathways under the “Dual Carbon” strategy proposed by the Chinese
government to ensure alignment with the commitment directions of the
latest international climate change agreements.

This target is a quantitative intensity target for the execution period
from 2021 to 2026, with the primary objective of mitigating climate
change and supporting the national carbon peaking goal. The core
metrics are the Scope 1 and Scope 2 GHG emission intensities related
to carbon dioxide. With 2021 as the base year, the target covers Yihai
International and its subsidiaries.

To ensure the effective implementation and continuous improvement
of the targets, the Board of Directors holds regular annual meetings to
hear management reports on material sustainability matters, including
target setting and auditing, and to provide supervision and guidance.
We have established a systematic data management and auditing
procedure. Each factory is responsible for recording daily energy
consumption and emission data. The Quality and Safety Center is
responsible for the unified monthly collection and aggregation of data,
conducting retrospective analysis of abnormal data, and tracking the
supervision of rectifications at each factory. At the Group headquarters
level, monthly data is monitored and annual data is tracked and
analyzed to ensure management effectiveness. At the operational level,
we incorporate various environmental data into the Daily and Monthly
Safety and Environmental Protection Reports. We compare monthly
water, electricity, and gas usage data with exhaust gas, wastewater,
and waste residue emission data, analyzing the reasons for changes
and identifying opportunities for energy conservation and emission
reduction. The Company incorporates pollutant emission and energy
conservation indicators and targets into the annual performance
appraisal system and promotion evaluations of management
and relevant department heads to strengthen the fulfillment of
responsibilities and executive supervision. In the future, we plan to seek
verification of the methodology or data for key targets by third-party
institutions to further enhance their credibility and scientific rigor.
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Our carbon reduction pathway is closely centered on energy structure
optimization and emission control. The aforementioned energy-saving
measures, such as boiler upgrades and process improvements, directly
reduce fossil fuel consumption, thereby lowering carbon emissions.
Meanwhile, by strengthening waste heat recovery and resource
recycling, we indirectly reduce the carbon footprint of the production
process. Looking ahead, projects such as steam system optimization
will further tap the potential for energy efficiency enhancement and
continuously reduce GHG emissions. We will also enhance the team’s
understanding of and participation in carbon reduction targets through
institutionalized summaries and all-staff publicity, ensuring that
low-carbon actions are fully implemented.

Climate-related Metrics

We continue to strengthen the foundation of carbon emission data
statistics and data quality, conducting greenhouse gas (GHG) emission
management and carbon footprint inventories on a normalized basis.
During the reporting period, while refining the statistics and calculation
mechanisms for Scope 1 and Scope 2 GHG emissions, we advanced
the implementation of Scope 3 emission inventory work. In 2025, we
completed the inventory and calculation of Scope 3 emission data for
two categories. Furthermore, the Company has completed the statistics
of basic carbon footprint data during the product production stage.
The scope covers the entire process from the entry of raw materials
into the factory to the exit of finished products (including energy
consumption, process emissions, packaging material usage, etc.). For
specific performance data on climate-related metrics, please refer to
the “Environmental Performance” in this chapter.
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Other Relevant Metrics

No. Indicator Name

Fit 1REREHE

Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

Bt GEE 1R

Indicator Information
BERER

1 Climate-related Physical
Risks — Amount and
percentage of assets or
business activities vulnerable
to climate-related physical
risks

1 RIZEREERR —ZZR
RAEENERBRIZENEES
EXBEHNEEN AL

2 Climate-related Transition
Risks — Amount and
percentage of assets or
business activities vulnerable
to climate-related transition
risks

2 RIEREERR —ZZR
REREEARTENEEN
EXREHNEEANAIL

3 Climate-related Opportunities —
Amount and percentage of
assets or business activities
associated with climate-
related opportunities

3 RARNERIHE — RRIREE
KERBNEEREXRKEE
MEEMBE DL

The Company has not yet established a systematic methodology to quantify
the specific financial value of assets or business activities vulnerable to
climate-related physical risks. Therefore, the amount and percentage of such
assets or activities cannot be disclosed this year. The Company is actively
building relevant quantitative capabilities, including refining physical risk
assessment methodologies and conducting internal training, and will gradually
advance disclosure as the system matures.

AARBAIEABY RGNS EZREILZZRGHEBYERABTSENEESHE
BEBMARYBEER - Bt AFEEEIRELNEEERTBNESERED
e o RARIEEBERBER(LEED - BFETEWIERRTE S Awm KRR
B SRGRARESHEERETE -

The Company has begun qualitative identification of potential transition risks
(e.g., policy and technology risks). However, it currently lacks a mature model
to precisely monetize the financial impact of such risks on specific assets or
business activities. Thus, relevant amounts and percentages are not disclosed
this year. The Company is actively improving transition risk assessment
models and data collection mechanisms, continuously strengthening internal
professional capacity building, and will advance disclosure once measurement
methods mature.

AAREHBEMBBEENELE R (MBER - HEE) - BB ATRZ KA
MERE SRS EEENER TNV B EETRENERtE -
WAFEETHRENESEEGOL - AR EEBTSELEARTEERERE
BUEKS  FEMEABERENER  FABRERARELHERET
o

The Company recognizes the potential opportunities brought by the low-
carbon transition (e.g., development of new products), but has not yet
conducted formal financial assessments or boundary delineation for assets or
activities related to these opportunities. Therefore, amounts and percentages
cannot be provided this year. The Company is actively establishing climate
opportunity identification and financial assessment mechanisms, enhancing
relevant data collection and analysis methodologies, and will advance
disclosure as the evaluation system matures.
ARARRBEERBEBROEERE (WFEHER) B RHESLEKRE
MENEENEBEDHETEANPBIENERE D  AUAFEEEREMR
HEBMBEOL - XA EEBERIGHBRBIEN B EHE  TEHEH
BWERDMEE SR RARABRBSHERETE -
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No. Indicator Name

FFik fEREH8

Indicator Information
BEEER

4 Capital Allocation — Amount of
capital expenditure, financing,
or investment directed toward
climate-related risks and
opportunities

4 EXERE —HERIXERER
BB AENEARTH - B

ERERESH
) Internal Carbon Pricing
5 R EREE B
6 Remuneration
6 Hrp

7 Carbon Credit Plans

7 Hf= AEtE

Currently, the Company’s capital expenditure on climate issues is integrated
into regular operational budgets for energy-saving renovations and equipment
updates, and is not tracked and aggregated via separate labels or accounts

in the financial system. However, based on currently identifiable climate-
related capital expenditure items, major investments during the reporting
period include: actively promoting the construction of distributed photovoltaic
systems and investing in energy-saving technical renovations such as heat
recovery units at the Ma’anshan Factory Phase . Due to limitations in financial
accounting methods, the specific total amount cannot be fully disclosed

this year. The Company is gradually refining the identification and collection
mechanism for climate-related capital and will advance comprehensive
disclosure following system optimization.

BAl  AQRHHRRBENEAIHEMAERNEEZGE - RBEEHEE
EHEED  REMBRAGTRLEBNERISBETEMREER - A - &
REETRNREEEEARMIER REHATEZRAEE BHREED
AR RAGER  FRU-—HTHREMAELDWRESHRERBIRA - IR
RBBREGRERR  AEEELTERBRHHRERRAKBNESALEEA
B - DAEBRSTTERREBEERNEBDEEEES  SRGEB(LEREE
EHEME -

Currently, the Company has not formally applied an internal carbon pricing
mechanism in business decision-making. We will continue to benchmark
against industry practices and explore its feasibility in the future.

BAl > RAIMARAEEBARPEXBRANBREERS  HASITEERITHE
BREIERRRRAATHE -

The Company incorporates indicators and targets such as pollutant emissions,
energy conservation, and emission reduction into the annual performance
appraisal system and promotion evaluations of management and heads of
relevant departments.

ARG SRS RS EENEE AAEEEBREBIMEEAN
FEERZRBARBANEF -

Currently, the Company has not formulated a plan to use carbon credits to
offset greenhouse gas emissions, nor has it engaged in relevant procurement
or trading.

BAl - DEARGIECAREREKEREREHMMTE - FARETHEREN

5
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Fuhai Bazhou factory and its supporting facilities, Fuhai Ma’anshan and
its supporting facilities, Fuhai Zhaoqing and its supporting facilities,
Yihai Bazhou factory, Yihai Kaifeng factory, Yihai Luohe factory and its
supporting facilities, Yihai Ma’anshan Factory (Phases | and ll), Yihai
Anhui factory, Yihai Zhengzhou factory, and Yihai Chengdu factory.

The Group’s annual consumption of gasoline and diesel for its own
transportation vehicles is relatively small. In accordance with the Principle
of Materiality, exhaust emission data from mobile sources will not be
disclosed for the time being.

Stationary source air emissions consist of nitrogen oxides (NOx), sulfur
dioxide (SO,), soot, and particulate matter (PM) from factory emissions,
primarily originating from natural gas combustion. Among these, nitrogen
dioxide (NO,) emissions are calculated based on the Pollutant Generation
Coefficients for Coal and Natural Gas Combustion; SO, emissions are
calculated based on the Practical Environmental Protection Data Manual,
fume emissions primarily originate from the frying process and are
estimated based on data indicators from third-party monitoring reports;
and soot emissions are calculated based on the Pollutant Generation
Coefficients for Coal and Natural Gas Combustion.

Intensity data for 2025 are disclosed based on the ratio of environmental
data to the Group’s total annual revenue.

Environmental Performance RIFEIBEMR
Key Performance Indicators for Emissions and Energy Consumption B & sEFERLR
Indicator Unit 2025* 2024
BE B 20254 20244
Annual revenue million RMB 6,612.57 6,539.57
£ ON BETARY
Emissions® Tonnes 6.62 8.70
FE R BER AR 25 g
Stationary sources emission® Tonnes 6.62 8.70
[ & iR BE S B e i
NO, emission Tonnes 1.96 1.84
—altEHRE A
S0, emission Tonnes 0.61 0.65
—&bmEEmE A
Fume emission Tonnes 2.10 4.60
HIZEBEME U
Smoke and dust Tonnes 1.95 1.61
fEEE A
Annual emissions per revenue Tonnes/million RMB” 0.0010 0.0013
BURERABRERES W BHETARE
The scope of environmental performance data for 2025 includes the 4 205FREAMBEHNEHESLES

FMNTHEREBRETH - B8FHRIUR
HEEIR BESZEENRARELIH -
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Indicator Unit 20254 2024
EiR B 20254 * 2024
Total wastewater discharged?® Tonnes 96.36 90.55
REK B AR E® I
COD emission Tonnes 54.80 51.43
FEHE(COD) 7}
BOD, emissions® Tonnes 22.80 16.96
5B 4L EAE(BOD,)HHE® 1
Suspended solids Tonnes 15.46 17.64
L =27 I
Ammonia and nitrogen Tonnes 2.92 3.57
IR 7}
Animal and vegetable oils Tonnes 0.38 0.95
EEYH 7}
Annual wastewater discharged per revenue Tonnes/million RMB 0.0146 0.0138
BUKEWRABKEEREE W BETARE
Hazardous waste° Tonnes 23.94 22.06
AEEEYHRE 7}
Waste chemical reagent Tonnes 14.17 14.94
EE LA Mg
Waste engine oil Tonnes 0.82 1.35
BEHE 7}
Waste mineral oil Tonnes 1.27 0.52
BERE YD H U
Waste lead-acid accumulators Tonnes 0.00 0.00
BEEHEES Mg
Waste fluorescent lamps Tonnes 0.03 0.02
BEER N IEE 7}
Others Tonnes 7.65 5.23
Hith 7}
Annual hazardous waste per revenue Tonnes/million RMB 0.0036 0.0034
BURERAEERRYEE W BETARYE
8 In stationary source wastewater, the emissions of Chemical Oxygen 8 EEREEKAP - LEFAE(COD)HEN

Demand (COD), 5-day Biochemical Oxygen Demand (BOD,), suspended 2 54 {tFEEEBODS)HHE - B

solids (SS), and ammonia nitrogen are calculated by multiplying the total
discharge volume from the wastewater treatment station by the average
concentration of BOD,, total phosphorus, and ammonia nitrogen at the
discharge outlet, respectively.

) - BRI AR
483k 8 5 BIFE LA B 0 BODS ) F 4
RE - HKOBWHTORE - kDO
SANTREH E B HBE -

9  In 2025, the discharge of 5-day biochemical oxygen demand (BODs) 9  2025%F  H2024FRHBREMREL
increased moderately, driven by the newly commissioned Chengdu BMURMHESRTE sHE(LFEES
factory and vermicelli production line launched at the end of 2024. (BODS)HEER —EE2MIER -

10 Hazardous waste is calculated based on the data recorded in the 10 BEEBEEYRERRESHACREYE

hazardous waste transfer manifests or the recovery documents provided
by waste recyclers during the reporting period.
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Indicator Unit 2025 2024
EiE B 20254 2024
Total non-hazardous waste' Tonnes 17,083.14 17,563.59
REEZMEE" 7}
Household waste Tonnes 2,109.02 1,999.66
AR ]
Sludge at sewage treatment stations'? Tonnes 3,620.47 1,929.95
J5IKIE5E? iz
Production waste Tonnes 11,353.65 13,633.98
L EREY) M
Annual non-hazardous waste per revenue Tonnes/million RMB 3.28 2.69
BUKLEWABEZEZYHRE W BETARYE
Total energy consumption MWh 249,176.33 238,375.56
RERHFERE KA
Direct energy consumption' MWh 90,067.65 78,193.34
BiZeRiEE" JKELBF
Natural gas consumption MWh 90,067.65 78,193.34
AARREFEE JK FLBF
Petrol consumption MWh 0.00 0.00
FUBHAER KR
Diesel consumption MWh 0.00 0.00
SOREMR KR

11

12

13

14

Non-hazardous waste includes household waste, sludge at sewage
treatment stations and production waste, and is calculated based on the
data provided by factories, waste pick-up units, or third-party purchasers.

In 2025, some Yihai factories expanded production lines, optimized
product categories, and upgraded sewage treatment station equipment.
Simultaneously, affected by the Chengdu factory newly commissioned at
the end of 2024, there was a certain increase in the volume of sludge at
sewage treatment stations.

Energy consumption data is calculated based on the consumption
of electricity, fuel and steam, and the conversion factors provided
in the General Principles for Calculation of Total Production Energy
Consumption (GB/T 2589-2020). This includes electricity, natural gas,
outsourced steam and fuel consumption of group-financed vehicles.

In 2025, some Yihai factories expanded production lines, and the new
production lines included baking lines, resulting in a certain increase in
direct energy consumption.

11

12

13

14
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%‘- o
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Indicator Unit 2025 2024
EiE B 20254 2024
Indirect energy consumption MWh 159,108.68 160,182.22
R REIRIHAE IR FLBF
Electricity consumption MWh 83,536.49 74,487.74
EHFEE JK FLBF
Steam consumption MWh 75,572.19 85,694.48
FUHMEER JKFLBF
Annual energy consumption per revenue MWh/million RMB 37.68 36.45
EFFENRARTHEE KRR, BETARY
Municipal water consumption™ Tonnes 1,384,563.31 1,186,177.31
mHERKERES 7}
Annual municipal water consumption per revenue'® Tonnes/million RMB 209.38 181.38
BUKERATBERKFERE® W BETARE
Total packaging materials consumption'” Tonnes 41,169.86 37,106.25
BEMEHEREEY I
Annual packaging materials consumption per revenue'® Tonnes/million RMB 6.23 5.67

B

15

16

17

18

HERABEMEE RS

During the Reporting Period, the Group’s water consumption mainly came
from municipal water supply, and there were no difficulties in obtaining
water sources.

In 2025, some Yihai factories expanded production lines, added new
product types and introduced water-bath sterilization lines, resulting in a
certain increase in municipal water consumption.

Packaging materials include labels, inner packaging bags of soup base,
soup base packaging boxes, white boxes, dipping sauce packages
(including box body, transparent cover and cover film), dipping sauce
packaging boxes, trays, small white barrels (including cover, barrel body
and handle) for catering packaging and soup base rolling films.

In 2025, the production volume of some Yihai factories grew. Coupled
with the impact of new factories and production lines commissioned
at the end of 2024, there was a certain increase in the total usage of
packaging materials.
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Key Performance Indicators for Greenhouse Gas Emissions

A =
=
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BRI - t SR ER(ESG) /S

RS BE U

Indicator Unit 2025 2024
it B 20254 2024
Total greenhouse emissions tCOe 91,297.13 88,416.14
(Scope 1 and Scope 2)"°
MEREHMEE (BEE— - @) W —_EithEE
Direct emissions (Scope 1) tCO,e 17,611.48 15,289.63
B (E—) W —E e E
Natural gas tCOe 17,611.48 15,289.63
RAR W—EtiEE
Petrol and diesel tCOe 0 0
i) e M—E{tEE
Indirect emissions (Scope 2) tCO,e 73,685.64 73,126.51
B (BE ) M —E{tixEE
Outsourced power tCOe 43,759.05 39,191.50
SNEEE W—EtiEE
Outsourced steam tCOe 29,926.59 33,935.01
SNEBZS WS {tREE
Annual greenhouse gas emissions per revenue tCO,e/million RMB 13.81 13.52
BUKERNRERBHR W —E e E
BETARY
Total greenhouse emissions (Scope 3)*° tCOe 1,037.22 /
MERBHMEE (HE=)> W_EtihEE
Category 6: Business Travel tCOe 310.35 /
H5l6 : mEEk W _EithEE
Category 7: Employee Commuting tCO,e 726.87 /

A7 - ETES

fein

W — S ks

19  Greenhouse gases include carbon dioxide, methane, and nitrous oxide,
mainly resulting from outsourced power, natural gas consumption, and
fuel consumption of diesel generators and self-owned vehicles. GHG
emissions are measured in carbon dioxide equivalents and calculated
based on the 2023 Baseline Emission Factors for Regional Power Grids
in China issued by the National Center for Climate Change Strategy
and International Cooperation (NCSC) and the 2006 IPCC Guidelines
for National Greenhouse Gas Inventories (2019 Revision) issued by the

Intergovernmental Panel on Climate Change (IPCC).

20  We refer to the Greenhouse Gas Protocol: Corporate Value Chain (Scope
3) Standard (2011) to identify our Scope 3 GHG emissions among the 15
categories of Scope 3. In 2025, we identified and disclosed for the first
time the emission data of two Scope 3 categories with the highest data
quantifiability. In the future, we will gradually expand the scope of

calculation as our internal capabilities improve.

19

20
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RISK-ORIENTED DEVOTION TO SUPPLY CHAIN SYSTEM

An important component of the development strategy of the Group is
to “emphasize food safety and quality and prevent risks in the supply
of raw materials”. Pursuant to national laws and regulations, the Group
has established a series of supply chain management systems to
develop a responsible supply chain and to promote the improvement
and development of the entire supply chain system.

We abide by internal regulations established by the Group, such as the
Supplier Risk Grading Standards, the Supplier Quality Management
System, and the Yihai Procurement Management System, to further
specify the responsibilities of procurement operations and the
principles of supplier management. This year, the Company introduced
the Yihai Food and Related Product Suppliers Reward and Punishment
Measures, establishing a quantitative evaluation mechanism centered
on dimensions such as quality, delivery, service, and customer
complaints. Reward and punishment clauses have been incorporated
into contracts, and material rewards and order incentives are provided
to suppliers that demonstrate innovation, cost reduction, and quality
improvement. In addition, we have implemented the Company’s
guarantee management related systems to incentivize excellent
quality management personnel. We have also included suppliers
from overseas regions in the management scope, comprehensively
enhancing the compliance, stability, and synergy of our global supply
chain by adapting to local regulations and standards.

Strict Selection Criteria for Suppliers

The Group strictly abides by the requirements of the Anti-Unfair
Competition Law of the People’s Republic of China, the Bidding Law of
the People’s Republic of China, the Regulation on the Implementation
of the Bidding Law of the People’s Republic of China, and other
laws and regulations. Standardized management is conducted for
suppliers’ document compliance, requirements for the introduction of
raw and auxiliary materials, and the acceptance of various materials in
accordance with internal policies such as the Supplier Introduction and
Withdrawal Procedures and the Unannounced Audit Procedures, as
well as the classification standards for suppliers and products.
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To ensure stable quality of raw materials from the source and
mitigate compliance risks, we have focused on optimizing the training
mechanism for the admission process this year: systematic training on
raw material standards, product specifications, and institutional clauses
has been embedded into the supplier admission stage. Meanwhile,
we have strengthened the ability of procurement personnel to
communicate standards and perform compliance audits, constructing a
collaborative supply chain system characterized by “unified standards,
standardized audits, and joint risk prevention.” Foreign suppliers have
been included in the unified management system, strengthening the
qualification audit of both domestic and foreign suppliers from the
source. This year, we audited more than 400 suppliers and conducted
more than 600 audits to ensure that food safety for upstream suppliers
remains under control.

The Group actively identifies suppliers’ environmental and social risks,
conducting admission and subsequent supervision audits in terms
of environmental protection and integrity. Before introduction, we
conduct background research and verify compliance status. Suppliers
are required to submit various qualifications and licenses, such as
pollutant discharge permits, according to the Group’s licensing system
and sign a safety and environmental agreement. We also conduct
on-site audits according to the Yihai Supplier On-site Audit Form.
Suppliers must possess complete qualifications and pass the on-site
audit and approval process before being introduced. Once integrated
into the qualified supplier management system, they are subject to
unannounced audits by the Food Safety Center according to supplier
and product classification standards.

We prioritize the use of environmentally friendly and renewable products
and services, adopting recyclable materials and biodegradable
packaging to replace traditional plastic packaging. Due to the special
nature of the food industry, we also require suppliers’ personnel to
hold health certificates and work licenses. We place great emphasis on
supplier business ethics. During the assessment stage, ESG-related
clauses, including supplier safety, environmental performance, and
employment and employee care, are incorporated into the Supplier
Assessment Form. Only manufacturers that pass the Group’s audit are
eligible for formal cooperation. Regarding environmental protection,
we focus on verifying environmental qualifications for exhaust gas,
wastewater, noise, and solid waste emissions. Indicators such as the
availability of environmental facilities (e.g., wastewater treatment),
environmental impact assessment construction, and acceptance
approvals are included in “red-line” management. We encourage
suppliers to optimize process designs to reduce the use of resources
and energy. In terms of employment and employee care, we review
whether suppliers comply with the Group’s requirements regarding
recruitment compliance, employee health examinations, labor rights,
and training.
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At the supplier admission stage, we have established clear behavioral
bottom lines, setting serious issues such as “use of child labor, corporal
punishment of employees, wage arrears, untreated sewage discharge,
and non-compliant discharge” as “one-vote veto” items. We have
established a supplier “grey list” mechanism and share information
with core customers, systematically verifying suppliers’ credit, public
opinion, and whether they are listed in the “Registry of Abnormal
Operations” or the “List of Serious Violations of Law and Dishonesty” to
avoid potential risks from the source. After establishing a cooperative
relationship and before commencing business, we incorporate ESG
clauses into contracts and cooperation statements, requiring suppliers
to strictly abide by the Group’s systems and accept supervision
audits. Meanwhile, we carry out specialized risk assessments for key
categories and their upstream suppliers, covering key links such as
raw material management, formula processes, and on-site control.
Based on the assessment results, the person in charge of quality drives
targeted improvements, forming an ESG risk management closed loop
spanning “Admission — Cooperation — Assessment — Improvement.”

Solidified Construction of Supplier System

During the Reporting Period, the Group continued to abide by the
Supplier Hierarchical Management System to ensure full coverage of
unannounced audits for all suppliers. We dynamically assess supplier
risk levels based on dimensions such as annual national sampling
inspection results, process complexity, industry standards, and
quality-related customer complaints. We implement special sampling
inspections with the highest frequency and strictest standards for
high-risk suppliers.
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The Company implements unified management for all suppliers
through the Supplier Relationship Management (SRM) system. Before
admission, suppliers must pass assessments for supply stability and
credit risk, and complete on-site audits and product testing as required.
A hierarchical approval mechanism is implemented for suppliers on the
“black” and “grey” lists, with a three-year ban period set for major-risk
suppliers. Meanwhile, through mechanisms such as “introducing
backup suppliers within six months of raw material launch” and
“specialist approval for special raw materials,” we systematically avoid
dependence on a single source and solidify the foundation of supply
chain security.

The Group has established a performance evaluation system for
suppliers. According to the requirements for quality principals and their
duties, “red-line” clauses, audit results, and assessments specified
in the Supplier Quality Management System, we conduct regular
evaluations of suppliers. Scores are divided into five grades: A, B, C,
D, and E. For suppliers graded A, the Group may reduce the frequency
of or exempt unannounced audits as appropriate. Suppliers graded C
for two consecutive times will be directly downgraded to D, and supply
will only resume after they pass a re-review. Suppliers graded E will be
directly eliminated and shall not be introduced or continue cooperation.
In addition, the Group has added new management clauses regarding
“supplier fraud” to the system. We assess commercial fraud risks
through on-site surveys and risk sampling in warehouses to achieve
advance prevention and control. For suppliers with a high frequency of
risks, the Group’s R&D department will consider replacing them with
other suppliers that offer stable supply and lower safety risks.

This year, we focused on strengthening the detailed rules and
responsibility-linking mechanisms for supplier audits. Several
“yellow-line” requirements have been added to the admission and
continuous management standards, focusing on the supervision
of factory certificates, label compliance, procurement traceability,
and the authenticity of food safety records. For Original Equipment
Manufacturers (OEM), we have added “Category A Quality Clauses”
to standardize core links such as process formulas, inspection and
release, temperature control management, foreign matter prevention,
and key equipment parameters, while clearly defining liabilities for
breach of contract. Meanwhile, we have established a more stringent
assessment and traceability mechanism, implementing stepped
assessments for responsible persons involved in cases of significant
economic loss or reputational damage. By constructing a supplier
management system with clearer powers and responsibilities, more
unified standards, and more effective execution, we have fortified the
quality and compliance defense from the source.
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Extensive Communication with Suppliers

The Group has organized several on-site exchanges involving factory
and product project leaders, procurement staff, and standard-setting
personnel with suppliers to ensure that demands and issues are
addressed and resolved promptly. To facilitate communication, the
Group has not only opened channels such as a complaint mailbox
and hotline but also allows suppliers to provide feedback and report
integrity issues through the SRM system. The system automatically
matches reports with relevant responsible personnel based on the type
of issue (e.g., daily business issues or integrity issues). Upon receiving
a complaint, the Group follows established procedures and provides
the resolution and results back to the supplier.

To further strengthen supply chain synergy and quality management,
the Company held the Supply Chain Partner Commendation
and Collaborative Development Conference this year. During the
conference, outstanding partners were commended based on key
indicators such as quality stability, delivery qualification rate, and
annual audit results, with a total of 8 suppliers receiving awards. This
event not only consolidated long-term partnerships with high-quality
suppliers but also established a normalized communication platform,
helping to improve the overall response efficiency and cooperation level
of the supply chain.
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Support for Supplier Management Enhancement

The Group attaches great importance to nurturing and maintaining
partnerships with suppliers, promoting the high-quality development of
suppliers by continuously deepening cooperation with key suppliers.
We regulate the bidding, admission and contract signing processes
of suppliers and implement full life-cycle control of suppliers. In
the process of supplier audit, Yihai will fully communicate with
suppliers and propagate Yihai’s high standards and requirements in
product safety and quality assurance, energy saving and emission
reduction. For suppliers of characterized products from industries
which lack standardized management, we set up a special support
group to provide guidance on operation and management as well
as food processing for suppliers. By doing so, the characteristics
of the products are retained, risks of food safety are lowered,
and consequently, the overall management level of the industry is
enhanced. Further, the Group selects suppliers who are willing to
cooperate and build factories near their production bases to ensure
an efficient and convenient supply chain management model by
shortening the distance between suppliers and Yihai’s internal
factories. We also help suppliers build factories by empowering them
in terms of location selection, equipment, procurement, research and
development, production and employee training to help solve technical
problems in building factories and ensure the quality and safety of raw
and auxiliary materials. To further empower suppliers, the Group’s
Food Safety Director visits suppliers on a regular basis to conduct
on-site production line research, and supports the development of
system building plans. The Group sends technical experts every month
to assess the risk of microorganisms and foreign substances in the
supplier’s production line and provide solutions to help the supplier
improve food safety management. Third-party experts are also regularly
engaged to conduct supplier audits and evaluations.
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The Group also organizes online internal training for OEM (Original
Equipment Manufacturer) suppliers on inspection standards and
food safety, playing a regulatory role in improving suppliers’ product
quality and quality assurance. As for customer complaint analysis, we
share problem analysis and solving tools with suppliers in real-time for
them to solve on-site problems. This year, Yihai updated the supplier
management and training system, and added a letter of notice to
production suppliers, clarifying requirements on ESG, management of
registration and certification documents, Yihai quality management and
other matters. The food safety indicators on raw materials and product
standards were communicated to suppliers for unified implementation.
During the Reporting Period, Yihai conducted a series of special training
for suppliers, covering pre-marketing microbiological risk assessment,
product microbiological control during production, commercial aseptic
testing, rapid microbiological testing, and the microbiological accident
investigation process.
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Suppliers Data HEREIESE
Indicator 2025 2024
it 2 20254 20245
Total suppliers?' HEHBAHE (R)2 1,352 831
Overseas suppliers BIMEEREE (R) 155 17
Regional suppliers MEEREERHE (X) 1,197 814
Suppliers in East China ERMEHEDEHE (X) 440 303
Suppliers in Central and South China PRt B HEREE (X) 354 227
Suppliers in North China FEhihEHERHE (R) 130 93
Suppliers in Northwest China Al EHEREE (R) 50 34
Suppliers in Southwest China At BHEREE (X) 185 126
Suppliers in Northeast China Rt EHEREE (X) 38 31

Suppliers with ESG risk assessment HEREZPEBSESGREBKTEN

included in supplier audit?? BEEEHE (K)2 374% 419

21

22

23

The location of a supplier is determined by its place of registration. The
suppliers cover full category types of suppliers.

Suppliers with ESG risk assessment included in supplier audit refer to
those who went through the risk assessment initiated by relevant
departments of the Group on environment and society (including
environmental protection, human resource management, occupational
health and safety).

This year, the Company has shifted the responsibilities for supplier
food safety management and inspections forward to the primary
persons in charge of procurement. Meanwhile, the number of high-risk
suppliers (such as OEM foundries) mainly audited by the Company has
decreased due to the gradual transfer of production to our self-owned
factories. Additionally, we have continuously improved the supplier food
safety management system and strengthened reward and punishment
management, systematically preventing food safety issues from the
source.
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PEOPLE ORIENTATION AND EMPLOYEE GROWTH CARE

Our basic principle is to protect employees’ rights and interests.
We provide our employees with equal employment opportunities, a
well-established remuneration and welfare system, and a diversified
platform for training and development, paying attention to employees’
health and care for their growth.

Employment and Employee Rights Protection

The Group strictly abides by all relevant laws and regulations such as
the Labor Law of the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China, the Law of the People’s
Republic of China on the Protection of Minors, the Law of the People’s
Republic of China on the Protection of Women’s Rights and Interests,
as well as the administrative rules at places where it operates. On this
basis, the Group has established and developed a human resources
management system. The Group strictly follows the legal procedures
in the process of signing, renewing, terminating, and cancelling labor
contracts with employees in order to guarantee all relevant procedures
are implemented with fairness and justice.

The introduction of talents is continuously carried out and improved. In
terms of recruitment management, any discrimination against gender,
nationality, age, race, geographical origin or family status in recruitment
is forbidden pursuant to the Employee Recruitment Management
Regulations. In addition, the employment of child labor is strictly
prohibited in our regulations, with special settings configured in the
human resource information system to avoid recording information
of juvenile candidates. We conduct background investigations on
candidates and require that the provided information must be true
and accurate. In case of problems, we will handle them strictly in
accordance with relevant laws and regulations to effectively protect
the compliance of the recruitment process and the legal rights of
employees.
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In terms of recruitment channels, we attract mid-to-high-level talents
through various methods such as internal referrals, website recruitment,
WeChat official account recruitment, head-hunting recommendations,
and campus recruitment. At the same time, we also cooperate with
colleges and universities specializing in food science and technology to
promote communication and mutual understanding between students
and the Group through stages such as students’ graduation design and
internships. For example, we have established recruitment channels
for a total of 14 universities and colleges in areas including Ma’anshan
in Anhui Province and Jiangsu Province to help the Group identify
talents more accurately. At present, Yihai adopts a local hiring strategy
for front-line staff. In terms of overseas management team building,
in addition to dispatching management personnel with experience
from domestic factories and sales and marketing departments,
we also directly train middle management personnel overseas this
year. Meanwhile, in overseas regions such as Singapore, Malaysia,
Thailand, the United States, and Canada, we hire professional lawyers
or third-party human resources companies to formulate and improve
employment contracts and employment systems according to local
laws and regulations to ensure legality and compliance.

Additionally, we have made mandatory requirements for the number
of persons with a disability employed. At present, the Group recruits
people with disabilities by contacting the Disabled Persons’ Federation
at the place where it operates and registering to the “China Disabled
Persons’ Employment and Entrepreneurship Network Service Platform”.
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BRE HEREBESG)EHE

Key Performance Indicators for Employment?* E T {EERR>
Year 2025 2024
FE 20254 2024
Total headcount (persons) #{EE (A) 2,571 3,163
By employment type REBERSIE
Full-time employee 258 (A)
(persons) 2,502 97.32% 3,163 100%
Re-hiring retired employee E{RIREE (A )
(persons) 62 2.41% 0 0%
Part-time employee R (A)
(persons) 7 0.27% 0 0%
By gender BRI E
Male (persons) BH(AN) 1,376 53.52% 1,717 54.28%
Female (persons) M (AN) 1,195 46.48% 1,446 45.72%
By age group RERNTE
<30 years old (persons) <308% (A) 708 27.54% 1,060 33.51%
30-40 (exclusive) years old  305%-405% (A)
(persons) 1,061 41.27% 1,221 38.61%
40-50 (exclusive) years old  405%-50%% (A)
(persons) 600 23.34% 652 20.61%
>=50 years old (persons) >=505% (A) 202 7.85% 230 7.27%
By region ZiESE
China (persons) FE(A) 2,285 88.88% 2,799 88.49%
Hong Kong, Macao and FEBRA
Taiwan in China HhiE (A)
(persons) 7 0.27% 12 0.38%
Overseas (persons) BN (A) 279 10.85% 352 11.13%
24 In 2025, the upgrade of automated equipment in production factories 24 2025%F - EEIRBEEBLREHREL

optimized the workforce structure. Due to the operational maturity of
certain products, the product department transferred personnel to
production factory operations. On the marketing side, sales staff were
streamlined through middle-office strategy transformation and regional
architecture adjustments. During the same period, the number of
employees in overseas regions increased year-on-year due to business
expansion. The personnel structure further adapted to the Company’s

lean operations and global development layout.
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Key Performance Indicators for Employee Turnover Rate ETRABR
Headcount Turnover rate
2025 (persons) (%)%
20255 /& ABU(A) RER 2 (%)
Total turnover ik 1,138 30.68%
By gender RS E
Male & 645 31.91%
Female egic 493 29.21%
By age group REBRDE
<30 years old <305% 531 42.86%
30-40 (exclusive) years old 305%-4075% 394 27.08%
40-50 (exclusive) years old 405%-507% 153 20.32%
>=50 years old >=505% 60 22.90%
By region RiESE
China ey 914 28.57%
Hong Kong, Macao and Taiwan in China ~ FEIERAhE 7 50.00%
Overseas ST 217 43.75%

25  Total turnover rate = Number of employees leaving/(Number of employees 25 HMNEBR-BBAZ (BBAZ+E

leaving + Total number of employees); Turnover rate by category = TR ; RENED VB E=ZE5
Number of employees leaving in the category/(Number of employees ERENBEBAZ (ZENERENEER
leaving in the category + Total number of employees in the category). ANE+ZERIRERE) -
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Employee Remuneration and Development

The Group complies with the legal and regulatory requirements on
minimum wages and basic benefits in different countries and regions,
and provides employees with various statutory benefits and other
holidays in accordance with the laws and regulations at each place
where it operates. In the Employee Attendance Management System,
we clearly stipulate the Company’s leave system and the leave
application process. In 2025, the Group did not engage in any illegal
employment, child labor recruitment, or forced labor.

The Group has formulated a fair and transparent remuneration review
mechanism and established a well-developed promotion channel.
We strictly implement the Company’s Organizational Structure and
Remuneration Management Measures. Each department formulates
its organizational structure based on the “Seven Principles of
Organization,” clearly defining core content such as job responsibilities,
standards for promotion or elimination, and career paths.

According to the Seven Principles of Organization, all departments
and systems of the Company implement a normalized and periodic
evaluation mechanism. Specifically, senior management primarily
undergoes annual performance appraisals based on business
performance; middle management undergoes quarterly appraisals
based on their responsibilities and key tasks, while sales-related
personnel execute goal-oriented appraisals. The evaluation indicators
for factory-related management personnel include key ESG
performance indicators, such as energy conservation and consumption
reduction, customer complaint rates, and production safety. We have
further refined the remuneration system and improved the method of
calculating employee remuneration by linking remuneration to specific
business positions. This ensures the customization, standardization,
and transparency of performance and compensation systems. We
provide competitive compensation packages based on employees’
individual capabilities and performance.

In 2025, the Company deepened the construction of the talent
development system for the Mainland Marketing Center, establishing
a full-link promotion channel ranging from assistants and management
trainees to “Sales Partners.” This system breaks down traditional
hierarchical barriers and encourages employees to independently
study exclusive courses for the Sales Partner position. Employees who
pass the assessment and certification within the prescribed cycle can
achieve professional advancement. This directly links capability with
promotion, paving a clear, definite, and feasible growth path for every
marketing talent.
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Health and Safety of Employees

The Group continues to track and strictly abide by health and
safety-related laws and regulations that have a significant impact on
production management and day-to-day operations, including the
Work Safety Law of the People’s Republic of China, the Fire Protection
Law of the People’s Republic of China, the Interim Provisions on the
Supervision and Administration of Work Safety in Food Production
Enterprises, the Three-Year Action Plan for Root-Cause Solutions
in Work Safety (2024-2026), and the Provisions on the Safety of
Confined Space Operations in Industry and Trade Enterprises. On
this basis, combined with our business characteristics, we optimized
the Yihai Safety, Environmental Protection, and Occupational Health
Management System this year. We updated and released the Yihai
Safety Standards, Yihai Daily Safety Inspection Checklist, Safety
Management Process for Entering Confined Space Operations,
Safety Management Process for Temporary Electricity Operations,
Safety Management Process for High-Altitude Operations, and Safety
Management Process for Hot Work Operations, among others, to
standardize production safety procedures. During the year, no fatalities
occurred among the Group’s employees due to production safety
accidents, nor were any penalties imposed by relevant government
departments for violations of national laws regarding labor safety and
hygiene.

Factories regularly organize “Safety and Health Month” and “Safety
Knowledge Contest” activities to enhance employees’ emphasis
on safety. Meanwhile, each Yihai factory organizes targeted safety
training for relevant departments every month, including production
safety drill training, emergency escape drills, and fire safety emergency
drills. We formulated the Specialized Emergency Drill Plan for Fire and
Evacuation to test the Company’s fire warning system, emergency
response mechanism, and employees’ evacuation skills by simulating
real fire scenarios. These efforts improve employees’ emergency
handling capabilities in fires, popularize fire emergency knowledge,
and strengthen employees’ risk prevention awareness and self-rescue
and mutual rescue abilities. We also include standardized workshop
operations, fire safety practices, and live demonstrations of CPR into
induction training to enhance employees’ awareness of production
safety.
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Case: Fire drill

In July 2025, the Fuhai Food Ma’anshan Factory organized an all-staff
fire drill, including an evacuation exercise and a knowledge briefing
on fire-fighting equipment. The evacuation exercise simulated a fire
occurring in the packaging area. Following operational instructions, all
personnel swiftly evacuated to the safe assembly area and completed
the headcount and reporting. After the exercise, the Company
conducted a knowledge briefing on fire-fighting equipment to ensure
that employees can operate such equipment correctly and to enhance
their ability to respond to initial-stage fires.

The Group takes a series of measures to ensure the health and
safety of its employees. Relying on city-level Centers for Disease
Control and Prevention, we strictly implement pre-employment
and off-the-job occupational health examinations. Additionally, we
conduct routine annual medical examinations, with examination items
tailored based on the characteristics of hazardous factors associated
with different high-risk positions. For instance, for employees with
long-term exposure to noise, we focus on hearing tests; for positions
involving contact with dust, we focus on lung health assessments. Our
Employee Satisfaction Management Measures of Yihai Company’s
Factories makes clear requirements in areas such as employees’
rest time, high-temperature work subsidies, and standards for
employee dormitories. In addition, for employees in positions involving
occupational health hazards (such as employees in dusty workshops
or crushing rooms), we provide 3M dust-proof cotton masks,
noise-canceling ear protectors, and anti-smash labor protection shoes
to provide a material basis for their safety, and we purchase employer’s
liability insurance for them. We also attach importance to the mental
health of employees and have hired experts to conduct free mental
health consultation activities for them.
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Case Study: Safety Group Leader Training

In October 2025, the Quality and Safety Department invited instructors
from an external safety institution to the Yihai Luohe Factory to
organize a two-day specialized training for safety group leaders.
This training was conducted for safety group leaders, food safety
supervisors, safety officers, and relevant personnel from the Quality
and Safety Department across various factory areas. It focused on
systematic teaching around safety mindsets, legal knowledge systems,
risk assessment and control, special risk management, and factory
emergency management. The training utilized a combination of theory
and practice, group competitions, interactive Q&A, and assessments to
enhance learning outcomes. A unified examination was organized after
the training, and certification was awarded to qualified participants.
This marks a professional and systematic improvement in the
Company’s safety management talent cultivation mechanism, further
solidifying the organizational capability and talent foundation of factory
safety management.

Case Study: Safety Training on Laboratory Operating Procedures and
Emergency First Aid Knowledge

On April 8, 2025, the Testing Center of the Quality and Safety Center
organized a specialized laboratory safety training. This training
comprehensively covered daily laboratory operating specifications, key
points of safety protection, and emergency handling procedures for
hazardous materials, with a focus on systematic explanations in key
areas such as chemical management, special equipment operation,
and occupational injury prevention. The training utilized an interactive
Q&A format, effectively strengthening employees’ understanding and
mastery of safety regulations, and practically improving laboratory
safety risk prevention and emergency response capabilities.

Case Study: Improving Employee Health Management

During the year, the Group systematically advanced employee health
management. Various departments formulated and implemented
employee healthy living management specifications, promoting the
overall improvement of employee health literacy through a combination
of institutional guidance and organized activities. The Company
advocates for employees to establish regular exercise habits and
conducts fitness check-in incentives, while simultaneously promoting
healthy living campaigns such as smoking cessation and alcohol
limitation. For employees with abnormal body weight, the Company
also provides professional health guidance and assists them in setting
scientific weight management goals. Through systematic health
management and personalized support services, the Group has
effectively promoted the continuous optimization of the overall health
level of its employees.
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Key Performance Indicators for Employee Health and Safety?® ETREZ2HR?

Description/Year 2025 2024 2023
HB £E 2025 20244 20234
Number of work-related fatalities (persons) HEIZT AZ (A) 0 0 0
Rate of work-related fatalities (%) ETIET (%) 0 0 0
Number of work injuries (persons) EIZEAZ(AN) 7 15 14
Lost days due to work injuries (days) EIGEXITIERE (X) 466 739 722
Employee Communication and Welfare ETEBEEER

Yihai attaches importance to listening to every employee’s voice and
constantly expands the channels of communication with employees to
protect their legitimate rights and interests. Yihai’s General Manager’s
Office understands employee satisfaction primarily through channels
such as the general manager’s mailbox, the general manager’s
assistant, the union president, feedback from management, and
on-site feedback from the whistle-blower conference. To further
strengthen the protection of employees’ rights and interests and
facilitate communication channels, the Company clearly requires
that the contact details of the union president be visibly displayed
in the dormitories and cafeterias of all factories. This aims to ensure
that every employee is aware that they can reach out to the union for
assistance at the first opportunity whenever they encounter challenges
in their work or personal lives, and the union will make every effort to
resolve their concerns.

Yihai is committed to fostering a management culture that clearly
distinguishes between rewards and punishments, emphasizing the
protection of the appeal rights of employees and actively facilitating
communication channels for employee grievances. The Company
abides by the Management of Ruling, which stipulates that employees
facing punishment due to violations of company prohibitions have the
right to raise questions and apply for a ruling.

26 Data of health and safety is based on the information on attendance
sheets and statistics of manual recording.
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Case: Holding the Sales Business Synergy Optimization
Communication Meeting

In December 2025, the Mainland Marketing Center held a
communication meeting for Sales Partner representatives at the
Ma’anshan headquarters, with the participation of the General
Manager, Sales Director, and functional support departments of the
Sales Headquarters. The meeting adopted a group discussion format
to conduct in-depth research on topics such as business process
optimization and support efficiency enhancement. Participating
employees proposed a total of 31 suggestions. After systematic
organization, 3 expedited items for business process optimization
within functional support departments were formed and incorporated
into a closed-loop tracking mechanism. Through this synergy
mechanism, the Company continues to optimize cross-departmental
collaboration efficiency, empowering the improvement of quality and
efficiency in sales business, and strengthening the development of
customer-centric organizational capabilities.

The Group provides multiple welfare benefits for its employees. In
addition to the basic “Five Social Insurances and One Housing Fund”
for regular employees, we purchase personal accident insurance for
domestic front-line employees and re-employed retired personnel,
and purchase overseas supplemental medical insurance for overseas
dispatched employees. Meanwhile, we provide employees with
benefits including staff dormitories, parental care allowance, child
education allowance, commuting allowance, and holiday care. The
Group pays attention to the special needs of employees. In 2025, the
Group received a total of 1 application for employee assistance and
disbursed RMB100,000 in assistance funds; the Group’s Thailand
factory also proactively provided 2,000 Thai Baht in aid to each of the
three employees affected by floods.

Focusing on the core needs of talent development, the Group
accurately connects with high-quality regional policy resources to build
a solid guarantee for employees to live and work in peace. In 2025,
we successfully applied for the Ma’anshan “Junma” Project talent
subsidies for 31 talents, covering multiple supports such as settling-in
and house purchasing, effectively reducing the living pressure on
talents. Simultaneously, we successfully applied for Shanghai talent
introduction household registration for 9 talents in short supply,
helping them settle in core cities and enjoy high-quality resources. This
measure is a concrete practice of the Company’s “Talent-Oriented,
Service-First” talent attraction and retention philosophy, laying a solid
talent foundation for the long-term development of the organization.
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The Group continues to cultivate a sense of happiness and belonging
among domestic and overseas employees, deepening humanistic care
characterized by closeness and integrity. The Group carries out themed
team-building activities during important domestic and international
festivals such as New Year’s Day and Christmas, and organizes routine
activities such as sports competitions, skill contests, and cultural
exhibitions to create a harmonious, mutual-trusting, and proactive team
atmosphere. In 2025, the Company continued to carry out diversified
employee care and team-building activities, including organizing
summer parent-child tours for key management positions to thank core
backbones through companionship. We also regularly held birthday
parties, International Women’s Day activities, and holiday condolences
to enhance employees’ sense of happiness and belonging.

Case: Workplace Care and Employee Life Empowerment

° Humanistic Care: Various factories regularly hold birthday
parties for employees and distribute customized cakes and gifts
to enhance their sense of belonging. On March 8, 2025, the
Zhengzhou Factory organized a “Goddess Day” (International
Women’s Day) event, distributing flowers and gifts to all female
employees to create a respectful, warm, and inclusive working
atmosphere.

o Facilities Improvement: As the proportion of young employees
continues to rise, the Company consistently optimizes the office
environment based on their actual needs. Facilities such as
automatic coffee machines have been added to workplaces
in Ma’anshan, Shanghai, and other locations to improve office
comfort and support employees in achieving a reasonable work-
life balance.

U Cultural and Sports Activities: The Company supports
employees in developing diverse leisure lives. In December
2025, the Ma’anshan Industrial Center established a Sports
Club, covering projects such as basketball, football, table tennis,
and badminton. Each club is led by a president elected by
the employees from among group leaders or supervisors. The
Company provides an activity fund of RMB3,000 per quarter for
each club, encouraging employees to independently plan and
organize sports activities to enhance team cohesion.
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Case: Supporting Employee Family Life O TIFEIFELE

Holiday Gift Boxes: To continue conveying the corporate care
for employees and their families, Yihai presents holiday sympathy
gift boxes to employees’ families during the three major traditional
festivals — Spring Festival, Dragon Boat Festival, and Mid-Autumn
Festival — bringing warmth and blessings to their homes. Each
activity covers approximately 800 employee families, reflecting the
Company’s emphasis on employees’ quality of life and its long-
term stable cultural care.

Chartered Buses for Returning Home: Since 2020, the
Ma’anshan Factory has consistently organized the “Warm Way
Home” chartered bus activity during the Spring Festival. In 2025,
the factory continued to provide this convenience for out-of-town
employees, arranging buses to escort a total of 286 employees
back to their hometowns for the New Year, effectively alleviating
the difficulty of purchasing tickets during the Spring Festival. A
total of RMB64,600 was invested in vehicle rental throughout the
year.

Family Care: In August 2025, Yihai International organized
two sessions of the “Employee Family Affinity Tour” to thank
family members for their long-term support. In early August, the
Company arranged for 19 management families, with a total
of 27 relatives, to visit Enshi, Hubei for exchange activities.
Subsequently, in mid-August, the Company organized 15 families
of heads of non-mainland regions, totaling 40 members, to go
to Singapore and Malaysia for a five-day, four-night overseas
exchange, including a family appreciation dinner held locally.
These activities allowed family members to personally experience
corporate care and fulfilled many families’ wishes for traveling
together, further enhancing employee sense of belonging and
organizational cohesion.

Encouragement for Children: In September 2025, the Ma’anshan
Factory presented “progress shoes” with profound symbolic
meaning to 6 children of employees who achieved excellent
results in the National College Entrance Examination (Gaokao) to
commend their academic achievements. This gesture conveys the
enterprise’s support and care for employee families, encouraging
the younger generation to continue moving forward steadily and
striving for progress in their future educational pursuits.
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Case: Culture and Employee Sense of Belonging Construction

Annual Grand Events: In 2025, Yihai International successfully
held a series of annual grand events across various industrial
centers in Mainland China, with a total of 8 large-scale annual
meetings attracting approximately 4,000 employees. The
activities included employee dinners, lucky draws, performances
produced and performed by employees, and the distribution of
commemorative gold ingots. Notably, the Ma’anshan Industrial
Center jointly organized an event with its 4 subsidiary factories,
with a single event reaching a scale of approximately 1,500
participants, effectively enhancing team cohesion and corporate
cultural identity.

Long-service Awards: In 2025, in accordance with the
Company’s welfare policy, Yihai International awarded
commemorative gold ingots to long-service employees with
tenures of 5, 10, and 15 years, as well as to resigned independent
directors, to commend their continuous contributions to the
Company’s development. A total of 442 gold ingots were
distributed throughout the year.

Long-term Pensions: Since 2021, the Company has fulfilled its
long-term care commitment to the family of a former colleague
who unfortunately passed away while performing an act of
bravery. We continue to provide elderly care subsidies for the
parents and child support for the children. In 2025, the Company
paid a total of RMB88,800 in related monthly expenses, effectively
securing the basic living needs of the bereaved family. These
subsidies will continue until the parents pass away, and the
child support will be paid until the children reach the age of 18,
reflecting the Company’s continuous fulfillment of corporate
responsibility and humanistic care.
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Employee Training and Empowerment

We are committed to becoming an ideal career development platform
for our employees. During the year, we organized various types of
training, including orientation for new employees, food safety and
hygiene training, production safety specification training, fire safety
training, ESG training, lawful internal transfer training, job certification
training, and product development and launch.

The Group further improves the “online + offline” training mode of
centralized management, division of responsibilities and implementation
by levels. In order to enable employees to quickly adapt to the working
environment, understand the work requirements and enhance their
safety awareness, the Group organizes on-site training on corporate
regulations, system operation, finance and HR for new recruits to help
employees understand their labor rights and the Group’s relevant
policies. In addition, each factory requires on-job certification and
provides on-the-job skill training for employees. They may obtain an
on-job qualification certificate after passing the on-job skill training.
During the year, the Company systematically organized job training
and conducted job certification work in key functional areas such as
HR, finance, food safety, and factories to continuously improve the
professional capabilities and business compliance levels of personnel
in various positions.

In addition to on-site and offline training, Yihai primarily uses the
“Yigixue” training system to release and organize daily job skill
enhancement and various learning sessions for employees. The
system’s online courses include general courses such as corporate
introductions, rules and regulations, and IT system learning, as well as
position-specific courses for HR, finance, sales, products, and food
safety, along with various external free courses (such as corporate
management). Currently, a total of 917 courses are available for
employees to learn.

In 2025, with the goal of building a learning enterprise, we leveraged the
Al Agent intelligent middle-end to construct a “Corporate Knowledge
Brain.” We continued to promote the deep integration of specialized
training and business process optimization around key areas such
as HR, finance, and business operations. The HR department at the
company headquarters launched an intelligent assistant platform that
integrates systems, processes, and business guides to achieve instant
empowerment and intelligent answering. The finance department
introduced a knowledge service assistant to provide employees with
real-time policy inquiries and precise business answers. Through
the organic combination of digital tools, specialized training, and
enterprise-level intelligent platforms, the Company continues to
strengthen organizational synergy and the construction of an intelligent
knowledge management system.
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Case: Launch of “Finance Assistant,” Providing One-stop Service for
Policy Inquiry and Business Guidance

In April 2025, the Finance Department launched the “Finance Assistant”
to provide employees with services such as financial policy inquiries,
process guidance, document retrieval, and real-time data queries. By
integrating finance-related knowledge and standards, this tool can
accurately output corresponding policy interpretations and operational
guidance based on employee questions, effectively enhancing
employee experience and business processing efficiency.

Case: Launch of “HR Assistant,” Facilitating Normalized Autonomous
Learning

In September 2025, the Headquarters’ HR Department launched
the “HR Assistant” for all employees on the DingTalk platform and
introduced its access points and functions to relevant personnel
through specialized training. The assistant integrates the Company’s
HR-related policies, operation manuals, and business guides,
supporting employees in real-time HR information inquiries and
autonomous learning during their daily work. This not only improves
work efficiency but also supplements traditional HR training models,
transforming knowledge acquisition from centralized training to
normalized and autonomous learning.

Case: Organizing Overseas Study Tours for Key Employees to Broaden
International Vision

The Company continues to carry out overseas study tour projects for
key sales and functional employees. This year, to expand the product
perception and international sales market vision of sales managers
and functional backbones, the Company organized 8 people to go to
Thailand and 26 people to go to Japan in batches for study tours in
November.
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Key Performance Indicators for Employee Training B TZ3I18E5%
Year 2025 2024
FE 20254 2024 F
Number of trainees (persons) EAAE(A) 2,571 3,163
By gender ZiERE
Male (persons) S (A) 1,376 53.52% 1,717 54.28%
Female (persons) ZM(A) 1,195 46.48% 1,446 45.72%
By employee category REFENSE
Senior management (persons) SREEEBAE (N) 4 0.15% 4 0.13%
Middle management (persons) PREERBAE (A) 76 2.96% 111 3.51%
Employees other than senior or FEEEAE(N)
middle management (persons) 2,491 96.89% 3,048 96.36%
Total hours of training (hours) HBEAIRR ONE) 66,889.27 102,426.63
By gender A8
Male (hours) S (NE) 31,459.90 47.03% 48,236.52 47.09%
Female (hours) 2 () 35,429.37 52.97% 54,190.11 52.91%
By employee category EREENSE
Senior management (hours) SREEREAE (M) 106.88 0.16% 27.78 0.03%
Middle management (hours) TREREAS () 5,746.53 8.59% 11,904.03 11.62%
Employees other than senior or FEEE AL (EF)
middle management (hours) 61,035.86 91.25% 90,494.82 88.35%
Average hours of training (hours) FE¥IEFIER (NE) 26.02 32.38
By gender A8
Male (hours) Bt (NEF) 22.86 28.09
Female (hours) 2 (N 29.65 37.48
By employee category RN E
Senior management (hours) SREEBAE (NE) 26.72 6.95
Middle management (hours) TREREAS () 75.61 107.24
Employees other than senior or FEBEAE (NE)
middle management (hours) 24.50 29.69
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STEADY AND SUSTAINABLE DEVELOPMENT BASED ON
COMPLIANCE

Compliance management serves as the cornerstone for the steady
and sustainable growth of enterprises. The Group adheres strictly to
national laws and regulations as well as internal rules and regulations.
It safeguards the customer information security and ensures that the
intellectual property rights of both the Company and third parties are
not infringed upon. Furthermore, the Group continuously focuses on
the internal integrity development and always strives to maintain the
Company’s brand image. The Company embeds a legal compliance
awareness into its corporate culture, fostering a sustainable and healthy
growth that earns the trust of customers and the market. During this
year, there were no lawsuits against the Group for any violation of laws
and regulations on advertising, labeling, consumer privacy, and other
aspects of product liability that had a significant impact on our Group.

Protection of Information Security

The Group strictly abides by the Cybersecurity Law of the People’s
Republic of China, the Personal Information Protection Law of the
People’s Republic of China, the Administrative Measures for the
Multi-level Protection of Information Security (MLPS), the Information
Security Technology — Information System Security Management
Requirements, the Information Security Technology — Network
Infrastructure Security Technical Requirements and other laws and
regulations to safeguard data and user privacy. The IT Department
develops and manages the Company’s informatization and information
security system. Every quarter, the Group performs internal information
security risk assessments on all IT systems in accordance with the
Yihai Information Security Risk Audit Process.

Yihai has formulated the Yihai Information System Data Authority
Control Standards to comprehensively control potential risks such
as information abuse, leakage, and tampering, thereby ensuring the
internal information and data are strictly protected. Our systems utilize
single sign-on (SSO) authentication and regularly update account
permissions. Every quarter, we perform a thorough audit of business
system permissions to mitigate permission risks caused by personnel
changes. Additionally, we have established the Yihai Corporate
Confidentiality Policy, which specifies data security measures and
supervision methods, as well as corresponding punitive measures in
case of any violation, to standardize the management of online store
accounts and safeguard customer information security.
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Yihai has developed the Yihai IT Emergency Reporting Process to
ensure a prompt and effective response to IT emergencies. This
process is applicable to all systems and is organized hierarchically
according to the security levels of the businesses running in various
systems, ensuring that the process remains relevant and effective.
During the Reporting Period, Yihai conducted emergency drills for key
business and operational systems such as SAP, Customer Relationship
Management (CRM), and HR. These drills ensured the effectiveness of
the emergency response process and enhanced employees’ ability to
respond to emergencies.

To address overseas information security concerns, Yihai has
established an Overseas IT Department that has implemented a
CRM system, a Warehouse Management System (WMS), and a fund
management system to protect the independent operations of its
overseas business. This department formulates relevant policies and
standards in accordance with local compliance regulations to better
protect information.

Yihai has provided data privacy training for all staff through the
Company’s training system - “Yigixue”. The training content covers
hardware security, data protection both online and offline, personal
privacy protection, and telecom fraud prevention. Upon completing the
courses on the “Yigixue” platform, employees are required to take a
knowledge assessment to reinforce their learning.

We also clearly outline the information security management standards
for our suppliers and partners. We require distributors to fully respect
the privacy of customers and strictly protect their information and
the customer service staff of our online sales partners must sign
confidentiality agreements. Their information and data security, account
access and cybersecurity specifications, operation and maintenance
procedures and rules and regulations need to be improved regularly.
The logistics companies we cooperate with should encrypt user
information throughout the process to protect the privacy and security
of our customers.
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Establishment of Brand Image

The Group is committed to perfecting the advertising and logo use
management mechanism to guarantee integrity in marketing. We
strictly adhere to the laws and regulations related to advertising,
marketing, and the standardized use of logos, such as the Advertising
Law of the People’s Republic of China and the Trademark Law of the
People’s Republic of China. During the year, we revised the Yihai Brand
Management Regulation, optimizing the penalty clauses for brand
management violations and strengthening the cumulative management
of distributor violations; cooperation will be terminated if violations
accumulate to four or more times within a quarter. Meanwhile,
we introduced the new Yihai Non-Mainland Brand Management
Policy, which clarifies the usage standards and boundaries for each
brand in areas such as product packaging, market promotion, and
material production. It also establishes a unified brand use approval
process and a clear rewards and punishments mechanism to protect
brand intellectual property rights and maintain the brand image and
commercial order in non-mainland markets.

In terms of brand management, the Group Business Brand
Management Department and the Legal Department will review
the appearance and packaging, the use of the brand in advertising
and marketing content, and the content presented on social media
platforms before the product promotion, so as to ensure that the use
of the brand logo is compliant and legal and meets the requirements of
the Group’s strategy.

We also pay attention to the management of product labeling and
promotional texts to maintain the brand image. The Company strictly
complies with the GB 7718-2011 National Standard for Food Safety
— General Principles for the Labeling of Prepackaged Foods, the GB
28050-2011 National Standard for Food Safety — General Principles
for Nutrition Labeling of Prepackaged Foods, the Administrative
Regulations on Food Labeling (AQSIQ Decree No. 123) and other
national laws and regulations as well as related general principles.
Each month, we conduct label compliance risk assessments for new
products launched on the market. Occasionally, we invite third-party
professional instructors to provide training for domestic and overseas
production related personnel, and strengthen the awareness of
employees regarding label compliance by means of case study and
guidelines interpretation.
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Protection of Intellectual Property Rights

The Group abides by the Patent Law of the People’s Republic of China,
the Copyright Law of the People’s Republic of China, the Rules for the
Implementation of the Trademark Law, the Implementing Regulations
of the Patent Law, and relevant laws and regulations. We have revised
and supplemented internal policies such as the Yihai Intellectual
Property Management Measures and the Yihai Litigation Management
Measures to standardize measures and monitoring methods for
preventing infringements and to comprehensively protect patents
and intellectual property rights. Yihai regards patent application as a
necessary step before launching new products, which not only enriches
the Group’s assets but also better protects its legitimate rights and
interests. As of the end of the year, the Group had submitted over 111
design patent applications. We also respect the intellectual property
rights of others and firmly resist misconduct such as counterfeiting,
trademark infringement, and malicious competition, minimizing to the
greatest extent possible the potential infringement risks associated with
images, texts, videos, and other information displayed by the Group
across various new internet channels.

Persist in Integrity

The Group strictly abides by the national laws and regulations related
to the prevention of bribery, extortion, fraud and money laundering,
including the Interim Provisions on Banning Commercial Bribery and
the Anti-money Laundering Law of the People’s Republic of China.
We advocate a corporate culture of honesty and integrity, and actively
create a clean business environment.

Anti-Corruption

We require all directors and employees — whether full-time, part-time
or temporary — of the Group to strictly adhere to internal regulations
such as the Code of Discipline for Directors and Employees and the
Yihai Prohibition Management Measures to govern their conducts
effectively. We specify that the relevant personnel must strictly comply
with the relevant rules and regulations on anti-bribery and fraud when
performing any affairs of the Group, and prohibit the solicitation,
acceptance or provision of any illegal benefits to others directly or
indirectly.

BRI - t SR ER(ESG) /S

RIS ERE

FEBER(FEARKNBEEFNZE)
(PEARAMBEZERL) (BREER
AR (FEARZNBESNZERADA)D
KAABERER - BRI MR T (BREANH
EREEWE) (BEFRDEEWE)F
WEPHIE - REEH L EEIT RN
EERE 2HFRESNNNBEE -
ESSENPRERNMETANLE
RE > TLEAEEEENER - B
HWRETBEESERDS - BEFR K
SEEIMRERRFE1118R7H © A
TEEMAMBERE  BREGHRER
% BREE  BERFEIRITA
RAREMSABAEEESEBAHR
BRINE R - XFRBBEEEETEE
FENEERRE

BREREER

AEBEBRERET(BARELEERRITS
METHRE) (PEARKMBEIRIEEE)
LI BR - MFFREEAE
MBSUERERER - GERRFELEEDN
¥ BREEFERENEER

B o
RET

EMERAEEEERE2RET (82
B RBEERSD) BEET(ESK
BELEFA(BEESERWEL S
REHIE  AREBTAHRE - KMHA
BAEHEBAEEATAEBENSH
B SABREETRBREZEENEREG
ERG  ZRIEEEREER - #X3
@ AR BEFTEFE o

2025 Annual Report F [ 3§ &

219



Environmental, Social and Governance (ESG) Report
RIE -  HERER(ESC)HE

The Group has established a comprehensive internal audit management
system to ensure that anti-corruption and anti-fraud matters are well
managed.

° The Audit Committee is responsible for guiding and supervising
the planning and execution of the Company’s internal audit,
regularly reporting to the Board of Directors and selecting external
audit firms.

° The Audit Department is responsible for formulating the system
and workflow related to the Company’s internal audit, identifying
key areas for anti-fraud efforts in line with management’s
concerns, the Company’s critical business processes and
management deficiencies, and formulating the Company’s annual
audit plan and submitting it to the Audit Committee for approval.
Meanwhile, the Audit Department issues audit reports on the
matters under investigation and follows up on the implementation
of the treatment opinions against the audited department. Auditors
who fail to comply with the audit discipline will be given serious
warning or other punishments including deduction of bonuses,
job transfer, dismissal or demotion, persuaded resignation or
termination, depending on the severity of the case.

° Each department shall actively support the audit work, submit the
information required for audit in a timely manner and ensure the
truthfulness and completeness of the information, and provide
written treatment opinions and rectification plans within one
week for the issues identified during the audit and implement the
rectification measures.

We rigorously abide by the Yihai Internal Audit Management System.
Every year, we formulate a special audit and internal control audit plan
and conduct anti-fraud audit, covering the main business processes
and key areas of concern of the Group. In addition, we conduct audits
of personnel in key positions. In 2025, we conducted more than
40 special audits and inspections across various business sectors,
including domestic and overseas operations. The business areas
covered included procurement, marketing, products, IT, finance,
equipment management, food safety management, and production
management. For the issues identified, special written reports were
issued and submitted to the management for handling and rectification,
so as to encourage the Company to establish a positive culture of
integrity, diligence, and professionalism.
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Whistle-blowing Mechanism

We prioritize the supervision and management of reporting. We
consistently enhance the whistle-blowing management policy, create
various reporting channels, streamline the reporting process, and
implement a whistle-blower protection policy to ensure the rights and
safety of whistle-blowers. This year, there were no concluded legal
cases regarding corrupt practices brought against the Group and its
employees.

In respect of the whistle-blowing management system, we continue to
adhere to the Yihai Internal Reporting and Complaints Management
System. This system outlines the requirements for reporting by
employees and third parties with business relationships (including
customers and suppliers). We have introduced the Whistle-Blowing
Policy and the Anti-Corruption Compliance Policy, which mandate
the Audit Committee to review and discuss reported issues and their
resolutions at least semi-annually.

In terms of whistle-blower channels, we receive internal and external
reports related to finance, internal controls, and fraud from both
domestic and overseas operations through various reporting channels,
including email, phone, DingTalk, and WeChat public accounts (yhjcgl).
In addition, Yihai has posted the contact contact details of the General
Manager’s Office, the investigation email (yhnsb@yihchina.com), and
contact number on the DingTalk platform, specifically for internal
employees to provide feedback on issues. In 2025, we added a
pinned announcement for reporting channels on the login interfaces
of the CRM (Customer Relationship Management) and SRM (Supplier
Relationship Management) systems, pushing relevant policies and
complaint methods to all partners’ contacts. Meanwhile, reporting
announcement posters were displayed in all factories, including those
in Thailand and Malaysia, to ensure that supervisory channels are open,
transparent, and widely accessible.
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In terms of the whistle-blower handling process, we have developed
specific procedures based on the nature of the reported issues.

° The reports relating to violation of Yihai’s prohibitions, Letter
of Integrity Commitment and disciplinary codes for directors
and staff, corruption, fraud, and unqualified moral character are
handled and investigated by the Audit Department.

° The reports relating to unfairness in remuneration and
benefits, performance appraisal, employee promotion, or other
management issues like implementation not carried out in
accordance with relevant policies, as well as various hidden
dangers or illegal issues that may exist in the Company, such as
food safety, personal safety, property safety, or other issues that
need to be reported to the Company, will be forwarded by the
head of the Audit Department to the corresponding head of the
first-level department of the system for handling.

After receiving the report, the Audit Department shall confirm the
handling department within 24 hours. Upon confirmation by the
handling department, the person in charge is required to reply to the
whistle-blower within 48 hours that the case has been accepted and to
inform him/her of the expected time of investigation and response. The
investigation of the reports and complaints must be completed within 10
days after acceptance. If the issue is complex or cannot be completed
within the deadline due to special reasons, the whistle-blower must be
notified before the deadline. The handling department, the handling
person and the reported person, the reported matter shall not have
nepotism or interest association. If the whistle-blower challenges the
handling department or the handling person, the head of the first-level
department of the handling department needs to make an assessment
and replace the investigator.

To protect whistle-blowers, Yihai requires that the handling department
and all persons with knowledge of the case must keep the identity
of the whistle-blower in strict confidence and must not disclose the
report information to unrelated persons. For all reporting employees,
the administrative group of the headquarters will strictly protect their
personal information when arranging investigation, and those who
report issues truthfully can apply for protective transfer. If the reports
pertain to moral issues such as violation of the Company’s prohibitions
and Letter of Integrity Commitment or unqualified moral character,
whistle-blowing bonuses will be given in accordance with different
reward standards, provided that the identity of the whistle-blower
remains confidential. These bonuses will be granted after the reports
are investigated and verified.
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Integrity Training

The Group actively organizes integrity training and promotion to
deepen the awareness of integrity among directors, employees, and
key partners:

° For all directors, we organize training on anti-corruption related
systems including the Code of Discipline for Directors and
Employees, the Confiict of Interest Management System, and the
Yihai Prohibition Management Measures.

° For high-risk positions such as procurement and sales promotion,
we require employees to sign the Letter of Commitment Relating
to Procurement Integrity and the Letter of Commitment Relating to
Sales and Promotion Integrity, which stipulate the high pressure
lines they are not allowed to touch in the course of their work,
effectively restrain and regulate their behaviors, and enhance their
awareness of ethics and integrity.

o For suppliers, we display reporting mechanism posters at the
premises of OEM partners and key suppliers, and send integrity
reminders to partners during holidays.

° For all employees, we enhance their awareness of integrity
through various methods such as case studies, training, and
examinations. During the year, the Company updated the
Inspection Case Manual and pushed it to all employees for
learning via platforms including OA, email, DingTalk, and “Yigixue.”
At the same time, all departments were required to organize
internal specialized training based on the content of the manual.
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Supply Chain Anti-Corruption

The Group also values integrity and honesty in external business
cooperation and encourages concerted efforts to foster a clean and
transparent business environment.

° We promote integrity matters on the spot during the first visit
to suppliers. They are required to sign the letter of integrity
commitment prior to officially signing contracts with us. The letter
clarifies our integrity requirements and informs them of complaints
and whistle-blowing channels that aim to prevent possible
corruption and fraud to the greatest extent during cooperation.

U The Group is entitled to terminate or cease partnership with
suppliers, distributors, or other partners under the contracts, if
they violate any clause under their commitment to cooperation
with integrity, and to hold them liable to any breach of contract
pursuant to the liability clause in the contract.

° We have set up a whistle-blowing mechanism for reporting the
integrity issues in the supplier management system. If any partner
reports or complains about violations, fraud or other malpractices
by employees of our Group, and the relevant facts are verified, we
will provide corresponding rewards to the reporting partner.

U For the suppliers and distributors who have been shut down or
no longer cooperate with us, we conduct telephone follow-ups to
find out whether there are violations by our employees during the
cooperation.
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During the Reporting Period, the performance indicators related to  $R&EHIR - RESHEBENRIEZENT -

anti-corruption are as follows:

Performance Indicators Related to Anti-corruption

R &SR A IR REIR

2025

Description/Year BB £E 20254
Number of concluded legal cases regarding corrupt HAEERAEBEE TIREWC HFSE

practices brought against the Group and its employees ~ WESHRAREFNEE ()~

(cases)” 1
Number of anti-corruption training sessions providedto ~ EIESBERMHEMNRETEINRE OX)

the Board of Directors (times) 1
Number of directors participating in anti-corruption ZHENETEINEZEAZ(A)

training (persons) 9
Number of anti-corruption training provided to employees [6] & TR iR B3R 8 (OX)

(times) 1
Number of employees participating in anti-corruption SHREFSEZIEIHAZE(A)

training (persons) 2,571

27  During the reporting period, there was 1 concluded legal case regarding 27 WEHR ARRHEIEELENESH

corruption brought against the Group, and the personnel involved was ARMEE  FEABCMKERE ©

dealt with in accordance with laws.
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Risk and Emergency Management

Yihai recognizes that potential risks and opportunities can significantly
impact its business strategy, operations, and financial performance.
In light of industry characteristics and the business model, the
Company has refined internal emergency management measures,
continuously optimizing risk identification and management initiatives
across different business aspects such as products, supply chain,
and services. The Company organizes at least one risk identification
and response exercise across the entire Group each year, which is
thoroughly evaluated by the management.

The Group strictly follows the Emergency Management Administrative
Penalty Discretion Criteria, the Safety Qualification Certificate
Checklist, and strengthens the assessment and review of our factories
in accordance with internal systems including the Safety Qualification
Certificate Checklist, the Fire Safety Checklist and the Electricity Safety
Checklist. We comprehensively refined safety management procedures
covering safety qualification documents, fire safety, electricity safety,
machinery-related injuries, and special operations. At the same
time, the Group regularly invites external professional institutions to
conduct special safety inspections on fire prevention, electricity usage,
machine related injuries and other aspects of plant operation. Problems
identified are timely addressed. With reference to third-party inspection
standards, the Group revises the internal standards of factories to
optimize on-site management.

During the year, we refined the Yihai Emergency Reporting Management
Procedures. The emergencies involved in these procedures mainly
include food safety, public opinion monitoring and interview reports,
government administrative inspection, natural disasters, workplace
injuries and mass casualty incidents, and company IT system alarms,
etc., which are divided into three levels according to the severity of
the emergencies: blue, orange and red. This system further clarifies
the main responsible persons of various levels of incidents, which is
helpful for linking the authority and responsibility of people in handling
emergencies and ensuring a smooth operation and continuous
improvement of the Company.
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During the year, we continuously enhanced our emergency response
measures and risk management system across areas such as capacity
building, risk investigation, mechanism improvement, and resource
assurance:

o Capacity building: External professional institutions were invited
to provide specialized training for plant safety team leaders.
Emergency drills, including those for fire and chemical leak
scenarios, were conducted to strengthen the emergency response
capabilities of both management commanders and front-line
employees.

° Risk investigation: New inspection items for unsafe employee
behaviors — such as unauthorized hot work and working at
heights without safety harnesses — were added to the Group’s
audit checklist to reduce the probability of major incidents at the
source.

° Mechanism improvement: Self-inspection mechanisms at the
position and plant levels were established. Safety inspection plans
were optimized by transferring inspection items for key equipment
and facilities to on-site patrols, thereby improving the closed-loop
management of hidden-danger identification.

° Resource assurance: Regular checks were conducted on the
inventory of factory protective equipment and rescue devices to
ensure adequate reserves of critical supplies (e.g., respirators, fire
extinguishers) to meet operational needs.
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CONTRIBUTION TO THE PUBLIC WELFARE

The Group has constantly carried forward the idea of undertaking social
responsibility that provides safe and quality food for the market and
customers. We give back to society by fulfilling our social responsibility
and actively participating in public welfare undertakings. We take
the initiative to understand the needs and expectations of local and
neighboring communities and continue to increase input in social public
welfare extensively and deeply. We also continue to focus on social
welfare events at home and abroad, supporting national initiatives on
rural education, environmental protection, and community construction.
In addition, we encourage the staff to participate in community public
welfare activities, and integrate community interests with the Group’s
business operations through tangible actions. We are dedicated to
fostering mutual growth between the enterprise and the community,
and making meaningful contributions to public welfare endeavors.

We carried out a series of social public welfare activities in 2025, with a
total investment of over RMB3,260,000.

Community Investment and Caring Donation

Yihai always bears in mind its social responsibility, consistently
investing in the community and actively participating in public welfare
practices. We fulfill our corporate citizenship obligations in numerous
areas such as supporting sports activities, public welfare assistance,
and rural revitalization. The Group remains concerned about and
responds promptly to major national disaster events. Meanwhile,
through continuous community investment and public welfare
practices, we actively fulfill our corporate commitment and social
responsibility both domestically and internationally. We advocate for our
domestic and overseas factories to establish regular communication
mechanisms with local communities, schools, the Red Cross, and
other public welfare organizations, and to actively participate in various
activities such as sports event support, public welfare assistance, and
emergency response.

At the Ma’anshan headquarters, we have constructed football fields,
basketball courts, and table tennis rooms, which are open to employees
and available for the local government and other enterprises to book
for free. This initiative promotes the exchange of community sports
culture. In addition, Yihai is actively expanding its business in regions
such as Thailand, Malaysia, and Vietnam. By recruiting local talents, the
Company not only injects new vitality into its own development but also
contributes to local employment stability and economic development.
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Case: Actively Responding to Emergency Disaster Relief

In January 2025, following the earthquake in Dingri County, Shigatse,
Tibet, Fuhai Shanghai responded swiftly and rushed emergency relief
supplies valued at approximately RMB300,000 to the disaster area to
support emergency rescue and transitional resettlement efforts.

In June 2025, Huaiji County in Zhaoging, Guangdong suffered from flood
disasters. The Fuhai Zhaoqing Factory responded quickly and donated
a total of 1,626 boxes of convenience food worth RMB10,707.32 on
June 21 and June 23 to support emergency material supplies, taking
practical action to fulfill corporate social responsibility and help the
local community overcome difficulties.

In November 2025, following a fire in Tai Po, New Territories, Hong
Kong, Yihai International lent a hand in time by donating a special fund
of RMB1 million. The donation was designated for medical assistance
for the injured, supply of living materials for affected residents, and
temporary resettlement to help the community through the crisis.

Case: Community Charity Activities

In February 2025, Yihai Shanghai actively participated in the “Gathering
Love in Baoshan, Calling Together” and “Sanjiang Tour” Charity
Day event for high-level talents held in Baoshan District, Shanghai.
By selling company products on-site and donating all proceeds, the
Company supported local public welfare undertakings and conveyed
corporate warmth.

In 2025, the Yihai Kaifeng Factory actively responded to the call of the
local community by participating in the “Xiangfu District 99 Giving Day
Caring Enterprise Donation” event in its location. The factory donated
RMB5,000 in cash to support the development of community public
welfare and spread warmth and love.

Case: Sports and Health Support

On June 2025, Fuhai Shanghai sponsored 4,014 portions of self-heating
hot pots and self-heating rice, totaling RMB80,120, to the “Shushan
Mulan Trekking Dream Challenge Organizing Committee” hosted by
the Sichuan Women and Children’s Center, for the replenishment of
participants’ supplies.
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Case: Overseas Assistance for Vulnerable Groups

From June to September 2025, Yihai Malaysia consistently donated
food and supplies worth approximately RMB420,000 to local
government collection agencies, schools, and welfare homes,
effectively assisting vulnerable groups and deepening the integration
and feedback within the communities where it operates.

Case: Educational Support by Overseas Factories

On January 4, 2025, during Thailand’s Children’s Day, the Yihai
Thailand Factory actively fulfilled its corporate social responsibility
by presenting carefully prepared snack and stationery gift packs to
students of local schools. This action conveyed holiday warmth and
care, supported community development, and reflected the Company’s
philosophy of growing together with local communities.
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Appendix |: Content Index of Part C of the “Environmental, Social and Migk—  GRIB - HERERBETANC
Governance Reporting Code” e E

Mandatory Disclosure Requirements

MBI ERE

Governance Structure: Board Statement
A statement from the Board containing the following elements:
() adisclosure of the Board’s oversight of ESG issues;
(i) the Board’s ESG management approach and strategy, including the
process used to evaluate, prioritize and manage material ESG-related
issues (including risks to the issuer’s businesses); and
(i)  how the Board reviews progress made against ESG-related goals and
targets with an explanation of how they relate to the issuer’s businesses.

ER%RE Exg2y
HESERHNER  EFHBTIRAR :
() REESSHRE HEREESENEE
(i) EBEWERER HERERAEETHRER  SEE - &) TJFEIJ&E”EEE
EMRE - HERELHEREE (BFERITAEBNERR) /B2
(i) EBSURRE  HEREGHEEERBNEE - jﬁﬁi%ﬁ?fﬂtﬂﬁéﬁiﬁﬁ
AXBBHE

A description of, or an explanation of, the application of the Reporting Principles Basis of Preparation
(Materiality, Quantitative and Consistency) in the preparation of the ESG report.

MLSRBEETREARS  HEREARERNARAERRA (E2M - 8- RERREE
i) -

A narrative explaining the reporting boundaries of the ESG report and describing Reporting Boundary
the process used to identify which entities or operations are included in the ESG

report. If there is a change in the scope, the issuer should explain the difference

and reason for the change.
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“Comply or Explain” Provisions

[ FE TR 1R
Al
Al

General Disclosure

— PRI

Al11
Al11

A1.3

A13

Al14

Al14

A15

A15

A1.6

A1.6

Emissions

298]

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

BEBERHN - AkRIHHNEES AEREZERYHN
EESH

(@ BR: R

(o) BIFHRTAREALENMEBEERRHINEE -
The types of emissions and respective emissions data.

BER iR R K AERA BRI B

Total hazardous waste produced and, where
appropriate, intensity.

FFEEEERENBRERTE -

Total non-hazardous waste produced and, where
appropriate, intensity.
FFEEEERRYBRERTE -

Description of emission target(s) set and steps taken to
achieve them.

WALTET LAV E B R R REDIE L B RIS
o

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

WILEEREREERRNNE - RRULATR] M VRS
BERAEINELEFARINISER
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“Comply or Explain” Provisions

[ FE TR 1R
A2
A2

General Disclosure

— i H

A2.1

A2.1

A2.2
A2.2

A2.3

A2.3

A2.4

A2.4

A2.5

A2.5

Use of Resources

BRER

Policies on the efficient use of resources (including
energy, water and other raw materials).

ERERAER (BIERER - KREMEME) WBCR o

Direct and/or indirect energy consumption by type in
total and intensity.

RERNHS NEER  REEEFARERTE -
Water consumption in total and intensity.
RFEKEREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

WILFTRT M AVEEIRE A Man B R R BERIE L B R FTEREL
BV ER -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

7SR HRE A KR £ R BRI RIRE - BAR FRRT ML B A7k 3R
wEERDETELEREMRMNTR

Total packaging material used for finished products and,
if applicable, with reference to per unit produced.

HRmIAEEMHNEERGEEENGE -

Promotion of Energy
Conservation and
Consumption Reduction

HEEETREPRFE
Environmental Performance
RIBEIBENR
Environmental Performance
RIBEBENR

Promotion of Energy
Conservation and
Consumption Reduction

AR REFEAE

Environmental Performance

RIEHBANR

Environmental Performance

RIBEBAEMR
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“Comply or Explain” Provisions

[ FE TR 1R
A3
A3

General Disclosure

—RRIR 5
A3.1

A3.1

B1
B1

General Disclosure

—

B1.1

B1.1

B1.2

B1.2

The Environment and Natural Resources
RERXARER

Policies on minimizing the issuer’s significant impact on
the environment and natural resources.

BEETAHBRRERARERERBEARZEABER

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

WIEBEHHRER ARERNEALERCERNERE
BRLENTE -

Employment

MR

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

Ry EE BEREA - TR - BRE - TS
2 Zft - REBUREMFEREF

(@ BXE: R

(b) BIFHBTABTERZENHEBEEEREFINEIE
Total employees by gender, employment type, age
group and geographical region.

R - EEEE  FRANREZSNESEE -
Employee turnover rate by gender, age group and
geographical region.

BRI - FRARREES S HESRAKAL

¥

o
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Emissions Control, Promotion
of Energy Conservation and
Consumption Reduction

BHSRBE - HEEETREMRAE

Emissions Control, Promotion
of Energy Conservation and
Consumption Reduction

BHS B - HEEETREMRAE

Employment and Employee
Rights Protection, Employee
Remuneration and
Development, Employee
Communication and Welfare

ETEFEEERRE  B1H
BHERZS R - BT B @GR

Employment and Employee
Rights Protection

BT ERERRRE

Employment and Employee
Rights Protection

BT ERERRRE
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“Comply or Explain” Provisions

[ 8 <5 7 AR |5 5L
B2
B2

General Disclosure

— R E

B2.1

B2.1

B2.2

B2.2

B2.3

B2.3

Health and Safety
EREZE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

ERRHZZIHRERREREEHEBEMLRBEN
(a BE: R
(b) BIFEBITABERFEMNERLIERRHNEE

Number and rate of work-related fatalities occurred in

each of the past three years including the reporting year.

BE=F (BEERFE) BFRITHHABRLR -

Lost days due to work injury.

HIGEARTEAR -

Description of occupational health and safety measures

adopted, and how they are implemented and monitored.

MR AR R E 2 24 e - URABENTRER
Tk e

Health and Safety of
Employees

ETREHEZE

Health and Safety of
Employees

ETRERHEZE

Health and Safety of
Employees
ETRENEZE
Health and Safety of

Employees

BETREREZE
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“Comply or Explain” Provisions

[ 8 <5 7 AR |5 5L
B3
B3

General Disclosure

— %

B3.1

B3.1

B3.2

B3.2

Development and Training

BRRIEA

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

BRRMESET BB AR R EERBR o fulisl
FEE ©

The percentage of employees trained by gender and

employee category (e.g. senior management, middle
management).

EHRIRERER (NEREEE PREEES) E0H
ZilREBEDLL ©

The average training hours completed per employee by
gender and employee category.

BEMRIRESERE D BREETRZ I TFIIRE -

2360 EEEMRZERARAD T Yihai International Holding Ltd.

Employee Training and
Empowerment

B T3E5)IELA e

Employee Training and
Empowerment

B T3R5I B AE

Employee Training and
Empowerment

BT3B e
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“Comply or Explain” Provisions

[ TBTRBRTE 1R
B4
B4

General Disclosure

—MRINE

B4.1

B4.1

B4.2

B4.2

Labor Standards
BT

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labor.

AR E TSGR TY
(@ BE: R
(b) BFHBITABEARFEMNHBBEERSAM -

Description of measures to review employment practices
to avoid child and forced labor.

e RSB B R E T REHIST

Description of steps taken to eliminate such practices
when discovered.

WM RERBEREERERIER RIS R

Employment and Employee
Rights Protection

ST ERERRRE

Employment and Employee
Rights Protection

BT EREEDRE

Employment and Employee
Rights Protection

ST ERERRRE
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“Comply or Explain” Provisions

[ & TR R
B5
B5

General Disclosure

— R
B5.1
B5.1

B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Supply Chain Management
e E IR

Policies on managing environmental and social risks of
the supply chain.

EEHEENRIERESRMBER o
Number of suppliers by geographical region.
B E S HEHERHE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

WA REEREEENES - mENTEREANHED
B URBEMITRERLE

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

HilE B (R R B AR N R E R SRR AES -
AR ARBRIT R ESER T A

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.

I BROE LR R BHE 2 2 IR IR E fm MRS AVIEH) - LA
K AEREEAT R BEER 50K o
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Strict Selection Criteria for
Suppliers

BICHEREAED
Suppliers Data
HEREELSS
Solidified Construction of

Supplier System, Suppliers
Data

FEHEBRRRER - HER
HESS

Strict Selection Criteria for
Suppliers, Support for Supplier
Management Enhancement

RICHtEREARERD - Beeft
FEREEIRIR

Strict Selection Criteria for
Suppliers

BRIEHEREARA
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“Comply or Explain” Provisions

[ FE TR 1R
B6
B6

General Disclosure

— PRI

B6.1

B6.1

B6.2

B6.2

B6.3

B6.3

B6.4

B6.4

B6.5

B6.5

Product Responsibility
EmEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

BRRHERNRBNERHEZS - ES -
EHURERS AN

(@ BX:R

(b) BFEBITABEAFEMNEREIERRHNEE

EEISENE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EEFRCEXERAHTEZ2RREERMARKNE
= Ak

Number of products and service related complaints
received and how they are dealt with.

EREBENERNMRBIRFHE UREHSE -

Description of practices relating to observing and
protecting intellectual property rights.

fhh B 4 I AR PR AN E R ARV B ©

Description of quality assurance process and recall
procedures.

HiEERERERERRKRER

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

HIUHBEE BIERERLRBBER - UREESTRERR
& e

Focusing on Food Safety,
Protection of Information
Security, Establishment of
Brand Image

EIrvmi: REFER
=R VLY 3

Focusing on Food Safety

HIvmE:

Enhancing Customer
Experience

RAEFER

Protection of Intellectual
Property Rights

R ERE

Focusing on Food Safety

HiIvmE:

Protection of Information
Security

REEFERZ
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“Comply or Explain” Provisions

[ FEFHBARE1RX
B7
B7

General Disclosure

— R EE

B7.1

B7.1

B7.2

B7.2

B7.3

B7.3

Anti-corruption
R&S

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BRAPH IEHERE ~ $1FR - BRREREBEM ¢
(@ HBE R
(b) BIFHBITABEASENHBEEEZRBANEIE -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

RERHAHBHTARHESRHICEENEITHAR
VBB REFAAER -
Description of preventive measures and whistle-

blowing procedures, and how they are implemented and
monitored.

B S R BRI - URAEBEMTRERT L -

Description of anti-corruption training provided to
directors and staff.

WA ESKE TRENRETEI
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Persist in Integrity

BERZER

Persist in Integrity

BERZER

Persist in Integrity

BERZER

Persist in Integrity

BREREER
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“Comply or Explain” Provisions

[ 8 <5 7 AR |5 5L
B8
B8

General Disclosure

— RN E

B8.1

B8.1

B8.2

B8.2

Community Investment
HEHZE

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

FEUHESHERTHREEMTHEFTENBREERE
BEZREERNEHBEK -

Focus areas of contribution (e.g. education,
environmental concerns, labor needs, health, culture,
sport).

BECrEREE (WHE
it-B88) -

RIBER -SIHER - BF -

Resources contributed (e.g. money or time) to the focus
area.

EETHRABAER (NEERER) -

CONTRIBUTION TO THE
PUBLIC WELFARE

DERE  BHRmER

CONTRIBUTION TO THE
PUBLIC WELFARE

LBSE  BHRHER
CONTRIBUTION TO THE

PUBLIC WELFARE
DERE  BHRmER
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Appendix Il: Content Index of Part D of the “Environmental, Social and M 8%
Governance Reporting Code”

Z(RE - g RERRETRID

#h D R 513k

GOVERNANCE DESCRIPTION
R i
19 (a) The governance body(s) (which can include a board,

committee or equivalent body charged with governance)
or individuals responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer
shall identify that body(s) or individual(s) and disclose
information about:

19 (a)

nu}mﬂ) ‘um

=
=

(iv)

how the body(s) or individual(s) determines whether
appropriate skills and competences are available or
will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;

how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

how the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions

on major transactions, and its risk management
processes and related policies, including whether
the body(s) or individual(s) has considered trade-
offs associated with those risks and opportunities;

how the body(s) or individual(s) oversees the
setting of, and monitors progress towards, targets
related to climate-related risks and opportunities
(see paragraphs 37 to 40), including whether and
how related performance metrics are included in
remuneration policies (see paragraph 35); and

= BEEERFAAERRIEBI GRS (T@?ﬁﬁ%

SREMEZAERE) HBEANEE - AW

ZEw
B AR AR (A R B R
2

ZHEBREANTEEENRERELSETEE M
ﬁ‘gfruﬂ%& jJHEE‘“*‘FEﬂ—MIMEE%H BB R
%

%%*ﬁﬂzﬂﬂkﬁ TR xR RS E b A B A 5 AR

=

B EAEEBBITANKE EARIREK
MR EERFREEBERNBRES » AZER
RABBEREMRMEE  FEZEBEREARESEZE
EA 27 % R (R ¥ RS R e A HGB AR EE A RE BT TS

MBS EANMFEEERBRIFEBERRIIEN

BREGIF] WESREIZERE (REI7TERESFI0R) &

a‘zi.;% H?H)Eﬁ & RIS AZ A0 N B BCR LA R Rl 4 A
£35E%
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Correspondent Chapters
EHAE

Response to Climate Change
— Governance

Response to Climate Change
— Governance

B RRE2L - BB

EHRREL - ER



GOVERNANCE
iRIE

19 (b)

19 (b)

Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

DESCRIPTION
g

Management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities,
including information about:

(i)  whether the role is delegated to a specific
management-level position or management-level
committee and how oversight is exercised over
that position or committee; and

(i)  whether management uses controls and
procedures to support the oversight of climate-
related risks and opportunities and, if so, how
these controls and procedures are integrated with
other internal functions.

EEEARUER  EEREERFREERRNKENE
aniE - BEREREREFTHNAS  BEUTER:

() ZACRARETHRENEEBASREEEZ
SEURIMTHZASSZSSETEE ' R

(i) EEENUAEAEEERRERHEERIZEER
RS ; WF - EUERERREFIEE
b EBEBERBPIETRS -

%

Correspondent Chapters

EHi A

Response to Climate Change

Response to Climate Change
— Governance

Response to Climate Change
— Risk Management

B RiR2L - B8

RIS - AREE
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STRATEGY DESCRIPTION Correspondent Chapters
R bizpa B A8
20 (a) Describe climate-related risks and opportunities that Response to Climate Change

could reasonably be expected to affect the issuer’s cash - Strategy
flows, its access to finance or cost of capital over the
short, medium or long term;

20 (b) Explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to be a
climate-related physical risk or climate-related transition
risk;

20 (c) Specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
— short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be
expected to occur; and

20 (d) Explain how the issuer defines ‘short term’, ‘medium
term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

20 (a) WM SEFEM AR EY PHIRPFERTANREE EBHRERSL - KB
ME - ERBRNESUARIREERBMNEE |

20 (b) METACRBINESERIZERRRE - BERRTARER
AEZEAREERFAFEYERRRERIZEBERRER ;

20 (c) FEIT AT BN FIRRIRAERE AR MEE - BB
HAEE?E,HE—JE‘E% BRITANKREEHE (28 - pHIE
H)

20 (d) ﬁ’i*ﬁé‘ﬁkﬂﬂﬁ EEEH - PHRRE - URELERN

ERH KBRS I SOE 148 o
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STRATEGY
KB

21 (a)

21 (b)

21 (a)

21 (b)

22 (a)

Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

DESCRIPTION

g

A description of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain; and

A description of where in the issuer’s business model
and value chain climate - related risks and opportunities
are concentrated (for example, geographical areas,
facilities and types of assets).

SRR AR AR A B BT AN EBEXNEEEN
ERNBEHTE K

M BT ARV A EE R - RIRAEREE R A
BERRMT (Flan - IR - Rk EEFR) -

Information about how the issuer has responded to,
and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required to
meet by law or regulation. Specifically, the issuer shall
disclose information about:

()  current and anticipated changes to the issuer’s
business model, including its resource allocation,
to address climate-related risks and opportunities;

(i)  current and anticipated adaptation and mitigation
efforts (whether direct or indirect);

(i) any climate-related transition plan the issuer has
(including information about key assumptions used
in developing its transition plan, and dependencies
on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer
does not have a climate-related transition plan; and

(iv) how the issuer plans to achieve any climate-related
targets (including any greenhouse gas emissions
targets (if any)), described in accordance with
paragraphs 37 to 40; and

Correspondent Chapters

EHi A

Response to Climate Change
— Strategy

e SRR — REE

Response to Climate Change
— Strategy

Response to Climate Change
— Metrics and Targets
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STRATEGY
R B
22 (a)

22 (b)

22 (b)

23

23

24 (a)

24 (b)

DESCRIPTION
g

BRABRITACERS R EEERMEAR K D AR
RMEBEREBAEENES - BIEBTASENTEREM
HARENRIREREE R - UREMERZIERERES
MER - BEME @ BITARRKEBUTER

() ERERIRAEEE RS T E A & RS R 2

(i) CERFEHSETHEMERSREIE (BESME
%)

(i) BT AETERRIRAERIE AL B (B IEHIFT E A8
REANEERZEMNER  URZFEIFMKENE
) FEBITALKREERNTE  AEFEENS
EEH

(iv) BT AGHEIMMAEIREI7 Z40R T A EAIRIRAE
BEEZ(BRAMEEREEHREE (WE)) &

Information about how the issuer is resourcing, and
plans to resource, the activities disclosed in accordance
with paragraph 22(a).

BT AER KRR EIABRIEE22() RIWEMNT
BRUER -

An issuer shall disclose information about the progress
of plans disclosed in previous reporting periods in
accordance with paragraph 22(a).

AT AWM B SR S BRI AR R L 22(a) RTINS EIH
HE o

How climate-related risks and opportunities have
affected its financial position, financial performance and
cash flows for the reporting period; and

The climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of

a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities
reported in the related financial statements.

246 EEEMZERARAD T Yihai International Holding Ltd.

Correspondent Chapters

EHi A
PRSI SRARE L — KB

EUHFIRS (. — IER A2

Response to Climate Change
— Strategy

FES RIRS L — A%

Response to Climate Change
— Strategy

Response to Climate Change
— Strategy

There are no climate-related
risks that could result in
material adjustments to the
carrying amounts of assets
and liabilities in the financial
statements for the next
reporting period.
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RIR - HERERESG)RE

STRATEGY DESCRIPTION Correspondent Chapters

R i a B A

24 (a) SRR A [ P N I8 AN fRT SE B 34T AT BB SRER RV BA RS iR FEHIRIRE(L — KB
o BBRARRERE R

24 (b) EFEHEHT —ERFEMBMBERRTINEENERE KB AQRTFETRE
REEEREEERENERNRRE  BEBRFE24@BHE T ERFEHBRRTE
FINRIREERBAEENES - ENEEREEEREERA

BEHRIRAEBERER

25 (a) How the issuer expects its financial position to change Response to Climate Change

over the short, medium and long term, given its strategy = — Strategy

to manage climate-related risks and opportunities, taking
into consideration:

(i) its investment and disposal plans; and

(i) its planned sources of funding to implement its
strategy; and

25 (b) How the issuer expects its financial performance and
cash flows to change over the short, medium and long
term, given its strategy to manage climate-related risks
and opportunities.

25 (c) Provide quantitative information about the combined
financial effects of that climate — related risk or
opportunity with other climate-related risks or
opportunities and other factors unless the issuer
determines that quantitative information about the
combined financial effects would not be useful.

25 (a) BTASERLEEAREBERALENERES 12  FURER — %0
BEUTEE - BRAMBRREES - PHREDNE
AL :

() EREREES R
(i) HABRRBATNESHAIESREF S &

25 (b) HRNBTASERFEEBREBFEBIRR » EFEFTEE
BEBERBSREERED  FHRRPNEL -
25 (c) 1R 5 BERZ R IR A0 8 [ e =5 A4 388 £ L {th R {1 4 B8 L B = A

BURAMEZRNGSMBELENELBIE - RIFHTA
BEABGFSMBLENEBIBRAREAERR
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STRATEGY DESCRIPTION Correspondent Chapters
R i a B A
26 (a) The issuer’s assessment of its climate resilience as at Response to Climate Change
the reporting date, which shall enable an understanding - Strategy
of:

()  the implications, if any, of the issuer’s assessment  Response to Climate Change
for its strategy and business model, including how - Strategy
the issuer would need to respond to the effects
identified in the climate-related scenario analysis;

(i)  the significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and

(iiiy the issuer’s capacity to adjust, or adapt its strategy
and business model to climate change over the
short, medium or long term;

26 (a) BT ABZERAHHERIRIAEAONME - HEYRTHE © BEHRKREE - R

i) BITANDOWEREHRBAMEBRENNSLE (@M ¥ mIREL — SRR
) BRBTAESENMEHRZAERBE ST
BENSE;
iy BITAEHRFIEMNTEHZENERATEERE
HEEE ; &
@iy BITABERRBRARELEH - PHANREHARE
FEFERIBED
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STRATEGY
R B
26 (b)

26 (b)

Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

DESCRIPTION
g

How and when the climate-related scenario analysis was
carried out, including:

() information about the inputs used, including:

(1)  which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;

(2) whether the analysis included a diverse range
of climate-related scenarios;

(8) whether the climate-related scenarios used
for the analysis are associated with climate-
related transition risks or climate-related
physical risks;

(4) whether the issuer used, among its scenarios,
a climate-related scenario aligned with the
latest international agreement on climate
change;

(5) why the issuer decided that its chosen
climate-related scenarios are relevant to
assessing its resilience to climate-related
changes, developments or uncertainties;

(6) time horizons the issuer used in the analysis;
and

(7) what scope of operations the issuer used
in the analysis (for example, the operation,
locations and business units used in the
analysis);

(i)  the key assumptions the issuer made in the
analysis; and

(iliy  the reporting period in which the climate-related
scenario analysis was carried out.

WA RARFEITSRIRIBBEE R 247 - B4 -

() FERRWARE 84 :
(1) BITAEINHERNRIEEREERRER
@ MEDREZETENRIREREES

@) ZIFEANREEEER RS BRREEE
B E b s SRR AERE Y IR EL R A R

@) BOAEEBRPREEERTHEHMRREL
BIFR{H A — S =

6) BT ARMRDEENRIRAES ST
%%ﬂﬂﬁ@ﬁ%ﬂ: C BERAEEMENEIER

6) BATAEDIMPAEANSEEE &

(7) BT ADMPOREREELE (52004 Pk
ENEEMINEREN)

(i) BITAFEDNFFAERNBERER ; R
(i) ETRIRBBEBRDTHERY o

Correspondent Chapters
B A8

Response to Climate Change
— Strategy

Response to Climate Change
— Strategy

R RARE L — REE

FESTSRAREL — KB
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RISK

MANAGEMENT DESCRIPTION Correspondent Chapters

E R iR S A

27 (a) The processes and related policies it used to identify, Response to Climate Change

assess, prioritise and monitor climate-related risks, — Risk Management
including information about:

()  the inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

(i)  whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

(i)  how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks (for
example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

(iv) whether and how the issuer prioritises climate-
related risks relative to other types of risks;

(v)  how the issuer monitors climate-related risks; and

(vi) whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

27 (a) BITARRER - fMERFAEERR  UREEETEE RBHRERE(E - AREE
RSURBPEFNREREBRE - SEEREUTIEN

() BTAERNBABBERSH (FIUBERREREF

FrREREKEE)
(i) BT AREROAERARIRBEER D REBIR
1RAAREE R

(i) BT ALARIEERERNFENMEE - MR
RE PINBETATREREMEER - 8FIExIH

b ARZEE) 5

(iv) EBITARERNAERIRAERER RSN E R
B BIREED

(v) BT ANERAEREEERRE &

(vi) E2F—(EEHRMAELL - BT ATERMAREEHE
FRVRAZ |
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RISK
MANAGEMENT

ERRERE

27 (b)

27 (b)

27 (c)

27 (c)

METRICS AND
TARGETS

EEMBR

28

28

Environmental, Social and Governance (ESG) Report

DESCRIPTION
g

The processes the issuer uses to identify, assess,
prioritise and monitor climate — related opportunities
(including information about whether and how the issuer
uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and

BAT ARREA « FHERIRAEREHEE -
%%iﬁ%-ﬁmmﬁdﬂﬁﬁTkTﬁ&mﬂﬁﬁﬁﬁ
RSO REERFEBEKENES

The extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management

process.

RiIzBEARRAEBAVER - 5 - Emﬁﬂﬂ
12 ROABABITANERRBERRE

RN o

DESCRIPTION
ik

An issuer shall disclose its absolute gross greenhouse
gas emissions generated during the reporting period,
(expressed as metric tons of CO2 equivalent), classified

as:

(@) Scope 1 greenhouse gas emissions;
(b) Scope 2 greenhouse gas emissions; and

() Scope 3 greenhouse gas emissions.
RBHAHHE (AN

BRTARREERINNVAEER
“RIREERTR)  ADH

LKk EEETEE

RIE - HERER(ESG)HE

Correspondent Chapters
B A

Response to Climate Change
— Risk Management

EH RIS - ARER

Response to Climate Change
— Risk Management

EHRIEREE - ARER

Correspondent Chapters

=i A

Environmental Performance

REBBAENK
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METRICS AND
TARGETS DESCRIPTION Correspondent Chapters

EEMBR it EHi AW

29 (a) Measure its greenhouse gas emissions in accordance Environmental Performance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange
on which the issuer is listed to use a different method for
measuring greenhouse gas emissions;

29 (b) Disclose the approach it uses to measure its greenhouse
gas emissions including:

()  the measurement approach, inputs and
assumptions the issuer uses to measure its
greenhouse gas emissions;

(i)  the reason why the issuer has chosen the
measurement approach, inputs and assumptions
it uses to measure its greenhouse gas emissions;
and

(i) any changes the issuer made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those
changes;

29 (c) For Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-
based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is
necessary to enable an understanding of the issuer’s
Scope 2 greenhouse gas emissions; and

29 (d) For Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose the
categories included within the issuer’s measure of Scope
3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas
Protocol Corporate Value Chain (Scope 3) Accounting
and Reporting Standard (2011).
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RIR - HERERESG)RE

METRICS AND
TARGETS DESCRIPTION Correspondent Chapters
REMBE i3 B AE
29 (a) B??F%E%%Eﬁiﬁéﬁ}\i?ﬁzj‘%—ﬁ%ﬁﬁ%ﬁ%iﬁ  BE RIBEIBERK
BITABRBCRERERERR  CEREHREEZE
(20045 ) )FTEH 5?2%’%@}#5& -
29 (b) FEHARTE2REREBHRNA L 8%
() BOTARRGEERZREHEHRNTERE @A
SRR R

(i) EBITABRMREZERE BARBRERE
BEREIN . &

(i) EBATAEERBHAESE - BABBRERRET
NEMSEUREERR ;

29 (c) FARIEE28(0) RIXENHEEREREHR - WEH
HAEENSHEREREBIMN - f[tkﬁtﬁﬂbﬁ"TﬁiE%iF
BRONEAREEHNNENES

29 (d) MARIRF28(c) R IR BN HESREREHN - Ri5ECR
ERECERAR | CXEEE (HE3) KERBFHFE
(20115 ) AR W EBEIS RBIIK B BT ASTEHEIRER
BHERPEEER -
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METRICS AND
TARGETS

EEMBR

30

30

31

31

32

32

33

33

DESCRIPTION
g

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related transition risks.

BRITARBRERZZRFEAFAELRERYENEENER
EBNEEREDLL -

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related physical risks.

BRTARRERZZREABYERRZENEEDNFHR
EBNEREREDLL -

An issuer shall disclose the amount and percentage of
assets or business activities aligned with climate-related
opportunities.

BITAARBEY RRIREBARBNEER XL ZHNESHE
KADL -

An issuer shall disclose the amount of capital
expenditure, financing or investment deployed towards
climate-related risks and opportunities.

BT AARERARRREERBRNMEBNERRS - &
FIREMNEHE -
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Correspondent Chapters

EHi AW

Response to Climate Change
— Metrics and Targets

EHRIEREE - EERERE

Response to Climate Change
— Metrics and Targets

BHRIEEE - EERERE

Response to Climate Change
— Metrics and Targets

EHRIREL - EEREE

Response to Climate Change
— Metrics and Targets

BHRIEREE - EERERE
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METRICS AND

TARGETS DESCRIPTION Correspondent Chapters

EEMBR it B A

34(a) An explanation of whether and how the issuer is applying Response to Climate Change
a carbon price in decision — making (for example, — Metrics and Targets
investment decisions, transfer pricing, and scenario
analysis); and

34(a) ERBTAUTERNAERRFERREE (FIMRER EHREEL -EEREE
R BRBEEERBREIN K

34(b) The price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;

34(b) BT AARFEHERERBERRANEG AMEE R B
HEEE;

35 An issuer shall disclose whether and how climate-related Response to Climate Change
considerations are factored into remuneration policy, or - Metrics and Targets

an appropriate negative statement. This may form part
of the disclosure under paragraph 19(a)(iv).

35 BITABHBERFHEEZERZTE K A4 A S BB EHRREL - EERBE
R RIRHEENSTEREHN - B seBARIEE19(a)(v)
BAEHMWEEN—2BD ©
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METRICS AND

TARGETS DESCRIPTION Correspondent Chapters
EEMBR i S A

36 An issuer is encouraged to disclose industry-based Response to Climate Change

metrics that are associated with one or more particular
business models, activities or other common features
that characterise participation in an industry. In
determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and
consider the applicability of the industry — based metrics
associated with disclosure topics described in the IFRS
S2 Industry — based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG
reporting frameworks.

36 AREGMBBBETARBE-BARZRBENEBEAN  EHRERE(L
EEABNTRER  RNESREHETERRBHEEN
TRER - TRERBEMETRERE - A5 FAEmH®
TASE (BB S RS T EREERIS25) TERE
) MEMERRE - HEREAREERRENTE
WEERAIVEKRE T EMERNTRER  TZEHER
BER -
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METRICS AND
TARGETS

EEMBR

37

37 (a)
37 (b)

37 (c)

37 (d)
37 (e)
37 (f)
37 (9)

37 (h)

Environmental, Social and Governance (ESG) Report

BRI - t SR ER(ESG) /S

DESCRIPTION
g

An issuer shall disclose (a) the qualitative and
quantitative climate-related targets the issuer has set to
monitor progress towards achieving its strategic goals;
and (b) any targets the issuer is required to meet by law
or regulation, including any greenhouse gas emissions
targets. For each target, the issuer shall disclose:

The metric used to set the target;

The objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);

The part of the issuer to which the target applies (for
example, whether the target applies to the issuer in its
entirety or only a part of the issuer, such as a specific
business unit or geographic region);

The period over which the target applies;
The base period from which progress is measured;
Milestones or interim targets (if any);

If the target is quantitative, whether the target is an
absolute target or an intensity target; and

How the latest international agreement on climate
change, including jurisdictional commitments that arise
from that agreement, has informed the target.

Correspondent Chapters

EHi AW

Response to Climate Change
— Metrics and Targets
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METRICS AND
TARGETS DESCRIPTION Correspondent Chapters
EEMBR i S A
37 BITAERB@QEAEFERARKEENERMREN EBHREE L - BEERERE
BERRERENEER2/LEE | RO)EESERERRT
AEINEFER  BREMEZEREHERERE - BTA
ARSEEEE—HKE
37 (a) AUREBENER
37 (b) BEMBE R (Bl - BRESUBZEAEMAVER) |
37 (c) BEENERASE (FHIMEEREARBTAREEEER
o (EERANEEEFELRIERE))
37 (d) BENERSME
37 (e) HEEENEESR
37 (f) fEERMBEESHHEE (AF)
37 (9) NEELER HERYEEERBRERS KR
37 (h) BTSRRI 2 (BIEZIHRE LN RDEERS) WM
BERBRITARERR -
38 An issuer shall disclose information about its approach Response to Climate Change

to setting and reviewing each target, and how it monitors — Metrics and Targets
progress against each target, including:

38 BITAARBHREREZSRBENTE  URENET EBHREZL - EERER
EEERERE - 85
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METRICS AND
TARGETS

EEMEE

38 (a)

38 (a)

38 (b)

38 (b)
38 (c)

38 ()

38 (d)

38 (d)

39

39

Environmental, Social and Governance (ESG) Report
RIR - HERERESG)RE

DESCRIPTION
g

Whether the target and the methodology for setting the
target has been validated by a third party;

BERAGRREBBNAEAREEE=S8E

The issuer’s processes for reviewing the target;

BITABRBEENRERF

The metrics used to monitor progress towards reaching
the target; and

AREREREENER R

Any revisions to the target and an explanation for those
revisions.

BT B BRNABTRER -

An issuer shall disclose information about its
performance against each climate-related target
and an analysis of trends or changes in the issuer’s
performance.

BRI ARRERBRSIARIZEEEE SNERNERURE
BRITABRHBEHBE DN

Correspondent Chapters
=i A8

Based on current operational
conditions, we have not yet
pursued third-party verification
of the targets

EREBLHMN  TREBERE
TE=SmE

Response to Climate Change
— Metrics and Targets

EHRREL - EEREE

The targets have not been
revised

RYBRETER

Response to Climate Change
— Metrics and Targets

EHRIEEE - EERERE

2025 Annual Report F [ 3§ &

259



Environmental, Social and Governance (ESG) Report
RIE -  HERER(ESC)HE

METRICS AND
TARGETS

EEMBR

40

40(a)
40(b)

40(c)

40(d)

40(e)

40(e) (i)

40(e) (ii)

40(e) (iii)

40(e) (iv)

DESCRIPTION
g

For each greenhouse gas emissions target disclosed in
accordance with paragraphs 37 to 39, an issuer shall
disclose:

Which greenhouse gases are covered by the target;

Whether Scope 1, Scope 2 or Scope 3 greenhouse gas
emissions are covered by the target;

Whether the target is a gross greenhouse gas emissions
target or a net greenhouse gas emissions target. If the
issuer discloses a net greenhouse gas emissions target,
the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

Whether the target was derived using a sectoral
decarbonisation approach; and

The issuer’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining its
planned use of carbon credits, the issuer shall disclose:

The extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use of
carbon credits;

Which third-party scheme(s) will verify or certify the
carbon credits;

The type of carbon credit, including whether the
underlying offset will be nature-based or based on
technological carbon removals, and whether the
underlying offset is achieved through carbon reduction
or removal; and

Any other factors necessary to enable an understanding
of the credibility and integrity of the carbon credits the
issuer plans to use (for example, assumptions regarding
the permanence of the carbon offset).
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Correspondent Chapters
B A
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METRICS AND
TARGETS DESCRIPTION Correspondent Chapters
EEMBR i S A
40 PMIEEITEIORBENEG —THRERRINER > 81T  EBHREEL - EBEERERE
ANERE :
40(a) BEREMLRERE ;
40(b) BERAREHE - SE2NHBEIRERELN
40(c) LEERAERBHNEAEERER RERBHREER
B MARERBHMEHRERT  BITAESIIMEEEEA
VEERBHREERR
40(d) BERARRATERBRAESHN R
40(e) BT AT EIEAREREHERERBHMUERETMAE
REHHEHEEE - BAERRERANETE - BT AAK
o
40(e) (i) KBEEAREAUBREMEERBHHFHEEENEE
RER ;
40(e) (ii) ZhRAE S L 55 =t BB B R E
40(e) (i) BRERANEDL  EFEAREERESRENBAERENSE
BHBOHRR - URAEIKE R BBRIERIHRER |
&
40(e) (iv) RENT BT AT EIERNRE RN TEEMTEMLR
MEMEAEMEERE (Fl - HEEERRORR)
41 In preparing disclosures to meet the requirements in Response to Climate Change
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to
and consider the applicability of cross-industry metrics
(see paragraphs
28 to 35) and (ii) industry-based metrics (see paragraph
36).
41 EREFBEARUMEE21Z26RI7TEIBENBRER »  EHRESL

BT ABBE() ﬁ%aff“ (Esﬁzsissﬁﬁ) K ()17
E(RE36R) WEEHEREA -
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Independent Auditor’s Report
B A RS

To the Shareholders of Yihai International Holding Ltd.
(incorporated in the Cayman Islands with limited liability)

OPINION
What we have audited

The consolidated financial statements of Yihai International Holding
Ltd. (the “Company”) and its subsidiaries (the “Group”), which are set
out on pages 269 to 396, comprise:

° the consolidated balance sheet as at 31 December 2025;

° the consolidated statement of profit or loss and other comprehensive
income for the year then ended;

o the consolidated statement of changes in equity for the year then
ended;

° the consolidated statement of cash flows for the year then ended;
and

° the notes to the consolidated financial statements, comprising
material accounting policy information and other explanatory
information.

Our opinion

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025, and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with IFRS Accounting Standards and have been properly prepared
in compliance with the disclosure requirements of the Hong Kong
Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with International Standards
on Auditing (“ISAs”). Our responsibilities under those standards are
further described in the Auditor’'s Responsibilities for the Audit of the
Consolidated Financial Statements section of our report.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

262 EEEMZERARADT Yihai International Holding Ltd.
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Independence

We are independent of the Group in accordance with the Code of
Ethics for Professional Accountants as issued by the Hong Kong
Institute of Certified Public Accountants (the “Code”), as applicable to
audits of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the Code.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgment,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in
the context of our audit of the consolidated financial statements as a
whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters.

The key audit matter identified in our audit is related to revenue
recognition for sales of goods.

Key Audit Matter
FAEEFEER

Independent Auditor’s Report
B AR

B

REETBSTMASHEMANCSETER
SPRD (AT <78 D) hEAR A RF
SERVBHRRFANEEER - HM
BYREEE - RMTEETTRIHH
HitBRBEREME -

REFEER

FERBTSRERBERMANERHAE -
ARUAPEEUBRENEAES

ENSEE SELEFEEERMSFTR
BEEUBHRRHARRRBETER
Mo HMTEHELIRRHEERINE
Ho

BMEFTPRENERETEREH
REFE R m AT ATERR ©

How our audit addressed the Key Audit Matter
B ES M RIERREEE

Revenue recognition for sales of goods

85 & T m AU N FERD

Refer to Note 5 to the consolidated financial statements.

FSRHRE M RRMEES

Our audit procedures relating to revenue recognition for
sales of goods included the following:

BN HERRRARINFRFEEUT SR

The Group’s revenue from sales of goods amounted

to approximately RMB6.6 billion for the year ended e
31 December 2025. Revenue from the sale of goods

is recognised at the point in time when control of the
goods is transferred to the customer.
BZE2025F12A31ALLFE  EXEHEEFTMOHBAL o
AARB66ET - HERMNBARERNZEHEERE

EFHER o

We understood, evaluated and tested, on a sample
basis, the Group’s key internal controls over
revenue recognition for sales of goods, including
manual controls and automated controls.

BAUTHE  SHLHEARSEEEREETRRA
BRNBERAIES  BFEATESRBEBZES -

o We evaluated the appropriateness of the Group’s

We focused on this area because we spent significant
audit efforts in this area due to the huge volume of
transactions and the large number of customers
involved with goods distributed to different locations. e
Furthermore, the revenue amount is significant to the
consolidated financial statements.

BMEEZEE - RERRERETRM S EHET REX
REERBEZEF  RMAEAMAEZBEBRAKREEFETT

£ Lo HEARASEHNGSHBREMSBEK -

AR

accounting policies on revenue recognition by
reference to the requirements of the prevailing
applicable accounting standards.
ZRTBERSHEANRELTEEEE
BEWABRESTEERNEEN -
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Key Audit Matter
REEER

How our audit addressed the Key Audit Matter
BMBE A RERRENEE
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We checked, on a sample basis, revenue
transactions to customer contracts to identify the
major commercial terms and conditions (including
the performance obligations and shipping terms)
and examined the relevant underlying supporting
documents (such as sales orders, sales invoices,
delivery records and goods receipt notes).
BMMEREEFAANBRARS » UBREXTED
EmERGG (BREBHEERERGR)  LESE
AR H (BIMEERTE - HERE - (Y
RERWES) -

We conducted background search on certain of the
Group’s customers on a sample basis. In addition,
we conducted interviews with certain customers
to understand the business substance of their
transactions with the Group during the year.

BMMEHEREETEFPETAREE - 1t

RAEETEFPETHARUTHFARSHERH
REZNEREE -

We circularised confirmations to customers, on
a sample basis, to confirm the Group’s trade
receivable balances from these customers as of the
balance sheet date and the amounts of the Group’s
sales to these customers for the year then ended.
BfmEaEFEHRIEURIEEBNREEZRAR
RARBZEEFNEZRBNELHRREEZA
TFEESEREZEEFNEESHE -

We checked, on a sample basis, revenue
transactions recorded before and after the balance
sheet date to the relevant underlying supporting
documents (such as delivery records and good
receipt notes) to assess whether they are recorded
in the proper accounting periods.
BMHEREEEEBRAMABRIRENBAR
Z MBS EE X (AR AL HRREE)
LRt ZER S R A LB EEENS TR -

Based on the above procedures performed, we
considered that the Group’s revenue transactions tested
were supportable by the evidence obtained.
ERLUMMETHRER > RMIARENIRBERUXER
BRNEEBRARS -



OTHER INFORMATION

The directors of the Company are responsible for the other information.
The other information comprises all of the information included in the
annual report other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in the
audit, or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is
a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND AUDIT COMMITTEE
FOR THE CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view
in accordance with IFRS Accounting Standards and the disclosure
requirements of the Hong Kong Companies Ordinance, and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

The Audit Committee of the Company is responsible for overseeing the
Group’s financial reporting process.

Independent Auditor’s Report
B AR
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. We report our opinion solely to you,
as a body, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with ISAs will always
detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the
basis of these consolidated financial statements.

As part of an audit in accordance with ISAs, we exercise professional
judgment and maintain professional scepticism throughout the audit.
We also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

° Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group’s internal control.

U Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by the directors.

200 ESEMRZERARADT Yihai International Holding Ltd.
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U Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group’s ability to continue as a going concern. If we conclude that
a material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the consolidated
financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Group to cease to
continue as a going concern.

o Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

° Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion
on the consolidated financial statements. We are responsible for
the direction, supervision and review of the audit work performed
for purposes of the group audit. We remain solely responsible for
our audit opinion.

We communicate with the Audit Committee of the Company regarding,
among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide the Audit Committee of the Company with a statement
that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate threats
or safeguards applied.

Independent Auditor’s Report
B AR

s HESRAFEALLSTERMNS
EMEL AW o RIBFTEEAERT
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HEKE - REEENKETR
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WMESHETERE - A KRBHE
FERTEEHERE N EFEL
o

e HEFRSHBHRNEBIRS
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REMBHRETTERRRZSZM
BIE -

o SENBMITREFI - LUIERNE
REEERERIEHELMBRE
EWR 2 MBEEFER - LYK
EUMBBRREAETERRERE
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SEESTMBATHET TE - H
AEFTERAREEREE -
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Bh SE4EHE
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Independent Auditor’s Report
B A RS

From the matters communicated with the Audit Committee of the
Company, we determine those matters that were of most significance
in the audit of the consolidated financial statements of the current
period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances,
we determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor’s report is WONG, Cheuk Kay.

PricewaterhouseCoopers
Certified Public Accountants

Hong Kong, 24 March 2026
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Consolidated Balance Sheet

GEEEREX

As at 31 December

®12831H
Note 2025 2024
Bt =t 2025 4 2024 %
RMB’000 RMB’000
AR¥ET T ARBT T
Assets BE
Non-current assets EREEE
Property, plant and equipment M - BERRE 7 2,123,630 1,943,138
Right-of-use assets EREEE 8 283,030 264,891
Intangible assets BEEE 6 7,412 10,250
Deferred income tax assets EESHEE 10 81,750 71,162
Financial assets at fair value BEAFEFABENEREE
through profit or loss 16 354,999 356,227
Term deposits with the maturity FE A BB —FWEHER
over one year 15 - 104,835
Other non-current assets Hi3ERBEE 12 20,308 69,852
Total non-current assets ERBEERE 2,871,129 2,820,355
Current assets REEE
Inventories "8 11 521,861 465,531
Trade receivables B 5 EWFIE 13 256,349 285,405
Other financial assets at REBERATTENE S
amortised cost BE 14 13,701 17,707
Other current assets HittRme&EE 12 132,640 96,155
Term deposits with the maturity FEI A —F LU ANEHRER
within one year 15 54,461 227,254
Restricted cash ZREIRE 15 5,023 5,020
Cash and cash equivalents HeRBEEEY 15 2,084,546 1,881,867
Total current assets RBEELE 3,068,581 2,978,939
Total assets BEHE 5,939,710 5,799,294
Equity W=
Equity attributable to owners Vi /NIE 2PN Y
of the Company
Share capital [N 17 67 67
Shares held for restricted share BEZRFIRMENTEISE
unit scheme o)Evis 18 4 (4)
Other reserves H i fxE 19 333,118 326,688
Retained earnings REEF 4,438,688 4,242 876
Capital and reserves attributable &2\ F#H AEILE R R G
to owners of the Company 4,771,869 4,569,627
Non-controlling interests IR AR 9(b) 173,054 163,533
Total equity B 4,944,923 4,733,160
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Consolidated Balance Sheet

neEBEESER
As at 31 December
n12H31H
Note 2025 2024
MIzE 20254 20244
RMB’000 RMB’000
AR®F T ARET T
Liabilities afg
Non-current liabilities ERBEaRE
Lease liabilities HESE 8 85,339 67,103
Deferred income tax liabilities EILFIEHEE 10 59,708 55,493
Other non-current liabilities HiudEREEE 24 46,091 40,208
Total non-current liabilities ERBEEER 191,138 162,804
Current liabilities REaE
Trade payables g S EARIE 21 403,586 482,210
Other payables and accruals HitEERRIERETE A 22 170,824 180,509
Contract liabilities BHas 23 65,276 95,771
Lease liabilities HEas 8 31,231 26,416
Current income tax liabilities ENERFr SR aE 132,732 118,424
Total current liabilities REEEEEE 803,649 903,330
Total liabilities BEHA%E 994,787 1,066,134
Total equity and liabilities EEkaERE 5,939,710 5,799,294

The above consolidated balance sheet should be read in conjunction PR E EEE (EE R 5 — Gf
with the accompanying notes. B o

The consolidated financial statements on pages 269 to 396 were FOOBEEFEIENRETBHRERN
approved by the Board of Directors of the Company on 24 March 2026 2026 FE3H24BEARDNTEES=HLE -

and were signed on its behalf by: WHTIEERBEE
GUO QIANG SUN SHENGFENG
I BRI
Director Director
EE EE
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

GeBREkHEMZERER

Year ended 31 December
HZE12A31HILEEE

Note 2025 2024
M=t 20254 2024 %
RMB’000 RMB’000
AR®ETT ARETT

Revenue ON 5 6,612,566 6,539,569
Cost of sales SHER A 25 (4,447,524) (4,493,756)
Gross profit EF 2,165,042 2,045,813
Distribution expenses REERAX 25 (768,007) (771,543)
Administrative expenses THAX 25 (295,293) (276,687)
Other income and gains — net Hib AR WS 558 27 135,967 110,760
Operating profit R 1,237,709 1,108,343
Finance income BE WA 28 42,262 74,680
Finance costs & AR 28 (4,538) (4,910)
Finance income — net BEW A FEE 28 37,724 69,770
Profit before income tax [EIRET AT ! 1,275,433 1,178,113
Income tax expense BB 29 (371,948) (378,636)
Profit for the year FWiEF 903,485 799,477
Profit is attributable to: MTANLTEGER :

— Owners of the Company . WNEIEZ Y= DN 853,964 739,425

- Non-controlling interests — eI AR 49,521 60,052

903,485 799,477

Other comprehensive income Hit 2wz
Items that may be reclassified to W EH 7 EEEm A EE

profit or loss

— Currency translation differences -ERER 3,823 5,123
Other comprehensive income FREMEEIRE

for the year 3,823 5,123
Total comprehensive income 2 HE FBEE 907,308 804,600
Total comprehensive income DT ATEAEZEWALEEE

attributable to:

- Owners of the Company - RATEBA 857,787 744,548

- Non-controlling interests — JEiEpR RS 49,521 60,052

907,308 804,600

Earnings per share attributable to AR EAELERET

owners of the Company

(expressed in RMB per share) (UEIRA R TTHT)
— Basic — &K 30 0.88 0.76
— Diluted — 88 30 0.88 0.76

The above consolidated statement of profit or loss and other
comprehensive income should be read in conjunction with the

accompanying notes.

LR E B R R M2 E K a5 7 FEEE R
BB T —GFRTAE -
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Consolidated Statement of Changes in Equity

GERZEBR

Attributable to owners of the Company

NG 2PN
Shares
held for
restricted
Share  share unit Other Non-
capital scheme reserves Retained controlling Total
(Note 17) _(Note 18) (Note 19) earnings Total interests equity
HRRHER
EfistE ‘
A HENRG Hibftt ‘ ‘
(RizE17) (HizE18) (HizE19) RARH B ERES ELaE
Note  RMBOO  RMBOOO  RMBOJ  RMBOO  RMBOO0  RMBOX  RMBUO0D
WiE  ARETR  AR®Tr  ARETR  ARETR  ARETR  ARETR  ARETR
Yearended 31 December 2024  EZ204512A31 ALLEE
Balance at 1 January 2024 R2024%51 B1RES 67 @ 317,749 4,500,117 4.817,929 271,481 5,089,410
Comprehensive income Al
Profitfor the year ERigER - - - 730,425 730,425 60,052 199,477
Other comprehensive income A2 Eks
Currency translation differences ~ ERZH - - 5,123 - 5123 = 5,123
Total comprehensive income EFl - - 5,123 730,425 744,548 60,052 804,600
Transactions with owners in their  2H#EA (NHZZHEAS
capacity as owners; %5
Appropriation to statutory reserves  SHEA TR - . 3,975 (3979) - - -
Share-based compensations RoREENEH 2 = = 1378 5 1378 5 1378
Modification of share-based By [
compensations from equity-setted ~ AERAREEE
to cash-settled 2 - - (1,537) - (1,537) - (1,537)
Dividends provided for or paid tothe EREZEAAATREIKN
Company’s shareholders RE 3 - - - (992,691) (992,691) - (992,691)
Dividends provided for or paid to a ﬁéfﬁl‘] EHERRR
non-controlling shareholder TRITRE 9(b) - - - - - (168,000 (168,000)
Total transactions with owners ﬁ!?ﬁ*ﬁ'kﬁa 588 - - 3,816 (996,666) (992,850) (168,000 (1,160,850)
Balance at 31 December 2024 R2024%£12R31 A& 67 @ 326,688 4,242 876 4,569,627 163,533 4,733,160
Yearended 31 December 2025 EE2025512A31 AL EE
Balance at 1 January 2025 R202551 1 RES 67 @ 326,688 4,242 876 4,569,627 163,533 4,733,160
Comprehensive income 2ANE
Profitfor the year EmiAl - - - 853,964 853,964 49,521 903,485
Other comprehensive income Bt 2@
Currency translation differences ERZR - - 3,823 - 3,828 - 3,823
Total comprehensive income SANGEE - - 3,823 853,964 857,787 49,521 907,308
Transactions with owners in their  EFEA (N REZHEAS
capacity as owners: "%5:
Appropriation to statutory reserves  BEE Tl - - 2,607 (2,607) - - -
Dividends provided for or paid tothe & }ﬁfﬁm ARRIA
Company’s shareholders - - - (655,545) (655,545) - (655,545)
Dividends provided for or paid to a }%Zﬁﬂ FHERRR
non-controlling shareholder KERE 9b) - - - - - (40,000 (40,000
Total transactions with owners ~ EEAARFAE - - 2,607 (658,159)  (655,545) (40,0000 (695,545
Balance at 31 December 2025 1202512331 B 67 W 33118 4438608  ATHE0 173056 494490

The above consolidated statement of changes in equity should be read

in conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows

I _\éiﬁﬁﬁiﬁ

Year ended 31 December

BEZ12A31BLEE
Note 2025 2024
i3 20254 2024 F
RMB’000 RMB’000
AREFRT ARETR
Cash flows from operating activities REFHRERENE
Cash generated from operations REMBRE 32(a) 1,301,345 1,235,691
Interest received BWFIE 49,106 69,938
Income tax paid EHER (364,013) (387,916)
Net cash from operating activities ReTHMEREFR 986,438 917,713
Cash flows from investing activities REFHMERERE
Purchases of property, plant and equipment BE¥# - BE KR & (319,944) (252,641)
Proceeds from assets-related government & E BN BT HEE FTSR0E
grants 8,130 8,750
Purchases of intangible assets BEEFEE (1,779) (4,506)
Proceeds from disposal of property, plant &Y% - BERRE
and equipment FriSF0E 32(b) 2,436 5,865
Purchases of right-of-use assets BEFARLE (1,036) (32,178)
Purchases of financial assets at fair value ~ BEZ A FETABZEH
through profit or loss EREE 3.3(b) (6,752,669) (3,568,385)
Proceeds from disposal of financial assets ~ H&E&R A FET ABEMN
at fair value through profit or loss ERMEEMSIE 3.3(b) 6,766,764 3,423,078
Increase in term deposits E LM (54,213) (287,161)
Decrease in term deposits THRHRD 324,997 559,519
Increase in restricted cash RIRFIR S 3) )
Net cash used in investing activities REFHMARETE (27,317) (147,668)
Cash flows from financing activities BMERSMERERE
Dividends paid to the Company’s AR R RFRARE
shareholders 31 (655,545) (992,691)
Dividends paid to a non-controlling m—ZFERBFRRARE
shareholder 9(b) (40,000) (168,000)
Principal and interest element of lease HERREERFIE
payments (34,732) (35,942)
Net cash used in financing activities BMERSMAREER (730,277) (1,196,633)
Net increase/(decrease) in cash and cash B&REEEEWEM,/(GH4)
equivalents FH 228,844 (426,588)
Cash and cash equivalents at beginning of FHRERBEEEY
the year 1,881,867 2,309,358
Effects of exchange rate changes on cash BR&RAEESEYEZZEH
and cash equivalents 2 (26,165) (903)
Cash and cash equivalents atend of the £XxEERBEELZEY
year 15 2,084,546 1,881,867

The above consolidated statement of cash flows should be read in

conjunction with the accompanying notes.

& o

LR A B B A FEEABE I Y i — HF

2025 Annual Report F [ 3§ &

273



Notes to the Consolidated Financial Statements

mEMBRRME

GENERAL INFORMATION

Yihai International Holding Ltd. (the “Company”) and its
subsidiaries (together the “Group”) are principally engaged
in the production and sales of hot pot condiment, compound
condiment, and convenient ready-to-eat food products in the
People’s Republic of China (the “PRC”) and certain overseas
countries and regions.

The Company was incorporated in the Cayman Islands on 18
October 2013 as an exempted company with limited liability under
the Companies Law Cap. 22 (Law 3 of 1961, as consolidated and
revised) of the Cayman lIslands. The address of the Company’s
registered office is Grand Pavilion, Hibiscus Way, 802 West Bay
Road, P.O. Box 31119, KY1-1205, Cayman Islands.

The Company’s global offering of its shares on the Main Board
of The Stock Exchange of Hong Kong Limited (the “HKEx” or the
“Stock Exchange”) was completed on 13 July 2016 (the “Listing”).

The consolidated financial statements are presented in Renminbi
(“RMB?”), unless otherwise stated.

The consolidated financial statements have been approved for
issue by the Board of Directors of the Company (the “Board of
Directors”) on 24 March 2026.
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Notes to the Consolidated Financial Statements

2. BASIS OF PREPARATION

(a)

(b)

(c)

Compliance with IFRS Accounting Standards and HKCO

The consolidated financial statements of the Company
have been prepared in accordance with IFRS Accounting
Standards as issued by the International Accounting
Standards Board and the disclosure requirements of the
Hong Kong Companies Ordinance Cap. 622 (“HKCO”). IFRS
Accounting Standards comprise the following authoritative
literature:

o International Financial Reporting Standards (“IFRS”),
° IAS Standards (“IAS”), and

° Interpretations developed by the IFRS Interpretations
Committee (IFRIC Interpretations) or its predecessor
body, the Standing Interpretations Committee (SIC
Interpretations).

Historical cost convention

The consolidated financial statements have been prepared
on a historical cost basis, except for certain financial assets
which are measured at fair value.

Amended standards adopted by the Group

The Group has applied the following amended standard for
the first time for the annual reporting period commencing 1
January 2025:

Amendments to IAS 21
BFR et 2R 21 SR ST AR

The above amended standard is not relevant to the Group
and hence did not have any impact on the amounts
recognised in prior periods and are not expected to
significantly affect the current or future periods.

e MBRRME

2. mWEE

(a)

(b)

(c)

Lack of Exchangeability
= H 2R

BETHEBBEREETEAR
B D ARE

ARBRNREUBERERCER
B g EEEERMANE
BRI RESHERNREBQ
ARG (38622F) (BB RE
1R51]) MIRERERSE - B
M ES T ERBEUATE
SR

o  ERMBIREER

e HERMBmMEEARE
ZEEFHASERR
BZESHENRE -

FE S8 A A

GAMBBRTREL AR
BRY AT RAVENE
MEBMEERS -

REBRANEIETTER

AEBCHE2025F1A1H
ENFEEREHEEARAT

BT R

Z Rl T~

LA AR 4E FT 2 B BR AR & B 4R
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Notes to the Consolidated Financial Statements

mEMBRRME

2. BASIS OF PREPARATION (Continueaq)

(d) New or amended standards and annual improvements
not yet adopted

The following new or amended accounting standards and
annual improvements have been published which are not
mandatory for 31 December 2025 reporting periods and
have not been early adopted by the Group:

2.

AmE R (E)

(d) I RERAEIHRT RAEEETER
R FELGE

LT 5202512 31 BR&E
B SEM{B IR St B AR S
B RIBBIERANEVFTR] SIS ET
ST ERIRFERGE :

Amendments to IFRS 9 and IFRS 7

B8 PR B 7S 3R 5 2E Bl SR 9 3% 2 BRI B 7
HEAE 7RIS AR
Amendments to IFRS 9 and IFRS 7

B PR B 5 3R = HE RSB 95 ;%

B B A5 R HE RIS 7SR AVIERT A
Annual improvements
FEIE

IFRS 18

BIFR AR RIS 1855

IFRS 19 and Amendment to IFRS 19

B PR B A R 5 HE R 55 19557 [ B PSR B 7%

R E195EIIERT A
Amendment to IAS 21

BFRE TR B 21 SRS RT A
Amendments to IAS 28 and IFRS 10

B S ET AR5 285 R B A 7%
HERE105RAERT A
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Amendments to the Classification and
Measurement of Financial Instruments

BRE/ T AN BT BHIEET

Amendments to the Contracts Referencing
Nature-dependent Electricity
KR AXFEE AR E S FIHIEET

Annual improvements to IFRS Accounting
Standards - Volume 11

LY 75 3 2 B S ERR F B K —
E11/

Presentation and Disclosure in Financial
Statements

B #REH 25 R %

Subsidiaries without Public Accountability:
Disclosures

HRRZTEEMBE L AR E

Translation to a Hyperinflationary
Presentation Currency

SIRBEMBEIRZ &

Sale or Contribution of Assets between an
Investor and its Associate or Joint Venture

REZHEABL )\ Fea &1 R
BELHERHE

Effective date
£ WA

1 January 2026
2026F1H1H
1 January 2026
2026F1A1H
1 January 2026
2026F1H1H
1 January 2027

2027F1H1H
1 January 2027

2027F1H1H
1 January 2027

2027 1H81H
To be determined

FE



Notes to the Consolidated Financial Statements

2. BASIS OF PREPARATION (Continueaq)

(d)

New or amended standards and annual improvements
not yet adopted (Continued)

These new or amended accounting standards and annual
improvements are not expected to have a material impact on
the Group in the current or future reporting periods and on
foreseeable future transactions, except that the adoption of
IFRS 18 upon its effective date is expected to have certain
pervasive impact on the presentation and disclosures of
the Group’s consolidated financial statements as described
below.

IFRS 18 will replace IAS 1 Presentation of financial
statements, introducing new requirements that will help
to achieve comparability of the financial performance of
similar entities and provide more relevant information and
transparency to users. Even though IFRS 18 will not impact
the recognition or measurement of items in the financial
statements, its impacts on presentation and disclosure
are expected to be pervasive, in particular those related
to the statement of financial performance and providing
management-defined performance measures within the
financial statements.

Management is in the process of assessing the detailed
implications of applying the new standard on the Group’s
consolidated financial statements. Save as the high-level
preliminary assessment as disclosed in the Group’s annual
consolidated financial statements for the year ended 31
December 2024, the following potential impacts have
been identified by management based on the on-going
assessment performed during the current reporting period:

e MBRRME

2. wWREEHE)

(d)

fe AR BR A0 O H7 T SARME RT R
REEE (&

JERAAEREF AT SIS R 5T
AR EERETSHAEER
BRI AR EIEUR ATTE
BNARRGELEEATE
HEEREREZEASE18
SRAE M B H IR AME R ERITE
FHSE T XA E B4R S B
BRENEIRIFEEEET
ZESTE -

BIFR B HS R 2RI SE 185548
IR B SRS 1 558175
H|ERMEY > SIAFIHEELUBD
ERBEMEENIHERETL
MREFEAERBEESHEBE
RRBERE - BERRIER
HEAE18H T E T EN
KRR EEWERANE B
FETHEEEFEZIRE
B AHRENKEERRE
BHE  URETERTE
BERREEEERENEME

=
g

EEER FEHER T ER
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EE  RAKEEEZE2024F
12B31BLEEENFEERE
BB EFIEENSEDL T
o IRIBAIRE B EEITHY
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BEFE .
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Notes to the Consolidated Financial Statements

mEMBRRME

2. BASIS OF PREPARATION (Continueaq)

(d) New or amended standards and annual improvements
not yet adopted (Continued)

° It is expected that the consolidated statement of cash
flows will be impacted, because interest received will
be presented as investing cash flows instead of the
current presentation as operating cash flows.

° The Group currently presents an operating profit
subtotal in the consolidated statement of profit or
loss and other comprehensive income. The Group
is performing a detailed assessment to determine
the appropriate classification of items to ensure that
the operating profit subtotal will comply with the
requirements of IFRS 18. The Group expects significant
changes in this regard, especially as a result of
reclassifying certain foreign exchange gains and losses
and the change in fair value of financial assets at fair
value through profit or loss within a new ‘investing’
category. Furthermore, the new aggregation and
disaggregation requirements will lead into changes to
present the most useful structured summary.

° The Group is performing an assessment of the
measures that are currently being reported outside the
consolidated financial statements and whether or not
these meet the definition of a management-defined
performance measure.

The Group will apply IFRS 18 from its mandatory effective
date of 1 January 2027. At each subsequent reporting
period, the Group will provide an update on the progress
towards transition to IFRS 18.
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FINANCIAL RISK MANAGEMENT

Notes to the Consolidated Financial Statements

e MBRRME

3. HMBERERE

This note explains the Group’s exposure to financial risks and how e = R it A 55 (980 T iR Y B RS L B %
these risks could affect the Group’s future financial performance. ZERBEHAEERRHERREN
Current year profit and loss information has been included where FE o HEIEMBEHIRNBER - 8l

relevant to add further context.

HATFERAREEER -

Risk Exposure arising from Measurement
[ B [ B 7 A TR E FE
Market risk — foreign ~ Financial assets and liabilities denominated in Cash flow forecasting
exchange foreign currency different from the functional Sensitivity analysis
currency.
misEkE — IMNE UARREDREEBIINETENEREEREE . RERERA
BRI
Credit risk Cash and cash equivalents, term deposits, Aging analysis
trade receivables, other financial assets at Credit limits
amortised cost and financial assets measured Diversification of investments
at fair value profit and loss. in financial assets measured
at fair value through profit or
loss
ERER RERBLLEEY - EHMEX - BRER DT
B RWFIR - HBHENATENEMEREER FERRE
RAFEFABEIENEREE DARERNR A FER AB&eT
ENTRIERE
Liquidity risk Trade payable and other liabilities Rolling cash flow forecasts
REBE SRS ESRNREREMEE BERERETEA
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.1 Financial risk factors
(@) Market risk
()  Foreign exchange risk

The Group operates internationally and is
exposed to foreign exchange risk, primarily with
respect to US$ and HK$. Foreign exchange risk
arises from recognised assets and liabilities and
net investments denominated in a currency that
is not the functional currency of the relevant
group entity. The risk is measured through a
forecast of highly probable RMB/US$ and RMB/
HK$ expenditures. The Group did not enter into
any financial instrument to hedge its exposure to
foreign currency risk during the years ended 31
December 2025 and 2024.
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Notes to the Consolidated Financial Statements

3. FINANCIAL RISK MANAGEMENT (Continued)

3.1 Financial risk factors (Continued)

(@) Market risk (Continued)

(i)

Foreign exchange risk (Continued)

e MBRRME

M EREE (&)
3.1 MBEBREE(F)
@ HEEE ()

() SNERE(F)

Exposure Yealsod o)
The Group’s exposure to foreign currency risk AEBRBEER
at the end of the reporting period, expressed in ARSI REYFh
RMB, was as follows: EREMEHONT :
As at 31 December 2025  As at 31 December 2024
N2025%12831H 712024%12831H
Us$ HK$ us$ HK$
ESH BT EyH BT
RMB’000 RMB’000 RMB’000 RMB’000
AR¥TRT ARETR ARBTRT AR%T:R
Cash and bank deposits B4 BRTEH 818,108 172,038 620,876 53,594
Term deposits EHER - - 227,254 =
Financial assets at fair ~ ZAFEFTABRE
value through profitor ~ HEREE
loss 185,558 - 180,073 -
Trade receivablesand B S EWFIERE
other assets EE 2,474 2,774 6,068 575
Trade payables, contract B 5 FE(TF0UE -
liabilities, other BHEE - Hit
payables and accruals B FRIB N FERT
B8R (3,345) (368) (4,730) (649)
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.1 Financial risk factors (Continued)
(@) Market risk (Continued)
()  Foreign exchange risk (Continued)
Sensitivity

As shown in the table above, the Group is
primarily exposed to changes in RMB/US$ and
RMB/HK$ exchange rates. The sensitivity of profit
or loss to changes in the exchange rates of US$
and HK$ against RMB, the functional currency
of the Company and its Chinese mainland
subsidiaries are as below.

M EREE (&)
3.1 MBEBREE(F)
@ HEEE ()
() SNERE(F)
BRE

WMERMR A&
EEXERZARE
RETRARE
Rk - AR KA
o B P it B 2 )
UARBRIER
o HIEmYER
ETLRBITT o

Impact on post tax profit
(Decrease)/increase
HE BB E D)

2025 2024
20254 20244
RMB’000 RMB’000
AR®TT ARET T
RMB/US$ exchange rate - AR RETER —
increase 10% FFH10% (75,210) (77,216)
RMB/US$ exchange rate -  AR¥HETER —
decrease 10% TF10% 75,210 77,216
RMB/HK$ exchange rate - AR BTER —
increase 10% FFH10% (13,083) (4,014)
RMB/HK$ exchange rate — ARELBTER -
decrease 10% TEE10% 13,083 4,014
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Notes to the Consolidated Financial Statements

3. FINANCIAL RISK MANAGEMENT (Continued)

3.1 Financial risk factors (Continued)

(b) Credit risk

Credit risk arises from cash and cash equivalents, term
deposits, trade receivables, other financial assets at
amortised cost and financial assets measured at fair
value through profit or loss.

Risk management

The Group is exposed to credit risk primarily in
relation to its bank balances, trade receivables
and other financial assets at amortised cost.

The carrying amounts of each class of the
above financial assets represent the Group’s
maximum exposures to credit risk in relation to
financial assets. To manage this risk arising from
bank balances, the Group only transacts with
state-owned financial institutions and reputable
commercial banks which are all high-credit quality
financial institutions. There has been no recent
history of default in relation to these financial
institutions.

e MBRRME

3. MBERKEREHE)

3.1 MBEBREE(F)

®)

=

ERARBELEAERER
ReSEY EHRF
FEBZRWFIEA &
BMERATTENEMSE
MEERZAFETA
BRABNEHEE -

() EeEE

AEEES EENR
RITHEER  BE5E
WK TR I 12 1 8E K
Rt EBHE SR
EERBNERR
B o

LB BERMERE
MERE(ER N EE
FFESREEHE
ERRNRAER
Rk - HEFHR
ITHREERFTSI AR
B AREEEER
EEREERES
REFNVBERT
(MASEREE
TEEB) XS -
MY EEZE S
BEBEENEY
RO ©
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued) 3. HHERKRER (&)
3.1 Financial risk factors (Continuea) 3.1 HMBEBRER (&)

(b)  Credit risk (Continued) (b) 1=/HEE ()

()  Risk management (Continued) iy RREREGE
Trade receivables at the end of each reporting ZREHRNES
period were mainly due from related parties EWREBEETEARE
and certain third party customers including the WA RET
distributors in cooperation with the Group. As at E=ZREF (B
31 December 2025, the amounts due from related HEAEFESEN
parties represented approximately 75.2% of total RREET) FIFRIE o
trade receivables of the Group. Management of #2025%12 A 31
the Group believes the credit risk on amounts H - FEUWEIE S W
due from related parties is limited because RIBEEAEEE S
they continuously monitor the credit quality BRFIEZATEND

and financial conditions of the related parties.
Aging analysis of the Group’s trade receivables
is disclosed in Note 13. The management of the
Group believes that the credit risk inherent in the
Group’s outstanding trade receivables balances
due from third party customers is low.
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3.

Notes to the Consolidated Financial Statements

e MBRRME

FINANCIAL RISK MANAGEMENT (Continued)

3.1

Financial risk factors (Continued)

(b) Credit risk (Continued)

(i)

Risk management (Continued)

For other financial assets at amortised cost,
management makes periodic collective
assessments as well as individual assessment
on the recoverability of other financial assets at
amortised cost based on historical settlement
records and past experience. The historical
loss rates are adjusted to reflect current and
forward-looking information on macroeconomic
factors affecting the ability of the customers to
settle the receivables. The management of the
Group believes that there is no material credit risk
inherent in the Group’s outstanding balance of
other financial assets at amortised cost.

The Group is also exposed to credit risk in relation
to financial assets measured at fair value through
profit or loss. The maximum exposure at the end
of the reporting period is the carrying amount of
these investments as set out in Note 16.

3.

M EREE (&)
3.1 MBEBREE(F)

(b) 1EHEE (&)

(i)

RSREIR (&

PIRMER AT E
MHEMLSRMEET
= EEEREB
FEETHERBE
R IR R AN
SFENEMERE
B9 AT U 1 E 2R
AT EERE K {E B 5F
- BEBEET
DY EPNS-Z
EFAERWE
NN AESER
ENRABRATEM
BB - AREEE
BRANEERE
A AT 2R H At
THEENREER
BUESREFRE
FER

REETEEAE
BV ES ARG
FFENEREEN
ERRER - 25
R SRR AR
B A Ffd 5 16 P 4R
BRERREE -
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.1 Financial risk factors (Continued)
(b) Credit risk (Continued)
(i)  Impairment of financial assets
The Group has two types of financial assets that
are subject to the expected credit loss model.

° trade receivables, and

o other financial assets at amortised cost.

While cash and cash equivalents and term
deposits are also subject to the impairment
requirements of IFRS 9, the identified impairment
loss was immaterial.
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3.

Notes to the Consolidated Financial Statements

e MBRRME

FINANCIAL RISK MANAGEMENT (Continued)

3.1

Financial risk factors (Continued)

(b) Credit risk (Continued)

(ii)

Impairment of financial assets (Continued)
Trade receivables

The Group applies the IFRS 9 simplified approach
to measure expected credit losses which uses
a lifetime expected loss allowance for all trade
receivables.

To measure the expected credit losses, trade
receivables have been grouped based on shared
credit risk characteristics and the days past due.

The expected loss rates are based on the payment
profiles of sales over a period of 12 months
before 31 December 2025 and the corresponding
historical credit losses experienced within this
period. The historical loss rates are adjusted to
reflect current and forward-looking information on
macroeconomic factors affecting the ability of the
customers to settle the receivables.

3.

M EREE (&)
3.1 MBEBREE(F)

(b) 1EHEE (&)

(ii)

TRIEERE (&)
EZERHE

7N 5= B Bk B PR
R E ZE RSB 95R
LA BEIIE
EBE BB E
5 B IR R AR
BFEHENER
B o

A ERHEES
B ERERABRE
AR KEIH
A% 8 5 EWFIE
S e

FEHAES BRI D Bl
HMN2025% 128
31HzA12{8 B &
B EE N RIER
RZEE RS
ZIHEBEEERE
1B BREEFEXRD
BB RS
B BRINRIE
BEINRBKER
ZHIRERATEMSE
ER o

2025 Annual Report F [ 3§ &

287



Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued) 3. HMBEREE(E)
3.1 Financial risk factors (Continuea) 3.1 HMBEBRER (&)
(b)  Credit risk (Continued) (b) 1=/HEE ()
(i)  Impairment of financial assets (Continued) (iy SHEEREGE)
Trade receivables (Continued) B BN E (&
On that basis, the loss allowance as at 31 RZEEDE &
December 2025 and 2024 was determined as 2 EWFIER 2025
follows for trade receivables: FRK2024F12 A
3THAMEIERREE
EWT :
More than More than
30 days 90 days
Current pastdue pastdue Total
HHEE AHE8
31 December 2025 20255 12H31H BN A 30H 90H @ar
Expected loss rate HHEER 0.07% N/AF#EMH N/A R
Gross carrying amount - #28RHI{E —
trade receivables g SN FIE 256,537 = - 256,537
Loss allowance EBERE 188 - - 188
More than  More than
30 days 90 days
Current past due past due Total
BEEE  AEER
31 December 2024 202412831 H BENER 30H 90H #et
Expected loss rate EHEER 0.07% N/ATRER NATER
Gross carrying amount - #28RTHEI{E —
trade receivables B 2 EWFIE 285,593 - - 285593
Loss allowance EBERE 188 - - 188
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3.

Notes to the Consolidated Financial Statements

e MBRRME

FINANCIAL RISK MANAGEMENT (Continued)

3.1

Financial risk factors (Continued)

(b) Credit risk (Continued)

(ii)

Impairment of financial assets (Continued)
Trade receivables (Continued)

There is no movements in the loss allowances
for trade receivables during the years ended 31
December 2025 and 2024.

The creation and release of provision for
impaired receivables (if any) would be
included in ‘Administrative expenses’ in the
consolidated statement of profit or loss and other
comprehensive income.

Trade receivables are written off when there is no
reasonable expectation of recovery. Indicators
that there is no reasonable expectation of
recovery include, amongst others, the failure
of a debtor to engage in a repayment plan with
the Group, and a failure to make contractual
payments for a period of greater than 180 days
past due.

3.

M EREE (&)
3.1 MBEBREE(F)

(b) 1EHEE (&)

(ii)

TRIEERE (&)
EZ WA ()

BHZEZ20258 K
2024%12A31H
IEFE BEZEK
FIEEBREILE

[SREAER L et
BIBR KRR (W0
B) BT AGRER
mRHMEE S
RETIT R X |
A o

it 4 4 T2 78 HA AT UK
B 5 EWFIE -
Al FHsE - |MEE
FEHWENEER
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.1 Financial risk factors (Continued)
(b) Credit risk (Continued)
(i)  Impairment of financial assets (Continued)
Trade receivables (Continued)

Other financial assets at amortised cost

Other financial assets at amortised cost mainly
include deposits for utilities and leases and other
receivables. The management of the Group
makes periodic collective assessments as well
as individual assessment on the recoverability
of other financial assets at amortised cost
based on historical settlement records and past
experiences. The Group measures credit risk
using Probability of Default (“PD”), Exposure at
Default (‘EAD”) and Loss Given Default (“LGD”).

° Other financial assets at amortised cost that
are not credit-impaired on initial recognition
are classified in ‘Stage 1’ and have their
credit risk continuously monitored by the
Group. The expected credit loss is measured
on a 12-month basis.
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3.

Notes to the Consolidated Financial Statements

FINANCIAL RISK MANAGEMENT (Continued)

3.1

Financial risk factors (Continued)

(b) Credit risk (Continued)

(ii)

Impairment of financial assets (Continued)
Trade receivables (Continued)

Other financial assets at amortised cost
(Continued)

o If a significant increase in credit risk
(specifically, when the debtor is more than
1 day past due on its contractual payments)
since initial recognition is identified, the
financial instrument is moved to ‘Stage 2’
but is not yet deemed to be credit-impaired.
The expected credit loss is measured on
lifetime basis.

o If the financial instrument is credit-impaired
(specifically, when the debtor is more
than 90 days past due on its contractual
payments), the financial instrument is then
moved to ‘Stage 3’. The expected credit loss
is measured on lifetime basis.

3.

e MBRRME
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Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued) 3. HHERKRER (&)
3.1 Financial risk factors (Continuea) 3.1 HMBEBRER (&)

(b)  Credit risk (Continued) (b) 1=/HEE ()

(i)  Impairment of financial assets (Continued) (iy SHEEREGE)
Trade receivables (Continued) B BN E (&
Other financial assets at amortised cost REERAGTEWN
(Continued) HithnEmEE (&
In view of the history of cooperation with ENREEEZE
the debtors and collection from them, the BEASIEROH

management of the Group believes that all of
the Group’s other financial assets at amortised

WRHESE » &
EEEERAS R

cost are classified in Stage 1 as at 31 December 2025F k2024 F
2025 and 2024, and the credit risk inherent in 128318 » K&
the Group’s outstanding other financial assets at B BT 5 1R 6 B AR
amortised cost is not significant. FENHEMERE

Net impairment losses on financial assets
recognised in profit or loss

During the year, the following reversal of

EESERE K
B AAEEF
RS AR T
BHHMSREE
B E A 15 AR AL
REK o

HEDEINEH
EENREBEF
2

FR - TIRERS

impairment losses were recognised in profit or BEREBERESR
loss in relation to impaired financial assets: AMEERBETE
R
2025 2024
20254 2024
RMB’000 RMB’000
ARKT T ARBT
Impairment losses 1B 15 15 1 [
reversal
Net reversal of impairment R4 AT EHY
losses on other financial HieREEN
assets at amortised cost W EE R EFE (40) (19)
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3. FINANCIAL RISK MANAGEMENT (Continued)

e MBRRME

3. MBERKEREHE)

3.1 Financial risk factors (Continued) 31 H¥RBREZE(E)
(c) Liquidity risk (c) EELER
The Group has significant cash and bank balances $§‘Eﬁk%fﬁ,$&iﬁ
and term deposits and liquidity risk is considered to be THEBREBRER R
minimal. Due to the dynamic nature of the underlying EJJ TRBERAR
business, the Group’s finance department maintains o HREBEEKEE
flexibility in funding by maintaining adequate cash and EME  NEBEWHK
cash equivalents. WEEZENERERR
=% 1E¢@1u:ﬁzﬁ% =
FENEEMN o
Cash flow forecasting is performed by the finance REREFARDEHAE
department of the Group. The Group’s finance BB EEEL o AEE
department monitors rolling forecasts of the Group’s B EEEHAREER
liquidity requirements to ensure it has sufficient cash to BESERWRENTEA
meet operational needs as well as the liabilities to other LREREEZEZRER
parties. BEEERREHMA
WafE -
The table below analyses the Group’s financial TR EAEENE R
liabilities into relevant maturity groupings based on EERRBEEEER
the remaining period at the balance sheet date to the HEIZEHNEH B MR
contractual maturity date. The amounts disclosed in T HA R 2 A AE B AN 2 R
the table are the contractual undiscounted cash flows. HABETHDN - R
FiEBESEASHRE
BIRERE
Between Between Total Carrying
Less than 1and2 2and5 Over  contractual amount
1 year years years 5years  cash flows liabilities
AURE
P& 152% 235% BiB5E nEAR ARREE
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETR  ARETR AREFR ARETRT ARETR ARETR
Asat 31 December2025 120254125318
Trade payables (Note 21)  ESEAEUE (Hzko1) 403,586 - - - 403586 403,586
Other payables and accruals ~ EftEMFUEREHER 66,619 - - - 66,619 66,619
Lease liabilities (Note 8) RESHE () 35,822 29,295 45,648 25,886 136,651 116,570
Total @t 506,027 29,295 45,648 25,886 606,856 586,775
Asat31December2024  #2024512A31H
Trade payables (Note 21) B ARA7uE (Wi21) 482,210 - - - 482,210 482,210
Other payables and accruals ~ EftEMFUEREER 72,044 - - - 72,044 72,044
Lease liabilities (Note 8) HESHE () 30,127 21,531 40,871 18,406 110,935 93,519
Total @t 584,381 21,531 40,871 18,406 665,189 647,773
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mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.2 Capital management
(@) Risk management
The Group’s objectives when managing capital are to

° safeguard the Group’s ability to continue as
a going concern, so that they can continue to
provide returns for shareholders and benefits for
other stakeholders, and

° maintain an optimal capital structure to reduce
the cost of capital.

In order to maintain or adjust the capital structure, the
Group may adjust the amount of dividends paid to
shareholders, or return capital to shareholders, issue
new shares or sell assets to reduce debt.

As the Group has no external borrowing and has a
net cash position (see Note 32(d)) in 2025 and 2024,
management considers that the capital risk of the
Group is low.
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3.

Notes to the Consolidated Financial Statements

e MBRRME

FINANCIAL RISK MANAGEMENT (Continued)

3.3 Fair value estimation

Financial assets and liabilities

(@

Fair value hierarchy

This section explains the judgements and estimates
made in determining the fair values of the financial
instruments that are recognised and measured at fair
value in the consolidated financial statements. To
provide an indication about the reliability of the inputs
used in determining fair value, the Group has classified
its financial instruments into the three levels prescribed
under the accounting standards as follows:

Level 1:

Level 2:

Level 3:

The fair value of financial instruments traded in
active markets (such as publicly traded derivatives,
and equity securities) is based on quoted market
prices at the end of the reporting period. The
quoted market price used for financial assets
held by the Group is the current bid price. These
instruments are included in level 1.

The fair value of financial instruments that are
not traded in an active market (for example,
over-the-counter derivatives) is determined using
valuation techniques which maximise the use of
observable market data and rely as little as possible
on entity-specific estimates. If all significant inputs
required to fair value an instrument are observable,
the instrument is included in level 2.

If one or more of the significant inputs is not
based on observable market data, the instrument
is included in level 3. This is the case for private
equity fund investments, unlisted equity securities,
and wealth management products.

3.

MBEREE (&
3.3 DFEMF

THEERER

(a 2FEEH

B
BRE
Rt

AREERS Y
AL N FEER
MEBMTAQF

18 B 1F H B9 #) I &% (d

Hoh
F A
EisE
st g

A=ZE
F-E:

BHEEATE
ABENTERE
 AEERES
BESBMIAESD
» BIRANT

HREMS LR S
RRNEMTIA (W
AHEENTET
BRERAFES)  H
DFETIRERK
EHRTISREM
AE o ARERA
MEREERAT
S RERNATE
WRE - ZETAS
AE—E -

B HRARBAARED

ELRZNERMT
B(WEMTET
B) - HDF¥ET
ERGERTME
E o ZEMERN
EEFATEED
% S5 X0 B ) KR
STHERNMET -
WIAXFERS
NMBEERBAY
BAUBE  AZAT
B AEZE-

T —EHZEER

WAHBLIFER
TEEmSHE
AZITRFASE=
E-LEREES
RE - FLEMRAX
EEREMERD
BUERR -

2025 Annual Report F [ 3§ &

295



Notes to the Consolidated Financial Statements

mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)

3. MBERKREREE)

3.3 Fair value estimation (Continued) 3.3 AT EMEF (&
Financial assets and liabilities (Continued) THEERBE (1)
(@) Fair value hierarchy (Continued) (@ AVEEHRGE
Note Level 1 Level 2 Level 3 Total
At 31 December 2025 #2025%12A310 i %-E $°RB %= #st
RMB’000 RMB’000 RMB’000 RMB’000
AR¥TT AR¥Tn AR¥ETT AR®ETR
Financial assets SHEE
Financial assets at fair value through 22 FE:T ABEN
profit or loss (FVPL) SREE (BROTE
FAEENSH
EE) 16
- Unlisted investment in AFTP (i) -REAGESER
TEMFELS
B4 () - 65085 - 65085
- Unlisted equity securities -k EmREES - - 75,977 75,977
- Private equity fund investments ~ — AEREELRE - - 60,061 60,061
- Treasury investments - BHRE - - 153876 153,876
Total fst - 65,085 289,914 354,999
Note Level 1 Level 2 Level 3 Total
At 31 December 2024 $%2024%12A310 M £-FE £FE £=FE act
RMB'000 RMB'000 RMB’000  RMB’000
ARETT ARETH AR®ETn AR®ETR
Financial assets SHEE
Financial assets at fair value through 22 FE:t ABEMN
profit or loss (FVPL) LREE (BROTE
ATABEN
SREE) 16
- Unlisted investment in AFTP (i) -REGESRET
TEMFELS
KRE() - 60,700 - 60,700
- Unlisted equity securities - ETRAR S - = 75,043 75,043
- Private equity fund investments ~ — AEREEELRE - - 73,741 73,741
- Treasury investments -BHRE - - 146,743 146,743
Total st - 60,700 295,527 356,227
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e MBRRME

3. FINANCIAL RISK MANAGEMENT (Continued)
3.3 Fair value estimation (Continued)
Financial assets and liabilities (Continued)
(@) Fair value hierarchy (Continued)

(i) As at 31 December 2025 and 2024, the Group’s
financial assets that are measured at fair value
using level 2 inputs represent investment in an
assemble fund trust plan (the “AFTP”) that are
redeemable on demand and with quoted net
worth (i.e. the unit return) published by the trust
company on a weekly basis. Although the quoted
net worth of the AFTP is considered observable,
it is included in level 2 as such AFTP is not traded
in an active market.

There were no transfers between each level for
recurring fair value measurement during the year.

The Group’s policy is to recognise transfers into and
out of fair value hierarchy levels as at the end of the
reporting period.

3.

M5 EREE (&)

3.3 ATEME (&)
THEEREE (&)
(a) RDFEERGE)

() 20255 &2024
F£12H318 + &
EEEAE-ER
AEEZE N FER
ENEHEERAY
SEEeEFAE
(TRE&E2EES

2 HRE TR
EREM - WHE
ARFEERMF
BEHRE (NEMLD
) BEESE
TR ENFEE
BERADZTEH
= BRRZEE
BEEETFER
BHEERBME LR
5 EWETAE =
B o

FREEMHQAFETE
BEEBRzBLBER -

REBBRBEDRHK
EHRRAFEERNE
AREH o
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mEMBRRME

3. FINANCIAL RISK MANAGEMENT (Continued) 3. HMBERERE (&)
3.3 Fair value estimation (Continued) 3.3 AATEME (E
Financial assets and liabilities (Continued) SHEERARE (B
(b) Fair value measurements using significant unobservable b) AFEFEFEAERT
inputs (Level 3) AERR ARE (F=
E)
The following table presents the changes in level 3 TRENEZE2025%F12
items for the periods ended 31 December 2025 and 31 HA31HX2024%F12 8
December 2024: S1THIEHEE=ETA
B E
Treasury
investments
Unlisted Private  and wealth
equity  equity fund management
securities  investments products Total
N LERE  BERMRER
BAES Eene BHER @3t
RMB’000 RMB’000 RMB’000 RMB’000
ARETT ARETRT AR¥FR ARETR
Opening balance at 1 January 2024 202451 A1 K
ENER 74,466 66,862 - 141,328
Additions NE = 6,974 3,561,411 3,568,385
Disposals (including realised gains HE (BERNEREIN
recognised in profit or loss) EERNE) - - (3423078  (3,423,078)
Gains/(losses) recognised in other income  AELAIRA K Wi B4R
and gains - net B2t/ (FE)" 577 95) 8,410 8,892
Closing balance at 31 December 2024 7202412 A31 AHY
EXRGH 75,043 73,741 146,743 295,527
Additions () NE() - 1,241 6,751,428 6,752,669
Disposals (including realised gains LE (BERERRIN
recognised in profit o loss) () EEEUH)() - (0813  (6756951)  (6,766,764)
Gains/(losses) recognised in other income and A EAIMA K i B 48
gains - net* B2t/ (FE)" 934 (5,108) 12,656 8,482
Closing balance at 31 December 2025 72025412 431 A A
FR&GH 75,977 60,061 153,876 289,914
* Includes unrealised gains/(loss) recognised * BIEIR & HIR T &g
in profit or loss attributable to balances RERBRNAER
held at the end of the reporting period s/ (E8)
2025 20254 934 (5,108) 6,795 2,621
2024 20245 577 (95) 4,332 4,814
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3. FINANCIAL RISK MANAGEMENT (Continued)

3.3 Fair value estimation (Continued)

Financial assets and liabilities (Continued)

(b)

Fair value measurements using significant unobservable
inputs (Level 3) (Continued)

(i) During the year ended 31 December 2025 and 2024, the
additions and disposals of financial assets at fair value
through profit or loss mainly represented purchases and
redemptions of various wealth management products
(“WMPs”) from reputable financial institutions in the
Chinese mainland and international financial institutions
outside of the Chinese mainland. These wealth
management products were highly liquid investments
which were either redeemable on demand or with a
short maturity ranging from 3 days to 114 days (2024:
7 days to 91 days). The principals of these wealth
management products ranged from RMB3 million
to RMB100 million (2024: RMB2 million to RMB100
million).

Valuation processes

The Group has a team of personnel who performs
valuation on these level 3 instruments for financial
reporting purposes. The team determines the fair
value of these level 3 instruments based on available
information obtained from the relevant counter parties
(including the management of unlisted investees, the
general partners of the private equity funds as well
as the banks sponsoring and managing the treasury
investments and WMPs, etc), at least twice every
financial year, which coincides with the Group’s
semi-annually reporting dates.

e MBRRME
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REMBE MR
3. FINANCIAL RISK MANAGEMENT (Continued) 3. HHERKRER (&)
3.3 Fair value estimation (Continued) 3.3 AFEME (E)
Financial assets and liabilities (Continued) THEEREE (&)

(d) Valuation inputs and relationships to fair value

The following table summarises the quantitative
information about the significant unobservable inputs
used in level 3 fair value measurements and how a
reasonable change in the input would affect the fair

d HEBABBREQNTF
EHEE

TRPLEE=F Q¥
EHfEAERTTEH
SMARBHEENER
ERRBAHBHNEE

value: 2ERHENMTELNT
=R
Fair value at Range of inputs
DEER B YRR
31December 31 December  Valuation  Significant 31 December 31 December  Relationship of unobservable
Description 2025 2024 Techniques  un-observable inputs 2025 2024 inputs to fair value
2258 20045 20055 204E
423 2RA3%E  12A3E  fERE  EXTUERRAUR 128318 128318 FUERRAMBEATENERG
RMB'000 RMB'000
ARETR  ARETR
Unlisted equity 15911 75043 Market Enterprise value o EV/Sratio:  PSratio:42  Increased or decreased EV/S ratio/PS ratio
securites () comparable  sales (EV/S) 246 by 1 would increase or decrease fair value
companies DLOM: by RMB19,000,000 (2024: RMB20,009,000).
Price to sales ratio DLOM: 15.7%
(‘PS ratio) 26% Increased or decreased DLOM by 10%
would decrease or increase fair value by
Discount for lack of RMB3,016,000 (2024: RMB1,576,000).
marketability (‘DLOM’)
FLRRARS() 75,917 B3 TRALE  HEEEVN) EVSE:  PSE:42  PSE/EVISEEMAEMEEATELN
27 246 P ARE19,0000007T
DLOM:  (2024% : AR?%20,009,0007) °
% ([PS% ) DLOM: 15.1%
%% DLOMEME B 0% EATERD S
RZmERBtERE SEMARH3,016,0007
(T'oLom)) (20245 : ARH1,576,0007C) °
Private equity fund 60,061 73741 Net Asset N/A N/A NA  NA
investments (i) Value
IERRELRE() 60,061 B EERE  TER TR TER TER
Treasury 153,876 146,743 Net Asset N/A N/A NA  NA
investments (ii) Value
TREIR (i) 153,876 743 EEFE  TER TER TER TER
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3. FINANCIAL RISK MANAGEMENT (Continued)

3.3 Fair value estimation (Continued)

Financial assets and liabilities (Continued)

(d) Valuation inputs and relationships to fair value
(Continued)

Notes:

(i)

)

(ii)

For unlisted equity securities as at 31 December 2025
and 2024, the fair values are determined by using the
market approach and the significant unobservable
inputs include the valuation multiples, such as PS ratio
and DLOM. Management determines the valuation
multiples with reference to the respective multiples
of comparable companies, as adjusted by the lack of
marketability that market participants would consider
when estimating the fair value of these investments.

The Group determines the fair value of the private
equity fund investments as at 31 December 2025 and
2024 based on the net asset values of the private equity
funds with underlying assets and liabilities measured
at fair value as reported by the general partners of the
funds.

As at 31 December 2025 and 2024, the balance
of treasury investments represents the Group’s
investments in debt instruments issued by certain
reputable financial institutions with underlying
investments including zero coupon note and certain
investments in open-ended funds. All these debt
instruments are measured at fair value through profit or
loss as their returns are not solely payments of principal
and interest. Management determines the fair values of
these investments based on the statements provided
by the custodian bank, who derives the market price of
each investments based on the net asset values of the
underlying investments as reported by the respective
note issuer or fund managers. The related valuation
technique are developed by the custodian bank and
the respective note issuer or fund managers of the
underlying investments, which are not disclosed to the
Group.
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mEMBRRME

CRITICAL ESTIMATES AND JUDGEMENTS

The preparation of financial statements requires the use of
accounting estimates which, by definition, will seldom equal the
actual results. Management also needs to exercise judgement in
applying the Group’s material accounting policies.

Estimates and judgements are continually evaluated. They are
based on historical experience and other factors, including
expectations of future events that may have a financial impact
on the Group and that are believed to be reasonable under the
circumstances.

(@) Net realisable value of inventories

Net realisable value of inventories is the estimated selling
price in the ordinary course of business, less estimated costs
of completion and the estimated costs necessary to make
the sale. These estimates are based on the current market
condition and historical experience of manufacturing and
selling products of similar nature. Management reassesses
these estimates at each balance sheet date.
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Notes to the Consolidated Financial Statements

4. CRITICAL ESTIMATES AND JUDGEMENTS (Continuead)

(b)

Current and deferred income taxes

The Group is subject to income taxes in different
jurisdictions. Significant judgment is required in determining
the worldwide provision for income taxes. There are certain
transactions and calculations for which the ultimate tax
determination is uncertain during the ordinary course
of business. The Group recognises liabilities based on
estimates of whether additional taxes will be due. Where
the final tax outcome of these matters is different from the
amounts that were initially recorded, such differences will
be reflected in the income tax expense and deferred income
tax provisions in the period in which such determination is
made. In addition, the realisation of future income tax assets
is dependent on the Group’s ability to generate sufficient
taxable income in future years to utilise income tax benefits
and tax loss carry-forwards. Deviations of future profitability
from estimates or in the income tax rate would result in
adjustments to the value of future income tax assets and
liabilities that could have a significant effect on the income
tax expenses.

Dividends derived from the Company’s subsidiaries in
Chinese mainland to foreign investors are subject to
withholding tax at the rate of 5% (2024: 5%). The Group
regularly assesses its needs to make distributions out of its
subsidiaries in Chinese mainland. In this regard, deferred
income tax liability will be provided on the undistributed
profits to the extent they are expected to be distributed in
the foreseeable future.
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o

B BHRME

REVENUE AND SEGMENT INFORMATION

Management determines the operating segments based on
the reports reviewed by the chief operating decision makers
(the “CODMSs”, being the executive directors of the Company)
that are used to make strategic decisions. Operating segments
are reported in a manner consistent with the internal reporting
provided to the CODMs.

The Group’s revenue, expenses, assets, liabilities and capital
expenditure are primarily attributable to the manufacturing and
sales of hot pot condiment, compound condiment, convenient
ready-to-eat food products and others to third party and related
party customers, which are considered by the CODMs as one
segment. The Group’s principal market is Chinese mainland and
its sales to overseas customers contributed to less than 10% of
the Group’s total revenue for the years ended 31 December 2025
and 2024. Accordingly, no geographical information is presented.

As at 31 December 2025, the carrying amounts of the non-current
assets (other than financial assets and deferred income
tax assets) located in the PRC amounted to approximately
RMB2,117,354,000 (2024: RMB1,996,046,000) and those as
located in other countries and regions amounted to approximately
RMB317,026,000 (2024: RMB292,085,000).
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e MBRRME

5. REVENUE AND SEGMENT INFORMATION (Continuead) 5. WARSHER (E)
BEMARIEDHBWABANT

Breakdown of revenue by product category is as follows:

Year ended 31 December
HE12A31HLEE

2025 2024
2025 2024 %
RMB’000 RMB’000
AREET T ARETT
Revenue recognised at point in time R — BRI
Hot pot condiment & CEE !
— Third parties —%= 2,476,942 2,332,137
— Related parties — BAEE S 1,560,621 1,753,229
Subtotal NEE 4,037,563 4,085,366
Compound condiment BaAwE
— Third parties —-%= 778,073 721,307
- Related parties — @A 137,729 65,331
Subtotal PR 915,802 786,638
Convenient ready-to-eat food products FERRR
— Third parties —¥=5 1,431,437 1,449,352
- Related parties — BEEE TS 132,707 155,334
Subtotal NF 1,564,144 1,604,686
Others Hith
— Third parties —-%= 95,057 62,879
Total et 6,612,566 6,539,569

B EAEERADEER
2025F K 2024%F 1231 HILFE
REBHBRAL27.7% % 30.2% ©

Revenue from sales attributable to related parties accounted for
approximately 27.7% and 30.2% of the Group’s total revenue for
the years ended 31 December 2025 and 2024, respectively.
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mEMBRRME

5.

REVENUE AND SEGMENT INFORMATION (Continued)

Accounting policies of revenue recognition

U

(i)

Sale of goods — wholesales

For wholesale business, sales of goods are recognised
when control of the products has been transferred. Control
is considered to be transferred at the point in time when
the products have been delivered to the wholesaler, the
wholesaler has full discretion over the channel and price to
sell the products, there is no unfulfilled obligation that could
affect the wholesaler’s acceptance of the products. Delivery
has occurred when the products have been shipped to the
specific location, the risks of obsolescence and loss have
been transferred to the wholesaler, and the wholesaler have
accepted the products.

No significant element of financing is deemed present as the
sales are made with a credit term of 30-90 days, which is
consistent with market practice.

A receivable is recognised when the goods are delivered,
since this is the point in time when the consideration is
unconditional because only the passage of time is required
before the payment is due.

Sale of goods - on-line

Revenue from the sale of goods on the internet is recognised
at the point that the control of the products has been
transferred, being when the products are delivered to
the customers and there is no unfulfilled obligation that
could affect the customer’s acceptance of the products.
Transactions are settled by credit or payment card or
through on-line payment platforms.
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mEMERERMETE
INTANGIBLE ASSETS 6. EEEE
Trademark Software Total
5k 0" at
RMB’000 RMB’000 RMB’000
AR¥Fx AR¥®TFRT AR®TR
At 1 January 2024 7202441810
Cost BN 160 41,852 42,012
Accumulated amortisation HET#es 91) (29,937) (30,028)
Net book amount BRmERE 69 11,915 11,984
Year ended 31 December 2024 #{£2024512H31HIL&EE
Opening net book amount FHEREFE 69 11,915 11,984
Additions B - 4,506 4,506
Amortisation charge BIEER (16) (6,224) (6,240)
Closing net book amount FERIREEE 53 10,197 10,250
At 31 December 2024 MR2024%F12H31H
Cost DN 160 46,358 46,518
Accumulated amortisation Z5 e (107) (36,161) (36,268)
Net book amount EREFRE 53 10,197 10,250
Year ended 31 December 2025 #{£2025512H31HILEE
Opening net book amount FAEREEE 53 10,197 10,250
Additions NE 41 1,738 1,779
Write-off HEE - (280) (280)
Amortisation charge HEER (17) (4,330) (4,347)
Exchange rate difference EXEE - 10 10
Closing net book amount FRIEMZEE 77 7,335 7,412
At 31 December 2025 R2025F12H31H
Cost DN 201 45,766 45,967
Accumulated amortisation Zotigs (124) (38,431) (38,555)
Net book amount EREEE 77 7,335 7,412
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e BRI
6. INTANGIBLE ASSETS (Continued) 6. EEEE#E)
Amortisation expenses has been charged to profit or loss as BEBRENEEPHR - FIRm
follows: T:
Year ended 31 December
BZEZ12A31HILEE
2025 2024
20254 2024F
RMB’000 RMB’000
AR¥FT ARET T
Cost of sales SHER A 281 321
Distribution expenses REERA S 366 1,322
Administrative expenses THAX 3,700 4,597
Total @t 4,347 6,240
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mEMERERMETE
PROPERTY, PLANT AND EQUIPMENT 7. WE-BERHE
Freehold Equipment Vehiclesand  Leasehold Construction
land  Buildings Machinery andothers  furniture improvements in progress Total
KAEELH gx & BERER EHRRE HERE  ERIE )
RMB'000  RMB'000  RMB'000  RMB'000  RMB'000 RMB'000  RMB’000  RMB’000
ARETR  ARETR ARETR ARETR ARETR ARETn ARETn ARETR
As at 1 January 2024 R202451A1H
Cost i 36,785 866,973 805,354 312,098 16,951 76,964 199,034 2,314,159
Accumulated depreciation  Z3HFE - 552 peT2%) (106863 885 (26990 - [505264)
Net book amount REFE 36,785 771,451 538,122 205,435 8,094 49,974 199,034 1,808,895
Year ended 31 HE2024%12A31H
December 2024 LR
Opening net book amount ~ EAIBREFE 36,785 771,451 538,122 205,435 8,094 49,974 199,034 1,808,895
Additions HE - 423 112,524 33,086 4,000 9,303 143013 302,349
Disposals/write-off RE/ 4% - - (3,900 (1,702 (623) - - (6,225)
Transfers &z - 74,007 33,465 9,740 - 21,669 (138,881) -
Depreciation charge FEBR - (4095 (8888T) (3719 (2.291) 9819 - (166870
Exchengerate difference ~~ EXEE 937 3575 6 (1770 15 9 (1599 4989
Closing netbook amount £ XE & FE 31,122 815,361 597,100 211,010 9,1% i 201573 1,943,138
Asat31December 2024  #2024£12R31
Cost A 31,122 945,241 945,131 350,112 20,025 107,985 201,573 2,607,789
Accumulated depreciation  Z3HFE - (129880 (48031) (139102 (10830 (36809 - (B64651)
Net book amount REFE 31,122 815,361 597,100 211,010 9,1% mim 201573 1,943,138
Year ended 31 HZ2025%12A31H
December 2025 LEE
Opening net book amount ~ EAIBREFE 37,122 815,361 597,100 211,010 9,195 niam 201,573 1,943,138
Additions HE - 1,057 112,705 22,645 2,448 10,587 213554 362,996
Disposals/write-off RE/ B& - (150) (2,147) (1,951) (19 - - (4,267)
Transfers &z - 174,964 1,11 25,926 4 3,10 (206,315) -
Depreciation charge nEER - (37,180) (99,513) (36,900) (2,512) (12,806) - (188911)
Exchangerate difference ~ ERER 1,753 5,931 1,700 1,131 3 121 3 10,674
Closing net hook amount £ RIREFE 30475 950,083 611,556 221,861 9,151 72789 208815 2,123,630
Asat31December 2025  #2025512831H
Cost A 39475 1,127,622 1,053,508 382,553 22,320 122,403 208815 2,956,696
Accumulated depreciation  Z3fiTE - (167,639)  (441,952)  (160,692) (13,169) (49,614) - (833,066)
Net book amount REEE 39,475 959,983 611,556 221,861 9,151 72,789 208815 2,123,630
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A B IRRMEE
7. PROPERTY, PLANT AND EQUIPMENT (Continued) 7. W% BERRE (E)
Depreciation is calculated using the straight-line method to MENERERME ﬂﬁ“&}%‘&%ﬂ%
allocate the costs of property, plant and equipment, net of their ML ET A E A FE S B EAA (4
residual values, over their estimated useful lives as follows: MRERIERMEE) » 15T ¢
o Buildings 20-50 years
BF 20-50%F
° Machinery 5-10 years
HeR 5-10%F
° Equipment and others 3-5 years
RIBREAM 3-5%
° Vehicles and furniture 5 years
EHRKE 5
° Leasehold improvements 5 years or over lease term, whichever is shorter
HEEE SEHEH (UBREEARE)
See Note 38(c) for the other accounting policies relevant to BB  BERZENHEMEE
property, plant and equipment. BUR - E2BMEE38(c) ©
Depreciation expenses has been charged to profit or loss as WERXEREZTNE » JIRA
follows: ™
Year ended 31 December
HZEZ12A31HLEE
2025 2024
20254 20244
RMB’000 RMB’000
ARBTT ARBT T
Cost of sales SHER A 145,686 125,583
Distribution expenses REEB S 1,558 3,573
Administrative expenses THEX 41,667 37,714
Total HEt 188,911 166,870
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LEASES

Notes to the Consolidated Financial Statements

This note provides information for leases where the Group is a
lessee. The Group leases various offices, warehouses and has
land use rights under long-term lease agreements. Lease terms
are negotiated on an individual basis and contain a wide range
of different terms and conditions. The lease agreements do not
impose any covenants, but leased assets may not be used as
security for borrowing purposes.

(i)

Amounts recognised in balance sheet

The following amounts are recognised in the consolidated

balance sheet:

e MBRRME

HE

ZHEEIEEAREEREEA
FRETMAEHNMER - AEEEZ R
HEHBZEESERLE - REL
BER T ERE - HERTTIRE
BIEERER  UEEREREMNK
R AR o 1H 155 8 30 B e NAE AR
L BHEEETNSREERE
1% o

) REERBERARRHIR
UTEHERGREERERA

s
.

As at 31 December

Mm12H31H
2025 2024
20254 20244
RMB’000 RMB’000
ARBT T ARBT
Right-of-use assets EREEE
Land use rights T b AR 170,564 174,343
Leased properties and warehouses HEMEREE 112,466 90,548
Total wat 283,030 264,891
As at 31 December
®12831H
2025 2024
20254 2024
RMB’000 RMB’000
AR¥T T ARBT T
Lease liabilities HEaR
Current B 31,231 26,416
Non-current IR 85,339 67,103
Total et 116,570 93,519

During the year ended 31 December 2025, the additions
to land use rights and leased properties and warehouses
amounted to RMB1,036,000 and RMB61,830,000 (2024:
RMB32,178,000 and RMB47,724,000), respectively.

B Z2025F12831HILEF
E - tiifEAEMBEEYE
RREHESBEI A A
K#®1,036,000t kAR
61,830,000t (20244 : A
RK#32,178,000t kK AR
47,724,0007T) °
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mEMBRRME

8. LEASES (Continued)

(i) Amounts recognised in balance sheet (Continued)

8.

HE (&)

) REEEERAEANRE

(&
Movements on the Group’s right-of-use assets are as follow: AEBGFAEEEZBHNOT :
2025 2024
20254 2024 5
RMB’000 RMB’000
AR¥TT ARETT
At 1 January W1H1H
Cost AN 370,578 309,212
Accumulated depreciation Z2FTINE (105,687) (82,298)
Opening net book amount FVREFE 264,891 226,914
Year ended 31 December HBZ12RA310LLEE
Opening net book amount FYREFEE 264,891 226,914
Additions NE 62,866 79,902
Depreciation charge EER (36,522) (32,477)
Termination of leases HEKILE (8,499) (9,558)
Exchange rate difference EREH 294 110
Closing net book amount FRIREEE 283,030 264,891
At 31 December M®12A31H
Cost A 367,164 370,578
Accumulated depreciation HEHE (84,134) (105,687)
Closing net book amount FRIRMEEE 283,030 264,891
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8.

Notes to the Consolidated Financial Statements

LEASES (Continued)

(ii)

(iii)

(iv)

Amounts recognised in profit or loss

The following amounts are recognised in profit or loss:

e MBRRME

HE (&)

(ii)

R AR TR

LTSN Em AR

Year ended 31 December

HE12A31HLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR®T T ARBT
Depreciation charge of right-of-use  {EAEZENFEER
assets
Land use rights T b AR 4,796 4,035
Leased properties and warehouses HEMEREE 31,726 28,442
Total @t 36,522 32,477
Interest expense (included in finance FMEXE FFARE
costs) FRAR) 4,538 4,910
Expense relating to short-term leases ~ ESEHAfHEREH
(included in cost of sales and B (FFASHER A
administrative expenses) RITHBX) 12,898 10,579
Net gains on termination of leases AER R FE (364) (485)

The total cash outflow for leases in 2025 was RMB48,722,000
(2024: RMB47,489,000).

Accounting policies of leases

Leases are recognised as a right-of-use asset and a
corresponding liability at the date at which the leased asset
is available for use by the Group.

Contracts may contain both lease and non-lease
components. The Group allocates the consideration in the
contract to the lease and non-lease components based on
their relative stand-alone prices. However, for leases of real
estate for which the Group is a lessee, it has elected not
to separate lease and non-lease components and instead
accounts for these as a single lease component.

(iii)

(iv)

2025 FHEMHBE SR
wmEEs N\ RE#48,722,0007T
(20244 : AR47,489,000
JT) °

HESHEER

ERSEERAERAEEE
ZH  HEREIREREE
EMEEEE -

BHNREEHERFESS
2 o REBERBEEAEAHBIH
BEREEONRESIBREEE
KIFHEERD o A > BAE
BEAERBEABERLEM
= HEEETESHERF
HERD - MEFZEHEEA
RERE—HEEHND -
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mEMBRRME

8.

LEASES (Continued)

(iv) Accounting policies of leases (Continued)

Lease terms are negotiated on an individual basis and
contain a wide range of different terms and conditions. The
lease agreements do not impose any covenants other than
the security interests in the leased assets that are held by
the lessor. Leased assets may not be used as security for
borrowing purposes.

The lease payments are discounted using the interest rate
implicit in the lease. If that rate cannot be determined, the
lessee’s incremental borrowing rate is used, being the rate
that the individual lessee would have to pay to borrow
the funds necessary to obtain an asset of similar value in
a similar economic environment with similar terms and
conditions.

To determine the incremental borrowing rate, the Group:

° where possible, uses recent third-party financing
received by the individual lessee as a starting point,
adjusted to reflect changes in financing conditions
since third party financing was received,

° uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk for leases held
by the Group, which does not have recent third party
financing, and

o makes adjustments specific to the lease, e.g. term,
country, currency and security.

Right-of-use asset are generally depreciated over the shorter
of the asset’s useful life and the lease term on a straight-line
basis. If the Group is reasonably certain to exercise a
purchase option, the right-of-use asset is depreciated over
the underlying asset’s useful life.

Payments associated with short-term leases are recognised
on a straight-line basis as an expense in profit or loss.
Short-term leases are leases with a lease term of 12 months
or less without a purchase option.

See Note 38(j) for the other accounting policies relevant to
leases.

314 EEEREZERARALT Yihai International Holding Ltd.

8.

HE (&)
(iv) HESFHEER &

BRI IR BB B 5L
I8 & & RE (B AR AR
o REBAFIFHEEER
EREDRN  HEHRLEE
EMRE - HEEENEH
PEERRIER -

HENRERREERNS =R
iR o MREEWEZANZR
B SR A AR A BV 15 8 R R
2= BMERI A A BB
BRETESEEMEINE
E - ELURRAIRHEAE
EMMBATHRIE

RETREARIE KK
:

o HEHEERRT - EAME
BIFEBEANROEFHE
=HTRMERHBRREDR
AELURMRBESEE=
T3 b LA B E R ¢ Y

23

o ERRME - BRAMAE
SEAEERENEHN
B (BOE AL MEE= TRt
&) ARERBRE . R

e ETHERMBANNSA
2 fImHR - Bx -
BRI -

EREEE -—RRNEENTE
REMREEH (UREES
) RIRESETUTE - fd
AEBSERETEBERE
- BIE HEEENEREE
B RIE A F R T LT E -

B RAEMEEN Y FIRER
ERERERRMX o EHA
EREHERR12@ARUT
HHE E R R R

FEAEENEMETHRE B
S HMEE38(j) °



9.

SUBSIDIARIES

(a)

Notes to the Consolidated Financial Statements

e MBRRME

The Group’s subsidiaries at 31 December 2025 are

set out below:

Issued and fully

B B 2 7

(a) AKEMEMN2025F12A31HH
MEATRFIMT

paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishmentand kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
AL/ B BRTRARERR FRRERNEN
NAER FERRRY IERBRARHE Ra/#mes  KERFANAERES iRt 2
2025 2024 2025 2024
255 AUF  NBF  0UF
% % % %
Directly held:
ERBE
Yihai Ltd. British Virgin Islands Limited Investment holding and USS1 100% 100% - -
liability company consulting in British Virgin
Islands
Yinai Ltd. ABECHEEREMNT ARBRLBEUSRER 1£7 100% 100% - -
ket
Indlrectly held:
B -
Yihai (China) Food Co., Ltd. Hong Kong Limited liability  Investment holding, HK$10,000,000 100% 100% - -
company consulting, and sales of
hot pot condiment and
compound condiment in
Hong Kong
s (1E) RRAERAA EHEREALT EEBUSRERR A 1000000087 100% 100% - -
REEXBRRAEES
Bl
Yihai (Singapore) Food Pte. Ltd.  Singapore Limited liability ~ Sales of hot pot condiment SGD5,000,000 100% 100% - -
company and compound condiment
in Singapore
BiS (R &RERAR HEERELAT FATMRSEEXBIRAE 50000005 MR 100% 100% - -
R
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Notes to the Consolidated Financial Statements

A B IRRMEE
9. SUBSIDIARIES (Continued) 9. MBAR (&)
(a) The Group’s subsidiaries at 31 December 2025 are (a) AEEA2025F12A318H
set out below: (Continued) MEBARRIMT : (&
Issued and fully
paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2UF 20255 2024%
% % % %
Indlrectly held:
FRRE
Yihai (US) Food Inc. USA Incorporated company - Sales of hot pot condiment US$100,000 100% 100% - -
and compound condiment
in the United States
B (28) RERAR EXEERALAR EXEHENBRRNEE 1000007 100% 100% - -
CELv
Yihai (Australia) Food Proprietary ~ Australia Limited liability ~ Sales of hot pot condiment AUD10,000 100% 100% - -
Limited company and compound condiment
in Australia
BE(RN) aR3ERRAT  RANZAREMLE  ERANDHEEXEIRH 1000087 100% 100% - -
EEQFH
Taiwan Yihai Food Co., Ltd. Taiwan Limited liability Sales of hot pot condiment ~ TWD6,500,000 100% 100% = =
company and compound condiment
in Taiwan
Taiwan Yihai Food Co,, Ltd. REEREMLE ERBEENBARHEE  6,50000085% 100% 100% - -
CELv!
Yihai Food (Thailand) Co., Ltd. ~ Thailand Limited liability ~ Manufacture and salesof ~ THB523,000,000 100% 100% - -
company hot pot condiment and
compound condiment in
Thailand
BERR (28 BRAR ZERREMRLA ERELERHENBIR  523,000,000%K 100% 100% - -
REERERA
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9.

Notes to the Consolidated Financial Statements

e MBRRME

SUBSIDIARIES (Continued) 9.

(a)

The Group’s subsidiaries at 31 December 2025 are
set out below: (Continued)

Issued and fully

M8 2> 7 (48)

(@) AEER2025F12831BH

MEARRIMT :

(#&)

paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2UF 20255 2024%
% % % %
Indlrectly held:
FERE .
Yihai (Korea) Food Co., Ltd. South Korea Limited liability Sales of hot pot condiment ~ KRW989,990,000 100% 100% - -
company and compound condiment
in South Korea
Yihai (Korea) Food Co,, Ltd. BEBREMALTA HEEEENBARAEE  989,090,000% 7 100% 100% - -
CELv
Yihai Natural Food Manufacturing ~ Malaysia Private limited Manufacture and sales of MYR 9,000,000 100% 100% - -
Sdn. Bhd. company hot pot condiment and
compound condiment in
Malaysia
Yihai Natural Food Manufacturing - SRESHABREALT EERATLERFENS 9,000,000 100% 100% - -
Sdn. Bh. AR EE S R FRELESE
Yihai (UK) Food Ltd. The United Kingdom Limited Sales of hot pot condiment (GBP1,000,000 100% 100% - =
liability company and compound condiment
in the United Kingdom
B (28) RRERAR RERREMRLA ERBEEAEARAEE  1,000,000%5 100% 100% - -
CELv
Yhai (Shanghai) Food Co,, Ltd. () ~ Chinese mainland Limited ~ Sales of hot pot condiment ~ US$25,000,000 100% 100% - -
liability company and compound condiment
in China
B (L) RRERAH() TERMEREALAR  EEEEANERRAEE 2500000037 100% 100% - -
CELv!
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Notes to the Consolidated Financial Statements

mEMBRRME

9. SUBSIDIARIES (Continued)

9.

(a) The Group’s subsidiaries at 31 December 2025 are
set out below: (Continued)

Issued and fully

M8 2> 7 (48)

(@) AEER2025F12831BH

MEARRIMT :

(#&)

paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2024% 20255 2024%
% % % %
Indlrectly held:
FRRE
Yihai (Zhengzhou) Food Co., Ltd. ~ Chinese mainland Limited ~ Manufacture and sales of RMB1,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
B (B &mERAR TEREERERAR  ATELEREEAEER  ARR1,000,0007 100% 100% - -
REEAERA
Chengdu Yueyihai Co., Ltd. Chinese mainland Limited ~ Manufacture and sales ofhot ~ RMB1,000,000 100% 100% - -
liability company pot condiment in China
REHESHERRAA TENEERERLR  ATELEREEAEER  ARE1,000,0007 100% 100% - -
Yihai Beijing Trading Co., Ltd. Chinese mainland Limited ~ Sales of hot pot condiment RMB1,000,000 100% 100% - -
liability company and compound condiment
in China
BS (IR BEEREALT  HEAMEREALT  EREHEXBERSEE  ARH1,000,0007 100% 100% - -
CELv!
Yihai (Bazhou) Food Co., Ltd. Chingse mainland Limited ~ Manufacture and sales of RMB10,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
B (BN RRERAA HENEERERD ERELEREEAEIR ARK10000000%  100% 100% - -

HEER TR
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9.

SUBSIDIARIES (Continued)

(a)

Notes to the Consolidated Financial Statements

The Group’s subsidiaries at 31 December 2025 are
set out below: (Continued)

Issued and fully

e MBRRME

M8 2> 7 (48)

(@) AEER2025F12831BH
MEBAREIIWT : (&)

paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
AL/ BIER BRTRMELER FERERNEN
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2UF 20255 2024%
% % % %
Indlrectly held:
FERE .
Yihai (Maanshan) Food Co., Ltd. ~ Chinese mainland Limited ~ Manufacture and salesof ~ RMB100,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
B8 (551l) REARAT TERYERERLR EREEERSEENBER  AK%100,000,0007T 100% 100% - -
REEAERA
Fuhai (Shanghai) Food Technology - Chinese mainland Limited ~ Sales of convenient ready-  RMBA50,000,000 60% 60% 40% 40%
Co., Ltd. liability company to-eat food products in
China
B5(LB) RpMEERAE  TERMERELL ETEHERERRR  ARM50,000,0007% 60% 60% 40% 40%
Fuhai (Maanshan) Food Co,, Ltd. ~ Chingse mainland Limited ~ Manufacture and sales of RMB10,000,000 60% 60% 40% 40%
(i) liability company convenient ready-to-eat

,ﬁ %ﬁ Hﬁ

Fuhai Bazhou Food Co., Ltd. (i)

ERENRRARAA)

hEMEARELA

Chinese mainland Limited
liability company

HEMEARELA

food products in China
EPRLEREENERR AR% 100000007
m
Manufacture and sales of RMB1,000,000
convenient ready-to-eat
food products in China

EPEEEREERERE  ARM1,0000007

u]
an

60% 60% 40% 40%

60% 60% 40% 40%

60% 60% 40% 40%
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A B IRRMEE
9. SUBSIDIARIES (Continued) 9. MBAR (&)
(a) The Group’s subsidiaries at 31 December 2025 are (@) AKEEMR2025F12A31HH
set out below: (Continued) MEARSESIWT @ (&)
Issued and fully
paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
AL/ BIER BRTRMELER FERERNEN
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2UF 20255 2024%
% % % %
Indlrectly held:
FERE .
Yihai (Chengdu) Food Co., Ltd. ~ Chinese mainland Limited ~ Manufacture and sales of RMB10,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
B5 (R#) RmERAR TEAMEREAAR  ERRLERSEXBER ARE10,0000007 100% 100% - -
REEAERA
Yihai (Luohe) Food Co., Ltd. Chinese mainland Limited ~ Manufacture and sales of RMB10,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
B8 (27 RmERAR TEREERERAR  ATELEREEAEER ARE10000000% 100% 100% - -
REESHTA
Yihai Japan Co., Ltd. Japan Limited liability Sales of hot pot condiment ~ JPY99,000,000 100% 100% - -
company and compound condiment
in Japan
Yihai Japan Co., Ltd. AREREALH ERAHENBARAEE 99,000,008 100% 100% - -
CELv
Yihai (Canada) Food Inc. (Canada Limited liability ~ Sales of hot pot condiment GAD10 100% 100% - -
company and compound condiment
in Canada
B (e X) RRAT MEXEREAAT EMEAEEXBERHE 0Mr  100%  100% - -
LR
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Notes to the Consolidated Financial Statements

RE MR M
9. SUBSIDIARIES (Continued) 9. MBAR (&)
(a) The Group’s subsidiaries at 31 December 2025 are (@) AKEEMR2025F12A31HH
set out below: (Continued) MEARSESIWT @ (&)
Issued and fully
paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3

2025 2024 2025 2024
225% 2004% 2025% 20UE

% % % %
Indlrectly held:
FERE .
Yihai Malaysia Food SDN. BHD. ~ Malaysia Limited liability ~ Sales of hot pot condiment ~ MYR10,000,000 100% 100% - -
company and compound condiment
in Malaysia
Yihai Malaysia Food SON. BHD. ~ BRELEREALT  EFRAZHELEIRE 10,000,000 100% 100% - -
HEHARA FREELE
Chengdu Fuhai Food Co., Ltd. (i) ~ Chinese mainland Limited ~ Manufacture and sales of RMB1,000,000 60% 60% 40% 40%
liability company convenient ready-to-eat
food products in China
RARERAARA ) hEAERERL EPRLEREENERR  ARM,000,0007 60% 60% 40% 40%
m

Yihai (Kaifeng) Food Co., Ltd. Chingse mainland Limited ~ Manufacture and sales of RMB1,000,000 100% 100% - -
liability company hot pot condiment and
compound condiment in
China
&S () RRAERLA hEREEREALT  ETEEEREEXEIR  ARE1000000% 100% 100% - -
HEESHRH
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mEMBRRME

9. SUBSIDIARIES (Continued) 9. MBAR (&)
(a) The Group’s subsidiaries at 31 December 2025 are (@) AKEEMR2025F12A31HH
set out below: (Continued) MEARSESIWT @ (&)
Issued and fully
paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3
2025 2024 2025 2024
20255 2UF 20255 2024%
% % % %
Indlrectly held:
FRRE
Fuhai (Zhaoging) Food Co., Ltd. (i) Chinese mainland Limited ~ Manufacture and sales of RMB5,000,000 60% 60% 40% 40%
liability company convenient ready-to-eat

BE(2E) R RBRAAN

Yihai (Zhaoging) Food Co., Ltd.

B (28) RmARLE

Fuhai (Singapore) Food Pte. Ltd.

il
s (i) &

Sichuan Yihai Food Chopsticks

And Hands Co., Ltd.

B IEEEF RERRAT

Yihai (Anhui) Food Technology

Co., Ltd.

g (28) REMEARAR

B4 i)

hERBRRELLT

Chinese mainland Limited
liability company

hERBERREA

Singapore Limited liability
company

FREREELT

Chinese mainland Limited
liability company

HERYERERD
Chinese mainland Limited

liability company

hERARERLT

food products in China
EPELERHERERE  ARM5,0000007
m
Sales of hot pot condiment RMB5,000,000
and compound condiment
in China and other
countries
ErEREMEFHENR ARM5,000,0007
ARHERSERA

Not commence operation SGD1,000,000
yet

HAEE 1,000 0005 0 T

Sales of hot pot condiment ~ RMB25,000,000
and compound condiment
in China

APERENEEGAEE ARE25000,0007
oF v

Manufacture and sales of RMB30,000,000
beef tallow in China
APEAEREESE  ARH30,000,0007

60% 60%

100% 100%

100% 100%

60% 60%
60% 60%
100% 100%
100% 100%
100% 100%
100% 100%

40% 40%

40% 40%

40% 40%
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RE MR M
9. SUBSIDIARIES (Continued) 9. MBAR (&)
(a) The Group’s subsidiaries at 31 December 2025 are (@) AKEEMR2025F12A31HH
set out below: (Continued) MEARSESIWT @ (&)
Issued and fully
paid ordinary
Place of incorporation/ share capital/ Ownership interest held
establishment and kind  Principal activities and registered  Ownership interestheld by non-controlling
Name of company of legal entity place of operation capital by the Group interests
HRAL/ HIHSR BRETRARLER FERERHEH
NAER EERREY IERHRAEHY Ra/#mEs  KEMBANTERES ity 3 3

2025 2024 2025 2024
225% 2004% 2025% 20UE

% % % %
Indlrectly held:
FERE .
Yihai Food Limited Liability Vietnam Limited liability ~ Sales of hot pot condiment USD100,000 100% 100% - -
Company company and compound condiment
in Vietnam
Yihai Food Limited Liabilty BEEREALA EHBREBRRRER 100,000%7 100% 100% - -
Company AR

Anhui Zhihai Testing Technology ~ Chinese mainland Limited  Provision of inspection and RMB5,000,000 100% 100% - -
Co,, Ltd. liability company testing services in China

RHEBRARITERAT HEAEEREAAT ERERER AR ARH5,000,0007 100% 100% - =

Yihai SG City Food Pte. Ltd. Singapore Limited liabilty ~ Manufacture of food SGD2,000,000 100% 100% - S
company products in Singapore
ESiiERBRAT FEERERAAT EANMREERR 2,000,000%7 70 100% 100% - -
Pt Yihai Indonesia Food Indonesia Limited liability ~ Sales of hot pot condiment ~ 1DR10,000,000,000 100% 100% - -
company and compound condiment
in Indonesia
Pt Yihai Indonesia Food HEEREALT RORHENBRRHEE  10,000,000,000 100% 100% - =
L HERE
Yihai Philippines Food Inc. Philippines Limited liability ~ Sales of hot pot condiment ~ PHP12,000,000 100% 100% - -
company and compound condiment
in Philippines
Yihai Philippines Food Inc. FRERREMLA EFEEHEN AR 12,000,000 100% 100% - -
BaEH FRERZ
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mEMBRRME

9.

SUBSIDIARIES (Continued)

(a)

(b)

The Group’s subsidiaries at 31 December 2025 are
set out below: (Continued)

Notes:

(i) This subsidiary is a wholly foreign owned enterprises with
limited liability established in Chinese mainland.

(i)  Other subsidiaries established in the Chinese mainland are
wholly domestic owned companies.

(iliy These group entities are subsidiaries of Fuhai (Shanghai)
Food Technology Co., Ltd. (“Fuhai Shanghai”, a non-wholly
owned subsidiary of the Group).

Non-controlling interests (“NCI”)

Set out below is summarized consolidated financial
information for a subsidiary group (including Fuhai Shanghai
and its subsidiaries (the “Fuhai Shanghai subgroup”)) that
has non-controlling interests which are material to the
Group.

The amounts disclosed for the subsidiary group are before
inter-company eliminations.

Summarised balance sheet

9.

M = ()
(a) AHEMN2025F128318H

(b)

MELTEHSIOT - (&

BfaE -

) ZHERDBRTERER
VRN BELRERER
ALE

(i) EAR BRI HIFTE
DRREANBEDT -

(i) HEEEERSEE (L
B ERNMRERLR (8
BEE] AEEFZEK
BAR)KMBATE -

FEEER R ([ FFERER )

LT FrEs —XERHAEE
= B E AR IFE RS AT
BAREERE (BREESLER
HE AR (B8 LEWESE
B NESUBENEE -

REEMBERARNEERENE
BRIe RAET D R EEEH o

Fuhai Shanghai subgroup

EEAERBE B LEMBER
As at 31 December
R12A31H
2025 2024
20254 20244
RMB’000 RMB’000
AR®F T AR¥T T
Current assets RENEE 400,589 371,152
Current liabilities Vi I=Ri (116,494) (155,999)
Net current assets REEEFE 284,095 215,153
Non-current assets ERBEE 178,700 234,615
Non-current liabilities FREERE (30,160) (40,935)
Net non-current assets ERBEEFE 148,540 193,680
Net assets BEFE 432,635 408,833
Accumulated NCI Bt IEERER 173,054 163,533
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9.

SUBSIDIARIES (Continued)

(b) Non-controlling interests (“NCI”) (Continued)

Summarised statement of profit or loss

and other comprehensive income

RaRkHEtEEEERTE

Notes to the Consolidated Financial Statements

e MBRRME

W8 7 (78)
(b) EIERED ([FZERER )

(&

Year ended 31 December
HE12A31HLEE

2025 2024

20254 20244

RMB’000 RMB’000

AR®F T AR¥T T

Revenue 'ON 1,314,867 1,396,832

Profit for the year FENEF 123,802 150,130

Other comprehensive income Hip2mEks - -

Total comprehensive income S H FBEE 123,802 150,130
Profit allocated to NCI DEEFFIERIER Y

S Al 49,521 60,052

Summarised statement of cash flows

BERBRUE

Year ended 31 December
BEZ12A31HLLEE

2025 2024
20254 2024 F
RMB’000 RMB’000
ARBT T ARETT
Cash flows generated from operating RETERFBHEENE
activities 186,405 205,056
Cash flows (used in)/generated from REZH (FTA)
investing activities FrBRERE (34,433) 30,561
Cash flows used in financing RMETEFARERE
activities (note) (Hf=E) (114,427) (433,135)
Net increase/(decrease) in cash and ReRASEEY
cash equivalents ®in, CRd) F58 37,545 (197,518)
Note: BT

During the year ended 31 December 2025, Fuhai Shanghai has
declared dividends in an aggregated amount of RMB100,000,000
(2024: RMB420,000,000), among which RMB40,000,000
(2024: RMB168,000,000) was distributed to the non-controlling

shareholder of the subsidiary.

B ZE2025F12 831 HILFEE -
BELIEBERRELEARY
100,000,0007T (20244 : AR
#£420,000,0007T) @ E @M
BATMEERBRDIRARE
40,000,0007T (20244 : AR#
168,000,0007%) ©
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e R KM
10. DEFERRED INCOME TAX 10. EEFRBH
(a) Deferred income tax assets (a) EEFBHREE
As at 31 December
N12H31H

2025 2024
2025 £ 20244
RMB’000 RMB’000
AR®F T AR¥T T

The balance comprises temporary HEREFBEEBRTY

differences attributable to: ZFTHMEREER
Unrealised profit on intra-group sales EEREHERE R GR 4,460 3,113
Tax losses HIEEE 63,552 55,824
Lease liabilities HESE 29,122 23,123
Government grants BT #EED 11,548 10,078
Others Hib 638 638
Total deferred income tax assets EEFEHEEAE 109,320 92,776
Set-off of deferred income tax liabilities RHELTEHAE (27,570) (21,614)
Net deferred income tax assets EEMEHEEFE 81,750 71,162

Deferred income tax assets: EEBIEEE ©

- to be recovered within 12 months — 12{8 B A= 10,187 14,185
- to be recovered after more than 12 months — #BiB12{& A & U@ 71,563 56,977

81,750 71,162
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10. DEFERRED INCOME TAX (Continued)

(a)

Deferred income tax assets (Continued)

The movement in deferred income tax assets during the year
ended 31 December 2025, without taking into consideration
of the offsetting of balances within the same tax jurisdiction,
is as follows:

e MBRRME

10. IEEFRSHL ()

(a)

EEFRSHEE (&

EFZEHRRKEEERERN
AIKEEARREMIERT » REZE
20251231 B EERIE
EFBBEESENT ¢

Unrealised
profit on
intra-group Tax Lease Government

sales losses liabilities grants Others Total

EENH

HERE
RER  HEGE  HEEE  HEED Hftr @t
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
AREFT AREFR ARETR AR%TR ARETRT ARETR
As at 1 January 2024 R202451A1H 4,283 48,459 23,406 8,474 1,200 85,822
(Charged)/credited to profit or loss IS (1BR) /A (1,170) 7,365 (289) 1,604 (562) 6,954
As at 31 December 2024 R2024512A31H 3,113 55,824 23,123 10,078 638 92,776
Credited to profit or loss RSN 1,347 7,728 5,999 1470 S 16,544
As at 31 December 2025 120255124318 4,460 63,552 29,122 11,548 638 109,320

The Group only recognises deferred income tax assets for
cumulative tax losses if it is probable that future taxable
amounts will be available to utilise those tax losses.
Management will continue to assess the recognition of
deferred income tax assets in future reporting periods.
As of 31 December 2025, the Group did not recognise
deferred income tax assets of RMB10,311,000 (2024:
RMB11,950,000) in respect of cumulative tax losses
amounting to RMB41,244,000 (2024: RMB47,800,000).
These tax losses will expire from 2026 to 2030.

BERRRIESEERERS
HARBAZEHIEEEN
AEBA SR A BIEEER
RIELFBHEE - EBEHS
B BT h R SR EE 3R B IR AE P
BHREENER - N2025F
128318 "EBEXRFEE
B ARM41,244,0007T (2024
£ AR#%47,800,0007T) #Y
EHREBERIRELME
HMEEAKRY10,311,0007T
(2024 % : AR%11,950,000
7C) ° ZEFIEEE 2026
FZE2030FFH -
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e BRI
10. DEFERRED INCOME TAX (Continued) 10. IRIEEREH (&)
(b) Deferred income tax liabilities (b) EEFBHEE

As at 31 December

H12H31H
2025 2024
20254 20245
RMB’000 RMB’000
AR®TT ARET T
The balance comprises temporary EROEBRBRTIE
differences attributable to: ERERFER .
Withholding income tax on Fh Bl A b B S 1 B)
profit distribution of DioRFNTER
Chinese mainland subsidiaries iS5 41,000 37,000
Right-of-use assets ERAEERE 28,261 22,307
Fair value changes of investments in TRIEEREATFE
financial assets EE) 18,017 17,800
Total deferred income tax liabilities EIEFFEHEEREE 87,278 77,107
Set-off of deferred income tax assets KBS ERE (27,570) (21,614)
Net deferred income tax liabilities ELFERasETE 59,708 55,493
Deferred income tax liabilities: EIERIEEE -
— to be settled within 12 months - R12BAREE 41,000 37,000
— to be settled after more than 12 months — #BB12{@ B B 4&EE 18,708 18,493
59,708 55,493
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e MBRRME

10. DEFERRED INCOME TAX (Continued)

(b)

Deferred income tax liabilities (Continued)

The movement in deferred income tax liabilities during
the year ended 31 December 2025, without taking into
consideration of the offsetting of balances within the same

tax jurisdiction, is as follows:

10. IEEFRSHL ()

(b) SEEFSHERE(

ETZEHEEHRBEAEEERR
TIESHEREERVIER T - MEZE
202512 A31 B L EEWIE

V=1

EFSHEEZEMT

Withholding
income tax
on profit Fair value
distribution of changes of
Chinese Right-  investments
mainland of-use in financial
subsidiaries assets assets Total
H P 3t it B
RRANIREE ERE SHEERE
Movements i) BiREH BE  ATEEY st
RMB’000 RMB’000 RMB’000 RMB’000
ARETRT AREFRT AR¥®TR ARETR
As at 1 January 2024 202451 A1H 42,000 21,835 16,463 80,298
(Credited)/charged to profit or loss W18 (st A),/ Bk (5,000) 472 1,337 (3,191)
As at 31 December 2024 #2024512H31H 37,000 22,307 17,800 77,107
Charged to profit or loss REZ R 4,000 5,954 217 10,171
As at 31 December 2025 #®2025512H31H 41,000 28,261 18,017 87,278
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e BRI
11. INVENTORIES 11. #&
As at 31 December
®12831H
2025 2024
2025 2024
RMB’000 RMB’000
AREETT ARBET T
Raw materials FERrE 192,040 178,459
Finished goods G 329,821 287,072
Total inventories FER 521,861 465,531
The cost of inventories recognised as expense and included ERABIWFTATHERES W
in ‘cost of sales’ amounted to RMB4,447,524,000 (2024: FERARABARYA,447,524,000
RMB4,493,756,000), which included write-off of obsolete JT (20245 : AFE#4,493,756,000
inventories of RMB3,976,000 (2024: RMB3,746,000). ) HEEFERBEARMY
3,976,000t (2024%F : AR
3,746,0007T) °
12. OTHER ASSETS 12. HEihEE
As at 31 December
Mm12831H
2025 2024
20254 20245
RMB’000 RMB’000
ARBTT ARETT
Value-added tax recoverable ] Ui [E] $ (B 88,029 67,362
Prepayments for property, M - BERRERATIE
plant and equipment 20,308 69,852
Prepayments for purchases of BB E R RFRNFIE
raw materials 20,164 1,922
Prepayments for marketing and &8N XAE BAAEMNTRIE
consulting expenses 14,393 17,230
Prepayments for short-term REREIBEEHABENBAIE
leases of warehouses and
staff quarters 3,278 2,186
Others Hib 6,776 7,455
152,948 166,007
Less: non-current items W FEENHERTE R (20,308) (69,852)
Other current assets Hime&EE 132,640 96,155
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e MBRRME

13. TRADE RECEIVABLES 13. BHEWHIE

As at 31 December

®12831H
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T
Trade receivables g S EWRIE
- Third parties —$=5 63,671 48,424
- Related parties (Note 34(c)) — B85 (MiEE34(c)) 192,866 237,169
256,537 285,593
Less: provision for impairment R ERE (188) (188)
Trade receivables — net B EWEIE — B8 256,349 285,405
(i) The majority of the Group’s third party sales are conducted () FTEENE=FHEEKELD U
through receiving advances from customers before delivering MEFXNENRIREEF 2
the goods to customers, with only a few customers who are MHARET > EPERIH
granted with credit periods ranging from 30 to 90 days. The EFEREHNFI0E0XH
related party customers of the Group are granted with credit SEH c AEBMBEBE LIRS
period of 30 days. Aging analysis based on recognition date EREIIOXNEER - RIE
of the trade receivables at the respective balance sheet B S RWNFIENTER AN
dates is as follows: EEBWNRRMWT ¢
As at 31 December
®12831H
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T
Within 3 months 3fEAR 256,537 285,593
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13. TRADE RECEIVABLES (Continued)

(i) The carrying amounts of trade receivables are considered
to be reasonable approximations of their fair values, due to
their short-term nature.

(iii) Impairment and risk exposure

The Group applies the IFRS 9 simplified approach to
measure expected credit losses which uses a lifetime
expected loss allowance for all trade receivables. Information
about the impairment of trade receivables and the Group’s
exposure to foreign currency risk and credit risk have been
set out in Notes 3.1(a) and 3.1(b), respectively.

14. OTHER FINANCIAL ASSETS AT AMORTISED COST

13. BHEWIIE (A&

(ii)

(iii)

HREZRBWREBEM
g FERAERESER
NFEEERE

B K BB

AREEFABER SR EZER
EOENEL FEFTETREE
BEE  MAEEZEWFIE
BEGFEHFTEEHEER
% - EREFEWGERER
IRE BN R b EE 5 B R P
EWER D BIERHEES.1(a)
R&3.1(b)

14. FEENAFENEMEMEE

As at 31 December

M12831H
2025 2024
2025 % 20244
RMB’000 RMB’000
ARBEF T ARET T
Deposit for utilities and leases AAFREREERE 11,764 15,363
Others Hth 2,075 2,522
13,839 17,885
Less: provision for impairment R ERE (138) (178)

Other financial assets at RESE AT ER

amortised cost — net Hib&mEE — F58 13,701 17,707
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14. OTHER FINANCIAL ASSETS AT AMORTISED COST
(Continued)

(i) The carrying amounts of other financial assets at amortised
cost are considered to be reasonable approximations of their
fair values, due to their short-term nature.

(ii) Impairment and risk exposure
Note 3.1(b) sets out information about the impairment of

financial assets and the Group’s exposure to credit risk.

Other financial assets at amortised cost are all denominated
in RMB and there is no exposure to any foreign currency
risk.

15. CASH AND BANK BALANCES

e MBRRME

14, BREBHBAAENEMEMEE

(/f%_.?

() HMRREBERANTENHMSES
MEEBRYME - HtHEK
HEKRRSEA N FESER

4

E o

(i) IRERESAE
3.1 ()M ERLRERE
SR A B AR
Eg o
Eft R A RN RA

ENUAREHE - BXEE
ER R INE [ B

15. RERRITER

As at 31 December

#®12A831H
2025 2024
20254 20244
RMB’000 RMB’000

AR®FT AR®ETR

Cash and cash equivalents (a) RERREEEY () 2,084,546 1,881,867
Term deposits with the maturity FHA BB —FNWEBFR(D)
over one year (b) - 104,835
Term deposits with the maturity BHI A —FE AR ERFER(b)
within one year (b) 54,461 227,254
Restricted cash (d) ZIRFEIIRE () 5,023 5,020
2,144,030 2,218,976
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15. CASH AND BANK BALANCES (Continued) 15. RERMITHEER (B)

(@ Cash and cash equivalents include current deposits and (@)
term deposits with initial term within three months.

(b) These term deposits earn interests at fixed rates based on (b)
prevailing market rates. The interest rates on term deposits
with the maturity within one year as at 31 December 2025
are 3.25% (2024: 4.19% to 4.70%) per annum. The interest
rates on term deposits with the maturity over one year as at
31 December 2024 ranged from 2.60% to 3.25% per annum.

() As at 31 December 2025 and 2024, cash and bank balances (c)
(excluding restricted cash) were denominated in the
following currencies:

REeRRESEYREINT
ARNEHRB=EARNE
HER -

ZEEHERRBEETHE
FZIZEE R ZEREF L o
M2025F12 8318 » BHA
—FANERERENERS
3.25% (2024 %F : N F4.19%
F4.70%) c R2024F12 8
318 BHRBBE—FNE
HERFEMNENF2.60%E
3.25% o

A2025F K 20245F12 A 31
H > ReREBITES (B
ZRERL) LT HE RS
1’ :

As at 31 December

H12H31H
2025 2024
20254 20244
RMB’000 RMB’000
AR®TT AR¥TF T
RMB AR 956,411 1,208,013
us$ ETT 868,305 848,130
HK$ BT 172,038 53,594
SGD$ i ot 26,418 17,396
KRW$ 2T 22,437 7,883
GBP$ HEE 16,243 13,927
JPY$ H 14,621 5,382
EUR$ &t 12,090 9,623
THB$ S 7 N 10,597 4,649
Others Hih 39,847 45,359
Total st 2,139,007 2,213,956

(d) The restricted cash represents bank deposit as restricted (d ZRHEBSIEARTEERE

guarantee for the Group’s investment in a new plant under
construction and therefore not available for general use by
the other entities within the Group.
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15.

16.

Notes to the Consolidated Financial Statements

CASH AND BANK BALANCES (Continued)

As at 31 December 2025, cash and cash equivalents of
RMB7,238,000 (2024: RMB5,322,000) represented deposits held
in certain online payment platforms which can be withdrawn at
any time at the Group’s discretion.

The conversion of RMB denominated balances into foreign
currencies and the remittance of RMB out of Chinese mainland
are subject to relevant rules and regulations of foreign exchange
control promulgated by the Chinese mainland government.

FINANCIAL ASSETS AT FAIR VALUE THROUGH PROFIT
OR LOSS

(i) Classification of financial assets at fair value through
profit or loss

The Group classifies the following financial assets at fair

value through profit or loss (FVPL):

° debt instruments that do not qualify for measurement
at either amortised cost or FVOCI;
° equity investments that are held for trading; and

° equity investments for which the Group has not elected
to recognise fair value gains and losses through OCI.

15.

16.

e MBRRME

RERNITHER (E)

R2025F 128310 BekBES
ZEBYARYET,238,0007T (2024
F: AR#5,322,0007T) BEET
MEARFLEEENER > L
AREBEFERIFIRE

UARBIENGRIRERING
REARBELHDEAR - HEF
PERN BT EANERMEES
HRARER -

BALESNEZENEMEE

(i) RBRATFEFABENESREE
o]
AEBBTIHECHEESES
BAFEFAERE RAEE
FrABE) -

o TEEBRZREBHERARIZAT
Bt AHMEEBETENE
HITH;

o FHERSHBRARE R

o AERBEYEEREFBHMEE

W A P ER S REIE
BRAERE -
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16. FINANCIAL ASSETS AT FAIR VALUE THROUGH PROFIT 16. BAFEFAANBEZHNEMEE

OR LOSS (Continued) (4
() Classification of financial assets at fair value through () BRATFEFABZNESEMEE
profit or loss (Continued) W% (&
Financial assets measured at FVPL include the following: BAFEFABRTENESH
EEGEUTSE
As at 31 December
R12831H
2025 2024
20254 2024
RMB’000 RMB’000
AR®FR ARBTT
Non-current assets FNRBEE
— Unlisted investment in AFTP -REcE2 s
I LEHIRE 65,085 60,700
— Unlisted equity securities — L HIRAES 75,977 75,043
— Private equity fund investments - EREEERE 60,061 73,741
— Treasury investments (Note 3.3(d)(ji)) — EEIRE
(B =ES.3(d)ii)) 153,876 146,743
354,999 356,227
Financial assets at FVPL are denominated in the following BRAFEHAEBRZTENSH
currencies: BEENTYEMTHE :
As at 31 December
H12H31H
2025 2024
20254 20244
RMB’000 RMB’000
AR®TR ARBF T
- RMB - AR% 169,441 176,154
- US$ — X7 185,558 180,073
354,999 356,227
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16. FINANCIAL ASSETS AT FAIR VALUE THROUGH PROFIT
OR LOSS (Continued)

(ii)

(iii)

Amounts recognised in profit or loss

During the year, the following gains/(losses) were recognised
in profit or loss:

e MBRRME

16. BATEFANEZNEMEE
(&

(i) REZARINEHE

FR o THWE (BB R
BRAER

Year ended 31 December
HE12A31BLEE

2025 2024
2025% 2024
RMB’000 RMB’000
AR®T T ARBT
Fair value change on unlisted RESESEETEN
investment in AFTP FLETRENFERE 4,385 4,976
Fair value change on unlisted FEMRAZRSZAFE
equity securities 28 934 577
Fair value change on private equity REREESRENTE
fund investments #E (5,108) (95)
Fair value change on treasury BURERENEM
investments and WMPs N {EEE 12,656 8,410
Total st 12,867 13,868

Risk exposure and fair value measurements

Information about the methods and assumptions used in
determining fair value has been set out in Note 3.3.

(i) EBRAEBERAFETE
RERAER A HESEERHEE

ERHER AN ERBRR
HYE R BN EES.S
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e BRI
17. SHARE CAPITAL 17. KK
Number of
shares Amount
e E £
US$’000
SEEb
Authorised: ERE
Ordinary shares of US$0.00001 #2024%1H1H -
each on 1 January 2024, 2024F K 20255128311
31 December 2024 and 2025 S 420.00001 = THE B 5,000,000,000 50
Issued and fully paid ordinary shares: ERTRHEEBER :
Nominal Equivalent
Number of value of nominal value
ordinary ordinary of ordinary
shares shares shares
LiEhz
LiEREE LB EE ZHEE
US$ RMB’000
ET AR®TT
Ordinary shares of M2024F1 818 -
US$0.00001 each on 2024F K
1 January 2024, 2025%12831H
31 December 2024 £5%0.00001 3T
and 2025 &R 1,036,700,000 10,367 67
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18. SHARES HELD FOR RESTRICTED SHARE UNIT SCHEME

e MBRRME

18. FLEMRHIBRMEM B FHFHR

7
As at 31 As at 31 As at 31 As at 31
December December December December
2025 2024 2025 2024
720255 20245 20255 20245
12A31H 12A31H 12A31H 12A31H
Number of Number of
shares shares RMB’000 RMB’000
B E RIDEE AR¥EFT AR®ET T
Shares held for restricted PR B ZRHIAR A EN
share unit (‘RSU”) scheme (T SZRRBIRMEN D)
of the Company 2 ([ ZRFIR M EN G
(the “RSU Scheme”) of 21]) %465 #%0.00001
US$0.00001 each EHRHD 66,568,000 66,568,000 4 4

These shares are held by the Company’s restricted share unit
trustee for the purpose of issuing shares under the RSU Scheme
(see Note 20 for further information).

ZERMBEAATNZIREBRMDE
NZEAEE  URBEALTNZ
PRI IR D BB 5T BI B4 1T AR 10 (& —
SHBERMEE20) ©
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19. OTHER RESERVES

The following table shows the movements in other reserves during

19. Hitf#s

TRIREMFEERFARANEL -

the year.
Share- Foreign
Merger Statutory based currency
Share reserve reserve Capital payment translation
premium (Note a) (Note b) reserve reserves reserve Total
CLit1 ] R R BERE RS
Riri® (Wza) (Hzb) BRfE e it it
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETn  AR®TR  ARETT  AREFn  AR®Tn  ARETR  ARETR
As at 1 January 2024 1202441 A1 61,068 s 271503 (3,144 159 3w 3774
Currency translation differences B X ZH - - - - - 5,123 5,123
Appropriation to statutory reserves BEEER1E - - 3975 - - - 3975
Share-based compensations A BEEHHH - - - - 12378 - 12378
Modification of share-based ROAEREH
compensations from mEEREE
equity-setted to cash-settled UARSEE - - - - (1,537) - (1,537)
As at 31 December 2024 2024512531 61,068 W 275478 5144 ; 6269 326,688
As at 1 January 2025 R202551A1H 61,068 (445) 215478 (3,144) - (6,269) 326,688
Currency translation differences ~ EXZE - - - - - 3823 3823
Appropriation to statutory reserves B{EETE R - - 2,607 - - - 2,607
As at 31 December 2025 Ro025E12A31A 61,068 W5 218085 (3,144) - QM) B8
(@) The merger reserve represented the aggregate difference (a) &EffREBIESARERALT
between the considerations paid and the carrying amounts TREAEPFIWIBEENRE
of the assets acquired in the reorganisation as completed for BEZENEAERE -
the Listing.
(b) The Company’s subsidiaries incorporated in Chinese (b) AABAEIRTEME

mainland are required to make appropriations to statutory
reserves from their profits for the year after offsetting
accumulated losses carried forward from prior years as
determined under Chinese mainland accounting regulations
and before distribution to equity holders. The percentages
to be appropriated to such statutory reserve are determined
according to the relevant regulations in Chinese mainland,
and further appropriation is optional when the accumulated
fund reached 50% or more of the registered capital of the
subsidiaries.
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20. RESTRICTED SHARE UNIT SCHEME

The Company adopted the RSU Scheme on 24 February 2016
with a duration of 10 years commencing from the adoption date.
The objective of the RSU Scheme is to encourage and retain
selected participants which include directors, employees, officers,
and distributors of the Group, to work with the Group and to
provide additional incentive for them to achieve performance
goals.

Under the RSU Scheme, the Company repurchased 53,680,000
ordinary shares from JLJH YIHAI Ltd., one of the shareholders of
the Company, at a total consideration of US$638,108 (equivalent
to RMB4,166,000) in 2016. The shares under the RSU Scheme
have been increased to 77,220,000 after the capitalisation issue
on 13 July 2016. These RSUs have been held by Vistra Fiduciary
(HK) Limited (the “RSU Trustee”) in trust for the benefit of the
participants to the scheme and will be released to participants
upon vesting of each RSUs.

The maximum number of ordinary shares that may be awarded
by the Board of Directors of the Company pursuant to the RSU
Scheme must not, on an aggregate basis, exceed 10% of the
issued ordinary shares in the share capital of the Company as at
24 February 2016.

The fair value of the RSUs based on the market value of the
Company’s shares on the grant date is charged to profit or loss as
employee benefit expenses of the Group over the vesting period
of the awarded shares.

The Group has granted an aggregate of 10,652,000 RSUs under
the RSU Scheme and all awarded shares were vested before the
year of 2019.

e MBRRME

20. FZPREIBMHEMLFE

RATN2016F2 B 24 HERMAZ R
TR EEHE - BB MBS
RE10F - SRHIRDEAFT SN
ENASRREEIRESRE (B
BAEEES - EE  SABER
KR RAEEITH  LARKS
REBIRBUABREZERR -

RIBEZRHIMR D EEHE - 742016
FoARPTREARTHAI—BRE
JLJH YIHAI Ltd.##[E153,680,000
REBR  #BAER6G38,108% T
(HERAKY4,166,0007T) ° R
2016 F7B13AERNL#ITE  F
PR 1 A% 4 B8 {51 81 AP B9 AR 47 2 42 N
277,220,000/ - ZEZRHIRH
B 1y LM{=7E 75 A Vistra Fiduciary
(HK) Limited ([ ZR&IR M ENLZ
AN B BABEENNESHE
YN BEZREARDENLFEER
BHRT2HEE o

AATBEEEREZREBRMDEN
SRR RENT BREE LRE
HABEBBARQTRAR20165F2
24 BTEBRN10% °

BAQBRRDARE BB SEE
EFENZRIRGECLNDFE
ERBROEBHANSIEE RS
WEREERFIF R

REBEREZ RE R M BB

& 4£10,652,00018 32 PR HiI iR 17 B
I FTERBRHN2019FMER
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mEMBRRME

20. RESTRICTED SHARE UNIT SCHEME (Continued) 20.

Movements in the number of RSUs granted and the weighted
average fair value of the RSUs granted are as follows:

2025
20254

Weighted
average fair
value
per share Number of
(RMB) RSUs granted
B e
THRTE B Z R
(AR¥) BRI EMNEE

Z ORI BALET B ()

CREZREROECHENEZD
RERHZREIRMD B INEF
HRAFEMT -
2024
20245
Weighted
average fair
value
per share Number of
(RMB) RSUs granted

BRE
FHYAFHE  EREZRE
(AR®) ROEQHE

As at 1 January W1A1H - =
Lapsed upon (EEEFS()

modification (i) = -

12.30 125,000

12.30 (125,000)

As at 31 December "12H31H - -

()  In November 2023, the Group has granted 125,000 RSUs,
representing 125,000 shares of the Company, to one eligible
participant with the vesting period of one year. In September
2024, the Group negotiated and agreed with the grantee
who resigned from the Group to change the settlement of
the equity-settled share-based compensation (being the
125,000 RSUs) to be settled in cash, and the financial impact
was immaterial to the Group.

(i)

M2023F 118 » KEE[D —
EEKSEERE 125,000
EZBRFIIR D E L (FEE R
A\125,000 8% 10) » 5RB
A —F - 82024%98 -
AEEEED BRI ARE B A
RAEBIERE  BkER
SEENRMDBERAEEN (B
125,0001E Z PR HI B2 10 EE {1 )
WABRESEE  HEVKY
BUREFMSEFEK o

The number of shares available for grant under the RSU Scheme MR2025%F12H31H > REZR
FIRmEMTETERRENRS
# B %66,568,0008% (2024 F :
66,568,000/%) °

as at 31 December 2025 was 66,568,000 (2024: 66,568,000).

For the year ended 31 December 2025, the related amounts
charged to profit or loss in respect of the aforesaid RSU Scheme
amounted to Nil (2024: RMB1,378,000).
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Notes to the Consolidated Financial Statements

20. RESTRICTED SHARE UNIT SCHEME (Continued)

21.

The Board of Directors has approved and adopted a share award
scheme (the “2026 Share Award Scheme”) on 27 January 2026
considering the RSU Scheme is expiring in February 2026. The
total number of shares which may be granted under the 2026
Share Award Scheme shall not exceed 10% of the total number of
issued shares of the Company as at the adoption date of the 2026
Share Award Scheme, being 103,670,000 shares.

As at the date of approval of these consolidated financial
statements, there is no grant under the 2026 Share Award
Scheme.

TRADE PAYABLES

Trade payables mainly arose from the Group’s purchases of
materials. The credit terms of trade payables granted by the
vendors are usually 30 to 90 days. The carrying amounts of trade
payables are considered to be reasonable approximations of their
fair values, due to their short-term nature.

At 31 December 2025 and 2024, the aging analysis of trade
payables based on invoice date is as follows:

20.

21.

e MBRRME

Z ORI EALETE (7

ZEENZREBRMDEMT SR
2026F2 AEim » EERE 12026
F1RA27TEMERRMRDER
T8 (2026 FE R 1P EEBETEI])
2026 F R S BIEHEI T AR B A AR
PR BRBBARDTN2026 F M
DT EIRMA B BN BITRG
#810% » B1103,670,000 % Bz 12 °

REBREVBRIMERT
2026 F R 7 R BT & T WEEEK
4o

B SEMSE

ESRNNETRREAEEREE
ME e EARHNWEZBARIARE
EHREEAR0ENKR - HREZE
FREBEHTE - HtHREE
BEREEDNFESEMRES -

M2025F K%2024F12A31H » &
REZHHNE S BN RERER D
T

As at 31 December

Mn12H31H
2025 2024
20254 2024
RMB’000 RMB’000
AR®F T AR¥F T
Within 3 months 3EAR 402,079 480,058
3 to 6 months 3@ B =6{EA 877 1,985
6 months to 1 year 6EAZE1E 630 167
Total et 403,586 482,210
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e BRI
22. OTHER PAYABLES AND ACCRUALS 22, HittEMHREREER
As at 31 December
®12831H
2025 2024
20254 20244
RMB’000 RMB’000
AREETT ARET T
Wages, salaries and other I8 -#FekEMESER

employee benefits 73,663 56,972
Other tax payables HAth B8 30,542 51,493
Suppliers’ deposits EEZe 29,744 24,670
Payables for labour outsourcing fee FE{F45 /ML E 10,671 14,271
Payables for utilities B AREE 7,580 8,158
Payables for legal and B EEREXER

professional fees 5,591 10,607
Payables for property, plant and FEHIZE - BB RBRETRIE

equipment 3,994 10,486
Payables for storage fee EBAE#HER 1,090 543
Amounts due to related parties FE{ B EE 75 k18 (FiEE34(c))

(Note 34(c)) 16 63
Others Hit 7,933 3,246
Total BEt 170,824 180,509
The carrying amounts of other payables and accruals are HRHEMEMREBERETEABE
considered to be reasonable approximations of their fair values, HME  RLEEREERSEAHEAE
due to their short-term nature. NEEESEREE o
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e MBRRME

23. CONTRACT LIABILITIES 23. AHEE
As at 31 December As at 1 January
®12A31H M1A1H
2025 2024 2024
2025 20245 20245
RMB’000 RMB’000 RMB’000

ARBTR ARBTR ARBTR

Advances from customers BWEFZE 65,276 95,771 77,351
Revenue recognised in relation to contract liabilities: MENEEEIANWRES

The following table shows how much of the revenue recognised TRIRARIRE BAE N EAE
in the current reporting period relates to carried-forward contract EHNEEERNKESRE -
liabilities.

Year ended 31 December
BHZE12A31HILEE

2025 2024
20254 20244
RMB’000 RMB’000
AR®T T ARBT T
Revenue recognised that was included STAREERD
in the contract liability balance at the BREEEHRN
beginning of the reporting period EERKE 95,771 77,351
Management expects that the contract liabilities as of 31 EEEEINR2025F12A31HK
December 2025 will be recognised as revenue during the next EHEBEBRT —HREHEI AW
reporting period. The Group applied the practical expedient of A BRENHPN128 » AEE
not to disclose the transaction price allocated to the unsatisfied KABKRUTZAETEBESERE
performance obligations as contract terms are less than 12 RERBHNEINRZEE o
months.
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mEMBHRRMT
24. OTHER NON-CURRENT LIABILITIES 24, HinIERBERE
Year ended 31 December
HZE12A31HLEE

2025 2024

20254 20244

RMB’000 RMB’000

ARBTT ARET T

Opening net book amount BR M BRI 4R 40,208 33,808
Additions wE 8,130 8,750
Credited to profit or loss sFTABR (2,247) (2,350)
Closing net book amount HARIREFH 46,091 40,208
The Group has received certain government grants mainly AEECWEE TH®EE =2
for the Group’s construction of certain manufacturing plants. ARAEBRE TRERENESR °
Such government grants were included in non-current liabilities HEBRAFEBEMAFERBEREE
as deferred income and were credited to profit or loss on a BIELEWA » WIRIBEEENEST
straight-line basis over the expected useful lives of the related AIEAEH (52 505F) IRE&RES
assets of 5-50 years. The amounts of deferred income not AREE o FHEI AR EMN2025%128
expected to be realised to profit or loss within the next twelve 31 HEsHARKR12{E A AR BIER
months from 31 December 2025 amounted to approximately FEREW A £ 582025512 A 31
RMB43,844,000 as at 31 December 2025 (2024: RMB38,421,000). H# A AREE43,844,0007T (2024

F 1 AR¥38,421,0007T) °
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mEMKHRRMET
25. EXPENSES BY NATURE 25. RHEBEPHFEX
Expenses included in cost of sales, distribution expenses and FTABHERA  KEMZRITHE
administrative expenses are analysed as follows: TR NAT ¢

Year ended 31 December
HE12A31BLEE

2025 2024
20254 2024
RMB’000 RMB’000
AR¥EF T ARETT
Changes in inventories of finished goods SR MIFERE (42,749) (39,097)
Raw materials and consumables used [SEESEIEVIESYSE =T 3,685,354 3,845,544
Employee benefit expenses (Note 26) EBERARX (FzE26) 752,520 673,481
Transportation and related charges BERHREBET 289,997 246,415
Depreciation of property, plant and M BERRETE
equipment (Note 7) (MI5E7) 188,911 166,870
Utilities NHEFE 127,085 112,783
Advertising and other marketing expenses EERHMEHER X 111,476 178,942
Taxes and surcharges BrEkKmeE 75,552 50,118
Warehouse expenses B2RER 58,067 59,727
Travel and entertainment expenses ERRIBEF 50,652 52,578
Depreciation of right-of-use assets (Note 8) FERAEEETE (izEs) 36,522 32,477
Technical supporting fees, professional fees i IEEH - BXEH
and other services fees K EAth Bl 7% & A 36,166 33,465
Maintenance costs HEEH 23,578 25,005
Expense relating to short-term leases (Note 8) E2fEHiFHEHREAMBIX
(MtzE8) 12,898 10,579
Auditor’s remuneration % GIEA)
- Audit services — EE R 3,480 3,430
- Non-audit services — FEEFTIRE 1,456 991
Amortisation of intangible assets (Note 6) mI EEEH (MiEke) 4,347 6,240
Write-off of obsolete inventories FEHEE 3,976 3,746
Reversal of impairment on financial assets EREENRERE
(Note 3.1(b)) (MF5E3.1(b)) (40) (19)
Other expenses Hipak 91,576 78,711
Total At 5,510,824 5,541,986
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mEMBRRME

26. EMPLOYEE BENEFIT EXPENSES 26. EERANEH
Year ended 31 December
BZ12A31HILLEE
2025 2024
2025 2024 %
RMB’000 RMB’000
AR¥ET T ARET T
Wages, salaries and bonuses ITE  HFEREA 682,079 606,878
Contributions to pension plans (a) R EcHEINHRR () 35,942 31,000
Share-based compensation expenses B0 B B R HEN R
(Note 20) (MF5E20) - 1,378
Other benefits HAb1@ R 34,499 34,225
Total et 752,520 673,481
(a) Contributions to pension plans (@) EIRESFHEIHER

Employees of the group companies in the Chinese mainland
are required to participate in a defined contribution
retirement scheme administered and operated by the local
municipal government. The Group contributes funds which
are calculated on fixed percentage of the employees’
salary (subject to a floor and cap) as set by local municipal
governments to each scheme locally to fund the retirement
benefits of the employees. During the year ended 31
December 2025, no forfeited contributions were utilised by
the Group to reduce its contributions for the current year
(2024: Nil).
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Notes to the Consolidated Financial Statements

mEMERERMETE
26. EMPLOYEE BENEFIT EXPENSES (Continued) 26. BEREFIER &)
(b) Five highest paid individuals b) EEBESFMAL

AEBEBZE2025F12831 1
EFENREREHFMALTE
HE3BESE (20245F :35) »
HEN & R E36 FTRE D AT
RBR - RERNEMFHEHB2ER

The five individuals whose emoluments were the highest in
the Group for the year ended 31 December 2025 include 3
(2024: 3) directors whose emoluments are reflected in the
analysis shown in Note 36. The emoluments payable to the
remaining 2 (2024: 2) highest paid individuals during the

current year are as follows:

S AL (20245 : 28) 1Y
MEmT :

Year ended 31 December
HE12A31HLEE

2025 2024

20254 2024

RMB’000 RMB’000

ARBTT ARBTT

Wages and salaries IERFHS 5,924 7,217

Discretionary bonuses BB TEAL 1,106 1,001

Contributions to pension plans EREFTEIHK 113 110

Shared-based compensations B 10 B ELRE B9 N - 1,378

Contractual payments for BRmESORE

compensation for loss of office - 500

Other benefits HAngF| 108 245

Total et 7,251 10,451
Their emoluments fell within the following bands: e NIRRT EE :

Number of individuals
A
Year ended 31 December
BE12A31HILLEE

2025 2024
2025 20245
Emolument bands: <& E -

HKD3,000,001 to HKD3,500,000 3,000,001 TE
3,500,0007& JT - 1

HKD3,500,001 to HKD4,000,000 3,500,001 TE
4,000,0007& 7T 1 -

HKD4,000,001 to HKD4,500,000 4,000,001 TtE
4,500,00078 7T 1 -

HKD7,000,001 to HKD7,500,000 7,000,001 L&
7,500,000 7T - 1
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mEMBRRME

27. OTHER INCOME AND GAINS - NET 27. HWA R Z=FHR

Year ended 31 December
HE12A31HLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T
Government grants (note) BUREED (BHEE) 132,148 88,103
Net foreign exchange losses SNEES IR FRE (13,515) (5,835)
Changes in fair value of financial RAFEFAEBRZNEREE
assets at fair value through profit AR E (FIEE16(i)
or loss (Note 16(ii)) 12,867 13,868
Sales of scrap materials EERIEHE 8,612 8,570
Net losses on disposal/write-off BB, HREVE - KE
of property, plant and equipment EREUREREE
and intangible assets B EF 5 (2,111) (360)
Net gains on termination of leases KIEHEN RS FRE 364 485
Donation 1BHg (3,267) (734)
Others Hith 869 6,663
Total other income and gains — net Hiw AR U R R 135,967 110,760

Note:

Government grant is mainly from tax refund for growing local economic
development and amortization of deferred income from assets-related
government grants. There are no unfulfilled conditions or other
contingencies attaching to the government grants recognised in profit or
loss during year ended 31 December 2025 (2024: Nil). The Group did not
benefit directly from any other forms of government assistance.

Grants from the government are recognised at their fair value where there
is a reasonable assurance that the grant will be received and the Group
will comply with all attached conditions.

Government grants relating to costs are deferred and recognised in profit
or loss as other income and gains — net over the period necessary to
match them with the costs that they are intended to compensate.

Government grants relating to purchases of property, plant and
equipment are included in non-current liabilities as deferred income and
are credited to profit or loss on a straight-line basis over the expected
useful lives of the related assets.
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FINANCE INCOME - NET

Notes to the Consolidated Financial Statements

e MBRRME

28. RHEWNEHE

Year ended 31 December

HZE12A31ALEE

2025 2024
20254 2024 F
RMB’000 RMB’000
AR®F T AR¥T T
Finance income AEUGA
— Interest income — FMEUWA 42,262 74,680
Finance costs AE K
— Interest on lease liabilities —-HEEBRE
(Note 8(ii)) (PEE8(ii) (4,538) (4,910)
Finance income -net BE WA FERE 37,724 69,770
INCOME TAX EXPENSE 29. FiEHFEX
Year ended 31 December
BE12A31HLEE
2025 2024
20254 2024
RMB’000 RMB’000
AR#ET T AR¥F T
Current income tax BNERFRS 8
— Corporate income tax — EFREH 333,310 301,281
— Withholding tax on profits — B A BER 2
distributed by subsidiaries HITEHIFT S8 45,011 87,500
378,321 388,781
Deferred income tax credit (Note 10) EEFTSBIRR (EE10) (6,373) (10,145)
Income tax expense FriS®imx 371,948 378,636
(@) Cayman Islands income tax (a) BEBREFSBEH

The Company was incorporated in Cayman lIslands as
an exempted company with limited liability under the
Companies Law of Cayman Islands and, accordingly, is
exempted from payment of local income tax.

RATRBABRE A TDER
BEREMA T ARNEE
PR - HOB R SR AL o B
a8t -
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29.

INCOME TAX EXPENSE (Continued)

(b)

(c)

(d)

(e)

Hong Kong profits tax

Under the two-tiered profits tax rates regime, the first HK$2
million of profits of a qualifying group entity subject to Hong
Kong profit tax will be taxed at 8.25%, and profits above
HK$2 million will be taxed at 16.5%. The profits of other
group entities subject to Hong Kong profit tax not qualifying
for the two-tiered profits tax rates regime will continue to be
taxed at a flat rate 16.5%.

Overseas income tax

The Company’s subsidiaries incorporated overseas (primarily
in Singapore, Thailand and Malaysia) are subject to overseas
profits tax at the tax rates applicable to the respective
jurisdiction of 17% to 30% on estimated assessable profit
for the years ended 31 December 2025 and 2024.

Chinese mainland Corporate Income Tax (“CIT”)

The income tax provision of the Group in respect of
operations in Chinese mainland has been calculated at the
tax rate of 25% on the estimated assessable profits for the
years ended 31 December 2025 and 2024, based on the
existing legislation, interpretations and practices in respect
thereof.

Chinese mainland withholding tax (“WHT”)

According to the applicable Chinese mainland tax
regulations, dividends distributed by a company established
in Chinese mainland to a foreign investor with respect to
profit derived after 1 January 2008 are generally subject to
WHT at the rate of 10%. If a foreign investor incorporated in
Hong Kong meets the conditions and requirements under
the double taxation treaty arrangement entered into between
Chinese mainland and Hong Kong, the relevant withholding
tax rate will be 5%.
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Notes to the Consolidated Financial Statements

INCOME TAX EXPENSE (Continued)

Chinese mainland withholding tax (“WHT”) (Continued)

After considering the anticipated retained earnings to
be distributed from the Group’s subsidiaries in Chinese
mainland to their overseas shareholders, deferred income
tax liabilities of approximately RMB41,000,000 (2024:
RMB37,000,000) have been recognised as of 31 December
2025 (Note 10).

Deferred income tax liabilities of RMB106,384,000
(2024: RMB105,534,000) have not been recognised in
these consolidated financial statements in respect of the
withholding tax that would be payable on the distributable
retained earnings of the Company’s subsidiaries in Chinese
mainland. The related distributable retained earnings totalling
RMB2,127,678,000 (2024: RMB2,110,678,000) are currently
not intended to be distributed to their overseas shareholders
incorporated overseas in the foreseeable future.

OECD Pillar Two model rules

The Group is within the scope of the OECD Pillar Two model
rules, and it applies the IAS 12 exception to recognising and
disclosing information about deferred income tax assets
and liabilities related to Pillar Two income taxes. Under the
legislation, the Group is liable to pay a top-up tax (if any)
for the difference between the Global Anti-Base Erosion
Proposal (‘GloBE’) effective tax rate for each jurisdiction
in which the group entities operate and the 15% minimum
rate. As and when any top-up tax is incurred, this will be
accounted for as a current income tax for the period to
which it relates.

e MBRRME

29. FRfeHiR (&)

(e)

(f)

PR A ENB ([FENH])
(#)

KERAREENFERAMHE
DA EEBINRERDIKTE
HREBEF » HZE2025%F12
A31H  BERRELMESH
EEH ARK41,000,0007T
(2024%F : AR¥37,000,000
7t) (FiEE10) ©

TEBIEARRZEGE MK
WRRBELZEMSHAEBAR
#106,384,0007T (2024 £F :
AR#105,534,0007T) #:2
BARRQTHE R E AT
EEWA 2IRAREZR A
BEFEXTWTENS - HE A
DPIRRBEFEHBARY
2,127,678,0007T (20244 :
AER#2110,678,0007T) * B
AN EIE RAERSEF
HE g/ B 1938 Sh AR
i °

OECD% — i RZER Al

REBBOECDSE — X AT 2%
BRAINEER - BEEABERKR
SETEAE12RBIIMER
BRR KBRS RS
BEELFISHEER SEN
R - REBZED - AEEA
REBEEREEMENERE
BRENZHRRHERMER
(I GloBE ]) B Hi = B R AK L
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29. INCOME TAX EXPENSE (Continued) 29. FRfHiEX ()

() OECD Pillar Two model rules (Continued) () OECDZE_XHFZEEHEA (&)
By reference to the Pillar Two transitional safe harbor rules, EEEKZEF -IHBEM
management has assessed and concluded that there is ZE2BRA FFEABLHER
no impact from exposure to Pillar Two legislation on the RAE AR O I &
Group’s consolidated financial statements for the year ended HAKEHZE2025F12 A31
31 December 2025. BIEFENRE B RRIER

B4 o

B
The tax on the Group’s profit before income tax differs from 5 7 £ B BR AT 1S B A& Al BT 42K
the theoretical amount that would arise using the domestic R EREBEERE RN RA
tax rates applicable to profits in the respective countries are HY R B R A AV ER sR B Y
as follows: EZHWMT -

Year ended 31 December
BZE12A31HILEE

2025 2024
2025 2024
RMB’000 RMB’000
AR¥EFT ARETT
Profit before income tax RSB AT 2 A 1,275,433 1,178,113
Tax calculated at domestic tax REBEBRE AR EF
rates applicable to profits B R R E RN E
in the respective countries 321,315 292,557
Expenses not deductible RArNFiRE
for tax purposes 7,066 2,178
Income not subject to tax BAERRBA (1,878) (3,805)
Withholding tax on profits FT 8 1 BIEF 2 B
distributed by subsidiaries HFEFEH 45,011 87,500
Tax losses for which no deferred & RIERIELEFTBREE
income tax assets was HIFIE 18
recognised 434 206
Income tax expense FriE®imx 371,948 378,636
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mEMKHRRMET
30. EARNINGS PER SHARE 30. SREF
(a) Basic earnings per share (a) ERELRZBEF
Basic earnings per share for each of the years ended B ZE2025%F K& 2024F12 A 31
31 December 2025 and 2024 are calculated by dividing BAEFEEFNEREREF
the profit of the Group attributable to the owners of the TRAR D RHEE AELAEE
Company by the weighted average number of ordinary AR E B ITE BRMETF
shares in issue less shares held for the RSU Scheme during HEEFANREZREIRMDE
the year. st IR0 B E < =85t
%’ °

Year ended 31 December
HE12A31HLEE

2025 2024
20254 2024 F
Profit attributable to owners of the 72 B#EHA A EIEER
Company (RMB’000) (AREETF ) 853,964 739,425
Weighted average number of EEBITHEBRMNEFY
ordinary shares in issue less BB AR Z PR HIIR D B
shares held for the RSU Scheme  stEIFE MG (FR)
(thousands) 970,132 970,132
Basic earnings per share (RMB)  SRERZF (ARET) 0.88 0.76
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mEMBRRME

30. EARNINGS PER SHARE (Continued) 30. SREF (&)
(b) Diluted earnings per share (b) BREERF
The RSUs granted by the Company have potential dilutive RN TR WY Z PR $I AR 10 B
effect on earnings per share. Diluted earnings per share is HEREBEFNEETHEESE -
calculated by adjusting the weighted average number of BREERFEBAERRITE
ordinary shares outstanding to assume conversion of all SNE BRIV IR I EURR
dilutive potential ordinary shares arising from RSUs granted BRI B AR B B PR
by the Company (collectively forming the denominator for ROBANFABEETHILER
computing the diluted earnings per share). No adjustment is met&E (LRBRESRKRE
made to earnings (numerator). BREINNSF) - WEFARR
F(BF)

Year ended 31 December
HE12A31HLEE

2025 2024
20254 2024
Profit attributable to owners of AAREE AEEERIR
the Company and profit used AREESREERNN
to determine diluted earnings aA (AREETT)
per share (RMB’000) 853,964 739,425
Weighted average number of ERITEERNINETIIH
ordinary shares in issue less 25 7 52 PR i AR 17 BE (v
shares held for the RSU Scheme &t 2IEFEHR®% (FTR)
(thousands) 970,132 970,132
Adjustment for AT IE B RE
- RSUs (thousands) (note) — ZRBIBREN (FE)
(PgEE) - 112
Weighted average number of BREERANMNETIIRE
shares for diluted earnings per (Fi)
shares (thousands) 970,132 970,244
Diluted earnings per share (RMB) SREERRI (AR®T) 0.88 0.76
Note: FEE -
For the year ended 31 December 2025, the Group did not have any HZE2025F12H31HIEFE -
dilutive potential shares. REE N B ABEEERD o
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Notes to the Consolidated Financial Statements

mEMERERMETE
31. DIVIDENDS 31. B2
Dividends paid or payable to owners of the Company (@) AU BEFEESHRESEAT
attributable to the current financial year BEEANRE
2025 2024
20254 2024
RMB’000 RMB’000
ARBTT ARBTT
Interim dividend declared and AR E RS IR IR 8 Ef
paid during the reporting period R ESREZEMR0.31078 7T
of HKD0.3107 (equivalent to (HERARY0.28367T)
RMBO0.2836) (2024: RMBO0.2825) (20244 : AK#0.28257T)
per ordinary share 274,766 273,508
Proposed final dividend of EEAPRESREBER
HKDO0.5968 (equivalent to 0.5968/8 T (HER AR
RMBO0.5252) per ordinary share ~ 0.52527t) (20244 : &%
(2024: HKDO0.4283 (equivalent to  ZiE}%0.42837& T (HHER
RMBO0.3950) per ordinary share) A R#¥0.39507t)) 509,513 383,202
784,279 656,710
The proposed final dividend for the year ended 31 December HZE2025%12H31HILHF
2025 of RMB509,513,000 (which are net of the dividends ENEZEZRPAREAR®
attributable to the shares held for the RSU Scheme of 509,513,0007T ({17 Z R
RMB34,962,000) is not recognized as a liability and B 10 BE 5T 2 Fri AR 10 FEAY
reflected as a dividend payable in the consolidated financial KR E A R#34,962,0007T)
statements, but will be reflected as an appropriation of WA BB GRE M RRAE
retained earnings during the year ending 31 December 2026. RAEBBEMRMAEMSRKRE
B RMRAEE20265F128
BTHLEEENBRERNE

B
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mEMBRRME

31. DIVIDENDS (Continued)

(b) Dividends paid to owners of the Company attributable to

31. BB (#&)

(b) ENBEMBRFERLTES

the previous financial year AHIBRE
2025 2024
20254 2024
RMB’000 RMB’000
ARBTT ARBTFT
Final dividend in respect of the ~ RIREHRIERIRNNES
year ended 31 December 2024, 2024F 12831 HILFER
approved and paid during the RS > SREBR0.4283
reporting period, of HKD0.4283 &7t (HHE R ARY0.3950
(equivalent to RMB0.3950) (2023: Jt) (20234 : AR¥0.74
RMBO0.74) per ordinary share JT) 380,779 719,183

(c) During the years ended 31 December 2025 and 2024, the
amounts of dividends paid as disclosed in (a) and (b) above
are net of the dividends attributable to the shares held for
the RSU Scheme of RMB44,982,000 and RMB67,970,000,
respectively.
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32. CASH FLOWS INFORMATION

Notes to the Consolidated Financial Statements

(@) Cash generated from operations:

e MBRRME

32, REREER

(a) EERBERE:

Year ended 31 December
BZ12A31HILEE

2025 2024
20254 2024 F
RMB’000 RMB’000
AR#FT ARET T
Profit before income tax BRFT SRR R 1,275,433 1,178,113
Adjustments for: MUATEBELFARE :
Depreciation of property, plant and ¥ - BE KR IBITE
equipment 188,911 166,870
Depreciation of right-of-use assets ffRAEEETE 36,522 32,477
Amortisation of intangible assets BB E N 4,347 6,240
Amortisation of deferred IEEBUR B 85
government grants (2,247) (2,350)
Write-off of obsolete inventories FEREE 3,976 3,746
Net losses on disposal/write-off BB REVE - BE
of property, plant and REEUREBEEE
equipment and intangible assets MEE 2,111 360
Changes in fair value of financial RATETTABRN
assets at fair value through SREEQAFEEE
profit or loss (12,867) (13,868)
Finance income — net BEW A FEE (37,724) (69,770)
Reversal of impairment eREENBERE
on financial assets (40) (19)
Net gains on termination of leases  #& I HE MU FEE (364) (485)
Net foreign exchange losses [E BB FE 13,515 5,835
Share-based compensation i 0 B BRI HENRE
expenses - 1,378
Changes in working capital: EEELEY
— Inventories - 78 (60,306) (98,745)
- Trade receivables, other financial — B3 EULFIE « R
assets at amortised cost and BATTENHEHtE R
other current assets EERHMREBEE (3,383) (59,256)
- Trade payables, other payables  — EZEFIE « Hfib
and accruals and contract EEFERETER
liabilities UREHER (106,539) 85,165
Cash generated from operations REBIEE 1,301,345 1,235,691
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mEMBHRRMT
32. CASH FLOWS INFORMATION (Continued) 32. EREEH (F
(b) Proceeds from disposal of property, plant and equipment (b) EEYE - BERREMENR
comprise: HEE .
Year ended 31 December
BZ12A31HLEE
2025 2024
20254 2024
RMB’000 RMB’000
AR®T R ARBTT
Net book amount of property, EEE mEME -
plant and equipment = R s A O BR
disposed/write-off (Note 6) FE (FiEE6) 4,267 6,225
Net loss on disposal/write-off BB, REEWE
of property, plant and equipment BERERENEER
R (1,831) (360)
Proceeds from disposal of property, EEYE  BER
plant and equipment FAEFTS IR 2,436 5,865
(c) Major non-cash transactions (c) EEXBREXRH
Other than the additions to right-of-use assets/lease MRS EBEEMER
liabilities and also termination of leases in respect of leased EENANBEFEHESE 8
properties and warehouses as described in Note 8, there EEBEURBERILEN B
were no other material non-cash transactions during the £2025F K2024%F12H831H
years ended 31 December 2025 and 2024. LFEHMEAMBEAFRER

e
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(d)

mEMERERMETE
32. CASH FLOWS INFORMATION (Continued) 32, REREER (B)
Net cash (d) BREFHE
This section sets out an analysis of net cash and the EEDSRTAEISHNER
movements in net cash for each of the periods presented. SFEIMRASFEEH o
As at 31 December
R12831H
2025 2024
20254 20244
RMB’000 RMB’000
ARBTT ARETT
Cash and cash equivalents HeRBREEEY 2,084,546 1,881,867
Lease liabilities HEaE (116,570) (93,519)
Net cash REFHE 1,967,976 1,788,348
Liabilities
from
financing
Cash and activities —
cash Leases
equivalents liabilities Total
RLEEE
Bk =N
RELEY HEAE a5t
RMB’000 RMB’000 RMB’000
ARTT AR¥Tr AR%Tx
As at 1 January 2024 #2024F181H 2,309,358 (86,260) 2,223,098
Cash flows BER (426,588) 35,942 (890,646)
Addition — leases liabilities g - HEEE - (47,724) (47,724)
Termination - leases liabilities ®ri--HEEE - 9,433 9,433
Interest on lease liabilities HEEBRE = (4,910) (4,910)
Foreign exchange adjustments SN AR (903) - (903)
As at 31 December 2024 #M2024%12H31H 1,881,867 (93,519) 1,788,348
Cash flows HER 228,844 34,732 263,576
Addition — leases liabilities i - AEaE - (61,830) (61,830)
Termination — leases liabilities wik-HEEE - 8,863 8,863
Interest on lease liabilities HEEBRER - (4,538) (4,538)
Foreign exchange adjustments HNEE AR (26,165) (278) (26,443)
As at 31 December 2025 M2025F12H31H 2,084,546 (116,570) 1,967,976

Notes to the Consolidated Financial Statements
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mEMBRRME

33. COMMITMENTS 33. KiE

Capital commitments

Significant capital expenditure contracted for at the end of the
reporting period but not recognised as liabilities is as follow:

BRI

BREPRETVEHREIHER
MEAREAREZAOT :

As at 31 December

®12H31H
2025 2024
20254 2024
RMB’000 RMB’000
AR®T T ARETT
Property, plant and equipment M BERZE 282,728 189,947

In July 2021, the Group entered into a limited partnership
agreement with Yunfeng Fund IV with a total investment
commitment of US$5 million. As of 31 December 2025, the Group
has paid an aggregate capital investment of US$3.4 million,
with a balance of US$1.6 million (equivalent to approximately
RMB11.3 million) remain outstanding. As of 31 December 2024,
the remaining balance of the investment commitment was US$1.8
million (equivalent to approximately RMB12.8 million).

In August 2022, the Group entered into a limited partnership
agreement with Hunan Huarun Runxiang Agricultural Products
Industry Investment Fund Partnership (Limited Partnership) with
a total committed investment amount of RMB60 million. As
of 31 December 2025 and 2024, the remaining balance of the
investment commitment was RMB12 million.
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Notes to the Consolidated Financial Statements

e MBRRME

34. RELATED PARTY TRANSACTIONS 34. HABFZS
M-S EENEESEEES—
FRE R —FEHT B REERE
TEEAFEH AEAHREAE
B o MFEZTHEIES > EHD
WRAERE AEEXEEERE
REREABRTEEABEES - &
KERAFARBAEREREBITE

Parties are considered to be related if one party has the ability,
directly or indirectly, to control the other party or exercise
significant influence over the other party in making financial
and operation decisions. Parties are also considered to be
related if they are subject to common control. Members of key
management and their close family member of the Group are also

considered as related parties. The ultimate controlling parties are
Mr. Zhang Yong and his spouse namely Ms. Shu Ping (collectively
the “Controlling Shareholders”).

Save as disclosed elsewhere in these consolidated financial
statements, the Group has the following related party transactions,
and they were carried out in the ordinary course of the Group’s
business and were determined based on mutually agreed terms.

Name and relationship with related parties:

Names of the related parties

AR 7T &R

L+ (R ERRR D -

BREZSHEE M BRREMIBD K
BEN AEBBEUTEBLX
=

RO

 RERZRAKEHEERB
T BERE R E IR

=

EO

BARE TS N N B R T HVBRIR ¢

Nature of relationship

Haidilao International Holding Ltd. and its subsidiaries

(collectively the “Haidilao Group”)
BEZSEFEZERERARARANBAR (SB[ BEEERE )
Shuhai (Beijing) Supply Chain Management Co., Ltd.

and its subsidiaries (collectively the “Shuhai Group”)
5 (tR) HEREEERETAARENBAR (SR HEEE))
Sichuan Haidilao Catering Co., Ltd. (“Sichuan Haidilao”)

mEEEERROERAE ([HIEELE D)
Super Hi International Holding Ltd.

HEERZERERAT

Companies beneficially owned by
Controlling Shareholders
HIZERBRREREBH DT
Companies beneficially owned by
Controlling Shareholders
HERRREDEANQE
Companies beneficially owned by
Controlling shareholders
HIZERBRREREBHDF
Companies beneficially owned by
Controlling shareholders

HERBRRESHEETN AT
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REMBE MR
34. RELATED PARTY TRANSACTIONS (Continued) 34. FABHRG (&)
(a) Transactions with related parties (a) EHBEHELIHNRS
Year ended 31 December
BE12A3MHILLEE
2025 2024
2025 20245
RMB’000 RMB’000
ARETT ARMT T
Sales of goods to related parties mEAE S SHER M
(Note 5) (FfF5ES) 1,831,057 1,973,894
Purchase of goods from related parties  [6] 8B 5 SR EB 7 3,423 1,779
(b) Key management compensation (b) EEEEAESHMH
The compensations paid or payable to key management AEEEEABEAHENSH
personnel for employee services are show below: EEREHMNT :
Year ended 31 December
BZ12A31HILLEE
2025 2024
20254 20244
RMB’000 RMB’000
ARBTT ARBTF T
Wages, salaries and bonuses TE - Hekital 30,709 25,780
Contributions to pension plans RKEsHEINMHR 366 386
Other benefits HAngZF| 196 200
Total st 31,271 26,366
The amounts of key management compensation for the year LEWENERZE2025F 124
ended 31 December 2025 disclosed above include wages, B1ELEFEETEETEBAESH
salaries and bonuses payable of RMB15,594,000 as at 31 B4 28 B FE R 202512 A 31
December 2025 (2024: RMB8,513,000) which were unpaid ARENTE HERIBAA
and are included in other payables and accruals. FE#515,594,000T (2024 £ :

AR#8,513,0007T) @ ZEX
HRERE RIS » 5T AHE
N FIB R ETER -
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mEMKHRRMET
34. RELATED PARTY TRANSACTIONS (Continued) 34. BMBHZ S ()
(c) Year-end balances with related parties were as follows: (c) EERAEE ST MERLERWMT ¢
As at 31 December
R12831H
2025 2024
20254 20244
RMB’000 RMB’000
ARKT T ARET
Assets BE
Trade receivables B ZEWRRIE 192,866 237,169
As at 31 December
Mm12H31H
2025 2024
20254 20244
RMB’000 RMB’000
ARBT T ARBTF T
Liabilities =N
Trade payables B S ENFIR 1,067 2,084
Other payables and HA B FRIER
accruals FEEtE R 16 63
Contract liabilities =Y = 809 -
1,892 2,147
Except for trade receivables/payables with related parties PREZZENG 5 Y E 5 ENGRE
which are with credit terms of 30-90 days, all the balances EIHIEEEHA30E90X
with related parties are unsecured, interest free and have no I PTEEEREEE 5 VAL ER T B
fixed terms of repayment. REEHR  REEBEETEE
Hy o
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mEMBRRME

34. RELATED PARTY TRANSACTIONS (Continued)

(d)

Free trademark license agreement

On 1 December 2015, the Group entered into two trademark
license agreements with Sichuan Haidilao in respect of
certain trademarks which had been registered by Sichuan
Haidilao in Chinese mainland and certain trademarks which
are in the process of registration by Sichuan Haidilao in
Chinese mainland (collectively, the “Trademark License
Agreements”), pursuant to which Sichuan Haidilao agreed to
license such trademarks for the Group to use in connection
with the Group’s operations on an exclusive and royalty-free
basis for a perpetual term commencing from 1 January 2007
to the extent permissible under the Listing Rules of the Stock
Exchange, relevant laws and regulations.
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e MBRRME

35. BALANCE SHEET OF THE COMPANY 35. ARRIEEAMER

As at 31 December
®12H31H

2025 2024
20255 2024%F
RMB’000 RMB’000
ARET T ARBT R
Assets gE
Non-current assets EREEE
Financial assets at fair value through profit or loss A FETABBNESRHEE 156,448 146,743
Investments in subsidiaries RBARNIRE 1,198,323 1,198,323
Total non-current assets ERBEELE 1,354,771 1,345,066
Current assets REEE
Dividends receivable EWRE 190,587 99,824
Amounts due from subsidiaries (b) PEL BT 8 2 B 7R E (b) 446,812 364,312
Other receivables HthFERRIE 498 602
Term deposits with the maturity within one year ~ ZIEi B —F AN ERER - 145,475
Cash and cash equivalents HeRkREZEY 333,267 277,075
Total current assets REBEELE 971,164 887,288
Total assets BEEE 2,325,935 2232 354
Equity i
Equity attributable to owners of the Company A&/ BHEE AEILE R
Share capital [N 67 67
Reserves (a) & (@) 2,294,377 2,141,203
Total equity bl 2,294,444 2,141,270
Liabilities &g
Current liabilities mEEE
Amounts due to subsidiaries (b) FEAH BB 2 B R IE (b) 31,023 90,560
Other payables and accruals HA B RE R BT RE 468 524
Total liabilities =Ryt 31,491 91,084
Total equity and liabilities EakaEgs 2,325,935 2,232,354
The balance sheet of the Company was approved by the Board of AAREEAEBEREZN2026F3A
Directors of the Company on 24 March 2026 and was signed on 24 HERRTESSHE  LHT
its behalf by: NEERABEE
GUO QIANG SUN SHENGFENG
EE: BB IE
Director Director
EE EE
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mEMBRRME

35. BALANCE SHEET OF THE COMPANY (Continued)

35. ArRBEARER (F)

Notes: MEE
(@  Reserve movement of the Company (8 AATREEED
Share-based
payment Capital Retained
reserve reserve (note) earnings Total
B AERE BRI
RSN (Hft=E) REBR et
RMB’000 RMB’000 RMB’000 RMB’000
ARMTT ARMTT ARMTT ARMETT
As at 1 January 2024 7R20245F181H 159 1,130,000 859,305 1,989,464
Profit for the year FREF - - 1,212,559 1,212,559
Share-based compensation &7 & E AV E BT X
expenses 1,378 - - 1,378
Modification of share-based IR 3 2 &1 #9Zr BN
compensations from HIZEREE
equity-setted to HAREEE
cash-settled (1,537) - - (1,537)
Dividends provided eREReNRrRE
for or paid - —  (1,060,661)  (1,060,661)
As at 31 December 2024 R2024%12A31H - 1,130,000 1,011,203 2,141,203
As at 1 January 2025 7202551 H1H - 1,130,000 1,011,203 2,141,203
Profit for the year FREF - - 853,701 853,701
Dividends provided EEEHEIRE
for or paid - - (700,527) (700,527)
As at 31 December 2025 MR2025F12H31H - 1,130,000 1,164,377 2,294,377
Note: BT
The capital reserve represents the deemed capital contributions BARFBIER2015F12 TR &
from shareholders arising from the group reorganization as TMERNEEEARELENSR
completed prior to December 2015 for the purpose of the Listing. ERREE -
() The amounts due from/to subsidiaries are unsecured, interest free (b) W ENHBATIRESEK

and repayable on demand. - RERERERERER -
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36. BENEFITS AND INTERESTS OF DIRECTORS

(a)

Directors’ and chief executives’ emoluments

e MBRRME

36. EEFHRER

(a) EFERIETHAEME

The remuneration of each director and chief executives for ZREERETETHAERZE
the year ended 31 December 2025 is set out below: 2025% 12 B31 HILFEMNF
BanT :
Retirement
benefit
Salaryand  Discretionary scheme
Name #nE Fees other benefits bonuses (i)  contributions Total
HER RINER
0 EihiET BETEAL() BE @t
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
AREFT AREFT AREFR AREFT AREFT
Executive directors BiTES
Mr. Sean Shi (Chairman) WXRLE (2E) - 3,873 7,214 1 11,164
Mr. Guo Qiang Elfeps - 6,065 4,533 " 10,669
Mr. Sun Shengfeng Bl LE - 3,265 1,209 7 4,545
Ms. Shu Ping fipidran = 1,891 - 76 1,967
Mr. Zhao Xiaokai bzl e - 1,865 990 14l 2,926
Non-executive directors FHTES
Mr. Zhang Yong RBEE - - - - -
Independent non-executive BiFsqES
directors
Ms. Cui Jin ESzt 366 - - - 366
Mr. Wang Xin (vi) THEE W) 214 - - - 274
Mr. Li Ping (vi) T4+ i) 183 - - - 183
Mr. Qian Mingxing (iv) KHELE() 183 - - - 183
Ms. Ye Shujun (v) EFELLW) 183 - - - 183
Mr. Peng Long (vii) ¥/ 2L (vii) 91 - - - 91
Total o 1,280 16,959 13,946 366 32,551
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mEMBRRME

36. BENEFITS AND INTERESTS OF DIRECTORS (Continued)

(a)

36. EFEFHRER(E)

Directors’ and chief executives’ emoluments (Continued)

(a) EFRFETBRAEME (A

The remuneration of each director and chief executives for REERTETHAERZE
the year ended 31 December 2024 is set out below: 2024412 B31 B I FEE B
W
Retirement
benefit
Salaryand  Discretionary scheme
Name #e Fees  other benefits bonuses ) contributions Total
HER BB
ik HfthgRR BTEAL() HE 25 H)
RMB’000 RMB'000 RMB'000 RMB'000 RMB'000
ARBTT  ARBTR  AR®TR  AR%Tn  ARETR
Executive directors nrEs
Mr. Sean Shi (Chairman) WXREE (ZE) - 3,826 5,803 88 9,717
Mr. Guo Qiang Pk - 6,068 683 14 6,822
Mr. Sun Shengfeng Bl £ 4 - 3,264 182 68 3514
Ms. Shu Ping HEgt - 1,886 - 88 1,974
Mr. Zhao Xiaokai el e - 4,268 - 71 4,339
Non-executive directors FirES
Mr. Zhang Yong RERL - - - - -
Independent non-executive BiERiTES
directors
Ms. Cui Jin (i EY L) 274 - - - 274
Mr. Yau Ka Chi (ii B R & (i) 183 - - - 183
Mr. Qian Mingxing (iv) BHELE () 365 - - - 365
Ms. Ye Shujun (v) BEFELL() 365 - - - 365
Total - 1,187 19,312 6,668 386 27,553
() Discretionary bonuses represent the amounts of iy BBIEAIEEZE2025%F

performance bonuses paid or payable for the years

ended 31 December 2025 and 2024.

(i)  Ms. Cui Jin was appointed as an independent non-
executive director of the Company on 26 March 2024.

(i) Mr. Yau Ka Chi resigned as an independent non-
executive director of the Company on 26 March 2024.
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36. BENEFITS AND INTERESTS OF DIRECTORS (Continued)

(a)

(b)

(c)

(d)

Directors’ and chief executives’ emoluments (Continued)

(iv) Mr. Qian Mingxing resigned as an independent
non-executive director of the Company on 26 March
2025.

(v) Ms. Ye Shujun resigned as an independent
non-executive director of the Company on 26 March
2025.

(vj  Mr. Wang Xin was appointed as an independent
non-executive director of the Company on 26 March
2025.

(vii Ms. Li Ping was appointed as an independent

non-executive director of the Company on 17 July

2025.

(vii) Mr. Peng Long was appointed as an independent

non-executive director of the Company on 26

March 2025, and was removed as an independent

non-executive director of the Company on 17 July

2025.

Directors’ retirement benefits

No retirement benefits were paid to or receivable by any
directors in respect of their other services in connection
with the management of the affairs of the Company or its
subsidiary undertaking.

Directors’ termination benefits

No payment was made to directors as compensation for the
early termination of the appointment during the years ended
31 December 2025 and 2024.

Consideration provided to third parties for making
available directors’ service

No payment was made to the former employer of directors
for making available the services of them as a director of the
Company.
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mEMBRRME

36. BENEFITS AND INTERESTS OF DIRECTORS (Continued)

(e)

U]

Information about loans, quasi-loans and other dealings
in favour of directors, controlled bodies corporate by and
connected entities with such directors

There are no loans, quasi-loans and other dealings in favour
of directors, controlled bodies corporate by and connected
entities with such directors during the years ended 31
December 2025 and 2024.

Directors’ material interests in transactions,
arrangements or contracts

Save for the transactions with related parties as disclosed
in Notes 34(a) and 34(b), no other significant transactions,
arrangements and contracts in relation to the Group’s
business to which the Company was a party and in which
a director of the Company had a material interest, whether
directly or indirectly, subsisted at the end of or at any time
during the years ended 31 December 2025 and 2024.

37. CONTINGENT LIABILITIES

The Group did not have any material contingent liabilities as at 31
December 2025 and 2024.

372 EEEMRZERARADT Yihai International Holding Ltd.

36. EFEFHRER(E)

37.

(e)

(f)

FRNES ARESHZE
HEABRKEABRERSRS

BE 20255 2024 F 12 A 31
HIEFE  BENES - 5
EENZEFEAMER B
BREAZBEANER - BEX

REMRS o

EERXE  ZHERESHNTH
EXER

BRi5E34(a) K 34(b) FTIRER
BEgAERZ ) BE2025F
%2024 12831 HILFEL
REFFRZERETFRE - #
EADNBSHETLBAQNTE
ERETPBEEERES (EH
2HEHEREE) NEAEEE
KEBNEIMEARS 28
REWFE -

BARER

2025 20245128318 » A&
SEALBEEMEALREE -



Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES

This note provides a list of other accounting policies adopted in
the preparation of these consolidated financial statements. These
policies have been consistently applied to all the years presented,
unless otherwise stated. The consolidated financial statements
are for the Group consisting of the Company and its subsidiaries.

(a) Principles of consolidation

(0

Subsidiaries

Subsidiaries are all entities (including structured
entities) over which the Group has control. The Group
controls an entity when the Group is exposed to, or
has rights to, variable returns from its involvement with
the entity and has the ability to affect those returns
through its power to direct the activities of the entity.
Subsidiaries are fully consolidated from the date on
which control is transferred to the Group. They are
deconsolidated from the date that control ceases.

Inter-company transactions, balances and unrealised
gains on transactions between group companies are
eliminated. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment
of the transferred asset. Accounting policies of
subsidiaries have been changed where necessary to
ensure consistency with the policies adopted by the
Group.

Non-controlling interests in the results and equity of
subsidiaries are shown separately in the consolidated
statement of profit or loss and other comprehensive
income, statement of changes in equity and balance
sheet respectively.

38.
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mEMBRRME

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(a) Principles of consolidation (Continued)

(i)

Changes in ownership interests

The Group treats transactions with non-controlling
interests that do not result in a loss of control as
transactions with equity owners of the Group. A
change in ownership interest results in an adjustment
between the carrying amounts of the controlling
and non-controlling interests to reflect their relative
interests in the subsidiary. Any difference between the
amount of the adjustment to non-controlling interests
and any consideration paid or received is recognised in
a separate reserve within equity attributable to owners
of the Company.

When the Group ceases to consolidate an investment
because of a loss of control, joint control or significant
influence, any retained interest in the entity is
remeasured to its fair value with the change in carrying
amount recognised in profit or loss. This fair value
becomes the initial carrying amount for the purposes
of subsequently accounting for the retained interest
as an associate, joint venture or financial asset. In
addition, any amounts previously recognised in other
comprehensive income in respect of that entity are
accounted for as if the Group had directly disposed
of the related assets or liabilities. This may mean that
amounts previously recognised in other comprehensive
income are reclassified to profit or loss or transferred
to another category of equity as specified/permitted by
applicable IFRS Accounting Standards.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(b) Foreign currency translation

(0

(i)

Functional and presentation currency

Items included in the financial statements of each of
the Group’s entities are measured using the currency of
the primary economic environment in which the entity
operates (the “functional currency”). The consolidated
financial statements are presented in Renminbi (“RMB”),
which is the Company’s functional and presentation
currency. Some subsidiaries may have other currency
as their functional currencies, such as Singapore Dollar
(“SGD”), South Korean Won (“KRW?”), Great Britain
Pounds (“GBP”), Japanese Yen (“JPY”), Euro (“EUR”),
and Thai Baht (“THB”).

Transactions and balances

Foreign currency transactions are translated into the
functional currency using the exchange rates at the
dates of the transactions. Foreign exchange gains
and losses resulting from the settlement of such
transactions and from the translation of monetary
assets and liabilities denominated in foreign currencies
at year end exchange rates are generally recognised
in profit or loss. They are deferred in equity if they
relate to qualifying cash flow hedges and qualifying net
investment hedges or are attributable to part of the net
investment in a foreign operation.

Foreign exchange gains and losses that relate to
borrowing are presented in the consolidated statement
of profit or loss and other comprehensive income within
‘Finance costs’. All other foreign exchange gains and
losses are presented in the consolidated statement of
profit or loss and other comprehensive income within
‘Other income and gains/losses — net’.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

38. HithEFBURBE (&)

(b) Foreign currency translation (Continued) (b) IMEEMRE ()
(i) Transactions and balances (Continued) (i) XEBRiZE (EF
Non-monetary items that are measured at fair value in AN NT(EEENIE
a foreign currency are translated using the exchange EBEBENEREEAD
rates at the date when the fair value was determined. FTEEAWERBRE -
Translation differences on assets and liabilities carried BAFEEINENEER
at fair value are reported as part of the fair value EBENREERZRE
gain or loss. For example, translation differences on ANFEEWASEEN—

(i)

non-monetary assets and liabilities such as equities
held at fair value through profit or loss are recognised
in profit or loss as part of the fair value gain or loss
and translation differences on non-monetary assets
such as equities classified as fair value through
other comprehensive income are recognised in other
comprehensive income.

Group companies
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(iii)  FEE2E]

The results and financial position of foreign operations e S B 2 5| S AR S
(none of which has the currency of a hyperinflationary NEB(BERFR S RBEERR
economy) that have a functional currency different 4R B B 15 WK ) f 2 4E T B K
from the presentation currency are translated into the HRRIBETH A EREAEZHE

presentation currency as follows: M

° assets and liabilities for each balance sheet ° SHEFNEEEER
presented are translated at the closing rate at the A EEHABIRZE
date of that balance sheet, EAGEXABNKTE

EIRH -

e income and expenses for each statement of o XREXRNHMEEWH
profit or loss and other comprehensive income EHWWARBELZIRTEY
are translated at average exchange rates (unless ERinE (BRIEZERT
this is not a reasonable approximation of the EEXSEANERE

cumulative effect of the rates prevailing on the
transaction dates, in which case income and
expenses are translated at the dates of the
transactions), and

o all resulting exchange differences are recognised
in other comprehensive income.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(b) Foreign currency translation (Continued)

(i)

(iv)

Group companies (Continued)

On consolidation, exchange differences arising from
the translation of any net investment in foreign entities,
and of borrowings and other financial instruments
designated as hedges of such investments, are
recognised in other comprehensive income. When a
foreign operation is sold or any borrowings forming
part of the net investment are repaid, the associated
exchange differences are reclassified to profit or loss,
as part of the gain or loss on sale.

Disposal of foreign operation and partial disposal

On the disposal of a foreign operation (that is, a
disposal of the Group’s entire interest in a foreign
operation or a disposal involving loss of control over a
subsidiary that includes a foreign operation), all of the
currency translation differences accumulated in equity
in respect of that operation attributable to the owners
of the Company are reclassified to profit or loss.

In the case of a partial disposal that does not result
in the Group losing control over a subsidiary that
includes a foreign operation, the proportionate share
of accumulated currency translation differences are
re-attributed to non-controlling interests and are not
recognised in profit or loss.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(c)

Property, plant and equipment

Property, plant and equipment, other than construction in
progress, are stated at historical cost less accumulated
depreciation and impairment (if any). Historical cost includes
expenditures that are directly attributable to the acquisition
of the items.

Freehold land is stated at cost less accumulated impairment
losses (if any). Cost represents consideration paid for
the purchase of the land. Freehold land is not subject to
depreciation.

Subsequent costs are included in the asset’s carrying
amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits
associated with the item will flow to the Group and the
cost of the item can be measured reliably. The carrying
amount of any component accounted for as a separate
asset is derecognised when replaced. All other repairs
and maintenance are charged to profit or loss during the
reporting period in which they are incurred.

The assets’ residual values and useful lives are reviewed,
and adjusted if appropriate, at the end of each reporting
period.

An asset’s carrying amount is written down immediately
to its recoverable amount if the asset’s carrying amount is
greater than its estimated recoverable amount (Note 38 (d)).

Gains and losses on disposals are determined by comparing
proceeds with carrying amount. These are included in profit
or loss.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(c)

(d)

Property, plant and equipment (Continued)

Construction-in-progress (“CIP”) represents buildings, plant
and machinery under construction or pending for installation
and is stated at cost less accumulated impairment losses (if
any). Cost includes the costs of construction and acquisition.
No provision for depreciation is made on CIP until such
time as the relevant assets are completed and ready for
intended use. When the assets concerned are available for
use, the costs are transferred to the respective categories
of property, plant and equipment and depreciated in
accordance with the policy as stated above.

Impairment of non-financial assets

Assets are tested for impairment whenever events or
changes in circumstances indicate that the carrying amount
may not be recoverable. An impairment loss is recognised
for the amount by which the asset’s carrying amount
exceeds its recoverable amount. The recoverable amount
is the higher of an asset’s fair value less costs of disposal
and value in use. For the purposes of assessing impairment,
assets are grouped at the lowest levels for which there
are separately identifiable cash inflows which are largely
independent of the cash inflows from other assets or groups
of assets (cash-generating units). Non-financial assets other
than goodwill that suffered an impairment are reviewed
for possible reversal of the impairment at the end of each
reporting period.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(e) Investments and other financial assets

(0

Classification

The Group classifies its financial assets in the following
measurement categories:

° those to be measured subsequently at fair value
(either through other comprehensive income
(“OCI”), or through profit or loss), and

° those to be measured at amortised cost.

The classification depends on the Group’s business
model for managing the financial assets and the
contractual terms of the cash flows.

For assets measured at fair value, gains and losses
will either be recorded in profit or loss or OCI. For
investments in equity instruments that are not held
for trading, this will depend on whether the Group
has made an irrevocable election at the time of initial
recognition to account for the equity investment at fair
value through other comprehensive income (FVOCI).

The Group reclassifies financial assets when and only
when its business model for managing those assets
changes.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(e) Investments and other financial assets (Continued)

(i)

(i)

Recognition and derecognition

Regular way purchases and sales of financial assets
are recognised on trade-date, the date on which the
Group commits to purchase or sell the asset. Financial
assets are derecognised when the rights to receive
cash flows from the financial assets have expired or
have been transferred and the Group has transferred
substantially all the risks and rewards of ownership.

Measurement

At initial recognition, the Group measures a financial
asset at its fair value plus, in the case of a financial
asset not at fair value through profit or loss (FVPL),
transaction costs that are directly attributable to the
acquisition of the financial asset. Transaction costs of
financial assets carried at FVPL are expensed in profit
or loss.

Financial assets with embedded derivatives are
considered in their entirety when determining whether
their cash flows are solely payment of principal and
interest.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)
(e) Investments and other financial assets (Continued)
(i) Measurement (Continued)
Debt instruments

Subsequent measurement of debt instruments
depends on the Group’s business model for managing
the asset and the cash flow characteristics of the asset.
There are three measurement categories into which the
Group classifies its debt instruments:

° Amortised cost: Assets that are held for collection
of contractual cash flows where those cash flows
represent solely payments of principal and interest
are measured at amortised cost. Interest income
from these financial assets is included in finance
income using the effective interest rate method.
Any gain or loss arising on derecognition is
recognised directly in profit or loss and presented
in other income and gains/losses — net together
with foreign exchange gains and losses.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued) 38, Hit&stBZEIEE (&)

(e) Investments and other financial assets (Continued) () REREMLRMEE (&)
(iii)  Measurement (Continueq) (i) TEFRARUER (&

Debt instruments (Continued) B%ITE (#)

FVOCI: Assets that are held for collection of

EHEWE - FEW
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which are recognised in profit or loss. When the HAEME2EK

financial asset is derecognised, the cumulative
gain or loss previously recognised in OCI is
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reclassified from equity to profit or loss. Interest INEWRREER
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(e) Investments and other financial assets (Continued)

(it)

Measurement (Continueqd)
Equity instruments

The Group subsequently measures all equity
investments at fair value. Where the Group’s
management has elected to present fair value gains
and losses on equity investments in OCI, there is no
subsequent reclassification of fair value gains and
losses to profit or loss following the derecognition
of the investment. Dividends from such investments
continue to be recognised in profit or loss as other
income and gains/losses — net when the Group’s
right to receive payments is established. Impairment
losses (and reversal of impairment losses) on equity
investments measured at FVOCI are not reported
separately from other changes in fair value.

Changes in the fair value of financial assets at FVPL
are recognised in profit or loss and presented in other
income and gains/losses — net in the consolidated
statement of profit or loss and other comprehensive
income.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(e)

U]

Investments and other financial assets (Continued)
(iv) Impairment

The Group assesses on a forward looking basis
the expected credit losses associated with its debt
instruments carried at amortised cost. The impairment
methodology applied depends on whether there has
been a significant increase in credit risk.

For trade receivables, the Group applies the simplified
approach permitted by IFRS 9, which requires
expected lifetime losses to be recognised from initial
recognition of the receivables, see Notes 3.1(b) and 13
for further details.

Inventories

Raw materials and finished goods are stated at the lower
of cost and net realisable value. Cost comprises direct
materials, direct labour and an appropriate proportion of
variable and fixed overhead expenditure, the latter being
allocated on the basis of normal operating capacity. Costs
are assigned to individual items of inventory on the basis
of weighted average costs. Costs of purchased inventory
are determined after deducting rebates and discounts.
Net realisable value is the estimated selling price in the
ordinary course of business less the estimated subsequent
production costs of completion and the estimated costs
necessary to make the sale.
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mEMBRRME

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(9)

(h)

Trade receivables

Trade receivables are amounts due from customers for
goods sold in the ordinary course of business. Trade
receivables are generally due for settlement within 30-90
days and therefore are all classified as current.

Trade receivables are recognised initially at the amount
of consideration that is unconditional unless they contain
significant financing components, when they are recognised
at fair value. The Group holds the trade receivables with the
objective to collect the contractual cash flows and therefore
measures them subsequently at amortised cost using the
effective interest method. See Note 13 for further information
about the Group’s trade receivables and Note 3.1(b) for a
description of the Group’s impairment policies.

Current and deferred income tax

The income tax expense or credit for the period is the tax
payable on the current period’s taxable income based on
the applicable income tax rate for each jurisdiction adjusted
by changes in deferred income tax assets and liabilities
attributable to temporary differences and to unused tax
losses.

Current income tax

The current income tax charge is calculated on the basis of
the tax laws enacted or substantively enacted at the end of
the reporting period in the countries where the Company
and its subsidiaries operate and generate taxable income.
Management periodically evaluates positions taken in
tax returns with respect to situations in which applicable
tax regulation is subject to interpretation. It establishes
provisions where appropriate on the basis of amounts
expected to be paid to the tax authorities.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(h)

Current and deferred income tax (Continued)
Deferred income tax

Deferred income tax is provided in full, using the liability
method, on temporary differences arising between the tax
bases of assets and liabilities and their carrying amounts in
the consolidated financial statements. Deferred income tax
is also not accounted for if it arises from initial recognition
of an asset or liability in a transaction (other than a business
combination) that at the time of the transaction affects
neither accounting nor taxable profit or loss. Deferred
income tax is determined using tax rates (and laws) that
have been enacted or substantively enacted by the end of
the reporting period and are expected to apply when the
related deferred income tax asset is realised or the deferred
income tax liability is settled.

Deferred income tax assets are recognised only if it is
probable that future taxable amounts will be available to
utilise those temporary differences and losses.

Deferred income tax liabilities and assets are not recognised
for temporary differences between the carrying amount
and tax bases of investments in foreign operations where
the Group is able to control the timing of the reversal of the
temporary differences and it is probable that the differences
will not reverse in the foreseeable future.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(h)

0]

Current and deferred income tax (Continued)
Deferred income tax (Continued)

Deferred income tax assets and liabilities are offset when
there is a legally enforceable right to offset current income
tax assets and liabilities and when the deferred income
tax balances relate to the same taxation authority. Current
income tax assets and tax liabilities are offset where the
entity has a legally enforceable right to offset and intends
either to settle on a net basis, or to realise the asset and
settle the liability simultaneously.

Current and deferred income tax is recognised in profit or
loss, except to the extent that it relates to items recognised
in other comprehensive income or directly in equity. In this
case, the tax is also recognised in other comprehensive
income or directly in equity, respectively.

Earnings per share
()  Basic earnings per share
Basic earnings per share is calculated by dividing:

o the profit attributable to owners of the Company,
excluding any costs of servicing equity other than
ordinary shares

° by the weighted average number of ordinary
shares outstanding during the financial year,
adjusted for bonus elements in ordinary shares
issued during the year and excluding treasury
shares (if any).
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(i)

0

Earnings per share (Continued)

(i)

Diluted earnings per share

Diluted earnings per share adjusts the figures used in
the determination of basic earnings per share to take
into account:

° the after income tax effect of interest and other
financing costs associated with dilutive potential
ordinary shares, and

° the weighted average number of additional
ordinary shares that would have been outstanding
assuming the conversion of all dilutive potential
ordinary shares.

Leases

Assets and liabilities arising from a lease are initially
measured on a present value basis. Lease liabilities include
the net present value of the following lease payments (if any):

fixed payments (including in-substance fixed
payments), less any lease incentives receivable;

variable lease payment that are based on an index or a
rate;

amounts expected to be payable by the Group under
residual value guarantees;

the exercise price of a purchase option if the Group is

reasonably certain to exercise that option; and

payments of penalties for terminating the lease, if the
lease term reflects the Group exercising that option.
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mEMBRRME

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

@

Leases (Continued)

Lease payments to be made under reasonably certain
extension options are also included in the measurement of
the liability.

If a readily observable amortising loan rate is available to the
individual lessee (through recent financing or market data)
which has a similar payment profile to the lease, then the
group entities use that rate as a starting point to determine
the incremental borrowing rate.

Lease payments are allocated between the principal and
finance cost. The finance cost is charged to profit or loss
over the lease period so as to produce a constant periodic
rate of interest on the remaining balance of the liability for
each period.

Right-of-use assets are measured at cost comprising the
following (if applicable):

° the amount of the initial measurement of lease liability;

U any lease payments made at or before the
commencement date less any lease incentives
received;

° any initial direct costs; and

o restoration costs.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(k)

U

Interest income

Interest income is presented as finance income where
it is earned from financial assets that are held for cash
management purposes (including cash and cash equivalents,
term deposits with initial term over three months and within
one year and term deposits with initial term over one year),
see Note 28.

Interest income is calculated by applying the effective
interest rate to the gross carrying amount of a financial
asset except for financial assets that subsequently become
credit-impaired. For credit-impaired financial assets the
effective interest rate is applied to the net carrying amount of
the financial assets (after deduction of the loss allowance).

Separate financial statements

Investments in subsidiaries are accounted for at cost less
impairment. Cost includes direct attributable costs of
investment. The results of subsidiaries are accounted for
by the Company on the basis of dividend received and
receivable.

Impairment testing of the investments in subsidiaries is
required upon receiving a dividend from these investments
if the dividend exceeds the total comprehensive income of
the subsidiary in the period the dividend is declared or if the
carrying amount of the investment in the separate financial
statements exceeds the carrying amount in the consolidated
financial statements of the investee’s net assets including
goodwill.
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38. Hith&FERME (&)

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(m) Intangible assets (m) BREEE
()  Trademarks () ErE
Acquired trademarks are shown at historical cost. W BE RS A IR SRR AR
Trademarks are recognised at fair value at the PR - BRRWE R
acquisition date. They have a finite useful lives of WATFEER BEFEA
10 years and are subsequently carried at cost less E10¢E’\J7§[KEEH§FH$
accumulated amortisation and impairment losses. Hi B B & $% A AN R R 5
B R REBBYE -
(i) Software (i) Etff
Acquired computer software are capitalised on the BENEREHFRBE
basis of the costs incurred to acquire and bring to use RBRAEABEERER
the specific software. These costs are amortised on a EENKAERL - Z
straight-line basis over their estimated useful lives of 5 ERARNEGETAIER
years. FHISFNIREAEET
B o
(n) Offsetting financial instruments n E#HEWMIA
Financial assets and liabilities are offset and the net amount EARKEREEEEHEIT
reported in the balance sheet where the Group currently has EAOTIRECERSE BF
a legally enforceable right to offset the recognised amounts, REREFHRFEEENREE
and there is an intention to settle on a net basis or realise the i_ﬁ,ﬁé&ﬁ%ﬁﬁﬁ% - BEE
asset and settle the liability simultaneously. MEEMESER EEEKE I
EEEEBRREEFE -
(0) Cash and cash equivalents 0 RERRSEEY

For the purpose of presentation in the statement of cash
flows, cash and cash equivalents includes cash on hand,
deposits held at call with financial institutions, other
short-term, highly liquid investments with original maturities
of three months or less, that are readily convertible to known
amount of cash and which are subject to an insignificant risk
of changes in value.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

(p)

(q)

Share capital and shares held for restricted share unit
scheme

Ordinary shares are classified as equity.

Where any group company purchases the Company’s equity
instruments, for example as the result of a share buy-back
or a share-based payment plan, the consideration paid,
including any directly attributable incremental costs (net of
income taxes) is deducted from equity attributable to the
owners of the Company as treasury shares until the shares
are cancelled or reissued. Where such ordinary shares are
subsequently reissued, any consideration received, net
of any directly attributable incremental transaction costs
and the related income tax effects, is included in equity
attributable to the owners of the Company.

Shares held by the RSU trustee are disclosed as treasury
shares and deducted from contributed equity.

Trade and other payables

These amounts represent liabilities for goods and services
provided to the Group prior to the end of financial year which
are unpaid. The amounts are unsecured and are usually
paid within 30-90 days of recognition. Trade and other
payables are presented as current liabilities unless payment
is not due within 12 months after the reporting period. They
are recognised initially at their fair value and subsequently
measured at amortised cost using the effective interest
method.
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mEMBRRME

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

() Employee benefits

()

(i)

Short-term obligations

Liabilities for wages and salaries, including
non-monetary benefits and accumulating sick leave
that are expected to be settled wholly within 12 months
after the end of the period in which the employees
render the related service are recognised in respect
of employees’ services up to the end of the reporting
period and are measured at the amounts expected to
be paid when the liabilities are settled. The liabilities are
presented as current employee benefit obligations in
the balance sheet.

Pension obligations

In accordance with the rules and regulations in Chinese
mainland, the Group has arranged for its Chinese
mainland employees to join defined contribution
plans, including pension, medical, housing and other
welfare benefits, recognised by the Chinese mainland
government. According to the relevant regulations, the
monthly contributions that should be borne by Chinese
mainland subsidiaries of the Company are calculated
based on percentages of the total salary of employees,
subject to a certain ceiling. The assets of these
plans are held separately from those of the Group in
independent funds managed by the Chinese mainland
government.

The Group contributes on a monthly basis to various
defined contribution plans organised by the relevant
governmental authorities in various other countries for
its overseas employees. The Group’s liability in respect
of these plans is limited to the contributions payable
at the end of each period. Contributions to these plans
are expensed as incurred.
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Notes to the Consolidated Financial Statements

38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)

)

(s)

Employee benefits (Continued)
(i) Pension obligations (Continued)

The Group has no further payment obligations once
the above contributions have been paid. The Group’s
contributions to these plans are charged to profit or
loss as incurred.

Share-based payments

Share-based compensation benefits are provided to
employees via the RSU Scheme. Information relating to
the scheme is set out in Note 20. The fair value of the
services received in exchange for the grant of the RSUs
is recognised as an expense. The total amount to be
expensed is determined by reference to the fair value of
the RSUs granted as at date of grant, including any market
performance conditions, excluding the impacts of any
service and non-market performance vesting conditions
as well as including any non-vesting conditions, when
applicable. The total amount expensed is recognised over
the vesting period, which is the period over which all of the
specified vesting conditions are to be satisfied.

For the Company’s separate financial statements, fair
value of the RSUs granted to its subsidiaries’ employees
is recognised as increase in investment in subsidiaries and
equity.

At the end of each reporting period, the Group revises its
estimates of the number of RSUs that are expected to vest
based on the non-market vesting conditions. It recognises
the impact of the revision of original estimates, if any, in
profit or loss with a corresponding adjustment to equity.

The proceeds received net of any directly attributable
transaction costs are credited to share capital (nominal
value) and share premium when the shares are exercised.
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38. SUMMARY OF OTHER ACCOUNTING POLICIES (Continued)
(t) Dividend distribution

Provision is made for the amount of any dividend declared,

being appropriately authorised and no longer at the

discretion of the entity, on or before the end of the reporting
period but not distributed at the end of the reporting period.
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