®

7

4
M &
Congyu Intelligent Agricultural Holdings Limited
REEEEEERQFA

(Incorporated in Bermuda with limited liability 7 B &EE MR 2 BRA )
(Stock Code BRADX35 : 875)

Environmental, Social and

Governance Report
RE HERERRS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Report overview

This Environmental, Social and Governance Report (the “Report” or
“ESG Report”) summaries the environmental, social and governance
(“ESG”) initiatives, plans and performances of Congyu Intelligent
Agricultural Holdings Limited (the “Company”), together with its
subsidiaries (the “Group”) and demonstrates its commitment to
sustainable development.

ESG Management Approach

The Group believes that sustainable practices improve our living
standards and protect our community. We also recognised that
environmental protection, low carbon footprint, resource conservation
and sustainable development are the key trends in society. To follow the
key trends and to pursue a successful and sustainable business model,
the Group recognises the importance of integrating ESG aspects into its
risk management system and has taken corresponding measures in its
daily operation and governance perspective.

Scope of Reporting

The Group was principally engaged in growing and trading of agricultural,
seafood and meat produce during the year ended 31 December 2025
(the “Report Period”, the “Year”, “FY2025"). This ESG Report covers the
ESG data disclosure and overall performance of its core businesses
located at the Hong Kong office and operations in Shenzhen, Jiangxi
and Conghua.

Reporting framework

This ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the “ESG
Reporting Code”) as set out in Appendix C2 to the Rules Governing the
Listing of Securities on the Main Board of The Stock Exchange of Hong
Kong Limited (the “Exchange”).
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REPORTING PRINCIPLES
The preparations of the ESG Report have applied the following

principles:

Materiality

BEE2NM

Quantitative

1t

Balance

T

Consistency

— Bt

HRA
BEABRE HEREABERATUTRE:

A materiality assessment was conducted during the reporting period to identify material ESG issues,
thereby adopting identified material ESG themes as the focus of the ESG report. Material ESG issues
have been reviewed and confirmed by internal and external stakeholders in conjunction with the Group's
ESG Working Group (“ESG Working Group”). For further details, please refer to the “Stakeholder
Engagement" and “Materiality Assessment" sections.

RBEMEETTEENFEUBRRNERNRE HEMEARZE  BURMWCHEINERNRE
HEMERTBERRE HEMEARSTNREEHN BEARE HeLERABRCAABR
SRt ESREBERAEERE HERERIENE(ERR HekEnIE ) ERHRER -
BHE—FHE F2HAMRNEL2EIRIEENTHIEE -

Quantitative data with supplementary notes are used for KPI disclosure to represent a measurable result
and to explain the standards, methodologies, and source of conversion factors used during the
calculation of emissions and energy consumption.

EBBEERBAFAARRBRENEERE  KEXAASARNBETEHRSNERERB
RARPTARELE  FERERETFHRER -

The ESG Report provides an unbiased picture of the Group’s environmental, social and governance
performance and avoids selections, omissions, or presentation formats that may inappropriately
influence a decision or judgment by the readers of this Report.

B HEMERREEENMR MM ERAEEERE HSLERTENKRER  #Rrga
MEMTERAREEE AR HENERE BRI EHRERX -

The preparation approach of this ESG Report was substantially consistent with methodologies applied in
the previous year, and explanations were provided regarding changes in reporting boundary and
calculation methodologies.
RRE HEREARENRETEHE FFRANTEER - THREBEMGFHE T EZELE
B BUBETT TR -

Forward-Looking Statements

This Report contains forward-looking statements which are based on the
current expectations, estimates, projections, beliefs, and assumptions of
the Company about the businesses and the markets in which it and its
subsidiaries operate. These forward-looking statements do not
guarantee future performance and are subject to market risk,
uncertainties, and factors beyond the control of the Company. Therefore,
actual outcomes and returns may differ materially from the assumptions
made and the statements contained in this Report.

Contact us

The Group welcomes all feedback and opinions from its stakeholders. If
you have any advice or suggestions, welcome you to contact us by
ir@cyia.hk.
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Board Statement — The ESG Governance

While the Group is committed to creating value for its shareholders, it is
also devoted to fulfilling its corporate social responsibilities. The ESG
Working Group is formulated with the approval of the Board of directors
(the “Board”) and is authorised to monitor and implement various ESG-
related matters, to improve the effectiveness of sustainable development
governance. It also assists the Board in assessing and identifying ESG
risks and opportunities of the Group, evaluating the implementation and
effectiveness of internal control mechanisms and reviewing the progress
of established objectives and targets.

The Board has the ultimate regulatory responsibility for ESG matters
including ESG direction, strategies, and policies. To better manage the
ESG performance of the Group and to identify potential risks, the Board
conducts periodic materiality assessments with reference to different
stakeholder assessments for prioritising the key ESG-related matters.

The ESG Working Group consists of core members from different
departments to facilitate the Board’s oversight of ESG matters. The ESG
Working Group is responsible for collecting and analysing ESG data,
monitoring and evaluating the ESG performance of the Group, and
ensuring compliance with ESG relevant laws and regulations for the
preparation of the ESG reports. By setting ESG-related objectives and
targets to reduce the environmental impact on business operations, the
Group will strive to integrate sustainable development into its business
operations and fulfil its corporate responsibilities.

STAKEHOLDER ENGAGEMENT

The Group aims at developing a sustainable approach in its ESG
strategies to enhance its performance in environmental protection and
social responsibility. Comments from stakeholders are being valued, and
the Group strives to understand, respond and address the main
concerns of different stakeholders through close communication with
major stakeholders. To facilitate communication and incorporate
stakeholder feedback into sustainable management and ESG strategy
development, a diverse group of communication channels are
established.
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The Group's communication channels with stakeholders and

BRES

stakeholders' expectations are summarised below:

Stakeholders
HHE

Investors and Shareholders

KREERBR

Customers

5P

Employees

)
pi

Suppliers

e

Communication channels

BERE

Financial reporting
Announcements and circulars
Annual General Meeting and
Extraordinary General Meeting
Company website

MBRE

NN
PORBFREMBRREIAE
NGIEERE

Customer service hotline
Email
After-sales services

PR 2AR
EE
ERRH

Assessment of work performance
Regular meetings and management
communication (e.g. email and telephone)

TR
EHEHRETEERGINEBRER

Regular assessment of suppliers’ performance
Meetings

A ERRA

&
=
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AEBESNHENBRRERFNENREMRMNT

Expectations

HE

Corporate governance
Return on investment
Business compliance
Risk management

AREA
BAERE
Sy
mRER

High-quality products and services
Protect customers’ rights
Business ethics

BEERKRS
RERFHEZR
BESCEL

Employees’ compensation and benefits
Health and safety working environment

Career development

BEHMEEMN
RERZE2HIIERER
BEER

Sustainable supply chain
Fair and open tendering
Business relationship
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Stakeholders
BHhE

Community and the Public

HEREAR

Regulatory Bodies and
Government Authorities

EERBRBTHE

The Group aims to collaborate with its stakeholders to improve its ESG
performance and to create greater value for the wider community on a

continuous basis.

Communication channels

BERE

Community events
ESG reports
Media

HEIED
B R REARSE

e

Company Secretary
Compliance Manager

NEME
BRKE

MATERIALITY ASSESSMENT

The results of the materiality assessment are summarised in the form of
a materiality matrix below. The materiality matrix generally demonstrates
that all issues raised were important to stakeholders, in varying degrees

of importance.

Expectations

e

Community Engagement
Business compliance
Environmental protection awareness

iEm e H
EESE
RFR#EEH

Compliance with laws and regulations
Support economic development
Environmental protection awareness

BTIRRIER
X REER
RGRE SR

AEBAORBBEFNEAIE THRBEERE i
EREARE  UREEZHRAIEE REER-

BEEMFMG
EEMFENBARUTIHESHERNF AL - &
SUEMBHET  MRONMEABHBHENS
BEETRRENEEM -
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The ESG Working Group participates in the preparation of this ESG
Report by assisting in reviewing the Group's operations and identifying

relevant ESG issues and assessing relevant matters that are important

to the Group's business and stakeholders. Based on the identified ESG
issues, a data collection questionnaire is prepared to collect information

from relevant stakeholders of the Group. In FY2025, the assessment

results are as follows:

High

RE HERERIENMBEMDENASEHEE
BARBHEBERE HEREAZBRIHHAE
BEBLEBHNEEENAREE 2EFHENRE -
HEakErmE REBECHINORE HERERE
B REBBREMS  AAEEEBERHEREE
BeoMR-ZE-_RWF  FFEEROT:

Materiality Matrix

i ETiiEE

A

Impact on Stakeholders
HEMENTE

@6

®o

@0

\ 4

Low Impact on Businesses High
fE HEBNHE 5
Material issues of the Group in FY2025
CECAMEAEEMERMEE
1 Development and training 9 Health and safety
EEYse=El HERZE
2 products, service quality and standards 10  Community Engagement
EmkRBERIEE el
3 Prevention of Child and Forced Labour 1 Greenhouse gas emissions
HIEET KMoaH e =R
4 Customer satisfaction 12 Anti-corruption
BEREMEE R&ES
5 Compliance with laws and regulations 13 Employment practices
BPERER BIBER
6 Supply chain management 14 Climate change
fpEsEER TR
7 Waste management 15  Technological innovation in the agricultural and meat
EEEYER business trading industry
8  Energy management EERRBERE HITENRINENH
BEIRE IR
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CLIMATE-RELATED DISCLOSURES
Governance

In setting the Group's strategic direction, it takes into account various
climate-related risks and opportunities holistically and ensures that these
factors are fully integrated into its oversight of strategy, significant
transactions and policies. By regularly assessing whether the proposed
transactions, controls and mitigation measures align with the Group's
climate commitments, ESG (Environmental, Social and Governance)
factors and stakeholder expectations are fully integrated into the
decision-making process. The board of directors makes informed and
forward-looking decisions while weighing short-term financial
implications against long-term resilience for sustainable development.

The Board further oversees the development of climate-related targets,
ensuring they are grounded in reliable data, aligned with strategic
priorities, and backed by clear implementation plans. The Board regularly
reviews progress towards these goals and raises questions when gaps
or delays arise. Although climate-related performance indicators have
not yet been incorporated into the compensation policy, the Group's
commitment to achieving its climate goals remains unwavering.

Internal control and review mechanisms are integrated into the
operations of various business units. These mechanisms include regular
climate-related risk assessments and cross-functional reviews of
regulatory and market developments.

All directors and senior management of the ESG Committee have
completed sustainability training. The Board closely monitors the latest
developments in the ESG field, covering energy policies, regulatory
regulations, and market best practices. In addition, ESG training has
been formally incorporated into the CPD programme for directors and
senior executives.

Strategy

The Group upholds the concept of “Caring First”, which runs through the
core of its governance, business operations and community support.
This core value not only guides our decision-making and corporate
culture but also defines our long-term goals. We believe that responsible
growth can be achieved through strict professional ethics, environmental
protection and stakeholder well-being. We transform care into strategic
thinking, striving to create lasting value and contribute to positive impact
on society and global development.

RIXMEREEKE
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We set a clear execution plan to ensure that the strategy is implemented
effectively and that progress is accurately tracked. Each stage is
accompanied by a systematic action plan that helps us steadily build
momentum in a structured and measurable way. By defining goals for
each phase, we ensure that our team is well-resourced, coordinated, and
aligned with the long-term vision.

Short-term (1-5 years): Our immediate focus is on enhancing
operational efficiency, ensuring full compliance, and building the data
and governance foundation needed to support our broader ESG strategy.

Medium-term (6-10 years): In the medium term, we will make
substantial progress towards our ESG goals, integrating sustainability
practices into our various operational activities. These goals are
designed to achieve measurable improvements on the material issues
we care about and align with our corporate strategic planning.

Long-Term Goals (Over 10 years): Our long-term goals focus on
transformative outcomes that can contribute to broader social and
environmental goals, including climate action and transitioning to a
circular economy. These visions enable us to take a leadership role in
shaping a sustainable future.

Climate-related risks and opportunities

Climate change presents both risks and opportunities. We adopt a
balanced strategy that weighs potential positives and negatives to
minimize adverse impacts on the business while maximizing value
creation.

Physical risk

The increased frequency and severity of extreme weather events such
as typhoons, storms, heavy rainstorms, extreme cold or heat have
exposed the Group's business to acute and chronic physical risks. Under
extreme weather events, the Group's capacity and productivity will be
reduced due to threats to the safety of our employees, the risk of non-
performance and delay in performance will expose the Group to the risk
of non-performance and delay in performance, resulting in a direct
negative impact on the Group's revenue.

To minimise potential risks and hazards, the Group has put in place
mitigation plans, including flexible working arrangements and
precautionary measures under severe or extreme weather conditions,
such as typhoons and black rainstorms. The Group will explore
contingency plans to further reduce the impact of extreme weather
events on our installations to enhance business stability.

Congyu Intelligent Agricultural Holdings Limited %t EEE2&£@EARA T
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Transformation risk

To achieve the global vision of carbon neutrality, the Group anticipates
that the regulatory, technical and market landscape will evolve due to
climate change, including tightening national policies and listing rules
and the imposition of environment-related taxes. Stricter environmental
laws and regulations may expose companies to higher risk of claims and
litigation, which may incur additional compliance costs and impact the
Group's reputation.

In response to policy and legal risks as well as reputational risks, the
Group continuously monitors any changes in laws or regulations and
global trends in climate change to avoid reputational risks due to
increased costs, fines for non-compliance or lack of response. In
addition, the Group has been adopting comprehensive environmental
protection measures (including greenhouse gas emission reduction
measures) and will set targets to gradually reduce the Group's energy
consumption and greenhouse gas emissions in the future.

Opportunities

Transitioning to a low-carbon business model may present opportunities
for us. Consumers' growing awareness of ESG (Environmental, Social
and Governance) is shaping the market, and their preferences are
shifting towards more responsible companies. Efforts to improve energy
efficiency and reduce waste not only reduce operating costs in the short
term but also help businesses streamline and optimize their operations in
the medium term. Emerging low-carbon markets are expected to mature
within the next three to ten years, creating new opportunities for growth
and innovation. By actively disclosing ESG performance and taking
practical action, we can enhance our reputation and attract new capital
and customers.
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Impact on business models and value chains YHERANEBEEENTE
The Group has identified the following risks and opportunities in its SEEEAEEBERXMEEHEFRFTEOUT AR
business model and value chain: Mige

Types of risk

Description Impact on business models

HEEERX

Impact on the value chain

HEERED

5‘/5 —‘?JE

Extreme weather events are

B kg ot
Physical risk & B & &

Acute risk

SRR

Chronic risk

18 % = B2

becoming more frequent

» Extreme heat

» Rain/flooding

» Tropical cyclones

fum KRR EMFHRIAE
o 1R =R

- PR HEK

o RS RE

Variability in climate and
precipitation patterns

» Climate pattern changes
R AN P KRR O B R
- ElEEXE(

Transformation risk & & & k&

Compliance risks
AR AR

Congyu Intelligent Agricultural Holdings Limited #t %%

* Increase carbon pricing

» Mandatory reporting
obligations

» Regulation of existing products
and services

 Facing the risk of litigation

- REEE

o R EFEL

s HREERMREHESE

o TH & 57 74 /2 B

Extreme weather causes

damage to property and assets

in affected areas

Increased demand for air

conditioning and energy

Affects employee health and

safety

Disrupting utility supply

Increased maintenance costs

and insurance premiums

Reduce short-term income

Affect asset value

1 ity K SRV 2 S0 [ B B 7

MEEBEKESE

0¥ 22 AR AL IR A T oK
FEBTIRREHE Tz £

BEAREERMARE

N0 4 o B A A 1%

RSN

wEEEMBE

Increase regulatory
requirements for carbon pricing
Dispose of existing assets
ahead of schedule due to policy
changes

Changes in energy efficiency
standards

Increase the cost of adopting
new compliance processes
REREBEEZX
HRBERE(L  RAIREERA
BE

ﬁb/ﬁ)&iiﬁ E’J ﬂi
EINFERAF AR RIEOKAER

BREEARAR

Disrupt the supply chain
Reduced insurance accessibility
for assets in high-risk areas
Business disruption led to a
decline in sales/production
Disrupt cloud services

Affects the cost and availability
of utilities

o B 4t 8 5

T 0 L B b 1R
B A

$H S EERT
’Z&

= k3%

Bl & i B
FERNREERK A AT

Triggering structural changes in
compliance across the value
chain

Non-compliance from suppliers
or partners increases risk
Reduce demand for high-
emission products and services
Profit margins are reduced due
to upstream compliance costs.
SIHBEBEESHIENG
gL
HEEREEEFTERE
3 = e
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Types of risk

[ B 38 B

Description

I

it

Impact on business models

HEEEANTE

Impact on the value chain

HEEENSTE

Market risk
5 B &

Reputational risk

BEER

Types of

opportunities

Changes in consumer
behavior

Market demand is
unpredictable

Changes in the competitive
landscape
HEETREOE

T 3% 7 sk 2 DATE B
HERBHNEL
Criticism of the industry sector
Negative feedback from
stakeholders
HERABPIAVREFT

Frfp & H B E D 8

Description

I

Input price changes (e.g., legal
and compliance fees)

Increased output requirements
(e.g. in terms of waste treatment
and emission control)

B ABRE (PIaERIE
REM)
ReTEHERWDIMEREY
BR PR A0 HE P4 I 77 D

Increased difficulty in talent
retention and workforce
planning.

Reduce the ability to attract
capital
BMTASTBENSEHRE
HWEEE -

P& K IR 5| & AR H) BE

Impact on business models

* As procurement shifts to
greener alternatives, existing
upstream and downstream
partnerships will take a hit.

- BEERBENERRNER
HEGBENETNHEEBE

B EE -

* Reduce demand for goods and
services across the value chain

o FEAK B B (A 82 5 7 om AT
PR %5 B9 75 3Kk

Impact on the value chain

HaEn
Efficiency
improvements

ME R F

Market opportunity
D2 3]

Consumer
preferences

HEE R

st

More efficient and diverse
service offerings

Optimize the savings from
resources

Energy and water efficiency
Application of new
technologies

BEME  BEERACHRE

Em

Bl ERHE
B VB R0 K4 B R
7 5% 17 6 FE AR

Access to new markets
Opportunity to expand
geographical reach
AT 5
BRI E

Changes in consumer
behavior and expectations

W T ARE RIS

HEEEANTE

In extreme weather, flexible
work arrangements can improve
efficiency

Increase profit margins

It benefits employee health,
satisfaction, and productivity.
Reduce the risk posed by rising
fossil fuel prices

Increase the availability of funds
Bmum KR T - BIEE TIERHE
AR = R

te = A =

BAMRETIRE WmEEME
ET -

F& B L B ARHE S E R
2R = B

EINE A

Increase revenue streams
through new markets
Geographical distribution is
diversified

7 8 T 5 1 A ROR
i % Tt

Open up new revenue streams
Increase the market share of
green enterprises

7 B8 3T B A ZROR

T Ak R ERNTISIEE X

HEEBENTSE

* Increase capacity and resource
utilization across the entire
value chain

» Reduced operating costs due to
upstream improvements.

- REREEERNEERNE
TR A=

o BN ENBGE - BRETEEK
N o

» By expanding the range of
products and services, we
promote the maturity of the
entire value chain.

- BRMEERMREHE -
REREEBEEOKHA

» Motivate sustainable innovation
across the value chain, driven
by downstream demand.

o NN EE E (B E 52 Y AT F5 A A
MoOATHBRAES N -
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Current and Anticipated Financial Effect

By applying the capabilities relief and the financial effects relief of ESG
Reporting Code, the Group did not disclose the quantification of current
and anticipated financial effect.

Climate scenario analysis

The Group has applied for the capability and reasonable information
relief for not conducting the climate scenario analysis in this report.

Our long-term transition plan

Our long-term transformation plan aims to lead the business towards a
low-carbon and climate-resilient development. We have set climate goals
and milestones spanning short, medium, and long term, with a unified
base year of 2025 to ensure data comparability and consistency. In
addition, these targets are closely aligned with Hong Kong's long-term
decarbonisation pathway and carbon neutrality vision, and are committed
to making substantial contributions to the city's broader climate goals.

To achieve this plan, we will focus on reducing carbon emissions from
our operations through improved energy efficiency, responsible resource
management, and the adoption of low-carbon technologies. We will also
enhance climate resilience by strengthening risk management and
collaborating with partners along the value chain. Our transformation
plan relies on the combined efforts of our employees and the broader
community, as well as the speed at which the national grid is
decarbonized.
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The Group has set targets internally in accordance with its own strategic
plan and has not adopted the industry's decarbonization approach as
advocated for science-based carbon targets. At present, the Group is
not considering the use of carbon credits to achieve any net targets. The

HRES

AEBREEFRBEREAMITEBR  LARRAR
Bl EBREENERZRRE - BAl - AEEETE
BERBREREREREMFILE - L THETAE
BEAR-—BRBERANNAEER:

Group's specific objectives for the coming period are set out below:

Energy consumption density

RRHERE

Hazardous waste density

BEREYRE

Greenhouse Gas (“GHG”)
Emission Density (Scope 1 & 2)
BERE(GHG) HHREE
(BB E1712)

RISK MANAGEMENT

Risk management framework

The Group has established a comprehensive risk management

Short-term target: unchanged or reduced compared to 2025
Medium-term target: 2% reduction compared to 2025

In the long term: a decrease of more than 2% compared to 2025
5 HIR IR ¢ B120255F AH bt S & SO

HHEA B 1R - BE2025%F 48 Rl 2%

REASRE : B20254F bRk 2% A E

Short-term target: unchanged or reduced compared to 2025
Medium-term target: 2% reduction compared to 2025

In the long term: a decrease of more than 2% compared to 2025
52 HI B IR ¢ B120254F A8 b S & SR

HRERE R - B220254F A R 20 2%

REIRE - B2025%F #E LE R 2% A E

Short-term target: unchanged or reduced compared to 2025
Medium-term target: 2% reduction compared to 2025

In the long term: 2% or more reduction compared to 2025

5 HIR IR ¢ B120255F A8 bt S & SO

FhHA B AZ : E220255F B EE R 42%

R HIRE : B220255F M LRt 22% 3 A £

B2

B EEESR
AEECRY-EZHENEARERRE - RIKHEER
%ﬁ%@m%%‘ﬁﬁ\@%ﬁfﬂEEE*AﬂA

framework. The identification, assessment, prioritization and
management of climate-related risks and opportunities are fully
integrated into the Group's overall risk management process. Relevant
policies and processes are reviewed annually and updated as necessary.

The Group conducts a comprehensive assessment of climate-related
risks and opportunities through a coordinated, multi-layered process.
The strategic direction is set at the highest level, and the board oversees
and regularly reviews the most important climate-related issues. At the
same time, each operational team assesses its risk exposure annually to
provide detailed grassroots insights. Once potential risks are identified,
relevant departments will develop and implement mitigation measures
and conduct ongoing reviews to ensure that various control measures
are effective and robust in the long term.

SENEERBREERRRE HEBRXNARSFHE
EBE WHEVNERHETEN -

AEBFEBHHNZERRIE - B R A% 6 EE & E b A

BEETE2HEM G BEIANASKSENE EFF
BEEEYFTHMESHKREENRRAMERE - A
FELEEBRFEFHLASEENARKOD  REHFER
WEERLE - —B#HREERR - 18 BPIASHIE L
BEiEEER TIHEETES  WERISEESE
Mt A R AASRE o
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All identified climate-related risks and opportunities play an important
role in the development of our strategic direction, operational priorities
and internal policies. We assess each risk based on its potential impact
and probability of occurrence to create a clear risk profile that supports
informed decision-making. These evaluations also lay the foundation for
the scenario analysis described above. Risks with higher scores in
impact and likelihood will be prioritized and prioritized where the risk is
lower to ensure our resources are focused on the most critical areas.

METRICS AND TARGETS

Internal Carbon price is currently not applied in our operation. The Group
has not allocated capital expenditure, financing or investment deployed
towards climate-related risks and opportunities. The use of carbon
credits to achieve any net targets is currently not considered. By applying
reasonable information relief of ESG Reporting Code, the Group does
not disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks, transition risks and
opportunities. Climate-related performance indicators are not yet
incorporated into remuneration policies.

A. ENVIRONMENTAL

The Group is committed to conserving the environment and
allocating resources to combat climate change. Preventive
measures have been implemented as a fundamental principle to
protect nature.

Environmental measures are designed based on the business
segments. Sustainable farming methods have been practised in its
agricultural business, including intercropping and crop rotation to
allow the soil to rest, and keeping a high standard of farming field
hygiene to avert pest infestation. With a lower infestation threat and
healthier crops, the demand for pesticides and fertiliser decreases,
which largely reduces the pressure on the environment. To further
safeguard the environment, the Group has also built an isolation
barrier to surround the farmlands to prevent any runoff that might
occur.

The Group strictly complies with environmental laws and regulations,
such as the Law on the Prevention and Control of Air Pollution* ({ X
S 55 Z [ A J%)), the Law on the Prevention and Control of
Environmental Pollution by Solid Waste* ( € [&l §2 [ 2 ¥ )5 2 IR 35 Bh
J87%)), the Law on the Prevention and Control of Water Pollution*
(<K 55 2 By 5 7&)). During the Year, the Group recorded no
material non-compliance with relevant environmental laws and
regulations.

Congyu Intelligent Agricultural Holdings Limited %t EEE2&£@EARA T
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A1. Emissions

Air emissions

Due to the Group’s business nature, the Group did not generate
a significant amount of air emissions during its operations. Air
emissions mainly come from the Company’s vehicles. Details of
the air emissions for the Year were as below:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
i%iﬁ N ﬁ%ﬁ%ﬂ/ﬁ

Al BEB

BER B

ERAEEEBEL  AEEEEHBET
WEELREERFN - BERIEMEERE
RABWAE - AERBEREROFBOT:

Types of exhaust gases Unit 2025 2024
RERIESR B —E-HF —ZEWF
Nitrogen oxides (NO,) kg 6.35 223.90
AS1LY(NO,) T
Sulphur oxides (SO,) kg 0.12 0.37
ALY (SO,) T
Particular matter (PM) kg 0.47 21.45
XY (PM) T

The Group has established measures relating to reduction of air
emissions. Relevant measures are disclosed in the section
headed “GHG Emissions” below.

AEECHEARB S BERFEROERE - B
MEREN T XOREREH ] —E 5 -

GHG emissions EEmBEAN
The greenhouse gas (“GHG”) emission of the Group was RIEHE AEFELIzR2(RERE])
mainly generated from purchased electricity during the HEMTERIBES HAES - B Eisets
Reporting Period. Details of implemented energy-saving FEFEIBENR AR E A2 ERE R — T aRE -
measures are explained in section headed “A2. Use of PEREREERENT
Resources” of this Report. A summary of GHG emissions is
disclosed below:
Indicators Unit 2025 2024
bzt 12 —EZHF —ZTomEF
Scope 1 direct emissions kgCO,e 34,089 73,877
SE1EEHER Fr-_atmE=
Scope 2 indirect emissions kgCO,e 259,467 497,219
& B2/ EHE Fr_atig s
Scope 3 Other indirect emissions

— Category 5: Waste generated

in operations kgCO,e 970 5,727
i B3 E fth B HE Ak

—HR5 EEBRBRMELENEREY Fr_atnxEs
Total greenhouse gas emissions kgCO.e 294,527 576,823
BERBHHEE Fr_8tRxEE
Intensity kgCO.e/employee 8,181 15,590
BnE Fr-EtmEE B8

Environmental, Social and Governance Report 2025 B35 - H SR ERREE
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Notes:

. GHG emission data is presented in terms of carbon dioxide
equivalent and is based on, but not limited to, the “How to Prepare
Environmental, Social and Governance Reports — Appendix II:
Guidelines for Reporting Environmental KPIs" issued by Hong
Kong Exchanges and Clearing Limited, the latest electricity CO2
emission factors published by the Ministry of Ecology and
Environment of the People's Republic of China in December 2024
and the “Sustainability Report 2024" published by CLP Holdings
Limited. Scope 3 Emissions data calculations are based on (but
not limited to) the EEIO databases of the International Civil
Aviation Organization, the Hong Kong Low Carbon Living
Calculator, the Department for Environment, Food & Rural Affairs
(UK) and the US Environmental Protection Agency (USEPA).

. As at 31 December 2025, the Group had a total of 36 full-time
employees (FY2024: 62). The data is also used to calculate other
density data.

. Greenhouse gases (GHG) Scope 3 Category 5 are calculated
using the waste type-specific method.

Waste management

Hazardous waste

During the Year, no hazardous waste was generated from the
Group’s operation due to its business nature. Nevertheless, the
Group has established guidelines which detail the steps in
governing the management and disposal of hazardous wastes.
In case there are any hazardous wastes produced, the Group
will engage a qualified waste collector to collect and process
the waste.

Non-hazardous waste

The non-hazardous waste generated mainly includes waste
paper generated from office operations in Hong Kong and
Mainland China. The agricultural business has implemented
responsible waste management, strengthened environmental
awareness, and disposed of and disposed of waste in an
environmentally friendly manner. The measures implemented
include proper and safe storage of used pesticide containers in
warehouses, which are subsequently collected by pesticide
suppliers for proper disposal and disposal to prevent leakage
and environmental pollution.

Congyu Intelligent Agricultural Holdings Limited %t EEE2&£@EARA T
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A2,

HEREAREE

The main source of office waste is waste paper. Implement
waste management plans in the office and promote a culture of
resource conservation.

MAEBEEVHNETERERER -ERLE
EEEEMEIENE  BEHNERME -

Waste category Unit 2025 2024
REZ YR ==X1v2 —E-RHE —ZWEF
Total non-hazardous wastes tonnes 0.20 0.13
EEREYLE A

Intensity tonnes/employee <0.01 <0.01
RE W& 8

Use of resources

Conservation of resources has become a global issue. To
participate as a responsible corporate citizen and to cope with
the global trend, the Group strives to maximise energy
efficiency and has procured from sustainable sources for its
business activities.

The Group implements energy-saving measures. A circular
business model is introduced in the agricultural segment by
encouraging the use of organic fertilisers, with conventional
fertilisers as a supplement if needed. The Group prompts green
culture to the outsourcing third-party agricultural vendors as
part of its corporate responsibility. To foster green office culture,
proactive measures have been taken such as setting the
optimal temperature of the air conditioners for saving electricity
consumption. Regular inspections are conducted for unused
electrical appliances to improve energy efficiency and minimise
excessive electricity consumption. The Group encourages its
employees to consume resources with environmental
consciousness and raises the resources conservation
awareness of its employees. The Group promotes a paperless
workplace to converse timber resources. Paper- saving
measures include encouraging use of electronic documentation,
and applying double-side printing only if hardcopy is
indispensable to minimise unnecessary paper consumption.
Green transport is put into practice, and employees are
encouraged to use public transport to minimise fuels
consumption and GHG emission from use of private cars.

A2. &R A
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Energy management

Strengthen good practices in resource management to reduce
resource consumption and emissions. According to relevant
data, electricity consumption is the largest energy consumption
mode compared to other resources. As a result, the Group has
taken proactive measures to reduce electricity consumption,
including but not limited to increasing the adoption of energy-
saving technologies, phasing out energy-consuming machinery
and providing energy-saving training to all employees. A
summary of energy consumption is disclosed below.

BEREE
MEREREENREEER LR ERHBER
N - RBEABEEBE  BEMERMEL
BIHRRRANEFREEEN - Bt K
SECRKRBRERERERRSAE BHETR
RIZINESRE MM ~ B KD BEFE
Wi A2 e B TIRMHEREE Al - BEIRBEFER
MEBWEMT -

Indicators Unit 2025 2024
Bz iy —EZHF —EMF
Total direct energy consumption KWh 131,432 273,197
BEEREEAS TR

Petrol KWh 83,286 257,696
T TR

Diesel KWh 42,813 10,168
P F R

Town gas KWh 5,333 5,333
HR T FLES

Total indirect energy consumption KWh 449,139 931,849
BiERERHEEE TR

Purchased electricity KWh 449,139 931,849
SBE D FE&

Total energy consumption KWh 580,571 1,205,046
BEREMEEE TR

Intensity KWh/employee 16,127 32,569
mE ThRE EE

Congyu Intelligent Agricultural Holdings Limited %t EEE2&£@EARA T
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HERELRREE

Water Management

The water used is mainly generated by irrigation for agricultural
operations and sanitation for offices. Irrigation is essential for
the thriving growth of crops, so water control measures such as
regular checks of moisture levels in the soil are introduced in
agricultural operations to avoid unnecessary water use. The
Group only uses public water supply for irrigation to avoid direct
impact on water bodies. The Group has implemented control
measures such as installing water-saving equipment and
encouraging employees to adopt water-saving methods to
reduce water consumption. The following is the water
consumption situation for the current year.

EREE

AKEIEREXEBERRBEAZHEMRK
ESX -BERRRENEDERLTALH
—R HAREREEBEZERIIATHRE
TIERERE B KT R EAKE R - B2 D
ERKe AEBERRAXEIER - AR
RHKBERNBEETE - AEBERIUEGIE
B+ ) 4R %2 5 R /K AR A K B B B TR R B K
TE OB RK e AT AEREZRKEBER -

Indicators Unit 2025 2024
bzt (2 —E-EHF ZEEF
Total water consumption m? 1,507 15,265
HFEKE SR

Intensity m®/employee 42 413
BE SNAKRE

The Group did not encounter difficulties in sourcing water due
to the geographic location of our operations.

Packaging materials

Given that the Group adopts an outsourced model for its
agricultural operation, the Group uses minimal level of
packaging materials.

Environment and natural resources

The Group is committed to protecting the environment and
natural resources, with pesticide management and dispensing
systems as the pillars of its environmental protection program.

The implemented system aims to govern the procurement of
pesticides, ensuring that the quality standard of the pesticides
procured complies with statutory regulations regarding effective
use and safety. Adopting such system helps the Group to
prevent the procurement of inferior pesticides and avoids
problem of storing obsolete pesticides. The system also
ensures the pesticides to be deployed with suitable
concentration and quantity at appropriate intervals. It minimises
the dispersion and runoff of pesticides so that the surrounding
environment and sensitive receivers are prevented from any
ecological impacts. During the Year, there was no material
breach of or non- compliance with the applicable laws and
regulations related to environmental protection.

A3.

HRBRMEERENIBLE  REBER
KBREFPREBIRE -

BEYH
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BRERARER
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B. SOCIAL
B1. Employment and labour practices

The Group regards employees as important assets and core
competitive advantage of the Group. Employees’ rights and
interests are strongly protected to retain talents and build up
their loyalty to the Group. A transparent recruitment and
employment mechanism is established for talent acquisition. All
employment decisions, including recruitment, promotion, and
termination, are made only based on the qualification,
experience, and performance of the individual employee. The
Group has zero tolerance of discrimination and is committed to
offering equal opportunities to candidates regardless of their
genders, ages, marital status, religions, disabilities, etc. A
workforce with mixed cultural backgrounds provides diverse
perspectives for the steady development of the Group.

Employees’ rights and benefits, including but not limited to
remuneration, working hours, rest days, work insurance and
compensation, other benefits and welfare are protected to
comply with statutory requirements. The remuneration package
is based on the performance and experience of employees and
is aligned with the prevailing market benchmarks to keep the
Company competitive in the labour market.

The Group maintains a high level of compliance awareness in
relation to relevant employment laws and regulations, including
but not limited to the Labour Law of the PRC, the Labour
Contract Law of the PRC, the Employment Ordinance (Chapter
57 of the Laws of Hong Kong) (the “Employment Ordinance”),
the Minimum Wage Ordinance (Chapter 608 of the Laws of
Hong Kong), Employees’ Compensation Ordinance (Chapter
282 of the Laws of Hong Kong), Sex Discrimination Ordinance
(Chapter 480 of the Laws of Hong Kong), Disability
Discrimination Ordinance (Chapter 487 of the Laws of Hong
Kong), Family Status Discrimination Ordinance (Chapter 527 of
the Laws of Hong Kong), and Race Discrimination Ordinance
(Chapter 602 of the Laws of Hong Kong). Therefore, to ensure
disputes (if any) between the Group and employees are
resolved in a fair manner, the Group will settle the case through
arbitration and litigation (if necessary).

Congyu Intelligent Agricultural Holdings Limited %t EEE2&£@EARA T
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As at 31 December 2025, the Group employed a total of 36 RZZEZRE+_A=+—0 XEEH*EHR
(2024: 62) employees, all of whom were full-time employees. BH(ZTE_MF 628 EE - 2HHEIRER
Details of the employment structure are disclosed below: BT EEEBOFBRTHEE:

Number of employees 2025 2024
EEAH —E-RE —E_pF

Total 36 62
et

By gender

R BIE 5

Male 1" 21
B

Female 25 41
g

By age

RERED

Under 30 years old 3 10
30E AT~

30 to 60 years old 28 28
305% £605%

Over 60 years old 5 7
605% A £

By geographic region

RiEEHE S

Hong Kong 0 25
s

Mainland China 36 37
B K BE

By type of employment

RERELE S

Full-time 36 62
=R

Part-time 0 0
i3
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Details of the employee turnover rate during the reporting
period are as follows:

Employee turnover rate
BEMKX

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HERELAEREE

REmEME  BRERRZOFBOT:

2025 2024
—E_REF ZEOF

Overall

i

By gender
BMRIE 5
Male

B

Female

g

By age
RERE D
Under 30 years old
30E AT

30 to 60 years old
305% £605%

Over 60 years old
605% A £

By geographic region
R E B E S
Hong Kong

B8

Mainland China
=N

22% 15%

18% 22%

24% 1%

0% 55%

21% 5%

60% 0%

0% 1%

22% 18%

The Group will continue to provide employees with a well-
structured and caring working environment to enhance their
sense of belonging and work efficiency.

The Group is not aware of any material non-compliance with
relevant laws and regulations that have a significant impact in
terms of compensation and dismissal, recruitment, promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare on the Group
during the Reporting Period. In addition, there was no case of
non-compliance and material violation of relevant laws and
regulations that resulted in significant fines and sanctions
reported during the Reporting Period.
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B2. Health and safety B2. REHZZ

The Group strives to provide a safe working environment for all
employees. Resources are allocated to continuously improve
occupational health and safety performance and to protect
employees from potential occupational hazards.

To create a safe working environment in its agricultural business
segment, the Group reinforced a safe pesticide deployment
workflow. Employees are required to follow work instructions
regarding concentrations and intervals of pesticide deployment.
To further increase safety margin, personal protective
equipment is provided to employees with guidance provided to
employees for equipment handling procedures.

During the Year, there was no material non-compliance with
occupational health and safety laws and regulations, including
but not limited to the Law of the PRC on Prevention and Control
of Occupational Diseases and the Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong) (the
“Occupational Safety and Health Ordinance”). Meanwhile, the
Group has been awarded the Certificate of Occupational Health
and Safety Management System Certification.

To prevent workplace injuries and protect the health of all
employees in the workplace and work-related activities, the
Group has adopted a series of measures, from workplace
management, production processes, monitoring, inspections to
emergency policies, demonstrating the Group's firm
commitment to protecting employees.

AEEFNAEREBRERHZENITERE
BRABRUBBERSBERERLZERRL
RERBLXBENBELESE
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Below is the breakdown of number of work-related fatalities
occurred in each of the past three years including the Reporting
Period:

There were no work-related fatalities occurred during the past
three years including the Reporting Period.

UTEBE=ZFEREAREHIEFELEN
AT EHAAA:

RBEN=F(BEARSH) HEXLERT
SETEH

Indicators Unit 2025 2024 2023
1R v “E-HF e St S —E==
Fatalities due to work Cases 0 0 0
HITERRMmET AR =

Work injury cases Cases 0 0 0
IEER =

Lost days due to work injuries day 0 0 0
AIEmMELATHERH H

Work injury rate % 0% 0% 0%
TEtE®R %

Development and training B3. & & R E

The Group treasures talents as crucial assets and cornerstone
of the Group’s long-term growth. Suitable training and
experience-sharing occasions are provided to employees on an
ongoing basis, allowing employees to enrich their technical
know-how and refine their soft skills.

To enhance the knowledge and skill level of junior staff, the
Group assigns experienced mentors to provide them with
training and guidance in close collaboration, creating a
sustainable career advancement to talents which can fuel the
development of the Group.
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During the Reporting Period, the Group provided a total of 66
hours (2024: 85 hours) of training and 100% (2024: 20.01%).

\

RBEHE A5EERSEE TIRE 2566
B (ZZE U4 : 85/ ) B35 31 %100% (=
T4 : 20.01%) & B X3l »

~
=

2025 2024
—EB-EREF —ENF
Percentage of Average Percentage of Average
Trained Training Trained Training
Indicators Employees (%) Hours (hours) Employees (%) Hours (hours)
FHETHESL T 19 5% I B 8 XINEIBSLE 15 35 511 B 25
Ei=fEd (%) (/NBF) (%) (/NEF)
By gender
=14 B
Male 100 2.36 28 247
B
Female 100 1.60 15 0.91
g
By Employee Type
ZIESEH
Senior management 100 2.00 100 3.50
SREERE
Management 100 2.00 20 5.00
E3=
General staff 100 1.81 5 0.54
ZRES
Labor Standards B4. % T %8|

The Group respects human rights and strictly prohibits the use
of child labour or forced labour in our operations. The following
measures have been taken to avoid child and forced labour.

Prevention of child labour: During the recruitment process, the
human resources department will verify the applicant’s identity
documents and to ensure that the applicants have reached the
minimum age of local jurisdiction for employment.

Prohibition of forced labour: The Group specifies overtime
compensation provisions in the employee handbook of the
Group. The Group carefully monitors the working time and
working schedule of the employees to ensure that they work
voluntarily and freely.

Implemented measures are effective in prohibiting forced labour
and child labour employment. The Group will terminate the
employment contract once a violation of relevant laws and
regulations is found, investigations will be carried out by the
Group to decide if further action is required.
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During the Reporting Period, there was no material non-
compliance with laws and regulations in relation to the child and
forced labour, including but not limited to the Labour Law of the
PRC, the Provisions on the Prohibition of Using Child Labour of
the PRC, the Employment Ordinance and the Occupational
Safety and Health Ordinance.

Supply chain management

The Group develops a sound procurement system as a
guideline for supplier selection, which is to ensure that selected
suppliers can fulfil the internal quality standard. Major procured
items from suppliers include crops, meat, and seafood. The
Group has established long-term relationships with suppliers to
assure stable food supply and quality products. During the
Reporting Period, the Group has approximately 45 (2024: 180)
suppliers, all of which are based in Mainland China, and all
major suppliers are subject to the suppliers’ evaluation and
monitoring regularly.

As laid out in the Group’s guiding principle in respect of organic
fertilisers and conventional counterparts, organic fertilisers are
preferred, and procurement of organic fertilisers is prioritised by
the Group. To ensure the legitimacy of the pesticides deployed,
the Group only selects qualified pesticides suppliers licensed
by the relevant authorities.

Responsible green sourcing

The Group is committed to local sourcing as part of its
sustainable strategic developments. The Group’s procurement
department is mainly responsible for managing supply chain
sustainability, selection of suppliers, local sourcing and
purchasing eco-friendly products. Local sourcing and
purchasing eco-friendly products not only facilitate the reduction
in carbon footprint, but also improve the local economy through
providing more employment opportunities.

Apart from the environmental factors, the Group also requires
suppliers to comply with relevant laws and regulations in areas
such as health, safety, forced labour, child labour. Site visits on
suppliers’ operations will be conducted to assure that they meet
all required standards. Such assessment is considered as a
material factor for the evaluation process.

With the implementation of the above-mentioned measures and
periodic reviews, the environmental and social risks along the
supply chain can be mitigated.
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B6. Product responsibility B6. EmEE

The Group adheres to laws and regulations in respect of
product health and safety to ensure achievement of a high level
of product responsibility. To prevent contamination of soil and
irrigation water and to avoid pollutants getting into the
farmlands, responsive measures have been taken by the
Group, such as soil management, use of public water for
irrigation to ensure that the surrounding environment of the
farmlands are free from sources of contamination.
Implementation of such measures ascertains the agricultural
operation of the Group to meet the applicable legal
requirements for environmental protection.

Comprehensive management system regarding pesticide, stock
and product quality has been established by the Group, as well
as a pesticide residue testing system to meet the product safety
requirements.

To ensure product quality and food safety, the deployment of
pesticides is precisely logged by the Group with proper record
keeping, to ensure that there is sufficient time for pesticides to
decay before harvest. Sample tests of crops are conducted two
to three days prior to the scheduled harvest to assess the level
of residue pesticides. The crops that passed the residue test
will be harvested and shipped for delivery.

A high-standard product traceability system is also developed
by the Group. Each batch of product is traceable with reference
to its plot of production site, date of harvest and quality test
result, to provide quality assurance to customers. If non-
conforming products are found, they must be recalled in a
timely manner to reduce the impact of the product on the public.

In recognition of its dedication and outstanding performance in
providing quality products, the Group has been awarded many
certificates and awards, which are shown below:

»  Certificate of Pollution-free Agricultural Products

+  Certificate of Top Brand Products of Guangdong Province

»  Certificate of Famous Trademarks of Guangzhou City
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«  Quality Award from the Agricultural Products Quality and e HEEENEEREEREPRLEEHR
Safety Centre at the Ministry of Agriculture of the PRC ik
+  Certificate of Quality Management System Certification - HBEEEBERARIFE
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+ Certificate of Food Safety Management System
Certification

* Certificate of Environmental Management System
Certification

+  Certificate of HACCP Management System Certification

The Group has established in the agriculture industry with a
long history and has become a member of various renowned
institutions of the industry to establish a good reputation. The
membership list is shown below:

*  The Guangdong Province Top Brand Products (Vegetables)
Promotion Committee

* The Administration of Industry and Commerce of
Guangzhou Municipality

*  The People’s Government of Conghua District

During the Year, the Group has achieved zero product recall
and no customer complaints regarding product health and
safety and product quality were recorded.

Protection of consumers’ information and data
privacy

The Group handles customer personal data and confidential
documents strictly following the guidance of the Office of the
Privacy Commissioner for Personal Data of Hong Kong. During
the Reporting Period, there was no non-compliance of laws and
regulations regarding data privacy, including but not limited to
the Personal Data (Privacy) Ordinance (Chapter 486 of the
Laws of Hong Kong).

Intellectual Property Rights (“IP Rights”)

IP Rights promote innovation and creativity, helping society to
increase competitiveness and improve the well-being of
humans. The Group respects IP Rights and has formulated
procedures and guidelines to avoid intellectual property
infringement. The Group complies with relevant regulations
regarding IP Rights in both PRC and Hong Kong, including but
not limited to the Patent Law of the PRC ({(FEEA R X ME %
F3%)), the Trademark Law of the PRC ({h#E A R £ FE g
Z 3% ) ), the Copyright Law of the PRC (T 3 A R H A E E &
1% ), the Copyright Ordinance (Chapter 528 of the Laws of
Hong Kong) and Patents Ordinance (Chapter 514 of the Laws of
Hong Kong). During the Reporting Period, there was no
material infringement of IP Rights.
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Advertising and labelling

The Group encourages the use of better promotion practices
and prohibits the advertisements from disclosing untrue and
misleading descriptions, claims or illustrations. In accordance
with the relevant legislation and code of practices, the sales and
promotion campaigns formulated by the Group are truthful, fair
and reasonable and free of misleading elements to protect the
consumers'interests.

Anti-corruption

Anti-corruption policy

The Group is committed to achieving the highest standards of
business conduct and has zero tolerance of corruption and
related malpractice. All employees and business partners of the
Group are informed of this policy and the relevant anti-
corruption requirements of the Group. All personnel covered by
the anti- corruption policy are required to comply with relevant
laws and regulations regarding anti-bribery and corruption,
including but not limited to the Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong Kong).

The Group has zero tolerance of corruption of any form. It is
committed to prohibiting the solicitation and acceptance of
bribes or improper advantages from others in relation to the
Group’s business affairs, regardless of the geographic regions.
The Group forbids the offering of bribed or improper advantages
to agents of others or public servants in carrying out the Group’s
business.

Regular risk assessments have been conducted to identify and
evaluate corruption risks; proactive measures are formulated to
mitigate such risks. All personnel should adhere to the Group’s
high standard of business, professional and ethical conduct in
the Group’s business deals. Reporting of any suspicious
misconduct or malpractice through various reporting channels
is encouraged by the Group. Failure to comply with applicable
anti-corruption laws, or internal requirements related to anti-
corruption may result in disciplinary actions including
termination of employment contracts and criminal prosecution.

The Group reviews and updates the anti-corruption policy from
time to time to ensure its timeliness and effectiveness. During
the Reporting Period, there were no concluded legal cases
regarding corrupt practices brought against the Group or its
employees.
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Whistle-blowing Policy

Whistle-blowing policy has been established to encourage
reporting by employees regarding any suspicious behaviours,
malpractice, and fraud. Such policy ensures that reported
issues are promptly handled by the corporate governance
committee (the “Committee”), preventing potential harm to the
Group or to third parties. The Committee will carry out an
investigation of the reported cases. The investigator will reply to
the whistle-blowers in writing or via email regarding the
investigation outcome and feedback within four weeks, the
relevant employees will also be notified of further updates on
the investigation process. Whistle-blower rights are protected
by law and the identity of the whistle-blowers will be kept
confidential.

Anti-corruption training

The Group offers regular anti-corruption training and briefings
to all employees. During the Reporting Period, all Directors
have received online anti-corruption training and have spent
approximately one hour attending online meetings. All
employees’ awareness of anti-corruption has been enhanced
through anti-corruption training.

Community Investment

The Group is committed to being a responsible corporate
citizen. The Group recognises the importance of close
communication with the community to strengthen social ties. To
build a sustainable relationship with the community, the Group
handles all opinions and feedback from the community in a
proactive, friendly and responsive manner.

The Group strives to stimulate the local community’s well-being.
As a food trader and producer, during the Reporting Period, the
Group has joined the Food Rescue Program “ #& & #) ”
organised by Food Angel “I& & =" of Bo Charity Foundation.
The program rescues edible surplus food from different sectors
of the food industry that would otherwise be disposed of as
waste. Following strict safety protocols, the rescued food items
will then be prepared as nutritious hot meals in their central
kitchen and be redistributed to serve the underprivileged
communities locally. The Group believes that by means of
contributing to this meaningful program, people’s awareness of
food conservation can be spread.
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