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About the Report

About the Report

The Report is the 2025 Environmental, Social, and Governance ("ESG") Report ("the Report") of Lygend Resources & Technology
Co., Ltd. ("Lygend Resources") and aims to set forth our strategies, policies, measures, and achievements related to corporate

sustainability and social responsibility fulfillment in 2025.

Reporting Period

The Reporting Period is from 1 January 2025 to 31
December 2025 ("the Reporting Period"). To enhance
the comparability and forward vision of the Report,
some content has been extended to cover prior and

subsequent years.

Preparation Basis

Data Expectation

The information and data disclosed in the Report are
derived from the Company's actual statistical reports and
official documents, and have been reviewed by relevant
departments. The Company commits that the Report
contains no false statements or misleading information
and assumes responsibility for the authenticity and
accuracy of the content.

The Report has been prepared mainly in accordance with Appendix C2 "Environmental, Social and Governance Reporting
Code" to the "Listing Rules published by the Stock Exchange of Hong Kong Limited ('HKEX')" (the "Listing Rules") and
the "GRI Sustainability Reporting Standards 2021" issued by the Global Reporting Initiative (GRI). During the preparation
process, we also referred to the United Nations 2030 Sustainable Development Goals (SDGs), the "China Corporate
Social Responsibility Reporting Guidelines" (CASS-ESG 6.0) issued by the Chinese Academy of Social Sciences, and other

requirements.

Reporting Principle

Materiality

The Company identifies the impact of each issue on its business model, operations, development strategy, financial
condition, performance, cash flow, financing methods, and costs in the short, medium, and long term, and assesses
whether its performance on each issue will have a material impact on the economy, society, and environment.

Quantitative Balance

The Report discloses the ESG
quantitative performance
indicators for the Reporting
Period and provides, wherever
possible, explanations of the
standards, calculation methods,
and parameters referenced in
the disclosed data.

The content disclosed in the
Report fully respects objective
facts and ensures that the ESG
performance of the Company
during the Reporting Period is
presented impartially.

Consistency

Any changes in the statistical
and disclosure methods of the
Report will be fully explained in
the notes of the Report.

Report Scope and Definitions

For ease of expression, "Lygend Resources & Technology Co., Ltd. and its subsidiaries” are also referred to as "Lygend

Resources", "the Group", "the Company", or "company" in the Report.

Regarding data disclosure, the scope of environmental and social data disclosed in the Report primarily covers the Group's

production facilities, including:

Jiangsu Wisdom
Xi'an Pengyuan
HPL
ONC
KPS

DCM

Report Access

The Report is available in both printed and electronic
formats for your reading, and is published in both
Chinese and English. In the event of any conflict or
discrepancy between the Chinese and English versions,
the Chinese version shall prevail.

You may access the electronic version of the report on
the Company's official website at www.lygend.com. If
you have any questions or suggestions regarding The
Report, please feel free to send an email to ir@lygend.
com.

Jiangsu Wisdom Industrial Co., Ltd.

Xi'an Pengyuan Metallurgical Equipment Co., Ltd.
PT Halmahera Persada Lygend

PT Obi Nickel Cobalt

PT Karunia Permai Sentosa

PT Dharma Cipta Mulia

Confirmation and Approval

The Report has been confirmed by the management and
was approved by the Board of Directors on April 29, 2026.
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Message from the Chairman

Message from the Chairman

As the global transition to a low-carbon economy enters an advanced stage of industrial transformation, nickel, as a core
metal in the new energy revolution, is seeing its industrial chain undergo a historic opportunity for value reconfiguration
driven by the dual imperatives of green upgrading and high-quality development. Against this backdrop, ESG has evolved
from a mere "nice-to-have" to a "must-answer question" for enterprises seeking robust operations and the building
core competitiveness. Adhering to the spirit of "Striving for Excellence, Perseverance Without Limits", Lygend Resources
has comprehensively integrated ESG principles into every aspect of corporate governance and operations. Grounded in
responsibility and driven by innovation, we achieved solid progress in sustainable development over the past year.

The Company has continuously refined its ESG
management structure, deeply integrating relevant goals into
business strategy, and enhancing a governance mechanism
with clear rights and responsibilities by optimizing the
supervisory functions of the Board of Directors. We adhere to
business ethics, launching the Integrity Education Platform
whistleblowing platform, refining internal control and risk
prevention systems, and safeguarding corporate credibility.

Upholding the principle of "quality first", we have
built a quality management system covering end-to-end process,
maintaining a record of zero quality incidents throughout
the year. Meanwhile, we have strengthened supply chain
management by prioritizing green partners, enhancing resilience
and transparency across the industrial chain. Lygend Resources
has deepened collaborative innovation with industry, academia,
and research institutes, using technological breakthroughs to
drive product upgrades. Among these, the third-generation
technology applied in our HPAL project has reached the world's
top level in the field of laterite nickel ore processing.

By improving our environmental management system,
the Company has achieved ISO 14001 certification for several
core businesses and set clear targets for emission control, energy
use, and resource recycling. We have continued to implement
energy-saving retrofits and increase the use of clean energy,
strengthened biodiversity conservation, and taken concrete
actions to respond to China's "dual carbon” goals.

The Company
has continuously improved its employee training and
development system, launching specialized programs such as
the "Elite Talent Program" to broaden career growth pathways
for employees. We consistently focus on employee well-being
and workplace safety, striving to create an inclusive and fair
working environment that supports mutual growth between
employees and the Company.

Through diversified approaches such as industrial
chain collaboration, community engagement, public welfare
initiatives, and more, we share the fruits of our development
with society, empower local community building, and foster a
virtuous ecosystem of win-win cooperation.

Facing the new challenges and opportunities brought by global
industrial chain restructuring and low-carbon transformation,
Lygend Resources will continue to take ESG as our strategic
compass, working together with partners to deepen the high-
quality and sustainable development of the nickel industrial
chain, and jointly create a greener, more inclusive future.

Chairman and Executive Director of
Lygend Resources & Technology Co., Ltd.

Cai Jianyong

- —
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About Lygend Resources

About Lygend Resources

© Company Overview

Ningbo Lygend Resources Technology Co., Ltd., established in 2009 and headquartered in Ningbo, Zhejiang, was listed on the
Main Board of SEHK in 2022 (stock code: 02245.HK). The Company is a nickel entire industry chain service provider and has
achieved a globally leading position in the trading of nickel products. Adhering to the business philosophy of "internationalization,
specialization, and resource diversification", the Company has mastered a complete nickel product production process, including
both pyrometallurgical and hydrometallurgical smelting technologies, and is one of the first Chinese companies to simultaneously
develop pyrometallurgical and hydrometallurgical projects in Indonesia. Starting from nickel ore trading, the Company actively
responds to the national "Belt and Road Initiative", continuously expanding to the upstream and downstream of the nickel industry
chain over the years, completing the vertical integration of links in the nickel industry chain, covering an integrated business layout
including upstream nickel product trading, nickel product production and sales, with products widely used in downstream fields
such as new energy and stainless steel. The Company has been honored with awards including Top 500 Private Enterprises in
China, Top 100 Multinational Corporations in China, Top 500 Manufacturing Enterprises in China, and Forbes China Sustainable
Development Industrial Enterprises Top 50.

© Corporate Philosophy, Mission, and Vision

Power and excellence, always without Integrating global resources, building Becoming a globally leading nickel
limits an industrial ecosystem industry chain service provider

@ Core Values

» Be open-minded, brave to change, and diligent to practice e Create and share a healthy industry ecosystem, and
build a platform where employees can work together

e Collaborate openly with capital, company, employees, and and share the rewards of their efforts

partners to advance together on the path to becoming a
global leader in the integrated mineral resources industry

aness

o Stick to open-mindedness as the most powerful tool for .\(\be Sﬁeﬁ.
development ,@ /’go
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e Take responsibility and prioritize responsibility over 0\9/5/./‘ \(\(\0Q ® Be bold to explore and innovate, and keep up the
capability y spirit and competitiveness of the team

 Be responsible for the team, the environment, and » Be customer-oriented, and continuously innovate in
the community production, business, and management based on
meet customer needs

Core Values of Lygend Resources

© Business Layout

As a globally leading service provider covering the entire nickel industry chain, Lygend Resources has always focused on nickel,
one of the country's strategic mineral resources. Starting from nickel product trading, the Company has continuously pursued
vertical integration across the industrial chain, building an integrated business model that spans trading, production, and sales of
nickel products. Adhering to the development strategy of "internationalization, specialization, and resource diversification”, the
Company actively responds to the national "dual carbon” goals and the "Belt and Road Initiative", continuously enhances its full-
industry-chain service capabilities, and committed to becoming a world-class service provider covering the entire nickel industry
chain.

By integrating global upstream nickel resources, optimizing midstream smelting processes through technological innovation, and
expanding into downstream new energy and stainless steel markets, Lygend Resources has built a highly efficient, synergistic, and
sustainable full-chain nickel industry ecosystem.

Upstream Smelting,

. . Downstream
Nickel . Production . .
Resource > Develop a unique >( and Equipment 5 > Establish a strong Expansion of the
knowledge reserve quip customer base Nickel Industry

\ Integration \ Manufacturing ,

A Chain f

and Trade and Sales
e Stable upstream supply channels: e Acquire companies to improve the * New energy vehicle battery market:
As the world's largest nickel ore Industry Chain: Through acquisitions Partnering with industry leaders
exporters and resource-rich nations, of Jiangsu Wisdom and Xi'an Pengyuan, through long-term off-take agreements
the Philippines and Indonesia provide Lygend Resources has accumulated and joint ventures, Lygend Resources
a reliable supply of nickel ore. practical experience in nickel product focuses on the development of new
manufacturing and production energy projects.
e Deep industry insight: With overl5 equipment fabrication, providing
years of experience in nickel ore technical assurance for process and e Stainless steel market: The Company
trading, Lygend Resources has efficiency improvements. has established long-term, stable
established a stable supply chain and relationships with major and leading
a stringent quality control system. As e Obi Industrial Park: In collaboration enterprises for the supply of nickel ore
one of the few traders in the industry with Indonesian partners, the Company and ferronickel.
with an independent nickel ore has invested in the Obi Industrial Park,
testing laboratory, we help customers developing a series of nickel smelting
enhance production efficiency. projects and supporting infrastructure

to supply high-quality nickel products
to customers.

Industrial Ecosystem of Lygend Resources

The Company achieved full release of its annual production capacity, with marked improvements in the quality of all series of
nickel products, providing strong support for overall performance growth. Faced with multiple challenges including fluctuations
in nickel ore supply, changes in the macro environment, and excess capacity in the industry, the Company proactively optimized
its business model. By dynamically adjusting sales strategies and implementing flexible procurement mechanisms, it effectively
controlled costs and enhanced operational efficiency.

During the Reporting Period, the Company recorded operating revenue of RMB 40,239.8 million, representing a year-on-year
growth of 37.7%; net profit attributable to the parent company of RMB 2,857.4 million, reflecting a year-on-year increase of 61.1%.

8., 9
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Development Journey

Y10 _
J1o-20
Levering Domestic Experience,
Expanding Overseas

* In January 2023, Phase Il of the HPAL (hydrometa-
llurgical) project was commissioned, reaching
designed capacity in March of the same year.

* In 2018, the Company initiated preparations
for the Indonesia project, collaborating with
Indonesian partners to jointly invest in the !
construction of the "Obi Nickel-Cobalt High 2
Pressure Acid Leaching (HPAL) Smelting Project". -

* In'May 2023, all eight production lines of Phase "’

. > | of the pyrometallurgical project were fully
In 2018, the RKEF (Rotary Klin Electric Furnace, o missionads

RKEF) pyrometallurgical project was launched

k “‘%( on Obi Island, Indonesia.

u‘d{' o - . -
P hiad ; ; L EXpanding into * In 2023, the first batch of battery-grade nickel

S
i - c * In 2021, Phase | of the HPAL project, comprising two sulfate was produced.
; Riding the Waves ManUfaC:turlng’ PurSUIng production lines, was completed and commenced
. y - ) Industrial Develo pme nt operation. The produFtiow lines of the "‘Ot?i Nickel-
: Setti ng Y l In Trad e Cobalt Smelting Project” were commissioned in ¢ In September 2024, the ONC hydrometallurgical
May a.nd.October respectively, achieving designed _ project at the Obi Island Industrial Park reached
= *1n 2017 The Company acquired Jiangsu capacity in July and December of the same year. designed capacity. ..
: ¢ The Company was established in January 2009 Wisdom, completed the layout of the domestic : :
ith a registered capital of RMB 2 million. i i :
wi gis P_l : million nickel product production segment Sl 2022, Lygend Resourdihas idtedmp the - .
Main Board of the Hong Kong Stock Exchange * In 2025, production lines of Phase Il of the
: - P - el pyrometallurgical project were successively
= o =4 * In 2018, The Company.integrated Xi'an Pengyuan o g Eamthissiondd.
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2025 Key Performances © Key Performances
= .. Financial Performance
© Honors and Recognitions
representing ayear- i Net profit attributable to the reflecting a year-on-
Operating revenue of on-year growth of parent company of year increase of
RMB 40123908 million 3707 % RMB 21857'4 million 610] %

(2

2025 China's Top 500 Private LJ
Enterprises

Ranked 461st, First Appearance

2025 China's Top 100
Multinational Enterprises

Ranked 78th, Up 6 Places

Responsible Governance,
Steady Foundation

Operational Excellence, Value Co-creation

All-China Federation of
Industry and Commerce

2025 China's Top 500
Manufacturing Enterprises

Ranked 377th, Up 68 Places

China Enterprise Confederation,
China Entrepreneurs Association

2025 China's Top 500 Private
Manufacturing Enterprises

Ranked 312th, Up 73 Places

China Enterprise Confederation,
China Entrepreneurs Association

2025 Zhejiang Top 100
Enterprises

Ranked 100th, First Appearance

All-China Federation of
Industry and Commerce

8th
Zhejiang Charity Award

Zhejiang Enterprise Confederation,
Zhejiang Entrepreneurs Association, Zhejiang
Federation of Industrial Economics

2025

Zhejiang Provincial Leading Private
Economic Headquarters Enterprise

Zhejiang Provincial
People's Government

2025

Zhejiang Provincial Leading

Private Multinational Enterprise

Department of Economy and Information

Department of Commerce of Zhejiang

Technology of Zhejiang Province Province
Golden Gauge Award 2025 Zheshang ESG ESG Outstanding
: : Classic 100 : Zheshang
ESG Environmentally Friendly : :
Excellence Enterprise Enterprise Chairman
GuruClub Zheshang Magazine Zheshang Magazine

0 0 0

litigation cases related | information security = major liability accidents | product recalls . complaints received
to unfair competition  { incidents related to product quality § related to product ¢ regarding products
: occurred i quality and safety i and/or services

0 0

Green Transformation, the
Carbon-Neutral Future

Lygend Resources and its subsidiaries Jiangsu Wisdom,
Xi'an Pengyuan, and HPL have all obtained 1S0O 14001
Environmental Management System certification.

Investment in environmental protection facilities

RMB32] o] O million

Water recycled usage volume i water recycling rate

88,030.47 64.61,

thousand cubic meters

Community Well-being,
Empowering Development

Total investment in social welfare reached®

RMB 7. 3 5 million

! The total workforce across the Group was 15,453.

Subsidiaries HPL and ONC obtained Responsible Minerals Assurance
Process (RMAP) certification.

Fertile Ground, Shared Success

0

incidents of child labor, forced labor, workplace
discrimination, or harassment

Total number of full-time employees was'

15,210 sersons

Total training hours average training hours
reached © perperson totaled

126,769 8.271

Total health, safety, and environmental investment
reached’

w3 8 9. 9D mion

Lygend Resources and its subsidiaries Xi'an Pengyuan,
Jiangsu Wisdom and HPL have all passed 1SO 45001
Occupational Health and Safety Management
System certification.

?In this Report, the health, safety, and environmental investment data covers the entire Group.

* This Report includes group-wide data on social welfare initiatives.



Lygend Resources has embedded the concept of sustainable develop-
ment into its corporate governance and operational decision-making.
The Company has improved its ESG governance structure, clarified
top-down ESG management responsibilities, and is committed to trans-
lating long-term ESG goals into strategic actions. It continues to engage
and collaborate with stakeholders to jointly advance the implementation

of sustainable development practices.
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Board of Directors Statement

1

The Board of Directors of the Group assumes full responsibility for the Company's ESG policies and
reporting. Board members possess the necessary skills, experience, knowledge, and vision to oversee the
Group's ESG matters. The Board participates in at least one ESG-related meeting annually to discuss key
ESG issues and future developments, review strategic and policy action plans and outcomes, and assess
their effectiveness. This enables the Group to better manage its ESG performance, matters, and potential
risks. The Board is also responsible for formulating, evaluating, prioritizing, and managing material ESG-
related matters, including business risks. Additionally, the Board analyzes the Group's performance and
progress based on ESG-related goals and indicators. If the implementation and performance of ESG-related
goals and initiatives fall short of expectations or if there are changes in business operations, the Group will
make necessary adjustments to the relevant goals and indicators. Furthermore, the Group will communicate
these goals and indicators to key stakeholders, including employees, customers, and suppliers.

Sustainability
Management

ESG
Governance

Lygend Resources has established an ESG governance structure led by the
Board of Directors. Under the Board's supervision, the ESG Management
Committee, the ESG Working Group, the ESG Office, and various business
units and subsidiaries. This structure ensures the coordinated promotion and
implementation of ESG initiatives.

The Board ESG Management Committee of Lygend Resources is chaired by the Chairman. Members of the ESG Management
Committee are individuals within the Group who possess the ability to identify and manage ESG risks. Serving as an internal body
between the Board and the business units and subsidiaries, the ESG Management Committee is responsible for facilitating upward
and downward communication to coordinate ESG matters.

The ESG Management Committee is responsible for identifying the Group's ESG risks and opportunities, and for regularly
reporting the status of their management to the Board. It also coordinates stakeholder communications, conducts materiality
analysis on ESG issues, formulates governance strategies and methodologies, oversees day-to-day management and information
disclosure, and sets targets as well as periodically reviewing progress against those targets. When discrepancies arise between the
effectiveness of measures and the targets, the ESG Management Committee develops appropriate corrective actions. For further
details on the responsibilities and working mechanisms of the Group's ESG Management Committee, please refer to the "Terms of
Reference and Working Rules of the Environmental, Social, and Governance Committee” on the Company's official website.

Decision-making Level

. The Board
The Company's Board of Directors plays a supervisory and decision-making role in

the Group's ESG strategy, management approach, and objectives.

Management Level

This level is responsible for the comprehensive leadership and coordination of ESG ESG Committee
efforts at the executive level of the Group. It oversees the ESG work of subsidiaries
and regularly reports to the Board of Directors.

Execution Level ESG Working

Group
ESG
Office

This level is tasked with implementing the requirements set forth by the ESG
Commltte'e. It co.lla.t?or.ates with departments related to ESG issues to advance thle Each Business
Company's ESG initiatives and regularly reports the latest progress to the Group's Unit and
ESG Management Committee. Subsidiary

ESG Governance Framework of Lygend Resources

To ensure the Board effectively fulfills its oversight responsibilities for sustainable development, Lygend Resources regularly
provides sustainability training to Board members. During the Reporting Period, the Company delivered professional training and
policy guidance to Board members covering key areas such as listing rules, the"Corporate Governance Code", and anti-corruption,
ensuring they accurately grasp the latest regulatory requirements and compliance standards.


chrome-extension://bnjoienjhhclcabnkbhhfndecoipmcdg/background/jgpdf/layout/index.html?file=https://ir-upload.realxen.net/iis/2245/uploads/iis/2023/10750934-0.PDF
chrome-extension://bnjoienjhhclcabnkbhhfndecoipmcdg/background/jgpdf/layout/index.html?file=https://ir-upload.realxen.net/iis/2245/uploads/iis/2023/10750934-0.PDF
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Sustainability
Management

United Nations
Sustainable

Lygend Resources actively responds to the United Nations Sustainable
Development Goals (SDGs), committing to translating the concept of sustainable
development and strategic objectives into practical actions, and conveying to all

Operational Excellence, Value Co-Creation

stakeholders its sense of responsibility in practicing sustainable development.
Development

Goals

Responsible Governance, Steady Foundation

e Optimizing board structure, ensuring diversity and
professionalism

o Strengthening ESG governance framework, securing
steady implementation of sustainability strategy

o Building diversified communication channels, ensur-
ing information disclosure quality and supporting
investor decision-making

17 PARTNERSHIPS

FORTHEGOALS

Green Transformation, the Carbon-Neutral Future

e Promoting climate governance, strengthening
identification, management, assessment, and
response to climate risks and opportunities, and
continuously enhancing climate adaptability and
business resilience

e Improving environmental management system,
consolidating environmental compliance and
emergency response capability

e Strictly controlling pollutant emissions, upgrading
treatment processes and equipment to reduce
adverse environmental impact

13 &

e Fortifying business ethics defense, deepening risk
management and internal control for stable progress

e Unblocking diversified compliance feedback channels,
creating a clean and compliant organizational
environment

e Advancing responsible supply chain development,
enhancing resilience and compliance across the
industry chain

e Deepening energy saving and resource utilization in
office and production operations, supporting circular
economy development

o Actively fulfilling ecological and biodiversity protec-
tion responsibilities, improving ecosystem functions
through practical actions, and safeguarding our
shared home

e Establishing a market-oriented R&D system, building
the "Lygend Non-Ferrous Metal Materials Innovation
Laboratory", and continuously generating innovative
outcomes with industry influence

Deepening cooperation with upstream and down-
stream partners and research institutes, efficiently
integrating external innovation resources

Organizing specialized intellectual property training
to enhance employees' awareness and application
capabilities; systematically advancing IP protection,
encouraging patent filings, and establishing
infringement risk prevention mechanisms covering
the entire product development process

e Continuously conducting quality management
certifications, embedding quality awareness into
corporate development, and fostering a strong
quality culture

e Providing High-Quality Services to Customers,
Meeting Needs and Enhancing Satisfaction

e Building a responsible supply chain, improving
whole-lifecycle supplier management, strengthening
raw material quality and source control, and
enhancing supply chain resilience and stability

17 PARTNERSHIPS

FORTHEGOALS

Fertile Ground, Shared Success

e Optimizing talent recruitment mechanisms, refin-
ing talent structure to match dynamic business
development

e Promoting equality and diversity, creating a fair and
just workplace environment

e Safeguarding employee rights, prohibiting child
labor, forced labor, and all forms of discrimination

1 NO GOOD HEALTH
POVERTY ANDWELL-BEING

it | /o

e Supporting rural characteristic industries, boosting
local employment and economic growth, facilitating
community integration and sustainable development

e Participating in community co-building, livelihood
care, and specific practices to support local
development

e Constructing a multi-dimensional employee empower-
ment system, driving overall competency and efficiency
improvement

e Improving career advancement pathways, enhancing
employee belonging and organizational identity

e Strengthening occupational health and safety controls,
optimizing employee benefits and implementing
safety production management

QUALITY GENDER DECENT WORK AND 1[] REDUCED
EDUCATION EQUALITY ECONOMIC GROWTH INEQUALITIES

lad] =

1 PARTNERSHIPS
FORTHE GOALS

&

Community Well-being, Empowering Development

e Funding education, supporting cultural heritage
projects, and promoting multi-dimensional public
welfare actions including sports development

1 N IEROD 4 QUALITY
POVERTY EDUCATION

AT
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Sustainability
Management

Stakeholder
Communication

Lygend Resources places high importance on the views and expectations of its
stakeholders. The Company has established regular communication channels
and mechanisms with stakeholders, receiving and responding proactively to their
concerns on an ongoing basis. Based on stakeholders' expectations, the Company
appropriately adjusts its ESG action strategies and management plans, promoting
multi-party participation in sustainable development management.

The main communication channels and methods between the Company and its stakeholders are as follows:

Stakeholders Issues of Interest Main Communication Channels

& Employees

f??ow Customers

E i 17l Investors

&[ Suppliers and business
partners

Government departments
and regulatory authorities

@ Public and Community

Employee activities

Labor management

Training programmes

Occupational health and safety

Performance appraisal

Employee rights and benefits

Employee satisfaction surveys

Diversity and equal opportunity

Internal communication platforms
e Anti-corruption
Internal emails

Product quality & safety Company website

Sustainable supply chain o Official announcements

Response to climate change Emails and customer service hotline

o Anti-corruption Shareholders' meetings

e Announcements and circulars

Risk and compliance
management

Earnings briefings

Energy management o Company website

Emissions management Roadshows and reverse roadshows

* Water resource management Investor hotline and email

Site visits

Business conferences

Sustainable supply chain

Product quality and safety Supplier evaluation

Emissions management Supplier guidance

Meetings

Response to climate change

Energy management

Official correspondence

Emissions management
Information disclosures

o Water resource management

Meetings

Risk and compliance
management

Site visits

Anti-corruption

Biodiversity

Information disclosures

e Community engagement and
contributions

Exchanges and mutual visits

e Media interviews

Biodiversity
e Charity and public welfare activities

Materiality
Analysis

L Issue Identification

20 21

To systematically identify priorities for sustainable development, Lygend
Resources conducts regular materiality analysis. By integrating actual business
operations, communication with internal and external stakeholders, and industry
benchmarks, the Company assesses the significance of each issue to clarify
priority directions for resource allocation, ensuring that ESG management aligns
with stakeholder expectations and business development.

—

L Issue Assessment Revision and

and Review

Based on the 2024 issue identification
and assessment results, reviewing
strategic progress during the year and
changes in the external environment
for consolidation and updating

and Prioritization Adjustment

Considering current business
operations and peer practices,
appropriately updating or fine-
tuning the prioritization of
identified material issues

Materiality Assessment Process

Integrating input from internal
experts and external advisors
to confirm annual material
issues and ultimately establish
the materiality matrix

During the Reporting Period, the Company reviewed and updated its material issues based on changes in the external environment
and the characteristics of its own business operations. This process identified nine high-materiality issues, five medium-materiality
issues, and one low-materiality issue. Based on the results of materiality identification, the Company prioritizes these issues and,
in this report, discloses and responds to its core performance and key achievements in the relevant areas to all stakeholders.

Biodiversity ®

sispjoyaxes 01 Aljeusiep

Community engagement and
contribution

Product quality and safety

Emissions
management Sustainable supply

Anti-corruption @

chain

Risk and compliance management e

Response to climate change ®

® Information security

Diversity and equal opportunities

Employee rights and benefits
Occupational health
and safety
Labour management

°
Energy management

® Water management

® Environmental issues Social issues

Materiality to Lygend Resources

® (Governance issues

Material Issues Matrix of Lygend Resources



Lygend Resources is committed to creating solid, shareable long-term value for
its stakeholders through sound corporate governance. The Company adheres to
business ethics, strictly complies with domestic and overseas laws, regulations,
and industry standards, and continuously improves its governance structure
by benchmarking against industry’s best practices. By establishing a scientific
and efficient decision-making mechanism and a robust risk management and in-
ternal control system, the Company ensures stable and compliant operations. On
this basis, the Company upholds transparent and timely information disclosure,
actively fulfills its social responsibilities, continuously enhances its governance
level, and strengthens the foundation of long-term corporate value, thereby
deeply embodying the corporate spirit of “power and excellence, always without
limits”.

Information Security and-Privacy Protection
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p Lygend Resources upholds the principle of responsible governance, strictly complies with
G ove rn a n Ce the "Company Law of the People's Republic of China", the "Arrangements for the Transitional

Period for the Implementation of Supporting Systems and Rules of the New Company Law",
the "Guidelines on the Bylaws of Listed Companies (2025 Revision)", and the "Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited", as well as other laws,
regulations, and regulatory requirements. The Company has also established internal govern-
ance systems, including the "Articles of Association”, the "Rules of Procedure for Shareholders'
Meetings", and the"Rules of Procedure for Board of Directors' Meetings'. During the Reporting
Period,, the Company closely monitored regulatory developments in light of its operational
realities and conducted a comprehensive revision of the "Articles of Association” and related
governance systems. Accordingly, the Board of Supervisors has been abolished, and its orig-
inal functions have been transferred to the Audit Committee under the Board of Directors in
accordance with the law, and the "Rules of Procedure for the Board of Supervisors' Meetings"
have been simultaneously repealed. Through this adjustment to its governance structure, the
Company has further improved its governance mechanism featuring clear rights and respon-
sibilities and efficient operation, thereby embedding responsible governance throughout its
entire business management process.

Lygend Resources has established a governance structure with the Board of Directors as the primary decision-making body,
responsible for formulating the Group's overall strategy and fundamental policies. The Board has four Board Committees, each
with clearly defined functions and coordinated division of responsibilities, systematically fulfilling supervisory and decision-
making duties in key areas to safeguard the fundamental interests of the Company and all shareholders.

ee Boardof

& Directors

O O U O
Audit Committee Remune_rat|on Nom|n§t|on ESG Committee
Committee Committee

Board Structure of Lygend Resources

Lygend Resources has formulated and implemented the "Board Diversity Policy", committing to enhancing the diversity and
professionalism of its board members. When selecting and recommending board candidates, the Company comprehensively
considers dimensions such as gender, age, cultural background, and professional experience, with the Nomination Committee
reviewing and overseeing the implementation of board diversity. During the Reporting Period, the Company elected employee
representative directors to the second Board of Directors through the Employees' Congress, further optimizing the board structure
and strengthening employees' democratic participation in governance. As of the end of the Reporting Period, the Board of
Directors consisted of nine directors, including two female directors, meeting the gender diversity requirement. All board members
possess extensive industry experience and professional expertise in areas such as overall management and strategic development,
finance and accounting, policy research and corporate governance, and metal production and trade, enabling the Company to
improve the scientific and comprehensive nature of its decision-making from multiple dimensions and perspectives.

Lygend Resources continuously enhances governance effectiveness, driving scientific decision-making and high-quality
development. The Securities Affairs Department, as the standing administrative body of the Board of Directors, takes multiple
measures such as pre-meeting communication to support directors in performing their duties, fully solicits their opinions, and
improves meeting efficiency and decision quality. At the same time, the Company actively pays attention to the rights and demands
of key stakeholders such as shareholders and customers, incorporates environmental friendliness and resource conservation into
its decision-making priorities, and guides the enterprise toward green, low-carbon, and sustainable transformation.

During the Reporting Period, Lygend Resources held 10 board meetings and 5 Shareholders' meetings.

L]
Information . N :
. Lygend Resources is committed to establishing transparent and efficient
D |SC|.OSU re communication mechanisms to ensure the comprehensiveness and accuracy of

information access for all stakeholders. The Company strictly complies with laws
and regulations such as the "Rules Governing the Listing of Securities on The
and InveStor Stock Exchange of Hong Kong Limited", the "Measures for the Administration
of Information Disclosure of Listed Companies’, and the "Securities and Futures

L[]
Relatlons Ordinance”, as well as internal policies and systems such as the "Articles of

Association", the "Related Party Transaction Decision-Making Rules", and the

Ma nagement "External Guarantee Management Rules", to ensure the quality of information

disclosure and effectively support investors' decision-making judgments.

To promote deep interaction with stakeholders, the Company actively builds diversified and regular communication channels. It
adopts various methods such as online and offline roadshows to significantly increase the frequency of communication with investors.
Online, the Company makes full use of social media, the official website, and other channels to broaden the scope of interaction
with investors and enhance the accessibility and interactivity of information. Offline, the Company regularly holds earnings briefings,
investor exchange events, and other activities to promptly convey the Company's operating dynamics and strategic plans to investors
and actively respond to market concerns. During this year's communication, the Company focused on presenting and introducing
the ESG practices at the Obi project base to investors, which received high recognition from them. During the Reporting Period, the
Company organized a total of one annual results briefings and 139 internal research visits and outbound exchanges for investors.

During the Reporting Period

The Company organized a total of ] 3 9 &/\&
] internal research visits and outbound \&/

annual results briefing exchanges for investors

Looking ahead, the Company will further optimize its investor relations management mechanism and information disclosure
processes to continuously enhance its market image and brand value. It will continue to deepen communication with stakeholders,
promptly convey operating results and strategic direction, and share development achievements with investors.
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Internal Control | |
Lygend Resources regards risk management and internal control as the core

a nd RiSk safeguards for the Company's stable operations. Based on internal governance
documents such as the "Risk Management Manual," "Risk Management Rules,"

M t and "Internal Control Manual," the Company continuously promotes mechanisms
a n a g el I le n for risk identification, assessment, response, and monitoring. Through regular risk
inspections and internal evaluations, the Company continuously optimizes its risk

control strategies, effectively enhances compliance operations and risk resilience,
and provides solid support for the achievement of strategic objectives.

During the Reporting Period, the Company further consolidated its institutional foundation by formulating and implementing the
"Company Safety Management Manual”, the "Patent Management Measures”, the "Longitudinal Research Projects and Funding
Management Measures", and the "Off-office Audit Management Measures”, and by revising and updating the "IT Asset Management
Measures" and the "Engineering Procurement Management Measures". These efforts have further enhanced the Company's
management level and risk management capabilities at the institutional level.

Risk Management Framework

To continuously improve its risk management level, Lygend Resources constantly optimizes the Company's risk management
architecture. The Board of Directors, as the highest decision-making and oversight body for risk management, leads a risk
management structure comprising the "Board of Directors - Audit Committee - Executive Management Team - Strategic
Development and Corporate Management Enablement Center - All Departments”. Leveraging an efficient reporting and
coordination mechanism, the Company ensures clear responsibilities and smooth interactions across all levels, steadily
strengthening its integrated capabilities in risk prevention, identification, and response.

Board of responsibility for risk management

g e The decision-making and leadership body for the Company's risk management, bearing ultimate
Directors

o Supervising the effectiveness of the internal control and risk management system

® Represent the Board of Directors in performing risk management and internal control supervision duties,

AUd.'t and provide regular reports
Committee
e Reviewing major risk matters and risks
Executive e Planning the implementation path for risk management strategies
Management o Monitoring the execution of risk management strategies to ensure that all risk management measures
Team are effectively implemented
Strategic
Development e Coordinating and advancing risk identification, assessment, and the establishment and maintenance of
and Corporate the risk database; managing the risk management system
Management
Enablement ® Provide legal and compliance support and track major risk matters
Center

® |dentify and manage risks within the respective domain, implement risk control measures, promptly
Q All Departments report major risk matters, and ensure the stability of business operations

o Regularly reviewing own business processes to identify potential risk points

Risk Management Framework of Lygend Resources

Risk Identification and Response

To systematically enhance risk prevention and control capabilities, Lygend Resources continuously carries out risk identification across
the Group. The Company has established a regular risk identification mechanism, focusing on dynamic monitoring and assessment of
changes in the internal and external environment, engineering construction, work safety, and procurement and sales operations.

The Company continuously improves its risk management procedures to ensure timely identification, accurate assessment, and
effective response to both external and internal risks. During the Reporting Period, the Company conducted risk assessments
through methods such as questionnaires and dedicated interviews, and managed the assessment outcomes via risk alerts,
targeted management actions, organizational structure adjustments, and revisions to management responsibilities. In addition,
the Company carried out semi-annual and annual internal control self-assessments. Upon review and confirmation by the Board
of Directors, it was determined that the Company maintained effective internal control in all material respects, with no significant
internal control deficiencies identified relating to financial reporting or non-financial reporting. Looking ahead, the Company will
further strengthen daily supervision and internal control evaluations to provide strong support for its sustainable development.

Risk Management Culture Development

To enhance employees' risk awareness and compliance operation capabilities, Lygend Resources systematically conducts risk
management-related training. The Company has established a regular training mechanism, providing new employees with
specialized training covering the four key functions of "risk control, legal affairs, internal control, and compliance". Through real
case analyses, the training conveys the core concept that "everyone is a risk manager” and clarifies the code of conduct requiring
employees to seek consultation for any matter, keep records of all operations, and strictly follow process authorities. On this
basis, the Company continues to strengthen new employees' practical skills in risk identification, process development, and other
dimensions, thereby consolidating the foundation of risk prevention and control for all staff. During the Reporting Period, the
Company conducted seven risk and internal control training sessions for new employees.

For key departments and critical systems, the Company carries out in-depth specialized promotion and training. Each month,
targeted training is provided to procurement personnel from the perspectives of law, risk management, and processes, ensuring
that compliance baselines are upheld at the front line of business operations. In addition, the Company delivers specialized
training via online platforms tailored to different positions and departments according to specific system content and procedural
requirements. By implementing a regular training mechanism, the Company further consolidates the standardized foundation of
business processes, ensuring stable operation on a compliant track.
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Business
Lygend Resources upholds integrity as the foundation of its business, and is

Ethics a nd committed to fostering a responsible, ethical, and mutually beneficial commercial

environment. The Company strictly complies with laws and regulations such as the
S "Criminal Law of the People's Republic of China", the "Civil Code of the People's
Com p |.| a nce Republic of China", and the "Interim Provisions on Banning Commercial Bribery",
and integrates anti-corruption requirements into its operations and management
through the continuous implementation of the "Audit and Supervision Rules’, the
"Employee Gift Management Rules", and the "Employee Handbook". During the
Reporting Period, the Company promulgated and implemented the "Off-office Audit
Management Measures”, aiming to strengthen audit supervision over departing
personnel in key positions by clarifying role responsibilities and audit procedures,
so as to objectively assess performance during their term of office and further
improve the Company's oversight and restraint mechanisms. HPL also consistently
implements the "Code of Ethics and Conduct" and the "Anti-Bribery, Anti-Corruption
and Anti-Money Laundering Policy", continuously reinforcing the foundation of a
clean and upright culture.

In terms of market competition, the Company strictly complies with relevant laws and regulations such as the "Anti-Unfair Competition
Law of the People's Republic of China", actively maintains a fair and honest market order, effectively safeguards the legitimate rights and
interests of customers and other business operators, and ensures that all commercial activities operate in a transparent and compliant
framework. During the Reporting Period, the Company did not encounter any litigation cases related to unfair competition.

@ Anti-Corruption Management Framework

To continuously deepen integrity and compliance initiatives, Lygend Resources has been improving its anti-corruption
management system. Under the leadership of the Board of Directors and the Audit Committee, the Audit and Supervision
Department serves as the core regulatory enforcement body, systematically carrying out anti-corruption and anti-fraud work.
Guided by the working principle of "combining punishment and prevention, with a focus on prevention”, the Company works
through cross-departmental collaboration and detailed division of responsibilities to jointly strengthen the governance foundation
of honest operations, ensuring that integrity and compliance requirements are fully integrated into every aspect of its business.

Responsibilities of the Audit and Supervision Department

e Design, organize, and oversee the implementation of the anti-bribery and anti-fraud system, continuously
updating and improving it based on business development, risk assessments, and supervisory reviews

e Implement process controls and key monitoring measures for the Company's anti-bribery and anti-fraud efforts,
conduct regular and ad-hoc audits and inspections, and report findings to the Board of Directors

e Handle reports of bribery and fraud, investigate reported cases, and provide recommendations for resolution

e Promote and conduct relevant anti-bribery and anti-fraud training and awareness programs

® Risk Assessment of Commercial Bribery and Corruption

Lygend Resources refers to the framework of "ISO 37001:2016 Anti-Bribery Management Systems - Requirements with Guidance for
Use" to assess the risks of commercial bribery and corruption, aiming to establish a sound mechanism for prevention, detection, and
response, ensure clean operations, and safeguard corporate reputation and competitiveness. The Company continuously conducts
comprehensive evaluations around the implementation of anti-corruption policies, the level of leadership commitment and support, the
effectiveness of employee training, internal and external communication mechanisms on anti-bribery, and reporting and investigation
procedures. Through an in-depth analysis of the probability of risk occurrence and the degree of impact in business processes, the
Company has identified procurement operations and engineering construction as key high-risk areas subject to close monitoring.

In response to the above high-risk areas and identified management weaknesses, Lygend Resources has taken a series of targeted
preventive measures. In procurement management, the Company worked with multiple departments to further standardize
integrity clauses in contracts, ensuring that all newly added suppliers sign integrity agreements. Meanwhile, the Company carried
out regular audits of domestic subsidiaries, headquarters buildings, and Obi project management. For identified weaknesses in
procurement price comparison, supplier admission, and on-site supervision, it urged relevant units to strictly enforce management
systems and enhance progress control. By continuously conducting post-audit checks, the Company ensured the closed-loop
rectification of issues identified in audits, effectively improving its ability to prevent and respond to corruption and fraud risks.

During the Reporting Period, there were also no concluded legal proceedings regarding corruption brought against the Group or its
employees.

Strengthen Full-Process Sign Integrity

Supervision and Inspection Commitments

e Commercial ethics risk assessments are incorporated into * Sign the "Commitment Letter of Integrity
routine audits. and Self-Discipline” with all employees

e Implement institutional norms such as the "Engineering Procurement e Establish multi-channel complaint and
Management Measures" and the "Supplier Management Measures". reporting channels.

e Regulating bidding and procurement activities and the full
lifecycle management of suppliers. The Company strengthens
oversight of the tendering and price-comparison processes,
conducts regular on-site inspections of construction sites, and
performs periodic visits to suppliers and contractors.

Increase Integrity Training
and Publicity

e Provide professional guidance to board members on listing rules, the "Corporate Governance Code", and anti-
corruption matters to ensure that management stays abreast of the latest compliance requirements.

Organize key position holders to participate in lectures on crime prevention in office, and deliver specialized compliance
and integrity training to park management and management trainees. During the Reporting Period, a total of nine
integrity education and training sessions were organized domestically, covering more than 220 person-times.

Conduct irregular face-to-face discussions with high-risk positions such as procurement and construction management,
clarifying the consequences of fraudulent behavior through policy dissemination and warning education.

Regularly publish integrity cases and professional knowledge via the official WeChat account, carry out integrity training
on an ongoing basis, and issue integrity reminders during important holiday periods to urge all employees to adhere to
the bottom line of integrity.

Regularly visit suppliers and construction partners to establish an environment of honest operations through on-site
communication, and assist in identifying and reporting improper conduct.
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@® Whistleblowing and Whistleblower Protection

Lygend Resources continuously improves its whistleblowing and supervision mechanisms for misconduct, encouraging all stakeholders
to report violations through open channels. The Company strictly complies with the "Complaints and Reporting Procedures”, which set
out clear requirements for handling improper conduct such as bribery, embezzlement, and fraud by employees, and conducts timely
investigations and actions in accordance with these provisions. By continuously optimizing its reporting processes and whistleblower
protection mechanisms, the Company provides institutional safeguards to uphold integrity-driven business operations.

Lygend Resources has established multiple, open reporting channels, including email, telephone, WeChat, website, and mailboxes,
to ensure the transparency and accessibility of its whistleblowing policies and procedures. During the Reporting Period, the Company
officially launched Integrity Education Platform on the WeChat official account of the Audit and Supervision Department, and
simultaneously enabled the reporting function on the account to further expand channels for integrity-related complaints. The
Company stipulates that upon receipt of a report, the Audit and Supervision Department shall verify the content of the report and
organize an investigation, ensuring that the investigation report is completed and submitted to the responsible person and the
Chairman of the Board within a maximum of three months. In addition, the Company continues to prominently display information
about its reporting channels in various tender documents, procurement contracts, new employee onboarding training materials, the
Company website, office areas, production facilities, dormitories, and cafeterias, ensuring that relevant policies and channels reach a
wide audience and are effectively implemented.

Lygend Resources' Public Whistleblowing Channels

(% o Whistleblowing Hotline, QQ, WeChat: 18658231930
L

o Whistleblowing Email: shenji@lygend.com

7N\

@Q o Whistleblowing Website: Lygend Resources & Technology Co., Ltd. Official Website
Integrity Whistleblowing’

ﬁ o Whistleblowing Mailbox: Audit and Supervision Department, 6th Floor, Building C10, R&D Park, 299
Guanghua Road, Yinzhou District, Ningbo, Zhejiang Province, China

ECJ) o Whistleblowing Official Account: WeChat official account

I N I N I N

[ Take appropriate
action based on
investigation
findings

Provide investigation
outcome feedback to
the whistleblower

Whistleblowing Process of Lygend Resources

Initiate a Confirm receipt with Conduct an
report the whistleblower investigation

Lygend Resources has established a sound whistleblower protection mechanism, clearly stipulating that all materials related to reports
may only be accessed by designated personnel, thereby effectively protecting the privacy and legitimate rights of whistleblowers.
The Company has designated the Audit and Supervision Department as the sole functional unit with authority to conduct anti-fraud
investigations, and it reports directly to the Chairman of the Board and the Audit Committee, ensuring the independence, objectivity,
and high level of confidentiality in the acceptance and verification of reports. Confidentiality is the foremost principle, and the Company
strictly implements information leakage prevention systems and procedures to guarantee the absolute security of whistleblowers'
identities and the contents of their reports. Furthermore, the Company strictly prohibits any form of retaliation against whistleblowers,
and any confirmed instances will be subject to serious accountability in accordance with laws and regulations.

" Link of Lygend Resources' Whistleblowing Website: https://open.lygend.com/tipoff/#/tipoffLogin

Information

Lygend Resources regards information security as the lifeline of its business

SeC u rity operations and strictly complies with relevant laws and regulations. The Company
continuously implements institutional norms such as the "IT Operations and

: Maintenance Management System" and the "Data Security Management System",

a nd Prlva Cy fully enforcing management requirements for key processes such as testing and

release, and continuously improving its management system. During the Reporting

L]
P rote Ctl 0 n Period, there were no incidents of penalties imposed by regulatory authorities due to

violations of information security-related laws or regulations.

To effectively protect customer privacy and prevent information leakage, the Company conducts regular maintenance of system
software and hardware as well as backups, implements access permission controls for critical data, and assigns dedicated
personnel to manage passwords and perform periodic updates. The Company explicitly prohibits employees from accessing
information systems without authorization and forbids the transfer or lending of equipment storing commercial secrets for any
purpose beyond work requirements. Facing increasingly complex information security threats, the Company uses a bastion host
to isolate and audit access to core hosts and application systems, as well as to log all operational activities throughout the entire
process. Relying on a unified Identity and Access Management system (IAM) and strategies such as mandatory periodic password
changes, the Company comprehensively safeguards account security.

On the technical protection front, the Company configures firewall security policies and deploys Web Application Firewalls (WAF)
at server boundaries, intercepting large numbers of unauthorized access attempts and Trojan attacks, and blocking nearly ten
thousand website attack incidents. In addition, the Company has established a standardized backup mechanism to ensure
daily incremental backups and weekly full backups of production and server data, conducts at least one recovery drill every six
months, and strengthens tracking and protection for cross-border data transfers and external distribution, thereby building a
comprehensive data security barrier.

Lygend Resources firmly upholds the baseline of information security. The Company commissions a professional third-party agency to
conduct comprehensive information security vulnerability scans and carries out rectifications based on the vulnerability scan results
from the cybersecurity department. To address potential security threats, the Company has established a sound information security
emergency response mechanism, isolating affected hosts from the network, conducting targeted detection and categorized handling to
effectively prevent the spread of risks. Meanwhile, the Company continuously provides information security training to all newly hired
employees to ensure that security guidelines are effectively applied in their daily work. During the Reporting Period, the Company's
server host security software operated smoothly, with no risk incidents occurring and no information security events recorded.
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Lygend Resources adheres to a development philosophy centered on
innovation-driven growth and quality first, committed to leading indus-
try progress through technological breakthroughs and continuously de-
livering high-quality products and professional services to customers.
The Company has built an efficient and sustainable supply chain system
to ensure stable and responsible supply, providing reliable integrated

solutions for global partners.
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R&D a n.d Lygend Resources has established a market-oriented R&D system, continuously

I n novatl on generating innovative outcomes with industry influence. The Company actively
promotes open cooperation and exchanges, and implements a strict intellectual
property protection mechanism to ensure that technological advantages are
transformed into sustainable core competitiveness.

@® R&D System

Lygend Resources regards technological R&D and process innovation as the driving force for its sustainable development, and has
built a differentiated product and technology system covering the entire chain from R&D to industrialization. In accordance with
the "Several Opinions of the State Council on Improving and Strengthening Administration of Scientific Research Projects and
Funds Supported by Central Finance" and the "Notice by the State Council of Several Measures for Optimizing the Management of
Scientific Research and Improving Scientific Research Performance”, the Company has formulated internal management measures
such as the "Measures for the Management of Vertical Research Projects and Funds". These efforts aim to improve the innovation-
oriented R&D system and standardize R&D and innovation management.

The Company has established a sound R&D management system, clearly defining the responsibilities of each functional
department in innovation project management and forming an efficient and collaborative technology research mechanism. This
system ensures that R&D activities are closely aligned with the Company's strategic objectives, providing institutional guarantees
for technological innovation and the commercialization of research outcomes. In addition, the Company continues to increase
R&D investment to support forward-looking technology exploration and industrial application.

@® R&D Achievements

Lygend Resources regards R&D and innovation as the core engine driving its sustainable development and is committed to building
a systematic technological R&D platform. The Company has established the "Lygend Nonferrous Metal Materials Innovation
Laboratory", striving to build a comprehensive innovation platform integrating the functions of "technology R&D - industrial
incubation - talent aggregation"”.

This platform is closely aligned with the Company's strategy and the needs of industrial upgrading, focusing on multiple directions
including high-end material preparation process research, low-grade and refractory resource development, valuable metal
recovery, comprehensive resource utilization, as well as mine resources and business expansion. By establishing a domestic
physical R&D base, the platform has significantly improved R&D efficiency, systematically covering the full-chain technology
layout from resource recovery and high-end material preparation to downstream applications, thereby enhancing the Company's
technical reputation and innovative competitiveness in the industry.

N

Lygend Nonferrous Metal Materials Innovation Laboratory

® Cooperation and Communication

The Company continues to strengthen the development of its R&D and innovation system, actively building an open and
diversified collaborative R&D framework. By deepening cooperation with upstream and downstream partners as well as research
institutes, the Company efficiently integrates external innovation resources, effectively stimulating R&D vitality and innovation
momentum.

Indonesia Laterite Nickel Ore Comprehensive Recovery of
Chromite Beneficiation Technology Development Project

In 2025, Lygend Resources collaborated with
Changsha Mining Research Institute to carry
out a specialized development of chromite
beneficiation technology for the comprehensive
recovery of chromium ore from Indonesian
laterite nickel ore. The project covers key stages
such as process mineralogy studies, optimization
of beneficiation process technology, flow sheet
testing, and product inspection. At present,

- ) BSE backscattered electron image of chromite (Cr) disseminated in and around
all experimental work and the review of test chromite spinel (Pi), and corresponding Cr elemental mapping
reports have been completed, providing reliable

technical support for the subsequent efficient
and comprehensive utilization of resources.

-

2025 Smelting Slag Disposal and Utilization Conference

From September 26 to 28, 2025, Lygend Resources participated in the "2025 Smelting Slag Disposal and Utilization
Conference". The conference focused on exchanging insights and discussing topics such as the comprehensive disposal
and utilization of copper smelting slag and zinc smelting slag, as well as the recovery and utilization of waste heat from
blast furnace steelmaking slag.

Intellectual Property Protection

Lygend Resources actively advances intellectual property (IP) protection efforts, strictly complying with laws and regulations such
as the "Trademark Law of the People's Republic of China", the "Detailed Rules for the Implementation of the Patent Law of the
People's Republic of China", and the "Patent Law of the People's Republic of China". The Company has formulated institutional
documents including the "Patent Management Measures” to implement standardized and institutionalized controls over the
creation, management, utilization, and protection of intellectual property. A clear innovation incentive mechanism has been
established, oriented toward improving patent quality and cultivating high-value patents. In 2025, the Company filed a total of 23
patent applications, received acceptance notices for 16 applications, and was granted 10 patents.

While safeguarding its own intellectual property, the Company consistently respects the IP rights of others. IP protection is
embedded throughout the entire product development process, with IP searches and infringement risk assessments conducted at
each key stage—including project initiation, development, and market launch—to respect the innovative achievements of others.
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Qualit
y Lygend Resources has established a product quality management system that runs
Assu ra n Ce through the entire process. Through standardized quality control and a continuous
improvement mechanism, the Company ensures that product performance and
reliability reach industry-leading levels. The Company insists on integrating quality
awareness into every aspect of its development, actively fostering a quality culture,
and aims to provide customers with stable, reliable, and high-quality products.

Quality Management System

Lygend Resources strictly complies with the "Product Quality Law of the People's Republic of China" and other relevant laws
and regulations. The Company has formulated a series of institutional documents, including the "Measures for the Management
of Nonconforming Products”, "Measures for the Management of Quality Acceptance of Outsourced and Purchased Products”,
"Measures for Quality Rewards and Penalties in Production Workshops", and "Product Quality Inspection Management Measures”,
establishing a comprehensive quality document system that covers the entire quality management process. During the Reporting
Period, the Company did not incur any major product quality liability accidents, nor did it experience any situation requiring the
recall of sold or shipped products for safety and health reasons.

The Company continues to carry out certification work related to quality management, advancing system certification, product
certification, and service certification to safeguard product quality and safety. In 2025, Lygend Resources and several of its
subsidiaries obtained ISO 9001 Quality Management System Certification.

@

QUALITY MANAGEMENT SYSTEM
\TE

@& &

QUALITY MANAGEMENT SYSTEM QUALITY MANAGEMENT SYSTEM
E CEl

Lygend Resources HPL ONC KPS

CERTIFICATE ("' !

ety Vst et

Jiangsu Wisdom Xi‘an Pengyuan

The Company has established a routine employee performance evaluation mechanism related to quality. Department heads
conduct a comprehensive assessment of their subordinates' work quality based on job responsibilities and work standards,
determining performance grades. The evaluation results are classified into tiers such as "Excellent” and "Qualified". The Human
Resources Department applies differentiated performance-based salary calculations according to the grades confirmed by
each department, promoting the formation of a performance management system characterized by clear objectives, objective
evaluation, and effective incentives.

Product Quality Management

Lygend Resources formulates and implements product quality control and integrated management measures. In line with its
business characteristics and actual production conditions, the Company simultaneously develops more targeted and practical
implementation plans. Together, these form a vertically coordinated, full-chain quality control and improvement system.

Product Quality Control and Improvement Management Measures

e Jiangsu Wisdom strictly complies with operating procedures and equipment maintenance requirements to ensure
standardization and compliance in the inspection process.

System and e Xi'an Pengyuan implements a Project Management System (PMS), incorporating product quality management into the
Responsibility entire project implementation process.

Framework e KPS issues the "Regulations on Sampling, Numbering, and Composition Testing of RKEF Process Samples", specifying
requirements for sampling, numbering, and testing.

e HPL and ONC establish Standard Operating Procedures (SOP), using two sets of parallel experiments to ensure data accuracy.

e Jiangsu Wisdom focuses on completion rates and effective remedies after delays to ensure inspection tasks are
completed on time.

e Xi'an Pengyuan establishes workshop laboratories equipped with spectrometers, ultrasonic thickness gauges,

Process Control and metallographic microscopes, and other devices.

Inspection e KPS specifies the testing frequency, composition standards, and feedback deadlines for each key indicator to ensure
efficient and orderly analysis with timely result output.

e HPL and ONC's quality control measures cover the entire testing process, including sealed rapid sampling, standardized
sample pretreatment, preventing sample degradation or contamination, dedicated personnel allocation, standard
solution preparation, and instrument calibration.

e Jiangsu Wisdom encourages employees in relevant positions to proactively report quality issues and actively share
knowledge on quality improvement, reflecting cross-departmental collaboration and continuous improvement.

e KPS departments collaborate with each other to achieve closed-loop management between on-site operations and
laboratory analysis, enhancing data accuracy and production process stability.

Collaboration

and Improvement

Mechanism e HPL and ONC establish a problem-handling procedure: if anomalies are detected during testing, inspection is
immediately halted and reported; factors such as samples, reagents, operations, and instruments are jointly
investigated, corrective actions are taken accordingly, and results are released only after verification of conformity. The
entire process is documented and archived, forming a closed-loop management system.

Lygend Resources takes clear quality standards as a prerequisite, and through standardized laboratory testing and complete data
traceability, lays the foundation for quality judgment. All inspection data are fed back to the procurement department for use in
supplier performance evaluation and graded management. When inspection anomalies occur, the Company immediately initiates a
dual verification mechanism comprising internal self-inspection and re-inspection by external authoritative institutions, and makes
disposition decisions such as acceptance or return based on final scientific conclusions, effectively safeguarding overall operations and
product quality. During the Reporting Period, the Company did not experience any product recalls related to product quality or safety.

For nonconforming products, the Company has established a closed-loop management process covering the entire flow from
procurement, through production, to finished goods. This process runs through key stages such as incoming inspection of purchased
items, first article and patrol inspections during production, rework and repair, and final finished product warehousing, and it
standardizes the classification criteria, review authority, and disposal procedures for nonconforming products. At the same time,
by implementing a standardized tiered control mechanism, the Company strengthens the identification and responsiveness to
nonconforming products, ensuring timely control of quality risks at each stage and continuous improvement.
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@ Quality Culture Development Quallty
- Lygend Resources always adheres to the customer-first philosophy, committed
‘ ustomer to providing high-quality services, meeting customer needs, and enhancing

Lygend Resources and its subsidiaries continue to deepen the development of a quality culture, conducting hierarchical and content- customer satisfaction. In the field of customer service, the Company has built a
specific quality-related training for all employees every year to consolidate quality culture management. The Company holds monthly Se rvi Ce comprehensive, multi-tiered service system, and through effective responsible
quality meetings and delivers specialized training on quality awareness and responsibility. In addition, technical lectures led by marketing management, fully safeguards customer rights and interests, laying a
senior engineers are organized on an ad hoc basis to provide in-depth interpretation of core processes and professional knowledge, solid foundation for the Company's long-term development.

continuously enhancing the team's expertise and quality management capabilities. In 2025, KPS completed the compilation of the
"Quality Management Manual" and organized all departments to study and undergo training on its contents. HPL and ONC carried
out multiple quality control training programs for frontline operators, including the "Raw and Auxiliary Material Quality Standards"
and the "Process Indicator Control Standards", achieving 100% coverage of employees.

@ Customer Service and Complaint Management

. . . . . I Lygend Resources consistently centers on customers' core needs, systematically building and continuously optimizing its response
Learning New Detection Methods for Nickel Element in Ferronickel mechanisms. The Company focuses on key aspects such as supporting services, product quality, delivery timelines, and port operations
to develop an agile and precise response system. Through proactive deployment and iterative process improvements, it ensures efficient

In 2025, to strengthen the professional skills of the inspection team and promote the upgrading of testing standards, the subsidiary coordination and reliable delivery at every stage, creating a continuously value-added service experience for customers.

Jiangsu Wisdom organized a special training program titled "Learning New Detection Methods for Nickel Element in Ferronickel".
This initiative systematically introduced and promoted the more precise and reliable gravimetric method as the new standard
detection method. Adopting a training model combining theoretical instruction with hands-on practice, inspectors not only quickly
mastered the principles and operational essentials of the new method but also verified its higher accuracy and repeatability
through comparative testing. This provides technical assurance for production process control and consistency in product quality.

Furthermore, Lygend Resources has formulated multidimensional customer service management initiatives, continuously iterating
its customer service system to provide clients with more forward-looking and demand-aligned solutions, thereby consolidating its
competitive edge in the market and enhancing operational stability.

System e The Company covers the entire process from inquiry, contract signing, to delivery and settlement,
Optimization achieving efficient information synchronization and precise demand response.

4

e A credit risk management and control mechanism based on customer rating and dynamic
monitoring has been established.

Management
Initiatives e Through contract standardization, visualized execution, and cross-departmental collaboration,
contract execution efficiency has been significantly improved, enhancing the Company's market
responsiveness, customer trust, and overall operational quality. ‘
Risk o Aregular meeting system centered on "weekly business coordination meetings + quarterly compliance
Identification review meetings" has been established to systematically identify operational risks, forming a closed-
and Response loop customer management process of "identification — analysis - rectification - review".

y

Multidimensional Customer Service Management Measures of Lygend Resources

In terms of customer complaint response, the Company has established a complaint management and response mechanism,
setting different management levels, response time limits, and communication rhythms based on the importance of the
customer. Senior management directly handles complaints from strategic customers and focuses on core steps such as root cause
analysis of quality issues, implementation of corrective actions, negotiation of compensation plans, and adoption of customer
suggestions. This enables a closed-loop management process from immediate response to continuous improvement, ensuring
efficient resolution of problems and driving internal system optimization. During the Reporting Period, the Company received no
complaints regarding its products and/or services.

Detection Method Learning
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Feedback Receipt

The sales team serves as the primary contact, responsible for collecting and documenting all customer feedback and issues.

=)

Internal Coordination

Based on the specific content of the customer feedback, the sales team will immediately coordinate with relevant
departments such as Production and Logistics to ensure that the issues are addressed professionally and effectively.

a

On-Site Response

We quickly collaborate with departments including Production and Logistics to verify the situation reported by the customer
and formulate efficient countermeasures, ensuring the customer's operations remain unaffected.

v
v

(3

Quality Improvement

For any identified quality issues, the Company requires enhanced quality management, review, and supervision to ensure all
products meet the required standards.

Lygend Resources Customer Service Process

Customer Satisfaction

Lygend Resources regards customer satisfaction as a core indicator for measuring the quality of its services and driving continuous
improvement, and has established a systematic mechanism for research, analysis, and optimization. The Customer Service
Department coordinates the implementation of tiered management and regular surveys, and sets up cross-departmental task
forces to advance this work collaboratively, ensuring that customer feedback is comprehensively collected and effectively
translated into action.

The Company extensively gathers customer opinions around key dimensions such as product quality, service response, and
professional support. All survey results are incorporated into specialized analyses and directly linked to the performance
evaluations of relevant departments, forming a management closed loop of "collection - evaluation - improvement - feedback”.

Looking ahead, Lygend Resources will continue to refine its customer-centric service management system, systematically applying
the results of satisfaction surveys to process optimization and team empowerment. This will further enhance the precision of
service responses and the level of customer experience, thereby strengthening the foundation of trust for the Company's long-term
and steady development.

Sustainable
R Lygend Resources leverages the strengths of the industrial chain to build a
S u p p ly C ha I n responsible supply chain. The Company continuously improves supplier lifecycle

management, strengthens raw material quality control and origin management,
and enhances supply chain resilience and stability. It establishes close, stable,
mutually beneficial, and win-win cooperative relationships with supply chain
partners to foster a sustainable industrial ecosystem.

Supplier Management

Lygend Resources, in accordance with laws and regulations such as the "Bidding Law of the People's Republic of China" and the
"Regulations on the Implementation of the Bidding Law of the People's Republic of China". In line with its actual management needs,
the Company has formulated a series of supplier management systems. The Company also explicitly stipulates requirements in
contracts concerning supplier business ethics, fair competition, quality and service, labor protection, work safety, as well as data and
privacy protection, so as to promote effective supplier management. The Company continuously improves its supplier management
system by sorting out and integrating historical management experience with current business requirements. From supplier sourcing,
qualification, shortlisting, quality management, and performance evaluation to restriction and phase-out mechanisms, the Company
has comprehensively refined six major management modules and developed corresponding management measures. This forms a
structured management approach covering the entire supplier lifecycle, effectively driving continuous improvement in supply chain
collaboration efficiency and stability.

Supplier Sourcing Supplier Access

Refine the basic qualification require-
— | ments forsupplier admission and imple-
ment pre-management, which means
that potential suppliers are reviewed and
approved to become qualified suppliers

Improve the channels for submitting
sourcing requirements, reasonably
develop sourcing channels, and reserve
potential suppliers

Supplier Restriction/Elimination ‘ SRR e
Lygend Resources

Supplier
Management
System

Refine the selection criteria for qualified
suppliers to enhance fairness in
competition, price accessibility, quality
stability and schedule predictability

Establish clear standards for restricting | ——
or eliminating suppliers to ensure the
enforceability of process control results

Supplier Performance Management Supplier Quality Management
Define a clear assessment system for _ ———— | Establish clear channels for quality issue
supplier collaboration and dynamically feedback and manage supplier quality
manage the supplier network structure throughout the entire lifecycle
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e In 2025, the Company optimized the online registration process for suppliers, improved the information structure, and
added a special certification declaration module. Suppliers are encouraged to provide special qualifications already
recognized by the market in areas such as manufacturing and enterprise management. The Company also reviews
suppliers' financial capability and whether their sales representatives are from the original manufacturer.

Screening and

e e Select high-quality suppliers that demonstrate outstanding performance in quality, cost, delivery compliance, and

responsiveness.

Establish a supplier classification management system. Taking into account the material characteristics and differences in
the petrochemical and metallurgical industries, restructure the material classification standards and match corresponding
qualified supplier resources accordingly.

Implement a combined model of "on-site audit + qualification certification". For newly introduced key suppliers, conduct
on-site audits to assess their production, quality, environmental, and safety management systems. For existing core
suppliers, carry out periodic offline site inspections to ensure that quality, production environment, and other issues
comply with the Company requirements.

Evaluation
and Exit

e For suppliers that fail to meet standards, take measures such as rectification and suspension of cooperation, and decide
whether to restore their qualification or eliminate them based on the results of the rectification.

Lygend Resources Supplier Management Measures

Building on the further improvement of its supplier management system, Lygend Resources deeply embeds digital tools into its
management processes, leveraging technology to drive the coordinated enhancement of compliance and efficiency.

Lygend Resources continues to advance the digital management of its supply chain. In 2025, the Company launched an
online management module for procurement processes, achieving full-link online collaboration from order distribution, price
comparison, and contract execution to shipment. This has enhanced real-time visibility into procurement progress and data
traceability. On this basis, the Company front-loaded supplier prequalification reviews and mandated precise matching between
procured materials and supplier qualifications, thereby strengthening the rationality of selection at the source. By the end of the
Reporting Period, the Company had achieved a fully online closed-loop process covering supplier admission, on-site inspection,
prequalification review, and contract amendments, embedding compliance into the business workflow and effectively reducing
the risk of non-compliance.

Supplier Digital Management Practices

Number of Suppliers by Region®

@ Number of suppliers in Mainland China, Hong Kong, Macau, and Taiwan 7
B Number of suppliers in Indonesia

Number of suppliers in other overseas regions

°The number of suppliers covers the Group in this Report.

‘@ Supply Chain ESG Management

Regarding each stage of the procurement process and the specific characteristics of suppliers, Lygend Resources, based on internal
supply chain environment and social risk-related policies, sets clear requirements for suppliers’ compliance and performance
standards in the areas of environment, social responsibility, and governance. The Company has established a complete closed-loop
risk management process that includes ESG risk identification, assessment, and response measures, to ensure the ongoing health
and efficient operation of the supply chain. The Company conducts regular on-site audits, evaluations, and verifications of suppliers'
environmental impact, product quality, and work safety, promoting the continuous improvement of suppliers' risk management
capabilities.

Supplier Integrity Management

To build stable and healthy cooperative relationships, Lygend Resources actively safeguards the legitimate rights and interests of
both the Company and its partners. The Company requires that 100% of newly selected suppliers sign the "Commitment Letter of
Integrity”, emphasizing fair competition and integrity requirements, and communicates to suppliers the channels for submitting
feedback and reporting misconduct. In addition, the Company conducts integrity training for all employees and requires every
newly hired employee to sign a "Commitment Letter of Integrity and Self-Discipline” as required.

Supply Chain Environmental Management

The Company explicitly requires in contracts that suppliers must comply with environmental protection laws and regulations during
production and service processes. It encourages and gives priority to suppliers that have passed the ISO 14001 Environmental
Management System Certification, an important performance bonus criterion. The Company implements tiered environmental
responsibility management for suppliers at different stages and continuously refines on-site audit standards for suppliers.

In 2025, Xi'an Pengyuan adopted a combination of contractual constraints and on-site audits to continuously convey
sustainability requirements to its suppliers. Xi'an Pengyuan explicitly incorporated clauses on environmental protection,
labor rights, and business ethics into agreements, and conducted joint on-site visits to verify and guide suppliers'
implementation of environmental protection measures, work safety, and labor protection provisions, thereby ensuring
that supply chain management responsibilities were effectively fulfilled.

Supply Chain Responsibility Transmission

Supply Chain Stability

The Company actively promotes the domestic substitution of key equipment spare parts, and has established a full-process
traceability system covering material requisition and batch records, enabling effective monitoring of the sources and flow of
raw materials. For product quality issues, a rapid response mechanism has been set up, with collaboration between the quality
inspection and procurement departments, to ensure prompt handling of problems and maintain production continuity. In
addition, the Company investigates the existing partners of suppliers to assess their stability and supply quality, and expands
cooperation with several large suppliers, continuously optimizing the supply structure to enhance the stability and risk-resilience
of the supply chain.
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Supplier Communication and Cooperation

Lygend Resources is committed to growing together with its suppliers, providing customized resource support and diversified,
efficient communication channels. The Company offers professional guidance in multiple stages such as supplier admission
assessments and daily management, continuously improving suppliers' overall capabilities.

-

Supplier Exchange and Diversified Expansion

In 2025, facing challenges where high-risk raw materials were affected by multiple factors—including market prices,
geopolitical risks, and transportation stability—the Company focused on optimizing the supplier system and systematically
advanced diversification efforts. Through industry conferences, targeted outreach, and other means, the Company
proactively expanded supplier channels to upstream/downstream affiliated companies, actively gathering market intelligence
and cooperation opportunities. In this process, the Company gradually built a supply system covering multi-regional sources
and various types of suppliers, and established cooperation with alternative feedstock suppliers.

Due Diligence Management in the Mineral Supply Chain

Key metal minerals play a strategically supportive role in the Company's business. Lygend Resources fully understands that
enhancing transparency in the mineral supply chain is fundamental to ensuring the stability and sustainability of the industrial
chain, as well as an important measure for winning long-term customer trust.

Lygend Resources strictly follows the "Chinese Due Diligence Guidelines for Mineral Supply Chain" and the laws and regulations of
host countries where it operates abroad and has formulated the "Responsible Raw Materials Procurement Policy”. The Company
identifies and updates the list of Conflict-Affected and High-Risk Areas (CAHRA) countries/regions on a quarterly basis, embedding
the principles of responsibility, sustainability, and ethics into supply chain management. This list is primarily used for supply
chain risk identification and due diligence grading management and serves as an important reference for risk assessment in
procurement decision-making. The Company requires all suppliers to uphold business integrity, respect human rights, safeguard
labor rights and interests, fulfill occupational health and safety responsibilities, and meet environmental obligations, and prohibits
procurement from conflict-affected and high-risk areas.

In addition, the Company has established a risk-based due diligence system to identify and manage supply chain risks, including
those related to environment, society, and governance. To continuously verify the effective operation of the system, the Company
regularly conducts due diligence audits of the mineral supply chain, assesses supplier risks based on audit findings, and adopts
corresponding risk management and improvement measures in line with actual conditions. During the Reporting Period,
subsidiaries HPL and ONC obtained certification under the RMAP, marking the Company's achievement of internationally leading
standards in mineral supply chain management.

ONC Responsible Minerals Assurance Process (RMAP) Cobalt and Nickel HPL Responsible Minerals Assurance Process (RMAP) Cobalt and Nickel
Mine Certifications Mine Certifications
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Against the backdrop of global low-carbon transition and responsible resource development, Lygend
Resources has positioned green transformation as a key pillar of its long-term development strategy
and integrates environmental responsibility into production operations and management decisions.
Upholding compliance as the baseline, the Company actively implements green production and
operations in areas such as emission reduction, pollution control, resource efficiency, and energy

conservation. It continues to strengthen its management capabilities in addressing climate change

and ecological impacts, striving to collaborate with stakeholders to jointly safeguard our shared
home.
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Addressing

Lygend Resources has fully recognized the significant impact of global climate

Cli m ate change on its operations. The Company is committed to continuously improving
its climate governance framework and management mechanisms, deepening

Ch the systematic identification, analysis, and assessment of climate-related risks
a nge and opportunities. Climate-related considerations are fully integrated into daily

operations and management decisions, with a focus on enhancing the overall
resilience of the business.

@® Governance

Lygend Resources has established a comprehensive climate governance system
spanning strategic, managerial, and operational levels. Through standardized
governance structures and processes, a four-tier top-down governance framework
has been formed: Board of Directors -ESG Management Committee - ESG Office -
Functional Departments. The respective responsibilities and division of labor are
clearly defined at each level, ensuring systematic and ongoing supervision and
management of climate-related matters.

The Board of Directors bears ultimate responsibility for climate governance,
overseeing the scientific rigor and compliance of climate policies, strategies,
management principles, and objectives. The Board is responsible for approving
dedicated climate governance policies, emission reduction targets, and low-carbon
transition strategies, making decisions on climate-related risks and opportunities,
and conducting regular reviews of the effectiveness of the climate governance
framework. To ensure and continuously enhance its expertise and governance
capability, the Board also undergoes regular training on climate change.

The ESG Management Committee is responsible for reviewing and verifying climate-
related risks and opportunities and regularly monitoring the implementation
and progress of climate policies, strategies, and objectives. Through dedicated
reporting, internal risk assessment, external expert consultation, and industry
analysis, the Committee continuously obtains updated information on climate risks
and opportunities. It conducts an annual identification and analysis of climate-
related risks and opportunities and develops corresponding response measures
accordingly. The ESG Management Committee reports regularly to the Board of
Directors on progress toward climate targets and the status of risk mitigation efforts.

The ESG Office, composed of dedicated ESG personnel, is responsible for
executing daily tasks such as implementing climate response measures,
accounting for carbon emission data, preparing disclosure documents, overseeing
departmental performance, and supplier climate-related activities.

Each functional department undertakes tasks assigned by the ESG Management
Committee and is required to submit an annual climate performance report to
the Committee, outlining the achievement of objectives, existing issues, and
improvement measures.

The Company has conducted a prudent assessment of incentive and constraint
mechanisms related to climate management and plans to appropriately incorporate
climate-related performance into its compensation policies’® in the future.

°As of the end of the Reporting Period, the Company has not yet incorporated climate-related performance into its remuneration policy. This is primarily because its
production capacity has not yet stabilized, with ongoing project commissioning, capacity expansion, and adjustments to implementation plans. As a nickel and cobalt
resource development and smelting enterprise, the outcomes of climate actions are significantly influenced by factors such as production scale and technological iteration,
and require validation over a longer time horizon. In the short term, it is therefore difficult to establish stable and controllable metrics suitable for remuneration assessment,
and the objective conditions for integration into the remuneration framework are not yet in place.

The Company intends to initiate the alignment of its remuneration policy once production capacity stabilizes and quantified climate targets are established. Controllable
indicators will be selected for inclusion in performance assessments, and a detailed plan will be disclosed upon review and approval by the Remuneration Committee.

@ Strategy

To systematically identify the potential impacts of climate-related risks and opportunities on business models and value chains, and
to clarify priorities for climate governance, management, and response, the Company references mainstream disclosure frameworks
such as the "International Financial Reporting Sustainability Disclosure Standard 2: Climate-related Disclosures (IFRS S2)". It conducts
climate risk and opportunity identification, materiality assessments, and financial impact evaluations, while continuously refining
response strategies for key climate risks. Building on this, the Company further carries out climate scenario analysis. By integrating
business operations and industry trends, climate risks requiring priority attention and potential opportunities are identified at the
current stage. The primary climate-related risks and opportunities identified are presented in the table below.

Type of Climate Risk Main Category Specific Risks /Opportunities

Heavy Precipitation
Heatwaves
Typhoons

Acute Risk
Extreme Cold

A
Physical Risk @ Drought
v
Wildfires
Water Shortage
Chronic Risk Sea Level Rise

Ecological Damage

Reputation Risk Inadequate Information Disclosure
m Policy and law Risk Enhanced Carbon Emission Control
Transition Risk %
\Jg Market Risk Customer Demand Shifts
Technology Risk Pressure for Process Upgrades
Resource Efficiency Energy Efficiency Improvement
Transition - Energy Source Use of Clean Energy
Opportunity - ;K; Products and Services Growth in Demand for New Energy Materials
Adaptability Proactive Response

List of Climate-related Risks and Opportunities

Climate Scenario Analysis

In 2025, the Company conducted its first climate scenario analysis based on sample assets covering the subsidiaries included in the
scope of this report. To ensure the timeliness and relevance of the analysis results, the Company plans to conduct scenario analysis
every five years and establish a dynamic reassessment triggering mechanism--when there are significant adjustments to national
"dual carbon" policies, major updates to industry low-carbon technology standards, or substantial changes in the company's
business structure, the reassessment process will be promptly initiated. This aims to further identify and evaluate the potential
impact of climate-related risks on corporate operations and business performance, and to comprehensively assess climate resilience.
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Physical Risk Assessment

For physical risks, the Company adopts the SSP2-4.5 and SSP5-8.5 scenarios from the Intergovernmental Panel on Climate Change
(Intergovernmental Panel on Climate Change, IPCC) to analyze the exposure of relevant assets to physical risks under medium
and high greenhouse gas emission scenarios across baseline, near to medium-term, and long-term timeframes. The assessment
measures the proportion of asset value loss due to physical risks using metrics such as physical risk exposure and the Physical
Value-at-Risk (PVaR) of selected physical risks.

IPCC SSP2-4.5 IPCC SSP5-8.5

e High-emission scenario without climate change policy
intervention.

e Medium-emission scenario with moderate climate policy
intervention. Under this scenario, global greenhouse gas

Scenario emissions remain roughly at current levels until around ¢ nder this scenario global greenhouse gas emissions and

Assumption mid-century, then decline, resulting in an increase in global concentrations continue to rise, leading to an increase in
average temperature of about 2.7°C above pre-industrial levels the global average temperature of more than 4 °C C above
by the end of the century. pre-industrial levels by the end of the century.

Analysis Time

Nodes e Baseline Period (2025), Near-to-Medium Term (2030), Long Term (2050)

e The geographic location of the assets in this scenario analysis is assumed to remain unchanged throughout the analysis

Key timeframe (i.e., up to and including 2050).
Assumptions
e This scenario analysis does not consider insurance or any physical climate risk mitigation measures.

Physical Risk Scenario Selection and Key Assumptions

Based on the risk rating data of each asset under the above scenarios at different time nodes, the Company has performed a
weighted calculation using the holding value weight of each asset, and analyzed the current asset risk exposure as well as the near-
to-medium term and long-term trend analysis results.

2030 2050
Risk Type Baseline

SSP2-4.5 SSP5-8.5 SSP2-4.5 SSP5-8.5

Extreme Heat

Extreme Cold

Drought

Water Scarcity

Heavy Precipitation

Typhoon

Wildfire

Sea-Level Rise

Ecological Environmental
Damage

Legend/Climate Risk Impact

Lower Impact Higher Impact

Lygend Resources Climate Physical Risk Exposure’

The scenario analysis results indicate that under both the SSP2-4.5 and SSP5-8.5 climate scenarios, the risks of extreme heat, heavy
precipitation, typhoons, and ecological environmental damage faced by the Company generally show an upward trend over time,
though the degree of change and urgency vary across risk types. Among these, heavy precipitation risk is relatively more urgent,
with risk exposure concentrated in regions where assets are clustered, such as Ningbo, Zhejiang, and Obi Island in Indonesia.
Under the high-emission SSP5-8.5 scenario, extreme heat risk is projected to intensify in the long term, with associated risk
exposure rising notably by 2050. Additionally, typhoon risk exposure may also increase in the long term. Climate models exhibit
some uncertainty in simulating tropical cyclones near the equator, which could lead to potential overestimation in long-term
projections; the Company will continue to monitor relevant research developments. The remaining physical risks have relatively
limited impact on the Company's overall assets and operational activities.

For the three types of physical risks that are of relatively high materiality to the Company—extreme heat, heavy precipitation, and
typhoons—the Company further estimated the PVaR of sample assets up to 2050. Under both the SSP2-4.5 and SSP5-8.5 scenarios,
without considering already implemented or potential mitigation measures, typhoons may cause significant losses to Ningbo
Lygend, while heavy precipitation may cause moderate losses to several of Lygend Resources' sample assets. In contrast, the PvVaR
for extreme heat risk at each sample location in 2050 is mostly below 2%, indicating that the risk is relatively manageable.

In response to the three types of physical risks identified in the scenario analysis that have relatively material impacts, Lygend
Resources has initiated a full value chain impact assessment, systematically mapping risk transmission pathways, quantitatively
evaluating their potential effects on key financial metrics, and developing targeted response measures aligned with business
characteristics. These initiatives are fully integrated into the Company's sustainability strategy and daily operational risk
management system, to continuously enhance overall operational resilience.

" In the table, the proportion of assets with medium high and high physical risk exposure levels is calculated based on the holding enterprise value.
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Risk Category Impact Period Affected Region Impact Pathway and Affected Operations Value Chain Impact Level Financial Impact Description Climate Resilience Building Initiatives

Heavy
Precipitation

Typhoon

Extreme Heat

e Operational Disruption: Flooding may inundate the Company's plant area, causing severe
damage to production infrastructure. Equipment repairs are time-consuming and costly,
leading to prolonged production line interruptions and forcing a complete shutdown of the
plant.

e Supply Chain Disruption: Flooding may cause port closures and land route blockages,
affecting the import of raw materials and the shipment of finished products, thereby
hindering subsequent production. The Company's ability to deliver goods to downstream
industry customers on schedule is compromised, potentially impacting long-term business
relationships.

Near-to-medium

term, Long term Ningbo, Obi Island

e Personnel Safety: Extreme weather conditions threaten the safety of employees during
commuting, transportation, and outdoor work.

e Strong winds and heavy rain may damage the plant facilities at production sites, leading to
workshop leaks and equipment exposure damage. Equipment repairs are time-consuming and
costly; meanwhile, the Company must halt production according to emergency response plans,
directly disrupting the production process.

Near-to-medium
term, Long term

e Personnel Safety: Extreme weather conditions threaten the safety of employees during

Ningbo, Obi Island ) )
800 commuting, transportation, and outdoor work.

e Supply Chain Disruption: Raw material procurement relies on stable logistics. Typhoons can lead
to port operation shutdowns and road transport blockages, impacting raw material imports and
finished product shipments. This results in order delivery delays, damages long-term relationships
with suppliers and customers, and increases supply chain management costs and risks.

e Reduced Efficiency: Under extreme heat, metal components of equipment are prone to
deformation due to thermal expansion and contraction, leading to a significant increase in
equipment failure rates and severely impacting production efficiency.

e Increased Energy Consumption: High-temperature weather raises the Company's cooling
demand. Cooling systems require more water and electricity, significantly increasing energy
costs. Additionally, the Company may face power supply constraints and electricity rationing
risks, further disrupting production schedules.

Near-to-medium
term, Long term

Ningbo. Xian.
Jiangsu

® Personnel Safety: Extreme heat poses serious health risks to frontline employees, making them
prone to heatstroke, heat exhaustion, and other heat-related illnesses. This leads to reduced
work efficiency, increased absenteeism, and raises the Company's labor costs and production
losses.

Upstream, Downstream,
Direct Operations

Upstream, Downstream,
Direct Operations

Upstream, Downstream,
Direct Operations

Increased equipment repair costs,
higher capital expenditures, con-
strained production capacity, reduced
operating revenue, and threats to
employee personal safety.

Increased equipment repair and
insurance costs, leading to higher
operating expenses and capital
expenditures, constrained production
capacity, reduced operating revenue,
and threats to employee personal
safety.

Increased equipment repair costs,
higher energy consumption costs,
elevated operating expenses and
capital expenditures, reduced order
volumes, decreased operating
revenue, and threats to employee
personal safety.

e Strengthen infrastructure construction: Implement flood control upgrades for facilities,
especially factories and warehouses located in Ningbo and Obi Island, such as constructing
flood embankments and upgrading drainage systems, to enhance the flood resilience of the
facilities. Given that the local infrastructure on Obi Island may be relatively weak, increased
investment is required to ensure the safety of key facilities.

e Establish early warning mechanisms and emergency response plans: Cooperate with
local meteorological departments to set up an extreme rainfall (flood) early warning system
for timely flood forecasting information. Develop emergency response plans that specify
personnel evacuation routes, material relocation measures, and other actions in the event
of a flood, and conduct regular drills.

® Optimize Supply Chain Management: Assess the impact of flooding on the supply chain,
identify backup suppliers, and prepare an emergency logistics roadmap. For example,
establish backup warehouses to ensure timely material supply when local warehouses are
affected by floods.

e Procure Risk Transfer Instruments: Purchase insurance coverage for asset damage,
logistics delays, and related risks to reduce financial losses through risk transfer.

e Facility Reinforcement: Strengthen facilities, especially factories and warehouses in
Ningbo, by reinforcing building structures and installing wind-resistant doors and windows.
Secure and protect critical equipment to prevent damage during typhoons.

e Emergency Plan Development: Formulate a typhoon emergency response plan, including
personnel evacuation procedures and material reserve strategies. Prior to a typhoon's arrival,
promptly organize the evacuation of personnel to safe zones to ensure employee safety.

e Enhance Early Warning and Response: Strengthen communication and cooperation
with local governments to obtain timely typhoon warning information and follow their
emergency directives. Actively support local government disaster recovery efforts after the
typhoon passes.

e Equipment Maintenance and Management: High temperatures may affect the normal
operation of equipment. Develop a high-temperature equipment maintenance plan,
conduct regular inspections and servicing, enhance the equipment's heat resistance, and
ensure stable operation in high-temperature environments. For example, upgrade the
cooling systems of smelting equipment to improve heat dissipation efficiency.

e Energy Management Upgrade: Implement an energy management system, carry out
energy-efficiency retrofits for cooling and ventilation systems, and utilize clean energy
sources such as solar and wind power to reduce reliance on traditional energy, lower energy
costs, and cut carbon emissions.

e Improve Working Conditions: In high-temperature regions such as Xi'an, provide employees
with a comfortable working environment, such as installing air conditioning, fans, and other
cooling equipment, and supplying heat-relief medications and beverages. Reasonably schedule
work hours to avoid high-intensity outdoor tasks during peak heat periods.

eEstablish a High-Temperature Subsidy Mechanism: Strictly implement national
high-temperature subsidy policies, establish a standardized high-temperature subsidy
distribution system, and ensure that subsidies are issued promptly and in full according to
temperature changes and working conditions, safeguarding employees' rights and interests.

e Focus on Employee Health: Enhance health monitoring for employees, organize regular
physical examinations, and promptly identify and address health issues caused by high
temperatures. At the same time, conduct training on heat-related illness prevention and
cooling strategies to improve employees' self-protection awareness.

Key Physical Risk Impact Analysis and Resilience Building Measures
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Transition Risk and Opportunity Assessment

For transition risks and opportunities, the Company conducted a climate scenario analysis focusing on policy risks dominated by carbon
pricing. The Company selected the Delayed Transition Scenario and the 2050 Net Zero Scenario from the Network of Central Banks and
Supervisors for Greening the Financial System (NGFS) to reflect the risk differences under disorderly and orderly transition pathways.

NGFS Delayed Transition NGFS 2050 Net Zero Scenario

e Governments postpone (typically until after 2030) and e The NGFS 2050 scenario assumes that effective climate policies
abruptly introduce low carbon transition policies, with are introduced globally at present, leading to an orderly transition

s .
Angzliion policy intensity increasing rapidly year by year, ultimately worldwide, achieving net-zero emissions by 2050, and meeting
p meeting the Paris Agreement's 2 °C temperature control the Paris Agreement's 1.5°C temperature control goal by the end

target. of the century.

Analysis Time

Nodes o Near to Medium Term (2030), Medium to Long Term (2040), Long Term (2050)

Transition Risk Scenario Selection

Based on the carbon price assumptions under the two NGFS transition scenarios mentioned above and combined with the carbon
emission gaps of the Company's various asset sites, the Company further quantifies the Carbon Value at Risk (CVaR) to assess the
potential impact of rising carbon prices on the value of each asset under different time nodes and transition pathways. The results
of the transition risk scenario analysis are shown in the table below.

2030 2040 2050

Delayed
Transition Transition Transition

Delayed Delayed

2050 Net Zero 2050 Net Zero 2050 Net Zero

Ningbo Lygend

Xi'an Pengyuan

Jiangsu Wisdom

DCM

HPL

ONC

KPS

Summary of the Indonesia Obi
Industrial Park

Lygend Resources Climate Transition Risk Scenario Analysis Results® (Risk Level)

0%-1% 1% - 5% 5%-10% 10% - 30% Over 30%

#In the table, the risk level is displayed based on the range in which the CVaR falls. Carbon Value at Risk (CVaR) = Total Carbon Emission Cost / Enterprise Value; where Total Carbon
Emission Cost = Own Carbon Emission Gap X Carbon Price. It represents the percentage of the company's assets that are vulnerable to climate-related transition risks.

The scenario analysis results indicate that climate transition risks for most of Lygend Resources' sites are relatively manageable. In
the medium to long term, Jiangsu Wisdom faces relatively high transition risks. The Company will actively monitor domestic and
international carbon reduction policy requirements, explore multiple decarbonization pathways, and respond to the low-carbon
transition trend.

While assessing transition risks, the Company also actively identifies strategic opportunities arising from the climate transition. As
global "dual carbon" goals advance and deepen, low-carbon development has become an industry consensus, generating new
growth momentum for the Company in areas such as resource utilization, energy structure, and product services.

.| Financial
Risk/Opportunity Impact Impact Pathway and Value Chain . " _—
; . Impact Impact Climate Resilience Building Measures
Category Period Affected Operations Le\?el 5 2

Description

® Integrate climate risks into strategic planning:
Develop corresponding climate risk response

®|n the context of the strategies and transition plans and provide
low-carbon transition, . detailed explanations in disclosures to proactively
stakeholders such as Decrea§e in address the demands of global investors for
customers, investors, Operating climate-related information.
and international Revenue:
) Reputation o Strengthening Communication with Strengthen:
capital generally expect -
. damage Enhance communication and engagement
companies to enhance ) ; .
. will reduce with stakeholders such as customers, suppliers,
transparency in carbon g ) ) h
o customers investors, and the community. Address their
emission management S Lo
) . willingness to concerns and expectations in a timely manner
and disclosure. Failure . ) ;
collaborate, to gain their understanding and support. In
to address these . e o R
B ) leading to addition to regularly publishing sustainability
. . . expectationsin a Direct :
Transi-  Reputational Medium-term, . . fewer orders reports, promptly disclose the progress and
. . ) timely and accurate Operations, L .
tion Risk Risk Long-term or customers outcomes of Lygend Resources' climate risk
manner could damage Downstream o L
| switching to response initiatives through channels such as the
the Company's brand . . ; B
. competitors, corporate website and social media to improve
reputation and erode ; ) )
A thereby directly information transparency. For example, share
. . impacting the latest updates on the Company's efforts in
particularly affecting : L .
. sales volume energy conservation, emission reduction, and
the willingness of key
; and market low-carbon technology.
downstream clients— :
share, resulting . .
such as new-energy i & cledline ® Enhance Data Quality and Reliability:
vehicle manufacturers T Establish a robust system for carbon emission
and battery producers— revenue data collection, monitoring, and analysis to
to maintain or establish ' ensure accuracy and completeness of data.
partnerships. Engage independent third-party institutions

to verify climate-related information, thereby
strengthening credibility.

54 55 ——
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Risk/Opportunity

Category

Transi-  Policy and
tion Risk Legal Risk

Value Chain

Impact Impact Pathway and
Period Affected Operations

® As carbon reduction
regulations, carbon
trading mechanisms,
and green barriers
become increasingly
stringent both
domestically and
internationally, the
production and export
of nickel-cobalt smelting
operations will face more

Short-term, demanding emission Direct
Medium-term,  standards, potentially Operations,
Long-term resulting in penalties or ~ Downstream

export restrictions.

® At the same time, the
strengthening of carbon
pricing policies will
increase the Company's
cost of purchasing
carbon allowances, and
rising carbon prices
will further intensify
operational pressure.

Financial
Impact Climate Resilience Building Measures
Description

o Strengthen Policy Research and Compliance
Management: Closely monitor changes in
domestic and international policies and
regulations related to resource development,
environmental protection, and trade, providing
Increased Credit a basis for the Company's strategic decisions.
Risk: Insufficient Meanwhile, enhance internal compliance
compliance management to ensure that all production and
may affect the operating activities fully comply with legal and
Company's credit  regulatory requirements, thereby avoiding legal

assessment risks arising from non-compliance.

among clients .

o Frereid] ® Develop Clear Green Transition Goals and Plans:
institutions Referring to the national "dual-carbon" targets

and relevant industry standards and aligned with
Lygend Resources' business characteristics and
development strategy, set specific, quantifiable
green transition goals. Break down these goals
into concrete phased tasks, formulate detailed

leading to higher
financing costs.

Increased R&D
Costs: To meet

new policy implementation plans and timelines, and clearly
requirements, define the roles and responsibilities of each
the Company will ~ department in the green transition to ensure the

need to invest
more in the R&D
of low-carbon

objectives are achieved smoothly.

® Enhance Climate-Related Information
Disclosure: In accordance with relevant policy

processes. ) i ) )
requirements and international practices,
Increased establish and improve a climate-related
Decarbonization information disclosure system. Regularly disclose
Costs: Rising the Company's environmental performance,
carbon priceswill  greenhouse gas emissions, water resource

raise expenses for  utilization, and other relevant data to the public,

carbon allowance  thereby enhancing transparency and credibility.

purchases and Strengthen the review and management of

carbon emission disclosed information to ensure its truthfulness,

compliance. accuracy, and completeness. At the same time,
adopt a clear and accessible communication style
for disclosures, making it easier for stakeholders
such as investors and consumers to understand
and assess the Company's capabilities in
addressing climate risks.

Risk/Opportunity Impact
Category Period

Impact Pathway and
Affected Operations

® Downstream customers

are accelerating

the deployment of

low-carbon supply

chains, and their

acceptance of
Short-term, high-carbon products

Market Risk ~ Medium-term,  continues to decline.

Long-term If the Company fails

to timely launch

low-carbon nickel-cobalt

products, it risks

losing key clients and

international market

share.

Transi-
tion Risk

® Nickel-cobalt smelting
is an energy-intensive
industry, requiring
continued investment
in energy-efficient
equipment, waste-heat
recovery, and green
electricity substitution
technologies in the
future. If technological
transformation
Technology  Medium-term,  lags, it may resultin
Risk Long-term decreased production
efficiency, excessive
carbon emissions, and
subsequent compliance
penalties. Conversely,
leading technology
upgrades can reduce
unit energy consumption
and emissions through
process optimization,
thereby strengthening
cost competitiveness.

Value Chain

Downstream

Upstream,
Direct
Operations

Financial
Impact
Description

Revenue
Volatility Risk:
Insufficient
supply of
low-carbon
products

may lead to
customer churn
and a decline
in operating
revenue.

Increased
Capital
Expenditure and
Operating Costs:
Investment is
required for R&D
and equipment
upgrades, as

well as covering
energy and
carbon trading
costs.

56 57

Climate Resilience Building Measures

® Implement Carbon Footprint Management:
Establish a carbon footprint background database,
and commission domestic or international
institutions to conduct carbon footprint accounting
and certification, obtaining authoritative carbon
footprint data and certification labels. Display
carbon labels on products or packaging to clearly
communicate the product's carbon footprint level
to customers, thereby enhancing the product's
green image and market competitiveness. At the
same time, benchmark the product's carbon
footprint level against leading domestic and
international standards as a key performance
indicator, and continuously reduce the product
carbon footprint by improving production
processes, adopting energy-efficient equipment,
and optimizing logistics and distribution.

@ Increase Green R&D and Innovation: Gain a
deeper understanding of customer demand for
low-carbon products, allocate resources to R&D
efforts focused on low-carbon products, leverage
new energy, energy-saving, and environmental
protection technologies, and develop products
with enhanced low-carbon performance
and cost-effectiveness. For example, develop
more efficient energy storage equipment and
energy-saving resource processing machinery.

Optimize Inventory Management: Enter
long-term contracts with key raw material suppliers
to ensure stable supply and relatively reasonable
pricing over a specified period. Adjust inventory
levels appropriately based on market demand
forecasts and raw material price trends. At the same
time, optimize the inventory structure to reduce
holding costs and improve capital efficiency.

Optimize Technology R&D Management:
Establish partnerships with universities and
research institutions to jointly conduct low-carbon
technology R&D, while accelerating the translation
and application of scientific and technological
achievements. Prior to investing in low-carbon
transition technology R&D or application, conduct
comprehensive techno-economic analyses to
assess the cost-effectiveness, feasibility, and risks
of the technologies. During the implementation
of low-carbon technology projects, rationally plan
project schedules, optimize resource allocation,
and avoid cost overruns due to project delays or
resource waste.

® Adopt a Gradual Technology Upgrade
Strategy: Develop cost-effective and flexible
carbon-reduction technology solutions tailored
to each operational location. For certain high-cost
low-carbon transition technologies, implement
a phased approach. Start with small-scale
pilot projects to verify technical feasibility and
effectiveness and scale up deployment once the
technology is mature and costs are reduced. As
technology advances and costs decline, gradually
phase out low-carbon technologies that are
excessively costly or inefficient, update and
replace themin a timely manner, and maintain
technological advancement and economic viability.
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Risk/Opportunity

Category

Resource
Use
Efficiency
Energy
Sources

Transi-

tion

Opport-

unities
Products

and Services

Adaptive
Capacity

Impact
Period

Short-term,
Medium-term

Medium-term,
Long-term

Short-term,
Medium-term,
Long-term

Short-term,
Medium-term,
Long-term

Impact Pathway and
Affected Operations

® By implementing
energy-saving retrofits
and refined management
in nickel-cobalt smelting
production processes,
the utilization efficiency
of water and energy
resources is enhanced,
reducing energy
consumption and
material loss, thereby
lowering the overall
operating costs of
production.

® Leveraging the solar and
wind resources at bases
such as Indonesia's Obi
Island and Northwest
China, increase the share
of renewable energy use,
reduce reliance on fossil
fuels, lower operational
pressure from energy
price volatility and
decarbonization costs,
and simultaneously
enhance supply chain
stability.

® Through technological
innovation and process
improvements, develop
low-carbon nickel-cobalt
products to meet the
green procurement
requirements of
customers in industries
such as new-energy
vehicles and power
batteries. This will
create differentiated
competitive advantages
and enhance product
premium capabilities
and market share.

® Monitor international
low-carbon policy trends
and industry standards
and proactively plan to
address climate-related
risks and opportunities.

® Actively participate in
industry alliances and
the formulation of green
standards, strengthening
the Company's voice
in the low-carbon
transition and laying the
foundation for long-term
development.

Value Chain

Direct
Operations

Upstream,
Direct
Operations

Downstream

Upstream,
Direct
Operations,
Downstream

Financial
Impact
Description

Reduced
Operating
Costs: Decreased
expenses for
energy, water,
and other
resources,

along with

lower carbon
emission-related
costs.

Reduced
Operating Costs:
Lower exposure
to fossil fuel price
volatility, and
access to policy
and financing
incentives for
green energy use.

Increased
Operating
Revenue: By
advancing
technological
innovation

and process
improvements,
develop low-carbon
nickel-cobalt
products to meet
customers' green
procurement
demands, thereby
enhancing market
competitiveness.

Increased
Operating
Revenue: Faster
adaptation

to policy and
market changes,
enhanced
customer loyalty,
and access to
green financing
and business
opportunities.

Climate Resilience Building Measures

® Precise Energy Consumption Management:
Establish a digital energy management platform,
improve sub-metering of energy consumption,
conduct energy management system certification
and audits, and achieve visual and fine-grained
control of energy usage.

® Energy Efficiency Improvement Retrofits:
Implement waste-heat recovery, water-saving
circulation, and energy-saving upgrades for key
equipment.

® Solid Waste Resource Utilization: Establish a
graded recovery mechanism for smelting slag,
extract valuable metals, and repurpose tailings.

© Promote Implementation of Green Electricity
Infrastructure: Establish renewable energy
utilization targets, drive the procurement
and consumption of green electricity. Put
photovoltaic power generation facilities into
operation, increase the self-sufficiency rate
of green electricity, and reduce the cost of
purchased electricity.

® Explore Electrification Transition:
Explore electrification upgrades for high
energy-consumption processes to increase the
proportion of clean energy use.

® Promote Transparency of Product Carbon Data:
Establish a product carbon footprint accounting
and disclosure mechanism to enhance the
transparency of carbon data throughout the
entire lifecycle.

® Co-develop Low-Carbon Products: Collaborate
with key customers on green design and
application and pilot the construction of
low-carbon production lines.

® Policy Trend Dynamic Monitoring: Establish
a policy and market information monitoring
mechanism and regularly conduct scenario
analysis and opportunity assessment.

® Industry Standards Participation: Engage in the
development of industry low-carbon standards
and pilot projects to enhance the overall adaptive
capacity of the enterprise.

Transition Risk and Opportunity Impact Analysis and Resilience Building Measures
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Enhancing Climate Resilience

Lygend Resources has deeply integrated climate resilience into its operational management and strategic decision-making.
Focusing on physical risk mitigation and the management of transition risks and opportunities, the Company systematically
advances climate adaptation and emission reduction actions across the entire value chain. In 2025, through engineering-
based defense reinforcement, process energy efficiency improvements, and optimization of the energy mix, the Company has
continuously strengthened its adaptability to extreme weather and the low-carbon transition.

Physical Risk Mitigation

In response to the three types of highly material physical risks identified in the scenario analysis—heavy precipitation, typhoons,
and extreme heat, the Company adopts a coordinated approach across three dimensions: engineering defenses, early-warning
response, and personnel protection, to continuously reduce asset exposure and operational disruption risks.

Upgrading of flood and typhoon prevention facilities r%é

e For low-lying areas and coastal facilities in the factory, we will continue to promote the expansion and renovation of the drainage system,
the heightening and reinforcement of flood control dikes, and the waterproof encapsulation of key equipment. The expansion of sewage
treatment facilities and the technical upgrading of overflow reuse will indirectly enhance flood control resilience.

e A regular inspection mechanism for the drainage system will be established, focusing on the operation of drainage ditches, catchment
wells, drainage pumps and other facilities. Comprehensive inspections and repairs will be carried out on waterproof facilities for walls,
low-lying areas, as well as doors and windows of workshops to prevent rainwater backflow.

=5

Emergency response to extreme weather >

e Emergency response drills shall be conducted annually, covering scenarios such as fire, poisoning, heatstroke, gas leakage, special
equipment accidents, dormitory fire safety, and secondary disasters caused by extreme weather, combining tabletop exercises with on-
site practical drills.

e A graded response plan for severe weather shall be formulated, with differentiated measures implemented in accordance with yellow,
orange and red early warning levels. The emergency response procedures for typical scenarios, including total plant power outage, water
ingress into key equipment, and rain leakage in the raw material conveying system, shall be clearly defined.

e Each workshop shall carry out at least one special drill for severe weather every year. Key workshops shall organize special emergency
drills for typhoons, heavy rainfall and flood backflow to ensure smooth implementation of the whole process: emergency information
reporting, on-site command, personnel evacuation and post-disaster recovery.

Safety protection for work in high-temperature environments 5}.

e A high-temperature emergency support mechanism will be established. Heatstroke-prevention beverages will be provided daily, and
additional heat-clearing and summer-relief food will be supplied during high-temperature warning periods. Meanwhile, mobile air coolers
and spray cooling devices will be added, and the ventilation system will be optimized to improve the working environment at high-
temperature posts. In 2025, Xi'an Pengyuan, a subsidiary, invested a special fund of RMB 49,100 in heatstroke prevention and cooling,
ensuring the full implementation of material supply and equipment maintenance.

e Work arrangements will be dynamically adjusted based on temperature monitoring, and flexible measures such as off-peak production or
shortened continuous working hours will be implemented.

Physical Risk Mitigation Measures
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Managing Transition Risks and Opportunities

To address the transition pressures arising from tightening carbon pricing, increasingly stringent low-carbon policies, and
technological shifts, while seizing the green growth opportunities driven by the global energy transition, the Company
systematically advances emission reduction, decarbonization, and the development of low-carbon competitiveness, focusing on
key areas such as energy efficiency improvement, waste heat recovery, energy digitalization, and green electricity substitution.
Detailed annual key initiatives, actions, case studies, and outcomes related to energy conservation and carbon reduction are
provided in Section 4.4.1 "Energy Management" of this report.

@® Risk Management

Lygend Resources has integrated climate risk and opportunity management into its comprehensive enterprise risk management
framework. By establishing a scientific closed loop process of identification, assessment, response, and monitoring, the Company
systematically evaluates the potential impacts of physical and transition risks across the entire industry chain. Simultaneously,
it actively seizes strategic opportunities such as resource efficiency improvement, green electricity substitution, and low-carbon
product upgrades, striving to translate climate resilience into a long-term competitive advantage and laying a solid foundation for
the Company's sustainable development.

Specific Management Measures

Risk and e Based on the Company's operational locations and business characteristics, combined with the external environment
Opportunity and climate-related policies, and actively incorporating external authoritative climate risk and opportunity
Identification assessments and industry experts, identify various potential climate risks and opportunities.

Qualitatively identify risk transmission pathways and the affected value chain segments, evaluating their impact
Risk and on operational continuity, brand reputation, and supply chain stability; and conduct quantitative analysis on the

Opportunity identified risks and opportunities.

Assessment

Use climate-related scenario analysis as a core method for assessing climate-related risks and opportunities,
quantifying the potential impact of different risks on business through scenario analysis.

Based on the risk assessment results, quantify the potential impact of risks on key financial metrics such as enterprise
value, and classify risks by level.

Prioritization Establish a systematic climate risk monitoring mechanism. The ESG Office oversees climate risk monitoring,
and coordinating with various departments to track risk changes, implementing full process monitoring and early warning
Monitoring through core monitoring indicators, and regularly reporting progress to management.

Periodically update scenario analysis assumptions and risk levels in line with the Company's business dynamics, and
report risk exposure and response progress to the Board of Directors.

Integrate climate-related risks and opportunities into existing risk management processes, establishing a complete
risk management system from strategic planning and day-to-day operational monitoring to emergency response,
effectively mitigating climate risks.

Risk and
Opportunity
Management expenditure, and strategic planning, ensuring climate factors are fully considered in operational decision-making.

Use the assessment results of climate-related risks and opportunities as key inputs for annual budgeting, capital

The ESG Management Committee collaborates with various business units to embed climate risk response measures
and resilience building initiatives into daily operational processes.

Lygend Resources Climate Risk and Opportunity Management Process

‘@ Metrics and Targets

To ensure the global comparability and rigor of data while meeting the disclosure requirements of investors and clients, the
Company strictly adheres to ISO 14064-1:2018 and "The Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard" to continuously account for greenhouse gas emissions across the organization. This enables regular assessment of
climate actions and their performance, driving the continuous improvement of climate response strategies and solutions. The GHG
emission data’ for the Company during the Reporting Period are presented in the table below.

Scope 1 Greenhouse Gas Emissions™ Tonnes in thousands of CO,e 1,486.64 3,253.34
Scope 2 Greenhouse Gas Emissions™ Tonnes in thousands of CO,e 47345 3,150.89
Total Greenhouse Gas Emissions (Scope 1 + Scope 2) Tonnes in thousands of CO,e 1,960.09 6,404.23
Greenhouse Gas Emission Intensity Tonnes in thousands of CO,e/Million RMB revenue 0.07 0.16

Lygend Resources has formulated climate targets appropriate for its current development stage, drawing on the latest international
climate change agreements, industry trends, and its own business characteristics. The targets were established through a process
led by the ESG Management Committee, reviewed and approved by the Board of Directors, and subsequently cascaded by the
ESG Management Committee to the relevant functional departments and subsidiaries. The ESG Management Committee regularly
tracks departmental progress toward the targets and helps coordinate resources to support their implementation.

Currently, the Company focuses on technological upgrades and energy structure optimization within its own operations, aiming
to advance climate goals through direct emission reduction actions. Carbon credits are not utilized for offsetting emissions at this
stage, ensuring that the achievement of climate targets is substantive and sustainable.

Climate Targets™ Climate Transition Action Pathway

Short-term: Promote energy-saving technology upgrades in nickel smelting processes

Production Process Optimization
and explore pathways for traditional energy substitution by green electricity. Scopel

for Carbon Reduction

Medium-  Establish a carbon emission accounting system for key suppliers and a
term: supplier green assessment framework to promote coordinated emission

) ) Green Energy Substitution in
reductions across the value chain. Scope 2

Energy Structure

Long-term: Align with international low-carbon mining standards to achieve
carbon neutrality in operational emissions (Scope 1 + 2) / steadily drive
continuous reduction in operational emissions (Scope 1 +2).

Supply Chain Collaborative

S 3
cope Emission Reduction

° The measurement methods, input data, and associated assumptions for the Company's greenhouse gas (GHG) emissions are primarily based on internationally and locally
accepted accounting frameworks, combined with the current business model and data availability conditions, in order to reasonably reflect the overall emission levels of
the Company's Scope 1 and Scope 2 greenhouse gases. Core assumptions include the use of the latest authoritative national emission factors, the accuracy and reliability of
metering facilities, and internal records. As of the end of the Reporting Period, there have been no material changes in the Company's GHG measurement methods, key input
data, or core assumptions compared to the previous Reporting Period.

1° Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, resulting in a year-on-year increase in relevant data.
Additionally, the Company made adjustments to its energy structure this year based on economic considerations, resulting in fluctuations in Scope 1 and 2 greenhouse gas emissions.

' Scope 1 greenhouse gas emissions mainly originate from the direct combustion of gasoline, diesel, natural gas, liquefied petroleum gas, and other fuels, as well as process
related emissions and fugitive releases from operational and production activities. Data are primarily sourced from internal records such as energy bills and are calculated in
accordance with the 2006 IPCC Guidelines for National Greenhouse Gas Inventories (2019 Refinement) published by the Intergovernmental Panel on Climate Change (IPCC).

12 Scope 2 greenhouse gas emissions primarily arise from purchased electricity consumption. Electricity data is sourced from internal records such as electricity payment
invoices. The electricity emission factors are selected from the Announcement on the Release of 2023 Electricity Carbon Dioxide Emission Factors jointly issued by the
Ministry of Ecology and Environment of the People's Republic of China and the National Bureau of Statistics. The Scope 2 greenhouse gas emissions presented in this report
are calculated on a location-based basis.

" Currently, the Company's production capacity is still in a phase of gradual ramp-up, with capacity structure undergoing continuous dynamic adjustment, and the carbon
emission monitoring system remains under improvement. It is anticipated that in 2026, the Company will still be in the capacity ramp-up stage, where carbon emissions per unit
of product will be significantly influenced by capacity utilization rates, and data will lack long-term comparability. By 2027 and beyond, capacity utilization across the Company's
projects is expected to gradually stabilize. At that point, the carbon inventory data from a full calendar year after reaching full production will be used as the baseline year, and
quantitative emission reduction targets will be formulated in alignment with the industry decarbonization roadmap to ensure the targets' scientific rigor and implementability.

60 6]
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e
Environmental | |
Lygend Resources strictly adheres to the relevant environmental management and
M a n a g e m e nt protection laws and regulations of the operating locations and requires each production

unit to establish a comprehensive environmental management system in adherence
S to local regulations to ensure that the environmental management processes and
ySte m systems are legal and compliant. The Company has developed and implemented the
"Environmental Management Policy" that outlines the management guidelines and
principles for key issues such as emissions and pollutant management, resource usage,
and ecological protection, providing effective guidance for advancing environmental
management efforts. Based on this, each subsidiary shall establish standardized
environmental management systems in accordance with local regulations and their
respective operational characteristics.

The environmental protection regulations followed by the Group at each operating location include, but are not limited to:

Mainland China e "Environmental Protection Law of the People's Republic of China"

"Law No. 32 of 2009 on Environmental Protection and Management of the Republic of Indonesia"

"Government Regulation No. 21 of 2021 on Marine Environmental Protection of the Republic of
Indonesia”

"Regulation of the Ministry of Environment and Forestry of the Republic of Indonesia on Environmental
Audit (Ministerial Decree No. 3 of 2013) "

"Implementation Regulation of the Government of the Republic of Indonesia on Environmental
Protection and Management (Government Regulation No. 22 of 2021)

Indonesia

"Regulation No. 5 of 2021 on Procedures for Issuing Technical Approvals and Operational Compliance
Licenses in the Field of Environmental Pollution Control of the Ministry of Environment and Forestry of
the Republic of Indonesia”

e "Regulation of the Ministry of Environment and Forestry of the Republic of Indonesia on Environmental
Quality Index (Ministerial Decree No. 27 of 2021) "

To clarify the key directions and priorities of environmental management, the Company has formulated long-term environmental
management objectives based on its production structure and operational characteristics, focusing on four key dimensions:
emissions, energy usage, resource utilization, and greenhouse gas emissions. These targets provide strategic guidance for the
implementation of environmental management practices.

Optimize production Actively explore and promote Accurately assess resource Develop scientific and
processes and strengthen energy-saving technologies demands, optimize resource effective carbon reduction
source control of pollutants to and the application allocation, strengthen strategies, gradually improve
achieve continuous reduction of renewable energy, the conservation and carbon emission monitoring
in the emission of various reasonably organize the management of water and accounting mechanisms,
pollutants and promote the energy usage structure, and resources, raw materials, while increasing investment
classification and recycling improve energy efficiency. and other resources, and in low-carbon projects,

of waste and its efficient improve resource recycling and strive to reduce carbon
utilization to minimize the efficiency. emissions per unit of output.

environmental impact of

waste to the greatest extent.
4 4 A

Lygend Resources has consistently advanced the standardization of its environmental management system by referring to
externally recognized industry standards and actively engaging in external audits and certification of the environmental
management system. As of the end of the Reporting Period, Lygend Resources and its subsidiaries -Jiangsu Wisdom, Xi'an
Pengyuan, and HPL- all obtained ISO 14001 environmental management system certification.

@ P Famanar Pasada Lygand SGS CERTIFICATE @")

ENVIRONMENTAL MANAGEMENT
SYSTEM CERTIFICATE

Lygend Resources HPL Jiangsu Wisdom Xi'an Pengyuan

To effectively prevent potential environmental safety incidents and risks, and to enhance environmental emergency response
capabilities, production subsidiaries of Lygend Resources have established procedures for the identification and management of
environmental hazards, as well as corresponding emergency response plans. Examples include the "Hazard Identification and Risk
Control" program developed by ONC, and the "Environmental Emergency Preparedness and Response Procedure” established by KPS.

While strengthening its environmental management system, Lygend Resources also places high importance on enhancing
and cultivating environmental awareness among all employees and encourages them to actively fulfill their environmental
management responsibilities. During the Reporting Period, several subsidiaries of Lygend Resources conducted environmental
protection training activities focusing on environmental requirements, management practices, and related regulations, which
effectively improved employees' daily awareness and practical capabilities in environmental management.

Jiangsu Wisdom Annual Environmental Training
In 2025, Jiangsu Wisdom organized a total of five specialized training sessions focusing on key themes such as environmental
facility safety, standardized operations, and management system implementation. The training covered employees in production,

technical, and management positions. Through a combination of theoretical instruction and case studies, employees'
environmental awareness, operational compliance, and emergency response capabilities were effectively enhanced.

Xi'an Pengyuan "Beautiful China, | Take the Lead"
Environmental Awareness Campaign and Practical Activities

During the 2025 Environmental Protection Month, Xi'an
Pengyuan organized a month long series of environmental
awareness campaigns and practical activities under the
theme "Beautiful China, | Take the Lead." Through diverse
forms and channels, the program aimed to deepen
environmental knowledge among all employees and
enhance their sense of responsibility and initiative in
environmental protection.

In addition, subsidiaries of Lygend Resources in Indonesia have strengthened employees’ awareness and practical capabilities
in environmental risk identification, pollution prevention, and emergency response through external environmental training,
knowledge sharing and workshops, as well as themed activities for environmental days.

62 , 63
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Emission
To ensure the compliant management of emissions and wastes, production sub-

a nd Wa Ste sidiaries of Lygend Resources have established a comprehensive control mech-

anism covering source reduction, process control, and end-of-pipe treatment.
The Company strictly complies with applicable local regulations in all operating
M a nagement areas, sets internal control standards and management procedures for waste-
water, exhaust gases, and various types of waste, and continuously reduces the
environmental impact of production and operational activities through techno-

logical upgrades and management optimization. In 2025, the company invested
RMB 321.10 million in environmental protection facilities.

The emission regulations followed by Lygend Resources at its operational sites include but are not limited to

e "Regulation on Domestic Wastewater Quality Standards No. P.68/Menlhk/ Setjen/
Kum.1/8/2016 of the Ministry of Environment and Forestry of the Republic of
Indonesia"

"Ministerial Regulation No. P.16/MENLHK/SETJEN/KUM.1/4/2019P on the Second

Amendment to Minister of Environment Regulation No. 5 of 2014 concerning
"Water Pollution Wastewater Emission Standards "

0 Prevention and

"Regulation of the Ministry of Environment and Forestry of the Republic of

Wastewater EggtrIZ!SL;ZV (L)Jfbtl?ceof Indonesia on Wastewater Emission Standards and Domestic Wastewater Treatment
Chimpa" P Technology (Ministerial Decree No. 11 of 2025) — (Repeals and replaces Minister of
Environment and Forestry Regulation No. P.68/MENLHK/SETJEN/KUM.1/8/2016) "
e "Technical Approval of Wastewater Emission Standards (S.508/F/F.5/PKL.6.2/
B/06/2025) "
e "Regulation of the Ministry of Environment and Forestry of the Republic of Indonesia
on Domestic Wastewater Quality Standards (Ministerial Decree No. 11 of 2025) "
e "Regulation on Emission Quality Standards for Thermal Power Plants No. P.15/
"Atmospheric MENLHK/SETJEN/KUM.1/4/2019 of the Ministry of Environment and Forestry of the
Pollution Republic of Indonesia"
Exhaust gas Q E;er:/tergltlfanwagfthe e "Regulation of the Ministry of Environment and Forestry of the Republic of Indonesia
No. P.14/MENLHK/SETJEN/KUM.1/7/2020 on Air Pollution Standard Index

People's Republic of

China" e "Technical Approval for Compliance with Emission Quality Standards S.214_F_F.2_
PKL.3.11_B_4_2025"
e "Law of the Republic of Indonesia No. 18 of 2018 — Concerning Waste Management"
e "Regulation of the Minister of Environment and Forestry of the Republic of Indonesia
Law Of the Pegp{e S — Concerning Management of Waste Containing Hazardous and Toxic Materials and
Republic of China Hazardous and Toxic Waste (No. 9 of 2024) "
= on the Prevention
Waste and Control of e "Regulation No. 6 of 2021 on Procedures and Requirements for the Management
\ ‘ / Environmental of Hazardous and Toxic Waste of the Ministry of Environment and Forestry of the
Pollution by Solid Republic of Indonesia”
Waste"

"Regulation No. 19 of 2021 on the Procedure for the Management of Non-Hazardous
and Toxic Waste of the Minister of Environment and Forestry of the Republic of
Indonesia”

@ Wastewater management

Lygend Resources places high importance on wastewater discharge control. Each of its production subsidiaries has established
comprehensive internal regulations and management procedures covering key aspects such as wastewater collection, centralized
treatment, compliant discharge, and monitoring, ensuring that the concentrations of water pollutants in all wastewater streams do
not exceed the regulatory limits applicable in their respective operating locations. The subsidiary, Jiangsu Wisdom, has formulated
the "Soil and Groundwater Hidden Hazard Investigation and Inspection System", while HPL has developed management
documents such as the "Standard Operational Procedure - Management of Runoff' and the "Standard Operational Procedure

- Water Pollution Control”, "Operational Procedure for Effluent Outlet of Wastewater Treatment Facility (IPAL)” , and ONC has
developed “Water Pollution Control Procedure”.

Lygend Resources has legally applied for and obtained pollutant discharge permits in compliance with local regulatory
requirements and has implemented targeted treatment measures for wastewater from different sources and types to ensure
compliance with discharge standards. For the RKEF pyrometallurgical process, all generated process wastewater is reused in
the production cycle, resulting in no discharge of industrial wastewater. Process wastewater from the HPAL hydrometallurgical
process undergoes chemical and physical treatment via "neutralization + precipitation.” The wastewater is first pH-adjusted in
a neutralization tank and then directed to a sedimentation tank for solid-liquid separation to remove heavy metal pollutants,
ensuring that the effluent meets discharge standards. Domestic sewage generated from operational activities is treated in a sewage
treatment station, followed by multi-stage sedimentation, before being discharged in compliance with applicable regulations.

Obi Industrial Park Settling Pond

The Obi Industrial Park is equipped with 52 sedimentation ponds, covering an area of 43 hectares and capable of holding
924,000 cubic meters of water. These ponds are designed to ensure that the water discharged from production operations
does not harm the surrounding environment. The discharged water is effectively sedimented in the sedimentation ponds
and the water discharged into the water bodies meets Indonesia's national discharge standards through a regular and
strict testing mechanism. To maintain the optimal functionality of the sedimentation ponds, the park's professional team
carries out dredging when the sediment reaches 80% of the pond's capacity.

To further enhance wastewater treatment efficiency and improve effluent quality, the subsidiary HPL increased its investment in
the treatment of both production and domestic sewage during the Reporting Period. The newly constructed domestic sewage
treatment station has effectively improved wastewater treatment capacity and effluent quality.
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HPL has implemented the expansion of the
domestic sewage treatment station.

In 2025, the subsidiary HPL invested in expanding a domestic wastewater treatment station with a capacity of 100 m*®/h based
on its existing wastewater treatment facilities. The station employs an integrated "A/O-PAC+PAM sedimentation-disinfection”
process, effectively reducing pollutant indicators in domestic wastewater.

Lygend Resources has established strict testing standards for various water pollutants in wastewater and continuously ensures that
wastewater parameters meet both internal and external regulatory requirements through regular self-inspections and third-party testing.
For instance, HPL is connected to the real-time wastewater monitoring system of Indonesia's Ministry of Environment and Forestry and
regularly commissions third-party laboratories for water quality testing. Key water quality parameters are continuously monitored to
ensure that wastewater discharge complies with Indonesia's environmental protection regulations and further minimizes environmental
impact.

@ Exhaust Gas Management

In terms of exhaust gas management, Lygend Resources strictly enforces regulatory requirements or control standards that exceed
statutory levels. By improving institutional frameworks, applying targeted treatment technologies, and strengthening process
monitoring, the Company has reduced the adverse environmental impacts of exhaust emissions. All production-based units under
Lygend Resources have established standardized procedures and regulations for the comprehensive, process-wide management of
exhaust gases. Jiangsu Wisdom has clearly defined exhaust gas management requirements for production processes in its; "Xi'an
Pengyuan Self-Inspection Program” and "Environmental Protection Facility Management Measures"; HPL has formulated and
enforced the "Exhaust Gas Emission and Treatment Standard” and "Air Quality Monitoring and Management Policy"; KPS strictly
implements exhaust gas process control in accordance with the "Dust Removal Process Technical Specifications”.

Lygend Resources has adopted strict treatment measures for exhaust gases from different production processes, using a
combination of physical and chemical methods, including Selective Catalytic Reduction (SCR) for de-NOx, Selective Non-Catalytic
Reduction (SNCR), alkaline desulfurization, and bag dust collection, to capture, convert, and remove air pollutants such as nitrogen
oxides and particulate matter in exhaust gases, ensuring that treated exhaust meets or exceeds relevant standards.

Nltr_ogen o SCRdenitrification / SNCR denitrification Su,lfur
oxides oxides e Used desulfurization equipment for
e Installed boilers with low nitrogen alkali-based desulfurization

oxide emission
@ (\4 ) e Flue Gas Desulfurization

e \Wet Scrubber

Particulate ) Dust
matter e Baghouse dust removal
o Dust control systems installed, including
. e Electrostatic dust removal sprinklers, ventilators, and collectors
(@)
o 9 e Cartridge Dust Collector 0@0

o

Overview of Exhaust Gas Treatment Measures

During the Reporting Period, Lygend Resources implemented a series of technological improvements and upgrades to its exhaust
gas treatment equipment and processes, effectively enhancing the efficiency of exhaust gas collection and treatment.

The adoption of cartridge dust collectors has enhanced dust removal efficiency

Xi'an Pengyuan has introduced cartridge dust collectors, which utilize surface filtration on the cartridges and pulse-jet

cleaning to achieve efficient collection of dust from production exhaust gases. This equipment features high dust removal
efficiency, low operational resistance, and ease of maintenance, contributing to the continuous reduction of particulate
emissions and enhancing the stability and energy efficiency of the exhaust gas treatment system.

Lygend Resources conducts regular tracking and monitoring of exhaust gases from all emission sources and periodically engages
third party agencies for compliance testing. The relevant monitoring data from Jiangsu Wisdom and Xi'an Pengyuan is transmitted
in real time to local ecological and environmental authorities, while HPL and KPS are connected to the Continuous Emission
Monitoring System (CEMS) of Indonesia's Ministry of Environment and Forestry. This enables continuous control of exhaust
emissions and allows for timely response to potential anomalies. ONC, KPS ensure compliant emissions through regular internal
and external exhaust gas monitoring mechanisms.

During the Reporting Period, air emissionsdata are as follows.

Nitrogen oxides Tonnes 1,036.48 2,743.41
Sulfur oxides Tonnes 1,800.21 8,108.52
Particulate matter Tonnes 653.76 1,593.50

‘@ Waste Management

In the area of waste management, Lygend Resources adheres to a dual focus on compliant disposal and resource utilization,
implementing full-process control over all types of waste—from classification and collection to treatment and recycling as needed.
In accordance with local regulations and internal standards, the Company has established standardized management procedures
to mitigate environmental risks associated with waste. For example, HPL has developed the "Standard Operating Procedures
for Hazardous Waste Management" and "Standard Operating Procedures for Non-Hazardous Waste Management", while Xi'an
Pengyuan has formulated the "Hazardous Waste Management Standard" and other management documents.

The waste generated during Lygend Resources' production operations can be classified into non-hazardous and hazardous waste.
Non-hazardous waste mainly includes tailings generated from RKEF pyrometallurgical processes, fly ash, domestic waste, metals,
and construction waste, among others, while hazardous waste mainly consists of laboratory waste liquids, paint cans, waste engine
oil, and tailings generated from HPAL hydrometallurgical processes.

In mainland China, domestic and kitchen waste generated by Lygend Resources' operations is collected by local sanitation
departments and subsequently treated by municipal facilities. Process waste and production scrap from manufacturing activities
are evaluated, with valuable portions either recycled internally or through third party recovery. The remaining waste is disposed of
in compliance with regulations by authorized third party agencies.

* Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, leading to a year-on-year increase in the relevant
data.
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Lygend Resources has established integrated waste treatment sites (Tempat Pengolahan Sampah Terpadu, TPST) at Obi Industrial
Park to manage, classify, and treat various types of domestic waste from canteens, kitchens, employee dormitories, and office
areas. Measures such as waste classification, recycling, and organic waste composting are implemented to reduce landfill volume.
For construction waste, metal scrap, and other non-hazardous production waste, the Company classifies the waste at the source
and implements recycling after evaluation, minimizing waste discharge to the greatest extent possible.

For the tailings generated by HPL, the Company strictly adheres to local regulations and adopts dry stacking, with a compliant landfill
at a 195-hectare Dry Stack Tailing Facility (DSTF) in ex-pit. This is managed according to the Suitability License for Operations (SLO)
and standardized operating procedures (SOP), and all tailings are placed in landfill areas authorized by the local government.

Regarding the standardized disposal of tailings, ONC constructed and put into operation Indonesia's first tailings storage facility
employing a wet discharge process during the reporting period. Its design and management strictly adhere to both Chinese and
Indonesian standards, The facility innovatively adopts a "sandwich-type" impermeable structure, which significantly exceeds the local
national standard. Through the hydraulic deposition process for slurry tailings, it not only effectively suppresses dust and enhances the
seismic resistance of the dam but is also expected to shorten the ecological reclamation cycle of the storage area, setting a technological
benchmark for the green upgrade of the global nickel industry chain.

For other hazardous waste generated during production operations, the Company follows standardized operating procedures for
proper storage and entrusts certified third-party organizations to handle safe and compliant disposal, ensuring that all solid waste
management complies with environmental protection and regulatory requirements.

In 2025, to further advance waste reduction and compliant management throughout the waste lifecycle, all production units under
Lygend Resources actively implemented waste reduction initiatives. These included waste classification, source reduction, closed loop
waste management, and end of life recycling, aiming to establish an environmentally and resource conscious clean production model.

Source Reduction End-of-Pipe Waste Reduction

e Xi'an Pengyuan has adopted laser cutting to
reduce production slag

o Implement the Resource Utilization Demonstration Project for Tailing Slag

The Resource Utilization Demonstration Project for Tailing Slag uses waste

68 69

Require employees to use their utensils to reduce the production of
plastic food containers

Limit the use of disposable plastics in office activities (meetings/
training sessions, etc.)

Reduce the use of disposable plastics in shopping venues and
encourage the use of personal shopping bags

Waste Reduction Measures in Indonesia

Xi'an Pengyuan has carried out waste management training

In 2025, Xi'an Pengyuan conducted specialized training for employees on solid waste management. The training focused
on the latest regulatory requirements for solid waste, with emphasis on interpreting key issues such as the revised "Solid
Waste Pollution Prevention and Control Law", the classification and grading management of hazardous waste, and
corporate environmental credit evaluation. By incorporating case studies, the training further clarified the enterprise's
management responsibilities throughout the entire lifecycle of solid waste and reinforced the role of compliant operations

in mitigating environmental risks.

&

To minimize production slag at the source, Xi'an
Pengyuan has replaced certain plasma cutting
operations with laser cutting. The higher precision and
narrower kerf of laser cutting effectively reduce the
generation of metal slag during production, thereby
improving material utilization efficiency and achieving
waste reduction at the source.

e Xi'an Pengyuan utilizes eco friendly coolant to
reduce hazardous waste generation

To minimize the production of hazardous waste, Xi'an
Pengyuan has promoted the use of environmentally
friendly coolants in its production processes.
Compared with conventional products, the new
coolant requires less frequent replacement, effectively
retards equipment corrosion, reduces spent coolant
generation, and alleviates pressure on waste disposal.

)

.

slag from HPAL's hydrometallurgical smelting as raw material. The iron
resources within the slag are pretreated and processed into rebar. This not only
significantly reduces slag emissions and generates economic benefits through
resource recovery but also decreases reliance on ore mining. The project marks
the first application of RKEF technology, which enhances iron resource recovery
rate, saves energy consumption, reduces costs, and substantially lessens
environmental pollution. Thereby, it transforms waste slag into high-value-
added products, achieving intensive and circular resource utilization.

o KPS Utilizes Nickel Slag for Foundation Backfilling

KPS employs the water quenched or dry slag generated during production
for engineering foundation backfilling, substituting conventional backfill
materials. This advances the resource recovery of slag, reduces end of pipe
stockpiling and disposal of waste, and achieves an annual cumulative backfill
volume of 300,000 metric tons.

)

The amount of waste generated by the Company during the Reporting Period is as follows.

Total amount of hazardous waste Tonnes in thousands 16,568.55 22,527.83
Intensity of hazardous waste Tonnes in thousands/Million RMB revenue 0.57 0.56
Total amount of non-hazardous waste Tonnes in thousands 31.01 4,152.91
Intensity of non-hazardous waste Tonnes/Million RMB revenue 1.06 103.20

Lygend Resources places high importance on employee involvement in waste reduction and management. Through regular
training and awareness initiatives, the Company actively guides staff to implement environmental measures—such as source
reduction and segregated recycling—in their daily work, collectively advancing waste management and resource recovery goals.

* Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened,

data.

leading to a year-on-year increase in the relevant
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Use of

Lygend Resources values all forms of energy and natural resources. The

Resources

Company continuously improves its energy and resource management systems,
advances projects to enhance energy and resource efficiency, and actively

explores resource recycling models. These efforts aim to reduce dependence on
natural resources and contribute to the development of a circular economy.

Energy Management

Lygend Resources consistently regards energy management
as a critical foundation for addressing climate change and
achieving a low carbon transition. The Company strictly
standardizes energy use in production activities and office
operations, advances the standardization of its energy
management system, and continuously improves energy
efficiency through targeted energy-saving technological
upgrades. All production units under Lygend Resources
have established a series of management documents
governing energy management and usage. For instance,
Jiangsu Wisdom has formulated the "Energy Management
and Assessment Procedures” and the "Energy Consumption
Quota Management System", while HPL has developed the
"Energy Management System", among others. As of the end
of the Reporting Period, Jiangsu Wisdom has obtained ISO
50001 Energy Management System certification.
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Jiangsu Wisdom Energy Management System Certification

In 2025, to strengthen energy performance assessment and accountability implementation, Jiangsu Wisdom set an energy target:
the comprehensive energy consumption per unit of nickel iron product shall not exceed 1,500 grams of standard coal per ton
(calculated on a nickel metal equivalent basis), which was achieved as planned for the full year. Additionally, Jiangsu Wisdom
conducted an energy audit during the year. The audit aimed to systematically identify and diagnose energy usage in operational
activities, clarify pathways for energy efficiency improvement based on the audit results, and provide data support and directional

guidance for energy saving management.

Lygend Resources actively identifies potential energy saving opportunities in its operations, increases investment in energy
conservation management, implements technological upgrades and operational optimization in key areas, and establishes a
closed loop management system covering energy performance assessment, auditing, process management, and improvement,
to enhance operational energy efficiency. During the Reporting Period, multiple production units under Lygend Resources further
implemented energy saving management optimizations and energy efficiency retrofits, achieving positive results.

% Production Processes

Jiangsu Wisdom Upgrades the Main Body
of the Submerged Arc Furnace

Jiangsu Wisdom replaced and upgraded the insulation
materials of the main body of its submerged arc furnace,
enhancing the overall thermal insulation performance
and temperature control stability of the furnace. This
retrofit reduces heat loss during production, achieving
energy conservation and consumption reduction while
extending the equipment's service life.

| HPL and ONC Implement Waste Heat Recovery

Xi'an Pengyuan Carries Out Workshop Lighting
Upgrade and CNC Machine Tool Replacement

Xi'an Pengyuan has comprehensively replaced the
traditional lighting system in its workshops with energy-
efficient LED fixtures, reducing electricity consumption
and maintenance costs while improving illumination
conditions. Additionally, the Company has upgraded
conventional lathes to computer numerical control
(CNC) machine tools, which enhances machining
precision and production efficiency, avoids energy waste
from idling and inefficient operation associated with
traditional lathes, and effectively controls the energy
consumption per unit of product.

0.7

HPL and ONC utilize waste heat generated by acid plant facilities to produce steam, which is then used for the operation
of production equipment, thereby achieving waste heat recovery. Additionally, they source electricity from more efficient
power generation facilities and blend 40% Fatty Acid Methyl Ester (FAME) into the diesel they use, thereby reducing fossil
fuel consumption.

KPS Deploys Online Energy Management Platform and Implements Waste Heat
Recovery from High Temperature Flue Gas

The KPS energy management platform integrates real time data from the power plant, gas stations, and various
production units, enabling dynamic optimization of energy generation and consumption under the Production
Department Dispatching Office. Relying on quota based assessment and data analysis, the platform drives operational
improvements and technological upgrades, providing systematic support for continuously reducing comprehensive
energy consumption and enhancing energy efficiency. In addition, KPS directs high temperature flue gas generated from
electric furnaces to rotary kilns for waste heat recovery, effectively replacing a portion of conventional fuel consumption.
This initiative achieved an annual saving of 55,000 metric tons of lignite.

@ Office Operations

| Application of Energy Efficient Lighting Systems Smart Regulation of Energy Using Equipment

HPL, ONC and KPS have promoted and implemented
LED lighting fixtures. Lighting in some housing facilities is
equipped with motion sensing devices, enabling precise
electricity usage to improve power efficiency.

| Green Commuting

The Ningbo office building strictly implements scheduled
and zoned air conditioning usage and applies intelligent
management to air conditioning temperature settings.
Through scientific and rational control of the temperature
range, unnecessary electricity consumption is reduced.

At the Ningbo office site, a portion of older fuel powered vehicles have been replaced with new energy vehicles, reducing

fuel consumption and fleet exhaust emissions.

Key Energy Saving Projects and Initiatives of Lygend Resources in 2025
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Lygend Resources also conducts regular energy management and energy saving training for employees, comprehensively
enhancing staff energy saving awareness and promoting company wide participation in energy conservation. During the Reporting
Period, Jiangsu Wisdom organized a total of three energy-focused training sessions for management personnel, covering areas
such as energy data management, regulatory compliance, policy standards, and energy saving awareness. These sessions
effectively improved the professional capabilities of the managerial staff.

To continuously improve its energy consumption structure and reduce reliance on fossil fuels, Lygend Resources has actively promoted
the adoption of clean energy. This includes constructing distributed photovoltaic (PV) power generation projects and implementing
green electricity procurement, thereby increasing the proportion of clean energy used and advancing the transition toward green and
lowcarbon operations. During the Reporting Period, Jiangsu Wisdom's PV power generation project produced an annual output of over 1.1
million kWh, equivalent to a reduction of approximately 671 tons of carbon emissions. Additionally, subsidiaries collectively procured 20
million kWh of green electricity, equivalent to a reduction of approximately 10,612 tons of carbon emissions.

During the Reporting Period

3 Eil

energy-focused training sessions for management personnel organized by Jiangsu Wisdom

Jiangsu Wisdom's PV power generation project equivalent to a reduction of approximately

produced an annual output of over

] .] million kWh 6 7] tons of carbon emissions

‘@ Water Resource Management

Lygend Resources strictly complies with local water resource management regulations in all its operating locations. All water
extraction activities are conducted under appropriate permits, ensuring compliance and stability of water supply. The Company
has established standardized water resource management systems and regulations to govern water usage. For example, Jiangsu
Wisdom has formulated the "Water Usage Management System and Water Conservation Management Regulations”, HPL has
developed the "Production Water Management Measures, " and KPS has established the "KPS Maintenance Workshop Water
System Fine Operation and Recycling Management Measures", among other management documents.

The Company focuses on the regulated use and conservation management of both domestic and production water. Through
measures such as the application of water-saving fixtures, production water recycling, and secondary utilization, reliance on fresh
water is reduced. In the RKEF pyrometallurgical process, all process wastewater generated during production is reused for cooling,
slag flushing, and other stages, achieving 100% recycling of industrial water. For the HPAL hydrometallurgical process, the annual
water reuse rate reaches 40% to 50%.

0
} Wastewater Reuse [% } Rainwater Harvesting and Utilization (“\)

2 75

subsidiaries collectively procured 20 million equivalent to a reduction of approximately

kWh of green electricity FeX
2 O million kWh ] o, 6 ] 2 tons of carbon emissions
During the Reporting Period, the energy consumption data for Lygend Resources is shown in the table below.
Indicator Unit 2024 2025%
Direct Energy Gigawatt hour (GWh) 2,998.13 7,673.76
Indirect Energy Gigawatt hour (GWh) 703.11 3,826.18
Total Energy Consumption Gigawatt hour (GWh) 3,701.24 11,499.94
Energy Consumption Intensity ClE LT C ) LTI AL 0.13 0.29

revenue

' Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, leading to a year-on-year increase in the relevant
data.

e By establishing a circulating water tank, Jiangsu Wisdom
centrally collects, treats, and reuses equipment cooling
water generated during production, achieving highly
intensive utilization of water resources.

Xi'an Pengyuan installed a self-built water tank in the
workshop, enabling laboratory water to be collected,
treated, and filtered for secondary use in experiments,
thereby creating an internal circulation of experimental
water and reducing the intake of fresh water.

HPL and ONC implemented technical upgrade projects
such as the reuse of wastewater from limestone grinding
and slurry preparation processes and the recycling of
thickener overflow water. Additionally, they organized
water-saving skill competitions, effectively reducing water
consumption. Actual annual water usage was 8 million
cubic meters lower than the planned amount.

KPS implemented a closed-loop water circulation system
to recycle water used for slag washing. The wastewater
after washing is first cooled in a cooling tower and then
reused in the slag-washing process.

e KPS has constructed a rainwater harvesting and reuse
system. This system collects rainwater through pipelines,
subjects it to multi-stage sedimentation and filtration, and
then pumps the treated water back for use in production
processes such as electric furnace cooling, casting
machine spraying, and road cleaning. The estimated daily
water reuse volume reaches 10,000 cubic meters.

e HPL has installed rainwater collection ponds to reuse the
collected water resources in production operations. The
annual cumulative volume of reused water from the rainwater
collection ponds exceeds 1.05 million cubic meters.

The annual cumulative volume of reused
water from the rainwater collection ponds of

HPL exceeds :
/ / /
° million cubic meters * /" ’

Key Water-Saving Projects and Initiatives of Lygend Resources in 2025

During the Reporting Period, the water resource consumption data for Lygend Resources is shown in the table below.

Water consumption m®in thousands 33,494.15 48,219.81
Intensity of water consumption m? in thousands/Million RMB revenue 1.15 1.20
Water recycling volume®® m®in thousands 51,387.84 88,030.47
Water recycling rate % 60.54 64.61

"Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, leading to a year-on-year increase in the relevant data.

*1n 2025, the Company has revised the statistical and calculation methodology for water recycling volume, with corresponding retrospective adjustments made to the 2024 data.
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Other Resource Management Biodiversity - |
R Lygend Resources regards biodiversity protection as a key component
Conse rvatlon of fulfilling its environmental responsibilities. The Company consistently

monitors the potential adverse impacts of its project lifecycle activities on
surrounding ecosystems. Through practices and actions such as ecological
risk assessment, process monitoring, and ecological restoration, it is
committed to effectively managing and mitigating ecological impacts,
aiming to achieve harmonious coexistence between humans and nature.

Lygend Resources place high importance on the consumption of materials and packaging in office and production activities as well
as product packaging. The Company implements resource recovery for valuable used materials, contributing to the development
of a circular economy model tailored to the industry's characteristics.

@ Office Operations AN
Launch of the "Online Office Supplies . . Lygend Resources strictly adheres to the applicable laws and regulations in the locations of its operations, including the "Law of the
. e Promotion of Paperless Operations ! . : . " " . . .
Application System People's Republic of China on Environmental Impact Assessment’, the "Law of the Republic of Indonesia No. 5/1990 concerning
" : " : : . . . Conservation of the Living Natural Resources and Its Ecosystem"”, and the "Presidential Instruction no. 1 of 2023 concerning
A "full lifecycle” control mechanism for office supplies Electronic approvals and electronic contracts are ) : o o : " . .
: . . - S : . L Mainstreaming Biodiversity Conservation in Sustainable Development”. The Company conducts environmental and surrounding
has been implemented. By introducing digital application comprehensively promoted. Double sided printing o : : L . : :
s ) ; - ) . : . ecological impact assessments for new projects in adherence to these laws. In Indonesia, in compliance with local regulations, the
management, the "Online Office Supplies Application is encouraged, and electronic versions of meeting . ) L ) . . .
" . ) . L Company conducts environmental impact assessments (Analisis Mengenai Dampak Lingkungan, AMDAL) during the new project
System” requires employees to request office resources materials are prioritized. o : : . ! ;
: ) phase and regularly invites third parties to sample and assess ecosystem elements during the production phase. This ensures
as needed, enabling source side control of usage. . o . . . . . . . L
continuous monitoring of the ecological environment's status and trends, enabling early identification and prevention of existing
and potential ecological risks.
[ Reuse of Office Furniture
During the Reporting Period, Lygend Resources carried out multiple initiatives focused on biodiversity protection and ecosystem
Furniture made from recyclable panel materials is utilized, and a portion of second hand furniture is procured to reduce restoration. Through targeted ecological restoration actions, the Company has contributed to improving local ecological functions
new purchases of office furniture, thereby increasing the circular use rate of furnishings. and stability.
% Production Processes AN
Secondary Use of Waste Resources
At the Obi Industrial Park waste treatment plant, the leachate from waste piles is utilized as industrial fertilizer liquid, reducing
the purchase of external fertilizer liquid. Some kitchen waste is used as secondary fuel and waste material. For waste
incineration, a portion of used cooking oil is employed as a combustion aid to lower energy consumption during burning.

In the management of packaging materials, Lygend Resources has gradually considered adopting biodegradable and recyclable
environmentally friendly packaging materials. Purchases of packaging materials are made according to actual shipping and
transportation needs, thereby reducing unnecessary resource waste. The packaging materials used in the Company's operations
primarily include woven bags and plastics. During the Reporting Period, the data on packaging materials consumed by the
Company is shown in the table below.

Indicator Unit 2024 2025"
Total Consumption of Packaging Materials Tonnes 4,912.96 11,133.46
Intensity of Packaging Materials Consumption Tonnes/Million RMB revenue 0.17 0.28

¥ Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, leading to a year-on-year increase in the relevant
data.



Fertile Ground,
Shared Success

Lygend Resources regards talent as the core driving force for the Company’s sustainability and consistently adheres to a people-oriented man-
agement philosophy. The Company is committed to fostering a fair, open, diverse, and inclusive work environment, and ensures the legitimate
rights and interests of employees through standardized recruitment and management processes. It continuously improves training systems,
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Rights and
Interests
Protection

Lygend Resources is committed to building diversified talent channels and development
systems to select and attract high-caliber professionals for the Company's sustainable
growth. In all its operating regions, the Company strictly complies with local labor laws and
regulations. Through continuously improving management processes, we ensure that the
lawful rights and interests of employees are fully upheld.

@ Employee Rights

Lygend Resources strictly complies with the legal and regulatory requirements in Mainland China, Indonesia, and other operating
locations. The Company consistently implements internal employee management systems such as the "Human Resources
Management Standard" and "Recruitment Management Measures” to compliant employment principles. This ensures fairness in
talent recruitment and hiring processes, safeguarding the legitimate rights and interests of employees.

Mainland China

Indonesia

"Labour Contract Law of the People's Republic of
China"

"Regulation on the Implementation of the Labour
Contract Law of the People's Republic of China"

"Social Insurance Law of the People's Republic of
China"

"Regulation on Work-related Injury Insurances”

"Interim Regulations on the Collection and
Payment of Social Insurance Premiums"

"Regulation on the Administration of Housing
Accumulation Funds"

"Labour Law of the Republic of Indonesia" (Law
No. 13 of 2003)

"Law on the Social Security Administering Body of
the Republic of Indonesia" (Law No. 24 of 2011)

"Regulation of the Ministry of Manpower and
Transmigration No. PER.01/MEN/1981 on the
Obligation to Report Occupational Diseases”

Local Laws and Regulations Followed by Lygend Resources

Lygend Resources has established a rigorous labor compliance process to prevent employment risks throughout the entire
recruitment-to-onboarding cycle. During the talent recruitment stage, the Company verifies candidate identity information three
times and promotes compliant employment policies in interviews and training, eliminating violations such as child labor or forced
labor at the source. In daily management, the Company firmly opposes any discrimination based on gender, age, education,
region, nationality, race, or religious belief, and controls overtime hours on the production side through approval mechanisms,
advocating for minimal overtime in office areas. The Company also distributes human rights training materials to onsite employees
at Obi, continuously enhancing all employees’ awareness of rights protection. During the Reporting Period, no incidents of child
labor, forced labor, workplace discrimination, or harassment were identified.

Immediate Cessation and
Reporting

e Once violations such as
child labour or forced
labour were found, all
related activities must
be immediately halted in
adherence to company
policies, and the case
must be reported to the
labour authorities.

Total®

Health Check and
Assistance

e Theindividuals
involved must undergo
a health examination
to assess their physical
and mental well-
being and necessary
humanitarian
assistance must be
provided.

Internal Control
and Education

e Internal controls must
be strengthened to
prevent such incidents
through a combination
of policies and joint
efforts by employees
and management.
Additionally,
internal disclosures
and warnings
must be issued to
raise awareness
of compliance in
employment and
ensure adherence
to relevant laws and
regulations.

Handling Process for Employment Violations

15,210 ...

By Region

By Age

China (including Hong Kong,
Macao, and Taiwan)

1,121 persons

Overseas

14,089 persons

<30

8,185 persons
30-50

6,567 persons

>50
458 persons

By Employment

Type

Overview of Employee Composition

? The total workforce across the Group was 15,453.

8 79

Routine Training
and Promotion

® Routine training and
education must be
reinforced to raise
the awareness of
employees on child
labour and forced
labour issues, fostering
an equitable and
compliant workplace
environment.

Male
14,009 persons

Female

1,201 persons
Full-time
15,163 persons

Part-time

47 persons
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Employee Turnover Rate Overview

Total employee turnover rate 2507%

By Region By Gender
\
China (including Hong Kong, 770% Male 25.77%
Macao, and Taiwan)
Overseas 26.63% Female 17.38%
~ -

N

By Age 1vvtcvm§-~:
<30 2801%
30 - 50 22.47%
> 50 11.41%

©® Employee Recruitment

Lygend Resources follows the "Recruitment Management Procedures”, systematically conducting talent selection and reserves
aligned with strategic development needs to provide human resources support for ongoing and potential projects. The Company
attracts specialized professionals through channels such as campus recruitment, social recruitment, internal referrals, and
overseas talent exchange programs, while advancing the cultivation of local talent overseas. In campus recruitment, the Company
continuously strengthens market promotion, gradually enhancing corporate recognition and employer brand image. Additionally,
the Company focuses on building a sustainable talent pipeline. While responding to internal promotion strategies, it continuously
optimizes the educational background and age structure of its workforce. By developing a diversified talent system, the Company
provides solid talent security and strategic support for industrial upgrading and sustainable development.

@ Campus Recruitment

e Graduate demand plan - Formulate graduate recruitment programs - Organize
campus recruitment

® ——Social Recruitment
Recruitment e Recruitment demand plan - Publish job postings - Interviews and assessments -
Channels of Lygend Background check - Offer letter - Pre-employment medical examination
Resources
o7 OtherRecruitment

o Internal employee referrals, online recruitment platforms, WeChat official account,
third-party recruitment agencies, etc.

e Recruitment of management personnel is carried out by the Indonesian HR and
administration department in compliance with local laws, regulations, and standards

Establishing University-Enterprise Collaboration
and Cross-Regional Recruitment Mechanisms

Lygend Resources has built a multilevel, multichannel talent
recruitment system. The Company extensively participates in campus
recruitment sessions, social recruitment fairs, and specialized
recruiting events, aiming to attract domain experts through a
multidimensional selection mechanism.

In campus recruitment, Lygend Resources actively implements the
"Talents Program” and "Elite Program", establishing university-
industry collaboration and cross-regional recruitment mechanisms.
The Company conducts on campus offline recruitment and
promotional sessions and cooperates with local talent centers to
build talent reserves. To further deepen the selection of outstanding
graduates, the Company has extended its offline recruitment reach to
key universities across the country, such as Northeastern University
and Central South University. Through cross-regional recruitment,
Lygend Resources optimizes the structure of its talent pipeline and
continues to enhance the development of a diverse talent team.

/.
b -0 F 4 BT TR S

S oy A7
20268 B % 42 W 40

Campus Recruitment Presentation

@® Equality and Diversity

While effectively safeguarding employees' labor rights, Lygend Resources actively promotes equality and diversity. The Company
respects the diverse backgrounds of employees in process such as recruitment, employment and daily management, and prohibits
discrimination based on gender, age, nationality, race, or religious belief. The Company strictly adheres to the "Human Resource
Management System" and has established the "Employee Reward and Disciplinary Management Procedures, " which defines the
standards for handling workplace violations such as discrimination and harassment. In response to workplace misconduct, the
Company implements serious disciplinary measures, including written warnings, major demerits, and termination of employment
contracts. To ensure responsiveness and effective resolution, the Company designates dedicated personnel to maintain multiple
complaint channels, such as WeChat. It requires that after implementing corrective actions, the handling results be promptly
communicated to the complainant, followed by monitoring and closure of the complaint.

Lygend Resources integrates the concept of diversity into daily employee education and awareness activities. The Company respects the
cultures and religious beliefs of employees from various ethnic groups and actively promotes multicultural exchanges among staff to
enhance team cohesion. Moreover, the Company places high importance on the health needs of female employees and gender equality in
the workplace. To this end, it has established a female care mechanism, utilizing occasions such as International Women's Day to organize
diverse activities at headquarters and subsidiaries, including health knowledge lectures, themed gatherings, gift distributions, and holiday
greetings. These initiatives aim to eliminate gender barriers in the workplace and foster an equitable professional environment.

80 81
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Training and
Development

Lygend Resources places a strong emphasis on fostering employees' professio-
nal growth and career advancement, and has established a comprehensive
and diversified development mechanism that encompasses allemployees.
The Company has developed a systematic training system, clear promotion
pathways, and a robust performance management framework. It is dedicated
to creating a fair and equitable environment for employment and development,
continuously improving employees' professional capabilities and job satisfaction,
and fully unleashing their motivation and innovative potential.

Empowerment and Development

Lygend Resources values employees' career growth and skill development, and is committed to building a systematic, comprehensive
training system. The Company formulated internal management systems such as the "New Employee Training Manual", "Training
Management Measures", and "University Graduate Training Management Measures", and established a standardized training framework
that spans all employee levels and covers the entire career lifecycle. This framework is supported by fundamental processes—including the
archiving of course materials and the management of training participation—to ensure both the quality of training and full traceability.

Regarding course design, the Company provides a diverse portfolio of learning programs encompassing general competencies,
management skills, and specialized expertise, aimed at enhancing employees' overall capabilities and professional qualifications.
To bolster internal knowledge transfer and cultivate a robust instructor team, the Company has implemented a five-tier certification
system, ranging from junior to honorary instructor levels. During the Reporting Period, several new internal certified instructors were
onboard through demonstration lectures and teaching certification processes, thereby further strengthening the Company's self-
sustaining capacity for training system development.

l New Employee Orientation (For newly \ / General Capability Training l
hired employees) (Targets: All employees)

®The training was conducted through a combination
of online and offline methods, covering topics such as
company overview, corporate culture, quality system,
safety knowledge, basic management regulations,
product knowledge, emergency drills, fundamental trade
knowledge, confidentiality policies, and anti-commercial
fraud measures. This training helped employees better
integrate into their roles and meet job requirements.

®This program introduces the Company's development
overview, corporate culture, rules and regulations, and core
products, among other key areas, to enhance new employees'
understanding of the organization, ensure their compliance
with company policies, and facilitate their rapid integration
into the team and transition into their roles.

N

( Management Capability Training ( Targets: Mid-to-\\ /
l senior management and frontline team leaders) -

Specialized Skills Training
(Targets: All employees)

Lygend Resources continuously refines its talent development system, aiming to elevate employees' overall capabilities through
diversified capacity-building initiatives and to foster alignment between job requirements and personal growth. For fresh
graduates and newly hired employees, the Company has implemented a structured training program encompassing multiple
dimensions, including corporate culture, office tools, compliance requirements, and product knowledge. This system is designed
to facilitate rapid integration into the workplace and strengthen their sense of belonging to the organization.

2025 "Talent Program" Intensive Camp

Lygend Resources adheres to a talent-driven development
strategy. During the Reporting Period, the Company launched
the "Talent Program" Training Camp for all 2025 cohort
management trainees. Through diversified formats including
instructor-led sessions, quality development activities, and
team collaboration workshops, the camp systematically
introduced the company's overview, corporate culture, business
products, office platforms, and management tools. This training
not only strengthened the management trainees' identification
with the corporate values but also enhanced their collaboration
and management skills through practical scenarios, injecting
new vitality into the Group's long-term development.

2025 "Talent Program" Intensive Camp

Lygend Resources places a high priority on the development of employees' management and leadership capabilities, with the
aim of enhancing organizational operational efficiency. The Company has established differentiated training programs for mid-to-
senior managers and frontline team leaders in the hydrometallurgical and pyrometallurgical production systems. These programs
cover various aspects, including management decision-making and on-site communication and execution, to improve personnel's
operational and management skills and optimize the Company's production and operations.

Leadership Development Program

Lygend Resources implemented a leadership enhancement
program for mid-to-senior managers in the wet process system,
focusing on role awareness and problem-solving methodology.
The Company directly applied the training content to address
business challenges, with participants working in groups to develop
actionable cost-reduction and efficiency-improvement proposals.

82 83

®The Company regularly organized training sessions by
leveraging both internal and external training resources. The
training covered topics such as team building, performance
management, leadership development, and frontline team
management improvement (cost, quality, planning, safety,
equipment management, personnel, and on-site operations).
These sessions aimed to enhance management capabilities

and boost overall operational efficiency.

®Training programs were tailored to different job roles
and individual employee needs, including new employee
training, external training, and on-the-job training. This
ensured that employees met job qualification requirements
and mastered various professional and operational skills.

® The training content also included academic education,
continuing education for professional titles, and independent
professional title evaluation, enhancing employees' overall
competencies.

Employee Training System of Lygend Resources

R R

T

| 2025%; - FHSI

Wet Process System Leadership Enhancement
Intensive Camp

The program aimed to introduce a unified management language
and toolset for overseas teams, thereby reducing communication
barriers and enhancing collaborative efficiency. Additionally, it
equipped trainees with fundamental methods for team leadership
and process improvement, boosting their managerial confidence
and alleviating daily management pressures. Through this
initiative, the Company strengthened the operational management
capabilities and overall competency of both the production system
personnel and reserve talents, providing tangible support for the
operational enhancement of production bases.
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Lygend Resources implemented a specialized management capability enhancement program for incumbent team
leaders in the pyrogenic process business unit. The program focused on three key dimensions: role awareness, on-site
improvement, as well as communication, coaching, and daily management skills for team leaders. It aimed to deepen
their understanding of frontline management responsibilities and strengthen their sense of accountability through
applied management techniques. Furthermore, the training facilitated a shift in the team leaders' role orientation,
equipping them with the practical skills needed to manage daily operations on the production floor.

Team Leader Management Capability Enhancement Program

To ensure the international operation of the business, Lygend Resources is committed to improving employees' general abilities
and qualities. The Company carries out special training around workplace literacy, multilingual communication, and digital office

Percentage of Employees Trained

(By Employee Category)

Senior management 100%
Middle management 87.88%
General employees 76.07%

Average Training Hours (By Employee Category)

Percentage of Employees Trained

(By Gender)
Male 76.33%
Female 7944%

Average Training Hours (By Gender)

84 85

skills, aiming to enhance the overall collaborative efficiency of the enterprise by optimizing employees' professional capabilities

and international vision.

Indonesian Language Training

To support the Company's business expansion in
Indonesia, address the demands of international
operations, and effectively reduce communication
barriers, Lygend Resources organized Indonesian
language training for relevant domestic functional
departments. The training was delivered online and
encompassed both written and spoken language
components. It helped employees deepen their
understanding of Indonesian and enhanced the
Company's overall proficiency in the language.

During the reporting period,

the total duration of employee
training reached

126,769 ...

Al Software and Media Platform
Technology Application Training

Xi'an Pengyuan invited experts from Xi'an Shiyou
University to conduct training on the application
of Al software and media platform technologies,
focusing on how tools such as DeepSeek and
Doubao can be applied to enhance office efficiency.
The Company organized participation from mid-
to-senior managers as well as frontline employees.
Through a combination of expert instruction, live
demonstrations, and post-class practical training.
The training helped employees quickly master and
flexibly apply Al software, thereby improving work
efficiency and fostering new approaches to tasks.

with the average training hours
per employee reaching AL

8.27 ...

Senior management 14.91 Hours Vsl 8.09 Hours
Middle management 17.03 Hours

Female 10.43 Hours
General employees 8.02 Hours

Overview of Employee Training

The Company has also implemented a career development incentive mechanism, offering support—such as tuition
reimbursement—to employees who obtain a bachelor's degree or higher, or an intermediate or above professional qualification
while employed. This initiative encourages continuous learning and self-improvement among the workforces. It not only
strengthens employees' sense of belonging but also enables the Company to continuously accumulate professional talent
resources, thereby consolidating its core competitiveness in the industry.

® Promotion and Assessment

In accordance with the "Position Management Measures", the Company has established three primary career development
pathways: Management Track, Professional Track, and Operations Track, providing employees with diversified and well-defined
progression routes. By systematically defining the qualification requirements and promotion criteria for each track, the Company
supports employees in scientifically planning their career development, enabling mutual empowerment between personal growth
and organizational advancement. Furthermore, the Company has implemented a periodic talent review mechanism to accurately
identify high-potential employees and design tailored development plans and promotion paths for them.

Operational Middle Senior
Management General Level:
Level: Team . Management: Management:
Track Supervisor .
Leader Manager Director
Professional Junior Intermediate Senior Expert

Entry-level Staff

Track Professional Professional Professional Professiona
General Operation Junior Intermediate R - Technician Senior
Track Worker Worker Technician

Employee Promotion Pathway of Lygend Resources
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To ensure the effective implementation of the talent development system, the Company has established a three-tier performance
evaluation mechanism, encompassing assessments from headquarters to subsidiaries, subsidiaries to departments, and departments to
individuals. Each tier operates on differentiated assessment frequencies and indicators. Individual performance is primarily evaluated by
direct supervisors, while departmental assessments incorporate additional dimensions such as employee satisfaction and cross-functional
collaboration. For subsidiary general managers, a "key event” indicator has been introduced into the evaluation system, covering integrity
and compliance, safety and environmental protection, and major operational errors, thereby reinforcing the accountability orientation
of senior leadership. For employees whose performance falls below standards, the Company conducts in-depth analysis and provides
opportunities for reassignment or improvement, fully reflecting its ongoing commitment to employee growth.

@® Compensation and Incentives

Lygend Resources provides employees with compensation standards that are competitive in the market. Building upon a well-
structured career progression framework, the Company continuously strengthens its industry leadership through a compelling
employee benefits package. A dynamic compensation management mechanism has been established, enabling flexible adjustments
to salary levels based on individual performance evaluations and shifts in the market environment. This approach drives performance
improvement, enhances employee satisfaction, and supports the enterprise in achieving sustainable and stable growth.

L 2 ¢
/0verall Remuneration Remuneration
\_ Structure Adjustment Methods
e Basic salary, position and rank salary, performance e Performance-based salary adjustment, promotion
based variable pay, expatriate allowance, monthly salary adjustment, demotion salary adjustment,
or quarterly bonuses, annual incentive bonuses, special salary adjustment

various allowances, benefits, equity incentives, etc.

In addition, Lygend Resources implements a multi-tiered incentive system to share the Company's development achievements
with its employees. The Company has rolled out an equity incentive plan covering senior management, key position holders,
and employees with five or more years of service, in recognition of their long-term contributions. Concurrently, year-end bonuses
are awarded based on the attainment of annual performance objectives. The Company is committed to building a scientific
and effective incentive mechanism that fosters employee growth and value realization, while simultaneously strengthening the
Company's core competitiveness and driving sustainable, steady development.

Care and Lygend Resources is committed to building a comprehensive and market-
M M competitive benefits system. The Company highly values the dedication and
CO m m U n I Catl 0 n contribution of every employee and, through a wide range of staff activities and
diversified benefits, enhances employee satisfaction and sense of belonging.
At the same time, the Company maintains open and smooth communication
channels and based on strengthened internal connections and collaboration,
employs a well-established feedback mechanism to support employees'
individual development needs.

Employee Welfare

Lygend Resources places great emphasis on employee welfare and continuously implements and refines internal welfare management
systems, such as the "Remuneration Management Measures" and the "Welfare Management Measures", providing a systematic
foundation for safeguarding employee rights. In addition to making statutory contributions to the five social insurances and the housing
fund, the Company offers a variety of corporate benefits to all employees. During the Reporting Period, the Company enriched its
employee health initiatives and established clear policies for situations such as serious illness condolences and marriage congratulations.
Moreover, the Company has implemented special care measures for fresh graduates, providing relocation allowances, rental subsidies,
and priority training opportunities to support their career development and living security, thereby enhancing their sense of belonging.

l Statutory Welfare Enterprise Welfare

e Five insurances and one fund  Holiday bonuses (for Spring Festival, Dragon Boat Festival, e Meal subsidies
Mid-Autumn Festival, International Women's Day)
e Statutory holidays (annual leave,

sick leave, etc.) e Employee health check ups e Transportation subsidies e Loyalty awards

* High-temperature subsidies, etc. e Accident insurance « Accommodation subsidies e Condolences

e Communication subsidies e Team-building activities e Birthday welfare

86 87
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@® Employee Activities — E

Cross-cultural communication

Lygend Resources implements a variety of employee care initiatives designed to provide an inclusive work environment and convey
the Company's commitment to its people. The Company organizes holiday greetings, cultural exchanges, and team-building activities
around important festivals. By continuously optimizing the participation experience, it strengthens employee cohesion and sense of
belonging, contributes to a harmonious workplace atmosphere, and supports employees in achieving a work-life balance.

Lygend Resources places high importance on the off-work life of its overseas employees. The Company emphasizes
cultural integration between Chinese and Indian staff, organizing cross-cultural exchange activities such as tug-of-
war competitions, themed photo contests, and Mid-Autumn Festival concerts. These initiatives enrich life abroad while
strengthening team cohesion. The Company continuously enhances the wellbeing and sense of belonging of overseas
E employees, fostering a warm and harmonious environment for work and life abroad.

Employee Care Actions

7z *\: . .
Lygend Resources regularly organizes multidimensional employee care and cultural sports activities, integrating managerial @ Employee Communlcat|0n

care into daily operations through events such as collective birthday celebrations and holiday greetings. Furthermore,
the Company actively organizes sports competitions—including hiking, badminton, and swimming—as well as outdoor
teambuilding activities, enriching employees' leisure time while enhancing collaboration and communication among staff.

Lygend Resources further implements internal management systems such as the "Employee Labour Relations Management
Measures”. By establishing standardized communication and grievance procedures and building a multidimensional information
feedback system that covers both domestic and overseas operations, the Company continuously optimizes the information
feedback and communication management system at its overseas operational locations.

The Company gains insight into employee needs through diversified communication channels and encourages employees to
provide suggestions for business operations. It regularly organizes employee forums and provides multiple feedback avenues,
such as suggestion boxes, dedicated email accounts, anonymous OA columns, and instant messaging tools, to extensively gather
employees' opinions and suggestions concerning work practices and living conditions. For various types of employee feedback,
the Company has established a problem resolution and tracking mechanism, continuously improving and addressing employee
demands through categorization, analysis, and assessment.

Employee Birthday Celebration National Forest Park Team-Building Activity The Company conducts quarterly employee satisfaction surveys, with evaluations covering areas such as logistics services, employee

relations, and training. The survey results are incorporated into the performance assessments of the logistics and administrative
departments. During the Reporting Period, the Company implemented multiple targeted improvement measures based on employee
needs identified through the surveys. In terms of infrastructure, network quality was enhanced through communication link
upgrades, and the construction of residential dormitories, supporting supermarkets, and fitness facilities was accelerated. Regarding
living support, the Company expanded the variety of cafeteria dishes and introduced diverse dining vendors to improve the employee
dining experience. These efforts continuously enhance the overall work-life environment and address employees' practical needs.

Summer Refreshment Care Initiative

Lygend Resources places high importance
on operational safety and personnel
health protection under extreme weather
conditions. In response to seasonal
high temperatures, the Company has
established a comprehensive response
plan covering material supply and work
schedule optimization. Through dynamic
adjustments to work arrangements and the
implementation of heat prevention and
cooling measures, health risks are effectively
mitigated. Concurrently, measures such
as staggered shifts and flexible leave
mechanisms are applied, ensuring stable
business operations while safeguarding the
health and safety of frontline personnel.

Summer Refreshment Care Program
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Lygend Resources regards safety as a core element of sustainable development.

Safety To ensure robust operations, the Company continuously optimizes its safety
management system and related regulations, while strengthening employees' safety

awareness. Targeted measures are implemented in key areas such as occupational
health and safety and contractor safety management, reinforcing multidimensional
safety controls and maintaining the safety and stability of operations.

@® Health and Safety Management System

Lygend Resources firmly safeguards employees' right to life and health, embedding the baseline requirements for production
safety throughout the entire production and operation process. The Company complies with the laws and regulations of each
operating location, implements internal safety management systems such as the "Safety Production Management System" and the
"Employee Labour Relations Management Measures", and has established a systematic safety protection mechanism.

Mainland China

e "Regulations on the Safety Management of Hazardous * "Regulation on Work Safety Permits"

Chemicals” e "Measures for the Safety Supervision and Administration of

e "Regulation on the Implementation of the Employment Hazardous Chemical Construction Projects”

Contract Law of the People’s Republic of China” e "Measures for the Administration of Registration of Hazardous

o "Work Safety Law of the People's Republic of China" Chemicals"
Indonesia
e "Occupational Safety Act of the Republic of Indonesia" e "Presidential Regulation No. 82 of 2018 on Health Protection
(Government Regulation No. 1 of 1970) of Republic of Indonesia”
e "Regulations on the Construction and Supervision of e Republic of Indonesia "Regulations on Administrative
Management of Mining and Coal Enterprises of the Republic Penalties for Employers, as well as Entities Other Than
of Indonesia" (Government Regulation No. 55 of 2021) Employers, Employees, and Insurance Contribution

e "Social Security Administration Law of the Republic of Beneficiaries” (Government Regulation No. 86 of 2013)

Indonesia" (Law No. 24 of 2011)

Lygend Resources implements strict safety production responsibility standards, continuously improves the safety production
management structure, and clarifies the safety duties of management at all levels. The general manager, as the top person
responsible for safety production, oversees the overall situation, while the deputy general manager in charge of safety is responsible
for occupational health and safety management. The Company has established a Safety and Environmental Supervision Department
to monitor, manage, and enforce government and corporate safety regulations. In addition, the Safety and Environmental Supervision
Department is staffed with dedicated personnel for safety and occupational health management, ensuring the Company's safety
production management capabilities. During the Reporting Period, Jiangsu Wisdom established a safety leadership team, with the
Safety and Environmental Supervision Department serving as the dedicated safety management unit, and appointed workshop
directors as the primary persons responsible for safety, ensuring the implementation of safety production standards.

/ \\\1 /Safetyand\

: Safety and / °
General Vice General Environmental [ Occupational
Manager of i . | > | Health and Safety |
Manager Safet Supervision \ Maraserment /
v \ Department / \ g /

\_Personnel

Occupational Health and Safety Management Framework of Lygend Resources

As of the end of the Reporting Period, Lygend Resources and its subsidiaries Xi'an Pengyuan, Jiangsu Wisdom, HPL, and ONC
have all obtained ISO 45001 occupational health and safety management system certification; in addition, HPL and ONC have
obtained Indonesia's National Occupational Safety and Health Management System (Sistem Manajemen Keselamatan dan
Kesehatan Kerja, SMK3) certification.

8, 8
N4 NN % N %

P SGS @"\]
PT almabera Porsasa Ligned CERTIFICATE

— Occupational Health and Safety Management System
e GBIT 45001-2020/ 150 45001:2018.

OCCUPATIONAL HEALTH AND SAFETY
MANAGEMI RTIFICATE

Lygend Resources HPL Jiangsu Wisdom Xi'an Pengyuan

During the Reporting Period, Lygend Resources' total health, safety, and
environmental investment” reached

RMB 3 8 9 . 9 9 million
e ——— —

Number of work-related fatalities Person

Rate of work-related fatalities % 0 0 0

! In this report, the health, safety, and environmental investment data covers the entire Group.

20 N
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@® Health and Safety Risk Management @ Safety Culture Cultivation

Lygend Resources continuously enhances its risk identification and hazard management mechanisms, implements comprehensive
safety management measures, and safeguards the occupational health and safety of employees. The Company adopts
multidimensional protective measures to effectively mitigate and avoid production risks, thereby protecting employees' right to

Lygend Resources attaches great importance to building a corporate safety culture, actively promotes the dissemination and
implementation of safety culture in the workplace, ensures the effective implementation of safety standards through multi-level
safety training and emergency drills, and jointly creates a safe and healthy working environment.

life and health and ensuring the stable operation of production and business activities.

\\
)  Protective Facilities Improvement
/
w
e Post mandatory personal protective equipment signs on-site to remind employees of the protective gear they must wear when entering the work
area, aiming to raise safety awareness, reduce accident risks, and ensure compliance with safety regulations.
® Promote automation alternatives, such as establishing a fully enclosed belt system for the gas station, achieving physical separation between
personnel and coal powder, effectively avoiding contact hazards in high-risk positions.

e Install gas/dust detection devices to prevent harmful gases and dust that may cause fires, explosions, or health impacts on workers.

Multi-level Inspection and Hidden Danger Rectification

e Conduct regular joint inspections by management according to K3LH policies to carefully check potential risks and the working environment in the
area, ensuring that safety hazards are fully identified and addressed.

e Further improve the inspection system, requiring each department to carry out a major safety inspection weekly, and track, rectify, and re-check
issues such as labeling standards and equipment inspections through inspection forms.

Personnel Supervision and Risk Prevention

e Equip employees with safety protective equipment and provide training on the use of such equipment, conduct qualification tests for the protective
equipment, and create a personal protective equipment usage time matrix. Establish and implement standards and systems for managing personal
protective equipment (PPE), while regularly updating the distribution of labor protection supplies.

e Commission qualified third-party organizations to carry out annual workplace health assessments and employee medical examinations, with the
results displayed at the respective positions. For employees with occupational contraindications, the Company provides job transfer support.

e Monitoremployees' working conditions and conduct pre-job alcohol tests from time to time to ensure operational safety.

»  Employee Occupational Health Support

e Implement a comprehensive employee health examination program, including initial health checks before employment and regular health check-
ups. The initial examination assesses whether employees are fit for work and prevent infectious diseases, while regular check-ups monitor employee
health, detect and address health issuesin a timely manner, and ensure employee safety and health.

e Provide employees with mental health counseling and management services, identify potential mental health risks, and enhance employees'
psychological resilience.

Emergency Response and Personnel Rescue

e Establish comprehensive emergency plans and on-site emergency response plans to ensure a rapid response to sudden safety incidents.
e Formulate the "Medical Service Emergency Plan" to clarify the division of treatment responsibilities and provide institutional protection for employee
safety.

® Based on the United Nations APELL (Awareness and Preparedness for Emergencies at Local Level) principles, develop and implement an integrated
emergency response and crisis management system, improving risk identification and response mechanisms.

Occupational Health and Safety Risk Management Measures

Emergency and Fire Drills

Lygend Resources regularly conducts specialized drills covering areas such as fire, explosion, gas leaks, and radiation,
aiming to improve personnel's fire safety and emergency response capabilities through simulated real-world scenarios.
During the Reporting Period, the Company organized specialized drills in key units such as the KPS coal gas station,
and rotary kiln workshop, including fire emergency response, coal dust ignition, heatstroke response, and equipment
power-off drills. For process risks such as the electric furnace tapping port and gas generator, the Company simulated
complex conditions involving hazardous gases and confined spaces and organized specialized drills with a combination of
mechanical and manual operations. In addition, the Company placed a strong emphasis on practical training in firefighting
equipment. By simulating early-stage fires, it ensured that all personnel were proficient in operating fire extinguishers,
maintaining safe distances, and judging wind direction.

o
+
g
=

Slag Discharge Platform Mechanical Plug / Manual Emergency Drill Fire emergency drill



Lygend Resources steadily advances its public welfare and charitable
practices by supporting the development of rural specialty industries,
driving local employment and economic growth, and promoting commu-
nity integration and sustainable development. During the Reporting
Period, the Company invested a total of RMB 7.3516%2 million in the social
welfare sector, practicing corporate social responsibility with pragmatic
actions and demonstrating a long-term commitment to sustainable

development goals.

?? The data on public welfare and charity input covers the Group in this Report.
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Public Welfare

Co m m u n Ity Lygend Resources has always regarded serving the community and co-creating .
and Charity

Development value as an important direction in fulfilling its social responsibilities. With the

goal of enhancing community well-being, the Company continuously engages
in practices such as community development, care for people's livelihoods, and
support for community growth, actively giving back to local residents and striving
to build a harmonious, inclusive, warm, and beautiful community environment.

Lygend Resources actively engages in public welfare, giving back to society in practical
ways through supporting educational development, promoting cultural heritage,
and advancing nationwide sports development. The Company always adheres to the
concept of co-construction and sharing, working hand in hand with the community
and contributing to social prosperity and development through pragmatic actions.

Revere the Elderly, Cherish with Care Implementing the National Fitness Strategy, Lygend Resources

Donated to Support Xiangshan's Sports Development

In 2025, Lygend Resources organized employee volunteers

to visit a nursing home in Beilun District, Ningbo, to carry
out the themed public welfare activity "Cherishing the
Elderly". Volunteers offered warm companionship and
genuine care to the elderly through interactions such
as chatting and making traditional mugwort hammers,
practicing community responsibility in action and
promoting the traditional virtue of respecting the elderly.

In 2025, Lygend Resources actively implemented the
national "National Fitness" strategy by donating RMB
3 million to the Xiangshan County Charity Federation,
specifically designated to support the development of
local sports initiatives. The funds were primarily used
for the maintenance and upgrading of facilities in public

RMB 3 million

donated to the Xiangshan County Charity

sports venues within Xiangshan County, as well as for Federation
organizing mass sports events, thereby contributing to

the enhancement of local sports infrastructure and the

optimization of residents' fitness environments.

"Cherishing the Elderly" Themed Activity

Supporting Grassroots Service Upgrades, Autumn's Aid, Futures —— S O\
Building a Better Community Life Together in the Making (¢ % ))
In 2025, Jiangsu Wisdom made targeted donations through the Charity Federation, of which RMB 50,000 was specially In September 2025, the Company launched the \ 1\ /
allocated to support the renovation project of the Luji Community Party-Mass Service Center. This donation effectively "Autumn's Aid, Futures in the Making" branded \ / :
assisted in the improvement of the community service facilities and environment, providing better hardware support public welfare initiative, providing financial aid to i e

for enriching residents' cultural life and enhancing community cohesion. It is a concrete practice of the enterprise 12 eligible students to help alleviate their economic - 9

contributing to grassroots governance and serving people's livelihood needs.

90,000

specially allocated to support the

renovation project of the Luji Community
Party-Mass Service Center

burden and support the successful completion of

their studies. 1 l

"Autumn's Aid, Futures in the Making" Activity Pictures

Institutional Donation Award
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Appendix 1: Performance Indicators

Environmental Performance 2024 20252

Emissions and Waste

Nitrogen oxides Tonnes 1,036.48 2,743.41
Sulfur oxides Tonnes 1,800.21 8,108.52
Particulate matter Tonnes 653.76 1,593.50
Total amount of hazardous waste Tonnes in thousands 16,568.55 22,527.83
Intensity of hazardous waste Tonnes in thousands/Million RMB 0.57 0.56
revenue
Total amount of non-hazardous waste Tonnes in thousands 31.01 4,152.91
Intensity of non-hazardous waste Tonnes/Million RMB revenue 1.06 103.20
Greenhouse Gas Emissions
Scope 1 greenhouse gas emissions Tonnes in thousands of CO,e 1,486.64 3,253.34
Scope 2 greenhouse gas emissions Tonnes in thousands of CO,e 473.45 3,150.89
Total greenhouse gas emissions (Scope 1+ Scope2)  Tonnes in thousands of CO,e 1,960.09 6,404.23
Greenhouse gas emission intensity ;i/]anfesvignt:;usands of COze/Million 0.07 0.16
Energy Management
Direct energy consumption GWh 2,998.13 7,673.76
Indirect energy consumption GWh 703.11 3,826.18
Total energy consumption GWh 3,701.24 11,499.94
Intensity of energy consumption GWh/Million RMB revenue 0.13 0.29
Use of Resources
Water consumption m?®in thousands 33,494.15 48,219.81
Intensity of water consumption m’ in thousands/Million RMB revenue 1.15 1.20
Water recycling volume m?in thousands 51,387.84 88,030.47
Water recycling rate % 60.54 64.61
Total consumption of packaging materials Tonnes 4,912.96 11,133.46
Intensity of packaging materials consumption Tonnes/Million RMB revenue 0.17 0.28

 Due to the expansion of the Company's business, the scope of environmental data covered this year has been broadened, leading to a year-on-year increase in the relevant

data
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Social Performance 2024 2025

Supplier Management®

Total number of suppliers in the supply chain / 796 827
China (including Hong Kong, Macao and Taiwan) / 394 340
By geographical 4 esia / 248 306
regions
Overseas Regions / 154 181
Number of Employees
Total number of employees® Person 8,864 15,210
Total number of full-time employees Person 8,806 15,163
Male Person 8,020 14,009
By gender
Female Person 844 1,201
Senior management Person 80 89
By employee Middle management Person 412 367
category
General employees Person 8,372 14,754
Below 30 Person 4,884 8,185
By age 30to 50 Person 3,536 6,567
Above 50 Person 444 458
) China (including Hong Kong, Macao and Taiwan) Person 1,059 1,121
By geographical
regions .
Overseas Regions Person 7,805 14,089
Employee Turnover Rate % 20.82 25.07
Male % 21.00 25.77
By gender
Female % 18.97 17.38
Below 30 % 19.53 28.01
By age 30to 50 % 23.07 22.47
Above 50 % 16.37 11.41
China (including Hong Kong, Macao and Taiwan) % 15.06 7.70
By employee
category )
Overseas Regions % 21.64 26.63

*The number of suppliers covers the Group in this Report.

” The total workforce across the Group was 15,453.



LYGEND RESOURCES

I\

% 71205 IR Environmental, Social and Governance Report

Appendix

Social Performance 2024 2025

Employee Training

Number of employees trained during the Reporting Period Person 4,410 10,385
Percentage of employees trained as of total employees % 50.96 68.28
Percentage of By Gender - Male % 50.04 76.33
male and female
employees trained By Gender - Female % 60.30 79.44

By employee category- Senior management % 43.87 100
Percentage of
Employees Trained By employee category- Middle management % 82.65 87.88
by Category

By employee category- General employees % 12.35 76.07
Total employee training hours Hour 55,114.50 126,769
Average employee training hours Hour 6.37 8.27
Average training Male Hour 7.69 8.09
hours of male and
female employees  Female Hour 9.20 10.43

o By employee category- Senior management Hour 13.50 1491
Average Training
Hours by Different )
-M b .

Categories of By employee category- Middle management Hour 16.25 17.03
Employees

By employee category- General employees Hour 7.34 8.02
Product Responsibility
Number of information or privacy breach incidents occurred during the / 0 0
Reporting Period
Number of customers affected by information or privacy breach / 0 0
incidents occurred during the Reporting Period
Percentage of products sold or shipped that must be recalled due to % 0 0
safety and health reasons ’
Number of products and service related complaints received / 0 0
Complaint response rate % 100 100
Complaint response time Hour 0 0
Complaint resolution rate % 100 100

100 101 ——

Social Performance 2024 2025

Public Welfare and Charity

Public welfare and charity input™ RMB '0,000 10,410.06 735.16
Employee care input RMB '0,000 2,411.75 2,775.37
Occupational Health and Safety

Number of work-related fatalities Person 0 0
Rate of work-related fatalities %o 0 0
Lost days due to work injury Day 299 329

Corporate Governance

Number of concluded legal cases regarding corrupt practices / 0 0
Number of employee anti-corruption training courses Session 4 12
Employee anti-corruption training course duration Hour 4 10.5
Number of employees participating in anti-corruption training Person-times 120 720

“ The data on public welfare and charity input covers the Group in this Report.
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Appendix 2: The HKEX ESG Reporting Code

Applicable to the Reporting Period

Environmental

Information on: (a) the policies; and (b) compliance with relevant laws

Green Transformation, the Carbon-

General and regulations that have a significant impact on the issuer relating L
) ) . ) ; Neutral Future——Emission and
Disclosure to air and greenhouse gas emissions, discharges into water and land,
. Waste Management
and generation of hazardous and nonhazardous waste
Green Transformation, the Carbon-
KPIAL.1 The types of emissions and respective emissions data Neutral Future——Emission and
Waste Management
) . Green Transformation, the Carbon-
Total hazardous waste produced (in tonnes) and, where appropriate, L
KPIALS intensity (e.g. per unit of production volume, per facility) S i S el
o YieE-p P 2 Y Waste Management
Al: Emissions
) Green Transformation, the Carbon-
Total non-hazardous waste produced (in tonnes) and, where ' I e '
KPIALA appropriate, intensity (e.g. per unit of production volume, per facility) Neutral Future——Emission and
ppropriate, yieep P P y Waste Management
Green Transformation, the Carbon-
KPIAL5 Description of emission target(s) set and steps taken to achieve them Neutral Future——Environmental
Management System
Description of how hazardous and nonhazardous wastes are handled, Green Transformation, the Carbon-
KPIAL6 and a description of reduction target(s) set and steps taken to achieve Neutral Future——Emission and
them. Waste Management
G Transft tion, the Carbon-
General Policies on the efficient use of resources, including energy, water and i fe
. ) Neutral Future——Resource
Disclosure other raw materials. e
Utilization
Direct and/or indirect energy consumption by type (e.g. electricity, gas Green Transformation, the Carbon-
KPIA2.1 or oil) in total (kWh in '000s) and intensity (e.g. per unit of production Neutral Future——Resource
volume, per facility) Utilization
L . ) . . Green Transformation, the Carbon-
KPI A2.2 \\i\geiaeézonzlsgztllict)r; in total and intensity (e.g. per unit of production Neutral Future— Resource
A2: g M Utilization
Use of
Resources T f i h R
KPIA23 DesFription of energy use efficiency target(s) set and steps taken to Ereiet:al I’;urlz?ermatls:\;itroircnzr:;:]
achieve them
Management System
Description of whether there is any issue in sourcing water that is fit Green Transformation, the Carbon-
KPIA2.4 for purpose, water efficiency target(s) set and steps taken to achieve Neutral Future——Resource
them. Utilization
) ) . ) ) Green Transformation, the Carbon-
KPIA2S Total packaging material used for finished products (in tonnes) and, if Neutral Future— Resource

applicable, with reference to per unit produced

Utilization

102 103

ESG Areas, General Disclosures and KPIs

Green Transformation, the Carbon-

General Policies on minimising the issuer's significant impacts on the )
) ) Neutral Future——Environmental
Disclosure environment and natural resources.
Management System
A3: The
Environment
and Natural Transformation: Exploring the
. R ) o ) Carbon-Neutral Future—
Resources Description of the significant impacts of activities on the environment ) . a
KPIA3.1 ) Environmental Management
and natural resources and the actions taken to manage them o
System. Emission and Waste
Management
Social
Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relatin )
General gufatl . V ) gnitl . 'mp l u. I 'g Fertile Ground, Shared Success——
) to compensation and dismissal, recruitment and promotion, working ) )
Disclosure . e e Rights and Interests Protection
hours, rest periods, equal opportunity, diversity, antidiscrimination,
and other benefits and welfare
B1:
Employment )
ploy KPIBL1 Total workforce by gender, employment type (for example, full- or Fertile Ground, Shared Success——
' part-time), age group and geographical region Rights and Interests Protection
Fertile Ground, Shared Success——
KPIB1.2 E hi i . ’ .
mployee turnover rate by gender, age group and geographical region Rights and Interests Protection
Information on: (a) the policies; and (b) compliance with relevant laws
General and regulations that have a significant impact on the issuer; relating Fertile Ground, Shared Success——
Disclosure to providing a safe working environment and protecting employees Health and Safety
from occupational hazards
B2: Health KPIB2.1 Number and rate of work-related fatalities occurred in each of the past Fertile Ground, Shared Success——
and Safety ' three years including the reporting year Health and Safety
KPIB2.2 Lost days due to work injury Appendix 1: Performance Indicators
KPI B2.3 Description of occupational health and safety measures adopted, and Fertile Ground, Shared Success——
' how they are implemented and monitored Health and Safety
General Policies on improving employees' knowledge and skills for discharging Fertile Ground, Shared Success—
Disclosure duties at work. Description of training activities Training and Development
B3:

Development KPIB3.1
and Training

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management)

Fertile Ground, Shared Success——
Training and Development

KPIB3.2

The average training hours completed per employee by gender and
employee category

Fertile Ground, Shared Success——
Training and Development
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ESG Areas, General Disclosures and KPIs ESG Areas, General Disclosures and KPls

Information on: (a) the policies; and (b) compliance with relevant laws ) Policies on community engagement to understand the needs of the Community Well-being, Empowering
General ) o ) ) ) Fertile Ground, Shared Success—— General . ) . o ;
) and regulations that have a significant impact on the issuer; relating . . ) communities where the issuer operates and to ensure its activities Development——Public Welfare and
Disclosure ) . Rights and Interests Protection Disclosure ; ) ) S )
to preventing child and forced labour take into consideration the communities' interests Charity
B4: Lab L . . . .
Stanjarodir KPI B4.1 Description of measures to review employment practices to avoid Fertile Ground, Shared Success—— BS: o ) _ Community Well-being, Empowering
. hilld) e forezd lelbeur Rights and Interests Protection Community KPIBS.L Focus areas of contribution (e.g. education, environmental concerns, evelmme— e e
| N ¢ labour needs, health, culture, sport) Charity. C itv Devel t
o o . ) Fertile Ground, Shared Success—— nvestmen 15 oMLY DS P
KPI B4.2 Description of steps taken to eliminate such practices when discovered Rich di P ]
ights and Interests Protection Community Well-being, Empowering
o ) ) o Operational Excellence, Value Co- KPIB8.2 Resources contributed (e.g. money or time) to the focus area Development——Public Welfare and
General Policies on managing environmental and social risks of the supply : ) Charity
. ) Creation——Sustainable Supply
Disclosure chain )
Chain
Operational Excellence, Value Co-
KPIB5.1 Number of suppliers by geographical region Creation——Sustainable Supply
Chain Climate-related disclosure requirements
B5: Supply Description of practices relating to engaging suppliers, number of Operational Excellence, Value Co- 19. The issuer shall disclose the following information:
f/lhaln NEIEDZ SUPP“e:S Where;he zractlcgs arj biing etz e nenity (CZLea-tlonfSustalnable Sigia (a) Information about the governance body (which may include the board of directors, committees, or other equivalent governance
e SIS el ireliliele amn bodies) or individuals responsible for overseeing climate-related risks and opportunities. Specifically, the issuer shall identify the
Description of practices used to identify environmental and social Operational Excellence, Value Co- relevant bodies or individuals and disclose the following information:
KPI B5.3 risks along the supply chain, and how they are implemented and Creation——Sustainable Supply (i) How the institution or individual determines whether they currently or in
monitored Chain . . . ) Green Transformation, the Carbon-Neutral
the future have the appropriate skills and competencies to oversee strategies i E— e i e e
Description of practices used to promote environmentally preferable Operational Excellence, Value Co- responding to climate-related risks and opportunities;
kPS4 Pro?uctsan((jjser(\j/lces vyhen(jselectlng suppliers, and how they are CLeétlon—Sustalnable Supply (i) The ways and frequency by which the institution or individual becomes aware of ~ Green Transformation, the Carbon-Neutral
DTS €I FofEels e climate-related risks and opportunities; Future——Addressing Climate Change
Informatioq on: (a) the policigs; épd (b)'compliance with relevant'laws ) (iii) How the institution or individual takes into account climate-related risks and
General and regulations that have a significant impact on the issuer; relating Operational Excellence, Value Co- opportunities in supervising the issuer's strategy, major transaction decisions, and
Disclosure to health and safety, advertising, labelling and privacy matters relating Creation——CQuality Assurance risk management procedures and related policie,s including whether the instiltution or Green Transformation, the Carbon-Neutral
i i ’ F —A ing Cli h
to products and services provided and methods of redress individual has considered any trade-off assessments related to such climate-related uture ddressing Climate Change
o A Percentage of total products sold or shipped subject to recalls for Operational Excellence, Value Co- (I) Governance  risks and opportunities;
safety and health reasons Creation——CQuality Assurance (iv) How the institution or individual supervises the setting of targets related to
B6: Product (Pl 562 Number of products and service-related complaints received and how Operational Excellence, Value Co- climate-related risks and opportunities and monitors the progress toward's achieving  ~  Transformation. the Carbon-Neutral
Responsibility ’ they are dealt with Creation——Quality Assurance them (see paragrgphs 3710 40), |-nclud|r‘1g‘whether relevant performance indicators Future—Addressing Climate Change
are incorporated into remuneration policies and how they are incorporated (see
KPI B6.3 Description of practices relating to observing and protecting Operational Excellence, Value Co- paragraph 17); and
’ intellectual property rights Creation——Quiality Assurance
(b) The role of management in the governance processes, monitoring measures, and procedures used to oversee, manage, and
KPI B6.4 Description of quality assurance process and recall procedures Operz'at|ona| xcell.ence, alue Co supervise climate-related risks and opportunities, including the following information:
Creation——~Quality Assurance
o ) ) ” ) (i) Whether this role is assigned to specific management personnel or a management  Green Transformation, the Carbon-Neutral
KPI B6.5 Description Of consumer data protecFlon and privacy policies, and Opera.tlonal Excell.ence, Value Co- committee, and how the personnel or committee are supervised; and Future——Addressing Climate Change
how they are implemented and monitored Creation——Quiality Assurance
ii) Management may have monitoring measures and procedures to assist in .
Information on: (a) the policies; and (b) compliance with relevant laws Responsible Governance, Steady (i) -g ) Y ) & o P L Green Transformation, the Carbon-Neutral
General . U . . . . . . overseeing climate-related risks and opportunities; if so, how are these monitoring ) .
) and regulations that have a significant impact on the issuer; relating Foundation——Business Ethics and ; ) ) ) Future——Addressing Climate Change
Disclosure ) ) ) . measures and procedures integrated with other internal functional departments.
to bribery, extortion, fraud and money laundering Compliance
Number of concluded legal cases regarding corrupt practices brought Responsible Governance, Steady Cllmate?related RlsksAand OppoArtumtlesA ) ) .
) ) ) . ; ) ) ) ) 20. The issuer must disclose its information to allow people to understand the climate-related risks and opportunities that
KPI B7.1 against the issuer or its employees during the Reporting Period and Foundation——Business Ethics and X ] . o ;
) could reasonably be expected to affect its cash flows, financing channels, or cost of capital in the short, medium, or long term.
B7: Anti the outcomes of the cases Compliance . ’ )
) Specifically, the issuer must:
conapen Description of preventive measures and whistle-blowing procedures Responsible Governance, Steady i i i iti
KPIB7.2 p p gp ) Foundation——Business Ethics and (1) Strategy (a) Describe the climate-related risks and opportunities that are reasonably G TS e, G G e e

and how they are implemented and monitored . i i ' i i
Compliance expgctgd to potentially a'ffect theissuer's cash flow, financing channels, or cost of Flre——AdFest ne €l iatelchange
capital in the short, medium, or long term;

Responsible Governance, Steady
KPIB7.3 Description of anti-corruption training provided to directors and staff Foundation——Business Ethics and (b) For each climate-related risk identified by the issuer, explain whether the issuer Green Transformation, the Carbon-Neutral

Compliance considers the risk to be a climate-related physical risk or a climate-related transition risk;  Future——Addressing Climate Change
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Climate-related disclosure requirements

(Il) Strategy

c) For each climate-related risk and opportunity identified by the issuer, specify the
tlme horizon (short, medium, or long term) over which it is reasonably expected to
affect the issuer; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(d) Explain how the issuer defines short, medium, and long term, and how these
definitions are linked to its strategy and planning horizons.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Business Model and Value Chain

21. The issuer shall disclose information that enables an understanding of the current and anticipated impacts of climate-related
risks and opportunities on its business model and value chain. Specifically, the issuer shall make the following disclosures:

(a) Describe the current and anticipated impacts of climate-related risks and
opportunities on the issuer's business model and value chain; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Describe where climate-related risks and opportunities are concentrated in the
issuer's business model and value chain (e.g., geographic regions, facilities, and
asset types).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Strategy and Decision-Making

22. Issuers must disclose information that enables understanding of the impact of climate-related risks and opportunities on their

strategy and decision-making. Specifically, issuers must disclose:

(a) Information about how the issuer has and plans to address climate-related risks and opportunities in its strategy and decision-
making, including how the issuer plans to achieve any climate-related targets it has set, as well as any targets required by laws or

regulations. Specifically, issuers must disclose the following information:

(i) Changes made to the issuer's business model (including resource allocation)
in response to climate-related risks and opportunities, both currently and in the
foreseeable future;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(i) Any adaptation or mitigation work that has been carried out or is expected to be
carried out (directly or indirectly);

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iii) Any climate-related transition plan of the issuer (including information on the
key assumptions used in formulating the transition plan, as well as the factors

on which the plan relies), or if the issuer does not have such a plan, make an
appropriate negative statement;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iv) How the issuer plans to achieve any climate-related targets described in
paragraphs 37 to 40 (including any greenhouse gas emission targets, if any).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Information on how the issuer currently and plans in the future to allocate
resources for the actions disclosed under paragraph 22(a).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

23. Theissuer shall disclose the progress during previous Reporting Periods in
accordance with the plan disclosed under paragraph 22(a).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Financial position, financial performance, and cash flows
Current financial impact
24. The issuer shall disclose the following qualitative and quantitative information:

After careful evaluation, due to the high uncertainty in the measurement methods for assessing related impacts, the Company is
currently unable to obtain quantitative information on relevant climate risks and opportunities. The Company plans to gradually
deepen the quantification of financial impacts in the future and disclose relevant data as appropriate.

(a) How climate-related risks and opportunities have affected the issuer's financial
position, financial performance, and cash flows during the Reporting Period; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Information on the climate-related risks and opportunities identified in
paragraph 24(a), when there are significant risks that could lead to material
adjustments to the carrying amounts of assets and liabilities in the financial
statements for the next reporting year.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change
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Climate-related disclosure requirements

(I) Strategy

Financial Condition, Financial Performance, and Cash Flows
Expected Financial Impact
25. The issuer shall disclose the following qualitative and quantitative information:

(a) After considering its strategies for managing climate-related risks and opportunities, and taking into account the following items,
how the issuer expects its financial condition to change in the short, medium, and long term:

(i) Its investment and disposal plans; and After careful evaluation, due to the high

uncertainty in the measurement methods

for assessing related impacts, the Company

(ii) The planned sources of funds required for the implementation of the strategy; and ) ’ P
is currently unable to obtain quantitative

information on relevant climate risks and
opportunities. The Company plans to
gradually deepen the quantification of
financial impacts in the future and disclose
relevant data as appropriate.

(b) Based on the issuer's strategies for managing climate-related risks and
opportunities, its expected changes in financial performance and cash flows in the
short, medium, and long term.

Climate Resilience

26. After considering the climate-related risks and opportunities identified by the issuer, the issuer shall disclose information that
enables others to understand the resilience of the issuer's strategy and business model to climate-related changes, developments,
or uncertainties. The issuer shall, in accordance with practices proportionate to its circumstances, use climate-related scenario
analysis to assess its climate resilience. When providing quantitative information, the issuer may disclose a single figure or a range.
Specifically, the issuer shall disclose:

(a) Theissuer's assessment of its climate resilience as of the reporting date, which helps to understand:

(i) The impact of the issuer's analysis results on its strategy and business model (if
any), including how the issuer needs to respond to the impacts identified in the
climate-related scenario analysis;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(i) The scope of significant uncertainties considered by the issuer in the assessment  Green Transformation, the Carbon-Neutral
of climate resilience; and Future——Addressing Climate Change

(iii) The issuer's ability to adjust its short-term, medium-term, and long-term
strategies and business model based on climate developments.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) How and when to conduct climate-related scenario analysis, including:

i) Input data used, including:

1) Climate-related scenarios used by the issuer in the analysis and their sources

2) Whether the analysis covers multiple different climate-related scenarios

3) Whether the climate-related scenarios used in the analysis are associated with
climate-related transition risks or climate-related physical risks

(4) Whether the issuer used scenarios consistent with the latest international climate
change agreements in its scenarios

(5) Why the issuer considers the selected climate-related scenarios relevant

to assessing the resilience of its climate-related changes, developments, or
uncertainties

(6) The time horizon used by the issuer in the analysis

(7) The operational scope covered by the issuer's analysis (e.g., operational locations
and business units included in the analysis)

(
(
(
(

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change
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Climate-related disclosure requirements Climate-related disclosure requirements

(Il) Strategy

(i) The key assumptions made by the issuer in the analysis; and the key assumptions
made in the analysis; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iii) The Reporting Period for conducting climate-related scenario analysis.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(1) Risk
Management

27. Theissuer shall disclose the following information:

(a) The processes and related policies used by the issuer to identify and assess climate-related risks, prioritize them, and maintain

monitoring, including information on the following aspects;

(i) Input data and parameters used by the issuer (such as data sources and the
business scope covered by the program);

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(ii) Whether the issuer may have and how it uses climate-related scenario analysis to
identify climate-related risks;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iii) How the issuer assesses the nature, likelihood, and extent of the relevant risks
(for example, whether the issuer may consider qualitative factors, quantitative
thresholds, or other standards used);

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iv) Whether the issuer may have and how it prioritizes climate-related risks relative
to other types of risks;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(v) How the issuer monitors its climate-related risks; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(vi) Compared with the previous Reporting Period, whether and how the issuer may
change the processes it uses.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) The issuer's processes for identifying and assessing climate-related opportunities, as well as determining their prioritization and
maintaining monitoring (including the information on whether and how the issuer may use climate-related scenario analysis to

identify climate-related opportunities); and

(c) How the identification, assessment, prioritization, and monitoring processes of climate-related risks and opportunities are
integrated into the issuer's overall risk management process, and to what extent they are integrated.

(IV) Indicators
and Targets

Greenhouse Gas Emissions

28. The issuer shall disclose the absolute total greenhouse gas emissions during the
Reporting Period (expressed in metric tons of CO, equivalent), and break them down
into:

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(a) Scope 1 greenhouse gas emissions;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Scope 2 greenhouse gas emissions; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(c) Scope 3 greenhouse gas emissions.

Due to the numerous links involved in the
Company's business operations and value
chain, the Company needs to gradually
carry out a systematic review and data
collection and calculation of Scope 3
greenhouse gas emission sources. To
ensure the completeness and accuracy of
the data, the Company plans to conduct a
comprehensive Scope 3 data accounting
and disclosure in the future.

(IV) Indicators
and Targets

29. The issuer must: (a) measure its greenhouse gas emissions in accordance with
the "Greenhouse Gas Protocol: Corporate Accounting and Reporting Standard
(2004)" unless otherwise required by the regulatory authority or another exchange
on which theissuer is listed;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Disclose the methods it uses to measure greenhouse gas emissions, including:

(i) the measurement methods, input data, and assumptions used by the issuer to
measure its greenhouse gas emissions;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(i) Why the issuer chooses this measurement method, input data, and hypothetical
measurement of greenhouse gas emissions; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iii) Any changes made by the issuer to the measurement methods, input data, and
assumptions during the Reporting Period, as well as the reasons for such changes;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(c) Disclose the scope 2 greenhouse gas emissions based on the geographic basis
for scope 2 greenhouse gas emissions as disclosed according to paragraph 28(b),
and provide any required contractual documentation information that helps to
understand such emissions; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(d) Regarding Scope 3 greenhouse gas emissions disclosed pursuant to paragraph
28(c), disclose the categories included in the issuer's measured Scope 3 greenhouse
gas emissions according to the Scope 3 categories specified in the 'Greenhouse Gas
Accounting and Reporting Standard for Corporate Value Chain (Scope 3) (2011)'.

Due to the numerous links involved in the
Company's business operations and value
chain, the Company needs to gradually
carry out a systematic review and data
collection and calculation of Scope 3
greenhouse gas emission sources. To
ensure the completeness and accuracy of
the data, the Company plans to conduct a
comprehensive Scope 3 data accounting
and disclosure in the future.

Climate-Related Transition Risks
30. Theissuer shall disclose the amount and percentage of assets or business
activities that are susceptible to climate-related transition risks.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Climate-Related Physical Risks
31. Theissuer shall disclose the amount and percentage of assets or business
activities that are susceptible to climate-related physical risks.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Climate-related opportunities
32. Theissuer shall disclose the amount and percentage of assets or business
activities related to climate-related opportunities.

Based on the results of climate scenario
analysis, climate related opportunities are
not expected to have a material financial
impact on the Company's business
operations or asset value in the current or
foreseeable period. Therefore, no separate
disclosure was provided in this Reporting
Period.

Use of Funds
33. The issuer must disclose the amount of capital expenditure, financing, or
investment used for climate-related risks and opportunities.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change
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Climate-related disclosure requirements

(IV) Indicators
and Targets

Internal Carbon Pricing
34. The issuer shall disclose the following:

(a) Explain whether and how the issuer applies carbon pricing in decision-making (e.g., Green Transformation, the Carbon-Neutral
investment decisions, transfer pricing, and scenario analysis); and Future——Addressing Climate Change

(b) The price per ton of greenhouse gas emissions used by the issuer to assess its
greenhouse gas emission costs; or an appropriate negative statement confirming that
the issuer has not applied carbon pricing in its decision-making.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Compensation

35. The issuer must disclose whether and how climate-related considerations

are incorporated into compensation policies, or provide an appropriate negative
statement. This may constitute part of the disclosure made under paragraph 19(a)(iv).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Industry Indicators

36. The Exchange encourages issuers to disclose industry indicators related to one
or more specific business models and activities, or industry indicators related to
common characteristics of the relevant industry. When deciding which industry
indicators to disclose, the Exchange encourages issuers to refer to the industry
disclosure guidelines in the "International Sustainability Standards Board (ISSB)
IFRS S2" and the industry disclosure requirements specified in other international
environmental, social, and governance reporting frameworks concerning the
disclosure topics, and to consider their applicability.

After careful evaluation, the applicability of
current relevant industry indicators to the
Group is limited, and therefore no special
disclosure has been made.

Climate-Related Targets

37. Issuers must disclose (a) any climate-related qualitative and quantitative targets they have set to monitor progress in achieving
their strategic objectives; and (b) any targets that issuers are required to achieve by law or regulation, including any greenhouse gas
emission targets. Issuers must disclose each target individually:

Green Transformation, the Carbon-Neutral

(el Inelieziiors | ieel s ol Future——Addressing Climate Change

(b) The objective of the goal (e.g., mitigation, adaptation, or science-based Green Transformation, the Carbon-Neutral
initiatives); Future——Addressing Climate Change

(c) Scope of the target (for example, whether the target applies to the entire
issuer group or only a part (such as only applicable to a specific business unit or
geographic area));

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Green Transformation, the Carbon-Neutral

(d) Target applicable period; Future——Addressing Climate Change

Green Transformation, the Carbon-Neutral

(e) The baseline period for measuring progress; i e e

Green Transformation, the Carbon-Neutral

(f) Phased goals or mid-term goals (if any); Future——Addressing Climate Change

Green Transformation, the Carbon-Neutral

(g) Ifitis a quantitative target, whether it is an absolute target or an intensity target; and T o

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(h) How the latest international climate change agreements (including the legal
commitments arising from these agreements) help issuers set targets.

38. Theissuer shall disclose the methods it uses to set and review each target, as well as how it monitors progress toward achieving
them, including:

(a) Whether the target itself and the method of setting the target have been verified Green Transformation, the Carbon-Neutral
by a third party; Future——Addressing Climate Change

Climate-related disclosure requirements

(IV) Indicators
and Targets

(b) Procedures for the issuer to review objectives;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(c) Indicators used to monitor progress toward meeting standards; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(d) The content and reasons for any revision objectives.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

39. The issuer must disclose information on the performance of each climate-related
target, as well as an analysis of trends or changes in the issuer's performance.

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

40. According to each of the greenhouse gas emission targets disclosed in paragraphs 37 to 39, the issuer shall disclose:

(a) Which greenhouse gases are covered by the target;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(b) Whether the target covers greenhouse gas emissions from Scope 1, Scope 2, or
Scope 3;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(c) Is this target a total greenhouse gas emissions target or a net greenhouse gas
emissions target? If it is a net greenhouse gas emissions target, the issuer must also
disclose the related total greenhouse gas emissions target;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(d) Whether the target is derived using industry decarbonization methods; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(e) Theissuer plans to use carbon credits to offset greenhouse gas emissions in order to achieve any net greenhouse gas emission

targets. Regarding the plan to use carbon credits, the issuer must disclose:

(i) The extent and manner of relying on the use of carbon credits to achieve any net
greenhouse gas emissions target;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(i) Which third-party programs will verify or certify the carbon credits;

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iii) Types of carbon credits, including whether the related offsets are nature-based
or technology-based carbon removals, and whether the related offsets are achieved
through carbon reduction or carbon removal; and

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

(iv) Any other important factors necessary for people to understand the credibility
and integrity of the carbon credits the issuer plans to use (for example, assumptions
about the effectiveness of carbon offsets).

Green Transformation, the Carbon-Neutral
Future——Addressing Climate Change

Applicability of Cross-Industry Indicators and Industry Indicators

41. When preparing disclosure content to comply with the provisions of paragraphs
21to 26 and 37 to 38, the issuer shall refer to (i) cross-industry indicators (see
paragraphs 28 to 35) and (ii) industry indicators (see paragraph 36) and consider
their applicability.

After careful assessment, the applicability
of relevant cross-industry indicators and
industry-specific indicators to the Group is
currently limited, and therefore no special
disclosure has been made.
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