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Instructions for Report Preparation

ARERIAFERARAIVB/MNELIRE. HERER (ESG) RE, EEHE. 8. 2EMRIRAT 2026 it
FHESG EREBEERSEANMN, EIESFIZEMERTNROFR,

This report is an independent Environmental, Social and Governance (ESG) Report issued by Beisen Holdings Limited. It
aims to truthfully, objectively and comprehensively reflect the Company’s ESG management and performance in fulfill-

ing its responsibilities in FY 2026, and address the key concerns of stakeholders.

e EREER

Report Entity and Reference

AREETB/IARERERAT, RERFR, ERSPHL TR, 28, = '®MA TR
The subject of this report is Beisen Holdings Co., Ltd. For the sake of clarity and readability, it is also referred to as"Beisen’

“the Company” or “we” in this report.

RSB

Reporting Period

A EHEFBHES 2025F 451 HE 2026 F3 A 31 B, BATMBRE—B. AREGRNTEEIEEN,
BREPE SN O] AL AIE WS @ E T,

This report covers the period from April 1, 2025 to March 31, 2026, which is consistent with the Company’s financial
statements. To ensure the integrity and continuity of information, some content in the report may include information

from prior or subsequent periods.

RS EE

Report Scope
ABENKBELEELSANIERESNERERBERLRFAT, HEILHFERK 2025/2026 FEREFRT—E.

The disclosure scope of this report covers the businesses directly operated and managed by the Company and the con-

solidated subsidiaries, and is consistent with the FY2025/2026 annual report of Beisen Holdings.

2R A

Data Description

RBEDRFTE ROV BEBIIRHBILRIZAR 2025/2026 FERSE, MEER, FUFERSRE, EMOBEBIIRE
NEPIERIMH,

All financial data involved in this report are extracted from the 2025/2026 annual report of Beisen Holdings. In case of
any discrepancy, please refer to the annual report for the final version. All other data are sourced from the Company's
official documents.

MEERIRE, ARETRNEREBEIBARY.

Unless otherwise specified, the currency used for monetary measurement in this report is Renminbi.

2025/2026 MEERIE. HERER (ESG) HE
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Am KR

Basis of Preparation

RREKE (EBHAERZMARAE ( TERM) ) BFLHAM) (UTEHRE " EHRA, ) M 2 (IRE.
HERERRETA) (LTHE 78 ) 5.

The report is prepared in accordance with Appendix C2 Environmental, Social and Governance Reporting Guide (here-
inafter referred to as the ESG Reporting Guide) in the Rules Governing the Listing of Securities on The Stock Exchange of

Hong Kong Limited (the “Listing Rules” ).

HERA

Reporting Principles

EEM / Materiality ARECKESTE ESGC FERNHABERER, EHKETESENHEMELUARFZHEH
EZ2HNBRNGER, AREFEBRFREHERD.

This report has disclosed the identification process and criteria for material ESG issues, as

well as the key stakeholders and the process and outcomes of stakeholder engagement.
For specific compliance details, please refer to the corresponding section later in the text.

£ {£ / Quantitative AREPEESFREIERNMRRE. 75, BRR/ HEEIR, URERRERD
KR, HVERSERPETREA.

The statistical standards, methodologies, assumptions, and/or calculation tools for the

quantitative key performance indicators (KPIs) in this report, as well as the sources of

conversion factors, are explained in the glossary of this report.

F # /Balance AREARAGHERLATREWNNRER, BEURSAAEMPEBREEETRKA
HIERR SRR,

This report presents the Company'’s performance during the reporting period impartially
and avoids statements that may inappropriately affect the decisions or judgments of the
report’s readers.

—% / Consistency AR ER BB ER RS EIRE 5.

The statistical methods used for the data disclosed in this report are consistent.

RSB

Report Access

RIREUBEFIRER, AIEAATE H4BIL ESG EE (https://www.beisen.com/ESG/ ) MIEBHER S EES
iy (https://www.hkexnews.hk/index_c.htm) &ERIFIT &,

This report is published in electronic form and can be accessed and downloaded on the ESG section of the Company’s
official website (https://www.beisen.com) and the Hong Kong Stock Exchange’s “HKEXnews” website (https://www.

hkexnews.hk/index_c.htm).
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Board Statement

LB 2023 YEELERSUFHEEE, FEHHERE, HEFEE (ESG) EXMAQNAVELNHERR, SEREAIRE
BRRERNER, BFSANREHELHERAERAER. €8 "BALE--2ERM——EHHMN" WRBIERE, Q3K ESG
ERRENEBERKERESELDY, RMNEEMFENEEZLRUFERRESE (PEIR) , B 2026 WEERRENENEE
Ko REREE, BERHTETRRERNSRES,
Since Fiscal Year 2023, Beisen has been fully committed to sustainable development, continuously integrating ESG
factors into its operations and business development. This commitment is aimed at fostering the Company’s long-
term and sound growth while collaborating with stakeholders to create lasting value. Through distinct phases of work,
“Framework Establishment - Comprehensive Deepening - Targeted Integration,” the Company’s ESG management
capabilities and practices have earned widespread recognition. We have been included in the S&P Global Sustainability
Yearbook China for two consecutive years, and included in the S&P Global Sustainability Yearbook 2026, stepping onto
the global stage of sustainable development in the software industry.
ESG JATEEE RIFEFH4R / Continuous Enhancement of the ESG Governance System
ATDESERIHFRESCRENTSRREE, BUIRKE ESC ERREMABBAREREER, FERMAEEE. 8L ESG &
REERES, 2026 PFE, NTEESETERUFERRZEET (UTHE '£8T, ) , SERAESURHERREMREN
ZRA. BUREREURHEERERE
The Company’s Board serves as the highest governing body for Beisen’s ESG management, overseeing the integration
of ESG principles into the Company’s strategic decision-making and operations while continuously enhancing govern-
ance effectiveness and ESG risk management capabilities. In Fiscal Year 2026, the Board established a Sustainability
Committee (hereinafter referred to as “the Committee” ) to bring diverse perspectives to the Board's sustainability-re-
lated decisions and to reinforce sustainability expertise at the governance level.
REZSSTIFMENRE, HBEEXT2E0ERSE. B ESCHRFENKE. 518, EREEREESROEE, F2MUTHEREE,
TREESREEERES:
In accordance with the Committee’s rules of procedure, its primary responsibilities include overseeing and directing
core matters such as the strategy, plans, targets, and goal setting for ESG-related issues, deliberating on the matters
described below, and providing professional recommendations for the Board:
® NE ESG BREERKEE / RE| / THEHEIE
The Company’s ESG development status and its strategies, planing, work plans, etc.
o HIEFHE (BFELRSEENZTENBBRLT2HBENGRE, REZERY, 2. FENEINEE X, BHEREEK, &8
FASE) BHRESUNRAEER, 8FEEERKE. RREKBERES
Special issues (including highly material topics for Beisen, such as data security and privacy protection, empowering
customer success, a diverse, equitable and inclusive workplace culture, climate change response, responsible Al,
etc.); in-depth management of climate change response, including management strategies, risk and opportunity
management, etc.
o EEMBEMENMGORE. HERRER
The materiality assessment process, methodology, and results.
® ESG HRERIKE, BiFEERE /K. BESF

ESG-related information disclosure, including commitments, policies, reports, etc.

2025/2026 FEREE. HERER (ESG) W&
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EFERE, IRSHEURSKERTAESE, BRAENERA. IHERRAENER. BKTHEEEMANSRE, HE
EB AT FEEREBEBRKTRT.

The Board is committed to upholding the highest standards of governance at Beisen and will continue to enhance the
Company’s sustainability management and practices by improving governance effectiveness, strengthening sustaina-
ble development capabilities, and embedding high standards of business ethics into its operations.

Al BREEANEEEEL4E,. AFER / Al Empowering the Green and Equitable Transformation of Human Resource
Management

EHRBIRBEEESERER, EREANEREEARNER, AEFRAFEERENEINERE, 2026 BFE, AFE—
S A+ \ANEREENEHELER, SEARER AINAFERRINGERYE, IHANEREREEARH, BKE. AFAR.
Beisen is committed to leveraging its internal resources to empower the digital transformation of human resources, while in-
jecting stronger momentum into our clients’ sustainable development capabilities. In Fiscal Year 2026, the Company further
advanced the commercialization of “Al + Human Resource Management,” comprehensively upgrading its innovative Al-driven
products and features to support transformative innovation in HR management and its upgrade towards green and fair practices.
RIEEHEES, ERA Family ERREFEFER. BESRORHNEEBL. BALAR, LAEEREENREL
TRAELEERRERENEEXE, RMSEES, LRBNIRRAANEREERRNZECMAFYE, BBEFTKXAI
Agents, H#EEEE. B, BIFREEQREL. BBL, BESFAERNRBETLS2HRT, RENEQF, BRKITEE
BENARREZS THEMERREMSTE, RAGEATBEKIFEY,

From an environmental perspective, Beisen’s Al Family product portfolio supports the transition towards contactless and
paperless upgrades in core processes such as interviewing and recruitment, mitigating environmental impact through
reduced paper consumption and business travel. From a social perspective, Beisen is dedicated to enhancing the stand-
ardization and fairness of HR management systems. By launching ten Al Agents, the Company is promoting greater stand-
ardization and objectivity in processes including interviewing, recruiting, and training, allowing job seekers from diverse
backgrounds to compete on a more level playing field and advancing fair employment. Meanwhile, more precise per-
son-job fit facilitates smoother career development for employees, enhancing the sustainability of corporate talent teams.
HENTE OIS ERERE NS / Promoting Sustainability Capacity Building Across the Industry

FEERENTE. ARTEBNEAITARENIFEEREENRZOAS, ERCEAREESNEAMARE—R. O
EHNEAERNERER, ItHEBIRE ESGC BEERAZEINLINR, HEBIE =7 BMERRETESR ESG BEERERS,
BEREMEERZRMACERPEETIGER, DAS2SMNAXERIFEURHEARREHNERMRERVEE, RTHT
ESG EEZERME T uIEENERER.,

The quantitative assessment of sustainability-related impacts, risks, and opportunities has become a core component of
modern sustainability management, and a critical basis for providing investors and other stakeholders with consistent,
comparable, and decision-useful information. Beisen Holdings Co., Ltd. is actively engaged in frontier research on ESG value
monetization. In collaboration with an independent third party, the Company published the first ESG value accounting re-
port in the global software industry. The report integrates environmental and social factors into a long-term enterprise value
assessment framework and presents Beisen'’s practical achievements and core value in sustainable development through a
scientific, quantitative approach, offering a replicable model for ESG value accounting practices in the software industry.
EHRBEESFSNESCHRERERECERPRRERNBRERZ —, RMNAFEHRSTHEERRRNKBHNTENESE, #E
BRFERCAREEESE, UARNAREE, RAIKRISEEERISEN,

Beisen firmly believes that robust ESG governance and practices are key drivers of the Company’s long-term sustainable develop-
ment. We will continue to strengthen the assessment and management of sustainability-related risks and opportunities, deepen

targeted management of key issues, and enhance Beisen’s capacity for sustainable value creation through continuous innovation.

7
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BRI HEMKIE

About Beisen Honors and Awards

YNCINSRA TR ERREESE

Company Profile Special Honors in Sustainable Development
EHFERERAIETERANERANESASIE (HCM) @A RIBHE, tE0EE——REEBERAE—BEKN \q’,L’ NIZIZL IR 2026 TIFERREE, BB "ITEESE (Industry Mover) " FE5E ‘-i‘o,
PaaS B EHENEIR HCM RS RIZMEE, B 2016 FieEEEHFERIFPE HCM Saas mismEEE— (IDCEEE) . Y NEZE 2K <<T$#,.,\§*EE (hERR) 2026) ¥

_ Included in the S&P Global 2026 Sustainability Yearbook and awarded the title of "Industry Mover"
&1 — BHREE : BiRsE R F== NI et : ) .. . .
IREEITSATREE IR Al HR SRFE Mavens, BRERBANGRELN AIBRAAE, HHEHT Al Agent Included into S&P Global's Sustainability Yearbook (China Edition) 2026

s, SMPEANERGROBECER. TS

Beisen Holdings Co., Ltd. is China’s largest cloud-based human capital management (HCM) solution provider and the only e
one in China that has built a unified and open Paas infrastructure. Since 2016, the Company has maintained the leading mar- e e

ket share in China’s HCM SaaS market for ten consecutive years (IDC data). Beisen is building the industry’s first one-stop Al HR Softviate

expert platform Mavens, transforming into an Al-driven enterprise in the HR domain, driving the large-scale implementation

Sustainability
of Al Agents across all scenarios and leading the intelligent transformation of human resources industry in China. Yearbook Member Industry Mover

Assessment (CSA) 2025

PABTH PaaS FERIEE, LHRITIET EWELN—K HR SaaS FAE——iTalentX, BEBIEEE, ATHFE. &
DAY, BHERE. BERRE. AREES2ER. AR, 5 A RBNALEERMSIEE, LRES—BULHR
SaaSEBHRITENEEASNANERLSRAINF, BAIEEZ 10 KAl Agents, HEAIEZE AIESNHHR.

Al BEERERZIDRE Al Agents, EIBFthIEDR THA Al FHBRIRA, B1F AIBE, AIRE, AIER, BRTANE
BT Al EREELRRITERSE. %@\ BMERREITEED ESG BEXKERS

58A00 | 28 s

R
e

Leveraging its self-developed PaaS platform as the foundation, Beisen has developed iTalentX, an industry-leading integrat- Published the first ESG value accounting report in the

. L ) ) global software industry
ed HR Saas platform. This platform covers full-spectrum scenarios including recruitment, assessment, core HR, performance,

succession development, and e-learning. Meanwhile, as a pioneer in Al-driven talent management innovation, Beisen has

leveraged its integrated HR SaaS business scenarios to build an Al assistant for all HR scenarios that truly understands talent. Beisenits
It currently covers 10 major Al Agents, including core native Al Agents such as Al Interviewer, Al Leadership Coach, and Al
Coaching. Beisen has also launched an embedded Al upgrade version, featuring Al Recruitment, Al Learning, and Al Perfor-
mance, achieving industry-leading scale in the commercial application of Al in the HR sector.

Bai, tHRERFREE 6,000 RPABPE, HPEIE 70% 8 (ME) $EH 500 B, X, #8158 HR#
¥EE 2,000 BRXETEB iTalentX FAERSRHE, BINEHERFAEEMEE. REASEE, EMEBLSE,
Currently, Beisen has served over 6,000 medium-to-large enterprises, including 70% of Fortune China 500 companies. Every

day, over 150,000 HR practitioners and 20 million corporate employees achieve efficient collaboration through the iTalentX

platform, empowering enterprises to enhance organizational efficiency, implement scientific talent management, and safe-

guard their global business expansion.

D
'Lt#xw B EEER

Corporate Culture Core culture

ESG fH{EZINRE

ESG Value Azcaunting Repoet
2024/2025

Customer succes
endeavor, simp

K N
BHRRAAL, HOPECEEEHRBLNAL SRS AR & P )
y= 2 SN 1EZE H ougs = = Fﬁ;‘g/l y
To create talents through the means of technology and to help Chinese enterprises Miﬁn \/ ﬁi‘éﬂi 2025 {Eﬂ}#—%ﬂ%uﬁ? Eﬁﬁ = EFEEERHNE VY
to equip themselves with world-leading talent management capabilities Won the Client Responsibility Information Dlsclgsurg .Award of the Golden
Bee 2025 Excellent Corporate Sustainability Report

Ao MAES R

Vision

To become one of t
resources technolog




FEHRERBRAE
Beisen Holding Limited

«((\.P\ ’gé(«ffrr‘

&&«(@R
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General Honors

L’ PN N [="A =
‘\‘;"’ 2025 ANEBRRTFE I @A 30 38
V%- 2025 Top 30 Influential HR Tech Brands
HRtechChina
4
'3 2025 Al SaasS #7122 TOP50
v& 2025 Top 50 Influential Al Saa$S Enterprises
BEEEAT | CAWEEK
4 . " "
'3 2025 FEE Al BFW SEE
%& 2025 Industrial Al Digitalization "Golden Shovel Award"
EXR | Chanyejia
4 N,
7 2025 Al Agent BRfESLERGI%
% 2025 Al Agent Best Practice Case Award
ESH | ifenxi
'3

¢ 2025 (REHEHINBFEREBRM)
\%& 2025 Excellent Service Cases of Corporate Training and Education

($=301) ##3& | Training Magazine

L’ S
3 ACCANTIEE-BWRE
\%& ACCA Approved Employer - Professional Development

FFAMNRHIIAS | ACCA

2025 BEGANEREMHEEEERE

2025 Smart Sharing Conference HR Technology Vendor Value Award

2025 B2 HERRMUEHEEKRE

2025 Smart Sharing Conference Learning and Development Suppliers Value Award

2025 BE=SRBETAMEREEKRE

2025 Intelligent Sharing Conference Recruitment and Employment Suppliers Value Award

=% | Smart Sharing Conference

¥ TEAGCEZTETARBHR
Vk Enterprise AIGC Learning Platform Tool Service Provider Award

HELHBEEM | Online Education Information Network

¥ 2025 IEEE#E MR Top10
\%\& 2025 Top 10 Excellent Products in the Corporate Training Industry

=4 | Training Expo

/ / / / /
)&%««L“ J&?««&“' aﬁ%«e&‘“ aﬁ?««&“ k“(«&‘“
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ESG E1H

ESG Management

EHRURPESR AL, FEHEEESC EERAEREERAEMACEBRBNOEES., KITEFEH. EE
MEPRELRE, BRAFNEEEEBEHE, NERENEEMSETM, ATHFERA ESC EENRE, BE
HEAEFHLATFEEE,

Beisen takes long-termism as its core, continuously promoting the integration of ESG management system construction
and practice into the Company'’s strategy and daily operations. Leveraging a governance framework with clear rights
and responsibilities and efficient operation, regular stakeholder communication mechanisms, and scientific and rigor-
ous assessment of material topics, the Company continuously enhances ESG management effectiveness and collabo-

rates with all stakeholders to create sustainable value together.

ESG jRIEfER

ESG Governance System

ATFERA ESGRERRNSNEENMBRER, BEYTHUEFEAROAKRER. CEEEEKREEE. B
BBF9 ESG TR/ NEZ M BITH =R EER,

The Company continuously enhances the efficient operation and scientific decision-making of its ESG governance sys-
tem, and has established a three-tier governance system with the Board as the core decision-making body, the man-
agement team coordinating implementation, and the cross-departmental ESG Task Force responsible for execution.
AEE, ROEFETERUFERRESE, RESCEEERRR, REHRRBEEZK. ATBRE. 8BZ2%H
REENEEREEE, REBMSTANEERABNRRKE,

During this fiscal year, the Company’s Board has established a Sustainability Committee under it to provide more diver-
sified professional perspectives and decision-making basis for the overall decision-making on ESG matters, as well as

the management and practice of key issues such as climate change, talent development, and data security.
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RERE
Decision-making
level

B3
The Board

FHERRERS
Sustainable Development Committee

EEE

Management level

EEEEBEK (EMT)
Executive Management
Team (EMT)

HNE ESG ERAERSRREME, SHRIMERN ESGC EIEAE. KREK. BIENERNER

Bear ultimate decision-making responsibility for the Company’s ESG matters and regularly receive reports
on ESG management policies, strategies, goals and progress

% ESG HEERMEIENHES . SEMEEER

Review the identification, management, and response to ESG-related risks and opportunities
BRFEEESGHRE. ESFESC B, BEMBETEERRSZTEER

Review the annual ESG report, the board ESG statement, the materiality assessment results, and various

special policies

Mm%, BE ESG HEEENRE. 58, EHEBRFIEIF

Coordinate and supervise the development of ESG-related strategies, plans, guidelines, and goal-setting
ME. RERHRBEEAVERSEE, SRAREKENH . ThERRERERHTE

Coordinate and supervise matters related to addressing climate change; review the identification and as-
sessment results of risks and opportunities, as well as mitigation and response plans

BE. ZREEUSETMHRE. TERRGERNSEERENM

Supervise and review the reasonableness and effectiveness of the substantive issue assessment processes,
methodologies and results

S ERBEEER ESG ERKEIENESEREZERR

Provide professional advice to the Board on the aforementioned matters and ESG information disclosure work

TR

Execution level

ESG T{E/NéH
ESG Task Force

EERREBNSEREZ M, REBHAD ESC HHNSIESE, FIE ESG 44|

Promote the implementation of all resolutions made by the decision-making level, coordinate and integrate
all ESG-related matters of the Company, and formulate the ESG framework

HIE ESG BIEA S, KEE, BEESG TEHRBRRSEEBEEREE

Develop ESG management policies and strategies, and monitor the implementation of ESG work and the

progress towards achieving the goals of various projects

AEREERETEN ESG B, HASHMAIZHTHREELRIER, THREEEERTFLRMHE
XEZ

Take on the ESG goals assigned by management, coordinate with various departments to implement relevant
initiatives and track progress, and regularly report work to management and provide professional advice.
A4 ESG HIAEH, FMRE8 ESC BEREE

Organize ESG-specific training and promote ESG awareness among all employees

13
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Beisen has established a multi-channel and normalized stakeholder communication mechanism, continuously listens

857 E1E

EHRERTSRE, FRANFZEETBESE, FEERES
Stakeholder Management &

MEERAHFK, UEREPNKERKETEHOES ST,
FEBLEsc EERER, BSFEERNTHAIRBEE.

to the needs of various stakeholders, responds to the expectations of all parties through compliant and transparent

disclosure and practical actions, continuously optimizes ESG management and practices, and jointly creates long-term

value with various stakeholders.

A

FEEHEEAT
SERSISEEE R/ A KA / B =5 BT PO | BEBA HEAR
Shareholders Governmental and Clients Employees Suppliers Communities
/investors regulatory authorities and partners /the public
o {RIZARERE D o FENRBEEEHR o BIBREARE o HEBREES o REPEBBER o RBREREE
o REMEERR o RIEMR o BEREIRR o REEETH#% o AEEEEE o RNRBH
o ERESHRER o EBREERE o EmtAERIE o BEERERRE o [BHERE o MEHE
o BRGEEIKE o HEER o BEREREE o FEHERS o ITERERR
o REEE o REETREF
o IRRIRRE
BB AR
Expectations , . . — .
and o Safeguard shareholders o Legal and regulatory o Data privacy protection o Career development and cultivation o Long-term business rela- © Green and low-carbon
: rights and interests compliance o High-quality service ex- o Protect employee rights tionship operations
Requirements . . . . - . S
o Long-term value returns o Pay taxes according to perience o Occupational health and safety © Fair and reasonable pricing o Public welfare participation
o Risk and compliance law © Product R&D innovation o Equal employment opportunity o Sunshine procurement o Co-construction of resi-
management © Business and economic © Empowerment of value o Improve employee benefits © Industry standards devel- dential compounds
o Transparent information development opment

disclosure

Social contribution

o Safe operations

Strengthen environmental
protection

mERRAS BRKRE NEEH EHaRE BithER N BEEFH
NGB BittigE Em¥E B THEERH HERR SRR
NEEH LR HERRTE WEREERE HEGKE HREREFE
REEEZRER BEIES / RE ZREREE REXEE TEES

BE SRS EFREERE REFEEZZEA

RERE

Press releases and an-
nouncements

Company financial report
Company official website
Investor meetings and
roadshows

Compliance report
On-site inspection
Conference and seminar
Special inquiry / inspec-
tion

Report document
Environmental check

Company’s official website
Product platform
Community media plat-
form

Multiple client service
channels

Client satisfaction survey

Labor contract

Employee engagement survey
Internal communication channels

Corporate culture activities

Complaints and suggestions e-mail

On-site inspection
Daily communication
Supplier conference
Industry conference

Public welfare and chari-
table activities
Volunteer service

Social media platform

15
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HigER
Progress of

EEMTE o BRI RS

Materiality Assessment Impact Analysis

Metrics and

REDSFEHFERREEHRREL. TERREDS. INFERR. ASERLSEEER, GSESBRRELEBR,

. e . N /E\Ab :/\_ (=R > \E & \\I-l-i- = > 0, EEE#
HEFRHEEEETERNPEE, LETEEREAREHHA 56 TERANEESE, D= Ol SRR SEAERE sl VRS LA 1858 L
AR B B 3 Client NPS lit
The Company continuously monitors information such as changes in regulatory policies, industry development trends, Empower RERY N TERENEEEE] RETER [El Quality
. %/\ E\ =} = h 15% Al
external evaluation systems, and stakeholder concerns every year. In combination with its own development and op- Client ANMEFRBER, UREHEFHMENS reaches 15% ssurance
Success BREFNTR, XL IABMEEN

erational status, it reviews and assesses the impacts of material topics annually, and uses the assessment results as an
. . . Risk : The Company’s products are upgraded
important reference for report preparation and ESG work improvement.

APE, AVHEEMBEEET T EHMER, SEERELESG FERKEESIEMSIARE. ARNEBANAE,
HENTFEDRNTERRIBY, Wi 'a5F A, B8, L, SEHERBEREGRAEN,

This fiscal year, the Company conducted a review of its material topic list, integrated methods for analyzing impacts,

and rapidly brought to market. If it fails to estab-
lish or improve the corresponding quality man-
agement system, delivery management system,

and client service ecosystem, it may lead to a

risks and opportunities by referencing leading international ESG disclosure guidelines, and added the topic of “Re-
decline in client retention and market competi-

sponsible Al” by combining the Company’s business dynamics and industry development trends. After assessment, no
tiveness, thereby affecting the Company’s profit-

significant changes were observed in the materiality matrix.

ability
1b7% 2026 MEBEEMBESTEHERE
Beisen FY 2026 Materiality Matrix
4 e Al ADERBERBABOAS MK, & e el g L
T ; EEARE REFERE T ERERGEREY. B2EFH e A BiRE
& m
- = Data Security BMEAABLAGERERR, tJEHEFE Zero data security Cybersecurity
m g and Privacy EETE, RE TIRAEAINEERE and privacy breach and
) <
S Empowering ¢ é' Protection Risk : The Company’s products need to process incidents Privacy
=l =
3 3 a large amount of talent data. If it fails to con-
o Corporate go g
& 3 o tinuously ensure the stability of its IT infrastruc-
(a]
% R ) ) ) ture and improve the protection system for client
=Y Protecting the rights and interests of emplo o
g a2 i data and personal privacy information, it may
Y D P
a2 Elinlslleyiz szl g e vz e pins 2 lead to a decline in client trust, which will affect
g BmEREERS » e
*i\ 5 Occupational Health and Safety [ 9 the Company'’s profitability and corporate repu-
3 o tation
g2 EHEBBL o
M = Addressing climate change
=3 fHREsEE TR . . .
%5 T Supply chain management @ WiB: 4SEF HEREBHAELRENEE
a &= )i
E g Community participation b} SEARAER, EERBHEEAENERS
= [ = Y
g"l @ ) e, ReSiRSERMMNENZRE N, &
= o 0]
259 EREE 3 TR FHER SRR
w Energy management @ . .
o . 2 Opportunities : Overseas clients have a strong
o KERER a
o Water management demand for cross-border management of data
n
.{R transmission and privacy protection. Timely dis-
By ER closure of corresponding products or functional
Waste management
modules can increase the product’s added value

and competitiveness, thereby enhancing client
& Low HEEBEELENTE & High

; acquisition capabilities and revenue
Impact on Beisen’s corporate value a P
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Topic Impact Analysis
i #i&: BRERAIEANEAEESERENMH BRIE Al EBEIE HERE
BRI RIHT HR, BEFHEFEREBE, REFRHUFEEN B, TEE2H Quality
R&D and BIFER, HEMREALAITHHEERMEAN AEFBRNER Assurance
Technological Opportunities : If we can build on the Compa- 4 Al Agents
Innovation ny’s deep expertise in human capital manage- Driving our Al
ment, accurately assess client demand trends, transformation
and provide clients with valuable innovative strategy to
products, it will help increase the Company’s build more
market share and revenue native Al
Agents
tailored to
client needs.
aEEAl E: BEREBIARNEERBNBCR, JReEE / BHERE
Responsible Al Al TIREEE A, EASBEESER, FENTER Quality
IEEMEEZFEEEMEA Assurance

Risk : If an effective management structure and
policies are not established, it may lead to risks
such as the misuse of Al functions and personal
data breaches, which will affect the reliability of
the Company’s products and further impact client

trust and revenue

HiB: EHREIAE A RHERNEEURR, T8
F2EAMRENER, SMREATTEMMN. R
FEFHME, #MEBRANGERBEYE

Opportunity : If we can enhance professional
research on the application of Al technology and
lead or participate in the establishment of rele-
vant standards, it will strengthen the Company’s
industry position, improve client stickiness, and

thus have a positive impact on revenue
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Topic Impact Analysis
Zw. ¥% Wis: RERRSTUAL B, REEALIIEGRE. BT BTHR
IR XU FEE, TEREME, MERANIBEAS = 50% EiIEfR
B15 34k %315, BRAAIHHEHREAN The proportion of Employee Rights,
Diverse, Opportunity : Focus on building a diverse talent female employees Interests and

Equitable and

pool, continuously optimize working conditions,

is 50%

Development

Inclusive cultural atmosphere, etc., and build the employer

Workplace brand, which can enhance the Company’s attrac-
Culture tiveness to outstanding talents and improve the

Company’s market competitiveness

e RIREL

Addressing (RAHE 8.3 BHRBEBLEN)
Climate (See Section 8.3 on Addressing Climate Change in this Report)
Change
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RESH
E n E Corporate Governance

ﬁ E Z E E b EE
I-‘-I E Risk Management
LF E [GEICEE
Rooted in Compliance to Build
Enduring Foundations

MBS AR ERIERTREENZORE, 24
ST RHRAHMAT ) Eor. BERRAUFEZREN
RARE,

Scientific and efficient corporate governance is the core

foundation for Beisen to move steadily and far, as well as
the fundamental guarantee for the Company to fulfill its
mission of “Technology Empowers Talent” and achieve

long-term sustainable development.
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ATEE
Corporate Governance

NEBEEEST (EHRA) (AF%E) FEEER, HFERSHIEW. HIEEYR. ETRENRAEELTERR,
HRBREEREMALEDRE, USKFEATGEEMCEER,

The Company strictly complies with regulatory requirements such as the Listing Rules and the Company Law of the Peo-
ple’s Republic of China, continuously improves the modern corporate governance system featuring clear rights and re-
sponsibilities, effective checks and balances, and standardized operation, integrates risk management deeply into the

entire business process, and safeguards enterprise development with high-level corporate governance.

EETHERM

Board Effectiveness

ERFERFCERRNSNET. EFCH 6 [FEFMN, Hb, WTEF 3R, SNESRFLEASTUNE
LR, HEGRRK. B, AHEESSERE, BEVE. CXEE. RESLENEERKEE, BRESEN
DAREE. TERARERREENE, BEHRN, AEEMSBESEI LHRA. ESG HE. BHREREKEIR
BESM. BEERFFTEE, FERAEREE

Beisen continues to enhance the efficient operation of its governance system. The Board consists of 6 directors, among
which there are 3 executive directors. The directors have rich and diverse professional backgrounds, covering multiple
areas such as information technology, software, and philanthropy, and possess rich professional skills in finance, busi-
ness management, and investment. This ensures that they can guarantee the scientific nature of decision-making from
different professional and industry perspectives. During the reporting period, the Company organized special training
sessions for all directors on topics such as listing rules, ESG governance, analysis of special issues related to climate

change response, and business ethics, to continuously enhance their ability to perform their duties.

EEETRB\. B2, FMWEEE, UHERREX
EMEEE SEETRENEBHNMES BB LB,
REFTRREMEEIIE.

The Board has four specialized committees under it:
the Audit Committee, the Nomination Committee, the

Remuneration and Assessment Committee, and the

Industry experts V- V-
Sustainability Committee. Each committee performs its
duties independently in accordance with the approved
terms of reference, providing professional support for
the board’s decision-making. U

NAREZEGEBEENERESINENKEE. MH R WEREEEIITES, AERAEAEREEE
REEBRERIER, HRESSXRFTME, FHEEYERME Note: Only independent non-executive directors are count-
S5, HREBEEE. HIEEEEEN. AREEE  eodhere, namely Mr. Ge Ke and Mr. Zhao Honggiang
REEE, HERENRR. tHESEEREAET
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TEFTEHANM., REHN, ETTRRREEETRENIERELHER, IVESBRTESEH.

The Company’s Nomination Committee conducts an annual review of the skills, knowledge and experience composition
of board members, carries out board performance evaluations, and uses methods such as performance assessments
to assess the effectiveness of the board’s performance from the perspectives of processes and operations, strategic
oversight and performance, risk management and internal control, relationship with management, and knowledge
on sustainability development. During the reporting period, the Board strictly performed its duties comprehensively in
accordance with regulatory requirements and the Company’s articles of association, and fulfilled the directors’ duties

diligently and responsibly.

ESEH/MM

Board Independence

NAEREEERESEELMER, BREMRE (LHRE) EX, REBIFNTESEESTERRPNBIEE
HEETEER, BEEEEW. SIGERNELEERT . AREFEHEBILERTES3ISE, GH50%, mE(L
mRA) HEEEERK,

The Company has always attached great importance to building the independence of its Board, strictly complying with
the requirements of the Listing Rules to ensure the independent supervision and professional support role of independ-
ent non-executive directors in the board'’s decision-making, and establishing an independent supervision mechanism
with clear rights and obligations and effective checks and balances. The Company’s Board has 3 independent non-ex-

ecutive directors, accounting for 50% of the total, which meets the relevant regulatory requirements of the Listing Rules.

EFgSTH

Board Diversity BEg
ZiEm
AARUEN (EFESTHBE) , NRBBEESERARAERESE " Diverse
Sl, BEERRRER, F8. R XWER. KEEER. TEER A
IEE+d
The Company has deepened the implementation of the Board Diversity Policy ﬂiﬁ’{;\ﬁﬁﬁ

and strives to achieve board diversity by considering multiple factors, includ- Age distribution

ing but not limited to gender, age, ethnicity, cultural background, educational 49~ 62 %

background, industry experience, and professional experience. 49 to 62 years old

ARE, REERRNATEEREALERBRET TR, BUTRT
N EER S RN BB B ER S BE RN , SREEERS GenE?(ljJingtion
FUHENEREN, AR ES AR S ERERER S KRN

TR,

During this fiscal year, the Nomination Committee reviewed the diversity com- TESE | i1
position of the Company’s Board and focused on discussing the feasibility of 158 16.7%
setting target numbers and timelines for the board’s diversity-related goals. 1 female director,

accounting for
approximately
pany will disclose the implementation status of the board diversity policy in 16.7%

To ensure the effective implementation of the board diversity policy, the Com-

the corporate governance report on an annual basis.
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EERSEFHM

Compensation of Directors and Senior Executives

NEBEEERE (LR (FMEESHEEE) EX, BEYTHRE., B, THUNESRSREBASHMHE
BER, BEEETH. BBRORTENEREL, BHFMEASEE, BAER. ESC AEBRRRERHN, REHS
P NERRRAFZRE,

The Company strictly complies with the requirements of the Listing Rules and the Terms of Reference of the Remuner-
ation Committee, has established a standardized, transparent and market-oriented compensation management sys-
tem for directors and senior management, adheres to the principle of being performance-oriented and places equal
emphasis on incentives and constraints, deeply links compensation to the Company’s performance, individual perfor-
mance of duties, and the effectiveness of ESG governance, and balances market competitiveness and the protection of

shareholders’ long-term interests.

RAEREEEFNHEHENRESNREMBEN, HATRKBREEER, ARPENRESTE, AIKERE
EYERANEBFEERSYBEENTERGERZY CEO RESEETER, URFERMEMS, LUREE
AEGENHERER, AFES ESCHREEMASETMER, BFFFREE (NPS) | ABAS AR, REF
MEEENEXHER. EERRESER.

The Company’s senior management compensation consists of short-term performance bonuses and long-term incen-
tives, with assessments guided by the Company's strategic goals. For short-term performance bonuses, the Company
evaluates the CEO and senior executives based on financial indicators such as operational efficiency improvement and
sustained business growth, as well as industry-specific indicators, and has a clawback mechanism to ensure the mu-
tual development of individuals and the Company. The Company also incorporates ESG-related metrics into executive
performance evaluations, including client satisfaction (NPS), organizational talent development, maintaining organiza-

tional vitality and cultural development, and organizational health.

N

Risk Management

BEGHNEREEREXTFEERIZOELA, LRANIBTFERTERR. RERRERANEZHESSEER
NEENF, RAVRHLEEE. 2RER. EHATINES, BERSERERABBRRELCEDRE, #§ ESG
ERRAZHEKRSERER, EMAIRPERKE.

Sound and effective risk management is the core cornerstone of an enterprise’s sustainable development, and it is also
an important measure for the Company to adhere to the bottom line of compliant operations and safeguard the legit-
imate rights and interests of shareholders and stakeholders. The Company adheres to the concepts of comprehensive
coverage, full-process control, and prevention-first. It deeply embeds risk management into strategic decision-making
and the entire operational process, integrates ESG risks into the comprehensive risk management system, and safe-

guards the Company’s long-term stable operation.
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ERERER

Risk Management System

ATBETBELM T, HESPNNRBE ERGIERE, DEREREE TERABREINTEN —BEMERIE.
SEFERAREENRSEMEE, EEHMEAREERR. FEHEARERR. SREAREENANIELE
FE, EFETRETZECEEREFTERENNERRAREERRNENE, THENEEEHNEXRR
RE (NEgee. SRERR) BELR.
The Company has established a top-down, four-tiered risk governance structure with clear powers and responsibilities,
ensuring the consistency and effectiveness of risk management from the strategic level to the operational level. The
Board of the Company is the highest authority responsible for risk management, tasked with making risk management
decisions, evaluating and formulating risk management policies, and reviewing risk management and internal control
systems. The Audit Committee is established under the Board and is responsible for assisting the Board in overseeing
the effectiveness of the internal control and risk management systems, as well as regularly receiving reports from man-
agement on major risk exposures (such as cybersecurity and compliance risks).
ATHRIEREETH &R BIRERER, #BSERRANEEETHFNSERE, BRARNESVHARER.
The Company leverages the well-established three-line defense risk management model to promote the comprehensive

implementation of risk identification and management tasks, achieving comprehensive end-to-end risk management.

RRER “=ER"

Three Lines of Risk Control

(/ﬁﬁﬁﬁﬁﬂﬁﬁﬂﬁoﬁiﬁﬁﬁ%% FERRERGEERNRZEHNEAR.
Operational and functional departments of various theater commands. Responsible for the systematic identifi-

cation, assessment and review of risks related to each business and transaction.

RBRAZFIERFT . EEE. M. BFRRE. Aﬁmm%WF%n/A,ﬁ%ﬂiﬂ%ﬁﬁ%&séﬁﬁﬁﬁw
EIEFIEER, ABE—EMROERMEERETEXRESRBIUER, BRREKREHRENEZEESE
B,

Risk Control Department. Legal, Finance, Information Security, Compliance and Oversight Departments and

/

such other departments jointly participate, responsible for formulating risk assessment standards, compliance
guidelines and internal control policies, and providing professional guidance and independent monitoring for
the risk prevention and control measures of the first line of defense to ensure that risk response strategies and

monitoring measures are reasonable and effective.

(/W%E%%ﬁoﬁﬁéﬁmﬁﬁﬁ,%%—\:ﬁ%ﬁ%ﬁﬁ%i&ﬂﬁﬁﬁﬁﬁﬁ%ﬁ,EEE@%E%

Internal Audit Department. Maintain a high degree of independence, review the operational quality of the first

and second lines of defense and the effectiveness of internal control, and report directly to the audit committee.
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b EERE

Risk Management Process

AP TEEGEAREARERERRE, BRERETH . . BENEE, FERARREEKE, BEKREREL
SRPEDZ. AAELSERR—XEEERTME, HIEENEBRRBRDIENERREER, SEXIHMFR
FREFEME R AEE T,

The Company implements a full life cycle risk management process, identifying, assessing, addressing, and monitor-
ing risks, continuously enhancing risk management capabilities, and transforming risk prevention into a competitive
advantage. We conduct a comprehensive risk assessment at least once a year to identify potential risk exposures in our

operations and business processes, and all professional departments carry out targeted risk response measures.

KR ERRRE

Risk Management Process

BBERERK. BEERIRKEEMMN, SEARHERAR. MBRRKR. DHER.
EERERK ESG AR,

Through management interviews, grassroots workshops, and big data analysis, we com-

e 4
Risk identification
prehensively identify strategic risks, financial risks, market risks, operational risks, and

ESG risks.

FAEEEEMBAGEENAE, REARBENTRENBEZEREETOR. HR
HAHE "SREN" AR (MARERRERAEERE) , FIESPINEKRITE.
El 2 We adopt a combination of quantitative and qualitative methods to classify risks based
Risk assessment on the likelihood of their occurrence and the degree of potential impact. For identified
high-impact risks (such as large-scale system outages or data breaches), we develop ded-

icated risk maps.

RIBSTAGER, REEEE, BRE. MERARSERE., HHROEBRRIRARFRNE
BE@E st El,

Based on the assessment results, we adopt strategies such as avoidance, reduction, shar-

[ B FE
Risk response
ing, or acceptance. We formulate detailed business continuity plans for core business

processes.

BURRIESEEER, BRNFAEREGENFERARIES, EHERERGEER,
ERESERENZERERE,

ERIERE
Monitoring and We establish a risk indicator monitoring system, monitor key risk indicators in real time
reporting

through digital dashboards, and regularly generate risk briefings to ensure transparent

and timely information dissemination.
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STRERREERRNERET, ASNBEHMPISEHRARERETHERFAREESFNEERMMTE, H
RIS —. ZEMRNEREL ENTEREERIEETES, BREERBRENA. AME, NESEHEPIEHE
RRERERETERFART REBEST.

To ensure the effective operation of the risk management system, the Company’s internal audit department conducts

special audits and annual systematic evaluations of risk management operations each year, audits the risk identifica-

tion capability and response effectiveness of the first and second lines of defense in risk prevention and control, and

ensures there are no gaps in the management system. During this fiscal year, the internal audit department conducted

an internal audit on the operation of the risk management system.

[ B

Risk Name

E A
Risk
Description

XN EER
Emerging Risks List

Al REEER R R
Risks of Large-Scale Al Application

AT Al ERBEMRRELETES, 2024 FURBHAUBHECSHTER A RFNERER. ERAT
AlERZkE,. EFRANKEEE. FREEERSSRHE, URFEEEERE. RAUEE. SR
ZEEH), RBENEH. EEEFHBRFER.

The Company leads the market in Al application commercialization and has launched and
commercialized multiple Al-driven application products since 2024. Given the Company’s Al
products’ strong diversification, wide range of application targets, and high volume of data
processing, there may be risks such as algorithmic ethics, technical reliability, data security
and privacy, failure to fulfill notification obligations, and unclear primary liability.

SR EREBEN A BRSSEEE, BRBEEERNBAHLIIEL, BERSARTEEY,
Currently, regulators generally encourage Al applications, yet the relevant regulatory require-
ments and trends are hard to predict, featuring high compliance uncertainty.

HENH
Impact
Analysis

MRBRZ RGN A BRSERS, TTRENEFEBIEIASRER. Al RKNER. BEKIRE
BR, HERFEEENATIRE, HEMNEANMERINENERRE, RERGEEEREEE
SKRAITTREFE SR BB E A

If there is a lack of systematic Al-related management mechanisms, it may lead to client data
breaches, non-compliant applications, Al technology abuse, algorithmic discrimination, and
other issues, undermining client trust and the Company’s reputation and having a negative
impact on profitability and market competitiveness; failing to respond to relevant regulatory
requirements in a timely manner may result in operating costs such as fines.

FEET SRS
Response
Measures

o ILHRBUIFHTE ARIERR, AR Al ASERRNEMEERE, ESUEERR2A/ROIE
ERR, SHRIEER2RERER . BREReEBMARESRZOBE,
Beisen has established and is gradually improving its Al governance system, setting up a
specialized responsible body for the responsible application of Al. It has integrated a re-
sponsibility system centered on algorithm safety, with a key focus on core issues such as
algorithm safety and bias elimination, model security and privacy protection.

o HIBARER ARIEIIAEMREFIEREERR.
We designate privacy protection and Al governance as key risk areas under focused over-
sight by our risk management function.
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R & AR

Risk Name Human Rights Risks

JEHRHM EBRREZEARARGEELE, BFPHAFEEEZLE, SRSERMMEREETR
ERE. TEEROABREZRUREERLEERESEX, JFEERERYE. BRERSEAR.

R PR R Beisen HCM Management System is widely used in large manufacturing enterprises. In recent
Risk years, China’s manufacturing industry has expanded rapidly overseas. Countries and regions
Description around the world have human rights protection requirements of varying degrees and stages,

as well as cross-border privacy and data security requirements, which may lead to risks such
as product compliance and data transmission.

MRRERERETFHBIAESREENTR, THENERNGENER,. BESBEFERNENS
RBERMETEN, WRERFBREFERTR, UREHZFPRBERRETR, BEZEERA.

HEDN S . . .
Impact If we fail to timely detect clients’ needs for overseas human rights compliance management
. and accordingly iterate on key risk points such as product functions and modules, cross-bor-
Analysis . ) ) : e, .
der data storage and transmission, or fail to timely identify clients’ product needs, it may lead
to a decrease in clients’ purchasing willingness and a reduction in operating revenue.
o BMLIK—EEL HR SaaS RAR, RESESHELIEEZEREAERETRELIFELA,
We have launched a globally integrated HR Saa$S solution, continuously adapting and re-
fining functional modules to align with varying labor laws and regulatory requirements
across different countries and regions.
FEETERHE o UIFRIEERAMBERKTE, HEHSREBBIBHERLTR.
Response We have introduced a localized data storage solution for sensitive data overseas, support-
Measures ed by upgraded standard privacy agreements.

o HHT (PEHBANEREEHBRSHREAKRE) , HMLEEFRATBAREE
We have published the White Paper on Data Compliance for Human Resource Management
of Chinese Enterprises Going Global to help our overseas clients enhance their data com-
pliance capabilities.

R AEE

Risk Culture Development

Z\ﬁﬂ%mﬂﬁ)‘c{kgﬁﬂ’ﬁﬁﬁw‘*%iﬂ%&%ﬁ MEBNRRERE, BENENE. cRPEE. ERHKEE. BEZMR
NERBEEINERR, § SRR,

The Company regards risk culture building as a key approach for the effective implementation of its risk management
system, establishes a specialized risk training system featuring hierarchical classification, full-cycle coverage, normal-
ized promotion, and a closed loop with strict assessments, and fosters a company-wide risk control culture.
ATEHEDEEENERETRRESERAKRIEEI, SEARSERL. RENENEEOSBE TEE, RARZHE
MEESRRSETENABRARCERENHERTE, REETHNEARER. K. BHEENMEER,

The Company conducts various risk-themed training sessions for management and all employees to communicate risk
management principles, processes, and essential knowledge and skills to all staff. The Risk Control Department leads
the implementation of daily risk culture building and knowledge empowerment activities on various themes to enhance

employees’ ability to identify, prevent, and respond to risks, as well as their sense of responsibility.
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BRER

Business Ethics

BRIFHELE. BIHEER, EATTERRENILSZA, BREHN, ARIBRETRENINERERREBHR
FrEmRAER, SHEEEERRAERACESEELNE, BEEELE. 2%, 2HEENHXEEEERR,
DERRRERTERESR, BFSANaBREERRUFENTERRER,

Upholding integrity in operations and adhering to business ethics is the foundation for the Company to achieve steady
and long-term development. During the reporting period, the Company strictly complied with domestic and overseas
laws and regulations as well as the listing rules of the Hong Kong Stock Exchange. It deeply integrated business ethics
development into the entire process of operation and management, established a business ethics management system
covering all employees, all businesses and the entire supply chain, upheld the compliance bottom line with a zero-tol-

erance attitude, and worked with stakeholders to build a healthy and sustainable industry development ecosystem.

BREREERR

Business Ethics Management System

NABHEEEEEEEMASREERRER, UESERESRD, BRARNREEAS, SRMKERER
ERPIEARES, A “BEENE. MtOEET NRRKEERER, SRALNIHEERRE, BERFNEZRHE, 2
SFFERENERE (ERBETRER) , BERE. BH. TENEESE.

The Company has integrated specialized management of business ethics into its compliance management system frame-
work, with the Board as the core of leadership, the Supervision and Compliance Department as the management organiza-
tion, and compliance liaisons as the contact points for business departments, forming a grid-based management frame-
work that covers all horizontal areas and extends vertically to the very bottom. To enhance the Company’s business ethics
standards and foster a sound ethical atmosphere, the Company continuously improves and implements the Beisen Code of
Business Conduct to create an honest, transparent, and trustworthy corporate environment.

NTEILTHEN "ROSRERE, , UFHETRBAREFE, PERTRBETINEELF, REBRAEZSR
WMEVHER, WAGEHBERANGRETRRRE, HEARETARNTIPEE, HRERIINEREY, HER
EETFIHBRECETRHENRE, BERMPIMENRENL, HERMHNERBERETRHE, LERRHR
HEFANERLETEY, REERAEERNEESNETAT, LRBBAREBR. REBRTE, BREHS
REREHCHALTFIBRLI B ENERE,

The Company has established internal and external reporting channels and formulated a whistleblower protection sys-

tem, which clearly specifies the responsible department for the reporting mechanism, protects whistleblowers’ right to
report anonymously, commits to strictly safeguarding the confidentiality of whistleblowers’ information, and adopts a
zero-tolerance attitude towards any retaliatory acts. For reported cases, the Compliance and Supervision Department
will investigate and handle them, form an investigation team with relevant departments to look into the report ma-
terials and actual situation, communicate with the whistleblower and relevant parties at key stages, and disclose the
investigation results and disposal methods. The above whistleblower protection policy, channel application methods,
and reporting incident handling procedures have all been incorporated into the Company'’s training system as manda-

tory courses for all employees.
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[4E%] REHA [ Performance ] During the reporting period

ABARBEEMERMEBER. BENERE. SFRASIBHE,. Ao, REXNDRZEREH

The Company did not record any incidents of corruption and bribery, discrimination and harassment, client pri-
vacy data breaches, conflicts of interest, money laundering, or insider trading violations.

RIEMERERE

Anti-Corruption and Anti-Bribery

REVBIEET (PEARKNBEAE) (PEARZMBELTE) (PEARLNBERAEERTIE) SHEBERER,
FIELE BT (IERRBREER) , HEMEBERERTRETSEEE, RMFRESFNEEMDNEENERER (8
BREFFR HEEREERR, ) HRATRINER TR, REEREETEINE. RREARAHER, MPR
BiE, AEBREEREREE.

The Company strictly complies with relevant laws and regulations such as the Criminal Law of the People’s Republic of
China, the Company Law of the People’s Republic of China, and the Anti-Unfair Competition Law of the People’s Repub-
lic of China. It has formulated and implemented the Beisen Anti-Corruption Policy to manage corruption and bribery
matters. We invite all stakeholders to engage and report possible breaches of corruption and bribery, for details on
whisleblower mechanism, please see “Business Ethics Management System”. For violations confirmed through inves-
tigation, measures such as training and education, demotion with probation, or dismissal will be taken depending on
the severity. If the violation involves illegal acts, it will be transferred to judicial authorities for handling in accordance
with the law.

RATRANDEERBRERBERH, AISRBRERBBREREREIIMAEINIER, HHESEARBML. SEER
RURESRIBNSEEEN, BOERRERUEENE.

To enhance the anti-corruption and anti-bribery awareness of all employees in the Company, the Company has incor-
porated special anti-corruption and anti-bribery training into its training system. It conducts special training for high-
risk positions and management, such as procurement compliance training, and conducts regular awareness and train-

ing programs for all employees.

[4E%] HREHN [ Performance ] During the reporting period

EERZSRIBNBER (%) : : R RS B R BR R B IE R (R ):
Integrity and compliance training Special training sessions on anti-cor-
coverage among directors: ruption and anti-bribery conducted:
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RBBER

Tax Policy

RATRREFRENR. AEHRERA, RRETELTHAAEMRUCERER, 2EBTEENARNER, BEL
SN EERENRBEERRE, RHBERENRBESRERER.

The Company complies with tax laws and good-faith tax practices, strictly abides by the tax laws and regulations of the
regions where it operates, and fully fulfills its statutory tax obligations. The Company has formulated strict internal tax

management policies and is committed to building a standardized tax compliance management system.

RS FRERSETRIEN SRS ERE
BXREREBHEE EEERRNEER
Comply with the provisions Do not transfer

and spirit of tax laws in the countries value created to low-tax

where the business operates jurisdictions

RESREE

Tax Commitment

MERRZEE REBEIRSZRA
BENRBREE HREZEE
I
Do not use tax Conduct transfer pricing
structures without commercial in accordance with the arm’s
substance length principle
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e n \ HERE
Quality Assurance
Ty = EJ il Lv\ y

=5 R

\\A-‘K *ié &Z = | Customer Service
I ﬁ_ ‘Eg' @ERELRS

Network and Data Privacy Security

Craftsmanship in Action to . .
FO rge Excellence Sustainable Supply Chain

FERESPEBESXPANERRHIAT), PBRHLE, &
BERECREESFC T ESEREEmDE, BIFET
FERRRR, BURWIERERE, VERERGREIIR
Z20 5%, PHEXEREIAREAS EEFR.

Beisen, as a leading human resources technology Compa-
ny in China, builds its foundation on technology and con-
tinuously improves product quality through standardized
processes and digital tools. Meanwhile, it adheres to the
bottom line of data security, optimizes technical protection
measures, effectively ensures the security and reliability of
systems and data, and supports enterprises in achieving
intelligent decision-making and talent management up-

grades.
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BEERE

Quality Assurance

EHFREREERBRERL, UEHMAFEIHFELER, UEFREARBRE. BRBEE2AGAPNESEE
BR BFUIRREXER, FEAZSFRESTRE. SREN HR Saas EmERE,

Beisen regards product quality as the cornerstone of its development, drives sustainable growth through technological
innovation, and is committed to client satisfaction. Through the quality management system covering the entire lifecy-
cle, digital tools and professional teams, we continuously provide clients with highly reliable and stable HR SaaS prod-

ucts and services.

ESNAIHMERE

Quality and Innovation Management

EREBYTHERENARERRER, BEPTENRERFARE (IPD) RE, BRUBRONMEEREMNSIRGY
LBEXTE, ATCEBRISO 9001 HEEERARE, BUBEEMSLEGAPNESHANERESR, K22
BEXRBAREERE, BERLSKERE. ABZERBEERE, BREHUEATIZBESHINEREERR,
FHEHEEERBALIEN,

Beisen has established a scientific and rigorous R&D management system, strictly implementing the Integrated Product
Development (IPD) process to ensure that all stages from requirement analysis to product launch undergo professional
review. The Company has obtained ISO 9001 Quality Management System certification and established a quality and
innovation management framework covering the entire product lifecycle. It has embedded security requirements into
the entire R&D process, implemented secure coding standards, code reviews, and vulnerability management, identified
and addressed potential risks through a combination of automated and manual testing, and continuously drives prod-
uct optimization and iteration.

REHBIFEREERR, M A ATHBMRIR, ERRBSKRERZFH 200 RES2EEEAT, FERK
HEENIMNESREEREE, BRESHHREANER, RERMSAISRFINERNRANERERER, BRE
BREHRMERE, BREEFATER. BESHRER. 4, ATLHBR—GAFESHEE, SRE-REM0
BIFNEN, BB —RAH A RER R RN,

The Company embeds innovation as a core element of its DNA and has established the Al Talent Science Research Insti-
tute, bringing together more than 200 highly qualified professionals from leading universities worldwide. It continues
to deepen strategic partnerships with renowned domestic and international academic institutions, fostering an inte-
grated innovation ecosystem across industry, academia, and research. By deeply integrating advanced technologies
such as artificial intelligence into human resource management scenarios, the Company adheres strictly to principles
of technology ethics, ensuring algorithmic fairness and transparency, as well as compliant data usage. Additionally, the
Company has innovatively launched the Frontline Innovation Surprise Incentive Program to tap into the innovation po-
tential of frontline positions and effectively solve the problem that frontline innovation achievements are difficult to be

discovered in a timely manner.
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EHREERANEEER

Beisen Quality and Innovation Management System

NENREE - EEF

Corporate Governance Level - The Board

HEER: ReRAREE, BEEERERRETIENEEER
Responsibilities & Authority : The highest decision-making body, responsible for

evaluating and supervising various committee decisions

\4 v

EmmziEE EmRHEEE

Product Market Committee Product Technology Committee

HASEMR. Tz, EE. M RATERERN
FEYERREMAR Composed of technical experts
Composed of expert representatives
from R&D, Marketing, Operations, BEHER: HAGERFSESTTETETRE
Finance, and other domains ARREZEZE, OEBAIERABEPERRHTE

. BEPRMBEREMREETHE. 23

BEER: HERREHENEEETHER
R, BEFELUIRERSHRD . REFHE
NREEES

Responsibilities & Authority : Makes critical deci-
sions on product investment issues, including re-

viewing company-level product marketing plans

HRE R

Responsibilities & Authority : Makes critical deci-
sions and recommendations on product R&D and
technology pre-research, including judging, ad-
vising, and reviewing key technology pre-research

initiatives, medium-to-long-term development pri-

and evaluating the investment value of emergent orities, and strategic directions.

AN /

ABBEENNRMABELEEE, B LM THIEETEZ L, EUERAESRIER, BEER. %, A,
BEEREARA, ABBRT RE+RT) NSTAESRIBER, RELRRE 400+ FI, BEERSEIRRET,
EHRREEXHER, BERANE. WERRTRMREEZHENE, FHEERE. BESROEH, £
RIETHEL M ERMEE,

The Company integrates quality culture into daily operations and management, promotes the implementation of qual-

opportunities.

-

ity awareness from top to bottom, and establishes a normalized quality training system covering all chain positions
such as product, R&D, testing, and operation and maintenance. The Company has built a diversified quality training
system integrating online and offline modes, with over 400 online courses covering all positions in the entire R&D and
production chain. It regularly carries out quality culture promotion, stimulates the enthusiasm of all employees through
case sharing and improvement proposal selection, continuously reinforces core awareness such as safety and stability,

and comprehensively ensures R&D direction and delivery quality.
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[4E%] wmEHA [ Performance ] During the reporting period

EmTZeAEREER (%)

Product security test coverage: SLA availability: R&D investment (million yuan):

100 =99.9 ' 260.6

MERASESEEZTHEWRALS (%) : BTHEHINESER (%) :

The proportion of R&D investment amount to main business revenue: Employee quality training coverage:

23.6% 100

TEEMER

Improve Product Ecosystem

SLATI M (%) : HEEAN (BET)

RENMEEESE HCM Saas @ Al BEENE) Agentic HR FE2HEHEE, U TAZRE <A Bt BEERURFES,
B THHE 10 K0 Al Agents, BE 50+ ANEBB RN Al Family 2R S RERER, BEBE. Hil &%,
EIRBEFEANEBER, BREENEENTHEERRIARKAE,

We are accelerating our transformation from a traditional HCM SaaS provider to an Al-driven, agentic HR platform. By
integrating talent science with Al agents, we are building a differentiated competitive advantage. We have established
an Al Family ecosystem comprising 10 core Al Agents and covering over 50 HR scenarios across the entire talent lifecycle,
including recruitment, learning, performance management, and employee services. This full-spectrum intelligent prod-

uct suite empowers both job seekers and enterprises, injecting technological momentum into sustainable development.

Al EBREAA ER
( Al Empowers Talent Development \

bxin: EBEENES. BBETERREEETSNME, BNEEXNBRRAELKE. BERREAS LA
BEE, XHEXERYREEN. #NNRPRBENATER, EFEHRHERNKENTERRESR

Enterprise : Through functions such as intelligent initial screening, automated assessment, and anti-cheating

mechanisms, it helps enterprises significantly improve interview efficiency, recruitment efficiency, and talent
matching accuracy, supports enterprises in building a talent team that combines vitality, competence, and long-

term stability, and better responds to the industry development landscape full of risks and opportunities.

AT REATAEHE, ERABAEERITRERE L. HEFESHBRA D HR BXREFELR
BHMEE, REHTR=ERE, SKEFETE. FAERKNREERHEATRTHE, EEEXR2EER, 1t
KA BRERNNETHR "HWEEI, B0 'EEMRK, , BEREEESTHERLE.

Talent : Promote fair employment for talents. Beisen Al Interviewer addresses the challenges of insufficient HR

efficiency and standardization in traditional interviews and resume screening processes, while breaking down
geographical barriers, providing fair opportunities for job seekers from different regions and backgrounds. In the
training scenario, Beisen Al Practice Partner helps employees shift from “passive training” to “active growth”,

achieving a win-win relationship between enterprises and their employees.
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#%IME{H / Core Value

RAFEGEEE: BEEASBRNRZIANREE, URASNRBEBERREMUS

Improve interview accuracy : to provide support for the competitiveness and stability of an
enterprise’s talent team as well as the long-term career development of talents.

SEE SRR TRAEE + BREE + BXRH, —RHHFEEE, BERA
Iﬁﬁﬁﬁa‘%ﬁa‘i—ﬁzm *?;)E%E'\Jﬁzit,.\n%
Establish a standardized interview model : establish a three-driven dialogue logic of“perceive
emotions + understand intentions + professional questioning”, and achieve a consistent and

standardized interview structure across different interview subjects.

RIAANELEE: EHEEBRERNSENAL, B T8HE, FRNEELBRIAS
BRRE, MHFEELEETRIMURR

Improve the degree of person-job fit : help enterprises identify suitable talents more accu-
rately, reduce the professional frustration and waste of talent resources caused by mismatch-

es, and support enterprises in improving employee turnover performance.

TRFHETIRE S TR S . TISRENMBEBM Al R FE A BBEF, REFRRHE
Fitet, BEEAMESZNH, SESVRENEMUETERESRE, BEFRATERE
Enhancing Training Effectiveness and Breaking Down Barriers : Develop Al training assistants
for leadership and professional roles to lower the threshold for course creation and enable
everyone to share knowledge; multilingual features help cross-cultural employees eliminate

language barriers and integrate better into the work environment.

REMBERE

Intellectual Property Protection
NEEREERE (PEARKEMBEEEE) (FFE) (FERE) SHEEER, I (MBAEEEENE) (FRE
BHE) SWitReE, AREXENBERGEERK, Q9FERREREIMNEE, BERLERHSERETEEE
THRREE, RIEATHEES#ER, B, AFTE( SER) RRRERETESHMHMERE, HEBRIETA,
HEBEEBKRRERE,

The Company strictly complies with relevant laws and regulations such as the Trademark Law of the People’s Republic

of China, the Patent Law of the People’s Republic of China, and the Copyright Law of the People’s Republic of China. It
has formulated internal regulations including the Intellectual Property Management System and the Patent Manage-
ment System, and established a professional intellectual property protection team. The Company continuously con-
ducts risk monitoring and early warning, carries out piracy monitoring on multiple online platforms focusing on its core
products, and safeguards the rights and interests of the Company and its clients. Meanwhile, the Company explicitly

requires employees to respect intellectual property rights and refrain from infringement in the Beisen Code of Business

Conduct, and will handle verified infringements in accordance with regulations.
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[4E%] wmEHA [ Performance ] During the reporting period

MIERAEEF (17) :

Newly Added Invention Patents:

5

BERHEERE (M) -
Owned Software Copyrights:

156

HMMERFREEN (BR) :

IP Protection Training Sessions:

1

T&<FRHR MR

Adhering to Technology Ethics

& Al Family 2.0 Al Agent E@RFRIEEANERERPIRERA, ALVREEMARE ESG AREENHIEER.
RIRIUTENHBREBESRGERT, SREZBRNERNERRGTERBERE,

Wwith the in-depth application of the Al Family 2.0 Al Agent product family in human resource management, Al govern-
ance has become a strategic focus of the Company’s ESG risk management. The Company has established a robust
mechanism for technology ethics and compliance governance, integrating ethical requirements upfront into the prod-
uct design and R&D processes.

REVEUYT A EEAFEREZLEIRR, ARNERMAE. 518, SRFRNSHREUAE, EPHHREER
REH. BBREARE. AURRRE., A ZRFIHNEZ2EBSTENEIIRE, RREFETIEAHRERE
Al REREMRNEEN.

The Company has established a responsible Al usage and security training system. Tailored for personnel in relevant
roles, including product research and development (R&D), algorithm engineering, and customer success, the Company
regularly conducts training programs covering topics such as bias awareness, data privacy protection, ethics of Al de-
cision-making, and Al system vulnerability identification and security management. This ensures that employees at all
levels are equipped with the competencies to identify and mitigate Al ethical risks.

BEHR, IRRREBERNBEERETHESRUSRENEDRE (R (L& 2024/2025 EEZERSE) ) ,
Hop, Al Family £I5RMBRTTRIKE Al REFEEANEREESEGAHNEERER, BRANEEBMAL,
R EREATAPHERENR.

During the reporting period, Beisen explored evaluating its positive societal impact through monetized value account-

ing (refer to the Beisen 2024/2025 Value Accounting Report). Notably, the Al Family full-scenario solutions, leveraging

Al to improve efficiency across the entire enterprise HR management lifecycle and reduce both labor and time costs,

were incorporated as a key input variable in the comprehensive quantitative assessment.

NEARIWFHTE ARERR, HEEE A ESTEANSHEERE, BEAUERRE/RONEERE
R, BMERERARAEES, BERX AEANERSRPNERERSRERE, HLEEEEEEH
BURREIR

The Company has established and gradually improved its Al governance system, set up a specialized oversight

body responsible for supervising the responsible use of Al, and integrated a responsibility system centered on
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algorithm security. We have implemented full-process supervision over the application of generative Al in hu-
man resources scenarios based on a model risk prevention and control mechanism to prevent decision-making

risks caused by algorithmic black boxes.

BN FHEHRRE / Algorithm Fairness and Bias Elimination

HEEBTHPEAEN A EEERNER L, SHBASBE. AZTRF, BEEEFHFHRRESR, 29BN
BE TERER AL, BREEZNAEMESHE, ASRLT EHH A ERETRRESORE, UERE
EAGREMR. M, FRERRIBEAEELIR,

On the basis of actively completing the Al algorithm filing with the Cyberspace Administration of China, the
Company is committed to building “Bias-Free Al” for sensitive scenarios such as talent recruitment, talent as-
sessment, and performance evaluation to ensure the fairness and transparency of algorithms. The Company
has established a process for regularly conducting bias audits of Al models to ensure that algorithms do not

discriminate against candidates based on factors such as gender, region, and age.

ATEAREERIRBERPAREZFREEE, BREF=AHEFERETIFRENTSI SN, RERE
 ERNEREERETEASHOER, BRRAFRITETEN A ELES, §
The Company ensures that no customer raw data is disclosed during model training and strictly prohibits third
parties from unauthorized indexing and scraping of customer data. Furthermore, the Company assigns em-
ployee access rights in accordance with different types of private data, leveraging technical controls to create a

trusted environment for Al evolution.

= REREAEANEF / Information Transparency and Duty to Inform

R2#EH Al Agents 285 Al ERERNAS, AHEIEMANRHERIR, BIRAFEABEREHERIN
BNEEHS ., ATBREEFRENRBET TEL, BRUEAINSAMRERERMRN Al Agents ]
Al ERNERMFER, HAE A EEERANEFEEMEETIRIAMEE,
The Company will clearly label the source of any content involving the participation of Al Agents or generated
by Al products, ensuring users can readily identify how the content was produced. In addition, it has enhanced
its grievance channels and procedures, enabling users to submit feedback and support requests related to Al
Agents and Al products through any of the Company’s public platforms. All submissions are tracked and han-

dled by a dedicated governance body for responsible Al use.
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EFR R

Client Service

NABAIRBEFRHEE, 5. MONRBER, BEYBZEHRM. EERY. RFEXEREFEININRESE
R, BRRECERBRRE, SRCRBIARSEEUREER, BERAZFPNRERRHE.

The Company is committed to providing clients with a professional, efficient, and high-quality service experience, es-
tablishing a service system covering implementation delivery, client success, technical support, and client training.
Through standardized service processes, intelligent service tools, and professional service teams, it continuously im-

proves client satisfaction and loyalty.

EFRREER

Client Service System

REABRUBEZF2EGEAMNRBER, U T84, U8R, Bk, NRBESEEREECHETH,; BB Al
BRHMBRAERNEERR, REFR 2B+ EXY, BEF—R A SRERITNEEXFEYR,; MEER
HARBRER., HESEASKNY, BRREBIMBHEEHER, Bh "8E +ha + /M, XAER, TEES
TELEBBFRNEFCBRLR, EREARKEFRERE

The Company has established a service system covering the entire client lifecycle, building differentiated competitive-
ness through service quality characterized by “quantifiable, manageable, and optimizable” standards. It has iterative-
ly upgraded its knowledge base system using Al-powered intelligent extraction technology, cumulatively updating over
20,000 knowledge documents. Additionally, it has built a new-generation Al-powered intelligent client service system
and completed the full migration of all clients. By partnering with top consulting firms as well as niche partners in areas
like compliance and global expansion, the Company has developed Fulfillment Responsibility partners and freelance
consultants, optimized the “war zone + middle platform + outsourcing” delivery model, created customized solutions
covering all business needs of enterprises, and strengthened its service capabilities for large clients with tens of thou-

sands of users.

B EE
RATEI B
Theater Software
Delivery Team

RITEER "= 528
Three-Pillar Architecture of the
Delivery System

wE. MERE
Collaboration, Issue Feedback

BT
iR
Software Delivery
Resource Center

MR ENE. BERT
Process and System Standards,
Supervision and Implementation
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EFEIIRBEXBATEFUEEMALEEE

Enabling the Integration of Digital Talent Management through
Client Training Services

2025 F, tHFBERAERBEFE "IIHRERE ) RETHINIES, REFRHEERERBIRHRE
ERENREFARE., REHN, RFEREFEIEBIB 500 15, BHIIBEZF#IB 10,000 AR, &t
BEEEFR, AO2HMEHENEANEEEEER B(T RE, RILEMItRLEBREMPDEEI,

In 2025, Beisen delivered product training and HR capability development programs to clients through its
online learning platform, Beisen Cloud Classroom, as well as offline training sessions. During the report-
ing period, the Company conducted more than 500 client training sessions, reaching over 10,000 partic-
ipants in total. For Learning Cloud clients, Beisen also launched the industry-first BCT (Beisen Certified

Trainer) certification for learning operations experts in China, and conducted two certification sessions in

Shanghai and Beijing.

HFHEHELEE (B(T) RBER
On-Site Practice for Digital Learning Operations Officer (BCT) Certification

\_ /
EFRREEE

Client Satisfaction Management

NFFEREZTFRFEERT, BRREFEXFBISUMR, HMNAZFRMEAMR. ERBENRERESS
THIRRRE, HEBERSE, AIRESHRFARBALE. EERNWESARERE/NE, BBEEXREHREZE.
BE., BRAREFHIE, BREFREMRERE, AAEFPRFMEIRERERBIENEZEBA, EPANRFR
B, BHRGKUREE, HBEREREERL. REPR, TPRFABAXRESN, RBEEEAEFRFEMN.

The Company continuously improves its client complaint management mechanism to ensure that client requirements
are addressed efficiently. Clients have easy access to our diversified complaint channels, including a dedicated hotline,
online communication and on-site feedback. For each complaint, the Company assigns full-time complaint service
staff, client success managers, and handling teams. They conduct acceptance, verification, resolution, and follow-up
through standardized processes to ensure end-to-end processing of client feedback. The Company treats client com-
plaints as an important input for product and service improvement, regularly analyzes the causes of complaints, iden-
tifies systemic issues, and drives the optimization of products and processes. During the reporting period, the client

complaint resolution rate remained high, and no major client complaint incidents occurred.
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KRRZERE
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[#&3%] JREEAA [ Performance ] During the reporting period

EFRFBRE (%) :

Total number of client complaints: Client complaint resolution rate:

31 100

ATEILTRRUNEFREETHERE (NPS) TERRE. BREFMEERM. NPSHS. ZERMNXESRER
HINEKT, *ETHREFTRERKRR, B, QSERBAEL NPS ZFHRBMEEHERE, HBEEIRE
RESRERE, StHEFREBENHE, A9RIMREERT, BREEGIIREERRR,

The Company has established a systematic client satisfaction Net Promoter Score (NPS) workflow. We comprehensively

understand client needs and service experiences through multi-channel feedback collection mechanisms such as client
satisfaction surveys, NPS scores, and client interviews. Meanwhile, the Company implements a refined NPS negative
feedback management and proactive intervention mechanism, with timely follow-up and resolution of low-score feed-
back. In response to the issues raised by clients, the Company has established an end-to-end handling mechanism to

ensure that problems are resolved promptly and effectively.

EREEEATR
Track & Close

the Loop

EFWEE (NPS) TR B35
Client Satisfaction (NPS) Workflow Follow-up

MESTE B GAP 5!
(EmTRE) (FIRESI4E)

Improvement Plan Identify Key
(Products or Gaps (Issue
Services) Categorization)
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[4E%] wmEHA [ Performance ] During the reporting period
EFWMEE (NPS) (%) : EEREREREEEE (%) :

Client NPS: Client satisfaction survey
' coverage rate: .

BREEREEH

Uphold Responsible Marketing

RAFFHUGCCERY, CEREFREFRBPEREEAEEEHER, BUERENEARAEN—KHER
R, BRIIAERNEHER. MEEERREBARDCBRIERE.
The Company adheres to the principle of integrity in operation, strictly implements the requirements of responsible
marketing in product promotion and client service, establishes a management process for the consistency between
product capabilities and company commitments, and ensures that all product function descriptions, performance indi-
cators and service commitments have been internally verified.

SEBREEREEMHRERRE, EERKGIEREEFERESRERMARE, EEERREREATER

[REI; ERRBRERERB SR (SLAs) , BRRBEERENEE.
The Company strictly regulates product promotional materials and review processes. We integrate client needs and compli-
ance requirements into product design; adopt fair and transparent pricing principles during the pricing stage; and establish

service level agreements (SLAs) during the service stage, clearly defining service standards and accountability for breaches.

BiEEEfAR e

Cybersecurity and Privacy Security

EHRRNBELRLEBAREHEEREZFNEEY, BERYRENERARSEBNEERRR, FEBURHMNE
i, ERERENEEREUE.

Beisen deeply understands the importance of cybersecurity and privacy protection to enterprises and clients. By estab-
lishing a comprehensive information security and privacy management system and continuously optimizing technical

protection measures, it effectively ensures the security and reliability of systems and data.

mere

Cybersecurity

REABRENEEREEENERRREERTARFEREMGNERE, LEBHREERUEIETHRAES,
KM%?&EI&@?%E@@B@%&E B8, BREERLESHEEMARREE, REREFEEEERA., REMMN,
NEARBEAEREHERERSEMS,

The Company takes improving cybersecurity management systems and risk management mechanisms as the founda-
tion for strengthening its security defense line. Through regular training and awareness-raising activities, it continuous-
ly enhances employees’ security literacy and risk prevention capabilities, ensuring that cybersecurity concepts are truly
integrated into daily operations and laying a solid foundation for building digital trust. During the reporting period, no

cybersecurity-related violations occurred at the Company.
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O RELZSLEEEM strengthen safety management foundation

IHRFEZTEPERERHERR, HIELBL (ERZ2ERBMEEREEFM) (BEMRIESERE) (MR
MRELX2HBEMEERR) (GRX2ERMEAREERR) (ERZcHEBAWRESUHEERR) (Rik2E
BHEE) F—RIFIEXH, TEHFECRRLAEER, RREBNEACHAETYRE. B, AARLER
EBEAEE, £ (RBEEFE) (UIEEERR) PHESE=SSEBHNERZE2ER, BEEENIMNIN
MeR s, EHERE, NICESSEERRSERRE

Beisen continuously improves the cybersecurity management system framework, formulates and optimizes a series of
institutional documents including the Information Security and Privacy Management Manual, the Communication and
Operations Management Policy, the Physical and Environmental Security and Privacy Management Policy, the Informa-
tion Security and Privacy Risk Management Procedure, the Information Security and Privacy Protection Incident Man-
agement Procedure, and the System Security Management System. It constantly strengthens the foundation of informa-
tion security governance to ensure the ethical use and effective protection of data. Meanwhile, the Company extends
security management to the supply chain, clearly defining information security requirements for third-party partners
in the Procurement Management System and the Outsourcing Management Procedures, and builds a cybersecurity de-
fense line covering both internal and external aspects. On this basis, the Company has obtained a number of authorita-

tive information security certifications.

BERSPRESHERRLEHBRRE

Information security-related system certifications obtained as of the end of the reporting period

P~
\./

P~

BEZANMABIREI 2 (SOC2) /A IIRE
System and Organization Controls 2 (SOC 2) Type Il Report

MERSRESFRE=MR (S3A3)

Network Security Protection Level 3 (S3A3)

C-STAR ZtHEEREEEER

\: C-STAR Cloud Computing Information Security Management System
. CSACAST ZEAR2 TSRS

CSA CAST Cloud Application Secure and Trusted Certification

L 15022301 EEEMIERE

ISO 22301 Business Continuity Certification

. 1502000 {EEBRHRE

\ ISO 2000 Information Service Certification

o BERTMABEG 1 (SOCT) BRI R

System and Organization Controls 1 (SOC 1) Type Il Report

. ISO/IEC27001:2022 ER KL HEMR

ISO/IEC 27001:2022 Information Security Management System
_ ISO/IEC 27001:2022 R ISO/IEC 27018:2019 A EAAE B RS EEER
ISO/IEC 27001:2022 and ISO/IEC 27018:2019 Public Cloud Personal Information Security Management System

ISO/IEC 27701:2019 EFAEEEEER
ISO/IEC 27701:2019 Privacy Information Management System
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ok, ERBILTHESSESHN URK - BE - 317 - B NAERRLGESRE, KEKX2EEBRSHRRERA
HEEE. fIE (ItHREEBREUHME) 6 BREOEEIA, BEESHHNS THEENMEE, KA 3BRE
RIZHBERULRE,

In addition, Beisen has established a four-dimensional end-to-end governance structure led by the Board, which con-
sists of “decision-making, management, execution, and supervision,” and has deeply integrated cybersecurity and
data compliance into its daily operations. The Company has developed the Job Responsibilities of the Management Sys-
tem of Beisen to clarify the job responsibilities of each department and employees at all levels, ensuring that respon-
sibilities are assigned to individuals, and providing systematic support for the Company’s stable development through

clear division of responsibilities and cross-departmental collaboration.

! PR B L £5EE/NE / Cybersecurity Leading Group
RIMESEHEMANNAKHEEER2EEHRE, HEFNTEHBERER, aEEER
2RIEEE, FELLEERRBERINE, HY, ES5LEEAEERREE R,

1
1
1
1
1
1
:
Establish a network and information security leading body composed of board members, with :
:
1
1
1
1
1
1

4
e

Coordination
the CEO personally serving as the head, responsible for overseeing the implementation of secu-

rity policies and leading the audit of the security management system. Among them, Director Ji

Weiguo has a background in information security.

______________________________________________________________________

EREEEEE / System Management Committee !
B8 KizOEFIHEIRE I LEBEAEN, EERSERRRESHMMNERINT, HBPHIRR
ERHEEFIE. =g

Management

Composed of leaders at or above the vice president level from 8 core departments, it is responsible

for implementing the safety management system across all departments, conducting safety aware-

ness education within departments, and other related tasks. !

_____________________________________________________________________

EHEIRFSER / Basic Services Department
EEEREBEHERRBNASHER, ESEBARE TS,

Be responsible for the overall planning and management of basic operation and maintenance

4T and services, as well as the implementation of related security work.
Execution H{thZFFY / Other departments
RBEHESERFPETREERANSEHERRE.

Ensure that all relevant provisions of the safety management system are complied with in all dai-

ly operations.

______________________________________________________________________

EAERARER / Oversight and Compliance Department
HEFAEEHRALSRS. ke, BIAEHRSENNGRERTE, Bk 5

2R

Supervision

Conduct compliance audits in areas such as cybersecurity, data security, and privacy compliance

from a compliance perspective.
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O IERLEEBEHALZE strengthen safety supervision and response

EHRBUBE 'THBRR-RELE-HRESE ) 2RENEER2RSENE (FE) SRR, BEERAREER .
REZBIHEBEHNEIER, RRAANABEEEIZ2AR, EEREMR,

Beisen has established a full-process information security vulnerability analysis system covering “proactive discovery—
in-depth mining—loop resolution”. Through regular vulnerability monitoring, in-depth penetration testing, and practical

emergency drills, it systematically identifies and remediates potential security risks to fortify the security defense line.

ERELMESEM (FRE) DiTRHRERE

Key Initiatives for Information Security Vulnerability Analysis

R BL R B YR
® Risk Monitoring and Early Warning @ \
BEYBRAREEEES, KENNZ2ERNTS (BR) HEBRR. PEER. EFXESRERE
ABRE 7x24 /NFRBIFHEEARS T, LEEHNE. IPS. HRSEHERER

Establish a normalized vulnerability monitoring mechanism. Rely on the internal security monitoring

platform (Eagle Eye) to conduct 24x7 vulnerability scanning and risk analysis for business systems, net-
work boundaries, cloud platforms, and application interfaces. Deploy security devices such as firewalls,
IPS, and antivirus gateways.

EERMERGIETRGZ2RBEDBE (SDL) , £5E1E IPD R,

During the product R&D phase, implement the Software Security Development Lifecycle (SDL), and all

k employees follow the IPD process.

RERZEME

O) In-depth Security Verification ® \
HERRERUZENR, SHEHROEBRR. EERBRTASHRHR, BEREEERERX2
EZE R ESEIRE .

Conducting normalized penetration testing to comprehensively identify system vulnerabilities by simu-
lating hacker attacks on key targets such as core business systems and critical data platforms.
KIEE =7 SRCF &, EHIMTREFERRNEESRARRRRIZRE,

Leveraging a third-party SRC platform and external white hat resources, conduct vulnerability discovery

k from an attacker’s perspective.

O] Emergency Response and Awareness Cultivation @ \

EPEERRZERNER. KERERVNEBEER,

Regularly organize cybersecurity offensive and defensive drills, disaster recovery exercises, and phishing

email simulations.
BRAEELESEERSEIHNEREE,

k Regularly promote cybersecurity training and awareness for all employees. /
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B, ADVBULNIMEENERAZT2EET, SFEFEZNSEUBRRIINIES, BHKE (WIERET
BF) RERARNIEST, BRASTX. RERESHASNHHERRLRBEETIHH . RERELTREE,
FEREERRERARTEET.

Meanwhile, Beisen has established a normalized security audit mechanism integrating internal and external elements.
Each year, it engages third-party professional institutions to perform external audits, while standardizing the conduct
of internal audits in accordance with the /nternal Audit Control Procedure. Through means such as personnel interviews
and on-site verifications, it endeavors to proactively identify, timely monitor and effectively address information securi-

ty threats, thereby continuously ensuring the stable operation of the information security system.

SMERES

NEBES

Internal audit

External audit

BERESRMER, REEEREARREEE REITERIENEEZEEERRBMRE
R, PRAERSR. MERE. BEEK. Bit, ERNEEYRYEBER. EEZERAR
EEER. STERE. BEReEHEEE. ﬁﬁé”féﬁi EHEHRIEN, BTN EEEES
WREEE, @RKERENE,
Covers the security technology system, security Conduct audits of IT infrastructure, information
management system and security operations security management, and privacy protection,
system, and involves key areas such as person- with a focus on key areas such as sensitive
nel security, physical environment, communi- data management, development and opera-
cation network, regional boundary, computing tion and maintenance of critical information
environment and data security. systems. The audit content includes data li-

fecycle management, network attack surface

monitoring, etc.

[E¥] HBEHA [ Performance ] During the reporting period

RRIMBREES (R) : 9 MRASEEHE (R) : 6

External security audits condected: Internal security audits condected:

Ioh, BEIET FRVEERESMH. iﬁ;ﬁﬁﬁﬂiﬁﬁﬁ NEVEBIBER "ER-DIHH-RE-ER, NPIRE
WRARRE, REEES—ARE, BRRARRKEEER. BERRER,

In addition, upon receiving reports of information security incidents, vulnerabilities, or suspicious activities from em-
ployees, we strictly follow a standardized four-step closed-loop process, i.e. response, analysis, remediation, and
review, to ensure each stage is executed in a structured manner, enabling timely risk containment and thorough resolu-

tion of issues.
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ML RIREEIRITIE / Reporting Process for Cybersecurity Issues

HRZEEEER—FE, EThRR, RERESHELER, HFEIIRE.

The Security Management Team uniformly accepts, registers and files, quickly verifies

2
Response
the basic information of the incident, and initiates the emergency response process.

p— REEBEHFHLE. ARSERYEREETH, REBLRRRESR,

Analysis and The Security Management Team conducts an analysis of the nature of the incident, risk

Assessment level, and scope of impact, and priorities and the response plan.

Z2EEEHRRSEHFIRREE. WR. REFRETIF, RHEXR,

The Security Management Team collaborates with various departments to carry out

RE

Disposal

disposal work such as repair, traceability, and verification, and tracks the rectification.

SHREETMEBEER, BURRRERERE, PREERR,

After the incident response is completed, organize a review, optimize processes and

b1k
Review
prevention and control measures, and form a management closed loop.

O BHPLZLEZLER Enhance cybersecurity awareness

AIDPFETERLEIRR, BEHE. FREE. RRERSENAHRAREEE, 84 IPD Z2HH, giEe
SR BAPREREREETEARSHRIRN, B, O HR, EMFAEEURARESRMAEE, SHHMERART
ANRAE. BREESFHIANEREN, SHREABEZEMEKE,

The Company continuously improves its security training system, conducts special training focusing on key areas such
as development, data management, and emergency response, and strengthens key links including IPD security testing,
data full lifecycle operation standards, and compliance of operation and maintenance tools. Meanwhile, we carry out
scenario-based empowerment for different positions such as HR, product R&D, etc., to specifically enhance employees’
practical abilities in phishing protection, emergency response, etc., and comprehensively improve the overall security

protection level.

[&%] JREHN [ Performance ] During the reporting period

HEMAKZ2IEN (&) :
Cybersecurity training 1 2
sessions conducted:

SRABRTEFIET (A) :

Number of employees

participated in 2 000 I
cybersecurity training: J

HRHAER (R) : \
Phishing exercises 1 6
conducted:

ZRENAREMNET (AKX) :

Number of employees

participated in phishing 1 0 OOO I
exercises (person-times):

49



EHRERBRAE
Beisen Holding Limited

RFAREE

Privacy Protection

ERERET (PEARKNBERAAGRREE) FEXR, FIE (LRELRELCR) , BRESIR. EE56EH.
BEFRAKEN. RENE. GRARENE. F=AREEESASERNER. ERFRERMEENRE. #H. BF
MEEAAN M. EERRFER. GRRENE. F=AREBRSFSHENDS, EPAFTHRILZREE., RE
HEAGERNES, 2HREZFPEAGRNTEUE, AR, ADRBEREIRERIZREZAANZTERE,
REERREREFRRREZFHEAEGER.

Beisen strictly complies with policies such as the Personal Information Protection Law of the People’s Republic of China,

and has formulated the Beisen Privacy Protection Policy . This policy clarifies various aspects including the description

of information collection, the use of collected information, clients’ rights to manage privacy information, the duration
of information storage, information protection methods, and third-party disclosure policies. It helps users understand
Beisen’s mechanisms for processing and protecting their personal information, and fully safeguards clients’ security and
control over their own personal information. Meanwhile, the Company, in accordance with laws and regulations and
with reference to established industry security standards, adopts corresponding security protection measures to protect

clients’ personal information.

(ALFRIBFAREER) 122

Framework of the Beisen Privacy Protection Policy

A

How we collect and
use your personal
information

24 IRLING)

How we use Cookies
and similar
technologies

A1

WEMER f#F Cookie H=E HE AR A
BREAER MRS REANBEAER RELHNBEAER

How we share, transfer,
and publicly disclose
your personal
information

How we protect
your personal
information

REEA
REER ERUIE A1
LGRS SRBENEB BEERBENEAER TREIRER]

How to update
this policy

ERABERR
BEHENE
Penalties for our
violation of
this policy
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How is your personal
information
transferred
globally

A ey B 2R F AP

How to contact us

How do we handle
children’s personal
information

HARFETA
BRI ERSt

Audit of This Privacy
Policy

Your Rights

HER /
ENETRE
Supplementary
Provisions for Other
Countries/Regions
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BEREH As of the Reporting Date

~

EFRBMEESHEE (4) BN BERBERBEREE (F) AAEREFRGEL (%)
Number of client Number of information requests from Percentage of

privacy breach incidents: ' government or law enforcement agencies: disclosure requests:

0 0 0

o EH e

Sustainable Supply Chain

ERBNORBFSEBHARNAER, BRE. 48, FEEFMARESERE, TAHESBARMBRNEIER,
I TEBR BN RS,

Beisen is committed to growing together with its partners, integrating environmental, social, and governance (ESG) fac-
tors into supplier management, providing corresponding training resources for supplier partners, and supporting the

industry in building a sustainable supply chain ecosystem.

HERMEERR

Supplier Management System

ATRIAT (HERESEINE) (RBERHE) FEEHE, BIATHRBEAN. BE, BERSREE. BHEEFIN
HEBEESNE, SEREBEIFNSHRAR, REAIHESEENREM.

The Company has established management systems such as the Supplier Management Measures and the Procurement
Management System, and has set up a full supplier management process covering access, tendering, dynamic classi-
fication management, and exit mechanisms, aiming to ensure that tendering work is conducted in compliance and to

guarantee the quality and stability of the Company’s suppliers.

[E%] REEAN [ Performance ] During the reporting period
@ HEBEE (R) : 1
Total number of suppliers:

ESG AL ERERE

Integrate ESG into Supplier Management

STMEREERREER, ASAKXNESESC ZERMAHESIMENAEEER, BETRERRE. HERBEN=
MENERIERE, SEET TESGESK) ERMEMN TZEFEAN SEBMES, HEHHEEEARBSROEELNE
o EEEEE, REPR, 2 (HEREEMNE) &TET, BES ESC EEFAMEREANSLEN TNSE,
12/ ESG 151ZHE,
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To strengthen supply chain risk management, the Company vigorously promotes the integration of ESG factors into
supplier assessment and daily management, has built a three-dimensional quantitative assessment matrix covering
environmental, social, and governance aspects, comprehensively implements the “ESG-first” positive incentives and
“three-year ban” negative penalty mechanisms, and drives the transformation of the supply chain from passive com-
pliance to proactive creation of sustainable value. During the reporting period, the Company revised the Supplier Man-
agement Measures, designating ESG qualifications as a “plus factor” in supplier access approval and increasing the
weight of ESG indicators.

REVEET A ¢ HER) , PRAIHMERNERE. 48, RESHTENEERERER, &
HHA, A8 ESC BEERMARBERFREER, SEFZILIHERBSTHEERKER, BEUESHERRRZS
BEE OHS RFREF, NMtEFREEEIFEESERER, AEERRLKEAEES, BFSEBAHLEAER.
SN EHEELER,

The Company has formulated the Beisen Business Partner Code of Conduct, which clearly defines the Company’s man-

agement and practice requirements for suppliers in terms of environment, society, and governance. During the report-
ing period, the Company incorporated ESG-specific clauses into the standard template of its procurement contracts,
including business ethics clauses such as the prohibition of commercial bribery and OHS clauses for establishing and
improving occupational health and safety management. It communicated all new requirements to suppliers in the form
of supplier empowerment training, issued a green cooperation initiative to them, and joined hands with partners to

build a responsible and resilient green supply chain ecosystem.

B ESG sHHIZNE

/ Supplier ESG Evaluation Criteria

( IBIEM4E / Environmental )

WGBSR LEED REBMEREBRERE, BRSO ZBHR, RAERFANE, BR7T &
ANERR + BEHE + 2EGEHERE ) NGeEBETOUERHEERR, HREEWRKN 'THEEE,
BhoRTTEAN TEMERY,

Office spaces prioritize LEED-certified properties and energy-efficient equipment; continuously reduce

the discharge of “three wastes” (waste gas, waste water, solid waste) and improve resource utilization
efficiency; established a green data center supplier management system featuring “strict access con-
straints + dynamic incentives + full lifecycle management”, transforming environmental performance
from “soft advocacy” into quantifiable “hard contracts”.
o BENIRHI: 4§ PUE/WUE BUMANEMIEE, RFEEERKEE;
Admission phase: Incorporate PUE/WUE optimization into hard indicators to lock in low-carbon as-
sets from the source;
o HENREN: AIFSIN TEERKEREENERZ, B NEEEEMD ) #EH, EHHEREIHRFENR
WERFRFHARBLLA;
Incentive phase: Innovatively introduce the mechanisms of “regional climate differentiated assess-
ment” and “continuous compliance bonus points” to drive suppliers to proactively carry out techno-

logical innovation and increase the proportion of green electricity year by year;
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EIREH: BERERKERE. KEFTERE=ZHESNLREERMNE, BRREE=HMEERTH,
Management phase: Establish a full-chain data closed loop covering green power procurement, wa-
ter consumption measurement, and third-party verification to ensure the authenticity and traceability

of Scope 3 emissions.

C HBHE / Social D

REOHS BN, ETHZRESEE, HIGENRER, BTXHIIBER. HREMER
MEHERETHE, HRSEENHERMASBZERARERHENR,

Focus on dimensions such as OHS management effectiveness and employee rights protection, assess in-
dicators including the incidence rate of work-related accidents, coverage rate of employee safety train-
ing, and compliance with social security contributions, and add requirements related to data security

and privacy protection for suppliers of specific categories.

( SAIBMEE / Governance )

BEMEEREE ESC ARNEERE. THERE, UIREEERERKYE,

Focus on whether suppliers have ESG-related management structures, work plans, and levels of busi-

ness ethics practices.

\
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REESRRE
1 E& ‘ Green Operational Development

FEEmIREK

: % E E ‘ 3 Addressing Climate Change
£ Z Ik
/ PTG

Circularity in Motion to Sustain
the Ecosystem

EREVRERXPER, HREBEERRVANES2IBE,
FEEEH R, BEEVERIARKEESHE
HWER, FiETEREERERMNEEHEEEE,
EEREEE, MHIRBREXZEERERIRENT
RIEE.

Beisen attaches great importance to ecological civilization
construction, integrates green development into the entire
process of its operations, continuously promotes energy
conservation and emission reduction, waste recycling,
and standardized management of green operations, con- / - ,' : | Sy
stantly improves the identification and management of |
climate-related risks and opportunities, seizes climate op-
portunities, and is committed to achieving win-win coex-

istence between enterprise operations and the ecological

environment. _(’«;-?
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BRBESER

Green Operations and Development

ERBARBRESHRENFE, $RLRRESNAAREEZLBRE., FAERBEE, AAXBAEAEHEDD

B, ERHETREEERMQNEEEEEFERRRERR.

Beisen is committed to reducing the environmental impact of its operations and integrating the concept of green devel-
opment into all aspects of its daily operations. As a cloud service provider, the Company adopts a leased data center

model and achieves its environmental goals through supplier environmental management and office operation energy

consumption control.

RREHE

Environmental Management
AFFHIE (ERBEEERE) , BRRESEIFREGN. AFEY
BEMTHE=RREEEEE, ESERUHEEEZESATEZRE
HERAREERE, SEEASHERERERERAR, HITEAS
BEREERNREEEE., RSN, ATSHEB SO 14001 REER
BRBE, TTMBERIEE.,

The Company has formulated the Beisen Environmental Protection Policy

to ensure the standardization and effectiveness of environmental man-
agement work. The Company has established a top-down three-tier envi-
ronmental management structure. The Board and the sustainability com-
mittee are responsible for reviewing environmental strategic plans and
annual goals; management is responsible for formulating environmental
policies and implementation plans; the operational level is responsible for

daily environmental monitoring and implementation of measures. During
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Jt#% 1S0 14001 BIERBRREBES
Beisen ISO 14001 Management

System Certification Certificate
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REREE

Energy Management

ERSEERMERRE, BRIEEE (PEARLHHREBOREERE) RIELE

FRIEMEMERERRREER, REELERERRE, BBEREE Wil
BN, ERARREANE, A5 EHHRENEREZET G g
MERFIEN, EUARERSE, WERRBASEEIRLS R B ST
B, RIOREETERERL, ————re o
Beisen attaches great importance to energy conservation and consumption :m}._m_ o
reduction, strictly abides by the Energy Conservation Law of the People’s 1 Ojeans

Republic of China and the relevant laws, regulations, policies and require-
ments of the location where it operates, continuously optimizes the energy
management process, actively utilizes green power and comprehensively

improves energy efficiency. The Company regularly conducts internal energy

audits and assessments to identify opportunities for efficiency improvement,

optimize the energy usage structure, strengthen the awareness of energy
conservation among all employees through regular publicity and training, JtZxGEREHEE

and promote the continuous deepening of energy management work. Beisen Green Power Certificate

W/\NERREFSIE / Office Energy-Saving Measures

the reporting period, the Company obtained the ISO 14001 environmental ?Ei%eritf O

management system certification and completed the system review. ﬂﬁﬂ:ﬂ E ﬁ

ANEESTIEE LEED RFBM G, \ THEABRKER, mﬁﬁiﬁﬁz’ﬁﬁ?ﬂiiﬁ&iﬁ\

We prioritize the selection of LEED-certified office EZE,

spaces. We strictly manage air conditioning usage, set-
ting operating modes and temperature standards
based on ambient conditions.

A\

_/
~

N EHHRRRRRERETE, fERBRESHESRRLAHE
B, ANIAEHHERRRERE, BREGEBREIESTIHEIBESEXRE
100%,

The Company regularly conducts environmental risk identification and
assessment, formulates emergency plans for sudden environmental inci-
dents, and organizes drills. The Company has organized irregular environ-
mental protection publicity campaigns, and the coverage rate of employee
training on the themes of environmental protection, energy conservation,

and carbon reduction has reached 100%.
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ense REIBUH

ASOhEHE, #ARRSSESNNLFR

FenaBmLita?

- REEIFOFREE, BITENT
- VSR, THER, WEFEXITXAZN

- AREEARENXA, TREELES
- BSEEENL, THEKENRFR

- BHAK, MFRKEBX, BRAKKHR
- RP—RizHRNER

HRREH - REERE
World Environment Day
- Green Proposal

HAERPREETEHERE, XA LEDBAR
BRERBPEHIRR.
We implement energy-efficient upgrades to pub-

lic-area lighting, adopting LED fixtures and intelli-

gent lighting control systems. /

NEAETEMACP S, TR, B8R, EIHHE.
EERNSFEBHIBRE LK,
We promote paperless operations, with processes

such as employee ID issuance, business cards, IT

requests, and asset inventory fully digitized. /

g hO\BEEEIE / Data Center Energy Consumption Management

~

ABRBF|MBEPLORBITEEREN, BEEE
BN EHRRREEER,

We adopt a managed hosting model for our serv-
ers and data centers, ensuring that suppliers meet

energy efficiency and environmental standards.

\_ /

~

m&a%*%@m«%rﬁ PUE<1.35, {B5iEHE
mEOLLS. ATRTEEBNHES.
We require data center providers to maintain a PUE
of <1.35 and prioritize those with a high share of

renewable energy and demonstrated energy-sav-

ing practices.
\_ _/
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BEERE £ 2025 (AEFEEBE L, BiFEROREREEEE
Target Setting We aim to maintain or reduce energy consumption intensity based on the 2025 FY

[4E%] HREHN [ Performance ] During the reporting period

REREEREE (TREF)
Total energy consumption(kwh):

1,389,274.20

KEREE

Water Resources Management

D BAKERARRERE (TRER/B587T)
; Energy Consumption per Unit of Operating
! Revenue(kwh per million yuan)

1,257.48

FEREBEST (PEARLMENKE) (PEAREMBUKSRIGE) RERER, KHp, SESHIRSRKE
RER, EERKAHARK, ASEREHKESE, EEMMRSFRER/IRE, USHBZISNTKERER, BIRFERE
B O RERBEKEIQERMN, BEERT/KEA. BIERRSNENR, KEREREL WUE ETEESKE,
Beisen strictly abides by the Water Law of the People’s Republic of China, the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution, and relevant requlations. After assessment, none of the operating
locations involve water resource risks, and the main water usage is for office purposes. The Company reduces waste
through measures such as water conservation advocacy and pipeline inspections, and plans to establish quantified
water conservation targets. At the same time, it requires data center suppliers to adopt water-efficient cooling technol-
ogies, prioritizing solutions like reclaimed water reuse and indirect evaporative cooling. In water-scarce regions, the

WUE (Water Use Efficiency) reaches excellent levels in the industry.

BIERE £ 2025 EER L, BIFRR I KEREFEEE
Target Setting We aim to maintain or reduce water consumption intensity based on the 2025 FY

[&E%] HREHA [ Performance ] During the reporting period
BFEkE (Hg) L BIRERAFKE (BE/587T) :
Total water 9 9 94 . Water consumption per unit of 0 09
. 1. [ ] 1

consumption(t) : operating revenue(t per million yuan):

BEEMERE

Waste Management

JERBIRE 2025 F 12 AAHREGHN (EREVASRETEHE) , EENEK. BFAE. BRR (3R) RAl,

1. MBFEKE = BUKE - HiKE, AMFEUKES 999.42 I, HIKER 899.48 I
1.Total water consumption = Water withdrawal - Water discharge. In the current fiscal year, the total water withdrawal is 999.42 metric tons, and the total water
discharge is 899.48 metric tons.
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HEZVERSBREERE, HTBEERVERKER, ARSAHIIREEEYERNNIETTMEINE, REEFESE
MEREWBERNAKE, BRAEKEE,; RBiSMEETEINISIE, HFERASEEEVEESHNESEREE,

Beisen closely follows the Solid Waste Comprehensive Management Action Plan released by the State Council in De-
cember 2025, adheres to the principles of Reduction, Reuse, Recycling (3R), implements whole-process management of
waste, promotes normalized control and management of waste, conducts internal audit and assessment work on pol-
lution discharge and waste management, improves the level of resource recovery and reuse of e-waste, and ensures
standardized disposal; at the same time, it strengthens employee training and guidance to continuously enhance the

whole staff's awareness of waste management and participation level.

iIREERE / Source Reduction

NTBERF|ANML, ERIEEASSEHAXRVBEEYESE.
We have reduced waste generation through methods such as paperless office operations and extending the

service life of equipment.

PHBEEREE / Classification and Disposal

NSRRI EEE, APLEBEHREINRNERESSR. BSEEY (B, 22, BEHE) ShOK
BRXOAEERBRE, HEEEFRENREREMBEIRAEXFEOWEE,

We have launched a garbage sorting campaign and deploy classified waste collection containers across office
premises. Hazardous waste (toner cartridges, ink cartridges, used batteries, etc.) is collected centrally and then
handed over to qualified institutions for disposal. For obsolete electronic devices, decommissioned Computers

are donated or handed over to professional platforms for recycling and disposal.

REFAEIRKER, BAmes. ERRBEFHEEENOWEETT 100% SRERE
We aim to maintain 100% compliant disposal of the Company's servers, monitors,
computer equipment, etc., by qualified recyclers

[E¥] HREEAN [ Performance ] During the reporting period

BEEREVERE () :

Hazardous waste emissions(t):

BIRRE
Target Setting

BEREMEHREER (%) :

Hazardous waste compliance disposal rate (%):

011 100

BEBEZMHKE (1) : BEBEMEHREER (%)

Non-hazardous waste emissions(t): Non hazardous waste compliance disposal rate (%):

140.37 100
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FE¥t sz 2K B S

: . Strat
Addressing Climate Change ey

ERRMNRREACEHHRMNNEEREHTRSEARNKE, RMNEHRRRIGERERELBIHERETME, R
Bt RN ERMEE, MWEBEBNMBEENRE, IRETHERFIERERE,

Beisen deeply understands that climate change poses multiple risks and opportunities to our operations and business.

EHFBBEERR €K BE, SRRENCARMNELEREERR, IRBREXEEHAE R PRER GRS,
Beisen actively responds to the national “Dual Carbon” goal, integrates climate change risks into the overall risk man-

agement system, and is committed to achieving the organic integration of enterprise operations and ecological civiliza-

We regularly identify and assess climate-related risks and opportunities, sort out potential risks and opportunities, ana-
tion construction.

lyze their impacts on our business and finances, and develop response strategies based on the assessment results.

18 RM2EREERMBESRELEME (TCFD) 2%, RRXARBBERAN A UM I T4 S ERIEEHERN
Governance HBEARBR THEEEBESNMBERNBEZE.

We have referenced the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD) and ex-

EFRRIUB LM TH=ZEREEEER, HREREUERMALRA ESC EEEED,

Beisen has established a top-down three-tier climate governance system, integrating climate change management

plored the adoption of climate scenario analysis to identify and assess the potential impacts of various climate-related

risks and opportunities on the Group’s business operations and financial performance under different scenarios.
functions into the ESG management framework.

IR ER T
4 EFLHABSRARRBEME, ARESLHSTIRBBOHTRENT, BRREEAA A
& S

=
e EXBBRRELEE, UHERRZEEFENERRIRGRRYERERER, B2F
=] =
Governing Body  ERIEEEREMKBIHR ETMAER, 2EMAERG NSRSV ENEE Y
The Board, as the highest decision-making and oversight body, is responsible for reviewing (IPCC) ARSI E(LIRE (AR6)

R R RSB ST

Transformation Risks and Opportunities Assessment

Physical Risk Assessment

SEEBERE (IEA) BmRE (EREER
RE) , &HZF 2050 FFFHMER (NZE)

Management B, EREHERFARREFRRIKENIMEER, RTRRELEHBRNERER.

It is responsible for formulating climate-related strategies and goals, assessing climate

physical risk impacts of typhoons, ex-

treme precipitation, and high-temperature

T
fi%igg and overseeing the formulation and implementation of the climate strategy, and integrating EERHMBESR (SSP1-2.6) MBHKE MBEBMEBE R (STEPS) FHEBERZE
it Z5
B:ard andE climate factors into major strategic decision-making considerations; the Sustainability Com- 2 (SSP5-8.5) iHMEER. BEEKES FRKR. RFRRSEIERR RS,
Sustainability mittee holds annual meetings to hear about the progress in the formulation and implemen- BRREYIBEMREZE,
Committee
tation of the climate strategy, and reviews the annual identification and assessment results of
K climate-related risks and opportunities.
v Drawing on the Sixth Assessment Report Based on the World Energy Outlook pub-
ﬁ N\ e N ) P N . (AR6) of the Intergovernmental Panel on lished by the International Energy Agency
. E5HERBEREKNER, HMERERREKE, RERESCEREENEHEENTG , o
EEE Climate Change (IPCC), we evaluate the (IEA), we selected the Net Zero Emissions

by 2050 Scenario (NZE) and the Stated Pol-

icies Scenario (STEPS) to assess transition

.
g‘:( E‘ﬁ% risks and opportunities, monitoring the effectiveness of climate change risk management
EMT
SEtive and response measures, holding regular meetings to review the assessment results of cli-
Management mate-related risks and opportunities, and reviewing the implementation progress of climate
Team (EMT)
change-related goals.
v
- N\
" EEHTAREFENREBERKEEE, REBEEERBRHETHE, FHIENERSER
T

Executive Level

ESG T{E/NERAE
FEREERFI E 1
ESG Task Force and
Management of
Relevant Functional
Departments
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BRERER, HHREBEEEMADTEEE., REFRIEEVMASERENERRR, BR
RIEBZENERER.

It is responsible for implementing the climate strategy and goals formulated by the decision-mak-
ing level, planning the path and feasible solutions for achieving the goals, formulating and imple-
menting various mitigation and adaptation measures, and promoting the integration of climate
management into daily operations. Key climate indicators are incorporated into the management

performance evaluation system to ensure the effective achievement of climate goals.

weather under the low-emission scenario risks and opportunities, such as policy and
(SSP1-2.6) and the high-emission scenario

(SSP5-8.5).

\_ AN /

HRASREREERIEEUEER, BRER. HEREARENEXTMEEETH, FE—ERBENRTSE
REBOEAEE., EMTERANTRERE TAREKEHIGRNEHEGE, , ERERKBENEXRRENSIE,
BREMERTEEUIKE.

As the company’s climate strategyisstill ina dynamic optimizationphase, quantitative assessments of relatedrisks, oppor-

legal risks, and technological risks.

tunities, and capital allocationare ongoing and will require additional time togenerate reasonably assuredquantitative
data. Qualitative assessments and disclosures are presentedinthe table” Risk and Opportunity Identification Results and
Response Measures” , and no material climate-relatedmatters remainundisclosedat this time. Quantitative disclosures

will be further enhancedas appropriate indue course.

6]
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IR / #iBEE

Risk / Opportunity
Type

2 iR BRI SR ) 45 SR AN PR Y15 e

Ek / #BEE
Risk/Opportunity
Name

Risk and Opportunity Identification Results and Response Measures

BB / MBS H R R EHR
Description of the Impact of Risks/
Opportunities on the Business

REm., HUK, BE, SE. RRFBHARSHRE, TEVENFES, EMRBPE.

EHRERMBR AT

Current Period and Expected
Financial Impact Assessment

iR E
Time
Horizon
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P b
Response
Measures

RRERPA, ARPBASESETRARN;

Adopt flexible work arrangements such as working from home and adjusting

2 PERKEFEER., BHrXESMHEE, FRPVESHEESERBEEEIE, e erm s .
s ) : BE AL, B work hours;
LY BENEN HBIH RS Extreme weather events such as hurricanes, floods, extreme cold, high tem- - kil o
) ) ) } ) [LONEES RFREEANEEUERR;
Acute Extreme peratures, and heavy rainfall occur, primarily affecting the Company's opera- . Short . . . .
hysical weather tions and causing service disruptions, property losses, and data loss. With the Increased operating costs -term servers are equipped with uninterruptible power supply systems;
PhY; ) ) < 4 7 elaiEiny ’ N and potential revenue loss BB P OB IS EERT), EREREERRER.
risk increasing frequency of extreme weather events, data center operations are ) R . . ) .
B ER . . o Establish a multi-region disaster recovery mechanism for data centers; issue
& facing greater business continuity challenges. ; . .
Physical relevant early warning and alert information
risks
FHEE 4 SEXRFES;
(=1 ;‘i;i; FERAA L7, B3 ?Cﬁo?t?iueaifpaljjattention to weather monitoring;
- FHRBHNARE LA, BMPABMER. HOHEKR, MENREEERAEM =3 i . ’
WIBE R The average ) o ) ) o FIEEREMEITER;
. . The continuous rise in average temperature increases the demand for ventila- Rising energy costs are Long
chronic temperature is tion and cooling in office spaces increasing enterprises’ long- -term Develop heat-related emergency plans;
physical risk continuously 2 & ’ ) Bl 2 EEPR R IGFERERIE,
. term operating expenses A . ) )
rising Promote energy-saving renovations in office spaces
HEERREIEAEIENE, MMERREBE;
Promote energy conservation and consumption reduction measures and accel-
AR AR Y N - . erate the low-carbon transition;
A REBES  pumesnmssEn, ANSEREEL, TELREARESETINOR. B " . TP ES n . ,
el BREE el SIRMA LT chor. REREERBHNIARNE;
e increasingly Toe R e ) ) SIFRER ! Timely formulate or update relevant internal policies;
Policy . The carbon emission dual control system is gradually implemented, the scope of . . medium- - "
strict ) ) ) Rising compliance costs TENRZERR;
and . mandatory disclosure expands, and there may be fines, reputational damage, e . and long X .
leqal risk environmental and client churn due to failure to comply in a timely manner. and potential fine risks P Improve the internal carbon accounting system;
g regulations Py Y ' RN, ERERMHEEBEREARE,
During the access and assessment stages, focus on the environmental policy
compliance of suppliers.
EEBSTERRBINGEESERN;
g - N ™ oo P t ti dels that ali ith industry devel t trends;
: S REE, BENCEIRNERER, BUERESNRSENMEOMEM, KKk e i obee on mode At aTgn Wi Incustly devetopment Hrencs
BRER - e B TiENERE. BF FERAHFUEERKTE;
o AR [pERispred miEREBENEX, . =8 . . - .
Transition . ) ) o TR Continuously improve the level of digital management;
: Market Changes the Investors and clients are increasingly concerned about enterprises' emissions, ) Long N -
risks ) o . ) Market share fluctuations, BRAEFREE,;
risk Global Market resource usage, and their ability to provide low-carbon products and services, . . -term . R . .
Is Watchin which will lead to greater market competition pressure in the future and client churn risk Monitor client satisfaction;
g g p p . 381k ESG mARER.
Strengthen ESG brand building
HEETRE) W ;
MEBRBRIED, ADEEREATFRNER LORAGREN; ol i . - .
. ) L L ) . Promote the application of energy conservation and emission reduction tech-
Driven by national policies, the Company's investment in the R&D and applica- St E el
tion of low-carbon technology will increase. ’ . ' N .
7 7 P A , n ged Short-, Al RIBEEHH, EEEANF 5
il L (R FIBs Al BAREREES, EEHERL IR EERRME, ATEA BEER. R G . LRl Ek iy b L _—
Technical Low-carbon . __ Increase in R&D medium- Establish an Al ethics review mechanism to ensure algorithm fairness and trans-
) HEERESFEREESENRK, ) .
risk technology Meanwhile, with the rapid iteration of Al technology and the surge in client de- nvestment and long parency;
e g % -surgein @ -term A AlRITERA, ESEERLIR.
mand for intelligent HR management, the Company faces higher requirements ) . : o )
. K K . Increase investment in Al technology R&D and promote innovation in intelligent
in terms of Al ethics compliance and algorithm transparency.
products.
CEBTIERERBHRBEANEYE, SERRBENIEREZFNIHFARRES BUE @ u R R A
EmR BREBZEERD; Innovative products' enabling features for sustainable development;
BIHTER ESG Enterprises focus on the support their products and services provide for climate EPRE BUERIGIPNURESRENAR;
HimEE #gF change, extending their product and service capabilities to address their clients' EEAEM Short-, Optimize sustainability-focused technology solutions in product design;
Market Product and sustainable development strategies and target requirements. Increase operating medium- BA3E ESG BRI, AXFIRMEHRZE. ESC REEMSERZMBRAR, BHEFT
opportunities | Service Innovation | BRFTRIZFRENE, BHH ESC BEBEE. RZERFUIETRREER, revenue and long FREREEEER,
and ESG The implementation of the new climate rules by the Hong Kong Exchanges and -term Develop ESG management modules to provide clients with digital solutions such

Digitalization

Clearing Limited (HKEX) has led to a rapid increase in the demand for ESG data
management and digital carbon accounting tools among enterprises.

as carbon accounting and ESG report generation, supporting clients' sustaina-
ble development strategies and goals.

B REEBREEX, AREKBSIRPERRBERERS 1 ~ 345, PR3 ~ 5F;, REKSSERMULE.
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Note : According to the business operation model, the time frames defined in the risk and opportunity list are: short-

term (1 to 3 years), medium-term (3 to 5 years), and long-term (5 years and above).
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ERNSNRBEBEROMERIEERERB R ETME, ROSEUT=ESQBETEH,
Based on preliminary climate scenario analysis and the identification and assessment of climate risks and opportuni-

ties, we will take action in the following three areas.

MR BRERERE, HERKEE

Strengthen energy efficiency and resource management, promote low-carbon operations

NEVBFFEBARNIEENREREE, BERABCAE, AREED OERRIELURRARES2R6E
RERETRBIE, BBRRITR, HHEESHEIMERL.

We will continue to optimize the energy efficiency of its internal operations and reduce carbon emission
intensity; upgrade data center infrastructure to reduce server energy consumption; conduct low-carbon

training for employees, encourage environmentally friendly behaviors, and foster a low-carbon culture

with full participation from all staff.

EEEREMHIE, HERKERERE

Seize the opportunities in clean technology and promote low-carbon products and services

NEAFE—TITEREZFBRNEF BRI R, SEMBERSRER, IKeENERIA,
1% ESG RIAAAA TELR,
We will further develop digital solutions that empower clients to reduce carbon emissions, including the

R&D of low-carbon scenario applications such as green performance assessment tools, and integrate

ESG performance into the talent evaluation system.

BERERE, BFHERITERKER

Advocate green procurement and collaborate with suppliers to build a low-carbon ecosystem

RNABKEETEFMHERER, HH L TERRRKR, REEEBHLRIRT ESG S, BRBE
BEERMEEENHRE.

We will integrate the green concept into supply chain management, promote coordinated carbon reduc-
tion across the value chain, and help ecosystem partners jointly enhance their ESG capabilities, thereby

achieving a win-win outcome for business value and social responsibility.

. /
e ARIMEEE

Impact, Risk and Opportunity Management

EHREUREHEBENFE. BRNEEEERE, (A ESCREARNEZAEMI Y, RIZEHNERESHERAR.
MHEK. TERAR. EERARG—EE, FERARKREEKE,

Beisen has established a management process for climate-related impacts, risks and opportunities. As an important
component of ESG-specific risks, climate-related risks are managed in an integrated manner with strategic risks, finan-

cial risks, market risks and operational risks, to continuously improve risk management capabilities.
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N ag =] +|-\; . .
SEAB TRIZHEA / Process Description
3 _
Climate Rick LOEEEBRR, TEREREBEUERSERAZ, BLHETANERELYE
Identification B4 18 fE i B B AU [ P
i Considering factors such as the Group’s business status quo, industry policies, and climate change
E scenarios, identify and screen physical risks and transition risks that may impact the Group.
® Eg8755% / Specific Methods
| o BREEENN. EEWIRKEESIT
i Conduct management interviews, grassroots workshops and big data analysis
; o 2EHBIFREHAR
i We comprehensively identify climate-related risks
375 FO 4 . .
SRR TRFEHAR / Process Description
9 \
Climate Risk RESENEREERERERIN, SHETHREARTMLENELYE, RAHEAT
Assessment (B EAMRENRIZEMYIE R REER FE R
| Explore appropriate climate scenarios to conduct scenario analysis, assess the potential im-
3 pacts of climate risks and opportunities from multiple dimensions, and identify climate-relat-
i ed physical risks and transition risks that have a material impact on the Company’s business.
@ E#8755% / Specific Methods
} o FAEEREMEEENAE
f We use a combination of quantitative and qualitative methods
} o RBEREENTEMNBEYEREETIR
i We classify based on the likelihood of a risk occurring and the extent of potential impact
REBERESUBHERERNXE, TEESANRERAEHAIRZEMNERALT, HHHILN
KURRRET OB SEARHF, FRUERRRER
Based on the impact of climate change on business operations and the expectations of var-
ious stakeholders regarding the Company’s response to climate change, analyze and prior-
itize the identified climate risks, and select the key climate risks.
7o i
SRR IEHR / Process Description
fEt . |
Climate Risk SHETERR HNEARBEAR, SRl BTN RS L ELSEE
Response Develop and implement feasible climate change response measures in response to the sig-
| nificant climate risks identified through the assessment.
® B#275% / Specific Methods

WIBFHEER, IREEEE, BE, DMENEAZERE

Based on the assessment results, we adopt strategies such as avoidance, reduction, shar-

ing, or acceptance.
SO ERSIRET, TARGFERNEREGEMSE

For core business processes, we predefine a detailed business continuity plan.

6
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A2 HIAR / Process Description

SRAR
BB
[ EEREARNEHEEER, CHTEHSRARTMEY SHENEENENYE, RE

Oversight and PRRREEAREENERE, BREBEAERANFENREEREE

Improvement Monitor the implementation of climate risk response measures, periodically evaluate the impacts

of climate risks and opportunities as well as the effectiveness of response actions, irregularly

cordance with changes and existing deficiencies.

® BHgE75% / Specific Methods

o BYRRIERE (SREEMNER) BEZEER

We establish a monitoring system for risk indicators (including climate-related risks)
o BRHFUEREFERBRRIERRISE

We use digital dashboards to monitor key climate risk indicators in real time

o B RERER, BERESEENEHERE

We regularly prepare risk briefings to ensure the transparency and timeliness of informa-

3 inspect the effectiveness of climate risk management, and implement timely improvements in ac-

tion dissemination.

EREER

Metrics and Targets

ATBAREFHEE SR A M EERY, 818 GHG Protocol 2\ FIEE B EAEE 5B m N RHERIE RiE
TR, WiRiE ((XEERE (HE=D) RERRERE)ZLHREEDRERERE, CRIEBTGHEE ZHREE,
REREHPN, EEBBHRNERER L, HRUBRBBRERE, AREENENBERT, HEBETHESEN
M8, BREBOR SR EREY,

The Company is committed to improving the comprehensiveness and accuracy of emission data. It systematically organizes
the Company’s carbon emissions at the operational and value chain levels in accordance with the GHG Protocol standards,
and gradually conducts scope 3 GHG inventories in line with the Corporate Value Chain (Scope 3) Accounting and Reporting
Standard. After sorting out and assessing the scope 3 emission categories, during the current reporting period, on the basis
of clarifying the carbon emission boundaries, all traceable data shall be fully verified. In the absence of measured values,

scientific and reasonable estimation shall be conducted for the data to ensure its scientific nature and accuracy.

BEgE ' £ 2025 MEFEER E, #iFRROREREHBCAE
Target Setting' Maintain or reduce GHG emission intensity relative to FY 2025

EREHE

: FY 2026 | FY 2025 | FY 2024
Indicator Name

RERE (HE1+2) HREE (ERUE)
Scope 1 + Scope 2 (location-based) greenhouse tCO.e 73715 811.96 865.99
gas emissions

MERE (HE 1+2) HRGEE (BERUE)
Greenhouse gas emission intensity (Scope 1
+Scope 2 (location-based))

tCO.e / A& T

tCO.e per million yuan 0.67 0.86 1.01
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Category 7 Employee Commuting’

] 4
- df?j:ﬁf"fme FY 2026 | FY 2025 | FY 2024
#HE 1 REREHERE
Scope 1 GHG Emissions HEOHE v v v
BE 2 BE=REHRE (ERNE) ° 3 3 3 3
Scope 2 GHG emissions(location-based)? {60240 (L S cliree
E 2 BEREHKE (ERTE) °
Scope 2 GHG emissions(market-based)? ME3 el Aelgee gedle
SE P g = |
fﬁcj ;ﬂﬁiﬁiii’fi tCO,e 1 4,42837  658.53  281.82
IR
Category 1 Purchased goods and services (G074 2=l
87 2 EATS | |
Category 2 Capital Goods HE9HE S
%50 3 BEIRAERDEE | i |
(FREEE182) tcoe 6548 - -
Category 3 Energy-Related Activities | | i
(Except Scope 1 & 2) |
#p 5 EE ':F'EEE']EQW . tCO,e 5056 B | B
Category 5 Waste generated in operations § § ?
&R 3
5 6 ﬁi.%%ﬁﬁ 3 tCO.e £ 1,268.47 | 658.53 | 281.82
Category6 Business Travel | | |
g7 7 BTED
B 7 A TIEE) tCO,e 48429 - -

1L ADRBREHENEEFICRAHERER, HHBCEISHRERNERT P, ERURTEIIMENEEHEVEEREERES, BREKE
EWRAEZR, EZHRE. KERREFSERELFYRRITRARER. ABEREERA . BRARBSERRITESSY, FEEEK
EERMMEESCERHE, LB ERNE,

1.The company is currently in the process of developing climate-related quantitative targets. Key conclusions such as emission reduction pathway projections are still
under discussion, and no definitive quantitative targets or supporting information suitable for external disclosure have been finalized. At present, only qualitative
emission reduction targets are disclosed. Supporting initiatives, including third-party verification and carbon credit offset plans, are either in the implementation
or research phase. The company will accelerate the development of quantitative targets and enhance information disclosure in compliance with regulatory
requirements, international climate agreement obligations, and industry trends, while taking into account its actual operational circumstances.

22026 MEEE 2, REAMBAESERHINEE., BRMUERE: ATENEBHELENGHNE, RAEBHFY _SUHINERE, &
RiiEnE: REERINERE, EXEIEATBLESS,

2. For Scope 2 in fiscal year 2026, two methods are adopted to calculate carbon emission data. Location-based method: Whencalculating carbon emissions
from purchased electricity, the national average CO, emission factor for electricity is used48 Market-based method: When calculating emissions, purchased green
electricity is excluded, and calculations are based solely on purchased non-renewable electricity. The corresponding carbon emissions are estimated using the
national average CO2 emission factor for electricity, which excludes non-fossil energy generated through market-based transactions.

3. 485 6 B ERBFEIFETITRRALNES, KB, RESABHTEEMRZREBHN, HINERRBERSELIETIE, TER CPCD &
BE (PEERSEDBIREREHBEERE) .

3. Category 6, Business Travel, includes greenhouse gas emissions generated from employee business trips where Beisen employees book and take taxis, trains,
airplanes and other means of transport. Emission factors are calculated based on the monetary value method, and are sourced from the CPCD database(China
Products Carbon Footprint Factors Database).

4. 485 7 BT BHRBELRETEYELNRZREHN, RESR LB RETHE, HIMESCRER CPCD EXRE,

4. Category 7: Employee Commuting Greenhouse gas emissions from employee commuting are estimated based on monthly attendance records, with emission
factors sourced from the CPCD database.
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I I Em Employee Ri hié\i$%ﬁ%§r§f
1€ Faﬁ 7~ TR g

HEEEES A

BB T % e

Inclusion in Bloom to
Empower Diversity

EHRRE, BEEST, HEREEHRNmELRFRE,
B ETHMER, R2BEBEUENEN, SEERAS
EEERRE, ZORNBRAY. 2. 8FNHERE.
HILER, BMBETEEMEEE, SEUSHFET2H
HEER, UBRTELEMS, SuiFEEREMNE,

I8

Beisen firmly believes that enterprises, employees, and
society are a community of shared future that prospers to-
gether. We place employee health, safety and well-being at
the forefront, attach great importance to talent cultivation
and development, and commit to building a fair, diverse
and inclusive workplace environment. At the same time, we
actively fulfill our corporate social responsibility, encourage
and support employees to participate in community prac-
tices, give back to society through practical actions, and

contribute to sustainable development.
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BETHEmEER

Employee Rights and Development

EHRBHUARK, BEDREERRRE. BRTESHUAODEREE, B8 (EIHELATEINERTER
BE. WENR, BEXFEmHERPRILKN, HERiE

Beisen adheres to people-oriented principles , integrating rights protection, growth empowerment, health care, and
other aspects into daily management. It enables every employee to realize their value and achieve growth in a fair and
inclusive environment, achieving mutual success with the enterprise through two-way commitment and working to-

gether for long-term development.

BETEHE

Employee Management

EHRBHUAAR, BBERETERE EARRERSSENEE ZABERE. AL HALSHNETEEER,
Beisen adheres to people-oriented principles, systematically building a standardized, fair, and incentive-focused em-
ployee management system by implementing equal employment, strengthening human rights protection, and improv-

ing performance management.

O ETI{E{E employee Hiring

EHRHE (ETFM) (WHBRERHE) SBERE. 87, RESRBNBRY, YRV EHEREEEE
RRAZETHER), BERFERRHS (PEARKNBEEEER) FERERENK,

Beisen has formulated policy documents such as the Employee Handbook and the Internal Recruitment Management
System, which cover the entire process of recruitment, promotion, and dismissal, and has established a reqgular compli-
ance review and dynamic revision mechanism to ensure that the systems always comply with the requirements of laws

and regulations such as the Labor Law of the People’s Republic of China.

REEBEE (ERARRELER) (ERREE. REBEFE) PHENTFERERR, KIERMR. Bk, F&K.
HiE. REEMERREENEPULERTR, ABBRAREEA. BEATESSTEEMA,

The Company strictly adheres to the equal employment principles specified in the Beisen Human Rights Protection Pol-

icy and the Beisen Anti-Discrimination and Anti-Harassment System, prohibits any discriminatory acts based on factors

such as gender, race, age, nationality, religious beliefs, etc., and actively recruits diverse groups such as veterans and

people with disabilities.

ENHIERE, ATBRENER. SRAESTEFEREAETRENE, TEBRIRSBERREHRS, BHEL
MEHSETRR, WEHN, ASARBERBEEI TS TEFFRERETR.

During the onboarding process, the Company conducts standardized screening of candidates through procedures such
as identity verification and background checks, and prevents child labor and forced labor by establishing and improv-
ing a reporting and verification mechanism. During the reporting period, the Company did not engage in illegal em-

ployment practices such as child labor and forced labor.
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[E%] S|REHA [ Performance ] During the reporting period

HEERZTER (%)

: 1 (%) :
Labor Contract . Social Insurance . New Employees
Signing Rate(%): ' Coverage Rate(%): ' Hired(person):

HERRES . FEREETL (A) :

O AME{R#E Human Rights Protection

EBRAERUBETSEEGNRE, ERERELEENER, SEEEXESEAE, REHN, LRSE (B
AEIHEEAERSRA) FEER, Bh (LRARRERR)  2I0SHET ANESHAEHT, BRAER
MRABEFATFEOESESNHERSHESHERME, URSEET. HEARIMEAESROBEAR, R
BRESEH, BEREL. BRERE,. THREFWSRORKRTMEER, B, ATE—PTEAFRERE, KHRE
B AL, BERAEBEITRRFHREARE,

Beisen continuously deepens the protection of employees’ various rights and interests, expanding the scope to vari-
ous human rights based on internationally leading initiatives and practices. During the reporting period, Beisen refer-

enced policies such as the UN Guiding Principles on Business and Human Rights and issued the Beisen Human Rights

Protection Policy. The Company initially established a human rights due diligence mechanism, confirming that human
rights risk identification and assessment covers its own operations, business partners such as suppliers, as well as core
groups of concern including all employees, suppliers, and outsourced personnel. It has also established core risk as-
sessment areas such as forced labor, child labor, discrimination and harassment, working hours, and compensation.
Meanwhile, the Company has further improved its complaint channels, committed to protecting the rights and interests

of whistleblowers, and ensured that human rights issues can be promptly appealed and addressed.

IEFREAR AR IR B B SR R IE

Key Initiatives for Addressing Critical
£ 2818 8% %) / Prohibition of forced labor Human Rights Risks of Beisen

o BRREIRIMHAKNNRIBES, SERE. £H. REGTEH. NESHBIBBRMANEERES.
Firmly oppose and prohibit any form of forced labor, including intimidation, violence, restriction of movement, with-

holding of identity documents, or threatening to impose adverse conditions.

#4BE T / Elimination of child labor

o ZiHEBRWEEFRNZERSET IR,

Prohibit employing children under the legal working age in any work.

RIF{HEL % E&#8 / Anti-discrimination and anti-harassment

° BNRETRERS. BE. BERANIAFRE

Strive to create a safe, healthy, and discrimination-free work environment for employees.

o UESTHERMBEH, REMMESECTHINEE. EFNER.

Respect the dignity and privacy of employees and protect them from any form of harassment, abuse, and discrimination.
o (B TMHRIKREZRBEITS, TT@EIRINEERS

Any employee who identifies discriminatory or harassing conduct may file a report with the Employee Success Department.
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T B / Working hours

° BIRETEREE LR,
Strictly comply with national statutory working hour standards.
BIBEK Al FATEE. RA THBRERSHEROELEMY, BRRETESREARRER.
Reduce unnecessary overtime by optimizing Al-enabled empowerment, enhancing work efficiency, and other
measures to ensure employees get sufficient rest time.
o AT B TANDEEREN.

Pay employees overtime in accordance with the law.

O E&MEIE performance Management

EHREE TUEMERAK, SREERNE NEEXXK, BEUBRARHNENERRR., AOBKRESER
PREEAN, BEERREEEEAENTE, USBEBEEAKTE, XASTEREIIEGEEEETM, ERER

EFEEA . SAERRBMEAEERLNN, TRERBHAFLE, FAREE. TR, HHISEARPE, BEREE

BEEEAANEENRERE, HBETHERNSTEN, HHCXEASHREMER,

Beisen advocates a high-performance culture of “putting strivers first and orienting toward value creation” and builds
a strategy-driven performance management system. The Company breaks down strategic goals layer by layer to individ-
uals, conducts organizational and individual performance evaluations every quarter, comprehensively measures value
contributions through a diversified assessment mechanism based on objective data, and directly links evaluation results
to salary incentives, promotion opportunities, and manager appointments. The assessment process adheres to fairness
and impartiality, is not affected by factors such as seniority, age, and gender, achieves a deep integration of organiza-
tional goals and individual values, stimulates employees’ sustained creative vitality, and promotes the joint growth of

enterprises and talents.

EtRENEERREE

Key Initiatives of Beisen Performance Management

MEERATES AR (BSC) AF, REEHEBRRERMEERR, &
---- %IEH%,‘.E%EQ

Organizational performance is driven by the Balanced Scorecard (BSC), which bal-

o e . . ) .
B BERSE ances short-term business results with long-term value accumulation and drives
Performance

goal setting sustainable development.

o BANBEELMEANEERE (PBC) AHEE, AU BEEERREE T HRIED.
----- Individual performance takes Personal Business Commitment (PBC) as its carrier,

strengthening goal management and employees’ self-motivation.

managers and HRBPs conduct one-on-one coaching sessions with them each quarter
é;xﬁlﬁ &Eﬁzﬁ_ d d .
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o BYEFBBIAEREEEEE TR NAMESETME,
The organization’s performance is evaluated every six months through work reports and

collective assessments by management.

o SEERBTEF - HP LAY - SEUT (SHEFT) SR - A TRV Pfﬁfﬁ*fce
mEHEELEANEZ. appraisal

Employee performance reviews are conducted quarterly following the process: “employee

self-assessment - department supervisor evaluation - collective calibration by the manage-

ment team (including collaborative departments) - Company performance calibration.”

° EYRBEMAEZERERXKT], SSTEMREEEE HRBP HRENE T T —H—
HE, EHHEDERE. FIEXESTE,

Establish a quarterly follow-up mechanism for low-performing employees, where

Performance ) to help diagnose problems and develop improvement plans.
appraisal
interview and

o HRMEMYBENET, AEMABEMIIENT, RERLEEESEEERE
BEER.
For employees who have achieved remarkable results in improvement, the Company

sets them as benchmarks at the department level, extracts and promotes outstanding

management experience and improvement practices.

/

eoh, AAEENERRRPRIEMNE THRELREE, EI—I,f,. MERGRIBRRL RS, ETHRINE
EAUPREERME, BRENAT. TRARBEARNHPRFEETRE, BRIGEBREAFER. SREHLLE.

In addition, the Company has established a dedicated employee appeal and reporting channel in its performance man-
agement system, allowing employees to raise objections regarding the results or process of performance evaluations.
The Employee Success Department has established a rapid response mechanism to verify appeal matters through meth-
ods such as performance surveys and secondary performance reviews, ensuring the assessment process is open and

transparent and the results are objective and fair.

BETHx

Employee Rights and Interests
R ETENEREENE, BEESNFHEFER. BREIBEXRESIMURS THNENRBEER, &R
BEEELENETHARERR,
Beisen always places employee well-being at a high priority, systematically building a comprehensive employee rights
protection system through a robust compensation and benefits system, smooth communication mechanisms, and the

creation of a diverse and dynamic workplace.
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O BFJEEZ welfare System

ERBETRMUEZNE . REFSHENRIEF, SFEEARRESETE,. GARE. RERES, EHETE
IS TEREETE, RARBREZER, EERRFENEEAE.

Beisen provides employees with a range of multi-dimensional benefits covering workplace, family, and other aspects,
including but not limited to flexible work arrangements, holiday care, and family support. These benefits help em-
ployees better balance work and life, enhance their sense of belonging and well-being, and foster a warm and caring

workplace atmosphere.

BTEA
Employee benefits

o BT EM TR
Implement a flexible work system

o B AIR—=. RUEFERR

Contribute to five social insurances and one housing fund, provide commercial insurance.

LU o RetE T EERADE (SHEED) | RES TERSTFEEES, ATUERBECAE

Workplace
benefits Provide statutory annual leave and paid personal leave (paid time off), ensure that employees can

exercise their rights to paid annual leave, and allow leave to be taken in half-day increments.
o MIERME T OREARY, EMETREMEEN. SBBES
Newly add employee psychological counseling services to help employees cope with workplace

stress, manage emotions, etc.

o REFRRKR. ER. BER, HEb, TEREZZGKE 226 BRY, FEEREEZERRE 2.
AR, ETESAERXBERBRERY.
Provide parental leave, maternity leave, and paternity leave, among which the primary caregiver is
entitled to a minimum of 22.6 weeks of leave, the non-primary caregiver is entitled to a minimum of

HEEF

Family 2.1 weeks of leave, and employees are also entitled to leaves such as parental care leave.

welfare o FRiEEE=
Equipped with a mother and baby room.

° E=HEREAEBITINERN. RELEERBEESESF

Third-party rental listings offer rental discounts and benefits, provide living service packages, and more.

O i%@;ﬁix s, Communication and Engagement

EBRRIAFREFE, TRREASHNETHFEES, RETHEEZEGENEMEERER. ERAITENSEES
WHEERE, NIBFEEIERRE. TEBNM, THESEER. TEED. FHM. TERE. BREZ2ERS
XARLERBEEN, HRBEERN. BBBEDE, AARGHNEEBLAD, RERE. ATEEES
HEREEE,

Beisen has set up a public email box and carried out various employee dialogue activities, building a smooth two-way

communication bridge with employees. Based on the agile organizational engagement model developed by the Com-
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pany, it conducts an annual engagement survey using an online anonymous questionnaire covering job satisfaction,
work purpose, work happiness, work stress, compensation, working hours, health and safety, and other areas. Through
data diagnosis, the Company’s systems identify management optimization directions and provide guidance for perfor-
mance improvement, talent development, and other aspects.

PiEARMEERE

Agile Organization Engagement Model

WEEKEGRMIEE REEIZE / BRENEIZR HRIEE HMERHEIE
Outcome indicators Causal Outcome External
of engagement level indicators / drivers indicators indicators

BiE BH. HERERE ZEHEEMRR ELE R EHE B AV BETE IR

Retention Find and identify Diagnose overall Performance indicators

problems engagement related to engagement

BN XA RS BAETS BTRE=R
Effort Cultural vision Personal engagement Employee retention rate
behaviour
EEWARE - THE™
Leadership effectiveness Employee performance
HrEx HiEREWEE
Challenge Agile organizational
THEEIH engagement EPHEE
Work rewards Customer satisfaction
AE AR RE Rk EEERE KRR RERR REEE
Organizational Training and development Organizational Business performance
empowerment empowerment

[E%] RSHEAR [ Performance ] During the reporting period

HETERE (%) BFY25 12T (%) C WEEREBEX (%)
Organizational 66 4 Percentage Improve- 1 3 . Engagement survey 8 5 5
engagement(%) ment from FY25(%) ' coverage rate(%)

O $FAHEEIS Vvibrant Workplace
NEEREHARNITIEGRE. BFHNERERE. B8RALONTHERS. LENNEEFHEAEHE, BE5—NET
EEFZ R, HMERZIREATINRE, FERAEIRBEREZER,

The Company always strives to build a warm and vibrant workplace home. Through thoughtful holiday planning, di-

verse cultural and sports activities, and daily care, every employee can feel the Company’s warmth while striving, and

continuously enhance their sense of belonging and well-being.
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'-._-‘.m. = : _‘ a t'&;
fH, RETRHUETIREE HEATES
Organizing the Company Annual Meeting

EEX

PEKLE UL 1024 B EENEE
Badminton Club Hosting the 1024 Programmers’ Day Event

BTIM&E

Employee Development

ERBNIRBELAFERNEARSE . EERFNOFHERERRUNEBEREEN, £2HURESTHERRS
MERENFERT, ARMETINEE, AEERMSNIRHERREIANBHNAS EEE.

Beisen is committed to building fair and transparent promotion mechanisms, competitive compensation systems, and
systematic professional skills training. It comprehensively ensures the continuous improvement of employees’ career
development and employability, and while empowering employees, injects endless talent momentum into the sustain-

able development of enterprises and society.

O AAZER Talent Development

ERHE (HERREEGE) , B2 82, & '8, ITERNERENERRER, SBEZBoIEQR,
ETREBEESREAERESXRCHBERER, BERETAR, HEEHFERE,

Beisen has formulated the Occupational Development Management System, and established a dual-channel career
development system that integrates parallel and interconnected “management” and “professional” tracks. Horizon-
tal switching is permitted between the two channels, allowing employees to flexibly switch between management and
professional paths according to their own plans, thereby achieving diversified growth and developing together with the

enterprise.
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L5 4
(M7-M9)
L4
(M4-M6)
S#& (P7-P9) L3
Senior Level (P7-P9) (M1-M3)

4% (P4-P6) 1
Intermediate Level (P4-P6)

I 1TEHR (P13-P15) '
Industry Expert Level (P13-P15)

=X (P10-P12)
Expert Level (P10-P12)

##% (P1-P3)
Junior Level (P1-P3)
HEWE (PK) EEEK (M &)
Professional Track (P Series) Management Track (M Series)

IEREEBEREE

Beisen Career Development Path

HETHEAH, AEASKEREUTHNEHRETERREMEE, BRRZMENRFIMERZELEFIE,
HETHNDENARBBRAEMNE, BBEHFEEMNRNEEN, HBBELEENS 25% £ 30%,

In terms of employee motivation, the Company implements long-term incentive plans for key employees below the
senior management level. Through tools such as stock options and restricted stock units, it deeply aligns employees’
interests with the Company’s long-term development, stimulates the endogenous motivation for sustained effort, and

the incentive coverage is approximately 25% to 30%.

O BT employee Training

BT TREER) ATERER, BBRLETEESNAR, MBINIAME LI NEEEINEE, RAEER
BIRAEM B TRETEZMIBBERE, AME, ATEE A+ AFTEE, B, 2EAAREIERER, kit '&F
IR BERAMEREKE—L HRBP TEiREES, MAKEN, B8 A RBHNRERS. BRAINIBERN, B
NETEHBEBEPRAZTEREN, BEEHERER.

Beisen upholds a long-term approach to talent development, combining online and offline learning while integrating
internal trainers with external professional institutions to design differentiated development pathways for employees
across various levels and functions. During the fiscal year, aligned with its “Al + Talent Management” strategy, the Com-
pany comprehensively upgraded its employee development system. Leveraging the Client Success Academy, Beisen es-
tablished a dual-driven empowerment model combining a headquarters expert team with frontline HRBPs. Through the
deep integration of Al technologies and a campaign-based “learn-by-doing” training approach, the Company enables

employees to continuously enhance their professional capabilities and grow alongside the organization.

[&E%] |REER [ Performance ] During the reporting period
BINEREZET (%) : HELHFIMEERE (/NBF) - \

Training system covers 9 9 8 . Online learning empowerment 3 0 1 9 6
employees(%): ] + ' duration(hours): J

MIBERRE 9 24 Fl, ABIEBRR 1 1 ° 42 INBF

We added 924 new online courses, with an average learning duration of 11.42 hours per person
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WET
]|
New

Employee

Training

B
23
Professional
Competence
Training

DES RSN RREE

Key Initiatives for Tiered and Categorized Training

EiEE BEEHE Eillna
Training Program Coverage Training Content
v v v

EERRTR, RTEM.
EFERIY. HEFHARME
HERRE 'HEIRE,

Skill training program Battle
Bean Training Camp covers
function including solution,

fulfillment, client success, etc.

NE S LA B9 1R i SR AT B
BABRTE—RHMET

New employees in technol-
ogy R&D and marketing who
have been with the company

for less than six months.

ANENHE. EmREBER
M. AIN\KEBREN
B, PEXWREEER

Company introduction, knowl-
edge of products and busi-
ness overview, introduction
to the company’s eight major
business processes, explana-
tion of corporate culture and

systems.

HE At B, FERHE
Bl TEAREHERKERGE.
MERNETEF

Digital intelligence empow-
erment program, profes-
sional deep-dive program,
industry-focused and break-
through program, and pro-
cess efficiency enhancement

program.

ZTEENE. HERE
NEE BEEASESE

Diversity leadership program,
business leadership program,
manager potential talent pro-

gram, etc.

BEEBHREMLET; Hop
HEMBESTE. EERMH
ENEEEETEMESRT

Employees in key positions
across all businesses; the
coverage of the Digital In-
telligence Empowerment
Program and Professional
Deepening Program extends

to contract workers.

EE. PE. AR

Grassroots, middle-level and

Company-level managers.

AIRHMEBERER. 8#FK
BiEE EmEESFER
b= |

Al awareness and product
application, development of
digital thinking, product oper-

ations and other specialized

training.
HERGERE BEREE
BHESH, BRAMNEARE

BRE

Strategic and operational
thinking, team management
and leadership, self-aware-

ness and role transition, etc.

J
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EXURRE
Culture Exchange Meeting for Product & R&D and
Functional Departments

EEEESMAEE T & BiA

Manager Turnaround Empowerment Training

EERL AR RE R A A

Collaborative Curriculum Development to Strengthen Key Talent

RELRRBAZOED, ERFEE TERERE, NIIFEE. 2026 MEFE, RERGEBRZOE
BER, AASEERERARENEE, HESMERRE, ERENFENEHRENENK, E
BERRARRBAUEXESN, AHEENIIMRESE, TUBRNESNBEE, AUEBATIEE 1E
m, 1&eE,

To strengthen core capabilities in key roles, Beisen has continuously advanced its collaborative cur-
riculum development internal trainer program. In FY2026, focusing on core talent within its software
business, the Company engaged managers and subject-matter experts to jointly develop competency
models and design five high-quality courses, effectively translating capability standards into practical,
application-oriented training. The program has significantly enhanced professional capabilities in criti-
cal roles. At the same time, through the deep involvement of internal trainers, it has helped institutional-

ize knowledge assets and strengthen the organization’s self-sustaining talent development capability.

-

N

s, ATRBRARERESETRMBEIER, HHETHNRIEE TEH, THE 'HE, , ABRENSEHEEST
EE—REEKRE.

In addition, the Company provides transition programs for retired and laid-off employees, extending its care for employ-
ees from “during employment” to “post-employment” and safeguarding every stage of their career journey with a

responsible and caring approach.
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A RBARB RS TRABERE

Beisen provides transition programs for retired and terminated employees

BRET
@® Retired employee @

RABKBERBR. AREARSHERRE. BZRIERRER. RRAREESREE.

Provide interpretation of retirement policies, procedures for handling social security and housing provi-

dent fund, retirement planning and health management, and guidance on post-retirement lifestyle.

RSB REET
® Terminated employees ® \
REHERE —H—FH, GEELERRKRITEHE,
Provide one-on-one career planning consultations, resume optimization, and interview skills coaching.
DETEMRERER
Share industry employment information.
REGEFRMEREE. TEIMDHAFRAERE.
Provide upgrading courses such as general professional skills and cutting-edge industry knowledge.
RS O EREHEEE,

k Provide workplace mindset adjustment coaching and communication.

O FHHWAEZE Compensation System

ERFER TERAL . BB NFMER, §IE (FEEFEETE)F, BEANENERSEHETIRER TEH.
B8, EREAFRYEEREE, ARSPEMRESETINFMEERERY, BRE—ETHNERMEPREKALET
. BEER,

Beisen upholds a compensation philosophy that emphasizes talent value and a performance-driven culture, and has
established policies such as the Compensation and Benefits Management System. A structured job classification and
grading mechanism is implemented to ensure equal pay for equal work. Based on job families and grade standards, we
define employee compensation structures and incentive rules in an open and transparent manner, ensuring that each
employee’s contributions are fairly evaluated and appropriately rewarded.

HEHER L, BEEHEERE THMEBEAMHFMEREHEERER, BRERMUAER . TEXRRERNERT,
RETERBUERITESAFE—HNFHFE. L, AERBEFERANEREIXNIE, BREMREET
REREEEMNEREERK,

Building on this foundation, we conduct regular reviews and analyze compensation data to effectively monitor the re-
muneration system, ensuring that employees in the same position with equivalent performance receive fair and equal
pay regardless of gender. In addition, the Company pays employees in accordance with their labor contracts, ensuring

that their compensation is sufficient to meet the basic living needs of employees and their families in the local context.
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[E%] S|REHA [ Performance ] During the reporting period

MERIFEEFH FIEEE (% MR F IR F P AEERE (%

) : ) :
Mean gender pay gap 2 1 04 . Median gender pay gap 1 8 7 4
(Base salary) (%): ] ' (Base salary) (%): ™

BERREAZS

Occupational Health and Safety

EHREHERRELLENMBELNVE, URARKERTEETISVVER, 28— NETERSTEM, ERRTEITT.
Beisen places occupational health and safety as a top priority, using systematic management to safeguard the physical

and mental well-being of employees, enabling every employee to strive in safety and advance in health.

O EIEEEZ Management System
EREBEEEFPEARKNBZEEEENPEARLMNBEBEIERRQEVFERER, 2R 150 45001 FEIRISHE,
AR REMERRERSEERR, IITEEMBEARAINEMETNHEREANN (HERREZSER) ,
PTEHMNTEAXTMZBERGRNEAMENEERRBERMN, BEFEREEGR, TRAESIHHER.
Beisen strictly complies with such laws and regulations as the Law of the People’s Republic of China on Work Safety and
the Law of the People’s Republic of China on Prevention and Control of Occupational Diseases, refers to international
standards such as ISO 45001, continuously improves and perfects the occupational health and safety management sys-

tem, formulates and issues the Occupational Health and Safety Policy applicable to all employees and suppliers of the

Company, and regularly communicates with union representatives regarding the applicability and effectiveness of the
clauses of this policy, timely revises the policy clauses, and ensures their effective implementation.
NAFEZTERERRZSERRE, BEUESFE. EXETRNRERZEIRRE, SHFIEEAREES
BEANERERR, BUEE28. ESFHERRARANBERRRER2EEH, BREMHLE,. BOHLH,

The Company continuously improves its occupational health and safety management structure, establishes a responsi-
bility system led by the Safety Management Committee under the Board and the Management Committee , with heads
of all departments as direct responsible persons, and builds an occupational health and safety responsibility system
covering all employees and extending to suppliers and relevant parties, thereby achieving shared responsibility and

consensus on concepts health security.

O EE{RFEE Health Security

ADFREERREZ ARG, MEBFERERRERENSSHATHS, SERETFERRRER .
WEMN, AS)HMBALARSIBNGHE, BEEARBRSHE. SRELFTROOEERNEBESRER, U
RESHERERAREPHNRIMGERBFEEZRAR,

The Company conducts occupational health and safety risk assessments, and comprehensively monitors work-related
health risks through annual occupational health examinations and real-time accident investigation mechanisms . Dur-
ing the reporting period, the Company identified major risks including problems of cervical and lumbar spine issues and
visual fatigue caused by prolonged sitting and screen time, risks of mental stress and occupational burnout from high-in-

tensity work, as well as potential accidental injury hazards in commuting, business travel and office environments.
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R R

Health Care Measures

FERR EIREE FRIEE hERD DEREERETE EAP

Annual Physical Vision Care Event Dental Event Traditional Chinese Mental Health Manage-
Medicine (TCM) ment (Employee Assis-
Free Clinic tance Program, EAP)

BETERRNEEERTETEAR, AtHERRESHER, EYMREERRF. WS, AEHHPLER
BNREETEHURERE, WFSEBEKREMAZTETHES,

Based on various occupational health and safety risks identified in the assessment, the Company carries out targeted
goal-based management and establishes an end-to-end management process. In addition, the Company conducts
comprehensive safety inspections of the office environment and facilities on a regular basis and invites professional
teams to disinfect the office.

SHEETOERERR, ATRETHENSMEHEE: VERRSARABREEEER 100%, Bl 'FELE8
DIRRIFFEF E -EAP BNEFE E-HRBP —¥—IRiEE | Z/RHBTAKS, BRE—(EIHMEEGRE. AR RENE
EXHF.

To address employee mental health risks, the Company has set clear quantitative response targets: 100% coverage of
interventions for employees at high risk of mental health issues. Through the three-level intervention mechanism of
"annual full-staff psychological assessment and screening—EAP real-time response—HRBP one-on-one follow-up,” we
ensure that every employee can receive timely, effective, and confidential professional support.

HBEEREERR, Bt '6HE - BE - B - X&), WHREERRF, HREHE. BE. NEFSEREESR, &
BRE T AT 2T AERRTANRE, BR—H—RRIES. BUHITARE. TUMNARESN, EHEINE
RN, THFEBARHARERRREREE, HERMEEINER,

For abnormal physical examination risks, implement an end-to-end management process of “screening - early warn-
ing - intervention - improvement.” For high-frequency abnormal indicators such as cervical spine, lumbar spine, and
blood pressure, initiate ergonomic assessment of workstations and health behavior intervention in real time. Through
methods like one-on-one health guidance, flexible work arrangements, and minor workstation adjustments, help em-
ployees improve their health, optimize the office environment and health resource allocation from the source, and put

health care into practice.

O EH12F Awareness Raising

NEFERERLEERR, fIE (R2EREMH) RESER, PRERZLEERIEEIERRE, BAR LR
B, S THEpR2E. BEEHRTLEESSELR, BEETHERXK,. ERHRESHINRSER, NERA
ETRHRBSHNEIRERS. Wi, AAERCARENZTENHBESE, BRFENTEEHZHE, B
EBRBETRERERE,

The Company continuously improves its safety management system, formulates the Safety Management Responsibility
System and emergency plans, and clarifies safety management responsibilities and emergency response procedures.

Through online courses, on-site fire safety training, workplace fire safety self-inspections, and other forms, employees
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are organized to conduct safety drills for scenarios such as fires and elevator malfunctions, effectively enhancing their
emergency response capabilities for unexpected incidents. In addition, the Company regularly conducts training such
as fire safety knowledge lectures. Through the continuous cultivation of safety awareness, it provides a solid guarantee

for the stable operation of its business.

[E¥] RSN [ Performance ] During the reporting period

HEReER (17) . FRERERERZEEI (F)

Organized one safety drill(session): Conducted 3 sessions of occupational
1 i health-related safety training(session): 3

HEBERSH

Community Engagement

EHRBEBERMEEAERNSA2ERE, EASHFEEHTER, BTESBESZTRY, KHEBHETER
BB ERRNFANE.

Beisen actively builds diverse channels for participation in social responsibility initiatives, bringing together goodwill
through engagement and enabling the flow of industry insights through shared learning, transforming individual acts

of kindness into a sustained force for social progress.

N
Public Welfare and Volunteer Services

EHRBBETHEEE, AIFITE ", Balt, Ax%ER, BEE '8ETTE. tXERR. HE2%n) NSHHER
B, EIEBHELSHARNES, BABEBAALTES, ENXFSERREY, EE—SaTHERROENN
£, AR, ERIEATEEEDR, REXPBANBEATIERNGHEERR, UEXENOBUET R, ES
—RATBITHHEFRE. BHEE.

Beisen actively fulfills social responsibilities, innovatively launching the public welfare project “Yilu Xiangbei” and
building a win-win model for multiple parties that features “Employees walk, enterprises match donations, and soci-
ety benefits.” The points accumulated by employees for walking 10,000 steps daily are converted into public welfare
funds by the Company to support various donation activities in a targeted manner, so that every step forward gathers
strength for doing good. Meanwhile, Beisen leverages its expertise in talent management, has long supported the se-
lection of rural education talents and the development of public welfare practitioners, and responds to social needs

with professional capabilities, making every public welfare initiative more in-depth and valuable.

[#&%] S|REEA [ Performance ] During the reporting period

r@mEEXE (B):
Public welfare and charitable 3 04 4 5
) .

expenditures (ten thousand yuan):
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/

ERBNBUBAEASBRERER

Beisen Supports the Selection and Development
of Rural Education Talents

B 2018 Fig, IIRBFR/ELRESHERANLBRASSRETENR, BEBRHHRERS. =2E
AFTRE. MERERENIFEN, BENNANMEE. HMRRRNEEER, 2025 F, tHS
ML RUTEEERREEARRFE, UEENENNEERERKRESANEEALT, SBN
BEEEFEEIANT.

Since 2018, Beisen has collaborated with the Jack Ma Foundation to develop talent profiles and assess-
ment programs for rural educators. Through publishing research reports, providing assessment tools, and
offering online training, it has precisely supported the selection and development of rural teacher train-
ees, teachers, and school principals. In 2025, Beisen provided work value and comprehensive personality
assessments for rural teachers, leveraging professional expertise to help the program accurately select

outstanding rural education talents and continuously inject impetus into the rural education cause.

EHUSLATREABATRE =6
Beisen Empowers the Growth of Public Welfare SeSe
Talents Through Professional Assessments

2025 F 4 B, ERREERT 'ARAFENEMIEAR, M4 750 BRE, XFEBLEBRE A H
EXBRTLOMRE 360 AFHES, NRENAZAEZMABEZENBEANTHER, USETRMEE
RBATHR.

April 2025, Beisen provided 750 Sendou to Moderate’s “Public Welfare Talent Competency Navigation
Program” to support it in conducting 360-degree assessment activities for Shanghai Yinglv Public Welfare
Development Center. It strives to help public welfare practitioners deepen their understanding of their

own competency potential and empower the growth of public welfare talents with professional tools.

o J

HESHE

Community Engagement

ERFEUSEENRBITELR, BRITERRE. ATEE. ERHRSEFEE, RMESR. TEREREFEE
FRREEE, UERTEOEME,

Beisen continues to feed back to the industry ecosystem with its professional capabilities, deepening collaborative link-
ages with universities, industry associations, and partners in areas such as industry development, talent cultivation, and

the integration of industry, academia, and research, and giving back to the community through concrete actions.
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O HEETEZERE Advance Industry Development

EHRBEBESTERRE, MEBEBSUBEBFEATERMRERR. BRREE, BEXH2HREFEIE, $E8S
ERCREBARULS=NTERE, DRESIGESEERFNE.

Beisen actively promotes industry development. It not only engages in in-depth exchanges with industry partners and
pools wisdom through diverse communication platforms, but also actively participates in standard formulation work,
translating its own practical experience into shareable industry norms and using standards to lead and drive the joint

growth of the industry.

[E%] S|REHA [ Performance ] During the reporting period

Lead/participate in the formulation
of one national standard (number):

8/ 2RERESE () : 1

LIHRBWE=ERHFRERG, HETEMINER
Beisen Held the 3rd User Heroes
Conference to Share Industry Experiences

2025 F, tRF=-ZERPREANSHEE LS. fiM. KEEFHEWER., AEM T—EEBA HR
B AIB ) BERE, ER 5000 RE HR {EFLITBMTERNMERIRT Al EANERRSHOEIE
B2, EHERPRERAHE. EEEPRERE, STERFHEEENREEE.

In 2025, Beisen concluded its 3rd User Heroes Conference across Shang-

|/

hai, Hangzhou, and the Greater Bay Area. Under the theme “Entering the \-| 1L/
. _Beisenit:

Al Era of HR Together,” the event brought together more than 5,000 HR
professionals and nearly 100 industry leaders to explore emerging trends

in the integration of Al and human resources. Through dialogue, the con-

| =MIEAHREA
T

ference fostered consensus, and through mutual exchange, it broadened

perspectives, injecting new momentum into the digital transformation of

the industry. FoEHAFEERE

\ The 3rd User Heroes Conference /

O BiAAAIEE Boost Talent Development
LHFRMNBEAAEE, BEBRMRWIEINERRE, WHRESRAZOEN, ACESEERREEEATRE,

Beisen empowers professional talent development by providing systematic training and certification, helping practi-

tioners enhance their core competencies and laying a solid talent foundation for the high-quality development of en-

terprises.
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IERMAATIEERRERE

Beisen Supports Key Measures for Talent Development

EEANNEREE AL / Develop human resource management professionals

BEERTEY. REEBFEIRR, SREFREATRF. AFRE, BIEMESEEME. 2025F,
53 21 B3, BZ 600 £/ HR fE¥E,

Through training formats such as expert workshops and live online sessions, professional empowerment is pro-
vided to practitioners in areas including talent assessment, talent inventory, and interview techniques. In 2025, 21

training sessions were conducted, covering over 600 HR practitioners.

EEEEW A / Cultivate IT talents

B 2022 i, BAEEANERERURES (HRIS) HHEXENIFINERFEE, BAORA HRIS AFH]
EHEEY BEREARTEIRNRREFEE. 2025 F, BRER 148, s 422 UtES.

Since 2022, a professional competence training and certification program has been launched for enterprise human
resources information practitioners (HRIS), dedicated to creating a growth platform for HRIS talents that integrates
thematic learning, practical skill enhancement, and industry communication. In 2025, 14 courses were offered, em-

powering 422 practitioners.

O HREREZEMHSYE Conduct Industry-university-research Cooperation
IERBAOEEESNEE, HERRMBIRESERER, BBETRERTARE, BEECRBERZAHN.

Beisen is dedicated to advancing industry-education-research integration, building long-term partnerships with universities and re-

search institutes, actively bringing cutting-edge practices to campus, and empowering teaching innovation with industry experience.

a -

EREREFERFEWE, EEMLIERRBHENE =6
Beisen Case Included in Tsinghua Case Library, Case

Informing Business Education

EREZRREESEMBREANERHECERNNNER, KK (& e
BREPNEERR) (BFZURRINEMER) MEHBERM., B
PIEANRBBFEASKEERSRPETHEERME, WRNERIR

RUESHEFNEERRR, FEEARECESEHFHERNE | A 07 SRR e
HERESENERHSREERT, HABKLSRMEARERR | CE R o ’
HEBEA, e s
Based on its successful practices in the digital and intelligent trans- ..........."

formation of finance and human resources, Beisen has organized and

®fsetotenrn FLOTTE

developed two teaching cases: “Data Platform Empowering Enterprise

2025/2026 MEERIE. HERER (ESG) HE
Environmental, Social and Governance (ESG) Report 2025/2026

Decision-Making” and “Digital Systems Supporting Operational and
Financial Management.” The cases have been selected into the China
Business Administration Case Library of Tsinghua University School of
Economics and Management. This selection is a crucial milestone for Bei-
sen in deepening industry-university-research cooperation, marking that
Beisen’s innovative practices in the digitalization of enterprise manage-
ment have been highly recognized by top domestic business schools and
will provide practical templates derived from real scenarios for university

teaching.

BHESRRIXIFTEATIES
Collaborating with Education and Research Institutes
to Support Industry Talent Development

RO BEFEABHEESERE 08T, —HTHERESEXRHE

RENERNER, —HEAXEFEASLEEERBRSKESHISH
RINERMER, MMEERRAEENSERMRRNBLEER, BF
TEEXBLIRBESTHMRR 2025 FEEBSFSIERMN" BEBHE.

Beisen donated one hundred thousand yuan to the Tsinghua University
Education Foundation, supporting the development of Tsinghua Univer-
sity and the Institute for Global Securities Market at the School of Eco-
nomics and Management, while specifically promoting the development
of young teachers and the cultivation of students in relevant fields. We
were awarded the honorary title of “2025 Outstanding Partner” by the

Institute for Global Securities Market.
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Appendix
:
ESG B#EN % BN

ESG Key Performance Table' Environmental Performance

IE=EAEHERR > / GHG emissions?

ERaE

Indicator Name

BERE (8E1+2)
HmEE (ERUE)
Scope 1 + Scope 2 (location-based)
greenhouse gas emissions

7= e 3 | |
metric tonnes of carbon 73715 - 811.96  865.99
dioxide equivalent ‘ i :

BERE (HE 1+2)

HGaE (BERUE)
Greenhouse gas emission intensity
(Scope 1+Scope 2 (location-based))

B_SHKEE/ BET 3 3
metric tonnes of carbon 0.67 0.86 1.01
dioxide per million yuan ! : :

O AR | | :
metric tonnes of carbon 0 0 0
dioxide equivalent ‘ ‘ ‘

EERERE (HE—) #xeE’
Direct GHG (Scope 1) Emissions®

MEGEHRE (RRUE) 000 oSk

Indirect GHG Emissions metric tonnes of carbon 73715 811.96 865.99
(Scope 2(location-based)) dioxide equivalent ‘ ‘ ‘
MEEEHRE (ERDE) 0 WoSHHBEE | |

Indirect GHG Emissions { metrictonnes of carbon ©  840.81 i 766.29 | 924.16
(Scope 2(market-based)) dioxide equivalent | | |

WM EABEE 3 3
metric tonnes of carbon © 4,428.37 | 658.53 @ 281.82
dioxide equivalent ‘ : :

BE=R=REHREE
Total Scope 3 GHG Emissions”

VAR 1 AES TR SRR, RAVSIELE BB XIS RS

'The '/' mark indicates some historical data that cannot be counted; we will continue to track the relevant indicators.

22026 SR RASHE, BERIEEA 2025 E 481 BE2026%F3F 31 B, #ERR (REREZERR) (GHG Protocol) FrRENEE 1.
#HE 2, HEINEEREHN, HPHEE 2 2R ETERMUBNERTIGNRANETE, HE 3 ETHEERNNRESHE, KL, 2025 BEILHKK
HEEMERREE —ENEE.

22025 FY GHG Emissions, with the time frame from April 1, 2025 to March 31, 2026. The emission boundary includes Scope 1, Scope 2, and Scope 3 GHG emissions as
defined by the GHG Protocol.For Scope 2, both location-based and market-based carbon emission calculations are conducted, and four categories of Scope 3
emissions are inventoried and calculated.To sum up, the overall carbon emissions of Beisen in the 2025 FY will show a certain degree of growth.

CANTRERERRBAINEEN, MBEEREREHNEER O,

*The Company's energy consumption comes from purchased electricity, so its total scope 1 GHG emissions are 0.

AR, ATIHLEE 3 FHRE SEER, HRAER 1 MEDTRERE. B 2 EATR. B 3 REMEE (REE 182) . FRI5ES
PELNEEYRER 7 ETED.

“In the current fiscal year, the company added 5 categories for inventory verification within Scope 3, which are: Category 1: Purchased goods and services, Category 2:
Capital Goods, Category 3: Energy-Related Activities (Except Scope 1 & 2), Category 5: Waste generated in operations, and Category 7: Employee Commuting.
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EEEYEE / Waste Management

it kg
Indicator Name
BEBEEMHIKE | I | §
Hazardous Waste Emissions ton il Q02 CHEE

BURKEWANEEEEY® : _ ; : |
] I ] : i

Hazardous Waste Related to § tonnesmﬁ e/r?nﬁizil Lan § 0.00 § 0.00 0.00
the Unit's Operating Income® | P Y i i

REBERUH R 8 140.37 118.34 76.9

Non-hazardous Waste Emissions | ton

BAREWANEEREEY | = s : |
: ﬂ@ﬁ / EEE ; ; :
Non-hazardous Waste from ; . ; 0.15 ; 0.13 | 0.09
o . ' tonnes per million yuan s ;
the Entity's Operating Income

WEARENWNERMEE - 5 |
Total waste generated through 8 0.00 90.62 5.78
incineration and energy recovery | ‘ i |

BEIRIE%E / Energy Consumption

bk
Indicator Name
SR | : | | |
RERAHRER 1 TRE ©1,389,274.20 | 1,308,554.59 | 1,555,295.43
Total energy consumption § kwh § § |

BAREWARRERES | = | %

Energy Consumption per i TRE / EEE . 1,25748 | 1,384.57 | 1,819.61
) . s kwh per million yuan 1 : ;

Unit of Operating Revenue : : :

BUkE ® § g § §
Water withdrawal® ton 999.42 932.8 1,096.80
BB WARBUKE - 3 :
water withdrawal per B/ BET 0.90 0.99 1.28

. . tonnes per million yuan
unit of operating revenue P Y

°2026 MEARATEMEWRAB ZEFZYLIRHA 0.0001 1 / BAT, LERAIEEANSANRERI/NINER,
® The actual amount of hazardous waste per unit operating revenue of the Company in FY 2026 is 0.00005 tonnes per million yuan. The data listed in the above table
are the result of rounding to two decimal places.

CANTHREUKSBETEAK, BEK, HbHEKBES 154.52 I,

° The water withdrawa of our company includes municipal water and bottled water, among which the consumption of bottled water is 154.52 tons.
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HEEH

social performance

BT4mM ’ / Employee Composition’ BTt / Workforce Diversity
EIEEH BIZEEE
Indicator Name Indicator Name
BTH5 EBF DN S
| 1851 1,898 1,854 5 N | |
Total number of employees The total proportion of women in management i & § (2 {lY A | Azl
REHEREH 2B Fultmejob 1851 1898 1,854 _ , | | |
By Employment A The pr rti ﬁngy%‘%ﬁmgr:ﬁntﬁnflr:iw n ment L Lz 210 20.00
Type i) ~ Part-timejob | person 0 0 0 3 [PUefeindein v ieiulE I SEel uthileEus i i 3
X = Vale [ o | o8 | on AR B P B e
RILRIRISY | ” 5 The proportion of women in middle management - i 34.00 39.30 ; 44.00
By Gender it Female 81 923 93 | ‘ ‘
f MR B PR L w | 4100 | 4430 | 44.00
e TeEaE . = o / The proportion of women in junior management ’ ’ ’
Target for the number of female employees °
. BIKERPI hiEEE R BN AL 5 5 5
30 BEUT UIREIET 13 21T 584 611 698 The proportion of women in management % 34.00 38.80 41.00
LA 3 i positions in revenue-generating departments | | 5 5
Bﬁﬁ:;:ﬁ 30-50 % | 30toS50yearsold | 1,258 1286 | 1154
gr | STEM BB & bE L,
SLIZE AgeSfandabave ? ! 2 The proportion of women in STEM positions % LEAl 1500 U8y
EithE Northeast China 89 79 58 . o -
i i i i i ZTEREN / EXERRHBHRENE TS 3 3 3
FELHE North China 655 656 689 Percentage of employees protected by unions % 100 100 /
/covered by collective bargaining agreements i i i
FEHEME ~  EastChina 572 592 613
| | | | | IR ) BB 2 =
BRENS L 1 o 1 1 1 N = 0 0 /
- FEFME South China : 3 209 ; 211 i 207 Discrimination or harassment violation incidents
By Region | I 3 § |
| ) A | | | . | | |
ER tral Ch : : | | | 3 | | |
EPBE | CentalChina e 0 67 62 | i % 942 948 /
| | | | | Han Chinese | | |
FEILME  Northwest China 63 38 7
‘ )3
FEEME ~ Southwest China 173 205 218 ——— % 4.0 3.8 /
#M | HanChinese 1764 1812 1,769 GELREEBERNSL ~
| | | | | A ; B3 0
; ; ; ; ; The proportion in the ] % 0.7 0.7 /
3 i 3 3 3 . Mongolian
wmE Manchu § § 35 § 35 § 35 entire management team
RRES S - ) HinRik
: R 1 Mongolian i ; 13 i 14 ; 13 1 H ‘ o _
By Ethnic Group Rulk 5 Other ethnic groups | & L7 U7 /
. EmRE other ethnic groups 39 37 37 ‘
- EeEs 0 0 /
HAEE | Other nationalities | 0 0 0 - Other nationalities

TSRS, ARRSR TEBRYALRRTTE,

7 Unless otherwise specified, the employee data in this report refers only to full-time employees.
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BT %3 / Employee Training B T#5% % / Employee Turnover Rate

EREH EREH

Indicator Name Indicator Name

BT ZiEE A

| B TH k=
Total Number of Trained Employees person LfE=t3 AR lpes Employee Total Turnover Rate % 29.50 30.60 31.60
ETZINES = — i i s
. Elﬁﬂj”_ﬁ’j 'E:t l % 9973 9979  99.89 BT BERRRE= % 1430 1920 | 23.00
ercentage of Trained Employees ‘ ‘ | Voluntary Employee Turnover Rate ’ ’ ’
BRI E S S / Male % 99.79 100.00 100.00 | 3 | | | |
| i | | E[EaNly i i i i i i
BT =3 ; ; ; ; E;EB[JEM Y B Male . % 1580 | 1560 | 15.00
Proportion of Employees BTREAR | 3 | | |
Who Received itk ° / Female® % 9955 9957 99.79 ';mplcl’gyei Jumover | | | | | |
Training by Gender | : : ; atebyrgeircljerown | i el % 12190 Vo S
REBER B / senior % 100 | 100 100 | |
BAETZLE j j : j s SOBMT Under age 30 % 12.00 12.20 16.00
Proportion of Trained 4% / Intermediate % 100 100 100 *fﬁgﬁjs'i”; | ; 3 3 : :
Employees by ‘ BTk . 30-50 % Age 30-50 % 16.50 18.30 15.50
Management Level | ¥4k / Beginner | % % 98.71 ? 100 ? 100 Employee Turnover | : | | ;
| 5 5 | ] Rate by Age -—
N | e | | 50 %L Age 50 and above % 0.10 0.10 0.10
BT HEBEA & 168 | 21280 | 30362 ;
Total Investment in Employee Trainin | ten thousand yuan | | ’ | ’ | | | | |
o S Y : ] EJL#eE  NortheastChina % 150 130 133
28 TFEIHEA - BR/A | | | | § § §
Average Training Investment . tenthousand 0.09 0.11 0.16 FELME North China % 8.10 10.60 9.48
per Full-time Employee . yuan per person ‘ ‘
- | | | § . EEME ~ EastChina % 950 930 11N
= E s s s s EEaye0 s s s s s
Em loiiiril!:?r;ﬁ Hours g;??r - 1991063 L22s) L E=MIE¢7‘:—£;E’]
oy K | | | | S EHE South China % 3.20 4.80 4.89
Employee Turnover
28 TN B Rate by Region . § § j ]
Average Training Hours for hour 10.76 21.77 1015 FEih[E - Central China % 1.40 1.60 0.87
Full-Time Employees ‘ ‘ i ‘ ; ; ‘
| | | FILME  Northwest China % 1.90 0.40 0.00
BRI RIBI5Y B/ Male - MEIN 087 241 972 | 3 3 3 3
FIOZINGEY | ToUrs Rerperon |  @EME  SouthwestChina | % 320 260 392
Average Training | : : : | ; ;
Hours by Gender | T / Female | N5/ A | 10.63 21.08 10.60
; - hours per person | |
&% / senior | houi‘ﬂir/ ):rson 989 1783 252
RERERAN | perp | | |
S ZEN/NFEL ‘ | INEE /A
Average Training | &R / Intermediate | | 10.03 | 20.66 § 6.83
: . hours per person : :
Hours by | ; i |
Management Levels | |
s /A 131 2217 1066

- ¥4 / Beginner 3
i i hours per person |

NDBEF-ZETNREFTRERERR, HRHILY. 2B, EH. RIBRERNZEE T RERSMEEEI,
® The Company respects the health and family needs of every employee. Female employees who are nursing, pregnant, on maternity leave, or on long-term sick
leave are exempt from mandatory scheduled training requirements.
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ANE1BEE / Staff Recruitment #B4EF) / Compensation and Benefits
EIEETE B2 TR
Indicator Name Indicator Name
HiE(E A AR A 506 526 404 mEFALIR (EALR) - 2h - ® 976,800 @ 859,667  /
Total number of newly hired employees | person | Average Compensation for Executives (Base Salary) — Female i RMB § |
- o | | | BETHTE (RATH) - Bt w
REHMRIZ AR A ?BIﬁ?&H‘&ﬁLE'JEﬁtb i i i i Average Compensation for Executives (Base Salary) — Male | RMB | e [Poiitices J
The percentage of internal candidates % 10.00 | 10.64 | 9.82 i | : ‘
filling internal vacant positions BEEEHTITE (K + HtIESEE) - T o i
3 ; : : i i Average Compensation for Executives 3 VB 1,593,719 = 819,950 = /
T =i Male | A | 588 301 530 (Base Salary + Other Cash Incentives) — Female : 1 1
S 3 . person | 5 | o oo |
MRS IME | | | | RETHIE (RH + HRSER) - B - | |
Number of new A Average Compensation for Executives | VB 1,295,067 | 1,082,442 =/
hires by gender g Female berson 218 225 174 (Base Salary + Other Cash Incentives) — Male ‘ | |
" | | %‘iigflziﬂlﬁ (BARTE) - &t T 405342 394397 |/
30 &UTF Under age 30 3 3 305 305 209 Average Compensation for the Management (Base Salary) — Female | RMB § ; ;
| § . person : : : ! ‘ ‘
‘ ! ! ! ! 3z p? p> _ B e
RERBS | i i i i %iig$iﬂlé (BERIE) -BH% T 5606 426387 |/
IEES TS 5 N | | Average Compensation for the Management (Base Salary) — Male { RMB ! !
N immpercy | 307S0B  Agesoso s 198221 194 |
new hires by age 5 3 f ‘ | EEETHTE (EH + HRSHE) - i %
i : : : : Average Compensation for the Management A 573,292 501,099 = /
50 %l | Age50and above | A 3 0 1 (Base Salary + Other Cash Incentives) — Female | |
§ . person | i i
1 | 1 1 1 1 EEETHIE (RF + HORSHR) - B . 5 5
=R A Average Compensation for the Management 3 VB 638,719 = 556,790 | /
N ERIBEE Y B Male berson 32 33 17 (Base Salary + Other Cash Incentives) — Male ‘ | |
BTAH .
Number of : : : : FEEEFHTE (J&H) - XE LT | |
employees hired 3 3 | | Average Compensation for the Non-Management | VB 170,991 | 197260 = /
internally broken i Female § peﬁon § 22 23 27 (Base Salary) — Female | ‘ ‘
down by gender | | ? ? ‘ ‘ . — | |
’e FEREFHIA (RF) - Bl N e s

| 3 A 3 3 Average Compensation for the Non-Management (Base Salary) — Male§ RMB ! !

24  30®WT | Underage3o | 19 20 17 | 1 a
ﬁffﬁig  person | MR Fr M e TIEEE o 21.04 / Ly

W;B RS i i ; ; ; ; Mean Gender Pay Gap (Base Salary) ’

BTAH A ; ; ] ]

Number of 30-50 % Age 30-50 ' person | 33 35 27 MRS RS B y - ) ’

Internally | | | | Median Gender Pay Gap (Base Salary) o ’

Recruited | | |

Employees - 508 LE | Ages0andabove A 0 1 0 MBI & FEEDE % 105> / /

| ; person | | Mean Gender Pay Gap (Bonus) ’
ATHEE I HERIF BN S PR Y
Employee Absenteeism Rate % 0.48 0.70 0.24 Median Gender Pay Gap (Bonus) & 732 4 4
B THhgh=EiE REHBSEENLATEREUT (CEO =EmMAR) ETHILLH 3 3 3
- e i % 0.36 0.75 / Percentage of Employees Below the Management Level (Maximum | % | 17 / P/

Employee Absenteeism Rate Target )
Two Levels Below the CEQ) Covered by Long-Term Incentive Plans
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BERRERS / Occupational Health and Safety

EREHE

Indicator Name

ETRT AR A

Number of work-related deaths person 0 0 0
AIFETARILE « o e
Rate of work-related deaths
EIGRETIERR 5 |
Number of Lost Workdays Due to Work-Related | da 153 157° 20
Injuries | y | ‘ ‘
BTRETHIER (LTIFR)
Lost-Time Injury Frequency Rate (LTIFR) 4 Zk = e
sigE TEE | |
REERSLERE % 100 100 100

Health Check-ups Coverage

{LPEGEETE / Supply Chain Management

EIRaE
Indicator Name
HEE RN 4
Total Number of Suppliers = 391 352 345
HibE Northeast China 4 4 3
#JL#E  North China Region 154 148 127
C HERME East China Region 139 113 110
BIERIAN | | | ‘
ftpErgee | EMME | South China Region | N 49 49 70
Number of 9‘_—& 3 :
Suppliersby | #EhiiE  CentralChina | 20 12 14
Region i
FititE Northwest China 6 9 6
FERIME  Southwest Region 19 17 13
EMME = otherregions 0 0 5

‘hHBEERETHNHRERRERZS, ARESTHER, 2025 WELFTETEREBWEEER, BRESRE—SEAGTHE, RERIGEE
KTEREER 2024 BEBFTIEM.

? Beisen places high importance on the occupational health and safety of its employees. To safeguard employee rights and interests, Beisen enhanced the flexibility
of work-related injury leaves in FY25. Furthermore, due to the expanded statistical reporting scope of the Cool College, the number of working days lost due to work
injuries saw an increase compared to FY24.
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EFR¥EIGER / Client Service and Complaints

EREH

Indicator Name

EFIRGREE

Total Number of Client Complaints

EFRFRAE

Client Complaint Resolution Rate

TBHEEME (NPS)
Net Promoter Score (NPS)

= | |

7 31 14 40
% 100 100 100
% 2050 2410 2290

A% / Public Welfare And Charity

ERaE

Indicator Name

RmEEX

Public welfare and charitable expenditures

SRERBEER

Total Volunteer Service Hours

NEEENEBE

Number of public welfare activity projects

BHEHANGEREETAY
Number of employees participating in
public welfare volunteer work

B

tenthousand = 30445 16415 | 15191

yuan

/B 40 71 40
hour i

1@
/

A

5 957 285
person | |

REAN

governance performance

ERZLHEEFR#E / Information Security and Privacy Protection

EREH

Indicator Name

MEReSHYE

Number of cybersecurity incidents

MPEREFENEE. BIHRH
Total number of clients and
employees affected by cybersecurity

BEFBEAMEESHHE

Number of client privacy breach incidents

1?: 0 0 0

A 0 0 0
person

i 0 0 /
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(RIE. HERERTH) REESI

Content Index of the Environmental, Social and Governance Code

EIEETE
Indicator Name
‘ SEHIIRERE =L
EEeBEKRY % mandatory disclosure regulations page number
Number of board meetings 3 time N . = E§$§§§$quﬁﬂl Eqﬂﬁﬁl/‘l?w{?
| A statement issued by the Board contains the following:
EEETRRY vio ; ; 1 () BEETEHBIE, HERAETHENELE;
Number of meetings held by the : tilr)n\e 0 0 0 (i) Disclose the Board's oversight of environmental, social, and
board of supervisors | | | governance matters;
‘ (i) EBENERE. HERABEEEFH KK, SEFh. BEHEFR
REAET B % " EREBNRE. MORARENEE (BENETALBHAR) R
Number of shareholders' meetings convened time ! ! 2 BIARE & o . . )
‘ Governance (ii) The Board'’s policies and strategies on environmental, social 12-13
: Structure and governance (ESG) management, including the processes for
EFERAH A 6 6 6 identifying, assessing, prioritizing, and managing material ESG-re-
Total of members of the Board ;. person lated issues (including risks to the issuer’s business); and
: (iii) EBFMORRE. HERAEEHEBEREEE, UREEMUT
ESEUMAH A 1 : 1 EBFTALBERE,
Number of women on the Board i person (iii) How the Board reviews progress against environmental, social
and governance-related objectives, and explains how these objec-
HTEEALK A 5 ; ; tives relate to the issuer's business.
Number of Executive Directors i person WAN BB GRS, HERABSEBNARATHIESRI: 5
; FEERRA . 2. B
BANEEAH A Reporting Describe or explain how to apply the following reporting principles 4-5
Number of Independent Directors 5 person £ 3 3 Principles when preparing an Environmental, Social, and Governance (ESG)
j report: Materiality, Quantitative, and Consistency
R FTES A 0 0 0 BEEE, HERABSSNEREE, REAISHLEREIEBRMA
Oili=r e EE PHFETE person B, HERABSENER. SESEETRNE, BTARRERR
ZEREERA,
KR&5 / Anti-corruption EiREE Explain the reporting scope of the environmental, social and gov- a
Reporting Scope ernance (ESG) report, and describe the process of selecting which
BIEZTE entities or businesses to include in it. If the scope of the report
Indicator Name changes, the issuer shall explain the differences and the reasons
for the changes.

AT EARANKE @

T2EHE. BEH. —RKERBREEER

Main Categories, Levels, General Disclosure and Key Performance Indicators

A iR
A.environment

B
page number

BRBERHM. MKRIBHS. AEREEEEVNEESN:
Regarding emissions of waste gas, discharge to water and land,
generation of hazardous and non-hazardous waste, etc.

(a) Bk, &
(a) Policy; and

(b) BTFHBETATEAXENEREERRONER,
(b) Information on compliance with relevant laws and regulations
that have a material impact on the issuer.

58-59

NIRRT REREE
HeRR, FNmKRLTH
HIEEHES,

The company has
no direct emissions
to air or direct dis-
charges to water or
land.

Number of corruption litigation cases / 0 0 0
EES e - # 0 0 ,
Conflict of Interest Violation Incident /
SERANER PR &
. R . A : 0 0 /
Money laundering or insider trading violations /
REFEIRE - BESRMHN % — MBI E
Number of anti-corruption training '/ 1 1 0 Al: General
sessions provided to directors He Disclosure
Al:
\ o S Emissions
MM ERREE /N ] 3 4
Intellectual Property Protection Training /
A1l

Hemie s e A R HEREUE .,
Types of emissions and relevant emission data

88-89
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Al:

He
ATl:
Emissions

Al.3

FEAEEEEYHRE (LEE) R (MEA) BE (MUSESE.
BERMEE) .

Total amount of hazardous waste generated (in tonnes) and (if
applicable) density (e.g., per unit of production, per facility).
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Al.4

FEAEZEEYRE (LEE) R (MEA) BE (MUSESE.
BERMEE) .

Total amount of non-hazardous waste generated (calculated in
tonnes) and (if applicable) intensity (e.g., per unit of production or
per facility).

89

Al5

IR PTETLBHE E BERBEREL BEZMRBNS R,
Describe the established emission targets and the steps taken to
achieve these targets.

59

Al.6

HRRESERESEEYNGE, REAMTZNREBERAERE
LRIZEMRENT R,

Describe the disposal methods for hazardous and non-hazardous
waste, and the waste reduction targets set and the steps taken to
achieve these targets.

58-59

A2:
“RER
A2:
Resource
Usage

—RRIRE
General
Disclosure

BRERER (B1FRR. KREMEMR) HNBEE,
Policies for the effective use of resources (including energy, water
and other raw materials)

57-58

A2

REMINSNEER / ABERER (NE. |KIl) £ (UTETR
BEtE) REE (NMUBESEN., BEREHE) .

Total consumption (measured in thousand kilowatt-hours) and
intensity (calculated per unit of output or per facility) of direct and/
or indirect energy (such as electricity, gas or oil) by type.

58, 89

A2.2

RFEKEREE (MMBEEEN. BEREHE)
Total water consumption and its intensity (such as calculated per
unit of output or per facility).

58, 89

A2.3

HRPTET IHRERERANE B ER A ERELERARBNTSE,
Describe the established energy efficiency goals and the steps
taken to achieve these goals.

58

A2.4

HRREVEAKE L] BRI fE, PRI EKS S BIERBES
BELBERENESER,

Describe any problems encountered in obtaining suitable water
sources, as well as the set water efficiency targets and the steps
taken to achieve these targets.

58

A2.5

HIRmETAEEMNNESE (LIESE) R (NEH) BEEENLE.
The total amount of packaging materials used for finished prod-
ucts (in tonnes) and (if applicable) the amount per production unit.

H®REWA, KRATE
BERHRBEDA
TREEBRE, BRE
B .

During the re-
porting period,

the Company’s
main business
operations did not
involve the pro-
duction process,
and no finished
products were pro-
duced.

100

—MEE | OREBRTAHBERRAERERENT ENBER,
General Policies to reduce the significant impact of issuers on the environ- 56
Disclosure | ment and natural resources
ANBRBFEFTE
A3: B, ERIRB LR
=R HERRATRIENR
KARBIE BEAZMASER
: s e o o e SN . . ~ | 0 i t
AL BRAEBENHBEER ARG ENEAYERCRREEERY NG | o Panyisno
Environ- #) engaged in manu-
ment and A3.1 Describe the significant impacts of business activities on the en- R CIEILEE,
Natural ; . and we have not
vironment and natural resources, as well as the actions taken to ) o
HESELIEES manage such impacts vetidentified any
’ business activities
with significant
environmental or
natural resource
impacts.
B. &
B.Society
ERHRRE. BEREA. TESH. RE. TSRS, Sk, R
IR AR Bt 518 R AR FI 89 :
Regarding compensation and termination, recruitment and pro-
it motion, working hours, vacation, equal opportunity, diversity,
—MRIRE S o
anti-discrimination, and other terms and benefits:
General 70-74, 80
. Disclosure (a) B, R
B1: (a) Policy; and
Ll (b) BIHBITAGTEAY EORMERRIRANER,.
B (b) Information on compliance with relevant laws and regulations
Employ- that have a material impact on the issuer.
ment
R, BEER (NLHEFRE) | FRAERMERDHESRE,
B1.1 Total number of employees broken down by gender, employment 90
type (such as full-time or part-time), age groups, and region.
B1.2 BMR. FREFRIESSHEERKILE, 93
’ Employee turnover rate by gender, age groups, and regions
HRERZETRRERREREBRHEMEREIN:
Concerning the provision of a safe working environment and the
it protection of employees from occupational hazards:
—fEE .
(a) BR; &
General A 81-83
Disclosure (a) Policy; and
(b) BFHBETABTEAFENEREERRANNER,
B2: (b) Information on compliance with relevant laws and regulations
e that have a material impact on the issuer.
Hze S
8o BE=F (BEERTE) SERITSNABRILE,
Health B2.1 The number and rate of work-related deaths each year in the past 96
and safety three years, including the reporting year.
b, | ETHRETMAN, o
’ Number of workdays lost due to work-related injuries
HRFTRAMNBERERERSENR, URERBITRERAEE,
B2.3 Describe the adopted occupational health and safety measures, as 81-83

well as the relevant implementation and supervision methods.
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BEREERRRBHNERERS, BE. EERMWBSEURBEA
Y
Regarding health and safety, advertising, labeling, privacy matters,

—RIKE | AERMESETLEESNMERIRENER, MRiEllES.
General Policy on enhancing employees’ knowledge and skills in perform- 76-80
Disclosure | ing their job duties. Describe the training activity.
B3:
?éiéﬂl BRI R R S 585 (ﬂu%‘%&%iﬁ@ PREEES)ADNZIMREE DL,
B3: B31 Percentage of trained employees broken down by gender and 77 92
vl employee category (such as senior management, middle manage- ’
ment, etc.).
ment and
Training
R REEERE Y, BREETHZINFHFE,
B3.2 Average number of training hours completed per employee by 77, 92
gender and employee category.
BEEpBLEETEEH ST
Regarding the prevention of child labor or forced labor:
—RRILEE (a) B, &
General (a) Policy; and 70-71
Disclosure | (b) BFHBETABEAXENEBEEERRGINER.
B4: (b) Information regarding compliance with relevant laws and regu-
T ¥R lations that have a material impact on the issuer.
B4:
Labor MR RIS AR E LB e B T RIARIE T,
Standards B4.1 Describe the measures to review recruitment practices to avoid 70-71
child labor and forced labor.
HRAEBERERBERFERERERARRNSE,
B4.2 Describe the steps taken to eliminate the situation when a violation 70-71
is found.
BEE  emupmmorit & ARIECE,
SR Policy on managing environmental and social risks of the supply chain o153
Disclosure
BiEH S HNHEEREHE.,
B5.1 . . 96
Number of suppliers by region
HAEHERMERNES, nENTEREFNEERHE, URER
BS: BITRERSZE.
HrEsE B5.2 Describe the practices related to hiring suppliers, the number of 51-53
B suppliers to whom these practices are applied, and the relevant
B5: implementation and supervision methods.
Supply
Chain- HREWRHEESERHNBERMSRARORG, MRAEBEHRTR
Manage- BERFE,
U B5.3 Describe the practices related to identifying environmental and so- 30, 45, 51-53
cial risks at each stage of the supply chain, as well as the relevant
implementation and monitoring methods.
HAERERESHEES ARAERRRBIES, URERATRE
BHE,
B5.4 Describe the practices that promote the use of more environmen- 51-53
tally friendly products and services when selecting suppliers, as
well as the relevant implementation and supervision methods.
102

— IR E and remedies related to the provided products and services:
General (a) BER; R 44
Disclosure @ (a) Policy; and
(b) BFHBETABEARENHEEEZERAANEN,
(b) Information on compliance with relevant laws and regulations
that have a significant impact on the issuer.
A S EERM—8
£ HR SaaS & A #
EERFERE, WA
PREREZEEHRZE
ERIEF[EIUL
The Company
EEYEEXERAHIARLEEZFEEAMALRKNEAN . mainly provides
B6.1 The percentage of the total number of products sold or shipped integrated HR SaaS
that must be recalled for safety and health reasons. and talent man-
agement platform
B6: services, therefore
Em&fE does not involve
B6: product recalls for
Product safety and health
Liability reasons.
FERRBNEm R RBHRFEE R ER A,
B6.2 The number of complaints received regarding products and servic- 41-43
es and the response methods.
MR E R R E S ERTREAIES,
B6.3 Describe practices related to maintaining and protecting intellectu- 37-38
al property rights.
ARBAEBRPRE
R EERTBRRESENES, 212l ,
B6.4 Describe the quality assurance process and product recall proce- Thls. company's
dure. pusmess does not
involve product
recycling.
R HEEHIRRERMBER, URERNTRERGE,
B6.5 Describe the consumer data protection and privacy policy, as well 50
as the relevant implementation and monitoring methods.
BRI, $13R. HEEREREN:
B7: Regarding preventing bribery, extortion, fraud and money launder-
P Py ing:
e BER ) m ®
B7: General A 29-31
Anti-Cor- Disclosure (a) Policy; and_ N 2
e (b) BFHBEITAFTEARENEREERRLANEN,

(b) Information on compliance with relevant laws and regulations
that have a material impact on the issuer.
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e
Strategy

SR
Climate resilience

61-64

FREREEROWNGE, 58
Methods and plans for carrying out climate scenario analysis

61-64

RIREE
Risk Management

AR, STERBEEERRIE, UREETEPESEILRFER
BURAE RARBAECR

Processes and related policies for identifying, assessing, prioritiz-
ing and monitoring climate-related risks and opportunities

64-66

KUZER R RIS SERENES
Integration of climate-related risk and opportunity management
processes

64-66

B71 During the reporting period, the number and results of corruption 98
litigation cases filed against the issuer or its employees and con-
B7: cluded.
RES
B7: ARSI E R BHRER, UREBANTRERAE,
Anti-Cor- B7.2 Describe the precautionary measures and reporting procedures, as 29-31
ruption well as the relevant implementation and supervision methods.
HRmESERE TRENREFE.
B7.3 Describe the anti-corruption training provided to directors and 98
employees.
BRUMEZERTREEREHEFTENEREERFTHEERILETR
oiems | IRHIBUR,
—RRILEE o ) )
General Policies regarding communlty engagement to understand the 83-87
BS: Disclosure needs of the communities where it operates and ensure that its
HERE business activities take into account the interests of the communi-
BS: ties.
Commu- TSR 2 mpEeeon gk TES 2
ity WIRMGE (0HE. BEFE. STHR. RE. XK. #E) .
Investment B8.1 Focus on areas of contribution (such as education, environmental 83-87
matters, labor needs, health, culture, sports).
ESFEERBAER (NS8HE[) .
B8.2 the resources contributed within the scope of focus area (such as 97
money or time)
D. RAZIERAHE 2R
D. Climate-related Disclosures
EERERERRNENEENRE (BFEAEESE. ZESHHME
FLREWE) AEANER
Information about governance bodies (including responsible 60
boards, committees or other equivalent governance bodies) or
individuals responsible for overseeing climate risks and opportuni-
e ties
Governance
EEEERAREN. SENEEREEMERMNMBHNGETRE. BEE
EREFFHAE
Management’s role in the governance processes, controls and 60
procedures used to monitor, manage and monitor climate-related
risks and opportunities
RIRARBARE c1en
Climate-related risks and opportunities
AERXAEERE
Business model and value chain 61-64
R
Strategy
RERFIRR
: . 61-64
Strategies and decisions
MR, BBEENRESRE 61-64
Financial position, financial results and cash flows
104

EENER

Metrics and Targets

AEREEHEHENERARGTEREREI RN E
Total absolute GHG emissions and method for calculating GHG
emissions

66-67, 88-89

SEREHEFEERRYENEESERETINEENEIL
Number and percentage of assets or business activities susceptible
to climate-related transition risks

66-67, 88-89

SEREEBYERRY ENEESERTHNEENEIL
Number and percentage of assets or business activities susceptible
to climate-related physical risks

66-67, 88-89

BREGHBERBNEENERTINHENT L
Number and percentage of assets or business activities involved in
climate-related opportunities

66-67, 88-89

BERER - ARREERRRIEBNEARTH . RENREHE
Capital use - amount of capital expenditure, financing or invest-
ment for climate-related risks and opportunities

66-67, 88-89

NERER E(E
Internal carbon pricing

UNGIEF Nk
EE

Companies have
not yet applied
carbon pricing

B

Performance-linked compensation

RIREUEEERIE
ERIE, FHoESst
SIfEZ D
Quantitative tar-
gets are currently
being developed,
with corresponding
adjustments being
made to remuner-

ation plans.
RIZEMERE - REREBRERKEZNERMRENEEREEEZE
Climate-related targets - qualitative and quantitative targets set to 66-67, 88-89
monitor progress towards their strategic objectives
ZIERIE
BEERRESR 66-67, 88-89

Progress on targets

105



FEHRERBRAE
Beisen Holding Limited

RRREEEX

Feedback Form

HHHEE:

iy R EENERBFEILR 2026 MF ESG IRE, KT E—SRARMESC TENEENBHE,
Bt El R AR T B HAER, RAIMEME

RE TP ARESOENTE.

106

—. BXER

1. BHNEMnE:

O8T O%F O #Es

O Hft (5E8H)

2. BEILRNEERARE:
0% (BAEL—R)

Z. REEESE

3. MEAREMNEETER:

O R O 8eF O —&
4. BRARBENRNBTEE:

O RS O &S O —f&
5. BABRARRENLEE:

OREHE O REHE O —M&
6. BRARBEMARFMERLRA:

O R O &7 O —#&

=, HEEETE

7. BRB/IAFREREZE LHGERR:

DR ORE O

8. AR BIREHMERE LNGRESRR:

O ReF O &7 O —#&

9. ZFRAILFRETAEZELNGRERE:

O R O &7 O —f&

ERMUTREEREER. &

O’RESE

0O &E

O BIK

O &gE

0 &E

O &=

O®RE

O &=

O BAEHE

O1B8 (BFEEEL—R)
O#REBEEES, EREIERNERE

O iEee

IERRHRMERER, BEBRMAER

2025/2026 BERE. HERER (ESG) |E

Environmental, Social and Governance (ESG) Report 2025/2026

M. REEZRER

10. BRBAREEFEREPLEREE—LS THRIER? (TSE)
O EHANRREENEE (WRZREHN. R, BEVEES)
OHEEFERNESRA (MEIRF. HEZ2H, AREEF)
OREGEBTRENE—SAL (WEFTRFRBE. AREEKHNSF)
O #F S8R 7 PENRENERADE
O Hftt (F5E0)

11. B IERE ESG TREMETRMER? (FRMERE, tIsHERR)

12, MR75E, FRESAHRACNER (TEHE)

W A
MR EEE:
£ e

BRESHCHIERNEENZF! HASIEHFE—MHRE, SHERKNESG TEPHEEYF, /RRT

REERERNE.
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