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Chairman’s Statement

ETRE®RE

Dear Shareholders,

On behalf of the board (the "Board”) of directors (the “Directors”) of
Lotus Horizon Holdings Limited (the “Company”) and its subsidiaries
(collectively, the "Group”), | am pleased to present the annual report
of the Group for the year ended 31 March 2026 (the “Year”, "FY2026"
or the "reporting period”).

Over the year, Hong Kong's construction industry was still
navigating a transitional phase marked by a slowdown in growth
amid macroeconomic factors. Private sector property development
activities in Hong Kong remained cautious, particularly in commercial
developments, leading to a restrained number of tenders for facade
and metalwork subcontracts.

Due to the slow progress of some construction projects, the Group's
revenue decreased by approximately HK$33.8 million or 13.0% to
approximately HK$226.0 million for the Year. Fierce competition in the
Hong Kong market resulted in high pressure on the Group’s overall
gross profit margin. Although government-led infrastructure and
urban renewal projects have provided some support to the industry
in the near and long term, existing challenges (such as volatility from
US Federal Reserve's interest rate decisions, geopolitical tensions and
high office vacancy rates) remain subduing the property market and
inducing keen competition in the industry.

Despite the abovementioned challenges, the Group is confident of
leveraging its competitive strengths to maintain market share and
capture future opportunities. We will maintain the prudent approach
to bidding for new projects and strive to secure our backlog with
reasonable gross profit margins. In addition, we will place great
emphasis on cost control measures in order to reduce the negative
impact of tight project budgets, while insisting on a high standard of
work quality and safety.

| would like to take this opportunity to express my sincere thanks to

our shareholders, business partners and customers, as well as our
management and staff for their utmost support.

Chu Kwok Fun
Chairman and Chief Executive Officer

Hong Kong, 23 June 2026
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Management Discussion and Analysis

EEENWE DN

BUSINESS REVIEW

We are a subcontractor engaged in the provision of design, supply,
and installation services for facade works and building metal finishing
works in Hong Kong.

As at 31 March 2026, the Group had 26 projects in progress with a total
original contract sum of approximately HK$966.0 million. Total revenue
of approximately HK$226.0 million was recognised during the FY2026.

During the Year, the Group has been awarded 22 new projects with a
total contract sum of approximately HK$410.7 million, which comprise
10 projects for facade works and 12 projects for building metal
finishing works. As at 31 March 2026, the outstanding value of our
projects on hand was approximately HK$518.9 million, as compared to
approximately HK$323.5 million as at 31 March 2025.

OUTLOOK AND PROSPECTS

Following a sharp multi-year downturn, Hong Kong's private sector
property market has recently been showing signs of bottoming
out and stabilising. Hong Kong's residential property prices have
seen a significant rebound in the first quarter of year 2026, driven
by a relatively strong equity market recovery and a massive influx of
mainland Chinese talent and buyers. Residential property developers
are shifting from inventory clearance back towards cautious project

activation.

Commercial property developers in Hong Kong, on the other hand,
still face persistent challenges amid high office vacancy rates and
high-profile liquidity strains. Market participants have actively frozen
or delayed new commercial groundbreakings. An extended period of
consolidation in commercial and office property market is expected.

In view of these challenges and considering the Group's healthy cash
position, the Board believes it is timely and prudent to pursue selective
investment opportunities to broaden the Group's income base and
enhance resilience through diversification. On 23 May 2025, the Group
entered into an agreement with a company incorporated in Macau for
the establishment of a company to operate a North-eastern Chinese
cuisine restaurant of approximately 9,500 square feet at The Venetian
Macao in Macau. The restaurant is still undergoing renovation and
expected to commence operation by the end of 2026.
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Management Discussion and Analysis
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FINANCIAL REVIEW g JE-

Revenue Wz

The table below sets forth an analysis of our revenue by the types of TERHFHIHBE_ZT - R"FR_FT_AF=H

services provided for the years ended 31 March 2026 and 2025: =+ —HIEFERMEHRG RS Dk
DT

Year ended 31 March
BE=A=1+—HLEE

2026 2025
—EBXRE ZE-ARF
HK$'000 % HK$'000 %
FEx % FHET %
Facade works HNETHE 170,119 75.3 186,452 71.8
Building metal finishing works RSB IR 55,861 24.7 73,374 28.2
Total #mEt 225,980 100.0 259,826 100.0

The Group's revenue decreased by approximately HK$33.8 million AEEMKEHEBEE—_T_AF=A=+—
or 13.0% from approximately HK$259.8 million for the year ended HBUIEFE(L—FEJX —E-_HEFHHF
31 March 2025 (the “Previous Year” or “FY2025") to approximately B ]) 492598 B BB LR #133.8E BB Lk
HK$226.0 million for the Year. The decrease in revenue recognised was 13 0% EARFERA22608 EFTT o EERIK
primarily attributable to the slowdown in the construction progress of B TIEEHNAFEE THEEBENBELT

certain key projects during the Year. HEERAEFTEL -
The table below sets forth an analysis of our revenue by sectors forthe TERHINBE—_Z - "FR-_FT_HAF=H
years ended 31 March 2026 and 2025: =+— Eii&ﬁzﬁﬁ”iﬂ D EIER DT

Year ended 31 March
BE=A=1+—HLEE

2026 2025
—BRIRE —T-RF

HK$'000 % HK$'000 %

FHET % FHET %

Residential properties (Easty/ES 136,528 60.4 158,357 60.9
Commercial properties [BEZZES 7,680 3.4 219 0.1
Public facilities N3 81,772 36.2 101,250 39.0
Total st 225,980 100.0 259,826 100.0
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Management Discussion and Analysis

EEENWE DN

FINANCIAL REVIEW (Continued) B # E RE (50

Gross profit and gross profit margin EFRERNZR

The table below sets forth an analysis of the amount of gross profit TER&EHIBE_TZ - R"FR_FT_AF=H
and the gross profit margin by types of services for the years ended 31 =+—HIEFEIZRBELE D ER B L
March 2026 and 2025: ESE SR

Year ended 31 March
BE=A=1+—HLEE

2026 2025

—EBXRE ZE-ARF
Gross profit Gross profit
margin margin
HK$'000 (%) HK$'000 (%)
EFIE ERE
FE T (%) FAT (%)
Facade works SR TR 16,471 9.7 19,205 10.3
Building metal finishing works RSB T2 4,225 7.6 6,979 9.5
Total HaEt 20,696 9.2 26,184 10.1

The Group's gross profit decreased by approximately HK$5.5 million ~ RNEEHENH T - AFHFEILI26.2
or 21.0% from approximately HK$26.2 million for the FY2025 to HBHEAB LB AL LS5EEBLH210%E-F
approximately HK$20.7 million for the FY2026. The gross profit margin =~ Z N FHBFE RN L2007 B EE T - EFIE

decreased from approximately 10.1% for the FY2025 to approximately HZZE - AFHHFEMNNI01% THEE-E
9.2% for the FY2026. The decrease in the Group's gross profit margin =N F M EFEMLI9.2% o KEBEFE T
was mainly due to lower gross profit margins on newly awarded JJEZHEREBEABMISHEFHZ - BEEERIE

projects as a result of fierce competition in the Hong Kong market. BEERNETRE -

The table below sets forth an analysis of the amount of gross profitand TEBHIHBE_ZT - "FR_FT_AF= A
the gross profit margin by sectors for the years ended 31 March 2026 ~=+— E!Ltiﬂ;z?i%lliu DEIERN R EN
and 2025: o

Year ended 31 March
BE=A=1+—HLEE

2026 2025

—ECIARE —T-RF
Gross profit Gross profit
margin margin
HK$'000 (%) HK$'000 (%)
ER= ERE
FHET (%) TATT (%)
Residential properties FEWE 7,613 5.6 16,298 10.3
Commercial properties [BEIZES 626 8.2 115 52.5
Public facilities NHFHE 12,457 15.2 9,771 9.7
Total HET 20,696 9.2 26,184 10.1
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Management Discussion and Analysis

EEENWR DN

FINANCIAL REVIEW (Continued)

Gross profit and gross profit margin (Continued)

The relatively high gross profit margin of public facilities projects in
the FY2026 was mainly attributable to the higher-than-budgeted final
account settlement agreed upon with the employers of two completed
public facilities projects after lengthy negotiation.

By contrast, the gross profit margin of commercial properties projects
was relatively high in the Previous Year, but returned to a normal
level in the FY2026, since the variation orders of certain commercial
properties projects were assessed by main contractors at amounts
higher than budgeted in the FY2025.

Other income, gains and losses, net

During the FY2026, we recognised other income, gains and losses,
net of approximately HK$1.0 million, as compared with other income
and losses, net of approximately HK$2.6 million recognised during the
FY2025. The amount recognised for the Year mainly comprised bank
interest income of HK$977,000 and gain arising from early termination
of a lease contract of HK$51,000, while that for the Previous Year mainly
comprised bank interest income of approximately HK$2.6 million.

Net impairment losses recognised under expected credit
loss model

The amounts represent impairment losses, net of reversal, made
on trade receivables and contract assets. The Group recognised
an impairment loss of HK$220,000 on trade receivables, net of the
reversal of impairment loss on contract assets recognised in prior year
of HK$1,000, resulting in net impairment losses of HK$219,000 for the
Year.

The net impairment losses recognised of HK$285,000 in the Previous
Year resulted from an impairment loss of HK$310,000 in respect of
the entire balance of retention receivable due from a customer, net of
the reversal of non-credit-impaired lifetime expected credit losses of
HK$25,000.

Operating and administrative expenses

Operating and administrative expenses include staff costs,
depreciation and amortisation, marketing and promotion expenses,
travelling expenses, office and utility expenses, legal and professional
fees and other expenses. For the FY2026, the Group's operating and
administrative expenses remained stable, which were approximately
HK$24.3 million, representing a slight decrease of approximately
HK$0.4 million or 1.6% from approximately HK$24.7 million for the
FY2025.
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Management Discussion and Analysis
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FINANCIAL REVIEW (Continued)

Share of results of an associate

The Group recognised a share of results of an associate of HK$48,000
during the Year (FY2025: Nil), which was attributed to the loss from the
associate in Macau.

Finance costs

Finance costs comprise interests on bank borrowings and lease
liabilities. The former refers to the interest cost incurred for borrowings
raised from banks while the latter refers to interest portion included
in the lease payments under the leases of renting office premises and
office equipment for operating uses. For the FY2026, the finance costs
were HK$280,000, increased by HK$144,000 from HK$136,000 for the
FY2025. The increase in finance costs was mainly due to the increase
in interest on lease liabilities arising from the new lease agreement for
the Company's principal place of business in Hong Kong signed during
the Year.

Income tax expense

The Group's income tax expense for the FY2026 comprises deferred
tax expense of HK$177,000 (FY2025: HK$444,000). The deferred tax
expense for the FY2026 and FY2025 was mainly attributed to the
utilisation of tax loss recognised as deferred tax asset in prior years.

(Loss) profit and total comprehensive (expense) income for
the year

As a result of the foregoing factors, the Group's net loss for the Year
amounted to approximately HK$3.3 million, compared to the Group's
net profit of approximately HK$3.2 million for the Previous Year.

LIQUIDITY, FINANCIAL RESOURCES AND
CAPITAL STRUCTURE

As at 31 March 2026, the Group had net current assets of approximately
HK$111.4 million (31 March 2025: approximately HK$123.2 million).
The current ratio of the Group calculated based on the Group’s total
current assets divided by total current liabilities as at the end of the
reporting period was approximately 3.6 times as at 31 March 2026 (31
March 2025: approximately 4.9 times).

The Group finances its operations primarily through a combination
of cash flows generated from operations and bank borrowings. The
decrease in current ratio was primarily attributable to the increase of
contract liabilities during the Year.
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Management Discussion and Analysis
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LIQUIDITY, FINANCIAL RESOURCES AND
CAPITAL STRUCTURE (Continued)

As at 31 March 2026, the Group had bank balances and cash of
approximately HK$66.6 million (31 March 2025: approximately HK$63.4
million).

Bank borrowings

As at 31 March 2026, the maximum limit of the banking facilities
available to the Group amounted to approximately HK$81.8 million,
out of which an amount of approximately HK$32.6 million was utilised
for performance guarantees.

The Group did not utilise any banking facilities for bank borrowings as
at 31 March 2026 and 31 March 2025. The gearing ratio of the Group,
calculated based on the Group's total bank borrowings divided by
total equity and multiplied by 100%, was zero as at 31 March 2026 and
31 March 2025.

The Group has adopted a prudent approach in financial resources
management. In the management of the liquidity, the Group continues
to monitor and maintain adequate cash and cash equivalents as well as
banking facilities to finance the Group’s operations and mitigate the
effects of fluctuations in cash flows.

Capital structure

The capital structure of the Group consists of equity attributable to the
owners of the Company, comprising issued share capital and reserves.
There has been no change in the capital structure of the Company
throughout the Year.

Pledge of assets

As at 31 March 2026, the pledged bank deposit of approximately
HK$3.0 million and other pledged deposit of approximately HK$2.0
million (31 March 2025: pledged bank deposit of approximately HK$3.0
million) have been pledged to secure banking facilities granted to the
Group given by financial institutions.

As at 31 March 2026, the lease liabilities of approximately HK$3.1
million (31 March 2025: approximately HK$0.8 million) are secured by
rental deposits with carrying values of approximately HK$0.5 million (31
March 2025: approximately HK$0.7 million).
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Management Discussion and Analysis
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LIQUIDITY, FINANCIAL RESOURCES AND
CAPITAL STRUCTURE (Continued)

Foreign exchange exposures

The Group operates mainly in Hong Kong and is exposed to foreign
exchange risk arising from various currency exposures, primarily with
respect to certain procurement of raw material with Renminbi. Foreign
exchange risk arises when future commercial transactions, recognised
assets and liabilities are denominated in a currency that is not the
group entities’ functional currency. The Group however considers that
the currency risk of those monetary liabilities is not significant and did
not engage in any derivatives agreements and did not commit to any
financial instrument to hedge its foreign exchange exposure during the
Year. The management of the Group will monitor foreign exchange
exposure and will consider hedging significant foreign currency
exposure should the need arise.

Capital expenditure

Our principal capital expenditures relate primarily to investments in
property and equipment excluding right-of-use assets. During the
Year, the Group incurred capital expenditure of approximately HK$1.0
million (FY2025: approximately HK$1.5 million).

Capital commitments and contingent liabilities

The detailed information of performance guarantees of the Group as
at 31 March 2026 is set out in Note 32 to the consolidated financial
statements. Save as disclosed in Note 32 to the consolidated financial
statements, there is no other capital commitment and contingent
liabilities that the Group is aware of.

Significant investments, acquisition and disposals

There were no significant investments held, acquisitions or disposals
of subsidiaries and affiliated companies by the Group during the
reporting period.

Future plans for material investments and capital assets
Save as disclosed elsewhere in this annual report, the Group did not

have other plans for material investments or capital assets as at 31
March 2026.
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Management Discussion and Analysis

miﬂjﬁnj’nﬁﬂ& *ﬁ'

EMPLOYEE AND REMUNERATION POLICIES

As at 31 March 2026, the Group had 49 (31 March 2025: 50) full time
employees (including two executive Directors but excluding three
independent non-executive Directors). The Group has implemented
a tight cost control and adjusts the number of project staff based on
the progress and expected workload of our construction works and the
expected completion dates of work projects. The numbers of project
staff and administrative staff were relatively stable as at 31 March 2026
and 2025.

The remuneration package offered to employees includes salary
and other employee benefits such as bonus. In general, the Group
determines the salaries of its employees based on their individual
performance, qualifications, experiences and position held. The Group
conducts annual salary and promotion review in order to attract and
retain employees. In addition, the Group provides and organises
various types of training to its employees to elevate overall efficiency,
employee loyalty and morale. Total staff costs for the FY2026 were
approximately HK$35.0 million (FY2025: approximately HK$36.9
million).

EVENTS AFTER THE REPORTING PERIOD

Subsequent to the reporting period, Mr. Chen Shu An has resigned as
an executive Director and as a member of the remuneration committee
of the Board (the “"Remuneration Committee”) with effect from 1
June 2026, due to his desire to devote more time to his personal
endeavours. Mr. Yeung Kin Wa has been appointed as an executive
Director and a member of the Remuneration Committee with effect
from 1 June 2026.

Save as disclosed above and elsewhere in this annual report, the Board
is not aware of any significant events, which have material effect on the
Group, occurred after 31 March 2026 and up to the date of this report.
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Biographical Details of Directors and Senior Management
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EXECUTIVE DIRECTORS

Mr. Chu Kwok Fun

Mr. Chu Kwok Fun, aged 55, is our executive Director, chairman of the
Board (“Chairman”), chief executive officer, and one of our controlling
shareholders. Mr. Chu has been the sole shareholder and the sole
director of ICGL Technical Works (HK) Limited (“ICGL (Hong Kong)”)
since its incorporation on 4 May 2007. Mr. Chu was appointed as a
Director on 14 November 2018 and was redesignated as an executive
Director on 19 September 2019. Mr. Chu is primarily responsible for
the overall management, strategic planning, and development of
our business operations. Mr. Chu is the chairman of the Nomination
Committee and the sole director of Plateau Star Limited and Forever
Wealth Holdings Limited, both subsidiaries of the Company.

Mr. Chu has over 28 years of work experience in construction project
management.

Mr. Chu graduated from Hong Kong Polytechnic (presently known
as The Hong Kong Polytechnic University) with the higher diploma in
structural engineering in October 1992.

Mr. Yeung Kin Wa

Mr. Yeung Kin Wa, aged 41, joined us as a consultant in July 2020 and
was appointed as the chief financial officer, the company secretary and
an authorised representative of the Company on 23 December 2020.
Mr. Yeung has been appointed as an executive Director and a member
of the Remuneration Committee with effect from 1 June 2026.

Mr. Yeung is responsible for overseeing financial and compliance
matters of our Group. He is also the sole director of HCD Capital
Limited and HCD International Limited, both subsidiaries of the
Company.

Mr. Yeung is a member of The Hong Kong Institute of Certified Public
Accountants (the "HKICPA") since March 2013 and has more than
17 years of experience in auditing and accounting. He obtained a
bachelor's degree of business administration in accountancy from the
Hong Kong Polytechnic University in October 2008. From August 2011
to December 2012, Mr. Yeung has been a senior accountant in the
assurance department of Ernst & Young and has been an accountant in
the corporate team of Chevalier International Holdings Limited (stock
code: 0025) from March 2013 to September 2015. Prior to joining the
Group, Mr. Yeung worked as the financial controller of Lake Chong
Fa Catering Group Limited, a group operating restaurants serving
Chinese cuisines in Macau.

Mr. Yeung has been appointed as a member of the Appeal Panel
(Housing) since 1 April 2024.
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Biographical Details of Directors and Senior Management

EERSREEEBREFE

INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Leung Yin Fai

Ms. Leung Yin Fai, aged 61, was appointed as an independent non-
executive Director on 5 March 2020. Ms. Leung is the chairlady of the
Remuneration Committee and a member of both the Audit Committee
and the Nomination Committee.

Ms. Leung has over 31 years of experience in accounting and corporate

services.

Ms. Leung has been a director of K E Corporate Services Limited (a
company secretarial services provider) since April 2016, the managing
director of K E Management & Consultancy (Shanghai) Co., Ltd. since
August 2015. Ms. Leung was an independent non-executive director of
Green Leader Holdings Group Limited (Hong Kong Stock Code: 0061)
from April 2014 to January 2020 and was a director of KCS Hong Kong
Limited from August 2008 to October 2014.

Ms. Leung has been an associate member of Hong Kong Society of
Accountants (presently known as the HKICPA) since September 1990, a
fellow member of The Chartered Association of Certified Accountants
(presently known as The Association of Chartered Certified
Accountants) in the United Kingdom and CPA Australia since July 1995
and May 2004, respectively. Ms. Leung obtained a master's degree of
commerce in international professional accounting from The University
of New South Wales, in November 2002.
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Biographical Details of Directors and Senior Management

EERSREEEBREFE

INDEPENDENT NON-EXECUTIVE DIRECTORS
(Continued)

Mr. Ma Tsz Chun

Mr. Ma Tsz Chun, aged 60, was appointed as an independent non-
executive Director on 5 March 2020. Mr. Ma is the chairman of the
Audit Committee and a member of both the Remuneration Committee
and the Nomination Committee.

Mr. Ma has over 38 years of experience in accounting and finance
matters. He is an independent non-executive director of Chinese
Estates Holdings Limited (stock code: 127).

Mr. Ma graduated from Hong Kong Polytechnic (presently known as
The Hong Kong Polytechnic University) with a professional diploma
in accountancy in November 1987. Mr. Ma then obtained a master’s
degree of business administration and a master’s degree of science
from The Chinese University of Hong Kong in December 1997 and
December 2003, respectively. In October 2009, Mr. Ma obtained a
master’s degree of science in China business studies from The Hong
Kong Polytechnic University.

Mr. Ma has been an associate member of Hong Kong Society of
Accountants (presently known as the HKICPA) since September
1990. Mr. Ma has been an associate member in October 1990
and subsequently a fellow member of The Chartered Association
of Certified Accountants (presently known as The Association of
Chartered Certified Accountants) since November 1995.

Ms. Yuen Wai Yee

Ms. Yuen Wai Yee, aged 52, was appointed as an independent non-
executive Director on 5 March 2020. Ms. Yuen is a member of both the
Audit Committee and the Remuneration Committee.

Ms. Yuen has over 28 years of work experience in corporate finance,
accounting, and company secretarial matters.

Ms. Yuen graduated from The Hong Kong Polytechnic University with a
bachelor’'s degree of arts in accountancy (honours) in November 2004.
Ms. Yuen then obtained a master’'s degree of business administration
from Heriot-Watt University, a university based in Edinburgh, Scotland,
the United Kingdom in November 2010. Ms. Yuen has been a member
and a fellow member of The Association of Chartered Certified
Accountants since November 2003 and November 2008, respectively,
and a certified public accountant of the HKICPA since April 2004.
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SENIOR MANAGEMENT

Mr. Tsang Chiu Wan

Mr. Tsang Chiu Wan, aged 67, joined us as a general manager of
ICGL (Hong Kong) in February 2011. On 31 December 2025, Mr. Tsang
retired from his position as the general manager of ICGL (Hong Kong).
He was then engaged by ICGL (Hong Kong) to provide administration
and management services with effect from 1 January 2026, serving as
an outsourced general manager of ICGL (Hong Kong).

Mr. Tsang served as an executive Director of the Company from
September 2019 to August 2024. On 16 August 2024, Mr. Tsang retired
by rotation from office of executive Director in accordance with the
articles of association of the Company and, although being eligible,
did not offer himself for re-election at the annual general meeting of
the Company due to his desire to retire at the age of 65 and to devote
more time to his personal endeavours.

Mr. Tsang has more than 32 years of experience in business
management.

Mr. Tsang graduated from The University of Hong Kong with a
bachelor's degree of social sciences in November 1981.

Mr. Phua Chau Yuen

Mr. Phua Chau Yuen, aged 42, joined us as a project manager of ICGL
(Hong Kong) on 1 November 2012 and was promoted as a senior
project manager of ICGL (Hong Kong) on 1 January 2019. Mr. Phua
was further promoted as the assistant general manager of ICGL (Hong
Kong) on 1 January 2022. He is responsible for tendering and the
overall coordination and management of assigned projects, including
project budgeting, project design, site supervision, and completion for
our fagcade works and building metal finishing works projects.

Mr. Phua has over 20 years of work experience in construction projects
management.

Mr. Phua graduated from City University of Hong Kong with an
associate’s degree of science in construction engineering and
management and a bachelor’s degree of engineering (honours) in
building engineering (structural and geotechnical engineering) in
November 2005 and February 2010, respectively.
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SENIOR MANAGEMENT (Continued)

Ms. Lo Hoi Ting

Ms. Lo Hoi Ting, aged 41, joined us as officer (tender and procurement)
of ICGL (Hong Kong) on 6 February 2017 and was promoted as the
head of the Human Resources Department of ICGL (Hong Kong)
in February 2025. Ms. Lo is responsible for overseeing the human
resources matters of the Group.

Ms. Lo has over 19 years of work experience in accounting, office
administration, human resources, and quantity surveying, with a
specialization in the construction field.

Ms. Lo obtained a Diploma in Business Management from The Chinese
University of Hong Kong in October 2011.

Ms. Lee Pui Ling

Ms. Lee Pui Ling, aged 61, has been appointed as the head of
purchasing department of ICGL (Hong Kong) since 27 June 2011.
Ms. Lee is responsible for the co-ordination of purchasing orders of
building materials, maintaining business relationship with suppliers and
overseeing the operations of the purchasing department.

Ms. Lee has over 39 years of work experience in purchasing and
logistics management. She has worked as a purchaser in the
international procurement operation division of LG Electronics HK
Limited for more than 12 years, responsible for handling global
purchasing orders for its headquarters and coordinate logistics of
those orders.

Ms. Lee obtained a diploma in logistics management from Hong Kong
College of Technology in August 2010.

COMPANY SECRETARY

Mr. Yeung Kin Wa was appointed as the company secretary of our
Company on 23 December 2020. He is mainly responsible for financial
management, corporate governance and overall corporate secretarial
matters of our Group. Details of his qualifications and experience are
set out in the paragraph headed “Executive Directors” above.
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Directors’ Report

EEGHRE

The Board is pleased to present this annual report together with the
audited consolidated financial statements of the Group for the Year (the
“Consolidated Financial Statements”).

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The principal
activities of its subsidiaries are set out in Note 35 to the Consolidated
Financial Statements. There were no significant changes in the nature
of the Group's principal activities during the Year.

SEGMENTAL INFORMATION

Details of segment reporting are set out in Note 5 to the Consolidated
Financial Statements.

BUSINESS REVIEW

The business review and outlook of the Group for the Year are set out
in the sections headed “Chairman’s Statement” and “Management
Discussion and Analysis” on pages 6 to 13 of this annual report.

SUBSIDIARIES

Particulars of the Company’s subsidiaries during the Year are set out in
Note 35 to the Consolidated Financial Statements.

RESULTS

The results of the Group for the Year are set out in the consolidated
statement of profit or loss and other comprehensive income on page
129 of this annual report.

FINAL DIVIDEND

The Board does not recommend the payment of a final dividend for
the Year (2025: Nil).
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EEGHRE

ANNUAL GENERAL MEETING

The Company’s forthcoming annual general meeting (the "AGM") will
be held on Friday, 21 August 2026. A notice convening the AGM will be
published in the Company’s website at www.lotushorizonholdings.com
and despatched to the shareholders of the Company (the
“Shareholders”) in the manner as required by the Rules Governing the
Listing of Securities (the “Listing Rules”) on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) in due course.

CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be closed from Tuesday,
18 August 2026 to Friday, 21 August 2026 (both days inclusive) during
which period no transfer of shares of the Company (the “Shares”) will
be registered. In order to be eligible to attend and vote at the AGM,
unregistered holders of Shares shall ensure that all transfer documents
accompanied by the relevant share certificates must be lodged with
the Company’s branch share registrar in Hong Kong, Tricor Investor
Services Limited, at 17/F, Far East Finance Centre, 16 Harcourt Road,
Hong Kong for registration not later than 4:30 p.m. on Monday, 17
August 2026.

KEY RISKS AND UNCERTAINTIES

The Group's operation is subject to social, political, economic, and
market risks, which may affect the competition and profitability of
projects in facade works and building metal finishing works industry.
Furthermore, the projects undertaken by the Group are awarded on a
project-by-project basis through tendering; failure to obtain continuity
of the order book for new projects could adversely affect the Group's
financial performance. Revenue from a few of the Group's customers
accounted for a substantial portion of the Group's revenue; inability
to retain business relation with and/or secure sufficient new business
from them may materially affect the Group's operation and financial
performance.
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Directors’ Report

EEGHRE

FINANCIAL SUMMARY

A summary of the results and the assets and liabilities of the Group
for the last five financial years is set out on page 200 of this annual
report. This summary does not form part of the Consolidated Financial
Statements.

PROPERTY AND EQUIPMENT

Details of movements in the property and equipment of the Group
during the Year are set out in Note 14 to the Consolidated Financial
Statements.

SHARE CAPITAL

The Company’s total issued share capital as at 31 March 2026 was
2,000,000,000 ordinary Shares of HK$0.01 per Share.

Details of the share capital of the Company are set out in Note 24 to
the Consolidated Financial Statements.

DEBENTURES

The Company did not issue any debenture during the Year.

RESERVES

Details of movements in the reserves of the Group during the Year are
set out in the consolidated statement of changes in equity on page 131
of this annual report.

DISTRIBUTABLE RESERVE OF THE COMPANY

Please refer to Note 34 to the Consolidated Financial Statements for
details of the Company'’s distributable reserve as at 31 March 2026.

BOARD OF DIRECTORS

The Directors who held office during the Year and up to the date of
this annual report are:

Executive Directors
Mr. CHU Kwok Fun (Chairman and Chief Executive Officer)
Mr. CHEN Shu An (resigned on 1 June 2026)
Mr. Yeung Kin Wa (Chief Financial Officer)
(appointed on 1 June 2026)

Independent non-executive Directors
Ms. LEUNG Yin Fai

Mr. MA Tsz Chun

Ms. YUEN Wai Yee
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DIRECTORS’ SERVICE CONTRACT

Each of the executive Directors has entered into a contract for
appointment with the Company for a term of three years, renewable
automatically for successive terms of one year each commencing
from the day next after the expiry of the then current term of the
appointment, unless terminated by notice in writing served by either
party on the other in accordance with the service contract.

Each of the independent non-executive Directors has signed an
appointment contract with the Company for a period of three years
and is subject to termination provisions therein.

Save as disclosed above, none of the Directors, including those to be
re-elected at the AGM, has a service contract with the Company which
is not determinable within one year without payment of compensation,
other than statutory compensation.

CONFIRMATION OF INDEPENDENCE

The Company has received annual confirmation of independence
from each of the independent non-executive Directors pursuant to the
Listing Rules. The Company considers the independent non-executive
Directors to be independent pursuant to Rule 3.13 of the Listing Rules.

MANAGEMENT CONTRACTS

No contracts, other than the appointment contracts and employment
contracts, concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the Year.
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Directors’ Report

EEGHRE

DISCLOSURE OF DIRECTORS' INTEREST IN
SECURITIES

Interests and short positions of Directors and chief executive
in the shares, underlying shares and debentures of the
Company and its associated corporations

As at 31 March 2026, the interests and short positions of the Directors
and the chief executive of the Company in the shares, underlying
shares or debentures of the Company or its associated corporations
(within the meaning of Part XV of the SFO) which were required (i) to be
notified to the Company and the Stock Exchange pursuant to Divisions
7 and 8 of Part XV of the SFO (including interests and short positions
which they were taken or deemed to have under such provisions of
the SFO) or (ii) to be entered into the register required to be kept
therein, pursuant to section 352 of the SFO, or (iii) to be notified to
the Company and the Stock Exchange pursuant to the model code for
securities transactions by Directors of the Listing Rules, were as follows:
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Mr. Chu Kwok Fun Interest in controlled corporation (Notes 1&2) 1,500,000,000 75.0%
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1. Based on the total number of 2,000,000,000 Shares in issue as at 31 March 2026. 1. ERZTEZAF=-ZA=T—HEHTRHLEH

2. Mr. Chu Kwok Fun holds 100% of the issued share capital of Platinum Lotus Holdings
Limited, which in turn holds 1,500,000,000 Shares, representing 75.0% of the issued
share capital of the Company. Accordingly, Mr. Chu is deemed to be interested in
all the Shares held by Platinum Lotus Holdings Limited by virtue of the SFO.

Save as disclosed above, as at 31 March 2026, none of the Directors
and the chief executive of the Company has any interests or short
positions in the shares, underlying shares or debentures of the
Company or its associated corporations (within the meaning of Part XV
of the SFO) which were required (i) to be notified to the Company and
the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests and/or short positions which they were taken or
deemed to have under such provisions of the SFO), or (ii) to be entered
into the register required to be kept therein, pursuant to section 352 of
the SFO, or (iii) to be notified to the Company and the Stock Exchange
pursuant to the model code for securities transactions by Directors.
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EEGHRE

DISCLOSURE OF DIRECTORS' INTEREST IN
SECURITIES (Continued)

Interests and short positions of the substantial shareholders
and other persons in the shares, underlying shares and
debentures of the Company and its associated corporations
As at 31 March 2026, so far as it is known to the Directors, the following
entities (not being a Director or chief executive of the Company) had
or were deemed to have interests in shares or underlying shares which
(i) were recorded in the register required to be kept by the Company
under Section 336 of the SFO, or (ii) which would fall to be disclosed
under the provisions of Divisions 2 and 3 of Part XV of the SFO and the
Listing Rules or, (i) who would be, directly or indirectly, be interested
in 10% or more of the nominal value of any class of share capital
carrying rights to vote in all circumstances at general meetings.

EENBESTNESEE®

FERRREMALIRAATREBEE

BEHRG - HERDREEIPHERZR

/ﬁ)E

RZBEZRNE=ZA=+—H BESMEAN
THEE(LIFEARREFTHEZTHRAE)R
IR 1n kAR RA AR 10 P HE B AR 1EHE B () E SR AR
BEAE R EIEFE336IEARRIAFENE
e - (i) RBEF R AT EHIZEXVED
F2R3D R TR RGN AR RN R - 3k
(i B MEEE M SN AT EE TR T
RRREAE ERENEAERIRAEE10%
VA B4R o

Number of
Shares held/ Percentage of
Name of Director Capacity/Nature of Interest interested  shareholding
P BB
Esps E8 51,/ EnitE BEROEAE ERESL
Platinum Lotus Holdings Limited Beneficial owner (Note 1) 1,500,000,000 75.0%
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2. Ms. Dai Wing Yi Marjor is the spouse of Mr. Chu Kwok Fun and therefore is deemed
to be interested in all the Shares which Mr. Chu is deemed to be interested in by
virtue of the SFO.

Save as disclosed above, as at 31 March 2026, the Directors have not
been notified by any entity who had interests or short positions in the
shares, underlying shares or debentures of the Company as recorded
in the register required to be kept pursuant to Section 336 of the SFO,
or which would fall to be disclosed under the provisions of Divisions 2
and 3 of Part XV of the SFO.
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Directors’ Report

EEGHRE

DIRECTORS’ AND CONTROLLING
SHAREHOLDERS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE

During the Year, there were no connected transactions or continuing
connected transactions of the Company as defined under Chapter
14A of the Listing Rules which are required to comply with any of the
reporting, announcement or independent Shareholders’ approval
requirements under the Listing Rules.

Save as disclosed under the “Related Party Transactions” in Note 27
to the Consolidated Financial Statements, there were no transaction,
arrangement or contract of significance, to which the Company,
any of its subsidiaries, its parent company, or its parent company'’s
subsidiaries was a party, and in which a Director or any entity
connected with a Director had a material interest, whether directly
and indirectly, subsisted as at 31 March 2026 or any time during the
Year, nor was there any other transaction, arrangement or contract of
significance in relation to the Group's business between the Company
or any of the Company'’s subsidiaries and a controlling shareholder of
the Company or any of its subsidiaries.

During the Year, no transactions, arrangements and contracts of
significance for the provision of services to the Group by a controlling
shareholder of the Company or any of its subsidiaries were made.

PERMITTED INDEMNITY PROVISIONS

Pursuant to the articles of association of the Company, every Director
shall be entitled to be indemnified out of the assets of the Company
against all losses or liabilities which he/she may sustain or incur in
or about the execution of the duties of his/her office or otherwise in
relation thereto.

The Company has maintained appropriate directors’ and officers’
liability insurance in respect of legal actions against them arising out
of corporate activities and such permitted indemnity provision for the
benefit of the Directors currently in force.

ESRERRRREARS - &8
HENWER

MAFEHRE > ARFLEET EHRAE
TAEMRENEEX ZRFHFEBERS -
BB EWARRETOEMBR  AEHETL
PRERHLERRTE o

Briar e B S R M aE27 P [ BARE 5 2 5 | T it
BEN R _RF=ZA=1T—HIELFE
MM BT EA AT - HEAHBA
A EBRQARESRANHEB QR R
SRESYRESARENTNEERERTE
EAEEAREARESNEARS - KA
%) BARRB AR RUE(IE Q7 IR
AR AR BR S EAE MM B A BRI L EA L
EEBAANENEMEARS  RHHA
Y e

RAFEEIE - SUEB AR B AR S E M
BRAMASBRHERBETEARS - L
KMEISLEBREH) o

BT RERX
REARFHABERAR  SREFEERK
RETBRESEMERBE MR X AR E
HEBNMBERRSIABRARREETER
FE -

ARARERBEZERITBRABRERARBEEM
ELEREERRLERENETRR  MAE
ERM M IE AT RE GROCRIEAR -

BHERERERRR / —E - REFR

25



26

Directors’ Report
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MAJOR SUPPLIERS AND CUSTOMERS

For the FY2026, the aggregate purchases attributable to the Group's
largest supplier and the five largest suppliers in aggregate accounted
for approximately 37.4% and 71.4% (2025: approximately 30.7% and
65.2%). Revenue attributable to the Group's largest customers and the
five largest customers in aggregate accounted for approximately 19.5%
and 70.7% (2025: approximately 31.3% and 86.3%) respectively of the
Group's total revenue for the Year.

To the best of the Directors’ knowledge, none of the Directors, their
associates or any Shareholders who are interested in more than 5%
of the issued share capital of the Company had any interests in the
Group's five largest suppliers or customers.

KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS, SUPPLIERS AND
SUBCONTRACTORS

Employees

Our Group considers our employees as the key to sustainable business
growth and also recognises them as valuable assets. Further, in light
of the shortage of skilled labour in the local construction industry, it
is crucial to maintain a competitive remuneration package and fringe
benefits for our potential and existing employees. In this regard,
the Group provides comprehensive remuneration package which
includes salary, discretionary bonuses and other cash subsidies to
attract, motivate and retain appropriate and suitable employees to
serve the Group. In general, our Group determines employee salaries
based on each employee’s qualifications, experiences and position
held. Our Group has designed an annual review system to assess the
performance of our employees, which forms the basis of our decisions
with respect to salary raises, bonuses and promotions. Our Group
also provides on-the-job training and development opportunities to
enhance employees’ career development and learning.
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EEGHRE

KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS, SUPPLIERS AND
SUBCONTRACTORS (Continued)

Customers

Our Group believes that we have maintained a close relationship with
our major customers. Besides, it is our priority to work with reputable
customers, which in turn can create more opportunities to undertake
sizeable projects. Working with these customers can allow us to secure
future business opportunities with them and bolster our job reference.

Besides that, our Group has no intention to limit ourselves to serve
our major customers and, with our presence in the industry, our Group
believes that we are able to extend our services to other customers.

As such, our Group is of the view that, despite the customer
concentration, our business model is sustainable.

Suppliers and Sub-Contractors

Our Group has developed stable and strong working relationships
with suppliers and sub-contractors to meet our Group’s customers’
needs in an effective and efficient manner. The Group works closely
with the suppliers and sub-contractors to make sure the tendering,
procurement and sub-contracting are conducted in an open, fair and
just manner. The Group’s requirements and standards are also well
communicated to them before the commencement of projects.

ENVIRONMENTAL POLICIES

The Group's operations at work sites are subject to certain
environmental requirements pursuant to the laws of Hong Kong. The
laws and regulations which have a significant impact on the Group
include, among others, Air Pollution Control Ordinance (Chapter 311
of the Laws of Hong Kong), Noise Control Ordinance (Chapter 400 of
the Laws of Hong Kong), Waste Disposal Ordinance (Chapter 354 of
the Laws of Hong Kong), and Waste Disposal (Charges for Disposal of
Construction Waste) Regulation.

In order to comply with the applicable environmental protection
laws, we have implemented measures to mitigate the environmental
impacts arising from air emissions, waste disposal, noise and resource
consumption. Apart from complying with the environmental protection
policies formulated and required by our customers, we have also
established our own environmental management policy to assure
proper management of environmental protection and compliance
with environmental laws and regulations by both our employees and
workers of the subcontractors on, among others, air pollution, noise
control and waste disposal. During the Year, we did not incur any
material costs on environmental compliance.
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COMPLIANCE WITH THE RELEVANT LAWS AND
REGULATIONS

During the Year, as far as the Board and the management are aware,
there was no material breach of or non-compliance with the applicable
laws and regulations by the Group that has material impact on the
business and operation of the Group.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that was publicly available and within the
knowledge of the Directors as at the date of this annual report, the
Company has maintained the prescribed minimum public float for its
shares as required under the Listing Rules throughout the Year and up
to the date of this annual report.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'S LISTED SECURITIES

No purchase, sale or redemption of the Company’s listed securities
was made by the Company or any of its subsidiaries during the Year.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

None of the Directors or the controlling shareholders of the Company
nor their respective close associates (as defined in the Listing Rules)
is interested in a business apart from the Group's business which
competes or is likely to compete, directly or indirectly, with the Group's
business during the Year.

RELATED PARTY TRANSACTIONS

Details of the related party transactions undertaken in the normal
course of business by the Group are set out in Note 27 to the
Consolidated Financial Statements, and none of which constitutes a
connected transaction as required to be disclosed as defined under
the Listing Rules.

SIGNIFICANT INVESTMENT, MATERIAL
ACQUISITIONS OR DISPOSALS OF SUBSIDIARIES
AND ASSOCIATED COMPANIES

During the Year, the Group did not have any significant investment
held, any material acquisitions or disposals of subsidiaries and
associated companies.
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SHARE OPTION SCHEME

The Company has adopted a share option scheme (the “Share Option
Scheme”) on 5 March 2020. The terms of the Share Option Scheme
are in accordance with the provisions of Chapter 17 of the Listing
Rules. The main purpose of the Share Option Scheme is to motivate
employees to optimize their performance efficiency for the benefit
of the Company, to attract and retain best available personnel, to
provide additional incentive to employees (full-time or part-time),
directors, consultants, advisers of the Group and to promote success
of the business of the Group. Details of the Share Option Scheme are
disclosed in Note 26 to the Consolidated Financial Statements.

No share options were granted, cancelled, exercised or lapsed under
the Share Option Scheme since its adoption date and up to the date of
this report.

Share options may be exercised at any time during a period as the
Directors may determine which shall not exceed ten years from the
date of grant. Despite the terms of the Share Option Scheme, any
grant of share options by the Company will comply with the Listing
Rules from time to time.

The number of options available for grant under the scheme mandate
at the beginning and the end of the Year was 200,000,000.

As at the date of this annual report, the total number of shares
available for issue under the Share Option Scheme was 200,000,000,
representing 10% of the entire issued share capital of the Company.

EQUITY-LINKED AGREEMENTS

Save as disclosed in this annual report relating to the Share Option
Scheme, no equity-linked agreements were entered into for the Year.

BANK BORROWINGS
Bank borrowings of the Group as at 31 March 2026 were Nil (2025: Nil).

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the memorandum
and articles of association of the Company or the Companies Laws of
the Cayman lIslands, which would oblige the Company to offer new
Share on a pro-rata basis to the existing shareholders of the Company.

RETIREMENT BENEFIT SCHEME

Details of the retirement benefit scheme are set out in Note 25 to the
Consolidated Financial Statements.
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REMUNERATIONS OF THE DIRECTORS AND THE
FIVE HIGHEST PAID INDIVIDUALS

Details of the remunerations of the Directors and the five highest paid
individuals are set out in the Note 10 to the Consolidated Financial
Statements.

The emoluments of the Directors and senior management of the Group
are determined by the Remuneration Committee of the Company with
reference to their relevant qualifications, experience, competence
and the prevailing market conditions. None of the Directors waived or
agreed to waive any emoluments during the Year.

EMOLUMENT POLICY

Remuneration Committee is set up for reviewing the Group's
emolument policy and structure for all remuneration of the Directors
and senior management of the Group, having regard to the Group's
operating results, individual performance of the Directors and senior
management and comparable market practices.

The Company has adopted a share option scheme as incentive to
eligible employees, details of the scheme are set out in the section
headed “Share Option Scheme”.

Details of the retirement benefit scheme are set out in Note 25 to the
Consolidated Financial Statements.

CORPORATE GOVERNANCE

The Company is committed to maintaining the highest standard of
corporate practices. Information on the corporate governance practices
adopted by the Company is set out in the section headed "Corporate
Governance Report” on pages 32 to 47 of this annual report.

DISCLOSURES UNDER RULES 13.20 TO 13.22 OF
THE LISTING RULES

As at 31 March 2026, the Group had no circumstances which would
give rise to a disclosure obligation under Rule 13.20 to 13.22 of the
Listing Rules.
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AUDIT COMMITTEE

The Company has established an audit committee of the Company (the
“Audit Committee”) with written terms of reference in compliance
with Rule 3.21 of the Listing Rules and the Corporate Governance
Code (the “CG Code”) as set out in Appendix C1 to the Listing Rules.
The Audit Committee comprises three independent non-executive
Directors: Mr. Ma Tsz Chun, Ms. Leung Yin Fai and Ms. Yuen Wai
Yee. Mr. Ma Tsz Chun currently serves as the chairman of the Audit
Committee.

The primary duties of the Audit Committee are, among other things,
to make recommendations to the Board on the appointment,
re-appointment and removal of external auditor, review the financial
statements and provide advice in respect of financial reporting,
oversee the financial reporting process, internal control, risk
management systems and audit process, and perform other duties and
responsibilities assigned by the Board.

The Company’s audited consolidated financial statements for the
Year have been reviewed by the Audit Committee on 23 June 2026.
The Audit Committee is of the opinion that the audited consolidated
financial statements of the Company for the Year comply with
applicable accounting standards, the Listing Rules and that adequate
disclosures have been made.

AUDITOR

Deloitte Touche Tohmatsu has acted as the auditor of the Group for
the Year. The Consolidated Financial Statements have been audited
by Deloitte Touche Tohmatsu, who shall retire in the forthcoming AGM
and, being eligible, will offer itself for re-appointment. A resolution for
their re-appointment as auditor for the coming year will be proposed
at the forthcoming AGM.

By order of the Board

Chu Kwok Fun
Chairman and Chief Executive Officer

Hong Kong, 23 June 2026
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CORPORATE GOVERNANCE PRACTICE

The Company is committed to achieving a high level of corporate
governance standard. The Board believes that good corporate
governance standards are essential in providing a framework for the
Company to safeguard the interests of the Shareholders, enhance its
corporate value, formulate its business strategies and policies, and
enhance its transparency and accountability.

The Company’s corporate governance practices are based on the
principles and relevant code provisions set out under the CG Code, as
amended from time to time, contained in Appendix C1 to the Listing
Rules. To the best of the knowledge of the Board, the Company has
complied with the code provisions as set out in Part 2 of the CG Code
throughout the Year except where otherwise stated. The Board will
continue to review and enhance the Company's corporate governance
policies to ensure compliance with statutory and professional standards
and align with the latest developments.

MODEL CODE FOR SECURITIES TRANSACTIONS
BY DIRECTORS

The Company has adopted the Model Code for Securities Transactions
by Directors of Listed Issuers (the “Model Code”) as set out in
Appendix C3 to the Listing Rules as a code of conduct of the Company
regarding Directors’ securities transactions. Having made specific
enquiries of the Directors, all the Directors have confirmed that they
have complied with the requirements of the Model Code throughout
the Year.

CORPORATION CULTURE

The Board is responsible for establishing the Company’s desired
culture (“Corporate Culture”) by defining the purpose, values and
strategy of the Company and leading the management to build
up effective communication channel and incentive scheme for the
Corporate Culture.

The Company places strong emphasis on work quality and safety
while simultaneously devotes attention to meeting timelines, technical
specifications, architectural features, and aesthetic requirements of
projects undertaken by us. The key competitive strengths, which are
also the core values, of the Company include: (i) a good reputation
and a proven track record in facade works and building metal finishing
works in Hong Kong; (ii) delivering quality works in facade works
and building metal finishing works projects; (iii) strong capability
to implement the architectural designs of our customers; (iv) solid
business relationships with our major customers, suppliers, and
subcontractors; and (v) an experienced and dedicated management
team.
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CORPORATION CULTURE (Continued)

The Board believes that, through maintaining the abovementioned
competitive strengths, the Company would be able to achieve targeted
revenue growth and reasonable profit margins (which are the success
measurements of the Company). Detailed discussions and analyses
of the Company’s performance are included in the “Chairman’s
Statement” and the “Management Discussion and Analysis” in this
annual report. For effective communication of the Corporate Culture,
the Company'’s purpose, values and strategy, as well as its core values,
are clearly stated in its code of conduct which is distributed to all staff
of the Company.

As the Corporate Culture emphasizes on (i) professional services and
high quality of works, (i) honesty and (iii) safety, the Board defines
key performance indicators ("KPIs”) for assessing and monitoring
the Corporate Culture as staff training hours, whistleblowing data,
accident rates of construction sites and non-compliance records. The
records and data of the KPIs shall be reviewed and discussed by a
working group, which is composed of members of the Company’s
management and employees from various departments and is led by
one of the Directors, in its regular meetings. Any misalignments with
the Corporate Culture noted would be discussed by the members
of the working group and reported to the Board, together with
recommendations for improvement.

BOARD OF DIRECTORS

Board Composition

As at the date of this annual report, the Board consists of five Directors
including Mr. Chu Kwok Fun (Chairman) and Mr. Yeung Kin Wa as the
executive Directors and Ms. Leung Yin Fai, Mr. Ma Tsz Chun and Ms.
Yuen Wai Yee as the independent non-executive Directors.

There is a balance of skills and experience for the Board, which is
appropriate for the requirements of the business of the Company.
Biographical details are set out in the section headed “Biographical
Details of Directors and Senior Management” of this annual report.
There are no family or other material relationships among members of
the Board.

The Board meets regularly to discuss and formulate the overall
strategy as well as operation and financial performance of the Group.
The company secretary of the Company (the “Company Secretary”)
assists the Chairman in drawing the agenda of each meeting and each
Director may request inclusion of matters in the agenda. All Directors
have access to the Company Secretary who is responsible for ensuring
that Board procedures are complied with and all applicable rules and
regulations are followed.
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BOARD OF DIRECTORS (Continued)

Board Composition (Continued)

Pursuant to code provision C.5.1 of the CG Code, the Board should
meet regularly and regular board meetings should be held at least
four times per year. Additional meetings would be arranged if and
when required. Directors may participate either in person or through
electronic means of communications.

The attendance record of each Director at the board meeting and
board committee meetings held throughout the Year is set out in the
table below:

BEE20m)

EEEREAR(E)

BRI EE AT FREIECS1E EF
eRTHANES  BASERHELRTN
REESSE - VEBTRHRTENEGH -
EEMPARERE TR A2HEE -

SREFHBRAFERINETRRSENLE
EEESERNERRNTE

Attendance/Number of meetings

HEEE/ ASRY
Board Audit Remuneration Nomination General
Meeting Committee Committee Committee meeting
Ezges EVEREE fzae REZEE BRAE
Executive Directors HTES
Mr. Chu Kwok Fun REIE A 5/5 - - 171 11
Mr. Chen Shu An PR % 5/5 - " - 11
(resigned on 1 June 2026) (MZB="F~A—H
BHT)
Mr. Yeung Kin Wa (Note) HRELE () 0/0 - 0/0 - 0/0
(appointed on 1 June 2026) (R=ZZB="F~A—H
BEZE)
Independent Non-executive BV & {TES
Directors
Ms. Leung Yin Fai Z2EELL 5/5 33 1/1 1/1 11
Mr. Ma Tsz Chun BREEE 5/5 33 11 171 11
Ms. Yuen Wai Yee ZEEUT 5/5 33 1/1 - 11
Note: Mr. Yeung Kin Wa was appointed as an executive Director and a member of the — Miit : BEEXAFER T R"FAA—BEZTANTES

Remuneration Committee on 1 June 2026. Mr. Yeung did not attend, in his capacity
as an executive Director or a member of the Remuneration Committee, any board
meetings, board committee meetings or general meetings which were held prior to
his appointment.

Mr. Yeung Kin Wa was appointed as an executive Director with effect
from 1 June 2026. In accordance with Rule 3.09D of the Listing Rules,
Mr. Yeung obtained the requisite legal advice on 29 May 2026 and has
confirmed that he fully understands his obligations as a director of a
listed issuer.

During the Year, the Board has at all times met the requirements
of Rules 3.10(1) and 3.10(2) of the Listing Rules relating to the
appointment of at least three independent non-executive Directors
with at least one independent non-executive Director possessing
appropriate professional qualifications, or accounting or related
financial management expertise. The Company has three independent
non-executive Directors and all of the independent non-executive
Directors have appropriate professional qualifications or accounting or
related financial management expertise.
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BOARD OF DIRECTORS (Continued)

Board Composition (Continued)

The three independent non-executive Directors represent not less
than half of the Board, the proportion of which is higher than what is
required by Rule 3.10A of the Listing Rules whereby independent non-
executive directors of a listed issuer must represent at least one third
of the board. The Board believes there is sufficient independence
element in the Board to safeguard the interest of Shareholders.

Each of the independent non-executive Directors has signed an
appointment contract with the Company for a period of three years
and is subject to termination provisions therein and provisions on
retirement by rotation and re-election of Directors as set out in
the memorandum and articles of association of the Company (the
" Articles”).

The Board takes the responsibility collectively to oversee all major
matters of the Company, including the formulation and approval of all
policy matters, overall strategies, internal control and risk management
systems, and monitor the performance of the senior executives. The
Directors have to make decisions objectively in the interests of the
Company. To oversee particular aspects of the Company'’s affairs, the
Board has established three board committees, including the audit
committee (the “Audit Committee”), the nomination committee (the
“Nomination Committee”) and the remuneration committee (the
“Remuneration Committee”) (together, the “Board Committees”).

All Directors, including independent non-executive Directors, have
brought a wide spectrum of valuable business experience, knowledge
and professionalism to the Board for its efficient and effective
functioning.

The independent non-executive Directors are responsible for ensuring
a high standard of regulatory reporting of the Company and providing
a balance in the Board for bringing effective independent judgement
on corporate actions and operations, and are invited to serve on the
Board Committees.
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BOARD OF DIRECTORS (Continued)

Board Composition (Continued)

The Board has delegated to the management, consisting of executive
Directors along with other senior executives, the responsibilities
for implementing the strategy and direction adopted by the Board
from time to time and conducting the day-to-day management and
operations of the Group.

The Board has delegated to the Board Committees the responsibilities
as set out in their respective terms of references. Further details of
the Board Committees are set out in the sections headed “Audit
Committee”, “Nomination Committee” and “Remuneration
Committee” below.

Chairman and Chief Executive Officer

Mr. Chu Kwok Fun (“Mr. Chu") is currently the chairman of the Board
and the chief executive officer of the Company. Pursuant to code
provision C.2.1 of the CG Code, the roles of chairman and chief
executive officer should be segregated and should not be performed
by the same individual. Taking into account Mr. Chu has held the key
leadership position of the Group and has been deeply involved in
the overall management, strategic planning and development of the
business operation since its establishment, the Board considered that
the roles of chairman and chief executive officer being performed by
Mr. Chu enables more effective and efficient overall business planning,
decision making and implementation thereof by the Group.

Mr. Chu also takes the lead to ensure that the Board works effectively
and acts in the best interest of the Company by encouraging the
Directors to make active contribution in the Board’s affairs and
promoting a culture of openness and debate.

The Board believes that it is in the best interests of the Group and the
Shareholders as a whole to have Mr. Chu taking up both roles. The
Board is of the view that the balance of power and authority under
the present arrangement will not be impaired and this structure will
enable the Company to make and implement decisions promptly and
effectively.
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BOARD INDEPENDENCE

The Board has established mechanisms to ensure independent views
and input are available to the Board. A summary of the mechanisms is
set out below:

()  The Nomination Committee is established with clear terms of
reference to identify suitable candidates, including independent
non-executive Directors, for appointment as Directors.

(i) A nomination policy is in place with details of the process and
criteria of identifying, selecting, recommending, cultivating and
integrating new directorship. Details of the nomination policy are
set out in the section headed “Nomination Policy”.

(i)  Each independent non-executive Director is required to confirm
in writing to the Company his/her independence upon his/
her appointment as a Director with reference to such criteria as
stipulated in the Company’s nomination policy as well as the
Listing Rules.

(iv) Each independent non-executive Director is required to inform
the Company as soon as practicable if there is any change
in his/her own personal particulars that may affect his/her
independence.

(vy  The Nomination Committee will assess annually the
independence of all independent non-executive Directors and
affirm if each of them still satisfies the criteria of independence as
set out in the Listing Rules and is free from any relationships and
circumstances which are likely to affect, or could appear to affect,
their independent judgement.

(vi) Directors (including independent non-executive Directors)
are encouraged to seek further information from the senior
management on the matters to be discussed at Board meetings
and, where necessary, independent professional advice from
external professional advisers at the Company’s expense.

The Board has reviewed the above mechanisms and considered them
they are effective in ensuring that independent views and input are
provided to the Board. During the reporting period and up to the date
of this report, none of the independent non-executive Directors at the
time and currently sitting on the Board has served on the Board for
more than nine years. The Company has received written confirmation
from each of the independent non-executive Directors in respect of
his/her independence in accordance with the independence guidelines
set out in Rule 3.13 of the Listing Rules. The Company is of the view
that all independent non-executive Directors are independent.
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BOARD DIVERSITY POLICY

The Company has adopted a board diversity policy (the “Board
Diversity Policy”) which sets forth the objective and approach to
achieve diversity on the Board in order to enhance the effectiveness
of the Board. The Board Diversity Policy provides that the Company
should endeavour to ensure that the board members have the
appropriate balance of skills, experience and diversity of perspectives
that are required to support the execution of our business strategy.

Pursuant to the Board Diversity Policy, the Company seeks to achieve
board diversity through the consideration of a number of factors,
including but not limited to professional experience, skills, knowledge,
gender, age, cultural and education background, ethnicity and length

of service.

When identifying potential candidates to the Board, the Nomination
Committee and the Board will, among others, (i) consider the
current level of representation of women on the Board and senior
management when making recommendations for nominees as well as
succession planning to the Board of Directors and senior management;
(ii) consider the criteria that promotes diversity by references to
the code of practices on employment published by the Equal
Opportunities Commission from time to time; and (iii) communicate the
Board Diversity Policy to the Nomination Committee and encourage a
cooperative approach to ensure diversity on the Board.

As at 31 March 2026 and up to the date of this report, the Board
comprises three male Directors (representing 60% of the Board) and
two female Directors (representing 40% of the Board). The Company
targets to avoid a single gender Board and will timely review the
gender diversity of the Board in accordance with the business
development of the Group.

The Company aims to maintain an appropriate balance of diverse
perspectives which is appropriate for the business growth and
operations of the Group. The Company is also committed to ensuring
that recruitment and selection practices at all levels are appropriately
structured so that a diverse range of candidates are considered. As at
31 March 2026, the overall workforce (including senior management)
of the Group comprised 37 (74.0%) male and 13 (26.0%) female
employees. Further details on the gender ratio of the Group together
with other relevant data are set out in the Environmental, Social and
Governance Report of the Company for the year ended 31 March 2026.

The Nomination Committee will review the Board Diversity Policy
annually to ensure its continued effectiveness.
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NOMINATION POLICY

The Board has adopted a nomination policy (the “"Nomination
Policy”) which sets out the criteria and process in the nomination and
appointment of directors of the Company, aims to ensure that the
Board has a balance of skills, experience and diversity of perspectives
appropriate to the Company and to ensure the Board's continuity
and appropriate leadership. The Nomination Committee shall identify
candidates who are qualified/suitable to become a member of the
Board and make recommendations to the Board on the selection of
candidates nominated for directorships. The selection of candidates
will be based on a range of selection criteria as set out in the
Nomination Policy, including but not limited to, character and integrity,
qualification, potential contributions the candidate can bring to the
Board in terms of qualifications, skill, experience, independence and
gender diversity, the candidate’s willingness and ability to devote
adequate time to discharge duties as a member of the Board.

For the appointment of directors, the Nomination Committee will first
identify individual(s) suitably qualified to become board members
and assess the independence of the proposed independent non-
executive Director(s). Then, the Nomination Committee will make
recommendations to the Board for the Board to consider, having
regard to the Board Diversity Policy and the Nomination Policy. The
Board will confirm the appointment of the suitable candidate or
recommend the candidate to stand for election at a general meeting
of the Company. The candidate(s) who is/are appointed by the Board
to fill a casual vacancy or as an addition to the Board will be subject
to re-election by Shareholders at the general meeting after initial
appointment in accordance with the Articles.

For the re-appointment of directors, the Nomination Committee
will also consider the retiring directors based on the Board Diversity
Policy and the Nomination Policy, and assess the independence
of independent non-executive Director(s) before the Nomination
Committee makes recommendations to the Board to consider. After
the Board considers each retiring director, the Board will recommend
the suitable retiring director(s) to stand for re-election at the annual
general meeting in accordance with the Articles. The Shareholders will
approve the re-election of directors at the annual general meeting.

The Nomination Committee shall review the structure, size,
composition (including skills, knowledge, experience and length
of service) of the Board on a regular basis at least annually and
diversity of the Board to ensure that it has a balance of expertise,
skills and experience and diversity of perspective appropriate to the
requirements for the business of the Company.
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DIVIDEND POLICY

The Company has set up a dividend policy (the “Dividend Policy”)
with an aim to strike a balance between maintaining sufficient capital
to develop and operate the business of the Group and rewarding the
Shareholders. According to the Dividend Policy, in deciding whether
to propose a dividend and in determining the dividend amount, the
Board shall take into account the results of operation, cash flows,
financial condition, future business prospects, and other factors as the
Board may deem appropriate at such time.

The declaration and payment of dividend by the Company is also
subject to any constitutional documents of the Company and the
Companies Laws of the Cayman Islands, any applicable laws, rules
and regulations and the Articles. The declaration and payment of
future dividend under the Dividend Policy are subject to the Board's
determination that the same would be in the best interests of the
Group and the Shareholders as a whole. The Board will review the
Dividend Policy from time to time and may exercise at its sole and
absolute discretion to update, amend and/or modify the Dividend
Policy at any time as it deems fit and necessary.

CONTINUOUS PROFESSIONAL DEVELOPMENT
OF DIRECTORS

Directors shall keep abreast of regulatory developments and changes
in order to effectively perform their responsibilities and to ensure
that their contribution to the Board remains informed and relevant.
Every newly appointed Director has received formal, comprehensive
and tailored induction on the first occasion of his appointment to
ensure appropriate understanding of the business and operations
of the Company and full awareness of Director’s responsibilities and
obligations under the Listing Rules and relevant statutory requirements.
Directors should participate in appropriate continuous professional
development to develop and refresh their knowledge and skills.

All Directors have participated in continuous professional development
such as a director training lesson organised by qualified professionals
during the Year and up to the date of this report to develop and
refresh their knowledge and skills in relation to their contribution to the
Board.
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CONTINUOUS PROFESSIONAL DEVELOPMENT
OF DIRECTORS (Continued)

Records of the training received by the respective Directors are kept by
the Company.

The individual training record of each Director received during the
Year and up to the date of this report is summarised below:

EENREEEEZR®)

BEEERINEIIREIRFNART]

REERAFEHRRLBEARRE AEEH
FEIME R Fesr st an T

Attending webinar(s)/seminar(s)/
forum(s)/programme(s)/
conference(s) relevant to the business
or Directors’ duties

EOHERERRESHERTEN
Name of Director BEEHA REHAE e WwE RE 8
Mr. CHU Kwok Fun KEIESTE v
Mr. CHEN Shu An BRigI 2 e 4
(resigned on 1 June 2026) (RZEZARFRNA—BET)
Mr. YEUNG Kin Wa BREERE v
(appointed on 1 June 2026) (RZZBZREXRA—BEZE)
Ms. LEUNG Yin Fai RFELL L v
Mr. MA Tsz Chun BRI E v
Ms. YUEN Wai Yee REBERL v

BOARD COMMITTEES

Audit Committee

The Company has established the Audit Committee with written
terms of reference in compliance with Rule 3.21 of the Listing Rules
and the CG Code. The primary duties of the Audit Committee are,
among other things, to make recommendations to the Board on the
appointment, re-appointment and removal of external auditor, review
the financial statements and provide advice in respect of financial
reporting, oversee the financial reporting process, internal control, risk
management systems and audit process, and perform other duties and
responsibilities assigned by the Board. The terms of reference of the
Audit Committee are available at the Company’s website and on the
website of the Stock Exchange.

The Audit Committee consists of three independent non-executive
Directors, namely Mr. Ma Tsz Chun, Ms. Leung Yin Fai, and Ms. Yuen
Wai Yee. Mr. Ma Tsz Chun currently serves as the chairman of the Audit
Committee.

During the Year, the Audit Committee held three meetings and
performed the following works:

(@)  reviewed the Group's interim and annual financial statements;
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BOARD COMMITTEES (Continued)

Audit Committee (Continued)

(b)  reviewed the changes in accounting standards and assessed their
potential impacts on the Group's financial statements;

(c) reviewed the Group's risk management and internal control
system and related matters; and

(d)  considered and made recommendations on the re-appointment
of the external auditor of the Group, and the terms of
engagement.

The Company's annual results for the Year have been reviewed by the
Audit Committee.

There had been no disagreement between the Board and the Audit
Committee.

Remuneration Committee

The Company has established the Remuneration Committee with
written terms of reference in compliance with Rule 3.25 of the Listing
Rules and the CG Code. The primary duties of the Remuneration
Committee are to review and approve the management'’s remuneration
proposals, make recommendations to the Board on the remuneration
package of our Directors and senior management and ensure none of

Directors determines his/her own remuneration.

The terms of reference of the Remuneration Committee are available
at the Company'’s website and on the website of the Stock Exchange.

The Remuneration Committee comprises the three existing
independent non-executive Directors, namely Ms. Leung Yin Fai, Mr.
Ma Tsz Chun and Ms. Yuen Wai Yee, and an executive Director, Mr.
Yeung Kin Wa. Ms. Leung Yin Fai currently serves as the chairlady of
the Remuneration Committee.

The remuneration of the Directors and senior management is
determined with reference to the responsibilities, workload, the
time devoted and the performance of the Group. The Remuneration
Committee also ensures that no individual will be involved in
determining his/her own remuneration.

During the Year, the Remuneration Committee has held one meeting
for reviewing the remuneration packages of the executive Directors
and independent non-executive Directors under the model described
in code provision E.1.2(c)(ii) of the CG Code and other related matters.
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BOARD COMMITTEES (Continued)

Remuneration Committee (Continued)

Pursuant to code provision E.1.5 of the CG Code, details of the
remuneration of the senior management (other than Directors) by
bands for the Year are as follows:

BEEZEEH)

YMESE(5)

RIEDEE AT TAIEXBE 5K - SR
EERB(EERINRAEERTNEELE S
FEEELT -

Number of

employee(s)

EEA™

Not exceeding HK$1,000,000 831,000,000/ 7T 2
HK$1,000,001 to HK$1,500,000 1,000,0017% 7T 21,500,000/ 7T 2
HK$1,500,001 to HK$2,000,000 1,500,001 7% 7T Z2,000,0007 7T 1
HK$2,000,001 to HK$4,000,000 2,000,0017% 74,000,000/ 7T -
HK$4,000,001 to HK$4,500,000 4,000,001% 7. £ 4,500,000/ 7T 1

Further details of the remuneration of the Directors and the 5 highest
paid employees are set out in Note 10 to the Consolidated Financial
Statements.

Nomination Committee

The Company has established the Nomination Committee with
written terms of reference in compliance with the CG Code. The
primary duties of the Nomination Committee are to review the
structure, size, composition and diversity of the Board, assess the
independence of independent non-executive Directors, and select or
make recommendations on the selection of individuals nominated for
directorships.

The terms of reference of the Nomination Committee are available at
the Company’s website and on the website of the Stock Exchange.

The Nomination Committee comprises two existing independent
non-executive Directors, namely Mr. Ma Tsz Chun and Ms. Leung Yin
Fai, and an executive Director, Mr. Chu Kwok Fun. Mr. Chu Kwok Fun
currently serves as the chairman of the Nomination Committee.

During the Year, the Nomination Committee has held one meeting
for reviewing the independence of the independent non-executive
Directors, considering the qualifications of the retiring directors
standing for election at the forthcoming annual general meeting of the
Company, reviewing the structure, size, composition and diversity of
the Board and reviewing the Board Diversity Policy and the Nomination
Policy.

The Nomination Committee considered that the independent non-
executive Directors are independent and the aforesaid policies have
been maintained up to the date of this annual report.
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CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the functions set out in the
code provision A.2.1 of the CG Code.

As at the date of this annual report, the Board has reviewed the
Company’s corporate governance policies and practices, training
and continuous professional development of Directors and senior
management, the Company'’s policies and practices on compliance
with legal and regulatory requirements, the compliance with the
Model Code, and the Company’s compliance with the CG Code and
disclosure in this corporate governance report.

DIRECTORS’ AND AUDITOR'S RESPONSIBILITY
IN RESPECT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

The Directors acknowledge their responsibility for preparing the
consolidated financial statements of the Group for the Year in
accordance with statutory requirements, the Listing Rules and
applicable accounting standards. The Directors are not aware of any
material uncertainty that may cause significant doubt upon the Group's
ability to continue as a going concern.

The statements of the independent auditor of the Group about their
reporting responsibilities on the consolidated financial statements of
the Group are set out in the “Independent Auditor’s Report” on pages
122 to 128 of this annual report.

EXTERNAL AUDITOR’S REMUNERATION

Deloitte Touche Tohmatsu has been appointed as the external auditor
of the Company. For the FY2026, the remunerations paid or payable to
the external auditor, Deloitte Touche Tohmatsu in respect of its audit
services are approximately HK$850,000. There was no remuneration for
non-audit services.

INTERNAL CONTROL AND RISK MANAGEMENT

The Board has the responsibility to maintain effective internal control
systems and risk management in order to safeguard the Group's assets
and investments and the Shareholders’ interest and conduct a review
on an ongoing basis annually. The Board acknowledges that such
internal control systems and risk management are designed to manage
rather than eliminate the risk of failure to achieve business objectives
and can only provide reasonable but not absolute assurance against
material misstatement or loss. The Board conducted review of the
effectiveness of the internal control systems and risk managements
of the Company in respect of the Group's financial, operational,
compliance controls, risk management functions and the significant
ESG risk through the effort of the Audit Committee.
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INTERNAL CONTROL AND RISK MANAGEMENT
(Continued)

The Company does not have an internal audit function and is currently
of the view that there is no immediate need to set up an internal audit
function within the Group in light of the size, nature and complexity
of the Group's business. It was decided that the Board would be
responsible for internal control and risk management of the Group
and for reviewing its effectiveness. Procedures have been designed for
safeguarding assets against unauthorised use or disposition, ensuring
the maintenance of proper accounting records for the provision of
reliable financial information for internal use or for publication, and
ensuring compliance with applicable laws, rules and regulations. The
situation will be reviewed annually.

During the Year, the Group engaged an external consultant (the
"Consultant”) to review the effectiveness of the risk management and
internal control system, who worked closely with the Group to identify
risk components and risk owners in different aspects through interviews
with and workshops provided to the Group’s management. Also, the
Consultant assisted the Group to evaluate the adequacy of the existing
mitigation plans. Last but not least, findings and recommendations
resulting from the review were reported to and discussed with the
Audit Committee and the Board, and the Consultant concluded that
no significant area of concern that may affect the financial, operational,
compliance control and risk management of the Group has been
identified.

The Board has the overall responsibility to maintain the adequacy of
resources, staff qualifications and experience, training programs and
budget of the Company’s accounting and financial reporting function
and the Board had reached the conclusion that the Group’s internal
control systems and risk managements were in place and effective.

COMPANY SECRETARY

The Company Secretary is responsible for, among others, ensuring
that Board policies and procedures are followed. All Directors have
access to the Company Secretary’s advice and services. The Company
Secretary undertook no less than 15 hours of relevant professional
training and complied with all the required qualifications, experience
and training requirements of the Listing Rules for the Year.

INSIDE INFORMATION POLICY

The Group has adopted a policy on disclosure of inside information
with the aim to ensure insiders abide by the confidentiality requirement
and fulfil the disclosure obligation of the inside information.
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COMMUNICATION WITH SHAREHOLDERS AND
INVESTORS AND INVESTOR RELATIONS

The Company considers that effective communication with
Shareholders and potential investors is essential for enhancing investor
relations and their understanding of the Group's business, performance
and strategies. The Company has adopted a shareholders’
communication policy (the “Shareholders’ Communication Policy”)
with the objective of ensuring that Shareholders and potential
investors are provided with ready, equal and timely access to balanced
and understandable information about the Company (including the
financial performance, strategic goals and plans, material development,
governance and risk profile). The Company also recognises the
importance of timely disclosure of information, which will enable
Shareholders and potential investors to make informed investment
decisions.

To promote effective communication, the Company maintains
the website of www.lotushorizonholdings.com; where up-to-date
information on the Company'’s business operations and developments,
financial information, corporate governance practices and other
information are available for public access. Latest information of the
Group including annual and interim reports, announcements and
other corporate communications which will be sent to Shareholders
and/or published are updated on the websites of the Stock Exchange
(www.hkexnews.hk) and the Company’s website in a timely fashion.

The Company also communicates with the Shareholders mainly by
holding annual general meetings which provide opportunities for the
Shareholders to communicate with the Board.

Shareholders and potential investors are welcome to visit the
Company’s website where contact details are available on the
Company's website for enquiries. The chairman of the 2025 AGM and
the chairman/members of the Board Committees and the external
auditor were available at the 2025 AGM to answer questions from
the shareholders. The procedures for conducting a poll have been
explained during the meeting.

The forthcoming AGM will be held on Friday, 21 August 2026. The
notice of the AGM, setting out details of the proposed resolutions and

other relevant information, will be sent to Shareholders at least 21 days
before the AGM.

The Company has reviewed the implementation and effectiveness
of the Shareholders’” Communication Policy during the Year. Having
considered the multiple channels of communication mentioned above,
the Company is satisfied that the Shareholders” Communication Policy
was implemented properly and remains effective.
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SHAREHOLDERS' RIGHTS

Pursuant to Article 58 of the Articles, an extraordinary general meeting
shall be convened on the requisition of one or more Shareholders
holding, at the date of deposit of the requisition, not less than one-
tenth of the paid-up capital of the Company having the right to vote
at general meetings. Such requisition shall be made in writing to
the Board or the Company Secretary for the purpose of requiring
an extraordinary general meeting to be called by the Board for
the transaction of any business specified in such requisition. Such
meeting shall be held within two months after the deposit of such
requisition. If within 21 days of such deposit, the Board fails to proceed
to convene such meeting, the requisitionist(s) himself (themselves)
may do so in the same manner, and all reasonable expenses incurred
by the requisitionist(s) as a result of the failure of the Board shall be
reimbursed to the requisitionist(s) by the Company.

There are no provisions in the Articles or the Cayman Islands
Companies Law for Shareholders to move new resolution at general
meetings. Shareholders who wish to move a resolution may request
the Company to convene a general meeting in accordance with the
procedures set out in the preceding paragraph. As regards proposing
a person for election as a Director, please refer to the "Procedures for
Shareholders to Propose a Person for Election as a Director” of the
Company which is posted on the Company's website.

ENQUIRIES TO THE BOARD

Shareholders may send their enquiries or requests to the Board
through the Company’s principal place of business in Hong Kong
at Unit 2102-2107, 21/F, Delta House, 3 On Yiu Street, Shatin, New
Territories, Hong Kong (email: info@lotushorizonholdings.com).

CONSTITUTIONAL DOCUMENTS

The Company had adopted a third amended and restated articles of
association of the Company by a special resolution passed on 15 August
2025 and effective on the same date. Save as disclosed above, there
was no change to the Company's constitutional documents throughout
the Year. The Articles is available on the websites of the Company and
the Stock Exchange.
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Environmental, Social and Governance Report

RE  -#HEREREHS

BOARD STATEMENT

Dear Stakeholders:

On behalf of the Board (the “Board”) of Directors (the "Director(s)"),
| hereby present to you the Environmental, Social and Governance
("ESG") Report (the “"ESG Report”) for the year ended 31 March 2026,
providing an overview of the Group's management on significant ESG
issues that have impacts on the operation.

As the highest governance body, the Board is committed to
maintaining a high level of corporate governance and has the
responsibility to oversee ESG issues, including climate-related risks
and opportunities, which are material to the Group. The Group has
established an ESG Working Group since 2020 which comprises
members from different departments. The ESG Working Group
coordinates the implementation of related policies and measures,
and continuously optimises the Group's sustainable development
strategies and performance across departments. It also works with
external independent consultant to identify, monitor and review ESG-
related (including climate-related) risk and reports the progress to
the Board. The Group has integrated climate-related issues and other
important ESG elements into our long-term strategic planning and risk
management framework.

Stakeholder engagement is an indispensable part of sustainable
strategies. It helps us respond to existing and potential risks and
opportunities in the market, and it is also the basis for strategy
formulation and decision making. In addition to daily communication
with stakeholders, we conducted a materiality assessment and invited
major stakeholders to prioritise the identified issues in the form of a
survey to determine the most concerning ESG issues, thereby adjusting
resource allocation and formulating more appropriate policies and
measures to respond to the needs and expectations of stakeholders
and make this ESG Report more targeted.

LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026

EExgEY
WAL -

AANBEREZEZ(EEDS((EEEDR B
THREHEZE-_ZE-_"FZA=1+—HILFEHN
RE HEREAR(RE HBRERBE
([BRE - HERERRE ) M AEEES
BEBEFENNEARE HekEREEL
HETE TIE -

ERRREAE  EFSRNNERSKF
MEEEL  YAREEEEHASEEENR
%5 onehEREE(BERIREERRME
B)  AEBEBE T _TFRKIRE  HE
FERTIEME - RERETRBEFT » 3]I%
HeRER TR MRS EERBRRER -
P EDPI R B B AN SR 1B R 154 B IR RS AR
R AW BN AR A 1F - LARRY ~ BEFEAN
ERERE 4@ REAER(BRERIREH)
MER YAEETSHREERER - ARED
BRIGEEZELEMBEENRE HERE
SATLEMAR BRI B S R B IEAESR o

Frin & #) 2 LR A #5748 SR RS N AT Sk 9 — &P
7 B R FIEE M ST REF EENR
B BB - TRARRES B SORRAMERE - BR T
HEMHENBRERIN  BADETEREN
i YABRAEH TN BEEIERNHEY
EBAINRBETELDT  NEEREXH
ERIRE  HENEAEE  XMAEERD
e I HIEE S BEOERRMERE - AR ER 7D

ENFREHE  WEARE  HERER
SRR -



Environmental, Social and Governance Report

RE  #HEREREHSE

The operational activities of the Group inevitably cause direct or
indirect environmental impacts and contribute to climate change. We
advocate waste reduction and improving the efficiency of resource
use in our business operations, based on the interests of stakeholders.
To examine the impact of climate change to the Group, the Group
has identified the climate-related risks and opportunities relevant
to our business, and its potential climate-related financial impacts.
Moreover, climate-related scenario analysis was conducted. We have
set clear short-term emission and long-term sustainable development
targets to achieve ongoing emission reduction progress according to
the government requirements. In order to promote the sustainable
development of the Group, we continue to strengthen our safety
management system to ensure the safety and health of our employees
at work. We recognise the importance of managing ESG impacts of the
supply chain, protect the interests of the local communities in which we
operate, and ensure that all operating units comply with local laws and
regulations.

Looking ahead, the Group will adhere to the pursuit of a better society,
commit itself to the common prosperity of enterprises, society and
the environment, create a win-win situation for all stakeholders, and
continue to be a force for social stability and upward improvement.

Lotus Horizon Holdings Limited
Chu Kwok Fun
Chairman and Chief Executive Officer

23 June 2026
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ABOUT THIS ESG REPORT

Lotus Horizon Holdings Limited (the “Company”) and its subsidiaries

moou

(collectively referred to as the “Group”, “we"” or "us”) are delighted
to publish the seventh ESG Report to summarise the Group's policies,
measures and performance on the key ESG issues. This ESG Report

was reviewed and approved by the Board on 23 June 2026.

Reporting Period

This ESG Report covers the Group's policies and performance
regarding the environmental and social aspects from 1 April 2025 to 31
March 2026 (the “Reporting Period”, “FY2026").

Reporting Scope and Boundary

The information of this ESG Report covers the core and material
business of the Group, namely provision of design, supply, and
installation services for facade works and building metal finishing
works projects in Hong Kong, and office operation in Mainland China
("Mainland”). The reporting scope remained unchanged compared
to the previous reporting period. The disclosure of environmental
key performance indicators (the “KPI(s)") mainly covers the service in
Hong Kong, which are operated by our wholly-owned subsidiary, ICGL
Technical Works (HK) Limited (“ICGL (Hong Kong)”), and accounted
for all of the Group's revenue during the Reporting Period. Social
KPIs, in addition, also cover the office operation in the Mainland. If the
scope and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report.

Reporting Basis and Principle

This ESG Report is prepared in accordance with the Environmental,
Social and Governance Reporting Code (the "ESG Reporting Code”)
as set out in Appendix C2 to the Listing Rules. The Company has

|u

complied with all “comply or explain” provisions set out in the ESG
Reporting Code and followed the following reporting principles in the
preparation of this ESG Report: materiality, quantitative, balance and

consistency.

o Materiality

The Group determines ESG issues that are significantly important
by stakeholder engagement and materiality assessment. Details
are explained in the sections headed “Stakeholder Engagement”
and “Materiality Assessment” of this ESG Report. For the purpose
of Part D of this Code, the Group discloses information about
climate-related risks and opportunities that could reasonably be
expected to affect its cash flows, its access to finance or cost of
capital over the short, medium or long term.
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o Quantitative
Information is presented with quantitative measure, whenever
feasible, including information on the standards, methodologies,
assumptions used and provision of comparative data.

o Balance
This ESG Report identifies the achievements and challenges
faced by the Group.

o Consistency
This ESG Report is the seventh ESG Report of the Group. This
ESG Report will use consistent methodologies for meaningful
comparisons in the following years unless improvements in

methodologies are identified.

The information contained herein is sourced from internal documents
and statistics of the Group, as well as the combined control,
management and operations information provided by the subsidiaries
in accordance with the Group's internal management systems. In the
event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

Feedback

The Group respects your view on this ESG Report. Should you have
any opinions or suggestions, you are welcome to send to us via email
to the following address: info@lotushorizonholdings.com.
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ESG GOVERNANCE STRUCTURE

The Board supports the Group’s commitment to fulfil its environmental
and social responsibility and has overall responsibility for the Group's
ESG strategy and reporting. The Board oversees the ESG strategies,
policies, objectives and targets. The Board has delegated the day-to-
day responsibility of the implementation to the senior management
and department heads. Senior management advises and supports the
Board on ESG matters, strategies, policies, manage and monitor ESG
performance and targets. Departments implement ESG policies and
related initiatives. The Board conducts meetings at least once a year
to review the Group's ESG performance, examines and approves the
Group's annual ESG report. The Group circulates ESG and climate-
related training materials and information issued by HKEX to the Board
members, to enhance the skills and competencies of the Board and
management regarding climate-related matters.

The Group, on the other hand, has noticed that there is a growth of
public awareness on ESG-related issues in recent years, therefore an
ESG Working Group has been established since 2020 to serve as a
bridge between the Group and its stakeholders to enhance effective
communication on ESG-related matters. The ESG Working Group is
currently composed of members of the management and employees
from various departments, including the finance, human resources,
administration, procurement and project management departments.
The ESG Working Group is scheduled to hold ESG meetings to report
to the Board of Directors and senior management on progress against
relevant KPIs and targets. The ESG Working Group has conducted
meetings on a monthly basis, including progress update meetings
during the Reporting Period.
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Apart from the role of acting as the communication channel between
the Group and its stakeholders on ESG-related issues, the ESG
Working Group is also assigned to bear the following responsibilities:

o Follows and reports to the Board and the top management on
the ESG strategies and proposes ESG initiatives for achieving the
sustainability objectives;

J Engages and communicates with stakeholders in performing
materiality assessment and formulating ESG strategies and
initiatives;

° Coordinates with staffs for delivery of the ESG initiatives;

° Determines the Key Performance Indicators ("KPIs") for
measurement of performance on aspects under ESG
requirements; and

J Monitors activities that affects the performance on aspects under
ESG requirements for on-going development and improvement.

Functional departments are responsible for implementing ESG
strategies and initiatives, gathering ESG-related data for performance
monitoring and communicating with different stakeholders. The
Group's ESG governance structure is demonstrated below.

ESG Working Group
RE - #HERERIENAE

Functional Departments
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STAKEHOLDER ENGAGEMENT

The Group understands the concerns of its stakeholders through
day-to-day communications. Stakeholders’ opinions are the solid
foundation for the Group's sustainable development and success. They
help the Group develop a business strategy that meets the needs and
expectations of stakeholders, enhance the ability to identify risk and
strengthen important relationships. The Group communicates with
its stakeholders about their needs and expectations through various
channels, as shown below:

&SR
AEEEEEHERTRENEOMIEE -
BHENERDAEE T FERRERKDHE
HHRE - HEHARENEHARBERR
TS O SRS SRS ¢+ K38 IR B BE 1 B3
BEWE - AREEB TEARNEERER
BHEBBRENERRSL -

Stakeholders Needs and Expectations of Communication Channel
Stakeholders
& BHENFERRBE BBERE
Government and regulatory ° Compliance with laws and o Annual reports, interim reports, ESG
agencies regulations reports and other public information
BURT & B E 18 BPER IR Fil - PHIWmE  R’E - HERER
HEMEMAFER
Shareholders and investors o Return on investments o Annual general meetings and other
IR RIEEE Es g -ACIE general meetings of shareholders
. Corporate governance REBEFRE REMBRREAER
TEER e Company website
o Business ethics NGIEER
[EE R U Press releases/announcements
L YN
. Annual reports, interim reports, ESG
reports and other public information
Fil - PHIWmE  RE - HERER
s REA R ER
Employees ° Employee’s remuneration and . Training
(== benefits =l
8 T 3B K& x| e Meetings
e External and internal training and %
development opportunities o Performance evaluation
SNER RN BDIE A R RS RERET L
o Health and safety in the workplace e Surveys
TIESARERRLZ R BR#AE
o Staff engagements and voluntary
activities
BET2HEEETES
o Internal portal
B A8
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Stakeholders Needs and Expectations of Communication Channel
Stakeholders
& FOENERRPE BBERE
Customers ° Product and service quality ° Email, phone, conferences
®E assurance B BELEE
Em M RGE ERE

Suppliers/subcontractors/
business partners

feIER, D Em, LB

Fair and open procurement
RFRFRE
Win-win cooperation

EmAalF

Email

B

Phone

=

B n
Conference
&

B R

Company visits
EHIREG A A
Discussion groups
BRI E!
Questionnaires

ke

Community and non-

governmental organisations

(NGOs)
YN

Involvement in communities

‘AR

Sponsorships and donations
=U)SEEL

ESG reports

RIE - HERERRE
Community services

[ AR A%

BHERERERRR / —E - REFR

55



56

Environmental, Social and Governance Report

RE  -#HEREREHS

MATERIALITY ASSESSMENT

In preparing this ESG Report, we engaged with different stakeholder

groups as part of the materiality assessment process to identify and

prioritise ESG issues to be covered in this ESG Report that have a

significant impact on the Group and stakeholders. In addition, climate-

related risks and opportunities are also material issues which could
reasonably be expected to affect the Group's capital and financial

performance over the short, medium or long term. The materiality

assessment process is as follows:

1. We compiled a list of ESG issues and grouped them into four

categories: Environment, Employment and Labour Practices,

Operating Practices and the Community.

2. An online survey was conducted to rate the importance of each

issue from the perspective of stakeholder groups and the Group,

using a scale of 1 to 5. A materiality matrix was developed based
on the scores of the survey, the threshold for materiality (i.e. the
mean of the score) was set and a list of ESG issues was prioritised.

3. Management reviewed the materiality matrix and the threshold

for materiality. ESG issues, with a score higher than the mean

from the perspective of stakeholders and the Group, were
prioritised as the most important ESG issues for the Group to

address and report on.

BRI
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Based on the materiality matrix, we believe the most pertinent ESG ~ EREZHEME - MR BZEBEAIRE - 1
issues include the following: gNERREBRIEATRIA
4 N\ [ Use of Raw N [ N [ N [ )
Waste Materials and E;vironental Employment Anti-
Management Phjlctag'lr;g Cz%wupTita:gzz Practices discrimination
%4 3 aterials Com &7 :
BEYE R ERE T 5B 5 38 & 4 ERIED R AR
- AL AN J J J
(" N\ ( R Responsible (" Environmental N ( )
Staff Occupational Staff Development Supply Chain Friendliness on Customers’ Privacy
Health and Safety and Training Management P.roducts elr and Confidentiality
ETBEREREE BTRERE BEERERE Service Purchased EEAERIRE
&1 F‘ﬁﬁﬁﬁ%uuﬁ
(" N ( N ( N ( N\ ( Anti-corruption )
Customer Safety of Services Quality of Services Business Ethics Training for
Satisfaction and Products and Products o e Management and
EPmEE R MEMEZ T RIGRERESE B - %EEE%EE@
. J J J J
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Materiality Matrix
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ENVIRONMENTAL

Policies

Our Environmental Policy demonstrates our commitment to deliver
our services with no significant and adverse impact on the environment
and to ensure that our operations are in compliance with the relevant
environmental requirements pursuant to the laws and regulations of
Hong Kong. It sets out the management approaches on air emissions,
wastes management, noise control and resources utilisation.

In addition, the Group advocates energy saving and carbon reduction,
and is committed to achieving sustainable operations. To this end,
we have set clear emission reduction and energy efficiency targets,
which would be mentioned in the following sections. All targets set on
environmental KPIs will be reviewed and updated in due time by the
ESG Working Group and the Board.

Compliance Information

Our projects are subject to certain environmental requirements
pursuant to the laws and regulations in Hong Kong, including but not
limited to Air Pollution Control Ordinance (Chapter 311 of the Laws
of Hong Kong), Noise Control Ordinance (Chapter 400 of the Laws of
Hong Kong), and Waste Disposal Ordinance (Chapter 354 of the Laws
of Hong Kong). Any non-compliance with these laws and regulations
may impose impacts on our business operations and financial
performance. The Group continues to improve our environmental
management process. During the Reporting Period, to the best of our
Directors” knowledge, the Group was not aware of any significant non-
compliance issues in this regard.

Emissions

Air Emissions

As heavy construction machineries, such as tower cranes, were
provided by the main contractors, the Group was not able to obtain
relevant fuel consumption data for the air emissions calculation and
the establishment of relevant targets. We do not consume fossil fuel
for our equipment for site installation works. In addition, the level of
dust generated during the installation process is insignificant and is
not measurable independently from other sources of air pollution at
the construction sites. Nonetheless, we are committed to reducing
air pollution by requiring our subcontractors to use electrical-
powered machines, such as scissor lift, cherry picker, boom lift, and
air compressor, during on-site installation so as to reduce the level of
air pollutant emission. We are also committed to maintaining records
of complaints about air pollution. During the Reporting Period, to the
best of our Directors’ knowledge, the Group was not aware of any
complaints in this regard.
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The major source of air pollutants of the Group is nitrogen oxides, A&EZER)FEYHNEZRIRLSEMFER TH
sulphur oxides and particulate matters from the consumption of petrol ~ FTEAMBRELY ~ ALY KT Y - K3k
consumed by vehicles. During the Reporting Period, the Group has  &HHIff - "EEFEBIEINFEAEEE - BELD
contributed to reducing air emissions by increasing the use of electric ~ REEHERIEL HEL

vehicles.
Air Emissions' for the year ended 31 March BE=A=1—HILFEHREHL
Unit 2026 2025
By ZEIARE —TRF
Nitrogen Oxides (NO ) kilograms 1.74 1.40
A|ly NI
Sulphur Oxides (SO ) kilograms 0.03 0.01
ie=Rl a7 NI
Particulate Matter (PM) kilograms 0.13 0.10
FEN) NI
Greenhouse Gas (GHG) Emissions BERBEHEN

In response to the community's gradual concern on greenhouse gas AZEMAEHEERE(BRERE )R -
("“GHG") emissions, climate changes and other related issues, the Rt K& HAb AR E% BB E $;€IE
Group has collected information to calculate the GHG emissions WSEBHAHEBEEMELNAERETR

generated from our operations. g o

o During the Reporting Period, the total GHG emissions were o
2,761.65 tonnes of carbon dioxide equivalent (tonnes CO,-e)
resulting in GHG emissions intensities of 0.41 tonnes CO,-e per
square feet (“sq. ft") and 56.36 tonnes CO,-e per employee,
respectively. The GHG emissions were incurred from the petrol
consumption of vehicles, electricity consumption of the electric
vehicle and our offices. Both the total GHG emissions and GHG
emissions intensity increased in the Reporting Period comparing
to that of last reporting period, due to the additional disclosure of
Scope 3 emissions. Increase in Scope 1 emissions is attributable
to the increased vehicle usage, while the decrease in Scope 2
emissions is led by the decreased electricity consumption.

! The data covers emissions from petrol consumption of the Group's vehicles. The !
calculation of air emissions is made reference to “How to prepare an ESG Report
Appendix 2: Reporting Guidance on Environmental KPIs” published by the Stock
Exchange.
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The calculation basis of greenhouse gas emissions and the emission factors used for
the calculation are made reference to international and national standards including
GHG Protocol Corporate Accounting and Reporting Standard” issued by the World
Resources Institute and World Business Council for Sustainable Development, the
Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals
for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong
published by the Environmental Protection Department and the Electrical and
Mechanical Services Department, Low Carbon Living Calculator developed by Hong
Kong Environment and Ecology Bureau, and the sustainability report published by
the CLP Power Hong Kong Limited. Any discrepancies between the total shown
and the sum of the amounts listed, as well as the percentage changes are due to
rounding.

Scope 1 refers to direct emission from the business operations owned or controlled
by the Group, such as emissions from petrol usage of the Group's motor vehicles.
Scope 2 refers to “indirect energy” emissions from the internal purchased electricity
consumption by the Group. Emission is presented in location-based approach.
Scope 3: Other indirect emissions which are consequences of the activities of the
Group, but occur from sources not owned or controlled by the Group.
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RIR HERERES
GHG Emissions? for the year ended 31 March BE=A="1—HIFEWBEZEREHL?
Unit 2026 2025 Change
B —ROAE —Z2-hF #1k

Scope 13 tonnes CO,-e 4.59 2.65 +73.32%
gHE— WE—SUtIREE
Scope 2*(location-based) tonnes CO,-e 24.33 29.53 -17.60%
HE (LI REE) MR — S LR E 2
Scope 3*
HE="
Category 1: Purchased goods and

services tonnes CO_-e 2,371.17 N/A -
85 BBEREmMRE WE—SrIRE & ANiE A
Category 2: Capital goods tonnes CO,-e 11.80 N/A -
2 - EXREm WE — S LR E 8 i A
Category 3: Fuel- and energy-

related activities tonnes CO,-e 12.77 N/A -
FHRI3 - PRI RERABREE ED WS IRE & ANiE A
Category 4: Upstream

transportation and distribution  tonnes CO,-e 257.52 N/A -
R4 - EinEwmAALX Wi — LIS E TNER
Category 5: Waste generated in

operations tonnes CO_-e 0.08 N/A -
BR5 - EPELNED WE — AR E & NE
Category 6: Business travel tonnes CO,-e 20.93 N/A -
$ARl6 - E Kk WE — S LR E 8 i A

2 RERBIRA A EEENERAN R RERESE
LB R EREAE - SIEm R E R LR
AREERIHEFSRMNORERBRERAD
ERERRERE) ARFAREERBEIRES
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Environmental, Social and Governance Report
R -HERERERS

Unit 2026 2025 Change
B ZBDAE S gl d
Category 7: Employee
commuting tonnes CO,-e 58.44 N/A -
BR7 - BEIRE WE—SUbiRE 2 TNER
Scope 3 Sub-total tonnes CO_-e 2,732.72 N/A -
EE=/ 5t WE— UL E R i
Total GHG emissions tonnes CO,-e 2,761.65 32.18 -
BERBHNAE WE — SR E &
GHG emissions intensity tonnes CO,-e/sq. ft¢ 0.41 0.0034 -
BERBHERZE BEHRE—ERE 2
GHG emissions intensity tonnes CO,-e/employee’ 56.36 0.64 -
BERBHERZE BEEEM _SE/{IREE’

The Group will continue to record and disclose its GHG emissions AN B4 &80 B F H B H R E RPN
annually. The Group will continue to refine the data collection system £ o <52 B G 42 B AR 15 AR SR EUAF 00 BUR 7808 72
and develop reduction strategies if appropriate, based on the  ZEEUE RFE - WiHITEEE #RPERM o
projection of data in the coming years.

Our Approach

BMWEE

Standard Used GHG Protocol Corporate Accounting and Reporting Standard
P AR IR CRERBRERBROERERRERE)

GHG Protocol Value Chain (Scope 3) Accounting and Reporting Standard
CRERBZERACXEER(BE D REERERE)

For details, please refer to footnote 2

FHIER2RM 2

Consolidation Approach
sHE R

Operational control due to the access to operational data
FREHEERIE - SRASEENE

Operational Boundary
EEER

An operating office in Hong Kong

R BB EENNE

All construction sites are located in Hong Kong, most being managed by the main
contractor, thus operational data may not be able to be obtained

FIARETHHUNES  BEXEDREAZHER Bt R OERGHEE S ERE

6 The total area of ICGL (Hong Kong) offices as at 31 March 2026 and 31 March 2025 6 REZEZRF=A=t—ARZZT=-RF=A=1+—

were both approximately 6,687 and 9,557 square feet.

B hEEE(ER)MAEEMEED RX) 56,687 F
TR K29,557F TR -

7 The total number of employees from ICGL (Hong Kong) offices as at 31 March 2026 7 RZEZRF=A=t—ARZZT=-RF=A=1+—
and 31 March 2025 were 49 and 50 respectively. B SAREE(BFB)RRENRELEDFIROAR
50A
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Scope 3 Categories® Basis for Selection Disclosure
HE=EH EEEE wE
Category 1: Purchased Goods Emissions associated with extraction, production, and transportation v
and Services of goods and services purchased by the Group, including office
R - EE AN RAARTS supplies, operation support and raw materials

BRAEEER R MRS (BERARM - SEXE LR )ER

R AENERBREPELENBIR
Category 2: Capital Goods Emissions associated with extraction, production, and transportation v
$ER12 - EXREm of capital goods purchased by the Group, including company

vehicles

BRAEEMBERNEm(BRAFER)ERR - AELERBETD

BB
Category 3: Fuel- and Energy-  Emissions associated with extraction, production, and transportation v
related Activities of fuels and energy purchased by the Group not accounted for in

FERI3 - PRI EE IR AAREEED Scope 1 and 2, including upstream emissions of purchased fuels and

electricity

WRAEE B REERERR - AENMERBREPTESL - AR
MANEE— N EE — PR (BREBINE R E N8 BB

Category 4: Upstream Emissions associated with purchased third-party transportation and %
Transportation and Distribution  distribution services, and transportation and distribution of products

Bhl4 - ErEE AL X purchased by the Group
BN B =R ER MACERT - DARZRE B PTRE A fn eV E T R D
KEVHEL
Category 5: Waste Generated in  Emissions associated with disposal and treatment of waste in our v
Operations operations in facilities not owned or controlled by the Group,
RIS : EERELMEY including hazardous waste, industrial waste and domestic waste

BREFAEERASIEFINRIENEE KRR EEMELREY (2

EEEREY - TREYRAEEREY) PR

Category é: Business Travel Emissions associated with transportation of employees for business- v
$ERl6 - ZIR related activities

N AR B R A B RR R R K
Category 7: Employee Emissions associated with transportation of employees between v
Commuting their homes and their worksites in modes of transportation not
P77 ET@EE owned or operated by the Group

W EBIMERET R 2 FIBE) (RAEARERE L2 ENR

B TR FTEE R HEN

The remaining Scope 3 categories were not disclosed in the Reporting Period due
to data collection difficulties. The Group will continue to refine its data collection
system and communication with its value chain stakeholders to enhance its data
collection. Scope 3 category 13 downstream leased assets and category 14
franchises are not applicable for the Group as it does not act as a lessor and lease
its asset to other entities, and does not act as a franchisor during the Reporting
Period.
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Waste Management

For the disposal of waste materials during the site installation stage,
either the main contractor or we will engage subcontractors to handle
the waste materials. While handling the construction wastes, we require
our subcontractors to: (a) ensure the disposal of the wastes at licensed
landfill sites; (b) engage authorised or licensed wastes collectors
(including chemical wastes); (c) handle and store waste in a secured
manner to avoid pollution or contamination by wastes; (d) maintain
and clean waste storage areas regularly; (e) refrain from littering on
site (both on land or sea); (f) ensure waste collectors to cover trucks
with impervious sheeting or transport waste in enclosed containers to
minimise dust generation during transportation; and (g) maintain trip
tickets record.

The Group also encourages waste minimisation and recycling by
requiring responsible employees to (a) minimise over-ordering and
wastage of construction materials; (b) reuse glass panel frame for
transportation to reduce wooden box for packaging if possible;
(c) ensure works quality to avoid unnecessary repeated works; (d)
encourage suppliers to minimise/use recyclable packaging; (e) return
package materials to suppliers/other organisations for reuse/recycle if
possible; and (f) make use of separate labelled containers provided by
the Group for paper and plastic to facilitate recycling of domestic solid
waste in our office buildings.

In general, the main contractors were responsible for arranging
waste disposal in the projects undertaken by us, and the Group was
responsible for the handling charges by way of contra-charge or
making direct payments. Therefore, we were not able to obtain waste
disposal data in most of our projects during the Reporting Period. To
develop proper waste disposal management, we have set a target and
action plan to maintain waste disposal records for projects that we
are responsible for waste disposal, as well as summary of complaint
records on waste disposal.
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On the other hand, our office operations do not generate hazardous
waste due to our nature of business. We have closely monitored the
office paper recycled and reused, and computer assets disposal (which
included desktop computers and desktop monitors being recycled).
During the Reporting Period, there were 9 desktop computers, 2
desktop monitors and 3 notebooks disposed and recycled via the
Computer & Communication Products Recycling Programme. Also, we
encourage employees to bring their plastic bottles back for recycling, as
part of our environmental-friendly initiatives. The details on the amount
of waste generated and collected, as well as their treatment are as
follows:

Waste generated for the year ended 31 March

S—E - AREMNEBLEE - RAORA
TEFTSELATEY - RAIZINEREK
EENAOBRARRREREENREERN
(BRI LERMEEDKRNERER) - RER
SHE - RPERERIBREMEYEEIE
REREWIA REEM « 28R & & M350
BRAEM o I  ERBMRREEN—B
7 BMEE R 8BRS R E WA A
FARELRREENHENEREFERNT

BE=F=1—HIFEELHEY

Wastes Treatment Method  Unit 2026 2025

=237 BB E B ZEDARF “E-RF

Non-Hazardous waste

FEEEY

Office paper Recycled or Reused tonnes 4.23 273

/NG EE AR 148

Plastic bottles Recycled tonnes 0.08 0.22

B = Mg

Visual mockup waste Disposal (deliver to tonnes 19.73 1.25
landfills)

REERIEEY) BRECGEENMEER) W

Total tonnes 24.04 4.20

“Et I

Intensity tonnes per million 0.106 0.016

HK$ revenue?
BE BB TW IR

During the Reporting Period, visual mockup waste contributed to
the increase in construction waste generated. There were also 27.12
tonnes of construction waste generated from our office renovation
and which was disposed by delivering to landfills. In the Reporting
Period, we have reduced approximately 20.79 tonnes of GHG emission
through recycling. We will continue to contribute on environmental
sustainability and gradually improve our waste management plan in
future.

7 The total revenue of the Group in FY2026 and FY2025 were around HK$225,980,000
and HK$259,826,000 respectively.
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Noise Control

The main contractors will apply for the Construction Noise Permit
from the Environmental Protection Department for the construction
works involving (a) erection or dismantling of scaffolding; (b) loading,
unloading or handling of rubble, wooden boards, steel bars, wood
or scaffolding materials; (c) hammering; and (d) other works that
create noise from 7:00 p.m. to 7:00 a.m. on weekdays and any time on
Sundays and public holidays if site installation works need to be carried
out on these days to fulfil project requirements. In order to minimise
noise pollution, our Environmental Policy requires the Group and our
subcontractors to (a) select quiet equipment whenever possible, for
example, hand-held tools such as drill, grinder and welding machine,
for the site installation works; (b) avoid performing noisy works during
the restricted days and hours; and (c) shut down plants and machinery
if they are not in use. Our staff would check whether equipment used
by subcontractors are compliant with noise control regulations during
site visits and maintain records of complaints about noisy works.

Use of Resources

Minimising the consumption of resources is one of the key
considerations in our operations. The Group’s energy consumption
is mainly derived from petrol consumption of vehicles, as well as
electricity consumption from electric vehicles and office. For installation
works at construction sites, energy and water consumption are
managed by main contractors. Therefore, the corresponding energy
and water consumption data are not available.

Water Consumption

Water is supplied to our office building by municipal water supply and
we do not have any issue in sourcing water. Water consumption data of
office is not available as the related fee is included in the rental fee of
our office, the Group is unable to obtain relevant data from the owner
of the office premises for the disclosure and establishment of water
consumption reduction target. Our Directors consider that our water
consumption is minimal as most of our operations are conducted at
our offices, as compared to factories or other construction companies.
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Energy Efficiency

As stated in our Environmental Policy, we implement measures to
reduce electricity consumption at sites including but not limited to:
(a) turn off mains-powered plant and equipment when not in use;
(b) select energy-efficient plant and equipment; and (c) reduce non-
essential load.

In the office, we control our electricity consumption through the
following: (a) setting energy-saving mode for computers where
possible; (b) setting room temperature range from 20°C to 25°C; and (c)
switching off unnecessary lighting and power supply.

During the Reporting Period, the total energy consumption was
87,631.06 kilowatt-hours(s) ("kWh"), resulting in energy consumption
intensities of 13.1 kWh per sq. ft and 1,788.39 kWh per employee
respectively. The energy consumption was incurred by company
vehicles and purchased electricity consumption of our offices. Both
the total energy consumption of electricity and the intensity of energy
consumption increased during the Reporting Period, as compared to
last year. We have set target to reduce energy consumption intensity
kWh per sg. ft by 20% by 2027 with the 2020 baseline.

Energy Consumption for the year ended 31 March

RER X3

R PR BRIREER AT - BAPIRH R IR EE iE

MAOWBAEE - BREFSRR ¢ (@R E

FAEVHEE KRBV EBIR ¢ (b)BIFENRE A0SR
&l BB T BENER

RIAE  REBEATHRZHAEE : ()
BT EMRBHLEN | O DRREE
RR0EEMR25E LM « ROBETLEN
BREE B ) G -

RIS EIE - selRBFEEE /R87,631.06 T ELEF
([FTERE])  EHEREERED N AEYS
RIBIFTERREREES,788.39T FLE « g2
HEREBAREMARAETEENE IHEME -
RIREHR - EHRERRE R RERER
EHUBRE—FEBMLEA - RMERTEE
NS -_TFAREE  E-T—+FEEFH
RTF R REREFEZ E IR A 20% °

BE=F=1—HILFEHEFHE

Unit 2026 2025

By ZBDAE —E-RF

Direct Energy Consumption — E#seIRIEFE kWhTF L 16,684.93 9,626.72

Petrol U Litre’ A7+ 1,721.63 993.33

Indirect Energy Consumption 8RB FE kWh T ELEs 70,946.13 77,706.96

Electricity HAE= kWh T FL s 70,946.13 77,706.96

Total energy consumption BEIRHE R kWh T EL s 87,631.06 87,333.68

Energy consumption intensity 8EIRIBFERE kWh/sq. ft'° 13.10 9.1
FFHRF R

Energy consumption intensity BEJRIEFERE kWh/employee' 1,788.39 1,746.67
BEREETRE"

0 The total area of ICGL (Hong Kong) offices as at 31 March 2026 and 31 March 2025

were approximately 6,687 and 9,557 square feet, respectively.

The total number of employees from ICGL (Hong Kong) offices as at 31 March 2026
and 31 March 2025 were 49 and 50 respectively.
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The Group will continue to assess, record and disclose our energy
consumption annually. We will continue to refine the data collection
system and maintain current energy consumption reduction strategy,
such as requesting responsible persons to perform regular checks on
computers to ensure energy-saving mode is on if the computers are
left idling for a certain period of time; perform regular checking to all
temperature controls in office to ensure the energy efficiency initiatives
are properly implemented.

Raw Materials and Packaging Materials

Aluminium, steel and glass are the major types of raw materials for
our operations. In view of the business nature of the Group, there
is no packaging material consumption by the Group. To save the
consumption of raw materials and saving costs, we implement the
measures as follows, including but not limited to (a) ensure materials
are handled and stored in good conditions to prevent deterioration
and wastage; (b) ensure materials are not over-applied; and (c)
influence subcontractors to take away and reuse surplus materials
in the same or other projects. We have also identified “wastage/
environment protection” as an evaluation factor in the Supplier Annual
Evaluation Form. Supplier obtaining a score lower than the benchmark
score will not be selected as our supplier unless there is special
approval from General Manager with detailed explanation.

The Environment and Natural Resources

The major environmental impacts of our operations include air
pollution, waste management, noise and resource utilisation. The
significance of these impacts is identified and evaluated according to
legal requirements, environmental consequences, uses of materials
and company concerns. We continue to assess the implications and
requirements of the environmental protection laws and regulations
and apply for necessary permits (if applicable) to conduct its work. We
have adopted several measures for these environmental focus areas as
mentioned in the above sections.

To promote environmental protection in our operations, we actively
participate in green building projects. During the Reporting Period,
we continue to implement the Building Information Modelling ("BIM”)
software for three of our projects. BIM software aids in sustainability
as it enables users to study design options by taking environmental
viability into account, the software also supports the function of Energy
Analysis which enables optimisation on the building structure for an
energy-efficient model. Looking ahead, the Group will consider making
use of BIM software for more construction projects if possible.

AEBRBEETHCHRLBFRELRAER
B BfHEETEBIBRERRLERFRE
HIRL D BETROBFER) RIS - MMBRBEAREM
EEHiRE - HREREE —RSHEKFRE
RN RS AENAEREEGEITR
L BRERUABRESALEENR -

AR R B AR

B2 ENTERM AR A8 - 8 R I
ENAEENFEHEE  AEREWEBREEER
FE# o FPTERERA T HE e A SR & IRATEDERE R
EERA - BEENRR : @QERDEHTAZ
ERERTFRH  URBELRE  O)ERER
BBEERME : RRED BEHERGN
B WERRRA-BEREMIEAR - HTE
BORAIRE/ RIGERE D BB FEENE
KERHEREER © RO EREED B HER T
SRESANKEHIER - FRIFEAKEIEMR
AR RS T AT RIHLE

RERBRER

BAEEHURBNEIEZEBRRERSR B
WER RENERER - HAREBEEE
K RIBERR - MRHER R ARNEE - AR
MY RHEZEFENER T - HAEETER
BREEPISARNZEMBR  TRBLE
BVRTR] (R1@E R ) AR R T4 » 10 E XK ER PR
At A HEREREERHAARNZ RS

s

il

BMEG2HEEEEAR - UNEETRE
RIGRE - RIREHE - RAEEE=(EEE
PERAEEESEL([BIM ) E 1 - BIME T
BN EERFEN - BEERAFERBREZE
BIRBERITTHERIF TR GEIE » ZEWMF X
REERDITINGE - REMBLEEERBIATIRE
RERRAL - REARWK - HAITTHIIERT - ANEHE
’E BHEE ZE LA E P EABIMET -

BHERERERRR / —E - REFR

67



68

Environmental, Social and Governance Report

RE  -#HEREREHS

Climate Change

Climate change is one of the biggest global challenges faced by the
society nowadays, and we must act now to be prepared for the impacts
caused by climate change on our communities and industry. In recent
years, extreme weather, such as strong winds and heavy rainfall, as
well as tides and floods, have become the focus of news. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides
and floods can cause serious damage to assets such as buildings,
warehouses, and goods in storage, resulting in financial losses.

In response to the Paris Agreement, the Hong Kong Government issued
the "Hong Kong's Climate Action Plan”, and formulated various plans
and actions, setting out the vision of “Zero-carbon Emissions, Liveable
City, Sustainable Development”. The government has determined to
set medium-term goal as halving Hong Kong's total carbon emissions
from 2005 levels before 2035, committed to achieve carbon neutrality
by 2050.

The Group has to adapt and mitigate the impact from climate change
on our operations and be prepared in responding to climate-related
risks and opportunities in order to achieve sustainable development.
Through conducting climate risk assessment including climate-related
scenario analysis, the Group has identified a series of climate-related
risks and opportunities relevant to our assets, operations and services
which are significant to us in the current/near-term, short-term (2030),
medium-term (2050) and long-term (2080) and their potential impacts
on business strategy, operational and financial performance. We
have evaluated the effects (including financial impacts) of climate-
related risks and opportunities based on the time horizons identified
(consistent with our strategic planning). Particularly, the Group
formulates relevant response measures based on its economic benefits
and acceptable risk levels during its strategic planning. Characteristics
including geographical considerations, time horizons, uncertainty,
complex relationships and systemic effects between different risks are
considered during climate-related risk assessment.
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Impact levels of climate-related risks and opportunities associated with
each time horizon are demonstrated in the “Climate-related Scenario
Analysis” section. The climate-related physical and transition risks rated
as "High” or above, as well as types of climate-related opportunities

wE

are discussed in the section below.

Climate-related risks and opportunities

Risk Categories
[ 38

Potential Impact on

Financial Performance, Business Model,
and Value Chain

HYKRR  EREAREEENEEZE

FERHEBERENRERRMEBNZEIRE
ERITRIEBEBRON | —ERIIR - FES
[ 3 A R SR IRMERRYIE B R - AR
FEREAAREE - B TSR -

RIREEERNEE

Mitigation or Adaptation Measures

RS E R e

Climate-related Physical Risk:
Tropical Cyclone
RARMERAYIE R -

The impact from tropical cyclone
considered the property damage and
business interruption, power interruption,
prevention of access and supplier
interruption and employee personal risk.
Combined with the risk, these hazards
interact with one another and substantially
increase the potential for loss of life and
material damage.
HERIENTEBRMERT LEBPE -
Bl - RERE  HEFTEHELETIA
R - GREaME - ZEFRRBEER I
RIEEINE IR R EARYERFH AL
o

The Group regularly monitors and
inspects assets and maintains a
Contingency Plan for all facilities and
projects to ensure smooth operations
when accidents occur, thereby reducing
the risk of business interruption. The
Group has established a typhoon
response protocol and coordinating
system, conducts regular drills and
performs post-typhoon reviews

to ensure smooth execution of
contingency plans. The Group would
also rearrange manpower and take
precautionary measures to ensure staff
safety.
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Risk Categories
JE2\ s 2 )

Potential Impact on

Financial Performance, Business Model,
and Value Chain

HEBERE  FBEAREEENEETE

Mitigation or Adaptation Measures

BB REEIE R

The offices and construction sites of the
Group are mainly located in Hong Kong,
where the near-term risk for tropical
cyclone is ranked as high according to

the World Bank Group. The Group is
principally engaged in the construction
sector, providing design, supply, and
installation services for facade works and
building metal finishing works projects.
Project insurance has been purchased by
the Company or is covered by the main
contractor, and includes the employees’
compensation insurance, contractors’ all
risks insurance and third-party liability
insurance. Office and vehicle insurance
have also been purchased to reduce

the Group's financial loss from property
damage. However, it is forecasted that
there will be an increase in insurance
premiums due to the increase in climate-
related risk concerns in the insurance
sector, and the increase of tropical cyclone
occurrence and impact particularly in Hong
Kong in the future, thus putting burden on
the Group's financial performance.
REENPAERBREMBF BUNES -
RIFHRRITEEER - FENOHAmER
mRIENEREI SRR - REBE B
BREX  RERIEREESBMEIRE
BB RRMHERE - HERZERS - ARFIE
EEIE B RipBHAEAREE AR - BEES
HERR ARBERAE=FEETRR
WAEREWHRRITERR - ARDARE
FEMEREMEXOMBERX - A - H
FMRER % E SRR AERA R BR H BTG N - BAR
RERLHER B GRIEE LR N EIE
- EEHRRE RS LA EmEREE
PTG RIDBA R TE

Most materials are kept in the suppliers’
warehouses and at construction sites.
The suppliers ensure the integrity of

raw materials stored in their warehouses
and are responsible for any accidents.
Materials at construction sites are stored
indoors and sheltered with canvas.
Considering the contract terms with the
main contractor, the completion date of
the sub-contract works will be extended
in the event of force majeure and
inclement weather conditions, resulting
in low risk of liquidated damages related
to project delays.

REBD MR B B & S AR EE
- HEREERRTFHNEEBEANRM
Heyseit - WHE M SHAREE - &
St AR E AR BITF IR = R SR AR AT 3
£ o REBEEAEEII NSOG8
BEETAMAFEHEREBSLRREN 78
TEMTIABELER - FItHEIER T
RAEEEELNBERBEE
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Risk Categories
JE2\ s 2 )

Potential Impact on

Financial Performance, Business Model,
and Value Chain

HEBERE  XBEAREEENETZE

Mitigation or Adaptation Measures

BB REEIE R

In the event of extreme weather events
such as tropical cyclone, it is likely that
the supply chain would be disrupted due
to infrastructure damage and business
operation halt. There may be a risk of

liquidated damages related to project delays

for the Company.

M ERTRESHRm KRS - EMRRE
REREGEEF R BB R -
AN E]INA] BETEI G B T A2 AE AR AR A MO8 40
B -

Climate-related Transition
Risk: Trade Restrictions

and Regulation &

Government Regulation

RIRIEFEELER -
KER/) BINEE

B IR

The global transition towards a low-
carbon economy can drive local regulatory
shifts that may impact companies. In the
absence of viable low-carbon alternatives,
changes in carbon pricing mechanisms,
such as increases in carbon taxes or

the introduction of more stringent
emissions trading schemes, may lead

to regulatory shifts. As countries and
regions implement policies to support
decarbonization, companies may face
changes in compliance requirements and
new regulations. This creates regulatory
uncertainty that companies need to actively
manage regulatory consideration when
making investment decisions.
EIRAERR B ] s HE B AN B
b feMPELE - ERZ ATERERT
EHERT - HROE B I e & (i
NS AE BB ZET ) Al e
HEEEY o BEESE NG BB
R - EEAIEFEEEAREREE R
FUER o EREREE THEN - CEAEE
ERBERERFEBREEEREEEER
=

The Group continuously follows the
national announcement and updates

on government policies. The Group

will consider consulting advisors for
incorporating both finance and ESG
factors into risk management and
business strategy to identify potential
transition risks and opportunities,
particularly focusing on financial impact.
The Group will formulate polices with
documentation to list out the procedures
in case of non-compliance with
remediation measures.
AEEBFERIBRRAE MBFBERE
¥ o AREEKE RBERER - SIS MR
% e kEaREMARRER LRSS
REE - ASBBIBEEER ARMNKE  LH
EZEMBRE - AEEEHIERBEREX
- FIBR TN ERBER TOMBRIE R o
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B HBREA

Risk Categories
2\ s 28 )

wE

Potential Impact on

Financial Performance, Business Model,
and Value Chain

HEBERE  FBEAREEENEETE

Mitigation or Adaptation Measures

BREREEIER

The Group may be affected by regulatory
vehicles such as carbon taxes, trade
restrictions, taxation and compliance
requirements. It is expected that the
carbon price in Hong Kong will continue
to rise in line with the continuing stringent
regulatory requirements. Carbon-intensive
industries such as the construction industry
may be subject to higher operating costs
due to the introduction of carbon pricing.
REBR LR - EHRG] - RELE
REREEETANTE - BHEENHRE
REHEEEEERFEREmMES T - 2
EEZSMBERTTE A e B 3| ABCEE M @
R S H) BB -

Striving to transform itself into a low
carbon operation, the Group has
purchased electric and hybrid vehicles
instead of fuel vehicles and implemented
various measures to reduce electricity
consumption. The Group's ESG Working
Group analyses and monitors energy
usage in office regularly. The Group has
also set KPIs for its energy consumption
with a corresponding action plan.
RBNER REREEER - NEEDE
EEYPLRAP N EWMERIAMER - I
HITZEERAR D AEE - REEMIR
5 e RERIENMEERIT RER
MAERIRERBERN - WEHREERERER
E R AE RUER AR ETTE A B

Climate-related Transition
Risk: Cap-and-trade System
(one of the carbon pricing
mechanisms)

RIRAREELER  B2EH
B S5 E (ke E# S 2
—)

The higher implied price on GHG emissions
can also drive up the overall energy prices
that the Group face, further eroding

the Group's profitability as it affects the
Group's energy-related expenditures.
Furthermore, cap-and-trade system may be
influenced by e.g. policy changes, market
conditions etc., which can potentially
increase the complexity and uncertainty to
carbon pricing landscape. Also, the Group
may face unpredictable cost related to
trading/purchasing emission permits due
to the price volatility in trading market.
BERBHMNERSESERIA EHESA
SEEENBEERER  E—FHIFAK
EEFEE )  REKZEREENLIRER
FisC o N - REEHIRRZ 5HE A X 2
BEREE mSHRERZTE - 1emgm
RE BRI M I R HE - REETR
AR AR 5 T I5 EA% K B M Ee S e Al R
X5/ BEMBHT TR o

The Group is currently planning to
develop an emission reduction strategy
or target to manage its GHG emissions.
ANEEIR IEET S5 ERPEREE K BIR - A

EREREREBYN -
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B HBREA

Risk Categories
2\ s 28 )

wE

Potential Impact on

Financial Performance, Business Model,
and Value Chain

HEBERE  FBEAREEENEETE

Mitigation or Adaptation Measures

BREREEIER

Climate-related Transition
Risk: Sustainable Energy
Integration

SIRERSE R - ATRER
REE

The shift towards the usage of sustainable
and low-carbon fuels can disrupt existing
business models in the energy sector,
leading to challenges in integrating
renewable energy sources. As the demand
for renewable energy increases, the large-
scale integration of these variable energy
sources can create significant challenges
in maintaining grid stability and reliability.
The Group may face technological barriers
in integrating machinery operated using
renewable energy sources. The change in
energy mix may also require the Group to
invest additional expenditures to ensure
smooth transition to low-carbon economy.
2 (00 (50 A AT 5 A S AR R R PT RE B BLBEIRTT
ERAMERN - UHABERRNESS
REKE - BEE P BARLRFBIIE I - KIRE
BRFRBMRFR A e TR
FEERAIFEIEERERLE - AEEERS
150 F3 °] B AL BE IR SR BY O M AR, /5 THD ) BE TED
AR o BERAEB R E IR e ERA S
B AN - ARERIBNEE EEHA

N
B o

The Group priorities low-emission
products during its procurement
process, such as purchasing electric

and hybrid vehicles instead of fuel
vehicles. If necessary, the Group will
invest more resources in energy-efficient
technologies, such as retrofitting,
adopting appliances and advanced
controls to optimise energy usage

and reduce waste. Additionally, the
Group regularly reviews the innovative
technology recommendations from the
Construction Industry Council (“CIC"),
promoting innovative technologies which
can be implemented in project sites.
AEENRBBEDBRELEBESRE
i PINBE B E KR A B EEERAIA
HER - IMARE  AREHRAEZE
IRPAERRERRAT - FIANETTEER TAE - £
= R R A R ST R AT - B LREIR{E
R AIRE - Lol - REETFE HigiRiE
ExFe((BEXRe )EINAIFR
1y - BRI B 30 B HER BRI o
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Opportunity Categories

Climate-related Opportunity Descriptions

Effects (Include Financial Implications)

BB RIRAERAM B FE(AREVYBXE)
Resilience o Participation in renewable energy o Increase resilience planning (e.g.

Nt

programmes, adopt on-site renewable
energy facilities and energy-efficiency
measures.

SMEA BARRTE - RABRSBL
BERAR b N B BEFE I ©

Optimise working environment to
boost productivity.

BICTIERIFARITEE N o

infrastructure, land, buildings,
workforce related aspects), which
may increase the Group’s market
valuation.

neg IR B (PINER R - £
- BEY KRB HIRREERE) - 7]
RAREETISME -

Increase reliability of supply chain
and ability to operate under various
conditions, reducing business
operational disruption and
potential financial loss.

R e A S RAEREE LT
HFFEBIRE S - R EBEED
i AR SIER -

Benefit to workforce management
and project planning, enhancing
efficiency in business operations.
BHRANEREENIARRE -
IRITERZEYE -

Green Building, Resource and

Energy Efficiency
FERE - BRMEERME

Where it is possible, adopt high
efficiency and performance equipment,
such as air-conditioners with high
coefficient of performance (COP),

low emission refrigerant, lighting with
low lighting power density (LPD), low-
emissivity (Low-E) glazing, building
management system, smart metering
system etc.

ERTIER TRASHE LS 1R
1 - Pl Re L =5 - REEREYS
Bl - KIRPATh R EIRAR - (KIS IK
B BFEERR  BHTEEARS -
Use of high efficiency and lifespan
electric appliances.
EASRERRSHER °

Use of more efficient production and
distribution processes.
RAERUENEERDHTRE
Optimise working environment to
boost productivity.

BC TIERIBARRTHEE S -
Adoption of renewable energy and
electric vehicles (EVs) to reduce
emissions.

BRA R B4R EEE LR DB -

Efficiency gains, reducing business
operational costs (e.g. utility costs)
in the long run.

ReaMEX  RERERGEEKR
(PINAFBEXRER) -

Reduce exposure to potential
increase in future fossil fuel prices,
GHG emissions and predicted
future carbon tax.
PARARIMACAREHERR L7 - R=
R FE R S TR EA AR R AR B A8 NP s
RE RS

Increase capital availability as
more investors favour low-emission
producers.

HE 1 & & R R B A EE R
REEARAFIE -
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Opportunity Categories
BB

Climate-related Opportunity Descriptions

SR 16 HE B M A O

Effects (Include Financial Implications)

T (aRMETE)

Markets
Mm%

Access to new markets.
HEAFTIS ©

New revenue streams by investing
in green building.

BB BT LRI TR
Access to new and emerging
markets (e.g. partnerships with
governments and development
banks, and in more developed
regions where more stringent
requirements in ESG compliance
are observed), which benefits

the Group's business growth and
revenue stream.
AT B R oh ™ 85 (40 BRI
NERIRITEIE  UNSEARE
e REEERBRERRHK AL
&) BARNAEEEBIER RS
KR ©

New and more efficient suppliers,
which favours the Group's business
operations.

KSR ESRERNHEES - A
INZNESIETE S e

Reputation
BE

Increase in customer preference in
lower-emission products.

B HESMERRLFIEM -
Anticipated reputational benefits.
TEEES B BN -

Increase in product sales and thus
the Group's profit.
ReEEMHEER  EMENAEE
FH -

More companies seeking business
partnerships with the Group, which
benefits the Group's business
growth and revenue.
BEEERSRENEBET XK
HEE  BARAEERBIERN
Wiz

Legal and Litigation
ZREISEITEN

Align with countries/regions climate
strategy.

fia =B/ HRHRIERRE o

Keep abreast of the latest regulation
issued by the government where the
Group operates.

AN ZNER B 258 PR AR U AR M 80 S8

B

Access to new and emerging
markets (e.g. partnerships with
governments and development
banks), favouring the Group's
business growth and profit.

H#E AT BN B R R e T 45 (5 20 B2 ER
R ERRITEIE) - ARRAEE
EHIBR KA -

Smoother transition to the low-
carbon economy to avoid litigation
risk.
BRI 38 AR AR A -
EAEN

PAsE R 5
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We will integrate these identified risks into our business strategy,
integrate assessment and its results into the business risk management
framework, and continuously and regularly update and identify,
assess and manage various risks. The Group would consider ESG
and climate-related risks along with overall enterprise risks, given the
evolving nature of climate-related impacts and the Group's possible
enhancement in the adoption of climate-related adaptation and
mitigation measures, the Board will review the results of climate risk
assessment annually to ensure it reflects the latest situation, and our
strategic planning will be adjusted when needed. External consultancy
service regarding risk management will be pursued when necessary.
Currently, the Group has not experienced significant operational or
financial effect resulting from climate-related risks. Looking ahead,
the Group will continue reviewing the impact of climate change on
business and incorporate climate-related risks and opportunities into
operational considerations, such as changes in environmental-related
regulations, in order to increase its resilience.

Climate-related Financial Matters

Climate-related physical risks have the potential to damage the
integrity of the Group's assets or interrupt and delay our project
progress, which may negatively impact the Group’s income.
Considering the pace of change in countering climate change around
the world, transition risks have the potential to increase the operational
costs. The potential change in government policies and regulations
and failure to meet market and stakeholders’ expectations may
affect investment decisions and finance flows. The Group has already
identified relevant risks and opportunities that could reasonably be
expected to influence the Group's cash flows, its access to finance
and cost of capital over the current, short, medium, or long-term, their
impact to the Group's financial performance for the Reporting Period
as well as anticipated impact are illustrated in the previous section
"Climate-related risks and opportunities”.

Capital Deployment and Financial Resources Allocations

Following the low-carbon transition, we have decided to replace
traditional fuel-based vehicles with electric or hybrid vehicles and
planned to invest according to market needs and take this as an
opportunity for long-term development. During the Reporting Period,
the Group has allocated expense in climate-related issues such
as purchasing electric vehicle (EV) and ESG consultancy services.
The Group primarily plans to remain similar level of expense and
investment in climate-related matters in the near future, while reserving
adequate financial resources for any necessary measures in the long
run.
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Climate-related Scenario Analysis

The Group engaged a third-party consultant to conduct climate-
related scenario analysis to assess the climate-related physical and
transition risks, as well as the climate-related opportunities. Details of
analysis are as follows:

Approach of Scenario Analysis

Scope of Scenario Analysis

SOWEE

RIRERBERIM
AEEZEE=TBERETREEBBERD
#r LA%HHﬂﬂE?ﬁ%@H o R - A
K RARIEREHE - DATRBT

=AW E

The Group has rented an operating office in Hong Kong.

REERBEEB—EAZERLE -

All construction sites are located in Hong Kong, most being managed by the main contractor.

FrA RSB N RS - Hh KE o mesEmeiE -

Scenarios Adopted

gt R
Physical Risks Intergovernmental Panel on Climate Change (“IPCC") AR6 SSP 1-2.6, SSP 2-4.5, SSP
W E R 3-7.0

42 BB REIR 2 SPIE B 8(EORFHERE)  SSP1-2.6 - SSP 2-4.5 - SSP

3-7.0
Transition Risks Central Banks and Supervisors Network for Greening the Financial System (“NGFS"):
R E R Delayed Transition, Below 2°C, Current Policies

RITHEERBLES BB  TEER - KRN2°C - RITHE
Rationale o The scenarios developed take reference from IPCC (physical risks) and NGFS
g (transition risks)

FriERERID2REE BBRAEREZECEMZE e (WIRAR) RRITMEE

R REs (ERRR)

o The sources selected provide timeframes that align with strategic planning

time horizon and the Paris Agreement
PfTIE SRR AR H4 A B i o6 2] B SR B A% 381 B o 88 ) Mo 2 2R479 5 VAR

° The scenarios chosen can potentially help the Company assess the level of

exposure from physical and transition risks, and support its future strategic

planning (e.g. relocate assets)

FrEERA A E B AR R E EPrE Ry 12 MR E R K F - I S E AR

RESRE (FINEBEE)

Time Horizon

RrRsEE

Short-term 2030

%= H ZE=THF
Medium-term 2050

f & —TREF
Long-term 2080

= Hf —ENTEF
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Scope of Scenario Analysis

RROFTHE

Relevance & Assumptions

HHEM KRR

Analysis was conducted in FY2025. It was expected that the asset locations will remain the same over the time
horizon (as stated above)

DR —ZE - RFMBF LT - AR EMAERLE R R #8E AR 2 (a0 _EArat)

Scope of analysis and business model have no material change in FY2026, hence the analysis result is still
applicable to FY2026

DTBEREFRAR T FHRFELBEALS  AUSMERIDERR S - "FPREFE

Mitigation measures will remain the same

PRARE TR RS T

Physical risk: Assessed how climate-related weather events can possibly impact Company’s asset and businesses
MERER - FHERIERAERRE G e E RN R RN EENER

Transition risk: Considered carbon price, energy mix, energy investment, electricity capacity, population and GDP,
CO, emission, final energy demand etc. to determine the transition risk possess to the Company

BAER - ZEIMER  ERES - ERIRE ENERE  ADBRBEREERE - —SEIRPEN - &ERERTER
A% - UEEARRA R HEN SRR

Qualitative Analysis EMTH

The following analysis outlines the risk ratings under various climate- LA R 2 #7 #Et ~ B) B R 83 B A S TR RUIE AR 1B
related scenarios in different time horizons. Risk levels are classified S TEHRBRFTHR - ERFHED AL - B[k
into 4 levels, namely “Extreme”, “High”, “Medium” and “Low”. &] &)  [HFIR[ME] L TIRFHARF]
Selected possible climate-related opportunities are also suggested as  FTEEBHRIEIEREE - ETREMNTIRHERIE
follows for the Company’s considerations. Different ratings are assigned & T ' BEEBINE TREFH - FL2HUTE
to the corresponding opportunities under different climate-related  fIRFEHHTE ©

scenarios. Please refer to the legend and summary analysis tables as

below.

Legend [Elfl

Risk B Opportunities 8
| Extreme R
High &

Extreme &5

High &
Medium & Medium &
Low & Low 1§

Not Applicable T iE F
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Climate-related Physical Risk Rating

Physical Risk
Y32 B

Type of Risks
[ B S Y

Acute Physical Risk
SR E R

Risks Drivers

R B2 Bl& B ) 3=

Urban Flood
T K

SSP 1-2.6

RINRAEBTFE 22 77 AR

SSP 2-4.5

SSP 3-7.0

2030

2050

2080

2030

2050

2080

2030 | 2050 | 2080

Coastal Flood
K

River Flood
AR K

Landslide
(MEp/EE=p=

Tsunami

i

Tropical Cyclone
SRR

Wildfire
A

Heat Waves
R

Chronic Physical Risk
1814 PR [E B

Sea Level Rise

S FE L

Heat Stress

EVEE )

Drought
HE2

Water Stress
KBS

Increased Precipitation
B 73E AN

Water Depletion
IKE AL B

BHRBERERERRAR / —F_RFFHR
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RNRIEE 232 20 B A%

Climate-related Transition Risk Rating

Transition Risk Delayed Transition Below 2 ¢ Current Policies
AR FEEER 1KR27c BITHER
ESIOHRGES R (PG 2030 | 2050 | 2080 | 2030 | 2050 | 2080 | 2030 | 2050 | 2080

0o ki [ B B B ) =

Trade Restrictions
and Regulation

Regulatory Change 22 SR | B4R
Risk
S HHE G Government
Regulation
BITEE

Cap-and-trade System
(one of the carbon

Carbon Pricing Risk . )
pricing mechanism)

forRER BE ARG S
& Il B2 5 Il
Stranded Assets Risk Asset Stranding
BEBEER BERE
Volatile Market
Structures
. o RENR IS 4EE
Market Disruption Risk
TS EBELEKR Changing Consumer
Preferences and
Behavior
HEE R ETREE

Reputation Risk Reputation Risk
BERMR BERR

Cash Flow and
Financing Availability

Financing Risk

=R oy
AR BonE REE TR
Technology
) Obsolescence
Technological BATaK
Change Risk
BTSSR %B Sustainable Energy
Integration Challenges
IS AR RS PR
Supply Chain Supply Chain
Disruption Risk Resilience
e g R gt
Workforce Skill Gaps
Workforce Transition 58 N XA
Risk n Employment and
BB ER Labour Market
MEREETIS
Legal and

Legal and Litigation Risk Litigation Risk
AR B R EARL R NP
/f'fi/\ﬂﬁﬂb\ﬂlg }i@;ﬁiﬁﬁﬁﬂaﬁ,@:
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Climate-related Opportunities Rating RARIE BT AR

Opportunities

Possible Opportunities Delaygd Below 2 Cutre'nt
3, Transition RS Policies
aan U B
Physical Risk
MERR

Tropical Cyclone

Invest in resilient infrastructure which can
withstand extreme weather events e.g.
rain gardens, permeable pavers, green
roofs etc. to better manage stormwater
runoff and reduce flooding risk
BRENGEEERmm R REHNIERR
R GINRIKTER « EKHE - &E
EBE  DEFHERRNERURE
HOKER

Heat Stress
HEN

Optimise working environment, with
shaded areas, proper ventilation,
hydration station, so as to boost
productivity

BILIERE  REERRY  BER
BR K - DMRFEED

Utilise shading device to reduce the
solar heat penetration into the indoor
areas to reduce cooling load
MBEGEERD AGREEAZHE
- WREZRLAER

When comes into usage of air
conditioning to improve indoor
thermal comfort, select high efficiency
air conditioners (e.g. high coefficient
of performance) to reduce energy use
EERERANEENRGEE - EE
BARER (PInE L REEY) - A
B BRI

Increasing Precipitation
Rk S

Invest in green infrastructure facilities
that utilise increased precipitation for
purposes like irrigation, cooling systems,
or replenishing groundwater sources
RASEARRE  MAENnEkE
RRNER - RS T TKER

Transition Risk

E1ER

Cap-and-trade System
BEEHERZHE

Create new revenue streams by
investing in carbon offset projects

BB AR B AEH A KR

Sustainable Energy
Integration

AHEERER

Increase adoption of renewable
energy

A BEERNRA

Government Regulation
BREE

Create a stable and predictable market
environment with clear direction and
targets

ERARANFARER  SIEEERA
BANTERE

BHRBERERERRAR / —F_RFFHR
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Metrics and Targets

To reduce the contribution of GHG emissions which accelerate climate
change, the Group strives to reduce its energy consumption in its site
and office operations, related energy-saving measures are detailed in
the “Energy Efficiency” section. Details of the Group’s GHG emissions
during the Reporting Period are illustrated in the "Greenhouse Gas
(GHG) Emissions” section.

The Group supports the global climate action. The Group is primarily
committed to aligning with the Hong Kong Government's target of
achieving carbon neutrality by 2050.

Target Information

BREHR

EERER
AR EERIREC B AR EREHN - K

SEZNBREEMBIBAEEENLIRHA
M BRAETRERE IR R e | — 6 - A&
ERHEMEEEREHRFHBHIROREE
TEEHE ] —& -

AEEXFERRARTY - TERNESER
BN —ZhTFEREPMOBLR -

GHG Covered

BRERERE

CO,, CH,, N,O
—&ibhk - Bk - —E(E=&

Target Set Achieve net zero Scope 1 and Scope 2 GHG emissions by 2050, with an interim

BiRRE target to reduce emissions by 10% by 2027, compared with 2020 baseline
R-ZZRZFRHERBE - LEE RETRBIFTEN AT _ZFR/ELE K
ZE A FRIRBII0%ERTEIB R

Target Type Absolute target

ERES it BEHEZ

Objective of Target Aligning with Hong Kong's Climate Action Plan 2050

BEEH B E B R IRTT B L [Bl 2050 /R F5 — B

Monitoring Progress

The Board will review the Group’s ESG performance and emission reduction target

annually

EXefBFEMASENERE  HeREREM MR R T
Scope of Target Scope 1,2
AR E #HE— =

The Group is actively exploring and developing emission reduction
strategies and targets for Scope 3 emissions. We will continue to
reduce GHG emissions by applying professional knowledge to improve
on-site efficacy and management.
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SOCIAL

Employment And Labour Practice

Employment

Policies

Staffs are one of the critical success factors in our vision and ambition
to hold a leading and reputable position in the industry and society.
The quality of our staff is a determining factor for our success, and this
holds for both technical and support staff of all levels. Our Employee
Handbook sets out the details on dismissal, recruitment, promotion,
working hours, rest periods, diversity, equal opportunities and anti-
discrimination. Our Human Resources Management Policy outlines our
management approaches on recruitment, dismissal, remuneration, and
other benefits.

Recruitment, promotion and dismissal

The Group adopts the principles of fairness, impartiality and openness,
and recruits outstanding and suitable talents. Anyone who has certain
professional knowledge and who is passionate about the work of the
Group, who passes the assessment can meet the requirements for
employment, is welcomed to be part of our family.

The Group values the personal growth and progress of the employee as
the future of the Group depends on the success of our employees. We
provide employees with smooth and sustainable career development.
We value the professional competence of our staff and use this as a
professional planner’s professional development to build a professional
team. The dismissal procedure strictly follows the related laws and
regulations in Hong Kong. In case of termination of an employee, a
letter should be issued to the employee based on the contract terms
and Hong Kong Labour Laws. The resigned employee is required to
return all the company’s properties on the last day of employment.
Human Resource Department should use the “Collect and Return
Checklist” to ensure all items are received, and both the employee and
the department have to sign an acknowledgement upon completion
of the aforementioned process. In order to enhance the Human
Resources Management Policy, an exit interview will be conducted for
managerial grade employees, by the department head to understand
the reason for the resignation.
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Remuneration and compensation

To attract and retain talents, the Group offers a competitive
remuneration package with a variety of benefits, including but not
limited to salary adjustment, discretionary bonus, Mandatory Provident
Fund Schemes, employee compensation for staff at office and project
site such as medical coverage for employees and their spouses
and children, medical insurance for injured worker, and education
reimbursement.

Rest period and working hours

All employees are entitled to public or statutory holidays as announced
in The Government of Hong Kong Special Administrative Region
Gazette each year, as well as reasonable working hours and rest
periods. In addition to those holidays, employees are entitled to annual
leave, sick leave, maternity/paternity leave, etc.

Equal opportunity, diversity and anti-discrimination

The Group is committed to provide a fair and equal working
environment for all employees, ensure employees are treated equally
in every aspect of their jobs. The Group recognises and embraces
the benefits of having a diversified workforce to enhance the quality
of its performance. Diversity is the value incorporated in recruitment
practices. We are committed to providing a discrimination-free working
environment. The value of diversity, equal opportunities and anti-
discrimination apply to all aspects in employments, including but not
limited to recruitment, promotion, transfer, job assignment, rewards
and benefits, training and development, and suspension.

At the Board level, the Group also recognises increasing diversity as an
essential element in maintaining a competitive advantage. Our Board
Diversity Policy endorses the principle that our Board should cultivate
diversity and a balance of, including but not limited to professional
experience, skills, knowledge, gender, age, cultural and education
background, ethnicity and length of service.
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Other welfare or benefits

To create a friendly and caring working environment to our employees,
we have carried out different staff activities to cultivate self-confidence,
sense of belongings and cohesion of employees. During the Reporting
Period, the Group encouraged our employees to join Love ‘Inclusion’
Joy Charity Walk with their family to encourage mutual support
relationship among them and show support to the disabled. Given
the opportunities to socialise and interact with each other in a relaxed
atmosphere could strengthen their relationships and cultivate their
sense of belongings to the Group.

Compliance information

The Group strictly abides by related laws and regulations, including
but not limited to Employment Ordinance (Chapter 57 of the Laws
of Hong Kong), Employees’ Compensation Ordinance (Chapter 282
of the Laws of Hong Kong), Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong), Sex Discrimination
Ordinance (Chapter 480 of the Laws of Hong Kong), Family Status
Discrimination Ordinance (Chapter 527 of the Laws of Hong Kong),
Race Discrimination Ordinance (Chapter 602 of the Laws of Hong
Kong), Disability Discrimination Ordinance (Chapter 487 of the Laws
of Hong Kong) and Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong). A breach of these ordinances can result in civil
and/or criminal ramifications and significant impact on the Group's
relationship with its workforce. During the Reporting Period, to the
best of our Directors’ knowledge, the Group was not aware of any
significant non-compliance case in this regard.
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Our employee profile and employee turnover rate are as follows.

Employee Profile
As at 31 March?

BRI EEMR N EE RN

Employee Turnover'?
For the year ended 31 March

o

R=A=+—HH HE=A=1t—-HLFEWN
EERIR EERELERS
2026 2025 2026 2025
—BoRF —F-RFE —E-RE —T-EF
Number of Number of
employees employees % %
BEAE EEAE % %
By Gender By Gender
gkl g il
] Male 37 38 e Male 14 28
e e
o Female 13 13 o Female 13 35
z z
By Age Group By Age Group
RFhAER RFheAE R
. Below 30 3 4 e Below 30 40 43
305 AT 305% AT
] 30-50 34 32 e 30-50 11 26
30E505% 30E505%
o Over 50 13 15 o Over 50 13 35
505% A = 5055 A =
By Employment Type By Geographical Region
RIERER R IR R 1
] Full-time 49 50 e Hong Kong 13 31
a7 BB
o Part-time 1 1 o Mainland China 50 0
Rk B A 3
By Geographical Region
IR (R I
o Hong Kong 49 49
i
o Mainland China 1 2
A Y A3
Total 50 51  Overall 14 30

L

e

It includes the employees of the Group only. Workers of the subcontractors are

excluded.

Turnover rate = Total number of employees left during the corresponding reporting
period / (Total number of employees left during the corresponding reporting period
+ Total number of employees at the end of the corresponding reporting period).

The Group had a total of 8 employees turnover during the Reporting Period.
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Health and Safety

Policies

The Group is committed to safeguarding the safety, health and welfare
of all employees, workers, and persons including subcontractors and
the general public likely to be affected by the normal operations. To
achieve our commitment, we maintain a high standard regarding safety
and health. Our Industrial Safety Policy aims to ensure that all our
employees and our sub-contractors’ workers under our responsibility
are working safely at the site area. On the other hand, any potential
risks thereon arising can be mitigated or eliminated through the
implementation of various measures so that the interests of the Group
can be protected and safeguarded.

Compliance Information

Our projects are subject to certain safety and health requirements
pursuant to the laws and regulations in Hong Kong, including but not
limited to Factories and Industrial Undertakings Ordinance (Chapter 59
of the Laws of Hong Kong) (the “FIU Ordinance”), Construction Sites
(Safety) Regulations (Chapter 591 of the Laws of Hong Kong), Factories
and Industrial Undertakings (Safety Management) Regulation (Chapter
59AF of the Laws of Hong Kong) ("FIU(SM)R"), Factories and Industrial
Undertakings (Lifting Appliances and Lifting Gear) Regulations (Chapter
59J of the Laws of Hong Kong), Occupational Safety and Health
Ordinance (Chapter 509 of the Laws of Hong Kong), Employees’
Compensation Ordinance (Chapter 282 of the Laws of Hong Kong) and
Occupiers Liability Ordinance (Chapter 314 of the Laws of Hong Kong).

During the Reporting Period, the Group was involved in one non-
compliance case, following an improvement notice issued by the
Labour Department. If there is any case of non-compliance found in
construction sites, the Group will take immediate remedial actions
to increase the frequency of site inspections and provide additional
training. We will continue our efforts to raise safety awareness amongst
our stakeholders and to ensure that we learn from incidents happened
to prevent any reoccurrence.

Safety Management System Audit

Pursuant to the FIU(SM)R, we are required to implement a safety
management system and carry out safety audits of our safety
management system.
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During the Reporting Period, we were required to conduct regular
safety audits on ICGL (Hong Kong) as required by FIU(SM)R. We had
engaged an independent safety auditor and conducted all the safety
audits. These safety audit reports revealed that we had maintained
a good safety management standard and there was no material
finding of non-compliance with the FIU(SM)R in relation to our safety
management system.

Occupational Health and Safety System

Organisation

Our safety management system is monitored and implemented by our
safety officer and site supervisors, under our General Manager and
Project Manager respectively. As at the end of the Reporting Period,
we had 1 safety officer, 1 safety supervisor and 9 site supervisors. We
generally assign at least one site supervisor to each project to monitor
our safety management system. Our safety officer and site supervisors
conduct regular internal safety inspections to ensure our operations
are conducted in such manner so as to reduce the risks to persons and
properties.

Planning and Implementation

We adopt a preventive approach with an emphasis on hazard
management and risk assessment. We conduct internal risk assessment
and review regularly. We aim to control our risk level by identifying
risks and hazards in the course of execution of projects and provide
training and supervision to enhance awareness of hazards and to be
prepared for contingency situations.

We have developed and maintained a safety management system for
our operation where records of non-compliance with safety procedures
and remedial measures are properly managed and reviewed. We have
adopted an internal safety manual highlighting the general rules and
regulations applicable to our site operations. We also require strict
implementation of our safety system with supervision by us or the
management staff of our subcontractors.

Safety Education

We conduct safety induction training for our new employees and
subcontractors. Our subcontractors are required to provide safety
and protective equipment, such as fall arresters and safety boots, to
the workers. Our site supervisor also ensures that all personnel wear
protective equipment properly at the worksite.
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We disseminate occupational health and safety information to
employees, visitors and contractors and conduct briefings on
occupational health and safety on a regular basis. We provide safety
training to all workers at the sites for safety regulations compliance. In
case of new regulations or guidelines regarding occupational health
and safety, we would arrange trainings to site workers to introduce the
new regulations or guidelines. During the Reporting Period, we have
arranged trainings conducted by Labour Department regarding healthy
work practices, preventing muscle and joint strains, and preventing
cardiovascular and cerebrovascular diseases at work.

Subcontractors Communication

We require our subcontractors to abide by all relevant legislations,
codes and guidelines as well as all safety requirements as stated
in our safety manuals and project safety plans as well as to comply
with all current and future enactments relating to their works. While
selecting the subcontractors, we will take into consideration their
safety standards, which include evaluating their safety management
system, track records on safety and safety training records. Fines will
be imposed on the subcontractors if they fail to implement our internal
safety guidelines.

We hold regular meetings with our subcontractors to follow up on
any safety measures in the course of execution of the projects. We
also evaluate the safety measures regularly to improve safety control.
Subcontractors who failed to follow the safety measures and refused or
failed to rectify will be removed from our approved subcontractors list.

Evaluation

All workplace incidents should be reported immediately to the relevant
project managers, safety officer and our executive director and
senior management subsequently. The incident should be reported
with requisite further information on the incident, including the date
and time of the incident, place of incident and name of the injured.
Investigation would be carried out by our safety officer and corrective
actions would be implemented for monitoring occupational hazards in
future.
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Office Hygiene and Safety

We implement measures to ensure the health and safety of employees

at offices. For example, (a) first aid kits and fire extinguishers are

equipped at offices; (b) pest control is conducted annually; and (c)

offices are cleaned and garbage is handled regularly by designated

personnel to maintain hygiene of offices.

Safety Performance

Despite the fact that we have a comprehensive safety management

system together with various safety control measures to mitigate

safety risks, the occurrence of accidents or injuries to workers on our

sites is not uncommon due to the nature of the works of the building

construction industry. During the Reporting Period, our performance

relating to occupational health and safety is as follows:

Safety Performance as at 31 March

WAEHLERELE
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BFE=H=1—Hr)LTHEX

2026 2025 2024

—EBOAE —T-hF k)12

Number of work-related fatalities B T{ERIEREMILT-AI A 0 0 0
Fatalities rate per 1,000 workers" &% T AFHEILT-F™ 0 0 0
Lost days due to injuries EITGHEEXTIERE 0 61 508

The Group will continue to review the existing occupational health and

safety management system and elevate the safety awareness of the

employees and subcontractors.

14

Fatality rate per 1,000 employees and workers = (Number of fatality/Daily average
employees and workers) x 1,000.
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Development and Training

Policies

As stipulated in our Staff Training Policy, we expect all staff equipped
with up-to-date professional knowledge and technical skills to support
the Group’s objectives. We encourage their participation in various
training courses and programmes to enhance job efficiency and
working performance.

We support the training and development of our employees.
Reimbursement of the training fee will be paid to all employees
in accordance with the terms of our Staff Training Policy as well as
upon the approval of senior project managers, general manager and
directors.

We provide on-the-job training for our new staff. We also encourage
our staff to attend various training courses organised by third-party
course providers. We have also provided specific site training to our
site personnel in respect of the management of quality, environmental
protection, health and safety matters.

During the Reporting Period, our employees participated in various
training, including but not limited to Green Card Training, Construction
Safety Supervisor Training, CPD Training for up-to-date leadership
and strategic skills on business management, Director Training for the
Requirement of the Listing Rules, BIM (Revit) Training, Health and Work
Safety Talk, and Site Induction Training.
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Performance F-374

The Group had a total of 47 employees received training and RBEHRE  AEFE LB/ ZEEESE
completed a total of 581.5 training hours during the Reporting Period. 3l * I 2 52k581.5/ M523 - EF L IREE
The percentage of the trained employee, and the average training HO L MEREES TR SHFEEIFEROT
hours completed' per employee are as follows:

Percentage of Trained Employee Average Training Hours
as at 31 March' as at 31 March"’
BE=A=1t—H BE=ZA=+—B®W
EZEINEEBE D TR B
2026 2025 2026 2025
ZEZX —E-RF —EC-X —E-RF
hours/ hours/
% % employee  employee
% % BRI RES
By Gender By Gender
R R IR
o Male 97 100 o Male 13.09 17.11
e e
o Female 85 77 e Female 7.48 3.69
o8 o8
By Employment Category By Employment Category
ZIERER RIERAER
° Senior management 100 100 e Senior management 8.5 8.22
SRERRE SREEE
o Middle management 92 100 Middle management 11.85 20.07
hRERE hREEE
o General staff 94 89 o General staff 12.25 12.25
—RIEE —fRIEE
Overall 94 94  Overall 11.63 13.69
i i

15 Data for Competence Person (Non-track) Training and AutoCAD trainings are ' B EBATGERE) 5F 3 RAutoCADE 3 ) EHE T

excluded. BEERA °
1 Percentage of trained employee = Total number of employees received training 1 EXEJOESB DL =HRRE BEETIEINE
during the corresponding reporting period / Total number of employees as at the B8 REREHREE B -

end of the corresponding reporting period.

7 Average training hours = Total training hours during the corresponding reporting 7 T80 B B =AE FE R A HRRE AR B RS B ABRE SR
period / Total number of employees as at the end of the corresponding reporting HiREE @S -
period.
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Labour Standards

Policies

The Group prohibits any form of child labour, forced labour and illegal
labour. Our major business activities are carried out in Hong Kong.
Our suppliers do not involve in labour-intensive activities such as
manufacturing in general. To the best of our Directors’ knowledge,
there is no operation or supplier considered to have significant risk
for incidents of child or forced labour in terms of types of business
activities and operating locations.

In our recruitment process as stipulated in our Human Resources
Management Policy, our Human Resources department will inspect and
scan a copy of each candidate’s Hong Kong identity card original copy
and/or other documentary evidence showing that he/she is lawfully
employable in Hong Kong. We also installed the required identification
checking device onsite to prevent illegal workers from working at the
sites. Immediate termination of contract and investigation would be
carried out in case when child labour or forced labour are discovered.

Compliance Information

The Group strictly abides by the Immigration Ordinance (Chapter
115 of the Laws of Hong Kong), Employment of Children Regulations
(Chapter 57B of the Laws of Hong Kong) and other laws and regulations
relating to employment as stated in the section headed “Employment”
in this ESG Report. The Group, along with its Human Resources
department, is actively engaged in the continuous monitoring of
updates to employment-related regulations to ensure compliance.
During the Reporting Period, to the best of Directors’ knowledge, the
Group was not aware of any significant non-compliance case in this
regard.

Operating Practice

Supply Chain Management

Policies

The Group works closely with our suppliers and subcontractors who are
committed to high quality, environmental, health and safety standards.
To manage the environmental and social risks of our suppliers and
subcontractors, we have formulated internal policies and procedures,
such as Management of Subcontracting and Procurement Policy to
set out the selection and evaluation of suppliers and subcontractors.
As part of our Environmental Policy, we prefer engaging suppliers in
producing environmentally friendly products (e.g. manufacturers that
use eco-friendly coating on their products). We would require certain
suppliers to provide environmental certification as proof.
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Supplier Management

Our suppliers include suppliers for (a) building materials used in our
design, supply, and installation projects, such as aluminium, steel
products, and glass; (b) material fabrication or processing services;
and (c) other miscellaneous services such as transportation, rental of
machinery and equipment, and laboratory testing services.

Supplier Selection

The Group has established thorough procurement procedures. In
selecting our suppliers, we will consider their price, project credentials
and capability, the scale of operation, previous performance and
quality, and the time required to provide and deliver the required
materials or services. Where necessary and appropriate, considerations
on the impact on the environment and social risks are also taken into
consideration, such as market reputation, waste management and
environmental protection. Suppliers with environmental protection
licenses and Quality or technical certification (ISO) are preferable.
We maintain an approved list of suppliers and it would be reviewed
annually and updated from time to time. Our project managers and
site supervisors will examine the quantity and quality of the materials
ordered and ensure that the delivery can meet our project schedules
and requirements.

Supplier Evaluation

After completion of the project, our project manager will assess
the performance of our suppliers based on, among others, their (a)
ability to meet the delivery schedules; (b) ability to meet the test
requirements; (c) response to our instructions; (d) ability to honour
warranties and guarantees; (e) integrity and ethical issues; (f) quality
of goods and services; and (g) cost competitiveness etc. If a supplier
fails the assessment, general manager or director has the discretion to
remove the relevant supplier from the list of approved suppliers.

Subcontractor Management

Our subcontractors include subcontractors for (a) on-site installation
works and (b) the lease of machinery and equipment. It is industry
practice in Hong Kong for facade works and building metal finishing
works contractors to engage specialised subcontractors for on-site
installation works. These subcontractors have their own labour force.
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Subcontractors Selection

We maintain a list of approved subcontractors, which is reviewed by
our project team on an annual basis. The established relationship
with our subcontractors enables us to have better control over the
quality and schedule of works. We select our subcontractors based on
various criteria, including their work credentials, tender price, technical
capability, and prior working relationship with us. We also require our
subcontractors to comply with the applicable registration requirements
issued by the Construction Industry Council.

Subcontractors Monitoring

While the subcontractors are required to comply with all relevant rules
and regulations in connection with the works and their responsibilities
and policies relating to quality control, work safety and environmental
protection, we remain accountable to our customers for the quality
of services rendered by them. We have put in place procedures and
control measures to monitor the quality of works performed by our
subcontractors.

For each project undertaken by us, a project management team will be
established to oversee the general compliance by our subcontractors
with our requirements and we will also designate a safety supervisor
and/or site supervisor to monitor and supervise the works of our
subcontractors to ensure our subcontractors are meeting the relevant
safety and workmanship requirements. Our site supervisors have
regular on-site inspections according to our safety and environmental
requirements. We also have regular meetings with our subcontractors
to address any material issues and to update their knowledge on
safety and environmental issues. We provide our subcontractors with
our internal guidelines on safety and environmental requirements and
closely monitor their compliance with our internal guidelines. We also
investigate the causes of any non-compliances and establish preventive
measures and maintain records of non-compliances regarding safety,
environmental and other issues of our subcontractors.

Furthermore, our project manager shall arrange a joint inspection
with our customers upon completion of the works done by our
subcontractors to ensure that they are consistent with the contract
design, specifications and requirements.
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We strictly prohibit our subcontractors from hiring any illegal workers
and we require our subcontractors to check carefully the identification
documents of workers engaged by them to ensure that no illegal
workers are hired. We also require our subcontractors to follow the
applicable laws and regulations in relation to occupational health
and safety at the construction site. Under the relevant statutory
requirements, all personnel employed to work at the construction sites
are required to attend the construction industry safety training session
on occupational health and safety regulations and obtain the training
certificate before they can work at the construction sites.

Subcontractors Evaluation

We evaluate and assess the performance of our subcontractors after
the completion of the project. Our project manager will review the
performance of the subcontractors based on, among others, their
(a) ability to meet the delivery schedules; (b) ability to meet the
requirements of the test; (c) response to our instructions; (d) ability to
honour the defect liability period; (e) integrity and ethical issues; (f)
quality of services; and (g) cost competitiveness. If a subcontractor fails
the assessment, the general manager or a director has the discretion
to remove the relevant subcontractor from the list of approved
subcontractors.

Supplier and Subcontractor Profile

As at 31 March 2026, we have a total of 183 suppliers and 80
subcontractors. The majority of suppliers are from Mainland China and
Hong Kong. All subcontractors are principally engaged in projects in
Hong Kong. The geographical distribution of our suppliers are as
follows:

Number of Suppliers by Geographical Regions as at 31 March
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2026

ZEDRE

Hong Kong B 70
Mainland China R R 3, 83
Overseas NSEIN 30
Total wat 183

The Group has applied the aforementioned practices to all of its
suppliers and subcontractors, ensuring comprehensive adherence
throughout the supply chain.

1 It is determined based on the primary location in which products and/or services are

provided by the suppliers and/or subcontractors to the Group.
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Product Responsibility

The Group is committed to implementing and maintaining a high-level
quality management system with full compliance of applicable laws and
regulations. During the Reporting Period, to the best of our Directors’
knowledge, there was no products sold or shipped subject to recall for
safety and health reasons and no significant concern towards health
and safety of customers due to the nature of the Group's business.
The Group also attaches high importance to occupational health and
safety of our employees and workers at sites. For relevant policies and
measures undertaken by the Group, please refer to the section headed
"Health and Safety” for further details.

Project and Service Quality

Policies

High quality of both materials and subcontractors’ works can contribute
to the effectiveness and efficiency of the operations of all construction
projects, which is crucial to our sustainable development, as stipulated
in our Quality Control Management Policy.

Quality Management System

To maintain consistent quality and safety of services for customers,
the Group has established a formal quality management system
which is certified to be in compliance with the requirements of 1ISO
9001:2015. A surveillance audit would be held on a half-year basis by
an independent third party, who will visit the Company and selected
construction sites to carry out audit on selected business cycles to

assure the continuous implementation of procedures as required by
ISO.

Our project managers and site supervisors bear the responsibility to
monitor the overall progress and quality of works undertaken by our
material suppliers and subcontractors. Project managers carry out
annual assessment on the performance of the fabrication plants and
keep all records of review and assessment. Subcontractors are also
required to rectify works that are below the required standards and
report to project managers.
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Quality Control
Our quality management system is implemented in various stages of
our projects from procurement of materials to the installation phase.

o Procurement Phase
We maintain a list of approved suppliers, which is reviewed by
our project team and procurement team on an annual basis.
We arrange for regular visits to the fabrication and processing
factories of our suppliers to conduct inspections and quality
checks to the fabrication process to ensure the quality of the
materials supplied to us.

Our quality control staff will inspect the fabricated and processed
materials produced by our suppliers on a regular basis, and if
any problems are found, our quality control staff will work with
the suppliers promptly to resolve the problem, in order to ensure
that the fabricated/processed materials meet the requisite quality
standards.

o Installation Phase
We impose strict quality control standards and closely monitor
the quality of the workmanship of our subcontractors. We
generally only engage subcontractors on our approved list of
subcontractors. For details, please refer to the section headed in
“Supply Chain Management” in this ESG Report.

In respect of subcontractors for installation works, we will have
regular site visits to monitor the subcontractors’ works at the
construction sites. Our project management team have regular
meetings with our subcontractors to address and resolve material
issues such as quality issues, to ensure the works can meet the
requirements of our customers.

We undertake various tests, such as tests on building materials
and fabricated/processed materials, tool calibration tests, and
tests on design performance and installation, during and after
installation of facade works and building metal finishing works
to ensure the project meets the required quality standards and
standards required by our customers.
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Complaint Handling

Project Team and Commercial Team are responsible for managing
daily operations and commercial issues of our projects. Internal control
mechanism and terms of performance indicator are clearly stated and
included in the agreement with the customer. We will obtain feedback
from our customers upon completion of the projects to identify areas
for improvement. We strive to improve our quality of work and the
satisfaction level of our customers.

According to our Conflict Management Policy, we have a complaint
handling procedure in place, whereby upon the receipt of a complaint,
a project manager will be assigned to investigate and communicate
with the customer to find ways to solve the problem within three
working days. All details of the complaint should be recorded on the
Client Conflict and Dispute Report. Corrective, improvement and
preventive actions are then taken to ensure appropriate actions will be
undertaken to ensure the satisfaction of our customers. Senior project
manager, tender and procurement manager, or even the Board of
Directors may involve depending on the nature, scope, complexity and
impact of the issue.

No material complaints or demand for compensation from our
customers were received by us during the Reporting Period in relation
to any deductions, withholding, counter-claim or set-off due to
the quality issues in relation to the work performed by us or by our
subcontractors. When the project is in progress, we will also conduct
regular meetings to review our performance, to handle any complaints
received and to discuss if any improvement that needs to be enacted
immediately.

Intellectual Property

The Group's business does not involve research and development
activities. Nonetheless, the Group has implemented a Copyright Policy
to (a) iterate our denouncement of the use of any unlicensed software
or unlicensed copyrighted works; (b) impose individualised passwords
to each of our computers to prevent and trace any use of unlicensed
software or unlicensed copyrighted works; and (c) establish different
measures to regulate the authorised usage of computers. All current
and future employees of our Group must sign an acknowledgement of
such Policy upon their employment.
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Marketing and Labelling

The Group does not rely heavily on marketing and advertising and
does not sell products. To the best of our Directors’ knowledge, the
Group was not aware of any significant impact relating to advertising
and labelling on its operations. We will closely monitor the business
environment to identify any significant risks in this area.

Protection of Client’s Privacy and Information

The Group strives to protect the privacy of its customers, business
partners and employees in the collection, processing and use of their
business or personal data. As stated in our Employee Handbook,
all employees are obliged to protect our commercial and technical
sensitive materials, and if they violate the confidentiality policies,
they will be prosecuted in accordance with the relevant laws and
regulations.

The production, sending, receiving, transmitting, using, copying,
excerpting, storing and destroying of information are all carried out
by designated personnel depending on the level of confidentiality of
information. If an employee finds that the confidential materials has
been leaked or may be leaked, he or she should immediately take
remedial measures and promptly report to the company supervisor.
In addition, confidential agreements are required to be signed with
relevant parties where applicable.

Compliance Information

The Group strictly abides by the laws and regulations relating to
product responsibility, including but not limited to Personal Data
(Privacy) Ordinance (Chapter 486 of the Laws of Hong Kong) and
Copyright Ordinance (Chapter 528 of the Laws of Hong Kong). During
the Reporting Period, to the best of our Directors’ knowledge, the
Group was not aware of any significant non-compliance case in this
regard.
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Anti-corruption

Honesty, integrity and fair competition are the core values that all
employees of the Group should uphold. The Group’s Employee
Handbook sets out the employees’ codes of conduct in dealing with
matters related to acceptance of advantages and conflicts of interests
and is communicated to all employees. To avoid any conflict of
interest, employees or other related parties are required to sign the
Declaration of Conflict of Interest. During the Reporting Period, the
Group organised anti-corruption talks provided by the Independent
Commission Against Corruption (ICAC) with a view to enhancing the
knowledge of employees on anti-corruption practices and related
laws and regulations. The training was targeted at both existing
and new staff and covered general knowledge in common areas of
corruption and malpractice, introduction to the Prevention of Bribery
Ordinance and sharing of past cases, etc. We also provided integrity
training courses for construction supervisors as well as e-learning
courses on professional ethics and corruption prevention for surveyors.
Through this training, we hope to provide our staff with an in-depth
understanding of the importance of anti-corruption, and enhance their
awareness and ability to recognise corrupt practices so as to practise
the principles of integrity and self-discipline in their daily work. Most of
our employees have attended the talk.

Policies

Our commitments and values are guided by the Employee Handbook
and supplemented by different policies and procedures. These
policies and procedures are regularly reviewed and updated to
ensure appropriate ethical business practices and behaviour as well
as compliance with corporate and regulatory requirements. Our
Employee Handbook sets out principles for acting responsibly in the
daily operation, including issues related to business ethics, conflicts of
interest, and bribery in the workplace. Our Anti-fraud Policy and Anti-
corruption Policy set out our management approaches on anti-frauds
and anti-corruption. It provides the guidelines on anti-fraud and anti-
corruption implementation, as well as treatment and identification of
frauds and corruption.
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Whistleblowing Policy

Our Whistleblowing Policy sets up a mechanism allowing the
employees to anonymously report any malpractices existing in the
Group to the Audit Committee under the condition of confidentiality
and maps out the investigation procedure. The Group encourages
employees to call attention to any alleged misconduct or delinquency
occurring in the Group. The Group guarantees that whistle-blower will
be protected from unjust disciplinary action or harm as a result of any
valid report. The Group will periodically update the Whistleblowing
Policy to further improve our systems and procedures.

The Board and the Audit Committee have the responsibility to monitor
and review the implementation of the mechanism and to advise on
investigations into reported cases. The report can be submitted in
writing or email. All reported cases are promptly and thoroughly
investigated while confidentiality is respected to protect individuals. If
the report exposes alleged criminal offences, the case will be consulted
with the legal advisor to decide whether to refer the case to competent
authorities.

Compliance Information

The Group strictly abides by the laws and regulations relating to
bribery, extortion, fraud and money laundering in Hong Kong,
including the Prevention of Bribery Ordinance (Chapter 201 of the
Laws of Hong Kong). During the Reporting Period, to the best of
our Directors’ knowledge, the Group was not aware of any cases
of significant non-compliance or related corruption litigation in this
regard. There was no concluded legal case regarding corrupt practices
brought against the Group or our employees.
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Community

Community Investment

Policies

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society.
The Group aims to develop long-term relations with stakeholders
based on mutual trust, respect and integrity. The Group also seeks
to make contributions to programmes which have positive impacts
in different areas of community development (such as sports, youth
education and social needs). Employees are encouraged to volunteer
and work through collaboration with strategic giving as well as
capacity-building initiatives to try and create positive impacts in the
community.

During the Reporting Period, the Group took part in a beach clean-
up activity organised by Environmental Protection Department with 14
employees taken part and have contributed a total of 28 hours to the
activity. The Group also participated in the Love ‘Inclusion’ Joy Charity
Walk 2025 ([ 2[5 17 | 28 & #5617 %£2025) organised by the Hong Kong
Federation of Handicapped Youth on 19 October 2025, with a total of
19 employees taking part in the event. The aim of the event is to raise
funds to support the development of sports and arts for people with
disabilities. We support the realization of the concept of “Physically
Handicap and Able-Bodied Integration” and hope to gain a deeper
appreciation of the abilities of people with disabilities through personal
experience.

The Group's donation amounted to approximately HK$5,200 in total,
for the purpose of supporting the Charity Walk event.

Beach Clean-up Activity
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HKEX ESG REPORTING CODE E%Hﬁﬁ;&ﬁﬁ(%iﬁ - HERERRK
A
Part D: Climate-related Disclosures DE7 : RIFEEHE
Climate-related Disclosures Section/Statement
RIREEHE =65 B

() Governance

PN
/A

19(a)

An issuer shall disclose information about: the governance body(s) (which can include a board, committee
or equivalent body charged with governance) or individual(s) responsible for oversight of climate-related
risks and opportunities. Specifically, the issuer shall identify that body(s) or individual(s) and disclose
information about:

BOABRBABAUTAENEL - AEEEREEBARRNEEH CEME(FIREEER 2883 H
HRIZAIEME) S EARNER - ABME - BITABEHEBRREIEARBEEUTER

19(a)(i)

How the body(s) or individual(s) determines whether ESG Governance Structure
appropriate skills and competencies are available or will be RIE - B REARERE
developed to oversee strategies designed to respond to

climate-related risks and opportunities.

ZHB A NRIETE ISR B A EE R B TR

775K BB E S (6 4 B L B A 8 ) SR S

19(a)(ii) How and how often the body(s) or individual(s) is informed ESG Governance Structure
about climate-related risks and opportunities. RIE - g REVAAIEER
B S A A ER RIRAERA RS2 A& A 77 UANSER o

19(a)(iii) How the body(s) or individual(s) takes into account climate- ESG Governance Structure
related risks and opportunities when overseeing the issuer’s RIE - g REVARIEER

strategy, its decisions on major transactions, and its risk
management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities.
HHEBEATE BB BT ARKE - i?ﬁ?&%?&%%ﬂ@ﬁﬁ%@
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Climate-related Disclosures

RIRESHE

Section/Statement
i=3:0 g3

19(a)(iv)

How the body(s) or individual(s) oversees the setting of, and

ESG Governance Structure

monitors progress towards, targets related to climate-related 3% « & REAAEEEE
risks and opportunities (see paragraphs 37 to 40), including

whether and how related performance metrics are included in

remuneration policies (see paragraph 35).

ZHESEA A E B RR RAERE A R A B 1 B R 5 E L
EREEEE(REIREFIOR) - BREEEHHBEIIEE

AT IR A S A A\ (R 323568 »

An issuer shall disclose information about management'’s role in the governance processes, controls
and procedures used to monitor, manage and oversee climate-related risks and opportunities, including
information about:

BITANARBARA T ITHNER  EEEERANER - BEEMEBREAERRIKENELRE &
EEREEFTEAE - BREATEAM

ESG Governance Structure
R g RERARIEERE

Whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee.
ZARREHETAEENEREAEREREZE UL
AN EZESETEE -

19(b)(ii)

ESG Governance Structure
RIE - e RERGEERE

Whether management uses controls and procedures

to support the oversight of climate-related risks and
opportunities and, if so, how these controls and procedures
are integrated with other internal functions.

B [E P] A {5k PR B R it S AR 100 B B S (R A I R B A
B AN - S B e AR Fr AR o] B2 ELth P HR AR BE BOPIHETT

BA -

(Il) Strategy
KB

Climate-rela

ted risks and opportunities

RARIERA R AHIE

20

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities
that could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital
over the short, medium or long term. Specifically, the issuer shall:

BITARKREHEMN L/(ufe)\i%#uﬁi\éﬁjﬁﬁﬂT BEREE  THSERPFEHRSRE
FXARH)SRARAERE R R AE - AR ME @ BITAR

BERBHER

20(a)

Describe climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its

Climate-related Risks and Opportunities
SRR R R RS

access to finance or cost of capital over the short, medium or

long term.
fi & TR R e Y EP,HHEJi%Hﬂ?/E%ﬁ/\E’JIEim
B - BERE S E AR B R A B L B A8
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RIE - -HERER

wE

Climate-related Disclosures

Section/Statement

RIFEERE 55,89
20(b) Explain, for each climate-related risk the issuer has identified, Climate-related Risks and Opportunities
whether the issuer considers the risk to be a climate-related Sl AR A L B A 5
physical risk or climate-related transition risk.
RBEITARBRNEBRRGEBER - FEETARTARZ
JoE\ e A2 LS M AL B ) 32 o P = BRLSRU IR AR R RS B fRL R o
20(c) Specify, for each climate-related risk and opportunity the Climate-related Risks and Opportunities;
issuer has identified, over which time horizons - short, medium  Climate-related Scenario Analysis
or long term — the effects of each climate-related risk and RIRBERRNEE  RIRERERON
opportunity could reasonably be expected to occur.
MEBITAEHNNFERGAERRANEE - ARSAESE
TEEARIBE R BB IT AR AIEEE (2 B - P HASRER) o
20(d) Explain how the issuer defines ‘short term’, ‘'medium term’ Climate-related Risks and Opportunities;

and ‘long term’ and how these definitions are linked to the
planning horizons used by the issuer for strategic decision-
making.

BRI ANAESRRES - PHMED  UREEE
HRBORE AR SN E S o

F 0]

Climate-related Scenario Analysis

RIFHERBES : RIRIERER ST

Business model and value chain

EREANEER

21

An issuer shall disclose information that enables an understanding of the current and anticipated effects

of climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the

issuer shall disclose:
BT NBHETREAN T RRIREER RS
BT ABEIN T 5

BHEXBERAMEBERNENMBERZENEAR

ARTE -

21(a)

A description of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model
and value chain.
SRR BRI E R S
MBI E -

HET ANEHRAMBERANE R

Climate-related Risks and Opportunities
SRR R R S

Determination of Scope of Value

Chain: Reasonable Information Relief is
adopted. A general value chain has been
considered in the report, but the scope
has not yet been fully finalised. The
Group will keep refining its method in
determining the scope of value chain in
its climate risk assessment
REBEESE  KASGEEMER - A
HRECEE—MRUENEBERE  EHSHER
ATEEETE - ARBRFHETSERKRE

Rt e B EESEN A
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Climate-related Disclosures

RIRESHE

Section/Statement
i=3:0 g3

21(b)

A description of where in the issuer’s business model and
value chain climate-related risks and opportunities are
concentrated (for example, geographical areas, facilities and
types of assets).

RREBITANEBRANEEET - RIFBHRERRNEESE
e (flan - IR R - RN EERE)

Climate-related Risks and Opportunities
SrLfl AR A L B AN 5

Determination of Scope of Value
Chain: Reasonable Information Relief is
adopted. A general value chain has been

considered in the report, but the scope
has not yet been fully finalised. The
Group will keep refining its method in
determining the scope of value chain in
its climate risk assessment
REBEHEDE  KASEEMRER - N
HEEEE-RUENEERE  EEBERN
AEEETE - AREBHETSERKRE
Rarfhh SRE BEREEN A

Strategy and decision-making

MG FIRE

22 An issuer shall disclose information that enables an understanding of the effects of climate-related risks
and opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

BT ABRRBEEATHAEEERERIEESE ERBRARRAOTENEM - ABME @ BITARKE

22(a) Information about how the issuer has responded to, and Refer to the below
plans to respond to, climate-related risks and opportunities RTX
in its strategy and decision-making, including how the issuer
plans to achieve any climate-related targets it has set and any
targets it is required to meet by law or regulation. Specifically,
the issuer shall disclose information about:

BT AR LA RGBT EREEIRRK T I RERIRE

RNERREENEN - BRETAINAEREFREMARE

E’J’:Lﬂﬂﬁ WERR  AREMERICEREIESNER - A
BITARBKBIATEH -

22(a)(i) Current and anticipated changes to the issuer’s business Climate-related Risks and Opportunities;
model, including its resource allocation, to address climate- Climate-related Financial Matters
related risks and opportunities. RIRAEERR NS » RIXBEN SR
R e SRR AR B L A%D%Lﬁﬁﬁ?-?ﬁﬁ&?ﬁiﬁﬂﬂ%ﬁ@ﬁ%ﬁ/\%ﬂ‘%ﬁ
N(BRERLE)FLNE

22(a)(ii) Current and anticipated adaptation and mitigation efforts Climate-related Risks and Opportunities

RARAARE R A A

(whether direct or indirect).

B FERRBETTRE B R SORE TIE(E R EER)
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RE  -#HEREREHS

Climate-related Disclosures

Section/Statement

RIRERKE 55,89

22(a)(iii) Any climate-related transition plan the issuer has (including The Group does not have a climate-
information about key assumptions used in developing its related transition plan
transition plan, and dependencies on which the issuer's NS EN R RIR AR A A
transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition
plan.

BT AN ERRAERER A (RRERIT B IR ERNE

ERZOEA - M&&#ﬂ%%%%l%)‘&”%ﬁkl*ﬁ
EERETE - AWEBEEN D TR -

22(a)(iv) How the issuer plans to achieve any climate-related targets Metrics and Targets
(including any greenhouse gas emissions targets (if any)), BEMEF
described in accordance with paragraphs 37 to 40.
AT NG RN B IR 5837 240 Pt 0 (LA RURAB A B IR (845
EAZEREBHNER(A) -

22(b) Information about how the issuer is resourcing, and plans to ESG Governance Structure
resource, the activities disclosed in accordance with paragraph  IR3% * & R EA/AIESE
22(a).
BRAZT NE A K 2R Bl A AR R 55 22(a) R X BE V1T B 12
HEIR

23 An issuer shall disclose information about the progress of N/A
plans disclosed in previous reporting periods in accordance TiER

with paragraph 22(a).
BETT ARARER ST X P SR IR R B 22(a) R PTIBE AT BV E o

LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026



Environmental, Social and Governance Report
R -HERERERS

Climate-related Disclosures Section/Statement

RIRESHE BEBY

Financial position, financial performance and cash flows
MBRR - MBERBERRERE

Current financial effect

ER B BEE

24 An issuer shall disclose qualitative and quantitative information about:
BT ABREBEATELMEER

24(a) How climate-related risks and opportunities have affected its Climate-related Risks and Opportunities;
financial position, financial performance and cash flows for the  Climate-related Financial Matters
reporting period. SURAEE R RS - RIRBEI%E1E
SRV AR A R B NS A el P B 31 T ATEESRERV A TS AR, ~ B
BREEBF2RE - Quantification of Current Financial

Effects: Budget allocated to climate-
related works during the Reporting
Period is disclosed in this report. For

the details of climate-related current
financial effects (other than those
mentioned in Climate-related Financial
Matters section), the Group has yet to
disclose it quantitatively. We are working
closely with our ESG expert to determine
useful parameters for the disclosure of
quantitative financial effect information
in the future. Qualitative financial effect
information is disclosed in this report.
BLERNMBZHE  ARECEERS
HERNDE TRIEHEERBE - ZR1
RN E A B8 2 #1585 (RIRIER
MIEEEEHATAERIN) - REERAK
ETEMRE - HMERRE  HERE
BEREYEVE - UEERKREE S/
BREEAZERZHE - ARECHKETE
HHBTEEN -

24(b) The climate-related risks and opportunities identified in No significant risk of material adjustment
paragraph 24(a) for which there is a significant risk of a EEANFAE 2 ETRR

material adjustment within the next annual reporting period to
the carrying amounts of assets and liabilities reported in the
related financial statements.
EFERERT - ERFEAENFHRRTNEENAGEIRE
BEBLEEZABRNERNARE - BRFE24(2)R T H5 8RR
MERAR R AIEB R A
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RE  -#HEREREHS

Climate-related Disclosures Section/Statement
RIFEERE 55,89
Anticipated financial effect
TR M 5
25 The issuer shall provide qualitative and quantitative disclosures about:
BT ABEBEATELMSER
25(a) How the issuer expects its financial position to change Climate-related Financial Matters
over the short, medium and long term, given its strategy to RIREE 5 E1E
manage climate-related risks and opportunities, taking into
consideration:
(i) itsinvestment and disposal plans; and
(ii) its planned sources of funding to implement its strategy
BIIAKLZREERERIGEBRRIEENRIE - WEED
UTEIE - BHEMBRBEREE  PHRRBARGOREE -
() HEREMREFE: Rk
(i) HABMRBEMFTNECHTEESRIR -
25(b) How the issuer expects its financial performance and cash flow  Climate-related Financial Matters
to change over the short, medium and long term, given its RIRIEE #5518

strategy to manage climate-related risks and opportunities.

ERETATERIGEERBRIEENRE - AFEFTAEMKRE  Quantification of Anticipated Financial

BRIREeRBEREE - PHRRENE L - Effects: Capabilities Relief is adopted. For
the details of climate-related anticipated
financial effects (other than those
mentioned in Climate-related Financial
Matters section), the Group has yet to
disclose it quantitatively. We are working
closely with our ESG expert to determine
useful parameters for the disclosure of
quantitative financial effect information
in the future. Qualitative financial effect
information is disclosed in this report.

BEBMBITE  KAKEIRR - H
R ER R TR B 2 CRIRIER

WIEEIEEEFTMERIN) - REEER
EITEHEE - HMEHERE e RkE
AEREYEIE  MEERREERZ(CH
BREENZERLH - ARSEHET
IR AR o
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RE  #HEREREHSE

Climate-related Disclosures Section/Statement
RIRERKE 55,89

Climate resilience

RIZEE

26 An issuer shall disclose information that enables an understanding of the resilience of the issuer's
strategy and business model to climate-related changes, developments and uncertainties, taking into
consideration the issuer’s identified climate-related risks and opportunities. An issuer shall use climate-
related scenario analysis to assess its climate resilience using an approach that is commensurate with an
issuer'’s circumstances. In providing quantitative information, the issuer may disclose a single amount or a
range. Specifically, the issuer shall disclose:
HEEZRETACBIHRIEBERBINEER - FTARKEEM AT HEET AR REBER
HRIRBAEL  BRIETE NN - BT ARREEBEEOHEL - f&?)ﬂ%ﬁﬁﬂﬂﬁﬁ%’] EROM
KEHEERIRENE - IRUE(LEME - BTAKERE —SHAEHSBE - ARRME - BITARKE -

26(a) The issuer’s assessment of its climate resilience as at the reporting date, which shall enable an
understanding of:

BTABEERBHEREEIEONE - AR TR

26(a)(i) The implications, if any, of the issuer's assessment for its Climate-related Risks and Opportunities;
strategy and business model, including how the issuer would Climate-related Financial Matters;
need to respond to the effects identified in the climate-related  Climate-related Scenario Analysis
scenario analysis. SRV AR A L B AN 5
BITANDMERBMERBNEBRANZE(WE) - BF%E  RIFE@EMEERE
TABENAIEHERIKBEBRONMPRENTE RIRBREIEROMN

26(a)(ii) The significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience.
BT NESRAR N IE R R A 5 E BH EANHETE H = HY RS -

26(a)(iii) The issuer’s capacity to adjust, or adapt its strategy and

business model to climate change over the short, medium or
long term.

BITABRBEREERAZRELSH - REMREAREMEBER
RIRE ST ©

BHERERERRR / —E - REFR
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RIE - HERERERS

Climate-related Disclosures Section/Statement
RIRERKE -0 Ll

26(b) How and when the climate-related scenario analysis was carried out, including:
o] Rl E T RIRAEREIE R O - 845

26(b)(i) Information about the inputs used, including:

FERANBARE B

26(b)(I)(1)  Which climate-related scenarios the issuer used for the analysis  Climate-related Scenario Analysis
and the sources of such scenarios. RIERBBESES

BITAES TR ERANREAERES RERRE -
26(0)(I)(2)  Whether the analysis included a diverse range of climate-

related scenarios.
DMEBRELZEBNRANREEBES -
26(0)()(3)  Whether the climate-related scenarios used for the analysis

are associated with climate-related transition risks or climate-
related physical risks.

AITEEAMNRIEIERE S S BRIREHEER R R R IRE
IR AR o

26(b)()4)  Whether the issuer used, among its scenarios, a climate-

related scenario aligned with the latest international
agreement on climate change.

BOTAEEBRTRLER T2 RIRE(C B HEE X
MBS °

26(b)()(5)  Why the issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience to climate-
related changes, developments or uncertainties.
BIIARMARRMERNRIFABBERETHERIRARE
1t~ BESATEERZIITIERE o

26(b)(I)(6)  Time horizons the issuer used in the analysis.

BT AED W PATE RO EEE o
26(b)(I)(7)  What scope of operations the issuer used in the analysis (for

example, the operation locations and business units used in
the analysis).
BT ADIT PR AR S ESE (HI DT PR ) & & B N 3
TEEAL) o

26(b)(ii) The key assumptions the issuer made in the analysis.

BT ANEDIT P FIERN RIS RAR -

26(b)(iii) The reporting period in which the climate-related scenario

analysis was carried out.
ETRIIERBR DT HOERE

112 LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026



Environmental, Social and Governance Report
R -HERERERS

Climate-related Disclosures Section/Statement
RIZEEHEE =303
(lll) Risk Management
EEE
27 An issuer shall disclose information about:

BT ANARBEATER

27(a) The processes and related policies it uses to identify, Refer to the below
assess, prioritise and monitor climate-related risks, including BTIX
information about:
BT ARARER - A RIREERRAES - ARETEZ R
BESVRBESNRERABRBE 2REENTHENE
L

27(a)(i) The inputs and parameters the issuer uses (for example, Climate-related Scenario Analysis
information about data sources and the scope of operations RIRMEEABE RO
covered in the processes).
BT AR ANEAER R2H(FIER IR R FFTRENE
EEE) o

27(a)(ii) Whether and how the issuer uses climate-related scenario Climate-related Scenario Analysis
analysis to inform its identification of climate-related risks. RIREBEEROMN
BT ARE R ARIRIEREE S 2T RS R IR B E R

27(a)(iii) How the issuer assesses the nature, likelihood and magnitude  Climate-related Risks and Opportunities;
of the effects of those risks (for example, whether the issuer Climate-related Scenario Analysis
considers qualitative factors, quantitative thresholds or other SRIRAEER RS - RIBEERSIT
criteria).
BITAMAR G EARROTZENEE - AT RIZE (Hlang
TARBEZEETEEREE - S(EFIEEMmTREE)

27(a)(iv) Whether and how the issuer prioritises climate-related risks Climate-related Risks and Opportunities
relative to other types of risks. SRV AR A L B AN 5
BT AR B Rt R A RS R E MR R R ER
HE3 -

27(a)(v) How the issuer monitors climate-related risks. Climate-related Risks and Opportunities
BT AR EE R L RIRAE R R - RIRIERAE A

27(a)(vi) Whether and how the issuer has changed the processes it uses  No change compared with the previous
compared with the previous reporting period. reporting period
81 F—(EEREAMALL - BT AR B RIS R AR B - —3REEARARLL - YR E)

27(b) The processes the issuer uses to identify, assess, prioritise and  Climate-related Risks and Opportunities;

monitor climate-related opportunities (including information
about whether and how the issuer uses climate-related
scenario analysis to inform its identification of climate-related
opportunities).

BT ARRER - FHE SRR ER IS - AREFTERE
BRSWRFEERORIZ(BIEETARE KA AR R
TBER DT REEE RIRAE R B A ER) °

Climate-related Scenario Analysis
RIEEERBRAEE . RIRERERST
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Climate-related Disclosures Section/Statement
RIZFEEHE i=3:0 g3

27(c) The extent to which, and how, the processes for identifying, Climate-related Risks and Opportunities
assessing, prioritising and monitoring climate-related risks SrLfl AR A L B AN 5

and opportunities are integrated into and inform the issuer’s
overall risk management process.

RIRMERRRAEBRER - FHE - EXBIMERRIE - =
Mgt AT AR ERREREIRRIE - ARBABEE LA -

(IV)Metrics and Targets
EERBE

Greenhouse gas emissions

BEREHEK

28 An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting
period, expressed as metric tons of CO, equivalent, classified as:
BOTARKBEERAANNAERBRECHNE (AR _ALIREERT)  UDE :

28(a) Scope 1 greenhouse gas emissions. Emissions — Greenhouse Gas (GHG)
#HE—REREBE - Emissions

28(b) Scope 2 greenhouse gas emissions. PR — R Z R EEHF X
#HE R REBHR -

28(c) Scope 3 greenhouse gas emissions.
HE=Z=REBEW -

29 An issuer shall:
BITANA

29(a) Measure its greenhouse gas emissions in accordance with Emissions — Greenhouse Gas (GHG)
the Greenhouse Gas Protocol: A Corporate Accounting and Emissions

Reporting Standard (2004) unless required by a jurisdictional e — R E RSP
authority or another exchange on which the issuer is listed

to use a different method for measuring greenhouse gas

emissions.

BRIFEERARBTALTZE —RSMBAENR  BRIFET
ABRBCEEREBZERE - PERERMERE(20045))

FFRHREREY -
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Climate-related Disclosures Section/Statement
RIFEERE =89

29(b) Disclose the approach it uses to measure its greenhouse gas emissions including:
BREEANTEAERBYRNTTE B4

29(b)(i) The measurement approach, inputs and assumptions the issuer  Emissions — Greenhouse Gas (GHG)
uses to measure its greenhouse gas emissions. Emissions

BITARRABHAERBYMNGENE  BABHRERR - R REREBHM
29(b)(ii) The reason why the issuer has chosen the measurement

approach, inputs and assumptions it uses to measure its
greenhouse gas emissions.

BTARMMEEZLENE  BABHLMBRTEAEREH
i

29(b)(iii) Any changes the issuer made to the measurement approach,
inputs and assumptions during the reporting period and the
reasons for those changes.

T ANEERBEAETE - WAEHRBRRETHERE
AREHERA -

29(c) For Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-based
Scope 2 greenhouse gas emissions, and provide information
about any contractual instruments that is necessary to enable
an understanding of the issuer’s Scope 2 greenhouse gas
emissions.
FARBE280)RIKTEMEE R EREBEN - REEAMIHA
HEENHE RERBHM - WRHEAN T BZBEE
BRI ENE -

29(d) For Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the categories
included within the issuer's measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting Standard (2011).
MARBE28(RBENGE=REREHN - REBCAERE
BRR  CXEER(BE =) REEREIT &(2011$)>>)5ﬁLEI’J
HE=FRIRBEETAGTEHER DA REBENPBIHER -
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Climate-related Disclosures

Section/Statement

RIRERKE 55,89
Climate-related transition risks
RIZEBEL R
30 An issuer shall disclose the amount and percentage of assets Reasonable information relief is adopted

or business activities vulnerable to climate-related transition

in the Reporting Period. The Group is

risks. reviewing the climate-related financial
BONERRRSXRGHBELRRB T ENEENEBEEE  effects and will provide quantifiable
mesEkaIL - information including amount and % of
assets or business activities vulnerable to
the risks in the future.
RBERER - ERASENERRE S
o AEE B AT IER G ERR AR I 15
FE - R ARRHASLMNENR B8
BRI BBRRTEZ EENER LT
R KR FTREEHI -
Climate-related physical risks
RARAARE Y E R B
31 An issuer shall disclose the amount and percentage of assets Reasonable information relief is adopted
or business activities vulnerable to climate-related physical in the Reporting Period. The Group is
risks. reviewing the climate-related financial
BT ANEABRER X REREYERRTZENEEREREE  effects and will provide quantifiable
E’\Jﬂi%ﬁ&ﬁ DL e information including amount and % of
assets or business activities vulnerable to
the risks in the future.
RBEHEA - ERPEENERIRES
o AEE B AT ERT & ERIR AR B 15
TE WHRARRHEFTELCNER &2
RARSXIEBRRTEZ EEXRIEED
R RPTREA -
Climate-related opportunities
KIRNEEKE
32 An issuer shall disclose the amount and percentage of Reasonable information relief is adopted

assets or business activities aligned with climate-related

opportunities.

BIOTANARBSMRRERRENEEXEH BN SRENE

L e

in the Reporting Period. The Group is
reviewing the climate-related financial
effects and will provide quantifiable
information including amount and % of
assets or business activities aligned with
the opportunities in the future.
RBEHREA - ERASENENBRET
2 o ANE[E B B IERT 4 SR R AE B #8175
FE  UHRBREHTE(CNER 2
RERARBE-BZEELAETEDNE
g NP B -
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Climate-related Disclosures

Section/Statement

RIRERKE 55,89
Capital deployment
BEXRER
33 An issuer shall disclose the amount of capital expenditure, Climate-related Financial Matters

financing or investment deployed towards climate-related risks
and opportunities.

BT ANARBERARREAERRNEENEAFS - BERIKR
BEHEH

RIRIARR 5= 1R

Internal carbon prices

ARG E B

34

An issuer shall disclose:

BT ANABBENT -

34(a)

An explanation of whether and how the issuer is applying a
carbon price in decision-making (for example, investment
decisions, transfer pricing, and scenario analysis).

MEEIT AR A RAIERE P AT B (FINIREREK - 8

BEBRIEEOM) °

34(b)

The price of each metric tonne of greenhouse gas emissions
the issuer uses to assess the costs of its greenhouse gas
emissions.
FTARRFHEEREREHNNANEAEEREBHNE

34

Or an appropriate negative statement that the issuer does not
apply a carbon price in decision-making.

SEENDEER - ERBTNLBERRTERAMEE

The Group does not apply a carbon price
in decision-making

REBERF B2 U RER A E B

Remuneration

i

35

An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).
BINERBRRIGAEE RE R HE RIAAEAAZ B
REEENGEEHA - EEERIREE19E) V) ExT’EHjE’H&EX
H—HB5 o

No climate-related considerations are
factored into remuneration policy
MR o AR A AT B SRR AB R Y
BE%
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Climate-related Disclosures

RIRESHE

Section/Statement

BH B8R

Industry-based metrics

TRER

36

An issuer is encouraged to disclose industry-based metrics
that are associated with one or more particular business
models, activities or other common features that characterize
participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based
metrics associated with disclosure topics described in the IFRS
S2 Industry-based Guidance on implementing Climate-related
Disclosures and other industry-based disclosure requirements
prescribed under other international ESG reporting
frameworks.

ARG BBETARER AR ZHTENEBEANMES
BENTERS RE2EBFRTERREBEHENTERE
B ERERBIWLITERRR  ARSGAEBMBETALE
BB B 75 3 5 PT H5 A B B E I S25% ) 1T S IR B #5 i ) AN EL At B
BRIRIE - e NERMEERREITRIEE 2 Rpmd A B4R
BXEMENTRER  YEEREIEEM -

Disclosure of industry-based metrics has
yet to be included
HABBITEERREAR
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RIZEEHEE =303
Climate-related targets
RIZEBEER
37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to

monitor progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet
by law or regulation, including any greenhouse gas emissions targets. For each target, the issuer shall
disclose:

BITAARBRQERERERARREBRNERMRENERFAENEELELER  Rb)ERIER
ERFTAEDNENBER - BREAREREHNER - FTAARESEE FE—KE

37(a) The metric used to set the target. Metrics and Targets
AR E B 1ZHHEAR - EENBR

37(b) The objective of the target (for example, mitigation,
adaptation or conformance with science-based initiatives).

B1ZR B 0 (PIRnREE - ERESARIE RERNER) -

37(c) The part of the issuer to which the target applies (for example,
whether the target applies to the issuer in its entirety or
only a part of the issuer, such as a specific business unit or
geographic region).
BRMEREE(PIMERRERANETARBAEEESLRD
(@R R ARG E M SR @) -

37(d) The period over which the target applies;
B R 60 A

37(e) The base period from which progress is measured;
EREREERR

37(f) Milestones or interim targets (if any);

FEERIEB RS BB Z(WA)

37(9) If the target is quantitative, whether the target is an absolute
target or an intensity target.

MEELER HBEHARERRERR -

37(h) How the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.

BRI RIRE B 3 (B e E 80 RlEAEGE ) i fal 23
TTARTE B RIRHEEA -

38 An issuer shall disclose information about its approach to setting and reviewing each target, and how it
monitors progress against each target, including:
BOANARBHREREZEELENIE - ULHMAESREREE - B35 ¢

38(a) Whether the target and the methodology for setting the target  The target has not been validated by a

has been validated by a third party. third party
BERF ERTEBENTERBLE=RE - ZERHARE=T75E

BHERERERRR / —E - REFR
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Climate-related Disclosures

Section/Statement

RIRERKE 55,89

38(b) The issuer’s processes for reviewing the target. Metrics and Targets
BITABZBRNERF EIERBIZ

38(c) The metrics used to monitor progress towards reaching the Metrics and Targets
target. BEELBR
AR EREREE ISR -

38(d) Any revisions to the target and an explanation for those No revisions to the target
revisions. BIEARIEEMIERT
EAMEET B IR AT RIREA -

39 An issuer shall disclose information about its performance Emissions — Greenhouse Gas (GHQG)
against each climate-related target and an analysis of trends Emissions
or changes in the issuer’s performance. PR — R E RSP
BT ARBBEABEERREHE RNERNE AN RE BT
ANERR BB A DT o

40 For each greenhouse gas emission targets disclosed in accordance with paragraphs 37 to 39, an issuer
shall disclose:

PIREITEIVBRWENE —RREREIINE T - BT ABRE

40(a) Which greenhouse gases are covered by the target. Metrics and Targets
BRREPLR ERE o EENBR

40(b) Whether Scope 1, Scope 2 or Scope 3 greenhouse gas Metrics and Targets
emissions are covered by the target. EERER
BRRRRREHE—  SHE s HE=REREHN -

40(c) Whether the target is a gross greenhouse gas emissions Metrics and Targets
target or a net greenhouse gas emissions target. If the issuer BEELERT
discloses a net greenhouse gas emissions target, the issuer
is also required to separately disclose its associated gross
greenhouse gas emissions target.

%EF%&ZﬁmﬁWﬁiﬁﬁﬁ%fiﬁ EEEUFRRE AR o
MARERBHHOFEBER  BITARSIIMRERBENRER
BHmAERE -
40(d) Whether the target was derived using a sectoral Sectoral decarbonisation approach was

decarbonisation approach.

BERTREMITERBITERIN -

not used
W ARERBITER IR A

120
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RIREEHE BEBY

40(e)

The issuer’s planned use of carbon credits to offset The Group did not use carbon credits in
greenhouse gas emissions to achieve any net greenhouse the Reporting Period

gas emissions target. In explaining its planned use of carbon N5 B BRI I R A AR 1S R
credits, the issuer shall disclose:

BT AFTEE AIEREERER BN R MR EREE

HFROFRR B AR o BARNMERREAHEE - BT ABRE

40(e)(i)

The extent to which, and how, achieving any net greenhouse
gas emissions target relies on the use of carbon credits.
KEERREAABREMEERBEMFEBENREE RS
I o

40(e)(ii)

Which third-party scheme(s) will verify or certify the carbon
credits.
LIRS PR A BLL 55 = T5 51 85 8 el g o

40(e)(iii)

The type of carbon credit, including whether the underlying
offset will be nature-based or based on technology carbon
removals, and whether the underlying offset is achieved
through carbon reduction or removal.

ERANEL - EEAERERGRENAREEENREN
BOBRR - A RARRE I iR BB R R = WORR B -

40(e)(iv)

Any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans
to use (for example, assumptions regarding the permanence
of the carbon offset).
REANTRETATEEANRERNAEEMT B YE
A EMEZEZ(FI - BIREERIROBRR)

BHERERERRR / —E - REFR
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o RR R TE

Deloitte

TO THE SHAREHOLDERS OF
LOTUS HORIZON HOLDINGS LIMITED
(incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Lotus
Horizon Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the "Group”) set out on pages 129 to
199, which comprise the consolidated statement of financial position
as at 31 March 2026, and the consolidated statement of profit or
loss and other comprehensive income, consolidated statement of
changes in equity and consolidated statement of cash flows for the
year then ended, and notes to the consolidated financial statements,
including material accounting policy information and other explanatory
information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
March 2026, and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
HKFRS Accounting Standards as issued by the Hong Kong Institute
of Certified Public Accountants (“HKICPA") and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards
on Auditing ("HKSAs") as issued by the HKICPA. Our responsibilities
under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Consolidated Financial Statements
section of our report. We are independent of the Group in accordance
with the HKICPA's Code of Ethics for Professional Accountants (the
"Code"), as applicable to audits of financial statements of public
interest entities. We have also fulfilled our other ethical responsibilities
in accordance with the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our
opinion.
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Independent Auditor’s Report

BYXRE®RE

KEY AUDIT MATTERS

REETSEE

Key audit matters are those matters that, in our professional judgment, FHRFEAFERZREBERMINFEHE - RaH
were of most significance in our audit of the consolidated financial AHGREMFHRENEIRAEENEIE - F
statements of the current period. The matters were addressed in the FEIBERERMBTBEGSMBEHRIEEA
context of our audit of the consolidated financial statements as a ERRETRIEN - RM T2 HZEEEREHR
whole, and in forming our opinion thereon, and we do not provide a ~ EBHER °

separate opinion on these matters.

Key audit matter
RRETEE

How our audit addressed the key audit matter

BMHEFtOMEERARETER

Recognition of revenue from the provision of design, supply and installation services for facade works and

building metal finishing works

BIRARPIMEIRREZESBHE TRORG - HERZERBHKE

We identified the recognition of revenue from the
provision of design, supply and installation services for
facade works and building metal finishing works as a key
audit matter due to their significance in amount to the
Group's consolidated financial statements and involvement
of significant management estimates in determining
estimated outcomes of the respective construction
contracts.
BME#HERRERHIMNEIIEREESBHHE LIZMR
At HERZERGH N STET RRREFEE - ThARE
THY EEENGEVBBRRMEBER  ARETEB
BESHNNMEARRR S RERERE M -

The Group recognised revenue from provision of design,
supply and installation services for facade works and
building metal finishing works to customers in Hong Kong
of HK$225,980,000 during the year ended 31 March 2026 as
set out in note 5 to the consolidated financial statements.
MRS M BERRMASHE RBE-_T - RF=A
=t+t—BLEFE ESEEIAXREFTERTLHOREMIME
ITRAZEEHE TIERT  HERLZERBOKE
225,980,000/ 7T °

Our procedures in relation to the recognition of revenue
from the provision of design, supply and installation
services for facade works and building metal finishing
works included:

BMEERRRERMINME LR R BEECBNE TIZMR
it HER T ERBOKEIEFBEE

o Understanding how the management of the Group

recognised the revenue from provision of design,
supply and installation services for facade works
and building metal finishing works over time using
input method and estimated the total budgeted
contract costs;
TR BEXEERENAEREAERERERERK
BiIRftIME TR R ER B ™ TIERRET - HE
Nz E RGO W - AR IEHEETEE & LR AR
w8

o Understanding the progress of construction
services by discussing with project-in-charges and
management of the Group about the completion
status and billing status of the contracts on a
sample basis;

BBWEE SEEHEBASAREEERSON
TRBERMFERBRETR W - T REEREHE
RIER

BHERERERRR / —E - REFR
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KEY AUDIT MATTERS (Continued)

Key audit matter
RRETEE

BRRETEEG)

How our audit addressed the key audit matter

BMHEFt MR ERARETER

Recognition of revenue from the provision of design, supply and installation services for facade works and

building metal finishing works (Continued)

BRRERMIMEIERREESEHE I RNRT - HERRERBHRE(E)

As disclosed in note 4 to the consolidated financial
statements, the Group recognises revenue from provision
of design, supply and installation services for facade works
and building metal finishing works progressively over
time using input method based on the proportion of total
contract costs incurred at the end of reporting period
compared to the estimated total budgeted contract costs
to complete the contract. Since the measurement of the
revenue relies on estimations of total budgeted contract
costs, changes to estimated total budgeted contract costs
could give rise to material variances in the amount of
revenue recognised.

WANFRE BRI AP I EE - EEBRERRAERIER
FHREEENA ORI EENTHNA NN TRE S LK
REFEDL - BERERIERRMIME TR EESEH
E TR - HEMRZERBOWE - ARk EsEEHE
BE AWK ABENMGE - AATREA RN EEEE) At
BHEEAWNATHENEY -

LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026

J Checking the estimated total budgeted revenue
by agreeing the total contract values to respective
signed contracts and assessing the recognition
of significant variation orders recognised by
management of the Group by examining against
the payment certificates or correspondence issued
by or with customers on a sample basis;
BBKANEBEEMEBRINANETLY &
ST RENRAE  TERAMERERPEH
N FURE N EEF R R - 5 EEEE
BERANEATIZETIESTHRRBN |

o Checking the estimated total budgeted contract
costs against the supporting documents,
including subcontracting service agreements,
guotations, payment certificates or invoices issued
by subcontractors or suppliers of materials, of
respective construction projects, on a sample basis;
HREZEHEBN D BRBEBE - WE - MFER
S BERSEM L EER AN EREFAM -
BB AR A LK ARERE

o Assessing the accuracy of the actual contract costs
incurred during the year by examining against
the payment certificates or invoices issued by
subcontractors or suppliers of materials, on a
sample basis; and
BRRENFRER D BRI e AR
R HEFHEFRAEENERS LR ZERM
K

o Evaluating the reasonableness of project-in-
charges and management of the Group making
material revisions to estimated margins of
respective construction projects, by comparing
current year's budget against the last year's budget
or actual costs incurred for major subcontractors or
suppliers of materials, on a sample basis.
BAMKLEBAFERER FFERESITFENB
BV EENERKA - M EEEREE A
BEANEREHRBEEZEBANGANBEXRELE
REHH SR -



Independent Auditor’s Report
BB R

OTHER INFORMATION

The directors of the Company are responsible for the other
information. The other information comprises the information included
in the annual report, but does not include the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that
fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view in
accordance with HKFRS Accounting Standards a issued by the HKICPA
and the disclosure requirements of the Hong Kong Companies
Ordinance, and for such internal control as the directors determine
is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

Those charged with governance are responsible for overseeing the
Group's financial reporting process.

Htfs 8

BERAREFFHEMEEAR - HEE K
TEREFHBANEES - ETEREGEEMHRE
KB PIHLLL AZBED R o

B GEEMBHRRNBERL NREEME
B BT T EHZEREME R BERTAL AN

e RMHREBHERERNET  RFINEE
EHEEMER - EUBERES  EEEMER
R BEAVBRRIBMERTBRTAT
OB FEEREEREUFFEEARHER
BRI - ERHAIS AT TIE - AR
PRF/EMESTFEEAEREL - RAFTE
BEZFE - HEhm > RFPRBEMNRS

=

ESMAEERGS B RRAR
MEFE

BERREFARRRBERBGEAERME
BRP B REERNG LR REB(RRED)
MEBEREREEEMT B SRS HRE -
WHE BB RELEREH B REROEE TN FEH
RERFF kSRR M E B B KRR AR AA
HRIEHIAR -

ERBEAMBHRERY  EFA8FE BE
BiSEL LM YHEERBR T HE RS
BREFMANER  UREARELE RS
A BRIFEFEEN BEEBRAFLE
& SREAMERNERTR -

BEEENMEHREBIE -
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AUDITOR'S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion solely to you, as a body, in accordance
with our agreed terms of engagement, and for no other purpose. We
do not assume responsibility towards or accept liability to any other
person for the contents of this report. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in
accordance with HKSAs will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users
taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgment and maintain professional skepticism throughout the audit.
We also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of
internal control.

J Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group's internal control.

o Evaluate the appropriateness of accounting policies used and the

reasonableness of accounting estimates and related disclosures
made by the directors.
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Independent Auditor’s Report
BB R

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in
the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities
or business units within the group as a basis for forming an
opinion on the group financial statements. We are responsible for
the direction, supervision and review of the audit work performed
for purposes of the group audit. We remain solely responsible for
our audit opinion.

We communicate with those charged with governance regarding,

among other matters, the planned scope and timing of the audit

and significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.

We also provide those charged with governance with a statement

that we have complied with relevant ethical requirements regarding

independence, and to communicate with them all relationships

and other matters that may reasonably be thought to bear on our

independence, and where applicable, actions taken to eliminated

threats or safeguards applied.

B AR BT 4R S M RRAEN

B
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

From the matters communicated with those charged with governance,
we determine those matters that were of most significance in the
audit of the consolidated financial statements of the current period
and are therefore the key audit matters. We describe these matters
in our auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances,
we determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in the independent
auditor’s report is Au Mei Yin (practising certificate number: P04754).

Deloitte Touche Tohmatsu
Certified Public Accountants
Hong Kong

23 June 2026
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

ReEaRkEMEEKER

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

2026 2025
—EIARE —EhF
NOTES HK$’'000 HK$'000
Bt TExT FAT
Revenue Yezs 5 225,980 259,826
Cost of sales SHER A (205,284) (233,642)
Gross profit EA 20,696 26,184
Other income, gains and losses, net HapA - W kgt F 8 6 1,021 2,587
Net impairment losses recognised under TBHAE EBIEENTE K
expected credit loss model BRI E G RF5E 7 (219) (285)
Operating and administrative expenses &% & RITHEF X (24,300) (24,713)
Share of results of an associate oA R RIEEA (48) -
Finance costs & R AN 8 (280) (136)
(Loss) profit before taxation BrELAT(E1E) R T 9 (3,130) 3,637
Income tax expense FRGTHB 11 (177) (444)
(Loss) profit for the year FR(EE )& (3,307) 3,193
Other comprehensive income (expense) FARE MR (FT) ¢
for the year:
Item that may be subsequently AIRA B D EZR B
reclassified to profit or loss: EH -
Exchange differences arising on BB BINEREE LR
translation of foreign operations =R 2 (11
Total comprehensive (expense) FR2HE(FX) Wi
income for the year (3,305) 3,182
(Loss) earnings per share, basic SRREAR(EE) &M B1)
(HK cents) 13 (0.17) 0.16
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Consolidated Statement of Financial Position

A PR R

At 31 March 2026 W-ZE-_RE=A=+—H

2026 2025
—EDXRE —E-hE
NOTES HK$'000 HK$'000
Fo5E FET FHET

Non-current assets FREBEE
Property and equipment I EYSE ] 14 5,954 2,743
Interest in an associate R—HEE AR AR 15 - -
Loans to an associate m—REEE QAR ER 16 8,085 -
Rental deposits HEZ® 17 490 -
Deferred tax assets FEFRTBE B 23 3,057 3,234
17,586 5,977

Current assets REEE
Trade and other receivables H 5 N E MW EIR 17 46,523 20,313
Contract assets BHEE 18 37,340 68,106
Pledged bank deposit EERIRITER 20 3,000 3,000
Bank balances and cash RITEREIRS 20 66,626 63,372
153,489 154,791
Current liabilities REAEE

Trade and other payables B 5 REAMERTIE 21 20,664 24,985
Contract liabilities AHaE 18 19,904 5,557
Lease liabilities HEBaE 22 1,490 1,071
42,058 31,613
Net current assets REBEEZFE 111,431 123,178
Total assets less current liabilities BEERRBEE 129,017 129,155

Non-current liabilities FRBEE
Lease liabilities HEBaFE 22 2,119 192
Other payables H bR FRIB 21 1,240 -
3,359 192
Net assets EEFE 125,658 128,963

Capital and reserves BEXRHE
Share capital R& 7N 24 20,000 20,000
Reserves HE 105,658 108,963
Total equity FERBE 125,658 128,963

The consolidated financial statements on pages 129 to 199 were HF129Z=19BRERAMBHREAESEN_-F
approved and authorised for issue by the Board of Directors on 23 ~ Z/XFE/NAZ+= B ERERETIE -
June 2026.

CHU KWOK FUN YEUNG KIN WA

REIE BEE
EXECUTIVE DIRECTOR EXECUTIVE DIRECTOR
HITEF HITEF
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Consolidated Statement of Changes in Equity

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

Share Share Other Exchange Retained
capital premium reserve reserve profits Total
BA  RORE HtRFRE ERFE KREEF Mt
HK$'000  HK$000  HK$000  HK$000  HK$000  HK$000
AT TET TET TEL TET TET
(Note)
(BizE)
At 1 April 2024 RZZEZ_MFEMA—A 20,000 79,219 10,000 - 16,562 125,781
Profit for the year FREM - - - - 3,193 3,193
Exchange differences arising & BINETEE LR
on translation of foreign ERER
operations - - - (11) - (an
Total comprehensive 2HE(FX)ReEEE
(expense) income - - - (1 3,193 3,182
At 31 March 2025 RZEB-RF
—A=+—H 20,000 79,219 10,000 (1) 19,755 128,963
Loss for the year FREE - - - - (3,307) (3,307)
Exchange differences arising  #2E BINETEE LR
on translation of foreign ERER
operations - - - 2 - 2
Total comprehensive 2EME(RR LR
income (expense) - - - 2 (3,307) (3,305)
At 31 March 2026 RZZTZRF
—A=+—H 20,000 79,219 10,000 ©) 16,448 125,658

Note: Other reserve represented the difference between the share capital of the Company
issued as consideration of acquiring ICGL Technical Works (HK) Limited (“ICGL
Hong Kong”) and issued share capital of ICGL Hong Kong on 27 March 2019
pursuant to a group reorganisation.
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Consolidated Statement of Cash Flows

mERTRER

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

2026 2025
—BIREF —ERF
HK$'000 HK$'000
FET AT
Operating activities KRR ED
(Loss) profit before taxation BrAL AT (B8 )& F (3,130) 3,637
Adjustments for: FEE
Interest income ) BYA (977) (2,620)
Finance costs BB RN 280 136
Depreciation on property and equipment MENRETE 2,770 3,730
Net impairment losses recognised under BEREEEBRR{IETHEER
expected credit loss model WEEIE T 219 285
Share of results of an associate AME—REEE AR EE 48 -
Gain arising from early termination of a RAR L ES A MEE G
lease contract (51) -
Operating cash flows before movementsin & EE S EEFINEEHRERE
working capital (841) 5,168
(Increase) decrease in trade and other H 5 K H b UGRIE (38 00) R
receivables (25,158) 21,670
Decrease (increase) in contract assets BHERERAD (M) 30,767 (25,234)
(Decrease) increase in trade and other B 5 REMENTIECH )N
payables (4,046) 1,570
Increase (decrease) in contract liabilities EHaEEMORL) 14,347 (13,762)
Net cash from (used in) operating activities A& 2 EB)ATIS (AT )RS F58 15,069 (10,588)
Investing activities REES
Interest received B FE 977 2,620
Refund of rental deposits BREHEZRS 238 -
Loans to an associate ) — M E AR ER (8,085) -
Placement of other pledged deposit FRE M B ERRS (2,000) -
Purchases of property and equipment EEYERRE (961) (1,483)
Investment in an associate R—IEEE QBRI E (48) -
Net cash (used in) from investing activities & & &8N (FTA) TSRS F 58 (9.879) 1,137
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Consolidated Statement of Cash Flows
HEHERER

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

2026 2025
—BIREF —E-hE
HK$’'000 HK$'000
FET AT
Financing activities MEEH
Repayments of lease liabilities EEHERE (1,658) (2,482)
Interest paid ERFE (280) (136)
New bank borrowings raised EEEFIRITIER = 4,779
Repayments of bank borrowings BERITHER = 4.779)
Net cash used in financing activities A EHTBIR S FEE (1,938) (2,618)
Net increase (decrease) in cash and cash ReRBE&EEBYLMORL ) F5E
equivalents 3,252 (12,069)
Effect of exchange rate changes EXEHNTE 2 (m
Cash and cash equivalents at beginning FReRBSEED
of the year 63,372 75,452
Cash and cash equivalents at end of the year, K& MRS FEY - KERBRITEH
representing bank balances and cash ek 66,626 63,372
Analysis of cash and cash equivalents ReRHFEMHNT
Short term deposits within an original REEIR R=A Ak E R
maturity of three months or less RHIFER 61,000 33,000
Bank balances and cash IRITHESB MRS 5,626 30,372
66,626 63,372
BHRBBRERERAR / ZEZFFR
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GENERAL INFORMATION

Lotus Horizon Holdings Limited (the "Company”) was
incorporated and registered as an exempted company with
limited liability in the Cayman Islands under the Companies Law
Chapter 22 of the Cayman Islands on 14 November 2018 and
its shares are listed on the Main Board of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”). The addresses
of the Company’s registered office and the principal place of
business of the Company are set out in the section headed
“Corporate Information” to the annual report.

Its immediate and ultimate holding company is Platinum Lotus
Holdings Limited, a limited liability company incorporated in the
British Virgin Islands (“BVI"). The ultimate controlling shareholder
of the Company is Mr. Chu Kwok Fun (“Mr. Chu”).

The Company acts as an investment holding company and the
principal activities of the Company and its subsidiaries (collectively
referred to as the "Group”) are the provision of design, supply
and installation services for facade works and building metal
finishing works.

The consolidated financial statements are presented in Hong
Kong dollars ("HK$"), which is also the functional currency of the
Company.

APPLICATION OF NEW AND AMENDMENTS
TO HKFRS ACCOUNTING STANDARDS
Amendments to HKFRS Accounting Standards that are
mandatorily effective for the current year

In the current year, the Group has applied the following
amendments to HKFRS Accounting Standard as issued by the
Hong Kong Institute of Certified Public Accountants (“HKICPA")
for the first time, which are mandatorily effective for the Group's
annual period beginning on 1 April 2025 for the preparation of
the consolidated financial statements:

Amendments to HKAS 21 Lack of Exchangeability

The application of the amendments to an HKFRS Accounting
Standard in the current year has had no material impact on the
Group'’s financial positions and performance for the current
and prior years and/or on the disclosures set out in these
consolidated financial statements.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

2. APPLICATION OF NEW AND AMENDMENTS
TO HKFRS ACCOUNTING STANDARDS
(Continued)

New and amendments to HKFRS Accounting Standards
in issue but not yet effective

The Group has not early applied the following new and
amendments to HKFRS Accounting Standards that have been
issued but are not yet effective:

Amendments to HKAS 21 Translation to a Hyperinflationary
Presentation Currency?
Amendments to HKFRS 9 and Amendments to the Classification
HKFRS 7 and Measurement of Financial
Instruments?

Amendments to HKFRS 9 and Contracts Referencing Nature-
HKFRS 7 dependent Electricity?

Amendments to HKFRS 10 and Sale or Contribution of Assets
HKAS 28 between an Investor and its
Associate or Joint Venture'

Amendments to HKFRS Annual Improvements to HKFRS
Accounting Standards Accounting Standards

—Volume 112

HKFRS 18 Presentation and Disclosure in
Financial Statements?

HKFRS 19 Subsidiaries without Public
Accountability: Disclosures®

Amendment to HKFRS 19 Amendment to subsidiaries without

Public Accountability: Disclosures®

! Effective for annual periods beginning on or after a date to be determined

2 Effective for annual periods beginning on or after 1 January 2026

Effective for annual periods beginning on or after 1 January 2027

Except for the new HKFRS Accounting Standard mentioned
below, the directors of the Company anticipate that the
application of all other new and amendments to HKFRS
Accounting Standards will have no material impact on the
consolidated financial statements in the foreseeable future.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

2.

APPLICATION OF NEW AND AMENDMENTS
TO HKFRS ACCOUNTING STANDARDS
(Continued)

New and amendments to HKFRS Accounting Standards
in issue but not yet effective (Continued)

HKFRS 18 Presentation and Disclosure in Financial Statements
HKFRS 18 Presentation and Disclosure in Financial Statements,
which sets out requirements on presentation and disclosures
in financial statements, will replace HKAS 1 Presentation of
Financial Statements. This new HKFRS Accounting Standard,
while carrying forward many of the requirements in HKAS 1,
introduces new requirements to present specified categories
and defined subtotals in the statement of profit or loss; provide
disclosures on management-defined performance measures in
the notes to the financial statements and improve aggregation
and disaggregation of information to be disclosed in the financial
statements. In addition, some HKAS 1 paragraphs have been
moved to HKAS 8 and HKFRS 7. Minor amendments to HKAS 7
Statement of Cash Flows and HKAS 33 Earnings per Share are
also made. HKFRS 18, and amendments to other standards, will
be effective for annual periods beginning on or after 1 January
2027, with early application permitted. The application of the new
standard is expected to affect the presentation of the statement
of profit or loss and disclosures in the future financial statements.
The Group is in the process of assessing the detailed impact of
HKFRS 18 on the Group's consolidated financial statements.

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION

Basis of preparation of consolidated financial
statements

The consolidated financial statements have been prepared in
accordance with HKFRS Accounting Standards issued by the
HKICPA. For the purpose of preparation of the consolidated
financial statements, information is considered material if such
information is reasonably expected to influence decisions
made by primary users. In addition, the consolidated financial
statements include the applicable disclosures required by the
Rules Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”) and by the Hong Kong Companies
Ordinance.

LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026

2.

FERI#TE] RAMERT BB MR

RS EER ()

B RMEERERNIHT REBTE
BUBHREENSTHERE)
BEBUBHREENE18RUYBHRRET
REE

M BREEREI1SRMBFHRRZS
RBEBEHINMBERRZBMBEERTE
HBMRESSH BN 1R HHREE
| o A EAVBREEL SR
RIEEE LG EF1RZHRENF
B AFRE » BRRBRERZIIETE
BRI R AR SE NE - RIS IRR M A
RUEEERTELEHENRE - TN
ZMHRERPZIINEARDEER
o - EAEHEUFIRETEREDS
EREGHERBSR N BT EMBREE
AIFE75 - FEGFEUFTHRRERE
REBEGAHEAERRERANITA
(BFT - BRBM B REERNE 18R L HAM
EAETHR_E_+F—A—H%Z
‘AR FERRER - WAFIRFE
A ERMEFESNBTEEEERNZ
PIRR AR MR E - NEEIE
HRHEEBM B REERF 18R AL
B MBHERNFATE -

REMBHRRNEREERE
EEHRER

REVBRRNVEREE

RAEVMBHRRCREZTESHMAEMR
BB HREENGTERE -
IREGAMBHRERME  HEHTA
BERAFETEFMEFELORE - A
BRAEMBESERKX - IS - BB
BREFEBRMES EMARR( EHR
A1) BB BCRBMED] )P E 78 A

3= o



Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Basis of preparation of consolidated financial
statements (Continued)

The directors of the Company have, at the time of approving the
consolidated financial statements, a reasonable expectation that
the Group has adequate resources to continue in operational
existence for the foreseeable future. Thus they continue to
adopt the going concern basis of accounting in preparing the
consolidated financial statements.

Material accounting policy information

Basis of consolidation

The consolidated financial statements incorporate the financial
statements of the Company and entities controlled by the
Company and its subsidiaries.

Consolidation of a subsidiary begins when the Group obtains
control over the subsidiary and ceases when the Group loses
control of the subsidiary. Specifically, income and expenses
of a subsidiary acquired or disposed of during the year are
included in the consolidated statement of profit or loss and other
comprehensive income from the date the Group gains control
until the date when the Group ceases to control the subsidiary.

All intra-group assets and liabilities, equity, income, expenses
and cash flows relating to transactions between members of the
Group are eliminated in full on consolidation.

Investment in an associate

An associate is an entity over which the Group has significant
influence. Significant influence is the power to participate in the
financial and operating policy decisions of the investee but is not
control or joint control over those policies.

The results and assets and liabilities of an associate are
incorporated in these consolidated financial statements using the
equity method of accounting.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Revenue from contracts with customers

A performance obligation represents a good or service (or a
bundle of goods or services) that is distinct or a series of distinct
goods or services that are substantially the same.

Control is transferred over time and revenue in recognised over
time by reference to the progress towards complete satisfaction
of the relevant performance obligation if one of the following
criteria is met:

o the customer simultaneously receives and consumes the
benefits provided by the entity’'s performance as the entity
performs;

o the Group's performance creates or enhances an asset that

the customer controls as the Group performs; or

o the Group's performance does not create an asset with
an alternative use to the Group and the Group has an
enforceable right to payment for performance completed
to date.

Revenue is measured based on the consideration specified in a
contract with a customer. The Group recognises revenue when
it transfers control of service to a customer. The Group's major
source of revenue is its revenue from construction contracts for
the provision of design, supply and installation services for facade
works and building metal finishing works.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Revenue from contracts with customers (Continued)

Provision of design, supply and installation services for facade
works and building metal finishing works

Recognition — over time revenue recognition

The Group provides design, supply and installation services
for facade works and building metal finishing works based on
contracts entered with the customers. Revenue from the provision
of design, supply and installation services for facade works and
building metal finishing works is recognised over time because
(i) the Group creates or enhances an asset that the customer
controls as the Group performs and (ii) the Group's performance
are tailor-made based on customer’s specification which does
not create an asset with an alternative use and the Group is
restricted from redirecting the facade works and building metal
finishing works to another customer, and all the contracts provide
the Group an enforceable right to payment for performance
completed to the date taking into account the contractual terms.

The progress towards complete satisfaction of a performance
obligation is measured based on input method, which is to
recognise revenue on the basis of the Group's efforts or inputs
to the satisfaction of a performance obligation relative to the
total expected inputs to the satisfaction of that performance
obligation, that best depict the Group’s performance in
transferring control of goods or services. The management of
the Group has assessed that the stage of completion determined
as the proportion of the costs incurred for the facade works
and building metal finishing works performed to date (i.e.
subcontracting costs, materials costs and direct staff costs
incurred) relative to the estimated total budgeted contract costs
to complete the satisfaction of these services in each contract
and the margin of each contract, to the extent that the amount
can be measured reliably and its recovery is considered probable.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Revenue from contracts with customers (Continued)

Provision of design, supply and installation services for facade
works and building metal finishing works (Continued)

Variable consideration

For contracts that contain variable consideration (i.e. variation
order), the Group estimates the amount of consideration to which
it will be entitled using either (a) the expected value method or
(b) the most likely amount, depending on which method better
predicts the amount of consideration to which the Group will be
entitled.

The estimated amount of variable consideration is included in the
transaction price only to the extent that it is highly probable that
such an inclusion will not result in a significant revenue reversal
in the future when the uncertainty associated with the variable
consideration is subsequently resolved.

At the end of the reporting period, the Group updates the
estimated transaction price (including updating its assessment
of whether an estimate of variable consideration is constrained)
to represent faithfully the circumstances present at the end of
the reporting period and the change in circumstances during the
reporting period.

Contract assets and contract liabilities

A contract asset represents the Group's right to consideration
in exchange for services that the Group has transferred to a
customer that is not yet unconditional. In contrast, a receivable
represents the Groups’ unconditional right to consideration,
i.e. only the passage of time is required before payment of that
consideration is due.

A contract liability represents the Group’s obligation to transfer
services to a customer for which the Group has received
consideration (or an amount of consideration is due) from the
customer.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Revenue from contracts with customers (Continued)

Provision of design, supply and installation services for facade
works and building metal finishing works (Continued)

Contract assets and contract liabilities (Continued)

Contract asset is recognised when (i) the Group completes the
facade works and building metal finishing works under such
services contracts but yet certified by architects, surveyors
or other representatives appointed by customers, or (ii) the
customers retain retention money to secure the due performance
of the contracts. Any amount previously recognised as a contract
asset is reclassified to trade receivables at the point at which it
is invoiced to the customer and becomes unconditional. If the
considerations (including advances received from customers)
exceeds the revenue recognised to date under the input method
then the Group recognises a contract liability for the difference.

A contract asset and a contract liability relating to the same
contract are accounted for and presented on a net basis.

Warranties

If a customer does not have the options to purchase a warranty
separately, the Group accounts for the warranty in accordance
with HKAS 37 "Provision, Contingent Liabilities and Contingent
Assets” unless the warranty provides the customer with a service
in addition to the assurance that the product complies with
agreed-upon specification.

Property and equipment

Property and equipment are tangible assets that are held for
administrative purposes are stated in the consolidated statement
of financial position at cost less subsequent accumulated
depreciation and accumulated impairment losses, if any.

Depreciation is recognised so as to write off the cost of items of
property and equipment over their estimated useful lives, using
straight line method. The estimated useful lives and depreciation
method are reviewed at the end of each reporting period,
with the effect of any changes in estimate accounted for on a
prospective basis.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Property and equipment (Continued)

An item of property and equipment is derecognised upon
disposal or when no future economic benefits are expected
to arise from the continued use of the asset. Any gain or loss
arising on the disposal or retirement of an item of property and
equipment is determined as the difference between the sales
proceeds and the carrying amount of the asset and is recognised
in profit or loss.

Financial instruments

Financial assets and financial liabilities are recognised when
the Group becomes a party to the contractual provisions of the
instrument.

Financial assets and financial liabilities are initially measured at
fair value except for trade receivables arising from contracts with
customers which are initially measured in accordance with HKFRS
15 “Revenue from Contracts with Customers”. Transaction
costs that are directly attributable to the acquisition or issue of
financial assets and financial liabilities are added to or deducted
from the fair value of the financial assets or financial liabilities, as

appropriate, on initial recognition.

The effective interest method is a method of calculating the
amortised cost of a financial asset or financial liability and
of allocating interest income and interest expense over the
relevant period. The effective interest rate is the rate that exactly
discounts estimated future cash receipts and payments (including
all fees and points paid or received that form an integral part of
the effective interest rate, transaction costs and other premiums
or discounts) through the expected life of the financial asset or
financial liability, or, where appropriate, a shorter period, to the
net carrying amount on initial recognition.

All regular way purchases or sales of financial assets are
recognised and derecognised on a trade date basis. Regular
way purchases or sales are purchases or sales of financial assets
that require delivery of assets within the time frame established
generally by regulations or convention in the market place
concerned.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

All recognised financial assets are measured subsequently in their
entirety at either amortised cost or fair value, depending on the
classification of the financial assets.
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Financial assets 2HIEE
Classification and subsequent measurement of financial assets THEEMSERR G E

Financial assets that meet the following conditions are
subsequently measured at amortised cost:

° the financial asset is held within a business model whose
objective is to collect contractual cash flows; and

° the contractual terms give rise on specified dates to cash
flows that are solely payments of principal and interest on
the principal amount outstanding.

All of the Group's financial assets are subsequently measured at
amortised cost.

Amortised cost and interest income

Interest income is recognised using the effective interest method
for financial assets measured subsequently at amortised cost.
Interest income is calculated by applying the effective interest
rate to the gross carrying amount of a financial asset, except
for financial assets that have subsequently become credit-
impaired. For financial assets that have subsequently become
credit-impaired, interest income is recognised by applying the
effective interest rate to the amortised cost of the financial asset
from the next reporting period. If the credit risk on the credit-
impaired financial instrument improves so that the financial asset
is no longer credit-impaired, interest income is recognised by
applying the effective interest rate to the gross carrying amount
of the financial asset from the beginning of the reporting period
following the determination that the asset is no longer credit-
impaired.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and other item subject to
impairment assessment under HKFRS 9

The Group performs impairment assessment under expected
credit loss ("ECL") model on financial assets and other item
(including trade and other receivables, refundable rental
deposits, loans to an associate, pledged bank deposit, other
pledged deposit and bank balances and cash) which are
subject to impairment assessment under HKFRS 9 “Financial
Instruments”. The amount of ECL is updated at each reporting
date to reflect changes in credit risk since initial recognition.

Lifetime ECL represents the ECL that will result from all possible
default events over the expected life of the relevant instrument.
In contrast, 12-month ECL (“12m ECL") represents the portion
of lifetime ECL that is expected to result from default events
that are possible within 12 months after the reporting date.
Assessment are done based on the Group’s historical credit loss
experience, adjusted for factors that are specific to the debtors,
general economic conditions and an assessment of past events
and current conditions at the reporting date as well as the
forecast of future economic conditions.

The Group always recognises lifetime ECL for trade receivables
and contract assets without significant financing component.

For all other instruments, the Group measures the loss allowance
equal to 12m ECL, unless when there has been a significant
increase in credit risk since initial recognition, in which case
the Group recognises lifetime ECL. The assessment of whether
lifetime ECL should be recognised is based on significant
increases in the likelihood or risk of a default occurring since
initial recognition.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and other item subject to

impairment assessment under HKFRS 9 (Continued)

(i)

Significant increase in credit risk

In assessing whether the credit risk has increased
significantly since initial recognition, the Group compares
the risk of a default occurring on the financial instrument as
at the reporting date with the risk of a default occurring on
the financial instrument as at the date of initial recognition.
In making this assessment, the Group considers both
quantitative and qualitative information that is reasonable
and supportable, including historical experience and
forward-looking information that is available without undue
cost or effort. Forward-looking information considered
includes the future prospects of the industries in which
the Group's debtors operate, obtained from economic
expert reports, financial analysts, governmental bodies,
relevant think-tanks and other similar organisations, as well
as consideration of various external sources of actual and
forecast economic information that relate to the Group's
core operations.

In particular, the following information is taken into
account when assessing whether credit risk has increased
significantly:

o an actual or expected significant deterioration in the
financial instrument’s external (if available) or internal
credit ratings;

o existing or forecast adverse changes in business,
financial or economic conditions that are expected to
cause a significant decrease in the debtor’s ability to
meet its debt obligations; and

J an actual or expected significant deterioration in the
operating results of the debtor.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and other item subject to

impairment assessment under HKFRS 9 (Continued)

(i)

(i)

Significant increase in credit risk (Continued)

Irrespective of the outcome of the above assessment,
the Group presumes that the credit risk has increased
significantly since initial recognition when contractual
payments are more than 30 days past due, unless the
Group has reasonable and supportable information that
demonstrates otherwise.

The Group regularly monitors the effectiveness of the
criteria used to identify whether there has been a significant
increase in credit risk and revises them as appropriate to
ensure that the criteria are capable of identifying significant
increase in credit risk before the amount becomes past
due.

Definition of default

For internal credit risk management, the Group considers
an event of default occurs when information developed
internally or obtained from external sources indicates that
the debtor is unlikely to pay its creditors, including the
Group, in full (without taking into account any collaterals
held by the Group).

Irrespective of the above, the Group considers that default
has occurred when a financial asset is more than 90 days
past due unless the Group has reasonable and supportable
information to demonstrate that a more lagging default
criterion is more appropriate.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3. BASIS OF PREPARATION OF CONSOLIDATED 3.
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)

Financial instruments (Continued)
Financial assets (Continued)

Impairment of financial assets and other item subject to

impairment assessment under HKFRS 9 (Continued)

(i)

(iv)

Credit-impaired financial assets

A financial asset is credit-impaired when one or more
events of default that have a detrimental impact on the
estimated future cash flows of that financial asset have
occurred. Evidence that a financial asset is credit-impaired
includes observable data about the following events:

(@) significant financial difficulty of the issuer or the
borrower;

(b) a breach of contract, such as a default or past due
event;

(¢) the lender(s) of the borrower, for economic or
contractual reasons relating to the borrower’s
financial difficulty, having granted to the borrower a
concession(s) that the lender(s) would not otherwise
consider; or

(d) it is becoming probable that the borrower will enter
bankruptcy or other financial reorganisation.

Write-off policy

The Group writes off a financial asset when there is
information indicating that the counterparty is in severe
financial difficulty and there is no realistic prospect of
recovery, for example, when the counterparty has been
placed under liquidation or has entered into bankruptcy
proceedings, or in the case of trade receivables, when the
amounts are over two years past due, whichever occurs
sooner. Financial assets written off may still be subject
to enforcement activities under the Group's recovery
procedures, taking into account legal advice where
appropriate. A write-off constitutes a derecognition event.
Any subsequent recoveries are recognised in profit or loss.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and other item subject to

impairment assessment under HKFRS 9 (Continued)

(v)

Measurement and recognition of ECL

The measurement of ECL is a function of the probability
of default, loss given default (i.e. the magnitude of the
loss if there is a default) and the exposure at default. The
assessment of the probability of default and loss given
default is based on historical data and forward-looking
information. Estimation of ECL reflects an unbiased and
probability- weighted amount that is determined with the
respective risks of default occurring as the weights.

Generally, the ECL is the difference between all contractual
cash flows that are due to the Group in accordance with
the contract and the cash flows that the Group expects to
receive, discounted at the effective interest rate determined
at initial recognition.

Interest income is calculated based on the gross carrying
amount of the financial asset unless the financial asset is
credit-impaired, in which case interest income is calculated
based on amortised cost of the financial asset.

The Group recognises an impairment gain or loss in
profit or loss for all financial instruments by adjusting their
carrying amount, with the exception of trade receivables
and contract assets where the corresponding adjustment is
recognised through a loss allowance account.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Financial instruments (Continued)

Financial assets (Continued)

Derecognition of financial assets

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire.

On derecognition of a financial asset in its entirety, the difference
between the asset’s carrying amount and the sum of the
consideration received and receivable is recognised in profit or
loss.

Financial liabilities and equity

Classification as debt or equity

Debt and equity instruments issued are classified as either
financial liabilities or as equity in accordance with the substance
of the contractual arrangements and the definitions of a financial
liability and an equity instrument.

Financial liabilities at amortised costs

Financial liabilities including trade and other payables are
subsequently measured at amortised cost using the effective
interest method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when, and only
when, the Group's obligations are discharged, cancelled or have
expired. The difference between the carrying amount of the
financial liability derecognised and the consideration paid and
payable is recognised in profit or loss.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Taxation

Income tax expense represents the sum of the current and
deferred income tax expense.

The tax currently payable is based on taxable profit for the year.
Taxable profit differs from profit before taxation because of
income or expense that are taxable or deductible in other years
and items that are never taxable or deductible. The Group's
liability for current tax is calculated using tax rates that have been
enacted or substantively enacted by the end of the reporting
period.

Deferred tax is recognised on temporary differences between
the carrying amounts of assets and liabilities in the consolidated
financial statements and the corresponding tax base used in
the computation of taxable profit. Deferred tax liabilities are
generally recognised for all taxable temporary differences.
Deferred tax assets are generally recognised for all deductible
temporary differences to the extent that it is probable that
taxable profits will be available against which those deductible
temporary differences can be utilised. Such assets and liabilities
are not recognised if the temporary difference arises from the
initial recognition (other than in a business combination) of other
assets and liabilities in a transaction that affects neither the
taxable profit nor the accounting profit and at the time of the
transaction does not give rise to equal taxable and deductible
temporary differences.

Deferred tax liabilities are recognised for taxable temporary
differences associated with investments in subsidiaries, except
where the Group is able to control the reversal of the temporary
difference and it is probable that the temporary difference will
not reverse in the foreseeable future. Deferred tax assets arising
from deductible temporary differences associated with such
investments are only recognised to the extent that it is probable
that there will be sufficient taxable profits against which to utilise
the benefits of the temporary differences and they are expected
to reverse in the foreseeable future.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Taxation (Continued)

The carrying amount of deferred tax assets is reviewed at the end
of the reporting period and reduced to the extent that it is no
longer probable that sufficient taxable profits will be available to
allow all or part of the asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates
that are expected to apply in the period in which the liability is
settled or the asset is realised, based on tax rate (and tax laws)
that have been enacted or substantively enacted by the end of
the reporting period.

The measurement of deferred tax assets and liabilities reflects
the tax consequences that would follow from the manner in which
the Group expects, at the end of the reporting period, to recover
or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally
enforceable right to set off current tax assets against current
tax liabilities and when they relate to income taxes levied to the
same taxable entity by the same taxation authority.

Leases

The Group assesses whether a contract is or contains a lease
based on the definition under HKFRS 16 at inception of the
contract. Such contract will not be reassessed unless the terms
and conditions of the contract are subsequently changed.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Leases (Continued)

The Group as a lessee

Right-of-use assets

The cost of right-of-use assets includes:

. the amount of the initial measurement of the lease liability;

° any initial direct costs incurred by the Group; and

o an estimate of costs to be incurred by the Group in
dismantling and removing the underlying assets, restoring
the site on which it is located or restoring the underlying
asset to the condition required by the terms and conditions
of the lease.

Right-of-use assets are measured at cost, less any accumulated
depreciation and impairment losses, and adjusted for any
remeasurement of lease liabilities.

Right-of-use assets are depreciated on a straight-line basis over
the shorter of its estimated useful life and the lease term.

The Group presents right-of-use assets in “property and
equipment”, the same line item within which the corresponding
underlying assets would be presented if they were owned.

Lease liabilities

At the commencement date of a lease, the Group recognises and
measures the lease liability at the present value of lease payments
that are unpaid at that date. In calculating the present value of
lease payments, the Group uses the incremental borrowing rate
at the lease commencement date if the interest rate implicit in
the lease is not readily determinable. The incremental borrowing
rate depends on the term, currency and start date of the lease
and is determined based on a series of inputs including: the risk-
free rate based on government bond rates and an entity-specific
adjustment whether the risk profile of the entity that enters into
the lease is different to that of the Group and whether the lease
benefit from a guarantee from the Group.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Leases (Continued)

The Group as a lessee (Continued)

Lease liabilities (Continued)

The lease payments include:

o fixed payments (including in-substance fixed payments) less

any lease incentives receivable; and

o payments of penalties for terminating a lease, if the lease
term reflects the Group exercising an option to terminate

the lease.

Variable lease payments that do not depend on an index or a
rate are not included in the measurement of lease liabilities and
right-of-use assets, and are recognised as expense in the period
in which the event or condition that triggers the payment occurs.

After the commencement date, lease liabilities are adjusted by

interest accretion and lease payments.

The Group remeasures lease liabilities (and makes a
corresponding adjustment to the related right-of-use assets)

whenever:

° the lease term has changed or there is a change in the
assessment of exercise of a purchase option, in which case
the related lease liability is remeasured by discounting the
revised lease payments using a revised discount rate at the

date of reassessment.

° the lease payments change due to changes in market
rental rates following a market rent review, in which case
the related lease liability is remeasured by discounting the

revised lease payments using the initial discount rate.

The Group presents lease liabilities as a separate line item on the

consolidated statement of financial position.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

3.

BASIS OF PREPARATION OF CONSOLIDATED 3.

FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION
(Continued)

Material accounting policy information (Continued)
Short-term employee benefits

Short-term employee benefits are recognised at the
undiscounted amount of the benefits expected to be paid as and
when employees rendered the services. All short-term employee
benefits are recognised as an expense unless another HKFRS
Accounting Standard requires or permits the inclusion of the
benefit in the cost of an asset.

A liability is recognised for benefits accruing to employees (such
as wages, salaries and annual leave) after deducting any amount
already paid.

Liabilities recognised in respect of short-term employee benefits
are measured at the undiscounted amount of the benefits
expected to be paid in exchange of the related services.

Liabilities recognised in respect of other long-term employee
benefits are measured at the present value of the estimated
future cash outflows expected to be made by the Group in
respect of services provided by the employees up to the
reporting date. Any changes in the carrying amount of the
liabilities resulting from remeasurement or interests are
recognised in profit or loss except to the extent that another
HKFRS Accounting Standard requires or permits their inclusion in
the cost of an asset.

Termination benefits

A liability for termination benefit is recognised at the earlier
of when the Group can no longer withdraw the offer of
the termination benefit and when it recognises any related
restructuring costs.

Cash and cash equivalents
Cash and cash equivalents presented on the consolidated

statement of cash flows include:

(@) cash, which comprises of cash on hand and demand
deposits; and

(b) cash equivalents, which comprises of short-term deposits
(generally with original maturity of three months or less).
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Notes to the Consolidated Financial Statements

e TR RR M

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

4. KEY SOURCES OF ESTIMATION 4. A FRERENEERIR

UNCERTAINTY

In the application of the Group’s accounting policies, the
management of the Group is required to make judgements,
estimates and assumptions about the carrying amounts of
assets and liabilities that are not readily apparent from other
sources. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be
relevant. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an
ongoing basis. Revisions to accounting estimates are recognised
in the period in which the estimates are revised if the revision
affects only that period, or in the period of the revision and future
periods if the revision affects both current and future periods.

The following are the key assumptions concerning the future,
and other key sources of estimation uncertainty at the end of
the reporting period that may have a significant risk of causing
a material adjustment to the carrying amounts of assets and
liabilities within the next financial year.

Recognition of revenue from the provision of design,
supply and installation services for facade works and
building metal finishing works

The Group recognises revenue from the provision of design,
supply and installation services for facade works and building
metal finishing works progressively over time using input method
based on the proportion of total contract costs incurred at
the end of reporting period compared to the estimated total
budgeted contract costs to complete the contract when control
of the goods or service is transferred to the customer. The Group
reviews and revises the estimated total budgeted contract costs
to complete the satisfaction of these services and the margin of
each project as the contract progresses. Budgeted contract costs
are prepared by the management of the Group on the basis of
quotations from time to time provided by the subcontractors,
suppliers or vendors involved and the experience of the
management of the Group. In order to keep the budget accurate
and up-to-date, management of the Group conducts periodic
reviews and revisions of the budgets of contracts by comparing
the budgeted amounts to the actual amounts incurred. Since
the measurement of the revenue relies on estimations of total
budgeted contract costs, changes to estimated total budgeted
contract costs could give rise to material variances in the amount
of revenue recognised.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

4,

KEY SOURCES OF ESTIMATION
UNCERTAINTY (Continued)

Recognition of revenue from the provision of design,
supply and installation services for facade works and
building metal finishing works (Continued)

During the year ended 31 March 2026, the Group generated
revenue of HK$225,980,000 (2025: HK$259,826,000) from the
provision of design, supply and installation services for facade
works and building metal finishing works.

Impairment assessment of trade receivables and
contract assets

The management of the Group estimates the amount of loss
allowances for ECL on the trade receivables and contract
assets individually based on their credit risk, after considering
the historical default experience and the financial position of
the counterparties, adjusted for factors that are specific to the
debtors and general economic conditions of the industry in which
the debtors operate.

When measuring ECL, the Group uses reasonable and
supportable forward-looking information that is available without
undue cost or effort. Loss given default is an estimate of the loss
arising on default. Probability of default constitutes a key input
in measuring ECL. Probability of default is an estimate of the
likelihood of default over a given time horizon, the calculation
of which includes historical data, assumptions and expectations
of future conditions. Therefore, the assessment of the credit risk
of trade receivables and contract assets involves high degree of
estimation and uncertainty. When the actual future cash flows
are less than expected or more than expected due to changes
in forward-looking information, a material impairment loss or a

material reversal of impairment loss may arise accordingly.

As at 31 March 2026, the carrying amount of trade receivables
was HK$42,401,000 (2025: HK$14,971,000) (net of loss allowances
of HK$3,612,000 (2025: HK$3,392,000)).

As at 31 March 2026, the carrying amount of contract assets was
HK$37,340,000 (2025: HK$68,106,000) (net of loss allowance of
HK$4,745,000 (2025: HK$4,746,000)).
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Notes to the Consolidated Financial Statements
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

5.

REVENUE AND SEGMENT INFORMATION 5. WEkoHBES

Revenue represents the fair value of amounts received and
receivable from the provision of design, supply and installation

WaEAEBEREEMIND T P RAS
H%I%E&L %%ﬁﬁﬁl%im -I— {/\

services for facade works and building metal finishing works ERZERBNEKRRERSERT
in Hong Kong by the Group to external customers which is B HEBEEEERE A EERLRE R
recognised over time using the input method and derived from FENHRBAEH -
long-term contracts during the year.
2026 2025
ZE-XRE —F-0F
HK$'000 HK$'000
THET FHET
Recognised over time BE R R AR
Design, supply and installation services for A TNEIBRIRET « HER LERSE
— facade works —INE T2 170,119 186,452
- building metal finishing works —BESEHMMIE 55,861 73,374
225,980 259,826

The Group’s operating activities are attributable to a single
operating segment focusing on the provision of design, supply
and installation services for facade works and building metal
finishing works. This operating segment has been identified
on the basis of internal management reports that are regularly
reviewed by the chief operating decision maker (“CODM"),
being Mr. Chu, the chief executive officer and executive director
of the Company, for the purpose of resources allocation and
performance assessment. Other than revenue analysis, no
operating results and other discrete financial information is
available for the assessment of performance.

The CODM reviews the overall results for the year of the Group as
a whole to make decisions about resources allocation. No analysis
of segment assets or segment liabilities is presented as they
are not regularly provided to the CODM. The operation of the
Group constitutes one single operating segment under HKFRS
8 "Operating segments” and accordingly, no separate segment
information other than entity level information is prepared.

The customers of the Group are mainly property developers
and main contractors in Hong Kong. All of the Group's provision
of design, supply and installation services for facade works
and building metal finishing works are made directly with the
customers. Contracts with the Group’s customers are mainly
fixed-price contracts.
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

5. REVENUE AND SEGMENT INFORMATION
(Continued)
Transaction price allocated to the remaining
performance obligations for contracts with customers
The table below shows the aggregate amount of the transaction
price allocated to performance obligations that are unsatisfied (or
partially unsatisfied) as at the end of the reporting period.

WKk oHER @)

PTEREFEFENRTEBAEENRS
&
TRETINBERRDEEEARETT (B
DRBITINENEENR HERRE

2026 2025
—ECARE —FT-hF
HK$’000 HK$'000
FHET TET
Provision of design, supply and installation $2ft5ME LI2 R EE ¢ & hE T2
services for facade works and building BVERET ~ B R R AR
metal finishing works 518,855 323,478

These amounts disclosed above do not include transaction price
allocated to performance obligations which have been satisfied
but not yet recognised due to variable consideration constraint.

Based on the information available to the Group at the end of
the reporting period, the management of the Group expects the
transaction price allocated to the above unsatisfied (or partially
unsatisfied) contracts in respect of provision of design, supply
and installation services for facade works and building metal
finishing works as at 31 March 2026 will be recognised as revenue
during the years ending 31 March 2027 to 31 March 2029 (2025:
years ending 31 March 2026 to 31 March 2028).

Geographical information

All of the Group’s revenue from external customers was
generated from customers located in Hong Kong and all of the
Group's non-current assets (other than financial instruments and
deferred tax assets) were located in Hong Kong.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

5.

REVENUE AND SEGMENT INFORMATION

(Continued)

Transaction price allocated to the remaining
performance obligations for contracts with customers

(Continued)
Information about major customers

Revenue from customers individually contributing over 10% of

WKk oEHER @)

TRERFENBRTENEENRS

B

FREIEEFNER

RANEE (@R B R B AN SR B 812 10%

the total revenue of the Group during the year are as follows: NEFPESENKENT
2026 2025
—EBoRE T _RF
HK$'000 HK$'000
FHET THT
Customer A BEEA 44,041 81,283
Customer B’ =FB! 30,793 N/AT i A 3
Customer C! EEC 29,521 N/ANE A 3
Customer D' EFD 29,094 N/ANE A 3
Customer E? EFE? N/ATRE 3 59,648
Customer F2 EPFF N/ATRE 3 49,410
Notes: bz

1 Revenue from design, supply and installation services for fagade works.

2 Revenue from design, supply and installation services for facade works and

building metal finishing works.

3 The corresponding revenue did not contribute over 10% of the total revenue

of the Group for the relevant year.

OTHER INCOME, GAINS AND LOSSES, NET

1 KEINETIZRA - HERLRERGHOW S

2 KEIMETRZRAS BT TZRA - #

& B 2 E BRI R M

3 BFRRETETMBEAEENEHFER

Y25 #910% -

H A - W R EEFHE

2026 2025
ZECXRE it Sl - 2
HK$’'000 HK$'000
THET FHET
Other income Ht A
Bank interest income H|RITHLEHA 977 2,620
Other gains and losses, net Hithuh 2 & B8 F58
Exchange loss i 5 &5 18 (7) (33)
Gain arising from early termination of AT IETHE S A PTE £ B
a lease contract 51 -
44 (33)
1,021 2,587
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 BZE-ZT - F=-HA=+—HILFE

7.

NET IMPAIRMENT LOSSES RECOGNISED 7. A}Eﬁﬁ%ﬁ_ﬁﬂﬁ*ﬁﬁﬁ?ﬂ’ﬂaﬁﬁ
UNDER EXPECTED CREDIT LOSS MODEL IR EE 1R R
2026 2025
—EDXRE —E-AHF
HK$’'000 HK$'000
FET TET
Net impairment losses (recognised) FATRIEE (HR) B E R E
reversed on: E51EHEE
— trade receivables — B S EIFE (220) 35
— contract assets —GHEE 1 (320)
(219) (285)
FINANCE COSTS 8. RMEMZE
2026 2025
—EDRE —ZE-hE
HK$'000 HK$'000
FHET T
Interests on: ATNEIENFE
—bank borrowings —RITIER - 6
— lease liabilities —HEAE 280 130
280 136
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

9.

(LOSS) PROFIT BEFORE TAXATION

9. BRBLAT(EE)ER

2026 2025
—EoRE —ZT_RF
HK$'000 HK$'000
FET FAT
(Loss) profit before taxation has been BT (EE) SRS EBRIAT
arrived at after charging: I8
Directors’ remuneration (note 10) FEHH(FFE10)
Fees e 660 637
Other emoluments HibB2 2,950 3,559
3,610 4,196
Other staff costs HAh B T
Salaries and other benefits e M E AR 30,529 31,823
Retirement benefit scheme contributions  EAth & TRIKEFIFT 2R
for other staffs 877 915
Total staff costs B TR AR 35,016 36,934
Auditor's remuneration X Gl 850 880
Variable rents in respect of office Rt AHEEENPHAERME ] &
equipment which are not included in A (M)
lease liabilities (Note) 9 1
Depreciation on property and equipment  #13 &R BT E 2,770 3,730
Note: The operating lease rentals for office equipment are determined according Bt 5T L\\If&ﬁmié“fﬁiffﬁi)_HEF?E?EFSIE

to predetermined fixed cost and the excess usage of printing pages pursuant

Eﬁlmﬁk$§ﬁi$ﬁfﬁiﬂi§mu§¢ﬁﬁ§z2ﬂ

to terms and conditions that are set out in respective rental agreements. TR T RBRE RSN A SETE -
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

10. DIRECTORS’, CHIEF EXECUTIVE OFFICER’S
AND EMPLOYEES' EMOLUMENTS

(a) Directors’, chief executive officer’s and employees’
emoluments
Details of the emoluments paid or payable by the Group
to the directors of the Company and the chief executive
officer of the Group (including emoluments for services as

10. %i}rﬁ - EETRAEREER
(a) EE -  BRETRAEREEN
el

REAXREEENSENARAE
ERAEERZITERA B DM
(BRECASBREEXRESZNH

162

employees or directors of the Group) during the year are as B FFIF S -
follows:
Performance  Retirement
Salaries related benefit
and other incentive scheme
Fees  allowances payments  contributions Total
ek REHN RINER
ik HitnZeh BB SRR @5t
HK$'000 HK$'000 HK$000 HK$'000 HK$000
TAT TAT TAT TAT THET
(Note a)
GiED)
Year ended 31 March 2026 BZ-E-X %
ZA=t-HLEFE
Executive directors: HIEE:
Mr. Chu KHE(TTHAER)
(Chief executive officer) - 1,824 912 18 2,754
Mr. Chen Shu An Bz EE(TREE])
("Mr. Chen") (Note b) i3] 120 159 - 37 316
Mr. Yeung Kin Wa BRELE(REE]

("Mr. Yeung") (BRAKE)

(Chief financial officer) (Pi3Ed)

(Note d) = = = = =
Sub-total gt 120 1,983 912 55 3,070
Independent non-executive ~ BUFHITEES -

directors:

Ms. Leung Yin Fai DRELT 180 - - - 180

Mr. Ma Tsz Chun ERELE 180 o - - 180

Ms. Yuen Wai Yee REETTL 180 - - - 180
Sub-total N+ 540 - _ _ 540
Total Foa 660 1,983 912 55 3,610
Year ended 31 March 2025 HZ-E-1%

ZA=t-HLEE

Executive directors: HIEE

Mr. Chu REE(7TH4ER)

(Chief executive officer) - 1,944 810 18 2,772

Mr. Chen (Note b) RS (Fitth) 97 78 - 21 196

Mr. Tsang Chiu Wan LRALE(BEE])

("Mr. Tsang") (Note ¢) (MfzEc) - 477 211 - 688
Sub-total et 97 2499 1,021 39 3,656
Independent non-executive  BUFRITEE :

directors:

Ms. Leung Yin Fai PRELT 180 - - - 180

Mr. Ma Tsz Chun BRHRLE 180 - - - 180

Ms. Yuen Wai Yee RERLL 180 - - - 180
Sub-total gt 540 - - - 540
Total i 637 2,499 1,021 39 4,196
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

10. DIRECTORS’, CHIEF EXECUTIVE OFFICER’S
AND EMPLOYEES' EMOLUMENTS (Continued)

(a)

Directors’, chief executive officer's and employees’

emoluments (Continued)
Notes:

a. The performance related incentive payments are determined based
on the performance of the individuals and the Group and market
condition for both years.

b. Mr. Chen was appointed as an executive director on 11 June 2024
and resigned on 1 June 2026.

c. Mr. Tsang retired by rotation from the office of executive director on
16 August 2024.
d. Mr. Yeung was appointed as an executive director on 1 June 2026.

The executive directors’ emoluments shown above were
for their services in connection with the management of the
affairs of the Company and the Group. The independent
non-executive directors’ emoluments shown above were for
their services as directors of the Company.

Mr. Chu was appointed as the chief executive officer and
executive director of the Company and his emoluments
above include those for services rendered by him as a chief
executive officer.

Mr. Yeung has been appointed as the chief financial officer
and company secretary of the Company since 23 December
2020; and his emoluments above only include those for
services rendered after his appointment as an executive
director of the Company.

10. EE - RETHAEBREEN
£ (€]

(a)

EE  BETBRABREEN
(&)
FifgE -

a. ROB SRR R BEN W EFER
EARAEERBFARTIGRREE ©

b BMELR-B-MEAA+—AEE
EAWTES - TR T AF~ A
—EBE -

c BEENR-_ZE-_MFN\A+ BHE
RERITESRT -

d. BRER-Z-_RFRA-HEZE
RTESE -

ERATAITESHOF MRS
EBEARRRAREEFH IR
ARHEHERE » EXFTRBIIFITE
ENFHERSEETARAESH
RHMIREHRE -

REEEZR I RARRHTTRARE
RUTES  ELAHMEBREEE
AT BB TR RF NS -

BEEBZETF+_A=+=
AREEZAARRGEFEYHE
RpaimsE s EEllEmEsER
BEEZEAERARINITESREATIRME
BRISHI BN & o
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

10. DIRECTORS’, CHIEF EXECUTIVE OFFICER’S

AND EMPLOYEES' EMOLUMENTS (Continued)

(b) Employees’ emoluments
The five highest paid individuals include one (2025: one)
director of the Company for the year ended 31 March 2026,
details of whose emoluments are included above. The
emoluments of the remaining four (2025: four) highest paid
individuals who were neither a director nor chief executive
officer of the Company are as follows:

10. EX - ERTRAEBREEWN
=10 ()

(b) EEFHM
ﬁi_:_/\i:ﬁiﬂL—Eti
ErhdsEedMATeE—%
ZERF —R)RREES
BHERSFMATEHN X - &
THE(ZZE-AF : NR)&RaH
AL (WIHEARRBERERTEETT

BAB)BEEIT

2026 2025

—EBORE —ZEhEF

HK$'000 HK$'000

FTET FHET

Salaries and other allowances e M E bR, 3,880 4,894
Performance related incentive IR B SRR AR (P EE)

payments (Note) 4,395 896

Retirement benefit scheme RIKEFFT B
contributions 54 54
8,329 5,844

Note: The performance related incentive payments are determined based
on the performance of the individuals and the Group and market
condition for both years.

The emoluments of remaining highest paid individuals who
were not directors of the Company are within the following

band:

et - RPEBRBN TR BN EFEDH
AARAEBRBARTISHAETE

B NN EFTNR
THFMEE T

=HE A

Number of individuals

A

2026 2025

—EBoNE —E-RF

Nil to HK$1,000,000 = 21,000,000/ 7T = -
HK$1,000,001 to HK$1,500,000 1,000,001%8 7T 2 1,500,000 7T 2 2
HK$1,500,001 to HK$2,000,000 1,500,001;%8 7T £ 2,000,000 7T 1 2
HK$2,000,001 to HK$2,500,000 2,000,001 75 2 2,500,00075 7T = -
HK$2,500,001 to HK$3,000,000 2,500,001 75 2 3,000,000/5 7T -
HK$3,000,001 to HK$3,500,000 3,000,001 75 2 3,500,000/ 7T = -
HK$3,500,001 to HK$4,000,000 3,500,001 7T 24,000,00075 7T = -
HK$4,000,001 to HK$4,500,000 4,000,001/ 7t 24,500,000/ 7T 1 -
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

AND EMPLOYEES’' EMOLUMENTS (Continued) E240 [€))
(b) Employees’ emoluments (Continued) (b) EEFHM(E)

No emoluments were paid by the Group to the directors of
the Company or the five highest paid individuals (including
directors and employees), as an inducement to join or
upon joining the Group or as compensation for loss of
office. None of the directors of the Company nor the chief T RNMEFE  MEAR
IAEEEIETRABREXFE

executive officer of the Group waived or agreed to waive

any emoluments for both years.

1. INCOME TAX EXPENSE

REAEABE -
11. FIEHHEX

10. DIRECTORS’, CHIEF EXECUTIVE OFFICER’S 10. E%  EETTHRAEBREEN

AEEMBERNARBEFRIAR
SHEMAL(BEEERES)XM
TS - FRRSIEMAREE
KO0 A 12 19 B2 8 3k 1 /% B B A 1

AES

2026 2025

—BRORE k- ek . S

HK$'000 HK$'000

FERT FHET

The income tax expense comprises: PSR B4

Deferred tax charge for the year (note 23) FRRIEFIBF L (Fi5E23) 177 444
No provision for Hong Kong Profits Tax is made in the financial BHE_ZE-_R"F=A=+—BRZZ
statements for the years ended 31 March 2026 and 31 March —hE= ﬂ T—BILFE  MHEE
2025 as the estimated assessment profit was wholly absorbed by BMETIREBMNEHEE  REASME

tax losses brought forward.

JE SR F B AR B A B TR S 1R 2 B 3 -

The income tax expense for the year can be reconciled to the (loss) REENMENAXEESER

profit before taxation per consolidated statement of profit or loss

SR E A

2 E Y EE R PR ROBR B AT (B 18 ) i H) 4

and other comprehensive income as follows: BRI :
2026 2025
—E-X -
HK$’'000 HK$'000
FET T
(Loss) profit before taxation B AT (E518 )& (3,130) 3,637
Tax (credit) charge at the applicable income 1% iE A TS X 16.5% 5T H H T 1E
tax rate at 16.5% (Fe)Z (516) 600
Tax effect of expenses not deductible for  “NAJ T F S ORI E
tax purpose 794 238
Tax effect of income not taxable for tax BERTBRAR TS 2
purpose (152) (418)
Tax effect of share of results of DME—EBE R R EENR IS E
an associate 8 -
Others HA 43 24
Income tax expense for the year FREHAX 177 444
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

12. DIVIDENDS
No dividend was paid or proposed for ordinary shareholders
of the Company during the years ended 31 March 2026 and 31
March 2025, nor has any dividend been proposed since the end
of the reporting period.

The directors of the Company do not recommend the payment
of a final dividend in respect of the year ended 31 March 2026.

13. (LOSS) EARNINGS PER SHARE

The calculation of basic (loss) earnings per share is based on the
following data:

12. BB
AATRBE-_Z-_"F=A=+—H
FCE-RF=ZA=+—HILFEHH
MERARRLEBRER R M E#EIKR
ERE - BEAEREBARARTHEES
IREATRIIE S -

ARRBEEITEBRNBE_FT-_RF
ZA=+T—HIEFENREES -

Fh(EE) B
SREE(BHR) BAEA TBIRSE -

13.

2026 2025
—ECXRF —E_RF
HK$’'000 HK$'000
FTExT FAT
(Loss) earnings: (EBE)EF
(Loss) profit for the year for the purpose PMETEERER(EER)BFIK
of calculating basic (loss) earnings FRER) &M
per share (3,307) 3,193
‘000 ‘000
FBR T i
Number of shares: AREL
Weighted average number of ordinary M EERER(EER) BNH
shares for the purpose of calculating TR I T8
basic (loss) earnings per share 2,000,000 2,000,000

No diluted (loss) earnings per share is presented as the Group
has no potential ordinary shares in issue during both years.

LOTUS HORIZON HOLDINGS LIMITED / ANNUAL REPORT 2026
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

14. PROPERTY AND EQUIPMENT 14. YPEREE
Right-of-use assets Office
RRRAE equipment
Office Office Leasehold and Motor
equipment premises Subtotal improvements furniture vehicle Total

BENE  BOTRE
BOERE  BOENE Nt K R hE 3t
HK$'000 HK$000 HK$000 HK$000 HKS'000 HK$'000 HKS'000
TiEL TiEL TEL TEL TAL T ThL

CosT A&
At 1 April 2024 RZZZENA-H 989 10,877 11,866 4,808 1,703 - 18,377
Additions hE 63 - 63 - - 1483 1,546
At 31 March 205 R_E-RF-A=+-H 1,052 10,877 11,929 4,808 1,703 1483 19923
Additions hE 758 4690 5448 576 - 385 6,409
Early termination of a lease contract 1EAIEXIEEAH) (1,052 - (1,05 - - - (1,05
Eliminated on disposal/ RHE/ MR

write off - (10,604) (10,604) - 9 - (10,701)
At 31 March 2026 RZZZ E=A=1-H 758 4,963 5721 5,384 1,606 1,868 14,519
DEPRECIATION ik
At 1 April 2024 RZFZMENA-H 334 8,024 8,358 3609 1483 - 13450
Provided for the year FREE 266 2140 2406 978 9 247 3730
At 31 March 205 R_E-RE=A=+-A 600 10,164 10,764 4,587 1582 247 17,180
Provided for the year FRER 25 175 20M 368 8 k4 2710
Early termination of a lease contract 1EAIEXILEEAH) (624) - (624) - - - (624)
Eliminated on disposal/ E /MR

write off - (10,604) (10,604) - 97 - (10,701)
At 31 March 2026 RZZZAE=A=+-H A 1316 1,547 4,955 1,567 556 8,625
CARRYING VALUES BEE
At 31 March 2026 RZZZ E=A=1-H 52 3647 4174 429 39 1312 5954
At 31 March 205 RZZZRE=A=+-H 45 3 1,165 21 121 1,236 2,143
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14. PROPERTY AND EQUIPMENT (Continued)

Depreciation is provided to write off the cost of items of property
and equipment, using the straight-line method, at the following
rates per annum:

Right-of-use assets Over the lease terms

Leasehold improvements Over the shorter of lease
terms or 5 years

Office equipment and furniture 20%

Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

14. YPERRE®)
AEBHRITERE  NERESER
THIEF R Y% R R EIE B M E R
N

EREEE T
HEMERE MR SF (ABEE
RE)

WRERRREM 20%

2026 2025
—ERE —E-RF
HK$’'000 HK$'000
FET TET

Variable lease payments not included At AHEBEFENAEHE
in the measurement of lease liabilities INE: 9 1
Total cash outflow for leases HERS R 2E 1,947 2,623

For both years, the Group leases various office premises and
office equipment for its operations. Lease contracts are entered
into for fixed term of 3 years to 5 years (2025: 4 years to 5 years).
Lease terms are negotiated on an individual basis and contain
a wide range of different terms and conditions. In determining
the lease term and assessing the length of the non-cancellable
period, the Group applies the definition of a contract and
determines the period for which the contract is enforceable.
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Notes to the Consolidated Financial Statements

)

R RS E

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

14.

PROPERTY AND EQUIPMENT (Continued)

Some of the office equipment in which the Group is the lessee
contain variable lease payment terms that are based on excess
usage of printing pages. The variable lease payments depend on
the usage of printing pages for each month of the leased office
equipment. Variable lease payment terms are used to link rental
payments to actual usage of printing pages and to reduce fixed
cost. The amount of fixed and variable lease payments paid/
payable to relevant lessors for the year ended 31 March 2026:

14. MERRZREE®

ZK%l?ﬁﬁ%fﬁ)\ﬁ’]”??)ﬁf@i?&ﬁ%

AIEEE N TIER - BEGEREREB
%Ei@ﬁﬁ% FIENE S - EEENFIETHA
EMNEREBEEAJDNEHAEME -
AEBEENRIEFARNEEEENRE
ERIIENE SR EWRIEEFEKA - B
HE_Z-_ARFZA=+—HLFE
Eﬁ/fﬁffﬁﬁﬁHﬁﬂ/\ﬁ’]lm&T“fﬂ

EftFReREmT

2026 2025
TEDXE —EhEF
HK$'000 HK$'000
FER FAT
Fixed payments (& 7E SE
— for certain office equipment with —FRAAENRIERET
variable payment terms EYNE ] 284 318
— for other lease assets —BHEMEERE 1,654 2,294
1,938 2,612
Variable payments for certain office
equipment AETHAERHEHR A 9 1
1,947 2,623
Restrictions or covenants on leases HERRE S 2E
Lease liabilities of HK$3,609,000 (2025: HK$1,263,000) are EA —E-XF=ZA=+—H E i
recognised with related right-of-use assets of HK$4,174,000 (2025: REEABME3600000FB T(ZE_H

HK$1,165,000) as at 31 March 2026. The lease agreements do
not impose any covenants other than the security interests in the
leased assets that are held by the lessors. Leased assets may not
be used as security for borrowing purposes.

Details of the lease maturity analysis of lease liabilities are set out
in note 22.

F 1263000/%7E)E53$HEW§%%§F
4,174,000 T(ZFE =R F : 1,165,000/
TL) c REEARBRENHEEEESRHER
B MEBZE T EMNERZE - 8
EéﬁgT ﬁﬁﬂz{ﬁa—)\gﬁﬁ#ﬁuu °©

HERENEERROMFIBENME
22
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

15. INTEREST IN AN ASSOCIATE

Interest in an associate comprises: R—EEE R RS BRE
2026 2025
—ECRE —E-hEF
HK$’'000 HK$'000
FET TET

Cost of investment in an associate, unlisted R—HFE LM E A TR

£ § =N 48 _
Share of results of an associate PME—fEBE AR EE (48) -

Particulars of the Group's interest in an associate as at 31 March

2026 are as follows:

Place of

Principal place

RoE-XE=F=+—1 ~&EER
—MBEARMRERENT ;

Proportion of
ownership interests
and voting rights

Name of entity establishment of business held by the Group Principal activities
REBFGEEEER
EREEE FR L b B FREXMR RERERWASLE FEEH
De Cheng Restaurant Macau Macau 49%  Restaurant operation
Company Limited
RAKRARRAT HRFT RFT EELE

In the opinion of the directors of the Company, this associate is

not individually material to the Group. Hence, no disclosure of its

financial information has been made.

16. LOANS TO AN ASSOCIATE

As at 31 March 2026, loans are granted to an associate engaging

in restaurant operation in Macau. The loans are unsecured,

interest-free and repayable within 5 years from the date of

drawdown. Accordingly, the loans are classified as non-current
assets. As at 31 March 2026, the effect of imputed interest was
assessed to be insignificant by the Group’s management.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

17. TRADE AND OTHER RECEIVABLES

17. EZ R HMEWRE

2026 2025
—ECARE —T"hF
HK$’'000 HK$'000
FTExT FHET
Trade receivables =) e e 46,013 18,363
Less: Allowances for impairment R E R (3,612) (3,392)
42,401 14,971
Rental deposits HEZR® 490 728
Deposits and prepayments e RIaNFKRIE 2,088 4,020
Other pledged deposit Hih 2 Bz e 2,000 -
Other receivables EH b pE U k1B 34 594
47,013 20,313
Less: Rental deposits classified as B DEAERBHONEERS
non-current portion (490) —
Current portion of trade and other E 5 R HAEWFIRRRENE
receivables 46,523 20,313

Trade receivables represent amounts receivable for work certified
after deduction of retention money by customers.

The Group usually allows a credit period ranging from 30 to 74
days to its customers. Before accepting any new customers, the
Group will internally assess the potential customer’s credit quality
and defines credit limits by customers. Recoverability of the
existing customers is reviewed by the Group regularly.

As at 1 April 2024, the trade receivables amounted to
HK$31,098,000, net of loss allowances of HK$3,427,000.

B 5 WA TR B R # T2 B W kIR
(MBREPRERR) °

AEBEBEFRAETFREAN FI0E74R
MIEEH -  ERIEMHELA - K%
B EEEPHNEREERETARET
MERREFPEEEERE - BATPH
AU Bl R E R AR A SR B E Hi T o

R-_ZE_WNFMNA—H BHENKXK

T8 431,098,000 78 7T (40 Bk & 1B B B
3,427,000 7T) °
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17. TRADE AND OTHER RECEIVABLES (Continued)

The following is an ageing analysis of trade receivables, net
of loss allowances, presented based on the approval dates of
work certified by architects, surveyors or other representatives
appointed by the customers, at the end of the reporting period,
which are also the dates when the Group's right to consideration
became unconditional:

17.

Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

BESREMBEWRIE @)

LT ARBERREESREINRE
GBS MR R RE Y T2
& B EI (TN B A E U A B IR A
g B) IR 6B 5 R URE (Nk
B IR RIS DT

2026 2025

TEDXRE -

HK$’'000 HK$'000

FHET T

0 to 30 days 0%&30H 42,304 6,623
31 to 60 days 31£60H 49 7,100
61 to 90 days 61£90H 48 1,248
42,401 14,971

As at 31 March 2026, included in the Group's trade receivables
balance are debtors with aggregate carrying amount of
HK$13,302,000 (2025: HK$2,702,000) which are past due as at the
reporting date. No balances have been past due 90 days or more
and considered as in default based on repayment records of
those customers and continuous business with the Group.

Trade receivables
Loss allowances for trade receivables have been measured at an
amount equal to lifetime ECL under simplified approach.

Details of the impairment assessment of trade receivables are set
out in note 19.

Other pledged deposit

As at March 2026, other pledged deposit of HK$2,000,000 (2025:
Nil), which carries no interest, has been pledged to secure
the performance guarantee given by a financial institution as
disclosed in note 31.

Details of impairment assessment of other pledged deposit are
set out in note 29.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

17. TRADE AND OTHER RECEIVABLES (Continued)

18.

Otbher receivables (including refundable rental deposits)
For purpose of impairment assessment, other receivables
(including refundable rental deposits) of HK$524,000 (2025:
HK$1,322,000) are considered to have low credit risk as they
are not due for payment at the end of the reporting period and
there has been no significant increase in the risk of default on
other receivables since initial recognition. Accordingly, for the
purpose of impairment assessment for these receivables, the
loss allowance is measured at an amount equal to 12m ECL. For
the years ended 31 March 2026 and 2025, the Group assessed
the ECL for other receivables were insignificant and thus no loss

17.

BEZRHMBWRIE®)

HEWFIE(EBETREEERS)
BOREFEmE HtbERZE(E
FERREAER S )5240008 (=%
TR 1,322,000 ) RIEAEKEE
E - BARRERRZEREILIES
HARER - BB 1) R R H b B M 5k B
MEX BB EEZL N - Bt - FLZ
ERWFEMNREFRGEMS - BIEEE
TEER12EABHEEEEN ST
EHEZZE-_ARAFAZZTE-_RAF=A
=+—HIEFE  AEEERFEEAN

allowance was recognised. Hio BUCKIETATEEEEEE - At
W TR R o
CONTRACT ASSETS AND CONTRACT 18. BHNEERENARE
LIABILITIES
2026 2025
—EBoAE ZT-RHF
HK$'000 HK$'000
THET FET
Analysed for reporting purposes, on a net HIMEBH - SHEEEL
basis for each respective contract: POSFREEEEITON ¢
Contract assets BREE
— facade works —SNE T2 26,281 55,425
- building metal finishing works —RESEMEMIE 15,804 17,427
42,085 72,852
Less: Allowances for impairment W B E
— facade works —SMETRE (4,687) @4,714)
- building metal finishing works —RESEMHEIE (58) 32)
(4,745) (4,746)
37,340 68,106
Contract assets, net of allowances for BREE(MKRRERE)
impairment
— facade works —INE T2 21,594 50,711
- building metal finishing works —BRESEEEm TE 15,746 17,395
37,340 68,106
Contract liabilities BHEE
— facade works —HME TR (17,409) (2,234)
— building metal finishing works —BRETEHHEmIIR (2,495) (3,323
(19,904) (5,557)
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

18. CONTRACT ASSETS AND CONTRACT

LIABILITIES (Continued)

18. BNEEREGHNEE®)

2026 2025
—ECARE —E-RE
HK$'000 HK$'000
FExT FAT
Analysed on a gross basis for each BHEBE N AERRESEETT
respective contract: DA
Contract assets BREE
— facade works —HMETLRE 38,015 57,317
- building metal finishing works —RES B IR 17,277 19,031
55,292 76,348
Less: Allowances for impairment W ORE R
— facade works —SMETAR (4,687) (4,714)
- building metal finishing works — R EAE IR (58) (32)
(4,745) (4,746)
50,547 71,602
Contract assets, net of allowances for SREE(HBRRERE)
impairment
— facade works —HMETAE 33,328 52,603
- building metal finishing works —REeBMEmIR 17,219 18,999
50,547 71,602
Contract liabilities BHEE
— facade works —HMNE L2 (29,143) (4,12¢6)
- building metal finishing works —RESEMHEmIE (3,968) (4,927)
(33,111) (9,053)
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

18. CONTRACT ASSETS AND CONTRACT 18. BHNEEREGHNAE®)

LIABILITIES (Continued)

Contract assets

Retention receivables, included in contracts assets, represent the
money withheld by the customers to secure the due performance
of the contracts. The customers normally withhold 10% of the
certified amount payable to the Group as retention money
(accumulated up to maximum 5% of contract sum). 50% of
retention receivable is normally recoverable upon the issuance
of the certificate of practical completion by the architects for
the completion of respective projects. The remaining 50% is
recoverable after the completion of defect liability period of
the relevant contracts or in accordance with the terms specified
in the relevant contracts, ranging from 1 to 2 years from the
date of completion of respective projects. Any amount of
retention receivables previously recognised as a contract asset is
reclassified to trade receivables at the point at which it becomes
unconditional and is invoiceable to the customer. The retention
money does not have any significant financing component for
financing benefit. The amounts are unsecured and interest-free.

As at 1 April 2024, the contract assets amounted to
HK$49,211,000 on a gross basis for each respective contract,
net of loss allowances of HK$4,426,000, and amounted to
HK$43,192,000 on a net basis for each respective contract, net of
loss allowances of HK$4,426,000, respectively.

As at 31 March 2026, the carrying amounts of retention
receivables, included in contract assets, net of loss allowances,
held by customers for contract works amounting to
HK$40,085,000 (2025: HK$37,854,000).

The retention receivables, net of loss allowances, are to be
settled as follows:

BREE

EUREE (FFAGHNEE) REFPLE
REEBTALNMMENTKIEA - TP —
BIERNAEENSZESRI0%ER
RES(RESERNTEREZ5%) ° &
YR B & 8950% — MR AT R 2 SLRD Bt AR R IR
BRTHELANERRTIERER KD -
#R T 50% R X AERE A K RIE BITTAIR AR
EHRESHANER(HRAEBRIA
HEEFT M 1229 ) [ - ERTHERRE
#VE B A ] FE YR B 2 SRR AR
BEARATPHARERENIHEE
B 5 RWHR - RE S W ETMA I ERS
BENGMERBREMAKTD - XL
REEARRE

MW-Z-MEEPB—B - SHEBEAHIN
REREEENE K EERA9,211,000%8
TT (HNE B 1B B 154,426,00058 7T ) & A&
AN FREETENENEER
43,192,000 7T (30 Bx 5 48 5 154,426,000
B o

RZBEZRNF=A=+—H8  BEKRRE
THEAERRERPRANTREE AN
BHAE (FBR BB ) 540,085,00078
TT(ZZE R : 37,854,000 7T) °

FEM IR Bl & (FNRR BB EE ) #S3Z T 5105
AEH

2026 2025

—ERE —EHRF

HK$'000 HK$'000

FET FET

On demand or within one year BRERS—FR 13,158 12,078
After one year —Fi& 26,927 25,776
40,085 37,854

Details of the impairment assessment of contract assets are set
out in note 19.

BREEREMMEFBHNMES
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

18. CONTRACT ASSETS AND CONTRACT
LIABILITIES (Continued)
Contract liabilities
Contract liabilities primarily relate to the Group's obligation to
transfer project works services to customers for which the Group
has received consideration from the customers in advance. The
contract liabilities as at 1 April 2024 and 31 March 2025 have
been recognised as revenue for the years ended 31 March 2025
and 31 March 2026, respectively. The contract liabilities as at 31
March 2026 will be recognised as revenue for the year ending 31
March 2027.

18.

BHEEREGHNERB®

BHEE
BRERIEEAEERNEFERER
IERBNEEEHE  AEECHEE
EEEAZFWRNE - R-ZT_WF
MA—BK-_ZE_RAE=A=+—H0H
BREEDHERR/BE_T _ALF=
A=+—BRZZ-_RF=A=1—
AEFEMRZE - RZE_A~F=H
=T -HRAHNEERERR/BE_Z
A EFE=ZA=T-HIEFENRE -

The following table shows how much of the revenue recognised TRETREZDNAFE RN 2 6
in the current year relates to carried-forward contract liabilities: EESHNEEEH
2026 2025
—EBIAE —F_RHF
HK$'000 HK$'000
THET FHET
Revenue recognised that was included in FURAZSHESINERE
the contract liabilities balance on a gross ERGENS OB EERTY
basis for each respective contract at the BRI
beginning of the year 9,053 25,338

Changes of contract assets and contract liabilities during the year
ended 31 March 2026 were mainly due to (i) changes on progress
of contract works when the Group satisfies the performance
obligations under the contracts or when the relevant services
were completed but not yet been certified by architects,
surveyors or other representatives appointed by the customers
at the end of the reporting period; or (i) reclassification to trade
receivables when the Group has unconditional right to the
consideration.

As at 1 April 2024, the contract liabilities amounted to
HK$25,338,000 on a gross basis for each respective contract and
amounted to HK$19,319,000 on a net basis for each respective
contract, respectively.
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Notes to the Consolidated Financial Statements

e TR RR M

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

19. IMPAIRMENT ASSESSMENTS OF TRADE 19. EZEWRERENEERE

RECEIVABLES AND CONTRACT ASSETS

In order to minimise credit risk, the Group makes periodic
individual assessments on the recover abilities of trade
receivables and contract assets and develops and maintains the
Group's credit risk grading to categorise exposures according
to their degree of risk of default. The credit rating information is
supplied by independent rating agencies where available and, if
not available, the management of the Group uses other publicly
available financial information and the Group’s own trading
records to rate its major customers and other debtors.

A

RTEEREEERR  AKETEHY
B 5 WA K A K& B/ A U a1
TEBFE  XHERREAEEEE
RBREFAR - ARIEEE HE R E A5 A
B - EEFNFRER TR TR
BREMWME)  BAAKEEEESRE
REMARASOTHER RAEER
SNE ST BXTERPREMER
AFHA -

Internal credit rating Description Basis for recognising ECL
A EBIEERTAR i pus BRANCFEERENEE
Strong The counterparty, as the department within the Lifetime ECL — not credit-
government, has a low risk of default impaired
585 R F (VERBITEFT) 6E N R IR E EHEMEERE-FER
B
Good The counterparties, as listed companies with strong Lifetime ECL - not credit-
financial background based on the published impaired
financial information publicly available in the
market, creditability and good repayment record,
has a low risk of default
Rif RPHFWEREAEEMES S (RENTIS L AR EHEEERE-FER

ABHETIEMBER)  ERERRY
ERRADEENERRE

B TRRCERH e

Satisfactory The counterparties, having no balances past due over  Lifetime ECL — not credit-

30 days or occasionally having certain balances impaired

past due over 30 days and with good repayment

record, has moderate default risk

mE RSEF (WA HEBH30H AR AR E Tk E2HEREEER-FEE
BHIRB30H BEFRCE R 4 ) H2 KA R A E

Loss There have been significant increase in credit risk Lifetime ECL — credit-
since initial recognition through information impaired
developed internally or external resources

i B AR SMEERAE K 2 B R BN EE R B 1A EHEREEEE-EERE

RLAZREEEIE N
Write-off There is evidence indicating that the debtor is in Amount is written off

severe financial difficulty and the Group has no

realistic prospect of recovery

s BEBBNEFABABRENBHHAREETRA WHARE R

B & Al A B SR
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19. IMPAIRMENT ASSESSMENTS OF TRADE

RECEIVABLES AND CONTRACT ASSETS
(Continued)

In determining the ECL, the management of the Group has taken
into account the historical default experience and the financial
position of the counterparties, adjusted for factors that are
specific to the debtors and general economic conditions of the
industry in which the debtors operate and an assessment of both
the current as well as the forecast direction of conditions at the
reporting date, in estimating the probability of default of each of
the trade receivables and contract assets occurring within their
respective loss assessment time horizon, as well as the loss upon
default in each case. The ECL on trade receivables and contract
assets are estimated individually.

The table below provides information about the exposure to
credit risk and ECL for trade receivables and contract assets
which are assessed individually based on internal credit rating
as at 31 March 2026 and 2025 within lifetime ECL (not credit-
impaired):

Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

19. EZRWARERSNEERE

A (8)

BETEMEEEER  AEEEEED
EZRERSHFHBER KR LT
o UHRHEBFAMEBENRERE
BAREMETENBEEBERTAR
AR E B B R FRRIAOR 75 @ 89 RT Al
EHFAE - UEFESRUFERAED
BESXANEMERBRFEERERR
BEBANARENE  UREBERATHE
WEK BHRUHIEBREHEENTE
HEEERER R -

TERHINEREDRWHARANEE
MEERRLREMEEBEENER &%
FERBRBER T "EFR_FT_n0F
ZA=+—-BHE2HEMEEERGEHE
BRME) MR R AR S & R ARG 1T (E B &F
1t

Average Gross carrying Impairment
Internal credit rating loss rate amount losses
R EBIEERTAR FHERER FREAE HEEE
HK$'000 HK$'000
TAET TET

As at 31 March 2026 R-ZBE-ZAXF=A=+—H
Strong G 0.02% 4,981 1
Good R4F 0.26% 45,019 116
Satisfactory mE 1.02% 43,507 442
Loss fE518 100.00 % 7,798 7,798
101,305 8,357

As at 31 March 2025 RZZE-RAF=A=+—H
Strong e 0.01% 6,842 1
Good R4f 0.24% 58,912 142
Satisfactory e 0.93% 21,159 197
Loss 1B 100.00% 7,798 7,798
94,711 8,138

A trade receivable or contract asset is written off when there
is information indicating that the debtor is in severe financial
difficulty and there is no realistic prospect of recovery, e.g. when
the debtor has been placed under liquidation or has entered into
bankruptcy proceedings, or when the trade receivables are over
two years past due, whichever occurs earlier.
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Notes to the Consolidated Financial Statements

e BRI

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

19. IMPAIRMENT ASSESSMENTS OF TRADE 19. ESEWREREGHNEERE
RECEIVABLES AND CONTRACT ASSETS AP ()
(Continued)
There has been no change in the estimation techniques or MAFE  FHEZFERBFIEREHE
significant assumptions made during the year in assessing the EEERERPTEN M R ERR
loss allowances for the trade receivables and contract assets. The wWEBE o FARFTHEANEEERE
individual assessment is regularly reviewed by the management EHEN  URERE B EEE AN
of the Group to ensure relevant information about the specific MERE TERH -

debtor is updated.

The movement of the impairment losses in respect of trade RERN BRESRERERANEE
receivables and contract assets during the year is as follows: HREEEZBHT
Lifetime ECL - Lifetime ECL -
not credit-impaired credit-impaired
PHRAGEER- PHRAEEEE-
FEERE FERE
Trade Contract Trade Contract
receivables assets  receivables assets Total
) e e BREE HZEUHE BRNEE st

HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TR TR TR TR TRL

At 31 March 2024 RZE-MFE=A=+—H 133 232 3,294 4,194 7,853
Transfer to Lifetime ECL-credit- &M E2HRHEEHE

improved -ER%E - (1 - 1 -
Transfer from contract assetsto A HIEEBBEE HEN

trade receivables FE 168 (168) - - -
Reversal of impairment losses ~ RZZZIFMA—HH#R

related to trade receivables B SHEMTIEREH

and contract assets recognised ~ ZEIRBRMFEBEER

at 1 April 2024 (301) - - - (301)
New trade receivables and FREEROILE HRUGK

contract assets originated BRANEBE-ERA

during the year - impairment REER

losses recognised 98 179 - 309 586
At 31 March 2025 RZE-RE=A=+—H 98 242 3,294 4,504 8,138
Transfer from contract assetsto AKX EEERZE F BN

trade receivables HIE 224 (226) - - -
Reversal of impairment losses ~ RZZ-HFMA—BHR

related to trade receivables #E S EBRERED

and contract assets recognised B ERBRAEEEREE

at 1 April 2025 (324) - - - (324)
New trade receivables and FREERIEE FRYGR

contract assets originated BERANEE-ERR

during the year - impairment REER

losses recognised 318 225 - - 543
At 31 March 2026 RZEZRF=A=1+—H 318 241 3,294 4,504 8,357
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Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 BZEZZT - F=H=+1—

19. IMPAIRMENT ASSESSMENTS OF TRADE
RECEIVABLES AND CONTRACT ASSETS

(Continued)

HIEFE

19. EZRWARERSNEERE

Changes in the impairment losses in respect of trade receivables

and contract assets are mainly due to:

REEE)

BB SREFARAGNEENRER
BHIREHTEHR

2026 2025
—ECXRE TR
Increase (decrease) Increase (decrease)
in lifetime ECL in lifetime ECL
2HEHRER 2 HITEHAEE
BB MG EEIEANCORk)
Not credit- Credit- Not credit- Credit-
impaired impaired impaired impaired
FEERE FERE FEERE EERE
HK$'000 HK$'000 HK$'000 HK$'000
FET FET FATT FATT
Transfer of contrast assets & #EEEZHITEH
in lifetime ECL-not- EEBIETHIEEE
credit-impaired to credit-  JHEEAEERE
impaired = = (1 1
Settlement in full of trade EEESEEEES
receivables with a gross 31,406,000/ 7T 8
carrying amount of ﬁé%ﬂgqﬂli
HK$31,406,000 (2025: e fﬂi
HK$50,829,000) 50,829,000/ 7t.) (324) - (301) -
New trade receivables BRTE 4818 /438,000,000
and contract assets with BITHIFTIE B 5 R UL
gross carrying amount HERENEE
of HK$38,000,000 (2025:  (ZZEZ=AF :
HK$57,069,000) 57,069,0007% 7T) 543 - 277 309
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

20. PLEDGED BANK DEPOSIT/BANK BALANCES

21.

AND CASH

As at 31 March 2026, the pledged bank deposit of HK$3,000,000
(2025: HK$3,000,000), which carry interest rate at a range from
0.95% to 3.54% (2025: 2.56% to 2.82%) per annum, has been
pledged to secure the banking facilities granted to the Group
given by a bank as disclosed in note 31.

Bank balances and cash represent cash held by the Group and
short-term bank deposits with an original maturity of three
months or less at an average interest rate of 2.04% (2025: 3.31%)
per annum as at 31 March 2026.

Details of impairment assessment of pledged bank deposit and
bank balances are set out in note 29.

20.

SRR ITER RITERK
He
RZBE-XE=ZA=+—08 - #Hwx
BNFTHEE  LAFEFE N F0.95% % 3.54%
T RHF 1 256%F2.82%) 5t BHIE
AR 1777 23,000,000/ L (ZE - F
£ 1 3,000,000/870) BEIEIR » LAERIR
TERTFAEEMNIRITHE -

RITEHREBRSHEAEEFAENES R
BRI EBE A=A A THEERTTF
FORZE-RE=ZA=+—BHTH
FRERE204%(ZZE-RF : 3.31%) °

BRI ER L BITE SR ET G
FEFHIFE29 ©

TRADE AND OTHER PAYABLES 21. ESRHEMENTIR
2026 2025
—E-RX —E_hE
HK$’'000 HK$'000
FET T
Trade payables B SN FIA 12,489 16,509
Retention payables B RES 5,713 5,359
Provision for reinstatement cost BIRA AT 1,240 750
Other payables Hh fE (/1A 113 14
Accrued expenses JERTFISZ 2,349 2,353
21,904 24,985

Less: Provision classified as non-current B DB RIEREE D HEBE

portion (1,240 ~
Current portion of trade and other payables &5 Rk EAbFEN FRIBH RENZH 20,664 24,985

The following is an ageing analysis of trade payables based on
the invoice date at the end of the reporting period:

RTRRBERRRERZAHNES
FERSRIRRR B DT -

2026 2025

—EBDAF —E_hF

HK$'000 HK$'000

THExT AT

0 to 30 days 0&30H 11,568 16,315
31 to 60 days 31&260H 921 194
12,489 16,509

The credit period of trade payables is usually ranging from 0 to
30 days.

EHRNFENEERAREN FO0EI0
E o
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21. TRADE AND OTHER PAYABLES (Continued)

Trade payables are denominated in currency other than the
functional currency of the respective group entity is set out

Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

21. ES R EMENSRIEE)
DAAR A T B BB TH AL 55 M DA SN BT
(HHB S RENZIESRTIT -

below.
2026 2025
—ECDRE —“E-RF
HK$'000 HK$'000
FHT FHBT
Renminbi (“"RMB") AREB(TARYE]) 97 38

Retention payables to subcontractors of contract works are
interest-free and payable by the Group after the completion of
maintenance period of the relevant contracts or in accordance
with the terms specified in the relevant contracts for a period
ranging from 1 to 2 years after completion of the relevant works
to the customers.

The retention payables are to be settled at the end of the
reporting period as follows:

BNAHNIRDEANRESASRER
AHAEENERE ORE TR
ZAARE A MDAV IR AT - RN
FEFHERE TREAR R E26 5 -

AP i 5 BAOR A5 1 89 FE (AR B 2 51 3 4n
T

2026 2025

—EDAREF —ET-RF

HK$'000 HK$'000

FExT FA&T

On demand or within one year BREXRY—FRA 2,004 2,030
After one year —Fig 3,709 3,329
5,713 5,359

The movement of provision for reinstatement cost during the
year is as follows:

RER - ERRABEEHESHNT

HK$'000
FHET

At 1 April 2024 and 31 March 2025 RZZEZMEMA-—BR-Z_AF
=A=+—H 750
Utilisation of provision BREE (475)
Provision recognised B R 965
At 31 March 2026 R-B-RNF=ZA=1+—H 1,240

The provision for reinstatement cost relates to the estimated cost
of work agreed to be carried out for handing back the Group's
office premises in its original condition. These amounts have not
been discounted for the purposes of measuring the provision for
reinstatement cost as the effect is insignificant.
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

22. LEASE LIABILITIES

22. HESE

2026 2025
—ECARE —FT-hF
HK$’'000 HK$'000
FTExT FHET
Lease liabilities payable: HEBBEERNUATFHRERN
— within one year ——FRX 1,490 1,071
— more than one year but not exceeding ——F LA HEMFIAR
two years 1,592 192
— more than two years but not exceeding —MFLAHERFUAR
five years 527 -
3,609 1,263
Less: Amount due for settlement within B BB EE TR 2{E
12 months shown under current AR EHER B FIE
liabilities (1,490) (1,071)
Amount due for settlement after 12 months ~ FERBIBEIE T 7R89121E A
shown under non-current liabilities 1& B BRE R B IR 2,119 192

The weighted average incremental borrowing rates applied to

lease liabilities is 6.6% (2025: 5.6%).

As at 31 March 2026, the lease liabilities of HK3,067,000 (2025:
HK$760,000) are secured by rental deposits with carrying values
of HK$490,000 (2025: HK$728,000) as set out in note 31.

JERRTAE G EM IR T EERF
K E66%(ZEZFE : 5.6%) °

BINKIEENRE  RZEZRF=A
=+—H BEHE3,067,000% (=
T _ARF 7600008 L) AREEA
490,000/8 7C(ZE =R : 728,000/ 7T)
MAERSHE -
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For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

23. DEFERRED TAX ASSETS 23. EEHEBEEE
The following are the major deferred tax assets recognised and TREFINFARRNEBRIEHRIAE
movements thereon during the year: ENEES
Loss Loss
allowances  allowances Decelerated
Tax for trade  for contract tax
losses  receivables assets depreciation Total
B S EWRE BNEE &
BIEEE EREE ERRE BIETE @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
THEL THT TET THET THET
As at 1 April 2024 RZE-MENA—H 3,144 2 38 474 3,678
(Charged) credited to profitor ~ PEz (1K) EHA
loss (342) (6) 2 (98) (444)
As at 31 March 2025 W_E-_RF=A=+—H 2,802 16 40 376 3,234
(Charged) credited to profitor ~ PEz (kR )EHA
loss (221) 36 - 8 (177)
As at 31 March 2026 WZE-AF=A=1t—H 2,581 52 40 384 3,057
As at 31 March 2026, the Group has unused tax losses of RZE_ARNF=ZA=+—8 KEE7A]

HK$22,590,000 (2025: HK$23,932,000) available for offset against
future profits. A deferred tax asset has been recognised in
respect of HK$15,639,000 (2025: HK$16,981,000) of such losses.
No deferred tax asset has been recognised in respect of the
remaining tax losses of HK$6,951,000 (2025: HK$6,951,000) due to

the unpredictability of future profits streams.
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

24. SHARE CAPITAL

The share capital as at 31 March 2026 and 2025 represented the
share capital of the Company.

24. BAR

RIBZRFR-_ZF_RAF=A=1+—

AR AFE AR R ERIAL ©

Shown in
consolidated
Number of financial
shares Amount statements as
RERE %
BB EE =8 BRA5IR
HK$ HK$'000
78I FHAT
Ordinary share of HK$0.01 each BFR0.01ETHE K
Authorised: ETE
At 1 April 2024, 31 March 2025 F:;fiﬂiﬂlﬂ —H-
and 31 March 2026 “E-RF=A=+—AK
ZECZRE=A=+—H 10,000,000,000 100,000,000 N/ATE
Issued and paid: BETRAC
At 1 April 2024, 31 March 2025 RZZZWFMA—A -
and 31 March 2026 _7_£¢ A=+—Hk
—E-RF=-A=1+—H 2,000,000,000 20,000,000 20,000

25.

RETIREMENT BENEFIT SCHEME

(@) The Group operates a MPF Scheme for all qualifying (a)

employees in Hong Kong. The assets of the scheme

are held separately from those of the Group, in funds

under the control of an independent trustee. The Group
contributes 5% of relevant payroll costs to the scheme,
which contribution is matched by employees but subject

to a maximum amount of HK$1,500 per month for each

employee to the scheme.

The total contributions to the MPF scheme charged to

the consolidated statement of profit or loss and other
comprehensive income are set out in notes 9 and 10.

25. RIRERIFHE

REBERMBBEAEREERMA
MBS - ZAENEERAE
BMEEDF - RABEILEFEAZES
MESHA - NEERESHIRE
AR ES%RZA B - BRET
SIHFN LR AT REES A1,500
BT o

RiR G 1Ezm M EM 2 IS R
B 9818 & 5 B BB E N M A9
K10 e
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For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

25. RETIREMENT BENEFIT SCHEME (Continued)

(b)

Pursuant to the Employment Ordinance, Chapter 57, the
Group has the obligation to pay Long Service Payment
("LSP") to qualifying employees in Hong Kong upon
retirement, subject to a minimum of 5 years employment
period, based on the following formula: Last monthly wages
(before termination of employment) X 2/3 X Years of

service.

Last monthly wages are capped at HK$15,000 while the
amount of LSP shall not exceed HK$390,000. This obligation
is accounted for as a post-employment defined benefit
plan.

Furthermore, the Mandatory Provident Fund Schemes
Ordinance passed in 1995 permits the Group to utilise the
Group’s mandatory MPF contributions, plus/minus any
positive/negative returns thereof (collectively, the "Eligible
Offset Amount”), for the purpose of offsetting LSP payable
to an employee (the “Offsetting Arrangement’). The LSP
obligation, if any, is presented on a net basis.

The Employment & Retirement Schemes Legislation
(Offsetting Arrangement) (Amendment) Ordinance 2023
was gazetted on 17 June 2023, which will eventually abolish
the Offsetting Arrangement. The Amendment will come
into effect prospectively from 1 May 2025 (the “Transition
Date”). Under the amended Ordinance, the Eligible Offset
Amount after the Transition Date can only be applied to
offset the pre-Transition Date LSP obligation but no longer
eligible to offset the post-Transition Date LSP obligation.
Furthermore, the LSP obligations before the Transition
Date will be grandfathered and calculated based on the
Last monthly wages immediately preceding the Transition
Date.

The Group's LSP obligation, taking into consideration the
Offsetting Arrangement, is considered to be insignificant as
at 31 March 2026 and 31 March 2025.
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26. SHARE OPTION SCHEME

In order to provide incentives or rewards to participants of the
share option scheme including the directors of the Company
and eligible employees of the Group, the shareholders of the
Company passed an ordinary resolution at the annual general
meeting of the Company held on 5 March 2020 to approve
the adoption of a share option scheme (the “Share Option
Scheme”). No share options were granted under the Share
Option Scheme since its adoption on 5 March 2020. The major
terms of the Share Option Scheme are summarised as follows:

(a) Purpose of the Share Option Scheme
The purpose of the Share Option Scheme is to provide an
incentive or a reward to participants for their contribution
to the Group.

(b) Eligibility
Eligible participants include employees (any full-time or
part-time employees, including executive directors and
independent non-executive directors) and advisers and
consultants of the Group.

(¢) Maximum number of shares
()  The Company may not grant any options if the
number of shares exceeds 30% of the shares in issue
from time to time.

(i) The total number of shares which may be issued upon
the exercise of all options to be granted under the
Share Option Scheme and other schemes must not,
in aggregate, exceed 10% of the shares in issue as of
the listing date, 15 April 2020 (“Listing Date”). On the
basis of 2,000,000,000 shares in issue on the Listing
Date, the scheme mandate limit will be equivalent to
200,000,000 shares, representing 10% of the shares in
issue as of the Listing Date.

Notes to the Consolidated Financial Statements

e TR RR M

For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

26. fERHEETE

RABRET SN2 EE(BEARFN
BEENMARENARERER )G THBIX
BE) > ARFBRREARFR_FT_F
FZARARTORRBFRE LAB
—IEERREAR  AHERA—IEBR
fsrE((MREstd)) - an—===F
FZ AR ARMBRETEIAK - B
IRIR BB AR A 83 BB AR - BBAR
R E 2T AT -

(a) BRESTEZEN

BRI Z B RAKEE

HEBW2EES TR ER -

(b) &
BEBR2EEREAKERE (B
WEBIRBESR  BEANTES
KB IERITES) A S B M vk
AN

(c) BRHNWRSEE
() i EBBTEEET
Pfn#930% » BIARR RN EH
H AT A

(i) EREBRE S REAME
B TRECMBERERE
fﬂ%ﬁﬁT BT 2R D48
o AEHED tL%zitm
BTN A+H
B(ITEmBE®E]) B %
A& 1D 9 10% ° ¥ £ H HEi &Y
2,000,000,000 f& E & 77 i% 17
FE CRTEIRELRSMEE
#2200,000,000 8% f% 15+ 48 &
REZE FTMHBAME TR
DHI10% °

BHERERERRR / —E - REFR

187



188

Notes to the Consolidated Financial Statements

e BHRRME

For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

26. SHARE OPTION SCHEME (Continued)

(c)

(d)

(e)

Maximum number of shares (Continued)

(iii)  Subject to the approval of shareholders in general
meeting, the Company may refresh the scheme
mandate limit to the extent that the total number
of shares which may be issued upon exercise of
all options to be granted under the Share Option
Scheme and other schemes under the scheme
mandate limit as refreshed must not exceed 10% of
the shares in issue as of the date of such shareholders’
approval.

Period of the Share Option Scheme
The Share Option Scheme will be valid and effective for a
period of ten years commencing on the Listing Date.

Maximum number of options to any one individual

The total number of shares issued and to be issued upon
exercise of the options granted to a participant under the
Share Option Scheme and other share option schemes
(including both exercised and outstanding options) in
any 12-month period must not exceed 1% of the shares
in issue from time to time. Where any further grant of
options to a participant (the “Further Grant”) would result
in the shares issued and to be issued upon exercise of
all options granted and to be granted under the Share
Option Scheme and other share option schemes to such
participant (including exercised, cancelled and outstanding
options) in the 12-month period up to and including the
date of the Further Grant representing in aggregate over
1% of the shares in issue from time to time, the Further
Grant must be separately approved by the shareholders of
the Company in general meeting with such participant and
his close associates (as defined in the Listing Rules) (or his
associates (as defined in the Listing Rules) if the participant is
a connected person) abstaining from voting.
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26. SHARE OPTION SCHEME (Continued)

(e)

(f)

(9)

(h)

Maximum number of options to any one individual
(Continued)

In relation to the Further Grant, the Company must send a
circular to the shareholders and the circular must disclose
the identity of the relevant participant, the number and
the terms of the options to be granted (and options
previously granted to such participant under the Share
Option Scheme and other share option schemes) and
the information required under the Listing Rules. The
number and terms (including the exercise price) of options
to be granted to such participant must be fixed before
Company's shareholders’ approval and the date of meeting
of the board of directors of the Company for proposing
the Further Grant should be taken as the offer date for the
purpose of calculating the exercise price.

Payment on acceptance of the option

HK$1 is payable by the grantee to the Company on
acceptance of the share option offer. The share option offer
will be offered for acceptance for a period of 28 days from
the date on which the offer is granted.

Subscription price for shares

The subscription price of a share in respect of any particular
option granted under the Share Option Scheme shall be a
price determined by the board of directors of the Company
at least the higher of:

(i) the closing price of the shares; and
(i) the average closing price of the shares for the five
consecutive business days immediately preceding the

offer date.

The remaining life of the share option
4 years (expiring on 14 April 2030).

No options were granted, lapsed or exercised during the current

year and no share options were outstanding as at 31 March 2026
and 2025.
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27.

28.

RELATED PARTY TRANSACTIONS

In addition to the transactions and balances disclosed elsewhere
in the consolidated financial statements, the Group entered into
the following related party transactions:

The remuneration of key management personnel, including
executive directors of the Company and other key executives of
the Group, during the year is as follows:

27.

BB T R 5
BEAMBHREALBHREOR SR
s REBETTATHBIRS

TEERAL(BERAARTEERE
S A BATBA B A EE M5 B
T

2026 2025

—EAREF —E-RF

HK$'000 HK$'000

FExT FA&T

Short-term employee benefits mHEERET 11,878 10,654
Retirement benefit scheme contributions RN ET B 141 143
12,019 10,797

The remuneration of key management personnel is determined
by the management of the Group having regard to the
performance of individuals and market trends.

CAPITAL RISK MANAGEMENT

The Group manages its capital to ensure that the group entities
will be able to continue as a going concern while maximising the
return to shareholders through the optimisation of the debt and
equity balance. The Group's overall strategy remains unchanged
from prior year.

The capital structure of the Group consists of net debt, which
includes lease liabilities and bank borrowings, net of cash
and cash equivalents and equity attributable to owners of the
Company, comprising issued share capital and reserves as
disclosed in the consolidated financial statements.

The management of the Group reviews the capital structure
regularly. The Group considers the cost of capital and the risks
associated with each class of capital and will balance its overall
capital structure through the payment of dividends, new share
issues as well as the raising of net debts or the repayment of the
existing debts.
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29. FINANCIAL INSTRUMENTS 29. €@MIT A

Categories of financial instruments SR T BER
2026 2025
—ECXE TR
HK$’'000 HK$'000
FET TET
Financial assets EEEE
Financial assets at amortised cost REEN AT RN ERMEE 122,636 82,665
Financial liabilities o h=Ri
Amortised cost B SER R 18,315 21,882

Financial risk management objectives and policies

The Group's major financial instruments include trade and other
receivables, loans to an associate, refundable rental deposits,
pledged bank deposit, other pledged deposit, bank balances
and cash and trade and other payables. Details of these financial
instruments are disclosed in respective notes. The risks associated
with these financial instruments include market risk (including
currency risk and interest rate risk), credit risk and liquidity risk,
and the policies on how to mitigate these risks are set out below.
The management of the Group manages and monitors these
exposures to ensure appropriate measures are implemented on
a timely and effective manner.

B EREEBERBER

AEENTECRTABREES LEM
JEMRIR - [A—EBEARER - AIR
EHEE%ES  BEMRITER - HHE
HHES  RITEREREURESHR
HEMAHE ZFeRTANFBR
HENERE - ZFeR TAARN
Rz BEm5ER(BEEERER &M X
Rk) - EERBRMRBESRE - M
] 8RR 7% 5 B B O BUR R T X o NS
BMEEEEERERZFAR - LER
Ko B o B U B b B FE B

Market risk 35 [ B
Currency risk EfmEE

The functional currency of the group entities is HK$, the currency
in which most of the transactions are denominated. The carrying
amounts of the foreign currency denominated monetary liabilities
of the group entity at the end of the reporting period are
disclosed in note 21.

The management of the Group considers that the currency
risk of those monetary liabilities is not significant to the Group.
The Group currently does not have a foreign currency hedging
policy. However, the management of the Group monitors foreign
exchange exposure and will consider hedging significant foreign
currency exposure should the need arise.

SEERNYEEERET  AFEX
BORHNEY - REERRNBEHKR
MASNESHE R B B REERH
214K EE -
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29. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)

Market risk (Continued)

Currency risk (Continued)

The Group is mainly exposed to fluctuation in exchange rate
of RMB against HK$. The following table details the Group's
sensitivity to a 10% increase and decrease in respective functional
currency (i.e. HK$) against the relevant foreign currency (i.e. RMB).
10% is the sensitivity rate used which represents the Group's
management’s assessment of the reasonably possible change
in a foreign exchange rate. The sensitivity analysis includes only
outstanding foreign currency denominated monetary items
and adjusts their translation at the year end for a 10% change
in a foreign currency rate. A positive number below indicates a
decrease in post-tax loss (2025: increase in post-tax profit) where
HK$ strengthens 10% against RMB. For a 10% weakening of HK$
against RMB, there would be an equal and opposite impact on
the post-tax loss (2025: post-tax profit) and the amount below
would be negative.
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29. ERMTHA®)
HEEREEREREEE)
i ()

EHmpR ()

AEBTEAT ARELBITHEXR
BER - TRFMANEEREBHINE
B (BB TT) SAARINE (BDARYE) 7+
BERAZE10%MEUEE ° 10%2F KKK
AEEEEBHERAEHBEAERZL
MFHERSREL X - REDITER
BARBIMNEHEERIER - RERHM
10%EXREFFEELIME - TXHEHRK
RABTLAARETHE10%E - BRBZEE
WA (ZFEZRF - BRREEFIEM)
BT ARBRZEI0% - RIRTZER
(ZZF A% BEREEN) §HREF
BERANTZE  UERTXHNERERE
2o

2026 2025

—EoRE T -FR4F

HK$'000 HK$'000

THET BT

RMB against HK$ ARBHET 8 3

Interest rate risk

The cash flow interest rate risk relates primarily to the bank
balances at the prevailing market deposit rate. The Group is also
exposed to fair value interest rate risk in relation to the Group's
fixed-rate pledged bank deposits and lease liabilities. The Group
currently does not have an interest rate hedging policy. However,
the management of the Group monitors interest rate exposure
and will consider hedging significant interest rate exposure
should the need arise.

The management of the Group consider the Group's exposure
of bank balances and pledged bank deposits to interest rate is
not significant as interest bearing bank balances are within short
maturity period.
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29.

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment

The Group’s maximum exposure to credit risk which will cause
a financial loss to the Group due to failure to discharge an
obligation by the counterparties is arising from the carrying
amounts of the respective recognised financial assets as stated in
the consolidated statement of financial position.

Trade receivables arising from contracts with customers and
contract assets

As at 31 March 2026, the Group has concentration of credit risk
on trade receivables as 2% (2025: Nil) of the total trade receivable
was due from the Group's largest customer and 54% (2025: 41%)
of the total trade receivables were due from the Group's five
largest customers.

The management of the Group has made periodic individual
assessment on recoverability of trade receivables and contract
assets based on historical settlement records and adjusted for
forward-looking information. In determining the lifetime ECL for
trade receivables and contract assets, the management of the
Group has taken into account the historical default experience
and forward-looking information, as appropriate. Details of the
impairment assessment on trade receivables and contract assets
are set out in note 19.

The directors of the Company manages the credit risk of trade
receivables arising from contracts with customers and contract
assets by closely monitoring the instalment settlement prior to
dates close to each agreed settlement dates, and obtaining the
credit-related information about the customer. Before the end
of the reporting period, through continuous dialogue with the
customers, the Group has been informed the delay in payments
for the instalments due in the coming twelve months. Therefore,
the Group recognised an impairment loss of HK$7,798,000
(2025: HK$7,798,000) in respect of the entire balances of trade
receivables and retention receivables due from customers as at
31 March 2026.
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29. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)

Trade receivables arising from contracts with customers and
contract assets (Continued)

The delay in payment is caused by the significant change in the
Hong Kong market resulting in a significant financial difficulty
faced by the customer and therefore, the trade receivables arising
from contracts with customers and contract assets is regarded as
default. Therefore, ECL is measured on a lifetime credit-impaired
basis. The measurement of ECL of trade receivables arising
from contracts with customers and contract assets is determined
based on the expectation of cash flows to be recovered from
the customer. In this process, the management has taken into
account quantitative and qualitative information specific to the
customer, including macroeconomic factors which are relevant
to the customer’s operations that could significantly affect the
customer’s ability to fulfill its repayment obligations.

Other receivables
Details of the impairment assessment on other receivables
(including refundable rental deposits) is set out in note 17.

Loans to an associate

For the purpose of internal credit risk management, the Group
regularly monitors the business performance of the associate.
Before granting the loans to the associate, the management
of the Group has obtained understanding of the financial
background and business performance of the associate. The
Group’s credit risks in these balances are mitigated through
monitoring the value of the assets held by the associate and the
significant influence to participate in the relevant activities of this
entity. As at 31 March 2026 the gross carrying amounts of loans
to the associate is HK$8,050,000 (2025: Nil).

Pledged bank deposit, other pledged deposit and bank
balances

The management of the Group considers the bank balances
and other deposits that are deposited with financial institutions
with high credit rating to be low credit risk financial assets. The
management of the Group considers the probability of default is
negligible and accordingly, no loss allowance is recognised.
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29. FINANCIAL INSTRUMENTS (Continued) 29. &M I B

Financial risk management objectives and policies
(Continued)

Liquidity risk

In the management of the liquidity risk, the Group monitors and
maintains a level of cash and cash equivalents deemed adequate
by the management of the Group to finance the Group's
operations and mitigate the effects of fluctuations in cash flows.
The Group relies on bank borrowings as a significant source
of liquidity and the management of the Group monitors the
utilisation of bank borrowings and ensures compliance with loan
covenants. The Group’s management believes that the Group
will have sufficient working capital for its future operational

requirement.

The table below details the Group’s remaining contractual
maturity for its non-derivative financial liabilities. The table has
been drawn up to reflect the undiscounted cash flows of financial
liabilities based on the earliest date on which the Group can be
required to pay. The maturity date for non-derivative financial
liabilities are based on the agreed repayment dates. The table
includes both interest and principal cash flows. To the extent
that interest flows are floating rate, the undiscounted amount is

MR REREEREEREEE)

RBETERE

EERPDECARE  AEEERRD
ERREEBEVIEFEAREEEER
REARAEEZERHTESIRRER
ERBRBFERKFE - AEBEKBERTT
ERIERRBESNERIR - AA%
BEREERIRITIERNER  #RE
STERRE - AREEEERS A%
BHEAEREEEESURBNARAREER
ko

TRAAANEEFITESHMBERTA
WEBIEBER - TRRBREBBEARUT
Beng HIRBEASEREANK
MERFAHGEH FTESRARBNE
HBEAMENERAMRE - TRER
NMERAZHRERE - HWANSRESF
B RMRE B /IR wEHROF

o

Cl

B

derived from interest rate at the end of the reporting period.

More than
Weighted Ondemand 3 months Total
average  orlessthan but less than undiscounted Carrying
interest rate 3 months 1 year 1-5years  cash flows amount
T REXS BB=fER KR
Flz  SR=R EIR-F -ELE HERELE SREE
% HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
% TEL TEL TEL TEL TEL
Non-derivative financial liabilities 374 4RMEE
At 31 March 2026 RZB-AF=A=1-H
Trade and other payables BARHMENTE N/ATER 14,123 483 3,709 18,315 18,315
Lease liabilities HERE 6.6 451 1,226 2,208 3,885 3,609
14,574 1,709 5917 22,200 21,924
Non-derivative financial liabilities ##74&RE &
At 31 March 2025 R-B-RF=A=t-H
Trade and other payables BHRHMENTE N/ATER 17,965 588 3329 21,882 21,882
Lease liabilities HEAR 56 657 443 1% 1,296 1,263
18,622 1,031 3525 23178 23,145
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For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

29.

30.

31.

FINANCIAL INSTRUMENTS (Continued)

Fair value measurements of financial instruments

The management of the Group considers that the carrying
amounts of financial assets and financial liabilities recorded
at amortised cost in the consolidated financial statements
approximate their fair values at the end of the reporting period.

RECONCILIATION OF LIABILITIES ARISING
FROM FINANCING ACTIVITIES

The table below details changes in the Group's liabilities arising
from financing activities including both cash and non-cash
changes. Liabilities arising from financing activities are those for
which cash flows were, or future cash flows will be, classified in
the Group's consolidated statement of cash flows as cash flows
from or used in financing activities.

29.

30.

£RlT B
SRMIANAFETE
$%lEﬁEm IRBR SR AR A BR Y

MEENEBRABNEESTHHRRA
H‘UEEETEEE?&%%%%/HHEEE’JQ‘?@@
=,

BMEEEMEERBEIHR

TRALASERETDMELAEBELZ
2H(ARASRIFRSED) - BER
BRELABRARSREGNIARRE
TREBNAEEGAREREREE

RBELTBMSIMARSRENEE -

Accrued
Leases interest
liabilities expenses Total
PESt
HEAE MERFX et
HK$'000 HK$'000 HK$'000
T FHET AT
At 1 April 2024 RZZEZMFMA—H 3,682 - 3,682
Financing cash flows MERERE (2,612) (6) (2,618)
Interest expenses B 130 6 136
Recognition of new leases ERMEE 63 - 63
At 31 March 2025 i S
=A=t+—~H 1,263 - 1,263
Financing cash flows BMERERE (1,938) - (1,938)
Early termination of lease RARIEHE 479 - (479
Interest expenses AMBRAX 280 - 280
Recognition of new leases HRHIEE 4,483 - 4,483
At 31 March 2026 i S
=A=+—H~ 3,609 - 3,609
PLEDGE OF ASSETS 31. EEKH

As at 31 March 2026, the pledged bank deposit of HK$3,000,000
(2025: HK$3,000,000) and other pledged deposit of HK$2,000,000
(2025: Nil) have been pledged to secure the banking facilities and
performance guarantee granted to the Group given by financial
institutions as disclosed in notes 17, 20 and 32.

As at 31 March 2026, the lease liabilities of HK$3,067,000 (2025:
HK$760,000) are secured by rental deposits with carrying values
of HK$490,000(2025: HK$728,000) as set out in note 22.
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32.

33.

PERFORMANCE GUARANTEES

As at 31 March 2026, surety bonds of an aggregate balance of
HK$32,611,000 (2025: HK$20,735,000) were given by financial
institutions in favour of the Group's customers as security for the
performance and observance of the Group's obligations under
the construction contracts entered into between the Group
and the customers. If the Group fails to provide satisfactory
performance to the customers to whom the performance
guarantees have been given, such customers may demand the
financial institutions to pay to them the sum or sum stipulated
in such demand. The Group will become liable to compensate
such financial institutions accordingly. The performance
guarantees will be released upon completion of the contract
works. The performance guarantees were granted under letters
of guarantees of the Group and were secured by the Group’s
pledged bank deposit of HK$3,000,000 and other pledged
deposit of HK$2,000,000 as at 31 March 2026 (2025: not secured
by any of the Group's pledged bank deposit or other pledged
deposit).

As at 31 March 2026, the Company provided a guarantee (the
"Parent Company Guarantee”) for the performance of all
obligations and liabilities of a wholly owned subsidiary of the
Company (the “"Sub-Contract Subsidiary”) under a construction
contract (the “Sub-Contract”) entered into between the Sub-
Contract Subsidiary and the contractor (the “Main Contractor”) of
the Sub-Contract. The maximum liability of the Company under
the Parent Company Guarantee shall be limited to HK$22,830,000
(2025: HK$22,830,000), which is approximately 10.0% of the
contract sum of the Sub-Contract. The Parent Company
Guarantee will be released upon the date of completion stated
in the certificate of completion in accordance with the main
contract signed between the Main Contractor and the employer
of the Main Contractor.

The management of the Group does not consider it is probable
that a claim will be made against the Group in respect of the
above performance guarantees.

MAJOR NON-CASH TRANSACTIONS

During the year ended 31 March 2026, right-of-use assets with
a total capital value of HK$5,448,000 (2025: HK$63,000), with the
corresponding amount of lease liabilities of HK$4,483,000 (2025:
HK$63,000) and provision of reinstatement costs of HK$965,000
(2025: Nil) were recognised.

32. BRER

33.

RZZE-RE=ZA=+—08 - &%
BUAAEBRRTFAS S ABTHES
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MERERL - RARKEED KIFRT
1% 303,000,000/ 7T K H b B K R iZ &
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For the year ended 31 March 2026 #Z—Z_XF=A=+—HILFE

34. STATEMENT OF FINANCIAL POSITION OF 34. KR RHHARR T

THE COMPANY

2026 2025
—EoRE —T-FRF
HK$’'000 HK$'000
FET TET
Non-current assets ERBEE
Investments in subsidiaries RBRARINIEE 2 2
Amount due from subsidiaries FEUBH B A R Rk IE 28,000 28,000
28,002 28,002
Current assets MENEE
Other receivables E b U IR 352 345
Amount due from subsidiaries [ R PNGIE e 65,982 69,735
Bank balances and cash IRITHEBRIIRS 427 289
66,761 70,369
Current liabilities B A E
Other payables HAbFERFRIE 718 64
Amounts due to a subsidiary FEAT—FEI P B8 A Rl KIE 1 1
719 65
Net current assets mEBEESE 66,042 70,304
Net assets BEFE 94,044 98,306
Capital and reserves BEAR R FE
Share capital N 20,000 20,000
Reserves e 74,044 78,306
Total equity TR 94,044 98,306
Movement in the Company's reserves: RARFEEBEES
Retained
profits
Share (accumulated
premium losses) Total
RE BRI
B3R E (RE5TE5E) F
HK$'000 HK$'000 HK$'000
T T T
At 1 April 2024 R-ZE-WNFEM™MA—H 79,219 95 79,314
Loss and total comprehensive ~ FREE & Z2H M 25
expense for the year - (1,008) (1,008)
At 31 March 2025 R-ZE-RF=A=+—H 79,219 (913) 78,306
Loss and total comprehensive ~ FREIE R ZHEF L BEE
expense for the year - (4,262) (4,262)
At 31 March 2026 R-ZZE-RF=ZA=+—H 79,219 (5,175) 74,044
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For the year ended 31 March 2026 #Z=—Z - RXF=A=+—HILFE

35. PARTICULAR OF SUBSIDIARIES

Particulars of the Company'’s subsidiaries as at 31 March 2026 and

2025 are as follows:

35. MEBARFE

RN_ZE - XNER—_FE-—FFEF=A=+—
B ARENHEBATFBNT

Place and date Issued and
of incorporation/ Place of fully paid Equity interests
Name of subsidiaries establishment operation share capital attributable to the Group Principal activities
AR/ R
WELARER RB% Renk BRTRARRE AREEGRE IERHED
2026 2025
ZECXE ZZCRF
% %
Directly held:
ERRA:
Plateau Star Limited BVI Hong Kong US$100 100 100 Investment holding
3May 2018
Plateau Star Limited AEABRES EE 10057t RERR
—Z-)\¥RA=A
HCD Capital Limited BVI Hong Kong US$100 100 100 Investment holding
29 January 2024
HCD Capital Limited REEARKS i 10057 REER
i 103
—A=thA
Indirectly held:
AR
ICGL Hong Kong Hong Kong Hong Kong HK$10,000,000 100 100 Design, supply and installation
4 May 2007 services of facade works and
building metal finishing works
EEEES R R 10,000,000/ 7T HMETRREESBHE Lz
“ZTLFRAMA FT - BERREKRS
HCD International Hong Kong Hong Kong HK$2 100 100 Provision of corporate
Limited 9 February 2024 management services
PElEERARAR i B 28T RECFERRS
“E-RE-ANA
AE(ER)ERERAT PRC The People’s RMB300,000 100 100 Dormant
27 May 2024 Republic of
AIB(ER)ERERAR el PEARLME  AR300,0007 TEXH
ZRImE
AAZ+tA

None of the subsidiaries had issued any debt securities at the

end of the reporting period.

RBEHRR - BEMBLRFC ETER
EIERESS °
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Financial Summary

MBHE

o {8 B B4R T ) B 5 0 22 (A

The financial summary of the Group for the last five financial years, A&EEBERBE
BZEERMEREZRS M BEHmEK) &

as extracted from those published audited consolidated financial

statements, is set forth below. o
CONSOLIDATED RESULTS mE¥E
2026 2025 2024 2023 2022

TECRE —ToRF —FONF —F=F T —F
HK$'000  HK$'000  HK$'000  HK$000  HK$'000
FBT T T T FHET

Revenue Wz 225,980 259,826 242,638 190,621 223,991
Gross profit =7 20,696 26,184 26,393 12,819 2,473
(Loss) profit before taxation bR AT (B8 )= (3,130) 3,637 3,929 (8,109) (26,600)
Income tax (expense) credit  FrSHL (X )HE R (177) (444) (609) 7 3,944
(Loss) profit for the year FREER) RN (3,307) 3,193 3,320 (8,102) (22,656)
Total comprehensive (expense) FRZ M (F 3 ) &

income for the year 4B (3,305) 3,182 3,320 (8,102 (22,656)
CONSOLIDATED ASSETS AND LIABILITIES HeEEREE

2026 2025 2024 2023 2022

CECORE —ToRF T NF —To=F T —F
HK$'000  HK$'000  HK$000  HK$000  HK$'000
FHxT F&T FHBT FH&TT FHBT

Total assets BEE 171,075 160,768 172,197 171,845 175,688
Total liabilities waftE 45,417 31,805 46,416 49,384 45,125
Total equity R iERR 125,658 128,963 125,781 122,461 130,563

Note: The summary above does not form part of the audited consolidated financial 5k : EilEEW MERCEZELRE P BHREA—HH °
statements.
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