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ABOUT THE REPORT

Hong Kong Shanghai Alliance Holdings Limited (the
“‘Company”, together with its subsidiaries, collectively the
“Group” or “we") is pleased to present our environmental,
social and governance (“ESG”) report (the “Report”). The
Report covers the ESG performance of the Group’s core
businesses in Hong Kong and Chinese Mainland, including
Steels Distribution and Processing Business, Building
Products Distribution Business and Property Investment
and Fund Management Business. The scope of reporting
remains the same as the previous year. The Report forms an
integral part of our annual reporting and should be read in
conjunction with our 2025/26 Annual Report, and particularly
the Corporate Governance Report contained therein.

REPORTING PERIOD

The Report provides an overview of the Group’'s ESG
management approach and performance during the year
from 1 April 2025 to 31 March 2026 (“FY2025/26” or the
“Year”), unless otherwise specified.

REPORTING STANDARDS AND PRINCIPLES

The Report is prepared in accordance with the “mandatory
disclosure requirements” and the “comply or explain”
provisions of the Environmental, Social and Governance
Reporting Code (the “ESG Code”) as set out in Appendix C2
of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”). In
preparation of the Report, the Group adheres to the reporting
principles as set out in the ESG Code.
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Material ESG issues have been identified through
stakeholder engagement and materiality assessment
and reviewed by the top management to ensure their
significance to our business operations.

EXMESGHEBDRBFHMNELERER R &
Al THESREEEERE  URREHRMANERKE
EHMEBEEIE -

Quantitative metrics have been disclosed in
the Report to monitor and evaluate our ESG
performance for year-to-year comparisons and
keep track of our progress toward our ESG
targets.

ABECRBEMER  UEENFERMVESGHE

M AEEITFRELE - WRERMESG BEHNER

Quantitative £t

The Report discloses information in an objective
manner, giving stakeholders an unbiased picture
of the Group’s overall ESG performance.

AHREAEBOTABREER  ERHEERTEL
TRASENEERESGREA -

The Report has adopted consistent methodologies
for a fair comparison of our ESG performance over
time. The Group has disclosed the changes to the
methods or key performance indicators (“KPIs”)
used where applicable.
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The Report is available on the Stock Exchange's website at
www.hkexnews.hk and under the section headed “Sustainability”
on the Company’s website at www.hkshalliance.com.
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STAKEHOLDERS’ FEEDBACK

The Group welcomes your feedback on our Report. Please
contact us by email at enquiry@hkshalliance.com. Your input
would assist the Group in enhancing its ESG performance.
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THE BOARD STATEMENT

Robust governance is essential for effectively implementing
business strategies and creating sustainable value. The
board of directors of the Company (the “Board”) serves as
the highest governing body and holds ultimate responsibility
for all ESG-related matters (including climate-related
risks and opportunities) within the Group. The Board
reviews and approves the Group's sustainability goals and
targets, strategies and policies, while also monitoring their
implementation and performance.

To ensure effective oversight of ESG-related matters,
members of the Board keep themselves informed of emerging
sustainability trends and developments by attending relevant
seminars, conferences, and training sessions. Senior
management also maintain up-to-date knowledge of ESG
developments to support the Board’s oversight. During the
Year, the Chief Financial Officer and Company Secretary
attended an ESG Reporting Certification Course to enhance
their ESG knowledge and expertise. The Group will continue
to assess and arrange appropriate training to strengthen ESG
capabilities at both the Board and management level.

To support the Board in supervising our business-level
ESG initiatives and programs in day-to-day operations, the
ESG Working Group, led by one of our Executive Directors
and consisting of another Executive Director with our line
managers, is accountable for developing and executing
sustainability initiatives, managing identified ESG risks and
opportunities and ensuring compliance with relevant ESG
laws and regulations established by regulatory agencies.
The ESG Working Group also acts as the first line of defence
in identifying ESG-related risks and reporting to the Board.
Moreover, as part of the ESG reporting process, the ESG
Working Group contributes to ensuring that the content and
quality of the report comply with the applicable regulations
and meets the requirements of the Board.

STAKEHOLDERS ENGAGEMENT

Understanding and addressing stakeholder expectations
is critical for the Group’s ability to adapt in a dynamic
environment. We value their feedback and recognise its
importance in shaping our materiality assessment. We
engage with stakeholders through various communication
channels to facilitate two-way interaction. These interactions
help us understand and incorporate their concerns to refine
our business strategy and enhance trust in our operations.

Hong Kong Shanghai Alliance Holdings Limited | JE&EA1ER AR AR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

EEEHH

BEMER %Tﬁﬂﬁxﬂ&ﬁ%ﬁ%ﬁHX&EUL—JFﬁ
BEEZMEERE - ARREES((ESS AR
RITEN - HAKEMERESG *HE@E’U%E(@%
RIBERRRES) AESZKRET - EFECAE
EH RAERNREN A FERRBREER - KR
KR - WEEHEMITHEIR AR -

%ﬁ&f%%iESG*HF%%EE@ﬁ%K%% CEFEKE

SEPBAMNE  FRLBIRE BET
ﬁat%ﬁﬁﬁ‘]ﬁ%?*@i% IREMER - SRERE
MSEZEESGHBNZHER LAS‘Z?E%%‘\
BUEEERE RAFE BRVBEEA
WMEHZINTESGHRERERE LMI?HBZ—JE
ESGFEE’J%DE%&&E% EN o REBER BB
RLZBRER) - NneEFe REEERNESG
FTEHBEN REEKF -

RHHEFEEARELTEERMEHERN
ESGREKIER « BRI TESGIENE - (H
HP —Z2HTEFEERAII - BRTEFREEH
PIARIRAERK) - BESIELAITAIFERRGE -
EECHMMWESGRER EKE  ANBATAE
EWBHIENEBESGERMRM - ESG T E/)
MERE—BHR BERNESGRAR  Y@E
EZER - LI ERESGHREREIMIZE — AP
7 ESGTR NN ERBEATRERET
ERRP - WhREEEFHNER -

}T'fﬁ% £ /\

TRYEHRFNENHESAEEERSEZEMNIR
BRRFEERENEHER ﬁﬁmréﬁﬁﬂﬁﬁ’]

O WARNZEERUHEEEUFGMEHRE
2 -BMEEBZRBBREEFNELY @ BEE

REY/ iﬁbE@J*ﬁﬁj}EAﬁﬁ"ﬂTﬁﬁﬁﬁé%ﬁq’r@fﬁﬁ’ﬂ%f
R M E R ANERERE - WILaHRALE
MEE -



The expectations and requirements of our various stakeholders,
as well as our methods of communication and response, are

outlined below:

o
Stakeholder

Expectations and requirements

TXHAMREHHENDLZRES - URR M
RS -

Communication and response methods

KA

Government
and
regulator

K B ES B e

Board of
Directors

e
Shareholders

and
investors
EYE -
0—o0

\ 2/

HEEER

Compliance with laws and regulations
RSP NS NY]

Support for local economic growth
XE A IR R

Contribution in local employment

B E

Compliant operation
RS

Return on investment

B Bl

Information disclosure and transparency
BERFRERERE

Protection of interests and fair treatment
of shareholders

PRIE IR A EE I A F 8 A5 AR

BEEENL X

. Regular information reporting

E HAE B R R
. Regular meetings with regulators
HEEHRETEHEm
. Dedicated reports
HEWmE
. Pay tax on initiative
TEHA
o Public consultations
N

° Conferences, forums and seminars
g% wmENHIE

° Board meetings
EEggR

e Routine communication and reporting

A ®EE L ER

e Annual general meeting and other
shareholder meetings
BREBFRGRAMBRERS

° Public information disclosed on a
timely manner, such as interim report,
annual report, announcements,
circulars, and press release

&ﬁﬁ%“%ﬁﬂ'w¢%ﬁ%‘$

o NE - BHEFER
e  Meeting with investors
HITEESH
e Company website
YNGIEER
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o
Stakeholder Expectations and requirements

Communication and response methods

& RABEER BEERH S E
Suppliers ° Product quality ° Regular assessment
’ T mEE E BTG
N ° Fair competition ° On-site inspection
<o RNFEFE BihER
SE e  Performance of contracts e  Exchange of views and visits
HEBL RmEF
Customers . Quality products and services * Email and customer service hotline
=P B E m R B REF RS AR
0,2 e  Performance of contracts * Feedback and reports
ﬁ& HERBL [ 88 K&
. Business ethics . Regular meetings
FRER EHEH
* Company website and brochures
NCIEENES SRSl
Employees e  Safeguard rights and interests of *  Regular meetings
BT employees EHEE
000 RME B TayRER R A% e Training, seminars, and briefing
% e Working environment sessions
: TIERE Bl g REERe
b ° Career development opportunities ° Intranet and emails
: BEERES B 48 & BB
° Remuneration and benefits e Annual performance appraisal
e pNE R FEBUE
e Health and safety
(EAE RN

The industry

7% BATHBIE R LE industry
Promoting the development of the industry SHETERE
E IRHEITEERE Inspection and reciprocal visits
Experience sharing EREH
Fair competition
NEFHEF

Formulating standards for the industry

Participating in the forums of the
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Stakeholder

FoE

Environment
iR

Communities
and

the public
HERAR

LN
7

Market

regulators
misEEE

Expectations and requirements
HABEER

Emissions in line with standards
ERHER

Energy saving and emission reduction
BRI BE

Community involvement

HEeH

Social responsibilities

HeEEE

Information disclosure and transparency
BB ERERAE

Compliance with laws and regulations
RSP NS NY]

Information disclosure and transparency
B EEERAE

Communication and response methods

BEREN S

Promoting green initiatives and
activities

HEBIRRE TS

Improving resources management
HEERER

Voluntary work

M)

Charity and social investment
BERHERE

Company website

YNGIEER

Public information disclosed on a
timely manner, such as interim report,
annual report, announcements,
circulars, and press release
MEEHMAMER  MPHERE - F
oo RNE - BEEFER

Consultation

e

&
&
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MATERIALITY ASSESSMENT

We validate from time to time the material ESG issues with
our internal stakeholders, including senior management, who
possess not only hands-on experience of our operations,
but also understand our key investors and business partners
well. Building on the insights from previous materiality
assessment, we have identified the below list of material
ESG issues and considered they are still applicable to the
Group’s operation.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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B EEARNKENE(BERSHEEE)REE
ZHMESGEAE - WETEABRMEEZEHL
B MRS THRBEMANTIEREENEBRH - £
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o
Sustainability Focus Material ESG Issues

AHERRERN EKESGHE

Environmental Protection o
RIBIRE

4 ‘

= .

°

°

°

Caring for Employees °
BIZET

Operations Management o
LEER

ﬁvﬁﬁ .

Serving the Community o
PR% L[

il

Climate Change

RixE

Greenhouse Gas (“GHG”) Emissions
BER N

Air Emissions

FE RBERL

Energy Management
REIRE IR

Water Management
KERE R

Waste Management
BEEYE R

Labour Management
BIER

Health and Safety

[ RirEes

Training and Development
FE oI B

Supply Chain Management
HrEgEE R

Product Responsibility Compliance
EmBEEaifn
Anti-corruption

RES

Community Engagement
@
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We acknowledge the importance of environmental
stewardship and are committed to mitigating our impact on
the planet. We have integrated environmental considerations
into our policies, strategies, and planning. This section
delves into our ongoing efforts aimed at fostering sustainable
practices throughout our operations.

AND PRODUCTION

@)

alie

Our Environmental Goals and Targets

The Group recognises the importance of the global shift
towards a low-carbon economy and aligns our efforts
with the carbon neutrality goals set forth by both Chinese
Mainland and Hong Kong. We are committed to aligning
our ESG strategy with these targets by taking proactive
measures to reduce carbon footprint and build stronger
climate resilience.

To demonstrate its ongoing commitment, the Group has set
a GHG emissions intensity target for its Tsing Yi Plant to
reach 2.23 kg CO,e of emissions per MT of rebar output by
FY2025/26. During FY2025/26, the GHG emissions intensity
of the Tsing Yi Plant was approximately 2.76 kg CO,e per
MT of rebar output. The Group will continue to monitor and
report its progress against this target in the coming years.

The Group has also set a renewable energy target for its
Tsing Yi Plant to maintain renewable energy generated
on-site at over 40% of total energy consumption onsite.
This commitment is supported by the large-scale solar
photovoltaic system installed at the Tsing Yi Plant, which
has been operational since January 2023. During the
Year, approximately 1,122 MWh of renewable energy were
generated and achieved for the target set. All generated
power is sold through CLP Power Hong Kong Limited’s
“Feed-in Tariff (Business)” program, promoting the
development of renewable energy in Hong Kong.

13 RIRTH

L3 2

BARFMRFEEENEEN - SRR SR
28 - RAEKREERZMALPIOERER - K
MRE 2 - ABHRARNRAREBEERE
PRSI RERRERIFES S -

EPNREEERER

AEBERAMEHBRAERQSEELNER - X8
BECAPBEARERBFBMRE 2P MBE R  HA
AR BRIVERE R DRI - 1G58 RIRE)
1 2 ESG R EEL B IRRIF 2 -

REAEFEN A  AEECREBEXRIMRE
BRERBHNEERR  NFE_ZT -8/
BEEERBAMMMEE 223 TR —ALKE
EHN - RZT R ZAMBEFE  SRIMH
BERBHICAEOREBAEMAEE276 T
“HEREE - AREBEARREFRHEE R H
TEERZEFNER -

AEBAABESKBERE T A BEREREEZE £
RIZEEMNTBERRERFTSHBEREEERN
40% A E - BZFHERILEERE  BRBEDLE
KEKGERES  TE T -_=ZF—ARBEA
BIE RAFE  BSREEHREEL 1,122 KFLFF
WA BARER TEBRT THNEZ - IBEEENE
NBEBPEENERARNIATHEERLELEE
B(IMEP) Mt E  NEREFBAHALR
KB o
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Climate Change

We recognise that climate change presents both risks and
opportunities for our businesses. Our Property Investment
and Fund Management Business and Steels Distribution
and Processing Business are more directly exposed to
the physical impacts of climate change, including extreme
weather events and rising temperatures. In addition, national
and local decarbonisation targets in Chinese Mainland and
Hong Kong give rise to transition risks, including potential
policy, market and technology changes that may affect
the steel industry and our related businesses. Although
our Building Products Distribution Business is subject to
comparatively less direct exposure to certain climate-related
risks, it may still be affected indirectly through changes in
supply chain conditions, customer preferences, and evolving
regulatory requirements.

In response, the Group is integrating climate-related
considerations into its risk management and business
planning processes. This includes promoting green
building practices within the Property Investment and Fund
Management Business, monitoring relevant regulatory
developments, and strengthening sustainability governance
across the Group. We regularly review climate-related risks
and opportunities to support strategic decision-making and
enhance the resilience of our strategy and business model
over time.

During the Year, the Group conducted a qualitative
climate-related scenario analysis to assess the resilience
of its strategy and business model under two contrasting
but plausible climate futures. The analysis used climate
pathways published by the Intergovernmental Panel on
Climate Change (“IPCC”) and the Network for Greening the
Financial System (“NGFS”) as reference points to inform
management’s consideration of how climate-related risks and
opportunities could affect the Group across different time
horizons. Specifically, the Group referenced IPCC SSP5-
8.5 and NGFS Current Policies to inform a higher-warming
scenario, and IPCC SSP1-2.6 and NGFS Net Zero 2050 to
inform a lower-warming, faster-decarbonisation scenario.
This approach helps the Group consider a range of possible
climate-related developments that may affect its operations,
value chain, strategy and capital needs.

\\

\%
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Warming Scenario
(3°C to 5+°C warming by 2100)
BiLESR

Scenario

%

(E=—22F  JEBEKLA3CESCUL)

Decarbonisation Scenario

(1.5°C to 2°C warming by 2100)
RS =

(E=—22F > KK LEA15CcE270)

Reference scenarios
2ZEEBS

Description
EEpul

Relevance to the Group
HEAREERMEEE

IPCC SSP5-8.5

IPCC SSP5-8.5

NGFS Current Policies
NGFSIRATHBUR

Limited global mitigation action, resulting
in higher emissions and greater exposure
to acute and chronic physical risks
EHRETHAER  FEHHKTR
= 0 WG NE MRS MY IR R R ) 2

BREE

Supports assessment of operational
disruption, asset resilience, employee
safety, insurance costs and maintenance
needs associated with more frequent
and severe physical hazards

EREREEERFRENEAKSE
BYHENEERE  EEHE BT

IPCC SSP1-2.6

IPCC SSP1-2.6

NGFS Net Zero 2050
NGFS ZZRZFF TN

Stronger climate action and faster
decarbonisation, resulting in higher
transition risks in the short to medium
term but lower long-term physical
risks

SRR B RARTT B B B R R AR -
ByHhEREARRERS - BREAN
3% @B Al EUE

Supports assessment of regulatory
change, market expectations, technology
adoption, capital expenditure needs
and opportunities linked to energy
transition and low-carbon business
practices

BB AT EERER REREBE B

RE - RN R EET K

HENEEZE{L  MHEHE - W%
A BEARRAXBREME

The Group also considered the potential implications of
these scenarios over the short-term (less than 3 years),
medium-term (between 3 and 5 years), and long-term (over 5
years), with reference to its strategic planning cycle. These
time horizons support the Group’s assessment of when
climate-related risks and opportunities may begin to affect
its businesses and where management responses may be
needed.

AEENSEARBRIAY TR LMIERER
HIR=F) PP E=RF)RRB(AFUAL)
MWEBEZE - ZFHHALE AP AKEF G RIXA
B b B IR Al e IR B R R - UKE
BER R BRI EEEE ©
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Physical risks that may be faced by the Group under the

Warming Scenario:

L

Risk Type Key Physical Risks

IENERR

BRER

Acute Extreme weather conditions
(e.g. typhoons, heavy rainfall,
and flooding)

i BHR AL (PINEE -
FRRAK)

Chronic Sustained high temperatures

et REmR

Impact Time
Horizon

FEANTEE

Short, medium
and long-term

LR
RES

Medium and
long-term

PHRES

ERIEBER

Potential Impact on Business
Model and Value Chain
HEXRANBERNEENE

More frequent and severe weather events
could heighten health and safety risks for
employees, disrupt operations, damage
assets, and increase insurance and repair
costs.

FRERERENERRAREHAEEMET
MEFEZEAR BIZE RREE I
EHRBREERA LT -

Rising average temperatures could increase
cooling, maintenance and operating costs
at business sites and place additional
pressure on building performance and
asset resilience.

THRBLTREHEENHNHS  RE
REERAEN THREHENEEDNE
WEINES -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
/l:l #I)jlt':

7N 65 [ A] B H e O D 32 L e

Our Response

ARNEHER

The Group has established operational
procedures for severe weather events to
safeguard employees and maintain business
continuity. The Group also maintains
property insurance and public liability
insurance 1o help manage potential losses
arising from climate-related events.
AEECHEREBERREMNMEERF -
M1ﬁﬁlk51¢%¥ﬁf*h¢ o AEHE
DRETHERBNAREERR - UHEE
ﬁﬁﬁ@@%%ﬁ?%i&mﬁ%o

The Group has taken steps to improve the
resilience of its buildings and properties,
including the use of wind-resistant and
water-resistant materials where appropriate.
The Group also maintains contingency plans
that set out the responsibilities of relevant
departments and property management
teams during climate-related emergencies.

AEEERBERRI AR T R ENHELE
N BREERBR TRABELR KD o
AEENERESE BEDILEEIAR
WEERERAERFEEZZERTHEE -
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Transition risks and opportunities that may be faced by the

Group under the Decarbonisation Scenario:

R
i

L

Risk Type

BRER

Policy and
Legal

HRRER

Reputation

e
i)

Key Transition Risks
and Opportunities
IEEYERNKE

Regulatory compliance
risks associated with the
transition to a low-carbon
economy, including stricter
green building codes and
standards

REREESNARNES
Qﬁﬂ& BREBRNE
EREREIRE

Reputational risks associated
with climate performance
and stakeholder expectations

ﬁf%ﬁ&%(%%%ﬁ
BnEE

Impact Time
Horizon

FEANTEE

Medium and long-

term

PHRES

Short, medium
and long-term

2 PHRE
i

Potential Impact on Business
Model and Value Chain
HEXRANBERNEENE

More stringent decarbonisation requirements
could increase compliance costs, require
additional capital investment and expose the
Group to penalties or higher operating costs
if requirements are not met.

More rigorous environmental specifications
for assets under management may also
require changes to processes, investments
in asset upgrades and retrofitting.

EBROBASRRAGRMARAA - %2
BINEARE  TERENAREELNE
T EAREEARRIAERNEENA -

HEEEEETRBRNBERE  ©ARF
ERBNE  RENEEARRYE
Failure to respond appropriately to climate-
related expectations could adversely affect the
Group’s reputation, stakeholder confidence
and market positioning.

ERE ﬁﬁ%ﬁ%%%? EH R EENE

AEZED
2 BHENELRMSEMERTHFE -

N 7N B AT e THI R A0 B8 B L B A0 H

Our Response

AMHEHER

To ensure adherence to relevant laws and
regulations in the jurisdictions where we
operate, relevant departments monitor the
legal and regulatory developments and
consider their implications for business
operations and managed assets.

AERETANEEMELN R ZERRNN
BEARAN  RESMRIERAERER
BE UHEAURBEELEEEENY
2,

The Group is considering and progressively
implementing low-carbon operational measures
and related sustainability initiatives to support
stakeholder confidence and demonstrate
responsiveness to climate-related expectations.

AEEEZRIESERERSEREEAS
BRRER MMﬁ%f%mfw'IEﬁH
HRERESZNERE
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Risk Type

BRER

Energy Source/
Resilience

Key Transition Risks
and Opportunities
TEERARNKE

Adoption of lower-emission
energy sources and energy
efficiency measures to
reduce energy use and
related expenses

Impact Time
Horizon
FERBEE

Short, medium
and long-term

Potential Impact on Business
Model and Value Chain
HEREANEERNELRE

Increased use of renewable energy and
energy efficiency measures could help
reduce the Group's carbon footprint,
support compliance with evolving climate
expectations, and lower energy costs over

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Our Response
RMHEL R

The Group is supporting its energy transition
through decarbonisation initiatives, including
the installation of photovoltaic systems,
retro-commissioning of heating, ventilation,
and air-conditioning and lighting systems,

time.

RERE/  RAEEMERRRSEE  EH TERR
B3 HE-RORRERRE  #
BRX

EMERT BRI R RENE A
PREASENRES - BHFATENERY
RIERERE - RERELRKE o

and replacement of heat exchangers. These
measures may contribute to operational
efficiency and support a more resilient lower-
carbon operating model over time.
AEBEF@RRERNZRALREL &
BREANEZR  #  REREIIRRE
FRETENRER  UREARMAS - %5
BEREMSABDRIEENE  FHRY
FAIMMEREERS -

There remains uncertainty as to how climate-related
developments may unfold under different scenarios,
particularly in relation to the pace of policy change, market
adoption of low-carbon solutions, future temperature
patterns, and the frequency and severity of extreme weather
events. These uncertainties may affect the timing, scale and
nature of climate-related impacts on the Group’s businesses
and therefore limit the precision of this assessment.

The scenario analysis indicates that continued attention to
asset resilience, regulatory monitoring, energy efficiency,
and lower-carbon business practices will be important to
maintaining the Group’'s ability to adapt over time. The
Group will continue to monitor climate-related developments,
review the effectiveness of its response measures and refine
its assessment as more information becomes available and
its capabilities continue to develop.

Hong Kong Shanghai Alliance Holdings Limited | JE#BE& 1R BR A A
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9 CASE STUDY ZEf#Io

Central Park - Huangpu Carbon Asset Project

HRE . EAREERE

Against the backdrop of deepening global climate
governance and Chinese Mainland’s advancing
“carbon peak and carbon neutrality” strategy,
the Group continues to strengthen its climate
risk management and low-carbon transition
capabilities, integrating carbon reduction into its
ESG framework. As carbon markets, including
emissions trading systems and voluntary emission
reduction mechanisms, continue to mature, the
Group is leveraging its existing assets to enhance
energy efficiency and advance the development of
carbon assets such as carbon credits and emission
allowances.

The Central Park - Huangpu Carbon Asset Project
is the first standardised carbon credit product in
Chinese Mainland targeting a high-rise mixed-
use complex (comprising office, commercial, and
hotel functions), and the first commercial building
in Huangpu District, Shanghai, to implement carbon
credit practices. Addressing the high energy
consumption of existing buildings, the project adopts
systematic energy-saving retrofits and digitalised
management to transform emission reduction results
into quantifiable, verifiable, and tradable carbon
credits.

On the technical front, the Group focuses on two
major energy-consuming systems, air conditioning
and domestic hot water, implementing differentiated
retrofit solutions accordingly. Specifically, traditional
steam boilers serving the hot water system have
been replaced with air-source heat pumps, improving
overall energy efficiency. In addition, an AloT-based
intelligent monitoring platform has been introduced
to enable real-time tracking and optimisation of
energy use, forming a carbon management system
aligned with Monitoring, Reporting, and Verification
(MRV) standards, thereby enhancing data accuracy
and traceability.

EE2RRRERBERC R BIAREREE [
ZIE - BRPM] BERNERT  AEEREN
SRRIRER IR R KA ERAE ) - AR T
M AEESGIER 27 -~ BEZW ™S (%
MR HHERBFBIES) BBRH - K&
BIERDFARAEERTALRME - WS
BMAERARERERSHEENFTE -

TRE  ERREEHEASTEAEEESE
FemBREE ORERL  BEMEEEE
MIEECIRERER T LEmaBEEE
BRI AMGINRHRXEEERR - HHHRAR
SRR EE - 2R B EBRSIERERE
HERBBLER  HREKNREBLELRAE
£~ AIRERAIRZRIER

ERfTEmE - NEEBEER N AERRKRA
TERERR  URNERCNEMERES
o AEME  EARNBKRBNERZ TR
JEERZERIRARIRA - MR EEREIRN
g o Lo - THESIAER AT BB ENE
ERERTE  BREREROENEEERENE
£ WRIFARER  ®ERKFEENRE
ERE - URERABEERERTENNLE -
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» CASE STUDY (CONTINUED) £#15# (&)

Central Park - Huangpu Carbon Asset Project
FEE .  ERREEEE

According to third-party verification, the project
achieved a total emissions reduction of approximately
3,950 tonnes of CO, equivalent (“CO,e”) during
the Year. The project has completed carbon credit
registration and market listing. As carbon credit
standards for buildings continue to evolve, these
emission reduction outcomes are increasingly being
incorporated into the Group’s key quantitative ESG
indicators.

Operationally, the project delivers energy cost savings
despite increases in occupancy and utilisation
rates. In addition, the assetisation of carbon credits
converts energy-saving outcomes into financial value,
generating additional revenue streams and supporting
long-term value creation for the Group.

From an ESG standpoint, the carbon credits
generated by the project may be used by corporate
clients to offset operational emissions and support
their broader carbon management and disclosure
efforts. The project has also achieved dual
international certifications namely LEED Platinum and
WELL, and was awarded the “Climate Lighthouse
Exemplary Award” at Shanghai Climate Week 2025,
reflecting its performance in green building and
indoor environmental quality.

Looking ahead, the Group will continue to expand
carbon asset development and the application of
low-carbon technologies, bringing more existing
assets into its carbon management system. It will also
explore relevant carbon finance mechanisms.

CENTRAL PARK HUANGPU

Shanghai, China

PLATINUM

September 2025

He-impliti—

REF=7"BEFER  ZHEBREFEERRY
3,950 —F{tHEE ([ZR{ILKREE] )

BB BE R - %28 B B TR RS A R K T 5
fE o BEEEERREMATESETE - HER
fFﬁzﬁiiﬁ_ﬁE?ﬁim)\$$@E’UE%EMESGTS

EREEHE BELBAXNERREGMET
ZE BB MEERRRAA - tbsh - IERE
ELKEERRBCRMBEE  SAKES
REINMRARIR - A EREEBLE -

WESGARME @ %A B ELNIERAHE

XEPRERESEN  YFEEEZAN

BB TE MR ER TAF - %A B AR ESLEED

HERLWELLSSEMRRE YA T A

FLEREBRE [RREHBEME] - o

%iﬁﬁﬁﬁz@@ﬁ&iﬁq%fﬁﬁgﬁﬁmﬁﬁ
i o

REARK  AEEMHFERRBEERE K
PR - BEZRAEEMALRKE LR
% FARBEHERRBERS B - WE—F
BB HEER L REERNE

ii?i"
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Emissions

As part of our broader commitment to sustainable business
practices, we are actively working to reduce the emissions
of our operations. These include encouraging engine
shutdown during idle periods for fuel-saving purposes and
implementing responsible waste management practices
across all levels of our operations. Through continuous
improvement and collaboration with stakeholders, we remain
focused on reducing our environmental footprint.

During the Year, the Group remained in compliance with the
applicable environmental laws and regulations regarding
air and GHG emissions, discharge into water and land, as
well as the generation of hazardous and non-hazardous
waste. No incidents occurred that had a significant impact
on the Group’s operations in terms of non-compliance. The
Group also confirmed that no penalties were imposed by
government authorities during the Year for violations of the
relevant laws and regulations in relation to our business
operations.

Our operations generate GHG emissions primarily through
energy use at the Tsing Yi Plant and our office facilities.
Our Scope 1 emissions arise from direct sources such as
mobile combustion, while Scope 2 emissions result from
the purchase and use of electricity. Our Scope 3 emissions
include other indirect emissions arising from disposal of
paper waste at landfills, electricity usage by government
departments for processing fresh water, and business air
travel by employees.

Total GHG emissions increased by approximately 2.9%,
from 732,049 kg CQOe in FY2024/2025 to 753,106 kg CQOe
in FY2025/26. The increase was attributable to higher
Scope 1 emissions due to increased fuel use for machinery
in warehouse and transport vehicles, together with higher
Scope 3 emissions due to increase in employee business
travel. We are working towards decarbonising our operations
through various initiatives, including advocating for reduced
motor vehicle use, embedding energy efficiency into our
day-to-day operations at the Tsing Yi Plant and offices, and
encouraging remote communication to minimise unnecessary
business travel. For essential travel, we prioritise lower-
emission transport options such as high-speed rail.

BER

ERBPIE A REXBERE R AN~
BPEEER DS EBEPHBR - HWEHEEERE
SENE R E MRS B AR EMRE - ARR
LENZEEEEREETNERYEEER -3
BRESCE M BERNENAE  RABEEZ AR
AT R R I ©

RAFE  AEEFEETERORREE LR
7 MERER IR E R - KRS -
AEBENEERZYNES - NAEBRELEMR
HEEELEATEZEREN - ARETFHER
RAFERMAZEFBRLALRBEERBBEERK
FR 0 8 S BUR #RPT VR T o

B ERPMELANAERBHNTIEREF
KEE R AEAREIRER o RFIAVEE 1 HERR
BRIMESERRR  BE28RAREENE
BEMEM - HPINEEIHMEI[EMEREIEN
IR R R B AR Y - BUF SRR RK
BIEFATSRHAE - WREB THEBEMEEK

REREMNESRER SN,/ A BFEE
B732,049 TR G/ ESE M 29% 2 =F
—hH/CANBBFEENT53,106 TR —EitE
2o HIBEFTEHRBE1SEREEN - REAE
B ERE N ERERNAEERE B o ttoh
BTG EREMTMEHHBEIHREMLEA - &
PEBBRZIBE BRI ER S BRI - 2RFEER
DREFER - PR ERA S KEE L AER
AREEE  UNEEERESBRURD T UENEE
AT R MEMLTT » M ELBRESEIR
IR 0 Fl0 S RE R -
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Emission Intensity

Emissions (per million of revenue)
BhEE
¢ 2387 (ZSEEBTHKA)
J GHG Emissions!' FY2025/26 FY2024/25 FY2025/26 FY2024/25
ZE-R/-X ZEN/-HE =ZE-H/-X —E-/"H
BERBIHER BBEE BIEREE BREE BBEE
Scope 1 - Direct GHG Emissions? kg CO,e 251,858 212,631 119 101
HE-ERAZEREBHR Fr %ﬂ:ﬁ BE
" Scope 2 - Energy Indirect kg COe 461,799 490,666 217 232
Tt GHG Emissions
; (Purchased Electricity)?
#[E 2 gLRHEEAE REEHER Tr ZaltikEs
(FrEEEN)®
Scope 3 - Other Indirect kg CO,e 39,449 28,752 19 14
GHG Emissions*
#E 33— EMHEER =R Tr ZaftixEs
i Total GHG Emissions kg COe 753,106 732,049 355 347
o REREHENAE Tr ZAlikES
1 The Group's GHG inventory includes carbon dioxide, methane and 1 AEENRERBSFERST AL FRRAALY -
nitrous oxide. The GHG emissions are presented in CO, equivalent BERBHENEUN —SIRE EPMETR -
emissions.
2 The data includes GHG emissions from the combustion of fuels in 2 HEOEERMEHMEELENRAZRERE - £EEH

RGREERARARRZAH]) T3 2CREBREE R

FEIEERIES VN A HE - IPCCENRTHImET IR
BT BENSEREL o AEBRAIEERH I HERAT
HAMER  WETHE1 2/ RERES RS -

! vehicles and calculated based on the emission factors stated on
v “Reporting Guidance on Environmental KPIs” published by The Hong
Kong Exchanges and Clearing Limited ("HKEX”). The global warming
potential is referred to in the Sixth Assessment Report of the IPCC. The
Group has adopted the “operational control” approach for defining its
organisational boundary for the purpose of Scopes 1, 2 and 3 GHG
accounting and reporting.

YEEEEAABENNREREHR  HREPEARK

3 The data includes GHG emissions from the use of purchased electricity 3

and is calculated based on the emission factors provided by The
Ministry of Ecology and Environment of the People’s Republic of China
and local utilities companies in Hong Kong.

The data includes GHG emissions from the electricity used for
freshwater processing, business trips by employees and disposal of
paper to landfills and is calculated based on the “International Civil
Aviation Organisation Carbon Emissions Calculator” and emission
factors in the “Reporting Guidance on Environmental KPIs” published
by HKEX and the emission factor provided by local utilities companies
in Hong Kong.

Hong Kong Shanghai Alliance Holdings Limited | JE#BE& 1R BR A A
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=
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We recognise the significance of addressing emissions
throughout our value chain. As one of the major suppliers
of construction steel in Hong Kong, a considerable share
of total emissions arises not only from our own operations,
but also from upstream and downstream activities.
Emissions from upstream activities refer to emissions
generated before our raw materials reach us, such as
those from the production and transportation of purchased
raw materials and other supplier activities. Emissions from
downstream activities refer to emissions generated after our
products leave our facilities, such as those from product
transportation, use and end-of-life treatment by customers.
We are exploring ways to improve our data collection and
analysis processes to enable more complete and accurate
reporting of value chain emissions in accordance with GHG
Protocol in future reporting periods. We are also working
with our suppliers and customers to identify and implement
potential emissions reduction strategies.

Our vehicle fleet contributes to air emissions, including nitrogen
oxides (NO,), sulphur oxides (SO)), and particulate matter
(PM). To lower our environmental impact, we adopt initiatives
including offering an employee shuttle service during lunch
hours to cut down on private vehicle use, as well as sourcing
more fuel-efficient vehicles and exploring cleaner fuel options
where feasible. We also actively avoid using equipment and
machinery that emit ozone-depleting substances, helping to
protect both the environment and human health.

BARMESREEERFNEENERN - FR
BAETEMREMMHER 2 —  BEERETER
BRMEFZLE  TERERI KA LR T
B o LIEBNTERERERM AR KM ZBITE
EHBER - BIINEREB R B £ E B SB e K H
R R B PTE A MV HEIR » TR B BERR R
TV E mBE R PR RR e 2 R FTE LM BER - Bl
WMERER  FPERAREMESEARERNE
ERRMELNPN - RALCERRICEERIE
MAITRIZRNITE - AEERK RS HAESIRE
CRERBREZTEVETEZE L ERMNER
BHEMRE - RAITFCREEEREFAE - #5l
K B e B BB R R o

BMESERELEBERENR BEAELY
(NO,) ~ Bx /¥ (SO ) REEK Y (PM) » /T L IE
HEENEE  BRPDRRSESE - BERTE
BEIRHE TERELRBURSLRERER - &
BE AP E R - D 7E AT IR FHISRA
TRRHBRE « BT R A RIEIOSRR
SENENREREE - L BHRERER AR
)%o
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Emission Intensity

Emissions® (per million of revenue)
EREE
BBme (BEBTHKA)

Type of Air Pollutants FY2025/26° FY2024/25 FY2025/26 FY2024/25

ZE-R/-X ZEZN/-H =ZE-H/-X —E-N/"H

ERGSRYMER MBREE® MBEE MBEE MREE

NO, g 158,679 134,816 74.70 63.84
23

PM g 14,367 11,838 6.76 5.61
)

SO, g 1,517 1,278 0.71 0.61
%

Waste Management BEYEE

The Group endeavours to minimise non-hazardous waste
generation across our operations, including office, domestic,
and manufacturing waste, and to ensure proper handling of
hazardous waste at our Tsing Yi Plant.

Our non-hazardous waste management approach applies
the principles of reduce, reuse, and recycling. Within
manufacturing, particular attention is given to managing
rebar scrap. Through improved order planning and internal
reuse, we aim to limit waste at the source. During the Year,
a total of 4,502 tonnes of scrap steel was generated at
manufacturing waste, which was subsequently collected and
recycled by local recyclers.

5 The calculation of air pollutants is based on emission factors in
“Reporting Guidance on Environmental KPIs” issued by HKEX.

The increase in air pollutants is due to increased fuel consumption for
machinery in warehouse and transport vehicles.

Hong Kong Shanghai Alliance Holdings Limited | JE#BE& 1R BR A A

AEERINEEERRTRIBEZERZMNE
£ BREBAEER ARSI N AEEREY X
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In our offices, we implement proper waste segregation to
encourage recycling of materials such as paper, metal,
and plastic. We prioritise the use of durable and recyclable
products over single-use alternatives wherever possible.
Additionally, we operate a recycling programme for
used paper, retired electronics, and decommissioned IT
equipment, in collaboration with certified recyclers. During
the Year, qualified collectors recycled a total of 241 kg of
paper, 41 kg of metal and 70 kg of plastics.

For hazardous waste management, the hazardous waste at our
Tsing Yi Plant is primarily non-halogenated solvents, which are
stored at designated area and collected by qualified contractors.

Quantity Collected

Type of Waste

EHRHE
FY2025/26

ERMBAE  RAERTENERERY D BN
BRI AR - B NEBYF - RAIEAEES
ERAMARATEKMNER MIE—REA®D - It
Sh - BAPEE BEREIKESIE - HITRER - REE
FEMETBEREARZRENEUKETE - RA
FE AEREKRAHEEKRT 241 TrRAR - 41
FTrReBR70FTRER -

EREREEVRENE  BABXKEEZEETEE
MEBRIFRCFE  ELERVERFRIEER
B WhHAEBREABEEKERE -

Waste Intensity
(per million of revenue)
BENEE
(BEBTHKA)

FY2024/25 FY2025/26 FY2024/25

—E-R/-x ZE-WM/-F ZE-H/-—X —E-Mm/—F

BREYER

Non-hazardous waste

MHEE

MREE MREE MHEE

BEREEY
General waste kg 3527 2,441 0.2 1.2
— ) 3
Manufacturing waste tonne 4,5028 3,821 2.1 15
EEBEY I

Hazardous waste L =5 1,200 = 0.6

BEREEY 7

7 The reduction in general waste was primarily due to a one-off clearance 7 —WEEMERL  TERAR-T-N —AMREEY

of obsolete materials in FY2024/25, which temporarily increased the
waste disposal volumes.

8 The increase in manufacturing waste was mainly driven by normal
operational factors, including variations in production volume and
refinements in waste classification methodologies during the Year.

9 No disposal of non-halogenated solvents was recorded during the Year,
as the volume generated was insignificant. The waste is temporarily stored
and will be disposed of once a sufficient quantity has been accumulated,
in accordance with the Group’s waste management practices.

ET-REREMEIEE T SREFNERVREER
B -

e TEBERYEREN  FEXEELERRTY BEEE
BYRAFEREED S BTENEL

° MRAFEEENERARHAERD  FURAFER
WEETRE - HEERVENE T THRRAKEN
FEEWEREY  FREERHBBRE—RE -
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Use of Resources

As part of our ESG strategy, we prioritise the responsible
and efficient use of resources in our operations. We adopt
the ISO 14001 for our environmental management system
to ensure that our supply of reinforcement steel bars meets
international best practices for environmental requirements.
Additionally, we foster a culture of sustainability among our
workforce, encouraging mindful usage of resources.

The Group prioritises energy conservation and efficiency
at both our Tsing Yi Plant and offices. A key initiative is
our investment properties’ “Building Automation System”,
which monitors the operational status of the equipment and
carries out energy-saving scheduling. By analysing the
system’s data, we identify opportunities for energy-saving
transformations and optimise consumption. We continuously
track total energy consumption and energy consumption
per unit area to identify further areas for improvement.
At our office premises, we maintain a 25-degree Celsius
temperature in air-conditioned offices, prioritise hardware
with energy efficiency labels, and encourage employees
to minimise equipment standby time by turning off unused
devices. We also emphasise switching off lights and air
conditioners in unoccupied areas.

In line with our commitment to efficient energy management,
we continue to incorporate intelligent design and technology
solutions to enhance energy performance in our Property
Investment and Fund Management Business across our
portfolio. Our properties under management renovation
projects in Shanghai have achieved both the WELL
HEALTH-SAFETY RATING FOR FACILITY OPERATION and
LEED EXISTING BUILDING PLATINUM CERTIFICATION.
These certifications reflect our dedication to advanced
sustainable development concepts, energy conservation,
and environmentally friendly management practices. We
have also implemented automated controls that adjust
heating, ventilation, and air-conditioning operations based
on real-time temperature. Similarly, lighting systems are
designed to respond dynamically to changes in ambient light
levels, particularly during evening hours, thereby enhancing
efficiency without compromising functionality.

21 > Hong Kong Shanghai Alliance Holdings Limited | JE&EA1ER AR AR
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P CASE STUDY RfI5

Central Park - Pudong Green Energy Upgrade Project
HRBE - HRAREEFRAMRER

In response to the national “dual carbon” strategy and to advance green
and sustainable development, Central Park - Pudong has comprehensively
upgraded its green energy system. Through the integrated deployment
of a “photovoltaic power generation + energy storage system + Energy
Management System” (‘EMS”) trinity, the project aims to create an
efficient, low-carbon, and intelligent modern commercial space.

REREREHRIRMASLEDERERAIKERR - TBE BRESZER
HZGRIRAR - BRI AREE+ FERG+ EREERSI(TEMS) = —
BHOGENE  ZREBEEITERY  EMEERCHRRIICHEER -

The project fully utilises the building’s idle rooftop space by installing
220 high-efficiency photovoltaic modules with a total installed capacity
of approximately 136.4 kW. It adopts the operation model of “self-
consumption with surplus power fed into the grid”. The system is
estimated to generate about 181,800 kWh of clean electricity annually,
equivalent to reducing approximately 127 tonnes of CO, emissions each
year.

ZEERDVARENEENREER - RET 220 &ML AGRE L RE M
MEERERMIB6.4TE - ZRBKRAIBHER  KRELWIEEER - Z X
BRI EFRELLN 181,800 TRERFBRES - HERESFRINI127TH_&F
{ERRBEDK °

To further optimise the electricity consumption structure and lower
overall energy costs, the project is equipped with an energy storage
system with a total capacity of 1,075 kWh. By leveraging peak-valley
electricity price differences, it implements an intelligent “peak shaving
and valley filling” mechanism, charging during off-peak periods and
discharging during peak hours, to effectively smooth load fluctuations.
Additionally, the energy storage system serves as a backup power
source, ensuring the continuous and stable operation of critical
equipment and significantly enhancing power supply reliability.

RE-—SEBIECAEEELEERRERKA  ZRBEBTRTER1,075T
REBHFERLS - BEMNASEEEARBRNECBEZEEME LN HIEES ]
EH(EEARBRABEINSERBRKE) B TFOREA&HEE - s - 1t
MEERMMARERBER  HABRRABEFERTEEF  BERAHETE
1 o
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» CASE STUDY (CONTINUED) £ 247 (&)

Central Park - Pudong Green Energy Upgrade Project

HRE . HREEERAREE

At the smart management level, the project is equipped
with an EMS, enabling real-time monitoring, intelligent
scheduling, and remote operation and maintenance of
photovoltaic generation, energy storage, and building
electricity usage. The system provides features such as
precise energy data analysis, load trend forecasting,
and fault alerts, thereby eliminating data silos in energy
management and enhancing transparency, efficiency,
and accuracy.

By reducing energy consumption, lowering carbon
emissions, and optimising operational costs, the
project also strengthens its premium green office
brand image. Looking ahead, the project will further
explore innovative applications such as demand
response and virtual power plants, continuously
enhance use of green energy and intelligent
operation of commercial office buildings in the
region.
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Our Steels Distribution and Processing Business does not
involve water-intensive activities, yet we promote water
conservation throughout our operations by encouraging
employees to adopt water-saving practices in their daily
activities. We calculate our water consumption based on
usage charges reported on our water bills and track our
progress aiming to gradually reduce our water consumption
intensity. Our Building Products Distribution Business
also plays a key role in promoting water conservation by
partnering with suppliers of sustainable products, including
sanitary ware with high water efficiency.

Additionally, we maintain a periodic water quality monitoring
programme to protect employee health. Water quality
analyses on both domestic water and water used for
equipment and facilities are conducted to ensure the quality
of our water supply and reliability of our facilities, and also
allow for timely interventions when needed.

We strive to reduce our paper consumption by embedding
sustainable practices into everyday office operations. A key
element of our strategy involves encouraging employees
to adopt environmentally friendly habits, such as utilising
double-sided printing, reusing single-sided sheets and
envelopes, and leveraging digital tools for internal and
external communications.

Furthermore, we are actively shifting towards digital
documentation wherever feasible. This includes the
implementation of electronic certification for our Steels
Distribution Business. We are also exploring opportunities
to extend this initiative to our Steels Processing Business,
through collaboration with relevant authorities and
stakeholders.
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Intensity
Consumption (per million of revenue)
BE
HER (SEEBTHERA)
i Type of Resources FY2025/26 FY2024/25 FY2025/26 FY2024/25
—E-fH/-X ZE-WN/-"H —E-H/-)X ZE-WN/"H
ERER BB FE MREE BMHEE HBFE
Direct Energy Consumption' kWh 1,007,306 848,387 474 402
BEERR TRE
o Petrol L 17,096 15,871 8 8
g A 7
Diesel L 78,6321 64,894 37 31
e 7
In-direct Energy Consumption
I FEaE
Purchased electricity kWh 1,258,762 1,210,496 593 573
PrEEE N TR
Total Energy Consumption kWh 2,266,068 2,058,883 1,067 975
FaE TRE
G > Total Renewable Energy kWh 1,121,741 1,100,483 528 521

Generated and Sold™?
ABEEREREERTERS? T R 65

Water Consumption m3 3,026 2,921 1.4 1.4
kg SR

Paper Consumption kg 4,189 4,137 2.0 2.0
HoRBRE =

10 Energy consumption from fossil fuels in the use of vehicles is calculated 10 BHEAMNECARKZEREREDZ2ZEXFHMAEZCR
with reference to “Reporting Guidance on Environmental KPIs” RARESIERERIESIDETH ©
published by HKEX.

“/’ 11 Diesel consumption increased compared to the prior year, primarily due 11 SOHERERAFEN T EHRAHEREEEE A
to the transition from leased to in-house crane trucks, with fuel usage FEEREEE  HERERAC 2EAALET - It
now fully recorded, and the introduction of night shifts, which led to SN REEARIVEEMIGME THEXEX - HEREHHE

additional staff transportation trips. FEELFH -

All of the renewable solar energy generated by the Group has been 12 AEBEANIBEAGREEEBEL  UXFHESSH
sold to support CLP Power Hong Kong Limited's “Feed-in Tariff ARARN[ A BAERR -EEE(IEER)IFE -
(Business)” program.
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CARING FOR EMPLOYEES

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

|

Employees are our foundation upon which our growth,
innovation, and long-term success are built. We are
committed to fostering a workplace culture that values
respect, inclusion, and personal development.

10 REDUCED 16 PEACE, JUSTICE
INEQUALITIES AND STRONG
VS INSTITUTIONS

<5> _3§

o

We uphold high standards of ethical employment, adhering
strictly to applicable labour laws and human rights principles
across all regions in which we operate.

Recruitment, Promotion and Compensation

The Group is committed to building an inclusive and equal
workplace where recruitment, promotion, and compensation
decisions are made fairly and objectively. We uphold the
principle of equal employment opportunities, ensuring that all
candidates and employees are treated equitably regardless
of race, gender, religion, disability, or any other protected
status.

To attract and retain talent, we provide comprehensive and
competitive remuneration packages which are reviewed
regularly to align with market trends. These packages
encompass base salary, annual leave, healthcare insurance,
discretionary incentive bonuses, and share options for
eligible employees, who are subject to predefined eligibility
criteria tied to both individual achievements and the Group’s
overall performance.

To further support the career development and motivation
of our workforce, we have implemented a “SMART Goal”
scheme and a transparent performance appraisal system.
This system provides a clear framework for promotions
and salary adjustments, ensuring fairness and recognising
individual contributions.
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Equal Opportunities, Diversity and Anti-discrimination

We are committed to cultivating a workplace rooted
in respect, fairness, and inclusiveness. As an equal
opportunity employer, we strive to create a discrimination-
free working environment where every individual is valued
and empowered to contribute to their full potential.
Discrimination, harassment, or any form of unethical
behaviour is strictly prohibited and will be addressed
promptly when reported. The Human Resources Department
is responsible for ongoing monitoring of changes in
government policies and regulations, ensuring the Group’s
human resource policies comply with the applicable labour
laws and regulations. During the Year, the Group did not
violate the Hong Kong Bill of Rights Ordinance (Cap. 383 of
the laws of Hong Kong), Sex Discrimination Ordinance (Cap.
480 of the laws of Hong Kong), Disability Discrimination
Ordinance (Cap. 487 of the laws of Hong Kong), Family
Status Discrimination Ordinance (Cap. 527 of the laws of
Hong Kong) or Race Discrimination Ordinance (Cap. 602 of
the laws of Hong Kong), etc.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Corporate Challenge
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Team Building Event
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Celebration on
Chinese New Year
B RENE

Lunar New Year
Couplet Writing
EEFNEBEHEE
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Workforce =]

As of 31 March 2026, the Group had a total of 264 HEZZ-R"F=A=1T—08 ~x5EHLHF264%
employees, of which 188 are located in Hong Kong and 76 BT HR188BMREB K76 BRI HBIALE -
are located in Chinese Mainland.

L g

Hong Kong Chinese Mainland
it REIARRE

Indicators FY2025/26 FY2024/25 FY2025/26 FY2024/25

BE “8-f/=-XN ZBE-WN/-F ZB-H/-A —B-N/=FH
BBEE HBEE BBEE BBEE

e Total workforce 188 176 76 79
et EEHAH
: Gender Male 134 122 37 42
el =1
Female 54 54 39 37
eqi3
Category Managerial 12 12 12 12
izl ERE
General 176 164 64 67
—f8
Age 18-30 34 38 6 11
FH 18-30 5%
31-40 58 53 26 27
e 31-405%
s S 41-50 46 39 35 33
41-50 8%
51 or above 50 46 9 8
51583 A £
Employment Type Permanent 141 129 26 25
I T
, Contract 47 47 50 54
4 =E )
Turnover rate
MAE
Gender Male 17% 20% 22% 21%
TR £l
Female 20% 1% 8% 11%
2z
Age 18-30 12% 29% 67% 9%
gl 18-30 5%
, 31-40 26% 21% 8% 15%
/ 31-40 7%
! 41-50 15% 18% 11% 0%
41-50 8%
51 or above 16% 4% 11% 50%
5153 A £
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A skilled and stable workforce is essential for our sustainable
growth and operational excellence. By supporting career
development and fostering engaging work environment,
we aim to reduce employee turnover. During the Year,
the Group’s employee turnover rate in Hong Kong was
approximately 18%, while the rate in Chinese Mainland was
around 14%, where were comparable with previous year.

—XARERENE TERERMNAIFEERK
SHEENERE - BEXBETINBERRMEE
AW WM TIERE - BARBEE TRAXSAE
B MAFE  AEEREFENETIRAXRAN
18% » MBI ARFER R4 14% « BEFARBMEE -

» CASE STUDY X654

SHEHEXLEATE BEH—KAS

supported by the Hong Kong Special Administrative
Region Government and implemented by the Vocational
Training Council during the Year.

the service industry. By encouraging these talents to
remain and work in Hong Kong, the initiative addresses
the local demand for technical expertise.

BEE@AMMIZRARAS,
'VSC Steel Processing Holdings te

RIFERMERAT
VSC Steel Company Limited

Participation in the VPAS: Nurturing the Next Generation of Talent

To support the development of vocational and ASXHESNBENZEASEENRESZ T
professional talent in Hong Kong and promote diverse L AAIEE » AR GBIRAFELRET AEBRE
talent cultivation, the Company participated in the BIfTEREBAXHF T HBEIGKBDHETORE
Vocational Professionals Admission Scheme (“VPAS"), SREABBHE[REAZEETE] -

The VPAS aims to attract non-local students who have S2X¥4BAHEIEERSIETHIEBTHERE
completed designated vocational and professional EMREMFERMELRERESHERBIESE
programmes to stay and develop their careers in Hong M=% - 2 A ZBERE A REHE -
Kong within relevant professional fields. The VPAS  T#2 - IRIER#E - BEREMRBESZET
covers sectors including innovation and technology, 3 - Z@SEIELEASTBETIE  ZT8HH
engineering, environmental protection, healthcare, and R RS EITHE A A ENENK -

'
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P CASE STUDY (CONTINUED) £#I5# (&)

Participation in the VPAS: Nurturing the Next Generation of Talent

SHEREXEERTE BEH—KAS

During the Year, the Company provided internship
and employment opportunities to seven VPAS trainees
and established a comprehensive development
framework. This included structured onboarding
and on-the-job training, professional mentorship,
performance evaluation mechanisms, and participation
in real-life projects, fostering a multicultural working
environment. These arrangements enabled trainees to
apply theoretical knowledge in practice, enhance their
professional skills, and strengthen their communication
and teamwork abilities.

The trainees demonstrated strong overall performance,
with solid professionalism and learning capabilities,
bringing innovative perspectives to the team. Some
trainees were offered full-time positions upon
completion of their internships, reflecting the scheme’s
effectiveness in talent conversion and long-term
development.

Participation in the VPAS has brought positive impacts
in talent development, diversity and inclusion, and
social contribution. Looking ahead, the Company
will continue to support relevant talent development
initiatives, align with government policies and industry
needs, promote cross-regional talent exchange, and
establish sustainable talent pipelines to contribute to
both corporate and societal development.

RAEE  ARRRLEZEXLEBEEEE
REBBNIAERE BT T 2HAOFIIME
RIER - Hh B82S ARE I RAER
AR XGRS - ERETEEE - ARSHE
ERIER - KMBEZ UL THERE - &
LRGP ERAEERANBERNER
RITEHEEREE - Wk E R MBS FRE
H o

RINBEERRRES  ABRINEXERE
MEBREN  REBERERTEIFMRY - o=
IRBEEREBRERSEZRET R¥ZX
FHEIE AT A AN B S R 7 T AO RO »

SEEXTRABFEAEATIES  ZTHBK
HEERMIEHEREARZE - KK ARFH
MESHHBASERRAR - ERFBREMT
EFRRTF B (REBHIBAT R - W
VAIRBENATBERR  REENULEHR
TR AR -

£
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Working Hours, Rest Periods, Other Benefits, and
Welfare

The Group prioritises the well-being of our employees and
recognise the importance of a healthy work-life balance.
All employees are entitled to statutory and discretionary
holidays, such as annual leave, birthday leave, sick leave,
examination leave, marriage leave, maternity leave and
paternity leave. In addition to competitive leave entitlements,
we offer a comprehensive benefits package for full-time
employees, including a range of healthcare insurance plans,
retirement programs, medical benefits, group insurance,
mandatory provident fund retirement benefit scheme and
provident fund scheme. To show our appreciation for long-
term employees, we present long service awards at our
annual event. In order to retain talent, we will continue to
review our employee welfare and remuneration offerings
to respond to the changing needs of our workforce, while
aligning with industry practices.

Termination

We strive to maintain positive employee relations even in
the event of termination. Exit interviews are conducted to
understand their reasons for leaving and identify areas for
improvement. We are committed to managing terminations
in a fair and compassionate manner, ensuring compliance
with applicable laws and internal policies. In the event of
dismissals, we provide affected employees with formal
notification outlining the reasons for termination and
ensure they receive all legally required severance and final
payments in accordance with the Employment Ordinance
(Cap. 57 of the laws of Hong Kong). We also fulfil all
necessary notification requirements with the Inland Revenue
Department and Mandatory Provident Fund trustee as
stipulated by the Inland Revenue Ordinance (Cap. 112 of the
laws of Hong Kong) and Mandatory Provident Fund Schemes
Ordinance (Cap. 485 of the laws of Hong Kong).

During the Year, we adhered to the Employment Ordinance
(Cap. 57 of the laws of Hong Kong) and other relevant
local government laws. Our Human Resources Department
ensures our employment practices are compliant with local
government regulations and the Group’s policies.

THRER - BRY - HtFBREN

AEBESHE THRA - WHRIRR TIERLTEFE
HETHOLRENEENR - 2RBEIHAZFAETE
MBEBERBA - plnER - £8R - B - ZHRK -
R ERNGER - RARF HHRBFEN -
BAMREEZENEMNGFETERET  BFE—X
FIm B BRI AT &) - RINGTE] - BEEN - EER
% REEABEABRAESFE - BRHED
RGBT - RAIRFEE B R BRI IR A
KREMPINER - SREAT - RAKSEERT
ETRANLEHFWGE  UWEERE THFRNEL [
R BT R ABHIRIT — B -

ik

A ERIEREBEENBRT - HADBRNERSR
WFHVEBRAE - BRI LHEBERmE A - AT AR ERE
BUREIW BRI A B 2 o RAIERARFRER
BELONATAEERIIBREESEE - BRETES
ELERAMAREE © WE S REEBR - RAER
YHEETHHENXRBY  FARLEERZRA
I R E AR IBCR B R G (BB EDIF 57 F) AR
EEBAEREEME RREFHH - BFITFRE
(BBGEBD(EBEPE112F) RCGRHIERES
FHEMRDI (BB EDIFE 485 F )R TE - BITRAH
BREBRHIMEATEEITARIATBANEE -

RAFE  AEE—BET(ERERID(EEEM
557 ) MEM AR BUTHIER - HFIWA S
BRAERMARRBEBONAEHBIFZ RO &
REBZHEK
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RIE HEREBWME

Health and Safety

Given the nature of our operations, protecting the health and
safety of our employees remains one of our highest priorities.
A secure and healthy working environment is fundamental to
both our operational integrity and our broader commitment
to sustainable business practices. We demonstrate this
commitment through comprehensive safety protocols,
ongoing training, and a proactive approach to hazard
identification and risk mitigation. We strictly adhere to all
applicable laws and regulations, including the Occupational
Safety and Health Ordinance (Cap. 509 of the laws of Hong
Kong), the Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases, and the
Production Safety Law of the People’'s Republic of China.
We regularly update our safety management system and
work safety responsibility system to reflect any changes in
legislation.

To ensure a safe working environment, all employees are
provided with essential protective gear, comprehensive
safety training, and ongoing supervision. Regular fire drills
are held at our Tsing Yi Plant, and extra safety precautions
are applied in high-risk work settings to further enhance
protection and preparedness. New hires are required to
complete mandatory safety training before commencing
work, and all employees are required to participate in annual
refresher courses.

Hong Kong Shanghai Alliance Holdings Limited | JE&EA1ER AR AR
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Fire Drill to all employees at the
Tsing Yi Plant
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In the event of an accident or injury, we will act promptly
to support affected individuals and investigate the incident
thoroughly to identify underlying causes and apply corrective
actions to prevent recurrence. We also provide appropriate
compensation to injured employees in accordance with the
Employees’ Compensation Ordinance (Cap. 282 of the laws
of Hong Kong).

Our “Occupational Health and Safety Policy” and adherence
to ISO 45001 — Occupational Health and Safety Management
Systems guide our efforts to maintain a safe and healthy
workplace. A dedicated Safety Committee addresses all
types of safety-related matters and provides weekly updates
to senior executives. We strive to achieve zero fatalities,
zero serious personal injuries, and zero confirmed cases of
occupational disease.

Furthermore, we recognise the importance of emergency
preparedness. Employees receive regular training to
strengthen their understanding of safety procedures
and improve their capabilities to respond effectively to
emergencies. The Group has established standard plans
and processes for preventing, preparing for, responding to,
and recovering from potential emergencies such as fires,
typhoons, and evacuations.

Our commitment to safety extends beyond preventing
accidents to fostering a healthy and comfortable work
environment. Our investment properties are designated
as smoke-free buildings, with a clear no-smoking policy
in place. Office areas are equipped with fresh air systems
that utilise medium-efficiency filters and provide fresh air,
providing a comfortable and healthy workspace for office
occupants.

L g

Occupational health and safety statistics

BEREEZ2 8B

Number of work-related AT THMHAE
fatalities incident

Rate of work-related fatalities RIT#Hx

Number of work-related EIZEAR
injuries incident

Number of lost days due to ATEBEXTERE

work-related injury

HEZEREBIIRTHEFH - B LEIREITE X
RREEAL  UHFEHETEZEHAS - L3RR
AREAMREARHAUIESE - HILRBENS
RBEE - FAITMRIECE B/ ERPID(FRIEDIE

282%)  MRBETIIEHEEMEE -
"M & ﬂ(ﬁ%%ﬁ%éﬁikiﬂz | & 8 &S0

45001 — B EBEMNTE2EEELR)  BRMAKS
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EIER - HMIKBRENT - TREAFEER
THEREZRY

A - BPIRAESEBHNER - EESTEHE
I AR Y 22 22 R RO ]’I%%E*ﬂ‘iﬂlﬂg
HESBERNED - AEEE B EEETE R //IL
12 TED - B BRERREEENESE
(A~ BeE N B Bn AR ) o

BAHLE2NARETERRG BN ER - BRE
LR FETEN THERE - RANREMRIIHIE
EREEREE  ARRRNEERR - MARSE
BHRRS  RATROBRME - B H %ﬁﬁ =R R
REANBRHETEMMEFEN THEEH

FY2025/26 FY2024/25 FY2023/24
—E-R/-Xx Z—E-WN/-_FE =—E-=/"—NH
BMBRFEE BIREE MR EE

0 0 0

0 0 0

14 9 5

1,155 468 1,016
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RIE HEREBWME

Development and Training

We are committed to fostering a culture that supports
employee growth and continuous learning. We provide
our employees with a wide range of internal and external
training opportunities covering areas such as orientation,
basic working skills, business knowledge, product training,
management skills, leadership development, and other
specific training. In addition to internal resources, we
encourage participation in external courses and certifications
by offering supportive policies such as study leave and
subsidies where applicable. We regularly review and update
our training programs to align with evolving business needs
and industry best practices.

During the Year, the Group provided or sponsored training
that was attended by 240 employees. The distribution of
training participants by gender and employee level are as
follows:

Percentage of
employees trained
EEINEIZEAL

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

=Y R

BABONBEEEINRRFESENEEXL -
BZMAB TREZ TN REMINEEIIEES - %
EHRESEARE - EATIEREE - FHANH
EmEl - BEXEE  RENERIEMERE
J o BRAEEIRSN - VB BIRFE BRI KRR,
EXERER  ZEMEI2EINIBREREREXE
1% o BT E IR AT R E B E) - AL A R
BRFERTRORERR -

RAFE  AEBERHIENEINSEABE
2408 BT - IR R B THRRIEIDHIET
T

=
i
D

Average training
hours per employee'®

BEET 2B IIR R

Employee FY2025/26 FY2024/25 FY2025/26 FY2024/25
BT —®-H/=-X —B-Wm/-H ZB-H/-X —E-W/=H
MREE MREE MBREE MREE
Total 91% 75% 15 14
st
By gender Male 96% 80% 15 13
gkl EEjia
Female 81% 66% 15 17
it
By category Managerial 75% 71% 22 27
R EER
General 93% 75% 15 13
—f

13 The average iraining hours completed per trained employee is
calculated with reference to “Reporting Guidance on Social KPIs”
published by HKEX.
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Labour Standards

We uphold high ethical standards in all our operations and
have a zero-tolerance policy for child and forced labour.
Our “Child and Force Labour Policy” clearly defines these
terms and guides our efforts to prevent their occurrence.
To prevent unethical employment practices, we conduct
thorough background and reference checks on all potential
candidates during our recruitment and onboarding process,
and require our contractors to adhere to the same strict
standards. We are committed to creating a positive and
inclusive work environment that respects human rights
and provides equal opportunities for all employees. Any
violation of our labour standards is treated with the utmost
seriousness and addressed in accordance with national and
local laws and regulations.

During the Year, we were not aware of any instances of non-
compliance with laws and regulations regarding child and
forced labour.

BT XA

BMEMBEBELTRESENEREE  HE
THgESHRMETRLEE - RPIHKELN®R
B85 TBER)AEAERBERS - LARMMHLLEE
BAERMIES - RTLETEENERTAS  RMAE
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ETBEORE - RPIBNEE—EARERABSR
MO THERE  BEARYRMAETRETED
He EMERE TRENTAYERERGE
WARIBEBR R AR ERETTERIR -
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2025/26 Environmental, Social and Governance Report | 3215 - it & M EARE




37

RIE HEREBWME

OPERATIONS MANAGEMENT

DECENT WORK AND 10 REDUCED

13 CLIMATE
ECONOMIC GROWTH INEQUALITIES ACTION

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

1iiil A

Efficient and responsible operations are the foundation of
our business. We strive to embed ethical considerations
into every aspect of our operations. This section highlights
our dedication in supply chain management, product
responsibility, quality assurance, privacy protection, and
anti-corruption efforts. We believe that upholding the highest
ethical and operational standards is essential for delivering
value to our stakeholders and driving the long-term
sustainability of our business.

Supply Chain Management

The Group is steadfast in its commitment to promoting
responsible business practices and amplifying its influence
along the value chain. We prioritise working with suppliers
who share our commitment to sustainability, especially
in environmental management and labour practices.
For example, suppliers with an Environmental Product
Declaration or relevant certifications are prioritised in
our Steels Distribution Business. In supplier selection,
we consider factors beyond cost and efficiency, such
as their commitment to health and safety, environmental
responsibility, and ethical labour practices. We conduct
annual performance appraisals to ensure our suppliers
continue to meet our requirements.

For our Building Products Distribution Business, we prioritise
partnerships with manufacturers of environmentally friendly
building materials. For our Steels Distribution Business, we
conduct annual on-site inspections of the suppliers’ facilities
to verify compliance and address any concerns promptly.
Management guidelines and procedures based on our own
best practices are shared with our suppliers to support their
implementation of appropriate measures in areas such as
material testing and product discharge.
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We engage closely with suppliers them to reduce
environmental impact, lower carbon emissions in production
processes, and create sustainable products. These
partnerships are reinforced by common sustainability
objectives, open dialogue, and a mutual dedication to
ongoing enhancement. Furthermore, we strive to work
closely with suppliers to reduce environmental impact
and carbon emissions in manufacturing processes, and
develop environmentally friendly products. Our partnerships
are strengthened through shared sustainability goals,
transparent communication, and a commitment to continuous
improvement.

During the Year, the Group has 94 suppliers, primarily
located in Hong Kong and Chinese Mainland.

g
Indicators
BE

Total number of suppliers by geographical region
RBEEHE SN HEHEY

Chinese Mainland
R B K

Hong Kong

B

Taiwan

=
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Other regions (range from 1-3 suppliers)
Hitriblm (1 2 354 Em)
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Product Responsibility

As a leading provider of construction and industrial steel,
building products, and a strategic investor in commercial
properties, we understand the impact of our products and
services. We are committed to maintaining high standards
of quality, safety, and responsibility throughout our product
lifecycle. We also place strong emphasis on respecting,
protecting, and promoting intellectual property rights.
Our operations follow all relevant laws and regulations in
Hong Kong and Chinese Mainland, including Trade Marks
Ordinance (Cap. 559 of the laws of Hong Kong), Copyright
Ordinance (Cap. 528 of the laws of Hong Kong), Law of the
People’s Republic of China on the Protection of Intellectual
Property Rights, the Patent Law of the People’s Republic
of China, and the Trademark Law of the People’s Republic
of China. We provide our employees with clear guidance
on intellectual property policies and remain vigilant in
preventing any infringement.

In addition, we are dedicated to enhancing product and
service quality to drive sustainable business growth and
respond to evolving customer needs. We comply with all
applicable laws and regulations related to product health
and safety, labelling, and privacy. These policies are also
clearly communicated to our employees and suppliers.

During the Year, the Group did not have any violation
records on relevant laws and regulations that would have
a significant impact on the Group relating to product
responsibility matters.
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Quality Assurance

Drawing on over 60 years of construction industry
experience, we are committed to delivering high-quality
products and services. We promote transparency of
product information through automated processing and
supply chain systems, coupled with traceability tagging
and identification. The Group has also implemented the
ISO 9001 quality management system standard across
our reinforcement steel bar and accessories business unit
and similarly, all our suppliers must obtain the applicable
product certifications. Our inspection and testing procedures
are in place to help guarantee that all products meet quality
and safety standards before reaching our customers. Our
“Product Return Policy” is also in place to ensure customer
satisfaction by providing a clear process for returning and
refunding goods if the products have quality issues or do not
meet the specifications outlined in the sales contract.

During the Year, the Group recorded zero recalls and zero
complaints about its products and services due to safety and
health reasons. There were also no significant complaints
received regarding the Group’s products and services.

Privacy Protection

We prioritise the privacy of our customers, employees,
external partners and suppliers. To safeguard sensitive
information, we have established confidentiality guidelines
and data protection measures. Access to customer data is
limited to authorised personnel directly involved in business
dealings. In addition, we require non-disclosure agreements
with potential partners to protect confidential information
during negotiations and transactions. Our IT infrastructure
is equipped with firewall, antivirus, and anti-spam solutions
to prevent data leakage. We enforce strict policies against
unauthorised disclosure of confidential information, and any
breaches are subject to disciplinary action.
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Anti-corruption

We are committed to conducting business with integrity
and maintaining an ethical working environment. Our
“Anti-Fraud and Anti-Money Laundering Policies” provide
clear guidelines for preventing, detecting, and reporting
any instances of fraud, bribery, extortion, corruption,
embezzlement, misappropriation, false representation
and collusion, and money laundering. All employees are
required to comply with these policies and relevant laws and
regulations.

Our “Code of Business Ethics and Anti-Corruption Policy”
sets forth our commitment to ethical conduct at all levels
of the Group. Our “Whistleblowing Policy” provides a safe
and confidential channel for employees to report any
suspected improprieties, misconduct or malpractice. We
assess and mitigate fraud risks by conducting regular fraud
risk assessments and implementing appropriate control
measures. Subsequently, internal audit advisors and external
professional parties assess the effectiveness of our internal
control system.

Mandatory ethics and anti-corruption training is provided to
all employees upon the start of their employment. Similarly,
our directors also undergo mandatory training to remain
current on relevant market and regulatory updates.

During the Year, we have complied with relevant laws and
regulations, including the Prevention of Bribery Ordinance
(Cap. 201 of the laws of Hong Kong). We have not faced any
legal cases or disputes in respect of bribery, extortion, fraud
or money laundering brought against either the Group or any
of our employees.
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SERVING THE COMMUNITY

QUALITY 10 REDUCED
EDUCATION INEQUALITIES

A
=)
v

|

We are committed to contributing to the well-being and
sustainable development of the communities in where we
operate. Our corporate social responsibility initiatives focus
on supporting economic development, addressing the needs
of underprivileged groups, and investing in education. We
also strive to foster a culture of giving within the Group
by encouraging employees to participate in charitable
activities. By aligning our efforts with community priorities
and leveraging our resources responsibly, we aim to drive
positive community impact.

Volunteering and Charitable Donations

During the Year, the Group contributed approximately
HK$4.15 million to various events and organisations in Hong
Kong and Chinese Mainland, including but not limited to The
Community Chest of Hong Kong, Hong Kong Family Welfare
Society, and the Better Hong Kong Foundation, etc. Notably,
in response to the Tai Po fire incident in December 2025,
the Group donated a total of HK$600,000 to support disaster
relief efforts. We also extended our support to healthcare
and inclusive community initiatives through sponsorships
to Princess Margaret Hospital and the Origin Charity
Foundation.

We remain dedicated to nurturing future generations through
our ongoing support of the “Hong Kong and Shanghai
Alliance Yao Cho Fai Scholarship.” This scholarship
program, established to support outstanding Hong Kong
students pursuing four-year undergraduate degrees at
Fudan University, reflects our commitment to education and
community development. During the Year, we continued our
support of these outstanding local students with a donation
of RMB650,000.

Alongside the charitable donations, we encourage our
employees to volunteer their time and talents to support our
communities. During the Year, our employees participated in
activities arranged by the Hong Kong Family Welfare Society
to support elderly members of our community, took part in
the Community Chest Sun Hung Kai Properties Corporate
Challenge 2026, and supported Outward Bound Hong
Kong’'s Corporate Challenge that helps provide experiential
education to underprivileged youth.
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Community initiative

HEREE

The table below outlines the focus areas of donations to TEREMTRMPNAFEREZRANEREE - 5
which we made direct contributions during the Year, with the FEREtE -
aim of benefiting the local community:

o
po
¥

‘&

Focus areas of donations Donation amount (HK$)
BRBEREE BREBE(ER)
Education HE 713,050
Socially vulnerable groups eI 21,900
Healthcare and wellbeing BREREMEL 3,416,000
Total donations BREEE 4,150,950
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HKEX ESG REPORTING CODE CONTENT INDEX BAFTEE HEeRERIHED
The Report is in compliance with the mandatory disclosure RN EERBETRGRE - (2 SEIRESFARDHY

requirements and “comply or explain” provisions of the Stock @ﬁ%lj?}zﬁ'é%ﬁﬁ:j&fT\gﬁﬁﬁﬁ;M °
Exchange ESG Reporting Code.

Part B: Mandatory Disclosure Requirements BZn : REIHEERTE

. g

Mandatory
Disclosure Requirement Description Reference and Remarks
BERERE ft 2ER
Governance Structure A statement from the board containing the following THE BOARD STATEMENT 3
VLS elements: EEQUH
() a disclosure of the board's oversight of ESG
issues;

(i) the board’s ESG management approach
and strategy, including the process used to
evaluate, prioritise and manage material ESG-
related issues (including risks to the issuer’s
businesses); and

(i) how the board reviews progress made
against ESG-related goals and targets with an
explanation of how they relate to the issuer’s
businesses.

MEZQUMMNEBR  EPHATIINE -

() BEESGURE HERELZENEE:

(i) EBFENRFE HEREREENILIER BF
Ah - BREFIREREENRE  HERELH
BEE(REHETAEBNER) NBE: R

(i) EFEMARRE HERELAEBARRNE
B IRECHAMTRETARBERE -

Reporting Principles — The ESG report should disclose: REPORTING STANDARDS AND 1-2
Materiality () the process to identify and the criteria for the  PRINCIPLES
ERRA-E21 selection of material ESG factors; BERRRERA

(i) if a stakeholder engagement is conducted, a
description of significant stakeholders identified,
and the process and results of the issuer's
stakeholder engagement.

B5 HERELHREERE

() BAUERRE HEREARENBRENEREYL
HEMES

(i) MBETABETHHELE BIRNEERME
MR RETARNE2ENBRRER
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IRIE - ERERHRE

Mandatory
Disclosure Requirement Description Reference and Remarks
BHERAE it SERfH
Reporting Principles — Information on the standards, methodologies, REPORTING STANDARDS AND 1-2
Quantitative assumptions and/or calculation tools used, and PRINCIPLES
EHRA-21 source of conversion factors used, for the reporting & 28| kR4

of emissions/energy consumption (where applicable)

should be disclosed.

ﬁ%ﬁlﬁi% HE/RRER(PER)MANEE 7k &

v BR/RAETANER  URAERNBRRENRITE
o THE -

s Reporting Principles — The issuer should disclose in the ESG report any REPORTING STANDARDS AND 1-2
Consistency changes to the methods or KPIs used, or any other PRINCIPLES
SRR A -3t relevant factors affecting a meaningful comparison. & %8| REl

BIARERE HEREARETRERN DAL BRE
BEENEE(WA)AEMEGY EASRLRNIER

% o
Reporting Boundary A narrative explaining the reporting boundaries of ABOUT THE REPORT 1
EfEE the ESG report and describing the process used to EARARE

identify which entities or operations are included in
the ESG report. If there is a change in the scope, the
‘ issuer should explain the difference and reason for
g the change.

B BERE HERERARSNERSE &TEL%U}J PLE
BIREBMARE M ERERRENBE - EEREESF
i BTARBRETRZGREDRA -
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Part C: “Comply or explain” Provisions

Aspects, General
Disclosure, KPIs

BmE - —REE

REARERER

A. Environmental
A.BR

Description Reference and Remarks

i SEREHE

General Disclosure Information on: ENVIRONMENTAL PROTECTION 8-25
M (a)  the policies; and RIERE

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to air emissions, discharges into water

and land, and generation of hazardous and

non-hazardous waste.

BEERHEN AR BEREEEENNE

)

(a) BE: R

(b) BIHETABEAZENEREZRAM

JELR
KPI' A1.1 The types of emissions and respective emissions ENVIRONMENTAL PROTECTION 18-19
BRERUER AL data. — Air Emissions

PR RARR BB - RRRE

—ERHR

KPI A1.3 Total hazardous waste produced (in tonnes) and, ENVIRONMENTAL PROTECTION 19-20
BiREMIEEZALS where appropriate, intensity (e.g. per unit of — Waste Management

production volume, per facility). R RE

FELEERENEE(NEAE) R(NER)EE (WA -BEENER

ESEf - BEREHE) o
KPI A1.4 Total non-hazardous waste produced (in tonnes) ENVIRONMENTAL PROTECTION 19-20
BRREMIEEALA and, where appropriate, intensity (e.g. per unit of — Waste Management

production volume, per facility). BERE

FEFEZREENEE(NEAE) R(NER)EE (WIAEG - BEENER

ESBf - BEREHE)
KPI A1.5 Description of emissions target(s) set and steps ENVIRONMENTAL PROTECTION 16-18
BRETEEALS taken to achieve them. — GHG Emissions

WA RN E AR RAEIELERARRNSR - RIERE

—RERBHN

KPI A1.6 Description of how hazardous and non-hazardous ENVIRONMENTAL PROTECTION 19-20
BREWIEEAM G wastes are handled and a description of reduction — Waste Management

target(s) set and steps taken to achieve them. BIERE

HREREEREEEENNGE  REAMTUOREE —gayeR

BRAZIELAZMERNSR o
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IRIE - ERERHRE

@
Aspects, General
Disclosure, KPIs

- —RIRE Description Reference and Remarks Page no.
&%Eik BMIER it 2EREHE =Y

General Disclosure Policies on the efficient use of resources, including ENVIRONMENTAL PROTECTION 21-25
— R E energy, water and other raw materials. — Use of Resources

BUERER(BEER  KREMRNE)OBUE o RERE

—&RfER

KPI A2.1 Direct and/or indirect energy consumption by type ENVIRONMENTAL PROTECTION 21-25
BRENIEIEA21 (e.g. electricity, gas or oil) in total (kWh in ‘000s) — Use of Resources

and intensity (e.g. per unit of production volume, per RERE

facility). —-ZRER

RELHAHER R/ AEHEER(NE ﬁﬁ)ﬁ)%@ﬁ%
ATETREHE) REE(MASESEN - 8EREH

g
KPI A2.2 Water consumption in total and intensity (e.g. per unit ENVIRONMENTAL PROTECTION 21-25
BiRENREA22 of production volume, per facility). — Use of Resources

BRKEREE(WAGEEEN - BERHHE) o RERE

-ZRER
KPI'A2.3 Description of energy use efficiency target(s) set and  ENVIRONMENTAL PROTECTION 21-23
\ BRENIREA2.3 steps taken to achieve them. — Energy Management

AT R RE AR B R RAESEL B RARDN RERE

g —BRER
KPI A2.4 Description of whether there is any issue in sourcing  ENVIRONMENTAL PROTECTION 24
BRENIREA2.4 water that is fit for purpose, water efficiency target(s) — Water Management

set and steps taken to achieve them. RERE

BCKRERKR A AEMEE - URAET MBI - ERDER
BRERRERELRBARRAOSR -

. KPI A2.5 Total packaging material used for finished products The Group’s operational activities do not -
BRENIEEA25 (in tonnes) and, if applicable, with reference to per involve the consumption of packaging
unit produced. materials or any packaging material-
KR mARBEMHOEE (AEHE) R (M@M)L EE related businesses. No packaging
fIfEE o materials were consumed during the
Year.

AEENSERH TS REEMRNRARE
MEBEMHAMOES - RAERTEHR
ERBENH -
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Aspects, General
Disclosure, KPIs
BE - —BEE
RERERIEE

Description Reference and Remarks
it SERBE

Aspect A3: The Environment and Natural Resources

EHEA3 : RERRARER

General Disclosure

—REE

KPI A3.1
BIRIAMIEIRAS

B. Social
B.#4®

Policies on minimising the issuer’s significant ENVIRONMENTAL PROTECTION

impacts on the environment and natural resources. ~ — Use of Resources
HEBTABRERARERENEAT ENHE - RERE
YN
—BRERE

Description of the significant impacts of activities ENVIRONMENTAL PROTECTION
on the environment and natural resources and the — Use of Resources
actions taken to manage them. RHRE
BREBREDHRERAARERNEATVERCDRDERE —HRER

FENTY o

Employment and Labour Practices

BRRETER

Aspect B1: Employment
EEB1 : &

General Disclosure

—BERE

KPIB1.1
RISt EIERB 1.1

KPIB1.2
BIRIENIEIRB1.2

Information on: CARING FOR EMPLOYEES
(a)  the policies; and — Recruitment, Promotion and
(b)  compliance with relevant laws and regulations Compensation
that have a significant impact on the issuer — Equal Opportunities, Diversity and

relating to compensation and dismissal, recruitment Anti-discrimination
and promotion, working hours, rest periods, equal — Working Hours, Rest Periods,
opportunity, diversity, anti-discrimination, and other Other Benefits and Welfare

benefits and welfare. — Termination

BRHMRERE FEREA IERE BRA TSR BEET

2 Znl RESAREMFERET — 8 BAREH

(a) HE: R -TERe S RRER

(o) BFHETABEAYENRBEE AN - THERE - BE - EnFERER
MEH o i

Total workforce by gender, employment type CARING FOR EMPLOYEES
(for example, full- or part-time), age group and — Workforce

geographical region. MEET
RIS EEER (N2RAER)  FRENRLRENY —ER
Employee tumnover rate by gender, age group and CARING FOR EMPLOYEES
geographical region. — Workforce
iR FRAR KRS NESRKLE - %EEI
—1ER

21-25

21-25

26-32

29-30

29-30
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RIE -HERE

/l:l 3}‘-&:’:

e
Aspects, General

Disclosure, KPlIs
- —RIFEE
&@ﬁ EMIEE

General Disclosure

—fREE

KPI B2.1
BB ERURIR B2 1

KPI B2.2
BRIEIERB2.2

KPI B2.3
BgIENIERB23

General Disclosure

st

KPI B3.1
BIRIEMIE1RB.1

KPI B3.2
BRI NIEIRB3.2

Description

Rt

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

BAREZZ TIFRERREREBEBENEEN -

(@ HBR R

(b) BETHETARERYVENREZZRRN

HER o

Number and rate of work-related fatalities occurred

in each of the past three years including the

reporting year.

BEZF(BRERFR)BFRTURMARRLE -

Lost days due to work injury.

HIBBRXTIERE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.
HMFARANBERREL 288 - DRI RERR
& o

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities.
FERTEERTIERENAARRAENER - Wil
N

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).
BRURIRESER(MERERE A REEE) LN
EEASK

The average training hours completed per employee
by gender and employee category.

RERRERERED - BAREERTINTIRY -

Reference and Remarks

2EREFE

CARING FOR EMPLOYEES
— Health and Safety
BEET

-REEZE

CARING FOR EMPLOYEES
— Health and Safety
BRET

-REREZE

CARING FOR EMPLOYEES
— Health and Safety
BEET

-REEZE

CARING FOR EMPLOYEES
— Health and Safety
BRET

-REEZS

CARING FOR EMPLOYEES
— Development and Training
BRET

— 8RR

CARING FOR EMPLOYEES
— Development and Training
BEET

— 8RR

CARING FOR EMPLOYEES
— Development and Training
BEET

—BE R

Page no.
B

33-34

33-34

33-34

33-34

35

35

35

49
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Aspects, General
Disclosure, KPIs
BmE - —BEE
FRARENMIEE

Description
i

Reference and Remarks

2EREFE

Page no.

B

General Disclosure Information on: CARING FOR EMPLOYEES 36
—MRE (a)  the policies; and — Labour Standards
(b)  compliance with relevant laws and regulations FAZET
that have a significant impact on the issuer ~ —4 T8
relating to preventing child and forced labour.
BEAMILETREGSTH:
(a) HE: R
(o) BFHBTABEAYERNERZEREM
AR -
KPI B4.1 Description of measures to review employment CARING FOR EMPLOYEES 36
BB RURIEBA.1 practices to avoid child and forced labour. — Labour Standards
BT RREENNERLBRET REHSET - BEET
- B T8
KPI B4.2 Description of steps taken to eliminate such CARING FOR EMPLOYEES 36
R EWIEIER42 practices when discovered. — Labour Standards
RUEERERERIRERERBRAERN SR - BEET
-5 T8
General Disclosure Policies on managing environmental and social risks  OPERATIONS MANAGEMENT 37-38
—REE of the supply chain. — Supply Chain Management
ERHREENRER ERRIE o HEEE
—HERER
KPI B5.1 Number of suppliers by geographical region. OPERATIONS MANAGEMENT 37-38
BB RUIRIEBS. 1 RHEE S HREEHE o — Supply Chain Management
BEEE
—fHEEE R
KPI B5.2 Description of practices relating to engaging OPERATIONS MANAGEMENT 37-38
R EMIEIERS.2 suppliers, number of suppliers where the practices — Supply Chain Management
are being implemented, and how they are ZEEE
implemented and monitored. —fHfERE R
HOAEEREEANED  mERTEBRENNLEDE
B AREERTRERAE
KPI B5.3 Description of practices used to identify OPERATIONS MANAGEMENT 37-38
B ETURIERS.3 environmental and social risks along the supply — Supply Chain Management
chain, and how they are implemented and monitored. 2&& 2
Wl EBARPIREET ARSI ERRNED - ) —HEEEE
REBRTRERTE -
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o
Aspects, General
Disclosure, KPlIs
—RIRE Description Reference and Remarks Page no.
&Eﬁﬁ_ RREE i S2EZRETE B
KPI B5.4 Description of practices used to promote environmentally  OPERATIONS MANAGEMENT 37-38
B ENIEIZB5 4 preferable products and services when selecting — Supply Chain Management
suppliers, and how they are implemented and monitored. 2EER
HLEREHERRRESARRERRRHNEN  HR —NEEEE
HBRTRERRE -
General Disclosure Information on: OPERATIONS MANAGEMENT 39-40
—REE (a)  the policies; and — Product Responsibility
(b)  compliance with relevant laws and regulations — Quality Assurance
that have a significant impact on the issuer ~ — Privacy Protection
relating to health and safety, advertising, labelling BEER
and privacy matters relating to products and *Eﬂuﬂfﬁfi
services provided and methods of redress. 7”%%1 "‘;é
ARFREERARRNREERS  BL  BERLEE LERE
HARBRES -
(a) HE:R
(o) BIHETARBEAZEZNERZERRM
HER «
KPI B6.1 Percentage of total products sold or shipped subject OPERATIONS MANAGEMENT 40
BiE RS 861 to recalls for safety and health reasons. — Quality Assurance
DESDERERLET AR ERFEAMADKNE, SEEE
H o -mERE
KPI B6.2 Number of products and service related complaints OPERATIONS MANAGEMENT 40
BRENIERB6.2 received and how they are dealt with. — Quality Assurance
BEARERRRBNRFEA IRELRE %5‘;@:&;%%
AR E KRR
KPI B6.3 Description of practices relating to observing and OPERATIONS MANAGEMENT 39
R ENUREB6.3 protecting intellectual property rights. — Product Responsibility
Rt B R RRIE A E RS BRED - BEER
-EmEHE
KPI B6.4 Description of quality assurance process and recall OPERATIONS MANAGEMENT 40
BiENEEB64 procedures. — Quality Assurance
il BT BRRERBRIER - BEER
DDE'{ g
KPI B6.5 Description of consumer data protection and OPERATIONS MANAGEMENT 40
BiENIEEB6S privacy policies, and how they are implemented and — Privacy Protection
monitored. BEER
HUEBEEHRERALBES  UREBHTRER) ~LBRE
& e
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Aspects, General
Disclosure, KPIs
BmE - —BEE
RERERIEER

Description
it

Aspect B7: Anti-corruption

BWEB7 : RES
General Disclosure

—BEE

KPI B7.1
RISt IE IR 1R BT 1

KPI B7.2
BRENIEERT 2

KPIB7.3
BISEENIERBT.3

Community
#HE

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
BEMLLER 9% RERLREN
(a) BE:R

(b) ETHETABEATENBRBLZERRD
HER -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

RERARBHTAREERRLYCBRENEFARM

WEA RAFAER -

Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

WS EERBRRER - AREHRITRERRE -

Description of anti-corruption training provided to
directors and staff.
HtmESRE TRENRETHE -

Aspect B8: Community Investment

EmEB8 : #HERE

General Disclosure

—BEE

KPI B8.1
BIRIAMIE1RB.1

KPI B8.2
RASEIEIERBS.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

ARUHE2ERTREEREHRRENBEREXHEY

S Bt MEABR -

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

LIEHER(MYE RREFE BIFR RE X

b 8€5)-
Resources contributed (e.g. money or time) to the
focus area.

EZIEBHMPAER(NEEARM) -

Reference and Remarks

2EREE

OPERATIONS MANAGEMENT
— Anti-corruption

2EER

-R&3

OPERATIONS MANAGEMENT
— Anti-corruption

2EER

-REAR

OPERATIONS MANAGEMENT
— Anti-corruption

2EER

-R&3

OPERATIONS MANAGEMENT
— Anti-corruption

2EER

BV

SERVING THE COMMUNITY
RHE

SERVING THE COMMUNITY
R E

SERVING THE COMMUNITY
il

42-43

42-43

42-43
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et
Reference
Paragraph Description Reference and Remarks Page no.

BERE i B 2EREFE HE

() Governance

n =EA

19 An issuer shall disclose information about: THE BOARD STATEMENT 3

(a)  the governance body(s) (which can include a ZE&HE
board, committee or equivalent body charged
with governance) or individual(s) responsible
for oversight of climate-related risks and
opportunities. Specifically, the issuer shall
identify that body(s) or individual(s) and
disclose information about:

(i)~ how the body(s) or individual(s)
determines whether appropriate skills
and competencies are available or will
be developed to oversee strategies
designed to respond to climate-related
risks and opportunities;

(i)~ how and how often the body(s)
or individual(s) is informed about
climate-related risks and opportunities;

BONERBERNTHEMER :

(a) BEEEREAERBANEBNERE(TREE
22 ZESYHMASAREE)REANEA -
BEmE  BTAREHABEESEARREN
TEH
() ZEBEREANAETENXSRRTEE

BHREANBEE N REERERKEHER

IR AT B SRS -
(i) ZEEREAEZREEBRRNEENS
AR :
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Reference
Paragraph

SER%

Description

i

(i)

(i)

(v)

how the body(s) or individual(s) takes
into account climate-related risks
and opportunities when overseeing
the issuer’s strategy, its decisions
on major transactions, and its risk
management processes and related
policies, including whether the body(s)
or individual(s) has considered trade-
offs associated with those risks and
opportunities;

how the body(s) or individual(s)
oversees the setting of, and monitors
progress towards, targets related to
climate-related risks and opportunities
(see paragraphs 37 to 40), including
whether and how related performance
metrics (see paragraph 35) are
included in remuneration policies; and
FREIEAEEERTANER  EXR
SRENEREERF BB RNBRE
ho MAZERGERERRNESE - 2%
KBEIEARTEZRERSZRIFRERR
M B AR FT(L
ZRBEIEANNESEBRIREERRA
BENBRHETERERER(RETR
ZE40R) BEREREBEMETMA
FMBCRARMAMA(REDR) R

Reference and Remarks
2ZREE

Page no.
Y
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e
Reference
Paragraph Description

SER% i

(b)  management’s role in the governance
processes, controls and procedures used to
monitor, manage and oversee climate-related
risks and opportunities, including information
about:
(i) whether the role is delegated to a
specific management-level position
or management-level committee and
how oversight is exercised over that
position or committee; and
(i) whether management uses controls
and procedures to support the
oversight of climate-related risks and
opportunities and, if so, how these
controls and procedures are integrated
with other internal functions.
(b) EREERUER BRREERFEEFERRME
BNERRE ERERREFTHAL  BEN
TEA
() HAERERZTGRBTNEREAGLE
BEZESURNMHZARIE R QEST
El/;'ﬂ : &

(i) EREERRESERREFHHEER
REBRRNESE : 15 GLESRER
RFOmMEEARRAHITETES

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Reference and Remarks
2ZR B

Page no.
=8
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Paragraph Description Reference and Remarks Page no.
BERE it 2EZRETE B¥

(I1) Strategy
() ek

20 An issuer shall disclose information to enable ENVIRONMENTAL PROTECTION 9-13
an understanding of climate-related risks and — Climate Change
opportunities that could reasonably be expected to B /R#
affect the issuer's cash flows, its access to finance —REZ
or cost of capital over the short, medium or long
term. Specifically, the issuer shall:

(a) describe climate-related risks and
opportunities that could reasonably be
expected to affect the issuer's cash flows, its
access to finance or cost of capital over the
short, medium or long term;

(b)  explain, for each climate-related risk the
issuer has identified, whether the issuer
considers the risk to be a climate-related
physical risk or climate-related transition risk;

BOAERBEEAR NEARBRASEERIREEY .

THIRAYEERENE  REREREARANRIRE

BEBANKE - BBAE  BTAZ:

(a) HEAEERTHARH PHIRBYERIA
MRENE BEREIERARANRERBRAR
M

b) BETACHANBEREEELR BREBEIA
REBRZARRER FEBNEER K ERIRE
BERER
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Reference

Paragraph Description Reference and Remarks Page no.
BERE it 2EZRETE B¥

(c)  specify, for each climate-related risk and

" opportunity the issuer has identified, over
which time horizons — short, medium or long
term — the effects of each climate-related
risk and opportunity could reasonably be
expected to occur; and

(d)  explain how the issuer defines ‘short term’,

, ‘medium term’ and ‘long term’ and how these

o e, definitions are linked to the planning horizons

/ used by the issuer for strategic decision-
making.

() BETARHANBERGEERENEE A8
RAHARERA Y EETANSHER (RS
REHERE) R

(d) BMEETADATEERES THRRH UREL
EEMAEERRATREIBELS -
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BER%E

Description

Eipu

Business model and value chain

EEEA N EEE
21

An issuer shall disclose information that enables
an understanding of the current and anticipated
effects of climate-related risks and opportunities
on the issuer's business model and value chain.
Specifically, the issuer shall disclose:

(a)

a description of the current and anticipated
effects of climate-related risks and
opportunities on the issuer's business model
and value chain; and

a description of where in the issuer’s business
model and value chain climate-related risks
and opportunities are concentrated (for
example, geographical areas, facilities and
types of assets).

FIABBRRRATRAREBERNBBE L LBEAN
FEEOENNENYENEN - BBAE - BT AED
THE

(a)
(b)

B RENER BN AN LR EANE
ESMENAREE R
BRESGADEBEANERES  SRARE
RABBERILT (I $RER - RIBREE
1)

Reference and Remarks Page no.
S2EREE BH

ENVIRONMENTAL PROTECTION 9-13
— Climate Change

RERE

-FBEL
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Reference
Paragraph Description Reference and Remarks Page no.

SER% i 2EREE HE

22

An issuer shall disclose information that enables ENVIRONMENTAL PROTECTION 8-13
an understanding of the effects of climate-related — Climate Change
risks and opportunities on its strategy and — Our Environmental Goals and Targets
decision-making. Specifically, the issuer shall disclose:  The Group currently does not have a
(a) information about how the issuer has climate-related transition plan.
responded to, and plans to respond to, RER#E
climate-related risks and opportunities in its —&EZ(
strategy and decision-making, including how —RMAEEEERLIEE
the issuer plans to achieve any climate-related AEE A A AH T RFEHENERE -
targets it has set and any targets it is required
to meet by law or regulation. Specifically, the
issuer shall disclose information about:
(i) current and anticipated changes to
the issuer's business model, including
its resource allocation, to address
climate-related risks and opportunities;
(i) current and anticipated adaptation and
mitigation efforts (whether direct or
indirect);
BOIANERBEZATRAKEERRMEEY ERBMAK
VYEMEM - BRME  BTARRE
(a) BREATACERERAEHEERBRE T WA
EHRBERBRRNEENED  BRETAGE
MAERAMEMRTHREEED R AREM
ERIERERENNES  BBTE  BOIAE
BEATEA
() REREEERRNEENLENREDSE
X”ﬁ”‘ TARBEA(BREREE) LD

(ii) 2“"25593% IREREREIRELIFE
EfEE)

59
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23

Description

i

(b)

An issuer shall disclose information about the Not applicable as the information was not
progress of plans disclosed in previous reporting disclosed in previous reporting periods.

MR EEHRABE RS HRABRE

(i)

(iv)

any climate-related transition plan the
issuer has (including information about
key assumptions used in developing
its transition plan, and dependencies
on which the issuer's transition plan
relies), or an appropriate negative
statement where the issuer does not
have a climate-related transition plan;
and

how the issuer plans to achieve any
climate-related targets (including any
greenhouse gas emissions targets (if
any)), described in accordance with
paragraphs 37 to 40; and

information about how the issuer is
resourcing, and plans to resource, the
activities disclosed in accordance with
paragraph 22(a).

(i)

(v)

ETAEAERGEEREL 3 (RN EE
DA BNEANIERRNER ARG
FMEBNRER) RERTALRBERN
it BfEREMA TR
BOAGHEMAEREITZORMANE
ARERERR(EREARERBENRAR
(&) R

AR AR RBRE B RRES 22(a) RE
BOTBREER -

periods in accordance with paragraph 22(a).

ETAARBEAMSERANKRRE 22(a) R KB 20 HTER -

£ -

Reference and Remarks
2ZREE

Page no.
Y
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Paragraph Description Reference and Remarks

BER%E Eipu 2EREFE

Financial position, financial performance and cash flows

MBRR MBRARRERE

Current financial effect
BRI E

24 An issuer shall disclose qualitative and quantitative The Group regularly reviews climate- -
information about: related risks that could impact our
(a)  how climate-related risks and opportunities operations. These risks have been

have affected its financial position, financial managed within existing operations
performance and cash flows for the reporting  without material financial impacts during
period; and the Year.

(b) the climate-related risks and opportunities ALETHRBTHHALEERFYENR
identified in paragraph 24(a) for which there (EHEEEK - WAFE  ZESRREERR
is a significant risk of a material adjustment AEEEHEREE  TAHPERBER
within the next annual reporting period to EAFZ -
the carrying amounts of assets and liabilities
reported in the related financial statements.

BOANARBUTERME(ER

(a) SERBRRNEBNEYERTAEERBDNH
BIRR  MBERRRALRE R

b) EBFERBET-EREEEBMBRERTNEE
MEREAEEREEZRENERARE - BH
F24(a) RPEAINREEBR BN BNEN -
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Paragraph

BER%E

Anticipated financial effect

EHMM e
25

Description

Eipu

The issuer shall provide qualitative and quantitative
disclosures about:

(a)

(b)

how the issuer expects its financial position
to change over the short, medium and long
term, given its strategy to manage climate-
related risks and opportunities, taking into
consideration:

(i) itsinvestment and disposal plans; and
(i) its planned sources of funding to

implement its strategy; and

how the issuer expects its financial
performance and cash flows to change over
the short, medium and long term, given its
strategy to manage climate-related risks and
opportunities.

BITAABBENTEMNEER |

(a)

(b)

EOAGZRAERRRAERRANKENRE

% YZERIUTEE BRAMBRRERE

FHRREARDEEL

() ERENEEHE R

(i) ERERXBABOESNIAESIR
R

ERBTAEERREBRRNEEHRE  £7

TEMBRERREREARE  THRRBNE

1t

Reference and Remarks Page no.
S2EREE BH

Based on our current assessment, no -
material financial impacts are anticipated

in the short, medium and long term as a

result of climate-related risks.
RERBRRTE - REERERERES  +
BRRANEST U BRRENEAY

&£,
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Reference
Paragraph

SEB%

26

Description Reference and Remarks Page no.
g 2EZRETE H¥

An issuer shall disclose information that enables ENVIRONMENTAL PROTECTION 9-13
an understanding of the resilience of the issuer's — Climate Change

strategy and business model to climate-related Given the Group’s current resources and
changes, developments and uncertainties, taking internal capabilities, we have not yet
into consideration the issuer's identified climate- undertaken a quantitative climate-related
related risks and opportunities. An issuer shall scenario analysis. We will continue to
use climate-related scenario analysis to assess enhance our capabilities to refine and
its climate resilience using an approach that is improve our scenario analysis approach
commensurate with an issuer's circumstances. In  over time.

providing quantitative information, the issuer may R5/R:#E

disclose a single amount or a range. Specifically, the —RIEE(t

issuer shall disclose: ERFEERFARRAHTEN - BMHEK
EZRENARHANAREBRRAEER  FTAER ENEENRRERBERAN - AMBHE
BER  SHATRETANKRREBEAHRRERE RAREL ) BSRERBILERANA
b BRIATMEEUNDY - FTARREBEFRABOM Z -

% BREREEBANERIMRTEERKN - RIS

CERE  BTANREE - YEARREE - ABMNE

BOINERER
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Paragraph Description Reference and Remarks Page no.
BERE B S2EZRETE H¥

(@)  the issuer’s assessment of its climate
resilience as at the reporting date, which shall
enable an understanding of:

(i) the implications, if any, of the issuer's
assessment for its strategy and
business model, including how the
issuer would need to respond to the
effects identified in the climate-related
scenario analysis;

(i) the significant areas of uncertainty
considered in the issuer's assessment
of its climate resilience; and

(i) the issuer’s capacity to adjust, or adapt
its strategy and business model to
climate change over the short, medium
or long term;

(a) EBOABZEZBHEARBKIMLNTE  HEHR
TE:

() BOANSHERGEARBANEBEANY
E(nF) ERETARENAEYREKE
BERIMTRENTE

(i)  BOABRRIENTETZENEATE
TRENER : &

(i) BEOTABBREERAZACH THAK
MEmAEBEA M
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Reference

Paragraph Description Reference and Remarks Page no.
BERE it 2EZRETE B¥

(b)  how and when the climate-related scenario

/ analysis was carried out, including:

(i) information about the inputs used,
including:

(1) which climate-related scenarios
the issuer used for the analysis
and the sources of such

: scenarios;

iy ; (2)  whether the analysis included a

' diverse range of climate-related
scenarios;

(3)  whether the climate-related
scenarios used for the analysis
are associated with climate-
related transition risks or
climate-related physical risks;

(4)  whether the issuer used, among
its scenarios, a climate-related
scenario aligned with the latest
international agreement on

s climate change;

R (b) MARMEETRERBERA N 0F:

; () GEROBAZE 2%

(1) BOAEATHERNERABESR
RERR :

(2) HSMREREZBIFNRREHE
2.

. G AFFERTEABESLTAE

: REBSNARASREEYEAR
A

) BANEEBERRAERTEEH
SREEL G- BEE
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Paragraph Description Reference and Remarks Page no.
BER%E B S2EZRETE H¥

(5)  why the issuer decided that
its chosen climate-related
scenarios are relevant to
assessing its resilience to
climate-related changes,
developments or uncertainties;

(6)  time horizons the issuer used in
the analysis; and

(7)  what scope of operations the
issuer used in the analysis
(for example, the operation,
locations and business units
used in the analysis);

(i) the key assumptions the issuer made
in the analysis; and

(i) the reporting period in which the
climate-related scenario analysis was
carried out.

(5) BIARARAMEENRIREHE
RETEEREABR(C  ERAL
TR AR IEARR ¢

6) BOAEAMTHFEANERSE
I

(1) BOASWAEENZESE(HIN
PFTAER B I REBEN)

(i) BIAEDFRAENERER &
(i)  ETREEEERATNERS
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s () Risk Management
o any EEE

27 An issuer shall disclose information about: ENVIRONMENTAL PROTECTION 9-13
(a)  the processes and related policies it uses — Climate Change
to identify, assess, prioritise and monitor RER#E

climate-related risks, including information —&EZ1(

i about;

. (i) the inputs and parameters the issuer

( uses (for example, information about
data sources and the scope of
operations covered in the processes);

(i) whether and how the issuer uses
climate-related scenario analysis to
inform its identification of climate-
related risks;

(i) how the issuer assesses the nature,
likelihood and magnitude of the effects
of those risks (for example, whether
the issuer considers qualitative factors,

; quantitative thresholds or other

L criteria);

(iv)  whether and how the issuer prioritises
climate-related risks relative to other
types of risks;

(v)  how the issuer monitors climate-related
risks; and

(vi)  whether and how the issuer has

’ changed the processes it uses

compared with the previous reporting
period;

BOIARRBUTER

(a) EBOARREMN FHREEERR URETE
PEERRTRFERNREIERIER  BREF
BUTHENER
()  BEIARRNGABHRZH(HIMERRE

REFMEENEKSBE) :
(i) BTATERNAEBRKABER IR

v A RIEEERR :

| (i) BOADFAFEEERROFENMLE 0
LR RE(FInETANEZREHAER

ELFIEREMAARE)

(iv) BATATERDAGREABERRALHRA
thARR E R B R

(v) EBIAMFEREREEERR: &

(vi) ﬁt ﬂﬁﬁﬂmm*%ﬁAﬂﬁ&mﬁ&
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(b)  the processes the issuer uses to identify,
assess, prioritise and monitor climate-
related opportunities (including information
about whether and how the issuer uses
climate-related scenario analysis to inform its
identification of climate-related opportunities);
and

(c)  the extent to which, and how, the processes
for identifying, assessing, prioritising
and monitoring climate-related risks and
opportunities are integrated into and inform
the issuer's overall risk management process.

(b)  BITABREN  FRAREFRE  URETE
HHERSTREERNTR(BRRTATE RN
EAREEBER SN RBTREEBRENE
) R

(c) REABERNEENZR L BRENNE
B ROARAZRTANBREARERRR
U RBARRE I o

(IV) Metrics and Targets
() EERERE

28

An issuer shall disclose its absolute gross ENVIRONMENTAL PROTECTION 16-18
greenhouse gas emissions generated during the — GHG Emissions
reporting period, expressed as metric tons of CO, HR%ERHE
equivalent, classified as: —BERBHN

(a)  Scope 1 greenhouse gas emissions;

(b)  Scope 2 greenhouse gas emissions; and

(c)  Scope 3 greenhouse gas emissions.
BIANERRERANMREREREAHNE(AE S
SILREERT) YDA

(a) HE1RERERM:

(o) HE2REREHN: R

(c) HEIREREHM -
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RIE -HERE

/l:l #I)jlﬂ:

e
Reference
Paragraph

SER%

29

Description

i

An issuer shall:

(a)

measure its greenhouse gas emissions
in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange
on which the issuer is listed to use a different
method for measuring greenhouse gas
emissions;

disclose the approach it uses to measure its
greenhouse gas emissions including:

(i) the measurement approach, inputs
and assumptions the issuer uses to
measure its greenhouse gas emissions;
the reason why the issuer has chosen
the measurement approach, inputs
and assumptions it uses to measure its
greenhouse gas emissions; and

any changes the issuer made to the
measurement approach, inputs and
assumptions during the reporting
period and the reasons for those
changes;

(it

(i)

BRAEBRBABROTALTZA - RIMAEE
fo BABRTAZRE(REREVEESR  £X%
HIRE(2004F) ) ERRERBHA
ERNGTERERBHRNTE B

() BOARRGEERZRBHMMNTES
& BAERRER
BTARMEERLGENE BAEHRR
RAERERBHI X
BTNEERRUGENE  BAEHRR
RETHEMEEUAREERA :

M%ﬁ

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Reference and Remarks
2ZR B

ENVIRONMENTAL PROTECTION

— GHG Emissions

Due to current limitations in data
availability and readiness, the Group
has not yet fully measured Scope 3 GHG
emissions in accordance with Greenhouse
Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting
Standard. The Group is working towards
establishing the necessary data collection
processes and methodologies, and plans
to disclose Scope 3 GHG emissions in
future reporting periods as its capabilities

develop.

RERE

—mERBHN

M BRI BER B RERRENRE - K
SERAZERROAERBRERZLE

BER(ERED)REARERE)ELER
SRERBHN - ARELEBEABEY
BRERAI R Wit BIREE AR N
BRIt BERARBE R REAR R
o
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sEg% it BERRER =Y

(c) for Scope 2 greenhouse gas emissions
disclosed in accordance with paragraph
28(b), disclose its location-based Scope
2 greenhouse gas emissions, and provide
information about any contractual instruments
that is necessary to enable an understanding
of the issuer's Scope 2 greenhouse gas
emissions; and

(d)  for Scope 3 greenhouse gas emissions
disclosed in accordance with paragraph
28(c), disclose the categories included within
the issuer's measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope
3 categories described in the Greenhouse
Gas Protocol Corporate Value Chain (Scope
3) Accounting and Reporting Standard (2011).

(c) MBEEBb)REENSERTRBUN  RE
AR ENEE R EREBHE - UTREED
RTRIHROERARSHNENER R

(d) HBREE8Cc)RRENEEIRZREER  RE
(RERBRERZ  CXEEE(BENRERR
EREQONE))MEMSBEIFHRBERTAHE
HEIRERBIRPAZOE -

30 An issuer shall disclose the amount and percentage Based on our current assessment, we -
of assets or business activities vulnerable to do not consider any of the Group's
climate-related transition risks. assets or business activities to be
BINERBEASXAGEBERRARYENEERER  vunerable to climate-related transition
EENSBRANL risks.

REZMRTZME  BMRAARELE
TR SFXRREEELER 2 AERER
EEIR
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Climate-related physical risks

RIREEREMERRE

31 An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to
climate-related physical risks.
EIARBERSXAGRENERRY BNEELEK
EBNEERADLL

Climate-related opportunities

RIS

32 An issuer shall disclose the amount and percentage
of assets or business activities aligned with
climate-related opportunities.
EIARBESRRGRBRENEEIEBEDINSE
PERE

Capital deployment
EXEH

33 An issuer shall disclose the amount of capital
expenditure, financing or investment deployed
towards climate-related risks and opportunities.
BOARBERARERRERRNEENEARS  ®E
ARENTE -

Reference and Remarks
SEREZE

Based on our current assessment, we
do not consider any of the Group's
assets or business activities to be
vulnerable to climate-related transition
risks.

RERMBTTE  ZARAREE LS
RS XREEEERER EEIER
EEIE

Based on our current assessment,
climate-related opportunities are not
considered to have a material impact
on the Group’s assets or business
activities.

BREAMRT A AMARREEBR
BHASENEEIF BRI REAYE -

This information has not been disclosed
as the Group does not currently track
our capital expenditure, financing
or investment specifically related to
climate-related risks and opportunities.
MR ERARE R AR ERIZEBERRE
BRENERRX  BEARELITERE
B AR ABREERER -
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Internal carbon prices

I ER B E B
34

Remuneration

A

35

Description
it

An issuer shall disclose:

(a)  an explanation of whether and how the issuer
is applying a carbon price in decision-making
(for example, investment decisions, transfer
pricing, and scenario analysis); and

(b)  the price of each metric tonne of greenhouse
gas emissions the issuer uses to assess the
costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer

does not apply a carbon price in decision-making.

ETAABRBEQT -

(a) MEBTATEROAEARFEAKEEGIM
RERE  BBEERESAN) K

(b) BTARRIEERERARIRNANGLMERE
RBIHETEE

FEENEEERR  BRETARBERRTERHRKTE

An issuer shall disclose whether and how
climate-related considerations are factored into
remuneration policy, or an appropriate negative
statement. This may form part of the disclosure
under paragraph 19(a)(iv).
BIAEREREABZERRENE RPAHAFHK
K AREEZNETER - ERBRRESE 19(a)(v)
BIELMBEN -9 -

Reference and Remarks
SEREZE

Internal carbon pricing has not been =
incorporated into the Group’s strategic
decision-making approach.

AEDIRE B B AT RIS AR S BRI IR

RER -

We currently have not factored =
climate-related considerations into our
remuneration policy.

FEER A RAMRIZAEE SHAFHK

B2H o
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36

Description
it

An issuer is encouraged to disclose
industry-based metrics that are associated with
one or more particular business models, activities
or other common features that characterise
participation in an industry. In determining the
industry-based metrics that the issuer discloses,
an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics
associated with disclosure topics described in the
IFRS S2 Industry-based Guidance on implementing
Climate-related Disclosures and other industry-based
disclosure requirements prescribed under other
international ESG reporting frameworks.

AR GABBEITAREE - ERSER TN EKEAA
RRRENTEER RE2EBBIEXERNBERN
TRER - ERTREPLITEERE  FRHMEE
TA2Z((ERMBRETRERBERAS2H)ITERE
RENEBERERE HEREAREERAENTER
BREEXMANERETIBERNTRER  UZRER
BEM -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Reference and Remarks Page no.
2EZRETE B¥

The Group is currently reviewing the =
applicability of these metrics and will
enhance the disclosure in future reporting

periods as appropriate.

REEB A e 25 EROEMRN - Lat
ERARBRE AR EEE R TRABER

g
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SER% i 2EREE HE

37 An issuer shall disclose (a) the qualitative and ENVIRONMENTAL PROTECTION 8
quantitative climate-related targets the issuer has set  — Our Environmental Goals and Targets
to monitor progress towards achieving its strategic RZ/R#
goals; and (b) any targets the issuer is required to — i fFKIREBIZRIRIE
meet by law or regulation, including any greenhouse
gas emissions targets. For each target, the issuer
shall disclose:
(a)  the metric used to set the target;
(b)  the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);
(c)  the part of the issuer to which the target
applies (for example, whether the target
applies to the issuer in its entirety or only a
part of the issuer, such as a specific business
unit or geographic region);
(d)  the period over which the target applies;
(e)  the base period from which progress is
measured;
(f)  milestones or interim targets (if any);
(g) if the target is quantitative, whether the target
is an absolute target or an intensity target;
and
(h)  how the latest international agreement on
climate change, including jurisdictional
commitments that arise from that agreement,
has informed the target.
BIARRB(ARERERHARASNERTRTE
WARGEEENEERELCEE  R(0)ERIEREX
BIAEINNEREE  aREEMAZREFNAE &
TARREBHEARE—RE
(a) MNARERRHER:
(b) BESNENPIWEE BEIUHNERERNE
)
(c) EEMEREE(NIMERRERREIARES
EERES(MEARREEXBEMIHNER
]

—

)
(d) BEMERHME:
(e) BEERMEEME
() BRUEBSITHEZ(WE):
() MEBERR EBBHARERBEAR R
() EHRERCERGE(BRELBBE LN LA

#)NAEHETARERE -
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SER% i 2EREE HE

38 An issuer shall disclose information about its ENVIRONMENTAL PROTECTION 8
: approach to setting and reviewing each target, — Our Environmental Goals and Targets
and how it monitors progress against each target, RE/R#

including: ~BMOREEEREE

(a)  whether the target and the methodology for

setting the target has been validated by a

, third party;

/ o (b)  the issuer's processes for reviewing the

o e, target;

{ (c)  the metrics used to monitor progress towards

reaching the target; and

(d)  any revisions to the target and an explanation

for those revisions.

BIANRRBEERTEREREBEAGN AL  ARAME

ERERER A5

(a) BRAFRIXTEBHHERELE=NRE

(b) BOABRREENER:

() PREREREENER: R

(d) EFETERNARRRE -

39 An issuer shall disclose information about its ENVIRONMENTAL PROTECTION 8
performance against each climate-related target — Our Environmental Goals and Targets
and an analysis of trends or changes in the issuer's RE/R#E
performance. —HMRIRE BB RIRE
ETAERBEABEERFAE R RNENNEANREE
TABRNBERZ{ AN -
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BERE R BEREHE B
40 For each greenhouse gas emissions target disclosed ENVIRONMENTAL PROTECTION 8

in accordance with paragraphs 37 to 39, an issuer — Our Environmental Goals and Targets

shall disclose: The Group does not currently use carbon

(@)  which greenhouse gases are covered by the credits or other offsetting instruments to

target; meet its emissions targets. We remain

(b)  whether Scope 1, Scope 2 or Scope 3 focused on achieving reductions through
greenhouse gas emissions are covered by the operational improvements and direct
target; decarbonisation efforts.

(c)  whether the target is a gross greenhouse gas RER#
emissions target or a net greenhouse gas —HFMRERERIEE
emissions target. If the issuer discloses a net ASEERITAFERRKERBRLMEET
greenhouse gas emissions target, the issuer BLVEBHEMBE - AMBRETINE
is also required to separately disclose its BECEERERRAREEER R
associated gross greenhouse gas emissions
target;

(d)  whether the target was derived using a
sectoral decarbonization approach; and

REEFTENRRENG-ARERBHRER BT

NERE

(a) ERREMLRERE:

(b) EERERESHE1 HE2HHEEIREREH
&

() HERRERERBHNEEEREZRERBIMN
FEAR - MARZEREHWFREAR  BTAR
FIBERENRERREREERE

(d) BERTREBIEMBIEGLN: R
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BEEE ik BERHEE 2

(e)  the issuer's planned use of carbon credits to

: offset greenhouse gas emissions to achieve

any net greenhouse gas emissions target. In

explaining its planned use of carbon credits,
the issuer shall disclose:

(i) the extent to which, and how, achieving
any net greenhouse gas emissions

; target relies on the use of carbon

o e, credits;

{ (i) which third-party scheme(s) will verify
or certify the carbon credits;

(i) the type of carbon credit, including
whether the underlying offset will
be nature-based or based on
technological carbon removals, and
whether the underlying offset is
achieved through carbon reduction or
removal; and

(iv) any other factors necessary to
enable an understanding of the
credibility and integrity of the carbon

i credits the issuer plans to use (for

example, assumptions regarding the
permanence of the carbon offset).

(e) ETAFEERREAEHNEZRBHIUABRE
MAZERBHMERER - BRERRER N
8 BITARRE:

, () EEERREANEREMEZEREBER

A FEARNRERSA

(i)  FEREREEBLE=FHERIRRE

(i) WEMHEY BEABEERLTRER
BRAERERBHMIER  URIBEE
ERBANKERIERER R

(iv) RBEATEETAGERBORERNT
EENTREMYPSNEMAMERAE
(fifn - BREHRRORR)
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