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Overview

This is the Environmental, Social and Governance (“ESG”) report published by
Want Want China Holdings Limited (the “Company” or “Want Want China”). It
adheres to the principles of materiality, quantitative, balance, and consistency
to focus on the disclosure of information regarding the ESG performance of the
Company and its subsidiaries (“Want Want”, the “Group”, “Want Want Group”,
“we” or “us”). The coverage of this report is in line with that of the annual report
and includes operations in the Chinese Mainland and overseas. This report
covers the fiscal year (“FY”) from 1 April 2025 to 31 March 2026 (the “Reporting
Period” or “2025FY”).

Basis of Preparation

This report has been prepared in accordance with the Environmental, Social and
Governance Reporting Code as set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Hong Kong Stock Exchange” or “HKEX”). It has been prepared with reference
and in response to the MSCI ESG ratings, S&P Global Corporate Sustainability
Assessment and the issues of concern to the CDP (Carbon Disclosure Project).

The content of this report has been developed in accordance with a systematic
process, which includes identifying key stakeholders, identifying and ranking key
ESG-related issues, defining the ESG reporting scope and boundaries, collecting
relevant materials and data, compiling the report based on the information, and

reviewing the information contained in the report.
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Scope and Boundaries of the Report

The policies, statements, data, and other information contained in this report
cover Want Want China Holdings Limited and its subsidiaries, and are consistent
with the scope of the Group’s annual report. Unless otherwise stated, the
financial information in this report is presented in Renminbi (“RMB”). The scope
of data statistics for this fiscal year has been expanded to cover all production
systems and include data from overseas factories.

Sources of Information and Reliability Assurance

The information and cases contained in this report are primarily derived from
the statistical reports of the Group, as well as related data and documents. The
Group undertakes that this report does not contain any false statements or
misleading representations and is responsible for the authenticity, accuracy, and
completeness of the contents of this report in all material aspects.

Confirmation and Approval
This report was approved by the board of directors (the “Board”) on 30 June
2026 upon recommendation by the ESG Committee following confirmation by

the management.

Want Want China Holdings Limited
Location in Hong Kong:

Units 07-08, 7th Floor, CTF Life Tower
No.18 Sheung Yuet Road, Kowloon Bay
Kowloon, Hong Kong

Tel: (852) 27307780

Fax: (852) 27307781

Location in Singapore:
400 Orchard Road
#17-05 Orchard Towers
Singapore 238875
E-mail address:

investor@want-want.com
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Core Strategies and Targets Progress in 2025FY
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Climate Target: the total greenhouse Up to 2025FY, a total of 48,000 tonnes of carbon emissions had been
gas emissions per unit of product will be reduced

reduced by 90,000 tonnes by 2030FY,
based on the level of 2020FY

BB R ¢ B2030844F - BEREEARREBE
THGABE BRG] 216%
Carbon Reduction Target: green power
consumption of Want Want accounts for

202681 FF » M FERAABEIMLAEEIERLEHIA18.2%
In 2025FY;, the green power consumption of Want Want accounted for
18.2% of the total power consumption

T 16% of the totaIQ%%v(\;eF:( consumption by
BEEE
SEStat?"Sh'.”.g HIEEE | 20200 E AR -
ustainability  RIPREIESIE T F e
Goals 114808

B FE 202601 4F © ERFITTAENIKE6E M

RIEEOITIED EIfglEt 72 ol ey Up to 2025FY, a total of 660,000 tonnes of water had been saved

consumption per unit of product will be
reduced by 1,140,000 tonnes by 2030FY,
based on the level of 2020FY

BMEIAER | 5EME100%PIEIUR
Long-term Target for Packaging Materials:
100% recyclable packaging materials

BIEEMI ] [EREE90%
90% packaging materials were recyclable

BEEYRAER | BIRERYZIHE 2025844 > BEREIC AR AN I SR TR = B RE S RDE
Long-term Target for Waste: In 2025FY, the Beijing general factory of Want Want successfully obtained
to achieve zero waste to landfill the highest three-star certification for zero waste to landfill

BERE YR B S NER R s ARRE 5 (RIS BB S » FRAFICRR 7 2024 s RIESGER A EERE » MIBDITTRER
F AR5 R 2R LU S P S BB A PT SAE B R - ST T BB EA M RERERNE o

SIERE IBIBESGE B B HEMNRIDIR - Y RAIIE20260 FESGEA LS
YRS Want Want has always maintained close contact with internal and external stakeholders. We have reviewed the ESG
Engaging material issues identified in 2024FY and assessed the relevance of identified material issues by analysing industry
Stakeholders development, stakeholders’ key concerns as well as the Group’s business strategies and sustainability strategies. The
ESG Committee considered and ranked the issues by priority, which formed the ESG material issues of Want Want for
2025FY

SiRREREA
Emphasising
Investment in
Environmental
Protection

B RAEIMAHIRGR S mNERE > 2025 FEHHE A2 5148 T AR ;
IRIBBIRERIRREE
Want Want has continued to pay more attention to environmental protection, with a total amount of RMB25.14 million
being invested in 2025FY and emissions to the environment in compliance with the national standards

R RERER  ERAERERSE  KERERINEMNEMBIRFARIE LFES
SRERER BIAVRNER L E—B R — 1R T
Siileh Sl Want Want has insisted on efficient use of resources, and made continued efforts in improving energy efficiency, water use
Resources efficiency, and packaging material recycling. As a result, the efficiency has been further improved as compared with the
previous fiscal year

T RIHT
Focusing on IEBE A A A B ET24 » RIREHARFIE53 4
Technological Want Want has obtained 672 valid patents, of which 53 patents were obtained during the Reporting Period
Innovation

i D025BH R EEIE A - HEINEHIAR In 2025FY, the Group incorporated GHG emissions and water consumtion from overseas
SRR KA SIERIVE » HREE sites into management and disclosure as the statistic scope has been expanded, with certain
AR EE AL AT M > EILBRP S EE S original targets no longer comparable with the baseline year. Accordingly, we reassessed and
SMEEBE T REEEREEEE - adjusted the climate target and resource target for the year.

4 B nEREBRS
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Message from the ESG Committee
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In 2025FY, amid a shifting external landscape, evolving consumer expectations, and
the accelerating imperative for low-carbon transition, Want Want remained steadfast in
honouring the long-term trust of stakeholders through prudent operations, and further
embedded sustainable development into the Group’s management and operations.
Upholding the business philosophy of “People-Oriented, Self-Confidence, and Unity”,
and adhering to the corporate culture of “being innovative and ensuring quality”, we
continued to consolidate the management foundations in areas such as food safety,
green manufacturing, employee care and social responsibility. We provide consumers
with delicious and healthy food, and are steadily advancing towards the strategic goals of
building a “comprehensive consumer food kingdom” and being the “first in China, and first
in the world”.

The Group has always placed sustainable development at the core of its long-term
strategy. The Board has established an ESG Committee, which, centring on the five core
sustainability strategies of “establishing sustainability goals”, “engaging stakeholders”,
“emphasising investment in environmental protection”, “efficiently using resources”, and
“focusing on technological innovation”, oversees the advancement and implementation of
the relevant targets. In accordance with the management principle of “high achievement
at the early stage and stability at the later stage”, and through annual target reviews,
periodic progress assessments, and performance appraisal linkage, we incorporate
the Group’s five sustainability strategic goals into the annual performance appraisal and
incentive mechanisms of the executive management team, thereby effectively cascading
the sustainability goals from the strategic level to the execution level. During the fiscal year,
while consolidating the achievements of existing commitments, the Group further updated
the progress of climate targets by 2030FY, driving the green and low-carbon transition with
targets.

Food safety, nutrition and health have always been the foundation of Want Want’s
sustainable development. During the Reporting Period, the Group continued to consolidate
the quality and food safety foundation through systematic management, and all inspection
indicators of food safety for the year were effectively met. All 71 regular operating factories
of the Group have passed CHINA HACCP, ISO 22000, ISO 9001 and other audits, holding
a total of 135 certificates for various quality and food safety management systems.
Certification coverage remained consistently at 100%, with GFSI-recognised standard
certification coverage also reaching 90%. Guangzhou Yong-Want, Guangzhou Big-Want,
Guangzhou Be-Want, Guangzhou Want Want, Guangzhou Xiang-Want and Quanzhou
Lee-Want factories have all been awarded BRCGS AA grade. During the Reporting Period,
Want Want Group was selected as one of the “Brands Contributing to 70 Years of China
National Food Industry Development” and was bestowed with the “Double 70” honour
jointly presented by the China National Food Industry Association and the organising
committee of the China Food and Drinks Fair, reflecting the industry’s recognition of the
Group’s quality management, product innovation and sustainable development practices.

ESG Report
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Want Want has incorporated climate change into the overall development strategy
considerations of the Group, and regularly identifies climate-related risks and opportunities.
Aligned with our climate targets by 2030FY, Want Want advances the low-carbon transition
in areas such as energy management, green manufacturing, water resource management
and the circular economy. During the Reporting Period, we conducted a group-level
inventory of Scope 3 greenhouse gas emissions, identifying key emission sources along
the upstream and downstream value chain, thereby laying a foundation for subsequently
improving carbon management boundaries and deepening carbon reduction management
along the value chain. Meanwhile, we continued to increase the proportion of green energy
use, with 6 factories obtaining ISO 50001 energy management system certification,
bringing the cumulative total of certified factories to 16. The Group also continued to
improve the green manufacturing system, with 11 additional factories certified as green
factories and 2 additional factories certified as zero-carbon factories. As of the end of the
Reporting Period, a cumulative total of 31 factories were certified as green factories and 4
factories were certified as zero-carbon factories. In terms of water resource management,
the Group continued to promote the AWS International Water Stewardship Standard
certification. As of the end of the Reporting Period, 3 factories had obtained AWS
certification, among which the Guangzhou Big-Want factory achieved the highest platinum-
level certification. In terms of the circular economy, the Group deeply advanced the zero
waste to landfill management system. The Beijing general factory of Want Want obtained
the highest three-star certification for zero waste to landfill, being the third factory within the
Group certified in this regard.

Employees are important partners in Want Want’s sustainable development. Want
Want is committed to creating a healthy, fair, diverse and inclusive working environment
for employees, effectively safeguarding their rights and interests. Through continuous
humanistic care, Want Want enables employees to grow in a safe, respectful and
supportive environment. During the Reporting Period, the Group continued to invest
in employee learning and development, health and well-being, and diversity and
inclusiveness, and offered training sessions for a total of 67,843 attendances, with
an average of 53 training hours per person. We continued to improve the employee
care mechanism, and routinely carried out a diverse range of care initiatives for female
employees, including women'’s health lectures and festive special activities. Want Want will
also continue to foster a “Family” working atmosphere, joining hands with every employee
to create an even brighter tomorrow.



BERLZRAD > 60Z FHIA REEN T &R RIS
7o ORECENRPITHEGELS 202581
£ ERERERANE B4~ KR BR B
SEEESEE > KIT BRIESE)) ~ TS
B FmiEAmEE 0 mRBEKEEZS BN TS
LZRIBR/EBREREVE > BN PEBITIR
o IREHIM - AR BERERTI « 81
HERSZHEREE O E » ReHB3,3008TA
R RERMADEHHERSSE A ; BRI
RES|EBYHIE R ~ EEAT ~ RERERE
BEMHEKE  EEF—HEBBENESE
EVA+FESESREXSHEEOYERE
—#2 > UBRTHSZFR IR LKA REEE
HBEERR o

REARIK - EIEESGEE R EEFAER IR
BEREANEZENE > UEREE - AR
Bl EMERUL A mARR BB AT - K&
RAESGEEAT » RMEAIFEERIER - 8
EEGE B - SIREREER - BENmE
A HERREE -

Want Want is keenly aware that its more than 60 years of development would not have
been possible without the support of all sectors of society, and that the enterprise must
give back to society through long-term actions. In 2025FY, Want Want continued to
deepen its engagement in philanthropic areas such as respecting the elderly, caring
for the young, supporting people with disabilities, medical aid and education support.
Leveraging branded charitable initiatives such as the “Want Want Caring Programme” and
the “Green Want Want Programme”, Want Want made multiple donations of nutritious and
healthy food supplies to numerous rural areas in Chinese Mainland, contributing to China’s
rural revitalisation. During the Reporting Period, Want Want donated supplies to various
children’s welfare homes, schools, nursing homes and other institutions, with cumulative
donations amounting to RMB33 million. A total of 880,000 people benefited from the
charity activities. In response to the flood disasters caused by extreme weather in areas
including Enshi in Hubei, Hechi in Guangxi, and Wugi and Dingbian in Shaanxi, the Group,
at the earliest opportunity, urgently dispatched supplies to the front line through channels
such as provincial charity federations and the Red Cross Foundation, supporting the
disaster-affected areas and groups in need to overcome their difficulties through concrete
actions.

Looking ahead, the ESG Committee of Want Want will continue to serve as a key driving
force for the Group’s sustainable development governance. Through target management,
risk identification, performance tracking and stakeholder communication, it will continue
to enhance the level of ESG management, deepen the philosophy of sustainable
development, and advance the Group's green, low-carbon transformation and sustainable
development, creating long-term value together with all stakeholders.

ESG Report
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ESG Performance Highlights for 2025FY
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Enwronmental Performance Highlights
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As of the end of the Reporting Period, During the Reporting Period, 11 factories of Want Want were
a total of 34 factories of the Group newly certified as green factories, including 3 on national-
obtained ISO 14001 and ISO 45001 level, 4 on provincial-level, and 4 on municipal-level. As of
international certifications the end of the Reporting Period, the Group had a total of 31

factories certified as green factories

HRRETREER 8 4 MW
REENIERENERLLAIR18.2%

HERSHR  HIFE—SEBATBLEAERER  IBESHER
{GIRENERLEFIR18.22% » EX R RIBEEMSRBIMW © F
BESH84,770KELR - EPERESE58,694KEEF - tRE LS
26,0763k ELES - MBI BEEN16,637KEEF - 20165202584
FEREXRRERES279,044KELEF @ BROBBEMKI1592 1 -

The cumulative installed capacity of photovoltaics was 84 MW,
with the green power consumption accounting for 18.2%
of the total power consumption
As of the end of the Reporting Period, Want Want further expanded its use of renewable energy, and renewable
electricity consumption accounted for 18.22% of the total power consumption, the cumulative installed

capacity of photovoltaics was 84 MW, and the annual power generation was approximately 84,770 MWh,
including 58,694 MWh of self-consumed electricity, 26,076 MWh of surplus electricity exported to the grid, and
16,637 MWh of purchased renewable electricity. The cumulative photovoltaic power generation of Want Want

from 2016 to 2025FY was 279,044 MWh, reducing carbon emissions by approximately 1,590,000 tonnes.

REHAP - EELEETY 1 @ IREHAR - BEOE LS ETIE 2 R
J'G{j(IEE TR INE BRI MR =
FBXREBE2 MW - BERSHR - KEHSRIH
@LEE%EZ“% }@%W:Emmﬁnﬂ

During the Reporting Period, the Group During the Reporting Period, 2 factories of

newly established 1 photovoltaic Want Want were newly certified as zero-
project, with additional installed carbon factories. As of the end of the

capacity of 2 MW, representing an Reporting Period, the Group had a total of 4

increase of 2.4% over the previous

et factories certified as zero-carbon factories
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During the Reporting Period, the Group
applied for and was granted a total of
17 environment-related patents
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Three types of special water-saving project

actions were carried out with a total of 122

project items, and the estimated amount of

water saved may reach 1,156,000 tonnes

Want Want continued to promote Alliance
for Water Stewardship (AWS) certification

and obtained the highest-level certification,

platinum-level certification, from the AWS

396=
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(3 4:0]= 2=

396 energy-saving proposals for production

process optimisation were implemented
during the Reporting Period

EE SR BRI EEY
BIEE — - BESRAR

820168 FiE - ERERSHRARR
BUEETA29BTARY - IREH
RRA2,5148T AR
The Beijing general factory of Want
Want successfully obtained the highest
three-star certification for zero waste
to landfill

Want Want has invested a total of
RMB429 million in environmental
protection and renovation since 2016FY,
of which RMB25.14 million was invested
during the Reporting Period

ESG Report
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Social Performance Highlights
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Labour contract signing rate 8,081 employees have

of regular employees was There were 0 cases of child benefited from the V-SPARK
100% labour or forced labour Programme
= PN BHREARALC
90.53 2, S HIBARIEET 843N - - gggggﬁ
[} = N
EefERaEIEm1,266A =
= = AIIB R RS3/\F E =4
EI%‘T‘E%%%%R accident
: : Total number of trained participants
Employee happiness index was 67,843, with 1,266 internal There were 0 cases of work-

related fatalities, serious
injuries and occupational
diseases within the Group

score was 90.53 points trainers and an average of 53

training hours per employee

100 - 100 .. 100 ..

(=] = =7 —1 = 3 fof =1 =
BIR2UASIIBER BEFEASSEE LTRZ=EERTS
ESHIES
100% coverage rate of staff safety 100% certification rate of special 100% signing rate of factory safe
education operators production responsibility letters
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Want Want donated charitable materials to various children’s welfare homes, schools, nursing homes, and other
institutions, with cumulative donations amounting to RMB33 million. A total of 719 attendances were involved in
the Want Want Caring public welfare activities, benefiting 880,000 people
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Governance Performance Highlights
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During the Reporting Period, all directors of the Board were provided with
materials on anti-corruption and corruption prevention

RBEAEZERZERABEERE
(HERRBRRES) BRET100%HEE

All procurement staff signed the Commitment to Integrity and Self-discipline,
and the Commitment to Honesty, Integrity, and Self-discipline achieved full
coverage for all employees

EEHTEUNFHRNHES 0344 EERHBEDTE REFRREERDE
BERMREHRE2601 tHo44tF - HiEZR248H(SAESEY) -
BEENENEE672¢ RETRERE4,232.6 BT AR

The Group held 4,934 valid The Group newly initiated 244 infringement lawsuits
trademarks, 260 valid copyrights, involving counterfeiting, fake goods and other
and 672 valid patents violations, and concluded 248 cases (including
cases from prior periods), obtaining cumulative
compensation of RMB42.326 million

ESG Report 11
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Story of Want Want

FRERERE IR AR AR (BRZEAHE 0151, Want Want China Holdings Limited (Stock Code: 0151.HK) is one of the leading
HK) B E&EBLMANE R food and beverage companies in China, and a pioneer in the production and
HEHz—  EEMAREREEREE sales of food and beverage businesses. Want Want Group adheres to the
THNESE X -HEHEBRIRST & 8 management philosophy of “People-Oriented, Self-Confidence, and Unity”,
& KRELG) NKESER > KGEiEEE leverages the advanced production technologies and strict management system,
TEHEFSEEREZR  FERT [TEHE and continuously practices a corporate culture of “being innovative and ensuring
o BEFERE) Wit FE T quality”, which deepens the brand image of “Want Want”. Want Want Group is
BTl REFRER > BORMA TEaE committed to becoming a “comprehensive consumer food kingdom” and keeps
EBmTE) > mlA IPEE— R forging ahead towards the strategy of being the “first in China, first in the world”.

B—1 FEBRBE -

HZE2026%F3H31H » BFHEEETEHE KX As of 31 March 2026, Want Want Group has established a vast production
FEIRNERLEREANEHEES  ERER and sales network in the Chinese Mainland, and has invested and set up 34
U T3AEEEEM - S8SBAEE T M K418 production bases, 88 production plants and 418 sales offices, and worked
KEEPT > BFEIEEE R 13,2001 © F with 13,200 distributors. After more than 60 years of development, we have
BRNTRREURF > BFIRIHITE T U TEE successfully built a diversified brand portfolio, including “Want Want”, “Hot-
FEy ~ TBEEfF) ~ TELEIEBE, ~ T Kid”, “Baby Mum-Mum”, “Mr. Bond”, “Fix XBody”, “Mr. Hot”, “Elder’s Mark”,
=1 ~ TFix XBodyl ~ TEEAL ~ TEZE “WANT POWER?”, and others. The principal business covers rice crackers, dairy
%] ~ TWANT POWER] F%tmhgiE products and beverages, snack foods and other products, and its distribution
Mo FEEFMEARR « LmEEUE - 1K and sales network has spanned 63 countries and regions in Asia, Europe, Africa,
HEmERE > DiERIHEREEEMRE North America, Central and South America, and Oceania.

M~ BN~ FEIN ~ 6N~ R EMAIR
FINBIG3ME R Rt & o

BERERER Development History
1992 F

EBENEIE N IR A R B BN PR
REIRE AT o ILBRHE > HFEFIE—KE

PR ABLHORRRED 2 —HEFRERT
BHAE  BFRRLEHERRTS - 51963

TEERE ) dehRiEA
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SivAava 1 /B8 BE s He = TL Sk Al x] 15 Az = = N IA=
IRATIAIL i RFELEERSY TR QENES BlEATS —KRATEEALTLNEREHEAT
I Lan Foods Industrial We collborated with hwatsuka Corfectionery Co., Lt one of the We introduced the We ventured into the Chinese Mainland and established our first
Co., Ltd. was leading Japanese rice cracker producers, to jointly develop the rice “Want Want” brand into subsidiary in Hunan Province. In the following years,

we grew from a pure rice cracker company to a diversified food
and beverages company

cracker market in Taiwan region. Since 1983, we have been producing
and marketing our products under the “Want Want” brand

established the Chinese Mainland

EIHB%%Candyn Industry 2= B s N RS BT ERR [HEIETEE) BORREER AT ERESBHS
REBRIEFI2658 R01sEBEEREENARRIE HHRMEERT > FAFHE RBFBRAT L
Want Want was ranked in the Want Want was awarded the “2015 Consumer's Shenzhou Ten Spacecraft travelled through the Our Company was listed
top 25 of Candy Industry’s Favorite Food Brand” in the categories of snack Milky Way, carrying Want Want products and the on The Stock Exchange of
Global 100 Confectionery List foods and beverage products “Went Want China" flag around the universe Hong Kong Limited J

L

BERTERE R II60E F - ERTAMESE—K AR EERETE THOEHATREN [PEIEAR) HEERNEERTR IREE
TRREZRRS0EF » MR IRIRALE FEBE B R E Candy Industry2 BRIER B 52512558 HEEEAE HEERTEEET0RE)
60th anniversary of Want Want Group, Want Want Group was awarded “China Industrial Awards” by China Want Want Group was awarded the First Zero-Carbon Factory
30th anniversary of its first factory in the Chinese Federation of Industrial Economics Certificate
Mainland and Vietnam factory commenced Want Want was once again ranked in the top 25 of Candy Want Want Group was selected as one of the “Brands Contributing
production Industry’s Global 100 Confectionery List to 70 Years of China National Food Industry Development” J
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ESG Awards and Recognition

HE/E% : BiEER
Project/Entity: Want Want Group

B8 : [EIEREAE2025R EITERIFEIRE
—FEEZB @RS
Recognition:

Want Want Brand was selected for the 2025
Food Industry Innovation 100 Flavours List —
Annual Influential Brand List

BB/ : BRES
Project/Entity: Want Want Group

RE  PERRIEHNESHERGEEZEERT
FRFBRMEREBRMEVEBRESE
Recognition:

Outstanding Enterprise for Making Outstanding
Contributions to Industry Innovation and
Development Recognised by the Potato Food
Professional Committee of the China National Food
Industry Association

IRE/E8 : EiIEEE
Project/Entity: Want Want Group

RE : 2025R AN TERIBEKIMTRIFTER
Recognition:
Food and Beverage Industry — Ringier
Technology Innovation Award 2025

IEE/E88 : BN
Project/Entity: Guangzhou Want Want

RE: BIMEHERREELEERERRRTEE
IREESRTAIBREERE
Recognition:

Model Enterprise in Implementing Food Safety
Primary Responsibilities and Striving for
Excellence among Food Production Enterprises
in Huangpu District, Guangzhou City

ESG Report
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IEB/%8 : Fix XBodyfERINE
Project/Entity: Fix XBody Oat Filled-Rolls
B2 : FFC 2025)EM RBAB ERAIF R
Recognition:

Product Innovation Award of FFC 2025
Functional Food Conference

RE/ER : RARRKH
Project/Entity: Mr. Hot Crispy Rice Crackers

RE: REABERD
Recognition:
Famous and High-Quality Food in the Yangtze
River Delta

R - itEREBRS

I5E/=E%2 : Fix XBody TR iR e-H 30K/ X LR
Project/Entity: Fix XBody Vitality Crisps —
Coconut Flavor/Toffee Flavor

RE  FRIFEERAMER
(o2 ERBREIEDERREBFELE)
Recognition:
FFI Product of the Year Pioneer Award (2025
Nutritional Health Product & Sports Nutrition
Food Star of the Year)

it &

@ c0eSEE TN BLERBREER

' EEEERREEERAT
FE(FAEHE T

s o = ;
= "" mf

ftiei s . I

IBE/E8 : BSRRE
Project/Entity: Hot-Kid Crispy Noodles

BE : 2025FFHN\ELBFeIRERGR

Recognition:
16th Shanghai Specialty Tourist Food in 2025



BEXERE 7 REE 16

Lasting Business and Elite Dragons
of the World

1.1 R¥EER 18
Corporate Governance

1.2 ESGEA 21
ESG Governance

1.3 ERMEET G 24
Material Issues Assessment

1.4 &R BZIEE 27

Self-discipline, Dedication, and Integrity

pEfpImE FOSE 34

Want Want Quality Earning Respected
Popularity

21 Bm%a: > mEER 36
Food Safety in All Aspects

2.2 E1EHAE » BEUAH 50
Responsible Supply in Whole Process

2.3 BfEEE) - (REEEE 64
Innovation-driven, Health and Nutrition

2.4 BAOERTS » B4 T 74
Attentive, Sincere Service for You

2.5 BFHE » 1TEHE 83

Working Together for Industry Common Prosperity

kktaning EL T 86

Green Want Want Leading in Practice

31 BEIER 2EESR 88
Green Management with Full Coverage
3.2 AR > FEHEML 100

Low-carbon Transformation to Cope with Change

CONTENTS

3.3 EiKIAK » BFRBN 124
Water Conservation and Compliant Discharge

3.4 ixENA  BIREH 127
Comprehensive Utilisation and Circular Economy

3.5 RELRE P BEERA 133

Protecting the Ecosystem, and Caring for Nature

UAAT GEnIAt 134

Caring for People and Forging Talents

41 FEER > ZEs 136
Equal Employment and Diverse Opportunities

42 BHEL > BRER 142
Treating Employees Well with Care and Inclusiveness
ABWERE EFEE 149
Career Development and Respect for Talents

4.4 EZEZS > (@R 157

Building a Safe and Healthy Want Want

BERIME D ARMFE 162

Want Want Spreads Love, Starts New
Journey of Public Welfare

51 MElE > —R#M 165
Cross-Strait Love, Family Ties
52 RZD 0 HEEE 168

Spreading Love and Warmth

fiEz1 | ESGRAZERS| 174
Appendix 1: ESG Content Index
yix2 @ EZRERBE 192

Appendix 2: List of Laws and Regulations

ESG Report



s

BIEXREB
i 51 = 5E

Lasting Business and
Elite Dragons of the World



1.1 T¥EEA
Corporate Governance

1.2 ESGEA&
ESG Governance

1.3 EXMREFE

Material Issues Assessment

1.4 REHFEL > RZFEE
Self-discipline, Dedication, and Integrity

18

21

24

27



18

BEERE R

1.1 ¥E4

R SN EELREREER
BREE  HEEEREREABRAE
EXENREEL THEERKREEE
SRTEMAABREARER > FEFLECEER
B BT EE g AEZEERZETNE
BEEE MO AEESEE REEE
TRHARME o

1.1.1 FEEAR

B RERTN LB AEE
RTEEEEEES > FHEERTT
SEMNEEGEAEE EEEETTH
HHEEE  ERREAKRSEEEEE 12
SEERNEREEE  SEXEEES
SEE - HEES > HREHEEERS
M R REDEST o

1.1 Corporate Governance

Standardised and efficient corporate governance is the solid cornerstone for
safeguarding the Group’s stable operations, maintaining a healthy business
environment, and achieving sustainable development. Want Want Group
strictly complies with the relevant laws and regulations of the places where it
operates, continuously deepens the top-level design, and actively enhances the
governance functions of the Board and its specialised committees, striving to

provide assurance for the high-quality, long-term development of the Group.

1.1.1 Strengthening Governance

To maintain a healthy and sound corporate governance environment, thereby
safeguarding the Group’s stable operations, Want Want Group has established
a robust Board governance structure. The Board of the Group has established
the Remuneration Committee, the Audit and Risk Management Committee,
the Nomination Committee and the Strategy Committee. Each specialised
committee performs respective duties and fulfils responsibilities in a coordinated
manner, collectively driving the Group towards efficient, scientific and

standardised operations.

[EiESEE

Want Want Group

552
Board
FHESS BENREREEEEE R2EET sRESE
Remuneration Audit and Risk Nomination Strate Com:ittee
Committee Management Committee Committee 9y
EEEEESS LS

The Board Structure of Want Want Group
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FHMZEZ Remuneration Committee N

o TRREENELIAE B HEISRE RS » BENAEEMIICRE » MRMEEHEERSREIEEPTA VN
R~ RERIER > MEERIREES °
To ensure that the Group can recruit, retain, and motivate high quality personnel who are essential to the success of
the Group and to make recommendations to the Board on all the Group’s policies, structures, and procedures for
remuneration of directors and senior management.

J
BERAREIEZEE Audit and Risk Management Committee 3
o EIRINEIAERE Y MBERAM « BMBEERANSEZERAAREBYMN - URBRERNMFER -
To oversee and review the Group’s financial reporting, risk management, and internal control systems and their
effectiveness, and to review the financial information of the Group.
J
IRBZEE Nomination Committee N
o THARSIE R SRS R ~ MRl > WRIESIRREST  ESETHENESIRNES -
To regularly review the structure, size, and composition of the Board and make recommendations to the Board on
nomination and appointment of directors and succession planning for directors.
J
RIEZEE Strategy Committee N
o HMEFERYIA(F X AXEENFEEZEENIFENGFEZGET - RIARKSE  RIEEEBE IS IIRERAND
ERREIEEE  WIRHNSESHEARA TR T IR
To work closely with the Board in formulating the medium- and long-term strategic plans for the continuous
development and sustainable competitive advantages of the Group, address issues relating to management
succession planning and overall human resources planning, and make recommendations to improve operational
efficiency and enhance competitiveness.
J

EECTHERENTIFRE

Function of the Committees and Summary of Main Responsibilities

ESG Report
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EFEIT

HREEESEEREFE ST I
BT (EEFLTEEER) (201851
FTRR) - EETEEFIHEMEE 23
RAESRIBIET » 9 BEFZTERA - &K
MEEEEEEARMNR -~ F& -~ Bk
XEEHEH R > THEATHEFEL
B s MBREUREERRBERINET
Bl LUIERARESERROBSEMER
WM o WEMR > HEEEEEEH1473
EXE  BRTRNITES 28I FNIT
EEXRSBBEUIFNTES  HPRHEES
2% » BEEIENEESRRLZTEA -

Board Diversity

Want Want Group attaches great importance to Board diversity and has issued
the Board Diversity Policy (revised in 2018). The Group adheres to the principle
of diversity throughout the selection, nomination and appointment of Board
members. We holistically consider candidates’ gender, age, ethnicity, cultural
and educational background, and comprehensively evaluate their professional
experience, knowledge and skills, as well as their potential contribution to
the Group’s long-term development, so as to ensure the scientific rigour and
effectiveness of the Board’s decision-making. During the Reporting Period,
the Board of Want Want Group comprised 14 directors, including 7 executive
directors, 2 non-executive directors and 5 independent non-executive directors,
among whom 2 were female directors, representing a balanced mix of

professional backgrounds and diverse perspectives.

2 =] 15 BEXATFER
Name Directorship Gender Professional/Industry Background
1798 HITES = Bk ERk
Tsai Eng-Meng Executive Director Male Food and Beverage
243 HITES % B ek
Tsai Shao-Chung Executive Director Male Food and Beverage
2BTR HITEE S B AR
Tsai Wang-Chia Executive Director Male Food and Beverage
EN0°4 HITES = g~ B EE
Chu Chi-Wen Executive Director Male Economics, Financial Management
TR HITES % FHE FeTh 5
Huang Yung-Sung Executive Director Male Sales and Marketing
A HITES % Pt~ Bk
Tsai Ming-Hui Executive Director Male Mechanical Engineering, Food and Beverage
REEE HITEE Z B2 RENERARE
Lai Hong Yee Executive Director Female Accounting, Company Secretary and Governance
USE=SS JFITEE = B
Maki Haruo Non-executive Director Male Food
B JFITES % [EES
Cheng Wen-Hsien Non-executive Director Male Business
S5E BIIFITES S BT B - XM
Pe/i\Kervvei Independent Male Accounting, Professor Emeritus,
Non-executive Director Corporate Consulting
Hsieuh Tie;—Jen Independent Male /I_aw
Non-executive Director
ZEHH BILIFITES S B2 MBEIE - bERE
Lee E_V\;Ok Min Independent Male Accounting, Financial Management,
9 Non-executive Director Corporate Finance
SE BILIFITES S Rl TEHEE -~ W&
Pan Chih-Chian Independent Male Finance, Business Administration,
9 Non-executive Director Investment Consulting
LR B s 2 15 prEEE
Kong Ho Pui King, Stella P Female Banking, Wealth Management

Non-executive Director
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BT RREBNGHEAEHARAEE BN

ae
BE ©

1.2 ESGE34

EEEEFEAFEEREEERE
BENEEMN A2EERTEENIFE
LRIPIW ERAARMEE - EEIN20205F
BAEXMITESGEE® » BIITHLE
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Lasting Business and Elite
Dragons of the World

Governance Effectiveness

To further strengthen the professional competence of the Group’s directors
and enhance the capacity of the Board to discharge duties and responsibilities,
Want Want Group has established a sound Board training mechanism. For
newly appointed directors, the Group arranges induction training and, through
memorandum of appointment and other means, helps them understand their
principal ongoing responsibilities and obligations under the Listing Rules and
other legal and regulatory requirements. For serving directors, the Group regularly
provides business performance reports and updates on the latest developments
and amendments to the Listing Rules, relevant laws and regulations, and
regulatory requirements, so as to keep directors informed of the latest
developments in corporate governance and regulation, thereby strengthening
Board construction.

During the Reporting Period, the Group actively advanced multi-dimensional,
specialised capability-building training for the Board, with core content
closely focused on the latest Listing Rules and amendments to the Corporate
Governance Code, key points in listing regulation and compliance enforcement,
requirements for the ongoing monitoring and review of the risk management and
internal control systems, ESG responsibilities and disclosure standards, as well
as business ethics and anti-corruption norms. During the year, the participation
rate of the Board training reached 100%, effectively strengthening the decision-
making body’s compliance governance awareness and overall performance
effectiveness.

1.2 ESG Governance

Want Want Group has a profound understanding of the importance of
sustainable development to long-term corporate value. To fully practise the
Group’s sustainable development philosophy and implement the relevant
strategies, the Group formally established the ESG Committee in August 2020,
putting in place a top-down, three-tier ESG management structure with clearly
defined authority and responsibilities, and deeply embedding environmental,
social and governance requirements into its daily operations. Under this
structure, the Board serves as the highest decision-making body, the chief
operating officer of the Group acts as chairman of the ESG Committee, and
an ESG Working Group is established beneath the ESG Committee as the
dedicated execution arm. Through efficient cross-tier coordination, the Group

ensures the steady advancement of all ESG matters.

ESG Report

21



22

BEERE R

ESGEIRLE ESG Management Structure

ESGZEE
ESG Committee

BB EEESGHRENAITIER
REEBBRUBEEEESCGELRNE
TER > BE W EENESGRIR
#Hol s BE -HEITRNESTERERRD

ESGIRFAFER ~ SREQK RS o

Responsible for monitoring the implementation
of the Group’s ESG measures, setting objectives
to measure the achievement of the Group’s
ESG governance, reviewing and examining
the Group’s ESG performance, identifying,
reviewing, monitoring, and reporting
to the Board on the Group’s ESG
enhancement vision, strategy,
and planning.

558
Board

BERERREEEIRAESGE
S BRTHEEERIEESG
HEE ; SR H/EEEESGIERM
EERAYZE A ©
Responsible for coordinating and making
decisions on the overall ESG governance
measures of the Group, reviewing and
approving all ESG-related issues of the
Group, reviewing and approving

the publication of the Group’s
ESG-related policies.

~IERESGEANA MM » HfIRiE
ESEAFEERBREREEMANTE
BEEBHNFEEREMNRT  CHRAFE
ERFMRERS - Hoh > RALREE
BREZE2ZHE > TRSEFMNERZEN
(BN : EXFEH - REAZHHUEZIE
R) BB ERTEEKEINTES
RZ2EEERMNEEHERPIR -

ESGI{E#
ESG Working Group

BEEEESGEANEN > LM
ESGZE EERZIBESGHERAEER
BrnER > SZEEEEESGER °
Responsible for implementing the Group’s
ESG governance and reporting to the ESG
Committee on the progress of various
ESG-related issues, and advancing
and executing the Group’s ESG
objectives.

To ensure the effectiveness of ESG governance, we have fully incorporated the
Group’s five strategic objectives of sustainable development into the annual
target deliverables of the executive management team, closely linking them
to annual performance-based remuneration. Among them, we place special
emphasis on health and safety issues, and directly link the remuneration of
senior management to safety performance (for example, indicators such as the
number of major accidents and extraordinarily serious accidents), ensuring that
safety management objectives are cascaded and fully realised from the strategic
level to the execution level.
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For managerial and administrative supervisors, we incorporate the environmental
performance (for example, indicators such as solid waste intensity reduction,
reduction in energy consumption per unit of output value, increase in the yield
rate of raw and auxiliary materials, administrative energy control performance
and fuel consumption per hundred kilometres) into the performance appraisal
indicator system. We will implement quarterly and annual rewards and
penalties based on the appraisal results, which will also be applied to employee
promotion, position adjustment and specialised training, thereby fully leveraging
the performance-driven effect.

For grassroots employees, we have formulated multiple incentive approaches
based on the actual progress of sustainable development work, including a
proposal reward scheme, patent incentive measures and administrative awards,
to holistically stimulate all employees’ subjective initiative to participate in green
and low-carbon development and technological innovation, and to foster a

BEREEE 2RV AIFESE RN -

ESTEN

EXEHE

Board Responsibility

BRI EEN P FHEERIAM T FRIEESGERE RESGE
BRMREEE  c EEE FRESGEEE ) AFFREEFE
ERES - BRKEERIER > WsIESCEREMIERE » BREESG
RARBREAE KRR » MARESCGIETHERBERNRERS »
TABIRIRZRESGEL & B 2E BB S R A B B R -

The Board assumes overall responsibility for the ESG strategy
and ESG governance of Want Want Group’s sustainable
development-related work. The ESG Committee under the
Board is responsible for considering the Group’s sustainability
strategies, objectives, and risks, reviewing the progress of
achieving ESG objectives, and monitoring the commitment and
performance on key ESG issues to ensure the deep integration
of ESG concepts with the Group’s policies, and actively exploring
a new sustainable development model that combines ESG with
the business of the Group.

EZMHEEEE

Management of Material Issues

PR E RS ZIR T BN M AR AR E SRR - TERRES
W~ ERNEREEERE  BETHRERRATHSESATH
e BRI PREIYI R RE o BB MR AN LR
b EREHIREEAMREEHSNIMNEET(F > WEFHESG
HEEEMHETGEE > MRESGEAM AN A LR
g > WISHIZEEIE -

Want Want Group always pays attention to the expectations
and demands of stakeholders, continuously explores more
efficient and convenient two-way communication channels,
and understands the concerns of stakeholders through various
measures including issuing questionnaires on a regular basis.
In order to effectively prevent and control various internal and
external risks, the Group regularly identifies and manages
material risks, and evaluates and prioritises ESG issues year by
year to ensure that material ESG risks are taken into account in
the strategies of the Group and properly managed.

sustainable development culture involving all employees within the enterprise.

Statement by the Board

IR ERRRRER

Sustainable Development Risk Management

SEEEEERVFEARARMREKEEIE » WREEMNABERERRE
2% UAEMERBENSELENETIERE  SHHEHRFINER - B
EESGEZEG222HEE » ERKAREEEZEGEMRAEE -
The Group attaches great importance to the management of
sustainability-related risks and opportunities and has incorporated
them into the overall corporate risk control system, so as to effectively
implement management strategies of sustainable development. For
identified risks, the ESG Committee of the Group participates in
supervision throughout the entire process, and the Audit and Risk
Management Committee exercises ultimate control.

IHREREFNT
Execution of Sustainable Development Matters

ESGZE & T BB EEESGHEMNANITER > REBRUEESER
ESGEARNERIER » BE UM EENESGRIR « ESGILIFHES
EEESGEANEN » WHESCEE BB MEIBESCHEMETNE
EE > ZREREEFEESGER

The ESG Committee regularly oversees the implementation of the
Group’s ESG measures, sets targets to measure the achievement of
the Group’s ESG governance, and reviews and examines the Group’s
ESG performance. The ESG Working Group is responsible for the
implementation of the Group’s ESG governance, reports to the ESG
Committee on the progress of various ESG-related matters, and
implements and drives forward the Group’s ESG targets.

ESG Report
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1.3 EXMRETE
HEREEESEERMNDMERTBE
EREREHNZOFR > REZTHE
FRERBREG - ERORIGE > 28
RRARREEZR UAER  £EH
BHIEESCGEE M RBEHE R HETE - 5
ERIUINTCEERRENnBELERE
AEENZOEE > RS RERER
ABBREEAEEE P > WIBBARR
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1.3.1 FmAARR 7S A BB iE

WP > RFIBIR T FIRAR S
RIT(E > USR0S 815 ARE RS
BE  BNREERE HEE A
BB 888 BT 0 BEFHE
RIS EBERNT :

FzA8RA7SHE S
Stakeholder Groups

RENEEZE

Main Issues of Concern

1.3 Material Issues Assessment

Want Want Group attaches great importance to stakeholder communication,
focuses on the core demands of all parties, and conducts active, two-way
communication and collaboration through diverse and open channels, listening
comprehensively to their opinions and suggestions. Based on this foundation,
the Group scientifically advances the identification and assessment of ESG
material issues, precisely identifies the core issues that have a significant impact
on the enterprise’s development and various stakeholders, deeply integrates
the feedback from all parties into strategic planning and daily operations, and
provides a systematic response to the issues of concern to stakeholders through

this report.

1.3.1 Stakeholders Identification and Communication

During the Reporting Period, we conducted a stakeholder identification exercise,
and categorised our stakeholders into seven groups, namely shareholders
and investors, governments and regulatory authorities, consumers, business
partners, employees, media, and the community. The Group’s communication

with various stakeholders were as follows:

BEEE/REBHI
Communication Channels/
Feedback Approach

SR/ R

Frequency/Times

KRS
General meetings
EnxEEREZE KEEEH
Product quality and safety Investor calls
o FES R E KEERES TEHA
Shgfgf(/) Tﬁe%in d Tackling climate change Investor meetings Regular
| t hEEREE il TN NEH
IEESICIS Corporate integrity management Press release/announcements Occasional
ERERE AR TS
Risk management Online/offline roadshows
IEHIE
Mail communications
EmEEkas
Product quality and safety
CEFETEE
Corporate integrity management
EM LR RE 5
Biodiversity conservation Onﬁ?ﬁﬂys
BN REEHE FEEY B iz REHA
Governments and Waste management MeEetﬁgs Oucasional
Regulatory Authorities EEREmEE RIS
Exhaust emission management
. e Government approval
KERAEEKEIE
Water resource and
wastewater management
HEEH
Responsible marketing
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HEEIEIE Py &
R25488975383) NSRS RBIRRIE/ R SR
Stakeholder Groups Main Issues of Concern CEmmUiezion C e & Frequency/Times
Feedback Approach Y
ExEEREZE
Product quality and safety 48 RS
(HESEEIE Online marketing releases
Supply chain management 4T ESEED N
Eo LR Offline promotional activities TEH
HEE Healthy and nutritious products B/ BRI Occiismnal
Consumers BT Phone calls/emails EH
Responsible marketing N Regular
SHEERERANEES S WeChat official account
Consumer privacy and data security = E RS
AP REE Customer service
Enhancing customers’ satisfaction
EmEEkEZE
Product quality and safety
R eI
Supply chain management IRISBRR
SERRES Onsite surveys
GIEBH Responsible purchase IR E % REH
Business Partners EmiBEiE Supplier assessment Occasional
Product traceability management HRERAE
HEEZEIE Suppliers meeting
Corporate integrity management
RpEE
Risk management
BTI#%m ETER
Rights and interests of employees Employee communication
BT RS PRERE T/ AR
- Employee development and training Internal emails/hotlines
SL RABTHEE MISARE FEH
Employees Enhancing employees’ satisfaction WeChat official account Occasional
ZREERETHRE BT HEERE
Safe production and employees’ health Employee satisfaction surveys
FrEfAET) ]
Salary and welfare benefits Complaint reporting
EnEEREE
Product quality and safety e/ AL
EmBnEE Press releases/announcements
Product traceability management FREh RELA
ZENIRER Interview Occasional
Charitable donations 2%
EEZEE Meetings
Corporate integrity management
NG
= NHEIBER Charitable activities
Charitable donations HEEE
& B R UFES) Community activities REHR
Community Environment-friendly activities EERE Occasional
BIBAS IS Information disclosure
Circular economy T EN

WeChat official account

ESG Report

25



26

BEERE R

1.3.2 ESGE X145
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ESGEAMEE » BADHITLHEE « 7
@AERE AR B M R EE B e AR B A
EERRBE ST ORNEAMS
BRAERAM: o BHEM20250 FEESGEA
M TR

it

L
[
=

HFSHRAABIEKY Materiality to the Stakeholders

1.3.2 ESG Material Issues

During the year, we reviewed the material ESG issues identified in 2024FY and

assessed the relevance of the identified material issues by analysing industry

development, stakeholders’ key concerns as well as the Group’s business

strategies and sustainability strategies. The updated ESG materiality matrix for
2025FY is as follows:

HIEFERYEKTE Materiality to Want Want

Tt =& Social Issues

® ETH#x

Rights and interests of employees
B HrEEEE

Supply chain management
B EmBERERE

Product traceability management
B HEEH

Responsible marketing
O HEERMNEEZS

Consumer privacy and data security
O BAZEFRRERE

Enhancing customers’ satisfaction
b EnfEREEE

Healthy and nutritious products

© BIEREE

Employee development and training
D BRAETRERE

Enhancing employees’ satisfaction
@) HERE

Responsible procurement
D BEAKIBR

Charitable donations
D EREERZE

Product quality and safety
2 224 ERBTIHEE

Safe production and employees’ health
@ HHER

Salary and welfare benefits

RiEEE
Environmental Issues

© KEFRNEKEE
Water resource and wastewater
management
@ BEEYER
Waste management
© ERHnER
Exhaust emission management
O SR HEERE
Energy consumption management
0 BIERTEE
Environment-friendly activities
O rEyEEE(:
Tackling climate change
O E=MEiFERE
Biodiversity protection
O EREH

Circular economy

EamE
Governance Issues

O tEEREE

Corporate integrity management
0 REMFER

Intellectual property protection
O s

Risk management

BEEEE KR IEE B RE
Materiality Matrix of Want Want
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1.4 Self-discipline, Dedication, and Integrity

Want Want Group deeply understands that good group governance is the
cornerstone and guarantee of enterprise development. We strictly comply with
the laws and regulations of the places where we operate, and continuously
strengthen internal compliance management. At the level of group governance,
while expanding our own business layout, we deepen the internal control and
risk management to further strengthen the Group’s awareness of operating
in accordance with the law, promote compliant operations, and improve risk
prevention capabilities as a way to make every effort to ensure the steady growth
of the Group. We proactively identify ESG risks that the Group may face on the
premise of compliant operations, continuously strengthen internal controls, as

well as risk prevention and control system.

1.4.1 Compliant Operation

Want Want Group regards operating in good faith and compliance with laws
as the foundation of long-term development of the Company. We adhere to
the concept of “operating lawfully”, and actively fulfil our social responsibilities.
In strict accordance with the Company Law of the People’s Republic of China,
the Anti-Unfair Competition Law of the People’s Republic of China, and other
relevant laws and regulations, the Group has formulated and implemented
compliance governance policies such as the Operational Measures for
Communication of Regulatory Information to establish control procedures
and measures for compliant operation. We resolutely uphold fair business
competition, protect the rights and interests of all parties in the business, respect
the rules of fair competition in the market, and strive to create a business
environment for compliant operation. During the Reporting Period, the Group
did not have any litigation cases arising from improper competition, conflicts of
interest, money laundering, or insider trading, nor was it subject to any material
administrative penalties in this regard.

1.4.2 Strict Risk Prevention

The Group attaches great importance to risk management and has established
the Group’s risk management and control system to better identify and respond
to various potential key risks and effectively protect the rights and interests of
the Group and its stakeholders. Want Want'’s legal team would closely follow the
revision of laws and regulations, and regularly monitor changes and trends of
laws and regulations so as to continuously reduce risks of operation.
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1.4.3 Business Ethics

Want Want Group has always been committed to creating a clean and
transparent business environment and ethical culture. We uphold the principle of
“self-discipline and dedication”, have developed a business ethics governance
framework, and regard corruption-related misconduct as a “red line” of
management. During the Reporting Period, Want Want Group did not involve in
any legal action against the Group or our employees relating to corruption, nor
did it receive any material administrative penalties in this regard.

Integrity Management

In strict accordance with the Criminal Law of the People’s Republic of China, the
Anti-Money Laundering Law of the People’s Republic of China, the Prevention
of Bribery Ordinance, and other laws and regulations, we have formulated
documents such as the Code of Business Ethics of Business Organisation,
the Regulations on Reaffirming the Maintenance of Group Integrity, and the
Employees’ Code of Ethics, Confidentiality Obligations, and Conflicts of Interest
Resolution Agreement to actively build a culture of integrity and honesty, and
ensure that business activities are carried out with the highest standards of
business ethics in our interactions with various stakeholders.
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R=E#R Highest Level

EETERERGEEEN REEE AZ0ES > BUSEEREEEE o
The Board clarifies that the Group’s business ethics takes “operating lawfully” as the core concept to establish ethical
management at each level of the organisation.

BEE Culture of Responsibility

o EFEARERET « SEBH AMERETHERTREXER » BRAEVAE » HERERSTAREZIVRE -
The Group clearly requires employees, business partners, and suppliers to abide by professional conduct and business
ethics, share the same responsibility, and have zero tolerance for violations and infringements.

HIEHERE System Building

o EEAATENHEEEFIERR  2EREATRS  #iEFRE « BREEZEHERAFIENSIEMEEE o
The Group has a comprehensive business ethics system in place to safeguard the rationality and effectiveness of
policies and systems in respect of fair trade, honesty and integrity, risk management and control, and other aspects.

IRFHEIR Enhancing Management

o ESEEREMIUKREBERIE  RENHESREEELE  CHARNERETREREEREREERSI
The Board authorised the establishment of an anti-corruption task force to coordinate and promote anti-corruption
work, and regularly conduct anti-corruption training for all employees and directors of the Group.

EREEEFXREREORE

Business Ethics Governance Framework of Want Want Group
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For newcomers, the Group requires them to sign the Employees’ Code of Ethics,
Confidentiality Obligations, and Conflicts of Interest Resolution Agreement and
Employee Handbook to clarify the code of conduct for employees in terms of
internal business conduct, external business conduct, personal conduct, and the
conflicts of interest, so as to strengthen the Group’s management of business
ethics and anti-corruption practices, to maximise the internal integrity of the
Group. During the Reporting Period, the Group achieved that all procurement
staff signed the Commitment to Integrity and Self-discipline, and all employees
signed the Commitment to Honesty, Integrity, and Self-discipline, and further
solidified integrity responsibilities for each position through the hierarchical
and chain-wide integrity commitment mechanism, so as to consolidate the
foundation for corporate integrity building. To implement the Group’s integrity
policy and relevant regulations, we have linked employee performance to
compliance with the business code of conduct. For individuals who trigger red-
line indicators, we will strictly impose penalties in respect of remuneration and

promotion in accordance with the severity of the violation.
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We eliminate corruption, monopoly, and other improper competition practices
on the part of our partners, adopt a “zero tolerance” policy in fighting against
commercial bribery and maintaining integrity and trustworthiness, and build a
systematic supplier integrity management system. The Group publishes on the
supplier management platform the templates of the guarantee agreements to be
entered into with suppliers and distributors for establishing fair trade and fulfilling
anti-corruption requirements, including supply chain integrity management
documents such as the Code of Conduct for Want Want Group’s Supplier
Cooperation, the Supplier Compliance and Trustworthiness Commitment Letter,
and the Anti-Corruption and Integrity Promotion Letter, and has entered into
the Code of Conduct for Distributors with all distributors, so as to ensure the
sustainable and healthy development of Want Want Group and its partners and
a virtuous circle, and to establish compliance standards and ethical requirements
compatible with our business. In terms of regular risk control and all-round
supervision, the Group thoroughly implements daily integrity risk checks on its
partners. Combining annual qualification reviews with routine risk assessments,
we conduct comprehensive legal compliance screening using internal and
external information platforms, ensuring that partners effectively comply with

laws, regulations, and company policies related to business ethics.

Want Want’s audit department conducts various types of internal audit work
each year, covering all subsidiaries and branch offices of the Group. The audit
scope covers areas related to business ethics, aiming to examine whether each
unit has effectively implemented the Group’s policies relating to business ethics.
In accordance with Want Want’s management systems relating to business
ethics, confirmed violations, upon verification, are dealt with in accordance with
laws and regulations, and the relevant systems and processes are optimised and

improved on a regular basis.

Whistle-blowing Mechanism

Whistle-blowing is an important part of anti-corruption efforts. Want Want Group
has continuously improved the whistle-blowing process and channels, and
formulated and issued the Whistle-blowing Management System to encourage
employees and outsiders to actively report integrity violations. We provide
unimpeded anonymous whistle-blowing channels and encourage whistle-
blowers to report under their real names, and undertake to adopt necessary
confidentiality measures for whistle-blowers. We adopt a “zero tolerance”
policy towards any retaliation against whistle-blowers, and where retaliation is
confirmed, it will be dealt with severely in accordance with laws and regulations
and the Company’s policies.
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Receive complaints and reports
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Whistle-blowing Process

BIZEXEIEZ
Independent investigation by the audit team

28 (REEEWE) FRRIEZEREREE

Imposition of penalties in accordance with the
Regulations on Rewards and Punishments up to

the pursuit of legal liability

HESRRERTER

Commendation for real-name whistle-blowers

EEER - SEXRERS  EHERENBER > IREXEEREE

Review by the Group’s supervision and audit teams, tracking of overall rectification, and strengthening the

promotion of business ethics
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GY_jihe@want-want.com

EESEERER Reporting by phone:

FHEERSE Reporting by mobile phone:

BRFEERER Reporting by email:

{SEK224R Reporting by postal:

For Audit & Inspection Department, Want Want Group,
No.1088 East Hongsong Road, Shanghai

\ 247 % 3
ST ATHASRRR 108855 FIRT £ FBIZALR t!_l!a N
::@ Scheduled in-person
reporting

EIRIFRE  Reporting Channels

RERE
Online reporting:

N
WeChat official account:
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Business Ethics Training

Want Want strives to implement business ethics culture at all levels of the
organisation, so that all employees and outsourced employees can actively
participate in it. We regularly provide business ethics and anti-corruption training
sessions for the Board, senior management, and employees, and conduct
integrity tests to enhance anti-corruption knowledge at all levels of the Group,
and ensure the implementation of risk and anti-fraud management. By doing
this, we integrate anti-corruption awareness into all levels of operation of the
Group.
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Each quarter, our internal audit team provides the Board with comprehensive
reports detailing material internal control matters, improvements to risk
management and control processes, updates on investigations and handling
of non-compliance and fraud incidents, as well as progress updates on anti-
corruption and integrity-building initiatives. During the Reporting Period, all
directors of the Board were provided with materials on anti-corruption and

corruption prevention.

In addition, for the senior management, we regularly remind them of their
responsibilities in the construction of a culture of integrity through senior
management meetings, organise training sessions and advocacy activities for
employees on integrity and ethical practices in their work, promote a culture
of integrity, and continue to carry out anti-corruption and anti-fraud publicity
and education. We produce videos and documents, and promote relevant
materials in internal publications and other media, set up Integrity of Want Want
WeChat enterprise account and WeChat official account, and make public
announcements on official website and websites for distributors and suppliers
to communicate with employees, customers, and suppliers, and prepare case
studies for advocacy activities.

In accordance with the Anti-Money-Laundering Law and other relevant laws,
regulations, and international conventions in the countries or regions where
the Group operates, the Group internally requires all financial personnel and
personnel in related positions to comply with the laws, regulations, and rules of
ethical conduct in the countries or regions where they operate, and to receive
anti-bribery, anti-extortion, anti-fraud, and anti-money-laundering training
and publicity materials from time to time. We have in place early warning
risk indicators to identify early signs of the above suspicious behaviour in
our business so that corresponding actions are taken to prevent them from

happening and to ensure the healthy operation of the Group’s businesses.
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The Group Conducted Regular Training on IP and Anti-Counterfeiting to Enhance the Awareness of IP Protection among All Employees
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During the Reporting Period, to comprehensively enhance the IP protection
awareness and anti-counterfeiting capabilities of all employees, we conducted
regular thematic training on IP and anti-counterfeiting, and embedded the
anti-counterfeiting workflow into the monthly orientation training for new hires
and business briefing sessions. Through ongoing thematic presentations, we
continuously strengthened employees’ awareness of IP protection and equipped
them with practical skills for identifying infringements. During the period, the
Group carried out a total of 284 related training sessions, with the number of participants exceeding one thousand, effectively fortifying a
company-wide IP protection network with the participation of all employees.
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1.4.4 Intellectual Property Protection

Centring on intellectual property (IP) as a core corporate asset, Want Want Group
continuously improves the IP management framework and patent portfolio, and
efficiently advances the compliant management of all achievements. In terms
of rule of law and institutional construction, the Group strictly complies with the
requirements of the Patent Law of the People’s Republic of China, the Trademark
Law of the People’s Republic of China, the Copyright Law of the People’s
Republic of China and other laws and regulations, and strictly implements
internal policies, including the Intellectual Property Management Regulations of
the Want Want Group, the Operational Measures for Regulatory Review and the
Management Measures for the Rights Protection. These policies standardise
the entire life cycle management of the trademarks and trade names, spanning
application, usage, fee collection, routine monitoring and rights protection,
and provide a strong institutional safeguard for the enterprise’s innovative
development and brand value, while effectively raising the IP protection

awareness of all employees.

HE2 B2 HEBORBEREEME -
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Thematic Training on IP and Anti-Counterfeiting
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During the Reporting Period, Want Want Group successfully cracked down
on 3 sales dens and 1 counterfeit production den, all of which met the criteria
for criminal case filing. Meanwhile, the Group newly initiated 244 infringement
lawsuits involving counterfeiting, fake goods and other violations, and
concluded 248 cases (including cases from prior periods), obtaining cumulative
compensation of RMB42.326 million. During the Reporting Period, the patents of

the Group were as follows:

ER218 Efi 2025845
Indicator Unit 2025FY
WISHEEEFBE Number of patents granted 4 Number 61
HEEBEWEIZMEE Number of valid trademarks £ Number 4,934
BEEBVRESIE Number of valid copyrights £ Number 260
WHEBMEFEE Number of valid patents % Number 672

IEIEEB2025 FZAIE R

Patents of Want Want Group in 2025FY
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Responsible Supply in Whole Process

2.3 EIEEE) - RERER

Innovation-driven, Health and Nutrition
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Attentive, Sincere Service for You
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Working Together for Industry Common Prosperity
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2.1 Food Safety in All Aspects

Want Want has always upheld the principle that “food enterprise is a business of
conscience, and Want Want products strive to be perfect from the inside out”,
and has always prioritised quality. Through close collaboration with upstream
and downstream partners across the industry chain, we deeply embed the food
safety philosophy into every link of the entire value chain, jointly honouring Want
Want’s food safety commitment and striving to build Want Want into a trusted
brand that stands the test of time.

During the Reporting Period, the food safety management targets and their

progress of achievement are as follows:

B2 B8 ENER
Indicator Target Progress of Achievement

BOMB AR ] )

Pass rate of external inspections 100% 100%
ERE P iR S8 5 .

Pass rate of casual inspections by the regulatory authorities 100% 100%
S s . )

Complaint resolution rate 100% 100%
HEBERRE . )
Consumers’ satisfaction =95% 98%

BERRBEREE 0 0

Incident of food safety recall emergencies
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2.1.1 Food Safety Management System

Want Want abides strictly by the Food Safety Law of the People’s Republic
of China, the Product Quality Law of the People’s Republic of China, the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, the Law of the People’s Republic of China on the Protection
of Consumers Rights and Interests, and other laws and regulations. By drawing
on advanced domestic and international management experience, the Group
has established the Want-Want Standard Management (WSM) system, covering
Quality (WSQM), Production (WSPM), Safety (WSSM), and Training (WSTM).
This system ensures that food safety management policies are implemented at
every business node, thereby building a comprehensive food safety protection

network.

The WSQM system not only integrates the FSSC? 22000 and BRCGS®
standards, which are benchmarked against the Global Food Safety Initiative
(GFSI), but is also built upon the principles of Hazard Analysis and Critical Control
Points (HACCP), continuously incorporating a risk-prevention mindset. This
achieves quality assurance throughout the entire chain, from raw material origin
traceability to end-customer delivery.

z FSSC: Food Safety System Certification
N BRCGS: Brand Reputation through Compliance by Global Standards
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ERAZMER  EETTRBHRES At the system implementation level, 71 regular operating factories of the Group
IHEZ2EE®BFSSC 22000 « BRCGS ~ have passed FSSC 22000, BRCGS, 1SO* 22000, ISO 9001 and other audits,
ISO* 22000 ~ ISO 90015 % » HIFAE holding a total of 135 certificates for various quality and food safety management
EEHEERTEEEREAREEE135 systems, with certification coverage consistently maintained at 100% and GFSI-
iR REBEXFEMRF100% > GFSIFR recognised standard certification coverage also reaching 90%. In terms of
ARSI B EEINEIOY ° 1ZE5(EA benchmarking and leading performance, Guangzhou Yong-Want, Guangzhou
M BEINKEE ~ BINAKEE ~ BN~ & Big-Want, Guangzhou Be-Want, Guangzhou Want Want, Guangzhou Xiang-
INBERE ~ & INFERE R RN 12 BE T BRI JE 5T Want and Quanzhou Lee-Want factories have all been awarded BRCGS AA-
BRCGS AAAREIEE o Itb4h » EEEIEEVS (b level certifications. In addition, the Group has obtained 30 other certifications
AEEERRZ  BHRER  BERERSR for corporate integrity management system, organic food, gluten-free food, and
AEBEREIERD > FHERELZTtE halal food, continuously enhancing the diversified quality management.
EEE-
‘ e = -7 S SGS
Certificate of Approval GUANGEHOU MINGWANT.DAIRY
GUANGZHOU YONG WANT B e
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BRCGS &2 FSSC 22000 #Z
BRCGS Certificate FSSC 22000 Certificate

EEFENASRERMESIER The Group has continuously increased its investment in the development
RERKEA > 2EHEEEERZE T of laboratory technology and management systems, comprehensively
BNt F+ BRI SE DB AT » LLBRTE benchmarking against international authoritative standards, and continuously
EEARITRREANEREDL - BIERM enhancing its internal testing and management capabilities, in order to strengthen
HIEARS IR ER =B ESCNASE regulatory compliance and boost the confidence of domestic and international
7 (TFEERFICERIITEZER) » H customers. As of the Reporting Period, the Jiangxi Want Want laboratory
Z24TERAEEAIER c URIEEERED has obtained CNAS accreditation (China National Accreditation Service for
SERRCERN R > TEETTE26 - SERERE T Conformity Assessment), covering 24 key testing projects. The Shandong Want
% AEESE _KCNASSERE o Want laboratory has completed its renovation and preparation, and is expected

to complete the accreditation audit in 2026, becoming the Group’s second
CNAS-accredited laboratory.

! ISO : BIRIEEE(CAR A ‘4 ISO: International Organization for Standardization
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China National Accreditation Service for Conformity Assessment

LABORATORY ACCREDITATION CERTIFICATE
(Registration No. CNAS L21424 )

Testing Center of Jiangxi Wangwang Food Co., Ltd.
(Loge Entiy: Jiangxi Wangwang Food Co., Lid)
No.18, Jiniu East Road, Shanggao Industrial Park, Yichun, Jiangsi, China
s accredited in accordance with ISO/IEC 17025: 2017 General
Roquirements for the Competence of Testing and Calibration
Laboratories(CNAS-CLO1 Accreditation Criteria for the Competence of
Testing and Calibration Laboratories) for the competence to undertake

The scope of accreditation is detailed in the attached schedule
. The forms an

lm.mr part of this certificate.

Effective Date: 2024-08-19
ExplryDate: 20300818

1% 8 4

hE FEI—'FEI?M‘IéE
KW EIAAIES

(EEMS: CNAS L21424)

IEEERZARLDRNED
(RA: ABGEREARLA)

IEKESHLHETURRMHERY 185, 336400
A 150/1EC 17025: 2017 (RMFER LR E RN HEAER)
(ONAS-CLOT (RMABEKRERNUTEN)) HER, Rk
AERMHFIIRERD, TN,
HUTHRNEEDEA AR TR SOEBHAE, EBWAR
AERARBS .

EHAM: 2024-08-19
MUERM: 2030-08-18
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2.1.2 MEEBERH 2.1.2 Quality Management and Enhancement

HHFRERALEZEENERE Want Want regards quality as the lifeline of enterprise development and
HEREEELLESEEHRS - —FH@E continuously deepens routine quality management mechanisms. On the
MEHERAEERNRBEEZ;, 5—5H one hand, it coordinates source control at the supply and production ends;
m o MEEEEEERL O~ B on the other hand, it extends the philosophy of “letting consumers eat with
D) NESEMEHER o BABEE enjoyment, reassurance and confidence” to the sales terminals. By establishing
%%E BN EEENT > BREHE a comprehensive quality assurance framework that covers the entire life cycle, it

~ FIRENIVAR AT © achieves robust and controllable operations across the entire chain and at every

R - itEREBRS

stage.
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Quality Collaboration
with Suppliers
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The Group has strengthened
communication of quality standards
and requirements with suppliers,
and continuously optimised
the Raw Material Acceptance
Standards to effectively ensure the
smooth operation and response
efficiency of the supply chain.

ERESEE
Product Quality
Management

EBFMERETIZESEIRRG
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The Group has deepened the full-
process product quality management
mechanism, ensuring that the entire
process from raw material receipt
and production processing to finished
product release is under control,
thereby minimising food safety risks.

Want Want Quality Earning
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HERBE A
Sales-End Quality
Monitoring
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The Group has established a full-
chain quality monitoring system
covering the sales end. Through
the mutual reinforcement of front-
end communication and feedback
and back-end data verification, it
further refines the product quality

risk identification and closed-loop
management mechanisms.

ERESEERRE

Quality Management Measures of Want Want
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Meanwhile, by implementing quality projects, conducting quality improvement
activities and upgrading hardware facilities, the Group has systematically
enhanced the quality management level, thereby further reducing quality risks,

safeguarding food safety and continuously improving consumer satisfaction.

Implementation of Quality Projects

Want Want has implemented in-depth quality projects, deploying targeted
measures across four key areas of supply chain, raw materials, production
and market, to systematically optimise quality performance at every stage.
Adhering to the principles of meticulous management across the entire chain
and continuous improvement, the Group has persistently enhanced the quality

competitiveness.

&R Supply Side

o HFIEBREERERNE  (CRBRCHEBBRDEAEE » BRESES

EERER

KEZFREDER > AEERERNTE

By setting quality standards upfront, we strengthen supplier collaboration and admission control at the outset,
ensuring that quality requirements are embedded throughout the entire procurement chain, thereby effectively reducing
subsequent acceptance disputes and compliance risks.

RSN > RS AR TR TN RYEHRE S B E K » MABHEEH N RIEEBR173R 0 ¥SHMEH
FERSSAEA513(7 » MR FEITEEMS] » B HEZ T16MEEN AR EAREMKREZR > At » 20258 F/EF|E3R252
KIHFER ~ S63ERYIK RIBEI G T FE o

During the Reporting Period, Want Want cumulatively communicated and disseminated 799 raw material standards to
external suppliers, organised 173 special seminars for suppliers, and properly addressed 513 enquiries from suppliers.
Want Want also established an automatic early-warning mechanism, identified and shared 16 important updates and
drafts of laws and regulations, and successfully achieved zero disputes on inspection of incoming merchandise from
252 suppliers and for 563 raw material items in 2025FY.
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EREYRliF Raw Material Side

N

BrEEERMEERERE (LGC) afffiRERESEWA  ETHFERABREWARAMEEIENTE » RARALE
REBIRAES o

We partnered with the Laboratory of the Government Chemist (LGC) in the UK to conduct product quality testing,
which aimed to continuously enhance our laboratory testing technologies and management standards, and to
strengthen the international credibility of our testing results.

WEHAR - EEEENIEAE T 26@EE EEMNBERE=SE TLGCHEIREEIEEE - AREZIEEEE TRHE
SEFMER  MRERIA A NGRS REMAEYIER o Rt LRAB00ERAGERT » B aEEaE
99.76% °

During the Reporting Period, Want Want Group successfully organised the laboratories of 26 production bases to
participate in LGC'’s international proficiency testing. The testing items covered quality and characteristic indicators
of raw materials, as well as high-risk microbiological indicators for beverage and dairy raw materials and finished
products. Among a cumulative total of 300 reported test results, the overall satisfactory rate reached 99.76%.

Y EiR Production Side

N

B AR RIS - BiR5 | A RBETEERE » HERS S ESIZHERRERETE » WkiRREEREER
{CEEEIEEH o

During the testing phase of the new product launch, we have actively introduced a risk assessment model to conduct
risk identification and assessment across the entire production process, and implemented differentiated quality
management measures based on the risk levels.

REHAN > HFIE2161ER E mAVE £ RS RbRsTERE » FIEH340I8S A MRIE » WiEHm EHAiE 25
ERERRAIEZEHE o

During the Reporting Period, we implemented a risk assessment model during the trial production stage of 216 new
products, identified 349 high-risk items, and reduced all of them to an acceptable low-risk range prior to the new
product launch.

Hi% % Market Side

EEFERRETISENTE » RATHS 7RSI - RiRPISEHERRENRFEER » EARALEKTFERT
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The Group continuously conducted market visit initiatives, gaining in-depth understanding of the perceptions and
needs of distributors and retail stores regarding product quality. From a customer perspective, it promptly responded
to and resolved relevant issues, continuously enhancing customer satisfaction and product quality assurance level,
and reducing the likelihood of hon-conforming products reaching consumers due to issues in the sales and distribution
processes. In 2025FY, the Group visited a total of 139 key customers.

EERERRLRAERBE ISR D A B ARmTHE u/mﬁ%ﬁ% HEHHERRE » VEBEEREERT
TSR E ERFEBEACR - s/ CHiHIRE S50 B R REIREIEES] -

The Group continuously conducted and expanded the random market sampling, and adjusted sampling mechanism at
branches, assessing product quality from the consumer’s perspective to gain a solid grasp of the quality performance
and actual condition of Want Want products at the market end, thereby strengthening the closed-loop management
capabilities for market-side quality monitoring and feedback.

HEAN > EEETER SRR D ABEESEH Q008R IR > EmEEZEE100% °
During the Reporting Period, the Group completed a cumulative total of more than 1,900 batches of market sampling
and adjusted sampling at branches, achieving a product coverage rate of 100%.
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Quality Improvement Activities

The Group has continued to deepen the development of the Quality Control
Circle (QCC) and World Class Manufacturing (WCM) systems. Centring on
seven dimensions of quality, efficiency, energy, cost, innovation, environment
and safety, it has comprehensively promoted basic quality improvement group
activities across factories nationwide, steadily enhancing quality management
level and operational effectiveness. During the Reporting Period, the Group
successfully held a QCC National Presentation Conference, fostering a cultural
atmosphere of “everyone taking part in quality control” through experience
sharing, achievement showcases and recognition of excellence.

Meanwhile, the Group routinely advances QCC proposal improvement activities,
opening up innovation channels for front-line employees. As of the end of the
Reporting Period, the Group had a total of 169 QCC improvement groups,
involving 1,768 members, who collectively put forward 74,298 improvement
proposals. Over RMB4 million was invested in motivating employees to
continuously contribute to quality improvement, consistently improving internal
quality management and operational efficiency.

Hardware Facility Upgrades

To continuously strengthen the foundational capabilities for product quality
assurance and to drive the upgrade of quality management from experience-
driven to systematic and standardised approaches, the Group has continued
to increase investment in hardware for quality improvement, actively advanced
the efficiency upgrade of production workshops and introduced automated
equipment, thereby providing a fundamental safeguard for quality and safety.
During the Reporting Period, the Group’s total investment in hardware for quality
improvement amounted to approximately RMB119.08 million.

TARE o

approximately RMB12.99 million.

Zo

production processes.

LHREENMERRE °

introduction to finished product release.

EEEEABSELRAIRR - ERFESE

Want Want Introduced Automated Inspection Equipment to Achieve Precision Quality Control

mE—SIRAERMNERZERESEEKT  SEFEEE

FEBEESEEENER  MEPNBERRALN,2098

To further enhance product in-process monitoring and quality
management standards, the Group continuously developed
quality control capabilities in production process, with related
investments during the Reporting Period amounting to

o EAEMMIZEIESH > BBEARS  BE  AESE
imsE > BRVLEERREIFNERENESRE

In terms of in-process monitoring of production lines, the
Group actively introduced online inspection equipment
in terms of vision, weighing and colour sorting, achieving
real-time monitoring and dynamic control of key

o TEBHEFME > BIREA MR GESR ~ FEEAZSRE) ~ BEBRRE ER6E > RRYBEA - ST

In terms of quality determination, the Group actively introduced equipment such as “material protective testing instruments”, “Tetra Pak
unmanned shake detection” and “rapid commercial sterility testing”, safeguarding product quality from the perspectives of raw material

AR BB ARARIFE R - ZRRBAABGHL LN » HEEFSHIBREHNTE
M EERAIMREEERETESHA > UBAEF2BEHERESEREANER > BBSGRERER  REERRE °

During the Reporting Period, Guangzhou Big-Want factory commenced an R&D pilot of an Al visual inspection and abnormal biscuit removal
system on the rice biscuit production line. The system leverages Al image recognition technology to automatically detect the integrity, shape
regularity and presence of impurities of rice biscuits before packaging, and through self-learning, compares the differences between products
and standard samples, automatically removing abnormal products to ensure product quality.

HREHRN 0 ENAEMISEEGEAIR S

B8{UiRsRsRE

Automated inspection equipment
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Want Want Promoted Automation Upgrades of Production Lines to Enhance Quality
Uniformity

AEFBIRA L AN  EEFERIMEEM RN E(CENE - TERFA R
4 ARG CRIRAEKT - TEERMAE > BEHEEBSCHREER
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To continuously improve production efficiency, the Group persistently focused
on the optimisation and improvement of hardware facilities in factories, steadily

elevating the standardisation and modernisation level of the overall production EREEHR
Automation Upgrades of Production Lines

environment. In terms of production facilities, it actively advanced automation
upgrades and production line optimisation. By replacing and adding automated
production lines, the Group not only enhanced overall production capacity and
efficiency, but also strengthened process stability and consistency.

AR PEREHIR MERRADESIN & EAR ST AL B ENEAHARENE » SR B MBS
—RERRERAMH - REERMARBERYEEE LTTQ%(EZ# EEEE

RO M RSB IR ER T
REREPREETS  RIEASUBEEZEIAREREKESNRHES - & Equipment Interconnection and Data

R T HEE o Collection System

During the Reporting Period, the AD calcium milk production line of the Hunan general factory of Want Want completed an automation
upgrade. The equipment interconnection and unified data collection system has been put into use, achieving data sharing among devices
throughout the production process. With operating parameters and status information aggregated in real time on the central monitoring
platform, operators can monitor the equipment operation, production progress, and key process indicators of the entire production line
through the large monitoring screen.

IEOE EIREREBE LB AR - LB BREIRIZES

Want Want Launched an Intelligent Image and Text Comparison System to Eliminate
Packaging Printing Errors

AREARDREESREZNE « BB CEIEES - £EESIAGVD Bt
BIXLEHRARMAEREREDRIZEZ - BRHFLEEEZENERA
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AR AR ~ RECEITRER

To enhance the efficiency of food labelling compliance review and strengthen Itbi)‘;ﬁﬁfﬁ

digital risk control capabilities, the Group introduced the GVD intelligent Intelligent |mage aﬂd Text Comparison System
image and text comparison system, to empower the entire-process review of
label content. By replacing the traditional manual word-by-word verification

model with digital intelligent review, the system effectively shortened the A
review cycle, significantly improved work efficiency, and avoided omissions

and subjective errors inherent in manual visual inspection, thereby strictly I
controlling labelling compliance risks at the source and further strengthening | &

msoml

the standardised and normalised control system for product labelling.

2025@7r$ » BERE MR AR BIAI B IR B R S B A I SR  ARBRAIRE
e e (=0 A N Al Visual Inspection Equipment
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HEEERER  EHENETSEm - KLEAIE » ZABEH REREEREIETEET09.9% °
In 2025FY, the Hunan general factory of Want Want launched a pilot application of Al visual inspection equipment and installed
corresponding date recognition systems on all production lines to intelligently identify the product packaging appearance and the clarity
of inkjet printing, effectively intercepting non-conforming products such as those with abnormal packaging or blurred codes. After multiple
rounds of testing, the overall accuracy rate of the Al quality inspection solution remained stable at 99.9%.
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BEMNIRRGEFANIRFTETXROEBTS - RHASRREHRSZE

Guangzhou Lee-Want Foods Joins Hands with Zhiye Technology (R1Z#&$%) to Build
an Industrial Internet Platform, Providing Data Support for Intelligent Manufacturing

2025F4A17H > HHEE TN ZOLTFABREMNIIHE RERAGS EXNBEB T XEHETS
HEE - ZHEEREUNTEEECARZONILEEAEELETES > SRFEARTIESH
WERHRE ~ DITEPIREEE  #H 2 RBERHRMREERZRECEBAL > BFE
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On 17 April 2025, Guangzhou Lee-Want Foods Ltd., a core subsidiary of Want Want,
officially launched the construction of its Industrial Internet Platform project. The project
builds a process monitoring and optimisation platform centred on process assetisation,
enabling real-time collection, analysis and visualised management of key process
parameters. It promotes the standardised and transparent production processes
for multiple categories of leisure foods, reduces the risk of human intervention, and
consolidates core process assets, providing solid data support for the realisation of

EEEEENIIERRERAT
ITEOBBFEREIS
Launch Ceremony of the Industrial
Internet Platform of Guangzhou Lee-

intelligent manufacturing.

Want Foods Ltd. of Want Want Group

2.1.3 BEmBEEXCEARAE
EEBARE (228 RER
%) MERES  BEAERRR2MIE
2% FEEERBETHAZEANER
Z2EER FTHRLARZ2ECE
B HATHARRE - BHSUAHE
BEFELTERS  TESAREE
EHHL  REEECRERRER
B REREEENEEARITENAR
8% P ELERRENEBEEE
B > TEFRTH BB YR AT REAL

2.1.3 Food Safety Culture and Empowerment

Want Want has always adhered to the management philosophy of “safety
first, perfect quality”, actively promoting the development of a food safety
culture, continuously fostering food safety values shared by all employees,
and consistently strengthening the sense of responsibility for food safety, so
as to jointly safeguard food safety. Centring on the five-year plan for building
an excellent quality management team, Want Want continues to advance
the development of a tiered management structure, technical specialisation
and team flexibility, and to refine a professional and stable dual-track quality
assurance system covering both management and technology, thereby further
optimising food safety and quality management strategies and continuously
enhancing the overall quality management level and systematic operational
capabilities.

BIBHBX{E Management Ladder

Bif . EESEEAER BEENSEMBUBEEEERI100% °

Objective: achieve 100% management ladder reserve rate, qualification match rate, and job competence.

® 2025814 » EIRIBFXFHHEZ88.8% - BEEREES8.4% °
In 2025FY, the management ladder reserve rate was 88.8%, and the qualification match rate was 88.4%.

Kt 21 Technology Specialisation

° B HWMAENEEREATFERLMIBES ©
Objective: the technical personnel training and the specialist certification achieve full product coverage.

® 2025/1%F » iR BRE423MIEAN » EBEEEEZRE > EENHEFEENES IREERBEBETEMSR

EA e

In 2025FY, 423 specialists were certified in quality assurance technology, covering all products of the Group, and some
excellent regions and factories even achieved full product coverage and developed senior specialists.
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B E141E Management Flexibility

o B WiEmBIINLEUREELAEREAZERMFRKT > BERERKAES —A3/ M I—mE3AI NERE
B3 o
Objective: from theoretical training to multi-position rotation, the quality assurance level of all staff was enhanced, and
the development advantages of “one person taking three positions” and “one position taken by three persons” for
members of the quality assurance team were achieved.

® 2025815 » — N2 FIEET5.6% ~ — ASEEIEF42.91% > —E2 AB57E82.87% ~ —E3AZFTEE4.2% ©
In 2025FY, the proficiency rate for one person taking two positions reached 75.6% and the proficiency rate for one person taking
three positions reached 42.91%. The evaluation participation rate for one position taken by two persons stood at 82.87% and the
evaluation participation rate for one position taken by three persons stood at 64.2%.

iU RRERERFEEE

Construction and Development Strategies of Want Want Excellent Quality Assurance Team

202501 » BERE S R E B IR E X E In 2025FY, our achievements of the objectives to construct the Want Want
RREERERAT Excellent Quality Management Team are as follows:

GEZEALE Quality Specialist Training N

o MHIHHLEMERKMEESAEHEREEANGIIE  AREARERE/NE > LUEE ~ IEAEEZEENH - 2
SR - BERSTEBITERES > A —REEEERAKT ) fTEeRENEHESEEEM -
Want Want selected outstanding employees from quality management teams throughout the country to attend special
training camps for quality specialists and form quality task forces, so as to cultivate and enhance their professional
knowledge, systematic thinking, project design and implementation capabilities and other abilities, thereby improving
the overall frontline quality management proficiency and building a high-quality team for quality management.

® 20265811 » EEHABEL R MREEANLSE » AERRBEREREFEEAE » TN IARBENMERN@ESE /N
48 > PRTHTTAURITIEIE ~ AIFER ~ 2B CZERIERMIANRI051E » HREIEIAT261E « B2IEEF » EXBR NG
4998 T AR ©
In 2025FY, the Group selected a total of 153 quality specialists of various categories to build a talent reserve for
corporate quality management. Quality improvement teams consisting of these specialists were set up, which
successfully delivered 305 technological achievements in various areas including technical advancement, Al application
and process optimisation, including 26 specialised research, obtaining two patents and generating tangible benefit of
RMB4.99 million.

ERR B AZEAISE Regulatory Specialist Training N
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In 2025FY, Want Want cultivated a total of 27 regulatory specialists. Focusing on six major areas including compliance
research, risk assessment and control, technical standard certification, metrology management, data integration and
analysis, as well as quality management and system optimisation, the specialists carried out digital knowledge base
development, document review, and the development and application of intelligent technology tools such as “Compliance
Connect” (5#318), and promoted the regulation analysis and system optimisation and other research projects. Such
research projects are conducted based on actual factory demands, with a focus on continuous improvement of
regulatory management and system operation, providing support for quality enhancement, efficiency improvement, risk
prevention and control, talent cultivation and capacity building for sustainable development of the Group. A total of 20
technological achievements were produced that can be rolled out across the Group.
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Each year, Want Want continuously selects outstanding talents from the laboratory quality inspection team across
various testing categories. In 2025FY, through diverse training methods, including professional testing theory, laboratory
system management, testing operations, quality inspection data analysis and specialised testing research, combined
with a multi-tier assessment mechanism, we cultivated 137 quality inspection specialists. Specialists successfully
completed 190 various improvement projects, such as comparison of testing methods, standardisation of sample
processing, optimisation of testing methods, evaluation of rapid testing equipment, and validation and evaluation of
testing reagents and consumables, 58 of which have been promoted and used within the Group, providing assurance
for quality control, and safeguarding the quality of Want Want’s products.

\

SHRREAISE Factory Auditor Training
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To address the Group’s extensive and complex supplier network, Want Want selects outstanding personnel from its
nationwide quality assurance, production and procurement teams and organises special training for factory auditors,
aiming to cultivate and enhance their professional knowledge, systemic thinking, identify key factory audit points and
other skills and abilities, strictly controlling the admission of suppliers and improving overall quality management level
for suppliers. In 2025FY, the Group selected 102 factory auditors, and successfully audited factories of 670 suppliers.

INHEIZEAISE Export Sales Specialist Training
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With the development of the Group’s export business, the demand for export operations has been rising annually. The
increasing complexity of customer requirements necessitates professionals in export quality management to ensure
that the Group’s export activities are effectively executed across various factories. To address this need, the Group
has established the position of export specialist. Training for these specialists encompasses factory export conditions,
regulations, language skills, processes, and system certifications, etc., which is aimed at enhancing their professional
capabilities and systematic thinking. At present, export specialists have taken on export-related work, including routine
compliance audits, regulatory update alerts, import notifications at destination markets, certification audits, and factory
visit reception. In 2025FY, four export sales specialists were selected, and a total of 6 process optimisation and quality
improvement projects and 7 Al achievements were rolled out across the Group, providing strong support for the
refinement of export quality management.
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Food Safety Culture

Want Want has established management policies including the Food Safety
Culture Construction Programme and the Measures for Payment of Bonus for
the Quality and Safety of Production Organisation, actively fostering a food
safety culture where “food safety equals to employee behaviour”. By building a
diversified quality incentive mechanism and conducting regular quality training,
we continuously deepen the development of our food safety culture, embedding
the philosophy that “food enterprise is a business of conscience, and Want

Want products strive to be perfect from the inside out” into the daily work of our

TfEZH °

BILEUSESE
Strengthening
Sense of
Job Responsibility

ERZE2EE
Food Safety
Incentives

BERZNILAE
Fostering a Food
Safety Culture

RE  MEREBRS

employees.
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Want Want reinforces the quality assurance responsibilities of front-line operators by
breaking down job responsibilities and optimising bonus structures, and implementing
category-based management for different positions and quality duties. This further
solidifies the quality awareness of all employees and establishes the mindset that
everyone is a quality supervisor.

HHTETTERENESRAZIN ) EIRT T mEZERE  RTEEREER
ERIFAE  ARABNSEREEEMEETRELXEHENFESERMELE)] -
202501 » mERERETRLEEMELFBEIRIEI00% °

In addition to the employee salary and performance bonus system, Want Want has
specially established a quality and safety bonus, which is distributed quarterly to all
production line staff. This bonus is designed to motivate and recognise the continuous
contributions and efforts of all staff at each production base in upholding quality and
safety. In 2025FY, the coverage rate of the quality and safety bonus across production
lines at all production bases reached 100%.

BT ABRG  HEEmZEXICE > IEERYAAS ; SELASAKER
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Starting from the onboarding of new employees, an introduction to food safety culture is
carried out, and a food safety commitment letter is signed. Each production line selects
a quality model on a monthly basis to encourage personnel who have contributed to
food safety and to demonstrate the power of role models. Want Want conducts the
“Auditor of the Day” activities monthly, allowing employees to step away from their
own positions to learn about the quality requirements and practices of other roles and
colleagues. Each production base publishes food safety-themed articles on WeChat
monthly, encouraging employees to share their quality-related stories with everyone.
In 2025FY;, the signing rate of food safety commitment letters among new employees
reached 100%, 1,290 quality models were selected, 1,493 “Auditor of the Day”
activities were conducted, and 831 food safety-related WeChat articles were published.
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Guangzhou General Factory of Want Want Pioneered a “Food Safety Deeds” Points
Accumulation Programme, to Inspire Employees’ Dedication and Passion for Their Duties

FEREENGRER (BREU BEDEE  BEBEOHEsI S8 T ERIEM
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The Guangzhou general factory of Want Want pioneered a “Food Safety Deeds” points
accumulation programme, leveraging point-based incentives to guide employees to pay
attention to daily operational details and to make recommendation on key quality control
points at the production site, thereby mobilising employees to jointly enhance the quality
management level during the production process. In 2025FY, a total of 944 employees
participated in the programme, with an employee participation rate of 54.2%.

[RLZEM] BEDEE
“Food Safety Deeds” Points
Accumulation Programme
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Food Safety Training
HERKBETEREmEEEINIER

MEEERK KMERR—HEEIER

Want Want continuously improves the food safety training system, conducting
targeted training for different levels including the management team, technical
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team and front-line employees, and implementing competency verification for
food safety directors, so as to continuously enhance food safety awareness and
professional competence of employees. The philosophy that “food enterprise
is a business of conscience, and Want Want products strive to be perfect from
the inside out” is embedded into daily management and production practices,
driving the implementation of food safety responsibilities at every position and in
every work process.

‘ HREHRN > RtHEEREEETIEI90,8903 AR » 4IEGIFFR4,949/N\EF » A5 FIRF-R76/0N\EF ; 2ifie
mEZEXIEES2,007H5K > FEE T BRREEEAS REXMAIFI00% °
During the Reporting Period, the Company delivered food safety training to a cumulative 90,893 employee
attendances, with a total training duration of 4,949 hours and an average of 75 hours per capita. A total of
2,007 food safety cultural activities were held, and the signing rate of food safety commitment letters by new

employees remained at 100%.
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R@BREXILEE
Food Safety Culture Activities
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RRZEREESR
Signing of the Food Safety Commitment Letter
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W During the Reporting Period, the Regulatory Department of the Group led 18
Food Safety S . ., . . . -
R |ati specialised compliance training sessions, with a cumulative total of 1,368 participants.
bl Across all production bases, 788 basic quality and compliance training sessions were
and Stanc;lards conducted, with over 51,000 participants, achieving 100% coverage of key positions,
Promotion including management, production front line, quality control and audit, and marketing
and operations.

WEHAR > RMEETSENNBRR » 2ETMAINIRECERETE - MG REST

R SIRRERER215 - BRSNS ARIR  TERE  CERNEBRESD
sun ey o

U ?ﬁ%ﬁzﬂn During the Reporting Period, we continuously improved the training knowledge system.
P 9 Throughout the year, we completed the review of 49 standardised training materials,

Knowledge System and added or revised 21 compliance and quality-related training materials, ensuring

on Food Safety that training content was updated in sync with new regulations, industry standards and

corporate internal control requirements.

HEERERRZZREHSRERIGI - BERRLZEEARK
Want Want Conducted Special Training on Food Safety and Marketing Compliance to
Strictly Control Food Safety Risks

BPIRAE DERERE + HIVERZFER + TIFEIRER B BREEADRREH m5EEaH LEBRESAKRSS AR
HERREERR Y ERHEEHEESEARBARBT RSN > WREBEF—ESRE - BEXRET  AXRE2ERMHIER
BHNEEEH - SREHEREHIEES » EFEEEPEXEESOIRE o

We adopted a model of “regulatory provision interpretation + review of typical violation cases + on-site operation Q&A”, delivering thematic
lectures focused on high-risk scenarios such as product labelling and identification, marketing compliance, and quality red line in production
process. Simultaneously, targeted training on quality admission and performance norms was conducted for suppliers, to unify quality
standards at source and reinforce primary responsibilities. This effectively strengthened the quality awareness, compliance awareness
and risk prevention and control capabilities of all employees and supply chain partners, consolidating the quality culture foundation of the
Group’s entire industry chain.

RRZEHEHEGRERG
Special Training on Food Safety and Marketing Compliance
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deeply cultivating the consumer market.

[EiEGRARE [PEHEER6]

Want Want Brand was Selected for “China’s Premium Consumer Brands”
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“China’s Premium Consumer Brands” is a list of renowned consumer brands — uen. susunes. anssmnassrsmsssms. Tanuoesnnsan ims. Sareumrs. 1
At RTEARR. Lo FRERERL SERTRANLS.
launched by the Ministry of Industry and Information Technology, designed R————
to evaluate value across multiple dimensions including product innovation i
capability, market competitiveness, brand influence and cultural empowerment w | AEAx ruATiCR RDA | SABR |
capacity, providing an authoritative reference for consumers in selecting quality B .:::,. T .::::.':.'::.‘:,,g ::::: 1
products. Want Want Brand was successfully selected into the “China’s Premium | e | ciwesesmines’ | anee|
. . . . . . s I R‘ll_ | nuau@umﬂ-mm [ELC
Consumer Brands” list, highlighting the outstanding brand influence of Want w | sats | sacasaimesnsa | ense
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Want Group rooting itself in the Chinese Mainland, building a national brand, and
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2.1.4 Quality Management Achievements

Want Want has always adhered to the baseline of food safety, fully implemented
a quality management and control model across the entire industry chain, and
continuously improved quality management and safe production systems. By
virtue of its stable and reliable product quality and standardised operation and
management, the Group has garnered widespread recognition and endorsement
from consumers in the market and regulatory authorities.

Huangpu District”.

BRI S HERREELREERGLRETREERTAIBREESR

Guangzhou Want Want was Named as a Model Enterprise in Implementing Food Safety Primary
Responsibilities and Striving for Excellence among Food Production Enterprises in Huangpu District

HHETERZEFIRET  EnZ2BENNERSEENMRYEE » BNHEEERE
RABEST EHeentECEEErnTeIREAFAERERE] -

Want Want strictly fulfils its primary food safety responsibilities, and its achievements in food
safety management have been fully recognised by the regulatory authorities. Guangzhou
Want Want Foods Ltd. was named a “Model Enterprise in Implementing Food Safety
Primary Responsibilities and Striving for Excellence among Food Production Enterprises in

BRRED  RE-SHENEHE -

Competition in Huangpu District, Guangzhou.

EREREIREESEIR/REEER
Want Want Won a Number of Awards in Various Quality
Management Activities and Competitions

BEMNKERBBRAT - BMAERRERABLEEERNTERE | =
2025 EHRMLERFFHEETELESER MITHRRER ||

Guangzhou Yong-Want Foods Ltd. and Guangzhou Big-Want Foods
Ltd. respectively won the First Prize and the Excellence Award at
the 2025 Mass Quality Improvement Activity and the 13th Quality
Management Group Activity Achievement On-site Presentation
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Want Want Received Multiple Awards in a Quality

Management Group Activity in Guangzhou
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Innovation Competition in Neijiang City.
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Longchang Lee-Want Foods Ltd. won one Fourth
Prize and one Fifth Prize at the 2025 “Quality-driven
City & Innovation-driven Quality Improvement” themed
Typical Case Selection Activity of QC Group Employee

WERAEERARAR » WRERERRBARARLBEAMH2026FERRITEEERTHERIRGT - RE

Shandong Big-Want Foods Ltd. and Shandong Want Want Foods Ltd. respectively won one First Prize and two Third Prizes for Jinan City
2025 Quality Management Achievements at the Jinan City 2025 Mass Quality Management Activity Experience Exchange Conference.

EREREAREHIREESIE/VEEEER
Want Want Received Multiple Awards in a Quality Management Group Activity in Jinan

EERENTIHIIREEEIE/\EEEER
Want Want Received Multiple Awards in a Quality Management Group
Activity in Neijiang
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2.2 Responsible Supply in Whole Process

Want Want is keenly aware of the critical supporting role that a robust and
sustainable supply chain plays in the high-quality development of the enterprise,
and is consistently dedicated to building a green, transparent, compliant,
efficient and resilient supply chain. Leveraging the digital, iterative upgrade of
the procurement system, we have established a full life cycle management
system covering supplier admission assessment, performance appraisal and
tiered management and control. Through dynamic qualification reviews and on-
site factory audits, we have comprehensively fortified the multi-dimensional risk
defence line of the supply chain.

Meanwhile, Want Want has deeply integrated ESG indicators and integrity
requirements into the entire supplier management process, and has vigorously
promoted green procurement and origin chain traceability of core agricultural
products and packaging materials, actively contributing to the low-carbon,
circular transformation of the industry chain. We continue to deepen the
support for local suppliers and domestic substitution. Through regular training,
technological innovation collaboration and a multi-channel communication
matrix, we comprehensively empower suppliers to enhance quality and
efficiency, and join hands with partners to build a sustainable supply chain
ecosystem that strives for mutual benefits and win-win results and develops in a
coordinated way.
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New supplier admission examination with multi-dimensional verification

o HiE IZEE5IE - BEUBEAIEL BUEARE]
EmBWEREIIER » WBRRENEEEIRER » BIUBENEABIEREMERETES] o
Adhering to the admission principle of “bringing in suppliers through multiple channels and cross-department
collaborative evaluation”, we systematically conduct collaborative verification of new suppliers’ capability indicators
including production technology, quality systems, safety compliance and product traceability, and establish
corresponding admission control standard procedures and review mechanisms based on the quality management

requirements for raw materials.

Want Want Quality Earning
Respected Popularity

2.2.1 Management System of Suppliers

Want Want has established a standardised management system covering
the entire life cycle of suppliers, encompassing seven core stages: admission
assessment, qualification review, on-site inspection, quality inspection, trial-run
verification, performance appraisal, and tiered management and control. Through
the deployment of the Supplier Relationship Management (SRM) platform,
digital control has been achieved across the entire process from registration and
profile creation, qualification document management, management of factory
audit review, quality inspection, to management of trial production verification,
significantly enhancing supply chain transparency and operational collaboration

efficiency.

During the Reporting Period, through the iterative upgrade and data
empowerment of the procurement system, Want Want carried out systematic
optimisation with a focus on supplier management, risk identification and
the digitalisation of procurement processes, comprehensively improving
the transparency and collaboration efficiency of supply chain, advancing
procurement towards intelligent management, and making every effort to build a

robust and efficient supply chain ecosystem.

AP CIHREIEERE R HERTELEERN - HE8EAR - 2258k

HESEEEERE

Dynamic monitoring of supplier qualifications

o ERMAAMRMENLRE  BIEAFHE=HFaEM > BFERNECEMLFR  EMES  FACHEREBRECESETH
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During the system registration stage, interfaces with third-party platforms covering industry and commerce, judiciary
and other domains are integrated to automatically capture master data such as the enterprise’s years of establishment,
registered capital, litigation records and abnormal operations, thereby conducting risk screening and providing real-

time control alerts.

ERERRIEE

Full-process, closed-loop archives

o EIBAMBIHHIESILRS - BIZERENRERRME » ERAFAN BT AGRHEIHER TN SIRREZE
Through the system, a complete closed-loop process from application, review to certification for new suppliers is
achieved, and a standardised supplier pool and management archives are automatically generated within the system.
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Multi-matrix communication
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We have integrated the official WeChat public account for tender and procurement information on the system
homepage and fully disclosed the detailed external contact information, enabling omni-channel release of demand
announcements and effectively broadening the sources of quality suppliers.

DS LABERR

HESREEIRER

Supplier Development Management Measures

Multi-dimensional Quantitative Evaluation System
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We conduct quantitative evaluations of suppliers by category based on eight detailed indicators including quality
control (pass rate of incoming inspection, production yield rate, and abnormality response efficiency), order fulfiment
(on-time delivery rate, delivery accuracy rate), business performance (cost control, service responsiveness), and
improvement capabilities (closed-loop corrective action request forms).

AIRACEIE

Systematic Operation

o (XSEERPRMHIRYIEMILAERTE - BFEREIFINHEES © EeHEm R EEERMARMEREEEIEET

HEET  ERETHEMNNE -

By leveraging the ERP system in the evaluation of raw material suppliers, cross-departmental assessment data is
automatically consolidated. Supplier score radar charts enables intelligent evaluation and presentation by category and
supplier, and facilitates targeted improvements.

SR RICEREF RREA

Dynamic Development, Improvement and Business Insight Forecasting

o H¥FHMLERNMENMER - BIBTEHIE NSRS » S B CHRRTES « 38  BllA » IRBEAIZOEES] °
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For suppliers with unsatisfactory evaluation results, we offer regular training and on-site coaching to enhance their four
core capabilities in a targeted manner, namely quality, delivery, cost, and service. During the Reporting Period, Want
Want provided continuous improvement coaching for 37 raw material suppliers.

HESENGIESRE

Supplier Performance Evaluation Measures
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Suppliers are classified into four grades (A, B, C and D) through quantitative grading
criteria, which comprehensively take into account annual evaluation scores, length of
cooperation, supply capacity (available production capacity), and price competitiveness.

BT ARAERE N ERCIRBI R EERE - BAREBERERET BRHEEEEQST
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Differentiated incentive and control strategies are implemented based on the grading
results. For Grade A high-quality suppliers, consideration is given to granting white-
list admission for qualification documents and providing certain supply incentives; for
Grade B suppliers, the current scale of cooperation is maintained and guidance is
provided for specific improvements; for Grade C suppliers, guided improvement with
a time limit of six months is enforced; for Grade D suppliers, bidding participation is
suspended.

EAEE T ERBRASIESERY 0 NEBESFEARTE & M EHISEHEREAK
HRNETER > EBIEABESHEER » HEEHEELETUERRA °

Long-term strategic partners are cultivated and developed on a targeted basis. Any
partner company that has been rated as Grade A for three consecutive years and meet
the admission conditions for strategic suppliers will be designated as a strategic supplier,
and the proportion of its supply in the initial tender will be appropriately increased.

HEEDREREE

Supplier Tiered Management Measures

HAERF°O715R - 1RBHE RSB R T ¢ suppliers®, with the geographical distribution as follows:
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Region Number

Fit&iE

Northeast Region of Chinese Mainland

22

FELE
North China

86

FalbE
Northwest Region of Chinese Mainland

12

A&
Southwest Region of Chinese Mainland

35

ERE,
East China

607

FEREE
Central China

63

ZErE,
South China

126

FREIARELSM YT

Regions outside Chinese Mainland

20

—IRHIER | RO A0 EAITAE ° Tier-1 suppliers: The statistical scope refers to group-level suppliers that had actual transaction
R A AN E R m AR - T EIEmE

I

BEBEEE20258 F iR E I D EEER
Supplier Distribution by Region of Want Want Group in 2025FY

amounts with Want Want in 2025FY, excluding factory construction and IT suppliers.
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As of the end of the Reporting Period, Want Want Group had a total of 971 tier-1
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2.2.2 {HEEREREIE 2.2.2 Supplier Risk Management
BRI SR HEERRmEIER Want Want has established a normalised supplier risk management system that
o BEHEHERNERESEIRE conducts systematic in-depth evaluations of suppliers’ overall comprehensive
RBREERR ~ AIRFEERENETRA strengths, risk management and control positions, and sustainable development

CRE L BREERE  BAKEE
ZRIGEZELZTAGEAN  BRBE

HIER R G S IR > YRS AR (HRE verification, system certification review, and on-site inspections. Meanwhile,
BEETAZERD) - BIREFRELETFE Want Want has upgraded the Code of Conduct for Supplier Cooperation by
RN A HERSETAZER - incorporating environmental protection and sustainable development.

EEMEAEH Origin Research

BEEREFEX Dynamic Qualification Review

capacities. Want Want has established a dynamic risk management mechanism
for suppliers through diversified evaluation methods including qualification

REISRMTE SR EEE E EHREZEIEHT - EEWRAEERUEEIRIOREREHRIE 5058 « RUURER
SRR EREESE (FFRAEE - Aot ~ B~ KMRRIER) MTBEEERANG » WEMESHI X BB o

A desk assessment management mechanism for supplier qualifications has been established based on the SRM platform.
In terms of qualification traceability, suppliers are required to submit complete qualification documentation covering raw
material specifications, inspection and certification, acceptance standard confirmation and key production parameters
(including raw material types, proportions, places of origin and technical risk indicators), and a rigorous cross-verification
mechanism is implemented.

EEEME R On-site Factory Audit

RIEEE TR R R RETZRE - EHAREERETREEZ  BEEEE81ERA  RUNERE L&
e~ IRBRRETD ~ 1B~ FARMEESZORET » WBIBCAR (Corrective Action Report) 1B HEESEE SUE R B12
BAIR o 2026844F » HITp747 X EERHIRIGE LI FHREE SITELHIE o

Based on standards for factory audit in respect of different raw materials of the Group, on-site audits of key suppliers are
conducted regularly, covering core aspects including the quality management system, raw materials control, production
control, inspection capability, traceability and non-conforming product management. Improvement effectiveness is verified
through CAR (Corrective Action Report) tracking to establish closed-loop management. In 2025FY, on-site audits of 747
suppliers were completed and quality standard benchmarking was conducted.

FEHHOK « BREBBRN - KRFZORERFREBHAMAEREEZESE > ERERETSE  BERHE « NIRER
B~ REERERER EEBRMR o 20258 F - HER6REMEEZ

The Group implements origin research and audit supervision for core agricultural raw materials such as rice, potato
starch and fruits, focusing on understanding harvest season trends, cultivation standards, processing hygiene, storage
conditions, and pesticide residue/heavy metal risks. In 2025FY, a total of 6 origin audits were completed.
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EWRHEERAIEE Raw Material Standards and Testing Control N

o EVRENEMESRAFEES > BBEERFTUERE  FEESRHMERNRRAS L - BIERERNINERRE « KA
ERRAIBIE DT RATETREERNZHE SR AR S > BRI BHREMDREIE » Wila LR TUE THRIERIT -
A collaborative mechanism for standard setting and quality testing has been established, and testing methods for quality
characteristic indicators are developed according to product characteristics. Through a multi-dimensional compliance risk
assessment covering domestic and international regulatory standards, long-term monitoring data analysis and industry
early warning information, raw materials are managed under a risk-based classification approach and continuously
monitored through proportional sampling.

EUBBRENIBE Data-Driven Early Warning N

o IBIBHARPOA—EHRL O > (REESURI—EMAIZER - SREEEXER) ERSKUTEERR) FEHRIEIRRRBRE
IREEEANEETEE o
Data consistency and accuracy are ensured through the unified data export of the reporting centre. The procurement
team leverages an intelligent management reporting system, including the “exclusive SKU early warning report”, to
achieve trend forecasting and anomaly alerts.

HEER RG2S
Supplier Risk Assessment Measures

KA mERRMENRE

Permanent Disqualification Quality and Delivery

Mechanism Capability Assurance
o ZTERAMR TRA(EHE) ALGR%E > BIETETE o EEHSRE—NY  BUNRZRER(N - G ERT
B~ MEF TR s FEBRZEERTA > — Bk ENNESRFENES B EZ OV EES S EREREE
IR ST AR UL (EIER R RN (SRS © TRmRH  EEE SR BN R AR BRI TR
Clear “permanent disqualification” red-line criteria oy TEE » REREYC EERTFRIRISEN @ #EREIE

have been established, including violations such BRI EEENIEREE ©
as non-performance of contracts, fraudulent acts Collaborating suppliers are comprehensively tracked
and improper transactions. Once such violations across four core dimensions: consistency with quality
occur, the disqualification process will be initiated standards, on-time and in-full delivery as contracted,
regardless of the supplier’s original grading. packaging and transportation quality, and willingness

to pursue continuous quality improvement. When
quality issues arise, suppliers are required to strictly
implement rectification or process improvements to
ensure that raw materials possess sound reliability,
thereby preventing delayed delivery or packaging
damage from affecting Want Want’s normal production.

JFRL e S 2 X A AL 6

Risk Response and Punishment Mechanism

ESG Report
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2.2.3 Supplier ESG Management

Want Want has established a supplier full life cycle management system
that encompasses ESG performance. Through clear linkage and closed-
loop management mechanisms, it continuously deepens the sustainable risk
control of the supply chain. Relying on the core standards set out in the Code
of Conduct for Want Want Group’s Supplier Cooperation regarding labour
protection, environmental protection and sustainable development, as well
as anti-corruption, we guide the sustainable development practices of new
suppliers and collaborate with partners to jointly build a sustainable supply chain

system that is green, low-carbon, integrity-driven and compliant.

HENABZ Admission Review

* FIEGRENE | WESGE N ERFAFBERRMANEARME - BBSHAERENELTL > s EERSIFEEHAE
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Pre-compliance screening: ESG assessment requirements are embedded into the admission process as an incentive
orientation. Through the signing of compliance commitments and qualification evaluations, prospective suppliers are
guided to proactively disclose their practices in areas such as low-carbon operations, social responsibility and business
ethics, thereby screening partners at the source.

ZEEEME : T LRGN RIBIRE B HER S L 2% » PAREEER » RBZ2 RS-

Safety responsibility binding: At the factory-end procurement stage, various safety agreements are signed with
suppliers to specify control requirements and enforce primary safety responsibilities.

DHEEMR - TEZIRNBERGMENEEBEEIEEESCGER - HmEF L EHFIEASTFTS » RIEZRHE
FERINIRIG R R E IR A SR B REENEE M EE YL ©

Multi-dimensional qualification verification: During the review stage, ESG requirements are implemented through
on-site assessments and qualification document reviews. Departments such as the quality centre specifically verify
the authenticity and validity of various compliance certificates, including environmental and occupational health
management systems of suppliers, via the digital platform.

BEWELE Performance Evaluation

ERREE : BinEMCESGRMETE > BRI BB EBIBI0% NS FARER KRR F—R IR o

Dynamic risk coverage: Routine ESG risk assessments are conducted, which currently cover over 90% of
collaborative suppliers for unified purchase and key non-tier-1 suppliers.

DB : BESGHINFARS 100HNZ NN ERALSTERR o sTORINMESEE TR | ESGHER
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Multi-dimensional quantitative scoring: The ESG score is embedded as a bonus item worth up to 10 points in the
comprehensive evaluation system. Scoring is carried out through quantitative assessment based on four dimensions:
ESG-related disclosure reports, authoritative third-party ratings, official website publicity, and sustainability-related
certificates and honorary contributions.

ZVERIEM : BAMNESGRITAI@IBIN D BN FEETR » WMESEBIESF R BIEREE ; HHFE
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Application of evaluation results: Outstanding ESG performance can directly improve a supplier’s annual rating
through bonus points, thereby gaining opportunities for strategic cooperation and order priority. For low-scoring key
suppliers with material risks, mechanisms such as issuing the Raw Material Supplier Monthly Assessment Feedback
Form are employed to jointly implement targeted, corrective improvement plans, with strict enforcement of time-bound
rectification or business restriction measures.

RE  MEREBRS
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RN BE Development and Empowerment
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Green, special technical guidance: In collaboration with internal production and operation technical teams, we
conduct in-depth visits to the factories of high-energy-consumption suppliers such as paper packaging material
manufacturers, carry out energy consumption audits and inspections of key energy-using systems, provide professional
technical guidance on energy-saving and consumption-reduction retrofitting, and issue dedicated energy consumption
diagnostic reports.

HFEIBEREL - RETRAAIERESGE S LEENR - B ESCGHTIERE » 2EEEMMEERMRTS « G2
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Intelligent digital archiving: Plans are in place to add an ESG information upload module to the system and establish
a digital ESG archive database for suppliers, comprehensively promoting intelligent management of supply chain risk
assessment, capacity building and performance tracking.

EESEHEBESGERRA

Supplier ESG Management System of Want Want Group
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Clean Supply Chain

Want Want has always regarded honesty and integrity as the compliance
baseline for the stable operation of the supply chain. The Group has established
a comprehensive supplier anti-corruption management system, resolutely
adopting a “zero tolerance” policy towards commercial fraud and improper
transactions, and is fully committed to building an open, transparent and
standardised ethical supply chain ecosystem. For details on supply chain
integrity management, please refer to the “Business Ethics” section in the
chapter headed “Self-discipline, Dedication, and Integrity”.

Sustainable Procurement Training

To ensure the effective implementation of supply chain ESG control, Want
Want continuously conducts specialised capacity-building training for internal
procurement team, clarifying their core role and responsibilities in sustainable

supply chain governance.

B FRBEPVFRFEBEXERE - RItHERGRRHATEIRNEE

Packaging Material Procurement Centre Conducted Specialised Training for the Procurement
Team to Strengthen Supply Chain Compliance and Digital Management Effectiveness

2025044F » EMEEBROEGSRER - FEENREA - ST CHESHEEHRRBERE
EED o B3R LERIEREERE > EREBHEBER—BACEMELNTEERSTER > LiE
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In 2025FY, the packaging materials procurement centre conducted specialised training for
the procurement team across dimensions including compliance performance, professional
capability enhancement and digital empowerment. In terms of compliance, channels were
strictly regulated, requiring business communication to be uniformly conducted via WWeCom
with telephone recordings retained as evidence, and mandatory must-know and must-
do documents to be signed off before assuming duties. In terms of digitalisation, Al skills
training on the DIFY platform was organised to empower supplier ESG data verification and
risk identification. In terms of management, the specialised training on WCOM (World Class

REERERIE
Specialised Training for the Procurement Team

Operations Management) was introduced, covering strategy and performance management to reshape the team’s mindset on sustainable

procurement and full life cycle management.

J
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2.2.4 [RHEHEH 2.2.4 Raw Material Traceability
i EEEM BREBE2NEMEENE Want Want has established a comprehensive raw material traceability system.
7o BEBEERMERE - ARIBE - & The traceability mechanism covers the entire process from raw material
Jziﬁzi_ BRI ARTERENZBIZE procurement, incoming inspection, production and manufacturing, warehousing
MEFIREREMEMREEREANS o B and logistics to market circulation, ensuring complete and verifiable traceability
% EmEY RBIEM ~ IRIEH ~ I E information of raw materials. We conduct rigorous traceability investigations
RESE R M SR RISHEMET o IET on key raw materials such as packaging materials, palm oil, and milk powder
FFE R A B AR 28 A BRUR R involved in our products. In compliance with Want Want’s raw material
BRASHIT A BRI R BT > S E S i acceptance standards, each batch of incoming raw materials undergoes
AN REERETRRMOMNARL > AL stringent pre-storage testing and control measures. The quality testing status
416~ IRENREEE » MREHE of each batch is recorded, analysed, and summarised, forming systematic
ENRENE - KetHEEWRATENR and visualised quality data so as to ensure complete and verifiable traceability
HEASRDES > HMBERT SEEL information. By leveraging the systematic integration and analysis mechanism of
2F2EM o quality inspection big data, full-process traceability is achieved by us throughout

the green transformation.

HIEERE System Assurance N

o EERIUABARLE (EMERAER) EREEE  SEHERHERNNNETE « E500 - =158 « ERfck
FAIILEAIEER » BRI AN EREMIRSEZ > 2EFEEERE o
Implement source control by establishing the Materials Survey Form for edible raw materials to manage information such
as the production process, nutritional content, quality indicators, product ingredients, and additive proportions of raw
materials supplied by suppliers, and strictly conduct irregular on-site examination, thereby comprehensively reducing
quality risks.

B ARPHE System Certification N

° NEERAAREREERESIIFERERESREME (RSPO) » B100%:BHMEIREH o 202584 4F » RS 1EAVIRE
SREFER B EIR100%FEAEME » PIEMENE S ERFATAIPTE N
Continue to require all palm oil suppliers to obtain the Roundtable on Sustainable Palm Qil (RSPO) certification, and the
country of origin needs to be 100% traceable. In 2025FY, palm oil suppliers cooperating with Want Want achieved 100%
traceability of origin, enabling tracing to specific states in Indonesia or Malaysia.

o FFEERIAMMI00%EMEFETLR - 202601 4F » HMEEXRAZFZOVERERBAESTE  TEEABIZEMNECS

BRI EA100% 018

Continue to require 100% traceability of dairy products to the production plant. In 2025FY, we engaged in deep
collaboration with core suppliers such as Fonterra, fully rolled out a farm traceability policy, and achieved 100% traceability
for dairy products.

o EMRBMFEMOIFFEE A A > KBECSHEMEEEZEE (FSC) BENFLLEM » HEEBS100%&HFSCEEE » i
R T AMREBI BB o
Place strong emphasis on forest conservation and sustainable land use, and purchase Tetra Pak packaging materials
certified by the Forest Stewardship Council (FSC). The paper-based packaging of these materials is 100% FSC-certified,
ensuring the traceability of wood raw materials.

RATEHEMER

Raw Material Traceability System
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2.2.5 Green Procurement

The Group upholds the principle of green procurement of raw materials,
supporting all production bases in achieving sustainable development, and
prioritises cooperation with quality vendors that possess environmental, green
product and sustainable development qualifications. Meanwhile, the Group
attaches great importance to the demand for green products and consistently
integrates the philosophy of green development across all stages of the
industry chain. We vigorously promote the substitution plan for environmentally
friendly raw and auxiliary materials and increase the proportion of recycled and
renewable raw materials used. In addition, by continuously standardising the
procurement process for forest-risk commodities such as palm oil and timber,
we have formulated comprehensive “zero deforestation” procurement policies

and systems, maximising the protection of forest resources while effectively

reducing deforestation risks.

EGE5| REeERD  BEBEERSIFER
Product Category Cooperation on Green Products and Recycled Products
RIS TR BERERVFE R YOR B S B B el A E Ml o

Selected Pearl Rice

Want Want's selected pearl rice suppliers have obtained the green food certification and the organic
product certification.

20268 F NS (EHAER 100% 55 Bl EiIniE AR =85 (RSPO) 5 -

lj:\lﬁgl In 2025FY, 100% of collaborating suppliers held Roundtable on Sustainable Palm Oil (RSPO)
certification.
4o bt P IREERCHMEIEZES (FSC) WEMNLEM » HIREB5E100%4LHFSCEREE ©

Green Packaging Materials

Want Want purchases Tetra Pak packaging materials certified by the Forest Stewardship Council
(FSC), with 100% of the paper-based packaging being FSC-certified.

BAER

Recycled Aluminium

BERT B R IR AR A iR SRR B A SRR EIM BB AR LE B - 20258 SR EE B SR s 1L B A SR/ D BRI
2. 288N o

Want Want collaborates with suppliers to increase the proportion of recycled aluminium used in
aluminium caps. In 2025FY, the Group reduced carbon emissions by 22,000 tonnes by recycling
aluminium from aluminium caps.

O

2025844 » #LiBCommon Code for the Coffee Community (A4C)sRE5 UMM R A12% ©
In 2025FY, the coverage rate of coffee certified by the Common Code for the Coffee Community (4C)

coffes reached 12%.
& 202681 FF » EISF ER e AT S VB EE B 5 E 456.06% ©
Sugar In 2025FY, the coverage rate of sugar products certified by Bonsucro reached 6.06%.

EERBEKIEHERMNRE @ RERMAIFRERE

Want Want Has Launched Water-Based Ink Pilot Project to Promote
Sustainable Raw Material Management

R EEEK MEB EBREFRENK - 2025814F > EBMNERAI7.1ME > BB MARY) (VOCs) HEi11.3M8 » BERZE S IRF K
HEFERASE 2 BVOCSIER @ IRATERRE N » HERMENAFESIE o

Want Want continued to promote the replacement of traditional inks with water-based white inks. 37.1 tonnes of water-based white inks
have been used in 2025FY, reducing volatile organic compounds (VOCs) emissions by 11.3 tonnes. The use of water-based white inks
will be gradually increased in the future, so as to reduce the escape of VOCs, improve spraying stability, and promote the sustainable

management of raw materials.
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Want Want Joins Hands with Partners to Promote a Rice Circular Economy
Project, Enhancing Comprehensive Resource Utilisation Efficiency

Want Want actively responds to the
national call to build a resource-conserving
society and continuously implements a
circular economy development model, and
achieves waste reduction by enhancing
comprehensive resource utilisation
efficiency. Want Want has partnered
with its strategic partner Yihai Kerry
Group to support a rice circular economy
project. Through refined processing and
comprehensive utilisation across the entire
rice industry chain, by-products such as
broken rice, rice bran and rice husks are
converted into high value-added products.
Since 2022FY, the procurement volume
of recycled rice raw materials between
Want Want and Yihai Kerry has expanded
to over RMB300 million per year,
demonstrating significant cooperation
results.

ARG EEERERNOETENSR  FERTRRCEEREN  BRRAGERGETNEANE > BIRERYEEL - EEEFH
EAERHIBREER » BIHXRBIREEER » BB KEET2EXEBMEMTEESTA » KK - KiE - BREIER

BIESBMINEER o 20220 F 2% » HiESHmEE BRNAOKERBERIXBREBBAEIRZARE/S » GIERNESE -

B 5= BN B B I % 2 Tt

YIHAIKERRY’S INTEGRATED RICE MANUFACTURING MODEL

IntensiveNProcessing

HERBEKBEREERN

Yihai Kerry Rice Circular Economy Model
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Green Collaboration and Joint R&D

To uphold the principle of green procurement, Want Want deepens the
collaboration with suppliers in the field of sustainable supply chain development,
advancing green cooperation projects across multiple dimensions including
process innovation, material substitution, packaging light-weighting and
digital upgrading. In terms of light-weighting and R&D of emission reduction,
we collaborated with suppliers to enhance the precision of thickness control
for plastic films while ensuring quality standards are met. Simultaneously, we
have improved the performance of packaging materials and optimised the
technical parameters of equipment to promote the thinning of plastic and metal
packaging, achieving an annual reduction in plastic use of 1,400 tonnes, an
annual reduction of 1,500 tonnes in iron resource use and an annual reduction
of 200 tonnes in aluminium material use. At the same time, we developed steel
tube cores to replace paper tube cores, and controlled the width of base paper,
reducing solid waste by 100 tonnes per year. In addition, we conduct one to two
origin research and pesticide management exchange visits to suppliers each
year for seasonal agricultural products such as seaweed, scallions and fruit pulp,
and implement full-coverage pre-commencement induction training for factory
construction and pipeline engineering suppliers, strictly controlling construction

waste and on-site safety.
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[EiEEFHESFREMOR T 2RRRIZEVRREFAREE - BIHHERREEHR
Want Want Collaborates with Suppliers on the Green Upgrading of Packaging Printing

Processes and Eco-Friendly Cushioning Materials to Drive the Green Transformation
of the Supply Chain

FERT R R E A TEEE » REIIER « BRREBHNIZEZS AR ATRINIE » BRHEIREEIRESREHK > BIR
REEEEYEEKEL - AR StHEFRREERRBRER - EREATEAERFRETENEE - EREHRSHERE
IEERGBIHEERSE » BIHTHREER - ILERBETEFYRBAENEX  BEGSEENA - SURH T 85k e
RIREY - TBIBEN DR BT o

Want Want works with suppliers to optimise packaging processes, progressively shifting the existing offset printing
process for colour-printed cartons and gift boxes to a pre-printing process. This effectively reduces carbon emissions
during the production stage and achieves green production and material light-weighting. Meanwhile, to address the
issues of traditional foam cushioning pads, such as their relatively large volume, high warehousing space requirements
and inadequate environmental performance, Want Want has collaborated with suppliers to develop a tailored paper tray
alternative solution and is gradually rolling out the substitution of paper trays. This initiative not only optimises warehousing
and logistics turnover efficiency and reduces overall operating costs, but also enhances the overall environmental
attributes of packaging materials, actively contributing to the green transformation of the supply chain.

B RBPVREAESEEFR IR KR MAT - HEHEDERERFE

Packaging Materials Procurement Centre Conducted Technical Assistance and

On-Site Research on Energy-Saving and Carbon-Reduction for Suppliers, Driving
Suppliers to Conserve Energy and Reduce Consumption

202504 4F » BIMEREER OMEBN 4 EEE RO TIEIHATERS > $¥4REEA = FERYHAE o0 B R N AE PR S Ia s | BA IR e i
ARFS o BPXHEERSKMIER - FALERSHERMERERGENZEBRKAE « BEAE « ZSFAERREAE SRR
[RAEFEBRIEE RS » HWEFHMEEZERS LIRHEARINEE - KR8 - BHEREEBIERMNS » FEstEFA
B DBRB AT 700N o

In 2025FY, the packaging materials procurement centre, assisted with the technical team from craftsman class of the
production and operation centre, carried out specialised training on energy saving and consumption reduction and offered
on-site technical services for willing paper-based suppliers. The team visited a total of three suppliers, conducting on-site
energy consumption measurements and hazard inspections on the air compressor energy efficiency, piping configuration,
and steam energy risks and configuration rationality of their corrugated box and paperboard production lines, issued
professional energy consumption diagnostic reports and provided targeted technical guidance. It is estimated that if the
suppliers fully implement the relevant improvements, carbon emissions could be reduced by approximately 700 tonnes
per year.

ERERZzBEEBCHTEETS  RAZERIFTHEBENISHBHRHNE

Want Want Has Built a National Group-Wide Digital Freight Platform to Enhance
Cross-Organisational Collaboration Efficiency in the Full-Scenario Digital Supply Chain

HREEXREHFTEETAXME(F > 2ESIABHEERG (TMS) RAFE - 2TV HESHTRMEES4ER
#h ~ 76 IRR © FTHAFIRR &R EIMNRARIER « B EINERESR - BIFTE « B « ARERKAFEERNEE TSN
ERNHAR  BAERCEXERARSECERNAES  NERASSSEFHERNEABIBRNEE

Want Want has officially conducted technical cooperation for a digital freight platform, fully introducing a Transportation
Management Software (TMS) solution. The platform comprehensively covers 34 bases and 76 factories of Want Want
across the country, breaking down the information barriers between different factories and external carriers and drivers,
and enabling the seamless flow and real-time sharing of orders, transport capacity, in-transit information and settlement
data. Through a group-wide management and control perspective, Want Want has coordinated and optimised the
transportation network, significantly enhancing cross-organisational collaboration efficiency in the full-scenario digital
supply chain.
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2.2.6 Supplier Communication and Support

Want Want actively engages in supplier communication and collaboration,
building a diversified, multi-channel, two-way communication matrix for supply
and demand. We flexibly employ online consultations, on-site discussions and
dedicated interactive platforms to promptly share forward-looking regulatory
requirements, quality standards and cargo demand information, working in
coordination with partners to efficiently resolve potential risks throughout the
entire supply chain process, and joining hands with global supplier partners to
create a long-term, friendly and mutually trusting, and win-win ecosystem.

HEERZR Supplier Communication

1
2
3

EEEEEAT | S=F8RN—X > STEHBBEIRMERERS 7 RHEERRERSALERAEENS1ERMA
Group-level supplier conference: Held every three years, it aims to help strategic suppliers understand Want
Want'’s future development direction and build a long-term mutual trust-based cooperative relationship.

iR AE | SEEM— > AR TESEN I F R (e r L o
Category-specific supplier conference: Held annually, it is used to reach consensus with suppliers on industry
standards and Want Want’s demands.

BAEMHEE SR | BRET  EEANRAREREWHREGREERIIIR
Daily supplier meetings: Conducted at any time, they aim to promptly resolve unexpected anomalies and carry
out quality and technical exchanges.

HEBREDH
Categories of Supplier Conferences

[BREN « HERRK] BHREHESERE

“Intelligently Leading Packaging Materials, Win-Win for the Future” Themed
Packaging Materials Procurement Supplier Conference
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During the Reporting Period, Want Want held the packaging materials procurement supplier conference under the theme “Intelligently
Leading Packaging Materials, Win-Win for the Future” at the Group’s headquarters. The conference brought together core strategic
supplier partners from the paper and plastics categories, with multiple parties in attendance including the supply chain management
centre, the raw material risk control and assessment department, the production management department, and various business
units. Centring on core directions such as production process optimisation, joint technological research and development of new
products, green and low-carbon transformation, and sustainable supply chain development, all parties engaged in product achievement
showcases, discussions on cutting-edge technologies and in-depth business negotiations, comprehensively opening up channels for
upstream-downstream technical exchange and resource collaboration.

: - - - Ll
[EREEH  ABRR] BRFBHESAE

“Intelligently Leading Packaging Materials, Win-Win for the Future” Themed Packaging Materials Procurement Supplier Conference

RE  MEREBRS




AL ER KT

BEBERHE M E AR FE P 1T B BT
T EEMRMEREEERT » ALK
FEMLEEERI60% « BRI EERZ L /RE
MEEELCER  BCHEEEETEE
B FHEMRELET c ARKEAE > M
FIh2A 2 Rs i B3 R P RS > 72U
A~ IRIRAEEARSTA600ME (G K 491,770
BT ARE) WEELER ; RANAKRE
MR REIR R - fEADES ~ LB
HEARSER1,300M8 G R%492,683. 78T A
Ri&) WEELCER aMRESTE B
VAR R AB R A B IR B L BB LR EE A
6:4 ; PETHRAE 4 ZFr FAPRFREIEFI SR 2
EELCENR - RYRHRES®E > BATE
B R &K BRI E P EE e
N B IR 165MEFN26MEM R E S » hiIRH
Bl E HPEm TR EE I LS B ER o

Want Want Quality Earning
Respected Popularity

Local Supplier Support

Want Want has continuously promoted the cultivation and support of local
suppliers. In the selection of raw material suppliers, localised procurement
accounted for 60%. We have steadily implemented the domestic substitution
of core raw and auxiliary materials, optimised the supply chain structure and
strengthened the capability for independent supply guarantee. In terms of bulk
procurement, we successfully developed one domestic supplier for whole milk
powder, completing 600 tonnes of domestic substitution (involving approximately
RMB17.70 million) across the milk tablet and sippable candy production lines.
We also developed one domestic supplier for skimmed milk powder, completing
1,300 tonnes of domestic substitution (involving approximately RMB26.837
million) across the production lines for AD calcium and lactic acid bacteria. In
packaging material procurement, the domestic-to-import procurement ratio
for the hot melt adhesive category was optimised and adjusted to 6:4, and the
barrier agent used in the production of PET bottle preforms was successfully
switched to a wholly domestic substitute. In raw material procurement, solvent-
free adhesives and hydrogen peroxide were also successfully matched with
quality domestic suppliers, achieving domestic substitution of 165 tonnes and
26 tonnes respectively, while domestic suppliers for manufacturing lubricant are
currently at the batch trial stage.

PinHEEEERAMMEIREE

On-Site Specialised Assistance for Local Supplier Quality Improvement
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In 2025FY, to address supply quality anomalies arising from certain local suppliers, the raw material and risk assessment
department of Want Want deployed professional personnel to carry out on-site assistance and a special quality
improvement initiative. The team stationed professional staff to implement full-process improvement support, conducting
systematic diagnostics and targeted enhancement coaching across dimensions including personnel and position
allocation, management processes, manufacturing technique, product technology and quality control. Through continuous
rectification and optimisation, the abnormality rate of paper box products from the key supplier was significantly reduced
from 28% to 5%, with its quality control capability and supply stability substantially improved.

S SIS 5 S A e
HEERUBRE - 2BENHER
EANEEZ OS] > 2ERAEHERER
BE - EEEBRIRAE TR ARYIR
BERE (NMMERFERETRERD
EYPRA) - TREBERRECEINA
BRI R AL - ARSI EHE
BRICEERFEEZTRES

Supplier Training and Empowerment

Want Want has established a routine, full-coverage supplier training and
assessment analysis mechanism to comprehensively empower suppliers
for continuous improvement. The Group actively extracts mature on-site
improvement solutions from its internal factories (such as installing anti-static
ionising air bars to reduce foreign matter contamination) and transforms
them into standardised training content to promote to and empower external
suppliers, effectively guiding suppliers to optimise their production cleanliness
control capabilities.
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BEBEIC R T RRER LR T RRE & M B RTINS - B E B ERESED
Want Want Beijing Factory and Shandong Factory Jointly Held a Packaging

Material Technical Exchange and Training Session to Strengthen
Upstream-Downstream Collaborative Support Capabilities

2026844 > FEREICR TRRER LR TRRE S4B 7 EE AR SOMIEINE - BRSBMALE « BRURORRERRE Kz 0 RELMLERD
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In terms of bulk raw material procurement, the procurement centre has
established a dashboard-based abnormality tracking and handling mechanism
to conduct systematic analysis of monthly supplier assessments and abnormality
rates. During the Reporting Period, the training coverage rate for bulk
suppliers reached 100%. Targeted awareness training on quality, delivery and
assessment mechanisms was conducted for 10 suppliers with a high number
of abnormalities, and online specialised coordination training was carried out for

rice suppliers (covering 9 people).

In terms of collaborative control of abnormal items, the Group has established
a multi-party collaborative communication mechanism to address quality
anomalies of incoming goods and products. During the year, a total of 21 key
cooperative suppliers were engaged in 38 specialised communication and
coordination sessions, including 9 specialised communication sessions for
plastic items (covering 4 suppliers) and 29 specialised communication sessions
for paper items (covering 17 suppliers).

In 2025FY, Beijing factory and Shandong factory

" Bl 1T
of Want Want jointly organised a thematic N Y .
technical exchange and training session on
packaging materials. The session specially
invited manufacturers of paper and plastic
packaging equipment and suppliers of core raw
and auxiliary materials, with the participation
of relevant departments including the Group’s
headquarters technical department, raw material
risk and assessment department, procurement
department and packaging material production department. The training focused closely on key areas such as production efficiency

LRI RRERLLER TR SR e K 2RSS
Want Want Beijing Factory and Shandong Factory Jointly Held a Packaging Material
Technical Exchange and Training Session

enhancement, cost structure optimisation, joint establishment of quality standards, and environmental and low-carbon upgrades,
conducting in-depth discussions and hands-on practical training. These efforts effectively strengthened the upstream-downstream
collaborative support capabilities and robustly contributed to the stable and efficient operation of the supply chain.
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2.3 Innovation-driven, Health and Nutrition
Want Want upholds the philosophy of “Healthy China, Nutritious Want Want” and

remains committed to enhancing product nutrition and safeguarding consumer
health. We continuously refine our R&D and innovation mechanisms, deepen
the strategic layout for nutrition and health, and advance the “Want Want Great
Health” nationwide programme, thereby holistically protecting the healthy eating

lifestyles of consumers.
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2.3.1 Innovative R&D

Want Want continuously sharpens its innovative R&D capabilities, striving to
bring consumers new experiences, tastes, and nutritional options. We focus on
core areas such as new product development, packaging material research,
quality enhancement and method development, and drive innovation and
upgrade by cultivating innovative talent, expanding the R&D team and deepening
industry-academia-research cooperation. Furthermore, we continuously optimise
the incentive system for independent innovation talent. Through the Patent
Incentive Policy, we encourage employees to actively apply for invention patents,
unlocking the team’s innovation potential.

Want Want continuously optimises its scientific research management system
and has established a clear R&D strategic plan that encompasses deepening
basic research, precisely grasping consumer trends and the behavioural needs
of target groups, promoting the deep integration of cultural creativity and product
innovation, and focusing on forward-looking research in sustainable areas such
as green packaging, so as to ensure that the R&D direction resonates with
the pulse of the market and the times. At the same time, Want Want has set
an R&D target system, with quantitative indicators and strategic orientation
jointly supporting and driving the advancement of innovative R&D work, thereby

continuously enhancing the core competitiveness of the brand.

Innovation and R&D targets and achievement status of Want Want in 2025FY:

"
SXTIFHE Bz EMBER
Key Work Direction Target Achievement Status
o BIFTEE/IIBI010%/4F
BT ITRE IR Innovation capability increased by 10% per year iR
Innovative Technology Capability o SERREARIMTZENGATE » HFRFE4IE ~ BIRRIEIE2IE Achieved
Enhancement Complete 4 major technological breakthroughs, 4 patent applications and 2
national-level awards
EmBIFETEE o BERLERMETTAIEI00% » EERTTAFFIE100% BiER
Product Innovation and Process Completion rate of 100% for key product development, and project completion .
) o Achieved
Design timeliness of 100%
o MENE ~ MamiRFS008 T AR
nE BRI Quality improvement and efficiency enhancement of RMB5 million DiER
Quality Improvement and Efficiency o SERUEYIRIEMERZE10IE ~ 18175742018 Achieved
Enhancement Complete 10 raw material and packaging material studies and 20 testing
methods
o HEIHA BRI MIZHAGIENS
TR HIE R E Advance 3 meaningful process and system improvements, BER
Process and System Improvement e PLM » SAP » BOMZ 4% 100% = %S At Achieved
100% efficient operation and maintenance of PLM, SAP and BOM systems
i:i = A I A= . s N N
LR - SETEGEHIOA - BEAS BEE00% BiEm
P Middle management reserve of 10 people, and key talent retention rate of 90% Achieved

Management Reserve

ESG Report

65



66

fsimE O EE

232 EEREER
PERF TR ZME TREFE] BEXRE
B DREREEREBE > FEHE
(FEERE®IEE) (2016%2022
Hr) ~ (EERE&EE (2017-2030) ) &
(EEERETE (2019-2030) ) FE&ERE
EEstBierm - WARABR =R =#
CRUH ~ TS ~ RNE > BEREE ~ BFES
B EEOR) BES - (PEBAEMHER
REBAZEERE) kK (FRARESFSLVES
Bigm) SHEEEX > FE2REEEHRRF
FERRA TR 2 SR BT A
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AERE B4R & (2 R <RI BB 32 Bl AE
7% RIREHAMRILBREMZERL
I 5% 37 IR/ NE 0 UFECEXRE
RS R R ERE BRI - ]
PHEFUTEERSER  RREBRE
WIS > WHIE T R REE S ERA
ELER  BEFENMERAN  REE
ERMEENS ERENRREE -

2.3.2 Nutritious and Healthy Products

Want Want actively responds to the “Healthy China” national strategy, closely
follows the national nutrition and health policies, and continuously benchmarks
against nutrition and health plans or guidelines such as the Dietary Guidelines for
Chinese Residents (2016 and 2022 editions), the National Nutrition Plan (2017-
2030) and the Healthy China Action (2019-2030). It also deeply implements the
concept of “Three Reductions and Three Health Benefits” (reducing oil, salt and
sugar; healthy weight, healthy bones and healthy oral cavity), and the specific
requirements of the China Medium- and Long-Term Plan for the Prevention and
Treatment of Chronic Diseases and the Snack Guidelines for Chinese Children
and Adolescents, deeply integrating the public health demands into the context
of the enterprise’s product innovation.

Health and Nutrition R&D Strategies of Want Want

Want Want attaches great importance to building in-house innovation capacity
in the field of nutrition and health. During the Reporting Period, a health research
centre was established along with a dedicated R&D team, ensuring depth of
research and effective implementation in the health and nutrition domain through
a specialised team. Adhering to a market demand-driven approach, we explore
nutrition and health opportunities and have formulated health and nutrition
R&D strategy and quantitative targets of Want Want. Through continuous R&D
and innovation, we provide consumers with more scientific and healthier food
choices.

FREE [=R=f] TERPOER N

Continuously Promoting the Application of “Three Reductions and Three
Health Benefits” in Products

o [=iF=f2) BURCH ~ REE - BiNE - (RERREE RS - BEOE > ERETRMEERTER [ZH=#) NEREE

EEES ) BERRERTE -

“Three reductions and three health benefits” means less oll, less salt, less sugar, healthy body weight, healthy bones,
healthy oral cavity. Want Want applied this healthy lifestyle concept to various product categories to advocate healthy

dietary practices.
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B EBRRARCEOATLRD ) REBERS N

Continuously Promoting the Use of Organic and Natural Ingredients
(with Less Artificial Components)

o EIREREREHHLZ AP MEAREREXLENIEEER » HEAHESHAERERBEXRENEFHNT AL Em
FRALRS > EERAREHER ©
Actively responding to the guiding opinions of 11 departments (including the Ministry of Commerce) in relation to
promoting the development of the organic food industry, Want Want vigorously promotes the implementation of national
standards for organic food, reduces artificial components in food, and advocates the use of natural ingredients.

FREEERRCRENEERIGL N

Continuously Increasing the Proportion of Nutritionally Fortified and
Plant-based Products

° |EFEEIKENAGEEIVRY  EMEERMABRRITENNERE » E8RCERNASEEINENR » HENEHS - &
EREEER(CEEYEERGL -
In line with the wave of global low-carbon and green transformation, plant-based products have become a new growth
driver for the food industry, and nutritionally fortified products have become a new pursuit of consumers. Want Want
seizes the opportunity to keep increasing the proportion of nutritionally fortified and plant-based products.

FFBEEERTR - REBFRFHERLLA N

Continuously Promoting Product Upgrades and Increasing the Proportion
of Products with Clean Labels

°* LHMEERNHBEHNERERER  BRABALRNI « NOEZNRRAERNER » BEFERREPALR
7 BB RREAERIEG o
In order to meet the current consumer demand for clean label products, that is, natural food products without artificial
additives but clean ingredients, Want Want continues to reduce artificial ingredients in food and increase the proportion of
clean label products.

IEIERERERAREE
Health and Nutrition R&D Strategies of Want Want

ZEERERNE Nutrition and Health Outcomes

TRESESEHENERE T » LR Driven by the health and nutrition strategy, Want Want continuously deepens
BRICERBIFTEN - RPIBICIAZR product innovation and iteration. We are committed to developing a diversified
ME~ESE ~ (E30 ~ B EYE RsREE product portfolio that is low in sugar, low in fat, low in sodium, organic, plant-
BNONZTCESR > WEBRD ALK based and fortified with nutrients, while proactively reducing the addition of
DEHM > MBERETEEEHENER artificial ingredients, so as to precisely meet the differentiated nutritional demands
{EEENRK o BEAEIRETT AL EEM of various consumer groups. By continuously expanding the product range
1 RYIEBE > BRMBAHITHRERESE under the “Want Want Healthy Concept”, we strive to break down the boundary
MBS > AHEERERHEFAORKEREE between deliciousness and nutrition, offering consumers quality food choices
ENEEE mEEE - that deliver both superior taste and health value.
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3.58%8 Dairy Products

o FIRHKAS=I5H5L
EOR : ERTAREEEDILR
KASECTS | 253.69/100mLIEEER > MAE = &1£1.59/100mL
215 : F5EE180mg/100mL » IEE R EZEERK (=120mg/100mL)
Low-Fat High-Calcium Milk of Want Want LA T
Imported milk source: Select premium milk source imported from New Zealand Eug}‘l%g%@%
Low-fat formula: Contain 3.6g/100mL of high-quality protein, while fat content is only 1.5g/100mL %
High calcium: Calcium content 180mg/100mL, well above the national standard requirement
(=120mg/100mL)

® Fix Xbodyi&ZiHAS
BERR : AUEYE > OFLIE » FUB AT AB R
HER) (=70g/L) 0 BERE (=10g/L) /RFE (=10g/L)
&#% : #E552.49/100mL » {£725.09/100mL
{EERFDASAS : ERFIAERA = 20.49/100mL » {&720.759/100mL
Fix Xbody Oat Milk Series
Grain beverage: Purely plant-based, O lactose, friendly for those with lactose intolerance. Oat powder (=70g/L),
nut butter (=10g/L)/hazelnut butter (=10g/L)
Low sugar: Sugar content 2.4g/100mL, below 5.0g/100mL
Low saturated fat: Saturated fat content 0.4g/100mL, below 0.75g/100mL

345 Rice Cracker Products

o [FEEZRZEIE
RRRF - BERIL: 33%ERE > FREEE
wAH: O TUBEAS ~ FEHNE
TE(L: SiHERELE > NREL/NEE
Want Want Quinoa Senbei
Natural ingredients, nutrient fortified: Contain 3% white quinoa, and dietary fibre
Reduced oil: 0 trans fats, non-fried
Light-weighting: Premium paper box packaging, with individually wrapped inner packs

o [FIEAEESR
OREE : REARBREAEERN—RZm GRE  #ZefR) - BEE BER)
Eifck ERE) -~ REEH (W@ Z2RER) -~ BRY (BEgE)
BWAHES : FEHNE/OR TUAERA
RRRH : 0B% > BiSREEATEIRES
Want Want Five-Black Rice Biscuits
Chinese-style wellness: Select five premium black ingredients — black sesame (anti-hair loss, medicine-food homology), black quinoa
(high protein), black wolfberry powder (beauty and anti-ageing), black mulberry powder (blood nourishing, medicine-food homology),
black rice flour (dietary fibre)
Reduced oil: Non-fried/0 trans fats
Natural ingredients: O colourants, and the colour of biscuit body being derived from cuttlefish ink
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o BERERENR
GhRE ERER : BEEENIIRAEMNEMMRL » EHRAES ; BELREEEEICREWL
B BUREAR ) —OMiR ek
ERBZTS ¢ OFEHE ~ OFFFREI ~ OFHBRE ~ OF3% ~ OLKAE ~ OFARE ~ O TUASALEE
AR ¢ JEMVERERE > BRAEZ A
BERL NS 8 57 ANERYE - EERRE SR TAEEERO
Elder's Mark Food-Based Rice Cakes
Traditional food-based wellness, medicine-food homology: Select premium red dates (sweet source) and good quality wolfberry,
which are delicious and aromatic; select mane mushroom, a delicacy from mountains, paired with mild Chinese yam, blending with the
fragrance of rice, awakening the appetite in a single bite
Clean formula: O sucrose, O leavening agents, O sweeteners, O colourants, 0 Monosodium Glutamate, O gelatine, O trans fatty acids
Reduced oil: Non-fried baking technique, crispy and easy to chew
Nutrient fortified: Added with four minerals — calcium, iron, zinc and selenium — to help the silver-haired population supplement daily
nutritional shortfalls

8482¥8 Biscuit Products

o BRHIRGIMBRESL
EnflSRRTE
EafEndME - o ~ BG1 BR
fE 57 080 - B EFERES > &

® Fix XbodyF I aEEEIL
ESHSRMTES
TUEFMMIE T 0T SRR
> TEESNRINERNE - FHTEE &

- BEAlS > BABREAE - 2E HEREe s BZHE

DL YN =3 K pe e
EREERE EREE > BEE - EER
&4 > Fa ks EElEME

E5E&AE (=16g/100g) RGIERsE

EEERMME (=109/1009) =5

ANIETEER (23%)

Fix Xbody Chia Seed High-Protein Wafer
Product concept and trends:

Elder’s Mark Low-Gl Sugar-Free Oat Rolls
Product concept and trends:

Rich in dietary fibre, O sugar, low Gl, crispy and easy to
Select resistant dextrin and chia seeds, which is rich in dietary chew, focused on the elderly, active silver age, eating
fibre, with no additional white sugar added. It features a low- with purpose.

sugar, high-fibre, high-protein concept, suitable for fitness Health and nutrition characteristics:

Clean label ingredients, no flavourings, no colourants
Rich in dietary fibre

Low Gl certified

High calcium

enthusiasts, office workers and individuals managing sugar intake

Health and nutrition characteristics:
Low sugar, containing no trans fatty acids
High in protein (=16g/100g)

High in dietary fibre (=10g/100g)

Added chia seeds (=3%)
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[ 1t %8 Puffed Products

® Fix Xbody RIITTRARHE
WIERAETT | BAERRE G4t o FIE220%  RERER MR
BEsEE : NANEWIE > BRedtsE
FESHNE : IRAAME T > O TUIHARE - IEHIFRE AR
EFFIFEEREMER 00 EREMETSEERFELE)
Fix Xbody Series Vitality Crisps
Added prebiotics: >20% added fructooligosaccharides (prebiotics), promoting the growth of
beneficial gut bacteria and maintaining intestinal health
Low sugar & high fibre: No white sugar added, high dietary fibre content
Non-fried: Use baking technology, O trans fatty acids, healthier as non-fried
Awarded the FFI Product of the Year Pioneer Award (2025 Nutritional Health Product & Sports Nutrition Food Star of the Year)

DR
i
Fuﬁf
bid
%
ik
m
@

o SUEESWMEER
EIRARITEE
MESHUERY - REALARRGEN « RS EENY « BRESMN « B8EMER 0 F4T5
BH% > BeyHEs
SERRITE
1,800mg & W R T ERSERE/48g
200mgBR 7K S EAE B EIRSER /489
200mgAL AR EIRSERl/48g
7NIN0.04% N-Z B &l - 1858 %@ ] > ik ~ naft
AIBRELK - ERBMEQR
Berry Care Cranberry Puffs
Product concept and trends:
Select cranberry fruit powder, Korean red pomegranate concentrate powder, dehydrated acerola cherry powder, collagen peptides, and
bonito elastin peptides. It features a 5-fold self-care concept, suitable for women
Health and nutrition characteristics:
1,800mg cranberry juice solid beverage/48g
200mg dehydrated acerola cherry powder solid beverage/48g
200mg red pomegranate concentrate powder solid beverage/48g
Added 0.04% N-acetylneuraminic acid to enhance immunity, anti-inflammatory, antioxidant
Added collagen peptides and bonito elastin peptides

RE% Jelly Products

o STEFIREVE
ERARRER : AINS%RT ~ B
SRR DMNBEEEE - 58 - G4 x  atdor
Fruit Juice Konjac Slurping Jelly
Use natural ingredients: Added 5% fruit juice, konjac powder
Nutrient fortified: Added dietary fibre, calcium, iron, zinc, vitamins, prebiotics
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o RRIAINBEERSE
AINE ~ ILBEREEE A T A A RS « ) || R EEE
EEERA4.7my/R ~ EEMN26.4my/ee ~ BERMIAE1440my/ee
Food Tech Functional Gummies
Added inulin, lactic acid bacteria postbiotics; select Austrian elderberry and lemon
from Anyue, Sichuan
Lutein ester 4.7mg/pack, turmeric powder 26.4mg/pack; dietary fibre 1440mg/pack

o QEEEIYINE
BE25% » IERE AT E S
FEEEOLR > mERRE
RABM X SBREA | BEM+RERRE - LBEVERRETR ARG T - AN+ BRIz MRS
Le Bao Bei Milk Candies
25% sugar reduction, the preferred choice for individuals managing sugar intake

(53483

i

Milk source imported from New Zealand, quality guaranteed
Natural ingredients X nutrient pairing: Black sesame + theanine, Chinese yam + isomaltooligosaccharide, red
date juice concentrate, red bean powder + lutein ester for a great state of well-being

¥ER%E Candy Products

°* SRHERRIRIKIAS
BRI « FORRERK ~ RETT > g - EaRRED
RRRR - NEE ~ KEEY » LIRTE ~ TERSERFREY  TANERE - ERMEE
fREROBEAN : RIFHEEE=90%
Food Tech Medicine-Food Homology Beverage Series
Clean label: Ingredient list contains only water, fruit and vegetable juice, citrus fibre, and medicine-
food homologous plants
Natural ingredients: Small yellow ginger, barley grass powder, honeysuckle, lotus leaf and other
medicine-food homologous plants, no added flavourings, colourants or preservatives
Healthy with O fat: Total fruit and vegetable juice content =90%

® Fix Xbody [EEHEE] Rt
BATLRN : BoRRERK  REot > A3 B=MEE
FRSBREST | B8R W~ B8R b SERELERIKR > REUTHEZE100%
OFE¥E ~ OFS : NI > Bl 2240
Fix Xbody “Beautiful Veg Awakening” Fruit and Vegetable Juice
No artificial additives: Ingredient list contains only water and fruit and vegetable juice, no colourants or preservatives
Use multiple fruit and vegetable juices: Apple, hawthorn, carrot, pineapple and other vegetables and fruits; total fruit and vegetable
juice content being 100%
0 sucrose, 0 fat: No white sugar added, fat content is O

EXKI$E Beverage Products

IEiFEERERERER
Nutrition and Health Product Cases of Want Want
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RN

Health Science

Enhancing Product Affordability and Accessibility

Want Want actively fulfils its social responsibility and is committed to improving
the affordability and accessibility of its products. We pay attention to vulnerable
groups such as the elderly, children and low-income populations. By developing
elderly-friendly and infant/child-specific nutritional products, we address the
health needs of vulnerable groups; by adopting small-sized packaging, we lower
the economic threshold; and by leveraging pro bono rural outreach programmes
and online discount campaigns, we open up channels of access, thereby

improving the affordability and accessibility of quality food for vulnerable groups.

TTEERENR{TE
Community Nutrition and
Public Welfare Initiatives

REoaEE
Economic Affordability

° MBMECIEEER

o BIB/NRIBERRKRET (WMEMH o EIE NXHETH) BEBERE

Develop low-Gl nutritional
products

i Fix Xoody {5z fh ke

Launch the Fix Xbody health
brand
FREZEBLIERENREREM
Develop Baby Mum-Mum

QQtE) PRREEPIME

Lower the unit price threshold
through small-format product
designs (e.g. single-serve QQ
Candy)

BFEBHT RGNS

Distribute online discount

&

Promote the “Bringing Want Want
to the Countryside” programme
to cover remote areas

BRI Y S ER R RN S
HEEE

Carry out the health and

infant- and toddler-specific
foods

science education activities in
collaboration with the Want Want
Museum

coupons in partnership with
e-commerce platforms

RAERTEEENTIRMENSEE

Measures to Enhance Product Affordability and Accessibility
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IEiEEZEmZER
Want Want Elderly-Friendly Product Case

o BEERGIPEZFEEID
OFEHE ~ OFLIE ~ BIERMlAE » KIRECIEREBY » BaEFART « EEABLURIETIIR ARY
SERRITR:
KRGS (Gl=49 > GL=5)
BEfERME (4.99/100mL)
EBIE R
OFFEHE ~ OFLE
Elder's Mark Low-Gl Yogurt for Middle-Aged and Elderly
0 sucrose, 0 lactose, high dietary fibre, closely following the low-Gl food trend, suitable for the
elderly, individuals managing sugar intake, and those with lactose intolerance
Nutrition and health characteristics:
Low Gl certified (GI=49, GL=5)
High dietary fibre (4.99/100mL)
French-imported bacterial cultures
0 sucrose, O lactose

o BEESIAI/ARRYIIDERG
=I5~ EEER 0 055 ~ OFHKE ~ OFEERR « ORTPEAEE » BEPEFEANE
SERRITR:
=45 (60mg/100mL)
FEIEMAD ~ AR ~ ALRRTEA: ~ 4158 ~ AI9/B T ~ R~ BEE - B2 ~ B/
OFEERS ~ Of TUFERAEL
Elder’s Mark High-Calcium Five-Red/Five-Black Grain Milk Beverage
High calcium, medicine-food homology, O flavourings, O sweeteners, O cholesterol, O trans
fatty acids, suitable for middle-aged and elderly populations
Nutrition and health characteristics:
High calcium (60mg/100mL)
Select wolfberry, red rice, red-skinned peanuts, red dates, red beans/black beans, black
rice, black quinoa, black sesame, black wheat
0 cholesterol, O trans fatty acids

EEREERZES

Want Want Children’s Product Case

o MFRIE

BREERETS : NS ~ BF ~ BAIREFEERNG ; HABEACRIRT ~ AR INaRbE e
RREBHE - EERRCI - BRSERBAH > MEFTPRASHVGET « T « SBEFEE 5"@*

f e B AR H RS A AT I IR A R AR AR

WMIRREES - —RBIZEmERASRER > BIRT A8 & IEH) BT

Fruit Juice Konjac Slurping Jelly

Minimalist clean formula: No added flavourings, colourants, preservatives or any chemical additives;
sweetness and sourness derived from fruit juice, no white sugar added

Natural gelation mechanism: Abandon traditional gelling agents such as potassium chloride and calcium
lactate, instead utilising the naturally occurring electrolytes in fruit juice, such as calcium, potassium and magnesium ions to crosslink
with konjac glucomannan to form a gel network

Fun experience: Three ways to enjoy, meeting the needs of different scenarios, achieving a balance between “fun” and “functional”

R ex
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o EFREMKRFI

Want Want Children’s Growth Milk
immune function
children’s growth

vision and intelligence

RNMHMOSILERNE | MR STEM A RERERE
NN RDIRESS « MEEZDBN IS TERI e REMRHIGHERRR
RNBEDHATER : AIRIBMNIKIEBRURMEEE - PHRERHEE HEEREA

Added HMO (Human Milk Oligosaccharides): Mimic the nutritional structure of breast milk to enhance children’s

Added vitamin D and high calcium: Vitamin D aids calcium absorption, meeting the calcium requirements for

Added premium DHA algal oil: Provide key nutrients for eye and brain development, supporting the healthy improvement of children’s
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T\ BRERE  BEBARER
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HEEESEEANFENEEERER °
ARHABESERNEEBALABYR
B3 BRfSERE ) BEERR -
ILRETSIEHEELZLEZRENR > Y
EHETASEA - BRLREHERRED
EBAMAERERZBYNERE > TIRE
BEHEIRFNEERHE c Bl \BEER
EEZEERGEFES S K BINERN
QQiE ~ 20g/NBERE ~ BLEIBERRNE
I/ VELEE ~ FRERBIINESE o

2.4 AL RTS > HaliaiE

T B D) R
ERRHES - RPN EE
fi » BEERBEESRBODNILEE o
BB RIS TR ERT - 548
PEERE  AEENRMTLE > LU
PR ER S 1 o

2.4.1 ERRFH

BEBT B AR (R A REMEN
BEENREE) B (TEARENER
RERE) LTEEEE SEERE
HEENRERFR - BABFA=SEE
(ERERFELIE) - CHBERBER
GIEE ) ZEIRE 0 EREMD

RE  MEREBRS

Promoting Small-Pack Design for Moderate Intake and
Waste Reduction

Want Want advocates a philosophy of moderate and sustainable consumption.
To address the issues of excessive intake and food waste that are easily caused
by large packaging, we continue to promote small-pack product designs.
This initiative aims to guide consumers to enjoy delicious products with peace
of mind, effectively control single-serving calorie intake, and, at the source,
eliminate the dilemma of having to discard food due to oversized portions,
thereby achieving a dual burden reduction for both health and environmental
protection. At present, small-pack foods have been gradually adopted across
multiple product categories, examples of which include single-piece QQ Candy,
20g small-pack jelly, individually wrapped small packs inside Baby Mum-Mum
boxes, and Mr. Bond Coffee Rush.

2.4 Attentive, Sincere Service for You

“Being Caring, Attentive, and Considerate” is Want Want’s business and service
philosophy. We always put consumers first and attach great importance to the
full-process management of the consumer experience. We are committed to
providing diversified value-added services, continuously shaping a warm and
responsible brand image, and repaying the trust of society with sincere service.

2.4.1 Customer Service

Want Want strictly complies with the Law of the People’s Republic of China on
the Protection of Consumer Rights and Interests, the Food Safety Law of the
People’s Republic of China and other laws and regulations, and attaches great
importance to the feedback and demands of every consumer. We continuously
refine our internal policies, including the Action Procedures for Customers’

Quality Complaints and the Standard Communication Techniques for Consumer
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Contact Information
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BFg Official

Email website
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Online
AP customer

Hotline service
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Social Media

i INHIE
Weibo Xiaohongshu

BE FANIRSA
Douyin Xigua
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Service Hotline, and have deployed an integrated customer service network
nationwide to ensure that every demand of consumer is addressed with efficient
response, closed-loop resolution, and a commitment to answer every enquiry,
thereby effectively safeguarding the legitimate rights and interests of consumers.

In 2025FY, Want Want received a total of 8,907 valid complaints related to

products and services, and the resolution rate was 100%.

BHtERIE 40003
Follow-up Procedure 400 Call back

2BT{EBA
PRI
Onsite
handling
within
2 workin
2 hours days 9 mEEOE
LRSS BEES0
RERIE HBZEOEEH
Evaluate Satisfaction
whether feedback

2I\EFA
K
Visit
appointment
within

to proceed Inviting customers
online to participate in the
customer rewards

activity

R CRI2
Online
processing

RERRIERE

Procedures for Handling Complaints
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Optimise Assessment Mechanism: A new assessment indicator of 7-day case closure rate has been introduced,
clearly defining processing timelines and responsibility allocation for each stage, thereby improving timeliness in
complaint handling.

TEBRREE | BUIFTFRBAEEFERES > EXEMASKENARE » FIESREUTIEERILMAA
BUERZ o

Enhance Off-Hour Handling: An off-hour online complaint response mechanism has been established, requiring
relevant personnel to intervene promptly; job requirements across all positions have been reviewed and
incorporated into performance appraisals.

sRIEAEIEI : [ERAS SERERES AR - BB 5N « MARMER > RARTHEEASEEE
Strengthen Personnel Training: Specialised training has been conducted with the aid of Al agents, using call
monitoring and typical case analysis to enhance the professional competence of complaint handling personnel.

BRETAMAE : SIAKBAYMTF - AGENTLAETESMHE - WEIEREREE ; (eEEERK > BRERE
B~ BREBEREE  EETESREEE o

Empowerment through Intelligent Tools: A robot assistant and AGENT tool have been introduced to refine the
knowledge base and assist in complaint case processing; leveraging intelligent reporting, case tracking and real-
time issue sharing are achieved, driving dynamic process optimisation.

SCR R DR &R

RASHRERIBENEVEE

Measures to Enhance Complaint Handling Capabilities

2.4.2 BiERAKER 2.4.2 Public Opinion Risk Management

ERFEMBRRITESFHNERME
REIFEAE IR S MR B ERIE ~ AFRBIE
BEMAESGHFERERR - ZHILR

As a national brand deeply rooted in the food industry for many years, Want
Want China has always incorporated brand reputation governance and public

communication management into its ESG sustainable development system.

CTEHEHBETIERR  BFEREEMR Through multiple measures, it refines the public opinion and reputation

RE o management system to consolidate the foundation of brand trust.

BzzoEBEREXKT

Establish a Comprehensive Omni-Channel Public Opinion Early Warning Mechanism

o ERTRBEFHARS  BEREERT: Enmd  HERRIEHEEEREDIMY  BEREMAIEEY  REAA
TEREERR TR R R o
A platform-wide public opinion monitoring system has been established, conducting real-time monitoring and assessment
across key dimensions such as food safety, product quality and consumer experience, thereby enabling proactive risk
anticipation and rapid intervention to mitigate public opinion risks at source.

o IREHAA > 8.7%NHIERERINZAS RN ESNETA o
During the Reporting Period, 8.7% of market feedback originated from the proactive monitoring of this system.
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BLRRRERZRBEET

Optimise Emergency Response and Customer Complaint Communication Mechanism

o EXSPEFIEH « BERKEER > SRIEWCHEEREE » BIIERIBHETK
Adhering to the principles of sincerity, candour, and seeking truth from facts, we received consumers’ feedback in an
efficient manner and gave priority to resolving different consumer appeals.

RHEONSREFSIE |

Deepen Positive Science Communication and Public Opinion Guidance

o FHREMBSZMHERE  ERRRMIE - BRAEBZFHEND > ARFARBELBNREEMEENE
We have carried out popular science education on food science knowledge, disseminating professional content on food
additives, healthy diets and other topics, contributing corporate strength to dispelling public misconceptions about food
safety.

AL Y A N

Safeguard the Legitimate Rights and Interests of the Brand

o BEUAHESTERERIREEHS (o EERE S AT - TEREEE  EERFERIRE -
A rapid response mechanism for handling false online information has been established to protect the legitimate rights
and interests of the brand in accordance with the law, safeguard brand reputation, and foster a favourable public opinion

environment.
N J
ESREEEIRRE
Public Opinion and Reputation Management Measures
243 HEHERERA 2.4.3 Consumer Satisfaction Enhancement
HEBETZEENETRARERD Want Want has established a multi-dimensional customer satisfaction survey
HH > BERREE HEELEIHK mechanism, covering complaint handling, consumer feedback activities and real-
BAZBNEFETE - MPIH B TEARBHE SRR time hotline evaluations. We set clear satisfaction indicators for different service
EREIMEEIER  UBEEASEEE scenarios, and take a target-oriented approach to continuously refine service
BICARFBARET > BRBIARFS mBE LA 4R details, driving the iterative upgrade of service quality and consistently enhancing
TERABEERNRE ° consumer satisfaction.
AEEREST copsppcrgIE | BEEWER
Satisfaction Survey Method Target for 2025FY 9 St
atus
RRIEMRE | AR MA400GEBEEL 0 WERF RRERINERZ 97% Ll F
Complaint Handling Satisfaction: Proactive telephone follow-up by the 400 hotline after 95% ° 5
h . : ! Above 97%
case closure to collect customer satisfaction and improvement suggestions
HEELREHMEE | SFREH4PERIXEE  EERBREFDFHNERE 99% L F
Consumer Feedback Activity Satisfaction: Conduct 3-4 product giveaway campaigns 95% Abovoe 99%
annually, with dedicated follow-up calls after the activities to collect feedback °
A00FFRNFFMEETE (2025014 HNIY) | IBsAE R R HE B TERERER 99%LL I
400 Hotline Real-time Satisfaction Evaluation (newly introduced in 2025FY): Consumers rate 96% Abovja 99%

the service experience by key-press at the end of the call
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pinfmE AOSME
AREREEERERE » HMIR To continuously enhance consumer satisfaction, we are making concerted
HIEEL s REZTC ENEXELE B efforts in areas including standardised services, diversified channels, professional
EIEMMEE @) o iR EHEE T KE capabilities, and refined management, ensuring the closed-loop resolution of
IREER FEBIRAREEEE ° consumer appeals and continuously strengthening brand trust.

TERECIRBRR | GIERREBEFERERBRZN » BEEBNAELBTEEEBCEHR > FERBE
o

Improve Standardised Service System: Standard operating procedures and communication scripts for customer
service have been formulated, a dedicated knowledge base has been established with annual optimisation and
updates, thereby consolidating the service foundation.

BCIZEEGE | FBREIVREM » RESWIZIBARIFIEE » 2025 FERTFHIEFRRE2. 2 » BMERHEES
REBSE o BILKRBREBINTMS] > FERFARZREES » BREPFTREHIRERE -

Optimise Call Handling Efficiency: The IVR menu is streamlined and a 3-second answer service indicator is set.
In 2025FY, the actual average waiting time was only 2.2 seconds, effectively reducing consumer waiting time. A
missed-call outbound mechanism has been established to proactively follow up with consumers whose calls are
not connected, achieving fully closed-loop responses to customer appeals.

MERFRIE | hEG EARFSERE > ISR ERRBRORIMIE « #15 « MIEBRFIRTE » 177 X 16/N\FFR
TR 0 BEIETIFRER o

Expand Service Channels: The online service matrix is expanded, with the addition of the Want Want Product
Service Centre and service accounts on platforms such as Xiaohongshu, Douyin and Weibo, implementing a
7 X 16-hour service response mechanism to cover non-working hours.

sBIE ABMAE | RS URREEE > WERBEH - EmFH  FREBER « RIERREBGDMELHEE
WA ; HHATRE TR EWHEEH » IRRITIEARSEHES » FREBHRFBER

Strengthen Personnel Empowerment: Comprehensive specialised customer service training has been conducted,
covering multi-dimensional content including service awareness, product knowledge, regulatory policies, process
rules and case analysis. Pre-service guidance measures for front-line employees have been introduced to sort
through service challenges and key points in advance, thereby avoiding service oversights.

REESER  MEXMESRIEER > HEERSETER T » BRMABENEZ ; BERABRE
=~ BHE/NEETHEE 0 R BRIRA ) RFEEE o

Enhance Quality Control: Customer service voice process audits have been newly introduced, with routine random
inspection and scoring of call recordings, and the results are incorporated into performance appraisals. This is
complemented by features such as Al-powered real-time transcription and intelligent call summarisation to reduce
repetitive data entry and improve response efficiency.

BEREREBR  BEUnREREESMAEZES  #TNaRERERFRZE - oMREERTSEBEL » ERERIRE
1E

Optimise Satisfaction Management: A dedicated satisfaction analysis and assessment mechanism has been
established. Dissatisfied cases are individually reviewed, with causes analysed and rectification measures
implemented to form a closed-loop optimisation process.

SR AR SR TR ADR MTR

MRS

Satisfaction Enhancement Measures
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2.4.4 Recall Management

To effectively safeguard consumer health and safety, Want Want strictly complies
with the Food Recall Management Measures and other regulatory requirements,
and has established a sound product traceability and recall system. Leveraging
the System Applications and Products (SAP), we achieve full-chain digitalised
traceability from procurement, production, distribution to sales. To verify the
effectiveness of the system, each food factory routinely conducts two-way
simulated traceability drills from raw materials to finished products each year.
During the Reporting Period, the Group completed a total of 265 drills, with an
average duration of 3.4 hours, achieving a traceability success rate of 100%
and a material balance rate of 99.6%, demonstrating highly efficient and precise
traceability capability.

In terms of risk control, Want Want adheres to a proactive prevention philosophy,
pre-emptively avoiding potential food safety hazards. During the Reporting
Period, Want Want had no product recalls due to safety or health reasons, nor
did any food safety emergencies occur, thereby faithfully safeguarding the food
safety of consumers. Furthermore, in response to the new version of the Food
Recall Management Measures issued by the State Administration for Market
Regulation, we responded swiftly and revised our internal Product Recall and
Withdrawal Control Procedure, updating core provisions including the time limit
for initiating a recall, process reporting obligations and announcement content,
thereby ensuring that the internal control system remains aligned with the latest

national regulatory requirements.

2.4.5 Customer Privacy and Information Security Management
Want Want attaches great importance to the protection of customer and
consumer information and privacy. We take the Law of the People’s Republic
of China on the Protection of Consumer Rights and Interests, the Information
Security Technology Personal Information Security Specification (GB/T 35273-
2020) and other laws and regulations as our compliance baseline, and have
established a customer information encryption and protection mechanism
in accordance with our internal Action Procedures for Customers’ Quality
Complaints. With sound technical protection and standardised management
capabilities, we effectively safeguard the privacy and legitimate rights and
interests of consumers. Furthermore, to strictly prevent information leakage,
Want Want implements rigorous internal access control. When relevant units
need access to such information, they must submit a written application and
copy it to the headquarters’ audit unit, so as to ensure the confidentiality of
information during the acquisition, storage and use stages.
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System Management

s XRIEREIERA
Customer information management
system

o EFFEBMERTS
Dedicated platform for business
tracking

o BIFEMERTS
Dedicated platform for complaint
tracking

EIRRE
Access Right Safeguards

o RRARAERERR
System-enforced access rights
o BHHRE BN
Encryption of critical information
o WECIREMK
Output interface shielding
o BENENER
Prohibiting the use of mobile
media
o [ BFEVER
Information access rights
o TEZEFIERE
Supervision by audit department

SRR

Access Request Process

o IRHIFAEE
Request submission
° BAREAIR
Clarify purpose
o BIZEIB
Passing verification
° E AR
Extraction by designated
personnel
o EEEHIBR

Supervised deletion

HEREREEZEMAERZERRE

EER AERKEREEZETRE

£ BEE HE-EE-%M =—8r

PhEEe% o

HIERE

Institutional Safeguards

BFERERE
Customer Information Management

Want Want incorporates information security into the Group’s comprehensive

“ risk management framework. With top-level coordination by the Audit and

Risk Management Committee, it has established a tripartite defence system

integrating policies, management and technology.

RREE
Risk Management and Control

BiiphE

Technical Protection

s HIE (EREELZ2ERS
i) (L BIEGIE) &
ZOFRE > EHUEEZTEEM
Bl > FEAREIEBRCEM
Core norms including the
General Policy on Information
Security of the Group and the
Network Security Management
System have been formulated,
complemented by company-
wide security awareness
training to ensure effective
system implementation.

o BLERLETREE > BIURKE B
FRERMTEE LR B2 R R IR EESTE)
The primary responsibility for information
security has been reinforced, with early
warning and response procedures as
well as dedicated contingency plans
established to defend against attacks and
service disruptions.

KR (EERMKXEBEREENDE) B
TiCHEMAsZ2B AR AKX ERZE
R A EEEIMN

In accordance with the Management
Measures for Disaster Drills of Information
Systems, routine network security
stress tests and disaster recovery drills
are conducted to enhance real-world
resilience.

BRLZEEIEEBNMH

e S48 ~ EBERE - SFA ~ BE{FRESE A
BRI HERZORKITES
BREELEERIME _RE=1
e THE=ATHEREEZEA
72 FEREERTEARERER
ERIMZOEEST ©
The five core systems, namely
the official website, i want-want,
SFA, Hot-Kid Want Shop and Hot-
Kid Club have all obtained Level 2
and Level 3 certification under the
national information security level
protection scheme, and third-party
penetration tests are conducted
regularly to continuously verify
the Group’s core capability in
safeguarding network information
security.

Information Security Management Measures

WEAAN > BEREREERLERREL
WARBEPERBRES  TARBEMEBR
ERERREEN -

During the Reporting Period, Want Want did not have any complaints of invasion
of customer privacy or leakage of customer information, and no network security
or information leakage incidents occurred.
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2.4.6 Responsible Marketing

Want Want strictly complies with the Food Safety Law of the People’s
Republic of China, the Advertising Law of the People’s Republic of China and
other regulatory requirements, and has established a full-process marketing
compliance management and control mechanism. Focusing on high-risk
areas such as product labelling, marketing and promotion, and omnichannel
communication, we have formulated specialised compliance guidelines and
standardised control requirements.

With regard to marketing claims relating to nutrition and health information on
product labels, we have established a systematic, full-process self-regulatory
system. All information on the layout is subject to collaborative confirmation by
departments including R&D, regulatory affairs and production factories, and
new products are sent to qualified third-party testing institutions for inspection
and are found to be qualified prior to market launch. Anchored in regulatory
compliance, scientific rigour, digital empowerment and responsibility orientation,
this system holistically ensures, from standard setting to review mechanisms,
that label information is truthful, accurate and compliant, thereby eliminating false

81

or misleading publicity.

REZESIE

. FrESBRRERMIINE CERBRERIE) BRIEIERM ; UEkHRE ~ 58
EGnsRETPER HEEREE o
Product Design
Stage

All nutrition and health labels are strictly checked in accordance with the Processes of the
Regulatory Review Method; mutual verification is conducted through formula measurement,
testing, and verification.

YRERAZHERRS ETSERFIER S AREFIHE 2 » BRREN e
HRBEE -

The story and script design is personally checked by the top executives of the Group, with the
participation of the legal department and the compliance department to avoid misleading and non-

compliant content.

TERBLER

|:| DRD'HFEEQ
Advertising

Design Stage

BEAUBHERRBERZINEERH WK~ ER
B BB SRR o

Any label on nutrition beyond the product label information must be reviewed by the legal and
compliance departments to confirm that there is no exaggeration, no misleading information, or no

violation before it can be delivered.

WERSEBM AR EFIEZE > FET
Online Marketing
Stage

HEAEHRRERHENEHETR > TEHEE « MmN REETEERR > BETEHSHE
HEEREHEHITA °

Specially-assigned personnel regularly collect the marketing behaviour of distributors and monitor
public opinion feedback from consumers and the market to ensure that there will be no marketing

behaviour that causes misunderstanding among consumers.

SFRREEE

Customer
Feedback Stage

EREEEEER

Responsible Marketing Throughout the Process
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Faced with major reforms in food labelling regulations in 2025, such as the
promulgation of the new GB 7718, GB 28050 and the Measures for the
Supervision and Administration of Food Labelling, we swiftly established
a dedicated working group and, through internal and external regulatory
discussions and professional training, optimised the management and control
processes, building an integrated management system encompassing revision
planning, production changeover and inventory control. We efficiently completed
the compliance iteration of several thousand labels to comprehensively align
with the new regulatory requirements. We completely redesigned the layout of all
the products for domestic sales in the factory, established a redesign progress
tracking sheet to dynamically track information such as content finalisation,
changeover, arrival of goods and inventory in real time, and completed the
standardised adjustment and iterative implementation of label content ahead of
schedule.

In 2025FY, we reviewed a total of 7,906 label layouts, a year-on-year increase of
50%. To cope with the substantial increase in label layout reviews, we introduced
Al to empower compliance management and established an online intelligent
form for the internal circulation and countersignature of label artwork, replacing
the original paper-based countersignature forms. By setting permissions for
different personnel, we achieved functions such as online sign-off workflows,
automated reminder processes and freezing/locking functions, significantly

enhancing review timeliness.

In addition, we routinely advance compliance capability building and conduct
systematic training on food labelling and compliance of advertising and
promotion. During the Reporting Period, we adopted a hands-on model
of “theory-based lectures + case review” and held a cumulative total of
60 specialised training sessions, totalling 105 hours, covering over 4,800
attendances across core positions throughout the entire chain, including
product, operations, marketing and review. Through continuous compliance
promotion and professional empowerment, we have effectively enhanced the
capability to identify and handle risks in the marketing section, standardised
marketing practices at source, and upheld the baseline of responsible marketing,
dedicated to safeguarding consumers’ right to know and legitimate rights and
interests through transparent and truthful information disclosure.
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Want Want Collaborated with a Professional Team to Hold a Special Seminar

on Food Sealing Technology, Strengthening Food Safety and Ensuring Stable
Equipment Operation

202581 4F - RUEBERHFMEKEETIMEE REHEMEERR - 7 » EARFESHE « AREAEEREENEE T
T RAMSETIRE S BEE (PU) MBEELE (PTFE) EFXERHMERMERSE  WRADZE T HESFDA ~ EU 1935/2004 ~

USP Class VIZBIRRENB REBEHARAS R > AEXHHEE—QEINEAMBEREEEDN  BHRFRRZ2URBREE
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2.5 Working Together for Industry Common Prosperity

The sustained innovation and high-quality development of the industry depend
on the collaborative efforts of all parties. Want Want has always upheld the
philosophy of openness and win-win cooperation. By deepening technological
innovation, advancing the digital upgrade of logistics, and expanding industry-
education integration, it comprehensively empowers industrial transformation
and the cultivation of application-oriented talent. Meanwhile, the Group closely
relies on diverse industry alliances to conduct multi-dimensional exchanges,
deeply participates in the formulation and revision of national, industry and group
standards, and plays a leading and exemplary role, joining hands with partners
to build a new industry ecosystem that is healthy, resilient, and characterised by
synergy and shared prosperity.

Industry Cooperation

Want Want actively promotes deep collaboration with leading enterprises in the
industry, and through the establishment of an open and win-win communication
platform, accelerates industrial technological innovation and resource synergy.

b

- J

In 2025FY, the sealing technology team from Freudenberg visited
Want Want to conduct a special exchange on food sealing
technology. During the exchange, both parties closely integrated
the typical operating conditions of beverage, dairy and snack
food production, and delved into the performance characteristics
of major sealing materials such as rubber, polyurethane (PU)
and polytetrafluoroethylene (PTFE). They systematically shared
food-grade sealing solutions that comply with international
standards including FDA, EU 1935/2004 and USP Class VI.
Experts provided professional analysis targeting the application
bottlenecks encountered on the production front line, thereby
robustly fortifying the first line of defence for food safety and
stable equipment operation.

e 1 —

AEER B Kl B EEIIERRR BB RIMRR
Freudenberg Food Sealing Technology Team Visits Want
Want for an Exchange on Food Sealing Technology
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Industry Exchange

Want Want is currently a member of the Consumer Goods Forum (CGF) and
a member of the Global Food Safety Initiative (GFSI) China Working Group.
Ms. Cao Yongmei, managing director of the manufacturing and R&D group of
Want Want, is one of the steering members of the operation committee of the
China Working Group, and also a member of the International Advisory Board
of BRCGS in the Asia-Pacific region. In addition, Want Want has successively
joined 39 organisations, including standardisation committees and industry
associations such as the China National Food Industry Association, the Chinese
Institute of Food Science and Technology, the Chinese Nutrition Society and the
China Dairy Industry Association. Beyond actively joining industry associations
and participating in relevant organisational meetings, Want Want also extensively
takes part in major industry honorary selection and commendation activities,
continuously deepening industry exchange by playing an exemplary and leading
role as an industry benchmark.

Want Want maintains close cooperation with industry associations and
organisations, extending the scope of collaborative projects to cover all aspects
of the process from raw materials to finished products. The Group is committed
to promoting the stability of the food supply chain throughout the entire value
chain of the food industry and enhancing the quality standards within the supply
chain, and to building consensus with industry partners on food safety, nutrition
and health. During the Reporting Period, we newly joined the Chinese Cereals
and Oils Association, and participated in a total of 36 meetings organised by
various associations and organisations, covering areas such as discussions
on the formulation and revision of standards and regulations, training and
interpretation of standards and regulations, and industry annual conferences, to
stay informed of the latest regulatory developments and industry trends and to
ensure that the Group remains at the forefront of the industry.

PERRIEXHERZEREERRZEEEERSEHR (PERRITEER R M
2|  ERSEEREPEREGIERE [¥70] KE
The China National Food Industry Association and the Organising Committee of

the China Food and Drinks Fair Jointly Held the “China Food Industry Trends Press
Conference”, at which Want Want Group was Bestowed with the “Double 70” Honour

for China’s Food Industry Development

2025 3A25H » B EENEER MR ZE70BF 2R » FRRR LXK EHEEEER R 7 SEE SRS AR
MMEBRITEBREME) - TLEMTANKEATRRRLESHELRMETRHEMITENEARERE - i

EEESEEUNRETENMINAE TTERMTEER70mME

mIFEERIOAN (BFEHR) | -

> [FRS » EEAEEMERREREKERE TER

On 25 March 2025, coinciding with the 70th anniversary of the China Food and Drinks Fair, the China National Food
Industry Association and the organising committee of the China Food and Drinks Fair jointly held the “China Food Industry
Trends Press Conference” in Chengdu. At the conference, an honours list was released to recognise enterprises and
individuals who have made outstanding contributions to the high-quality development of China’s food industry. Leveraging
its exceptional brand influence, Want Want Group was successfully selected as one of the “Brands Contributing to 70
Years of China National Food Industry Development”. Meanwhile, Ms. Cao Yongmei, managing director of the Group’s
manufacturing and R&D group, was awarded the title of “Entrepreneurs Contributing to 70 Years of China National Food

Industry Development”.

RE  MEREBRS
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Formulation of Industry Standards

Industry development is inseparable from the standardisation and improvement
of industry standards. As a leading food enterprise, Want Want is keenly aware
of its responsibilities and mission and actively participates in the formulation
of food-related standards. The Group has joined five standardisation technical
committees, including the National Technical Committee on Leisure Food
Standardisation, the National Specialised Committee on Pastry and Biscuit
Standardisation, the National Specialised Committee on Candy and Chocolate
Standardisation, the National Technical Committee on Beverage Standardisation,
and the National Committee on Bakery Products Standardisation. As a
committee member, the Group participates annually in the discussions on the
formulation and revision of relevant standards led by these committees. During
the Reporting Period, Want Want newly joined three standard drafting groups,
namely those for GB/T 19883 General Quality Requirements for Jelly, GB/T
156680 Palm Qil, and the group standard Guidelines for the Selection of Green
Consumer Products, continuously providing industry practice data for the
formulation and revision of standards.

The Group has established a dynamic tracking and assessment mechanism
for regulatory standards, and has assigned dedicated regulatory officers
to continuously collect domestic regulatory standards as they are issued.
In 2025FY, a total of 207 pieces of standard feedback were collected, with
156 comments submitted. In addition, Want Want has actively cooperated
with national ministries and commissions as well as industry associations in
conducting surveys and other activities for the formulation and revision of
standards. During the period, the Group participated in a total of 11 surveys to
stay informed of the current status of the industry and provide feedback on the

Group’s demand.

HEEEREEZEBRRNIORNERECENEEETEE - NTFREEGISE]
Want Want Group Attended the Meeting of the National Technical Committee

on Candy and Chocolate Standardisation, Contributing to the Formulation and
Revision of Industry Standards

2025%F9R > MEEEZRBLFEZERRNIL IIRECRNTEZE SR - Bl > R KRR EEREEERRESERZEER
REGNLEE - BREEERERZSEN—RITEER
K o SHEER AT AR ERGER] TIERiRsR
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In September 2025, Want Want Group was invited to
attend the meeting of the National Technical Committee
on Candy and Chocolate Standardisation. During the
meeting, Ms. Ye Xingmei, director of the raw material
and risk assessment department, drew closely upon
her extensive, front-line, and practical experience in the
industry in terms of the production, inspection and label
review of the Group’s signature candy products, and
actively offered suggestions and recommendations for the
formulation and revision of standards related to candy and
chocolate.

EEBERNIODENRECRINESS2025F TIFEH
2025 Working Meeting of the National Technical Committee on
Candy and Chocolate Standardisation
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3.1 Green Management with Full Coverage

Want Want is keenly aware that environmental protection is an unshirkable
corporate social responsibility and strives to build a resource-conserving,
environmentally friendly food production enterprise. We integrate environmental
responsibility throughout the entire life cycle of production and operations,
ensuring that environmental management is standardised, institutionalised and
normalised.

3.1.1 Environmental Management

Want Want continuously improves the environmental management system,
optimises various environmental policies and procedures, and ensures that
environmental risks are effectively controlled. Meanwhile, we conduct in-
depth dissemination of environmental culture, internalise green concepts into
the conscious actions of all employees, and actively promote environmental
technology innovation to empower green transformation through technology.

Environmental Management System

Want Want strictly complies with national environmental laws and regulations
and continuously enhances the environmental management system. Upholding
the control principle of “high achievement at the early stage and stability at the
later stage” and based on the Want Want Standard Safety Management System
(WSSM), the Company has dynamically revised and improved core environmental
policies, including the Hazardous Waste Management Regulations, the Factory Solid

Waste Management Procedures, the Factory Emergency Environmental Incident
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Management Measures, the Factory Pollution Prevention Management Procedures,
the Key Energy-Consuming Equipment Management System, and the Wastewater
Treatment Management Standards, thereby providing institutional safeguards for
the green development of the enterprise. Safeguarded by the sound management
system, Want Want has not incurred any fines for environmental violations in the past

three years.

BN Ay
Significant
Improvement in
Energy Efficiency

R E
Green Energy
Development

BERYSHE rREXE

ERTRHERREIRSE

Want Want Sustainable Development Management Policies

As of the end of the Reporting Period, a total of 34 factories of the Group have
obtained ISO 14001 and ISO 45001 international certifications.

During the year, Want Want focused on the three core targets of water intensity,
energy intensity and carbon intensity to drive green and low-carbon management
and control in a coordinated manner, and implemented environmental target
assessment and management. By directly linking environmental performance to
remuneration incentives, the Company ensured that environmental management
targets were cascaded from the strategic level to the execution level. We set
annual indicators, including solid waste intensity reduction, reduction in energy
consumption per unit of output value, and increase in the yield rate of raw and
auxiliary materials, and linked these indicators to the KPI performance of top
executives. We broke down long-term environmental management targets
on an annual basis and implemented them level by level, and subdivided
responsibilities to each production base through refined targets to ensure

effective implementation.

Environmental Protection Technology Innovation

We continuously deepened research and development in energy-saving
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and environmental protection technologies, and actively arranged for related
intellectual property rights. During the Reporting Period, the Group applied
for and was granted a total of 17 environment-related patents. Through
technological innovation, we continuously optimised environmental and energy

BEEE B TAPIES
QEREER
iy » D EEE
RE
Want Want’s
Self-Developed

Flash Steam
Recovery
Device
Reduced
Thermal Energy
Waste

management and control across the entire production process.

HERR—TRERAREHZA B ERNRIEZ 2 REEMGERERNRE » RABIRSE R
BEIRNEAEHE > B RS —BENDN25TFHH R B ENPIZELIUEEE o ZEMTHIA
B ARKBIR IR IR PIZE S REZR » MEBERIMEFERN OB RSB AR AR « B
BT EREK - EIEBIRERER ~ LN o ZIRREIFITEBEE « MEE
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To address the environmental safety hazards and thermal energy waste caused by the direct
discharge of flash steam from the steaming and kneading area of the rice cracker project |,
we proceeded from the perspectives of circular economy and low-carbon manufacturing and
independently developed a flash steam recovery device based on DN25 stainless steel finned
coil tubes. The technology uses circulating tap water to absorb the waste heat from flash
steam, converting low-grade steam into hot water required for palm oil dissolution, equipment
cleaning and washdown without additional energy consumption, thereby truly achieving waste
heat recovery and near-zero emissions. This innovative environmental technology features
a compact structure, high heat exchange efficiency and corrosion resistance. Following its
implementation, the technology has substantially reduced heat emissions, improved the
working environment and lowered energy consumption, and has been granted a utility model
patent, providing a replicable and promotable green energy-saving solution for the food

RIEREE
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processing industry.

Environmental Risk Management and Control

In respect of environmental risk management and control, Want Want has
achieved zero penalties from external environmental inspections through special
inspections and internal oversight. In 2025FY, Want Want initiated special
inspections on wastewater management, solid waste management and other
areas, and produced accompanying “easy-to-understand” handbooks and
promotional videos for the special inspections, eliminating environmental risk
hazards. Meanwhile, the Company conducted quarterly performance evaluation
and notification, comparing and publicly announcing the external government
inspection results of all bases nationwide each quarter, thereby fostering an
internal compliance drive.

Promotion and Dissemination of Environmental Culture

In addition, Want Want China provides regular environmental training and
cultural development programmes for employees at all levels and suppliers, and
is committed to embedding green and low-carbon concepts in every aspect
of operations. Through ongoing advocacy and empowerment, we drive the
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transformation of environmental awareness from cognition to action, fostering
environmental protection consensus and self-motivation that encompass

the participation of all employees and collaboration across the upstream and

downstream value chain.

EEEBEESEIER - BRAZERRTE

Want Want Actively Promoted the Zero Waste Concept to
Enhance Environmental Awareness among All Employees

202681 1%F » FEFEIEARE (BRaaRR-2EETEEYTIEEIERR) SERE  HRERESTEESEE
EitE BRSEOESERLTEREM -FABEET -

In 2025FY, Want Want produced a promotional video entitled Towards a Green Future — Full Implementation of the
Zero Waste to Landfill Management System, through which zero waste concepts such as source reduction were
promoted across the Group, covering all production bases and all employees of the Group.

EEIETHE

Promotion of the Zero Waste Concept

312 EERER
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BEREEBR
Exhaust Management Target

3.1.2 Exhaust Management

Want Want has strictly complied with the Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China, the Comprehensive Emission
Standards for Air Pollutants and other laws and regulations of the places where
it operates, and has formulated the Factory Pollution Prevention Management
Procedures to standardise exhaust management. We strictly control emission
indicators such as oil fume and volatile organic compounds (VOCs), and
commission third-party professional organisations to conduct regular monitoring
of emissions to ensure compliant discharge, thereby minimising the burden and

negative impact of our operations on the surrounding ecological environment.

BREERER

Progress of Exhaust Gas Management

EIREIEERBN RS ERE
Strictly manage exhaust emissions and reduce
pollutant concentrations.

202581 FFATIZO & ST AR E PUE ©

In 2025FY, the low-nitrogen transformation for 9 boilers was completed.

ESG Report



02 | %@l > ELER

HEEEBREBHNKERNEHFBRR  BRESREE
Want Want Group Installed Exhaust Gas Collection and

Discharge Systems on Glue Spreading Machines to Reduce
Ammonia Concentration

HEER TR 0BTSRARE T ESREASHINRERE H BREEREELRE » AEBEINEERUWRES
WERR o RIEER » REOSKREIRREEE0.15PPMULT » BEHIREBEEEN » B/ KRSHEIHIN > AMEAE1E
HEIRIG S8 TARAL

To address the issue of unorganised ammonia emissions generated by ammonia-containing sealing adhesive
during high-temperature baking in the glue spreading process, Want Want implemented targeted treatment and
installed exhaust gas collection and discharge systems on glue spreading machines. After treatment, the ammonia
concentration at 0.5 metres from the equipment was reduced to below 0.15PPM, significantly eliminating odours in the
workshop, reducing atmospheric pollutant emissions, and effectively improving the working environment and employee
well-being.

B ERRIEERIGE @ FIERSICYHEN
Want Want Group Implemented Low-Nitrogen Transformation of
Boilers to Reduce Nitrogen Oxide Emissions

BRI E EEIRE AR ABRARE - BEECHIEEZESIE 30mg/m’
MR KIBEIRA RIS ZHIN ~ S5 TREBEEEMNIRRREE » FRHMRE
BUEES -~ SEHERM o REANEEINEOSMETAERNE » BERSH
R o FEREEEE100% 2 BRIE R EZ KT EE LK o

Want Want continued to replace old boilers with ultra-low nitrogen boilers, stably
controling nitrogen oxide emissions within 30mg/m?®, substantially reducing atmospheric
pollutant emissions and mitigating the environmental impact of factories on surrounding
areas. Moreover, the new equipment provides higher thermal efficiency and lower energy
consumption. During the Reporting Period, the low-nitrogen transformation for 9 boilers
of Want Want was completed. By the end of the Reporting Period, Want Want Group

has fully completed the rectification in strict accordance with regulatory requirements. BIERRE
Ultra-Low Nitrogen Boilers

WEHA - ERERNE R ERENIEE During the Reporting Period, the exhaust emission performance indicators of
BT Want Want are shown as follows:
BERHBUSE =Ly 202584 2F° 2024844 2023814
Exhaust Emission Indicators Unit 2025FY° 2024FY 2023FY
KAy iz
Nitrogen Oxides Tonne 112.91 106.95 128.99
fine=nut?)| TR
Sulphur Oxides Tonne 94.89 33.76 34.74
° K FEIRWESEREA > MdEkaE ° In this fiscal year, the data collection scope was expanded to include data from factories in
REE - RItbEE RBERE EFt o Vietnam and Taiwan, resulting in an increase in exhaust emission.
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3.1.3 Wastewater Management

Want Want has strictly complied with the Water Pollution Prevention and Control
Law of the People’s Republic of China, the Integrated Wastewater Discharge
Standard and other national regulations and discharge standards, and has
integrated the 3R principles of wastewater management — reducing, reusing
and recycling — into its operations, honouring its commitment to sustainable
development. In 2025FY, to strengthen institutional management, Want
Want revised the management norms for key links such as water purification,
wastewater and boilers. We improved the emergency response mechanism of
the Water Purification Treatment Management Measures for high-risk points in
water purification; for wastewater operations, we refined three policies including
the Implementation Manual for Deodorisation Equipment, covering the process
and exhaust gas treatment modules, and at the same time incorporated major
risk inspections and water quality testing indicators into the Boiler Equipment
Safety Management Norms, enhancing refined management through iterative

system upgrades.

At the operational level, all of Want Want’s production bases are equipped with
wastewater treatment systems and conduct daily monitoring to ensure 100%
compliant discharge. Meanwhile, the Group continuously promotes technological
upgrades of wastewater stations, reducing pollution loads at the production
source and effectively lowering the concentration of wastewater pollutants.

BERESTRBENRE -
REBFTRIZE

Give Preference to Low-

contamination Cleaning Agents,
and Standardise Cleaning
Process

BB R R R EL KRS 3
BB o W EBEEC 5 B
B ERAREE M > BB
BRI » WRBEESIRE ©
Through collaboration with suppliers,
we prioritise the use of cleaning
agents that are less polluting to
water, such as phosphorus-free
formula cleaners, and standardise
the cleaning process to reduce
pipeline liquid residue and cut down
pollution concentration from the
source.

HIESRBEREEBRAS5KEE
Formulate Strict Sewage
Discharge Standards, which is
Stricter than National Standards

BBSKERPEEFES
(COD) ~4£1ftHmEE (BOD) %
BRSO HVRE 0 ERIFEE
PEUREE BRI B SRR .3(E ©
The pollution concentration of
sewage is monitored by virtue of
indicators such as chemical oxygen
demand (COD) and biochemical
oxygen demand (BOD) in sewage
discharge. The current Want Want
emission standards are 1.3 times
stricter than the national standards.

BEAKGSRYEIREE

Wastewater Pollutant Management Initiatives

PRI RRE » B EEIKBEN
Reduce the Defect Rate of
Dairy Products and Beverages
and Cut Down Wastewater
Discharge

EETE R UEIL R EAE > B
4hi8FE 0 BIRAMTIRETRE »
4R D BEAKHE 1 52,9928 o

As the production process of
dairy products and beverages
is continuously optimised and
improved, milk loss is reduced, the
defect rate of dairy products and
beverages is decreased, and the
wastewater discharge is cut down
by about 152,992 tonnes.

ESG Report

93



94

#eping > AXER

MRAAEREEMISKMEE @ BFSTKEIBEHR

Hunan Big-Want Cooperates with Local Wastewater Disposal
Plant to Enhance Wastewater Treatment Efficiency

AR E MK E1E - BRI ERHKENHERERESF 0 ZIEBBIN2026FE5 8% A » BI5KE
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Hunan Big-Want cooperates with the local wastewater disposal plant, pumping water directly from the regulating tank
to the municipal pipe network to achieve direct discharge, which is scheduled to be put into operation in May 2026,
thereby reducing waste gas emissions during wastewater treatment and enhancing wastewater treatment efficiency.
The project is expected to save 700 tonnes of carbon and reduce treatment volume of 731 tonnes of sludge. Currently,
three bases in Guangzhou, Hefei and Huai’an are in active negotiations, striving to achieve direct discharge and a win-

win situation.

WERA - ERERIEE KA ISR
= I

During the Reporting Period, the wastewater discharge performance indicators
of Want Want are shown as follows:

BRKBERUERR =L 2025845’ 2024845 2023844
Wastewater Discharge Indicators Unit 2025FY’ 2024FY 2023FY
BEXBEARE iz
Total Wastewater Discharge Tonne 6,881,447 6,233,609 6,569,086
1E2FERECODHIME it
COD Emissions Tonne 224 223 240

3.1.4 BEEYER
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2025/ FEERYEEBIR

2025FY Waste Management Targets

3.1.4 Waste Management

Want Want adheres to the 3R principles for waste and standardises the entire
life cycle process of waste from generation to disposal. Through the formulation
of the Hazardous Waste Management Regulations and the Factory Solid Waste
Management Procedures, we have clearly defined requirements for source
reduction, classified collection and flow control. Each production base takes
into full consideration factors such as new product trial runs and off-season
rectifications, and formulates reasonable solid waste reduction targets and
measures. The environmental management department of the Group reports
on the achievement of solid waste intensity targets for all bases nationwide
on a quarterly basis, driving the implementation of compliant solid waste
management.

BRERBER

Progress of Target Achievement

EREEYEEEERESSN2. 79/ BB TARKEEE

Intensity of solid waste disposal not exceeding 2.79 tonnes per million

RMB of output value

BIER
Achieved

ElfsEE =Y TIRIR
Zero solid waste to landfill

BRFZIHIER A RIEES
Full category coverage under the zero solid waste to landfill system

I RAR R T E R TIRIE = B R e SR
Want Want Beijing general factory successfully obtained the highest
three-star zero waste to landfill certification

! A EHHRWERERA » fgiERaET
PREH% > EULEEKBESE EF o
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In this fiscal year, the data collection scope was expanded to include data from factories in
Vietnam and Taiwan, resulting in an increase in wastewater discharge.
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Zero Waste to Landfill

Want Want has continued to advance the development of zero waste to landfil
management system. Since the launch of this target in 2021, the Group has
benchmarked against national standards to systematically sort solid waste categories
and to supervise and manage disposal contractors. In 2023, the Group launched a
self-developed solid waste platform, enabling electronic ledger-based tracking from

FIEEREE SR FEE generation to disposal. Combined with annual assessments
% EREREREEREERE - TFNIES by the headquarters, this has resulted in regular and full-
o EE process management and control.

202514 » FHERE—F R o e In 2025FY, the system was further advanced. Want

15 » BRI RARR AL BT EEEY) mg Want Beijing general factory successfully obtained the
TIHIE- BEReENs0E (BEES - ':":‘M:mmmn highest three-star certification for zero waste to landfil (the
=xK) o [ b REFHEN - (B :*“:t third factory in the Group). Meanwhile, the Solid Waste
(EEEERE) BET RZHE ; L mmmmelmol Management Measures formulated by the Beijing general

B RERRETET  ZIZER % o factory has clearly defined process responsibilities and
EREEEMEE - REEEEE g e @= authorities, ensuring the system’s autonomous operation.

BATIRIBIER o

BRYSIHIPCIERABBES
Zero Waste to Landfill
Management System Certification

EREERRE
PR EEAEREY TRRL - DR

b~ mEL) ER > U TESGEEYRE
BE) SNFRSH TR R EM - 2025
M > EEE N IRERYTIRERELR
FEBEEREHEERCHEE  FHIRE
“RAA - REtFARBE1ERREE
RIEREEEIEREmEM ©

FRESEL > EFEEHWE @ KiF
BICEREREMHEMEL > EXMAERE
REBR:] (REXE2HH) @ PHREEE
BREAHI - BRE /L ERFEE ; REE

EORETEEE RESIENERR
O E—RIHBEZS - 20258 F > &

BN FEEEEBZEHEEEMRERSE
BEREZE » §IE2025H EFRERIZA2.79
(P21 EBERES.42 > TE18%)
SRR E&2.50 (820218 F T
27%) o

The standard has now been promoted to bases nationwide,
driving the Group to fully honour its zero waste to landfill
philosophy.

Solid Waste Reduction

Want Want strictly implements the requirements for waste “reduction, resource
utilisation and non-hazardous treatment”, and uses the “ESG Waste Reduction
Project” as a lever to drive the implementation of the zero waste to landfill
target. In 2025FY, the Group’s three benchmark zero waste to landfill factories
focused on solid waste reduction and resource recycling, waste reduction
implementation, and reutilisation, and carried out over 31 activities in total, fully
achieving reduction management indicators.

In terms of specific measures, the Group adopts a two-pronged approach:
at the downstream end, it has strengthened the audit of solid waste disposal
suppliers, requiring all solid waste disposal suppliers to sign the Environmental
Safety Agreement, which specifies the methods of solid waste disposal and
aims to avoid or reduce solid waste landfilling; at the source, it has advanced
a series of reduction projects, including packaging and process optimisation,
equipment automation retrofitting and cardboard box recycling. In 2025FY,
taking into account factors such as the new product mix, the Group set its solid
waste intensity target at 2.79 (a decrease of 18% from 3.42 in 2021FY). The
actual intensity achieved was 2.50, representing a decrease of 27% compared
to 2021FY.
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Solid Waste Management Targets

BEERER

Target Achievement Status

BER » 20268 FEIRFZEE2021F (BREAEF) TrH27%
Achieved, the solid waste intensity in 2025FY was down by 27% from
2021FY (baseline year)

202681 FAEE 2021 I F B BEZ E T F£18%
18% reduction in solid waste intensity in 2025FY compared to 2021FY

20258 FE E R E2. 790, BB T A RIEEM

Solid waste intensity in 2025FY was 2.79 tonnes per million RMB of output

value

BIERL > 202501 FEIBERE A2.57H, BB T ARKER

Achieved, the solid waste intensity in 2025FY was 2.57 tonnes per
million RMB of output value

RSN ERENEEYEE

BEIE During the Reporting Period, the waste disposal performance indicators of Want

REROT Want are shown as follows:
i =3 = 4E5 8 "
. éﬁﬁiﬁ?ﬁﬁﬁi . I 202584 F° 2024845 202384 4F
9 8 Unit 2025FY° 2024FY 2023FY
non-hazardous waste
EXNBREEEYESE
= A
Total amount of non-hazardous waste Touf{‘ne 59,811.89 52,981.87 56,439.76
generated
mEEEYEES I
Amount of non-hazardous waste Tonne 11,470.97 14,210.88 19,196.78
removed
EEEyEEa" i 12
Amount of waste landfilled"’ Tonne 688.92 1,705.32 4,021.57
B sE BRI EEYIEE" NE
Amount of waste incinerated for energy Ton/\ne 10,529.94 5,072.83 9,376.26
recovery'®
EREM A ARENEEYEE" 0
Total amount of waste treated by other Torne 52.10" 7,432.73 5,798.95
methods '
mEREEYLNE I
Amount of non-hazardous waste Tonne 48,340.93 38,770.99 37,242.98
recycled
BEBREYELERE W/ EEITARKEEB
Intensity of non-hazardous waste Tonne per milion RMB 2.57 2.46 2.57
generated of output value
BEEY L) 2025844 " 2024845 2023815
Waste Unit 2025FY"° 2024FY 2023FY
EEERYEES i
Amount of hazardous waste removed Tonne 893.56 898.62 868.61
mEBERYEES I
Amount of non-hazardous waste Tonlﬁe 11,470.97 14,210.88 19,196.78
removed
RPN MR/ EETAREER
= = R
) AEERVBEBTE Tonne per million RMB 0.017 0.019 0.017
Intensity of hazardous waste removed
of output value
BEBERVBEERE /B ST AREER
Intensity of non-hazardous waste Tonne per million RMB 0.49 0.66 0.88

removed

of output value
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From 2021FY, the Group has increased the statistical scope of non-hazardous waste
data (including sludge, waste resources, food processing waste, domestic waste, etc.) in
accordance with the General Solid Waste Classification and Code GB/T 39198-2020. The
denominator of waste intensity is the output value directly related to production, which is
consistent with the historical statistical caliber.

In this fiscal year, the data collection scope was expanded to include data from factories in
Vietnam and Taiwan, resulting in an increase in total amount of waste.
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In this fiscal year, the data collection scope was expanded to include data from factories in
Vietnam and Taiwan, resulting in an increase in amount of waste removed.
Waste was landfilled by the authorised disposal unit appointed by the local government.

In 2025FY, the Group continued to advance the treatment of waste towards “reduction,
resource utilisation, and harmlessness”. As waste incineration for power generation offers
higher resource utilisation value and has gradually replaced landfill disposal, the amount of
waste sent to landfill decreased this year, while the amount of waste incinerated for energy
recovery increased.

Waste was disposed of by the professional disposal unit designated by the local government
for power generation.

Waste was disposed of by professional disposal units through other methods, such as sludge
for organic fertiliser and anaerobic power generation, etc.

In 2025FY, the statistical scope of “Total amount of waste treated by other methods” was
adjusted to include the waste disposed of through recycling (such as the amount of sludge
used for earthworm breeding) under “Amount of non-hazardous waste recycled”.

3.1.5 Green Factory

During the Reporting Period, 11 factories of Want Want were newly certified as
green factories, including 3 on national-level, and 8 on provincial- and municipal-
level. As of the end of the Reporting Period, the Group had a total of 31 factories
certified as green factories.

HETMBEFR

Green Factory Certification Level

Time of Certification

SINZEBRRARAR

Hunan Big-Want Foods Ltd.

Quanzhou Lee-Want Foods Ltd. BUZR 4R 4% 2 T MBe% National Green Factory Certification 2025
Anir% %eﬁef_%iﬁﬁfgﬁsa Ltd. BUZR 4R 4% 5 T B National Green Factory Certification 2025
Guanfmiﬂh%sﬁafnﬁfézs Ltd. B 4R4% & LR85 National Green Factory Certification 2025
Hurifﬁa ﬁ%ﬁiﬁggﬁ? Ltd. EZ AR 4% 2 T 5858 National Green Factory Certification 2024
Guanﬁﬁg? 35,%?@?2?%38 Ltd. BUZR 4R 4% 2 T Be% National Green Factory Certification 2024
Gua%fﬁ%ﬁ/\%ﬁ E/o&d? Ltd. BUZR 4R 4% & T B National Green Factory Certification 2024
Hu;%f%;ﬁ%jf é%?d?ud. BISR 4R 4% & T IkP:% National Green Factory Certification 2023
shenﬁﬁiﬂﬂif ﬁﬁf%ﬁi Ltd. BZ AR 4% 5 T M8 National Green Factory Certification 2023
Guan%;igjgf{%ﬁf%ﬁi Lid. BUZR 4R 4% B T 8% National Green Factory Certification 2023
HoJi?%ﬁi%?n?ﬁEﬁ?Ltd_ B SR 4R 4% 2 T kEP% National Green Factory Certification 2023
Jé}ﬁ%ﬁ/iﬁ?ﬁiﬁid. B R 4h43 0 T #a85E National Green Factory Certification 2023
AR R BISR 4R 4% 2 T k855 National Green Factory Certification 2022
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Company Name Time of Certification

Green Factory Certification Level

7h eﬁfggﬁ%%%ﬁ E:Eo/[o}d? Lid. B4Rk 8 TRR5858 National Green Factory Certification 2021
cméﬁ?ﬁi@vﬂ%& Lid. 8R4 T REB5E Provincial Green Factory Certification 2025
Huﬁi?ﬁﬁ%ﬁiﬁ?oﬁsal_t n H 4436 T BRsg Provincial Green Factory Certification 2025
Qiﬁﬁg?\/iﬁéﬁgi d. H#h 4R 5 T BB Provincial Green Factory Certification 2025
Cherfgﬁgﬁla?ff V@ﬁﬁgﬁz Lid. H R4k TR Provincial Green Factory Certification 2025
Shamgﬁﬁ%ﬁ \”,E\'”/fnf %@?S Lid. BERLE D T FE058 Provincial Green Factory Certification 2024
Luﬁ?éﬁgﬁ?ﬁﬁéﬁii n BRI RRE8:E Provincial Green Factory Certification 2024
Shu a%ﬁéfi%ﬁfltﬁs ;ﬁz Lid. H AR5 T BB Provincial Green Factory Certification 2023
Hiﬁ)ﬁ\%ﬁ?ﬁﬁ?ﬁfﬁid BHRLE B T 05 Provincial Green Factory Certification 2023
N aﬁiﬁg%ﬁﬁ@%@j_t n H R4 T FreRsg Provincial Green Factory Certification 2022
Ji aré(lﬁ &éﬁ%ﬁ?ﬁfﬁ?ﬁ n H 4R T R Provincial Green Factory Certification 2022
An qﬁ?\?\ﬁrﬁ%\vﬁmﬁﬁﬁ?ﬁ n LAk T BB Provincial Green Factory Certification 2020
EEEMERNERRAR
Jiaxing Meiwang Machinery T ARA% B T ErE35E Municipal Green Factory Certification 2025
Manufacturing Co., Ltd.
B eij:ilrth ? D¥ ;’%_%i‘?fgg;ﬁ?u d ARk &R T BERaE Municipal Green Factory Certification 2025
B eijjigg_\lﬁgﬁg?ﬁiﬁo?sal_td. T Ak&R & T BeRs8 Municipal Green Factory Certification 2025
Shar%ﬁi%ﬂeze‘—%\?m;rﬁ IB:%/([)A\(ELtd. R4 T FEERaE Municipal Green Factory Certification 2025
Shar%igiﬁif V\%ﬁ Elé\\das Lid. MARAR B T FE25% Municipal Green Factory Certification 2022
sh aﬁi?g@%@ﬁﬁfggi Lid. ARk &R T EERsE Municipal Green Factory Certification 2022
PUMBLEE 2R 5 IR A ) M ARAR 5 T BreRs8 Municipal Green Factory Certification 2022

Hangzhou Want Want Foods Ltd.

RE  MEREBRS
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3.1.6 Zero-Carbon Factory

During the Reporting Period, 2 factories of Want Want were newly certified as
zero-carbon factories. As of the end of the Reporting Period, the Group had a
total of 4 factories certified as zero-carbon factories.

NSIEZY A
Company Name Time of Certification
AR B RERAT .
Hunan Big-Want Foods Ltd.
FISARE B ARAR) o005
Nanjing Big-Want Foods Ltd.
EEERERERAR o004
Shenyang Want Want Foods Ltd.
= R A feb el INT
SEEFHMASHEIRAS 2024

Jiaxing Meiwang Machinery Manufacturing Co., Ltd.

B KBE T MRS S TRk
Hunan Big-Want Factory was Certified
as a Zero-Carbon Factory

WEARSHR IR ERR N EERIERTIES > ZRER S BRENEESRIMEREEE > 7
EETRIR AR B TRAERE EHEETIRAR c TRGEL 7 eESRAMEIERZ » 1818 1SO 14001 ~ ISO 50001 %
a8 WEAHFEREREIETS » BIRE » 209 ~ KEEEBREE - S0 - AR ZIRMANEERIESD
HRIRBRIERER > BEoEEZMHA/KER - BEKBIR « ERE100% 7 EERICER » 1LiBiE AWS HERKERE
058 0 2025F 128 » ZLRERE T EMEREREEHSERRTH IMAE » REHGAE « SBREE ~ AKX
BEREAEREE NE > HAERKAMEDL > TR BmiTETERNTHRERER » AEE KRB TETHRER
RMHTE o

Hunan Big-Want zero-carbon factory is a benchmark green manufacturing project of Want Want Group in central
China. Responding to the national “dual carbon” strategy and Hunan Province’s zero-carbon factory construction
policy, the factory advanced its zero-carbon upgrade on the foundation of having been certified as a national green
factory. The factory has established a comprehensive low-carbon organisational management system, obtained
certifications including ISO 14001 and ISO 50001, and introduced a
digital energy management platform that enables real-time monitoring and

intelligent analysis of energy consumption such as electricity, steam and =
SHBIFMES

water. Meanwhile, the factory has vigorously promoted the application
of rooftop distributed photovoltaic clean energy, along with a supporting
system for reclaimed water reuse, wastewater recycling and 100%
classified resource recovery of solid waste. The factory also holds platinum-
level water management certification from Alliance for Water Stewardship
(AWS). In December 2025, the factory was certified as a foundational-
level zero-carbon factory by the China Industrial Energy Conservation and
Cleaner Production Association. Its carbon emission intensity, energy
intensity and water intensity decreased significantly compared with
the baseline period, and its annual carbon reduction from photovoltaic
generation was outstanding, forming a replicable zero-carbon construction
model for the food industry and serving as a demonstration for the Group’s
and the region’s industrial zero-carbon transition.

SRS : CIECCPA-YLZCFOOT

FREEH: AMAERRAMAE
AR MR DB RIRXEER188
Iright: MMEKHHRIEXERES1898F
BETSREFE: 2024.1.12024.12.31
REFEBETHAREB(1CO.e): 22337.69
REFHETTREHEINL: 60.59%

(®mIres
R, R 3
TTRZSF. SPETEBRSHIES DTS, FHERY:

EREmI

marEEN: 2025113 28 ARRTEM: 20251128 FUWE: 20281127

J
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3.2 Low-Carbon Transformation to Cope with
Change

Against the backdrop of intensifying global climate change in recent years,
climate issues have become a core strategic element of corporate sustainable
development. Want Want attaches great importance to the management of
climate-related risks and opportunities, and has incorporated them into the
overall corporate risk control system. During the Reporting Period, in accordance
with the Recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) and integrating the management framework of the Science
Based Targets initiative (SBTi), we conducted a group-level carbon inventory,
established forward-looking, long-term climate targets, and followed an

emissions reduction pathway to guide the Group towards low-carbon transition.

3.2.1 Governance

Want Want has established a sound climate change governance structure,
and has established an ESG Committee under the Board, which is responsible
for managing and overseeing environmental management strategies and
performance, including objectives, strategies and execution related to climate
change response. The Committee convenes at least one special review meeting
on climate change annually to assess ESG management policies and the
progress of target achievement, and reports the review results to the Board.

The chairman of the ESG Committee is Mr. Tsai Wang-Chia, who has been
deeply engaged in the food and beverage industry and possesses extensive
practical experience. The Committee members bring diverse professional
backgrounds covering accounting and finance, food science, and corporate
management, providing solid guidance for Want Want’s sustainable development.
To strengthen the Committee’s oversight and adaptability on climate issues, the
Group organises climate change thematic workshops and ESG professional

training sessions from time to time.

Meanwhile, we have established an ESG Working Group at the management
level, which is responsible for implementing the climate change-related policies,
targets and strategies formulated by the Board and the ESG Committee, and for
coordinating the specific execution efforts across various departments. To ensure
execution, we have incorporated the achievement of climate change targets into
the management performance appraisal system as one of the key evaluation

indicators, directly linking it to the remuneration of senior management.
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3.2.2 Strategies

Want Want deeply integrates climate-related risks and opportunities into the
business planning and operational system, and regularly assesses potential
climate risks across the entire production value chain. To formulate more
actionable response strategies, we adopt scenario analysis to identify the
potential impacts of various climate risks on the Group’s business, strategy
and financial performance. In the specific analysis, we have referenced
authoritative data and climate change risk management tools, including the
Representative Concentration Pathways (RCP2.6 and RCP8.5) of the United
Nations Intergovernmental Panel on Climate Change (IPCC), as well as the
Stated Policies Scenario (STEPS) and the Net Zero Emissions by 2050 Scenario
(NZE) of the International Energy Agency (IEA), to obtain physical risk scores
and transition risk assessment parameters for each place of operation, thereby
comprehensively assessing climate change risks and formulating targeted risk

response measures.

Under different scenarios, we have identified and analysed climate change risks
and opportunities from three time-dimensions of short-term (0-1 year), medium-
term (1-3 years), and long-term (3-10 years), and from two dimensions of risk

possibility and financial impact.

Our identification of climate change risks and opportunities at Want Want’s

principal places of operation is as follows:
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BEEEE PP EEE

- Rz Degree of Impact by Time Horizon
REERRR i IR E B= B
Climate-related Risk Risk Description Financial Impact Climate 125 8B =2
Scenario Short- Medium- ~ Long-
term term term
1ifE AR R A eSS R Bl A A AR TR o A
AREHEEN > FERRNINARIRNNRE RCP26 17 17 H
BEN EMPEERESNEENE L9 | BiHE R EERREREFEL K ’ Low Low | Medium
SRIEYEANIERMENGEER2 . | PRESNA L ; EREEEY
Extremely high temperature weather may SERBEAEEMRES ©
B increase the load of cooling systems in the Extremely high temperatures
Extrea;heat production facilities of Want Want China, may lead to increased energy
affect the temperature control stability in food consumption and higher costs N
processing and warehousing, and thus impact | for cold chain operations; and the RCP85 1% 1® =
product quality and production efficiency. In product loss rate may rise due to ' Low Low High
addition, high temperature may affect the storage unstable temperature control.
and transportation safety of raw materials such
as dairy products.
R R Z MR K REM AR PR DE | REMEENETEEBREE & & &
S BNEEEMFYARERES ERAER | THIEM ; HEEREAEERE | RCP26 L L Lo
Ak B ~ MPTT IR R AR o EWAIEK ow ow ow
Acute risks BeR Typhoons and other extreme weather events may | Typhoons may result in damage to
Typhoon | cause damage to Want Want China’s production | fixed assets and increased repair
bases and logistics networks located in coastal expenditures; and supply chain & & =
areas, leading to production disruptions, logistics |  disruptions may lead to losses in RCP8.5 Lo_w Low Medium
delays and property damage. sales revenue.
KIS HRERERRNER
| TR SRR
sosE s m | 2o EEREREEIN | e | | ¥ |
WBER BERERDY  ERREEE Bk | 7 Low | Medum | Medium
i = o
Physmal K , AR . - Floods may lead to increased
Risks Flood disasters may affect production facilities, . .
Floods ) o capital expenditure for factory and
raw material warehouses and distribution centres equioment repairs: and invento
of Want Want China, causing equipment damage, quip pars; ) & ® = =
inventory losses and logistics disruptions losses and revenue reductions RCP8.5 ) o o
i 9 plons. during production downtime may Low High High
adversely affect the finance.
KERIBAR G ERKAA
RAERN | BAERB TR ETEEEL R (1 | 891 ; BESRMOAERBTR | noppg | fa fa
BROKEH | KK H 1B NIERESNES o ESTRIERNA Low Low Low
Changein | Changes in precipitation patterns may affect the Water scarcity may lead to
precipitation | yield and quality in the main production areas of | increased production water costs;
patterns and | Want Want China’s core raw materials (such as | and fluctuations in the supply of & & )
water stress rice, milk and sugar). agricultural raw materials may drive RCP8.5 Low Low Medium
up procurement costs.
‘%‘E RERRA BTN BESHRELSTRE
& WMERIRLT > EREIMAR) BRI | Lusps o "
Chroni RER - ) - BESEETEREREn( | LR RERTATESE £ | & | €
tisks MER > BEE AR o +5; J?fﬂ%%ﬁ%ﬂﬁbﬁ%ﬂ RCP2.6 Low Low Low
HaRBL Long-term temperature rise may alter the *E EE,ﬂEj ’
The energy consumption costs
F demand preferences of consumers for snack R
- S . of cold chain logistics and
Rising mean | foods and beverages, while increasing the energy . ) ) )
. ) ; warehousing may rise continuously;
temperatures | consumption requirements of the Company’s e )
R . and fluctuations in raw material
cold chain logistics and warehousing. Moreover, | . & & f
. X prices may exert long-term pressure | RCP8.5 )
sustained high temperatures may affect crop ) . Low Low Medium
o ) . : on gross profit margin.
yields in agricultural production areas, impacting
the stability of raw material supply.
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AR Degree of Impact by Time Horizon
REEFRR =S BT E BR N
Climate-related Risk Risk Description Financial Impact Climate FH o =i
Scenario Short-  Medium-  Long-
term term term
BEFEBTSESEARRSE  sRNEE
AISERMARBIRL S % o PRI EAARE
EmEREERE > BEEBRPOEREEN | . = N =
BEEm R R Ay | [OICIREIRANERT | e | &) B B
e — o o BRI R RNRIT R 0
BEHERUEE | As China’s carbon market gradually expands AR, -
. T The purchase of carbon emission
Increased its coverage, the food manufacturing industry tas may ncrease oneratins
pricing may be included in the carbon emissions trading qggsts- ancyj he investnpw)ent ing
of GHG system. As a large-scale food and beverage equipment upgrades required to
emissions | producer, Want Want China may be subject to reclice emissions may increase q q th
carbon pricing constraints in terms of the energy capitsl expenditures STEPS Lew Lew Medium
consumption and GHG emissions during the '
production process, thus increasing compliance
costs.
EEREHCXREIE S RE SRR
HERETERERAESEREUTENNRY | RUMGERIIGENRER S
SR TS gﬁiﬁlﬂﬁiﬁ_%%%_% ) BEERREREN ﬁEtﬂu%ﬁiﬂEFﬁA; BAR=LEE | NzEs0 & f& 1’
. g HE— = EEiE I E ° %*%E@%%ﬂﬁeinnééﬁxzt& ° Low Low Low
BRER Blﬁﬂl Enhanced As regelatory authenhes have been coptmuously Establlshmg end ma|lnta|ln|ng a
Transition ‘{731? obligations  raising the requwements for enterpvnses to carbonv emission monltenng and
Risks Policy and on reparting disclose !nformat|on on cerbon emissions, Want reporting system may increase
law carbon Want Chma may need to invest more resoerces manalgement costs; the eost ef
emissions to establish a sound system for carbon emission | engaging a third-party verification STEPS & s &
accounting, monitoring and reporting, including agency may increase operating Low Low Low
the collection of emission data in Scopes 1, 2 costs.
and 3 covering the entire industrial chain.
BB ERR B2 CHamaE L&
TEMERREORFRERB RGN o BEER
Eraan | DENBERS AEMIHERIASET ) B \eso | B 8 G
REEESR EREERRE  PERTEEREBRELE gamﬁ%g&/@%gmm Low Low | Medium
meE (e uiﬁgz‘i’ EREEMRIRMANE
Mandates Governments anq non—government.al ST EF o .
onand ‘orgamsatlons are increasingly imposing . The Company may need to |nyest
regquiation environmental requirements on food packaging, | more resources to meet compliance
of existing production processes and product Iabelling.in requirements, IeaQing to higher
products and response to cllmaFe change. Relevant regelehons packaging material coets and STEPS 15 15 &
senvices continue to set higher standards for restrictions product R&D expenditures. Low Low Low
on plastic packaging and the proportion of
recyclable materials used. Want Want China
needs to continuously adapt to these changes.
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L BEEGEE TR 2EE
R o ) RiE Degree of Impact by Time Horizon
REERER el BT E BR N
Climate-related Risk Risk Description Financial Impact Climate 25 "R &
Scenario Short-  Medium-  Long-
term term term
S BB ARIE LB RRAVECR » BREERE
DURHERGE | EREMNEERITNAERE - FEEREE
BEREE | REVEREELE BROZEAFEUR | ATTEEBRABSNEHNE | \zso fd P w
ERfRY | BRERER  WEERERCENEY - | HEER  SREATERES Low | Medium | Medium
Substitution | Regulatory authorities may introduce stricter %I
of existing | policies, requiring enterprises to adopt production | The Company may need to invest
products | technologies and packaging solutions with lower | more in the R&D of low-emission
and services | emissions. Want Want China needs to invest technologies, leading to increased
with lower in R&D for low-carbon production processes, | capital expenditures and operating ® i i
emissions environmentally friendly packaging alternatives costs. STEPS Low Medium | Medium
options and the application of clean energy to adapt to
b the transition to a low-carbon economy.
Technology BERRETALREARNGRE  RiEtE
e | ARERRECTE RERRRIEER « EIREEE | | ; e 1
e | DS TRERRRIRR . BROS | g puenmminsienes P
e o EGTRE - BERETERNEREELR AR @REEm | NZESO : , .
‘ > HATRERARMENTAES o g e Low | Medium { Medium
=] o B , BEWEIAER T
The transition to low-emission technologies . . .
Front-end R ) . i Capital expenditures for equipment
requires significant upfront investment, including . X
RS costs to . ) o upgrades and the introduction of
BRER o energy-saving retrofits of production lines, . .
- transition ) o new technologies may increase
Transition construction of renewable energy facilities, and - .
] to lower ; . significantly; and operational
Risks - upgrades to low-carbon packaging production . ) . ® @ T
emissions ) X ) efficiency may temporarily decline STEPS A
lines. Thesg investments may not yield returns . " . Low Low Medium
technology . . during the transition period.
in the short term, exerting pressure on the
Company’s cash flow and profitability.
FERRZOEBBERBRERVREMLRE
RIREHEPI S EBBIR R RIRE - BRERIEH
MENREMRE  EMsIEHEERERER . q th =
BREABHER  FRERIN ERNERNE | RELCTSIRREREHRE | NZESO Low | Medium Hiﬁ’h
SERERBECEMBRNSEMELES - | BALA ; BRORIFEBECEH 9
EFELEA | The core business of Want Want China is highly | AEEEAERIEREE A LT o
s iR dependent on the stable supply of agricultural | Climate change may lead to higher
[ . )
Increased products. Climate change may lead to more procurement costs for agricultural
Market . ) . .
costofraw | frequent extreme weather, which could reduce | products; and increasingly stringent
materials | the production of agricultural products in relevant |  climate-related policies may lead
regions, posing risks of supply shortages and | to higher energy-related operating ® i i
higher agricultural product prices. In addition to costs. STEPS N ' )
Low Medium | Medium

agricultural products, energy prices may also
fluctuate due to changes in climate change-
related policies.
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=S BT E BR -
Risk Description Financial Impact Climate 25 i =
Scenario Short-  Medium-  Long-
term term term
BEHEERREHILE  HeRtENTHE
BRFAFRAERE o MREEERETEER A
B REUEE  SEMRETHERRENT | NEERISETAERESNE | \mso fa fd fd
gy | B IEVERBYSIAREBERE. | WATR; RREBNIREEY Low | Llow | Low
! I’;“?E As consumers’ environmental awareness BATIEENERS L
Sﬂhﬁs in increases, the attention to the sustainability Changes in consumer preferences
consumer performance of food enterprises is growing. may lead to a decline in product
references If Want Want China fails to take proactive sales revenue; and investments in
P actions in areas such as plastic reduction in brand repositioning and sustainable ® ® s
packaging, carbon footprint labeling and green | marketing may increase expenses. | STEPS Low Low Low
supply chains, its brand image and consumers’
purchase intentions may be affected.
IR A8 A R LR ERE T8
s & NAEETTAE
REHRESAFIERS (MBS e | e a R BNRETES
T 3Ly NI = [ NNCEYs BEEMA LT o BRAEREEE
A N E«E%&$i5 /—\mv) ﬁﬂ@gﬁﬁ'\]ﬁﬁ&ﬁm b = Eva
H N\ =] 4 Ak = - = = Eﬁ‘[ﬁﬁtﬂﬂ%*ﬁ%ﬁ%ﬂ@%%”h*ﬁ%ﬁ
g5 MEABRERIAENEREEREE . il & 1’ &
e . | HEDE » RABTHAAR B | NZESO
. EEARBBIE MEHATBEENTE © | frimsemmis W Low Low Low
*‘Jﬁn*ﬁﬁﬁﬁ I\ TS e B HE A R = = Ebgi&%%i%ﬁ ’ ﬁﬁﬁiiﬁ%}%
sipns | 9N AEREREAHSAEREERTEE e
BRBIE | e MBBRROTHILE
BERE . A ! Responding to stakeholder
As an increasing number of stakeholders (such as . )
Increased o concerns and taking actions to
regulatory authorities, investors, customers and oo )
stakeholder ' ) ) meet sustainability commitments
the general public) are paying closer attention to ) .
concerns ) , ) may lead to higher operating costs.
) climate change, the Company’s reputation could | _ . )
or negative e . Failure to take appropriate measures
be affected if it fails to take appropriate measures
stakeholder ' ' to address stakeholder concerns
to address climate change and disclose relevant )
feedback . ) . on climate-related matters, or
information. Moreover, the commitments and . e ) & & 17
) failure to fulfil emission reduction STEPS
targets of the Company such as reducing GHG ! ) Low Low Low
L ' - commitments, could result in
emissions are subject to uncertainties and may . o
' reputational damage, which in turn
prove more difficult and costly than expected. .
may adversely affect business and
financial performance.

PE LB R IRABRA R IR TG IER

Climate-related Risk Assessment Results of Want Want China
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Taking into account the geographical locations and climatic characteristics
of each of the Group’s operating sites, and leveraging climate change risk
assessment databases such as the World Wide Fund for Nature (WWF), we
have categorised the acute physical risks faced by each operating site into
three levels: high, medium and low. By analysing the proportion of fixed assets
situated in areas with medium to high risk levels, we have derived the proportion
of assets exposed to high climate-related physical risks. The specific assessment

results are as follows:

FK =R BE
Floods Typhoon Extreme Heat
RCP 2.6
¥ZHA Short-term 0.0% 0.0% 7.5%
FRHA Medium-term 13.2% 7.5% 7.5%
A Long-term 22.1% 7.5% 24.7%
RCP 8.5
%288 Short-term 0.0% 0.0% 7.5%
FRHA Medium-term 25.6% 7.5% 7.5%
£ HA Long-term 25.6% 11.1% 79.4%

FRBERTRE

EREVIERRNEEEELLA

Proportion of Fixed Assets Exposed to High Physical Risks under Different Scenarios
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Climate-related Opportunities
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In addition, we have also identified climate change-related opportunities. By
capitalising on the trend of low-carbon transition, enhancing resource utilisation
efficiency and strengthening business adaptability, the Group is expected to
further optimise operational performance, enhance long-term competitiveness,

and drive the sustainable development of business.

KB s
Opportunity Description Financial Impact
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Transition
Opportunities

Energy Promoting the
source transition to
renewable energy

As the cost of renewable energy technologies continues to decline
and policy support intensifies, Want Want China can gradually
increase the share of renewable energy by installing distributed

photovoltaic systems on factory rooftops, purchasing green power

certificates, and participating in green power trading. This will reduce
its reliance on traditional fossil fuels while establishing a responsible
corporate image.

A higher proportion of renewable energy
usage helps lower long-term energy
procurement costs; and investments in
green energy may qualify for government
subsidies and tax incentives, thereby
reducing overall operating costs.
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Climate-related Opportunity Assessment Results of Want Want China
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Based on the results of the aforementioned climate-related risk assessment, the
Group has identified extremely hot weather, floods, GHG emission pricing, and
increase in raw material costs as high-risk items. In response to these items, we
have formulated and implemented a series of targeted response measures to
mitigate their potential adverse impacts on the Group’s operations and finance.
Specific response measures for the climate-related risks and opportunities are
detailed in the table below:
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Climate-related Risks and Opportunities

#eping > AXER
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Physical Risks

SRR
Acute risks

sy

Extreme heat

FEE1E B
Response Measures
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Purchasing high-efficiency air-conditioning and refrigeration equipment: In selecting air-
conditioning and refrigeration equipment, the Company takes into account the energy
efficiency of equipment and its operational performance under extreme high-temperature
conditions, and conducts routine maintenance and inspection to ensure that the equipment
operates normally under extreme temperatures.

BEYEARARS | IR - AR ERBECRAR  URRENGSBEEMNIRIR
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Applying thermal insulation design for buildings: Factories, office buildings and cold storage
facilities adopt optimal thermal insulation design to maintain suitable indoor ambient
temperatures and mitigate the impact of extreme heat on production and warehousing.

AEREFILER | ERREEICR - MEFK 75K~ IR - RBZFZOEREAE
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Digital management of energy: A digital, intelligent energy system has been established,
covering core energy consumption areas such as water purification, wastewater, boilers
and power distribution, to enable real-time monitoring and intelligent analysis of energy
consumption, thereby facilitating timely identification and response to abnormal fluctuations in
energy consumption caused by high temperatures.

K
Floods
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Taking flood risk into account during the site selection process: Want Want fully assesses
flood risk during the site selection process. Production bases located in flood-prone areas
such as the Yangtze River basin are preferentially situated on elevated terrain, and historical
flood data are evaluated.

2R B2 RsRIEIAHAE ST | TR R IREL T BtaTE - SR REHIKAS - REHHIE
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Enhancing flood prevention capability during construction: Flood prevention measures have
been adopted during factory construction, including the construction of drainage systems,
the erection of flood control dams, and the elevation of equipment installation heights, so as
to reduce the impact of floods on production facilities.

FIEHKEZTEE | AR AR R E A KE SR BERMER RGNS SEE
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Formulating flood emergency plans: The Company has formulated flood emergency plans for
heavy rainfall risks, encompassing emergency transfer plans for raw materials and finished
products, procedures for activating backup warehousing, and operational guidelines for rapid
post-disaster production recovery.

BELKIERRRE | AR EBEMERERE  BEAKEERKSERNEEEENEF
Bk o
Purchasing flood-related insurance: The Company has purchased comprehensive property
insurance covering losses of fixed assets and inventory caused by natural disasters such as
floods.
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Climate-related Risks and Opportunities Response Measures
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Establishing a carbon emission management system: Want Want has strictly referred to
authoritative accounting standards such as the Guidelines for the Verification of Greenhouse
Gas Emission Reports of Enterprises (Trial) and implemented company-wide carbon inventory
exercises.
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Policy and Increased Setting emission reduction targets and pathways: Want Want focuses on three core targets
law pricing of GHG of water intensity, energy intensity and carbon intensity to holistically advance green and low-
emissions carbon management, and implements environmental target assessment management that

directly links environmental performance with remuneration incentives.
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Promoting the transition to green packaging: Want Want has formulated a packaging material
management strategy underpinned by three core pillars, namely packaging material recycling,
lightweighting and reduction to reduce carbon emissions in the packaging process.
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Diversifying procurement channels: The Company actively expands the global raw material
procurement network and establishes a supply system featuring multiple suppliers and
multiple production regions to mitigate the impact of climate events in any single region on
the supply and prices of raw materials.
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Transition Risks © EEMERIGERN | EEEEEREARSELERERARRR KEERKIIFEERE
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Promoting collaborative carbon reduction with suppliers: In the supplier admission process,
Want Want prioritises vendors possessing environmental, green product and sustainability
qualifications. An internal technical team has been formed to conduct on-site measurement,
investigation and technical research on high-energy-consumption systems such as steam
and compressed air systems of core suppliers of paper packaging materials, assisting
FEAR A Bk suppliers in completing energy-saving and consumption-reduction retrofits.

Increased cost
of raw materials | - HEESERAGIEIAEE | BIBIRA I B REALLOIFERNE > BREREFRICARRIEK
B P RBEBEREME A SRR RAVAEIR A A LT ©

Advancing energy structure adjustment: By increasing the proportion of renewable energy
usage and improving energy efficiency, the Company reduces the reliance on traditional fossil
fuels, thereby hedging against the potential increase in energy costs arising from changes in
climate policies.

5
Market
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Promoting green and low-carbon transportation: Want Want is systematically promoting
the transition of fuel-powered corporate vehicles to new energy vehicles, and continues to
advance the deployment of new energy electric truck transportation projects, extending green
and low-carbon requirements to upstream and downstream logistics links and empowering
energy saving and consumption reduction in supply chain distribution with clean transport
capacity.

P B B BT SR A BA R PR S A4 B FE 3 HE B

Response Measures for Climate-related Risks and Opportunities of Want Want China
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BEREIERARER

Energy Management
System Development

o BREFERBIEFIE
Improve energy management
policies

o FAEBEIRE ST
Conduct energy audits
® ERERHFTRL
Build a digital energy system

EE R

Value Chain Carbon Reduction

Based on internal analysis, during the Reporting Period, climate-related risk items
did not have a material impact on the financial position of Want Want for the
current period and the next financial year. In addition, as certain financial impacts
cannot be separated out individually, and the expected quantification results are
subject to multiple factors such as costs, technology and supply chain transition,
rendering them of limited reference value, the relevant exemption conditions are
met. Therefore, we will continue to monitor climate-related risk items assessed
as having high-risk exposure over the medium to long term, further analyse their
expected financial risks, and make disclosures in due course in the future.

To proactively address the challenges of climate change, Want Want has
formulated a comprehensive low-carbon strategy, implementing energy
control through five major pathways including energy management system
development, clean energy utilisation and energy efficiency enhancement, so as
to systematically drive the Group’s green and low-carbon development.

Low-carbon Transition Pathway

Based on the identification and analysis of climate-related risks and
opportunities, we have formulated a clear low-carbon transition pathway,
focusing on strengthening the energy management system, exploring green
energy applications, implementing measures to save energy and enhance
efficiency, and extending energy-saving and carbon reduction management to
the value chain.
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Clean Energy Use

Energy Efficiency
Enhancement

o LETHRE

Optimise production

processes

Edzpia

Replace equipment

® ENRERITCNE
Implement energy-saving
technology retrofitting

o JLRERNIER
Construct photovoltaic
facilities

o WGEINM .
Procure green power

HIEE R

Collaboration with Suppliers

® REBWMTT

Green travel

o (EBiEE
Low-carbon transportation

* RHHEE

Advocate for emission reduction

o HiKIBEES1F
Cooperate on carbon reduction projects
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Want Want’s Energy-Saving and Carbon Reduction Pathway
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R IZF+ Enhanced inspection efficiency
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Energy Management System Development

Want Want is committed to building a refined energy management system that
is underpinned by policies, benchmarked against certifications, driven by audits,
and powered by digital intelligence, aiming to continuously enhance energy
use efficiency and unlock potential for energy conservation and consumption
reduction. The Group has formulated a set of Energy Operation Management
Regulations and continually refines and upgrades them. During the Reporting
Period, we revised the Energy Leakage and Dripping Inspection System to
further specify the inspection frequency, inspection content and responsible
personnel for energy leakage and dripping at the bases; and revised the Key
Energy-Consuming Equipment Management System to further specify the
start-up principles and inspection management mechanisms for key energy-
consuming equipment at the bases. In 2025FY, 6 factories of the Group were
certified under the ISO 50001 energy management system, bringing the
cumulative total of certified factories to 16.

In addition, the Group leverages the Want-Want Standard Production
Management (WSPM) system to carry out regular energy control and identify
energy-saving potential. Meanwhile, benchmark factories are selected for special
surveys on Total Plant Assessment (TPA) to deeply explore energy optimisation
opportunities across all stages and to drive the implementation of improvement

measures.

Development of a Digital Energy Management System

In 2025FY, Want Want took seven factories as pilot sites to build a digital,
intelligent energy system covering core energy consumption areas such as
water purification, wastewater, boilers and power distribution. By establishing an
intelligent and digital management system, we aim to enhance the effectiveness
of energy management and control. The system is designed to deliver five core
efficiencies:

BAESEALKGRT > BEEARSRENEEEER o
The system replaces the traditional manual inspection model, significantly improving on-site inspection efficiency and

coverage.
N

FESEMEIRIR Accelerated response to abnormalities

AMEBERERE > NEBESELREPFREERR °

The system automatically triggers abnormal alerts, substantially reducing the time required for fault detection and closed-

loop handling.
N
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BIBEXSHERBSR Precision energy-saving measures
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Based on intelligent analysis of equipment operation data, the system accurately identifies energy-saving and
consumption-reduction opportunities to support the achievement of emission reduction targets.

N

AR Z 2B Full-process traceability
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The system enables real-time automatic monitoring of the entire wastewater and process treatment flow, ensuring full-
process traceability.
N

E{TEBER1E Intelligent operation optimisation
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The system intelligently matches the optimal operational scenario modes according to production conditions, balancing
optimal operating costs with the dual assurance of production stability and quality safety.

N

HFERMEREREERR - RASRREIENE
The Hunan General Factory Establishes an Energy
Management System to Enhance the
Energy Management Efficiency
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The Energy Management System (EMS) of Hunan general factory
enables real-time collection and visualisation of factory-wide data on
water, electricity, steam, gas and solar energy through 185 smart meters.
The system has established a four-tier energy consumption monitoring
system spanning from the factory level down to the equipment level, TR RSB R R
driving a closed-loop energy-saving management covering monitoring, Energy Management System of
analysis and improvement with data, and promoting low-carbon Uy Cstiislel Szl
operations of the factory at the source.
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Clean Energy Use

Promoting the transformation of the energy structure and expanding the scale
of clean energy application is the fundamental pathway to strengthening the
enterprise’s capabilities in low-carbon transition, energy conservation, and
emissions reduction. Since 2016, Want Want has continuously advanced the
construction of photovoltaic facilities, consistently increasing the share of green

energy in its overall energy consumption.

FREHEAP o FEREEEMILEGHIRIS1{EEIRIEE -

gy R E2MW > B EEEIER2.4%

During the Reporting Period, Want Want Group newly established one photovoltaic
project, with additional installed capacity of 2 MW, representing an increase of 2.4%
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over the previous year.

As of the end of the Reporting Period, Want Want further expanded its use
of renewable energy, and renewable electricity consumption accounted for
18.22% of the total power consumption, the cumulative installed capacity of
photovoltaics was 84 MW, and the annual power generation was approximately
84,770 MWh, including 58,694 MWh of self-consumed electricity, 26,076
MWh of surplus electricity exported to the grid, and 16,637 MWh of purchased
renewable electricity. The cumulative photovoltaic power generation of Want
Want from 2016 to 2025FY was 279,044 MWh, reducing carbon emissions by
approximately 1,590,000 tonnes.
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Zhejiang Ming-Want Factory Innovatively Constructed a
“Self-Balancing” Multi-Source Adjustable Industrial Smart
Microgrid to Drive Energy Structure Transformation
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Based on an already-built 6 MW photovoltaic
power station, a newly-built 2 MW
photovoltaic power station and 480 kW energy - [EE—B8(y | MEEED
storage station, Zhejiang Ming-Want factory “Photovoltaic-Storage Integrated” Microgrid Project
designed and constructed a “self-balancing”
multi-source adjustable industrial smart microgrid. This project pioneered a dynamic charging and discharging strategy
based on production schedules and photovoltaic power generation forecasting, precisely responding to peak shaving
and demand control across different production cycles to maximise the utilisation of green power. Meanwhile, by
restructuring the source-grid-load-storage architecture and relying on a digital operations platform, the project enabled
comprehensive operational oversight through a single dashboard and unified economic performance tracking. Through
optimised coordination of photovoltaic and storage, the smart microgrid increased overall efficiency by 8% to 15%
compared to traditional microgrid projects, serving as a significant demonstration model in dynamic industrial microgrid
control and new power system development.
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Case: Want Want Promoted the Transformation of Factory Heating
Model to Reduce Greenhouse Gas and Pollutant Emissions

BERE T Ehig TR B AEZS S8 AINBEPHE » WELEALEYERERRSIERR o BIEEHCEPHEBEA R A
M= ARMGEENE B ZERBE Y 0 KIBRECAETRHFEEMEIN « HIRAREYME SRR - ULZEBERKA
Bl » 2026555 20H B EZAEE AINEEYEZS » TRTFEE I #i/k6ERNE > &ifk1.38ME o b » ARHEETIHE
Al EEAIB B AsPEEL » TH5T202604 4 P]REAR ST A &

Want Want proactively shifted from self-generated steam to outsourced centralised heating, and gave priority to
suppliers using biomass boilers as their heat source. By adopting specialised centralised heating, Want Want improved
energy utilisation efficiency. Meanwhile, leveraging the clean energy attributes of biomass, it significantly reduced fossil
fuels consumption and carbon emissions, while also cutting emissions of nitrogen oxides and other pollutants. For
instance, since 20 May 2026, the Anging general factory has shifted from self-generated steam to outsourced biomass
steam, with an expected conservation of 60,000 tonnes of water and 13,000 tonnes of carbon annually. In addition,
the projects for factories such as the Shijiazhuang factory are under negotiation, and are expected to be in place
successively in 2026FY.

RE  MEREBRS



Green Want Want
Leading in Practice 1 1 5

BER MR ETF

WEBRA RMSEREEETEE
16~ REFA BRI R MBS > Ret
BIRENAE RIS IE39618 » EEMERE R
FENERTREESPEENREER © Ff
BEEEE AR ARS0EILL K
BI#9257530,313M8 > EI#YEE6,682IK FLFF >
AR E R S 5T13,816MF o

Energy Efficiency Enhancement

During the Reporting Period, we continuously advanced the optimisation of
production processes, equipment upgrades and replacements, and technology
development and retrofitting. A total of 396 energy-saving and carbon-reduction
measures were implemented, aimed at reducing carbon emissions during
production and manufacturing as well as factory operations. These measures are
expected to save 500,000 cubic metres of natural gas, 30,313 tonnes of steam,
and 6,682 MWh of electricity, and reduce a total of 13,816 tonnes of greenhouse
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Want Want Replaced
Existing Conventional
Air Compressors by
virtue of the Latest
Permanent Magnet
Variable Frequency
Air Compressor
Technology to Enhance
Energy Use Efficiency
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Want Want Replaced
Existing Screw Chillers
by virtue of the Latest
Magnetic Levitation
Chiller Technology
to Reduce Carbon
Emissions

gas emissions.
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Permanent magnet variable frequency air compressors represent a core
technology pathway for transforming air compression systems from “high
consumption and low efficiency” to “green intelligent manufacturing”,
achieving systemic upgrades in energy efficiency enhancement and intelligent
management. In 2025FY, the Group actively promoted equipment energy-
saving retrofitting, replacing a cumulative total of 35 permanent magnet variable
frequency air compressors, which is expected to save 4 million kWh of electricity
annually and reduce carbon dioxide emissions by approximately 1,600 tonnes.
Notably, the southern area of Shandong general factory was certified as a “Class-I
Energy Efficiency Compressed Air Station” in December 2025 following the
integrated optimisation of its air compression system.
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Magnetic levitation chillers, with core advantages including oil-free operation,
full variable frequency control and ultra-high energy efficiency, achieve a
generational leap over traditional screw chillers and represent a key pathway for
refrigeration equipment to transition from the “mechanical age” to the “electrified
and intelligent age”. In 2025FY, the Group actively promoted the upgrade of
refrigerating systems, replacing a cumulative total of 20 magnetic levitation
chillers. This is expected to save 4 million kWh of electricity annually and reduce
carbon dioxide emissions by approximately 1,600 tonnes, thereby strongly
advancing the green and low-carbon transition of the factory refrigeration
process.
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Collaboration with Suppliers on Carbon Reduction

To drive emissions reduction across the supply chain, Want Want prioritises
suppliers with environmental protection, green product and sustainable
development qualifications during the supplier admission stage. In deepening
cooperation, it focuses on key suppliers to advance carbon reduction practices.
During the Reporting Period, based on the results of carbon inventories, Want
Want prioritised emission reduction actions targeting internal and strategic
suppliers, implementing energy management and optimisation training and

collaboratively promoting specific emission reduction projects to empower the

green transition of supply chain.
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Case: Want Want Collaborated on Green Packaging Upgrades to
Reduce Product Carbon Footprint
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During the Reporting Period, Want Want joined forces with suppliers to promote green packaging upgrades in terms
of material substitution and process optimisation. In terms of material use, Want Want and its suppliers continuously
promoted the use of recycled aluminium. In 2025FY, the Group’s use of recycled aluminium reduced carbon emissions
by 22,000 tonnes. In terms of printing technology, leveraging technical advice from suppliers, Want Want worked with
suppliers to optimise packaging printing processes, progressively shifting the existing offset printing process for colour-
printed cartons and gift boxes to a pre-printing process. These process iterations effectively reduced carbon emissions
in the production phase, while simultaneously optimising the configuration of raw and auxiliary materials and lowering
material grammage, thereby effectively reducing carbon emissions across the entire product life cycle.

=0l - THEREBHESHERERKERSIE - HERREBRER
Case: Want Want Conducted Energy-Saving and Carbon-Reduction

Support Programme for Suppliers to Advance Low-Carbon Supply Chain
Development

FERHARIZ BRI EIR - TEEIFEERS(FERE » MEERMMEEMES - REMABOMZOHER » RALE—FY
A8~ IREGNZAVET RS SHEARMETEREIR RN - BRNIG00 » BIEASIFS L AR XA
e WIRMHERSRMHEEREE AR » BEEKMER TS E L FEERERENE - ILRARHE T HEMAVEESE
FEEUEEAA  UIEHE) T EIRS MR B AR

Want Want established an internal technical team to proactively engage with willing suppliers and conduct regular on-
site visits. Focusing on core paper packaging material suppliers, the team conducted in-depth field assessments at
production facilities, performing on-site measurements and technical audits of high-energy-consumption systems
such as steam and compressed air in corrugated box and paperboard production lines. Based on these on-site
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diagnostics, Want Want issued professional energy consumption diagnostic reports to partner companies, providing
tailored technical guidance and optimisation solutions to precisely assist suppliers in implementing energy-saving and
consumption-reduction retrofits across their production processes. This initiative effectively reduced suppliers’ energy
consumption and operating costs, helping build a low-carbon, efficient green supply chain.
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Green Travel and Low-Carbon Transportation

Want Want Group is proactively reforming its official travel model by
systematically transitioning fuel-powered official vehicles to new energy vehicles
and introducing shared ride-hailing platform solutions. This green, shared travel
practice is intended to implement ESG principles, enhance travel service quality,
and achieve energy conservation and emission reduction at the operational
level. We continue to promote new energy electric truck transport projects and
have put them into operation, extending green and low-carbon requirements to
upstream and downstream logistics links, empowering supply chain distribution

with clean transport capacity to save energy and reduce consumption.

3.2.3 Risk Management

Want Want has deeply integrated climate change risks into the overall corporate
risk management system and established a “three lines of defence” management
structure. For identified risks, the ESG Committee of the Group participates in
oversight throughout the entire process, while the Audit and Risk Management
Committee exercises ultimate control. At the daily operational level, we have
established a three-tier climate risk management mechanism: frontline personnel
at each production base identify climate risks at the regional level based on
external factors such as local policy plans, climatic conditions and extreme
weather records; the ESG Working Group and the Group’s core management
then conduct a comprehensive assessment of the potential climate impacts
faced by each base in light of internal operational conditions, thereby compiling
a list of the Group’s overall climate change risks and opportunities; and the ESG
Committee and the Audit and Risk Management Committee of the Group jointly
form the third line of defence, comprehensively enhancing Want Want’s climate
risk response and resilience capabilities.
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The First Line of The Second Line of The Third Line of
Defence Defence Defence

» »

ESGZE®  BEZKAERK
BELZET
The ESG Committee, the

ESGI /M4 & & B 18
ZOE P ISR EIEE
The ESG Working Group

BEEBEEMER &
AB

Front-line personnel of each

production and operation and senior management of Audit and Risk Management
base relevant core departments Committee
of the Group

IEBE SRR LR IR =3EPHHR
Three Lines of Defence for Climate Change Risk of Want Want

FERENREECRREIRRZNT - The climate change risk management process of Want Want is as follows:

J

R38R Risk Identification

o FEEEMEBEERTIE M EIRE  HHHASSEEESHOIEENEARER « BRRRBMNRISENAELE > MAERR
B /BB B o
Align with local policies and systems and regional planning, identify the types of major physical risks, transition risks,
and opportunities that may occur in each production and operation base of the Company, and include them in the list
of risks/opportunities of the Group.

BERDH Scenario Analysis N

o RERESHITRESZREARERE  FHEENRE CRBARBRON  BEAFABR TRABRMEEHNA
BIEERE
Based on the current situation of each operating site and each climate risk model, scenario analysis of potential climate
change risks is carried out to determine the potential impact of risks and opportunities on the Company under different

scenarios.
N J
REEFE S Risk Assessment N
o REBEROMHER » BEEFBIRNL > WERTEKT ~ oI ZEHETENET - T ERRERE R LT
DITBE °
According to the results of scenario analysis and the current business situation, evaluate and prioritise from the aspects
of risk impact level and possibility, and form an assessment and analysis list of climate risks and opportunities of the
Group.
N J
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In view of the identified risks and opportunities, incorporate climate risks into daily operation and management,
formulate corresponding response measures based on the operating characteristics of the Company, and implement

them to the responsible departments.
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N J
§7{& Monitoring and Evaluation N

® ESGITEVEERETAIRFEECESRBNEITIER » HESCEZEREEAERESZIEEEEREE bR EEN
BERRT ©
The ESG Working Group regularly monitors the implementation of climate change response measures, and the ESG
Committee reviews and guides the improvement of the Group’s climate change response measures based on the
monitoring results.

N J

IEBE R R 88 LR AR BI A ST A2

Climate Change Risk Identification and Assessment Process of Want Want
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3.2.4 Targets and Metrics

To ensure the effective implementation of climate change action strategies and
risk management, Want Want has established a “target-oriented, metric-driven”
climate change management system. The Group sets annual energy-saving and
carbon-reduction targets, and breaks them down level by level from production
bases to production lines, further refining long-term plans into specific annual
and monthly targets. On the execution side, front-line personnel record energy
consumption daily, analyse product energy efficiency and track progress in
accordance with control procedures, while the environmental execution team
at the operational level conducts monthly monitoring and analysis of the
relevant indicators. Meanwhile, we have established an environmental target
incentive mechanism, directly linking the monthly monitoring results and target
achievement to the bonuses of employees and management, and incorporating
them into the performance appraisal system, thereby enhancing the intrinsic
motivation of all employees to address climate change and ensuring the energy-
saving and carbon-reduction efforts are effectively implemented and continuously

improved.
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Want Want Carbon Emission Reduction Targets'®

202581 FERMBRER
Carbon Reduction Progress in 2025FY

202684 5+ El
Plan for 2026FY

L2020 FF A B % » B|203001 F » BIRBIE R
AE RS PR E R FEEOE A
The total greenhouse gas emissions per unit of
product will be reduced by 90,000 tonnes by
2030FY, based on the level of 2020FY

B ZE 2025844 »
B R Te &4 .8 HE
Up to 2025FY, a total of 48,000
tonnes of carbon emissions had been
reduced

32030844 » BERTAREREEI(G4AEE S
A EEBES16%
Green power consumption of Want Want accounts
for 16% of the total power consumption by 2030FY

202584 FF » IR EARLBEILAEE
TR EEHI218.2%

In 2025FY, the green power
consumption of Want Want accounted
for 18.2% of the total power
consumption

BB BN AL AT AL RIRO. S B ME
T FHRETT AL B IS ARRAR0. OB E B
[

Achieve carbon reduction of 8,000
tonnes through energy saving and
consumption reduction, and strive to
challenge the target of reducing carbon
by 9,000 tonnes through self-built
photovoltaic systems.

BB 520268 FEBEIRIEMR BN 0
BENEZER - BRREENRA
R} BRI E 1R A T PR AR AT
FE{R2030F ZEHEMERR B RIS 553 ©
Subsequently, based on the actual
achievement in 2026FY and adhering
to the principle of achieving more at the
early stage and stabilising results at the
later stage, subsequent annual carbon
reduction tasks will be scientifically
formulated to ensure the steady
implementation of the overall carbon
reduction target by 2030.

AHEEEZEREH D MIERN > R
BHREERERBHINEST » W AR
M ERIABESREMBEMRBIER o REH
Ao AEIEE2R (PERERBHMK
wEzaEE (A7) ) ~ CAERE
BNt ERR-PEINABHRERE

(E5THR) ) R (Technical Guidance for
Calculating Scope 3 Emissions (version
1.0)) FEEZERE > BT 2 ABHE
NiRBEEITIE > ARERMCRBEBEGE
EEERENEUREM
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In order to fully grasp the distribution of carbon footprint, Want Want actively
carries out greenhouse gas emission inventories, and has set phased emission
reduction targets in line with its long-term carbon neutrality vision. During the
Reporting Period, the Company strictly referred to authoritative accounting
standards, including the Guidelines for the Verification of Greenhouse Gas
Emission Reports of Enterprises (Trial), the Greenhouse Gas Emission Calculation
System - Enterprise Emission Calculation and Reporting Standards (Revised),
and the Technical Guidance for Calculating Scope 3 Emissions (version 1.0), and

carried out a company-wide carbon inventory, laying a solid data foundation for

further formulation of climate targets.

target for the year.

In 2025FY, the Group incorporated GHG emissions from overseas sites into management and
disclosure as the statistic scope has been expanded, with certain original targets no longer
comparable with the baseline year. Accordingly, we reassessed and adjusted the climate
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During the Reporting Period, the greenhouse gas emission indicators of Want

BT Want are shown as follows:
IRBFBUER B fi 2025844 2024845 2023844
Indicators of carbon emission Unit 2025FY 2024FY 2023FY
g . i 217
Scfli)%1 fri?gsins” TouE{Ehe 270,776.35 182,475.59" 187,785.92
. " N
BE—HHETE" 5 A
PG w4 19 tonne per million RMB 11.63 8.32 8.43
Scope 1 emission intensity of output value
g —_ =20
Sﬁf;f;’zinsm To”ffn . 307,059.74%' 260,146.19 279,557.06
b S Mg, EETARBES
BE_HHERE N
. . tonne per million RMB 13.19 11.86 12.56
Scope 2 emission intensity of output value
BREREHINE (BE—HET) 0
Total greenhouse gas emissions Tonlne 577,836.09 442,621.78 467,342.98
(Scope 1+Scope 2)
WREREHNEE (HBE—#HEZ) M/ aaTAREEE
Total greenhouse gas emission intensity  tonne per million RMB 24.82 20.17 20.99
(Scope 1+Scope 2) of output value
HE=HIHE i
Scope 3 emissions® Tonne 981,142.96 - -
—SMNIE I o Ko R TS L
— Purchased goods and services Tonne 187,600.91 B B
—EAREY i
- Capital goods Tonne 11,600.49 B B
— AR AE R ARRE &SN i
- Fuel- and energy-related activities Tonne 84,072.09 B B
— i@ A i
— Upstream transportation and distribution Tonne 76,547.70 B B
—EERELNEEREY U
— Waste generated during operations Tonne 77,575.82 B B
— BB ENR i
- Business travel Tonne 3:413.20 B B
—BTiEE i
— Employee commuting Tonne 8,032.00 B B
— FFHEE i
— Upstream lease Tonne 194.73 B B
— FREHRS -
— Downstream transportation and Toﬁh o 520,011.54 - -
distribution
—EHESNT i
— Processing of sold products Tonne 345.99 B B
—BEEREERE Mg
- Disposal of sold products Tonne 11,739.50 B B
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HiEm (F17) ) - HAEIGWPREREEE
BxE (MERBNEBREZCENEZES
(IPCC) FHARTERS (ARG) ) o BEK
FRIBFNASRE (BRREREBERRE
m) K (2006 FIPCCHIZUR=E RSB EISA-
BRE-BERY) °
FrEEGHE—RERBRHERREEEA
FRIBESRAR RICEMR © H40H ~ Ul
LARBIREY ~ BEKERIRR TR ; MistEEE
FTEBINEERM - WEE—BIREAL2024
FELFA-o
TEMIE D SPTIRMA B E B 5 1R 8 BUR AR
M BN EERT X
BEREOSINEBNRES

1) ) o BARAFRERERED (B
BH2028FE BN R FHAL) ©
KizE » AEEARBE_ERNIERERE
HEMARE 4307,050. 74— EfciE S » BT
fiﬁﬁﬁﬁgﬁtm%%?%319,458.38:%%&%?
2o

2025 EERESIE I » SRS L tE
E B EMEE20244F L7t ©

RS RV AERIEHE =0 5 1Eh]— I g
RAARTE ~ BRI —EBAEY) - 485 D AE
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In 2025FY, Scope 1 greenhouse gas emissions comprise emissions generated from natural
gas, liquefied petroleum gas, petrol, diesel, refrigerant fugitive emissions, and methane
fugitive emissions from wastewater treatment. The emission factors for natural gas, liquefied
petroleum gas, petrol, diesel, and steam are derived from the Guidelines for Calculation
Methods and Reporting of Greenhouse Gas Emissions from Industrial and Other Industrial
Enterprises (Trial). The Global Warming Potential (GWP) values for refrigerants are derived from
the Sixth Assessment Report (AR6) of the United Nations Intergovernmental Panel on Climate
Change (IPCC). The emission factors for wastewater treatment are derived from the Guidelines
for the Preparation of Provincial Greenhouse Gas Inventories and the 2006 IPCC Guidelines
for National Greenhouse Gas Inventories — Volume 5: Waste.

This year, the statistical categories and scope of Scope 1 greenhouse gas emissions were
expanded, with categories comprising natural gas, liquefied petroleum gas, diesel, petrol,
refrigerant fugitive emissions, and methane fugitive emissions from wastewater treatment;
the statistical scope included overseas production bases, resulting in an increase in Scope 1
emissions compared with 2024.

To ensure data accuracy, the output value adopted in the denominator of the intensity data
shall be consistent with the statistical scope of this report.

Scope 2 greenhouse gas emissions for 2025FY comprise greenhouse gas emissions from
purchased electricity and steam. The steam emission factors are derived from the Guidelines
for Calculation Methods and Reporting of Greenhouse Gas Emissions from Industrial and
Other Industrial Enterprises (Trial). The electricity emission factors are derived from the
Announcement on the Release of the Electricity Carbon Dioxide Emission Factor for 2023
issued by the Ministry of Ecology and Environment of China. Upon verification, the total Scope
2 greenhouse gas emissions (location-based) of the Company for the year were 307,059.74
tonnes of CO, equivalent, while the total greenhouse gas emissions (market-based) were
319,458.38 tonnes of CO, equivalent.

In 2025FY, as production volume increased, steam consumption rose accordingly, resulting in
an increase in Scope 2 emissions compared with 2024.

Scope 3 greenhouse gas categories applicable to Want Want include Category 1 Purchased
Goods and Services, Category 2 Capital Goods, Category 3 Fuel- and Energy-related
Activities, Category 4 Upstream Transportation and Distribution, Category 5 Waste Generated
during Operations, Category 6 Business Travel, Category 7 Employee Commuting, Category 8
Upstream Leased Assets, Category 9 Downstream Transportation and Distribution, Category
10 Processing of Sold Products, and Category 12 Disposal of Sold Products. Category 11
Use of Sold Products, Category 13 Downstream Leased Assets, Category 14 Franchises, and
Category 15 Investments are not currently applicable.
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EUN During the Reporting Period, the energy performance indicators of Want Want

wr are shown as follows:
ERERIRESE B8] 2025845 2024845 2023044
Categories and Names of Indicators Unit 2025FY*® 2024FY 2023FY
SNEEHEREY KRB
Purchased electricity usage® MWh 338,043 354,879 358,172
BIELENRERE JKEEF
Renewable photovoltaic usage MWh 58,694 50,436 -
KARERE IKEEF
Natural gas usage MWh 947,152 912,649 939,209
B HR R S8 16078 ) )
Liquefied petroleum gas usage MWh '
SR JEERS - ) )
Diesel usage MWh
ShERE JKEES o4 B B
Petrol usage MWh
SMNBZAERAMEE™ JKELBF
Total purchased steam usage™ MWh 343,548 318,825 334,141
PEETERE JKEBs
Municipal steam usage MWh 300,168 - -
TERAERE IKEEF
Biomass steam usage MWh 43,380 - -
HiFERHEEE™ IKEEF
Total direct energy consumption” MWh 994,143 912,649 939,209
BHERE R HFE R JKELBF
Total indirect energy consumption” MWh 756,921 673,704 692,313
4o A BEET 4 S YK
AR . JLELES 1,751,064 1,586,354 1,631,522
Total comprehensive energy consumption MWh
AR Sl
Comprehenswe energy consumption MWh per milion RMB 75.22 72.29 73.27
intensity
of output value
“ A EHIRNESEREA > NEHERaET = In this fiscal year, the data collection scope was expanded to include data from factories in

FRELHE - IR AE R A8 BPr L7t -

25

2“ SNBBEIERBTESREET] -

_ @Ez@a%l@)ﬂi%ﬁ%ﬂﬁﬁ@? -

Vietnam and Taiwan, resulting in an increase in total energy consumption.

Purchased electricity usage does not include green power.

Purchased steam usage includes the green steam produced by the Group using biomass fuel
boilers.

X/
* I BEEAEETIMERERAR » RICE * Direct energy consumption includes stationary combustion source (natural gas and liquefied
SHRUHAE - WURBENRIETRIS M ~ SmAYH petroleum gas) consumption and mobile combustion source (petrol and diesel) consumption.
¥ STEZ2EGB/T 2589-2020 (=& sEdEst The calculation refers to GB/T 2589-2020 General Rules for Calculating Comprehensive

Highal) o

“ B AE R FERINE B TUSAE

AEREes %Iﬁﬁﬁi%ékﬁﬂﬁmﬁﬂiéﬂ’]

BREAENIEREAE -

Energy Consumption.

Indirect energy consumption refers to purchased electricity and steam consumption, among
them, the steam usage includes the energy usage of green steam produced by the Group
using biomass fuel boilers.

27
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3.3.1 KERER

EERFSRBUKR AT FERKE
B > RFEETFTASEEIEER (WSM)
BET RS0 KEREERE - RAHIE
TKEEERAMSEEREEER > BR
ZEEEME DRBEETBEUK « HOKRIE
KR > I HESG T EREREFS
BB o FF > EEBEERAATE
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H2020%F f0 AAWS B #3548 7K 5k B
AEELIR > FEEFEHFAWSIEE > M
AWSEIR A F 8K E IR EERE R S 1ERR
BR—RIIAFEKEREETH - HER
HER » EEHESR IR IHESAWSEIRF
AIFFEK EIERAESNEE - Hh > BM AR
BEBAWSEREER (BT B5E o

KEREEEE®

Water Resource Management Targets®®

3.3 Water Conservation and Compliant Discharge

Want Want attaches great importance to water resource protection, continuously
deepens the implementation of water management strategy of the Group,
comprehensively promotes water conservation, and actively assesses and
addresses water resource risks at the operational level to ensure the sustainable
utilisation of water resources.

3.3.1 Water Resource Management

The Group adheres to the principles of compliant water withdrawal and
sustainable water use. Leveraging the WSM, the Group has established a
comprehensive water resource control mechanism. We have set water resource
use efficiency targets and a monitoring system, requiring each production base
to accurately record the volumes of water withdrawn, discharged and circulated
on a daily basis, with the ESG Working Group overseeing the implementation
of verification procedures. Meanwhile, the Group continuously promotes
the upgrade and retrofitting of water-consuming processes, equipment and
procedures to continuously improve water use efficiency. With regard to
groundwater extraction, all factories strictly follow water withdrawal assessment
procedures, apply for Water Withdrawal Permits in accordance with the law,
and strictly control the approved water withdrawal volumes during the extraction

process to ensure compliant operations.

Since becoming a member of the Alliance for Water Stewardship (AWS) in 2020,
Want Want has continued to promote AWS certification and has carried out a
series of sustainable water management actions based on the AWS International
Water Stewardship Standard. As of the end of the Reporting Period, a total
of three factories of the Group successfully obtained AWS International Water
Stewardship Standard certification. Among them, the Guangzhou Big-Want
factory achieved the highest platinum-level certification from AWS.

BRERER

Target Achievement Status

LL2020Rf FF B AE » E20307 4 >
BRBUERFEKERHD 114580
The total water consumption per unit of product will be reduced by

ELZE2025041F » B RETTEAEIKO6E I
Up to 2025FY, a total of 660,000 tonnes of water had been saved

1,140,000 tonnes by 2030FY, based on the level of 2020FY

* 20258 R T EEIEA » #EINEHBIF K
MABIERIFERE > 7B EEREEFREALL
1% AEBRMAFEENHMELREE 7 KER
BIEERE -

In 2025FY, the Group incorporated water consumtion from overseas sites into management
and disclosure as the statistic scope has been expanded, with original targets no longer
comparable with the baseline year. Accordingly, we reassessed and adjusted the water
resource management targets for the year.
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3.3.2 Water Risk Assessment

In terms of water resource risk management, Want Want has conducted a
systematic assessment of the places of operation based on the latest WWF
Water Risk Filter. The results indicate that the provinces and cities where Want
Want's factories are located are not currently classified as water-stressed areas™.
We continue to track and monitor core indicators such as water resource
consumption, water quality and baseline water stress at each factory, analyse
potential risks and formulate targeted contingency plans. In respect of water
quality degradation risk, we proactively support watershed ecological restoration;
in respect of heavy precipitation risk, we have formulated flood emergency plans;
and in respect of factories with high water consumption, we have formulated
drought contingency plans, thereby enhancing water risk response resilience

through systematic measures.

Meanwhile, we extend water risk assessment to the supply chain, focusing
on the water resource risks of key raw material suppliers, and incorporate the
assessment results into the supplier admission and performance appraisal
system. For suppliers located in areas with high basin water risk, the Group
actively provides empowerment training to drive improvements in their water
management performance, so as to reduce the overall water risk of the supply
chain. For key risk suppliers identified in the previous year, we conduct follow-
up reassessments of their improvement status and continuously oversee the

effectiveness of their water risk management and control.

In regions where the quality of externally supplied tap water fluctuates
significantly, Want Want communicates in advance with the water affairs group
during the wet season each year to track changes in treated water quality
indicators. At the same time, it strengthens internal testing, installs additional
RO equipment, and refines the automatic control of the existing RO water
blending supply system to achieve parallel operation, minimising the need for
emergency responses. Comprehensive emergency response plans have also
been formulated to address sudden external water quality anomalies.

3.3.3 Water Resources Management Programme

During the Reporting Period, Want Want focused on the core links of production
and operations and carried out special water conservation initiatives centred
on water saving through process optimisation, equipment improvement and
upgrade, and recycling and reuse. During the Reporting Period, the Group
carried out a total of 122 projects, saving 1,156,000 tonnes of water, and the
water recycling rate® was 12%.

29

Refer to areas defined by WWF as “high risk” or “extremely high risk”.

0 The water recycling rate is calculated as follows: (total condensate + total reclaimed water

recycled)/water consumption in total at the base

ESG Report

125



126

#eping > AXER

WTHBEEBRENHE

Converting Underground Fire Protection Pipes from Concealed to Exposed

HEERINEREERH TRENAPEME » BUEM TEEFR » BRI EEERKNKERFER o LUARE
A > ZEBEETREMEEE S RBRERGEARENERE » KENB TSI ] ZIREEI7K2,000M

Want Want converted the underground concealed fire protection pipes inside and outside the factory buildings to an
exposed pipe layout, eliminating the use of underground pipes and effectively reducing water resource consumption
caused by leakage from fire protection pipes. For instance, the Hunan general factory fixed the problem of failure in
pressure retaining due to severe leakage in original underground pipelines by this measure. After rectification, it is
expected to save 2,000 tonnes of water annually.

YBKFTIE BB AR Addition of Ultrafiltration System to Water Purification

WERARFKARINGBIREE » IBAFRKERIEFCHR  BEEMKKE » RELEMAKREER  REERE
EREREER - B/ VBRI ~ IRAKE RN AME > Bt BIRFHIK21,507H o

The Shandong general factory added an ultrafiltration unit to the water purification system, enhancing the purification
effect of raw water pre-treatment, stabilising the quality of product water, ensuring that the quality of the produced
pure water meets the standards and complies with requirements of food production hygiene standards, reducing
wastewater discharge and improving water resource utilisation efficiency. It is expected to save 21,507 tonnes of water
annually.

RIEESR B RKE U Recovery of Boiler Steam Condensate

EFARRAR R N2 Bk B HIN AR ERIERE A » BBV EEKIMNE » IBAKEREBIRFMAE » F
BFREBABERUS 2 ~ BRA0REIRIEFE - BT BB Al S F AR 720 o

The Guangxi general factory diverted the steam condensate from the sterilisation section heater from direct discharge
to recovery for reuse in the boiler room, effectively reducing wastewater discharge, increasing the recycling rate
of water resources, while also reducing thermal emission pollution and saving energy consumption. The project is
expected to reduce carbon emissions by 72 tonnes annually.

N
2025 F IV ETIKIEB
Key Water Conservation Projects in 2025FY
WEHAR > ERENKEREREZE During the Reporting Period, the water consumption indicators of Want Want are
RO shown as follows:
KEIRFER B 202584 %F 202484 %F 2023844
Water Consumption Unit 2025FY 2024FY 2023FY
FERMAMERUKE i
Total Water Intake for Production and Office Tonne 7,964,699 7,143,900 7,650,055
MEEUKE i
Municipal Water Withdrawal Tonne 7,339,715 6,300,496 6,622,224
R IKERKE Mg
Groundwater withdrawal Tonne 624,984 843,412 1,027,831
KEIFAE it
Volume of Reused Water Tonne 983,734 915,296 1,112,971
FERWARNKEE W/ EETAREEE
Water Consumption Intensity of Tonne per million RMB of 3421 325.55 343.6

Production and Office

output value

bl
<k



Green Want Want
Leading in Practice

KEFRFERA Efi 2025845 2024845 202384
Water Consumption Unit 2025FY 2024FY 2023FY
y = DYE7K /DU 2
Water Consumﬁii}a{}n?eift};gff%andy Products Tonne of water/ 2.60 2:54 e
tonne of products
Ny o ME7K/MBE G
Water Consurﬁi%ﬁigﬁiﬁf Rice Crackers Tonne of water/ 288 807 528
tonne of products
FLERE R AKSRE M7} /B8 2
Water Consumption Intensity of Dairy Products and Tonne of water/ 2.83 2.86 2.92
Beverages tonne of products
E "E N
Bk b RO
Water Consumption Intensity of Packaging Materials Tonne per 10,000 units 0.0 ) )
or 10,000 metres
A o L3 RF D@E7}</ D@élﬁ]
&5t E R AR Tonne of water/ 2.11 2.11 2.94

Total Water Consumption Intensity of Products

tonne of products
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3.4 Comprehensive Utilisation and Circular Economy

Want Want actively practices the circular economy, taking “reduction, reuse and
recycling” as its guiding principle, and integrates the concept of comprehensive
utilisation throughout the entire process of production and operations. We focus on
three key areas, namely sustainable use of packaging materials, anti-food waste,
and food waste reduction, and are committed to maximising resource utilisation
while minimising environmental impact.

3.4.1 Sustainable Packaging Materials

Advancing the development of a circular economy requires both the production
end and the consumption end to jointly practice packaging reduction, reuse
and recycling. Achieving the sustainable use of packaging materials is not only a
solemn commitment of Want Want to society, but also a key pathway for us to
progress hand in hand with supply chain partners and consumers in promoting
sustainable development. We have established a target of 100% recyclable
packaging materials and have formulated a packaging material management
strategy with three core pillars: recyclable, lightweight packaging materials, and
reduction of packaging materials. The production and operation centre and the
research and development centre of the Group work in close collaboration, with
a focus on reducing the use of packaging materials and enhancing the recycling
rate throughout the entire product life cycle through the following means to
implement Want Want’s packaging material management strategy:

ESG Report
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Reduce the use of turnover packaging materials

HEBRRIBRKAMER

Reduce the use of sales packaging materials

ERfRPIANE (BIBRRY)

Optimise the form of product packaging (reduction of packaging size)

ALK/ BRERER (REERENBRNER)
Develop new packaging materials/reduce the use of plastic packaging
(paper packaging instead of plastic packaging)

B IRASEHRERE - BABRANAR (RRENBRN[METER)
Gradually adopt golden design principles to increase recycling rate
(removal of problematic elements of plastic packaging)

BERESERVBREREE (BRRARIE  BREBIRER)
Cooperate with suppliers to reduce packaging waste
(change of packaging specification, packaging recycling)

\OAULLBACAN L,

[EiEiRE TR EHITRERBERER -
ENNEREERES

The Changsha Warehouse of Want Want Hunan Factory
Recycles and Reuses Waste Cardboard Boxes, Contributing
to Cost Reduction and Low-carbon Operations

AR AL B TR EESIES » BB EEERAEIRER
> BRME R SFMIRSNAELN T I ERRERE— BB —
RET > ERALHEEARINIE o 202681 F - IHE RtlWiE AHRME
43 11BE » EREIRFERIBAZ145.078 7T ©

To control logistics costs and practice the philosophy of green
operations, the Changsha warehouse launched a recycling and
reuse mechanism for waste cardboard boxes. Intact and reusable
cardboard boxes generated during product returns, exchanges, and
inbound unpacking were centrally sorted and re-flattened for reuse
as outer packaging for outbound parcels. In 2025FY, the project
recycled and reused a total of 431,100 cardboard boxes, directly
saving RMB1,450,700 in the cost of purchasing new cardboard
boxes.

RAOBBEERBERER
Recycling and Reuse of Waste Cardboard Boxes
at Changsha Warehouse
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WEEAR > EEEEME ESEERIKE During the Reporting Period, Want Want’s packaging materials management
BT RERSEIRER strategy made positive progress through the following initiatives:

BEEeETER 4 B Packaging Design and Production

o ZofE : 245MBEASENEIRAE - ERER1985R 0 A/ EIEE1.1408 ; 245mERIEFENEIRE > BIREH32.285K » Bi%VEEE0.0798M1E
Empty cans: We narrowed the width of colour-printed iron for the 245ml specification, with 190,000 sheets actually used, reducing
solid waste by 1.14 tonnes; reduced the thickness of colour-printed iron for the 245ml specification, with 322,000 sheets actually
used, saving 0.0798 tonnes of solid waste

o IRE : IREMOIWF A BEMRR1EE > BREEEE13.21F ; BIMARENR1,27818  Eik1,2781% » FEKEEE19MA
Aluminium lids: The aluminium lid factory recycled and reused 610,000 paper packaging bags, reducing solid waste by 13.2
tonnes; recycled 1,278 wooden pallets and 1,278 cover boards, reducing solid waste by 19 tonnes

® KRS : EMFRMERERE > BV RAFE50M ; RABEREEE 5 Bl RAHE631
Cardboard boxes: We implemented a project to reduce the grammage of raw paper, reducing raw paper consumption by 359
tonnes, and a project to reduce the width of raw paper, reducing raw paper consumption by 63 tonnes

B2 Packaging Procurement

o MHRBEERTIERAMEIL : BERIRME  BREa MR IEBNEREBN > REEENHK > AP THAMZE 8
IR T EEMEYRIRE
Optimisation of colour-printed paper packaging processes and materials: It covered colour-printed cartons and gift boxes,
and the traditional offset printing process was replaced with a pre-printing process, reducing production carbon emissions, while
material grammage was simultaneously lowered to achieve process carbon reduction and material reduction

o MEBBEMEE : TRIEME - AELEYBISRERFRT » THEMRE » BOREMITEFE - MR FBRIEFHES0g (T
12.50%) > FENBRETEMIBHES0g (TFE16.67%)
Reduction of paper packaging materials: On the premise of ensuring physical indicators such as compressive strength and load-
bearing capacity meet standards, the grammage of packaging materials was lowered to reduce the consumption of virgin pulp.
The main paper box items achieved a weight reduction of 50g (a decrease of 12.50%), and the main colour-printed gift box items
achieved a weight reduction of 50g (a decrease of 16.67%)

o INBBIRRE : SNAZEEEERE 16um (FFE45.71%) » WA EREBiUE » BARIEESHIMAMR
Thinning of outer shrink film: The thickness of the outer multi-pack film was reduced by 16um (a decrease of 45.71%), and the
adaptation and retrofitting of supporting equipment was completed to ensure sealing quality and appearance effect

° RRBERESY : RERFREAEEEEMRAI0UM > TREZHEZEAIET » BRZ4EMEERE
Light-weighting of food-grade film: The thickness of the dedicated film for sucking jelly was reduced by 10um, achieving energy
saving and consumption reduction of flexible packaging materials while ensuring sealing and safety

o EEBRMEBN  LIRRERSEREREAR  ARBRMEE « BFEEMTAASNEE » BREEYRHEBHR
Substitution of cushioning packaging materials: Traditional foam pads were replaced with environmentally friendly paper trays,
resolving the issues of poor environmental performance and high warehousing and logistics costs, and achieving a structural
upgrade of cushioning materials
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Furthermore, to systematically advance waste reduction and resource recovery
management, Want Want strengthened quantitative target control over waste at
its factories by setting target management indicators for improvements in the yield
rate and per-tonne output rate, as well as a reduction in the defect rate, to drive
material savings and reduce the generation of defective products and waste. Each
factory implemented in-depth waste reduction measures such as waste sorting
control, reuse of waste cardboard boxes, and replacing cardboard boxes and
woven bags with fresh produce baskets, deeply tapping the potential for resource
recycling and effectively reducing the volume and improving the quality of industrial

waste.

During the Reporting Period, the packaging material consumption performance

EIERTAT indicators of Want Want are shown below:
BEMNERER EfiL 2025845 2024845 2023045
Packaging Material Consumption Indicators Unit 2025FY 2024FY 2023FY
BIMERERS ENE
Total Consumption of Packaging Materials 10 thousand tonnes 26.09 24.26 2726
NARBEEMEI RS B
Wooden/Paper Packaging Material Consumption 10 thousand tonnes 14.86 18.78 17.08
TBROEMEEE ENE
Metal Packaging Material Consumption 10 thousand tonnes 541 6.58 599
BREEMNES B
Plastic Packaging Material Consumption 10 thousand tonnes 4.81 415 423
fBFAFSCRSFIRMES RTENMEHE =&
Number of FSC and SFI Certified Cartons 100 million 98.03 96.5 424
BEMEHSE EB G 0
Proportion of Packaging Materials per Production Unit % 18.9 14.0 158
B/ AT AREEE
BMHERE 10 thousand tonnes per
Packaging Material Consumption Intensity million RMB of output 0.0011 0.0011 0.0012
value
BREE MR R B EGEE
Percentage of Recyclable Materials Used in Plastic Packaging % 47 47 36
Materials
BR e R DS
Proportion of Recyclable Components in Plastic Packaging % 73 72 70
Materials
YRR A | ZE O ZE R gy
BREEMNERBEE % 19 17 16

Product Coverage Rate of Plastic Packaging Materials
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3.4.2 The Clean Plate Campaign Promotes the
Reduction of Food Waste

Want Want actively prevents waste in its canteens and advocates the philosophy of
food conservation. The Group earnestly implements the ESG food waste reduction
targets and steadily promotes the effective implementation and achievement of food
waste reduction. Want Want’s factories nationwide have formulated per capita food
waste reduction control targets for 2025FY. The actual amount achieved for the full
year was 50.97 grams per meal, representing a decrease of 12.71% compared with
the established target.

Closed-Loop Environmental Management of Food Waste

Waste cooking oil generated daily from canteens is collected in a unified and
standardised manner, stored in sealed containers, and strictly handed over to
qualified partner organisations for unified recovery and disposal, facilitating the
conversion of waste oil into biodiesel, thereby achieving resource-based reuse
and honouring the principles of harmless treatment and resource recovery in

environmental disposal.

Waste Reduction at Source of Food Ingredient Supply

In 2025FY, factory canteens comprehensively upgraded their food ingredient supply
model by introducing centralised supply from large supermarkets and establishing
a standardised food ingredient monitoring system. Through the supply of clean
vegetables from supermarkets, vegetable peels and scraps were eliminated at
source, effectively reducing the generation of food waste. This initiative simultaneously
enhanced ingredient quality and employee satisfaction, implementing waste reduction

at source.

Promotion of the “Clean Plate Campaign”
In 2025FY, canteens at all of Want Want’s bases
continued to implement precise meal reporting
mechanisms, held culinary competitions to enhance
cooking skills, strengthened employee behavioural
guidance, set up promotional signage and voice
reminders, and established Clean Plate incentive
mechanisms. These multi-faceted initiatives effectively
advanced the Clean Plate Campaign, tangibly
contributing to the achievement of waste reduction
targets.
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3.4.3 Anti-food Waste

As a food production enterprise, Want Want has always been committed to
reducing food waste. We actively respond to the call of the state, abide by the
Anti-food Waste Law of the People’s Republic of China, honour the traditional
virtue of thrift, and pledge to continuously build an anti-food waste management
and control system and promote lean production, striving to reduce food waste
at source.

Food Waste Management and Control System and
Quantitative Indicators

Based on the anti-food-waste model of Want Want, we control food waste of
Want Want across all business links, from procurement, production and sales
to technological innovation, which consists of four steps: identification, control,
inspection, and optimisation. Firstly, we identify the stages where food waste
occurs throughout the entire production and operation process, implement
measures to control the identified waste points, and set clear and challenging
control targets. Then, we check the progress of target completion, and finally
review the overall effectiveness of the system’s implementation, optimise the

system, and make improvement.

Reducing the rate of defective food products is an effective way to reduce the
abandonment of food raw materials and finished products as well as food waste.
Therefore, Want Want has set a target in respect of food defect rate reduction
as an anti-food-waste target based on different product characteristics and
actual situations. During the Reporting Period, through our implementation of the
WSM standard management system and the breakdown, analysis and targeted

improvement of losses, the food waste rate was effectively reduced.

Resource Recovery of Food-Related Raw Material Waste
For waste milk powder and waste milk liquid generated during the production
process, on the premise of full compliance with local environmental regulatory
standards, each factory formulates a special reuse-to-sale disposal plan,
uniformly and compliantly transferring them to professional enterprises for
recycling and processing. Such milk powder and milk liquid will be used as
raw material of feed for livestock and poultry animals. This approach balances
environmental compliance with efficient resource utilisation, achieving a closed-
loop resource recovery of food-grade raw material waste.
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Want Want is committed to protecting the ecological environment and reducing the use and discharge of hazardous
chemicals to ensure that its own production activities do not exceed the local environmental capacity, do not damage
biodiversity, and do not affect the water quality of the watershed.

FETEBIBEAERIRESSE

Production Activities not Exceeding the Local Environmental Capacity

Green Want Want
Leading in Practice

3.5 Protecting the Ecosystem, and Caring for Nature

Want Want upholds the eco-friendly philosophy, strictly complies with the Law of
the People’s Republic of China on Environmental Impact Assessment, adheres
to ecological red lines, and pledges not to build or operate factories in or around
biodiversity-vulnerable areas. We actively invest in ecological protection. As of
the end of the Reporting Period, cumulative funds for environmental retrofitting
amounted to RMB429 million, with an investment of RMB25.14 million during the
Reporting Period. In addition, Want Want uses the WWF Biodiversity Risk Filter
to screen the risks of its places of operation, and looks forward to joining hands
with suppliers and local stakeholders to jointly promote ecological conservation
cooperation.

Eco-friendly Commitments

B L EBEERBIRARM

The Construction of Factories and Production Operations not Destroying Forests

o BERFAEGENSIRAM > (REFTTEMIEWRBRZ D > TIREREAR » NRIEE MK TIRIE o
Want Want promises not to destroy forests, to protect the health and safety of local vegetation, not cut down trees,
and not damage the local water and soil environment.

N\

BITORFERZE Practice Sustainable Agriculture N

o IFHEAEE > BEMEITHR DEREHERE P RBRELENSERABRITIRERERA ) SIERAZEAMNR « B1
KEREEF ~ B DIRIBISF ~ (ReETIEERER - BRLEA-RRRRIE o
Want Want undertakes to and urges partners involved in agricultural production in upstream raw material suppliers to
practice the principles of sustainable agriculture, rationally use agricultural chemicals and fertilisers, optimise water use,
reduce environmental pollution, protect soil health, and prevent ecological damage.
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4.1 Equal Employment and Diverse Opportunities

Want Want takes “People-Oriented, Self-Confidence, and Unity” as its cultural
cornerstones, and actively fosters an open and diverse workplace ecosystem
where the unique value of every employee is fully demonstrated. We consistently
transform our philosophy into action, comprehensively safeguarding the
legitimate rights and interests of employees through sound institutional design
and humanistic care, thereby enhancing organisational cohesion while achieving

shared growth for both employees and the enterprise.

4.1.1 Compliant Employment

Want Want upholds the employment philosophy of “being down-to-earth” and
is committed to creating a fair, just and inclusive workplace environment for
employees. We strictly comply with the Labour Law of the People’s Republic of
China, the Labour Contract Law of the People’s Republic of China, the Personal
Information Protection Law of the People’s Republic of China and other laws
and regulations, and have established standardised, transparent recruitment and
employment management as well as employee personal information protection
mechanisms. We have also formulated systems including the Appointment
Administrative Measures, the Regulations on Rewards and Punishments and
standards for background checks, continuously refining the processes for
collecting, using and managing personal information, thereby providing solid

institutional safeguards for lawful and compliant employment.

We explicitly prohibit the employment of child labour and the use of forced labour
in recruitment management, and resolutely eliminate discrimination, harassment

and unreasonable overtime practices in workplace. The Employee Handbook,

the Appointment Administrative Measures and other policies clearly stipulate that
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The Guangzhou General Factory of Want Want Provides Job Placement for
Employees with Disabilities, Conveying the Enterprise’s Humanistic Care

EEEMNEBTESEREMBABSRAREETHERE
o AHESBERE ; RRRFOETE - MENHEE
ZENEBEANE &

BUIES - TEVHREMEIERN
BEE - TENAIAE -

The Guangzhou general factory of Want Want fully considered
the actual circumstances of two employees who became
disabled due to illness and tailored suitable positions for them. At
the same time, adhering to the concept of giving back to society
and caring for special groups, the factory proactively liaised with
the local Disabled Persons’ Federation at the sub-district and
arranged employment for 11 persons with disabilities, fostering
an inclusive and equal employment atmosphere.

Caring for People and
Forging Talents

“those under the age of 16” shall not be employed. During the Reporting Period,
we further refined the provisions on appointment principles, supplementing and
clarifying circumstances involving special interest relationships and requiring
recusal, thereby continuously enhancing the standardisation of recruitment and
appointment management.

During the Reporting Period, the Group established labour relations with
employees in accordance with the law. The signing rate of labour contracts for
regular employees remained at 100%, and no incidents of child labour or forced
labour occurred.

4.1.2 Equal Employment

Want Want has always adhered to a people-oriented philosophy. Guided by the
Universal Declaration of Human Rights (UDHR) and other international human
rights conventions and labour standards, the Group continuously improves
the human resources management system to safeguard the legitimate rights
and interests of employees. The Group upholds the principle of equal pay for
men and women for equal work, strictly prohibiting any discrimination based
on gender, age, ethnicity, religion, disability or other factors in recruitment,
remuneration, benefits and promotion, thereby continuously fostering a fair, just
and inclusive employment environment.

The Group advocates diversity and inclusion, and implements the principle and
policy of equal opportunity, ensuring that each employee is treated fairly and
justly and receives respect during the recruitment, appointment, promotion
and development process, and continuously cultivating a safe, respectful and
diverse working environment. We pay ongoing attention to the actual needs of
special groups such as employees with disabilities. Through measures including
job adaptation support, workplace environment optimisation and humanistic
care, we safeguard their rights to equal employment and career development,
continuously enhance the work experience and sense of belonging of special
groups, and promote the building of a diverse, inclusive and warm workplace
ecosystem.

BMNBBZERARAST
Job Placement for Employees with Disabilities at
Guangzhou General Factory
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Meanwhile, the Group respects and safeguards employees’ rights to know, to
participate, to be heard and to oversee, and has established a comprehensive
whistle-blowing and grievance handling mechanism. The Group provides multiple
accessible channels for grievance, including dedicated phone lines, email,
WeChat enterprise account, WeChat official account and the official website,
accepting issues relating to workplace discrimination, harassment, forced labour
and work-related inaction, thereby effectively protecting the legitimate rights and
interests of employees. During the Reporting Period, Want Want did not receive
any complaints relating to discrimination or harassment.

202554 B T I REER IR ME B P FHEBUER
Performance Indicators for Gender Equality in Function and Ranking of Want Want in 2025FY

YHETHEMAEER (BT PRAISHR) IS

Proportion of female employees in all management levels, including junior, middle, 37%
and senior levels
T EEEEDGH
Proportion of Women in ZHMETHEYREERBNMEL 349
Management Proportion of female employees in junior management °
ZE BT HESREEENGLE o
) - ) 25%
Proportion of female employees in senior management
BN RERPIP N 2 MBI A B15LE 35%
Proportion of Female Management Members in Revenue-generating Functions °
21 B TAESTEMABRIR (I 015 EE 8%

Proportion of Female Employees in STEM-related Positions
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BIZHEHIEITE Specialised Training for Management Trainees N

o EEHUHEERELRTERFEE » KRELMBEIEERTS —BHIIR ~wEBE > FTHBE ~EXBR-TES
Ry > IEEREEIAE BT EM « XIS AIBIRERIESTEAS °
The Group has designed a management trainee programme targeting fresh graduates. Relying on a five-stage
development pathway, namely general education training—rotational internship—fixed-position internship—professional
accumulation—managerial development, it cultivates versatile talents who understand both how to define good
products and how to sell them successfully.

N

4.1.3 Talent Attraction

Want Want Group has always regarded talents as the core driving force of
development. During the Reporting Period, the Group newly established the
talent development office, systematically building a domestic and overseas
talent introduction and cultivation system, and dynamically iterating the talent
pool. In terms of management mechanism, the Group continuously optimises
the recruitment and deployment processes, while implementing a talent pool
mechanism. Through a closed loop of “selection — cultivation — certification”, it
reserves qualified backup candidates for key positions, enabling rapid filing of
vacancies. This mechanism primarily supports two major development pathways:
the management trainee system and the internal job rotation mechanism.

IR

o EEREBETAEHISMBEEERE » WHETRNEETS » EBAERETENEREER o
The Group encourages employees to pursue internal job competitions and cross-functional development, and has
developed an internal job application platform, where job vacancies are posted internally on a priority basis.

N

Internal Mobility and Job Rotation 2
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The Xinjiang Factory of Want Want Group and Manasi Secondary Vocational

and Technical School Jointly Establish an Off-Campus Food Processing
Practical Training Base, Achieving Two-Way Empowerment Between School

Caring for People and
Forging Talents

Want Want deeply implements the national decisions and arrangements on
deepening industry-education integration, and through establishing new strategic
cooperative relationships with institutions of higher learning, promotes the deep
integration of the industry chain, talent chain and education chain.

and Enterprise

20259F12825H » EEEEMNER (FHEHHEERAR
NE] N B EBRAT) BAIRANHET R E R R T 2R
BOREEFERERD > HEER BRIMIRMEIE
y - EFAFERRNTITIELHMBEYE  (KIEEMNER
HEERTAEEMES  BARTIEESFR HEEIIE
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TERBBEIIRAMEEE > BASRAZREAE MR Xinjiang Factory of Want Want Group and Manasi
B EEERNENHSERE » Y EEERNCERERSE o Secondary Vocational and Technical School

On 25 December 2025, Xinjiang factory of Want Want Group Ceremony

(comprising Xinjiang Want Want Foods Ltd. and Xinjiang Ru-

Want Dairy Co., Ltd.) and Manasi Secondary Vocational and Technical School held a school-enterprise cooperation
unveiling ceremony, jointly inaugurating the “Off-Campus Food Processing Practical Training Base”. Focusing on key
specialties such as food processing technology, and leveraging Want Want’s food manufacturing practice platform
and technological strengths, both parties have, through measures such as jointly formulating training programmes,
co-building the practical training base, and appointing key technical and managerial personnel from the enterprise
to participate in teaching, deeply integrated actual production standards and job requirements into the talent
cultivation system. This collaboration effectively streamlines pathways for targeted internship, practical training and
employment, and bridges the gap between academic instruction and industrial practice through resource sharing and

complementary advantages, and yields tangible results in two-way empowerment between school and enterprise.

Held a School-Enterprise Cooperation Unveiling

REAAN > EEFEREADERK
FERER  RAFCTarFRRAERE
BWEE - BIEEIRBAEEATEREN
BEENF BEHETLHEFREE £
EFETEANERMFLCToER
HEE 28 8% HNSFZOEBR
MIBEER > TERABBEEKT &
EURRATEEES > HBANERE
EmRE(C s HFCHBEErmER
PHEESEHELYRREHBEENAT ZE -

During the Reporting Period, the Group continued to promote the digitalisation
of its human resources, treating the digital platform as an important lever for
enhancing organisational management effectiveness, optimising employee
experience, and empowering talent development. Centring on the full career
lifecycle management of employees, the Group continued to improve the
development of its human resources digital platform, driving the interconnection
and collaboration of core business systems such as recruitment, learning,
performance, and compensation, and continuously enhancing the standard of
data management, operational efficiency, and talent management capabilities,
so as to advance human resources management towards standardisation,
digitalisation, and refinement, thereby providing solid talent support for the
Group’s high-quality development.
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RIZERBIBFRE Process and Data Standardisation

Centring on the digitalisation of its human resources systems, the Group focused
on continuously enhancing platform capabilities in four areas, namely process
and data, platform collaboration, employee experience, and talent management,
S0 as to further improve organisational operational efficiency and the standard of
talent management.

o HPEANERMZFRFECHRIE > fIEM—RE > REETERFEBMEEEGREREET » T BRRIEER » 15

ERASRERN - TRURBERMY > AASEEREIEARIEHI SNSRI

We conducted a standardised review of corporate human resources processes and formulated unified standards,
strengthened the integration and panoramic presentation of employee information in the full career lifecycle, and connected
key data pathways, continuously improving the accuracy, completeness, and timeliness of data, so as to provide reliable
data support for organisational operations and management decision-making.

EE#EEE Development of Platform Collaboration

o FEWERBRANERMRFCTORER  BREEFMZEEBPM) « 18IS « 828 « BUSROEFRARERER » 5

EFEMIZ 0 IRAEBESYER A NEREEREHEIENSURRENAREL

We continued to advance the development of a full-chain human resources digital platform, achieving interconnection with
core business systems such as Business Process Management (BPM), recruitment, learning, and performance, integrating
business processes and improving overall operational efficiency, thereby driving the transformation of human resources
management from transactional processing towards data-driven decision-making.

ET#IBH Enhancement of Employee Experience

o FEBIEET - BEEMHRETRACNHF LT aEMENR  TEBBRNPCIHEREIE » SR LEREH 7
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MEEEIEERA  TRETSETHAEER  BRABTREERIIFE] ©

We continued to optimise the digital platform experience for different roles, including employees, managers, and HR,
improved self-service functions on both mobile and PC platforms to support applications such as online information
enquiries and the handling of pending tasks, and continued to enhance the employee care module, so as to improve
employee satisfaction and workplace vitality.

AT EIBEBIL Optimisation of Talent Management

o FHEHEHERE A MENEERAIRCER - BT ARE-HREFMABAER » Fi— WEBAL » FETEEWE

S EREABREERESRRERE B BEENEA - AENASTTHEENERER o

We continued to promote the integrated development of recruitment, assessment, and performance management systems,
deepened the integration of the platform with the E-HR and compensation systems, unified the entry point for performance
data, and continued to improve the performance management mechanism to ensure alignment between individual goals
and the Group’s strategy, so as to build a more transparent and fair talent evaluation and incentive system.

ANERBFLFEEERER

Development of the Human Resources Digital Platform
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Employee Recruitment Channels of Want Want
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During the Reporting Period, Want Want had 39,998 full-time employees®', of
which 20,885 were female employees, accounting for about 52% of the total
number of employees, and male employees accounting for 48%. 1,230 were
ethnic minority employees, and 13 were foreign ethnic employees. Want Want
recruited 5,672 new employees, of which 57% were male and 43% were female.
Among all employees, the signing rate of collective bargaining agreements was
5%. The breakdown of the Company’s employees by region, ranking, and age is

as follows:

ST A
Distribution of the number of employees
O REHED 0 REREID
By age By ranking
( 30%2A T Less than 30 5,696> ( SIREIBE  Senior management 43 )
29,228) ( PIREEEE  Mid-level management 738 )
( 508%2ALE  Over 50 5,074 ) ( —MREBIEE  General management 1,471 )
( EERE Non-management 37,746)
® ZEEID
By region
( EBJEIEE Northeast Region of Chinese Mainland 2,291 ) C ZEJVE North China 3,088)
( FBAEEE  Northwest Region of Chinese Mainland 1,462> ( FAE3EE  Southwest Region of Chinese Mainland 3,639)
C FERE East China 17,957) ( EZPE Central China 6,776)

ZEFE South China

(@)

4,785

—/

31

PN

R AThEAMEMEE E 202653831 HHITE

“ Based on the number of employees in the Chinese Mainland as of 31 March 2026.
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HEEREROLADFI\EBRERTE - BREERED

Want Want Organises Centripetal Force Outward-Bound
Team-Building Activities to Strengthen Team Cohesion

HHEER TEEBEUSERRCAMPIMOREBIXERRES - (ERINSHREE - ERnREFTER > BED
ST - EMAIRT - BT BPEKEERE 5 1m0 EER T o

Want Want Group and its subordinate units routinely organise outward-bound and fun team-building games each
year. Through outdoor visits and sightseeing, as well as outward-bound interactive activities, the Group promotes
mutual assistance, collaboration, and complementary innovation among all employees, effectively bridging the
distance among team members and enhancing the team’s centripetal force and cohesion.

4.2 Treating Employees Well with Care and
Inclusiveness

Want Want has always regarded its employees as the most valuable asset.
By enhancing diverse welfare and rights protection, and leveraging a variety
of cultural activities and open communication mechanisms, we holistically
safeguard the physical and mental well-being and professional dignity of our
employees, and continuously strengthen the sense of happiness and belonging
among all Want Want people.

4.2.1 Employee Care

Want Want Group has always placed employee well-being at the core of
enterprise development, integrating the employee happiness index into the
management and evaluation system and continuously refining the happiness
index assessment mechanism. Based on the key factors influencing employee
happiness, the system covers six dimensions, namely basic necessities (clothing,
food, housing and transportation), working environment, organisational climate,
management experience, learning and growth, and enterprise culture, thereby
paying a holistic attention to employees’ work experience and quality of life.

To ensure the timeliness and authenticity of the evaluation, the Group conducts
an anonymous online questionnaire survey every six months. During the
Reporting Period, the employee participation rate reached 95%, and the
employee happiness index rose to 90.53 points. We continuously optimise the
employee care system, and through a wide variety of measures, consistently
enhance the employee happiness index, further strengthen organisational
cohesion and employees’ sense of belonging, and make dedicated efforts to
create a more fulfiling working environment.

To continuously enhance team cohesion and enrich employees’ cultural life, the
headquarters of the Group and all subordinate units carry out a broad range of
employee care and cultural activities each year, including regular team cohesion
activities, the annual spring banquet, and the headquarters family day, thereby
continuously strengthening employees’ sense of belonging and organisational
cohesion.
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In 2025FY, the Beijing general factory of

Want Want organised employees to visit the
ERBRREINEED

Saihanba Memorial Hall. Under the theme Team Cohesion Activity of Beijing General Factory

of “Carrying Forward the Red Legacy and

Practising Green Development”, the visit to a

red education base and the observation of historical and cultural sites allowed management cadres to be immersed
in red culture, learn the inner spirit of arduous struggle and dedicated perseverance, and strengthen their awareness
and sense of mission, thereby enhancing the ideological calibre of the management team.

HHEARETA RN EEUETEHER
BEE) c ARDMEERE - ERETE
oo WTWEBNESET TIEEL - Ba
SR FE—SHARTETINREBER
HEPEDRER > ARHEEBE D ~ B
ERERS] -

Want Want organised employees to visit
the Yunqgiu Mountain scenic area in Linfen
for team-building activities. Everyone

participated in group mountain climbing
BILAES o

Team Cohesion Activity activities, and took group photos as a

memento. This activity not only alleviated

work stress and benefited physical and mental health, but also further enhanced employees’ sense of belonging and

identification with the enterprise, effectively unleashing team vitality and strengthening collective cohesion.

ERESRMESES  ERABXKEER

Want Want Holds Annual Gala Events to Enhance the Team’s Sense of Belonging

HERERERES - EEEREH > BHEILFEFY > £k
EGHFELR > BBER - 08 ~ HEFEEEN » BB
BRI o

Want Want organises year-end dinners for employees and
Spring Festival banquet events to express gratitude to
employees for their hard work throughout the year and to boost
team morale for the new year. Through a rich variety of formats
including banquets, performances and lucky draws, the events
enhance team cohesion and its sense of belonging.

Annual Gala Events
- J
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Want Want Holds Family Day Events to Strengthen
Employees’ Sense of Belonging to their Families

EEEHENMREREE > BEE I RRBEBHRAZSHE  HRHE
EEgEs c T EEET - BT HEREMNER - ZiERES
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Want Want regularly holds Family Day events, inviting employees
and their families to participate together in immersive, interactive
experiences, thereby narrowing the distance between the
enterprise and employees as well as between employees and

their families, and fostering a warm, harmonious and benevolent

organisational atmosphere.

N

Family Day Events
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4.2.2 Employee Benefits

Want Want adheres to a “people-oriented” development strategy and is
committed to creating a happy and caring working environment for its
employees, while continuously cultivating a workforce that is loyal to Want
Want’s business and shares the same values. The Group has established and
continuously improves its employee benefits system, which covers festive
benefits, regular benefits and other special benefits, providing systematic support
for employees across multiple dimensions including health protection, financial
support, family care and work-life balance, thereby continuously motivating
employees to pursue long-term development.

All employees are entitled in accordance with the law to statutory holidays,
weekends, paid annual leave, marriage leave, maternity leave, home leave,
bereavement leave and other various types of leave. In addition, the Group
provides an extra two to five days of annual leave benefits based on the actual
circumstances of employees at different levels, and actively advocates a work
philosophy that balances work and rest, encouraging employees to arrange
their work and rest time reasonably, continuously enhancing their work efficiency
and physical and mental well-being, and helping employees achieve balanced
development between work and life.

With regard to female employees, the Group attaches great importance to the
significant role they play in corporate development, and routinely carries out
a diverse range of care initiatives including women'’s health lecture and festive
special activities, conveying warmth and blessings at important moments, and
tangibly safeguarding the career development and physical and mental health of

female employees.
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Annual Festival Benefits Regular Benefits
® mLEh o (LIS E ® FHTAIE
Women’s Day Wedding gift money Kick-off red packet
o HHE o =iEmEA e HABR
Labour Day Wedding candy benefits Giift box for baby shower
o FEHE o S RMERG o HEfF/hE Al HRAER
National Day High temperature allowance “Hot-Kid Little Gold Man” honourable
o Eff o EERIFNS retirement commemoration
Spring Festival Funeral condolence money

HitigFl
Other Benefits
o SET7ES o EEMItEIESH) o FERSEETE ® MHYE=E
Staff dormitory Abundant club activities Annual medical checkup programme Breastfeeding room
o TF& o +HEF o (ZEHEEEEE o TEENB
Meals at work Birthday benefits Health seminar Emergency relief fund
® HjiE o A4 &H o ERETRIE o PR
Shuttle bus Inauguration day Special employee care Commercial insurance
EESTRAER

Employee Welfare System of Want Want

BEEE#EITV-SPARK BX > IHXMEETZERE

Want Want Implements the V-SPARK Programme to Support
the Holistic Development of Female Employees

FERER B EHEV-SPARKEE » BEEEBRMET TRt/
BE U T=E0) 8 TR EZRSHAZ0 0 MAOREA
YMEIN=EREBREREES > BN —UZMHEREAER
EREEEMNIEEL AR o

Want Want has planned and implemented the V-SPARK
Programme, focusing on cultivating the “inner vitality” of grassroots
female employees. Centred on the dual driving forces of “happiness
power” and “growth capacity”, the programme is dedicated to
enhancing the sense of happiness and self-development capability
of female employees, helping every woman at Want Want achieve
a more fulfiling work and life experience.

P

§V F ) E =
) ARKiMEE Z-- 7 =

ZEEREBRENKLERETRS  TEEBIE BNHE
B EBREERBMERASERZEARL A5ETIERER 18
REARE  EEFHEBERE 88 THFeXCETHESE
o BEREHF > EXCEESBIZRET ) ZEHERGRAM
REE95.19% ©
The course system of the programme is designed based on the
iceberg model. Building on courses in emotional management, -8
stress management, communication management and thinking A
application, and in line with the actual needs of employees, ‘
the programme has added interest-based courses such as VSXASRTSKgﬁ

- rogramme
needlework and flower arrangement to enrich the spiritual and
cultural life and overall experience of employees. As of the end of the Reporting Period, the programme had covered
8,081 employees, with participants’ overall satisfaction rate reaching 95.19%.
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The Nanjing General Factory of Want Want Organises Activities on the
International Women’s Day to Convey Festive Blessings

2026438 - BB REEBAMMR=/\BBIREE > EFHHIREG
AEBYETHEREMNELRER  REXLHAARMB - LR
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In March 2026, the Nanjing general factory of Want Want organised Activity on the International Women'’s Day

a care activity on the International Women'’s Day. At the event, customised pillow-blanket gifts were distributed to
female employees on duty, and festive greetings were extended to them on the spot. The successful holding of the
care activity on the International Women’s Day not only conveyed the best wishes, but also further strengthened team
cohesion and centripetal force, showcasing Want Want’s people-oriented, employee-caring corporate culture and

adding a warm touch to the building of a harmonious and enterprising working atmosphere.

EELURBEFRRAZEITRE A MEGESERE
REZHEETRR

The Shandong General Factory of Want Want Organises a Special
Campaign on Caring for Women’s Health with Breast and Cervical
Cancer Screening to Safeguard the Health of Female Employees

2026 F 3 B > FEFELLRARAMHERME 2 ILE2E & WEHaERE
8 AWEHETEEYH TREREBER « B RmEbaMH - g
YHTIERFHRALRR - AESHEIR 387 BEXBI2E21ME &
B 21 BIEREEASITRESEREDR » B TwE@RMNER
M 42% IRAE 95% @ HERIHIEREIELE T 31% » JEEB TIFsTE
B 97.4% ©

In March 2026, the Shandong general factory of Want Want organised

BETILRER . MEGRESREE

a special campaign on caring for women’s health with breast and Special Campaign on Caring for
. ) . ) ) Women’s Health with Breast and
cervical cancer screening. The campaign aimed to implement the Cervical Cancer Screening

health protection policy for female employees, disseminate knowledge

on the prevention and treatment of breast and cervical cancer, and prevent the employment risks associated with
major diseases among female employees. The campaign achieved full coverage of all 387 female employees in
the screening. A total of 21 individuals with abnormal indicators were identified, and all of them were followed up
and urged to undergo re-examination. The awareness rate of breast and cervical cancer prevention among female
employees increased from 42% to 95%, absence due to related illnesses decreased by 31% year-on-year, and the

employee satisfaction rate for the campaign reached 97.4%.
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The Hunan General Factory of Want Want Launches Legal Publicity
Campaign for Female Employees, Strengthening the Rule of Law for
Women'’s Rights and Interests.

3H6H > MMM EMEE T RN NERLH T AERS
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On 6 March, the Hunan general factory of Want Want, in collaboration
with the Wangcheng District Federation of Trade Unions, organised the YRS
“Caring for Female Employees, Law by Your Side” themed activity for the BHETE LR Ui ey S Bl

“8 March” 2026 rights protection action month. The activity focused on protecting female employees’ labour rights
and interests, and concurrently carried out mental health education to enhance female employees’ psychological

resilience and awareness of safeguarding their rights in accordance with the law.

i HrEREAERSLRE TRRES - FEE TRRRE -
The Hunan General Factory of Want Want Conducts Health Supervision
for Employees with Hypertension, Protecting Employees’ Health.

PR mAmELIREsMEES ToREETEKS » 8428 ~ 8H
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The Hunan general factory of Want Want has established and enhanced
a tiered health intervention mechanism for employees with hypertension,
and conducts regular blood pressure monitoring for all employees in
February and August each year. For high-risk groups, the factory carries

ZEMREE
Blood Pressure Screening for
All Employees

out weekly follow-up monitoring and strengthens medication guidance
and scientific exercise interventions.

423 ET8i@ 4.2.3 Employee Communication
HREEEEETRETENTFNE Want Want Group has established a scientific and complete remuneration

R BIBSHEREKS > AR
MEBTIHEF ] o KT AEEB
FEEAABRE 0 EEEREEEMEE
WENRBIELIFRENES ~ FIEHR
#rEM Ol RE K B B A O E BB 75
% ; AR ERCEAEENGED
BHBEHR > BRERAT - ﬁaﬁaf}_
BE—FIREE  BMHEITRESE
REGT > RRBRETHEREEEHR %
PRESEHIRERNEE

J

management system, and through a multi-dimensional incentive mechanism,
ensures the market competitiveness of its remuneration package. To fully
activate organisational effectiveness and talent potential, the Group implements
annual performance appraisals and dynamically optimises a composite incentive
scheme centred on year-end performance bonuses, special incentives, salary
reviews and fiscal year rewards. Meanwhile, routine job value assessments and
market data benchmarking are relied upon to ensure the fairness of the system.
Through this closed-loop management, we aim to motivate employees to excel
in their professions and embrace innovation, ultimately achieving aligned growth
and sustainable development between employees and the Group in the co-
creation of value.
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Want Want attaches great importance to the construction of employee
feedback and communication mechanisms. Through labour union, collective
consultation and other means, Want Want has established smooth channels
of communication with employees to promptly coordinate and resolve relevant
disputes and continuously optimise the workplace environment. Meanwhile,
employees may put forward suggestions through diverse channels including
the annual satisfaction survey, the “Speak to Ms. Cao” suggestion platform,
symposiums and suggestion boxes. Upon receiving feedback, the Group
responds and addresses it in a timely manner, and common issues are
communicated and improved uniformly through national video conferences of

the production system.

In addition, Want Want continuously monitors the development and stability
of employees, regularly compiling statistics on employee turnover rates and
preparing monthly analysis reports. It systematically analyses the turnover rate
and reasons for resignation, while tracking position fulfilment and recruitment
status on a quarterly basis. The Group has established a red, yellow and green
light early warning mechanism, implementing tiered warnings for units whose
turnover rates exceed the standard, and incorporating the analysis results into
regular management reports, thereby urging relevant units to carry out self-
checks on initiatives to enhance employees’ sense of gain, happiness and
satisfaction, as well as on potential stress. Meanwhile, through exit interviews,
the Group gains in-depth understanding of employee demands and implements
targeted measures such as retention and job reassignment to continuously
enhance employee stability.

During the Reporting Period, the voluntary turnover rate of Want Want employees

was 10%, as follows:

Employee Voluntary Turnover Rate Distribution®

BRItRIED
. By Gender
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BREHED
. By Age
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The statistical scope of the voluntary turnover rate includes employees who voluntarily
quit their employment but excludes employees who quit during the probation period. It is
calculated by dividing the number of employees voluntarily quit their employment in each
category by the number of employees in the corresponding category during the Reporting
Period.
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4.3 Career Development and Respect for Talents

Want Want is committed to building a first-class career development platform
and fostering a safe, healthy and comfortable workplace environment. With
the warmth of a “Family”, we enable every Want Want employee to grow
and advance together with the Group. We continuously refine our tiered and
categorised training system along with diverse growth pathways. Through
systematic empowerment and hands-on experience, we achieve the mutual
commitment and shared growth for both individuals and the organisation.

4.3.1 Employee Training

Want Want is committed to forging a talent cultivation system that is closely
aligned with its business development. Through systematic, tiered and
categorised training programmes, we chart diversified growth pathways for our
employees. Specifically, the system encompasses onboarding training for new
hires, the cultivation of reserve talent for key positions, an all-employee online
learning platform, and specialised capability enhancement training, thereby
continuously strengthening the talent supply chain for the organisation and
injecting core momentum into business development.
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o RMMBETERMMABAS > EEMECIRRTREEZRERE « REGIERMGEE  INRAERA ©
Systematically cover all new employees of the Group, helping them quickly understand the Group’s development history,
regulatory framework, and corporate culture, thereby facilitating their integration into the Group.

New Employee Training

SlllEME Al BE

Internal Trainer Empowerment

o ERMEMEE  BRNMEFAEASIER  BENESBER  FEABHRF S -
Build an organisational think tank to achieve knowledge inheritance, innovation and efficient reuse, constructing an
endogenous learning ecosystem and consolidating organisational competitiveness.

9MEIIEBIRARBE External Specialised Training Empowerment

o BAEBETRAIKTEHERSS » DENEHESZES  BERAH LIFNEE
Based on the skills of employees and business scenarios, deliver specialised training courses on a tiered and categorised
basis, precisely enhancing work effectiveness.

EEES T ISR R
Employee Training System of Want Want

EERIRERTHERUAREE
RiBiE > BIBRGEEFIIEAFEFTL
THEBEREFERRE  BXFEIR
BERERRMRDETT  MAFEATRHLS
REEEBU - EREXLNNIERE
RATBFEETNEE  AUBRER
BRAKEE > BWHETEREAREN
Eo

EEEI

Management Track

Rk Gl

Want Want is committed to establishing a comprehensive and enduring career
development pathway. By designing a dual-track career development path
that runs management and professional tracks in parallel, Want Want not
only supports employees in pursuing competitive advancement and vertical
promotion, but also provides a channel for professional talent to achieve
continuous improvement in rank and remuneration solely through their
professional capabilities, without relying on assuming management positions.
This effectively addresses the challenge of professional backbone attrition and

helps employees achieve long-term personal growth.

RR/IE RER/REE

SHS Section Assistant ﬁg Director/ Senior Managing Director/
Clerk Chief Manager anager Associate Director General Manager
E-¢ 3527

Professional Track

&ifi8

Technician

PR E
Intermediate
Technician

BRTEEN

SRk T80
Senior
Engineer

T7z6m
Engineer Staff

Engineer

EESRERERRET

Dual-Track Career Development Pathway of Want Want
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HMEnEBE THFESEHERIE We actively encourage employees to pursue continuous learning and self-
Foo BB E BRI - BEEKRNE improvement. Through measures such as the reimbursement of training
BEEAR > RBEETIEZWENRENEE expenses and support for occupational qualification certification, we encourage
BEEHBESSE > THIRAZEENHEE employees to obtain the professional qualifications and vocational certificates
I ENKF BIHETHEZREIRE required for their positions, thereby continuously enhancing their professional
WEHA > EREEEEIARAREST,843 competence and job competency levels, and supporting their career
A o EEEREIER1,266 A 0 FHHATE 2R development and growth. During the Reporting Period, Want Want Group offered
BT RIE A2 AR » AY9iE training sessions for a total of 67,843 attendances, and had 1,266 internal
SIIFFR53/)\BF o trainers, with an average investment of RMB302 for training and development of

each full-time employee. The training duration per capita was 53 hours.

IS T =REEIER
Employee Highlight Training Project of Want Want

[EIEREGAREE (JIMT) BRINERN @ IHRBRATBE

Want Want Launches the Junior Management Training (JMT) Accelerated
Growth Programme to Facilitate the Growth of Reserve Talents

2025%F108-118 » EBMAEBBEMIMTRINZRIT > mR4EE0EtH/ £ E/ REERARET » SRA/HE > BB 12
B-BE-RE—EN FIR > UBRERHEALER > stbREMREERAE ] - ERE)IBEUERRRAE
M~ MR B AR » BIRATFEERAAMVGEE A - ARABHIEEZHAERESIEAS °

From October to November 2025, the Group organised and implemented the JMT Accelerated Growth Programme,
targeting functional departments including marketing, production and logistics at the headquarters. Delivered in a
small-class format, the programme adopted a closed-loop process of “learning — practice — feedback — iteration”,
taking actual management challenges as the starting point to strengthen problem-solving and job performance
capabilities. The overall training was business-demand driven and problem-solving oriented, achieving two-way
empowerment of talent reserve and organisational efficiency. A total of 82 reserve grassroots management talents
were cultivated through the programme.

.)\ i : : ]
JMT RRRNDZERYE

JMT Accelerated Growth Programme
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Five Core Courses:

(MBTIEBRBAEBERRE)  REAANERERER | B2 NRE(CATE -

MBTI Personality Awareness and Self-Exploration: Focusing on personal growth and practical application:

transforming cognitive insights into actionable competence.

(BETRERR) : ERBLOEY | LEAFEIIAEMA > AMESIHERRERIEAE -
Understanding the Manager’s Role: Achieving a shift in focus: from individual contributor to empowering others,
becoming a key hub of organisational collaboration.

(BRERRIEHHFR)  THRESNERE  ERERFIENSMARTRE - RESEEB1R ©
Goal Management and Task Decomposition: Understanding the value of goals: applying the SMART principles for
goal setting and establishing high-quality objectives.

(IBERBEND) : IBEARERSN | ZEGESE S > ITEOERN A =R o
Structural Thinking: Enhancing insight and analysis: extracting organisational wisdom to create replicable

methodologies.

(BXEBRID) : EERGEGEA B TEREERLY) -

Team Communication Skills: Cultivating a systemic perspective: building a “team communication contract”.

\

HFLEBAZIEEIRE

Digital Application Talent Cultivation Programme

AINERABHFIERENER » EEESZAILEBIM ARESE
1 B 7T UEBERAERIHAESE o

To accelerate the construction of the Company’s digital
capabilities, Want Want implemented an empowerment
programme oriented towards practical application, centred
on two key areas: Al and BI.

o AFRSEA ™ @ S EIRAEKTRAEKES » DEDER
A FRIRA TAEREE o SHEEa
Digital Training
In terms of Al empowerment, Al course training was
conducted on a tiered and categorised basis, aligned with employee skill levels and business scenarios, to precisely

enhance work effectiveness.

e BIFEAE A E » E/IEE NEEF+ERM NEEIITAS » BRHEERISRREHTIE » RAFEHSR THH
BRIEFREDITAES ©
In terms of Bl empowerment, efforts were focused on cultivating data analysis talents “understanding both the
business and the technology”, helping participants establish a data-driven mindset and enhancing their data
application and analysis capabilities within business scenarios.

HWEHAN > AZEH IR ABUEI, 586 ©
During the Reporting Period, the training empowered a total of 9,586 participants.

R

=

ITEREBRS
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Want Want and the Department of Electronic Engineering of Nanjing

Vocational Institute of Mechanical Technology Jointly Establish the “Want
Want Customised Class” to Achieve Organic Integration of the Education

Chain and Industry Chain

202558 H28H » FEFT R RILE
BERNEREFIIERERSE
BRE1FHE > RESHENE T
EVAEF YRR TIEET
BH, -HRRSBELEREAE
RIS B B A8 b 1 2 FE TE O R T 1B
B 2EANTIEELBRE > BiBA
BERECEFEBEIFATEIIARE
TEEHERE > HEBEATER
FE > BRUSEEEEENAR
fi4E o

On 28 August 2025, Want
Want formally signed a strategic
cooperation agreement with
the Department of Electronic
Engineering of Nanjing Vocational
Institute of Mechanical Technology,
jointly establishing the “Want Want
Customised Class” focused on
frontier fields such as intelligent
manufacturing and the Industrial
Internet of Things (loT). Want Want
fully leveraged its technical strengths
in intelligent manufacturing of food
and loT technology, and participated
in the entire talent cultivation
process. By forming a dedicated
school-enterprise cooperation
working group and establishing

REERERMPREST TIEARIEEEE
HEIHB S =
The Department of Electronic Engineering of Nanjing Vocational Institute of
Mechanical Technology Signed a Strategic Cooperation Agreement with
Want Want Group

2

a monthly project coordination mechanism, both parties continuously refined the talent cultivation programme,

achieving the organic integration of the education chain and the industry chain.
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Percentage of employees trained by gender

FET
Male employees

ZET
Female employees

46% 54%

RN ZENEDH
® HRREID RSO

Percentage of employees trained by position

@® @ \

1% 5% 12% 82%

SREERE
Senior management

RIREEE
Middle-level management

—EIEE
General management

IFEEE
Non-management

@ BMERBIDESTRRINNFIIRE (84 : )

Average training hours completed per employee by gender (unit: hour)

C S8T Male employees 34.45 ) C TET Female employees 32.45 )

® EERBIDES TR ZINFIIRGE (8B4 : )

Average training hours completed per employee by position (unit: hour)

C SREELE  Senior management 67.41 )C PREIBE  Middle-level management IR )
18.12 ) C FEIRE Non-management 12.35 )

C —#REIEBE  General management

4.3.2 REXEIFHIEED

4.3.2 Corporate Culture Training Programmes

XACRAHBIER » A7 ZEESAYE
B2 o MEREEERE TMUARE -~ BHK
71 28 IR EERERITEZ
DATBENRFMERERAURFEER
AVELEREES) - WEHA - EEMSEE29

Culture is the DNA of an organisation, while talent is the carrier of strategy. Want
Want Group is well aware of the principle of “people-oriented, and matching
talents with positions”, and has always regarded the deep practice of corporate
culture and the systematic forging of core talent pipeline as the two forces
driving sustainable development. During the Reporting Period, Want Want,



RIMIFEHEDEX L RE S AER
BREZ, BEIHK—  —HRITIEBEIK
28 Bt SHET53ANR

EIbF > EEFEHEE BIME
B BT ﬁ/éﬁﬁﬁﬂi\&*@é%ﬁ
=il R > BN B2 bR IEIE
EEN6E 0 Ret2H230 A o i@iE B
F—171 Z(—EEBEE > FHEEEhhE
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aﬁiﬁéﬁﬁ%ﬁ —TRAGEXLRRE

XACRBELEIRAE o

core reserve talents in the factories.

) Bk

EEEECE (TS RB 2 DICHE -

Want Want Conducts Nationwide Headquarters Tour Lectures on
Corporate Culture Learning to Deepen Employees’ Cultural Identity

2025f44F » EEEH [—K A IFHRtZ > AREEIES

In 2025FY, anchored in the core spirit of a “Family”, the Group launched nationwide headquarters tour lectures on
corporate culture learning, delivering cultural learning and management empowerment to middle-level managers and

RIEBRSHEE115 > BHE12K I ~ 13RO RE » 379z E
frimn sHE » NBBEABES ]

A total of 11 sessions were conducted across the series, covering 12 factories and 13 branch companies, involving
379 key members. Attendees gave a near-perfect score of 29.97 out of 30, with the content and organisational

effectiveness receiving widespread recognition.
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in collaboration with 29 factories nationwide, continued to advance the deep
implementation and learning practice of corporate culture, attracting active
participation from first- and second-tier supervisors across all factories, with a
total of 753 participants.

Meanwhile, the Group continued to promote the “training integration” model,
deeply embedding corporate culture principles into various professional
training systems. It planned and implemented six dedicated corporate culture
training activities, with a cumulative total of 239 participants. Through the
trinity cultivation model of “learning — research — practice”, the Group has
continuously driven the transformation of core values of corporate culture and
codes of conduct from conceptual understanding to practical application, further

enhancing corporate culture recognition and organisational cohesion.

FMEEITERE

BERAEEKE > AR IRPERMZMEBATHE

m%ﬁ({lﬁ'ﬁ%ﬁﬁnﬂi}ﬂnﬁ

Nationwide Headquarters Tour Lectures on Corporate Culture Learning

S$BEHEH o 5

W
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BEBEEFREFT AT E - BENFTE TIRZRBA

Want Want Launches New Employee Orientation Programme to
Help them Integrate Quickly

BT S TRERRABBIR AR EE  BEFRENAGNGS > 8L HEESENEEEEHSE »
HEEIRKEEECXEEHEERIES ) AR BIIFNE TERHEX) BRIRE > TEAROEHRELFR
WEM RN T HREEIE RIEEEELARTALR o

To help new employees quickly integrate into the organisation and gain an in-depth understanding of the corporate
culture, Want Want has launched the new employee orientation programme. Each session features senior executives
of the Group sharing corporate culture stories, conveying the enterprise’s values and development philosophy through
their own experiences. Meanwhile, the programme has introduced a special segment called “Want Want New Food
Moments”, leading participants to taste the Company’s latest products and gain an in-depth understanding of Want
Want’s brand matrix and innovation achievements.

#FAGEIEED

New Employee Orientation Programme

B TEWNE+EiTR) DR > EE AR A ARE » 185e RN EREEBR o IEHRN - £
E ARSI AGNEEN2415K 0 DEABUET,163A ©

Through the immersive experience of “listening to stories and tasting new products”, newcomers are able to quickly
integrate into the Want Want family, enhancing their brand identity and sense of belonging. During the Reporting

Period, the Group organised a total of 24 new employee orientation sessions, with a total of 1,163 participants.
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—IEREEIBFM Stage One — Safety Management Manual
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4.4 Building a Safe and Healthy Want Want

Want Want has always placed the safety of employees’ lives and property as
the top priority, thoroughly implementing the policy of “safety first, prevention-
oriented, and comprehensive governance”, and through systematic management
and standardised operations, has laid a solid foundation for the enterprise’s high-
quality development. Meanwhile, we continue to deepen the establishment of a
long-term mechanism for safe production. By reinforcing the responsibilities of all
employees, and strengthening risk control and potential risks identification, we
have achieved the transformation of safety management from passive response

to proactive prevention.

4.4.1 Occupational Health and Safety Management
Want Want strictly complies with the Work Safety Law of the People’s Republic
of China, the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases, the Fire Protection Law of the People’s
Republic of China, the Production Safety Accident Emergency Plan Management
Measures and other relevant laws and regulations, and continuously advances
the compliant production management of the enterprise. Based on the
requirements for building a safety production standardisation system, the
Group has established the WSSM of Want Want, continuously optimising the
applicability and operational effectiveness of its policies, to safeguard the safe
and stable operation of all local production bases.

During the Reporting Period, the Group continued to implement the safe
production responsibility system for all employees, with the signing rate of safe
production responsibility statements at all factories reaching 100%. Through a
mechanism of layer-by-layer decomposition and stepwise implementation, the
primary responsibility for safe production has been further consolidated.

Provide clear regulations and detailed guidelines on safety management matters

“EZE2EIEER Stage Two — Safety Management Procedures 2

® HESAEEIRIEFIZT

Cover the management control procedures of the 8 pillars

o TIEEREMEN - FIEEIRER  IRZERES - BSRRIES)  RIGETER - AREGRREHERE - 228515

Pl ARG R ROUE S

Include target-oriented responsibility system, system management control, environmental safety irregularity control,
emergency plan control, onsite operational control, risk control and hidden danger identification and management, safety
education and training control, performance assessment, and continuous improvement control
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=ELZEEBIE Stage Three — Safety Management Measures

° SRIMESEREEEEHE

Cover 9 aspects of safety management matters

o BIEIHBARELZEEIEAS - AASTEARRELS « FEREZD  FHIEERD - REMEEBEENE L3 -« HB
mhinee ~ ERt2mn% s ~ IMRABIEELZS - BREEY
Include environmental safety management personnel in the factory system, standard configuration of personal protective
equipment, specialty equipment safety, safety of special operations, equipment maintenance and tagging and locking out,
fire facility safety, hazardous chemicals safety, operation safety of external personnel, and hazardous waste

EIE=IELEEERR

Three-Stage Safety Management System of Want Want
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o BT Z2HAEEIIEEX100%

o HEEEABREZT100%

Want Want has always adhered to the safe production policy of “safety first,
prevention-oriented, and comprehensive governance”, continuously improving
its safe production management system and safety standardisation operating
mechanism, and consistently strengthening the implementation of safe
production responsibilities among all employees, safety education and training,
classified control of safety risks, and the investigation and management of
potential hazards. During the Reporting Period, the Group carried out specialised
safety inspections centred on 10 key themes, including confined spaces,
working at heights, electrical safety, fire protection and hazardous chemicals.
These systematic hazard inspections were led by specialised departments and
carried out by professional personnel, uncovering a total of 5,727 hazards, with a
rectification completion rate of 99.47%. This effectively enhanced the depth and
breadth of hazard investigation, and continuously consolidated the fundamental
management of safe production.

In 2025FY, the Group continued to advance various safe production
management initiatives. The safe production targets and their achievement

status are as follows:

RZEEEBR

Safe Production Targets

® 0 death, serious injury, or occupational disease
® 100% coverage rate of staff safety education
® 100% certification rate of special operators
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Achievement

® (O serious injury or occupational disease

® The number of days lost due to work-related injuries was 3,565

® | ost time injury frequency rate of 1.0052 times/million working
hours

® 100% coverage rate of staff safety education

® 100% certification rate of special operators

4.4.2 Supply Chain Safety Management

Want Want extends the safety review processes to the upstream of production
by establishing a comprehensive qualified supplier list system, and conducts
regular audits of the safety qualifications of external entities such as suppliers
and contractors on a case-by-case basis. During the supplier screening and
new supplier admission stages, the environmental safety department of the
Group, together with the requesting department, carries out joint factory visit
assessments to ensure that suppliers meet the relevant requirements of Want
Want Group in terms of safety management and qualification conditions.

In 2025FY, the Group launched a special self-inspection initiative on contractor
safety management, systematically optimising the risk management and
control of outsourced operations on site. Building on the existing management
framework of “qualification review — agreement signing — briefing and training
— spot checks and inspections”, we further strengthened on-site execution
requirements, established a dynamic review mechanism, and put in place both
a dynamic management mechanism for personnel admission and removal and a

requirement for on-site qualification re-verification prior to work.

Meanwhile, we strengthened operational process management by upgrading
safety and technology briefings from general training to written briefings based
on risk identification, clarifying operational risks and control measures, and
implementing a daily pre-shift meeting mechanism. In terms of in-process
control, a full-process project ledger was established, with full-process
monitoring and record management implemented for high-risk operations such
as hot work, working at heights and confined space operations. Access control
verification and on-site supervision were synchronously strengthened, achieving
closed-loop control of the entire process of outsourced operations. During the
Reporting Period, there were no supplier lost working days due to work injuries.
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ZE2HBEEE Safety Education and Training N

o THEMFRTIEZE2HEHIIRAEHMENTELH  REHBIIR - D EZRERRRS

TR RS o

Want Want regularly conducts themed safety education and training sessions and occasional case-based awareness
campaigns, covering a variety of formats including educational training, case sharing and hands-on drills, to
continuously strengthen employees’ safety awareness and risk prevention capabilities.

4.4.3 Want Want at Work

Want Want strictly complies with the Work Safety Law of the People’s Republic
of China, the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases and other relevant laws and regulations. Based
on the ISO 45001 occupational health and safety management system, it has
established and continuously improved the internal safety management system,
providing institutional safeguards for employees’ occupational health and
operational safety. It strictly implements the primary responsibility for work safety
from top to bottom, and continuously enhances the standard of occupational
health and safety management.

Meanwhile, the Group continues to strengthen the emergency management
capability, regularly organising subordinate factories to conduct on-site
emergency drills for unexpected incidents, thereby continuously improving the
emergency response capabilities and risk response levels of relevant personnel.
By advancing in a coordinated manner across multiple dimensions including
institutional development, on-site management, education and training, and
safety culture, the Group continuously raises the safety awareness and protective

capabilities of all employees, thereby effectively safeguarding the safety of

employees’ lives.

LRV FHERts

N J
LZERER NS Safety Risk Identification and Assessment \
o MIHSFTH/EMSENFRELEARFHETGEIE T HHERS £ EEH A RE - IH% -

Want Want organises production bases to conduct safety risk identification and assessment on an annual basis, with
the scope of assessment covering production workshops, warehouses, storage and transportation, and engineering
services, among others.

N J

fESIERELEM Emergency Response Plans and Drills N
o MHRTHHIBREY (FELZRGEESTER) URERGREESERERESTE - HEREER (AKREER - BIR
) EINES  BEEN - FERESHS) o
Each factory of Want Want has established a Comprehensive Emergency Response Plan for Work Safety, and based
on the comprehensive plan, carries out special and on-site response drills (such as fire evacuation, confined space,
mechanical injury, electric shock accident, special equipment accident, etc.).
N J
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IZERREERE Occupational Health Examinations N

o HEIFLHEE TIRIBESIEREARZRARREIARNEHRERERRRD » HNETHMETBEERMEUFENET » RAK
F e B R EE R 1L o
Want Want arranges employees to undergo regular occupational health examinations at a frequency required by
relevant national regulations. For employees assessed as unsuitable for their original positions, roles are promptly
adjusted in accordance with laws and regulations.

BERER = (R bl 2 R4
Occupational Health and Safety Measures of Want Want

EERRERICBRRZEFREH - REERBAELZE

Want Want Conducts Specialised Training on Hazardous Chemicals
Safety to Safeguard Warehouse and Personnel Safety

HERERtREEEEABREEECRERBUAR e
BB AEERZ T > R CRAREAZEEIEES
RRIEH B E 12 H526 N B E 20 EE S8 RE o

Want Want initiated training and skills assessment

)/%

for warehouse management personnel of hazardous

chemicals and employees in key positions exposed to -
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ety training examination of
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hazardous chemicals, continuously strengthening the
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safety management capabilities of critical positions. A ;%;,,ﬂ, S
total of 526 people passed the assessment and met the N RIERI 7 W0 Wp 4 Powan '_/;

standards in the programme.
BRIt2RZEISIIERE
w . . S . Hazardous Chemicals Safety Training Certificate
B > STHERREERBAE » EEF—BERCRE
BIREE - RGN - HEFEBUEIISKEE268% » E—PIRAEMEUABFEENEREIRIERH -
Meanwhile, the Group uniformly issued hazardous chemicals training certificates to those with outstanding
assessment results. During the Reporting Period, a total of 268 training certificates were issued, further enhancing the

professional competence and standardised operation awareness of personnel in key positions.

WEHAN > FEIEEE KR TEISREE During the Reporting Period, Want Want Group and its 35 subordinate
EBEREEEWEE0E  f=FET production bases recorded zero cases of occupational disease-related injuries.
FETSEMAOE » I THEEERA0 - Over the past three years, there have been zero work-related fatalities, and the

work-related fatality rate has remained at zero.
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Starts New Journey of
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Cross-Strait Love, Family Ties

5.2 RAE > FEE 168
Spreading Love and Warmth
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With a strong sense of social responsibility and a deep commitment to charity
and public welfare, Want Want continuously gives back to society. Upholding
the Group’s spirit of “being empathetic for other people’s situations”, we have
engaged in numerous flood prevention, disaster relief and heart-warming public
welfare activities across China. During the Reporting Period, guided by the
philosophy of “taking from society and giving back to society”, we dedicated the
benevolence of Want Want Group to the elderly, children, people with disabilities
and other vulnerable and special groups in need. We extended the goodwill of
Want Want to volunteers and front-line workers, and delivered the love of Want
Want to rural areas and disaster-stricken regions, thereby faithfully fulfilling our
corporate duty and demonstrating the mutual support and camaraderie among

compatriots.
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5.1 fEE » —XN 5.1 Cross-Strait Love, Family Ties

EEERERDEN [FREXREREZHARAAE] REHL -
SIEAMNMEZFIVNERER

Want Want Group Holds the “Filial Piety Role Model Recommendation and Filial
Piety Short Video Contest” Awards Ceremony in Changsha, Guiding the Public to
Put Filial Piety into Concrete Practice

20255105298 NN BRI Z B > PR [ZREEH
BREZITREAE HEMBT IR EVEIT c EEE
TEBELTEEAEPEZIERE  EEZHMENHTER
B iThERSET - BEMFARRISERSELR
BABREI A B REER > SEBTE 7 ZEFIRTHEMET
o TEPEXCREERROCEZSERNEZEEM o b
Hh o BAEIRIBIF N EEM T TR T HImEEEEA)
MEREHBAEN A UBSIEARREZLNEERE
B o

On 29 October 2025, coinciding with the Double Ninth
Festival, the award ceremony of the Want Want filial piety

award themed “Filial Piety Role Model Recommendation

and Filial Piety Short Video Contest” was held in Changsha, Hunan. The event aimed to promote the traditional
Chinese virtue of filial piety through diverse promotion efforts, foster a social atmosphere of filial piety and respect
for the elderly, and fulfil corporate
social responsibility. Mr. Zhang Zhijun,
president of the Association for
Relations Across the Taiwan Straits,
attended the ceremony, delivered a
speech and presented awards to the
winners, highly affirming the award’s
significant role in promoting cross-strait
exchanges, safeguarding Chinese
culture and fostering spiritual affinity
among compatriots. In addition,
the “Modern Twenty-Four Filial Acts
Lifestyle Guidelines of Want Want”

were officially unveiled at the ceremony,

. uiding the public in a manner close to
EEERE [SRRREBEZRERANE HEne guiding e prblie i e me
Award Ceremony of the Want Want Filial Piety Award themed daily life to put filial piety into concrete

“Filial Piety Role Model Recommendation and Filial Piety Short Video Contest” .
practice.
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BEFARAREREYE  BHD Want Want Group Partnered with Public Welfare
ML R Organisations to Donate Supplies, Supporting Flood Relief
Efforts in Multiple Regions

[EREEERMEHILREDAIKBINI BRI - FEABER

Want Want Group Rushes Relief Supplies to Enshi, Hubei for Flood Prevention
and Disaster Relief, Demonstrating Benevolence and Charitable Acts

R RS | 2510 B+ R IE i e B A N ZR ot @S¢ - FERTEEF— R It S B ESATEEHE > BRI
HHRREE AL AREEIOGRE T A RBHNE O EERREMR - ERBZ K » 2 EEMIHAKKT
{E o MR BEEERETFAR B R BENILE B SR TIREEEE200HFETARENE LE > AER
THREAETEE

Extreme weather caused floods in parts of the Enshi Tujia and Miao Autonomous Prefecture in Hubei Province. Want
Want Group immediately contacted the Hubei Charity Federation. Through special internal channels, Want Want
Group urgently applied for and dispatched charitable supplies worth over RMB400,000 to the front line of the disaster
in Laifeng County and Xuan’ en County, fully supporting local flood prevention and disaster relief efforts. In recent
years, Want Want Group and its subsidiaries have cumulatively donated charitable supplies with a total value of over
RMB2 million through the Hubei Charity Federation, demonstrating benevolence and charitable acts through concrete

actions.

EEEEEFA+FTESTENRREET TN KER
REZKBETNREMS

Want Want Group Partners with the Red Cross Foundation to Provide
Targeted Support to Disaster-Affected Communities in Hechi, Guangxi,
Ensuring Their Livelihood Needs

202547 AR » S BT S MR B % 3|5
MRELKPE  TEEEEBERA+ RS TERS
WEEISETARSNELOYHE - 7A7H » HiEEEEm |- e e
SHATMEATFETEASESES  FERELN ; - X 5 TS

EFPESYEREERE SIS SNRENSER 5 .

HE > A FERCIE RSB AS - EEE 3 ”’JMWﬁWﬁﬁﬁ@
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BB RIIRAER o Bucd u o B e S o b

On 4 July 2025, in response to severe flooding and

HIHI%II‘]U“@?ER"’EJL,\%E
Want Want Group Donated Charitable Supplies to Hechi

waterlogging caused by persistent heavy rainfall across
multiple areas in Hechi City, Guangxi, Want Want Group
donated charitable supplies valued at RMB350,000 through the Guangxi Red Cross Foundation. On 7 July, the
Nanning branch of Want Want Group, together with staff from the Red Cross and volunteers, accurately delivered
supplies including Hot-Kid Milk Candy, which were full of warmth and care, to severely affected townships and
communities such as Jinchengjiang District. They also visited and extended their regards to households in need in
Shuidong Community, thereby effectively safeguarding the livelihood needs of the disaster-affected people.




Want Want Spreads Love, Starts New
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EREESAHRADHER - MEILRERENWKRIRE

Want Want Group Efficiently Coordinates Resources from Multiple Parties
to Provide Post-Disaster Support to Zhangjiatai Village in Beijing

2025&8)@155 EHRERBEAKSHITRER SN ERNER > EREEBAILRTEREREAZERIHETH
WEEER  DERMESERER  KEEESE T ARENE
HI?D%ETEEW“ﬁéﬁ ERRAHEHFERRANBERENA
WLES B IRIRG » Bt EENEERRHZIEES > Wl T
N RKBEEBREER > EBTMERBRLOTENRE
1558 ©

On 15 August 2025, in response to the severe damage
inflicted on Zhangjiatai Village in Beijing by a natural disaster

arising from heavy rainfall, Want Want Group, through the o EE;g,b\hgmmjbg_ﬁ?Aﬁk&EE

Beijing Alumni Association of the Huangpu Military Academy, Want Want Group’s Charitable Donation
Supporting the Post-Disaster Reconstruction of
actively coordinated and integrated resources, swiftly Zhangjiatai Village

launched emergency assistance, and delivered Want Want

food products with a total value of RMB50,000 to the affected village committee. The Group’s public affairs team
visited the site of damaged river courses and landslides, gaining a first-hand understanding of the full extent of
damage to the village’s infrastructure, and thoroughly inquired into the post-disaster living conditions of the villagers,
demonstrating the profound sentiment of compatriots on both sides of the Taiwan Straits who watch over each other
with one heart.

EEERRZSNTHCSRAR L RTEZRESTTRRMIE
MRILKE - REZKBRNBELEEMF
The Xi’an Branch of Want Want Group Joins Hands with the Shaanxi
Women and Children Development Foundation to Urgently Provide Relief
to Disaster-Stricken Areas in Northern Shaanxi, Safeguarding the Daily
Livelihood Needs of Affected Residents

20255 8H18H » BEBEAZ N AT R 2MIERE |
RHBKRELENMARE - TE2WHE - EEAY
NABBBRARFEZ TEERESS K&
TMIFEIREEET.7BTARENSREIE »
BORETSXBERNEBLEMSE ©

On 18 August 2025, the Xi’ an branch of Want
Want Group urgently provided relief to Wugi County
and Dingbian County in Shaanxi Province, which
had been affected by flood disasters. Through
the Shaanxi Women and Children Development
Foundation, the Xi’ an branch of the Group
accurately donated urgently needed charitable

supplies worth RMB768,700 to the affected people,

; ; v dailv el BEBEEEESIEPUL B R T AR IS EINDE
effectively safeguarding their daily livelihood needs. Want Want Group Donated Charitable Supplies to Support
Disaster Relief Operations in Northern Shaanxi
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EETERTHEET EHFEEE
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RIS > AEEEHEMEECH
HE - RREMAFEEDENBIRRZ
ENZF  SEENEORTRE - RS
i BEERERERME - 2R &
ERFRBZOYE > REHBI,3008 7T
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Want Want Group, Through Government-Enterprise Collaboration, Visits a Nursing
Home in You’anmen, Fengtai, Beijing to Deliver Chinese New Year Greetings and
Explore Pathways for Improving the Quality and Efficiency of Elderly Care Services

202618260 » E8@amara%ME

5.2 Spreading Love and Warmth

Want Want constantly fulfils the social responsibility, financially supports and
cares for the elderly and children, and practices the original intention and
aspiration of dedicating love. We actively carry out the Want Want Caring
activities to dedicate our strength in respecting the elderly and caring for the
young. At the same time, we continue to provide targeted financial support
and care for many lovely children, making Want Want closely connected with
childlike innocence. During the Reporting Period, Want Want donated charitable
materials to various children’s welfare homes, schools, nursing homes, and
other institutions, with cumulative donations amounting to RMB33 million. A
total of 719 attendances were involved in the Want Want Caring public welfare
activities, benefiting 880,000 people. We will continue to inject new impetus into
public welfare, thereby enhancing Want Want’s influence in the field of social
responsibility.

Respecting and Caring for the Elderly, llluminating the
Path of Elder Care

Want Want actively promotes the traditional virtue of respecting and caring for
the elderly, delivering warmth and care precisely to the seniors, and contributing
to improving elderly care service standards through concrete actions.

B EHEEREFEECZFIHERMEE
b > BREAIESEEEE - TEABRYS
M EAPINEEE SRR > WRE
HEEZX EBLEGNEOEER o SEEE
BRMEBEETEHE > TERESEHER
BRREE » BIRIORRBEERBIREIEN
BRI ©

On 26 January 2026, the Taiwan Affairs
Office of Fengtai District, together with the
You’anmen Subdistrict Office and Want Want
Group, jointly visited the Cuilin Nursing Home

EREERGLPIEEEN B ERARMAENERELTED
Want Want Group Conducted Pre-Holiday Visit, Consolation
and Inspection Tour to Cuilin Nursing Home in You’anmen Street

in You’anmen Street to conduct pre-holiday visit and consolation activities. Staff members carefully inquired about

the daily lives and health conditions of the elderly on site, and Want Want Group presented carefully prepared heart-

warming gifts. Through deepening government-enterprise-community collaboration, the activity conveyed the social

warmth of Taiwan enterprises while actively engaging in discussions to explore paths for improving the quality and

efficiency of elderly care services.
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[BEE ]| mRFREERENRE  FHRHBER

“Elder’s Mark” Brand Continues to Donate to Elderly Canteens,
Deepening the Commitment to Senior Health

H2025F LR » HEEEE TE R ERNEERE TBEE) » ZANENHTEHERRERERE REEF
OEERREGI LR - BEZRMZNEEEEERRERR BEERERERERE ERFR NRSES > ORR
TRARRR > SeEERCEFRFRERAREUHCAES) » 2 F IS REASNBEBERRK -

Since 2025, “Elder’s Mark”, a
professional brand under Want
Want Group dedicated to food for
seniors, has made multiple targeted
donations of elderly-friendly health
foods, including Low Gl Five Black
Ingredients Biscuits and Black
Sesame Walnut Soft-bar, to the elderly
canteen and Yikang Centre in Suidong
Street, Huangpu District, Guangzhou
City. The donated products strictly
adhere to the scientific concept of

“medicine-food homology”, offering ' s

, _ EEEBEE SR HERRERSTH
a soft, glutinous and delicate texture Elder’s Mark Brand of Want Want Group Donated to Support the
that perfectly matches the chewing Yikang Elderly Canteen Initiative

and digestive capabilities of the elderly population, comprehensively catering to the daily dietary and health needs of

seniors.
KEESS  BELERE Supporting People with Disabilities and Assisting the
Vulnerable, Conveying Social Warmth
S ERFEEASET B8 Want Want pays close attention to the well-being of people with disabilities and
HAEERA > BREREIEEEK 1) other socially vulnerable groups, and through regular and targeted assistance,
ENESHEHHR4LEEE ° tangibly improves the quality of their dalily life.

HEEXZSATOBRRABHNESSRESERZL -
BREXISES

The Tianjin Branch of Want Want Provides Targeted Assistance to
the Foundation for Disabled Persons, Demonstrating Corporate
Social Responsibility

2025108208 T » EREEEXRZH AT LEHMPIELAIEEGRS > ARXEHREARHES G HEERE4,530
HMERETEERR - HHEESTTFABREES TR FemEBREEN - BaYBIVRBIERZ BB
RNEREERSE  £HRRTEENTEEE -
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On the afternoon of 20 October 2025, employees from
multiple departments of Want Want Group’s Tianjin
branch went to the dispatch site to donate 4,530

[t E ‘ . ¥
PLERS ¥ | ¢ g =Orrmg
cases of Want Want’s quality food products to the il Bt iﬁ m Ty w Y :

Tianjin Welfare Fund for the Handicapped. Staff of the = 3;5}&"“\?% [[lfg% 3
Fund collaborated efficiently with our employees on £ H{Ei'

\
site to complete the inventory and distribution of the Y sj
supplies. Through concrete assistance, the difficulties

in daily life of the assisted groups were alleviated, vividly
demonstrating the enterprise’s social responsibility. REESREBXEDATRBYNRZRRABRSE

Tianjin Branch of Want Want Group Donated to Support
the Welfare Undertakings for Persons with Disabilities
in Tianjin

BBEAN  AVHAERE

A R SR B G P P B R AT A3
EEOEHLL - EEKESTHORE
B IESRE B E BN - RN BT
T4 o

BELATEBINBEIERERIUNBENNE -
REH RSN HESNRBEE
Chengdu Branch’s Love Parcels are Delivered to Baga Village Primary School
in Liangshan, Gathering Warm Attention for Rural Education in Liangshan

FEEERLSOATBINEDEXERIUNERN /N2 with the Sichuan Province Urban-Rural Integration
Love Parcels from Chengdu Branch of Want Want Group
Delivered to Baga Village Primary School in Liangshan

of Want Want Group across mountains and seas to Baga Village Primary School in Hougumo Town, Meigu County.
The parcels contained children’s favourites such as Hot-Kid Milk, crispy biscuits and confectionery snacks, bringing

sweetness and care while gathering the warm attention of social forces for rural education in Liangshan.

Supporting Education and Nurturing Children with Care

Rural education and the healthy growth of children are long-term core focuses
of Want Want’s philanthropic endeavours. Through diverse school-enterprise
collaborations and donations of educational supplies, the Group cares for rural

students and supports their positive development.

2025% 108138 » MW)I|&RULNIRRT#ERED) &
WAABRME AT EENRESE > BHEEENED
REAIEHEN TE0E8%) BHLSRERBRED
SHENEBEN/NSE - BERNREZFMEENEFS
i~ BEiEEt MR TR > TR SHEERBENR
B > B T HEE RSN EERRIERE o

On 13 October 2025, the People’s Procuratorate of
Liangshan Prefecture, Sichuan Province, together

Talent Cultivation Research Foundation, delivered
the “Love Parcels” prepared by the Chengdu branch

RE  MEREBRS
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EREEEEEETIE/ )\ 2REARHNS  TEBIVANE

Want Want Group Visits Wangquan Primary School in Jiyang to Conduct
Public Welfare Education Assistance, Continuing the Power of Love

2025F 12108 £ » BEEEFARSOEREEEEMERBEEE/NS - TESKARREENX « ERRES
AR > BRUEBEREASFRFOVEENTONE - BB - ERGABMEEEERFRRNZEE - L
EtRFESRANBRSEETRAE  UBRITHTLEZ L IE -
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HIHI%I%E}E%P%E/D“@EE'R%HJJE"
Want Want Group Visited Wangquan Primary School in Jiyang to
Conduct Public Welfare Education Assistance

On the morning of 10 December 2025, Want Want Group led a team to visit Wangquan Primary School in Jiyang
District, Jinan City. After holding in-depth discussions with the school and reaching a consensus on school-enterprise
collaborative education, the team worked side by side to distribute a rich assortment of caring supplies to the
students. Going forward, the school will organise teachers and students to visit the Group for study and learning
activities, and Want Want Group will also continue to provide long-term financial support to underprivileged students
at the school, continuing the power of love through concrete actions.

M —iR - BREHTE

FERERERE T B EAE » FRELY
EEED > HEPHE  ARRE  BE
TASES—BHIEEREEERSY
& > LERTBEEHERTEN AR
B o

Saluting Front-line Workers, Caring for City Guardians

Want Want actively fulfils its social responsibility by carrying out charitable
material donation activities, delivering various food supplies to front-line workers
such as firefighters, police officers and sanitation workers. Through concrete

actions, it extends sincere respect to the most beloved people in the city.

ESG Report

171



172

BEBEEE L - AR

EREESTRLVEREES - BCRIT—REDBIAS

Want Want Group Holds a Heart-Warming Consolation Activity to Salute
Front-line Fire and Emergency Response Personnel in Qilihe

2025128308 T4 » BT L
BrefzBE BFRERIERESE
BTt B RIR AT R
TROEREE - BFEEERERR
EBRTRBNE  BREERRE
RERAERHPIEB B EER
TREEHmEE H @R ER
¥ EEFEENSREZ R HER
BNV GRS LY o

On the afternoon of 30 December
2025, the Emergency Management

= Bureau, the Commerce Bureau
REREENRTETRHE - B - RIE—RAS of Qilihe District, Lanzhou City,

Want Want Group Visited Front-line Firefighting, Emergency Response and )
Supply Support Personnel in Qilihe District together with Want Want Group,

held a heart-warming consolation
activity in the compound of the Qilihe District Fire Rescue Brigade. Want Want Group presented New Year gifts filled
with festive blessings to the fire commanders and emergency workers who have long fought on the front line of
emergency rescue, emergency response and safeguarding the people’s livelihood, providing solid material care and
mutual spiritual encouragement at this special moment of the new year’s transition.

BRERE - BENEN Caring for the Grassroots, Precisely Supporting Rural Areas

BN RENEBREE RS KE Closely aligned with the overall framework of rural revitalisation and the
BERE 2 BhEh SNt S 148 - MERERYER improvement of grassroots livelihoods, Want Want collaborates with local
%~ KRR R S R R R © institutions at multiple points to ensure that assistance supplies reach those in

need precisely and in a timely manner.

SBEIRNTRERBRAGRXSN BEZBENERK

Guiyang Branch Makes a Gratuitous Donation to Yongheng Village in
Kaiyang County, Accurately Delivering Material Assistance

2026F2H5H T » HEGTEMEE - TZRAWHNBBRERT - HFREEESH D AT RMBMICREXZ Y
RESEHREBEH 65201 - BEECBHTARBHNERRYE - N TME) #Ef - ERERMCEEST2IE2
8 FHRE > SURERSBEEENEOYBERERRE -
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On the afternoon of 5 February 2026, under the
active coordination of the United Front Work
Department of the Guiyang Municipal Committee
and the Municipal Taiwan Affairs Office, the
Guiyang branch of Want Want Group donated
] a total of 1,529 pieces of food supplies, with a
5 e T4i0 'Ss . total value of over RMB60,000, to the Villagers’
_. : y » = Committee of Yongheng Village, Yongwen Town,
e , ‘Eﬁﬁmﬁmﬁﬁﬂgﬁﬁnﬁﬁ: ' ,7 ;aiyang Countly. Cadres .Of the ‘\/illage F’arty
4 - ; 3 = ranch Committee and Villagers’ Committee,
it ' selected graduates, and our employees

HHESEESES A IORBRNBERSNNRZSSEINEL participated throughout the entire process and

s

Guiyang Branch of Want Want Group Made a Charitable ) . o
Donation to the Villagers’ Committee of Yongheng Village, carefully checked the supplies, efficiently delivering

R SR ey these caring materials, symbolising love and

concern, to the grassroots communities.

BB NABINVIERIRDERARRE - BEEIHRIFN

Donated Supplies from Guiyang Branch Warm Liuchang Town, Xifeng
County, Covering Over Ten Thousand Residents

20265 M ERET 0 HFIEEESBOA
BfE4,2521 ~ BBEE18EERITA
RENEEELRREERERRER
iH o BHERONYERSN IE
ANERFRMEEN > BRTHRESE
HREERAR —E2—/h—B—H—
55) HESEHHENEERESE &
BERENHERSHELTZE2HRES
—RAFERBER O L o

During the Spring Festival of 2026,
the Guiyang branch of Want Want

Group donated 4,252 pieces of food

supplies, with a total value of over e

) FEEESBINIBINBRXEZEREFARE
RMB180,000, to Liuchang Town, Donated Food Supplies from Guiyang Branch of Want Want Group
Xifeng County. These practical and Delivered to Liuchang Town, Xifeng County

thoughtful supplies were promptly

transported and distributed by staff members of each village, fully covering over ten thousand residents across the
town, as well as the five key groups of the elderly, children, the poor, the low-income and the vulnerable. The genuine
warmth of Spring Festival was delivered together with winter safety policy promotion to the hearts of the people.
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Environmental, Social and Governance Aspects, General Disclosure and

Appendix 1: ESG Content Index

wEEE

Section of Disclosure

A1 HERR

A1l:

Emissions

174 =%

—MIREE
General
Disclosure

A1

A1.3

Al.4

A1.5

A1.6

Key Performance Indicators (KPls)

AIBIE

A. Environmental

BRABEREIN ~ MKk HNEES - BERBSEEMNES
Z0 1 (QBER ; RO)ETHETABERTENEAEERSR
BIRE RS
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact on
the issuer relating to air emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
i BERENEEREEY  MAatREMZER A E KRR
BIFRERISRY) -

Note: Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
BEEEYIEARRBIFARAESE -

Hazardous wastes are those defined by national regulations.

R SRR HE IR R ©

The types of emissions and respective emissions data.

FrELESEEYRE UWE) k (ER) BE (X
BESEB{ - BIERME) ©
Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FrELREEEYRE OEE) k (ER) BE (X
BESB{ - BIERME) o
Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

HAPTET LAV E B R R A IER 5 L B AR PR EREN Y P BR o
Description of the emission target(s) set and steps taken to
achieve them.

RIS EMEEEEYNG E > RAbPTsI LAV REE B 1%
e AR E L B IRPRIRENAY P 5X ©
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

JIBEE  2EHEE
3.1 Green Management with
Full Coverage

JImBEBIE  2EEBE
3.1 Green Management with
Full Coverage

I BER  2EHES
3.1 Green Management with
Full Coverage

IREEE 2EES
3.1 Green Management with
Full Coverage

JIBEE  2EHEBE
3.1 Green Management with
Full Coverage

BIBEE  2EES
3.1 Green Management with
Full Coverage
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Environmental, Social and Governance Aspects, General Disclosure and
Key Performance Indicators (KPls)

—RIEE
General
Disclosure
A2.1
A2 . BiRER
A2: Use of A22
Resources
A2.3
A2.4
A2.5
—RIREE
A3 IBIERE DQe?eraI
SRER isclosure
A3: The
Environment
and Natural A3 1
Resources

BERERAER (BEER - KREMEMR) EBES o
Policies on the efficient use of resources, including energy,
water and other raw materials.
= BROANREE - fiF B B8F - EFRBEF -
Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

RS ONERR, EEZER (N8~ [E0h) RS
UFEFERE) REE NUSESE - SEKMsT
g -
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in *000s) and intensity (e.g.
per unit of production volume, per facility).

BIEKBREE (WUSESE - BERMAE) ©
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

ERE AN B Rk AER S BT ERE R 2
&% o

Description of the energy use efficiency target(s) set and steps

taken to achieve them.

HACSREGE R AOR LRI A ERIERE - URPRET A AR B
1R AR B IRFTEREXAY S BR o
Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

SR METAEEMENEE (WS &k (ER) S45E
BAhE o
Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

BERET ANHIRIERRIABERENE AT ENEER
Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

%ﬁﬁ%%iﬁ@%ﬂ%ﬁ&%ﬁ%f NEAXEREHKNEERR
FENTE °
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

R FTE] LIS

wEEEm

Section of Disclosure

3.2{RAxEREY » FEEEAE
3.2 Low-carbon
Transformation to Cope with
Change
3.3EAFK » BIRHEN
3.3 Water Conservation and
Compliant Discharge

3.2{EREEE » FEEEE
3.2 Low-carbon
Transformation to Cope with
Change

3.3HAIAK » BFRHE
3.3 Water Conservation and
Compliant Discharge

3.2{RAxEREY » EREEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.3ENAIFAK » BB
3.3 Water Conservation and
Compliant Discharge

BMEEFIA - EIRSH
3.4 Comprehenswe Utilisation

and Circular Economy

3.5(RELR > AERA
3.5 Protecting the Ecosystem,
and Caring for Nature

35MRELRE » BEBEA
3.5 Protecting the Ecosystem,
and Caring for Nature

ESG Report

175



IRIR « HEREAHRE—ARIRE R AR IERIEIR(KPI)

Environmental, Social and Governance Aspects, General Disclosure and
Key Performance Indicators (KPls)

wEEE

Section of Disclosure

B1: {Ef#
B1:
Employment

B2 : {BEH%E
2
B2: Health
and Safety

176 BE  HE8RESL

—MIREE
General
Disclosure

B1.2

—MIRE
General
Disclosure

B2.1

B2.2

B2.3

B.ft &

B. Social

(EfE RS TER

Employment and Labour Practices

BRI &R E ~ BEERSF ~ TIEEE - R - TEHE -
%7/t ~ RISRUREMEFBRABENAY | (Q)BER ; K(b)ETH
BT ANBEAXENHERBEERRGINER -
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

MR~ BEEE (NE2BEERE) -~ FiERRtEE D
BRE4RES
Total workforce by gender, employment type (for example, full-
or part-time), age group, and geographical region.

MR ~ FEAR R FtE B DBV B ERARLLER o
Employee turnover rate by gender, age group, and
geographical region.

BRARHZ2 TRRIERRERESESHEHELEEZR | (aE
R RbO)ETHETABEATENRRAEERRONER
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact on
the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

BA=F (BIEERFE) SFRITTHIASRLEE
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

ATHEERTIERE -
Lost days due to work injury.

R PRERA RV (2 R B 2 2 48T > DURARRAI T IR Be g2
bz
Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

A1 TERE > ZES
4.1 Equal Employment and
Diverse Opportunities

A1TERRE > LS
4.1 Equal Employment and
Diverse Opportunities

AV TERRE > ZnES
4.1 Equal Employment and
Diverse Opportunities

AARFL S > RERIEE
4.4 Building a Safe and
Healthy Want Want

AARF 2D > (RERIEE
4.4 Building a Safe and
Healthy Want Want

AARFLZ S > (ZERIEE
4.4 Building a Safe and
Healthy Want Want

AARFEL S > ([RFRITE
4.4 Building a Safe and
Healthy Want Want
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Environmental, Social and Governance Aspects, General Disclosure and
Key Performance Indicators (KPIs)

B3 : BERIE
H]|
B3:
Development
and Training

B4 . TR
B4: Labour
Standards

B5 : {HFEiEE
]

B5: Supply
Chain
Management

—RRIRE
General
Disclosure

B3.1

B3.2

—RIRE
General
Disclosure

B4.1

B4.2

—MIEE
General
Disclosure

B5.1

B5.2

B5.3

B5.4

E%ﬁ%ﬂf&%@ﬁlﬁﬂ’éﬁﬁﬂ’%ﬂEﬁﬁ&ﬁﬁ%ﬂ’ﬂﬂ% o I HIEEIIE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
5t [ BRI AR TEEREE N BNRIMNIRIE o
Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.

BRI EELER WERSER -« PREERE) 29153l
BEBDL °
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

BRI REELERE D » BREETMZIINTIIRE
The average training hours completed per employee by gender
and employee category.

BRABLEE T 5R%I%5 T | (BEK ; RO)ETHEITARE
REBRAERD AR RRBIRVERL
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

ST RER B AR L B R EE T R ohml 55 T o
Description of measures to review employment practices to
avoid child and forced labour.

B IRER ERRHRE BIE R PTERER 2 5% o
Description of steps taken to eliminate such practices when
discovered.

BiERG
Operating Practices

EIRHARBAIRIG Rt & R RS
Policies on managing environmental and social risks of the
supply chain.

e B D RHERHE -

Number of suppliers by geographical region.

Ht A AR AHEERIES 0 mERITERIEHINHERER S
B URABRIRITREEZR A ©
Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

A B PR iR S IR AN VIR IR St & BBV IE B - MUk
MR T BRER 0% ©
Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

T IRIE R R L IR RAE MR IRFFHVIES » LUK
RAIT R EE R 7505 ©
Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

wEEEm

Section of Disclosure

A3WEER  BAEE
4.3 Career Development and
Respect for Talents

A3WHEER > BAEE
4.3 Career Development and
Respect for Talents

A3WEER > BAEE
4.3 Career Development and
Respect for Talents

A1 TERRE > LS
4.1 Equal Employment and
Diverse Opportunities

41T ERE > ZnEER
4.1 Equal Employment and
Diverse Opportunities

A1 ERE > ZnEER
4.1 Equal Employment and
Diverse Opportunities

2. 25 1H1HAE - BRas
2.2 Responsible Supply in
Whole Process

2. 25 1H1HAE » Bfas
2.2 Responsible Supply in
Whole Process

2. 2EE{HIE » BRAK
2.2 Responsible Supply in
Whole Process

2. 25 1R1HIE » BAAK
2.2 Responsible Supply in
Whole Process

2 2B 1EMHIE - Biua
2.2 Responsible Supply in
Whole Process
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wEEEm

Section of Disclosure

—ARINEE
General
Disclosure

B6.1

B6 : Em&E(E
B6: Product

Responsibility B6.2

B6.3

B6.4

B6.5

—RRIRE
General
Disclosure

B7 . R&E5
B7: Anti-
corruption

B7.1

B7.2

B7.3

178 BRE - tERELHRS

BRAPTREERMRFNEREZ S - BE ~ REKLWESE
MR £/ (QBER ; RO)ETHETABEATZNE
RERRFRBINE RS
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided
and methods of redress.

BEENBEFXEREHTAZ 2 ERERIZAMAELKRNE S
tE o
Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

RERN ER KRB E UREEH 5%
Number of products and service related complaints received
and how they are dealt with.

Ha B AR S (RIBH B EE A RARVIB A o
Description of practices relating to observing and protecting
intellectual property rights.

L E SR @I R E MmO o
Description of quality assurance process and recall procedures.

HUH B B BRMRE AR » URABRIITREER G °
Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

BRARLLERER ~ #hR ~ BREFRERERAY | (a)BUR 5 K(b)@<TE
ETNBEATZENERDERERARBIRIER o
Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to bribery, extortion, fraud and money

laundering.
RERAARET AN EESRHY EEENESHFRFEMR
B EREFEAER ©

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

I BHE B A 2R ERAZ T MUSABRAEI T A BE RT3 0% ©
Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

HAESERETRMHNRESEI -
Description of anti-corruption training provided to directors and
staff.

24850\ RFE 0 Bl AR
2.4 Attentive, Sincere Service
for You

2480\ RFE 0 BiAK
2.4 Attentive, Sincere Service
for You

2 48RS » BEiA K
2.4 Attentive, Sincere Service
for You

145 25A > BRI
1.4 Self-discipline, Dedication,
and Integrity

24850\ RFE 0 BiAK
2.4 Attentive, Sincere Service
for You

2485 RS » BEiA K
2.4 Attentive, Sincere Service
for You

1452 25N BRI
1.4 Self-discipline, Dedication,
and Integrity

1470 &N 0 BRI
1.4 Self-discipline, Dedication,
and Integrity

1452250 > R
1.4 Self-discipline, Dedication,
and Integrity

14522 F R > FRIEE
1.4 Self-discipline, Dedication,
and Integrity
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Environmental, Social and Governance Aspects, General Disclosure and
Key Performance Indicators (KPIs)

e
Community
BRAEZER T R L%fﬁ@ﬁﬁﬁﬁﬁﬁﬁﬁ%ﬁg
—RRIREE ZREteMmNEBER
General Policies on community engagement to understand the needs
Disclosure  of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
B8 : {1 ERE
BS: EIEREE WHE IREEE - HIHEK - #E b~
Community B8.1 ) o
Investment ' Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
B8.2 THEIHBFABAETR (MR o
’ Resources contributed (e.g. money or time) to the focus area.
DERSY : RIRIERAIEE
Part D: Climate-related Disclosures
1T ABRBEU TN ERAAENER
1. An issuer shall disclose information about:
BaEHEBREEHARNKBINEERE (IEEEEE ZE g HM
EEAIEME) EANEN - ARBME > BT ABIELAREENEA KR
WELTNER !
(a) the governance body(s) (which can include a board, committee or
equivalent body charged with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities. Specifically, the issuer
shall identify that body(s) or individual(s) and disclose information about:
() ZHEAESE AN AIFEE SR SRIRE S B B 2B EEIREEEE
HRUZERE R BB R ;
(i) how the body(s) or individual(s) determines whether appropriate skills
and competencies are available or will be developed to oversee strategies
designed to respond to climate-related risks and opportunities;
HEa (iNZ B E AR R EAER R et i@ a5 T EE ;
()] (i) how and how often the body(s) or individual(s) is informed about climate-
Governance related risks and opportunities;

(il B SE AT R R
EERRIEIES > EZ BRIEERRERINEE » SEZMEREARS
RELEZ 5 R AR RA R bR AL 1 AR RA R R 5T
(i) how the body(s) or individual(s) takes into account climate-related risks
and opportunities when overseeing the issuer’s strategy, its decisions on
major transactions, and its risk management processes and related policies,
including whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;

(V)2 BB E A U0 I B E B R R AE RA R B A HIE Y B AR E I B R iE IR iE
E (RE198EEE22E) @ SEEERERMGENEERMAFBNECERE LU 1@
MA (RE17E) ;&

(iv) how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and opportunities
(see paragraphs 19 to 22), including whether and how related performance
metrics are included in remuneration policies (see paragraph 17); and

1T ARVERES ~ EARZ RRAE R EIEIZF R AAR
CEE

wEEEm

Section of Disclosure

5.2RAE > ERE
5.2 Spreading Love and
Warmth

5.2RAE 0 ERE
5.2 Spreading Love and
Warmth

5.2RAE 0 > ERR
5.2 Spreading Love and
Warmth

3.21RAxEREY » FEEEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxEREY » EEEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.21RAxEREY » EREEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.21RAxEREY » EREEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.2k » FEEEME
3.2 Low-carbon
Transformation to Cope with
Change
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wEEEm

Section of Disclosure

180 ®i&E

O BIEETAMUER - EEREEREREBARENEENE SN » BEiE
MKREFFHAS  BEUTENR !

(b) management’s role in the governance processes, controls and procedures

used to monitor, manage and oversee climate-related risks and opportunities,

including information about:

((ZABRERETHEENEER ASNEEBZEGURINFHZAR
NLEGETHRE &
(i) whether the role is delegated to a specific management-level position
or management-level committee and how oversight is exercised over that
position or committee; and

(VEIRE R A (A R E T A2 BN B E R AERA R B ANE ; WE - &
L R e FE I R A2 PR A0 {rT B ELAth A ER B BB BFPIIET T S o
(i) whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how these
controls and procedures are integrated with other internal functions.

KIRAERR RS
Climate-related risks and opportunities
2T NERBEHSEN - LEANIERESIETEHAT sETTARER « RS RIS
BHRERE  MEERE ﬁ‘%ﬁﬂiﬁiﬂij\ﬂﬁﬂ@*ﬁﬁéﬂﬁ IS - BRBMmS » &
TAA:

2. An issuer shall disclose information to enable an understanding of climate-
related risks and opportunities that could reasonably be expected to affect the
issuer’ s cash flows, its access to finance or cost of capital over the short,
medium or long term. Specifically, the issuer shall:

(@i SIBTEHAPI AL AT ER ~ HEAU R EETANRSRE « MEERE
HE R AN RIEER R RS ;
(a) describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

O)PBETASHNNEEREERARR - BEEITARSIAZEAREER
EAERAYIIE B fR S B R (EAE R AL R R
(b) explain, for each climate-related risk the issuer has identified, whether
the issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

(c)hEET )\EE&BIJEI’JIEW@*EBEHB P E » BRSsRIBH SIRTARAAIAERY
TANKESEE (GG~ PR 5 &

(c) specify, for eaoh climate-related risk and opportunity the issuer has
identified, over which time horizons — short, medium or long term — the effects
of each climate-related risk and opportunity could reasonably be expected to

occur; and

TAMFERFGH ~ PEIRER » UREEERUTERERIEATE
FREIFE R o
(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’
and how these definitions are linked to the planning horizons used by the
issuer for strategic decision-making.

(D
(Il) Strategy

(o) ARFEEE]

3.2{RAxERE » EREEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxEREY » FEREEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxEREY » EREEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2k » FEEHEME
3.2 Low-carbon
Transformation to Cope with
Change

3.2k » FEEHEME
3.2 Low-carbon
Transformation to Cope with
Change

3.2{REREEE » FEEHEME
3.2 Low-carbon
Transformation to Cope with
Change

3.2k » FEEHEME
3.2 Low-carbon
Transformation to Cope with
Change
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£ AEEE
Business model and value chain
3BT B BAESNE A T R AR R IE i BRI NEEEN
SRIMTRIATENEN - ARRME > ET BRI TIRE !

3. An issuer shall disclose information that enables an understanding of the
current and anticipated effects of climate-related risks and opportunities on
the issuer’s business model and value chain. Specifically, the issuer shall
disclose:

()RR R E RSN T AR BRANBEENERNNRAEE ;
Y4

(a) a description of the current and anticipated effects of climate-related risks
and opportunities on the issuer’s business model and value chain; and

(T ET ANEREXNEEET - RIEERNREEAKBERM S
(BIgn > IP@E ~ R EERE) o
(b) a description of where in the issuer’s business model and value chain
climate-related risks and opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

RIBFORR
Strategy and decision-making
4 FIT AR BB T B REERA RSN H RN RENTENE
o BRgME > BT ABRE !

4. An issuer shall disclose information that enables an understanding of the
effects of climate-related risks and opportunities on its strategy and decision-
making. Specifically, the issuer shall disclose:

(@B AT A B R 2R 5T EI7E EL SR BE AN R ER R U0 el FE S SR RAB BE R P Al 1%
BREH > BFEFTASENEESREAEMRENREERER > LURE
EERIEREREINEE - ARBME » BT ABRBUTEN !

(a) information about how the issuer has responded to, and plans to respond
1o, climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has
set and any targets it is required to meet by law or regulation. Specifically, the
issuer shall disclose information about:

(\AEREAERE R BRI BMT E A RTBRR R EEITAEBREL (B1F&
RECE) 1FEREE ;
(i) current and anticipated changes to the issuer’s business model, including
its resource allocation, to address climate-related risks and opportunities;

() EAATRIARE TR ERIBRSURE T (B
(i) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i) BT N REAERAEI G (BIEHIEEA 8 EANEEREN
&l 0 Ukt BIFfRBIEAR) » sEE T AL KRAEREE  BIfFE
ENEEEZER ;

(i) any climate-related transition plan the issuer has (including information
about key assumptions used in developing its transition plan, and
dependencies on which the issuer’s transition plan relies), or an appropriate
negative statement where the issuer does not have a climate-related transition
plan;

wEEEm

Section of Disclosure

3.2(EmeERE » FEHEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAERE » FEEEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAERE » L
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RIREEE » FEEHEME
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAERE » FEEEE
3.2 Low-carbon
Transformation to Cope with
Change
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VETASRIMABRF19E22BFTENERREERER (BEEEE SOERERE > FES L

REEHFHER W0B) ) ;R 39 Lo carbon
(iv) how the issuer plans to achieve any climate-related targets (including any o .
. ) . : . Transformation to Cope with
greenhouse gas emissions targets (if any)), described in accordance with Change

paragraphs 19 to 22; and
3.2ARARERY  FEHEE

(OB RAZEIT A BRI R RN (A AR R 4(0) BHR B TENIREER ©
X X . X ; 3.2 Low-carbon
(b) information about how the issuer is resourcing, and plans to resource, the . )
o : . . Transformation to Cope with
activities disclosed in accordance with paragraph 4(a).
Change
W, pE gk
5,867 AR Fe A R P ER E A) FT E BIO R o setmEs ) PR
5. An issuer shall disclose information about the progress of plans disclosed I .
. . . : . ; Transformation to Cope with
in previous reporting periods in accordance with paragraph 4(a). Change

RN - MBRENRSRE
ERIMGRE
Financial position, financial performance and cash flows
Current financial effect
6.2 T NEIRBELU T EMMEEER -
6. An issuer shall disclose qualitative and quantitative information about:

(QREMERA R A B I I BT AR ERBNI BN - MBERERIR 3.2{RIREEE » FEEHEME
EhE; & 3.2 Low-carbon
(@) how climate-related risks and opportunities have affected its financial Transformation to Cope with
position, financial performance and cash flows for the reporting period; and Change

L) BEFETRHER T —ERFERAYBRETNEENSERABEELE
ERENERERE » BN 524(@BR P HEI N REERERRMKENET o 3.2{RIREEE » ML
(b) the climate-related risks and opportunities identified in paragraph 24(a) for 3.2 Low-carbon
which there is a significant risk of a material adjustment within the next annual ~ Transformation to Cope with
reporting period to the carrying amounts of assets and liabilities reported in Change
the related financial statements.

BFEIRN - MBEBENIRESRERRFLE
Financial position, financial performance and cash flows
Anticipated financial effect
7T NERBEU T EMMEEER
7. The issuer shall provide qualitative and quantitative disclosures about:
@FITALE RABSEREERERMBARENRIEE > wERIUTEE
TEHAE B SIORTEAGHR ~ PHAR RAAAS eIt
(@) how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration:

3.2MRAREE - FEHEME

(\EEEREERE ; & 3.2 Low-carbon
(i) its investment and disposal plans; and Transformation to Cope with

Change
3.2(EHRESE » FEHEE
(VEHASHIRISFTENESEIERR ; & 3.2 Low-carbon

Transformation to Cope with

(ii) its planned sources of funding to implement its strategy; and
Change

182 BE tERELHRS
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O)ERETABEREERAREMEENRE > HFastHMBEERIREM
S  PHARREAREME o

(b) how the issuer expects its financial performance and cash flows to change

over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.

RIZEE
Climate resilience
8T BETAEHINREERARGNEER BT ABREEN > Fih
AT RRET AR REBEAH RIEERAEE « R EEENEIE
FT N EREHIERABRBAIME - EREREERNER DT RHhERE
B o RIEBICERF » BT AIREE—SREEEEHE - AEME » &
1T NEHREE
8. An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties, taking into consideration the
issuer’s identified climate-related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its climate resilience using an
approach that is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:
@FITABEEREHEREIMERTE » AR T
(a) the issuer’s assessment of its climate resilience as at the reporting date,
which shall enable an understanding of:

(BT ANDITERGHERENEHEANEE (WH) > BRETAE
WAIFES R AZAER B = DT P E R E |
(i) the implications, if any, of the issuer’s assessment for its strategy and
business model, including how the issuer would need to respond to the
effects identified in the climate-related scenario analysis;

(i) FZ 1T AHREFER L RE BRI EANEE AERNEHE ; &
(i) the significant areas of uncertainty considered in the issuer’s assessment of
its climate resilience; and

(i) Z1T NRIR R B E R EFTH « RN REAZRIE M £ F R UA0EE ST ©
(iii) the issuer’s capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term.

wEEEm

Section of Disclosure

3.2{RAxERE » EEEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxERE » EEEAE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxERE » REEEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2RAREREY » FEHEE
3.2 Low-carbon
Transformation to Cope with
Change
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MBS

Section of Disclosure

184 =% -

(o) UD el R Rl BRFE T RUEARRAIE = 04 - B4
(b) how and when the climate-related scenario analysis was carried out,
including:

(fERNEmAZE - 215 :
(i) information about the inputs used, including:
METATEDMHERANREERESR RERR
(1) which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios
QARG HELZBTNENREERER
(2) whether the analysis included a diverse range of climate-related scenarios
QR ITFERANRIEERIER B S R R EER A B bR ek R EERYIE & b
L=l
(8) whether the climate-related scenarios used for the analysis are associated
with climate-related transition risks or climate-related physical risks
@BETATHBEEHELGHEA T EEMRESCREGEE —RNER
(4) whether the issuer used, among its scenarios, a climate-related scenario
aligned with the latest international agreement on climate change
()T ANA R ATEENREERIER HeTMh EREEREE « ERICR
T TE MRV 14 4B R
(5) why the issuer decided that its chosen climate-related scenarios are
relevant to assessing its resilience to climate-related changes, developments
or uncertainties
(6)EFE1T ATE DT AR E RN R E E
(6) time horizons the issuer used in the analysis
(BT ADMFORENEESE (B2 TPTREN S E R R R E L)
(7) what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis)

(i) BT AFE DT ERIRESRRGR 5 &

(i) the key assumptions the issuer made in the analysis; and

(i ETRIEABRIBER D ITHOEERRES o
(iii) the reporting period in which the climate-related scenario analysis was
carried out.

3.2(EmRESRE » FEHEE
3.2 Low-carbon
Transformation to Cope with
Change

3.2{RAxEREY » L
3.2 Low-carbon
Transformation to Cope with
Change

3.2k » EEHEME
3.2 Low-carbon
Transformation to Cope with
Change
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9. T NERBUTE ¢
9. An issuer shall disclose information about:
@FZIT ARRHES ~ FHMEREERERRE - URETEEPEER S (RIFEER
BURIZ RAERAEGES » SEBRAU T A ENEA -
(a) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks, including information about:

BT ACEANRABER2E (BINERRRRIEFPTEENEREE
&)
(i) the inputs and parameters the issuer uses (for example, information about
data sources and the scope of operations covered in the processes);

(i) 317 AP RN AL A RIEAERAIE RO AT 3R R RIEAERA RS
(i) whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related risks;

(T AN FEHMEE RN EZENMYE « T RZE (BlET ATA
ZREMREZER ~ SCPIEHEMPTBIRESE)
(i) how the issuer assesses the nature, likelihood and magnitude of the
effects of those risks (for example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

(VET AP A RN SLRIEERE R BRI Bt AR R BB RS

("35' ﬁ?:g (iv) whether and how the issuer prioritises climate-related risks relative to other
Management types of risks;

METANABEREREERARRE ; &
(v) how the issuer monitors climate-related risks; and

(Vi) E—{EEERABAALL - 31T AR B RN RIS EL B RIRAZ o
(vi) whether and how the issuer has changed the processes it uses compared
with the previous reporting period.

()21 T AR HER] ~ SHLREIERINE » UKRETEEPEER S (RIFEE
BAR (BHEE1T AR A RUEIEAREERIER DT RETE RIZIERIKS
N&EH) 5 &

(b) the processes the issuer uses to identify, assess, prioritise and monitor
climate-related opportunities (including information about whether and how
the issuer uses climate-related scenario analysis to inform its identification of
climate-related opportunities); and

OFRIEIERA R RAEN AR « 5T « BRBYIFIEEEORIZ - RUNFEIRIAZE
TARNERBRREIERE » MURRANZENR o
(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
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wEEEm

Section of Disclosure

BEREHN
Greenhouse gas emissions
10. 81T A ARRBERANNAE RIBEHEKRE (U AM_atiREER
™) WD
10. An issuer shall disclose its absolute gross greenhouse gas emissions
generated during the reporting period, expressed as metric tons of CO,
equivalent, classified as:

(@QEEVRE RSB ;
(@) Scope 1 greenhouse gas emissions;

L) FEER=REEFN ; &
(b) Scope 2 greenhouse gas emissions; and

C)HBEZRERESHIM o
(c) Scope 3 greenhouse gas emissions.

11.ZB1TAE (R FEBRRANETA LT ZE —RXBMABEK » FRIE
TAERE (RERBZERR | EERFERRERE (20045F) ) stEH
BERIEEIN
11. An issuer shall: (@) measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or another
exchange on which the issuer is listed to use a different method for measuring
greenhouse gas emissions;

OIFBEEARSTEAEREHINNGZE > 635 ¢
(b) disclose the approach it uses to measure its greenhouse gas emissions
including:

(VisERBE
(IV) Metrics
and Targets

(BT ABRRFEEREREBHRNE 2% « MABBRERR ;
(i) the measurement approach, inputs and assumptions the issuer uses to
measure its greenhouse gas emissions;

(BT AREEZSAERE « WABBARRGTERERBIMN ; K&
(i) the reason why the issuer has chosen the measurement approach, inputs
and assumptions it uses to measure its greenhouse gas emissions; and

(BT AEERABS B E - ABRRBRETHEMEEUREER
;

(i) any changes the issuer made to the measurement approach, inputs and

assumptions during the reporting period and the reasons for those changes;

C)RARHRFE10(0) IR BN EHE 2R E RASHIN > KB LM AR ENFHE?2
BERIEEIN - WIRHBMN T RZBIMNERPMESANENENR ; &
(c) for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 10(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments that is
necessary to enable an understanding of the issuer’ s Scope 2 greenhouse
gas emissions; and
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(ORRIRE 10 BRI BN HEIRERIEHN > BiFE CRERBIZERR !
EEEE (HEI) ZEMAREZRE (20119F) ) FrltnIEESIERFEE
TASHEHESRE RN E SR
(d) for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 10(c), disclose the categories included within the issuer’ s
measure of Scope 3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard (2011).

R85 1 2L R b
Climate-related transition risks
12 BT ANBRBEZZ R G ARSI R R ENEENE N ERE D
EE o
12. An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related transition risks.

RIZEEAYIERMR
Climate-related physical risks
13. BT ANBRBES XA EERYIEREE ENE AN ER TN EERE D
I
13. An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related physical risks.

RIZIERALIE
Climate-related opportunities
14. 31T NBIRE Y R R EAERIIEN B E S E TS S ERE R B DL ©
14. An issuer shall disclose the amount and percentage of assets or business
activities aligned with climate-related opportunities.

BEXER
Capital deployment
16. 81T N BIRE AN RUEER RN ENE AR - MENREN®
o
15. An issuer shall disclose the amount of capital expenditure, financing or
investment deployed towards climate-related risks and opportunities.

AEBIREE
Internal carbon prices
16. BT ABIREWNT -

16. An issuer shall disclose:

(@RIEEIT AR A RNETEARTEARER BINRERR - BBEBER
BRAN &
(a) an explanation of whether and how the issuer is applying a carbon price
in decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

wEEEm
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/34

33 HERM - REEEE R RIZERRR 33
MRBENELRS > BEXRFARABERAMEER
B B RILE -

. HERRM  PEEFERRAEER - AW o
FItE T o

During the Reporting Period, Want Want China did not have statistics on capital expenditure
related to climate-related risks and opportunities, nor did it engage in climate investment and
financing activities, and therefore this item was not applicable.

During the Reporting Period, Want Want China did not set internal carbon prices and therefore
this item was not applicable.
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wEEE

Section of Disclosure

188 =®E -

LT ARARTEERERBENNANG A= BIINEEE ; &
ENTEBR  BRBTNLBTARTEARES
(b) the price of each metric tonne of greenhouse gas emissions the issuer
uses to assess the costs of its greenhouse gas emissions; or an appropriate
negative statement that the issuer does not apply a carbon price in decision-
making.

B0l
Remuneration
17. 3217 NBERBRIEERE BRI R PI A RN A FBECR » sSiiREBEEN
EEERR © B o] AERBAIRIRSE 1 (a)(v) R EH IR EE I — 345 o
17. An issuer shall disclose whether and how climate-related considerations
are factored into remuneration policy, or an appropriate negative statement.
This may form part of the disclosure under paragraph 1(a)(iv).

TEER
Industry-based metrics
18. 8 5 Pk BhEE 1T AR BB Bl —IRs L TR E N E BRI G BRANITE
112 ) WESEFRHTER RISEARNTTERR  MRAEKEMLE TS
1RE o RNXZPIERETAZE ( (BERMHRE IRHEREERIS25E) 1T
EiREIEr) MEMBIRIRE « 1S R EARSERRENITERBEE R
PRAVELHZ B T REAERARVIT AR » WEBHERER °
18. An issuer is encouraged to disclose industry-based metrics that are
associated with one or more particular business models, activities or other
common features that characterise participation in an industry. In determining
the industry-based metrics that the issuer discloses, an issuer is encouraged
to refer to and consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures and other industry-
based disclosure requirements prescribed under other international ESG
reporting frameworks.

KUERERBER
Climate-related targets
19.817 NBIR B (o) H AR B I H RIS B RAVERM 2 € A E R EERIE
MRECER ; RO)EEIERERBITANEIINEAER > SFEEMAE
RASBINER - BTN ENESEBRE—IKE !
19. An issuer shall disclose (a) the qualitative and quantitative climate-related
targets the issuer has set to monitor progress towards achieving its strategic
goals; and (b) any targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets. For each target, the issuer
shall disclose:

(QFALUREBRAVIER ;

(a) the metric used to set the target;

L) BEZNER (FIUNEAE « BRESUNEIZAERIEE)
(b) the objective of the target (for example, mitigation, adaptation or
conformance with science-based initiatives);
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wEEEm

Section of Disclosure

CEENERSE (FIUBERRERANETAREARERENS WEEA
MEEEFEMFMIBERE) )
(c) the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);

O BEFEAMAE ;
(d) the period over which the target applies;

e EEENELERRM ;
(e) the base period from which progress is measured;

OESERMEERATHER WA)

(f) milestones or interim targets (if any);

uEELER > HEEHERERRERR ; &
(g) if the target is quantitative, whether the target is an absolute target or an
intensity target; and

hEFREECEERE (BEZBREENENAEE) NAEBEITAR
EBIR
(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the

target.
20 BT AN AR BEHRERBZEEEENGZE » URHEINAEERIETIE
B a8F:

20. An issuer shall disclose information about its approach to setting and
reviewing each target, and how it monitors progress against each target,
including:

(@BEEAE RFREERNG EEERE =755 ;
(a) whether the target and the methodology for setting the target has been
validated by a third party;

L)ETABZERNERF ;
(b) the issuer’s processes for reviewing the target;

CRAMNBEREREENIER ; &
(c) the metrics used to monitor progress towards reaching the target; and

35 FREIFERE PR R E BV RIR BRI B RARAEE = 7550 35

% GRS RIS o and therefore do not involve this item.
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The climate-related targets set by Want Want China have not been certified by a third party
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wEEEm

Section of Disclosure

OFEEESTERNAB KRR °
(d) any revisions to the target and an explanation for those revisions.

21. BT NERBEE B IRERIEE/MA B RNENNE AU EEIT NGNS
BB DT ©
21. An issuer shall disclose information about its performance against each
climate-related target and an analysis of trends or changes in the issuer’s
performance.

22 MHEE19E21 B ENS —BREREHINER » BT AERKE ©
22. For each greenhouse gas emissions target disclosed in accordance with
paragraphs 19 to 21, an issuer shall disclose:

(@ BFREEMPLERERIE ;
(a) which greenhouse gases are covered by the target;

) BRREREHE -« HE2NEHEIFVRE RASHIN ;
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are
covered by the target;

CLEEREREREHINAEE R ERRAEREEIFEER - IARER
BHCRERE R - BT ABRIMEEERBERBHIARE R ;
(c) whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

(B REEERAITERKA E/EN ; &
(d) whether the target was derived using a sectoral decarbonisation approach;
and

(©)FET AStEIFERAME RIS R =R BB R AR R =R BIFEEE
12 o BN RS ANEE > SBITAEHKE :
(e) the issuer’s planned use of carbon credits to offset greenhouse gas
emissions to achieve any net greenhouse gas emissions target. In explaining
its planned use of carbon credits, the issuer shall disclose:

(VR EARERUBRARR=ERBINCERERRNEERAT ;
(i) the extent to which, and how, achieving any net greenhouse gas emissions
target relies on the use of carbon credits;

(i 2 BAS AR s IR LE 55 = 75 51281 B nl 5a0ae
(i) which third-party scheme(s) will verify or certify the carbon credits;

36 HERM  REEERS K ERREBIRER 35
ERBEHN B RULIE o
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During the Reporting Period, Want Want China did not involve the use of carbon credits to
offset greenhouse gas emissions and therefore do not involve this item.
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(i fEANEELE » EERRINEEEEEN BRAREENERIRUER » MU
FAERDH B B REEHOEREIR ; K
(iii) the type of carbon credit, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether the
underlying offset is achieved through carbon reduction or removal; and

(V)BT RRET AT RIS BV RHE BT B M P R E RIEAM
BERER (BIE0 » HAIDHRROER) o
(iv) any other factors necessary to enable an understanding of the credibility
and integrity of the carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon offset).

BIXEERTEESNERM
Applicability of cross-industry metrics and industry-based metrics

23 EREMNBEN R U S B3RS KR 19E 20 IRER » 2T N BRE()EE
TEER (RE10E17R) K TH#ER (RE18R) TEEBHERER -

23. In preparing disclosures to meet the requirements in paragraphs 3 to 8
and 19 to 20, an issuer shall refer to and consider the applicability of (i) cross-
industry metrics (see paragraphs 10 to 17) and (ii) industry-based metrics (see

paragraph 18).

MBS
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Migk2 : HRRAERBE Appendix 2: List of Laws and Regulations

JEREER ERERRTE
Category Name

(FREAREMBEATNED
Company Law of the People’s Republic of China

(PEARHMBITEFTSRIE)

Enterprise Income Tax Law of the People’s Republic of China

(PEANRHENETS RIS EEEE)
Regulation of the People’s Republic of China on the Administration of the Registration of Market
Entities

(FREEA REMBIRNEY
Criminal Law of the People’s Republic of China

(e \ REMNBIR %885)
Anti-Money Laundering Law of the People’s Republic of China

(PEARENBEEFE)
Patent Law of the People’s Republic of China

(PEARHAMBEBHIRE)

Trademark Law of the People’s Republic of China

(FREE N RENBIZEREE)
Copyright Law of the People’s Republic of China

(Gr==Peia=l
Corporate Governance Code

(IRE ~ T ERERIRSTHD
Environmental, Social and Governance Reporting Code

(FhEARHEMBEIR A EEFHRTED
Anti-Unfair Competition Law of the People’s Republic of China

(B LEFRRR G

Prevention of Bribery Ordinance

(EH AR ERFERIER)

Anti-Corruption Programme — A Guide for Listed Companies

TEER
Corporate Governance
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JEREER ERERRTE
Category Name

(REARZENBEERZEE)
Food Safety Law of the People’s Republic of China

(FEARENEERESZE)
Product Quality Law of the People’s Republic of China

(FEARHNBERRLE2XEMRIFG)

Regulations on the Implementation of the Food Safety Law of the People’s Republic of China

(PEARHENEHEEERREZE)

R Law of the People’s Republic of China on the Protection of Consumers Rights and Interests
Product Quality (FEARSFEESE)

Advertising Law of the People’s Republic of China

(FREE N RENBESE)
Trademark Law of the People’s Republic of China

(FaEiemiZEiEa])
General Standards for the Labelling of Prepackaged Foods

(FREEemEaREEA)
General Standards on Nutrition Labels for Prepackaged Foods

(FREE N REMBIRIRREL)
Environmental Protection Law of the People’s Republic of China

(PEARHEMBIKSHREAE)

Water Pollution Prevention and Control Law of the People’s Republic of China

(PEARHENBEARSEGEE)
Atmospheric Pollution Prevention and Control Law of the People’s Republic of China

(CRESFIER S BEIREE)
Comprehensive Emission Standards for Air Pollutants

(FREE N RHENEE SRR S RIRIR A7)
Law of the People’s Republic of China on Prevention and Control of Environmental Pollution by Solid
Wastes

(hEE N BEHEAIFIRE S HRE7E)

Law of the People’s Republic of China on Noise Pollution Prevention and Control

(FEARHEME LB SRITEE)

Soil Pollution Prevention and Control Law of the People’s Republic of China

(REE N RENBIRIG R 5 TEX)
Law of the People’s Republic of China on Environmental Impact Assessment

(HESEFRI B IR IR A1)

Regulation on the Administration of Permitting of Pollutant Discharges

(FREARENER B RREL)
Anti-food Waste Law of the People’s Republic of China

KR EHIIRAEE)

Integrated Wastewater Discharge Standard

IEiR{%Dx
Environmental Protection
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EREER HRERBE
Category Name

(FREE N REMBEIS EE)
Labour Law of the People’s Republic of China

(PEARHMRFEEEE)

Labour Contract Law of the People’s Republic of China

(PEARHEMBEFLERIEE)

Employment Promotion Law of the People’s Republic of China

(PEA RENBEH EREE)
Social Insurance Law of the People’s Republic of China

AT RlE (R A\ RENBES SRR R HEIE)
Employment Labour Dispute Mediation and Arbitration Law of the People’s Republic of China

(PEARANMREANEBREZE)

Personal Information Protection Law of the People’s Republic of China

(PEARKENBEZZEEL)
Work Safety Law of the People’s Republic of China

(PEARHAMBLEYE)

Fire Protection Law of the People’s Republic of China

(hEARAFMBBZERLAE)

Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases
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