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Environmental, Social and Governance Report

ABOUT THE REPORT

Introduction

China Resources and Transportation Group Limited (the “Company”,
together with its subsidiaries, collectively the “Group”) presents this
Environmental, Social and Governance Report (the “Report”), which
lives up to its corporate social responsibility (“CSR”), puts efforts in
sustainable development, monitors the economic, environmental and
social impacts of its business operations, and establishes positive
relationships with all stakeholders to jointly build a sustainable future.

The ESG Governance Structure and Strategy

The Group has established the ESG Taskforce (the “Taskforce”).
The Taskforce comprises core members from the Group’s different
departments and is responsible for collecting relevant information
on its ESG aspects for preparing the ESG Report. The Taskforce
reports to the Board of Directors (the “Board”), assists in identifying
and evaluating the Group’s ESG risks and the effectiveness of the
internal control mechanisms. The Taskforce also examines and
evaluates its performances in different aspects such as environment,
health and safety, labour standards and product responsibilities
in the ESG aspects. The Board sets up a general direction for the
Group’s ESG strategies, ensuring the effectiveness on the control of
ESG risks and internal control mechanisms.

Reporting Framework and Principles

The Report has been prepared in compliance with all applicable
provisions set out in the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) contained in
Appendix C2 to the Main Board Listing Rules of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”).
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ABOUT THE REPORT (Continued)

Reporting Framework and Principles (Continued)

The Report is divided into three parts, namely, Environmental,
Social and Climate Change. The basis of Reporting Principles are
materiality, quantitative, balance and consistency:

Materiality: Materiality assessment was conducted and
reviewed from time to time to assess the relative importance
of the ESG topics identified. The materiality of issues was
reviewed and confirmed by the Board and the Taskforce.

Quantitative: The standards, methodologies and applicable
assumptions used in the calculation of KPIs data were
supplemented by explanatory notes.

Balance: This Report covers both positive and negative
impacts of our performance to provide an unbiased picture of
our overall performance.

Consistency: ESG data presented in the Report are prepared
using consistent methodologies over time unless otherwise
specified either in text or footnote.

For the Group’s corporate governance practices and more
information, please refer to the Group’s 2026 Annual Report. If there
is any conflict or inconsistency, the English version shall prevail. If
there is any inconsistency or discrepancy between this Report and
the Annual Report of the Group, the Annual Report shall prevail.
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Environmental, Social and Governance Report

ABOUT THE REPORT (Continued)

Reporting Period

The Report elaborates on the Group’s ESG events, challenges and
measures during the year from 1 April 2025 to 31 March 2026 (the
“Reporting Period”).

Reporting Scope and Boundary

The scope of the Report covers the Group’s operating units and
main operating activities in Shenzhen and Inner Mongolia. As a
major service provider in expressway operations, compressed
natural gas (“CNG”) gas stations operations, growing and sales of
forage and agricultural products and timber operations, the Group
has a continuous mission to protect the environment and social
interests. The Group has developed action plans in the fields of
environmental management, labour practices, product and service
quality, corporate integrity and community engagement to carry out
the objectives of CSR.

The Report follows the ESG Reporting Guide with a complete index
in compliance is available at the end of this Report for reference.
Except for provisions that the Group considers are inapplicable to its
operations, for which explanations have been given on the rightmost
column in the said index, this Report has complied with all the
“comply or explain” provisions set out in the ESG Reporting Guide.
This year’s Report is further enhanced, with a wider range of KPIs.
In line with these standards, key stakeholders, including operation
departments, management and independent third parties, were
engaged in the material assessment and identification of the relevant
and important environmental, social and governance policies, for
incorporation in the Report.

Stakeholder Engagement

In order to identify the Group’s material ESG issues for the Group’s
ESG reports, the management and employees, who have in-depth
knowledge on the Group’s operations and maintain close relationship
with customers and suppliers, were involved in discussion sessions
to collect views and review areas of attention which will help
the Group to be prepared for future challenges. Stakeholders’
communications and concerns can be summarised as follows:
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B 8K

ABOUT THE REPORT (Continued)

Stakeholder Engagement (Continued)

Major Stakeholders

ERARE

Communication Channel

AR A H & ()
B9 &S E(R)

Major Concern

TEFHNE BMBRE TEFITEHE
Employees Regular performance appraisals Employment and labour practices
== EHTERIEE ERERSEIER

Intranet Development and training

NS ERER cE BERELZE

Internal trainings Health and safety

M EBEEFI R R AE

Investors/Shareholders

CEERR

Customers

BP

Business partners/Suppliers

BmEBMYHER

The government and regulators

B AN B E s

Associations, non-government
institutions and media

A RS HE R IR

Annual general meeting

FERRRS

Annual reports and interim reports,
announcements and circulars

FHMEPHRSE - DERBXK

Investor meetings

BIEEEGHE

Customer feedback (hotlines, website
etc.)

ZEEREERE (F;

Routine inspection

BRKE

- BUHE)

Supplier management meetings and
events

BB HEFEESRERED

Supplier on-site audit management policy

BEBH HERRSEREERNE

Annual reports and interim reports,

announcements and circulars
FREPERE - DERBXK
Hosting or attending meetings
B2 NE =

ESG reports

R g RERWE
Group activities
5858
Voluntary activities
ERETTE

Corporate governance
TEER
Risk management

2 Bz & 72
Compliance with regulatory requirements

ESTER

Quality assurance and expressway
maintenance

BR7E GhE B s RN R M v

Latest traffic news and problem solving

R R

Compliance with regulatory requirements

BrER
Supply chain management

B B T A
Compliance with regulatory requirements

BFER
Rick management
[ b2 B 12

Environmental protection
RIBRE

Effective use of resources
ZRER

Community investment

HEeQAHKRE
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Environmental, Social and Governance Report

ABOUT THE REPORT (Continued)

Materiality Assessment

The opinions collected during the stakeholder engagement process
were assessed and summarised to formulate the content and
scope of the material ESG aspects as set out in the report. The
Group's approach to the assessment is including: (1) material
ESG area identification by industry benchmarking; (2) key ESG
area prioritisation with stakeholder engagement; (3) validation and
determining material ESG issues; and (4) evaluation and endorsement
by the management. Based on the results of communication among
stakeholders and the management as below:

Materiality Matrix

=z S
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REMEEENRE Zi;&% A FH  M4)&
B B i MHEfE - PR %%%?ﬁ A EAREE
NMERBEEREINEENT

D

\

High BEEMER Prevention of Child Labour
= L and Forced Labour
= Anti-corruption BFIEE T RIS T
RES
GHi
/mﬁﬁﬁsﬂfﬁﬁl
. . Safe and Healthy Working
2 Waste Management and Remuneration Environment fr Empoyees
SE B iR 2B
2 BENEE R - BHEA PRERHEDRE
- Supply Chain Management
2 #H frEpEE
[J] Equal Opportunities, Diversity -
a(:“ m E;‘ﬁ?cr'\ge\i\cy and Anti-discrimination %ﬁétéespons\blhw
v @ | 2 3
& 2 Training and Development B FEMR - SRARRER
o EIRBRE
2
8 QS Community Engagement
c HESHR
L
‘o' jaf_t‘\ Water Management
Qo KEFREE
£
@ Indoor Air Quality
EREREF
Climate Change
RIRE{
Low Importance to the Group High
& HAZEMEENY =
Environmental Social Governance
35 HE Ba

Greenhouse Gas Emissions

BERBEER

Recruitment,
Promotion and Remuneration

REE - BT R E M

Supply Chain Management
HEEE e

Waste Management

BEEYERE

Equal Opportunity,
Diversity and Anti-discrimination
FERE  ZURRIRE

Product Responsibility
EmBE

Energy Efficiency

Occupational Health and Safety

Anti-corruption

B l-E T Ko T

BB R A e MEBRHRZERE R&EB
Water Consumption Training and Development
KE IR ol K R
Indoor Air Quality Prevention of Child and
ENERER Forced Labour

Climate Change
RixE1E

Community Engagement
HEaE
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RE #HEBREARKSE

ABOUT THE REPORT (Continued)

Feedback for the Report

The Group values stakeholders’ feedback on the Report. Your
comments will help the Group achieve the vision of a sustainable
future. The Group invites you to share your comments through the
following channels:

Principal Place of Business

22/F, On Hong Commercial Building,

145 Hennessy Road,

Wan Chai, Hong Kong

Website

http://www.crtg.com.hk

Email

info@crtg.com.hk

BRAHE (&)

A EOER
FEEERBNHNEFRLTIBESHER - BTHE
REPAEEERAFHERRORKESR - K&
EHE BTEBUATHAARSZE BTHER:
TEEEME

BB

217 T 2 35581455

ZREHERE22E

NIRRT

http://www.crtg.com.hk

AFE

info@crtg.com.hk
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RIE HEREGRHRS

2026 KEY PERFORMANCE HIGHLIGHTS

2026 F T EXARH

Reduced GHG emissions (Scope 1 Reduced Electricity Consumption by Reduced Water Consumption by
and Scope 2) Intensity by B IEERE K2 T
R ER (BEAM&SE) BmERD | 17% 27%
16%
The Group did not engage in any Review the disclosure scope and Number of work-related fatalities:
material violations boundaries of the sustainability report to Zero
AREBWE S RAEMNBERERTA comply with the latest laws and market TEMRBRTEREE  TER
trends
FRREBEERGECHEGRERR - U
BREESBENEREZR RN S BE

Our Targets and Looking Forward

AREFEBRTG M

Aspects Targets Progress
B m & TR
GHG Emissions Using 2023 as the baseline year (i.e. 2.71 tonnes/million In progress
BEREHEK HKD revenue), the Group will gradually reduce its total GHG HEITH
Emissions intensity by 10% in 2030
PA2023F B EAESE (BI2.710E /B & B tia) - B 1252030
FREL B RAEREHREETEREI10%
Energy Consumption Contribute to the prevention of global warming by promoting Achieved
BERUERE energy conservation and CO, reduction in manufacturing B
activities
FREDHREFHPOERIERA R ZSRBEBUR D
R 2 BB IE L BB
Using 2023 as the baseline year (i.e. 2,740.26 kWh/million Achieved
HKD revenue), the Group will gradually reduce its Electricity B
intensity by 10% in 2030
PA2023%F B E AL (B12,740.26 F R Es / B&EATME) - B
R 2030F RIS & N HR T EE T FE10%
Water Consumption Using 2023 as the baseline year (i.e. 19.33 m*/million HKD Achieved
AkE revenue), Water consumption intensity reduced by 10% B 5EK
PA2023%F AEAEF (A119.333 2 /K /B8 & T) - AKkE
R 2 10%
Waste Management Using 2023 as the baseline year (i.e. 0.3 tonnes/million HKD In progress
BEYER revenue), the Group’s non-hazardous waste intensity reduced | #7175
by 43%
LA20234F /A4S (BI0.3HE, BB B TIRE) - REBER &
HREY) R E43%

THERREBEEERATE —TRFEBRE HERELERS
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ENVIRONMENT
Emission Control

Climate change is one of the most pressing global challenges.
Under the global trend of advocating green and low-carbon
development to mitigate climate change, the Group believes
that environmental protection is of great importance to the
sustainable business development of the Group. During the
Reporting Period, the Group’s major types of emission were
mainly petrol, diesel, electricity, coal, natural gas, general
waste and business air travel, which inevitably release
nitrogen oxides (NO,), sulphur oxides (SO,), particulate
matter (PM) and carbon dioxide (CO,) into the air. As such,
the Group considers environmental factors from various
aspects in making operational decisions. From planning and
procurement to operation, the Group combines the efforts of
various departments, organisations and business partners to
implement a series of measures for reducing environmental
impacts, including curbing exhaust gas and greenhouse gas
(“GHG”) emissions and discharges of pollutants into waters
and land, and reducing the generation of hazardous and non-
hazardous waste, transforming the environmental protection
policy into actions.

Exhaust gas and GHG emissions

The Group prioritise minimising exhaust emissions, primarily
from the vehicles operated by the Road Administration
Department and Maintenance Department at the operating unit
in Inner Mongolia. The fuel consumed by these vehicles results
in the emission of air pollutants. To optimise the operations
and reduce the overall environmental footprint, our Group
actively implement sustainable practices across the entire
operations. This is achieved through:

Enhance operating procedures to increase vehicle
loading rate and minimise wasted trips;

- Plan efficient routes, minimise travel distances;

- Ensure all acquired vehicles meet national emission
standard and adhere to strict to national emission policy
regulations;

- Conduct regular maintenance and repair of vehicles to
effectively reduce fuel consumption, which further reduce

carbon emissions and exhaust gas emissions;

- Select unleaded gasoline with low sulphur content as
fuel; and

- Prevent engine idling of vehicles.
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ENVIRONMENT (Continued)
Emission Control (Continued)
Exhaust gas and GHG emissions (Continued)

Table A1.1 — Annual exhaust gas emissions

RE #HEBRERAKRS

A. RIE (&)
Al BEREHIEE (K)
BERAMBEEREHEN (&)
KA —BERFHREE

Unit (in kg) B2 (A )

Type of emissions ZEHEBRY 2026 2025
NO, A&y 397.36 337.10
SO, mat 2.14 1.79
PM SBIFRLT 37.85 29.52

The Group adopts the following emission control and
management methods for the operational offices:

- Strengthen waste reduction and clean recycling;
- Discourage the use of disposable plastic products;
- Improve indoor air quality;

- Turn off equipment, machinery, and electronic devices
after office hours; and

- Conduct trainings sessions to enhance employees’
environmental awareness.

In daily operations, the employees and visitors are encouraged
to share reusable utensils at the office pantries to minimise
the use of disposable plastic cutleries and products. Smoke-
free workplaces with indoor plants and regularly maintained
air purifiers are set up to improve indoor air quality. The Group
adopts teleconferences or video conferences to avoid holding
meetings requiring long-distance business trips or road travels
to cut down carbon emissions generated from transportation.

In order to achieve energy efficiency and reduce unnecessary
material usage, the Group has established relevant policies
and procedures to manage the efficient use of resources.
By adopting various energy-saving and emission reduction
measures, the Group is actively working to minimise the impact
on the environment and continue to address environmental
issues related to global warming, pollution and environmental
diversification. For details, please refer to the section headed
“Efficient Use of Resources” of Aspect A2.
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ENVIRONMENT (Continued)
Emission Control (Continued)
Exhaust gas and GHG emissions (Continued)

Table A1.2 — Annual GHG emissions

A. RIE (&)

Al BEREHIEE (K)
BRIAZEREHER (&)
FA2—RAEREHNEE

Total emissions (in tonnes) B} & (Wg)

Indicator’ EE 2026 2025
Direct GHG emissions (Scope 1) HEELEREBHHN(HE)
— petrol, diesel, coal and natural gas — )l -~ e B A
consumption BN ==F = 362.16 302.92
Indirect GHG emissions (Scope 2) MEAEREHNR(HE2)
— electricity consumption —ENEFE 1,418.19 1,705.58
Other indirect” GHG emissions (Scope 3) Hfth I #ZE*E =R 2 H M
($E3)
— upstream: business air travel, ash, paper — % : BFEER ~ 0& © 4]
and other general waste sRANE M —AREEY) 6.62 13.89
Total GHG emissions BERBHEHREE
(Scope 1 and Scope 2) (SEE M E2) 1,780.35 2,008.5
Intensity - unit per million HKD HERERESEEBYERERN
revenue® 2.92 3.48

China Resources and Transportation Group Limited Environmental

, Social and Governance Report 2026
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A. ENVIRONMENT (Continued)

A.1 Emission Control (Continued)
Exhaust gas and GHG emissions (Continued)
Note(s):

1. Greenhouse gas emission data are presented in terms of
carbon dioxide equivalence with reference to the requirements
of, including but not limited to, the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standard published
by the World Resources Institute and the World Business
Council for Sustainable Development, the Reporting Guidance
on Environmental KPIs published by the Stock Exchange and
Baseline Emission Factors for Regional Power Grids in China for
2022 Emission Reduction Projects.

2. Other indirect GHG emissions (Scope 3) that occur in the
upstream and downstream activities of the Group. The significant
contribution is mainly from Category 5: Waste generated in
operations, and Category 6: Business air travel. Emission factors
adopted are from the “Environmental Reporting Guidelines:
Including mandatory greenhouse gas emissions reporting
guidance” issued by the Department for Energy Security and Net
Zero of the UK.

3. During the Reporting Period, the total revenue of the Group was
approximately HK$609.27 million (2025: HK$577.66 million).
Other intensity data in the Report are also measured using this
data.

During the Reporting Period, the total GHG emissions
(Scope 1 and 2) of the Group were approximately 1,780.35
tonnes (2025: 2,008.50 tonnes), which was decreased by
approximately 11% as compared to the previous year. The
overall GHG emissions was decreased due to reduced
electricity consumption and reduced business air travel
demand.

RE #HEBRERAKRS

A. RIE (&)

Al BEREHIEE (K)
BERAMBEEREHEN (&)
Hiat -

1. RERBHHREENEZ_SACHERY A
2Z (BHRETRRK) R ERT TR R
RAKEERIFEEGEMANCEERRE
BERTE  CESHEREREE) B
FreEmm GRIZMBERIERERESD X
(2022F Bl 2 19 B A B E BE B A F A 0O
HEERB) °

2. HORBERERBHR(BE=) FLERAK
SES L ETHADT  TBRREER
EREREBRTEENENG: EEELEN
FEEMAMMERG  BMBMEZIR - FTERAK
PERRE F SRR S B B2 IR 22 2 S F T HE R
BHMCREREES  BREARHEERER
BRI EES -

3. RBEEHE AEENRKRALN BB
609.278 & JT (20254 : 577.66H & L) °
RE - HEREARETHEMTEEEY
FTEOERT I EUE -

EHREHE  AEBAETREHENREE (8
E1H02) 4] /1,780.35M (20254 : 2,008.50
WE) - EAFHELMD T HO11% - BN AE
EMENERERIAREEEZRFE K TR
BERERRASEEEMRTHA -
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ENVIRONMENT (Continued)

Emission Control (Continued)
Waste Management

The Group’s solid wastes consist of ash, paper and other
general waste. To handle the wastes arising from Shenzhen
office and the Inner Mongolia operating unit, the appointed
staffs first classify the wastes by type and recycle any glasses
and cans. The Group also separates, groups and labels
hazardous waste from non-hazardous ones in different garbage
bags for identification. Lastly, the Group arranges the collection
of hazardous waste and non-hazardous waste. Any re-usable
non-hazardous wastes are donated to charitable organisations.
During the Reporting Period, the Group generated 112.66
tonnes of non-hazardous waste (2025: 101.02 tonnes), an
increase of 11.52% in the non-hazardous waste discharge
was mainly due to the increase in expressway operation and
maintenance activities.

Table A1.3 — Total waste generated

A.

B®iR (&)

Al BrEMESIEE (&)

EWER

AEBNEEENBERE - R ME M —
BEEY - EREEFNAOPAENAETE
BEMMEANEEDnNS  ASEE TR
BEABEZEYHE - W EUT AR R IR -
AEBNTEORESREZEEY  EBER
TRMNRE B LEEEEYRES
EVIZE BIEHER &% AEELTHE
EEEYREZEYLR - TAAERER
MEZEZVEBETESRE -RREH
M AEBEEA T112.66MEEEEEY (2025
F101.020F) EEEEVHEREHZ/MT
11.52% T E2EHBRARSRAKEEREET
VESEINFTER °

RA13—I5KEEE

Unit (in tonnes) E{¥ (M)

Each waste discharge BEYRES 2026 2025
Non-hazardous waste mEREYERE
— ash, paper and other general waste — B - MR E AL — R EEY 112.66 101.02
Intensity — unit per million FREREBAEERABWRES

HKD revenue 0.18 0.17

Note:

During the daily operations, the business segments generated an
amount of hazardous waste that it is not large. Therefore, the data on
hazardous waste was not included in the calculation.

Sewage Discharge

Regarding sewage discharged from the daily operation in Inner
Mongolia, the Group strictly following the regulatory guidelines
of sewage discharged issued by the local department of
environmental protection in the PRC, and ensuring that the
sewage discharged from the toll road facilities attained the
required standard. The Group strives to proper gathering
sewage for safe disposal into the city’s water treatment
system.

Bt -

RABLER XBIBEENESEEDERE
AR-EHt - BEERZVNERLEFEERN -

FKBER

MRARSATEELPHITK  REBER
1% 4o B A R B P 1 3R AR R AR AR P 28 4 1905 K
HERORE RS B ABREH A5 KE R
KRB EFRERE - ARBBHZERE
AR AR ASKEERRTFEL2EE
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}%

BRCHERERBE

ENVIRONMENT (Continued) A. RE (&)
Emission Control (Continued) Al BERYEHERE (F)
Sewage Discharge (Continued) EARBER (&)
A1.4 — Total sewage discharge FA4— 55K BERE
Unit (in m®) B{¥ (32 77 3K)

Sewage discharge VER & I d 2026 2025
Sewage discharge KR E 2,216.20 1,960.3
Intensity - unit per million FREREAEERABWRES

HKD revenue 3.64 3.39
During the Reporting Period, the Group complied with relevant RpEHRE AEEET TERMAZERE
laws and regulations relating to exhaust gas and GHG PERR - KT B EEEVNEEEMEE
emissions, discharge into water and land, and generation of SHEEZER BMEERREMAREERE
hazardous and non-hazardous waste. There were no recorded FEIRAIEZEZF RBRHIEE | —& 5
for non-compliance with environmental legislations including RERMN LS THEARRRREZNE
but not limited the List of Significant Laws and Regulations BRI HMERFSERSRFL -
section, nor was it subject to significant fines, non-monetary
penalties and litigation relating to environmental protection.
Efficient Use of Resources A2 BERMERAER

The Group has proactive policies in place for the use of
resources to monitor the conservation of energy, water and
raw materials, in order to improve the efficiency of resource,
reduce waste and promote recycling. In terms of energy
conservation, the Group has minimised its office space in
Shenzhen and used high energy-efficiency products to reduce
energy consumption in order to meet its energy-saving targets.
In terms of water consumption, the Group has encouraged the
employees and visitors to develop good habits of water saving
and avoid waste of water in daily operations by displaying
water reserve messages close to water sources.

In addition, the Group’s green office policy advocates paper
conservation. To this end, the Group has adopted computer
filing and double-sided printing, and reused one-sided
printed waste paper; reused ink cartridges by replenishing
powdered ink thereto; and provided office supplies for various
departments on an old-for-new basis to promote recycling of
used supplies.
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ENVIRONMENT (Continued) A.

Efficient Use of Resources (Continued) A.2
Energy Consumption

The Group regularly issued notices and reminders on
energy-saving to staff to raise their energy-saving awareness
on their behaviours. The Group continues to encourage
various departments to implement the advised energy-saving
measures for the use of air-conditioning, lighting, computers,
photocopiers, printers and electricity as below:

Maintain the indoor air conditioning temperature between
24-26°C;

- Purchase energy-efficient electrical appliances, such as
LED lights and refrigerators;

- Make use of natural lights from windows and skylights;

- Turn off the computers after work or when leaving the
workplace or set the computers in energy-saving mode;

- Install motion-activated lighting;

- Carry out regular maintenance on equipment for optimal
energy efficiency performance; and

- Promote employee awareness, distribute tips for
energy-saving internally through displays.

Table A2.1 — Total energy consumption
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BTE®-
RA2.1— 4B FERE

Unit Consumption HEE

Types of energy BRESE By 2026 2025
Electricity EW)) KWhTE B 1,817,748.00 2,190,471.00
Intensity - unit per million HKD revenue TERSEEBY KRG kWhT F B 2,983.49 3,791.97
Diesel e LF 89,523.60 76,340.91
Intensity - unit per million HKD revenue PERSEEBY KRG LH# 146.94 132.16
Unleaded petrol i D L7 47,230.35 38,092.53
Intensity - unit per million HKD revenue PERSEEBY KRG LH# 77.52 65.94
Coal 879 tonnesM 1,467.88 1,408.76
Intensity - unit per million HKD revenue PERSEEBY WG tonnesH 2.41 2.44
Natural gas AAR m® 3277 K 3,479.84 44.23
Intensity - unit per million HKD revenue TERSEEBY KRG m® X 53K 5.71 0.08
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ENVIRONMENT (Continued)

Efficient Use of Resources (Continued)
Water Consumption

During the Reporting Period, as water consumed in the Inner
Mongolia operating unit was primarily sourced from pumping
wells available in the areas of operation, there was no major
problem about sourcing water. Water consumption mainly
arises from the daily use of water by the employees at the
offices during working hours. The Group has adopted water
conservation measures to reduce water consumption. The
Group encourages all employees to develop the habit of
conserving water consciously. As part of property maintenance,
the Group routinely checks for water leakage and promptly
investigates any leaks to rectify defects timely. Nonetheless,
the Group continues to prioritise effective management of
water resources for office and domestic use, and adopt various
measures to ensure water is effectively utilised and recycled.
Such measures include:

Monitor the conditions of water-consuming equipment
on an ongoing basis, such as carrying out regular
inspections to check whether there are leaking or broken
water pipelines and rectify any problem identified in a
timely manner;

- Display water conservation labels in washrooms, staff
canteens and dormitories;

- Replace bottled water with reusable water containers
during meetings to reduce water waste; and

- Flush toilets with collected waste water.

As at 31 March 2026, the Group’s total water consumption
intensity was approximately 12.00 m® per million HKD revenue
(2025: approximately 17.38 m® per million HKD revenue), a
decrease of 30.91%. We achieved our target of reducing our
total water consumption intensity. We will remain committed
to monitoring our water consumption and avoid unnecessary
water use.
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ENVIRONMENT (Continued) A. RIE (&)
Efficient Use of Resources (Continued) A2 BRMFERER(E)
Water Consumption (Continued) HEAK (&)
Table A2.2 — Water consumption KA2.2—FEKE
Unit (in m®) B{¥ (32 77 3K)

Water consumption FEKE 2026 2025
Water consumption FEKkE 7,314.00 10,037.50
Intensity - unit per million FEREEERABWRES

HKD revenue 12.00 17.38
Paper Consumption HERERE
The Group is committed to a paperless operation, constantly AEBHONERCES  BALEEITE

encouraging all employees to reduce paper usage through
duplex printing, paper recycle and frequent use of electronic
information systems for material sharing or internal
administrative documents. Reusable paper products, such
as envelopes, are properly recycled wherever possible and
appropriate; the use of disposable paper products such as
paper cups and paper towels, are discouraged wherever
possible and appropriate during operations. Further, the Group
implemented electronic payment methods via the electronic toll
collection (ETC) system for toll road business for the purpose
of paperless operation.

Packaging Material

The total consumption of packaging materials used for finished
products of the Group is not included in this report as it is not
considered material in the Group’s use of resources as the
Group’s principal business is expressway operation in Inner
Mongolia, which is primarily service oriented.
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ENVIRONMENT (Continued)

Environment and Natural Resources

In order to mitigate the impact of the daily operations on the
environment and natural resources, the Group identifies the
sources of emissions and waste generation in the operation
process and the environmental impact of its use of resources,
and introduces specific measures to reduce the environmental
impact. Meanwhile, the Group’s energy policy reveals that
the Group implements energy conservation and supports
the purchase of energy-saving equipment, which would
further reduce greenhouse gas emissions caused by energy
consumption.

Paper usage during business operations is identified as an
activity with significant environmental impact. The Group has
taken measures to reduce paper consumption and protect
forests. For details, please refer to the section headed “Efficient
Use of Resources” of Aspect A2.
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SOCIAL

Employment

Employees are valuable assets of the Group and are essential
to the Group’s success. The Group has established human
resource including but not limited to policies in accordance
with the List of Significant Laws and Regulations section of the
operating units in respect of employees’ compensation and
dismissal, recruitment and promotion, working hours, holidays,
equal opportunities, diversity, anti-discrimination, benefits and
welfare, so as to fully protect and respect employees’ rights
and create a favorable workplace for employees.

The Group values the principles of fairness, impartiality and
openness to recruit and promote the right employees and
never discriminate against job applicants on the grounds of
race, colour, social status, place of birth, nationality, religion,
disability, gender, sexual orientation, labour union membership,
political position or age.

The Group’s corporate culture embraces the importance
of attracting talents regardless of backgrounds. The Group
treats all employees equally in employment, remuneration,
training opportunities and work arrangements, and ensure the
workplace is free of any discrimination. The Group provides
employees with competitive salary, benefits and welfare. The
salary package of the Group‘'s employees mainly includes
salary, discretionary bonus and share option scheme, in which
the combination is based on their respective qualifications,
experience, job position and performance. In Inner Mongolia
and Shenzhen operating units, the Group makes contributions
to social welfare plans for the employees including pension
insurance, medical insurance, work injury insurance, maternity
insurance and unemployment insurance based on their actual
salaries.

During the Reporting Period, the Group had a total of 354
employees, including 353 full-time and 1 part-time employees,
with staff based in mainland China. Total of 20 employees
resigned from subsidiaries due to personal reasons, reflecting
a low turnover rate of approximately 5.65%.
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SOCIAL (Continued)

Employment (Continued)

Table B.1.1 — Total number of employees and turnover rates in

the Group

B. &g (&)

B.1 EE (&)

RBAA-AKERE BB,

i

Location of business

Inner Turnover
Mongolia  Shenzhen Total rate
Employment EEER N 3] et MEE
By employment type EEgR
Full time i 340 13 353 5.65%
Part time 30 1 - 1 -
By gender 1% 3l
Male ExL s 218 8 221 4.40%
Female M 128 5 133 7.11%
By age group F 48 Bl
18 - 30 18-3073% 26 1 27 7.69%
31 -45 31-455% 207 5 212 1.93%
46 - 60 46-6053%, 97 7 104 12.26%
=60/>61 =60/>617% 10 1 11 41.38%

During the Reporting Period, the Group has not identified any
material non-compliance with applicable laws and regulations
in the PRC relating to employment that would have a significant

impact on the Group.
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SOCIAL (Continued)
Health and Safety

The Group is committed to provide a safe and healthy
working environment and develop its management policies in
accordance with the related laws and regulations on labour,
safety and working incident. It is in the best interest of all
parties within the Group to consider health and safety in
every activity. To protect the safety of employees, the Inner
Mongolia operating unit distributes protective equipment and
arrange training on health and safety to raise the employees’
awareness on the relevant high-risk areas in the workplace,
and become familiar with the internal procedures and policies
for health and safety, in an effort to achieve zero work-related
accident.

The Group strongly encourages its employees to provide
feedback or suggestions on the health and safety policies.
We also actively enforce the health and safety policy in the
workplace to ensure compliance and to protect the health,
safety and security of our employees, property and the public
from the risk of harm. These policies are regularly reviewed and
will be updated where appropriate to meet the requirements
of the applicable laws and regulations relating to health and
safety.
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SOCIAL (Continued)
Health and Safety (Continued)

Table B2.1 — Statistics on work-related injuries in the past
three years.

}%

B.2

BRCHERERBE

g (&)
RERZ 2 (M)

KB2A-BAE=ZFTEHFHTF

Year
FE
2026 2025 2024

Indicator BE 20264 20254 2024 %
Work-related fatality EIEBEMmET
No. of people A - - -
Percentage Btk - - -
Work-related injuries I%
Lost days due to work injury ETIEmEBANITERHR 129 8 -

In the past three years, the Group did not encounter any
severe injuries or casualties, did not record any accidents
that resulted in death or serious bodily injury, did not pay any
reimbursements or compensations to the Group’s employees
due to such accidents, and was not aware of any major
violations against the List of Significant Laws and Regulations
section of health and safety.

Education, Training and Career

To ensure the quality of the employees and prepare future
management personnel, the Group has a comprehensive
career development and training program in place to expand
the employees’ knowledge of operational and safety standards,
and provides on-the-job training for them based on specific
job requirements. Senior management staff and personnel with
professional qualifications are further arranged to participate
in training sessions organised by professional organisations to
update any professional knowledge relevant to their positions.

The Group is committed to provide adequate career
development opportunities. To this end, the Group regularly
reviews the working capability and performance of any
employees meeting the conditions for promotion or job
transfer, and subsequently make reasonable allocations
aligning the Group’s latest business development and the
employees’ personal interest, so as to support the employees’
career development.
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SOCIAL (Continued)

Education, Training and Career (Continued)

The average training hours completed per employee by gender
was as follows:

B. &g (&)

B.3 ¥ E - BIRBERR (H)

ZIERIE D 2 B 8 T FH RIS HW
T~

Unit 2026

Indicators EE B 20264F

Average training hours completed per BB TFH TR Hour /B 1.50
employee iSE 2
By Gender % 4 Bl

Male EsL s Hours /NE 330

Female pegl Hours /)NE 202.5

Labour Standards

The Group complies with the relevant laws and regulations,
including but not limited to the List of Significant Laws and
Regulations section of the labour standards in respect of the
employment under 16 years of age and their legal rights. The
Group strictly prohibits the use of any child and forced labour
by its operations.

The Group demands all new employees to provide true and
accurate personal information when they join the Group for the
human resources officer to stringently verify their information.
The Group has a comprehensive recruitment process in place
to conduct background check against every candidate, as well
as a formal reporting process to handle any exceptional cases.
It also conducts regular reviews and checks to guard against
child or forced labour in its operation. The probationary period
or labour contract of any employee who uses false information
or breaches the Group’s regulations will be terminated
immediately. At the same time, the Group also avoids using
the administrative supplies and services of those vendors and
contractors whose use of child or forced labour is known.

During the Reporting Period, the Group was not aware of
any material non-compliance with any applicable laws and
regulations in relation to the prevention of child or forced
labour.
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SOCIAL (Continued)

Supply Chain Management

The Group has implemented “local sourcing” in order
to build long-term and stable business relations with its
suppliers. Under the same terms and conditions of fulfilling
the environmental requirements, the Group prioritised the use
of local suppliers to establish mutually beneficial business
partnerships. The Group maintained close communication and
collaboration with them to strengthen the management of ESG
risks of the supply chain. The Group believed that maintaining
long-term and stable business relations with suppliers can
help strengthen the business cooperation with customers and
maintain the competitive edge.

The Group has well-established procedures for supplier
evaluation and selection. Before adding potential suppliers to
the list of approved suppliers, the procurement team would
usually conduct a comprehensive background check on
each of the potential supplier, covering their business scale,
quality control, delivery time and reputation in the industry.
The procurement policy is that the Group only purchases
products and services from approved suppliers to ensure the
quality and safety of products and services, with a view to
minimizing the ESG risks of the supply chain. The Group would
also carry out assessments of its existing suppliers from time
to time, and require them to understand its suppliers code of
conduct. Suppliers that fail to meet environmental and internal
requirements will be removed from the Group's list of approved
suppliers. When a project is launched, the Group would ensure
suppliers understand the expectations through meetings, and
maintain close communication with the suppliers during the
project. The Group would monitor the progress of the project
through regular meetings in order to make timely adjustments
when needed. Currently, the Group follow the abovementioned
practices for the cooperation with suppliers.

During the Reporting Period, there were no non-compliance
with laws and regulations relating to supplier chain
management listed in the List of Significant Laws and
Regulations section.

The Group fully considers the ESG risks of its supply chain.
The Group believes that the existing measures for ESG risk
control are adequate. Working on the assessments has
become an extension of its commitment to CSR. During the
Reporting Period, the Group did not expose to material ESG
risk in its supply chain management.
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SOCIAL (Continued)

Product Responsibility

The ability to consistently deliver high-quality expressway
management services to the customers is essential for the
Group‘s business. As such, the Group always places the top
priority on quality and safety control and adopt stringent quality
and safety standards to eliminate any possibility of physical
injuries or property losses caused by road defect to public
consumers, so as to keep the management services up to the
standards prescribed with the laws and regulations relating
to product responsibility listed in the List of Significant Laws
and Regulations section. To render reliable quality customer
services, its operating team closely monitors all critical phases
of it’s operations and inspect the road safety.

The Road Administration Department and the Maintenance
Department of the Inner Mongolia operating unit are
responsible for regularly inspecting road surface conditions,
clearing up snow and waste on the road surface, and
arranging maintenance and repair. The Group has established
a four-staged process composed of security surveillance,
construction, work completion verification and implementation
to ensure that road conditions meet the standards for safe
driving, so as to protect the safety of road users. In addition,
the relevant departments regularly inspect the appearance,
service language and job responsibilities of the staff of toll
stations to ensure premium service quality. The Group also
set up a customer service hotline for customers to voice their
opinions. Whenever a complaint is received, the customer
service department shall give the customer a proper reply
within 24 hours. The Group would not use any customer
information for other purposes without the customer’s consent.
The marketing department has regularly supervised the use of
customer information.

With regard to intellectual property rights, the Group has
adopted appropriate security measures and confidentiality
agreements accordingly. To minimise the chance of
infringement, the Group’s legal team is responsible for
reviewing the agreements on collaboration with third parties
in all business segments and within the Group. Moreover,
the Group promises not to purchase any pirated software. All
the office software were provided by copyright holders. The
information technology department regularly supervises the
operation of software.
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Environmental, Social and Governance Report

SOCIAL (Continued)

Product Responsibility (Continued)

During the Reporting Period, the Group was not identified any
material breaches of applicable laws and regulations relating
to quality, complaints and privacy matters of services provided
that have a material impact on the Group.

Ethics and Anti-corruption

The Group strictly adheres to anti-corruption regulations
and standards. In accordance with the requirements of its
business processes in compliance with local and the national
laws and regulations relating to the prevention of bribery,
extortion, fraud and money laundering, the Group participated
in anti-corruption training and campaigns to educate its
employees on how to comply with law and case analysis so as
to promote the importance of anti-corruption practices.

The Group is committed to foster an environment where
honesty, integrity, and ethical practices are valued. We do not
authorise and condone any unlawful or unethical behaviours.
We have zero tolerance for financial misconduct, including
fraud, bribery and corruption. We have put in place a Code
of Conduct, anti-corruption, and no gift policy, which entails
the prohibition of accepting and offering bribes, kickbacks,
customary facilitation payments, and gifts. The Group
constantly require employees to declare any conflicts of
interest and avoid any potential conflicts of interest when doing
business. The Group also has a code of business conduct that
is binding on all employees for the prevention of misconduct.
All employees must abide by all local anti-bribery laws and
regulations when handling business or corporate affairs of the
Group.

As far as whistle-blowing procedures are concerned,
stakeholders are encouraged to report any legitimate
concerns regarding misconduct through our established
whistle-blowing channel. Such concerns may involve criminal
offenses, violations of legal obligations, miscarriages of justice,
or activities that may endanger health and safety. Detailed
guidance on how to use the reporting channel is provided in
the Group’s Whistle-blowing Policy.
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B.7

B.8
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SOCIAL (Continued)

Ethics and Anti-corruption (Continued)

During the Reporting Period, the Group was not aware of any
material non-compliance with the List of Significant Laws and
Regulations section on the prevention of bribery, extortion,
fraud and money laundering in the places that the Group
operates.

Community Engagement

The Group recognises the significance of contributing positively
to the communities in which it operates and regards community
interests as a key aspect of its social responsibility. To better
uphold these responsibilities, the Group remains attentive to
environmental and health-related matters and provides support
to relevant activities or organisations when appropriate. During
the Reporting Period, The Group has consistently fulfilled its
social responsibilities through public welfare initiatives, with
a focus on win-win cooperation, support for development,
and care for the community. As in previous years, the Group
organised social welfare activities to encourage employees to
actively participate in voluntary blood donation.

The administrative department of the Company obtains
feedback from community groups through emails, the
Company’s website and annual reports to learn about the
community concerns and subsequently review the Group’s
sustainability goals.
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C.

C.1

C.2

Environmental, Social and Governance Report

CLIMATE CHANGE

Governance

The Board provides oversight of the Group’s sustainability
strategy, including its approach to environmental and climate-
related matters through a combination of relevant expertise,
and the engagement of external consultants where appropriate.
The Climate-related matters is delegated to the Taskforce. The
Taskforce supports this oversight by assessing operational
requirements and proposing initiatives that integrate climate
considerations into day-to-day decision-making and business
practices. The Taskforce also oversees implementation,
monitors performance against targets, consolidates inputs from
relevant functions, and reports material issues to the Board.

The Board conducts an annual review of climate-related risks
and opportunities, which are identified through our systematic
materiality assessments and integrated risk review processes.
Relevant controls and procedures are reviewed regularly by the
Taskforce to ensure effectiveness.

The Group will continue exploring the feasibility of setting a
long-term climate-related or carbon neutrality target within its
transition plan.

At present, climate-related performance metrics have not
been incorporated into the Group’s remuneration policies. The
Group will continue to monitor developments in this area and
will consider incorporating such metrics where appropriate.

Strategy

Following are the climate change risks that will impact the
Group’s business operations, these risks could be classified as
physical risks and transition risks. The climate-related risks and
opportunities are outlined below.

Physical Climate Risks and Opportunities
The Group’s climate assessments cover short-term (1-3 years),

medium-term (3-10 years), and long-term (over 10 years)
horizons. The results of our climate assessment are as follows:
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C. CLIMATE CHANGE (Continued)

C.2 Strategy (Continued)

Physical Climate Risks and Opportunities (Continued)

ERARE

C. miR&1t (&)

C.2 X (&)

EREREKE (R

Climate Risks/

Time Horizon

Potential Impact

Response/Mitigation Measures

infrastructure, reduce toll traffic
and increase maintenance costs.
BeR - FFY - KR RILRER A]
RERESRAKEE BEE

#RLERERENEERE
B 7R o

Opportunities B 5 &0 BIETE JEY B AR E iE
AR B

Acute Physical Short-term Typhoons, heavy rainfall, flooding | Implement emergency response

Risks (1-3 years) and landslides may disrupt procedures, conduct regular

(ZHEERERRE) E(1-3%) expressway operations, damage | inspections and maintenance,

strengthen drainage facilities
where appropriate, and adopt
flexible work arrangements
during extreme weather events.
ﬂmﬁ%ﬁ """"" BF - EHKER
s BT EBIKRE - R
R R HA B B b g M TE 2B -

Chronic Physical
Risks
(lgtERER)

Medium- to Long-
term (3-10+ years)
R E
(8-10F LA k)

Rising temperatures and
changing weather patterns may
accelerate the deterioration

of roads, bridges and related
facilities, resulting in higher
maintenance expenditure

Fom R R RUE SO AT A2 N
REEHE - BRKAEER m%m
BmgERE L -

Monitor infrastructure conditions
regularly and enhance
maintenance programmes to
improve climate resilience.
FHERERMNRN  UHEER(L
HIERETIIE  RARBRIME -

Transition Risks
(B R R)

Short- to Medium-
term (1-10 years)
SRl
(1-10%)

Climate-related regulations,
carbon reduction policies and
ESG disclosure requirements
may increase compliance costs
and operational requirements.

RRMEBER R BUE RESG
KRB INERKERE
BEN .

Monitor changes in climate-
related regulations, improve
environmental management
practices and continue
implementing energy-saving
measures.
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Energy Efficiency
and Technology
Opportunities

(BB IR K

Bl #iE)

Medium- to Long-
term (3-10+ years)
R E

(8-10F LA k)

Energy-efficient technologies and
intelligent transportation systems
may reduce energy consumption,
improve operational efficiency
and lower greenhouse gas
emissions.
BRI R EBERBRREBE
RELIRBRE ~ R TT 2 ERUE RO
DR ERBEH -

Continue promoting LED lighting,
ETC, traffic monitoring systems
and other energy-efficient
technologies where appropriate.
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C. CLIMATE CHANGE (Continued)

C.2 Strategy (Continued)

Physical Climate Risks and Opportunities (Continued)

The Group will continue to implement its established climate
mitigation and adaptation measures, as outlined in the “GHG
Emissions” and “Energy Consumption” sections, with resources
allocated through its operational budget, consistent with the
prior year.

The Group is in the process of enhancing its skills, capabilities
and resources to identify and quantify the extent of assets and
business activities exposed to climate-related risks and aligned
with climate-related opportunities, as well as their potential
impacts. The Group will continue to build internal expertise and
allocate additional resources as appropriate.

During the Reporting Period, there were no major disposal
plans, nor identified funding arrangements, in relation to
climate-related risks and opportunities.

Business model and value chain

The Group is principally engaged in the operation and
management of expressways, the operation of CNG filling
stations, the cultivation and sale of forage and agricultural
products, and timber operations. The Group creates value by
providing transportation infrastructure and related services,
supplying energy and agricultural products, and delivering
reliable services to its customers.

The Group’s value chain comprises:

° Upstream: Procurement of materials, equipment, fuel
and other operational resources.

o Operations: Expressway operations, toll collection,
CNG filling station operations, cultivation of forage and
agricultural products, and timber management.

o Downstream: Provision of transportation and energy
services, sale of agricultural and timber products, and
customer services.

During the Reporting Period, the Group had not formulated
a climate-related transition plan. The Group will continue to
assess the need for a formal transition plan is required in the
future, taking into account business development, regulatory
expectations, stakeholder expectations, data availability and
market practices.
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C.

Cc.2

30

CLIMATE CHANGE (Continued)

Strategy (Continued)
Business model and value chain (Continued)

At present, the Group does not expect climate-related risks
and opportunities to materially affect its investment or disposal
plans, access to finance, cost of capital, or planned sources
of funding. The Group will continue to monitor climate-related
developments and regulatory changes, and will review and
update its assessment as appropriate.

Climate Resilience

The Group recognises that climate change may increase the
frequency and severity of extreme weather events, which could
affect the safety and continuity of expressway operations. To
enhance operational resilience, the Group has implemented
measures to strengthen its preparedness for climate-related
risks and minimise potential disruptions to its operations.

The Group regularly conducts inspections and maintenance of
expressway infrastructure, including roads, bridges, tunnels,
drainage systems and slopes, to maintain their safety and
reliability. Emergency response procedures and contingency
plans have been established to facilitate timely responses to
extreme weather events, such as typhoons, heavy rainfall and
flooding. During adverse weather conditions, the Group closely
monitors road conditions and traffic conditions and implements
appropriate traffic management measures where necessary.

The Group will continue to monitor climate-related developments,
review its operational practices and enhance the resilience of its
infrastructure and operations to support the safe and reliable
operation of its expressway network over the long term.

At present, the Group has not yet conducted a formal
climate-related scenario analysis during the Reporting
Period, due to current constraints in modelling capabilities
and resources for quantitative scenario analysis. The Group
will continue to monitor climate-related developments and
assess their potential impacts on its business model and
financial performance. The results of planned climate-related
scenario analysis will be disclosed in future reporting, where
appropriate.
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C.3
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CLIMATE CHANGE (Continued)

Risk Management

Climate-related risks and opportunities are identified,
assessed, prioritised and monitored as part of the Group’s
ESG governance and risk management processes. The
assessment takes into account the Group’s business nature,
operating locations, potential impact on operations and
financial performance, likelihood of occurrence, existing control
measures and external climate-related information.

Climate-related risks are assessed with reference to their
nature, likelihood and magnitude of potential impact. Such
risks are prioritised relative to other business and ESG risks
having regard to their potential impact on business continuity,
financial performance, regulatory compliance, customer service
and reputation.

As outlined in the section headed “Governance” of Aspect
C1, the Group has robust risk management and business
planning processes overseen by the Board to identify, assess,
and manage climate-related risks. As part of this process, we
systematically record energy consumption to identify usage
peaks and determine opportunities for significant savings. The
Group also engages with local and national governments and
stakeholders on local resilience initiatives to keep abreast of
expected and potential regulatory changes.

Looking ahead, the Group will continue to enhance its
understanding of climate-related risks relevant to its operations
and value chain. This is an ongoing process, and we will
continue to develop our approach as internal capabilities and
data availability evolve.
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C. CLIMATE CHANGE (Continued)

C.4 Metrics and Targets

32

The Group’s GHG emissions are presented in the section
headed “Emission Control” of Aspect A1, including disclosures
of Scope 1 and Scope 2 GHG emissions. The data collection
methodology and calculation basis are prepared in accordance
with the standards set out in the notes to that section.

The Group did not implement an internal carbon price during
the Reporting Year. However, we will continue to monitor
market carbon prices and developments in carbon tax
regulations in order to minimise related climate-related risks.
In addition, the Group has not allocated capital expenditure,
financing or investments specifically towards addressing
climate-related risks and opportunities. By applying the
reasonable information relief under the ESG Reporting Code,
the Group has not disclosed the amount or percentage of
assets or business activities that are vulnerable to climate-
related physical and transition risks, or that are aligned with
climate-related opportunities.
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LIST OF SIGNIFICANT LAWS AND
REGULATIONS

A.

Environment

Aspect A.1-A.3: Environmental Protection

- Chapter 311 Air Pollution Control Ordinance

- Chapter 358 Water Pollution Control Ordinance
- Chapter 354 Waste Disposal Ordinance

- Environmental Protection Law of the People’s Republic
of China (“PRC”)

- Prevention and Control of Atmospheric Pollution of the
PRC

- Prevention and Control of Water Pollution of the PRC

- Prevention and Control of Environmental Pollution by
Solid Waste

- Road Traffic Safety of the PRC

Social

Aspect B.1: Employment

- Chapter 57 Employment Ordinance

- Chapter 282 Employees’ Compensation Ordinance

- Chapter 485 Mandatory Provident Fund Schemes
Ordinance

- Chapter 485A Mandatory Provident Fund Schemes
(General) Regulation

- Labour Law of the PRC
- Labour Contract Law of the PRC

- Social Insurance Law of the PRC

RE #HEBRERAKRS

FREBIRBROFBE

A. BIE

EHEA1-ASRERE

—  BAREEMNEINEBE(ERITRE GHED)D
—  BAREMEI8E KT RE SR H)
—  BAREMEILIBEEMRE BRO)

— WMEARKME(HE])REREE

- WEXRISRA)

—  HRBEKOSRFAE

—  HEEREYSRRENAE

—  BEEMNESTEERES)
—  BBEEPIFE2828 (R ERE )

— BREROIFSECRG M RED T
EY

—  BEEGIEABATECRBIERTESETE
(—#&) R

- REEDE
~ FEEDARZ

—  EMERRE

THREERBEEERAT —EoAFEBE deREa®ms 33



Environmental, Social and Governance Report

RE #HEBREARKSE

LIST OF SIGNIFICANT LAWS AND
REGULATIONS (Continued)

B. Social (Continued)

Aspect B.2: Health and Safety

- Chapter 509 Occupational Safety and Health Ordinance

- Work Safety Law of the PRC

- Law of the PRC on the Prevention and Control of

Occupational Diseases
- Fire Protection Law of the PRC
Aspect B.4: Labour Standards
- Chapter 57 Employment of Children Regulations
- Labour Laws of the PRC
- Provisions on the Prohibition of Using Child Labour
Aspect B.5: Supply Chain Management
- Bidding Law of the PRC
- Road Traffic Safety Law of the PRC
Aspect B.6: Product Responsibility
- Chapter 362 Trade Descriptions Ordinance

- Chapter 486 Personal Data (Privacy) Ordinance

- Consumer Protection Law of the PRC

- Advertising Law of the PRC

- Trademark Law of the PRC

Aspect B.7: Anti-corruption

- Chapter 201 Prevention of Bribery Ordinance

- Criminal Law of the PRC

- Punishing Corruption and Regulations of the PRC
Aspect B.8: Community Engagement

- Focus areas of contribution

- Resources contributed to the focus areas
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