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Report

disclosed for the year ended 31 March 2026 (the “Reporting Period” or “Year 2026").
COMPANY PROFILE

The Group's haircare products are primarily sold on ODM and OEM bases. Its customers are mainly leading brand
owners and importers who then resell the products to beauty supply retailers and wholesalers, chain stores, mass
merchandisers, warehouse clubs, catalogues and grocery stores.

The Group’s customers conduct yearly audits on its Dongguan manufacturing plant, assessing workplace conditions,
code of conduct and compliance with standards of ethical practice. During the Reporting Period, there was no major
complaint or violation of relevant environmental protection laws and regulations noted.

SCOPE OF REPORT

This ESG Report focuses on the ESG performance of the Group in the Year 2026 in respect of the Group’s haircare
appliances manufacturing subsidiary in the People’s Republic of China (the “PRC”), namely, Dongguan Kenford
Electrical Appliance Company Limited (“Dongguan Kenford”) which is the Group’s sole production facility. The
disclosures in this ESG Report focus on the policies and performance of the operations of this manufacturing plant in
relation to four environmental aspects and eight social aspects.

The preparation of this ESG Report includes identifying and ranking important stakeholders and major issues relating
to ESG, deciding on the coverage of the ESG Report, and collecting relevant materials and receipts.

GOVERNANCE STRUCTURE
Board'’s oversight of ESG issues

The Board is committed to maintaining sustainable development of its business as well as supporting the long-term
sustainability of the environment and communities where the Group operates and continually enhances investment
value to stakeholders through proper and effective internal control systems and ESG risk management measures across
all operations. The Board considers ESG-related risks and opportunities, alongside the operational impacts of our daily
business, are central to the Group's overall strategic formulation. The Board oversees and approves the identification
and assessment of ESG issues and confirms that to the best of its knowledge, this ESG Report addresses material topics
related to the operations of the Group and fairly presents its ESG performance and impacts.

The Board has delegated the Group’s management to supervise ESG-related issues and work of the Group. The
Group’s management is responsible for monitoring and reviewing the compliance with local laws and regulations with
regards to ESG-related issues. The Group’s management is also responsible for establishment of sustainability
strategies, policies and measures to implement sustainability initiatives, provide sustainability reporting and prepare the
ESG Report.

China In-Tech Limited
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decisions, and to better assess and manage the impacts of its business decisions.

The Group has evaluated the materiality of ESG aspects through the following steps: (i) identification of ESG issues by
the Group; (ii) key ESG areas prioritisation with stakeholder engagement; and (iii) validation and determination of
material ESG issues based on the results of communication with the stakeholders.

Engaging these steps can enhance the understanding of the degree of importance of the Group’s stakeholders to each
material ESG issue, which enables the Board to plan the sustainable development direction more comprehensively in
the future.

Board reviews progress made against ESG-related targets

The Group regularly reviews the performance and implementation progress of the targets. If any progress falls short of
expectation or changes of business operations, the Group will adjust these targets and communicate the same with
key stakeholders including employees, customers and suppliers.

The Board has set future strategic goals to enable the Group to develop a realistic path and focus on development
direction for achieving its visions. The Group’s management will carefully examine the attainability of the targets which
should be weighed against the Group’s philosophy and goals.

REPORTING PRINCIPLES

This ESG Report is based on the following four reporting principles:

Materiality: Stakeholder engagement and materiality assessment were conducted to identify material ESG issues, and
to ensure that these issues are addressed in the report.

Quantitative: Data presented in this ESG Report has been collected prudently. Please refer to the environmental and
social performance data for standards and methodologies used for calculation of key performance indicators.

Balance: Both positive and negative sides of the performance have been presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and calculation methods have remained
consistent throughout the years to facilitate comparability over time.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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ontribute to the economy, environment and society, and

promote good corporate governance — striving to achieve a fine balance while realising such objectives.

Stakeholders

Shareholders

Appeals and expectations for the Group
. Financial results

° Corporate transparency

Communication and Response
3 Improvement in profitability

o Regular information disclosure

o Sound risk management and internal ° Optimising risk management and internal
control control
Government 3 Compliance with laws and regulations e Continuously strengthen corporate
compliance management to ensure
o Pay taxes according to law compliance for the operation of the
Group
° Pay taxes in a full and timely manner
Investors o Implement corporate governance and Optimise corporate governance and
create value continuously improve corporate value
o Information disclosure o Release operating data in due course, set
up investor hotline
Customers o Product quality ° Customer satisfaction survey
o Protection of consumers’ rights and o Handling customer complaints and
interests products return
o Customer information security ° Customer privacy protection
Employees o Reasonable salary and welfare o Competitive remuneration package
o Employee promotion and development e Transparent promotion channel
o Occupational health and safety o Conduct regular occupational health and
safety awareness training for staff
o Care of employees
o Accommodation provided for employees
Suppliers o Integrity cooperation o Establish a responsible supply chain
o Business ethics and credibility ° Fulfillment of obligations under any
contract in accordance with laws
Community o Serve the community o Proactively carry out and participate in
charitable donation and social welfare
activities
Public o Environmental protection o Classify and recycle hazardous waste

China In-Tech Limited

o Response to climate change

J Establish a resource saving and
environmental protection mechanism in
work process

o Utilise low-carbon energy

o Environmental and energy-saving
equipment was put into use



consideration its business features, the Group has identified and determined 22 issues coverlng greenhouse gas "

("GHG") emission, energy consumption, employee welfare, occupational health and safety, training and development,
supply chain management, customer privacy, anti-corruption, and community investment with respect to its business

operation.

The Group's materiality matrix of ESG issues in the Year 2026:
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GHG emissions

Energy consumption

Water consumption

Waste

Saving energy measures

Use of raw materials and
packaging materials

Impact of climate change

Use of chemicals

Operating practices

Social

9. Local community engagement
10.  Community investment

11.  Occupational health and safety
12.  Labour standards in supply chain
13.  Development and training

14.  Employee welfare

15. Inclusion and equal opportunities
16.  Talent attraction and retention

17.
18.
19.
20.
21.
22.

Economic value generated
Corporate governance
Anti-corruption

Supply chain management
Customer satisfaction
Customer privacy
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The Group understands that the greenhouse gases, sewage, solid wastes and other pollutants generated in its
daily operation cause damage to the environment. In order to protect the earth from further damage, the Group
endeavours to reduce the emission of sewage, waste gases and noise in its production processes. All of the
Group's waste is handled and disposed of by qualified agencies.

During the Year 2026, Dongguan Kenford did not own any vehicle or facility that involves gaseous fuel
consumption and air emissions. Hence, no nitrogen oxides (“NOx"), sulphur oxides (“SOx") and particulate
matter (“PM") were generated.

Air Emissions

NOx (kg) N/A N/A
SOx (kg) N/A N/A
PM (kg) N/A N/A

Reduction target of air emissions intensity

NOx intensity N/A N/A N/A
SOx intensity N/A N/A N/A
PM intensity N/A N/A N/A

China In-Tech Limited



GHG Emissions Nte )
Total GHG emissions

(kg of carbon dioxide equivalent (“Kg of CO5.")) 311,128 679,854
GHG emissions per unit produced (Kg of CO5.) 1.03 1.04
Direct emissions (Scope 1) (Kg of CO5e) 1,254 2,741
Indirect emissions (Scope 2) (Kg of COj) Note2 297,584 650,259
Other indirect emissions (Scope 3) (Kg of COje) Note2 12,289 26,854

Note 1: GHG emissions (direct and indirect) can be categorised into the following three separate areas:
Scope 1: Direct GHG emissions from the gasoline and diesel oil consumed by forklifts owned or controlled by the relevant company;

Scope 2: Indirect GHG emissions resulting from purchased or acquired electricity, heating, cooling and steam consumed within the
relevant company; and

Scope 3: Other indirect GHG emissions resulting from water consumed and paper waste disposed at landfills.

Note 2: The emission factors used to calculate the GHG emissions are sourced from the Ministry of Ecology and Environment of the People’s
Republic of China (2024).

Reduction target of GHG emissions intensity

GHG emission intensity Reduce 3% by Year 2031 2026 In progress
(Scope 1 and Scope 2)

In the Year 2025, the Group has achieved its target of reduction in GHG emission intensity (Scope 1 and Scope
2).

Production activities generate the majority of the Group’s GHG emissions. The Group is committed to reducing
air and GHG emissions associated with its operations and minimising its environmental impact. The Group has
introduced environmental protection awareness into its daily operations. Staff and workers are encouraged to
minimise consumption of energy including switching off lights and turning off the air-conditioning after working
hours or after the usage and reducing paper wastage. Environmental protection and energy-saving equipments
have been installed in various workplaces including but not limited to offices, production floors and employee
dormitories, in order to reduce energy consumption. The production facility is certified with 1ISO14001:2015
Environmental Management System.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026



Group’s policy ive for reducing wastes in its ations. Th Lo LS Lo
waste disposed in its production facility in the PR and adopted a series of reduction measures. Non-
hazardous wastes from the factory include packaging materials for products, paper for office use and kitchen
waste. The factory has made their best effort in minimising the impact on the environment by using
environmentally friendly raw materials and components in the Bills of Material for producing finished goods to
reduce the environmental impacts of production and waste management of these raw materials.

The Group always handles wastes with care and strives to discover means to achieve waste recycling. In order to
promote green living habits, the factory regularly organises training seminars on waste management and has
provided waste separation facilities with “Recyclable”, “Non-recyclable” and “Hazardous” labels for
classification of different types of solid wastes. Hazardous wastes, including scrap paint buckets, activated
carbon, oily wipes and waste oil slag, are stored in specific waste warehouses to be collected and treated by
qualified companies engaged by the Group.

The key environmental indicators of waste generated by the Group’s operation during Year 2026 are shown in
the table below:

Environmental Indicators Year 2026 Year 2025
Waste

Non-hazardous waste generated in total (kg) 3,502 7,968
Non-hazardous waste generated per unit produced (kg) 0.0115 0.0122
Hazardous waste generated in total (kg) 294 647
Hazardous waste generated per unit produced (kg) 0.0010 0.0010

Reduction target of hazardous and non-hazardous wastes produced intensity

Environmental Indicators Reduction Target Baseline Year Status

Non-hazardous waste produced Reduce 3% by Year 2026 2022 Completed
intensity

Hazardous waste produced Reduce 3% by Year 2026 2022 Completed
intensity

In the Year 2026, the Group has achieved its targets of reduction in both non-hazardous and hazardous wastes
produced intensities. Looking ahead to the future, the Group has set the new targets to reduce both hazardous
and non-hazardous wastes produced intensities by 3% by 2031, with the Year 2026 as the baseline year.

The Group recognises the importance of achieving environmental sustainability as it relates to its products and
operations. The Group strictly complies with the national and local laws and regulations relating to
environmental protection and pollutant emissions during its course of operation, including the Environmental
Protection Law of the PRC (H#E A R EFMBIRIZ/REE) . In the Year 2026, the Group was not aware of any
material non-compliance with the relevant laws and regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste that have significant impact. In
addition, in the Year 2026, there was no report of fines or non-monetary sanctions faced by the Group as a
result of non-compliance with the relevant laws and regulations.

China In-Tech Limited



‘measures in its operations to efficient esources duc ste and con ergy. Ip
steadfast in its support of environmental protection efforts, which is consistent with its comm - to being a
good corporate citizen.

The key environmental indicators of resources consumption by the Group’s operation during the Year 2026 are
shown in the table below:

Environmental Indicators Year 2026 Year 2025

Use of resources

Electricity consumption (kWh) 607,656 1,339,467
Diesel consumption (kWh) (Note 1and2) 5,204 11,470
Total energy consumption (kWh) 612,860 1,350,938
Energy consumption per unit produced (kWh) 2.02 2.06
Water consumption in total (m3) 14,355 36,602
Water consumption per unit produced (m3) 0.05 0.06

Note 1: The conversion factor used to calculate the units to kWh are sourced from the Energy Statistics Manual issued by the International Energy
Agency.

Note 2: Diesel consumption was generated from fuel combustion by forklifts. As no motor vehicle was owned by Dongguan Kenford, there was no
petrol and gas consumption in the Year 2026 and Year 2025.

Reduction target of energy and water consumption intensity

Environmental Indicators Reduction Target Baseline Year Status
Energy consumption intensity Reduce 3% by Year 2026 2022 Completed
Water consumption intensity Reduce 5% by Year 2026 2022 Completed

In the Year 2026, the Group has achieved its targets of reduction in energy and water consumption intensities.
Looking ahead to the future, the Group has set the new targets to reduce both energy and water consumption
intensities by 3% and 5% respectively by 2031, with the Year 2026 as the baseline year.

Environmental Indicators Year 2026 Year 2025

Packaging material consumption

Total packaging material (paper) used for finished products (kg) 81,570 172,800
Amount of packaging material (paper) per unit produced (kg) 0.269 0.263
Total packaging material (plastic) used for finished products (kg) 2,585 5,587
Amount of packaging material (plastic) per unit produced (kg) 0.009 0.009

The Group recognises that manufacturing activities are heavily dependent on the consumption of energy and
resources and thus values the efficient energy and water usage. The water consumption is attributed to its plant
and staff dormitories and canteen. In general, the Group has not encountered any difficulties in sourcing water
as and when required. The Group recognises the importance of water resources and will continue to encourage,
participate, and improve water usage efficiency.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026




10

the following areas:

(1)

(10)

Installing new environmental protection and energy-saving equipment for various workplaces, including
but not limited to offices and production floor, in order to reduce effectively the electricity consumption
caused by the use of such equipment;

Using environmentally friendly raw materials and components in the Bills of Material for producing
finished goods to reduce the environmental impacts of production and waste management of these raw

materials;

Some of the areas of the office building, production workshops and staff dormitories have installed LEDs,
which consume less electricity;

Raising awareness among staff of the need to conserve electricity by turning off lights, computers and air
conditioners during non-office hours in order to reduce the electricity consumption;

Installing “Air (Heat Pump) Hot Water Heater” central system in the dormitories for the employees’ daily
use to improve energy efficiency;

Employing electronic business process work flow management system and using double-sided printing
and double-sided copying to reduce paper consumption;

Using video or telephone conferencing system to communicate with customers/overseas colleague so as
to minimise use of public/private transport systems;

Appointing qualified recycling companies to handle all of the Group’s hazardous and non-hazardous
wastes;

Installing water purification system to avoid burdening the city’s drainage system; and

Reminding staff to use water properly, keep the water tap off when not in use to save consumption of
water.

China In-Tech Limited



L35 (1

“standard peaihng to environmental m
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compliance with the environmental management systems.
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OF REGISTRATION
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CERTIFICATE @ib

OF REGISTRATION

Certificate No.: U24E2GZ8029948R2M

‘The Environmental Management Systems of
Dongguan Kenford Electrical
Appliance Co.,Ltd.

s Soc e Code SHAATS00882485587L
mﬁng_—x-—wma—mvmvnw-nmw

Producion sddress iakeng Vlege, Changping Town, Dongguan Gy, Guangdong.
Prowne. PR China

has been assessed by GICG and complying with
GB/T24001-2016/1S014001:2015

For the following activities

Environmental Management Activities of Places
Relating to Design and Manufacture of Export
Electronic Household Appliances (Hair Care
Appliance: Hair Dryers, Hot Air Brushes, Curling
Irons, Hair Crimpers)

GBI/T24001-2016/1S014001:2015

ETBE:

HORAIBE (ERPEER: KM, Rk, B8,
230 &

A RREF

WEAW A HRERIEBH:
2024407 71 08 202707 HO7H 2018408710

Date o fsue: Datoof Expey: Dste o il Cenbcason:
08 uly 2024 o suty 2027 10 August 2018

- G AT A TR R
OXERLS. AEAEABANFBREDATRNT
A K HREE DT TRNAN R, &
ans: 1O WREH, AEWHEB AN

BgTER

ISO 14001 environmental management system certificate and IQNet recognised certificate,
which are valid from 8 July 2024 to 7 July 2027 obtained by Dongguan Kenford

(Awarded since August 2018)

During the Year 2026, there was no significant impact on the environment and natural resources caused by the
operations of the Group, in particular, the Dongguan manufacturing plant.

The Group strictly regulates the manufacturing process of its business to ensure the compliance with local

environmental laws and regulations. In the Year 2026, there was no material non-compliance with the
Environmental Protection Law of the PRC (3£ A R HFIEIRIE (R7E)%) and other relevant laws and regulations.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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Climate change has increased the severity and frequency of global extreme weather events. Alongside these
physical risks, governments worldwide are strengthening climate regulatory measures and promoting
technological innovation to address these challenges. The Group faces transition risks arising from the
adjustment towards a low-carbon economy, including policy changes, market trends, and technological
developments. These risks may lead to fluctuations in asset values, as well as impacts on the supply chain,
operational efficiency, and market demand, ultimately affecting the Group’s overall business operations and
financial position. Although climate change presents risks to business operations, it also brings development
opportunities. The Group will create long-term value and achieve sustainable development by optimising its
climate-related measures and adjusting its operational strategies.

The Group pays close attention to the opportunities and challenges brought by climate change to its business
and will continue to disclose climate-related information. In accordance with the disclosure frameworks of the
Task Force on Climate-related Financial Disclosures (“TCFD"”) and the International Sustainability Standards
Board (“ISSB”), the Group has established a climate change management system covering four core areas:
governance, strategy, risk management, and metrics and targets. The Group has integrated its climate change
policies and measures into daily operations.

Governance

The Group recognises addressing climate change as a key element of its sustainable development. To strengthen
governance on climate-related issues, the Group has continuously enhanced its ESG governance framework and
established a three-tier governance structure of oversight, management, and execution. This structure
incorporates climate-related matters into the operations and responsibilities of various departments across the
Group. Under the oversight of the Board and the leadership of management, an effective corporate culture has
been fostered to manage climate-related risks and seize related opportunities.

The Board and management possess sufficient knowledge of climate-related risks to address the impacts of
climate change on the Group and will continue to enhance the awareness of all functional departments
regarding climate change and emergency response plans.

The Board is responsible for overseeing climate-related strategies, targets, and material issues, as well as climate-
related risks and opportunities. Under this oversight, management is responsible for identifying, assessing, and
managing climate-related risks and opportunities, continuously tracking the implementation progress of metrics
and targets, and regularly reporting to the Board to assist in monitoring material climate-related risks and
significant climate-related matters.

Each functional department is responsible for executing the climate-related strategies and targets formulated by
the Board and management, and integrating them into daily business operations.

12 China In-Tech Limited
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adverse impacts o climate change Yo
business and financial performance. Climate-related risks can be categorised into physical risks and transition

risks. Extreme weather brings acute and chronic physical risks. Acute physical risks include heavy rain, flooding,
and typhoons, while chronic physical risks include sea level rise and global warming. Transition risks primarily
arise from changes in market, regulatory, and policy environments, including policy and legal, technology,

market, and reputation risks.

Potential Impacts of Physical Risks on the Group and Response Measures

River and stream
overflow,
flooding caused
by extreme
rainfall

Heavy Rain and
Flooding

Infrastructure and
facilities
damaged by
typhoons

Typhoon

Persistent heavy rain may Short,
cause flooding and other medium,
disasters, damaging long

infrastructure and disrupting
product delivery, thereby
increasing operating costs
Increased likelihood of
property and asset damage,
leading to a decline in asset

value

Typhoons may damage Short,
infrastructure, disrupt medium,
product delivery, incur long

additional equipment repair
and replacement costs, and
pose risks to employee health
and safety

If the frequency and intensity
of typhoons increase,
infrastructure and equipment
maintenance costs will rise,
and may require time to
restore certain production
capacity

Develop emergency response plans
for extreme weather and maintain
appropriate insurance coverage
Continuously monitor geographical
and climate information, improve
emergency protocols for heavy
rainfall and flooding, strengthen
emergency and safety drills,
equipment protection, and employee
safety measures

Develop emergency response plans
for extreme weather and maintain
appropriate insurance coverage
Continuously monitor geographical
and climate information, improve
typhoon early warning and
emergency response plans

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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Sea Level Rise

Global Warming

China In-Tech Limited

Average sea level
rise due to
climate change

Prolonged periods
of high
temperature and
high humidity

Increased likelihood of
property and asset damage,
leading to a decline in asset
value

Relocation of office premises,
increasing operating costs
and affecting employee
stability

Sustained high temperatures
will increase cooling demand,
putting pressure on air
conditioning in office
locations. Failure rates of
cooling equipment may rise,
resulting in additional
maintenance and equipment
expenditure costs

Reduced productivity leading
to increased labour costs

Medium,
long

Medium,
long

Continuously monitor geographical
and climate information, protect
equipment and facilities before
flooding occurs, and activate
corresponding emergency response
plans

Develop contingency plans for
high-temperature weather and equip
with heatstroke prevention, sun
protection equipment and medicines
Continuously optimise energy-saving
retrofits and related systems for
office ventilation and energy systems
to improve energy efficiency and
minimise operational disruptions



Governments and
regions
worldwide are
adopting more
stringent
regulations on
carbon emissions
and more
stringent
requirements on
energy efficiency

Policy and Legal

Increased demand
for the use of
green and
sustainable
production
technologies

Technology

Increased need to optimise
operational efficiency to medium,
reduce resource consumption long
and material use

Increased litigation risk due

to failure to comply with

more stringent regulatory

requirements

With the expanding coverage

of global and regional carbon

pricing systems, future costs

related to greenhouse gas

emissions may rise, leading

to higher operating costs

Procurement of Short,
environmentally friendly raw medium,
materials, strengthened long

research and development
on the use of eco-friendly
materials and sustainable
production processes, and
launch of green product lines
that meet market demand.
This may, however, increase
procurement and operating
costs

Shor{, |

Actively communicate with industy
associations and regulatory
authorities to optimise operations in
line with industry standards
Continuously monitor changes in
domestic and international policies
and regulations to ensure business
activities comply with local laws
Closely monitor carbon pricing policy
developments in operating regions
to ensure compliance and adjust
product pricing, production
processes, and supply chain
management accordingly

Collaborate with suppliers on
research and development and
require the use of green production
technologies. The design team will
use environmentally friendly,
recyclable and reusable raw materials
to create green products

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026 15
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Market Scarcity of
non-renewable
resources and
energy, as well
as low-carbon
raw materials,
will affect
product costs
and prices.
Challenges in
building a green
brand image and
entering new
and emerging
markets

Investors and
stakeholders are
placing
increasing
importance on
climate action,
and public
expectations for
climate risk
management
and disclosure
continue to rise

Reputation

China In-Tech Limited

Rising energy prices leading Short,

to higher operating costs medium,
Increased costs from long
procuring eco-friendly

materials

Customers increasingly prefer
environmentally friendly
products and services. Failure
to provide such options in a
timely manner may result in
declining sales

Greater resources must be Short,
invested in implementing medium,
climate-related actions and long
metrics

Implementing climate risk
management and related
disclosures to meet
stakeholder and public
expectations may increase
operating costs

Introduce renewable energy power
supply to reduce reliance on
traditional energy sources

Adopt climate-resilient measures and
strengthen procurement
management to ensure stable supply
of resources and energy

Procure environmentally friendly raw
materials and conduct research and
apply sustainable production
processes to meet customer needs
and adapt to changing customer
preferences

Promote products and services
embodying environmental and
sustainable concepts, and obtain
environment-related certifications to
demonstrate commitment to
sustainable development

Closely monitor domestic and
international climate and
environmental policies, actively
communicate with industry
associations and regulatory
authorities, and optimise information
disclosure to meet industry standards
and compliance requirements



Resource Efficiency Environmentally
friendly practices
can simplify
operations and
reduce waste

Products/
Services

Development of
environmentally
friendly products
to build a green
brand image

Market Increased demand
for green
solutions may
bring new
business
opportunities

Risk Management

Reduced energy consumption  Medium,
and waste disposal can save long
operation costs

Improved resource utilisation

and efficiency can lead to

higher profit margins

Creation of a new green Medium,
brand image, which can long
increase revenue streams and

diversify business operational

risks in the long term

Entering new markets can Medium,
diversify revenue and reduce long
reliance on traditional

businesses. Consumers may

be more willing to pay a

premium for environmentally

friendly brands

Adopt green operation principles to
minimise waste generation and use
recyclable and reusable materials in
operations

Invest in systems and equipment to
reduce energy consumption and
improve efficiency

Continuously enhance emission
reduction measures across all stages
of the value chain to reduce energy
consumption

Research and develop
environmentally friendly products
and apply sustainable production
processes to strengthen green brand
image

Identify customer segments with
sustainable growth potential and
build a more flexible and resilient
supply chain to meet their needs

The Group continues to focus on sustainable development and uses scenario analysis to assess the risks and
opportunities brought by climate change, enabling timely identification of issues and implementation of effective

response measures.

Climate scenario analysis is a forward-looking assessment method that simulates future development pathways
under different economic development models and energy use scenarios. It enables the Group to identify
potential climate-related risks and opportunities, providing a scientific basis for decision-making. These insights
assist the Group in formulating effective climate response plans and enhance the Group'’s resilience to climate

change.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026 17



18

~ 26and85 frofﬁ the Intéréové;hmé'nt’al Pa I’ané ’C)iés bencll'i‘r"haros'., r.?tﬁé'f

RCP 2.6 scenario, it is assumed that governments, industry chains, and all sectors of society will promote
fundamental changes in production and consumption patterns through legislative constraints and global carbon
pricing, significantly reducing greenhouse gas emissions and limiting the eventual global temperature rise to
within 1.5°C. In contrast, under the RCP 8.5 scenario, governments, industry chains, and relevant institutions fail
to implement sufficient and effective policies and measures, resulting in a continuous increase in greenhouse gas
emissions and a global average temperature rise exceeding 4°C or more by 2100.

Heavy Rain and River and stream overflow and RCP 2.6 Medium Medium Short, medium, long
Flooding extreme rainfall RCP 8.5 High Medium-High Short, medium, long
Typhoon Infrastructure and facilities RCP2.6 Medium Medium Short, medium, long
damaged by typhoons RCP 8.5 High Medium Short, medium, long
Sea Level Rise Average sea level rise RCP 2.6 Medium Low Long
RCP 8.5 Medium-High ~ Low Long
Global Warming Prolonged high temperatures RCP 2.6 Medium Medium-High Long
RCP 8.5 High High Long

For the assessment of transition risks, the Group has adopted the International Energy Agency’s (“IEA”) “Net
Zero Emissions by 2050 Scenario” (“NZE 2050") and “Stated Policies Scenario” (“IEA SPS"”) as the benchmark
analysis frameworks. The NZE 2050 scenario simulates the rapid decarbonisation pathway adopted by the
international community to achieve the 1.5°C control target, with the global energy system expected to reach
net-zero emissions by 2050. The IEA SPS scenario reflects the impacts of only those specific policies currently
implemented or announced by governments, with global average temperature rise expected to far exceed the
1.5°C control target.

Policy and Legal more stringent regulatory trends NZE 2050 High Medium-High Short, medium
IEA SPS Medium Low Medium, long
Technology Increased use of green and NZE 2050 High Medium-High Medium, long
sustainable production IEA SPS Medium Medium Medium, long
technologies
Market Changes in consumer preferences ~ NZE 2050 Medium High Medium, long
IEA SPS Low Low Short
Reputation Stakeholders place increasing NZE 2050 High Medium-High Medium, long
importance on climate action IEA SPS Low Low Short

and have rising expectations
for disclosure
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 operations and financial perfo . These risks are subje ana
resilience and support sustainable development in the face of climate f:haxn‘g‘.“_T
management of climate-related risks, the Group has established mechanisms for the identification and oversight
of such risks, forming a climate risk management process of “risk identification — impact assessment — strategy
formulation — monitoring and improvement”.

Fowe: A

Risk Identification

Impact Assessment

Strategy Formulation

Monitoring and
Improvement

Collect and analyse climate risk-related information, including actual climate
change conditions, updates to policies and regulations, and market trends, to
identify physical and transition risks that may affect business operations and
financial position

Taking into account the concerns of internal and external stakeholders, as well
as industry practices and the Group’s own operational conditions, analyse the
potential impacts of various climate-related risks on key areas of business
operations, prioritise them, and allocate resources more effectively and
rationally

Based on assessment results, develop targeted response plans for different risk
categories. Integrate these with corporate culture and business development
to form climate response strategies. Incorporate climate risk management and
response measures into daily operations, and conduct scenario simulations and
drills to ensure employees can respond effectively in emergencies

Establish dynamic monitoring mechanisms to regularly review changes in
climate risks and the implementation of climate strategies, ensuring effective
execution of response measures

Regularly collect feedback and understand regulatory requirements in business
locations, and continuously optimise the risk management process to enhance
climate adaptation capabilities and resilience to climate change

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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The Group has adopted the national “dual carbon” strategic goals of achieving carbon peaking before 2030
and carbon neutrality before 2060. The Group recognises that long-term development depends on maintaining
foresight and operational resilience in the process of addressing climate change. Each year, the Group conducts
comprehensive data collection and analysis of greenhouse gas emissions and energy consumption to provide a
scientific basis for green development. Taking into account its own business development and climate change
trends, the Group assesses the risks and opportunities brought by climate change and formulates short, medium,
and long-term carbon reduction strategies and targets.

The Group has actively implemented energy-saving and emission-reduction initiatives to reduce energy and
resource consumption in office and operational processes, thereby lowering greenhouse gas emissions and
waste generation. The Group continuously monitors various metrics related to climate risks, including direct
greenhouse gas emissions (Scope 1), indirect greenhouse gas emissions (Scope 2), and other indirect greenhouse
gas emissions (Scope 3), to provide practical data support for addressing climate change. The Group will
continue to assess and monitor greenhouse gas emissions across its business value chain, optimise relevant data
collection and analysis, and ensure compliance with regulatory and disclosure requirements.

The Group has disclosed short, medium, and long-term climate-related risks and opportunities. Regarding the
amount and percentage of assets or business activities vulnerable to climate-related risks, as well as the amount
and percentage of assets or business activities related to climate-related opportunities, the Group currently does
not have relevant quantitative data. However, it will continue to improve the relevant reporting content.

If regulatory authorities in various regions continue to strengthen oversight of corporate carbon emissions,
future carbon pricing or carbon taxes may increase indirect costs. The Group has not applied internal carbon
pricing in its decision-making yet but will continue to monitor changes in carbon pricing policies across its
operating regions. In addition, the Group has not offset emissions through the purchase of carbon credits but
will continue to evaluate the potential need to purchase carbon credits in the future.

The Group has established a comprehensive management remuneration system that considers linking sustainable
development indicators with management performance.

The Group discloses relevant emissions, greenhouse gas emissions, and resource usage in accordance with
business materiality and industry practices. However, it has not adopted industry-specific metrics related to its
business models and activities as quantitative indicators. Although its targets are not derived from cross-industry
or industry-specific metrics, the Group will regularly review the effectiveness of its climate change response
measures based on scientific data and update its response strategies, thereby continuously strengthening its
resilience to climate change.

China In-Tech Limited



By
Gender

I Male

B Female

7%

By

Employee
Category

- Under 30 years old
" 30-50 years old
W Over 50 years old

© Senior
management

[ Middle
management

B General staff
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By Gender

Male 45.7%
Female 24.3%
By Age

Under 30 years old 74.4%
30-50 years old 14.6%
Over 50 years old 63.8%

By Geographical Location
Hong Kong 18.2%
PRC 30.5%

Note 1: The employee turnover rate is calculated based on the number of employees who cease employment in each category during the Year
2026 divided by the average number of employees in that category.

Due to efforts to streamline the operation process, the turnover rates for the Year 2026 were relatively high.

The Group regards harmonious employment relations as an important cornerstone for its stable development.
With this in mind, it has developed a number of internal controls to effectively protect the legitimate rights and
interests of employees.

The Group looks for suitable job candidates according to its business development plans and human resources
required. Each applicant will have an equal opportunity based on the requirements of the vacancy, such as
educational level, working experience and personal ability. The Group will not decline any candidate because of
their gender, age, race, religion, marital status or disability.

Promotion is based on the availability of job vacancy. Departmental managers will evaluate a candidate’s
integrity, talent, competence, previous work experience and performance when conducting a work performance
appraisal.

The Group's remuneration policy is underpinned by the principle of awarding equitable packages to employees,
and which are based on individual performance, provides additional incentive, and are competitive with market
norms. Remuneration packages are normally reviewed on a regular basis. Apart from salary payments, the
Group offers other benefits to staff, including share option schemes, performance-based bonuses, provident
fund contributions and medical insurance coverage.

China In-Tech Limited



9.2.

development. An exit interview is conducted with oufébing staff in 6rderto und :
departure, the findings of which are used to advance the Group’s operation where possible.
In the Year 2026, the Group strictly complied with the Labour Law of the PRC (F13E AR EFIELENE), the
Labor Contract Law of the PRC (##E AR KEMBE L E)E[FE), the Employment Ordinance of Hong Kong (&
% 1% 5 ) and other relevant laws and regulations in relation to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and

welfare that have a significant impact. In addition, there was no report of significant fines or sanctions as a result
of non- compliance with relevant laws and regulations.

Health and Safety

Employees are the Group’s most important asset, and we put the safety and health of our employees as our first
priority. The Group has developed a number of internal control policies on providing a safe working environment
and protecting employees from occupational hazards.

The Group was not aware of any material non-compliance with the relevant laws and regulations including the
Law of the PRC on Work Safety (# # A R H B % & 4 E % ) and the Regulations on Work-Related Injury
Insurance of the PRC (AR AR HEAE TSRE1EH1) that have a significant impact on the Group relating to
the provision of a safe working environment and protection of employees from occupational hazards in the Year
2026. There were no work-related fatalities reported for the three years ended 31 March 2024, 2025 and 2026.
There were no work-related injuries and the number of days lost due to work injury was nil during the Year
2026.

The Group has implemented a number of measures to protect the well-being of its staff, including the following:

(1) Posting equipment safety procedures/signage and operation instructions in both the office(s) and
workshops;

(2)  Providing appropriate protection equipment for employees whose duties involve relatively higher risks;
(3)  Procuring appropriate and adequate fire equipment and first aid supplies;

(4)  Establishing designated outdoor smoking area;

(5)  Setting up designated warehouse for hazardous materials;

(6)  Organising regular health and safety training courses and fire and evacuation drills; and

(7)  Arranging regular medical checkups for all workers.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026
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Environmental, Social and Governance Report

9.

SOCIAL (Continued)

9.2. Health and Safety (Continued)

Fire and evacuation drills held by Dongguan Kenford

In addition, it is the policy of the Group to maintain a healthy workforce, promote healthy working conditions
and enable employees to maintain a healthy lifestyle. The Group provides different sport facilities in the factory
and continuously organises bi-annual sports gala. The Group has arranged doctors to conduct annual checkups
for workers at its manufacturing site. Furthermore, the Group has participated in different types of sporting
events and leisure activities organised by nearby community centers and government associations.
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Environmental, Social and Governance Report

SOCIAL (Continued)

9.2. Health and Safety (Continued)

Incident response training for staff

9.3. Development and Training

The Group has developed the Employee Skill Training Program ( & T # 4£1% 5| %2 FF ) to standardise the
content of staff training. In the Year 2026, the Group provided suitable training courses for staff at different
working stages and in different functional departments. There were various training programs, including but not
limited to: (i) occupational safety and health training; (ii) 6S lean manufacturing training; (iii) basic understanding
and the requirements of I1SO 9001:2015, ISO 14001:2015 and C-TPAT; (iv) safe handling of chemical; (v) waste
management training; and (vi) usage and importance of personal protective equipment, etc. Besides, the Group
organises induction training for new recruits to provide them with guidelines for their job specification. The
Group provides training and education for its employees by means of offering opportunities to attend seminars
either organised by external parties or in-house trainers.
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Percentage of employees trained Mot "

Percentage of employees trained by gender "2
Male
Female

Percentage of employees trained by employee category 2
Senior management

Middle management

General staff

Average training hours completed per employee "3

Average training hours completed per employee by gender "%
Male
Female

Average training hours completed per employee by employee category "4
Senior management

Middle management

General staff

100%

53%
47%

2%
10%
88%

1 hour

1 hour
1 hour

1 hour
1 hour
2 hours

Note 1: Percentage of employees trained is calculated by dividing the number of employees who took part in training by the number of employees.

Note 2: Percentage of employees trained by category is calculated based on the number of employees trained in each category during the Year

2026 divided by the number of employees who took part in training.

Note 3: Average training hours per employee is calculated by dividing the total number of training hours by the number of employees.

Note 4: Average training hours by categories is calculated by dividing the total number of training hours for such category by the number of

employees in the corresponding category.
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¥ﬁﬁ) Juvenile and Child Labour Pollcy (*EZQEI&EIB(%) Chlld Labour e Workersﬁ/f?afn

Regulations (ET k& PF T EIEMHRE)and Child Labour Remedy (Z TffufE i) .

The Group prohibits the use of child labour and forced labour under all circumstances. To prevent hiring child
labour, human resources department performs background checks and strictly verifies identity documents of
potential new employees during the recruitment process to ensure that the candidates are not under the legal
working age. If any child labour is identified, the employment contract will be terminated immediately, human
resources department will contact their parents and take them back home.

The Group strictly complies with the Law on the Protection of Minors of the PRC (FREE A & H AN B Rk F AR
#)%), the Provisions on the Prohibition of Using Child Labor (Z£1F{#FE T#RE ), Hong Kong's Employment
Ordinance ({E{%{§f1) and other relevant laws and regulations. In the Year 2026, the Group was not aware of
any material non-compliance with the relevant laws and regulations relating to prohibiting the Group from
employing child and forced labour. In addition, there was no report of significant fines or sanctions as the result
of non-compliance with relevant laws and regulations.

10. OPERATING PRACTICES

10.1.Supply Chain Management

The manufacturing site in Dongguan, PRC, has obtained ISO 9001:2015 certification, which is a standard
relating to quality management systems (“QMS”). Its supply chain management system also complies with this
QMS standard, and is regularly reviewed or audited by an external independent examiner.

The Group has developed policies including Supplier Control Program ( 4 & 7 & il 2 /& ) and Procurement
Management Procedures (FHE B I2F2/7 ) in order to manage environmental and social risks of the supply chain.
When selecting and evaluating its suppliers, the Group generally considers environmental and social risk issues,
requiring suppliers to provide local business licenses and qualification certificates to ensure that the suppliers can
meet the international standards of laws and regulations on the industry. The supplier selection criteria are as
follows: (i) good business records; (i) good quality on products and services; (iii) timely delivery; (iv) competitive
prices; and (v) compliance with the standards under the applicable laws and regulations.

New suppliers are required to satisfy the assessments performed by the Group including the inspection of
production factories and samples quality testing. For current suppliers, the procurement department of the
Group is responsible for managing and maintaining a good business partnership with them. Regular assessments
of major suppliers are performed to evaluate suppliers’ performance. If the suppliers fail to meet the required
standards of the Group and do not take corrective actions within the stipulated period, the procurement
department may suspend the business relationships with the suppliers.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026

27




28

Environmental, Social and Governance Report

10. OPERATING PRACTICES (Continued)

10.1.Supply Chain Management (Continued)

In the Year 2026, the number of suppliers by geographical region is as follows:

Hong Kong
Mainland China

Taiwan

South Korea

10.2.Product Responsibility

Number of suppliers

93
89
2
1

The Group is fully committed to environmental sustainability, both in respect of its products and its operations.
The implementation of the European Union’s Restriction of Hazardous Substances (“RoHS") Directives in August
2005, which restricts European Union (“EU") member states from the use of specific hazardous materials found
in electrical and electronic products, directly impacted the electrical and electronics industry. The Group
consequently installed new equipment and established a comprehensive set of policies and procedures to ensure
that its products completely satisfy the EU RoHS Directives and equivalent requirements for the rest of the world.

The Group also made it mandatory for all vendors and business partners to comply with the RoHS Directives. In
addition, the Group’s production process conforms to local environmental regulations.
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The Group values positive relationships with its customers and maintains constant communications with them.

The Group has established the Customer Satisfaction Survey Procedures (B Fim = E #& 2/F) and Customer
Complaint Handling Procedures (% F1&55 22 7) to provide guidance on handling customers’ feedback,
suggestions, comments and complaints in relation to products and services.

During the Year 2026, there was no product recall due to safety and health reasons but no complaint related to
product and service was received.

The Group places strong emphasis on data privacy and confidentiality of personal data and therefore puts great
effort to protect all confidential data related to the Group’s business, financial and customer information. The
Group has established internal documentation management policies which outline data privacy requirements
and procedures for employees to handle confidential information, including but not limited to products and
technical specifications, customer information, personal data and trade secrets. Employees must sign a
confidentiality agreement and are provided with ongoing training to maintain their awareness on their duties of
protecting personal and business data.

The Group recognises the importance of intellectual property protection. Therefore, it is dedicated to protecting
and enforcing the Group’s own intellectual property rights as well as the intellectual property rights of others.
The Group will ensure terms in relation to intellectual property rights are included in the cooperation agreements
between the Group and its business partners.

The Group is actively pursuing opportunities to directly contribute to environmental protection, and remains
steadfast in its support of efforts to protect the natural environment as this aligns with its overall commitment to
being a good corporate citizen. The Group complies with the Advertising Law of the PRC (FRZEA R AFIEIE S
y%) and the relevant laws and regulations.
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Combating corruption and bribery are essential for creating a fair business environment. The Group has
formulated relevant policies that are principally targeted towards the following staff:

(1) Management — Management must be conversant with relevant anti-commercial bribery and integrity
policies, such as the Prevention of Bribery Ordinance of Hong Kong (& 7843 BI77 & B 1 BEER 15 461) and
the Criminal Law of the PRC (2 A REEFIBIF)E), in order to lead the Group's operating activities,
strengthen supervision, and make improvements if loopholes are found.

(2)  Procurement and Sales and Marketing Staff — Given the nature of their work, the Group has provided
anti-corruption education and held thorough case discussions with its procurement and sales and
marketing staff to stress the importance of tackling corruption.

(3)  Accounting Staff — The Group strives to instill a culture of integrity among its accounting staff, as well as
increase their understanding of the severe consequences of falsifying accounts. Regular internal and
external audits serve as an effective deterrent and a primary mechanism for detecting fraud and other
unscrupulous activities can be detected.

The Group has set up a reporting mechanism which enables all employees to report issues pertaining to bribery
either by email or telephone. Such reports are investigated by the Administrative Manager, the results of which
are then submitted to the Group’s Managing Director and Chairman for further action. All cases are
documented and handled in the strictest confidence.

The Group provides anti-corruption education and training (through webcast and circulation of e-training
materials) to its directors and staff on a regular basis to raise their awareness towards ethical and corruption
issues.

In the Year 2026, the Group was not aware of any material non-compliance with the relevant laws and
regulations.

11. COMMUNITY INVESTMENT

Contributing to the society and working together to build a better environment are integral components of corporate
social responsibility.

In addition, the Group always encourages its employees to participate in volunteer works aiming to help and support
the local communities and neighbours. The Group believes that such activities are not only beneficial to the health of
staff, but are also strengthening relationships outside the workplace, improving cross-departmental communications
and fostering camaraderie, ultimately creating a more harmonious and productive working environment.
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