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The translation into Chinese language of this annual report is for reference only.
In case of any inconsistency, the English version shall prevail.
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Chairman’s Statement

EFRRE

Financial Results and Business Review

| would like to report the audited results of the Group for the year ended 31
March 2026. During the year, the Group recorded a profit from operations
before valuation changes in investment properties of HK$171.2 million
(2025: HK$185.3 million) and a loss attributable to equity shareholders of
HK$474.4 million (2025: HK$560.6 million). The loss was mainly due to
the valuation losses on investment properties of HK$612.8 million (2025:
HK$708.9 million) which outweigh the profit from operations. The valuation
changes will only affect the accounting profit or loss but not the cash flows
of the Group. Details of the financial results and business performance and

development are set out in the Directors’ Report on pages 88 to 104.

Dividends

The Board is pleased to recommend a final dividend of HK$0.19 per share for
the year ended 31 March 2026 (2025: HK$0.19 per share). As the Company
paid an interim dividend of HK$0.14 per share during the year (2025: HK$0.16
per share), the total distribution will be HK$0.33 per share for the year (2025:
HK$0.35 per share).

Annual General Meeting
The forthcoming annual general meeting of the Company will be held on Friday,
4 September 2026.

Acknowledgement
Finally, on behalf of the Board, | wish to thank all our staff for their devotion and
dedication, and would like to thank our professional advisors and our members

for their support in the past year.

Cheong Kheng Lim

Chairman

Hong Kong, 26 June 2026
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Properties

EZ A

ISQUARE

iISQUARE is located in the heart of Tsim Sha Tsui at the intersection of Nathan
Road and Peking Road. It is the first one-stop shopping and entertainment
complex linked to Tsim Sha Tsui MTR station. This complex provides 56,000
square metres of space comprising a shopping podium, cinema box and

tower.

The podium is a vibrant hub for world-class fashion and lifestyle brands,
complemented by five grand cineplexes, including a 458-seat digital IMAX
theatre. ISQUARE also features fine-dining restaurants and lifestyle services in

its iconic tower.
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Corporate Governance Report
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Corporate Governance Practices

The Company recognises responsibilities to its shareholders (“Shareholders”,
and each a “Shareholder”) and is therefore committed to maintaining a high
standard of corporate governance. To accomplish this, the Company has
reviewed its practices and procedure, and identified and formalised appropriate

measures and policies.

Throughout the financial year ended 31 March 2026, the Company complied
with all the code provisions, where applicable, set out in Part 2 of the Corporate
Governance Code (“CG Code”) in Appendix C1 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (“Listing

Rules”), except for the deviations as disclosed hereunder:

Code Provision C.1.7: Appropriate insurance cover

in respect of legal action against directors should be
arranged

Currently, the Company does not have insurance cover for legal action against
its Directors. After taking into account the business nature and operational
complexity and diversity of the Group, as well as the close supervision of and
prudent approach adopted by the management, the Board believes that the
Directors’ risk of being sued or getting involved in litigation in their capacity as
Directors is relatively low. Benefits to be derived from taking out insurance may
not outweigh the cost. Despite it, every Director is, subject to the provisions of
the applicable laws, indemnified out of the assets of the Company against all
costs, charges, expenses, losses and liabilities he/she may sustain or incur in
or about the execution of his/her office or otherwise in relation thereto pursuant
to the Articles of Association of the Company. In view of the above, the Board

considers that the Directors’ exposure to risk is manageable.

Code Provision C.2.1: The roles of chairman and chief
executive should be separate and performed by two
individuals

The roles of the Chairman and chief executive officer (“CEQ”) of the Company
are taken up by the same person. To avoid concentration of power and
authority in any one individual, the Executive Directors have been sharing
the day-to-day management of the Company’s business whilst the Board is
collectively responsible for formulation of objectives and strategic decisions.
In addition, the Board comprises three Independent Non-executive Directors
(“INEDs”) with differing expertise/calibre who can provide a “check and
balance” effect on the management through their high attendance at board
meetings and active roles in board committees thereby ensuring a balance of
power. Given consideration to the aforesaid, the Board is of the view that the
structure of CEO duality does not have any adverse effect on the Company
and believes that the current structure enables the Group to make and
implement decisions promptly and efficiently on the one hand while achieving

an equilibrium of power on the other.
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Corporate Governance Report 2 ERHE

Code Provision D.2.2: Issuer should have an internal
audit function and review the need for one in case of its
absence annually

At present, the Company does not have an internal audit function. The Board
reviewed the need for setting up one in March 2026 and considered that
there was no such immediate need after taking into account the Group’s
current circumstances, such as the focused nature and geographical spread
of business, the relatively simple operating structure and small size of the
Group and the close involvement and supervision of the management in daily
operation, which could provide sufficient risk management and internal control
for the Group. Notwithstanding the above, the Board has taken initiatives
to promote the adequacy and effectiveness of the risk management and
internal control systems by creating a control environment across the Group
(such as building up a corporate culture based on sound business ethics
and accountability through the implementation of whistleblowing policy and
procedure manuals with defined roles, responsibilities and reporting lines)
and putting control activities in place (such as conducting group-wide risk
assessment exercise biannually). In addition, where the external auditor of
the Company considers any internal controls that are relevant to the audit of
the financial statements, it will report to the audit committee any significant

deficiencies in internal control identified during the audit.

In view of the above considerations, together with the review result on the
effectiveness of the existing control mechanism and the potential cost to be
involved, the Board is of the opinion that it is not cost effective to set up and
maintain an internal audit function for the time being. Nonetheless, the Board

will review the need for one on an annual basis.
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Corporate Governance Report 2 ERHE

Code Provision E.1.5: Remuneration details of senior
management should be disclosed by band in annual
reports

The remuneration details of the senior management are not disclosed by band
in the annual report. To ensure they are remunerated at a reasonable but not
excessive rate, none of them is involved in deciding his/her own remuneration
or related to the remuneration committee members (who are all INEDs and
authorised to collectively determine the remuneration of the senior management
based on a number of factors set out in the Company’s remuneration policy).
The Directors consider that the non-disclosure does not pose any negative
impact on the Company. On the contrary, the disclosure of the remuneration
details of the senior management may cause undue comparison among staff
members, and would unnecessarily provide highly sensitive and confidential
information to competitors and other third parties looking to recruit the senior
management. In light of the above, the Directors are of the view that the
disclosure of such information would neither provide pertinent information in
furtherance of corporate governance, nor be in the interests of the members of

the Company.
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Board of Directors
The Board of Directors during the financial year ended 31 March 2026

comprised the following members:

Executive Directors

Mr Cheong Kheng Lim (Chairman and CEQO)
Mr Cheong Keng Hooi

Mr Cheong Sim Lam

Ms Cheong Chong Ling

Mr Cheong Tiong Ham

Mr Cheong Chin Hong Rodney

Independent Non-executive Directors
Mr Chow Wan Hoi, Paul

Mr Wong Yiu Tak

Mr Lee Chung

Mr Cheong Kheng Lim is the brother of Mr Cheong Keng Hooi and Mr Cheong
Sim Lam, the father of Ms Cheong Chong Ling and Mr Cheong Tiong Ham,
and the uncle of Mr Cheong Chin Hong Rodney. Messrs Cheong Kheng Lim,
Cheong Keng Hooi, Cheong Sim Lam and Cheong Chin Hong Rodney (together
with his other family members) own Tian Teck Investment Holding Co., Limited,
the ultimate controlling shareholder (as defined in the Listing Rules) of the
Company. Some of the Directors who are members of the Cheong family

together own businesses/companies outside the Group.

Under the corporate governance structure, the Board of Directors is as a
whole accountable to the Shareholders in respect of the Group’s performance.
The Board of Directors is responsible for the leadership and control of the
Group, which include formulation of objectives, overall strategies and business
plans; and overseeing the financial and management performance, corporate
governance, environmental, social and governance issues, risk management

and internal control systems of the Group.

The Directors are responsible for preparation of the consolidated financial
statements for each financial year which give a true and fair view of the
financial position and financial performance of the Group. In preparing the
consolidated financial statements of the Company for the financial year ended
31 March 2026 on a going concern basis, the Directors have adopted suitable
accounting policies. Other than the changes in accounting policies which are
first effective for the year under review as disclosed in the notes to the financial
statements, the Directors have applied the accounting policies consistently
with those applied to the financial statements of the previous financial year. The

Directors have also made judgements and estimates which are reasonable.
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Corporate Governance Report 2 ERHE

In addition, the Directors are accountable for keeping proper records which
reflect with reasonable accuracy at any time the financial position of the Group.
The statement of the Auditor of the Company about its reporting responsibilities
on the financial statements of the Group is set out in the Independent Auditor’s

Report on pages 108 to 114.

With the objective of focusing more attentively on specific areas, the Board
has established three committees, namely the remuneration committee, the
nomination committee and the audit committee. INEDs are invited to serve on
these Board committees given the benefits they can bring to the Company. To
assist the committees in discharging their roles adequately, each committee
is provided with a committee policy, setting out guidelines for its members
to follow in the process of decision-making. Duties and authorities of these
committees are also set out in their respective terms of reference. To keep the
Board fully informed of their works and findings, these committees are required

to report back to the Board.

For the purpose of efficient operation, the Board relies on the management
for the day-to-day operation of the Group’s business. The management has
to implement the objectives, strategies and plans adopted by the Board and
report to the Board from time to time. The Board monitors the work of the
management whilst the management provides an indispensable support to
the operation of the Board and the Group’s development. Given the close
collaboration between the Board and the management, the duties, power and
functions of the Board and the management are clearly laid down and defined

in writing.

Delegating its functions and authorities to the Board committees and the
management does not absolve the Board from its overall responsibility for
the governance of the Group. The Board at all times assumes the ultimate

responsibility for the Group’s management and operation.

Given the significance of making impartial decisions in the best interests of
its Shareholders, the Company has adopted the following mechanism so as
to ensure independent views and input are available to the Board. During
the year, the Board had reviewed the same and considered it as effectively

implemented.
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. Ways to maintain an independent environment

(i)

(i)

To ensure quality of “independence” by:

> setting out INEDs’ qualification and time contribution
required in the Company’s nomination policy and/or their

appointment letters

> complying with the number and service years of INEDs as

mandated under the Listing Rules

> assessing INEDs’ performance through Directors’

performance evaluation on an annual basis

To lay down procedure for Directors (including INEDs) to seek

independent professional advice

To convene INEDs’ meetings (without the presence of Executive

Directors) as and when necessary

° Available communication avenues

(i)

(i)

To give a 14-day notice of regular board meetings to Directors

(including INEDs) for putting forward items for discussion

To report to the Board issues discussed at board committee
meetings (a majority of the board committee members being
INEDs) verbally at the board meeting immediately thereafter so as

to make sure INEDs’ voice is communicated in good time

To circulate minutes of all board committee meetings to all
Directors so that the whole Board is well aware of the committees’

concerns

To hold discussion (without the presence of the Executive
Directors) between the Chairman of the Board and INEDs annually

to prevent some views from being suppressed
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Directors’ attendance and training

To ensure timely and adequate attention to and due discussion on the Group’s
affairs, the Directors had full attendance at the board meetings (total: six),
board committee meetings and annual general meeting (“AGM”) they were

eligible to attend during the financial year ended 31 March 2026.

Given the need for the Directors to equip themselves with necessary knowledge
and skills to discharge their duties, the Company places an emphasis on
Directors’ training. During the year under review, all Directors were furnished
with memoranda/circulars at intervals so as to refresh their knowledge relating
to Directors’ duties as well as legal and regulatory obligations. To keep the
Directors abreast of the latest developments regarding regulatory and legal
requirements, the company secretary also provided updates directly or
through other professionals to the Board as and when necessary. During the
financial year ended 31 March 2026, not only did the Company organise an
in-house training course in relation to strategic direction for its Directors at the
Company’s expense, it also provided them with e-learning materials in relation
to continuing obligations of listed issuers as composed by The Stock Exchange
of Hong Kong Limited. For the purpose of ensuring suitable training is received
by the Directors, the Board conducted a review thereon and is satisfied with
the training received by the Directors during the financial year ended 31 March
2026. Other than the foregoing, the Directors are encouraged to attend relevant
external training sessions, seminars, forums and conferences on their own with

all related expenses reimbursable by the Company, subject to the Company’s

policy.
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Individual attendance of the Directors at AGM, board meetings, board REENAEELEREFEAS EF2895
committee meetings and training during the year under review is set out below: EEeE NTEeeR T Za8snT
Remuneration ~ Nomination Audit
Committee Committee Committee
Board Meetings" Meetings Meetings Meetings AGM Training”
EE -4 FHZEeeE REZE88E ERZEE8E RRAFAE &
Covering
corporate
governance- Covering
Directors related matters other matters
PREEER
Es HHZER PREMER
Executive Directors
HITEE
Cheong Kheng Lim
EEH 2/2 4/4 - 2/2 - 11 AC
Cheong Keng Hooi
EE 2/2 4/4 - - - 11 AC
%1;;%9 Sim Lam 212 44 _ - _ 1/1 AC
e 2 w4 - ”n _ ”n AGC
b ey
%1&0}%9 Tiong Ham o/ 4/4 _ _ _ 11 AC
%%%t; Chin Hong Rodney o 44 B B B " AC
Independent Non-executive
Directors
BUHHATEE
Chow Wan Hoi, Paul
e 2/2 4/4 3/3 2/2 4/4 11 A B,C
Wong Yiu Tak
HEE 2/2 4/4 3/3 2/2 4/4 11 AC
Lee Chung
4] 2/2 4/4 3/3 2/2 4/4 11 AC
Total number of meetings
o 2 4 3 2 4 1 -
* Ms Cheong Chong Ling was appointed as a nomination committee member with * ERBRZTHR T AT A=THEZARREE

effect from 30 June 2025. During her tenure, Ms Cheong was eligible to attend
only one nomination committee meeting.

" During the financial year ended 31 March 2026, six board meetings, of which four
were regular ones, were held.

— Not applicable
* The form in which the Directors received training includes:
A Attending courses/seminars/conferences

B: Reading materials
C:  Receiving briefings from company secretary/other executives/professionals
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Directors’ Securities Transactions

The Company has adopted the Model Code for Securities Transactions by
Directors of Listed Issuers (“Model Code”) set out in Appendix C3 to the Listing
Rules as its code for dealing in securities in the Company by its Directors.
Specific enquiry has been made to all Directors as to whether they have
complied with or whether there has been any non-compliance with the Model
Code, and all Directors have confirmed compliance with the required standard

set out in the Model Code during the financial year ended 31 March 2026.

Independent Non-executive Directors

INEDs are appointed for the period commencing from the conclusion of one
AGM to the conclusion of the following AGM. According to the Company’s
Articles of Association, they are required to retire by rotation, but remain eligible

for re-election, at least once every three years.

Having assessed the written confirmation from each INED in particular by
reference to the independence requirements set out in Rule 3.13 of the Listing
Rules, the Company continues to consider each of them to be independent.
One of the INEDs possesses appropriate professional qualifications or
accounting or related financial management expertise as required under the

Listing Rules.
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Board Committees

The Board has established three committees, namely the remuneration
committee, the nomination committee and the audit committee, each with its
written terms of reference. Each committee is required to report back to the
Board and keep the Board fully informed of its decisions and recommendations

unless there are legal or regulatory restrictions on its ability to do so. The

following diagram shows the current composition of each Board committee.

Board of Directors
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Remuneration Committee

FMEES

Three INEDs:

ZEBUEPITES :

e Mr Chow Wan Hoi, Paul
(committee chairman)
AERE*EEEF/E)

e MrWong Yiu Tak
e

e Mr Lee Chung
/e

~
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Nomination Committee

REZEE

Two Executive Directors:

MEHITES :

e Mr Cheong Kheng Lim
(committee chairman)
ERMEEEEEF/E)

¢ Ms Cheong Chong Ling
(appointed with effect from
30 June 2025)

BRI R —FE_AF
NHA=FHLFAE

Three INEDs:

ZEBNFYTES

e Mr Chow Wan Hoi, Paul
BEE A

e Mr Wong Yiu Tak
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e Mr Lee Chung
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~
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Remuneration committee

The primary objective of the Group’s remuneration policy is to retain

Directors and senior management of suitable calibre by remunerating them

at a competitive level. In order to achieve this, the Board has established a

remuneration committee. Under the Group’s remuneration policy, no Director

or his/her associates are allowed to be involved in decisions relating to his/her

own remuneration.

Main duties

to review and make recommendations to the Board on the terms of

reference of the committee

to assist the Company in formulating remuneration policy and

structure for Directors and senior management

to review and approve the management’s remuneration proposals

to determine, with delegated responsibility, the remuneration

packages of individual Executive Directors and senior management

to make recommendations to the Board on the remuneration of the

INEDs

to consider salaries paid by comparable companies, time commitment
and responsibilities and employment conditions elsewhere in the

Group

to review and approve compensation payable to Executive Directors
and senior management for any loss or termination of office or

appointment

to review and approve compensation arrangements relating to

dismissal or removal of Directors for misconduct

to review and/or approve matters relating to share schemes under

Chapter 17 of the Listing Rules

Details of the remuneration committee’s authority and duties are set out in its

terms of reference. The said terms of reference are published on the websites

of the Company and Hong Kong Exchanges and Clearing Limited (“HKEX”).
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Remuneration of individual Executive Directors and senior management is
determined, with delegated responsibility, by the remuneration committee on
the recommendations of the CEO (except that the remuneration package of
the Executive Director who is also the CEO is determined by the remuneration
committee alone) on an annual basis. The remuneration committee also makes
recommendations to the Board on the review of INEDs’ remuneration annually.
For all other staff, it is the Executive Directors who fix their remuneration
packages on the recommendations of their respective department heads on an

annual basis.

According to the Group’s remuneration policy, the amount of remuneration
payable to the Directors is determined by reference to a number of factors,
including remuneration paid by comparable companies, the Group’s results
as well as the work-load, responsibility and time commitment of the Directors.
When determining the remuneration packages of senior management and all
other staff, the remuneration committee and Executive Directors, as the case
may be, take(s) into consideration the factors including market conditions, the

Group’s results, individual performance, job nature and duties.

Other than the retirement scheme as set out in note 24 to the financial
statements on page 171, the Group does not have any long-term incentive

scheme.

Summary of works performed during the financial year ended
31 March 2026

— reviewed and made recommendations to the Board on the
Company’s remuneration policy and the terms of reference of the

committee

— reviewed and fixed the remuneration packages of all Executive

Directors and senior management

— made recommendations to the Board on the remuneration of the

INEDs

Number of meetings held by the committee during the year under review and
individual attendance of the remuneration committee members thereat are set

out in the table on page 12.
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Nomination committee
To ensure the Board has a balance of skills, experience and diversity of
perspectives appropriate to the needs of the Company, the Board has set up a

nomination committee.

Main duties

— to review and provide recommendations to the Board on the
nomination policy, terms of reference of the committee, the Board

diversity policy and the workforce diversity policy

— to review the structure, size and composition (including the
skills, knowledge, experience and diversity profile) of the Board,
assist the Board in maintaining a board skills matrix, and make
recommendations on any proposed changes to the Board to

complement the Company’s corporate strategy

— to assess the independence of INEDs

— to assess the mix required on the Board

— to review and assess each Director’s time commitment and
contribution to the Board as well as the Director’s ability to discharge

his/her responsibilities effectively

— to support the Company’s regular evaluation of the Board’s

performance

= to identify individuals suitably qualified to become Board members
and select or make recommendations to the Board on the selection of

individuals nominated for directorships

— to make recommendations to the Board on the appointment or re-
appointment of Directors and succession planning for Directors, in
particular the Chairman of the Board and the CEO, and on the setting
of measurable objectives for implementing the Board diversity policy

and the workforce diversity policy

Details of the nomination committee’s authority and duties are set out in its
terms of reference. The said terms of reference are published on the websites

of the Company and the HKEx.

17

REZEE
%ﬁ%ﬁ&% UEIEIN AL - ERRIAFAF
BNSTLES  EERORIIREEES -

TERE

R IREHBR ZEGNRERE  EF
EZTCBRREEBZITICBEK XAE
EEFHER

— RIEZFSRE  ABREA(BHERKEE
B KBANZTTCER)  BHEZER
HEZgRER  YHREARNRAFZAH
RESAEE SR EIA B EZE

—  AMEREMIFRITESMEM

— HEFEMHIASETIE

— RIMIREESHRANKR HEF

SELNER - WRAMEITREMNE

—  BYARRIREFSRBETENNE

— VEAREERMALREEENE I
TEERMALTREEESIREBFEEM
E=grhES

— BERREIENRE  EFLCEAHECD
HESRES I FENTRAR) ML ETES
LT CBER M BB Z T LR BIE A &F
BRARREZSHELES

REZESHNRESECFAMAERENERE -
WEBHNARB R 5L -

Annual Report 2025-2026 &3}



Corporate Governance Report 2 ERHE

For the purpose of providing a clear guidance to the committee members in
executing their jobs, a nomination policy which delineates the procedures and
criteria for nomination of Directors has been laid down. Under the policy, all
Directors, including those appointed for a specific term, shall be subject to
retirement by rotation at least once every three years and a retiring Director
shall be eligible for re-election. Any Directors appointed by the Board as an
addition to the Board shall retire at the next AGM whilst those appointed to
fill casual vacancies shall retire at the next general meeting (“GM”) (instead
of the next AGM) and Directors so appointed are eligible for re-election. The

appointment term of the Directors is determined by the Board.

Before making recommendations to the Board on appointment or re-
appointment of a Director, the nomination committee shall according to the
nomination policy consider the present and future needs of the Company
and the new challenges/risks it may encounter, and thereafter determine the
necessary attributes/competencies required for the Director. In considering the
suitability of an individual to become a Director or a Director to be re-appointed,
the nomination committee shall consider whether the person concerned
possesses the specific qualities required by the Company, his/her personal
profile and whether he/she meets the basic criteria as required under applicable
laws and regulations in Hong Kong, such as being able to demonstrate a
standard of competence and having the character, experience and integrity
commensurate with his/her position as a Director. For the appointment/re-
appointment of an INED, the nomination committee shall also take into account

the independence guidelines laid down in the Listing Rules.

All Directors should ensure that sufficient time and attention is allocated to
the Company to discharge their responsibilities. The Directors are required
to disclose to the Company the number and nature of offices held in public
companies or other organisations and their significant commitments at the time

of their appointments, and any subsequent changes thereto in a timely manner.

The nomination committee evaluated each Director’s time commitment
and contribution to the Board. Taking into account factors such as roles
and positions held within the Company, any external directorships or other
significant external time commitments, engagement and meeting attendance,
as well as each Director’s strategic governance, integrity, knowledge and
experience, the nomination committee considered that each Director devoted
sufficient time and attention to the affairs of the Company and discharged his/

her responsibilities effectively during the financial year ended 31 March 2026.
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Diversity

For ensuring there is a balanced composition of the Board, the nomination
committee needs to consider not only one’s attributes/competencies, but
also his/her value to the Company. Board diversity which incorporates
a wide range of aspects, including but not limited to gender, age, skills,
knowledge and professional experience, is a key consideration in Board
selection process which the nomination committee shall give consideration
to. The Company believes that, with the benefits of diversity, it can have
a better understanding to the needs and expectations of its stakeholders,
in particular shoppers and tenants, as well as better anticipating risks
and opportunities in building as a resilient enterprise, thereby enhancing
its overall performance and promoting the long term interests of its

shareholders.

To reflect the above, the Company has adopted a Board diversity policy, in
which the nomination committee is required to assess the mix required on as
well as the adequacy of the mix already on the Board; and to recommend
to the Board the measurable objective(s) for implementing the policy and

any matters in relation to Board diversity or the policy itself.

After taking into account a wide range of diversity aspects as well as the
needs of the Company and the environment in which it operates, having at
least one female Director has been set as the Company’s objective (which
has already been accomplished) in achieving gender diversity at Board
level. The Board believes that the Company’s success is determined by
various factors. It is not necessarily in a direct proportion to the number
of Directors of a particular gender. Selection of female candidates to join
the Board is, in part, dependent on the pool of candidates possessing
the qualities required by the Company. Board appointment is always
based on merit and contributions likely brought by the chosen candidates
without focusing on a single diversity aspect, or it may compromise on
the calibre of the Directors. To be in line with the Company’s development
and get well prepared for the possible future needs, the Board will
review the set target and timeline in due course and ensure a pipeline of
potential successors to the Board for gender diversity purpose through
the implementation of policies and practices which require attention to be
paid to the sufficient presence of female Directors, sourcing channels as
well as opportunities for potential women to take up managerial roles when

identifying suitable Board members.
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To maintain a diversified and inclusive work environment where all
employees are respected, the Company has adopted a workforce diversity
policy which outlines the Company’s approach in fostering a culture
where all employees are protected by applicable laws and treated fairly
with equal access to opportunities. Under the policy, (i) all employees are
required to adhere to the non-discriminatory employment practices and
procedures stipulated in the general code of conduct; (i) mechanism for
addressing employees’ grievance in relation to unfair treatment is available
and set out in the whistleblowing policy; and (i) all employment-related
decisions are primarily made based on the Company’s needs and the
principle of “selection on capabilities”, as provided in the employment
policy of the Company. The nomination committee is required to consider
and recommend to the Board the need of setting measurable objective(s)/
specific diversity target(s) for workforce and any matters in relation to

workforce diversity or the policy itself.

The Company does not fix any gender diversity quota or set a short-
term objective thereon given that the business nature as well as the
geographical location of the Company do not lead to any favouritism
on engaging employees of a particular gender. Gender diversity of the

workforce is indeed not a relevant issue to the Company.

As at 31 March 2026, the female and male employees accounted for
approximately 74.07% and 25.93% of the Company’s overall workforce
(excluding senior management) respectively, while all senior management

positions were filled by female employees.
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As regards the nomination procedures for Board members, relevant details MERRBEFHEANFEIENRRBEA - &
are set out in the nomination policy, which requires the Board () on receipt of TEREES()ERERLGZBENERR B
recommendations from the nomination committee to form an opinion as to BATRGEZT ST TEm & () EE
whether one shall be appointed/re-appointed and (i) to make disclosure as per REEBBE R EMRAZ AR EELE -

the Listing Rules after the same has been approved.
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Summary of works performed during the financial year ended
31 March 2026

reviewed and made recommendations to the Board on the nomination
policy, the terms of reference of the committee and the Board diversity
policy

considered and recommended to the Board the establishment of the

workforce diversity policy

considered and recommended to the Board the measurable objective
in achieving gender diversity at Board level and the necessary mix

required on the Board

reviewed and made recommendations to the Board on the need of
setting measurable objectives for implementing the workforce diversity

policy

reviewed and made recommendations to the Board on the
implementation and effectiveness of the Board diversity policy and the

workforce diversity policy
reviewed the composition of nomination committee and
recommended to the Board the appointment of a new member of a

different gender

put forward recommendations to the Board on the structure, size and

composition of the Board

assessed the independence of the INEDs

made recommendations to the Board on the re-appointments of the

INEDs and Directors who were subject to retirement by rotation

evaluated the Board’s performance and made recommendations to
the Board

evaluated and recommended to the Board each Director’s time

commitment and contribution to the Board

Number of meetings held by the committee during the year under review and
individual attendance of the nomination committee members thereat are set

out in the table on page 12.
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Audit committee

With a view to assisting the Board in fulfilling its oversight responsibilities
in areas such as financial reporting, internal control and risk management
systems as well as relationship with the auditor, the Company has set up an

audit committee.

Main duties

— to make recommendations to the Board on appointment, re-

appointment and removal of the external auditor

— to approve remuneration and terms of engagement of the external

auditor, and handle all issues relating to its resignation or dismissal

— to review and monitor the external auditor’s independence and

objectivity and the effectiveness of its audit process

— to discuss with the external auditor the nature and scope of audit and

reporting obligations before commencement of audit

= to develop and implement policy on engagement of the external

auditor to supply non-audit services

— to oversee financial reporting system, as well as risk management and

internal control systems

= to review financial information of the Group

— to review arrangements employees of the Company can use in
confidence to raise concerns about possible improprieties and
ensure proper arrangements are in place for fair and independent

investigation and for follow-up action

— to act as the key representative body for overseeing the Company’s

relations with the external auditor

— to review and make recommendations to the Board on the terms of

reference of the committee

Details of the audit committee’s authority and duties are set out in its terms of
reference. The said terms of reference are published on the websites of the

Company and the HKEx.
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Summary of works performed during the financial year ended
31 March 2026

— made recommendations to the Board on the re-appointment of the

external auditor

= considered and approved the terms of engagement of the external

auditor on provision of audit services

— reviewed the half-year and annual financial statements of the Group,
including integrity and significant financial reporting judgements

contained therein, before submission to the Board for approval

— discussed with the external auditor the nature and scope of the audit
and determined the scope and extent of the interim review before

commencement

— met the external auditor without the presence of Executive Directors

— considered and made recommendations to the Board on the audit
policy, the terms of reference of the committee, the risk management
policy and the whistleblowing policy, including arrangements for

employees to raise concerns about improprieties

= reviewed the effectiveness of the Group’s risk management and
internal control systems by monitoring the risk change during the
year and assessing the adequacy of the mitigating strategies used
as well as impact of the identified risks on the Group before making

recommendations to the Board

— evaluated and recommended to the Board the need of setting up
an internal audit function by considering the current internal control

mechanism and the pros and cons of doing so

Number of meetings held by the committee during the financial year ended 31
March 2026 and individual attendance of the audit committee members thereat

are set out in the table on page 12.
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Corporate governance functions

Given the importance of good corporate governance to the success of
the Company, the Board is directly responsible for performing corporate
governance duties. The duties set out in the Code Provision A.2.1 of the CG

Code are included in its terms of reference.

Among the six board meetings held during the financial year ended 31 March
2026, two of which covered issues relating to corporate governance. At the
meetings, the Board reviewed the general code of conduct for employees and
Directors; monitored the training and continuous professional development
received by Directors and senior management; and reviewed corporate
governance policies and practices including those relating to compliance
with legal and regulatory requirements, the Company’s compliance with the
CG Code and disclosure in the Corporate Governance Report. Individual
attendance of the Directors at the said two board meetings is set out in the

table on page 12.

Company Secretary

The Company has engaged Ms Ng Sau Mei of TMF Hong Kong Limited (a
company secretarial service provider) as its company secretary. Her primary
corporate contact person at the Company is Ms Susan Chan So Some, the

financial controller of the Company.

During the financial year ended 31 March 2026, Ms Ng Sau Mei has undertaken
not less than 15 hours of relevant professional training in compliance with Rule

3.29 of the Listing Rules.

Risk Management and Internal Control
Responsibility
The Board has an overall responsibility for the Group’s risk management and

internal control systems and reviewing their effectiveness.

To this end, the Board, assisted by the audit committee, oversees the
foregoing systems on an ongoing basis by evaluating and determining
the nature and extent of the risks (including the environmental, social and
governance-related risks) it is willing to take in achieving the Group’s strategic
objectives, maintaining appropriate and effective risk management and internal

control systems and reviewing their effectiveness.
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Although the said systems are complemented by relevant procedure and
measures for the purpose of safeguarding the interests of the Group and its
Shareholders as a whole, they are designed to manage rather than eliminate
the risk of failure to achieve business objectives, and can only provide

reasonable but not absolute assurance against material misstatement or loss.

Key features and process

As risk management is the responsibility of everyone within the Group
and something more than a formality, it is integrated into the day-to-day
operation and carried out at all levels under the stewardship of the Board. In
order to create a control environment across the Group to support the risk
management and internal control systems, the Company is committed to
building up a corporate culture based on business ethics, control responsibility
and risk awareness. To accomplish this, the Company has adopted a general
code of conduct and an anti-corruption policy to govern the integrity and
ethical behaviour of employees in business practices. A whistleblowing policy
to provide channels and guidance for employees and those who deal with the
Group to report on any suspected irregularities, improprieties, misconduct or
malpractices within the Group is also in place. In addition, procedure manuals
delineating reporting lines and areas of responsibility of each department/
operating unit are laid down and are under review from time to time. All policies
and guidelines with defined limits of delegated authority are put in writing so as

to enhance effective segregation of duties and controls.

On top of fostering a risk management culture, the Board adopts a
bottom-up approach to identify the Group’s operational risks. Instead of
setting up a separate department charged with the risk-related issues, it
gets all departments/operating units involved. Under the current systems, all
department/unit heads are required to establish risk factors specific to their
responsible areas, determine impact as well as likelihood of identified risks
in accordance with the risk appetite set by the Board and develop mitigating
strategies. They shall maintain a risk register containing the said information
and update it on a regular basis. In order to provide the Board and the audit
committee with an overview of the Group’s operational risks and how they are
managed, the management scrutinises, filters, amends and compiles relevant
information, together with findings of the strategic risk identification performed
by the Executive Directors on behalf of the Board, as a composite risk report
to the Board/the audit committee for review and endorsement every 6 months
unless the circumstances are exceptional which require immediate attention/
discussion. The external auditor also has access to the risk registers and
composite risk reports. During the financial year ended 31 March 2026, such

risk assessment exercise was done on a half-yearly basis.
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In the absence of an internal audit function (reasons for its absence are set out
in the section headed “Corporate Governance Practices” on pages 5 to 7),
the Board has appointed a qualified accountant, who is also the accounting
manager of the immediate holding company, to carry out sample testing on
procedure compliance and risk-related issues in respect of all departments/
operating units. Test results and findings are reported to the audit committee
on an annual basis. Heads of the departments/operating units which may have
a significant financial implication on the Group’s revenue are required to make
an annual representation to the audit committee confirming that all potential
risks in relation to their scope of work are properly dealt with. The management
will then review the situation and provide the Board/the audit committee with
an annual confirmation on the effectiveness of the risk management and

internal control systems.

Being part of the internal control process, the Group has maintained a
comprehensive accounting system for ensuring complete and accurate financial
information. Annual budgets as regards rental income and operating expenses
of ISQUARE, the Group’s main source of revenue, are prepared for effective
allocation and utilisation of resources. As regards outgoings, the Group has
established procedure for approval and control of operating expenditures whilst
the capital ones are subject to management approval prior to commitment.
Other control measures, including provision of monthly management accounts
to Directors and preparation of variance analyses, help identify deficiencies and

enable timely remedial actions to be taken.

Handling of inside information

Concerning inside information, the Company has implemented various policies
to govern how it shall be handled. Policy on disclosure of inside information
sets out the manner in which inside information is escalated and disseminated
whereas the risk management policy provides ways to deal with risks which
may constitute inside information. Besides, the general code of conduct
adopted by the Group prohibits inappropriate use of confidential or inside
information. All employees are required to undertake their adherence to the

said code and report any non-compliance with it to the management.

For the purpose of complying with the applicable laws and regulations in
relation to inside information, the Company has adopted the Model Code as
its own code. Relevant procedure for guarding against mishandling of inside
information includes pre-clearance on dealing in the Company’s securities by
designated Directors and notification of black-out period to Directors. In order
to remind Directors and employees of their obligations in securities transaction,

they are provided with memoranda at intervals.
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Review of effectiveness

Although the management is charged with the responsibility to design,
implement and monitor the risk management and internal control systems,
the Board and the audit committee oversee the process. In March 2026, the
Board, with the confirmation from the management certifying that the aforesaid
systems were functioning effectively and the assistance of the audit committee,
conducted a review on the effectiveness of the Group’s risk management and
internal control systems under Code Provision D.2.1 of the CG Code for the
financial year ended 31 March 2026. Such review is conducted annually and
covered all material controls, including financial, operational and compliance
controls. Based on the review result, the Board considered that the resources,
staff qualifications and experience, training programmes and budget of the
Group’s accounting, internal control and financial reporting functions, as
well as those relating to the Group’s environmental, social and governance
performance and reporting, were adequate and that the risk management and
internal control systems were effective and apposite to the Group though no
in-house or outsourced internal audit function as required by the CG Code has
been set up. The Board is not aware of any significant areas of concern which

should be brought to the attention of the Shareholders.

Principal risks and uncertainties

As with any business, the Group faces risks and uncertainties on a daily basis.
In determining the principal risks posed to the Group, the Board takes into
account the overall severity level (based on the impact and likelihood matrix)
of the risks set out in the composite risk reports and their changes during
the financial year. It also examines their nature and impact on the Group and
evaluates the effectiveness and suitability of the mitigating strategies as applied
by taking into consideration the actual operation and performance of the

Group.

From the Group’s overall perspective, the following are identified as principal
risks currently encountered by the Group. That said, they are by no means
exhaustive or comprehensive. There may be other risks which may not be
material now but could turn out to be such in the future. Although the principal
risks may not change significantly from year to year, their magnitude and

importance to the Group can and do vary.
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Risk pertaining to Leasing

Under the Central Government and HKSAR Government’s implementation of
multiple measures to facilitate customs clearance and promote tourism, the
number of inbound visitors recorded moderate growth. However, influenced
by shifts in travellers’ spending patterns in recent years, overall per capita
consumption has yet to exhibit a notable rebound, keeping retail sales and
traditional tourist shopping districts under sustained pressure. Despite mild
economic growth, structural shifts in local consumption patterns continue to
suppress the retail sector. Difficulties facing iISQUARE tenants in the year in

question persisted and the risk of tenants’ default remained.

Although the rental market has shown signs of stabilisation, the challenges
from shopping and entertainment hubs in areas such as Kai Tak and West
Kowloon persisted. Coupled with an uncertain global economic outlook
and escalating geopolitical conflicts, tenants will adopt a cautious approach
to lease renewals and expansion plans. In light of the above, the overall
downward pressure on rental level and occupancy rate of iISQUARE

remained broadly the same in the year under review.

Key controls and mitigations:

° To explore new shopping elements and focus marketing efforts on

drawing more people to and encouraging consumption at iISQUARE

o To conduct direct engagement with tenants and closely monitor their

financial performance and payment record

o To adopt a more proactive approach in seeking potential tenants and

managing tenancy expiries and vacancies
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Risk pertaining to Economic Outlook

Although the Group’s operations are mainly based in Hong Kong, any
unfavourable change in the world and local economic climate could impact
on its overall business. The escalation of geopolitical tensions and trade
conflicts had already upset the global trade and undermined economic
confidence as well as investment sentiments, which in turn negatively
affected the performance of the Group. Taking into account the positive
signs of economic resilience in Hong Kong (including GDP growth and
tourism recovery) amid global challenges, the management believes that
the risk level pertaining to economic outlook in the reporting year remained

broadly the same.

Key controls and mitigations:

o To closely monitor the operating environment so as to enable prompt

adjustment to corporate strategies and business activities

o To engage a prudent and sound financial management with a view to

ensuring business resilience and coping with unexpected changes
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Risk pertaining to Investment Properties

Pursuant to HKFRS Accounting Standards, the Group’s investment
properties (“IPs”) are stated at fair values in the consolidated statement of
financial position whilst changes thereof are recognised in the consolidated

statement of profit or loss.

Given the relatively heavy weighting of the IPs in the Group’s property
portfolio, any material change in the valuation of the IPs can seriously affect
the Group’s profit/loss for the year. Although the downward pressure on
rental level and occupancy rate of ISQUARE (rental income being one of
the key drivers of the said valuation) remained in the year under review
(as explained hereinbefore), the risk exposure pertaining to valuation of
IPs decreased slightly given that valuation is indeed determined by myriad
factors. Notwithstanding the valuation change, fair value gains/losses will not

affect the Group’s cash flow.

Due to the current financial reporting requirements, valuation changes have

influenced and will continue to influence the Group’s profit/loss.

Key controls and mitigations:

Ensuring stable revenue streams is a practicable way to mitigate the adverse
impact caused by valuation change in particular in times of economic

uncertainty. Measures taken by the Group include the following:

o To build up a more diversified tenant mix with the aim of maintaining a

sustainable tenant portfolio

o To launch creative and popular promotions so as to increase
exposure, thereby stimulating consumer spending and adding value
to the IPs

. To stay alert to market changes and tenant needs for retaining

competitiveness and countering peer competition

. To preserve quality of the IPs by carrying out maintenance and

enhancement works

In addition to monitoring the impact of the principal risks that the Group is
now facing by adjusting its corporate strategies and mitigating measures, the
management will keep observing if there is any emerging risk which may affect

the Group significantly on a regular basis.
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Auditor’s Remuneration ZEETEN S
An analysis of remuneration paid by the Company to its auditor, KPMG, in ARG EZEE — 25T EHEARER
respect of audit and non-audit services provided to the Group during the TR RF=ZA=t+—HIUBFERAEBRER
financial year ended 31 March 2026 is set out below: ZRZE NGRS M MRS o0 T ¢
HK$’000
BT T
Audit services ZEAR S 893
Non-audit services FERZ SRS
o Tax services o TiIARTE 68
. Interim review o  HHAEH 218
286
1,179
Shareholders’ Relations I% SR EE 1%

To enhance accountability and promote transparency as well as Shareholders’ BIAEE M  IBFHERE M g R Ay e -

engagement, the Company has adopted a shareholders’ communication policy RABIE MR FBAIE - BAY RER R
which provides the framework for even and timely dissemination of information WEWE  URERR TR IR HESR -

to and maintaining an ongoing dialogue with its Shareholders. Steps to be BIERREAMER ZHERFRERS DB
taken for handling inquiries and requests put forward by Shareholders are set AR o ARIBERTALEER 0 AR B BB B FE
out in a separate document. According to the said policy and the Company’s 7] - ERRGHRBRB MR EARERENT ¢

other policies as well as practices, channels of shareholder communication and

engagement are summarised as below:

Providing information RHER

. Corporate communications o NGILER
The Company’s operating results are reported biannually and produced ARG BEFAMEEELE X TERIE
in the form of annual report and interim report in accordance with the TR AR @ 2 0E R KRG LA F RN
Listing Rules and all applicable laws and regulations. FHIREREREE -
The annual report includes consolidated financial statements, in-depth FRRENANRBIRGETHEHREK - NAF]
analysis of the Company’s business as well as discussions on/account of EBREADNT - URBEREEERFERM
corporate governance practices and sustainability topics. It also covers A EREBEENN SR /Bl 2R ES
other topics which may of interest/use to Shareholders, such as the MRERATRE A BB E A EREEMN Ef
Company’s dividend policy as well as ways for Shareholders to convene & Bl A B B BUR AR R B R R K
GMs and put forward proposals thereat (as detailed hereinafter). ehpKe HREEZENEGBR T -
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Updates on ad hoc issues are usually provided through publication of
announcements. Other communications with Shareholders by way of
corporate communication also include but not limited to notices and

circulars.

All corporate communications are prepared in both English and Chinese

versions and in plain language to facilitate understanding.

Corporate website

Information released by the Company to the HKEx is posted on the

Company’s website (http://aihl.etnet.com.hk) as soon as practicable

thereafter. Such information includes financial reports, results
announcements, circulars, notices of GMs and associated explanatory

documents.

A dedicated section concerning corporate governance is also included in
the Company’s website, in which Articles of Association of the Company
which spell out Shareholders’ rights can be found. (During the financial
year ended 31 March 2026, other than those changes adopted by
Shareholders at the AGM of the Company held on 5 September 2025
which were made for (i) aligning with the requirements of the Listing
Rules and the Hong Kong Companies Ordinance in relation to holding
virtual or hybrid GMs and e-voting, as well as treasury shares; and
(i) housekeeping purposes, there were no changes made to the Articles
of Association of the Company.) Other documents available in this

section are as follows:

> Terms of Reference of Audit Committee

> Terms of Reference of Remuneration Committee

> Terms of Reference of Nomination Committee

> Whistleblowing Policy
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Encouraging participation/interaction

Shareholders’ meetings

The Company holds AGM every year so as to provide an opportunity for
direct interaction between its Shareholders and the Board. Shareholders
are encouraged to participate in GMs or to appoint proxies to attend,
speak and vote at meetings for and on their behalf if they are unable to

attend.

Board members, in particular, the Chairman of the Board and chairmen
of the Board committees, or their delegates, appropriate management
staff and the Company’s external auditor normally attend AGMs to

answer Shareholders’ questions.

The format and process of AGMs to be taken are reviewed and changes

will be made, if necessary, so as to enhance Shareholders’ involvement.

Notices of GMs together with accompanying papers (if any) are sent to
Shareholders according to their selected means of receipt and published
on the HKEx and the Company’s websites in accordance with statutory
requirements to ensure Shareholders’ rights to attend, speak and vote

are not prejudiced.

Shareholders’ inquiries/views

Shareholders are provided with means by which their enquiries/views

can be put forward to the Board. Such channels, including designated

email address (aihlcosec@tianteckgroup.com), correspondence

address, fax number and telephone number, are made available on the
Company’s website. Contact details of the Company’s share registrar,
Computershare Hong Kong Investor Services Limited who deals with

Shareholders’ own shareholdings are also provided.

With the aim of soliciting and understanding more about Shareholders’
views on its performance as well as concerns over any other matters
affecting it, the Company will keep exploring and taking new measures,

such as launching online questionnaire, as and when appropriate.
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. Whistleblowing

The Company has put in place a whistleblowing mechanism whereby
Shareholders can report suspected irregularities, improprieties,
misconduct or malpractices within the Group. Reportable issues,
reporting channel and investigation procedures are clearly set out.
To ensure Shareholders’ accessibility to the said mechanism, the

whistleblowing policy is posted on the Company’s website.

Given the significance of communication with Shareholders, the Board
is directly responsible for the annual review of the implementation and
effectiveness of its shareholders’ communication policy. Based on the INEDs’
preliminary assessment result on the adequacy of the said policy and taking
into account the measures put in place as mentioned above, together with the
feedback from the Shareholders, the Board following the review undertaken in
the reporting year considered that its shareholders’ communication policy was

effectively implemented.

Subject to applicable legislation and regulations, in particular the Hong Kong
Companies Ordinance, the Listing Rules and the Articles of Association of the
Company as amended from time to time, Shareholders may convene GMs and

put forward proposals at GMs. The relevant procedure is set out below:

To convene an AGM

. The Company holds a GM as its AGM every year. An AGM is usually
held in September.

. If the Company fails to hold an AGM (which is unlikely to occur) after
6 months have elapsed since the end of the Company’s financial year,
any Shareholder may apply to the court in Hong Kong which, on such

application, may call or direct the calling of an AGM of the Company.
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To move a resolution at an AGM

. Shareholder(s) can make a request to circulate a resolution for an AGM if

they represent at least:

(@) 2.5% of the total voting rights of all the Shareholders who have
a right to vote on the resolution at the AGM to which the request

relates; or

(b) 50 Shareholders who have a right to vote on the resolution at the

AGM to which the request relates.

. The request must:

(@) be sent in hard copy form to the Chairman of the Board at 9th
Floor, ISQUARE, 63 Nathan Road, Tsim Sha Tsui, Kowloon, Hong

Kong, the registered office of the Company;

(b) identify the proposed resolution;

() be signed by all the Shareholder(s) concerned; and

(d) be received by the Company not later than 6 weeks before the
AGM to which the request relates or if later, the time at which

notice of the AGM is despatched.

. The request will be verified with the Company’s share registrar and upon
its confirmation that the request is proper and in order, the company
secretary will request the Board to include the resolution in the agenda
for the AGM. On the contrary, if the request is verified as not in order,
the Shareholder(s) concerned will be advised of this outcome and
accordingly, the proposed resolution will not be included in the agenda

for the AGM.
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To convene a GM

Shareholder(s) representing at least 5% of the total voting rights of all the
Shareholders having a right to vote at GMs can request the Directors to
calla GM.

The request:

(@) must state the general nature of the business to be dealt with at

the meeting;

(b) may include the text of a resolution that may properly be moved

and is intended to be moved at the meeting;

() may consist of several documents in like form;

(d) must be sent in hard copy form to the Chairman of the Board at
9th Floor, iISQUARE, 63 Nathan Road, Tsim Sha Tsui, Kowloon,

Hong Kong, the registered office of the Company; and

(e) must be signed by all the Shareholder(s) concerned.

The request will be verified with the Company’s share registrar and upon
its confirmation that the request is proper and in order, the company
secretary will request the Board to convene a GM by serving sufficient
notice in accordance with the statutory requirements to all the registered
Shareholders. On the contrary, if the request is verified as not in order,
the Shareholder(s) concerned will be advised of this outcome and

accordingly, a GM will not be convened as requested.

Directors must call a GM within 21 days after the date on which they
become subject to the requirement and the meeting so called must
be held on a date not more than 28 days after the date of the notice

convening the meeting.

If the Directors do not convene a GM as required, the Shareholder(s)
concerned or any of them representing more than one half of the total
voting rights of all of them may themselves call a GM, and the meeting
so convened must be called for a date not more than 3 months after the
date on which the Directors become subject to the requirement to call a
GM. The Company must reimburse any reasonable expenses incurred
by the Shareholder(s) requesting the GM by reason of the failure of the
Directors duly to call a GM.
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To propose a person other than a Director of the Company for election

RERAS (BERREFAS)RAIFARAE

as a Director at a GM, including an AGM

In accordance with its Articles of Association, the Company at the
meeting at which a Director retires may fill the vacated office by
electing a person thereto. If a Shareholder (other than the person to be
nominated as mentioned hereinafter), who is duly qualified to attend and
vote at the GM for which the notice of intention as hereinafter described
is to be given, wishes to propose a person other than a retiring Director
of the Company for election as a Director of the Company at any GM,
he/she should sign and deposit a notice of intention to that effect at
9th Floor, iSQUARE, 63 Nathan Road, Tsim Sha Tsui, Kowloon, Hong
Kong, the registered office of the Company, for the attention of the
Board together with a notice signed by the nominated person of his/
her willingness to be elected. The minimum length of period during
which such notices are given shall be at least 7 days and the period for
lodgement shall commence no earlier than the day after despatch of the
notice of the meeting appointed for such election (inclusive of such day)
and end no later than 7 days prior to the date of such GM (“Lodgement
Period”).

To enable the Company to inform Shareholders of the foregoing
proposal, the written notices as mentioned above shall be accompanied
by (i) the information of the nominated person as required to be
disclosed under Rule 13.51(2) of the Listing Rules and (i) the written
consent of the nominated person to the publication of his/her personal

data.

Relevant procedure and the Lodgement Period for each such GM
will be set out in the corresponding circular to be despatched to the

Shareholders.

If the notice is received less than 15 clear days prior to the GM, the
Company will consider adjourning the GM in order to allow Shareholders
at least 14 clear days or 10 clear business days’ notice of the proposal,

whichever is the longer.
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Circulation of Statement at a GM, including an AGM

Eligible Shareholders can express their views on a matter mentioned
in a proposed resolution or other business to be dealt with at a GM
in a written statement of not more than 1,000 words and request the
Company to circulate it to Shareholders entitled to receive notice of a

GM. Eligible Shareholders must represent at least:

(@  2.5% of the total voting rights of all the Shareholders having the

relevant right to vote; or
(b) 50 Shareholders having the relevant right to vote.
For a statement concerning a matter mentioned in a proposed
resolution, “the relevant right to vote” means a right to vote on that
resolution at the meeting to which the request relates. For a statement
concerning other business, “the relevant right to vote” means a right to
vote at the meeting to which the request relates.
The request must:
(@) be sent in hard copy form to the Chairman of the Board at 9th
Floor, ISQUARE, 63 Nathan Road, Tsim Sha Tsui, Kowloon, Hong
Kong, the registered office of the Company;
(b) identify the statement to be circulated;

() be signed by all the Shareholder(s) concerned; and

(d) be received by the Company at least 7 days before the meeting

to which it relates.
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The request will be verified with the Company’s share registrar and upon
its confirmation that the request is proper and in order, the Company will
circulate the statement to Shareholders entitled to receive notice of the

meeting provided that:

(@) if the request relates to an AGM,

i) the statement is received in time to enable the Company
to send a copy of the statement at the same time as the

notice of AGM is despatched; or

(ii) otherwise, the Shareholder(s) concerned has/have, not later
than 7 days before the AGM, deposited a sum reasonably
sufficient to meet the Company’s expenses in circulating

the statement submitted by the Shareholder(s) concerned.

(b) if the request relates to a GM other than an AGM, the
Shareholder(s) concerned has/have, not later than 7 days before
the GM, deposited a sum reasonably sufficient to meet the
Company’s expenses in circulating the statement submitted by

the Shareholder(s) concerned.

On the contrary, if the request is verified as not in order or as not having
received in time for the Company to send a copy of the statement
together with the notice of AGM or the Shareholder(s) concemed has/
have failed to deposit sufficient money to meet the Company’s expenses
for the circulation purpose within the time frame (as the case may be),
the Shareholder(s) concerned will be advised of this outcome and
accordingly, the statement will not be circulated to Shareholders entitled

to receive notice of the meeting.
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Dividend policy

To enable the Board to make consistent dividend decisions, the Company
has adopted a dividend policy which sets out considerations the Board
shall take into account when proposing dividends. These factors include,
inter alia, financial performance, working capital requirements and future
development plans of the Company and general economic environment.
Subject to all applicable laws, rules, regulations and the Articles of Association
of the Company, the Board may declare dividends as and when it considers
appropriate. To give flexibility to the Board in making payout decisions after
having regard to the circumstances then pertaining, the dividend policy does
not specify any payout ratio, the form dividends shall take or frequency they
shall be declared. This policy is subject to review by the Board from time to

time.

During the year under review, all dividend decisions made by the Board were

made in accordance with the Company’s dividend policy.
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Environmental, Social and Governance Report

B HBREARE

Introduction

The Environmental, Social and Governance (“ESG”) Report (“Report”) presents
the ESG performance of the Company for the period from 1 April 2025 to
31 March 2026 (“Reporting Period” or “Reporting Year”). The Report has
been prepared in accordance with the mandatory disclosure requirements
and the “comply or explain” provisions set out in the Environmental, Social
and Governance Reporting Code (“ESG Reporting Code”) in Appendix C2 to
the Rules Governing the Listing of Securities (“Listing Rules”) on The Stock
Exchange of Hong Kong Limited (“Stock Exchange”). The climate-related
disclosures in the Report have been prepared in accordance with International
Financial Reporting Standard (IFRS) S2 Climate-related Disclosures as well as

the new climate disclosure requirements issued by the Stock Exchange.

Reporting Scope

The ESG and climate-related policies and management measures presented
in this Report apply to the Company and its subsidiaries (together referred
to as the “Group”). Unless otherwise specified, the information disclosed in
this Report covers the principal business — iISQUARE, which constitutes the
Group’s main source of revenue and is considered sufficiently representative
of the Group’s overall business activities. Accordingly, the Report focuses
on the ESG-related operating performance and relevant information of
the aforementioned operations. The management company (“MgtCo”) is
responsible for general building and property management of ISQUARE. Unless
otherwise specified, all ESG-related information and data disclosed in this
Report are aligned with and derived from the Group and including iISQUARE’s
operational activities. The MgtCo is requested to integrate the Group’s values
and sustainability principles into its operational processes, measures and

mitigations where practicable and economically viable.

Unless otherwise specified, the data disclosed in this report in relation to
environmental and social matters has been prepared with reference to the
“How to Prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental Key Performance Indicators” and the “How to Prepare an
ESG Report — Appendix 3: Reporting Guidance on Social Key Performance
Indicators” issued by the Stock Exchange. All relevant data (where applicable)

has been rounded to two decimal places.
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Reporting Principles

Materiality: The Group focuses on matters that influence financial growth
and are of importance to the Group’s stakeholders, continuously engage with
relevant stakeholders and conduct double materiality assessments to identify
key issues that are significant to both stakeholder interests and the Group’s
enterprise value. For further details, please refer to the “Double materiality

assessment” section.

Quantitative: To ensure the accuracy of key performance indicators (“KPIs”),
the Group quantifies and estimates the relevant data in accordance with
applicable national and international standards, thereby enabling meaningful

comparison of ESG and climate-related performance.

Balance: The information and case examples presented in the Report are
primarily derived from the Group’s statistical records, relevant documentation,
and internal communications for the Reporting Period. The Group has
endeavoured to ensure that the information presented in this Report is accurate

and complete.

Consistency: Unless otherwise specified, the Group adopts a consistent
approach in quantifying and calculating all KPIs. Where applicable, any
adjustments to the calculation methodology or KPI figures will be disclosed in

the Report, with explanatory notes provided in the relevant sections.

Governance

Structure and role

This Report presents the Company’s sustainability-related policies,
performance and initiatives, addressing the concerns and expectations of
the Group’s stakeholders regarding the sustainability management and
disclosure practices. The Board of Directors recognises the importance of
sound sustainability governance and robust risk management and remains
committed to engaging with stakeholders through transparent communication
and collaboration to foster a synergistic and sustainable business environment.
The Board assumes overall responsibility for overseeing the Company’s
sustainability strategy, ensuring that the Group fulfills its social responsibilities
while fully supporting the implementation of sustainability initiatives across all

business units.
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Being a responsible enterprise, the Group is committed not only to achieving
financial performance but also to strengthening its non-financial contributions
and long-term sustainable development. Acknowledging that its business
activities have an impact on the environment and society, the Group integrates
responsible practices into daily operations and strives to contribute positively
to sustainable development. Under the Company’s sustainability governance
structure, the Board plays a central role in directing the Company’s ESG and
climate-related agenda. Its responsibilities include overseeing ESG strategy
formulation, risk management, performance monitoring, target setting, and
external reporting. The Board also authorises the Audit Committee to serve as
the governance body for climate-related risks and opportunities, and the Audit
Committee is responsible for overseeing Company’s sustainability issues and
related risks, so as the ESG Report. Supported by the management, the Board
determines the relevance of key sustainability issues through risk assessments
and reviews the Group’s performance in areas such as emissions, waste
management, energy consumption and water efficiency. This ensures that
progress towards sustainability targets is effectively monitored and managed.
Through these governance responsibilities, the Group’s ESG and climate-
related performance will be enhanced. Looking ahead, the Board will continue
to provide forward-looking guidance, taking stakeholder perspectives into
account, ensuring resilience amid market fluctuations, and advancing the
Group’s sustainability commitments to support long-term growth and value

creation.

ESG and climate-related capacity building

To further strengthen the Group’s ESG and climate-related capabilities, the
Board will proactively explore strategies to enhance its capacity to review and
plan for ESG and climate matters, and will continue to strengthen the directors’
relevant competencies. These initiatives aim to deepen the Board’s expertise
and decision-making effectiveness in sustainable development, while further
refining the Group’s strategy in ESG and climate risk management. Through
a combination of exploring potential training and professional collaboration,
the Company seeks to let both the Board and management be equipped to
effectively steer the Group’s sustainability strategy and respond to evolving

ESG and climate-related challenges.
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Stakeholder Engagement MR AHEE & RS
Communications with stakeholders BRI EREE B R

Maintaining effective communication with stakeholders is essential to the HF S ERAERFAEREBE AEBEEIEESGER
Group’s ability to manage ESG and climate-related risks and opportunities BRIEFEEMREKS  UERTERREREKEREHEE
and support long-term business development. During the Reporting Year, the TN REFAN AEBEBBLZIUBBREBEERE
Group actively engaged with key stakeholder groups including employees, TERFFZHEE(RFEET BE - HEE L EK
shareholders, suppliers and business partners, through various communication BHE)REFHE WEERLRTHARSE - KEE
channels to gather feedback and understand their expectations. Multiple DB ZIEEBEE - UEREASREEFHER
engagement mechanisms have been established to provide transparent Bl o (AN E GRS B R R R E T2
and timely communication, enabling the Group to respond appropriately to FIH TR AEBRAN T EZXEEE N B
stakeholders’ concerns. The following table summarises the key engagement 223 o

activities and channels adopted by the Group.

Major stakeholders Communication channels

FEFRERAE BBRE

Shareholders Maintain close, transparent, and efficient communication with shareholders
A% E through AGMs, emails, telephone and correspondence address, as well as public

announcements on the Company’s website.
FRARRAFAE - B - BFEREFMIE - UERRAQABEMAE - HR
RIRFED - BRRSHEERE -

Suppliers and business partners Conduct open and transparent procurement through emails, meetings and evaluation

PR R ER B process, with the aim of achieving mutual benefit and win-win outcomes with suppliers.
FREBE  FRLTEEFETAREHNERE  SEEEREEIEANERD
EERIR o

Employees Maintain communication with employees through emails, department meetings,
EE employee activities.

FREH - MPIEHELERLRY  BRESREE -

The Company’s operating data and overall performance are also RATINEREGFFTEMNTBRRE RFR - U
communicated to stakeholders through semi-annual disclosures in the RN aE)#8uh (http://ainl.etnet.com.hk) + [AIF|z=AHRE &
Company’s interim and annual reports, as well as via the Company’s website WERHEEHE N EERI -

at http://aihl.etnet.com.hk.
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Double materiality assessment

To ensure that the Group’s operations remain aligned with sustainable
practices, the Group engages stakeholders and conduct materiality
assessments to identify and prioritise key ESG issues. During the Reporting
Year, the Group voluntarily adopted a double materiality approach for the
first time. This assessment considered both (i) how ESG issues may create
risks or opportunities that could affect the Group’s financial performance, and
(i) the Group’s actual and potential impacts on the economy, society, and
the environment. The Board and Audit Committee first conducted an internal
review to identify 22 key ESG issues closely related to the Group’s business
and to determine key stakeholder groups. Relevant stakeholders were then
invited to complete a survey related to those issues, rating each topic on a
scale of 1 to 5 based on its impact on the Group’s operations and the level of
stakeholder concern. By combining qualitative and quantitative feedback, the
Group established a clear basis for prioritising material ESG issues and defining

sustainability focus. The following diagram outlines the assessment process:
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|dentify ESG issues that are most relevant and important to the Group’s business and stakeholders with
reference to the ESG Reporting Code of the Stock Exchange, policies and management strategies of the Group,

industry characteristics and business risks and opportunities
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Conduct a survey and invite relevant stakeholders including the Directors, senior management, employees,
suppliers and business partners, and shareholders to evaluate the materiality of each key ESG issue from their
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Prioritise material ESG issues and prepare a materiality assessment matrix to form the preliminary assessment
results, so as to determine the strategic focus of sustainable development and improve the governance of
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own perspective
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sustainable development
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Confirmation

The preliminary assessment results will be discussed and recommended by the Audit Committee. The final
materiality assessment results will be confirmed by the Board

L ERZEARAVNIRERETH® - UMEESELEE - EFERIARKERNEENTEHER
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The double materiality matrix

The Group’s first “Double Materiality Matrix” presents the relative prioritisation
of 22 key ESG issues based on their financial impact on the Group (X-axis) and
their impact on the economy, society, and environment (Y-axis). Among these
topics, 3 were identified as highly material ESG issues, 15 were assessed as

having medium materiality, and 4 were considered to have low materiality.
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Financial Materiality on the Group
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Classification of material issues

Low materiality

REEHUEE

13. Supply chain management
HIEEER

6. Ecological impact
FRERE

14. Green procurement practice
FEREER

16. Product/service innovation

B/ IRISAIF

BREEEMNSE
High materiality Medium materiality
SEEMEE hEEMEE
21. Business ethics & anti-corruption 4. Energy management
[EESEY A=V BEIRETE
10. Occupational safety & health 1. Air quality
Bz R ZEREE
19. Customer privacy & data security 11. Talent development
BREILEEEERZE AT R
2. Water & wastewater management
IRFFKETE
12. Labour standard
4 TAR|
3. Waste & hazardous materials management
REY BB RIETE
17. Customer welfare
RN

7. GHG emissions & climate change

BERBHR R RIEE

18. Customer complaint handling mechanism

BRI

15. Product/service quality and safety
Em/ REERERS

20. Intellectual property right protectio
R E RS

8. Employment
U=

9. Employee engagement, diversity

& inclusion
EELH - ZrbEBA M

22. Community contribution
adEy=Y )
5. Paper consumption

ARIRIHRE

The double materiality assessment identified “Business ethics and anti-
corruption”, “Occupational safety and health”, and “Customer privacy and data
security” as the Group’s highest-priority ESG issues. These topics represent
the most significant areas of impact on stakeholders and the Group’s financial
and operational resilience. In response, the Group is committed to continuously
refining its sustainability strategy and strengthening its governance framework
to ensure that the efforts remain aligned with these material priorities and

evolving stakeholder expectations.
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Environment

The Group recognises its responsibility in promoting environmental
sustainability through the implementation of Environmental Policy and is
committed to reducing environmental impact of its business operations. The
Company regularly monitors its compliance with applicable environmental
laws and requirements, set long-term carbon-reduction targets, and disclose
greenhouse gas emissions and environmental performance on an annual
basis. To support these efforts, the Group promotes environmental awareness
among employees through regular communication, adopts eco-friendly and
energy-efficient practices where feasible, and implement responsible waste

management measures, including waste reduction, reuse and recycling.

The Group incorporates environmental considerations into its contracting
decisions and tenant selection processes, if feasible, and actively engages
key stakeholders to identify opportunities to improve environmental
performance and reduce environmental impacts. The Group communicates
the Environmental Policy to the MgtCo, and encourages the integration
of environmental considerations into daily operations and promotes
environmentally friendly practices among tenants to support sustainable

property management.

Reduction targets for non-hazardous waste disposed, energy use and water
consumption have been set, being not higher than those generated/consumed
in their respective baseline years. For effective progress management, the
management monitors the environmental performance by benchmarking it
against the targets set. The table below outlines the Group’s environmental

achievements in this Reporting Year comparing to the baseline year:
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AEBEATHERTHREERZRBARBRE R
MP#EEE  YHRBEEZNEABEAIE A
SRRERBERARBIRREZENRE - A5HE
REBRARMBERLRRRE  USBESREE
ERARTEZET - NREBETHESHEPRMRKRE
i ASS IR EE

ARBIEREEENRE - ERERRAKTER]
UHERBRATENESAEREFEMEL £
MEE - HEREEEE - EEERMENBRE
ERBHIRRRE - TRINEARERAHREFH
BREEFENRFRIKR

Non-hazardous

waste disposed Energy use = Water consumption
Year ended 31 March (tonnes) (MWh) (md)
BZE3ABLEE BEEYEE(AM) BERERCER/NE) AK(ZLIK)
2017* (Baseline performance)( E#53H) N/A 7RiE 12,457.87" 48,620
2019 (Baseline performance) ( E #5315 ) 1,975.95 N/A NiE N/A T3E A
2026 (% change)( & % th. Bt ) -32.53% -14.91% -16.51%

* 2017 is the baseline year for energy use and water consumption.
# 2019 is the baseline year for non-hazardous waste disposed.
" During the Reporting Year, the Group made adjustments to the relevant data

with reference to “How to Prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange, in order to better
reflect actual operational conditions. Therefore, the baseline figures have been
recalculated to be consistent with the same methodology adopted.
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Emissions

The Group’s operations are primarily engaged in property investment and
investment holding, with activities at iISQUARE being predominantly service-
oriented. The Group owns four vehicles used for transfer services. As a result,
the Group did not generate significant emissions of nitrogen oxides (NOy),
sulphur oxides (SOy), or respirable suspended particulates (RSP) during the
Reporting Period. With respect to vehicle exhaust emissions, the Group strictly
complies with the relevant requirements under the Road Traffic Ordinance
(Cap. 374 of the Laws of Hong Kong), ensuring that exhaust emissions meet
applicable regulatory standards. The following section presents the Group’s

emissions during the Reporting Period:

2958
AEETBEREMERERREZRER - ME
REZOZERDINARBEERE - AEE(E
BRENWAREHRENERS HERIFBOTR
e RBERERN AEELEELERBREA
£¥(NOx) ~ B (SOx) 3 AT R AT HL
(RSP) - EMERI MM E - AEESEKET
CBR BN (BREPEI74R) RBRE -
RERIENTSEMANEERE - TRERAE
ERHRE AR AR E

Year end 31 March
B Z3A31HILLEE

Pollutants indicator SRYIERE 2026 2025
Nitrogen oxides (NOy) (kg) rRES/W(RT) 3.32 -
Sulphur oxides (SOx) (kg) HaEfm(Ar) 0.10 —
Respirable suspended particulates (RSP) (kg) AR ABER T (AT) 0.24 =

Notes: MisT -

3 The Group’s air pollutant emissions are generated entirely from mobile sources. . AREBHERSEYEENEIREBIA -

. Due to the relatively higher utilisation of mobile emission sources during the . RNEBRARERABOSBTIERSFEAE S B

Reporting Period, these sources have been included in the emission calculations

for the year.
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The Group manages waste in accordance with the principles of Reduction,
Recycling and Reuse (3Rs), and ensures its compliance with the requirements
of the Waste Disposal Ordinance (Chapter 354 of the Laws of Hong Kong).
Both hazardous and non-hazardous waste are handled responsibly, with
ongoing efforts to reduce waste generation and improve recycling performance.
To enhance waste diversion and support Hong Kong’s transition to a circular
economy, ISQUARE participated in the Environmental Protection Department’s
(EPD) Pilot Programme on Smart Recycling Systems, under which smart
recycling bins were installed in iISQUARE to facilitate convenient recycling by

tenants, visitors and staff, and support circular economy initiatives.

Due to the nature of the Group’s business, only a minimal amount of hazardous
waste is generated. During the Reporting Period, hazardous waste consisted
solely of fluorescent tubes, and no other significant hazardous waste was
produced. All handling and disposal activities are in compliance with the Waste
Disposal (Chemical Waste) (General) Regulation (Cap. 354C of the Laws of
Hong Kong). Fluorescent tubes were collected weekly by the Recycling Station
under the EPD’s Green@Community campaign to ensure proper collection,
transportation, and environmentally responsible recycling. During the Reporting
Period, ISQUARE recycled a total of 151 T5 fluorescent tubes.
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To minimise waste at source, the Group specifies the use of environmentally BRRER VEEL - REBNEDELE EE S
friendly materials in certain procurement activities. For example, in the cleaning MEFREBRYE - fli0 - FEF2RBEDNT - &2
service contract, contractors are suggested to maintain a green purchasing FAEANMRFREEERBEE  WERTEL MEL
policy, ensuring that eco-friendly products and consumables are prioritised BARREMMERER - WEADEDHASTHF

wherever feasible. This approach supports responsible sourcing practices and BE o Wik — SR ANEBE n BB R A © LA
reinforces the Group’s commitment to sustainable procurement. The following T AR E BN SRS EAR A REE B2 & PTERELHI3RSs
shows the Group’s waste reduction targets and the 3Rs measures applied E5

during the Reporting Period:

Environmental objectives: waste reduction

REER  BOBEY

Directions Measures and mitigations

A Bie R EEHE

Reduce waste from daily office operation e
B B RN E EE T E R REY)

Recycling through partnership o
FHRBHA FHEEIEIY
L]
L]
L]
Public education o
NG

Disposing of used paper which is good for recycling through a paper recycling
company to reduce paper waste

FRIETER AR A R ZSRIE A IR - UKD AR REY)

Digitalise administrative process, operations and file management to reduce paper
consumption

HBTTBORIE - EREEREREENE L - URERRERE

Recycling wastepaper, plastics and metals via the participation of the “Programme on
Source Separation of Commercial and Industrial Waste” as organised by the EPD
2HEBRBREZS I TEHEEDRESFE] - BRER  2BReB
Recycling glass bottles via a government-appointed glass management contractor

35 BT HE R HO TR B PR AR 7 [ Y B 9

Recycling fluorescent tubes through a community recycling network operated by the
EPD

FHRBRBRES SENTR DR DR EE

Participated in the “Lai See Reuse and Recycle Program 2026” organised by Greeners
Action

DA ETEE P TR E O E A R17892026

Encouraging tenants to follow guidelines in relation to environmentally friendly practices
and providing them with tips thereon through communication
FiRERE MR ERES HEREM - XEEFRNIRR SR EERE i
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The following table outlines the amount of hazardous and non-hazardous

waste generated by the Group during the Reporting Period:

TRINBAEERNRERRTELENEE N EZRE

Year ended 31 March
B Z3A31HILLEE

Indicators BE 2026 2025
Hazardous waste generated* BEENEEEY
Total hazardous waste generated (tonnes) EE4 KB =REMES (ARE) 0.02 =
Total hazardous waste generated BYAIREHERCEENBEED

per m? of floor area (tonnes/m?) BE (AW FHAK) 0’ =
Non-hazardous waste disposed EENEEENEEEY

at landfills*
Total non-hazardous waste disposed EERNHEENEESEYRE(RNE)

at landfills (tonnes) 1,333.13 1,5615.45
Total non-hazardous waste disposed B AREARE CZEENHERL

at landfills per m? of floor area mEEYEE (AN EHK)

(tonnes/m?) 0.03 0.03
Waste collected for recycling® BERE Uge
e Paper (kg) o WMR(A) 25,990.00 29,850.00
e Plastics (kg) o BRBR(AT) 200.00 213.00
. Metals (ko) . SB(AF) 155.00 165.00
e Toners/cartridges (pcs) o W& RE() 7 14
e Glass (kg) o WE(AF) 10,275.70 5,220.50

All the hazardous waste generated during the Reporting Period are fluorescent
tubes. For the purpose of estimation, it is assumed that a 4-ft T5 fluorescent tube
weighs 0.2 kg and a 2-ft T5 fluorescent tube weighs 0.1 kg. During the Reporting
Period, the Group enhanced its data collection system to more accurately reflect
actual business operations.

The intensity of total hazardous waste generated per m? of floor area was
negligible, as the amount recorded was close to zero.

Being the estimated amount of general waste disposed through iISQUARE,
including those generated by the Group. Such amount is derived based on the
aggregate of the average daily amount of general waste for (i) weekdays and
(i) weekends/public holidays as collected and weighed by the cleaning contractor
of ISQUARE at different time slots multiplied by the number of relevant days in the
financial year.

The paper waste is including the paper generated within the Group, tendered by
external parties to the Group and paper disposed through iISQUARE; the plastics,
metals and glass bottles disposed are through iISQUARE; and the toners/cartridges
recorded are consumed by the Group.
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Use of resources (energy, water and paper)

The Group manages resources prudently and responsibly, with a focus on
minimising environmental impact in daily operations. The Group’s primary
resource consumption relates to electricity, water and paper. Guided by the
Company’s Environmental Policy, the Group supports efficient resource use,
adopt environmentally friendly equipment and materials where feasible, and
continuously improve operational practices. During the Reporting Period, the
Group implemented various initiatives to enhance energy efficiency, optimise
water usage, and reduce paper consumption, thereby improving overall

resource efficiency.

To improve energy performance, the Group continued to replace traditional
fluorescent lighting with LED fixtures in iISQUARE’s common areas, and utilised
a Building Management System (BMS) to optimise the operation of heating,
ventilation, air-conditioning (HVAC), and lighting systems. Indoor temperatures
are maintained at an energy-efficient level to balance occupant comfort and
energy conservation, while real-time monitoring through sensors enables
timely adjustments to building operations and reduces unnecessary energy

consumption.

These efforts reflect the Group’s ongoing commitment to smart energy
management and sustainable building operations. During the Reporting Period,
the Group continued to support the Government’s Energy Saving Charter
for the fifth consecutive year and was awarded the Excellent Level of the
Energywi$e Certificate under the Hong Kong Green Organisation Certification,
recognising its effective energy management practices and continuous
improvement efforts. During the Reporting Period, the Group set up the
following objectives in order to conserve and optimise energy consumption and

enhance energy efficiency in the daily operations:
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Environmental,

Environmental objectives: energy use optimisation

RIBEE  EHER
Directions

G

Operational controls and behavioural measures

BN M7 REER

Office equipment energy management
PRI R ETE

HVAC optimisation
BEERE

Lighting efficiency measures

SREARRREIR THE R

Energy-efficient building design and materials

BRI EERRAT R

BiEE

Social and Governance Report Bif « $ @R E488E

Measures and mitigations

Bt R EEHEE

Encouraging employees to adopt energy-saving behaviours through internal
communication

FHRNFL BB ENE S RANETBEIT A

Implementing time-based or occupancy-based adjustments to reduce
unnecessary use of electrical equipment

BIAR RS AR AEERN AR - ORI BERNE
Purchasing energy efficiency labelled products

BERBARERIAEHENER

R iER

Turning off computers during non-office hours or when leaving the workplace to
reduce power consumption

RIEFHA R SRR TIES RSN - R HEE

Activating “power management” settings such as sleep or hibernation mode
based on individual usage circumstances

ZIERIEBIB R EIRE R IR E (AnEERE SRR R )

Switching off air-conditioning when not in use

BtR IE AR BV 2= T

Reviewing and shortening daily operating hours of escalators, lifts and air-
conditioning in common areas, where feasible

R REATHERAT - BEAREBANKRFER  ARKREANEE
1ERFER

Using energy-efficient HVAC management through operational scheduling
FREEHIRRASMENEARTREEA

Employing multi-zone lighting controls to optimise usage based on activity and
occupancy

RASERPIZEH RS  WEBERRARAR
Switchmg off lights when not in use

Rt IR A BV IRAARR 1

Reviewing and, where possible, shortening the operating hours of lighting in

ZARAA

areas accessible to shoppers

R REATIERAT - BYALTIEN ARG R EEN BT EERER
Equipping the building with energy-saving features and materials (e.g., glass
curtain walls to reduce lighting requirements, and window films with anti-UV
coating to minimise solar radiation and cooling demand)

K EEAETRERET R (B4 - HEIRBWEB RO E R FESR - A
NI AR RN 2ENE R R D KG8EST K2 S)
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The following table indicates the Group’s total energy consumption during the

Reporting Period:

TRETAEENRE MEAMNRERERE

Year ended 31 March
B Z3A31HILLEE

Indicators gE 2026 2025
Direct energy consumption HIEERERE
e Diesel (MWh) o Lo (JKEL/ ) 2.29 2.26*
e Petrol (MWh) o RUKE/NE) 63.98" =
Indirect energy consumption EERERE
e Electricity* (MWh) o BAOKE/EF) 10,533.81 10,891.52
Total energy consumption (MWh) REREFERE JRE/EF) 10,600.08 10,893.78*
Total energy consumption per m? of FIEAREEEBEZ RBEREES

floor area (MWh/m?) (JKE /N 5 K) 0.20 0.21

Due to the relatively higher utilisation of petrol for mobile emission sources
during the Reporting Period, these sources have been included in the emission
calculations for the year.

During the Reporting Year, the Group made adjustments to the relevant data with
reference to “How to Prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs” issued by the Stock Exchange, in order to better reflect
actual operational conditions.

# Energy consumption is the amount of electricity purchased by the Group (including
iISQUARE) for own consumption as shown in electricity bills issued in the financial

year.

In addition, the Group continues to encourage water conservation and enhance
water-use efficiency by strengthening daily operational management and raising
employees’ awareness of water-saving practices, with the aim of reducing
unnecessary water wastage. As the Group’s office is situation at iSQUARE,
water is supplied by the Water Supplies Department (“WSD”). During the
Reporting Period, the Group did not encounter any difficulties in sourcing water
for daily operations, ensuring stable and reliable access to water resources for
employees, tenants and shoppers. Looking ahead, the Group will continue to
monitor water-use efficiency and related environmental issues to ensure the
sustainable use of water resources. The Group has established the following
objectives to further reduce water consumption and enhance water-use

efficiency:
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Environmental objectives: save water consumption
BRIRER  BIOAK
Directions

L

Measures and mitigations

i R AR R

The following table indicates the Group’s total water consumption during the

Installation of water-efficient devices
ZH KR

Water reuse and recycling measures

FRZK B AR e [ Wi 3t

Maintenance, monitoring and prevention

#iE - BERNENER

Efficient water management practices
=R AKE R

Reporting Period:

Using water-saving sanitary fittings such as dual-flushing cisterns
ERETKFERE  FIINEE T hKKE

Installing photo-sensor water taps to prevent unnecessary water flow
ZHERRETKEESE « LUBE R TN E R K

Installing flow controllers on water taps wherever practicable
FEATTER TRKBESE LR iR

Diverting used water from cooling towers for flushing

12 AN E A E R/KBRERR

Conducting regular inspections of water taps and pipes by the cleaning service
contractor and MgtCo’s personnel to prevent leakage, ensure proper functioning
and minimise water wastage

BB ZRGEDIE R ER A RA B EHREKERIKE - BIE2RK - IR
RIBIEFEE - WHRAKERRE

Prioritising water-efficient design and retrofitting opportunities

1B 55 R ETKRET FETTAERIRR e ey BT 20

Ensuring optimal performance of all water-saving devices through maintenance
and monitoring

BBTFHRENESR - BAMEHKEEERRIEEFEREE

NRETAEEN SRS MEARNERKE

Year ended 31 March
B Z3A31HLLEE

Indicators gE 2026 2025
Total water consumption* (m?) HRKE (LK) 40,591.00 42,063.00
Total water consumption per FEFKEM@EEZ B/KkEs

m? of floor area (m/m? (LK FRHK) 0.77 0.79

*

Being the amount of water used by the Group (including iISQUARE) as shown in

water bills issued in the financial year.

. KBERATRFEEHOAEE(REREES) K
BE AR AKE
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Due to the nature of the Group’s business, the use of packaging materials
for finished products is not applicable. In addition to electricity and water
consumption, paper represents one of the Group’s primary resources
and is mainly consumed through daily office operations. To reduce paper
usage, the Group promotes digital workflows such as electronic filing, email
communication and the use of shared document platforms. Where printing
is necessary, employees are encouraged to adopt double-sided printing and

reuse single-sided paper to minimise paper consumption.

The Group also promotes recycling and reuse of office stationery and paper
products. Used toner cartridges are collected and returned to the copier
service contractor for recycling or reuse, while wastepaper is placed in
designated recycling bins and collected by the cleaning service contractor
for proper recycling. These measures support resource conservation, reduce
waste generation and promote a more environmentally responsible office
culture. During the Reporting Period, the Group established specific objectives
to further reduce paper consumption and encourage the use of reused or

recycled paper in its operations:

BN AREBEBIEEY T Mm% - SR
FHEREREL TER - REH KRR - HRTF
REAKBEERAZEFPEIRERERZ— - R
BOBA - AEEEDHEFLIERE - FINE
RRER  EBBEAMAZXMTENER - &F
OV ENR - RSB R THRAEm N EREmAR
5K AR ARSROERE -

AEETHHRAETXARKRERNEDKES
e ERAeNHENEEREP O - I bR
BAH IR EEE KRS B A - BERRIREREE
BURAER - 52 RIS P M SR W 12 = BIUE
2o BiiEmAMESNER  BAOBEMEL - Wit
HFARRBEFBOMAEL - RIBEHBA - K
SEFITARRBRE  UE— 2R AR S EEE
EERAERA R AER

Environmental objectives: reduce paper consumption, and minimise paper waste

BREER  BLRARRSEBRORREY

Disposing of used paper suitable for recycling through a paper recycling

BBETENEREKRARZZRIBES D2 EERMRR

e Setting up designated recycling points to ensure that recyclable paper is

REETEOYE - HERA DR ARESZZWERERE

Directions Measures and mitigations
F [ e % A= R 3R
Paper recycling and proper waste handling o
HRENTZEEE company
collected and handled properly
Use of environmentally friendly and o

certified paper well as related circulars

EFRERIR SRR AR GR

Using environmentally friendly paper for printing annual and interim reports, as

SRR R AR EN SR [ P SR 25 FAEARIB

e Purchasing FSC-certified paper to ensure responsible sourcing and support

sustainable forest management

REBFSCREMME - UERARERBY S AIHERNERE
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The following table indicates the Group’s paper use performance during the

Reporting Period:

TRETAEENREMEAMNRRBRERR

Year ended 31 March
BZE3ASIHILEE

Indicators BE 2026 2025
Office paper (kg) WAERLK(AT) 453.52 517.85
Paper for printing corporate ENSL A REBEAAA (A T)
communications (kg) 113.78 165.16
Total paper consumption* (kg) IR E(AT) 567.30 683.01
* Referring to paper generated by the Group only (excluding paper generated by the * EIERAEEMEEMEKR(ERQ BB ARS R EE

MgtCo for any purpose in relation to ISQUARE).

Environment and natural resources

The Group integrates environmental responsibility into its daily operations
and is committed to adopting environmentally friendly management practices
across the office and property management activities. To promote a greener
and healthier workplace, plants are placed in office areas to enhance indoor
environmental quality. In addition, the MgtCo organises its personnel (employed
for building and property management of iISQUARE) training on environmental
laws, regulations and policies to strengthen environmental awareness across
iISQUARE’s operations, supporting the Group’s long-term sustainable

development objectives.

The Group also conducts internal environmental assessments and continuously
monitors iISQUARE’s operations and environmental conditions, such as
temperature and energy use, to make timely operational adjustments that
reduce environmental impact. For example, lighting in unused or enclosed
areas is switched off to avoid unnecessary electricity consumption. These daily

practices help reduce resources use while maintaining effective mall operations.

Furthermore, the Group actively participates in environmental initiatives and
undergoes assessments by independent third-party organisations to drive
continuous improvement. During the Reporting Period, in addition to being
awarded the Excellent Level of the Energywi$e Certificate under the Hong Kong
Green Organisation Certification, iISQUARE also received the Good Level of the
Wastewi$e Certificate, recognising its efforts in resource conservation, waste
reduction, and responsible environmental management. iISQUARE has also
signed the Energy Saving Charter 2025 and the 4T Charter, jointly launched
by the Environment and Ecology Bureau and the Electrical and Mechanical
Services Department (“EMSD”), committing to implementing various energy-
saving measures, establishing energy-saving timelines, ensuring energy data

transparency, and promoting stakeholder participation.
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Climate-related disclosures

Tactics

The Board recognises climate change as a critical issue that may have short-,
medium- and long-term impacts on the Group’s business operations, value
chains, strategic decision-making and financial performance. Accordingly,
the Group is committed to conducting scenario analyses across multiple time
horizons to identify and assess climate-related physical and transition risks
and opportunities. This enables the Group to monitor and evaluate potential
impacts on the Group and to develop targeted mitigation and adaptation

measures and strategies to reduce adverse effects.

Timeframes for scenario analysis

Based on the nature of the industry and the Group’s climate response
direction, the timeframes selected for assessing climate-related risks is aligned
with the comprehensive climate adaptation measures, objectives and strategic
decisions. Additionally, this timeframe is consistent with the target years
associated with the greenhouse gas goals set out in the Paris Agreement. The
definition of these timeframes is provided below. Unless otherwise specified,

the scope of the analysis is consistent with the scope of this Report.

RIRIBEIN R

RAEE

ExefAREE(—RRREE - HHAKE
BVEREE  BERE  HRARRPBRE AL
K PHREHPE - At AEEZIRE
TRESEEEAFRSEEOMN - U5 R ER
RN EE RER RS o LR EAREEE
MERRFHEESE - WHES SN ERE
FEFEHEELSRNE - DAURBIE TR ZE -

BRI
REBTEFUERANEENRIEEE TR - BRFHE
RIxEERARNFREAKSEN2EARKEEE
i~ BIRRREORER —B - A ZEBRTEE
R DFTRI M HNR ER R B IR F BN - 48
REERNERNT - RIEREHA - DMBEREAR
WEHDREHE 2 -

RY4 N\
Timeframes: Current to 2030
VIO (el FFER © % ATZ20304F
short-term " ) .
. Based on current policies, technologies, and market changes, as well as the lifespan of
R :
TR equipment
ERBITHUR « BATATISEML - ARBRENEHRFH
AN J
@ N N
Time range: Timeframes: 2030 to 2050
mid-term BFEE : 2030220504F
R EiE : Considering the net-zero targets set by government policies
" = BHRRE SIS R 2
VAN J
® N A
Time range: Timeframes: 2050 to 2100
long-term BFER © 2050 2100%F
B Long-term trends in responses to physical and transition risks
&4 FEHEREEMNBRER N R RBS
J L J
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Climate scenario

The Group conducts qualitative analyses of transition risks and physical risks
following the International Energy Agency’s (“IEA”) Global Energy and Climate
Model (“GEC Model”) and the Intergovernmental Panel on Climate Change’s
(“IPCC”) Sixth Assessment Report’s Shared Socioeconomic Pathways (“SSP”).
These analyses assess the Group’s climate adaptability. Analytics help the
Group to understand the potential financial and business impacts of climate
change so the Group can identify climate gaps, develop responses and

strategies, and improve the resilience of the business models and value chains.

RIRESR
REBRIZBRALRE B 2L RESRIRRE LA K
BUNHEREZCEFMIZ @£ RGHRREP AR
FHEQERT  HELERREERRETENE
D o MBS A B AR B RIRERED -
WA R RRIEE B A EBEENT R EBRY
& WMmBRIREAR TR 2 - BIEREERER
RS WIRTTEBRAREE RN -

Assess the timing and extent of the impact of climate change

Conduct climate change scenario analysis

ETRIERBERIN

e Define two climate scenarios: low and high emissions °
EREHRISHHRERIRIES

e Incorporate international scenario models
Ba BB ERERAEIT O

e Obtain qualitative parameters for each scenario respectively
HRIEEMERBRE THEERE

Scenario analysis principle

To enhance the precision of the assessment of climate-related physical and
transition risks, the Group applies a multi-scenario analysis framework. The
Group conducts forward-looking evaluations for the principal operating regions
under 1.5°C and 3°C global warming conditions across defined time horizons:
short-term (2030), medium-term (2050) and long-term (2100).

For transition risks, the Group primarily references to IEA outlook scenarios:

° Net Zero Emissions by 2050 (NZE) — outlining a pathway to global net
zero by 2050 and its implications for the energy system, finance and
industry, consistent with the Group’s transition plan and decarbonisation

commitments.
o Stated Policies Scenario (STEPS) — reflecting outcomes under

implemented and announced policies, used to gauge exposure under

the current policy environment and business conditions.

Associated International Hotels Limited %8BI B E 155 /R A 7 60

on the company’s operations

AEREZEHATNEENTECRBERE

Based on the results of the scenario analysis, assess the
short, medium and long-term impacts of climate-related risks
and opportunities based on the business characteristics and
geographical locations of the Group and its operating sites

RIEROMER - BIBAREE R EESHNEBSTH R
WU E - SMERIREARRMNEE 2 E W REETE

BB IRA

BIRFARGHEEEE RERRBRT AR ERYE - K
SERAZBEESMER R ERHESERN - 3
FELEHRMN.5°C M3 CEEFHRIERE T #ETTAI
BEME T - SREE I (20304F ) ~ AR EF(2050%F ) &
FHI(21004F) ©

RELRERTE  T22ERARERENBRR

=z

o FTHMIEE — HWEN2050FAMER B
FEHMOBERREE  URHERES &
RMEFNBBEE  WEARENEG
8| BORB AR R T — B

o BEBERBER — RREBHEMEAHBEET
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For physical risks, the Group primarily references to IPCC SSPs outlook

scenarios:

. SSP1-2.6 — an ambitious mitigation and sustainable-development
pathway that is closely aligned with the Paris Agreement’s 1.5°C

temperature goal.

o SSP3-7.0 — a high-emissions, regional-rivalry pathway associated with

~3°C or higher warming and more severe physical-risk outcomes.

This scenario set ensures strong alignment between risk-assessment outputs
and the Group’s business planning, strategic direction, climate transition
plan, and publicly disclosed medium- to long-term decarbonisation targets.
It provides a scientific, robust analytical basis for developing targeted climate

adaptation and mitigation strategies.

Low emission scenario

EHERER

Scenario definition Ambitious climate action limits global warming to 1.5°C
BN ES or well below 2°C. Achieve carbon neutrality (net zero)
by 2050.
BB AN RIRTTEE 2 B R IEE %R I E
1.5°CER KR 2°C ° 7£20503 2 A 6F 1 B ik 70
CFZHERD -

Reason for selection Achieve net-zero greenhouse gas emissions by

BIZTH R 2050 and limit temperature rise to 1.5°C above pre-
industrial levels by 2100.
FE2050F K2 I BERAZE REEZTHMR - LN
21004F 3k B A% SRR T 08 4% Hll 72 bk T3 AL ATk
=1.5°CLAR °

Choose this scenario to assess the impact
of ambitious climate action to meet the Paris
Agreement’s 1.5°C or well below 2°C targets, in which
the Group will focus more on transition risks.
EBRENBEAFER T BEECERBEN 5°Caui
ER2°CEREMETHNEFBANRIETEHNT
& EZBRT  AEEEE N TEIE R o
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SRS

HELERE CFELERNRREELEMZ
=Rl OPES ¥ﬁA@@VWF%%

* SSP1-26 — BRERRERAFEERN
BAE - E(ERBENLCHARRSE —

g( °
e SSP3-7.0 — BREH MR T F B A
BFREEQ . BEYHELHZCHE S HRKFE

THERERENEERRTE -

BiERA S EREA R ARAREB R ELIR
2 WEES M - RIRBIHE RS REN S RER
REBRRESE % - LAERSFHENRRE
J& MR AR R BRI 2 A R RO D AT R -

High emission scenario

BHEBREE

Moderate greenhouse gas emissions, global warming
is limited to 3°C. Maintain current emission levels by
2050.

BEHFHORERE - 2 RBEACREIEI CAR -
20505 3k 2 Al 45 B ATHVBERUKF -

km&

Maintain stable greenhouse gas emissions levels by
2050, reduce emissions levels by 2100, and limit
temperature rise to 3°C or below.

£ 2050 FF 3k 2 Bl 4 7R = R BB BE UK F IR E
21004 5k 2 RIFRARBERUK T » W IR H)RE FHigp
3°CIHLATR ©

This scenario is chosen to assess the impact of
increased climate change due to the lack of effective
climate action, in which the Group will focus more on
physical risks.

BEWBEERER T LB RZ AR RIKITEIM
BHNRIEEBMNEINTE  HhAKEKEAE
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Scenario narration

R R

Main references

TEZE

Low emission scenario

EHERIEER

The world is aware of the severity of climate change
and countries have stepped up climate action and
immediately used drastic policy measures to reduce
emissions with a view to limiting global warming to
1.5°C or well below 2°C by the end of this century.
Technological advancements and increased
awareness promote a low-carbon, low-energy
transition, while the market shifts towards more
climate-friendly production and consumption. Civil
society and consumer attention to corporate climate
action is also increasing.

HARAEEEHIRIEZCNRE N - D INKRIE
TENE - BRI DR E R DR - N
FIEARE 4 R 2 IR B R E I HIE1.5°CIRE
1R2°C o SATE S M B BRI EERL - (EiERLE
B [ IS thERENRIEATNEENEE -
Rt gMEEE N ERIRTEINEE g -

IPCC SSP1-2.6: The world adopts strong climate
policies and technological innovations, focusing on
clean energy, achieving temperature-controlled target
of 1.5°C or well below 2°C.

IPCC SSP1-2.6 : ZERERENGR TN A /1 H)RIRBR A
BRI - PUBRERAE - BHR1.65°CIRER
2°CHPmR B -

IEA NZE: The rapid decarbonisation of energy systems
relies on renewable energy, electrification, and
technological breakthroughs. That also requires strong
international and national policy support. Society and
consumers are paying more attention to corporate
climate action.

IEA NZE : BERZGTHRIEBAE - (KFE AT ARLIR -
BRALMERMT IR » EFHZRMA 1 rIBERE MBI
R o B THE & BORBED T NIRRT
&) o
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High emission scenario

BHEHESR

Global climate action is slow and inconsistent,
national policies are inadequate, and greenhouse
gas emissions will remain at current levels by 2050.
This results in a temperature increase of about 3°C
by the end of the century. Technology and low-
carbon transition are progressing gradually, and
market and consumer behaviour changes are limited.
Extreme weather events (such as floods, heatwaves,
and droughts) occur frequently. This increases the
pressure on infrastructure and supply chains, and
physical risks for businesses. Meanwhile, transition
risks (such as carbon taxes) remain low due to weak
policies. The calls for change from civil society have
not resulted in systemic transformation.

ERARITEEREIE RS — B - FEBERT
B ' 2050F sk 2 AR ER BB E NSRS ER
AI7KZE o E BB AR B IRFR ETTAIBE ©
BB SR EREIE - TISTHEE TR
B +HAR o BimARFF (K - BRI
S)REEAE - BT AR REIEEE T
W T REEERNEERR - R - ARBERZ
7 - AR (AR DARIR o R & So

IPCC SSP3-7.0: Insufficient climate policies and
continued socio-economic development will result
in a slow but insufficient decline in greenhouse gas
emissions to achieve cooling targets, leading to a
warming of approximately 3°C. Extreme weather
events will increase significantly.

IPCC SSP3-7.0 : RIKHET B MFHFEN & EHE
ERBEBOAERBHNE TREEETTUNER
FORBER  BERRARASC o RimRmEH#
FREIEIN

IEA STEPS: Introduce new climate policies, emission
levels will maintain or decline slightly by 2050 but are
far from reaching the net-zero target. Global warming is
trending towards 3°C or higher, and physical risks are
intensifying.

IEA STEPS : 5| AZTHISRIRBUR - HERUKFAE2050
Fol o FIAEFF SRS T BEREFTEZE -2
HRERIEE BRI CHERS - EERABINE -
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Risk identification

With reference to the Stock Exchange reporting framework and extensive peer
benchmarking, the Group conducts regular assessments of climate-related
risks using a clearly defined risk taxonomy. Building on this foundation, and
considering the Group’s business profile and development strategy, as well
as the priorities of internal and external stakeholders, the Group analyses and

evaluates the short-, medium- and long-term impacts of each risk type.

In line with common practice, climate-related risks are grouped into two

categories:
1. Transition risks (arising from the shift to a low-carbon economy); and
2. Physical risks (arising from the physical impacts of climate change).

Transition risks

BRE R BEEREE
e Policy & regulatory e Acute
BURHEE SR
e Technology e Chronic
B REIME
e Market
%
e Reputation
B

In 2026, the Group identified the following climate-related risks across the
dimensions of transition and physical risks, mapped to short-term (1-3 years),
medium-term (3-5 years) and long-term (5-10 years) time horizons. Specific
information on the identified climate risks through scenario analysis is presented
in the table below. Overall, the Group did not identify any significant high risks

in either transition or physical risks.
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REEEIT DN ERTAY -

RIR—ARIED - RIRMERERR AT D AMALER -

1. BAEREESEREERSIB) &

2. EHERGREZ(CHASIZNEEZE) -

Physical risks

M2026%F - AEBEREBIHZBERIKABRE - &
EELLBEERRMALEE  WIREHAN-3F)
P HI(3-6F ) LR H(5-10F ) i M EETT 4 -
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Risk type
BB R

Risks
il

Climate-related transition risks

FRERSLER

Policy & regulatory
HRERE

Technology
il

Technology
Bl

Market
ks

Enforcement of carbon
tax/trading
WTRH/ 25

Higher proportion of
renewables in energy
supply mix

B REREE
BaREERLA

Higher energy efficiency
EEMERNE

Selection for a lower
per capita energy
consumption
behaviour

ERAGRRER
RETR

Scenario
182

1.5°C

3C

1.5°C

3C

1.5°C

15°C

3C

Time range
KHEE

Short Medium Long
i) H &
Low Moderate Moderate
i il th
Very low Very low Very low
R RN #EN
Low Moderate Moderate
i il G
Very low Very low Very low
A EEL B
Low Moderate Moderate
i il i
Very low Very low Very low
ERN R ERN
Low Moderate Moderate
» il i
Very low Very low Very low
R R R
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Potential financial impacts

BEMBE

¢ Increases in compliance costs and
asset valuation adjustments, leading
to a higher carbon tax burden
ARRAEMRAERERE S5
BRBAELA

External factors may cause
fluctuations in renewable energy and
fuel prices, increasing the volatility of
operating electricity costs through
fuel clause charge
HBRZFEHAIBERREAMHE
BRD - SERBNENKARMRK
REBMLRE AR

Increased lifecycle and operational
costs
e AHEE A

Decreased demand for goods/
services as business models do not
align with a low carbon economy
RRNE A REREET A mEH
AR RS

Mitigation or adaptation actions
taken or planned by the Group
SECAG ARANAEERRR

* Encourage stakeholders to adapt to
climate risks, directly reduce Scope 1
and Scope 3 emissions to effectively
lessen the future carbon tax burden
FENEIEEEARRRRR Bk
FEEE RIFH - BRUREARRIE
e

Avoid peak-period consumption by
adjusting air-conditioning set-points
and operating schedules; during

high footfall, prioritise low-energy
equipment to shift demand to off-
peak hours

BRAERE AEEHREREE
BORR  EARBSRELERE
RERE SELREBERER

B

¢ Implement energy-saving practices,
e.g., using LED lighting, water saving
tape, off lighting in empty zones, to
effectively improve energy efficiency
EiiEiavRE - (lin6m LED fRe8 -
IOk - AR IR AR
EVERER - A AR AR AR

Promote sustainable practices

in business operations and
communicate climate actions regularly
with investors and customers to
enhance ESG brand appeal and
effectively reduce customer chumn
EXBEEPREA AR - W3t
ARTDTHEREEREFER
DRAAESGRIRRE HNERE S
P&
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Time range
KHEE

Risk type Risks Scenario Short Medium Long Potential financial impacts
RBER kS 85 i) H R EEUBHE
Climate-related physical risks
FREREERR
Acute & chronic Increased severity 15°C Very low Very low Verylow e Asset damage, operational
VA R of extreme weather FEh E ] #&/\  disruptions and higher insurance

events 3G Very low Very low Verylow  costsresult in direct economic

BARRSHOR EEL EED g s
EREEM BERE  2ETERRRERL

Climate resilience

T BREREER

* Increased air conditioning use for
cooling resulting in higher electricity

cost
RABE S RERERED
BELA

RIREDME

Mitigation or adaptation actions
taken or planned by the Group
SECAG ARANAEERRR

¢ Established emergency response plan
for severe weather, with protective
measures, e.g., locking rooftop
access doors, ensuring drainage
outlets cleared, and activating the
typhoon response team to support
personnel in effectively managing
unforeseen incidents
RESRRHTZ=EL S M
HRAM  RERKL - RBRERE
2MEN R A BB MBS R E

¢ Purchased property insurance to
reduce possible damage

BEMERRIRERRR

The Group has identified and prioritised climate-related risks through the
selected scenario-analysis approach, implemented via a structured survey to
assess potential magnitude and time horizons. Variations in responses may
reflect differing levels of climate awareness and professional judgement among
respondents. To address this, the Group will continue to strengthen climate

awareness and build capabilities across management and employees.

As no climate risks were assessed as high for the Reporting Period, the Group
applies the materiality principle and accordingly omits detailed analyses of
non-material climate risks. The Group will continue to closely monitor potential
climate-related impacts on operations and commit to timely disclosure, in line

with regulatory requirements, should material risks emerge.
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(i)

(i

Limitations

In 2026, with reference to the Stock Exchange ESG Reporting Code and
IFRS S2, the Group established a climate-related disclosure framework
informed by international climate regulations and policy signals (e.g.,
China’s “30-60" carbon-neutrality targets), prevailing industry practice
and current scientific research. Scenario analysis has inherent limitations
and cannot fully capture all potential climate risks and opportunities;
results are influenced by data quality, the robustness of assumptions
and methodological or technical constraints. The Group will monitor
emerging risks, refine the analytical approach and welcome stakeholder

feedback to enhance the accuracy and reliability of future disclosures.

Future improvements

The Group is at an early stage of climate-related disclosure. This Report
does not yet provide a quantitative assessment of the short-, medium-
and long-term financial impacts of climate risks (e.g., typhoon-related
damage, carbon tax exposure) and opportunities (e.g., expansion in
solar). Looking ahead, the Group will strengthen scenario analysis
capabilities and progressively introduce quantitative models to assess
the potential magnitude and likelihood of financial impacts. The Group
will also evaluate financial flexibility and develop targeted response
strategies for key impacts identified. Building on this, the Group
will formulate a comprehensive climate transition plan to enhance
climate adaptation and resilience and to support sustainable business

development.

Climate-related opportunities

Despite the challenges, the Group continues to identify long-term
opportunities arising from climate change. As the global low-carbon
transition accelerates and investor demand for sustainable investment
grows, allocations to climate-resilient assets aligned with net-zero
pathways continue to expand. With respect to opportunity strategies,
plans, and implementation details, activities related to climate
opportunities have currently been assessed as commercially sensitive
information of the Group. Accordingly, we have applied commercial
sensitivity relief and will temporarily refrain from disclosing opportunity-
related information. The Board will reassess, at each reporting date,
whether the information qualifies for the exemption, and closely monitors

renewable energy and clean technologies.

The Group also notes rising client interest in climate-related topics. In
response to market dynamics and client needs, the Group will consider
additional green products using at iISQUARE or ESG-integrated
strategies, to better align with sustainable investment trends and balance

long-term value creation with climate-related opportunities.
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Current financial effects

The Group translated scenario analysis outputs into sensitivity tests
on key economic variables to evaluate potential financial effects
from climate-related risks and opportunities. For 2026, following a
comprehensive assessment, the Group confirms that climate-related
risks, including flooding, typhoons, and increases in carbon taxes
or carbon pricing, and opportunities, such as the renewable energy
transition and rising demand for green financial products, have not had
a material current impact on the Group’s financial position, operating

results, or cash flows.

During the Reporting Period, total energy consumption decreased, and
Scope 1 and Scope 2 GHG emissions declined by 13.03% compared
with the previous reporting year. These movements were primarily
driven by business optimisation and operational efficiency initiatives
rather than direct climate events. Accordingly, there were no asset
impairments, incremental capital expenditures or revenue volatility
attributable to climate events. The Group did not record any significant
asset losses from extreme weather, nor did it realise notable gains from
green technologies or sustainable investment projects during the period.
The Group will continue to monitor climate-related effects on financial
performance and will progressively introduce more granular quantitative
disclosures; any material financial impacts will be disclosed promptly in

accordance with regulatory requirements.

Anticipated financial effects

The Group has conducted multi-scenario analysis and undertaking
an initial mapping of physical and transition risks to potential financial
impacts. However, due to uncertainties in external scenario parameters,
including policy pathways, technology cost trajectories and regional
climate projections, the granularity of intemal data, and the maturity of
current modelling approaches, the Group does not yet have a sufficiently
robust basis to provide quantitative forecasts or ranges of future financial

impacts.

Accordingly, for the Reporting Year, the Group applies implementation
relief on financial effect disclosures and does not provide quantitative
projections of anticipated effects on financial performance, financial
position, cash flows or capital requirements over the medium and long
term. The Group remains committed to transparency and prudence,
and will disclose such estimates in subsequent reports once reliable and
verifiable quantitative foundations are in place. At this stage, our analysis
remains primarily qualitative, and climate-related uncertainty is treated as

a key consideration in strategic planning and risk management.
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Environmental,

Risk management

The Group has established an integrated enterprise risk management (ERM) AEFDEY —EHFRENDERKREIRIELE - U
framework to identify, evaluate, prioritise, and monitor climate-related risks. Al BRE B NERTIRERRE o IR
BT ERZEeEFHSRAERRSITETR

Under this framework, climate risk analysis is conducted at least annually, with

Social and Governance Report B8 - # 2R E88mE

B ER

results submitted to the Board and the Audit Committee for review. 5 WREESELEE -

During the Reporting Period, the Group identified several climate-related risks REEHBRN - NEEBRE ZIE A Re I ¥ EE
with potential impacts on the business, including transition risks and physical TENTEHEERR  pREEMRBRLEERR -
risks. The Group manages these risks through the governance structure and LN% BB E RN EARE MBI PIH S B R
cross-functional collaboration, applying a combined qualitative and quantitative ETERE  BERAEHEFSHALEEMAR - K

approach to ensure effective control and to support sustainable business EE{%J—L SIS R VI A IS EEREE -

development.

Prioritise
B

Monitor
=

With reference to Stock Exchange ESG Reporting Code, and through industry research and peer
benchmarking, identify climate-related risks and opportunities relevant to the Group’s operations

SEMZA (ESGHE TR BIBE XM KA ZEDIT - 55516 7N E [ 22 75 8 15 75 BA it 40 S| 5 8 B /2 B i
B

Perform scenario analysis and, based on the likelihood of identified risks, evaluate their potential impacts on the
Group’s business model, value chain, and financial position for further assessment

HEITERAN - WRBDAFRBE LN SR REEHRN - BERMPEHRANZE  UEE
1T — 2 aF iz

Climate-related risks with high potential impact and an anticipated near-term occurrence are prioritised and
designated as material risks to the Group

AEREAEFXE ARG ERSNEENREERRRRELSEBLAEALEENE KRR

Identified material climate risks are embedded within the Group’s overall ERM framework to enable timely and
appropriate risk responses

ERIINEARERRODAAREERREERRERIER - SAERIEERNERELEE
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Metrics & objectives

The Group has established climate-related indicators and targets for GHG
emissions. These metrics enable the Group to track performance on climate-
related risks and opportunities, monitor management progress, and support
alignment with international climate objectives, thereby contributing to the

transition to a low-carbon economy.

Objectives

The Group has set GHG emission reduction targets to be achieved by 2030
or earlier, using 2024 as the baseline. The organisational and operational
boundaries for these targets are broadly consistent with those applied in this
report. Corresponding management strategies have been formulated to deliver
these targets. To demonstrate the Group’s commitment to a low-carbon
transition, the Group will progressively reduce GHG emissions in a manner that
supports global efforts under The Paris Agreement to limit temperature rise to
1.5°C.

GHG emission reduction targets

EIEMBEE

AEBEEEREBINF L RIEERNEERENE
R o R FIEIRA R HAAVE MR IRAERE R M8
WRE - BEREIEER T REREREKA SRR
20 e R R EEE -

B

REBE B R E R 20304 k2 ATEROR = RS FEHUR
ENMBERNEN BIZ(JA2024F AEEE) o 325 R
BEAER R EEEREAREMIRANEE 5 -
AEEEHERENEEREUER EAAE - B
BRRMEEREANEE  ARERELHR
EREHNR - U BB T IREBIER
H7E1.5°CAIE B A o

o

BERBEIURSE B R

Unit 6-year target* 2026 progress

B 6FH B 2026 FEE

GHG emission intensity tonnes of CO; equivalent 4,119.02 3,599.79
BERBEREE A= SR EE (9% reduction) (4> 9%)

* Baseline Year (2024): 4,526.40 tonnes of CO: equivalent (Scope 1: 0.55 tonnes, * EELF (2024) ¢ 4,526.40AME — @i g & (HE -

Scope 2: 4,525.85 tonnes).

Metrics

(i) GHG emissions
The Group actively responds to the national policies on developing
a low-carbon economy. By identifying sources of carbon emissions,
calculating emission volumes, setting reduction targets, and regularly
evaluating effectiveness, the Group manages greenhouse gas emissions
in a systematic manner. The targeted GHGs include CO», CHs, N.O, and

more.
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In response to the Stock Exchange climate disclosure requirements, the
Group has adopted a control approach to measure GHG emissions.
In parallel, during the Reporting Period, a comprehensive Scope
3 screening assessment was conducted to evaluate the business
relevance, cost significance, and data availability of each emissions
category across the operations. Through this assessment, the Group
has identified the most material Scope 3 categories to be included within
the reporting boundary. Emissions are calculated using available activity
data (e.g. energy consumption and procurement data), supported by
reputable emission factors from recognised sources. Where primary
data is unavailable, reasonable assumptions and proxy data are applied
with due consideration to data reliability. The following section presents
a summary of the Group’s GHG emissions across Scope 1, Scope 2,

and selected Scope 3 categories:

Environmental, Social and Governance Report B - # 2K ERRE

PR ST P RUR IR B B3k - AR BB [ 2
7% 1(control approach) K&t 28 = REEHEK
g B BMERREHEAETT2E
B EIBEDIE AT - AR S BERURBIE AN S
B EPEGERAE KAEEMNREUR
AN - BB - AREEEHR L FW
A& HEN KA S BRI FEEIFRER
HERE T AR AT ES HE EV R (B0 BETR0H
FERFEER)AE - WERARERARY
AIEHEMAE - ERRZ RIBBIENBERT
FEHZRHBAZUENNRET - KASEY
BHREERBBETEE - LT E A
SEEHET - SE2EEHEIERIR R
ERBYMIER

Year ended 31 March

GHG emission scope and category BERBHHREERER BZ3HSMALFE
(tonnes of CO; equivalent) (A tEE 2026 2025
Scope 1: Direct emission EE1 : EEHER 18.29* 0.55
Scope 2: Energy indirect emission EE2 : 8BRS EHENK 3,581.50 4,138.78
Total GHG emission (Scope 1 & 2) BERBHHMAE (SE1KR2) 3,599.79¢ 4,139.33
Scope 3: Other indirect emission HE3 « HAmEEHER
e Category 1: Purchased goods and services o MER : BN RER 674.82 18.37*
e Category 2: Capital goods o fHR2: EEEE 28.18 N/A N3 A
e Category 3: Fuel- and energy-related activities o #8713 : PAKI K AL RABREIE ED

(not included in Scope 1 or Scope 2) (TRiEEESEE 1522 A) 1,879.90 N/A &
e (Category 5: Waste generated in operation o HERI5 : BEBEESEEY 2,008.41 10.82*
e Category 6: Business travel o fHRI6 : PTEIRTT 8.63 N/A &
e Category 7: Employee commuting o HEHRI7 : RERY 10.49 N/A N3 F
e Category 13: Downstream leased assets o ER3: NHEEBE 12,897.62 N/A T
Total GHG Emission (Scope 3) BEREHREE(EES) 17,508.05 29.19*

*

The Scope 3 data reported last year only focused on Electricity used for *

processing fresh water and sewage, and paper waste disposed at landfills.

The increase in direct emissions was mainly attributable to the inclusion of #

mobile emission sources within the reporting boundary during the Reporting

Period.
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Notes:

Social and Governance Report BiE s #8kE

o The determination of reporting boundary is based on (i) Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals for
Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong
(2026 Edition) as prepared by the EMSD and the Environment and Ecology
Bureau (“Hong Kong GHG Guidelines”); (i) GHG Protocol Corporate
Accounting and Reporting Standard; and (i) GHG Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard.

. The quantification methodologies used in this disclosure are calculations
based on activity data multiplied by GHG emission or removal factors. The
emission and removal factors used in the calculations referred to:

— Guidelines to Account for and Report on Greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong (2026 Edition)

- CLP 2025 Sustainability Report

— Carbon Audit Toolkit for Small and Medium Enterprises in Hong
Kong

— WSD - Annual Report 2024/25

— DSD Environmental, Social and Governance Report 2024-25

— MTR Sustainable Finance Report 2025

— UK Government GHG Conversion Factors for Company Reporting
(2021 and 2025)

— Supply Chain Greenhouse Gas Emission Factors v1.4.0 Dataset

. Boundary for the scopes

— Scope 1 is the direct GHG emissions from the emergency generator
owned and controlled by iISQUARE. It excludes any offsets, if
available.

— Scope 2 is the indirect GHG emissions that are resulted from

the generation of electricity which the Group (including iSQUARE
but excluding tenants which purchased power through their

own metered supply) purchased from power company for own
consumption.

— Scope 3 is other indirect GHG emissions, including categories 1, 2,
3, 5, 6, 7 and 13 in accordance with Protocol Corporate Accounting
and Reporting Standard and GHG Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard.

. Emissions of diesel use are calculated as per the amount of diesel
consumed by the emergency generator of iISQUARE, and the emission
factors and the Global Warming Potentials set out in the Hong Kong GHG

Guidelines.
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(i)

(i)

(iv)

o Emissions are calculated according to the amount of electricity purchased
by the Group (including iISQUARE) for own consumption as shown in
electricity bills issued in the financial year and the latest emission factor
provided by the relevant electricity provider.

o Emissions of electricity used for purchased water processing are calculated
based on the amount of water consumed by the Group (including
iISQUARE) as shown in water bills issued in the financial year, the latest
available unit electricity consumption of fresh water as published by the
WSD and the territory-wide default value of purchased electricity.

o Emissions of electricity used for sewage process in operations are
calculated based on the amount of water consumed by the Group (including
iISQUARE) as shown in water bills issued in the financial year and the
default emission factor (which is determined according to the purpose of
water used and the latest available emission factor of GHG emissions due
to electricity used for processing sewage as published by the Drainage
Services Department).

. Emissions of paper use are calculated based on the amount of office
paper consumed by the Group’s (excluding paper generated by the MgtCo
engaged to run iISQUARE for any purpose in relation to iSQUARE) net of
office paper collected for recycling and the relevant emission factor set out
in the Hong Kong GHG Guidelines.

Internal carbon prices

The Group currently does not adopt an internal carbon pricing
mechanism. Having considered its existing operational and governance
framework, the Group has not identified a present need to implement
such a mechanism for the assessment of climate-related risks and
opportunities in the foreseeable future. The Group will conduct regular

reviews of its future strategies in response to evolving market trends.

Remuneration

The Group currently does not incorporate climate-related performance
metrics into its remuneration policies. Having considered its existing
governance and compensation framework, the Group has not identified
a present need to integrate such factors into remuneration reviews. The
Group will conduct regular reviews of its future strategies in response to

evolving market trends.

Industry-based metrics

During the Reporting Period, the Group reported in accordance with
the Stock Exchange ESG Reporting Code. The relevant KPIs (A2.1 and
A2.2) are disclosed under the “comply or explain” principle. For details,
please refer to the section “Use of resources (energy, water and paper)”

of this Report.
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Social

Employment

Human resources are a fundamental cornerstone of the Group’s long-term
sustainability and business growth. The Group recognises that the importance
of attracting, developing and retaining talent, and is committed to upholding
and protecting employees’ basic human rights, while fostering a diverse, fair
and inclusive workplace. Employment-related matters, including recruitment,
promotion, training, remuneration and daily management, are conducted in
accordance with the Company’s Employment Policy and relevant labour laws

and regulations.

The Group provides equal employment opportunities to all applicants and
employees and does not tolerate discrimination on the basis of age, gender,
marital or family status, disability, pregnancy, race, colour, descent or national
or ethnic origin. Employment decisions are made primarily based on individual
capabilities and business needs. The Group strives to maintain a workplace
free from harassment, bullying and victimisation, and promote a supportive
environment that encourages employee development, work-life balance and
well-being. The Company complied with all applicable employment-related
laws and regulations in Hong Kong, including Employment Ordinance (Chapter
57 of the Laws of Hong Kong), Employees’ Compensation Ordinance (Chapter
282 of the Laws of Hong Kong), and other relevant laws and regulations, such as
the Sex Discrimination Ordinance, the Disability Discrimination Ordinance, the
Family Status Discrimination Ordinance and the Race Discrimination Ordinance,
and remains committed to cultivating a fair, respectful and inclusive workplace

that supports the well-being and development of all employees.

With regard to remuneration, the Company has established a Remuneration
Committee to oversee the remuneration policy and structure for senior
management. Performance appraisal is conducted annually, and remuneration
adjustments are determined with reference to market and industry benchmarks,
internal resources, and individual performance. Subject to the Group’s overall
performance, discretionary bonuses may be awarded to recognise employees’

contributions and reinforce a merit-based culture.
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All employees are provided with the General Code of Conduct (“GCoC”),
which outlines expected standards of professional conduct. Clear procedures
are also in place to ensure the fair and transparent handling of employment
matters, including compensation, dismissal, working hours, rest periods
and employee benefits. These procedures are overseen by the Executive
Directors and implemented by the management, ensuring that employees’
rights and entitlements are properly safeguarded and administered in an
orderly and equitable manner. Employees are also entitled to various benefits
such as statutory holidays, injury leave, marriage leave, maternity leave, and
compassionate leave, and festive gifts, for example distributing mooncakes
during the Mid-Autumn Festival to employees, which help promote employees’

engagement and workplace cohesion. Employee dismissals, where applicable,

are handled lawfully and in compliance with statutory requirements.

The employment profile for the Reporting Period is presented below:

SRS

$Qﬂfﬂﬁﬁﬁf§%1ﬁ%ﬁ—%Efi?ﬁ'J(ME&?
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REENREDRRENHEEMRMAT -

Year ended 31 March
BZE3AMAILEE

Indicators 5E 2026 2025
Total number of employees (pax) FrEEE(A) 29 30
By gender ZILRIE 5

*  Male (pax/%) o BIHE(A %) 7 (24.14%) 7 (23.33%)
e Female (pax/%) o (A %) 22 (75.86%) 23 (76.67%)
By age group LR E D

e Below 35 years old (pax/%) o 35MAT(A %) 1 (3.45%) 2 (6.67%)
e 35-55years old (pax/%) o 35-555%( A %) 19 (65.52%) 18 (60%)
e Above 55 years old (pax/%) o 555 A (A %) 9 (31.03%) 0 (33.33%)
By employee category ZESHEAE D

e Senior management (pax/%) e BEEBAB(A %) 2 (6.90%) 3 (10.00%)
e General staff (pax/%) o EBEET(A %) 27 (93.10%) 27 (90.00%)
Overall employee turnover rate (%) EREERKIER(%) 9.38% 0%
By gender ZILRIE 5

o Male (%) o BH(%) 22.22% 0%
e Female (%) o (%) 4.35% 0%
By age group LR E D

e Below 35 years old (%) e 355 A (%) 0% 0%
e 35-55 years old (%) e 35-55p%(%) 9.52% 0%
e Above 55 years old (%) o 555LA (%) 10.00% 0%
Overall absence rate (%) BEEREN T (%) 1.07% 1.48%
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Notes: MsT -

o All figures related to the number of employees are based on year-end records. .

o All employees are full-time staff and based in Hong Kong. .

o Employee turnover rate is calculated as the total number of employees who .
left during the year divided by the sum of the number of employees at year- BB EE B ZA Dt
end and the total number of employees who left during the year, expressed as a
percentage.

For reporting purposes, references to “employees” and “staff’ in this Report MHMEBRNME @ ASRE

exclude Directors of the Company and MgtCo’s workforce for the general

building and property management of iISQUARE.

Recognising the importance of maintaining an open understanding of
employees’ views and concerns, the Group conducts an employee satisfaction
survey annually so as to gather feedback on the work environment and
employee expectations. The management reviews and shares the survey

results to identify opportunities for continuous improvement and to enhance

RERFETHE

overall workplace satisfaction. An extract of the survey findings for the E=

Reporting Period is presented below:

Year ended 31 March
BZE3ASIALEE

BN ERARAREENER
MIETRYEERMEMNET -

FRAARE B ABRMBIRIAF 4 AR REE -
FAREHAZBET » WABBRIIEME -

BERAXFTER2FRBES A (FHEFERR

PRl BT I (&
h BB 5 ) —

INERNBIEER  ~%EF
FRGHETETREEAS  NREBTIHIER
SERAENRE - BEEES
LRI ENCEMR S - WIRFAEE TIFRERR
BE o WTAREENRE AR

FERL D ZRELH

DB R

Indicators gE 2026 2025
Overall satisfaction BEMEE
e was either satisfied or very satisfied o HAEBEEE FRTIMEN

with the Group as a whole EERE 79.31% 65.52%
Workforce-management relationship BB E AR
e was happy with the workforce-management o RALEBIEREL

relationship 62.07% 72.41%
Group cohesiveness B Rk
e has been working with the Group over a o EAASERBHEBTF

decade 75.86% 73.33%
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Health and safety

Health and safety are key priorities in the Group’s operations. The Group
adheres to a “Safety First” principle and is committed to providing a safe,
healthy and supportive working environment for all employees. Although the
Group’s principal activities in property investment and investment holding
involve relatively low occupational health and safety risks, appropriate
measures are implemented to safeguard employee wellbeing in compliance
with the Occupational Safety and Health Ordinance (Cap. 509 of the Laws of
Hong Kong) and other relevant regulations. The Company has established a
Health and Safety Policy and regularly review operational practices to identify

and manage potential risks.

The Group is committed to continuously enhancing its health and safety
performance. Operating practices are reviewed on a regular basis, and
employee feedback is actively considered to strengthen risk management
and improve workplace safety conditions. Appropriate control measures are
implemented to reduce, manage and, where feasible, eliminate workplace
hazards, ensuring that employees are protected while carrying out their duties.
For operations associated with iISQUARE, the Group also communicates its
health and safety requirements to the MgtCo. The Group requests that all
frontline personnel and contractors perform tasks in proper safety procedures.
This approach helps prevent or minimise health and safety risks associated
with services delivered at iSQUARE. Through the ongoing implementation
of its Health and Safety Policy and the reinforcement of a proactive safety
culture, the Group remains fully committed to safeguarding the wellbeing of its

workforce and maintaining high standards of occupational health and safety.

In daily operations, the Group has implemented practical measures to
maintain a safe and hazard-free office environment. Designated administrative
staff are responsible for monitoring workplace conditions and employees
are encouraged to report safety concerns such as slippery floors and faulty
equipment through established reporting channels for prompt follow-up. To
reinforce safety awareness, regular safety reminders are issued, and good
workplace practices are promoted. Workstation ergonomics are reviewed
for employees who frequently use computers to reduce fatigue and prevent
musculoskeletal strain. In addition, the Group also maintains a clean, hygienic
workplace and shared facilities through regular cleaning, pest control and air-
conditioning maintenance. Sanitation facilities and supplies are also adequately
provided, and the air-conditioning system is also cleaned and disinfected
when necessary to support indoor environmental hygiene. To help monitor and
prevent the spread of infectious diseases, employees are required to report
their body temperature upon arrival at the office. These measures help ensure

a clean, healthy and comfortable working environment for all staff.
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The Group maintains appropriate first aid facilities within its office premises
and requires the MgtCo to provide suitable first aid equipment at ISQUARE.
Designated employees are responsible for overseeing the upkeep and
accessibility of these facilities. To manage fire-related risks, the Group works
with the MgtCo to ensure that emergency exits are clearly marked with
illuminated “Exit” signs, escape routes are unobstructed and clearly directed,
and all exit doors can be easily opened from inside the workplace. Adequate

fire safety measures are also in place to safeguard employees and visitors.

Over the past three years, including the Reporting Year, the Company
recorded no work-related fatal accidents. For the year ended 31 March
2026, no workdays were lost. In the event of a work-related injury, the Group
provides prompt assistance, conducts investigations to identify root causes,
and implements corrective and preventive measures to reduce the risk of
recurrence. During the Reporting Period, the Company ensures full compliance
with applicable occupational health and safety regulations and recorded
no violations. Looking ahead, the Group will continue to enhance its safety
management and work closely with the MgtCo to strengthen safety awareness
through ongoing training, risk prevention and continuous improvement, with

the aim of maintaining a safe and healthy working environment.

Development and training

The Group places strong emphasis on employee development and training as
a key element of talent development and long-term sustainability. To enhance
and facilitate employees’ skills and capabilities, the Group provides subsidies
for job-related training to all full-time employees. Given the complexity of job
duties, senior management is provided with additional funding for external

trainings to enhance their relevant professional knowledge.

For new hires, the Group adopts a mentoring approach under which
experienced employees support new joiners in integrating into the workplace,
understanding job responsibilities and acquiring necessary skills. This approach
facilitates knowledge transfer and promotes a supportive and collaborative

working culture.
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During the Reporting Period, the key training topics undertaken mainly covered

corporate culture, financial update and language development. The percentage

RBEHEAN > TERIEBEREEEUL - 5

BENBERETENER -

AT DI #hdz S R RIE

of employees trained by category and the average number of training hours

HHXIMEELLD -

AN 54 8 B e rF1a55

Ell

completed per each employee are set out below: i3 g
Year ended 31 March
HZE3ASHLFE
Indicators 5E 2026 2025
Percentage of employees received BB, IMNEEEIH
internal/external training Bt (%) 17.24% 60.00%
By gender RIERIE 5
o Male (%) o Bk(%) 20.00% 16.67%
e Female (%) o (%) 80.00% 83.33%
By employee category REEEAE| S
e Senior management (%) e SEEEAER(%) 40.00% 16.67%
o General staff (%) o LTHMET(%) 60.00% 83.33%
Total training hours completed (hours) pebrn iz N 132 75
» Average hours > IR 4.55 2.50
By gender % RIE D
e Male (hours) o SEIE(/NEF) 5 6
> Average hours > TR 0.71 0.86
e Female (hours) o LIE(/NEE) 127 69
> Average hours > TR 5.77 3.00
By employee category IRIEEEAVE|ID
e Senior management (hours) e SEERABCNE) 22 42
» Average hours > IR 11.00 14.00
e General staff (hours) o LRB T (/NBF) 110 33
» Average hours > IR 4.07 1.22
Notes: Bzt
. Total number of employees who received training in the Reporting Period is 5. . RIREHBAEIEIINETEZSASA °
. During the Reporting Period, the percentage of employees receiving internal and/ . RAREEEA - FEZRIEL/ HINEIEINEES
or external training differed significantly from that of the previous reporting period, Do F—AREHEAL HIRBEAER - TEHRP
mainly due to the unavailability of training data for employees who had left the RECERE BB E 8 R IEUE - Atk - BEE
Group. As a result, the percentage of employees receiving internal and/or external BTN,/ STHNEEINE D LR BBE

training excluded records of former employees. The Group acknowledges that the
current data collection system requires further improvement and is committed to
continuously enhancing its data collection methods in future reporting periods to
improve data completeness and accuracy.
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Labour standards

The Company is committed to upholding fundamental human rights and
ensures compliance with all applicable labour-related laws, regulations and
recognised labour standards, including the Employment Ordinance (Chapter
57 of the Laws of Hong Kong). The Company strictly prohibits the use of
child labour and forced labour in any form and takes appropriate measures to

prevent their occurrence within its operations.

To ensure compliance, the Group verifies age-related documentation during
recruitment to confirm that all employees meet the statutory minimum working
age. The Group will ensure no forced, bonded labour, or compulsory labour
and any form of coercive practices, thereby safeguarding employees’ rights,
dignity and freedom. Where any non-compliance is identified, the Group will
take prompt remedial action and report the matter to the relevant authorities

where necessary.

Employees are regarded as one of the Group’s most valuable assets. The
Group is committed to safeguarding employees’ rights and wellbeing by
offering a range of benefits in accordance with applicable labour laws,
including medical reimbursement, insurance coverage and statutory employee
compensation. These measures reflect the Group’s commitment to employee

well-being and to fostering a supportive and considerate working environment.

While the Group does not have a formal collective bargaining policy or similar
arrangement in place, it values employee engagement and ensures that
employees’ views are heard through appropriate communication channels.
Employees’ feedback is collected through annual satisfaction surveys, regular
departmental meetings and email communication. The Group also encourages
open and direct dialogue between management and staff under a non-
bureaucratic culture, supporting transparency, mutual trust, and continuous

improvement in workplace practices.

During the Reporting Period, the Group recorded no violations of labour-
related laws or regulations resulting in fines or prosecutions. The Group
remains committed to upholding high labour standards and to fostering a safe,
diverse, inclusive and equitable workplace that supports the Group’s long-term

sustainable development.
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Supply chain management

Supplier and business partners play an essential role in supporting the Group’s
daily operations. Based on the Group’s business nature and operating model,
suppliers are broadly categorised as direct suppliers and indirect suppliers.
Direct suppliers are parties with whom the Group contracts directly, including
the MgtCo, professional service providers, and companies delivering services
that support the Group’s infrastructure and office operations, including
insurance, banking and information technology services; Indirect suppliers,
such as those providing electrical and mechanical engineering, cleaning,
security and other building services (operate under contractual arrangements
managed by the MgtCo). As such, their performance is indirectly overseen
through the MgtCo’s procurement and contractual management processes.
Based on expenditure levels and their strategic significance, the Group’s key
suppliers include its professional partners and the MgtCo, both of whom fall
under the category of direct suppliers. The MgtCo is particularly important
due to its extensive role in coordinating and engaging a wide range of indirect

suppliers on behalf of the Group.

The following table indicates the number of direct suppliers of this Reporting

Period:

HEEEE
HERREBEHERAKREAREE T HRE
BEEMA - REASENERFUEE R EEEN - #
ERAABA D SERHERRERMERER - BEf
ERERAREBERRFANNKE  BREER
Al - BERBGHER  ARA/AEENERRER
MAELBREERBOHQE (WRER - ]RITR
BB RIS HER) - FMZHEER - RHKE
TR BER  REREMBFRBRISH AN -
TEBREENREENEORETER  BRE
TMEREERARINRBELRANEEREFIEMEE
o MUK FHRBREREEE - AEENER
HEBBEEAEERHNERQR MEDBEE
HER - AN ERARRKAKE R AN EEZE
EEMER  HABLREE -

TRETAEERARENHEOEEHEHEA

Year ended 31 March
BZE3AMAILEE

Indicators gE 2026 2025
Number of direct suppliers” BEEMEREE" 78 71

All the direct suppliers are local suppliers.

Based on actual operational circumstances, the Group has adjusted the scope
of direct suppliers for the previous reporting year to ensure that all relevant
suppliers are appropriately covered. This refined coverage enables the Group to
better manage its supply chain and more effectively implement its supply chain

management practices.

The Group adopts a fair, open and impartial tendering process to promote
a competitive and transparent procurement environment. All suppliers are
treated equally, and procurement activities are carried out in accordance with
established internal procedures. To uphold integrity, suppliers are required
to have appropriate measures to safeguard the confidentiality of tender
submissions. Access to procurement information is restricted to authorised
personnel, and the Group maintains a clear accountability and oversight
throughout the procurement process to ensure ethical and compliant supplier

management.
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While the Company does not have a policy specifically addressing
environmental and social risks in the supply chain, such considerations are
embedded in the Company’s Environmental Policy and Health and Safety
Policy. As the MgtCo is the Group’s key supplier and has significant influence
over the performance of indirect suppliers, the Group communicates relevant
policies and expectations to the MgtCo and encourages the integration of
environmental, health and safety considerations into its operational processes
where practicable and economically feasible. Through these measures, the
Group seeks to promote responsible supply chain management aligned with its

sustainability commitments.

In addition to maintaining regular communication with the MgtCo, the Group
conducts ongoing quality control reviews of its suppliers. Services and products
delivered by suppliers are inspected to ensure compliance with contractual
requirements and the Group’s standards. Through continuous monitoring
and periodic reviews, the Group aims to maintain service quality, strengthen
supplier accountability, and ensure that procurement practices align with its
commitments to operational efficiency, workplace safety and environmental

responsibility.

The Group recognises potential environmental and social risks within the
supply chain. Regular communication and exchange meetings with suppliers
are organised to ensure that iISQUARE’s operation meet the required
performance standards, including monthly meetings with service contractors
such as cleaning, security and valet-parking service contractors to monitor
performance, as well as ad-hoc discussions with maintenance contractors.
These communications enable early identification of potential risks and timely
follow-up. The Group also monitors supply chain risks through publicly available
information, media reports, and works with suppliers to mitigate any identified

issues in accordance with its risk management framework.

Understanding the importance of maintaining a stable and high-quality supply
chain to support long-term business development, the Group applies clear
criteria in supplier selection, including pricing, engagement terms, track record,
and reputation. Environmental considerations are also taken into account
where practicable. Existing suppliers who have demonstrated consistently
reliable performance during their contract period are prioritised to ensure
business continuity. Supplier engagement and retention decisions are subject
to internal approval procedures, and supplier performance is reviewed regularly.
Suppliers that fail to meet required standards will receive warnings, and in
more serious cases, the Group may terminate the contract where appropriate.
These practices are applied consistently to both direct and indirect suppliers to

promote a stable, responsible and well-managed supply chain.
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The Group has adopted structured and transparent practices to manage
its supply chain and procurement activities. Contractors engaged through
tendering are subject to preliminary qualification reviews of contractors before
shortlisting, as well as an appropriate number of bidders was being invited
to ensure fair competition. Procurement activities are carried out under
management oversight and in accordance with the Company’s established
procedures, with reference to the Environmental Policy and relevant procedural

manuals to incorporate environmental considerations where practicable.

Green procurement principles are embedded in the Group’s supply chain
management approach. The Group considers suppliers’ environmental
performance where feasible and gives preference to environmentally
responsible products and suppliers with sustainable attributes. For example,
contractors under the cleaning service contract are required to adopt green
purchasing practices, while printing services are required to use recycled paper
for corporate publications. The MgtCo is also encouraged to ensure that its
sub-contractors use energy-efficient and environmentally friendly products
where practicable. Local suppliers are prioritised where possible to reduce
environmental impacts associated with long-distance transportation. Supplier
selection is based on a balanced assessment of multiple factors to ensure

alignment with the Group’s overall interests.

During the Reporting Period, the Group engaged a total of 78 suppliers,
comprising 14 new suppliers and 64 existing suppliers. All suppliers were
approved through the Company’s qualification review and internal approval

procedures.
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Service responsibility

Tenants of ISQUARE are the Group’s key customers, and maintaining stable
and long-term relationships with them is a key priority for the Group. The Group
has established two-way communication channels and designated personnel
to liaise closely with tenants. Tenants may contact the management, leasing
and promotion teams via telephone or email. In addition, the management team
conducts regular inspections around iISQUARE and, where necessary, visits
tenant premises to understand their concerns and provide timely responses.
To ensure prompt response and proper follow-up, the Company has established
a standard complaint handling procedure. Upon receipt of a complaint, the
Group reviews the matter, conducts investigations where necessary, and
takes appropriate actions, such as referring to relevant guidelines or arranging
designated staff to follow up. For cases requiring further assessment or
coordination, resolution may take a longer period. The Group maintains
communication with tenants throughout the process to ensure transparency
and effective resolution of issues. Furthermore, feedback collected through
interactions with tenants and shoppers is reviewed internally by the
management to identify opportunities for improvement in operational, technical
and maintenance services, thereby supporting continuous enhancement of

overall service quality.

Due to the nature of the Group’s business, the Group does not produce or
sell physical products. Instead, the Group regards iSQUARE itself as a core
platform for service delivery. The Group is committed to providing an inclusive,
accessible and welcoming environment for visitors and tenants. iISQUARE
is equipped with barrier-free facilities and child-care amenities to enhance
accessibility and comfort. In addition, selected public areas in ISQUARE are
made available to charitable organisations, green groups and start-ups for
events, exhibitions and community-focused initiatives, supporting community
engagement, social inclusion and environmental awareness while enhancing

the diversity of services offered within the mall.

Ensuring a safe environment for tenants and shoppers is a key priority for the
Group. While the day-to-day property management of iSQUARE is carried out
by the MgtCo, the Group maintains close oversight through regular project
meetings, daily reports and routine site patrols conducted by the MgtCo.
The MgtCo is required to promptly report any ad-hoc or urgent issues to
enable timely follow-up and ensure that safety and operational standards are

consistently maintained.
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The Company respects and protects the personal information of its customers
and business partners. Employees are required to strictly follow the principles
governing the collection, storage, use, processing, transmission, provision,
disclosure and deletion of personal data in accordance with applicable laws
and regulations, including the Personal Data (Privacy) Ordinance (Cap. 486
of the Laws of Hong Kong), as well as the Company’s GCoC. Employees
are prohibited from disclosing, transferring or otherwise handling personal
information without the consent of the relevant individuals. Sensitive information
including tenant and employee records is accessed by authorised personnel
only. Before collecting any personal information, the Group clearly states the
purpose of data collection on the relevant forms, and personal data is used only
after obtaining the individual’s explicit consent. Should there be any changes to
the Company’s policy on customer information collection, affected customers
will be notified and their consent sought accordingly. The Group continues to
enhance employees’ awareness of information security, strengthens its data
protection systems and apply appropriate safeguards to protect personal data.
Any changes to data collection policies are communicated to affected parties,
with consent obtained where required. The Group also communicates its data
privacy expectations to the MgtCo to promote consistent data protection

practices across operations.

The following table indicates the cases received in this Reporting Period in

regard of service-related and data privacy related complaints:

ARREELREETF REBBHOBEAER
ERBHABRRETEBEAERNKE - &
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BERRERR  UEERSEEARRRSETE
ERBEBEFR - WARRREFPERBRERRER
EER - HERAZFEAL  UNFERREHN
BISHERE - AEEFERTTHEEHERRLHNR
o AR B RHMRE RS - REVEE R
REEAER - TR BBERBERRNEE
BeREBEALELRR  TEFTERHRGER
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Year ended 31 March
BZE3AMAILEE

Indicators gE 2026 2025
Number of service-related complaints received B2 B RIS A A ORI B 2 11
Number of data privacy-related complaints received 27 B2 & 1L BB AR R O35 37 10 1 - =
Average complaint handling time (working day) BRIBIREF TR (THER) 1.5 N/A TiE
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Although the Group’s principal activities involve relatively limited intellectual
property risks, the Company complied with all applicable laws and regulations
governing intellectual property rights. Measures implemented include installing
only original and licensed software on all company computers. To prevent the
use of unauthorised software, installation rights are restricted to designated
personnel only. To ensure full observance of intellectual property requirements,
employees are required to comply with the Company’s GCoC, which sets
out relevant intellectual property requirements, and the same standards
are communicated to the MgtCo to ensure consistent compliance across

operations.

Due to the nature of the Group’s business, the percentage of total products
subject to recall, as well as requirements related to product quality assurance

processes and recall procedures, are not applicable.

Anti-corruption

The Group is committed to upholding the highest standards of integrity, ethical
conduct and professionalism across its operations. A zero-tolerance approach
is adopted toward bribery, corruption, extortion, fraud and money laundering
as set out in the Company’s Anti-corruption Policy. This policy together with
the Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong) and
the Company’s GCoC, forms the foundation of the Company’s anti-corruption
framework and outline the expected standards of behaviour expected of all

directors and employees.

To prevent and manage potential conflicts of interest, Directors and employees
are required to be aware of and comply with the Anti-corruption Policy and
the GCoC, and to avoid situations where personal interests may conflict with
those of the Group. Declarations of interests, gifts and benefits are required
where applicable, and any actual or perceived conflicts must be disclosed in
accordance with the Company’s procedures. Directors are required to decline
any advantages that may influence their duties, while employees are prohibited
from accepting improper gifts or excessive entertainment from business
partners. These measures help safeguard the Group’s integrity and promote a

transparent and ethical business environment.
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The Group recognises that strong board independence is essential for
maintaining an effective anti-corruption governance framework. To enhance
oversight, the Company engages Independent Non-Executive Directors who
provide impartial supervision of corporate governance matters and play a
critical role in safeguarding integrity, transparency and accountability across the
Group’s operations. In line with the Group’s regular assessment of corruption-
related risks, board independence strengthens the Board’s ability to oversee
the implementation of the Anti-corruption Policy, scrutinise potential conflict-of-
interest situations and ensure that management adheres to the highest ethical

standards prescribed under the Policy and the Company’s GCoC.

The Company has established a whistleblower mechanism to strengthen
anti-corruption governance. A formal Whistleblowing Policy is in place to
provide secure and confidential channels for reporting suspected misconduct,
irregularities or malpractices. The mechanism is open to employees and
external parties, including tenants, suppliers and contractors. Reportable issues
cover, among others, criminal offences, regulatory breaches, fraud, unethical
conduct, conflicts of interest, breaches of confidentiality, unsafe work practices
and deliberate concealment of such matters. All reports are handled in strict
confidence, and the Group does not tolerate any form of retaliation against
individuals who make reports in good faith. Upon receipt of any reported issues,
investigation led by the Audit Committee will be conducted. The Board will also

be updated in due course.

The Group maintains a zero-tolerance stance toward all forms of illegal and
unethical conducts. Any breach of anti-corruption laws, internal policies or
ethical standards may result in disciplinary action, and suspected criminal
cases Will be reported to law-enforcement authorities. During the Reporting
Period, the Company did not record any material incidents of corruption,
bribery, fraud or money laundering, and no Directors and employees were

subject to prosecution or regulatory sanctions.

To strengthen anti-corruption awareness, the Company requires Directors and
all employees to remain vigilant and stay informed of potential corruption risks
and relevant policy updates. From time to time, the Company circulates the
integrity-related updates, guidelines, and educational materials issued by the
Independent Commission Against Corruption to Directors and all employees to
reinforce ethical awareness and understanding of anti-corruption requirements.
Any updates to the Anti-corruption Policy or the GCoC are promptly
communicated to staff. The Anti-corruption Policy is reviewed annually, if
necessary, to ensure its continued effectiveness and alignment with regulatory

requirements and best practices.

Associated International Hotels Limited %8BI B E 155 /R A 7 86

AEENARTENESTEB LM HARNRES
EREMER - RINREE  ARAZREBEILIFN
TEF  HRCREREERHBIER  UEH
EAKENBE  BRAELREUTEBEEER(E
A EAAKEERETHNESRRNG  EFE
MBI AR EEEREISHRRITRES -
ERBENNETREN - LHEFREREETHER
R so R sFRIPRET S M SR = BRI o

RATRE R BREE - LIRREIFER » AR
AIHIE T EXMBRBEEK - RBEWARKE  ER
SEREITRRH L EMRENRE - ZEFERR
BT RINGEAL - BFEEP - R FARE - 7]
BREARFETRIMERT  BREFHEE
BE ~ FEBR - TERTTA  NEER - ERREER
T T2 THREELEERWARTAR - MA
BRHERTERE - MAKBEEIRAZERRES

AEFEAZARNRETR - EREEMERRE -
EZZ BRI ERAREMAST - EF SN QER
BEEMERER

AEBHEMBERTBRITROENTRR
JE o EfERRETED - NERERSBEIR?
11/ BRREBRED  WRMEFTHESR
REEXHERERIE - NREH[EA - ARFL
BEHREEMIRES B FRIVIRENEXR
Bz - TMEEFSERRARNE1T A BRESK

SHBEES -

RNBRESEH  ARAEBLMAERBMESR
SEY > UHETREENAESRRKAEEREE
¥ o ARARETRKAEENESEHARRAZTH
WS AEEN - 5 RBEMH - LR EY
BREETMREBSERNRE - ERARESHENK
WESTRINER - HRENBAAEEE © -
REFHREEFFRNT R WEREBERUL
NARMERERLREET



Environmental, Social and Governance Report B - # 2K ERRE

Community investment

Community investment is an integral part of the Company’s value creation
process. The Company is committed to fulfilling its corporate social
responsibilities and supporting the long-term sustainable development of
the communities in which it operates. Guided by its Community Policy, the
Company contributes to the community through charitable donations, venue
support for community organisations, employee participation in charitable
activities, and collaboration with non-governmental organisations and
local partners. These initiatives aim to enhance community wellbeing and

demonstrate responsible corporate citizenship.

The Company actively engages in programmes addressing the needs of the
Hong Kong community through the implementation of Community policy.
The Company’s community investment efforts focus on areas that enhance
community development, improve quality of life, support underprivileged
groups, and align with the Company’s business development priorities.
Through these initiatives, the Company strives to build more resilient, inclusive

and sustainable communities.

During the Reporting Period, the Group contributed approximately
HK$1,478,000 to a range of local charitable organisations, including Po Leung
Kuk, The Community Chest of Hong Kong and the Hong Kong Anti-Cancer
Society. In addition to direct donations, the Group regularly participated in
charitable sales initiatives to support individuals and families in need. These
efforts not only enable the Group to deliver tangible community support, but
also help strengthen employees’ awareness of community investment and
local social development, fostering a caring, compassionate and supportive
workplace culture. During the Reporting Period, the Group also joined the
Orbis Mid-Autumn Charity Sale 2025, distributing all purchased mooncakes to

employees as a gesture of appreciation and goodwiill.

Beyond monetary donation, the Group leverages its resources to support
community initiatives. Consistent with the Company’s Community Policy, the
Group supports community organisations by providing venues for charitable
activities at preferential rates, enabling social organisations to raise awareness,
mobilise support and reach those in need more effectively. In line with this
belief, the Group collaborated with The Lok Sin Tong Benevolent Society by
offering a significant discount on venue rental at iISQUARE for hosting a non-
profit event promoting public health and wellbeing. This support helped amplify
the impact of the organisation’s outreach efforts while reinforcing the Group’s

commitment to advancing social responsibility within the community.
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Directors’ Report

EEEHRE

The Board of Directors (“Board” or “Directors”) submits herewith the annual
report together with the audited financial statements of the Group for the year

ended 31 March 2026.

Principal Place of Business

Associated International Hotels Limited (“Company”) is a company incorporated
and domiciled in Hong Kong and has its registered office and principal place
of business at 9th Floor, iISQUARE, 63 Nathan Road, Tsim Sha Tsui, Kowloon,
Hong Kong.

Principal Activities
The principal activities of the Company are property investment and investment
holding. The principal activities and other particulars of the subsidiaries are set

out in note 13 to the financial statements.

The analysis of the principal activities and geographical locations of the
operations of the Company and its subsidiaries (together referred to as the

“Group”) during the financial year is set out in note 4 to the financial statements.

Financial Statements
The financial performance of the Group for the year ended 31 March 2026
and the Group’s financial position as at that date are set out in the financial

statements on pages 115 to 174.

Dividends

An interim dividend of HK$0.14 per share (2025: HK$0.16 per share) was
paid on 8 January 2026. The Board now recommends the payment of a final
dividend of HK$0.19 per share (2025: HK$0.19 per share) in respect of the
year ended 31 March 2026.

Subject to the members’ approval at the Company’s forthcoming annual
general meeting, the proposed final dividend will be paid on Thursday, 8
October 2026 to members whose names appear on the register of members

of the Company on Monday, 21 September 2026.
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Annual General Meeting RERBFERS
The forthcoming annual general meeting of the Company will be held on Friday, RARIREERNRREAFRAEHENR S F 1
4 September 2026. Details of which are set out in the notice of annual general AMAZ8ASET - §$’|ﬁ%€5’<\ﬁ}a$¢¥|§*fﬁ§§‘ﬁ 0]
meeting despatched with this annual report. BREAFASBEN

Record Dates and Closure of Register of Members 28k HHEI R E{EHIERK B 5 EFE
For the purposes of determining members’ eligibility to attend, speak and vote EEEEEET& HEARREEETZRREEFKA

at the forthcoming annual general meeting of the Company, and entitlement TR E FBRERERE AN AREREZE R
to the proposed final dividend, the register of members of the Company will Hﬂﬂﬁ K E - AARIEE 1~¢)J#}_EE5X,§\%E;. FE
be closed, details of which are set out below. During such closure periods, no FIBWT c RNE PR SRR FE 2 B - 2
transfer of shares will be registered. BT EETRR -

(ii)

For determining members’ eligibility to attend, speak and vote at the forthcoming annual general meeting of the Company:

ARERERHERADANEETZRRAFAS  YRELBEFRERHRE :

Latest time to lodge transfer documents™ for registration ~ 4:30 p.m. on Thursday, 27 August 2026 (Hong Kong time)

ZFI B X EE L 2 RIZ IR —ERFNAAZ B ERN TR =15 (FBRRE)
Closure of register of members Friday, 28 August 2026 to Friday, 4 September 2026
TEMERE B ETE (both dates inclusive)

TECRFNAA T N\RESRARE_T O RFAANBERAIE
(BEERMABEEN)

Record date Friday, 4 September 2026
Eakzd=l-1 TECRFNAAMNBESRR

For determining members’ entitlement to the proposed final dividend:

AEEFRERKEZZRPRENKE :

Latest time to lodge transfer documents* for registration ~ 4:30 p.m. on Wednesday, 16 September 2026 (Hong Kong time)

EIBE P X EER 2 &IERR ZEZRFAATABER=TTHEE=1+5 (B5RRH)
Closure of register of members Thursday, 17 September 2026 to Monday, 21 September 2026
=Rk B E R FE (both dates inclusive)
T RFAATHHESNEE T NFALA-+—RES 1t
(BRERABIEEAN)
Record date Monday, 21 September 2026
8% B HA ZECRNFNAAZT—HEH—
All transfers accompanied by the relevant share certificates must be lodged with * BB HERABIRESBRAERNABREES
the Company’s share registrar, Computershare Hong Kong Investor Services B — B HEFj(L%msgﬁ Fe 17481712
Limited, Shops 1712-1716, 17th Floor, Hopewell Centre, 183 Queen’s Road East, 1716E B Bh R BESTARAD

Wanchai, Hong Kong.
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Business Review and Commentary

Business model and strategies

The Group’s business is property investment in Hong Kong. The Group
generates and preserves its value through being an investor in the property

market.

To accomplish this, the Group strives to nurture growth from its existing
properties through prudent management. Whilst the Group generally maintains
a prudent and conservative approach towards property investment, it also
seeks to exploit opportunities for future development. With the aim of securing
stable and recurring retumns, the Group has adopted very stringent investment

criteria and targets only high quality projects and investments.

The Group recognises the importance of sound financial strength to support
sustainable growth and future development and hence, its fundamental
strategy is to maintain a solid financial position with strong cash flows and a

low gearing ratio.

Financial results

The Group achieved a profit from operations before valuation changes in
investment properties of HK$171.2 million for the financial year ended 31
March 2026, representing a decrease of approximately 7.6% compared with
the previous financial year. The decrease was attributable to the decrease in
rental income from iISQUARE compared to the previous financial year and the

decrease in interest income due to the decline in interest rates.

Valuation losses on investment properties for the financial year ended 31 March
2026 amounted to HK$612.8 million, compared with the valuation losses of
HK$708.9 million for the previous financial year. The valuation changes will only

affect the accounting profit or loss but not the cash flows of the Group.

The Group recorded a loss attributable to equity shareholders of
HK$474.4 million for the financial year ended 31 March 2026, compared with
a loss attributable to equity shareholders of HK$560.6 million for the previous

financial year.

iISQUARE is a commercial complex housing retail, entertainment, food
and beverage establishments. Rental income from iISQUARE amounted to
approximately HK$287.7 million for the financial year ended 31 March 2026,
representing a decrease of approximately 3.0% compared with the previous
financial year. The occupancy rate at 31 March 2026 was approximately 81.2%

(2025: 77.1%).
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Business Review and Commentary (continued)
Capital structure and liquidity

The total equity for the Group at 31 March 2026 was HK$6,554.8 million,
compared with HK$7,148.1 million at 31 March 2025.

On 7 October 2013, the Company entered into a facility agreement with a bank
comprising of a 3-year term loan facility of up to HK$200 million and a 3-year
revolving loan facility of up to HK$100 million both at floating interest rate.
Following the first supplemental agreement for extension of the facilities to 8
October 2021, the Company entered into the second supplemental agreement
with the bank on 23 August 2021 for extension of the facilities for three years
to 8 October 2024. With the agreement of the lending bank, the facilities have
been further extended for two additional years to 8 October 2026. At 31 March
2026, the banking facilities were utilised to the extent of HK$200 million (2025:
HK$200 million) and the Group’s gearing ratio (calculated as total bank loans

divided by total equity) was 3.1% (2025: 2.8%).

Staff

At 31 March 2026, the total number of employees of the Group, excluding the
staff employed by Cushman & Wakefield Property Management Limited for
general building and property management of iISQUARE, was 35 (2025: 36) and
the related costs incurred during the year were approximately HK$30.0 million

(2025: HK$30.3 million).
In addition to salaries, medical and retirement benefits, the Group pays

discretionary bonuses to its staff. Sponsorships for necessary outside training

courses are also provided by the Group to its staff.
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Business Review and Commentary (continued)
Key performance indicators

(@  Adjusted cost of services to revenue ratio

Definition and calculation: Adjusted cost of services to revenue
ratio measures the operation performance by comparing adjusted
cost of services as a percentage of revenue (adjusted cost of
services are calculated by deducting impairment losses on
accounts receivable from usual cost of services). It shows the
level of direct expenditure required to generate every dollar of

revenue.

Purpose: The Group emphasises cost control. The ratio provides
direction on controlling and better using expenses. iISQUARE is
the principal investment of the Group and it contributed 99.1% of
the Group’s revenue for the financial year ended 31 March 2026
(2025: 99.2%). The extent to which this goal has been achieved
is assessed by comparing the ratio for ISQUARE from one year to
the next, as it is an indicator showing the operation performance

of ISQUARE.

Quantified KPI data: The adjusted cost of services to revenue ratio

for ISQUARE at 31 March 2026 was 32.5% (2025: 31.1%).

(b)  Occupancy rate

Definition and calculation: Occupancy rate is a measure that
reflects the leasing performance. It is defined as lettable area that

have been rented out as a percentage of the total lettable area.

Purpose: The Group aims to enhance leasing performance.
The extent to which this goal has been achieved is assessed by
comparing occupancy rate for each investment property from
one year to the next, as it is an indicator showing the leasing

performance of various properties in the Group.
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Business Review and Commentary (continued)
Key performance indicators (Continued)
(b)  Occupancy rate (Continued)

° Quantified KPI data:

E AR -EYSE ST )
BARRAEE®)
() =)

o BBIREIEEHE

Occupancy rate
HiE®E
At 31 March 2026 At 31 March 2025

Investment properties REME R2026%F3H31H #202543H31H
iISQUARE &S 81.2% 771%
Other commercial properties in Hong Kong R BB EMEEDFE 100% 100%
Industrial properties in Hong Kong NRBEBN T EYE 100% 100%

Environmental policies, performance and related

compliance; key relationships with stakeholders

Discussions on the Group’s environmental policies and performance,
compliance with environmental-related laws and regulations as well as key
relationships with its stakeholders as required by Schedule 5 to the Hong
Kong Companies Ordinance can be found in the Environmental, Social
and Governance Report on pages 41 to 87 of the annual report, and such

discussions form part of this Directors’ Report.

Principal risks and uncertainties

Discussion of the principal risks and uncertainties facing the Group as required
by Schedule 5 to the Hong Kong Companies Ordinance can be found in
the Corporate Governance Report headed “Risk Management and Internal
Control — Principal risks and uncertainties” as set out on pages 27 to 30 of the

annual report, and such discussion forms part of this Directors’ Report.

Particulars of important events
The Board has not identified any important events affecting the Group that

have occurred since the end of the financial year.

Outlook

Despite recent improvements in various economic indicators, the Hong Kong
business environment remains challenging. The management considers the
retail sector in Hong Kong continues to face uncertainties. It is anticipated
that adverse impact on rental income from iISQUARE and the results from

operations of the Group for the coming financial year will continue.
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Directors
The Directors of the Company during the financial year and up to the date of

this report were:

Executive Directors
Cheong Kheng Lim
Cheong Keng Hooi
Cheong Sim Lam

Cheong Chong Ling
Cheong Tiong Ham
Cheong Chin Hong Rodney

Independent Non-executive Directors
Chow Wan Hoi, Paul

Wong Yiu Tak

Lee Chung

In accordance with articles 95 and 96 of the Company’s Articles of Association,
Mr Cheong Kheng Lim, Mr Cheong Keng Hooi and Mr Wong Yiu Tak shall
retire from the Board by rotation at the conclusion of the forthcoming annual
general meeting and, being eligible, offer themselves for re-election. None
of the directors proposed for re-election at the forthcoming annual general
meeting has a service contract with the Company or any of its subsidiaries
which is not determinable by the Group within one year without payment of

compensation (other than statutory compensation).
During the financial year and up to the date of this report, directors of all the

Company’s subsidiaries were Mr Cheong Kheng Lim, Mr Cheong Keng Hooi
and Mr Cheong Sim Lam.
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Directors’ Report #Eg#f%

Confirmation of Independence

For the year ended 31 March 2026, each independent non-executive director
has provided a written confirmation of his/her independence to the Company.
After reviewing the said confirmations in particular by reference to the
independence requirements under the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (“Listing Rules”) as well as their
competencies and performance, the Company continues to consider all the

independent non-executive directors to be independent.

Interests and Short Positions of Directors and
Chief Executives in Shares, Underlying Shares
and Debentures

As at 31 March 2026, the directors and chief executives of the Company
had the following interests in the shares of the Company and its associated
corporations (within the meaning of Part XV of the Securities and Futures
Ordinance (“SFQ”)) as recorded in the register required to be kept by the
Company under section 352 of the SFO or as otherwise notified to the
Company and The Stock Exchange of Hong Kong Limited (“Stock Exchange”)
pursuant to the Model Code for Securities Transactions by Directors of Listed

Issuers (“Model Code”):

(@ The Company

B 37 1 RS
BEZRF=A=1T—"HBI5E - BB
TEFCAARREBELEREEEENEEER
£ - BRI ERE (FR2Z(EEB AR BM
BERAREZ WA EWmARR ) a2 Bz
WER)REENNKRER  ARBEERRHAE
BIFMITEFORBBELAL ©

ESEkESTHRAEERD - HE
RO MEREEPRVER AR

BRA R AR RCE 77 R R RO (T #5601 1) 8
SE21FMTE RTF B R MAER - LB EMHITA
EFETEFRZNRESTRD(RETA D) AE
A XARARREBHERZAER AT ([HR
FRDIELE R - ARFAIMES RESTHRAER
ZEIARFZAC T BREBARRREARAE
(AR & E 5 ROIEXVED B E & ) D 2 #Eas 0
E

@ AAF

Number of ordinary shares

EEREE
Approximate
Total % of total
Personal Family Other beneficial issued voting
interests! interests? interests interests shares
HEBITH
BEREE
Bz ROBEZ
Name e EARER KERER? HitfEs By  BHEIL
Cheong Kheng Lim SEITM 24,555,715 1,034,000 — 25,589,715 711%
Cheong Keng Hooi B 11,759,839 275,280 — 12,035,119 3.34%
Cheong Sim Lam fpe) 1,807,155 24,000 - 1,831,155 0.51%
Cheong Chong Ling $BIEIS 1,588,000 — — 1,588,000 0.44%
Cheong Tiong Ham SR 1,068,000 8,009 — 1,076,009 0.30%
Cheong Chin Hong Rodney  $E1x /&, 2,245,000 — — 2,245,000 0.62%
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Interests and Short Positions of Directors and
Chief Executives in Shares, Underlying Shares

and Debentures (continued)
(b) Tian Teck Land Limited

EENRBESTHRAEERD - 1HE
B A0 MERERE P AV R SOX B ()

(b) REHEBRAF

Number of shares

BRBEE
Approximate
Total % of total
Personal Family Other beneficial issued voting
interests!' interests? interests interests shares
HEBITH
BRERE
EnEs ROSEZ
Name #E BARER RERER? HibfEz By HAEI
Cheong Kheng Lim B 46,023,872 115,202 — 46,139,164 9.72%
Cheong Keng Hooi EmyE 26,862,036 1,002,384 — 27,864,420 5.87%
Cheong Sim Lam frpede) 1,099,504 — - 1,099,504 0.23%
Cheong Chong Ling $EIEIS 412,000 — — 412,000 0.09%
Cheong Tiong Ham SR 270,000 — - 270,000 0.06%
Cheong Chin Hong Rodney ~ $& 1%/ 7,459,333 500,000 - 7,959,333 1.68%
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Interests and Short Positions of Directors and
Chief Executives in Shares, Underlying Shares
and Debentures (continued)

(c) Tian Teck Investment Holding Co., Limited

é%&”EHﬁAEEHxTﬁ i
B A0 MERERE P AV R SOX B ()

) REBRAQT

Number of ordinary shares

ZEREE
Approximate
Total % of total
Personal Family Other beneficial issued voting
interests' interests? interests interests shares
HEBRTH
RE#E
BERERr ROBEZ
Name H®E BARER KEER Hitiggzs By BREIH
Cheong Kheng Lim IR 25 - - 25 25%
Cheong Keng Hooi sEAmE 25 — — 25 25%
Cheong Sim Lam frpede) 25 — - 25 25%
Cheong Chin Hong Rodney  $B#x [, 43 — 254 25 25%

! Personal interests represent interests held in the capacity of beneficial owner.
2 Family interests represent interests of spouse.

8 Mr Cheong Chin Hong Rodney is interested in 25 shares as an executor of the estate
of Mr Cheong Hooi Hong, out of which he is the beneficiary of 15% of such shares

(i.e. 3 and % shares, rounded to 4 shares for disclosure purpose under the SFO).

4 The other interests of 25 shares represent interests held as an executor of the estate

of Mr Cheong Hooi Hong.

Save as disclosed above, as at 31 March 2026, none of the directors or chief
executives of the Company had interests or short positions in the shares,
underlying shares or debentures of the Company or its associated corporations
(within the meaning of Part XV of the SFO) as recorded in the register required
to be kept by the Company under section 352 of the SFO or as otherwise
notified to the Company and the Stock Exchange pursuant to the Model Code.
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Directors’ Report #Eg#f%

Interests and Short Positions of Substantial
Shareholders and Other Persons in Shares and
Underlying Shares

As at 31 March 2026, other than the interests of the directors and chief
executives of the Company as disclosed above, the Company has been
notified of the following interests in the shares of the Company as recorded in

the register required to be kept by the Company under section 336 of the SFO:

FERREHEMA LR O NIEE
B P EVRER R R

B Ll FrREZ A RBERERESITRA B ER
S AARERM - WRE D IRIRE 7P 5336
FERERENECMOERBR R -RF=
A=+—BBBEERRARRD ZEREWT

Number of Approximate % of total

ordinary shares issued voting shares

HEBITHNERER
ZEREE ROBEZBHNEDL
Tian Teck Investment Holding Co., Limited /B R A 5] 180,030,681 50.01%
(Note 1)(F£1)
Tian Teck Land Limited REHEBR AT 180,030,681 50.01%
(Note 1)(5E1)
Cheong Kheng Lim B 25,589,715 7.11%
(Note 2)(52)
Lim Yoke Soon =pi 25,589,715 7.11%
(Note 2)(7%2)
Notes: EE
1) The register of interests and short positions in shares kept under section 336 of 1) BB A R0 B 336 BT D ERS RAR B LM

the SFO indicates that the interest disclosed by Tian Teck Investment Holding
Co., Limited is the same as the 180,030,681 shares disclosed by Tian Teck Land
Limited.

2) The interest disclosed by Mr Cheong Kheng Lim is the same as the 25,589,715
shares disclosed by his spouse, Ms Lim Yoke Soon. Out of the 25,589,715 shares,
24,555,715 shares were held by Mr Cheong Kheng Lim, and 1,034,000 shares
were held by Ms Lim Yoke Soon.

Save as disclosed above, as at 31 March 2026, no other interests or short
positions in the shares and underlying shares of the Company required to be
recorded in the register kept by the Company under section 336 of the SFO

have been notified to the Company.
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Directors’ Report #Eg#f%

Directors’ Interests in Transactions,
Arrangements and Contracts

No transaction, arrangement or contract of significance, to which the
Company, its parent company or controlling shareholders or any of their
respective subsidiaries was a party and in which a director of the Company
or an entity connected with him (within the meaning of section 486 of the
Hong Kong Companies Ordinance) had a material interest (whether directly or
indirectly), was entered into in the year or subsisted at the end of the year or at

any time during the year.

Disclosure Pursuant to Rule 13.51B(1) of the
Listing Rules

Due to allowances for expenses actually incurred, the directors’ emoluments
of the following directors for the financial year ended 31 March 2026 have

changed when compared with those for the last financial year:

o Mr Cheong Kheng Lim’s emoluments increased by HK$169,000 to
HK$3,289,000Mt 1, of which, HK$2,809,000 (2025: HK$2,745,000) was
covered by his service contract with the Company as the chief executive

officer.

o Mr Cheong Keng Hooi's emoluments decreased by HK$172,000 to
HK$2,200,000, of which, HK$1,743,000 (2025: HK$1,757,000) was
covered by his service contract with the Company as the chief project

officer.

o Mr Cheong Sim Lam’s emoluments increased by HK$468,000 to
HK$3,013,000, of which, HK$1,835,000 (2025: HK$1,829,000)
was covered by his service contract with the Company as the chief

investment officer.

o Ms Cheong Chong Ling’s emoluments decreased by HK$85,000 to
HK$1,862,000Mt 2, of which, HK$1,264,000 (2025: HK$1,212,000)
was covered by her service contract with the Company as the chief

administration officer.
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Directors’ Report #Eg#f%

Disclosure Pursuant to Rule 13.51B(1) of the

Listing Rules (continued)

. Mr Cheong Tiong Ham’s emoluments increased by HK$61,000 to
HK$2,671,000, of which, HK$1,807,000 (2025: HK$1,691,000) was
covered by his service contract with the Company as the chief operation

officer.

. Mr Cheong Chin Hong Rodney’s emoluments increased by HK$89,000
to HK$976,000, of which, HK$926,000 (2025: HK$837,000) was
covered by his service contract with the Company as the chief

engineering officer.

Despite the above changes, the Company’s policy regarding the said expenses

has not changed.

Notes:

(1) Excluding the benefit in respect of the residential property provided by the
Company pursuant to the director’s service contract. As at 31 March 2026, the
estimated annual rental value of the property was HK$1,330,000 (31 March 2025:
HK$1,293,000).

2) Excluding the benefit in respect of the residential property provided by the
Company pursuant to the director’s service contract. As at 31 March 2026, the
estimated annual rental value of the property was HK$1,318,000 (31 March 2025:
HK$1,281,000).
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Directors’ Report #Eg#f%

Indemnity of Directors

A permitted indemnity provision (as defined in the Hong Kong Companies

Ordinance) for the benefit of the directors of the Company is currently in force

and was in force throughout the financial year ended 31 March 2026.

Management Contracts

(@)

The Company has an administrative services agreement and also a
non-administrative services agreement, each for an indefinite period,
with its immediate holding company, Tian Teck Land Limited, whereby
the Company agrees to provide, respectively, company secretarial
services (under the administrative services agreement) and office space
and various staff (under the non-administrative services agreement). The
aggregate fees received by the Company for the year ended 31 March

2026 amounted to HK$1,200,000 (2025: HK$1,200,000).

A management agreement exists between the Company and
Cushman & Wakefield Property Management Limited whereby this
management company is responsible for general building and property
management (except for the services relating to tenancy) of iISQUARE.
The management agreement was renewed for a term of twelve months
commencing on 6 August 2012 and shall be automatically renewed
on an annual basis thereafter, subject to the right of termination by the
Company. Manager’s remuneration of HK$600,000 (2025: HK$600,000)
was paid by the Company for the year ended 31 March 2026.

Apart from the foregoing, no contract concerning the management and

administration of the whole or any substantial part of the business of the

Company was entered into or existed during the year.
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Fixed Assets EEE

Particulars of the investment properties of the Group are set out as follows: REBERREENT -

Properties held for leasing and capital appreciation HERSEREZEYE
Location Existing use Term of lease
ih B RERAR HEFH
iISQUARE (excluding an office on 9th Floor) Shopping centre Medium

63 Nathan Road,

Tsim Sha Tsui, Kowloon

(Kowloon Inland Lot No. 7425)

B E S (NBRELNIVENRAE) B AR
NRER B IBHE S+ =5R

(NLBE MR 742555)

Good Luck Industrial Building Workshops and car parking spaces Medium
Unit A on the Ground and 1st Floor,

and Car Parking Spaces Nos.

L1, L2, L3 & L4 on the Ground Floor,

105 How Ming Street, Kwun Tong, Kowloon

(Kwun Tong Inland Lot No. 22)

HET¥AE IisRiFE AR
HTABRL - —HEAER

LT~ L2 ~ L3RLAZERL

NEBELRE-AZTER

(BUE AR 225%)

Euro Trade Centre Offices Long
5th Floor,

Nos. 13-14 Connaught Road Central and

Nos. 21-23 Des Voeux Road Central, Hong Kong

(Marine Lot No. 366)

BRE E 50 NS )
hig

BBETHERP+ =2+ R
EEER -2+ =%
(g5 EX 36657 )
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Major Customers and Suppliers

During the year, the Group’s revenue attributable to the largest customer and
to the five largest customers accounted for 11% and 40% of the Group’s total
revenue respectively. The five largest suppliers of the Group accounted for less

than 30% by value of the Group’s total purchases.

At no time during the year have the directors, their close associates or any
member of the Company (which to the knowledge of the Directors owns more
than 5% of the number of issued shares of the Company) had any interest in

these major customers.

Bank Loan and Other Borrowings
Particulars of bank loan and other borrowings of the Group as at 31 March

2026 are set out in notes 20 to 21 to the financial statements.

Retirement Schemes
Particulars of the retirement schemes are set out in note 24 to the financial

statements.

Charitable Donations
Charitable donations made by the Group during the year amounted to
HK$1,478,000 (2025: HK$605,000).

Purchase, Sale or Redemption by the Company
and its Subsidiaries of its Listed Securities

There were no purchases, sales or redemptions of the Company’s listed
securities by the Company or any of its subsidiaries during the year (including
sale of treasury shares, if any). As at 31 March 2026, the Company did not

hold any treasury shares.

Sufficiency of Public Float

Based on the information that is publicly available to the Company and within
the knowledge of the Directors of the Company as at the date of this annual
report, the Company has maintained the prescribed public float under the

Listing Rules.
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Five Year Financial Summary
A summary of the results and of the assets and liabilities of the Group for the

last five financial years is set out on pages 175 to 176 of the annual report.

Auditor

KPMG retire and, being eligible, offer themselves for re-appointment. A
resolution for the re-appointment of KPMG as auditor of the Company is to be

proposed at the forthcoming annual general meeting.

By order of the Board
Cheong Kheng Lim

Chairman

Hong Kong, 26 June 2026
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Biographical Details of Directors and Senior Management

EEHSEEEASEAGRE

Executive Directors

Mr Cheong Kheng Lim, aged 77, has been a director of the Company
and Tian Teck Land Limited since 1984 and 1969 respectively. He is the
Chief Executive Officer, the Chairman of the Board and the chairman of the
nomination committee of the Company and Tian Teck Land Limited. Mr
Cheong is also a director of Tian Teck Investment Holding Co., Limited and

various subsidiaries of the Group.

He is the brother of Messrs Cheong Keng Hooi and Cheong Sim Lam, and
also the father of Ms Cheong Chong Ling and Mr Cheong Tiong Ham, who are

directors of the Company and Tian Teck Land Limited.

Mr Cheong Keng Hooi, aged 73, has been a director of the Company and
Tian Teck Land Limited since 1984 and 1983 respectively. He is the Chief
Project Officer of the Company. He is also a director of Tian Teck Investment
Holding Co., Limited and various subsidiaries of the Group. Mr Cheong holds a

degree of Bachelor of Business Administration from the University of Hawaii.

He is the brother of directors, Messrs Cheong Kheng Lim and Cheong Sim

Lam.

Mr Cheong Sim Lam, aged 67, has been a director of the Company and
Tian Teck Land Limited since 1984 and 1983 respectively. He is the Chief
Investment Officer of the Company. He is also a director of Tian Teck
Investment Holding Co., Limited and various subsidiaries of the Group. He
obtained a certificate in Accounting and General Business from Kapiolani

Community College, Hawaii and has over 46 years of working experience.

He is the brother of directors, Messrs Cheong Kheng Lim and Cheong Keng

Hooi.

Ms Cheong Chong Ling (also known as Cheong Chong Ling Diamond),
aged 55, joined the Company as an assistant to directors in 1997. She has
been a director of the Company and Tian Teck Land Limited since 2007 and is
a member of the nomination committee of the Company and Tian Teck Land
Limited. Ms Cheong is the Chief Administration Officer of the Company and
holds a degree of Bachelor of Science from the School of Hotel Administration

at Cornell University.

She is the daughter of Mr Cheong Kheng Lim and the sister of Mr Cheong

Tiong Ham, who are directors of the Company and Tian Teck Land Limited.
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Biographical Details of Directors and Senior Management EEHEEEEASEARE

Executive Directors continued)

Mr Cheong Tiong Ham (also known as Benz Cheong Tiong Ham), aged
52, joined the Company as leasing manager in 2003 and has been the Head
of Leasing and Marketing Department of the Company since 2009. He has
been a director of the Company and Tian Teck Land Limited, and the Chief
Operation Officer of the Company since 2023. Mr Cheong holds a degree of
Bachelor of Science in Business Administration from Boston University in the
United States and a degree of Master of Applied Finance from the University of

Melbourne in Australia.

He is the son of Mr Cheong Kheng Lim and the brother of Ms Cheong Chong

Ling, who are directors of the Company and Tian Teck Land Limited.

Mr Cheong Chin Hong Rodney, aged 56, has been a director and the Chief
Engineering Officer of the Company since 2024. Mr Cheong holds a degree
of Bachelor of Science (Hons) in Electrical Engineering from University of
Washington in the United States and a Postgraduate Diploma in Business
Administration from National University of Singapore. He has extensive

experience in property development as well as building facade systems.

Independent Non-executive Directors

Mr Chow Wan Hoi, Paul, aged 70, has been an independent non-executive
director of the Company and Tian Teck Land Limited since 2004. He currently
also serves on the audit committee (as chairman), remuneration committee (as
chairman) and nomination committee (as member) of the Company and Tian
Teck Land Limited. Mr Chow has significant experience in accounting and
finance and has been an Associate of the Institute of Chartered Accountants in
England and Wales since 1983 and is a member of the Hong Kong Institute of

Certified Public Accountants.

Mr Wong Yiu Tak, aged 79, has been an independent non-executive director
of the Company and Tian Teck Land Limited since 2017. He currently also
serves on the audit committee, remuneration committee and nomination
committee of the Company and Tian Teck Land Limited. Mr Wong holds a
degree of Bachelor of Science (Honours) from The University of Hong Kong
and a Master of Law from Peking University. He is now a serving solicitor in

Hong Kong and a consultant to Messrs S.K. Wong & Co., Solicitors & Notaries.
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Biographical Details of Directors and Senior Management EEHEEEEASEARE

Independent Non-executive Directors (continued)

Mr Lee Chung, aged 52, has been an independent non-executive director of
the Company since 2004. He currently also serves on the audit committee,
remuneration committee and nomination committee of the Company. Mr Lee
holds a degree of Bachelor of Science in Engineering from Colorado School of
Mines in the United States and an MBA degree from the University of Warwick
in the United Kingdom. He has extensive experience in venture capital and

property investment in the United States, Israel and PRC.

Senior Management

Ms Chan Mei Yee, cra, aged 49, is the accounting manager of the Company.
She holds an honours degree of Bachelor of Business Administration and a
degree of Master of Arts from City University of Hong Kong. She has nearly 26
years of experience in accounting and auditing. Prior to joining the Company in

2004, she worked for one of the big four accounting firms.

Ms Susan Chan So Some, aged 75, joined the Company in 1987 and has
been the financial controller since 1990. Prior to joining the Company, Ms Chan
was a chief accountant of the Company’s ultimate holding company. She has

over 46 years of experience in accounting and financial management.
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Independent Auditor’'s Report

B ZBERE

KPMG

Independent Auditor’s Report to the Members of
Associated International Hotels Limited
(Incorporated in Hong Kong with limited liability)

Opinion

We have audited the consolidated financial statements of Associated
International Hotels Limited (“the Company”) and its subsidiaries (“the Group”)
set out on pages 115 to 174, which comprise the consolidated statement of
financial position as at 31 March 2026, the consolidated statement of profit or
loss and other comprehensive income, the consolidated statement of changes
in equity and the consolidated statement of cash flows for the year then
ended and notes, comprising material accounting policy information and other

explanatory information.

In our opinion, the consolidated financial statements give a true and fair view of
the consolidated financial position of the Group as at 31 March 2026 and of its
consolidated financial performance and its consolidated cash flows for the year
then ended in accordance with HKFRS Accounting Standards as issued by the
Hong Kong Institute of Certified Public Accountants (‘HKICPA”) and have been

properly prepared in compliance with the Hong Kong Companies Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing
(“HKSAS”) issued by the HKICPA. Our responsibilities under those standards
are further described in the Auditor’s responsibilities for the audit of the
consolidated financial statements section of our report. We are independent
of the Group in accordance with the HKICPA’s Code of Ethics for Professional
Accountants (“the Code”) and we have fulfilled our other ethical responsibilities
in accordance with the Code, as applicable to audits of financial statements of
public interest entities. We believe that the audit evidence we have obtained is

sufficient and appropriate to provide a basis for our opinion.
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Independent Auditor's Report B3 Z &R

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were
of most significance in our audit of the consolidated financial statements of the
current period. These matters were addressed in the context of our audit of
the consolidated financial statements as a whole, and in forming our opinion

thereon, and we do not provide a separate opinion on these matters.

BB IR
ARBELSESREBERMNERAE - RAL AR
HAVBREANECSRRERNEH - GLFHE
ERMERBRERAMHERRREABREETR
B o RITSHELEREHEBNER

Valuation of investment properties

REMENGE

Refer to note 12 to the consolidated financial statements and the accounting policy in note 1(d).

BLbr B BRI F I i 12 &5 A 1(a) »

The key audit matter
EREXKSERE

How the matter was addressed in our audit

BANER N REZSE

The Group holds a portfolio of investment properties located in
Hong Kong. The principal component of the Group’s investment
properties is ISQUARE, a shopping and entertainment complex
located in Tsim Sha Tsui, Hong Kong.
EEENBEBHARERENE - BLKEMENT2ENK
o mERRES - B ESUESERDE - —EFE1R
LB o

Management’s assessment of the fair value of investment
properties is based on valuations performed by an external
property valuer in accordance with recognised industry
standards. Such valuation required significant judgement and
estimation, particularly in relation to selecting the appropriate
valuation methodology, capitalisation rates and market rents.
EIRERBIMNE Y EMLEMILZIRB AT ENIRERMETHE
B FHEREMENDAEE -  ZEHEFTEERNHE R
BEH FRRAERFEEENMEETE - BN NTI5HE
SME e

One of the key drivers of the valuation of investment properties
is rental income which can be volatile, particularly in light of the
current economic status of the retail industry in Hong Kong.
KEWEGENET -EAREYRZEFERBNED Y
A FRRER SR EBTEENLEMLR -

Our audit procedures to assess the valuation of investment
properties included the following:

BB B MR GENEZRTFRELTERF -

o assessing the competence, capabilities and objectivity of

the external property valuer;

SHESMNEMEMLEMERE N - AR T8N
o obtaining and inspecting the valuation reports prepared

by the external property valuer engaged by the Group on
which the management’s assessment of the fair value of
investment properties was based;
REWREREREEENINERERMREEETH
REMEN DR BEMGHNGERS

o discussing with the external property valuer the valuation
methodology and key estimates and assumptions adopted
in the valuations;

ESMNB AR R EEERERGEETARANEE
st R
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Independent Auditor's Report B3 Z &R

Key Audit Matters (Continued)

B E AL EIE ()

Valuation of investment properties

REMENGE

Refer to note 12 to the consolidated financial statements and the accounting policy in note 1(d).

BLbr A BT IRF T 12 5B A 1(a) »

The key audit matter
BEREXKSERE

How the matter was addressed in our audit

RENBERNAEEZBE

We identified valuation of the Group’s investment properties as a
key audit matter because the valuation of investment properties
is inherently subjective and requires significant judgement
and estimation which increases the risk of error or potential
management bias.
BMEESENREVEMEIRERERZEE  ARIKE
MEMBFEEGFERD - WEFESAMFIE M
femig T Kk EIREEER L NER

with the assistance of our internal property valuation
specialists, on a sample basis, evaluating the
appropriateness of valuation methodology applied by the
external property valuer with reference to the prevailing
accounting standards and challenging the reasonableness
of the adopted capitalisation rates and prevailing market
rents, by comparing the key estimates and assumptions
used by the external property valuer in the valuation of
each investment property with available market data and/or
government produced market statistics; and
EHMONEBDEEEABNBET - ARSI
B2ERITHG TR AR & SNIE Y 3 (kB BT AT ER P
IR ETEZRE T B BN E A EMAES
BREMEGEDRANEZMEG RRRETTBNTIS
BUE NS RBT R B TS 8IS - HATERAD
B EMBITNTISES c S B EREER - &

comparing, on a sample basis, the tenancy information,
including committed rents and occupancy rates, provided
by the Group to the external property valuer with
underlying contracts and documentation.

BT - HREERER - BEaESERINEY
EMEMEHRNAGES REHEE - ARAEBa 0 R
M RCEk -
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Independent Auditor’'s Report By & E iR

Information Other Than the Consolidated Financial
Statements and Auditor’s Report Thereon

The directors are responsible for the other information. The other information
comprises all the information included in the annual report, other than the

consolidated financial statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other

information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider whether
the other information is materially inconsistent with the consolidated financial
statements or our knowledge obtained in the audit or otherwise appears to be

materially misstated.

If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We

have nothing to report in this regard.

Responsibilities of the Directors for the
Consolidated Financial Statements

The directors are responsible for the preparation of the consolidated financial
statements that give a true and fair view in accordance with HKFRS Accounting
Standards as issued by the HKICPA and the Hong Kong Companies Ordinance
and for such internal control as the directors determine is necessary to enable
the preparation of consolidated financial statements that are free from material

misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are responsible
for assessing the Group’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concemn and using the going concern basis
of accounting unless the directors either intend to liquidate the Group or to

cease operations, or have no realistic alternative but to do so.

The directors are assisted by the audit committee in discharging their

responsibilities for overseeing the Group’s financial reporting process.

111

mEMEHRERN
SEEPS
EEAH S
MR ER S
BET R o

HZBEMERE LD

B E - HitE 8 eRmTENFR
BNEEFE B RE MBI

BAEGREMBRENERL TREEMES - R
PIMAEZE B E R EREMPANRESS °

HAEBMBEMOGEMBRRER  RIOINEEIH
HEMES - HUBIET  EEEMESREELK
BRBHBRIBMERZBRETAIANTFEERNE
B EUFFEEANSERRAABER -

ERRMETOHIIE  MRRMRBREMBESR
EERERERM  RMAEREZEE - BED
M - FVRB EHRE -

ESMARSMBHRRAENEE

BERRMERARERBEBGIMASRMY
(BRMBHEL G LR REB(RAEDDR
HAEMPENEEPBRE - UHEREGELRH
BRENEETFERRFRERME RN EAH
RILFTR AV FENAIEZAE -

ERBUZEMBERERE  EFAARNEERER
BICEMEE  YHEBERBAT  REEFELE
BERNER  URERHELCE RS AR - B3k

ERARHEREFRARILSE  SRIEEME
BREBERDER -

EZZBEMPEFTRTEEERENMBREA
RHEE -

Annual Report 2025-2026 &3}



Independent Auditor's Report B3 Z &R

Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. This report is made solely to you, as a body, in
accordance with section 405 of the Hong Kong Companies Ordinance, and for
no other purpose. We do not assume responsibility towards or accept liability

to any other person for the contents of this report.

Reasonable assurance is a high level of assurance but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on

the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional

judgement and maintain professional scepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the consolidated
financial statements, whether due to fraud or error, design and perform
audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of

internal control.

. Obtain an understanding of internal control relevant to the audit in order
to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of

the Group’s internal control.
o Evaluate the appropriateness of accounting policies used and the

reasonableness of accounting estimates and related disclosures made

by the directors.
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Independent Auditor's Report B3 Z &R

Auditor’s Responsibilities for the Audit of the

Consolidated Financial Statements (continued)

o Conclude on the appropriateness of the directors’ use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to
continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Group to

cease to continue as a going concern.

o Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the underlying

transactions and events in a manner that achieves fair presentation.

o Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion on the
consolidated financial statements. We are responsible for the direction,
supervision and review of the audit work performed for purposes of the

group audit. We remain solely responsible for our audit opinion.

We communicate with the audit committee regarding, among other matters,
the planned scope and timing of the audit and significant audit findings,
including any significant deficiencies in internal control that we identify during

our audit.

We also provide the audit committee with a statement that we have complied
with relevant ethical requirements regarding independence and communicate
with them all relationships and other matters that may reasonably be thought
to bear on our independence and, where applicable, actions taken to eliminate

threats or safeguards applied.
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Independent Auditor's Report B3 Z &R

Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements (continued)

From the matters communicated with the audit committee, we determine
those matters that were of most significance in the audit of the consolidated
financial statements of the current period and are therefore the key audit
matters. We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should not be communicated
in our report because the adverse consequences of doing so would reasonably

be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s

report is Lam Leong Wai (practising certificate number: PO7793).

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

26 June 2026
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

mEEEREMEERRAR

For the year ended 31 March 2026 (Expressed in Hong Kong dollars) @ Z —ZZE2 - AE=A=+—HILEE (LLEEIR)

2026 2025
Note $’000 $'000
M5 Fr Tt
Revenue WA 3 290,222 299,008
Cost of services BRAGAL AR (93,862) (94,478)
Gross profit EF 196,360 204,530
Other revenue E AN 5 15,582 20,515
Other net loss HithEs 855 5 (2 M
Administrative expenses 1TEER (40,734) (39,761)
Profit from operations before valuation REYELESBHIN
changes in investment properties R 171,206 185,283
Valuation losses on investment properties KEYELEEE 12(a) (612,815) (708,911)
Loss from operations after valuation REYELESBEDN
changes in investment properties BEER (441,609) (523,628)
Finance costs REE AR 6(a) (7,392) (11,239)
Loss before taxation BRFiAIEE 6 (449,001) (534,867)
Income tax FriSHi 9(a) (25,426) (25,764)
Loss and total comprehensive income DEIRERRRENL
for the year attributable to AEEBER
equity shareholders of the Company 2HW AL (474,427) (560,631)
Loss per share — basic and diluted BRERE —EXREE 11 $(1.32) $(1.56)

The notes on pages 121 to 174 form part of these financial statements. Details of F121EZ174 BT B A B SRR —385 o FERt
dividends payable to equity shareholders of the Company are set out in note 10. NAIES IR AR B R ST EE10 ©
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Consolidated Statement of Financial Position

e MBRRR

At 31 March 2026 (Expressed in Hong Kong dollars) R—Z2=XRE=HA=+—8 (LB %3R)

2026 2025
Note $’000 $'000
M5 T Tt
Non-current assets EREBEE
Fixed assets EEE 12(a)
— Investment properties - VES 6,322,560 6,933,340
— Other properties, plant and equipment — Hu ¥z - E MK E 41,354 44,462
6,363,914 6,977,802
Current assets REBEE
Accounts receivable, deposits and prepayments  FEUWBRERR 318 RIE K 14 129,467 119,561
Pledged bank deposits EHERIRITIFR 15 9,612 5,675
Cash and cash equivalents BeRREEEY 16(a) 523,597 510,838
662,676 636,074
Current liabilities REEE
Other payables and accruals Hib e % e E B 17 18,012 18,665
Deposits received BlET® 18 107,327 108,465
Provision for long service payments RERG & EHE 19 3,277 2,906
Bank loan — secured IRITER — BIRH 20 200,000 —
Current tax payable INERFE P 1S HL 9(c) 3,813 4,773
332,429 134,809
Net current assets REBEEFE 330,247 501,265
Total assets less current liabilities EEABERABAE 6,694,161 7,479,067
Non-current liabilities kRBBE
Bank loan — secured RITER — BEA 20 - 200,000
Government lease premiums payable FERT AT HOE 21 1,226 1,319
Deferred tax liabilities EEFIEEE 9(d) 138,088 129,674
139,314 330,993
NET ASSETS EEFE 6,554,847 7,148,074
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Consolidated Statement of Financial Position 4& kR ER
At 31 March 2026 (Expressed in Hong Kong dollars) R=Z2=X<&E=HA=+—8 (LB ¥3R)

2026 2025
Note $°000 $°'000
hEss Fr T
CAPITAL AND RESERVES ERR#E 22
Share capital &N 22(b) 360,000 360,000
Reserves 1] 6,194,847 6,788,074
TOTAL EQUITY FERBE 6,554,847 7,148,074
Approved and authorised for issue by the Board of Directors on 26 June 2026. EEeN - NENA - HNBREL AL o
Cheong Kheng Lim Cheong Chong Ling E® -
Director Director SEIEAK SR
The notes on pages 121 to 174 form part of these financial statements. FIAAB17T4ENN T B A IEREA—ZBD ©
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Consolidated Statement of Changes in Equity
mERREEX

For the year ended 31 March 2026 (Expressed in Hong Kong dollars) @ Z —ZZE2 - AE=A=+—HILEE (LLEEIR)

Attributable to equity shareholders of the Company

DRERRREN
Share  Revaluation Retained Total
capital reserve earnings equity
A EftRE REEH gy b
Note $°000 $000 $°000 $000
BisE T T T Fr
Balance at 1 April 2024 M2024F4 B1 B &R 360,000 1,778,150 5,718,155 7,856,305
Changes in equity for the year: KEERREE
Loss and total comprehensive income  AEEEE R 2 ERA
for the year i - - (560,631) (660,631)
Dividends approved in respect of BR E—UBEEE
the previous financial year FIRR & 10(b) — — (90,000) (90,000)
Dividends declared in respect of BRAFBRFEE K
the current financial year FIRR & 10(a) — — (57,600) (57,600)
Balance at 31 March 2025 and M202553A31B K
1 April 2025 202554 A1 H iV 360,000 1,778,150 5,009,924 7,148,074
Changes in equity for the year: AEERREE !
Loss and total comprehensive income  AEEEER2ERA
for the year i = = (474,427) (474,427
Dividends approved in respect of BR E—VBEEIE
the previous financial year B8 10(b) - - (68,400) (68,400)
Dividends declared in respect of BRABBRFEE K
the current financial year k& 10(a) = = (50,400) (50,400)
Balance at 31 March 2026 R202653 431 B ih& ek 360,000 1,778,150 4,416,697 6,554,847
The notes on pages 121 to 174 form part of these financial statements. BN BITAEN B AU B RERN 5 -
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Consolidated Statement of Cash Flows
GMERERER

For the year ended 31 March 2026 (Expressed in Hong Kong dollars) @ Z —ZZE2 - AE=A=+—HILEE (LLEEIR)

2026 2025
Note $000 $'000
k=3 Frx T
Operating activities ReFEH
Loss before taxation KR4 A 18 (449,001) (534,867)
Adjustments for: FEIER -
— Interest income — FLEMA (12,154) (18,837)
— Finance costs — BhERKAR 7,392 11,239
— Depreciation — e 4,300 4,323
— Valuation losses on investment properties — BREYEHEEE 612,815 708,911
— Net loss on disposals of fixed assets — REETEEBETE 2 1
Operating profit before changes in working EELESEBHATKE R
capital 163,354 170,770
Increase in accounts receivable, deposits and FERERETR ~ 5] RIANFK
prepayments n (10,808) (6,2295)
Decrease in other payables and accruals E A R R FERH & AR (720) (5,095)
Decrease in deposits received BUET & (1,138) (2,088)
Increase in provision for long service payments & HAIRFS & L IE 1N 371 350
Cash generated from operations REEBRBHRS 151,059 157,712
Tax paid BIA
— Hong Kong Profits Tax paid — BREENER (17,972) (14,468)
Net cash generated from operating activities & EENFTBMIRE T 133,087 143,244
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Consolidated Statement of Cash Flows S8R ERER
For the year ended 31 March 2026 (Expressed in Hong Kong dollars) EZ —ZE2 - AE=A=+—HILEE (BT R)

2026 2025
Note $’000 $'000
BisE T T
Investing activities REZTH
Interest received B UF 8 13,056 19,287
Payment for purchase of fixed assets other than & A B2 EER K
investment properties (TERIEREE) (1,194) (265)
Payment for expenditure on investment properties % & ¥2 X B 3K (2,035) (2,551)
(Increase)/decrease in pledged bank deposits BEHEIFRITEROGEM) SR (3,937) 3,627
Net cash generated from investing activities  RE&EEEFIEBNRLS TS 5,890 20,098
Financing activities A& EE
Payment for government lease premiums payable 37 {5 BT (B 16(b) (89) (84)
Interest paid on government lease premiums BT BT HE TS
payable 16(b) (70) (75)
Interest paid on bank loan BIRITERAE 16(b) (7,041) (10,505)
Other borrowing costs paid B EAE FA AR 16(b) (218) (762)
Dividends paid B AR E (118,800) (147,600)
Net cash used in financing activities MEEBTANESFE (126,218) (159,026)
Net increase in cash and cash equivalents HEeERRESESEYEMNTEHE 12,759 4,316
Cash and cash equivalents A2025/2024F481H
at 1 April 2025/2024 HEESRESEEY 510,838 506,522
Cash and cash equivalents at 31 March MIANEMNEERELEEY 160 523,597 510,838
The notes on pages 121 to 174 form part of these financial statements. FIAAB17T4ENN T B A IEREA—ZBD ©
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Notes to the Financial Statements

R 75 R 2R Y

(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies

@

Statement of compliance

These financial statements have been prepared in accordance
with HKFRS Accounting Standards, which collective term includes
all applicable individual Hong Kong Financial Reporting Standards
(*HKFRSs”), Hong Kong Accounting Standards (“HKASs”) and
Interpretations issued by the Hong Kong Institute of Certified
Public Accountants (“HKICPA”) and the requirements of the Hong
Kong Companies Ordinance. These financial statements also
comply with the applicable disclosure provisions of the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. Material accounting policies adopted by the

Group are disclosed below.

The HKICPA has issued certain new or amended HKFRS
Accounting Standards that are first effective or available for early
adoption for the current accounting period of the Group. Note
2 provides information on any changes in accounting policies
resulting from initial application of these developments to the
extent that they are relevant to the Group for the current and prior

accounting periods reflected in these financial statements.

Basis of preparation of the financial statements
The consolidated financial statements for the year ended 31
March 2026 comprise the Company and its subsidiaries (together

referred to as the “Group”).

The measurement basis used in the preparation of the financial
statements is the historical cost basis except that the investment
properties are stated at their fair value as explained in the

accounting policies set out in note 1(d).

The preparation of financial statements in conformity with
HKFRS Accounting Standards requires management to make
judgements, estimates and assumptions that affect the application
of policies and reported amounts of assets, liabilities, income
and expenses. The estimates and associated assumptions are
based on historical experience and various other factors that are
believed to be reasonable under the circumstances, the results
of which form the basis of making the judgements about carrying
values of assets and liabilities that are not readily apparent from

other sources. Actual results may differ from these estimates.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)

(b) Basis of preparation of the financial statements

(Continued)

The estimates and underlying assumptions are reviewed on an
ongoing basis. Revisions to accounting estimates are recognised
in the period in which the estimate is revised if the revision affects

only that period, or in the period of the revision and future periods

if the revision affects both current and future periods.

(¢) Subsidiaries

Subsidiaries are entities controlled by the Group. The Group
controls an entity when it is exposed, or has rights, to variable
returns from its involvement with the entity and has the ability
to affect those returns through its power over the entity. When

assessing whether the Group has power, only substantive rights

(held by the Group and other parties) are considered.

An investment in a subsidiary is consolidated into the consolidated
financial statements from the date that control commences until
the date that control ceases. Intra-group balances, transactions
and cash flows and any unrealised profits arising from intra-group
transactions are eliminated in full in preparing the consolidated
financial statements. Unrealised losses resulting from intra-group
transactions are eliminated in the same way as unrealised gains

but only to the extent that there is no evidence of impairment.

In the Company’s statement of financial position, an investment

in a subsidiary is stated at cost less impairment losses (see note

1(h)(ii)), unless the investment is classified as held for sale.

(d) Investment properties

Investment properties are land and/or buildings which are owned
or held under a leasehold interest to earn rental income and/or
for capital appreciation. These include land held for a currently

undetermined future use and property that is being constructed or

developed for future use as investment property.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)

(d)

Investment properties (Continued)

Investment properties are stated at fair value, unless they are still
in the course of construction or development at the end of the
reporting period and their fair value cannot be reliably measured
at that time. Any gain or loss arising from a change in fair value
or from the retirement or disposal of an investment property
is recognised in profit or loss. Rental income from investment

properties is accounted for as described in note 1(p)(i).

Other properties, plant and equipment

Other properties, plant and equipment, including right-of-use
assets arising from leases of underlying plant and equipment, are
stated at cost less accumulated depreciation (see note 1(g)) and

impairment losses (see note 1(h)(ii).

Gains or losses arising from the retirement or disposal of an item
of other properties, plant and equipment are determined as the
difference between the net disposal proceeds and the carrying
amount of the item and are recognised in profit or loss on the

date of retirement or disposal.

Leased assets

At inception of a contract, the Group assesses whether the
contract is, or contains, a lease. A contract is, or contains, a lease
if the contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration. Control
is conveyed where the customer has both the right to direct the
use of the identified asset and to obtain substantially all of the

economic benefits from that use.

When the Group acts as a lessor, it determines at lease inception
whether each lease is a finance lease or an operating lease. A
lease is classified as a finance lease if it transfers substantially all
the risks and rewards incidental to the ownership of an underlying
assets to the lessee. If this is not the case, the lease is classified as

an operating lease.

When a contract contains lease and non-lease components,
the Group allocates the consideration in the contract to each
component on a relative stand-alone selling price basis. The rental
income from operating leases is recognised in accordance with

note 1(p)(i).
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Associated International Hotels Limited SlE#EIEEEG R A 7

Material Accounting Policies (continued)
Depreciation

Q)

Depreciation is calculated to write off the cost of items of other

properties, plant and equipment, less their estimated residual

value, if any, using the straight-line method over their estimated

useful lives as follows:

— Land and buildings

Over the shorter of the unexpired term
of lease and their estimated useful
lives, being no more than 40 years

after the date of completion

— Furniture, fixtures 5 years
and equipment
— Motor vehicles 5 years

Where parts of an item of other properties, plant and equipment

have different useful lives, the cost of the item is allocated on a

reasonable basis between the parts and each part is depreciated

separately. Both the useful life of an asset and its residual value, if

any, are reviewed annually.

Credit losses and impairment of assets

U

Credit losses from financial instruments and
accounts receivable

The Group recognises a loss allowance for expected
credit losses (“ECLs”) on the financial assets measured
at amortised cost (including pledged bank deposits, cash
and cash equivalents and other receivables) and accounts

receivable.

Measurement of ECLs

ECLs are a probability-weighted estimate of credit losses.
Credit losses are measured as the present value of all
expected cash shortfalls (i.e. the difference between
the cash flows due to the Group in accordance with the
contract and the cash flows that the Group expects to

receive).
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(h) Credit losses and impairment of assets
(Continued)

M

Credit losses from financial instruments and
accounts receivable (Continued)

Measurement of ECLs (Continued)

The expected cash shortfalls are discounted using the
following discount rates where the effect of discounting is

material:

— fixed-rate financial assets and other receivables:
effective interest rate determined at initial recognition

or an approximation thereof;

— variable-rate financial assets: current effective

interest rate; and

— accounts receivable: discount rate used in the

measurement of the accounts receivable.

The maximum period considered when estimating ECLs is
the maximum contractual period over which the Group is

exposed to credit risk.

In measuring ECLs, the Group takes into account
reasonable and supportable information that is available
without undue cost or effort. This includes information
about past events, current conditions and forecasts of

future economic conditions.

ECLs are measured on either of the following bases:

— 12-month ECLs: these are losses that are expected
to result from possible default events within the 12

months after the reporting date; and

— lifetime ECLs: these are losses that are expected
to result from all possible default events over the
expected lives of the items to which the ECL model

applies.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(h) Credit losses and impairment of assets
(Continued)

M

Credit losses from financial instruments and
accounts receivable (Continued)

Measurement of ECLs (Continued)

Loss allowances for accounts receivable are always
measured at an amount equal to lifetime ECLs. ECLs on
these financial assets are estimated using a provision matrix
based on the Group’s historical credit loss experience,
adjusted for factors that are specific to the debtors and
an assessment of both the current and forecast general

economic conditions at the reporting date.

For all other financial instruments, the Group recognises a
loss allowance equal to 12-month ECLs unless there has
been a significant increase in credit risk of the financial
instrument since initial recognition, in which case the loss
allowance is measured at an amount equal to lifetime

ECLs.

Significant increases in credit risk

In assessing whether the credit risk of a financial instrument
has increased significantly since initial recognition, the
Group compares the risk of default occurring on the
financial instrument assessed at the reporting date with
that assessed at the date of initial recognition. In making
this reassessment, the Group considers that a default
event occurs when (i) the debtor is unlikely to pay its credit
obligations to the Group in full, without recourse by the
Group to actions such as realising security (if any is held);
or (i) the financial asset is 90 days past due. The Group
considers both quantitative and qualitative information that is
reasonable and supportable, including historical experience
and forward-looking information that is available without

undue cost or effort.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(h) Credit losses and impairment of assets
(Continued)

M

Credit losses from financial instruments and
accounts receivable (Continued)

Significant increases in credit risk (Continued)

In particular, the following information is taken into
account when assessing whether credit risk has increased

significantly since initial recognition:

— failure to make payments of principal or interest on

their contractually due dates;

— an actual or expected significant deterioration in a
financial instrument’s external or internal credit rating

(if available);

— an actual or expected significant deterioration in the

operating results of the debtor; and

— existing or forecast changes in the technological,
market, economic or legal environment that have a
significant adverse effect on the debtor’s ability to

meet its obligation to the Group.

Depending on the nature of the financial instruments,
the assessment of a significant increase in credit risk is
performed on either an individual basis or a collective basis.
When the assessment is performed on a collective basis,
the financial instruments are grouped based on shared
credit risk characteristics, such as past due status and

credit risk ratings.

ECLs are remeasured at each reporting date to reflect
changes in the financial instrument’s credit risk since initial
recognition. Any change in the ECL amount is recognised
as an impairment gain or loss in profit or loss. The Group
recognises an impairment gain or loss for all financial
instruments with a corresponding adjustment to their

carrying amount through a loss allowance account.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(h) Credit losses and impairment of assets
(Continued)

M

Credit losses from financial instruments and
accounts receivable (Continued)

Write-off policy

The gross carrying amount of a financial asset or accounts
receivable is written off (either partially or in full) to the
extent that there is no realistic prospect of recovery. This
is generally the case when the Group determines that the
debtor does not have assets or sources of income that
could generate sufficient cash flows to repay the amounts

subject to the write-off.

Subsequent recoveries of an asset that was previously
written off are recognised as a reversal of impairment in

profit or loss in the period in which the recovery occurs.

Impairment of other non-current assets

Internal and external sources of information are reviewed
at the end of each reporting period to identify indications
that other properties, plant and equipment and investments
in subsidiaries in the Company’s statement of financial
position may be impaired or an impairment loss previously

recognised no longer exists or may have decreased.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)
(h) Credit losses and impairment of assets
(Continued)

(i)

Impairment of other non-current assets (Continued)
If any such indication exists, the asset’s recoverable

amount is estimated.

= Calculation of recoverable amount
The recoverable amount of an asset is the greater
of its fair value less costs of disposal and value in
use. In assessing value in use, the estimated future
cash flows are discounted to their present value
using a pre-tax discount rate that reflects current
market assessments of the time value of money
and the risks specific to the asset. Where an asset
does not generate cash inflows largely independent
of those from other assets, the recoverable amount
is determined for the smallest group of assets that
generates cash inflows independently (i.e. a cash-

generating unit).

— Recognition of impairment losses
An impairment loss is recognised in profit or loss
if the carrying amount of an asset, or the cash-
generating unit to which it belongs, exceeds its
recoverable amount. Impairment losses recognised
in respect of cash-generating units are allocated to
reduce the carrying amount of the assets in the unit
(or group of units) on a pro rata basis, except that
the carrying value of an asset will not be reduced
below its individual fair value less costs of disposal (if

measurable) or value in use (if determinable).
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)

(h) Credit losses and impairment of assets

(Continued)

(i)  Impairment of other non-current assets (Continued)

— Reversals of impairment losses

An impairment loss is reversed if there has been
a favourable change in the estimates used to
determine the recoverable amount. A reversal of
an impairment loss is limited to the asset’s carrying
amount that would have been determined had no
impairment loss been recognised in prior years.
Reversals of impairment losses are credited to

profit or loss in the year in which the reversals are

recognised.

(iiy  Interim financial reporting and impairment

Under the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited, the Group is
required to prepare an interim financial report in compliance
with HKAS 34, Interim financial reporting, in respect of
the first six months of the financial year. At the end of the
interim period, the Group applies the same impairment

testing, recognition, and reversal criteria as it would at the

end of the financial year (see notes 1(h)(i) and (ii)).

()  Accounts and other receivables

A receivable is recognised when the Group has an unconditional
right to receive consideration. A right to receive consideration

is unconditional if only the passage of time is required before

payment of that consideration is due.

Accounts and other receivables are initially recognised at fair
value and thereafter stated at amortised cost using the effective
interest method, less allowance for credit losses (see note
1(h)()), except where the receivables are interest-free loans made
to related parties without any fixed repayment terms or the effect

of discounting would be immaterial. In such cases, the receivables

are stated at cost less allowance for credit losses.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
() Interest-bearing borrowings

Interest-bearing borrowings are measured initially at fair value
less transaction costs. Subsequent to initial recognition, interest-
bearing borrowings are stated at amortised cost using the
effective interest method. Interest expense is recognised in

accordance with the Group’s accounting policy for borrowing

costs (see note 1(r)).

(k) Accounts and other payables

Accounts and other payables are initially recognised at fair value
and subsequently stated at amortised cost unless the effect of

discounting would be immaterial, in which case they are stated at

invoice amounts.

() Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and in hand,
demand deposits with banks and other financial institutions,
and short-term, highly liquid investments that are readily
convertible into known amounts of cash and which are subject
to an insignificant risk of changes in value, having been within
three months of maturity at acquisition. Bank overdrafts that are
repayable on demand and form an integral part of the Group’s
cash management are also included as a component of cash and
cash equivalents for the purpose of the consolidated statement of

cash flows. Cash and cash equivalents are assessed for ECL in

accordance with the policy set out in note 1(h)(i).

(m) Employee benefits

(i) Short term employee benefits and contributions to

defined contribution retirement plans

Salaries, annual bonuses, paid annual leave, contributions
to defined contribution retirement plans and the cost of
non-monetary benefits are accrued in the year in which the
associated services are rendered by employees. Where
payment or settlement is deferred and the effect would be

material, these amounts are stated at their present values.

(i) Termination benefits

Termination benefits are recognised at the earlier of
when the Group can no longer withdraw the offer of

those benefits and when it recognises restructuring costs

involving the payment of termination benefits.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)

()

Income tax

Income tax for the year comprises current tax and movements in
deferred tax assets and liabilities. Current tax and movements in
deferred tax assets and liabilities are recognised in profit or loss
except to the extent that they relate to items recognised in other
comprehensive income or directly in equity, in which case the
relevant amounts of tax are recognised in other comprehensive

income or directly in equity, respectively.

Current tax is the expected tax payable on the taxable income for
the year, using tax rates enacted or substantively enacted at the
end of the reporting period, and any adjustment to tax payable in

respect of previous years.

Deferred tax assets and liabilities arise from deductible and
taxable temporary differences respectively, being the differences
between the carrying amounts of assets and liabilities for financial
reporting purposes and their tax bases. Deferred tax assets also

arise from unused tax losses and unused tax credits.

Apart from certain limited exceptions, all deferred tax liabilities,
and all deferred tax assets to the extent that it is probable that
future taxable profits will be available against which the asset
can be utilised, are recognised. Future taxable profits that may
support the recognition of deferred tax assets arising from
deductible temporary differences include those that will arise
from the reversal of existing taxable temporary differences,
provided those differences relate to the same taxation authority
and the same taxable entity, and are expected to reverse either
in the same period as the expected reversal of the deductible
temporary difference or in periods into which a tax loss arising
from the deferred tax asset can be carried back or forward. The
same criteria are adopted when determining whether existing
taxable temporary differences support the recognition of deferred
tax assets arising from unused tax losses and credits, that is,
those differences are taken into account if they relate to the same
taxation authority and the same taxable entity, and are expected
to reverse in a period, or periods, in which the tax loss or credit

can be utilised.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(n) Income tax (continued)

The limited exceptions to recognition of deferred tax assets and
liabilities are the initial recognition of assets or liabilities that affect
neither accounting nor taxable profit (provided they are not part
of a business combination), and temporary differences relating
to investments in subsidiaries to the extent that, in the case of
taxable differences, the Group controls the timing of the reversal
and it is probable that the differences will not reverse in the

foreseeable future, or in the case of deductible differences, unless

it is probable that they will reverse in the future.

Where investment properties are carried at their fair value in
accordance with the accounting policy set out in note 1(d), the
amount of deferred tax recognised is measured using the tax
rates that would apply on sale of those assets at their carrying
value at the reporting date unless the property is depreciable and
is held within a business model whose objective is to consume
substantially all of the economic benefits embodied in the property
over time, rather than through sale. In all other cases, the amount
of deferred tax recognised is measured based on the expected
manner of realisation or settlement of the carrying amount of the
assets and liabilities, using tax rates enacted or substantively

enacted at the end of the reporting period. Deferred tax assets

and liabilities are not discounted.

The carrying amount of a deferred tax asset is reviewed at the
end of each reporting period and is reduced to the extent that it is
no longer probable that sufficient taxable profits will be available
to allow the related tax benefit to be utilised. Any such reduction

is reversed to the extent that it becomes probable that sufficient

taxable profits will be available.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(n) Income tax (Continued)
Current tax balances and deferred tax balances, and movements
therein, are presented separately from each other and are not
offset. Current tax assets are offset against current tax liabilities,
and deferred tax assets against deferred tax liabilities, if the
Company or the Group has the legally enforceable right to set off
current tax assets against current tax liabilities and the following

additional conditions are met:

— in the case of current tax assets and liabilities, the Company
or the Group intends either to settle on a net basis, or to

realise the asset and settle the liability simultaneously; or

— in the case of deferred tax assets and liabilities, if they
relate to income taxes levied by the same taxation authority

on either:
— the same taxable entity; or

— different taxable entities, which, in each future period
in which significant amounts of deferred tax liabilities
or assets are expected to be settled or recovered,
intend to realise the current tax assets and settle
the current tax liabilities on a net basis or realise and

settle simultaneously.

Associated International Hotels Limited 5B BB & 5 R 2 7 134

1

KR B

(")

FriS®i &

ARERFIE Lmﬁ EH R A EPEE D

BIR - B ERTFIES o ATETHIE
BERGEADRNAEBMEETITHE

AR R B A A NRARE -

I BAA A TR AR T - A8
D RUE A EBFEERIA R (5 -

$E@%%&@§%£%§
REBREZEEMBEZAE:
i

— EBEENBREENAE G GULEE
B BB ERR —HISH R LA
NEAR-IRBREASHAR

— F—EHER: %

— TRAMNEHRER EEE
Lﬁ%ﬁﬂélfﬁ
AEEERIEAER
Eﬁkﬁukmﬁééﬂ
AU B R BAR A - 42 R 58

EEER KR IEE EM
EEANHHEAERE R
KERZEENEEZA

E o



Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)

(0)

Provisions and contingent liabilities

Provisions are recognised when the Group has a legal or
constructive obligation arising as a result of a past event, it is
probable that an outflow of economic benefits will be required to
settle the obligation and a reliable estimate can be made. Where
the time value of money is material, provisions are stated at the

present value of the expenditure expected to settle the obligation.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow of economic benefits is remote. Possible
obligations, whose existence will only be confirmed by the
occurrence or non-occurrence of one or more future events are
also disclosed as contingent liabilities unless the probability of

outflow of economic benefits is remote.

Where some or all of the expenditure required to settle a provision
is expected to be reimbursed by another party, a separate asset
is recognised for any expected reimbursement that would be
virtually certain. The amount recognised for the reimbursement is

limited to the carrying amount of the provision.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)
Revenue

(P)

Revenue is recognised when the lessee has the right to use

the asset, at the amount of promised consideration to which

the Group is expected to be entitled, excluding those amounts

collected on behalf of third parties. Further details of the Group’s

revenue recognition policies are as follows:

(i)

Rental income from operating leases

Rental income receivable under operating leases is
recognised in profit or loss in equal instalments over the
periods covered by the lease term, except where an
alternative basis is more representative of the pattern of
benefits to be derived from the use of the leased asset.
Lease incentives granted are recognised in profit or loss
as an integral part of the aggregate net lease payments
receivable. Variable lease payments that do not depend
on an index or a rate are recognised as income in the

accounting period in which they are earned.

Interest income
Interest income is recognised as it accrues using the

effective interest method.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1

Material Accounting Policies (continued)

(@)

Translation of foreign currencies

Foreign currency transactions during the year are translated at the
foreign exchange rates ruling at the transaction dates. Monetary
assets and liabilities denominated in foreign currencies are
translated at the foreign exchange rates ruling at the end of the
reporting period. Exchange gains and losses are recognised in

profit or loss.

Non-monetary assets and liabilities that are measured in terms of
historical cost in a foreign currency are translated using the foreign
exchange rates ruling at the transaction dates. The transaction
date is the date on which the Group initially recognises such non-
monetary assets or liabilities. Non-monetary assets and liabilities
denominated in foreign currencies that are stated at fair value are
translated using the foreign exchange rates ruling at the dates the

fair value was measured.

Borrowing costs

Borrowing costs that are directly attributable to the acquisition,
construction or production of an asset which necessarily takes a
substantial period of time to get ready for its intended use or sale
are capitalised as part of the cost of that asset. Other borrowing

costs are expensed in the period in which they are incurred.

Related parties
(a) A person, or a close member of that person’s family, is

related to the Group if that person:

(i) has control or joint control over the Group;

(i) has significant influence over the Group; or

(iii) is @ member of the key management personnel of

the Group or the Group’s parent.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies continued)
(s) Related parties (continued)
(b)  An entity is related to the Group if any of the following

conditions applies:

(i)

(i)

(V)

(vii)

(i)

The entity and the Group are members of the same
group (which means that each parent, subsidiary

and fellow subsidiary is related to the others).

One entity is an associate or joint venture of the
other entity (or an associate or joint venture of a
member of a group of which the other entity is a

member).

Both entities are joint ventures of the same third

party.

One entity is a joint venture of a third entity and the

other entity is an associate of the third entity.

The entity is a post-employment benefit plan for the
benefit of employees of either the Group or an entity

related to the Group.

The entity is controlled or jointly controlled by a

person identified in (a).

A person identified in (a)()) has significant influence
over the entity or is a member of the key
management personnel of the entity (or of a parent

of the entity).

The entity, or any member of a group of which it is a
part, provides key management personnel services

to the Group or to the Group’s parent.

Close members of the family of a person are those family

members who may be expected to influence, or be influenced by,

that person in their dealings with the entity.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

1 Material Accounting Policies (continued) 1 BERSTTHEHE @)

(t) Segment reporting
Operating segments, and the amounts of each segment item
reported in the financial statements, are identified from the
financial information provided regularly to the Group’s most senior
executive management for the purposes of allocating resources
to, and assessing the performance of, the Group’s various lines of

business and geographical locations.

Individually material operating segments are not aggregated for
financial reporting purposes unless the segments have similar
economic characteristics and are similar in respect of the nature
of products and services, the nature of production processes, the
type or class of customers, the methods used to distribute the
products or provide the services, and the nature of the regulatory
environment. Operating segments which are not individually
material may be aggregated if they share a majority of these

criteria.

Changes in Accounting Policies
The HKICPA has issued an amendment to HKFRS Accounting
Standards that is first effective for the current accounting period of the

Group. However, this development is not relevant to the Group.

The Group has not applied any new standard or interpretation that is not

yet effective for the current accounting period.

Revenue

The principal activity of the Group is property investment.

Revenue represents gross rental income received and receivable from

investment properties.

The Group’s customer base is diversified and includes only one
customer (2025: one customer) with whom transactions have exceeded
10% of the Group’s revenue. During the year, revenue from this
customer amounted to approximately $32,343,000 (2025: $33,600,000).
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

4  Segment Information 4 pDIEEFR
The Group has a single reportable segment which is “Property leasing”. AEBREE—AREDE > I WEME
Accordingly, the business segment information for this sole reportable Gl Ak - EE—BREDHNEKDILE
segment is equivalent to the consolidated figures. RHERLR A SRR o
No separate geographical information is presented as the Group’s ERAEBYERENRANMEELRER
revenue and results of property leasing were derived from Hong Kong. B BRI ER W ER Y 25
— 4= 357
5 Other Revenue and Net Loss 5 HMMBRAKREEFEE
2026 2025
$000 $000
Fr Tt
Other revenue Heg A
Interest income FLEMA 12,154 18,837
Management fee received from holding company — #E1EJ& A BIUCEREY & IR & 1,200 1,200
Others HAth 2,228 478
15,582 20,515
Other net loss HinEEFHE
Net loss on disposals of fixed assets BEETEEBBFHE (@) M
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

6 Loss Before Taxation 6 PFREIAIEE
Loss before taxation is arrived at after charging/(crediting): MR RTEEE IR, (BT A) -
2026 2025
$°000 $000
F Ft
(@) Finance costs (a) WMERA
Interest on bank loan IRITERF B 7,075 10,438
Other borrowing costs E AR AR 250 730
Interest on government lease premiums FERT BB B
payable 67 71
7,392 11,239
(b) Staff costs (b) EIRA
Salaries, wages and other benefits e ITEREMEF 49,818 49,367
Contributions to defined contribution REHFRIRETEIH R
retirement plans 1,701 1,668
51,519 51,035
(c) Otheritems (c) EMEE
Gross rental income from investment BEYENAS A
properties k] (290,222) (299,008)
Less: Direct outgoings B BEX 93,862 94,478
(196,360) (204,530)
Auditor’s remuneration ZERT B2
— audit services — ZER 893 860
— tax services — TS IRTS 68 66
— other services — H AR 218 210
Depreciation charge WEEA 4,300 4,323
Impairment losses on accounts receivable FEU R FURL (B B 18
(note 14(b)) (FzE14(b)) 295 2,304
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

7 Directors’ Emoluments 7 EEMe
Directors’ emoluments disclosed pursuant to section 383(1) of the Hong B EBCRA AR Y 383(1) 1§ M« A & (]
Kong Companies Ordinance and Part 2 of the Companies (Disclosure of BEETZER)ROFE 2T R ESHS
Information about Benefits of Directors) Regulation are as follows: T
Salaries,
allowances Retirement
Directors’ and benefits Discretionary scheme 2026
fees in kind bonuses contributions Total
E7 = 3:1 RIRTHE
EEwE REYRZE BETEAL R k]
$000 $000 $°000 $°000 $000
Fr Fr Fx Fx Frx
Executive Directors HITES
Cheong Kheng Lim IR 50 2,539+ 700 = 3,289
Cheong Keng Hooi s/ 50 1,850 300 — 2,200
Cheong Sim Lam B4 50 2,663 300 = 3,013
Cheong Chong Ling IS 50 1,668* 120 24 1,862
Cheong Tiong Ham SR 50 2,477 120 24 2,671
Cheong Chin Hong Rodney  $&1R/E| 50 806 120 - 976

Independent Non-executive %3 JE#11T

Directors =
Chow Wan Hoi, Paul EEE 170 = — - 170
Wong Yiu Tak =y 170 = = — 170
Lee Chung /N 170 - - - 170

810 12,003 1,660 48 14,521
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

7 Directors’ Emoluments (continued) 7 EEME @
Salaries,

allowances Retirement
Directors’ and benefits  Discretionary scheme 2025
fees in kind bonuses  contributions Total

e 2B RIKETE
EEly KEYNR EAEAL R kL
$'000 $'000 $'000 $°000 $000
Tt Tt Tt Tt Tt

Executive Directors HITES

Cheong Kheng Lim $BIFAR 50 2,370* 700 — 3,120
Cheong Keng Hooi SE e 50 2,022 300 - 2,372
Cheong Sim Lam Epede] 50 2,195 300 — 2,545
Cheong Chong Ling i 50 1,753¢ 120 24 1,947
Cheong Tiong Ham SEHR 50 2,416 120 24 2,610
Cheong Chin Hong Rodney &1 /& 50 735 102 — 887

Independent Non-executive Y83 JEH 1T

Directors 2=
Chow Wan Hoi, Paul BAES 170 _ _ _ 170
Wong Yiu Tak EHiRE 170 — — _ 170
Lee Chung M 170 - - - 170
810 11,491 1,642 48 13,991
& The amount excludes the benefits for the provision of a residential property * BEHEIEREEMEREEEMENE
to Mr Cheong Kheng Lim with an estimated rental value of approximately K - (EEHHEEL 51,330,000t (ZE-HE :
$1,330,000 (2025: $1,293,000). 1,293,0007T) °
# The amount excludes the benefits for the provision of a residential property i EHEITEERERR L TRETEDENE
to Ms Cheong Chong Ling with an estimated rental value of approximately - A REX 51,318,000 ( Z =R F
$1,318,000 (2025: $1,281,000). 1,281,0007T) °
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

8 Individuals with Highest Emoluments 8
The five highest paid individuals for 2026 and 2025 are all directors of

the Company whose emoluments are disclosed in note 7.

9 Income Tax 9
(@) Taxation in the consolidated statement
of profit or loss and other comprehensive
income represents:

=1

BY

SME AL

TR RER T RAFEEERUSRSNE
MATHERRARNES - HMESBEIER
BIEE7 o

Fit
(@)

=T
REBRRREMEEBARAN

THFRIEHIES

2026 2025
$°000 $'000
F Tt
Current tax — Hong Kong Profits Tax AHABIE — FRFEBH
Provision for the year NEFEHIEERE 17,015 17,500
Over-provision in respect of prior years A FEEEBE (3) 6)
17,012 17,494
Deferred tax ELEBE
Origination and reversal of temporary A 2 EAY EE A AN EE o)
differences 8,414 8,270
25,426 25,764

The provision for Hong Kong Profits Tax is calculated at 16.5%
(2025: 16.5%) of the estimated assessable profits for the year,
except for the Company which is a qualifying corporation under
the two-tiered Profits Tax rate regime. For the Company, the first
$2,000,000 of assessable profits are taxed at 8.25% and the
remaining assessable profits are taxed at 16.5%. The provision
for Hong Kong Profits Tax for the Company was calculated at the

same basis in 2025.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

e
9 Income Tax (continued) 9 MEH@
(b) Reconciliation between tax expense and (b) PIEMZHEMZERABRETE
accounting loss at applicable tax rates: SETEERVEER ¢
2026 2025
$°000 $000
T Tt
Loss before taxation BT A 1E (449,001) (534,867)
Notional tax on loss before taxation, TR AT R AT E R B AT
calculated at applicable tax rates EENRETIE (74,250) (88,418)
Tax effect of non-deductible expenses AR MR EE 2 101,615 117,471
Tax effect of non-taxable income DA RN ENTRIARE (1,936) (3,283)
Over-provision in prior years EFEEERT ()] 6)
Actual tax expense A 25,426 25,764
(c) Current taxation in the consolidated statement (c) &AM IRRETRBZAER T
of financial position represents: BHA
2026 2025
$°000 $'000
Fx Fit
Provision for Hong Kong Profits Tax KEEZEBRBFNEGSTER
for the year 17,015 17,500
Provisional Profits Tax paid ERE RGN (13,202) (12,727)
Current tax payable ERFETFTS AL 3,813 4,773
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9 Income Tax (continued) 9 FIEH @
(d) Deferred tax liabilities recognised: (d) EERELEFHBEE
The components of deferred tax liabilities recognised in the BESEMERIRERNELETIES
consolidated statement of financial position and the movements ERAEK I FIANFEEBINT -
during the year are as follows:
Depreciation
allowances
in excess of
the related
depreciation
HBMEBERE
BRI
$°000
Fr
Deferred tax arising from: RETHIEENELRE :
At 1 April 2024 20244818 121,404
Charged to profit or loss EiBam Pk 8,270
At 31 March 2025 202563 H31H 129,674
At 1 April 2025 1K2025F4H1H 129,674
Charged to profit or loss TEBZF IR 8,414
At 31 March 2026 20263 HA31H 138,088
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10 Dividends
(@) Dividends payable to equity shareholders of
the Company attributable to the year

AEERMNAAEERRKE

—

a)

2026 2025
$°000 $'000
T Tt
Interim dividend declared and paid of BEE RN ER S S
$0.14 per share (2025: $0.16 per share) 0.1470(2025% : &%0.167T) 50,400 57,600
Final dividend proposed after the end of RIS BRI E R R ER
the reporting period of $0.19 per share IR EAAR BB A%0.197T
(2025: $0.19 per share) (2025% : §[Z0.197T) 68,400 68,400
118,800 126,000

The final dividend proposed after the end of the reporting period
has not been recognised as a liability at the end of the reporting

period.

Dividends payable to equity shareholders

of the Company attributable to the previous
financial year, approved and paid during the
year

RS HIRR G RRERE D IRH R
BRAERENRREREAREE -

BRE-MBFERNQTE
HmRR - WRARFERAER X
RIS

2026 2025
$°000 $'000
Frx T
Final dividend in respect of the previous BRE—UBFE TR
financial year, approved and paid ARFEHOE R T
during the year, of $0.19 per share KRERRR B =A%0.197T
(2025: $0.25 per share) (2025%F : H[%0.257T) 68,400 90,000

11 Loss Per Share — Basic and Diluted
The calculation of basic loss per share is based on the loss attributable
to equity shareholders of the Company of $474,427,000 (2025:
$560,631,000) and 360,000,000 (2025: 360,000,000) ordinary shares in
issue during the year. There were no potential dilutive ordinary shares in

existence in 2026 and 2025.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

12 Fixed Assets 12 BEEE
(@) (@)
Investment
properties Other properties, plant and equipment
REME Hitt¥ - BERRE
Properties
held for
leasing and
capital Other Other
appreciation properties assets Sub-total Total
HER
HEX
BEYE Hitny % HittEE P B
$000 $000 $000 $'000 $000
T T T T Tr
Cost or valuation: RAREE
At 1 April 2025 R2025F4 18 6,933,340 100,464 38,936 139,400 7,072,740
Additions #eE 2,035 - 1,194 1,194 3,229
Disposals BE - - (990) (990) (990)
Fair value adjustments DRBEAE (612,815) = = = (612,815)
At 31 March 2026 #0263 A31H 6,322,560 100,464 39,140 139,604 6,462,164
Representing: R&:
Cost AR - 100,464 39,140 139,604 139,604
Valuation — 2026 18 — 20265 6,322,560 - - - 6,322,560
6,322,560 100,464 39,140 139,604 6,462,164
Accumulated depreciation: REIE !
At 1 April 2025 R2025F4 A1H - 58,086 36,852 94,938 94,938
Charge for the year AEEHE = 3,334 966 4,300 4,300
Written back on disposals RERED - - (988) (988) (988)
At 31 March 2026 202643 A31H - 61,420 36,830 98,250 98,250
Net book value: IREFE
At 31 March 2026 120263 H31H 6,322,560 39,044 2,310 41,354 6,363,914
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; =T L
12 Fixed Assets (continued) 12 [ }:E,\E (&)
(@) (continued) (@ @
Investment
properties Other properties, plant and equipment
REM% BtmE - BE&E
Properties
held for
leasing and
capital Other Other
appreciation properties assets Sub-total Total
HER
HEX
EEWE Hiby Hin&E et FekE]
$000 $000 $'000 $000 $'000
T T T T T
Cost or valuation: RAREE
At 1 April 2024 2024F4 418 7,639,700 100,464 38,780 139,244 7,778,944
Additions by 2,551 - 265 265 2,816
Disposals BE - - (109) (109) (109)
Fair value adjustments ARBERE (708,911) - - - (708,911)
At 31 March 2025 R202593A31H 6,933,340 100,464 38,936 139,400 7,072,740
Representing: KK :
Cost AR - 100,464 38,936 139,400 139,400
Valuation — 2025 &8 — 20255 6,933,340 - - - 6,933,340
6,933,340 100,464 38,936 139,400 7,072,740
Accumulated depreciation: EGEi-
At 1 April 2024 R2024F4A1H - 54,751 35,972 90,723 90,723
Charge for the year AEEHE — 3,335 988 4,323 4,323
Written back on disposals REREMD — - (108) (108) (108)
At 31 March 2025 2025437310 — 58,086 36,852 94,938 94,938
Net book value: IREFE -
At 31 March 2025 FA20253H31H 6,933,340 42,378 2,084 44,462 6,977,802
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12 Fixed Assets (Continued)

Fair value measurement of investment
properties

At 31 March 2026, investment properties comprise iISQUARE

(b)

(excluding an office on 9th Floor), certain units of Good Luck

Industrial Building and a floor of Euro Trade Centre. Other

properties comprise an office on 9th Floor of ISQUARE, certain

units of an industrial property and two residential properties in

Hong Kong.

Fair value hierarchy

The following table presents the fair value of the Group’s
investment properties measured at the end of the reporting
period on a recurring basis, categorised into the three-
level fair value hierarchy as defined in HKFRS 13, Fair
value measurement. The level into which a fair value
measurement is classified is determined with reference to
the observability and significance of the inputs used in the

valuation technique as follows:

— Level 1 valuations: fair value measured using only
Level 1 inputs i.e. unadjusted quoted prices in
active markets for identical assets or liabilities at the

measurement date

— Level 2 valuations: fair value measured using Level 2
inputs i.e. observable inputs which fail to meet Level
1, and not using significant unobservable inputs.
Unobservable inputs are inputs for which market

data are not available

— Level 3 valuations: fair value measured using

significant unobservable inputs
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

12 Fixed Assets (Continued) 12 BIEEE @)
(b) Fair value measurement of investment (b) BEWMENAAREBETE @

properties (Continued)

(i) Fair value hierarchy (Continued)

NABEER(E)

None of the Group’s investment properties measured at fair REBIWEEG AN BEGTEN
value are categorised into Level 1 and Level 2 valuations. REMERBREE—ERRFZ
The investment properties which are categorised into Level EBR{HE - HHEEEE=ERMAE
3 valuations are analysed as below: BENREMEITAT :
2026 2025
$°000 $'000
Fr Tt
Recurring fair value measurement RISEBEEMTEN
AREE
Investment properties categorised into WEEEEE = EARMEN
Level 3 valuations: BB
— Commercial properties in Hong Kong ~ — IR EBHIRG £ E 6,291,000 6,900,400
— Industrial properties in Hong Kong — R BEBN T EYE 31,560 32,940
6,322,560 6,933,340

During the years ended 31 March 2026 and 2025, there
were no transfers between Level 1 and Level 2, or transfers
into or out of Level 3. The Group’s policy is to recognise
transfers between levels of fair value hierarchy at the end of

the reporting period in which they occur.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

12 Fixed Assets (Continued)
(b) Fair value measurement of investment
properties (Continued)

(i)

(i)

Valuation process

The investment properties in Hong Kong were revalued
at 31 March 2026 by Vigers Appraisal And Consulting
Limited, an independent firm of professional valuers who
have among their staff Fellows of The Hong Kong Institute
of Surveyors with recent experience in the location and
category of properties being valued, on a market value
basis. Management has discussion with the valuers on
the valuation assumptions and valuation results when the
valuation is performed at each interim and annual reporting

date.

Information about Level 3 fair value measurement

The fair value of investment properties was determined
using income capitalisation approach which capitalised the
net rental income of the properties and taking into account
the occupancy rate and reversionary income potential
of properties after the expiry of the current leases. The

significant unobservable inputs are set out below:

12 EEEE @)
(b) BEWMENLAAEBETZ @

(i)

(i)

HERF
RZB-ARF=A=+—H " &
RBEBNREMERA—FHBL
HEGEM — BB EER G
BRERAB(EETIHAHGE
BREMBPEERGEZEMR
BB 2 MEMELE R
BRI BT AE R 2 B ) 1T
Efh EETAERNMEZTE
AR - EIRE D BAER
R AR IMEERE B HET
HERNREMER o

F_ERAR(EBEFTENER
AEBRBEREEAMOE - B
EHFHSBAER - YEE
AmEHERREREFEOER
BREHORHEE WAREERE
NEERENENAAEE &
RETAIBRB A BT ¢

Range of capitalisation rate Range of occupancy rate
BRI ENEE HAZNEE
Investment properties REME 2026 2025 2026 2025
Commercial properties in Hong Kong  fIAEBHEEME  3.30% — 5.00%  3.10% — 5.00%  81.2% —100%  77.1% — 100%
Industrial properties in Hong Kong IR BB T £ME 4,00% 4,00% 100% 100%

The fair value measurement of investment properties is BEMEN AL BEITEEEHE
ERKIELLRRR - BERER(LE R

PR LR

positively correlated to the occupancy rate and negatively

correlated to the capitalisation rate.
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12 Fixed Assets (Continued)
Fair value measurement of investment
properties (Continued)

(b)

(i)

Information about Level 3 fair value measurement
(Continued)
The movements during the year in the balance of these

Level 3 fair value measurement are as follows:

12 BEEEE @
(b) BEWMENLAAEBETZ @

(i)

E=WHRARBEEOER
()

AEENE=ERAR BEZS
BB

Commercial Industrial

properties properties

in Hong Kong in Hong Kong

NREBH NREBH

[GEX/ES T

$’000 $°000

T Fx

At 1 April 2024 2024F4 818 7,601,500 38,200
Additions e 2,551 —
Fair value adjustments DR EBERAE (703,651) (5,260)
At 31 March 2025 20253 A31H 6,900,400 32,940
At 1 April 2025 202594 A1H 6,900,400 32,940
Additions HE 2,035 =
Fair value adjustments DREERHE (611,435) (1,380)
At 31 March 2026 720263 A31H 6,291,000 31,560

Fair value adjustment of investment properties is recognised
in the line item “valuation losses on investment properties”
on the face of the consolidated statement of profit or
loss and other comprehensive income. All the valuation
changes recognised in profit or loss for the year arise from
the properties held at the end of the reporting period. The
valuation changes will only affect the accounting profit or

loss but not the cash flows of the Group.
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12 Fixed Assets (Continued)

12 EEEE@)

() The analysis of net book value of properties

is as follows:

(c) MEREFHERDHTAT :

2026 2025
$°000 $000
T Tt
In Hong Kong, with remaining lease term of:  7E&# » FISATAERRA
— not less than 50 years — TP RAB0F 82,500 94,200
— less than 50 years but — DHB0FE
not less than 10 years TR0 6,279,104 6,881,518
6,361,604 6,975,718
(d)  Other assets comprise furniture, fixtures, equipment and motor (d) EmBEESFEERM =B RERS
vehicles. o
() The Group leases out investment properties under operating (e) HEBEASLESHEBIREME - JLL

leases. The leases run for an initial period of one to ten years, with
an option to renew the lease after that date at which time all terms
are renegotiated. Certain leases include variable lease payment
terms that are based on the revenue of tenants. Variable lease
payments that do not depend on an index or a rate recognised
as income in profit or loss during the year ended 31 March 2026

were $12,174,000 (2025: $8,684,000).

Undiscounted lease payments under non-cancellable operating
leases in place at the reporting date will be receivable by the

Group in future periods as follows:

HESNAR—FE=1+F  WABER
BUEIERBER - BRATA G
AT - HTHERERBAEKRAG

] SHENFEEAHBK o TEUAR
fREEk L R AT SR ENREREES
T RFE=Z A=+ RALFEEESP
ERAWAB12,174,000(ZE=F
4 : 8,684,0007T) °

AREBRBENRHRE B RS FE A BHFER
REHEERRAREEORTREE
NFREIT

2026 2025
$°000 $'000
Tt Tt
Within 1 year 1R 200,783 207,334
After 1 year but within 2 years 1B E2F K 129,684 161,239
After 2 years but within 3 years 2F 1 E3FN 79,001 98,167
After 3 years but within 4 years 3FRIEAFA 18,020 66,398
After 4 years but within 5 years AF1EB5FER 211 17,420
427,699 550,558
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12 Fixed Assets (continued) 12 EEEEm)
() Pledge of assets (Hh EEER

At the end of the reporting period, fixed assets with carrying value R ERERER - RITERENUER

of $6,245,651,000 (2025: $6,846,265,000) were pledged to {8 46,245,651,0000( ZE-FF :

secure the bank loan (see note 20). 6,846,265,0007T ) B [E & & E A

(2BKi3E20) -

13 Subsidiaries 13 B A E
The following list contains the particulars of all the subsidiaries of the TRIEAEEFRAERBARGFE - BRE
Group. The class of shares held is ordinary unless otherwise stated. ERREIN  FTRAERNRMNH AL ER -

Proportion of

Place of ownership
incorporation Particulars of issued interest held
Name of company and operation  and paid up capital by the Company  Principal activity
B R BERTRARE RS E)
NRER & RAFE Frib s LAl TEXH
Associated International Resorts Limited Hong Kong $20 divided into 2 shares 100% Inactive
B 207C 7 R2MR R 1D 4T
Diamond Town Limited Hong Kong $200,000 divided into 200,000 shares 100% Property investment
HEERRA BB 200,0007T 73 43200,0008% % {3 MERE
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14 Accounts Receivable, Deposits and

14 R AT R

Prepayments

2026 2025

$°000 $'000

T Tt

Accounts receivable FEUBRE X 119,790 110,229
Less: Allowance for credit losses (note 14(b)) B EEEEEE(FHFE14(0)) — (290)
119,790 109,939

Deposits and prepayments Al RIERK 9,677 9,622
129,467 119,561

(@ Ageing analysis
The ageing analysis of accounts receivable (net of allowance for
credit losses) which was included in accounts receivable, deposits

and prepayments as of the end of the reporting period is as

ARl DA
RIFERRRER - ITERKERR -
T8 RENRAERER (EMBRIE
BBRER) NERITMT ;

follows:

2026 2025
$°000 $'000
T T
Current (Note) FREHA(5E) 107,924 100,607
Less than 1 month past due EER DR E A 4,837 3,881
1 to 3 months past due BHI1E3E A 5,821 3,736

More than 3 months but EEREE AB(E A
less than 12 months past due BL12MEA 258 388
More than 12 months past due #EARE 1218 A 950 1,327
Amounts past due [yl 11,866 9,332
119,790 109,939

Note: The amount includes the receivable for lease incentives of
$107,132,000 (2025: $98,691,000) which is not past due. The
movement in the said receivable during the year will only affect
the accounting revenue but not the contractual cash flows of the
Group.

Accounts receivable are generally due on the 1st day of each
month and 10 to 14 days are allowed for settlement or else
interest will be charged. Further details on the Group’s credit

policy are set out in note 23(a).
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14 Accounts Receivable, Deposits and 14 YRR » SRR =
Prepayments (continued)
(b) Impairment of accounts receivable (b) FEWERFURIE
The movement in the specific allowance for credit losses during REERNZEHEETCEEBEESHTT -

the year is as follows:

2026 2025

$°000 $'000

Fr T

At 1 April 2025/2024 7R2025/2024F4 8 1H 290 —

Impairment losses recognised (note 6(c)) BRI EEE (FizE6(c)) 295 2,304

Uncollectible amounts written off BEIRE AT U B 2R EE (585) (2,014)

At 31 March H3H31H - 290

15 Pledged Bank Deposits 15 2EHFRITER

At 31 March 2026 and 2025, bank deposits were pledged to a %_i_ﬁfﬁﬁigiﬁi:ﬂ =+—H -
designated bank to secure the bank loan (see note 20). TR E REER - LER—RETRTT

E’\Jﬁﬁﬁﬁm(%&ﬁﬁﬁﬂo) o

16 Cash and Cash Equivalents 16 BERBEEEEY
(@) Cash and cash equivalents comprise: () RERREZEVERE

2026 2025

$000 $000

Fx T

Deposits with banks RITE TR 502,658 494,903

Cash at bank and in hand RITERRIRS 20,939 15,935

523,597 510,838
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16 Cash and Cash Equivalents (continued) 16 WERBEEEY @
(b) Reconciliation of liabilities arising from b) MEZTHAMEENEEBZY
financing activities: B :
The table below details changes in the Group’s liabilities from TRV AEERMEEEAELENAR
financing activities, including both cash and non-cash changes. e EhRRERe IR ED - 7@
Liabilities arising from financing activities are liabilities for which ﬁ}é@)ﬁﬁ?iﬁ’gﬁg EZEENE SR
cash flows were, or future cash flows will be, classified in the B AR ERERE D ERERE
consolidated statement of cash flows as cash flows from financing Eﬁﬁ;\,miﬁﬁ‘\jﬁﬂﬁyéﬁ 7
activities.
Government
lease
Bank loan premiums Interest
— secured payable payables Total
RITER B
— HiEH BT 1 EASFIE i
$°000 $°000 $°000 $°000
Fr Frx T Fr
(Note 20) (Note 21)

(FF5E20) (FfftzE21)

At 1 April 2025 A2025F481H 200,000 1,408 136 201,544
Changes from financing RERSRELEH :

cash flows:
Payment for government TR AT HAE

lease premiums payable - (89) = (89)
Interest paid on government B IRATHE RS

lease premiums payable - - (70) (70)
Interest paid on bank loan EARITERFE - = (7,041) (7,041)
Other borrowing costs paid BT E A SR A — — (218) (218)

Total changes from financing ~ REEIR &R =2 E

cash flows e — (89) (7,329) (7,418)
Other changes: Hih# s :
Interest on bank loan RITETA B = = 7,075 7,075
Other borrowing costs H b & AR - — 250 250
Interest on government JRE AT IR T (B ) B

lease premiums payable - - 67 67
Total other changes Hah B Ehiass - - 7,392 7,392
At 31 March 2026 A2026%E3H31H 200,000 1,319 199 201,518
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16 Cash and Cash Equivalents (continued) 16 BERBEEEY @)
(b) Reconciliation of liabilities arising from b) MEEZBMELENEEZY
financing activities: (Continued) iR @)
Government
lease
Bank loan premiums Interest

— secured payable payables Total
RITER JEAT

— B BT (B JEAS & #aR

$°000 $'000 $°000 $'000

T+t Tt T T
(Note 20) (Note 21)

(FF5E20) (FftzE21)

At 1 April 2024 R2024F481H 200,000 1,492 239 201,731
Changes from financing RERSRESE

cash flows:
Payment for government TSR AT HAE

lease premiums payable — (84) - (84)
Interest paid on government B IRATHE RS

lease premiums payable — - (75) (75)
Interest paid on bank loan BRHERITEZFE — - (10,505) (10,509)
Other borrowing costs paid BT E A S KA A — - (762) (762)
Total changes from financing BB IR &R EEE

cash flows 4ags - (84) (11,342) (11,426)
Other changes: Hih# s :
Interest on bank loan SRITERFE - — 10,438 10,438
Other borrowing costs H A FRAAR — - 730 730
Interest on government JRE AT IR T 0B )

lease premiums payable — — 71 71
Total other changes Hib B Eh1azE — — 11,239 11,239
At 31 March 2025 A2025%3H31H 200,000 1,408 136 201,544
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17 Other Payables and Accruals

All of the other payables and accruals are expected to be settled within

one year.

HAi IR R ETE A
-
fif o

18 Deposits Received 18 EWET =
All of the deposits received are expected to be settled within one year % 770,535,000 T ( —ZE = F % :72,188,0007T)
except for $70,535,000 (2025: $72,188,000) which is expected to be MEl e fEstR BB —FEERNIN  FTAEE YK
settled after more than one year. Rl TERRN—FERER -
19 Provision for Long Service Payments 19 REIRBES%E®E
$°000
Fr
At 1 April 2025 1K2025F481H 2,906
Provision made for the year REEHEEE 375
Payment made during the year FRH 4)
At 31 March 2026 202653 A31H 3,277

Under the Hong Kong Employment Ordinance, the Group is obliged
to make lump sum payments on cessation of employment in certain
circumstances to employees who have completed at least five
years of service with the Group. The amount payable is dependent
on the employees’ final salary and years of service, and is reduced
by entitlements accrued under the Group’s retirement plan that is
attributable to contributions made by the Group. The Group does not

set aside any assets to fund any remaining obligations.

The Employment and Retirement Schemes Legislation (Offsetting
Arrangement) (Amendment) Ordinance 2022 was enacted in June
2022 which abolishes the use of the accrued benefits of employers’
mandatory contributions under the Mandatory Provident Fund Schemes
Ordinance and/or Occupational Retirement Schemes Ordinance to
offset severance payment and long service payment (the “Offsetting
Arrangement”). The abolishment of the Offsetting Arrangement would
increase the state benefits that affect the long service payment payable

by the employer.
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Notes to the Financial Statements B iR Kk K

(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

20 Bank Loan — Secured

At 31 March 2026, the bank loan was repayable as follows:

20

IRITER — BAEA
%:%:ﬁizﬁz+fa~”

SREAENR -
2026 2025
$'000 $'000
T Tt
Within 1 year 1R 200,000 —
After 1 year but within 2 years 1FBE2F R - 200,000
200,000 200,000

On 7 October 2013, the Company entered into a facility agreement with
a bank for banking facilities of up to $300,000,000. Following the first
supplemental agreement for extension of the facilities to 8 October 2021,
the Company entered into the second supplemental agreement with the
bank on 23 August 2021 for extension of the facilities for three years to 8
October 2024. With the agreement of the lending bank, the facilities have
been further extended for two additional years to 8 October 2026. The
banking facilities were secured by a debenture incorporating a first fixed
legal charge over certain fixed assets (see note 12(f)) and a first floating
charge over certain bank deposits (see note 15). At 31 March 2026, the
outstanding bank loan was $200,000,000 (2025: $200,000,000).

The Company’s banking facilities are subject to the fulfilment of
covenants relating to certain of the Company’s consolidated statement
of financial position ratios and maintenance of capital at certain required
levels. If the Company were to breach the covenants, the drawn down
facilities would become payable on demand. The Company regularly
monitors its compliance with these covenants. As at 31 March 2026 and
2025, none of the covenants relating to drawn down facilities had been

breached.
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Notes to the Financial Statements B iR Kk K
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

21 Government Lease Premiums Payable 21 BENBUTiHE
At 31 March 2026, the government lease premiums payable was RZZBZRXE=A=1+—08 - ENBITHE
repayable as follows: HEEFERAT -
2026 2025
$°000 $'000
Fr T
Within 1 year (amount included in 1FA(BIEEEMENR
other payables and accruals) MESFERR) 93 89
After 1 year but within 2 years 1F&B2FR 97 93
After 2 years but within 3 years 2F £ {H3F A 103 97
After 3 years but within 4 years 3FRIBAFA 107 103
After 4 years but within 5 years AF1E5F A 113 107
After 5 years 5F1& 806 919
1,226 1,319
1,319 1,408
Interest on government lease premiums payable is chargeable at a fixed BT HOE F BB IR R (BB R 58 DA B TE
rate of 5% (2025: 5%) per annum on the outstanding balance. FIRSE(ZZE-RHF : 5E)FTHE o
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@

22 Capital and Reserves 22 BEAXRK#E
Movements in components of equity (a) REZANILD HYE
The reconciliation between the opening and closing balances of RE B4R A RS B B EAE R 2R 89 HA )
each component of the Group’s consolidated equity is set out ERHAR A BRR T BR - SIS R A R &
in the consolidated statement of changes in equity. Details of R o NN ARFE Y2 FALEEBIER
the changes in the Company’s individual components of equity MR ES D M BN RIS AT
between the beginning and the end of the year are set out below:
The Company PiN/NC
Share Revaluation Retained
capital reserve earnings Total
(L& EftRE REGER e
$°000 $°000 $°000 $°000
T T T T
Balance at 1 April 2024 R202454 A1 BHEEER 360,000 1,761,266 5,633,896 7,755,162
Loss and total comprehensive REFEBBEEZEBA
income for the year Fek) — — (535,004) (535,004)
Dividends approved in respect of B L —BEEE
the previous financial year T ERIRE - - (90,000) (90,000)
Dividends declared in respect of — BRARBINEE
the current financial year FIRAARE - - (57,600) (57,600)
Balance at 31 March 2025and 720253 H31A %
1 April 2025 202554 A1 B &8k 360,000 1,761,266 4,951,292 7,072,558
Loss and total comprehensive RNEEBEREHEBA
income for the year ikl - - (454,303) (454,303)
Dividends approved in respect of  BR F—BBEE
the previous financial year HAEMRE = = (68,400) (68,400)
Dividends declared in respect of BRI HEE
the current financial year FIkARE - - (50,400) (50,400)
Balance at 31 March 2026 202653731 BHAEER 360,000 1,761,266 4,378,189 6,499,455
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(b)

22 Capital and Reserves (continued) 22 BEARKGEE @
Share capital b) KRN
2026 2025
Number of shares $°000 Number of shares $°000
BOEE F EnE - 4E] Tt
Issued and fully paid: BITRBRE
Ordinary shares LEAE 360,000,000 360,000 360,000,000 360,000
In accordance with section 135 of the Hong Kong Companies BIEE AR RMEFIDE1351& + RAFA]
Ordinance, the ordinary shares of the Company have no nominal B AR R EE o
value.
The holders of ordinary shares are entitled to receive dividends as LTBERFAE AR RKIRTES KA R
declared from time to time and are entitled to one vote per share B o ﬂﬂ&$“ﬁjﬁﬁt%ﬁ—%ﬂﬁ
at meetings of the Company. All ordinary shares rank equally with MIL—F - BRARRWRSBREE - AT
regard to the Company’s residual assets. BERE Hxi’7¥7§ RS o
Nature and purpose of revaluation reserve () EfRFBEIMENAR
The revaluation reserve represents hotel properties revaluation EhHEEREUNEFECERREEY
surpluses and other properties revaluation surplus recognised in XEHRMBREMYMESEHES - 2B
prior years. The hotel has been redeveloped into iISQUARE. Upon EEERAERES - SREKEEEH
the retirement or disposal of the properties, any related revaluation Y% EREENEGERMERER
surplus is transferred from the revaluation reserve to retained REEAREET - LRGBS T DIK
eamnings. The reserve is non-distributable. 9 ©
Distributability of reserves (d) AIfHDIRGFEE
At 31 March 2026, the aggregate amount of reserves available for RZEZRE=A=+—H  R®BE
distribution to equity shareholders of the Company, as calculated BACREMERI B R ETENT
under the provisions of Part 6 of the Hong Kong Companies HAORTARERRRNFEEERE
Ordinance, was $1,965,734,000 (2025: $1,937,722,000). After £1,965,734,000 0 ( —F — A F
the end of the reporting period, the Directors proposed a final 1,937,722,0007T) - EE GRS H

Associated International Hotels Limited SlE#EIEEEG R A 7

dividend of $0.19 per share (2025: $0.19 per share), amounting to
$68,400,000 (2025: $68,400,000) (note 10). This dividend has not

been recognised as a liability at the end of the reporting period.
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22 Capital and Reserves (continued)

(e)

Capital management

The Group’s primary objectives when managing capital are to
safeguard the Group’s ability to continue as a going concern, so
that it can continue to provide returns for equity shareholders and
benefits for other stakeholders, by leasing properties and pricing
services commensurately with the level of risk and by securing

access to finance at a reasonable cost.

The Group regularly reviews and manages its capital structure
to maintain a balance between the higher member returns that
might be possible with higher levels of borrowings and the
advantages and security afforded by a sound capital position,
and makes adjustments to the capital structure in light of changes
in economic conditions. The Group’s overall strategy remained

unchanged during the years ended 31 March 2026 and 2025.

The Group monitors its capital structure by reviewing its gearing
ratio and cash flow requirements, taking into account its future
financial obligations and commitments. For this purpose, the
Group defines gearing ratio as total bank loan over total equity
as shown in the consolidated statement of financial position. As
at 31 March 2026, the Group’s gearing ratio was 3.1% (2025:
2.8%) with bank deposits and cash exceeding total bank loan of

$333,209,000 (2025: $316,513,000).
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23 Financial Risk Management and Fair Values

Exposure to credit, liquidity, interest rate and currency risks arises in the

normal course of the Group’s business.

The Group’s exposure to these risks and the financial risk management

policies and practices used by the Group to manage these risks are

described below.

(@)

Credit risk

Credit risk refers to the risk that a counterparty will default on its
contractual obligations resulting in a financial loss to the Group.
The Group’s credit risk is primarily attributable to accounts
receivable, pledged bank deposits and cash and cash equivalents.
Management has a credit policy in place and the exposure to this

credit risk is monitored on an ongoing basis.

The Group’s exposure to credit risk arising from pledged bank
deposits and cash and cash equivalents is limited because the
counterparties are banks and financial institutions with sound
credit rating, for which the Group considers to have low credit

risk.

In respect of accounts receivable, individual credit evaluations
are performed on all customers requiring credit over a certain
amount. These evaluations focus on the customer’s past history
of making payments when due and current ability to pay, and
take into account information specific to the customer as well as
pertaining to the economic environment in which the customer
operates. Accounts receivable are generally due on the 1st day of
each month and 10 to 14 days are allowed for settlement or else
interest will be charged. Legal action will be taken against past
due debtors whenever the situation is appropriate. The Group
obtains deposits from customers (see note 18) as collateral over
accounts receivable to cover potential exposure to credit risk. At
31 March 2026 and 2025, the expected credit losses for accounts

receivable were measured and loss allowance was provided.
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23 Financial Risk Management and Fair Values

(Continued)

(@)

Credit risk (Continued)

The Group has no significant concentrations of credit risk. The
maximum exposure to credit risk without taking account of any
collateral held is represented by the carrying amount of each
financial asset in the statement of financial position after deducting
any impairment allowance. The Group does not provide any

guarantees which would expose the Group to credit risk.

Further quantitative disclosures in respect of the Group’s
exposure to credit risk arising from accounts receivable are set

out in note 14.

Liquidity risk

The Group’s policy is to regularly monitor current and expected
liquidity requirements and its compliance with lending covenants,
to ensure that it maintains sufficient reserves of cash and an
adequate amount of committed banking facilities to meet its

liquidity requirements in the short and longer term.

The following table details the remaining contractual maturities
at the end of the reporting period of the Group’s non-derivative
financial liabilities, which are based on contractual undiscounted
cash flows (including interest payments computed using
contractual rates or, if floating, based on rates current at the end
of the reporting period) and the earliest date the Group can be

required to pay:
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23 Financial Risk Management and Fair Values 23 BIEREBEER A AEHE @

(Continued)
(b) Liquidity risk (Continued) (b) REEZ R @)
2026
Contractual undiscounted cash flows
ANAFRRERE

Morethan ~ More than

Within ~ 1yearbut  2years but
1 year or less than lessthan ~ More than Carrying
on demand 2 years 5 years 5 years Total amount

1£R5 BBE Bt
REEAR  BOME  BORSE BT b REE
$000 $000 $000 $000 $000 $000
i i i i r r
Other payables and accruals HMENT R E B 18,027 - - - 18,027 18,012
Deposits received BlETE 36,792 31,845 38,690 - 107,327 107,327
Bank loan — secured BITER — BER 203,485 - - - 203,485 200,000
Government lease premiums payable  ERNEATH(E - 159 477 952 1,588 1,226
258,304 32,004 39,167 952 330,427 326,565

2025
Contractual undiscounted cash flows
ARRTRRERE

More than More than

Within yearbut 2 years but
1 year or less than less than More than Carrying
on demand 2 years 5 years 5 years Total amount

1ER BBIF HRiBoF
RERAE  EORE  BINSF fethERES &% KmfE
$000 $000 $:000 $:000 $:000 $:000
Tr i i i i i
Other payables and accruals BN R ER 18,682 - - - 18,682 18,665
Deposits received BlETS 36,277 27,586 44,602 - 108,465 108,465
Bank loan — secured RITER —FER 9,255 204,818 - - 214,073 200,000
Government lease premiums payable  ENTEIfFHE - 159 477 1,111 1,747 1,319
64,214 232,563 45,079 1,11 342,967 328,449
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23 Financial Risk Management and Fair Values

(Continued)

(©)

Interest rate risk

The Group’s interest rate risk arises primarily from bank loan.
The bank loan borrowed at variable rates expose the Group to
cash flow interest rate risk. The Group’s interest rate profile as

monitored by management is set out in (i) below.

(i) Interest rate profile
The following table details the interest rate profile of the
Group’s borrowings with significant interest rate risk

exposure at the end of the reporting period:

23 BIEREER A EE@E

(©

=k
AEEOFNERBRERRERITER
FEMIRITEREAREAARRESR
BNXER - AEEEREEENFE
BESLLA T ()Frt -

M FEBER
TRAVRBERREREAARE
B A AEAEANKXREBRAE
M RBER -

2026

Effective

interest rate

2025
Effective

interest rate

BERAIE $°000 BRRH $000
% T % T
Fixed rate borrowings: EEEN
Government lease FETERATHE(E
premiums payable 5.00 1,319 5.00 1,408
Variable rate borrowings:  ZEER :
Bank loan — secured IRITER — BHEA 3.35 200,000 4.63 200,000
Total 4% 201,319 201,408
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23 Financial Risk Management and Fair Values

(Continued)

(©)

(d)

Interest rate risk (Continued)

(i)

Sensitivity analysis

At 31 March 2026, it is estimated that a general increase/
decrease of 50 (2025: 50) basis points in interest rates, with
all other variables held constant, would have increased/
decreased the Group’s loss after tax and decreased/
increased the retained profits by approximately $835,000
(2025: $835,000).

The sensitivity analysis above indicates the instantaneous
change in the Group’s loss after tax (and retained profits)
that would arise assuming that the change in interest rates
had occurred at the end of the reporting period. In respect
of the exposure to cash flow interest rate risk arising from
floating rate non-derivative instruments held by the Group
at the end of the reporting period, the impact on the
Group’s loss after tax (and retained profits) is estimated as
an annualised impact on interest expense of such a change
in interest rates. The analysis is performed on the same

basis for 2025.

Currency risk

The Group has no significant exposure to foreign currency risk as

substantially all of the Group’s transactions are denominated in

Hong Kong dollars.

Fair values

All financial instruments are carried at amounts not materially

different from their fair values as at 31 March 2026 and 2025.
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24 Employee Retirement Benefits 24 EEENKRER

The Group operates a Mandatory Provident Fund Scheme (the “MPF
scheme”) under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for employees employed under the jurisdiction of the
Hong Kong Employment Ordinance. The MPF scheme is a defined
contribution retirement plan administrated by independent trustees.
Under the MPF scheme, the employer and its employees are each
required to make contributions to the plan at 5% of the employees’
relevant income, subject to a cap of monthly relevant income of $30,000.
In addition to the mandatory contribution, the Group makes voluntary
contribution at 5% of the employees’ monthly relevant income in
excess of $30,000, subject to a maximum monthly income of $40,000.
Mandatory contributions to the plan vest immediately while voluntary
contributions to the plan vest on the scale based on the years of service
of the employees until full vesting after completing 10 years of service,
subject to certain conditions. The staff costs in respect of staff employed
by Cushman & Wakefield Property Management Limited for building
and property management of iISQUARE are reflected in the Group’s
consolidated statement of profit or loss and other comprehensive

income.

During the year, forfeited contributions of $2,000 (2025: Nil) was utilised
to reduce the contributions payable for the year. No unutilised forfeited
contributions had yet to be applied by the Group at 31 March 2026 and
2025.
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25 Company-level Statement of Financial 25 RZE-_RF=A=+—H%E
Position at 31 March 2026 A B FE H B B A AR R 3=
2026 2025
Note $°000 $°000
FoaE S T
Non-current assets FRBEE
Fixed assets EEE
— Investment properties —REMHE 6,240,060 6,839,140
— Other properties, plant and equipment  — HE ¥ - W= M ERE 41,354 44,462
6,281,414 6,883,602
Interest in subsidiaries R B AR RIERS 31,173 31,088
6,312,587 6,914,690
Current assets REBEE
Accounts receivable, deposits JEURERFRR - 5] &
and prepayments MIERFR 129,315 119,422
Pledged bank deposits B MHRITIFR 9,612 5,675
Cash and cash equivalents BeMREEEY 522,625 508,012
661,552 633,109
Current liabilities RBAE
Other payables and accruals HEMEN R R ERE A 17,984 18,637
Deposits received BEWET£ 106,488 107,625
Provision for long service payments REPRRTG & %M 3,277 2,906
Amount due to a subsidiary FEAT BT A B ZRIE 4,279 10,779
Bank loan — secured IRITER — HIEH 200,000 -
Current tax payable AREAFEAS PSR 3,812 4,769
335,840 144,716
Net current assets REBEEFE 325,712 488,393
Total assets less current liabilities EEABERABEE 6,638,299 7,403,083
Non-current liabilities ERBERE
Bank loan — secured RITER — HIEH — 200,000
Government lease premiums payable FES AT E 1,226 1,319
Deferred tax liabilities RIERIEE R 137,618 129,206
138,844 330,525
NET ASSETS EEFE 6,499,455 7,072,558
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(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

25 Company-level Statement of Financial 25 RZEZR"E=A=+—H*%E
Position at 31 March 2026 (continued) N T fE TH Y B S AROR 3% ()
2026 2025
Note $°000 $°000
FoaE S Tt
CAPITAL AND RESERVES BEAXRRREE 22
Share capital A& 22(b) 360,000 360,000
Reserves 1] 6,139,455 6,712,558
TOTAL EQUITY EREEE 6,499,455 7,072,558
Approved and authorised for issue by the Board of Directors on 26 June BEEeRN - "NFANAZTAEZRETLRH
2026. AIEEH -
Cheong Kheng Lim Cheong Chong Ling o 2
Director Director SEIRM fER S

26 Immediate Parent and Ultimate Controlling 26 HEBARIMERAIEZERER

Party

At 31 March 2026, the Directors consider the immediate parent and BEZeRE AEER-_ZE=_~F=A
ultimate controlling party of the Group to be Tian Teck Land Limited =+ —BENEES R RERIEEST DA
and Tian Teck Investment Holding Co., Limited respectively, both of REMEERABMAEERAR  MRA
which are incorporated in Hong Kong. The immediate parent produces AIHERBAMKY - EESARISHEEA]
financial statements available for public use and the ultimate controlliing HARMMERE  SEEEFRDZRERR
party does not produce financial statements available for public use. AR AR EERE o
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27 Possible Impact of Amendments, New
Standards and Interpretations Issued
But Not Yet Effective for the Year Ended
31 March 2026

Up to the date of issue of these financial statements, the HKICPA has
issued a number of new or amended standards, which are not yet
effective for the year ended 31 March 2026 and which have not been
adopted in these financial statements. These developments include the

following which may be relevant to the Group.

27

CEGAEEHEEZE-ZE_-"F
=RB=1t—HILEFEEFEKRES
MIEET ~ FTERIAREN 8
%
HEAPBHRELEH &5 Ag
EEMREBE-_E_"F-A=+—H8LF
ERARER - INEBEEAMBHRERANZ
EH SIS T HI2ER| o FE R B BIE T
AT gE AR B A EMIER -

Effective for
accounting periods
beginning on or after
EUT RS 2#%
BRH S HBER

Amendments to HKFRS 9, Financial instruments and HKFRS 7, Financial instruments: Disclosures —
Amendments to the classification and measurement of financial instruments

(BAFBRELDEIFNER] 2R T A I M(FEFMBRELIDETFNE 2R TA

1 January 2026

20265F1H1H

e — (2R T ANDBERFTEZ(ERT

Annual improvements to HKFRS Accounting Standards — Volume 11

(BAMBREENGHEDNFRELE — F1111

HKFRS 18, Presentation and disclosure in financial statements

(BAMBRELERDE 18K B HRRT 2T R HE]

HKFRS 19, Subsidiaries without public accountability: Disclosures
(BBVBRELADE 1R EAHZFTEENMB AT : #5E]

1 January 2026
202651 H1H

1 January 2027
202751 H1H

1 January 2027
202751 H1H

The adoption of these amendments is unlikely to have a significant
impact on the consolidated financial statements, except for HKFRS
18, Presentation and disclosure in financial statements, where the
presentation and disclosure of the financial statements are expected to

change.
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Five Year Financial Summary
L FEHBEHRE
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )
Results 3
2022 2023 2024 2025 2026
$000 $'000 $000 $'000 $°000
T T T T Frx
Revenue VPN 301,316 299,283 292,143 299,008 290,222
(Loss)/profit from operations BREYEMLE
after valuation changes in BEENLE
investment properties (EB8) A (1,088,858)  (1,550,069) 413,451 (523,628) (441,609)
Finance costs BhE AN (2,981) (6,057) (11,532) (11,239) (7,392)
(Loss)/profit before taxation BRBLAT(E518),8F  (1,091,839) (1,556,126) 401,919 (534,867) (449,001)
Income tax FRiS®t (28,923 (28,565) (25,160) (25,764) (25,426)
(Loss)/profit for the year AEEREBRER
attributable to equity EhRREE
shareholders of the Company (E18) 5 (1,120,762)  (1,584,691) 376,759 (560,631)  (474,427)
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Five Year Financial Summary AFiEHE
(Expressed in Hong Kong dollars) ( 24 % ¥ % 7R )

Assets and Liabilities EENEE
2022 2023 2024 2025 2026
$'000 $'000 $'000 $'000 $°000
T+t Tt T+t Tt Fr
Fixed assets FEE 9,198,105 7,460,244 7,688,221 6,977,802 6,363,914
Net current assets MEEEFE 427,827 474,294 490,896 501,265 330,247
9,625,932 7,934,538 8,179,117 7,479,067 6,694,161
Bank loan — secured BITER — BEA (200,000) (200,000) (200,000) (200,000) =
Government lease premiums payable &S IEfTHEE (1,572) (1,492) (1,408) (1,319) (1,226)
Deferred tax liabilities FEEFIAR E (104,523) (113,100) (121,404) (129,674) (138,088)
NET ASSETS BEFE 9,319,837 7,619,946 7,856,305 7,148,074 6,554,847
Share capital &N 360,000 360,000 360,000 360,000 360,000
Reserves i 8,059,837 7,259,946 7,496,305 6,788,074 6,194,847
TOTAL EQUITY XA 9,319,837 7,619,946 7,856,305 7,148,074 6,554,847
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