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CHAIRMAN'S STATEMENT

Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of Landrich Holding Limited (the
“Company”) and its subsidiaries (collectively the “Group”), | would like to present to our shareholders the
annual report of the Group for the year ended 31 March 2026.

FINANCIAL RESULTS

For the year ended 31 March 2026, the Group recorded a total revenue of approximately HK$1,108.5 million,
representing a decrease of approximately 13.5% as compared to approximately HK$1,281.1 million for the year
ended 31 March 2025. The Group's gross profit increased by approximately 35.8% from approximately HK$40.0
million for the year ended 31 March 2025 to approximately HK$54.3 million for the year ended 31 March 2026.
The gross profit margin increased by approximately 1.8 percentage points to approximately 4.9% for the year
ended 31 March 2026 as compared to approximately 3.1% for the year ended 31 March 2025. Such increase was
primarily due to a higher gross profit margin in subcontracting projects during the year ended 31 March 2026,
which were expected to record a higher profit margin than those undertaken during the year ended 31 March
2025. The Group has recorded a net profit of approximately HK$12.4 million for the year ended 31 March 2026,
representing a decrease of approximately 6.8% as compared to approximately HK$13.3 million for the year ended
31 March 2025.

DIVIDEND
The Board does not recommend the payment of any final dividend in respect of the year ended 31 March 2026
(2025: Nil).

PROSPECTS

Looking ahead, the Hong Kong SAR Government is committed to promoting high-quality economic development
and continues to accelerate infrastructure investment. In particular, the development of the Northern Metropolis
and various civil engineering projects related to people’s livelihoods have become a core driving force for Hong
Kong’s sustained economic growth, creating substantial market opportunities for the construction industry. The
Group will closely monitor policy directions, seize opportunities arising from public works and infrastructure
expansion, and ensure that its business development remains aligned with market demand.

Faced with the highly competitive environment in the construction industry, as well as challenges such as
fluctuations in raw material and labour costs, the Group will adhere to a prudent and risk-based tendering
approach when bidding for future infrastructure projects. At the same time, the Group will continue to optimise
resource allocation by enhancing its professional management systems and operational efficiency, while strictly
implementing cost control measures to maintain and strengthen its competitive advantage.

Landrich Holding Limited



CHAIRMAN'S STATEMENT

The Group will:
o continue to optimise its development strategy for the construction business; and
o actively participate in tendering to further consolidate its market position.

Through the above strategies, the Group will not only capitalise on market opportunities driven by government
policies, but will also effectively address the challenges arising from the business environment, thereby deepening
its sustainable development and continuing to create long-term value for its shareholders.

APPRECIATION
On behalf of the Board, | would like to express my sincere gratitude to our shareholders, clients, business
partners, suppliers, subcontractors and all employees for their unwavering trust and support over the years.

Tsui Kai Kwong
Chairman and Executive Director

Hong Kong, 24 June 2026
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MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW

The Group has more than 31 years of solid track record in the construction industry in Hong Kong. The Group is
able to undertake civil engineering works as either a main contractor or a subcontractor. The Group principally
provides civil engineering works which can be broadly categorised as (i) roads and drainage works; and (ii) site
formation works. The Group also performs building works.

As at 31 March 2026, the Group had 28 construction projects on hand with a total outstanding contract value of
approximately HK$3,325.7 million. As at 31 March 2025, the Group had 27 construction projects on hand with a
total outstanding contract value of approximately HK$2,345.1 million. With the projects on hand, it is expected
that the performance of the construction works will remain steady for the coming years.

OUTLOOK

Under the atmosphere of continuous increase of construction cost, profit margin is reducing and the operating
environments is becoming more difficult. While the situation is dynamically evolving, the Group will continue
to (i) proactively monitor the development of the projects’ progress, and communicate with the suppliers and
subcontractors; (i) maintain close communication with the customers and the other representatives of the project
owners on the latest project works schedules and arrangements; (iii) proactively follow up with the potential
customers on the tenders and quotations submitted, and actively respond to any business enquiries, tenders and
guotation invitations to maintain the market competitiveness; and (iv) implement effective cost control measures.

FINANCIAL REVIEW

Revenue

The Group’s revenue decreased by approximately HK$172.6 million, or 13.5%, from approximately HK$1,281.1
million for the year ended 31 March 2025 to approximately HK$1,108.5 million for the year ended 31 March
2026. The decrease in the Group's revenue was primarily driven by the reduction of subcontracting works towards
the end of several scalable projects during the year ended 31 March 2026.

Direct costs

Direct costs decreased by approximately HK$186.8 million, or 15.1%, from approximately HK$1,241.1 million for
the year ended 31 March 2025 to approximately HK$1,054.3 million for the year ended 31 March 2026. Such
decrease was mainly driven by the corresponding decrease in revenue for the year ended 31 March 2026.

Gross profit and gross profit margin

Gross profit increased by approximately HK$14.3 million, or 35.8%, from approximately HK$40.0 million for the
year ended 31 March 2025 to approximately HK$54.3 million for the year ended 31 March 2026. The gross profit
margin increased by approximately 1.8 percentage points to approximately 4.9% for the year ended 31 March
2026 as compared to approximately 3.1% for the corresponding period in 2025. The increase of the gross profit
margin was mainly due to a higher gross profit margin in subcontracting projects during the year ended 31 March
2026, which were expected to record a higher profit margin than those undertaken during the year ended 31
March 2025.

Landrich Holding Limited



MANAGEMENT DISCUSSION AND ANALYSIS

Other income, other gains and losses

Other income, other gains and losses decreased by approximately HK$21.3 million from a gain of approximately
HK$15.3 million for the year ended 31 March 2025 to a loss of approximately HK$6.0 million for the year
ended 31 March 2026, mainly due to the fair value loss on financial assets at fair value through profit or loss of
approximately HK$8.8 million for the year ended 31 March 2026, while a fair value gain on financial assets at fair
value through profit or loss of approximately HK$9.6 million was recorded for the year ended 31 March 2025.

Administrative and other operating expenses

Administrative and other operating expenses kept in a stable level with a slight decrease from approximately
HK$35.9 million for the year ended 31 March 2025 to approximately HK$33.4 million for the year ended
31 March 2026.

Income tax expense
Income tax expense decreased from approximately HK$5.4 million for the year ended 31 March 2025 to
approximately HK$2.1 million for the year ended 31 March 2026.

Profit and total comprehensive income for the year

As a result of the foregoing, the profit and total comprehensive income for the year decreased by approximately
HK$0.9 million, or 6.8%, from approximately HK$13.3 million for the year ended 31 March 2025 to
approximately HK$12.4 million for the year ended 31 March 2026. The net profit margin for the years ended 31
March 2026 and 2025 were approximately 1.1% and 1.0%, respectively.

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL STRUCTURE

The shares of the Company (the “Shares”) were successfully listed on the Main Board of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) on 20 October 2020 (the “Listing Date”) (the "Listing”). There
has been no change in the capital structure of the Group since then. The capital of the Group only comprises of
ordinary shares and the capital structure of the Company comprised mainly issued share capital and reserves.

The Group’s operation and investments were financed principally by cash generated from its business operations.

As at 31 March 2026, the Group had net current assets of approximately HK$329.2 million (31 March 2025:
approximately HK$311.7 million) and bank balances and cash of approximately HK$291.0 million (31 March
2025: approximately HK$215.0 million), which were denominated in Hong Kong dollars.

As at 31 March 2026, the Group'’s total equity attributable to owners of the Company amounted to approximately
HK$340.8 million (31 March 2025: approximately HK$328.4 million). The Group’s total debt comprising interest-
bearing bank loans and bank overdrafts amounted to approximately HK$16.6 million (31 March 2025: approximately
HK$9.7 million), which were denominated in Hong Kong dollars. The Directors have confirmed that the Group will
have sufficient financial resources to meet its obligations as they fall due in the foreseeable future.

CAPITAL EXPENDITURE

During the year ended 31 March 2026, the Group invested approximately HK$0.5 million (31 March 2025:
approximately HK$5.3 million) on the acquisition of property, plant and equipment and no additions of motor
vehicles (31 March 2025: approximately HK$1.2 million) and leasehold land (31 March 2025: approximately
HK$3.5 million) respectively under right-of-use assets. Capital expenditure was principally funded by internal
resources.

Annual Report 2026
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MANAGEMENT DISCUSSION AND ANALYSIS

CONTINGENT LIABILITIES
As at 31 March 2026, except the incident described under “Litigation” below, the Group did not have any other

significant contingent liabilities (31 March 2025: Nil).

CHARGES ON GROUP ASSETS

As at 31 March 2026, the Group did not have any bank deposits pledged to the banks to secure certain bank
facilities of the Group (31 March 2025: Nil).

As at 31 March 2026, lease liabilities of approximately HK$0.1 million (31 March 2025: approximately HK$1.8
million) are secured by the Group’s motor vehicles with carrying amount of approximately HK$0.8 million
(31 March 2025: approximately HK$3.1 million).

SIGNIFICANT INVESTMENTS HELD, MATERIAL ACQUISITIONS AND DISPOSALS
OF SUBSIDIARIES, ASSOCIATES AND JOINT VENTURES, AND PLANS FOR
MATERIAL INVESTMENTS OR CAPITAL ASSETS

During the year ended 31 March 2026, certain joint operations which the Group had interests in, subscribed
unlisted investment fund outside Hong Kong. As at 31 March 2026, the fair value of the unlisted investment
fund amounted to approximately HK$14.0 million (31 March 2025: approximately HK$23.1 million). Details of the
investment are set out in notes 16 and 32 to the consolidated financial statements in this annual report.

Save as disclosed above, during the year ended 31 March 2026, the Group did not have any significant
investments held, material acquisitions and disposals of subsidiaries, associates and joint ventures. Save as
disclosed herein, the Group did not have other plans for material investments or capital assets as at 31 March
2026.

CAPITAL COMMITMENTS

The Group did not have any capital commitments contracted but not provided for in respect of acquisition of property,
plant and equipment as at 31 March 2026 (31 March 2025: Nil).

TREASURY POLICIES

The Directors will continue to follow a prudent policy in managing the Group’s cash and maintaining a strong and
healthy liquidity to ensure that the Group is well placed to take advantage of future growth opportunities.

FOREIGN CURRENCY RISK

Foreign currency risk refers to the risk that the fair value or future cash flows of a financial instrument will
fluctuate because of changes in foreign exchange rates. As most of the Group's monetary assets and liabilities
are denominated in Hong Kong dollars, the Directors are of the view that the Group does not have significant
exposure to foreign exchange risk. The Group currently does not have a foreign currency hedging policy. The
board will review the Group’s foreign exchange risk and exposure from time to time and will apply hedging where
necessary.

GEARING RATIO
As at 31 March 2026, the gearing ratio of the Group, which is calculated as the total debt (total interest-bearing bank
loans and bank overdrafts) divided by total equity, was approximately 4.9% (31 March 2025: approximately 2.9%).

The increase in gearing ratio was mainly attributable to the increase in bank overdrafts as at 31 March 2026, as
compared to that as at 31 March 2025.

Landrich Holding Limited



MANAGEMENT DISCUSSION AND ANALYSIS

SEGMENT INFORMATION

No operating segment information is presented as the Group's revenue and results and the Group’s total
assets were derived from or attributable to one single operating segment namely the provision of construction
engineering works services and the Group had no geographical segment information presented as at 31 March
2026.

EVENT AFTER THE REPORTING PERIOD

Save as otherwise disclosed in this annual report, the Board is not aware of any other significant events requiring
disclosure that have taken place subsequent to 31 March 2026 and up to the date of this annual report.

LITIGATION

On 29 May 2025, a Company's indirect wholly-owned subsidiary namely Time Concept Construction Limited
(“Time Concept”), received a writ of summons with an indorsement of claim lodged by Nam Kwong Engineering
Limited as plaintiff (the “Plaintiff”), in relation to a claim of payment under a sub-contract agreement with Time
Concept dated in August 2023 for the sums of approximately HK$24.7 million (the “Claim”). For details, please
refer to the announcement of the Company dated 20 June 2025.

Time Concept disagrees the Claim and, based on legal advice received, has filed a counterclaim against the
Plaintiff in respect of, among other matters, alleged breaches and/or outstanding entitlements under the sub-
contract agreement.

The proceedings are ongoing as at 31 March 2026 and up to the date of this annual report. Based on the latest
legal advice, the Directors are of the opinion that Time Concept has reasonable grounds to defend against the
Claim and pursue its counterclaim.

In light of the uncertainties inherent in litigation, the outcome of the proceedings cannot be reliably estimated at
this stage. Accordingly, no provision has been made in the consolidated financial statements for the year ended
31 March 2026. The Group will continue to monitor the development of the case and assess its financial impact
as appropriate.

FINAL DIVIDEND
The Board does not recommend the payment of any final dividend in respect of the year ended 31 March 2026
(31 March 2025: Nil).

EMPLOYEES AND REMUNERATION POLICIES

As at 31 March 2026, the Group had 343 employees (31 March 2025: 364 employees). Total staff costs for
the year ended 31 March 2026 amounted to approximately HK$246.8 million (31 March 2025: approximately
HK$242.3 million). Employees are remunerated based on their qualifications, position and performance. The
remuneration offered to employees generally includes salaries, allowances and discretionary bonus. Various types
of training were provided to the employees.
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MANAGEMENT DISCUSSION AND ANALYSIS

PRINCIPAL RISKS AND UNCERTAINTIES

The Directors believe that there are certain risks and uncertainties involved in the operations of the Group, some
of which are beyond the Group’s control. The Directors believe that the more significant risks relating to the
business are as follows:

- the Group’s business is non-recurring in nature and are subject to the risks associated with competitive
tendering process;

- bear responsibilities for any non-performance, delayed performance, substandard performance or non-
compliance of the subcontractors;

- price is determined based on the estimated time and costs involved, and the actual time and costs incurred
may exceed the estimations due to unexpected circumstances, thereby adversely affect the operations and
financial results of the Group;

- in case of any accidents to occur causing injury to the Group’s or the subcontractors’ employees, the
Group's financial performance and business prospect may be adversely affected by such injury claims and
litigations;

- depend on the expertise and continuing performance of our key management personnel and there is no
assurance that the Group can hire and retain them; and

- exposure to certain types of liabilities which the Group’s insurance coverage generally does not include.

Landrich Holding Limited



DIRECTORS' REPORT

The Board hereby presents the annual report together with the audited consolidated financial statements of the
Group for the year ended 31 March 2026.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The Group principally provides civil engineering works
which can be broadly categorised as (i) roads and drainage works; and (ii) site formation works. The Group
also performs building works. Details of the principal activities of its subsidiaries are set out in Note 34 to the
consolidated financial statements of this annual report. There were no significant changes in the nature of the
Group's principal activities during the year.

DIVIDEND POLICY
The Company adopted a general dividend policy (the “Dividend Policy”) on 21 September 2020.

The Company adopts a general dividend policy that aims to provide shareholders of the Company out of the
Group's profit attributable to shareholders in any financial year, subject to the criteria set out below.

The declaration and payment of dividends shall remain to be determined at the discretion of the Board and
subject to all applicable requirements (including without limitation restrictions on dividend declaration and
payment) under the Companies Ordinance (Cap. 622 of the Laws of Hong Kong) and the memorandum and
articles of association of the Company.

According to the Dividend Policy, in deciding whether to propose any dividend payout, the Board shall also take
into account, inter alia:

the Group's actual and expected financial performance;

. shareholders’ interests;

o retained earnings and distributable reserves of the Company and each member of the Group;

o the level of the Group's debts to equity ratio, return on equity and financial covenants to which the Group
is subject;

o possible effects on the Group’s creditworthiness;

o any restrictions on payment of dividends that may be imposed by the Group's lenders;

o the Group's expected working capital requirements and future expansion plans;

o liquidity position and future commitments at the time of declaration of dividend;

. taxation considerations;

Annual Report 2026
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DIRECTORS' REPORT

o statutory and regulatory restrictions;
o general business conditions and strategies;
o general economic conditions, business cycle of the Group's business and other internal or external factors

that may have an impact on the business or financial performance and position of the Company; and

o other factors that the Board deems appropriate.

The Board may propose the payment of dividends, if any, with respect to the Company’s shares on a per share
basis.

In addition to cash, dividends may be distributed in the form of shares subject to and in accordance with the
procedures set out in the Company’s memorandum and articles of association.

Except for interim dividend, any dividends declared by the Company must be approved by an ordinary resolution
of shareholders at the general meeting and must not exceed the amount recommended by the Board. The Board
may from time to time pay to the shareholders such interim dividends as appear to the Directors to be justified by
the profits of the Company available for distribution.

The Company will continually review the Dividend Policy and reserves the right in its sole and absolute discretion
to update, amend and/or modify this Dividend Policy at any time, and this Dividend Policy shall in no way
constitute a legally binding commitment by the Company that dividends will be paid in any particular amount
and/or in no way obligate the Company to declare a dividend at any time or from time to time.

RESULTS AND DIVIDENDS

The results of the Group for the year ended 31 March 2026 and the state of affairs of the Company and of the
Group as of 31 March 2026 are set out in the consolidated statement of profit or loss and other comprehensive
income, Note 35 to the consolidated financial statements, and the consolidated statement of financial position,
respectively.

The Board does not recommend the payment of any final dividend in respect of the year ended 31 March 2026
(2025: Nil). The dividend decisions made by the Board were in accordance with its Dividend Policy.

CLOSURE OF THE REGISTER OF MEMBERS

The forthcoming annual general meeting is scheduled to be held on Friday, 4 September 2026 (the "AGM"). For
determining the entitlement to attend and vote at the AGM, the register of members of the Company will be
closed from Tuesday, 1 September 2026 to Friday, 4 September 2026, both days inclusive, during which period no
transfer of shares of the Company will be registered. In order to attend and vote at the AGM, all share transfer
documents accompanied by the relevant share certificates must be lodged with the branch share registrar of the
Company in Hong Kong, Tricor Investor Services Limited at 17/F, Far East Finance Centre, 16 Harcourt Road, Hong
Kong for registration not later than 4:30 p.m. on Monday, 31 August 2026. The record date for the attending
and voting at the AGM is therefore Friday, 4 September 2026.

Landrich Holding Limited



DIRECTORS' REPORT

BUSINESS REVIEW

The review of the business of the Group during the year ended 31 March 2026 and the discussion on the Group'’s
future business development are set out in the sections headed “Chairman’s Statement” and “Management
Discussion and Analysis”, and the description of principal risks and uncertainties facing the Group and key
financial performance indicators are set out in the section headed, “Management Discussion and Analysis”.
The financial risk management objectives and policies of the Group are set out in Note 32 to the consolidated
financial statements. No important event affecting the Group that has occurred since the end of the financial year
ended 31 March 2026 and up to the date of this annual report.

SUMMARY OF FINANCIAL INFORMATION

A summary of the results, assets and liabilities of the Group for the last five financial years is set out on page 148
of this annual report. Such summary does not form part of the audited consolidated financial statements of the
Group.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the Group during the year ended 31 March 2026
are set out in Note 14 to the consolidated financial statements of this annual report.

DONATION

Charitable donations made by the Group during the year ended 31 March 2026 amounted to approximately
HK$13,000 (31 March 2025: approximately HK$13,000).

SHARE CAPITAL

Details of the Company’s share capital is set out in Note 25 to the consolidated financial statements of this
annual report.

SHARE OPTION SCHEME

The Company’s share option scheme (the “Share Option Scheme"”) was conditionally adopted on 21 September
2020. The purpose of the Share Option Scheme is to attract and retain the best available personnel, to provide
additional incentive to employees (full-time and part-time), Directors, consultants, advisers, distributors,
contractors, suppliers, agents, customers, business partners and services providers of the Group and to promote
the success of the business of the Group.

The Board may, at its absolute discretion and on such terms as it may think fit, grant any employee (full-time
or part-time), Director, consultant or adviser of the Group, or any substantial shareholder of the Group, or any
distributor, contractor, supplier, agent, customer, business partner or services provider of the Group, options to
subscribe for shares of the Company. The basis of eligibility of any participant to the grant of any option shall be
determined by the Board (or as the case may be, the independent non-executive Directors) from time to time on
the basis of his contribution or potential contribution to the development and growth of the Group.

The subscription price shall be a price solely determined by the Board and notified to a participant and shall
be at least the higher of: (i) the closing price of the Company’s shares as stated in the Stock Exchange’s daily
guotations sheet on the date of grant of the option, which must be a business day; (ii) the average of the closing
prices of the Company's shares as stated in the Stock Exchange’s daily quotations sheets for the five business days
immediately preceding the date of grant of the option; and (iii) the nominal value of the Company’s shares on
the date of grant of the option.
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The maximum number of shares issuable upon exercise of all options to be granted under the Share Option
Scheme and any other share option schemes of the Company as from the adoption date must not in aggregate
exceed 10% of all the shares in issue as at the date of approval of the Share Option Scheme and any other share
schemes of the Company (the “Scheme Mandate Limit”). The Scheme Mandate Limit may be refreshed at any
time by obtaining approval of the Company’s shareholders in a general meeting provided that the total number
of Company’s shares which may be issued upon exercise of all options to be granted under the Share Option
Scheme and any other share options schemes of the Company must not exceed 10% of the Company’s shares
in issue as at the date of approval of the refreshed limit. No options may be granted under the Share Option
Scheme or any other share option schemes of the Company if this will result in the Scheme Mandate Limit being
exceeded.

The total number of shares issued and which may fall to be issued upon exercise of the options and the options
granted under the Share Option Scheme (including both exercised or outstanding options) to each grantee in
any 12-month period shall not exceed 1% of the issued share capital of the Company. Where any further grant
of options to a grantee would result in the shares issued and to be issued upon exercise of all options granted
and proposed to be granted to such person (including exercised, cancelled and outstanding options) under the
Share Option Scheme in the 12-month period up to and including the date of such further grant representing
in aggregate over 1% of the shares in issue, such further grant requires approval of the shareholders of the
Company in general meeting with such grantee and his associates abstaining from voting.

The maximum number of shares issued and to be issued upon exercise of the options granted under the Share
Option Scheme to each of any eligible persons (including those cancelled, exercised and outstanding options),
in any 12 months period up to the date of the latest grant shall not exceed 1% of the Company’'s shares in
issue provided that the number of shares issued and to be issued upon exercise of all options granted and to
be granted to each of the independent non-executive Directors or substantial shareholders of the Company or
any of their respective associates in the 12 months period up to the date of such grant in excess of 0.1% of
the Company's shares in issue and with a value in excess of HK$5 million must be approved in advance by the
Company's independent shareholders. Any further grant of options in excess of such limit requires the approval of
the shareholders of the Company in general meeting in accordance with the requirements of the Rules Governing
the Listing of Securities on the Stock Exchange (the “Listing Rules”).

An offer for the grant of options must be accepted within seven days inclusive of the day on which such offer
was made. The amount payable by the grantee of an option to the Company on acceptance of the offer for
the grant of an option is HK$1. An option may be exercised in accordance with the terms of the Share Option
Scheme at any time during a period as the Board may determine which shall not exceed ten years from the date
of grant subject to the provisions of early termination thereof.

The vesting period and vesting conditions (if any) of each grant shall be determined by the Board in its absolute
discretion.

The Share Option Scheme will remain in force for a period of ten years commencing on 21 September 2020 and
shall expire at the close of business on the business day immediately preceding the tenth anniversary thereof
unless terminated earlier by the shareholders of the Company in general meeting. As at the date of this annual
report, the Share Option Scheme had a remaining life of approximately three years.

Landrich Holding Limited
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The total number of options available for grant under the scheme mandate of the Share Option Scheme as at 1
April 2025 and 31 March 2026 were 160,000,000. As at the date of this annual report, 160,000,000 Shares were
available for issue under the Share Option Scheme, represented approximately 10.0% of the issued Shares.

During the year ended 31 March 2026, no share option was granted, exercised, cancelled, expired or lapsed and
there is no outstanding share option under the Share Option Scheme.

SHARE AWARD SCHEME

The Share Award Scheme was conditionally adopted on 22 November 2021. The purpose and the objective of
the Share Award Scheme are (i) to recognise the contributions by certain employees of the Group and to provide
them with incentives in order to retain them for the continual operation and development of the Group; and (ii)
to attract suitable personnel for further development of the Group.

Pursuant to the Share Award Scheme, the Board may at its absolute discretion grant the awarded Shares to any
selected employee(s) subject to the terms and conditions of the Share Award Scheme.

The Share Award Scheme shall commence on 22 November 2021 and terminate on the earlier of (i) the tenth
(10th) anniversary date of the adoption date; and (ii) such date of early termination as determined by the Board
by a resolution of the Board, provided that such termination shall not affect any subsisting rights of any selected
employee of the Group (the “Trust Period”).

Upon termination of the Share Award Scheme, (i) no further grant of awarded shares may be made under the
Share Award Scheme; (ii) all the awarded shares granted under the Share Award Scheme shall continue to be
held by the trustee and become vested in the selected employees of the Group according to the conditions of the
share awards; and (iii) upon expiration of the Trust Period, all Shares (except for any awarded shares subject to
vesting on the selected employees) remaining in the trust fund shall be sold by the trustee and all net proceeds
and such other funds and properties remaining in the trust fund managed by the trustee (after deducting the
relevant expenses) shall be remitted to the Company.

The Board shall not make any further award which will result in the nominal value of the Shares awarded by the
Board pursuant to the Scheme exceeding 10% of the issued Shares from time to time. The maximum number
of Shares which may be awarded to a selected employee of the Group under the Share Award Scheme shall
not exceed 1% of the issued Shares from time to time and shall be subject to any other requirement of the
Listing Rules. The Shares held by the Trustee will be regarded as public float unless the Trustee becomes a core
connected persons of the Company or would otherwise cease to be regarded as member of the public under the
Listing Rules.

Subject to the terms and conditions of the Share Award Scheme and the fulfilment of all vesting conditions to
the vesting of the awarded shares on such selected employee, the respective awarded shares held by the trustee
on behalf of the selected employee shall vest in such selected employee pursuant to the rules of the Share Award
Scheme. The Board shall be at liberty to waive the fulfilment of any vesting conditions.

The trustee shall not exercise the voting rights in respect of any Shares held by it under the trust (if any) (including
but not limited to the awarded Shares, the vesting Shares, any bonus Shares and scrip Shares derived therefrom).
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The total number of awards available for grant under the scheme mandate of the Share Award Scheme as at 1
April 2025 and 31 March 2026 were 151,440,000 and 151,440,000 respectively. As at the date of this annual
report, there was no Shares available for issue under the Share Award Scheme.

As at the date of this annual report, the Share Award Scheme had a remaining life of approximately five years.

The Share Award Scheme was amended to the effect that the Trustee is only allowed to purchase existing Shares
on the Stock Exchange to satisfy awards granted under the Share Award Scheme, such that the Share Award
Scheme would become a share scheme that is funded only by existing Shares. As all of the awarded Shares were
or will be satisfied with the existing issued Shares acquired by the Trustee on the Stock Exchange, no Shares may
be issued in respect of awards granted under all schemes of the Company during the years ended 31 March 2025
and 2026.

Details and movements of the awarded Shares under the Share Award Scheme during the year ended 31 March
2026 are as follow:

Number of awarded Shares

Granted Vested Lapsed Unvested

Unvested during the during the during the as at

as at Reporting Reporting Reporting 31 March

Selected Participants Date of Grant Vesting Period 1 April 2025 Period Period Period 2026
Five highest paid employees 24 June 2022 1 August 2022 to 31 July 2025 154,000 - (154,000) - -
Other employee participants 24 June 2022 1 August 2022 to 31 July 2025 742,000 - (742,000) - -
1 August 2023 to 31 July 2025 160,000 - (104,000) (56,000) -

Total 1,056,000 - (1,000,000) (56,000) -

Details and movements of the awarded Shares under the Share Award Scheme during the year ended 31 March
2025 are as follow:

Number of awarded Shares

Granted Vested Lapsed Unvested

Unvested during the during the during the as at

as at Reporting Reporting Reporting 31 March

Selected Participants Date of Grant Vesting Period 1 April 2024 Period Period Period 2025
Five highest paid employees 24 June 2022 1 August 2022 to 31 July 2025 196,000 - (42,000) - 154,000
Other employee participants 24 June 2022 1 August 2022 to 31 July 2025 1,372,000 - (630,000) - 742,000
1 August 2023 to 31 July 2025 378,000 = (162,000) (56,000) 160,000

Total 1,946,000 (834,000) (56,000) 1,056,000

Landrich Holding Limited



DIRECTORS' REPORT

Note 1: All of the awarded Shares set out above were granted to grantees at nil consideration.

Note 2: The weighted average closing price of the awarded Shares immediately before the dates on which the awarded Shares were
vested during the year ended 31 March 2026 was HK$0.091 (31 March 2025: HK$0.186).

Note 3: All of the awarded Shares set out above were made without any performance targets.

Note 4: During the year ended 31 March 2026 and 2025, no awarded Shares was cancelled under the Share Award Scheme.

RESERVES
Details of movements in the reserves of the Company and the Group are set out in Note 35 to the consolidated
financial statements of this annual report and in the consolidated statement of changes in equity, respectively.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s memorandum and articles of association
or the laws of Cayman Islands which would oblige the Company to offer new shares on a pro rata basis to the
existing shareholders of the Company.

CONNECTED AND RELATED PARTY TRANSACTIONS

Details of the significant related party transactions entered into by the Group during the year ended 31 March
2026 are set out in Note 30 to the consolidated financial statements. To the best knowledge of the Directors,
save as disclosed above, none of these related party transactions constitutes connected transactions that need to
be disclosed under Chapter 14A of the Listing Rules. The Company has complied with the disclosure requirements
in accordance with Chapter 14A of the Listing Rules.

DISTRIBUTABLE RESERVES

As at 31 March 2026, the Company's reserves available for distribution amounted to approximately HK$74.0
million (31 March 2025: approximately HK$74.0 million).

MAJOR CUSTOMERS, SUBCONTRACTORS AND SUPPLIERS

During the year ended 31 March 2026, the percentage of the Group’s aggregate turnover attributable to the
Group's largest customer was approximately 71.4% (31 March 2025: approximately 52.3%), while the percentage
of the Group’s total turnover attributable to the five largest customers in aggregate was approximately 97.4% (31
March 2025: approximately 93.0%).

During the year ended 31 March 2026, the percentage of the Group’s largest supplier was approximately 9.8%
(31 March 2025: approximately 9.7%) of the total direct costs for the year, while the percentage of the Group's
five largest suppliers accounted for approximately 36.6% (31 March 2025: approximately 17.6%) of the total
direct costs.

During the year ended 31 March 2026, the percentage of the Group's largest subcontractor was approximately
10.6% (31 March 2025: approximately 4.2%) of the total direct costs for the year, while the percentage of the
Group's five largest subcontractors accounted for approximately 25.8% (31 March 2025: approximately 15.9%)
of the total direct costs.
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None of the Directors, or any of their close associates or shareholders (which, to the best knowledge of the
Directors, own more than 5% of the Company’s issued share capital) has any beneficial interest in the Group’s
five largest customers, suppliers or subcontractors.

DIRECTORS

The Directors during the year ended 31 March 2026 and up to the date of this annual report were as follows:

Executive Directors

Mr. Tsui Kai Kwong (“Mr. KK Tsui”) (Chairman)

Mr. Tsui Tsz Yeung lan (“Mr. lan Tsui”) (Chief Executive Officer)
Ms. Tsui Wai Yeung Janis (“Ms. Janis Tsui")

Independent non-executive Directors
Mr. Lee Yan Kit (“Mr. Lee")

Mr. Lee Kin Kee (“Mr. Kevin Lee”)

Mr. Kwong Ping Man (“Mr. Kwong")

In accordance with the Company’s memorandum and articles of association, at each annual general meeting, one-
third of the Directors for the time being or, if their number is not three or a multiple of three, then the number
nearest to but not less than one-third, shall retire from office by rotation provided that every Director shall be subject
to retirement by rotation at least once every three years. Such retiring Directors may, being eligible, offer themselves
for re-election at the annual general meeting. All Directors appointed by the Board to fill a casual vacancy or as an
addition to the existing Board shall hold office until the first general meeting of the Company after their appointment
and shall then be eligible for re-election.

Pursuant to article 108 of the Company’s memorandum and articles of association, Mr. Tsui Kai Kwong and Mr.
Lee Kin Kee will retire at the forthcoming annual general meeting and, all being eligible, will offer themselves for
re-election in the said meeting.

PERMITTED INDEMNITY PROVISION

Every Director shall be entitled to be indemnified out of the assets of the Company against all losses or liabilities
incurred or sustained by him/her as a Director in defending any proceedings, whether civil or criminal, in which
judgment is given in his/her favour, or in which he/she is acquitted.

DIRECTORS’ SERVICE CONTRACTS

None of the Directors has a service contract with the Company and/or any of its subsidiaries, which is not
determinable by the employing company within one year without payment of compensation, other than statutory
compensation.

DIRECTORS’ AND SENIOR MANAGEMENT'S BIOGRAPHIES
Biographical details of the Directors and the senior management of the Group are set out in the section headed
“Biographical Details of Directors and Senior Management” of this annual report.
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CONTROLLING SHAREHOLDERS' INTERESTS IN CONTRACTS

Save as disclosed in this annual report, neither the Company nor any of its subsidiaries had entered into any
contract of significance with the Company’s controlling shareholders (as defined in the Listing Rules) (the
"Controlling Shareholders”) or their subsidiaries, or any contract of significance for the provision of services
to the Company or any of its subsidiaries by the Controlling Shareholders or their subsidiaries, during the year
ended 31 March 2026.

EMOLUMENTS OF DIRECTORS AND FIVE HIGHEST PAID INDIVIDUALS
Details of the emoluments of the Directors and the five highest paid individuals of the Group are set out in Note
10 and Note 11 respectively to the consolidated financial statements of this annual report.

The remuneration of the senior management of the Group for the year ended 31 March 2026 falls within the
following band:

Number of

senior

Remuneration Band management
HK$1,500,001 to HK$2,000,000 1
HK$2,000,001 to HK$2,500,000 1

EMOLUMENT POLICY

The Company's remuneration policy comprises of primarily a fixed component (in the form of a base salary) and
a variable component (which includes discretionary bonus and other merit payments), considering other factors
such as their experience, level of responsibility, individual performance, the profit performance of the Group and
general market conditions. The Company has adopted Share Option Scheme and Share Award Scheme as an
incentive to Directors and selected employees, details of each of the schemes are set out on pages 13 to 17 in
this annual report.

The remuneration committee of the Company (the “Remuneration Committee”) will meet at least once
for each year to discuss remuneration related matters (including the remuneration of Directors and senior
management) and review the remuneration policy of the Group. It has been decided that Remuneration
Committee would determine, with delegated responsibility, the remuneration packages of individual executive
Directors and senior management.

RETIREMENT BENEFIT PLAN
Details of retirement benefit plan of the Group as at 31 March 2026 are set out in Note 28 to the consolidated
financial statements of this annual report.

DIRECTORS’ INTEREST IN SIGNIFICANT CONTRACTS

Save as the related party transactions disclosed in Note 30 to the consolidated financial statements of this
annual report, no Director had a material interest, either directly or indirectly, in any contract of significance to
the business of the Group to which the Company or any of its subsidiaries was a party during the year ended
31 March 2026.
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MANAGEMENT CONTRACTS
During the year ended 31 March 2026, the Company did not enter into or have any management and
administration contracts in respect of the whole or any principal business of the Company.

DIRECTORS’ RIGHT TO ACQUIRE SHARES OR DEBENTURES

Save as disclosed under the paragraph headed “Directors’ and chief executives’ interests and short positions
in shares, underlying shares and debentures” below, at no time during the year ended 31 March 2026 were
rights to acquire benefits by means of the acquisition of shares in the Company granted to any Director or their
respective spouse or children under 18 years of age, or were any such rights exercised by them; or was the
Company, or the Company'’s subsidiary or holding company or a subsidiary of the Company’s holding company a
party to any arrangement to enable the Directors to acquire such rights in any other body corporate.

DIRECTORS’ AND CHIEF EXECUTIVES' INTERESTS AND SHORT POSITIONS IN
SHARES, UNDERLYING SHARES AND DEBENTURES

As at 31 March 2026, the interests and short positions of each of the Directors and chief executives of the
Company in the shares, underlying shares and debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the Securities and Future Ordinance (Cap. 571 of the Laws of Hong Kong) (the
“SFO")) (i) which were required to be notified to the Company and the Stock Exchange pursuant to Division 7
and 8 of Part XV of the SFO (including interests and short positions which they were taken or deemed to have
under such provisions) of the SFO; or (ii) which were recorded in the register required to be kept by the Company
pursuant to Section 352 of the SFO; or (iii) which were required, pursuant to the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”), to be notified to the Company and the Stock
Exchange, were as follows:

Long positions in Shares and underlying Shares

Number of shares Percentage of
Name Capacity/Nature of interest held/interested shareholding
Mr. KK Tsui (Note) Interest of a controlled corporation 1,200,000,000 75%

Note: New Brilliance Enterprises Limited (“New Brilliance”) is 100% owned by Mr. KK Tsui. Therefore, Mr. KK Tsui is deemed to be,
or taken to be, interested in all the shares of the Company held by New Brilliance for the purpose of the SFO. Mr. KK Tsui is the
sole director of New Brilliance.
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Save as disclosed above, as at 31 March 2026, none of the Directors or chief executive of the Company had
registered any interests or short positions in any shares, underlying shares and debentures of the Company or
any of its associated corporations (within the meaning of Part XV of the SFO) which would have to be notified
to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests
or short positions which they were taken or deemed to have under such provision of the SFO), or which were
recorded in the register required to be kept by the Company pursuant to Section 352 of the SFO, or which were
required, pursuant to Section 352 of the SFO, to be recorded in the register referred to therein or as otherwise
pursuant to the Model Code, to be notified to the Company and the Stock Exchange.

SUBSTANTIAL SHAREHOLDERS' AND OTHER PERSON'S INTERESTS AND SHORT
POSITIONS IN SHARES, UNDERLYING SHARES AND DEBENTURES

So far as is known to the Directors, as at 31 March 2026, the following person/entity (other than the Directors
and chief executive of the Company) had or were deemed to have, interests and short positions in the shares, the
underlying shares and debentures of the Company which would be required to be disclosed to the Company and
the Stock Exchange under the provisions of Divisions 2 and 3 of Part XV of the SFO, or which were recorded in
the register of the Company required to be kept under Section 336 of the SFO, or who were directly or indirectly,
to be interested in 10% or more of the nominal value of any class of share capital carrying rights to vote in all
circumstances at general meetings of the Company or any other members of the Group:

Long positions in ordinary shares and underlying shares of the Company

Number of shares Percentage of
Name Capacity/Nature of interest held/interested shareholding
New Brilliance Beneficial owner 1,200,000,000 75%
Ms. Wong Cheuk Mui Interest of spouse 1,200,000,000 75%

("Ms. Wong") (Note)

Note: Ms. Wong is the spouse of Mr. KK Tsui. Under the SFO, Ms. Wong is deemed to be interested in the same number of shares in
which Mr. KK Tsui is interested.

Save as disclosed above, as at 31 March 2026, there was no person or corporation, other than the Directors
and chief executive of the Company whose interests are set out in the section “Directors’ and chief executives’
interests and short positions in shares, underlying shares and debentures” above, had or were deemed to have,
interests or short positions in the shares, the underlying shares and debentures of the Company which would be
required to be disclosed to the Company and the Stock Exchange under the provisions of Divisions 2 and 3 of
Part XV of the SFO, or which were recorded in the register of the Company required to be kept under Section
336 of the SFO, or who were directly or indirectly, to be interested in 10% or more of the nominal value of any
class of share capital carrying rights to vote in all circumstances at general meetings of the Company or any other
members of the Group.

PURCHASE, SALE OR REDEMPTION OF LISTED SECURITIES OF THE COMPANY

Neither the Company nor any of its subsidiaries had purchased, sold or redeemed any of the Company’s listed
securities including the sale of treasury shares (as defined under the Listing Rules) during the year ended 31
March 2026. As at 31 March 2026, there were no treasury shares held by the Company.
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COMPETING BUSINESS

During the year ended 31 March 2026, none of the Directors or the Controlling Shareholders and their respective
associates had any interests in a business, apart from the business of the Group, which competes or may compete
with the business of the Group or has any other conflict of interest with the Group which would be required to
be disclosed under Rule 8.10 of the Listing Rules.

Non-Competition Undertaking

In order to avoid any potential competition arising between the Group and the Controlling Shareholders, Mr. KK
Tsui and New Brilliance (each a “Covenantor” and collectively the “Covenantors”) have entered into the deed
of non-competition with the Company (for itself and for and on behalf of its subsidiaries) on 21 September 2020
(the “Deed of Non-competition”). Pursuant to the Deed of Non-competition, each of the Covenantors has
irrevocably and unconditionally undertaken to the Company (for itself and for and on behalf of its subsidiaries)
that, during the period the Deed of Non-competition remains effective, he/it shall not, and shall procure that
his/its associates (other than any member of the Group) not to develop, acquire, invest in, participate in, carry on
or be engaged, concerned or interested or otherwise be involved, whether directly or indirectly, in any business in
competition with or likely to be in competition with the existing business activity of any member of the Group.

Each of the Covenantors further undertakes that if any of he/it or his/its close associates other than any member
of the Group is offered or becomes aware of any business opportunity which may compete with the business of
the Group, hef/it shall (and he/it shall procure his/its associates to) notify the Group in writing and the Group shall
have a right of first refusal to take up such business opportunity. The Group shall, within 6 months after receipt
of the written notice (or such longer period if the Group is required to complete any approval procedures as set
out under the Listing Rules from time to time), notify the Covenantor(s) whether the Group will exercise the right
of first refusal or not.

The Group shall only exercise the right of first refusal upon the approval of all the independent non-executive
Directors (who do not have any interest in such opportunity). The relevant Covenantor(s) and the other conflicting
Directors (if any) shall abstain from participating in and voting at and shall not be counted as quorum at all
meetings of the Board where there is a conflict of interest or potential conflict of interest including but not
limited to the relevant meeting of the independent non-executive Directors for considering whether or not to
exercise the right of first refusal.

Each of the Covenantors also gave certain non-competition undertakings under the Deed of Non-competition.

During the year ended 31 March 2026, the Company had not received any information in writing from any of the
Controlling Shareholders in respect of any new business opportunity which competed or might compete with the
existing and future business of the Group which were offered to or came to be the knowledge of the Controlling
Shareholders or their associates (other than any member of the Group), and the Company has received an annual
written confirmation from each Covenantor in respect of him/it and his/its associates in compliance with the Deed
of Non-competition. The independent non-executive Directors have also reviewed and were satisfied that each of
the Covenantors had complied with the Deed of Non-competition.

CORPORATE GOVERNANCE

Details of the Company’s corporate governance practices are set out in the section headed “Corporate
Governance Report” of this annual report.
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EQUITY-LINKED AGREEMENTS

Save as disclosed in this annual report, no equity-linked agreement was entered into by the Company at any time
during the year ended 31 March 2026.

SUFFICIENCY OF PUBLIC FLOAT

To the knowledge of the Directors and based on the information available in the public domain concerning the
Company, at least 25% of the Company’s issue share capital as required under the Listing Rules is held by the
public since the Listing Date and up to the latest practicable date prior to the issue of this annual report.

INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received from each independent non-executive Director an annual written confirmation of his
independence pursuant to Rule 3.13 of the Listing Rules and the Company considers all the independent non-
executive Directors to be independent.

INDEPENDENT AUDITORS

The consolidated financial statements of the Company for the year ended 31 March 2026 were audited by HLB
Hodgson Impey Cheng Limited. A resolution will be proposed at the forthcoming annual general meeting of the
Company to re-appoint HLB Hodgson Impey Cheng Limited as the auditors of the Company.

COMPLIANCE WITH THE RELEVANT LAWS AND REGULATIONS

As far as the Board is aware, the Group has complied with the relevant laws and regulations that may cause
a significant impact on the business and operation of the Group in the event of a material breach or non-
compliance. During the year ended 31 March 2026, there was no material breach nor non-compliance with the
applicable laws and regulations by the Group.

ENVIRONMENTAL POLICIES AND PERFORMANCE

The Board has overall responsibility for the Group's environmental, social and governance ("ESG") strategy and
reporting, and is responsible for the Group’s ESG risk management and internal control systems to ensure that
the ESG strategies and reporting requirements are met. The details of ESG performance of the Group are set out
in the “Environmental, Social and Governance Report” section of this annual report.

RELATIONSHIP WITH CUSTOMERS, SUPPLIERS, SUBCONTRACTORS AND
EMPLOYEES

The Group maintains good relationships with its employees and certain policies have been implemented to ensure
that its employees are provided with competitive remuneration, good welfare benefits and continuous professional
training. The Group also maintains good relationships with its customers, suppliers and subcontractors, without
whom the success in the Group's operation would be at risk. During the year ended 31 March 2026, there were
no material disputes between the Group and its customers, suppliers, subcontractors and employees.

ON BEHALF OF THE BOARD
Landrich Holding Limited
Tsui Kai Kwong
Chairman and Executive Director

Hong Kong, 24 June 2026
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EXECUTIVE DIRECTORS

Mr. Tsui Kai Kwong (## ) (“Mr. KK Tsui”), aged 66, is the Chairman and executive Director. Mr. KK Tsui is
responsible for the overall strategic management and development of the Group’s business operations. Mr. KK
Tsui was appointed as the Director on 31 July 2018 and re-designated as the Chairman and executive Director
on 26 October 2018. He is also a member of the nomination committee of the Board (the “Nomination
Committee”) and the Remuneration Committee. Mr. KK Tsui is a director of all subsidiaries of the Company.

Mr. KK Tsui has over 40 years of extensive experience in civil engineering. In July 1993, he founded the Group
by establishing Richwell Engineering Limited (“Richwell Engineering”) and subsequently expanded the Group
through establishing Richwell Civil Engineering Limited (“Richwell CE”) and Time Concept to capture the
growing opportunities in Hong Kong's construction engineering sector. He serves as Council Member of the Hong
Kong Construction Association (HKCA).

Mr. KK Tsui is the father of Mr. lan Tsui and Ms. Janis Tsui, each an executive Director.

Mr. Tsui Tsz Yeung lan (#fF#) (“Mr. lan Tsui”), aged 43, is the Chief Executive Officer and executive Director.
He is also the chairman of the Investment Committee. Mr. lan Tsui is responsible for overseeing the Group’s
operation, business development, human resources, finance and administration. He first joined the Group in
October 2007. He was appointed as the Director on 31 July 2018 and was re-designated as the Chief Executive
Officer and executive Director on 26 October 2018. Mr. lan Tsui is also a director of Richwell CE. He has over
19 years of extensive experience in civil engineering and was admitted as a Fellow of the Institution of Civil
Engineers (FICE) in 2025. In addition, he serves as the Vice Chairman of the Environmental Committee of the
Hong Kong Construction Association (HKCA).

Mr. lan Tsui is the son of Mr. KK Tsui and the brother of Ms. Janis Tsui.

Ms. Tsui Wai Yeung Janis (£ Z215) ("Ms. Janis Tsui”), aged 46, is the executive Director. She is also a member
of the Nomination Committee. Ms. Janis Tsui is responsible for overseeing the Group’s operation, business
development, human resources, finance and administration. Ms. Janis Tsui first joined the Group in May 2013.
She was appointed as the Director on 31 July 2018 and redesignated as the executive Director on 26 October
2018. Ms. Janis Tsui is a director of Time Concept. She has over 12 years extensive experience in administrative
and financial management of construction industry in Hong Kong.

Ms. Janis Tsui obtained a Bachelor of Arts Degree in Accounting & Finance and Economics and a Postgraduate
Diploma in Management Science from University of Kent at Canterbury (currently known as University of Kent) in

July 2002 and November 2004, respectively.

Ms. Janis Tsui is the daughter of Mr. KK Tsui and the sister of Mr. lan Tsui.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Lee Yan Kit (ZER#£E) ("Mr. Lee”), aged 55, was appointed as the independent non-executive Director on
21 September 2020. He is also the chairman of the Remuneration Committee and a member of each of the Audit
Committee and Nomination Committee of the Board. Mr. Lee is responsible for providing independent judgment
and advising on the issue of strategy, performance, resources and standard of conduct of the Group. Besides,
Mr. Lee has been appointed as an independent director of Lixiang Education Holding Co., Ltd (stock code: LXEH),
a company listed on NASDAQ since October 2020. Moreover, Mr. Lee has been the director of Hoyan Group
International Limited, Skyyer MediaX Limited and Bling TravelX Group Limited since September 2016, October
2020 and May 2024 respectively. Mr. Lee is now the chairman and one of the founding directors of Hong Kong
Young Chief Officers’ Association, a director of Hong Kong Greater China SME Alliance Association, a honorary
chairman of HK Private Detective Association, a honorary consultant of Guangdong-Hong Kong-Macao Greater
Bay Area Youth Society, a vice captain of Kwai Tsing District Kwai Shing West Estate Care Team, a vice chairman
of Communications and Public Affairs Committee of Scout Association of Hong Kong, and a honorary director
of Hong Kong Rehabilitation Power. Mr. Lee was elected as the 5th Global Outstanding Chinese Youth organised
by the Outstanding Chinese Culture Association, and is currently appointed as executive committee member of
Global Chinese Outstanding Youth Alliance.

Mr. Lee has over 20 years of experience in the banking and financial industry. Mr. Lee worked in Sin Hua Bank
Limited (currently known as Bank of China (Hong Kong) Limited) from March 1996 to April 2000 with his last
position held as an officer. He then worked as an assistant manager in Wing Hang Bank Limited (currently known
as OCBC Wing Hang Bank Limited) from April 2000 to January 2001. Mr. Lee also worked in DBS Bank (Hong
Kong) Limited from January 2001 to June 2004 with his last position held as vice president. He also acted as a
senior business financial manager and team manager of Standard Chartered Bank (HK) Limited from June 2004
to September 2006. From September 2006 to July 2016, he held various positions at Dah Sing Bank Limited
including team head, regional head, general manager and project manager. Mr. Lee was an independent non-
executive director of C-Link Squared Limited, a company listed on the Main Board of the Stock Exchange (stock
code: 1463) from March 2020 to March 2023. Mr. Lee also has abundant experience on the aspect of business
management and marketing strategy. Mr. Lee was appointed as the president of SBG Holdings Limited and the
chief marketing officer of HKST Group Holdings Limited from September 2016 to September 2017 and September
2016 to May 2018, respectively. He was the chief operating officer of National Arts Group Holdings Limited from
May 2020 to January 2022. Mr. Lee was awarded by Hong Kong Shue Yan University as an industrial advisor to
the Bachelor of Business Administration (Honours) in Digital Marketing Programme of the Department of Business
Administration from July 2020 to June 2024.

Mr. Lee obtained a Bachelor of Arts degree from The University of Manitoba, Canada in May 1993. He also
obtained a certificate of Business Management from Ryerson Polytechnic University, Canada in June 1996. He
further obtained a Master of Science degree in Financial Management from the University of London through
distance learning in December 2000.
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Mr. Lee Kin Kee (Z#ZHE) ("Mr. Kevin Lee"”), aged 62, was appointed as the independent non-executive
Director on 21 September 2020. He is also the chairman of the Audit Committee and a member of each of
the Nomination Committee, the Remuneration Committee and the Investment Committee. Mr. Kevin Lee is
responsible for providing independent judgment and advising on the issue of strategy, performance, resources
and standard of conduct of the Group.

Mr. Kevin Lee has 38 years of experience in the finance profession. Before joining the Group, Mr. Kevin Lee served
as an audit assistant at Price Waterhouse Company (currently known as Price Waterhouse Company Limited) in
August 1987, and was promoted to senior accountant Il in July 1990 before he left his position in October 1990.
From October 1990 to January 1994, he served at Elec & Eltek Group, and held the positions of senior officer
with the department of audit & system review, and, in the department of group finance & treasury, the positions
of senior accountant, manager (management accounting) and manager (corporate accounting & credit control).
From January 1994 to July 1994, he served at Technic Holdings Corporation Limited as a finance manager. From
August 1995 to March 1997, he served with Asia Commercial Holdings Limited as a PRC financial controller.
From July 1998 to July 2001, he served with SEI Interconnect Products (Hong Kong) Limited, initially as an
assistant manager of the accounting department, and, from January 1999 onward, as a manager of accounting
department. From July 2001 to November 2004, he served with Wah Shing Toys Company Limited, initially as a
financial controller in the finance department, and, from February 2004 onwards, as a director in the production
& material control department. From December 2004 to July 2007, he served with Musical Industries Limited as a
general manager. From August 2007 to December 2008, he served with United Luminous International (Holdings)
Limited as a financial controller. From January 2009 to March 2010, he served with Traxon Technologies Limited
as its finance & accounting director. From March 2010 onwards, he serves with Optiled Lighting International
Limited as a financial controller. From December 2015 to August 2016, he served as a non-executive director and
from August 2016 to April 2018, he was re-designated as an executive director of Super Strong Holdings Limited
(stock code: 8262), respectively. Since March 2010, he serves as a director of LED Lighting Expert Limited. Mr.
Kevin Lee has been the non-executive director of China Oral Industry Group Holdings Limited (formerly known
as Alpha Era International Holdings Limited), a company listed on the GEM of the Stock Exchange (stock code:
8406), from March 2016 to December 2021.

Mr. Kevin Lee is the co-founder and the managing director of KAV Technology Limited, a Hong Kong private
company, since 2016.

Mr. Kevin Lee obtained a Diploma in Accounting from Hong Kong Baptist College (currently known as Hong Kong
Baptist University) in December 1987. He further obtained a Master of Business Administration from University
of Canberra in Australia in May 2001. He was admitted as a member of the Hong Kong Society of Accountants
(currently known as the Hong Kong Institute of Certified Public Accountants) in February 1992, and became a
fellow thereof in October 2000. Mr. Kevin Lee was also admitted as an associate member and a fellow member
of the Chartered Association of Certified Accountants in November 1990 and November 1995 respectively.
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Mr. Kwong Ping Man (B8 3) (“Mr. Kwong"”), aged 61, was appointed as the independent non-executive
Director on 21 September 2020. He is also the chairman of the Nomination Committee and a member of each of
the Audit Committee, the Remuneration Committee and the Investment Committee. Mr. Kwong is responsible for
providing independent judgment and advising on the issue of strategy, performance, resources and standard of
conduct of the Group.

Mr. Kwong possesses over 29 years of experience in accounting and administration. Mr. Kwong is currently the
managing director of O'Park Corporate Services Limited, a company primarily engaged in corporate advisory and
company secretarial services.

Mr. Kwong is currently the independent non-executive director of Tang Palace (China) Holdings Limited (a
company listed on the Main Board of the Stock Exchange (stock code: 1181)).

Besides, Mr. Kwong had been an independent non-executive director of the following companies until he retired
from his office: Royal Deluxe Holdings Limited (stock code: 3789) until January 2026. Rare Earth Magnesium
Technology Group Holdings Limited (stock code: 601) until June 2024, Dragon King Group Holdings Limited (a
company listed on GEM of the Stock Exchange (stock code: 8493)) until April 2021, Century Sunshine Group
Holdings Limited (a company listed on the Main Board (stock code: 509)) until June 2019, Elegance Optical
International Holdings Limited (a company listed on the Main Board (stock code: 907)) until April 2017 and Hao
Tian International Construction Investment Group Limited (formerly known as Clear Lift Holdings Limited) (a
company listed on the Main Board (stock code: 1341)) until March 2017.

Mr. Kwong obtained a Bachelor of Commerce Degree in Accounting from Curtin University of Technology
(currently known as Curtin University) in Australia in August 1996. He further obtained a Postgraduate Diploma
in Corporate Administration and a Master of Professional Accounting from The Hong Kong Polytechnic University
in November 1998 and November 2003, respectively. He was admitted as a certified practicing accountant of
Australian Society of Certified Practising Accountants in August 1999, a fellow member of the Hong Kong
Institute of Certified Public Accountants in July 2012, and an associate member of each of The Hong Kong
Institute of Company Secretaries and The Institute of Chartered Secretaries and Administrators in November
1999.
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SENIOR MANAGEMENT

Mr. Law Kwong Shun (ZE5) (“Mr. Law"”), aged 61, is the commercial director of the Group. Mr. Law first
joined the Group in June 2006. He is primarily responsible for the overall supervision of the commercial team and
quantity surveying works, undertaking cost analysis and controlling the budgets of the projects. He has over 30
years extensive experience in tendering and commercial management of civil engineering in Hong Kong.

Mr. Law obtained a Bachelor of Science Degree in Construction Management in University of Wolverhampton in
October 2006. He has been a member of The Chartered Institute of Building since August 2007.

Mr. Wong Kin Biu (Zf##&) ("Mr. Wong”), aged 57, is the operation director of the Group. Mr. Wong first
joined the Group in June 2006. He is responsible for the overall supervision, management and control of the
Group's operation.

He has over 30 years extensive experience in supervision several major construction sites of civil engineering in
Hong Kong.

COMPANY SECRETARY

Ms. Ng Hoi Ying (R1E&) (“"Ms. Ng"), aged 39, was appointed as the company secretary of the Company on
26 October 2018. Ms. Ng obtained a Bachelor of Business Administration Degree in Accountancy from The Hong
Kong Polytechnic University in October 2008 and has been a member of the Hong Kong Institute of Certified
Public Accountants since January 2012. Ms. Ng has over 17 years of experience in auditing, accounting and
financial reporting. Ms. Ng joined Deloitte Touch Tohmatsu from September 2008 to November 2011, with her
last position held as a senior auditor. She then joined Asia Maritime Pacific (Hong Kong) Limited from November
2011 to October 2014 with her last position held as a senior accountant. Ms. Ng joined Ngai Shun Construction
& Drilling Co. Ltd, a then subsidiary of Boill Healthcare Holdings Limited (Stock Code: 1246), a company listed on
the Main Board of the Stock Exchange, as an assistant finance manager in October 2014. She was promoted to
finance manager and worked until October 2018. Ms. Ng is currently a company secretarial manager at Blooming
(HK) Business Limited, a company primarily engaged in corporate advisory and company secretarial services.
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INTRODUCTION

The Company is committed to achieving and maintaining high standards of corporate governance, as the Board believes
that good and effective corporate governance practices are the key to obtaining and maintaining the trust of the
shareholders of the Company and other stakeholders, and are essential for encouraging accountability and transparency
S0 as to sustain the success of the Group and to create long-term value for the shareholders of the Company.

CORPORATE GOVERNANCE PRACTICE

The Company has adopted the principles and code provisions set out in the Corporate Governance Code (the “CG
Code”) as set out in Appendix C1 to the Listing Rules. The Company has fully complied with the CG Code for
the year ended 31 March 2026 and up to the date of this annual report.

CULTURES AND VALUES

A healthy corporate culture across the Group is integral to attain its vision and strategy. It is the Board's role to
foster a corporate culture with the following core principles and to ensure that the Company’s vision, values and
business strategies are aligned to it.

1. Integrity and credibility
To promise to execute our contract with honesty and professionalism.

2. Legacy and inheritance
To educate our staffs with good value and knowledge which made us the present and treasure our
industry.

3. Project quality requirement of project completion

To manage tightly the quality of projects.

MODEL CODE FOR SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted the Model Code set out in Appendix C3 to the Listing Rules as the code of conduct
regarding securities transactions by Directors. Having made specific enquiry, all Directors have fully complied with
the required standards set out in the Model Code and there was no event of non-compliance during the year
ended 31 March 2026 and up to the date of this annual report.

DIRECTORS’ RESPONSIBILITIES

The Board takes the responsibility to oversee all major matters of the Company, including but not limited to
formulating and approving the overall strategies and business performance of the Company, monitoring the financial
performance and internal control as well as overseeing the risk management system of the Company and monitoring
the performance of senior management of the Group. The Board is also responsible for performing the corporate
governance duties including the development and reviewing the Company’s policies and practices on compliance with
legal and regulatory requirements, developing, reviewing and monitoring the code of conduct and compliance manual
(if any) applicable to employees and Directors and reviewing the Company's compliance with the CG Code and the
disclosures in this annual report.

Liability insurance for the Directors and senior management of the Group was maintained by the Company with
coverage for any legal liabilities which may arise in the course of performing their duties.
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DELEGATION BY THE BOARD

Daily operation and managing of the business of the Group, inter alia, the implementation of strategies are
delegated to the executive Directors along with other senior management of the Group. They report periodically
to the Board their work and business decisions.

The Board composition, the length of tenure of each Director as at the date of this annual report and the year(s)
of service since his/her last re-election are set out below:

Year(s) of Service

Length of tenure since last
Directors (Year(s)) re-election
Executive Directors
Mr. Tsui Kai Kwong 7.7 3
Mr. Tsui Tsz Yeung lan 7.7
Ms. Tsui Wai Yeung Janis 7.7 2
Independent non-executive Directors
Mr. Lee Yan Kit 55
Mr. Lee Kin Kee 5.5
Mr. Kwong Ping Man 5.5

The following chart shows the diversity profile of the Board as at the date of this annual report:

Number of
Directors

Female
(17%) 1

3 Chinese
(100%)

< 6 years
(50%)

Gender Age Group Length of Service Ethnicity Directorship with other
publicly listed companies
(beyond the Group)
(Number of company(ies))
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Biographical details of the Directors are set out in the section headed “Biographical Details of Directors and
Senior Management” of this annual report.

The current proportion of independent non-executive Directors is higher than what is required by Rules 3.10(1)
and (2), and 3.10A of the Listing Rules whereby independent non-executive directors of a listed issuer represent
at least one-third of the Board. The three independent non-executive Directors represent more than one-third of
the Board and at least one of whom has appropriate professional qualifications, or accounting or related financial
management expertise. With the various experience of both the executive Directors and the independent non-
executive Directors and the nature of the Group’s business, the Board considered that the Directors have a
balance of skills and experience for the business of the Group.

The following tables illustrate the diversity of the Board members as of the date of this annual report:

Name of Directors Age Group
41 to 50 51 to 60 61 to 70

Mr. Tsui Kai Kwong v
Mr. Tsui Tsz Yeung lan v

Ms. Tsui Wai Yeung Janis v

Mr. Lee Yan Kit v

Mr. Lee Kin Kee v
Mr. Kwong Ping Man v

Name of Directors Professional Experience
Construction Accounting Banking Finance

Mr. Tsui Kai Kwong v

Mr. Tsui Tsz Yeung lan v

Ms. Tsui Wai Yeung Janis v

Mr. Lee Yan Kit v
Mr. Lee Kin Kee v

Mr. Kwong Ping Man v

DN N NN

The Board currently has one female Director, i.e. Ms. Tsui Wai Yeung Janis, in which case the Board considered
gender diversity has been achieved on the Board level.

INDEPENDENT NON-EXECUTIVE DIRECTORS

The independent non-executive Directors play a significant role in the Board as they bring an impartial view on
the Company’s strategies, performance and control, as well as ensure that the interests of all shareholders are
considered. All independent non-executive Directors possess appropriate academic, professional qualifications or
related financial management experience. None of the independent non-executive Directors held any other offices
in the Company or any of its subsidiaries or is interested in any shares of the Company.
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In order to ensure that independent views and input of the independent non-executive Directors are made
available to the Board, the Nomination Committee and the Board are committed to assessing the independent
non-executive Directors’ independence annually with regards to all relevant factors related to the independent
non-executive Directors including the following:

o required character, integrity, expertise, experience and stability to fulfill their roles;

o time commitment and attention to the Company’s affairs;

o firm commitment to their independent roles and to the Board,

. declaration of conflict of interest in their roles as independent non-executive Directors;

o no involvement in the daily management of the Company nor in any relationship or circumstances which

would affect the exercise of their independent judgement; and

o the Chairman meets with the independent non-executive Directors regularly without the presence of other
Directors.

The implementation and effectiveness of the above mechanism shall be reviewed by the Board on an annual
basis.

The Company has received from each independent non-executive Director an annual confirmation of his
independence, and the Company considers such Directors to be independent in accordance with the criteria set
out in Rule 3.13 of the Listing Rules.

APPOINTMENT AND RE-ELECTION OF DIRECTORS

Each executive Director has entered into a service contract with the Company on 26 October 2018. The letters
of appointment with each of the independent non-executive Directors was for an initial term of three years
commencing from the Listing Date. The service contracts and letters of appointment are subject to termination
in accordance with their respective terms. The service contracts may be renewed in accordance with the
memorandum and articles of association of the Company and the applicable Listing Rules.

According to article 108 of the Company’s memorandum and articles of association, one-third of the Directors for
the time being shall retire from office by rotation at every annual general meeting of the Company, provided that
every Director shall retire from office by rotation and are subject to re-election at annual general meeting at least
once every three years. Articles 111 and 112 of the Company’s memorandum and articles of association provide
that any Directors who are appointed to fill casual vacancies or as an addition to the existing Board shall hold
office only until the first general meeting of the Company after their appointment, and are subject to re-election
by shareholders of the Company. Any Directors appointed by the Board as an addition to the existing Board shall
hold office only until the first following annual general meeting of the Company and shall then be eligible for re-
election.
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Pursuant to article 108 of the Company’s memorandum and articles of association, each of Mr. KK Tsui and
Mr. Kevin Lee will retire from office as Directors at the forthcoming annual general meeting of the Company to
be held on 4 September 2026. Mr. KK Tsui and Mr. Kevin Lee being eligible, will offer themselves for re-election.

At the forthcoming annual general meeting of the Company, separate ordinary resolutions will be put forward to
the shareholders of the Company in relation to the proposed re-election of Mr. KK Tsui as an executive Director
and Mr. Kevin Lee as an independent non-executive Director.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Code provision C.2.1 of the CG Code stipulates that the roles of Chairman and Chief Executive Officer should be
separate and not be performed by the same individual to avoid power being concentrated in any one individual.
Mr. KK Tsui is the Chairman and Mr. lan Tsui is the Chief Executive Officer.

DIRECTORS’ TRAINING AND PROFESSIONAL DEVELOPMENT

In compliance with the code provision C.1.4 of the CG Code, all Directors shall participate in continuous
professional development to develop and refresh their knowledge and skills to ensure that they keep abreast of
the current requirements. The Group has provided reading materials on corporate governance to all Directors to
develop and refresh their knowledge and skills.

The participation by individual Directors in the continuous professional development programme during the year
ended 31 March 2026 is recorded in the table below:

Training on
corporate
governance
for listed
Name of Directors companies
Executive Directors
Mr. Tsui Kai Kwong v
Mr. Tsui Tsz Yeung lan v
Ms. Tsui Wai Yeung Janis v
Independent non-executive Directors
Mr. Lee Yan Kit v
Mr. Lee Kin Kee v
Mr. Kwong Ping Man v

The Group continuously updates the Directors on the latest developments regarding the corporate governance
and other applicable regulatory requirements, so as to ensure that the Directors are aware of their responsibilities
and obligations as well as to maintain good corporate governance practices.
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BOARD COMMITTEES

The Board has established four Board committees, namely, the Remuneration Committee, the Nomination
Committee, the Audit Committee and the Investment Committee, for overseeing particular aspects of the
Company’s affairs. All Board committees have been established with defined written terms of reference,
which are posted on the Stock Exchange's website at www.hkexnews.hk and the Company’s website at
www.landrich.com.hk. All Board committees should report to the Board on their decisions or recommendations
made.

The practices, procedures and arrangements in conducting meetings of Board committees follow in line with, so
far as practicable, those of the Board meetings set out above.

All Board committees are provided with sufficient resources to perform their duties and, upon reasonable request,
are able to seek independent professional advice in appropriate circumstance, at the Company’s expense.

The Board is responsible for performing the corporate governance duties set out in the CG Code which included
developing and reviewing the Company’s policies and practices on corporate governance, training and continuous
professional development of Directors, and reviewing the Company’s compliance with the code provision in the
CG Code and disclosures in this annual report.

Remuneration Committee

The Remuneration Committee was established on 21 September 2020. The chairman of the Remuneration
Committee is Mr. Lee, the independent non-executive Director, and other members include Mr. KK Tsui, the
executive Director, Mr. Kevin Lee and Mr. Kwong, the independent non-executive Directors. The written terms of
reference of the Remuneration Committee is posted on the Stock Exchange’s website and the Company’s website.

The Remuneration Committee has been charged with the responsibility of making recommendations to the
Board on the policy and structures for all Directors’ and senior management’s remuneration. The Remuneration
Committee considers factors such as salaries paid by comparable companies, time commitment and
responsibilities of the Directors, employment conditions elsewhere in the Group and desirability of performance-
based remuneration. The model under code provision E.1.2(c)(ii) of the CG Code has been adopted. The
Remuneration Committee held three meetings, to review the remuneration packages and emoluments of the
Directors and senior management and considered that they are fair and reasonable during the year ended 31
March 2026. No Director nor any of his/her associates is involved in deciding his/her own remuneration.

Nomination Committee

The Nomination Committee was established on 21 September 2020. The chairman of the Nomination Committee
is Mr. Kwong, the independent non-executive Director, and other members include Mr. KK Tsui and Ms. Tsui
Wai Yeung Janis, the executive Directors, Mr. Lee and Mr. Kevin Lee, the independent non-executive Directors.
Ms. Tsui Wai Yeung Janis was appointed as a member of the Nomination Committee on 24 June 2025. The
written terms of reference of the Nomination Committee is posted on the Stock Exchange’s website and on the
Company’s website. During the year ended 31 March 2026, there were no material matters relating to the share
schemes of the Company which required review or approval by the Remuneration Committee.
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The primary duties of the Nomination Committee are to review the structure, size and composition of the
Board and assess the independence of the independent non-executive Directors and make recommendations to
the Board on appointment of new Directors. In recommending candidates for appointment to the Board, the
Nomination Committee considers candidates on merit against objective criteria and with due regards to the
benefits of diversity on the Board. The Nomination Committee held three meetings during the year ended 31
March 2026 to (i) review and recommend the re-election of Directors; (ii) review the revised terms of reference
and the workforce diversity policy of the Company; and (iii) recommend the establishment of the investment
committee of the Company.

In designing the Board’s composition, Board diversity has been considered from a number of perspectives, including
but not limited to gender, age, cultural and educational background, industry experience, technical and professional
skills and/or qualifications, knowledge, length of services and time to be devoted as a Director. The Company will
also take into account factors relating to its own business model and specific needs from time to time. The ultimate
decision is based on merit and contribution that the selected candidates will bring to the Board.

Nomination Policy

The Nomination Committee will reference to the Board nomination policy (the “Nomination Policy”) adopted by
the Group on 21 September 2020 for selecting and recommending candidates for directorships.

Selection Criteria

The Nomination Committee will evaluate, select and recommend candidate(s) for directorships to the Board by

giving due consideration to criteria including but not limited to:

(a) Diversity in aspects including but not limited to gender, age, experience, cultural and educational
background, professional experience, skills, knowledge and industry experience;

(b) Sufficient time to effectively carry out their duties; their services on other listed and non-listed companies
should be limited to reasonable numbers;

(c) Qualifications, including accomplishment and experience in the relevant industries the Company’s business
is involved in;

(d) Independence;
(e) Reputation for integrity;
(f) Potential contributions that the individual(s) can bring to the Board; and

(9) Commitment to enhance and maximise shareholders’ value.
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Nomination Process

The Nomination Committee will recommend to the Board for the appointment of a Director in accordance with

the following procedures and process:

(a)

The Nomination Committee will, giving due consideration to the current composition and size of the
Board, develop a list of desirable skills, perspectives and experience at the outset to focus the search
effort;

The Nomination Committee may consult any source it deems appropriate in identifying or selecting suitable
candidates, such as referrals from existing Directors, advertising, recommendations from an independent
agency firm and proposals from shareholders of the Company with due consideration given to the criteria;

The Nomination Committee may adopt any process it deems appropriate in evaluating the suitability of the
candidates, such as interviews, background checks, presentations and third-party reference checks;

Upon considering a candidate suitable for the directorship, the Nomination Committee will hold a meeting
and/or by way of written resolutions to, if thought fit, approve the recommendation to the Board for
appointment;

The Nomination Committee will thereafter make the recommendation to the Board in relation to the
proposed appointment and the proposed remuneration package; and

The Board shall have the final authority on determining the selection of nominees and all appointment of
Directors will be confirmed by the filing of the consent to act as Director of the relevant Director (or any
other similar filings requiring the relevant Director to acknowledge or accept the appointment as Director,
as the case may be) to be filed with the Companies Registry of Hong Kong.

Re-Election of Director at General Meeting

The Nomination Committee will evaluate and recommend retiring Director(s) to the Board for re-appointment by

giving due consideration to the criteria including but not limited to:

(a)

(b)

the overall contribution and service to the Company of the retiring Director including his attendance of
Board meetings and, where applicable, general meetings, and the level of participation and performance
on the Board; and

whether the retiring Director(s) continue(s) to satisfy the criteria as set out above.

The Nomination Committee and/or the Board shall then make recommendation to shareholders of the Company

in respect of the proposed re-election of Director at the general meeting.
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Board Diversity Policy
The Board adopted a Board diversity policy (the “Diversity Policy”) on 21 September 2020.

Selection Criteria

Selection of candidates will be based on a range of diversity perspectives, which would include but not be
limited to gender, age, cultural and educational background, professional experience, skills, knowledge and
industry experience. The Company will also take into account the factors relating to its own business model and
specific needs from time to time. The ultimate decision will be based on merit and contribution that the selected
candidates will bring to the Board. The Board's composition will be disclosed in this annual report.

Monitoring and Review of the Diversity Policy

The composition of the Board will be disclosed annually in the corporate governance report and the Nomination
Committee will monitor the implementation of the Board Diversity Policy. The Board currently has one female
Director (i.e. Ms. Tsui Wai Yeung Janis), in which case the Board considered gender diversity has been achieved
on the Board level. The Nomination Committee will report annually, in the corporate governance report, on
the Board's composition under diversified perspectives, and monitor the implementation of this Board Diversity
Policy including but not limited to the progress towards meeting the measurable objectives of this policy. The
Nomination Committee will discuss any revisions that may be required, and recommend any such revisions to the
Board for consideration and approval.

The Nomination Committee will from time to time review the Diversity Policy, as appropriate, to ensure the
effectiveness of the Diversity Policy.

As at the date of this annual report, the Board consists of one female Director and five male Directors. The
Board considers the gender diversity on its Board to be satisfactory, having regard to the Group’s business needs.
The Board will continue to ensure an appropriate balance of gender diversity on the Board with reference to
stakeholders’ expectation and international and local recommended best practices, taking into account the merit
and qualifications of available candidates. The Board also aspires to having an appropriate proportion of Directors
who have direct experience in the Group's core markets with different backgrounds, which would complement
the development strategies of the Group.

WORKFORCE DIVERSITY POLICY

The Board has adopted a workforce diversity policy (the “Workforce Diversity Policy”) since 14 August 2025
which sets out the basis to achieve diversity at the workforce level.

Details of the Workforce Diversity Policy are disclosed below:

(@) Diversity is a core value of the Group and also an essential element of the Group’s high-quality and
sustainable development.

(b) The Group shall uphold diversity and non-discriminatory employment practices, and strictly abide by
the requirements under the laws and regulations in jurisdictions where it operates. It shall maintain the
principles of fairness, openness and impartiality in recruitment processes, oppose and take steps to prevent
any form of workplace discrimination.

Annual Report 2026

37



38

CORPORATE GOVERNANCE REPORT

(0) The Group shall set recruitment conditions in a scientific and reasonable manner based on job requirements
and offer equal career opportunities; there shall be no discriminatory conditions, whether in terms of race,
ethnicity, age, gender, religion, marital status, pregnancy, family status, disability, appearance or otherwise,
and no qualifications or conditions irrelevant to work duties.

(d) The Group shall promote diversity and equal opportunity, attract talents from different gender and age
demographics, to foster a diverse and inclusive workforce.

(e) The Nomination Committee shall review the Workforce Diversity Policy and its implementation, and make
recommendations to the Board on appropriate amendments to the Workforce Diversity Policy (if any), on
an ongoing basis.

The ratio of male to female employees (exclude senior management) is approximately 4.2:1 and 100% and nil
of the Group’s senior management were male and female respectively. The Board considers the gender diversity
in the Company's workforce to be satisfactory with reference to the nature of the Group’s business, and will
continue to pursue gender diversity among all levels of the staff.

Gender Ratio in Workforce

The Group is dedicated to achieving a balance between growth and diversity in its business and governance
practices. The Group is committed to ensuring that recruitment at all levels, including the Board, adheres to
stringent diversity criteria in order to consider an expensive pool of talented individuals. The Group firmly believes
that diversity is an asset to the Group. The Group will continue to take gender diversity into consideration during
recruitment. The Group will continue to take opportunities to increase the proportion of female workforce over
time as and when suitable candidates are identified. For details of the gender ratio in the workforce, please refer
to the section headed “SOCIAL — Employment” in the ESG Report.

Audit Committee

The Audit Committee was established on 21 September 2020. The chairman of the Audit Committee
is Mr. Kevin Lee, the independent non-executive Director, and other members include Mr. Lee and Mr. Kwong,
the independent non-executive Directors. The written terms of reference of the Audit Committee is posted on the
Stock Exchange’s website and on the Company’s website.

The Company has complied with Rule 3.21 of the Listing Rules in that at least one of the members of the Audit
Committee (which must comprise a minimum of three members and must be chaired by an independent non-
executive Director) is an independent non-executive Director who possesses appropriate professional qualifications
or accounting related financial management expertise.

The primary duties of the Audit Committee are mainly to review the financial information and oversee the
financial reporting system, risk management and internal control systems, relationship with external auditors
and review arrangements employees of the Company can use, in confidence, to raise concerns about possible
improprieties in financial reporting, internal control or other matters of the Company.
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During the year ended 31 March 2026, the Audit Committee held three meetings to review and comment on the
relevant arrangements for the annual audit 2025, annual results 2025 as well as the Company’s internal control
systems and risk management systems and the Company's interim results 2025.

The Group's consolidated financial statements for the year ended 31 March 2026 have been reviewed by the
Audit Committee. The Audit Committee is of the opinion that the consolidated financial statements of the Group
for the year ended 31 March 2026 comply with applicable accounting standards, the Listing Rules and that
adequate disclosures have been made.

Investment Committee

The Investment Committee was established on 21 November 2025. The chairman of the Investment Committee
is Mr. Tsui Tsz Yeung lan, an executive Director, and other members include Mr. Lee Kin Kee and Mr. Kwong, the
independent non-executive Directors. The written terms of reference for the Investment Committee has been
posted on the Company’s website.

The duties of the Investment Committee are as follows:

(a) To review, evaluate and approve any investment project or financial investment activities (the “Investment
Project(s)”) other than notifiable transactions and connected transactions under the Listing Rules;

(b) To review, evaluate and advise the Board on the investment strategy of the Company and any Investment
Projects that constitute notifiable transactions and connected transactions under the Listing Rules;

(c) An Investment Project can fall into either of the following two categories: (i) Investment in listed securities
and bonds; and (ii) Investment in virtual assets;

(d) To assess and determine whether an Investment Project is in the interests of the Company and the
shareholders of the Company as a whole;

(e) To seek professional advice from the external professionals as and when the Committee considers
appropriate;

(f) To report to the Board on the Committee’s activities, investment portfolio and activities of the Company
and any Investment Projects under review following each Committee meeting;

(9) To carry out other duties as may be determined from time to time by the Board.
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ATTENDANCE RECORDS OF MEETINGS

The Board meets regularly for considering, reviewing and/or approving matters relating to, among others, the
financial and operating performance, as well as, the overall strategies and policies of the Company. Additional
meetings are held when significant events or important issues are required to be discussed and resolved.

During the year ended 31 March 2026, the Chairman held a meeting with the independent non-executive
Directors without the presence of other Directors.

Details of all Directors’ attendance at the Board meetings, Board committees’ meeting held for the year ended
31 March 2026 are as follows:

Audit Remuneration Nomination 2025 Annual
Board Committee Committee Committee general

Meeting Meeting Meeting Meeting meeting

Number of meetings attended/held

Executive Directors

Mr. Tsui Kai Kwong 5/5 3/3 3/3 1”71
Mr. Tsui Tsz Yeung lan 5/5 11
Ms. Tsui Wai Yeung Janis 5/5 2/2 171

Independent non-executive

Directors
Mr. Lee Yan Kit 5/5 3/3 3/3 3/3 11
Mr. Lee Kin Kee 5/5 3/3 3/3 3/3 11
Mr. Kwong Ping Man 5/5 3/3 3/3 3/3 171

COMPANY SECRETARY

The Company Secretary assists the Board by ensuring the Board policy and procedures are followed. The
Company Secretary is also responsible for advising that Board on corporate governance matters.

The Company engages an external service provider, which assigned Ms. Ng as its Company Secretary. Ms. Ng
possesses the necessary qualification and experience, and is capable of performing the functions of the Company
Secretary. Pursuant to Code C.6.1 of the CG Code, an issuer can engage an external service provider to provide
company secretarial services, provided that the issuer should disclose the identity of a person with sufficient
seniority at the issuer whom the external provider can contact. In this respect, the Company has nominated
Mr. KK Tsui as its contact point for Ms. Ng.

For the year ended 31 March 2026, Ms. Ng undertook no less than 15 hours of relevant professional training to

update her skill and knowledge. The biography of Ms. Ng is set out in the section headed “Biographical Details
of Directors and Senior Management” of this annual report.
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INDEPENDENT AUDITORS" REMUNERATION
During the year ended 31 March 2026, the remuneration paid or payable to the external auditors of the
Company, HLB Hodgson Impey Cheng Limited, in respect of the audit and non-audit services were as follows:

Remuneration
Services rendered paid/payable
HK$°000

Audit services
— Annual audit services 750

Non-audit services
— Taxation services 30

780

SHAREHOLDERS' RIGHT

One of the measures to safeguard shareholders’ interest and rights is to propose separate resolutions at
shareholders’ meetings on each substantial issue, including the election of individual Directors, for shareholders’
consideration and voting. All resolutions put forward at shareholders’ meeting will be voted by poll pursuant to
the Listing Rules and the poll voting results will be posted on the Stock Exchange’s website and the Company’s
website after the relevant shareholders’ meeting.

Extraordinary general meeting may be convened by the Board on requisition of shareholders holding not less
than one-tenth of the paid-up capital of the Company or by such shareholders who made the requisition (the
"Requisitionists”) (as the case may be) pursuant to article 64 of the memorandum and articles of association
of the Company. Such requisition must state the object of business to be transacted at the meeting and must be
signed by the Requisitionists and deposited at the registered office of the Company or the Company’s principal
place of business in Hong Kong. Shareholders should follow the requirements and procedures as set out in such
article for convening an extraordinary general meeting. Shareholders may put forward proposals with general
meeting of the Company by sending the same to the Company at the principal place of business in Hong Kong.

For putting forward any enquiries to the Board, shareholders may send written enquiries to the Company.
Shareholders may send their enquiries or requests in respect of their rights to the Company’s principal place of
business in Hong Kong at Unit 6, 18th Floor, Fortune Commercial Building, 362 Sha Tsui Road, Tsuen Wan, New
Territories, Hong Kong or by email at info@landrich.com.hk.

RISK MANAGEMENT AND INTERNAL CONTROL

The Group maintains an effective internal control and risk management systems. It consists, in part, of
organisational arrangements with defined lines of responsibility and delegation of authority, and comprehensive
systems and control procedures in order to safeguard the investment of the Company's shareholders and the
Group's assets at all times.
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The Directors acknowledge that they have overall responsibility for overseeing the Company’s internal control,
financial control and risk management system and shall monitor its effectiveness on an ongoing basis. A review
of the effectiveness of the risk management and internal control systems has been conducted by the Board at
least annually.

Aimed at providing reasonable assurance against material errors, losses or fraud, the Company has established
risk management procedures which comprised the following steps:

o Identify risks: Identify major and significant risks that could affect the achievement of goals of the Group;

o Risk assessment: Assess and evaluate the identified risk according to its likely impact and the likelihood of
occurrence;

o Risk mitigation: Develop effective control activities to mitigate the risks.

Risk identification and assessment are performed or updated annually, and the results of risk assessment,
evaluation and mitigation of each functions or operation are documented in the Risk Registry to communicate to
the Board and management for reviews.

The Group’s risk management and internal control systems are, however, designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can only provide reasonable and not absolute
assurance against material misstatement or loss.

A review on the internal control systems of the Company, including financial, operational and compliance
controls and risk management functions has been carried out by an independent consultancy company with staff
in possession of relevant expertise to conduct an independent review.

The Audit Committee reviewed the internal control review report issued by the independent consultancy company
and the Company’s risk management and internal control systems in respect of the year ended 31 March 2026
and considered that they are effective and adequate. The Board assessed the effectiveness of internal control
systems by considering the internal control review report and reviews performed by the Audit Committee and
concurred the same.

The Group has yet to establish its internal audit function during the year ended 31 March 2026 as required under
code provision D.2.5 of the CG Code. The Audit Committee and the Board have considered the internal control
review report prepared by the independent consultancy company and communications with the Company’s
external auditors in respect of any material control deficiencies identified during the course of the financial
statement audit to form the basis to review the adequacy and effectiveness of the Group’s risk management and
internal control systems. The Audit Committee and the Board will continue to review the need for an internal
audit function on an annual basis.
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Whistleblowing Policy

The Board adopted the Whistleblowing Policy in February 2022. The purpose of the Whistleblowing Policy is
to encourage employees at all levels of the Group and third parties who wish to raise any concerns about any
suspected misconduct or malpractice within the Group and disclose information in confidence.

The nature, status and the results of the complaints received under the Whistleblowing Policy are reported to the
chairman of the Board, the chairman of the Audit Committee and the chief executive officer of the Company. No
incident of fraud or misconduct that have material effect on the Group's financial statements or overall operations
for the year ended 31 March 2026 has been discovered. The Whistleblowing Policy is monitored and reviewed
regularly by the Audit Committee to ensure its effectiveness.

Integrity Management Policy

The Board adopted the integrity management policy (the “Integrity Management Policy”) in January 2022.
The Group is committed to prohibit all forms of bribery and corruption and is committed to integrity, honesty
and anti-corruption practices in doing business. The Integrity Management Policy forms an integral part of the
Group's corporate governance framework. The Integrity Management Policy sets out the specific behavioural
guidelines that the Group’s personnel and business partners must follow to combat corruption. It demonstrates
the Group's commitment to the practice of ethical business conduct and the compliance of the anti-corruption
laws and regulations that apply to its local operation. In line with this commitment and to ensure transparency in
the Group's practices, the Integrity Management Policy has been prepared as a guide to all Group employees and
third parties dealing with the Group.

The Integrity Management Policy is reviewed and updated regularly to align with the applicable laws and
regulations as well as the industry best practice.

DISCLOSURE OF INSIDE INFORMATION

The Group has in place a policy on disclosure of inside information which sets out the procedures and internal
controls for handling and dissemination of inside information.

The policy provides guidelines to the Directors, officers and all relevant employees of the Group to ensure proper
safeguards exist to prevent the Company from breaching the statutory disclosure requirements. It also includes
appropriate internal control and reporting systems to identify and assess potential inside information.

Key procedures in place include:

o defines the requirements of periodic financial and operational reporting to the Board and Company
Secretary to enable them to assess inside information and make timely disclosures, if necessary;

o controls the access to inside information by employees on a need-to-know basis, and safeguarding the
confidentiality of the inside information before it is properly disclosed to public;

o procedures of communicating with the Group’s stakeholders, including shareholders, investors, analysts,
etc. in ways which are in compliance with the Listing Rules.

Annual Report 2026

43



44

CORPORATE GOVERNANCE REPORT

The Group has also established and implemented procedures to handle enquiries from external parties related to
the market rumours and other Group’s affairs.

To avoid uneven dissemination of inside information, the dissemination of inside information of the Company
shall be conducted by publishing the relevant information on the Stock Exchange’s website and the Company’s
website.

COMMUNICATION WITH SHAREHOLDERS AND INVESTOR RELATIONS

The Company has adopted the Shareholders Communication Policy with the objective of ensuring that
the shareholders and potential investors are provided with ready, equal and timely access to balanced and
understandable information about the Company.

The Company has established several channels to communicate with the shareholders as follows:

(i) corporate communications such as annual reports, interim reports and circulars are issued in printed form
and are available on the Stock Exchange’s website at www.hkexnews.hk and the Company’s website at
www.landrich.com.hk;

(ii) periodic announcements are made through the Stock Exchange and published on the respective websites
of the Stock Exchange and the Company;

(iii)  corporate information is made available on the Company’s website;

(iv)  annual and extraordinary general meetings provide a forum for the shareholders to make comments and
exchange views with the Directors and senior management; and

(v) the Hong Kong branch share registrar and transfer office of the Company serves the shareholders in
respect of share registration, dividend payment and related matters.

The Company has reviewed the implementation and effectiveness of its Shareholders” Communication Policy for
the year ended 31 March 2026. Having considered that effective shareholders communication channels are in
place and shareholders are provided with regular updates of the Group’s financial performance, strategic direction
and material business development, the Board is of the view that the Company has established an effective
communication channel with its shareholders and considers that the Company’s Shareholders” Communication
Policy and its implementation are effective.

The Company continues to promote investor relations and enhance communication with the existing shareholders
and potential investors. The Company welcomes suggestions from investors, stakeholders and the public.
Enquiries to the Board or the Company may be sent by post to the Company’s principal place of business in Hong
Kong.

During the year ended 31 March 2026, there was no change to the Company’s memorandum and articles of
association.
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ABOUT THE REPORT

This report is the “Environmental, Social and Governance Report” (collectively the “ESG Report”) published
by the Group, which discloses the Group’s measures and performance on sustainable development topics in a
transparent and open manner, in order to increase stakeholders’ confidence and understanding on the Group.

REPORTING STANDARDS

This ESG Report is prepared in compliance with the Environmental, Social and Governance Reporting Code (the
"ESG Reporting Code”) as set out in Appendix C2 of the Rules Governing the Listing of Securities (the “Listing
Rules”) on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”). The ESG Report provides a
comprehensive overview on the environmental, social and governance (“ESG") performance of the Group.
The information in the ESG Report is derived from the Group's official documents and statistics, as well as the
integration and summary of monitoring, management and operational information provided by the subsidiaries of
the Group.

REPORTING YEAR

All the information in the ESG Report reflects the performance of the Group in environmental management and
social responsibility from 1 April 2025 to 31 March 2026 (the “Reporting Period”). This ESG Report is released
annually by the Group for public review so as to improve the transparency and responsibility of information
disclosure.

REPORTING SCOPE AND BOUNDARY

The Group is a well-established contractor in Hong Kong principally engaged in civil and construction engineering
works. Adhering to the principles of materiality and balanced disclosure, the boundary of this ESG Report is
determined based on the Operational Control approach.

The Group identifies operations for inclusion in the reporting boundary by evaluating their relevance to our
principal activities and their potential environmental and social impacts. For the reporting period, the scope
encompasses the environmental and social performance within the core operational boundaries of the Group,
covering our headquarters in Hong Kong alongside our active engineering and construction projects across the
region. This boundary generally aligns with the core operating entities included in our consolidated financial
statements, and there has been no significant change in the reporting boundary compared to the previous
reporting year.

Through the continuous refinement of its data protocols and the strengthening of its management frameworks,
the Group regularly reviews and identifies relevant ESG issues and Key Performance Indicators (“KPIs”). These
aspects have been assessed by considering their materiality to our core business and their importance to our
valued stakeholders, as disclosed throughout this ESG Report.
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REPORTING PRINCIPLES
During the preparation of the ESG Report, the Group has applied the reporting principles stipulated in the ESG
Reporting Code as follows:

Materiality: A materiality assessment based on “double materiality” was conducted to identify material issues
for the Reporting Period, thereby adopting the confirmed material issues as the focus for the preparation of this
ESG report. The identified material issues were reviewed and confirmed by the Board.

Quantitative: Quantitative data in this ESG Report is accompanied by supplementary notes explaining the
standards, methodologies, as well as the source of conversion and emission factors applied to environmental KPIs
(including fuel consumption at active construction and engineering sites and electricity consumption of Hong
Kong headquarters and routine operations).

Balance: This report provides an unbiased and fair presentation of the sustainability performance of the
Group. The Group maintains transparency by avoiding selective omissions or presentation formats that could
inappropriately influence the assessment of material ESG topics.

Consistency: The methodologies and reporting boundary used for this ESG Report are consistent with the
previous year to allow for meaningful year-on-year comparisons. Any changes to the KPIs or calculation methods,
as well as the reasons for such changes, are clearly disclosed in the respective sections to ensure data integrity.

ESG GOVERNANCE AND STRUCTURE

The Group has developed its internal strategies and policies with aims to create sustainable value for its
stakeholders, thereby minimising the Group’s operational impact on the environment to a large extent. In order
to carry out the Group's sustainability strategy from top to bottom, the Board has ultimate responsibility for the
Group's ESG strategy and reporting, as well as ensuring the effectiveness of the Group’s ESG management and
internal control systems. The Board is also responsible for overseeing risk management, which includes evaluating
and determining risks related to ESG and climate-related issues.

The Sustainability Task Force composed of senior management is responsible for assisting in the identification,
evaluation, and management of ESG-related issues, supervising the implementation of relevant ESG policies while
monitoring associated targets and performance, and reporting on ESG matters to the Board. At the operational
level, the working group which composed of staff from the main business and functional departments is
responsible for collecting data required for the ESG report and ensuring that relevant ESG policies are effectively
implemented in practice. The task force reports at least annually on sustainability performance and material issues
to the Board, allowing the Board to regularly evaluate the progress and effectiveness of the Group’s sustainability
efforts.
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BOARD STATEMENT AND APPROVAL

Under the requirements of the ESG Reporting Code, the Board of Directors acknowledges its overall responsibility
for the Group's ESG strategy, materiality assessment and reporting. The Board has reviewed the Group's ESG
management approach, confirmed the materiality assessment results, and monitored progress against ESG-related
targets during the Reporting Period. This report was formally reviewed and approved by the Board of Directors in
June 2026.

STAKEHOLDER ENGAGEMENT

The Stock Exchange has set forth four principles for reporting in the ESG Reporting Code: Materiality,
Quantitative, Balance and Consistency, which should form the basis for preparing the ESG Report. As the
Stock Exchange emphasises, stakeholder engagement is the method by which materiality is assessed. Through
stakeholder engagement, companies can understand wide-ranging views and identify material environmental and
social issues.

The Group believes that effective feedback from stakeholders not only contributes to comprehensive and impartial
evaluation of its sustainability performance, but also enables the Group to improve its performance based on the
feedback. Therefore, the Group has engaged in open and regular communication with its stakeholder groups
including shareholders and investors, clients, sub-contractors, employees, suppliers and government. Over the
years, the Group has continued to fine-tune its sustainability focus, addressing pressing issues. The table below
shows how the Group communicates with key stakeholder groups and their respective concerns, which directly
serves as the foundation for our subsequent materiality assessment.

Stakeholders and Engagement Methods
Interests and concerns

Stakeholders Engagement channels

Shareholders and investors

Clients

Sub-contractors

Return on investment
Corporate strategy and
governance

Risk mitigation and
management

Robust project management
Full compliance with regulations
Sustainability performance of
operations

Effective project management
Occupational health and safety
Ethical business practices
Sub-contractors assessment
criteria

Annual General Meeting
Interim and annual reports,
corporate websites
Announcements, notices of
meetings, circulars

Interim and annual reports,
corporate websites

Regular meetings and
communication

Annual Health, Safety and
Environment seminars
Training sessions

Regular progress meetings
Audits and assessments
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Stakeholders

Interests and concerns

Engagement channels

Employees Remuneration, compensation Provide leisure activities and
and benefits increase cohesion
Occupational health and safety In-house training programmes
Career development Performance reviews and
opportunities appraisals
o Corporate culture and well- o Promote career development
being and enhance competence at all
levels
Suppliers o Long-term partnership o Procurement processes
o Ethical business practices ° Audits and assessments
o Supplier assessment criteria
Government o Laws and regulation compliance e Statutory reports

o Regular inspection and
supervision

The business of the Group affects different stakeholders, and stakeholders have different expectations on
the Group. The Group will maintain communication with stakeholders continuously, collect opinions from
stakeholders through different forms and more extensively, and make substantive analysis more comprehensively.
The feedback gathered through this process helps inform our materiality assessment and ensures the ESG Report
remains relevant to our stakeholders’ concerns.

MATERIALITY ASSESSMENT

The following 18 ESG issues relevant to our business were considered during the materiality analysis process:

Categories Economic Society Environment
Interests and 1.  Quality management 4.  Labour practices 14. Climate change tackling
concerns 2. Customer service 5.  Occupational health and 15. Waste and hazardous
3. Intellectual property safety management
protection 6. Human rights 16. Water and wastewater
7. Supply chain management
management 17. Employee equality and
8. Human capital diversity
9. Data & privacy 18. Energy management

protection
10. Ethical business practices
11. Development and
training
12.  Community investment
13.  Anti-corruption
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By review of the Group’s operations, the Group identifies key ESG issues and assesses the importance of related
matters to the Group’s businesses and stakeholders with the guidance of expert. Based on the material ESG issues
identified, feedback is collected from the relevant internal and external stakeholders of the Group.

The Group has identified three most important topics which are the main concerns for our stakeholders:

. Customer service
o Human capital
o Climate change tackling

The Group will continue to manage these critical issues by adopting policies and guidelines to further enhance
the Group’s sustainability performance.

CLIMATE-RELATED DISCLOSURES

Governance

The Board, supported by senior management, oversees the Group’s climate-related risks and opportunities. The
responsibility for monitoring and managing these climate-related issues is delegated to senior management and
heads of core functional departments, who report directly to the Board at least annually. This ensures that ESG
considerations and stakeholder expectations are embedded in decision-making through rigorous governance
processes that assess whether proposed operational actions, internal controls, and mitigation measures align with
the Group's climate commitments. The Board balances short term financial implications with long term resilience
to support informed, forward looking decisions that enable sustainable performance and enhance the Group’s
climate resilience.

The Board also oversees the development of climate related targets, ensuring they are grounded in reliable data,
aligned with strategic priorities, and supported by clear execution plans. The Board reviews progress against these
targets at least annually and provides guidance where gaps or delays arise. While climate related performance
indicators are not explicitly incorporated into executive remuneration policies at this stage, the Group
continuously evaluates management performance against sustainability milestones, ensuring its commitment to
achieving its climate objectives remains fully intact.

Risk Management

To ensure operational resilience, internal controls and review mechanisms regarding climate risks are fully
integrated into the daily operations across the Group’s headquarters and various active project locations. These
include periodic assessments of climate-related risks as well as reviews of relevant regulatory and market
developments. The Board is kept informed of emerging ESG developments, including energy policies, regulatory
updates, and evolving market best practices, to ensure they possess the requisite knowledge to oversee the
Group's sustainability strategy. The Group encourages Directors and senior management to participate in ongoing
professional development to stay abreast of the latest ESG trends and requirements.
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Strategy

Responsibility is at the core of the Group’s operations. It guides how the Group manages its business, operates
its assets, and supports its people and communities. This approach shapes the Group’s corporate culture and
defines its long-term strategic goals. The Group believes that sustainable growth is only possible by maintaining
high ethical standards, protecting the environment, and investing in the well-being of its workforce. By making
responsibility a core part of its business strategy, the Group aims to create lasting value and contribute positively
to its stakeholders and the industry.

To identify and manage climate-related risks and opportunities effectively, the Group has defined specific time
horizons. These guide the implementation of the Group’s strategy and facilitate the monitoring of progress across
different stages. Each period represents a deliberate phase of action, allowing the Group to build momentum in a
structured and measurable way. By aligning these horizons with the Group’s strategic planning cycles, the Group
ensures its efforts are focused, coordinated, and aligned with its overarching sustainability ambition:

o Short-term (1-10 years): Aligned with the Group’s immediate operational and financial cycles, short-term
priorities will focus on enhancing operational efficiency across our active construction and engineering
sites, ensuring full compliance with Hong Kong's environmental laws, and establishing the data and
governance foundations necessary to support the Group's broader ESG strategy.

o Medium-term (11-20 years): Reflecting the Group’s medium-term strategic planning, the Group aims
to make meaningful progress against ESG targets by embedding sustainable practices across its daily
operations. These objectives are intended to deliver measurable improvements in material topics and align
with the Group’s evolving business priorities.

o Long-term (20+ years): Guided by the Group’s long-term vision and the lifecycle of its core operational
assets, long-term ambitions focus on transformational outcomes that contribute to broader environmental
objectives, including climate action and the transition to a circular economy. These aspirations are designed
to position the Group for sustained performance in a changing global environment.

The Group is at an early stage of assessing its climate resilience and is currently exploring the use of climate-
related scenario analysis that is commensurate with its circumstances, including scenarios aligned with the latest
international climate agreements, in order to enhance its reporting of climate-related risks and opportunities
through regular risk assessments in the future.

Managing Climate-related Risks and Opportunities Climate change presents both risks and opportunities.
The Group adopts a balanced approach to manage these impacts, enabling us to maximise value while minimising
adverse effects on our business. This strategy ensures a balance between short-term financial performance and
long-term sustainability.
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Physical Risks, Transition Risks and Opportunities The Group categorises climate-related impacts into physical
risks, transition risks, and opportunities that are reasonably expected to affect the Group’s cash flows, access to
finance, or cost of capital over the short, medium, and long term.

o Physical Risks: These include acute events — such as extreme heat, heavy rainfall, storms, floods, and
landslides — that may disrupt supply chains, damage site infrastructure, and cause operational disruptions,
thereby impacting site operations and civil engineering schedules. They also encompass chronic changes,
such as rising sea levels and shifting climate patterns (e.g., prolonged high temperatures), which could
affect workforce health, operational efficiency, and long-term business viability.

o Transition Risks: These stem from the global shift toward a low-carbon economy. This includes
increasingly stringent environmental laws, carbon emission regulations, and waste management
requirements. Furthermore, rapid technological developments and evolving market preferences for
companies with robust sustainability practices may necessitate adjustments to operational approaches.
Failure to adapt to these shifts could result in regulatory non-compliance, as well as broader legal,
technological, market, and reputational risks.

o Opportunities: The transition to a resource-efficient business model presents strategic advantages.
Growing ESG awareness is shifting market preferences toward responsible businesses. Efforts to enhance
energy efficiency and reduce operational waste not only lower operating costs in the short term, but also
streamline and optimise operations over the longer term. As sustainable market trends evolve, they create
new avenues for efficiency and innovation within our business. By transparently disclosing sustainability
performance, the Group can enhance its reputation, thereby strengthening relationships with shareholders,
clients, and other key stakeholders.

In preparing these climate-related disclosures, the Group has exercised judgment in identifying material risks
and selecting relevant information. Where direct measurement of specific data was not practicable, relevant
operational data and environmental indicators in this ESG Report are based on reasonable estimates. These
estimates are derived from historical operational experience, industry benchmarks, and supportable expectations
of future conditions, ensuring the disclosed information is reliable, verifiable, and available without undue cost or
effort.
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The Group has identified the following risks and opportunities on its business model and value chain:

Category Risk/Opportunity Time Horizon
Physical Risk - Extreme weather events, Short term
Acute such as typhoons
and heavy rain
Physical Risk - Persistent Heat Stress Short to
Chronic long term
Transition Risk - Changes in environmental ~ Medium to
Policy & Legal policies and regulations long term

K2 Landrich Holding Limited

Effect on the Group's
business model

Construction sitesor ¢
plant operations may

be damaged, causing
delays in project .
progress.

High temperatures .
severely affect the
working environment,
leading to reduced
production efficiency

or work stoppages,

and also cause health ¢
problems such as
heatstroke; .
High temperatures and
heat waves lead to an
increase in equipment
failure rate;

Rising sea levels

threaten coastal

suppliers facilities

and transportation
infrastructure.

Due to green .
building regulations,
energy efficiency
requirements, and
low-carbon building
standards, project .
complexity may

increase;

More detailed
climate-related

disclosure rules may

be required, increasing
the costs of adopting

new compliance .
processes;
Non-compliance

with regulations may
increase the Group's
compliance workload

and expose the Group

to legal actions or

claims.

Effect on the Group's
value chain

Disrupt construction
activities, causing
project delivery delays;
Transportation

and supply chain
disruptions lead to
decrease in production
capacity.

Additional personal
protective equipment
and cooling measures,
medical services,

and shift pattern
adjustments;
Maintenance
frequency increases;
Material imports
may be obstructed,
extending delivery
times.

Upstream and
downstream
compliance costs lead
to a decline in profit
margins;

Upstream and
downstream
enterprises need to
work together to meet
stricter climate-related
disclosure and
emission reduction
requirements;

The Group and its
suppliers’ carbon
footprints will

be continuously
monitored. Violations
may result in
suspension of
operation.

Potential financial Effect

. Repair costs increase;

. Revenue decreases;

. Asset insurance
premiums increase.

. Cooling equipment
cost and labor
expenses increase;

. Equipment
maintenance costs
and asset insurance
premiums increase;

. Procurement cost
increase in long term.

. Construction costs
increase;

. Administrative
expenses, including
consultancy fees and
audit fees increase;

. Compliance costs
increase, along
with potential
compensation and
litigation expenses.

Mitigation actions (include
but not limited to)

.

Formulate emergency
response plans and
continuously improve
emergency response
mechanisms for nature
disaster.

Apply more energy
efficient colling
equipment to

improve the working
environment;

Maintain comprehensive
insurance coverage on
assets;

Strengthen multi-
sourcing.

Closely monitor changes
in environmental laws,
regulations and policies,
and respond to them in a
timely manner;
Collaborate with
suppliers to promote

the adoption of
low-carbon processes
and technologies.
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Effect on the Group's Effect on the Group's Mitigation actions (include
Category Risk/Opportunity Time Horizon  business model value chain Potential financial Effect  but not limited to)
Transition Risk - Costs associated with Long term . Adopt advance . Demand for high . Increase capital . Develop low-carbon
Technology adopting low-emission construction practices emission goods and expenditure for construction method.
technologies and processes. services is expected to energy-saving
decrease. technologies and
equipment.
Transition Risk - Consumer demand for Long term . Market share . The construction . Construction cost . Develop low-carbon
Market green and low-carbon declines due to process needs to be increased for process construction method.
products failure to effectively redesigned. redesign.

meet the needs of
consumers who
prefer carbon-neutral

products.
Technology Introduction of the latest  Long term . Improve construction Encourage the . Improving energy N/A
Opportunity green technologies and efficiency to reduce integration of efficiency can lead to
equipment the risk from rising energy-saving and potential long-term
fossil fuel prices; environmental cost savings and
. Beneficial to employee features during the reduce operational
health, satisfaction, construction process. costs

and productivity.

As the Group continues developing its capabilities to manage climate-related factor, it plans to conduct scenario
analysis to assess potential future impacts and further enhance the resilience of its business model and value
chain.

The Group did not recognise any impairment loss on assets damaged by acute risks in the Year. The Group has
not yet allocated investments in energy-efficient equipment or preparation of emergency situations. The Group
has not disclosed the quantified anticipated financial effects of climate related risks and opportunities. Internal
carbon prices are currently not applied in its scenario analysis or decision-making.

Metrics and Targets

The Group focuses on improving the energy efficiency of its construction operations through meticulous resource
management at project sites and improve operational efficiency. The Group also strengthens climate resilience
by enhancing its operational risk management and collaborating with subcontractors across the value chain. This
transition framework relies on the collective efforts of employees and the broader community, as well as the pace
at which the local power grids decarbonise.

The Group develops its targets internally based on its strategic planning and did not apply the Science Based
Target initiative's Sectoral Decarbonisation Approach. The GHG emission intensity reduction targets below are
calculated on a gross basis, without offsetting. The Board monitors the progress towards reaching the Group's
climate targets periodically and assesses whether any revisions are required. The use of carbon credits to achieve
any net targets is currently not considered. For information on environmental performance and target, please
refer to the sections headed "ENVIRONMENTAL"” and “GREENHOUSE GAS ("GHG") EMISSIONS” of this report.
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GREENHOUSE GAS (“"GHG") EMISSIONS

During the course of operations in Hong Kong, there are GHG emissions principally resulting from vehicle usage,
electricity consumed and the use of electricity for processing fresh water and sewage water at head office and
construction projects. The Group is targeted to maintain the GHG emissions for Scope 1 and 2 at lower than 6
tonnes per million revenue. The Group has implemented a various of measure in order to reach the target set.
The Group has adopted the “operational control” approach for defining its organisational boundary for the
purpose of GHG emission disclosure.

Scope 1 - Direct emissions
During the operations of the Group in Hong Kong, due to the intense usage of vehicles to travel between
construction sites, a certain amount of greenhouse gases is produced.

The Group strictly controls the emissions of GHG through the establishment of a comprehensive data collection
system. This system helps the Group to monitor the monthly usage of vehicles to maintain the efficiency at a
prominent level. Also, the Group has adopted measures, which are described in the section headed “Air emissions
from vehicle usage” to reduce the emission.

Scope 2 - Energy indirect emissions

Apart from the direct emissions of GHG, the Group has also incurred indirect GHG emissions (Scope 2), principally
resulting from electricity consumed at the Hong Kong's head office and the construction sites. The electricity
conservation measures are described in the section headed “Energy Consumption”.

Scope 3 - Other indirect emissions

In the daily operation, there are other indirect GHG emissions due to electricity used for processing fresh water
and sewage by government departments, as well as waste generated from office which was newly incorporated
during the Reporting Period.

The summary of GHGs emissions from the operations are shown in the following table:

Summary of GHG emissions

2026 2025

CO, equivalent CO, equivalent

Types of GHG emission emission

Scope 1 - Direct emissions (tonnes) 732.19 813.68

Scope 2 — Energy indirect emissions (tonnes) 687.94 794.06
Scope 3 — Other indirect emissions (tonnes)

. Category 5 (Waste generated in operations) 41.74 43.83

Total 1,461.87 1,651.57

Intensity of GHG per million revenue (tonnes) 1.32 1.29
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The Group aims to maintain its GHG emissions intensity at a low level. During the Reporting Period, the intensity

of total GHG emissions per million revenue remained stable at 1.32 tonnes (2025: 1.29 tonnes), reflecting the

continuous effectiveness of the Group’s direct energy-saving measures at its construction sites and offices.

Notes and Methodology:

1.

As at 31 March 2026 and 2025, the Group recorded a revenue of approximately HK$1,108.5 million and
HK$1,281.1 million respectively. The data is used for calculating intensity data.

The greenhouse gas inventory includes carbon dioxide (CO,), methane (CH,), nitrous oxide (N,0), and
hydrofluorocarbons (HFCs). GHG emissions data is presented in terms of carbon dioxide equivalent
(CO,e) and is based on, but not limited to: “The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard” issued by WRI and WBCSD; “How to Prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by The Stock Exchange of Hong Kong Limited; “Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes) in Hong Kong” jointly issued by the Environmental Protection Department (EPD)
and the Electrical and Mechanical Services Department (EMSD); and the latest emission factors provided by
CLP Power Hong Kong Limited and The Hongkong Electric Company Limited.

Scope 2 emissions are calculated using the location-based approach, arising from purchased electricity in
the Group's managed office and site facilities.

Categories of Scope 3 GHG Emissions

To align with the latest Stock Exchange requirements regarding value-chain disclosures, the Group has expanded

its Scope 3 evaluation frameworks beyond previously reported water processing and business travel, reviewing

the relevant corporate value chain categories as follows:

Operational Boundaries and Scope 3 Calculation Methodology

Categories Calculation Approach and Methodology

Waste Generated in Operations o Waste-type-specific method/Average-data method.
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Implementation Relief Applied

In the preparation of the above climate-related and Scope 3 GHG emissions disclosure sections, given the
operational complexity of construction site data collection and localised internal capacity constraints, the
following ESG Code’s implementation reliefs have been systematically applied by the Group:

Reasonable Commercial Financial
Information Capabilities Sensitivity Effects
Implementation Reliefs Relief Relief Relief Relief
Preparation of disclosures on anticipated v v v
financial effects
Quantification of current and anticipated v v v
financial effects
Measurement approach, inputs and v
assumptions of Scope 3 GHG emissions
Calculation of metrics in particular 4
cross-industry metric categories
Use of climate-related scenario analysis v v
ENVIRONMENTAL
EMISSIONS

Emissions from the course of operation
Major emissions from construction sites are air pollutants, noise, waste and effluents. The Group manages these
emissions and is committed to seeking practical means to reduce their impact on the environment.

To reduce the noise nuisance in the surrounding environment, the Group keeps on implementing equipment
which can be effectively silenced, such as noise screens and portable noise barriers. Where necessary, the
Group applies construction noise permit for every site that passed different testing from Environmental
Protection Department (i.e. acceptable noise levels and summation of noise levels). The Group recognises that
noise challenges are unique to each project and there is always room to further reduce noise in communities
surrounding the construction sites. In this regard, the Group is considering in kicking off a yearly review to
evaluate the internal noise abatement procedures, especially for projects at noise-sensitive areas.

Emissions from vehicle usage

During the Group's operation in Hong Kong, the usage of private cars and light goods vehicle generate the
emissions of nitrogen oxides (“NO,"), sulphur oxides (“SO,") and Particulate Matter ("PM"). The approximate
amount of NO, SO _and PM produced from the Group’s operation in Hong Kong are shown in the following
table:
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Air emissions from vehicle usage

Types of air emissions 2026 2025
NO, emissions (tonnes) 1.752 1.861
SO, emissions (tonnes) 0.004 0.005
PM emissions (tonnes) 0.159 0.166

Compared to the last financial year, three types of emissions (NO, SO _and PM) in FY2026 has showed a
decreasing trend. In respect of reducing the air emissions, the Group has formulated and educated employees
about the following measures so as to achieve the environmental friendly approach; including:

(i) Efficient Fleet Maintenance: Implementing stringent routine servicing and regular engine tuning for
owned vehicles and engineering machinery to ensure fuel efficiency and lower exhaust emissions;

(i) Logistics and Route Optimisation: Planning construction material delivery schedules carefully to avoid
peak-hour traffic, thereby reducing transit downtime and associated tailpipe emissions;

(iii) Low-Carbon Transit Choices: Encouraging administrative staff to utilise public transport networks instead
of private vehicles for daily commuting and cross-site travel wherever practicable.

Hazardous waste
Due to the business nature, the Group’s operation does not directly generate any hazardous waste.

Non-hazardous waste

For the provision of construction engineering works, the Group has produced some non-hazardous solid waste
during the operation. The inert Construction and Demolition (“C&D") material is disposed through logistic service
provider trucks that is authorised by Environmental Protection Department (“EPD"). The waste is disposed at
public filing areas whereas the non-inert and mixed C&D waste are disposed at three strategic landfills. With the
logistic service provider that is authorised by EPD to handle inert C&D material, illegal dumping can be prohibited.
The figures of non-hazardous waste produced are shown as followings:

Non-hazardous solid waste produced 2026 Volume 2025 Volume
Construction waste 16,812 10,202
Office paper 3 -
Total 16,815 10,202

Intensity of non-hazardous solid waste emissions per
million revenue (tonnes) 15.17 7.96
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The Group is dedicated to proper management of the non-hazardous solid waste. Specific area at the site is
assigned for the temporary storage of non-hazardous waste. The waste is then gathered by logistic service
provider which is authorised by the EPD and delivered to the public landfills. The increase in construction waste
generated during the Reporting Period was primarily due to the fact that several major civil engineering and
infrastructure projects had entered their peak construction phases, which naturally involved intensive excavation,
site formation, and demolition works, leading to a higher volume of C&D materials compared to the previous
period. The Group will continue to explore the opportunity to reduce and minimise the generation of wastes in
the execution of works by assigning temporary storage to manage and reuse waste materials on site. The Group
targets to maintain the non-hazardous waste produced from construction at lower than 25 tonnes per million
revenue.

Use of Resources

The Group adheres to the concept of energy conservation and emission reduction for green business. The major
resources used by the Group are principally electricity and water consumed in the Group’s headquarter and
various project sites in Hong Kong. The Group aims to improve its energy utilisation efficiency to achieve low-
carbon practices and emission reduction throughout the operation, and strive to save the resources.

During the Reporting Period, the Group has no difficulty in sourcing water that is fit for purpose. The Group
records and analyses the water consumption regularly. After identifying the causes of high rates of water
consumption, the Group will take remedial action to minimise water use. Throughout the years, the Group put
forth a strong emphasis on minimising the usage of electricity and water during the Group’s daily operations.

The total water consumption and intensity are shown in the following table:
Water Consumption 2026 2025

Total water consumption (cubic metres) 47,723 70,232

Intensity of total water consumption per million revenue
(cubic metres) 43.05 54.82

During the Reporting Period, the Group’s total water consumption decreased to 47,723 cubic metres (2025:
70,232 cubic metres). This significant reduction in water utilisation was primarily because several of our ongoing
major projects had transitioned away from water-intensive construction phases. Instead, the works during the
year were more heavily focused on structural formation, excavation, and site clearance activities, which inherently
require less water but naturally generated a higher volume of C&D materials. The Group will continue to promote
water recycling on site to maintain high water efficiency.
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Energy Consumption
The Group main energy consumptions are non-renewable fuel (“NRF”) (direct) including diesel and petrol and
purchase of energy in the form of electricity.

The Group determines to maximise energy conservation in its office by promoting efficient use of power and
adopting green technologies. For instance, the Group continues to upgrade equipment such as purchasing
electrical appliances with highly efficient energy label, lighting and air-conditioning systems in order to increase
energy efficiency. Air-conditioning systems can be adjusted to a specific temperature, which allows the users to
set at a comfortable temperature and avoid power waste.

To identify energy saving opportunities, the Group measures and records the energy consumption level from time
to time. The total energy consumption in kWh and intensity are shown in the following table:

Energy Consumption 2026 2025
Purchase of energy (kwh) 1,337,501 1,550,126
NRF consumed (direct) (kWh) 2,821,365 3,139,572
Total 4,158,866 4,689,698
Intensity of total energy consumption per million revenue (kWh) 3,752 3,661

During the Reporting Period, the Group strictly implemented its energy conservation guidelines. The slight
increase in the intensity of total energy consumption was solely attributable to the decrease in the Group’s
revenue during the year, which reduced the denominator in the intensity calculation, while our absolute energy
consumption remained well-controlled. The Group targets to maintain the energy consumption at below 6,000
kWh per million revenue. The Group will continue to monitor the progress of target and implement measures to
promote energy saving.

Packaging materials
Due to the business nature, the Group does not produce any finished products during the Reporting Period.
Therefore, we do not consume significant amounts of package materials for product packaging.

The Environment and Natural Resources

To develop a green approach at the project sites and office, the Group has set up various environmental system
management practices as part of its effort to develop an environmental management system that supports
sustainable development.
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Office equipment
o Switch off computers, printers, machines and other electronic devices after office hours or when leaving
the workplace to reduce power consumption

o Used toner cartridges return to respective suppliers for recycling

o All' windows and doors must be closed when the air-conditioners turn on

o Affix save energy posters near the main switches in order to remind our employees of energy saving
o The last-man-out is dedicated to check and turn off all machines and equipment
Lighting

o Switch off non-essential lighting if there are only few people working in the office
o The last-man-out is dedicated to check and turn off all lighting of the office
Other practice

o Encourage duplex printing, reuse of single-side used paper

o Refill instead of new pen when used up

o Go paperless where possible and promote digital workflows

SOCIAL

Employment

The Group reckons that employees are the most valuable assets of an enterprise and also the cornerstone
for sustaining corporate development. It is always the Group's initiative to provide a fair and competitive
compensation package to attract and retain quality talents, in the form of basic salary, incentives bonus,
mandatory provident fund, and other fringe benefits. Remuneration packages are reviewed periodically. The
Group also has a set of comprehensive human resources management policy to support human resources
function. The policies include compensation and benefits, working hours and holidays, recruitment, performance
management, promotion, employment termination, training and development.

As the Group is principally engaged in construction related works in Hong Kong, manual work is generally
required in most position. Hence, the ratio of the number of male to female employees is approximately 4.2 to
1 (2025: 3.7 to 1). However, the Group aims to refrain from any form of harassment and discrimination with
respect to age, gender, race, nationality, religion, marital status or disability in the workplace via implementation
of human resources management policy. The above measures have helped ensuring that every employee is treated
equally and fairly.
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The Group has always strictly observed the relevant legislations in Hong Kong regarding equal employment
opportunities, child labour and forced labour. The Group abides by the employment regulations, relevant policies
and guidance of the relevant jurisdictions where it operates, including the Employment Ordinance (Chapter 57
of the Laws of Hong Kong), the Employees” Compensation Ordinance (Chapter 282 of the Laws of Hong Kong),
Occupational Safety and Health Ordinance (Chapter 509 of the Laws of Hong Kong), the Factories and Industrial
Undertakings (Safety Officers and Safety Supervisors) Regulations (Chapter 59Z of the Laws of Hong Kong) and
etc. in Hong Kong.

The Group has its internal procedures to record employees’ information in order to review employment
practices regularly so as to avoid any non-compliance. Furthermore, the Group strictly complies with the internal
recruitment process during recruitment to ensure there is no employment of child labour or forced labour in any
form.

The Group also strives to establish harmonious labour relationships and create a happy working environment,
promote a positive and healthy lifestyle, and lift the spirit of local workforce, encourage and strengthen internal
communication through organising diversified employee activities, including but not limited to participating in
dragon boat racing activity and organising annual dinner.

During the reporting period, all staff are full-time employee.

Employment Key Performance Indicators (Employee)

Total workforce structure as at 31 March 2026

2026 2025

Ratio of Ratio of

number number

Number of Total of male of male

Age Age Age employees number of tofemale to female

Gender below 30 30-50 over 50 by gender employees employees employees

Male 27 119 131 277 343 4.2:1 3.7:1
Female 9 28 29 66
147 160 343

Total 36
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Employee turnover in the Reporting Period

2026 2025
Employee total turnover rate 41.7% 75.0%
By age group
Age below 30 66.7 % 138.6%
Age 30-50 36.7% 81.4%
Age over 50 40.6% 51.8%
By gender
Male 43.3% 86.1%
Female 34.8% 33.8%

Through enhancing internal communication and optimising staff welfare during the Reporting Period, the Group
successfully improved its retention capability, resulting in a significant decrease in the employee total turnover
rate from 75.0% in FY2025 to 41.7% in FY2026.

Health and Safety

The Company is an investment holding company incorporated in Cayman Islands whilst its headquarters is located
in Hong Kong. The nature of its daily operation is mainly office-based where the safety risk is limited. The Hong
Kong headquarters has been equipped with fire-fighting facilities including fire extinguishers and participates in
the fire drill organised by the building regularly.

The Group is committed to providing and maintaining a safe and healthy working environment for the employees
and ensuring the safety of others affected by the Group’s operation.

The Group requires employees to strictly comply with the company safety policy and guidelines which clearly
specify workflows, all kinds of safety measures and guidance as well as employees’ responsibilities for their health
and safety at our workplace.

The Group has established a risk assessment program that consists of a number of sequential steps such as
risk identification, analysis, evaluation, treatment, monitoring and reviewing based on the existing controls and
recommendations to reduce those risks which are not deemed to be under acceptable limits.

For employees whose work station is mainly project site, the Group provides “site specific induction training” to
the employees before they commence their work at the project site in accordance with the Factories and Industrial
Undertakings Ordinance (Chapter 59 of the Laws of Hong Kong) and the Construction Sites (Safety) Regulations
(Chapter 591 of the Laws of Hong Kong). Thereafter, they are given refresher talks regularly depending on the
amount of changes to the site condition. The Group also provides tool-box talks, aiming to heighten employees’
awareness of workplace hazards and the Occupational Safety and Health Ordinance (Chapter 509 of the Laws
of Hong Kong). The Group also strictly follows the corresponding measures under extreme weather conditions
in accordance with the Guide on Safety at Work in Times of Inclement Weather and Code of Practice in Times
of Typhoons and Rainstorms issued by the Labour Department, and the Guidelines on Site Safety Measures for
Working in Hot Weather issued by the Construction Industry Council to ensure safety of employees.
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Every case of injury (if any) is required to be reported to the Group and be assessed individually under the internal
guideline procedures set. Subsequently, the Group follows the procedures in accordance with the “Employees’
Compensation Ordinance” (Chapter 282 of the Laws of Hong Kong). The Group is pleased to report that the rate
of accidents and injuries during the Reporting Period and in the past three years was extremely low with zero
fatal accident, similar to last financial year.

Health and safety key performance indicators (Employee)

2026 2025 2024
Number of work-related injuries 5 8 1
Accident Frequency Rate (per 1,000 employees) 14.58 21.98 2.43
Number of loss days due to work-related injuries 622 1,661 214

DEVELOPMENT AND TRAININGS

The Group recognises the importance of skilled and professionally trained employees to its business growth and
future success. Therefore, the Group encourages them to participate in personal development and job-related
training courses. In order to maintain the highest standard of professionalism by its employees, this program
includes quality assurance training in operation process and inspection assurance of materials received from
supplier.

In daily operation, the Group provides induction training for new employees, experienced employees act as
mentors to guide newcomers. The Group believes such arrangement can be the best practice to facilitate
communication and team spirit, as well as to improve technical skills and managerial capability and the
management encourage learning and further development of employees at all levels. Meanwhile, the directors
and employees would regularly develop knowledge and skills by attending training courses, participating in
industrial conference and exhibitions, and reading relevant materials.

The Group will continue to intensify its efforts to promote staff training programs which the Group believes that
by means of offering comprehensive training opportunities, it could help providing the necessary protection to
talent reserves for corporate development. The Group evaluates the training needs of its employees annually to
ensure that employees are offered suitable and appropriate training according to their job nature and position.

Annual Report 2026

63



64

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Percentage of Employees Trained by Gender and Employee Category (Employee)

Percentage 2026 Overall 2025 Overall

of employees percentage percentage

Managerial receiving of employees of employees

level or Supervisory General training by receiving receiving

Trained staff above* staff* staff* gender* training® training®

Male 15.52% 4.92% 4.43% 6.86% 6.12% 7.97%
Female 25.00% -% 1.79% 3.03%

16.13% 4.48% 3.74%

Note 4: Percentage of employees trained in relevant categories = Employees in the category who took park in training/Total number of
employees in category x 100

Note 5: Percentage of employees trained = Employees who took part in training/Number of employees x 100

Managerial Average training 2026 Overall 2025 Overall
Average training level or  Supervisory General hours by average training average training
hours above® Staffs staffs genders hours’ hours’
Male 3.69 hours 1.26 hours 0.76 hours 1.49 hours 1.25 hours 1.43 hours
Female 2.00 hours - hours 0.14 hours 0.24 hours

3.58 hours 1.15 hours 0.60 hours

Note 6: Overall average training hour per employee in relevant categories = Total number of training hours of the category/Total number
of employees in category

Note 7: Overall average training hour = Total number of training hours/Total number of employees

LABOUR STANDARDS

The Group always respects and strictly complies with all applicable national laws and local regulations as well
as relevant labour laws and regulations in the place where it operates, including the Policy of Employment of
Children under the Employment Ordinance in Hong Kong. The Group has also developed rigorous and systematic
measures for recruitment and selection, to prevent itself from illegally hiring child labour and ensure that the
employment is in compliance with relevant laws and regulations.

If violations are involved, the Group will take necessary actions, including termination of contracts and reporting
to authorities, to ensure compliance with labour laws and regulations.

The Group arranges for the employees’ working hours based on the working hour standards and entitles them to
paid leaves and sick leaves in accordance with the relevant labour laws in Hong Kong.
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SUPPLY CHAIN MANAGEMENT

The Group implements supplier management in accordance with internal guidance which governs the
engagement of suppliers/sub-contractors in Hong Kong. Suppliers/sub-contractors are chosen subjecting to
screening and evaluation procedures among the suppliers/sub-contractors, based on the quality and price. Also,
to ensure suppliers'/sub-contractors’ capability in quality assurance, safety and environmental responsibility,
field visit and investigation is conducted. The investigation reviews the production capacity, technology level,
quality assurance capabilities, supply capacity, safety and environment management qualifications if needed.
Only the highly qualified suppliers/sub-contractors complied with regulatory requirements are eligible for the
supplier/subcontractor selection by the Group. The Group also carries out regular assessment on suppliers'/sub-
contractors’ overall capabilities, assets position, nature of business, reputation in the industry, quality of products,
goods delivery and compliance with law and regulations.

As customers are becoming more concerned about environmental issues, and stress the importance of using
environmentally friendly materials, the Group will continue to act as a corporate citizen in communicating
and stressing those environmental issues to our suppliers. Supplier's service or product with minimal adverse
environmental impacts would be one of the significant considerations for the Group to select new supplier.

Each subcontractor and supplier are reviewed after completion of their contracts. In case of major
nonperformance of approved subcontractor or supplier, the Group will review their suitability to remain on the

approved list.

Number of critical suppliers cooperated with the Group during the Reporting Period

Region 2026 2025
Hong Kong 639 564
PRC 3 1

642 565

PRODUCT AND SERVICE RESPONSIBILITY

The Group is committed to providing high-quality services and guarantees that the quality of the Group’s projects
in Hong Kong is in line with quality standards and sustainability requirements. The Group also pursues to meet
higher criteria all the time.

Annual Report 2026

65



66

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group has always been focusing on quality control in construction projects since its incorporation in
Hong Kong. In respect of human resources, the Group has a team of project managers with rich experience in
undertaking various construction projects. In respect of systems, the Group owns a quality management system,
which establishes the procedure to manage the non-conformity detected during construction process. When
non-conforming work is identified, the Group will review the situation and stop these below standard works
from continuing or re-occurring. If the defect is likely to recur, the Group will require remedial action by the
subcontractor and shall more closely supervise these works whenever practicable. The Group also carries out
trainings and has established a management system covering various aspects including management of quality
of construction staff, quality control on raw material, site management and quality management system, so as to
ensure the timely and efficient completion of projects.

During the reporting period, due to the business nature of the Group, there were no recalls concerning
the provision and use of products for safety and health reasons within the Group. Besides, there were no
substantiated complaints received relating to the provision and use of products and services that have a
significant impact on the Group’s operations (2025: Nil).

PROTECTION OF INTELLECTUAL PROPERTY RIGHT AND CONSUMER PRIVACY

The Group recognise the importance of the protection over intellectual property right and consumer privacy.
Proper licences for software and information are obtained by the Group to use in its business operation.

Meanwhile, the Group handles all information provided by clients, employees and business partner in accordance
with Personal Data (Privacy) Ordinance and related laws and regulations to ensure those information is under
proper protection.

ANTI-CORRUPTION

The Group is committed to maintain the integrity of its corporate culture. Staff members are not allowed to
solicit or accept any advantages. The Group sets out the relevant policies in the employee handbook and guides
the employees to abide by the code of conduct. The code of conduct provides a clear definition of the provision
and acceptance of interests, such as gifts and souvenirs, and ways to deal with conflicts of interest.

Directors and employees are required to make a declaration to the management through the reporting channels

when actual or potential conflict of interest arises. Employees cannot receive any gifts from any external parties
(i.e. customers, suppliers, contractors, etc.) unless approval is obtained from the management.
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The Group has whistle-blowing procedures in effect, encouraging the employees to report directly to the
chairman of the Audit Committee for any misconduct and dishonest behaviour, such as bribery, fraud and other
offences. Furthermore, the Group has specified in the employee handbook that the Group is entitled to terminate
the employment contract with any employee who is bribed with money, gifts or commission, etc., and reserves
the right to take further actions against such person.

The Group plans to host regular trainings delivered by representatives from regulators and professionals to
all Directors and employees in regards to anti-corruption policies and procedures so to maintain employees’
awareness on anti-corruption best practices.

During the Reporting Period, the Group complied with the relevant laws and regulations regarding anti-corruption
and money laundering and had no concluded legal case regarding corrupt practices brought against the issuer or
its employees (2025: Nil).

COMMUNITY INVESTMENT

The Group understands well of the importance for making positive contribution to the community where it
operates and considers community benefits as one of its social responsibility. The Group considers that enterprises
and communities are inseparable as a whole. Enterprise development has played a leading role in the economic
and social development of the community, such as providing employment opportunities and increasing taxes. At
the same time, enterprise development is also inseparable from community’s support and help. In order to better
fulfil its social responsibilities, the Group is very concerned about environmental and health issues and sponsors
relevant activities or organisations when necessary.

To strength the connection with society, the Group has been registered in Construction Industry Sports &
Volunteering Program as a corporate member to encourage employees to participate in charitable and community

events.

The Group will continue to explore other means to contribute more to the community and strive to facilitate the
building of a healthy and sustainable society.
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THE ESG REPORTING CODE CONTENT INDEX OF THE STOCK EXCHANGE OF
HONG KONG LIMITED

Subject Areas,
Aspects, General
Disclosures and KPIs

Description

Section/Declaration

Aspect A1: Emissions

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation

of hazardous and non-hazardous waste.

ENVIRONMENTAL

hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to
achieve them.

KPI A1.1 The types of emissions and respective emissions | ENVIRONMENTAL — Emissions
data.

KPI'A1.2 Repealed 1 January 2025

KPI A1.3 Total hazardous waste produced (in tonnes) and, | ENVIRONMENTAL - Hazardous
where appropriate, intensity (e.g. per unit of waste
production volume, per facility).

KPI A1.4 Total non-hazardous waste produced (in tonnes) | ENVIRONMENTAL —
and, where appropriate, intensity (e.g. per unit Non-hazardous waste
of production volume, per facility).

KPI A1.5 Description of emissions target(s) set and steps | ENVIRONMENTAL/GREENHOUSE
taken to achieve them. GAS (“GHG") EMISSIONS

KPI' A1.6 Description of how hazardous and non- | ENVIRONMENTAL - Hazardous

waste; Non-hazardous waste
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Aspect A2: Use of Resources

General Disclosure

Policies on the efficient use of resources,
including energy, water and other raw materials.

ENVIRONMENTAL — Use of
Resources

KPI'A2.1 Direct and/or indirect energy consumption by | ENVIRONMENTAL — Use of
type (e.g. electricity, gas or oil) in total (kWh in Resources — Energy
'000s) and intensity (e.g. per unit of production Consumption
volume, per facility).

KPI' A2.2 Water consumption in total and intensity (e.g. | ENVIRONMENTAL — Use of
per unit of production volume, per facility). Resources

KPI A2.3 Description of energy use efficiency target(s) set | ENVIRONMENTAL - Use of
and steps taken to achieve them. Resources — Energy

Consumption

KPI' A2.4 Description of whether there is any issue in | ENVIRONMENTAL - Use of
sourcing water that is fit for purpose, water Resources
efficiency target(s) set and steps taken to achieve
them.

KPI'A2.5 Total packaging material used for finished | ENVIRONMENTAL — Use of

products (in tonnes) and, if applicable, with
reference to per unit produced.

Resources — Packaging
materials

Aspect A3: The Environment and Natural Resources

General Disclosure

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.

ENVIRONMENTAL -The
Environment and Natural
Resources

KPI'A3.1

Description of the significant impacts of activities
on the environment and natural resources and
the actions taken to manage them.

ENVIRONMENTAL -The
Environment and Natural
Resources

Aspect A4: Climate Change

Repealed 1 January 2025

KPI A4.1

Repealed 1 January 2025

Annual Report 2026

69



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Aspect B1: Employment

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

SOCIAL — Employment; Labour
Standards

and geographical region.

KPI B1.1 Total workforce by gender, employment type | SOCIAL — Employment; Labour
(for example, full- or part-time), age group and Standards
geographical region.

KPI B1.2 Employee turnover rate by gender, age group | SOCIAL — Employment; Labour

Standards

Aspect B2: Health and S

afety

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to providing a safe working environment

and protecting employees from occupational

SOCIAL - Health and Safety

safety measures adopted, and how they are
implemented and monitored.

hazards.
KPI B2.1 Number and rate of work-related fatalities | SOCIAL — Health and Safety
occurred in each of the past three years
including the reporting year.
KPI B2.2 Lost days due to work injury. SOCIAL - Health and Safety
KPI' B2.3 Description of occupational health and | SOCIAL — Health and Safety

70 Landrich Holding Limited




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Aspect B3: Development

and Training

General Disclosure

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.

SOCIAL - Development and
Training

KPI B3.1 The percentage of employees trained by | SOCIAL — Development and
gender and employee category (e.g. senior Training
management, middle management).

KPI B3.2 The average training hours completed per | SOCIAL — Development and

employee by gender and employee category.

Training

Aspect B4: Labour Standards

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

SOCIAL - Employment

KPI B4.1 Description of measures to review employment | SOCIAL — Employment
practices to avoid child and forced labour.
KPI B4.2 Description of steps taken to eliminate such | SOCIAL — Employment

practices when discovered.

Aspect B5: Supply Chain

Management

General Disclosure

Policies on managing environmental and social
risks of the supply chain.

SOCIAL - Supply Chain
Management

KPI B5.1 Number of suppliers by geographical region. SOCIAL - Supply Chain
Management
KPI B5.2 Description of practices relating to engaging | SOCIAL — Supply Chain
suppliers, number of suppliers where the Management
practices are being implemented, and how they
are implemented and monitored.
KPI B5.3 Description of practices used to identify | SOCIAL — Supply Chain

environmental and social risks along the supply
chain, and how they are implemented and
monitored.

Management
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

KPI B5.4

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

SOCIAL - Supply Chain
Management

Aspect B6: Product Resp

onsibility

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,

labelling and privacy matters relating to products

and services provided and methods of redress.

SOCIAL — Product and Service
Responsibility; Protection of
Intellectual Property Right
and Consumer Privacy

privacy policies, and how they are implemented
and monitored.

KPI B6.1 Percentage of total products sold or shipped | SOCIAL — Product and Service
subject to recalls for safety and health reasons. Responsibility

KPI B6.2 Number of products and service related | SOCIAL - Product and Service
complaints received and how they are dealt with. Responsibility

KPI B6.3 Description of practices relating to observing and | SOCIAL — Protection of
protecting intellectual property rights. Intellectual Property Right

and Consumer Privacy

KPI B6.4 Description of quality assurance process and | SOCIAL — Product and Service
recall procedures. Responsibility

KPI B6.5 Description of consumer data protection and | SOCIAL — Protection of

Intellectual Property Right
and Consumer Privacy

Aspect B7: Anti-corrupti

on

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money

laundering.

SOCIAL — Anti-Corruption

Landrich Holding Limited
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

KPI'B7.1

Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.

SOCIAL - Anti-Corruption

KPI B7.2

Description of preventive measures and
whistleblowing procedures, how they are
implemented and monitored.

SOCIAL - Anti-Corruption

KPI B7.3

Description of anti-corruption training provided
to directors and staff.

SOCIAL — Anti-Corruption

Aspect B8: Community |

nvestment

General Disclosure

Policies on community engagement to
understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’

SOCIAL — Community
Investment

interests.

KPI B8.1 Focus areas of contribution (e.g. education, | SOCIAL — Community
environmental concerns, labour needs, health, Investment
culture, sport).

KPI B8.2 Resources contributed (e.g. money or time) to | SOCIAL — Community

the focus area.

Investment
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Climate related disclosures

(i) Governance

General Disclosure

Information about:

(a) the governance body responsible for
oversight of climate-related risks and
opportunities; and

(b) management’s role in the governance
processes, controls and procedures used
to monitor, manage and oversee climate-
related risks and opportunities.

CLIMATE RELATED

DISCLOSURES — Governance

(ii) Strategy

Climate-related risks and
opportunities

Information of climate-related risks and
opportunities that could be expected to affect
the Group’s cash flows, its access to finance or
cost of capital over the short, medium or long

term.

CLIMATE RELATED
DISCLOSURES — Strategy

Business model and
value chain

Information of the current and anticipated
effects of climate-related risks and opportunities
on the business model and value chain.

CLIMATE RELATED
DISCLOSURES - Strategy

Strategy and decision-
making

Information of the effects of climate-related risks
and opportunities on its strategy and decision-
making.

Information about the progress of plans
disclosed in previous reporting periods.

CLIMATE RELATED
DISCLOSURES - Strategy

Landrich Holding Limited
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Financial position,
financial performance
and cash flows

Information about:

(a)

how climate-related risks and opportunities
have affected its financial position, financial
performance and cash flows for the
reporting period; and

the climate-related risks and opportunities
identified for which there is a significant
risk of a material adjustment within the
next annual reporting period.

Disclosures about:

(a)

how the Group expects its financial
position to change over the short,
medium and long term; and

how the Group expects its financial
performance and cash flows to change
over the short, medium and long term.

Implementation relief applied

Climate resilience

Information of the resilience of the Group’s

strategy and business model to climate-related

changes, developments and uncertainties, with

climate-related scenario analysis to assess its

climate resilience.

Implementation relief applied

(iii) Risk Management

General Disclosure

Information about:

(a)

the processes and related policies used
to identify, assess, prioritise and monitor
climate-related risks;

the processes used to identify, assess,
prioritise and monitor climate-related
opportunities; and

the extent to which, and how, the
processes for identifying, assessing,
prioritising and monitoring climate-related
risks and opportunities are integrated
into and inform the Group's overall risk
management process.

CLIMATE RELATED
DISCLOSURES — Risk
Management
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

(iv) Metrics and Targets

Greenhouse gas
emissions

The absolute gross greenhouse gas emissions
generated during the reporting period, expressed
as metric tons of CO, equivalent, classified as:
(a) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions; and
(c) Scope 3 greenhouse gas emissions.

Information on:

(a) measurement of greenhouse gas emissions;

(b) the approach used to measure its
greenhouse gas emissions;

(c) location-based Scope 2 emissions, and
information about any contractual
instruments of Scope 2 greenhouse gas
emissions; and

(d) the categories included within the
measurement of Scope 3 greenhouse gas
emissions.

GREENHOUSE GAS (“GHG")
EMISSION

Climate-related
transition risks and
physical risks

The amount and percentage of assets or business
activities vulnerable to climate-related transition
and physical risks.

CLIMATE RELATED
DISCLOSURES - Strategy

Climate-related
opportunities

The amount and percentage of assets or
business activities aligned with climate-related
opportunities.

CLIMATE RELATED
DISCLOSURES - Strategy

Capital deployment

The amount of capital expenditure, financing
or investment deployed towards climate-related
risks and opportunities.

CLIMATE RELATED
DISCLOSURES - Strategy

Internal carbon prices

Information on:

(a) whether and how the Group is applying a
carbon price in decision-making; and

(b) the price of each metric tonne of
greenhouse gas emissions the Group uses
to assess the costs of its greenhouse gas
emissions, if any.

CLIMATE RELATED
DISCLOSURES — Metrics
and Targets

Remuneration

Information on whether and how climate-related
considerations are factored into remuneration
policy, or an appropriate negative statement.

CLIMATE RELATED
DISCLOSURES - Strategy

Landrich Holding Limited
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Subject Areas,
Aspects, General
Disclosures and KPlIs

Description

Section/Declaration

Industry-based metrics

Information on industry-based metrics that are

associated with one or more particular business

models, activities or other common features that

characterise participation in an industry, if any.

Implementation relief applied

Climate-related targets

Information on:

(a)

The qualitative and quantitative climate-
related targets the Group has set to
monitor progress towards achieving its
strategic goals; and any targets the Group
is required to meet by law or regulation,
including any greenhouse gas emissions
targets.

The approach to setting and reviewing
each target, and how progress against
each target is monitored.

The performance against each climate-
related target and an analysis of trends or
changes in the Group’s performance.

CLIMATE RELATED
DISCLOSURES — Metrics
and Targets

Applicability of cross-
industry metrics and
industry-base metrics

Reference to and consideration of the applicability

of cross-industry metrics and industry-based

metrics.

Implementation relief applied
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INDEPENDENT AUDITORS' REPORT

31/F, Gloucester Tower

HLB) B # & @ ¥ # 5 & ® 2 4 The Landmark
HODGSON IMPEY CHENG LIMITED 11 Pedder Street
Central

Hong Kong

TO THE SHAREHOLDERS OF LANDRICH HOLDING LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Landrich Holding Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group”) set out on pages 84 to 147, which comprise the consolidated
statement of financial position as at 31 March 2026, and the consolidated statement of profit or loss and other
comprehensive income, the consolidated statement of changes in equity and the consolidated statement of cash
flows for the year then ended, and notes to the consolidated financial statements, including material accounting
policy information.

In our opinion, the consolidated financial statements give a true and fair view of the consolidated financial
position of the Group as at 31 March 2026, and of its consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with HKFRS Accounting Standards as issued by the Hong Kong
Institute of Certified Public Accountants ("HKICPA"”) and have been properly prepared in compliance with the
disclosure requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on Auditing ("HKSAs") as issued by the
HKICPA. Our responsibilities under those standards are further described in the Auditors’ responsibilities for
the audit of the consolidated financial statements section of our report. We are independent of the Group in
accordance with the HKICPA's Code of Ethics for Professional Accountants (the “"Code"”), as applicable to audits
of financial statements of public interest entities. We have also fulfilled our other ethical responsibilities in
accordance with the Code. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of
the consolidated financial statements of the current period. These matters were addressed in the context of our
audit of the consolidated financial statements as a whole, and in forming our opinion thereon, and we do not
provide a separate opinion on these matters.

Landrich Holding Limited
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KEY AUDIT MATTERS (Continued)

Key audit matter

How our audit addressed the key audit matter

Revenue recognition from provision of construction engineering works

We identified the revenue recognition from provision of
construction engineering works as a key audit matter
due to its significance to the consolidated financial
statements and management’s estimate is involved in
determining the revenue when contract progresses.

The contract revenue and profit recognised on a project
is dependent on management’s estimation of the
progress of the satisfaction of performance obligations
of a construction contract over time, measured by
actual contract costs incurred to date to estimated
total contract costs for the contract. The Group
reviews and revises the estimates of contract revenue,
contract costs and variation order, prepared for each
construction contract as the contract progresses.
Significant judgement is required in estimating contract
revenue, contract costs and variation work which may
have an impact on percentage of completion of the
construction contracts and the corresponding profit
taken.

The accounting policy, accounting estimate and
disclosure for revenue in Note 3, Note 4 and Note 5 to
the consolidated financial statements.

Our audit procedures in relation to revenue recognition
from provision of construction engineering works
mainly included:

o Obtaining an understanding on how the
management recognises the revenue from the
provision of construction engineering works and
how the total budget costs are determined,

o Agreeing the project contract sum to signed
contracts and variation orders, if any;

o Assessing the accuracy of the actual total costs
incurred for the year by checking against the
payment certificates or invoices issued by the
subcontractors and suppliers, on a sample basis;

o Checking the total budget costs by inspecting
the underlying contracts and correspondence
with subcontractors and suppliers, on a sample
basis, of individual projects and understanding
the causes for significant variances, if any, made
to these budgets during the year;

o Evaluating the reliability of the management’s
estimation by comparing their budget costs to
actual costs on completed projects, on a sample
basis; and

o Assessing the accuracy of revenue recognised
for the year by recalculating the revenue based
on the percentage of completion of the contract
based on the input method.
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KEY AUDIT MATTERS (continued)

Key audit matter

How our audit addressed the key audit matter

Impairment assessment of trade receivables and contract assets

We identified the impairment assessment of trade
receivables and contract assets as a key audit matter
due to its significance to the consolidated financial
statements and management’s estimate is involved in
determining the impairment of trade receivables and
contract assets.

The Group applied simplified approach on trade
receivables and contract assets to provide for expected
credit loss. The Group uses judgement in making these
assumptions and selecting the inputs to the impairment
calculation, based on the Group's past history, existing
market conditions as well as forward looking estimates
at the end of each reporting period.

The accounting policy, accounting estimate and
disclosures for the trade receivables and contract assets
are disclosed in Note 3, Note 4, Note 17, Note 19 and
Note 32 to the consolidated financial statements.

Landrich Holding Limited

Our audit procedures in relation to impairment
assessment of trade receivables and contract assets
mainly included:

o Obtaining an understanding on how the
management assess the expected credit losses
for trade receivables and contract assets;

o Testing the integrity of information used by
management for the assessment, including
ageing analysis of trade receivables, on a
sample basis, by comparing individual items
in the analysis with the relevant underlying

documents;

° Testing, on a sample basis, the collection
of receivables after the year end from the
customers;

o Assessing the reasonableness of the basis and

judgement of the management in determining
loss allowance on trade receivables and contract
assets; and

o Testing the key data sources applied in the
expected credit losses computation, on a sample
basis, by checking to the supporting information
and external data sources, as applicable.
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OTHER INFORMATION IN THE ANNUAL REPORT

The directors of the Company are responsible for the other information. The other information comprises the
information included in the annual report, but does not include the consolidated financial statements and our
auditors’ report thereon (the “Other Information”).

Our opinion on the consolidated financial statements does not cover the Other Information and we do not
express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the Other
Information and, in doing so, consider whether the Other Information is materially inconsistent with the
consolidated financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material misstatement of this
Other Information, we are required to report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE CHARGED WITH GOVERNANCE
FOR THE CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of the consolidated financial statements that give a true and fair
view in accordance with HKFRS Accounting Standards as issued by the HKICPA and the disclosure requirements
of the Hong Kong Companies Ordinance and for such internal control as the directors determine is necessary to
enable the preparation of consolidated financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the consolidated financial statements, the directors are responsible for assessing the Group’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the Group or to cease operations, or
have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group's financial reporting process.

AUDITORS’ RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’ report
that includes our opinion, solely to you, as a body, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this report. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these consolidated financial statements.
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AUDITORS’ RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS (Continued)

As part of an audit in accordance with HKSAs, we exercise professional judgement and maintain professional
scepticism throughout the audit. We also:

. Identify and assess the risks of material misstatement of the consolidated financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

o Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the directors.

o Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditors’ report to the related
disclosures in the consolidated financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditors’ report.
However, future events or conditions may cause the Group to cease to continue as a going concern.

. Evaluate the overall presentation, structure and content of the consolidated financial statements, including
the disclosures, and whether the consolidated financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

o Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial
information of the entities or business units within the group as a basis for forming an opinion on the
group financial statements. We are responsible for the direction, supervision and review of the audit work
performed for purposes of the group audit. We remain solely responsible for our audit opinion.

Landrich Holding Limited
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AUDITORS’ RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS (Continued)

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where applicable, actions taken to eliminate
threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that were of
most significance in the audit of the consolidated financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditors’ report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, we determine that a matter should not
be communicated in our report because the adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

The engagement director on the audit resulting in this independent auditors’ report is Kwok Kin Leung (practising
certificate number: P05769).

HLB Hodgson Impey Cheng Limited
Certified Public Accountants

Hong Kong, 24 June 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
For the year ended 31 March 2026

2026 2025
Notes HK$000 HK$'000

Revenue 5 1,108,522 1,281,121
Direct costs (1,054,258) (1,241,095)
Gross profit 54,264 40,026
Other income, other gains and losses 6 (5,964) 15,299
Administrative and other operating expenses (33,414) (35,906)
Finance costs 7 (369) (811)
Profit before income tax 9 14,517 18,608
Income tax expense 8 (2,117) (5,353)
Profit and total comprehensive income for the year

attributable to the owners of the Company 12,400 13,255
Earnings per share
— Basic (HK cents) 12 0.79 0.85
— Diluted (HK cents) 12 0.79 0.84

The accompanying notes form an integral part of these consolidated financial statements.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

At 31 March 2026

Non-current assets

Property, plant and equipment

Deposits for acquisition of property, plant and equipment
Right-of-use assets

Financial assets at fair value through profit or loss
Deferred tax assets

Current assets

Trade receivables

Other receivables, deposits and prepayments
Contract assets

Financial assets at fair value through profit or loss
Tax recoverable

Bank balances and cash

Total assets

Current liabilities

Trade and other payables
Contract liabilities
Borrowings

Lease liabilities

Current tax liabilities

Net current assets

Total assets less current liabilities

Notes

15
16
24

17
18
19
16

20

21
19
22
23

2026 2025
HK$°000 HK$'000
6,814 9,329

- 530

4,035 6,968
1,027 808
137 93
12,013 17,728
115,188 67,592
41,442 40,778
296,307 304,549
14,026 23,057
4,469 1,774
290,978 214,995
762,410 652,745
774,423 670,473
252,713 196,644
156,371 127,054
16,589 9,664
91 1,718
7,459 6,011
433,223 341,091
329,187 311,654
341,200 329,382
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
At 31 March 2026

Notes

Non-current liabilities
Lease liabilities 23
Deferred tax liabilities 24

Net assets

Capital and reserves

Equity attributable to owners of the Company

Share capital 25
Reserves

Total equity

2026 2025
HK$°000 HK$'000
= 91

391 896

391 987
340,809 328,395
16,000 16,000
324,809 312,395
340,809 328,395

The consolidated financial statements on pages 84 to 147 were approved and authorised for issue by the Board

of Directors on 24 June 2026 and signed on its behalf by:

Mr. Tsui Kai Kwong
Director

Mr. Tsui Tsz Yeung lan
Director

The accompanying notes form an integral part of these consolidated financial statements.
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

For the year ended 31 March 2026

Shares held
for share Share
Share Share award award Other  Retained Total
capital  premium scheme reserve reserve profits equity
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
(Note 25) (Note)
At 1 April 2024 16,000 69,814 (8,103) 329 24,912 212,079 315,031
Profit and total comprehensive income
for the year - - - - - 13,255 13,255
Recognition of equity-settled share-based
payments expense (Note 27) - - - 109 - - 109
Transfer of shares upon vesting of share
awards under share award scheme - - 207 (205) - (2) -
At 31 March 2025 and 1 April 2025 16,000 69,814 (7,896) 233 24,912 225,332 328,395
Profit and total comprehensive income
for the year - - - - - 12,400 12,400
Recognition of equity-settled share-based
payments expense (Note 27) - - - 14 - - 14
Transfer of shares upon vesting of share
awards under share award scheme - - 248 (247) - (1) -
At 31 March 2026 16,000 69,814 (7,648) - 24,912 237,731 340,809

Note:  Other reserve represents the difference between the nominal value of the shares issued by Lion Brave Group Limited, Lofty
Wisdom Holdings Limited and Sheen Cedar Investments Limited and the aggregate amount of the nominal value of the share
capital of Richwell Engineering Limited, Richwell Civil Engineering Limited and Time Concept Construction Limited which were

acquired under the group reorganisation in the preparation for the listing of the Company’s shares.

The accompanying notes form an integral part of these consolidated financial statements.
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CONSOLIDATED STATEMENT OF CASH FLOWS
For the year ended 31 March 2026

Cash flows from operating activities

Profit before income tax

Adjustments for:

— Depreciation of property, plant and equipment

— Depreciation of right-of-use assets

— Equity-settled share-based payments expense

— Fair value loss/(gain) on financial assets at fair value through
profit or loss

— Gain on disposals of property, plant and equipment, net

— (Reversal of)/impairment loss allowance on trade receivables and
contract assets, net of impairment/reversal

— Interest expenses

— Interest income

Operating cash flows before movements in working capital
(Increase)/decrease in trade receivables

(Increase)/decrease in other receivables, deposits and prepayments
Decrease in contract assets

Increase/(decrease) in trade and other payables

Increase in contract liabilities

Cash generated from operations
Income tax paid

Income tax refunded

Interest paid

Net cash generated from operating activities

Cash flows from investing activities

Withdrawal of time deposit with original maturity over three months
Interest received

Payment for right-of use assets

Payment for deposits for acquisition of property, plant and equipment
Proceeds from disposals of property, plant and equipment

Purchase of property, plant and equipment

Net cash generated from/(used in) investing activities

Landrich Holding Limited

2026 2025
HK$’000 HK$'000
14,517 18,608
4,715 9,242
1,253 2,384
14 109
8,812 (9,603)
(1,153) (393)
(1,303) 673
369 811
(1,259) (1,848)
25,965 19,983
(47,524) 27,005
(664) 10,801
9,473 31,620
56,069 (32,704)
29,317 53,070
72,636 109,775
(8.360) (5,843)
4,447 364
(312) (601)
68,411 103,695
= 2,400
1,259 1,848
= (3,520)
= (530)
1,176 719
(13) (4,847)
2,422 (3,930)




CONSOLIDATED STATEMENT OF CASH FLOWS
For the year ended 31 March 2026

Cash flows from financing activities
Repayment of lease liabilities
Interest paid on lease liabilities

Net cash used in financing activities

Net increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

Represented by:
Bank balances and cash
Less: Bank overdrafts

2026 2025
HK$’000 HK$'000
(1,718) (3,592)
(57) (210)
(1,775) (3,802)
69,058 95,963
205,331 109,368
274,389 205,331
290,978 214,995
(16,589) (9,664)
274,389 205,331

The accompanying notes form an integral part of these consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

1.

GENERAL INFORMATION

Landrich Holding Limited (the “Company”) was incorporated in the Cayman Islands as an exempted
company and registered in the Cayman Islands with limited liability on 31 July 2018. The shares of
the Company have been listed on the Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) on 20 October 2020. Its immediate and ultimate holding company is New Brilliance
Enterprises Limited (“New Brilliance”), a private limited company incorporated in the British Virgin
Islands (“BVI"”) and wholly-owned by Mr. Tsui Kai Kwong (“Mr. KK Tsui”), the controlling shareholders, an
executive director and the chairman of the Company.

The address of the registered office of the Company is Windward 3, Regatta Office Park, PO Box 1350, Grand
Cayman KY1-1108, Cayman Islands and the address of the principal place of business in Hong Kong is Unit 6,
18th Floor, Fortune Commercial Building, 362 Sha Tsui Road, Tsuen Wan, New Territories, Hong Kong.

The Company is an investment holding company. The Company and its subsidiaries (collectively referred to
as the "Group”) is principally engaged in provision of construction engineering works.

The consolidated financial statements are presented in Hong Kong dollars (“HK$"), which is the same as
the functional currency of the Company.

APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING
STANDARDS

Amendments to HKFRS Accounting Standards that are mandatorily effective for the current year

In the current year, the Group has applied the following amendments to an HKFRS Accounting Standard as
issued by the Hong Kong Institute of Certified Public Accountants (“HKICPA") for the first time, which are
mandatorily effective for the Group’s annual period beginning on 1 April 2025 for the preparation of the
consolidated financial statements:

Amendments to HKAS 21 Lack of Exchangeability

The application of the amendments to an HKFRS Accounting Standard in the current year has had no
material impact on the Group's financial positions and performance for the current and prior years and/or
on the disclosures set out in these consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

2.

APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING
STANDARDS (continued)

New and amendments to HKFRS Accounting Standards in issue but not yet effective

The Group has not early applied the following new and amendments to HKFRS Accounting Standards that
have been issued but are not yet effective:

HKFRS 18 Presentation and Disclosure in Financial Statements?

Amendments to HKFRS Accounting Annual Improvements to HKFRS Accounting Standards —
Standards Volume11?

Amendments to HKFRS 9 and HKFRS 7 Amendments to the Classification and Measurement of Financial

Instruments?

Amendments to HKFRS 9 and HKFRS 7  Contracts Referencing Nature-dependent Electricity?

Amendments to HKFRS 10 and Sale or Contribution of Assets between an Investor and its
HKAS 28 Associate or Joint Venture'

Amendments to HKAS 21 Translation to a Hyperinflationary Presentation Currency 3

! Effective for annual periods beginning on or after a date to be determined
2 Effective for annual periods beginning on or after 1 January 2026
3 Effective for annual periods beginning on or after 1 January 2027

Except for the new HKFRS Accounting Standards mentioned below, the directors of the Company
anticipate that the application of all other amendments to HKFRS Accounting Standards will have no
material impact on the consolidated financial statements in the foreseeable future.

HKFRS 18 Presentation and Disclosure in Financial Statements

HKFRS 18 Presentation and Disclosure in Financial Statements, which sets out requirements on presentation
and disclosures in financial statements, will replace HKAS 1 Presentation of Financial Statements ("HKAS
1”). This new HKFRS Accounting Standards, while carrying forward many of the requirements in HKAS
1, introduces new requirements to present specified categories and defined subtotals in the statement
of profit or loss; provide disclosures on management-defined performance measures in the notes to the
financial statements and improve aggregation and disaggregation of information to be disclosed in the
financial statements. In addition, some HKAS 1 paragraphs have been moved to HKAS 8 Accounting
Policies, Changes in Accounting Estimates and Errors (the title of which will be changed to “Basis of
Preparation of Financial Statements” upon effective of HKFRS 18) and HKFRS 7 Financial Instruments:
Disclosures. Minor amendments to HKAS 7 Statement of Cash Flows and HKAS 33 Earnings per Share are
also made.

HKFRS 18, and amendments to other standards, will be effective for annual periods beginning on or after
1 January 2027, with early application permitted. HKFRS 18 requires retrospective application with specific
transition provisions. The application of the new standard is not expected to have significant impact on the
financial performance and positions of the Group in terms of recognition and measurement. However, it is
expected to affect the structure and presentation of the consolidated statement of profit or loss and other
comprehensive income.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION

3.

3.1

3.2

Basis of preparation of consolidated financial statements

The consolidated financial statements have been prepared in accordance with HKFRS Accounting
Standards as issued by the HKICPA. For the purpose of preparation of the consolidated financial
statements, information is considered material if such information is reasonably expected to
influence decisions made by primary users. In addition, the consolidated financial statements
include applicable disclosures required by the Rules Governing the Listing of Securities on the Stock
Exchange and by the Hong Kong Companies Ordinance.

Material accounting policy information

Basis of consolidation

The consolidated financial statements incorporate the financial statements of the Company and
entities controlled by the Company and its subsidiaries. Control is achieved when the Company:

o has power over the investee;
. is exposed, or has rights, to variable returns from its involvement with the investee; and
o has the ability to use its power to affect its returns.

The Group reassesses whether or not it controls an investee if facts and circumstances indicate that
there are changes to one or more of the three elements of control listed above.

Consolidation of a subsidiary begins when the Group obtains control over the subsidiary and ceases
when the Group loses control of the subsidiary. Specifically, income and expenses of a subsidiary
acquired or disposed of during the year are included in the consolidated statement of profit or loss
and other comprehensive income from the date the Group gains control until the date when the
Group ceases to control the subsidiary.

When necessary, adjustments are made to the financial statements of subsidiaries to bring their
accounting policies in line with the Group’s accounting policies.

All intragroup assets and liabilities, equity, income, expenses and cash flows relating to transactions
between members of the Group are eliminated in full on consolidation.

Interests in joint operations

A joint operation is a joint arrangement whereby the parties that have joint control of the
arrangement have rights to the assets, and obligations for the liabilities, relating to the joint
arrangement. Joint control is the contractually agreed sharing of control of an arrangement, which
exists only when decisions about the relevant activities require unanimous consent of the parties
sharing control.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Interests in joint operations (Continued)

When a group entity undertakes its activities under joint operations, the Group as a joint operator
recognises in relation to its interest in a joint operation:

o its assets, including its share of any assets held jointly;

o its liabilities, including its share of any liabilities incurred jointly;

o its revenue from the sale of its share of the output arising from the joint operation;
o its share of the revenue from the sale of the output by the joint operation; and

o its expenses, including its share of any expenses incurred jointly.

The Group accounts for the assets, liabilities, revenues and expenses in relation to its interest in
a joint operation in accordance with the HKFRS Accounting Standards applicable to the particular
assets, liabilities, revenues and expenses.

When a group entity transacts with a joint operation in which a group entity is a joint operator (such
as a sale or contribution of assets), the Group is considered to be conducting the transaction with
the other parties to the joint operation, and gains and losses resulting from the transactions are
recognised in the consolidated financial statements only to the extent of other parties’ interests in
the joint operation. When a group entity transacts with a joint operation in which a group entity is
a joint operator (such as a purchase of assets), the Group does not recognise its share of the gains
and losses until it resells those assets to a third party.

Revenue from contracts with customers

The Group recognises revenue when (or as) a performance obligation is satisfied, i.e. when
“control” of the goods or services underlying the particular performance obligation is transferred to
the customer.

A performance obligation represents a good or service (or a bundle of goods or services) that is
distinct or a series of distinct goods or services that are substantially the same.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

3.

3.2

Material accounting policy information (Continued)

Revenue from contracts with customers (Continued)

Control is transferred over time and revenue is recognised over time by reference to the progress
towards complete satisfaction of the relevant performance obligation if one of the following criteria

is met:

o the customer simultaneously receives and consumes the benefits provided by the Group's
performance as the Group performs;

o the Group's performance creates or enhances an asset that the customer controls as the
Group performs; or

o the Group’s performance does not create an asset with an alternative use to the Group and

the Group has an enforceable right to payment for performance completed to date.

Otherwise, revenue is recognised at a point in time when the customer obtains control of the
distinct good or service.

A contract asset represents the Group’s right to consideration in exchange for goods or services that
the Group has transferred to a customer that is not yet unconditional. It is assessed for impairment
in accordance with HKFRS 9 Financial Instruments ("HKFRS 9”). In contrast, a receivable represents
the Group’s unconditional right to consideration, i.e. only the passage of time is required before
payment of that consideration is due.

A contract liability represents the Group’s obligation to transfer goods or services to a customer
for which the Group has received consideration (or an amount of consideration is due) from the
customer.

A contract asset and a contract liability relating to the same contract are accounted for and
presented on a net basis.

Over time revenue recognition: measurement of progress towards complete satisfaction of
a performance obligation

Input method

The progress towards complete satisfaction of a performance obligation is measured based on
input method, which is to recognise revenue on the basis of the Group’s efforts or inputs to the
satisfaction of a performance obligation relative to the total expected inputs to the satisfaction of
that performance obligation, that best depict the Group’s performance in transferring control of
goods or services.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Leases

The Group assesses whether a contract is or contains a lease based on the definition under
HKFRS 16 at inception of the contract. Such contract will not be reassessed unless the terms and
conditions of the contract are subsequently changed. As a practical expedient, leases with similar
characteristics are accounted on a portfolio basis when the Group reasonably expects that the
effects on the consolidated financial statements would not differ materially from individual leases
within the portfolio.

The Group as a lessee

Allocation of consideration to components of a contract

For a contract that contains a lease component and one or more additional lease or non-lease
components, the Group allocates the consideration in the contract to each lease component on the
basis of the relative stand-alone price of the lease component and the aggregate stand-alone price
of the non-lease components, including contract for acquisition of ownership interests of a property
which includes both leasehold land and non-lease building components, unless such allocation
cannot be made reliably.

Short-term leases and leases of low-value assets

The Group applies the short-term lease recognition exemption to leases that have a lease term of
12 months or less from the commencement date and do not contain a purchase option. It also
applies the recognition exemption for lease of low-value assets. Lease payments on short-term
leases and leases of low-value assets are recognised as expense on a straight-line basis unless
another systematic basis is more representative of the time pattern in which economic benefits from
the leased assets are considered.

Right-of-use assets
The cost of right-of-use asset includes:

° the amounts of the initial measurement of the lease liabilities;

o any lease payments made at or before the commencement date, less any lease incentives
received;

o any initial direct costs incurred by the Group; and

o an estimate of costs to be incurred by the Group in dismantling and removing the underlying

assets, restoring the site on which it is located or restoring the underlying asset to the
condition required by the terms and conditions of the lease.

Right-of-use assets are measured at cost, less any accumulated depreciation and impairment losses,
and adjusted for any remeasurement of lease liabilities.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Leases (Continued)

The Group as a lessee (Continued)

Right-of-use assets (Continued)

Right-of-use assets in which the Group is reasonably certain to obtain ownership of the underlying
leased assets at the end of the lease term are depreciated from commencement date to the end
of the useful life. Otherwise, right-of-use assets are depreciated on a straight-line basis over the
shorter of its estimated useful life and the lease term.

When the Group obtains ownership of the underlying leased assets at the end of the lease term,
upon exercising purchase options, the cost of the relevant right-of-use assets and the related
accumulated depreciation and impairment loss are transferred to property, plant and equipment.

The Group presents right-of-use assets as a separate line item on the consolidated statement of
financial position.

Lease liabilities

At the commencement date of a lease, the Group recognises and measures the lease liability at
the present value of lease payments that are unpaid at that date. In calculating the present value
of lease payments, the Group uses the incremental borrowing rate at the lease commencement
date if the interest rate implicit in the lease is not readily determinable. The incremental borrowing
rate depends on the term, currency and start date of the lease and is determined based on a
series of inputs including: the risk-free rate based on government bond rates; a country-specific
risk adjustment; a credit risk adjustment based on bond yields; and an entity-specific adjustment
whether the risk profile of the entity that enters into the lease is different to that of the Group and
whether the lease benefit from a guarantee from the Group.

The lease payments include:
o fixed payments (including in-substance fixed payments) less any lease incentives receivable;

o variable lease payments that depend on an index or a rate, initially measured using the index
or rate as at the commencement date;

o amounts expected to be payable by the Group under residual value guarantees;

° the exercise price of a purchase option if the Group is reasonably certain to exercise the
option; and

o payments of penalties for terminating a lease, if the lease term reflects the Group exercising

an option to terminate the lease.

After the commencement date, lease liabilities are adjusted by interest accretion and lease
payments.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Leases (Continued)

The Group as a lessee (Continued)

Lease liabilities (Continued)

The Group remeasures lease liabilities (and makes a corresponding adjustment to the related right-
of-use assets) whenever:

o the lease term has changed or there is a change in the assessment of exercise of a purchase
option, in which case the related lease liability is remeasured by discounting the revised lease
payments using a revised discount rate at the date of reassessment.

o the lease payments change due to changes in market rental rates following a market rent
review or expected payment under a guaranteed residual value, in which cases the related
lease liability is remeasured by discounting the revised lease payments using the initial
discount rate.

The Group presents lease liabilities as a separate line item on the consolidated statement of
financial position.

Foreign currencies

In preparing the financial statements of each individual group entity, transactions in currencies
other than the functional currency of that entity (foreign currencies) are recognised at the rates of
exchanges prevailing on the dates of the transactions. At the end of the reporting period, monetary
items denominated in foreign currencies are retranslated at the rates prevailing at that date. Non-
monetary items carried at fair value that are denominated in foreign currencies are retranslated at
the rates prevailing on the date when the fair value was determined. Non-monetary items that are
measured in terms of historical cost in a foreign currency are not retranslated.

Exchange differences arising on the settlement of monetary items, and on the retranslation of
monetary items, are recognised in profit or loss in the period in which they arise.

Borrowing costs
All borrowing costs are recognised in profit or loss in the period in which they are incurred.

Government grants
Government grants are not recognised until there is reasonable assurance that the Group will
comply with the conditions attaching to them and that the grants will be received.

Government grants related to income that are receivable as compensation for expenses or losses
already incurred or for the purpose of giving immediate financial support to the Group with no
future related costs are recognised in profit or loss in the period in which they become receivable.
Such grants are presented under “other income, other gains and losses”.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Employee benefits

Retirement benefit costs

Payments to the defined contribution plan are recognised as an expense when employees have
rendered service entitling them to the contributions.

Short-term employee benefits

Short-term employee benefits are recognised at the undiscounted amount of the benefits expected
to be paid as and when employees rendered the services. All short-term employee benefits are
recognised as an expense unless another HKFRS Accounting Standard requires or permits the
inclusion of the benefit in the cost of an asset.

A liability is recognised for benefits accruing to employees (such as wages and salaries) after
deducting any amount already paid.

Share-based payments

Equity-settled share-based payment transactions

Share award scheme

Equity-settled share-based payments to employees and others providing similar services are
measured at the fair value of the equity instruments at the grant date.

When the trustee of the share award scheme purchases the Company’s shares from the open
market, the consideration paid, including any directly attributable incremental costs, is presented as
shares held for share award scheme and deducted from total equity.

The fair value of services received determined by reference to the fair value of shares awarded at
the grant date is expensed on a straight-line basis over the vesting period, with a corresponding
increase in equity (share award reserve).

At the end of each reporting period, service and non-market performance vesting conditions
are included in the estimation about the number of share awards that are expected to vest, the
Group revises its estimate of the number of share awards that are expected to ultimately vest. The
impact of the revision of the original estimates, if any, is recognised in profit or loss such that the
cumulative expense reflects the revised estimate, with a corresponding adjustment to share award
reserve.

When the trustee transfers the Company’s shares to grantees upon vesting, the related costs of
the granted shares vested are reversed from shares held for share award scheme. Accordingly, the
related expense of the granted shares is reversed from the share award reserve. The difference
arising from such transfer is debited/credited to retained profits.

When the share award scheme is cancelled during the vesting period, the Group accounts for the
cancellation as an acceleration of vesting, and recognises immediately the amount that otherwise
would have been recognised for services received over the remainder of the vesting period. The
amount previously recognised in share award reserve will also be transferred to retained profits.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)
Taxation
Income tax expense represents the sum of current and deferred income tax expense.

The tax currently payable is based on taxable profit for the year. Taxable profit differs from profit
before income tax because of income or expense that are taxable or deductible in other years and
items that are never taxable or deductible. The Group's liability for current tax is calculated using
tax rates that have been enacted or substantively enacted by the end of the reporting period.

Deferred tax is recognised on temporary differences between the carrying amounts of assets
and liabilities in the consolidated financial statements and the corresponding tax bases used in
the computation of taxable profit. Deferred tax liabilities are generally recognised for all taxable
temporary differences. Deferred tax assets are generally recognised for all deductible temporary
differences to the extent that it is probable that taxable profits will be available against which those
deductible temporary differences can be utilised. Such deferred tax assets and liabilities are not
recognised if the temporary difference arises from the initial recognition (other than in a business
combination) of assets and liabilities in a transaction that affects neither the taxable profit nor the
accounting profit and at the time of transaction does not give rise to equal taxable and deductible
temporary differences.

Deferred tax liabilities are recognised for taxable temporary differences associated with investments
in subsidiaries and associates, except where the Group is able to control the reversal of the
temporary difference and it is probable that the temporary difference will not reverse in the
foreseeable future. Deferred tax assets arising from deductible temporary differences associated
with such investments and interests are only recognised to the extent that it is probable that there
will be sufficient taxable profits against which to utilise the benefits of the temporary differences
and they are expected to reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the end of each reporting period and
reduced to the extent that it is no longer probable that sufficient taxable profits will be available to
allow all or part of the asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the
period in which the liability is settled or the asset is realised, based on tax rate (and tax laws) that
have been enacted or substantively enacted by the end of the reporting period.

The measurement of deferred tax liabilities and assets reflects the tax consequences that would

follow from the manner in which the Group expects, at the end of the reporting period, to recover
or settle the carrying amount of its assets and liabilities.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

3.

3.2

Material accounting policy information (Continued)

Taxation (Continued)

For the purposes of measuring deferred tax for leasing transactions in which the Group recognises
the right-of-use assets and the related lease liabilities, the Group first determines whether the tax
deductions are attributable to the right-of-use assets or the lease liabilities.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off
current tax assets against current tax liabilities and when they relate to income taxes levied to the
same taxable entity by the same taxation authority.

Current and deferred tax are recognised in profit or loss, except when they relate to items that
are recognised in other comprehensive income or directly in equity, in which case, the current and
deferred tax are also recognised in other comprehensive income or directly in equity respectively.

Property, plant and equipment

Property, plant and equipment are tangible assets that are held for use in the production or supply
of goods or services, or for administrative purposes. Property, plant and equipment are stated in the
consolidated statement of financial position at cost less subsequent accumulated depreciation and
subsequent accumulated impairment losses, if any.

Depreciation is recognised so as to write off the cost of assets less their residual values over their
estimated useful lives, using the straight-line method. The estimated useful lives, residual values
and depreciation method are reviewed at the end of each reporting period, with the effect of any
changes in estimate accounted for on a prospective basis.

When the Group makes payments for ownership interests of properties which includes both
leasehold land and building elements, the entire consideration is allocated between the leasehold
land and the building elements in proportion to the relative fair values at initial recognition. To
the extent the allocation of the relevant payments can be made reliably, interest in leasehold land
is presented as "right-of-use assets” in the consolidated statement of financial position. When
the consideration cannot be allocated reliably between non-lease building element and undivided
interest in the underlying leasehold land, the entire properties are classified as property, plant and
equipment.

An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected to arise from the continued use of the asset. Any gain or loss
arising on the disposal or retirement of an item of property, plant and equipment is determined as
the difference between the sales proceeds and the carrying amount of the asset and is recognised
in profit or loss.
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For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Impairment on property, plant and equipment and right-of-use assets

At the end of the reporting period, the Group reviews the carrying amounts of its property, plant
and equipment and right-of-use assets to determine whether there is any indication that these
assets have suffered an impairment loss. If any such indication exists, the recoverable amount of the
relevant asset is estimated in order to determine the extent of the impairment loss (if any).

The recoverable amount of property, plant and equipment and right-of-use assets are estimated
individually. When it is not possible to estimate the recoverable amount individually, the Group
estimates the recoverable amount of the cash-generating unit to which the asset belongs.

In testing a cash-generating unit for impairment, corporate assets are allocated to the relevant
cash-generating unit when a reasonable and consistent basis of allocation can be established, or
otherwise they are allocated to the smallest group of cash generating units for which a reasonable
and consistent allocation basis can be established. The recoverable amount is determined for the
cash-generating unit or group of cash-generating units to which the corporate asset belongs,
and is compared with the carrying amount of the relevant cash-generating unit or group of cash-
generating units.

Recoverable amount is the higher of fair value less costs of disposal and value in use. In assessing
value in use, the estimated future cash flows are discounted to their present value using a pre-
tax discount rate that reflects current market assessments of the time value of money and the risks
specific to the asset (or a cash-generating unit) for which the estimates of future cash flows have
not been adjusted.

If the recoverable amount of an asset (or a cash-generating unit) is estimated to be less than its
carrying amount, the carrying amount of the asset (or a cash-generating unit) is reduced to its
recoverable amount. For corporate assets or portion of corporate assets which cannot be allocated
on a reasonable and consistent basis to a cash-generating unit, the Group compares the carrying
amount of a group of cash-generating units, including the carrying amounts of the corporate assets
or portion of corporate assets allocated to that group of cash-generating units, with the recoverable
amount of the group of cash-generating units. In allocating the impairment loss, the impairment
loss is allocated first to reduce the carrying amount of any goodwill (if applicable) and then to
the other assets on a pro-rata basis based on the carrying amount of each asset in the unit or the
group of cash-generating units. The carrying amount of an asset is not reduced below the highest
of its fair value less costs of disposal (if measurable), its value in use (if determinable) and zero. The
amount of the impairment loss that would otherwise have been allocated to the asset is allocated
pro rata to the other assets of the unit or the group of cash-generating units. An impairment loss is
recognised immediately in profit or loss.

Where an impairment loss subsequently reverses, the carrying amount of the asset (or cash-
generating unit or a group of cash-generating units) is increased to the revised estimate of its
recoverable amount, but so that the increased carrying amount does not exceed the carrying
amount that would have been determined had no impairment loss been recognised for the asset
(or a cash-generating unit or a group of cash-generating units) in prior years. A reversal of an
impairment loss is recognised immediately in profit or loss.
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For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

3.

3.2

Material accounting policy information (Continued)

Cash and cash equivalents

For the purpose of the consolidated statement of cash flows, cash and cash equivalents comprise
cash on hand and demand deposits with banks, short-term (generally with original maturity of
three months or less), highly liquid investments that are readily convertible to a known amount
of cash and which are subject to an insignificant risk of changes in value, net of outstanding
bank overdrafts which are repayable on demand and form an integral part of the Group's cash
management. Such overdrafts are presented as borrowings in the consolidated statement of
financial position.

Provisions

Provisions are recognised when the Group has a present obligation (legal or constructive) as a
result of a past event, it is probable that the Group will be required to settle that obligation, and a
reliable estimate can be made of the amount of the obligation.

The amount recognised as a provision is the best estimate of the consideration required to settle the
present obligation at the end of the reporting period, taking into account the risks and uncertainties
surrounding the obligation. When a provision is measured using the cash flows estimated to settle
the present obligation, its carrying amount is the present value of those cash flows (where the
effect of the time value of money is material).

When some or all of the economic benefits required to settle a provision are expected to be
recovered from a third party, a receivable is recognised as an asset if it is virtually certain that
reimbursement will be received and the amount of the receivable can be measured reliably.

Contingent liabilities

A contingent liability is a present obligation arising from past events but is not recognised because
it is not probable that an outflow of resources embodying economic benefits will be required to
settle the obligation or the amount of the obligation cannot be measured with sufficient reliability.

Where the Group is jointly and severally liable for an obligation, the part of the obligation that is
expected to be met by other parties is treated as a contingent liability and it is not recognised in
the consolidated financial statements.

The Group assesses continually to determine whether an outflow of resources embodying economic
benefits has become probable. If it becomes probable that an outflow of future economic benefits
will be required for an item previously dealt with as a contingent liability, a provision is recognised
in the consolidated financial statements in the reporting period in which the change in probability
occurs, except in the extremely rare circumstances where no reliable estimate can be made.
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BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments

Financial assets and financial liabilities are recognised when a group entity becomes a party to the
contractual provisions of the instrument.

Financial assets and financial liabilities are initially measured at fair value except for trade
receivables arising from contracts with customers which are initially measured in accordance with
HKFRS 15. Transaction costs that are directly attributable to the acquisition or issue of financial
assets and financial liabilities (other than financial assets or financial liabilities at fair value through
profit or loss ("FVTPL")) are added to or deducted from the fair value of the financial assets or
financial liabilities, as appropriate, on initial recognition. Transaction costs directly attributable to
the acquisition of financial assets or financial liabilities at FVTPL are recognised immediately in profit
or loss.

The effective interest method is a method of calculating the amortised cost of a financial asset or
financial liability and of allocating interest income and interest expense over the relevant period.
The effective interest rate is the rate that exactly discounts estimated future cash receipts and
payments (including all fees and points paid or received that form an integral part of the effective
interest rate, transaction costs and other premiums or discounts) through the expected life of the
financial asset or financial liability, or, where appropriate, a shorter period, to the net carrying
amount on initial recognition.

Financial assets

All regular way purchases or sales of financial assets are recognised and derecognised on a trade
date basis. Regular way purchases or sales are purchases or sales of financial assets that require
delivery of assets within the time frame established generally by regulation or convention in the
market place concerned.

All recognised financial assets are measured subsequently in their entirety at either amortised cost
or fair value depending on the classification of the financial assets.

Classification and subsequent measurement of financial assets
Financial assets that meet the following conditions are subsequently measured at amortised cost:

o the financial asset is held within a business model whose objective is to collect contractual
cash flows; and

o the contractual terms give rise on specified dates to cash flows that are solely payments of
principal and interest on the principal amount outstanding.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Classification and subsequent measurement of financial assets (Continued)

Financial assets that meet the following conditions are subsequently measured at fair value through
other comprehensive income (“FVTOCI"):

° the financial asset is held within a business model whose objective is achieved by both
collecting contractual cash flows and selling financial assets; and

° the contractual terms give rise on specified dates to cash flows that are solely payments of
principal and interest on the principal amount outstanding.

All other financial assets are subsequently measured at FVTPL.
A financial asset is held for trading if:
o it has been acquired principally for the purpose of selling in the near term; or

° on initial recognition it is a part of a portfolio of identified financial instruments that the
Group manages together and has a recent actual pattern of short-term profit-taking; or

o it is a derivative, except for a derivative that is designated and effective as a hedging
instrument.

In addition, the Group may irrevocably designate a financial asset that are required to be measured
at the amortised cost or FVTOCI as measured at FVTPL if doing so eliminates or significantly reduces
an accounting mismatch.

Amortised cost and interest income

Interest income is recognised using the effective interest method for financial assets measured
subsequently at amortised cost. Interest income is calculated by applying the effective interest rate
to the gross carrying amount of a financial asset, except for financial assets that have subsequently
become credit-impaired (see below). For financial assets that have subsequently become credit-
impaired, interest income is recognised by applying the effective interest rate to the amortised
cost of the financial asset from the next reporting period. If the credit risk on the credit-impaired
financial instrument improves so that the financial asset is no longer credit-impaired, interest
income is recognised by applying the effective interest rate to the gross carrying amount of the
financial asset from the beginning of the reporting period following the determination that the
asset is no longer credit-impaired.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Financial assets at FVTPL

Financial assets that do not meet the criteria for being measured at amortised cost or FVTOCI or
designated as FVTOCI are measured at FVTPL.

Financial assets at FVTPL are measured at fair value at the end of each reporting period, with any
fair value gains or losses recognised in profit or loss. The net gain or loss recognised in profit or loss
excludes any dividend or interest earned on the financial asset.

Impairment of financial assets and contract assets subject to impairment assessment under HKFRS 9
The Group performs impairment assessment under expected credit loss (“ECL"”) model on financial
assets (including deposits for acquisition of property, plant and equipment, trade receivables, other
receivables and deposits, pledged bank deposits and bank balances and cash) and contract assets
which are subject to impairment assessment under HKFRS 9. The amount of ECL is updated at each
reporting date to reflect changes in credit risk since initial recognition.

Lifetime ECL represents the ECL that will result from all possible default events over the expected
life of the relevant instrument. In contrast, 12-month ECL (“12m ECL") represents the portion of
lifetime ECL that is expected to result from default events that are possible within 12 months after
the reporting date. Assessments are done based on the Group's historical credit loss experience,
adjusted for factors that are specific to the debtors, general economic conditions and an assessment
of part events and both the current conditions at the reporting date as well as the forecast of
future economics conditions.

The Group always recognises lifetime ECL for trade receivables and contract assets.
For all other instruments, the Group measures the loss allowance equal to 12m ECL, unless there
has been a significant increase in credit risk since initial recognition, in which case the Group

recognises lifetime ECL. The assessment of whether lifetime ECL should be recognised is based on
significant increases in the likelihood or risk of a default occurring since initial recognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

Material accounting policy information (Continued)
Financial instruments (Continued)

3.

3.2

Financial assets (Continued)

Impairment of financial assets and contract assets subject to impairment assessment under HKFRS 9
(Continued)

(i)

Significant increase in credit risk

In assessing whether the credit risk has increased significantly since initial recognition,
the Group compares the risk of a default occurring on the financial instrument as at the
reporting date with the risk of a default occurring on the financial instrument as at the date
of initial recognition. In making this assessment, the Group considers both quantitative and
qualitative information that is reasonable and supportable, including historical experience
and forward-looking information that is available without undue cost or effort.

Forward-looking information considered includes the future prospects of the industries
in which the Group’s debtors operate, obtained from economic expert reports, financial
analysts, governmental bodies, relevant think-tanks and other similar organisations, as well
as consideration of various external sources of actual and forecast economic information that
relate to the Group's core operations.

In particular, the following information is taken into account when assessing whether credit
risk has increased significantly:

° an actual or expected significant deterioration in the financial instrument’s external (if
available) or internal credit rating;

° significant deterioration in external market indicators of credit risk, e.g. a significant
increase in the credit spread, the credit default swap prices for the debtor;

o existing or forecast adverse changes in business, financial or economic conditions that
are expected to cause a significant decrease in the debtor's ability to meet its debt
obligations;

o an actual or expected significant deterioration in the operating results of the debtor;

o an actual or expected significant adverse change in the regulatory, economic, or

technological environment of the debtor that results in a significant decrease in the
debtor’s ability to meet its debt obligations.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and contract assets subject to impairment assessment under HKFRS 9
(Continued)

(i)

(i)

Significant increase in credit risk (Continued)

Irrespective of the outcome of the above assessment, the Group presumes that the credit
risk has increased significantly since initial recognition when contractual payments are more
than 30 days past due, unless the Group has reasonable and supportable information that
demonstrates otherwise.

Despite the aforegoing, the Group assumes that the credit risk on a debt instrument has not
increased significantly since initial recognition if the debt instrument is determined to have
low credit risk at the reporting date. A debt instrument is determined to have low credit risk
if (i) it has a low risk of default, (ii) the borrower has a strong capacity to meet its contractual
cash flow obligations in the near term and (iii) adverse changes in economic and business
conditions in the longer term may, but will not necessarily, reduce the ability of the borrower
to fulfil its contractual cash flow obligations. The Group considers a debt instrument to have
low credit risk when it has an internal or external credit rating of “investment grade” as per
globally understood definitions.

The Group regularly monitors the effectiveness of the criteria used to identify whether there
has been a significant increase in credit risk and revises them as appropriate to ensure that
the criteria are capable of identifying significant increase in credit risk before the amount
becomes past due.

Definition of default

The Group considers the following as constituting an event of default for internal credit risk
management purposes as historical experience indicates that receivables that meet either of
the following criteria are generally not recoverable:

° when there is a breach of financial covenants by the counterparty; or

o information developed internally or obtained from external sources indicates that the
debtor is unlikely to pay its creditors, including the Group, in full (without taking into
account any collaterals held by the Group).

Irrespective of the above, the Group considers that default has occurred when a financial

asset is more than 90 days past due unless the Group has reasonable and supportable
information to demonstrate that a more lagging default criterion is more appropriate.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

3. BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)
3.2  Material accounting policy information (Continued)
Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets and contract assets subject to impairment assessment under HKFRS 9
(Continued)
(iii) Credit-impaired financial assets
A financial asset is credit-impaired when one or more events that have a detrimental impact
on the estimated future cash flows of that financial asset have occurred. Evidence that a
financial asset is credit-impaired includes observable data about the following events:

(a) significant financial difficulty of the issuer or the borrower,
(b) a breach of contract, such as a default or past due event;

(c) the lender(s) of the borrower, for economic or contractual reasons relating to the
borrower’s financial difficulty, having granted to the borrower a concession(s) that the
lender(s) would not otherwise consider; or

(d) it is becoming probable that the borrower will enter bankruptcy or other financial
reorganisation.

(iv) Write-off policy

The Group writes off a financial asset when there is information indicating that the
counterparty is in severe financial difficulty and there is no realistic prospect of recovery,
for example, when the counterparty has been placed under liquidation or has entered into
bankruptcy proceedings, or in the case of trade receivables, when the amounts are over
two years past due, whichever occurs sooner. Financial assets written off may still be subject
to enforcement activities under the Group’s recovery procedures, taking into account legal
advice where appropriate. A write-off constitutes a derecognition event. Any subsequent
recoveries are recognised in profit or loss.

(v) Measurement and recognition of ECL

The measurement of ECL is a function of the probability of default, loss given default (i.e.
the magnitude of the loss if there is a default) and the exposure at default. The assessment
of the probability of default and loss given default is based on historical data and forward-
looking information. Estimation of ECL reflects an unbiased and probability-weighted
amount that is determined with the respective risks of default occurring as the weights. The
Group uses a practical expedient in estimating ECL on trade receivables using a provision
matrix taking into consideration historical credit loss experience, adjusted for factors that
are specific to the debtors, general economic conditions and forward looking information,
including time value of money where appropriate, that is available without undue cost or
effort.

Generally, the ECL is the difference between all contractual cash flows that are due to the

Group in accordance with the contract and the cash flows that the Group expects to receive,
discounted at the effective interest rate determined at initial recognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)
Impairment of financial assets and contract assets subject to impairment assessment under HKFRS 9
(Continued)

v)

Measurement and recognition of ECL (Continued)

Lifetime ECL for certain trade receivables and contract assets are considered on a collective
basis taking into consideration past due information and relevant credit information such as
forward looking macroeconomic information.

For collective assessment, the Group takes into consideration the following characteristics
when formulating the grouping:

. Past-due status;
. Nature, size and industry of debtors; and
o External credit ratings where available.

The grouping is regularly reviewed by management to ensure the constituents of each group
continue to share similar credit risk characteristics.

Interest income is calculated based on the gross carrying amount of the financial asset unless
the financial asset is credit-impaired, in which case interest income is calculated based on
amortised cost of the financial asset.

The Group recognises an impairment gain or loss in profit or loss for all financial instruments
by adjusting their carrying amount, with the exception of trade receivables and contract
assets where the corresponding adjustment is recognised through a loss allowance account.

Derecognition of financial assets
The Group derecognises a financial asset only when the contractual rights to the cash flows from

the asset expire, or when it transfers the financial asset and substantially all the risks and rewards

of ownership of the asset to another entity.

On derecognition of a financial asset measured at amortised cost, the difference between the

asset’s carrying amount and the sum of the consideration received and receivable is recognised in

profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

3.

3.2

Material accounting policy information (Continued)

Financial instruments (Continued)

Financial liabilities and equity

Classification as debt or equity

Debt and equity instruments are classified as either financial liabilities or as equity in accordance
with the substance of the contractual arrangements and the definitions of a financial liability and
an equity instrument.

Equity instruments

An equity instrument is any contract that evidences a residual interest in the assets of an entity
after deducting all of its liabilities. Equity instruments issued by the Company are recognised at the
proceeds received, net of direct issue costs.

Repurchase of the Company's own equity instruments is recognised and deducted directly in equity.
No gain or loss is recognised in profit or loss on the purchase, sale, issue or cancellation of the
Company's own equity instruments.

Financial liabilities
All financial liabilities are subsequently measured at amortised cost using the effective interest
method.

Financial liabilities at amortised cost
Financial liabilities (including trade and other payables, borrowings and lease liabilities) are
subsequently measured at amortised cost, using the effective interest method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when, and only when, the Group’s obligations are
discharged, cancelled or have expired. The difference between the carrying amount of the financial
liability derecognised and the consideration paid and payable is recognised in profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY
INFORMATION (cContinued)

3.

3.2

Material accounting policy information (Continued)

Related parties

A party is considered to be related to the Group if:

(a)

or

the party is a person or a close member of that person’s family and that person:

(i)

(i)

(iii)

has control or joint control of the Group;

has significant influence over the Group; or

is a member of the key management personnel of the Group or of a parent of the
Group;

the party is an entity where any of the following conditions applies:

(i)

(i)

(iii)

(iv)

(vi)

(vii)

(viii)

the entity and the Group are members of the same group (which means that each
parent, subsidiary and follow subsidiary is related to the others);

one entity is an associate or joint venture of the other entity (or an associate or joint
venture of a member of a group of which the other entity is a member);

the entity and the Group are joint ventures of the same third party;

one entity is a joint venture of a third entity and the other entity is an associate of the
third entity;

the entity is a post-employment benefit plan for the benefit of employees of either
the Group or an entity related to the Group;

the entity is controlled or jointly controlled by a person identified in (a);

a person identified in (a)(i) has significant influence over the entity or is a member of
the key management personnel of the entity (or of a parent of the entity); and

the entity, or any member of a group of which it is a part, provides key management
personnel services to the Group or to the parent of the Group.

Close members of the family of a person are those family members who may be expected to

influence, or be influenced by, that person in their dealings with the entity.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

4.

CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION
UNCERTAINTY

In the application of the Group’s accounting policies, which are described in Note 3, management is
required to make judgements, estimates and assumptions about the carrying amounts of assets and
liabilities that are not readily apparent from other sources. The estimates and underlying assumptions are
based on historical experience and other factors that are considered to be relevant. Actual results may
differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-going basis. Revisions to accounting
estimates are recognised in the period in which the estimate is revised if the revision affects only that
period, or in the period of the revision and future periods if the revision affects both current and future
periods.

The following are the key assumptions concerning the future, and other key sources of estimation
uncertainty at the end of the reporting period that may have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year.

Revenue recognition from provision of construction engineering works

The contract revenue and profit recognised on a project is dependent on management’s estimation
of the progress of the satisfaction of performance obligations of a construction contract over time,
measured by actual contract costs incurred to date to estimated total contract costs for the contract.
Based on the Group’s recent experience and the nature of the activity undertaken by the Group, the
Group reviews and revises the estimates of contract revenue, contract costs and variation order, prepared
for each construction contract as the contract progresses. Budgeted construction costs are prepared by
management on the basis of quotations from time to time provided by the major subcontractors, suppliers
and vendors involved and the experience of management. In order to keep the budget accurate and up-to-
date, management conducts periodic reviews of the budgeted construction costs and revises the budgeted
construction costs as appropriate.

Significant judgement is required in estimating contract revenue, contract costs and variation work which
may have an impact on percentage of completion of the construction contracts and the corresponding
profit taken. In addition, actual outcome in terms of total revenue or costs may be higher or lower than
estimation at the end of the reporting period, which would affect the revenue and profit recognised in
future years as an adjustment to the amounts recorded to date.

Provision of ECL for trade receivables and contract assets
Trade receivables and contract assets with significant balances and credit-impaired are assessed for ECL
individually.

In addition, the Group uses practical expedient in estimating ECL on trade receivables which are not
assessed individually using a provision matrix. The provision rates are based on aging of debtors as
groupings of various debtors taking into consideration the Group’s historical default rates and forward-
looking information that is reasonable and supportable available without undue costs or effort. At every
reporting date, the historical observed default rates are reassessed and changes in the forward-looking
information are considered.

The provision of ECL is sensitive to changes in estimates. The information about the ECL and the Group's
trade receivables and contract assets are disclosed in Note 32.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

5. REVENUE AND SEGMENT INFORMATION

()

(ii)

Disaggregation of revenue from contracts with customers

2026 2025
HK$°000 HK$°000
Type of service
Provision of construction engineering works 1,108,522 1,281,121
Type of sector
Public sector 1,099,043 1,281,071
Private sector 9,479 50
1,108,522 1,281,121

Performance obligations for contracts with customers

The Group provides construction engineering works to customers. Such works are recognised as
a performance obligation satisfied over time as the Group creates or enhances an asset that the
customer controls as the asset is created or enhanced. Revenue is recognised for these construction
services based on the value of construction work using input method. The progress towards
complete satisfaction of a performance obligation is determined as the proportion of the costs
incurred for the works (i.e. direct labour costs, subcontracting costs and costs of materials incurred)
performed to date relative to the estimated total costs to complete the satisfaction of these services
to the extent that the revenue can be measured reliably and its recovery is considered probable.

A contract asset, net of contract liability related to the same contract, is recognised over the period
in which the construction works are performed representing the Group's right to consideration
for the works performed and not billed because the rights are conditioned on the Group’s future
performance in achieving specified milestones. The contract assets are transferred to trade
receivables when the rights become unconditional. If the progress payment exceeds the revenue
recognised to date under the input method, the Group recognises a contract liability for the
difference.

The Group typically transfers the contract assets to trade receivables when the Group received
interim certificates from the customers based on the value of work certified by independent
guantity surveyors. Retention receivables, prior to expiration of defect liability period, are classified
as contract assets, which ranges from one to two years from the date of the practical completion
of the construction. The relevant amount of contract asset is reclassified to trade receivables
when the defect liability period expires. The defect liability period serves as an assurance that the
construction services performed comply with agreed upon specifications and such assurance cannot
be purchased separately.

Annual Report 2026

113



114

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

REVENUE AND SEGMENT INFORMATION (cContinued)

5.

(iii)

(iv)

(v)

Transaction price allocated to the remaining performance obligation for contracts with
customers

The transaction price allocated to the remaining performance obligations (unsatisfied or partially
unsatisfied) at the end of the reporting period are set out as below:

2026 2025
HK$’000 HK$°000
Provision of construction engineering works (Note) 3,325,663 2,345,088

Note:  The amounts include the additional transaction prices of new contracts, which refer to the date of letter of
award or actual commencement date of construction activities, whichever is the earliest.

Based on the information available to the Group at the end of each reporting period, the
management of the Group expect the transaction price allocated to the above unsatisfied (or
partially unsatisfied) contracts in respect of the provision of construction engineering works as at 31
March 2026 will be recognised as revenue varying from 1 to 7 years (2025: 1 to 8 years) according
to the contract period.

Segment information

Information is reported to the executive directors of the Company, who are also the chief operating
decision maker (“CODM") of the Group, for the purposes of resource allocation and performance
assessment. The CODM reviews the overall results and financial performance of the Group as a
whole. No analysis of the Group’s results, assets or liabilities and no discrete financial information
is regularly provided to the CODM. Accordingly, only entity-wide disclosures on revenue, major
customers and geographical information are presented in accordance with HKFRS 8 Operating
Segments.

The accounting policies for segment information are the same as Group’s accounting policies
described in Note 3.

Geographical information

The Group principally operates in Hong Kong, which is also its place of domicile. All of the Group'’s
revenue is derived from external customers located in Hong Kong and the Group’s non-current
assets are all located in Hong Kong.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

5.

REVENUE AND SEGMENT INFORMATION (cContinued)

(vi) Information about major customers

Revenue from customers contributing over 10% of the Group’s total revenue are as follows:

2026 2025
HK$°000 HK$°000
Customer A 791,922 670,560
Customer B 161,288 181,712
Customer C N/A? 205,599
! The corresponding revenue did not contribute over 10% of the Group’s total revenue.
OTHER INCOME, OTHER GAINS AND LOSSES
2026 2025
HK$000 HK$°000
Fair value (loss)/gain on financial assets at fair value through
profit or loss (8,812) 9,603
Gain on disposals of property, plant and equipment, net 1,153 393
Interest income 1,259 1,848
Subsidy (Note) - 1,569
Others 436 1,886
(5,964) 15,299

Note: For the year ended 31 March 2025, the Group recognised a subsidy of approximately HK$1,569,000 in respect of

Construction Innovation and Technology Fund provided by the Construction Industry Council.

FINANCE COSTS

2026 2025
HK$000 HK$°000

Interest expenses on
— Bank overdrafts 312 601
— Lease liabilities 57 210
369 811
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

8. INCOME TAX EXPENSE

2026 2025
HK$°000 HK$'000
Income tax expense comprises:
Hong Kong Profits Tax:
— Current year 5,183 5,339
— Prior periods (2,517) -
Deferred tax (Note 24) (549) 14
2,117 5,353

Under the two-tiered profit tax rates regime of Hong Kong Profit Tax, the First HK$2 million of profits of

the qualifying group entity will be taxed at 8.25%, and profits above HK$2 million will be taxed at 16.5%.

The profits of group entities not qualifying for the two-tiered tax regime will continue to be taxed at a

flat rate of 16.5%. Accordingly, the Hong Kong Profits Tax of the Qualifying group entity is calculated
at 8.25% on the first HK$2 million of the estimated assessable profits and at 16.5% on the estimated

assessable profits above HK$2 million.

The income tax expense for the year can be reconciled to the profit before income tax per the consolidated

statement of profit or loss and other comprehensive income as follows:

2026 2025

HKS$000 HK$°000

Profit before income tax 14,517 18,608
Tax at Hong Kong Profits Tax rate of 16.5% (2025: 16.5%) 2,395 3,071
Tax effect of expenses not deductible for tax purpose 1,514 91
Tax effect of income not taxable for tax purpose (282) (1,868)
Tax effect of temporary difference not recognised (27) 746
Tax effect of tax losses not recognised 1,868 3,313
Utilisation of tax losses previously not recognised (834) -
Over-provision in prior years (2,517) -
Income tax expense for the year 2,117 5,353
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

9. PROFIT BEFORE INCOME TAX

2026 2025
HK$°000 HK$'000
Profit before income tax has been arrived at after (crediting)/
charging:
Auditors’ remuneration 750 810
Depreciation of property, plant and equipment 4,715 9,242
Depreciation of right-of-use assets 1,253 2,384
Expenses related to short-term leases 48,004 37,972
(Reversal of)/impairment loss allowance on trade receivables and
contract assets, net of impairment/reversal (1,303) 673
Cost of construction materials 149,438 308,116
Subcontracting charges 451,528 548,645
Employee benefits expense:
— Salaries, allowances and other benefits in kind 242,226 238,367
— Equity-settled share-based payments expense 14 109
— Contributions to retirement benefit scheme 4,532 3,832
Total employee benefits expense, including directors’
emoluments (Note 10) 246,772 242,308
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

10. DIRECTORS’ AND CHIEF EXECUTIVE'S EMOLUMENTS

Details of the emoluments paid or payable to the directors of the Company and the chief executive officer
of the Company are as follows:

Salaries,
allowances Contributions
and other to retirement
benefits in  Discretionary benefit
Fees kind bonuses scheme Total
HK$'000 HK$000 HKS$'000 HK$'000 HKS$'000
For the year ended 31 March 2026
Executive directors
Mr. KK Tsui - 5,435 4,473 - 9,908
Mr. Tsui Tsz Yeung lan - 3,190 1,637 18 4,845
Ms. Tsui Wai Yeung Janis - 1,560 344 18 1,922
Independent non-executive directors
Mr. Lee Yan Kit 198 - - - 198
Mr. Lee Kin Kee 198 - - - 198
Mr. Kwong Ping Man 198 - - - 198
594 10,185 6,454 36 17,269
Salaries,
allowances Contributions
and other to retirement
benefits in Discretionary benefit
Fees kind bonuses scheme Total
HK$°000 HK$'000 HK$'000 HK$'000 HK$°000
For the year ended 31 March 2025
Executive directors
Mr. KK Tsui - 4,642 384 14 5,040
Mr. Tsui Tsz Yeung lan - 2,222 184 18 2,424
Ms. Tsui Wai Yeung Janis - 1,232 102 18 1,352
Independent non-executive directors
Mr. Lee Yan Kit 198 - - - 198
Mr. Lee Kin Kee 198 - - - 198
Mr. Kwong Ping Man 198 = = = 198
594 8,096 670 50 9,410
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

10.

11.

DIRECTORS’ AND CHIEF EXECUTIVE'S EMOLUMENTS (Continued)

Mr. Tsui Tsz Yeung lan is the chief executive officer of the Company.

The executive directors’ emoluments shown above were for their services in connection with the
management of the affairs of the Company and the Group. The independent non-executive directors’
emoluments shown above were for their services as directors of the Company.

The discretionary bonuses are determined with reference to the performance of the employee.

During the years ended 31 March 2026 and 2025, no emoluments were paid by the Group to the directors
as an inducement to join or upon joining the Group or as compensation for loss of office. Neither the
chief executive nor any of the directors has waived or agreed to waive any emoluments during the years
ended 31 March 2026 and 2025.

FIVE HIGHEST PAID EMPLOYEES

The five highest paid individuals of the Group included two (2025: two) directors of the Company, details
of whose emoluments are disclosed in Note 10. Details of the remaining three (2025: three) highest paid
individuals are as follows:

2026 2025

HK$000 HK$'000

Salaries, allowances and other benefits in kind 5,943 5,775
Discretionary bonuses 542 478
Equity-settled share-based payments expense 1 6
Contributions to retirement benefit scheme 247 239
6,733 6,498

The number of the highest paid individuals who are not the directors of the Company whose emoluments
fell within the following band:

Number of individuals

2026 2025
HK$1,500,001-HK$2,000,000 - 2
HK$2,000,001-HK$2,500,000 2 -
HK$2,500,001-HK$3,000,000 1 1

During the years ended 31 March 2026 and 2025, no emoluments was paid by the Group to the
five highest paid individuals of the Group as an inducement to join or upon joining the Group or as
compensation for loss of office. None of the directors of the Company or any of the five highest paid
individuals waived or agreed to waive any emoluments during the years ended 31 March 2026 and 2025.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

12. EARNINGS PER SHARE

The calculation of the basic and diluted earnings per share attributable to owners of the Company is based
on the following data:

2026 2025
HK$°000 HK$'000
Earnings
Profit for the year attributable to owners of the Company for the
purpose of basic and diluted earnings per share 12,400 13,255
2026 2025
‘000 ‘000
Number of shares
Weighted average number of ordinary shares for the purpose of
basic earnings per share 1,568,657 1,567,746
Effect of dilutive potential ordinary shares:
Share awards - 1,363
Weighted average number of ordinary shares for the purpose of
diluted earnings per share 1,568,657 1,569,109

The weighted average number of ordinary shares for the purpose of basic earnings per share was derived
after deducting the shares held by the trustee for the Share Award Scheme of the Company as defined
and described in Note 27.

The weighted average number of ordinary shares for the purpose of diluted earnings per share for the
years ended 31 March 2026 and 2025 were derived after deducting the shares held by the trustee for
the Share Award Scheme of the Company, and the weighted average number of ordinary shares deemed
to be issued assuming the dilutive impact on the shares under Share Award Scheme of the Company. All
awarded shares under Share Award Scheme had been vested during the year ended 31 March 2026, there
are no dilutive potential ordinary shares thereon.

13. DIVIDENDS
No dividend was paid, declared or proposed by the directors of the Company for the years ended 31
March 2026 and 2025, nor has any dividend been proposed since the end of the reporting period.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

14. PROPERTY, PLANT AND EQUIPMENT

Plantand Furniture and Leasehold Motor
Building machinery fixtures improvements vehicles Total
HK$ 000 HK$ 000 HK$ 000 HKS$ 000 HK$ 000 HK$ 000

Cost

At 1 April 2024 - 29,931 3,019 2,633 22,371 57,954
Additions 2,754 1,028 - - 1,496 5,278
Transfer from right-of-use assets - - - - 7317 7,317
Written-off - - - (429) - (429)
Disposals - (420) - - (2,236) (2,656)
At 31 March 2025 and 1 April 2025 2,754 30,539 3,019 2,204 28,948 67,464
Additions - 530 13 - - 543
Transfer from right-of-use assets - - - - 3,130 3,130
Disposals - (1,863) - - (1,171) (3,034)
At 31 March 2026 2,754 29,206 3,032 2,204 30,907 68,103

Accumulated depreciation

At 1 April 2024 - 24,304 2,688 2,586 17,321 46,899
Provided for the year 109 4,251 215 26 4,641 9,242
Transfer from right-of-use assets - - - - 4,753 4,753
Written-off - - - (408) - (408)
Eliminated on disposals - (227) - - (2,124) (2,351)
At 31 March 2025 and 1 April 2025 109 28,328 2,903 2,204 24,591 58,135
Provided for the year 119 1,247 17 - 3,232 4,715
Transfer from right-of-use assets - - - - 1,450 1,450
Eliminated on disposals - (1,863) - - (1,148) (3,011)
At 31 March 2026 228 27,112 3,020 2,204 28,125 61,289

Carrying amounts
At 31 March 2026 2,526 1,494 12 - 2,782 6,814

At 31 March 2025 2,645 2,211 116 - 4,357 9,329

The above items of property, plant and equipment are depreciated on a straight-line basis over the
following rates per annum:

Building Over the lease term
Plant and machinery 25%
Furniture and fixtures 20% to 25%
Leasehold improvements Over the shorter of lease term or 25%
Motor vehicles 25%
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 March 2026
15. RIGHT-OF-USE ASSETS

Leasehold Leased Motor
land properties vehicles Total
HK$000 HK$°000 HK$°000 HK$000
At 31 March 2026
Carrying amounts 3,229 14 792 4,035
At 31 March 2025
Carrying amounts 3,381 99 3,488 6,968
For the year ended 31 March 2026
Transfer to property, plant and
equipment - - (1,680) (1,680)
Depreciation charge (152) (85) (1,016) (1,253)
For the year ended 31 March 2025
Additions 3,520 170 1,155 4,845
Transfer to property, plant and
equipment - - (2,564) (2,564)
Depreciation charge (139) (113) (2,132) (2,384)
2026 2025
HK$’000 HK$000
Total cash outflow for leases 49,779 41,774

The Group leases various offices and motor vehicles for its operations. Lease contracts are entered into for

a fixed term of 2 to 3 years (2025: 2 to 3 years). Lease terms are negotiated on an individual basis and

contain different terms and conditions.

In addition, the Group owns an office building. The Group is the registered owner of this property

interest, including the underlying leasehold lands. Lump sum payments were made upfront to acquire this

property interest. The leasehold land component of this owned property is presented separately only if the

payments made can be allocated reliably.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

16.

FINANCIAL ASSETS AT FAIR VALUE THROUGH PROFIT OR LOSS
2026 2025
HK$°000 HK$000
Key management personnel life insurance policy (Note) 1,027 808
Unlisted investment fund outside Hong Kong 14,026 23,057
15,053 23,865

Analysed for reporting purposes as:

Current assets 14,026 23,057
Non-current assets 1,027 808
15,053 23,865

Note:
The Group entered into a life insurance policy with an insurance company to insure against the death of an executive director.

Under the policy, the beneficiary and policy holder are Richwell Civil Engineering Limited, a wholly-owned subsidiary of the
Company, and the total insured sum is the higher of (i) 105% of the net premium paid; or (ii) guaranteed cash value; and
plus the accumulated guarantee cash coupon (if any), accumulated dividends and interest (if any) and terminal dividend (if
any), less any indebtedness. The Group is required to pay an annual premium for a period of three years from the inception of
the policy. The contracts will be terminated on the occurrence of the earliest of the death of the key management personnel
insured or other terms pursuant to the contracts. The Group may request a surrender of the contract at any time and receive
cash back based on the cash value at the date of withdrawal, which is determined by the guarantee cash value plus the
accumulated guarantee cash coupon (if any), accumulated dividends and interest (if any) and terminal dividend (if any), less any
indebtedness. A guaranteed interest rate of 3% per annum applied to the 2nd to 7th contract year, 8% per annum for the 8th
to 15th contract year and followed by 12% per annum for the following contract years until termination. The fair value is based
on redemption value quoted by the insurance company.

Annual Report 2026

123



124

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

17. TRADE RECEIVABLES

2026 2025

HK$000 HK$°000

Trade receivables 115,808 68,284
Less: Loss allowance (620) (692)
115,188 67,592

As at 1 April 2024, trade receivables arising from contracts with customers net of loss allowance amounted
to approximately HK$95,270,000.

The Group does not have a standardised and universal credit period granted to its customers, and the
credit period of individual customer is considered on a case-by-case basis and stipulated in the project
contract, as appropriate. The following is an aged analysis of the Group’s trade receivables, net of loss
allowance, presented based on the payment certificate date at the end of the reporting period:

2026 2025

HK$’000 HK$'000

0-30 days 70,960 41,593
31-60 days 22,105 15,254
61-90 days 11,656 4,566
Over 90 days 10,467 6,179
115,188 67,592

As at 31 March 2026, included in the Group's trade receivables balance are debtors with aggregate
carrying amount of approximately HK$40,300,000 (2025: HK$20,802,000) which are past due as at the
reporting date. Out of the past due balances, approximately HK$10,467,000 (2025: HK$6,179,000) has
been past due 90 days or more and is not considered as in default based on good payment history and the
Group is still engaging with the debtors in active projects. The Group does not charge interest nor hold
any collateral over these balances.

Details of impairment assessment on trade receivables are set out in Note 32.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

18. OTHER RECEIVABLES, DEPOSITS AND PREPAYMENTS

19.

2026 2025

HK$000 HK$°000

Other receivables 22,350 18,743
Other deposits 1,304 2,348
Prepayments 14,554 17,481
Utility deposits 3,234 2,206
41,442 40,778

Included in other receivables of the Group as at 31 March 2026 was amount due from partners of joint
operations of approximately HK$17,614,000 (2025: HK$16,259,000). The amount due is unsecured,
interest-free and repayable on demand.

CONTRACT ASSETS AND CONTRACT LIABILITIES

The following is the analysis of the contract assets and contract liabilities:

2026 2025

HKS$000 HK$°000

Contract assets 303,923 313,396
Less: Loss allowance (7,616) (8,847)
296,307 304,549

Contract liabilities 156,371 127,054

As at 1 April 2024, contract assets and contract liabilities amounted to approximately HK$336,169,000
and HK$73,984,000, respectively.

Contract assets

Amounts represent the Group's rights to considerations from customers for the provision of construction
engineering works, which arise when: (i) the Group completed the relevant construction works under
such contracts and pending for the certification by the customers; or (ii) the customers withhold certain
amounts payable to the Group as retention money to secure the due performance of the contracts for a
period of generally 12 months (defect liability period) after completion of the relevant works. Contract
assets are reclassified to trade receivables when the rights become unconditional.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

19. CONTRACT ASSETS AND CONTRACT LIABILITIES (Continued)

Contract assets (Continued)
The Group’s contract assets are analysed as follows:

2026 2025

HK$000 HK$°000

Retention receivables 96,156 111,544
Others (Note) 200,151 193,005
296,307 304,549

Note: It represents the revenue not yet been billed to the customers which the Group has completed the relevant services
under such contracts but yet certified by architects, surveyors or other representatives appointed by the customers.

Changes of contract assets were mainly due to the change in: (1) the amount of retention receivables
(generally at certain percentage of total contract sum) in accordance with the number of ongoing and
completed contracts under the defect liability period; and (2) the size and number of contract works that
the relevant services were completed but yet certified by architects, surveyors or other representatives
appointed by the customers at the end of the reporting period.

Included in the Group’s contract assets are the retention receivables to be settled, based on the expiry of
the defect liability period of the relevant contracts or in accordance with the terms specified in the relevant
contracts, at the end of the reporting period. The balances are classified as current as they are expected to
be received in its normal operating cycle.

As at 31 March 2026, retention receivables amounting to approximately HK$15,271,000 (2025:
HK$62,516,000) were expected to be received within twelve months after the end of the reporting period.

Details of impairment assessment on contract assets are set out in Note 32.

Contract liabilities

The contract liabilities represent the Group's obligations to transfer services to customers for which the
Group has received consideration in advance (or an amount of consideration is due) from the customers
according to the progress of contract works.

Contract liabilities which are expected to be settled within the Group’s normal operating cycle, are
classified as current.

Revenue from provision of construction engineering works recognised during the year ended 31 March
2026 that was included in the contract liabilities at the beginning of the year was approximately

HK$121,444,000 (2025: HK$66,832,000).

The increase in contract liabilities in the current year was mainly due to the advances received from
customers.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

20. BANK BALANCES AND CASH

21.

2026 2025
HK$°000 HK$'000
Bank balances and cash 290,978 214,995
Less:
Bank overdrafts (16,589) (9,664)
Cash and cash equivalents 274,389 205,331
Cash at bank earns interest at floating rates on daily bank balances and deposit rates.
TRADE AND OTHER PAYABLES
2026 2025
HKS$000 HK$°000
Trade payables 77,917 45,057
Retention payables (Note) 75,072 74,547
Accruals and other payables 99,724 77,040
252,713 196,644

Note: The balances represent retention payables to subcontractors which are interest-free and payable at the end of the
defect liability period of individual contracts. All retention payables are expected to be settled within one year based on

the expiry date of the defect liability period.

Included in accruals and other payables of the Group as at 31 March 2026 was amounts due to partners of
joint operations of approximately HK$25,495,000 (2025: HK$21,298,000). The amount due is unsecured,
interest-free and repayable on demand. Amount due to a partner of joint operations of approximately
HK$2,000,000 (2025: Nil) is unsecured, bearing interest 2% p.a and is repayable by instalments from

available positive cash flows of the joint operation, with timing and amount to be agreed between the

parties. No fixed repayment schedule has been established.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026
21. TRADE AND OTHER PAYABLES (Continued)

The credit period granted to the Group by its suppliers and subcontractors in general ranges from 30 to 60
days. The aged analysis of the Group’s trade payables below is presented based on the invoice date at the
end of each reporting period:

2026 2025
HK$000 HK$000
0-30 days 19,317 11,345
31-60 days 39,457 23,660
61-90 days 8,322 3,946
Over 90 days 10,821 6,106
77,917 45,057

22. BORROWINGS
2026 2025
HK$000 HK$'000
Bank overdrafts 16,589 9,664

Notes:

(i) Bank overdrafts carry interests ranging from 3.00% to 3.70% (2025: 3.85% to 4.25%) per annum and were repayable
on demand.

(i) As at 31 March 2026 and 2025, the banking facilities of the Group were secured by corporate guarantee executed by
the Company.
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23.

24,

LEASE LIABILITIES

Lease liabilities payable:

Within one year

Within a period of more than one year but not exceeding
two years

Less: Amount due for settlement with 12 months shown
under current liabilities

Amount due for settlement after 12 months shown under
non-current liabilities

2026 2025
HK$°000 HK$'000
91 1,718

- 91

91 1,809

(91) (1,718)

= 91

Restriction or covenants on lease

As at 31 March 2026, lease liabilities of approximately HK$76,000 (2025: HK$1,708,000) are recognised
with related right-of-use assets of approximately HK$792,000 (2025: HK$3,105,000). The lease
agreements do not impose any covenants other than the security interests in the leased assets that are
held by the lessor. Leased assets may not be used as security for borrowing purposes.

DEFERRED TAXATION

For the purpose of presentation in the consolidated statement of financial position, certain deferred
tax assets and liabilities have been offset. The following is the analysis of the deferred tax balances for

financial reporting purposes:

Deferred tax assets
Deferred tax liabilities

2026 2025
HK$’000 HK$'000
137 93
(391) (896)
(254) (803)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

24,

25.

DEFERRED TAXATION (Continued)

The following are the deferred tax liabilities/(assets) recognised and movements thereon:

Accelerated tax

depreciation ECL provision Total

HK$°000 HK$°000 HK$°000

At 1 April 2024 1,052 (263) 789
(Credited)/charged to profit or loss (Note 8) (62) 76 14
At 31 March 2025 and 1 April 2025 990 (187) 803
Credited to profit or loss (Note 8) (317) (232) (549)
At 31 March 2026 673 (419) 254

At the end of the reporting period, the Group has unused tax losses of approximately HK$15,218,000
(2025: HK$8,929,000) available for offset against future profits. No deferred tax asset has been recognised
due to the unpredictability of future profit streams. All tax losses may be carried forward indefinitely.

SHARE CAPITAL

Details of the movement of the share capital of the Company are as follows:

Number of

ordinary shares

Ordinary shares of HK$0.01 each

Authorised:

At 1 April 2024, 31 March 2025, 1 April 2025 and
31 March 2026

10,000,000,000

Share capital
HK$

100,000,000

Issued and fully paid:
At 1 April 2024, 31 March 2025, 1 April 2025 and
31 March 2026

1,600,000,000

16,000,000
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26.

27.

SHARE OPTION SCHEME

The Company’s share option scheme (the “Scheme”) was conditionally adopted by the written resolutions
of the then sole shareholder of the Company passed on 21 September 2020. Under the Scheme, the
board of directors of the Company may, at their absolute discretion, at any time within a period of ten
years commencing from the effective date offer to grant to any eligible persons, including employees,
directors, consultants or advisers, suppliers, distributors, contractors, agents, business partners or service
providers, customers and any substantial shareholders of the Group, options to subscribe for shares. The
total number of shares in respect of which options may be granted under the Scheme is not permitted to
exceed 10% of the shares of the Company in issue at any point in time, without prior approval from the
Company’s shareholders. The total number of shares issued and which may fall to be issued upon exercise
of the options granted under the Scheme to eligible participants in any 12 months period up to the date
of grant shall not exceed 1% of the shares in issue as at the date of grant, any further grant of options in
excess of this 1% limit shall be subject to the approval of Company’s shareholders in a general meeting.

No share option has been granted by the Company since the adoption of the Scheme and there is no
outstanding share options as at 31 March 2026 and 2025.

SHARE AWARD SCHEME

On 22 November 2021, the board of directors of the Company has adopted a share award scheme as
a mean (i) to recognise the contributions by certain employees of the Group and to provide them with
incentives in order to retain them for the continual operation and development of the Group; and (ii) to
attract suitable personnel for further development of the Group (the “Share Award Scheme”).

Subject to any early termination as may be determined by the board of directors, the Share Award Scheme
shall be valid and effective for a term of ten years commencing on the adoption date. The board of
directors of the Company shall not make any further award of awarded shares which will result in the
nominal value of the shares awarded by the board of directors of the Company under the Share Award
Scheme exceeding 10% of the issued share capital of the Company from time to time. The maximum
number of shares which may be awarded to a selected participant under the Share Award Scheme shall
not exceed 1% of the issued share capital of the Company from time to time.

The shares to be awarded under the Share Award Scheme (the “Awarded Shares”) will either be acquired
by the trustee of the Share Award Scheme (the “Trustee”) from the open market or be new shares
allotted and issued to the Trustee under general mandates granted by shareholders of the Company to the
directors at general meetings of the Company from time to time. The Trustee will hold the Awarded Shares
in trust for the awardees until such shares are vested with the awardees in accordance with the provisions
of the Share Award Scheme. The Trustee shall not exercise the voting rights in respect of any shares held
under the trust.
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27. SHARE AWARD SCHEME (continued)
On 20 November 2023, the board of directors of the Company resolved to amend the terms of the Share
Award Scheme to the effect that the Trustee is only allowed to purchase existing shares on the Stock
Exchange to satisfy awards granted under the Share Award Scheme, such that the Share Award Scheme
would become a share scheme that is funded only by existing shares.

During the year ended 31 March 2026 and 2025, no ordinary shares purchased for Share Award Scheme
through the trustee from open market. As at 31 March 2026, there were 30,844,000 (2025: 31,844,000)

ordinary shares held through the trustee of the Share Award Scheme.

Details of the Awarded Shares under the Share Award Scheme during the year ended 31 March 2026 and
2025 are as follows:

Number of awarded shares

As at Vested Lapsed As at
1 April during during 31 March
Category Date of grant  Vesting period 2025 the year the year 2026
Employees 24 June 2022 1 August 2022 to 31 July 2025 896,000 (896,000) - -
(Note a)
1 August 2023 to 31 July 2025 160,000 (104,000) (56,000) -
(Note b)
1,056,000  (1,000,000) (56,000) -
Number of awarded shares
As at Vested Lapsed As at
1 April during during 31 March
Category Date of grant Vesting period 2024 the year the year 2025
Employees 24 June 2022 1 August 2022 to 31 July 2025 1,568,000 (672,000) - 896,000
(Note a)
1 August 2023 to 31 July 2025 378,000 (162,000) (56,000) 160,000
(Note b)

1,946,000 (834,000) (56,0000 1,056,000
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27.

28.

SHARE AWARD SCHEME (continued)

Notes:

(a) The Awarded Shares shall, subject to the satisfaction of the vesting conditions, be vested in accordance with the
following schedule:

(i) approximately 61.8% of the Awarded Shares shall be vested on 1 August 2022;

(ii) approximately 11.5% of the Awarded Shares shall be vested on 1 August 2023;

(iii) approximately 11.5% of the Awarded Shares shall be vested on 1 August 2024; and
(iv) approximately 15.2% of the Awarded Shares shall be vested on 1 August 2025
Vesting conditions: Remain employment with the Group.

(b) The Awarded Shares shall, subject to the satisfaction of the vesting conditions, be vested in accordance with the
following schedule:

(i) approximately 30% of the Awarded Shares shall be vested on 1 August 2023;
(i) approximately 30% of the Awarded Shares shall be vested on 1 August 2024; and
(iii) approximately 40% of the Awarded Shares shall be vested on 1 August 2025

Vesting conditions: Remain employment with the Group.

The fair value per share of HK$0.246 was based on the closing price per share at the date of grant.

No shares had been awarded by the board of directors of the Company under the Share Award Scheme
during the year ended 31 March 2026 and 2025.

As at 31 March 2026, the Group has recognised an equity-settled share-based payments expense of
approximately HK$14,000 (2025: HK$109,000) for the Awarded Shares under the Share Award Scheme in
profit or loss.

RETIREMENT BENEFIT PLAN

The Group participates in an Mandatory Provident Fund (“MPF") scheme established under the Mandatory
Provident Fund Scheme Ordinance for its qualified employees in Hong Kong. The assets of the MPF scheme are
held separately from those of the Group in funds under the control of an independent trustee. Under the MPF
scheme, the employer and its employees are each required to make contributions to the MPF scheme at rates
specified in the rules. The only obligation of the Group with respect to the MPF scheme is to make the required
contributions. The cap of contribution amount is HK$1,500 per employee per month. Contributions to the plan
vest immediately. During the years ended 31 March 2026 and 2025, the Group had no forfeited contributions
under the MPF scheme and there were no forfeited contributions available for the Group to reduce the existing
level of contributions to the MPF scheme as at 31 March 2026 and 2025.
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28.

29.

RETIREMENT BENEFIT PLAN (Continued)

The total expenses recognised in the consolidated statement of profit or loss and other comprehensive
income amounted to approximately HK$4,532,000 (2025: HK$3,832,000) for the year ended 31 March
2026 and represent contributions paid or payable to the MPF scheme by the Group at rates specified in
the rules of the scheme.

JOINT OPERATIONS
As at 31 March 2026 and 2025, the Group had interests in the following principal joint operations:

Attributable interest
to the Group

Name of joint operation Form of business structure Place of operation 2026 2025 Principal activities
Build King-Richwell Engineering Joint Venture Unincorporated Hong Kong 30% 30% Civil engineering
Build King-Richwell Civil Joint Venture Unincorporated Hong Kong 30% 30% Civil engineering
Build King-Richwell Civil Joint Venture Unincorporated Hong Kong 38% 38% Civil engineering
Build King-Richwell Engineering Joint Venture Unincorporated Hong Kong 40% 40% Civil engineering
Build King-Richwell Engineering Joint Venture Unincorporated Hong Kong 20% 20% Civil engineering
Freyssinet-Richwell Civil Joint Venture Unincorporated Hong Kong 20% 20% Civil engineering
Build King-Richwell Engineering Joint Venture Unincorporated Hong Kong 40% 40% Civil engineering
Build King-Richwell Engineering Joint Venture Unincorporated Hong Kong 30% 30% Civil engineering
Gammon-Richwell Engineering Joint Venture Unincorporated Hong Kong 30% 30% Civil engineering
Build King-Richwell Civil Joint Venture Unincorporated Hong Kong 40% - Civil engineering
Build King-Richwell Civil Joint Venture Unincorporated Hong Kong 30% - Civil engineering

The directors of the Company are of the view that entering into above joint operations act as an important
marketing and expanding strategy in developing its construction businesses. For the year ended 31 March
2026, the Group's revenue included amounts derived through the entering into of these joint operations
of approximately HK$761,083,000 (2025: HK$625,384,000).
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30.

SIGNIFICANT RELATED PARTY TRANSACTIONS

Apart from disclosed elsewhere in the consolidated financial statements, the Group entered into the

following significant transactions with related parties during the years ended 31 March 2026 and 2025:

Notes 2026 2025
HK$000 HK$°000

Fame Most Limited (i)
Expense relates to short-term leases (i) 1,200 1,245
Purchase of property (iii) - 6,110
Notes:
(i) Fame Most Limited is indirectly wholly-owned by Mr. KK Tsui.
(i) The rental expenses were charged based on the agreements entered between the parties involved.
(iii) The consideration of the purchase of property was determined after arm’s length negotiations between the Fame Most

Limited and the Group on normal commercial terms with reference to the appraised value of the property contained in
the valuation report issued by an independent property valuer in Hong Kong and the prevailing market conditions. The
total consideration approximately amount to HK$6,110,000 and approximately HK$164,000 legal and professional fee

incurred for this transactions.

Compensation of key management personnel

Key management includes executive directors of the Company and senior management of the Group. The

remuneration of key management during the years ended 31 March 2026 and 2025 are as follows:

2026 2025

HK$°000 HK$°000

Short-term employee benefits 20,481 13,060
Post-employment benefits 81 90
Equity-settled share-based payments expense 3 12
20,565 13,162
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31. CAPITAL RISK MANAGEMENT
The Group manages its capital to ensure that it will be able to continue as a going concern while
maximising the return to shareholders through the optimisation of the debt and equity balance. The
Group's overall strategy remains unchanged from prior year.

The capital structure of the Group consists of net debt, which includes borrowings as disclosed in Note 22,
net of bank balances and cash and equity attributable to owners of the Company, comprising share capital
and reserves.

The directors of the Company review the capital structure on a continuous basis. As a part of this review,
the directors consider the cost of capital and the risks associated with each class of capital. Based on
recommendations of the directors, the Group will balance its overall capital structure through the payment
of dividends, new share issues as well as the issue of new debt.

The net debt-to-equity ratio at the end of the reporting period was as follows:

2026 2025
HK$°000 HK$000
Debts 16,589 9,664
Less: Bank balances and cash (290,978) (214,995)
Net debt (274,389) (205,331)
Total equity 340,809 328,395
Net debt-to-equity ratio N/A N/A
32. FINANCIAL INSTRUMENTS
Categories of financial instruments
2026 2025
HK$’000 HK$000
Financial assets
Financial assets at amortised cost 433,054 306,414
Financial assets at FVTPL 15,053 23,865
Financial liabilities
Financial liabilities at amortised cost 269,393 208,117
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FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies

32.

The Group’s financial instruments include deposits for acquisition of property, plant and equipment,

trade receivables, other receivables and deposits, pledged bank deposits, bank balances and cash, trade

and other payables, borrowings and lease liabilities. Details of the financial instruments are disclosed in

respective notes. The risks associated with these financial instruments and the policies on how to mitigate

these risks are set out below. The management of the Group manages and monitors these exposures to

ensure appropriate measures are implemented in a timely and effective manner.

Market risk

(1)

(i)

Currency risk

The majority of the Group’s transactions and balances as at and for the years ended 31 March 2026
and 2025 were denominated in Hong Kong dollars. The directors of the Company consider that the
currency risk is not significant and the Group currently does not have a foreign currency hedging
policy. However, the management monitors foreign exchange exposure and will consider hedging
significant foreign currency exposure should the need arise.

Interest rate risk

The Group is exposed to cash flow interest rate risk in relation to variable-rate bank balances
and borrowings. The Group is also exposed to fair value interest rate risk in relation to fixed rate
pledged bank deposits, bank deposit, borrowings and lease liabilities. The Group currently does not
have any interest rate hedging policy. However, the management of the Group monitors interest
rate exposure and will consider other necessary actions when significant interest rate exposure is
anticipated.

The sensitivity analysis below has been determined based on the exposure to interest rates for
variable-rate borrowings at the end of the reporting period. The analysis is prepared assuming the
financial instrument outstanding at the end of the reporting period were outstanding for the whole
year. A 50 basis points increase or decrease are used and represents management’s assessment of
the reasonably possible change in interest rates.

If the interest rate on variable-rate borrowings had been 50 basis points higher/lower and all other
variables were held constant at the end of the reporting period, the Group’s profit before income
tax for the year ended 31 March 2026 would decrease/increase by approximately HK$83,000 (2025:
HK$48,000). This is mainly attributable to the Group's exposure to its variable-rate borrowings.

No sensitivity analysis has been prepared for the exposure to interest rate risk on the Group's bank
balances as the management considers that the exposure is minimal.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

32.

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies (Continued)

Market risk (Continued)

(i) Other price risk
The Group is exposed to equity price risk through its investments in unlisted investment fund
measured at FVTPL. The management of the Group manages this exposure by maintaining a
portfolio of investments with different risks and return profiles and monitor the price risk and will
consider hedging the risk exposure should the need arises.

The sensitivity analyses have been determined based on the exposure to equity price risk in respect
of the unlisted investment fund at the reporting date. If the prices of the respective investment
fund had been 10% higher/lower, the Group's profit before tax for the year ended 31 March 2026
would increase/decrease by approximately HK$1,403,000 (2025: HK$2,306,000).

In the opinion of the management, the sensitivity analysis is unrepresentative of the price risk as the
year end exposure does not reflect the exposure during the year.

Credit risk and impairment assessment

At the end of each reporting period, the Group’s maximum exposure to credit risk which will cause a
financial loss to the Group due to failure to discharge an obligation by the counterparties is arising from
the carrying amount of the respective recognised financial assets and contract assets as stated in the
consolidated statement of financial position. The Group’s credit risk is primarily attributable to deposits for
acquisition of property, plant and equipment, trade receivables, other receivables and deposits, contract
assets, pledged bank deposits and bank balances.

The Group has concentration of credit risks with exposure limited to certain customers. The top three
debtors of trade receivables and contract assets comprised approximately 71% (2025: 76%) and 86%
(2025: 78%) of the Group’s trade receivables and contract assets, respectively and the top five debtors
of trade receivables and contract assets comprised approximately 89% (2025: 97%) and 96% (2025:
91%) of the Group’s trade receivables and contract assets, respectively as stated in Note 17 and Note
19, respectively as at 31 March 2026. The management of the Group closely monitors the subsequent
settlement of the customers.

In order to minimise the credit risk, the management of the Group has delegated a team responsible for
determination of credit limits and credit approvals. Before accepting any new customer, the Group uses an
internal credit scoring system to assess the potential customer’s credit quality and defines credit limits by
customer. Limits and scoring attributed to customers are reviewed and approved twice a year by the risk
management committee. Other monitoring procedures are in place to ensure that follow-up action is taken
to recover overdue debts. The management of the Group closely monitors the subsequent settlement
of the customers. In this regard, the management of the Group considers that the Group’s credit risk is
significantly reduced.
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32.

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies (Continued)

Credit risk and impairment assessment (Continued)

The credit risk for bank balances and pledged bank deposits is considered not significant as such amounts
are placed in reputable banks with high credit ratings assigned by international credit-rating agencies.
There has been no recent history of default in relation to these banks and thus the risk of default is
regarded as low.

For other receivables and deposits, the management of the Group makes periodic collective assessment
as well as individual assessment on the recoverability of other receivables based on historical settlement
records, past experience and also available reasonable and supportive forward-looking information. The
management of the Group believes that there is no material credit risk inherent in the Group’s outstanding
balance of other receivables and deposits.

The Group’s internal credit risk grading assessment comprises the following categories:

Internal credit Trade receivables and
rating Description contract assets Other financial assets
Low risk The counterparty has a low risk of Lifetime ECL — 12-month ECL

default and does not have any not credit-impaired

past-due amounts

Doubtful Amount is > 30 days past due or  Lifetime ECL — Lifetime ECL —
there have been significant not credit-impaired not credit-impaired
increases in credit risk since
initial recognition through
information developed internally
or external resources

Loss Amount is > 90 days past due or  Lifetime ECL — Lifetime ECL —
there is evidence indicating the credit-impaired credit-impaired
asset is credit-impaired

Write-off There is evidence indicating that Amount is written off Amount is written off
the debtor is in severe financial
difficulty and the Group has
no realistic prospect of recovery
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32.

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies (Continued)

Credit risk and impairment assessment (Continued)

The tables below detail the credit risk exposures of the Group’s financial assets and contract assets which
are subject to ECL assessment:

2026 2025
Internal Gross Gross
credit carrying carrying
rating 12-month or lifetime ECL amount amount

HK$000 HK$'000

Financial assets at amortised cost

Deposits for acquisition of Low risk 12-month ECL - 530
property, plant and equipment

Trade receivables Note Lifetime ECL (provision matrix) 115,808 68,284

Other receivables and deposits Low risk 12-month ECL 26,888 23,297

Bank balances and cash Low risk 12-month ECL 290,978 214,995

Other item

Contract assets Note Lifetime ECL (provision matrix) 296,911 304,979
Loss Lifetime ECL (credit-impaired) 7,012 8,417

For trade receivables and contract assets, the Group has applied the simplified approach in HKFRS 9 to
measure the loss allowance at lifetime ECL. Except for debtors with significant outstanding balances or
credit-impaired, the Group determines the ECL on these items by using a provision matrix, grouped by past
due status.

As part of the Group’s credit risk management, the Group uses debtors’ aging to assess the impairment for
its customers in relation to its operation because these customers have common risk characteristics that
are representative of the customers’ abilities to pay all amounts due in accordance with the contractual
terms. The following table provides information about the exposure to credit risk for trade receivables
and contract assets which are assessed based on provision matrix as at 31 March 2026 and 2025 within
lifetime ECL.
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FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies (Continued)

32.

Credit risk and impairment assessment (Continued)

Gross carrying amount

Expected

credit

loss rate

Current 0.2%
1-90 days past due 1.0%
91-120 days past due 1.5%
121-365 days past due 0.2%

2026
Trade
receivables
and contract ECL
assets amount
HKS$'000 HK$'000
372,014 820
30,144 311
5,392 83
5,169 10

412,719

1,224

Expected
credit
loss rate

0.2%
1.2%
2.1%
10.2%

373,263

2025

Trade

receivables
and contract ECL
assets amount
HK$'000 HK$'000
351,884 545
14,800 177
3,360 71
3,219 329
1,122

The expected credit loss rate applied on contract assets with gross carrying of approximately
HK$296,911,000 (2025: HK$304,979,000) on a provision matrix is approximately 0.2% (2025:
0.1%). Contract assets with significant outstanding balances of approximately HK$7,012,000 (2025:
HK$8,417,000) were assessed individually.

The estimated loss rates are estimated based on past default experience of the debtors adjusted for factors
that are specific to the debtors, general economic conditions of the industry in which the debtors operate
and an assessment of both the current as well as the forecast direction of conditions at the reporting date.
The grouping is regularly reviewed by management to ensure relevant information about specific debtors is

updated.

Notes:

(1) The following table shows the movement in lifetime ECL that has been recognised for trade receivables and contract

assets under the simplified approach:

At 1 April 2024

Changes due to financial instruments
recognised at 1 April 2024:

- Impairment losses reversed

- Impairment losses recognised

At 31 March 2025 and 1 April 2025

Changes due to financial instruments
recognised at 1 April 2025:

— Impairment losses reversed

— Impairment losses recognised

At 31 March 2026

Trade receivables

Contract assets

Lifetime ECL Lifetime ECL Lifetime ECL Lifetime ECL
(not credit- (credit- (not credit- (credit-
impaired) impaired) impaired) impaired) Total
HK$°000 HK$000 HK$°000 HK$°000 HK$°000
349 664 382 7,471 8,866
(287) (664) (223) 61) (1,235)
630 - 271 1,007 1,908
692 - 430 8,417 9,539
(820) - (162) (7,409) (8,391)
748 - 336 6,004 7,088
620 - 604 7,012 8,236

Annual Report 2026

141



142

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

32.

FINANCIAL INSTRUMENTS (continued)
Financial risk management objectives and policies (Continued)
Credit risk and impairment assessment (Continued)

Gross carrying amount (Continued)
Notes: (Continued)

(2) For other receivables and deposits, the Group measures the loss allowance equal to 12-month ECL. The Group applies
internal credit risk management to assess whether credit risks has increased significantly since initial recognition,
in which case the Group recognises lifetime ECL. The credit risk on other receivables and deposits is limited having
considered the credit quality of the counterparties and the probability of default is negligible. Therefore, no loss
allowance is made on these balances.

(3) Pledged bank deposits and bank balances are deposited with financial institutions with high credit rating and are
considered low credit risk financial assets. The directors of the Company consider these assets are short-term in nature
and the probability of default is negligible on the basis of high-credit ratings. Therefore, no loss allowance is made on
these balances.

Liquidity risk

In the management of the liquidity risk, the management of the Group monitors and maintains a level of
cash and cash equivalents deemed adequate by the management to finance the Group's operations and
mitigate the effects of fluctuations in cash flows. The management of the Group believes that the Group
will have sufficient working capital for its future operational requirement.

As at 31 March 2026, the Group has available unutilised overdrafts and bank loans facilities of
approximately HK$89,411,000 (2025: HK$96,336,000).

The following tables detail the Group's remaining contractual maturity for its non-derivative financial
liabilities. The tables have been drawn up based on the undiscounted cash flows of financial liabilities
based on the earliest date on which the Group can be required to pay. Specifically, bank loans and bank
overdrafts with a repayment on demand clause are included in the earliest time band regardless of the
probability of the banks choosing to exercise their rights.
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32.

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies (Continued)
Liquidity risk (Continued)

Weighted On demand Total
average or within undiscounted Total carrying
interest rate 1 year 1102 years 2 to 5 years cash flows amount
% HK$'000 HKS'000 HK$ 000 HKS000 HK$000
Non-derivative financial liabilities
At 31 March 2026
Trade and other payables N/A 252,713 - - 252,713 252,713
Borrowings
- Bank overdrafts 3.63 16,589 - - 16,589 16,589
Lease liabilities 4.87 92 - - 92 91
Total 269,394 - - 269,394 269,393
At 31 March 2025
Trade and other payables N/A 196,644 - - 196,644 196,644
Borrowings
- Bank overdrafts 3.59 9,664 - - 9,664 9,664
Lease liabilities 4.87 1,776 92 - 1,868 1,809
Total 208,084 2 - 208,176 208,117

Fair value measurements of financial instruments

Fair value of the Group’s financial assets that are measured at fair value on recurring basis

The Group’s financial assets at FVTPL are measured at fair value at the end of each reporting period. The
following table gives information about how the fair values of these financial assets are determined (in
particular, the valuation technique(s) and inputs used), as well as the level of the fair value hierarchy into
which the fair value measurement is categorised (Level 1 to 3) based on the degree to which the inputs to
the fair value measurements are observable.

Fair values are categorised into different fair value hierarchy based on the inputs used in the valuation
techniques as follows:

Level 1 - fair value measurements are those derived from quoted prices (unadjusted) in active
markets for identical assets and liabilities.

Level 2 - fair value measurements are those derived from inputs other than quoted prices
included within Level 1 that are observable for the asset or liabilities, either directly
(i.e. as prices) or indirectly (i.e. derived from prices).

Level 3 - fair value measurements are those derived from valuation techniques for which the

lowest level input that is significant to the fair value measurement is unobservable
(significant unobservable input).
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32.

FINANCIAL INSTRUMENTS (Continued)

Fair value measurements of financial instruments (Continued)

Fair value of the Group’s financial assets that are measured at fair value on recurring basis
(Continued)

The financial assets measured at fair value are grouped into the fair value hierarchy as follows:

Level 1 Level 2 Level 3 Total
HK$000 HK$'000 HK$000 HK$'000
As at 31 March 2026
Financial assets at FVTPL
— Key management personnel life
insurance policy - 1,027 - 1,027
— Unlisted investment fund - 14,026 - 14,026
- 15,053 - 15,053
As at 31 March 2025
Financial assets at FVTPL
— Key management personnel life
insurance policy - 808 - 808
— Unlisted investment fund - 23,057 - 23,057
- 23,865 - 23,865

The fair value of the key management personnel life insurance policy is determined by reference to the
redemption value quoted by the insurance company.

The fair value of the investment in the unlisted investment fund is based on the net assets value of the
fund, which takes into consideration the fair value of the underlying assets and liabilities of the unlisted
investment fund. The units are redeemable at the option of the unitholder based on net asset value.

During the years ended 31 March 2026 and 2025, there were no transfers of fair value measurements
between Level 1 and Level 2 and no transfers into or out of Level 3.

Fair value of the Group’s financial assets and financial liabilities that are not measured at fair
value on recurring basis

The directors of the Company consider that the carrying amounts of financial assets and financial liabilities
recorded at amortised cost in the consolidated financial statements approximate their fair value.

Landrich Holding Limited



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 March 2026

RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES

The table below details changes in the Group’s liabilities arising from financing activities, including both

33.

34.

cash and non-cash changes. Liabilities arising from financing activities are those for which cash flows were,

or future cash flows will be, classified in the Group's consolidated statement of cash flows as cash flows

from financing activities.

At 1 April 2024
Financing cash flows

New leases entered
Interest expenses recognised

At 31 March 2025 and 1 April 2025

Financing cash flows
Interest expenses recognised

At 31 March 2026

PARTICULARS OF SUBSIDIARIES OF THE COMPANY
Details of the subsidiaries directly and indirectly held by the Company at the end

are set out below:

Name of subsidiary

Directly held:
Lion Brave Group Limited

Sheen Cedar Investments Limited

Lofty Wisdom Holdings Limited

Indirectly held:
Richwell Engineering Limited

Richwell Civil Engineering Limited

Time Concept Construction Limited

Place of
incorporation/
operations

BVI

BVI

BVI

Hong Kong

Hong Kong

Hong Kong

Issued and
fully paid
share capital

US$100

Us$100

US$100

HK$17,400,000

HK$17,400,000

HK$10,000

Equity interests
attributable to
owners of the Company

2026

100%

100%

100%

100%

100%

100%

2025

100%

100%

100%

100%

100%

100%

Lease liabilities
HK$°000

4,076
(3,802)
1,325

210

1,809
(1,775)
57

91

of the reporting period

Principal activities

Investment holding
Investment holding

Investment holding

Construction engineering works
Construction engineering works

Subcontracting services for
construction works
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35. STATEMENT OF FINANCIAL POSITION AND RESERVES OF THE COMPANY

Information about the statement of financial position of the Company at the end of the reporting period

is as follows:

2026 2025
HK$000 HK$'000
Non-current assets
Investments in subsidiaries 194,141 194,141
Right-of-use assets 14 99
194,155 194,240
Current assets
Other receivables and prepayments 308 401
Amounts due from subsidiaries 49,858 44,358
Bank balances 672 999
50,838 45,758
Total assets 244,993 239,998
Current liabilities
Other payables and accruals 906 961
Amounts due to subsidiaries 24,015 18,893
Lease liabilities 15 87
24,936 19,941
Net current assets 25,902 25,817
Total assets less current liabilities 220,057 220,057
Non-current liabilities
Lease liabilities - 15
Net assets 220,057 220,042
Capital and reserves
Equity attributable to owners of the Company
Share capital 16,000 16,000
Reserves 204,057 204,042
Total equity 220,057 220,042

The Company's statement of financial position was approved and authorised for issue by the Board of

Directors on 24 June 2026 and signed on its behalf by:

Mr. Tsui Kai Kwong Mr. Tsui Tsz Yeung lan

Director

Landrich Holding Limited
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35.

36.

STATEMENT OF FINANCIAL POSITION AND RESERVES OF THE COMPANY
(Continued)
A summary of the Company’s reserves are as follows:

Shares held
for share Share
Share award award Other Retained
premium scheme reserve reserve profits Total
HK$000 HK$'000 HK$'000 HK$000 HK$'000 HK$'000

At 1 April 2024 69,814 (8,103) 329 137,732 4,156 203,928
Profit and total comprehensive income

for the year - - - - 5 5
Recognition of equity-settled share-based

payments expense (Note 27) - - 109 - - 109
Transfer of shares upon vesting of

share awards of share award scheme - 207 (205) - (2) -
At 31 March 2025 and 1 April 2025 69,814 (7,896) 233 137,732 4,159 204,042
Profit and total comprehensive income

for the year - - - - 1 1
Recognition of equity-settled share-based

payments expense (Note 27) - - 14 - - 14
Transfer of shares upon vesting of

share awards of share award scheme - 248 (247) - (1) -
At 31 March 2026 69,814 (7,648) - 137,732 4,159 204,057

LITIGATION

On 29 May 2025, a Company’s indirect wholly-owned subsidiary namely Time Concept Construction
Limited ("Time Concept”), received a writ of summons with an indorsement of claim lodged by Nam
Kwong Engineering Limited as plaintiff (the “Plaintiff”), in relation to a claim of payment under a
sub-contract agreement with Time Concept dated in August 2023 for the sums of approximately
HK$24,700,000 (the “Claim”). Time Concept disagrees the Claim and, based on legal advice received,
has filed a counterclaim against the Plaintiff in respect of, among other matters, alleged breaches and/or
outstanding entitlements under the sub-contract agreement.

The proceedings are ongoing as at 31 March 2026 and up to the date of this annual report. Based on the
latest legal advice, the directors of the Company are of the opinion that Time Concept has reasonable
grounds to defend against the Claim and pursue its counterclaim.

In light of the uncertainties inherent in litigation, the outcome of the proceedings cannot be reliably
estimated at this stage. Accordingly, no provision has been made in the consolidated financial statements
for the year ended 31 March 2026. The Group will continue to monitor the development of the case and
assess its financial impact as appropriate.
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FINANCIAL SUMMARY

A summary of the results and assets, liabilities and equity of the Group for the last five financial years, as

extracted from the published audited consolidated financial statements, is set out below. The summary below

does not form part of the audited consolidated financial statements.

Results

Revenue

Gross profit

Profit before income tax
Income tax expense

Profit and total comprehensive income
for the year attributable to owners

of the Company

Assets, liabilities and equity

Total assets
Total liabilities

Total equity

Landrich Holding Limited

For the year ended 31 March

2026 2025 2024 2023 2022
HKS$000 HK$'000 HK$'000 HK$'000 HK$'000
1,108,522 1,281,121 1,366,939 956,498 994,240
54,264 40,026 81,085 71,642 86,757
14,517 18,608 33,715 38,372 48,606
(2,117) (5,353) (7,566) (5,581) (7,376)
12,400 13,255 26,149 32,791 41,230
At 31 March
2026 2025 2024 2023 2022
HK$000 HK$'000 HK$'000 HK$'000 HK$'000
774,423 670,473 647,622 623,614 553,230
(433,614) (342,078) (332,591) (334,953) (292,990)
340,809 328,395 315,031 288,661 260,240
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