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CORPORATE INFORMATION
NRIEF
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FINANCIAL HIGHLIGHTS
MBRE

CONDENSED CONSOLIDATED STATEMENT OF fSEAGZREZENER
COMPREHENSIVE INCOME

For the year ended 31 March
BE3IANALEE

2022 2023 2024 2025 2026
20224 20234 20244 20254 20264
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARBTT ARBT T ARBTIT ARBTIT AR®ET T
Revenue WA 1,674,654 1,699,144 1,863,761 2,083,363 2,152,230
Gross Profit FEF 861,433 855,991 938,191 1,048,117 1,012,536
Profit before tax B 58 A A 217,671 226,935 232,617 260,696 296,573
Profit for the year F R 170,887 173,106 206,473 227,029 243,371
CONDENSED CONSOLIDATED STATEMENT OF LSS BMRRE
FINANCIAL POSITION
For the year ended 31 March
HBEIAMBLEE
2022 2023 2024 2025 2026
20224 20234 20244 20254 20264
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARBTTT ARBT T ARBTIT ARBTIT ARBT T
Total assets 1,131,441 1,094,599 1,033,396 1,211,111 1,936,115
Total liabilities 618,876 559,201 574,851 520,121 429,151
Total equity 512,565 535,398 458,545 690,990 1,506,964
FINANCIAL HIGHLIGHTS MBRE

Total revenue for the year ended 31 March 2026 of
approximately RMB2,152.2 million (for the year ended 31
March 2025: approximately RMB2,083.4 million), year-on-year
increase of approximately 3.3%

Profit for the year ended 31 March 2026 of approximately
RMB243.4 million (for the year ended 31 March 2025:
approximately RMB227.0 million), year-on-year increase of
approximately 7.2%

Basic earnings per Share for the year ended 31 March 2026 of
approximately RMB19.2 cents (for the year ended 31 March
2025: approximately RMB22.7 cents), year-on-year decrease
of approximately 15.4%

The Board has resolved to recommend the declaration of a
final dividend of HK6.0 cents per Share for the year ended 31
March 2026
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CHAIRMAN’S STATEMENT
EEHE

“Strengthening Foundations, Enhancing Efficiency and
Advancing Steadily for the Long Term”

Dear Shareholders, partners and colleagues,

This is the first Annual Report of Eternal Beauty Holdings Limited
since its listing. To me, this report is not only a summary of
the Group’s performance for the year under review, but also
an important milestone marking a new stage in the Group’s
development journey of over four decades.

Since founding the Group in the 1980s, | have always upheld
the belief of making “beauty” accessible to more people. From
introducing our first bottle of international perfume to gradually
expanding into the Hong Kong and Mainland China markets, the
Group has continued to build a solid brand foundation and market
network. Although our development journey has gone through
different economic cycles and market changes, the Group has
been able to grow steadily to where it is today with the support of
our Shareholders, partners and all employees.

Over the past year, the macroeconomic environment and
consumer market have been characterised by uncertainties.
Consumer confidence and retail sentiment remained under
pressure, while industry participants adopted a more cautious
approach amid market competition. In the face of adversity, the
Group remained resilient and adhered to a prudent and pragmatic
operating approach. We responded cautiously to market changes
and adjusted our operating strategies in a timely manner,
enabling our overall business to maintain stable development.
During the year ended 31 March 2026, the Group recorded year-
on-year revenue growth of approximately 3.3% and year-on-
year net profit growth of approximately 7.2%, with profit growth
outpacing revenue growth, reflecting the continued improvement
in our operating efficiency and profitability. This resilience and
ability to evolve amid adversity form the cornerstone of the
Group’s value.

Eternal Beauty Holdings Limited Annual Report 2025/26
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CHAIRMAN’S STATEMENT
EEHE

The Board firmly believes that solid profitability has always
been the foundation for sustainable corporate development.
In the face of fluctuations in the external environment, we
have upheld financial discipline and operational quality on the
one hand, while continuing to advance business upgrades on
the other, with a view to enhancing our overall resilience and
long-term competitiveness. The steady performance in our first
year as a listed company reflects the business foundation, brand
management capabilities and execution capabilities that the
Group has built over the years, and has laid a firmer foundation
for future development.

In terms of business development, the Group has continued to
advance its strategic transformation. From its traditional perfume
distribution business, the Group is gradually expanding into the
broader field of lifestyle aesthetics, namely multi-category and
multi-consumption-scenario businesses. We have also deepened
our relationships with brand owners, progressively evolving
from an agency model towards closer brand partnerships. In
addition, we have proactively expanded our product portfolio
to categories such as skincare, home fragrances and eyewear,
thereby enhancing business diversification, optimising our brand
portfolio and laying a more solid foundation for future sustainable
development.

In terms of channel management, the Group adheres to
a pragmatic operating philosophy. We have proactively
optimised our sales network, adjusted points of sale with
less-than-satisfactory performance, and concentrated resources
on core channels with growth potential and higher efficiency,
thereby improving overall operational efficiency and return on
investment. At the same time, we have further strengthened
the development of our membership system in Mainland China,
deepening service quality and customer value through data
analytics and more precise customer management. The Mainland
China market remains one of the Group’s most important
strategic markets and an important foundation for driving
long-term growth.
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CHAIRMAN’S STATEMENT
EEHEH

In our first year as a listed company, in addition to focusing on
business development, the Group has continued to enhance its
corporate governance structure, strengthen internal control and
risk management, and improve the transparency of information
disclosure, with a view to better meeting the expectations
of investors and the market. The Group has also steadily
advanced its sustainable development efforts, progressively
integrating environmental, social and governance concepts into
its daily operations and long-term strategies, covering areas
such as supply chain management, environmental impact and
employee development, in support of the Group’s long-term and
high-quality development.

The steady performance achieved during the year was no
coincidence, but the result of the long-term professionalism,
dedication and commitment to values of our entire team. |
would like to express my heartfelt gratitude to all Shareholders,
partners and colleagues. Looking ahead, uncertainties remain
in the market environment, including challenges arising from
macroeconomic volatility and changes in consumer confidence.
Nevertheless, the Group will continue to uphold a prudent and
pragmatic operating approach, consolidate its core business,
advance its strategic transformation and seize market
opportunities. We will continue to drive business development in
a steady, professional and execution-focused manner, striving
to create sustainable and high-quality long-term returns for our
Shareholders.

Lau Kui Wing
Chairman
Hong Kong, 18 June 2026

Eternal Beauty Holdings Limited Annual Report 2025/26
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INTRODUCTION

Looking back on the financial year ended 31 March 2026,
the global macro environment was full of uncertainties,
with geopolitical tensions, supply chain volatility and
weakening consumer confidence continuing to affect
market performance. In the face of external challenges,
the Group steadily advanced its business development
by adhering to two core strategies: “resilience” and
“evolution”.

This year marked the Group’s first full financial year
after its listing on the Main Board of the Stock Exchange,
representing a new stage of development as the Group
formally transitioned from a private enterprise to a
publicly listed company. The listing enhanced the Group’s
corporate governance and compliance standards, while
also providing a broader capital market platform. The
Group also completed a major upgrade of its strategic
positioning, evolving from its previous focus on product
distribution and channel operations into an “art of living
brand partner”, and achieved notable progress in brand
portfolio optimization, channel structure adjustment,
accumulation of member assets and enhancement of
organizational capabilities.

Operationally, the Group adhered to the principle of “profit
before scale” Through stringent pricing controls, flexible
channel strategies and prudent cost management, the
Group effectively mitigated the impact of exchange rate
fluctuations, rising costs and consumer stratification.
During the year ended 31 March 2026, the Group recorded
revenue of RMB2,152.2 million, representing a year-on-
year increase of 3.3%, and net profit of RMB243.4 million,
representing a year-on-year increase of 7.2%, continuing
to demonstrate its profit resilience. Healthy operating
cash flow and a stable dividend payout further validated
the inherent resilience and sustainability of the Group’s
business model. The following section first outlines
the market overview and industry trends, followed by a
detailed review of the Group’s business performance and
future development strategies.

Eternal Beauty Holdings Limited Annual Report 2025/26
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MANAGEMENT DISCUSSION AND ANALYSIS
BEEBWWE DT

2.1

MARKET OVERVIEW AND INDUSTRY TRENDS
Overall landscape of the cosmetics and perfume market

In 2025, China’s cosmetics market grew by 2.83% year-on-
year, with the growth rate decelerating notably compared
with previous high-growth periods, while overall consumer
behavior became more rational. Against this backdrop, the
perfume and fragrance segment performed strongly and
became a leading sub-segment driving growth. According
to Euromonitor, the compound annual growth rate (CAGR)
of China’s perfume market reached 13.4% from 2020 to
2025, significantly higher than that of other categories
such as skincare products and color cosmetics. iiMedia
Research indicated that China’s perfume market size
exceeded RMB30.0 billion in 2025, mainly benefiting from
its emotional value and “self-pleasing” attributes, which
enabled the segment to maintain stable performance
even amid external volatility. In addition, the functional
skincare products and home fragrance markets also
recorded strong growth. According to a report by MCR,
the CAGR of functional skincare products reached 18.2%,
with the market size reaching RMB210.0 billion in 2025,
of which anti-aging and barrier repair accounted for over
50% of the core market. According to data from Gongyan
Industry Research Institute, the market size of China’s
home fragrance market was approximately RMB10.9
billion in 2025, and the market is shifting from “product
consumption” to “scenario-led consumption”.

Overall, perfumes provide a stable foundation for
the Group’s core business, while functional skincare
products and home fragrances bring structural growth
opportunities.

* Source note: Data on the growth rate of China’s cosmetics market
is from the China Association of Fragrance Flavour and Cosmetics
Industries (industry data for 2025 published in January 2026); the
CAGR of 13.4% for the perfume market is from Euromonitor (2021
report); the market size of RMB30.0 billion for the perfume market
is from iiMedia Research (April 2026 report); data on functional
skincare products is from MCR’s 2026 Functional Skincare Industry
Brief Report (May 2026); and the size and trends of the home
fragrance market are from Gongyan Industry Research Institute
(June 2025 report).
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MANAGEMENT DISCUSSION AND ANALYSIS
EEEBWWE DT

2.2

Trends in core sub-segments

The self-pleasing economy continues to gain momentum:
emotional value drives consumers’ willingness to pay a
premium

The “self-pleasing economy”, centered on self-satisfaction,
emotional healing and personalized expression, has
penetrated fields including color cosmetics, perfumes,
home fragrances and personal care products. Consumers
are no longer paying primarily for social or functional
needs, but are more willing to pay a premium for “self-
pleasure” and emotional value, driving the consumption
structure from category-based competition toward
compound growth driven by scenarios and emotions.

Perfume is a typical representation of this trend, shifting
from a “luxury product” to a “daily self-pleasing item”.
Whether in color cosmetics, perfumes or home fragrances
and personal care products, consumer behavior is shifting
from “pleasing others socially” to emotional healing and
self-pleasure. In terms of channels, online channels focus
on content seeding and conversion, while offline channels
strengthen experience and brand image. The Group
continued to introduce international premium and niche
fragrance brands. As of 31 March 2026, its external brand
portfolio covered 76 brands, including 56 perfume brands.
The Group has positioned high-margin niche fragrances
as a key growth direction, aligning with the trend that
consumers are willing to pay a premium for unique
experiences.

Cross-sector integration of art of living: scenario-driven
and two-way cultural exchange

The core of art of living lies in “scenario definition”.
Consumers expect fragrances to be integrated into specific
scenarios such as home, work and travel, promoting the
integration of artistic aesthetics into daily life. According
to Euromonitor, China’s fragrance market size reached
RMB28.6 billion in 2026, with home scenarios serving
as an important growth driver. In functional skincare
products, consumers’ focus has shifted from brands to
ingredients and efficacy validation. While consolidating

Eternal Beauty Holdings Limited Annual Report 2025/26
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MANAGEMENT DISCUSSION AND ANALYSIS
BEEBWWE DT

its core fragrance business, the Group expanded into
functional skincare products. During the year ended 31
March 2026, revenue from skincare products amounted
to RMB219.1 million, and non-perfume business revenue
(including service fees) increased by 17.0% year-on-year,
significantly higher than the Group’s overall growth rate,
validating the effectiveness of the strategy.

As consumer aesthetics continue to evolve, art of living
has become a core arena for the integration of Eastern
and Western fragrance cultures. Consumers’ demand for
fragrances is upgrading from simple product purchasing
to a consumer experience with stronger localized
attributes. Leveraging its core “super-localization”
strategy, the Group’s self-owned retail brand Perfume Box
has established its presence in multiple cities including
Shanghai, Shenzhen and Nanjing. Through a multi-point
layout of themed stores and pop-up spaces, it adheres to
a “one store, one strategy” approach in customizing spaces
and product selections, continuously strengthening the
foundation of localized brand operations.

At the same time, Perfume Box is building a moat for
the Group’s self-operated system. Moving beyond the
traditional “one-way product distribution” model, it is
establishing a core hub for two-way connectivity between
Eastern and Western fragrance industries. On the one
hand, through scenario-based storytelling and localized
content adaptation, it helps overseas brands achieve
localized implementation in the Chinese market. On the
other hand, based on its deep understanding of local
consumer trends and aesthetic preferences, it provides
overseas brand owners with professional and personalized
recommendations on product positioning, fragrance
selection and market strategies, promoting the upgrade of
international fragrances from “localized implementation”
to “localized co-creation”, and empowering overseas
brands to truly achieve “in China, for China”

As such, Perfume Box has formed a unique two-way
cultural and industrial closed loop in the industry, opening
up strategic room for the Group to upgrade from “product
supply” to “value co-creation”.
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2.3

Brand landscape: Chinese domestic and international
brands each have their own advantages

Emerging Chinese brands, leveraging Eastern aesthetics
and strong value-for-money positioning, continue to
increase their market share in the mass and mid-end
markets, with particularly active online performance.
Industry resources are concentrating toward enterprises
with scale and brand strength. Although the premium color
cosmetics market remains dominated by international
brands, domestic brands are gradually increasing
penetration through emerging e-commerce platforms.
The Group has identified that domestic brands are
entering a critical transition period from marketing-driven
growth to brand asset accumulation. During the year
ended 31 March 2026, the Group engaged in preliminary
discussions regarding a potential investment in the
domestic aromatherapy skincare brand “AromeManpo”.
Overall, Chinese domestic brands have advantages in the
mass and mid-end markets, and the future competitive
landscape will evolve along with product strength, brand
strength and channel deployment. As a strategic hub
between international and domestic brands, the Group
will continue to capture structural industry opportunities
through investment and cooperation.

Industry competition landscape

During the year ended 31 March 2026, the global and
Chinese cosmetics markets generally maintained steady
growth, although industry growth momentum moderated
as compared with previous high-growth stages, and
the competitive environment continued to intensify.
China’s fragrance market steadily expanded from a low
penetration base, but competition at both brand and
channel levels became increasingly intense. Positioning
related to emotional value and art of living has become an
important direction for differentiation. In terms of channel
structure, emerging models such as online platforms,
social e-commerce and livestreaming commerce continued
to develop, while offline stores gradually transformed
from traditional sales terminals into important arenas for
brand experience and member operations. The industry as
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3.1

a whole is characterized by deep online-offline integration
and omni-channel operations. Overall, China’s cosmetics
industry has shifted from a stage primarily driven by
incremental expansion to one featuring both competition
in the existing market and structural adjustment.
Market concentration has continued to increase, and
differentiation among brands and business models has
further intensified.

BUSINESS REVIEW

Overall performance

During the year ended 31 March 2026, the Group adhered
to the operating principle of “profit before scale” and
actively optimized its brand portfolio and asset structure.
For the year ended 31 March 2026, the Group recorded
revenue of RMB2,152.2 million,
on-year increase of 3.3%; operating profit of RMB294.7

representing a year-

million, representing a year-on-year increase of 9.9%; and
net profit of RMB243.4 million, representing a year-on-
year increase of 7.2%. Gross profit margin was 47.0% and
net profit margin was 11.3%.

To enhance overall profit resilience, during the year
ended 31 March 2026, the Group disposed of certain
subsidiaries with weaker growth momentum or negative
contribution and discontinued certain loss-making
brands, and concentrated resources on core businesses
with high growth potential. Excluding the adverse impact
of such disposals, revenue increased by 9.4% year-
on-year. On an adjusted basis, the growth of operating
than the

unadjusted figures, fully demonstrating the effectiveness

profit and net profit was also more favorable

of the Group’s proactive profitability management.
Revenue growth was also attributable to the Group’s
active expansion of distribution channels into cities and
platforms not yet covered by its self-operated network,
and its implementation of strict pricing policies amid
a challenging market environment, thereby effectively
consolidating its competitive advantages. As at 31 March
2026, the Group’s cash and cash equivalents and short-
term bank structured deposits reached RMB1,005.9
million, reflecting ample liquidity. The Board has resolved
to recommend a final dividend of HK6.0 cents per share
for the year ended 31 March 2026, demonstrating its firm
commitment to providing stable returns to Shareholders.
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3.2

Analysis of core business segments

The Group’s core strategy is to use refined omni-channel
management as its foundation and a dual-engine growth
model as its driver, upgrading from a brand agency
operator to an ecosystem builder for art of living.

Under this strategic framework, the Group’s business
spans six core categories, namely perfumes, skincare
products, color cosmetics, personal care products,
eyewear and home fragrances. Its brand matrix ranges
from mass entry-level to luxury premium offerings,
enabling precise penetration across different consumer
segments. Leveraging long-term strategic alliances with
leading brand licensors from Europe, the United States and
Japan, the Group has built an omni-channel ecosystem
network covering more than 7,400 points of sale across
Mainland China, Hong Kong and Macao. More importantly,
the Group possesses strategic control over the entire
channel system. From online platforms to offline stores,
and from distribution systems to self-operated terminals,
it implements unified market governance, a stringent
pricing control system and systematic risk control, thereby
safeguarding gross profit margins and brand assets and
ensuring resilience and sustainable growth amid macro
volatility.

In terms of market positioning, the Group focuses on two
major value propositions: the “self-pleasing economy”
and “art of living”. It covers high-potential segments such
as niche perfumes, home fragrances, functional skincare
products and eyewear, successfully broadening its
market boundaries and closely aligning with consumers’
evolving demand for lifestyle taste and emotional value. In
terms of growth model, the Group operates a clear dual-
engine model. The external brand portfolio serves as the
first engine, continuously consolidating its leadership in
the fragrance market while extending horizontally into
areas such as home fragrances and functional skincare
products. Perfume Box, the Group’s self-owned retail
brand, and Santa Monica, the Group’s self-owned brand,
form the second engine, driving the Group’s strategic
transition from a traditional brand agency operator to an
ecosystem builder for art of living. The strategic progress
of the three major segments of the Group is set out below.
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External brands: stabilizing the core foundation and
upgrading structurally

The Group continued to strengthen its matrix of premium
and niche perfume brands, while completing its art of
living deployment in the home fragrance segment with
leading international brands including TRUDON, DR.
VRANJES, CULTI, ACCA KAPPA and CARRIERE FRERES. As
of 31 March 2026, the external brand portfolio covered 76
brands, including 56 perfume brands, 16 skincare brands,
6 color cosmetics brands, 9 personal care brands, 6
eyewear brands and 24 home fragrance brands. The brand
structure continued to be optimized, further consolidating
the Group’s leadership in the fragrance market in Greater
China.

In terms of revenue structure, the perfume business
recorded revenue of RMB1,689.1 million for the year
ended 31 March 2026, with its proportion decreasing from
80.9% to 78.5%, while non-perfume business revenue
(including service fees) increased by 17.0% year-on-year,
significantly outperforming the Group’s overall growth
rate. The proportion of non-perfume business increased
to 21.5%, making it one of the core engines driving growth.
Among them, revenue from skincare products reached
RMB219.1 million, representing a year-on-year increase
of 44.2%; service and management fee income surged by
210.5% year-on-year, reflecting significant progress in
the Group’s asset-light model of extending from product
operations to brand service capabilities, and the continued
optimization of its revenue structure. In addition, the
external brand portfolio not only provides stable cash flow
but also continuously enhances growth quality through
category structure optimization.

elf-owned retail brand Perfume Box: building a moat
for direct-to-consumer terminals and reinforcing growth
momentum

Perfume Box is the Group’s strategic retail brand that
directly reaches end consumers, covering both online and
offline channels. During the year ended 31 March 2026, the
Group deepened its presence in the Chinese market with
differentiated store strategies, including themed specialty
stores, limited-time pop-up stores and IP co-branded
experiential spaces. Each store flexibly configures product
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portfolios across different price points and styles based
on local consumer preferences. This highly flexible model
gives the Group stronger market adaptability and pricing
flexibility than industry peers, directly contributing to the
improvement of the overall gross profit margin.

As of 31 March 2026, Perfume Box had opened 9 offline
stores in core consumer cities in Mainland China including
Shanghai, Shenzhen and Nanjing, focusing on areas with
strong purchasing power and high fashion awareness. Its
cumulative membership approached 750,000, with more
than 110,000 new members added during the year ended
31 March 2026. The registration rate of new in-store
customers reached 15%, reflecting the continued high-
quality accumulation of member assets.

The overall average transaction value of stores exceeded
RMB1,250. Sales contributed by members accounted
for 50%, and the contribution is highly aligned with
consumption power, demonstrating strong customer
stickiness and sustainable profit contribution.

Perfume Box covers more than 50 brands and over 2,000
SKUs across online and offline channels, fully meeting
fragrance consumption demand from entry-level to
advanced products. With its “three-high” model of high
average transaction value, high membership conversion
and high member value, Perfume Box has become
an important growth driver of the Group and has the
scalability to be rapidly replicated in more cities.

Self-owned brand Santa Monica: strategic transition from
brand management to an art of living ecosystem

Santa Monica is positioned as “art of living from the
outside in”, building full-category synergy across perfumes,
eyewear and home fragrances, and marking the Group’s
evolution from a brand management role toward a brand
ecosystem operator.

During the year ended 31 March 2026, the retail network
of Santa Monica eyewear products continued to expand in
Mainland China and Hong Kong, entering channels such
as major shopping malls and professional ophthalmic
hospitals. In terms of product portfolio, the eyewear
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series includes multiple SKUs such as the S series, M
series, K series and sunglasses. The perfume and home
fragrance series have also been enriched simultaneously,
with multiple upgraded eaux de parfum and scented
candles launched, covering mainstream fragrance families
including woody, floral, oriental and tea scents. The full-
category product portfolio delivered a notable year-on-
year growth in revenue from the brand’s products.

The development of Santa Monica reflects the Group’s
strategic extension from external brand operations to
self-owned brand asset accumulation and ecosystem
operations. Going forward, the Group will replicate this
full-category synergy and brand operation model in the
cosmetics and home fragrance fields, and continue to
build a multi-brand, cross-category art of living ecosystem.

Building a Digital Ecosystem Covering Diverse Social Media
Platforms

The Group continues to build a comprehensive social
media ecosystem covering Mainland China, Hong Kong and
Macao, and formulates corresponding digital marketing
strategies for different markets. In the Mainland China
market, the Group focuses on Douyin (£%) and RED (/)
4% ) platforms, with Douyin emphasising the integration
of branding and performance marketing, while RED
focuses primarily on content marketing. On Douyin, by
collaborating with content creators across multiple
fields and leveraging their follower bases for precise
reach, the Group focuses on the conversion of A3 target
audiences, and effectively facilitates the connection
between brand awareness and sales conversion through
content promotion and data analytics. On RED, through
the optimisation of content strategies and audience
operations, the Group continues to enhance brand
penetration and search performance among target
consumer groups, gradually builds brand trust, and
supports traffic conversion on relevant e-commerce
channels. The coordinated operation of the two major
platforms helps enhance overall marketing efficiency
and user value, further consolidating the Group’s digital
leadership in the Chinese market.
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3.3

In the Hong Kong and Macao markets, the Group has
established a social media operating system tailored
to the local media ecosystem, mainly conducting
brand promotion through platforms such as Facebook,
Instagram, YouTube and Threads, combined with Key
Opinion Leader collaborations and content marketing
to enhance brand exposure and consumer interaction.
At the same time, the Group complements these efforts
with digital advertising placements, as well as media and
search engine promotion, to expand market coverage.
In addition, the Group integrates online promotion
with offline activities, including product displays and
experiential activities, to strengthen brand awareness
and customer engagement, thereby enhancing overall
marketing effectiveness.

Analysis of channel performance

In the face of macroeconomic volatility and changes in
consumer behavior, the Group adhered to the principle
of “swift action and proactive decision-making”, and
continued to promote the dynamic optimization of its
multi-channel portfolio. During the year ended 31 March
2026, management decisively eliminated low-efficiency
sales terminals, while concentrating resources on high-
growth-potential formats such as themed self-operated
stores, premium department store counters, duty-free
channels and brand co-branded pop-up stores, achieving
a strategic upgrade of the channel structure.

In terms of revenue contribution, excluding agency
service fees, online channel revenue reached RMB792.9
million for the year ended 31 March 2026, representing
a year-on-year increase of 4.9%, and accounting for
approximately 36.8% of total revenue for the same year.
Offline channel revenue reached RMB1,341.9 million,
representing a year-on-year increase of 1.5%, and
accounting for approximately 62.3% of total revenue for
the same year. Both channels recorded positive growth.
By channel type, direct sales and retail channels remained
generally stable, while distribution channels became the
core growth engine. Revenue increased significantly from
approximately RMB633.6 million for the corresponding
prior year to RMB778.0 million, representing a year-on-
year increase of approximately 22.8%. The proportion of
sales from distribution channels in total sales increased

Eternal Beauty Holdings Limited Annual Report 2025/26

3.3

EEBRARMMSIE  SE&2
U E AR EE RN IR
LIERR  XEFEBFacebook
Instagram * YouTube & Threads%5
AETREHE  YESIINBHEREE
F%8%H(Key Opinion Leaden &1ER A
REH  URAREELIHEEER
B AR BEaBFTESRM AKX
HENERSIEHEE - MEATISE
ol FERSGIEEERKT
Y BREEMmERTREREE - MU
R mERMEEE2EE - e
FHEEB LM °

REXRBDH

EHRBCERE RS BITREE -
REBURRITE - EERE A
JRAI - FEHEEZREAENEEE
1t - HZE2026F3A31HIEFE &
BEREARESSHEE RS - B
BEREFRZEBNEEREGEME
mmEEEE SR RERDERS
REEEFERBHER  BEHESB
EBRBBIET R -

HWATEE - 82 20265F3 H31H
LEFEFHRRERBWER  GLEE
BRAZEARE79290HET © A
BR4.9% - (BRIFBIALIZ6.8% -
BTIRBEBRAZEARKE1,341.988
7T BEHERE1.5%  (HREEKRA
#762.3% + EREHHBIELR - H
REFAMS  EEHRTEREED
FR--moEREKAZOIERS
Z2:WAHE—HEFENHDARE
633.6EEBLRBAZARK778.08
270 AHiERLY22.8%  HiEEE
HEMAEEMNLHREE20259F3



MANAGEMENT DISCUSSION AND ANALYSIS
BEEBWWE DT

4.1

from approximately 30.4% for the year ended 31 March
2025 to approximately 36.2% for the year ended 31
March 2026, fully demonstrating the effectiveness
of channel stratification management and resource
reallocation. During the year ended 31 March 2026, the
Group completed structural adjustments to approximately
900 points of sale, and added certain high-efficiency
terminals, including Perfume Box self-operated stores,
premium department store counters and pop-up stores. As
a result, the sales network further focused on self-owned
retail brands and high-efficiency counters, achieving
simultaneous improvement in unit output and channel
profit resilience.

Meanwhile, the Group continued to strengthen its digital
customer relationship management (CRM) and mid-
office systems, and established a precise management
mechanism around the full consumer lifecycle, from
targeted marketing push notifications and cross-channel
consumption tracking to tiered member operations. As
at 31 March 2026, the total number of members has
exceeded 3 million, and member assets have become a
cornerstone for the Group’s long-term value accumulation
and brand stickiness. The deep integration of channel
optimization and the membership system further
consolidated the Group’s profitability and competitive
resilience while maintaining its market share.

OUTLOOK AND FUTURE STRATEGIES
Market trend forecast

Looking ahead, China’s cosmetics market is expected
to continue a moderate recovery. China’s policies to
expand domestic demand and the recovery of consumer
confidence will provide support to the market. The
fragrance segment and art of living sector are expected
to remain highly prosperous, as consumers’ demand for
emotional value and personalized experiences continues
to deepen. Brand management groups with localized
operational capabilities and omni-channel management
experience will encounter structural development
opportunities. Leveraging multi-brand management, omni-
channel operations and membership system development,
the Group is well positioned to continue capturing
incremental market opportunities.
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Core strategies of the Group

The Group will continue to pursue the parallel strategies of
“resilience” and “evolution”, and promote medium- to long-
term development around the following six directions:

Deepening the omni-channel layout of art of living

The Group will seize the “self-pleasing economy” and “art
of living” as core upgrade opportunities, and take its core
fragrance business as the foundation. It will continue
to iterate and optimize its overall category structure,
and consolidate its leading market position and brand
influence in China’s fragrance segment. Meanwhile,
based on in-depth analysis of consumer trends and user
demand, the Group will systematically and orderly advance
category extension, steadily expanding into high-potential
and highly compatible segments such as home fragrances,
functional skincare products, and eyewear, improving
its art of living ecosystem, further enhancing its multi-
category and all-scenario art of living category layout, and
upgrading from single-category advantage to integrated
business-format advantage.

At the channel level, the Group will proactively optimize
the industry’s traditional extensive and scale-based store
expansion model, and continue to promote the structural
upgrade of its channel strategy. It will shift from broad
market coverage to precise, value-oriented and deep
operations. The Group will focus on high-value core
channels such as premium department stores, airports
and cross-border duty-free channels, and experiential
direct-operated stores, continuously strengthening
terminal scenario control, brand image shaping and ability
to shape consumer mindshare, and building an omni-
channel operating system with higher barriers, better
operating quality and stronger risk resistance, thereby
laying a solid foundation for the Group’s stable medium- to
long-term performance growth.

Accelerating the growth of self-owned brands

Self-owned brands are the Group’s core lever for
breaking through the growth bottleneck of traditional
agency businesses, achieving value upgrading and
independent control over profit. They are also a key
strategic deployment for the Group to create a second
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growth curve and enhance overall profitability. The Group
will concentrate core resources to empower Perfume
Box and Santa Monica, and strive to build these two
self-owned brands into the Group’s future core growth
engines, promoting scalable, branded and high-quality
development of the self-owned brand business.

As the Group’s core direct-operated retail carrier,
Perfume Box will continue to steadily expand its offline
direct-operated network, deeply implement the refined
operating system of “super-localization” and “one store,
one strategy”, precisely matching the aesthetics and
consumption habits of consumers in different cities
and segments, and creating differentiated terminal
experiences. While continuing to deepen its presence
in key domestic cities and deploy distinctive themed
stores, Perfume Box also plans to enter the Hong Kong
market and establish a premium benchmark flagship
fragrance experience store, improving its terminal layout,
continuously strengthening the Group’s self-operated
retail moat, and opening up an operating chain that
directly faces end consumers, thereby achieving deep user
accumulation, refined operations and long-term value
conversion. Santa Monica will continue to deepen its core
brand positioning of “art of living from the outside in”.
Leveraging the Group’s mature operating system, market
insight and supply chain integration capabilities, it will
continue to launch seasonal limited editions and high-
quality cross-sector co-branded series, strengthening
differentiated brand memory and market recognition, and
effectively avoiding homogeneous competition. At the
same time, it will deepen full-category synergies, connect
the full chain of products, scenarios and channels, and
continue to enhance the overall market competitiveness,
user stickiness and brand premium capability of self-
owned brands.

Actively investing in and introducing high-growth brands

Leveraging its global brand resources accumulated
through long-term industry cultivation, mature channel
system and supply chain advantages, the Group will
precisely capture segment dividends in the art of living
track. It will focus on high-potential, high-barrier and high-
margin quality sub-categories, and continue to proactively
introduce and strategically invest in niche fragrance
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and premium skincare brands with differentiated
characteristics, high margins and high growth potential.
This will further enrich the Group’s brand matrix, optimize
its overall brand asset structure, fill gaps in its sub-
segment layout, and further enhance the quality and
profitability of the overall business.

After the year ended 31 March 2026, the Group
successfully completed its strategic investment in
the domestic aromatherapy functional skincare brand
AromeManpo, officially implementing its empowerment
layout for high-quality Chinese domestic brands. This
marked the Group’s shift from a single international
brand agency model to a two-way development model
of “international introduction + local empowerment”.
Going forward, the Group will fully deploy its mature
core capabilities in omni-channel deployment, digital
management, localized content marketing and terminal
operations, and deeply bind and collaborate with investee
and partner brands. It will comprehensively empower
partner brands to achieve localized deep cultivation
and scalable growth, realize a synergistic development
pattern of mutual benefit and two-way empowerment, and
continuously expand the Group’s business boundaries and
long-term growth potential.

Building an Omni-channel Social Media Content
Ecosystem

The Group continues to build an omni-channel social
media system covering the Mainland China, Hong Kong
and Macao markets. In the Mainland China market, the
Group focuses on Weibo (f#{#), RED, WeChat (fl{5) and
Douyin as its core platforms; while in the Hong Kong and
Macao markets, it focuses on mainstream platforms
such as Facebook, Instagram, YouTube and Threads.
The Group has established a content system comprising
“official account operations, creator collaboration and Al-
Generated Content support”™ The principal measures are as
follows:

(1 The Group centrally manages and operates the
official social media accounts of the Group and
its various brands, leveraging its self-owned
accounts to carry out front-end user engagement
and operations. It also formulates differentiated
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strategies based on the user characteristics of
each platform, and conducts tiered operations for
external partner brands, its self-owned retail brand
Perfume Box and its self-owned art of living brand
Santa Monica, thereby building a user base for its
membership system.

(2) The Group has established a creator matrix
comprising external Key Opinion Leaders, Key
Opinion Consumers and Key Opinion Staff. Through
content tiering and target audience matching, the
Group enhances reach precision and supports sales
conversion.

(3) The Group applies Al-Generated Content to
enhance operational efficiency, shorten the
content production cycle and optimise costs. At
the same time, it promotes industry-academia-
research collaboration and, in compliance with
applicable laws and regulations and subject to user
authorisation, analyses consumer preferences for
fragrance notes, thereby optimising its content
strategies.

Membership system strategy: planning to build an
integrated omni-channel platform

As industry competition shifts from product competition
and channel competition to user competition, refined
omni-channel user asset operations have become a core
factor to building long-term barriers. The Group has
positioned omni-channel user asset operations as a core
strategy. Going forward, within the scope permitted by
law and authorized by users, the Group plans to gradually
integrate the member assets of external brands, self-
owned brands and Perfume Box, breaking down the
historical data silos and operational barriers among
different business lines, brands and channels.

By coordinating and integrating member resources across
all channels, scenarios and brands, the Group plans to
launch an “Omni-channel Passport” membership program
and establish a unified, intelligent and refined customer
management platform. Leveraging digital capabilities
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such as big-data user profiling, tiered and layered refined
operations, cross-brand sharing of membership benefits,
and personalized services and product recommendations
at both segment-specific and individual-specific levels,
the Group will deeply explore full-lifecycle consumer
value, effectively improve user activeness, repurchase
frequency and contribution per customer, and significantly
enhance brand stickiness and loyalty. Through systematic
and digitalized user operations, the Group will build
a sustainable user growth flywheel, establish core
competitive barriers through differentiated C-end refined
operational capabilities, and support the long-term high-
quality development of the Group’s business.

Focusing on high-margin niche fragrances and cross-
sector innovation

The Group will increase resource investment in premium
and niche fragrances, and continue to optimize its brand
structure and profitability model. Leveraging its omni-
channel foundation of more than 7,400 online and offline
points of sale nationwide, the Group will fully utilize multi-
category and multi-scenario channel synergies, deeply
promote cross-category traffic sharing and consumption
conversion, maximize the value of existing channels, and
continuously increase the revenue contribution of high-
margin categories.

At the same time, the Group will continue to break
through the boundaries of traditional retail and category
operations, actively explore innovative operating models
such as immersive consumer experiences, scenario-
based art of living marketing and brand cross-sector
collaborations, enrich terminal consumption scenarios and
the brand content ecosystem, strengthen the Group’s core
market positioning and industry recognition as an “art of
living brand partner”, further consolidate its differentiated
competitive advantages and optimize its overall profit
structure.

Strengthening corporate governance and investor relations

The Group has always regarded compliant governance and
standardized operations as the underlying foundation for
long-term and stable corporate development, and attaches
great importance to the establishment of a listed company
governance system and the maintenance of capital market

Eternal Beauty Holdings Limited Annual Report 2025/26

DMBALES  BnEEaiEx
Z - TATEEE-ATHEHAEMEL
RFREREBFHFEN  RE
ERAP2AWEIEEBERE AN
RABPERE  EEANEERR
BUE - AIRIE 9% P an R 2615 828
B - BBAERL  BFIORBPE
2 BEUFENAPIEERRE - A
ZR(EMCHmBAEL B NBEX
LBFES  TEAKEXBREYNS
HEHR -

BEFENREFEEREIF

AEEHMAE SH R NBREINE
BIEA - FEECRRERERTIE
Al o KFEARKE RN 7,4001E
BENRBTHERINZERBR
B AOBREZLE  Z55EREWH
FED  FEHEEmBEREE @R
HEBEL  GAERTFERER
B FHENASERNRESRIEL

R AEEFERWERTERR
BEZER BERERNEAHEE
BR SRCEEXRBLHE REBE
REREFELEN  @EKRH
ESSEMEANTLERE  RIEAEE
[EIEREmERH | R OTISER
HITERRAAN £ FHEEREHF
B%  BCEBNEES -

BIE R BRI EE R

AEBBEBERATE  RBELE
REERIRRERNEEEL &
EERFTARPARERZREER
MGEEEE RAREFETZES
SRERE  AMETERARRAS



MANAGEMENT DISCUSSION AND ANALYSIS
BEEBWWE DT

4.3

value. Going forward, the Group will continue to improve
the governance structure of the Board, internal control
system and risk compliance mechanism, strictly comply
with the Listing Rules and various regulatory requirements,
continuously improve the Group’s standardized operation
level and the quality of information disclosure, ensure
the timeliness, accuracy and transparency of information
disclosure, and establish a long-term compliant operating
mechanism.

In terms of investor relations management, the Group
will establish a regular and multi-dimensional investor
communication mechanism to efficiently communicate the
Group’s strategic layout, operating progress and long-term
development value. The Group will continue to consolidate
capital market recognition and brand credibility, stabilize
market expectations, strengthen market trust, and
effectively protect and enhance long-term Shareholder
value.

Operating objectives and development vision

The Group’s short — to medium-term objective is to achieve
sustained revenue growth and stable profit margins, and
to create stable returns for Shareholders through healthy
operating cash flow and return on capital. The Group is
positioned as a strategic hub connecting China with the
global art of living market. At the operating level, it will
simultaneously expand two major businesses, namely
the introduction of international brands and the global
expansion of Chinese brands. At the capability level, it will
build full-chain barriers from market access to channel
implementation. The Group is committed to becoming the
preferred partner for international brands entering China
and a core driving force for Chinese brands going global.
Its long-term vision is to become a leading art of living
brand partner in Asia. The Group will integrate sustainable
development into its core strategy and lead resilient
growth amid cyclical changes, creating long-term value for
all stakeholders.

CONCLUSION

Looking back on the past year, the Group achieved solid
operating performance amid a complex and volatile global
macro environment, and underwent a strategic transition
from a private enterprise towards the governance
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standards of an international listed company. The
healthy operating cash flow and stable dividend payout
demonstrated during the period not only fully validated the
inherent defensiveness of our business model, but also
reflected our relentless efforts to create sustainable value
for Shareholders.

Through proactive channel structure optimization, strict
pricing discipline, continuous upgrading of external
and self-owned brand portfolios, and forward-looking
deployment in new art of living tracks, the Group not only
improved profit quality amid overall industry fluctuations,
but also achieved structural optimization of its revenue
mix, laying a solid strategic foundation for medium-
to long-term development. “Resilience” enabled us to
withstand market tests, face industry difficulties and
market challenges directly, and proactively overcome
challenges and achieve steady growth. By deepening
internal governance and evolving together with our team,
we were able to move beyond economic cycles and lead
the industry.

Looking ahead, the Group will review itself against higher
standards of corporate governance, respond to external
uncertainties with prudent steps, and capture structural
growth opportunities in the art of living sector with sharp
evolutionary capabilities. We will fully leverage our core
capability as a strategic partner of global brands in the
Asia-Pacific region, and remain committed to creating
long-term and shared value for Shareholders, partners,
employees and all stakeholders. The Group will move
forward steadily amid a continuously changing market
landscape and actively promote the healthy development
of the industry.

FINANCIAL REVIEW
Revenue

The revenue of the Group for the year ended 31 March 2026
mainly represented sales of perfumes, skincare products, color
cosmetics, personal care products, eyewear and home fragrances
to our customers and service income from certain customers for
the operation and management of their daily operations.
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For the years ended 31 March 2026 and 31 March 2025, the
Group generated a majority of its revenue from the sales of
perfumes, which amounted to approximately RMB1,689.1
million and RMB1,687.7 million, representing approximately
78.5% and 80.9% of total revenue of the respective years,
respectively. For the same years, the revenue from skincare
products was approximately RMB219.1 million and RMB151.9
million, representing approximately 10.2% and 7.3% of total
revenue, respectively; and the revenue from color cosmetics
was approximately RMB214.1 million and RMB226.2 million,
representing approximately 9.9% and 10.9% of total revenue,
respectively.

Revenue generated from online channels, which consist of online
retailers, self-operated online stores and online distributors,
amounted to approximately RMB792.9 million and RMB756.2
million, respectively, for the years ended 31 March 2026 and
31 March 2025, which accounted for approximately 36.8%
and 36.3%, respectively, of total revenue for the same years.
Revenue generated from offline channels, which consist of offline
retailers, self-operated offline stores and offline distributors,
amounted to approximately RMB1,341.9 million and RMB1,321.5
million, respectively, for the years ended 31 March 2026 and 31
March 2025, and accounted for approximately 62.3% and 63.4%,
respectively, of total revenue for the same years.

The revenue of the Group increased by approximately 3.3% from
approximately RMB2,083.4 million for the year ended 31 March
2025 to approximately RMB2,152.2 million for the year ended 31
March 2026. The growth was mainly attributable to the following
factors:

(i) The expansion of distribution channels to cities and
platforms not yet covered by self-operated offline and
online stores of the Group and retailers, bringing additional
revenue of approximately RMB144.4 million;

(ii) The divestment of subsidiaries to optimize operational
structure and enable the Group to focus strategically on
core brands with sound growth potential. Excluding the
adverse impact arising from the divestment, revenue
growth would have widened from approximately 3.3% to
9.4%; and
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(iii)  The enforcement of stringent pricing policies to
consolidate the Group’s competitive advantages amid the
challenging market environment, resulting in a temporary
decline in the revenue during the year ended 31 March
2026.

Cost of Sales

The cost of sales primarily includes (i) cost of goods sold, which
mainly consists of the cost of procuring the products and related
customs tax; and (ii) others, which primarily include the provision
made for possible drop of net realizable value, transportation
expenses associated with procurement of products from
suppliers, and business tax and surcharges relating to
inventories.

The cost of sales increased by approximately 10.1% from
approximately RMB1,035.2 million for the year ended 31 March
2025 to approximately RMB1,139.7 million for the year ended 31
March 2026. Such increase was mainly driven by a rise of around
RMB99.0 million in cost of goods sold in tandem with revenue
growth, coupled with EUR appreciation against HK$ during the
year ended 31 March 2026.

Gross Profit and Gross Profit Margin

The gross profit was approximately RMB1,012.5 million and
RMB1,048.1 million for the years ended 31 March 2026 and
31 March 2025, respectively. Our gross profit margin was
approximately 47.0% and 50.3% for the years ended 31 March
2026 and 2025, respectively.

The declines in gross profit and gross profit margin for the year
ended 31 March 2026 were mainly attributable to the following
factors:

(i) Over 70% of the Group’s cost of goods sold was
denominated in EUR during the year ended 31 March
2026. The appreciation of EUR against HK$ pushed up
the cost of goods sold. The average exchange rate utilized
by the Group rose from approximately 8.4 for the year
ended 31 March 2025 to approximately 9.1 for the year
ended 31 March 2026, representing an appreciation of
approximately 8.3%;
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(ii) The proportion of distribution channel sales in total sales
increased from approximately 30.4% for the year ended 31
March 2025 to approximately 36.2% for the year ended 31
March 2026. Such channels carry lower gross profit margin
compared with self-operated online and offline stores.
Meanwhile, the sales proportion of self-operated online
and offline stores dropped from 20.7% to 19.7% over the
same period, mainly due to the divestment of subsidiaries
principally engaged in self-operated online and offline
retail businesses; and

(iii)  The implementation of stringent pricing control
measures exerted a positive impact on the Group’s gross
profit margin. However, this benefit was offset by the
aforementioned two factors.

Selling and Marketing Expenses

Selling and marketing expenses primarily consist of (i) employee
benefits expenses, mainly comprising salaries and benefits
of sales and marketing staff; (ii) advertising and promotion
expenses relating to marketing and promotional activities; (iii)
expenses relating to variable lease payments mainly relating to
the lease payments for self-operated offline stores/counters; (iv)
amortization of right-of-use assets, which primarily represent
amortization for the leases of self-operated stores and counters;
(v) depreciation of property, plant and equipment, which primarily
represent construction costs of self-operated stores and
counters; and (vi) others, which primarily consist of the payments
to third-party firms that provided outsourced labor to us in
connection with our sales and marketing activities.

The selling and marketing expenses of the Group decreased from
approximately RMB592.9 million for the year ended 31 March
2025 to approximately RMB561.3 million for the year ended 31
March 2026, which was mainly due to cost savings resulting
from the disposal of subsidiaries and the discontinuation of
less profitable businesses. As a result, the Group recorded
reductions in employee benefits expenses, expenses relating to
variable lease payments, expenses relating to short-term leases,
depreciation of property, plant and equipment and depreciation
of right-of-use assets during the year ended 31 March 2026.
Such cost savings were partially offset by higher advertising
and promotional expenses, mainly attributable to the launch of
more marketing and publicity campaigns for certain external
brands under the Group’s management, with a view to boosting
business growth and elevating brand exposure amid the fiercely
competitive market landscape.
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The selling and marketing expenses accounted for 26.1% of the
total revenue for the year ended 31 March 2026, representing a
drop of 2.4 percentage points from 28.5% for the year ended 31
March 2025.

Administrative Expenses

Administrative expenses primarily represent (i) employee
benefits expenses, mainly comprising salaries and benefits of
administrative staff; (ii) amortization of right-of-use assets,
which mainly represent the amortization of leases of offices
and warehouses; (iii) office expenses; and (iv) others, which
mainly include fees and expenses derived from administrative
operations.

The administrative expenses of the Group increased from
approximately RMB207.8 million for the year ended 31 March
2025 to approximately RMB213.6 million for the year ended 31
March 2026. Such increase was mainly attributable to:

(i) an increase of approximately RMB15.0 million in retainer
service fees and employee benefits expenses to enhance
compliance and corporate governance subsequent to the
listing of the Shares on the Stock Exchange; and

(i) an increase of approximately RMB1.5 million in
listing-related expenses incurred in connection with the
preparation of the listing.

The aforesaid increases were partially offset by cost savings
achieved through the optimization of operation efficiency,
enabling the Group to maintain prudent and balanced expense
management.

(Provision for)/Reversal of Impairment of Financial Assets

The Group recorded a reversal of impairment of financial assets
of approximately RMBO0.6 million for the year ended 31 March
2025. The Group recorded a provision for impairment of financial
assets of approximately RMB2.2 million for the year ended 31
March 2026, primarily because the Group made certain provision
of impairment for trade and other receivables during the year
ended 31 March 2026.
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Other Income

Other income primarily represents (i) government grants, which
are related to the financial support funds from the PRC and
HKSAR governments, and (ii) exhibition support service income,
which mainly represents the income derived from the provision of
one-off services to an exhibition of perfumes in Mainland China
during the year ended 31 March 2025.

Other income increased from approximately RMB6.9 million for
the year ended 31 March 2025 to approximately RMB11.3 million
for the year ended 31 March 2026. Such growth was mainly
attributable to an increase in government grants from the PRC
government, which more than offset the decrease in one-off
exhibition support service income obtained from external parties
during the year ended 31 March 2025.

Other Gains, Net

The Group recorded other gains of approximately RMB13.4 million
for the year ended 31 March 2025, primarily reflecting the gains
on disposal of assets classified as held for sale arising from the
gains on the disposal of a property, partially offset by the losses
on early termination of leases/modification of leases and losses
on financial assets/liabilities at FVTPL. The Group recorded
other gains of approximately RMB48.0 million for the year ended
31 March 2026, mainly consisting of the gains on disposal of
subsidiaries and interest income on short-term bank structured
deposits.

Finance Income

The finance income increased from approximately RMB1.7 million
for the year ended 31 March 2025 to approximately RMB11.2
million for the year ended 31 March 2026, primarily because the
Group placed additional short-term fixed bank deposits using the
net proceeds from the listing of the Shares on the Stock Exchange
during the year ended 31 March 2026.

Finance Costs

The finance costs decreased from approximately RMB6.2 million
for the year ended 31 March 2025 to approximately RMB3.5
million for the year ended 31 March 2026. Such decrease was
mainly attributable to the following:
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(i) a decrease of approximately RMB2.3 million in interest
expenses on lease liabilities, which was in tandem with
the reduction in the number of self-operated offline stores
and counters under long-term leases, resulting from the
divestment of subsidiaries and cessation of low-profit
businesses; and

(ii) a decrease of approximately RMBO.4 million in interest
expenses on bank borrowings, arising from scheduled
monthly principal repayments made during the year ended
31 March 2026.

Share of Loss of a Joint Venture

The Group recorded a share of loss in respect of a joint venture
amounting to approximately RMB5.8 million and RMB3.0
million for the years ended 31 March 2026 and 31 March 2025,
respectively. The losses were principally attributable to the joint
venture’s early business development phase. Furthermore, the
launch of direct sales channels in Hong Kong and increased
marketing and promotion efforts to enhance brand visibility
during the year ended 31 March 2026 further increased its
operating losses.

Income Tax Expense

The income tax expense increased from approximately RMB33.7
million for the year ended 31 March 2025 to approximately
RMB53.2 million for the year ended 31 March 2026. The increase
was mainly attributable to the fact that the Group implemented
transfer pricing arrangements for certain PRC subsidiaries
starting from the year ended 31 March 2025, so as to ensure that
these subsidiaries obtain arm’s length profits commensurate with
their functional activities.

Pursuant to such transfer pricing arrangements:

(i) In the year ended 31 March 2025, the Group utilised tax
losses of the relevant Mainland China subsidiaries arising
from the years ended 31 March 2023, 2024 and 2025 and
recognized deferred income tax assets for unutilized tax
losses; and

(ii) In the year ended 31 March 2026, the Group could only
utilise the current year tax losses of the aforesaid PRC
subsidiaries, as all prior years’ tax losses had been fully
utilised.
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MANAGEMENT DISCUSSION AND ANALYSIS
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Accordingly, the reduction in income tax expenses derived from
the aforesaid transfer pricing arrangements was more substantial
in the year ended 31 March 2025 compared with the year ended
31 March 2026.

Profit for the Year ended 31 March 2026

As a result of the foregoing, the profit of the Group increased from
approximately RMB227.0 million for the year ended 31 March
2025 to approximately RMB243.4 million for the year ended 31
March 2026.

Non-HKFRS Measure

To supplement the consolidated financial statements of
the Group presented in accordance with HKFRS Accounting
Standards, we also use adjusted net profit as an additional
financial measure which is not required by or presented in
accordance with HKFRS Accounting Standards. We believe
this non-HKFRS measure facilitates comparisons of operating
performance from year to year and company to company by
eliminating potential impacts of certain items. We believe this
measure provides useful information to investors and others in
understanding and evaluating our combined results of operations
in the same manner as it helps our management. However, such
non-HKFRS financial measure may not be directly comparable to
similar measures presented by other companies. The use of this
non-HKFRS measure should not be considered as a substitute
for analysis of our business performance or financial condition as
reported under HKFRS Accounting Standards.

Adjusted Profit for the Year ended 31 March 2026

We define adjusted profit for the year (non-HKFRS measure) as
profit for the year adjusted by listing expenses, retainer service
fees and employee benefits expenses to enhance compliance and
corporate governance subsequent to the listing, non-recurring
gains on disposal and income tax credits from prior year tax
losses under the transfer pricing arrangement. The following
table reconciles our adjusted profit for the year (non-HKFRS
measure) with the profit for the year as presented in accordance
with HKFRS Accounting Standards:
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2026 2025
2026 2025%
RMB’000 RMB’000
ARBFR AREF T
Profit for the year F 9 A 243,371 227,029
Add: i
Listing expenses WX 20,214 18,672
Retainer service fee and employee benefits expenses Befp EiERINsE A R kb
to enhance compliance and corporate governance ERELENBFIREE LIE
subsequent to the listing ERFIFZ 15,027 -
Less: W
Gains on disposal of assets classified as held for sale HESEAFELENEEN
W - (14,795)
Gains on disposal of subsidiaries HEMB ARk (42,627) -
Income tax credits from utilization of unrecognized prior % R 2 B F & 17 1A &5 18
year tax losses EERNEHER (1,707) (12,455)
Adjusted profit for the year (non-HKFRS measure) FAKLAR R GERBY B
HEERFTEEE) 234,278 218,451
Liquidity and Capital Resources REBEERERER

The Group mainly financed its capital requirements through cash
generated from its business operations and the net proceeds
from the listing of the Shares on the Stock Exchange.

As at 31 March 2026, the Group’s cash and cash equivalents and
short-term bank structured deposits exceeded its total bank
borrowings and lease liabilities by approximately RMB952.0
million.

The gearing ratio of the Group was calculated as net debt (total
borrowings and lease liabilities less cash and cash equivalents
and short-term bank structured deposits) divided by total capital.
Since the Group maintained a negative net cash position as
of 31 March 2026 and 31 March 2025, the gearing ratio is not
applicable.

Capital Expenditures

The capital expenditures for the year ended 31 March 2026
mainly consist of (i) purchase of property, plant and equipment
and (ii) purchase of intangible assets. The capital expenditures
amounted to approximately RMB11.8 million and RMB33.6
million for the years ended 31 March 2026 and 31 March 2025,
respectively.

Our current capital expenditure plans for any future period are
subject to change, and we may adjust our capital expenditures
according to our future cash flows, results of operations and
financial condition, our business plans, market conditions and
various other factors.
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MANAGEMENT DISCUSSION AND ANALYSIS
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As at 31 March 2026, the Group’s cash and cash equivalents
and short-term bank structured deposits were approximately
RMB1,005.9 million, representing an increase of approximately
292.9% compared to approximately RMB256.0 million as at 31
March 2025. This increase was primarily due to net proceeds
from the listing of the Shares on the Stock Exchange and cash
generated from operating activities, partially offset by dividends
paid and repayment to a director, during the year ended 31 March
2026. The Group’s cash and cash equivalents and short-term
bank structured deposits are mainly denominated in HK$, EUR,
RMB and USS$.

As at 31 March 2026, the Group’s bank borrowings amounted
to approximately RMB18.1 million, representing a decrease
of approximately 45.5% compared to approximately RMB33.2
million as at 31 March 2025. The decrease was mainly
attributable to scheduled monthly principal repayments made
throughout the year ended 31 March 2026. All bank borrowings
are denominated in HK$. As at 31 March 2026, the unutilized
banking facilities amounted to approximately RMB180.7 million
(2025: approximately RMB195.9 million).

As at 31 March 2026, the outstanding bank borrowings repayable
within 1 year amounted to approximately RMB13.5 million (2025:
approximately RMB13.8 million), those repayable between 1 year
and 2 years amounted to approximately RMB4.6 million (2025:
approximately RMB14.4 million), and those repayable between 2
years and 5 years amounted to Nil (2025: approximately RMB5.0
million). The Group’s bank borrowings are subject to floating
interest rates. The weighted average effective interest rate per
annum for the year ended 31 March 2026 was 3.90% (2025:
5.47%).

Contingent Liabilities

The Group had no material contingent liabilities as at 31 March
2026.

Future Plan for Material Investments and Capital Assets

Save as disclosed in the section headed “Significant Events After
the Reporting Period” of this report in relation to the acquisition
of non-listed shares, the Group did not have any other plans for
material investments and capital assets.
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Significant Investments, Acquisitions and Disposals

Save as disclosed in Note 25 to the consolidated financial
statements in relation to the disposal of subsidiaries in May
2025, there were no significant investments held, no material
acquisitions or disposals of subsidiaries, associates and joint
ventures, nor was there any plan authorized by the Board for
other material investments or additions to capital assets during
the year ended 31 March 2026.

Foreign Exchange Risk Management

The Group’s sales and purchases for the year ended 31 March
2026 were mostly denominated in HK$, RMB, EUR, JPY and US$.
As such, the Group has transactional currency exposures. The
Group’s foreign exchange risk exposure is primarily with respect
to EUR since a considerable portion of stock procurements are
denominated in EUR while most of the sales are denominated in
HK$, RMB and US$. During the year ended 31 March 2026, the
Group entered into certain forward foreign currency contracts
to mitigate its exposures to EUR against HK$. The Board will
continue to closely monitor the Group’s foreign exchange risk
exposure and may use appropriate financial instruments for
hedging purposes as and when necessary.
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DIRECTORS’ REPORT
EEEHRE

The Board is pleased to present its report together with the
audited consolidated financial statements of the Group for the
year ended 31 March 2026.

PRINCIPAL ACTIVITIES

The Company was incorporated in the Cayman Islands on 9
January 2024 as an exempted company with limited liability
under the Cayman lIslands Companies Act. The Group is
principally engaged in the retail, wholesale and distribution of
perfumes, skincare products, color cosmetics, personal care
products, eyewear and home fragrances in the PRC, including
Hong Kong and Macao. Details of the principal activities of
the subsidiaries of the Company are set out in Note 1 to the
consolidated financial statements.

BUSINESS REVIEW

A review of the Group’s business for the year ended 31
March 2026 and a discussion on the Group’s future business
development are set out in the sections headed “Chairman’s
Statement” and “Management Discussion and Analysis” on pages
6 to 38 of this Annual Report. The discussion and information
therein form part of this Directors’ Report.

RESULTS, DIVIDEND AND DIVIDEND POLICY

The results of the Group for the year ended 31 March 2026 are set
out in the consolidated statement of comprehensive income on
page 212 of this Annual Report.

The Board has resolved to recommend the payment of a final
dividend of HK6.0 cents per Share for the year ended 31 March
2026.

Subject to Shareholders’ approval at the AGM to be held by the
Company, the final dividend will be payable on Wednesday, 30
September 2026 to Shareholders whose names appear on the
register of members of the Company at the close of business
on Tuesday, 15 September 2026, being the record date for
determining the entitlement to the final dividend.
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CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be closed from
Thursday, 20 August 2026 to Tuesday, 25 August 2026, both
days inclusive, for the purpose of ascertaining the Shareholders’
entitlements to attend and vote at the AGM, during which period
no transfer of Shares will be registered and the record date

| be on Tuesday, 25 August 2026. All transfer documents
accompanied by the relevant share certificates must be lodged
with the Company’s Hong Kong branch share registrar, Tricor
Investor Services Limited, at 17/F, Far East Finance Centre,
16 Harcourt Road, Hong Kong, not later than 4:30 p.m. on
Wednesday, 19 August 2026.

In order to qualify for entitlement to the final dividend for the
year ended 31 March 2026, all transfer documents accompanied
by the relevant share certificates must be lodged with the
Company’s Hong Kong branch share registrar and transfer office,
Tricor Investor Services Limited, at 17/F, Far East Finance Centre,
16 Harcourt Road, Hong Kong for registration not later than 4:30
p.m. on Tuesday, 15 September 2026.

FINANCIAL SUMMARY

A summary of the Group’s operating results, assets and liabilities
for the last five financial years is set out on page 5 of this
Annual Report. This summary does not form part of the audited
consolidated financial statements.

SHARE CAPITAL

Details of the movements in share capital of the Company during
the year ended 31 March 2026 are set out in Note 26 to the
consolidated financial statements.

RESERVES

Details of the movement in the reserves of the Group during
the year ended 31 March 2026 are set out in the consolidated
statement of changes in equity.
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DISTRIBUTABLE RESERVES

As at 31 March 2026, the distributable reserves of the Company
available for distribution as dividends amounted to approximately
RMB733.0 million.

KEY RELATIONSHIPS

The Group recognizes the importance of maintaining a good
relationship with its employees, customers and suppliers so as
to maintain sustainable development in the long term. During the
year ended 31 March 2026, there were no material and significant
disputes between the Group and its employees, customers and
suppliers.

ENVIRONMENTAL POLICIES AND PERFORMANCE

The Group is highly aware of the importance of environmental
protection and has not noted any material incompliance with
all relevant laws and regulations in relation to its business
including health and safety, workplace conditions, employment
and the environment. The Group has implemented environmental
protection measures and has also encouraged staff to be
environmentally friendly at work by consuming electricity
and water according to actual needs, so as to reduce energy
consumption and minimize unnecessary waste.

Details of the Group’s environmental policies and performance
are disclosed in the section headed “Environmental, Social and
Governance Report” on pages 107 to 203 of this Annual Report.

BORROWINGS

As at 31 March 2026, the borrowings of the Group amounted to
approximately RMB18.1 million (31 March 2025: approximately
RMB33.2 million). Details of borrowings of the Group as at 31
March 2026 are set out in Note 30 to the consolidated financial
statements.

CHARGE ON ASSETS

As at 31 March 2026, the Group had no charges on assets.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries has purchased,
sold or redeemed any of the Company’s listed securities from the
Listing Date to 31 March 2026.
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CHARITABLE DONATIONS

Charitable donations amounting to approximately RMBO0.19
million were contributed by the Group during the year ended 31
March 2026.

TAX RELIEF AND EXEMPTION

The Company is not aware of any tax relief or exemption available
to the Shareholders by reason of their holding of the Company’s
securities.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the
Group during the year ended 31 March 2026 are set out in Note
17 to the consolidated financial statements.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles
of Association, or the laws of the Cayman Islands, which would
oblige the Company to offer new Shares on a pro-rata basis to its
existing Shareholders.

EQUITY-LINKED AGREEMENTS

Save as disclosed in the section headed “Share Option Schemes”,
no equity-linked agreements were entered into by the Company
or any of its subsidiaries during the year ended 31 March 2026.

MAJOR SUPPLIERS AND CUSTOMERS

During the year ended 31 March 2026, the percentages of
purchases from the Group’s largest supplier and five largest
suppliers were 32.2% and 80.7%, respectively. The percentages
of sales attributable to the Group’s largest customer and the five
largest customers were 6.2% and 23.0%, respectively.

As far as the Directors are aware, none of the Directors, their
close associates (as defined under the Listing Rules) or any
Shareholders (who to the best knowledge of the Directors own
more than 5% of the Shares) has any beneficial interest in the
five largest suppliers or customers of the Group.
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COMPLIANCE WITH LAWS AND REGULATIONS

During the year ended 31 March 2026 and up to the date of this
Annual Report, the Group has complied with the relevant laws
and regulations that have a significant impact on the Company in
material respects.

SIGNIFICANT EVENTS AFTER THE REPORTING
PERIOD

On 13 April 2026, 8@ (FE) EERE 5BR A5 (Eternal (China)
International Trading Co., Ltd.*), a wholly-owned subsidiary
of the Company, entered into a capital increase subscription
agreement and a shareholders’ agreement to subscribe for the
newly registered capital of RMB795,037 in Brightday and Dream
for a total consideration of RMB97,500,000, thereby acquiring a
15% equity interest in Brightday and Dream upon completion of
the capital increase.

Brightday and Dream is a company established under the
laws of the PRC, principally engaged in the operation of the
aromatherapy efficacy skincare, personal care and fragrance
brand AromeManpo.

The agreements have been executed, and all conditions have
been fully satisfied.

The consideration was remitted to the designated bank account
of Brightday and Dream in two installments on 21 April 2026 and
15 June 2026.

As at 31 March 2026, a refundable earnest money of
RMB26,155,000 was paid by the Company in exchange of the
exclusive negotiation rights with Brightday and Dream. The
earnest money was subsequently offset against the service fee
payable to the relevant service provider. The remaining balance
was refunded to the Company by 17 June 2026.

* For identification purpose only
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USE OF PROCEEDS

On 26 June 2025, the Shares were listed on the Stock Exchange,
with 333,400,000 Shares issued at an offer price of HK$2.88 per
Share. The net proceeds from the listing of the Shares on the
Stock Exchange (after deducting underwriting fees and other
related expenses) amounted to approximately HK$881.7 million

(the “Net Proceeds”).

The following table sets forth a summary of the utilization of the

Net Proceeds as at 31 March 2026:

Approximate

FERERE

MN2025%F6 A26H » AR FIKDDE
RErE™m  RBEEEBEER2.88F LT
333,400,000 i o AR B0 PABE R Pl
BRI E (KB EEER R A
BRI 18) 40 5881.7 B BB T ([ ABHIEF
) -

TEREFF 202693 A31 B RIEFHEN
FAME

Utilized
amount during

percentage Amount the period from Unutilized Expected
of the of the the Listing Date amount as at timeline
Purpose of the Net Proceeds Net Proceeds Net Proceeds to 31 March2026 31 March 2026 for utilization
BLHRHEZE
20263 A31H R2026F
FrgFuEREN LLEARS 3A31H
FEREFRAR BREA REHIEFE EEJika:] HABAEHE REDARE
HK$ million HK$ million HK$ million
BEBT BEAT BEAT
Further develop the self-owned brands of the Group and
acquire or invest in external brands 15% 132.3 6.2 126.1 31 March 2028
E-SRRARESEME  WREIRENDnE 2028F3A31H
Develop and expand the direct sales channels of the Group 55% 484.8 12.1 472.7 31 March 2028
ERMEAAEENEHEE 2028%3A31H
Accelerate the digital transformation of the Group 10% 88.2 7.2 81.0 31 March 2028
MEAREEHNHFEL 202853 A31H
Enhance the recognition and reputation of the Group 10% 88.2 6.7 81.5 31 March 2028
RATEENAMEE REE 202853 A31H
Working capital and general corporate purposes to support
the business operation and growth of the Group 10% 88.2 - 88.2 31 March 2028
AR RAEERBLEERNEEAE N REERE 202853 A31H
100% 881.7 32.2 849.5

From the Listing Date to 31 March 2026, the Company utilised
approximately HK$32.2 million of the Net Proceeds and the
unutilised Net Proceeds as at 31 March 2026 amounted to
approximately HK$849.5 million. The expected timeline to use
the Net Proceeds is based on the Directors’ best estimation,
barring any unforeseen circumstances, and it may be subject to
change based on the future development of market conditions.
The unutilised Net Proceeds were deposited in the bank accounts
with licensed banks in Hong Kong.
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DIRECTORS

The Directors of the Company for the year ended 31 March 2026
and up to the date of this Annual Report were:

Executive Directors

Mr. Lau Kui Wing (Chairman of the Board)

Ms. Lam King (Chief Executive Officer)

Ms. Lau Wing Yin

Mr. Chu Wai Tsun, Baggio (Chief Financial Officer)

Non-executive Director

Mr. Lau Andy Wing Hang
(appointed with effect from 23 March 2026)

Independent Non-executive Directors

Mr. Tao Chi Keung (resigned with effect from 23 March 2026)
Mr. Lee Cheuk Yin Dannis

(appointed with effect from 23 March 2026)

Mr. Nagy Guillaume Nicolas Sébastien

Ms. Chan Soh Cheng

Biographical details of the Directors of the Company are set out
on pages 65 to 71 in this Annual Report.

Pursuant to Article 84(1) of the Articles of Association, one-
third of the Directors for the time being (or, if their number is
not a multiple of three (3), the number nearest to but not less
than one-third) shall retire from office by rotation provided that
every Director shall be subject to retirement at an annual general
meeting at least once every three years. A retiring Director shall
be eligible for re-election. Accordingly, Ms. Lam King and Ms. Lau
Wing Yin shall retire from office by rotation and stand for re-election
at the forthcoming AGM.

Pursuant to Article 83(3) of the Articles of Association, any
Director so appointed by the Board shall hold office only
until the first annual general meeting of the Company after
his appointment and shall then be eligible for re-election.
Accordingly, Mr. Lau Andy Wing Hang and Mr. Lee Cheuk Yin
Dannis shall retire from office by rotation and stand for re-
election at the forthcoming AGM.
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The Company has received annual confirmations of independence
from each of Mr. Lee Cheuk Yin Dannis, Mr. Nagy Guillaume
Nicolas Sébastien and Ms. Chan Soh Cheng and as of the date of
this Annual Report still considers them to be independent.

CHANGE OF INFORMATION OF DIRECTOR

Mr. Lee Cheuk Yin Dannis retired as an independent non-
executive director of Luen Thai Holdings Limited (a company
listed on the Stock Exchange, stock code: 311) with effect from
28 May 2026.

Save as disclosed above, the Company is not aware of any change
in the Directors’ information which is required to be disclosed
pursuant to Rule 13.51B(1) of the Listing Rules from the Listing
Date up to the date of this Annual Report.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service
contract with the Company, pursuant to which they have agreed
to act as the executive Directors for an initial term of three years
commencing from the Listing Date and will be automatically
renewed until terminated by not less than one month’s notice in
writing served by either party.

The non-executive Director has entered into a letter of
appointment with the Company, pursuant to which he has
agreed to act as the non-executive Director for an initial term of
three years commencing from 23 March 2026 and will continue
thereafter unless terminated by not less than one month’s notice
in writing served by either the non-executive Director to the
Company or the Company to the non-executive Director.

Each of the independent non-executive Directors has entered into
a letter of appointment with the Company, pursuant to which they
have agreed to act as the independent non-executive Directors
for an initial term of one year commencing from the Listing Date
(in respect of Mr. Nagy Guillaume Nicolas Sébastien and Ms.
Chan Soh Cheng) or 23 March 2026 (in respect of Mr. Lee Cheuk
Yin Dannis) and will continue thereafter unless terminated by
not less than one month’s notice in writing served by either the
independent non-executive Director to the Company or by the
Company to the independent non-executive Director.
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The appointments of the Directors are subject to the provisions
of retirement and rotation of Directors under the Articles of
Association.

None of the Directors has entered into any service contract with
the Company or any of its subsidiaries which is not determinable
by the Group within one year without payment of compensation
other than statutory compensation.

CONTRACT WITH CONTROLLING SHAREHOLDERS

No contract of significance was entered into between the
Company or any of its subsidiaries and the Controlling
Shareholder or any of its subsidiaries during the year ended 31
March 2026 or subsisted at the end of the year and no contract
of significance for the provision of services to the Company or
any of its subsidiaries by a Controlling Shareholder or any of its
subsidiaries was entered into during the year ended 31 March
2026 or subsisted at the end of the year ended 31 March 2026.

DIRECTOR’S INTEREST IN TRANSACTIONS,
ARRANGEMENT OR CONTRACT OF SIGNIFICANCE

Save as disclosed in this Annual Report, none of the Directors nor
any entity connected with the Directors had a material interest,
either directly or indirectly, in any transactions, arrangements
or contracts of significance to which the Company, its holding
company, or any of its subsidiaries or fellow subsidiaries was a
party subsisting during or at the end of the year ended 31 March
2026.

COMPENSATION OF DIRECTORS AND SENIOR
MANAGEMENT

The emoluments of the Directors and senior management
of the Group are decided by the Board with reference to the
recommendation given by the Remuneration Committee,
having regard to the Group’s operating results, individual
performance and comparable market statistics. Details of the
Directors’ emoluments and emoluments of the five highest paid
individuals in the Group are set out in Note 34 and Note 10 to the
consolidated financial statements.
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For the year ended 31 March 2026, no emoluments were paid
by the Group to any Director or any of the five highest paid
individuals as an inducement to join or upon joining the Group
or as compensation for loss of office. None of the Directors has
waived any emoluments for the year ended 31 March 2026.

Save as disclosed above, no other payments have been made or
are payable, for the year ended 31 March 2026, by the Group to or
on behalf of any of the Directors.

DIRECTORS’ INTERESTS IN COMPETING BUSINESS

During the year ended 31 March 2026, the Group sold eyewear
products to Gold Vision Limited (“Gold Vision”), a company
incorporated under the laws of Hong Kong on October 23, 1998
and principally engaged in the retail sales of eyewear products, is
controlled by Mr. Lau Andy Wing Hang, a non-executive Director.
Having considered that (i) the principal business of Gold Vision
is the retail sales of eyewear products under a business-to-
consumer model and their target customers are end consumers
of eyewear products; (ii) during the year ended 31 March 2026
and up to the date of this Annual Report, the Group was only
engaged in the wholesale and distribution of eyewear products
under a business-to-business model where the target customers
are primarily retailers; (iii) the target customer groups of Gold
Vision and the Group are entirely different; and (iv) both Gold
Vision and the Group have no intention to change their respective
principal businesses, the Directors are of the view that there
is clear delineation and no material competition between the
business operated by Gold Vision and the Group.

Save as disclosed above, during the year ended 31 March 2026,
none of the Directors or their respective associates (as defined
under the Listing Rules) had any interest in a business that
competed or was likely to compete, either directly or indirectly,
with the business of the Group, other than being a director of the
Company and/or its subsidiaries.

CONTINUING DISCLOSURE OBLIGATIONS PURSUANT
TO THE LISTING RULES

Save as disclosed in this Annual Report, the Company does not
have any disclosure obligations under Rules 13.20, 13.21 and
13.22 of the Listing Rules.
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MANAGEMENT CONTRACTS

Other than the Directors’ service contracts and letters of
appointment, no contract concerning the management and
administration of the whole or any substantial part of the
business of the Group was entered into or in existence as at the
end of the year ended 31 March 2026 or at any time during the
year ended 31 March 2026.

LOAN AND GUARANTEE

Save as disclosed in Note 30 to the consolidated financial
statements, during the year ended 31 March 2026, the Group
had not made any loan or provided any guarantee for loan,
directly or indirectly, to the Directors, the senior management of
the Company, the Controlling Shareholders or their respective
connected persons.

DIRECTORS’ AND CHIEF EXECUTIVE’S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES

As at 31 March 2026, the interests and short positions of the
Directors and the chief executive of the Company in the Shares,
underlying Shares and debentures of the Company or any of its
associated corporations (within the meaning of Part XV of the
SFO) which have been notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests and short positions which they were taken
or deemed to have taken under such provisions of the SFO), or
which were recorded in the register required to be kept pursuant
to section 352 of the SFO or as otherwise notified to the Company
and the Stock Exchange pursuant to the Model Code as set out in
Appendix C3 of the Listing Rules were as follows:

Long Position in the Shares and Underlying Shares of the
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Number of Shares held
FERDBE

Approximate
Interests in percentage of
Beneficial Spouse controlled Other shareholding in

Name owner Interests corporations Interests Total® the Company®
RAEQRRAED

i EEREA EEgE  SREEER Hitgs gt CEER A
Lau Kui Wing 2Lk - 697,0009  1,000,000,000¢ 1,000,697,000 (L) 73.69%
Lam King ) 6,380,000 - - - 6,380,000 (L) 0.47%
Lau Wing Yin 228 3,189,000 - - - 3,189,000 (L) 0.23%
Chu Wai Tsun, Baggio ] 896,000 - - 386,000 1,282,000 (L) 0.09%
Lau Andy Wing Hang 2I53E 1,890,000 - - - 1,890,000 (L) 0.14%

Eternal Beauty Holdings Limited Annual Report 2025/26



DIRECTORS’ REPORT
EEERE

Notes:
(1) The Letter “L” denotes long position in the Shares.

(2) The percentages were calculated based on the total number of 1,358,000,000
issued Shares as at 31 March 2026.

(3) Ms. Chan Wai Chun is the spouse of Mr. Lau Kui Wing. By virtue of the SFO, Mr.
Lau Kui Wing is deemed to be interested in all the Shares held by Ms. Chan Wai
Chun.

(4) Eternal Beauty International Limited is owned as to 90% by Mr. Lau Kui Wing
and 10% by Ms. Chan Wai Chun, the spouse of Mr. Lau Kui Wing. By virtue of the
SFO, Mr. Lau Kui Wing is therefore deemed to be interested in all the Shares in
which Eternal Beauty International Limited is interested in.

(5) 386,000 share options were granted to Mr. Chu Wai Tsun, Baggio under the Pre-
IPO Share Option Scheme. Please refer to the section headed “Pre-IPO Share
Option Scheme” in this Annual Report for details.

Save as disclosed above, as at 31 March 2026, none of the
Directors or the chief executive of the Company had or was
deemed to have any interest or short position in the Shares,
underlying Shares or debentures of the Company or its associated
corporations (within the meaning of Part XV of the SFO) that was
required to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests and short positions which they were taken or deemed
to have taken under such provisions of the SFO), or required to be
recorded in the register required to be kept under Section 352 of
the SFO, or as otherwise notified to the Company and the Stock
Exchange pursuant to the Model Code.

SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND
SHORT POSITIONS IN SHARES AND UNDERLYING
SHARES

As at 31 March 2026, to the best knowledge of the Directors, the
following persons (other than being a Director or chief executive
of the Company) had interests or short positions in the Shares
or underlying Shares which fall to be disclosed to the Company
under the provisions of Divisions 2 and 3 of Part XV of the SFO
as recorded in the register required to be kept by the Company
pursuant to section 336 of the SFO:

(1) FEILIERBRONEFE

(2) ZEEDLTIRN202693 A31 HEBITRMDBEE
1,358,000,000 %1% -

() MERLZLARIELRELENLE - REEFLPER
Pl BISEREERERINRBL L LHANAE R
hEEED

(4) FBERARDEHIIEREEEHFI0% K hFIIER
FTENEBREZZLHE10% - RIZEHFRMEKF
Pl BIESREERULRE RN FBERE AR A RES
AT AR D A o

(6) RIEBEERARMBEHBARES - REFIEERER
386,00010fERE - FEFLHEAFRIERAME
ERIEE AR 8] — 4 o

B EXPTRERE SN - 120263 A31H - #
BEEHARAEBTRABRARAHE
HEEEE (E& R ES KRB HRGIFEXVED) &
Petn - HERMDHERRD  BELERR
BREARERES LB EMEXVEET &
8D HRAHEG AN A A M B X T s FOR B
(BREBREFREES MIE ROIR0 % F G
BB SERNEDRIORR)  HABRR
RIEBEFMABKRIIFEI2HRBETFENE
FCM AR BIR A ST RIZR AN G A2 A) R B 52 Ay
MR SORR

EFRRRRBAD RAABERD SR
KA

M2026F3A31H - BEEFAAM - TIIA
T (WHEELARAEETHRAER) KRG
SIABARR D P A RIRE H R E R E XV
E2 RIDEHMEARMAR BB B F
RRARNTREES RAERAIE3361KE
FEEMERMANERIAE
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Interests and short positions of the substantial Shareholders in
the Shares and underlying Shares of the Company

FTERRRARRRG REERDOERR

NN
KA

Number of Shares held
sk EE
Approximate
percentage of
Beneficial Spouse shareholding in
Name of substantial Shareholder owner Interests Total® the Company®
RAQRREN
TERRERHE EREEA EEER w@sro BRAEAL®
Eternal Beauty International Limited AREBRERAF 1,000,000,000 - 1,000,000,000 (L) 73.64%
Chan Wai Chun REL LT 697,000 1,000,000,000¥ 1,000,697,000 (L) 73.69%
Notes: Mzt -

(1) The Letter “L” denotes long position in the Shares.

(2) The percentages were calculated based on the total number of 1,358,000,000
issued Shares as at 31 March 2026.

(3) Eternal Beauty International Limited is owned as to 90% by Mr. Lau Kui Wing
and 10% by Ms. Chan Wai Chun. By virtue of the SFO, Mr. Lau Kui Wing is
therefore deemed to be interested in all the Shares in which Eternal Beauty
International Limited is interested in. In addition, Ms. Chan Wai Chun is the
spouse of Mr. Lau Kui Wing and is therefore deemed to be interested in all the
Shares in which Mr. Lau Kui Wing is interested in.

SHARE OPTION SCHEMES
1. Pre-IPO Share Option Scheme

The Pre-IPO Share Option Scheme was approved and adopted
by the Company on 18 June 2024. The purpose of the Pre-
IPO Share Option Scheme is to recognize the contributions by
certain eligible participant(s) and to give incentives thereto in
order to retain and motivate them for the continual operation
and development of the Group; and to attract suitable
personnel for further development of the Group, by providing
them with the opportunity to acquire equity interests in the
Company.
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The participants of the Pre-IPO Share Option Scheme shall be
management personnel, full-time and part-time employee(s)
of any member of the Group. Under the Pre-IPO Share Option
Scheme, there is no specific limit on the maximum number of
Shares which may be granted to a single eligible participant.
All options under the Pre-IPO Share Option Scheme have
already been granted, and no vesting schedule is stipulated
for such options. Subject to satisfaction of the exercising
conditions, participants shall have the right to exercise the
options granted to them under the Pre-IPO Share Option
Scheme upon the listing of the Shares or to waive such right,
within 10 years from the grant date. For more details of the
Pre-IPO Share Option Scheme, please refer to “Statutory and
General Information — E. Pre-IPO Share Option Scheme” in
Appendix IV to the Prospectus.

The maximum number of Shares underlying the options under
the Pre-IPO Share Option Scheme shall be no more than
26,194,000 Shares. No further option shall be granted under
the Pre-IPO Share Option Scheme on or after the Listing Date,
although provisions of the Pre-IPO Share Option Scheme will
in all other respects remain in full force and effect to the
extent necessary to give effect to the exercise of any options
granted pursuant to the Pre-IPO Share Option Scheme prior
to the Listing Date, and options granted prior thereto but not
yet exercised shall continue to be valid and exercisable in
accordance with the Pre-IPO Share Option Scheme.

As at 31 March 2026, the total number of Shares which may
be issued pursuant to the outstanding options granted under
the Pre-IPO Share Option Scheme amounted to 1,594,000
Shares, representing approximately 0.12% of the issued
Shares (excluding treasury shares) as at 31 March 2026.

BRAFAEENBREINSEERR
AEEEAKREATNEEAR 28K
REEE - RIFERAMBERBRET
g UERARTE-AER2REENR
SRNBERECAFERE - ERAAH
LERBIERT SR TR A BEESD
B B ERAREY BR] RIS B
X o FITEGMEERER - 28EF
R LR ERH AR 10F
NITERBEE X RFE S BRE IR
TRENBRE - SREZEN - BAE
RAFBERERMBEREABINESFS - &
2B ERMEN DEE R —REMN —
EBRAFHER B E] -

BR AR ERIIERERT S18 T BB AEN
AR &S E 54818 26,194,000%
f&fh - B LT AN 2% - BT FIRE
BARAFREERIEIRET SIS — PR L
ARt - WEE IR AR SRR 8895
NEMBEMAESENZEHENERER
BETRBAORER - LMER L BEIRTIR
BER ARSI ERERTEREOERN
BIRERITE - ML 2AIEREE R
TEMBRESEEE N  WAREEX
NSRRI BIFTHE -

72026638318 RIBEXAHBE
AR AT EI B IR B i R T T MY R AR
A FEITHR D B EAE1,594,0000% 16
7202643 831 HE TR (T BIEE
FRD) #70.12% o
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The table below shows details of the movements during the
year ended 31 March 2026 in the number of share options

granted under the Pre-IPO Share Option Scheme:

TEREHEZ2026FE3 A3 BILFEERES
RAFBRERNBIRES RN NBARESE
e B

Outstanding
Granted prior Exercised during Cancelled during  Lapsed during asat 31
Name or category of grantees Date of grant to 1 April 2025 the year the year theyear ~ March 2026
R2026%
120255 3A31A
ARARETER RiEAH 4ATRATRE ER{TE FREE FRXR HARTR
Directors
EZ
Lam King 8 July 2024 6,380,000 6,380,000 - - -
g 202457888
Lau Wing Yin 8 July 2024 3,189,000 3,189,000 - - -
258 202457 A8H
Chu Wai Tsun, Baggio 8 July 2024 1,282,000 896,000 - - 386,000
K4S 202457 A8H
Lau Andy Wing Hang 8 July 2024 1,890,000 1,890,000 - - -
250 202457 A8H
Other senior management and employees 24 June 2024 8,900,000 8,900,000 - - -
AERERELES 202456248
8July 2024 4,553,000 3,345,000 - - 1,208,000
202457 A8H
Total 5t : 26,194,000 24,600,000 1,594,000

Save as disclosed above, no other options have been granted
or agreed to be granted by the Company under the Pre-IPO

Share Option Scheme.

2. Post-IPO Share Option Scheme

B EXPIREES  RARMEREERR
M ERBERETERDAFABRDEMNE
fl A A -

2. BRLHBERBRETS

The Company conditionally approved and adopted the Post-
IPO Share Option Scheme on 6 June 2025, which became
effective upon the Listing Date. From the Listing Date to
31 March 2026, no options have been granted or agreed to
be granted under the Post-IPO Share Option Scheme. The
principal terms of the Post-IPO Share Option Scheme are set
out as follows:
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(a)

(b)

Purpose

The purpose of the Post-IPO Share Option Scheme is to
give the Eligible Participants (as defined in the following
paragraph) an opportunity to have a personal stake in
the Company and help motivate them to optimize their
future contributions to the Group and/or to reward
them for their past contributions, to attract and retain
or otherwise maintain on-going relationships with such
Eligible Participants who are significant to and/or whose
contributions are or will be beneficial to the performance,
growth or success of the Group, and additionally in the
case of an Employee Participant (as defined below), to
enable the Group to attract and retain individuals with
experience and ability and/or to reward them for their past
contributions.

Who may join

The Board may, at its absolute discretion, offer options
(“Options”) to subscribe for such number of Shares in
accordance with the terms set out in the Post-IPO Share
Option Scheme to any of the Employee Participant,
the Related Entity Participant or the Service Provider
(collectively, the “Eligible Participants”) below:

(i) a director or employee of the Company or any of its

subsidiaries, including persons who are granted
Options as an inducement to enter into employment
contracts with the Company or any of its subsidiaries

(“Employee Participants”);

(i) a director or employee of a holding company, a
subsidiary of the holding company or an associated
company of the Company (“Related Entity
Participants”); and

(a) BHY

BRCHEERBEREAEEERS
é%/A%(E%ﬁT&JkTW$
REHEABEARDZNEE XK
FRNEARRBEHANEEORR
R/ REHBEEBENER - R
RS ARAM T X RHAEE K
B ERIKNBEZER LHER
BEMRBIEANRAEENKRER - 15
RRRINBEAER2EERTH
BREE MEEZ2EE (EERT
X)ME FRENEREEARHE
e LR E AR ERRENINA
AR/ HEHRERENER

AI2EA L

EF AR BREERAFEE
(& TR R 8RR - T SUER
EE2RE  ERER2RELEY
RYE (68 ARBSRE]) R
B (TR - A RBEMSE M
B ¢

(i) RRAHEEMMBARNES
gEE  BRERBREERR
ARA S EALM M E AR R LR
BaNBEBOAL([EES2HE
E]):

(M$®7ﬁW“7 EP&@EW
MEBARHARAMERRNE
%&EEU@@;?%E%D:
4
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(iii)any person who provides services to the Group on a
continuing or recurring basis in its ordinary and usual
course of business which are in the interests of the
long-term growth of the Group, including (i) a supplier
of goods or services to any member of the Group; (ii) a
customer of any member of the Group; (iii) a business
or joint venture partner, franchisee, contractor,
agent or representative in the cosmetics industry
of any member of the Group; (iv) a person or entity
(as an independent contractor, consultant, advisor
or otherwise) that provides support or any advisory,
consultancy, professional or other services to any
member of the Group (including support or services in
relation to design, research, development, marketing,
innovation upgrading, strategic or commercial planning
on corporate image, investor relations, product quality
control, regulations and policies); and (v) an associate
of any of the foregoing persons (“Service Providers”).
For the avoidance of doubt, Service Providers may
not include placing agents or financial advisers
providing advisory services for fundraising, mergers or
acquisitions, as well as professional service providers
(such as auditors or valuers) who provide assurance or
are required to perform their services with impartiality
and objectivity.

(c) Maximum of Shares

The maximum number of Shares which may be issued
upon exercise of all options to be granted under the Post-
IPO Share Option Scheme and any other schemes of the
Company, shall not in aggregate exceed 133,340,000
Shares, being 10% of the Shares in issue (excluding
treasury shares) as at the Listing Date.

As of 31 March 2026, no options had been granted or
agreed to be granted pursuant to the Post-1PO Share
Option Scheme and therefore the total number of Shares
available forgrant under the Post-IPO Share Option
Scheme amounted to 107,146,000 Shares, representing
7.89% of the issued Shares of the Company as at 31 March
2026).
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(d) Maximum entitlement of each participant

(e)

No Option may be granted to any one person such that
the total number of Shares issued and to be issued upon
exercise of Options granted and to be granted to that
person in any 12-month period exceeds 1% of any relevant
class of the Company’s issued share capital from time to
time (the “1% Individual Limit”). Where any further grant of
Options to such an Eligible Participant would result in the
Shares issued and to be issued upon exercise of all Options
granted and to be granted to such Eligible Participant
(including exercised, cancelled and outstanding Options)
in the 12-month period up to and including the date of
such further grant representing in aggregate over the 1%
Individual Limit, such further grant shall be separately
approved by the Shareholders in general meeting with
such Eligible Participant and his close associates (or his
associates if such Eligible Participant is a connected
person) abstaining from voting.

Minimum holding period, vesting period and performance
target

Subject to the provisions of the Listing Rules, the Board
may in its absolute discretion (i) when offering the grant of
an Option impose any conditions, restrictions or limitations
in relation thereto in addition to those set out in the Post-
IPO Share Option Scheme as the Board may think fit (to
be stated in the letter containing the offer of the grant of
the Option) including (without prejudice to the generality
of the foregoing) qualifying and/or continuing eligibility
criteria, conditions, restrictions or limitations relating to
the achievement of performance, operating or financial
targets by the Group and/or the grantee, the satisfactory
performance or maintenance by the grantee of certain
conditions or obligations or the time or period before the
right to exercise the Option in respect of any of the Shares
shall vest; and (ii) at any time after the grant of an Option,
waive or amend such conditions, restrictions or limitations
to the advantage of the grantee, provided that such terms
or conditions shall not be inconsistent with any other
terms or conditions of the Post-IPO Share Option Scheme.

(d) BE2EENRE B

fidf A ] — B A L3R A S 2K
HMEM 1218 A BIERED R RS R
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# T EITH R ABBB AR R TE
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(f) Amount payable for Options and offer period

(g

An offer of the grant of an Option shall remain open for
acceptance by the Eligible Participant concerned for a
period of 28 days from the grant date provided that no
such grant of an Option may be accepted after the expiry
of the effective period of the Post-IPO Share Option
Scheme or after the Post-IPO Share Option Scheme has
been terminated. An Option shall be deemed to have
been granted and accepted by the Eligible Participant
and to have taken effect when the duplicate grant letter
comprising acceptance of the offer of the Option duly
signed by the grantee together with a remittance in favor
of the Company of HK$1.00 by way of consideration for the
grant thereof is received by the Company on or before the
date upon which an offer of an Option must be accepted by
the relevant Eligible Participant, being a date no later than
28 days after the offer date (the “Acceptance Date”). Such
remittance shall in no circumstances be refundable.

Exercise price

The exercise price in respect of any particular Option shall
be such price as the Board may in its absolute discretion
determine at the time of grant of the relevant Option (and
shall be stated in the letter containing the offer of the
grant of the Option) but the exercise price shall not be less
than whichever is the higher of:

(i) the closing price of a Share as stated in the Stock
Exchange’s daily quotations sheet on the grant date;
and

(ii) the average closing price of a Share as stated in the
Stock Exchange’s daily quotations sheets for the five
Business Days (as defined under the Listing Rules)
immediately preceding the grant date.
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(h) Life of the Post-IPO Share Option Scheme

Subject to the terms of the Post-IPO Share Option Scheme,
it shall be valid and effective for a period of 10 years
from the date of its adoption, i.e. until 5 June 2035, after
which no further options will be granted or offered but
the provisions of the Post-IPO Share Option Scheme shall
remain in force and effect in all other respects. All Options
granted prior to such expiry and not then exercised shall
continue to be valid and exercisable subject to and in
accordance with the Post-IPO Share Option Scheme.

ARRANGEMENTS TO PURCHASE SHARES OR
DEBENTURES

At no time during the year ended 31 March 2026 was the
Company, its holding company, or any of its subsidiaries, a party
to any arrangement to enable the Directors to acquire benefits by
means of the acquisition of Shares in, or debt securities including
debentures of, the Company or any other body corporate.

EMPLOYEE REMUNERATION AND RELATIONS

As at 31 March 2026, the Group had a total of 1,083 employees
(31 March 2025: 1,133 employees). The total staff cost for
the year ended: 31 March 2026 was approximately RMB351.0
million, compared to approximately RMB358.4 million for the
year ended 31 March 2025. The remuneration packages of the
Group’s employees are determined with reference to individual
qualification, experience, performance, contribution to the
Group and prevailing market rates. The Group remunerates its
employees with basic salaries as well as performance-based
cash bonuses. The Group has also granted and plans to continue
to grant share-based incentive awards to the employees in
the future to incentivize their contributions to our growth and
development. The Group participates in various employee
social security plans for our employees that are administered
by the local governments, including housing, pension, medical
insurance, maternity insurance and unemployment insurance,
and the Group makes contributions to employee benefit plans for
its employees as required by local authorities in accordance with
applicable laws and regulations in all material respects.
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RETIREMENT BENEFITS SCHEMES

The Group’s employees in the PRC are members of the state-
managed retirement benefits scheme operated by the PRC
government. The PRC employees are required to contribute a
certain percentage of their payroll to the retirement benefits
scheme to fund the benefits. The only obligation of the Group
with respect to these retirement benefits schemes is to make the
required contributions under the scheme.

The Group’s employees in Hong Kong participate in a Mandatory
Provident Fund Scheme (the “MPF Scheme”) which the assets of
the MPF Scheme are held separately from those of the Group in
funds under the control of independent trustees. Under the MPF
Scheme, contributions are made based on a percentage of the
participating employees’ relevant income from the Group and the
only obligation of the Group with respect to the MPF Scheme is to
make the required contributions under the MPF Scheme.

Details of the pension obligations of the Company are set out in
Note 9 to the consolidated financial statements in this Annual
Report.

CONTINUING CONNECTED TRANSACTIONS

The Group has entered into one continuing transaction with a
connected person of the Company, namely the transaction with
Gold Vision with respect to the purchase of eyewear products
from the Group. Details of such transaction are set out in the
section headed “Continuing Connected Transactions” in the
Prospectus. As disclosed in the Prospectus, such transaction
constitutes de minimis continuing connected transactions and
are fully exempt from the reporting, announcement, annual
review and independent Shareholders’ approval requirements
under Chapter 14A of the Listing Rules.

RELATED PARTY TRANSACTIONS

Details of the related party transactions of the Group for the year
ended 31 March 2026 are set out in Note 33 to the consolidated
financial statements contained in this Annual Report.

None of the related party transactions constituted a connected
transaction or continuing connected transaction subject to
independent Shareholders’ approval, annual review and all
disclosure requirements in Chapter 14A of the Listing Rules.
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EEERE

SUFFICIENCY OF PUBLIC FLOAT

According to the information that is publicly available to the
Company and within the knowledge of the Board, as at the date
of this Annual Report, the Company has maintained at least 256%
of the Company’s total issued share capital held by the public as
required under the Listing Rules.

INDEMNITY OF DIRECTORS

The Articles of Association provide that the Directors are entitled
to be indemnified and secured harmless out of the assets and
profits of the Company from and against all actions, costs,
charges, losses, damages and expenses which they shall or
may incur or sustain in or about the execution of their duty in
their respective offices, provided that this indemnity shall not
extend to any matter in respect of any fraud or dishonesty which
may attach to such Director. The Company has purchased and
maintained Directors’ liability insurance during the year ended
31 March 2026, which provides appropriate coverage for the
Directors.

CORPORATE GOVERNANCE CODE

The Company is committed to the establishment of good
corporate governance practices and procedures with a view to
being a transparent and responsible organization which is open
and accountable to the Shareholders. The Company has adopted
the code provisions as set out in the Corporate Governance Code
as its own code of corporate governance practices.

Since the Shares were listed on the Main Board of the Stock
Exchange on 26 June 2025, the Corporate Governance Code
was not applicable to the Company prior to the Listing Date.
Throughout the period from the Listing Date to 31 March 2026,
the Company has complied with the code provisions as set out in
the Corporate Governance Code.
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MODEL CODE FOR SECURITIES TRANSACTIONS BY
DIRECTORS OF LISTED ISSUERS

The Company has adopted the Model Code as its code of conduct
regarding securities transactions by the Directors. Since the
Shares were listed on the Main Board of the Stock Exchange on
26 June 2025, the Model Code was not applicable to the Company
prior to the Listing Date. After making specific enquiries to all the
Directors, each of them has confirmed that they have complied
with the Model Code throughout the period from the Listing Date
up to 31 March 2026.

The Company has also adopted written guidelines on terms no
less exacting than the Model Code for those relevant employees
(including employees of the Company or directors or employees
of its subsidiaries who, because of such office or employment,
is likely to be in possession of inside information in relation to
the Company or its securities) in respect of their dealings in the
securities of the Company.

PUBLIC FLOAT

Based on the information that is publicly available to the
Company and within the knowledge of the Directors of the
Company, as of the date of this Annual Report, there is sufficient
public float of more than 25% of the Company’s issued Shares as
required under the Listing Rules.

CHANGE OF AUDITOR

PricewaterhouseCoopers (“PwC”) has resigned as the auditor of
the Company upon the request of the Company with effect from
16 March 2026, given that PwC was unable to assess the nature,
timing and scope of any additional audit procedures necessary
or commit to a definitive timetable about the completion of the
additional procedures with respect to the matters as detailed in
the announcement published by the Company on 16 March 2026,
and that the Company did not accept PwC’s additional audit fee
to be incurred.

RSM Hong Kong (“RSM”) has been appointed as the auditor
of the Company with effect from 16 March 2026 to fill the
casual vacancy following the resignation of PwC as the auditor
of the Company and to hold office until the conclusion of the
forthcoming annual general meeting of the Company.

Eternal Beauty Holdings Limited Annual Report 2025/26

FHBITAESETESRINEE
A
RRARIERWBRETRANERE R ETESRR
SM1T AT - ARARBRMN 202556
RA26 BIEBE R FTEMR LT - K L B B RTE
EFRITEARART - KHEERESE
HHEEENRE  SEFHR #E8LWAH
HAEZ 2026493 A31 H L EEHK —HET
ZAESFA o

ARRINEHIEHEEES (BERERBFIZE
BAEMAEZERBARAREBESFNAR
HEMARTREXEMBARMNESRIE
8) BEARABEHFRMA G T BERREST R
PREiR R E RIS -

NRERE

BREARFAIARAESHNENRARRES
Fr&n - MAANGFRBE - ARFRIEELETRAY
HENREEARFERE - BBAARAE %
1TR% 1 25% o

k03 4]

BREFGESFRAEBH ((BERKXKE]D D
FEARNR R ERFHEARNRAIZEAD - B20264F
SAI6RBER  REAAREFEEERR
ARAEIR202643 A16 B HIZER A G FTRE
WEIET AT EEINETREFHEE
B R M B0 - IR ARG STREE IME RO BE
EREE  BARRTEZBEBKEBE
ERFBINERTER -

BEXEHAMELM((BRX) EEZRES
RNAEZEED - B20265F3 A 16 ARAER
B XRUOKBERHEAR R B BAN R E L
WERR =R - THEEAQFRERTHK
REAFAEERKT R -



DIRECTORS’ REPORT
EEERE

According to Frequently Asked Questions 16 — No. 5(iii) updated
by the Stock Exchange in April 2026, the resignation of PwC
is deemed to be requested or initiated by the Company which
might amount to a removal of the auditor by the Company
which requires shareholders’ approval under the Listing Rules.
Accordingly, an extraordinary general meeting of the Company
was held on 12 June 2026 (the “EGM”), at which the resignation of
PwC as the auditor of the Company has been confirmed, accepted
and ratified by the Shareholders, and the appointment of RSM as
the auditor of the Company has been approved, confirmed and
ratified with effect from the conclusion of the EGM and to hold
office until the conclusion of the forthcoming AGM.

AUDITOR

The consolidated financial statements of the Company and its
subsidiaries for the year ended 31 March 2026 have been audited
by RSM, who will retire and, being eligible, offer themselves for
re-appointment as the auditor of the Company at the forthcoming
AGM.

SUSPENSION OF TRADING AND RESUMPTION
PROGRESS

At the request of the Company, trading in the Shares on the
Stock Exchange has been suspended with effect from 9:00 a.m.
on Tuesday, 17 March 2026 and will remain suspended until
satisfaction of the resumption guidance provided by the Stock
Exchange (the “Resumption Guidance”). For further details
on the trading suspension, please refer to the Company’s
announcements dated 17 March 2026, 4 May 2026, 12 May 2026,
16 June 2026 and 18 June 2026 and the Company’s circular dated
26 May 2026.

The Company has devised, and is proactively implementing,
its resumption plan, with a view to satisfying the Resumption
Guidance as soon as practicable. Specifically:

Independent Forensic Investigation

The Company’s Independent Investigation Committee (the
“‘Independent Committee”) has engaged Messrs. Baker &

RIEE AT 2026F 4 BB FAERBEER
516565(ii)IE « BEBUKBRIWRAHAN
NAEIEKYER - MJEEEERARAIRREZ
A0 - MR LR - ZFIEAERE
o At ARFIER2026F6 512 BT
BREIAE ((RREIKRE]) € LRE
EHR EARERBEERKEBREARDT
ZERD - WEBE  BRREREZFEBRE
BRNTZEA  BRFFHASERIIE
Eik - FHEZAERITHORREAFTF RG4S
REAL o

D

RAFIREMBAREZEZ 2026566331 A1k
FENSAMBRERCHBREST - £
R WHAERABERAERITHIRE
AFERE _EREIE RN RIZERD o

EFEEREMER

ERRTER  RORBIAHESRD B
20263178 (BH=) EFNBERE R
BB WHEEEEEE  BEREKRERR
RHaERIES! ([BRES)) AIt - BEYE
FEENE—FHE  F2HARFRBEHA
20263 A17H ~ 20265 H4H * 20264
5A12H - 202696 A16H &X2026F 6718
HERAEURARARBEA2026565826H

ARBEHELEBEREEEE - UE

RmBERIEESIMER - ARME

BIEREAE

ARBNBIRELZES ([BALEEE])C
ZEAREREZMELFA ([ ARERR])

ERERBRAT 202526 F 3R

63



b4

DIRECTORS’ REPORT
EEERE

McKenzie (“Baker McKenzie”) as legal counsel to advise the
Independent Committee. Baker McKenzie has been authorised
to engage Acclime Corporate Advisory (Hong Kong) Limited
(“Acclime”) as independent forensic accountants to conduct the
investigation.

As of the date of this Annual Report, Acclime has issued an
independent forensic accountant’s report, which has been
submitted to the Stock Exchange for review.

Independent Internal Control Review

The Audit Committee has engaged Acclime Consulting (Hong
Kong) Limited (“Acclime IC”) as its independent internal control
consultant to conduct an independent internal control review of
the Company. As of the date of this Annual Report, Acclime IC is
in the course of finalising its report and will aim to issue a report
as soon as possible.

On behalf of the Board

Lau Kui Wing
Chairman and Executive Director

Hong Kong, 18 June 2026
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EXECUTIVE DIRECTORS

Mr. Lau Kui Wing (“Mr. Lau”), aged 79, founder of the Group, was
appointed as a Director on 9 January 2024 and re-designated as
an executive Director on 12 July 2024. He is also the chairman
of the Board (the “Chairman”) and is primarily responsible for
formulating the overall strategic planning and business direction
of the Group. Mr. Lau is also a director of certain of our wholly-
owned subsidiaries, and a director of B & E China Holdings
Limited, a joint venture company of the Group. Mr. Lau is the
father of Ms. Lau Wing Yin, an executive Director, and Mr. Lau
Andy Wing Hang, a non-executive Director.

Mr. Lau has over 40 years of extensive experience in perfume
agency sales, retail, and brand operations management. Prior to
founding the Group, from August 1972 to March 1988, he worked
in Cathay Pacific Airways Limited with his last position as a chief
purser. Eyeing on the absence of companies introducing imported
perfumes into the PRC market, Mr. Lau introduced international
perfumes into China in 1988 through the establishment of a
perfume boutique counter in a department store in Beijing. He
has then devoted his full time to pursue his business in the
perfume industry since 1988, and has successfully led the Group
to become a leading perfume group in China (including Hong Kong
and Macao).

Mr. Lau is an honorary chairman of The Cosmetic & Perfumery
Association of Hong Kong Ltd.. Mr. Lau was awarded the honor of
“Outstanding Philanthropic Entrepreneur of the Year” in 2021 and
2023, respectively.

Mr. Lau graduated from The Harrow E. T. School Hong Kong in
August 1966.

Ms. Lam King (“Ms. Lam”), aged 50, joined the Group since
December 1999. She was appointed as a Director on 10 July
2024 and was re-designated as an executive Director on 12 July
2024. She is also the Chief Executive Officer of the Group and is
primarily responsible for overall operational management of the
Group. Ms. Lam is also a director of B & E China Holdings Limited,
a joint venture company of the Group.
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Since joining the Group, Ms. Lam has held various positions
across different business divisions of the Group. From December
1999 to February 2005, she was a business administrator
responsible for the Group’s business administration. From
March 2005 to September 2007, she was appointed as operation
manager overseeing the overall operations in Mainland China.
From October 2007 to February 2011,
development and management director of the Group overseeing

she served as brand

all aspects of product lifecycle and product initiatives. She
became vice president of the Group in March 2011 and then
senior vice president of the Group in February 2018 overseeing
the business in Hong Kong and Mainland China, including
internal operations and customer relations and spearheaded the
development of the Group’s back-end functions including supply
chain management, digital transformation and digital marketing
initiatives.

Ms. Lam has over 20 years of profound managerial experience in
the Group and a comprehensive understanding of the perfume,
skincare and cosmetics industries. She was the Brand Alliance
vice chairperson of the 27th China Beauty Expo in 2023, the
vice chairperson and endorsement officer of Online China
Beauty Expo in 2022, the special strategic supporting enterprise
representative of Chinese Cosmetics Retail Expo in 2021, and the
Brand Alliance vice chairperson of the 26th China Beauty Expo in
2021.

Before joining the Group, from February 1997 to August 1999, Ms.
Lam worked at Easewell Industrial Ltd., a household products
manufacturer, as marketing and sales co-coordinator responsible
for marketing and sales.

Ms. Lam obtained a Bachelor’s degree of Arts in Business Studies
from City University of Hong Kong in November 1998.

Ms. Lau Wing Yin (“Ms. Lau”), aged 51, joined the Group in March
2004. She was appointed as a Director on 10 July 2024 and re-
designated as an executive Director on 12 July 2024. She is
primarily responsible for overall business development of the
Group. Ms. Lau is also a director of certain of our subsidiaries.
Ms. Lau is the daughter of Mr. Lau Kui Wing, the founder,
Chairman, and an executive Director, and the sister of Mr. Lau
Andy Wing Hang, the non-executive Director.
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Ms. Lau brings over 20 years of industry experience to her role.
After completing her overseas education, Ms. Lau served at
Eagle Star Insurance Company Limited, a British insurance
company under Zurich Financial Services, from August 2001 to
March 2004 and was responsible for financial planning. Upon
joining the Group in 2004, Ms. Lau has held various key positions
within the organization, with a focus on the regional business
in Hong Kong. Her marketing expertise and strategic vision
elevated the performance of the marketing department, laying
the groundwork for the Group’s expanding brand portfolio. Ms.
Lau then transitioned to the sales division, leveraging her deep
understanding of consumer trends and market dynamics to
spearhead business development initiatives that significantly
bolstered our revenue streams. In recognition of her invaluable
contributions, Ms. Lau was appointed as Vice President in 2020,
overseeing the sales and operations in Hong Kong.

In addition to her business responsibilities, Ms. Lau has assumed
the Chairmanship of the International Fragrance Foundation
organized by the Group in Hong Kong and Macao. Furthermore,
Ms. Lau has been appointed as the Caring Ambassador from
March 2024 to February 2025, in recognition of her contribution
in corporate community involvement programmes.

Ms. Lau obtained a Bachelor’s degree of Arts from Macquarie
University in Australia in September 2001.

Mr. Chu Wai Tsun, Baggio (“Mr. Chu”), aged 52, initially joined the
Group in July 2010 as the financial controller of Eternal Far East
until March 2020. Mr. Chu re-joined the Group in May 2023 as the
chief financial officer. He was appointed as a Director on 10 July
2024 and re-designated as an executive Director on 12 July 2024.
He is primarily responsible for the overall financial management
and investors relationship affairs of the Group.

BImt REBUERB20FMITELSR -
RBINTEREBERE - B 2R 200148A
200453 AEB X Eagle Star Insurance
Company Limited (#RZ2 1t & Bb AR 75 & E ik
TH—REBRRBAR) - BEFHRE - 1
2004 INAREEE - I TREHBAZE
ETRFEERG  FrE5sRHER - HE
ERTMSEHERIEREREMISHEE
MER  RAEETHEANMEESET
B - BlmtHEHEHE  NAHLEE
EBBRTISEERIRA TR - HEEEBR
B BmAMEZEE T HRMOBAKR - BEKE
HRHER - 21X LR 2020F EZEREIR
H-2EHEEEBNHEERESR -

BREBRRIN BLLEAFAEEETER
BPRFNBRRERESENERE © thih -
B LR 2024F3AE2025F 2 AT
REAERE  URBEREHETEIETE

B2+ 2001 F9 ARERMNEBRERNEY
BE4E( -

REENLE (TR%EE]) - 5288 - 201047
AERMARNEBETEBERNY FEE
HE2020F3H o REEMR2023F5ABR
MAREEETEREVBE © BNR2024F7
R10BRBEZERES - WH2024F7H12H
BRATABDITES  TEZEBELEENERE
VBEERIREEREREE -

ERERBRAT 202526 F 3R

67



68

PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

EENSREEREE

Mr. Chu has long been engaged in auditing and finance, and
has rich experience in investment and financial management.
From May 2002 to February 2005, Mr. Chu worked in H.K. Zhong
Tian Hua Zheng CPA Ltd. with his last position as semi senior
audit assistant. From April 2005 to December 2008, he worked
in PricewaterhouseCoopers with his last position as a manager.
From January 2009 to June 2010, he worked as a senior audit
manager in UHY Vocation HK CPA Limited. From March 2020 to
September 2021, he worked as senior financial director in Sipai
Health Technology Co., Ltd. (BIREEERIEAR AR, a medical
and health services company currently listed on the Stock
Exchange (stock code: 314). From September 2021 to December
2022, he worked as vice president of finance in Shenzhou Medical
Technology Co., Ltd (MM EERFRMHBRAF]). From March
2012 to June 2018 and since June 2021, Mr. Chu was and has
been an independent non-executive director of Nanjing Panda
Electronics Company Limited (FRAEHE TRMHBER AT, an
electronic equipment company currently listed on the Stock
Exchange (stock code: 553) and Shanghai Stock Exchange (stock
code: 600775).

Mr. Chu was admitted as an associate of CPA Australia in January
2001. He obtained the Master’s degree of Commerce in Finance at
the University of New South Wales in Australia in June 2002 and
a Bachelor’s degree of Business at the University of Technology,
Sydney in October 2000.

NON-EXECUTIVE DIRECTOR

Mr. Lau Andy Wing Hang (“Mr. Andrew Lau”), aged 49, was
appointed as a non-executive Director with effect from 23 March
2026. He is also a director of Eternal Optical & Perfumery (Far
East) Limited. Mr. Andrew Lau is the son of Mr. Lau Kui Wing, the
founder, Chairman, and an executive Director, and the brother of
Ms. Lau Wing Yin, an executive Director.
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Mr. Andrew Lau possesses over two decades of extensive
experience in corporate strategy and general management. Prior
to joining the Group, he worked at an international 4A advertising
agency and The Hongkong and Shanghai Banking Corporation
Limited between 2000 and 2005, where he accumulated solid
expertise in brand planning, marketing and promotion, financial
investment services, wealth management, and high-net-worth
client relationship management. Mr. Andrew Lau joined the
Group in May 2005. During his tenure from May 2005 to May
2020, he held several key management positions within the
Group, including Business Development Manager, Chief Branding
Officer, Vice President, and Executive Director. In these roles, he
was comprehensively involved in and led the Group’s strategic
planning, business operations, and market expansion.

Since May 2020, in order to focus on the rapid development and
in-depth study of emerging business sectors, he transitioned
to the role of a non-executive director of Eternal Optical &
Perfumery (Far East) Limited, a subsidiary of the Company,
where he continues to provide strategic advice and guidance for
the Group’s long-term development. Mr. Andrew Lau has been
actively engaged in the Group’s strategic planning, business
operations, and market development for an extended period,
demonstrating profound insights into corporate management and
market trends. He also maintains a keen awareness of emerging
business fields.

Mr. Andrew Lau holds an Executive Master of Business
Administration (EMBA) degree from The Hong Kong University
of Science and Technology and a Bachelor of Business degree
from the University of Technology, Sydney, with a double major
in Finance and Marketing. To further integrate business theory
with practice, he is currently pursuing a Doctor of Business
Administration (DBA) degree at the China Europe International
Business School (CEIBS) in Shanghai.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Lee Cheuk Yin Dannis (“Mr. Lee”), aged 55, was appointed as
an independent non-executive Director with effect from 23 March
2026.

Mr. Lee possesses over 30 years of experience in the accounting
and auditing fields. He was an executive director of AMVIG
Holdings Limited (stock code: 2300) from March 2004 to March
2010 and AMCO United Holding Limited (stock code: 630)
from October 2010 to October 2011. From September 2009 to
September 2011, he was a non-executive director of Kam Hing
International Holdings Limited (stock code: 2307). Mr. Lee was an
independent non-executive director of Geely Automobile Holdings
Limited (stock code: 175) from June 2002 to May 2022 and Luen
Thai Holdings Limited (stock code: 311) from May 2023 to May
2026. Mr. Lee was an independent director of Gridsum Holding
Inc. (NASDAQ: GSUM) from April 2019 to March 2021. Mr. Lee has
been serving as the managing director of DLK Advisory Limited, a
company engaged in financial advisory and investment consulting
services since October 2009. Mr. Lee is an independent non-
executive director and the chairman of audit committee of the
board of a number of companies listed on the Stock Exchange,
namely Tiangong International Company Limited (stock code:
826), CMBC Capital Holdings Limited (stock code: 1141),
Cathay Group Holdings Inc. (stock code: 1981), C&D Property
Management Group Co., Ltd. (stock code: 2156).

Mr. Lee obtained a Bachelor of Business Administration degree
from Texas A&M University, United States in August 1992 and
has been a member of the American Institute of Certified Public
Accountants since April 1995 and an associate member of the
Hong Kong Institute of Certified Public Accountants since June
1996.

Mr. Nagy Guillaume Nicolas Sébastien (“Mr. Nagy”), aged 51, was
appointed as an independent non-executive Director on 6 June
2025. He is primarily responsible for supervising and providing
independent judgment to the Board.
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Mr. Nagy has over 18 years of experience in brand building in
Asia Pacific. From June 2006 to January 2017, he was a director
of Puig Asia Pacific Pte Ltd., a Singapore company principally
engaged in wholesale business, overseeing the development
of the group’s activities in Asia Pacific. From July 2017 to May
2019, he was a director in C&J Clarks (S) Pte. Ltd., a Singapore
company principally engaged in the retail sale of footwear. Since
December 2022, he has been serving as a director in Clarins Pte.
Ltd., a Singapore company principally engaged in wholesale of
cosmetics and toiletries and operation of beauty salons and spas.

Mr. Nagy obtained a Master’s degree in Management from
the Graduate School of Business of Grenoble in France in
December 1999. He also obtained a Master’s degree of Business
Administration from the University of Warwick through distance
learning in June 2016.

Mr. Nagy successfully completed the International Directors
Programme at INSEAD in December 2021. He is also a Senior
Accredited Director of the Singapore Institute of Directors since
January 2024.

Ms. Chan Soh Cheng (“Ms. Chan”), aged 58, was appointed as
an independent non-executive Director on 6 June 2025. She is
primarily responsible for supervising and providing independent
judgment to the Board.

Prior to joining the Group, Ms. Chan worked as a managing
director in Beautiful Tree (Shanghai) Ltd Company, a company
engaging in distribution of fragrance and beauty products, from
April 2019 to September 2021. Since May 2022, she has been
serving as a president of Greater China in Swarovski (Shanghai)
Trading Co., Ltd., responsible for the overall management of the
company.

Ms. Chan graduated from Buona Vista Secondary School in
Singapore in 1983.
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SENIOR MANAGEMENT

Ms. Wang Wei (“Ms. Wang”), aged 44, is the Chief Operations
Officer, Chinese Mainland of the Group.

Ms. Wang initially joined the Group in April 2010 as the brand
manager of color cosmetics business segment in Chinese
Mainland, and till October 2016, she was in charge of the color
cosmetics business segment of the Group, operating several
color cosmetics brands managed by the Group. From November
2016 to December 2018, she worked as the vice president of
merchandising and operation in Meilihui (Shanghai) Trading Co.
Ltd, (BHB(LES)ZESHERAF]), a subsidiary of Alibaba Group
Holding Ltd, which is a company listed on the New York Stock
Exchange (stock code: BABA), where she was responsible for
Tmall luxury business line and initiated to establish Tmall luxury
brand stores. Ms. Wang re-joined the Group as vice president
in January 2019 and took the lead on expanding sales online
channels to more than 20 e-commerce platforms. In September
2022, she was promoted as Chief Operations Officer, Chinese
Mainland of the Group, overseeing online and offline sale
channels, marketing, and supply chain management.

Ms. Wang obtained a Bachelor’s degree in Law from Dongbei
University of Finance and Economics in the PRC in July 2003
and obtained a master’s degree of Business Administration
(international) from the University of Hong Kong in November
2014.

Mr. Xue Yanhe (“Mr. Xue”), aged 57, is a Vice President, Chinese
Mainland of the Group.

Mr. Xue joined the Group since July 1998 when he was in charge
of expanding business and initiating cooperation with shopping
malls and department stores in Beijing. He has been the vice
president, Chinese Mainland of the Group since 2018, overseeing
and managing the shopping malls and department stores sales
channels.

Mr. Xue obtained a diploma in Business Administration from the

Society of Business Practitioners of Manchester in the United
Kingdom in March 1996.
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Mr. Huang Huiyong (“Mr. Huang”), aged 52, is the General
Manager of Modern Trade Channel, Chinese Mainland of the
Group.

Mr. Huang joined the Group since December 2016, having served
as General Manager of the Guangzhou Region and currently as
General Manager of Modern Trade Channels, Chinese Mainland.
He is primarily responsible for the Modern Trade Channels in
Chinese Mainland, including key accounts and cosmetics stores.
Mr. Huang possesses over 20 years of experience in sales,
marketing and general management in the retail and cosmetics
industry. Prior to joining the Group, from June 2002 to September
2008, he worked for L'Oréal (China) Co. Ltd. (BREHE(FE) AR
‘A7) as regional sales manager of mass cosmetics division, a
cosmetics company concentrating on hair color, skincare, sun
protection, make-up, perfume, and hair care. From March 2014 to
June 2015, Mr. Huang worked as a general manager in Guangzhou
Bioote Cosmetics Co., Ltd. (BMBE R LitmBRAF]), a PRC
cosmetics company owning and operating brands. From January
2016 to December 2016, he worked for Shenzhen Jingrun Pearl
Sales Co. Ltd. (RYIFUHZ IKIHE AR A F]), a company engaging in
pearl research and development, production, sales and cultural
exhibition, as general manager before joining the Group.

Mr. Huang obtained a diploma in Corporate Management at
Liming Vocational University in the PRC in July 1994 and is
currently studying for a Master’s degree in Luxury and Fashion
Management at Paris School of Business, France.

Ms. Lam Hiu Ying (“Ms. Lam”), aged 39, is the Financial Director
of the Group.

Before joining the Group, from January 2009 to February 2013,
Ms. Lam worked in PricewaterhouseCoopers with her last
position as a senior associate in the assurance department. Ms.
Lam joined the Group in March 2013 and was responsible for the
financial analysis and management of the Group. In April 2024,
she was promoted to Financial Director.

Ms. Lam was admitted as a Certified Public Accountant by
the Hong Kong Institute of Certified Public Accountants in
February 2012. She obtained a Bachelor’s degree of Business
Administration from The Chinese University of Hong Kong in
December 2009.
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The Board is pleased to present the Corporate Governance Report
for the year ended 31 March 2026.

CORPORATE CULTURE, PURPOSE AND VALUES

The Board has established a clear governance framework
that aligns the Group’s purpose, values, and strategy with
its corporate culture. This cultural foundation serves as the
cornerstone for effective risk management and compliance,
driving our long-term commercial success through a unified
vision, mission and values:

- Our Vision: To be the leading beauty and perfume group in
Asia by continuously curating iconic brands and making them
thrive.

— Our Mission: To fuel consumers’ pursuit and enjoyment of an
exquisite and beautiful life.

— Qur Values: The seven fundamental values articulate by
the Group are shared by every member of the Group. These
values include Enthusiasm, Trust, Efficiency, Responsibility,
Nobleness, Authenticity, and Learning. These principles guide
our actions, shaping our company culture and driving our
commitment to excellence.

The Board continued to strengthen its culture through the
implementation of the Group’s standard to achieve the Company’s
vision, mission and values.

More information about the Group’s culture is available on the
Company’s website.

CORPORATE GOVERNANCE PRACTICES

The Company is committed to the establishment of good
corporate governance practices and procedures with a view to
being a transparent and responsible organization which is open
and accountable to the Shareholders.

The Board has adopted the principles and code provisions as

set out in the Corporate Governance Code as its own code of
corporate governance practices.
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Since the Shares were listed on the Stock Exchange on 26 June
2025, the Corporate Governance Code was not applicable to the
Company prior to the Listing Date. Throughout the period from
the Listing Date up to 31 March 2026, the Company has complied
with the code provisions as set out in the Corporate Governance
Code.

Code provision C.5.7 of the Corporate Governance Code stipulates
that if a substantial shareholder or a director has a conflict of
interest in a matter to be considered by the board which the
board has determined to be material, the matter should be dealt
with by a physical board meeting rather than a written resolution.
Independent non-executive directors who, and whose close
associates, have no material interest in the transaction should
be present at that board meeting. On 1 April 2026, the continuing
connected transactions and connected transactions were dealt
by written resolutions instead of physical board meeting. Please
refer to the Company’s announcement dated 1 April 2026 for
details. The Board considered that (1) the terms of the tenancy
agreements are on normal commercial terms, and the relevant
terms of the agreements for the tenancy agreements (including
the relevant annual caps) are fair and reasonable, and are in the
interests of the Company and the shareholders of the Company
as a whole; (2) the relevant Interested Directors have abstained
from voting on the relevant resolutions of the continuing
connected transactions and connected transactions; and (3) the
adoption of written resolutions would facilitate and maximize the
effectiveness of decision-making and implementation. The Board
shall nevertheless review its board meeting arrangement from
time to time to ensure the appropriate action is being taken to
comply with the requirements under the Corporate Governance
Code.

MODEL CODE FOR SECURITIES TRANSACTIONS BY
DIRECTORS OF LISTED ISSUERS

The Board has adopted the Model Code as its code of conduct
regarding securities transactions by the Directors. Since the
Shares were listed on the Main Board of the Stock Exchange on
26 June 2025, the Model Code was not applicable to the Company
prior to the Listing Date. After making specific enquiries to all the
Directors, each of them has confirmed that they have complied
with the Model Code throughout the period from the Listing Date
up to 31 March 2026.
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CORPORATE GOVERNANCE FUNCTION

The Board is responsible for performing corporate governance
duties.

During the period from the Listing Date up to 31 March 2026, the
Board performs the following corporate governance duties:

1. to develop and review the Company’s policies and practices on
corporate governance;

2. to review and monitor the training and continuous
professional development of Directors;

3. toreview and monitor the Company’s policies and practices on
compliance with legal and regulatory requirements;

4. to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and
directors; and

5. to review the Company’s compliance with the Corporate
Governance Code and the disclosure in the Corporate
Governance Report.

BOARD

The Company is headed by an effective Board which assumes
responsibility for its leadership and control and be collectively
responsible for promoting the Company’s success by directing
and supervising the Company’s affairs. Directors take decisions
objectively in the best interests of the Company.

The Board has a balance of skills, experience and diversity of
perspectives appropriate to the requirements of the Company’s
business and regularly reviews the contribution required from
a Director to perform his responsibilities to the Company and
whether the Director is spending sufficient time performing
them that are commensurate with their role and the Board
responsibilities. The Board includes a balanced composition
of executive Directors and non-executive Directors (including
independent non-executive Directors) so that there is a strong
independent element on the Board, which can effectively exercise
independent judgement.
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Board Composition

As of 31 March 2026 and up to the date of this Annual Report, the
Board comprises the following Directors:

Executive Directors

Mr. Lau Kui Wing (Chairman)

Ms. Lam King (Chief Executive Officer)

Ms. Lau Wing Yin

Mr. Chu Wai Tsun, Baggio (Chief Financial Officer)

Non-executive Director

Mr. Lau Andy Wing Hang (appointed on 23 March 2026)

Independent Non-executive Directors

Mr. Lee Cheuk Yin Dannis (appointed on 23 March 2026)
Mr. Nagy Guillaume Nicolas Sébastien
Ms. Chan Soh Cheng

Each of Mr. Lau Kui Wing, Ms. Lam King, Ms. Lau Wing Yin, Mr.
Chu Wai Tsun, Baggio, Mr. Nagy Guillaume Nicolas Sébastien, and
Ms. Chan Soh Cheng confirms that they obtained the legal advice
referred to under Rule 3.09D of the Listing Rules on 12 July 2024.
In addition, each of Mr. Lau Andy Wing Hang and Mr. Lee Cheuk
Yin Dannis confirms that they obtained the legal advice referred
to under Rule 3.09D of the Listing Rules on 20 March 2026. Each
of the aforementioned Directors confirms that they understand
their obligations as a director of a listed issuer under the Listing
Rules.

The biographical information of the Directors is set out in the
section headed “Profiles of Directors and Senior Management”
of this Annual Report. The relationships between the Directors
are disclosed in the respective Director’s biography under the
section “Profiles of Directors and Senior Management” of this
Annual Report. Save as disclosed above, there is no relationships
(including financial, business, family or other material/relevant
relationship(s)) between the Board members.

Board Meetings

Regular Board meetings should be held at least four times a
year involving active participation, either in person or through
electronic means of communication, of a majority of Directors.
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At least 14 days’ notice of a Board meeting is normally given to
all Directors who are given an opportunity to include matters for
discussion in the agenda. The company secretary of the Company
assists the Chairman of the Board in preparing the agenda for
meetings and ensures that all applicable rules and regulations
are complied with. The agenda and the accompanying Board
papers are normally sent to all Directors at least 3 days before
the intended date of a regular Board meeting (and so far as
practicable for such other Board meetings). Draft minutes of each
Board meeting are circulated to all Directors for their comment
before being tabled at the following Board meeting for approval
and adoption. All minutes are kept by the company secretary of
the Company and are open for inspection at any reasonable time
on reasonable notice by any Director. Every Director is entitled to
have access to Board papers and related materials.

Directors' Attendance Records

The attendance record of each Director at the Board meetings,
the Board Committee meetings and the general meetings of the
Company held during the period from the Listing Date up to 31
March 2026 is set out in the table below:

EETgeR MEZVRENI4ARZEBES
BHAN  TESEFEHRIIRIBAAG
BiwmNEE AARARNERHESS
IFREESEERE  YTHRARETHEERR
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RERESeSRBTRTAPEL3AA
(MEMESSEHRMs - AEDETEH
BER)EREBES - SANESTLLHNTE
RHEVRHEERRBESHERLER
HERETAZEZSQRIERRKMN - FTAE
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BH o

EEHESECH

B EFTBBEE202643 A31HIEHMRE - K
NEIRITHEEZZ SR EBEFZEgIgaRNM
BRAGHNSESLEBRESRNTE

Meetings (Number of meetings attended/eligible to attend)
SH(LE/RERLEEENH)

Audit
Committee
B
ZEg

Nomination
Committee
RE

E3

Board
gzg

Name of Director

FE ]

ESG
Committee
BE - HER
ERERE

General
Meeting

RRAE

Remuneration
Committee
i

Z8%

Executive Directors
YTES

Lau Kui Wing (Chairman) 44 - 1/1
HER(LE)

Lam King (Chief Executive Officer)
WA (BEHITE)

Lau Wing Yin 44 - -
Chu Wai Tsun, Baggio (Chief Financial Officer) 44 - -
RS (BRABE)

Non-Executive Director

FaiTES

Lau Andy Wing Hang"'=" - - -
|4 (i)

Independent Non-Executive Directors

BUkYTES

Lee Cheuk Yin Dannis™e -
25 4R (hit1)

Tao Chi Keung'ete? 44 5/5 0/0
1 %2 (o)

Nagy Guillaume Nicolas Sébastien 44 6/6

1/1\Nmeﬂ"‘m‘iw“ -

Chan Soh Cheng 4f4 6/6 11

ote 1) (Ff3E1)

1w

2/2 17 0/0

- - 0/0
1/1 - 0/0
z/zﬁthezw(Wiiz) - 0/0

w/wmemwi‘fﬂ - 0/0

Notes:
1. Appointed with effect from 23 March 2026.

2. Resigned with effect from 23 March 2026.
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Apart from regular Board meetings, the Chairman also held a
meeting with the independent non-executive Directors without
the presence of other Directors during the year.

Responsibilities, Accountabilities and Contributions of the
Board and Management

The Board should assume responsibility for leadership and
control of the Company and is collectively responsible for
directing and supervising the Company’s affairs.

The Board directly, and indirectly through its committees, leads
and provides direction to management by laying down strategies
and overseeing their implementation, monitoring the Group’s
operational and financial performance, and ensuring that sound
internal control and risk management systems are in place.

All Directors, including non-executive Director and independent
non-executive Directors, have brought a wide spectrum of
valuable business experience, knowledge and professionalism
to the Board for its efficient and effective functioning and made
a positive contribution to the development of the Company's
strategy. The independent non-executive Directors are
responsible for ensuring a high standard of regulatory reporting
of the Company, providing a balance in the Board for bringing
effective independent judgement on corporate actions and
operations, taking the lead where potential conflicts of interest
arises and serving on the board committees.

All Directors have full and timely access to all the information
of the Company and may, upon request, seek independent
professional advice in appropriate circumstances, at the
Company’s expenses for discharging their duties to the Company.

The Directors shall disclose to the Company details of other
offices held by them.

The Board reserves for its decision all major matters relating to
policy matters, strategies and budgets, internal control and risk
management, material transactions (in particular those that may
involve conflict of interests), financial information, appointment
of Directors and other significant operational matters of the
Company. Responsibilities relating to implementing decisions of
the Board, directing and co-ordinating the daily operation and
management of the Company are delegated to the management.

The Company has arranged appropriate insurance coverage on
Directors’ and officers’ liabilities in respect of any legal actions
taken against Directors and senior management arising out of
corporate activities.
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Chairman and Chief Executive Officer

The positions of Chairman and Chief Executive Officer are held by
Mr. Lau Kui Wing and Ms. Lam King respectively. The Chairman
is primarily responsible for the leadership of the Board, ensuring
that all Directors are properly briefed and receive adequate and
reliable information in a timely manner. The Chief Executive
Officer focuses on the Company’s business development and
daily management and operations generally.

Independent Non-executive Directors

During the period from the Listing Date up to 31 March 2026,
the Board at all times met the requirements of the Listing Rules
relating to the appointment of at least three independent non-
executive Directors representing one-third of the Board with one
of whom possessing appropriate professional qualifications or
accounting or related financial management expertise.

The Company has received written annual confirmation from
each of the independent non-executive Directors in respect of
his/her independence in accordance with the independence
guidelines set out in Rule 3.13 of the Listing Rules. The Company
is of the view that all independent non-executive Directors are
independent.

Board Independence

The Board always maintains its independence and ensure that
independent views of any Director can be communicated to the
Board to enhance the objectivity and effectiveness of decision
making. During the period from the Listing Date up to the date
of this Annual Report, three out of our eight Directors were
independent non-executive Directors. Board independence is
regularly and consistently reviewed and maintained, including
through:

— strict compliance with our code of conduct, which aims to
avoid conflicts of interest;

- separate discussions amongst independent non-executive
Directors and the Chairman, without the presence of other
executive Directors to provide independent views and input;

- full disclosure in annual report of cross-directorships or other
business relationships that may interfere with Director’s

independence; and

- independent professional advice, as and when required by
individual Directors.
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During the period from the Listing Date up to the date of this
Annual Report, the Nomination Committee had carried out a
detailed review of the Directors’ independence and was satisfied
that each of the three independent non-executive Directors
was independent at the time of review and had reviewed the
implementation and effectiveness of these mechanisms and
considered them effective and adequate.

Appointment and Re-election of Directors

All the executive Directors and non-executive Director (excluding
independent non-executive Directors) had entered into a service
contract with the Company for an initial term of three years and
shall be automatically renewed until terminated by either party by
giving no less than one month written notice. All the independent
non-executive Directors are appointed for an initial term of one
year and shall continue unless terminated by not less than one
month’s prior notice in writing.

All the Directors are subject to retirement by rotation and re-
election at the annual general meetings. Under the Articles of
Association, at each annual general meeting, one-third of the
Directors for the time being (or, if their number is not a multiple
of three, the number nearest to but not less than one-third) shall
retire from office by rotation provided that every Director shall
be subject to retirement at least once every three years. The
Articles of Association also provides that all Directors appointed
to fill a casual vacancy or as an addition to the Board shall hold
office until the first annual general meeting of the Company after
his appointment. The retiring Directors shall be eligible for re-
election.

Continuous Professional Development of Directors

Directors shall keep abreast of regulatory developments and
changes in order to effectively perform their responsibilities and
to ensure that their contribution to the Board remains informed
and relevant.

Every newly appointed Director has received a formal and
comprehensive induction on the first occasion of his/her
appointment to ensure appropriate understanding of the
business and operations of the Company and full awareness of
Director’s responsibilities and obligations under the Listing Rules
and relevant statutory requirements.
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Directors should participate in appropriate continuous
professional development to develop and refresh their knowledge
and skills. Internally-facilitated briefings for Directors would
be arranged and reading material on relevant topics would be
provided to Directors where appropriate.

All Directors are encouraged to attend relevant training courses
at the Company’s expenses.

During the period from the Listing Date up to 31 March 2026, the
Company organized training sessions conducted by the qualified
professionals for all Directors. The training sessions covered
a wide range of relevant topics including Directors’ duties and
responsibilities, corporate governance and regulatory updates. In
addition, relevant reading materials including seminar handouts
have been provided to the Directors for their reference and
studying.

The training records of the Directors during the period from the
Listing Date up to 31 March 2026 are summarized as follows:

Directors

=

Reading Material Mt

EXR2EBEENRERERER  UEAR
B EMBRIEE - ARAKER ZBERED
RBPNEEHNEG  YRAEFRHEBEEE
HI BB 1Y

ARREBRREF2MABEIRE B
FAER AN B o

B LM HEHHEE202663 31 B IEHRE - &
NARERESTHHAEREEATEE
RIIZHIERIR o BRI E L THMBEE -
BIEESEHERER LEEAREET
1o N - RARINME MEFIRMUAENE
ME - BEMNEEE - AE2ERAR -

B LM RAHEE2026F3A31 B ILHIAE - &
SIS T

Training Sessions "°t¢?

RS AL (i) IR (o)

Executive Directors
HITEE

Mr. Lau Kui Wing

Bl i

Ms. Lam King

MFIZ L

Ms. Lau Wing Yin
FFRELL

Mr. Chu Wai Tsun, Baggio
RIS E

Non-Executive Director

FHITEF

Mr. Lau Andy Wing Hang (Appointed on 23 March 2026)
2Is81E 54 (R 2026F3 A23 AEEE)

Independent Non-Executive Directors

BYUFHITEE

Mr. Lee Cheuk Yin Dannis (Appointed on 23 March 2026)
FEREE (R20265F3 A23 HEEE)

Tao Chi Keung (Resigned on 23 March 2026)

PE55% (72202643 5 23 HEHE)

Mr. Nagy Guillaume Nicolas Sébastien

Nagy Guillaume Nicolas Sébastien¥c 4

Ms. Chan Soh Cheng

Chan Soh Cheng#+

N N
N N

Notes:

1. Reading materials, including relevant news alerts, newspapers, journals,
magazines and relevant publications

2. Training sessions, including but not limited to briefings, seminars, conferences
and workshops
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BOARD COMMITTEES

The Board has established four committees, namely, the Audit
Committee, Remuneration Committee, Nomination Committee
and Environmental, Social and Governance Committee, for
overseeing particular aspects of the Company’s affairs. All Board
committees of the Company are established with specific written
terms of reference which deal clearly with their authority and
duties. The terms of reference of all Board committees are posted
on the Company’s website and the Stock Exchange’s website and
are available to Shareholders upon request.

Audit Committee

The Audit Committee consists of three members, including three
independent non-executive Directors, namely Mr. Lee Cheuk Yin
Dannis, Mr. Nagy Guillaume Nicolas Sébastien and Ms. Chan Soh
Cheng. Mr. Lee Cheuk Yin Dannis is the chairman of the Audit
Committee. Mr. Tao Chi Keung resigned and Mr. Lee Cheuk Yin
Dannis was appointed as the chairman of the Audit Committee,
both with effect from 23 March 2026.

The terms of reference of the Audit Committee are of no less
exacting terms than those set out in the Corporate Governance
Code. The main duties of the Audit Committee are to assist
the Board in reviewing the financial information and reporting
process, risk management and internal control systems,
effectiveness of the internal audit function, scope of audit and
appointment of external auditor, and arrangements to enable
employees of the Company to raise concerns about possible
improprieties in financial reporting, internal control or other
matters of the Company.

During the period from the Listing Date up to 31 March 2026,
the Audit Committee held six meetings to review, in respect of
the interim financial results and report, significant issues on
the financial reporting, operational and compliance controls,
the effectiveness of the risk management and internal control
systems and internal audit function, change of external auditor,
engagement of non-audit services, reviewing the whistleblowing
and anti-fraud policy, and relevant scope of works and
arrangements for employees to raise concerns about possible
improprieties.
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The Audit Committee met with PricewaterhouseCoopers, the
former auditor of the Company, and RSM Hong Kong, the exiting
auditor of the Company, once without the presence of the
executive Directors.

Remuneration Committee

The Remuneration Committee consists of three members,
including one executive Director, namely Ms. Lam King and two
independent non-executive Directors, namely Mr. Nagy Guillaume
Nicolas Sébastien and Ms. Chan Soh Cheng. Mr. Nagy Guillaume
Nicolas Sébastien is the chairman of the Remuneration
Committee. Mr. Tao Chi Keung resigned and Ms. Chan Soh Cheng
was appointed as member of the Remuneration Committee, both
with effect from 23 March 2026.

The terms of reference of the Remuneration Committee are
of no less exacting terms than those set out in the Corporate
Governance Code. The primary functions of the Remuneration
Committee include reviewing and making recommendations
to the Board on the remuneration packages of individual
executive Directors and senior management, the remuneration
policy and structure for all Directors and senior management
and establishing transparent procedures for developing such
remuneration policy and structure to ensure that no Director or
any of his/her associates will participate in deciding his/her own
remuneration.

The Remuneration Policy has been adopted. It sets out the
general principles which guide the Group to deal with the
remuneration matters. This remuneration policy aims to provide
remuneration levels which shall be sufficient to motivate, attract
and retain the Directors and senior management to maximise
shareholder value, through a set of formal and transparent
procedures.

Executive Directors’ remuneration packages shall comprise fixed
and variable components linking to individual and the Group’s
performance. For non-executive Director, they are subject to the
same remuneration policy as executive Directors to attract and
retain first-class non-executive talent by reference to the relevant
time commitment and the size and complexity of the Group and
benchmarked against a peer group.
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The remuneration of the senior management (excluding executive
Directors), whose biographical details are included in section
headed “Profiles of Directors and Senior Management” of this
Annual Report, during the year ended 31 March 2026 falls within
the following bands:

Remuneration (RMB)

M (ARE)

AEBERERE (TRENTES) (HE
BHABERAANFRZESRSREEEREE]
— &) REZE20264F3 A31 B LLF /BN
LA EE -

Number of Individuals

0-2,000,000

2,000,001-2,500,000
2,500,001-3,000,000
3,000,001-3,500,000

During the period from the Listing Date up to 31 March
2026, the Remuneration Committee held two meetings and
passed one committee written resolution to review and make
recommendation to the Board on the remuneration policy,
the term of reference of the Remuneration Committee, the
remuneration packages of all the Directors (including non-
executive Director and independent non-executive Directors)
and the remuneration package of Mr. Lau Andy Wing Hang, non-
executive director and Mr Lee Cheuk Yin Dannis, independent
non-executive director, whose are appointed during the financial
period.

Details of the remuneration of each of the Directors for the year
ended 31 March 2026 are set out in Note 34 to the consolidated
financial statements of the Group.

Nomination Committee

The Nomination Committee consists of three members, including
one executive Director, namely Mr. Lau Kui Wing and two
independent non-executive Directors, namely Mr. Nagy Guillaume
Nicolas Sébastien and Ms. Chan Soh Cheng. Mr. Lau Kui Wing
is the chairman of the Nomination Committee. Mr. Tao Chi
Keung resigned and Mr. Nagy Guillaume Nicolas Sébastien was
appointed as member of the Nomination Committee, both with
effect from 23 March 2026.
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The terms of reference of the Nomination Committee are of
no less exacting terms than those set out in the Corporate
Governance Code. The principal duties of the Nomination
Committee include reviewing the Board composition, developing
and formulating relevant procedures for the nomination and
appointment of the Directors, making recommendations to
the Board on the appointment and succession planning of the
Directors, reviewing the Company’s board diversity policy (the
“Board Diversity Policy”) and nomination policy (the “Nomination
Policy”) and assessing the independence of independent non-
executive Directors.

In assessing the Board composition, the Nomination Committee
would take into account various aspects as well as factors
concerning Board diversity as set out in the Board Diversity Policy.
In identifying and selecting suitable candidates for directorships,
the Nomination Committee would consider the candidate’s
relevant criteria as set out in the Nomination Policy that are
necessary to complement the corporate strategy before making
recommendation to the Board.

During the period from the Listing Date up to 31 March 2026,
the Nomination Committee held one meeting and passed one
committee written resolutions to review the structure, size
and composition of the Board and the independence of the
independent non-executive Directors, to review the Board
Diversity Policy, Nomination Policy and the workforce diversity
policy and to consider and recommend to the Board on the
appointment of non-executive and independent non-executive
Directors. The Nomination Committee considered an appropriate
balance of diversity perspectives of the Board is maintained and
has not set any measurable objective implementing the Board
Diversity policy.

Nomination Policy

The Board has adopted a nomination policy which sets out the
selection criteria in assessing the suitability of the proposed
candidate for directorship and the nomination procedures for
Directors.

When making recommendations regarding the appointment of
any proposed candidate to the Board or re-appointment of any
existing members of the Board, the Nomination Committee shall
consider a variety of factors including without limitation the
following in assessing the suitability of the proposed candidate: -
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(a) Reputation for integrity;

(b) Accomplishment, experience and reputation in the industries

(g

and other relevant sectors relate to the Company and/or its
subsidiaries;

Commitment in respect of sufficient time, interest and
attention to the Company’s business;

Diversity in all aspects, including but not limited to gender,
age, cultural/educational and professional background, skills,
knowledge and experience;

The ability to assist and support management and make
significant contributions to the Company’s success;

Compliance with the criteria of independence as prescribed
under Rule 3.13 of the Listing Rules for the appointment of an
independent non-executive director; and

Any other relevant factors as may be determined by the
Nomination Committee or the Board from time to time.

The Company has established formal and transparent procedures

for the appointment of new directors, as well as the re-election of

retiring Directors, outline as follows:

Diverse Sourcing Channels: The Nomination Committee
identifies potential director candidates through various
pipelines, including internal referrals from Directors,
management, corporate advisors, and external professional

executive search firms.

Comprehensive Information Review: Candidates are required
to provide essential biographical details, declarations
of securities interests, consents to act, and, in the case
of independent non-executive director candidates, an

independence declaration pursuant to the Listing Rules.

Due Diligence and Board Recommendation: The Nomination
Committee conducts background verification and may
invite candidates for interviews. Validated proposals are
subsequently submitted to the Board for final consideration
and approval.
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- Re-election and Shareholder Nominations: Retiring
Directors are evaluated by the Nomination Committee
before recommendations are made to the Board for their re-
election at general meetings, with requisite details disclosed
in shareholder circulars. Procedures for Shareholders to
nominate directors are fully accessible on the Company’s
website.

The above factors are for reference only, and not meant to be
exhaustive and decisive. To ensure that the existing Nomination
Policy continues to be implemented smoothly in practice, the
Company shall undertake regular reviews and reassess the
policy regarding to the regulatory requirements, good corporate
governance practice and the expectations of the shareholders
and other stakeholders of the Company. Should any amendment
to the Nomination Policy arises, the Company shall propose to the
Board for approval.

During the period from the Listing Date up to 31 March 2026,
the Nomination Committee recommended to the Board the
appointment of a new non-executive Director, namely Mr. Lau
Andy Wing Hang and an independent non-executive Director,
namely Mr. Lee Cheuk Yin Dannis. Each of the appointments was
subject to a stringent nomination process in accordance with the
Nomination Policy and the Board Diversity Policy, to ensure the
Board possesses the necessary skills, experience and knowledge
in alignment with the Company’s strategy.

Board Diversity Policy

The Board has adopted a board diversity policy which sets out
the approach to achieve diversity of the Board. The Company
recognizes and embraces the benefits of having a diverse Board
and sees increasing diversity at the Board level as an essential
element in maintaining the Company’s competitive advantage.

Pursuant to the Board Diversity Policy, the Nomination Committee
reviews regularly the structure, size and composition of the Board
and where appropriate, make recommendations on changes to
the Board to complement the Company’s corporate strategy and
to ensure that the Board maintains a balanced diverse profile.
In relation to reviewing and assessing the Board composition,
the Nomination Committee is committed to diversity at all levels
and will consider a number of aspects, including but not limited
to gender, age, race, language, cultural background, educational
background, professional experience and industry experience.
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The Company aims to maintain an appropriate balance of
diversity perspectives that are relevant to the Company’s
business growth and is also committed to ensuring that
recruitment and selection practices at all levels (from the Board
downwards) are appropriately structured so that a diverse range
of candidates are considered.

Measurable objectives

Selection of board candidates will be based on a range of diversity
perspectives with reference to the Company’s business model
and specific needs, including but not limited to gender, age, race,
language, cultural background, educational background, industry
experience and professional experience.

Implementation and review

The Nomination Committee is responsible for reviewing the Board
Diversity Policy, developing and reviewing measurable objectives
for implementing the Board Diversity policy and monitoring the
progress on achieving these measurable objectives.

The Nomination Committee will review the Board Diversity policy
and the measurable objectives on an annual basis to ensure the
continued effectiveness of the Board.

During the period from the Listing Date up to 31 March 2026, the
Board consists of five male members and three female members
and the Directors come from a variety of different backgrounds
and have a diversity range of business, financial services and
professional experience. The Board targets to maintain at least
the current level of female representation. The Board is of the
opinion that the current structure of the Board is reasonable,
and the experiences and skills of the directors in various aspects
and fields can enable the Group to maintain a high standard of
operation.

Workforce Diversity Policy

The Board has adopted a workforce diversity policy which values
the diversity of its employees and is committed to establishing a
diverse and inclusive workplace. This workforce diversity policy
applies across the Group.
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The Nomination Committee will monitor the Company’s progress
on its effort to embed the principles of diversity and inclusion
within its workplace, culture, strategy and processes, and makes
recommendation on any proposed revisions as may be required to
the Board for approval.

As at 31 March 2026, the Group had a total of 1,083 staffs. The
gender composition of the staff members was approximately
24.2% male staff and 75.8% female staff.

Details on the gender ratio of the Group together with relevant
data can be found in the Environmental, Social and Governance
Report on pages 107 to 203 of this Annual Report.

Environmental, Social and Governance Committee

The Environmental, Social and Governance Committee was
established to assist the Board in managing all aspects relating
to the Group’s environmental, social and governance (“ESG”)
matters, including but not limited to formulating and reviewing
the Company’s ESG policies; identifying ESG-related risks and
opportunities; and supervising the formulation of the Company’s
ESG goals, as well as the corresponding planning, implementation
and effectiveness thereof. The Environmental, Social and
Governance Committee consists of three members, including
three executive Directors, namely Mr. Lau Kui Wing, Ms. Lam King
and Ms. Lau Wing Yin. Ms. Lau Wing Yin is the chairperson of the
Environmental, Social and Governance Committee.

During the period from the Listing Date up to 31 March 2026,
the Environmental, Social and Governance Committee held one
meeting to review the Group’s ESG strategy, ESG working plan
and timeline.

RISK MANAGEMENT AND INTERNAL CONTROLS
Management System

The Company has formulated a stringent system for
collective decision-making on major matters to standardise
decision-making behaviours. It has established and improved
supervision and restraint mechanisms, conducted efficiency
supervision, and strengthened the identification and oversight

legal and compliance risks in key areas and key links
including procurement and bidding, so as to identify and
progressively rectify existing deficiencies in management. The
Company urges all subsidiaries at all levels within the Group to
operate with integrity, achieve healthy development and sound
performance, and safeguard the legitimate rights and interests of
Shareholders.
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The Company continuously optimises various management
systems and business processes, and implements annual
plan management for the formulation of corporate rules and
regulations. The President’s Office initiates the annual work
plan for the formulation and revision of corporate rules and
regulations, and guides and standardises all departments to
carry out the formulation, revision, abolition and interpretation
of institutional documents in accordance with the annual plan. In
respect of risk management, the Company has promulgated a set
of administrative systems including the Supervision Committee
Administration Rules, Internal Audit Rules and Information
Security Administration Rules. Centering on the overall
business objectives, the Company has embedded the basic risk
management procedures and system framework into every aspect
of business operations, and endeavoured to build an integrated
risk management system featuring unification and coordinated
operation.

In strengthening compliance management, taking into account
changes in internal and external environments, the Company
has promoted improvements to its compliance management
system, enhanced its compliance management organisation,
consolidated its compliance operating mechanism, and
strengthened compliance risk prevention and control. It has
enhanced coordination among mechanisms and promoted the
integrated alignment of domestic and overseas compliance risk
identification, assessment and early-warning mechanisms with
internal control mechanisms. It has continued to strengthen
prevention and control of compliance risks in key areas, and to
prepare and update risk lists. It has strengthened the compliance
management team and culture, continued to conduct multi-level
and multi-dimensional compliance management training and
cultural activities, and promoted the integration of compliance
culture into day-to-day operation and management. By building
compliance-related Al agents, the Company has effectively
improved the efficiency of compliance management. For
example, the Al agent “Policy Assistant” helps employees access
policy provisions more conveniently, while “Eternal Compliance
Assistant” helps management access risk map data in real time
and provides professional compliance advice.
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Internal Audit

The Company’s internal audit function adopts systematic and
standardised audit procedures and methodologies to provide
independent and objective assurance and advisory services
in respect of the propriety, compliance and effectiveness of
the Company’s business activities, internal controls and risk
management frameworks. It helps enhance the efficacy of
corporate governance, risk management and internal control
systems, aiming to create value for the Company, improve its
operations, foster sustainable and sound development, and
support the attainment of the Company’s strategic goals.

The Company has set up an internal audit department (the
“Internal Audit Department”), which performs independent
internal audit engagements for the Company and its subsidiary
business units. The Head of the Internal Audit Department
reports directly to the Audit Committee at least twice annually,
and the Audit Committee reports to the Board on a regular basis.
The Board and the Audit Committee provide specific guidance on
internal audit matters. The Internal Audit Department submits
regular work reports to senior management, who fully guarantee
the resources and authority vested in the internal audit function,
and arrange and oversee the remediation of audit findings. In the
performance of its duties, the Internal Audit Department enjoys
unfettered access to the business, asset and relevant records
of all business units, as well as communication with relevant
personnel.

The Internal Audit Department has formulated the Internal Audit
Rules and established the scope framework for the Company’s
internal audit work. In light of the Company’s actual operations
and internal control environment, it draws up an annual audit
plan, which is reviewed and endorsed by the Audit Committee
and the Board in respect of audit scope and resource allocation.
The annual audit plan covers financial audit, internal control
audit, risk assessment and other related audit engagements.
Financial audits examine and evaluate the authenticity, accuracy,
compliance and efficiency of the Company’s financial activities
and financial information, as well as the management and
utilisation of the Company’s funds and assets. Internal control
audits assess the design and operating effectiveness of the
Company’s internal control system. In accordance with the
Corporate Governance Code under the Listing Rules, the Basic
Standards for Enterprise Internal Control and the Guidelines
for Enterprise Internal Control Evaluation, and other relevant
Mainland China regulatory requirements, the Internal Audit
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Department organises annual testing of internal controls
related to financial reporting and non-financial reporting at
the Company’s headquarters and subsidiaries, covering all
material aspects including financial, operational and compliance
controls, and reports to management and the Board at the
interim and annual stages, respectively, to provide assurance
for management’s internal control evaluation report. Information
systems audits review and evaluate the Company’s information
systems, application of information technology, information
security and related internal controls and processes. At the same
time, the Internal Audit Department conducts ad hoc projects and
investigations as required by the Company’s management or the
Audit Committee, or as needed. In addition, without compromising
its independence, the Internal Audit Department also uses audit
resources and audit information, as required by the Company’s
management and needed by business departments, to provide
management recommendations or consulting services for the
Company’s decision-making and operation and management
activities.

The Internal Audit Department puts forward improvement
recommendations based on audit findings, and requires the
management of relevant entities to formulate and commit to
formal improvement plans with clear implementation measures
and timetables. The Interal Audit Department conducts regular
follow-up reviews on the execution of audit recommendations
to ensure the full implementation of remedial and improvement
plans by relevant entities.

Risk Management and Internal Control
Risk Governance and Responsibility System

The Board is responsible for the Group’s risk management and
internal control systems and for reviewing their effectiveness.
The Audit Committee conducts an annual review on the
operational effectiveness of the Group’s risk management and
internal control systems, so as to provide reasonable assurance
on the Company’s lawful operation, asset safeguarding, as well
as the accuracy and reliability of financial data. Such systems
are designed to manage, rather than eliminate, the risks of
failing to achieve business objectives, and can only provide
reasonable but not absolute assurance in respect of any material
misstatement or loss. As at 31 March 2026, the Audit Committee
has completed its review on the effectiveness of the Group’s risk
management and internal control systems, covering all material
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controls including financial, operational and compliance controls,
to ensure the adequacy of the Company’s resources, staff
qualifications and experience, training programmes and relevant
budgets pertaining to accounting, internal audit, financial
reporting functions, as well as ESG performance and reporting.
Based on the above review, the Board considers that the Group’s
risk management and internal control systems are effective and
adequate.

It is the responsibility of the Company’s management to establish
and maintain adequate internal controls over financial reporting.
The Internal Audit Department reports to the Audit Committee
at least twice a year on the formulation and implementation of
the risk management and internal control frameworks, including
interim and annual assessment reports, and is subject to the
guidance and oversight of the Audit Committee. In compliance
with the Listing Rules and relevant regulatory requirements of
Mainland China, including the Basic Standard for Enterprise
Internal Control and the Guidelines for the Evaluation of
Enterprise Internal Control, the Company has established a
rigorous internal control system over financial reporting.

Risk Management Structure

The Company has put in place a clear risk management
organisational structure with clearly defined risk management
responsibilities at all levels. Through risk-based decision making
and resource allocation, the management manages relevant risks
to ensure the effective implementation of arrangements under
the risk management and internal control systems, and drive the
sustainable development of the business.

To ensure the effectiveness of the risk management and internal
control systems, the Company has, under the supervision
and guidance of the Board and in light of actual operations,
established and implemented a “three lines of defence” risk
management structure, forming a risk management and internal
control mechanism in which each line performs its own duties,
coordinates with the others and provides effective checks and
balances:
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First Line — Operational Management

The First Line of Defence refers to all business and functional
departments of the Company, which bear direct responsibility for
managing risks arising from their own operation and management
activities. They are responsible for designing and implementing
internal control measures throughout the entire business
process, conducting regular risk self-inspections, reporting risk
information in a timely manner, and cooperating with the Second
Line of Defence in risk identification, monitoring and evaluation.

Second Line — Risk Management

The Second Line of Defence is coordinated by the Company’s
management, and jointly undertaken by functional departments
including internal control, legal, finance and information
management, which perform the functions of overall risk
management coordination and professional supervision. It is
responsible for identifying, evaluating and monitoring risks in all
business areas, guiding and assisting the First Line of Defence in
establishing and improving their risk management and internal
control mechanisms, coordinating and advancing the Company’s
overall risk management efforts, and supervising the full
implementation of risk control requirements.

Third Line - Independent Supervision and Evaluation

The Third Line of Defence is the Internal Audit Department, which
is independent of the management. Relying on the risk map
platform, it identifies high-risk items and carries out special audit
assignments, accepts and investigates fraud reporting clues, and
follows up and probes into suspected fraud cases. It supervises
and evaluates the risk management system, control procedures
and activities for various risks as well as their implementation
effectiveness, provides independent and objective assurance
and opinions on the adequacy and effectiveness of risk
management, and facilitates the continuous optimization of the
risk management and internal control systems.

Risk Assessment Mechanism

The Company has established a top-down, tiered and graded risk
assessment mechanism to achieve look-through management
of risks at all levels, assisting management in obtaining risk
management information in a timely manner and making
scientific and reasonable decisions. The Company continues to
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promote routine risk management and assesses the operating
effectiveness of the risk management framework at least once
each year. Taking into account the likelihood of risk occurrence
and potential impact, it conducts a comprehensive assessment
of each risk at least once each year. This assessment process
ensures that the Company actively manages the risks it faces,
thereby enabling effective follow-up actions to be taken.

. Strategic-level risks: focus on the identification and
comprehensive assessment of material risks, supporting
the Group’s strategic planning and major business
decisions;

. Business-level risks: carry out special risk assessments
for major projects and strengthen risk control in the course
of business operations and business expansion;

. Transaction-level risks: carry out risk screening and
assessment around key nodes throughout the business
process to prevent operational deficiencies and
operational risks.

Risk Control and Response

The Company strengthens the discipline and effectiveness of
internal control implementation by assigning responsibilities
to individuals, clearly dividing job responsibilities, and
embedding and solidifying internal control requirements into
information system processes. At the same time, relying on
multi-level supervision and inspection mechanisms combining
internal and external measures, such as self-inspection and
self-assessment, management testing and external audit, the
Company continuously improves the implementation efficiency
and operating quality of the internal control system.

On the basis of daily and special supervision of internal control,
the Company has evaluated the effectiveness of internal control
as at 31 March 2026 (the benchmark date of the internal control
evaluation report). The evaluation concluded that there were no
material deficiencies in internal control over financial reporting or
non-financial reporting. The Board considers that, in accordance
with the requirements of the enterprise internal control standards
system and the Company’s relevant regulations, the Company
maintained effective internal control over financial reporting in all
material respects.
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With the expansion of the Company’s business scale and scope
and the increased complexity of operation and management,
together with dynamic changes in the external regulatory
and market environments, the risks faced by the Company
are complex and dynamic. To enhance the forward-looking,
systematic and adaptive nature of risk management, the
Company manages risks by category and level and develops
differentiated response plans for key and core risk areas.

The risk matters listed in this Annual Report do not exhaust
all risks of the Company, nor do they represent a prioritisation
of risks. Through a routine risk assessment mechanism,
management identifies, assesses and tracks core and key risks,
and balances the costs and benefits of risk management. For the
following eight major categories of risks, the Company has built
a risk map and conducts periodic risk reviews and examinations.
It also conducts special audits from time to time in high-risk
areas and on key control points and continuously improves
risk management measures and internal control procedures to
effectively prevent, mitigate and control relevant risks.

The definitions of the eight major risk categories and the
corresponding management strategies are summarised as
follows:

Risk Category
[ B3 38 R

Risk Description
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Risk Response Strategy

Strategic Risk Risks that may prevent the 1
Company from achieving its
strategic objectives, such

as unreasonable strategy
formulation, deviations

in strategy execution, 2
intensified market

competition and industry
changes.

authorisation;

Promote the three-wheel drive of “agency + proprietary
brands + incubation”, increase the revenue contribution of the
proprietary brand (Santa Monica), and reduce reliance on a single

Establish a strategic review mechanism with dual review by the
Board and the Strategy Committee; if deviations reach 20%,
adjustments will be initiated;

3 Develop cross-border e-commerce, duty-free channels and
private-domain membership to expand new growth drivers.
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Risk Category
[ B33 R

Risk Description

[ B

Risk Response Strategy
[\ B P R

Financial Risk

IR

Operational Risk

BERER

Compliance Risk

ERER
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Risks such as a break in

the capital chain, exchange
rate fluctuations, bad debt
losses, tax compliance risks
and material misstatements
in financial statements.

EoiR B - IER
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Risks such as supply chain
interruptions, work safety
incidents, product quality
defects, customer loss
and inefficient business
processes.
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Risks of penalties, losses or
other consequences arising
from violations of listing
rules, laws and regulations,
regulatory requirements,
industry standards and the
Company’s internal policies.
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HEBHEE  BRERR -

1

Establish a cash flow early-warning system (with a safety
threshold of not less than three months’ operating capital) and
strictly control large capital expenditures;

Optimise inventory turnover (target: <60 days), rapidly clear slow-
moving goods and reduce capital occupation;

Use forward foreign exchange settlement/sale arrangements
and natural hedging for euro purchases to reduce the impact of
exchange rate fluctuations;

Implement customer credit grading, account-period control and
bad debt provisioning;

Strictly comply with the Listing Rules and the Corporate
Governance Code, and prevent financial statement misstatements
and audit risks.
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Establish an end-to-end quality control system (inbound sampling
inspection + in-stock inspection + terminal traceability);

Share quality responsibilities with brand partners and clarify
accountability and compensation mechanisms for quality
incidents;

Establish customer churn early warnings, assign dedicated
personnel to maintain core customers (contributing >10% of
revenue), and conduct regular visits.
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Conduct regular self-inspections against the Listing Rules and the
Corporate Governance Code, with a focus on monitoring connected
transactions, inside information management and disclosure

compliance;

Improve internal control processes covering the entire process of
procurement, sales, funds, finance and information disclosure;

Conduct annual internal control self-assessments and external
audits, and report to the Audit Committee.
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Risk Category

Risk Description

Risk Response Strategy

E R g pa L B S R
Information Risks such as system 1 Establish a cybersecurity protection system (firewalls, intrusion

Technology Risk

= BB E R
ESG Risk
ESGR B2

Reputation Risk

LA
a0
PR

Ly
T
M

failures, data leaks,
cyberattacks, insufficient
compatibility of
information systems and
non-standardised data
management.

,)ﬁ&f?‘ SBREE - BRI
CERERBRTIETRE B
%F EENRBERE

Risks relating to the
environment (pollution,
resource consumption),
social matters (employee
rights, consumer
protection, supply chain
responsibility), corporate
governance (internal control
deficiencies, non-standard
connected transactions) and
other matters.

BRI (5% BRER)  #g

(BET#zE - HBEERE - H#
[EREAE) ~ EER (MR

f& - BER S THRE) SRR

Risks of damage to the
Company’s reputation
caused by negative public
opinion, product/service
complaints, exposure

of major incidents and
dissemination of false
information.

BEES EmRBIRF
BREHEN - TEEEEE
SERNRBRBRIENER

detection and data encryption) and conduct regular penetration
testing;

Implement off-site disaster recovery and 7x24-hour operation and
maintenance for core systems, with a recovery time of <4 hours;

Comply with Hong Kong’s Personal Data (Privacy) Ordinance
(PDPO) and Mainland data security laws, and complete filing and
approval for cross-border data transmission;

Establish data classification and grading, permission controls and
log audits to prevent data leakage or misuse.

BUMKL2EER (AE - ARRA - BENE) - TH2ER

O BB BB K E R [ 7324/ | B#E - MIBIIERH <4/ -

EEEAER (FLRR) EFINPDPO) « RMIEIEZ 2% « BSEEUR
BhfREL

BB BB RREE BRE DLEBRRBESR SRR -

Promote green packaging, low-carbon logistics and energy-saving
stores to reduce carbon emissions and resource consumption;

Protect employees’ remuneration, social security and rest rights,
avoid labour disputes, and improve consumer rights protection
mechanisms (such as returns and exchanges and privacy
protection);

Establish social responsibility audits of the supply chain, prohibit
child labour and forced labour, and promote fair trade;

Strengthen the functions of the Audit Committee, Nomination
Committee, Remuneration Committee and Environmental, Social
and Governance Committee;

Regulate connected transactions, use of funds and external
guarantees, and prevent improper transfers of benefits.

HITRRERE - RV - B7REPIE - FHERRPE R EIRBRE |

RIEE TR - 4R - RS - BELBUY  THEHEERDRE
BRI (PIanRIRE - BAVRE)

BYMEEOMSEEER  FUET ALY HHLTES
i@g;%ﬁ% g REREE FHZEe TR HENERZE

RBEERS E2ER - HIMER - HEBRERX

Establish a 7x24-hour public opinion monitoring system (covering
mainstream media, social media platforms and e-commerce
comments) and respond to negative public opinion within one

hour;

Strengthen positive brand communications (consumer experience
and industry contribution) and enhance brand reputation.

RIU7X24 N EEEE ARG (BEDREE  HRTA  EEHH
%) BEEENEREE

MG EEERE CHEERR  TXERD - BITmEEEE -
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Risk Category Risk Description

Risk Response Strategy

[ B 2 B LB oL B P S SRR
Human Resources Risks such as loss of 1 Implement equity incentives and performance bonuses to retain
Risk core talent, employee core talent;
misconduct, labour disputes
and insufficient talent 2 Establish a talent pipeline and reserve at least one candidate for
reserves. each key position to reduce the impact of departures;

3 Improve the employee handbook and labour compliance policies,
and conduct regular training to prevent violations of rules and
discipline;

4 Establish an early-warning and mediation mechanism for labour

disputes to resolve conflicts in a timely manner and avoid
arbitration/litigation.

ANERER BODATRAL  BITERE 1 EBHRESE+ BRES  BBROAT
i BB - ATRETR
@B o 2 BUATHE  BRECHEEEOIBBEEA  BERAVE:
3 EETFM - 4BEMREE - THEY - LBEREL
4 BUSBAHNTEZRBAMES - R CHETE - BRME R
Whistleblowing and Anti-fraud Policy SR R BRFFBR

The Board has adopted Whistleblowing and Anti-Fraud Policy and
system for employees and those who deal with the Group to raise
concerns, in confidence and anonymity, with the Audit Committee
about possible improprieties in any matter related to the Group.

Regular anti-corruption training is provided to employees to
reinforce ethical business conduct and compliance awareness.

DIRECTORS’ RESPONSIBILITY IN RESPECT OF THE
FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for preparing the
financial statements with the support of the accounting and
finance team.

The Directors have prepared the financial statements in
accordance with HKFRS Accounting Standards as issued by the
Hong Kong Institute of Certified Public Accountants. Appropriate
accounting policies have also been used and applied consistently
except the adoption of revised standards, amendments to
standards and interpretation.

The Directors are not aware of any material uncertainties relating
to events or conditions that may cast significant doubt upon the
Company’s ability to continue as a going concern/The financial
statements of the Company have been prepared on a going
concern basis, the Directors are of the view that they give a true
and fair view of the financial position, financial performance and
cash flows of the Group for the year ended 31 March 2026, and
the disclosure of other financial information and report therein
complies with the relevant legal requirements.
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The statement of the external auditor of the Company about their
reporting responsibilities on the financial statements is set out in
the Independent Auditor’s Report of this Annual Report.

AUDITOR'S REMUNERATION

The remuneration paid and payable to the external auditor of the
Company in respect of audit services and non-audit services for
the year ended 31 March 2026 is set out below:

Service Category

RRABIMNEZBERE UM B HRROBRE
IR RERN A FRAB LA BETRE

BB =

HE2026F3HA31HIEFE  SLEARS X
SEEAT RS B - M FE A AN B ONEE A B AT AY
BeEyImT -

Fees Paid/Payable (RMB'000)

B A% Bl g ENER(ARETT)
Audit Services 3,038
EE R

Non-audit Services 561
IEBEERTE

Total 3,599
st

COMPANY SECRETARY ATWE

Ms. Chung Kok Kuen (“Ms. Chung”) has been appointed as
the Company’s company secretary. The Company's company
secretary reports to the Chairman of the Board on board
governance matters, and is responsible for ensuring that Board
procedures are followed and for facilitating communications
among Directors as well as with the Shareholders and
management.

Ms. Chung joined the Group in June 2006 and was promoted
to director of General Affairs in April 2024, responsible
for administrative management of the office of president,
coordination of inter department and regulatory compliance.

All Directors have access to the advice and services of the
company secretary on corporate governance and board practices
and matters.

During the year ended 31 March 2026, Ms. Chung has undertaken
not less than 15 hours of relevant professional training
respectively in compliance with Rule 3.29 of the Listing Rules.

SHAREHOLDERS’ RIGHTS

To safeguard the shareholders’ interests and rights, separate
resolutions will be proposed at the general meetings on each
substantial issue, including the re-election of the retiring
Directors. All votes of the shareholders at the general meetings
will be taken by poll. Poll results will be posted on the websites
of the Company and the Stock Exchange following the general
meetings.

BRBLL ([Ext]) EEZERRRAN
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Procedures for Shareholders to Convene an Extraordinary
General Meeting

Pursuant to the Article 58 of the Articles of Association of the
Company, the Board may, whenever it thinks fit, convene an
extraordinary general meeting. Any one or more members holding
as at the date of deposit of the requisition not less than one-
tenth of the paid up capital of the Company (excluding treasury
shares) carrying the right of voting at general meetings of the
Company, on a one vote per share basis, shall at all times have
the right, by written requisition to the Board or the Company
Secretary of the Company, to require an extraordinary general
meeting to be called by the Board for the transaction of any
business or resolution specified in such requisition; and such
meeting shall be held within two (2) months after the deposit
of such requisition. If within twenty-one (21) days of such
deposit the Board fails to proceed to convene such meeting the
requisitionist(s) himself (themselves) may convene a physical
meeting at only one location which will be the principal place
of the meeting, and all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the Board shall be
reimbursed to the requisitionist(s) by the Company.

Procedures for Putting Forward Proposals at General Meetings
by Shareholders

Shareholders who wish to put forward proposals at general
meetings may achieve so by means of convening an extraordinary
general meeting following the procedures as set out in the
paragraph above.

Enquiries to the Board

Shareholders can direct their questions about their shareholdings
to the Company’s branch share registrar in Hong Kong, Tricor
Investor Services Limited.

Shareholders and potential investors are welcome to
communicate with the Company through the following channels:

Address: 22/F, Enterprise Square Two, No. 3 Sheung Yuet Road,
Kowloon Bay, Hong Kong

Tel: +852 2796 2668

Email: info@eternal.hk

Eternal Beauty Holdings Limited Annual Report 2025/26
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For the avoidance of doubt, Shareholders must deposit and send
the original duly signed written requisition, notice or statement,
or enquiry (as the case may be) to the above address and provide
their full name, contact details and identification in order to give
effect thereto.

Shareholders’ Communication Policy

The Board has adopted a shareholders’ communication policy
(the “Shareholders’ Communication Policy”). The policy aims to
ensure that Shareholders and other stakeholders, are provided
with ready, equal and timely access to clear, accurate, balanced
and understandable material information about the Company
(including its financial performance, strategic goals and plans,
material developments, governance and risk profile), in order
to enable Shareholders to exercise their rights in an informed
manner and to allow Shareholders to engage actively with the
Company.

— Shareholders’ Enquiries

Shareholders should direct their enquiries about their
shareholdings to the Company’s branch share registrar in
Hong Kong, Tricor Investor Services Limited at 17/F, Far East
Finance Centre, 16 Harcourt Road, Hong Kong.

Shareholders may at any time make a request to the
Company’s branch share registrar in Hong Kong for the
Company’s information to the extent such information is
publicly available.

Shareholders can contact the Company by email, phone or
mail via designated contacts as stated above of the Company
during office hours in order to enable them to make any query
in respect of the Company.

— Corporate Communication

“Corporate Communication” as defined under the Listing Rules
refers to any document issued or to be issued by the Company
for the information or action of holders of any of its securities,
including but not limited to the following documents of the
Company: (a) the Directors’ report, annual accounts together
with a copy of the auditor’s report and, where applicable, its
summary financial report; (b) the interim report and, where
applicable, its summary interim report; (c) a notice of meeting;
(d) a listing document; (e) a circular; and (f) a proxy form.

RRERME RREASEZR/BRENZEHER
KBAKBARER RBERME) EAR
R MRiE bt WIRHE 25 - BEE
B S DFER - JTAEEER -

R RBABUR

EFgCHRMBERBARR ([RRBAK
F]) o ZRERE ERERBER R EMEF 0 ER
B FEREFESARAQRIEM - £
i 9EkIRERNERER (BREMB
=B BBEBEFENGE EXEE - BEAK
RBBER) - EREREENERBIBER TITHEE
R - SRR IEREA R B EH o

- REEH

IR FES A AEERNERRERA QTR
BROBPELSREEESFELBRA
B N AFEBERBICHERSETP
N7 o

R AR A A A EBRD BB
EIBHES - UBERATANTBNE
%o

PSR AT A R S 38 SR FE TE B AR T
HABE - EFEFEEFHABKART -
PAER AR REHEMER -

— AEEH

EmRAFAFREN [ ARBAIEARAF]
TS TERLUHEENESFFEAZ
ZREBMITBNERXN - BFERETRR
ARBATXMHE : (QEFERE - F
ERRBERZBEBERANR (2ER)
MBEHMEBRE - ()P H®E R (WEA)
THRE®RE  C)FHRBE  (d)LHX
(B RORKRERS -

ERERBRAT 202526 F 3R

103



104

CORPORATE GOVERNANCE REPORT
SREARE

The Corporate Communication of the Company will be
published on the websites of the Stock Exchange and the
Company in a timely manner as required by the Listing Rules.
Corporate Communication will be provided to Shareholders
and non-registered holders of the Company’s securities in
both English and Chinese versions or where permitted, in
a single language, in a timely manner as required by the
Listing Rules. Shareholders and non-registered holders
of the Company’s securities have the right to choose the
language (either English or Chinese) or means of receipt of
the Corporate Communication (in printed form or through
electronic means).

For efficient communication with Shareholders and in
the interest of environmental preservation, Shareholders
are encouraged to browse the Company’s corporate
communications on the websites of the Stock Exchange
and the Company, in the place of receiving printed copies
of the same. Shareholders and non-registered holders
of the Company’s securities have the right to choose the
language (either English or Chinese) or means of receipt of
the Corporate Communication (in printed form or through
electronic means).

Corporate Website

A dedicated Investor Relations section is available on the
Company’s website www.eternal.hk. Information on the
Company’s website is updated from time to time.

Information released by the Company to the Stock Exchange
will also be posted on the Company’s website immediately
thereafter. Such information includes financial statements,
results announcements, circulars and notices of general
meetings and associated explanatory documents etc.

All presentation materials provided in conjunction with the
Company’s annual general meeting and results announcement
each year will be made available on the Company’s website as
soon as practicable after their release.

Eternal Beauty Holdings Limited Annual Report 2025/26

ARRRAIBAAIR LW AR EEEE
NPT AR R o R ABEAMIZ
TR BIAR TESEAF IASE X N R SRS - 3K
ERFERATAE—ET  RETARA
BREFEEREBAFAA - ARBBRRK
FELESFRAARREEQREMNE
5 (FEXEAH ) SHWETT R (IR AR E
FAR) -

RERRAERBBRRERS - SRR
IS EN F | BN P
L AR EIIRE — S DRI - A2
ARERIBEESHBABMEALT
B EE (XA ) HRDFR (£
RIARETH) -

D

RAFHBIEwww.eternal.hk 28 EF9H)
KEEWEBE - ARREME RS T
B o

KRB AR FEMNEH TGN ERZE]
REHNARFBLE - ZFEHBERH
B FERE BHEBERASEEN
KRR A S -

ARBEFRBERAFAGREEREER
HEVPTA R - R TIRREER
THEANZREFHNAA R MG -



CORPORATE GOVERNANCE REPORT
SREARE

- Shareholders’ Meetings

The annual general meeting and other general meetings of the
Company are primary forum for communication between the
Company and its Shareholders. The Company shall provide
Shareholders with relevant information on the resolutions(s)
proposed at a general meeting in a timely manner in
accordance with the Listing Rules. The information provided
shall be reasonably necessary to enable Shareholders to
make an informed decision on the proposed resolution(s).
Shareholders are encouraged to participate in general
meetings or to appoint proxies to attend and vote at the
meetings for and on their behalf if they are unable to attend
the meetings.

Board members, in particular, chairman of the Board,
chairmen of Board committees or their delegates and external
auditor of the Company will attend annual general meetings to
answer Shareholders’ questions.

The Board conducted a review of the implementation and
effectiveness of the Shareholders’” Communication Policy.
Having considered the multiple channels of communication
and engagement in place as detailed above and in the
Shareholders” Communication Policy, the Board is satisfied
that the Shareholders’ Communication Policy has been properly
implemented during the period from the Listing Date up to 31
March 2026 and is effective.

CONSTITUTIONAL DOCUMENTS

The amended and restated articles of association of the Company
is available on the websites of the Stock Exchange and the
Company. There was no change in the Articles of Association
during the period from the Listing Date up to 31 March 2026.
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DIVIDEND POLICY

The Board has adopted a dividend policy (the “Dividend Policy”)
to ensure that the Board maintains an appropriate procedure
on declaring and recommending the dividend payment of the
Company. Accordingly, the Dividend Policy aims to allow the
Shareholders to participate in the Company’s profits whilst
preserving the Company’s liquidity to capture future growth
opportunities.

The declaration and recommendation of dividends is subject to
the decision of the Board after considering the Company’s ability
to pay dividend, which will depend upon, among other things,
the actual results of operations of the Group; cash flows of the
Group; financial position of the Group; Shareholders’ interests;
general business conditions and strategies; liquidity and capital
requirements of the Group; amount of distributable profits;
statutory and regulatory restrictions on the payment of dividends
under Cayman lIslands laws, any applicable laws, rules and
regulations and the Articles of Association; and any other factors

that the Board may deem relevant.
During the period from the Listing Date up to 31 March 2026,

the interim and special dividends were declared by the Board in
accordance with the Dividend Policy.
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ABOUT THIS REPORT

This Environmental, Social and Governance (“ESG”) Report
represents the 2" ESG Report published by Eternal Beauty
Holdings Limited and its subsidiaries. This Report provides an
overview of the Group’s sustainability vision, governance approach,
ESG strategy, initiatives, and performance for the reporting period
from 1 April 2025 to 31 March 2026 (the “reporting period”).

The content of this Report, including the identification and
assessment of material ESG issues, has been reviewed and
approved by the ESG Committee of the Board.

Reporting Scope and Boundary

Unless otherwise stated, the scope of this Report covers the
Group’s principal operations in Chinese Mainland, Hong Kong and
Macao, and is determined with reference to the financial materiality
and operational significance of the Group’s business activities. The
reporting boundary includes the Group’s office, retail stores, and
warehouse in Chinese Mainland, Hong Kong and Macao.

During the reporting period, there were no material changes to the
reporting scope, business operations, or organisational structure
that would significantly affect the comparability of disclosures
contained in this Report.

Reporting Standards and Principles

This Report has been prepared in accordance with the mandatory
disclosure requirements and the “comply or explain” provisions
set out in Appendix C2 — Environmental, Social and Governance
Reporting Code of the Listing Rules (“ESG Reporting Code”).

Eternal Beauty Holdings Limited Annual Report 2025/26
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The preparation of this Report also follows the reporting principles
of materiality, quantitative, balance, and consistency as prescribed
under the ESG Reporting Code:

- Materiality: Material ESG topics were identified and prioritised
through stakeholder engagement and materiality assessment
processes, taking into consideration the significance of ESG-
related impacts on the Group and its stakeholders.

- Quantitative: Quantitative environmental and social
key performance indicators (“KPIs”) are disclosed where
appropriate, together with the relevant standards,
methodologies, assumptions, and calculation tools used for
reporting.

- Balance: The Report presents an impartial overview of the
Group’s ESG performance during the reporting period, covering
both achievements and areas for continuous improvement.

- Consistency: Consistent reporting methodologies and disclosure
approaches have been adopted to facilitate meaningful
comparison of ESG performance over time. Where there are
material changes to reporting methodologies or reporting scope,
appropriate explanations have been provided.

Accessibility and Feedback

The electronic version of this Report is available on the websites of
the Stock Exchange and the Group’s corporate website.

The Group highly values stakeholder feedback regarding its
sustainability initiatives and ESG reporting practices. Stakeholders
are encouraged to share their views and suggestions as the Group
continues to advance sustainable growth and long-term value
creation. Feedback and enquiries relating to this Report may be
submitted through the communication channels provided below.

Address: 22/F, Enterprise Square Two, No. 3 Sheung Yuet Road,
Kowloon, Hong Kong

Phone: (852) 2796 2668

Email: info@eternal.hk
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ABOUT ETERNAL BEAUTY HOLDINGS LIMITED

Eternal Beauty Holdings Limited is the largest perfume group
(apart from brand-owner perfume groups) in China (including
Hong Kong and Macao) in terms of retail sales in 2023*. It
primarily sells and distributes products procured from the third-
party brand licensors, and deploys market for these brand
licensors, offering such services as brand management, and
designing and implementing customized market entry and
expansion plans for their brands. The Group boasts large and
diversified brand portfolios that include not only perfumes, but
also color cosmetics, skincare products, personal care products,
eyewear and home fragrances.

As of 31 March 2026, it conducted product distribution and
market deployment of a total of 76 external brands, including
Hermés, Van Cleef & Arpels, Chopard, Albion and Laura Mercier,
with products in different pricing tiers and of versatile features
that meet the differentiated demands of consumers in Chinese
Mainland, Hong Kong and/or Macao.

Our Vision

To be the leading beauty and perfume group in Asia by
continuously curating iconic brands and making them thrive.

Our Mission

To fuel consumers’ pursuit and enjoyment of an exquisite and
beautiful life.

Our Values

The seven fundamental values of Eternal Group are shared by
every member of the Group. These imperatives constitute the
pillars of our performance and long-term success. At Eternal
Group, we have always embraced and embodied a set of refined
values that define our ethos. These values include Enthusiasm,
Trust, Efficiency, Responsibility, Nobleness, Authenticity,
and Learning. These principles guide our actions, shaping our
company culture and driving our commitment to excellence.

* Data source: Frost & Sullivan

COBBORER  BREITEDAIX
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MESSAGE FROM THE CHAIRPERSON
OF THE ESG COMMITTEE

Dear Valued Stakeholders,

On behalf of the Board and the ESG Committee, | am pleased to
present the Group’s second Environmental, Social and Governance
("ESG”) Report, which outlines our continued efforts to integrate
sustainability into our business strategy, operations, and
stakeholder engagement practices.

As the leader of the fragrance and beauty industry in China, we
recognise that sustainable development is increasingly important to
our long-term resilience, brand value, and stakeholder trust. During
the reporting period, we continued to strengthen our ESG governance
framework and advance initiatives that support responsible business
growth, environmental stewardship, customer engagement, employee
well-being, and community value creation.

A significant milestone during the year was the establishment
of the Board-level ESG Committee and ESG Task Force, further
strengthening the Group’s governance and oversight of ESG-
related matters. These committees provide strategic direction and
governance support for the Group’s sustainability agenda, helping
to embed ESG considerations into business decision-making and
long-term planning processes.

The Group also established the “Eternal Sustainability Vision 2025-
2027”, which sets out our medium-term sustainability priorities and
strategic direction across environmental management, employee
well-being, responsible operations, community engagement, and
sustainable value creation. The Vision serves as an important
foundation guiding the Group’s future ESG initiatives and
sustainability development pathway.

One of the highlights of the year was the inaugural “Eternal
Wellness Retreat & Gala 2026”, which brought together more than
300 colleagues with the generous support of our business partners.
Through wellness activities, meaningful companionship, and the
celebration of shared achievements, the event reflected the Group’s
commitment to fostering employee well-being, strengthening team
connection, and cultivating a caring, inclusive, and people-oriented
corporate culture.

ESGEERXENE

BHAHHE -

AAERREFGNMESGEEE - MARE
SEE_MHIRE  HERERARE - MlA%
SERRHERRIEIBAELEKRE - 2E&
EIRRIFNELETIERKREGER o

ERTEEALETTENEELE  AF
BRARFERRGEACEREYE &
BEELRFENHEEENEZE - KRBRESH
N AEBERBTSESGEIARE - WHTT
ZIEN  WXBEEEINEBER  RIR
E1E - BER2HE BIRURMEEERE -

FRAHT-HERBR®E RILAKIE
EZ2EHMNESGEZE S MNESGHEE/ME - £
—H RN EEHESCHEBAEENE A RE
B ZFZEERAKRENRERRARER
WEREE TR R ERXH - HEESGHEXER
AXBERREREREEE -

AN AERBHE T [ABURERRERES
2025-2027) - AR LR HITRHEBREE
R A REIRIEER - B TR
BEAEE (HELUERAFEEEINES
S o ZBEANEERRESGILIERAIHF
BRERTETEZEAR -

AEES BT AEE[Eternal Wellness
Retreat & Gala 2026 ~ JEB)EFFE300
ZRIEHFAZE - FREEERETE BB
RmEAREREBKR  EBHRSRIRA
SEBARABIEMN - (REEBOEE S -
BYBE - HERUABERDEEREGE

ERERBRAT 202526 F 3R

m



112

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIR - HERERKRE

In addition, the Group launched “Green is Eternal” — Hong
Kong’s first rinse-free recycling programme for fragrance and
skincare packaging — in collaboration with community and
recycling partners. The initiative represents an important step in
advancing circular economy practices within the beauty industry
by reducing barriers to recycling and promoting responsible
consumption and resource recovery. We believe this pioneering
initiative demonstrates the Group’s commitment to environmental
innovation and sustainable customer engagement.

Beyond these milestones, the Group continued to strengthen
its ESG practices across operations through digital innovation,
responsible product stewardship, customer engagement, employee
development, and community investment initiatives.

While we recognise that sustainability is an ongoing journey,
we remain committed to continuous improvement and long-
term value creation for our stakeholders. Looking ahead, the
Group will continue to strengthen ESG governance, review
emerging sustainability risks and opportunities, and explore
practical initiatives that support responsible growth and positive
environmental and social impact.

On behalf of the ESG Committee, | would like to express my sincere
appreciation to our employees, customers, business partners,
shareholders, and stakeholders for their continued trust and
support as we work together towards a more sustainable future.

Lau Wing Yin
Chairperson of the ESG Committee
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SUSTAINABILITY GOVERNANCE STRUCTURE

Sustainability is embedded in the Group’s overall business
strategy through a structured governance framework that places
environmental, social and governance considerations at the heart
of corporate decision-making. This framework is underpinned by
a disciplined approach to risk management and a suite of ESG-
related policies that shape day-to-day operations. Our Eternal
Sustainability Vision 2025-2027 serves as a key strategic tool,
setting out the pathway towards our sustainability ambitions and
informing priority areas for action. Stakeholder engagement and
regular materiality assessments play a vital role in refining our
focus, ensuring that our initiatives remain aligned with the evolving
expectations of our stakeholders.

Board of Directors

E5g

ESG Committee
ESGZEE®

ESG Task Force
/J\ﬁﬂ
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Board

The Board has overall responsibility for the Group’s ESG strategy
and reporting. It is responsible for setting the Group’s ESG- and
climate-related direction and providing strategic oversight of the
ESG framework, including its guiding principles and overarching
approach to sustainability management.

Directors are kept informed of emerging ESG themes and regulatory
developments through regular briefings, supported by the breadth
of professional experience represented on the Board, which includes
finance, manufacturing, marketing, advertising and retail.

During the reporting period, the Board met to:

— approve the Group’s ESG strategy and the Eternal
Sustainability Vision 2025-2027 sustainability framework;

— review compliance with new disclosure requirements;
— evaluate performance against ESG objectives;
— approve the result of the materiality assessment;

— establish the sustainability governance structure - including
the Board-level ESG Committee, the ESG Task Force and four
Pillar Leads; and

— endorse the Group’s ESG disclosures.

Board-level ESG Committee

The ESG Committee (the “Committee”) is a board-level committee
established during the reporting period to support the Board
in overseeing the Company’s ESG strategy and performance. It
comprises three executive Directors, with a chairperson appointed
by the Board. The company secretary acts as its secretary, and
detailed minutes are maintained and reported to the Board from
time to time.

Empowered by the Board and supported with adequate
resources, including access to independent professional advice,
the Committee formulates and reviews the Group’s ESG vision,
objectives, strategies and policies. It assesses ESG trends, risks
and opportunities; monitors stakeholder communication and
material ESG issues; oversees the setting, implementation and
progress of ESG goals; evaluates internal and external ESG impacts
and feedback; and ensures the preparation, review and integrity of
the ESG Report in accordance with the Listing Rules.
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Delegated by the Board, the Committee monitors performance
against established ESG targets and KPlIs, evaluates progress
and recommends adjustments to support long-term objectives. It
conducts at least annual reviews of the adequacy and effectiveness
of ESG and climate-related governance, management and internal
controls, considering resilience to evolving operating conditions
and the robustness of monitoring and reporting processes. Identified
gaps are addressed promptly, with progress reported to the Board at
appropriate intervals.

It reports regularly to the Board, and the chairperson attends
AGMs to respond to ESG-related questions. Terms of Reference are
available on the HKEX and Group websites.

During the reporting period, the Committee met to review and
refine the Group’s ESG strategy and the Eternal Sustainability
Vision 2025-2027 sustainability framework, review ESG disclosure
and the result of materiality assessment.

ESG Task Force (formerly known as the ESG Working Group) &
Four Pillar Leads

The ESG Task Force, comprising representatives from relevant
functional units, is responsible for the day-to-day coordination and
implementation of the Group’s ESG agenda. It maintains effective
channels of communication with key stakeholders, facilitating an
ongoing dialogue to understand their expectations and concerns.
The ESG Task Force identifies, evaluates and prioritises material
ESG issues through structured materiality assessments, and
collects and analyses environmental and social key performance
indicators to support informed decision-making. It is charged
with drafting and executing ESG-related policies, procedures and
measures as approved by the Board, ensuring their integration
into business operations. On an annual basis, the ESG Task Force
reports to the Board-level ESG Committee on the progress and
effectiveness of ESG initiatives and leads the preparation of
the Group’s ESG disclosures. Dedicated Pillar Leads have been
appointed to drive and coordinate initiatives within their respective
domains, they report on a regular basis to the ESG Task Force,
which consolidates performance, identifies cross-functional
synergies and emerging risks, and escalates key matters to the
relevant governance bodies for review and decision-making.
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BUSINESS ETHICS

The Group is committed to conducting business in a lawful,
ethical and transparent manner. The Group adopts a zero-
tolerance approach towards bribery, extortion, fraud, money
laundering and other forms of corruption, and seeks to uphold
high standards of integrity and professional conduct across all
business operations.

To support ethical business practices and regulatory compliance,
the Group has established policies and management measures
relating to anti-corruption, anti-money laundering and integrity
management, including the Anti-money Laundering and Anti-
terrorist Financing Management Policy and the Detailed
Implementation Rules for Punishing Integrity Norms. These
policies and procedures apply across the Group’s operations and
provide guidance on ethical conduct, compliance responsibilities
and disciplinary measures.

Governance and Risk Management

The Group has established a money laundering risk
management framework with defined roles and responsibilities.
The Board is responsible for overseeing the Group’s risk
management and internal control systems, while senior
management is responsible for implementing relevant policies
and procedures. The internal audit function supports the
promotion and monitoring of anti-money laundering measures,
and individual business departments are responsible for
identifying, communicating and managing relevant compliance
risks within their respective operations.

The Group also promotes a work environment based on mutual
respect, integrity, impartiality and honesty. Employees are
expected to comply with applicable laws, internal policies and
standards of professional conduct in the course of their duties.
Improper conduct, whether within or outside the workplace, is
prohibited.
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Training and Employee Awareness

The Group promotes awareness of anti-corruption, integrity and
legal compliance requirements through internal communications
and training initiatives provided to directors and employees.
Relevant personnel are expected to understand and comply
with the Group’s policies relating to ethical conduct, anti-money
laundering and anti-corruption practices.

Reporting and Investigation Mechanisms

The Group encourages employees to report suspected misconduct,
unethical behaviour or integrity-related violations through
designated reporting channels, including anonymous reporting
mechanisms where appropriate. The Group seeks to protect
whistleblowers’ confidentiality and handle reports in accordance
with established procedures.

Where potential violations are identified, relevant employees
and management personnel are required to cooperate with
internal investigations and fact-finding processes. Confirmed
violations may result in disciplinary actions in accordance with the
Group’s internal policies and procedures, including termination
of employment where warranted. Cases involving suspected
unlawful conduct may also be referred to relevant regulatory or law
enforcement authorities for further handling.

Compliance with Laws and Regulations

The Group complies with applicable laws and regulations relating to
anti-corruption, anti-money laundering and ethical business conduct
in the jurisdictions where it operates, including but not limited
to the Company Law of the People’s Republic of China, the Anti-
Unfair Competition Law of the People’s Republic of China, the Anti-
Money Laundering Law of the People’s Republic of China, the Interim
Provisions on Prohibition of Commercial Bribery, the Prevention
of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong), and the
Companies Ordinance (Cap. 622 of the Laws of Hong Kong).

During the reporting period, the Group complied with relevant anti-
corruption and anti-money laundering laws and regulations in
Chinese Mainland, Hong Kong and Macao in all material respects.
There were no concluded legal cases regarding corrupt practices
brought against the Group or its employees during the reporting
period.
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ETERNAL SUSTAINABILITY VISION 2025-2027

Eternal’s Sustainability Vision 2025-2027 sets out a clear
roadmap for advancing our environmental, social and governance
performance. Building on four strategic pillars — Product, People,
Planet, and Community — the framework integrates sustainability
into our core business decisions and day-to-day operations.
Through targeted programmes and measurable initiatives
across each pillar, we aim to reduce our environmental footprint,
enhance employee wellbeing and development, deliver safe and
more sustainable products, and create lasting positive impact in
the communities we serve.

Product — Elevating quality for an exquisite lifestyle
UNSDGs
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We are committed to delivering products that enhance our
customers’ pursuit of an exquisite life. This means upholding
stringent quality, safety and reliability standards of the brands
we managed. For our own brands, by integrating sustainability
considerations into product development, providing offerings that
are not only aesthetically refined and high-performing, but also
responsible and future-ready.

People — Building an inclusive and fulfilling workplace
UNSDGs
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Our people are central to Eternal’s long-term success. We strive to
create an inclusive, safe and supportive work environment in which
every employee can realise their potential. Through our holistic
talent management approach, we seek to cultivate a workplace
that is both engaging and fulfilling, enabling our teams to grow
alongside the Group.
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Planet — Addressing climate change through
innovation and resource stewardship
UNSDGs

7: Affordable and clean energy

12: Responsible consumption and production
13: Climate action

14: Life below water

15: Life on land

Protecting the environment and responding to climate change are
integral to our sustainability agenda. We focus on minimising waste
and environmental impact across our operations and value chain.
By embracing innovation - including cleaner technologies, process
optimisation and more sustainable materials — we seek to lessen
our environmental footprint while enhancing operational resilience.

Community — Sharing resources to nurture harmony
UNSDGs
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We recognise our role as a responsible corporate citizen and
an active member of the communities in which we operate. We
endeavour to foster a harmonious community by sharing our
resources, capabilities and networks in ways that address local
needs and promote the art of fragrance.

STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
Stakeholder Engagement

The Group places strong emphasis on stakeholder engagement
as a core component of its ESG governance framework, and
hence established accessible channels to facilitate effective
communication with key stakeholder groups.

Engagement is conducted through multiple communication
platforms, enabling the Group to capture evolving stakeholder
expectations and monitor trends in relation to significant
sustainability matters. This ongoing process supports the
proactive management of ESG-related risks and issues, and
informs continuous enhancement of the Group’s ESG strategies,
policies and practices in alignment with the requirements of the
Stock Exchange of Hong Kong’s ESG Reporting Code.
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The Group’s major stakeholders and the primary communication
channels adopted are set out in the table below.

Stakeholder groups
B EER

T

Engagement channels
FEBEBRE

Shareholders/Investors

R IREE

Employees

o
H

Suppliers

HrER

Brand Partners

AR

Customers (End-users)

BE (KmEEE)

Distributors

7 HE

Landlord
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Annual reports, interim reports and announcements
General meetings

Roadshow/conference call/investor meet-and-greet
Media communication mechanism

Press conference

Phone/email/website consultation

Fi - PHmERAE

BRAE

R  BREmMREEIRE
BEEEmE

MEENE

Bt B RBUER

Direct communication/Internal newsletter
Performance appraisal

Training courses

Employee consultation

Safety management

HEER AR

B REHE

HIIRE

BI%H

ZREE

Order/contract execution

Direct communication

Supplier management system
Supplier questionnaire

A B RELBIT

HEAB

HIE R E IR R4

HERHEHEE

Direct communication

Regular meetings

Corporate visits

Stakeholder engagement activities
Eternal Corporate Magazine “L'IMAGE”
HiERB

FEHEE

R

BHHE2EES
(LUIMAGE) 12 T4

Direct communication with Sales Ambassadors
After-sales service

Customer satisfaction surveys
Social media platforms
HEBEMERER

E1RMRTS

EEmEERHE

HREEFAE

Direct communication

Regular meetings

Stakeholder engagement activities
Eternal Corporate Magazine “L’IMAGE”
HE#R

EHEE

BHHE2EES
(UIMAGE) 12 T4

Stakeholder engagement activities
Regular meetings

Forum, seminars and workshops
Joint promotion campaigns
Eternal Corporate Magazine “L'IMAGE”
BAE2EER

FEHEE
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Stakeholder groups
B EER

Engagement channels
TEEBERB

Government/
Regulatory authority

BF/ EEHE

Community/NGOs/
General Public

M IEBUNAER

Government visits
Government cooperation
Information disclosure
AT FEEh

BEE
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Community service
Charity activities
News/announcements
Information disclosure
Eternal Corporate Magazine “L'IMAGE”
[ AR 7%
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Media Press conference and press release

Media Interview

Senior management access

Corporate website

Social media platforms
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Materiality Assessment

During the reporting period, the Group continued to strengthen its approach
to sustainability governance and materiality assessment by engaging an
independent external consultant to conduct a review of the Group’s material
ESG topics and the corresponding level of materiality.

The assessment process was undertaken with reference to the Group’s
business operations, strategic priorities, stakeholder expectations,
applicable regulatory requirements, megatrend, and prevailing
industry sustainability trends. The review involved desktop research,
meetings and discussions with the Group’s senior management, as well
as benchmarking against industry peers and relevant international
sustainability reporting frameworks.

Through this process, the Group evaluated ESG topics that may
have significant impacts on its business development, operational
performance, stakeholders, and long-term sustainability. The material
ESG topics identified were subsequently reviewed and validated by
management and approved by the ESG Committee. The materiality
assessment process comprised the following key stages:

Materiality Assessment Process
1. Identification

With support from an external consultant, the Group identified potential
material ESG topics through a review of sustainability trends, regulatory
requirements, reporting frameworks, industry developments, peer
disclosures, and the Group’s business priorities.

B
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REARBBUFETE  TERBY
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RERBEUALTEAFERRBES
REHETT - FHETIEREXMHE - &
AEESGEEBETEHENMT®R - A
K 23E R 2T M AR R BIBR AT 548
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2. Assessment and Prioritisation

The identified topics were evaluated based on their significance to the
Group and stakeholders, considering factors such as business impact,
stakeholder concern, industry relevance, regulatory expectations and
strategic alignment. Senior management input was obtained through
meetings and discussions.

3. Review and Validation

The materiality assessment results were reviewed and validated by
the ESG Committee. The Group will continue to refine the process
to enhance ESG management and reporting while responding to
evolving stakeholder and regulatory expectations.

The materiality assessment identified a total of 18 ESG topics relevant to
the Group’s operations and stakeholders. Based on the assessment and
prioritisation process, the identified topics were categorised into three
tiers according to their level of materiality, comprising 6 material topics,
11 topics of moderate materiality, and 1 monitored topic. The assessment
results provide an important basis for the Group’s sustainability
management, strategy development, and ESG reporting priorities.

F G AR

AEBERBEZBEHEEMBNENEERR
BAETHEREF EREARBREEBT
B FOEWIRE 1TXEBRKE - EE
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Fo[EER  FRRIER

EEM L REESGEATETENR
iR - AEEEHEETERE - R
HESGERRIERHEAT - FEEMS
% REERBTHESNRERER -
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Level of materiality Pillar Topics
BEMAKF &l ESG#E
Material Product Customer experience
ESDN E BERR
Product Product quality and safety
E EmmERLE
Product Responsible marketing and labelling
Em BEEEHRERRE
Product Intellectual property right
E HBERERE
Product Business ethics
Em [EESEE
People Labour standard and practices
AF B TERIRERER
Moderate Product Responsible supply chain management
hEE2REA Em BEEHEEER
Product Service quality and complaints handling
Em IR7GE = MR R R E IR
Product Privacy, data protection and cybersecurity
Em TLEE - BEBERERBELE
People Diversity, equal opportunity, and inclusion
AF SRR TSRS
People Human rights and prevention of child and forced labour
AF AR N IFE T HREs T
People Health, safety and well-being
AF BREE 22 REN
People Learning and development
AF R R
Planet Climate change, greenhouse gas emissions and energy efficiency
RIB RIRE(E R EREBH R EERM R
Planet Packaging management
RIE BRER
Planet Waste management
RIR BEEYER
Community Community investment
fan) HERE
Monitored Planet Water management
ettt R KERER
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PRODUCT
Em

Customer Experience

The Group recognises that delivering a quality customer
experience is important to maintaining trust, strengthening
brand value and supporting sustainable business growth. As
a leading perfume group in China (including Hong Kong and
Macao), the Group aspires to be the bridge between international
brands and consumers in China, serving two key customer groups
across its value chain: brand partners and customers. The Group is
committed to enhancing engagement with both segments through
tailored services, market insights and consistent service quality
across its multi-brand and omni-channel operations.

The Group focuses on 6 core categories including perfume,
home fragrance, cosmetics, eyewear, skincare and personal
care, serving these brands from product registration, product
distribution, market deployment, sales support and customer
services with tailored approaches to meet the brands’ needs and
requirements.

The Group works closely with international brand licensors
and business partners as a strategic distribution and market
development partner. In addition to sales and distribution
activities, the Group provides brand management and market
deployment support, including the design and implementation

of customised market entry and expansion strategies for the

Chinese Mainland, Hong Kong and Macao markets.

EEER
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Leveraging its local market expertise and extensive retail network,
the Group supports brand-owner customers in understanding
consumer preferences, market trends and channel performance.
This enables brand partners to optimise product positioning,
marketing strategies and distribution planning in a dynamic
consumer environment. The Group’s role focuses on enabling
effective market penetration and long-term brand growth, in
alignment with brand owners’ strategic objectives.

The Group connects the international brands through customers

with the following 4 key strategies:

1. Management of online and offline sales channels

During the reporting period, the Group managed over 70
international brands from heritage luxury houses to emerging
niche labels. We proactively connect with different brand
partners and explore new opportunities. 7 new brands were
added to our brand portfolio during the reporting period.

Leveraging our extensive network and long-established
relationship with our business partners, we are enabled to
open stores for brands in key locations in every city, ensuring
the brand essence and the location match well with the
appropriate consumer groups. During the reporting period,
stores were opened in key locations including K11 Musea in
Hong Kong, Xintiandi Dongtaili in Shanghai and Haiya Mega
Mall in Shenzhen.

Eternal Beauty Holdings Limited Annual Report 2025/26
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Moreover, we have established our own perfume retailer
brand Perfume Box which aspires to gather all the
exquisite perfume brands in one store for our customers
to explore new scents worldwide. Every Perfume Box
has its own store design features which blend with
the unique local culture. The Perfume Box concept is
groundbreaking - featuring a wide variety of fragrance
brands, inviting consumers to take on a scentful
exploration at one stop. As of 31 March 2026, there are
9 Perfume Box outlets in total in China including major
cities such as Shanghai, Nanjing, Shenzhen and more.

We have also established close relationship with the local
retailers, leveraging their branches and stores to reach
further customer groups. Our seasoned teams bring these
international brands into counters and stores, ensuring
the alignment of brand guidelines and stable supply of
products.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
g -
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Wulixiang - the first concept store fused
with Shanghai’s Shikumen architecture
EBE — BARE Perfume Box B RIEHEHES

Perfume Box opened its first concept store, “Wulixiang”, at Xintiandi
Dongtaili, Shanghai, marking a strategic evolution from pop-
up curation to an immersive narrative space that authentically
celebrates local culture. The name “Wulixiang”, inspired by the
Shanghai dialect meaning “returning home”, embodies a heartfelt
sense of belonging, inviting customers to immerse themselves in
the warmth of our brand. The design harmonizes with Shanghai’s
iconic Shikumen architecture, and showcased over 200 fragrances
from more than 20 international brands.

AAREN MR REERREXMSE ERE | TEREMENTNRZER - BAXEEALUE - BISEBRRBEATH
(B8] ATER]OERMEBRTLHRENEREE - FE&S DENAREIREE - BTRA20EEERRME - BiB2003E
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E-commerce is a key sector in the China fragrance
market and we have strong exposure and online
sales channels to support our partner brands.
Leveraging dominant e-commerce channels including
T-mall, JD.com, Tiktok, RedNote (Xiaohongshu) and
more, we are able to drive awareness and sales of
the brands under our portfolio.

Market Deployment and Promotio

To support our brand partners, we maximise
their exposure online and offline via pop-up
stores, social media, advertisements, events,
media publications, outdoor billboards and more,
reaching everyone in the city and raise the brand

awareness.

EFABERATEEATSNERERS ) - MA
SENTEYTEENRELHEEMRE > REEREREH
E2HUBBHESE - BRRH R BHF DA
EZIRETABTE  AREEMRAE TREN
MEMEELRBEERER  WHSHR EHEER
HE—FSEZEMENPEMSNHFES

TSR L&

RIXFmEEIEBHARMETES  AREEBR
LR TEZTCHERE  2HERTREBREE - B
EHRREE HRXEREE BESEE  @ES
B RETY  PINEEES  BZEETREEE
B SERTRENERENRTSZES -

Billboard and outdoor advertisement

FINEERRB RS

Santa Monica bus advertisement in Hong Kong
Santa Monica R ERBE B SR NES
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Pop-up store

HARE PR E I

Versace Coach

. eternalgrouphk . sternalgrouphk

Influencer campaign

BREMER

2 | 4
Milk First 531 # &k
Albion pop-up store promotion !ﬁﬁ}.:lh‘ﬁfﬂl.f'l!f’f“}’é Dolce&Gabbana THE ONE promotion

Albion HifEIR EIEEE Dolce&Gabbana The ONEE R 51&

¢ Metemaly

Celsbrating 70t

Niche Fragrance Street at Lane Crawford in Hong Kong
BEBERHBETITE N REARE

The Group commenced its first collaboration with Lane Crawford
in Hong Kong through the launch of a dedicated niche fragrance
zone at its Harbour City flagship store in Tsim Sha Tsui, featuring
Atkinsons, Clive Christian, Memo Paris and SOLFERINO to
elevate the high-end retail experience.

AEEBEFEREZREERREBERBRADHEERBLITIEN
BEARTERE  EBEEHFEZAtkinsons Clive Christian* Memo
Paris& SOLFERINOMAER/ NBEERBE  RARHTERERE
B WLERENENEE-

ERERBRAT 202526 F 3R

127



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERARE

3. Campaigns and Collaborations 3. mMFBIREIEEA
Recognising the importance of delivering unique REBEBREEEFMARS| N mEEREE
experience to our customers, we leveraged our solid ABER2HEEZWAEE - RERAERYE
connections with our partners and launched various VYHIBERER  AEBRFRHETNZIEE -
campaigns, both for single brand and multi-brands, to mhEREREEELE  HEMCEEEE
engage our customers. 2 B G B EAEEE o

24
|

2
y 6

Santa Monica “Unfold Your Vision” Campaign — showcasing quiet luxury and connection to local culture
Santa Monica[ Unfold Your Vision] 28] — EIRKFHEE RSB AN (L iEL

Drawing inspiration from the coast of Hong Kong, Eternal Group's BEFEBEESSFEY  AEEBAAMME Santa
own brand Santa Monica launched the campaign “Unfold Your  MonicaiRF A [Unfold Your Vision] @1
Vision”, showcasing the brand’s quiet luxury philosophy through & EB2 MG ERGETHERR  RELE
a comprehensive online and offline strategy. The campaign video  HIEFAZEIE S - D EITEEH 200 Santa
featured 200 Santa Monica beach umbrellas adorning the coastline  Monica># BB ARG FLR - X EARH R ETED
of Shek 0, and collaborated with local designer to create limited- ~ A{FHEHBR SRR - R1b T AR E 750 32

edition accessories, deepening the brand’s connection to local  {bHyE#L -
culture.

Santa Monica Club VIP Dinner as the title sponsor, reaching over  Itt9) * Santa MonicalE I BB EREEEBREN
150 yacht owners, leaders in the eyewear industry as well as the TREBR » FBHRIIBBI1S0UERERE -
management of high-end retail stores. The event showcased Santa BREXABMLESHTEEIEEL M - MEEL
Monica’'s eyewear and fragrance collection, generating significant B/RERBEMEFEMESY - BREFRENE
interest among attendees. E - WESTISHIEEEE-
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The Group launched the “Where Spirits Collide”
Christmas campaign in collaboration with LKF
Concepts at Lan Kwai Fong, transforming the
district into a multi-sensory cultural experience that
combined fragrance, lifestyle, dining, music, and
festive community engagement.

Inspired by the dual meaning of the word “Spirits”,
representing both fragrance and human connection,
the campaign aimed to foster community
engagement and cultural exchange through
immersive fragrance experiences accessible to both
local residents and international visitors during the

COLL'DE
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festive period.

R TR

Market Leadership

Established for over 40 years, we have been a key driver
in shaping the fragrance and beauty industry in China.
The Group is committed to advancing the development
of the olfactory economy and promoting the cultural and
commercial value of fragrance within the broader consumer
landscape. As part of this commitment, the Group has
been publishing annual white papers on the olfactory
economy since 2010, providing insights into industry
trends, consumer behaviour, innovation in fragrance
development and the evolving role of scent in lifestyle and
experiential consumption. This initiative contributes to
industry knowledge-sharing and supports the sustainable
development of the fragrance sector.

R T 45 B (7
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NOSE IDEA Olfactory multi-fragrance art exhibition
NOSE IDEA I& & #1i7 &

Harmay’s Shanghai Anfu Road store grandly
unveiled the olfactory art exhibition “The
Hidden Glory”, curated by Eternal Group’s IP
“NOSE IDEA”, built on the concept of a treasury
house of rarities, inviting the guests to explore
niche fragrance brands in an immersive
experience.

AEBE TE5IP NOSE IDEAR Harmay /8%
BEEEEZMREBAMBR(BMAESR) - KB
AEMSAZRAER BRANFAEHER  o5IE
LBERRZ A\ REFRIEOBERB

The NOSE IDEA Olfactory Art Exhibition was launched at The
MixC, Ningbo, bringing together 15 fragrance brands and nearly
100 signature products. The exhibition provides an immersive
platform that integrates storytelling, sensory engagement,
and product discovery. It enables participating brand owners
to enhance visibility, strengthen consumer connection,
and accelerate market penetration through curated experiential
retail formats.

bSh - NOSE IDEAIR BE TR RN IR S R AT B 15 @A
BEAREITI00RRKREER  REELERENSE REEDRE
mRRER RaEATRESHNETTYE RIAGEELEEES
5% RAEARBRATERAINETIZSERRERE -
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The Group collaborated with leading luxury brands and hospitality
partners to curate immersive fragrance and lifestyle experiences

Innovative Fragrance Collaborative that integrated scent, gastronomy, culture, and premium hospitality.

Experiences
B AT T AEEAS EAREBLLTAEE ERABT  TEBEFS X
= g B UL RBR AR MTR A TR

Acca Kappa X Sheraton Hong Kong
Sakura Afternoon Tea Set
Acca Kappa X BB EREAEBEEETTE

This tea set collaboration was inspired by the new product
line of Acca Kappa Sakura, fusing the scent into the
delicacies which delivered a multi-sensory experience to
the guests.

B4 T % bl Acca Kappa Sakura 515 A AT -
%F”Eﬁﬁ BARE R AERERBMAES
HERMNSZEREEX

Amanyangyun New Year Countdown

LEBRERENEAEER

The Group partnered with Amanyangyun in Shanghai to
present an immersive New Year countdown experience
themed ‘Journey of Wishes, Night of Inspiration”. Set within
the resort’s heritage architecture and natural surroundings,
the collaboration integrated fragrance, art, and cultural
storytelling through curated sensory experiences featuring
renowned fragrance brands including Parfums de Marly,
Clive Christian, and Atkinsons.

REEN FEEEREAFRNTFAEES  EBE
ERELEERRAREHEE BRES  BTERX
b =R WIFREREIEParfums de Marly - Clive
Christian & AtkinsonsZBIBRMEZERME - RETZR
= REIRIZ o

Albion X ELLE Hong Kong — A Brighter Me, A Real Me Digital Campaign
Albion x ELLE Hong Kong A Brighter Me, A Real Me) {i5# &b &l

Albion joined hands with ELLE Hong Kong to launch the campaign “A Brighter Me, A
Real Me”, inviting citizens to participate and compete to be the spokesperson of the
product. The campaign received positive feedback and successfully drew attention
for the brand with personal touch of the participants.

Albion£2(ELLE Hong Kong)# F # 1 (A Brighter Me, A Real Me) mIEHEEE) - BHFERQ
m%ﬁiéﬁi% HERBERREA - FPUABEARNERERHE S AER - KINo|IRE

HIERBEGLM - TERAREELE  TERLHENAEST - IREEEHERE
ZFﬁa’JI%,@ B o
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Publication of White Papers to Drive In collaboration with professional services partners

Industry Leadership
BMITEANRE BETTRESMM

UNLOCKING
THE SCEINITOS
CHINA’S FUTURE

~_"5 China " . " 'me & Fragrance
e Paper ch Event

“-rr]ol Deloi"} Y.

The Group’s annual publication of white papers on the
fragrance and olfactory economy is a long-standing
initiative, first launched in 2010. These publications
have become an established reference within the
industry, providing data-driven insights into market
development, consumer behaviour, category evolution,
and the increasing integration of fragrance into lifestyle,
wellness and experiential consumption. The white
papers aim to contribute to industry transparency,
support evidence-based decision-making, and promote
the sustainable development of the fragrance sector.

B2010F EREHIAR  RERSFRANBTRANRELEAK
ECHAXRARRUENZZEAN  BRREBEION - RAR
WS ERES  HEETREL  RERE  URBFELE
AR FOREREREEDPNEZER  c HEARESHE
RATEBAR XBEERAK  LREBFREEXNRERARF
BRR -

and business chambers, the Group continues to engage
stakeholders through structured research initiatives and
industry forums, including the release of the China Fragrance
Industry White Paper 2025 in Shanghai and the Hong Kong
and Macao Fragrance Market Trends White Paper 2025.

AEERFEREERBEELFTSABAE  BRRRUETSHHR
RITERBHEDEAIR - BER LEEMC2026 BEKERTT
EARE) UAREH(025FBREATSBLAKE) -

éj Eternal

During the reporting period, the Group presented the
China Perfume & Fragrance Industry White Paper 2025
at the TFWA World Exhibition & Conference in Cannes,
where global industry stakeholders convened to exchange
insights on international market development. Under
the theme “Unlocking the Scent of China’s Future”, the
launch underscored the Group’s role in facilitating
dialogue between global fragrance houses and
the China market, and reinforced its position as a
strategic bridge between international brands and
domestic opportunities.

RmEPRAR - REEBREBERBBITHTFWA World
Exhibition & Conference® & (2026 BB KEFITEAK
) BRAEZHMNITERMERAFRTBRENSEREBE -
ATEREFBEERARK ] BEE - BB M TBAEERE
FERAERMEEPEMERIREIIENEEAE - WiE—PERE
HiEhAEE 2R M S E R B IS B R R R e B E T -
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In addition, the Group hosted the “Fragrance Evolution: Trends, Opportunities and Future” forum at the Beauty
& Wellness Expo, where it unveiled the publication of the Hong Kong and Macao Fragrance Market Trends White
Paper 2025. Based on a survey of 790 consumers, the study highlights the growing integration of fragrance into
daily life, increasing emphasis on emotional wellbeing, and rising demand for scent-enhanced environments,
reflecting the continued expansion of the olfactory economy.

BESN  AERERER BB R LR [ FRER - MHBY - WARKKWE  YIEXEM(026EREFATHERBBANE)
MAENR7TOBHEENRERAR BB ERaRAREEE HEEHSERENEGHERTT  THEREEZHERNT
KEZEN  RRREBEESERROERBY -

Key insights across these initiatives indicate a structural shift towards experience-led and wellness-oriented
consumption, with fragrance playing an increasingly important role in lifestyle, emotional wellbeing and spatial design.
The Group’s research also highlights emerging sustainability considerations, including interest in natural ingredients,
sustainable packaging and early-stage adoption of Al-enabled personalisation.

HEAMTRRER  MSEERSERNBRES MEFERERAHEERN  BREDETLE BERRAEBRRFTTHNACH
HER - PRIMEL - HBEELRAKD  AIRFABERATEANEAMCERS AR REENDIHERTT -

PE &5 Eterr

eliness Expo

The Group made a strong presence at Eternal Group Strengthens Market Leadership
the 2025 China Bgauty E?<po (CBE) and at China Beauty Expo 2025

presented over 40 international fragrance N ; . .
brands with 15 new product launches, BAETHH2020RERFTES L TIHEEES
further reinforcing its leadership position
within China’s evolving fragrance market.

AEBR2025FRAEREESRERE B
BB4OMEERERME  WEFISKEHE
M E— S EEERPRER TSR BT

At the centre of the Group’s exhibition was
the NOSE IDEA Art Exhibition, themed
“Seasons flow, Scents blossom”, guiding
visitors through curated spring and summer
fragrance narratives that combined artistic
expression with olfactory discovery.

REE2 7 —ABNOSE IDEAETE - MAl U8R
B BMER]AEE S|ELBEEERES
AME HEMAERREFRTERE 2
WA B FEERIRIR o
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2" International Fragrance Festival 2025
FUBRNE — ERFREKE 2025

v
i 7 Y
10

The 2" International Fragrance Festival, a five-day
experiential programme, was successfully concluded during
the reporting period, bringing together 13 international
fragrance houses, artists, and industry partners to
promote innovation cross-sector collaboration.

F-EERE KN REHANERET - SPAROTIABRE
HEZIBREREADE  BMRMEXSERH  KRESHER
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The event recorded over 200,000 digital engagements and

welcomed more than 800 guests, further strengthening the
Group’s position in the luxury fragrance sector in Greater China.
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Innovation in Olfactory Experiences and
Lifestyle Integration

ERRBAESE T ARE

The Group continued to promote innovation
in the fragrance industry by co-hosting the
symposium “Invisible Aesthetics: When asmenzsuKsEY R —
Fragrance Meets Space” with Cosmoprof
Asia 2025 at the Hong Kong Convention LEFLTTEREI TS
and Exhibition Centre, bringing together

industry and design professionals to 4 d
explore the role of fragrance in spatial :

5 Eternal

design and evolving consumer preferences.
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Product Quality and Safety

The Group is committed to maintaining high standards of product
quality, safety and compliance to ensure that all fragrance, skincare
and cosmetic products supplied to customers are safe, authentic and
reliable. Through quality management systems, product governance
procedures, supplier oversight and ongoing monitoring, the Group
safeguards consumer well-being and maintains customer trust.

Beyond compliance, the Group promotes responsible product
stewardship, innovation and sustainable consumption, supporting
initiatives related to circular economy practices, responsible packaging
management and environmentally conscious customer engagement.

These ongoing efforts in operational excellence, digital innovation,
responsible brand management, and sustainable business
development contributed to the Group being honoured with the “New
Quality Productive Forces Enterprise Award 2025” in the Hotel, Food &
Beverage, Retail and Marketing Services category during the reporting
period. The recognition reflects the Group’s continued commitment to
integrating sustainability, innovation, and customer-centric practices
into its long-term business strategy.
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Product Quality Management

Building on its product compliance foundation, the Group has
established a comprehensive quality control and assurance
framework supported by clearly defined policies, internal controls,
and continuous monitoring mechanisms to safeguard product
quality across the entire value chain. Dedicated quality assurance
personnel oversee inspection procedures and maintain detailed
quality records, while control measures are embedded throughout
key operational stages, including warehousing, distribution, retail
operations, and after-sales management. This integrated approach
supports product consistency, safety, traceability, and reliability
across the supply chain.
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To promote transparency and informed consumer use,
products are labelled in accordance with applicable regulatory
requirements, with relevant information such as usage
instructions, precautions, allergens, and storage conditions
disclosed where applicable. Through clear product information
and labelling, the Group seeks to support customers in making
informed and safe product usage decisions. In the event of
product quality concerns, including labelling discrepancies,
packaging defects, product expiry, or other quality-related
issues, the Group seeks to implement corrective measures
promptly and coordinate with relevant suppliers where necessary
to mitigate potential risks to consumers.

Regulatory Compliance and Product Governance

The Group has implemented an integrated compliance and
safety management system covering the full lifecycle of
cosmetics products, from registration and filing to post-
market surveillance. All cosmetics marketed and sold by the
Group are required to comply with relevant registration and
filing requirements imposed by the National Medical Products
Administration of the People’s Republic of China (“NMPA”).

The Group has established procedures to ensure rigorous
compliance with registration and filing requirements, including:

- Conducting enterprise qualification reviews

The Group verifies that overseas cosmetics manufacturers
possess valid production qualifications issued by competent
authorities in their respective countries or regions, including,
where applicable, Good Manufacturing Practice ("GMP”)
certification, to ensure compliance with relevant regulatory
requirements and production standards.

- Undertaking product safety assessments

Product safety reviews are conducted covering product
formulations, production processes, inspection reports,
and relevant safety documentation. The Group also reviews
laboratory testing reports issued by accredited institutions
where applicable to support compliance with cosmetic safety
requirements and minimise potential risks associated with
product use.
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- Reviewing product efficacy substantiation

For products with efficacy claims, the Group requires
supporting efficacy evaluation reports and relevant
substantiation documentation to ensure that marketing
claims are supported, scientifically substantiated, and
compliant with applicable regulatory requirements, thereby
helping customers make informed purchasing decisions.

Adverse Reaction Monitoring

The Group has established a structured adverse reaction
monitoring system integrating domestic data collection with
overseas collaboration to support the timely identification,
assessment, and management of potential product safety
risks. Through coordinated information collection and review
mechanisms, the system supports proactive risk control and
reinforces the Group’s commitment to protecting consumer
health, safety, and rights.

Product Recall Management

The Group maintains formalised product recall procedures to
support timely and effective response in the event of product
quality or safety concerns. The five-step product recall mechanism
is designed to facilitate prompt risk assessment, product
traceability, stakeholder communication, and implementation of
corrective actions where necessary to minimise potential impacts
on customers and protect consumer safety.

The principal elements of the Group’s recall mechanism include:

. Problem Identification and Risk Assessment:

Potential product issues are identified through multiple
channels, including customer complaints, adverse reaction
reports, regulatory non-compliance findings, media exposure,
internal quality monitoring and notifications from overseas
partners. Dedicated task forces conduct comprehensive risk
assessments, evaluating the nature of the defect, the scope of
impact and the degree of potential harm, in order to determine
the appropriate recall classification and response level.
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- [nitiation of Recall Procedures:

Following risk assessment, a dedicated recall working group
is established. Based on the findings and recommendations
of the task force, management will determine whether
a recall is required within 48 hours. Depending on the
severity, recall actions are initiated within defined
timeframes of 24, 48 or 72 hours.

. Stakeholder Notification:

The recall working group promptly notifies distributors and
retailers of the affected products, including details of the
recall and required recovery actions. Public announcements
are issued via official websites, social media platforms and
other appropriate channels, providing consumers with clear
information on the products concerned, recall procedures
and contact points for enquiries.

. Execution of Recall:

Distributors and retailers cooperate in the removal of
affected products from sale, including the withdrawal
of items from shelves. Progress of the recall is closely
monitored, with regular feedback collected to ensure
effectiveness and completeness of the recovery process.

. Product Handling and Post-Recall Review:

Recalled products are sorted and handled in accordance
with established protocols. Products with significant
defects are securely destroyed with proper documentation.
Upon completion of the recall process, the recall working
group conducts a comprehensive review to analyse root
causes, assess the effectiveness of the response and
implement corrective and preventive measures to minimise
the risk of recurrence.

One product batch was subject to a recall following identification
by the relevant regulatory authority of non-compliance with
applicable product registration and labelling requirements. The
Group promptly implemented a voluntary recall, suspended
distribution of the affected batch and undertook corrective
actions to strengthen product compliance controls. No product
safety incidents or material adverse health impacts relating to
the affected batch were reported. The Group remains committed
to upholding high standards of product quality, consumer safety
and regulatory compliance. The percentage of products sold or
shipped that were subject to recall was approximately 0.1%.
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Animal Welfare and Alternative Testing

The Group recognises growing stakeholder attention towards animal
welfare and alternative testing approaches within the cosmetics
industry. Where animal testing is required as part of applicable
regulatory approval processes, the Group seeks to work closely with
suppliers and relevant business partners to support compliance
with applicable requirements while promoting alternatives to animal
testing where permissible.

Guided by internationally recognised principles relating to
Replacement, Reduction, and Refinement (“3R principles”), the Group
continues to monitor industry developments and advancements in
alternative testing technologies in support of more responsible and
sustainable product development practices.

Compliance Performance

During the reporting period, the Group was not aware of any material
non-compliance with relevant laws and regulations relating to
product quality and safety that would have a significant impact
on the Group. Relevant laws and regulations include the Product
Quality Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Protection of Consumer Rights
and Interests, the Consumer Goods Safety Ordinance (Cap. 456),
the Sale of Goods Ordinance (Cap. 26), and the Import and Export
(Registration) Regulations (Cap. 60E) of Hong Kong. The Group will
continue to strengthen its product governance, quality assurance,
and safety management practices to safeguard customer health and
safety and maintain consumer confidence in the Group’s products
and services.
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Service Quality and Complaints Handling

The Group is committed to maintaining a high standard of product
and service quality by handling customer feedback and complaints
in a timely, fair, and transparent manner. Customer complaints
are systematically managed as part of the Group’s product
responsibility framework, providing valuable insights to enhance
operational effectiveness, strengthen customer relationships, and
support continuous improvement in product and service quality.

Complaint Handling Mechanism

The Group has established formalised procedures for complaint
intake, assessment, escalation, and resolution. Multiple
feedback channels are maintained to ensure accessibility and
responsiveness, including physical retail outlets, the official
website, email, and customer satisfaction surveys. Complaints
received are centrally recorded and monitored to facilitate
consistent handling, follow-up management, and trend analysis.

Upon receipt of a complaint, the Group promptly collects relevant
information, assesses the nature and severity of the issue, and
assigns responsibility to the appropriate business function. Where
complaints involve regulatory or compliance considerations, the
Legal Department may be engaged to provide assessment and
guidance. Relevant business units are responsible for liaising with
customers and implementing appropriate corrective and remedial
actions in a timely manner.

Product and Service Improvement

In cases involving product quality, product safety, or service-
related issues, the Group provides appropriate remedies, including
returns, exchanges, or refunds in accordance with established
policies, with the aim of addressing customer concerns effectively
and fairly. Where necessary, corrective measures are implemented
to prevent recurrence, including process enhancements,
operational improvements, and strengthened quality control
measures.

To strengthen governance and oversight, complaint cases are
subject to periodic management review to identify recurring
issues, potential product or service risks, and opportunities
for continuous improvement. Complaints involving significant
customer impact, potential regulatory implications, or reputational
concerns are escalated to senior management for further review
and appropriate action where necessary.
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Compliance and Performance

During the reporting period, the Group did not record any material
complaints.

The Group was not aware of any material non-compliance with
relevant laws and regulations relating to product and service
quality, customer complaints handling, or consumer protection that
would have a significant impact on the Group. Relevant laws and
regulations include the Consumer Goods Safety Ordinance (Cap. 456)
and the Trade Descriptions Ordinance (Cap. 362) of Hong Kong, the
Product Quality Law of the People’s Republic of China, and the Law
of the People’s Republic of China on Protection of Consumer Rights
and Interests. The Group will continue to strengthen its complaint
handling and customer service management practices to support
product responsibility and customer satisfaction.

Responsible Marketing and Labelling

The Group recognises that responsible marketing, advertising,
and product labelling practices are important to maintaining
consumer trust, protecting customer rights, and upholding brand
reputation. The Group is committed to ensuring that product-related
information, promotional materials, and labelling are accurate,
transparent, and compliant with applicable laws and regulations in
the jurisdictions where it operates.

Marketing and Advertising Management

To support compliant marketing practices, the Group has established
internal advertising management and review procedures to
oversee advertising and promotional activities. Relevant marketing
and support functions are responsible for reviewing advertising
content prior to publication, with the aim of ensuring that product
descriptions, marketing claims, and promotional materials are
accurate, appropriately substantiated, and not misleading to
consumers.
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Product Labelling and Consumer Information

To promote transparency and informed consumer use,
products are labelled in accordance with applicable
regulatory requirements, with clear disclosure of relevant
warning and usage information based on product ingredients,
functions, and usage methods.

In the event of label inaccuracies, substandard packaging,
product expiry, or other quality-related issues, the Group
seeks to implement corrective actions promptly and notify
relevant suppliers where necessary in order to mitigate
potential risks and safeguard consumer interests.

Monitoring and Compliance Management

The Group conducts periodic reviews of advertising,
labelling, and promotional materials and works with
relevant internal departments and business partners to
strengthen compliance management relating to marketing
communications and product claims. Relevant personnel
are expected to comply with internal policies and applicable
regulatory requirements when preparing and publishing
advertising content.

During the reporting period, the Group was not aware
of any material non-compliance with relevant laws and
regulations relating to advertising, product labelling, and
marketing communications that would have a significant
impact on the Group. Relevant laws and regulations include
the Advertising Law of the People’s Republic of China, the
Regulations on Control of Advertisement, the Measures for
the Administration of Internet Advertising, and the Trade
Descriptions Ordinance (Cap. 362 of the Laws of Hong Kong).
The Group will continue to strengthen its internal controls,
review procedures, and compliance management practices
relating to advertising, labelling, and marketing activities
in support of responsible business conduct and regulatory
compliance.
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Intellectual Property Right

The Group recognises that effective management of intellectual
property rights (“IPR”) is important to maintaining brand integrity,
protecting consumer trust and supporting responsible business
operations. Given the Group’s role in the sales, distribution and brand
management of internationally recognised beauty and fragrance
brands, the Group places importance on safeguarding intellectual
property assets and ensuring compliance with applicable licensing
and regulatory requirements across its operations. The Group has
established an intellectual property protection system to support the
management and protection of intellectual property assets associated
with its operations, products and brands.

Licensed Brand Management

The Group’s business primarily involves the sales and distribution of
products licensed by third-party brand owners, as well as providing
brand management and market deployment support. The Group
manages and distributes a diverse portfolio of internationally
recognised brands covering perfumes, colour cosmetics, skincare
products, personal care products, eyewear and home fragrances.
Maintaining the integrity of brand assets and complying with licensing
requirements are therefore important operational priorities.

The Group ensures that relevant distribution rights, licences and
authorisations granted by brand owners remain valid and properly
maintained. Business operations involving trademarks, proprietary
branding and product-related intellectual property are supported by
corresponding trademark and, where applicable, patent registration
procedures. The Group also monitors potential risks relating to
counterfeit products, unauthorised sales channels and improper brand
usage in order to safeguard brand integrity and consumer trust.

Where suspicious counterfeit products or products distributed through
improper channels are identified, the Group will assess the nature
and scope of the potential infringement and take appropriate follow-
up actions in accordance with established procedures. The Group also
cooperates with supply chain partners in relevant investigations and,
where necessary, may take measures such as product recalls or legal
action, depending on the severity and circumstances of the case, in
order to protect consumers, uphold product quality standards and
maintain brand reputation.
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Protection of Proprietary Brands

In addition to distributing third-party brands, the Group also
develops and manages its own proprietary brands. To safeguard
these intellectual property assets, the Group undertakes trademark
registration and renewal procedures where appropriate, and
implements measures to protect brand names, logos, product designs
and marketing materials from unauthorised use or infringement. The
Group also monitors market activities and sales channels to identify
potential misuse of its proprietary brands and support the protection
of brand value and reputation.

Internal Controls and Employee Awareness

Stringent internal controls are applied across the Group. The Group
prohibits the unauthorised use, reproduction or distribution of
copyrighted or proprietary materials, including software, product
images, marketing materials and branded content. Internal controls
and operational procedures are established to govern the authorised
use of trademarks and other intellectual property assets across
sales, marketing and distribution activities. Relevant business and
compliance functions are responsible for overseeing adherence to
internal procedures and licensing requirements.

Employee awareness of intellectual property protection is promoted
through internal policies and operational guidelines. Regular
monitoring and compliance reviews are conducted to identify
potential infringement risks and support the continuous improvement
of intellectual property management practices.

Compliance with Laws and Regulations

The Group complies with applicable laws and regulations relating to
intellectual property in the jurisdictions where it operates, including
but not limited to the Copyright Law of the People’s Republic of China,
the Trademark Law of the People’s Republic of China, the Patent Law
of the People’s Republic of China, the Copyright Ordinance (Cap. 528
of the Laws of Hong Kong), the Trade Marks Ordinance (Cap. 559 of
the Laws of Hong Kong), and other relevant regulatory requirements
as outlined in the “About this Report” section.

During the reporting period, the Group complied with relevant
intellectual property laws and regulations in Chinese Mainland, Hong
Kong and Macao in all material respects, and was not aware of any
material non-compliance that had a significant impact on the Group.
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Strengthening Intellectual Property Strategy
for Sustainable Brand Growth

BB MBERRE B M A EILR

Lel's take & pichure nd Jeave later. Okay, we 32ar0 at our photographer.

The Group remains committed to leveraging IPR as
a strategic driver of long-term value creation and
competitive differentiation. During the reporting
period, the Group participated in the “IP Passport:
Branding Your Way to Go Global” seminar organised
by the Hong Kong Productivity Council, reaffirming
our dedication to advancing robust IP management
practices within the fragrance and beauty sector.
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Privacy, Data Protection and Cybersecurity

The Group recognises that protecting customer privacy and maintaining
effective data protection and cybersecurity practices are essential
to sustaining stakeholder trust and supporting responsible business
operations. As digital platforms and customer engagement channels
continue to evolve, the Group seeks to strengthen its governance and
management of personal data and information security in line with
operational needs and applicable regulatory requirements.

Customer Privacy and Data Protection

The group membership programmes across its brand portfolio
serve approximately 3,000,000 members, and hence recognises its
responsibility to safeguard customer information, placing strong
emphasis on data privacy and security.

The Group has established policies, procedures and internal controls
governing the collection, storage, use, retention and protection of
personal data across its membership programmes, digital platforms
and customer engagement initiatives. Measures include data access
controls, password management protocols, retention procedures
and safeguards against unauthorised access, misuse or disclosure
of information. Relevant practices are developed with reference to
guidance issued by the Office of the Privacy Commissioner for Personal
Data. Through ongoing monitoring and responsible data management
practices, the Group seeks to maintain customer trust and ensure the
secure handling of personal information.
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Cybersecurity and Information Security

The Group seeks to maintain appropriate administrative
and technical safeguards over its digital systems and online
platforms to support cybersecurity and information security
management. Access to customer information is restricted to
authorised personnel where necessary, and employees handling
personal data are expected to follow relevant internal procedures
and maintain confidentiality in the course of their duties.

The Group also seeks to monitor potential information security
risks and review relevant controls on an ongoing basis to support
the integrity, confidentiality, and security of its information
systems. The Group will continue to review and enhance its data
protection and cybersecurity practices in response to evolving
operational needs, technological developments, and regulatory
expectations.

Compliance and Governance

During the reporting period, the Group was not aware of any
material non-compliance with relevant laws and regulations
relating to customer privacy, data protection, and cybersecurity
that would have a significant impact on the Group. Relevant laws
and regulations include the Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong), the Cybersecurity Law
of the People’s Republic of China, the Data Security Law of
the People’s Republic of China, and the Personal Information
Protection Law of the People’s Republic of China. The Group
will continue to strengthen its data governance practices and
promote awareness of information security and personal data
protection across its operations.
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Responsible Supply Chain Management

The Group recognises that responsible supply chain management
is important to maintaining product quality, operational stability
and sustainable business development. The Group seeks to
work collaboratively with suppliers that share its commitment
to lawful, ethical and responsible business practices, while
continuously strengthening supply chain governance and risk
management across procurement activities.

To support effective supplier management, the Group has
established Supplier Access Standards and Non-commodity
Procurement Management Policies covering different
procurement scenarios and operational requirements. The
Group conducts regular supplier assessments to evaluate
suppliers’ performance in areas including product quality, cost
competitiveness, delivery reliability and service standards.
Environmental and social considerations are incorporated into
supplier evaluation and management processes. In addition to
environmental management practices, the Group also considers
suppliers’ compliance with applicable labour standards,
occupational health and safety requirements, business ethics
and other social responsibility expectations as part of its
supplier management approach.

The Group encourages suppliers to adopt environmentally
responsible practices, including reducing plastic usage,
minimising paper consumption, increasing the use of recycled
packaging materials and strengthening environmental
management measures where appropriate. Suppliers are also
encouraged to comply with applicable laws and regulations and
maintain responsible operational practices throughout their
business operations.
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The Group’s supplier management process generally includes

the following key stages:

1.

Demand Identification

Business departments determine procurement requirements
based on operational needs and may propose new suppliers
where existing supplier resources are insufficient to meet
business demands.

Supplier Selection and Access

The Supplier Management Department establishes
supplier access standards covering areas such as business
qualifications, financial standing, operational capability,
management systems, compliance status and potential
business risks. ESG-related considerations are incorporated
into the supplier screening process, and suppliers are
encouraged to provide relevant information relating to their
environmental and social management practices.

Potential suppliers are required to submit supporting
documents and qualification materials for review.
Relevant personnel conduct preliminary assessments and,
where applicable, require suppliers to sign integrity and
confidentiality undertakings prior to further engagement.

Qualification Review and Assessment

Supplier management personnel review supplier qualifications
and supporting documentation, including business licences,
certifications and integrity commitment documents. Site
visits or on-site assessments may also be conducted where
necessary to evaluate operational conditions and compliance
status. Suppliers that are deregistered, renamed or otherwise
fail to meet the Group’s requirements may be removed from the
supplier management system.

The Group also conducts regular supplier performance
assessments to evaluate suppliers’ compliance, operational
performance and service quality. Where material issues
or potential non-compliance are identified, the Group may
communicate improvement requirements to the relevant
suppliers and conduct follow-up reviews or enhanced
monitoring where appropriate.
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4. Supplier Information Management

Approved suppliers are assigned internal supplier records
and identification codes for ongoing management purposes.
Suppliers are required to provide updated information in a timely
manner where there are material changes to their business or
operational status, and corresponding updates are maintained
within the Group’s supplier management system.

Through ongoing supplier engagement, assessment and
monitoring, the Group seeks to enhance supply chain resilience,
strengthen operational risk management and promote
responsible procurement practices across its value chain.

Supplier Distribution

The Group’s suppliers are primarily located in Chinese Mainland,
Hong Kong and overseas markets, depending on business needs,
product categories and brand requirements. The Group regularly
reviews its supplier portfolio to support stable procurement
operations and supply chain diversification.
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Geographical Region Number of Suppliers in FY 2025/26 Number of Suppliers in FY 2024/25"
@ 2025/26 I F EHEEH B 2024/25 B BUE EHERIE B "
Total Number of Suppliers 1,335 1,336
HIEE A
Chinese Mainland 855 781
R At
Hong Kong 435 502
2
Southeast Asia 3 6
RED
Europe 38 38
BOM
Others 9 9
Hitb i

Compliance with Laws and Regulations

The Group complies with applicable laws and regulations relating
to procurement, supplier management and business conduct
in the jurisdictions where it operates. During the reporting
period, the Group was not aware of any material non-compliance
elating to supply chain management that had a significant
impact on the Group.
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' The Group has continued to strengthen data management practices, and as a result, the FY 2024/25 figures have been revised to reflect these

improvements.
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PEOPLE
AT

The Group places its people at the centre of its sustainability
strategy, recognising that responsible employment practices and
a supportive work environment are fundamental to long-term
value creation. Guided by robust governance and aligned with
applicable regulatory requirements, the Group is committed to
upholding high standards across all aspects of human capital
management, including fair employment practices, learning
and development, employee well-being and engagement,
occupational health and safety (“OHS”), and the prevention of
child and forced labour. Through structured training frameworks,
proactive wellness initiatives, open communication channels
and comprehensive policy safeguards, the Group fosters a safe,
inclusive and empowering workplace where employees are
supported to develop, contribute and thrive.
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Management Approach

The Group recognises that its employees are fundamental to long-
term value creation and sustainable business performance. The
Board retains overall responsibility for overseeing human capital
management, including employment practices, employee well-being,
labour standards and OHS, while day-to-day implementation is
delegated to senior management and the Human Resources function.

Employee-related risks, including labour compliance, workforce
stability, employee well-being and OHS, are integrated into the
Group’s enterprise risk management framework. These are subject
to regular monitoring and review to ensure alignment with applicable
regulatory requirements and evolving industry standards, as well as
to support ongoing effectiveness and continuous improvement.

Implementation is driven by management through established
policies, procedures and internal controls. A comprehensive and
standardised human resources policy framework, as set out in
the employee handbook, governs all aspects of employment. Key
areas covered include working hours, remuneration and benefits,
performance management, termination, leave entitlements, OHS,
disciplinary procedures, anti-bribery and equal opportunity. All
relevant policies and practices are regularly reviewed to ensure
alignment with regulatory requirements, industry practices,
operational needs and evolving stakeholder expectations, and
are communicated to employees at all levels to ensure consistent
understanding and application.

The Group aligns its employment practices with internationally
recognised standards on human rights and labour practices. It is a
signatory to the United Nations Global Compact and the Women’s
Empowerment Principles, and has endorsed the Racial Diversity and
Inclusion Charter for Employers issued by the Equal Opportunities
Commission in Hong Kong.
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Human Rights and Prevention of Child and Forced Labour

The Group strictly prohibits child labour and forced labour across
its operations. Recruitment procedures verify employees’ identity,
qualifications and legal working age, while all forms of forced or
involuntary labour, including coercion, debt bondage and retention
of personal identification documents, are prohibited.

Any suspected violations are subject to immediate corrective
action, including termination of employment and reporting
to relevant authorities. Whistleblowing channels support
confidential reporting and protection against retaliation.
Regular training and policy reviews are conducted to strengthen
awareness of labour standards and ensure the effectiveness of

related controls.

Structured Grievance Management and
Ethical Workplace Practices

The Group maintains a well-defined Whistleblowing and Anti-Fraud
Policy, supported by robust reporting channels and clear escalation
procedures. Employees are able to raise concerns relating to
workplace conduct, employment practices or employee relations in
a timely, confidential and impartial manner.

Multiple reporting channels are available, with defined escalation
pathways to senior management and designated oversight
functions where appropriate. All reported cases are systematically
documented, reviewed and addressed by designated personnel in
accordance with established procedures.

The Group is committed to handling all grievances with fairness,
transparency and strict confidentiality, with a target response
timeframe. This structured approach reinforces accountability,
ethical conduct and effective risk management across the
organisation.
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Total Workforce and Employee Turnover Rate

Category Sub-category Number of Employees Employee Turnover Rate?
] 28 EIA¥ Tk

FY 2025/26 FY 2024/25 FY 2025/26° FY 2024/25
2025/26 2024/25 2025/26° 2024/25
Total Workforce ETHAY 1,083 1,133 49% 36%
By Gender RIERIESD Male ol 262 296 82% 45%
Female prgcd 821 837 37% 33%
By Age Group RERARES  Below29 295U T 228 256 86% 54%
30-39 30E395% 474 502 47% 37%
40-49 L0ZEA4IBR 294 277 22% 23%
Over 50 505 E 87 98 43% 23%
By Employment Type ZEBER&S  Full-time 2R 975 1,133 - -
Part-time FB 108 - - -
By Geographical Region it E#% Chinese Mainland A 769 800 50% 40%
Hong Kong and Macao &5 &% &P 314 333 45% 28%

Talent Attraction, Development and Retention

The Group adopts a proactive and multi-channel approach
to talent acquisition, aimed at securing high-calibre
candidates and supporting long-term organisational
capability. An Employee Referral Programme further
complements external sourcing by encouraging employees
to identify suitable candidates, fostering a culture of
shared ownership in building high-performing teams.

The Group remains equally committed to talent retention,
underpinned by a supportive, performance-driven and
people-centric workplace. A merit-based performance
management framework forms the cornerstone of this
approach, incorporating regular performance appraisals,
structured feedback and clear objective setting.
This framework ensures fair evaluation of employee
performance, while recognising individual contributions
and supporting continuous professional development.
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2 The percentage is calculated with reference to the “How to prepare an ESG Report? — Appendix Ill: Reporting Guidance on Social KPIs” issued by the
HKEX, i.e., dividing the number of turnover employees in that category by the average number of employees at beginning and the end of the year in

that category.
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3 Theyear-on-year increase in turnover was primarily attributable to strategic business adjustments during the reporting period.
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Career progression is supported through clearly defined
development pathways and structured training programmes.
Complementary well-being and engagement initiatives,
together with established two-way communication channels,
further enhance employee satisfaction and organisational
cohesion.

The Group is committed to providing a fair, competitive and
performance-driven remuneration structure. Compensation
packages are regularly benchmarked against market
standards to ensure competitiveness and equity. Employee
remuneration is determined through a formal annual
review process, with rewards linked directly to individual
performance and business contribution.

Through these integrated measures, the Group aims to
attract, develop and retain talent, fostering a resilient,
engaged and high-performing workforce that supports
sustainable business growth.

The Group places strong emphasis on recognising the
long-term dedication and contributions of its employees,
acknowledging that their commitment and professionalism
are fundamental to the Group’s sustained growth and
success. During the reporting period, over 50 employees
were presented with Loyalty and Service Awards in
recognition of their valuable contributions.

Employee Communication and Engagement

The Group places strong emphasis on transparent
communication and active employee engagement,
recognising these as key enablers of organisational
alignment, trust and sustainable performance.

A diverse range of communication channels is utilised,
including annual performance reviews, employee
satisfaction surveys, a staff intranet accessible to all
employees, internal newsletters, shop visits and regular
engagement activities. Formal feedback mechanisms such
as grievance procedures are also established to provide
employees with accessible and confidential avenues to
express their views. Collectively, these channels facilitate
open dialogue, encourage the exchange of ideas and
support continuous organisational improvement.
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The Group continues to advance its people-centric strategy
through digital innovation. During the reporting period, the Group
was honoured with the “HR Innovator of the Year” award organised
by JobsDB, in recognition of our successful implementation of a
new Employee Self-Service ("“ESS”) system.

Driving Digital Transformation in Human
Capital Management

HBANERNE R HHEL

® AEERFREFBEBAFNEEUARTNERRE  RABITE
HR Innovator
Of The Year

Eternal Beauty
Holdings Limited

B EERERBEBBEELE NBEHEM ARBRERINET
2HTET ARG - 5EHJobsDBEEN FEANEIRE
g o

The platform serves as a one-stop digital solution, enabling
employees to conveniently access corporate communications
and manage key human resources functions - strengthening
internal communication, improving operational efficiency, and
supporting a more transparent workplace.
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Diversity, Equal Opportunity, and Inclusion

The Group is committed to fostering a diverse, equitable and

inclusive workplace where all employees are treated with dignity,
fairness and respect. We uphold a zero-tolerance approach to
any form of discrimination, harassment or unequal treatment.
The Group is dedicated to ensuring that all employees are
treated with dignity and equality, regardless of race, colour,
religion, gender, nationality, marital status, age or disability,
with diversity, equity and inclusion embedded in its day-to-day
operations.

Recognising the diverse needs of its workforce, the Group is
committed to providing a supportive and family-friendly work
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environment. Initiatives include the provision of breastfeeding = UNEHEETHERRELEQAGED
facilities, staff discounts on company products and the 55 @ FEILIRFAE TEM R TIEEEET
encouragement of employee participation in company activities %+ Wi%sR 8 TH M ERERK -

with their families. These measures are designed to enhance

employee well-being, support work-life balance and strengthen

a sense of belonging across the organisation.
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Female Representation in our
Leadership Team

LB NHEDERER

Female leaders play a pivotal role in shaping business strategy
and driving commercial performance, including leading key
sales and business development initiatives that contribute
to the Group’s growth. During the reporting period, the Group
continued to make measurable progress in strengthening
gender diversity, particularly within leadership and
management. Women represented 67.86% of leadership and
management positions, reflecting the Group’s commitment to
inclusive leadership and merit-based advancement.

TMEIEABNGIEXBRB LD HERR T MEERRER  BIEE
BEBHENEBINRIER  /RAKEREREHEGER - NREHME
AEBFERDUEN ST EER LHERERERE T ANGRESE
o AMRBE R ERRANIEELE67.86% o RSB S H A
BYNIARE N RAETHRIZHAGE ©

International Women’s Day Initiative
- “Her Voice, Her Strength”
BERmE RS — B S HE |

In celebration of International Women’s Day 2026, the Group
launched the “Her Voice, Her Strength” employee engagement
initiative in China to promote awareness of women’s health,
empowerment and personal growth. The programme featured
a management Q&A session highlighting female perspectives
and leadership, alongside an interactive employee message
campaign encouraging the sharing of supportive messages and
experiences. Wellness gift sets were distributed to employees
as part of the initiative, reflecting the Group’s commitment to
fostering an inclusive and caring workplace culture.

REB2026 FRRHE2E - ARERPEAM BN RS-0 NE ]
BT28EE) sERASTHLMREE I EEREAKRORTE
R BYPARBBERERERNIRE 2 Z LB R EGER A
REBAETEFEY FHEIHZ S REARKHSE - 1M
AEETWE TREREMEERESR  IMERGERIEE UL FER
HBTIERERAG
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Employee Well-being, Engagement and Organisational Culture

The Group is committed to fostering a collaborative, inclusive and
people-centric workplace culture that supports employee well-being
and engagement. Recognising that a healthy workforce underpins
sustainable performance, the Group adopts a holistic approach to
enhancing employees’ physical, mental and social well-being through

awareness-building, knowledge-sharing and engagement initiatives.

During the reporting period, the Group continued to invest in
structured wellness and engagement programmes designed to
enhance employee health awareness and resilience. In partnership
with a fitness brand, a health awareness session was delivered
at the Hong Kong office, offering practical tools and insights to
support employees’ physical well-being. The programme included
on-site health assessments, including body composition analysis,
alongside guided workstation exercises tailored to accommodate
busy working environments. These initiatives form part of the Group’s
broader strategy to integrate well-being into the everyday employee
experience, encouraging proactive self-care and supporting overall
workforce resilience.

The Group implements a range of engagement initiatives to strengthen
team cohesion, enhance cross-functional collaboration and foster
a strong sense of belonging. Regular social and cultural activities,
including seasonal celebrations and flagship events such as the
Annual Gala Dinner, provide opportunities for employees to connect
and celebrate shared achievements.

Through these initiatives, the Group continues to cultivate a positive
and engaging work environment that supports employee well-being,
satisfaction and retention. By promoting wellness awareness and
encouraging continuous learning, the Group aims to build a resilient,
motivated and high-performing workforce.

BTN - 2EREENIL

AEBEHNTERIELR - UABENDE
EXUb - BRI B TR R - &
AR B TEEE EIR AR RGN
B RER - AEERIMES KR - B
BIRTTAA - BN ZERET2EEE -
REE T H LM REFER

K& B - AEBERERRERET
EptRERET285E - LARTTE
TRESBELNZEES - AREEES
miEEE  REBRAE B2 EH®
BE® - METRHEEREZFENSELE
& MEESRRERE - RBATERNR
SR ERHE - flmE K DN - BB
BTREEESMAETIHEIIFRER
MEZE—R - BTEARE  LRAE
BEGEINE -

AEERERRZERTL2ETEE - N
REBBORE ) - hnog B aRPT 17 Ko i
VRBR  EHRSERNEERHRFE
BFE (WEFB®RE)HRE TRHERM
EPRARBEVRKRNFEG °
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Supporting employees with the e

& SRR

Employee Assistance Programme

BB RATE

In partnership with the Hong Kong Family Welfare Society,
we launched an Employee Assistance Programme to provide
psychological and social support to our staff. A mental
health talk was held at our headquarters, where a registered
social worker shared practical knowledge on stress
management. The programme also offered a dedicated
hotline, enabling staff to seek support whenever needed.

AEFNEBEBRERMNEAEHELESEFE] RETRHEVERM SRR - FHEIHH - AEEREMEROI2MFER
B BEMTEIoZBROERROEEERENG  BHETRTIEROBEERE - It ABNREEBEAR  BETA
RAEFRRBESHTEIEREARS -

| Eternal Wellness Retreat & Gala 2026: Fostering a People-centric Culture
Eternal Wellness Retreat & Gala 2026 : BEIUA AR EL

The Group organised the two-day “Eternal Wellness Retreat
& Gala 2026” in Macao which reflected the Group’s people-
centric philosophy.

REBPRPIRP BHIRAK [ Eternal Wellness Retreat &
Gala 2026] * D EERAEEHUA BTN EEES ©

The wellness retreat brought together approximately 300
employees from Chinese Mainland, Hong Kong and Macao,
providing colleagues with opportunities to reconnect,
recharge and strengthen cross-regional engagement.
Designed to promote holistic wellness, the programme
combined physical activities, mental wellness initiatives
and employee appreciation elements within an immersive
and supportive environment.

EEWSI K300 K EPEAM BEMBPFINET2HE  REMRFAFRHESNES TERRMACRRAIENEERS - RiE
B2ARERS  EDASHFEBERR LBEEKETRN IR  RERRHUNRRHREE T 2EBEM -

Over 120 man-hours of wellness activities were delivered during the retreat, including outdoor yoga, high-intensity interval
training (HIIT), stretching sessions, sound-bath therapy and aromatherapy workshops. These activities were curated to
encourage healthy lifestyle habits, stress management and emotional well-being, while fostering stronger interpersonal
connections among employees.

B AR AR IEE 1 20/ NSREREED - eFEFMI - SREMSVIR  MREDHRE  BERBLERERETHEDSE - B
EBEEREERAEEEE  RABNEEEN RUESAERE - R NSRE TR ARBEEEKSE -

The retreat concluded with the Eternal Gala, with wellness-focused elements incorporated throughout the event
experience. Employees received specially curated wellness kits containing practical items such as sports accessories,
stretching equipment and personal care products to encourage the adoption of healthy habits beyond the workplace.

BB EEUAEternal Gala] ERAER - N EREBDRATRARREE TR SUETHERBORITNRRERE NZEDA
e BRIRTAREARZARSEAYGS SBETRITIEAIMSEEREREETEE-

158 Eternal Beauty Holdings Limited Annual Report 2025/26



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIR - HERERKRE

Learning and Development

The Group recognises human capital as a key driver of sustainable
growth, service excellence and long-term competitiveness. The
Board retains oversight of talent development and capability EEBAAEENENZERBBEIE - M
building, while implementation is led by human resources function — EEEHITAIM A HEREAEIFIE B RS
through structured learning and development initiatives.

Training priorities of individuals are determined by training needs B LAIZHIE 2 iR B4 W GBIRFH
assessment during the performance review process, aligned with  EIFEROTMET - WEANEBEBE
the Group’s business strategy and operational requirements, with B R EHIRT B FEBIREAE TR
a focus on strengthening workforce capabilities, enhancing service 77 * E{LRIEE E MR AZEM - K&
quality and supporting organisational resilience. The effectiveness BN E Hi R 2 It 1A AR - AHE(R

of training programmes is subject to regular review to ensure HEEHOERNEHE(LNTISRENEHE

Bl s R

LM BB EERABIESNEE -

responsiveness to evolving market conditions and stakeholder ,HH% °

expectations.

Thanksgiving SDGs Sustainability
Impact Challenge

[RBRTT  HAIKE]

2025 SDGs IR RTE NIEE

During the reporting period, the Group organised the “Thanksgiving —
Together with Eternal, Gratitude in Action” 2025 SDGs Sustainability
Impact Challenge to encourage employees to reflect on and review
the Group’s ESG-related initiatives undertaken throughout the year.
The campaign promoted awareness of sustainable development and
environmental advocacy through interactive employee engagement
activities, with healthy food and beverage rewards distributed to
participants across multiple office locations in Chinese Mainland.

PRGN AEBRMB RBERTT HEIKEE] 2025 SDGsAIFHERE
hkEE iﬁﬁb;l@@&&EE'ZK‘%@EAEWEM’JXIEESG@@M%H o /é
PHFEBEHRNETLERN BABTHAHERE MRERENRRES
B WHFERZ AR NS EE TR ERR MMM IERIER -

AEEHREEIRESAKELE 28
REMREHFNNEREL - EXEA
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Structured Learning and Development Framework

The Group has established a comprehensive and structured
training framework to support employees across different roles,
functions and career stages. This framework encompasses
the full employee lifecycle, including structured onboarding
programmes, core skills training and specialised technical and
operational development tailored to specific job requirements.

Training is delivered through a blended approach, integrating
online and face-to-face learning to enhance accessibility,
flexibility and learning effectiveness. Core training areas include
operational excellence, customer service, legal and regulatory
compliance, information security and brand management.
Collectively, these programmes are designed to strengthen
professional competencies, reinforce corporate values and foster

a cohesive organisational culture.

Multi-tier Capability Building Approach

The Group adopts a multi-tiered approach to capability
development, combining formal training with practical,
experience-based learning. On-the-job training remains a central
component, enabling employees to apply knowledge in real work
environments and build role-specific expertise.

In parallel, employees are encouraged to take ownership of
their professional development through self-directed learning
and continuous skills enhancement. A range of learning
resources and development opportunities is provided to support
individual growth, with training pathways tailored to reflect
diverse roles, career stages and learning needs. This approach
enhances employee engagement, motivation and retention while
strengthening overall organisational capability.

Integration of Well-being and Holistic Development

In line with its people-centric philosophy, the Group integrates
well-being and personal development into its learning
framework. Training programmes incorporate elements of
emotional management, personal resilience and mental well-
being, recognising the close interrelationship between employee
performance and overall health.

Eternal Beauty Holdings Limited Annual Report 2025/26
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During the reporting period, targeted training initiatives were
delivered to support employees in managing stress, enhancing
resilience and maintaining a balanced approach to professional and
personal responsibilities. This holistic approach contributes to the
development of a more engaged, adaptable and resilient workforce.

Through its structured, multi-dimensional human capital
development framework, the Group continues to cultivate a
future-ready workforce, supporting long-term organisational
performance and sustainable value creation.

RBERA - NEEHEITZ RS SR IINE
B mHEIEREREN  RANTEE
N ARAETREEANLER 2 HEREE T
& hEEEREXGPEFEARARK
BEN REMEE TEE -

BRREAGIERZTIENANERERIER
AEBERFEREREBREBEFNHAT K
h XIHREXBERIAISEBERAE -

Percentage of Employees Trained and Average Training Hours ZHEIBD LR FIEIIREE
Category Sub-category Average Training Hours Percentage of employees trained ¢
E5 G THEIRY FHETRAML
FY 2025/26° FY 2024/25 FY 2025/26 FY 2024/25
2025/26° 2024/25 2025/26 2024/25
Total Workforce a5t 5.91 8.63 58% 56%
By Gender RIERIES Male L 3.20 8.95 1% 51%
Female g3 6.77 9.22 79% 58%
ByEmployee Category ~ HZEIERES  Senior Management BHRERE 2.06 1% ,
Middle Management HRERE 371 1095 14% 57%
General Staff —HET 6.25 8.61 85% 56%
Note:  For the purposes of this table, Senior Management set out herein includes  &F : RAEME  RERERERITES -
executive Directors.
Occupational Health and Safety BEREE 22 REU

The Group has established a comprehensive occupational health
and safety management framework covering all operational
sites, including retail outlets, offices and warehouses. Clear
policies and procedures are set out in the employee handbook,
detailing workplace environmental controls, hygiene standards
and safety protocols to safeguard employees.

A structured incident reporting and escalation mechanism is
in place, requiring employees to promptly report any potential
hazards or safety concerns to management. This enables timely
intervention and effective risk mitigation. In addition, regular
safety inspections and compliance checks are conducted,
particularly in relation to renovation and modification works, to
ensure adherence to building and fire safety requirements. The
Group maintains close collaboration with relevant authorities to
facilitate inspections and uphold regulatory compliance.

AEECDEY2ENBLREEER  BE
BEESH  BREEME MAERE
E - BTFMEEMIARBRRLER
METERRES - FERERZ2ERIER
& MRIEETREEZS -

REBRERFEHEBR KA REIEH
Hl - BRET REREREERTMNEBER
ERLERE - UEMEN ALEREEE
Broo b AEETFHETZEUERER
BE - BRIHYRERRETIR  BRES
BERBHZ22RK AEEMEBHEE
BERFBERAE  EEBRETLERERE
FRIBE -

“ In the reporting period, the Group has revised the calculation methodology for the percentages of employees trained, which are calculated by

dividing the total number of employees who took part in training by the total number of employees, and by dividing the number of employees in a
specified category who took part in training by the total number of employees who took part in training. Therefore, the percentages are not directly
comparable between the current and previous reporting periods.
WNEMR - AEEE(TRIETAS LR HEES tb?ﬂﬂ*%é@i FIMETABGEET A URFERANZIETASEREZIETAZW
LeBIETE - Bt - ZARSREHAE F— R EEMMERMEBIR RS A Bt

The decrease in average training hours is attributed to the optimization of training resources. The focus of training was shifted from quantity to
quality, with greater emphasis placed on high-impact and targeted core competency training programs, in order to enhance training effectiveness
and improve the efficiency of resource utilization. The Group remains committed to sustainable talent management and will continue to invest in the
development of the Group’s workforce.

AEETIRISBEMTIE T2MRAKEECEIEREE  H|EHHEWAE - £PRBNET BN RN EIRIE - IR THEHIK
g%éngaﬁl%? RERK AEEBEBERFIFEATERES HERERETIRIIRENER  BHBEABRRBREFNNAL KM REBOH
EREREE e ©
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Safety Performance and Continuous Improvement

We monitor key health and safety indicators, including
workplace incidents, training coverage and employee
participation in wellness initiatives, to assess the effectiveness
of its OHS management approach.

Over the past three years, including the reporting period, the
Group did not record any work-related fatalities. We recorded
43 lost days due to work-related incidents for FY 2025/26.

To further strengthen safety culture, the Group provides
regular occupational health and safety training, daily safety
briefings and awareness programmes to enhance employees’
ability to identify risks and adopt safe working practices.
Personal protective equipment (“PPE”) is provided to mitigate
exposure to workplace hazards when necessary. These
initiatives contribute to building a proactive safety culture
and reinforcing individual accountability.

Workplace Environment and Employee Well-being

The Group is dedicated to providing a safe, comfortable and
supportive working environment. Offices are equipped with
ergonomic furniture, appropriate lighting and maintained
indoor air quality to promote employee health and
productivity. Guidelines on safe manual handling and proper
posture are communicated through training and internal
awareness programmes.

Beyond workplace safety, the Group promotes holistic
employee well-being through preventive healthcare
initiatives and benefits. These include influenza vaccination
programmes and preferential access to medical check-ups,
supporting employees in maintaining good physical health.

The Group further enhanced its wellness initiatives through
collaboration with a local health-focused catering provider,
delivering educational sessions on nutrition and healthy
eating. Employees participated in interactive workshops led
by a professional dietitian, gaining insights into balanced
dietary practices and experiencing nutritionally designed
meal options. This initiative reflects the Group’s commitment
to fostering healthier lifestyles and raising awareness of
preventive health.
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PLANET
B

Although the Group’s operations as a perfume retail AEBIEABKTEN REEEDE  HEBKLETNY
and brand management business do not involve REGEES) @ A ERREFEEEER - BAEED
manufacturing activities and therefore have relatively BHBBBEEETHNERERE - BAEERE - HTRE
limited direct environmental impacts, we actively seek — FEFEHER MR E TLRH - BBEESEIRBEMEED
to minimise our ecological footprint through responsible g2 °
resource management, operational efficiency, waste

reduction initiatives, and employee engagement.

Promoting Employee Engagement The Group recognises employee engagement as a key driver in advancing

its environmental sustainability agenda, including biodiversity

conservation.During the reporting period, we supported the “Run for

HE THEFHEEVZEERE Survival” charity event organised by the Ocean Park Conservation
Foundation Hong Kong, held at Ocean Park Hong Kong.

in Biodiversity Conservation

AEERE BET2HEERRPRBAUFERRIENSELERENEZS N -1
BEHR AEEXHBEEEIRAEREES RPN ERRER | EZEDY
BN E B AEET

Through this initiative, employees were able to connect with nature, deepen
their understanding of biodiversity issues, and reinforce the importance
of environmental stewardship in a practical and meaningful way.

FRSEEE BTRAREBARE MASENSHEERENRRE LAE
BREAZENTARERARENERRENERE -
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Climate Change

The Group recognises that addressing climate change and
reducing environmental impacts are essential to achieving
long-term sustainable development. Sustainability remains a
core pillar of the Group’s ESG strategy, and we are committed
to integrating environmental considerations into our daily
operations, decision-making processes, and business
development initiatives.

Governance

The Board oversees the Group’s environmental and climate-
related strategies, risks, and performance, while the ESG Task
Force is responsible for coordinating the implementation,
monitoring, and review of environmental initiatives across
operations. The ESG Task Force regularly reports environmental
performance and climate-related matters to the management
and the Board to support ongoing oversight and continuous
improvement.

Strategy

During the Year, the Group revisited and reviewed the internal
climate-related assessments originally conducted in 2024
together with an external consultant to evaluate the potential
implications of physical and transition climate-related risks
under different climate scenarios and time horizons. The
review was conducted to ensure the continued relevance and
effectiveness of the Group’s climate-related risk assessment
approach in light of evolving climate conditions, regulatory
developments, and stakeholder expectations.

The climate scenario analysis exercise adopted a structured
four-step approach:

1. Prioritisation — The Group identified and compiled a broad
range of climate-related risks and opportunities relevant to
its business operations. The assessment was supported by
industry research, market developments, and engagement
with internal stakeholders to evaluate and prioritise the most
relevant climate-related risks and opportunities.
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2. Validation — The prioritised climate-related risks and
opportunities were reviewed and validated by the ESG
Committee. Periodic reviews are conducted to ensure the
ongoing appropriateness and relevance of identified climate-
related matters.

3. Analysis — Following the prioritisation process, the Group
conducted climate scenario analysis to assess the potential
operational, strategic, and financial implications of identified
climate-related risks and opportunities across different time
horizons.

4. Integration — The findings from the climate scenario analysis
were incorporated into the Group’s ESG reporting and
risk management considerations to enhance stakeholder
understanding of the Group’s climate-related exposures and
management approach.

The assessment was conducted with reference to the
recommendations of the Task Force on Climate-related Financial
Disclosures (“TCFD”) and considered a range of climate-related
scenarios, including both high-emissions (“business-as-usual”)
and low-emissions (“net zero transition”) pathways.

The scenarios were informed by internationally recognised
climate frameworks and projections published by the Network of
Central Banks and Supervisors for Greening the Financial System
(“NGFS”) and the Intergovernmental Panel on Climate Change
(“IPCC”), including the NGFS Net Zero 2050 scenario, NGFS
Current Policies scenario, IPCC Shared Socio-economic Pathway
("SSP”) 1-2.6 scenario, and IPCC SSP5-8.5 scenario. These
reference scenarios provided a basis for assessing the potential
climate-related risks and opportunities facing the Group across
short-, medium-, and long-term time horizons.

2. B — AN REEFORIRERRR K
WEBRESGRESHETHEMMER - &
SEITEHETRY - AREFRERRIK
AR A EEY) I R ARRE -
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High-Emissions Scenario
(“Business-as-usual”)

BHERES (BEERER)

Low-Emissions Scenario
(“Net-zero Transition”)

BHFERER (FEEREER)

Scenario
Overview

RIRE=HE

Reference
Scenarios

2EHER

Key Assumptions
FERR

Assessment
Time Horizons
ARt

&=

This scenario assumes limited climate policy
intervention and continued reliance on carbon-
intensive economic activities, resulting in
more severe climate impacts and heightened
exposure to physical climate risks.
IIERBRERGEERRTEER - LEEEHE

E R R R - SRR ﬂ:%% *F
B - WIEINBEEERE B RIEE R E RO

- [IPCC SSPb5-8.5 - Represents a high-
emissions pathway driven by continued
fossil fuel-based economic growth and
rising greenhouse gas concentrations.
IPCC SSP5-8.6— RSP MERKE - &R
BR A iiﬂ@i?ﬁftEW‘*’Hﬁ@ﬁ‘E BER
BRERELT -

- NGFS Current Policies - Reflects a
“hot house world” scenario where only
currently implemented climate policies
are maintained, leading to more severe
physical climate impacts over time.
NGFSIRITH R IER — R[S AR F
= REABRITEERNRIELE - 2
H—ARETE  BRERRIBETERERRE
HERmE o

- Greenhouse gas emissions continue to
rise until approximately 2080, resulting in
global warming exceeding 3°C by 2100.
BERBHMERFEEREL2080F @ WE
HEHFIIRIRI 21004 A L FHEBR3°C

- Existing climate policies remain largely
unchanged with limited additional

intervention.
BITRIR R RBUAER N - FHINIE T8

BRE

- Technological development progresses at
a moderate pace without significant low-
carbon breakthroughs.
RitBEREFTERE - ERRIAERE
KRR

- Physical climate risks, including extreme
weather events and rising temperatures,
become increasingly significant.
ﬁ_ﬁﬁ%ﬁ$1¢ F& =R N H M E 8 R xR

RV SAR R BIRE ARSI -

- Baseline year: 2024
EORFE - 20245

- Short term: 1-5 years
FEHI - 1255

- Medium term: 5-10 years
HER: 5E104

- Longterm: More than 10 years

RHEI - 105 E

This scenario is aligned with the objectives of the
Paris Agreement and assumes accelerated global
decarbonisation efforts aimed at limiting global
temperature increase to 1.5°C through timely and
coordinated climate actions.

HERHTE(ERBEIHE R -
a8 — A RIRTTE) - IR

BRRZERE B R A
RHEBFHIAEIL - U2 IRTT

BRI 1.5°CIAA

IPCC SSP1-2.6 — Represents a lower-emissions
pathway under which global warming is more
effectively controlled, resulting in comparatively
lower climate-related disruptions.

IPCC SSP1-2.6— RAEXBEMEREIKE - R
BACESRERIEHNBERT - RIRIEETE LY
LHRERIE -

NGFS Net Zero 2050 - Represents an orderly
transition scenario characterised by strong
climate policies, technological innovation, and
economy-wide decarbonisation measures aimed
at achieving net-zero emissions by 2050.

NGFS;‘%%ZOSO%% -REBEFEAES B8
S&imA I RIRBUR &fﬁéﬂ%ﬁ&i@%‘ Eﬂﬁm?e
M R2050F R EIRFTHEMEB Z -

Strong climate policies and low-carbon
initiatives are implemented globally to limit
temperature rise to below 1.5°C by 2100.
2IREBHEIT RIKE R LR E RS - R
2100 F BTS2 BB IEHITE1.6°CIARN

Rapid and proactive decarbonisation measures
are adopted across industries and economies.
BT RS RS Z R EREE SRR IE e - NtRBE
IREETHERR

Greater emphasis is placed on renewable
energy, energy efficiency, and low-carbon
technological innovation.

BAERIR - BERBERARERRMAIFK AEE
BRAMA

Transition risks, including regulatory changes,
evolving market expectations, and shifting
consumer preferences, become more

promment
SRR AL - BT ZRET - MISHE

BREIOEBEERINESEAZHERNTE -

Baseline year: 2024

BEREFE 20245

Short term: 1-5 years

FEHA: 1Z:55F

Medium term: 5-10 years
HHS: 5E 104

Long term: More than 10 years

RHI 10 A L
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The climate scenario analysis does not represent
a prediction or guarantee of future outcomes for
the Group. The assessment is based on a range of
assumptions, methodologies, and information available
at the time of analysis, which may be subject to change
as climate science, regulatory developments, market
conditions, and stakeholder expectations continue
to evolve. Actual future impacts may differ from the
assumptions adopted in the analysis due to factors
beyond the Group’s control. Accordingly, the climate
scenario analysis should be regarded as a forward-
looking assessment tool to support the Group’s
understanding of potential climate-related risks
and opportunities rather than a definitive projection of
future performance.

Given the nature of the Group’s operations as a perfume
retail and brand management business, the Group
currently considers climate-related risks to have a
relatively limited direct operational impact in the short
term. Based on the assessment results, the Group
identified and prioritised a number of climate-related
physical risks and transition risks that may potentially
affect its operations and business environment over
different time horizons. The Group recognises that climate
change may indirectly affect its operations, supply chain,
logistics arrangements, consumer preferences, and
broader business environment over the medium to long
term, and this climate-risk assessment supported the
Group in evaluating its resilience and preparedness in
responding to evolving climate-related challenges.

We will continue to monitor climate-related developments
and periodically review its climate-related risk
assessments and response measures to support long-
term business resilience and sustainable development.

bisHEEEA D AREETREENERIEZL
BEBEE  RERE LM B RB AT RNELE
FE UIXHHIEEENREREEREEER - A
RARBIMENREFEERES

RARE R DT ERCH AR BRI KRITOTER L
RiE - ARG IREOTKARSHER - &
RJ3R#ETT - MAERERAERRIEMEEE -
Bl MHERERFNDEHRENREMA T
E-mRBoAZBHAREENRE  BERPE
KEOMBERGFEER - Al - BESTEEER
BBN AR T AR AT SRR KB B AT AR RS
TE - M3 RRKRRORE TR -

\

R &5

g

Of]

AEETEREBRTERRRERER - RIXE
MERENYEENERLSEZERYER - RIE
SR ARERRAELEEE T AR TR
HRAKEAZERLEREFRENERERARKE
R - AEERD - [IRE(CRP R EESB
HER  MRLH  HEERELRBEAXRES
TEHEBTREELE - MEARIEKER TG
BOAREEFHEH Y RIRAARE BRI R B
RE -
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Physical Risk
S EL R

Description of risk
B B i

Potential impact
T S

Mitigation measures

P K AR AR 4R e

Acute risk
(Short term)
24 E R
(L%)

Chronic Risks
(Long term)
12 M E Rk
(€=3-:))

Extreme weather events,
such as typhoons and
flooding, may disrupt
supply chain and logistics
operations, resulting
in delivery delays and
potential damage to
products, facilities, and
retail stores.
L KR E R IG KRR EH
ﬁﬁﬁﬁ&mmﬁfL
W?E BYEMmEBERT
R ITH&;TEDD - BE®R
iR B E RS EE

Rising temperatures may
require adjustments
to business operations
and increase electricity
consumption from air-
conditioning systems in order
to maintain a comfortable
indoor environment and
consistent room temperature.
ﬁ/m%#zmi}lj“b%ﬁﬂ%

EEH WEMEFHRS
mﬁﬁ%i~uﬁ%ﬁmm
ERIRGESIRER TR o

Damage to products
and retail stores, as
well as disruptions to
the supply chain, may
result in increased
operating costs, business
interruption expenses,
and higher insurance
premiums.
EmRTEEHYE U
N pE SRR - PIRE B B
EERA LT B
HEI A 7 & 388 0 B2 AR B B AR
finka i

Adjustments to business
operations and increased
electricity consumption
from air-conditioning
systems may result in
higher operating costs.
%@Eﬁ%%& fﬂw
FETEEIR AN - AT REE BEE
TRHFE N & & Bzﬁjzﬂ

Establish and implement emergency
response plans and contingency measures.
FIEREERSEEAEINEBHBELE
2

Organise regular staff training and
emergency preparedness drills.
E%ﬁﬁihiﬁéiﬂﬁﬁﬁﬁﬁ'u
RITREEREN

Closely monitor weather alerts and
typhoon warning updates to facilitate
timely operational responses

FHERRNRIEERBRAE - LA KB
%Wﬁﬁkﬁhmo

Adapt business practices and
operational strategies to address
changing cl irnate conditions.
HERKE(BE - ERABREREER
BB IR R
Regularly review and update climate-
related risk management and
contingency plans.

Hidm et & ST SRR AR B L b i IR A e

ATEl - IR EB L REERE ) -

Transition Risk

ERRS

Description of risk

R B

Potential impact
BEEE

Mitigation measures

PES & IR I

Transition Risks

Policy and Legal

(Short to medium

term)
BUR REER R
(Ez=hE)

Transition Risks

Market

(Short to medium

term)
TSR
(CSECE)

Transition Risks

Reputation

(Short to medium

term)

B2EER (RE

)

52

Mandatory emissions
disclosure requirements
and regulatory changes may
affect existing products,
services, and business

operations.
BHl A EREHREEE
kR RARMEREREE) - 7]

BEHREEM  RBRER
BEBRNELTE -

With the growing emphasis
on sustainable development,
retail consumers may
increasingly prefer organic
and environmentally friendly

perfumes
=R ﬁT#ﬁﬁﬁm%
BAREA  TEEEEA

B RINR T A R RRE K

Em e

Loss of customer trust or
stakeholder support arising
from reputational damage or
inadequate management of
climate-related issues.
HRxEEEEEE N B
BB BYEREETREL
B E R -

Changes in laws and
regulations may result
in increased compliance
costs and the premature
retirement or replacement

of existing assets
EREREE A REEY S
ﬁmﬁﬁm M&ﬁﬁﬁ

%%EW%%~E@&%

Changes in consumer
demand and preferences
for different types of
products may reduce
demand for existing
products and lead to
inventory build-up.
%%%mi&émﬁﬁm
EE - NG EER
WITM&T 5T R E R
£ -

Brand-building initiatives
may lead to increased
operating costs and
higher investment in
social responsibility and
sustainability initiatives.
REEREHRBER
AReH ERAE ZERRN
mﬁkﬂ‘i%ﬁ@f
K A ¥ AR 2% R ARRA S B
ML IS B o

Regularly review government policies,
regulatory requirements, and the latest
developments relating to climate change to
ensure adequate preparedness and timely
response measures.

ERRBBTRR - BEELBARB(
WEBB T R - LAREAR 6 I B e IR 1
i S T RIR

Encourage employees to enhance their
understanding of emerging climate-
related disclosure requirements and
sustainability regulations.

HEE THERAUTERREEARES
ZKZQ'T FEERIEF ORI -

Monitor market trends and adjust
marketing strategies accordingly
SEERMISBE REERREEL

5 JE B T 35 e S EE e R

Focus on sustainable products and
services to address evolving consumer
preferences and expectations.
RERRAIBEERMRE - UEEEE
ETENERENF R RAL -

Enhance transparency in ESG reporting
and stakeholder communications.
@ﬂ%eﬁﬂﬁﬁaﬁr&hﬁ%ﬁﬁﬁ
X

Strengthen the Group’s brand reputation
through sustainable and ethical business

practices.
BRETIRBRNARFERNEER
B HEZERRETAEENREEER
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Risk Management

The Board has delegated authority to the audit committee of the
Company (the “Audit Committee”) to assist in overseeing the Group’s
risk management and internal control systems. This includes reviewing
and evaluating the nature and extent of ESG and climate-related risks
that the Group is willing to accept in pursuing its strategic objectives.
The Audit Committee is responsible for monitoring the effectiveness
of the Group’s risk management and internal control systems and
ensuring that appropriate measures are in place to safeguard the
Group’s assets and support sound corporate governance practices.

The Group will continue to conduct ongoing stakeholder engagement
and periodic materiality assessments to review the relevance and
significance of ESG and climate-related topics to its operations and
stakeholders. The Group also regularly reassesses the risk levels
associated with ESG and climate-related matters to support the
effective implementation of its sustainability strategy and strengthen
its ability to respond to evolving regulatory requirements, stakeholder
expectations, and emerging ESG and climate-related risks.

Metrics and Targets

The Group has established environmental objectives centred on
resource conservation, operational efficiency, and environmental
protection, with the aim of promoting green operations and sustainable
development across its business activities. The ESG Task Force is
responsible for regularly reviewing the implementation progress and
effectiveness of environmental initiatives and targets.

Key environmental focus areas include:

« promoting energy-saving practices and reducing energy
consumption across offices, retail stores, and warehouses;

« reducing packaging material usage through improved packaging
management and staff awareness;

« promoting waste reduction and recycling initiatives across
operations;

« strengthening employee awareness of environmentally responsible
practices through ongoing training and communication; and

« enhancing operational efficiency through digitalisation and
intelligent management systems.

R &I

EZeCREAREERZZBESHY
EEASENARERELABEER
7o RRBERAFHEARENERR
BB iR EEAENESG AR
HERREELEE  BEZZEEER
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BB - WHRD BB EEE
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EER FBOEHERFTEESGHER
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To further strengthen environmental performance management,
the Group will continue to review opportunities to establish more
measurable medium- and long-term environmental targets, including
targets relating to energy efficiency, packaging reduction, waste
recycling, and other climate-related indicators where practicable.
The Group will also continue to review the materiality of climate-
related risks and opportunities on a regular basis, taking into
consideration evolving regulatory requirements, stakeholder
expectations, operational developments, and market conditions.
Subject to the outcome of such assessments and the level of
materiality identified, the Group will consider enhancing climate-
related metrics, setting additional climate-related targets, and
formulating a climate transition plan where appropriate to support
long-term business resilience and sustainable development.

In addition to climate-related targets, the Group also records and
monitors relevant environmental performance indicators to assess
operational impacts and support future emission reduction and
resource efficiency initiatives.

Greenhouse Gas Emissions and Energy Efficiency

Given the nature of the Group’s operations, which primarily
comprise retail, online sales and brand management activities
without manufacturing operations, the Group generates relatively
limited direct greenhouse gas (“GHG”) emissions compared with
manufacturing-intensive industries. Nevertheless, the Group
continues to identify emission sources across its operations
and implement practical measures to enhance environmental
performance.

Scope 1 emissions

Scope 1 emissions primarily arise from fuel consumption associated
with company-owned vehicles used for operational and community-
related purposes. The Group also strengthened vehicle usage
management to improve operational efficiency and minimise
unnecessary fuel consumption.

Scope 2 emissions

Scope 2 emissions primarily arise from purchased electricity
consumed across the Group’s offices, retail stores, and warehouses.
To improve energy efficiency and reduce electricity consumption, the
Group has progressively replaced conventional lighting systems with
energy-efficient LED lighting across its operations. The Group will
continue to increase the adoption of LED lighting and other energy-
efficient equipment where practicable

Eternal Beauty Holdings Limited Annual Report 2025/26
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GHG Emissions &7 Unit FY 2025/26 FY 2024/25
BERBHRES By 2025/26 2024/25
Scope 1 - Direct GHG emission 3 Tonnes of CO; equivalent (tCOe) 30.44 42.22
HE— - BRAERBHNE ZSA1bRE £ (tCO,e)

Scope 2 - Indirect GHG emissions ® tCOze 634.58 2,371.80
#HE" - FEAEREHENE® WE — &L B E 8 (tCO,e)

Total GHG Emissions (Scopes 1 and 2) tCOZe 665.02 2,414.02
BEREH RS E (BE— REE=) — LA E B (00 6)

Intensity of total GHG emissions (Scope 1and 2) tCOze/miLlion RMB Revenue 0.31 1.16
RERBHNEE (BE—REHE=) —ERER S BETARKK

(tCOze/ﬁ%m/\E%Hﬁlﬁé)
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Additional energy-saving measures implemented during the reporting RIEIA - NEEHETHOH MR

period included switching off non-essential equipment during non- EBENIFLERFRAMIEVERE
operating hours, maintaining appropriate temperature settings for MBEREZERNEERERTE - MEE

air-conditioning systems, and conducting regular inspections and HileE MREBNRME - MEFTEER

Our GHG emissions across Scope 1, Scope 2, Scope 3, and in total are measured in accordance with the Greenhouse Gas Protocol: A Corporate

Accounting and Reporting Standard, the GHG Protocol Scope 2 Guidance, and the GHG Protocol: Corporate Value Chain (Scope 3) Accounting and
Reporting Standard. The Group has chosen the operational control approach as the consolidation method for measuring GHG emissions, as this allows
the Group to readily access the necessary operational data. For quantifying gross GHG emissions, activity data was used for Scope 1 and 2 emissions,
while spending data was employed for Scope 3 emissions. The emission factors applied are sourced from reputable primary and secondary databases,
and, where applicable, the 100-year GWP 100 values published in the IPCC Sixth Assessment Report are adopted. The underlying assumptions in these
calculations are that the internal operational data and emission factors utilised are both accurate and dependable. Taking into account the balance
between the quality of outcomes and cost efficiency, the Group believes that the calculation methodologies adopted represent the most accurate
reflection of our emissions.

AEEMNFE—  BE - BE-RAZREFHREENERERBRORERERERTE - PESTHEFEIZAE) - (GHG Protocol Scope 2 Guidance) X CRZE R 2
BEFTE  ERMEER (RE>) G RRTREVETER NGTH - REBMRALEE %‘J/H’E?%“ FEHERENS M ETE  RER/ZT ELEREE
BEHUMGAROLEERIE - LETHREBERDN - ERER LHFE&%EﬁEi??E #[E — PR AE B EIBE T8 - MEBE=BRBIRAXH
BHEETHE - NEBMRANYENETHRE BRE N EERRREE IR - IEE’&%@FH'\%?RT%” BT EREECEFE B (BRI RIS ) TEhE
1004 2 FEE LB SHE - ABRREHE 20 NSRS IB B % B % FB HE U T 1 B I B Se B8 - FE 3 MBS & I3 B A OB IR - - AR AR A B
FARE R ERE I R i EOR E R B HERRE -

The environmental data reporting boundary covers significant operations, including all offices, warehouses, and stores under the Group’s sustained
control. Temporary retail spaces, consignment arrangements, and other less significant operations are excluded from this boundary.
AEBERRBEERRERELASALEVENEBEN  OEMFEAKREREEHONRE AERTEEH - BRTEY  FEEBTHREMT
LREREMNLENTRENARESER -

Scope 1 emissions are calculated with reference to Hong Kong Exchanges and Clearing Limited’s (“HKEX”) “How to prepare an ESG Report? - Appendix
II: Reporting Guidance on Environmental KPIs”.

;ﬁj&ﬁﬁilﬁ%ﬂiﬁﬁﬁl;ﬁﬂ?ﬁ%%x%& FHERAR ([BEEXZH]) BHONARERE e REARSE — W= - RIBBRAETUIRERIES] ) #T
Emissions factors applied for the calculation of Scope 2 emissions are based on latest sustainability reports published by local electricity companies

and information publisned by the Ministry of Ecology and Environment of the People’s Republic of China. For FY 2025/26, the Scope 2 emissions are
calculated using the location-based method, as defined in the GHG Protocol Scope 2 Guidance.

HE REREUNEMTEANERET  DREBEMENAABFEMOAFEERRE UKD %AE LB IR FE A B MR EREE - B
2025/26 AN E - &E R E REEHEEZ(GHG Protocol Scope 2 Guudance))ﬁfrﬁ;ﬁﬁ’]ﬁﬁli% EEEITETE ©

maintenance of electrical equipment to enhance operational efficiency KRR TV EHBEIRERE

and minimise unnecessary energy consumption.

During the reporting period, the Group maintained relatively low BEHR - AEERERRIERER

levels of energy and resource consumption across its operations. IR AEEIRE R A EKF - A
The Group continued to monitor resource utilisation patterns and EREEFRERERRRN - WHTZIE
implement practical measures to improve operational efficiency — ESTAIBAIRF & EBR KMEKRITH

and reduce environmental impacts. During the reporting period, the B -RWEHAN ARBEEMBEEARS
Group complied, in all material respects, with applicable laws and EE T 2 EEI A RR E R
regulations relating to greenhouse gas emissions in the regions where HERERIOER  PAREREMER
it operates, and no incidents of non-compliance were identified. ERE
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To further strengthen resource efficiency, the Group continued to
invest in environmentally preferable products, technologies, and
equipment across its offices, retail stores, and warehouses. Relevant
initiatives included the installation of automatic water-saving devices,
electrical appliances carrying recognised energy efficiency labels, and
other energy-saving technologies.

In addition, employees were regularly reminded through internal
communications to switch off electronic devices when not in use and
to conserve water, paper, and office supplies in daily operations,
promoting environmentally responsible workplace practices and
resource conservation awareness across the Group.

RE—TRIABRER UG - AEBER
BRENBRRNER - RIMKRE
BERNE ZEEHRAESELES
e ABBERBRLEASEKEE
ERAEBRAERADFEHNERR
8 ARSI AEAETBERIT o

AN - AEEEFEBARERRBE DR
BB THIEERBHEAMETFRE I
MREBELERHHOMRK - BERRARA
o FEUCHEERR TEXC R R ER

RE B -

Energy consumption’ Unit FY 2025/26 FY 2024/25
BERHMER’ B 2025/26 2024/25
Direct energy consumption — Diesel MWh 62.10 60.45
HIEZRLRHRE — 500 JEELEF (MWh)

Direct energy consumption - Petrol MWh 52.45 87.82
HIZRLRERE — A JEELEF (MWh)

Indirect energy consumption — Purchased electricity MWh 1,321.68 4,747.05
I REREAE — INEE D JEELEEF (MWh)

Total energy consumption MWh 1,436.23 4,895.32
BEREHRE JEELIR (MWh)

Intensity of energy consumption MWh/million RMB Revenue 0.67 2.35
BERHFREEE KRR BABITAREKES

(MWh,/ BEBTTAREKZ)

Scope 3 emissions

Scope 3 greenhouse gas (“GHG”) emissions, as defined under the
GHG Protocol, comprise indirect emissions generated across the
value chain from activities not directly owned or controlled by the
Group. During the reporting period, the Group enhanced its climate-
related disclosure practices by commencing the assessment of Scope
3 emissions for the first time, reflecting its ongoing commitment to
strengthening carbon management and improving transparency.

With reference to peer benchmarking exercises and sectoral insights
from CDP guidance on Scope 3 emissions, the Group identified
Category 1 - Purchased Goods and Services as the most material
categories relevant to its operations. A spend-based calculation
methodology was adopted for the initial assessment, utilising
procurement expenditure data together with third-party emission
factors to estimate associated emissions.
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Scope 3 categories Description
HE =355 g

Methodology
STERE

FY 2025/26 (tCO.e)®
2025/26 (=S LBEE)®

Category 1 (Purchased
Goods and Services)
501
AR P o R AR

Emissions from the process of
trading and transportation of
goods and services purchased
or acquired.

KB ERBEKIG 2 m &R
BREE BHMERHBEM
EEHDRER BN -

Applied spend-based method
that determines emissions from
spending on purchased goods and
services and applying third-party
emission factors.

RS HEEZL  BEFRERLR
RSN &8 WESFE =5
MEAFAEERBREERBHNE -

25.66

The Group will continue to refine its Scope 3 emissions data
collection and calculation methodologies over time, with a view
to enhancing data accuracy, expanding reporting coverage and
strengthening engagement across the value chain to support
long-term decarbonisation efforts.

Water Management

Given the nature of the Group’s operations as a perfume retail
and brand management business, the Group does not engage
in manufacturing activities and therefore does not generate
significant wastewater discharge or industrial effluent into water
bodies. During the reporting period, the Group complied, in all
material respects, with applicable laws and regulations relating
to water use and wastewater discharge in the regions where it
operates, and no incidents of non-compliance were identified.

The Group recognises the importance of responsible water
management and remains committed to promoting water
conservation across its operations. Internal policies and
operational guidance were maintained to encourage employees
to use water resources responsibly and avoid unnecessary
water consumption in offices, retail stores, and warehouses. To
improve water efficiency, the Group implemented water-saving
devices where appropriate and promoted water conservation
awareness among employees. During the reporting period, the
Group did not encounter any issues in sourcing water that was fit
for purpose for its operations. The Group will continue to monitor
water consumption patterns and promote responsible water
management practices as part of its broader commitment to
environmental sustainability and resource conservation.

A AEEEFETEHE =B HEE
WERFERE - LRABURERE - &
ABESHE UMEBREBERIFOE

MAERSZE  HAZEBEERRKABEZH
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KEREE

AEBTIERNFEEFRTERMEEEER -
U EREERERY  ARTEELERE
TEIKBERE TREEK - RIEMA - AKH
HERAERTEBEESTEEMESE AKX
FOKBEREERER AR - IPRERE
MEBREREN

AEERARAEEEEKERNEENE - I
BAIRBREETHESH ORI - RE
BFEBARHR R EERS - BB TR
NE TEEHREBAEEMRKER @
RTLEMFEKIBER « BIRTTAKRER @ K
SENEESMTEEKEE  WHEREE
NBBRDRITELEKER - MEHR -
AEBERGERREEN/KERT EILE
BIEMERRERE - KRR AEERHESE
HAKEN  WHEEAEEMHAKERE
i ERERBRRABEERNERRE
AENEE IR

Water Unit FY 2025/26 FY 2024/25
AKE By 2025/26 2024/25
Total water consumption m? 1,301.91 1,418.96
BREKE ST K (me)

Intensity of total water consumption m?3/million RMB Revenue 0.60 0.68
EFEKEE SR BETARBKE (M

BETARERE)
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World Oceans Day Charity Campaign
- “Eternal Moments, Together with Love #520 for Good”
EBFTEFER HEARERRK

In support of World Oceans Day and marine conservation efforts, the Group organised the “Eternal Moments, Together with Love
#520 for Good” online charity auction campaign in collaboration with Tencent Charity during May and June 2025. Through the
dedicated “ETERNAL FAMILY Together We Give” donation platform, employees actively participated in the initiative, while the
Group and its skincare brand BABOR sponsored auction items to support fundraising activities for ocean protection projects.
Donations raised through the campaign were directed towards Tencent Charity’s “Ocean Protection Project”, reinforcing
the Group’s commitment to environmental stewardship, marine conservation awareness, and community engagement.

RERTFEEARTIHEERELE AEEN2025F5 A6 AHIKE FRAASRM KERZ . BERITH#520225178)]
BEEERSEY - BBAEEEBEN ETERNAL FAMILY Together We Givel A58 F 4 BETHGLESEEREE: mMA
EERETEEREBABORMBEAEYR - WX HGFREBBARBEANERTIE BREDMEFOHS RN EIHBE TR
R RETE ] AU S RREEARERELE- BBRILER  AEEE—PERERBETEAG  BRALRY
BFREFHBNE T ARSEE I EFHOEHLRAZEBRRRETE  BFEDAHELRRE-

The fragrance and beauty industry is characterised by the extensive use
of packaging materials, including glass bottles, plastic containers and
decorative components. The Group therefore recognises the importance
of promoting circular economy practices and reducing packaging waste
across its operations and value chain. Given the nature of the Group’s
operations as primarily office-, retail-, and warehouse-based businesses,
the waste generated mainly consists of non-hazardous office and packaging
waste. The Group does not engage in manufacturing activities and therefore
did not generate any significant hazardous waste during the reporting period.

Waste Management BEEY)EIE

BRAREMITEEZERKBME - 2
BRREMEASREME - Bt
AEBRAEDBREE SR BE
BEEYNEZN - EXAEENER
IBUMAE TEEHIEESE
RE MEENBEEVEIER BN
NREBRRNNBREZRNSEITER
Y o REEATFREERS - Bit

“Green is Eternal” - Hong Kong’s First Rinse-free Recycling Programme for
Fragrance and Skincare Packaging Driving Circularity in Packaging

[Greenis Eternal] — HEHEGEAERREE(LAMBIKETE HEBEFERBE

The Group launched “Green is Eternal”, Hong Kong’s first rinse-free (Q'_v‘)Eternc[ X The Loops 3]
recycling programme for fragrance and skincare packaging. The
pioneering initiative represents a major milestone in the Group’s circular

economy journey and reflects its commitment to addressing one of the \ G )[ | S
industry’s most pressing environmental challenges — the recycling . S|

of complex cosmetic and fragrance packaging waste. [I, E-rERNAL

AEERNESE A AN EERAREKE — [Green is L =B skpEMLEE
Eternall - LA Bl REALERERBEANES BB LEHR & = Lk
HisMEE T At B ABHNREREE - AR RESRE SN e Rins-fee Recycing rogram
5 RE Y B -

Developed in partnership with The Loops Hong Kong, the programme enables customers to return used perfume bottles,
skincare containers, home fragrance packaging, and cosmetic containers without prior cleaning or disassembly. By
removing the need for rinsing and sorting before recycling, the programme significantly lowers participation barriers
and enhances convenience for consumers, encouraging broader public participation in responsible recycling practices.

sHEImAEEEThe Loops Hong Kong BFA it MEAETEZONEEANE L EERES REESEERMESE
% MmAELELRITR - BBHILEUR RER B2 ENER . HEIARREARS RO AP REEMERE - 1
TISIE %4 % & BB A KBTS -
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Perfume Box “Embrace the Scent of Spring”
- joining hands with customers to preserve the environment

RARR[FLERIRE LY —EHEAXET TERER

Perfume Box launched the “Embrace the Scent of Spring” campaign,
inviting customers to immerse themselves in the vibrant aromas of
the season. Adding a personal touch to the initiative, we feature the
“Plant & Nurture” program, where we provide customers with seeds to
cultivate their own plants and enjoy the joys of planting. A key highlight
of this campaign is our commitment to transforming environmentally
sustainable ideas into the brand language of our spring displays. Once-
discarded candle containers now serve as new homes for green plants.

AARSEH FLERER] TREY  AREBETIRREREN S THREZP -
iﬂ%%ﬂ%&ﬂjﬁiﬁéﬁiﬁ"% e mERREEDET &Ef]ﬁﬁ%%ﬁ%ﬁ%@%t
—RHREBAFNTERRESB(CARERER BEREENTRERER
i“‘iﬁi*ﬁﬂﬁﬁf& BE—2RAGEEMNEESS BIMHE 4w -

Y vy

The Group recognises the importance of responsible waste
management and remains committed to reducing waste generation
through operational controls, recycling initiatives, digitalisation,
and employee awareness programmes.

During the reporting period, the Group complied, in all material
respects, with applicable laws and regulations relating to waste
handling, classification, and disposal in the regions where it operates,
and no incidents of material non-compliance were identified.

To minimise waste generation, the Group continued to implement
measures including promoting paper reuse, reducing unnecessary
consumption of office supplies, and adopting electronic processes
to reduce paper usage across operations. The Group also continued
to enhance operational efficiency and reduce paper consumption
through digitalisation initiatives within warehouse operations.
During the reporting period, the Group transformed its shipping
process from paper-based documentation to electronic data
processing through the implementation of a warehouse digital
management system. This transition reduced paper consumption
while improving operational efficiency, inventory visibility, and
supply chain transparency. The Group also continued to explore
intelligent warehouse management technologies to minimise
manual processes and unnecessary document printing.

$%lﬁﬁiﬁ%§%%ﬁ'ﬁﬁﬂ%@
CEYEER  BRCERARETER
hﬁﬁ%’ﬁﬁﬂ)@§%§$°

RBERA - AEBEMBEKR T EHE

STEEMEMBRBEREYEE  NBRE
ENERERIER - ERBHREFMEKR
EREM -

RRIBEERMEL  AREREHETZE
Tt BIEEEMREEER - BT L
ENPW AR RERE - ARRBAEFLIEE
MIZARERRERE - AEETTBEBH
BREHB(CEL  BAEERERIRD
MFORFE - NI|EHA - AEEEBREA
REEMER RS BREUEARMNS
ITHHEEREZSEN ST T HIBREIERE
N o B TEFRURDAKRER - TR
BEYE  BEARICERKT MRS
BRAE - N AEBERERREERE
BEEM - RO ATFRIFEFRTSE
FISCIFBIENFE K -
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The Group will continue to strengthen waste reduction, recycling, R - NEBBEEMERE - QWL ER
and resource recovery initiatives across its operations as part of BF|FEEE  WERUEBEEREEELAE
its commitment to sustainable environmental management and & JRER °

responsible resource utilisation.

Non-hazardous waste' Unit FY 2025/26 FY 2024/25"
mEBERY B 2025/26 2024/25"
Total non-hazardous waste produced Tonnes 99.82 96.60
BEREYELLE U7
Intensity of non-hazardous waste produced Tonnes/million RMB Revenue 0.05 0.05
BRERRVELEDE W BT AR WA

Packaging Management BERER

As a retailer and brand management operator for fragrance and {ERBEAREMMEHNTEHE M IGE IR & E
cosmetic brands, the Group has limited direct influence over the ™ @ NEEY REHE A RHEMFTRE R
design and manufacturing of product packaging by brand ownersand & EREm BRI EEEZEHE - Af - K
suppliers. Nevertheless, the Group remains committed to addressing SR NBNERBEBWRIERBEREE

the environmental challenges associated with beauty packaging waste ~ T&1R B A R EFE m B REZEW IR
through end-of-life packaging recovery and recycling initiatives. BIERIBPREL -

During the reporting period, the Group complied, in all material ~RPIREHA - NEE LB E R ETEF
respects, with applicable laws and regulations relating to excessive ~ FEIAM - HEKRFIBHBEBRERBE
packaging and packaging management in Chinese Mainland, Hong ~BIRBEREERER - ERBEHREMEXR
Kong and Macao, and no incidents of material non-compliance &R FM °

were identified.

9 For FY 2025/26, non-hazardous waste mainly comprises disposed packaging materials and office waste, calculated using an estimation-based

methodology. The Group will continue to explore opportunities to further improve our waste data collection system.
0 P2025/26 TBFE  AREEENEEEEY I EFCESAEMHMENAZTEEY  HBEEREBGEEANEGH - REESFERR RELEEY
BB RS WERRRE - SIRARR TR LERIMENEE - IR EEYER MERRFERNERTE-
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The Group continued to adopt the principle of “minimum necessary
packaging”, seeking to minimise packaging material usage while
maintaining product protection, transportation safety, and product
quality. Internal packaging management measures were also
implemented to reduce unnecessary packaging consumption within
the Group’s own operations.

Unified management procedures were established for outer
carton packaging used within warehouse operations, together with
recycling and reuse practices for suitable packaging materials. To
further strengthen packaging management, the Group implemented
classification and handling procedures for packaging waste to
support compliance with environmental protection requirements.

The Group also recognises the importance of promoting
environmental awareness throughout its value chain. Where
practicable, the Group encourages suppliers and business partners

AEERERFIEEER]RE
HRERRE  BBXENEMREDN
RIRT - BATGER D BEMEER - B
B AREETTNEHEEBRIETHETA
MBRERER WAL TLENBE
YIRLHERE -

lif

AEECDEUSG—HWREBIMEBKER
B UHTAEERMHNEKLE
EEMER - E‘E—*bﬂ%ﬁﬁ%%ﬁ :

AEENHERREEZN D BEREER
o AXHRE iaiﬁ%% EHAEN -
BEAN - AREERE S B EERRE M

MEEMN - EATTERT ZSEI?-?ZI%D
HERREBRHARIHRARBEE

to support environmentally responsible packaging practices and BRERREENR @ BFHDEAIFE
resource conservation initiatives. R ERE R o
Packaging Materials Unit FY 2025/26 FY 2024/25"
BEMR B 2025/26 2024/25"
Paper boxes Tonnes 71.72 74.69
wa U7
Stretch wrap films Tonnes 3.94 5.19
BEAER Mg
Tapes Tonnes 4.95 5.45
B U
Wrap pillow Tonnes 13.03 11.27
WAL E g
Total consumption of packaging materials Tonnes 93.64 96.60
BEMHERRSE 17
Intensities of packaging materials Tonnes/million RMB Revenue 0.04 0.05
BEMEHERRE WE BT ARERA
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(EREME ] HE .

ECRERBBUERG

The Caring Company Scheme Recognition Geremony
| Release of the Caring Business Achievements Ovej 2

KC

COMMUNITY
HE

N4

Community Investment

The Group is committed to creating positive social value within
the communities in which it operates and recognises community
investment as an important component of its sustainability strategy.
In alignment with its business development direction and core
competencies, the Group focuses its community investment efforts on
promoting cultural exchange through fragrance, advocating wellbeing
and healthy lifestyle, and supporting industry knowledge sharing.
The Group also encourages employees to participate in community
engagement initiatives where appropriate and seeks opportunities to
collaborate with external organisations to maximise social impact and
community value creation. In recognition of its continued commitment
to corporate citizenship and sustainable development, the Group was
honoured with the “Caring Company” recognition by the Hong Kong
Council of Social Service for the sixth consecutive year during the
reporting period. The recognition reflects the Group’s ongoing efforts
in environmental protection, social responsibility, employee care, and
corporate governance, as well as its commitment to creating positive
and lasting value for the community.

Looking ahead, the Group will continue to review community needs
and explore opportunities to strengthen its community investment
initiatives in areas aligned with its business expertise and
sustainability priorities. The Group believes that promoting cultural
exchange and supporting industry knowledge development can
contribute to a more inclusive, creative, and sustainable community.

Eternal Beauty Holdings Limited Annual Report 2025/26
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Promoting Cultural Exchange through Fragrance

The Group believes that fragrance, art, and cultural experiences
can serve as meaningful platforms for community engagement,
cultural inclusion, and emotional connection. Through
collaborations with business partners, cultural organisations,
academic institutions, and community stakeholders, the
Group seeks to promote fragrance culture, encourage public
participation in cultural activities, and foster creative exchange
within the community.

During the reporting period, the Group organised and
participated in a range of fragrance-related cultural engagement
initiatives, immersive experiential activities, and public events
aimed at promoting community interaction and enhancing
appreciation of fragrance arts and lifestyle culture. These initiatives
included collaborations integrating fragrance experiences with
art, music, dining, festive activities, and community events to
strengthen cultural vibrancy and social connectivity.

Spreading the Spirit of Giving through Fragrance
and Cultural Experiences

NERE XL RRRBREED FHEP

During the reporting period, the Group collaborated with Montblanc
to participate in a charity Christmas market held at The Upper House
Chengdu, combining fragrance experiences, cultural engagement,
and charitable giving to support the local community. A portion of
the proceeds generated from the event was donated to a local non-
governmental organisation to support community projects and
assistance programmes for people in need. The collaboration reflected
the Group’s commitment to promoting social value creation and
community care through experiential and culturally engaging initiatives.

RMEHR - REEEMontblanclEF 2 HlPRA B S EE R MR

\EgRA LR B S EEAE R R -

ZERME BB
TR ERE - MEMERENH—HOBETEHIEBTES ARIHTRBEERAERTEA LIRS -

EEEFRR

REBEE BR ﬁ?ﬁ&ﬁﬂiﬁ%%%i%@ﬁ
RIEEHR2E  EHRREREENE
BHEN o FREEERH Xﬂ:%% - 2l
R R R D ESIE $$lﬁﬁ_?&f‘;5§
ANt REARBEXCES - WIRE
@A HEIE R

RWERA - AEERERBESTHHEER
MBS ERREE MENEBRRARE
B BLREMELY EARREERE
MRAETEEBORSE - BHEZHREHER

BirEmE  FLE - ﬂﬁk : ”Fﬁiﬁ@]&ﬁ@
HBREENEBERAE  E—TRAULE

R EEE -
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French Fragrance Art Night in collaboration with the Consulate General of France

HZBE EBREAREET R DEABTABMZE]

The Group collaborated with the Consulate General of France in Shanghai to host the
“French Fragrance Art Night” in Shanghai under the theme “Starry Scents, Hearts
and Lights Intertwined”. The event reflected the Group’s commitment to fostering
cultural exchange and creating meaningful lifestyle experiences through the
integration of fragrance, art and sensory storytelling.

AEEEERE DERESESERPERNBTABRM IR WREER LAXBIATE R
BAGKEEBRAES BARENERPI R RMAERELEERBAOES -

Held within the French Consulate General, the immersive event brought together eight
internationally renowned fragrance houses, including CARON, HOUBIGANT, Lalique, Les
Néréides, Parfums de Marly, SOLFERINO, Trudon and Van Cleef & Arpels. Through curated
scent experiences and interactive activities, guests were invited to explore fragrance as a
form of artistic and emotional expression.

SEBARE EIBEEEEELTT [EBCARON  HOUBIGANT: Lalique~ Les Néréides Parfums
de Marly * SOLFERINO * Trudon&Van Cleef & Arpels SN\ EREMEE R M - 5 BB OEIN
EFERREHRE ZEGURZEAFERARMMBRKEEN BT -

Festive Season Book Donation - “Share the Light Through Books”
MEEEREEY —[EE5EE HFE]

As part of its year-end community engagement initiatives, the Group organised the
“Share the Light Through Books” campaign, encouraging employees to donate books to
support children’s education and reading development. A total of 41 books were collected
and donated through Tencent Charity’s book donation programme to a primary school in
Luoyang, Henan Province. In addition, employees participated in an online fundraising
initiative under the “Yangfan Book Donation Reading Programme”, demonstrating the
Group’s ongoing commitment to educational support and community care.

ERFREESEABN 8D ARERR EEEER AL BEREEY HHETRES
B IRREHERMEEE - BAPHEENAEE  WEBKAAREEREERBE T IREE
BT P/ NE e 1SN BTIREB2EHNIBENEN 8 R LEFRE  REAEEREXR
B BR AR EMEGE -
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Advocating Wellness and Healthy Lifestyle

The Group recognises that promoting physical, emotional
and social well-being is an important aspect of sustainable
development and long-term community resilience. During the
reporting period, the Group continued to advocate healthy
lifestyles and well-being through a range of community
engagement, employee wellness and outdoor sports initiatives
across Chinese Mainland. By integrating wellness advocacy,
emotional health awareness and active lifestyle promotion into
its brand and workplace engagement activities, the Group sought
to encourage healthier living, strengthen community connections
and foster a more people-oriented and supportive culture for

both employees and the wider community.

Promoting Healthy Lifestyles and Well-being through
Outdoor Engagement

Ultrasun promoted healthy lifestyles and community well-being
through outdoor sports and wellness initiatives across Chinese
Mainland. In collaboration with sports organisations and outdoor
communities, the brand supported activities such as running,
skiing, trail running and outdoor training programmes, while

promoting sun protection and preventive health awareness.

During the reporting period, Ultrasun sponsored major sporting
events, including the Gran Fondo Cycling Festival, the Qiandao
Lake Cycling Race and the Vasaloppet International Ski Festival.
Through these initiatives, Ultrasun encouraged active living,
community participation and outdoor well-being, reflecting its
commitment to public health and social value creation.

BERBEEELR

AEBRE  REFOVRELRHEEUEE
BRI HRPENEE IR
RBEHA - AEBRHERBISERER
%Exﬁﬁﬁ&%w@?ﬁ%% CEBE TR
HE2E - BETHREIFPINESAR - BB
RBREVBELEBE - AKREBEERE
B BERERINREGEEEDAEERA
mEEBRET2ETE 2P - it e
AR - gt mEE - WAET REEX
REEE BRI NSRS EIRIR -

BB BB TR

Ultrasun R B R iE B = /NES) LR (2
mEEEEEE A Rt @EN o Mg
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Supporting Industry Knowledge Sharing

The Group recognises that knowledge sharing, industry dialogue
and academic engagement play an important role in supporting
innovation, entrepreneurship and sustainable economic
development. During the reporting period, the Group actively
participated in professional forums and educational initiatives
to share industry insights, market perspectives and business
experience with academia, industry practitioners and local SMEs.

R TRERER

REERE  KREA  EXEIRKEME
TEE BRI - AIXERMAHELELER
EREEER - NBEHRN - ~EEERS2
HEXRELHE LY HEMR ZRA
TRAMBPNERDZTERNR  mHEBEY
K B

Sharing Industrial and Entrepreneurial Insights

with Academia
HEMA S ZEXRAIZERAR

The Group continued to support industry
development and local entrepreneurship
through professional knowledge sharing and
stakeholder engagement initiatives. During the
reporting period, the Group’s Chief Executive
Officer, Ms. Chole Lam, participated in a closed-
door executive seminar hosted by The Hong
Kong Polytechnic University titled “Psychology
of Luxury Brands” The seminar brought
together industry professionals and academic
representatives, facilitating cross-sector dialogue
between academia and industry participants.

AEEREEBEXABINZTERNERRES 1T
FERNAMAIFLERE - RMEHMA AEEBEENT
EMFRLEEEET RS HEAKEERED
BE)NSEMHAPFHAN G  BHERERERRBMA
= (REBIT R B E R MBS AR

The Group believes that knowledge exchange and industry

AEBEBE - MBRXRNREXAFLHESE
o AEBRRMAUHEEXERAAERE

collaboration play an important role in supporting innovation,
entrepreneurship, and sustainable industry development.
Through participation in professional forums, educational
initiatives, and stakeholder engagement activities, the Group
seeks to contribute to the long-term development of the
fragrance, luxury, and lifestyle sectors while creating broader
social and economic value for the community.
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ESG REPORTING CODE CONTENTS INDEX

Part B: Mandatory Disclosure Requirements

B AT (ESG<F BI) &5
BES : MHIRERE

Paragraph
BR%

Description

Bk

Corresponding section and
remarks

EEEREE

13 Governance Structure
13 BIREE

14 Reporting Principles
14 EFRRA

15 Reporting Boundary
15 E R E

A statement from the board containing the following elements:

RMESFSHHNER  EhHEETIRE

(i) adisclosure of the board’s oversight of ESG issues;
() RESEFSHRE HeRERIFENEE

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritize and
manage material ESG-related issues (including risks
to the issuer’s businesses); and

(i) BFEGNRT L@ REREEH ERE - BE:T
i BRI EREENRE HBRELAEEEE
(BEHBETAEBORER) BBE &

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

(i) EEFWEIRRE - w2 REREME SRAER - I
R E MR EREIT A TS B RIE

A description of, or an explanation on, the application of

the following Reporting Principles in the preparation of

the ESG report:

?ﬁvgﬁg%@%ﬁﬁ%ﬁ%%% AR REIRIRE R eI A T 51 E

HREA -

Materiality: The ESG report should disclose:
EEM RIR - HGNERME B

(i) the process to identify and the criteria for the
selection of@aterial ESG factors;

() #AEERE HEgREAAZNBERERELERER
FIZER

(ii

if a stakeholder engagement is conducted, a description
of significant stakeholders identified, and the process
and results of the issuer’s stakeholder engagement.

(i) MBETADETHOEZE  EHNNE2RHOENM
MEBETARNEZRNOBIERER -

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

2t FRERFENE REA (0EA) TAMZE - 7
E BERSHETETANER - AR AR ERE RN
TIRIE TR B o

Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
—H  BITARERE e REBRERRES; X
SARARGERUERNEE (A) MEMHEMTEFER LR
HEEE -

A narrative explaining the reporting boundaries of the
ESG report and describing the process used to identify
which entities or operations are included in the ESG
report. If there is a change in the scope, the issuer should
explain the difference and reason for the change.
FRIEIRIE 1y MEAMENERDE - MR L s
B EBMARE 28 RERBRENGEE - FEREES
Fois - BT ARREIRZEREEHREA -

Stakeholder Engagement and
Materiality Assessment

FESEREEENG

About this Report

Stakeholder Engagement and
Materiality Assessment

FrE2ERERENE

About this Report
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Part C: “Comply or explain” Provisions C#m : [ NEFRAARE R
KPls Description Reference and remarks
BRERER L] EEEEE

A. Environmental

AR

Aspect A1: Emissions

EBEAT : B

General Disclosure

—RRINER

KPIA1.1
AT

KPI'A1.3
A1.3

KPIA1.4
Al.4

KPI'A1.5
A1.5

KPIA1.6
A1.6

Information on:
BRABRYN - MKRTHEEES BEREEZERE
YIHIEESR

(a) the policies; and
(a) BUR : &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
h#ﬁ%ﬁAﬁEﬁwEmﬁﬁié&ﬁWM§

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste

The types of emissions and respective emissions data

BERCHIEAR K AR R BERR B ©

Total hazardous waste produced (in tonnes) and,
where appropriate, intensit
FEAGEREEYNES (UME) X (1ER) BE
(WABESEN - BHEEHEE) o

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity
FrEEEEREEYEE (UEAE) X (Eh) =&
(MABES B - BEREAE) -

Description of emission target(s) set and steps
taken to achievg them _
M PTET S BERE B 1R R AE R 5 L B IR AT
R

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them
FIERIB A E R EREEMN 7L - REMATEI L8
BEE B R R AEDE LB EAERIA SR o
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Greenhouse Gas Emissions and
Energy Efficiency
= RSB BE IR A

Water Management

KERERR

Waste Management

Y EE

During the reporting period, there
were no confirmed incidents of non-
compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air
and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.

AARERE B - 785 [ 3 4 3 A (AT
RHER  BRRBESRIEN - MK Kt
WS AENEZERYNELS
FTHEANEEBREATE 2 B
BERIBOIEEREM -

Greenhouse Gas Emissions and
Energy Efficiency

R = R B M B R M E

Due to the business nature of the
Group, air pollutant emissions are
not considered to be material topic.
ERAEEEBME - =ZR)5290
TEREZZHA -

Waste Management

BEEYEE

Waste Management
REZEY)E IR

Greenhouse Gas Emissions and
Energy Efficiency
BEREHEN B R

Waste Management
BEEME L

Waste Management

BEEYER
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KPlIs
BHRERER

Description

Reference and remarks
EHEEE

General Disclosure

—RRIEE

KPI'A2.1
A2.1

KPI'A2.2
A2.2

KPI'A2.3
A2.3

KPIA2.4
A2.4

KPI' A2.5
A2.5

Policies on the efficient use of resources, including
energy, water and other raw materials

ERERER (BIFEIR « KREMERME) B -

Direct and/or indirect energy consumption by type
in total (kWh in '000s) and intensity
RERAESMERER / SkHEEER (AE « "ah)
wiEe ( UWTETERE) REE (WUNEBESSE
7« BIERKHEETE) ©

Water consumption in total and intensity
HRKEREE (WAGESEN - §HERBAHE) -
Description of energy use efficiency target(s) set
and steps taken to achieve them

LA R] 7 M) BE IR 1 A Rt B AR R A B S L B AR PR
PRERH) 2 5] -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them
ﬁﬁﬁﬂ@m%ﬁtﬂﬁ&ﬂﬁ%’uﬁﬁﬂﬁﬁﬁ
K B R R AEDEL B IRFIRRE SR

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced . B

B mATAEEMENES (BETE) & (ER)
GEEBMEE

Greenhouse Gas Emissions and
Energy Efficiency\
BE RSB REIR e

Water Management

KERER

Waste Management
REZETR
Greenhouse Gas Emissions and

Energy Efficiency
8= R B P M B R A R

Water Management
IREIRE 1
Waste Management
BEEYERE
Water Management
KEREE
Water Management

KEIRER
Water Management

KERERR

Packaging Management
BERER

General Disclosure

—RIEE

KPI A3.1
A3.1

Policies on minimising the issuer’s significant
impact on the environment and natural resources

BEBTAHRERRABRENERZENBR -

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them

R IR EIRTNARABERNEANRZE KD R
EIEEHETENTTE

Greenhouse Gas Emissions and
Energy Efficiency
BE R EEHE R AR e

Water Management

KEIRETR

Packaging Management

BEEE

Greenhouse Gas Emissions and

Energy Efficiency
P 27 9 L Y

Water Management

KERER

Packaging Management
BEREE
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KPls
RREMER

Description
B

Reference and remarks
EHBEETE

B. Social

B. & —EEKBLIER

Aspect B1: Employment
BEB1 : 2

General Disclosure

—fRIEE

KPI B1.1
B1.1

KPI B1.2
B1.2

Aspect B2: Health and Safety
[EHEB2 : ERELZ S

General Disclosure

—RIREE

Eternal Beauty Holdings Limited

Information on:
BRAE MR RE BEEREA  TERS - BRE - F
Ee ok  RERAREMFBERET

(a) the policies; and

(@) B&E + &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
m)%?ﬁ%ﬁAﬁéﬁ%%%ﬁ%%@&ﬁ%%ﬁ

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare

Total workforce by gender, employment type, age
group and geographical region

IR - EREAE (N2 BERE) - FRER KitE
EoHEEHEE -

Employee turnover rate by gender, age group and
geographical region

RIER - FiRAR KRB SRS RKLL X -

Information on:
E%%ﬁ?%lﬁﬁﬁﬁﬁﬁﬁéﬁ%%¥ﬁﬁ%

(a) the policies; and

(@) BE &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

m)%?%%ﬁAﬁéﬁ%%%ﬁ%%@&ﬁwmﬁ

relating to providing a safe working environment

and protecting employees from occupational
hazards

Annual Report 2025/26

Human Rights and Prevention of
Child and Forced Labour
AREARFE R [y 1F 2 T Basg A 45 T

Talent Attraction, Development and
Retention

AT RS - BHRERE

Diversity, Equal Opportunity, and
Inclusion
SRk TSR

During the reporting period, there
were no confirmed incidents of non-
compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion,
working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other benefits
and welfare.

ARG HAA » 7N 52 (B 3 8 55 A (]

KHER - BHMKEE  HBELS

o ITERE - BRER - TEHRE %

ot~ RUEAR A R H A0 558 R AR A&

FTHHANEEERKEATE 2 HEE

ERAOINEREM

People
AT

People
AT

Occupational Health and Safety
BERE - 2Bl

During the reporting year, there
were no confirmed incidents of
non-compliance with relevant
laws and regulations that have a
significant impact on the issuer
relating to providing a safe working
environment and protecting
employees from occupational
hazards.

TSRS BT - 785 0 A B A (]

KRR - BstiRft e 2 TIERm MR

BEESBEBELEESHEANSE

EBRERTE ZEER RGN

BREMN-
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KPIs Description Reference and remarks
BERENER B EEEEE
KPI'B2.1 Number and rate of work-related fatalities There were no work-related
B2.1 occurred in each of the past three years including  fatalities occurred in the past three
the reporting year years.
BE=F (BHEERFE)BFEAITHOAZERLE RBE=ZF (BEAREH) AN I
& o EEEFMETITHROESR -
KPI B2.2 Lost days due to work injury People
B2.2 EIGEETIERS - AF
KPI B2.3 Description of occupational health and safety  Occupational Health and Safety
B2.3 measures adopted, how they are implemented and ~ BkEfERE - 22 8GN

General Disclosure

—MRIEE

KPI B3.1
B3.1

KPI B3.2
B3.2

General Disclosure

—ARINER

KPI B4.1
B4.1

KPI B4.2
B4.2

monitored
F P B AN A B S 2 R B2 245 B - DA RAERABAT I
BERPIE o

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities

ERRAEEET TEBENMNBRRRENECR - 1
MIFFES -

The percentage of employees trained by gender
and employee category

RUERREERS (ERERE  TREERE)EH
HXIEE B DL °

The average training hours completed per
employee by gender and employee category
gl&%l LESHAIES - §RESTKREIIN TR

Information on:

BRAMIEE TekogH4 TH

(a) the policies; and

(@) B &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

b) BTHEATAREAZENMEEER RGINE

)

relating to preventing child and forced labour

Description of measures to review employment
practic;es to avoid child and forEed labour

TR RIE BN ERABEET RAFIST
Description of steps taken to eliminate such
practices when discovered

R B IE RGN E R A BB AT BRI 228K

Learning and Development
HYIEER

Learning and Development

R

Learning and Development
HYIEER

Human Rights and Prevention of
Child and Forced Labour
AREARIZ Ry IE 8 TEagia 25 T

During the reporting period, there
were no confirmed incidents of non-
compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.
ARG EAA - AN B0 M A A
KR - BB IEET RoRHIS TE
THHAEBEBREATE Z X
BRIROIEEREN -

Human Rights and Prevention of
Child and Forced Labour
AMEARFE Ry 8 T 8aag3A 28 T
Human Rights and Prevention of
Child and Forced Labour
ARERIE Ry L& T Bsg:a 25 T

HBERERADT 2025/26 F 3K

187



188

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERARE

KPls
RREMER

Description
B

Reference and remarks
EHBEETE

Aspect B5: Supply Chain Management
[EEBS : fiEREE

General Disclosure

— AR R

KPI B5.1
B5.1

KPI B5.2
B5.2

KPI B5.3
B5.3

KPI B5.4
B5.4

Policies on managing environmental and social
risks of the supply chain
ERHEIEHERIE Rt @ RBREUR o

Number of suppliers by geographical region

iR B HEREE o

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how they
are implemented and monitored

A RERE B OLER BB O - (A EBITHRIE HIA (it
EREEA - AMMEERTRESRTE -

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored

HALE BRI RS G EIRET IR IE R g B a8
Bl - ARAEBRITREER A o

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored

R ERE R RS ARREmRRGNE
Bl > ARAEBIRNIT REER T ©

Aspect B6: Product Responsibility

EBmB6 : EmET

General Disclosure

—fRINEE

KPI B6.1
B6.1

KPI B6.2
B6.2

KPI B6.3
B6.3

KPI B6.4
B6.4

KPI B6.5
B6.5

Information on:
EHFIRMEREBORERRZ S  KE  BEE
ABEE AR BN

(a) the policies; and
(a) B &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
m)%?%%ﬁAﬁEﬁ%%%ﬁ%&&&ﬁwmﬁ

relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress

Percentage of total products sold or shipped
subject to re\:/calls for safety and health reasons
EEUEEREmAE T E % 2 R R R MR DK
WEDL °

Number of products and service related
complaints received and*hovv they are dealt with
BRI i MURTS VIR AR BUE A MBI 0% -
Description of practices relating to observing and
protecting intellectual property rights

it B RARE AR E R ARV B o
Description of quality assurance process and
recall procedures

il AU S ARE 1B AR X 7 B T

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored
ﬁ%ﬁ%%ﬁﬂﬁ@&ﬁ%ﬁ%'uﬁmﬁﬁﬁ&%
BIE °

Eternal Beauty Holdings Limited Annual Report 2025/26

Responsible Supply Chain
Management
BERIHEREER

Responsible Supply Chain
Management
BEEHEREE

Responsible Supply Chain
Management

BEEHERERE

Responsible Supply Chain
Management

BREHEREE

Responsible Supply Chain
Management

BREEHERER

Product Quality and Safety
EmmEETE
Responsible Marketing and
Labelling

BRI HEEEMER
Intellectual Property Right
TN E

Privacy, Data Protection and
Cybersecurity

FLRBRIE - ERRERBRLE

Product Quality and Safety
EmmEETE

Service Quality and Complaints

Handling
PR om & B R R R R B IR

Intellectual Property Right
HEE

Product Quality and Safety
EmmE T s

Privacy, Data Protection and
Cybersecurity

TLRBREE - EHRELBELE
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KPls
FHRERER

Description
A

Reference and remarks
EHEEE

General Disclosure

—RRIEE

KPI B7.1
B7.1

KPIB7.2
B7.2

KPI B7.3
B7.3

Information on:

BRI LR - B8R - A ROEARE -

(a) the policies; and

(a) B &

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
w)ﬁ?%%ﬁAﬁEﬁ%%%ﬁ%i&&ﬁ%%ﬁ

relating to bribery, extortion, fraud and money
laundering

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees During the Year and the outcomes of
the cases
REBRBAAEETALEESREIERENEITH
AARMEVENE RAFAER °

Description of preventive measures and
whistleblowing procedures, and how they are
implemented and monitored

A E i R BWET - A REERITRERS

& e

Description of anti-corruption training provided to
directors and staff
fHmESR KRB TRENREFE -

Business Ethics
[BEIEE

During the reporting period,
there were no incidents of non-
compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
bribery, extortion, fraud and money
laundering.
RAREERA - ANEE L HE B WE
B RATEREERE - 1R - HEEROER
AR 2 AR FAASIEE o
Business Ethics

[EESEL

There was no legal case regarding
corrupt practices concluded during
the reporting period.
RARERA - AEERHEEWE
BRI EE R R BV E R 2 AR
f@éﬁ%ﬂ%ﬁ* TMEEA SRR ITRZIE
Business Ethics

REEE

Business Ethics
[SE3CE

General Disclosure

—ARIER

KPI B8.1
B8.1

KPI B8.2
B8.2

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests

BRI RS EIR T iR L& P R TR E AR 3
BEBEE R EFEOBER

Focus areas of contribution \
EXEREE (UHE  BHEEE BIFK - #&
Bk 85) -

Resources contributed to the focus area

EETEEABHAER (NSHHLRRE) o

Community Investment

HEREE

Community Investment

HRIRE

Community Investment

HEREE

ERERBRAT 202526 F 3R
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Part D: Climate-related Disclosures D #H @ RIZHEBERE

Reference Paragraph
B%

Description

B

Reference and remarks

SRET

Governance
=RV

B /A

19 IFRS S2 para. 6
19

An issuer shall disclose information about:

BOTANERBEEBATTENER

(a)

the governance body(s) (which can include a
board, committee or equivalent body charged
with governance) or individual(s) responsible
for oversight of climate-related risks and
opportunities. Specifically, the issuer shall
identify that body(s) or individual(s) and disclose
information about:

BB BB RIEARE RN SR RIR i (AR
BEFg ZEERHMAZRERE) SEANE
ile BRBME - BT ARELABEESEA KR
BUTEM :

(i) how the body(s) or individual(s) determines
whether appropriate skills and competencies
are available or will be developed to oversee
strategies designed to respond to climate-
related risks and opportunities;

(i) ZEBREANAEEZENNEREEFEE
B B AR 05 (B 0 2R B5 S e 3 S 11 AR A R ez A
HEEB ) SRR

(i) how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

(i) MBI AABTRIGEERBAEEN TN

FIEE ;

(iii) how the body(s) or individual(s) takes
into account climate-related risks and
opportunities when overseeing the
issuer’s strategy, its decisions on major
transactions, and its risk management
processes and related policies, including
whether the body(s) or individual(s) has
considered trade-offs associated with those
risks and opportunities;
ZRBSEAEEEBRITANEKR SR 5
R EE AN b B IR A2 Fr MARRABUR RO @A - 40
o] 2 R 5 AE B R PR AN 3B - B 45z A sl M

A A E B %% R A R b A1 S A
R T A

how the body(s) or individual(s) oversees the
setting of, and monitors progress towards,
targets related to climate-related risks
and opportunities (see paragraphs 37 to
40), including whether and how related
performance metrics are included in
remuneration policies (see paragraph 35);
and

Z MR DB A A0 {a] B5 B 75 A U1 A 9 L B AN
B ERGC W ERERER (RFEITRES
4LOER) - BVFE 2 A0 % HE A 48 A 1 A A S5 B IR
KA R AA (RE3LER) + &

(iii

=

(iv

=

(iv

Eternal Beauty Holdings Limited Annual Report 2025/26

Sustainability Governance
Structure;

AREERELARE

Climate Change
RIREL
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Reference Paragraph
B%

Description
Ex:

Reference and remarks

SHRET

Strategy
PREE

20 IFRS S2 para. 10
20 R R R RS

(b) management’s role in the governance
processes, controls and procedures used to
monitor, manage and oversee climate-related
risks and opportunities, including information
about:

(b) ERBERNUER B8 LEERIREMERE
BEOERMRE  BERERLEFTHNAE - BE)
TER

(i) whether the role is delegated to a specific
management-level position or management-
level committee and how oversight is
exercised over that position or committee;
and

() ZACEERERABENEEEASHER
EéEﬁM&WWﬁ%Aéiéééﬁﬁ%
AX -

(i) whether management uses controls and
procedures to support the oversight of
climate-related risks and opportunities and,
if so, how these controls and procedures are
integrated with other internal functions.

(i) BIEEr A0 EEERMEF &SRR
R FIE  InF - ELEERERET
Lnfer ERE A N EDERRE B PTETTRE S o

An issuer shall disclose information to enable
an understanding of climate-related risks and
opportunities that could reasonably be expected to
affect the issuer’s cash flows, its access to finance
or cost of capital over the short, medium or long
term. Specifically, the issuer shall

BT ANARBHEN - UEABRBRHESIEEHA R

B pHISAREIFEERERE  MEARENERKAR

R IZAERAE R IS - BEEMmE - BITAE :

(a) describe climate-related risks and opportunities
that could reasonably be expected to affect the
issuer’s cash flows, its access to finance or cost
of capital over the short, medium or long term;

(a) Ml EIRTEHAARE/ERE ] - PEASKREARZEBITA
WEEME « RERENERKAH RIEEBERER
M S

Sustainability Governance Structure
AIFEEREGRE

Climate Change

TIREE

Climate Change

FIREE

ERERBRAT 202526 F 3R
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Reference Paragraph Description Reference and remarks
22 LA EEEEE

(b) explain, for each climate-related risk the issuer Climate Change
has identified, whether the issuer considers RIREE
the risk to be a climate-related physical risk or
climate-related transition risk
(b) HBITAEHINEFERIEEBRRE - BEETA
B A R A B\ B A2 B LM% A 2 47D 2R [ B =X B SR AR A
PSR R

(c) specify, for each climate-related risk and Climate Change
opportunity the issuer has identified, over which RIRZL
time horizons - short, medium or long term -
the effects of each climate-related risk and
opportunity could reasonably be expected to
occur; and

(c) BMBEITACLBANBIERAIKAERRERAMESE - B
aauﬁﬂﬂEAIETEHHTQE%%%?V\H‘DE%F%% (=

H - hHEERE)
(d) explain how the issuer defines ‘short term’, Climate Change
‘medium term’ and ‘long term’ and how these siEEL

definitions are linked to the planning horizons
used by the issuer for strategic decision-
making.

(d) BT AMAEREY  PHLER  UREL
SE 25 A0 fa] B L SRBROR TE AR 2 #5 [ #44 -

21 IFRS S2 para. 13 An issuer shall disclose information that enables -
21 EBRAFEER an understanding of the current and anticipated
effects of climate-related risks and opportunities
on the issuer’s business model and value chain.
Specifically, the issuer shall disclose:
'Eé‘ﬁ/\/,j)hgpa/\Tﬂﬁﬁﬂﬂﬁf%ﬂl"*ﬂ%@ﬁﬁ%ﬁﬁ%
AFMEBEENEFMBERZENENR - AfgmE - #1
/,\{/EZZHT&ES

(a) a description of the current and anticipated Climate Change
effects of climate-related risks and RIREL
opportunities on the issuer’s business model
and value chain; and

(a) H SR 4B 8 [ P AN 38 Y 384T A B TSR A AN(E
BHEMNZIMEHRZE &

(b) a description of where in the issuer’s business Climate Change
model and value chain climate-related risks and RIREL
opportunities are concentrated (for example,
geographical areas, facilities and types of
assets).

(b) HEMIEEITANEBRAMEEHET - RIFEER
gg%ﬁ%&%ﬂiﬂ R 75 (Blan - ERE L - RERE

K ;;:H: o

192 Eternal Beauty Holdings Limited Annual Report 2025/26
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Reference Paragraph
BR%

Description
t A8

Reference and remarks
EHEEE

22 IFRS S2 para. 14
22 SRESFIRER

An issuer shall disclose information that enables
an understanding of the effects of climate-related
risks and opportunities on its strategy and decision-
making. Specifically, the issuer shall disclose:

AT AZRIER RN T AR R A A P AN S EL SRS D
IRRHFZENEM - BBME - BT ARKE :

(a) information about how the issuer has responded

=

to, and plans to respond to, climate-related
risks and opportunities in its strategy and
decision-making, including how the issuer plans
to achieve any climate-related targets it has set
and any targets it is required to meet by law or
regulation. Specifically, the issuer shall disclose
information about:

B REAT NSRS SR B H SRS RUR 5K o 40 4a]
ESRIEAERAR R ERNE - BEETAGE
4n{e] B 2R (] B P ek ROSRIRARRE B AR - DA R AR
ERSCERBNETNER - BBME - BITAR
WEELATER

(i) current and anticipated changes to the
issuer’s business model, including its
resource allocation, to address climate-
related risks and opportunities;

(i) A R LM% B [ e R 46 368 T 72 & AT 2 T ER G 2R
g%%ﬂ\%%*ﬁﬁ(@%ﬁiﬁ@ﬁ%)T’Eﬁﬁ’\]%

(i) current and anticipated adaptation and
mitigation efforts (whether direct or
indirect);

(i) BASTEBRETREERIORE TIE(E
B HE)

(iii) any climate-related transition plan the
issuer has (including information about
key assumptions used in developing its
transition plan, and dependencies on which
the issuer’s transition plan relies), or an
appropriate negative statement where the
issuer does not have a climate-related
transition plan; and

(iii) T NEREREEFEEL B (REH EE
R EIRE AN E2MRAEM - U RZaTE
PERFER R 32 ) - Sl BT AL KRB SRR A
2 - AVEEE A EEHR

(iv) how the issuer plans to achieve any climate-
related targets (including any greenhouse
gas emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and

(iv) BT AR EIRE 37 2 40 B Pt &9 £ (7]
?%*E? B (BEEMAZEREHENEE (N

information about how the issuer is resourcing,
and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

BRAZEIT A E AT NS R ET BRI R IRIR S 22(a) R
WERHITENIREER

Climate Change

TR

Climate Change

TIREE

ERERBRAT 202526 F 3R
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Reference Paragraph Description Reference and remarks
22 LA EEEEE

23 IFRS S2 para. 14 An issuer shall disclose information about the Climate Change

23 HERFIRE progress of plans disclosed in previous reporting RIREE

years in accordance with paragraph 22(a).
BT NBRBELN S ERANIZRE 22(a) RFTH BT

FHPERE o

24 |[FRS S2 para. 16 An issuer shall disclose qualitative and quantitative

24 BTG « BIFSRIAK  information about:

Reng - BRMBsEE HOTAEREATEENE(ER

(a) how climate-related risks and opportunities
have affected its financial position, financial
performance and cash flows for the reporting

BT NFERE R ER O B

year; and

(a) X6 R8RS FIHE S LA (A
BIRR - BBRERBEERE &

(b) the climate-related risks and opportunities
identified in paragraph 24(a) for which there is a
significant risk of a material adjustment within
the next annual reporting year to the carrying
amounts of assets and liabilities reported in the
related financial statements.

(b) BFEHER T —ERFERAABHRRPNEE
MEEROEEEEEZAENERNEARE - AR
F24(a) P BEBIH SRR B E o

25 IFRS S2 para. 16 The issuer shall provide qualitative and quantitative

25 BRSO - BI7§3R3IA K disclosures about:

Bent - RPMBEE BOAEREATEENE(LER

(a) how the issuer expects its financial position
to change over the short, medium and long
term, given its strategy to manage climate-
related risks and opportunities, taking into

consideration:

(a) BT ALRE B H E 1 5 15 4E B | Fo M A 388 1) o g
& - WEBEATRIE - HREMBEARERE -
PEHRRBAR AR

(i) its investment and disposal plans; and

(i) ERBENRES &

(i) its planned sources of funding to implement
its strategy; and

(il ERERRBATHESHAINESRIR &

(b) how the issuer expects its financial performance
and cash flows to change over the short,
medium and long term, given its strategy to
manage climate-related risks and opportunities.

(b) EMEIT NEERIEAE BRSNS - K38
STHUBEERReRSERE  PEHRRENE

e =

Eternal Beauty Holdings Limited Annual Report 2025/26

Climate Change
RIREL

There is minimal risk of a
substantial adjustment occurring in
the upcoming annual reporting year.
BN 2R Ry ™ — (B4 2 s B
B BBRFBENRRIEE o

Climate Change
RIRRIL

The Group does not currently
expect climate-related risks and
opportunities to have a material
impact on its financial position,
financial performance or cash flows
over the short, medium or long term.
Looking ahead, we will consider
the practicality and usefulness
of undertaking more detailed
quantification of the financial
effects of climate-related factors,
with a view to incorporating such
analysis into future reporting where
appropriate.

7N 5 15 38 Hf R Ak AR R Rl P e B TR AR
B mBRREAR - SHIEBRRL
BB RBEeREL TS ELES K
B o R REBESGTERS DR
REAREZZ BT EETERTE
EVATATIE - PARRA S SRR 45 B e 2 3%

& o
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Reference Paragraph
BR%

Description
t A8

Reference and remarks
EHEEE

26 IFRS S2 para. 22
26 RUIEFIE

An issuer shall disclose information that enables
an understanding of the resilience of the issuer’s
strategy and business model to climate-related
changes, developments and uncertainties, taking
into consideration the issuer’s identified climate-
related risks and opportunities. An issuer shall
use climate-related scenario analysis to assess
its climate resilience using an approach that is
commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer may
disclose a single amount or a range. Specifically,
the issuer shall disclose:
EEZBRIT AR BN RIZEBRRMEER - FITA
ARBEEN - AT RBEIT AR EEBEXER
RS - BRI EE MR o BT ABKRER
ESAERE R MU - (£ R IRIEREIE = o T RET R E
AR - REBLENRF - BITATREE —HEX
EFEEHE - BEmE - BT ABKE :

(a) the issuer’s assessment of its climate resilience
as at the reporting date, which shall enable an
understanding of:

(a) ?’%‘g)\ﬁ?@%i& HEHRRIDEOTE - EEBR

LF N

(i) the implications, if any, of the issuer’s
assessment for its strategy and business
model, including how the issuer would need
to respond to the effects identified in the
climate-related scenario analysis;

(i) BOTANDMERTERBAMEBEXNZE
(ME)  BIEETAFENFEERIEERE
ENTHEENZE

(i) the significant areas of uncertainty
considered in the issuer’s assessment of its
climate resilience; and

(i) BT AHREEIEOTEPE RN EATEE
EEMEE &

(iii) the issuer’s capacity to adjust, or adapt
its strategy and business model to climate
change over the short, medium or long term;

(iii) BT ARBRIZERFARELES - PEHFKRE
RIEMEBSIEA AN

Climate Change

TR

ERERBRAT 202526 F 3R
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Reference Paragraph
BR% B

Description

Reference and remarks
EHBEETE

(b) how and when the climate-related scenario
analysis was carried out, including:
(b) fofa] R W31 T RURAE RIS |0 4T - B4E -

(i) information about the inputs used,
including:

(i) EANBAZE B

(N

7)

which climate-related scenarios the
issuer used for the analysis and the
sources of such scenarios;
%gAE%ﬁ¢ﬁﬁ%ﬁﬁﬁ%%%&ﬁ
R

whether the analysis included a diverse
range of climate-related scenarios;

DTRBRESBETRNRIFERES

whether the climate-related scenarios
used for the analysis are associated
with climate-related transition risks or
climate-related physical risks;
ANTFEANEIEEBERED ERIKE
R AL [ f ol AR AR IR AR A R

whether the issuer used, among its
scenarios, a climate-related scenario
aligned with the latest international
agreement on climate change;
EITAERBETRAEA T BEHRIE
LB 8 —BEE =

why the issuer decided that its chosen
climate-related scenarios are relevant
to assessing its resilience to climate-
related changes, developments or
uncertainties;

BT AN RAIRAPTE R RIR AR S = 8
AHE HSE AR ARRA 4L - B RS REE A
FEAERE

time horizons the issuer used in the
analysis; and

BITAED MR AEANERBE : &

what scope of operations the issuer
used in the analysis (for example, the
operation, locations and business units
used in the analysis);
BITADPTRE D 2 EHE (HID AT
TREREIEMS RN

(ii) the key assumptions the issuer made in the
analysis; and

(i) BITAESTPAAENRBEEERR

(i) the reporting year in which the climate-
related scenario analysis was carried out.

(i) EITRIKAARIE R DT HOERES -

Eternal Beauty Holdings Limited Annual Report 2025/26
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

Reference Paragraph
B%

Description
B9

Reference and remarks

EEREE

Risk Management

[ B i 2
27 IFRS S2 para. 25

An issuer shall disclose information about:

BATANABBIATEM

(a)

(a)

the processes and related policies it uses to
identify, assess, prioritise and monitor climate-
related risks, including information about:

AT AARER - sHEREERRER - AREES
PRBESVRFERNOMELBEBRER - BEA
BT HEMNE ;

(i) the inputs and parameters the issuer
uses (for example, information about data
sources and the scope of operations covered
in the processes);

(i) BITARANEAER RS2 (HI0E R
REFFRENEBEE)

(i) whether and how the issuer uses climate-
related scenario analysis to inform its
identification of climate-related risks;

(i) BT ARA RO A RIE ARG = 0 T 2R
/“1'] RUEFERE R

(iii) how the issuer assesses the nature,
likelihood and magnitude of the effects of
those risks (for example, whether the issuer
considers qualitative factors, quantitative
thresholds or other criteria);

(i) FITAMA T EERRAZEMEE - faE
MREE (HIMBETARNEZEREMEER - 8
{EPItE s E M FT R

(iv) whether and how the issuer prioritises
climate-related risks relative to other types
of risks;

(iv) ?XTT/\—Jﬁ&QDﬁE‘ﬁﬂ RARRA R B AR A E At
AR R BIRHES

(v) how the issuer monitors climate-related
risks; and

(v) BETAMAERERGEABRR @ &

(vi) whether and how the issuer has changed
the processes it uses compared with the
previous reporting year;

(vi) B2 F—{EEREAAELL - 31T AR A R An{A &
HERRIRE

the processes the issuer uses to identify,
assess, prioritise and monitor climate-related
opportunities (including information about
whether and how the issuer uses climate-
related scenario analysis to inform its
identification of climate-related opportunities);
and

AT AARER - eHERIRIEEEE - AREEE

RESEZESWRFERARE (BEETARTAR

AA{R] 5 B SRR ABBA TS = 9 T R SRR B A B 1Y

) &

the extent to which, and how, the processes

for identifying, assessing, prioritising

and monitoring climate-related risks and
opportumtles are integrated into and inform the
issuer’s overall risk management process
ﬁﬂﬂﬁ@ﬁﬂﬁ’*ﬂ%@ﬁ’ﬁ%ﬂz%l FHE -~ BRI FEs

MR RINARAZITANBERREERE -
L‘A&Eﬂ)\ﬁ’ﬂiﬁéﬁuﬁ ©

Climate Change

RIREE

Climate Change

RIREL

Climate Change

IR

B

ERBEMRADE 2025/26F 5k
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RE - HERERARE

Reference Paragraph Description Reference and remarks
BR% A8 EEERGE

Metrics and Targets

RN R

28 IFRS S2 para. 29 An issuer shall disclose its absolute gross =

28 BERIEHEN greenhouse gas emissions generated During the

Year, expressed as metric tons of CO; equivalent,
classified as:
BOANERBERPANAEREEEBERE (UAA
M_E(tIREERT) DA :

(a) Scope 1 greenhouse gas emissions; Climate Change

(a) BER=REBEEN Pk did

(b) Scope 2 greenhouse gas emissions; and o

(b) BEJRERBHN : & greennogse Gas Emissions and

r ici

(c) Scope 3 greenhouse gas emissions. m ﬁg&?ﬁFﬁ&&Aztﬁfﬁ;—(

(c) MEIEZTEHM - AERIEARSFERAE
29 IFRS S2 para. 29 An issuer shall: -
29 RERIEHN BITANE -

(a) measure its greenhouse gas emissions in Climate Change

accordance with the Greenhouse Gas Protocol: RIREE

A Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional
authority or another exchange on which the
issuer is listed to use a different method for
measuring greenhouse gas emissions;

(a) RIEBEBERAABTALTZS —RIMEEE
o BRBETABRRBOREREZEER : 0¥
REEMERE (2004 5F) )t BB TR

(b) disclose the approach it uses to measure its Climate Change
greenhouse gas emissions including: RIRE(L

(b) BEEMARASREERBIRNIE B

(i) the measurement approach, inputs and
assumptions the issuer uses to measure its
greenhouse gas emissions;

() BITARRGTEEAEREBHRNAERE
BAER RERE

(i) the reason why the issuer has chosen
the measurement approach, inputs
and assumptions it uses to measure its
greenhouse gas emissions; and

(i) BITARMERZ 87  BABHRRE
HEREREEN &

(i) any changes the issuer made to the
measurement approach, inputs and
assumptions During the Year and the
reasons for those changes;

(i) BT AEESRBEAE DL HAERRER
ETHWEREEUREERA

(c) for Scope 2 greenhouse gas emissions disclosed Climate Change
in accordance with paragraph 28(b), disclose RIREE
its location-based Scope 2 greenhouse gas
emissions, and provide information about any
contractual instruments that is necessary to
enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and
(c) BARIRE 28(b) RILFERFHIE 2R = RESHEM &&g
Eui‘&ﬁﬁ'ﬁ%/ﬁﬁ’]%ulz/ ERBHN - WIREEF
BV TR ER AR ENXENEN - &
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RE - HERERRE

Reference Paragraph
BR%

Description
t A8

Reference and remarks
EHEEE

30 IFRS S2 para. 29
30 FIxAERA A @ fR

31 IFRS S2 para. 29
31 RURABRG IR/ b

32 IFRS S2 para. 29
32 MRS

(d) for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose
the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions,
in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol
Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

BMIRIEFE 28(c) RIBEM S E R ERABHN - BRI
CRERBRERBR  CXEEE (HE3) REH
MEFLE (20114F) ) Frill & E 3 B FEE 1T A
FrESHEIAEREHMRTEESHER -

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to
climate-related transition risks.
BINARBASXRIGEAELRREENEENE
HEBNSBREDLL ©

(d

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to
climate-related physical risks.

BT NARBASXREEBYERRTENEELE
HEBNESBREIL

An issuer shall disclose the amount and percentage
of assets or business activities aligned with
climate-related opportunities.

BITABRBRBR S RRIGEBARENEENER DS
BEREIL -

Climate Change
RIRL

Climate Change
RIREL

Given the nature of the Group’s
business, climate change has been
assessed as a non-material issue
in relation to the Group’s direct
operations.

ERAREEXBKIEE - RIEZ(RA
SHECERCETRATRIFEES

o

Climate Change
FERIE

Given the nature of the Group’s
business, climate change has been
assessed as a non-material issue
in relation to the Group’s direct
operations.

ERAEEEBNEE - REZECRA
SHCERLCETHATRIFEES

o

Climate Change
RIREE

Given the nature of the Group’s
business, climate change has
been assessed as non-material
in relation to the Group’s direct
operations. Accordingly, the
proportion of assets and business
activities currently aligned with
climate-related opportunities
is limited and not considered
significant.

ERNAEEEKEE - RIERELERA
SECEEREERRATRIEERSR
78 o HER(RAEMERBIENT 2 BENE
BEBH SRR -

ERERBRAT 202526 F 3R
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RIS -

HERERRE

Reference Paragraph

B%

Description
B

Reference and remarks
EHBEETE

33 IFRS S2 para. 29
33 EANER

34 IFRS S2 para. 29
34 MEMHREE

35 IFRS S2 para. 29
35 Ff

36 IFRS S2 para. 32
36 TR

An issuer shall disclose the amount of capital
expenditure, financing or investment deployed
towards climate-related risks and opportunities.
BITANERBEARNRIGAERRAEBHNERRSE -
BHRENSHE ©

An issuer shall disclose:

BT NARBWT

(a) an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing,
and scenario analysis); and

(a) BREEZETT ARIA MANAAR S B e AARE B (140
RERK EBFERBESEON &

(b) the price of each metric tonne of greenhouse
gas emissions the issuer uses to assess the
costs of its greenhouse gas emissions; or an
appropriate negative statement that the issuer
does not apply a carbon price in decision-
making.

(b) FEIT ARRRHEERE REEHF B & AR
REHFWETEE

%F%\EE§%%ﬁx NBB R+ BRI
EfE °

An issuer shall disclose whether and how
climate-related considerations are factored into
remuneration policy, or an appropriate negative
statement. This may form part of the disclosure
under paragraph 19(a)(iv).

BITANBRK ﬁ%ﬁﬁ%ﬁl%Tﬁ&mﬂWA%Mﬁ
R IRMLE BEER o &0 feiEKIRIREE 19(a)
(M&%ﬁ%&%%—%ﬁ

An issuer is encouraged to disclose industry-
based metrics that are associated with one or more
particular business models, activities or other
common features that characterise participation
in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is
encouraged to refer to and consider the applicability
of the industry-based metrics associated with
disclosure topics described in the IFRS S2 Industry-
based Guidance on implementing Climate-related
Disclosures and other industry-based disclosure
requirements prescribed under other international
ESG reporting frameworks.

ARG PrEEEETT AR ER RS Z IR T H EBER
MEBABANITHEER  AE2EFMTERREEE
BRTTEIEMR « R TRBIPLLITEIERN - AR S
AN ETT A2 E ((RIRR B A5 3R s P RRAB IR BR 22 RIS 2557 )
IRBEIER) MEMBIRIRE - & REAREER
FE R IT RN ER ZSRpTAlp) R BE - REMRRA YT T 3 4R
B WEEREREEM -

Eternal Beauty Holdings Limited Annual Report 2025/26

Climate Change
TR

Given the nature of the Group’s
business, climate change has been
assessed as a non-material issue
in relation to the Group’s direct
operations.

ERAKEXBIEE - RIREERA
SEEREETRAERFEER

8 o

The Group currently does not apply
a carbon price in decision-making.
RARERA - REBRRKBIZHR
WERKAREELSZEEREK

The Group currently does not factor
climate-related considerations into
remuneration policy. We will explore
the feasibility of incorporating
these considerations into our
remuneration policy in future.

N [H B B30 A R (R AR B 2= A A
FMB Rz ZE2 o AEEBRARRIR
@%%%E%MAE%M&%Zﬂﬁ

The Group currently does not
apply industry-based metrics in
disclosure. We will keep assessing
the necessity of industry-based
metrics application for future
reporting periods.

ANEEE R RED W ERBITRE
1o REE B HR AR RIS
BHRATEREZHBEN
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Reference Paragraph

B%

Description
t A8

Reference and remarks

EHEEE

37 IFRS S2 para.

37 RIXIERA B 12

33

An issuer shall disclose (a) the qualitative and
quantitative climate-related targets the issuer
has set to monitor progress towards achieving its
strategic goals; and (b) any targets the issuer is
required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target,
the issuer shall d|sclose

BT ANERE () ERERERHRR B EMNERME
mﬁﬁﬁiﬁﬂ%?ﬁﬁﬁﬁﬁ‘]ml&&gftﬁﬁ P R (b)ERBOER
EK%TT/\L FWER BT - BEERDAEREBHIKE
1o BITAERBEEZEER —RE :

a) the metric used to set the target;

a) FAVARRTE B ZH94E1E

b) the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);

(b) E;%E’JE B (BIAnR A% - B S AR 2 A 2
&)

—~ o~
=

(c) the part of the issuer to which the target applies
(for example, whether the target applies to the
issuer in its entirety or only a part of the issuer,
such as a specific business unit or geographic
region);

(c) BEEREA %’é (fI40 B 22 B AN T ARER

;%55% TEb (MEEARE AR E R

) the period over which the target applies;

) BRREER A

the base period from which progress is
measured;

) BEEEELEDRRE

—~ o~
® O O
~

(¢

(

(f) milestones or interim targets (if any);

() PEERMBZFSHEERE (0E)

(g) if the target is quantitative, whether the target
is an absolute target or an intensity target; and

(@ WEELER HBRHARERRERE X

(h) how the latest international agreement on

climate change, including jurisdictional

commitments that arise from that agreement,

has informed the target.

E—%ﬁ':u la“1tl|?¥’r£z’m§(a%é%’rﬁ%%?iﬁ’] ADEA
) IR BT ARTE B AR

=
3

Climate Change
RixEE

Climate Change
TIREE

Climate Change
FIREE

Climate Change
RIREL
Climate Change
SRR

Cllmeite Change
RixEE

Climate Change
TIREE

Climate Change
FIREE

ERERBRAT 202526 F 3R
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Reference Paragraph

B%

Description
A

Reference and remarks
EHBEETE

38 IFRS S2 para.

38 mIRIARA B 17

39 IFRS S2 para.

39 RUXIAR B 1R

40 IFRS S2 para.

40 RIRIERA B 12

34

35

36

An issuer shall disclose information about its

approach to setting and reviewing each target,

and how it monitors progress against each target,

including:

%ﬁAﬁﬁ%E RERBEZESEBROTE  AREN
MEFERER B

(a) whether the target and the methodology for
setting the target has been validated by a third
party;

(a) BEEASRREBENSELTLESFRE

—

—
[SHRCH

the issuer’s processes for reviewing the target;
BITABRZBENER

the metrics used to monitor progress towards
reachlng the target; and

c) AMREEFERERNESR &

any revisions to the target and an explanation

for those revisions.
FEFT B EMARRERA

o
o

—
o

—
o

An issuer shall disclose information about its
performance against each climate-related target
and an analysis of trends or changes in the issuer’s
performance.
%ﬁAE&ﬁﬁ@iﬁﬁ@ﬁﬁﬁﬁmi&mﬁﬁuﬁ
BT ANERNBE R DT -

For each greenhouse gas emissions target disclosed
in accordance with paragraphs 37 to 39, an issuer
shall disclose:

MIREI7EIRBENET —TRERBHMEE
TTAEREE

(a) which greenhouse gases are covered by the target;
(a EfT/@%@BM/miﬁ

(b) whether Scope 1, Scope 2 or Scope 3
greenhouse gas emissions are covered by the
target;

m)@hmm@¥@l1 WE2NHEIREREH
i)

Eternal Beauty Holdings Limited Annual Report 2025/26

Climate Change
TIRE

The Group currently does not
validate the target and the
methodology for setting the target
by a third party. We will evaluate the
feasibility of third-party validation
on targets and methodologies for
future reporting periods.
AEEBRYEREBRNIZAR
ZIEMBSRE=TRE - AEEH
AR ARBEREREAE R LA
EMBIAB=TREZFATIE -

Climate Change
RIREE
Climate Change
SIRE(L

No major revisions have been made
to climate-related targets during
the reporting period.
MAREEA - AEE W EBEAR
{RAERE 2 BIRER EAE TR -

Climate Change
RIRE(

Climate Change
RIREE

Climate Change
RixEE
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Reference Paragraph
BR%

Description

Bk

Reference and remarks
EHEEE

41 |IFRS S2 para. 23, 37
41 BITRERRITRER
B A It

(c)

whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas
emissions target. If the issuer discloses a net
greenhouse gas emissions target, the issuer
is also required to separately disclose its
associated gross greenhouse gas emissions
target;

LA ERAEREBHNES B RESREREBEMN
FHEER RAREREHFFEAE  BITAR
SIMRERRRRERBHRESEE

whether the target was derived using a sectoral
decarbonisation approach; and

BRREERMITENBIESHN &

the issuer’s planned use of carbon credits to
offset greenhouse gas emissions to achieve
any net greenhouse gas emissions target. In
explaining its planned use of carbon credits, the
issuer shall disclose:

AT NFTEIE ARG AR E RSB A TR A
MEEREBHMFEBE - BRERREMN
&) - BT AARKREE

(i) the extent to which, and how, achieving any
net greenhouse gas emissions target relies
on the use of carbon credits;

() fFEEAMERABREMEEREBHENFE
BiEmEE R

(ii) which third-party scheme(s) will verify or
certify the carbon cred\its; B
(ii) FZAKAS AL s = T S5 B kR E

(i) the type of carbon credit, including whether
the underlying offset will be nature-
based or based on technological carbon
removals, and whether the underlying offset
is achieved through carbon reduction or
removal; and

(i) BAEAHEE - AEABEEEEESERNEA
ERENBHROBOER - LRABBEEER AR
B ETOBMREBIR ¢ &

(iv) any other factors necessary to enable an
understanding of the credibility and integrity
of the carbon credits the issuer plans to use
(for example, assumptions regarding the
permanence of the carbon offset).

(iv) REANTRETAEEANRERNTEE
MTBUERMBRNEMEMEZRER (FI -
HHE R A RER

In preparing disclosures to meet the requirements
in paragraphs 21 to 26 and 37 to 38, an issuer shall
refer to and consider the applicability of cross-
industry metrics (see paragraphs 28 to 35) and (ii)
industry-based metrics (see paragraph 36).

EREBBADUFEE21 226 k37EISEMATE

S,

BT NASE()BITEER (RE28E368) i)

1T#1ER (RE36R) UERELBEMA

Climate Change
RIRL

Our targets are not derived using a
sectoral decarbonization approach.
A B R IR AT E B AR
Bt -

The Group does not currently use
carbon credits to offset greenhouse
gas emissions. We are committed
to optimizing energy efficiency and
climate resilience in our business
operation and will keep assessing
the necessity of purchasing carbon
credits in the future.

REE B MY EERARERRERE
REBBER - RPIEEBIFEELLE
B BEIR W e B R AR L - 30 AT AR AR 2R

=
38
%

The Group currently does not
apply cross-industry metrics
and industry-based metrics in
disclosure. We will keep assessing
the necessity of cross-industry
metrics and industry-based metrics
application for future reporting
years.

AEE B AT AW WER A BT
EEBRITEEERR - KAEE K
BRI R R R BRI R B8 17 %4
BRITEEERE Z MBI

ERERBRAT 202526 F 3R
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INDEPENDENT AUDITOR’S REPORT

B A BE R

29th Floor, Lee Garden Two

RSM

RSM Hong Kong e S T
28 Yun Ping Road B FEE285%

Causeway Bay, Hong Kong

T+8522598 5123
F+8522598 7230

rsm.global/hongkong/assurance

TO THE SHAREHOLDERS OF ETERNAL BEAUTY HOLDINGS
LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Eternal
Beauty Holdings Limited (the “Company”) and its subsidiaries
(the “Group”) set out on pages 212 to 302, which comprise the
consolidated statement of financial position as at 31 March
2026, and the consolidated statement of comprehensive income,
consolidated statement of changes in equity and consolidated
statement of cash flows for the year then ended, and notes to the
consolidated financial statements, including material accounting
policy information.

In our opinion, the consolidated financial statements give a
true and fair view of the consolidated financial position of the
Group as at 31 March 2026, and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with HKFRS Accounting Standards as
issued by the Hong Kong Institute of Certified Public Accountants
(the “HKICPA”) and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies
Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing ("HKSAs”) as issued by the HKICPA. Our
responsibilities under those standards are further described in
the Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements section of our report. We are independent
of the Group in accordance with the HKICPA’s Code of Ethics for
Professional Accountants (the “Code”), as applicable to audits
of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the
Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

FIEZH2918

E & +8522598 5123
{8 +85225987230

rsm.global/hongkong/assurance

HEBERERARIMKRR
(RASESEMRINBERRR])

=R

HRABREAVNENRFE212E302 B A BIE
BAERAR([EAR]) REMBAR ([E5
B ) MiRe Mg HE - WEREMERERE
&R 2026 3 A31 HRERE MK « BA
FHEZBIEFENGEEZANEER - 76
BB HRRGEHEESTRER  URGEEHY
HmERMEE - BREAGSRTBRER -

BRE  ZEEEVERRCBRERES
A ([BEASTMAE]) BHONES
B REER 2T ER] - EE M SR
T BEERN2026F3 831 BHLEGA TR
N REBEZALFENGEVBRERER
AR RE  WEBREBQ AR R
BERTERRY -

RRER

RPEREBEFESTMASRONBEE
2RI ([FBETER ) ETE - HAEZ
FEABETHEENRARE [ZBEI L EAR
EUBRRAAENERE] — P E—FH
B RIBBASIMASNEXSTAERE
SFRI(T<PRI ) RERRN AR R B B I5HR
RETHHAE  HAIBLR E&EH - ¥C
RIETRIBITEMBEEE - ZFMEE - &
PP SNRT BIRET T LB E AR
BB RIR R -
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BB S

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the

BAEETEE

RREAZEISRERMNEXHE - RS
HAHRGREMBBRRNETRREENS

consolidated financial statements of the current period. These T8 ° 25 EH AR FIFTEBEBE A VKR

matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming

KEHABRERE - RATELHREER
RHUBBEER - LAIRBIWERETFHAN

our opinion thereon, and we do not provide a separate opinionon | :

these matters. The key audit matters we identified are:

Key Audit Matter

BREESE
1. Valuation of inventories
1. FEME

How our audit addressed the Key Audit Matter
BEMWEFNNEERRENSE

Refer to Note 4(b) and Note 24 to the consolidated financial
statements.

E2HERE SRR MR 4(0) R MiFE24

At 31 March 2026, the Group had inventories of
RMB467,714,000 (net of provisions of RMB41,426,000),
which represented approximately 24.2% of the Group’s total

assets.
M2026F3H31H - BEEEMNEFERARKL67,714,0007T (0
MREE AR EE41,426,0007T) - 15 EREBEELN24.2% °
The Group is principally engaged in the retail, wholesale and
distribution of perfumes, skincare products, color cosmetics,
personal care products, eyewear and home fragrances
products. These products are subject to changes in market
trends and consumer preferences.

EEETENEBTK  EEm Mk EAERER  REEK
BFEAERNZE  HBERHE ZEERXMSBEREEE

RFZDYE -

The Group estimates the provision for inventory based on the
inventories aging and expiry dates of individual products. It
makes specific provisions for near-expiry and slow-moving
inventories, taking into consideration the economic outlook,
the Group’s business strategy, confirmed orders from
wholesalers, and the marketability of inventories.
BERERETERE MMERNERNEIE B A7 EEE - HigE
BEFAIR - BEBEZEBERR  HEANEERIEUARTE
BB HIE - SRERITEIEA Kb 8H T B AE S E B o

We focused on this area because the inventories are
significant to the consolidated financial statements and
the estimation of provision for slow-moving and obsolete
inventories involved a high level of management’s judgement.
HPBIULEE  DHRNFEAESMBRRMEBEX - Mk
OB REFERESRERBHEL A -

Eternal Beauty Holdings Limited Annual Report 2025/26

Our audit procedures included:

BPNETEFRE

- obtained an understanding of the management’s internal
control and assessment process of the provision for
inventories and assessed the inherent risk of material
misstatement by considering the degree of estimation
uncertainty and level of other inherent risk factors;

— THREBEAMTERENATIES KR - WERE
BIAF T EEMENIZE REMES RRERNKTE - FhE
AgEER R ) E A g

- evaluated management’s basis for the provision
for inventories and the outcome of management’s
estimations, analysis made by management and
methodology applied to identify slow-moving inventories;

— AEEEEFLEERENEEREREMTNER B2
EFTEDHT AR BB HEFERIEA

- evaluated the outcome of prior period assessment of net
realisable value of inventories to assess the effectiveness
of management’s estimation process;

- i%ﬁﬁgiﬂgﬁﬁﬂ@ﬁ%ﬁﬁﬁ%% C ARHEE R B SRR

9 WM

- obtained list of inventory provision and performed
a recalculation, of the inventory provision made on
individual inventory items; and

- ﬁﬁxg‘ﬁﬁfﬁ%ﬁﬂﬁi%%%EU@‘EIEHW’EE’M?E%

- evaluated the net realisable value of the inventories on
a sample basis, by comparing their actual selling prices
subsequent to the year end to their carrying amounts at
the year end.

— FARFHEACNERESERFAHREAERITLER - Mk
FHEFEM AT FEUHE o



INDEPENDENT AUDITOR’S REPORT
BB S

KEY AUDIT MATTERS (CONTINUED)

Key Audit Matter
BEEEE
2. Impairment assessment of trade receivables

2. BZRWRERERE

REETEE (|)

How our audit addressed the Key Audit Matter
BMWETNAEERRENSE

Refer to Note 3.1(c), Note 22(a) and Note 36.7.4 to the
corlsolidated financiaL\statements\. \
B2HEA M BHRKRMEES. () » MiFE22(a) RHi7E36.7.4 °

At 31 March 2026, the Group had net trade receivables of
RMB213,774,000, which represented 11.0% of the Group’s
total assets.
M2026F3A31H EEENEZEEFIBFERARE
213,774,0007C " th BEEBHEEEN11.0% °

The Group measures loss allowances for trade receivables
based on lifetime expected credit losses (“ECL").
Management performed the impairment assessment of trade
receivables on the recoverability of the trade receivables and
the sufficiency of loss allowance of ECL.
EEEENEHAREESE ((RAGEEE A28 HEIK
FIER)EERME - EIEESE HRWFER AR O REREE
EIRNEEREER T T EHETE S RIGIRRERTE

We focused on this area due to the impairment of trade
receivables under the ECL model involved the use of
assumptions which are judgemental in nature and the
calculation is subject to a higher degree of estimation
uncertainty.

BB T UL E S - AR EREEHEEL THE 5 RUGRIER
Eiﬁ&ﬁﬁﬁﬂ%ﬂtﬁﬁ’\‘iﬂwﬁi?& C MEFE Y RREIZE R G T HEE

As disclosed in Note 22(a) to the consolidated financial
statements, the Group’s ECL amounted to RMB2,108,000 as
at 31 March 2026.

MANER S B TSR & et 22(a) FTHRER - 702026F3 A31 R -
Er R EEEEAARK2,108,0007T

a5

OTHER MATTER

The consolidated financial statements of the Group for the year
ended 31 March 2025, were audited by another auditor who
expressed an unmodified opinion on those statements on 18 June

2025.

Our audit procedures included:

BT R FEEE

obtained an understanding of management’s processes
and internal controls related to the assessment of ECL
for trade receivables;

%fi;ﬁ]ﬁ@ﬁ@a%ﬂﬂﬁﬁ%FEH&%’XEE?HE%E?EE’Uiﬁﬁ&lﬂq
BPFE

tested the underlying data input on a sample basis,
including the aging profile and historical payment
records, by tracing to relevant sales invoices and delivery
documents;

MBS EEEIRB A - BERKRSITBE NS - I
BEZHAHEERRIMAY

performed substantive testing by checking the
subsequent settlements of trade receivables up to the
latest practicable date to evaluate actual recoverability;
BRREEFIRWRBREREERAITHRNERERS
SUETEE MRS - UAFTHEER AR E N

engaged valuation experts to assist in evaluating
management’s ECL assessment based on the trade
receivables aging report, challenging management’s
basis and judgement in determining the ECL allowance,
including the estimation of historical loss rates and
the application of forward-looking macroeconomic
adjustments;
ZREEZRHIREE SR FERRRS A EEEZED
EEESEEN G - AT EEECEREEEREENE
;%&%—’Illﬁ C BIEE L BERO G MR R EF RN
R

evaluated the reasonableness of the forward-looking
adjustments made to reflect current and forecast
future economic conditions against publicly available
information; and

e I B AT e FEBIR SRAS B AR SR B0 BT E ME A BB AR AT 15 &
FRETTHR - UFHEEARM K&

checked the mathematical accuracy of the ECL
calculation based on the provision matrix.

REBEBBERIRERNES BB EM BB ERL -

Hi s8]

EEEHE 20253 A3 HIEEENEGS
PSR E A D — ZHENET - ZZEEER
2025F6 18 AR ERKREREREE
E_/ o
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INDEPENDENT AUDITOR’S REPORT
BB S

OTHER INFORMATION

The directors are responsible for the other information. The other
information comprises all of the information included in the
Annual Report other than the consolidated financial statements
and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information
and, in doing so, consider whether the other information
is materially inconsistent with the consolidated financial
statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We
have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND AUDIT
COMMITTEE FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors are responsible for the preparation of the
consolidated financial statements that give a true and fair view
in accordance with HKFRS Accounting Standards as issued by
the HKICPA and the disclosure requirements of the Hong Kong
Companies Ordinance, and for such internal control as the
directors determine is necessary to enable the preparation of
consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Group’s
financial reporting process.

Eternal Beauty Holdings Limited Annual Report 2025/26
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes our opinion. We report our
opinion solely to you, as a body, and for no other purpose. We do
not assume responsibility towards or accept liability to any other
person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs
will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken
on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional skepticism
throughout the audit. We also:

« ldentify and assess the risks of material misstatement of
the consolidated financial statements, whether due to fraud
or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

« Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Group’s internal control.

+ Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

BB R BT RS M B REEAER
B

B0 B BRRGAMBRREERE T
1 B B SR o B 28R T 8 B K B R R
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events
or conditions may cause the Group to cease to continue as a
going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent
the underlying transactions and events in a manner that
achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for
forming an opinion on the consolidated financial statements.
We are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among

other matters, the planned scope and timing of the audit and

significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.

We also provide the Audit Committee with a statement that we

have complied with relevant ethical requirements regarding

independence, and to communicate with them all relationships

and other matters that may reasonably be thought to bear on our

independence, and where applicable, actions taken to eliminate

threats or safeguards applied.

Eternal Beauty Holdings Limited Annual Report 2025/26
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the
audit of the consolidated financial statements of the current
period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement partner on the audit resulting in this
independent auditor’s report is Ms. Leung Wan Yi, Winnie
(practising certificate number: P07926).

RSM Hong Kong
Certified Public Accountants
Hong Kong

18 June 2026
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
SLEEHEWRER

FOR THE YEAR ENDED 31 MARCH 2026 #(Z 2026 & 3 A 31 HLLFE

2026 2025
2026 F 20254
Note RMB’000 RMB’000
B 5E ARET T ARETTT
Revenue WA 5 2,152,230 2,088,363
Cost of sales SHEE R AR 7 (1,139,694) (1,035,246)
Gross profit EF 1,012,536 1,048,117
Selling and marketing expenses HE R EHRY 7 (561,334) (592,943)
Administrative expenses TR 7 (213,574) (207,831)
(Provision for)/reversal of impairment of SHMEERE (BE), #E
financial assets (2,226) 605
Other income E Uz A 6 11,275 6,868
Other gains, net Hin a5 558 8 48,044 13,402
Operating profit R 294,721 268,218
Finance income UL LN 11 11,203 1,692
Finance costs BARSRC AR 11 (3,542) (6,225)
Finance income/(costs), net B A (BAN) JF58 11 7,661 (4,533)
Share of loss of a joint venture SME—REEDXEEE 16 (5,809) (2,989)
Profit before income tax BR TS B AR T 296,573 260,696
Income tax expense Frs B X 12 (53,202) (33,667)
Profit for the year & XA 243,371 227,029
Other comprehensive income HhZEBA
Items that may be subsequently reclassified 74 AJpEE 752 1825 19TH
to profit or loss: B :
Exchange differences on translating foreign JESNEISRERE H =58
operations (61,604) 5,416
Items that have been reclassified to profit ~ BE# D EEEzmMIEE -
or loss:
Exchange reserve released upon the o B A B R R B O BE R
disposal of subsidiaries 25 94 =
Total comprehensive income for the year FEREZEU AL 181,861 232,445
Earnings per share attributable to owners AT HEEAEEEREF
of the Company
Basic (expressed in RMB cents per share) ERN(LAEBRARESZ7) 13(a) 19.2 22.7
Diluted (expressed in RMB cents per share) #:58 (LB ARE S 2751) 13(b) 19.1 22.7
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e BEIR R

AT 31 MARCH 2026 1% 2026 £ 3 A 31 H

2026 2025
2026 20254
Note RMB’000 RMB’000
B 5E ARET T ARBT T
Assets BE
Non-current assets kRBEE
Property, plant and equipment Y - R R 17 9,800 17,196
Intangible assets EEE 18 6,787 8,761
Right-of-use assets FREEE 19(a) 32,342 72,221
Investment in a joint venture BER—REETE 16 1,060 7,105
Deposits, prepayments and other e FBAFRIERE A ERSRIE
receivables 22(b) 6,379 9,399
Deferred income tax assets BEEFTSIREE 20 24,039 25,189
80,407 139,871
Current assets REEE
Inventories 75 24 467,714 434,059
Trade receivables & 5 EWRIA 22(a) 213,774 250,399
Deposits, prepayments and other B - T FIE R E A EWRIE
receivables 22(b) 130,746 83,617
Amounts due from related companies FEUS BB N B FA 33(e) 53 43,006
Amount due from a joint venture I —REE BRI 16(a) 10,452 4,161
Financial assets at fair value through profit ¥ZRQAREETAERZ ([EHAR
or loss (“FVTPL”) BEfTAERNeREE 21 291,979 -
Cash and cash equivalents BeKReEEY 23 740,990 255,998
1,855,708 1,071,240
Total assets HEE 1,936,115 1,211,111
Equity and liabilities ExRkEE
Equity e
Share capital A% 26 1,240 *
Reserves # 1,505,724 690,990
Total equity RS 1,506,964 690,990

*  The amount as at 31 March 2025 was below RMB1,000.

*

202593 A31 A FEIEN AR 1,0007T
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
e BRI R

AT 31 MARCH 2026 JA 2026 £ 3 A 31 H

2026 2025
2026 F 20254
Note RMB’000 RMB’000
(b= AR¥T T AR T T
Liabilities =0
Non-current liabilities FkRBEE
Provision for long service payment REARRTS S R 29 2,122 2,127
Lease liabilities HEAE 19(b) 10,853 20,416
Total non-current liabilities ERBEEHEEE 12,975 22,543
Current liabilities REBEE
Trade payables B S ERIA 27 221,038 119,505
Contract liabilities AHAE 5 15,618 13,353
Accruals and other payables FERTE R E b e 5RIE 28 103,721 118,741
Provisions B 29 10,591 10,144
Income tax payables B ETIS 21,890 27,236
Amount due to a director BN —ZESHAE 33(d) - 116,281
Bank borrowings RITIER 30 18,099 33,183
Lease liabilities HEAE 19(b) 24,947 58,507
Financial liabilities at FVTPL BRAAMBEABZNEHEE 21 272 628
Total current liabilities FEBBEAE 416,176 497,578
Total liabilities Foh=R 429,151 520,121
Total equity and liabilities HwEZREE 1,936,115 1,211,111

The consolidated financial statements on pages 212 to 302 were  £212Z%F 302 B KA A SR E T 20264E6
approved by the Board of Directors on 18 June 2026 and are  H1gHAEESa# )k WH NIESKEE

signed on its behalf by: 2.
Mr. Lau Kui Wing Mr. Chu Wai Tsun, Baggio
Director Director
Bl RIS
5= 5=
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STATEMENT OF FINANCIAL POSITION OF THE COMPANY

N1 B IR R 2R

AT 31 MARCH 2026 7 2026 & 3 A 31 H

2026 2025
2026 20254
Note RMB’000 RMB’000
FiaE ARET T ARBT T
Assets BE
Non-current asset FRBEE
Investment in a subsidiary FERHIE A A * &
Current assets REBEE
Deposits, prepayments and other BE - T FIE R E A EWGRIE
receivables 22(b) 28,204 5,942
Amount due from group companies [ e EINCI E e 33(f) 362,707 *
Cash and cash equivalents HeMREEED 23 387,303 -
Total assets HEE 778,214 5,942
Equity e
Share capital f&Zx 26 1,240 *
Reserves & 776,732 (23,350)
Total equity/(deficit) MR (B 777,972 (23,350)
Liabilities afE
Current liabilities REBE
Accruals and other payables FEET & A R E A FE5RIE 28 242 4,730
Amounts due to group companies RSB ARNKIE 33(f) = 24,562
Total liabilities FER=Ri 242 29,292
Total equity and liabilities HwEXNEE 778,214 5,942

*  The amounts as at 31 March 2026 and 31 March 2025 were below RMB1,000.

Approved by the Board of Directors on 18 June 2026 and are

signed on its behalf by:

*

ER2026F6 A18HESEESIE - WAHT

202643 4318 K%2025F3 A31 B BERA

R#1,0007T °

JIEEREREE -

Mr. Lau Kui Wing

Director

BISEER
B=x

Mr. Chu Wai Tsun, Baggio
Director

RIS
BE
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
mEEEEER

FOR THE YEAR ENDED 31 MARCH 2026 #(Z 2026 & 3 A 31 HLLFE

Share Share-based
capital Share  Translation Statutory compensation Retained
(Note 26) premium reserve reserve (Note 15) earnings Total
MR B
[ EREH
(HizE26) BiEE EiGE EERE (Ht&E15) REEA by
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
AEETR  AR%Tr ARETn ARMTz ARETR AR%Tr ARETx
Balance at 1 April 2024 2024F4R 1 BEVER 2 = (53,361) 4,782 26,514 480,610 458,545
Profit for the year EREF - - - - = 227,029 227,029
Other comprehensive income Hip2EKA - - 5,416 - - - 5,416
Total comprehensive income for ~ FRZEMALE
the year - - 5,416 - - 227,029 232,445
Balance at 31 March 2025 20253 A31 B S * - (47,945) 4,782 26,514 707,639 690,990
Balance at 1 April 2025 202594 A1 BE&ER t = (47,945) 4,782 26,514 707,639 690,990
Profit for the year FREF - - - - - 243,371 243,371
Exchange differences on BIEBRENESZE
translation of foreign
operations ‘ - - (61,604) - - - (61,604)
Exchange reserve released upon ~ HEMBA AR ERNE
the disposal of subsidiaries ik (FitzE25)
(Note 25) - - 9% - - - 94
Total comprehensive income for ~ ERZERALE
the year - - (61,510) - - 243,371 181,861
Transactions with owners: BERNETNRS
Capitalisation issue BAEfT 913 (913) - - - - -
Issuance of shares upon listing ~~ ERE{TA 304 876,584 - - - - 876,888
Share issuance costs RABITRA - (26,954) - - - - (26,954)
Issuance of shares fromshare  REEREETHEME(TRN
options 23 27,538 - - (25,331) - 2,230
Dividends paid (Note 14) BARRE (MFk14) - - - - - (218,051) (218,051)
Total transactions with owners ~ E#R AETNR 525 1,240 876,255 - - (25,331) (218,051) 634,113
Balance at 31 March 2026 202673731 BRRR 1200 876255  (109,455) 4782 1183 732989 1,506,964

*  The amount as at 31 March 2025 was below RMB1,000.

Eternal Beauty Holdings Limited Annual Report 2025/26
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CONSOLIDATED STATEMENT OF CASH FLOWS
MERERER

FOR THE YEAR ENDED 31 MARCH 2026 8% 2026 &£ 3 A 31 HLLFE

2026 2025
2026 20254
Note RMB’000 RMB’000
B 5E AR¥TT AREFTT
Cash flows from operating activities EEBMERESRE
Cash generated from operations Z“( **Fiﬁ'ﬁﬁi 31(a) 348,169 256,649
Income tax paid, net Eﬁﬁﬁﬁrﬁ@%ﬁ (53,281) (19,946)
Net cash generated from operating LETEEBIRE F 5
activities 294,888 236,703
Cash flows from investing activities RETBHABAERE
Purchase of property, plant and equipment BEBE®% - BEL&E 17 (11,325) (26,275)
Purchase of intangible assets BEELEE 18 (1,310) (5,102)
Proceeds from disposal of property, plant ~ HE%E « BE MR ETSHE
and equipment 31(b 623 2,978
Proceeds from disposal of assets classified HEDEAFEHENEENFT
as held for sale QL] - 17,276
Proceeds from disposal of subsidiaries L ENE QRIS RIE 25 77,726 -
Interest received B U F 8 11 11,203 1,692
Payment for acquisition of non-listed L AE 3 _E T AR YRR
shares (26,155) -
Net increase in financial assets/liabilities at Z AR BEFABRZNERE
FVTPL =/ BEEInEaE (286,319) -
Payment for investment in a joint venture BN —RALDERNRK 16 - (7,233)
Repayment from related companies AR RIER 43,006 8,149
Net cash used in investing activities KB RESAREFE (192,551) (8,515)
Cash flows from financing activities RETERERSRE
Interest paid B FE 11, 31(c) (1,016) (1,383)
Draw down of bank borrowings }Eﬂﬁﬁi?ﬂj&%’\ 31(c) - 41,395
Repayments of bank borrowings BEBITER 31(c) (13,473) (8,611)
Payment of interest element of lease X NEEAENEEHS
liabilities 31(c) (2,526) (4,842)
Payment of principal element of lease XNHEEAEREES
liabilities 31(c) (56,275) (70,844)
Dividends paid SRS 31(c) (218,051) (75,562)
Gross proceeds from issuance of ordinary BT mA% BT 15 FOB ARS8
shares upon listing 876,888 -
Proceeds from exercise of share options 1T AR P15 SR IR 2,230 -
Advance from a shareholder —BRERBR 31(c) - 273
Repayment to related parties Bz RANE 31(c) = (7,528)
Advance from a director —BESEHR 31(c) - 46
Repayment to a director BE—REENE 31(c) (116,281) (213)
Payment of listing expenses EMRAIER (20,415) (5,517)
Net cash generated from/(used in) financing BEEEFTE /(FTH) REF
activities L] 451,081 (132,786)
Net increase in cash and cash equivalents R&RREEEYBINFE 553,418 95,402
Effect of foreign exchange rate changes HNEDE R B BRI L (68,426) 9,667
Cash and cash equivalents at beginning of ~ F#IIRE& KRG EEY
the year 255,998 150,929
Cash and cash equivalents at end of the FRASREELEEY
year 23 740,990 255,998
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
mEMBRRMHE

FOR THE YEAR ENDED 31 MARCH 2026 #(Z 2026 & 3 A 31 HLLFE

1. —REHR  E4A HEIAFARE
IR

1.1—MRER

1. GENERAL INFORMATION, REORGANISATION,
SUBSIDIARIES AND BASIS OF PRESENTATION

1.1 General information

Eternal Beauty Holdings Limited (the “Company”) was
incorporated in the Cayman Islands as an exempted company
under the Companies Act, Cap 22 (Law 3 of 1961) of the
Cayman Islands with limited liability on 9 January 2024. The
address of the Company’s registered office is Cricket Square,
Hutchins Drive, PO Box 2681, Grand Cayman, KY1-1111,
Cayman Islands.

The Company is an investment holding company. The Company
and its subsidiaries (together, the “Group”) are principally
engaged in retail, wholesale and distribution of perfumes,
skincare products, color cosmetics, personal care products,
eyewear and home fragrances in the People’s Republic of
China ("PRC”) including Hong Kong and Macao (“Listing
Business”).

On 18 June 2025, the Company issued a prospectus (the
“Prospectus”) and launched a global offering of 333,400,000
shares at a price of HK$3.38 per share (the “Offer Price”). On
26 June 2025, the Company has completed the allotment of
333,400,000 shares at the price of HK$2.88 per share. The
Company’s shares have been listed on the Main Board of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
since 26 June 2025.

On 31 March 2026 and as at the date of this report, the
ultimate controlling shareholders of the Company are Mr.
Lau Kui Wing (“Mr. Lau”) and Ms. Chan Wai Chun (“Mrs. Lau”).
The immediate and ultimate controlling company of the
Company is Eternal Beauty International Limited (“Eternal
International”), which was incorporated in the British Virgin
Islands on 8 January 2024 and is wholly-owned by Mr. Lau and
Mrs. Lau.

These consolidated financial statements are presented in
Renminbi (‘RMB”) and all values are rounded to the nearest
thousand (RMB’000) except when otherwise indicated.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

1. GENERAL INFORMATION, REORGANISATION,
SUBSIDIARIES AND BASIS OF PRESENTATION
(CONTINUED)

1.2 Reorganisation

Prior to the incorporation of the Company and the completion
of the reorganisation (the “Reorganisation”) as described
below, the Listing Business was mainly carried out by
Eternal Holdings Limited (“Eternal BVI”) and its subsidiaries
(collectively the “Operating Companies”) and Visual Promotion
Limited (“Visual Promotion”) which was beneficially owned
by Mr. Lau. Before the completion of the Reorganisation, the
controlling shareholders of Operating Companies were Mr.
Lau and Mrs. Lau. In order to streamline the Group’s structure
and to conduct the Listing Business under the “Eternal” brand,
the Group gradually diminished the business scale of Visual
Promotion and ceased its business since April 2024.

In preparing for the initial public offering (“IPO”) and listing
(the “Listing”) of the Company’s shares on the Stock Exchange,
the Operating Companies underwent the Reorganisation by
inserting a new holding company to the Operating Companies.
The following transactions were carried out:

1.2.1Incorporation of the Company by Mr. Lau

On 9 January 2024, the Company was incorporated in the
Cayman Islands. On the same day, one share was issued
and allotted to Eternal International and the Company was
then wholly-owned by Eternal International.

122 Establishment of Eternal Development by Eternal BVI

On 23 January 2024, Shanghai Eternal Enterprise
Development Co., Ltd. (“Eternal Development”) was
established in the PRC as a wholly foreign owned
enterprise and was wholly owned by Eternal China Limited,
a directly wholly owned subsidiary of Eternal BVI.

123 Establishment of the PRC subsidiaries under Eternal
Development

On 28 February 2024, 29 February 2024 and 14 March
2024, Shanghai Eternal Trading Co., Ltd., Shanghai Eternal
Brand Management Co., Ltd. and Shanghai Eternal Import
and Export Co., Ltd. were established in the PRC as wholly
owned subsidiaries of Eternal Development, respectively.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

1. GENERAL INFORMATION, REORGANISATION,
SUBSIDIARIES AND BASIS OF PRESENTATION
(CONTINUED)

1.2 Reorganisation (Continued)

124 Allotment of shares of Eternal Optical & Perfumery (Far
East) Limited (“Eternal Far East”) to Eternal BVI and
transfer of shares from Mr. Lau and Mrs. Lau to Eternal
BVI

Immediately before the Reorganisation, 7,000 shares,
2,000 shares and 1,000 shares of Eternal Far East were
held by Eternal BVI, Mr. Lau and Mrs. Lau as to 70%, 20%
and 10%, respectively. On 9 May 2024, 9,990,000 ordinary
shares of Eternal Far East were allotted and issued to
Eternal BVI credited as fully-paid. Immediately after such
allotment and issuance, each of Eternal BVI, Mr. Lau and
Mrs. Lau held 99.97%, 0.02% and 0.01% of Eternal Far
East, respectively.

On 17 June 2024, Mr. Lau and Mrs. Lau transferred
2,000 and 1,000 ordinary shares of Eternal Far East to
Eternal BVI, respectively. As consideration, Eternal BVI
allotted and issued 9 shares credited as fully paid at par
to the Company at the direction of Mr. Lau and Mrs. Lau.
Immediately after such transfers, Eternal Far East became
wholly-owned by Eternal BVI.

1.25 Transfer of shares of Eternal BVI from Mr. Lau to the
Company

On 18 June 2024, Mr. Lau transferred his only one issued
share of Eternal BVI to the Company. As consideration, the
Company allotted and issued one share credited as fully-
paid at par to Eternal International. Immediately after such
transfer, Eternal BVI became directly wholly-owned by the
Company.

1.3Subsidiaries

The Group’s principal subsidiaries at 31 March 2026 are set
out below. Unless otherwise stated, they have share capital
consisting solely of ordinary shares that are held directly by
the Group, and the proportion of ownership interests held
equals the voting rights held by the Group. The country of
incorporation or registration is also their principal place of
business of each entity.
Eternal Beauty Holdings Limited Annual Report 2025/26
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1. GENERAL INFORMATION, REORGANISATION,
SUBSIDIARIES AND BASIS OF PRESENTATION
(CONTINUED)

1.3 Subsidiaries (Continued) 1.3 B AR (&)

Place of incorporation, place of

Particulars of issued and fully

Ownership interest

Name of entity operation and kind of legal entity ~ paid share capital/registered capital ~ held by the Group  Principal activities Note
AMASE  EEMEREARR BRTRAR AREREN
{157 ] L5 B/ EMERsE Vil 153 TEEH Wit
2026 2025
026F  2025%
Eternal Holdings Limited British Virgin Islands, 7 April 1995 10 shares of US$1 per share 100% 100%  Investment holding
AERTHE 199554A7R W0RERIETHRG RAER
Eternal Optical & Perfumery (Far East)  Hong Kong, 18 February 1983 10,000,000 shares of HK$0.1 per share 100% 100%  Trading and retailing of perfumes,
Limited skincare products, color
cosmetics and eyewear
B (ER)BRAA &k - 198352418 10,000000R&R0.1 AT KA égﬁﬁéfﬂ HHRBENES
E & C Holdings Limited Hong Kong, 2 September 2021 10,000 shares of HK$1 per share 0% 100%  Investment holding (i)
Fik 200159726 10,000REH 1 AHR(A RARK
E &C (Hong Kong) Trading Limited Hong Kong, 30 November 2021 1,000,000 shares of HK$1 per share 0% 100%  Trading and retailing of perfumes  (ii)
5 (BR) EHERAT &% 20015114308 1,000,000R &K1 ALHRA BkNEHREE
E China Trading Limited Hong Kong, 7 November 2018 10,000 shares of HK$1 per share 100% 100%  Investment holding
ARAREHERAT & 0185 11A7R 10,0008 K1 EARA RERR
Eternal China Limited Hong Kong, 10 April 2017 1 share of HK$1 per share 100% 100%  Investment holding
FRTEARAA BS 201754A10R 1RERIATHRG RERk
Excellent Fareast Limited Hong Kong, 22 October 1996 300,000 shares of HK$1 per share 100% 100%  Trading and retailing of perfumes,
color cosmetics and skincare
products
FRERERAT B 19965 10A 228 300,000RER1ATHRG %Z WHREEERNESRE
Moral Happiness Limited Hong Kong, 1 October 2021 10,000 shares of HK$1 per share 100% 100%  Dormant
EERRAT &% 01510818 10,000k &R 1ETHRG BT
Talent Crown Limited Hong Kong, 8 October 2021 10,000 shares of HK$1 per share 100% 100%  Dormant
AEERAR &% 201510786 10,000REH1ETHR(A gERY
CREED Shanghai Cosmetics Limited ~ PRC, 2 December 2021, WFOE RMB10,000,000 0% 100%  Trading and retailing of perfumes (i), (ii)
HEREEHRARAT G g?g 12828 4§ ARH10,000,00070 BkNEANEE
BELS
Eternal (Shanghai) Trading Co., Ltd PRC, 30 July 2008, WFOE HK$20,000,000 100% 100%  Dormant (il
2R (L8 B7ARAT E - 200857 430 SN 20,000,000%7 Eaiy
BELE
Shanghai Yierpai Advertising Ltd PRC, 1 December 2021, DLLC RMB500,000 100% 100%  Dormant (i), (iv)
HE-TREERRAA EF1@ 021512818 - BRERE ARE500,0007 gE7Y
iG]
Eternal (Xi'an) Trading Co., Ltd PRC, 19 December 2023, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (ii)
cosmetics, and skincare
products
fR(E%) E58RAR EF&ZO%W?H 198+ AR ARHE1,000,0007 Bk FhREERHTE
BfDA
Eternal Beauty (Shenzhen) Trading Co.,  PRC, 30 June 2023, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (i)
Ltd cosmetics, and skincare
products
FRxx (M) B2ERAR EF@EQO%S%HSOE ERER AR#1,000,0007T Bk FHRERRNTE
BfAR
Eternal (Shanghai) Cosmetics Ltd PRC, 15 February 2019, DLLC RMB10,000,000 100% 100%  Trading and retailing of perfumes, (i)
color cosmetics, and skincare
products
LERRARARAT 41&20179@%5 ERER AR%10,000,0007T B VhREERHRAREE
BfDA
Eternal Beauty (Shanghai) Trading Co.,  PRC, 14 August 2023, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (i)
Ltd cosmetics, and skincare
products
TR (L8) E5ERAT EF@EQO%SESHME ERER ABR1,000,00070 Bk FHRERRNTE
BfAR
Eternal (China) International Trading PR, 7 January 2019, WFOE RMB50,000,000 100% 100%  Investment holding (ii)
Co., Ltd
F (1) BREZERERAR hE - 201951 A78 5N ARH50,0000007 RERR
L%
HEBERERAT 20252655
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1. GENERAL INFORMATION, REORGANISATION, 1. —RE® - EH  HEBELATAKRE
SUBSIDIARIES AND BASIS OF PRESENTATION DI EZE (%)
(CONTINUED)
1.3Subsidiaries (Continued) 1.3KMBAR (&)
Place of incorporation, place of Particulars of issued and fully ~ Ownership interest
Name of entity operation and kind of legal entity ~ paid share capital/registered capital ~ held bythegroup  Principal activities Note
ERATEY EEAEREKR ERfRAR  AREREN 0
ERtE 5l R/ RERzE fiakEs IEER i
2026 2025
026F  2025F
Eternal (Beijing) Trading Co, Ltd PRC, 19 April 2019, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (i)
cosmetics, and skincare
products
R E5ERAR R 2019547198 R ARE1,0000007 B PHREERNEE
BRARAA
Eternal Shanghai Optical Ltd PRC, 10 June 2021, DLLC* RMB1,000,000 100% 100%  Trading of eyewear (il
LERREERRAA BB 2021F6A108  FR ARE1,0000007 B2
ARELAF
Guangzhou Eternal Business PRC, 24 January 2019, WFOE RMB1,000,000 100% 100%  Procurement of perfumes and (i
Consulting Co., Ltd color cosmetics
EHEREEARERAT R 2019517248 " 4 ARE1,000,0007 BARF AR
BEr%
Eternal (Chengdu) Trading Co., Ltd PRC, 18 April 2019, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (i
cosmetics, and skincare
) products
8 (KB) EHERAT RE 201954188 « B AR¥1,000,00070 Bk VHREERNEE
BRERAA
Eternal Digintelligence Corporation PRC, 14 May 2021, DLLC RMB30,000,000 100% 100%  System support and development  (ii)
LEERNRERARAR hE - 2021 F5A14R B ARH30,0000007 R RAE
ARELAF
Guangzhou Huisheng Trading Co., Lt PRC, 15 October 2014, WFOE RMB25,000,000 100% 100%  Trading of perfumes, skincare (i)
products, and}olor cosmetics
BMNERBHERAA BE 2014510A15R O AR 25,000,000 Bk BERRFMNES
BEr%
Eternal (Guangzhou) Trading Co., Ltd  PRC, 24 June 2019, DLLC RMB1,000,000 100% 100%  Retailing of perfumes, color (i
cosmetics, and skincare
products
8 (BN EHERAT E - 20196 A 248  5FR ARE1,000,0007 Bk VHREERNEE
BRERAA
Shanghai Smiley Beauty Cosmetics PRC, 3 May 2020, DLLC RMB1,000,000 100% 100%  Trading of color cosmetics and (il
Limited skincare products
HEEE R ERAR 8+ 202065 A3A B ARE1,0000007 PHREBRNES
ARELAF
Shanghai Yongyin Trading Co., Ltd PRC, 12 March 2013, DLLC RMB1,000,000 100% 100%  Trading of perfumes and color (i
cosmetics
LEXREHERAA hE - 2013F3A12R B AERE1,000,0007 BARFANES
ARELAF
Shanghai Zhuangwei Advertising Ltd ~ PRC, 1 December 2021, DLLC RMB500,000 100% 100%  Dormant (i), (v)
HEREEARAT hE - 2021512818 R ARE500,0007C gERY
BRERAA
Shanghai Eternal Enterprise PRC, 23 January 2024, WFOE RMB100,000,000 100% 100%  Investment holding (il
Development Co, Ltd
SRR EERARAA R - 2026518238 4 AR100,0000007 REHR
Bar%
Shanghai Eternal Trading Co., Ltd. PRC, 28 February 2024, DLLC RMB10,000,000 100% 100%  Trading and retailing of perfumes,  (ii)
color cosmetics, and skincare
~ products \ ‘
LEEREEERAA B+ 024527288 " 5 ARH10,0000007 Bk PHREERNESREE
ARELAF
Shanghai Eternal Brand Management  PRC, 29 February 2024, DLLC RMB1,000,000 100% 100%  Brand management (i
Co., Ltd.
LEERREERARAA B 024527298 5 ARE1,0000007T REER
ARELAF
Shanghai Eternal Import and Export ~ PRC, 14 March 2024, DLLC RMB10,000,000 100% 100%  Trading of perfumes, color (i)
Co., Ltd cosmetics, and skincare
; ’ products
HEgRELOARAA hE 2024F3R148  BW AR%10,000,0007T Bk VHREERNES
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1. GENERAL INFORMATION, REORGANISATION, 1. —fR&H - E4H HWELATIRE

SUBSIDIARIES AND BASIS OF PRESENTATION
(CONTINUED)

1.3 Subsidiaries (Continued)

Place of incorporation, place of  Particulars of issued and fully paid

PIE%E (&])

1.3MEB AT (&)

Ownership interest

Name of entity operation and kind of legal entity  share capital/registered capital ~ held by the group Principal activities Note
AMRUSY  EEHEREEER BETRER AEEREN
ER%RE L1 RA/ #RERHE gL L 53 IEXR Wit
2026 2025
006% 2055
Guangzhou Eternal Import and Export  PRC, 27 September 2024, DLLC RMB10,000,000 100% 100%  Trading of perfumes, color (il
Co., Ltd cosmetics, and skincare
products
EMERELNERAR E  2024459R27R R ARE10,000,0007 Bk VHREERNES
BRERAT
Notes: s

(i) Except for the PRC subsidiaries which adopted 31 December as its financial
year end date, all companies comprising the Group have adopted 31 March
as their financial year end date.

(i) The English name of the company referred above represents the best effort
made by management of the Company to directly translate the Chinese
names as they have not registered any official English names.

(iii) These companies were disposed of on 30 May 2025.

(iv) These companies were deregistered since 21 April 2026.

1.4 Basis of presentation

Immediately prior to and after the Reorganisation, the Listing
Business was mainly conducted through the subsidiaries of
Eternal BVl and Visual Promotion which were under common
control by the controlling shareholder of the Group. Pursuant
to the Reorganisation, Eternal BVI was transferred to and held
by the Company. The Company had not been involved in any
other business prior to the Reorganisation and did not meet
the definition of a business. Visual Promotion ceased to be
involved in the Listing Business since April 2024.

The Reorganisation was a recapitalisation of the Listing
Business with no change in management of such business and
the ultimate owners of the Listing Business remain the same.
Accordingly, the Group resulting from the Reorganisation is
regarded as a continuation of the Listing Business under the
Company and, for the purpose of this report, the consolidated
financial statements had been prepared and presented as
a continuation of the Listing Business, with the assets and
liabilities of the Group recognised, included those relating to
the Listing Business involved by subsidiaries of Eternal BVI
and Visual Promotion, and measured at the carrying amounts
of the Listing Business under the consolidated financial
statements of the Eternal BVI and Visual Promotion for all
periods presented.

(i) BHAEMRBRAAI12A31ERPBFEERAIN
AEEBETHERREASAIN B RMBERELE
B e

() CRATNEXABIARAEREREAS N IR
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EX XA -

(i) ZEZRAER20255F5A30HHE -

(iv) ZFRAREE2026%4H21 BEEFIHER -

1.4 25| E%E
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#EiBEternal BVIRHI B AR KVisual
Promotion (522N 5 B 72 AR A% B8 A9 2L [ 22
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

2. BASIS OF PREPARATION AND ADOPTION OF NEW
AND REVISED HKFRS ACCOUNTING STANDARDS

2.1Basis of preparation

These consolidated financial statements have been prepared
in accordance with all applicable HKFRS Accounting
Standards as issued by the Hong Kong Institute of Certified
Public Accountants (the “HKICPA”). HKFRS Accounting
Standards comprise Hong Kong Financial Reporting Standards
(*HKFRS”); Hong Kong Accounting Standards (“HKAS”); and
Interpretations. These consolidated financial statements also
comply with the applicable disclosure provisions of the Rules
Governing the Listing of Securities on the Stock Exchange and
with the disclosure requirements of the Hong Kong Companies
Ordinance (Cap. 622).

The consolidated financial statements have been prepared
under the historical cost convention, except for financial
assets/liabilities at FVTPL, which is measured at fair value.

The preparation of the consolidated financial statements in
conformity with HKFRS Accounting Standards requires the
use of certain critical accounting estimates. It also requires
management to exercise its judgment in the process of
applying the Group’s accounting policies. The areas involving
a higher degree of judgment or complexity, or areas where
assumptions and estimates are significant to the consolidated
financial statements are disclosed in Note 4.

2.2 Adoption of new and revised HKFRS Accounting Standards

(i) Application of new and revised HKFRS Accounting
Standards

The Group has adopted all of the new or amended HKFRS
Accounting Standards and Interpretations issued by the
HKICPA that are mandatory for the current reporting
period. There was no material impact to the consolidated
financial statements as a result of the adoption of these
standards.

Eternal Beauty Holdings Limited Annual Report 2025/26

2. MAUEERKRMHMATREETE

B RREER S ER

2.1 RBEAE

REGRMBHRIBRBEBEGMAE
(BEEMAg ) ROENAAERE
AR BHREL ST EANRE - TEMB
HEERGTERBREEEY RS LR
(TEAMBREED]) - FESER
(BB AR 2 - RFERAY
BRI AR AES LA RIRER
BRI REBEGIE622F A RIHEHIH
BERE -

RAMBHRRTIRBESL X AEFIRE -
HRAABEAABRSNEREE A
EERIN - B AREEE -

RETE BBV BHREEGHEARE
EMBHRFTEELRE TRRS A
NEREEEERBARE ST ERE
TR EL BT - 5 RS I2E A E E R
HHEE - REFAPBHRERMEBEX
HRER S (7T SIS AP RE 44K EE -

2. 2B MR RAEETT BB R EEA ST

g

(i) FEFFTETRACIEE] BRI 85 R
251 ER|

AEEERATES A RMIL
P75 HA ) o | AR SR ) PR B #T AT 3k
RIEFTBARYBHREERN G EA &
B - KRS EAL EE GRS M
BREREATE -
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

2. BASIS OF PREPARATION AND ADOPTION OF NEW
AND REVISED HKFRS ACCOUNTING STANDARDS
(CONTINUED)

2.2 Adoption of new and revised HKFRS Accounting Standards
(Continued)

(ii) Revised HKFRS Accounting Standards in issue but not yet
effective

Up to the date of issue of these consolidated financial
statements, the HKICPA has issued a number of
new standards and amendments to standards and
interpretation, which are not effective for the year ended
31 March 2026 and which have not been early adopted
by the Group for the annual reporting period ended 31

2. MAUEERRMHMATREETE
AU RHREENSER (&)

2.2BRMHRR] RAEETT B R MR EE ST
R (4)

(ii) BB R E KA NERT BB T
WERREEER

HEZSRAUBHRERTERS &
BETRAEEBMEIEMEL R
BT AR ZRE @ ZEERRIEFIAR
REZE2026F3 31 HIEFEHAK
R BASEWELEZE 2026453
A1 RILFENFERETHRAREHR
o AEBEEHALEBE K AMEBNZ

March 2026. The Group’s assessment of the impact of
these new or amended HKFRS Accounting Standards and
Interpretations, most relevant to the Group, are set out

below:

Amendments to HKFRS 9 and HKFRS 7

ﬁf’éﬂﬂ%i@%ﬁﬂuﬁg%ﬁ&é%ﬂﬁ%iﬁ%ﬁﬂw
FETFASFI A

Amendments to HKFRSs

BAREREESFTA

Amendments to HKFRS 9 and HKFRS 7

ﬁf’éﬂﬂ%i@%ﬁﬂuﬁg%ﬁ&é%ﬂﬁ%iﬁ%ﬁﬂw
FETFASFI A

Amendment to HKAS 21

ARG ERIFE 21 REFTA
HKFRS 18
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Presentation Currency
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Presentation and Disclosure in Financial
Statements
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Classification by the Borrower of a Term
Loan that Contains a Repayment on
Demand Clause
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

2. BASIS OF PREPARATION AND ADOPTION OF NEW
AND REVISED HKFRS ACCOUNTING STANDARDS
(CONTINUED)

2.2 Adoption of new and revised HKFRS Accounting Standards
(Continued)

(ii) Revised HKFRS Accounting Standards in issue but not yet
effective (Continued)

The Group will apply the above new standards and
amendments to standards when they become effective.
The Group has commenced the assessment of the
expected impact of HKFRS 18 as set out below. The
directors of the Company assess that the adoption of the
other new standards and amendments to standards is not
expected to have any significant impact on the results and
the financial position of the Group.

HKFRS 18 “Presentation and Disclosure in Financial
Statements”

HKFRS 18 will replace HKAS 1 “Presentation of financial
statements”, introducing new requirements that will help
to achieve comparability of the financial performance of
similar entities and provide more relevant information
and transparency to users. Even though HKFRS 18 will
not impact the recognition or measurement of items in
the financial statements, its impacts on presentation and
disclosure are expected to be pervasive, in particular those
related to the statement of financial performance and
providing management-defined performance measures
within the financial statements.

Management is currently assessing the detailed
implications of applying the new standard on the Group’s
consolidated financial statements and considers that
the adoption of HKFRS 18 is unlikely to have a significant
impact on the Group’s results of operations and financial
position. From the high-level preliminary assessment
performed, the following potential impacts have been
identified:
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

2. BASIS OF PREPARATION AND ADOPTION OF NEW
AND REVISED HKFRS ACCOUNTING STANDARDS
(CONTINUED)

2.2 Adoption of new and revised HKFRS Accounting Standards
(Continued)

(ii) Revised HKFRS Accounting Standards in issue but not yet
effective (Continued)

HKFRS 18 “Presentation and Disclosure in Financial
Statements” (Continued)

« Although the adoption of HKFRS 18 will have no impact
on the Group’s profit for the year, the Group expects
that grouping items of income and expenses in the
consolidated statement of comprehensive income
into the new categories will impact how operating
profit is calculated and reported. From the high-level
impact assessment that the Group has performed,
the following items might potentially impact operating
profit:

- Foreign exchange differences currently aggregated
in the line item ‘other gain, net’ in operating profit
might need to be disaggregated, with some foreign
exchange gains or losses presented below operating
profit.

- HKFRS 18 has specific requirements on the
category in which derivative gains or losses are
recognised — which is the same category as the
income and expenses affected by the risk that
the derivative is used to manage. Although the
Group currently recognises some gains or losses in
operating profit, there might be a change to where
these gains or losses are recognised, and the Group
is currently evaluating the need for change.

« The line items presented on the primary financial
statements might change as a result of the application
of the concept of ‘useful structured summary’
and the enhanced principles on aggregation and
disaggregation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

2. BASIS OF PREPARATION AND ADOPTION OF NEW
AND REVISED HKFRS ACCOUNTING STANDARDS
(CONTINUED)

2.2 Adoption of new and revised HKFRS Accounting Standards
(Continued)

(ii) Revised HKFRS Accounting Standards in issue but not yet
effective (Continued)

HKFRS 18 “Presentation and Disclosure in Financial
Statements” (Continued)

+ The Group does not expect there to be a significant
change in the information that is currently disclosed in
the notes because the requirement to disclose material
information remains unchanged; however, the way in
which the information is grouped might change as a
result of the aggregation/disaggregation principles.
In addition, there will be significant new disclosures
required for:

- management-defined performance measures;

- a break-down of the nature of expenses for line
items presented by function in the operating
category of the consolidated statement of
comprehensive income - this break-down is only
required for certain nature expenses; and

- for the first annual period of application of
HKFRS 18, a reconciliation for each line item in
the consolidated statement of comprehensive
income between the restated amounts presented
by applying HKFRS 18 and the amounts previously
presented applying HKAS 1.

The Group will apply the new standard from its mandatory
effective date of 1 January 2027. Retrospective application
is required, and so the comparative information for the
financial year ended 31 March 2026 will be restated in
accordance with HKFRS 18.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT
3.1Financial risk factors

The Group’s activities expose it to a variety of financial risks:
foreign exchange risk, cash flow and fair value interest
rate risk, credit risk and liquidity risk. The Group’s overall
risk management program focuses on the unpredictability
of financial markets and seeks to minimise potential
adverse effects on the Group’s financial performance. Risk
management is carried out under policies approved by the
directors. The directors provide principles for overall risk
management.

(a) Foreign exchange risk

The Group is exposed to foreign exchange risk arising from
various currency exposures, primarily with respect to the
Hong Kong Dollar (“HK$”), the Euros (“EUR”), the British
Pound Sterling (“GBP”), the United States Dollar ("US$”),
Japanese Yen (‘UPY”), Singapore Dollar (“SGD”) and Macao
Pataca (“MOP”). Foreign exchange risk arises from future
commercial transactions and recognised assets and
liabilities.

The Group manages its foreign exchange risks by
performing regular reviews and monitoring of its foreign
exchange exposures.

As at 31 March 2026, if HK$ (being functional currencies
of the Group’s several subsidiaries) had weakened/
strengthened by 5% against the RMB with all other
variables held constant, profit for the year would have
been approximately RMB2,965,000 (2025: Approximately
RMB4,335,000) higher/lower, mainly as a result of foreign
exchange gains/losses on the relevant cash and cash
equivalents, trade receivables, other receivables, amount
due to a director and accruals and other payables.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)
3.1Financial risk factors (Continued)

(a) Foreign exchange risk (Continued)

As at 31 March 2026, if EUR had weakened/strengthened
by 5% against the RMB with all other variables
held constant, profit for the year would have been
approximately RMB2,036,000 lower/higher (2025:
Approximately RMB3,305,000 higher/lower), mainly as
a result of foreign exchange losses/gains (2025: gains/
losses) on translation of EUR denominated cash and
cash equivalents, trade receivables, other receivables,
short-term bank structured deposits, trade payables and

accruals and other payables.

As at 31 March 2026, if GBP had weakened/strengthened
by 5% against the RMB with all other variables
held constant, profit for the year would have been
approximately RMB5,000 (2025: Approximately RMB7,000)
lower/higher, mainly as a result of foreign exchange
losses/gains on translation of GBP denominated cash and

cash equivalents.

As at 31 March 2026, if US$ had weakened/strengthened
by 5% against the RMB with all other variables
held constant, profit for the year would have been
approximately RMB5,412,000 (2025: Approximately
RMB4,325,000) lower/higher, mainly as a result of foreign
exchange losses/gains on translation of US$ denominated
cash and cash equivalents, trade receivables, other
receivables, trade payables and accruals and other

payables.

As at 31 March 2026, if JPY had weakened/strengthened
by 5% against the RMB with all other variables
held constant, profit for the year would have been
approximately RMB329,000 (2025: Approximately
RMB249,000) higher/lower, mainly as a result of foreign
exchange gains/losses on translation of JPY denominated

cash and cash equivalents and trade payables.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)
3.1Financial risk factors (Continued)

(a) Foreign exchange risk (Continued)

As at 31 March 2026, if SGD had weakened/strengthened
by 5% against the RMB with all other variables
held constant, profit for the year would have been
approximately RMB359,000 (2025: Approximately
RMB1,000) lower/higher, mainly as a result of foreign
exchange losses/gains on translation of SGD denominated

cash and cash equivalents.

As at 31 March 2026, if MOP had weakened/
strengthened by 5% against the RMB with all other
variables held constant, profit for the year would have
been approximately RMB162,000 (2025: Approximately
RMB129,000) lower/higher, mainly as a result of foreign
exchange losses/gains on translation of MOP denominated

cash and cash equivalents.

(b) Cash flow and fair value interest rate risk

The Group’s interest rate risk is mainly attributable to its
cash and cash equivalents, short-term bank structured
deposits and bank borrowings with floating interest
rates. Details of the Group’s cash and cash equivalents,
short-term bank structured deposits and bank borrowings
have been disclosed in Notes 283, 3.3 and 30 to the

consolidated financial statements respectively.

Other than cash and cash equivalents, short-term bank
structured deposits and bank borrowings, the Group does
not have significant interest-bearing assets or liabilities.

As at 31 March 2026, if interest rates on cash and cash
equivalents, short-term bank structured deposits and
bank borrowings had been 50 basis points higher/
lower with all variables held constant, profit for the year
would have been approximately RMB4,939,000 (2025:
Approximately RMB1,114,000) higher/lower, mainly as
a result of higher/lower of interest income on cash and
cash equivalents, short-term bank structured deposits
netted with higher/lower interest expenses on the bank

borrowings.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)
3.1Financial risk factors (Continued)
(c) Credit risk

(i) Risk management

Credit risk of the Group mainly arises from deposits
and financial assets at FVTPL with banks and financial
institutions, as well as credit exposures to trade
receivables, deposits and other receivables, amounts
due from related companies and amount due from a
joint venture. The carrying amounts of these balances
on the consolidated statement of financial position
represent the Group’s maximum exposure to credit risk
in relation to its financial assets.

The Group’s bank deposits and financial assets
at FVTPL are placed in those banks and financial
institutions which are independently rated with a high
credit rating. Management does not expect any losses
from non-performance by these banks and financial
institutions as they have no default history in the past.

For trade receivables, the normal credit terms with
customers are between 30 and 90 days. There are
policies in place by the Group to ensure that credit
terms are made to counterparties with an appropriate
credit history and the management performs ongoing
credit evaluations of its counterparties. The credit
quality of the customers is assessed, which takes
into account their financial position, past experience
and other factors. In view of the history of business
dealings with these customers and the collection
history of the receivables due from them, management
believes that there is no material credit risk inherent
in the Group’s outstanding receivable balances due
from these customers. Management makes periodic
assessment on the recoverability of trade receivables
based on historical payment records, the length of the
overdue period, the financial strength of the debtors
and whether there are any disputes with the debtors.
The Group’s historical experience in collection of trade
receivables falls within the recorded allowances and
the directors are of the opinion that adequate provision
for uncollectible receivables has been made in the
consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.1Financial risk factors (Continued)
(c) Credit risk (Continued)

(i) Risk management (Continued)

The Group has concentration of credit risk as 46%
(2025: 52%) of the total trade receivables were due
from the Group’s five largest customers as at 31 March
2026 and all of the customers are located in the PRC
(including Hong Kong and Macao) (2025: the PRC

(including Hong Kong and Macao)).

The credit quality of the deposit and other receivables,
amounts due from related companies and amount due
from a joint venture have been assessed with reference
to historical information about the counterparty default
and financial position of the counterparty. Management
does not believe the credit risk in relation to the deposit
and other receivables and related companies are
significant, considering there are no history of defaults
in the past and management does not expect any
losses from non-performance by these counterparties

and related companies.

(ii) Impairment of financial assets

The Group’s financial assets, including trade
receivables, deposits and other receivables, amounts
due from related companies and amount due from
a joint venture are subject to the ECL model. While
cash and cash equivalents are also subject to the
impairment requirements of HKFRS 9, the identified
impairment loss was immaterial as they are mainly
deposited in reputable and creditworthy banks and

financial institutions.

Trade receivables

The Group applies the HKFRS 9 simplified approach
to measuring ECL which uses a lifetime expected loss
allowance, which is calculated using a provision matrix
for all trade receivables. As the Group’s historical credit
loss experience does not indicate significantly different
loss patterns for different customer segments, the
loss allowance based on past due status is not further
distinguished between the Group’s different customer

bases.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.1Financial risk factors (Continued)

(c) Credit risk (Continued)

(ii) Impairment of financial assets (Continued)

Trade receivables (Continued)

To measure the ECL, the management assessed the
credit risk of customers collectively with reference
to the general industrial default risk and also the
default history of those customers. The loss rates are
further adjusted to reflect current and forward-looking
information on macroeconomic factors affecting the
ability of the customers to settle the receivables.

The following table presents the balances of gross
carrying amount and the respective loss allowance as
at end of each reporting period.

3. M ERERE (&)
3.1 B E bR & (4F)
(c) Bk (&)

(i) EREERE (&

B2 RWIA (&)

BIBEMENER TRES
= RITERORREZEES
MEORE  ERTERENGE
BER - B8R4 — 5 AR
R EE 5 R R R

B 72 4 L 2 0 0 T R B
B -

TREJNNE RSP RNKEE
BERERE R R ELR -

2026 2025
20264 20254

RMB’000 RMB’000

ARMT T ARBT T

Gross carrying amount (RMB’000) BEmEA(ARETIT) 215,882 251,062
ECL rates T EEEEX 0.98% 0.26%
Loss allowance (RMB'000) EERE (ARETT) (2,108) (663)
Net carrying amount (RMB’000) REFE(ARETIT) 213,774 250,399

Expected loss rates are based on actual loss experience
over a period of 24 months before 31 March 2026 or
1 April 2025 respectively. These rates are adjusted
to reflect differences between economic conditions
during the period over which the historic data has been
collected, current conditions and the Group’s view of
economic conditions over the expected lives of the
receivables.

The loss allowance provision for trade receivables as
at 31 March 2026 and 31 March 2025 reconciles to the
opening loss allowance for that provision as follows:

TEEIEBSE X DRI E N 2026F 3 A
31H52025%F 4 A1 HA241@ A
HENERBELCRET - 25
L 2R 45 58 28 A e o Ui £ R 5E U
B A EEAMRR « & RARRRA
SEEEWFIATE B F AL
MR EEZHRER -

M2026%3 31 H k20253 A
STHME S EWFIA G R ER
5% B 1 B BR ) S 18 B Y SRR 0
T

Trade

receivables

5 EWRIE

RMB’000

AR®T T

As at 31 March 2024 M2024%F3 A31H 447
Provision for impairment B R 216
As at 31 March 2025 720253 A31H 663
Provision for impairment TR B 1,445
As at 31 March 2026 1R2026F3 H31H 2,108
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.1Financial risk factors (Continued)
(c) Credit risk (Continued)

(ii) Impairment of financial assets (Continued)

Other financial assets at amortised cost

Other financial assets at amortised cost including
deposits and other receivables, amounts due from
related companies and amount due from a joint venture
are subject to impairment requirement of HKFRS
9. The Group has assessed that the ECL for these
balances under general approach. The credit quality
of these balances have been assessed with reference
to historical information about the default rates and
financial position of the counterparties. As at 31 March
2026, loss allowances of approximately RMB8,076,000
(2025: Approximately RMB7,295,000) have been
provided for deposits and other receivables. Such
balance included credit-impaired other receivables of
approximately RMB6,800,000 (2025: Approximately
RMB6,800,000) that are evaluated based on life-time
expected losses with the remaining deposits and other
receivables that are evaluated under 12-month credit
losses at default rate of 0.5% — 5.0%. Except for these
counterparties, management is of the opinion that the
credit risk of amounts due from related companies
and amount due from a joint venture are low due to the
sound collection history and financial stability of the
counterparties. Therefore, ECL rate of these balances is
assessed to be immaterial as at 31 March 2026 (2025:
same).

The loss allowance provision for deposits and other
receivables as at 31 March 2026 reconciles to the
opening loss allowance for that provision as follows:

3. MEMREE (&)
3.1 EEEE (8)

(c) ZERR (&)

(i) EEEERE (&

RBHRAGTENEBEREE

REBESKAGTENEMEREE
(BEEe M EMEKRIE -« B
BB RRIRIERER—REED
¥NIE)ABTEBYBRELE
AIE9MBERE - AEEE
BIE—RAF AT EZEEHRNTE
HEEEE  ZEE8NEEE
ZE2EFRHEHFHENERY
TSR EE £ B RETTEEE - R
20263 A31H ' EmEERE
fth ESGRIEET IR EREEOAR
#8,076,0007T (20254 : HAR
#7,295,0007T) ° ZAEHREIEE
2 HEPEBRTENEEERE
H b e W s IE 4 AR #6,800,000
70 (20254 : £ AR¥6,800,000
7o) A RIZ12ME B s EEERTE
Rt TR e R EMERGRIE - &
HREOS%ES.0% - BEEER
B BRZEHFHIN - EUE
RARERER —REELERK
HHEERBRRE  REASHF
7B RIS 8% R AR TE A B
TEAROR o Btk © 7202643 A 31
H ZEEHRNEREEREX
W E B AEA (20254 :
@) °

72026F3 A31 RHYIRE R HEAD
R M5 K TR ) S 1R R s B R B A
HIE IR R R BRI T

Deposits and other
receivables

ReRHtEWRIE

RMB’000

AR®ET T

As at 31 March 2024 M202453 311 8,116
Reversal of provision for impairment B R (821)
As at 31 March 2025 M®20259F3H31H 7,295
Provision for impairment RER 781
As at 31 March 2026 M2026F3H31H 8,076
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.1Financial risk factors (Continued)

(d) Liquidity risk

Liquidity risk is the risk that the Group is unable to meet
its obligations when they fall due, resulting from amount
and maturity mismatches of assets and liabilities.

The Group employs projected cash flow analysis to manage
liquidity risk by forecasting the amount of cash required
and monitoring the Group’s working capital to ensure that
all liabilities due and known funding requirements could
be met. In order to meet their liquidity requirements in the
short and longer term, the Group may adjust the amount
of dividends paid to shareholders and drawdown available
bank facilities. Furthermore, management performs
monthly review of receivables and payables ageing
analysis to ensure the Group is able to maintain sufficient
financial resources to meet its liquidity requirements and
to follow up on any overdue balances.

The tables below analyse the Group’s financial liabilities
into relevant maturity groupings based on the remaining
period at the end of the reporting period to the contractual
maturity date for:

(a) All non-derivative financial liabilities; and

(b) Net and gross settled financial asset/liability at
FVTPL financial instruments for which the contractual
maturities are essential for an understanding of the

timing of the cash flows.

As at 31 March 2026

3. MEEBRER (&)
3.1 AR MR E = ()
(d) B AL/

RBETAREEANEEMEEDN
& BN B IR S5 A 1 B AN & B 05 FE
TRIRE ENEE -

REBEBEAMRSRESN - BA
BAMTREeEREERAERN
LEECREBRDESRER - A
ReEHmEMBEIHEBERENESR
FRe RRTEHRRERBDEST
Sk AREE A AR A RRIR B ARE
B RIERAIARITRE © O B
2 [E 5 F 8 e Wk IR M N SRIR T
BRER DT - RN SEB RN
EE’\JEﬁ%é/ﬁMﬁiﬁmEé(ﬁﬁ?ﬁ
MR B A A -

TERBERBERARESOIHAW
MpBRsASEeRaERAAN T
EIRRIAER

a) FIANTESREE &

(o) HEWBHAH THRSTER
BEMEZNRAAEBENAE
SNERTAGEFEMERD

SREEAE-

7202643 A31H

Ondemand  Within 1 year 1to 2 years 2to5years Total
EZER 1FR 1226/ 2B58R Fh
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETR ARETR ARETR ARETR ARETRT
Trade payables BHERTE - 221,038 - - 221,038
Accruals and other payables Bt ERREMERFIER - 65,046 - - 65,046
Bank borrowings RITfER 18,099 - - - 18,099
Lease liabilities and interest payments ~ EBERF &1 - 25,955 9,173 1,977 37,105
18,099 312,039 9,173 1,977 341,288

Financial liabilities at its fair value BROABEIENESRAR

Gross settled (foreign currency contract) #BFELE (JMESH))

- inflow — A - 23,684 - - 23,684
- (Outflow) — (i) = (23,956) - - (23,956)
- (272) - - (272)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR
FOR THE YEAR ENDED 31 MARCH 2026 &= 2026 & 3 A 31 HIEFE
3. FINANCIAL RISK MANAGEMENT (CONTINUED)
3.1Financial risk factors (Continued)
(d) Liquidity risk (Continued)

As at 31 March 2025

3. A ERE (&)
3N FIEBEE (&)

(d) HBE LR (&)

202553 H31H

Ondemand  Within 1 year 1102 years 2to0 5 years Total
EEK 18R/ 1226/ 2Z5FR e
RMB’000 RMB’000 RM’BYOOO RMB’OOO RMB’000
ARETT ARBTTL ARETT ARBFT AREFT
Trade payables ZSENZE = 119,505 = = 119,505
Accruals and other payables st EAREMERNFTIE = 70,649 = = 70,649
Amount due to a director Ef—%E=708 116,281 = = = 116,281
Bank borrowings RITER 33,183 - - - 33,183
Lease liabilities and interest payments ~ HE&ERFE MK = 60,979 17,457 3,574 82,010
149,464 251,133 17,457 3,574 421,628

Financial liabilities at its fair value BOAEEMENSREE

Gross settled (foreign currency contract) BEEE (NEL4))

- inflow -mA = 18,916 = = 18,916
- (Outflow) — (i) - (19,544) - - (19,544)
- (628) - - (628)

Where the loan agreement contains a repayable on
demand clause which gives the lender the unconditional
right to call the loan at any time, the amounts repayable
are classified in the earliest time bracket in which the
lender could demand repayment. Based on the internal
information provided by management, it is expected
that the lender will not exercise its rights to demand
repayment. The expected cash flows with reference to the
schedule of repayments set out in the loan agreements are
as follows:

As at 31 March 2026

MERBERAEERKER

T B R 7] B B 4 MEETE %f%fﬁ”
BIRER - 9']fﬁm@?£%¢ EEHRA
P EREZENRE - RESEE
FTiRtEM AN E R - BHERATE
TEHEREZENERN - £2EER
BEAEHERNEEK  EHReRE
PN

7202663 A31H

Within 1year 1to2years 2tob5years Total
1R 12256R 2E5FR st

RMB’000 RMB’000 RMB’000 RMB’000
ARBTRE AR®BTRE AR®TRT AR¥TR

Bank borrowings IRITIER 13,934 4,644 - 18,578

As at 31 March 2025

202553311

Within 1year  1to2years 2tobyears Total

1R 18226R 2E5FR #ET

RMB'000 RMB'000 RMB’000 RMB'000

AREBTT ARETFT AR¥ETT AREBTT

Bank borrowings RITIER 15,095 15,095 5,026 35,216
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. MEEBRER (&)
32 EAAMER

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.2Capital risk management

The Group’s objectives when managing capital are to
safeguard the Group’s ability to continue as going concern
in order to provide returns for shareholders and benefits
for other stakeholders and to maintain an optimal capital
structure to reduce the cost of capital. The Group mainly uses
equity to finance its operations. In order to maintain or adjust
the capital structure, the Group may adjust the amount of
dividends paid to shareholders, return capital to shareholders,
issue new shares or sell assets to reduce debt or repay bank
borrowings when cash received from non-trade receivables.
Also, the Group continues to monitor and maintain the
sufficiency of banking facilities for its operations.

Consistent with others in the industry, the Group monitors
capital on the basis of the gearing ratio. This ratio is
calculated as net debt divided by total capital. Net debt is
calculated as total borrowings and lease liabilities less cash
and cash equivalents and short-term structured deposits.
Total capital is calculated as “equity” as shown in the
consolidated statement of financial position, plus net debt.

The gearing ratios at 2026 and 2025 were as follows:

AEBEREAN B RERENRERGE
REMBES - URBIRERHEB L AEA
MEHEERHANE - WERHREEARLE
BUAREEARA - AEE X EF [
REZEBRHEES - RERFNABENE
B AEERRKREIEEE 2R IERN R
RHFEABRETORESE AKX
BRIEBEAN - BITHBRMH KL EEEARD
BIRHERBITHER - H - NEBEEE
ERNEFHZEMFTHNITRRITRE

HEERNHEMAR - AREREBEELNE
AL REIRE R o L RIFETARGR AR
BEARGE - FEAERERNEERERRE
BIRE RIREFEBY A SIS SR IETR
itH - BETIRIG A MBI KRR [ 1

= | IFERETHE -

R2026F M 2025 FMEARBE L X
m

2026 2025

2026 F 20254

RMB’000 RMB'000

AR¥T T ARBT T

Bank borrowings RITIEK 18,099 33,183
Lease liabilities HEAE 35,800 78,923
Less: Cash and cash equivalents IR RIBEEEY (740,990) (255,998)
Less: Short-term bank structured deposits o R EBIRITAE TR (264,877) -
Net cash FIRE (951,968) (143,892)
Total equity miES 1,506,964 690,990
Total capital RN 554,996 547,098
Gearing ratio BRBELE N/ATE A N/AZT i A
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED) 3. iIkEBRERE (&)

3.3Fair value estimation A AREEME
The carrying values of trade receivables, deposits and B I EWGIE - e REMBIGFIE - B
other receivables, amounts due from related companies, W R RIRIE B —REEREK
amount due from a joint venture, cash and cash equivalents, I8 - fﬁ@&ﬁ%%ﬁ% E Z R IE

trade payables, accruals and other payables, amount due
to a director, bank borrowings and lease liabilities are a
reasonable approximation of their fair values and financial
assets/liabilities at FVTPL are stated at fair value. The fair
value of financial asset and liabilities for disclosure purposes
is estimated by discounting the future contractual cash flows
at the current market interest rate that is available to the
Group for similar financial instruments.

The fair value measurement is based on the presumption that
the transaction to sell the asset or transfer the liability takes
place either:

« Inthe principal market for the asset or liability; or

+ In the absence of a principal market, in the most

advantageous market for the asset or liability

The principal or most advantageous market must be
accessible by the Group.

The fair value of an asset or a liability is measured using the
assumptions that market participants would use when pricing

FEEtERMEMBNRIER BN —RES
TR - RTTEREAERENREEDS

HAABENABHNE  MERAAEET
)\%ﬁﬁﬁﬁ@@rgﬂﬁ&/%%ﬁ‘l&@ﬁ{ﬁﬁ
JIfR - BAEM S - eRMEEMBENR
REBEDEAEEREUSR T ARNSHN
BITMSMEFRERKELR S REM (S

st -

AREBEFEDERHEEESRERAE

R ZEIA T TI5% AN TR G

- BEXBEBENEEMS X

- EREXEMBNERLT > EENXA
ERRA NS

REEMBARAEATZBERFZFANTS o

BEFRBNRAABEDEATS2EE
EREEXRBEEERMEMANERRS

the asset or liability, assuming that market participants act in = WEEMS2EERELLESENZ
their economic best interest. 1% o
A fair value measurement of a non-financial asset considers FERMEEANBENGIESEETHZR

a market participant’s ability to generate economic benefits
by using the asset in its highest and best use or by selling it
to another market participant that would use the asset in its
highest and best use.

The Group uses valuation techniques that are appropriate
in the circumstances and for which sufficient data are
available to measure fair value, maximising the use of relevant
observable inputs and minimising the use of unobservable
inputs.

BEBBEZEERNRS RRERS
SHEHE T HZEERRN &= LRER
B 5 — B TI5 2 HE M E S KB R

2y,
BE °

AEEHEEREREANGETE - B
ERAMBA AN EALEE  vEE
R T B A B R R R
R RREH AR -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.3 Fair value estimation (Continued)

All assets and liabilities for which fair value is measured
or disclosed in the consolidated financial statements are
categorised within the fair value hierarchy, described as
follows, based on the lowest level input that is significant to
the fair value measurement as a whole:

+ Level 1 - Quoted (unadjusted) market prices in active
markets for identical assets or liabilities

+ Level 2 — Valuation techniques for which the lowest level
input that is significant to the fair value measurement is
directly or indirectly observable

+ Level 3 — Valuation techniques for which the lowest level
input that is significant to the fair value measurement is
unobservable

For assets and liabilities that are recognised in the
consolidated financial statements at fair value on a recurring
basis, the Group determines whether transfers have occurred
between levels in the hierarchy by reassessing categorisation
(based on the lowest level input that is significant to the fair
value measurement as a whole) at the end of each reporting
year.

The level within which the financial assets/liabilities
is classified is determined based on the lowest level of
significant input to the fair value measurement. The financial
assets/liabilities measured at fair value in the consolidated
statement of financial positions are grouped into the fair value
hierarchy as follows:

Eternal Beauty Holdings Limited Annual Report 2025/26
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

3. FINANCIAL RISK MANAGEMENT (CONTINUED) 3. MKRMERE (&)
3.3 Fair value estimation (Continued) 3.3 R nEEME ()
Level 1 Level 2 Level 3 Total
EF— ER E=® st
RMB’000 RMB’000 RMB’000 RMB’000
AR®T T AR%T T AR®ET T AR®ET T
As at 31 March 2026 7"2026F3H31H
Financial assets TRMEE
Financial assets at FVTPL BANEEABZN
TRIEE
Short-term bank structured EHISRTT BT
deposits (Note) (F#E) - 264,877 - 264,877
Unlisted equity funds JELTIREERES - 26,916 - 26,916
Derivatives financial PTESRT A
instruments - 186 - 186
- 291,979 - 291,979
Financial liabilities cEAas
Financial liabilities at FVTPL BRASBEGAERS
TRBE
Derivatives financial TTESRTA
instruments - (272) - (272)
Level 1 Level 2 Level 3 Total
E— FH F= FEb
RMB’000 RMB’000 RMB’000 RMB’000
ARET T AREET T AREFIT ARET T
As at 31 March 2025 "202563H31H
Financial liabilities cEAas
Financial liabilities at FVTPL BAREER ABRD
TRILAE
Derivatives financial TESRTA
instruments - (628) - (628)

There were no transfers between levels 1, 2 and 3 during the
years ended 31 March 2026 and 31 March 2025.

Note:  Short-term bank structured deposits represent deposits made to Bank
of China (Hong Kong) Limited, CMB Wing Lung Bank Limited, DBS Bank
(Hong Kong) Limited and Standard Chartered Bank (Hong Kong) Limited
for premium currency investment and dual currency investment, which
cannot be withdrawn until maturity, which are one month or less.

Disclosure of valuation process used by the Group
and valuation techniques and inputs used in fair value
measurements at 31 March 2026:

The Group’s financial controller is responsible for the fair
value measurements of assets and liabilities required for
financial reporting purposes, including level 2 fair value
measurements. The financial controller reports directly to
the board of directors of the Company for these fair value
measurements. Discussions of valuation processes and
results are held between the financial controller and the
board of directors of the Company at least twice a year.

HE2026F3A831HK202563831H
IEFE  F—H F_HRE=H2BEL
EEEL o

iz - EHRTEBUEEREFRRPERT (F
B)ERRDA - BEKERTARAF - E
RIRTT (FR) BRARRBETRT (FE)
ERAFRNBEERREREERRER
B REFRREHRT AT RER - i 5 HE
RA—EAZAT -

A2026F3A31HAEEFAERANGEE
RE URAAEESEFEANGEER
MREASBHENT :

REBWEBBRER BMBRE BORE
MEERREBEAAEBENE  BEF-R
RABENE - AAFANEENE - M
BREEEZRAARRESSER - MR
ERANREFTEEFELMANWGE
MIENMAER -
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3. FINANCIAL RISK MANAGEMENT (CONTINUED)

3.3 Fair value estimation (Continued)

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

M ERERE (&)

3.3 A REEME ()

Level 2 fair value measurements Fair value
E-JAAEETE AREE
Description Valuation technique  Inputs 2026 2025
ftt RERM BARE 2026 F 20254
RMB’000 RMB’000
AR¥TR AEEFT
Assets  Liabilities Assets Liabilities
-1 af BE BfE
Short-term bank structured Discounted cash flow  Observable interest rates and
deposits foreign exchange rates 264,877 - = =
RERITABIEER HRREM AJER AT RIMERE R
Unlisted equity funds Net asset value Net asset value of the fund
provided by the fund
administrator 26,916 - - -
FEmREES BEFE Hﬂ%ﬁ%fi/@%ﬁﬂ@%ﬁ%éé
Derivatives financial instruments  Discounted cash flow  Observable foreign exchange
rates and yield curves 186 (272) - (628)

fTEERTA MERER

During the two years, there were no changes in the valuation
techniques used.

. CRITICAL ACCOUNTING ESTIMATES AND

JUDGEMENTS

Estimates and judgements are continually evaluated and are
based on historical experience and other factors, including
expectations of future events that are believed to be
reasonable under the circumstances.

The Group makes estimates and assumptions concerning the
future. The resulting accounting estimates will, by definition,
seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities
within the next financial year are addressed below.

(a) Impairment of non-financial assets

The Group’s management assesses at the end of each
reporting period whether there is objective evidence
that the investments in non-financial assets, including
property, plant and equipment, right-of-use assets
and intangible assets are impaired. The assessment of
impairment requires the use of judgement and estimates.
Where the expectation is different from the original
estimate, such difference will impact the carrying amount
of the assets and impairment in the period in which such
estimates have been changed.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

4. CRITICAL ACCOUNTING ESTIMATES AND
JUDGEMENTS (CONTINUED)

(b) Net realisable value of inventories

-~

Net realisable value of inventories is the estimated selling
price in the ordinary course of business, less estimated
selling expenses. These estimates are based on the current
market condition and the historical experience of selling
products of similar nature. It could change significantly
as a result of changes in customer taste and competitor
actions in response to severe industry cycle. Management
reassesses these estimates at the end of each reporting
date.

Provision of financial assets

The loss allowances for financial assets are based on
assumptions about risk of default and expected loss rates.
The Group used judgement in making these assumptions
and selecting the inputs to the impairment calculation,
based on the Group’s past history, existing marketing
conditions as well as forward looking estimates at the end
of each reporting period.

(d) Current and deferred income taxes

The Group is subject to income tax in Hong Kong and the
PRC. Significant judgement is required in determining the
provision for income tax in each of these jurisdictions.
There are many transactions and calculations for which
the ultimate tax determination is uncertain during the
ordinary course of business. Where the final tax outcome
of these matters is different from the amounts that were
initially recorded, such differences will impact the income
tax and deferred tax provisions in the period in which such
determination is made.

Deferred income tax assets relating to certain temporary
differences and tax losses are recognised when
management considers it is probable that future taxable
profits will be available against which the temporary
differences or tax losses can be utilised. Deferred income
tax liabilities relating to temporary differences between
the carrying amount and tax bases of investments
in foreign operations are not recognised where the
Company is able to control the timing of the reversal of
the temporary differences and it is probable that the
differences will not reverse in the foreseeable future. When
the expectation is different from the original estimate,
such differences will impact the recognition of deferred
income tax assets/liabilities and taxation charges in the
period in which such estimate is changed.

4. RS RThET R (&)

(b) FEMAIZEFE

FEMRZRFESATEBKBRED
BT EERBTHER] - %5
AAERER MR R HERLUEEE
an BB RS - A EEE P mkH
B RBEFHFTREEBRENTEE
HIFTERITTEI M B LB AR - B
EBR&WmE B HIREN AR AT -

(c) EMEERMB

CREENBRRELIERARED
Rk R BHREBEREENRR - RERSE
R AEERBEASGBEESL - ]
BTSRRI EHELR ZFR
RIEERERESENBARE -

(d) BNHA R IESEFSHL

AEBAERERRTDEBAMREH -
REE L& RAER PTG T
RAFELEAHE - REEXRBHBE
T BRER S KA ETIARNRED
HEEL THETE ° MaxFEENRK
M ERBRICENEETR - Al
ZEEZRRTEERETRROMAE
L R FETR TR R A

HETEREZRNMMABEARNE
EFSRHEENEREER/AEER
HRPERRBE N A AR SH e B =K
HIBEREER © WAR R REMEH
EREZENELRRE BZFEZER
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R - MEMA BN REET - B
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5. REVENUE AND SEGMENT INFORMATION

The chief operating decision maker (the “CODM”) has been
identified as the executive directors of the Company that make
strategic decisions. The CODM regards the Group’s business
as a single operating segment and review consolidated
financial statements accordingly. As the Group has only one
operating segment qualified as reporting segment under
HKFRS 8 and the information that regularly reviewed by the
executive directors for the purposes of allocating resources
and assessing performance of the operating segment is the
consolidated financial statements of the Group, no separate
segmental analysis is presented in the consolidated financial
statements.

Since all of the Group’s revenue and operating profit are
generated from the PRC (including Hong Kong and Macao)
during the year, no geographical information is presented.

As at 31 March 2026 and 31 March 2025, all the Group’s
non-current assets are located in the PRC (including Hong
Kong and Macao).

During the year, no customer individually contributes 10% or
above of the Group’s total revenue (2025: Nil). Accordingly, no
analysis of major customers was presented for the year ended
31 March 2026 (2025: Nil).

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

5. WARZ ZRER

TEREREE ([TERERREDE
BERANRREHEBOARNOBITES -
TERERRERAEENEBGRE—
RESE  WHREMRSVHTRER - @
RASEEE —BRED BRIEFBWH
BEEAESHRABBIERBENE - B
HITESFIOEE RN EEEDHBRER
i€ HIEB BB BN E B AR A 53R
R BMIRNER A SRR L B2 RN D
HBOAT o

BN AR E R F AR AE A R E N
BRETE (BREBMRM) B E
ZYREF

M2026F3 A31H KX 2025%3A318 -
AEENMEFERBDEELMUNFTE (2
FEEBRRMA) o

FA - BEREFEBEEMASERIAR
10% 3 A £ (20254 « &) - Bt » & &
20263 A3 ALFENEEINFER
FE o (20254 : #) o

The revenue recognised during the year is as follows: FRABRRBALT -

2026 2025
2026 F 20254
RMB’000 RMB’000
AR%T ARETFIT

Sales of goods, net of sales rebates, discounts  $H&E &M © MR HEE O - F7H0
and returns MiRE 2,134,800 2,077,750
Service and management fee income R R EBEIA 17,430 5,613
2,152,230 2,083,363

Timing of revenue recognition e A\ B B P

- At a point in time — AR 2,134,800 2,077,750
- Over time — R —BREER 17,430 5,613
2,152,230 2,083,363
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

5. REVENUE AND SEGMENT INFORMATION
(CONTINUED)

The Group has recognised the following liabilities related to
contracts with customers:

5. WARZEER (&)

AEECDHEAUNTEEFANBHENE

f8

2026 2025

2026 5% 20254

RMB’000 RMB’000

AR¥T T ARBT T

Contract liabilities (Note) AHEE () 15,618 13,353

Note:  Contract liabilities are recognised by the Group when the customer
pays consideration but before the Group sells the goods to the
customer.

Accounting policies of revenue

The following table shows the revenue recognised during the
year related to carried-forward contract liabilities.

et . AREREFXNREERAKERAZTSH
EERAERANARE -

WA SR

TRINFNFARAERNEGESNAES
RARYIA

2026 2025
2026 F 20254
RMB’000 RMB’000
ARBTT ARETFTT
Revenue recognised that was included in the FFAFYIAKNAENERRKA
contract liabilities at the beginning of the
year 13,353 16,307

The Group has elected the practical expedient for not to
disclose the remaining performance obligation because
the performance obligation is part of a contract that has an
original expected duration of one year or less.

Revenue is measured at the fair value of the consideration
received or receivable, and represents amounts receivable for
goods supplied, stated net of discounts granted. Discounts
granted to customers are classified as a reduction of revenue.
The Group recognises revenue when the amount of revenue
can be reliably measured; when it is probable that future
economic benefits will flow to the Group; and when specific
criteria have been met for each of the Group’s activities as
described below.

AEEDEERAEREENETRES
TREHNEE  ARERMBRHNAEEIRRES
RE—FRATHENN—ED -

WAZE R HBRREBHRAEETE
ﬁt#ﬁfﬁ%iéﬁ:ﬁ’]ﬂgﬂki\%ﬁ - WHBRERH
PG - i TEPITMY B A AR
5@20$%IEMT\ LR RERRULA A
SRR SERT B - RIEERM S RA
ERARNKEE  REAKENZHLH
FF A VAT Pt B9 55 E AR 2R
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

5. REVENUE AND SEGMENT INFORMATION
(CONTINUED)

Accounting policies of revenue (Continued)
(a) Sales of goods

The Group operates a chain of retail stores and
consignment counters in the PRC (including Hong Kong
and Macao) selling perfumes, skincare products, color
cosmetics, personal care products, eyewear and home
fragrances. Revenue from the sale of goods is recognised
when control of the products has transferred to the
customer. Payment of the transaction price is due
immediately when the customer purchases the products.

The Group also engages in the wholesale and distribution
of perfumes, skincare products, color cosmetics, personal
care products, eyewear and home fragrances to the
wholesalers and distributors in the PRC (including Hong
Kong and Macao). Sales are recognised when control of
the products has transferred, being when the products are
delivered to the retailers and distributors, the retailers and
distributors have full discretion over the channel and price
to sell the products, and there is no unfulfilled obligation
that could affect the wholesaler and distributor’s
acceptance of the products.

(b) Service and management fee income

The Group operates and manages the daily operation of
the online and offline stores of certain customers under
their brand names and backend operation services and
charge service fee in connection therewith. Revenue from
rendering of services is recognised over the period in which
the services are rendered.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

5. REVENUE AND SEGMENT INFORMATION
(CONTINUED)

Accounting policies of revenue (Continued)
(c) Sales rebates

Retrospective sales rebates may be provided to certain
customers once the quantity of products purchased during
the period exceeds a threshold specified in the contract.
To estimate the variable consideration for the expected
future rebates, the most likely amount method is used for
contracts with a single volume threshold and the expected
value method for contracts with more than one volume
threshold. The selected method that best predicts the
amount of variable consideration is primarily driven by the
number of volume thresholds contained in the contract.
Accumulated experience is used to estimate the provision
for the sales rebates and revenue is only recognised to the
extent that it is highly probable that a significant reversal
will not occur.

(d) Sales returns

For contracts which provide a customer with a right to
return the goods within a specified period, the expected
value method is used to estimate the goods that will not be
returned because this method best predicts the amount
to which the Group will be entitled. Refund liabilities,
which are reduced from revenue, are estimated based
on historical data the Group has maintained and subject
to adjustments to the extent that actual returns differ or
expected to differ.

(e) Significant financing components

The Group does not expect to have any contracts where
the period between the transfer of the promised goods or
services to the customer and payment by the customer
exceeds one year. As a consequence, the Group does not
adjust any of the transaction prices for the time value of
money.

5. WARZEER (&)

WA BCR (8)
(c) tHEEIH

—BERZHRAABENERBEBR
BHRENRE  BTRETER
REEPHEL - BAFTTERARAR
AT #KE BB HEME
MEHMRARAESRE  MABE
B EFEEMENSORAEARAER
%o REETRRIRAIERESENETS
AXTEHAENTEENHEMERE
RIE o REHRER ARG HE B
R MBRARERATEISHE
BEABEAER TR -

(d) HEERE

FLAEFPRENEEHEANEEET
MaHmE - BHEEED AR
BAGRENEm - HR%I AR
BRARKESERESHTHE - BHR
BERKATRE - EREANSEMR
FANELBEG  XRFERER
BEAMNNKEMB RN G TIEL T

4

PR

f

(e) EXBEMRES 7

AEEEHT G AT P EREATAH
EmREERTP MR ENEREE
B—EFEMEILEAEH - Bt - A&
By ERERREEEFARTARS
B1E -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

5. REVENUE AND SEGMENT INFORMATION
(CONTINUED)

Accounting policies of revenue (Continued)
(f) Principal versus agent analysis

In determining whether revenue of the Group should be
reported gross or net is based on a continuing assessment
of various factors. When determining whether the Group
is acting as the principal or agent in offering goods or
services to the customer, the Group needs to first identify
who controls the specified goods or services before they
are transferred to the customer. The Group is a principal
who obtains control over any of the following: (i) a good
or another asset from the other party that the Group then
transfers to the customer; (ii) a right to a service to be
performed by the other party, which gives the Group the
ability to direct that party to provide the service to the
customer on the Group’s behalf; (iii) a good or service from
the other party that the Group then consolidates with other
goods or services in providing the specified good or service
to the customer. If control is unclear, when the Group is
primarily obligated in a transaction, is subject to inventory
risk, has latitude in establishing prices, or has several but
not all of these indicators, the Group recognises revenue
on a gross basis. Otherwise, the Group records the net
amount earned as commissions from products sold or
services provided.

The Group has assessed the revenue recognition of all its
revenue streams based on the abovementioned factors
and considered that the Group is acting as a principal in
the sales of goods or services. As such, the Group should
recognise the revenue on a gross basis.

(g) Contract liabilities

When either party to a contract has performed, the Group
presents the contract in the consolidated statement of
financial position as contract assets or contract liabilities,
depending on the relationship between the Group’s
performance and the customer’s payment. Contract
liabilities are the Group’s obligation to transfer products or
services to its customer for which the Group has received
consideration from the customer.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

6.

OTHER INCOME 6. HEMUlg A
2026 2025
20264 20254
RMB’000 RMB’000
AR®ET T ARBT T
Government grants (Note (i) BT B (BT aE()) 11,272 5,468
Exhibition support service income (Note (ii)) BB FFRBFUA (BEEG)) - 1,400
Others HA 3 -
11,275 6,868

Notes: MI5E -

(i) Government grants are related to financial support funds provided by the
PRC and HKSAR governments. There are no unfulfilled conditions or other
contingencies attaching to these grants.

(i) During the year ended 31 March 2025, the Group has entered into an
exhibition cooperation agreement with an independent third party to
provide planning, coordination and support services for a perfume
exhibition in the PRC.

Accounting policies of government grant

Grants from the government are recognised at their fair
value when there is a reasonable assurance that the grant
will be received and the Group will comply with all attached
conditions.

Government grants relating to costs are deferred and
recognised in the consolidated statement of comprehensive
income over the period necessary to match them with the
costs that they are intended to compensate.

(i) B Bh R B & BB R R R AT PR A A B S &
AR o 25 BY I P I A R E A AR SR A K
REIH -

(i) BZE2025F3A3MALEFE  AEBEBLE=T

RIMREA R Ut EBEKRESRMARSE
138 RS FFARAS

BT B & 5T R

BT BN RS & IR RETE i R BIF By A R &
BT & B SRR IR E A EERER -

BN AR AN BN B S IRIE - I 1E R
1?‘%‘6’3&77'?7@@&&@)4@%?%&%:.%ELI&
ﬁﬁ%qjﬁﬁwu"
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

7. EXPENSES BY NATURE

7. REEDEHRAX

2026 2025

2026 F 20254

RMB’000 RMB’000

AR¥T T AREFTT

Cost of inventories sold (Note 24) BEEFEERA (H5E24) 1,104,947 1,005,984
Provision for impairment of inventories (Note 7 &Rl E B (FfzE24)

24) 376 5,869
Employee benefit expenses (Note 9) EERARZ (H5E9) 350,963 358,445
Advertising and promotion expenses, net of B RHEERY - MIBRE WERE

reimbursement received 2 188,429 165,153
Expenses relating to variable lease payments B A[ZHE N RBHENFZ

(Note 19(c)) (BEEE19(c)) 32,569 41,829
Expenses relating to short-term leases (Note B EE BN

19(c)) (BF7E19(c)) 10,956 20,845
Depreciation of property, plant and equipment  ¥13 - E KR EITE

(Note 17(b)) (M47E17(b)) 13,281 25,466
Amortisation of intangible assets (Note 18) mI A EE (MisE18) 3,053 2,237
Depreciation of right-of-use assets (Note 19(c)) FAEEEE (izE19(c)) 51,088 70,939
Provision for impairment of property, plant and  #13 « B&E KR ERERE (i

equipment (Note 17(a)) 17(a)) 723 523
Provision for impairment of right-of-use assets {# & ERME R (H3£19(c))

(Note 19(c)) 2,989 3,143
Auditors’ remuneration ZHEM 2

- audit services — B R 3,038 501

- non-audit services — JEEAT RS 561 -
Warehousing and logistic expenses BRI 54,254 29,105
Travelling expenses EHRFE 10,657 11,052
Office expenses FNEN Y 6,511 12,322
Listing expenses EmAX 20,214 18,672
Others Hh 59,993 63,935
Total cost of sales, selling and marketing BIHERKRAN « HEREHAZ AR

expenses and administrative expenses 1TBBE S 1,914,602 1,836,020

8. OTHER GAINS, NET 8. Hitb #7358
2026 2025
2026 20254
RMB’000 RMB’000
AR¥T T ARBT T
Exchange losses, net P& H BI85 5 (930) (183)
Gains/(losses) on financial assets/liabilities at  EARBEIGT ABZHNEEE

FVTPL =/ aElkes  (58) 6,016 (620)
Losses on early termination of leases/ RAIKRIERAE MR EERES

modification of leases (2) (773)
Gains on disposal of property, plant and HEME - BFE KZERER

equipment (Note 31(b)) (FI=E31 (b)) 333 183
Gains on disposal of subsidiaries (Note 25) HENE A R UES (FE25) 42,627 =
Gains on disposal of assets classified as held  HESBAFEHENEENKES

for sale - 14,795

48,044 18,402
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

9. EMPLOYEE BENEFIT EXPENSES 9. EEEABX

2026 2025

2026 F 20254

RMB’000 RMB’000

AR¥T AREET T

Salaries, wages and bonuses (Note) e - TEREA (KisE) 289,369 300,790
Pension costs — defined contribution plan BIREKA — EEBRAGTE 49,493 49,914
Other welfare and allowances H i raF MoERL 10,494 6,996
Provision for long service payment REARRTS B4 152 431
Provision for unutilised annual leave RINFE B 1,455 314
350,963 358,445

Note:  The balances include redundancy costs amounting to RMB3,014,000
(2025: RMB9,140,000) recognised during the year.

Accounting policies of employee benefit expenses
(a) Short-term obligations

Liabilities for wages and salaries are expected to be
settled wholly within 12 months after the end of the period
in which the employees render the related service are
recognised in respect of employees’ services up to the end
of the reporting period and are measured at the amounts
expected to be paid when the liabilities are settled. The
liabilities are presented as current employee benefit
obligations in the consolidated statement of financial
position.

(b) Pension — defined contribution plans

The Group contributes to defined contribution retirement
plans which are available for eligible employees in the PRC
and Hong Kong.

Pursuant to the relevant laws and regulations in the PRC,
the Group has joined defined contribution retirement
schemes for the employees arranged by local government
labour and security authorities (the “PRC Retirement
Schemes”). The Group makes contributions to the PRC
Retirement Schemes at the applicable rates based on the
amounts stipulated by the local government organisations.
Upon retirement, the local government labour and
security authorities are responsible for the payment of the
retirement benefits to the retired employees.

Miad: AHREEFARBNZERTARE

3,014,0007T (20254 : AR¥9,140,000
JT) °

BEEANFEZNETBE
(a) BHIRIE

TERFAEEHBNESRHEE
RSB ARR 128 REBBE
& RS HERE PR R
R WREEABEREHRAEEINEHE
ATE - AHABREAMBNRERE
JImnBEERNEE -

(b) BIkE — EREHENEE

AEERFELEEAERERTZ
B E B SURRET BIEH K -

REFEMBEERNER - AERED
AN ER 377 R AT 85 ) A 4t & (R R & P
EB ZHEREFURKETE ([
BURRFTEI]) o AREEIZI )7 BUT#
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

9. EMPLOYEE BENEFIT EXPENSES (CONTINUED)

Accounting policies of employee benefit expenses
(Continued)

(b) Pension — defined contribution plans (Continued)

The Group operates a Mandatory Provident Fund scheme
(the “MPF Scheme”) under the Mandatory Provident Fund
Schemes Ordinance (Chapter 485 of the laws of Hong
Kong) for employees employed under the jurisdiction of
Hong Kong Employment Ordinance (Chapter 57 of the laws
of Hong Kong). The MPF Scheme is a defined contribution
retirement plan administered by independent trustees.
Under the MPF Scheme, the employer and the employees
are each required to make contributions to the plan at
5% of the employees’ relevant income, subject to a cap of
monthly relevant income of HK$30,000.

During the years ended 31 March 2026 and 31 March
2025, the Group had no forfeited contributions under the
PRC Retirement Scheme and MPF Scheme and which
may be used by the Group to reduce the existing level of
contributions. There were also no forfeited contributions
available at 31 March 2026 and 2025 under the PRC
Retirement Scheme and MPF Scheme which may be used
by the Group to reduce the contribution payable in future
years.

For long service payment (“LSP”) obligation, the Group
accounts for the employer mandatory provident fund
(“MPF”) contributions expected to be offsetted as a
deemed employee contribution towards the LSP obligation
in term of HKAS 19 paragraph 93(a) and it is measured
on a net basis. The estimated amount of future benefit
is determined after deducting the negative service cost
arising from the accrued benefits derived from the Group’s
MPF contributions that have been vested with employees,
which are deemed to be contributions from the relevant
employees.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

9. EMPLOYEE BENEFIT EXPENSES (CONTINUED) 9.

Accounting policies of employee benefit expenses
(Continued)

(c) Bonus

The Group recognises a liability and an expense for bonus
where contractually obliged or where there is a past
practice that has created a constructive obligation.

(d) Employee leave entitlements

Employee entitlements to annual leave are recognised
when they accrue to employees. A provision is made for the
estimated liability for annual leave as a result of services
rendered by employees up to the reporting date.

Employee entitlements to sick leave and maternity leave
are not recognised until the time of leave.

(e) Termination benefits

A liability for a termination benefit is recognised at the
earlier of when the Group entity can no longer withdraw
the offer of the termination benefit and when it recognises
any related restructuring costs.

10.FIVE HIGHEST PAID SALARIES INFORMATION 10.

The five individuals whose emoluments were the highest in the
Group include 2 (2025: 3) directors, whose emoluments were
reflected in Note 34. The emoluments paid to the remaining 3
(2025: 2) individuals, are as follows:

BEBEMNFEX (&)
EBERANFEXNETBE (&)

(c) 7E4T

AEERENFERTIBEEIE
EHETE R ERERICARBERAN

(d) EEEZRE

BEREFREREERZARMER -
EREE®WE A MEEMERRSEM
EENFRETAGEERE -

EEERZFENREBREBRKEET

SR °

(e) BEBIEF
BEBEMNAEERNASEERELE
18010 B B A N 2B A0 N ' EL RERR (T 4R
BAEARARE (ARFERE) R

TEBREHFMALER

AEEFHEENERALERE2A
(2025%F : 3%) BE= - HHMRBRIH
34 o X FEAT3% (20254 : 28) A
THOFBT -

2026 2025

2026 % 20254

RMB’000 RM/B'OOO

ARET T ARET T

Salaries, wages and bonuses e TEREA 8,196 4,815
Pension costs — defined contribution plan BIRESKA — EREHERET S 438 302
8,634 5,117
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

10. FIVE HIGHEST PAID SALARIES INFORMATION 10. EEZEEHMALTER (&)

(CONTINUED)
The emoluments of above individuals are within the following bt ALHFHBNFIATEE :
bands:
2026 2025
2026 F 20254
Emoluments bands i &b =
RMBO to RMB2,000,000 AR®07TE AR 2,000,000 = =
RMB2,000,001 to RMB2,500,000 AE#2,000,001 TE
AR¥2,500,0007C = 1
RMB2,500,001 to RMB3,000,000 AE#2500,001 TE
AR¥3,000,0007C 2 -
RMB3,000,001 to RMB3,500,000 AE#3,000,001 TE
AR¥3,500,0007C 1 1

No incentive payment for joining the Group or compensation ERHEEE A LTS H A THEMATE
for loss of office was paid or payable to any of the five highest s 3k & f~ £ A& i A ZN & [ 19 52 B (< 3k =k BB

paid individuals during the year (2025: Nil). 12 (20254 : &) -
11. FINANCE INCOME/(COSTS), NET MR (RA) B
2026 2025
2026 F 20254
RMB’000 RMB’000
AR®T T ARETFIT
Finance income: B -
— Interest income from bank deposits — RITFREF E WA 11,203 1,692
Finance costs: BATSRRR
- Interest expense on bank borrowings — RITEROF B (1,016) (1,383)
— Interest expense on lease liabilities (Note 19(c)) —HEBENF S
(MIEE19(c)) (2,526) (4,842)
(3,542) (6,225)
Finance income/(costs), net BARSURA (B 7R 58 7,661 (4,533)
12.INCOME TAX EXPENSE 12. R8BI X
(a) Cayman Islands income tax (a) FAESRBAIEM
The Company is incorporated in the Cayman Islands and is AATRRHASES MK BEAH
not subject to corporate income taxes. IS ZERTSTEL
(b) British Virgin Islands income tax (b) RBELZEHBEFEH
The Group’s subsidiaries incorporated in the British Virgin RE B BE 2 B S s il Ak S A9 AN = BB
Islands and are not subject to corporate income taxes. [BAF B BB EREH -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

12.INCOME TAX EXPENSE (CONTINUED) 12. RS HiBA % (&)
(c) Hong Kong profits tax (c) BBFIBH
Hong Kong profits tax is calculated at 16.5% of the BEERMEBHIDRBZE2026%3 A31
estimated assessable profits during the year ended 31 HIEFE T BRI R A 16.5%5t
March 2026, except for one entity that is qualified under - ERNEHRARGIIETHTSER
the two-tiered profits tax rate regime, under which the first B—RKEBRIN - BRIBEZBH - H2
HK$2 million of its assessable profits are taxed at 8.25% A BB IR E SR a H1%8.25% B £
and the remaining assessable profits are taxed at 16.5% TR - HARERT R 1R 16.5% 1Y
(2025: same). B REUR (20254 « #8RD) °
(d) PRC corporate income tax (d) PRI ZEFREH
PRC corporate income tax is calculated at 25% on the R (e EE PTG I T IR R B B B R
taxable profits of the relevant PRC entities during the year #HZE2026%F3 A31 B ILFERERT
ended 31 March 2026 (2025: 25%). S F26%5TE (20254 : 25%) °
The amount of income tax charged/(credited) to the A () iRe 2EKRERER
consolidated statement of comprehensive income represents: RIS
2026 2025
2026F 20254
RMB’000 RMB’000
AR¥T T ARETT
Current income tax BNVERFRAS
- Hong Kong profits tax — BEMET 36,672 37,057
- PRC corporate income tax — REPEMREH 14,977 6,560
Under/(over)-provision of tax in prior year %%%gﬁﬁiﬁﬁéﬁxﬁ/(ﬁgﬁ
— PRC corporate income tax — BB EMEH 541 (1,935)
Deferred income tax (Note 20) BT PAS T (BiRE20) 1,012 (8,015)
53,202 33,667
The tax on the Group’s profit before income tax differs from N B BEBR TS B BT s 1 O B TR L5 R
the theoretical amount that would arise using the tax rates REBTERENERTEMmaEa0E
applicable to profits of the entities under the Group as follows: RIRE AT
2026 2025
2026F 20254
RMB’000 RMB’000
AR¥T T ARBT T
Profit before income tax KR BTS2 Al A 296,573 260,696
Tax calculated at domestic tax rates applicable Z&& B /1R EHE A&
to profits in respective countries/places of B R AR
business 54,881 46,607
Tax effects of: MBTLE
Income not subject to tax BRI A (20,487) (4,783)
Effect of two-tier tax rate regimes A ) 56 2R ) o (149) (152)
Under/(over)-provision of tax in prior year LR EERBERETE /(B
) 541 (1,935)
Expenses not deductible for tax purpose LR 0L 5 20,234 7,796
Other temporary differences HAh =R (1,321) (4,598)
Previously unrecognised tax losses now WREA LRI AR ERNTIAEE
recouped to reduce current tax expense LAY > BN EAF T8 7 2 (1,707) (12,455)
Tax effect of tax loss not recognised REERNTRIBE BN RIS E 1,215 3,191
Tax concession MIBERE (5) (4)
53,202 33,667
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

12.INCOME TAX EXPENSE (CONTINUED)
Accounting policies for current and deferred income tax

The tax expense for the year comprises current and deferred
income tax. Tax is recognised in the profit or loss, except
to the extent that it relates to items recognised in other
comprehensive income or directly in equity. In this case, the
tax is also recognised in other comprehensive income or
directly in equity, respectively.

(a) Current income tax

The current income tax is calculated on the basis of the
tax laws enacted or substantively enacted at the reporting
date in the country where the Company and its subsidiaries
operate and generate taxable income. Management
periodically evaluates positions taken in tax returns with
respect to situations in which applicable tax regulation
is subject to interpretation and considers whether it is
probable that a taxation authority will accept an uncertain
tax treatment. The Group measures its tax balances either
based on the most likely amount or the expected value,
depending on which method provides a better prediction of
the resolution of the uncertainty.

(b) Deferred income tax

Deferred income tax is provided in full, using the liability
method, on temporary differences arising between the tax
bases of assets and liabilities and their carrying amounts
in the consolidated financial statements. However,
deferred income tax liabilities are not recognised if they
arise from the initial recognition of goodwill. Deferred
income tax is also not accounted for if it arises from
initial recognition of an asset or liability in a transaction
other than a business combination that at the time of the
transaction affects neither accounting nor taxable profit or
loss and does not give rise to equal taxable and deductible
temporary differences. Deferred income tax is determined
using tax rates (and laws) that have been enacted or
substantively enacted by the end of the reporting period
and are expected to apply when the related deferred
income tax asset is realised or the deferred income tax
liability is settled.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

12.INCOME TAX EXPENSE (CONTINUED)

Accounting policies for current and deferred income tax
(Continued)

(b) Deferred income tax (Continued)

(c)

Deferred income tax assets are recognised only if it is
probable that future taxable amounts will be available to
utilise those temporary differences and losses.

Deferred income tax liabilities and assets are not
recognised for temporary differences between the carrying
amount and tax bases of investments in foreign operations
where the Company is able to control the timing of the
reversal of the temporary differences and it is probable
that the differences will not reverse in the foreseeable
future.

Offsetting

Deferred income tax assets and liabilities are offset when
there is a legally enforceable right to offset current tax
assets against current tax liabilities and when the deferred
income taxes assets and liabilities relate to income taxes
levied by the same taxation authority on either the taxable
entity or different taxable entities where there is an
intention to settle the balances on a net basis.

13. EARNINGS PER SHARE

(a) Basic earnings per share

Basic earnings per share are calculated by dividing the
profit attributable to the owners of the Company by the
weighted average number of ordinary shares in issue for
the year.

In determining the weighted average number of ordinary
shares deemed to be in issue during the year ended 31
March 2025, 999,999,998 ordinary shares, after taking into
account the capitalisation issue that took place on 26 June
2025 were deemed to have been issued since 1 April 2024.
Details of these events were stated in the Note 26 of this
consolidated financial statements.

12. RSB ()
ENHA R IBAE S B B BOR (M)

(b) EFLRT 1T (4B)

ERATRE IR R R ER T & R S T
R EBR N ERRERREAEHERE °

fid 75 22 R HE 77 422 i) 5 () B B = R Y
A Mz S E R AN A TR R R 83
@ - AT g RIME LR E MR
EEIREZHNE R EREIDET
PISHBEREE -

(c) #iH

2B VRTE AL 98 BT TRE A B R AR IR
BEHENYHARERE - BELTH
BREEMABRAR K HELE
AR B R ST FERK B R PT
SHAR EBEERRFRELEGEM
B - AR EEMEREE
HERERTHEH -

13.8RER
(a) BREAREF

FRERBMRARBHER ARMER
FIBR A F B 31T E BRI &

| A
=T =
5 o

RETEE2025F3 A31 HIEFEH
RABEBITEBRMETOHE - &
SRR 202546 A26 HETHER
{E3£171% » 999,999,998 Mk 338 A% 1
BWAEEBH2024F4 A1 B#EEET ° %
ZEMHFBRARALGE B REW T
26 °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

13.EARNINGS PER SHARE (CONTINUED) 13.8REBF (&)
(a) Basic earnings per share (Continued) (a) BRERZERI (F)
2026 2025
2026 20254
Profit attributable to the owners of the AR ElEE AL
Company (RMB’000) w2 (ARBTIT) 243,371 227,029
Weighted average number of ordinary share in 2 %77 R INEFHE

issue

1,270,343,890 1,000,000,000

Basic earnings per share (expressed in RMB REARET (AZRARE

cents per share) DE5)

19.2 22.7

(b) Diluted earnings per share (b)

Diluted earnings per share is calculated by adjusting the
weighted average number of ordinary shares outstanding
to assume conversion of all dilutive potential ordinary
shares. The Company has one category from share option
of potentially dilutive ordinary shares (2025: Nil).

For the year ended 31 March 2026, the calculation of
diluted earnings per share was based on the profit
attributable to owners of the Company and the adjusted
weighted average number of ordinary shares outstanding
assuming the conversion of all potentially dilutive ordinary
shares, which was calculated as follows:

BREERR

BRESARNIIBREBRMAAEE
BEELBRK  ZEAFABEBITEIN
R B INEFHHAE - NRAFAE
—HEREBERENEEEETL AR
(20254 : &) -

HZ=2026F3 A31HILFE @ S
SERF HENARRHER AEG ST
RS R B BATEIN S AR N T
H(BREMEELREEARHEE
B)FE - FEMT -

2026 2025
2026 F 20254
Profit attributable to the owners of the PN/NCIE 2 DN L)
Company (RMB’000) AN (ARETFIT) 243,371 227,029
Weighted average number of ordinary shares in %77 & B INEFH
issue 1,270,343,890 1,000,000,000
Adjustment for share options R B 3,538,663 -

Weighted average number of ordinary shares in & #EZ F TS 217

pi)

issue for diluted earnings per share A& hn#E 15 2 1,273,882,553 1,000,000,000
Diluted earnings per share (expressed in RMB  SREHERF] (AR AR
cents per share) DE5) 19.1 22.7
14.DIVIDENDS 14188
(a) Dividends payable to equity shareholders of the Company (a) ANARERRRIEEFAREMNRE

attributable to the year:

2026 2025
2026 20254
RMB’000 RMB’000
AR¥T T ARETTT
Interim dividend declared and paid of HK4.6 B SR &R EARR BB
cents (2025: Nil) per ordinary share AR 4.678(l (20254 « &) 56,380 -
Special dividend declared and paid of HK3.4 BBk R HR R BB
cents (2025: Nil) per ordinary share MAR3.478(l (20254 : &) 41,671 =
Final dividend proposed after the end of the s BRI RIS R AR B
reporting period of HK6.0 cents (2025: FREE@AZ6.0481l (2025
HK12.9 cents) per ordinary share £ 1 12.951l) 71,037 120,000
169,088 120,000
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

14.DIVIDENDS (CONTINUED) 146,58 (8)

(a) Dividends payable to equity shareholders of the Company
attributable to the year: (Continued)

The final dividend proposed after the end of the reporting
period has not been recognised as a liability at the end of
the reporting period.

(b) Dividends payable to equity shareholders of the Company
attributable to the previous financial year, approved and
paid during the year:

(a) ARFI B REEFARMKE
(#8)

W BRI AN A R B A B I R
WEHRERARAR -

(o) FAHERIKMN R E—MBEREAR
Al R AR

2026 2025
2026 20254
RMB’000 RMB’000
ARBTR ARETFTT
Final dividend in respect of the previous FRBE RIS E—HEBREE
financial year, approved and paid during the REARR B AT BAR12.978
year, of HK12.9 cents (2025: Nil) per ordinary il (20254 : 4&)
share 120,000 -

15.SHARE-BASED PAYMENTS

The Group has approved and adopted a Pre-IPO share
option plan (“Pre-IPO ESOP”) under Eternal BVI pursuant to
a shareholder’s resolution passed in 2019. Share options
were granted on 1 December 2019 and 31 March 2024 to
attract, retain and motivate the grantees to strive for future
developments and expansion of the Group.

On 1 December 2019, share options of 17,294,487 were
granted to a total of 10 grantees, which include certain
directors and employees of the Group with no vesting
condition. The exercise price of the share option is HK$0.1 per
share. Options granted expire in 10 years from the grant date.
The vested share options are exercisable upon listing and 40%
of the exercised shares are only saleable one month after the
listing of the Group, 30% are saleable 1 year after the listing
of the Group and the remaining are saleable 2 years after the
listing of the Group.

On 31 March 2024, share options of 8,898,690 was further
granted to a total of 8 grantees, which include certain
employees of the Group with no vesting condition. The exercise
price of the share option is HK$0.1 per share. The timeline for
these share options to be exercised are similar to the share
options granted in 2019.

15. AR B E BT

AEBBENR2019F BAMBZFAHRE
HEW A Eternal BVITE T & X AR
ERERESE (R AREEES
FBRRAERTEl]) - BAREE N2019F12 A
1B &2024F3A31BERE - §ERKS|
BB RHEERAB ARE BB R RE
RRBERELLSE S -

R2019F 12818 WA HE10ZFER
ABEEASEETESREES)BE
17,294,487 17 Mt 75 55 &8 16 14 19 B8 IR
o BRENITEBARAERNEIT B
REEREARE BHET10FER °
ERBEERETR LEMETE  HA
LONBITERMNERTRAER LT —E
B®AAHE  30%EITFERMDARA
S8 T —FREEURGBTEITERD
ARAEE FTRFREE -

MR20249F3H31H #E—HRAHS
ZERBEA(BEAEBEETEE)EH
8,898,690 17 1N 5 57 B8 - (4 1Y B LA o
BRENTEEATRO.1ET - %5k
AR R 7T B R B2 201 9 F 4% H O BB AR A
FERL o
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15.SHARE-BASED PAYMENTS (CONTINUED)

The grantee needs to inform Eternal BVI 28 days before they
exercise their share options. The Group does not have a legal
or constructive obligation to repurchase or settle the options
in cash.

The fair values of services received in return for share options
granted are measured by reference to the fair value of share
options granted. The range of fair value of options granted
determined by using the Binomial model and significant inputs
into the model were as follows:

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

15. AR B ER AR (&)

EBRABRITEERER 288 @M
Eternal BVI o N5 B #E 4 AR € Bl 85 5k
EEERENEEREEET -

R B M S IRE R EETD
REZFHNBRENDAEENE - &
A-EABRYEENDROBRENAR
EBESEAMELOERNGABRNT

Share options as at grant date

Fair value of Pre-IPO ESOP granted (RMB) EREERAREE
Jri‘JE’]A/’TJgﬁ(
Expected volatility (Note) TRERR b8 (F5E)

Expected option life (years) ?E.#E%Hﬂ’éiﬂ (%)
Dividend yield AR B
Risk-free rate ﬁﬂl‘»—'—

BB RERE
ﬁﬁn

R B AR B AR i
1 December 31 March
2019 2024
201912 A31H 2024%F3A31H
12,835,000 18,595,000
50.07% 52.13%
10 10
0% 0%
1.82% 3.70%

Note:  Expected volatility is assumed to be based on historical volatility of
comparable companies.

The variables and assumptions used in estimating the fair
value of the share options were the directors’ best estimates.
Change in subjective input assumptions can materially affect
the fair value.

On 18 June 2024, the Company adopted a Pre-IPO share
option scheme (“Cayman Option Scheme”) in exchange for
the surrender of the Pre-IPO ESOP under Eternal BVI. The
options grantees previously granted under the Pre-IPO ESOP
were granted the options under Cayman Option Scheme on
a one-on-one basis for the surrender and cancellation of the
Pre-IPO ESOP.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

15. AR 17 R B R B9 4 K ()
FRBREEBFHENT :

15.SHARE-BASED PAYMENTS (CONTINUED)

Details of the movement of share options during the year are

as follows:
2026 2025
2026 20254
Weighted Weighted
Number of average Number of average

share options exercise price

BREHE METI9TRE

share options exercise price

BEHRE hEFHT®RE

HK$ HK$
BT BT
Outstanding at the beginning & ## A&/ T{E
of the year 26,194,000 0.1 26,194,000 0.1
Exercised during the year FRITE (24,600,000) 0.1 -
Outstanding at the end of the & REARITE
year 1,594,000 0.1 26,194,000 0.1
Exercisable at the end of the & RAI{T{E
year 1,594,000 0.1 26,194,000 0.1

The options outstanding at 31 March 2026 had an exercise
price of HK$0.1 (2025: HK$0.1) and a weighted average
remaining contractual life of 5.1 years (2025: 6.1 years).

During the year ended 31 March 2026, share options of
24,600,000 were exercised and resulted in 24,600,000
ordinary shares being issued with net proceeds of
approximately HK$2,460,000 (equivalent to approximately
RMB2,230,000). The related weighted average price at the
time of exercise was HK$2.13.

No options were exercised during the year ended 31 March
2025.

No expense was recognised in the consolidated statement of
comprehensive income for the year (2025: Nil).

20263 A31H + MARITEBRER
TEEA0.1BIT (20254 : 0.1787T)
MEFAFHRENFER5.14 (2025
FB1F)

HZE2026F3 A31HIEFE + 24,600,000
MEBREEEITE - 824,600,000
BRI BRERET IS REFHELY
£2,460,0008 L (HERHDARKE
2,230,0007T) ° 17155 8948 B8 insE 5 (&
HB2.13%8 7T °

HE2025F3A31HILFE - MEERK
FEELTIE -

FAMERNGA2EWRERERRX
(20254 : #E) -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

15.SHARE-BASED PAYMENTS (CONTINUED)

15. AR B ER AR (&)

Accounting policies for share-based payments

The Group operates an equity-settled share-based
compensation plan (i.e. share option scheme), under which
the Group receives services from employees, as consideration
for equity instruments of the Company. Share options granted
to the grantees of the Group are measured at the grant
date based on the fair value of equity instruments and are
recognised as employee benefit expenses over the vesting
period, which is the period over which all of the specified
vesting conditions are to be satisfied, with a corresponding
increase in equity as “share-based compensation”.

At the end of each reporting period, the Group revises its
estimates of the number of options that are expected to vest
based on the non-market vesting and service conditions. It
recognises the impact of the revision to original estimates,
if any, in profit or loss, with a corresponding adjustment to
equity.

The total amount to be expensed is determined by reference
to the fair value of the options granted:

« including any market performance conditions (e.g. the
entity’s share price),

« excluding the impact of any service and non-market
performance vesting conditions (e.g. profitability and
remaining as an employee of the entity over a specified
time period), and

+ including the impact of any non-vesting conditions (e.g.
the requirement for employees to save or hold shares for a
specific period of time).

16.INVESTMENT IN A JOINT VENTURE

AR B ER B RS TBER

REERE AN ESEE AR D SER
B BT &) (BDRERHERT 81) - ]k - X
SERZEENRY  (ERAARERT
BEMRE - AEER TARANBRER
RO AHRERE TANAAEEFE -
W5 B H (BEAK P B 1 E SR B IR 1Y
HifE]) R R E B R - WARRE I
- SIS AR SERHFE] -

REREHR - NEERBIFTZRE R
ARISRAHE AT L TR RS T SR B e f A i
2 E Wfhst - ARENEREREFTRMG
AR E (NA)  WHESIEL AR

%‘go

BT HNES RS EZERHBREND

RBEETE :

- BREEATSRBEGE (FINEEH
BfE) -

o TEETARERIEMSRREEIE
HERE (Pl A HEE ) MR EH
BANAERES) &k

BRAEMFERBRTNZE (PIME
KEBERFEMERBIF[TERND) -

1. RENR—REEDERE

2026 2025

2026 20254

RMB’000 RMB’000

AR¥T T AREFT

Opening carrying value EAFBREE 7,105 2,855

Addition of unquoted shares - at cost NE IERMEAR D — KA - 7,233

Share of loss of a joint venture PME—REEDLEER (5,809) (2,989)
Share of results of a joint venture — currency DME—REBEREREE —ELE

translation difference H (236) 6

Closing carrying value ERBREE 1,060 7,105
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

16.INVESTMENT IN A JOINT VENTURE (CONTINUED)

16. REN—REEDRE ()

(a) Amount due from a joint venture

2026 2025

2026 20254

RMB’000 RMB’000

AR¥T T ARBT T

Amount due from a joint venture R —RE E D ERTE 10,452 4,161

Amount due from a joint venture was trading in nature,

unsecured, interest-free and repayable on demand. The

carrying amount of the balances approximates their

fair value. The amount due from a joint venture was
denominated in HK$ and RMB.

U

Bl —REE
RER 2B
B

LSEEFEBESMEE
EREFEE - XFER
MEREEREAABEBES - Bl —
RAELERRRB T MAREE

The particulars of the joint venture are summarised as ZAEEENFBHMNT
below.
Country/place and date of
Name of entity incorporation/establishment  Principal activities Class of share held 2026 2025
EMAL/ RIER/ HER
REER R FEEH PR epER 20265 2025%
HK$ HK$ HK$ HK$
B&E China Holdings Limited Hong Kong, Trading and retailing of skincare ~ Ordinary
8 May 2023 products 50% 50%
BEREERERAA &%+ 2023%5A8H EEREARTE ERk
17.PROPERTY, PLANT AND EQUIPMENT 17.9% - BENRRE
Air-
Leasehold Office  conditioning ~ Computer Motor Furniture and
improvements  equipment plant  equipment vehicles fixtures Total
HENZEE BOERE  RREE  ERERE B BRRZE @zt
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AR¥TR  AR®TR ARBTR ARETR  ARMTR ARWTZ  ARETR
Year ended 31 March 2026 HZ200653A31 ALEE
Opening net book amount ENEREFHE 11,386 248 611 3,252 1,393 306 17,19
Additions HE 8,966 51 - 304 1,131 28 10,480
Impairment HE (129) - - - - - (123)
Disposal e (109) . (13) (168) = - (290)
Disposal of subsidiaries (Note 25) L EMBAR (F325) (3,245) @) - (378) - - (3,625)
Depreciation charge (Note 7) TEBE () (10,154) (82) (129) (1,599) (1,108) (209) (13,281)
Exchange difference EiZE 20 (1) (27) (68) (90) (1) 43
Closing net book amount EREEFE 6,361 204 442 1,343 1,326 124 9,800
At 31 March 2026 R2026%3A318
Cost s 40,308 3,390 1,675 16,728 5,841 2,750 70,692
Accumulated depreciation and impairment  ZiHHERFE (33,947) (3,186) (1,233) (15,385) (4,515) (2,626) (60,892)
Net book amount FHHE 6,361 204 442 1,343 1,326 124 9,800
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

17.PROPERTY, PLANT AND EQUIPMENT

17.43% - BERZRE (&)

(CONTINUED)
Air-
Leasehold Office  conditioning Computer Furniture

improvements  equipment plant  equipment Motor vehicles  and fixtures Total
HEMERE BAZRE  <RBE  SKRE B8 FAREE &5t
RMB000 RMB'000 RMB000 RMB000 RMB000 RMB000 RMB000
ARET  ARRTR  ARBTT  ARBTR  ARMTR  ARETn  AR¥TR

Year ended 31 March 2025 BZ02553A3N ALLEE
Opening net book amount ENBEFE 12,071 291 659 39025 1,966 449 19,561
Additions HE 23840 7 140 1,486 700 82 26,275
Impairment HE (529) = = = = = (623)
Disposal e (2,479) = (22) (288) = (57) (2,795)
Depreciation charge (Note 7) HEER (MH7) (21,809) (73) (175) (1,941) (1,304) (168) (25,466
Exchange difference Eizk 81 3 9 20 31 - 144
Closing net book amount ERGEFE 11,386 248 611 325 1,393 306 17,196

At 31 March 2025 2025538310
Cost S 87,379 3,638 1901 28,906 6,550 3,932 132,306
Accumulated depreciation and impairment  ZzHTERE(E (75,993) (3,390) (1,290) (25,654) (5,157) (3626 (115,110)
Net book amount FETE 11,386 28 611 3,262 1,393 306 17,196
(a) The Group regards each individual shop and counter as a (a) AEBBEPIE R EBERAAIIB L

separately identifiable cash — generating unit. Due to the
under-performance of certain shops and counters against
the budget or having loss-making performance during
year, management carried out an impairment assessment
for property, plant and equipment and right-of-use assets
of those shops and counters whenever events or changes
in circumstances indicate that their carrying amounts may
not be recoverable.

The carrying amount of the shops and counters is written
down to its recoverable amount (the higher of fair value
less costs to sell or value-in-use) if the asset’s carrying
amount is greater than its estimated recoverable amount.
The estimates of the recoverable amounts were based
on value-in-use calculations using discounted cash flow
projections based on the financial forecasts approved by
management covering the remaining tenure of the lease,
with major assumptions such as revenue growth rate
and pre-tax discount rate. As a result of the impairment
assessment, impairment loss of property, plant and
equipment amounting to RMB723,000 (2025: RMB523,000)
and impairment loss of right-of-use assets amounting to
RMB2,989,000 (2025: RMB3,143,000) are recognised on
certain shops and counters of the Group. For the other
shops and counters, the recoverable amounts exceed the
asset’s carrying amounts of the shops and counters with
sufficient headroom.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

17.PROPERTY, PLANT AND EQUIPMENT
(CONTINUED)

(a) (Continued)
Key inputs to the determination of the recoverable amount
include average revenue growth and pre-tax discount rate.
As at 31 March 2026, the pre-tax discount rates used to
determine the recoverable amounts for Hong Kong and the
PRC are 9%-14% (2025: 12%-14%) respectively.

(b) Depreciation charges of RMB11,034,000 (2025:
RMB21,805,000) have been included in selling and
marketing expenses and RMB2,247,000 (2025:
RMB3,661,000) have been included in administrative
expenses for the year.

Accounting policies for property, plant and equipment

Depreciation on property, plant and equipment is calculated
using the straight-line method to allocate their cost to their
residual values, where appropriate, over their estimated
useful lives, as follows:

Leasehold improvements

17.

% - BERRE (&)

(a) (#B)
EEARESENEZGAZIERE
FHWAE R RBATAEIRE - 722026
F3A31H AREEEERPHA
WE BB IRES B RI%E
14% (20254F : 12%E14%) °

b) FA - HEEA AR 11,034,000
7T (20254 : AK% 21,805,000
T)AHEREHAS MAR
#2,247,0007C (20256 « AR
3,661,0007T) sT ATTHAX °

Y% - MR RRBETBER

ME  BERRENFTERBEKET
B UREEF A ERFRAGERAD
FEE=REE (Em) ot :

Over 3 years or remaining
period of the lease,
whichever is shorter

SFSBTHER
HEWERE (ABREERE)
Buildings BF 2-3%
Office equipment WAERE 20%
Air-conditioning plant =R 10%
Computer equipment B R 25%
Motor vehicles AT 33%
Furniture and fixtures RMWREE 20%

The Group’s property, plant and equipment are stated at
historical cost less accumulated depreciation and impairment.
Historical cost includes expenditure that is directly
attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying amount
or recognised as a separate asset, as appropriate, only when
it is probable that future economic benefits associated with
the item will flow to the Group and the cost of the item can
be measured reliably. The carrying amount of any component
accounted for as a separate asset is derecognised when
replaced. All other repairs and maintenance are charged to
profit or loss during the reporting period in which they are
incurred.

AREENYE - BE MRBIRE 2 KR
ZEHTENRETIRR - ELKRABREKE
HEBEREBIENFEX

HIZKAGT ABERAEINE S K HER
AW EBE - EABBZIRBARREHE
MERABERANEE K %A B KB
ASAERR - ARSBILEENTAAE
PR B0 AR EM{E R AR AR | ERERR ©
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

17.PROPERTY, PLANT AND EQUIPMENT

17.43% - BERZRE (&)

(CONTINUED)

Accounting policies for property, plant and equipment
(Continued)

The assets’ residual values and useful lives are reviewed, and
adjusted if appropriate, at the end of each reporting period.

An asset’s carrying amount is written down immediately to its
recoverable amount if the asset’s carrying amount is greater
than its estimated recoverable amount (Note 36.6).

Gains and losses on disposals are determined by comparing
proceeds with carrying amount. These are included in profit
or loss. When revalued assets are sold, it is group policy to
transfer any amounts included in other reserves in respect of
those assets to retained earnings.

% - BERRESTBE (E)

BEMNHREERAERFHRSHREH
RETERNAR (WER)

HEEMREESNE G ATKESHE
A% B E R BRE(E S RN MUK E H AT 4
&R (H3£36.6)

& B U et Ko B 1R 7Y BB H BT 1S SR
FREEERE - &EXAAEBRD - EE/
BEROER  KENBRESERZF
BEARMFEENTASRERERE

B -

18.INTANGIBLE ASSETS

18. B EE

Club Computer

membership software Total
Bas R
BBEK  cHEEEH st
RMB’000 RMB’000 RMB’000
ARBTT AR®BTR AR®Tx
Year ended 31 March 2026 BE2026F3A31HLEE
Opening net book amount FYRMEFE 242 8,519 8,761
Additions NE - 1,310 1,310
Disposal of subsidiaries (Note 25) HEMB AR (MizE25) - (216) (216)
Amortisation charged (Note 7) BoEE A (HE7) - (3,053) (3,053)
Exchange difference EHER (15) - (15)
Closing net book amount FRERMFE 227 6,560 6,787
At 31 March 2026 A2026F3H31H
Cost A 227 13,765 13,992
Accumulated amortisation RETEEH - (7,205) (7,205)
Net book amount IREDFEE 227 6,560 6,787
Year ended 31 March 2025 BE2025543A31BLEE
Opening net book amount FHRREFE 237 3,448 3,685
Additions NE = 7,308 7,308
Amortisation charged (Note 7) BiEER (Wx7) - (2,237) (2,237)
Exchange difference EHER 5 - ®
Closing net book amount FRREFE 242 8,519 8,761
At 31 March 2025 202563 H31H
Cost D% 242 12,785 13,027
Accumulated amortisation Rt = (4,266) (4,266)
Net book amount BREFAE 242 8,519 8,761

The Group externally acquired the computer software from

independent third parties.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR
FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE
18.INTANGIBLE ASSETS (CONTINUED)

Amortisation on computer software is recognised as
administrative expenses.

Accounting policies for intangible assets

Intangible assets represent a club membership that is
stated at cost less impairment losses, if any, and computer
software with useful life of 4 years that is stated at cost less
accumulated amortisation.

18.BLEE (&)

AHEBEREIERERRTRAX

BLEESTBR

BVEERBLENSBER WA
BEERE (W) IR ARERFHRLF
BRT EHE T - AR AR R AR

19.LEASES 19.78 &

(a) Right-of-use assets (a) FAEEE
2026 2025
2026 5% 20254
RMB’000 RMB’000
ARETT ARBT T
Offices WRE 4,943 19,877
Warehouses B - 1,934
Shops and counters PR R EAE 27,332 49,508
Copy machines FENH 67 902
32,342 72,221

Additions to the right-of-use assets were approximately
RMB30,869,000 for the year ended 31 March 2026 (2025:
Approximately RMB72,761,000).

(b) Lease liabilities

HE2026F3A31HIEFE /8
HEEERNBENHSARY30,869,0007T
(20254 : HHAREE72,761,0007T) °

(b) HERE

2026 2025

20264 20254

RMB’000 RMB'000

ARBET T AREFTT

Current portion mENE D 24,947 58,507
Non-current portion EmENE D 10,853 20,416
35,800 78,923

The total cash outflows for leases including payments of
short-term leases, variable lease, leases liabilities and
payments of interest on leases for the year ended 31
March 2026 were approximately RMB102,326,000 (2025:
Approximately RMB138,360,000).

HE2026F3A831BILEE  HE
Rentes(eERRaERdx -
EHE  HESBERBEERNEM
) KB AREE102,326,0007T (2025
& #) AR%138,360,0007T) °
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19.LEASES (CONTINUED)

(c) Amounts recognised in the consolidated statement of

comprehensive income

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

19. 85 (&)
(c) RFE2HKRERTEANTHE

2026 2025
2026 20254
RMB’000 RMB’000
ARBTT ARBFIT
Depreciation of right-of-use assets (Note 7) {FREEEITE (MizE7) 51,088 70,939
Provision for impairment of right-of-use EREEERERE (H:E7)
assets (Note 7) 2,989 3,143
Interest expense on lease liabilities (Note 11) THEBEHM S5 (izE11) 2,526 4,842
Expenses relating to variable lease ER] S HENRAE@NRE
payments (included in selling and (GTAHE REHFAZ) (FFE7)
marketing expenses) (Note 7) 32,569 41,829
Expenses relating to short-term leases HEHASAENFAY (FEAITE
(included in administrative expenses and B AREE REHEEY)
selling and marketing expenses) (Note 7) (Pf3E7) 10,956 20,845

Some of the property leases which the Group is the lessee
contain variable lease payment terms that are linked to
sales generated from the leased shops and counters.
Variable lease terms are used to link lease payments to
store cash flows and reduce fixed cost. The variable lease
payments depend on sales and consequently on the overall
economic development over the next few years.

For details of impairment losses on right-of-use assets,
refer to Note 17(a).

(d) The Group’s leasing activities and how these are

accounted for

The Group leases various offices, warehouses, shops,
counters, copy machines and leasehold land. Rental
contracts are typically made for fixed periods of 2 years to
5 years but may have extension options.

Lease terms are negotiated on an individual basis and
contain a wide range of different terms and conditions. The
lease agreements do not impose any covenants other than
the security interests in the leased assets that are held by
the lessor. Leased assets may not be used as security for
borrowing purposes.

Leases are recognised as right-of-use assets and
corresponding liabilities at the date at which the leased
asset is available for use by the Group.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

19.LEASES (CONTINUED)

(d) The Group’s leasing activities and how these are

accounted for (Continued)

Assets and liabilities arising from a lease are initially
measured on a present value basis. Lease liabilities
include the net present value of the following lease
payments:

+ fixed payments (including in-substance fixed
payments), less any lease incentives receivable; and

« payments of penalties for terminating the lease, if the
lease term reflects the lessee exercising that option.

The lease payments are discounted using the interest
rate implicit in the lease. If that rate cannot be readily
determined, the lessee’s incremental borrowing rate is
used, being the rate that the individual lessee would have
to pay to borrow the funds necessary to obtain an asset
of similar value to the right-of-use assets in a similar
economic environment with similar terms, security and
conditions. To determine the incremental borrowing rate,
the Group:

+ where possible, uses recent third-party financing
received by the individual lessee as a starting point,
adjusted to reflect changes in financing conditions
since third party financing was received;

« uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk for leases held
by the Group, which does not have recent third party
financing; and

+ makes adjustments specific to the lease, e.g., term,
country, currency and security.

Lease payments are allocated between principal and
finance cost. The finance cost is charged to profit or loss
over the lease period so as to produce a constant periodic
rate of interest on the remaining balance of the liability for
each period.

19.78 % (/&)
(d) AEBNBEFEHRH SRR (F)

HEELMNEEMBBERREERL
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

19.LEASES (CONTINUED)

(d) The Group’s leasing activities and how these are
accounted for (Continued)

Right-of-use assets are measured at cost comprising the
following:

« the amount of the initial measurement of lease liability;

« any lease payments made at or before the
commencement date less any lease incentives received;

- any initial direct costs; and
- restoration costs.

Right-of-use assets are generally depreciated over the
shorter of the asset’s useful life and the lease term on a
straight-line basis. If the Group is reasonably certain to
exercise a purchase option, the right-of-use assets are
depreciated over the underlying asset’s useful life.

Payments associated with short-term leases are
recognised on a straight-line basis as an expense in profit
or loss. Short-term leases are leases with a lease term of
12 months or less.

(e) Variable lease payments

Some property leases contain variable payment terms that
are linked to sales generated from a store. For individual
stores, the lease payments are on the basis of variable
payment terms with percentages ranging from 12% to 35%
of sales. Variable lease payments that depend on sales are
recognised in consolidated statement of comprehensive
income in the period in which the condition that triggers
those payments occurs.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

19.LEASES (CONTINUED) 19.788 (&)
(f) Extension and termination options () FEHAR 4% (3R
Extension and termination options are included in a REENETYERZEHRERRFELT
number of property and equipment leases across the R IEERERE c ZFEERETDAR
Group. These are used to maximise operational flexibility NEBAEELERERANEESK
in terms of managing the assets used in the Group’s EEEERAL - I AENARLIE
operations. The majority of extension and termination R AR IR ETRAEEITE
options held are exercisable only by the Group and not by MmIEHAFBEBATTHE -

the respective lessor.

20.DEFERRED INCOME TAX 20. EFEFTS L
Deferred income tax assets and liabilities are offset when & B TE A oR il A1 TR A AT Uk =] A9 B AR
there is a legally enforceable right to offset current income tax PRGBS T B &8 - BB
recoverable against current income tax liabilities and when IMEEMBGEER — RS R — &
the deferred income tax assets and liabilities relate to income R E B S R B AR B R AU A P B A
tax levied by the same taxation authority on either the taxable B BERRFHEEELEEMRE - A
entity or different taxable entities where there is an intention AREMENEEREFEMEE RN - &
to settle the balances on a net basis. The offset amounts are SHEREHIAT -
as follows:
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥T T ARET T
Deferred income tax assets, net BEMEHEEFE 24,039 25,189

The net movement on the deferred income tax asset is as ELEFTBHREEMNFEEIWT ¢
follows:

2026 2025

2026F 20254

RMB’000 RMB’000

AR¥T T ARBT T

At the beginning of the year F4) 25,189 17,142
(Charged)/credited to consolidated statement ~ RER&ZEKER (k) AR

of comprehensive income (Note 12) (BH7E12) (1,012) 8,015

Exchange realignment fE H &7 (138) 32

At the end of the year FR 24,039 25,189
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20.DEFERRED INCOME TAX (CONTINUED)

The movement in deferred income tax assets and liabilities,
without taking into consideration the offsetting of balances
within the same tax jurisdiction, is as follows:

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

20 IR FE PSR (4]

BIEFAEHREE R BBNES CREt RIEHER
— B RDEREER ARAERR) 0T ¢

Decelerated Unrealised
tax profit on Lease Provisions
Deferred income tax assets depreciation Taxlosses inventories liabilities  and others Total
; KERN
BEFREHEE HEHE HEEE FEER HEEE AEREM b
RMB’000 RMB’000 RMB'000 RMB'000 RMB'000 RMB'000
ARETT ARETn AR%Tn ARBTr ARETR ARETR
Balance at 1 April 2024 M20245F4 B 1 B&E 498 4,434 4,865 5,992 6,871 22,660
(Charged)/credited to profit or loss M (1) Ak 133 4,104 2,465 (169) 1,244 7,783
Exchange realignment L 11 - - - 2 32
Balance at 31 March 2025 M2025F3 A31 A &R 642 8,538 7,330 5,829 8,136 30,475
Balance at 1 April 2025 M2025%4 A1 B&E& 642 8,538 7,330 5,829 8,136 30,475
(Charged)/credited to profit or loss W (k) AR 161 (917) (791) (2,603) 621 (3,529)
Exchange realignment fEHE7 (47) - - - () (138)
Balance at 31 March 2026 M2026F3 431 B&EH 756 7,621 6,539 3,226 8,666 26,808
Deferred income tax liabilities Right-of-use assets
BEMESHAR EREEE
RMB’000
AR¥T T
Balance at 1 April 2024 R2024%F 4 A1 B &8k 5,618
Credited to profit or loss sFAE= (232)
Balance at 31 March 2025 7202543 A31 A& 5,286
Balance at 1 April 2025 R2025% 4 A1 B &8 5,286
Credited to profit or loss sFAEZ (2,517)
Balance at 31 March 2026 M 2026F3 A31 B&# 2,769

Deferred income tax assets are recognised for tax losses
carried forward to the extent that the realisation of the related
tax benefit through future taxable profits is probable. The
Group did not recognise deferred income tax assets in the PRC
of RMB2,147,000 (2025: RMB2,659,000) at 31 March 2026
in respect of the tax losses in the amount of RMB8,588,000
(2025: RMB10,636,000), which will expire in one to five years
(2025: one to five years) for offsetting against future taxable
profits of the entity in which the losses arose.

According to the new CIT Law, starting from 1 January
2008, a 10% withholding tax will be levied on the immediate
holding company established out of the PRC when their PRC
subsidiaries declare dividends out of their profits earned after
1 January 2008.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

21.FINANCIAL INSTRUMENTS BY CATEGORIES N REFETHNEMTIA
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥T ARBT T
Assets as per consolidated statement of FEMBRARAFINEE
financial position o \
Financial assets measured at amortised cost REER AT ENSREE
— Trade receivables (Note 22(a)) — B 5 EWEIE (5E22(a)) 213,774 250,399
- Other receivables and deposits (excluding — HibERIE RIES
non-financial assets) (Note 22(b)) (T BEEEREE)
(MtzE22(0)) 49,129 47,938
- Amounts due from related companies — FEUS AR A B RIE
(Note 33(e)) (HtzE33(e)) 53 43,006
— Amount due from a joint venture —ER—REEDERE
(Note 16(a)) (MtzE16(a)) 10,452 4,161
— Cash and cash equivalents (Note 23) —BRe kBESEEY (MFE23) 740,990 255,998
1,014,398 601,502
Financial assets at FVTPL RAABEFABRNERMEE
— Short-term bank structured deposits — REBSRITAE MR 264,877 =
- Unlisted equity funds —EEmREES 26,916 -
— Derivatives financial instruments —THEemIT A 186 -
291,979 =
Total et 1,306,377 601,502
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥T T ARBT T
Liabilities as per consolidated statement of FREMBMRRRAIINERE
financial position )
Financial liabilities measured at amortised cost ZE X AT EN SR EE
- Trade payables (Note 27) — B REMARIE (FE27) 221,038 119,505
- Accruals and other payables (excluding — FEETE A R HE M R IR
non-financial liabilities) (Note 28) (T BiEEeRAaRE)
(PfF7E28) 65,046 70,649
— Amount due to a director (Note 33(d)) —EN—REEHRE
(F$3£33(d)) - 116,281
- Bank borrowings (Note 30) — SRITIER (FF7E30) 18,099 33,183
— Lease liabilities (Note 19(b)) —HEaE (M:E190)) 35,800 78,923
‘ 339,083 418,541
Financial liabilities at FVTPL RAREBEAAERNEHAE
- Derivatives financial instruments —TEemIT A 272 628
Total st 340,255 419,169
22.TRADE AND OTHER RECEIVABLES 2.B5 R EMEWFIE
(a) Trade receivables (a) B EWFIE
2026 2025
2026 % 20254
RMB’000 RMB’000
AR¥T T ARBT T
Trade receivables =) e e 215,882 251,062
Less: Loss allowance B EEERE (2,108) (663)
Trade receivables, net B 5 RWGRIEF 213,774 250,399

FERERARAT 202526 F 3R

273



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MR Rk

FOR THE YEAR ENDED 31 MARCH 2026 #iZ 2026 & 3 B 31 HILFE

B2 RHEMEWKE (F)

(a) EZBUWRIR ()
REZAHIITNE 5 RUKIARE

22.TRADE AND OTHER RECEIVABLES (CONTINUED) 22.
(a) Trade receivables (Continued)

The ageing analysis of the trade receivables based on

invoice date is as follows: DT
2026 2025
2026 F 20254
RMB’000 RMB'000
AR¥ET T AREFTT
Within 30 days 30HR 138,785 164,021
31 - 90 days 31290H 68,204 85,166
Over 90 days 0B M E 8,893 1,875
215,882 251,062
Less: Loss allowance W R (2,108) (663)
Trade receivables, net B 5 W GRIEF 5 213,774 250,399

B o REWFIANRAERL AL
fair values. The Group generally allows an average credit HE AEE—RETESHEFR
30E0RMIEEH -

The carrying values of trade receivables approximate their

+
SF - fmf

period of 30 to 90 days to its trade customers.

B 5 RYGRHREER T E %

The carrying amounts of trade receivables are

denominated in the following currencies: (ENE
2026 2025
2026 20254
RMB’000 RM/B'OOO
AR¥ET T ARTIT
HK$ BT 75,167 65,984
us$ <75 48,071 65,450
EUR BATT 113 -
RMB AR 90,423 118,965
213,774 250,399

(b) & « FARBERAEBEKFIE - &

(b) Deposits, prepayments and other receivables — Group

and Company SERARQT
The Group RE[E
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥ET T ARET T
Prepayments for acquisition of non-listed UehEIE E T RN M T 3RIE
shares 26,155 =
Prepayments for inventories and other FERAEMEERSZH
operating expenses TR FRIE 26,642 21,528
Prepayments for listing expense TR ENFIE - 6,608
Prepayments for non-financial assets S FEERTBNIB 2,846 2,001
Other receivables (Note (i) H o fEUERIE (L)) 28,389 22,203
VAT tax recoverable A U EIEET 32,353 14,941
Deposits by 20,740 25,735
137,125 93,016
Less: Non-current deposits B MBS (3,533) (7,398)
Less: Non-current prepayments A IEME TR FKIE (2,846) (2,001)
Current portion mENEL S 130,746 83,617
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2.EBEZRHEMEKRTIE(E)
(b) &% - FERFER b REWERIE — &

22. TRADE AND OTHER RECEIVABLES (CONTINUED)

(b) Deposits, prepayments and other receivables — Group

and Company (Continued) SERANT (&)
The Group (Continued) KEE (&)
Note: BEE -
(i) Other receivables () HibpedzrEa
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥TT ARETIT
Other receivables HoAth pE WoskoE 36,465 29,498
Less: Loss allowance L R (8,076) (7,295)
Other receivables, net HoAh e WO IRF R 28,389 22,203

wE -~ BAFERESEKFIRER R
EEER T EE -

The carrying amounts of deposits, prepayments and other
receivables are denominated in the following currencies:

2026 2025

20264 20254

RMB’000 RMB'000

ARET T ARBT T

HK$ BT 42,290 21,408
RMB AR 75,890 50,921
us$ E7T 6,533 10,858
EUR BT 12,412 9,829
137,125 93,016

The carrying amounts of deposits and other receivables
approximate to their fair values.

Be hEMRKFRNREERLA

REEEE -

The Company KA E]

2026 2025
2026 % 20254
RMB’000 RM/B'OOO
AR%T T ARETFTT

Prepayments for acquisition of non-listed WhEIE E TR M TR 3RIE
shares 26,155 -

Prepayments for inventories and other FERAEMEERSZH

operating expenses TERTFIE 957 -
Prepayments for listing expense RS ENKIE - 5,942
Other receivables H b U kIR 1,092 =
28,204 5,942

The carrying amounts of deposits, prepayments and other
receivables are denominated in HK$.

B - AN RIE R E A B IA M R

EEABITAHE
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

23.CASH AND CASH EQUIVALENTS

BRERBAESEEY

The Group REE
2026 2025
2026 F 20254
RMB’000 RMB'000
AR%T T ARBT T
Cash and bank balances B4 RIRIT4E R 740,990 255,998
Maximum exposure to credit risk SafEERE D 740,930 255,976

Cash and cash equivalents approximated their fair values are
denominated in the following currencies:

ReRReFEMERRER

BTOIEREHE -

AEERE X

2026 2025

2026 F 20254

RMB’000 RMB’000

ARET T ARET T

Us$ =TT 88,487 32,763
HK$ BT 457,955 55,740
RMB AR 176,483 157,495
GBP HeE 131 173
EUR BT 5,448 6,738
SGD 3TN T 8,603 7
Others HA 3,883 3,082
740,990 255,998

The conversion of cash and bank balances denominated
in RMB into foreign currencies and remittance of these
deposits or cash out of the PRC are subject to the relevant
rules and regulations of foreign exchange promulgated by the
PRC government. As at 31 March 2026, the Group’s cash at
banks and in hand of approximately RMB103,412,000 (2025:
Approximately RMB52,864,000) were deposited at banks in

BAAREENRS RRITTEBLB R
INEARBZETRRBRSELHEH -
8 4 5T AR B A 0 /O AR R JINBE AR Bl e Uk
o R2026F3A31H @ REBTFHR
FREBEARITORITRFERSHBA
K#103,412,0007T (20254 : HHARHE

52,864,0007T) °

the PRC.

The Company RAF]
2026 2025
2026 20254
RMB’000 RMB’000
ARETT AREBT T
Cash and bank balances B RIBITEEER 387,303 -
Maximum exposure to credit risk =e s BRI O 387,282 -

Cash and cash equivalents approximated their fair values are
denominated in the following currencies:

RePBReEEYERANABEREE X

BT IIEREHE -

2026 2025

2026 20254

RMB’000 RMB’000

AR%T ARBT T

US$ E 4 =
HK$ BT 387,290 -
RMB AR 9 =
387,303 =
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24,INVENTORIES 2%4.FE
2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥T T AREFT
Finished goods - at cost B Gh — HREKAR 413,037 421,459
Goods in transit TER R 96,103 54,878
Less: Stock provision B FEEE (41,426) (42,278)
Inventories, net of provision FE (MpREHE) 467,714 434,059

The cost of inventories recognised as expenses and included in
cost of sales amounting to approximately RMB1,104,947,000
(2025: Approximately RMB1,005,984,000) for the year ended
31 March 2026.

Provision for impairment of inventories of approximately
RMB376,000 (2025: Approximately RMB5,869,000) was
recognised for the year ended 31 March 2026 in the
consolidated statement of comprehensive income as cost of
sales.

Accounting policies for inventories

Inventories are stated at the lower of cost and net realisable
value. Cost is determined using the weighted average
method. Net realisable value is the estimated selling price
in the ordinary course of business less the estimated costs
necessary to make the sale.

25.DISPOSAL OF SUBSIDIARIES

On 22 May 2025, Eternal Holdings Limited, a direct
wholly-owned subsidiary of the Company, entered into a sale
and purchase agreement with Kering Beauté SAS (“Kering”),
an independent third party, to dispose 100% of the issued
share capital of E & C Holdings Limited and its subsidiaries
(“E & C Group”), at a total consideration of approximately
RMB100,686,000 (“Disposal”).

Upon completion of the Disposal on 30 May 2025, E & C Group
ceased to be subsidiaries of the Group.

HZE2026F3A31HIEFE - BRAEM
ZWEAHER IO TFEREAOAEAR
#1,104,947,0007T (20254F : AR
1,005,984,0007T) °

HZE2026F3A31HILFE H FERE
BB AR #376,0007T (20254 : #JA
K#5,869,0007T) RérE 2 EER S
WRIERHERA °

FEOEHEE

R A RS B R AN B EE I -
RABIMETHEERE - TERFEATE
— T BIRSR O R 5 T
EFRTHA o

HENRE LT

202595 H22H + Eternal Holdings
Limited(ARAAINEEZ2ENBE R
7)) ¥ %5 = F Kering Beauté SAS
([Kering) ST BEEHaE - LWBARE
HANR¥100,686,000 THEE & C
Holdings Limited R EKIB AR ([E &
CEE])MI00%EBHTHRA([HES
E]) -

R2025F5 A30 B HESBETME ' E &
CEBTBAREBRNWEBAR -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

25.DISPOSAL OF SUBSIDIARIES (CONTINUED) 5. HEWR A E (&)
2026
2026 F
RMB’000
AR®ET T
Cash consideration BHeRE 100,686
Carrying amount of net assets disposed FriH & & EFEMREE (56,103)
Exchange reserve released upon the disposal I 6 I R R B0 BB 4 4 (94)
44,489
Less: professional fee paid and indirect transfer tax & : B EEE KR EZEER
accrued (1,862)
Gain on disposal of E & C Group HEE & CEE W= 42,627
2026
20264
RMB’000
ARET T
Analysis of assets and liabilities over which control Sk EEHIENEE R B ED T
was lost
~ Property, plant and equipment — W - BERE 3,625
- Intangible assets — B EE 216
- Right-of-use assets — (FREEE 13,922
- Inventories - FE 22,729
- Trade receivables — B 5 IR 12,973
- Deposits, prepayments and other receivables — R& - A FIEREAEWGKIE 9,602
— Cash and cash equivalents - BRekBESZEY 21,480
— Provision for long service payment — REARG e &E (12)
- Lease liabilities —HEaE (15,003)
- Trade payables — B S ENFIA (6,287)
— Accruals and other payables — BRI E A R HAEN B (2,887)
- Income tax payables — AT RL (4,255)
Net assets disposed T EEEFE 56,103
Cash consideration received YR SRE 100,686
Cash and cash equivalents disposed &R RESEEY (21,480)
Professional fee paid B HEEE (1,480)
Net cash inflow on Disposal for the year FRHEFEMNRSMAFEE 77,726
26.SHARE CAPITAL 26, Bz A
Equivalent
Nominalvalue  nominal value
Number of of ordinary of ordinary
ordinary shares share share
ZEREE ZEREE TERAESHE
HK$’000 RMB’000
T ARETT
Authorised: EE
As at 1 April 2024 and 31 March 2025 M2024F 418 &2025F3
A318
- Ordinary shares of HK$0.001 each — B/%0.001 BT AT EA 380,000,000 380 347
Increase in authorised ordinary shares of 7202546 A6 B1E M
HK$0.001 each on 6 June 2025 (Note (i) F0.00187THY
VETEE AR (EEG)) 6,620,000,000 6,620 6,046
As at 31 March 2026 202693 A31H 7,000,000,000 7,000 6,393
Issued: ERIT:
As at 31 March 2025 20253 A31H 2 * *
Capitalisation issue (Note (ii)) &AM EAT (FI3EGI) 999,999,998 1,000 913
Issuance of shares upon listing (Note (iii)) TR EEITAR D (BT REG)) 333,400,000 333 304
Issuance of shares from share options AT %D 24,600,000 25 23
As at 31 March 2026 202693 A31H 1,358,000,000 1,358 1,240

*

The amounts as at 31 March 2025 were below RMB1,000. *
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

26.SHARE CAPITAL (CONTINUED)

Notes:

(0]

(ii)

(iif)

On 6 June 2025, the authorised share capital of the Company was increased
to HK$7,000,000 (equivalent to approximately RMB6,393,000), comprising
7,000,000,000 shares of HK$0.001 each.

Pursuant to the resolution passed by the shareholder on 6 June 2025, a
total of 999,999,998 shares of HK$0.001 each were allotted and issued to
the shareholder of the Company whose names appear on the register of
members of the Company as at 6 June 2025 on a pro rata basis by way of
capitalisation of HK$1,000,000 (equivalent to approximately RMB913,000)
from the Company’s share premium account on the Listing Date. The
capitalisation issue was completed on 26 June 2025.

On 26 June 2025, pursuant to the listing of the Company’s shares on the
Stock Exchange, the Company issued a total of 333,400,000 ordinary shares
at a price of HK$2.88 per share for a total gross proceed (before related
share issuance costs) of HK$960,192,000 (equivalent to approximately
RMB876,888,000).

333,400,000 ordinary shares with par value of HK$0.001 each are issued
and HK$333,000 (equivalent to approximately RMB304,000) was credited
to share capital, and remaining amounts, after netting of listing expenses
directly attributable to the issue of new shares of RMB26,954,000, was
credited to share premium.

26. PR A (48)
M5 -

0]

(ii)

(iii)

M2025F6A6H @ ARBIMEERAREZE
7,000,000 T (ZERIMRKHARK6,393,000
JT) ° B$%7,000,000,000 % &A% 0.001 4 T HY A%
% o

RIER RN 20256 A6 HBARIRZER A
999,999,998 &A% 0.001 B LMD 2 M £
A HB B KA A R = ERR A A9 1,000,000
T (ERRHARK13,0007T) EAR(L » LI
B2 K 31T 7R 2025F 6 A6 A Z AR A RIRRE
EMEAARIRE - EAEEITER 202596 A
26 H5FERK ©

202546 4268 + EARR AR DB AT
EH o ARRIREMR2.88BTHEHREITEL
333,400,000/% E3@mA% - FrSRE A% (FKkHE
FARR 1D BETTRCANAT) 960,192,000 7T (ZRH
# AR #876,888,0007T) ©

B.%17333,400,000 R B AR EE0.001 BITAE
A% - 333,000 (RN A ARY304,000
T0) T ARA - MARBENKRERE BB N EITH
B R E RIS AR 26,954,000 7L 14 5T ARX D4
{g °

27.TRADE PAYABLES 27. B S5 EIRRIE
2026 2025
2026 20254
RMB’000 RMB’000
ARMT R ARBTFT
Trade payables B S ENFHIA 221,038 119,505

The ageing analysis of the trade payables based on invoice

ENBREAMEINNE ZRMNFRNMKE

date is as follows: DT ¢
2026 2025
20264 20254
RMB’000 RMB’000
AR%T T AREFTT
Within 30 days 30BN 102,031 59,060
31 - 90 days 31£290H 108,760 31,565
Over 90 days 0B M E 10,247 28,880
221,038 119,505
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27.TRADE PAYABLES (CONTINUED) 27. EZ ETFROE (8])

The carrying amounts of trade payables are denominated in
the following currencies:

B RNFRBENKEER T E8HE

2026 2025
20264 20254

RMB’000 RMB’000

AR¥T T ARBT T

EUR BT 163,250 94,279
RMB AR 38,321 16,341
us$ o 9,839 1,654
JPY S| 7,894 5,960
HK$ BT 1,734 1,271
221,038 119,505

28.ACCRUALS AND OTHER PAYABLES — GROUP AND 28.BStERARHMEMAIE — XK

COMPANY B % A< 2 7
The Group REE

2026 2025

2026 20254

RMB’000 RM/B'OOO

ARBTT ARBFIT

Accruals for advertising and promotion BE R AR SHERTE A 42,757 56,076

Accrual for listing expenses LR E A = 4,730

Accrued staff cost FEET B TRA 35,532 34,555

Other payables and accruals Hth e R IE R IEAH B 22,289 9,843

Other tax payables H b B FRIE 3,143 13,537

103,721 118,741

Accruals and other payables are recognised initially at fair
value and subsequently measured at amortised cost using the
effective interest method.

The carrying amounts of accruals and other payables are

fEEt B R M EMENRBNSZAAEE
R A HL 1R DA B BR A SRR 3% 3 55 K AR R

=
E=Z ©

FERT & A S LA B SRR R R E (B4 T 5

denominated in the following currencies: BE¥EHE
2026 2025
20264 20254
RMB’000 RMB'000
ARET T ARETFIT
HK$ BIT 20,681 9,247
us$ ETT 3,628 2,796
EUR BT 12,787 1,452
RMB AR 66,625 105,246
103,721 118,741

280 Eternal Beauty Holdings Limited Annual Report 2025/26



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

28.ACCRUALS AND OTHER PAYABLES - GROUP AND

B.EFTEAREMEANRIE - XK

COMPANY (CONTINUED) BRAQT (&)
The Company AN F]

2026 2025
2026 20254
RMB’000 RMB’000
AR%T ARMTIT
Accrual for listing expenses X EE B A = 4,730
Other payables and accruals HAh PR FRIB R FERTE 242 -
242 4,730

The carrying amounts of accruals and other payables are
denominated in HK$.

AT P R E A P RO R E A 7L
5HE -

29.PROVISIONS 29. B
2026 2025
2026 5% 20254
RMB’000 RMB’000
ARET T ARBT T
Non-current FERED
Provision for long service payment RERG S EE 2,122 2,127
Current mEh
Provision of unutilised annual leave RN B 8,256 6,991
Other provisions HAb 2,335 3,153
e R 10144
Total provisions Bl 12,713 12,271
30. BANK BORROWINGS AND BANKING FACILITIES 30. RITERMKIRITHE
2026 2025
20264 20254
RMB’000 RMB’000
AR¥T T ARBT T
Bank borrowings with repayment on demand P A5 12 2 SR (BB IR IR T K
clauses 18,099 33,183

As at 31 March 2026 and 31 March 2025, the Group’s bank
borrowings were repayable as follows:

720263 A31H KX 2025%3A318
AEEREERBITERDOT ¢

2026 2025

2026 20254

RMB’000 RMB'000

ARBT T ARBT T

Within Lyear —ER 13,491 13,758
Between 1 and 2 years —EWF 4,608 14,451
Between 2 and 5 years MERF - 4,974
18,099 33,183

All the borrowings are denominated in HK$. The weighted
average effective interest rate per annum for the year ended
31 March 2026 was 3.90% (2025: 5.47%).

A EFEIABITTEHE - BiE220264F3
A31BILEFE » MEFHERFFEA
3.90% (20254 : 5.47%) ©
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30.BANK BORROWINGS AND BANKING FACILITIES

(CONTINUED)

The banking facilities made available to subsidiaries of the
Group are as follows:

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

30. SRITERRBRTEE (F)

AHASERBEARBANRITRE N
T

2026 2025
2026 F 20254

Available Facilities Available Facilities

facilities utilised facilities utilised

AEARE CEBARE AHAHRE EBARE

RMB’000 RMB’000 RMB’000 RMB’000

ARETR ARETR ARBTT AREBTRT

Banking facilities granted to a BT AREE—RME

subsidiary of the Group NEIIRITRLE 203,349 22,622 232,775 36,872

The Group’s banking facilities as at 31 March 2026 and 31
March 2025 were secured and/or guaranteed by unlimited
personal guarantees from a controlling shareholder and such
guarantee was substituted with corporate guarantees since
11 July 2025.

The bank borrowings have certain covenants and undertakings
over Eternal Far East. These financial covenants include:

« Total liabilities and contingent liabilities should not exceed
two times the tangible net worth of Eternal Far East.

« Net gearing ratio, at all times, should not exceed 0.3 times.

The Group was in compliance with these covenants and
undertakings during the year (2025: same).

Accounting policies for bank borrowings and borrowing costs

Bank borrowings are initially recognised at fair value, net of
transaction costs incurred. Bank borrowings are subsequently
measured at amortised cost. Any difference between the
proceeds (net of transaction costs) and the redemption
amount is recognised in profit or loss over the period of the
bank borrowings using the effective interest method. Fees
paid on the establishment of loan facilities are recognised as
transaction costs of the loan to the extent that it is probable
that some or all of the facility will be drawn down. In this
case, the fee is deferred until the draw-down occurs. To the
extent there is no evidence that it is probable that some or
all of the facility will be drawn down, the fee is capitalised as
a prepayment for liquidity services and amortised over the
period of the facility to which it relates.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

30.BANK BORROWINGS AND BANKING FACILITIES
(CONTINUED)

Accounting policies for bank borrowings and borrowing costs
(Continued)

Bank borrowings are removed from the consolidated
statement of financial position when the obligation specified
in the contract is discharged, cancelled or expired. The
difference between the carrying amount of a financial liability
that has been extinguished or transferred to another party
and the consideration paid, including any non-cash assets
transferred or liabilities assumed, is recognised in profit or
loss as finance costs.

Bank borrowings are classified as current liabilities unless the
Group has an unconditional right to defer settlement of the
liability for at least 12 months after the reporting period.

Covenants that the Group is required to comply with, on or
before the end of the reporting period, are considered in
classifying loan arrangements with covenants as current or
non-current. Covenants that the Group is required to comply
with after the reporting period do not affect the classification
at the reporting date.

Other borrowing costs are expensed in the period in which
they are incurred.

30. SRATERRBRTEE ()

RITERREREARNSEEER (&)

EANFRTANEEEERER - BUHE
Hﬂ RITEREBEE M BRREEAS

c FHBEREE (EERIERES
—75) HEFRE (REEEENEMSE
ReBEIMFAERR) 2HNEENE
AP ER AR

/Tf\ﬁiaﬁmuibgﬂ °
REEENREHRK 2 ATETHIR
@B@Hﬁﬁﬁm%aE@E?ﬂ%ﬁ&“*ﬁ%mn@m

3E‘}ﬁ§bﬂ%€"ﬂu%ﬁ o AEBEERRE K
BINRETETERNRE RSN -

HAb &SRR E A HAMR] S 8E ©
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

31.CASH FLOWS INFORMATION

(a) Cash generated from operations:

NRERBEHR
(a) WEELNRS

2026 2025
2026 F 20254
RMB’000 RMB’000
AR¥T T ARBT T
Profit before income tax R FT1S B AT e A1) 296,573 260,696
Adjustments for: FLUATNIEB A% -
Share of loss of a joint venture PME—RAEEDLEER 5,809 2,989
Depreciation of property, plant and equipment  ¥1% - = LR ETE 13,281 25,466
Provision for impairment of property, plantand #1% - &= &R EREREE
equipment 723 B2
Amortisation of intangible assets ARG E 3,053 2,237
Depreciation of right-of-use assets FREEENE 51,088 70,939
Provision for impairment of right-of-use assets {# & EREEE 2,989 3,143
Finance income BRI (11,203) (1,692)
Finance costs BARS B AR 3,542 6,225
(Gains)/losses on financial assets/liabilities at R ARBEF ABEZNE R
FVTPL gz /Bl (e, B (6,016) 620
Gains on disposal of property, plant and HEMZE - BB R&E RS
equipment (333) (183)
Losses on early termination of leases/ RARIEFAE MERBAER
modification of leases E5i8 2 773
Gains on disposal of subsidiaries HEMB AR e (42,627) -
Gains on disposal of assets classified as held HE S AR IELERN
for sale A Em - (14,795)
Provision for/(reversal of) impairment of SRIBERERE (BE)
financial assets 2,226 (605)
Provision for impairment of inventories FEEREREE 376 5,869
Provision for unutilised annual leave RN R 1,455 314
Provision for long service payment REIRIG ©H 8 152 431
Expenses relating to short-term leases BEHAEEENRX = 432
Operating profit before changes in working EEE BB ERT
capital 321,090 363,382
Changes in working capital: EEZEH
Inventories e (56,760) (49,118)
Trade receivables B 5 REWGRIE 21,333 (73,405)
Deposits, prepayments and other receivables  1&& ~ TE{I5IE R AL FEUK
I8 (34,295) 35,430
Trade payables B S ERIA 111,724 24,388
Accruals and other payables and provisions FEET B R B Ah T 5RIE &
B (10,844) (50,334)
Contract liabilities AHEaE 2,265 (3,031)
Amount due from a joint venture JEW—REEEFIAE (6,291) 9,337
Amount due from a related company JE U — R B ESE A AR (53) -
Net cash generated from operations TSRS F5 348,169 256,649
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FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

31.CASH FLOWS INFORMATION (CONTINUED)

(b) In the consolidated statement of cash flows, proceeds
from disposal of property, plant and equipment comprise:

NEREREEHR (H)

(b) REERERERTD  HEWE - K

ERREBAEGFIRERE -

2026 2025
2026F 20254
RMB’000 RMB’000
AR%T T ARETIT
Proceeds from disposal of property, plantand  HEWZE - HE &KRED

equipment Frf55K38 623 2,978
Less: Net book amount B BREDFE (290) (2,795)

Gains on disposal of property, plant and HEYE - BE RFEKE
equipment 333 183

(c) Cash flow information — financing activities

The movements of liabilities from financing activities for
the years ended 31 March 2026 and 31 March 2025:

(c) RERBEN - METED

HZE 202643 H31H K& 202543 A31
BIEtFEHREESaEES :

Other asset  Liabilities from financing activities
HinEE RMETHEE
Cash and Amount
cash due to Lease Bank
equivalents adirector liabilities borrowings Total
HeRk  EN-—F
ReZEY Ex=xE HEEE  8|O6EX et
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
AR¥TT ARBTn ARETr AR®Tn AR%Txn
As at 1 April 2025 M2025%481H 255,998 (116,281) (78,923) (33,183) 27,611
Foreign exchange adjustments AN B (68,426) - 1,964 1,611 (64,851)
Cash flows (including dividends Rens (BEEM
paid) ’E) 553,418 116,281 58,801 14,489 742,989
Non-cash movements: FHSEH
Addition of leases AN - - (30,869) - (30,869)
Early termination of leases TRATARLEFR L - - 15,753 - 15,753
Interest expenses MERE - (2,526) (1,016) (3,542)
As at 31 March 2026 R20263H31H 740,990 - (35,800) (18,099) 687,091
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

31.CASH FLOWS INFORMATION (CONTINUED)

(c) Cash flow information — financing activities (Continued)

The movements of liabilities from financing activities

for the years ended 31 March 2026 and 31 March 2025:
(Continued)

Other asset
AthdE
Amounts
Cashand cash  due torelated
equivalents parties

RER fEft
258N BENFA
RMB'000 RMB'000
AEETT  ARETR

RS HREBER (H)
(c) RERBEN - BEFH ()

HZE 2026438310 K% 202593 A31
BIEFERRMETEAEES : (8)

Liabilities from financing activities

EEEEL
Amount due Amount
froma dueto Lease Bank
shareholder adirector liabilities  borrowings Total
Y~ Efi—%
e EET HEak I st

RMB'000 RMB000
AEETT  ARETR

RMB000 RMB'000 RMB000
ARETT  ARBTR  ARETR

Asat 1 April 2024 W20254A18 150,929 (7,045) m (186,951) (85,594) - (128,390)
Foreign exchange adjustments ShEER 9,667 (51) 2 (5,059) (946) (399) 3,214
Cash flows (including dividends B E (BACHKE)
paid) ) 95,402 7528 (273) 75,729 75,686 (31,401) 222,671
Non-cash movements: 2E:
Addition of leases RasEm - - - - (72,761) = (72,761)
Early termination of leases RAEERY - - - - 9,534 - 9,534
Interest expenses iR - - - - (4,842) (1,383) (6,225)
Non-cash rental expense HReHeR - (432) - = = - (432)
Asat 31 March 2025 R05F3A31E 156,098 - S e (89l (aey 27601
32.COMMITMENTS 32, 7B
Short-term lease commitments o HATE ERIE

The Group had future aggregate minimum lease payments
under short-term, non-cancellable leases in relations to rental

AEENBRBRAEMENBENEIT
A REHEE IR TRORRSERE R

for office premises and warehouses as follows: AT
2026 2025
2026 20254
RMB’000 RMB’000
AR¥T T AREFTT
No later than 1 year TEBA—F 8,785 15,700
33.RELATED PARTY TRANSACTIONS B.BEERS

Parties are considered to be related if one party has the
ability, directly or indirectly, control the other party or exercise
significant influence over the other party in making financial
and operation decisions. Parties are also considered to be
related if they are subject to common control, Members of key
management and their close family members of the Group are
also considered as related parties.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MBRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

33.RELATED PARTY TRANSACTIONS (CONTINUED) WEBLERS (E)

(a) The directors of the Company are of the view that the (@ ARATREERA UTEH 27
following parties/companies were related parties that RHEREREEE RS 4R BB
had transactions or balances with the Group for the year: T3

Name of related parties

kbRt

Relationship with the Company
BEZR A R WBA R

Mr. Lau

Bl E

Mrs. Lau

2IXK

Mr. Lau Andy Wing Hang
BIsEIE LA

Ms. Lau Wing Yin

RlsaB 2+

Glasworld International Limited
R EBRER AR

Gold Vision Limited

Land Pacific Investment Limited
SERERR AR

Hainan Xiayi Industrial Co., Ltd.
BEEREFARAA

Shanghai Xiayi International Trading Co., Ltd.

LEEEEREZERAF

Chairman, executive director and controlling shareholder
IR HITEERISRRE

Mr. Lau’s spouse and controlling shareholder
Bl 50 2 P AR RRAF AR AR R

Mr. Lau’s son and non-executive director
BEEZ FRIERITES

Mr. Lau’s daughter and executive director
BlEEZ TR TES

Controlled by Mr. Lau

= B A2l

Controlled by Mr. Lau Andy Wing Hang

X BFAE S A 1

Controlled by Mr. Lau and Mrs. Lau

B 5 A K BIR AR

Controlled by Mr. Lau

B

Controlled by Mr. Lau

B

Controlled by Mr. Lau and Mrs. Lau
B 5 A R BIR AR

Joint venture

SEME

Eternal Beauty International Limited
FREERER QA

B&E China Holdmgs Limited
REPRERAERA

ETHBINRXEBIARAES
BERABIRBEDXEEHZE R
A% 5 R W IEX R XA -

The English names of certain related parties represent the
best effort by the directors of the Company in translating
their Chinese names as they do not have official English
names.
(b) The following transactions were carried out with related (b) AT BEEREH HEITNR S ¢
parties:
FA - AEEEEBBAETATE
AR5 - RRBIEERE  BHITR
ZINABRGBIETRAEEES
A AR 7 T P O MR BT T o

The following significant transactions were carried out
between the Group and its related parties during the year.
In the opinion of the directors of the Company, the related
party transactions were carried out in the normal course of
business and at terms negotiated between the Group and
the respective related parties.

Save as disclosed in Note 10 and 34 of this report during
the year, the following transactions were carried out with
related parties:

FR - BRARENF10MI4FTIHES
G - EAREEE S EITRR ST ¢

2026 2025

2026 20254

RMB’000 RMB’000

AR¥T T ARBFIT

Purchases from a joint venture M—REEDEHE 5 1

Rental expenses paid to related parties B R HER 15,376 15,574
Royalty fee paid to a joint venture ngiééﬁﬁ:ﬁﬁﬁﬁﬁfﬁ

= = 480

Salaries paid to related parties MEEE 2 < 1,462 1,558

Sales to and management fee income from a M—RE & D HE RIER
joint venture BIEBIA 7,780 5,959
Sales to a related company m— X @R EL RS 40 36
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

33.RELATED PARTY TRANSACTIONS (CONTINUED)

(b) The following transactions were carried out with related

parties: (Continued)

The transactions are conducted in the normal course of
business at prices and terms as agreed between the Group
and the related parties.

(c) Key management compensation

The directors of the Company are considered to be the key
management of the Company. Details of key management
compensation are set out in Note 34.

(d) Amount due to a director

BEABLRS (&)

(b) AT BEREAB S ETHRS - ()

FRGINBBRGBRETRASR
ERRRRSE 77 197 E V(B AR S ARFETT -

I

TEREEEHH
ARBEFHER/ARRNETIRER
c T REEEHMFIRENME
34 °

~

(c

(d) B —BESHE

2026 2025

2026 F 20254

RMB’000 RMB’000

ARET T ARET T

Amount due to a director — Mr. Lau ER—RESHIE - BIELLE - 116,281

As at 31 March 2025, balances due to a director of the
Company are unsecured, non-trade in nature, interest-free
and repayable on demand and approximate their fair
values. The balances with a director are denominated in
HK$ and RMB.

(e) Amounts due from related companies

R2025F 38318 ' ERARR—RE
ENFEBRAEERN FEZHHE 2B K
REREE  WHEAABERS - 8H—
FZEENBHRUABTRARKEE -

(e) FEUREARE N B)FRIA

2026 2025

2026 F 20254

RMB’000 RMB’000

AR%T T ARETF T

Amounts due from related companies i) NGRS 53 43,006

Non-trade receivables from related parties are unsecured,
interest-free and repayable on demand. The carrying
values of the balance approximate their fair value. The
balances with related parties are denominated in HK$ and
RMB.

Amounts due from/(to) group companies

Non-trade receivables/(payables) from/(to) group
companies are unsecured, interest-free and repayable on
demand. The carrying values of the balances approximate
their fair value. The balances with group companies are
denominated in HK$, RMB and US$.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

34.BENEFITS AND INTERESTS OF DIRECTORS
(a) Directors’ emoluments

The remuneration shown below represents remuneration
received by the directors in their capacity as employees/
directors of the companies comprising the Group during
the year. The remuneration of each director paid/payable
for the year were set out below:

U EEMF TR ER
(a) EEB4

NERAT

N

THBEESENFRAERAE
BETRARMNESRS EFRRMNE
B o FREN,EBNESEEHMET

Other
emoluments
paid or
receivable in
respect of
director's other
services in
Employer's  connection
contribution to with the
aretirement  management
Allowance benefit scheme of the affairs of
Discretionary  and benefits -defined the Listing
Name Fees Salaries bonuses inkind contribution Business Total
RESHE
EELH
EXHER  EBSHN
BAEN SRR
2R B%-RE  ENEERN
%2 ik #é MR BUEA f#5 Aie @it
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AEETTR AEETT ARETT AEETR ARETT ARETT AEETR
For the year ended 31 March 2026 HE ;Oésﬂﬁ 310
I
Executive Director and Chairman YTESRIE
Mr. Lau (Note (i) 54 (s () - 7,609 3,398 1,806 1,651 - 14,464
Executive Directors HiTES
Ms. Lam King (Note (i) Mg (s i) - 2,021 4873 - 16 - 6,910
Ms. Lau Wing Yin (Note (i) BBB &L (M) - 1,507 707 - 16 - 2,230
Mr. Chu Wai Tsun, Baggio (Note (i) RN (s (i) - 1,304 453 - 16 - 1,773
Non-Executive Director FunEs
Mr. Lau Andy Wing Hang (Note (v)) B3 5 4 (M=) - % - = > - 2%
Independent Non-Executive Directors ~ Bu3#i{7E%
Mr. Lee Cheuk Yin Dannis (Note (v) ZEfE (M) 4 - - - - - 4
Mr. Nagy Guillaume Nicolas Sébastien ~ Nagy Guillaume Nicolas
(Note (ii) Sébastient £
(3 (i) 125 - - - - - 125
Ms. Chan Soh Cheng (Note ii) Chan Soh Cheng& T
(3 (i) 125 - - - - - 125
Mr. Tao Chi Keung (Note (i) and (i) REaE
(HfEEGiDR(v) 121 - - - - - 121
Total o) 375 12,465 9,431 1,806 1,699 - 25,776
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34, BENEFITS AND INTERESTS OF DIRECTORS

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

UEEMWNE KR (F)

(i) Appointed on 9 January 2024.

(i) Appointed on 10 July 2024.

(iii) Appointed on 6 June 2025.

(iv) Resigned on 23 March 2026.

(v) Appointed on 23 March 2026.

During the year ended 31 March 2025, the independent
non-executive directors have not yet been appointed and

did not receive directors’ remuneration in the capacity of

independent non-executive directors.

All of these individuals have not received any emoluments

from the Group as an inducement to join or upon joining

the Group or as compensation for the loss of office during

the year (2025: Nil).
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(i) 72024F1 BORERE -

(i) 72024F7B10BEERT -

(i) 7202546 A6 AEZT -

(iv) 72202643 A23 AEHE »

(v) 7202693 H23HERT -

(CONTINUED)
(a) Directors’ emoluments (Continued) (a) EEENE (48)
Other
emoluments
paid or
receivable in
respect of
director’s other
services in
Employer's connection
contribution to with the
aretirement  management
Allowance  benefit scheme of the affairs of
Discretionary  and benefits - defined the Listing
Name Fees Salaries bonuses inkind contribution Business Total
HEZEH
R LM
EEHRA  ZHEHN
CURE Eftofkis
2R #H-RE  EBHIEAY
4 ik ae BB BT i3k Hite 5]
RMB'000 RMB000 RMB000 RMB'000 RMB000 RMB000 RMB'000
ARETT  ARETR  ARETT  ARETR  ARETR  ARETR  ARETR
For the year ended 31 March 2025 QE;OZB*HE 318
LEE
Executive director and Chairman HTESRIE
Mr. Lau (Note () 8554 () - 7,539 1829 1,851 1,405 - 12,626
Executive directors HTES
Ms. Lam King (Note (i) PRATE (W) = 2,059 1,831 - 17 - 3,907
Ms. Lau Wing Yin (Note (ii) i Pyad(iR() = 1,42 901 - 17 - 2,339
Mr. Chu Wai Tsun Baggio (Note ii KBNS (3G = 1275 534 = 17 = 1826
Total B = 12,294 5,09 1,851 1,456 = 20,696
Notes: s

HZE2025F3A31HILEE » BIIF
ENARESRE  BXELB T
FRTEEZHHWHESESE -

P

HITE

FR - BEZEALTHRBRAEER
BEFRME - FRIMAREE KN
AR BBy 0 SRR SR AR (5 (2025
FoE)



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

34, BENEFITS AND INTERESTS OF DIRECTORS

(CONTINUED)
(b) Directors’ termination benefits

No payment was made to the directors as compensation
for the early termination of the appointment for the year
(2025: Nil).

(c) Consideration provided to third parties for making
available directors’ services

The Company did not pay consideration to any third parties
for making available directors’ services (2025: Nil).

(d) Information about loans, quasi-loans and other dealings
in favour of directors, controlled bodies corporate by and
connected entities with such directors

There are no loans, quasi-loans and other dealing
arrangements in favour of directors, controlled bodies
corporate by and controlled entities with such directors
(2025: Nil).

(e) Directors’ material interests in transactions,
arrangements or contracts

Except as disclosed in Note 33, no significant transactions,
arrangements and contracts in relation to the Group’s
business to which the Company was a party and in which a
director of the Company had a material interest, whether
directly or indirectly, subsisted at the end of the year or at
any time during the year (2025: Nil).

35.EVENTS AFTER THE REPORTING PERIOD

On 13 April 2026, Eternal (China) International Trading Co.,
Ltd., a wholly-owned subsidiary of the Company, entered into
a capital increase subscription agreement and a shareholders’
agreement to subscribe for the newly registered capital of
RMB795,037 in Brightday and Dream Biotechnology Co.,
Ltd. (“Brightday and Dream”) for a total consideration of
RMB97,500,000, thereby acquiring a 15% equity interest in
Brightday and Dream upon completion of the capital increase.

Brightday and Dream is a company established under the
laws of the PRC, principally engaged in the operation of the
aromatherapy efficacy skincare, personal care and fragrance
brand “AromeManpo”.

UEENNE KR (F)

(b) EEEEHER

FR - RERRFRIEZEAESES
HEfI#HE (20255 : &) -

c) ARHESEREMEAE =T RENK
&

AR A 4 A e 1 B 2 AR A T (AE ]
F=NXNRE (20255 : H|) o

(d) AEUES  ZHEHNEAEER
,\Eigigﬁfﬁﬁﬂ’]%?%ﬁ*kﬁ’ﬂ
BXN - EERREMRZHNER

BMEAES - XEEHIHEAEE
HZEEEAHENERAY R }\E’J
B BERREMRZ 5% HE (2025
FE) -

() EENXS - ZHHAAWHTHNERE

3¢
m

BRISFESS AT AN - MERNKERA
FREEREFERRRERETINS
MEREEEBEBREARAIESR
HAEESHEREEAESMNEKXR
R BHEREH (20254 : £8) o

BHMEMREIR

M2026F4A138 » XAE2EHBA

AIFAE (PR BEBRESER ARG M

BERBEE MR GE - LMBREARE

97,500,000 eREHMIN B EHZ L YR

KBRAT ([BEMEE ) FEFMER

/\E‘ﬁﬁ%795 0377C * fEmm A% & TR & HR
SHEHEZM 5% -

%Eﬁi

~

» 38
Amh

BER—ZRXBREPEVEERIND
ENREFEDERE - BAAZER
IR mE ] wEE

E*H_ID}

(JT
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

35.EVENTS AFTER THE REPORTING PERIOD
(CONTINUED)

The agreements have been executed, and all conditions have
been fully satisfied.

The consideration was remitted to the designated bank
account of Brightday and Dream in two installments on 21
April 2026 and 15 June 2026.

As at 31 March 2026, a refundable earnest money of
RMB26,155,000 was paid by the Company in exchange of the
exclusive negotiation rights with Brightday and Dream. The
earnest money was subsequently offset against the service
fee payable to the relevant service provider. The remaining
balance was refunded to the Company by 17 June 2026.

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES

36.1 Subsidiaries
J6.1.1Consolidation

The consolidated financial statements include the
financial statements of the Company and its subsidiaries
made up to 31 March. Subsidiaries are all entities
(including structured entities) over which the Group has
control. The Group controls the entity when the Group
is exposed to, or has rights to, variable returns from
its involvement with the entity and has the ability to
affect those returns through its power over the entity.
Subsidiaries are fully consolidated from the date on
which control is transferred to the Group. They are
deconsolidated from the date that control ceases.

When assessing control, the Group considers its potential
voting rights as well as potential voting rights held by other
parties. A potential voting right is considered only if the
holder has the practical ability to exercise that right.

The gain or loss on the disposal of a subsidiary that results
in a loss of control represents the difference between (i)
the fair value of the consideration of the sale plus the fair
value of any investment retained in that subsidiary and (ii)
the Company’s share of the net assets of that subsidiary
plus any remaining goodwill and any accumulated foreign
currency translation reserve relating to that subsidiary.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

361 Subsidiaries (Continued)
J61.1 Consolidation (Continued)

Intra-group transactions, balances and unrealised
gains on transactions between group companies are
eliminated. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the
transferred asset. Accounting policies of subsidiaries have
been changed where necessary to ensure consistency with
the policies adopted by the Group.

J12Separate financial statements

In the Company’s statement of financial position,
investments in subsidiaries are accounted for at cost
less impairment. Cost includes direct attributable costs
of investment. The results of subsidiaries are accounted
for by the Company on the basis of dividend received and
receivable.

Impairment testing of the investments in subsidiaries is
required upon receiving a dividend from these investments
if the dividend exceeds the total comprehensive income
of the subsidiary in the period the dividend is declared or
if the carrying amount of the investment in the separate
financial statements exceeds the carrying amount in the
consolidated financial statements of the investee’s net
assets including goodwill.

J6.13Business combination
Business combinations under common control

The consolidated financial statements incorporate the
financial statement items of the entities or businesses in
which the common control combination occurs as if they
had been consolidated from the date when the entities or
businesses first came under the control of the controlling

party.

36. Lt E RS HERBE (&)

%1 B ATE (48)

& (&)
SEARFIRRS - GHRAEEQT
B 5 8RB IH Wamtd T IASEE - K

SIMEETTAEE  RIERXBIRM
PEBEREERENER - MBARN
SRR RS ERIELE R - AR
REAREEFFRANBR K

%6129 B FE R K

RARARHFABIRRERA - KRB R A]H
BRERKAHBRBEAR - KABERE
MEZRBBRA - NABHEHEARRE
ERD W R I B B AR -

il B BB 2 B ER OB BB P B

ISERE SN & I&
BRENBIYMEHRROBEEBLGS
B MRIRRE ST FEE (BB

2)HREE -

8l

A U B R R B B S 10

B AR ZEREETRERR

B13FEEAH
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.1 Subsidiaries (Continued)
3613 Business combination (Continued)
Business combinations under common control (Continued)

The net assets of the combining entities or businesses
are consolidated using the existing book values from the
controlling party’s perspective. No amount is recognised
in consideration for goodwill or excess of acquirer’s
interest in the net fair value of acquiree’s identifiable
assets, liabilities and contingent liabilities over cost at the
time of common control combination, to the extent of the
continuation of the controlling party’s interest.

The consolidated statement of comprehensive income
includes the results of each of the combining entities or
businesses from the earliest date presented or since the
date when the combining entities or businesses first came
under the common control, where this is a shorter period,
regardless of the date of the common control combination.

A uniform set of accounting policies is adopted by those
entities. All intra-group transactions, balances and
unrealised gains on transactions between combining
entities or businesses are eliminated.

36.2 Segment reporting

Operating segment is reported in a manner consistent
with the internal reporting provided to the chief operating
decision-maker. The chief operating decision-maker, who
is responsible for allocating resources and assessing
performance of the operating segments, has been identified
as the executive directors of the Company that makes
strategic decisions.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.3 Joint Arrangements

36. Lt E RS HERBE (&)

363 SR

() BEZH

(i)

(i)

Joint Arrangements

Under HKFRS 11 investments in joint arrangements are
classified as either joint operations or joint ventures.
The classification depends on the contractual rights and
obligations of each investor, rather than the legal structure
of the joint arrangement. The Group has assessed the
nature of its joint arrangements and determined them to
be joint ventures. Joint ventures are accounted for using
the equity method.

Equity Method

Under the equity method of accounting, the investments
are initially recognised at cost and adjusted thereafter to
recognise the Group’s share of the post-acquisition profits
or losses of the investee in profit or loss, and the Group’s
share of movements in other comprehensive income of
the investee in other comprehensive income. Dividends
received or receivable from joint ventures are recognised
as a reduction in the carrying amount of the investment.

When the Group’s share of losses in an equity-accounted
investment equals or exceeds its interest in the entity,
the Group does not recognise further losses, unless it has
incurred obligations or made payments on behalf of the
joint venture.

Unrealised gains on transactions between the Group
and its joint ventures are eliminated to the extent of the
Group’s interest in the joint ventures. Unrealised losses
are also eliminated unless the transaction provides
evidence of an impairment of the asset transferred.
Accounting policies of joint ventures have been changed
where necessary to ensure consistency with the policies
adopted by the Group.

REFEVHHRELEIE 115 - 1
BERNREDERBEREBALA
BRE - DBRIARSREENGD
R RER - MIERETHRARR
B AKBEHBESERTMIE
B UKHHEEBEERAERE G280
ERAEREAR ©

(ii) #Ezt)%

RIBREEFHE - REV SR ARE
R ERELABURBERERAL
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Wkl e EtENREERRKE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M BRRME

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.4 Foreign currency translation

(a) Functional and presentation currency

Items included in the consolidated financial statements
are measured using the currency of the primary economic
environment in which the entity operates (“the functional
currency”). The consolidated financial statements are
presented in RMB, which is the Company’s functional and
the Company’s and the Group’s presentation currency.

(b) Transactions and balances

(c)

Foreign currency transactions are translated into the
functional currency using the exchange rates prevailing
at the dates of the transactions or valuation where items
are remeasured. Foreign exchange gains and losses
resulting from the settlement of such transactions and
from the translation at year-end exchange rates of
monetary assets and liabilities denominated in foreign
currencies are recognised in the consolidated statement of
comprehensive income.

Non-monetary items that are measured at fair value in a
foreign currency are translated using the exchange rates at
the date when the fair value was determined. Translation
differences on assets and liabilities carried at fair value
are reported as part of the fair value gain or loss.

Group companies

The results and financial position of foreign operations
(none of which has the currency of a hyperinflationary
economy) that have a functional currency different
from the presentation currency are translated into the
presentation currency as follows:

- assets and liabilities for each statement of financial
position presented are translated at the closing rate at
the date of that statement of financial position;
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

3.4 Foreign currency translation (Continued)
(c) Group companies (Continued)

« income and expenses for each statement of
comprehensive income are translated at average
exchange rates (unless this is not a reasonable
approximation of the cumulative effect of the rates
prevailing on the transaction dates, in which case
income and expenses are translated at the dates of the
transactions); and

« all resulting exchange differences are recognised in
other comprehensive income.

On consolidation, exchange differences arising from the
translation of any net investment in foreign entities, and
of borrowings and other financial instruments designated
as hedges of such investments, are recognised in other
comprehensive income. When a foreign operation is sold
or any borrowings forming part of the net investment
are repaid, the associated exchange differences are
reclassified to profit or loss, as part of the gain or loss on
sale.

365 Intangible asset

Intangible asset represents a club membership and computer
software that are stated at cost less impairment losses, if any.
The carrying amount of the club membership and computer
software are reviewed at the end of each reporting period to
assess whether the fair value has declined below the carrying
amount. When a decline other than temporary has occurred,
the carrying amount of such club membership is reduced to
its fair value. The amount of the reduction is recognised as
an expense in the consolidated statement of comprehensive
income.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.6 Impairment of non-financial assets

Intangible assets that have an indefinite useful life are
not subject to amortisation and are tested annually for
impairment, or more frequently if events or changes in
circumstances indicate that they might be impaired. Other
assets are tested for impairment whenever events or changes
in circumstances indicate that the carrying amount may not
be recoverable. An impairment loss is recognised for the
amount by which the asset’s carrying amount exceeds its
recoverable amount. The recoverable amount is the higher of
an asset’s fair value less costs of disposal and value in use.
For the purposes of assessing impairment, assets are grouped
at the lowest levels for which there are separately identifiable
cash inflows which are largely independent of the cash inflows
from other assets or groups of assets (cash-generating
units). Non-financial assets other than goodwill that suffered
an impairment are reviewed for possible reversal of the
impairment at the end of each reporting period.

36.7 Financial assets
J671Classification

The Group classifies its financial assets in the following
measurement categories:

« those to be measured subsequently at FVTPL, and

« those to be measured at amortised cost.

The classification depends on the entity’s business model
for managing the financial assets and the contractual
terms of the cash flows.

%72 Recognition and derecognition

Regular purchases and sales of financial assets are
recognised on trade-date, the date on which the Group
commits to purchase or sell the asset. Financial assets are
derecognised when the rights to receive cash flows from
the financial assets have expired or have been transferred
and the Group has transferred substantially all the risks
and rewards of ownership.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.7 Financial assets (Continued)
J6.73 Measurement

At initial recognition, the Group measures financial assets
at FVTPL plus, in the case of a financial asset not at FVTPL,
transaction costs that are directly attributable to the
acquisition of the financial asset.

Debt instruments

Subsequent measurement of debt instruments depends
on the Group’s business model for managing the asset and
the cash flow characteristics of the asset.

+ Amortised cost: Assets that are held for collection
of contractual cash flows where those cash flows
represent solely payments of principal and interest
are measured at amortised cost. Interest income from
these financial assets is included in finance income
using the effective interest rate method. Any gain or
loss arising on derecognition is recognised directly in
profit or loss and presented in other gains, net together
with foreign exchange gains and losses. Impairment
losses are presented as separate line item in the
consolidated statement of comprehensive income.

- FVTPL: A gain or loss on a debt investment that is
subsequently measured at FVTPL and is not part of
a hedging relationship is recognised in profit or loss
and presented net in the consolidated statement of
comprehensive income in the period in which it arises.

.74 Impairment

The Group assesses on a forward-looking basis the ECL
associated with its debt instruments carried at amortised
cost. The impairment methodology applied depends on
whether there has been a significant increase in credit
risk.

For trade and other receivables, the Group applies the
simplified approach permitted by HKFRS 9, which requires
expected lifetime losses to be recognised from initial
recognition of the receivables.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.7 Financial assets (Continued)
%74 Impairment (Continued)

For other financial assets at amortised cost, including
amount due from a joint venture and amounts due from
related companies, the Group has assessed that the ECL
for these receivables are not material under the 12 months
expected losses method.

375 Offsetting financial instruments

Financial assets and liabilities are offset and the net
amount reported in the consolidated statement of
financial position where the Group currently has a legally
enforceable right to offset the recognised amounts, and
there is an intention to settle on a net basis or realise the
asset and settle the liability simultaneously. The legally
enforceable right must not be contingent on future events
and must be enforceable in the normal course of business
and in the event of default, insolvency or bankruptcy of the
Company or the counterparty.

36.8 Cash and cash equivalents

For the purpose of presentation in the consolidated statement
of cash flows, cash and cash equivalents includes cash on
hand, deposits held at call with banks, other short-term,
highly liquid investments with original maturities of three
months or less that are readily convertible to known amounts
of cash and which are subject to an insignificant risk of
changes in value.

36.9 Trade and other receivables

Trade and other receivables are amounts due from customers
for the merchandise sold or services performed in the ordinary
course of business. If collection of trade and other receivables
is expected in one year or less (or in the normal operating
cycle of the business if longer), they are classified as current
assets. If no, they are presented as non-current assets.

Trade and other receivables are recognised initially at fair
value and subsequently measured at amortised cost using the
effective interest method, less provision for impairment. See
Note 36.7.4 for a description of the Group’s impairment policy.

Eternal Beauty Holdings Limited Annual Report 2025/26

36. Lt EAS BRI E (&)

367 ERMEE (F)

%74 5 1E (48 )
MEMZEEXN AT ENESHEE
(BIEREWN—RAECERENEWKE
BARFRIE)ME @ AEEERE12
& A T8 B 5 18 A T i 5% & FE W SR TE AY
FEHEEEIBTTEK °

%75 % Eb T A5

i A= B AT B Al 2R R I TTHY
BANEBEHEHERSE  BBAERE
REEGLERRARBREERGEER
B RleREERBENEREHE -
YRFEEMBIRARE2RFEE - B
A BRI BT T IFBURR AR
S BUARRLERERBEF N
RARRBRRRZHEFELD  ENER
HERERIF R TR TT

B3 WERBEEEY

BEARERERNZIINE - REKHA
SEEVERTERAS  RITEHER
FREE R=A A AT BB i 5
ENERRE LMEEEFARTANEM
RHRRBIERE

36.

w©

B 5 R HE WA

B 5 REMEYFIAR B EXEEET
P 78 am S AT IR (AR 75 1 B MR P RO 3K
I o WIAHE S R EMERRER —F K
ARlmE (iHEREEE - ARERE
SBRHAKE)  MPBRRBEE - &
A 25| RIERBEE -

B o REAMBUKRIBY SIRA A BERE
R B IR B RN AR SR AR HIRR
WEREBTE - BEASEREBCRAOH
B2 BMI5E36.7.4 ©



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A RS R R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

36.10Trade and other payables

These amounts represent liabilities for goods and services
provided to the Group prior to the end of financial year which
are unpaid. Trade and other payables are presented as current
liabilities unless payment is not due within 12 months after
the reporting period. They are recognised initially at their fair
value and subsequently measured at amortised cost using the
effective interest method.

36.11 Provisions

Provisions are recognised when the Group has a present
legal or constructive obligation as a result of past events; it is
probable that an outflow of resources will be required to settle
the obligation; and the amount has been reliably estimated.
Provisions are not recognised for future operating losses.

Where there are a number of similar obligations, the likelihood
that an outflow will be required in settlement is determined by
considering the class of obligations as a whole. A provision is
recognised even if the likelihood of an outflow with respect to
any one item included in the same class of obligations maybe
small.

Provisions are measured at the present value of
management’s best estimate of the expenditures required to
settle the obligation using a pre-tax rate that reflects current
market assessments of the time value of money and the risks
specific to the obligation.

36.12Earnings per share
(i) Basic earnings per share

Basic earnings per share is calculated by dividing:

+ the profit attributable to owners of the company,
excluding any costs of servicing equity other than
ordinary shares

+ by the weighted average number of ordinary shares
outstanding during the financial year, adjusted for
bonus elements in ordinary shares issued during the
year.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A MRS R

FOR THE YEAR ENDED 31 MARCH 2026 % 2026 &£ 3 B 31 BILEE

36.SUMMARY OF OTHER MATERIAL ACCOUNTING
POLICIES (CONTINUED)

3.12Earnings per share (Continued)
(ii) Diluted earnings per share

Diluted earnings per share adjusts the figures used in the
determination of basic earnings per share to take into
account:

- the after-income tax effect of interest and other
financing costs associated with dilutive potential
ordinary shares, and

+ the weighted average number of additional ordinary
shares that would have been outstanding assuming the
conversion of all dilutive potential ordinary shares.

36.13 Dividend distribution

Provision is made for the amount of any dividend declared,
being appropriately authorised and no longer at the discretion
of the entity, on or before the end of the reporting period but
not distributed at the end of the reporting period.

36.14 Interest income

Interest income on financial assets at amortised cost
calculated using the effective interest method is recognised in
the consolidated statement of comprehensive income as part
of finance income.

Interest income is presented as finance income where
it is earned from financial assets that are held for cash
management purposes. Interest income is calculated by
applying the effective interest rate to the gross carrying
amount of a financial asset.

3.15Events after the reporting period

Events after the reporting period that provide additional
information about the Group’s position at the end of the
reporting period are adjusting events and are reflected in the
consolidated financial statements. Events after the reporting
period that are not adjusting events are disclosed in the notes
to the consolidated financial statements when material.
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DEFINITIONS
B

“AGM”

[RRBEFAE]

“Articles of Association” or
“Arthles"

[AAE =240 ) sk [ 4B A )

“Audit Committee”
[BZZEg]

“Board”
[Zxg]

Brlghtday and Dream”
[HE82 ]

“China”, “Mainland China”
“Chinese Mainland”
or “the PRC”
[FEY] sk [ A
“Company”

AVNCIN

“Controlling Shareholder(s)”
[1ZR% A% R ]

“Corporate Governance Code”
& a~rall

“DLLC”
[EREREERF]

“Director(s)”

[E=%]

“E & C Group”
[E&CEE |

“Environmental, Social and
Governance Committee”
[IB5% - EgkEREEE]

“Eternal Far East”
[SEmRR ]

“EUR”

[BtT]

“FVTPL”
[ EERt AR

“‘GBP”
[565

“Group” or “Eternal Group”

[AgE K[ ZEmEE )

“HKAS”
(& A REEs]

“HKFRS”
[BEABMTRE R

* For identification purposes only

* (EXE

the annual general meeting of the Company proposed to be held on 25 August 2026
EN2026F8 A25 HETTHARRRREFAE

the articles of association of the Company adopted (as amended and restated from
time to time)

REFRANEEERAR (BTEHER] RES)

the audit committee of the Board
EEGERLZEY

the board of Directors of the Company

ARREES

Brightday and Dream Blotechnology Co., Ltd.*
MMABRSEMREZERA

the People’s Republic of China excluding for the purpose of this Annual Report,
Hong Kong, Macao and Taiwan

TEARANE - REFRME - TREEE RFIREERE

Eternal Beauty Holdings Limited, an exempted company incorporated in the Cayman
Islands with limited liability on 9 January 2024 \ \
BBIERAERART - —RKR2024F1 AOREHERESTMRLNEREAREE AT

has the meaning ascribed to it under the Listing Rules and unless the context

requires otherwise, refers to the controlling shareholders of the Company, namely,

Mr. Lau Kui Wing, Ms. Chan Wai Chun and Eternal Beauty International Limited

ﬂ*ﬁiﬂ?%ﬁﬁllﬁﬁﬁ%ﬂﬁ@% ﬁfﬁ(%%*ﬁﬁﬁ?ﬁﬁl\ CHEARRARIERRER - BIZIEER T
BRERLEIRERERERA

code on corporate governance practices contained in Appendix C1 to the Listing
Rules

ERRAIMERC BB E AT R

domestic limited liability company

BERABREEAF

the director(s) of the Company
KABIES

E & C Holdings Limited and its subsidiaries
E&C Holdings Limited R E &2 7]

the environmental, social and governance committee of the Board
EEGRR  HSRERLZEE

Eternal Optical & Perfumery (Far East) Limited, a limited liability company
incorporated under the laws of Hong Kong on February 18, 1983, and an indirect
wholly-owned sub5|d|ary of our Company

sl GERR) BARA —%EA1983£F2HW8EI$ETJ%?§/§/£ PIEEMAR M BREER
Z%K/AETF&T%%EWJ%

The Euros

AT

Fair value through profit or loss
BARBENAER

The British Pound Sterling
B

collectively, the Company and its subsidiaries

AR REMBR R

Hong Kong Accounting Standards
BB GRTER

Hong Kong Financial Reporting Standards
FRM A A
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DEFINITIONS
BE

“HKICPA”
[EERHIAE )

“HK$” and “cents”
[&7T) R[]

“Hong Kong” or “HK”
[&%]

JPY”
[HE]

“Listing Date”
[ EER]

“Listing Rules”
[ ErmsRAll
“Model Code”
[12AE=T Al

“Nomination Committee”

[RREEE

“Post-IPO Share Option Scheme”

[BRAFMEERBERESS]
“Pre-IPO Share Option Scheme”
[ERAFEERERESE]

“Prospectus”

[k E?R

“Remuneration Committee”

[FEEE

“RMB”
[AR¥]

“SGD”
[ 03 |

“SFO”

[ %5 R R 1501 ]
“Share(s)”

(Rt ]

“Shareholder(s)”
[A&= ]

“Stock Exchange”
[ B <2 A |

“subsidiary(ies)”

=N

“Us$”

ES

“WFOE”
[INEEE R

sy
[%]

Hong Kong Institute of Certified Public Accountants
EC =R VN

Hong Kong dollars and cents respectively, the lawful currency of Hong Kong

DREEREEER BT B

the Hong Kong Special Administrative Region of the PRC
PEBEBEITHR

Japanese Yen
=]

26 June 2025
202596 H26H

the Rules Governing the Listing of Securities on the Main Board of the Stock
Exchange

BT RS LR A

the model code for securities transactions by directors of listed issuers as set out in
Appendix C3 to the Listing Rules \
ETARAIMERCIFTHE E T AESEITE SR HIIFESTA

the nomination committee of the Board

EXxeREEEY

the share option scheme adopted and approved by the Shareholders on June 6,
2025 and effective from the Listing Date
MR 2025486 A 6 BERA R BL/AEN B - B B A i A st 21

the share option scheme adopted and approved by the Shareholders on June 18,
2024
AR 202456 A 18 HERA SR AL /& B B AR S 2

the prospectus of the Company dated 13 March 2024
RNREIBEIA202453 A 13 BRBRER

the remuneration committee of the Board

E=gyMEES

Renminbi, the lawful currency of the PRC

PEEEEEARE

Singapore Dollar

T

Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), as
amended or supplemented from time to time

BREPFEN BCER LB - EARERT AT

ordinary share(s) with a nominal value of HK$0.001 each in the share capital of the
Company

AR RIAFRFIREEO0.001 78 7Ly & Rk

the shareholder(s) of the Company

PA/NEli SN

The Stock Exchange of Hong Kong Limited
EEMAERSMARIR

has the meaning ascribed to it under the Listing Rules

BB LR RIArE T e RS

The United States Dollar
ET

wholly foreign-owned enterprise

SNEEERE

per cent
ERiNse
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