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ABOUT THIS REPORT
BARAHE

Energy International Investments Holdings Limited (the “Company”,
together with its subsidiaries, the “Group” or “We"), is pleased to present
this Environmental, Social and Governance Report (the “Report”) to provide
an overview of the Group’s management of significant issues affecting the
operations, including environmental, social and governance (“ESG") issues.
This Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the Rules
Governing the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) — “Environmental,
Social and Governance Reporting Code” and has complied with the “comply
or explain” provisions in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which are
considered as material by the Group — namely (i) investment holding in
Hong Kong and trading of electronic products in the People’s Republic
of China (the “PRC"); (ii) leasing of oil and liquefied chemical terminal,
together with its storage and logistics facilities (the “Port and Storage
Facilities”) and provision of agency services for trading of oil and liquefied
chemical products in the PRC (collectively the “Qil and Liquefied Chemical
Terminal”); and (iii) provision of technology platform-based services to
institutional funding partners and asset-side of customer credit in the
PRC (the “Technology Platform-based Services”), which is commenced
during the reporting period upon the completion of deemed acquisition of
certain subsidiaries. With the aim to optimise and improve the disclosure
requirements in the Report, the Group has taken the initiative to formulate
policies, record relevant data as well as implement and monitor measures.
This Report shall be published both in English and Chinese on the websites
of the Stock Exchange and the Company. Should there be any discrepancy
between the English and the Chinese versions, the English version shall
prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the reporting
period of twelve months from 1 April 2025 to 31 March 2026.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our sustainability
initiatives. Please contact us by email at info@energyintl.com.hk.
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The principal activity of the Company is investment holding. Its principal
subsidiaries are engaged in the leasing of Port and Storage Facilities and
provision of agency services for trading of oil and liquefied chemical
products, trading of electronic products, and provision of technology
platform-based services to institutional funding partners and asset-side of
customer credit in the PRC.

The Group acknowledges the significance of effective sustainability
practices to achieve business excellence and enhance capabilities for long
term competitiveness. The Group is committed to operating in a manner
that is economically, socially and environmentally sustainable while
balancing the interests of our various stakeholders and fostering a positive
impact on the society. The sustainability strategy of the Group is based
on the compliance with the applicable legal requirements, principle of
sustainability and opinions from stakeholders. The Group has established
and implemented various policies to manage and monitor the risks related
to the environment, employment, operating practices and community.
Details of the management approaches to sustainable development of
different areas are illustrated in this Report.
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STAKEHOLDER ENGAGEMENT
R ESE

The Group understands the success of the Group’s business depends on
the support from its key stakeholders, who (a) have invested or will invest in
the Group; (b) have the ability to influence the outcomes within the Group;
and (c) are interested in or affected by or have the potential to be affected
by the impact of the Group’s activities, products, services and relationships.
It allows the Group to understand risks and opportunities. The Group will
continue to ensure effective communication and maintain good relationship
with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group's roles
and duties, strategic plan and business initiatives. The Group engages with
its stakeholders to develop mutually beneficial relationships and to seek
their views on its business proposals and initiatives as well as to promote
sustainability in the marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group's business activities. The Group has identified key stakeholders
that are important to our business and established various channels for
communication. The following table provides an overview of the Group’s
key stakeholders, and various platforms and methods of communication are
used to reach, listen and respond.

Stakeholders Issues of concerns
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Engagement channels

BHE BxEE SHRE
Government and Market e Compliance with laws and regulations e On-site inspections and checks
Regulators e Proper tax payment e Research and discussion through work
e Promotion of regional economic conferences, work reports preparation and
development and employment submission for approval
Bk Ti5EEE o ESARER o EMERIME
o IEERW o BATIFEHAE  REMEIEHMTIEREHE
o (RHEMIIE TR ME TR AT R
Shareholders and Investors e Return on the investment e Annual general meeting and other shareholder
e Information disclosure and meetings
transparency e Annual reports, interim reports, ESG reports,
e Protection of interests and fair announcements and website
treatment of shareholders e Meeting with investors and analysts
RERRIEEE o KE[EHR o BREBFEARGRHEMBRRAE
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Stakeholders

STAKEHOLDER ENGAGEMENT

Issues of concerns

i ESEH

Engagement channels

BHE BXEE SHRE
Employees e Safeguard the rights and interests of e Conferences
employees e Trainings, seminars, briefing sessions
e Career development opportunities e Cultural and sport activities
e Health and safety e Emails and instant messaging systems
(== o {RIEREERER R o EHE
o BEURME o B HARERENE
o RE#HZE o X{tRBAEED
o BERAIRBHRAS
Customers e Safe and high-quality services e Website and published financial reports
e Stable relationship e Emails
e Information transparency e Visits and meetings
e Business ethics
S o T2 EmmEBERY o WILREFIENIBERE

Suppliers and Partners

(AR T A PR

Peer and Industry Associations

BEJSELTFIEE:

Public and Communities

NBALRAE

s BEBR
o BHBEHE
s HEER

e Long-term partnership
e Honest cooperation

e Fair and open

e Risk reduction

o RIEPBHAR

o HHMAIE

o NFRFH

o [RIEE

e Experience sharing and cooperation
e Fair competition

o NEKBIEAE

. DTHF

e Community involvements
e Social responsibilities

o HERBE

o HEEME

. TH

o FAakE:

e Business meetings, phone calls, interviews
e Regular meetings

e Review and assessment

e Tendering process

o EEm  BEABKIH

e TEHIEMm

LI SR D R

o HBRE

e Site visits

. EUWBH

e Volunteering

e Charity and social investments

° %’EI
o HENMERE

HEREBBREERERAT / —T-A /X FEE dgREARE



6

STAKEHOLDER ENGAGEMENT
R ESE

The Group has adopted the principle of materiality in the ESG reporting by
understanding the key ESG issues that are important to the business of the
Group. All the key ESG issues and key performance indicators (“KPIs”) are
reported in the Report according to recommendations of the ESG Reporting
Code (Appendix C2 of the Listing Rules) and the Global Reporting Initiative
Guidelines.

The Group has evaluated the materiality and importance in ESG aspects
through the following steps:
Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review of relevant
ESG reports of the local and international industry peers.

o The materiality of each ESG area was determined based on the
importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the ESG
Reporting Code.

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects to be covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were important
to the business development, were reported and in compliance with
the ESG Reporting Code.

As a result of this process carried out during the reporting period, those
important ESG areas to the Group were discussed in this Report.
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BOARD'S OVERSIGHT OF ESG ISSUES

Board'’s Overall Vision and Strategy in Managing ESG
Issues

The board of directors (“Board”) of the Company has a primary role in
overseeing the management of the Group’s sustainability issues. During
the reporting period, the Board spent significant time in evaluating the
impact of ESG-related risks on our operation and formulating relevant
policies in dealing with the risks. The oversight of the Board is to ensure the
management to have all the right tools and resources to oversee the ESG
issues in the context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG works. Under the leadership
of the Board, an ESG working group (the “ESG Working Group”) was set
up to implement specific safety and environmental protection work, so
as to comply with government requirements, implement the concept of
“safety and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group. Different
ESG issues were reviewed by the ESG Working Group at the meeting which
is held at least once per year. During the reporting period, the ESG Working
Group and the management reviewed the ESG governance and different
ESG issues. The ESG Working Group mainly consisted of certain directors
and key management personnel.

ESG GOVERNANCE
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ESG GOVERNANCE
RIE - HEREREGE

Board’s ESG Management Approach and Strategy for
Material ESG-related Issues

In order to better understand the opinions and expectations of different
stakeholders on the Group’s ESG issues, a materiality assessment
is conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders, the
Group understands the expectations and concerns from stakeholders. The
feedback obtained allow the Group to make more informed decisions, and
to better assess and manage the resulting impact.

The Group has evaluated the materiality and importance in ESG aspects
through the following steps: (1) identifying material ESG areas through
industry benchmarking; (2) prioritising key ESG areas with stakeholders’
engagement; and (3) validating and determining material ESG issues based
on results of communication among stakeholders and management. Hence,
this can enhance the understanding of their degree and change of attention
to each significant ESG issue and can enable us to more comprehensively
plan our sustainable development work in the future. Those important and
material ESG areas identified during our material assessment were discussed
in this Report.
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A. ENVIRONMENTAL ASPECTS

The Group is committed to continuously improving the environmental
sustainability of its businesses and ensuring that environmental
consideration remains one of the keys focuses in fulfilling its obligations to
both the environment and community. Recognising the potential impacts
of its businesses on the environment, the Group has established relevant
emission reduction and energy saving initiatives to manage the emissions
and minimise environmental impacts of its operations.

The Group strictly complies with the relevant environmental laws and
regulations in the PRC and Hong Kong, including the Environmental
Protection Law of the PRC. During the reporting period, the Group was not
aware of any material non-compliance with relevant laws and regulations
relating to air and greenhouse emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes.

A1. EMISSION

The Group acknowledges its responsibility to reduce emissions.
The Group has implemented a policy of “Environmental Facilities
Operation and Management” to monitor and manage the
emissions generated during the Group'’s operations. The Group has
also appointed relevant personnel to ensure its emission level meets
the relevant national standards.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from fuel
consumption during operations and by vehicles. It is crucial to
implement emission control measures to reduce the environmental
impacts and protect the health of employees. The Group strives
to mitigate the generation of nitrogen oxides, sulphur dioxide and
particulate matters. In reducing the sulphur dioxide emission, fuels
with lower sulphur content are used. During the reporting period,
the increase in air pollutant emissions was primarily driven by the
greater use of vehicles, which resulted from the Group’s expanded
external business engagements and the growth in corporate affairs.
Nonetheless, the Group targets to reduce the emission of air
pollutants by 10% by 2030.
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A. ENVIRONMENTAL ASPECTS
REEBH

During the reporting period, the air pollutants emission was as REREEME - ER5EMEERT ¢
follows:
Investment
holding and Oiland Technology
trading of liquefied platform-
electronic chemical based
Type of air pollutants Unit products terminal services 2026 2025
REZRR MmR
EFEm RELIm i
ZERISFER By =] TSR FERE Z—TB-RE CZEB-HE
Nitrogen oxides (NOy) kg 1.139 3.522 - 4.661 4.422
RE(LPI(NO,) NI
Sulphur dioxide (SO,) kg 0.014 0.593 - 0.607 0.430
ﬁﬂi )IL(SOZ /AE
Particulate matter (PM) kg 0.084 0.596 - 0.680 0.551
FERLY)(PM) NI
Greenhouse Gas (“GHG") Emission BERE(GEERE DK
GHG is considered as one of the major contributors to the climate BRI AR IR R ERE Hﬁzy

change and global warming. Fuel and electricity consumptions
account for a major part of the Group’s GHG emission. The Group
places great emphasis on improving energy efficiency and reducing
energy consumption to minimise its GHG emission. The Group has
adopted energy saving initiatives that will be further elaborated in
the section “Use of Resources” of this Report. During the reporting
period, Scope 1 emissions increased primarily due to the greater
use of vehicles, which was driven by the Group’s expanded external
business engagements and the growth in corporate affairs. In
addition, the substantial rise in Scope 2 emissions was mainly
attributable to the self-operation of certain storage facilities of the
Oil and Liquefied Chemical Terminal, with the related electricity
consumption being independently accounted for and borne by the
Group during the reporting period instead of by the lessee as in the
past. During the reporting period, the Group expanded its Scope 3
emissions reporting by applying the GHG Protocol standard more
comprehensively than in previous years. The primary sources of
Scope 3 emissions include capital goods, upstream leased assets,
and business travel. The Group will continue to strengthen data
collection and management, with plans to progressively disclose
additional Scope 3 categories in future reporting periods to enhance
transparency across supply chain and operational activities. The
Group will strive to reduce the emission of GHG by 10% by 2030.
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A. ENVIRONMENTAL ASPECTS

During the reporting period, the GHG emission was as follows:

A.REEMR

RIS BRI

Investment
holding and Oiland  Technology
trading of liquefied platform-
electronic chemical based
Type of GHG emission Unit products terminal services 2026 2025
REZRR :: 1LY
ETEM REIE il
BERBHERER B =] ) FERE —EB-ARFE  ZBDHE
Scope 1! tonnes of CO,e 2.54 17.41 - 19.95 14.26
&HE— W_EliREE
Scope 2° tonnes of CO,e 5.62 2,048.53 19.01 2073.16 5.31
#E =2 M_Stikg s
Total GHG emission tonnes of CO,e 8.16 2,065.94 19.01 2,093.11 19.57
REREIRLE WS HRER
GHG emission intensity tonnes of COe/ 0.02 0.84 0.01 0.51 0.01
area in m? (2025: 0.02) (2025: 0.01) (2025: N/A)
(2025: iE )
BERBERSRE WS HEE T
FAREE
Scope 3? tonnes of CO,e 61.81 500.51 - 562.32 N/A
#HE=? BoEtiREE N
Note:  The total GHG emission and GHG emission intensity shown above o ERAEREFNAERREREHENR
comprises Scope 1 and Scope 2. The Group expanded its Scope 3 RERGEHE -—RHEZ - RIREH
reporting boundary during the reporting period and accordingly no M AEEBERTHE=NREHE -
prior-year Scope 3 comparative is presented. AREE2 E—FEHE =MHLRE
7 -
Wastewater ERIS
The Group strives to effectively regulate the discharge of REBEZNRBBRE KR - L E R
wastewater with the implementation of measures to monitor the MBS SRME BT « AREIME
pollutant level of wastewater. The Group has also installed devices PEREER RER I - EHEAKE - AR
in the discharging pipes to regularly monitor the water quality so as ERARKPERA 2 B R R - RREINE
to ensure the discharge of wastewater meets the relevant national PR S 7R R IR R B ARB IR U A -
standards. The Group also conducts regular maintenance for
sewage treatment facilities to ensure efficient operations.
' Scope 1: Direct emissions from sources that are owned or controlled by the Group. EE— . RNEBERASUE SRR BB
2 Scope 2: Indirect emissions from the generation of purchased electricity consumed EHET . AEEEFEINEE S PTE R BHE o
by the Group.
3 Scope 3: Oﬁher indirepct emissions that occur in the upstream and downstream @E=: RNEE LR TR P EEH AR

activities of the Group. The Group currently reports on selected Scope 3
categories based on available data and will continue to expand coverage as
methodologies develop.
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A. ENVIRONMENTAL ASPECTS

A.

A2.

REEBH

Hazardous and Non-hazardous Wastes

The Group recognises the importance of handling the wastes
properly in order to minimise the impacts on the environment.
During the reporting period, there was no hazardous waste
generated.

For the non-hazardous waste, it is generated from the Group’s
office operations. The Group engages qualified recycling companies
to perform waste disposal. The amount of non-hazardous waste
is relatively small and considered as insignificant to the Group's
businesses. In spite of this, the Group strives to reduce the amount
of wastes generated from office operations and strengthen the
environmental awareness of employees by introducing waste
reduction initiatives as follows:

o Double-sided printing is encouraged.

o Employees are encouraged to reuse stationery such as used
envelopes.

o Communication by electronic means, such as emails, is
promoted.

o Wasted electrical and electronic equipment, such as

computers, are donated to charity organisations or recycled
by recycling companies.

o Recycling bins are installed to collect recyclables, such as
paper and plastic wastes.

USE OF RESOURCES

The major resources used by the Group are petrol, electricity and
water. With the implementation of the Group’s “Energy Resources
Control Procedures”, the Group aims to promote resources saving
by implementing energy and water efficiency initiatives and
motivating its employees to participate in resources conservation
activities.
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A. ENVIRONMENTAL ASPECTS

Energy Consumption

Electricity and petrol account for the Group’s major energy
consumption. In view of the scarcity of energy, the Group has
advocated various energy conservation strategies. The temperature
of air-conditioning is maintained at an energy efficient level at
around 25 degrees Celsius (“°C"). Besides, lightings and electrical
appliances shall be switched off before leaving the office after work.
An energy-saving mode is set on computers when they are not in
use for a long period of time. When procuring electrical appliance,
the Group takes into consideration of its energy efficiency. During
the reporting period, the increase in energy consumption from
petrol was primarily driven by the greater use of vehicles, which
resulted from the Group’s expanded external business engagements
and the growth in corporate affairs. In addition, the significant
rise in energy consumption from purchased electricity was mainly
attributable to the self-operation of certain storage facilities of the
Oil and Liquefied Chemical Terminal, with the related electricity
consumption being independently accounted for and borne by the
Group during the reporting period instead of by the lessee as in
the past. The Group has set an inclusive total energy consumption
reduction target by 10% by 2030.

A.REEMR

BETFUR #E
REEEEEREZERATNRITH - ER
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R-ZB=ZFIHEEREEERK10%
SRR

During the reporting period, the energy consumption was as REEHRE - selRERNT
follows:
Investment
holding and Oiland Technology
trading of liquefied platform-
electronic chemical based
Type of Energy Unit products terminal services 2026 2025
REZRR mm K
EfEm RELEIm Bt
BERER By 25 L FARE —B-RE ZZT-HF
Purchased electricity MWh 9.53 3,308.88 43.03 3,361.44 8.84
HNEE JKELBS
Petrol MWh 8.47 70.95 - 79.42 56.68
paii JKELRS
Total energy MWh 18.00 3,379.83 43.03 3,440.86 65.52
consumption
R HERS JKELBF
Energy consumption MWh/area in m? 0.05 1.38 0.03 0.83 0.04
intensity (2025: 0.04) (2025: 0.04) (2025:
N/ATE )
BEFURAERE KRB FHK
[
BEREMBREEREMRAT / —T-R/ S AFRE  HEREARE
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A. ENVIRONMENTAL ASPECTS

A.

A3.

REEBH

Water Consumption

Water is another important resource used by the Group during its
operations. Water supply in those premises where the business
of our Group is located is solely controlled and centrally managed
by its respective property management of the premises. During
the reporting period, the Group disclosed water consumption
data for the first time in respect of the self-operation of certain
storage facilities of the Oil and Liquefied Chemical Terminal, as the
water consumption have become measurable and independently
accounted for instead of borne by the lessee as in the past. For
other office units, it remains not feasible to provide separate water
consumption data as there is no individual meter to record usage.

During its operations, the Group also endeavours to conserve water
effectively. As stipulated in “Energy Resource Control Procedures”,
employees are reminded to turn off the water taps after used.
In case of water leakage from pipes, it is fixed promptly to avoid
unnecessary wastage of water.

During the reporting period, the water consumption was as follows:

FEKE

KBAEEELETEMA R —RERE
R o REBEBAER SRR ER
B E TR AP B IBIEBIME P EIR - R
SHIE - AREERARE T mam R
TSR R R B & X BFKE
g AAEFKECH A EWETEYX
B MIBBERAEAALE - EREMMPR
B - AR A EBHKEKFLEFEKE -
It B AT R AR E E B FKEER -

AEEELERREPERIRAUESHOR
Ko RIBCRERERIESIRRF)MMRE - BT
WIREE (R BAPA/KEESR - ABERIR
Ko & EMEIE - LR NS ER)KETRR
% o

RIREHRE - FKEMT

Investment
holding and Oil and Technology
trading of liquefied platform-
electronic chemical based
Water Unit products terminal services 2026 2025
REZRR hm R
BEfEmMm HEBLEIm e ig
Vi B = TSR TERYE —T-XRE ZB-HF
Water consumption m3 - 38,996.00 - 38,996.00 -
FKE K
Water consumption m?area in m? - 15.86 - 15.86 -
intensity
FKERE SRS K
&
ENVIRONMENT AND NATURAL RESOURCES  A3. BERRXARER

With the aforementioned measures to reduce emissions, waste
generation and resources consumption, the Group strives to
enhance environmental sustainability and minimise its impacts on
the environment and natural resources. Besides, the Group has
established a “Pollution Accident Management” session under the
policy of “Environmental Facilities Operation and Management
System”. In case of any accident of pollution, emergency plans
will be formulated immediately by the Group and the case will be
reported to the relevant authorities to reduce the environmental
impacts to the minimum.

AEEF A B LB R PR - BEYE
ERERBRE - AERBEBANRITRE IS
HREERDEERBERRAEREK 2
2 o i AEBEREIREREETRE
ARG IBRRALNSRFHRER ] NE ©
HREEMSREN - NREBHIZEIFHIETE
SN RLFABEEFIHRE - WHRFEZER
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EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes employees are valuable assets and the
foundation for success and development of the Group. The Group
strives to maintain a safe and equal working environment for
our employees, provide development opportunities and promote
employee health and wellbeing. The Group has established a set
of human resources management policies in accordance to the
Labour Law of the PRC, the Labour Contract Law of the PRC and
the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong). The Group’s human resources management policies cover
the Group’s standards in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods and other
benefits and welfare.

The Group provides equal opportunity in all aspects of employment
and prohibits discrimination or harassment against any individual
on their gender, age, nationality, marital status, disability, race,
colour, religion and any other characteristics protected by applicable
laws. Employees are provided with social insurances, including
social endowment insurance, unemployment insurance, work injury
insurance, maternity insurance and medical insurance. Employees
are also entitled to various benefits including marriage leave,
compassionate leave, maternal leave as well as statutory holidays.

During the reporting period, the Group was not aware of any
material non-compliance (2025: Nil) with the relevant laws and
regulations in the PRC and Hong Kong.
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B. SOCIAL ASPECTS
B. t € MH

As at 31 March 2026, the employee compositions by gender, age
group, geographical region, employment category and employment

R-ZE-XNE=ZA=+—8  EEMAKZRME
B~ FhAAR - BRI - EFEERIRIER

mode were as follows:

BT

Employee compositions 2026 2025
EE4AK CECXRE —EC-RE
By gender gkl

e Male e 5 51% 68%
e Female e I 49% 32%
By age group RERAR

e Age 30 or below e 30mEAT 25% 22%
e Age 31-40 o 315E405% 54% A1%
e Age 41-50 e A1ERES05% 15% 27%
e Age 51 or above e S1pRaA L 6% 10%
By geographical region RihIB &I

e the PRC o f 95% 88%
e Hong Kong o HE 5% 12%
By employment category RERER

e Senior management s mRERE 1% 27%
e Middle management o HREEE 10% 10%
e General staff e —fRBET 79% 63%
By employment mode RERER

e Full-time o ¥ 100% 100%
e Part-time o R - -

The change in the Group’s employee compositions during the
reporting period mainly reflected the inclusion of a new segment
providing Technology Platform-based Services, which increased the
proportion of general staff and PRC-based employees.

AEEE TARERSHRNE( BRI
AT & BRI EARGE - 3800 T
—RETHMFEERNE THLY -
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B2.

Below is the detailed breakdown of our employee turnover rate by
gender, age group and geographical region during the reporting
period:

B. SOCIAL ASPECTS
B. t € MH

RIREMRIZIER - FieA R Rt I2 & 58
DH)EERER R A BT

Employee turnover rates (%) 2026 2025
ESEBBRE(%) —ERE e
By gender =5

e Male e 5 5% 23%
e Female o IT 3% 29%
By age group RER AR

e Age 30 or below e 30BREAT 12% 13%
e Age 31-40 o 31EE405% 1% 44%
e Age41-50 o A3RES08% 0% 6%
e Age 51 or above o S1pRskA L 1% 14%
By geographical region R &I

e the PRC o 4% 28%
e Hong Kong o HE 1% 0%
Overall Eag: 4% 25%

HEALTH AND SAFETY

The Group places the highest priority on securing the health and
safety of its employees. The Group has set up a Safety Production
Management Committee to monitor and manage matters related
to occupational health and safety so as to ensure strict compliance
with the relevant laws and regulations in the PRC and Hong Kong,
including the Production Safety Law of the PRC, the Fire Control
Law of the PRC and the Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong).

Workplace Safety

The Group places great emphasis on the safety of construction
machinery and equipment. The Group conducts regular
maintenance on the construction machinery and equipment to
ensure they are in good condition. Operators are required to
obtain relevant licenses and should be familiar with the operation
of the machines before working on sites. In order to safeguard
personal safety, employees are required to wear personal protective
equipment when working on sites and equip with safety belts when
working at height.

REREBRERRERAT / —T -8/ ZR"FES -
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B. SOCIAL ASPECTS
B. t € MH

Safety Training and Education

Safety training is crucial to enhance employees’ safety awareness
in order to mitigate the risk of work-related injury. The Group has
established a “Safety Training Management System” and requires
contractors and construction units to carry out safety training. The
Group reminds its employees the importance of safe operation by
posting safety warning signs and safety banners in the workplace,
setting up safety knowledge column and distributing safety leaflets.
The Group also provides training for employees who are the first
time to use the protective equipment to ensure the protective
equipment are properly used and maintained so as to protect the
safety of employees. Besides, the Group organises safety drill and
desktop drill with all operation units in order to ensure employees
are prepared to respond in the event of emergency.

In addition, the Group actively participates in safety training
activities organised by the government and industry authorities.
The themes include port security and safety of pressurised pipelines
operation.

During the reporting period, the Group was not aware of any
material non-compliance (2025: Nil) with the relevant laws and
regulations in the PRC and Hong Kong. During the reporting period,
there were no employees (2025: Nil, 2024: Nil) injured and no lost
days (2025: Nil, 2024: Nil) due to work-related injuries. There was
no fatality case (2025: Nil, 2024: Nil) during the reporting period.
The Group will continue to improve the safety management system
in order to protect employees’ health and safety in workplace.
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B3.

DEVELOPMENT AND TRAINING

The Group believes the knowledge, skills and capabilities of its
employees are vital to the Group’s continued business growth
and success. Hence, the Group provides training for employees
in accordance with the Group’s “Training System” to enhance
their requisite knowledge and skills in discharging their duties. The
training programs offered can be mainly divided into internal and
external training.

1. Internal Trainings

The internal training includes orientation training, skills
training and attitude training. The orientation training
is provided for newly recruited employees. It covers the
Group’s corporate culture, development history and
management practices to familiarise the new employees
with the Group's background and strengthen their sense
of belongings. The skills training and attitude training are
provided to employees based on the Group’s development
plan and the needs of respective departments.

2. External Trainings
The external training includes various training courses
organised by external institutions and field trips for

management staff or professional personnel.

During the reporting period, the percentage of employees trained
by gender and employee category was as follows:

B3.
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Percentage of employees trained (%) 2026 2025
EEIZIILL (%) ZEDAE —E-RF
By gender =5

e Male e 5 65% 37%
e Female ¢ I 79% 4%
By employment category RIEEER

e Senior management o SARERE 61% 65%
e Middle management o HAEREE 75% 25%
e General staff e —MRET 73% 9%
Overall wmge 72% 25%
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B4.

During the reporting period, the average training hours completed
per employee by gender and employment category was as follows:

Breakdown of employees trained

EEEIE

REEHRE - RIS ERERESNES
RETREFEFIEBEFASBNAT

Average training hours
(hours/employee)

PN (N ER)

2026 2025

—EBDRE —EC-RE
By gender &M B
e Male e 5 6.9 6.7
e Female o 1T 6.9 0.2
By employment category REEER
e Senior management o EMEEE 8.5 6.8
e Middle management o HREREE 12.3 5.0
e General staff e —fRET 6.0 33
Overall et} 6.9 4.4
LABOUR STANDARDS B4. %I %A

The Group strictly emphasises on the prohibition of engaging child
labour and forced labour and fully complies with the relevant laws
and regulations in the PRC and Hong Kong, including the Labour
Law of the PRC, Provisions on the Prohibition of Using Child Labour
and the Employment of Children Regulations (Chapter 57B of the
Laws of Hong Kong). The Group has formulated the “Prohibition of
Child Labour Recruitment and Remedies Procedures” on managing
the prohibition of child labour. Regarding the prevention for child
labour, candidates are required to present their identity proof for
age verification during the recruitment process.

In case of any child labour engaged, the child labour will be stopped
from working immediately. The Group will provide medical checks
for him/her and bring him/her back home. To prevent reoccurrence,
the Group will investigate the cause of misuse of child labour and
formulate corrective plans.

During the reporting period, the Group was not aware of any
material non-compliance (2025: Nil) with relevant laws and
regulations related to recruitment of child labour or forced labour
practices.
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OPERATING PRACTICES

B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group's supply chain includes a range of suppliers to provide
electronic products, production materials and components for
storage facilities and machineries. In order to ensure a fair,
standardised and transparent tendering process, the Group has
developed a set of standard procurement and tendering procedures
as stipulated in the Group’s “Tendering Management Regulation”.
Tenderers are required to provide relevant information including
safety production permits and qualification certificates, for the
purpose of inspection.

In addition to the tendering process, the Group believes that its
suppliers have a significant impact on external perception of its
social and environmental responsibility. As such, the Group has
implemented a “Suppliers/Distributors Social Responsibilities Control
Procedure” to collaborate with its suppliers to achieve sustainable
supply chain system. The Group has appointed the Procurement
Department to conduct supplier assessments and on-site inspections
to monitor and evaluate the social responsibility performance of
suppliers. All suppliers must comply with all the applicable laws and
regulations. If any contravention is found, the supplier relationship
will be terminated.

During the reporting period, the Group had no major supplier (2025:
1 major supplier) located in Hong Kong and 5 major suppliers (2025:
4 major suppliers) located in the PRC.

PRODUCT RESPONSIBILITY
Quality Control and Safety Management

The Group attaches great importance on maintaining the quality
of our products and providing safe services to our customers. The
Group is in strict compliance with the relevant laws and regulations
in the PRC and Hong Kong, including the Production Safety Law
of the PRC, the Trademark Law of the PRC and the Personal Data
(Privacy) Ordinance (Chapter 486 of the Laws of Hong Kong).
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The Group strives to achieve the highest possible standard with
all the products or services provided to customers. The Group has
implemented a “Product and Service Quality Control Procedure”
to monitor the quality and safety of our products. Each procedure
is monitored and checked carefully in order to ensure the quality
of products and services meets our customer requirements. The
Group will monitor the quality management system and continue
to improve the system with the aim to provide high quality and safe
products and services to our customers.

During the reporting period, the Group received 62 complaints
(2025: Nil) related to the products and services provided under
the Technology Platform-based Services segment. All complaints
received during the reporting period have been resolved. Separately,
no products sold or shipped (2025: Nil) by the Group were subject
to recalls for safety and health reasons.

Intellectual Property Rights

The Group is in strict compliance with the relevant laws and
regulations, including the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong) and the Copyright Ordinance
(Chapter 528 of the Laws of Hong Kong). The Group prohibits
its employees from downloading and using illegal software to
ensure cyber safety and computer security. The Group has policies
on advertising which have own standards and procedures for
advertising on different media. During the reporting period, the
Group was not aware of any non-compliance with relevant laws
and regulations relating to health and safety, advertising, labelling
and privacy matters.

Customer Data Protection and Privacy

The Group acknowledges the importance to safeguard and protect
customer personal data. The Group has established a policy of
“Company Confidentiality Regulation” to raise the awareness
of confidentiality of employees. Employees are required to sign
a confidentiality agreement and fully abide by the guidance on
prohibiting any unauthorised disclosure of confidential information.

During the reporting period, the Group was not aware of any
material non-compliance (2025: Nil) with the relevant laws and
regulations in the PRC and Hong Kong.
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B7.

ANTI-CORRUPTION

The Group is committed to upholding high standards of business
ethics and integrity in the conduct of the Group’s businesses and
operations. The Group strictly adheres to all the relevant laws and
regulations, including the Anti-Unfair Competition Law of the PRC,
the Anti-Money Laundering Law of the PRC and the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong). For
external management, the Group strives to promote a fair and
just commercial competition to achieve win-win situation with
external business partners. For internal management, the Group
has adopted a policy of “Anti-Fraud and Anti-Corruption Policy”
and conveys its firm stance against corruption and fraud to our
employees. Employees are prohibited from soliciting or accepting
cash, banquets, gifts, rebates, commissions or other forms of
bribing benefits from customers. potential customers or business
partners. The Group provides training towards anti-corruption for
new employees and existing employees.

The Group has established various communication channels,
including phone and mail, for employees to report on observed
and suspected case of non-compliance and questionable
practices. Relevant department is assigned to conduct inspections,
handle employee grievance and report the matters of suspected
misconduct. In order to specify the whistle-blowing procedures
and ensure the legal rights and interests of individuals reporting
problems, we have implemented a whistle-blowing mechanism
which provides the employees a reporting channel and guidance for
handling whistle-blowing matter. In cases of suspected corruption
or other forms of criminality, once prima facie evidence has been
established, cases will be reported to Hong Kong Independent
Commission Against Corruption or other appropriate regulatory
authorities.

During the reporting period, no legal case (2025: Nil) concerned
with corruption practices was bought against the Group.

REREBRERRERAT / —T -8/ ZR"FES -

B7.

B. SOCIAL ASPECTS
B. t € MH

RES

AEFERREBREERFAZRIZEL
BRBENHE - NEBBRETHA R
FERER - BIPEARANMBRITEE
BIE) (PEARANBREZRE)RE
BEDI%E201 Z( P LERERE 5B ) o BHMNEIE
b AEBEORERT  RLEZBEER
FoEINIEREBHERARRE - HRE
B AEERGRES MREGERE
MEESEERMES MFFZBETLS -
ZIHRESRINRIER  BETFPAEE
BHeETZHRES B®RE &Y 0N A
FEAMPAZ NG - ARERFEE R
RiTEBRHRESHE -

AREBECDKISEERRE  BREEHELE
o UHEBREMRE LR T ERER
REFREZER - NEBERIREREFIE
TiE  BEEREFHFLRBEAIRTETR
£H - RRRRHREF LRERRANEE
#a o RPICKRBRSREES - RETRH
RIRBMRIE R MEENIES| - MRS
B EMARILTE - —BRETREE
B pendERRAZTAHMEENEE
BB RmEN -

RIBEMME - YEHHASBEERESTTR
ZEREM(ZE 0T |-

HEREBRRSE

23



24

B. SOCIAL ASPECTS
B. t € MH

COMMUNITY

BS.

COMMUNITY INVESTMENT

The Group is constantly aware of the needs of community and
takes up its corporate responsibility to contribute to the society. The
Group has adopted a “Community Investment Policy” and actively
participated in local community activities. The Group focuses on
the living standards of community, cultural projects, education and
development and labour cooperation. The Group also encourages
its employees to dedicate their time and skills to supporting local
communities with the aim to create a harmonious society.

During the reporting period, the principal subsidiaries of The Group
in PRC made a one-time donation of approximately RMB742,000
(2025: Nil) to Dongying Port Economic Development Zone
Education Development Promotion Association to support local
education in Shandong Province. The Group will focus more on
social participation and community investment, particularly in the
education sector, in the future.

HE

B8.

HERE

AEE-HERABEMRCFE YETLER
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BERR A EE2LEE M ERE - AEE
FEIRHB BEKE - LB #HER
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C. CLIMATE RESILIENCE
C. RIREM

GOVERNANCE AE

The Group addresses climate-related risks based on the nature of the REER R E EE M E R ONLARE ¥ RARARRA R B -
risk to its operations. The physical impacts of climate change, including AR (BERmARET) N ERTZE R R
extreme weather events, or damage to facilities have immediate operational MBS ELEHERAHEEBERR - IR
impacts and are treated as operational risks. Long-term challenges, such as 5 g kEnTFEe RURENIMRIE 1t
emerging ESG issues and climate related risks and opportunities, shall be ghEBEE MRIEAMERR RS ETR -

discussed by the ESG Working Group.

Supported by the ESG Working Group, the Board oversees climate related FERE  HEgRELATENERT  EFSTEH

issues and risks regularly during the Board meetings and ensures that they REFEeX LEEHRGABNEERER - #
are incorporated into our strategy. REBREBEUARABMNERE

To ensure the Board to keep up with the latest trend of climate related issues, AEREETZENEMEREABNEENSENE
climate competence trainings will be provided to ensure that the Board has 2 BMeREREESE NS URRESS
the necessary expertise and skills to oversee the management of climate- BEEEEANS MR EERRERENER
related issues. BEIE o

The Board also seeks professional advice from external experts when EEGEAFTERTERIIMNIERSREEER -

necessary to better support the decision-making process. The ESG Working A G TR RSR A1 © IRIE - g REVETI{EA
Group provides effective governance for integrating and addressing ESG REANES  UBEREARMEBHAIRE

issues, including climate change, within our business. The ESG Working HeEkEaEE(BEREEL) - BE - HER
Group is responsible for approving operational emissions targets for the ERTEEBEMERERNEESHMEERET
Group and commissioning an ESG benchmarking, as well as gap analysis EITIRE (g REARREENR - URETEES
exercise to identify gaps in both disclosure and policy relative to the best e BRI AR EERIEEFMNBERBERE

practice standards. Moreover, the ESG Working Group works closely with BB o pbON - BRIR - Mg RERTIFEEASE TR
the Group's different operation departments, with an aim to develop LBHMERETEE  BNEREB LR TE

consistent and enhanced approaches on addressing ESG risk issues and NEHIRE @ RERRBEEL MEEER
report to the management. &

STRATEGY R

Climate change risk forms part of our overall risk profile through its role in AR EBEARMEBEREBERN—H5 - B
increasing the frequency and intensity of certain disasters, and the health REZEEIRTEAKEHEMEMAE LA -
and mortality impacts resulting from natural diseases. We assess the overall AR HEH S| B A AREREEREMLTRFE - B
level of risk by taking into consideration a range of diverse risk factors BBERRBHEEARZEIN—RITREREREA
across the many categories in our services range. This diversity of risk is HETHEEE KT o ZE RSN ERMEEER
combined with our business strategy and broad geographic footprint helps BiEa  BzatEBEG R MBERR & &RRE
us mitigate risk and provide protection against the impacts of short-term BRI b B R RE -

climate change effects.

HEREBBREERERAT / —T-A /X FEE dgREARE
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C. CLIMATE RESILIENCE
C. R

Our products and services continue to provide protection for people in
our communities against weather and heat-related diseases. Besides, we
continue to explore opportunities to engage our business partners and
encourage them to develop climate resilience and reduce their operational
carbon footprint by taking into consideration of different climate-related
scenarios, including a “2°C or lower scenario” through the following steps:

Step 1: Set Future Images Assuming Climate Change
Effects

As climate change measures proceed, there is a possibility that the industry
will be exposed to substantial changes, such as stricter policies including
the introduction of and increases in carbon pricing, as well as advances in
technology and changes in customer awareness.

In light of these climate change effects, based on the International Energy
Agency (“IEA") scenarios and others, we developed multiple future images
as the external environment that will surround the Group. With regard to
the IEA scenarios, we put focus on the 2°C scenario (2DS) and pictured
future images in case where climate change measures do not progress and
where such measures progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on the Group for each of the future images
developed in Step 1. We believe that in such a society, it will be possible to
expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and production,
introduction of and increases in carbon pricing is anticipated in accordance
with the global advance of climate change measures, leading to the
possibility of higher raw material procurement and production costs.

On the other hand, in the case where climate change measures are not
adequate throughout society, production interruptions and supply chain
disruptions are likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.

Step 3: Respond to the Strategies

The Group will begin promoting the reduction of nonrenewable energy
in our daily operation. This strategy will allow for flexible and strategic
responses to each demand for the regions where the emission factors of
purchased electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through comprehensive energy-
saving policies and introduction of renewable energy.

B ERMRISEE S B KR HREAEER
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ARG R
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B ARRIESMEFBE SR -

RZEREELTE  RMAENERERE(H
T\HE/J?%J)%XﬁEm SREMBRRET NEEK
Eﬂﬂ’ﬂ?\\ﬁﬁﬂlfaiﬂﬂ’ﬂ%ﬁikxi%% R BB B
REBR  BHMEMHBIRX2EBER2DS) XD
BISHEERIRE (LB i B R R F e
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We minimise carbon emissions through comprehensive energy saving and
introduction of renewable energy. With respect to renewable energy in
particular, we have set a new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability and progress of
the Group's strategies, we believe that we will have opportunities for stable
funding and sustainable increases in corporate value through appropriate
information disclosure, dialogue with institutional investors and other
stakeholders.

The Group’s climate scenario analysis is currently qualitative in nature and
covers the Group's principal operations. Quantitative scenario modelling,
including under a higher-warming scenario, has not yet been performed;
given the Group's current scale and stage of data development, the Group
considers this approach appropriate for the reporting period and will keep
the scope and rigour of its scenario analysis under review.

RISK MANAGEMENT

The Group identifies the climate change related risks or to test the existing
risk management strategies under climate change with the aid of risk
assessment. Hence, the areas where new strategies are needed could be
identified. The risk assessment takes a standard risk-based approach using
national data, local information and expert knowledge, which can identify
how climate change may compound existing risks or create new ones. The
risk assessment is conducted through the following steps:

Step 1: Establish the Context

o Objective/goal

° Scale

o Time frame

o Climate change scenario for most climate variables and sea level

Step 2: Identify Existing Risk (Past and Current)

o Identify the records of occurrence of climatic hazard in the past in
the area

o Risk management strategies in place to tackle future occurrence of
the hazard

REREBRERRERAT / T8/ ZAEFRE  d@rEamE 27

C. CLIMATE RESILIENCE
C. RIREM
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C. CLIMATE RESILIENCE
C. R

Step 3: Identify Future Risk and Opportunities

o Explore climate change projections for the selected time frame(s)
and emission scenario(s)

o Identify potential hazards

o Investigate whether any existing risk from Step 2 may get worse
under future projected changes

o Identify new risks that can emerge under future projected changes
Step 4: Analyse and Evaluate Risk

o Identify a set of decision areas or systems (i.e., geographical areas,
business operation, assets, ecosystems, etc.) that has the potential
to be at risk in future

As outlined within the “Governance” section above, the Group has robust
risk management and business planning processes that are overseen by
the Board in order to identify, assess and manage climate-related risks. The
Group engages with government and other appropriate organisations in
order to keep abreast of expected and potential regulatory and/or fiscal
changes.

We continue to raise awareness of climate change in regard to monitoring
of carbon and energy footprint in our daily operation. However, there
remains gaps in understanding how such climate risks and opportunities
may impact our operations, assets and profits. The Group assesses how the
business addresses climate change risks and opportunities and takes the
initiative to monitor and reduce their environmental footprint.
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Significant Climate-related Issues

During the reporting period, the significant climate-related physical
risks and transition risks, which have impacted and/or may impact the
Group's business and strategy in (i) operations, products and services, (ii)
supply chain and value chain, (iii) adaptation and mitigation activities, (iv)
investment in research and development, and (v) financial planning, as well
as the steps taken to manage these risks, are as follows:

Climate-related risks description

Financial impact

C. CLIMATE RESILIENCE
C. RIREM

EARREBESEE

RIFEHRE - BER AT HAREEE ()& E
EmMIRR ¢ (B REEE © (i)EERETEL
B (WITEKRE - k(v BBERIASTHELRE
MREEBNERERRER MERRR - UEAE
I@EZ%J—LBMﬁ’ﬁ%HXE’UTaEﬂﬁWWDT :

Steps taken to manage the risks

S0 4 A L B Y 3 3t g2 REBZSEBMRINIER

Physical Risk

BERAR

Acute physical risks

SEERR

° Increased severity and frequency of o Operating cost increases. o Planned to adopt scenario analysis
extreme weather events such as cyclones o LRGN o to disclose an organisation’s
and floods, strong wind. Hence, staff planning under future scenarios,
easily injured. In addition, under the o Capital cost increases due most notably one with in a “2°C
extreme weather events, the costs of to the damage of facilities. scenario”.
transportation, communications and . BiiiEibe KNG RN W . FEIRABED AR BRERN R
living increase, which may lead to o e RIGBETHRE  HESEIENE

financial loss.

. RS ~ 3k S e 8 R S A v K SR B B R
BB ARG o Ft - ETATRE
BREHRG o Lo - ERHRAEHT -
R~ BE SR AETERANIG N - AT RS BN
BATS IR o

o Increased likelihood and severity of
wildfire, which may hinder the operations
of factories. Financial loss occurs due to
the interruption of supply chain, logistics
and transportation.

o ?”‘iUJ)\E’jT%’\i&f‘EE’liiﬂﬂ

B TR iE - (HpEsE - miiE iﬁl ‘:P
&i:iﬁ"J b%\iﬂl,ﬂﬁ%ﬁéﬂﬁ: °

REREBRERRERAT / —T -8/ ZR"FES -

[BER2EBERITHRE -

. Established a natural disasters
emergency plan.
. HIEEAXEESTER -
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C. CLIMATE RESILIENCE
C. R

Climate-related risks description Financial impact
SRR AERRE B A1 g2

Steps taken to manage the risks

AERZZARMRINLER

Chronic physical risks

REE AR
o Prolonged hot weather may increase the e Revenue reduces from
energy consumption. decreased production
. FHEE AR RN ILINGEIRIBFE o capacity and the negative
impacts of workforce.
. Climate change brings uncertainties to . W g ER TR REEN
the environments of production and ZE TR EEmRL

sales. Although direct losses will not
be incurred by the Group, this may still
affect and limit the product sales and
services significantly.

. R REERHERITHRTRE
o BEAEETEELEEEE 2
ENAREBRETVELRHIERBE AL
AR °

o Prolonged climate change may be
detrimental to the human health.
Continuation of temperature rise can
increase the fatality rates and incidence
rates of some diseases, especially the one
related to cardiac and respiratory system;
the spread of some climate-sensitive
diseases such as malaria and dengue
fever may increase.

. FENRIERECATREEANER - |
IRTET RS RS T R
RE - LEREOETRESE
RAEVERAR ¢ RIBEE INEIER 5 SR ARGUR
BT - BINER FE E R EE o

. Planned improvements, retrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts and
increase the climate resilience in
long term.

. TR R MEEITHCE « BE - REB
SHME R - KR S Al EE PR
EHRIETEF R IR = RIEEE
EEPI

o Engagements with local or
national governments and local
stakeholders on local resilience.

. B 0 B B SR IBURT A I B 3455 )
AU IR ERE HEITAE ©
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Climate-related risks description

SR 167 A8 A [ B O iR

C.

Financial impact

Mg e

CLIMATE RESILIENCE

C. RIZZIM

Steps taken to manage the risks

AEEZZARMERRNER

Transitional Risk

BRI R

Policy risk
R L f

. As a result of energy efficiency
requirements, carbon-pricing mechanisms
increase the price of fossil fuels, or
policies to encourage sustainable land
use, hindering the area of expansion,
which increase the operation cost.

. HRBERAEZR - IREEBHEFIIESL
BRI ERS - S SRR 8 T A
B - @ ESR R - femigin

o Mandates on and regulation of existing
products and services as of the tightened
environmental and safety laws and
standards of oil. We have to spend
much compliance cost to update or
maintain the equipment to fulfil the new
regulations.

. HARERE R 2VADIFI AR
2 REEMMRBAETEZICE
EE - HMAILERBERANA - B
HRBERBAT AT ©

o Operating cost increases
due to increased insurance
premiums for the oil and
liguefied chemical terminal
business.

o MR BB (b TSR 7
BRE LF - SEERAIE

one
. Risk of trade increases.
. B SR Ighn o

REREBRERRERAT / —T -8/ ZR"FES -

° Planned to be involved in carbon
trading and adoption of clean
energy in the operations to reduce
the carbon emissions.

. FHEIRNEER L2 MR P MIKAE

BELIR - LUBADBRBERR
. Monitor the updates of the relevant

climate-related environmental
policies, to avoid the unnecessary
increase in cost and expenditure
due to the violation of the climate-
related environmental policies.

. ERRIEAENREERRNRINE

B R RERRIEAABREEER
BB 4 AR A R FASIE N ©
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C. CLIMATE RESILIENCE

C. RIZEM

Climate-related risks description

Financial impact

Steps taken to manage the risks

SRR AERRE B A1 g2 AEEZZRRMREERE
Legal risk

ERRR

o Exposure to litigation. We have to adapt e Operating cost increases o Monitored the updates of

the tightened laws and regulations
issued by the government due to climate
change, and failure to obligate with
relevant laws and regulations may lead to
the risk of litigation.

. EERAFRRERE o F AL RERBTER
R T AR ) B BARER FOER -
—BREGETIEBAE MR BIEEGR
A‘/\’—L’ o

o Enhanced emissions-reporting
obligations. We may have to spend much
time on fulfilling the report standards to
comply the new obligations.

. BRI BFRE IR EET - HFIAT5EAT
%KEETFEJX?*A#EiffT@ELAL#%ﬁ%
% e

Technology risk

e IEN
o Developing the low carbon energy-saving

products and energy saving technologies,
the capital investment and research
and development expenses increase
consequently.

. A P B AR BN B2 2 m K BB
IE R R S AR PR LS AN

iy - &

o More green building strategies with
low-carbon, energy-saving technologies
are adopted by industry peers. Lagging
behind may weaken our competitive
edges.

. ISR B 2% M)A 8 12 SE SR RS SRR AN
BERXAM o SRIRRRIRHEHIS3HMIME

aﬂg o

for high compliance costs
and increased insurance
premiums for the Group.

. BRARRAEERAEE

EVREIR NN - QPR AIE
hne

. Capital investment in
technology development
increases.

. BT M E AR AR
hne

environmental laws and regulations
and implemented GHG emissions
calculations in advance.

hd %iﬁiﬁ/j&@&/fiﬁmﬂ’*ﬁkz ’
WIRATEIT R EREIGE -

. Planned improvements, retrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts and
increase the climate resilience in

long term.

. STEIERMEEITICE - DUE - B
SHAME N - K& & A E A
EHRIR B EIIR S AR E L
ﬁb °©

o Engagements with local or

national governments and local

stakeholders on local resilience.
o ERE S B SR IR DA B2 & b 35 1

AL ELRE I TEE ©
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Climate-related risks description

Financial impact

C. CLIMATE RESILIENCE
C. RIREM

Steps taken to manage the risks

RIRAAE R H AR =2 AEEZZ AR RIS

Market risk

5

° More customers are considering climate- Revenue decreases for the o Tightened the control of the
related risks and opportunities, which change in revenue mix and environmental hazardous materials
may lead to changes in customers’ sources. in our products and studied the
demand for products. W s B R - (I application of recycled materials.

. MR 2% B & P 2 BRI AE 78 P L R . IS FEE mh $IERIR A FH WA

B AREEHEFPHERRRELEE -

° Uncertainty in market signals. “How
environmentally friendly the product is”
becomes one of the factors to affect the
product selling price.

J ISR N AR o [ EmERIRA A AFIZ
EIkATEEREENEZL — -

o Increased cost of raw materials. More
environmentally-friendly raw materials
may be much expensive, which may
increase the cost.

. JRMELBC IR AN o B IRIREYEMFL AT B
EINBE - ERREFIE AR o

Reputational risk

2EE R
o Unable to fulfil the expectations of

the customers, damage the Group's
reputation and image.

. HREEREEPHEE - SRR EE
REEMPREIE -

o Stigmatisation of our business sector,
such as more stakeholder concern
or negative stakeholder feedback
on the product designed in a less
environmentally-friendly way.

. BPIEBERIERTE - fliEnE
AR PIRRT ARG ERNEE N
BHFHNEHZERNEEREER
-

2 - WHFCE AR ER B AN
Operating cost increases o
as abrupt and unexpected
shifts in energy costs.
HARBEIRB AN A SRR 2
ML - ERARIE N -

Production cost increases
due to changing input prices
and output requirements.

B RAER REL ZKE
B - ARG -

Revenue decreases from ° Supported the green productions.
decreased demand for . SRR EEE -

goods and the decrease in

production capacity. o Fulfilled the social responsibility
BEmBOR D RERE RS by organising more activities or
BliEm L o executing actions to demonstrate

how we place importance on

Operating cost increases climate change.

from negative impacts on . BN LR RANITITE) - BITHE
workforce management 2R TERMAYREZEHE
and planning. o

BB HERAREIEHEE
B SRR AN -
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C. CLIMATE RESILIENCE
C. R

During the reporting period, the primary climate-related opportunities and RS EE - FERIEEEKR S REEVF 20
the corresponding financial impacts were as follows: N

Detailed description of climate-related opportunities Financial impact

RIREREES N F AR pis -2

Resource efficiency

BIR
o Reduce water usage and consumption o Operating cost reduces through efficiency gains and cost
. B RKERERES reductions

. B IBEE = MR PR DA B R AR

Energy source

sEIR R

o Use of lower-emission fuel sources o Operating cost reduces through use of lowest cost

. 12 FRBE HE AR SR abatement
. BREAERARBER D& SR A

o Use of supportive policy incentives

. IR B BB i . Returns on investment in low-emission technology increases
. EBER AT 893% & B RGN

o Use of new technologies

. 158 AT

Products and services

7 o B R
o Development of climate adaptation and insurance risk o Revenue increases through new solutions to adaptations
solutions needs, such as insurance risk transfer products and services
. ] TE SRR 38 FE K2 (R B\ e R 05 2= . BBEER AR g - IRz E R B
7= mm M AR 7S
o Ability to diversify business activities
. S b EREBEEE )
Markets
hir
o Access to new markets o Revenue increases through access to new and emerging
. EEHTIS markets
. B BT 5 O BT SR i e
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C. CLIMATE RESI

LIENCE

C. RIZZIM

Detailed description of climate-related opportunities Financial impact

FRIZERAESOFAER g2

Resilience

Bt

o Participation in renewable energy programs and ° Market valuation increases through resilience planning, such
adoption of energy-efficiency measures as infrastructure, land and buildings

J S 0] {5 A e RET B ERE AR IR e e b . IR MR B (B - THRET) - IREmiSEE

o Resource substitution or diversification o Reliability of supply chain and ability to operate under

. BREREZHE various condition increases

. REHEENAEERESBIFIE TS ERS

° Revenue increases through new products and services
related to ensuring resiliency

. 37538 BARECR 58 1 AR B RO BT R R S IR A% AR A i e

METRICS AND TARGETS

The Group adopts the key metrics to assess and manage climate related
risks and opportunities. The energy consumption and GHG emissions
indicators are the key metrics used to assess and manage relevant climate-
related risks where we consider such information is material and crucial for
evaluating the impact of our operation on global climate change during the
reporting period. The Group regularly tracks our energy consumption and
GHG emissions indicators to assess the effectiveness of emission reduction
initiatives, as well as set targets to contribute our effort to have minimal
impact on global warming.

The details of time frames over which the target applies and base year from
which progress is measured are described in the section A1: “Emissions”
and section A2: “Use of Resources” of this Report. The Group adopts
absolute target to manage climate-related risks, opportunities and
performance.

Carbon pricing: The Group does not currently apply an internal carbon
price in its operations or investment decision-making. The Group will
continue to monitor the development of carbon-pricing mechanisms and
consider their application in future reporting periods.

Remuneration: Climate-related performance is not currently a factor in
determining the remuneration of the Directors and senior management.
The Group will keep this linkage under review as its climate governance,
metrics and targets mature.
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HiB o BERBRSORERBHEIER A AR &
EERRARRRAMRES  LRARMRAZE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

RR -#HEREAR

HERS

Subject areas, aspects, general disclosures Sections Pages

and Key Performance Indicators (KPIs)

THEE - BEH  —REERERENEE(BARERES) =1 =N

A. Environmental Aspects

A RIBEHE

ATl: Emission

1: B

General Disclosure “Emission” 9

— MR [HER ]

KPIA1.1 The types of emissions and respective emissions “Emission — Air Pollutants Emission” 9
data

BARE BURIZATL BERU e SR AR B B B [HER) — 2R3 2B R

KPI' A1.2 Greenhouse gas emissions in total and, where “Emission — Greenhouse Gas Emission” 10
appropriate, intensity

BIREDIEEAL.2 BERREARE R (ER)RE [HER — R EREEHER

KPI' A1.3 Total hazardous waste produced and, where No hazardous waste was generated N/A
appropriate, intensity during the reporting period

RARAEDURIZAT.3 FE+AEEDRE R (MNER)®E HEREREEBEED TE

KPI'A1.4 Total non-hazardous waste produced and, where  The amount is insignificant to the N/A
appropriate, intensity Group's businesses.

RIRENIRIRA14 FREABREEYEE R (ER)RE BB HAR S B S T H TEA

KPI'A1.5 Description of measures to mitigate emissions and  “Emission — Air Pollutants Emission”, 9,10
results achieved "Emissions — Greenhouse Gas

Emission”
RAREIEIRA1S HHUBIRBERN 2 2 1 56 S PSR [BER — Z= RS R MBR [ 3R —
= R
KPI'A1.6 Description of how hazardous and non-hazardous “Emission — Hazardous and Non- 12

FABHARUIEIRAL.6

wastes are handled, reduction initiatives and

results achieved

Tl AENEEEY 2L  REELEY

ENSGIESINES

hazardous Wastes”

[BE) — B E R EZEY )
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Subject areas, aspects, general disclosures Sections Pages

and Key Performance Indicators (KPls)

THEE - BEH - —REEREREVEE(BARERER) =4} BiR

A2: Use of Resources

A2 ERIEH

General Disclosure "Use of Resources” 12

— AR ER [EREER

KPI A2.1 Direct and/or indirect energy consumption by type “Use of Resources — Energy 13
in total and intensity Consumption”

RASRIE RUIETRA2.1 RSS2 ERER /SEEEREEERAE  [ERERA-RERE]

KPI A2.2 Water consumption in total and intensity “Use of Resources — Water 14

Consumption”

RASRAE AR IRA2.2 HFKEREE [ & IR(E A —FkE ]

KPI'A2.3 Description of energy use efficiency initiatives and ~ “Use of Resources — Energy 13
results achieved Consumption”

RSB UIEIRA2 3 IR (R A A st 8l R PSR [ EIREER — s B

KPI A2.4 Description of whether there is any issue in "Use of Resources — Water 14
sourcing water that is fit for purpose, water Consumption”
efficiency initiatives and results achieved

RSB RUIEIRA2.4 HUCSKEGERKBIR E R B EEBRE - AkdaE  [BERER-—FKE]
ST Bl RPT1S R

KPI'A2.5 Total packaging material used for finished Not applicable to the Group's N/A
products and, if applicable, with reference to businesses.
per unit produced

RSB MUIRIRA2.5 BRmPTARREMH B8 K (NER)BEE TERARAER 2 %55 TNERA
BfhE

A3: Environment and Natural Resources

A3 BIERXAER

General Disclosure "Environment and Natural Resources” 14

— e R [RIBERRAER]

KPI'A3.1 Description of the significant impacts of activities ~ “Environment and Natural Resources” 14

BASAE AR IRA3

on the environment and natural resources and

the actions taken to manage

RILEBRBERENAARERZEKX

ERDERFETE 21T

TEIAR

[REERAEIR]

HEREBBREERERAT / —T-A /X FEE dgREARE
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Subject areas, aspects, general disclosures Sections Pages
and Key Performance Indicators (KPIs)
THEE - BEH  —HRRERBRENEE(BRENER) =4} HR

B. Social Aspects

BAEEME

Employment and Labour Practices

ERREZTER

B1: Employment

B1 - 1EE

General Disclosure “Employment” 15

— MR [

KPIB1.1 Employee compositions by gender, age group, "Employment” 16
geographical region, employment category and
employment mode

BBAERUEIRB1 .1 IR Fedln - IBEE  ERESREA [ER]
BB 2 B BAEK

KPIB1.2 Employee turnover rate by gender, age group and  “Employment” 17
geographical region

BIBAERUEIRB1.2 RIERI - FledE Rl K3 @ 15 & 95 1) (2 B Bk [MEfE]
th=

B2: Health and safety

B2 : (%

General Disclosure "Health and Safety” 17

— MR R 2 |

KPIB2.1 Number and rate of work-related fatalities “Health and Safety — Safety Training and 18

Education”
BASRAE DU EB2.1 B TIERRMIE T 2 ABUR % [EREZ 2 — 2 2EIRHE ]
KPI B2.2 Lost days due to work injury “Health and Safety — Safety Training and 18
Education”

RSB B 1EB2.2 FEITGHEATIERE [T S — 22 E RHE

KPIB2.3 Description of occupational health and safety “Health and Safety — Workplace Safety”, 17,18
measures adopted, how they are implemented “Health and Safety — Safety Training
and monitored and Education”

RARAE IE1EB2.3 RURPTER A B R R R L 2 - UWRBBH [RESEZ2 - TESMLE]  [#E
TMEETE BZ R -2 R EIRHE ]
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Subject areas, aspects, general disclosures Sections Pages

and Key Performance Indicators (KPls)

THEE - BEH - —REEREREVEE(BARERER) =4} BiR

B3: Development and Training

B3 : BERIF

General Disclosure Development and Training” 19

— AR ER [ B 353l ]

KPI'B3.1 The percentage of employees trained by gender "Development and Training” 19
and employee category

BASR 48 IR TEB3.1 IR REESERBEID c ZINEEBE S [ 3R R &3

KPI B3.2 The average training hours completed per "“Development and Training” 19
employee by gender and employee category

AR 4B IR 1RB3.2 IR RESERE D 2 BREETKENFIEE  [#EEE
L

B4: Labour Standards

B4 : ZT#A

General Disclosure “Labour Standards” 20

— Rk ER [ %5 T8 |

KPI B4.1 Description of measures to review employment “Labour Standards” 20
practices to avoid child and forced labour

RSB R IRBA e RSB 2 e AR R E T REHIZS T [H5IT4ER

KPI B4.2 Description of steps taken to eliminate such “Labour Standards” 20
practices when discovered

RSB IR TRBA.2 HMEEIR B RIENEER A BB RAERRZ [4 T8 ]
g

Operating Practices

B5: Supply Chain Management

B5 : (HIEH#E I

General Disclosure "Supply Chain Management” 21

—Re B EE [fHrEsaeEse ]

KPI'B5.1 Number of suppliers by geographical region "Supply Chain Management” 21

B4R 48 RUE1EB5. 1 iR 8 5 2 HER 2B [ regeE e |

KPI' B5.2 Description of practices relating to engaging "Supply Chain Management” 21

FASEAE MIE1B5.2

suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored

g EIE R ER 2B - mERITERMIEN
Z e A U LB REN 2 1T RER A

[ EIR
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Subject areas, aspects, general disclosures Sections Pages
and Key Performance Indicators (KPIs)
THEE - BEH  —REERERENEE(BARERES) =1 =N
B6: Product Responsibility
B6 : EmEIT
General Disclosure "Product Responsibility” 21
— MR [EmEE]
KPI B6.1 Percentage of total products sold or shipped “Product Responsibility — Quality Control 21
subject to recalls for safety and health reasons and Safety Management”
B4R 4B R 1EB6.1 EESNEEXERABRTEAZ2RERIEANE [EnET ES8E6ke2EE]
Bz B
KPI B6.2 Number of products and service related “Product Responsibility — Quality Control 21
complaints received and how they are dealt and Safety Management”
with
BASRAE IR 1EB6.2 FETERAPAEE mn M IRTS 2 AR 8L B LA R 77 0% [EmBEE-—EEEHIL2ERE ]
KPI B6.3 Description and practices relating to observing “Product Responsibility — Intellectual 22
and protecting intellectual property rights Property Rights”
BB RUEITB6.3 Fil ot 2 A T AR AN E A R B 2 1B 1 [EmE T —HEE]
KPI B6.4 Description of quality assurance process and recall  “Product Responsibility — Quality Control 21
procedures and Safety Management”
RIS A NUIR1ZB6.4 il SR BT M P e [EmEE - EEEH ke ER]
KPI B6.5 Description of consumer data protection and "Product Responsibility — Customer Data 22
privacy policies, how they are implemented and Protection and Privacy”
monitored
BB RUEIRB6.5 fUE B E ERMRIE RALBEBCR - UREERT [EREE-—EPERRERLE]
REERFE
B7: Anti-corruption
B7 - RE)S
General Disclosure " Anti-corruption” 23
— MR [R&)5]
KPIB7.1 Number of concluded legal cases regarding " Anti-corruption” 23
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the case
BB RUEIRBT 1 REBEBHEETASEREREYEEECE [RES]
VIR FARM 2 BB KA R
KPIB7.2 Description of preventive measures and whistle- " Anti-corruption” 23

RSB IE15BT 2

blowing procedures, how they are implemented
and monitored

Py i LR WIE T - ARAERERRT R EER
&

[RES]
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and Key Performance Indicators (KPls)
THEE - BEH - —REEREREVEE(BARERER) =4} BiR
Community
HE
B8: Community Investment
B8 : {HERE
General Disclosure "Community Investment” 24
— e R [HRKE ]
KPI B8.1 Focus areas of contribution (e.g. education, "Community Investment” 24
environmental concerns, labour needs, health,
culture, sport)
ks pveistEd il ErERERE(HE  BEFEE - £TFK [tERKE ]
f2pE - 3k - B8E)
KPI B8.2 Resources contributed (e.g. money or time) to the  “Community Investment” 24
focus area [t E |
RSB IR 1EBR8.2 EHIBRMEAER(INSENER)
C. Climate Resilience
C. RIREMH
Governance Governance of climate-related risks and "Climate Resilience — Governance” 25
opportunities (board oversight and
management’s role)
i RixERERREESEE(EEFSEENERE [RIRFE—LIE]
EeAe)
Strategy Climate-related risks and opportunities, scenario "Climate Resilience — Strategy” 25
analysis, and their impact on strategy and
financial planning
TR RIEEBARREES  BRONTRELRIEME [ RIEE — KK
BRENTE
Risk Management Processes to identify, assess and manage climate-  “Climate Resilience — Risk Management” 27
related risks and their integration into overall
risk management
[2\ B B IR Bl FHEMEREREEEER LERARRE [RIEFIE-RARERE]
REIBHMIE
Metrics and Targets Metrics and targets used to assess and manage “Climate Resilience — Metrics and 35

climate-related risks and opportunities,
including Scope 1 and Scope 2 GHG emissions

IR E R PR FHE AN E 1R A B L B B & ) 4R R 0 B
F - EEHE-NHE _REREEIN

Targets”

[SRIRE) M —351R AN B 3]
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