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About this Report
R AN IR

Tsim Sha Tsui Properties Limited (“Tsim Sha Tsui Properties” or the
“Company”) is pleased to present this financial year's Sustainability
Report (the “Report”), covering the period from 1 July 2025 to 30
June 2026. This Report outlines the environmental, social and
governance (“ESG") policies, initiatives and performance of the
Company and its subsidiaries (collectively, the “Group”). The
operations under Sino Land Company Limited (“Sino Land")
represent a substantial portion of the operations of the Group as a
whole. Therefore, for discussion purposes, this Report focuses on
the sustainability performance and initiatives of Sino Land, including
its headquarters, managed properties and construction sites in Hong
Kong, the hotels under The Fullerton Hotels and Resorts in Hong
Kong, Singapore and Sydney, as well as The Olympian Hong Kong.

This Report has been prepared in accordance with the Global
Reporting Initiative (“GRI") Standards and the GRI G4 Construction
and Real Estate Sector Disclosures. It also meets the requirements of
the “Environmental, Social and Governance Reporting Code” set out
in Appendix C2 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (“HKEX ESG Reporting
Code”). This Report also provides disclosures with reference to the
World Economic Forum (“WEF") Stakeholder Capitalism Metrics and
the Sustainability Accounting Standards Board (“SASB”) Real Estate
Industry Standard. In addition, our climate actions are disclosed with
reference to the Task Force on Climate-related Financial Disclosures
(“TCFD") recommendations and our nature-related risks with
reference to the Taskforce on Nature-related Financial Disclosures
(“TNFD”) framework. As a signatory to the United Nations Global
Compact (“UNGC"), we also disclose how Sino Land implements the
UNGC'’s Ten Principles regarding environmental, social and ethical
practices. The Report has also been prepared with reference to the
International Sustainability Standards Board's (“ISSB”) International
Financial Reporting Standards S1 General Requirements for
Disclosure of Sustainability-related Financial Information (“IFRS S17)
and International Financial Reporting Standards S2 Climate-related
Disclosures (“IFRS S2”). The methodologies and reporting scope
adopted for the preparation of this Report are consistent with those
of previous years, unless otherwise stated.
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We are humbled that Sino Land'’s corporate sustainability
efforts have been recognised by multiple ESG ratings.”
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Rating Organisations sF4R1&HE

Key ESG Ratings
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CDP

A List | Climate Change Assessment 2025

A List | Supplier Engagement Assessment 2025
Supplier Engagement Leader 2025

CDP
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AZRBIZEE | 2025 FEHIER S TG
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Member of . Dow Jones Best-in-Class World Index EIEEREE R RIS
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Dow Jones Best-in-Class Asia Pacific Index LEE‘?:E?EEEXE?E&
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s S&P Global Sustainability Yearbook 2026 B2 ER(ITHERRER)2026
ey Top 5% S&P Global Corporate Sustainability EE 2R EFETET D RIES% —
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Corporate Sustainability
Assessment (CSA) 2025 Score

Development Industry

S&P Global
RELARER
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e
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S&P Global Sustainability Yearbook 2026

(China Edition)

Top 1% S&P Global Corporate Sustainability
Assessment Score (China) — Real Estate Management
& Development Industry
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BOI Greater Bay Area
Business
Sustainability Index

Greater Bay Area Business Sustainability Index
(“GBABSI”)
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NP NP Global Real Estate Sustainability Benchmark (“GRESB”) ZIKEMERIFEIZEE
- 1 - 1 Top Five-star Rating 2025 ZOZSEFEET—J_EEE%&
"l’V "I" Global Sector Leader — Residential category | DEREEREEE | (ET5ET) |
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Global Listed Sector Leader — Residential category |
Second consecutive year
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Grade A Public Disclosure NEIIHEE | IS ASTAR
Hang Seng Corporate Hang Seng Corporate Sustainability Index Series’ EERHEREL ISR
Sustainability Ind e
Sericsmenveroizsans | AAA Rated AAATAR
R

Constituent of the Hang Seng Corporate Sustainability
Index, the Hang Seng (Mainland and HK) Corporate
Sustainability Index and the Hang Seng Corporate
Sustainability Benchmark Index
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—— MSCI ESG Ratings MSCHRIR + H ERERTTR
ESG RATINGS AAA Rated" AAATELR "
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TIME and Statista (BF1X) EE55H Statista

WORLD'S MOST,
SUSTAINABLE

COMPANIES

satsaz 2026

Recognised among “World’'s Most Sustainable
Companies” | Third consecutive year
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FTSE4Good

FTSE4Good Index Series
Constituent | Second consecutive year

FTSE4Good¥a§k§§'J
RRADRE | BEE

" Asat30June 2026. HZE2026E6H530H
' Sino Land is also a constituent of the Hang Seng ESG 50 Index. {SM&E%7R% N84 ESG50#580 AR ©

" Please refer to MSCl disclaimer %2R MSCl G EEEH:
https://www.sino.com/en/about-sino/awards/2025/sino-land-achieved-aaa-rating-in-msci-esg-ratings/
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About Tsim Sha Tsul Properties
RERS SV IE B ¥

Tsim Sha Tsui Properties Limited (HKSE: 0247), headquartered in
Hong Kong, is one of three companies of Sino Group whose shares
are listed on The Stock Exchange of Hong Kong Limited. As an
extensive portion of the operations of Tsim Sha Tsui Properties is
included under Sino Land, we focus on the business and
sustainability initiatives and activities of Sino Land in this Report.
Sino Land’s core business encompasses the development of
residential, office, industrial and retail properties for sale and

investment in Chinese Mainland, Hong Kong, Singapore and Sydney.

Our business is complemented by property management, security,
car park operations and environmental services. The Group is also a
key player in hotel investment and management. The Group is
committed to Creating Better Lifescapes through our three
interconnected pillars of Green Living, Innovative Design and
Community Spirit.

Tsim Sha Tsui Centre and Empire Centre
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Our Vision and Mission

IRV R M fEan

Vision fE&

To make Sino the preferred
choice for customers, investors
and employees.
BENMAER - REENRES
HEE -

Mission {&#p

I BB EEmE -

Property Development

We develop properties for sale and investment, including residential,
industrial, retail and office properties. As at 30 June 2026,

Sino Land’s land bank comprised approximately 19.4 million square
feet (“sq. ft.”) of attributable floor area in Chinese Mainland, Hong
Kong, Singapore and Sydney. We incorporate environmentally
responsible design elements, features and initiatives in all our
projects.

Investment Properties

We have built a rental portfolio that generates a solid stream of
recurrent income and cash flow. Our balanced portfolio of
investment properties includes residential, retail, office and industrial
properties, as well as car parks. We undertake asset enhancement
initiatives, including energy efficiency improvements, to further our
environmental stewardship and economic competitiveness.

Hotel Business

We invest in and manage hotels, including those under The Fullerton
Hotels and Resorts in Singapore and Sydney. In Hong Kong, we own
The Conrad Hong Kong, The Olympian Hong Kong and The Fullerton
Ocean Park Hotel Hong Kong.

Property Management and Other Services

The Group's fully integrated property management services are
provided by Sino Property Services (“SPS”). SPS currently manages
198 projects with an aggregate floor area of 57.6 million sq. ft.

We provide a comprehensive range of professional property
management services, including maintenance, security and
professional environmental services — from specialist cleaning to
environmentally responsible cleaning solutions. Additionally,

we manage clubhouses, related facilities and car parks.

To achieve excellence by fully
understanding the needs of
customers and consistently
surpassing their expectations.

THREZNESR  KBEEE

Core Values #ZiMEE

Integrity | Customer First | Quality
Excellence | Respect | Teamwork |
Continuous Improvement |
Preparedness | Sense of Urgency
HETSE | BEEE L | SHmE |
SDEHR | BEER | RETRE |
FOEE | BEH
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Viessage from
the Chairman of
(he ESG Steering
Committee

BRI EhELAEEELRET

TREEE

Looking ahead, the convergence

of climate action, technological
advancement and stakeholder
expectations will continue to
reshape our operating environment.

BRERK  EXFRERETH » Bl
BANFMEMZENRE  IFEEE

PO =1

=EIRIE o

The Group is committed to Creating Better Lifescapes, our mission and
the cornerstone of our corporate culture and values. It underpins how
we conduct business and create value for our stakeholders. For more
than half a century, we have been building better communities in Hong
Kong and beyond, shaping places where people can live, work and
thrive while fostering inclusive, resilient and sustainable environments.

Over the past year, we continued to advance on our ESG journey,
promoting sustainability practices and innovative solutions in
collaboration with like-minded partners. Climate resilience and bringing
innovation closer to the community remain central to our efforts as we
strive to foster a more sustainable built environment. Amid increasing
climate-related challenges and a rapidly evolving business landscape,
innovation has become increasingly important in this journey, helping
us enhance productivity, resilience and create long-term value.

Artificial intelligence (“Al”) is one of the most transformative
megatrends of our generation. We are working hard to upskill our
people to help them do their jobs better and faster and prepare for
the Al-empowered era. We believe that technology, when used
responsibly, can be a powerful catalyst for sustainability. Beyond
improving operational efficiency, we are leveraging technology to
enhance our portfolio by supporting further decarbonisation,
optimising resource management and supporting decision-making.
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We therefore established the Al Transformation Committee in 2025
to guide and oversee Al adoption across the Group. This was
followed by the introduction of our Al Governance Policy and Control
Framework, a comprehensive governance and oversight structure to
ensure the responsible development, deployment and use of Al. It
entails human oversight, data protection, security and accountability
throughout the Al lifecycle. As we adopt new technologies, we
remain firmly committed to ensuring that innovation serves people,
strengthens trust and creates value for society.

Our focus on innovation and technology extends beyond our
business. In partnership with the City University of Hong Kong,

we launched the Oyster Inno Discovery education programme to
encourage community participation in marine restoration through
scientific research, technological innovation and experiential learning.
The initiative brought together students, colleagues and the wider
public in support of biodiversity enhancement and environmental
stewardship, demonstrating how innovation can create positive
impact beyond the built environment. We deployed more than 300
handcrafted oyster shell strings at the marina of Gold Coast Yacht &
Country Club while engaging nearly 1,000 participants.

This commitment to engagement also extends to our employees.

To promote sustainability literacy and behavioural change among our
colleagues, we held our second Sustainability Month in April 2026,
offering sustainability workshops and tree-planting activities in
partnership with close to 15 organisations.

In addition to the aforementioned new initiatives, we continued
our support for the Ten Principles of the United Nations Global
Compact in the areas of human rights, labour, environment and
anti-corruption. Our efforts to integrate these principles into our
strategies, culture and operations are detailed in this Report.

Our efforts continue to be recognised by both local and international
communities. Sino Land was the only company in the Real Estate
Management & Development industry to attain the “Top 1% S&P
Global Corporate Sustainability Assessment (CSA) Score (China)”,
the highest recognition under the S&P Global Sustainability Yearbook
2026 (China Edition). We have also been included in the Dow Jones
Best-in-Class World Index for the second consecutive year and
recognised by 7T/ME and Statista as one of the World’s Most
Sustainable Companies for the third consecutive year. These
recognitions affirm our progress and encourage us to continue
raising the bar in sustainability and responsible corporate citizenship.

Looking ahead, the convergence of climate action, technological
advancement and stakeholder expectations will continue to
reshape our operating environment. On behalf of the ESG Steering
Committee, | would like to express my sincerest gratitude to

our stakeholders for their trust and support, and to our colleagues
and partners for their dedication and shared commitment to our
sustainability journey. Together, we will continue Creating Better
Lifescapes for our communities and future generations.

Daryl Ng
Chairman, ESG Steering Committee
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Performance Highlights
RIFIEE

Together with our stakeholders, we continue to make progress KPR FHEBEFEE FEAS BEEERTFLE]

towards our vision of Creating Better Lifescapes. Highlights of our MESEE - UTARMANBEHERNE=ATEN
achievements across our three pillars and governance focus area SRHENENELRE o
during the reporting period are summarised below.

Green Living
rEEBEE
>500

colleagues engaged and

BEEHEMUR > BEE
Sino Sustainability Month brought H500% A=A
together colleagues across Hong Kong,

Singapore and Sydney to deepen their > 9 2 O

sustainability knowledge, encourage

collaboration and translate learning into training hours delivered
meaningful action. since launch
MEMBEIHAERA ) ETHERSHE BB EER B 920/ B

MINEAERHRESE > FBLUEER
BIFF AR 3 R BV AN B S B & 1F - 53K
BERRBABERTH -

Community Spirit
DEtE

Sino Caring Friends, our volunteer initiative,
organised more than 300 community activities.
We served over 103,000 less-resourced elderly,
children and youth as well as 2,000 families.

In total, our colleagues contributed over 250,000
hours of volunteer service in Hong Kong.

FHFIBE LS [EAROA ) B8 30018
H&ES) > IR 103,000 U EERE
B EDF > LIk 2,000B%E  HFIHIFEE
EEAGHERIEBIE 250,000 /B TARFS ©
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Governance

.—E’l-—".:A
) Top 5% CSA Score in the

Real Estate Management &

Sino Land’s sustainability performance continued to Development industry

receive recognition from international ESG ratings during globally and Top 1% in China

the reporting year, including the S&P Global Corporate

Sustainability Assessment (CSA). CSAFED AEMEESIEERE

ENEFNBRSFEENRBEIFEERRIR » FHEEREF TE2HKESW MNPEHES 1%

RIE - B REGTRDY > SRS 2REXHEER
5Tt (CSA)

THE SPARK i@

By SINO INNO LAB

SINO GROUP
BEA&E

InNnovative Design
BlFER

The Spark by Sino Inno Lab celebrated its second year
of bringing together industry, academia, research
institutions and the wider community to explore

innovative technologies and solutions for the
>SOO built environment.
activities organised MEMBIEMEEE ] B TH The Spark iz —4F »
3002 IEEEH) ERER BMA - ARBEREANE > £EHESR

BRRIBHAF MRS E o

>250,000

hours of volunteer

service contributed

BHRAEB#8250,000/)\KF

138 T AR >5,700
visitors engaged across 210 visits and events
BiE5, 700 %552 ME210528 /58
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Value Creation Framework

BIEHEEEESR

Our Value Creation Framework illustrates how effective
governance enables us to integrate our vision of Creating
Better Lifescapes into our business model. The diagram below
highlights the Group's key resources and examples of the
long-term value we create for the economy, environment and
people, while contributing to broader goals under Sino Group’s
Sustainability Vision 2030 (“SV2030") initiative.

Key Resources ; Our Business Model and Sustainability Framework

IR TREHZBEER RREMAUNAEREN
Bh BIERERgER BREaRERRAS -
TERTEENIZERRAEEEE  RIEMAR
FREVERIEBERNAF - WD HEMRENER
(AT EERER 2030) B -

FEHR ESARENESE SR W IR EE = R
Economic #&%
-+ Strong financial position Offices
supported by a steady stream =¥
of income 00
WA SRR B FEART 883
Natural Resources BAE R Retail
- Nature in cities, including air, &%
water, materials, biodiversity and
our surrounding ecosystems %

R ERERS  BEER
KER YR~ EYZHRMENES

HLEREZ 4 Hotels
BIS

Real Estate [EithE

Our land bank and leased gg

bwldmgs, related equipment and

infrastructure

MR TR EN R SRS

LU AE AR A SR A B R b Residential

F=E

Stakeholders ##{3#&

A dedicated workforce from @

multl—d|SC|pI|nary backgrounds

and strong partnerships with Industrial

communities, government and TEY%

industry organisations E’
0ooo

REFEEENEEETER

DU Bat&@ ~ BURANTT S ERY

S BB HRIMA

Alignment with Leading Standards #HRARY$ESL#EH

@ gfr\fﬁDARDsl TCFD

Now part of IFRS Foundation

TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES
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Governance =P

Value Created

BEEE

o + C

3 f . %2

=K Creating oy

%- EE Better Lifescapes i O

Z BREEEREE )

%
®/7c9 (% \\&'{‘} o)
| e 1% ooy
/ / <7 C A\
)
IBiE

Environment
- Built environments that reduce ecological impact, promote wellbeing
and empower stakeholders to adopt sustainable practices

Social
- Supportive, fair and inclusive workplaces, rigorous health and safety

practices, innovation to support sustainability, strong connections
with stakeholders and the promotion of heritage and culture

Governance

- Policies and systems that support sustainability, ethical business
practices and quality products and services, enabling us to create
economic value for distribution to employees, investors, business
partners, our communities and other stakeholders

c BOBRBERTE  EERBENEL
Rt inE BERRE S REHIE

ESEh

a1

« REMEBYHMHN TIFIRIE « BRENRER
RZ2EBHE - AFUSRAREER - A
FnEZBBME > DIRMEELEX

EiA

c XEAUFEEE - ERRTMEEERN
IRBHBRNER > ERMERETI &
BEEXBBH  HENEMISHERE
EEEE
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Sustainabllity Vision 2030

A FEE RS 2030

Sino Land’s sustainability targets are central to achieving Sino Group's
SV2030 strategy. Understanding the role of business in addressing
the sustainability challenges of our time, each of our S\V2030

targets is aligned with the United Nations Sustainable Development
Goals ("UNSDGSs"). Our targets are presented by pillar and for our
governance focus area. Progress on these targets, along with the
initiatives and performance related to each material topic, is described
in the relevant sections of this Report.

Focus Area/Pillars

ENEXENAIREERBRRENRGNER (FIHE
RS 2030) MRRE - HARAEXERHYES
AFEERIETREEZAC - Al (AIFEER
EFaR 2030) WEEEZRHEEGHARIREERE
B AU EHEE R TENE LR IRESEIR
DI WRARENERERPSEEEEEE
TRRIRYSH R RIRNHER -

R EEEES /TR Material Topics EAEE SV2030 Targets

Governance Sustainable and 100% of approved suppliers are governed by our Contractor/Supplier Code of Conduct
(=5 Ethical Supply Chain  (“SCoC”)

] RN BB ER

11::;* Riat By 2025, 100% of approved suppliers to adhere to our Sustainable Procurement Policy#

By 2030, 50% of approved suppliers to obtain recognised ISO/ESG/EHS standards

Green Green
Living Climate Resilience By 2030, achieve a greenhouse gas (“GHG”) emission reduction of 30% from our
HeLE and GHG Emissions 2012 baseline**

RIEMENNRE

SERHR :
SBTi methodology

By 2030, reduce Scope 1 and 2 GHG emissions per square metre by 53.1% from our
2018 baseline and set a new target to reduce Scope 3 GHG emissions in line with the

By 2030, conduct climate risk assessment at our wholly-owned new development

projects where applicable

Energy Consumption
and Efficiency

At G 2%
RERRFERI M the 2012 levelt

By 2030, reduce electricity consumption by 30% from our 2012 baseline**

By 2030, achieve renewable energy generation of 6,000,000 kWh from

By 2030, reduce electricity intensity by 30% from our 2018 baseline*

Material Use, Waste
Reduction and
Management
MRHMER ~ BEYHDR
MEE

sustainable sources”

sustainable sources

our 2017 baseline®

By 2025, purchase 60% of seafood served at the Group’s hotels from

By 2030, purchase 100% of seafood served at the Group’s hotels from

By 2022, reduce single-use plastic consumption by 50% across all business lines from

Eliminate all single-use plastic items by 2035 across our core operations

By 2030, reduce water consumption intensity by 20% from our 2018 baseline*

By 2030, divert 50% of commercial waste from landfill*

Urban Biodiversity
WHAEMZS R

12 TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

By 2030, all new development projects to implement tree assessment surveys to
protect and promote urban biodiversity



Alignment with the UNSDGs 1B Et & BRI 5 EZ B B 1Z

1 L 3 GOOD HEALTH 4 Quauty 5 'GENDER 8 'DECENT WORK AND glmsmllmm 1 REDUCED 11 SUSTAINABLE CITIES RESPONSIBLE CLIMATE 4 5 16 PWE JMWIE[
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e s @ 2 /J -~ WSYHUH\!N&
o n - -
bl 1 N ™ L Aﬁé_ »
v nEEE

* Covering the common areas of 51 properties under our management.

BIERMEEN 51 YRR o

Sino Group’s goal is to generate 8,000,000 kWh of renewable energy by 2030, up from the 2012 level.
ENEENBIERU 2012 FKFAEE > 2030 FABEREREER2IRAES00E TR

Our progress exceeded this target in a previous reporting period.

RAIERERSHNEECBHILER -

Covering the head office of Sino Land in Tsim Sha Tsui Centre.

REEME R IB RO EERM =R

17 fniians

@

Corresponding UNSDGs #8RABVE S BEIPIFERRER

(RIHFAEEE ERE=S 2030) BIfZ 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17
100% R A= CEM [ (HEmTASTRN A5k

’ - ° ° °
#2025 81> 100% BRI FE R B /138 T (RIS B EER) o ([ ]
#2030 51> 50% R A fE 1] ISO/ESG/EHS 5838 [ ) [ )
43 (EhK
BL2012 FEkFAEH L2030 EaEEREHERER L 30%*! o0

M 2018 FXFREH 11 2030 FriK G TR —RHE—
BEREHRERD 53.1%; BNMERE A REEINGIENRE o0
BiR (U EHRBHEEREREZERMNFAEA)

R2030Fr BAaBNE2EERTERBRETRIERR G

M2012 FERFHEH K 2030 FREAESRD 30%*

M 2018 FRFREH 1K 2030 FriFAEREMD30%*

52025 51 £ TBEE AR 60% /SEHS RIS B AT RHE R

[
[
20126 E 2030 FRIBRBEERNEEREC00ETRE' PY
o
[
1 2030 £ 41> SEMHE TIBE (AR 100% 78 8% 558 B A1 AR ®

2017 FRFREH R 2022 F7TBERA TS XBHNA R LR R
HFERHL 50%°

1R 2035 FRi RO EBFEILERAEERR R
M 2018 FKFRESC 7L 2030 FrifEAKERERL 20%*

FL 2030 FRiGEFHERNEHEEYHES0%”

5L 2030 51 RFrE M EREERAG AT EAD  LURENRE

IS A ®

SUSTAINABILITY REPORT 2026 Al EE RIS 13



SUSTAINABILITY VISION 2030 ®#F4E#ERER 2030

Focus Area/Pillars

RETEERE/TE Material Topics EA%E SV2030 Targets
Green Wellness
Living Labour Practices Increase total training hours by 50% by 20254 and 100% by 2030 from the

BEE FIRBER

2019 level

Embrace diversity and inclusion to ensure equal opportunities in all our people-related
practices

By 2030, maintain gender pay ratio at 1:1

By 2030, maintain a gender balance in all management positions

By 2030, maintain a lost-time injury rate (“LTIR”) at or below 2.5 per 100 employees
By 2025, 100% of employees to receive ESG training”®

Health, Safety
and Wellbeing

f2ER ~ Z2MEUL

Deliver products and services that enhance the wellness of our stakeholders

Improve the wellbeing of our employees through wellness programmes covering work
and family life, physical health and mental health

Innovative  Design

Design

Sustainable

BIFRE R Buildings

Achieve BEAM Plus certification for all of our new buildings in Hong Kong

By 2030, obtain BEAM Plus Gold or above certification at 100% of our wholly-owned

R EREY) new development projects where applicable
Seek to achieve WELL™ certification for all of our new buildings in Hong Kong
Continue to adopt sustainable building standards and invest in improvements across
our portfolio

Innovation

Investment in
Innovation

AlFTIRE

Foster a culture of innovation that enables colleagues and external innovators to test
out new ideas and build a mechanism to apply new technologies in our business
operations

Obtain ISO 27001 (Information Security Management Systems) certification by 20252

Community Heritage & Culture

Spirit Heritage and Culture  Support communities’ arts and cultural events and programmes to enrich everyday life
ORUEE  yemE
Community
Community By 2025, improve the wellbeing of 5,000 less-resourced families®
Investment and By 2025, establish a wellness education programme to promote health education in
Engagement the community#
HEREMS N By 2025, support 150 primary schools and enhance the school environment by
providing wellness education®
By 2025, collaborate with local NGOs to promote social inclusion®
By 2025, collaborate with NGOs to help women from less-resourced families
contribute to the community®
By 2030, develop long-term, mutually beneficial relationships aimed at enhancing the
quality of life of our stakeholders, including individuals, groups and the wider
community, and promoting social inclusion
By 2030, increase volunteer service hours by 15% from the 2020 level
14 TSIM SHA TSUI PROPERTIES LIMITED W MHEBEXEEER AT



Alignment with the UNSDGs 1B Et & BRI 5 EZ B B 1Z

1 L GOOD HEALTH u JALTY 'DECENT WORK AND lmsmllmm REDUCED 2 RESPONSIBLE CLIMATE 4 5 16 PEACE, JUSTICE 17 PARTNERSHIPS
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.o o s *
iddit ol @ E@ ¥ | &
nEES ==

Corresponding UNSDGs #BRARIE S B RIS B E1E
(RIiFEE ERER 2030) BiZ 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17

REEF S

L2019 F A E SO 152025 F 5% 2030 Fai 70 58N B T AR &
50%"“% 100%

B THBEXIL BRIPEERERANEANERERPEUEHER

75 2030 F g MR EM EE IR FF1E 1:1 (]
722030 Fai (REFFIA BB UM B L LG9 L
7t 2030 F R RF LGS IRB R IRHEEETF 100 8T 2.55UF L

F£ 2025 51> 100% E THZIEE gL EaER S [

REEE—DRERAFMHET OREERMRSE L
BERETIE -RERSOREEEEES TR

F::“%

Esst
Eﬂlﬁﬁ?ﬁﬁﬁ%%%ﬁk#@%gyﬁgﬁﬁﬁyh&:;uh VB

122030 #51> BEER 100% 2 EHEE M ERBERSHRIRTER
BV )

BOBETBESBMEYMENG(WELL REIZE") 2%
EERAINERERE URNERNSRAYE ®

BIEEN

RERF  BRAERMAIEXEHABRNEENK S W2 TKER
FE PR TR Y1 )

#2025 FERIEEISO 27001 (B2 LB R) 205"

B4 (AL ¥ S
IRHENEMA A EEA ) BH VAR LEEEMERE

R
752025 &4l B K= 5,000 BEBRENEF [
FL2025 FR @B REEELE R HEREER® o0

72025 F /i1 BRRESOERAE B 150 B/ 2RE2RIRE o0

752025 51 EAMIFB AT EE S 1E R g =S o [
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FL2030 &£51 HREEMEBRGF WRAFNHE SFEEA B
NEEATENEEER  UR(EELTHR [

12 2030 Fri> ELRFEHFHEK 2020 FEM 15%
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Featured Case Study £ EEZEH)

Qyster Inno Discovery
AR

Megatrend addressed FE¥t k8

Nature conservation is emerging as both a policy priority for governments and a strategic imperative for
businesses. Amid growing international commitment to this cause, including initiatives supported by the
United Nations (“UN"), companies are increasingly recognising their dependence on the ecosystem services
that nature provides. Integrating these considerations into operations enables businesses to mitigate risks and
further nature and biodiversity conservation. Engaging with local communities, partnering with NGOs and
raising public awareness can help ensure that private-sector conservation efforts are inclusive and effective.

BARE BN ASMBUTRIBERER: > TTEERNRBET - BEEFEEEBRREAEBIEN > 84
A ERFIM XY » CERRAT REASEEHAERERRGRBHKE « HEFAZEFA
HEEE  EPEXRERR  WESHERRENSHEERE - B > LWERBRIEBRAMTEEES

BIFBUFEBETE » UNRIBRAREH > LIEEEEEMNERMBRE TE

28

Nature Conservation

BARE

In support of ecological enhancement, marine education and the UN
World Oceans Day, the Group partnered with the City University of
Hong Kong (“CityUHK") on the “Oyster Inno Discovery” education
programme. Centred on oyster reef restoration, the programme
featured scientific research, technology and opportunities for
practical involvement, providing participants with an experiential
learning journey. As part of the initiative, approximately 300 sets of
oyster shell strings, handcrafted by participants, were deployed at
the Gold Coast Yacht & Country Club (“GCYCC") marina,
transforming the site into a living classroom for ecological education.
These oyster shell strings also enhance marine biodiversity and
ecosystem function, as they contain calcium carbonate needed by
various marine organisms and have rough, complex surfaces that
serve as suitable microhabitats. In early 2027, CityUHK will conduct
follow-up biodiversity surveys in these waters to assess changes in
biodiversity richness and abundance, establishing a baseline for
evaluating the project’'s ecological benefits.

HEBEREL  BFHERMEE EFREFH)  KEBREBET
RE (THA)) #HH MBRIRR I BB 8 UBIREERTE SR
MIRHEE > B2NEGRERAEE - 9300 HESMERFRIEN
5588 0 EBMRBNESBRMAELE - R SOBEMITE (5
BHREENEFEEEHNERSR - BLEERFSHEREKRS > K@
HEE B SRR AREEFEYRHSBENMER  BXIRTEF
Participants explored oyster reef ecology through STEAM EMZ MR EREINRE ° AR 2027 EXEZKBETREEY

d i tal | ing. o N = =1 A Al AT
i _ SHENEE FEYELEEREYES( ABENERNETT
SEEBE STEAM RIBANE » FREWERS - P,

SRS AE ©
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"5 reef restoratigl% tﬁ% "O:yste‘f Ihnbﬁséﬁemp@r e s’fﬁ%&é&%rcﬁ?tec 'ﬁdb’\ands-on experience, allowing
participants to learn about marine conservation. 2

MERIRZR) UEHERATE  SORMEER  B2MEIHSFEERS

Beyond the work of crafting and deploying the oyster shell strings,
the programme also brought learning to life through a series of

science, technology, engineering, art and mathematics (“STEAM”) The Hoyster INNo
educational workshops at the Sino Inno Lab. Led by CityUHK, the . .
workshops featured seminars, marine life displays and specimen Dlscove I’y” ed Ucathn
identification sessions, helping participants explore the close .
relationship between marine restoration and thriving oyster reef progra mime ralses

ecology. To further enrich the experience, Sino Inno Lab introduced
local tech start-ups and their innovations, creating an interactive

awareness about

and immersive learning environment. Many participants showed ma ri ne blod ive rSity

keen interest and engaged in thoughtful discussions about the

marine environment. and encourages

Since its launch, the “Oyster Inno Discovery” programme has COl |eCtive Stewa rdSh | p
engaged nearly 1,000 primary and secondary students, GCYCC and

Sino Club members as well as colleagues across the Group. Of our oceans.

SR BRZ= ) BBEsTEEE

PRERMERRIEBRR B - a8 K TEMAIEHEE) B —R75

STEAM (RIE < Bifi7~ T2« SMFIHE) KA T Y BBBEE - A KR ®EFEYZ RN
R T R B S IR » A S W AR A A B TR L.
BORRR o EFIBIEFIES) B3| A KM R A A4 2 R LA B HYER G > W PF 8RS RIEF
EABBRBT R RABBEKRSHE - RSB EHBET (B o

= /X /

ITHRB KRR RRAEFRIEOAL

B NMBaIRER) HESBE L LUK BRSIE 1,000 NEE &S
TBEAIAELLES - R EL Sino Club B8 » URERST 28 o
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Featured Case Study £ EEZEH)

GoCircular Experiential Camipaign

GoCircular | ¥ H= &

Megatrend addressed FE¥t k8

The Hong Kong Government's Waste Blueprint for Hong Kong 2035, which sets out a vision of
“Waste Reduction ¢ Resources Circulation « Zero Landfill”, is creating greater momentum for
community-based initiatives that make circular living more accessible. Businesses can support this
vision by engaging the public and collaborating with NGOs and green technology partners to
demonstrate how resource conservation can become a daily practice.

BANTES (BB RBIRER 2035) 2 =R EEE - ERER - TEEHIE | HWES

AR EREBRE S FEIREESARNERENR « EXREEEANTES
W ESFB AR EAINBH  RENERRMAKRBELRE > BFERBEREENES -

(@)
Q@A
Circular Economy
TEIREST

The Group has always worked to connect colleagues, partners and SEE—BERNEZRE - BHELURES OUNE
communities in promoting sustainable development. In line with this R o IR A IEACE » MMESHNE N EIEER

commitment, we launched our first cross-district and cross-sector BEEERBM TGoCircular | @HE=) 8> 58
GoCircular Experiential Campaign during the reporting period, with KB H BB BB o
7N T/,

the aim of encouraging public participation in the circular economy.

8RR > FPIPSIE T AZL ISR | BigH » |BF

Through this campaign, we organised a series of themed activities S A SeEEEE FEE UK

across our major shopping malls — including Olympian City,
tmtplaza, Citywalk, Gold Coast Piazza and Lee Tung Avenue —
as well as over 20 residential clubhouses managed by SPS to inspire

ENEXEZETR0EERTETERENESLS
TEEEE MEHESARBRESHALE B

community members to integrate circular economy concepts into REE EYEIRTE - BRAMG SIRIFR
their daily lives. These activities included pre-loved item recycling, BEERN THARER) - BYES 'ERABER - ZF
a showcase of upcycled creations by local green start-ups, a used ImARHBmE MRy Z1ER) ~ THIERIR) w5
book charity sale, toy exchanges, a circular living coffee market, Y EIR | IBRAI B E U N FHARESE T {ELh o

eco-creative markets and upcycling workshops.

18

collection drive that engaged nearly 140 managed residential

The Group organised a used item

properties, offices and shopping malls.

EEPRETE 140 EERETEE - RFIER
SR TEYRIRITHFESERE -

TSIM SHA TSUI PROPERTIES LIMITED s IEEXEEMBRAF
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GoCircular | 1741

BIREE 18 -ER - LEREE

Circular Economy: Cherish * Reuse * Redefine Value
| -_
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The GoCircular Experiential Campaign featured activities that encouraged the public to embed circular principles in daily life.

IGoCircular | #¥¥H£=] &)

Ahead of the campaign, we organised a used-item collection
drive across nearly 140 managed properties in our portfolio —
collecting 8,870 kg of donated items from residents, tenants and
colleagues. These items were sold at a charity bazaar alongside
second-hand apparel from celebrities, with proceeds pledged to
Christian Action. A special award was given to each of the top ten
contributing properties to recognise their enthusiastic participation
in the collection drive.

Through all these activities, we brought together over 30 local
brands and organisations to provide an interactive platform

for participation in the circular economy. The campaign was
made possible by the support of over ten partners, including

The Hong Kong University of Science and Technology (“HKUST")
Entrepreneurship Center, Joint Publishing, Christian Action,
Anewtoys, Crossroads Foundation, the Institute for Integrated
Rural Development (Hong Kong) and Ocean Park.

BBEMEDRBMARKBIRRAIBRINBEEEH

T8REAFT  FFITEETE 140EEEYRET
EYRIKITE WERBERT  BHAKREEH
8,870~ T - WESRNEWER VAT
NEMBEEEERE  WEBBEEHETS - M
RFRmBRERSN T AYERBRERR  REH
IR o

BEREFERR 30 B4t MR g - UEIRE
BREERAEEHTE - ZRTESEBHIXET
EIBLEFET > EREEEBRRASE (TRX))
BIZERL s —HEE  EEHETE BERAE
BIfR+FHEE « AL ERAESOGF AR -

The GoCircular Experiential Campaign encouraged
public participation in the circular economy.

'GoCircular | FMHE= | EEIKE AR HERERBIREE °
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Featured Case Study £ EZHZEf)

Sinovation

5 -HA

Megatrend addressed FE¥t ki85

As organisations face rapid technological change, employees at all levels — especially those closest to
daily operations and customers — can play a valuable role in identifying practical applications. With Al,
big data and critical thinking becoming increasingly important across sectors, successful businesses are
empowering employees to creatively apply new technologies and ideas to real challenges in their
everyday work. Platforms that encourage teams to develop and share solutions can help turn
technological change into opportunities for innovation, agility and continuous improvement.

EEEHSENREEARE  FRERNET — KRB RHEEERRTRRBIIGHAS
THEBREA SRS EENEEEEFA - BEALERE s REBEAMMHMEBHERTEXAEXIER
RRINR (R IEBRAE S T 32T » RN BAEREH B 'S TR E RIS - ZEsEEBIR L&
DNERABLRENTE > EXREABRRE R AR - BIERENIFHESCENHS

o@O
OO
Employee-driven Innovation

B T SREART

The Group is committed to fostering innovation and advancing
technology. Sinovation, established in 2019, is our long-standing
programme to foster innovation among our colleagues, promoting
innovative ideas for efficiency and quality improvements that will
benefit our operations and the wider community. Based on the
concept of design thinking, the programme welcomes all colleagues
to express innovative ideas and collaborate to build an innovative
culture in support of our vision of Creating Better Lifescapes.

The 2026 edition of Sinovation placed a strong emphasis on
Al-enabled ideas and fostered a collaborative spirit through
industry—academia co-creation. The programme was further
strengthened through our collaboration with HKUST Sustainable
Smart Campus as a Living Lab (HKUST SSC Living Lab) and strategic
partners in Al development, the Hong Kong Science and Technology
Since its launch in 2019, Sinovation has evolved as a Park (“HKSTP") and the Hong Kong Productivity Council (*HKPC"),
collaborative platform for employees to explore solutions to which brought together industry experts, academia and colleagues.
address business challenges.

B 2019 FH#H MK > [5 - HAl ERERAMTE THIEN
EEYR > BRBAHR  BHEBEHIBE

%l?&ﬁ?ﬁ%ﬂeﬁﬁﬁ&m?ﬂ% o Iz - HAl1 B 2019 Fm I > RFAIRK
LEFRF BN RIS FaxBRSFERRF /WETEHIT’FAZ’Z’
MR fR ek = mB R L/(Eﬂl EHEMNCHERE - qui'JL/( B
A SEEFMEETI NZRIFERMNERSE & _LE'J%ﬁKﬂ:’
I BB REEE) PRS-

2026 FEHY 15 - A1 518 MERAIRRA - MR D FHIEEBHHIE
HAET - STBIBBEMNKN TIIHEEREZRE) s5t8/51F UKk
BEARBSEEH —EBRKEREBEENRES  BERITE
R BiREREHFSA -
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NO GROUP SPARK
eyl THE SPARK

* ¥hkg

ik
ard Ceremony

SINO GROUP
= m

J &

Finalists presented creative solutions aimed at improving the Group’s operational efficiency and customer experience.

ABRERMRTSEEMEREASENENE S BRNAIMBRSTE

For the first time, this collaborative model accelerated the
development of practical and scalable Al solutions by combining
knowledge of real business needs with applied technical expertise.

With the theme “Al for operational efficiency and customer
satisfaction”, the programme featured structured workshops, expert
mentoring and prototype development. Cross-functional teams
co-developed Al solutions across our hotels, shopping malls and
property management, addressing real operational challenges while
enhancing efficiency and service quality. These included: an Al Hotel
Management System to optimise service efficiency and manpower
needs with the help of robots and algorithms; an Al Tenant
Satisfaction System to streamline case handling and data-driven
insights with robot integration; an Al Unmanned Carpark to automate
operations and address pain points in the loading bay; and an Al
Brand and Design Assistant to increase productivity and reduce
manual workload in checking branding and e-directory designs.

ERBFEABNGEHERXB R RO T RERARMERAH
IEFE BRI AERE IR AR S

SEI TAIRAEEMENEZER mBE AEE  RERGETFED
BRIEEMREFHE - BRIEEEBHEE TAEE 5 EEEN
BE S HEREAIBRE R  BREMREEEENREEE > 2
KNWBER - BRLEBRE! %EMA%HJ\%D/;E%/HETEHE?IAZT%D/\
FHHECHY TAVBIEEERL ”Aff%ml\&m%ﬂ:@ﬁffiuﬁz
I A BURERE) 0 AT R rAI%H)f'/T%ﬁFEF% Gl UEEBECAIRE
HEFH TAI2EHEESH R ,M&LLéiﬁfbéﬁuuHﬂ&%?
B#rse st IR A ME IR ER M AF TR TAlRIERSETBIF ) o

Sinovation fosters a
culture of innovation
and collaboration
across the Group,
enhancing operational
efficiency and
customer satisfaction.

EERHEB 5 - HA
5t 8 HEE) A B0 81 Fr B2 177 1F
AL LR A S E MR
ERMEE -
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Defining our Material Topics
REEKREE
Stakeholder Engagement BMBFHhE
RAUSEBBEERFHELD TR
IR S BB - FRE AR

TERNEANCREBEREEE UKHE
MFIFHEEBBY %

We interact with stakeholders through multiple communication
channels to understand their expectations and key concerns. Our key
stakeholder groups,* their priority concerns and our methods of
ongoing engagement with each of them are described below.

* Our stakeholder groups are identified referencing guidelines in the AA1000 Stakeholder Engagement Standard (2015).
M2 (AAL000HHE LS ELAR (2015) ) FRiIZHtAVIES] > BRI HEARR] -

Stakeholder Groups {5 & 487!

Methods of Ongoing Engagement

Board Members

o

+ One-on-one interviews
- Surveys

Regular meetings

Investors/Analysts/
Shareholders

« Surveys
» Annual general meetings

Annual and interim reports

» Press releases,

announcements and circulars

Investor conferences
Analyst briefings

REE [ SHRED [ BRER
Employees - Surveys - Staff magazine and app (InSino) -« Intranet (SinoNet)
3= » Corporate Town Hall « New hire orientation + Sinovation programme

+ Sino Sustainability Academy » Grievance mechanisms
Tenants/Customers/ + One-on-one interviews + Home visits by property « Daily touchpoints
Residents + Surveys management teams + Mailings and publications
HE/BEE/ER - Handover service surveys « Customer service hotline (LifeScape)

(property buyers)
» Customer satisfaction surveys

+ Regular gatherings

Social media

Sino Club
Grievance mechanisms

Partners/Suppliers/

+ One-on-one interviews

Meetings and conferences

Site visits

Contractors » Surveys + Exhibitions » Grievance mechanisms
BVERE /(HFER | EME - Tendering process

Peers « Surveys - Joint projects

TERE » Industry events + Meetings and conferences

Academia/Research

+ One-on-one interviews

Joint projects

Institute/Think Tank + Surveys

B R (PR BE

Government + One-on-one interviews + Joint projects

BT + Surveys + Meetings and conferences

Trade Associations/

» One-on-one interviews

Industry events

Industry Organisations + Surveys + Meetings and conferences

REAE /EFHEH

Media + Surveys + Media briefings, conferences + One-on-one interviews
(g + Press releases and luncheons + Social media

NGOs + One-on-one interviews + Regular meetings with green » Volunteer opportunities
31345377 + Surveys and community partners . Charitable events

« Art exhibitions and functions

- Joint projects

22 TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE



Priority Concerns A& EBARENZEE

Climate Resilience and GHG Emissions &2 E HFRE R EEHEN ﬁ
Customer Satisfaction FEEZm=E
Cybersecurity and Data Protection 4848 % & B8R (R %
Diversity and Equal Opportunities % 0T £ g

Economic Performance 4875
Energy Consumption and Efficiency
Ethics and Integrity &&=
Health and Safety BENMZE
Investment in Innovation B#fi& &

TR

I:,/F /ﬁ %%%D )&m

Material Use, Waste Reduction and Management #J¥HER ~ BEYIERIA & I8

Sustainable Buildings PI#H453% R 254
Sustainable and Ethical Supply Chain BI#EM &
Training and Development 23/l 813% &
Urban Biodiversity 4%k

BIEAHER

Wellbeing &1Lt

BEEENERE
© —H—F EHREE

- BEAE

- BEAT
- BRREAFAE

© FHRRPHARE
- HEER QAEREBX

- BEHEE
- BIBBAE

8 TN FHER

2 (ME581)
. ARTERAE
© AIRBEREE

- SEREHA (SinoNet)
- ME-HAEtE
. ERFRIES

- - EEBERRD . BEBSEE

. EEEs .- BERERE - BEEELFIY

- RIRRBES . EHEE (LifeScape) TEREREE |
EER) - dbRsyses + Sino Club

- EEREEREET . BRI

- - BERHE . BHEE

. EEED £ . EREFH |

. BEEE

. EEBET . AIEE i

. FEEY - BERHE ! !l!

- —H—E . AEES)

. EaRET '

- . AEES)

. EEEE - BERHNE l !

- . FEEY

. EEED - GERNE | |,

. EEET - EESNG BHE - —H—BH

. R NTFEEg L !

- . RBREBNGE . ETHE

- BBEE BHOEHEHR - BEEY

- ENEEAED © EED
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DEFINING OUR MATERIAL TOPICS REEK#HE

Materiality Assessment

We annually review and refresh our assessment through stakeholder
engagement and analysis of emerging ESG trends to ensure its
continued relevance. For this reporting year, we again adopted the
concept of double materiality, which considers both the positive and
negative impacts of our relevant sustainability issues on our
enterprise value and the economy, the environment and people

i R o

RMBEBIF M E2BNENERE B NERHEE
BE DT BFERGNEMBEZ MG - LIRS
ERFHE R AR ZRERREER - REHMA
REFRRE TEEE2M) S sHEBERRR
BERZENTCXEENBEBERNGE  IRIEN
AR (BEHARNTE) MTENEENEEZE -

(including impacts on human rights) across our value chain.

Research
R

We identified the sustainability issues most
relevant to our business through desk research
and peer benchmarking. This research considered
changes in the regulatory and disclosure
landscape, industry trends, sustainability reporting
standards and sustainability ratings.

HPIEBENRES AN N2 REE » MEHEXE R
TRRARY PRI B S R A o ST e B B Ao B
IRIBEYL ~ 1TRIBD  AIRRE BIREER LI
BRI ES -

Stakeholder Engagement
HirE2H

Our research was supported by extensive stakeholder engagement,
which included an online survey of 774 individuals representing
11 stakeholder groups. All stakeholders were asked to assess the
risks and opportunities that could affect our enterprise value
(financial materiality) and the actual and potential negative and
positive impacts of our activities on the economy, environment and
people (impact materiality) related to our identified sustainability
issues, prioritising them based on their significance. They were
also asked to rank our significant risks, opportunities, sustainability
performance and communication strategies. The stakeholders
engaged included representatives from the Board, employees,
tenants/customers, partners/suppliers, investors/analysts/
shareholders, peers, media, academia and NGOs, among others.

HPNARERDENREZS RN HREERE 11EFHE
BRI 774 2FHEFTRNAE LREEREE - B REIFHEDH
TXEE BIFBEEN) NERREESE > URBRFFESHHEE
RERAR BIREEEN) EENBENEENEEZENER
FE - SMERFFAHEMNN IR REE > TRBEEEREHIEBL
RF e FIETHERMANEEZAR KB IREXERRRBNER
RESEITHR - 2HEMFHEQFEEFEAR BB - HR EE
BIEBH MEE  REE DB /RE  1TERE  FF - 2R
FIFBUFHRIES o
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One Central Place

Evaluation

BEfk

In a materiality assessment discussion, executives
from the Group evaluated the distilled results of
the research, stakeholder responses and our
assessment of the sustainability impacts based on
each of the GRI Standards' criteria. This analysis
provided the foundation for setting a threshold to
determine which topics are material and to
prioritise the impacts for reporting. A list of issues
categorised by the significance of impact can be
found on the following page. A description of the
impacts considered and how they affect our value
chain can be found on subsequent pages.

SENSREEASRERETEHRT > DT
HERFBNERR » UIIRERIE GRIZERIZRET G
HRHBERNTE - Lo ARIEPIREERR -
RUAETLE BN EARERE - WEITHIFERELUE
HE - TENITRBREERERTENEEENE -
T EREHRMEERNEHRTE  I2ERE
BHERIERRA ©

Confirmation

R

Our management reviewed and confirmed the prioritisation of our
business impacts and material topics for reporting. The materiality
assessment confirmed three material sustainability issues with the
highest financial impacts: Climate Resilience and GHG Emissions;
Energy Consumption and Efficiency; and Health and Safety. The
resulting prioritisation enables us to better manage our approach
to addressing the most significant impacts along our value chain.
Our sustainability issues are grouped into 15 material topics to
enhance the clarity of our reporting. The findings were also shared
with our Internal Audit Department and will inform our Enterprise
Risk Management (“ERM”) processes.

AN EEEERLRBRANEEEENEBTIRFNRAERENE
REB BEEMTLEIAT ZERAVBRENERTRELER
& REREHTVREERETIN - EREFENN D » UIREZER
ZE o BRERHFNEL > BRI MTEERE A HAREABEEE L
NREAFE - RMINIHEERZEHLREMNS IbEAEREE
ERREERBH - BRAGRCEABEZLOZ > WS HEEER
EIERHIRMHEER
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DEFINING OUR MATERIAL TOPICS REZEKZHE

Impact Materiality

FBED

Critically
Important
MmAEE

Very
Important
FREE

Sustainability Issues FAI#HE R REE

Ethics and Integrity
BEEHE

Sustainable and Ethical Supply Chain
AIHEA AE BRI e

Investment in Innovation  Climate Resilience and

RIFTIRE

Sustainable Buildings
AIEEREEY

GHG Emissions
RIEMEHNRZE RASHEK

Energy Consumption
and Efficiency
AERHFEN 2

Sustainability Issues AI#HE % REE

Community
Investment and
Engagement

HEREMNBHA

Customer
Satisfaction

BEREE

Cybersecurity
and Data Protection

Mz BBRRE

Diversity and Equal  Health and Safety*

Opportunities* BENGE*
LR L e _

Material Use, Waste
Economic Reduction and Management
Performance YIRHERD ~ BEHIRA B IR
KBmRIA

Training and Development*
Heritage Bl R
and Culture
ST Urban Biodiversity

W EMZ RN

Important

22

Sustainability Issues AI#HEZ RiERE

Forced and Child Labour* Water Consumption and Efficiency*

SIS THZET >

Labour Practices
FTERER

FB 7K AN A 7k *

Wellbeing*
AL *

* These issues fall under related material topics to enhance the clarity of reporting.

BLRERMWIERNERRET » RREEEMN -
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Issues that are material from both an impact and financial perspective.
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Financial
Materiality

MBEZE

Following the concept of double materiality, we assessed the positive and negative effects of
our various sustainability issues on our enterprise value. Stakeholders with financial expertise,
including our executives, were engaged to determine the issues with the highest financial effect
on our business; the results of this assessment are presented below.

HAEMR TEEE2N) IS STEREIHEEREZEN CXEBENEENAERE - RFH
TEAMBEENBNNE > GESREEAS  UEHNEBU BT ERARHE  ARINT

Climate Resilience and GHG Emissions

RIEMBENIEE RIS

We have identified and evaluated the effect of
climate-related risks on our buildings, operating
costs and property value evaluation. Focusing on
climate resilience and decarbonisation is essential for
adapting to and mitigating climate-related impacts
and capturing the opportunities that support the
transition to a low-carbon economy.

Energy Consumption and Efficiency

BETRUHFEN X &t

FAFIE B B! I 5T 1k S| AR AR BE B B 2
) BENANYEREENTE - X
RARMGAE DR ERNRER
RELCRERNTZE  URBERREE
HAFTHE R B ERES ©

With the regulatory landscape moving towards a
low-carbon economy to meet decarbonisation goals,
more stringent building codes for energy efficiency
are expected. Focusing on energy efficiency
solutions within our buildings and operations is
therefore necessary to meet foreseeable regulatory
requirements and to avoid the costs of non-
compliance. Energy efficiency solutions also offer
opportunities to reduce operating costs and attract
ESG-oriented tenants, residents and customers.

Health and Safety
RERZE

P& = B B IR 1R 7 DU AR AR B A1 B IRE A
~HER RAEREY B ERIEERY
mEERE e HMEFERNEEES
WHBRNERMELENRE > HFIL
AR THERBRYN A ESENGERY
mMARRTTEE o BRI AR TT
IR %58 - R EEEM AN KSR
FUEIRIE - HENERNER  ERFH
BEE o

Maintaining a healthy and safe workplace is
necessary to attract and retain suitable talent.

This enhances the productivity and morale of our
workforce, as well as the quality and efficiency of
our work. Additionally, robust health and safety
standards avert potential injuries, disruption to
operations and damage to the brand and reputation.

ERHMER R T2 ITEIRIE - 551
BEGEAT LD o Bk > I RE
BRRERABINEENN LR UKT
EEZMME o 1o BERORENZE
SETR A RIRE 2B P > Mg
FBEZIE -
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DEFINING OUR MATERIAL TOPICS REEK#HE

Impact Materiality

The following pages describe our confirmed material topics for
each pillar and our governance focus area, the most significant

T EEEN
TRELT BERBTRRERRENENEE BB
WEREATE > UREMINAZERMINEESE -

impacts of the issues considered and how these issues affect

our value chain.

Governance Material Topics

Sustainable and Ethical Supply Chain |

EREKEE Cybersecurity and Data Protection | Ethics and Integrity |
Economic Performance | Customer Satisfaction
Pillar BAS#TER Issue %ERE Significant Impacts
Governance Sustainable and Local communities benefit from employment opportunities provided by
A Ethical Supply the Group along the supply chain and in construction and renovation
Chain projects. Long-term benefits include new revenue generation
Al EMEEEN opportunities for suppliers, economic development and enhanced
(HpESE customer satisfaction from delivering products that meet ethical and
sustainable sourcing expectations.
Undertaking risk assessments and building capacity will help suppliers
uphold high standards related to ethical business practices, human and
labour rights, efficient resource consumption and the provision of
products and services with sustainability attributes. Sound management
of business relationships is imperative to minimise the risk of the Group
indirectly contributing to negative environmental and social impacts (e.g.,
waste, emissions or human rights abuses) through its supply chain.
Forced and Adopting a transparent approach to forced and child labour throughout
Child Labour the value chain enables stakeholders to benefit from internationally
SREISTHNMET recognised protection standards. Respecting labour rights in the

workplace and at construction sites creates a more inclusive, productive
and safe environment. Just treatment of people, including, for example,
the prevention of forced and child labour, reduces the risk of impaired
performance, adverse impacts on individuals, societies and economies
and loss of reputation.

Cybersecurity and
Data Protection

MR EEHYIE
Re&

A robust cybersecurity and data protection strategy can empower and
equip employees and other key stakeholders with the right information
and tools, facilitating digitalisation and PropTech efforts to enhance
outcomes such as tenant and customer satisfaction and a reduced
environmental footprint. In today’s digital age, property and hospitality
companies are at higher risk of cyberattacks due to the large volumes of
data they retain during the sales and leasing phases. These attacks can
lead to breaches of sensitive, proprietary and personal data, adversely
affecting all key stakeholder groups, including employees, tenants,
customers, suppliers and business partners. Adherence to data privacy
regulations and agreements with key stakeholders will prevent
potentially significant legal ramifications.
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A FHEM REEAHAESE |
MEEZRYBRRE | BREHGE |
BERY | EEREE

BEARE

Value Chain Impacts

HEEENEE

Upstream
LibF
Operations

E S

Downstream

Tk

Contractors and Suppliers

AR EE
The Group's Operations

Tenants and Customers

HAMER

Value Chain Impacts $H{B{EEN 2

Upstream 3%

Operations %75

Downstream il

EEEHEENNERENBFRERHMEMKS > DI
EMHE - REMNmOEAHEBAIGEMOE RS
RELEHERE  UNKBERMHTSERN I ISEREN
ENERKRESBEEMEE °

RFRERTEMAENIEN > EEHBHEEEE®HET
AN TN ERAN AW » UREHAHEER
MRFBHEBTEHRE - RENEBHAGEERKIER
EZ > AUSEERERHEEERNBZRENTS
BEFE (HINEY  FFRHER AR BERRERKE

High &

Medium

Low &

FLERHE TME LB NEERTRBERNSH]
BEERENEZBERABRERE - £ LF/HANERET
WEES TR > FAIEEHE  SMERMNLEMIRE
MRERBIFFA - SR L5855 THE T EMRE - gkt
RHRF BEEA HENEEERNEETE -

High &

Medium #

Low &

RENBEZ2BYBRRERRE  IAETNEMES
B EREERENN TR  (REHBEMEMER R
TfF HREAMEPMEZE RS ENBDVIRE ENE
PR o EIRSHIBBSRAL B EAE X B EHEN
HEBRE I RNETRERE > BRI EBKRERN
R o BB P B REUR « FERFEABIRIREE > EM
HFFETERNEELAETSE GEET EF EE-
HEBNHELSH BETHELRBEBMRE MEXE
B EER S RMLEEBEENENERRR -

High &

High &

High &
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DEFINING OUR MATERIAL TOPICS REEK#HE

Pillar BESRITER Issue FHE Significant Impacts
Governance Ethics and Ethical business practices set the foundation for functioning economies
=8 Integrity and markets along the value chain. Strong corporate governance and

BEEBEE transparency foster trust, attracting customers and talent and driving
positive economic development. Ethical conduct avoids penalties so
more resources can be allocated to support people and the
environment. The reliance on contractors and sub-contractors for
property/hotel development and operations poses corruption risks that
may erode trust in markets and governments, impacting the entire value
chain. Prudent corporate governance and transparency can prevent
impaired performance, reputation loss and potential fines.

Economic The property and hospitality sectors are major contributors to

Performance economies. The Group contributes by providing job opportunities, which

R IR generate income for employees and stimulate economic growth, and by
creating demand for related industries such as architecture, engineering,
construction and food and beverage. The property sector as a whole
can influence issues such as housing affordability and economic stability.
Therefore, careful consideration is required to deliver broader prosperity.
Solid economic performance safeguards financial resources, supporting
business growth and human capital development.

Customer Regular stakeholder engagement and a focus on quality management

Satisfaction systems help identify customer needs and enhance product and service

BEEmEE excellence, furthering the Group’s ability to contribute to community

development. Focusing on customer satisfaction may avert customer
attrition, which can impact revenue and constrain resources available for
fostering sustainable business growth, shareholder disbursements and
meaningful contributions to the economy and society.

Green Living Material Topics

HBEFERRE

Pillar BATHR Issue %&

Green Living

REEE

Climate Resilience
and GHG
Emissions

RIZMEH
BE R

Climate Resilience and GHG Emissions |

Energy Consumption and Efficiency |

Material Use, Waste Reduction and Management | Urban Biodiversity |
Labour Practices | Health, Safety and Wellbeing

Significant Impacts

A focus on decarbonisation will help protect ecosystems and the health
of society and the economy. Proper management of climate-related risks
can help mitigate impacts on the long-term sustainability of people,
ecosystems and economies.
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BEARE

Value Chain Impacts $H{B({EEN 2

Upstream _Eif Operations 275 Downstream i

EEBRTREEEENECENTEPEREFNELG R
ROERELNSERENRIUEE  RIIBEEMAT
WIEBTEBAVE T 2R c RIFTBIBIR TR B RES > £58
ZEREDRTFTRABRMIRIE - BHME TAEZERNEE
HAMBM D FI B REREESRRE SRR - SUEHISS
HSMNBANER > R EREGEERE - BRNEEER
FBEAERGIEEE TR - BERBNBEIM -

High & High & High &

FEHEMEEXREENEIEZHRR - EEBBIRMUME
HE > RETHRRAL(BELEILR > FRHESHRERE
T2 BENMEABRFHERITENERER  ERIEEERE © 5
WETENFEEESENEERESHRE - ALt - 3179
BEFAZEMAE > WHEHEEZNCEEK - 2R
B RRAIMUIERE - BB RMADER LR
B e

Medium High & Medium

EHEFENEBBNEREHEEERG  AMHMBEER
BRMEHEENERNRS > KHIERERHLEH
RERMNES - FEtBEEREEJBEETRAMEE
WA > AR ER N E R U e E R B R B RN
OEERE  FEAEENE SR RERENER

Low {& High & High &

RIFRENFRERISHK |

BETRCHFEMRIE |

WEHER  BEYBIAMEIER | B EMS R |
SIRHBER | BF - K2HEL

BEARE

Value Chain Impacts $H{B{EEH S 2

Upstream i Operations ¥7% Downstream Tiff

BIVREAS B RELE RS Ut EETERIREER
BEMEERGEARRRS I A RBEREAR £
RGN REFRBEERENTE

High & High & Medium
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DEFINING OUR MATERIAL TOPICS REEK#HE

Pil

lar BESETTER

Green Living

Issue FH&E

Health and Safety

Significant Impacts

A culture of safety can protect and support people, both internally and

g E BENRER externally. Safeguarding individuals in the workplace and at our
properties can improve performance and help attract and retain talent
and customers, benefitting our stakeholders and the economy. Strong
health and safety practices can prevent injuries as well as reputational
and performance issues.

Energy In Hong Kong, buildings account for approximately 90% of total

Consumption and  electricity consumption and contribute to more than 50% of the city’'s

Efficiency carbon emissions. Energy-efficiency measures and investments in

BESESH RIS cleaner energy support the low-carbon economy, thereby helping to
safeguard ecosystems, people and economies. Appropriately managing
energy consumption can help avert impacts on air quality and the
exacerbation of climate change. Meeting regulatory and stakeholder
expectations furthers the Group’s capacity to contribute meaningfully to
the economy and society.

Wellbeing Supported and healthy employees are motivated at work. Prioritising

=k wellbeing attracts talent, creates positive customer experiences and
promotes economic development. Support for employees discourages
underperformance in the workplace and high turnover rates, which
may, in turn, result in lost opportunities for the business, people and
economies.

Labour Practices Respected and satisfied employees cultivate a culture where people feel

BTEREHR empowered and are more likely to find purpose at work. This attracts
talent and creates positive economic development. Nurturing employees
helps prevent high turnover rates and low productivity, which may result
in lost opportunities for business, people and economies.

Material Use, Minimising resource consumption and waste generation, maximising

Waste Reduction reuse and recycling and ensuring proper waste treatment help reduce

and Management environmental impact and safeguard societal wellbeing. Adequate

RMER ~ EEY management of resources and waste can prevent environmental

YA damage, loss of reputation and penalties that may impede the Group’s
ability to contribute to sustainable development.

Urban Biodiversity The property sector profoundly impacts biodiversity and ecosystem

W2 IEYE health, mainly through construction and design practices. A sound
approach to biodiversity sustains ecosystems, resources and quality of
life. Proper consideration of biodiversity impacts prevents ecosystem
degradation and loss of stakeholder trust.

Diversity Diverse, equitable and inclusive workplaces empower employees,

and Equal attract talent and foster positive economic development. Diversity of

Opportunities thought encourages innovation that can amplify performance. A robust

LTS e approach to diversity and equal opportunities reduces the risk of
higher turnover, an impaired reputation and lost opportunities for the
business, people and economies.
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Value Chain Impacts $H{B({EEN 2

BARE Upstream _LEifs Operations 275 Downstream Tiif

LZENXCEREMFEERIIIPAEAL - AREE
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HEREHNE - ERMmEmAZ FERKEGR

FHERAE > (MREERERS  ARBUALEEE o
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Bl mEBEEEMFIHENHE THRERREILIFE

BRERE  AEENTGERESEER - Medium High & Medium

RENSHZENET > EBEBMTF- BEEBET
BEORERIRSIAT - RMASEENE P RN
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Low & Medium H

L
@

>
m
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L
@

>
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BEHETEREMZSHREUNERRRNRERZERE
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fEfE High &

Medium #
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DEFINING OUR MATERIAL TOPICS REEK#HE

Pillar BATER

Green Living

mEEE

Issue FHE

Water
Consumption
and Efficiency

AKIMAKME

Significant Impacts

Minimising water consumption safeguards this essential shared resource
for the benefit of people, communities and ecosystems. Effective water
use management helps prevent environmental stress that can reduce
stakeholder trust.

Training and
Development

g2 4

Professional development empowers employees. Upskilled people are
more likely to contribute positively to society and the economy through
enhanced business performance. Suitable training can prevent accidents,
loss of productivity and loss of opportunities for businesses, people

and economies.

Innovative Design Material Topics

Sustainable Buildings |

BlsriE B EkigEE Investment in Innovation

Pillar BAsETE& Issue :%RE Significant Impacts
Innovative Sustainable Adopting sustainability practices throughout the lifecycle of our buildings,
Design Buildings including our property construction and management processes, reduces
=B S A ERREEY environmental impact along our value chain and enhances the wellbeing

of people and communities. Investment in sustainable building practices
will minimise vulnerabilities to climate-related risks that could otherwise
adversely affect the wellbeing of our tenants, surrounding communities
and the environment.

Investment in
Innovation

BIFTIRE

Innovation improves performance, making our operations, products,
services and people more resilient and competitive. This, in turn, benefits
our stakeholders, the economy and the surrounding environment.
Prioritising innovation prevents a decline in performance and customer
satisfaction that may lead to lost opportunities for businesses, people
and economies.

Community Spirit Material Topics

DEHEEAEE

Heritage and Culture |
Community Investment and Engagement

Pillar BT Issue HE Significant Impacts
Community Heritage and Fostering collective memory through conservation, art and cultural
Spll‘lt Culture initiatives revitalises our communities, benefitting all stakeholders.
DEHE AL & Investing in heritage and culture helps ensure we do not miss out on

opportunities for people to benefit from deeper community connections
built through our cultural legacy and artistic endowment.

Community
Investment and
Engagement

HtEREMSH

Community investment and engagement can uplift people and reduce
inequality. Positive societal contributions can enhance business
reputation, attract talent and contribute to economic development.
Community engagement helps reduce inequality and build trust

in the business. Without it, opportunities are lost for people and

the wider economy.
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Value Chain Impacts $H{B({EEN 2

Upstream _Eif Operations 275 Downstream i

BERDVAK REZENHZKER > BAR  tHEM
FRAGHESZH BAWEEAK ERBRERIRIERE
DMBERKERFENEE-

HXEREAMEL - RABS T REREIEERS
R EMALENEESRBGEEE - BEEIT
MUBIEE s EENIBRURB RIERER - AAM
BRI

Medium 1 High & Medium &1
Medium H1 High & Medium

AHREREREY |
BIFRE

BEARE

Value Chain Impacts ¥H{E{EERELE

Upstream L Operations ¥7% Downstream Tiff

HPI R RELE B (EEYM R T NERRE)
RAHEEBER  EROEERNREX ENER
RBARBNEENEL RENSFHEREEHE SR
RO RIEARR R - R ES  RMmEREER ~ A8
HEMNRIZERENGETE

Low & High & Medium

BIFTEBNRARIR > £2E Em RBENEIEANE
DMERE > TR0 E - EENEBRIRE -
BEEBAFAIMLERBENETNEE TE > BRiEER
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Medium High & Medium &

AbfEE |
HEKREMSHA

BEARE

Value Chain Impacts $HMB &N E

Upstream _LEiff Operations 7 Downstream Tif§

BRRBURBMHOEEEZIIERDIE > BENEL
H&  BPEFNESRED - RENXLEX £
XACBERZEMAS  BARBLZHAMERTE
REBVELS ©
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Low & Medium High &
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ESG Risk Management

RE-TERERRKRERE

The Group operates in a dynamic environment where potential ESG
risks related to our material topics continually evolve alongside the
inherent opportunities for positive impact. During the reporting
period, we reviewed our risk register and the results of this year’s
in-depth stakeholder engagement exercise to refresh our
understanding of the salient ESG risks and opportunities applicable
to our business.

Some of our key potential ESG risks and opportunities are outlined
below. More information about our approach to climate-related risks
and opportunities can be found on p.72 and p.291 of this Report as
well as in Sino Land’s Climate Action Report.

SERESEENIREPEE  ERHEEREBEEMN
BUBTEIRIE - S NEBER » UREELEBIBRTE
BUMERA SRR IRE ML o IEHIR > RFIBERT
EfRE M WaHE S FRmERASETHIAMR
NEFEARKRMESNESRE - B NERRAR
FITEE o

B E 0 BERE - t @ RERREMEE -
BREEREEBRBNESHNFE  F2RARS
572 BME 291 B LINEMERN(REITEIRES)

Ethics and Integrity
BEEIE

Report Section: R &6 -

p.50-52 Governance &34

Potential Risks/Opportunities

» Misconduct by an employee may lead to
financial and reputational losses for the Group

« Enhancing training and communication on our
core value of “Integrity” can improve fraud
prevention awareness and increase trust from
our stakeholders

Our Response

+ Policies and procedures in place to reinforce our firm
commitment to ethical values and incorporate proper
segregation of duties with checks and balances

- Regular staff training and communication on ethics
and integrity

+ Business Ethics Committee and whistleblowing channel
established to support and strengthen ethical conduct

AL and accountability

- BIMTRETATAEEBERNMEREEE.

. MREEROEE ETS OEIAEE HMBEIE

IR S TN R R RIS B R RO (E © BEREERARES  ZNRTEREAG  RIHBRHE
B PR ST
- EHRREERNIE A T RPN EE

© RUBRBTEEGRBHRE

» USRI & FE BB

BRBETREEN

36 TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE



Anti-Money Laundering and Counter-Terrorist Financing Report Section: 3R & :

JBEERAMD FETEE h

p.51 Governance

Potential Risks/Opportunities Our Response

- Non-compliance with anti-money laundering + Anti-Money Laundering and Counter-Terrorist Financing

(*AML") and counter-terrorist financing (“CTF”")
regulations may result in legal, financial and
reputational impacts on the Group

Strengthening AML and CTF controls and

Policy setting out the Group’s framework and compliance
requirements for preventing money laundering and
terrorist financing

AML training programmes for Hong Kong and Chinese

employee awareness can enhance regulatory
compliance and stakeholder trust

Mainland employees focusing on regulatory requirements
and money laundering risks relevant to the property industry

BIERER /& I EFE
© PETBERSENIAM D FESBERNERER - BE FTBERELAMN FESEEEER) » JIBHREETER
IR EEEMER MBLEERE BN FEEEEEHERMEGHERK

© MRITERELMD FESEENEERT L
RABTIEH  BRSERKTAERFNE
HEEEE

© BHEBRTEAME TIRHITERRE > EMREREEX
KBRS 1T R ARRI BT ER A R

Cybersecurity and Data Protection
M8 = 2 BABURIREE

Report Section: $R&EH :

p.53-55 Governance &4

Potential Risks/Opportunities Our Response

- Digitalisation may bring an increased risk of « Continuous review and upgrade of information technology

cybersecurity incidents and more complex or
stringent personal data privacy requirements

Minimising cybersecurity threats by
strengthening the Group'’s information security
measures is imperative for the long-term
resilience of the Group

Ensuring the Group's systems are protected and
data is handled properly builds stakeholder trust
in our business, enabling us to adopt innovative
technologies safely

BIERER /&

© BUSCHERENNEELZEFHAVER - WHRE
BB REBABRLRER
MEENERL 2 HPEZE2HERE
RE > FTEEREERPBEERRR
BAREENRAGHEEBEZ IRERSIZEERE
EERUFNENERNEE  UREERZEMK
FRRIFTRHR

infrastructure and systems, as well as enhancement of
cybersecurity measures

Regular internal communication and training on
cyberattacks and cyberthreats

Adoption of cybersecurity operation centre services for
real-time monitoring and handling of cyberthreats

Maintenance of ISO 27001 (Information Security
Management Systems) certification

Policies and procedures established for the protection of
personal data privacy

#HFIMEE

BERS R R 2R E MR R RRIEM Z 4T > I TN
SRARFEFE

TE AR A AR B B B BY BR B AR R s A
BEBHMENZEEEPONS R BEREENEERRZE
BEE

fEHEISO 27001 (BEMZ2EERR) 08

A B (REE A B AL RRIBERMIZF
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ESG RISK MANAGEMENT IRif - @R ERRARER

Sustainable and Ethical Supply Chain

—_I- ?% 1\\5

BRI

Report Section: #R&EEH :

p.56-57 Governance &34

Potential Risks/Opportunities
« High-quality inputs are required to deliver the

products and services that meet customer
expectations

ESG-related incidents in our supply chain could
negatively impact the reputation of the Group

Promoting sustainability in the supply chain is
an opportunity to engage suppliers to improve
our ESG practices and the quality of our
products and services

BIERR /A

- SERZEEANFEHME  TEREFEER
HASERY E an A AR TS
BIRIE « SR ERERMMNEEESEE el
SEMNEBEELAEFE

ERATRRM IR > HEEEHEMEEET
HERE -t ENRELBBERULEAERMN
AR E RS

Our Response

+ Sustainable Procurement Policy in place to ensure
responsible ESG practices are incorporated in the
selection of contractors and suppliers and across all procurement
activities

+ 100% of approved suppliers are governed by the SCoC and
at least 50% of our approved suppliers obtain recognised
ISO/ESG/EHS standards by 2030

+ Sino Land’s attainment of ISO 20400 (Sustainable Procurement)
certification

HMB9EIRE

- BB (HRERBEER) - LRRREREME M HRHpBEE
MBI EEEETEEENRE - HERERER
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Climate Resilience and GHG Emissions
RIEME N AZE RSN

Report Section: ¥R =T

p.68-74 Green #%E{EHx

Potential Risks/Opportunities

« The impact of climate change on business

operations and profitability is becoming
increasingly evident and unavoidable

Adopting climate-related risk management
measures, from implementing energy-efficient
and renewable technology to addressing
physical and transition risks, including costly
regulatory mechanisms, is important for

the Group

BIERR /A
- REE(CHEBSENF BT BHREREN

HLUs R

- IR RERRFNEREERR > SIS
F R B ERERAVR S & FE ¥ B Be A0 8 AY i
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Our Response

+ Incorporation of environmentally responsible designs/
facilities into our properties

- Utilisation of technology and pursuit of innovative solutions
to minimise emissions

- Continuous improvement in the Group’s climate risk
mitigation through design, innovation and technology such
as artificial intelligence (“Al")

HMH9EIFE

- REENZREYANRARER R
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Energy Consumption and Efficiency
BEJROH FEM M

Report Section: ¥R&EH :

p.75-78 Green #E (AKX

Potential Risks/Opportunities

« Increasing operating costs from higher energy
prices and compliance with more stringent
climate-related regulations

- Improved energy efficiency and cost savings by
investing in new energy-saving technology and
the use of renewable energy

BERR /&
© BEREM LRNESTEREIRGAEREREE
INEE A

© BRI B ESBERATRER I BERR > B8
TR B RE RS R A Al A

Our Response

Implementation of innovative technology solutions to
reduce energy consumption and optimise energy efficiency

Adoption of renewable energy, such as using photovoltaic
panels at properties to generate electricity

Installation of electric vehicle (“EV") charging stations at
properties to reduce energy costs for customers

HMvE R

EIRIF R ARER SR SR BB R B LA
RAABEER > AUENESANRBIREE
ENEREBYERE HEFERERLE

Material Use, Waste Reduction and Management Report Section: #R4&E8f :

YIRHER ~ BEYIEIRA B2

p.79-85 Green #E (A

Potential Risks/Opportunities

- More stringent regulations on waste disposal will
lead to an increase in compliance costs

- Greater efficiencies and cost savings by
producing less waste, managing our business
more effectively and using more resilient
building materials

BIERER /&
© BRIV ERRIEME R

- BREVHIR BAEBEERT  LUNEREA
MBENRREME > LURSRERLEE A

Our Response

Green Office Policy in place to guide the use of resources
across offices along with Waste Management Policy that
outline requirements for proper use and recycling of
materials, as well as disposal of waste

Investment in innovative and sustainable building materials

Implementation of food waste management programme in
properties to reduce food waste

Replacement of plastic straws, bottled water and single-
use plastic toiletries in hotels with environmentally
responsible alternatives

#HFIMEE

MBI AERR) 1135 ERERERN TG > WU (BEY
EERR) sTHEMA - RWHEEEYIER
KERIFANCIFERREM R
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SUSTAINABILITY REPORT 2026 Al EE RIS 39



ESG RISK MANAGEMENT IRif - @R ERRARER

Health, Safety and Wellbeing

fERR

Z 2@t

Report Section: $RE& = !

p.104-109 Wellness f#EEE¥%

Potential Risks/Opportunities

- Health and safety incidents could adversely

affect the wellbeing of stakeholders and
negatively impact the reputation of the Group
Consistent and diligent health and safety

measures can improve the wellbeing of our
people and stakeholders

BIERR /A

© BEAZE2ERIHFHENEUNEEZE
EEEETE

- FENEENEERNZ2HET R U E KR
s

Our Response

« Commitment to creating a supportive environment where
our employees, customers and communities can flourish

+ Enforcement of various safety measures to safeguard the
health and safety of customers and employees

- Leveraging of Al technologies, such as Smart Site Safety
Systems (4S), on construction sites to strengthen
safety measures

HMH9EIRE
* BAREBT « FRRMEREESIFMMAIREERIIRE
- BB BEREEFMNETRERZ 2NN

- MAAIEERM BIUIZ2BETMRL) FEETMINE
TZRIE

Sustainable Buildings
BB R ERY)

Report Section: ¥R&EEH :

p.116-123 Design [EOa&st

Potential Risks/Opportunities

The Group may lose revenue and reputation if
the increasing demand from investors, tenants
and customers for buildings with sustainable
design elements is not fulfilled

Reduce operating costs with energy-efficient
and climate-resilient buildings

BIERR /A
- REE AR NBEEHEEYRA AR TR

BREREBERE  WERERELGILAE 8
BJREEBIRANEEIBR
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Our Response

+ Achievement of recognised sustainable building awards
and certifications for new and existing buildings

+ Implementation of innovative sustainable design features to
attract investors, tenants and customers

HFIFEE
- RNIRAREYEVSE RPN B R RN E
© MARIREYRIH R RS > URSIIREE AR NEE
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Investment in Innovation
B FTRE

Report Section: $R&EH :

p.128-133 Innovation BIEE

Potential Risks/Opportunities

+ Investments in new technologies may not
deliver the expected financial, operational or
sustainability benefits

« The increasing use of Al may give rise to
governance, ethical, privacy, cybersecurity and
regulatory risks

» Innovation can create sustainable products,
services and business models that drive growth
and meet evolving market demands

- Innovative technologies can improve efficiency,
reduce resource consumption and emissions and
strengthen long-term resilience

BTERER /&
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Our Response

Integration of innovative technologies into business
operations to improve service quality, operational efficiency
and employee development

Promotion of innovation through Sino Inno Lab and Sino
Inno Portal, leveraging advanced technologies and
forward-looking solutions to enhance operational
effectiveness and safety performance

Establishment of an Al Transformation Committee to
oversee Al initiatives, foster cross-functional collaboration
and monitor implementation progress

Development of an Al Governance Policy and Control
Framework to support the responsible development,
deployment and use of Al

Issuance of Al Technologies Usage Guidelines to promote
the effective, ethical and secure use of Al tools across
the Group
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Sustainable and Ethical Supply Chain
AIHER R B BRI A

Customer Satisfaction

BEmEE

Highlights EZ{IEH

Sino Land has been named one of the World’s Most
Sustainable Companies of 2026 by TIME and Statista
for the third consecutive year

EMEBEXEES =F% () M55 StatistazT4 2026

F&2
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The Supplier Climate Alliance engaged more than
120 participants in a series of training and learning
experiences and marked its first anniversary with an
annual knowledge exchange and sharing session,
attracting close to 80 representatives from across
the value chain

HMEREE REB R BB —RIE RSB B ERS|
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Goals BiE

1) 1009

of approved suppliers are governed by our
Contractor/Supplier Code of Conduct

100% =B eI AEm = (FiieE /HEmTASRD
FES

Progress #E[E

As at 30 June 2026 #E20265F6H30H

Since 2021, all our new suppliers have been required to
comply with our SCoC. Our existing suppliers are
required to confirm compliance with the SCoC annually.

820215 > FREMHEEmLREST GRS/ HEETH
ST o AIRVIRITHIER L RS FRRET RS/
HEERTTATRD °

100%

By 2025, 100% of approved suppliers to adhere
to our Sustainable Procurement Policy

HX 2025481 » 100% B IR B 2R /138 <F

(R FFERIBEER)

Since 2021, all our new suppliers have been required to
comply with our Sustainable Procurement Policy. Our
existing suppliers are required to confirm compliance
with the Sustainable Procurement Policy annually.

B2021%F > FrEfHERLAET (FIHERBER) -
BN IR T E A BE R E (A AR EECR) ©

By 2030, 50% of suppliers to obtain recognised
ISO/ESG/EHS standards

72 2030 571 > 50% =3 ] L FE i E TS
ISO/ESG/EHS 5858

During the reporting period, 12% of the approved
suppliers obtained recognised ISO/ESG/EHS standard
certifications.

REHIA > 12% K958 PI HAE R 15 ISO/ESG/EHS 5858 o
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Management Approach

Corporate Governance Structure

The Group places great importance on corporate integrity, business
ethics and good governance. Our governance systems and
processes are designed to reflect these values at all levels, including
Tsim Sha Tsui Properties’ Board of Directors (the “Board”). The
Board provides overall leadership and control for the Company in an
effective manner to maximise the financial performance of the
Company and shareholder value. The Board sets the Company’s
overall direction, strategies and policies and evaluates its financial
performance.

As at the publication of this Report, the Board comprises six Directors,
consisting of one Executive Director (Chairman of the Board); two
Non-Executive Directors; and three Independent Non-Executive
Directors. Non-Executive Directors, including Independent Non-
Executive Directors, play a crucial role by bringing independent views
and advice on important issues relating to the Company’s strategy,
policy and financial performance, and taking the lead on issues where
potential conflicts of interest may arise.

The balance between the number of Executive and Non-Executive
Directors is considered effective in ensuring independent judgment
is exercised effectively to protect the interests of the Company and
its shareholders. The Board’s work is supported by regular reporting
from the Audit Committee, Compliance Committee, Remuneration
Committee and Nomination Committee.

Diversity at the Board level is essential to attaining our strategic
objectives and furthering sustainable development. Our Board
Diversity Policy stipulates that the Nomination Committee must
consider a variety of factors when deciding on new appointments or
re-appointments. These include age, gender, ethnicity, cultural
identity, educational background, professional or industry
experience, skills, knowledge and other relevant criteria.

The Company is committed to maintaining a high degree of corporate
transparency and communicating regularly with our stakeholders.
Accordingly, information about our business is disseminated through
various channels, including press releases, the corporate website,
results briefings, onsite visits and investor conferences, among others.
For more details about our approach to corporate governance and
governance structure, please refer to our Annual Report 2026.

Risk Management

An essential and integral part of our corporate governance is the
robust and effective management of risks, including ESG risks. The
Board has overall responsibility for evaluating and determining the
nature and extent of the risks it is willing to take to achieve the
Group’s strategic objectives, and for ensuring that the Company
establishes and maintains appropriate and effective risk management
and internal control systems to address ESG risks, including climate-
related risks. In addition, the Audit Committee is authorised by the
Board to oversee risk management and internal control systems.

ERM is a process through which risks and relevant controls are
identified, assessed, evaluated and reviewed on an ongoing basis.
The Group implements an ERM approach to support the Board and
the Audit Committee in discharging their risk management
responsibilities and to aid individual business units in managing the
key risks they face. An ERM Policy and Framework, based on the
International Standard ISO 31000:2018 Risk Management —
Guidelines, has been established and is reviewed regularly.
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Governance &5

Board of Directors
BEg

!

)

Audit Committee
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Risk and Control Committee

REREGEEEES

!

Business Units Risk Management
SETEERF BpREE
First Line of Defence Second Line of Defence

E—Ebhg E B

With direction from the Board, the Audit Committee and the Risk
and Control Committee, the Group utilises the Three Lines of
Defence model. This model combines a top-down strategic view
with a bottom-up operational risk assessment by each business unit
to provide a holistic view and ensure that all significant risks are
appropriately identified and managed.

For the year ended 30 June 2026, the Audit Committee, with the
assistance of the Risk and Control Committee, reviewed the
effectiveness of the risk management and internal control systems
covering strategic, financial, operational, compliance and ESG risks.
The Audit Committee engages in various activities to oversee the
risk management system on an ongoing basis. Such activities
include, but are not limited to, reviewing the ERM Policy and
Framework and ERM reports.

During the reporting year, the Internal Audit Department worked
with all business units and senior management to enhance risk
management and internal control systems, as well as to raise staff
awareness of risk management. This included updating the risk
register and reaffirming all business units’ understanding of the key
risks and opportunities relevant to our operations. More information
about our risk management and internal control systems is available
in our Annual Report 2026.

Operational Resilience

The Group is committed to strengthening operational resilience and
ensuring the continuity of critical business operations during
disruptions. Guided by our Business Continuity Management and

Crisis Management Policy and Framework, the Group has established

a structured approach to identifying, preparing for and responding to
potential crises and operational incidents. A dedicated Crisis
Management Handbook provides clear protocols and escalation
procedures to support timely and coordinated responses.

Three Lines of Defence = 3&[}545

O SHE i 84 i 2 3

External Assurance Providers

Internal Audit
AR
Third Line of Defence
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Bottom-up Approach HLatHZH—AH
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The Board £ &
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ESG Steering Committee IBIE - HENEABEZES

Decarbonisation Sustainability Governance
Rk ARHEERER

Diversity and inclusion Urban Biodiversity

A S

ZITH AR

Green Living
Sub-committee

BeEiEIMEZES

Innovative Design
Sub-committee

Rl MERE S

Community Spirit
Sub-committee
DEHEIMEZES

To enhance crisis preparedness, crisis escalation drills and scenario-
based tabletop exercises were conducted for business units in Hong
Kong, Singapore and Sydney, enabling management teams to
practise decision making, communication and response coordination
under simulated crisis scenarios. Regular business continuity plan
(“BCP”) drills were also carried out for business units in Hong Kong.
These initiatives help strengthen organisational readiness, minimise
operational disruptions and support the Group’s ability to maintain
essential services during adverse events.

Sustainability Governance

The Board oversees the management of the overall sustainability
strategy and reporting of the Group through regular updates from
the Environmental, Social and Governance Steering Committee
(“ESG Steering Committee”). The ESG Steering Committee is chaired
by Mr Daryl Ng, the Chairman, and comprises another Director of the
Company and key executives.

During the reporting period, the Board enhanced its knowledge of
sustainability topics through training sessions and regular briefings
on material ESG developments. The ESG Steering Committee also
reports to the Board at least twice a year and supports the Board in
overseeing sustainability practices by:

» observing and highlighting ESG trends, risks and inherent
opportunities

- identifying and addressing the expectations of stakeholder groups

+ planning and implementing programmes and policies to support
the sustainability strategy

+ monitoring and enhancing the management approach for our
material topics to create shared value

+ reporting on sustainability performance and progress at regular
Board meetings

- reviewing and approving the Company’s sustainability reports
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The ESG Steering Committee also oversees the alignment of the
Company’s sustainability disclosures with international standards,
including TNFD recommendations and the ISSB’s IFRS S1 and
IFRS S2.

The ESG Steering Committee is supported by sub-committees with
representatives from various business units responsible for developing
roadmaps with actions to deliver the goals and targets under our

three pillars — Green Living, Innovative Design and Community Spirit.

Sub-committees ensure sufficient resources are allocated to achieve
the goals and targets under each material topic. They also monitor
feedback or grievances raised through multiple channels and
propose initiatives for the ESG Steering Committee’s consideration.
Sub-committees conduct annual review exercises, stakeholder
surveys as well as peer and best practice benchmarking to assess and
enhance the Company’s management approach for each material
topic. They meet regularly and track key performance indicators
aligned with our SV2030 targets to identify areas for improvement.

Improving our Sustainability Performance

The Group’s commitment to improving our sustainability
performance extends from management to frontline employees.

To reinforce the Group's vision of Creating Better Lifescapes and our
core value of “Continuous Improvement”, ESG is one of our main
annual goal-setting areas for measuring achievements. Accordingly,
the Group’s performance on material topics is directly linked to the
compensation of our executives based on their corresponding roles.
Colleagues at assistant manager level and above are expected to set
KPIs related to sustainability topics and integrate related practices
into their daily work. These KPIs are reviewed during annual
performance appraisals. We consistently strive for strong results in
this area and incentivise good performance.

ESG Steering Committee Members
RIR- e hERBEELZETNE

Mr Daryl Ng, Chairman
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T/E BAARE

Ms Nikki Ng, Non-Executive Director & Director of Philanthropy

FRTEFEREETHES RHELL

Mr David Ng, Deputy Chief Executive Officer

BITTBUR S RKEEARE

Mr Ringo Chan, Group Finance Director

SEMBES RRAEEE

Ms Elaine Liu, Chief Human Resources Officer

ANERBE BEEERL

Ms Bella Chhoa, Chief Commercial Officer

BEBHES FEMLT

Ms Vivian Lee, Group General Manager —
Corporate Marketing, Communications & Sustainability

CETH AR ES RS
FBELL

Mr Chin Sim Gian, General Manager —
Risk Management & Internal Audit

RIREIE R E AL RRERE
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Key ESG Policies and Guidelines

The ESG Steering Committee reviews and approves our ESG Policies
and Guidelines, which are essential in underpinning the delivery of
our products and services and meeting our sustainability goals.
During the reporting period, the Group reviewed and updated our
policies and guidelines, where applicable, to ensure greater
consistency with the evolving expectations of our stakeholders. Our
ESG policies and guidelines are discussed in detail in the relevant
material topic sections of this Report and on our website.

Sino Sustainability Academy

Launched in 2020, the Sino Sustainability Academy is a Group-wide
platform established to embed the ethos of championing
sustainability from our leadership to our frontline staff. All new
employees receive training on our sustainability governance
procedures, strategies and ESG initiatives during orientation.
Additionally, programmes and webinars are offered to continue the
dialogue with all our employees. By sharing knowledge on a diverse
range of sustainability topics, including pressing issues such as
climate change and diversity and inclusion, we support the
understanding and effective implementation of our sustainability
strategy at all levels of business operations.

In line with our SV2030 target for all our employees to receive ESG
training, the Academy offers a wide range of learning opportunities.
Staff accumulated 7,984 learning hours through the Academy during
the reporting period. Going forward, the Academy will continue to
work to inspire a sustainability mindset among our colleagues.

Key ESG Policies and Guidelines
FEERKRMIES

Anti-Corruption Policy
(REBEHRE)

Al Governance Policy and
Control Framework*
CATEBEERBEN
FEHITEZR) *

Anti-Money Laundering and
Counter-Terrorist Financing Policy*
TBRE R F

A ERHEH) *
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Biodiversity Policy
CEMZ R EER)

Contractor/Supplier
Code of Conduct

(R /R TR TRD

Climate Change Policy
(RIREMEER)

Cybersecurity Policy
(BT 2BR)

Diversity and
Inclusion Policy

(ZTTHRER)

Environmental Policy

(GRIREER)

Energy Policy
CRERER )

Green Office Policy
(R EBMREHR)

Health and Safety Policy
(RERRZ2HER)

Human Rights Policy Personal Data Privacy

Stakeholder Engagement

Sustainable Building

CAREFEEY Management Policy Guidelines Guidelines
CEABEMREERER) (BB HERES)D (RIRFEESRES)

Sustainable Tax Governance Waste Management Policy Whistleblowing Policy

Procurement Policy Framework (EYEBHE) (REBHE)

(RIFF B IR EER) (IR ERIER)

* New policy adopted during the reporting period. R HAR#EITHIFRER ©
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Performance
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As we strive to make business a driver of sustainability and create a better life
for all, we recognise that these aspirations are closely tied to achieving steady
economic performance in evolving global markets. With this in mind,
we continue to optimise earnings, improve efficiencies and elevate
the quality of our products and services.
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To continue Creating Better Lifescapes for all our stakeholders,

we maintain a policy of selectively and continuously replenishing
our land bank and delivering high-quality products and services

to our customers. As at 30 June 2026, Sino Land had a total land
bank of approximately 19.4 million sq. ft. of attributable floor area in
Chinese Mainland, Hong Kong, Singapore and Sydney. In terms of
land bank breakdown by status, 3.9 million sq. ft. was for properties
under development, 13.6 million sq. ft. was properties for
investment and hotels, together with 1.9 million sq. ft. of properties
held for sale. Our property leasing and management services, along
with our hospitality business, continue to support the Group by
contributing a steady income stream. More details about our
economic performance can be found in our Annual Report 2026.

RTREBRFIERMNE TRBEXRFLERE » RAIERREUEE LR
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3.9 million sqg. ft.

properties under development

BERPYEERAI0BFTAR

13.6 million sq. ft.

properties for investment and hotels

R ENBIEYREER1,3608F 5 R

1.9 million sq. ft.

properties held for sale

BEEmZ HEYEREER 1908 F R

Sino Land had a total land bank of
approximately

19.4 million sq. ft.

of attributable floor area in Chinese Mainland,
Hong Kong, Singapore and Sydney
EMEETFEAM - FE ~ FIRAEERN
BT HEEREERERAN1,9408F 5 R
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“Integrity” is one of the Group'’s core values.
We promote high ethical standards and strictly prohibit any
form of corruption in our business transactions.

MAErI5e) RRENZOBEZ — - RMRESERIEE

A BR2E

AEERXZFREENERTR -

We do not compromise on ethics and integrity. As outlined in our
Code of Conduct (“CoC"), any form of discrimination or corruption,
including bribery, is not tolerated. Any breach of our CoC may lead to
disciplinary measures, which can include a written warning,
termination of employment or civil action. All staff members are
required to complete an e-learning course on our CoC, comprising
two videos and a quiz, using the SINO iLearn app. They must also
complete a mandatory Code of Conduct Acknowledgement and
Declaration Form to confirm that they understand the requirements
stipulated in our CoC. During the reporting period, no significant
breaches of the CoC occurred. Our contractors and suppliers must
also adhere to the SCoC and align with the ethical, social and
environmentally responsible practices it stipulates.
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Anti-Corruption

The Group complies with all applicable laws and regulations,
including the Prevention of Bribery Ordinance in Hong Kong and
equivalent laws and regulations in Chinese Mainland, Singapore and
Sydney. Senior management takes full responsibility for complying
with regulations to prevent corruption. Our Anti-Corruption Policy
provides guidelines for proper conduct across our business, including
those relating to the prevention of bribery, solicitation and
acceptance of advantages, conflicts of interest, forging of documents
or presenting false accounting records, as well as the acceptance of
gifts and entertainment from third parties. Employees are regularly
reminded to ensure a high level of business integrity in accordance
with the CoC and to avoid situations that may lead to a potential
conflict of interest. In particular, employees are reminded of the CoC
and our Guidelines on Acceptance of Gifts and Entertainment before
festive seasons. During the reporting period, there were no
significant instances of non-compliance with laws and regulations.

We provide yearly anti-corruption training to all employees, including
Executive Directors, via the SINO iLearn app. This training covers
topics such as ethical conduct in property management, construction
and work supervision. Our mandatory elLearning course on anti-
corruption compliance, comprising case studies and gaming elements,
helps enhance our colleagues’ awareness of the Prevention of Bribery
Ordinance and the Group's anti-corruption policies and guidelines.
Meanwhile, our Group Approved Contractors/Suppliers List Vetting
Panel monitors the contractor/supplier screening process to ensure
fairness in the tendering process.

Anti-Money Laundering and
Counter-Terrorist Financing

The Group is committed to preventing money laundering and terrorist
financing activities through the implementation of robust policies,
procedures and controls. During the reporting year, we maintained our
Anti-Money Laundering and Counter-Terrorist Financing Policy, as
well as a dedicated anti-money laundering policy for our operations in
Chinese Mainland, which outline our approach to complying with
applicable regulatory requirements. To strengthen awareness and
promote a culture of compliance, AML training was provided to
employees in Hong Kong and Chinese Mainland, with a focus on
regulatory obligations and money laundering risks relevant to the
property industry. Through these efforts, we aim to safeguard the
integrity of our operations and reinforce stakeholder confidence in our
business practices.
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Open Communication

We value the views and suggestions of our stakeholders. Our
grievance-handling mechanisms are designed to ensure concerns
are managed promptly and impartially. For employees, we have a
dedicated phone line, email, secure storage and defined systems for
securely receiving, logging and saving reports, with mechanisms in
place to prevent the risk of unauthorised handling or disclosure.
Other stakeholders, including those from local communities, can also
voice concerns safely through a dedicated channel. We regularly
review our grievance mechanisms to enable continuous
improvement.

Whistleblowing

Employees and other stakeholders may report any suspected cases
of misconduct without fear of retaliation in accordance with our
Whistleblowing Policy. In line with our procedures, a dedicated
investigation team reviews issues raised and reports these to the
Business Ethics Committee, which comprises the Group Finance
Director, the Head of the Human Resources Department and the
Head of the Internal Audit Department. The Business Ethics
Committee, in turn, reports to the Risk and Control Committee and
the Board (via the Audit Committee).

Our Policy and Procedures for Notification of Unethical Conduct
provide employees with a formal channel for reporting complaints to
the Business Ethics Committee. When a complaint is received, the
dedicated investigation team conducts an investigation and all
complaints are handled promptly and fairly. Reports may be
submitted anonymously and the Group is committed to protecting
the reporting person’s identity. Reported cases are managed by the
Business Ethics Committee in confidence, except where the Group is
required to disclose information by law or regulation, and followed
through in accordance with the Policy and Procedures for
Notification of Unethical Conduct. Regular monitoring of these
policies and procedures, facilitated by reporting to the Risk and
Control Committee and the Board (via the Audit Committee),
supports the effectiveness of our whistleblowing mechanisms.

Whistleblowing Channels
fRRE

Employees and other relevant parties can raise their concerns to
the Group’s Business Ethics Committee by email, fax or phone:

ETMHEBALIEBEE  FEABEEEANRRETEES
TRHEERE

Email % : ethics@sino.com
Fax {# : (852) 2137 5995
Telephone &% : (852) 2132 8488
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Cybersecurity and
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Data Protection

R

As digitalisation becomes increasingly important to our business,
there is a growing need to focus on cybersecurity and data
protection as part of our governance strategy.

I CHEBNEEZHRB A > KK 2 EIBBRRERA
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The Innovative Design Sub-committee of the ESG Steering
Committee oversees our approach to cybersecurity and data
protection. Our Deputy Chief Executive Officer is responsible for
overseeing cybersecurity, aligning our enterprise strategy and
processes to protect our information assets. Our Cybersecurity Policy
outlines our approach to protecting colleagues, customers and
suppliers from data breaches. The Internal Audit Department and
third-party auditors annually conduct risk assessments of the
Group's information technology systems, including secure network
architecture, performance and capacity monitoring, data protection,
licensed software management, anti-virus detection and
management, as well as disaster recovery drill testing on several
business applications. In addition, our cybersecurity operation centre
and endpoint detection and response system deliver round-the-clock
protection, providing visibility into rapidly evolving cyberattacks and
enabling effective defence.

We educate our colleagues on data security and safeguarding digital
assets. During the reporting period, we provided our staff with
cybersecurity awareness courses via platforms such as our SINO
iLearn app, enabling them to build knowledge on how to protect the
Group’s information and systems. Courses were mandatory for all
colleagues with company email accounts in our Hong Kong and
regional offices. The courses covered topics such as password
policies, phishing and social engineering scams. Course materials
included a video and a quiz to help colleagues understand how
cyberattacks occur.
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The Group continued to strengthen cybersecurity awareness
through regular communications and training. Information security
tips were shared with colleagues via email, covering the safe use of
digital devices and applications, protection of sensitive company
information, and prevention of social engineering threats. We also
conducted periodic phishing simulation exercises and awareness
training to enhance employees’ ability to identify, prevent and report
cyber threats. In addition, the Group continued to strengthen its
cybersecurity resilience through ISO/IEC 27001:2022 certified
information security practices, identity protection, email security
enhancements, and incident response preparedness.

Sino Administration Services Limited holds the ISO/IEC 27001:2022
(Information Security Management Systems) certification, following
an audit by the British Standards Institution. Looking ahead, we will
continue to strengthen our cybersecurity posture and remain vigilant
and proactive in adapting to ever-evolving cyber threats.

Intellectual Property and Data Privacy

We have always been dedicated to protecting our intellectual property
and to collecting, storing and using data properly. The intellectual
property of the Group is protected through the registration of our
trademarks and domain names in relevant jurisdictions. Our CoC
stipulates that all employees must respect intellectual property and
treat customer data in strict confidence. Colleagues who fail to follow
the CoC may be subject to disciplinary action, which can include
summary dismissal. Since 2025, we have conducted the “Personal
Data (Privacy) Compliance Training” in Hong Kong annually. The
training is delivered through an interactive, game-based elLearning
course that incorporates practical case studies to strengthen
colleagues’ understanding of personal data protection and promote
compliance with privacy regulations. Employees in other offices are
also trained in accordance with the privacy laws relevant to their
jurisdictions. Any cases of suspected scamming or infringement of
materials are immediately reported to law enforcement authorities for
further action. Our practices for protecting personal data and privacy
are continually reviewed to assess legal compliance and identify areas
for enhancement.

We continued to uphold effective personal data governance and
mitigate cybersecurity risks through the implementation of the Group’s
Personal Data Privacy Management Policy (“PDPM Policy”) and
accompanying guidelines.
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The Group is investing in upskilling our people to ensure
responsible adoption of Al to enhance innovation and raise
productivity.
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The Group has established a Data Protection Office (“DPQO"), jointly
managed by the Legal Department and the Risk Management
function of the Internal Audit Department. The DPO is responsible
for developing and maintaining supporting policies and procedures
for personal data privacy protection, as well as advising department
representatives on the handling of related matters.

The DPO also works with these department representatives to
develop and implement programme controls to mitigate personal
data privacy-related risks. To strengthen data security controls and
minimise the risk of harm arising from any personal data breach,
systems, servers, websites and mobile applications that involve the
collection, use or processing of personal data are subject to privacy
assessments at different stages of their lifecycle. A privacy impact
assessment is conducted before launch to ensure adequate
safeguards are in place to protect personal data and mitigate privacy
risks. After deployment, an annual privacy risk assessment is carried
out to review the effectiveness of existing controls and evaluate the
overall privacy and security risk exposure of the systems on an
ongoing basis. In addition, we require all personal data breaches to
be reported to the DPO within 24 hours of occurrence to enable
prompt assessment, containment and remedial action. Serious
personal data breach incidents are further escalated to the Crisis
Management Team within the same timeframe.

Avrtificial Intelligence Governance

To support the responsible adoption of Al across the Group, the Al
Transformation Committee (“AITC”) was established in December
2025 to oversee Al-related risks, controls and transformation
initiatives. Comprising senior management representatives from
across the Group, the AITC reviews risk assessments, enforces
compliance with ethical and regulatory standards, and provides
strategic oversight of the Group’s Al governance framework and
transformation agenda.

In February 2026, the Sino Group Al Governance Policy and Control
Framework was launched to further our commitment to advancing
innovation, efficiency and productivity through the responsible use of
Al. The policy sets out a consistent governance framework and
control requirements across the Al lifecycle to address the unique
risks associated with Al adoption. Our approach is aligned with
recognised best practices, including the National Institute of
Standards and Technology (“NIST") Al Risk Management Framework
and the Artificial Intelligence: Model Personal Data Protection
Framework issued by the Office of the Privacy Commissioner for
Personal Data of Hong Kong.

To strengthen awareness and promote responsible Al use across the
Group, a mandatory training session was conducted for all assistant
managers and above to enhance their understanding of Al-related
risks and governance requirements, and to support proper oversight,
transparency and risk management in Al implementation. These
measures help ensure that Al is used in a responsible, secure and
compliant manner, while enabling the Group to realise opportunities
to enhance operational efficiency and service quality through Al
transformation initiatives. More details can be found in the case
study on p.61.
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Sustainable and

—thical Supply Chain
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Our high ethical standards extend to our suppliers and partners, who are vital in
enabling us to deliver quality products and services. Our relationship with suppliers is
guided by our core values of “Integrity”, “Respect” and “Teamwork”.
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We have a Sustainable Procurement Policy that prioritises ESG
practices across all procurement activities, including contractor/
supplier selection. A key part of our supplier screening process is
applying our SCoC and Sustainable Procurement Policy, which cover
business ethics, regulatory compliance, anti-corruption, environmental
performance and labour practices — including the prohibition of

forced and child labour — and occupational safety and health systems.

We are committed to implementing sustainability practices that
account for potential impacts on surrounding ecosystems. Sino Land
is among the first developers in Hong Kong to receive the ISO
20400:2017 Sustainable Procurement — Guidance certification. We
factor environmental and social considerations into our procurement
and tendering process and conduct onsite inspections of supplier
and contractor candidates. Through these efforts, we aim for at least
50% of our approved suppliers to hold recognised ISO/ESG/EHS
standards by 2030. Those who hold internationally recognised
certifications, such as certain ISO certifications, or Hygiene Control
System Certification where relevant, may be given preference. We
also place importance on suppliers” and contractors’ occupational
health and safety performance. Sino Estates Management Limited
(“SEML") pledged its support to the Charter on Preferential
Appointment of OSH Star Enterprise, which aims to enhance safety
performance across the industry. The Charter gives preference to
suppliers and contractors that have implemented effective safety
management systems and passed the Occupational Safety & Health
Council’s stringent safety audit to carry out Repair, Maintenance,
Alteration and Addition (“RMAA”") works.
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Supplier Training

We are committed to engaging with suppliers and contractors to
reduce potential negative impacts across our operations and supply
chain. We organise annual training for our procurement team and
suppliers, and circulate ESG training materials and our quality
requirements to all suppliers, to raise awareness of and support
compliance with our quality and ESG standards.

Supplier Assessment

We operate a supplier assessment and evaluation programme to
check that our existing and new suppliers and contractors meet our
requirements, including the adoption of responsible ESG practices.
These assessments have enabled us to identify areas for
improvement in our supply chain.

To be included on our list of approved contractors, new suppliers are
required to complete self-assessment questionnaires to confirm that
they have the necessary policies and systems in place to comply
with the SCoC. In accordance with our Group Approved Contractors/
Suppliers List Policies & Procedures, we evaluate the performance of
contractors and suppliers on an annual basis. Relevant departments
review contractors and suppliers according to pre-determined
criteria outlined in their contracts, covering quality of service, safety
measures, employee rights, environmental performance and other
relevant ESG criteria. Onsite assessments are also conducted where
applicable. These reviews are consolidated in a Contractor
Performance Assessment Report that is submitted to a panel for
review on an annual basis. The result is a factor in the vendor
analysis, screening and selection process. Scores are recorded and
taken into account when assessing upcoming tenders. Any supplier
or contractor that fails to meet contractual requirements, commits
misconduct or breaches any local laws and regulations will be
subject to further investigation and could be excluded from
contracting if they fail to deliver improvement plans and satisfactory
results within a set timeframe.

To enhance the effective management of our supply chain, we have
identified significant suppliers and contractors based on procurement
spending. During the reporting period, we identified ten significant
suppliers in Tier-1, which account for 58.4% of our total spending.
We have completed detailed assessments for two of our significant
suppliers, confirming their compliance with our quality standards,
ESG requirements and local laws and regulations. During the
reporting period, we did not identify any material risks or incidents of
non-compliance along our supply chain.

Supplier Climate Alliance

Through our Supplier Climate Alliance (the “Alliance”), one of the
first initiatives in Hong Kong to raise awareness of climate change
among suppliers, we aim to foster cross-sector collaboration across
industry, academia and the wider business community. The Alliance
engages suppliers, promotes carbon management and encourages
the disclosure of GHG emission data, contributing to a more
sustainable supply chain.
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Customer Satisfaction
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= E

“Customer First” is a core value essential to the long-term
sustainability of our business. It drives our efforts to consistently
surpass customer expectations. Regular engagement enables
us to understand customer needs and identify opportunities to
further product and service excellence.

EBEZEL) IZOBEHIRRAXRGHIRENRELREREE

HHRMTEEREETHE -
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We actively collect customer feedback across various channels,
including our annual customer satisfaction survey that invites
customers to rate our services and facilities, such as property
management, clubhouses, cleanliness and security services. The
survey covers our managed properties in Hong Kong, providing a
detailed breakdown of scores by property group. During the
reporting period, we achieved an overall customer satisfaction rating
of 3.85 out of 4.

Our Stakeholder Engagement Guidelines set out how we collect
customer feedback in a fair, transparent and timely manner. Our
quality management systems, which meet international standards
through ISO 10002 (Customer Satisfaction) certification, guide us in
managing customer complaints effectively. We continue to utilise the
tailored web-based system, iPromise, to monitor maintenance
issues, enquiries and complaints. At the same time, we track
operations in real-time to deliver timely responses to customer
concerns and regularly review our system to identify trends and
implement necessary enhancements. In recognition of our customer
service efforts, Sino Malls and the S* REWARDS programme
received 54 awards during the reporting period.
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Engaging Tenants and Customers in
Sustainable Practices

Our membership-based loyalty programme, Sino Club, continues
to be an important way for us to engage with our customers.

In addition to providing access to bespoke lifestyle experiences,
cultural activities and exclusive property-related privileges, we
cultivate long-term relationships with these customers through
meaningful interactions. During the reporting period, Sino Club
invited its members to join various art and cultural activities
including “Oyster Inno Discovery”, “Joy in Nature: Christmas Wreath
Workshop & Harvesting Experience” and “Discover Tai O: Cha Guo
Workshop and Cultural Tour™.

Loyalty programme S* REWARDS enhances customer engagement
through a range of rewards, experiences and member privileges.
During the reporting period, we launched “S* Urban Run”, a platform
designed to encourage the public to pursue their fitness goals and
foster a dynamic community spirit. For more information about

“S* Urban Run”, please refer to the case study on p.144.

Quality Assurance

Ensuring our products and services meet relevant regulatory
requirements and industry guidelines is an important part of
maintaining customer satisfaction across all markets. In managing
our properties, we maintain industry-leading service quality by
implementing our ISO 9001 (Quality)-certified management
systems. To support responsible marketing practices, our sales and
information materials comply with applicable laws and regulations,
including the Residential Properties (First-hand Sales) Ordinance
and the self-regulatory regime of the Real Estate Developers
Association of Hong Kong. A dedicated team regularly reviews

our marketing practices and materials, such as sales brochures,

to monitor compliance with regulations, industry standards and
internal policies. This approach provides a systematic audit process
that maintains the accuracy, transparency and integrity of our
communications and marketing practices.

SR MEEM AR RN

ZE5 8 Sino Club—ERRMEBEEINEER
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We cultivate long-term relationships with
customers through our membership-based
loyalty programme, Sino Club.

EMEBE S8 Sino Club BRI RERMIE o
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As social media and other communication channels enable
information to spread rapidly and widely, any message involving the
Group or our customers must undergo careful assessment and proper
authorisation to protect confidential and sensitive information, avoid
misleading the public and safeguard the Group's reputation.

We offer responsible marketing training to our marketing and
promotional colleagues so that customers and tenants receive
accurate information about fixtures and fittings during the sale and
leasing process. Training is conducted on a regular basis through
internal meetings and on-the-job sessions, and whenever relevant
sales activities are undertaken. Topics covered include competition
law, intellectual property rights, consumer rights and personal data
privacy, together with legal protections under relevant laws and
regulations. To reinforce awareness of the Competition Ordinance
and promote fair and responsible business practices,

all Assistant Managers and above in Hong Kong are required to
complete mandatory competition law compliance training.

We focus on meeting the needs of our customers and tenants by
upholding our internally developed, robust property management
protocols, adhering to industry best practices and continually seeking
opportunities for improvement. Additionally, annual training is
provided for relevant colleagues in areas such as customer service,
property hygiene control and customer data protection.

We are committed to providing exceptional experiences for our hotel
guests. Internal standards and procedures are in place to guide our
operations across various areas, including customer service, hygiene
control and food safety. We review these standards and departmental
procedures regularly and conduct role-based annual training for our
staff to maintain service excellence.

Our continuous improvement efforts are underpinned by recognised
management system certifications covering service quality and the
efficiency of our work processes across our properties, including

ISO 9001 (Quality), ISO 14001 (Environmental), ISO 10002
(Customer Satisfaction), ISO 45001 (Occupational Health and Safety),
ISO 41001 (Facility) and ISO 50001 (Energy). We also hold Hygiene
Control System Certification, which supports the systematic
management of health risks related to hygiene at our properties.
Within our management portfolio, we received 151 certificates for
ISO 10002 (Customer Satisfaction), 153 certificates for ISO 9001
(Quality) and 51 certificates for ISO 14001 (Environmental).

More information on our approach to safeguarding health and safety
can be found in the Health, Safety and Wellbeing section on p.104,
and details on our management of customer information can be
found in the Cybersecurity and Data Protection section on p.53.
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Case Study Z4f

Driving Responsible Al Transformation
HEESENATSSESHR

The AITC plays a key role in advancing Al transformation across the ALSEELNEE TR HERATISEEYE A
Group. Through initiatives focused on building Al literacy and driving EESEEAMD - BHRREAATIEGEERAEND UK
Al integration and adoption, the AITC supports the responsible use WENA TEERANERLIEN  EEeSIEERER
of Al across different business functions. e EsEE |y £ B (A5 T A T EE o

The AITC identifies and prioritises high-impact Al use cases across AT a8 5 B o i EiHE R B = 228 Al FEF
departments to enhance efficiency, service quality and customer and 182, B EHARRIE LUS T SPIR B R
employee experiences. Initial pilot initiatives included: an Al Voice RSB » LU REEA S T HRES o 2 LA St Ta

Agent and an Al Ambassador for handling enquiries from hotel ~ N o R R
guests and shopping mall customers, respectively; an Al-powered BEAIBEMERAIGREALE  DHRREEES

tool for automated financial statement comparison and analysis; and BERBEANRESEEEN; Al BB BRRLR
an Al Inspection Drone for building quality monitoring. Kemoifr ; AR Al A% > BT E 2808 o

The AITC established an Al Champions Network, bringing together ATEREBUZEGMMIL Al Champions #8i& . »

47 colleagues nominated by department heads to represent key ERREES IR ARE M ERS T E R
business units from across our Hong Kong, Singapore and Sydney HA7TNUBEE -FIEREMYHEFMEERE 858
offices. These colleagues are tasked with identifying suitable FHABEEEAABREEEEMNESRENEEIE
processes and routine tasks for Al automation and supporting their IS BRI TS RN T - ARBREERERE
pilot implementation. To encourage experimentation with Al and AATRIEF O% TEME BAMTES MR

unlock efficiency in day-to-day work, we launched the Sino Copilot
Promptogether programme, enabling colleagues to explore practical
Al applications in workplace scenarios and further enhance Al

Copilot#f2 A H APk B 518> BEFHRRAIR
IRSERTNEERER  LZBNZERRETAKR

literacy through the sharing of useful prompts and best practices. RERBAR  E—TRFAIRE-

7
oPILOT s g

SINO ¢ THE ML it work-reletly

A’OMPt 7/7: 37/)6,‘;(71/%99 74 % 3 ,,i'fﬁm and o0 =

12-week Copilo’

GOAL  with Al 0 . el ERATO!
imentation 1PT ACCEL
+ Epcourage &2 T aharable PO 2 PR, oM
create earty W' . J 1) 151 e
teracy and application 10 = Use prompts acroes

+ Ennance Al U h various SOftW

i g wort
unlock efficiency day-to-day.

i;—’;/@ work and wit

PROMPT MASTEF

T
ﬂf? / Apply prompts to resolve a case |

STAY TUNED FOR MORE DETAN

Colleagues developed practical work-related prompts and shared their experiences through the Sino Copilot Promptogether programme.

EE&EB (5 Copilot iR RaAHAINE 58lGR TIFERMMNERRTRH » TN ZRAKER
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68 Climate Resilience and GHG Emissions 79
REENENARER B

745 Energy Consumption and Efficiency 86
AR B FER e

Related Material Topics 1HREAE K& E

fix

14 vz

Material Use, Waste Reduction and Management
YIRHER ~ BEYHIRAI B 12

Urban Biodiversity

W SR E

Highlights EEI5H

Ol

Partnered with CityUHK in the “Oyster Inno Discovery”
education programme, engaging nearly 1,000
participants in marine conservation and restoration
while deploying approximately 300 sets of oyster

shell strings

BEEBEMHASHET BRIRER) BEE > K5I
#11,0002ME2EEFRENMEETES > WRK
#9300 #HIE
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Sino Land achieved its Sustainability Vision 2030
renewable energy generation target, with renewable
energy generation exceeding 6.55 million kWh from
the 2012 baseline

EMEBEREN (FHEZEERR 2030) AIBL-ERES
B2 B2012 F A EFLIRNPIBERREEBERLE
655 BT EAF




Goals BH1Z

(074

-30%

By 2030, achieve a GHG emission reduction of
30% from our 2012 baseline*

2012 X FRER > K 2030 FAIKEERAE
PRI E R 30%*

Progress &
As at 30 June 2026 #ZE2026%F6H30H

We achieved this goal by reducing GHG emissions by
92.72% from our 2012 baseline.

RMEBERILBZ  H2012F8 - BERBHNE
R4 92.72% ©

By 2030, reduce Scope 1 and 2 GHG emissions
per square metre by 53.1% from our 2018
baseline and set a new target to reduce Scope 3
GHG emissions in line with SBTi methodology

D 2018 K FRER » 11 2030 FHIK & T 75K
HLE—RBE BERBHWERD 53.1% ; R
FERE—AEREHNHEMNRERR (M L13
RANSERBREREBNStESL)

SBTi has validated Sino Land’s science-based
emission reduction targets. Please refer to p.69 for
details of the validated targets.

EMEXENH SRR E R EENSEREERER
ARMEREE - MBI EAZ2RE 698 o

By 2030, conduct climate risk assessment at
our wholly-owned new development projects
where applicable

FR20305R1 > mEBNE2ERANTERBEET
RiEREEE

Sino Land published its first standalone Climate Action
Report in 2023 and included the results of an
evaluation of its portfolio in Hong Kong across different
climate scenarios.

EMERR 2023 F#HXGH MBI (RIFTEHRS)
ERRETTETNMIREENEREE Y EEEETRE
RURBIR TR EER ©

(074

-30%

By 2030, reduce electricity consumption by 30%
from our 2012 baseline*

2012 K FAEE > 1K 2030 FRIFHESE
D 30%*

We achieved this goal by reducing electricity
consumption by 92.72% from our 2012 baseline.
BAESRILEZ > 820125 kFAEL » BEEERY
92.72% °

6,000,000 kWh

By 2030, achieve renewable energy generation of
6,000,000 kWh from the 2012 levelf

H2012FE 2030 FBRELAERNSEEE
600 B FEET

>6,551,800 kWh

We achieved our renewable energy generation target,
reaching 6,551,800 kWh from the 2012 level.

HPIBEMPIBEREREEEIR > B 201245#E - £EFRT
EENBEERGHBBELETRE -
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Goals H1E

(074

-30%

By 2030, reduce electricity intensity by 30% from
our 2018 baseline*

M 2018 F KT EH > 1L 2030 FRIK A ERE
A 309%*

Progress &

As at 30 June 2026 #ZE2026F6H30H

-13.79%

We have reduced electricity use intensity by 13.79%
from our 2018 baseline.

S 2018 FEBUALL > HWAKAEREERED 13.79% °

(074
= 60%
By 2025, purchase 60% of seafood served at the
Group's hotels from sustainable sources
1K 2025/ » EEIE TEEHAER 60% 881
£REE B AR ZOR

o/
65%
We have purchased 65% of seafood served at

the Group’s hotels from sustainable sources.
SEE NBEHREDN 65% EEERE B A FERR

100%

Group's hotels from sustainable sources

72203051 - EBEHE TEEHER 100% B
RS B A RHE R R

By 2030, purchase 100% of seafood served at the

Progress same as above.
EEWLE-

(074

-50%

By 2022, reduce single-use plastic consumption
by 50% across all business lines from our

2017 baseline

DL2017 FXFREEH > 12022 FRIGEEET
BEFNAEZER R RIHEERD 50%

o/

-91%

We achieved this goal by reducing single-use plastic
consumption by 91% across all our business lines from
our 2017 baseline.

KMEBRLLEZ > 2017 F485E > FIAXFHEIE
PR HEEEERL 91% o

(04
-100%
Eliminate all single-use plastic items by 2035

across our core operations
1R 203541 > ZOEFIE I LERMNEERR S

The Fullerton Bay Hotel Singapore introduced filtered
tap water in guest rooms to further reduce waste at
source.

R EREECSEBIEIREE S| ABRREK  E—F
{2 IR S ©

(074
-20%
By 2030, reduce water consumption intensity

by 20% from our 2018 baseline*

ML 2018 F K T2 > 75 2030 F A1 B KRE
B 20%*

()

-30%

We achieved this goal by reducing water consumption
intensity by 30% from our 2018 baseline.
HMEBERILEZE > 2018 FEEHALL - AKRER
D 30% o

(074
509
By 2030, divert 50% of commercial waste

from landfill#
75 2030 FE BT I E B AU RS 2 EYR E 50%”

s

o/
24 70
We have diverted 24% of commercial waste from

landfill.
RPSETHIEE N EREYRD T 24% °
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Management Approach

A flourishing natural environment is vital to the health of our
society and the sustainability of our business. Our environmental
management system (“EMS”) is certified to the ISO 14001 EMS
Standard by an independent third party. It outlines the principles,
scope, responsibilities and processes for identifying and reducing
the significant environmental impacts of our business operations.
The Group currently holds 51 ISO 14001 certificates.

We are committed to implementing environmental protection
initiatives that exceed regulatory requirements across our operations,
as described in our Environmental Policy. Our Green Office Policy
and Green Office Management Guidelines outline our resource-
efficient practices for the workplace, such as reducing energy

and water consumption, office supplies and waste generation.
Throughout the reporting period, we continued to raise awareness
among our colleagues regarding environmental protection and the
importance of minimising the negative impact of our operations
through the Sino Sustainability Academy, the details of which can

be found on p.48 of this Report. We also encourage tenants to adopt
sustainability practices. Our Green Lease and Green Fit-out Guides
provide recommendations for reducing energy and water
consumption, monitoring indoor air quality (“IAQ"), utilising greener
construction materials and managing food waste, among other
measures. “Green Clauses” in our lease agreements reflect these
recommendations and outline specific measures that tenants can
implement in their operations.

Focusing on climate resilience, energy efficiency, resource
management and biodiversity, our approach is overseen by

the ESG Steering Committee and the Board with the support of

the Green Living Sub-committee. This sub-committee sets our
objectives and associated targets, evaluates our initiatives and
identifies areas for improvement. We continue to leverage innovative
technologies to enhance our performance as we strive to achieve
our SV2030 targets.

In 2023, Sino Land became one of the pioneering developers in
Hong Kong to publish a standalone Climate Action Report. This
report details our efforts to identify, assess and manage our material
climate-related risks and opportunities in alignment with the TCFD
recommendations. Details about the Climate Action Report can be
found on p.71 of this Report.

* Covering the common areas of 51 properties under our management.

BIERMEEN 51 IBYEN AT o

BETG

EHEDRIBRIRE - BRAFEEUREBEEN
AREEREREE - HANRREEERAEEES
UE=FHISO 14001 R ERBARIZERF o It
T AE 25 B AR D 3 75 B IR IR B9 B8 K B2 22 4R (4B R
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515&ISO 1400185
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MEGREESTENERZ UNZEBBEAARN
Mx ) REIERRIARER  REETER
AIFHEERITR ©

FFIBERREREN « ERNE - EREE » UKk
EMZHME - RIE - HENELAEEEESERESTE
et ENMEEZEENH TEEELETERN
EE7S# o NEZEEHIE B IRMNER ST
HEEE > MR HBEFENMT - RFIEER
(A5 EE S 2030) BRNBREFR » EEHRR
BRI R AR A RIR -

2023%F > EHNEXM AT BERERBI (RE
THRE) WHEZRERZ— BF > RAHRE
TCFD 5% > sHifEH A » sHE R EREARERRH
RS SETE B (RETEBRS) B
HE2RAHREE71IR

" Sino Group'’s goal is to generate 8,000,000 kWh of renewable energy from the 2012 level by 2030.

ENEENBIREH 20124 % 2030 Fa BHRB LRV ES3E 8,000,000 FEE
# Covering head office of Sino Land in Tsim Sha Tsui Centre.

REEFE RIS B RO ER R ER o
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Climate
and GHG

RIEIE
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Climate change is one of the most pressing challenges confronting the global
community. Recognising that collective action is needed to address this issue,
we support global efforts to reduce the impacts of climate change, including
through our commitment to achieving net-zero carbon emissions by 2050.
We are also taking an active role in understanding how climate-related risks
affect our business and adapting to the changing environment.

RIRR(LRE

KA EEEREBTMNREZ — - HAIRBENSENBEERRTE
F it 2 Fr 2R & HFE SRR R RS R
B o TR T AR SR A8 R R S

FE > AIEAGER 2050 FEIR
S ERNR E > WIKEFETT

BB RYIRIR o

The Group dedicates resources to addressing climate-related
issues across our operations and value chain to further
sustainable development.

Aligning with a Science-based Approach to
Decarbonisation

InJune 2021, Sino Land pledged to support the Business Ambition
for 1.5°C — led by the Science Based Targets initiative (“SBTi") in
partnership with the United Nations Global Compact and the We
Mean Business Coalition — which urges businesses to set science-
based targets for reducing GHG emissions. Sino Land is also a
member of the United Nations Framework Convention on Climate
Change’s (“UNFCCC”) Race to Zero, a global campaign rallying
non-state actors — including companies, cities, regions, financial,
educational and healthcare institutions — to take rigorous and
immediate action to halve global emissions by 2030 and reach
net-zero by 2050 at the latest.
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The following emission reduction targets have been validated by SBTi:

UTHREER  SEFSHBERBRGEHREMRE

Near-term emission reduction targets

RHHE BT

FY2030

-46.2%

Reduce absolute Scope 1 and 2 GHG emissions

by 46.2% by FY2030 from the FY2019 baseline.
12019 M FERERE > 52030 MEFEH Z AT
Sl —NEHE B RERBEINERD46.2% °

-51.6%

Reduce Scope 3 GHG emissions from capital goods,

fuel- and energy-related activities and waste
generated in operations by 51.6% per square foot
by FY2030 from the FY2022 baseline.

20228 B EERERE > 2030 BEER ZAIE
BFHRMEE _REREIINERY51.6% > EF
BIEEAREY)  MEHEERERES - UNEESR
PREEERIEEZRY) -

(074
-51.6%
Reduce Scope 3 GHG emissions from leased

assets per square foot by 51.6% by FY2030 from
the FY2022 baseline.

2022 B F EREE > [R20300 BFE 2 5%

HIEBEEGTHRNEE —BERESNER51.6% °

InJune 2022, we issued a holistic Decarbonisation Blueprint to guide
our net-zero commitment and climate-related strategy. This sets out
a series of initiatives to help us reduce our environmental impact and
support our aspiration for a more sustainable, low-carbon future for
all. In line with this Blueprint, Sino Land has established GHG

SBTi methodology.

Long-term emission reduction targets

RABEBRR

FY2050

-90%

Reduce absolute Scope 1 and 2 GHG emissions by 90% by

FY2050 from the FY2019 baseline.

M2019FEAEAE » 2050 BFEE 2 FiitaEE—

B RERERERIFNERD 0% °

(074

-909%

Reduce absolute Scope 3 GHG emissions by 90% by
FY2050 from the FY2022 baseline.

&

H2022W BAF B E2E > 120500 BUF B 52 piiE s =1

EHREREBIINERD 0% °

SC|SENGE TZHEE%EB
BASED

TARGETS | STANDARD
DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

2022568 HMBFEXRE2 S MU CHKER)
RIS AR EERREN S R ETETHRER
e ERFEIANF A RMARBHEIRERN
TE IRRMEETHFE - ERARRNER 5

BE (AREE) EMNEXREANKBEGF  BR

emission reduction targets with experts from HKUST, following the N

HAEREEERARNHEIRTIRR

PRERR -

Further information about our Decarbonisation Blueprint is available

on our website.
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InJuly 2023, Sino Land'’s near-term GHG emission reduction targets
— covering its operations and development activities in Hong Kong,
Chinese Mainland, Singapore and Australia — were validated by the
SBTi to be aligned with its criteria and recommendations (Version 5.0),
reflecting the high level of ambition required for setting Scope 1 to 3
targets at the time of validation. SBTi also officially validated Sino
Land’s net-zero targets in August 2024. This external validation
highlights Sino Land’s steadfast dedication to addressing long-term
energy and climate-related challenges as it works towards its net-zero
carbon goals by 2050 and aligning with international best practices.

Engaging in Collective Action

We are committed to advancing collective action on climate-related
issues. In August 2023, Sino Land was among the first companies to
sign the Business Environment Council’s (“BEC”) rebranded BEC
Net-zero Carbon Charter, which succeeded the BEC Low Carbon
Charter launched in March 2019. As a Science-aligned Signatory,
Sino Land is required to pursue emission reduction targets in
accordance with a 1.5°C-aligned, science-based pathway and to
report regularly on its progress. Our efforts to reduce GHG emissions
and combat climate change were recognised during the reporting
period by the Hong Kong Green Building Council (“HKGBC"),

which issued Energy Performance Certificates and Target Setting
Certificates to 34 and 8 of our managed properties, respectively,
under the Zero-Carbon-Ready Building Certification Scheme.

Sino Group also participated in the Hong Kong Government’s
Carbon Neutrality Partnership to accelerate low-carbon
transformation in the public and private sectors.

Understanding the importance of consistency and transparency in
reporting on climate-related risks and opportunities, as well as the
holistic treatment of information on other aspects of sustainability,
our reports have been developed with reference to IFRS S1 and S2
since 2023. In April 2024, Sino Land became one of the pioneering
property developers to join the IFRS Sustainability Alliance.

By becoming a member of this Alliance, Sino Land affirms its
commitment to establishing a cohesive global baseline for
climate-related and other sustainability disclosures to meet

the needs of capital markets.

Climate-related Risk Analysis

Our Climate Change Policy outlines guidelines for managing
climate-related risks across our business lines and value chain.

As part of our SV2030 strategy, we are dedicated to conducting
climate-related risk assessments for our wholly-owned new
development projects, where applicable, by 2030. Details of

our risk assessment process and results are included in the following
section titled Climate Action Report.
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Sino Land’s Climate Action Report outlines its approach to managing climate-related risks and advancing decarbonisation across its Hong Kong portfolio.

(RFTHERS) MRENEXNAERERGEMEAR MBS EEEEBESHRMKIE -

Climate Action Report

In 2023, Sino Land published its first standalone Climate Action
Report to communicate how it is working to mitigate emerging
climate-related risks through comprehensive climate strategies.
Independently assured by the Hong Kong Quality Assurance
Agency, the Climate Action Report outlines Sino Land'’s sustainability
vision, management approach and decarbonisation strategy. It also
includes the results of the evaluation of Sino Land’s Hong Kong
portfolio, comprising over 170 existing and new buildings, across
different climate scenarios as prescribed by the TCFD. This
assessment of climate-related risks enables Sino Land to seize
opportunities that bolster the climate resilience of its portfolio. More
information can be found in its Climate Action Report.

Aligning with Climate Reporting Standards

In line with the global demand for enhanced climate transparency,
we have aligned our climate-related disclosures with TCFD
recommendations since 2021 In 2022, Sino Land became one of
the pioneers among Hong Kong developers to join the TCFD
supporter list. Together with nearly 5,000 organisations worldwide,
Sino Land pledged its commitment to increasing transparency in
reporting on climate-related risks and opportunities, fostering more
informed financial decision making and building a more resilient
financial system. As the IFRS Foundation now oversees the
monitoring of progress on companies’ climate-related disclosures,
we have also enhanced our reporting with reference to IFRS S2
since 2023. The Group’s approach to climate-related governance,
strategy, risk management, metrics and targets, in line with the
TCFD recommendations, is summarised on the following pages.
More details on our climate-related disclosures aligned with the
TCFD recommendations and with reference to IFRS S2 are
described on p.291 and p.263 of this Report.
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* Task Force on Climate-related Financial Disclosures was subsumed under the International Sustainability Standards Board.
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Managing our Climate-related Impacts

We are committed to identifying the climate-related risks and
opportunities affecting our business, assessing the financial
implications and responding in line with the three focus

areas of our climate-related strategy.

RISK/OPPORTUNITY EE/ &

EEREERTE
RPIB K BB 5B A T S R R AR R A BT
I8 > DURSHEEI RS - IR R RIERI SR
=EE AL o

FINANCIAL IMPLICATIONS g%

Physical =82
Increasing frequency and severity of extreme
weather events and rising average sea level

1BIER R EFRVSER R BT EIER - LI

Reduced asset value

Increased capital expenditure
and operating expenses

- BEEETRE
- BAXUMEEER LIk

" REJEG L

FoEFE LFt « Potential increase in
insurance premiums

Increased frequency and duration of heatwaves « Increased electricity cost BERAS EFH
and rising temperature - Construction delays and TR A E D TR
ORISR _EFHBISAZR AN A8 B 138 10 reduced productivity
Transition EEY
Changing building codes and standards + Increased capital expenditure BASZH LA
EEMRE T AEDE - Reduced asset value BEGEHETE

Limited supply of low-carbon
construction materials

B EMEHESR

Increased procurement costs

© REEAAIEM

Renewable energy growth

E_[EéEﬁb/ ‘§

Increased electricity cost

BEAS LT

Technology and innovation

AT R AT

Increased capital expenditure

Increased operational efficiency

© BAARSHIEM

BIBME LT

Consumer preference for sustainable properties

Potential increase or decrease

© HISEEFREMSRD B

HEEH T RHEYZEN =R in market share AIBEME

- Increased capital expenditure BALTE FH

« Potential increase in revenue g A AN E S
Growth in sustainable finance - Diversified financing sources Z T b IR E SRR

AR RIS R

Attraction of green investment

- RElEBERE
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OUR RESPONSES

Development ¥)Z£3 R

Operations =EEIE
Collaboration BEI&EE

HFIEAE

Adaptable and resilient building designs

BBEBERONNENNERYRET

Sustainability features and materials to
increase resilience

MRS B R st SRR
bS] )'L%%jj

Sustainable Building Guidelines

(FIsERsEssl)

BEAM Plus and WELL™ certification for all new buildings

in Hong Kong

BE B R LG RIETA
(WELLEEEZEAE™) 2%

Sustainable Building Guidelines

«T?%V\E ?El%l»

Green building target for all new buildings in Hong Kong

PHBEBIIEMEYFEIIGERERR

Sustainable Procurement Policy (AT HHEIRIBIBUR) I
EcoBricks collaboration 81 EcoBricks &1E

Renewable energy generation target

ABREREREEERE

Installing and monitoring photovoltaic panels in properties

under management

FEETEEYEZEMETICRER

Exploring new renewable energy sources

TR AT B AL BER

Investments in growth of innovation and PropTech industry

KRERMME M ERRITRNER

loT and Al in energy management and monitoring

DA A T E e EEMERERER

Green building target for all new buildings in Hong Kong

PHBEBIIEMEYEIIGORERR

Sustainability features and materials to increase resilience

J’/{T*%nﬁ‘g’*}%ni D'I'#%@%D#@MX%

e

Green Finance Framework

BOERAER

Sustainability-linked loan and green loan

AR ERBHERNGEER

TCFD-aligned and IFRS S2-referenced disclosures

BB TCFD B3 M2 R IFRS S2 ERIEHABRIIRE

-G G GED G
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Governance

Climate-related governance processes are integrated throughout our
operations. The ESG Steering Committee assists the Board in
managing climate-related risks and opportunities and oversees the
day-to-day identification, assessment and management of these
issues. Senior managers from various business units consider
climate-related impacts in their operations by participating in the
Green Living Sub-committee, which meets quarterly and reports to
the ESG Steering Committee.

Strategy

Our Decarbonisation Blueprint guides our climate-related strategy
and focuses our efforts on three principal areas:

Three Principal Areas Z{E ¥ E4%Eig

Development

MEER

Operations

EEEE

Optimising properties and
construction sites for energy
efficiency and climate resilience

Managing properties
in ways that minimise
carbon emissions

BMENRETHRIZSEER BER DRI
M AR R EEAL HIIR AR EIRHE T4 %

In addition, climate-related risks and opportunities influence various
aspects of our operations, from material selection to innovative
initiatives like leveraging loT and Al in energy management and
monitoring.

Risk Management

We regularly review and monitor physical and transition climate-
related risks through our EMS and ERM Policy and Framework. With
the assistance of an independent consultant, we continue to
enhance the integration of climate-related risks into our ERM
framework. To further manage risks, climate-related considerations
are addressed early in the development process at our properties
with measures such as the procurement of lower-carbon
construction materials.

Metrics and Targets

Our SV2030 strategy includes numerous climate-related targets,
including GHG reduction and electricity-related targets. Where
applicable, we also conduct climate risk assessments at our new,
wholly-owned development projects. We continue to monitor these
key climate-related metrics and publish them annually in this Report.
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Collaboration

WEEE

Managing resources
and inspiring stakeholders
to join our efforts
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-nergy Consumption
and Efficiency
BIE S FE A A

Commercial and residential buildings account for about 90% of
Hong Kong's electricity consumption and generate over 50% of total
carbon emissions.* Reducing energy consumption, adopting cleaner,

renewable energy sources and improving operational efficiency are
therefore core aspects of achieving our goal of net-zero carbon
as we strive to address climate change.

BEMEERFEEANBREAETEN 0% » EERIMRIINEN

ABIRBENEBIR 50% » * ERMEFRFEHRIIBABHREE(LAVBER -
WAOBERERE s KA BENRFER > UNEAEZEVaBAHEE -

How We Are Managing It /515 &2

Our Energy Policy outlines our approach to managing consumption I (BEREGR) iR S B SIS E S & -
and associated operating costs effectively by enhancing energy AWM SIBEE RN ENABR S ER A c EESER

efficiency. The Group conducts energy audits annually at our
managed properties to identify opportunities for energy performance
improvement. We then embed energy management considerations

TE N EERNYIRETREREZ > LERI N EERER
S - RAEFEREERMGNEENSEE > HH

7 1z N S AE 0% 558 U0 2 =) == \ EO4E

across all aspects of our operations by retrofitting lighting, SFEGERA  RRMEREEARGIER B
== \ 0 ok B2 NTAPAN == ak

energy-efficient HVAC equipment and appliances, smart meters BHEULEREEETRIEFRBMAIBLEER
and smart monitoring platforms to optimise building services R0 o IAh > FAITREFF (D BN BUT E B S F

and renewable energy systems. In addition, we engage our stakeholders and HEEEZEEREIEITE ©
government bodies to advance broader action on energy
management.

* Hong Kong Green Building Council.
EBREEERS o
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During the reporting period, we supported local campaigns to
engage our stakeholders and the public in energy-saving activities.
69 of our managed properties participated in CLP Power Hong Kong
Limited’'s Summer Saver Rebate Programme Recognition Scheme
2025, through which households with smart meters were
incentivised to join energy-saving challenges during days with high
temperatures. In October 2025, SEML received three awards under
the Summer Saver Rebate Programme Recognition Scheme 2025:
the Bronze Award in the Smart Energy Saving Kiosk Promotion
Award, first runner-up in the Top Average Saving Award and the
Gold Award in the Top Saving Award. It also received the Excellence
Award in the Sustainable Carbon Neutral Award (Commercial) at the
CLP Smart Energy Award 2025.

To further raise public awareness about our nature and climate
crises, we supported the World Wide Fund for Nature's (“WWF”)
Earth Hour by turning off the fagade lighting at The Fullerton Hotel
Singapore and The Fullerton Bay Hotel Singapore, as well as all
non-essential lights at over 170 of our managed properties and
hotels in Hong Kong, for one hour on 28 March 2026. A total of

103 of our managed properties have also signed up for the Charter
on External Lighting, switching off lighting installations for
decorative, promotional or advertising purposes during preset times
to foster a better nighttime environment for the public. In addition, to
encourage community-wide participation in energy conservation and
carbon reduction during the reporting period, 176 of our managed
properties signed up for the Energy Saving Charter, while 62
properties adopted the 4T Charter. To further demonstrate our
commitment to energy conservation, 153 of our managed properties
obtained the EnergywiSe certificate from the Hong Kong Green
Organisation Certification.

Greener Transportation

Vehicle electrification remains a key area where we can have a
positive environmental impact. We continue to accelerate the
deployment of EV charging stations at our managed properties

to support the adoption of electric vehicles and reduce
transportation-related emissions. As part of the Hong Kong
Government’'s EV-charging at Home Subsidy Scheme, we plan to
install over 4,100 EV chargers at 20 of our managed properties.

As at 30 June 2026, our managed properties and hotels have been
equipped with around 2,200 EV chargers. We aim to increase this to
2,300 EV chargers by the end of the year.

We work closely with partners to enhance our EV charging services
and build a more robust network of EV facilities in Hong Kong.
Through our collaboration with CR Supercharge Technology
Company Limited, we installed or upgraded over 200 EV chargers
across ten car park sites during the reporting period. We also
launched a new partnership with Marsbu Group Limited to

install 19 EV chargers across three car park sites. Additionally,

in partnership with Sinopec (Hong Kong) Limited, we installed
five EV fast chargers, each with a maximum output of 250 kW,

at the Island Resort residential car park to serve nearly

900 monthly parking patrons.
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Shuttle Bus SINO PROPER'
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SPS has welcomed its first locally-manufactured electric shuttle bus to the fleet.

EHEXREDBSIABRFTMREGHEREL -

In November 2025, SPS introduced a locally manufactured electric
shuttle bus to support lower-carbon mobility between Skyline Tower
and the Kai Tak MTR Station. The shuttle is expected to avoid
63,900 kg of carbon emissions annually, equivalent to the amount of
CO, removed by 2,778 trees planted.* To ensure smooth operation,
we also enhanced its onsite charging infrastructure.

Improving Energy Efficiency with Technology

Innovative technologies are a key part of our plan to reduce our
carbon footprint and enhance business performance through energy
efficiency. Incorporating advanced Al and data analysis, we have
implemented smart building management systems to enhance the
energy efficiency of our portfolio. We use the CLPe PlantPRO
system at Olympian City 3, Island Resort Mall and China Hong Kong
City to optimise the operation and maintenance of chiller plants
through Al technology. This has resulted in an approximately 7%
reduction in energy consumption by Mechanical Ventilation and Air
Conditioning (“MVAC") systems. To further optimise the energy
efficiency of the MVAC system, an Al-based platform, the WATER
Intellivisor Chiller Plant Optimiser, was utilised at Olympian City 1,
which resulted in a 5-10% reduction in energy usage across the
entire chilled water system. The WATER Intellivisor will be rolled out
at tmtplaza Phase | and Olympian City 2 in late 2026. Additionally,
our managed hotels in Hong Kong, including The Olympian Hong
Kong and The Fullerton Ocean Park Hotel Hong Kong, have their
own building management control systems for chiller operation

and chiller load performance monitoring, which further enhance
energy efficiency.
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* Environment and Ecology Bureau and the Electrical and Mechanical Services Department of the Hong Kong Government. “Guidelines to Account for
and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong”, March 2026.
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One North incorporates sustainable design features and amenities, including hybrid solar-wind turbines, to promote the use
of renewable energy.

BERGRMASEIFERRRREE  FANKRKGEREER - ZHABEERNER -

We have implemented a variety of energy efficiency measures across
our portfolio, including:

- Retrofitting lighting systems by adopting LED lights, energy-
efficient lighting controls and daylight sensors;

» Enhancing energy-efficient equipment by incorporating demand
control ventilation systems to optimise airflow, air-source heat
pumps for hot water supply as well as space heating and zoning
control for the centralised AC systems to provide separate heating
and cooling;

+ Transitioning from standalone chiller systems to a District Cooling
System, replacing onsite chiller electricity consumption with
district-supplied chilled water; and

- Establishing centralised intelligent building management platforms
to monitor and enhance the operational efficiency of building
facilities, along with installing Smart Hybrid Conversion Systems
for solar energy.

Renewable Energy Management

We strive to promote the use of renewable energy while raising
awareness among our stakeholders. As at 30 June 2026, over 4,000
photovoltaic panels had been installed at properties under the Group's
management in Hong Kong. We have also installed a total of ten
hybrid solar-wind turbines at ONE SOHO, YM? and One North, which
are expected to generate over 1,000 kWh annually. Beyond Hong
Kong, The Fullerton Heritage completed the installation of 544 solar
panels at One Fullerton in Singapore in March 2025. Since installation,
the solar photovoltaic system has generated about 410,000 kWh of
renewable energy.

By 2030, we target to achieve an accumulated renewable energy
generation of 6,000,000 kWh from our 2012 level. By generating
6,551,800 kWh of renewable energy above our 2012 level to date,
the GHG emissions avoided are equivalent to the amount of CO,
removed by 199,402 trees planted.*
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* Environment and Ecology Bureau and the Electrical and Mechanical Services Department of the Hong Kong Government. “Guidelines to Account for
and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong”, March 2026.
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Material Use, \Waste

Reduction and

Management
YD B~ BE I E R AN B 1R

We strive to effectively utilise natural resources, manage
consumption, reduce waste at source and adopt a circular
economy approach to reduce our environmental impact.

KRN ERERBERER EREREANBERLEERE
R URBREE IR E SR EHIRENEE

Our ESG Steering Committee, with the support of our Green Living
Sub-committee, oversees the Group’s material use and waste
management initiatives. This includes reviewing and evaluating

our progress towards meeting our SV2030 targets in this area.

Our Green Office Policy guides resource use across our offices,
while initiatives tailored for tenants are included in our Green Fit-out
Guides. We continue to involve stakeholders in reducing resource
and material use and upcycling through various channels.

How We Are Managing It /E1f I8
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Plastic !40.2
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HDPE

Waste Management

Our Waste Management Policy sets forth requirements for properly
reusing and recycling materials, as well as disposing of waste. We
actively encourage our stakeholders to join us in our endeavours to
reduce waste from daily operations and construction waste from our
development sites. In accordance with local market regulations, all of
our waste is collected by licensed collectors for proper disposal. In
addition, contractors are encouraged to maximise the recovery of
reusable and recyclable construction materials, such as metals, by
reusing them on-site or selling them to recyclers where appropriate.
A limited amount of hazardous waste, including a small quantity of
mercury-containing fluorescent tubes, is also collected by licensed
waste collectors and sent to Hong Kong's Chemical Waste
Treatment Centre, where the mercury is recovered and recycled. As
a testament to our commitment to responsible waste management,
160 properties under our management hold WastewiSe certificates
from the Hong Kong Green Organisation Certification. Furthermore,
53 of our managed residential buildings were recognised by the
Environmental Protection Department of the Hong Kong
Government under its Waste Reduction and Recycling Charter,
which requires participating buildings to provide a set of at least six
types of recycling bins (for paper, metal, plastic, glass containers,
paper drink boxes and food waste) at convenient locations to
facilitate recycling by residents and proper handling by recyclers.

Engaging with our Stakeholders at Development Sites

We provide incentives that encourage contractors to recover and
recycle building materials. We also collaborate closely with them to
establish project-specific targets for waste reduction, reuse and
recycling whenever feasible. By setting clear objectives, we aim to
minimise waste generation and maximise resource efficiency
throughout construction. We implement material separation
practices to facilitate efficient sorting and enable effective

reuse and recycling processes at all our construction sites.
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We make recycling more accessible for
our stakeholders, encouraging wider
participation in waste reduction efforts.
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Central Recycle Stations

To make recycling more convenient and accessible for communities
while also fostering a circular economy, the Group launched the
GoCircular platform in 2022. As part of this Group-wide programme,
Central Recycle Stations have been set up at some of our managed
properties, serving as collection points for materials such as Tetra
Pak containers, toner cartridges, glass bottles and metal.

Plastic Reduction

During the reporting period, the Group continued to reduce plastic
consumption across our operations through various plastic reduction
initiatives. Smart filtered water refill stations have been implemented
at our managed properties and hotels in Hong Kong as an
alternative to plastic bottled water. As at 30 June 2026, more than
2,718,000 plastic bottles have been avoided, representing a
reduction in carbon emissions of over 4,293,000 kg, equivalent to
the amount of CO, removed by 186,688 trees planted. In addition,
over 526,000 plastic bottles were collected using reverse vending

machines during the reporting period. At The Fullerton Hotel Sydney,

we switched to bulk bottle pump dispensers in all guest rooms and
gym changing rooms, avoiding the production and disposal of small
bottle amenities. Meanwhile, The Fullerton Hotel Singapore and The
Fullerton Bay Hotel Singapore continued to provide drinking water
without single-use plastic bottles. The Fullerton Bay Hotel Singapore
also commenced the transition to filtered tap water in guest rooms,
with full implementation expected by 2027.

Food Rescue and Food Waste

We actively engage stakeholders and community partners in our
waste reduction initiatives. In Hong Kong, we continue partnering
with Food Angel, a food rescue and assistance programme. As a
strategic partner in its Food Smart Buddy Programme, we facilitated
the donation of 4,700 kg of surplus food from eight of our managed
properties during the reporting period. Smart food donation
machines have been installed at four of our managed shopping
malls — YMZ2, Olympian City, Citywalk and tmtplaza — making it
convenient for our community members to donate their surplus food
for distribution to those in need. In addition to our malls, smart food
donation kiosks and scales for weighing food donations were also
deployed at two of our residential sites, The Avenue and The
Hermitage, while donation boxes are available at Avon Park and
Miami Beach Towers. Meanwhile, The Fullerton Ocean Park Hotel
Hong Kong provided weekly food donations to the Foodlink
Foundation, helping to reduce food waste.

The Group's collaboration with Food Angel goes beyond food
collection. Our colleagues have also been volunteering regularly to
prepare meal boxes for people in need. More details can be found in
the Community Investment and Engagement section of this Report
on p.150.
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A comprehensive food waste management programme is in place at
residential properties, shopping malls, offices and industrial buildings
under our management to reduce the amount of food waste sent to
landfills. Food waste digesters have been installed at The Fullerton
Ocean Park Hotel Hong Kong, The Fullerton Hotel Singapore and six
managed properties in Hong Kong to convert food waste into
greywater, gas or organic fertilisers, thereby mitigating methane and
other emissions associated with landfill disposal. In addition, we
installed Food TranSmarter systems at Olympian City 2, Island
Resort Mall, China Hong Kong City and Citywalk. Food TranSmarter
efficiently converts food waste into slurry, which is then collected
and transported to centralised treatment facilities, such as O« PARK
and the Tai Po Sewage Treatment Works, for transformation into
compost or electricity.

In addition to onsite food waste management, we provide collection
services to clients at 19 selected properties under our management.
The collected food waste is handled through a combination of onsite
treatment and offsite conversion at O+ PARK, as appropriate.

During the reporting period, The Fullerton Hotel Singapore
partnered with Food from the Heart, a charity that helps feed the
underprivileged within the city, and food rescue group D2L.sg to
distribute bread and surplus food to their beneficiaries. In addition,
514 colleagues from The Fullerton Hotel Singapore and The
Fullerton Bay Hotel Singapore donated over 380 kg of surplus food
to Food Bank Singapore, supporting disadvantaged communities
and individuals in need.
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Smart food donation machines placed in various properties managed by the Group resulted in the collection of 4,700 kg of
surplus food as part of the Food Smart Buddy Programme.
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Our Upcycled Christmas Tree and Ornament Design Competition promoted sustainability and creativity among colleagues
and their families.
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Promoting a Future with Less Waste

We continue working with stakeholders and community partners to
drive the circular economy.

Engaging the Community in Waste Reduction and Recycling

During the Christmas season, we organised the Upcycled Christmas
Tree and Ornament Design Competition for the sixth consecutive
year to promote sustainability and creativity among our colleagues,
customers, tenants and the public. The entries showcased creative
and practical Christmas trees and decorations made from upcycled
materials, including glass bottles, plastic, waste wood and egg
cartons. Their designs were displayed across our properties,
enriching the festive atmosphere while inspiring the community to
embrace more responsible celebrations.

In our fifteenth consecutive year of celebrating the Lunar New Year
in @ more environmentally responsible way, over 20 properties
under our management, including shopping malls, offices, residential
properties and hotels, served as collection points for good-as-new
lai see packets as part of Greeners Action’s “Lai See Reuse and
Recycle Programme”. During the programme, over 3,000 kg of lai
see packets were collected. To further our commitment to promoting
a circular economy and resource conservation, we also facilitate the
sale of pre-owned office furniture to our employees through our
used-item exchange portal, thereby limiting the volume of office
furniture destined for landfill.
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Collaborating for Waste Management

We support the deployment of smart bins at selected properties
under our management. These smart bins facilitate efficient
segregation of materials and waste by incentivising responsible
waste management practices among residents and tenants. They
are designed to accommodate food waste and recyclable materials,
including paper, plastic, metal and glass bottles. All collected food
waste is transported to O+ PARK, and recyclable materials are
handled by partner waste collectors.

In addition, as part of our efforts to encourage stakeholders to join
our green journey, we have partnered with Christian Action for over
a decade to collect more than 108,000 mooncake containers.

Beyond Hong Kong, we continued our recycling efforts with
Nespresso at The Fullerton Hotel Singapore and The Fullerton Bay
Hotel Singapore, collecting a total of 838 kg of Nespresso capsules.
Additionally, in August 2025, The Fullerton Hotel Sydney joined
Indigenous-owned company Envirobank’s programme known as
“100% Clean Recycling” by introducing source-separated collection
of beverage containers across its operations. This helps collected
beverage containers enter a clean recycling stream and supports the
reuse of recovered materials.
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Collected since 2013
W20134F#E » FHMEWET

> 88,000 kg

of usable items
B83888,000 2 FBy I ERYIHR

>108,000

of mooncake containers
Bi#108,000ME B e e

Collected during the reporting period
HREHR  BPHKET

>8,870kg

of new and used items
BiE8.870 R &M ZF &M

> 3,000 kg

of lai see packets
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Water Consumption and Efficiency

We recognise the significance of conserving water, one of our most
important shared natural resources. Our commitment to using it
more efficiently is clearly outlined in our Environmental Policy, Green
Office Policy, Sustainable Building Guidelines and Sustainable
Procurement Policy. In Hong Kong, we obtain potable water and
seawater for flushing from the Water Supplies Department of the
Hong Kong Government and discharge all effluents into public sewer
systems in compliance with applicable discharge licences. Our target
is to reduce our water consumption intensity by 20% from our 2018
baseline by 2030. As at 30 June 2026, we have reduced water
consumption intensity by 30% from our 2018 baseline.

We monitor our water consumption monthly and have various
measures in place to reduce our overall water usage. These include
high-efficiency fixtures, occupancy sensors on taps, dual-flush
toilets, low-capacity flushing cisterns, leakage detection systems,
smart irrigation systems and rainwater collection tanks for water
reuse. Meanwhile, rainwater harvesting systems have been installed
at Olympian City 1 and Skyline Tower, with over 200 cubic metres of
rainwater estimated to be collected annually for plant irrigation.

In addition, 40 properties managed by SEML have joined the ECH,O
— Enterprises Cherish Water Campaign organised by the Water
Supplies Department of the Hong Kong Government and Green
Council. This initiative encourages companies to cherish water
through various initiatives, including signing a charter, appointing
water managers, organising education and promotion efforts and
improving water equipment. The Group remains committed to
implementing various measures to reduce water consumption in
collaboration with our stakeholders.
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Urban
W EYZ

Blodiversity
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The conservation of biodiversity is vital for the future of our
planet. We are committed to implementing sustainability
practices across our operations and value chain
to help protect natural ecosystems.
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Our property development activities can potentially impact the
ecosystems surrounding our development sites. We seek to avoid or
reduce the impact on natural habitats and species by conducting

proper assessments and employing effective management practices.

We also work with our suppliers to address biodiversity risk and
reduce impact in our operations and along our value chain.

Our Biodiversity Policy guides our efforts to protect ecological
systems and provides a framework for integrating biodiversity
considerations into our operations. When selecting development
sites, we follow our Sustainable Building Guidelines to protect native
species and sustain the habitats and ecosystems that support them.
Our landscaping team accounts for impacts on ecosystems around
our properties, seeking to improve the health of the local
environment, avoid the introduction of invasive species and promote
biodiversity.As part of our commitment to biodiversity conservation,
we conducted tree assessment surveys for all our applicable new
development projects during the reporting period.
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How We Are Managing It /Eif &8
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Approximately 300 sets of oyster shell strings has been deployed at the Marina of GCYCC marina to provide scientific
reference for evaluating ecological benefits.
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Aiming for Nature Positivity

Following its entry to the TNFD Forum in December 2022, Sino Land
became the first real estate developer in Hong Kong to join the
Science Based Targets Network (“SBTN") Corporate Engagement
Program in June 2023, demonstrating its dedication to using natural
resources responsibly and protecting and restoring the natural
environment. In January 2024, Sino Land further became an
inaugural TNFD Early Adopter, pledging to align its corporate
reporting with the TNFD Recommendations. Addressing the TNFD
Recommendations enables us to better identify and assess our
nature-related dependencies, impacts, risks and opportunities,
thereby integrating these considerations into our financial and
operational decision making.

During the reporting period, we continued to raise awareness of
biodiversity protection and conservation among our stakeholders
through several key initiatives.

Oyster Inno Discovery

To foster deeper connections with our marine environment, we
partnered with CityUHK to launch the “Oyster Inno Discovery”
education programme. Centred on oyster reef restoration and marine
education, the programme engaged participants through hands-on
activities and STEAM learning experiences. Since its launch, nearly
1,000 students, colleagues and community members have
participated. More details can be found in the featured

case study on p.16.
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Discover Shui Hau

To foster a deeper appreciation for marine biodiversity in the
community, we collaborated with WWF-Hong Kong and Clearbot to
promote ecological conservation in the beautiful Shui Hau area of
Hong Kong. We partnered with local villagers and artists to create
vibrant murals that celebrated the cultural heritage and biodiversity
of the area. We also provided avenues for local students to become
conservation ambassadors through various activities. We set up
kiosks where students could learn about the “Code of Conduct for
Clam Digging”. Additionally, our partnership with Clearbot enabled us
to leverage innovative technology to remove over 600 kg of

marine debris.

Farm Together

Through our integrated green community project, Farm Together,

we aim to promote sustainable living and bring the community closer
to nature. Spanning over 57,000 sq. ft., Farm Together currently
comprises over 20 farms in Hong Kong and Singapore. During the
reporting period, we engaged over 1,400 participants in 57
workshops and green tours through this project.

Throughout the reporting year, Farm Together delivered a variety of
immersive urban farming activities, such as the Green Day at
GREENHOUSE@LandmarkSouth where office tenants harvested
fresh herbs from a smart mobile farm to create farm-to-table
beverages. We also supported the Farmunity Student Market, where
secondary school students sold their homegrown crops and held
herbal tea and jam-making workshops for elderly residents from
Helping Hand at Sky Farm, strengthening community connections.
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Farm Together offers a variety of
experiential activities that connect the
community, wellbeing and nature.
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In addition, Farm Together partnered with the Aspire Youth
Development Center of the Autism Partnership Foundation to
introduce a tailored farming programme for learners to develop basic
farming skills in a supportive and inclusive environment. Throughout
the year, 12 Farm Together workshops were organised for
clubhouse members, including microgreen planting workshops,
Lunar New Year orchid workshops and tie-dye activities.

Natural Ecology Exhibition

During the reporting period, we supported the National Ecology Day
roving exhibition at Citywalk to help inspire public awareness of
ecological preservation. The exhibition offered a unique opportunity
for the community to explore Hong Kong'’s rich natural ecology,
appreciate the city’s biodiversity and reflect on how conservation can
be integrated into daily life.

Go Green SG

Beyond Hong Kong, The Fullerton Hotel Singapore and The Fullerton
Bay Hotel Singapore supported Go Green SG through a series of
initiatives promoting urban biodiversity and sustainable living. In
partnership with Nature Society Singapore, a butterfly garden was
established at Fullerton Farm. During the campaign period, extended
Fullerton Farm Tours were organised for the public, providing
opportunities to learn about urban farming, sustainable food practices
and biodiversity conservation. To complement the tours, two
Butterflies and Blooms workshops were organised, featuring guided
farm tours and butterfly lamp-making activities using upcycled plastic
materials. Together, these initiatives fostered greater awareness of
urban biodiversity, circular resource use and environmental
stewardship among hotel guests and the wider community.

Green Stay Programme

In August 2025, The Fullerton Hotel Sydney partnered with Hotels
for Trees to launch the Green Stay Initiative. Under the programme, a
tree is planted in Byron Bay for each night that guests opt out of
daily housekeeping during a multi-night stay. Over 350 trees have
been planted, including over 50 by staff volunteers, supporting
forest restoration.

Building Awareness Among Stakeholders

Our commitment to reducing environmental impact extends to the
responsible sourcing of food at our properties. Our goal is to
purchase 100% of the seafood served at our hotels from sources
that are certified by schemes such as the Aquaculture Stewardship
Council (*ASC") and the Marine Stewardship Council (“MSC") to
promote marine conservation. We also have strict protocols to
ensure our food supplies are safe and of high quality, including
requiring all hotel suppliers to adhere to our SCoC.
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GO Green SG
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SINo Sustainability Month
ERESERRE

Through Sino Sustainability Month, we deepen sustainability
literacy and promote behavioural change among our colleagues.

BB ENTRERED > RAMEREYIFESRSENDH
4B /A B YRR AO1T 25 80 o
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A ‘r f our biodiversity and habitat restoration efférts, we planted 50 trees of native Hongkong species in April 2026.
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To further raise awareness about sustainability and cultivate greener
habits among our colleagues, we held the second Sino Sustainability
Month in April 2026. Over five weeks, we arranged various activities
with nearly 15 partners, including environmental and social
enterprises, green technology start-ups, academic institutions and
professional bodies. Together, we organised a series of experiential
activities and workshops that encouraged colleagues and their
families to embrace sustainability practices. These included Oyster
Inno Discovery, plant-printing workshops and a farm tour.

Circular economy principles were put into practice through
workshops where participants transformed spent coffee grounds
into soap and shredded plastic into coasters. We also organised
green technology sharing sessions to showcase innovative
sustainability solutions and expert-led discussions on emerging
sustainability trends in the real estate industry. As part of Sino
Group's biodiversity and habitat restoration efforts, we planted 50
trees of native Hong Kong species in April 2026.

Together, these experiences encouraged our colleagues to reflect on
integrating sustainability into their everyday choices and long-term
thinking. Nearly 300 employees from Hong Kong, Singapore and
Sydney participated and recorded over 650 training hours through
the Sino Sustainability Academy under these initiatives.

In its second year, Sino Sustainability Month expanded to Singapore and
Sydney, bringing together nearly 300 participating colleagues.

MEMAFERER | BAS &  FBBERENINKNERE > K51E
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Highlights EEI15H

Delivered more than 211,000 hours of employee training Sino Women Connect continued to foster meaningful
12414838 211,000 /B B T 32 connections among female colleagues and promote

92

workplace wellbeing, diversity and inclusion through
employee engagement and awareness initiatives
MEMZMEESE ) FERREE Y MET(RER
RENM > UEBE T2 ENHEEEE » EERIS
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Increase training hours by 50% by 2025 and
100% by 2030 from the 2019 level

L2019 FAEE > 75 2025 F K& 2030 F71 5 A
10 8 T 48555522 50% &2 100%

Progress &R
As at 30 June 2026 #ZE 2026F6H30H
(074

+99%

We have increased training hours by 99%
from the 2019 level.

I BF B 2019 FERIKFH A T 99% ©

Embrace diversity and inclusion to ensure equal
opportunities in all our people-related practices
L T HRASUE > MAFERERANEANER
AR EUBENEN

We organised our annual Diversity and Inclusion Month
in October 2025, hosting activities on topics ranging
from mental wellness to disability inclusion.

ML 2025F 10 B BWEFE MLt Al » BIEE
KRR R S (3 R 5 SRR S &) o

By 2030, maintain gender pay ratio at 1:1
72 2030 /1 » MBS BN EE B (R 7E 1:1

During the reporting period, our gender pay ratio was
1:1.10 (female to male).

HREHR - MBI RIFENEE A3 1:1.10
(ZMEHLER M) ©

By 2030, maintain a gender balance in
all management positions

1L 2030570 RIGFIEEERUKE L EAI9E

During the reporting period, the percentage of females
in management positions was 42%.

RERA > BEBEIEBAI MR 42% ©

By 2030, maintain a lost-time injury rate (“LTIR")
at or below 2.5 per 100 employees

15 20304 g1 » (RIF L5 BIBR TRLEXTE
100 ET 2.5 UTF

During the reporting period, our LTIR was 1.8 per
100 employees.

HREHR > BN ITESIBERIRLEERS
100%8T1.8°
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Goals H1E

By 2025, 100% of employees to receive
ESG training

HL2025£g] > 100% E TIHEZRIE - B8 K
ErararaEl

Progress &
As at 30 June 2026 #ZE2026F6H30H

100% of our employees have received ESG training.

100% ETHER TIRIR « & REAERME -

I

Deliver products and services that enhance
the wellness of our stakeholders
REEE—TRAFDEILRENER
AR

We introduced role-based Sino STAR Service Standards
and related training initiatives to strengthen service
excellence and enhance stakeholder experiences.
HEEUEFEE S [EMERE P RBRENRE
RAERIEINET R MIRARBERREBFHERER o
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Improve the wellbeing of our employees through
wellness programmes covering work and family
life, physical health and mental health

BERETF RERSOREZBRES TR

During the reporting period, we organised a range of
sports, charity and employee engagement activities,
as well as vaccination programmes, to support the
physical and mental wellbeing of our colleagues and
their families.

BEHAR RPAENSERS  BENRET2HES
TWHEITR B R E > D ERERERBHS DRE -

Management Approach

We are committed to safeguarding and enriching the health,

EB A
BERRENMEAABZUNFEETENRERE 22

safety and wellness of people and our surrounding communities.
Our Human Rights Policy, Diversity and Inclusion Policy and Health
and Safety Policy outline our approach to protecting people by
providing a just, inclusive and safe environment where employees,
customers and communities can thrive. We continually review our
systems and procedures focused on human capital management to
ensure they align with our needs while addressing evolving
stakeholder concerns.

The Green Living Sub-committee of the ESG Steering Committee is
responsible for people management, including nurturing talent and
safeguarding health and wellness, and meets quarterly to evaluate
and identify any concerns and trends in this area. The sub-committee’s
role includes maintaining compliance with labour and health and
safety regulations, such as market-specific minimum wage
requirements, and reviewing our safety performance quarterly.

With health and safety being a top priority for the Group, the
sub-committee is tasked with developing action plans to ensure

all safety measures remain robust.
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SINO GROUP
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Our annual Corporate Town Hall meeting provides a platform for two-way engagement between management and colleagues.

BANEEETEBEAY  #HEEBES TRATELMTRHNTS

Communication Channels

We believe that responding to the diverse perspectives and
concerns of our stakeholders is vital to the success of our business.
Our colleagues are encouraged to engage with management
executives through various channels, including email, intranet,
newsletters, Corporate Town Hall meetings and the Group's mobile
app for employees, inSino. We listen to and strive to promptly address
employee needs through these two-way communication channels.

In November 2025, we welcomed nearly 800 colleagues to our
annual Corporate Town Hall meeting. Department heads showcased
how Al and advanced technologies have enhanced sales, operational
efficiency and customer experiences across the Group. A panel of
experts from the Al, financial and academic sectors also offered
insights on integrating Al into daily operations, as well as emerging
issues around Al use. Mr Daryl Ng expressed his sincere gratitude
for everyone’s contributions and reiterated the critical role Al plays
— and will continue to play — in driving growth and efficiency.

The event concluded with a dedicated Q&A session with our
management team, facilitating a meaningful two-way dialogue.

HFIEE > DEFHENS TREMBIEEY
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L albour Practices

SIEHER

We strive to provide an inclusive and fair workplace where colleagues
are nurtured to develop their skills and achieve personal and professional
fulfilment. By offering competitive remuneration and benefits, we are
able to acquire and retain the right talent to contribute to
our business’s success.

HABRNDRBEEBORTFHIFIRE - BERFREUMMEANERER -

HPUERFEFNRFHANERN RS NRESBIAL
EXEBEDERE -

We comply with Hong Kong's Employment Ordinance and relevant
laws and regulations in all the jurisdictions where we operate. Our
Staff Handbook sets out our human resources framework and
detailed management policies, which contain guidelines on working
conditions and respectful behaviour, benefits and remuneration,
training and development, as well as health and safety. We regularly
update this Handbook to align with best practices and new
regulatory requirements. Our CoC and Human Rights Policy outline
our commitment to ensuring equal opportunities for all employees
and their freedom to participate in collective bargaining and join
labour unions as permitted by law. We have a strict policy against
forced and child labour and, as stipulated in our SCoC, this applies to
our contractors and suppliers. Anyone found violating our CoC or
SCoC is subject to disciplinary action. Our commitment to open
communication aligns with our established grievance mechanisms,
through which employees, suppliers and contractors can report
concerns. We also provide training for employees on maintaining a
respectful and harassment-free environment in the workplace, as
well as how to properly handle reports or incidents related to
bullying or harassment. Further information on our CoC and
grievance communication process can be found in the Governance
section on p.50 of this Report.
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How We Are Managing It Et$ &8

HPIBTEERN (BEKE) URFIEEEMRERE
EEENARRERMRG - RANADNEREZRUK
SHENEERREHIR (RETFM) > ETEE
BRERFEEGREEEERNTR ~ B s 123
HER URRERZ 20155 - R AEREST T
URramEREEHEHRUSTNEEER « HMN
(RCETRD M AARBBER) JIRPMEETZETE
WE > UNREGENERL TS Mg RERMHAN
B - HMITERIERRER BREBHSTHET
WRL R/ HEEITATRD) REAMEN
HEER - MEREMAER (BT 3 R/
MEETATHD > BRILERD - RABHREME
MR BEES > EET - HERMAMET BER
HHRIRBERERTS - TR E TRMEEI
RERINMEERU R EET RN T AR > Wi
HERZ S BB ARRA RV IR SR A0 AR (H EERE RV BRI RY
7375 o B (RRERTRI) MEBFRENFE > F2H
FIREHL0EH [ER) Effi o



Employee Benefits

We design our remuneration and benefits to attract and retain the
right talent. Packages are reviewed annually to reflect individual
performance, contributions and market trends. We offer competitive
benefits, including comprehensive medical coverage (with support for
treatment for mental health conditions and prescribed medications),
retirement plans, training subsidies, overtime pay and discretionary
performance bonuses. We also provide a range of leave entitlements,
including paid annual leave, birthday leave, extended maternity leave
of 18 weeks, parental leave of ten days, paternity leave, family care
leave, as well as Volunteer Service Leave. To strengthen our family-
friendly employment practices, fully paid paternity leave has been
extended from five days to ten days for eligible colleagues.
Employees also enjoy a wide range of discounts and many benefits
enjoyed by our staff also extend to their family members.

Employees’ Children Education Award & Assistance Scheme

The Employees’ Children Education Award & Assistance Scheme
supports the learning needs of children of employees who achieve
outstanding academic results. During the reporting period, 145
children of our employees from Hong Kong and Chinese Mainland
received scholarships and bursaries. In addition, the Group offered
primary and secondary school textbook subsidies to 71 children of
our employees.

Employees’ Children Internship Programme

The Employees’ Children Internship Programme provides children of
our employees who are pursuing undergraduate studies with the
opportunity to gain practical work experience. Held over eight weeks
in July and August 2026, the programme combined structured
learning with practical experience, introducing participants to careers
in the property sector.

Employee Engagement

We strive to create a workplace where every employee feels
genuinely valued, supported and connected. During the reporting
period, 11 outstanding employees and six high-performing teams
were recognised at the Outstanding Employee and Team Award
Ceremony for their unwavering passion, innovative spirit and
dedication to the Group. Outstanding employees were treated to a
four-day trip to Singapore where they visited The Fullerton Hotel
Singapore, the Far East Organization and local attractions while
connecting with other top performers from across the region.

In March 2026, we hosted the Sino Group Annual Dinner, which
brought together colleagues from across the Group. With the theme
“Blossoming Future”, the programme featured an immersive digital
screen showcasing Al-generated artwork, a spectacular LED lion
dance performance, interactive games and a grand song and dance
performance by our management trainees and senior executives.
Colleagues also showcased their creativity with futuristic outfits in
the Best Dressed Contest.
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SINO GROUP
: EMEE

Themed “Blossoming Future”, Sino Group Annual Dinner 2026 brought together colleagues from various business units for an evening of celebration.

2026 FEMEMBAEREN MEBREK 28 > ERRAXEFEUNREHLR -2 -

Diversity and Equal Opportunities

Maintaining a fair and inclusive workplace for our staff is a top
priority for our business. Our Diversity and Inclusion Policy
underscores our commitment to fostering a safe and supportive
workplace free of discrimination. We hire based on abilities,
championing equal opportunities in recruitment, remuneration,
promotion, training and transfers, regardless of gender, race, age,
nationality, family or marital status, sexuality, pregnancy, religion or
disability. Since 2020, Sino Group has been a signatory to the Racial
Diversity & Inclusion Charter for Employers, launched by Hong
Kong's Equal Opportunities Commission. Our goal is to maintain a
gender pay ratio of 1:1 by 2030. We aim for gender balance in all
management positions by 2030. To date, around 42% of
management positions are held by women.
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We take all reports of alleged harassment and other suspected
inappropriate behaviour seriously. Our Whistleblowing Policy,
discussed on p.52 of this Report, outlines the confidential grievance
mechanism we have in place for employees. It also outlines types of
reportable conduct, related procedures and follow-up actions. All
new hires must undergo mandatory training on the Group's
approach to diversity and non-discrimination as part of the
onboarding process, and our Group Human Resources Department
provides training on effective communication for our employees on a
regular basis to create a more inclusive and empathetic working
environment. We encourage our employees to freely express their
insights and opinions, respect the views of colleagues from different
backgrounds and cherish the creativity and perspectives a diverse
team brings.

Diversity and Inclusion Activities

The Group promotes diversity and inclusion through a wide variety
of initiatives, including interactive and experiential workshops for
our Diversity and Inclusion Month, which is discussed on p.110 of this
Report.

We continued to provide economic opportunities for individuals with
diverse abilities and backgrounds. During the reporting period, The
Fullerton Ocean Park Hotel Hong Kong partnered with Saint Francis
University to offer an internship programme in which selected
students gained firsthand experience in the hospitality industry
through placements in various departments.

Beyond Hong Kong, The Fullerton Hotel Sydney continued to work
with Hotel Etico, Australia’s first social enterprise hotel, which
provides vocational training for young adults with special educational
needs. In addition, The Fullerton Hotel Sydney worked with the
National Indigenous Culinary Institute to hire Indigenous people from
disadvantaged groups and sponsor vocational chef training and
certification for new Indigenous staff members.

We are committed to fostering an
inclusive workplace where colleagues
from diverse backgrounds can thrive.
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Disability Inclusive Employer Award

In October 2025, Sino Group was recognised with the Level 2
Disability Inclusive Employer Award under the “Caring Employer”
Medal — an initiative led by the Labour and Welfare Bureau of the
Hong Kong Government and the Hong Kong Jockey Club Charities
Trust — for our commitment to building a fair, supportive and
disability-inclusive workplace. Together with the Labour Department
of the Hong Kong Government and community partners, we have
implemented disability-friendly hiring practices, such as social
worker-accompanied interviews, onsite job previews, one-on-one
orientation sessions and mentoring for staff with disabilities.

Sino Women Connect

Sino Women Connect fosters meaningful connections among our
female colleagues and cultivates a workplace that promotes
wellbeing, diversity and inclusion. Since its launch in 2024, we have
organised a range of activities that support the physical and mental
wellbeing of our female employees.

During the reporting year, we partnered with YM Fleur, a social
enterprise of the Chinese Y.M.C.A. of Hong Kong, to host an eternal
flower vase-making workshop, providing participants with an
opportunity to engage in floral art, relax and connect with one
another. We also collaborated with Mind HK, a mental health
charity, to organise a Women'’s Talk aimed at enhancing parents’
understanding of adolescent mental wellbeing. The session explored
young people’s emotional needs and mental health challenges, while
sharing practical self-care tips and local support resources.

Training and Development

We are committed to enabling the professional development of our
employees to support their personal growth and drive business
growth. We encourage colleagues to actively seek opportunities for
continuous development and lifelong learning by providing a wide
range of internal and external training opportunities, examination
leave and educational sponsorships throughout the year.
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We foster connection and communication
among our female colleagues while caring for
their physical and mental wellbeing.
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We aim to increase total employee training hours by 50% by 2025
and 100% by 2030 from the 2019 level. During the reporting period,
we delivered more than 211,000 hours of training, a 99% increase in
training hours compared with 2019.

The ability to develop strong people and influencing skills with a
proactive mentality has become increasingly critical in the Al-driven
era. During the reporting period, we engaged seasoned industry
leaders and subject matter experts to deliver diversified training
initiatives, including courses, seminars, lunch and learns and
workshops on business planning, project management, effective
negotiation, influencing skills, storytelling for business presentations
and sustainability-related topics like energy efficiency, among others.
In addition, we organised a series of training sessions to strengthen
employees’ digital capabilities and support responsible Al adoption.
Through these sessions, over 440 participants were trained on how
to effectively adopt Al tools in their daily work. We will continue to
create new training solutions to meet the changing needs of our
business and colleagues.

Promoting a Premium Service Culture

At Sino, we are committed to fostering a premium service culture
through a comprehensive range of service excellence initiatives and
training programmes. During the reporting year, we introduced the
role-based Sino STAR Service Standards, which specified the
service requirements for different frontline roles. A series of
animated videos and service cards were developed and distributed
to enable frontline colleagues to better understand and apply
role-specific service requirements, ensuring consistent and high-
quality service delivery across our operations.

Recognising the importance of frontline leaders in driving service
excellence, we trained more than 350 SPS Property Managers and
Frontline Supervisors as Service Masters. Acting as change agents
at their respective sites, Service Masters reinforce premium service
behaviours through daily briefings, coaching and service performance
monitoring. Monthly Service Master Kits, which include service
videos and a facilitation guide, were distributed to Service Masters to
facilitate meaningful and insightful discussion with frontline colleagues
during regular briefing and facilitation sessions about how they may
promote service excellence in their day-to-day operations.

To further cultivate a customer-centric mindset, we launched the
“Premium Service is More Than a Job” video series to equip frontline
colleagues with both the mindset and skillset required to deliver
premium service with genuine care. The programme reinforced the
importance of building meaningful customer connections and creating
memorable service experiences that exceed customer expectations.
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Our commitment to service excellence is also reflected through
external recognition. In 2025, SPS received eleven awards in the
Hong Kong Retail Management Association Service Talent Award,
including three Gold Awards, one Silver Award, one Bronze Award,
three Excellent Service Star Awards and three Outstanding Flagship
Service Brand Awards. These achievements demonstrate our
frontline colleagues’ dedication and commitment to service
excellence as well as our ongoing efforts to deliver premium

service across the Group.

Fostering Effective Leadership

In September 2025, colleagues from Hong Kong, Singapore and
Sydney joined an immersive learning programme in Shanghai to
deepen their understanding of China’s evolving business landscape,
consumer behaviours and digital business ecosystem. In May 2026,
we organised another learning programme covering both Shanghai
and Hangzhou. Participants visited and engaged in meaningful
exchanges with leading Chinese corporations across industries,
including technology, retail and hospitality.

E-learning

To facilitate learning anytime and anywhere, we continue to leverage
SINO iLearn, our mobile app and web portal, for staff development.
SINO iLearn provides elLearning courses on customer service, team
leadership, fire safety, cybersecurity, CoC, anti-corruption and data
privacy, among other topics. This platform offers over 70 interactive
courses and gives out inSino badges and prizes upon course
completion to encourage continuous learning and development.

In January 2026, we launched the inSino Learning Fun programme
to engage our colleagues across the Group in continuous learning
in a fun way. Through a combination of Al-generated learning
videos and gamified quizzes on soft skills, customer service and
digitalisation, the programme has successfully engaged over 3,000
employees since its launch.
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Colleagues took part in an immersive
learning programme across Shanghai
and Hangzhou, engaging with
industry leaders in technology, retail
and hospitality.
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Talent Management Programmes

Our Total Talent Management Strategy features two key
programmes to attract young talent to the Group.

Corporate Management Trainee Programme

This comprehensive, two-year fast-track programme is designed to
nurture the next generation of business leaders in the property
development and management industry. In addition to recruiting
graduates from top-tier local universities, we also welcome graduates
from prestigious overseas universities to join the programme. Through
structured training, including job rotations, corporate events and
activities, as well as personalised mentoring and coaching from the
Group’s seasoned leaders, management trainees obtain a holistic and
in-depth understanding of the Group'’s business and our industry. Six
management trainees were recruited during the reporting period.

Summer Internship Programme

The Summer Internship Programme offers aspiring university students
an eight-week immersive experience with the Group that blends
real-world exposure with comprehensive training, job attachments
and collaborative group projects. During the reporting period, a total of
41 summer interns joined the programme, learning critical work skills
to kick-start their careers. The Group also participated in the Corporate
Summer Internship Scheme on the Mainland and Overseas 2025
organised by the Hong Kong Government and gained unique overseas
exposure through an internship placement in Singapore.

Education Partnerships

The Fullerton Hotel Singapore and The Fullerton Bay Hotel
Singapore partner with local educational institutions and
government agencies to support talent development within the
hospitality industry. Through these partnerships, the hotels provide
internship, vocational training and experiential learning opportunities
that give students practical exposure to hotel operations, enhance
their understanding of the hospitality industry and help us build a
diverse future talent pipeline.

Through a range of hands-on activities and training,
our summer interns gain valuable skills and practical
experience to support their future career journeys.
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Health, Safety
Nd Wellbelng
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The health, safety and overall wellness of our stakeholders are at
the heart of our commitment to wellbeing. We strive to foster a
supportive environment where our employees, customers and
communities can flourish. We aim to achieve this by adopting the
highest health and safety standards across our operations.
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Our Health and Safety Policy outlines our approach to safeguarding
our stakeholders, including employees, customers, contractors and
suppliers. The Green Living Sub-committee, a branch of our ESG
Steering Committee, ensures that our health and safety management
system encompasses all our operations and is aligned with the most
stringent industry standards and relevant regulations. Regular
inspections and audits keep us accountable, and the Company’s
ERM framework also provides a risk-based approach to identifying,
mitigating and reporting any further issues related to health and
safety. A dedicated Occupational Health and Safety (“OHS")
Steering Committee, which convenes quarterly, formulates

effective strategies and policies to maintain a healthy and safe
workplace for our employees.
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Occupational Health and Safety

Workplace health and safety is the highest priority for our business
operations. We comply with all applicable laws and regulations in
OHS, including Hong Kong'’s Occupational Safety and Health
Ordinance, and ensure stringent control over high-risk situations,
such as work in confined spaces and at height. SPS maintains 35
ISO 45001 OHS Management System standard certifications.

The OHS performance of our operations, covering property
management, car park management, security and environmental
services, falls under the purview of the OHS Steering Committee,
comprising senior executives from key business units. This
Committee also ensures that appropriate safety principles are
implemented in our daily operations, in accordance with our health
and safety management system. A Safety and Health Sub-
committee and a separate sub-committee focused on district-level
safety and health sit under the OHS Steering Committee. These
sub-committees review all issued accident investigations and
near-miss reports and recommend improvements to enhance
systems and prevent incidents. The sub-committees also compile
OHS data and reports for the OHS Steering Committee’s review.
Employees’ views on our OHS management system'’s development,
implementation and evaluation are gathered through our two-way
communication channels.

Daily inspections and risk assessments enable us to maintain
effective and reliable OHS systems. We have implemented
emergency response plans to manage incidents and have external
audits conducted by specialists to enhance our investigation
mechanisms, ensuring that we have fulfilled applicable regulatory
requirements and adopted measures to address all identified risks.
We are committed to tracking performance and adopting measures
for continuous improvement. All our building managers are required
to set annual targets for key OHS performance indicators, such as
injury rates and the number of qualified first aiders. We aim to
maintain an LTIR at or below 2.5 per 100 employees by 2030.
During the reporting period, we achieved this target by maintaining
an LTIR of 1.8 per 100 employees.

Training is key to our OHS practices, delivered through safety
campaigns, alerts, newsletters, billboards, discussion sessions, as
well as mandatory and specialised programmes. During the
reporting period, we conducted a mandatory Fire Safety eLearning
course for all colleagues and fire drills at our managed properties,
embedding a solid understanding of fire safety and evacuation
procedures throughout our operations. In addition, we developed a
total of eight animated Sino Express videos to educate our colleagues
on our SOPs and provide safety tips for different emergency situations,
such as working in confined spaces, fire, extreme weather events
like typhoons, as well as swimming accidents.
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Construction Site Safety

Our health and safety systems extend to all construction sites and
workers. Our Safety Team oversees training and education,
communication and technical support, safety inspections, hazard
control and the investigation of incidents at our sites. The team also
coordinates regular safety meetings, issues weather alerts, conducts
risk assessments and evaluates contractor performance to identify
areas for improvement.

We conduct construction site safety inspections at least five times a
week. If a non-compliance issue is identified, we require our
contractors to carry out corrective actions, such as conducting safety
training programmes for all workers on construction safety within
one week. As part of the contractor safety assessment, site
supervisors are required to submit monthly reports, permits and
checklists on construction site safety. We also encourage all workers
to report work-related hazards or hazardous situations to supervisors.
During the reporting period, we conducted joint safety inspections
with our contractors four times per month on average. Instances of
identified non-compliance must be rectified within a predetermined
time frame; failure to do so may result in suspension of work.

Our contractors conduct site-specific training sessions for complex
procedures that require technical knowledge before commencing
work. In addition, fire-safety awareness education, emergency drills
and other training activities are organised during the construction
stage to comprehensively enhance contractors’ awareness of

fire safety and their professional skills. During the reporting period,
we conducted b5 training sessions related to safety for employees
and contractors, with over 10 participants, while our contractors
conducted 11 safety training sessions for their employees and
workers, with nearly 45 participants. We also provided health and
safety training tailored to the specific conditions at each site and to
all workers before the commencement of construction. As more
development projects were at an earlier stage of construction during
the reporting year, fewer complex construction activities were
undertaken compared with the previous reporting year, resulting in
lower demand for related safety training. Since 2008, 8,928
employees have completed the Mandatory Basic Safety Training
Course (Construction Work), while 772 colleagues have completed
the Safety Training Course for Competent Persons of Confined
Spaces Operation.

In alignment with our commitment to OHS, we established a safety
target for our contractors, aiming to maintain an accident rate at or
below 5 per 1,000 workers. To ensure continuous improvement, we
review the target annually and implement effective management
strategies to further enhance workplace safety performance.

Our pioneering Virtual Reality Cave Automatic Virtual Environment (“VR CAVE”)
system immerses colleagues in realistic scenarios that strengthen our safety culture.
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Customer Health and Safety

To protect the health and safety of all our stakeholders, including
customers, tenants and visitors, we proactively manage risks posed
by the built environment. The risk management team tasks a
qualified engineer to conduct building safety reviews, which include
onsite inspections.

Our hotels prioritise food safety by enforcing strict standards for
suppliers during food ingredient production, processing, storage and
transportation and by providing regular employee training on food
safety. For instance, The Fullerton Ocean Park Hotel Hong Kong
conducts food hygiene training on an annual basis for all food
handlers, while The Olympian Hong Kong arranges similar annual
training sessions on food safety and hygiene. Meanwhile, The
Fullerton Hotel Sydney provides third-party annual training on
Hazard Analysis Critical Control Point (“HACCP"), focusing on food
safety and food allergies. The hotel has also established a Food
Safety Committee comprising heads of all relevant departments,
including Engineering, Service, Kitchen, Stewarding and
Housekeeping, to strengthen cross-functional oversight and
governance of food safety practices. The Fullerton Hotel Singapore
and The Fullerton Bay Hotel Singapore follow the Singapore Food
Agency’s (“SFA") Food Safety Management System framework to
ensure safe and hygienic food handling practices. Monthly food
safety training is also conducted for team members. Both hotels
leverage an e-learning platform to support food safety training, with
food safety modules incorporated into regular departmental briefings
to reinforce continuous learning and compliance.

Our food ingredient suppliers must comply with our food safety and
quality standards, in addition to all relevant laws and regulations in
Hong Kong and Singapore. We ensure full compliance with the Food
Hygiene Code of the Food and Environmental Hygiene Department
of the Hong Kong Government and the food safety regulations set
by the SFA. During preliminary qualification checks, suppliers are
required to provide valid documentation to prove their ability to meet
our quality and safety requirements, such as food health and
safety-related certificates. We also conduct onsite audits to regularly
assess our suppliers on food and product quality, ensuring their
compliance with our quality standards on hygiene control, food
handling and processing and food safety certification requirements.
In cases of non-compliance with regulations, we carry out prompt
corrective action, followed by re-auditing. We may suspend
procurement from suppliers that do not meet our expectations and
re-audit requirements.
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We test our emergency response procedure annually across all our
managed properties, including residential, commercial and industrial
buildings. These emergency drills encompass various scenarios,
including responses to chemical spills, power outages, flooding,
typhoons, fires and injuries. A Safety Management Plan is in place to
guide our property management teams in responding to
emergencies. Property managers are required to develop a tailored
emergency response manual for each property under their
management. In the unfortunate event of an emergency, our
property management team can provide rapid onsite response to
assist tenants and customers in following procedures for their safe
evacuation. Subsequently, the team has to compile an investigation
report outlining the nature of the incident, its impact and
recommendations for any necessary follow-up actions.

Employee Wellness — Promoting Mental
and Physical Health

Our dedication to employee health embraces all aspects of wellness,
both mental and physical, and is informed by employee feedback.

To support this commitment, we offer a variety of programmes that
encourage fitness and team bonding. All full-time employees are
eligible to join Sino Sports Teams for football, basketball, running
and badminton, which provide free coaches, venues and various
equipment. During the reporting period, we established two

new teams — the Sino Trail Running Team and Sino Women's
Basketball Team — and recruited a total of 275 members across

all Sino Sports Teams, promoting active lifestyles and team spirit
among our colleagues.

In addition, we organised and supported a range of sports, charity
and employee engagement activities throughout the reporting period
to promote healthy lifestyles and strengthen connections among
colleagues. In October 2025, we organised the Pickleball Sino Staff
Experience Day, where colleagues participated in complimentary
pickleball sessions. To foster mutual understanding and promote
inclusivity, we co-organised the Hong Chi Climbathon 2025

where our colleagues climbed alongside students and trainees from
Hong Chi Association.
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In collaboration with the Agriculture, Fisheries and
Conservation Department of the Hong Kong Government,
colleagues took part in beach clean-ups, turning environmental
awareness into action.
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We offer a variety of recreational, cultural and health initiatives to support the wellbeing of our colleagues and their families.
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The Group also hosted meaningful recreational activities for our
colleagues during the reporting period. Employees, their families and
friends were invited to Ocean Park Halloween Fest 2025, which
featured Halloween performances, interactive games and other
experiences. Colleagues visited the Hong Kong Palace Museum for
free to explore special exhibitions of Chinese art and culture. The
Group also organised a guided night safari tour at Mai Po in July
2025 in collaboration with WWF-Hong Kong.

Aside from promoting physical activity, we also safeguard our
colleagues’ health through vaccination. Ahead of the winter influenza
season, the Group arranged a Seasonal Influenza Outreach
Vaccination Service. Employees, their family members and tenants
were invited to obtain free or low-cost influenza vaccines at China
Hong Kong City, Skyline Tower, Tsim Sha Tsui Centre and appointed
medical centres.
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SiNno Diversity and Inclusion Month

EHNZTHMA

Sino Diversity and Inclusion Month reaffirms our commitment to
fostering a workplace where everyone can thrive.
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We organised a visit to Mind Space for colleagues and their families to better understand mental health and how to offer others meaningful support.
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Through a film screening, we fostered greater
awareness of diversity and inclusion
among colleagues.
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In October 2025, we held our annual Diversity and Inclusion Month,
partnering with an NGO and social enterprises to run a series of
activities and workshops covering different aspects of inclusion
related to varying mental and physical abilities. Four events were
held, engaging colleagues from different backgrounds, as well as
their families and friends.

Explore Mental Health x Mind Space

Participants joined an immersive journey at Mind Space at Castle Peak
Hospital to better understand psychiatric care and mental illness.

Disability Inclusion x Yum Cha at Holy Cafe

Colleagues visited Holy Cafe with families from Tung Wah Group of
Hospitals Jockey Club Tai Kok Tsui Integrated Services Centre. At
the cafe, which hires people with disabilities to help them integrate
into society, staff shared inspiring stories of how they overcame
challenges and achieved their potential.

Advocating for Disability Rights x Ah Cheung:
Wings of Hope

Colleagues attended a screening of Ah Cheung: Wings of Hope
with families from the Sham Shui Po Community Living Room.

The film highlights the story of Law Wai-cheung, the late disability rights
advocate.

Mental Wellness x “Making Whispers Visible” Candle
Art Workshop

Participants learned the “Five Ways to Wellbeing” and how to make
candles with concealed messages that were revealed as the wax
melted — a unique way of expressing sincere feelings.

Ah Cheung:
VINGS OF HOPE B
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originality, function and craftsmanship
as we strive to innovate and inspire.
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116 Sustainable Buildings
AIRHEEREEY

Highlights E2IEH
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34 of the Group’s managed properties were
recognised under HKGBC's Zero-Carbon-Ready
Building Certification Scheme
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The Fullerton Hotel Singapore and The Fullerton Bay
Hotel Singapore were honoured at the Singapore
Hotel Sustainability Award 2025 by the Singapore
Hotel Association
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Goals B1E

Achieve BEAM Plus certification for all of
our new buildings in Hong Kong

AT E BB Y XS R IR TS0

\ATHANAEL KANG

Progress & &
As at 30 June 2026 #HZE20265F6H830H

During the reporting period, 91% of our new buildings
in Hong Kong have achieved the BEAM Plus
certification.
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Seek to achieve WELL™ certification for all of our
new buildings in Hong Kong
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A" B8

During the reporting period, 41% of our new buildings
in Hong Kong have achieved the WELL™ certification.
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Continue to adopt sustainable building standards
and invest in improvements across our portfolio
BB SHERREE  WRNERNE
HEMYZE

During the reporting period, 33% of our wholly-owned
new development projects have obtained BEAM Plus
Gold or above certification.

WEHRN © 33% N2 EHEEMERER CEISHRIRT
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Management Approach

As property development affects the health of both people and

ecosystems, reducing our environmental footprint and enhancing the
wellbeing of all our stakeholders and communities are essential. We

strive to implement sustainability best practices throughout the
lifecycle of our buildings — from design and construction to
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management and refurbishment. For example, we adopt leading
sustainable building standards and materials to improve climate
resilience and the health of our surrounding ecosystems. Our
approach to designing environmentally and socially responsible,
resource-efficient buildings is overseen by the Innovative Design
Sub-committee of our ESG Steering Committee. This sub-committee
meets quarterly to monitor our performance and progress, including our
efforts to achieve sustainable building certifications and to continuously
improve our property construction and management processes.
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Sustainable

Bulldings

AFEERERY)

Our approach to building design strives to enhance the wellbeing
of people, the environment and the communities surrounding our
properties. Our innovative designs also invite some of our most
valued stakeholders, our employees, tenants and customers, to
join us in adopting more sustainable practices.

HPIVBF R i BOEA KRR F OEELEA - URNERE
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We incorporate sustainability attributes throughout the building
lifecycle, in line with our Sustainable Building Guidelines, Sustainable
Procurement Policy and SCoC. This helps embed sustainable
development principles into our properties’ design, construction,
management and procurement processes. Under our Guidelines, we
measure the embodied carbon in development projects where
practicable and monitor community impacts as projects progress.
We also apply innovative and environmentally responsible
technologies that enhance indoor air quality (“IAQ”) to protect the
health and safety of customers, tenants and visitors. More details on
our procurement policies can be found in the Sustainable and Ethical
Supply Chain section of this Report on p.56. At our properties and
construction sites, we also address ecological impacts in accordance
with our Biodiversity Policy; details are available in the Urban
Biodiversity section of this Report on p.86.

Sustainability at our Properties

Our sustainable building commitments and related practices go
beyond baseline regulatory requirements. We proactively align with
national and global standards by pursuing well-recognised
certifications in the areas of green building, healthy building as well
as digital connectivity and mobility. Our property management team
also regularly reviews our existing buildings, identifying additional
certification opportunities.
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How We Are Managing It Et$ &8
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Green Building Certifications

The BEAM Plus certification sets out sustainability-related
performance criteria relevant to the planning, design, construction,
commissioning, fitting out, management, operation and maintenance
(“O&M") of buildings, as recognised and certified by HKGBC.

Our SV2030 target is to obtain BEAM Plus Gold or higher
certifications for 100% of our wholly-owned new development
projects, where applicable, by 2030.

In line with our commitment to carbon neutrality, 34 of the Group’s
managed properties have been recognised under the Zero-Carbon-
Ready Building Certification Scheme. All 34 managed properties
obtained the Energy Performance Certification, while eight managed
properties also attained the Target Setting Certification,
acknowledging our efforts to enhance energy efficiency. In addition,
several of our managed properties in Hong Kong have received the
CarbonCare® Label, which recognises organisations’ efforts in
carbon reduction and sustainability.

We strive to achieve WELL™ certification for all our new buildings in
Hong Kong. Developed by the International WELL Building Institute,
the WELL Building Standard™ outlines ten key features of building
performance: air, water, nourishment, light, movement, thermal
comfort, sound, materials, mind and community.

In Singapore, we follow the standards set by the Building and
Construction Authority (“BCA”). The Fullerton Hotel Singapore
retains BCA Green Mark Gold™* certification, demonstrating its
robust environmental performance. In addition, The Fullerton Hotel
Singapore and The Fullerton Bay Hotel Singapore were honoured at
the Singapore Hotel Sustainability Award 2025 by the Singapore
Hotel Association in recognition of the hotels’ outstanding
environmental management initiatives across energy efficiency,
water efficiency, waste management and IAQ. Both hotels also
retain certification against the Global Sustainable Tourism Council's
Industry Criteria for Hotels.
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During the reporting period, eight managed properties and one hotel attained BEAM Plus Existing

Buildings certifications. Key certifications achieved include:

RSN \HERMER—HMBEEESGRIRTNEEERE - T8
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Remington Centre, Fullerton Centre, Pacific Plaza, Futura Plaza
and 148 Electric Road

attained the Final Platinum Rating in the BEAM Plus Existing
Buildings V2.0 Comprehensive Scheme

FERL - EERO - XKFEES - EFESR
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The Olympian Hong Kong

attained the Final Gold Rating in the BEAM Plus Existing Buildings
V2.0 Comprehensive Scheme
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Digital Connectivity and Sustainable

Mobility Certifications

We are committed to providing a future-ready environment and
delivering best-in-class digital connectivity across our portfolio.
Thirty-six of the Group’s managed properties have obtained
certifications from WiredScore, a leading global certification body for
digital connectivity and smart building performance. This represents
the largest WiredScore-certified portfolio in Hong Kong, comprising
traditional WiredScore certifications, WiredScore Home certifications
for residential properties and SmartScore certifications, recognising
excellence in smart technology integration. During the reporting
period, seven managed buildings attained SmartScore certifications,
recognising excellence in smart technology integration and the
delivery of user-centric digital experiences.

By achieving these smart building certifications, we align our
buildings with international standards and demonstrate our
commitment to excellence in building design, smart technology
integration and experience. The certifications place these properties
among the world’s best-connected buildings, underscoring our
dedication to delivering reliable and effective digital infrastructure to
support the needs of our tenants.

In 2025, Sino Land was the first developer in Hong Kong and
Chinese Mainland to receive both ModeScore and ActiveScore
certifications, with Tsim Sha Tsui Centre achieving ModeScore
Certified Gold and One North attaining ActiveScore Certified Gold.
ModeScore evaluates sustainable transport facilities and services,
while ActiveScore focuses on active travel provisions, together
serving as the global standards for promoting sustainable mobility
options for buildings.
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Major Green Building
Standards and Certifications
FTESEREITERDE

39

property projects obtained BEAM Plus
Bronze or above ratings*

B3R 1E B E IS LR R IR IRAR 50 DL 5FAR™

59

property projects obtained IAQ Certification
Scheme “Good Class” or above

EYEEEEREAERERREE
MREFMR) A LR

153

property projects obtained EnergywiSe
Certificate “Basic Level” or above

BYEIEE ESEHEEEE (ERR5
L LR

160

property projects obtained WastewiSe
Certificate “Basic Level” or above

BYREEEFRESS (ERRE
S EETAR

34

property projects obtained Energy
Performance Certificates and Target Setting
Certificates under the Zero-Carbon-Ready
Building Certification Scheme
EYEIBEES TEHRMEREERE) 518
MERKRREE M [BEREHS]
* Including provisional rating and final rating.
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Ensuring Building Quality

With “Quality Excellence” as one of our core values, we consider
both customer needs and our environmental footprint at the project

design stage. We also keep up with technological developments and
use innovative solutions to improve efficiency and quality throughout
the construction stage. These include Building Information Modelling,
Design for Manufacturing and Assembly, hybrid reality platforms and

5G-enabled construction equipment. We carefully select and source
materials and strictly supervise construction to maintain high levels
of safety and quality. We also conduct regular onsite audits and
inspections to monitor and assess our suppliers’ adherence to our
sustainable building and material standards.

At the pre-sale stage, thorough inspections of building quality

are conducted by in-house experts using the Group’s standards.
Our project monitoring team performs quality audits to verify that
finished projects meet our standards and have minimal defects.

At the handover stage, we conduct at least three full-scale
inspections — covering over 100 items — in every unit to ensure
our quality and safety standards are met. After properties are sold,
our dedication to quality endures. Our project monitoring team
monitors and reviews sold properties. We also equip our
homebuyers with mobile apps through which they can sign
documents, report issues during handover and follow up on repairs
and maintenance during the warranty period.

WiredScore Certifications
WiredScoret&F @28
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Exchange Tower

32 5 il

13

13

Gold rating

9

Silver rating

buildings with WiredScore
Platinum rating

FEAETE WiredScoreA < 4R 5T4R

buildings with WiredScore

[FEIEFEWiredScores A T4k

1

building with WiredScore
Certified rating

JEEIB T WiredScoresB 5 14k

-

buildings with SmartScore
Certified rating

IR T SmartScore’S 2T

SBEE TR

buildings with WiredScore

[EEIEFE WiredScoretRAR T4
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We further seek homebuyers’ feedback through a handover survey.
These efforts are supported by providing building quality training for
our employees and contractors at least once a year. During the
reporting period, 29 training sessions on building quality were
conducted for over 1,900 participating employees; our main
contractors also held 2 of these sessions for over 22 sub-contractors
and workers.

Facility Management

Sustainability is embedded in our property management services,
which SPS provides through SEML. These services, which include
responsible energy and water management, waste reduction and
recycling solutions, earned multiple awards and certifications
throughout the reporting period.

Building O&M Best Practice Award

During the reporting period, our commitment to adopting best
practices for O&M and creating safer and smarter spaces for the
community was recognised at the inaugural Building O&M Best
Practice Award. Olympian City was honoured with the Best Practice
Award and SEML was recognised with the Special Award for Safety
by the Electrical and Mechanical Services Department (“EMSD”) of
the Hong Kong Government.

Intelligent Energy Saving Contest for Buildings

SPS received a total of four awards at the Intelligent Energy Saving
Contest for Buildings in Guangdong-Hong Kong-Macao Greater Bay
Area, co-organised by institutions under the “Memorandum of
Cooperation on Retro-commissioning of Buildings and Building
Energy Saving Retrofit in the Guangdong-Hong Kong-Macao
Greater Bay Area”. These included the Grand Award in the Most
Cost-Effective Category in the Greater Bay Area for Olympian City
1's outstanding energy-saving performance, as well as the Gold
Award in the Most Cost-Effective Category, the Silver Award in
the Sustainable Application Category and the Merit Award in the
Innovation and Technology Category (Hong Kong Region). These
awards recognise our adoption of innovative technologies to
enhance energy efficiency and support progress towards

carbon neutrality.

IFMA Asia Pacific Awards of Excellence 2026

SPS received nine awards at the IFMA Asia Pacific Awards of
Excellence 2026, organised by the Hong Kong Chapter of the
International Facility Management Association (“IFMA"), including
one Winner, seven Awards of Excellence and one Certificate of
Merit, recognising our commitment to excellence in facility
management, innovative technology application and sustainability.

GoCircular

In line with our overall approach to material use and waste
management, we adopt circular-economy practices and incorporate
innovative materials across our properties. Launched in 2022, the
Group’s GoCircular platform helps us work together by encouraging
colleagues, partners and the community to apply the “reduce, reuse
and recycle” principle in their daily lives.
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The Group's key circular economy initiatives are described below.

Upcycled Recycling Bins

SPS adopts a circular economy approach to reduce its environmental
impact. It is the first property management company in Hong Kong
to deploy recycling bins made from Nu Element at over 40 properties
under its management. Developed locally by Earth Element, Nu
Element is an upcycled material that combines shattered glass waste
with an eco-resin binder and natural minerals. During the reporting
period, we worked with a local designer to install three additional
sets of upcycled recycling bins — each made from 25 kg of recycled
building waste — at the Olympian City play area.

The EcoBricks Solution

We continue to install EcoBricks — an innovative construction
material made from upcycled plastic waste — across our managed
properties. During the reporting period, approximately 3,300 m? of
paving at OC Commons at Olympian City was constructed using
EcoBricks, transforming around 44,000 kg of plastic waste,
equivalent to approximately 3.7 million plastic bottles, into reusable
building materials. To date, 11 EcoBricks projects have been
deployed at the Group’s managed properties, utilising over 265,500
EcoBricks made from more than 70 tonnes of plastic waste.

Sino Merch

During the reporting period, we launched Sino Merch, a series of
socially and environmentally responsible products sold at the
GoCircular Experiential Campaign and through our online

S* REWARDS platform. The merchandise line includes cups,
coasters, stools, notebooks and umbrellas made from recycled
materials such as plastic, wood and fabric.

SINO GROUP
CEE S

We support recycling with bins made with upcycled building waste
designed by local designer Mui Kinoshita.
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Sino Merch
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Our new Sino Merch line turns recycled materials into everyday
lifestyle products, available at the GoCircular Experiential Campaign
and on the S" REWARDS platform.
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Case Study ZEfl

Engaging Stakeholders in
Sustainable Design
W) E S A aIS AR

Throughout the reporting period, we hosted various
engagement events to promote sustainable design practices
among our tenants and colleagues. In 2025, we collaborated
with Earth Element — a local brand that designs and
manufactures the Group’s upcycled recycling bins — to host a
workshop for our colleagues to create various handcrafts using
sustainable materials.

BREMAR HAEMSIEEE HBEFLEAEFERIHERS
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In January 2026, around 30 tenants joined a guided tour and an
upcycled keychain-making workshop that we organised at
China Hong Kong City in collaboration with upcycled design
company EDITECTURE and PolyU design students.

2026F 1 B > FMEARBIERFT A B EDITECTUREM EHAIET
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In April 2026, we partnered with Crafts on Peel for the One
Central Place Tenants Event, where renowned local craftsmen
Wu Chi Kai and KC & Pak showcased their signature neon
lamps in show flats and the clubhouse at One Central Place.
This event was followed by a guided tour of the Crafts on Peel
gallery to promote appreciation of local craftsmanship and
celebrate our shared cultural heritage.

2026 F 48 > HFIBEAMIZES1E > 7 One Central Place 8 =
FEHEE > BEAMA B T EE R KC&Pak K One Central
Place 8975 & B {U A & Ff f N HARSE M RO EATIE (F m o b5 > TR
TS 2NN ERBNEE RS BltEEAM T A
T fEAHRBIXACEE
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Partnership for Design

The Group joined hands with Mosi Mosi Design Lab, a creative
studio that shares our commitment to championing social inclusion.
Through this collaboration, we invited Wai Pong, a talented artist
with autism, to create the cover illustrations of Sino Group’s
corporate calendar. These artworks represent the vibrant community
we cultivate and promote social inclusion through the power of art.

Recognition for Design

During the reporting period, our innovative installation CycloNexus
received the 2026 Green Good Design Sustainability Awards.
Crafted from over 6,700 recycled plastic bottles collected from our
properties, equivalent to 96 kg of plastic waste, the innovative
installation was first showcased at ComplexCon 2025. It was
subsequently displayed at China Hong Kong City, where visitors
could capture photos against the stunning harbour view of

Hong Kong. After the exhibition, it was repurposed into part of
Circular Furniture 2.0 for use at the property.

The Circular Furniture 2.0 installation also received the 2026 Green
Good Design Sustainability Awards for transforming waste into
practical furniture for public spaces. Further information about
Circular Furniture 2.0 can be found in the case study on p.124.

CycloNexus and Circular Furniture 2.0 received the 2026 Green Good Design
Sustainability Awards for their innovative approach to circularity.

CycloNexus & TME##%15 2.0 REHAIFNRRCHES -
%43 12026 Green Good Design Sustainability Awards

Partnering with Mosi Mosi Design Lab,
we showcased the talent of an artist with
autism to celebrate inclusion through art.
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Circular Furniture 2.0
EEE2.0

Circular Furniture 2.0 integrates interactive and
educational elements to promote circular economy
awareness among stakeholders.

ME#MES 2.0 MEESEBFTER » BAFNHEHBIRCEDIEH o

We joined hands with PolyU School of Design and EDITECTURE to raise further awareness about circular design.
HEMEEBETARRBRNEDITECTURERT » E— P IMRARKIEIREZTHEH
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The Circular Furniture collection is made from upcycled plastic and can be combined
and reorganised to suit various needs.

MBS RYIBEUKEBRBREE » AIETRBEREHRAESHS

To further advance GoCircular’'s goals of reducing waste and
giving waste a second life, the Group joined with like-minded
partners to promote circular design. Previously developed by
the Group and EDITECTURE, the Circular Furniture project
transformed a 70-square-metre public space at China Hong
Kong City into a rest area that blended upcycling and modular
design principles. During the reporting period, the Group
further transformed the project into Circular Furniture 2.0 by
incorporating educational and interactive elements. Crafted from
recycled plastic, these versatile pieces embody the spirit of the
circular economy and allow users to seamlessly combine and
rearrange the furniture to suit different needs and occasions.

Circular Furniture 2.0 was designed by PolyU School of Design
students under the guidance of EDITECTURE. Using 3D-printing
technology, 567 kg of recycled plastic was upcycled into six sets
of public furniture, demonstrating the value of resource circularity.
The modular seating features cup-holder plates and side tables
to enhance the user experience. In addition, a 3D-printed
recycling bin named “Reloop” was introduced to further promote
the concept of material circularity. The installation also features
an interactive charging station incorporating mini-exhibits on
plastic sorting, renewable energy and FSC certification,
enhancing the public’'s environmental awareness.
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Highlights EE21EH

Ol

Sino Inno Lab and The Spark organised One North
STEAM Al Summer, the first large-scale Al education
initiative in the Northern Metropolis, attracting over
40,000 visits

B MEMAIEEEZE ] & The Spark ##H9 TOne North
BIBLAIESE) > RIbEE G R EEMU Al R T BN
REVEFREER > 5% 40,000 AR 2 Ed

126 TSIM SHA TSUI PROPERTIES LIMITED &KW IHBXEEERAF

()

Co-organised the HKUST-SINO One Million Dollar
Entrepreneurship Competition 2025, attracting 348
teams from around the world to develop practical
solutions for a sustainable future

E% THK — ENEBREAIRAE 2025 NEH
HeiE o LEBRS|IZRE 2R 348 KA » R OlIFE
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Goals B1&
Ny Foster a culture of innovation that enables

_\/_ colleagues and external innovators to test out
() new ideas and build a mechanism to apply new

technologies in our business operations

RERIFT L > BEERBAIEFREHESR

g B S o W SRR AR

1 1
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Progress # /&

As at 30 June 2026 #HZE2026F6H830H

>5,700

Over the past two years, The Spark by Sino Inno Lab
has showcased more than 70 innovative PropTech,
ConTech, GreenTech and WellnessTech solutions,
welcoming more than 5,700 visitors across 210 events.

BEMEE > The Spark by Sino Inno Lab @R 7018
BHER « BRI #ERERBRERK G
13548 21035 5 EiE 5@ 5,700 Bsh & ©

Through the 2026 Sinovation programme, colleagues
collaborated with industry and academic partners to
develop and test innovative Al solutions to enhance
operational efficiency and service quality.

BB 2026 FE M5 - KAl 518 > AFERAXARBMR
BHAFRENAHATEELRE  UEAZEEMENR
BRFFEE o

?@ 1ISO 27001

2+ Obtain ISO 27001 (Information Security
Management Systems) certification by 2025
K5 2025 F/IERISO 27001 (BMZ2EEER)

5] 2%

VG

Sino Administration Services Limited obtained
ISO/IEC 27001:2022 certification
in November 2023.

EMTERBERAT K 2023 F 11 BEUS
ISO/IEC 27001 : 2022 5858 ©

Management Approach

We prioritise innovation by seeking impactful solutions that benefit
our business and society. We engage and collaborate with internal
and external stakeholders to implement cutting-edge projects that
advance our sustainability goals. The Innovative Design Sub-
committee of the ESG Steering Committee oversees our strategy,
holding regular meetings during which new recommendations are
made and priorities are set.

Eidakay
RMELAF AR BNBRAVENNWRASE

BREEBUEHFEHERE - RFIBAEAELFIIH
FEMERN A HITRIFIER - HEERFE
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INvestment In
INNovation

BlFf iR

=
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We are committed to pursuing technological advances to make
our business more resilient and competitive. In the long term,
investment in innovation is key to making our operations more

diversified, efficient and sustainable.

HPIRNERBHRED » ®XFEER

HNBFE] - REMES > Al

REREZ s BEMmNHFEESENMREER -

How We Are Managing It /E1f &8

We actively support the innovation ecosystem in Hong Kong as
we strive to become a global hub for pioneering technologies. We
believe pursuing innovative solutions will improve our city and
business performance. Through our key initiative, Sino Inno Lab,
we continually engage with stakeholders to collaboratively create
positive outcomes for society. We regularly monitor visitor
numbers to Sino Inno Lab and track our positive impact by the
number of start-up technologies we support.

Inspiring Innovation

Our programmes and partnerships are designed to empower and
engage our stakeholders to create cutting-edge solutions.
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One North STEAM Al Summer offered a wide range of technology and Al experiences for participants of all ages.

fOne North IR AIE <& HTREFHBNSMERHSTNRRI AR -

Sino Inno Lab and The Spark

Sino Inno Lab, our collaborative sandbox platform, helps start-ups,
inventors and technology companies from Hong Kong and overseas
bring innovative ideas to life. The Lab supports idea generation, the
development of proofs-of-concept and the co-creation of cutting-
edge solutions. Sino Inno Lab features The Spark, a dedicated event
and networking space for innovators in Hong Kong and the Greater
Bay Area. In 2026, The Spark celebrates its second anniversary and
has showcased more than 70 PropTech, ConTech, GreenTech and
WellnessTech solutions over the past two years, reinforcing our role
as a platform that brings together industry, academia, research and
the wider community.

Since its inception, The Spark has received over 5,700 visitors, with
210 visits and events from various internal and external stakeholders
arranged during the reporting period. Visitors include students,
professionals from industry associations, community partners and
peers from the real estate and property management sectors. We
also provide affordable commercial spaces to SMEs and start-ups
that include access to high-quality infrastructure to support
innovation-related activities, seminars and knowledge sharing.
Additionally, The Spark helps start-ups soft-land their solutions and
products, explore new business opportunities and scale
sustainability-focused innovations.

One North STEAM Al Summer

To bring innovation and technology to the community, Sino Inno Lab
and The Spark partnered with Social Ventures Hong Kong (“SVhk”)
and over 30 partners from various sectors in August 2025 to
organise One North STEAM Al Summer, the first large-scale
Al-themed educational event in the Northern Metropolis. Through
immersive technology showcases, interactive workshops and Al
exhibitions, over 40,000 visitors explored and interacted with
cutting-edge innovations and presentations from young innovators,
start-ups and academic institutions across Hong Kong and the
Greater Bay Area.

EFBIE A3 = K The Spark

MEMBIRMEE] 154 TN FEE) > BBEBE
SNIRIRIEE A BRIRIE CER I ESE L
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The Spark > BFASFBRAEEAIF AT IREEZE
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The Spark 25 B##FHBiB 5,700 %55% - MEHRN
MBRMFHEZRHET20052H R EH
ETEEREE - TERENEXAL HEAIEBH
DU Bt EMY R EETENEE - ARG
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XMI0ZTREIEEH > FR2025F8 B £ 4 NOne
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We connect elderly members with the community through interactive Al-powered health technologies, fostering inclusion and engagement.

RAEREHNAIEERE > ERREMAUE - (REHBR

Generation Youth Dialogue

In September 2025, The Spark hosted the Generation Youth
Dialogue in collaboration with SVhk. This event brought together
passionate young leaders, community partners and innovative
start-ups to exchange ideas on entrepreneurship, innovation and the
future of the Northern Metropolis. This event facilitated direct
engagement between the government, start-ups and changemakers,
strengthening cross-sector collaboration on inclusive and forward-
looking urban development.

Impactathon: Where Tech Meets Community

In January 2026, The Spark hosted Impactathon, connecting around
100 elderly residents and four multidisciplinary teams, alongside
students, start-ups and community stakeholders, to co-create
technology-driven solutions addressing real community needs in
Yuen Long.

The programme featured community discovery visits, enabling
participants to engage directly with residents in the development of
human-centred solutions. The four teams proposed innovations such
as a food-sharing initiative, an elderly-friendly navigation app,
multisensory wellness experiences and a companion robotic solution.

Innovation at Work

We actively seek to implement the results of our investment in
innovation in our business. SPS pioneered the use of a Virtual Reality
Cave Automatic Virtual Environment (“VR CAVE") system for safety
training in Hong Kong’s property management industry. Officially
launched at The Spark in May 2025, VR CAVE empowers colleagues
with practical, hands-on safety training by simulating real-world
scenarios in a controlled, interactive environment, thereby
strengthening safety awareness and reinforcing a consistent safety
culture across our managed properties.
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Sino Inno Portal

EMRIRELTE

During the reporting period, we launched the Sino Inno Portal, an
all-in-one innovation platform where all colleagues can explore
technological solutions that the Group has scouted or piloted at our
properties, and submit enquiries and suggestions for solutions that
address their pain points. The Sino Inno Portal also plays a crucial
role in advancing solutions that drive efficiency across our
operations. Through the collaboration and open dialogue it fosters,
we are better equipped to address sustainability challenges and
enhance our social impact.

BEHR RMEXMBENAIME LTS - RERFHER BRI —I5
A TFPAEREECYEHE TEPSITEMBERLE > WAiRHE
AR USKREERTIFRIISE - EMRIRE LT aRKE
WERMRDREURAEENX ST HFFEERFER - BBRESIFRERAK
Hit o R REETRHEERRBFHERDNER > RREAET
SHRES -

Skywash, an Al-powered facade cleaning robot featured
on the Sino Inno Portal, enhances worker safety by
replacing manual cleaning at extreme heights.

Skywash ZEMARE LT aRTHAIMAEZ—
FAATSERTAEAFRTEEIMETRIIE
REETANZR -

Examples of Innovative Technologies Adopted at Our Properties FEFRF:IE T 428958 5 Bl Fr 15

2077.ai
An Al-powered customer service ambassador

2077.ai
LLA| B& 3 By RE = AR T3 A M

Alpha Al drone

An Al-powered drone equipped with high-definition cameras that
carries out inspections of false ceiling conditions — the first
application of its kind by a property developer in Hong Kong

Alpha Al £ A 1%
IESEBm SN AIEAE > BB RTERRT
AEBEEEBLLEMNMEZER

Billie.ai

An onsite Al assistant for property management that streamlines
rodent activity reports to increase operational efficiency

Billie.ai

RRYEEEN AIRSEIE - AIB{EBRERIE
DURFAEEBME

Flood control robots

Designed to enhance emergency preparedness and provide efficient
onsite support for property management teams in handling flooding
situations

KIREHIERA
ARRAZRSEEEES > TAYEEERKEE
HORBERIRHE RN RNIR G E

MASSPHOTON

An ozone-free, energy-efficient and medical-grade air sterilisation
system based on deep ultraviolet LED technology

MASSPHOTON
HIRZREIME LED 789 R AT R AR A

Speakmanity

An Al-enabled recruitment tool that streamlines candidate
assessments while supporting human-led hiring decisions

Speakmanity
BATLERERENIBEIA » Al RBETZ
Mg W IRHAA B FEMIBIEASE
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Support for Innovation

During the reporting period, we continued to support programmes
that foster innovation across the wider community. Key highlights
are described below.

HKUST-SINO One Million Dollar Entrepreneurship Competition

Since 2018, we have supported the HKUST-SINO One Million Dollar
Entrepreneurship Competition to nurture the next generation of
visionary entrepreneurial talent. Celebrating its 15" anniversary, the
competition attracted a record-breaking 348 teams from around the
world to compete for awards and exchange innovative ideas on
developing practical solutions for a sustainable future. With the
theme “Empower Your Future”, the competition centred on topics
such as sustainability, healthcare and women’s empowerment.
Participating teams leveraged cutting-edge technologies such as Al
and big data to address pressing challenges related to these topics.
Winners of the competition can use the cash prize as seed money to
help realise their ambitions.

Meanwhile, the competition continued to feature the “Sustainability
Impact Award” to inspire start-ups and the next generation of
innovators to incorporate ESG principles into their entries. Six
shortlisted teams presented ESG-focused innovative solutions to the
public at One North STEAM Al Summer.

EREIH
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The HKUST-SINO Entrepreneurship Competition nurtures the next generation of entrepreneurs building a sustainable future.

B — ENEBRSAEARE) BEEE T —HEEAT » HEFRERK

HKUST SINO GROUP
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HKUST-SINO
One Million Dollar
Entrepreneurship

Competition 2025
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Platinum Sponsors Strategic Partner
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TECH F=ST

HONG KONG AWARDS

TECH IMPACT COMPANY OF THE YEAR
(LARGE ENTERPRISE)

Sino Innovation Laboratory Ltd

Hult Prize Hong Kong Summit

Sino Inno Lab is honoured to have been one of the main sponsors of
the inaugural Hult Prize Hong Kong Summit, the world’s largest
student entrepreneurship competition, often hailed as the “Nobel
Prize for student entrepreneurs”. Aspiring student entrepreneurs
came together to develop innovative, business-driven solutions to
pressing global challenges, with collaborative problem solving,
mentorship and pitching sessions providing exposure to real-world
start-up ecosystems. By supporting this event, Sino Inno Lab helps
nurture the next generation of changemakers, enabling them to
translate ideas into scalable solutions and drive meaningful social
impact.

World Reimagined: Global STEAM Public

Speaking Competition

During the reporting period, Sino Inno Lab served as the exclusive
Platinum Sponsor of the Global STEAM Public Speaking Competition
for the second consecutive year, reaffirming our commitment to
future-focused STEAM and Al innovation education. The competition
provided an international platform for young leaders to articulate
innovative ideas, strengthen critical thinking and build confidence in
technological communication, helping prepare them for navigating
an innovation-driven future.

Recognition for Innovation
Tech Fest Hong Kong Awards 2026

Sino Inno Lab was honoured to receive the Tech Impact Company of
the Year (Large Enterprise) award at the Tech Fest Hong Kong
Awards 2026. Organised as part of Tech Fest Hong Kong, one of the
city’'s major technology platforms, the awards recognise organisations
that demonstrate innovation and measurable business impact
through technology adoption and transformation. The recognition
highlights Sino Inno Lab’s efforts in fostering innovation, supporting
technology solutions and accelerating the application of emerging
technologies across industries.

Sino Inno Lab received the

Tech Impact Company of the Year
(Large Enterprise) award at the
Tech Fest Hong Kong Awards in
recognition of its contribution to
innovation and community impact.

MEMBIEMEEE] 5% MTech Fest
Hong Kong Awards 2026 855
ITech Impact Company of the Year
(Large Enterprise) 1 A% » U&RE
HiT BRI RAEHEEESEN
B ©
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Tech Fest Hong Kong Awards 2026

[z # 8l = #ff 3 =1 7% [Tech Fest Hong Kong
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Ry 82 —Tech Fest Hong Kong 224t » 51 XRE
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| Rememberlng our roles in society,
|- we build bonds and friendships with all
around us while honouring our heritage,

knowledge and identity.
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Heritage &
Culture
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138 . Heritage and Culture
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Highlights E 25158

O1 02

Organised over 30 sports-themed programmes The Fullerton Hotel Singapore hosted various art

to celebrate the 15" National Games of the exhibitions and light shows to celebrate Singapore's

People’'s Republic of China and rally the city to 60t anniversary, Breast Cancer Awareness Month and

“Cheer for Athletes” New Year among others

B 30IBBE TEEE  IRFE T HLELEESS » BTN ER 60 B F ~ 218 TFL=REA
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Goals HiZ

Support communities’ arts and cultural events and
programmes to enrich everyday life

SR ENEM R XCEEEEE > EHLENER
LEEMER

Progress # /&
As at 30 June 2026 #ZE 20265 6H30H

In celebration of the 15* National Games of the People’s
Republic of China, Sino Malls organised over 30
sports-themed programmes to promote sports culture
and community engagement.

REMETLEZEEDE > ENEEEMR30EEE
TREES > DUEERE UL REEHLERHE o

Management Approach

B &

We are committed to preserving the rich heritage of our communities, ~ KRR E L EBRRES | FEEBNHE FEE XL ©
which resonates deeply with our history. We celebrate and promote
the appreciation of historical legacies, art and culture to benefit
our present and future stakeholders. In addition, we recognise
and promote sport as a vital aspect of culture and community
development. The Community Spirit Sub-committee of our

ESG Steering Committee meets quarterly to oversee trends and
opportunities for enhancing heritage and culture, ensuring that our
initiatives connect authentically with the communities we serve.

WAEISIE RS EE ~ B XLRIRE » BET
FRRBFFNE D ZELESCBIFE © I - FfITR
FARBEHHMEERENEEM > Lk
HEEEEXl - RE - HERELAEELZERETH
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Heritage and Culture
XAt 18 &

We strive to conserve collective memories through heritage
conservation, art and cultural initiatives that help revitalise
our communities. By honouring the historical gems
representing our heritage, we connect the past with
the generations of today and tomorrow.

HABNHEBRE ~ 2L Bt MAGEERERIE
BRATHEBLEENEZHERARENELUL @%%E%‘*DEEEEH @

Our sustainability efforts aim to foster appreciation and understanding KN AIFEZRE LI ENEEERATRMEN T #
of heritage and culture. We encourage interest in heritage conservation, BN e BRPBRIIBERT  LHEER—({
culture and sports, particularly among our younger generation to build YHRE ) ~ STEFLES Y EE > AT BT &
community connections. We promote the importance of cultural SR o EREAEH  SIREAFEL L

legacies, artistic talent and athleticism through exhibitions and X

14 Ew FEM o N B S
events. We also collaborate with NGOs, artists and athletes to inspire e 2;}\1'%[] ﬁﬁ ff:$ AL |“$’¥ %ﬁﬁﬂj';jlfﬁﬂzﬁ
creativity and camaraderie in children and young people, contributing BAs - XN EHNSEME > HERENTOEH

to their personal development and helping them become engaged RISRM - BURERGIIEEB|A LR  HENHF]
members of society. BB EMTE o

Heritage and Conservation Projects BE XIS IE

We prioritise heritage preservation at The Fullerton Hotels in BAEEAN IS RE SERBENLEERD
Singapore and Sydney. The Fullerton Hotel Singapore is housed T e B S A A U AR

within the former Fullerton Building, Singapore’s 7 1t National
Monument. Built in 1928, it once housed Singapore’'s General Post
Office, various government departments and the prestigious

RTINS+ —EEE %&EEEE o RI8HL 19284
SERL BISRAINREBERR - REBUFHENER

Singapore Club. Recognised as a National Monument in 2015, it is BORT A0 (R B4R RO PR 72 3h bﬁ2015 FHWAERE
located in The Fullerton Heritage precinct along with The Fullerton RESEXY) > BN ERIUEE RS ~ ALEHEE
Bay Hotel Singapore, Clifford Pier, The Fullerton Waterboat House, EEHNE - BEH I EERICE=ZNEEIEE
One Fullerton, The Fullerton Pavilion and Customs House. e FEAER =S R’ o
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The Fullerton Hotel Sydney celebrated the historic building’s 150" anniversary with a series of commemorative activities, reaffirming our commitment to heritage preservation.

B ERHEEZM—R7 150 AFEEES > BARZERMBREELEENREEGE

Located at 1 Martin Place, The Fullerton Hotel Sydney is housed
within the historic General Post Office building, which was
completed in 1874, in the heart of Sydney. Inspired by the style
of the Victorian Italian Renaissance, the heritage-listed site blends
the property’s old-world charm with modern sophistication. As its
present custodian, The Fullerton Hotel Sydney has the honour of
upholding the architectural and cultural legacy of this national
treasure. In 2021, the hotel completed an extensive fagade
remediation programme that spanned two years and involved

a total of 98,000 working hours, carefully restoring the building’s
intricate sandstone carvings and returning the historic exterior to
its former glory.

At The Fullerton Hotel Sydney, complimentary heritage tours are
offered to hotel guests to raise awareness of over 150 years of
history within the walls of this historic building. At The Fullerton
Hotel Singapore and The Fullerton Bay Hotel Singapore, tour guides
licensed by the Singapore Tourism Board conduct weekly
complimentary heritage tours during which they share the stories,
experiences and memories of people who lived and worked in the
precinct. Visitors are also invited to undertake self-guided tours
along a heritage trail to explore landmarks in and around The
Fullerton Heritage precinct and the neighbouring civic district.

During the reporting period, over 2,800 visitors participated in these
tours in Sydney, while over 3,300 visitors participated in Singapore.
Additionally, as part of the Singapore HeritageFest in May 2026, The
Fullerton Bay Hotel Singapore partnered with Singapore’s National
Heritage Board to conduct the Port of Dreams performance tour,
which brought history to life through a choreographed tribute to the
human stories that shaped the nation of Singapore. Separately, The
Fullerton Hotel Singapore partnered with Indie Singapore Tours to
conduct “The Fullerton Heritage Spice Trail” where participants
explored the rich legacy of the spice trade and historic locations
along the Singapore River. The trail also featured heritage landmarks
around both The Fullerton Hotel Singapore and The Fullerton Bay
Hotel Singapore, concluding with a heritage-inspired afternoon
refreshment at The Courtyard.

TREEFHEURETES 9% LERTEHH
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The Marina Bay.Singapore Countdown 2026 “Brightening Lives” light projection featured stunning artwork that illuminated the iconic facade of

The Fullerton Hotel Singapore.
2026 FHNREBEBEZDZR M5

Art and Cultural Initiatives

The festive seasons provide an opportunity for us to elevate local
and international works of artistic and cultural significance. Our
efforts seek to celebrate tradition and inspire the next generation to
create a more colourful and meaningful world through art.

Landmark South Joint Anniversary Celebration

In October 2025, Landmark South celebrated its third anniversary
alongside the 30* anniversary of our esteemed partner, the Hong
Kong Arts Development Council (“HKADC"), which hosted “Space
Beyond Space | HKADC Open Day”. The Landmark South Open Day
commemorated its anniversary through a rich mix of art- and
culture-related activities, including live busking performances,
pickleball activities, ballet workshops, eco-workshops and
contemporary exhibitions presented by leading galleries and artists.
Our partner ADC Artspace also opened its arts facilities to the
public. Through this collaboration, Landmark South continued to
provide a platform for artistic exchange, strengthening connections
between the arts community and the public.

The 76" Anniversary of National Day Celebration

In October 2025, we celebrated the 76 anniversary of the founding
of the People’s Republic of China through thematic displays and
community engagement activities across selected properties. As
part of the celebration, we introduced interactive installations and
distributed over ten thousand surprise gifts at our malls to share joy
with Hong Kong citizens and visitors, enhancing the festive
atmosphere of the National Day celebrations.

llluminating the Magical Moments

In December 2025, the Sino LuminArt Facade at Tsim Sha Tsui
Centre and Empire Centre displayed “Windows of Wonder”, an
immersive light show featuring Al-generated animations with
various festive and joyful themes. Meanwhile, a light canopy
installation was introduced along Mody Lane, comprising
approximately 200,000 hanging lights that displayed seasonal
messages to the community.
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“A Timeless Dialogue with Xu Beihong”

In celebration of the Year of the Horse, we collaborated with the Xu
Beihong Art Committee and Beihong Jingwen Art Research Centre
to present the highly anticipated festive art exhibition “A Timeless
Dialogue with Xu Beihong”. From a refreshing new perspective,
visitors appreciated the national-treasure-level ink horse masterpieces
by the legendary artist Xu Beihong and embarked on an immersive
artistic journey. Olympian City showcased Hong Kong’s first 660-inch,
naked-eye 3D mega screen with a nine-metre “Six Galloping Horses”
installation along with the interactive Al Ink Horse Gallery.

Galloping-horse animations also illuminated the LED facade of Tsim
Sha Tsui Centre and Empire Centre. At tmtplaza, nearly 400,000 toy
bricks were used to recreate two sets of Xu Beihong’s masterpiece,

Six Horses. Blending art with creativity, the installation symbolised a
wish for success in the new year.

Expanding Artistic Horizons

Our art and cultural initiatives extend beyond the festive seasons.
The Fullerton Hotel Singapore hosted various themed local art
exhibitions and family-friendly workshops at the East Garden
Gallery. These included heritage-themed artwork celebrating
Singapore’s 60" Anniversary, hopeful and healing artwork in
“Dawn of Hope” for Breast Cancer Awareness Month, intricate and
expressive artwork in “Art for Autism: Heritage Upclose” and other
imaginative showcases. In December 2025, The Fullerton Hotel
Singapore welcomed the New Year with its annual light projection
show, “Brightening Lives”, featuring artwork created by students
from ART:DIS Singapore for the Marina Bay Singapore Countdown.
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The “A Timeless Dialogue with Xu Beihong” exhibition engaged the public with art that bridges heritage and innovation.
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Sino Malls supported community engagement during the National Games through live broadcasts of the sporting events.

ENESEEEREEENTES  BAHESHLERERER -

Sporting Events

We actively champion sports by hosting athletic events and other
recreational activities at our malls to further cultivate sports culture
in the community.

The 15* National Games of the People’s Republic of China

In November 2025, Hong Kong served as one of the co-host cities
of the 15* National Games of the People’s Republic of China. In
celebration of this major national sporting event, Sino Malls
organised and invited the public to join over 30 sports-themed
programmes, spanning traditional Chinese cultural activities to
emerging sports.

Citywalk x Bring in Change: Senior Citizen Exercise

In partnership with Bring in Change, Citywalk hosts free,
age-friendly exercise sessions with priority reservations for
S* REWARDS members. Activities include yoga, running and
fitness bootcamps.

Rugby for Good — Jockey Club Elite Athletes Sharing Session cum
Sport for All Carnival

In March 2026, tmtplaza provided venue support for the Rugby for
Good's Jockey Club Elite Athletes Sharing & Sport for All Carnival,
featuring various sports experiences, mascot meet-and-greets,
exhibitions and a sharing session where elite athletes spoke about
their inspirational journeys and the support networks behind their
success.
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Hong Kong Pickleball Elite Development and
Community Promotion

To help local pickleball athletes progress to the elite level and
contribute to community development, we partnered with the Hong
Kong, China Tennis Association (“HKCTA”") to launch a pickleball
development and promotion programme. The programme hosted
complimentary pickleball sessions with coaching and equipment,
regular Open Play at courts across the Group’s properties and a
selection tournament for Team Hong Kong, China’s representatives
at the Pickleball World Cup.

“Goal Together” Campaign

To engage the public and promote international sports, Olympian
City, tmtplaza and Citywalk hosted the “Goal Together” campaign,
broadcasting all 104 World Cup football matches live for free on
giant screens, including the 430-inch screen at Olympian City and
the 540-inch screen at tmtplaza. The campaign also featured family
activities, football challenges and elderly fitness activities alongside
S* REWARDS lucky draws and rewards.
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The Group is the first Hong Kong developer to partner with the Hong Kong, China Tennis Association to promote local pickleball development.
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Heritage & Culture Case Study X{bL{REZEH)

ST Urban Run
S #EH

“S* Urban Run” provides a platform and dynamic space for
runners of all levels to connect, grow, challenge themselves
and embrace the rhythm of urban running.
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“S* Urban Run” promotes healthy lifestyles while bringing different stakeholders together.
IS H& | BRFSRERERRLEENENIME » BRRERRFEE o
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The “S* Urban Run” marks a vibrant new chapter in the S* REWARDS
programme, combining regular street runs with running classes
hosted at Sino Malls to promote active lifestyles and cultivate social
connections. Under this initiative, we designed five unique street
runs, each starting from our flagship Sino Malls: tmtplaza, Olympian
City, Citywalk, China Hong Kong City and One North. These routes
were crafted to help participants better understand and engage with
surrounding community areas.

In October 2025, the inaugural “S* Urban Run” was held at China
Hong Kong City, bringing together members of the public, colleagues
and renowned representatives from the local running community.
Building on this momentum, a second street run was held at Citywalk
in January 2026, marking the official extension of our mall-based
running network to the New Territories. Over 150 participants joined
the 8.5-km and 6-km routes starting from Citywalk, weaving through
local landmarks and discovering the unique charm of Tsuen Wan. A
third street run in March 2026 bridged the gap between urban and
natural landscapes, as participants ran from Gold Coast Piazza
through Section 10 of the MaclLehose Trail to tmtplaza. Respected
runners and coaches from the community also joined these runs,
sharing encouragement and positive energy along the routes.

“S* Urban Run” will continue to organise street running activities
across Sino Malls, encouraging the public to connect through sports
and embrace a healthy lifestyle.

“S* Urban Run” features unique running routes
that start from flagship Sino Malls.
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150 Community Investment and Engagement
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More than 1,500 Sino Caring Friends contributed over
250,000 volunteer service hours in Hong Kong, aiding
103,000 less-resourced seniors, children and youth as
well as more than 2,000 families

@838 1,500 MEHAO A EEHEERE 250,000 /)
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Sino Group and the Ng Teng Fong Charitable
Foundation expanded community support through the
fourth Community Living Room, located on Shanghai
Street, Jordan, serving more families living in
subdivided units
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5,000

By 2025, improve the wellbeing of 5,000 less-
resourced families

1K 2025 4R > B712E 5,000 B & 8 5K 2

B &E5E

Progress #R&

As at 30 June 2026 #ZE 20265 6H30H

During the reporting period, Sino Caring Friends
organised more than 300 activities, with more than
1,500 volunteers participating in services for over
103,000 less-resourced seniors, children and youth
and more than 2,000 families.
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By 2025, establish a wellness programme to
promote health education in the community
1R 2025 R0 > it @ L REREHERE
HEREES

During the reporting period, Sino Caring Friends
partnered with the Chinese Y.M.C.A. Primary School to
organise an English Activity Day, helping students
understand the stories with fun, turning English learning
into an enjoyable and confidence-building experience.
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BITHENER > BHPEMRREEFHR > BRERE

%

BEERER ARNSBEERTMRKEBE

o

SUSTAINABILITY REPORT 2026 AI# B8 RBIRS 147



COMMUNITY SPIRIT

DEHEE
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150

E By 2025, support 150 primary schools and
enhance the school environment by providing
wellness education
R 20254 R » BBRES OVRERHE
NBHEBRIRIE

» T #E 150 [

As at 30 June 2026 #ZE2026F6H30H

During the Christmas season in 2025, Sino Caring
Friends prepared and delivered Christmas gifts to over
ten primary schools and community partners to
celebrate the festive season and promote positive
school experiences.
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By 2025, collaborate with local NGOs to promote
social inclusion
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During Lunar New Year, Sino Caring Friends supported
activities at IBEL Rusy and Purviz Shroff Charitable
Foundation Kindergarten, bringing together Chinese-
and non-Chinese-speaking families to celebrate Lunar
New Year traditions through games and craft activities.
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By 2025, collaborate with NGOs to help

8@% women from less-resourced families contribute to
the community

#2025 451 » HIEBRTHBIAIE
HYEERLERE

Fullerton Hotels and Resorts collaborated with
community partners through Pink October initiatives to
support women and local communities.
EBRFCBEEERL MA+A FFEtERHSE
TRZEREMTE o
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By 2030, develop long-term, mutually beneficial
relationships aimed at enhancing the quality of life
of all our stakeholders, including individuals,
groups and the wider community, and promoting
social inclusion

1L 203070 ERRENMEZRIGF  LURAFHE
BEEAER UEBERHENERER » UKk
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As at 30 June 2026 #ZE2026F6H30H

During the reporting period, we further expanded the
support through our fourth Community Living Room on
Shanghai Street, Jordan. Soft launched in May 2026, the
Jordan Community Living Room extends community
support to more families living in sub-divided units,
offering additional shared facilities and services to
enhance their quality of life and strengthen
neighbourhood connections.
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+159%

By 2030, increase volunteer service hours
by 15% from the 2020 level

75 2030471 > FILARFEEFHE 2020 F
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+40.4%
We have increased volunteer service hours by 40.4%

from the 2020 level.
F T IRFSEFEER 2020 10 T 40.4% o

Management Approach

BET

We are dedicated to uplifting the communities in which we operate,

helping them thrive while benefitting our business and stakeholders.

A key part of our sustainability strategy is engaging with our
communities to understand their priorities. The Community Spirit
Sub-committee of our ESG Steering Committee reviews our
community investment and engagement activities every quarter,
ensuring that stakeholder views and concerns are considered when

evaluating our programmes to identify areas for continual improvement.
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Community Investment

and

-Ngagement
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Community partnerships drive engagement as we pursue
our vision of Creating Better Lifescapes with our stakeholders.
Recognising the interconnected nature of business and society,

our initiatives are designed to create shared value as
we advance together.
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Long-standing collaborations with NGOs and other community
organisations enable us to engage people of all ages — from
children and youth to the elderly. Our initiatives range from
donations and sponsorships to complimentary displays of print
and audio-visual promotional materials at our properties. Staff
volunteering is also an important part of our culture. We have
established targets to improve the wellbeing of less-resourced
families, promote health education and support social inclusion for
the betterment of surrounding communities. Some key initiatives
during the reporting period are described on the following pages.
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SINO GROUP
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HONG KONG
AWARDS 2025
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Since 2013, the Group and the South China Morning Post have co-organised the Spirit of Hong Kong Awards to recognise Hong Kong’s unsung heroes.

EEE (FERR) B 2013 FESH IEBEWER) - KIBEB—REBHEE -

Engaging with the Community

13t Spirit of Hong Kong Awards

The Group hosted a gala for the 13" Spirit of Hong Kong Awards,
our annual collaboration with South China Morning Post since 2013
to recognise the selflessness and resilience of individuals and
organisations whose contributions continue to strengthen our
community. The ten winners received congratulations and
commendations from the Guest of Honour, The Hon Mr John Lee
Ka-chiu, GBM, SBS, PDSM, PMSM, Chief Executive of the HKSAR
Government and other esteemed guests at the gala.

A special appreciation flag was also awarded to the Hong Kong Fire
Services Department in recognition of its courageous response to
the Tai Po blaze, as a testament to the professionalism and bravery
that safeguard our city. The dedication and compassion of these
unsung heroes embody the spirit of Hong Kong.
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Our colleagues participated in “The Community Chest New Territories Walk for Millions 2026" to raise funds for social welfare.
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The Community Chest New Territories Walk for Millions 2026

In March 2026, Sino Group continued to support “The Community
Chest New Territories Walk for Millions”, with participation from
about 300 colleagues and their families and friends. Participants
completed a 6-km walk along the newly constructed Fanling Bypass
(Eastern Section). This event aimed to raise funds to support social
welfare member agencies of The Community Chest that provide
family and child welfare services.

Support for the Younger Generation

Strive and Rise Programme

Sino Group continued to support the fourth cohort of the Hong Kong
Government's “Strive and Rise Programme”, which enables secondary
school students from underprivileged families to broaden their
horizons, encouraging them to strive for upward mobility. Over the past
three cohorts, the Group has partnered with various organisations to
curate 36 unique group activities, with 44 colleagues volunteering as
mentors and inspiring around 1,300 mentees through meaningful
interactive sessions.

“Primary School English Activity Day” Volunteer Service

The Group has been collaborating with schools in various districts to
provide students with diverse learning experiences. In partnership
with the Chinese Y.M.C.A. Primary School, Sino Caring Friends
assisted in organising an English Activity Day themed around “The
Three Little Pigs”, portraying story characters and guiding students
into the world of reading while enjoying learning English through
interactive activities.
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Zhongshan “Flow Farm” Day Camp

Sino Caring Friends collaborated with Flow Farm in Zhongshan to
organise a series of farm experience programmes for less-resourced
families and students during the reporting period. Activities included
visiting the animal sanctuary, learning to make handicrafts using
natural materials, participating in “Farm to Table” experiences and
learning about the daily care of horses. Through these activities,
participants deepened their understanding of the relationship
between humans and nature while raising awareness of
environmental protection.

Support for Women’s Wellness

The Fullerton Ocean Park Hotel Hong Kong celebrated Pink October
2025 by offering specially curated selections of pink-themed
desserts and a specially concocted mocktail. A portion of the
proceeds was donated to further the important work of the Hong
Kong Breast Cancer Foundation (“HKBCF").

Throughout Breast Cancer Awareness Month, The Fullerton Hotel
Singapore supported the Singapore National Healthcare Group
(“NHG") Breast Cancer Support Group to showcase artwork by
healthcare professionals and breast cancer patients that conveyed
strength, hope and healing. Proceeds directly supported the NHG

Breast Cancer Support Group, helping ensure that vital programmes,

peer networks and resources continued to bring comfort and
strength to patients. In addition, The Fullerton Hotel Sydney
continued its partnership with the National Breast Cancer
Foundation (“NBCF") for Breast Cancer Awareness Month by
offering the exclusive Pink Afternoon Tea and Room Package. A
portion of the proceeds was donated to NBCF to support breast
cancer research.

R TLERS BE

MEMROA REBSHARRL IVERE) B8R
HEEMGFE REBRERBLESN —RIEH
BEEERE RPN BBESEIYRER  2BFA
RAMHREFTER 28 THEFER) 8%
MR R iR B B R T o 538 L uUE8) > 2
BE—TTHRABERXBANEG  EsZEAR
IRIBHIEH o

ZFERR R

EREBIEF L ARBEERE 2025 FM M4 +A1
RrpliR H — R AL E B R A O AR B
B - MOWEBRTEBILEES S  UXFH
BEIfFe

MFLEEREE A ) AR - A N3RS REBUAE ST AT 3K
Bl R REEIESEIVE  BBRTHEEAENR
A BERIFRENMFR  @ENE  FEEFEN
AE - FISRBEERBEBINMKERBRERFER
HEEEYIVE  BEERESIEEEE  BITERE
BREMEBERSUFEERSE SBRERRYESR
NE - s B ERICEIE MHEMIA ) il
BEARRIAEESES(E HHRE A TR
NEEER BN WZRBERAEESS > ARE
BhFLEER ST ©

Through lively interactions, our volunteers
helped students grasp the stories with fun,
turning English learning into an enjoyable
and confidence-building experience.
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Sino Group and the Ng Teng Fong Charitable Foundation support the Pilot Programme on Community Living Room by providing

venues and fitting-out works to the Government at no rent and management fees.

EHNERNEESEEESIH HERESTHEL  UREE - RERET N - RBAFREISHEE -

Support for Less-resourced Families and the Elderly

GENTLEMEALXxCare Food Incubation Scheme and
Community Programme

Sino Group supported the “GENTLEMEALxCare Food Incubation
Scheme and Community Programme”. The programme provided
nutritious and visually appealing soft meals for elderly individuals
and patients with swallowing difficulties, enabling them to regain the
joy of eating.

As part of this initiative, we donated 5,000 soft meals to elderly care
homes and hosted free swallowing assessments and exhibitions
across Sino Malls. Aligned with our commitment to promote the
silver economy and enhance the quality of life of the elderly, we also
provided elderly-friendly facilities, merchants, privileges and
activities in our malls to help seniors stay connected and active.
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Community Living Room

Since the launch of the first Community Living Room in December
2023 on Fuk Wa Street, Sham Shui Po, Sino Group and the Ng Teng
Fong Charitable Foundation have been supporting the Pilot
Programme on Community Living Room by providing venues and
fitting out to the government at no rent and management fees.
Following Sham Shui Po, the Hung Hom Community Living Room
offers community support services and shared living facilities
including a living room, dining room, pantry, shower room and study
rooms for students and self-service laundry for sub-divided unit
households and underprivileged families. Additionally, it provides
service users with learning tutorials, group activities and referrals to
social welfare services, among others. We extended our support to
the first community living room on Hong Kong Island, the Shau Kei
Wan Community Living Room, officially opened in March 2025 and
operated by Po Leung Kuk with funding from the Community Care
Fund. The facility continues to provide much-needed living space
and support services while fostering a caring and inclusive community.

During the reporting period, we further expanded the support through
our fourth Community Living Room on Shanghai Street, Jordan. Soft
launched in May 2026, the Jordan Community Living Room extends
community support to more families living in sub-divided units,
offering additional shared facilities and services to enhance their
quality of life and strengthen neighbourhood connections.

Visits with Seniors in Singapore

Colleagues from The Fullerton Hotel Singapore and The Fullerton
Bay Hotel Singapore visited Bright Hill Evergreen Home to engage
with seniors and foster intergenerational connections during the
Lunar New Year period. The visit featured a performance by the
Evergreen Band, comprising resident seniors, followed by a lo-hei
session and an afternoon tea where festive treats prepared by the
hotels’ culinary teams were shared. The programme concluded with
interactive activities, including bingo and karaoke.
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Colleagues engaged with seniors
through activities that foster meaningful
connections across generations.
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COMMUNITY SPIRIT %31t &

Volunteer Services

“Food Angel” Volunteer Service

The Group partners with Food Angel to organise regular volunteer
services. In 2026, we continued providing food assistance to those
in need while helping colleagues learn more about the organisation’s
work. Since December 2023, more than 370 Sino Caring Friends
have contributed their time and hard work, producing over 130,000
nutritious meal boxes for elderly and underprivileged families
needing food assistance.

Precious Blood Spiritual Garden x Sino Farming Friends

Since 2024, we continue to collaborate with the Sisters of the
Precious Blood through the “Precious Blood Spiritual Garden x Sino
Farming Friends” initiative every autumn and winter. During the
reporting period, colleagues helped restore biodiversity in the soil
and maintain the garden, creating a welcoming space for visitors and
children from Precious Blood Children’s Village. Some of the harvested
crops will be served at the Precious Blood Children’s Village.

FTIRTS

EEERETRS

SETHEMEEERTRS - 2026 F > WMES
FEAMIHELCE LRERYEINALRE
MEREETHRERENIT(Fe B2023F 128
ES > m370%MU MEMAOA BHESRRE R
27 RSARBERYEINRE LERE R ERFE
130,000 BEEHEHNECERER -

EmMEE x EMEMZE

B2024 %> HME TEMzER) &F NEE
MESET TEMERE x EMEHZR - REHAR
FEEMBITEHEUNMET EPNEY SR
EOEN TENREN) NREZHBRTENED
= MBOEFYESFES TENZEN) IER -

As a responsible corporate citizen, we support our colleagues to participate in volunteer initiatives.

FREEENEEAR RAZKET2RRESETED -
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Creating Better Lifescapes

SINO GROUP
EME

Blood Donation Drives

Recognising the profound benefits that blood donations bring to
our society, we have been actively promoting participation in blood
donation drives among our staff and communities. In Hong Kong,
we partnered with the Hong Kong Red Cross Blood Transfusion
Service for a Blood Donation Day at the Tsim Sha Tsui Centre in
March 2026.

During the reporting period, we organised mobile blood donation
drives at our managed properties and hotels in Hong Kong, inviting
both employees and members of the public to become regular blood
donors. Our blood donation drives have also extended to our
operations beyond Hong Kong. In Sydney, we encouraged our
colleagues at The Fullerton Hotel Sydney to donate blood to the
Australian Red Cross Lifeblood during three separate blood drives
throughout the reporting period. In Singapore, colleagues from The
Fullerton Hotel Singapore and The Fullerton Bay Hotel Singapore
also participated in blood donation drives organised by the Health
Sciences Authority, which manages Singapore’s national blood bank.

Hong Kong Volunteer Award 2025

As a committed corporate citizen, the Group encourages colleagues
to serve the community and care for those in need. In the “Hong
Kong Volunteer Award 2025", co-organised by the Home and Youth
Affairs Bureau and the Agency for Volunteer Service, Sino Group
was recognised with the “Most Active Award”, “Top Ten Highest
Volunteer Hour Award” and “Excellence Gold Award”, ranking among
the top three corporates with the highest average volunteer service
hours per registered volunteer. These accolades are a testament to
the team’s commitment to service and an inspiration to continue our
journey towards building a more caring and inclusive society.

Volunteer Incentive Scheme 2025

Since 2011, our Volunteer Incentive Scheme has encouraged
numerous colleagues to engage in volunteer services during and
outside working hours. Employees participating in the volunteer
activities arranged by the Group during their time off for a cumulative
total of 20 hours or more in a calendar year are entitled to one day of
Volunteer Service Leave, and staff will be granted the leave up to a
maximum of two days per calendar year. During the reporting
period, 44 volunteers were recognised under the scheme and
received awards with incentives, including travel packages, hotel
stays and shopping vouchers, in recognition of their valuable
contributions to the community.

The Group organised mobile blood donation drives at our
managed properties and hotels, inviting employees and
members of the public to participate.
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Community Case Study # %2 B =4l

Coming Together for the Community
REREHE

Sino Caring Friends, our corporate volunteer team, has been
lending a helping hand to uplift less-resourced families across
Hong Kong since 2008.

H2008 % ' HMIEEMETIERK ENROAI —BEROIRES
BEHEERERMHE -

We invited nearly 200 elderly individuals to the Hong Kong Gold Coast Hotel for a celebratory luncheon.
FHMEEA 200 (I RENBREESSEFAEE » AZHEFE
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We collaborated with the Chinese Y.M.C.A. Primary School to
guide student volunteers to pack gift bags and visit residents in
subdivided flats and rooftop homes in Sham Shui Po.
BAEPEEEHSF/NESF HRNBERT—RERENE
WHIEFRKS R EEREERREBNER ©

Sino Caring Friends engages our staff, their families, friends and
business partners in volunteer activities in partnership with community
organisations. During the reporting period, Sino Caring Friends
organised more than 300 activities, with more than 1,500 volunteers
participating in services for over 103,000 less-resourced seniors,
children and youth and more than 2,000 families. In total, we
performed over 250,000 hours of volunteer service in Hong Kong.

Looking ahead, we will continue to work with like-minded
community partners to support those in need. The following
highlights showcase some of our activities during the reporting year.

Mid-Autumn Festival

The Group collaborated with 12 community partners to launch a
series of Mid-Autumn Festival volunteer initiatives for over 1,300
underprivileged individuals, elderly residents and children.

Sino Caring Friends visited multiple community living rooms

and community centres, delivering festive food and gift packs to
underprivileged families and elderly residents. To further promote
the spirit of social care, Sino Caring Friends also partnered with the
IBEL Rusy and Purviz Shroff Charitable Foundation Kindergarten
to host the “Parent-Child Mid-Autumn Festival Carnival”, with
paper lantern making and Mid-Autumn-themed game booths for
non-Chinese-speaking families.

Christmas

To celebrate the festive season, the Group organised Christmas
lunch buffets at The Fullerton Ocean Park Hotel Hong Kong and
Hong Kong Gold Coast Hotel for over 200 people with disabilities
and from underprivileged families. Sino Caring Friends also spread
love and joy at the Precious Blood Children’s Village, community
living rooms, local schools and a transitional housing project,
“Wellness Lodge”, by extending care and presenting over 700
Christmas gifts.

Lunar New Year

The Group, alongside 13 community partners, brought together over
100 dedicated volunteers to share festive joy during Lunar New Year
with around 1,400 community members across Hong Kong. Our
volunteers actively engaged with the community by visiting residents
of the “Wellness Lodge”. Volunteers also visited Community Living
Rooms in Shau Kei Wan, Sham Shui Po and Hung Hom, as well as
subdivided flats in Sham Shui Po, to deliver goodie bags.

MEMROAl BORMEBHEE LSS T
HEMBEEBH2MELEY - REHR > EHKR
DAL 28 3001575 E) - #B8i8 1,500 a & T2 A -
7818 103,000 2 RBEEBHNRE - RENEFVE
DUKe 838 2,000 B R E 1R AR TS  MEB BRI ZE LRSS
AR 2GR 250,000 /) \BF o

RERE » WASEEHRERESNTEBHEE
SXEBEREAL - BREHAEFERNT ©

Rk

SRE RRHEBHBFTEF BE—RIDUE
EETRY  ERBE1300BEBALT REK
RE- MEHROA BIFHERE - BEMEE
RERLRAER L MEBRERREZE LEH
BB LEENENE - BT ERENHELS
KR MEMROA BEERS LHEZMEEE
E2NHEESFEEM RFPUERT) - BIFER
5 [RE 725 18 B 'R A 0% B8 TN R K = i 2 ol 4 11 50 58 R Ak
EfEGAL ©

25132
EEBFA2200UERALTREBRZREETEESE
HEFAEBEENEBEREERAEHLZEREE)
FE —RAEBESHB LI EHNROAI @
TEMREN HEEE ERNBEMLESERE
kT ) EERDIE - IREEEIB 700 () EEFEEY) o

REME

SEBEISELERH > HEEEREREET
EFREENESEBEE » A1 14008t &ME
ZELERNAR - ETRBEIEEALE » R ME4EE)
BR > IRARESNMUNEEE SRR RALHEE
HERE  LRIERKSEERTEIER - BMtfiEL

SUSTAINABILITY REPORT 2026 AI# B8 RIRS 159



Major Awards and Memlberships

FTERBNEE

9
A2 IE

Major Awards F &

Awards/Recognition

13I8/ EF B

Issuing Authority 3= H¥idi%

Corporate Governance and Social Responsibility &858t &

BREQTREREIIRR - HER
E'. IEI Eﬂi 2025

Hong Kong Corporate Governance and
ESG Excellence Awards 2025

« Awards of Excellence in Corporate Governance *

(Hang Seng Composite Index Constituent

BiE

The Chamber of Hong Kong
Listed Companies, the Centre
for Corporate Governance and
Financial Policy of the Hong
Kong Baptist University

BIEA R T (\EEE??% EHALI IR
a) [ EMBEEERA

Companies): Sino Land Company Limited . I%iﬁ ﬁﬁﬁﬁ;ﬁﬁ@;ﬁ (lBEss
- Awards of Excellence in ESG (Hang Seng EMRMIRAT) ( EMBLERAT BELTAREE  EEIE
Composite Index Constituent Companies): RERF E/Dﬁéﬂiﬁzﬂiﬁﬁh
Sino Land Company Limited FL
ESG Achievement Awards 2024/2025 RIE - B REEEAMMALE Institute of ESG & Benchmark
2024/2025 RE g bxEENEE

+ Outstanding Sustainable Dividend Award —
Honorary Awards: Sino Land Company Limited

+ ESG Benchmark Awards — Diamond Awards:
Sino Land Company Limited

« ESG Benchmark Awards — Outstanding
Performance in Social Responsibility:
Sino Land Company Limited

- QOutstanding Sustainability Vision Awards —
Distinction: Sino Land Company Limited

« Qutstanding ESG Innovative Project Awards —
Distinction: Sino Land Company Limited

- BEHEE

. 19‘* t T?%ﬁ;%’*@ﬁﬁa

RS — &
EMNERERAT

B By

- IRESHE - BEERE Ej(ﬁ -

Ea%  EMNEFRARA

. 1%1% HE - bEERE Eit;i -

TEEEHEHER  EHEXERAF
— R
EMEEFRA

.+ BEHIRIR ?i@ C ERERRAIFIER

KEE — GRHEE  EHERERAT

Hong Kong ESG Reporting Awards 2025

« Excellence in Environmental Positive Impact —
Grand Award: Sino Land Company Limited

- Best ESG Report (Large-cap)
Sino Land Company Limited

+ GRESB x HERA Development Benchmark
Award — Commendation: Sino Land
Company Limited

BHARESGHREAE 2025
¢ FHIRIBARIEE — KEE:

— Commendation: -

+ GRESB x HERA: &

Alaya Consulting
EBREAR]
EMEXEBRAT

BEESGHRER (KHE) —

RO ENMEEXBRAT

BT —

=i ENEERRAT
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Awards/Recognition 1218/ Rt i Issuing Authority FHi#E

UNSDG Achievement Awards MEETHEEEEE Green Council
Hong Kong 2025 HHEMTLEE 2025 EReee
+ Project Award — Individual SDG Award - IHEKRIE — AJRHERREER
(Goal 14: Life Below Water): Sino Group (BB 14 D 8FER) (EHN&EHE
TVB ESG Awards 2025 TVBIRIE « 12 KREAKIE 2025 Television Broadcasts Limited
- Best in ESG Practices: Sino Land - ESGREXRBEAME  EMBLERLNE BHEERERLQE
Company Limited - ESGREREAL ENEXERAT
+ Bestin ESG Report: Sino Land . ESGIBIBAIFRIL AR  SNEBY
Company Limited HREAT

« ESG Environmental Innovative Technology
Award: Sino Land Company Limited

BOCHK Corporate Low-Carbon Environmental HiRE BT HEIR(FREL A 2024 Federation of Hong Kong

Leadership Awards 2024 Industries, Bank of China

-+ Property Management Sector — Bronze Award: - ¥)ZEEIEZE — i | B (Hong Kong) Limited
Olympian City C 0E+EBREBAECY  BHELTE HRTEES PEIRIT (BF)

+ 10+ Years EcoChallenger: Pacific Palisades . BELIBRERCY  ENEE BIRAF

+ 8+ Years EcoChallenger: Sino Plaza . GELIBREBRENY  2IEEIBYY

+ 5+ Years EcoChallenger: 2 managed properties . 34  IZ@@EAR DY 255
+ 3+ Years EcoChallenger: 2 managed properties . 1B(@@EFHE DS T5AHEN
+ EcoChallenger: Hong Kong Pacific Centre o S +IB(REEE VA chE
+ 8+ Years EcoPartner: China Hong Kong City o DA L IBREEE L BISTEHES R
+ 5+ Years EcoPartner: Perfect Green Supplies NEIXR 10TEEBY)ZE

Company Limited and 10 managed properties . 34 L IB@EEH AL 11 THS B
+ 3+ Years EcoPartner: 11 managed properties . Z(@eipl L  EHESIEEIEE R

- EcoPartner: Sino Parking Services Limited and ATk 32 IEEEY)%E
32 managed properties

Happy Company Label 2025 MO T{ER ) HEETE 2025 Promoting Happiness

- Happy Company 10 years + label: Sino Estates » B0 % 10+ 425 (=A% ®  Index Foundation
Management Limited, Sino Parking Services BEAT ENEEZEEERATE - BEARARLEHES

Limited, Sino Security Services Limited and EMEGBRAR N IEYE

3 managed properties - TR EE 5+ ) 1258 L IERIBEIRE
- Happy Company 5 years + label: Best Result BRAFIKNIIIBEEEYE

Environmental Services Limited and - TEEDVREE ) 185k D0 IER By

91 managed properties

« Happy Company label: 26 managed properties
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MAJOR AWARDS AND MEMBERSHIPS FERIEM &8

Awards/Recognition 1218/ =i tE Issuing Authority 3= #t&iE
2025 Hong Kong ESG Awards cum 2025 N'EHBESGHE ] B TESGHE ) The Chinese Manufacturers’
ESG Pledge Association of Hong Kong
- ESG Pledge Advocator — Silver Diamond - ESGHEIRBEBENT 5 EBVTEREHET
Certificate: Sino Estates Management Limited BIEERAT
- ESG Pledge 3 Years Logo: Sino Estates « TESGHIE) 3FIEES  ENYEER
Management Limited, Sino Parking Services BRRE  ENEEEEEFTRAR
Limited, Sino Security Services Limited, ENEEERAE - ERIRERY
Best Result Environmental Services Limited ERAT N A1 TBEBEY)H
and 41 managed properties - TESGHIZ 1255 | RIS TEHIER IR
- ESG Pledge Logo: Perfect Green Supplies NE) N 6 IEEEYE
Company Limited and 6 managed properties . =3 ESG#HT — rhy|\Fl (b 245 R4 |
- Hong Kong ESG Awards — Special Award RIS EEHIER R AT

for SME: Perfect Green Supplies
Company Limited

HIREA Awards of Excellence 2025 HARMETHMB G KL 2025
- Bronze Award: Sino Estates Management - RS EAYEEEERAD
Limited

Hong Kong Institute of Real
Estate Administrators

EAMETHNES

Hong Kong Green and Sustainable Innovation &#&4 & JFEEIT HBA A% 2025
& Technology Contribution Awards 2025

Hong Kong Quality Assurance
Agency

« Pioneer Award for Contribution to - BHEBFEERYRE L ER i85 HEMERER
Enhancing Building Energy Efficiency (MEER) (EIYESERRRE
(Property Management): Sino Estates . ISR B B E RS
Management Limited 11155y
+ Gold Pioneer for Contribution to . TSR SRS E — WHBE
Enhancing Building Energy Efficiency: R 1IES IR
11 managed properties
+ Gold Pioneer for Contribution to Sustainable
Design — Promote Resource Reduction:
1 managed property
CTgoodjobs Best HR Awards 2025 CTgoodjobs Best HR Awards 2025 CTgoodjobs
- Employer of the Year — Grand Award: Sino - FERE — HUHAE: ENEXES
Property Services - BESTRERRRHEBIKAE —
- Best Employee Health & Safety Programme —EEAHAE  ENEXED
Award — Triple Crown Grand Award: Sino C BEETRENTR IR A —
Property Services BRHIASE | (BRI EE B

- Best Employee Health & Safety Programme - BEDEHEEEAE — 28 =
Award — Grand Award: Sino Property Services SR

+ Best Corporate Social Responsibility Award —
Gold Award: Sino Property Services
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Awards/Recognition

BIR/ R RTE

Issuing Authority 3= #it&is

The Loyalty & Engagement
Awards 2026

« Best Loyalty Strategy — Sustainability —
Silver Award: Sino Group — Sino Club —
#GoCircular Social Campaign

« Best Use of Corporate Social Responsibility —
Bronze Award: Sino Group — S* REWARDS —
S* Urban Run

Environment 1&i8

Smart Energy Award 2025

- Sustainable Carbon Neutral Award
(Commercial) — Excellence Award:
Sino Estates Management Limited

The Loyalty & Engagement

Awards 2026

- Best Loyalty Strategy — Sustainability
— #R#Z  EMEE — Sino Club —
[GoCircular | ¥ = 13|

+ Best Use of Corporate Social
Responsibility — $74% : SHIEE —
S"REWARDS — S"#5&#1

BIFTERRE(R K2 2025
© AIRHEmPAIRSE (AERR) —

Marketing-Interactive

CLP Power Hong Kong Limited

hESHERAF

BHAE  ENYEEEFRAT

Summer Saver Rebate Programme
Recognition Scheme 2025

« Top Saving Award — Gold Award:
Sino Estates Management Limited

« Top Average Saving Award — 1%t runner-up:
Sino Estates Management Limited

« Smart Energy Saving Kiosk Promotion Award —

Bronze Award: Sino Estates Management
Limited

REREEEF1E 2025

hESHERAF

- BIBREBARE — 2 ENYREE

BIRRH

c EREBEAE — DE ENYxEE

BIRAT

- BREFEMEEAR —
fREE  ENYEEERRAT

CLP Power Hong Kong Limited

HKMA Sustainability Award 2025 EARIFEERER 2025 The Hong Kong Management
- Distinction Award (Small and Medium-sized -+ Ba#85% (dh/\EUIHE4ER)) | B4 Association

Organization Category): Gold Coast Piazza BEmES EEEIREERT
Hong Kong Green Awards 2025 HRGBHEEKRTE2025 Green Council

« Green Management Award — Service Provider
(SME) — Merit Award: 6 managed properties

- BHIRGREER (RBHEER) —
BRI CEEEYE

RREESR

Hong Kong Outstanding Green Management
Award 2025

+ Gold Award: 10 managed properties
« Silver Award: 1 managed property

« Bronze Award: 1 managed property

BRI EEKIZ 2025

8% 10ImEEYE
fRE% D 1IREEYE
fAiE 1 THE R

Greeners Action
KRPETTED

Hong Kong Awards for Environmental

Excellence 2024

» Property Management (Commercial &
Industrial) — Merit Award: Olympian City

+ Outstanding HKAEE Promotional Partner:
Pacific Palisades

BRRIREHALE 2024

- MREE (InX) — BRE: RSN

Environmental Campaign
Committee

RREHEER

BHBBIRE S M AR FBA

ESWEE

SUSTAINABILITY REPORT 2026 Al EE RIS

163



MAJOR AWARDS AND MEMBERSHIPS FERIEM &8

Awards/Recognition

1218/ EFF B

Issuing Authority 3= #t&iE

Intelligent Energy Saving Contest for
Buildings in Guangdong-Hong Kong-Macao
Greater Bay Area

+ Most Cost-Effective Category (Greater-Bay-
Area) — Grand Award: Olympian City 1

+ Most Cost-Effective Category (Hong Kong
Region) — Gold Award: Olympian City 1

+ Sustainable Application Category (Hong Kong
Region) — Silver Award: Olympian City 1

+ Innovation and Technology Category
(Hong Kong Region) — Merit Award:
Olympian City 1

ERRAEEEEMEEMEARE

- REMAMEER (EBRAER) —
K BgH—Hf

- RERANIE (H8&) —

4% BB —H

- AIRERAER (FEE) —

iREE 1 BB —HA

- BIERIRAER] (BBR) —

BRI EEH—H

Partners of MoC in GBA
EERAEREEYENRER
(BEE) &EEAEEmpenuE
SEE TR G (FIEE

2026 Green Good Design
Sustainability Awards

« Green Products: CycloNexus

» Green Products: Circular Furniture 2.0

2026 Green Good Design
Sustainability Awards

- BBEMKET - CycloNexus
- KREERRET  EHEE 2.0

Chicago Athenaeum: Museum
of Architecture and Design and
The European Centre for
Architecture Art Design and
Urban Studies

2N SRR SR L RS S TR AR
FBUMFEEE ~ 8917 ~ REtAIMT
HIESIESI

Singapore Hotel Sustainability Award 2025
« The Fullerton Bay Hotel Singapore
« The Fullerton Hotel Singapore

Health and Safety BEREZZ2

Building O&M Best Practice Award 2024
+ Best Practice Award: Olympian City

+ Special Award for Safety: Sino Estates
Management Limited

FNKEIE A IS A REE 2025
- N EREEUE R
N = REEUAESS

EEMERIZEMBEERKER 2024
- BRFEARE  BRiBH
- ZEREHER  ENYEREEBRARE

Singapore Hotel Association

MBS S

Electrical and Mechanical
Services Department

HEBEITREE

“AED Anywhere for Anyone” Programme

- Big Heart Social Responsibility Award:
Sino Property Services

TAED B33 HEEL 58
- TEOHE) HEEEER:

EMNEXED

Fire Services Department

pi=ba)

Occupational Health Award 2025-26

+ Outstanding Award (Joyful@Healthy
Workplace Best Practices Award —
Enterprise/ Organisation): Best Result
Environmental Services Limited

+ Merit Award (Joyful@Healthy Workplace Best
Practices Award — Enterprise/ Organisation):
Olympian City, St. George's Mansions

+ Merit Award (Joyful@Healthy Workplace Best
Practices Award — Branch/ SME): The Avenue,
One SilverSea

B3R AR 2025-26

© BEEEEAE (0% @ BRERIER
RHEE — b2/ SR ERIRERY
BIEAF

© REFHEAE (015 Q@ BERIER
KEE — B2/ HEAR) | BB

St. George's Mansions

© REFHEAE (57015 @ BERIIFR
K — A/ R/ NRAE) (BB
— SRR

Occupational Safety and
Health Council

BEz2RER
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Awards/Recognition

Issuing Authority 3= #it&is

Quality and Customer Service &8 REZRH

Best Security Services Awards RIEFRLTRFEESR
- New Territories North Region Best Security - TR REREFRTZRFBESE 2024) .
Services Awards 2024: 359 awards received 359 @18

RN RERERFBER 2024-
2025 : 18 {E#E18
MEERERERZRFBESE 2024-
2025 : 43 {@#215

« Kowloon East Best Security Services Awards -«
2024-2025: 18 awards received

« Hong Kong Island Best Security Services .
Awards 2024-2025: 43 awards received

Regional Crime
Prevention Offices

REMLEFERPRAE

2024-2025 FYEEIE QBB EE
EEEFEKEE

2024-2025 Scheme of Participation by
Property Management Agents in Tackling
Water Seepage in Residential Building

- Active Performance Award: Sino Estates - BmRIFE  ENYEEEERLE
Management Limited . BiR2EE  SIEEEY)%

» Active Participating Award: 5 managed
properties

Food and Environmental
Hygiene Department

BYRGELEE

Excellence in Facility Management Award 2025 =55 &I844 2025

« Theme Award (Embracing ESG in Facility - FRESE (RERMANRIEEIE) —
Management) — Gold Award: Olympian City 12 BB

« Theme Award (Embracing ESG in Facility - FESE (RERTANRESE) —
Management) — Bronze Award: The Johnston,  fi%: 888  BXES
Marina House - IS (REBDANZHER) —

- Theme Award (Embracing ESG in Facility T'E%i‘ﬁ D17 IEEERYE

Management) — Merit Award: 17 managed . EIBEEH A AT — RS EA
properties 7_]—H’7 LR

+ FM People Award — Best Young Talent: . DEREIBEEE AASE (T(E4E) —
The Centrium SiF RS

« FM People Award (Officer Grade) — . DBIEEIBME AL (BEE) —
Gold Award: The Centrium S5 R RIS

« FM People Award (Supervisory Grade) — o DEREIEMEE A (F4E) —
Gold Award: Skyline Tower g Eex

« FM People Award (Officer Grade) — . LRSI A (FEE) —
Bronze Award: Vision City {E%;&r S THPIR IR —ER (5I2)

« FM People Award (Supervisory Grade) — - HBEAE I EE N AP~ BETRH
Merit Award: Tuen Mun Town Plaza Phase | BUSIH
(Shopping Mall . S 3L EEENE

« Distinction Award: The Johnston, Hong Kong

1121BE¢T
Pacific Centre, Citywalk, Olympian City BRI

» Excellence Award: 31 managed properties

« Merit Award: 12 managed properties

The Hong Kong Institute of
Facility Management

EERGBEESY

Quality Property Management Company BEMEEEQTE — Bk (BE

Water Supplies Department

Scheme - Fresh Water (Management System) %#%) KFE=
- Certificate: Sino Estates Management Limited * 552 S EEBRAT R
and 8 managed properties SIEEIEY
Hong Kong Service Awards 2026 EBRE K 2026 East Week Magazine

- MEEE ENYEEEFRAT
- TBYE s | BB

« Property Management: Sino Estates
Management Limited

- Shopping Mall: Olympian City

(RETD
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MAJOR AWARDS AND MEMBERSHIPS FERIEM &8

Awards/Recognition

1218/ EFF B

Issuing Authority 3= #t&iE

Residential Clubhouse Management

Award 2025

+ Bronze Award (Category | — Residential Units
1,000 or less): The Coronation

+ Merit Award (Category | — Residential Units
1,000 or less): Grand Palisades

« Merit Award (Category Il — Residential Units
above 1,000): Vision City

EFESFREEKE 2025

i (48— ETEMARES
1,000 AR T) Ml - EZ=

- BRE (GEH - ETEAEES

1,000 kBT @ KIBEHL

- BRE B ETEURES

1,000 b)) 1 EBE=E

Hong Kong Recreation
Management Association

HBRALEEDHS

IFMA Asia Pacific Awards of Excellence 2026

« 9 awards received

EFRREEER SR KE S ALE 2026
-+ 9fE#EIA

International Facility
Management Association

EEREEEREEENE

Service Talent Award 2025

« 11 awards received

R IR 5 8% 2025
- 11{E%EIE

Hong Kong Retail Management
Association
EETEEEGE

Historic Hotels Annual Awards of
Excellence 2025

+ Historic Hotels Worldwide New Member of the -

Year: The Fullerton Hotel Sydney

FHEL AL 2025

ERFUELAEFERENE
T ERIEIE

i

Historic Hotels Worldwide
ZREFBEHE

Travel + Leisure Luxury Awards
Asia Pacific 2026

« Top 10 Hotel Spas in Singapore:
The Fullerton Spa

{Travel + Leisure) Zm K&
EHEKR22026

© TREREBEEKE i) :

EEIUKEDL

Travel + Leisure

Forbes Travel Guide Star Awards 2026

+ Four-Star Rating: The Fullerton Bay Hotel
Singapore

(EminikiEiam) 24418152026
MMEARRE K E BBUEEAIS

Forbes Travel Guide

(B iriRiEtsra)
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Major ESG Memberships FEIRIE - 1t G N EAZEE

Organisation 1%

ESG Memberships B @R EATEE

Business Environment Council
ERIRFRGE

Council Member (Sino Land Company Limited)
FEBE8 (EMEXERLE)

Employers’ Federation of Hong Kong

BEREIHEE

Member (Sino Administration Services Limited, Sino Estates Management

Limited, Sino Estates Services Limited, Sino Land Company Limited,

Sino Parking Services Limited, Sino Security Services Limited, Perfect Green

Supplies Company Limited, Best Result Environmental Services Limited)

B8 (ENTERBERAR  EHNMREEERAE « EHYERBEIR
KA EHNEXRRAR  GNERSEEERRAE  GEHEGERLS

BIREEBIRAR - ERBRERBEMRATE)

IFRS Foundation
BB SHREENESS

IFRS Sustainability Alliance (Sino Land Company Limited)
IFRSPIHHEZ RINE (ENEEBRLAE)

Taskforce on Nature-related Financial Disclosures

(“TNFD”)
B BRI 5 B T(FAR

TNFD Forum Member (Sino Land Company Limited)
TNFDs®ERE (EMEXEBRAR)

The Chamber of Hong Kong Listed Companies

EELTARHEG

Full Member (Sino Land Company Limited)
g8 (ENEXBRRE)
(Reference: https://chkic.org/member-list)

The Hong Kong General Chamber of Commerce

Full Member (Sino Land Company Limited)

BRAEEE ERXEE (EMEXBRLQRA)

Hong Kong Green Building Council Platinum Patron Member (Sino Land Company Limited)
BEABEREY MeENTE (EMNEXERAR)

Women Workplace Index (“WWi") Inaugural Founding Member (Sino Land Company Limited)
IS IEE Bl E (EMEXEBRLR)

Major Commitments = E&:A

Organisation 1%

Commitments &35

Business Environment Council

FFIRR S

BEC Net-zero Carbon Charter: Science-aligned Signatory
(Sino Land Company Limited)
(BECEMAE) | HENEZMNEZHE (BHNEXEERAE)

Corporate Knights

Action Declaration on climate policy engagement
(Sino Land Company Limited)

(HERBEBRETHES) (ENEXERLQE)

Science Based Targets initiative (“SBTi")
HEERBRERES

Business Ambition for 1.5°C (Sino Land Company Limited)
EELBNLCRABETE (EMEXEBRAE)

Task Force on Climate-related
Financial Disclosures (“TCFD”)

RARAERM 5 S IKE T{F4E

TCFD Supporter (Sino Land Company Limited)
TCFDXz #5148 (EMBEBRLF)

Taskforce on Nature-related Financial Disclosures

(“TNFD”)
BAAMBRIR 5 B T{F4E

TNFD Early Adopter (Sino Land Company Limited)
TNFDERHRAE (ENEXERRAE)

United Nations Global Compact
(& EZ2BRI24)

Signatory (Sino Land Company Limited)
EEBHE (BMBXERAT)

UN Women and UN Global Compact
HE R E R E 2 IREEL

Women’'s Empowerment Principles (Sino Land Company Limited)

(R AERR) (EHEXERAR)
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Progress on Key

Sustainability Indicators

R FELERIEENER

Economic Performance &R IE

DIRECT ECONOMIC VALUE GENERATED
(HKS Million)
EENEEKEEE(BEET)

2025/2026

2024/2025

2023/2024

Total #42%t

ECONOMIC VALUE DISTRIBUTED (HK$ Million)
HEMNEEEEEEET)

Please refer to
our Annual Report
2026
-l-iﬁ%

A2

2T 20265F 4R

Please refer to
our Annual Report
2025

FBE
ANE)2025F 5K

Please refer to
our Annual Report
2024

FBE
INE]2024F R

Total #&%t

ECONOMIC VALUE RETAINED (HK$ Million)
BENREEE(BSET)

Please refer to
our Annual Report
2026

w2E
T 20265F4R

Please refer to
our Annual Report
2025

F2E
AINF]2025F 5K

Please refer to
our Annual Report
2024

F2E
INF]2024F R

Difference between direct economic value generated
and economic value distributed

EENEREEEERESDENEEEBE

Please refer to
our Annual Report
2026

HBE
NF20265F 3R
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Environmental Performance! 1853151

GREENHOUSE GAS (“GHG”) EMISSIONS? (tonnes CO,e)

. = R 2025/2026 2024/2025 2023/2024
REREBHRE2(AE_RILREE
Direct GHG Emissions (Scope 1) 2611.1 30553 38648
HiZRERBEHIRE (&8E) B R T
Property Management 630.6 11859 14805
MEEIE ' T T
Construction Sites 0.7 136
EEET HY ' ’
Hlotels 1,980.6 1,868.7 23708
BIE ' ’ ' ’ ' '
Indirect GHG Emissions (Scope 2 — Market-Based) 105.409.3 1148819 126.972.3
MiFAERBHNE (BEZ —hiBHEE) B T B
Head Office
N 506.0 496.4 564.4
i
Property Management 90,056.6 98,939.8 109,897.9
MEEIE R B B
Construction Sites 836 1588
BRIETH ' )
Hotels 14,8467 15,362.2 16,3512
IS T T T
Indirect GHG Emissions (Scope 2 - Location-Based) 105.409.3 1148819 126.972.3
FiEAERBHNE FHEZ — Mg B EE) A T B
Head Office
4ap 506.0 496.4 564.4
Property Management 90,056.6 98.939.8 109,897.9
L/ ES=$E T T T
Construction Sites
. - 83.6 158.8
REETH
Hotels 14,8467 15,362.2 16,3512
IS ' ’ ' ’ ' ’
Other Indirect GHG Emissions (Scope 3) 10368 1.065.7 1363.6
HitfiEEEREHINE (BE=) T R T
Head Office
o 385 353 73.5
Property Management 7445 7635 928.0
MEEIE ' ’ )
Construction Sites
- 5.6 223
REET M
Hotels
. 253.8 261.3 3398
BIE
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PROGRESS ON KEY SUSTAINABILITY INDICATORS FiSERI 548 BISIENER

TOTAL GHG EMISSIONS INTENSITY (MARKET-BASED)?

N . 2025/2026 2024/2025 2023/2024
BERBBHGEE (hiGaELE)3
Head Office (tonnes CO,e/employee)
. e 0.61 0.57 0.71
RE (R _ELREE/8T)
Property Management (tonnes CO,e/m?)
N o 0.017 0.019 0.022
MEEIE (RE_SIRES/FHXK)
Construction Sites (tonnes CO,e/m?)
. - s - 0.010 0.022
BETH (RE_ S IRE =/ FH5XK)
Hotels (tonnes CO,e/visitor night) S 0.047 0.053
BIE (R E R E=/(FEBRE) ' ' '
TOTAL GHG EMISSIONS INTENSITY (LOCATION-BASED)?
RERBEHINGEE (iR A E )
Head Office (tonnes CO,e/employee)
e 0.61 0.57 0.71
RE (R ELREE/ET)
Property Management (tonnes CO,e/m?)
N o 0.017 0.019 0.022
MEEIE (RE_SIRES/FHK)
Construction Sites (tonnes CO,e/m?)
. _ e - 0.010 0.022
BETH (RE_ S IRE =/ F5K)
Hotels (tonnes CO,e/visitor night) S 0.047 0.053
BIE (R E R E=/FEBRE) ' ' '
ELECTRICITY & COOLING CONSUMPTION* (kWh)
AERELE (TRE)
sino Land 279,558,172 279972114  287.847.270
EMEE T T T
Head Office
s 1,488,358 1,306,206 1,447,158
oY=}
Property Management
e 243,249,752 243,377,203 254,821,623
MEER
Construction Sites
e - 153,842 261,151
BER T
Hotels
. 34,820,062 35,134,863 31,317,339
IS
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ELECTRICITY & COOLING INTENSITY
RERMSE (FTRE)

2025/2026

2024/2025

2023/2024

Head Office (kWh/employee)
e (FEKR/ETI)

1,663.0

1,401.5

1,595.5

Property Management (kWh/m?)
MEEIE (TRE/FEHXK)

46.4

46.6

49.6

Construction Sites (kWh/m?)
BT (FRE/FSXK)

17.3

29.3

Hotels (kWhvisitor night)
BIE (FRE/EERE)

FUEL CONSUMPTION
MR E

84.4

93.6

87.5

Property Management — Ultra low sulphur diesel (L)

Y EE — BEmsH (A7)

15,404

10,375

15571

Construction Sites — Ultra low sulphur diesel (L)

EERT i — BEREH (AT

290

5,396

Hotels — Gas (m?3)
BIE — IR (LA XK)

FUEL INTENSITY
MEERERE

1,447 917

1,190,953

1,423,657

Property Management — Ultra low sulphur diesel (L/m?)

MEEE — BERSH (AF/F5K)

0.003

0.002

0.003

Construction Sites — Ultra low sulphur diesel (L/m?)

BETH# — BEMSH (RFA/FHK)

0.03

0.6

Hotels — Gas (m3/visitor night)
BIE — R (L5 K/M(EFRE)

TOTAL ENERGY CONSUMPTION (kWh)
BERARFEE (TRE)

35

290,280,364

3.2

288,886,040

4.0

297,481,744

WATER CONSUMPTIONS® (m?)
BKES(GLHXK)

Sino Land
EMEXE

1,667,014

1,651,760

1,659,120

Property Management

MREE

1,259,541

1,248,798

1,239,642

Construction Sites
REET M

3,671

23,422

Hotels
BIE

407,472

SUSTAINABILITY REPORT 2026 Al EE RIS

399,291

396,057

171



PROGRESS ON KEY SUSTAINABILITY INDICATORS

WATER INTENSITY

RN EERIEENER

2025/2026 2024/2025 2023/2024
FK&E
Property M t (m3/m?
pfr Y \anagemen (m3*m?) 0.2 0.2 0.2
MIZEEIE (L HK/IFHHK)
Construction Sites (m3/m?)
- . . - 0.41 2.63
FEERT M (L 75 K/ E T AK)
Hotels (m3/visitor night)
. ‘ o 1.0 1.1 1.1
BIE QLA AKMERBRE)
NON-HAZARDOUS WASTE DISPOSALS® (tonnes)
EEEMEEE (AN
sino Land 86,748.5 89,134.4 70,505.5
EMEXE T T B
Head Office 219 291 156
Property Management 82,1745 83,161.2 653106
S E=$L T T B
Construction Sites 1070.0 10118
EBETH R R
Hotels 45521 48741 4,167.6
BIE B T B
NON-HAZARDOUS WASTE INTENSITY
mEBYMEERE
Head Office (tonnes/employee)
0.02 0.03 0.02
4aEp (AME/ET)
Property Management (tonnes/m?)
y 0.02 0.02 0.01
MEIE (AME/F5K)
Construction Sites (tonnes/m?)
. - 0.12 0.11
FRERT M (AMR/F752K)
Hotels (tonnes/visitor night) B 0.01 0.01
TBIE (QME/(EERRE) ' ' '
HAZARDOUS WASTE DISPOSAL’ (kg)
BEEMEEE ()
sino Land 5,194.9 2,195.2 23780
EMBEE T T T
Head Office
- 39.0 56.0 52.9
Property Management
5,155.9 2,139.2 2,325.2

MEEE
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HAZARDOUS WASTE INTENSITY

2025/2026 2024/2025 2023/2024
BEBRMREBRE
Head Office (kg/empl
:( glemployee) 0.04 0.06 0.06
BER(RFT/ET)
Property Management (kg/m?)
N . 0.00098 0.00041 0.00045

MEER (RF/FHAR)
USE OF MATERIALS (tonnes)
YIHE F & (Z20)
Packaging Materials

42.0 54.0 14.1
BEYE
MATERIALS RECYCLED (tonnes)
AR & (A 8)
Metals

20.1 218 9.6
£l
Plastic 130.7 92.8 76.5
w812 ' | |
Used Cooking Oil 11.3 13.5 10.8
B | | |
Paper 1,850.8 1,274.8 1,590.8
638 - o -
Food Waste 721.1 443.1 428.7
Bt | ' |
Grease Trap Waste 624.6 510.6 305.6
R | | |
Aluminium Cans 209 19.6 32.6
5 | | |
Construction Waste 552.0
EREREEr |
Glass Bottles

1116 85.6 56.3

IR
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PROGRESS ON KEY SUSTAINABILITY INDICATORS FiSERI 548 BISIENER

Remarks 3t

1

The scope of environmental performance data covers the assets where Sino Land has operational control, including the Head Office, property
management and wholly-owned construction sites in Hong Kong, as well as hotels in Hong Kong, Singapore and Sydney.

Head Office refers to the offices of Sino Land in Tsim Sha Tsui Centre and Skyline Tower.

Property management in 2025/26 refers to the 171 buildings managed by the Group. For 2024/25 and 2023/24, the data included 170 buildings
managed by the Group. Electricity consumption by property management also included some centralised cooling services for tenants.

Construction sites included two wholly-owned projects, with no consumption recorded during the reporting period. The changes in environmental
footprints were due to the different stages of construction activities at the sites during the reporting period, when compared with previous years.

Hotels included The Fullerton Hotel Singapore, The Fullerton Bay Hotel Singapore, The Fullerton Hotel Sydney, The Fullerton Ocean Park Hotel Hong
Kong, and The Olympian Hong Kong.

Calculation methodologies for GHG emissions:

Methodologies: “Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong” published by the Environmental Protection Department and the Electrical and Mechanical Services Department of
the Hong Kong SAR Government, “How to prepare an ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs” published by the Stock
Exchange of Hong Kong Limited, and Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004).

Sources of emission factors: Local power and utility companies, Drainage Services Department and Water Supplies Department of the Hong Kong SAR
Government, Energy Market Authority of the Government of Singapore, Department of Industry, Science, Energy and Resources of the Australian
Government, and UK Government Greenhouse Gas (GHG) Conversion Factors for Company Reporting. Emission factors adopted have been updated
based on the above sources.

GHG emissions calculated included carbon dioxide (COz2), methane (CHa4), nitrous oxide (N20) and hydrofluorocarbons (HFCs). Perfluorocarbons (PFCs),
sulphur hexafluoride (SFe) and nitrogen trifluoride (NFs) are not considered material as the amount is insignificant.

Scope 1 emissions included direct GHG emissions from stationary and vehicle fuel consumption, loss of refrigerant and fugitive emissions from the use
of fire extinguishers in the properties managed and construction sites. Scope 1 emissions do not apply to Head Office. In 2025/26, the decrease in
emissions was mainly attributable to reduced refrigerant-related emissions.

Scope 2 emissions included indirect GHG emissions from purchased electricity, gas, and cooling. The latest emission factors have been applied to both
market-based and location-based GHG emissions.

Scope 3 emissions included indirect GHG emissions from water consumption, wastewater discharge, paper waste disposal and air travel. GHG
emissions from air travel are calculated by the ICAO Carbon Emissions Calculator. The 2023/24 total has been aligned with the sum of the constituent
figures presented in the table.

Included Scope 1, 2 and 3 GHG emissions.

During the reporting period, district cooling was introduced at The Fullerton Bay Hotel Singapore.
Water consumption data of our Head Office is unavailable since there is no separate metering.
Excluded recycled materials.

The amount of hazardous waste produced by the Group during the reporting period was insignificant. Hazardous waste generated by the Group was
collected by qualified contractors for treatment in a safe manner. In 2025/26, the increase in hazardous waste was mainly driven by a higher volume of
waste fluorescent lamps handled during the reporting year.

RIERRBBHEERSENEXREEEERIENEE > SFEEBNEN MEXEEN2EREGNERETH > UREE « FIRAERHERE
BEAEMERRDBEROIMNERE » URKARESNERE -

202526 FENYVIEEEHEBMEIRN 171 ERIEEY) - 2024/25 % 2023/24 FERIGIEEEEIRN 170 BEE2EY) - MEXEERNAEE > TEERKBIBRE
MBI RISRIRTS

BETMEEMELERGHNER > NESHRYERSERIERE - BBTFEMRL - REPATMETFBER TR - R EHREMA ML

B SIERINR EREE « IR ERZOSEES - RESRIEE « BBERICESFLERS - UREBBHVERE

BEREHRESESE:

FE I REEERNE TRERESNRETEEMEFN (SEEEY (BXE  FERNAHAR) NEZREBHRNBRNZENRSE)  FEMAXS
FREMRABERN (MAERRE  HERELARE — MR  RIBMRERIERERIES) > Uk (RERERERER | EERHRREFE (2004F)) -

PEEF R | AMBAFABERAR  EEBNRBBKEE  IDRBFERTSEERR  BMBRESR « B8« SERNERER > UK EBAT{H
ARRREAVREREBERRF - FREBNHNEFERBEU LRIREHBENESR

STENEEREBHRESE ALK (CO,) » Bk (CH,) ~ EALEEE (N,0) REFAIRILY) (HFCs) - 2FALEY) (PFCs) ~ 7RLER (SFe) R=RILA (NF;) LR
RBE -

HE—HNEEEE R EMOVREIERE RS EIITFEEN N E R EREHI N (A A SRR AR S - $5E — B T A ABED < 2025/26 F &
B E T iR ZRN RS EIERBEBUR DR

HE—HINECEBEEN  MENELNEEEAEREHN - RNV EFEEARENT BN A EZMERUENS EZNEEREHKE -
BE=HRESERK - BKHIE - EERENMEXBERNBZREREBHK - fZERXEN SRS FENN - UERRBM ARGt EaE st
HISH - 202324 FEMYCRAERFAISERBIEN G HRIFT R

BEBE—  ZR=FRERBEHIK -

REHR - MR EERSEBEES I ABEMIS R

HABED IR BRIk ek - BRARKEBEBREMAERME

AR BRI ©

BERAR > SETRELEREREEY - KEELENESEYHEERAMERE > LUARENSNERE - 202526 FE » AEEMIENEEZHEREFER
BRIBHEE S E MBI -
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Social Performance! 1+t &F&KIF!

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
BERTERM HnsK e

EMPLOYEES STATISTICS (people)
By Gender

gkl Elba)

Male

Bt

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25

3,904 4,383 268 284 162 167

Part-time

359 698 0 0 66 63
Feha

Full-time 3545 3685 268 284 96 104
20 ' '
Female

4,084 4,568 201 208 159 168
it

Part-time

396 796 0 0 75 74
Feha

Full-time

3,688 3,772 201 208 84 94
g

By Employment Contract
RERESNED
Permanent

RHA

Male
B4

7,126 7,352 453 471 257 305

3,496 3,632 264 279 133 149

Female
3,630 3,720 189 192 124 156
geg
Temporary

862 1,599 16 21 64 30
BB

Male

408 751 4 5 29 18
S

Female

454 848 12 16 35 12
kg3
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PROGRESS ON KEY SUSTAINABILITY INDICATORS FiSERI 548 BISIENER

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
HERRENM HINIR R

EMPLOYEES STATISTICS (people)

N 2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
BT4EH(N)

By Employment Category?
FER AR A 532
Director Level

. 19 26 10 8 6 6
=5

Senior Level
IS

542 528 80 80 13 13

Middle Level

1,020 1,002 257 267 46 44
Rk

Entry Level

i 5,637 5,891 106 116 192 242
EiBET

Contract/Short-term Staff

BRMEHET 770 1,504 16 21 64 30
o RJ/FEEAR

By Age Group
RERRARES
Under 30 years old

712 813 93 112 142 172
305 F

30-50 years old

2,780 2,994 251 257 123 107
30E505%

Over 50 years old

4,496 5,144 125 123 56 56
50m M £
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EMPLOYEE GENDER DIVERSITY (people)
BT HMZT (A)

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
BERTERM HnsK e

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25

Director Level

X

Male
B5

15 19 6 5 4 4

Female

g

Senior Level
=k

Male
BE

307 305 48 50 6 8

Female

peglcs

Middle Level
Fhk

Male
BH

235 223 32 30 7 5

506 502 153 160 28 24

Female

goqi

Management Positions in
Revenue-generating Functions

RS A BBPIRY B IR R (1L

Male
BH

514 500 104 107 18 20

102 97 7 5 10 4

Female

gegcs
STEM-related Positions
B2 - Bl - TR 8RB

Male
B

107 90 8 13 9 8

156 150 2 2 4 6

Female

gogis

36 37 0 0 0 0

SUSTAINABILITY REPORT 2026 Al EE RIS 177



PROGRESS ON KEY SUSTAINABILITY INDICATORS FiSERI 548 BISIENER

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
HERRENM HINIR R

NEW HIRES? (people)

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
MARET(N)

Total number of new hires

3,509 3,126 97 145 123 127
MABBETRY

Overall new hires rate

439%  349%  207%  295%  383%  37.9%
MABB T 0 0 0 0 0 ’

Rate of open positions filled by internal candidates

£ P E R\ 2L 2o B (1 ) L 2 7.5% 8.2% 2.1% 8.3% 25.2% 24.4%
=S WA Y EE==

NEW HIRES? (people)

2025/202 2024/202
FABET(A) 025/2026 02412025

By Gender (and rate)
IERIB 53 (LX)
Male

1,731 (39.9% 1,571 (32.5%
e (39.9%) (32.5%)

Female 1,998 (45%) 1,827 (37.0%)
it | i e
By Age Group (and rate)

BREBARE 5 (REEE)

Under 30 years old

619 (65.4% 711 (64.8%
30T (65.4%) (64.8%)

30-50 years old

1,171 (37.1% 1,080 (32.2%
30E50%% (37.1%) (32.2%)

Over 50 years old

1,939 (41.5% 1,607 (30.2%
508 LLE (41.5%) (30.2%)

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
ERERPEAM Fhnss ]

OVERALL TURNOVER |
(people) 2025/26 2024/25 2025/26 2024/25 2025/26 2024/25

BTREAE(AN)
Total number of employee turnover 4419 3414 152 184 241 159
BEESTREAAH ' '
Number of voluntary turnover
2,546 2,390 104 106 94 93

B FERER A B

Overall turnover rate

eSS T e 55.3% 38.1% 32.4% 37.4% 75.1% 47.5%
e E LXK F
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OVERALL TURNOVER (people)
BIREAE(N)

2025/2026

2024/2025

By Gender (and rate)
RIERB 5 (LX)
Male

B

2,270 (52.4%)

1,704 (35.3%)

Female
7%
By Age Group (and rate)

RERERE S (REEE)

Under 30 years old
30BRLA T

2,542 (57.2%)

752 (79.4%)

2,053 (41.5%)

592 (54%)

30-50 years old
30E505%

1,275 (40.4%)

1,098 (32.7%)

Over 50 years old
5058 A

DIVERSITY (people)
EZR (4N

2,785 (59.5%)

2,067 (38.8%)

Hong Kong and Chinese Mainland (and rate)
EHBMPE R (L)

Chinese
FREEE

7,640 (95.6%)

8,645 (96.6%)

Non-Chinese

FERERE

Singapore (and rate)
Frnsg (R bb=)

Chinese
=%

348 (4.4%)

269 (57.4%)

306 (3.4%)

291 (59.1%)

Malay

70 (14.9%)

62 (12.6%)

Indian

NES

54 (11.5%)

54 (11%)

Others
Hih

76 (16.2%)
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DIVERSITY I
v (people) 2025/2026 2024/2025
EZI4ON)
Sydney (and rate)
R (REEE)
Australi
mu;l rafian 123 (38.3%) 115 (34.3%)
E
:J\ropean 4 (1.2%) 37 (11%)
BUM
Aci
sian 109 (34%) 49 (14.6%)
M
Middle Eastern 0 (0%) 0 (0%)
e
South African 0 (0%) 1(0.3%)
2Rl
North American 0 (0%) 1 (0.3%)
Bl
Others
o) (o)
o 85 (26.5%) 132 (39.4%)

HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
HEERPEAM 03K ke

PATERNITY OR MATERNITY LEAVE (people)

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
SEBREE (N) / / / / / /

Number of Employees Entitled to Paternity or
Maternity Leave

REREEFERIERNE TR
By Gender
gk FilEba)

Male

3,519 3,497 268 284 162 167
Sk

Female

3,667 3,687 196 208 159 168
gogi

Number of Employees Taking Paternity or
Maternity Leave

BERFERGERIERNETAH
By Gender
gk HilEalba)

Male

20 25 5 9 0 0
S

Female

24 35 2 6 0 0
gogi
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HONG KONG AND
CHINESE MAINLAND SINGAPORE SYDNEY
BERTERM HnsK e

PATERNITY OR MATERNITY LEAVE (people)

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
AR (A) / / / / / /

Number of Employees Returning to Work After
Paternity or Maternity Leave

FERIEREBERWETHEE
By Gender
gkl Elba)

Male

19 25 5 7 0 0
SBE

Female

7
Return to Work Rate*
o)
By Gender
bieqkdillElba)

Male

B

23 30 0 4 0 0

95% 100% 100% 78% = -

Female

o 96% 86% 0% 67% = -

Number of Employees Still Employed for
12 Months After Returning to Work
(After Paternity or Maternity Leave)

FERIERERI2ERARMNEENETHEH
By Gender
BRI 5

Male

16 18 5 2 0 0
St

Female 19 24 5 1 0 0
pegs

Number of Employees Who Returned to
Work After Taking Paternity or Maternity
Leave in Prior Reporting Period

I EREHFERNERREBNE TR
By Gender
bieqk il by

Male

17 26 5 2 0 0
SBE

Female

19 28 5 1 0 0
eqd
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PATERNITY OR MATERNITY LEAVE (people)
FEBRIER (A)

HONG KONG AND

CHINESE MAINLAND SINGAPORE SYDNEY
HERRENM HINIR R

2025/26 2024/25 2025/26 2024/25 2025/26 2024/25

Retention Rate®
EARES
By Gender
gk FilEba)
Male
st

94.1% 69.2% 100%

100.0% = -

Female

gogi

OCCUPATIONAL HEALTH AND SAFETY
HEREREZE

100.0% 85.7% 100%

100.0% = -

Number and Rate of Work-related Fatalities®
E IR AZRIET XS

Number of work-related fatalities (people)
ATFHETAZ (AN)

Work-related fatality rate’ (per 100 employees)
ATIZFTXR’ (B8100REI)

Number and Rate of Work-related Injuries®

EIREABREHER

Number of lost days (days)
BENWIEEE (H)

4,921 6,141 60

62 86 2

Number of reported accidents due to
work-related injury® (accidents)

HAIHBRERFLHE® (RFEH

155 142 20

18 7 3

Injury rate® (per 100 employees)
THB%X° (B100%ET)

1.94 1.59 4.26

3.66 2.18 0.90

Number of high-consequence work-related injuries

(excluding fatalities)®° (accidents)

BRETHERHE (FEEET) ° (REH)

High-consequence work-related injury rate!®
(per 100 employees)
BRETIBXY (8100%8T1)

0.00 0.00 0.00

0.00 0.00 0.00

Thousand hours worked!! (thousand hours)

17,877 18,585 2,275 1,454 44 32
FIEF (1,000/08F)
OCCUPATIONAL HEALTH AND SAFETY 2025/2026 2024/2025
HEREREZER
Absentee Rate? 13
1.79% -

ﬂgjgu, 13
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HONG KONG
&%

OCCUPATIONAL HEALTH AND SAFETY
(contractors and subcontractors on construction sites) 2025/2026 2024/2025

BEBRERRZEY (RREIMEEMNE R D HIE)

Number and Rate of Work-related Fatalities®
ETIFT A RIET RS

Number of work-related fatalities (people)

0 0
ETIETAH (N)
Number and Rate of Work-related Injuries?® 16
ETZEAB LB ES 10
Number of lost days (days
u ys (days) 0 0

BENWIIEAH (H)

Number of reported accidents due to
work-related injury® (accidents) 0 0

HAIHAZRFELHE® (REH

Number of high-consequence work-related injuries
(excluding fatalities)!° (accidents) 0 0

BETBERHE (FEEET)C (REHR)

Number of working days?’ (days)

6,591 54,242
TEEH&Y (B)
NUMBER OF TOTAL AVERAGE TRAINING
STAFF TRAINED TRAINING HOURS ~ HOURS/EMPLOYEE (hour)
(people and rate) (hour) SABTHFY
BEAIAZR (AREEER) 4TI BEE (/NBE) FERIBFER (1NBF)
EMPLOYEE TRAINING
= R 2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
BT
By Gender
terge I Eba)
Male
o 4,168 (96.2%) 4,567 (94.5%) 104,383 110,585 24.1 229
Female
o 4,260 (95.9%) 4,614 (93.3%) 91,205 93,352 20.5 18.9
By Employment Category?
PR AR 2 532
Director Level
i 28 (80%) 29 (72.5%) 428 1,624 12.2 40.6
£F
Senior Level
- 619 (97.5%) 609 (98.1%) 24,496 23,177 38.6 37.3
=1 A
Middle Level
iR 1,301 (98.3%) 1,296 (98.7%) 61,189 60,046 46.3 45.7
Entry Level
. 5,750 (96.9%) 6,091 (97.5%) 105,064 115,647 17.7 18.5
TEET
Contract/Short-term Staff
730 (85.9%) 1,156 (74.3%) 4,410 3,443 52 2.2

BB T
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NUMBER OF TOTAL AVERAGE TRAINING
STAFF TRAINED TRAINING HOURS ~ HOURS/EMPLOYEE (hour)
(people and rate) (hour) SFHUETHTY
BB (AREEE) MR (NEE) SRR (NBF)
EMPLOYEE TRAINING
= . 2025/26 2024/25 2025/26 2024/25 2025/26 2024/25
ST
By Training Topic
tian AR ba)
Training on human rights policies
or procedures 7,081 (80.7%) 8,881 (90.8%) 6,531 19,217 0.74 1.97
NEBR S AZ 715
PERFORMANCE REVIEWS 2025/2026 2024/2025
TR
Number of Employees Receiving
Regular Performance Reviews (people)
EHRIES TIERIGIZME T AZ (N)
By Gender (and rate)
R (R EE=R)
Male 4,334 (100%) 4,834 (100%)
b 0 , b
S
Female
4,444 (100%) 4,944 (100%)
g
By Employment Category? (and rate)
ARSI 532 (R EE=E)
Director Level
e 35 (100%) 40 (100%)
e
Senior Level
N 635 (100%) 621 (100%)
SN
Middle Level 1,323 (100%) 1,313 (100%)
. 0 , b
AR
Entry Level 5,935 (100%) 6,249 (100%)
BEET ' ’ ’ ’
Contract/Short-term Staff
850 (100%) 1,555 (100%)

BMNEIRET
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SUPPLY CHAIN (number)

. 2025/2026 2024/2025
HRESE (B H)
By Geographical Region (and rate)
& a5y (=)
Hong Kong 206 (10.3%) 216 (21.8%)
. 3% 8%
A
Chinese Mainland and Taiwan 2 (0.1%) 1(0.1%)
FREIPYH R 3 o o
Asia (except Chinese Mainland, Hong Kong and Taiwan)*® 1372 (68.8%) 383 (38.6%)
N N N ) o 0 . 0
M (FREIRH ~ B ~ 8RN
Europe and North America 13 (0.7%) 15 (1.5%)
N N . 0 . (]
EOISSIESI
Oceania 402 (20.2%) 376 (37.9%)
N 2% 9%
KAEM
Other Regions 0 (0.0% 5 (0.2%
EnE e 10.29)
Supplier Screening and Assessment (number)
{HFER AR ELET (G (BH)
Significant liersin Tier-1
Ml_gﬂl icant suppliers in Tier 10 10
F—IREEHER
Significant suppliers in non Tier-1 0 0
IEE—REEHER
Number of significant suppliers assessed 5 5
BN EEHER
Rate of total di ignificant liers in Tier-1
ate of total spending on significant suppliers in Tier 58% 44%

FEARERHEEHIER
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Remarks &3

1

2

1

S

1

1

o

1

©

1

IS

1

@

16

1

<

1

®

1

S

1

1

o

13

14

15

16

17

18

Percentages may not add up to 100% due to rounding.

Employee categories are defined based on the Group’s organisational structure. "Director Level" refers to senior executives responsible for strategic
decision-making and corporate direction. "Senior Level" refers to employees responsible for leading key business functions. "Middle Level" refers to
employees with supervisory, coordinating or specialist responsibilities who contribute to the execution of day-to-day operational objectives. "Entry Level"
refers to employees who do not hold management positions. "Contract/Short-term Staff" refers to employees engaged on fixed-term, temporary or other
short-term employment arrangements.

New hire rate is calculated based on total number of staff for the category (gender and age group).

Return to work rate is calculated as the total number of employees who returned to work after paternity or maternity leave divided by the total number of
employees expected to return to work after such leave, then multiplying the result by 100%.

Retention rate is calculated as the total number of employees retained 12 months after returning to work following a period of paternity or maternity
leave, divided by the total number of employees returned from such leave in the prior reporting period(s), then multiplying the result by 100%.

The work-related fatality number and rate for the 2023/24 reporting year were O.

Refer to the calculation methods suggested in GRI 403-9. Calculation is based on 200,000 hours worked by 100 employees in a year.

Main types of injuries included slip, trip or fall on same level.

Reportable injuries resulting in leave of three days or more in accordance with the Occupational Safety and Health Ordinance of Hong Kong.

High-consequence work-related injuries (excluding fatalities) refer to work-related injuries that result in an injury from which the worker cannot, does not
or is not expected to fully recover to pre-injury health status within six months.

The number of total hours worked was estimated based on working days of eight-hours/day during the reporting period.

Absentee rate is calculated as the number of days absent from work (including lost days due to absenteeism of work-related injuries or diseases,
individual sick leave and personal leave taken for undisclosed reasons) divided by the total scheduled working days (converted from working hours based
on an assumption of 8 working hours per day), then multiplying the result by 100%.

Absentee rate is a newly added indicator for this reporting year; therefore, no comparative data is available for the 2024/25 reporting year.

Included two wholly-owned construction sites. The reported incident rate was zero during the reporting year, as both construction sites were at an early
stage of construction and construction activities remained relatively limited.

During the reporting period, our accident rate was O per 1,000 workers. According to the Occupational Safety and Health Statistics Bulletin published in
August 2026 by the Labour Department of the Hong Kong Government, the accident rate for the construction industry was 21.3 per 1,000 workers in the
2025 calendar year.

Main types of injuries included contusions and bruises.

The decrease in the reported number of working days during the reporting year was primarily attributable to the relatively limited construction activities,
as both wholly-owned construction sites were at an early stage of construction.

The increase in the number of suppliers in Asia (excluding Hong Kong, Taiwan and Chinese Mainland) during the reporting period was primarily
attributable to changes in data management practices. As a result, year-on-year figures may not be directly comparable.

HENUMBEAAE > B4 LAV R L EE 100% ©

ETHEADRBEAEENASREES o [EFE) BAEAERBARREEERERADNSHRITERAL; Bk BRIEaTELTTEHERMENEST;
T4k BARIEAEE - AN EERE > U2HENTAEEERENET; BE8T ) I5TRAEERBNET; 84/ QHET) I5LEH  BRFxE
IR R E L RIS AT -

MBS T RIRIEZER (MRIMEERAER) NWETEMHESE -

ERENAES L  FERIERBERNERS THEY RIUSERIEREEERNE TR > BRIL100% °

BEXNHELZ  FERIERRERSE 12EANE TR MU LERSHHERIEREBERS TH4AH > BFELU100%

202324 FERIRTABKIETEAS -

2% GRI 403-9 M E 5% o IRIEEE 100448 TH 200,000 )\ TERSRIETEEE o

FTETHIERICIETERE  HB SRR BAE o

IRIEEHAN (BEZ2REEE) > BERER=RIAULFBHITHESH -

BEIG (FEEXLT) EETHEGRANEGES  ERT AL  FEXBHNEARKREREZREESEHINERRT o

IRIERE ARSI I/ VK > (EE T R4S -

EREFIEHREBRY (BEE THERMERMBARN TR  BARRBBERERKEREAMARNOEAMAER) FUEEETFRY (REQTHZESH
8N TIFRFBIAE) - BFRLL100% ©

BAEE D AR S FEMGHISE > B 2024/25 REFENTTLEBREE -
BEMEZEEENERETM - ARWERRT9ERE TR > MBSEERNNZIESENER  AERSPANTHEEEZRT -

REHA > HME 1,000 B RETMB T ANEINESR 0 - RIBFEFBBTSE TREBMEZT 2 MEREI 2026 F 8 B HRME X L2 RERGTBFHIR
BIEXRK 2025 FHEFESTRITANERMERSD 213

FTETHERGERETIRE -
BEFEANMEBRNTERMER TS  TEARMEZERGNEETHIGEIAETAME » EEESRHEERMAR -

REHAA - E (B8 - PERMR SIS HHEHHEEMN > TEANHERSERMEREESNEFMAEME - Bt > ARSREATFRRRSTE
Fi:3ae 3
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HKEX ESG Reporting Code

Content Index

BEEXZF(RE- LG RER

HETRDABTERS

Part B: Mandatory Disclosure Requirements B[4y :5&fIiE BIRE

Mandatory Disclosures Relevant Chapter(s) of This Report
SREIMBERE KERERNERELR
Governance Structure 36-41 ESG Risk Management
ERLRE RIE  tENEREREE
44-45 Governance — Risk Management
Ea— EREE
46-47 Governance — Sustainability Governance
E/D —_H%;Eé'*): E/D
Reporting Principles 2 About this Report
FER /=AY BN AR S
22-35 Defining our Material Topics
REERFEE
168-186 Progress on Key Sustainability Indicators
RO EERIEIENER
Reporting Boundary 2 About this Report
PR &= RATS AR S
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HKEX ESG REPORTING CODE CONTENT INDEX &EX S (IRiE - HEREBRETH) AERSI

Part C: “Comply or explain” Provisions CEF%) : [ RE T gk R T2 | &

Subject Areas, Aspects, General Disclosures and KPIs

TEHR - BE - —RIKERRRENEE

Relevant Chapter(s) of This Report
RRENNERAEE

Environmental IRi&

Aspect JEME Al: Emissions HEig4

General Disclosure: -
—ARIE

Information on:

(a) the policies; and

(b) compliance with relevant laws and

Biodiversity Policy, Climate Change Policy,
Contractor/Supplier Code of Conduct, Environmental
Policy, Green Office Policy, Waste Management Policy

(EMZHRMEEER) ~ (RIRELEERD
GRS BRI ATRD » GRIREBER)
(HFEBERLAERR) « (BVMEEBR)

regulations that have a significant impact on
the issuer 67

relating to air emissions, discharges into water
and land, and generation of hazardous and
non-hazardous waste.

BRBERHEN » Mk R HBEES s BERESZE
BEYNEEEN

(a) B12R s &

(b) BFHBITABEAF BRI AR RIRE]
BIE o

Green — Management Approach
HERm —BEEAH

There were no confirmed incidents of non-compliance with
relevant laws or regulations relating to air and greenhouse
gas emissions, discharges to water and land or the
generation of hazardous and non-hazardous waste that had
a significant impact on the Group during the reporting period.
WERN SELEAMEREBEIIACRERESTN -

MK R T HBEES - BENEEEEYNESSERER
FIRGIN T EE BAFENREDEER

68

Green — Climate Resilience and GHG Emissions —
How We Are Managing It

HElR — fREREHNREREIIN — BREE

79

Green — Material Use, Waste Reduction and Management —
How We Are Managing It

el — WRER  BYRIBMEE — BREE

KPI A1.1:
The types of emissions and respective
emissions data.

PEE LR R ABRA BB -

169-174

Progress on Key Sustainability Indicators —
Environmental Performance

FRPIHEERISIFNER —RIERIR

Emissions of NOx, SOx and other air pollutants are not
considered significant in the Group's operations.

SEEEREFMEENRALY A REM
ERS RPN A FRE o

KPI'A1.3:

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FRESEEREEYRE (LUBtE) & (NER) BE
(MU ESEN ~ §IERMTE) ©

169-174
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Subject Areas, Aspects, General Disclosures and KPls

TREE - BE - —RINERERENEE

Relevant Chapter(s) of This Report
KRENHNBRAEE

KPI Al.4:

Total non-hazardous waste produced (in tonnes)
and where appropriate, intensity (e.g. per unit of
production volume, per facility).

FrEL mEEEYESE (CIESTE) & (NER) BE
(M BESEN ~ BIBRETE) o

169-174

Progress on Key Sustainability Indicators —
Environmental Performance

RRAIREERIERNER —RIFRI

KPI A1.5: 65-66 Green — Goals and Progress

Description of emissions target(s) set and steps LRk — BEENER

taken to achieve them.

R ETET T BIHER S BB N 235 T35 L B AP 4REY 68-74 Green — Climate Resilience and GHG Emissions

05 8 o SRR — SRR NN R R

KPI Al.6: 65-66 Green — Goals and Progress

Description of how hazardous and non-hazardous LR — BIENRER

wastes are handled, and a description of reduction

target(s) set and steps taken to achieve them. 79-85 Green — Material Use, Waste Reduction and Management

Rt ERIEBENREERERMO S % » RIEIPTET I
BOELRE BR e R E R B L B IRPIEREXAY B BY o

Aspect B A2: Use of Resources &iEfEFR

General Disclosure: -
—ARIREE

Policies on the efficient use of resources,
including energy, water and other raw materials.

BRERER (BIRRER K REMEAH)

el — YRER « BRI EE

Energy Policy, Environmental Policy,

Green Office Policy, Sustainable Building Guidelines,
Sustainable Procurement Policy

(BEREER) ~ (IRREER) ~ (SRBWAEBER)
(PRI RER5S 1) ~ (ATRHERRIBER)

BIER © 67 Green — Management Approach
LR — BEF
75-76 Green — Energy Consumption and Efficiency —
How We Are Managing It
LR BRI — BEREFEN NG — EREIE
79 Green — Material Use, Waste Reduction and Management —
How We Are Managing It
SRR —EHMER ~ BEYHIBMNEIE — EAREIE
KPI A2.1: 169-174 Progress on Key Sustainability Indicators —

Direct and/or indirect energy consumption

by type (e.g. electricity, gas or oil) in total

(kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

BB BN /SRR (W& ~ [aUh)
HFEE (UTETERSS) MBE (MUEES
B~ SIERMHE)

Environmental Performance

BRPIIHEERIEENER —RIERIR

KPI A2.2:
Water consumption in total and intensity
(e.g. per unit of production volume, per facility).

BFEKBREE WMUSESEN  BEKEAE) ©

169-174

Progress on Key Sustainability Indicators —
Environmental Performance

RRAIREERIERNER —RIFRIR
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Subject Areas, Aspects, General Disclosures and KPIs Relevant Chapter(s) of This Report
TEEHE  BE - —RIKENARENIER RRENNERAEE
KPI A2.3: 65-66 Green — Goals and Progress

Description of energy use efficiency target(s)
set and steps taken to achieve them.

Bl — BRNER

R FTET S BIBE R A S BB R i T g ke 75-78
EEFTIREREI S8R ©

Green — Energy Consumption and Efficiency

R BARA — BEREAEN Rt

KPI A2.4: 65-66
Description of whether there is any issue in

Green — Goals and Progress
el — BRMER

sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to 85
achieve them.

SR EVE A ACR E Rl B AR MUK

FREI I K BIE N AERIIEEEE
FIERERHI T 5% ©

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

e — WRER « BYRIEMEE — BB @

All potable and flushing water used by the Group was
provided by the municipal waterworks with appropriate
licences/permits. There were no issues related to sourcing
water that was fit for purpose.
SEEANPTEERAKFRRIREK » HHREE R RR/
FFR R A B K AR > S BINIRERRES

FAK A HES FRRE o

KPI A2.5: 169-174
Total packaging material used for finished

products (in tonnes) and, if applicable,

with reference to per unit produced.

SR SRPT A A EIIARE (UMEETE) &

(WER) BEEEMEE o

Progress on Key Sustainability Indicators —
Environmental Performance

FERPIHEERIGIZNER —RIERIR

Aspect B A3: The Environment and Natural Resources BB R X RE R

General Disclosure: -

—ARIREE

Policies on minimising the issuer’s significant
impact on the environment and natural resources.
BREITARIRIENKAE RERBEATLEN

R o

Biodiversity Policy, Energy Policy, Environmental Policy,
Green Office Policy, Green Office Management Guidelines,
Sustainable Building Guidelines, Sustainable Procurement
Policy, Waste Management Policy

(EMZHEMEBER) ~ (REREBEE) ~ (GRGREBER) ~

(B AEER) (e AEERE5)
(FAIFRHEREEES|) ~ (THFHERIBEER) ~ (B EREER)

67

Green — Management Approach

melik —8ESH

86

Green — Urban Biodiversity — How We Are Managing It
B — AN SR — EEEE

115

Design — Management Approach
EORE — &Rt

275-290

TNFD Recommendations
TNFD#:=

291-301

190  TSIM SHA TSUI PROPERTIES LIMITED &RWHEBEXEBAERAE

Climate-related Financial Disclosures

RARAERI IR ER



Subject Areas, Aspects, General Disclosures and KPls

TREE - BE - —RINERERENEE

Relevant Chapter(s) of This Report
KRENHNBRAEE

KPI A3.1: 67
Description of the significant impacts of activities
on the environment and natural resources and

Green — Management Approach

salik —EEAH

Green — Urban Biodiversity

BEEh — WMmEY SR

the actions taken to manage them. 86-89
Il TR HIRRE N RAE RNEATER

o = 82BN o
ERNEIEERZENTE 116-123

Social #t=&

Design — Sustainable Buildings
FEOs&st — OIRHEZ REEY)

Employment and Labour Practices {@{EK% T &R

Aspect B B1l: Employment {E{&

General Disclosure: -
—ARINEE

Information on:

Diversity and Inclusion Policy, Human Rights Policy,
Whistleblowing Policy, Code of Conduct

(ZITHREER) ~ (ABEER) ~ (BlmEER) -~ (T

(a) the policies; and 94

(b) compliance with relevant laws and

Wellness — Management Approach
BELTER — BIES

regulations that have a significant impact on

the issuer 96-103 Wellness — Labour Practices
relating to compensation and dismissal, BEE R — B IRERH
recrwtmgnt and promotion, \./vork|.ng hgurs, There were no confirmed incidents of non-compliance with
rest periods, equal opportunity, diversity, . . )

ST ) relevant laws or regulations relating to compensation and
anti-discrimination, and other benefits I . . .

dismissal, recruitment and promotion, working hours, rest
and welfare. . . . . o
periods, equal opportunity, diversity, anti-discrimination or
EREERRE BENET - TERE - B other benefits and welfare that had a significant impact on
TERE St RERUREMFBRAENN the Group during the reporting period,
(a) B 5 & WEEAN > EEREEMERIIN AR ~ BELEA
’ y o TR~ REA ~ TEHE ~ 2ot~ RIERUNREMFFER

BT BT Z-4iS 1 I N - . N
() BT HEG N SRAL R R AR KA RIS ERD A R AR SR B AR SV RADIEE -
&R o
KPIB1.1: 175-186 Progress on Key Sustainability Indicators —
Total workforce by gender, employment type Social Performance
(for example, full- or part-time), age group RRAS AL BIRIENER — e R
and geographical region.
MR~ R (2B EE) ~ FRAEHIR
&R D ESARE o
KPI B1.2: 175-186 Progress on Key Sustainability Indicators —

Employee turnover rate by gender, age group
and geographical region.

IR~ FARR KEBIDRIRERALER

Social Performance
AR AR RIGIENER —HERIR
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE - BE - —RIKERRRENEE

Relevant Chapter(s) of This Report
RRENNERAEE

Aspect B B2: Health and Safety FEEZ2

General Disclosure: -

—ARIRER

Health and Safety Policy
(BRRZ2EER)

Information on: 94

(a) the policies; and

Wellness — Management Approach
fBERE & — BB

(b) compliance with relevant laws and
regulations that have a significant impacton 104
the issuer

relating to providing a safe working environment

Wellness — Health, Safety and Wellbeing —
How We Are Managing It

RBEEFR —RE - 2MEt — EAREE

and protecting employees from occupational

hazards. 105-106  Wellness — Health, Safety and Wellbeing —
Occupational Health and Safety

BRREZ 2 TRRIENRRIEES R R T fRRREF R — R ~ Z2MEi —BERERZ S

J[ER=: S _ o _
There were no confirmed incidents of non-compliance

(a) B & with relevant laws or regulations relating to providing a

(b) BFEEIT ANEE AT EMABRE R IR safe working environment or protecting employees from

I o occupational hazards that had a significant impact on the
Group during the reporting period.
RERARN > EEREEMERREERZE2TFRERRERS
BRBEMAESEMEEIROLHEBELSATEN
i FES

KPI B2.1: 175-186 Progress on Key Sustainability Indicators —

Number and rate of work-related fatalities Social Performance

occurred in each of the past three years RO EREISENERE — HEXR

including the reporting year.

WEZF (BEERFE) SFEITHA

AN HEZE ©

KPI B2.2: 175-186 Progress on Key Sustainability Indicators —

Lost days due to work injury. Social Performance

RITEBIERTIEEE - AR IFEERESNER —H1ERER

KPI B2.3: 105-106 Wellness — Health, Safety and Wellbeing —

Description of occupational health and safety
measures adopted, and how they are
implemented and monitored.

WM PTER AN B B S (R R R 2 2 FE I > WA
MERIIT M EEZR 5 7% ©
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Subject Areas, Aspects, General Disclosures and KPls

TREE - BE - —RINERERENEE

Relevant Chapter(s) of This Report
KRENHNBRAEE

Aspect B B3: Development and Training 2% &Rzl

General Disclosure: -

Human Rights Policy

—RRiREE: CAREEERD
Po:jiciekﬁlo: imdpro;/]ing .em[:jloz/.ees tknovvkledge 94 Wellness — Management Approach
and skills for discharging duties at work. e

o rarging et (R — B
Description of training activities.
ERIEFREBIT LIEB SN RIREERESE 100-103  Wellness — Labour Practices — Training and Development
HEIES) o BEE R —H LTEBEHR —15IHERE
KPI B3.1: 175-186 Progress on Key Sustainability Indicators —
The percentage of employees trained by Social Performance
gender and employee category (e.g. senior RO E S BISENER — e xE
management, middle management).
BRI EESN (NEAEEE « PREIERE)
PR IEEEDLE -
KPI B3.2: 175-186 Progress on Key Sustainability Indicators —

The average training hours completed per
employee by gender and employee category.

BRI EEERN D > BREETMEINTI
53

Aspect B B4: Labour Standards & T # 8|

General Disclosure: -
—ARINEE

Information on:

Social Performance

FRPIIHEERIEENER —HERIR

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

G [HERTTATRD ~ (AIRHERBEER)

(a) the policies; and 56-57 Governance — Sustainable and Ethical Supply Chain
(b) compliance with relevant laws and BA— AIREMEEEIHERE
regulations that have a significant impact on
the issuer 96 Wellness — Labour Practices — How We are Managing It
relating to preventing child and forced labour. RRE R — S TEBRE —EREE
BREP LS Teieas & T There were no confirmed incidents of non-compliance
(a) 5 3 2 with relevant laws or regulations relating to preventing
a) B child or forced labour that had a significant impact on the
(b) BFHEIT ANBERZENER AR ARG Group during the reporting period.
K& © REHN > EERBEEEREE T RRHETH
AR AR IRAIN X EL AT ENEDEZ
KPI B4.1: - Contractor/Supplier Code of Conduct,
Description of measures to review employment Sustainable Procurement Policy
practices to avoid child and forced labour. CEIE MHAERTTASTRD ~ (AIRHEREEER)
R s A BRI B IR HE b LA 2 B T Kes@ilgs T o _ _ o
52 Governance — Ethics and Integrity — Open Communication
Ea—EEAENE —RAREER
56-57 Governance — Sustainable and Ethical Supply Chain
BB — PIIFEN A EENHRERE
926 Wellness — Labour Practices — How We Are Managing It

BEFR —FTIEHER —TREHE
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE - BE - —RIKERRRENEE

Relevant Chapter(s) of This Report
RRENNERAEE

KPI B4.2:
Description of steps taken to eliminate
such practices when discovered.

B B IRER B R ER A RIS U AT ERE Y
TR

Operating Practices &3Z18#)

52

Governance — Ethics and Integrity — Open Communication

Ba — ERENE —RAREE

56-57 Governance — Sustainable and Ethical Supply Chain
& — I BN AEEN (HERE
96 Wellness — Labour Practices — How We Are Managing It

BEFR B IEHER —GHKERE

Aspect B B5: Supply Chain Management i/ i &18

General Disclosure:

—ARIKER:

Policies on managing environmental
and social risks in the supply chain.

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

CErs (R IT AR  (ITHRERBER)

P R . 56-57 Governance — Sustainable and Ethical Supply Chain
SIEHERNIRIE N S RBECS &3 — A EE R (A b
106 Wellness — Health, Safety and Wellbeing —
Construction Site Safety
BEREE = — 8RR « Z2NRit —BRITitLs
KPI B5.1: 175-186 Progress on Key Sustainability Indicators —
Number of suppliers by geographical region. Social Performance
&S D HEEmHE - R IFEERESNER —H1ERER
KPI B5.2: 51 Governance — Ethics and Integrity — Anti-Corruption
Description of practices relating to engaging A — EEENE - REaT
suppliers, number of suppliers where the
practices are being implemented, and how 56-57 Governance — Sustainable and Ethical Suppl\/ Chain
they are implemented and monitored. EA— ENREENHERE
LB RREEE RG] BEST AR All of the Group’s 3,382 suppliers were engaged on
tt > D = BEZRT53F o ’
RIEEE > URABRRITRERT A environmental and social practices during the
reporting period.
LR » EEAATE 3,382 AR NITA BB
HENBEBEH
KPI B5.3: 56-57 Governance — Sustainable and Ethical Supply Chain
Description of practices used to identify Bh — OISR B Emp it pEsE
environmental and social risks along the
supply chain, and how they are implemented 106 Wellness — Health, Safety and Wellbeing —
and monitored. Construction Site Safety
R RAE B GRS S IR A IR IS Rt 2 AR e SR — @R - XLEMEL — BRI ML E
18O > UABRANIT B8R 5% ©
KPI B5.4: 56-57 Governance — Sustainable and Ethical Supply Chain

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

T BRE MR BHE £ % A IRIRE R M AR Y
B > URARRIRITREEER 5% ©
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Subject Areas, Aspects, General Disclosures and KPls

TREE - BE - —RINERERENEE

Relevant Chapter(s) of This Report
KRENHNBRAEE

Aspect B B6: Product Responsibility EmE1E

General Disclosure:
—ARINEE

Information on:

Cybersecurity Policy, Health and Safety Policy
(ERZTEBER) ~ (BRRZ2HER)

53-55 Governance — Cybersecurity and Data Protection
(a) the policies; and B — BT RMERE
(b) compliance with relevant laws and
regulations that have a significant impacton ~ 59-60 Governance — Customer Satisfaction —
the issuer Quality Assurance
relating to health and safety, advertising, Ba-BERRE - HERE
labelling -and prlva?cy matters relating to products During the reporting period, there were no incidents
and services provided and methods of redress. . . .
of non-compliance with relevant laws and regulations
EEMRHESNRENEERZS  BS ER] relating to health and safety, advertising, labelling or
T FAPEE B L R RS SRR privacy matters relating to products and services provided
» by the Group.
(a) B%E ; & g o 5 P —
REHAA - SR IR A SRR ARFS I AR TR S B R B Ky
Eop T ERT =% N Sk ) P oy N Zn
(o) BFHET AR EALEIER AR AR ©2 - EEHALEE R EERIRAEER o
&R o
KPI B6.1: - The Group takes responsibility for its products and
Percentage of total products sold or shipped services and strictly follows regulatory requirements,
subject to recalls for safety and health reasons. industry guidelines and internal procedures to improve
OeOErE SN EES R EEEaTEA customer health and safety, promote responsible
o o T - marketing and ensure the security of customer information.
[EIRBIEILE ©
During the reporting period, no products sold or shipped
were recalled for safety or health reasons.
ERHENERNRBES » WBREETENER 175
HARAERERT » UNESHEENREREZS > RESSE
TIBHEENREEEERNZ S o
HREEARN SR LENLENRERR  BIRBSHES
EEERIER ©
KPI B6.2: 58-60 Governance — Customer Satisfaction
Number of products and service related B HEERRE
complaints received and how they are ] ) ) ]
dealt with During the reporting period, no substantive product-
' or service-related complaints were received.
RN R ARFS V% SR8 B A B 750% © e .
. HEAN > EEIDREREEMER BB EARS o
KPI B6.3: 53-55 Governance — Cybersecurity and Data Protection

Description of practices relating to observing
and protecting intellectual property rights.

ot B A 5 N AR PR R S EE PR RARYIE D ©

Eia — a2 EHIRRE
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE - BE - —RIKERRRENEE

A) ABERSI

Relevant Chapter(s) of This Report
RRENNERAEE

KPI B6.4:
Description of quality assurance process and
recall procedures.

58-60

Governance — Customer Satisfaction

NN

=l = E P91

HrEEmTERENRERRWRER 107-108

Wellness — Health, Safety and Wellbeing —
Customer Health and Safety

REEST R —RE - L2FEL —BERRELRZE

119-120

Design — Sustainable Buildings —
Ensuring Building Quality
FEOsEst — AIFEE RERY) —RREEMER

Product recall procedures are not considered material to
the operations of the Group.

EmbiErHEREET

BEETE-

KPI B6.5:

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.

BB EEMRERAREER

BER Ak o

53-55

s MR ARRAIT

Aspect B B7: Anti-corruption RE35

General Disclosure: -

Governance — Cybersecurity and Data Protection
B — T2 EEIRRE

Anti-Corruption Policy

—RRiREE: (REBEER)
Information on: 50-52 Govemance — Ethics and Integrity
(a) the policies; and B — A
(b) compliance with relevant laws and
regulations that have a significant impact on There were no confirmed incidents of non-compliance
the issuer with relevant laws or regulations relating to bribery,
relating to bribery, extortion, fraud and money .extortlon, fraud or moneY laundering that haq a significant
laundering impact on the Group during the reporting period.
WREHAN > EEZBEMERM IR ~ 813 ~ HEENK
N \ Hiz N XU .
ARANLERGRS ~ B3R ~ MEFRORRIEN - BRI A R RGN B R B EE AT AN
(a) B & MR E =R
(b) B EEIT NBEEARTENIERD AR ARG
& ©
KPI B7.1: 51 Govemance — Ethics and Integrity — Anti-Corruption

Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.

PSRBT ANE B SR B I CFERY
EVEE IS/ SCa NS ASPSEIENGES
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Ea—EEERE —RES

During the reporting period, there were no new or
concluded legal cases regarding corrupt practices brought
against the Group or its employees.

WEPR wEHRTASAEENERERHITBEESN
BSTRERR M ©



Subject Areas, Aspects, General Disclosures and KPls

TREE - BE - —RINERERENEE

Relevant Chapter(s) of This Report
KRENHNBRAEE

KPI B7.2:
Description of preventive measures and
whistleblowing procedures, and how

51

Governance — Ethics and Integrity — Anti-Corruption
EA—BEERE -—RES

they are implemented and monitored. 52 Governance — Ethics and Integrity — Open Communication
IR E AT R BRI > LURERNIT R R Bia — BIRANIE — FRRESE

Tt e

KPI B7.3 51 Governance — Ethics and Integrity — Anti-Corruption

Description of anti-corruption training provided
to directors and staff.

HHEEEME TRHEHNRESE -

Community &

A —BEERE - RES

Aspect B B8: Community Investment {1 &% &

General Disclosure: 127 Innovation — Management Approach
—RRiREE: BIREH — BB
Policies on community engagement o 137 Heritage & Culture — Management Approach
understanq the needs of the communities AR — IR 3
where the issuer operates and to ensure
its activities take into consideration the 149 Community — Management Approach
communities’ interests. SR — SIBS
BRALE2HERT REEMITHEREM
BREEXFEHEE BRI EIEER
KPI B8.1: 128 Innovation — Investment in Innovation —
Focus areas of contribution (e.g. education, How We Are Managing It
environmental concerns, labour needs, health, BEEI —AIHFISE — EEEE
culture, sport).
B EEHE (IS - IBIEEE C & TEKR 138 Heritage & Culture —.Her-itage and Culture —
BREE  ST{L ~ BEE) o How We Are Managing it .

XALEE — X ER — EEREE

150 Community — Community Investment and Engagement —
How We Are Managing It
EEHE - HERENZE - EEERE
KPI B8.2: 150 Community — Community Investment and Engagement —
Resources contributed (e.g. money or time) to How We Are Managing It
the focus area. EEME - HEREN2HE — EREE
HEEFHEMEBAER (NERER) ©
168 Progress on Key Sustainability Indicators —

Economic Performance

R AR EERIERNER — BRI
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Part D: Climate-related Disclosures DZB4) . = BRI =&

Disclosure Description Page No. Reference and Remarks

Eisip BY st

() Governance &4

19. An issuer shall disclose information about:

BOTANRRBEARAUTAENEY :

(a) the governance body(s) (which can include a board,  291-292 Climate-related Financial Disclosure —
committee or equivalent body charged with Governance
governance) or individual(s) responsible for oversight RUEBRIRIFSINEE — BA
of climate-related risks and opportunities.
Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:

EERERERMERNKBEGERSE (UEEES
g ZESHHMBEFREESE) NEANENR - A
B BT ABRRELERARBREARIKELTEN -

() How the body(s) or individual(s) determines 46-47 Governance — Sustainability Governance
whether appropriate skills and competencies are Ba — NISERESA

available or will be developed to oversee
strategies designed to respond to climate-related 291-292 Climate-related Financial Disclosure —

risks and opportunities; Governance
ZHBEANAEEERSRRESEEEN RIEERAR IR — BA
RN S ERE S AR Be B FE B R (2 4B RE R f A1 #3809
BREE ;

(i) How and how often the body(s) or individual(s) is 291-292 Climate-related Financial Disclosure —
informed about climate-related risks and Governance
opportunities; RIFEREMHHRE — A
ZHESE N R AR R A SR 5 A
BEER

(i) How the body(s) or individual(s) takes into 291-292 Climate-related Financial Disclosure —
account climate-related risks and opportunities Governance
when overseeing the issuer’s strategy, its SUEERBE RIS — &4
decisions on major transactions, and its risk
management processes and related policies, 299-300 Climate-related Financial Disclosure —
including whether the body(s) or individual(s) has Risk Management
considered trade-offs associated with those risks RIEABRAMEINE — AREIE

and opportunities;
ZIHEREATEEEFITANRE - ERZZRE
AR EIER T LARRIBRAEE R » WA R
RIEERARRAEE > CEZEBEARS

Z R ZE R F 18R R A B AR R AV R ST

(iv) How the body(s) or individual(s) oversees the 291-292 Climate-related Financial Disclosure —
setting of, and monitors progress towards, targets Governance
related to climate-related risks and opportunities RUEBRIRIFSINEE — B8

(see paragraphs 37 to 40), including whether and
how related performance metrics are included in
remuneration policies (see paragraph 35); and

ZIE B E AW AR E A R RAARE R SR
BRI ETEREREE (REITRESI0KR) »
B R EASERBE RIS IR A FRENER U K e
MA(REIE) 5 &
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Disclosure Description

Fiz:pas

Page No.
B¥

Reference and Remarks

sk

(b) management’s role in the governance processes, controls and procedures used to monitor, manage and oversee
climate related risks and opportunities, including information about:

EIREEAUES - BEENEE RIEERERERRAEEN

'Eq /LE? /)Itl,ifi

BEERELEFTHAS > SENTER

(i) Whether the role is delegated to a specific 291-292 Climate-related Financial Disclosure —
management-level position or management-level Governance
committee and how oversight is exercised over SUEIEREI TSRS — B8
that position or committee' and
ZHBEERE mﬁmmgﬂﬁkﬁjﬁﬁﬁ
%E%U&Wﬁﬁjﬂﬁjééﬁﬁ y K
(i) Whether management uses controls and 291-292 Climate-related Financial Disclosure —
procedures to support the oversight of climate- Governance
related risks and opportunities and, if so, how [UEBRERITSIEE — B4
these controls and procedures are integrated with
other internal functions. 299-300 Climate-related Financial Disclosure —

EEERIA AR R F 7B RS R IRER
@@ﬁ%%;wﬁ BRI F IR
A ERBEBSPIET TR S -

(Il) Strategy 5B
Climate-related risks and opportunities & %48 Bf /& f& #0138

Risk Management

RIEBRMHME — RREE

20. An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the
short, medium or long term. Specifically, the issuer shall:
BT ANERBHEN - LGEAERHSIETRIAFGETER - PSRBTV EHERENE - MERENEXRHEHNRIZIERR
EmEE - Bigs > 8I1TAR:

(a)

Describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;
HMSIRTEHA P RETEARER AR RAIR BEIT AN
ﬁ%mi R E RIE I E A AR R AR R R RN

i el

293-298

Climate-related Financial Disclosure — Strategy

RARAERAM S IREE — B

Explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to be
a climate-related physical risk or climate-related
transition risk;

BT ABRHNNEEREERARRE » BEETARS
Rz E R B R AR R YIE R bR ol B R AR R e A
v

293-298

Climate-related Financial Disclosure — Strategy

RIEMERIMFIRE — R

Specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons

— short, medium or long term — the effects of each
climate-related risk and opportunity could
reasonably be expected to occur; and

LT AERANSER AR ERNKES » BiE5RE
HAEEER T 28T ANKBEE (BH ~ RN
&I 5 &

293-298

Climate-related Financial Disclosure — Strategy

RARMERAM T IREE — R
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Disclosure Description Page No. Reference and Remarks

it

BY st

(d) Explain how the issuer defines ‘short term’, ‘medium  293-298 Climate-related Financial Disclosure — Strategy
term’ and ‘long term’ and how these definitions are RUEIERIR TR EE — ZRER
linked to the planning horizons used by the issuer for
strategic decision-making.
FRREEIT NUNESRITER ~ RER AR > UG LEE R
W {e] 2 L ZRRE R TE FR 2 S B o

Business model and value chain ¥7E{EXFN{EEHE

21.

An issuer shall disclose information that enables an understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer
shall disclose:

BITANERBZEATRREHEFEABNEREEBEANEERNENMBRRATLENEN - BRMS > BITAEENT
W

(@) A description of the current and anticipated effects 293-298 Climate-related Financial Disclosure — Strategy
of climate-related risks and opportunities on the RIEIERIRI IR EE — SRR
issuer’s business model and value chain; and
it R AR R EAEE S 1T AN EBENEERE
NERMBEREE ; &

T

A description of where in the issuer’s business model 293-298 Climate-related Financial Disclosure — Strategy
and value chain climate-related risks and RIZERMMBIRE — RIS

opportunities are concentrated (for example,

geographical areas, facilities and types of assets).

HIMIT ST AN EBEXNEEEF - [IEIEREE R

HBERRM A (Fla - #HIEEIE ~ RN EERE) o

Strategy and decision-making SREZFIRE

22.

200

An issuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

BT ARIRERA T BRIGAER AR N HRRAARNZENEN - AREBMS » BITAERE

(a) information about how the issuer has responded to, and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making, including how the issuer plans to achieve any climate-related
targets it has set and any targets it is required to meet by law or regulation. Specifically, the issuer shall disclose
information about:

BRAZIT A BRI RET BT H SRR R RN A S RUEER RSB EH » SFE T AN AERERE
IR EMREEREER > URERERIUERERETNER - ARRME > FTABEKBUTEN :

(i) Current and anticipated changes to the issuer’s 72-73 Green — Climate Resilience and GHG
business model, including its resource allocation, Emissions
to address climate-related risks and opportunities: EER — RIENEHTEER BN
[ & S 13 4B B R B A A AR T AT 2 R S TR R S e 293298  Cli lated Fi ia Discl S
TALHER (QEERIE) (EHNES) ; - limate-related Financial isclosure - Strategy
RIFHERAMFIRE — R
(i) Current and anticipated adaptation and mitigation 72-73 Green — Climate Resilience and GHG
efforts (whether direct or indirect); Emissions
BN BRI ETHEABENRE T (EER el — RIFNEDIEERBIK
B ;

293-298 Climate-related Financial Disclosure — Strategy
RUEIERIR TR EE — ZRER
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Disclosure Description Page No. Reference and Remarks

biz:pu B¥ sk

(iii) Any climate-related transition plan the issuer has  293-298 Climate-related Financial Disclosure — Strategy
(including information about key assumptions RUEIERART TR R — SRE
used in developing its transition plan, and
dependencies on which the issuer’s transition
plan relies), or an appropriate negative statement
where the issuer does not have a climate-related
transition plan;
BT AN R EIEREE 2 (B EFI TSIt 2
RrEANEEMBNEN - U EIFTREN
HAR) » EBTALREEENE > AHEEEN

EEBR ;
(iv) How the issuer plans to achieve any climate- 65-66 Green — Goals and Progress
related targets (including any greenhouse gas B — BRENER
emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and 68-74 Green — Climate Resilience and GHG
BT A BIMAEEE 37 & 40 BFFRAER IR Emissions L
AR (ISR RN E R (0E)) ; & BEHHK — RENEDIRERBIN

293-298 Climate-related Financial Disclosure — Strategy
RURIERAIA TSR — R

(b) Information about how the issuer is resourcing, and ~ 293-298 Climate-related Financial Disclosure — Strategy
plans to resource, the activities disclosed in RIZERIMTSIRE — RS
accordance with paragraph 22(a).

BRETAER NSRBI M AAIRIRE 22 (a) RIREE

HITEHRHEER ©
23. An issuer shall disclose information about the 68-74 Green — Climate Resilience and GHG
progress of plans disclosed in previous reporting Emissions
periods in accordance with paragraph 22(a). FREER — RIENEHTREREHIR
BT ANEIREAA S ERPANIEIRE22 (a) R E
HEIRERE o 75-78 Green — Energy Consumption and Efficiency

el — BB

Financial position, financial performance and cash flows Bk -MHHEREREESRE
Current financial effect =i 7552

24. An issuer shall disclose qualitative and quantitative information about:

BETARRBEUTEEMECEN

(@) How climate-related risks and opportunities have 293-298 Climate-related Financial Disclosure — Strategy
affected its financial position, financial performance RIFMER TSI E — R
and cash flows for the reporting period; and
IR R RSB AR 21T AT ERANI TS
o~ MBRBRIBERZE ; &

(b) The climate-related risks and opportunities identified 293-298 Climate-related Financial Disclosure — Strategy
in paragraph 24(a) for which there is a significant risk RUEIERARA TR — SRE&
of a material adjustment within the next annual
reporting period to the carrying amounts of assets and
liabilities reported in the related financial statements.
EFTRER T —ERFERMYBRRANEEN
EEREEEELEEERBNEARRE > BN
F24(a) X H AN R EAER R RSB & o
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Disclosure Description Page No. Reference and Remarks
Eiz:pan BY {54
Anticipated financial effect TEHIBAFSRE

25. The issuer shall provide qualitative and quantitative disclosures about:

BOTARBKBEUATEMMELEY :

(@) how the issuer expects its financial position to change over the short, medium and long term, given its strategy to
manage climate-related risks and opportunities, taking into consideration:

ETANEEBHEEEREERRRNEBNREE - TEBIUTEE » BEEMBIRERER PR REERR

L :

(i) Itsinvestment and disposal plans; and -

HRENBRERS ; &

(ii) Its planned sources of funding to implement its -

strategy; and
HABImREAENETHNAINESRIR ; &

(b) How the issuer expects its financial performance and -

cash flows to change over the short, medium and
long term, given its strategy to manage climate-
related risks and opportunities.

BERETAEERBEARERNEERE - HFAstH
B ERENRIREREERE « PHRRANEY -
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Given the diversity and complexity of the
Group’s business profile, we recognise that
the level of uncertainty associated with
estimating the financial impacts of climate-
related risks and opportunities over the short,
medium and long term may limit the
meaningfulness and reliability of quantitative
disclosures at this stage. The Group
continues to assess the potential impacts of
climate-related risks and opportunities on its
financial position, financial performance and
cash flows, taking into consideration its
investment and disposal plans and planned
sources of funding to support its climate
strategy. We are evaluating the
methodologies and assumptions required to
quantify potential financial impacts. We will
continue to review the feasibility of providing
quantitative disclosures and enhancing our
climate-related scenario analysis to update
the amount and percentage of assets or
business activities vulnerable to climate-
related risks, as data availability and
methodologies evolve.
ZRIEENEBMERRBEZES T
BMPAR RS RER ARSI FEE
FREINR REEM M SR BN EE—ENREE
Mo AR ER RS EANEERR I EN
BPRS - EESRHETERZ RS
HEMBHRR - WBERRRIRERENET
FE TEBHGERREESE » LUKE
RIFRBEFIEMERIOR « HMAETEE1
BB BRI AR 0 U1
AZZITEERNENRBEENEEN
WERED) > U EBIRRIGHBNEER
S HEFEE) o BEE BIRE R AER A AR
7oE - RIS ESRRIRHECERRPIIT]
T ANRREAERIEIR 04 - LI RE R
FENEENEBTINEERE DL
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B

Climate resilience &{Z&)1

26. An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and
business model to climate-related changes, developments and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis to assess
its climate resilience using an approach that is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount or a range. Specifically, the issuer shall disclose:
EEZRBITACHNNRIZERMRRMNEGEE » BTABREEN > FMATHETANRERESEXHRIZER
Bt - BRFTREMMNIYE o |ITAEREEBERAEBIME » EREREEMNESIMREHMEEREIYE o I2MH

ELENE > BTARRKEE—YHENERER - REMS

s BITANARE ©

(@) The issuer’s assessment of its climate resilience as at the reporting date, which shall enable an understanding of:

BTANBEER AN ERERIFMERFE  HEIRTHE

(i) The implications, if any, of the issuer’s assessment
for its strategy and business model, including how

the issuer would need to respond to the effects

identified in the climate-related scenario analysis;

BTAND T EREERBNEBREANTE
(H) » BEETATEOAERERERRESR
DITHRENTE ;

293-298 Climate-related Financial Disclosure — Strategy

RIRERAMHIRE — RBS

(i) The significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and
FOTAHQEIMNTERE ENERTRERER
EE ; &

- The Group recognises that there are
uncertainties associated with climate-related
scenario analysis and the estimation of
long-term climate impacts. These
uncertainties include assumptions relating to
future climate pathways, asset values, energy
prices, construction material costs, extreme
weather events and other macroeconomic
and operational factors. The climate risks and
opportunities assessment is based on
available baseline data, modelling
assumptions and methodologies at the time
of assessment. As climate science, data
availability and scenario modelling continue
to develop, the Group will periodically review
and refine its climate resilience assessment
and incorporate updated assumptions and
methodologies, where appropriate, to
support its climate strategy and decision
making.
SEBPRREERBES TR ERREZEN
HEFT—ENTREN  BEERRKRE
IS ~ BEBIE -~ BBRER  BEMEE
s K REHF  UNREMRESE NEERR
RIRASE(RER - R R EANEBT G IR ER
S RF AT ES AV RN BR ~ iR AV R 4B RS
FEET - BEERMGENE - BBRERELARE
BIETETE  SEEEREGELME RS
MEFEHE » WEEEIE R TAAEIFBER
B NFE  UZFERERIEIIRE o
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Ei::pud BH st
(i) The issuer’s capacity to adjust, or adapt its 293-298 Climate-related Financial Disclosure — Strategy

strategy and business model to climate change
over the short, medium or long term;

BT ARIBRIEZEERAEERE - PN RIARE
MEBEXNEED ;

RIEMERIMTIREE — R

(b) How and when the climate-related scenario analysis was carried out, including:

WA RATRRETRIEERIBER 0T > 815 :

(i) Information about the inputs used, including:

fERmARER - 8%

(1) Which climate-related scenarios the issuer 293-298 Climate-related Financial Disclosure — Strategy
used for the analysis and the sources of such SRR IR SR — SRR
scenarios;

BITANEDMREANRERRERE RERR ;

(2) Whether the analysis included a diverse range  293-298 Climate-related Financial Disclosure — Strategy
of climate-related scenarios; SRR RS E — HER
NITREHEZBIENREERESR

(3) Whether the climate-related scenarios used for 293-298 Climate-related Financial Disclosure — Strategy
the analysis are associated with climate-related SRR SRS — SRR
transition risks or climate-related physical risks;

DMPMEANREERIES RS EREEREE
R R EAERIE R ;

(4) Whether the issuer used, among its scenarios, 293-298 Climate-related Financial Disclosure — Strategy
a climate-related scenario aligned with the SRR FSINE — B8
latest international agreement on climate
change;

BTATHEBERTESER T BEMRESEL
Bl HEE—BRIER

(5) Why the issuer decided that its chosen 293-298 Climate-related Financial Disclosure — Strategy
climate-related scenarios are relevant to SRR ST — HER
assessing its resilience to climate-related
changes, developments or uncertainties;

BT AR AR RFTEEN RIEER ISR BT E
RIRAERAEL ~ BRSUNHET ERFNIEAERE ;

(6) Time horizons the issuer used in the analysis; 293-298 Climate-related Financial Disclosure — Strategy
and RIZIERAR T EE — KA.
BITANTEDHFERNEEEE ; &

(7) What scope of operations the issuer used in 293-298 Climate-related Financial Disclosure — Strategy

the analysis (for example, the operation
locations and business units used in the

analysis);
BT A P TR B R (U051 AR
EIEMEE N TR EEAL)
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st BH #sx
(i) The key assumptions the issuer made in the - The Group recognises that there are
analysis; and uncertainties associated with climate-related
BT ANTERTTHPTERIR SRR 5 & scenario analysis and the estimation of

long-term climate impacts. These
uncertainties include assumptions relating to
future climate pathways, asset values, energy
prices, construction material costs, extreme
weather events and other macroeconomic
and operational factors. The climate risks and
opportunities assessment is based on
available baseline data, modelling
assumptions and methodologies at the time
of assessment. As climate science, data
availability and scenario modelling continue
to develop, the Group will periodically review
and refine its climate resilience assessment
and incorporate updated assumptions and
methodologies, where appropriate, to
support its climate strategy and decision
making.
SEABAREERBEREIMRERAREZEN
HEEE—ENTEEN  BEERKRE
RIS ~ BEBE - BBRER ﬁﬁﬂﬁ}z$
BiHRREME » UREMBRESE R EERNR
RIRASRIRER  RUEE A ST ETHIRER
SR PTG AV ELE R ~ iRV IREE I AR R
Eiitﬁ o fEEREME « BIRERNRIE

BIRTEEE o SRS ERRRRECRIE
MBI » WEBEEER WA BHMAERE
e A% UEIFERIEREEORE o

(iii) The reporting period in which the climate-related  293-298 Climate-related Financial Disclosure — Strategy

scenario analysis was carried out. SURERAR TSIV E — BER
RURTERIE R D AVERA
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Eiiip B¥ st

(Il Risk Management &% & 12
27. An issuer shall disclose information about:
BITABREBUTEN

(a) the processes and related policies it uses to identify, assess, prioritise and monitor climate-related risks, including
information about:

BT ABRER  sHEREAERRR > UNEEEREERERU REFERARENREAEER - SN THEN

&l ;

() The inputs and parameters the issuer uses (for - The Group's assessment is based on
example, information about data sources and the operational and asset-level data from
scope of operations covered in the processes); businesses within the reporting boundary,
FTNERNEAERRSH (PIMERIERERS including energy consumption, greenhouse
PR 2758 E) ; gas emissions, asset characteristics,

geographic location, climate hazard
information and relevant regulatory data,
where applicable.

EEAFHEDRBRSEENSEBHEEK
EEBBBIBET  SFEEREREE  BE
REEHIN - EENE  HIBUE - RIEKE
BRI ERMEERE (NEA) -

(i) Whether and how the issuer uses climate-related 293-298 Climate-related Financial Disclosure — Strategy
scenario analysis to inform its identification of SRR TSN — SRBR
climate-related risks;

BT ANRAERNAERREERBER O RER

RIGAERARERE ;

(iii) How the issuer assesses the nature, likelihood 299-300 Climate-related Financial Disclosure —
and magnitude of the effects of those risks (for Risk Management
example, whether the issuer considers qualitative SRR RIS — RlaSE

factors, quantitative thresholds or other criteria);
FTAMPEHMEE R RNEENEE ~ PIeEM R
B2E BlmETARTEEREMRAR « 21PIERK

HAPTAIRZE) ;
(iv) Whether and how the issuer prioritises climate- - Annual Report 2026
related risks relative to other types of risks; 20264k
17 NPIB MUt R e B R B AR s E hAa Y
EEE’M%/A}?F@J ;

(v) How the issuer monitors climate-related risks; and 299-300 Climate-related Financial Disclosure —
BT ANPERERERRARR ; & Risk Management
RIZIERARM K E — ARERE

(vi) Whether and how the issuer has changed the - No changes were made to the Group's
processes it uses compared with the previous climate risk monitoring and management
reporting period; processes during the reporting period. The
B F—{EERABARLL > 2T AT G RN a et e processes remained consistent with those
BENERE disclosed in the previous reporting period.

RREHARN > EENRERRERRERRE
WEFHEAEE - BRIREE E—ERSH
FIiRERRE—® -
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st BH #sx
(b) The processes the issuer uses to identify, assess, 299-300 Climate-related Financial Disclosure —
prioritise and monitor climate-related opportunities Risk Management
(including information about whether and how the SUEBRIBI SIS — EfSEIE

issuer uses climate-related scenario analysis to
inform its identification of climate-related
opportunities); and

BT ABRHR ~ S REEREE 0 UNEEES
REZESMRSERNME (B1FE1T ATE UM
BRARERERIER DN RETERFEREENEF) ;

N4
(c) The extent to which, and how, the processes for 299-300 Climate-related Financial Disclosure —
identifying, assessing, prioritising and monitoring Risk Management
climate-related risks and opportunities are integrated SEEREMEIKRE — BaeE
into and inform the issuer’s overall risk management
process.

RUZAERARPRANIBEAVHR] ~ 570 ~ BRHSAEE 22
/)nfi ’ IE;ZDT?HE)\?X )\E’Jﬁkﬁ—ﬂﬁAm /)|L7|‘£ ’
DU @A BIIZ E U0 ©

(IV) Metrics and Targets 1512 & E1Z

Greenhouse gas emissions &= R EEHEK

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,

expressed as metric tons of CO:z equivalent, classified as:

BT ARRBERAANAZREBEHEHNE UAM_SLREERT) » L%

(@) Scope 1 greenhouse gas emissions; 169-174 Progress on Key Sustainability Indicators —
EHE 1B R ; Environmental Performance
FAR P F A RIGIZER — RIERIR
(b) Scope 2 greenhouse gas emissions; and 169-174 Progress on Key Sustainability Indicators —
HEEZE RN ; & Environmental Performance
FAR P A RISIZIER — RIERI
(c) Scope 3 greenhouse gas emissions. 169-174 Progress on Key Sustainability Indicators —
HEE=EEHE o Environmental Performance
FAR DI A RIGIEER — RIERI

29. An issuer shall:

BITANE:

(@) Measure its greenhouse gas emissions in accordance 169-174 Progress on Key Sustainability Indicators —
with the Greenhouse Gas Protocol: A Corporate Environmental Performance
Accounting and Reporting Standard (2004) unless RR RIS E R RISIENER —

required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;

PRIFEEHENET AL ZS —REAREER>
TBRIBTABRE CRERBRZERR  bXZEA
WEIRE (2004 F) ) st RERBEN;
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208

(b) Disclose the approach it uses to measure its greenhouse gas emissions including:

REEANASREERBINNTG X 81

() The measurement approach, inputs and 169-174 Progress on Key Sustainability Indicators —
assumptions the issuer uses to measure its Environmental Performance
greenhouse gas emissions; PRI ELEIEIENERE — RIERIR
BT ARNGIEEREREMNETERE @A
BRI RE

(i) The reason why the issuer has chosen the 169-174 Progress on Key Sustainability Indicators —

measurement approach, inputs and assumptions it
uses to measure its greenhouse gas emissions; and
BT ANRPIEEZSERE BABR KBRS
REREBEHI &

Environmental Performance

BRI IHEERIGENER — RIFEKRIR

(iii) Any changes the issuer made to the measurement -

approach, inputs and assumptions during the
reporting period and the reasons for those
changes;

ETANTERBHFAES % ~ WABR RBRRET
NEREEUANRESERRA ;

No changes were made to the measurement
approach, inputs or assumptions used in the
assessment of climate-related risks and
opportunities during the reporting period.
FEREEAA » SEEBI KRR B BRI S ST
FrERARET 7% ~ SR KRRRRR I EIFL
(A -

(c) For Scope 2 greenhouse gas emissions disclosed in

accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

PARTE S 28 (b) IR BRIV E 2R E RASHEN - IEEHE L

IS AEENBEZEEREEEN - WIRHEEBNR T #
ZHBERFRGAXENEN ; &

The Group reports both location-based and
market-based Scope 2 greenhouse gas
emissions. During the reporting period, the
Group did not use Renewable Energy
Certificates (RECs), Power Purchase
Agreements (PPAs) or other contractual
instruments for electricity purchases.

e B E BRI B T A R A A EE Y
FEEREE TR =R o ISR
SEN GBI BERERES (RECs) ~ BBE
% (PPAS) s EL{thEE N ERREMERE 540 ©

For Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the
categories included within the issuer’'s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).

PARIRDE 28(c) B B AVERE 3R ERBSHIN » 1R
CRERBRERR | CXEEERE FHEI) KEERS
DA (2011 4F) )P AV EEE 3 48R IR R R 1T AT £
HEIREREHRPEINER

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

Scope 3 greenhouse gas emissions covered
in this report comprise Category 1
(Purchased Goods and Services) Category 5
(Waste Generated in Operations) and
Category 6 (Business Travel), as defined in
the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

IR EPTRENEE =R EREEHIR
BE(AERERTECEEEE (BED)ZE
MREZE) (2011 4) PRAERER 1
(FEEmmAART) « i 5 (BEEEN
BEZEY)) Ko 4B R 6 (FTK) ©
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Climate-related transition risks & {&+8RH &5 & b

30. An issuer shall disclose the amount and percentage of —
assets or business activities vulnerable to climate-
related transition risks.

BITAARBERZZRGEMEE AR ENEENREE
EPNEERBESLL -

Climate-related physical risks & {Z+HRAIIE & &

31. Anissuer shall disclose the amount and percentage of —
assets or business activities vulnerable to climate-
related physical risks.

BTANERBEAZZRGERYEZRREZENEERES
EPNEERBESLE -

Climate-related opportunities R {Z1ERAE B

32. Anissuer shall disclose the amount and percentage of —
assets or business activities aligned with climate-
related opportunities.

BITABRBSRRGEMEENEENRBEEHNEER
KBS -

Capital deployment & #4<iEF

33. An issuer shall disclose the amount of capital -
expenditure, financing or investment deployed
towards climate-related risks and opportunities.
BT A ERZARREERARMAMEENERRS « &
WILENEEE -

Given the diversity and complexity of the
Group's business profile, we recognise that
the level of uncertainty associated with
estimating the financial impacts of climate-
related risks and opportunities over the short,
medium and long term may limit the
meaningfulness and reliability of quantitative
disclosures at this stage. The Group
continues to assess the potential impacts of
climate-related risks and opportunities on its
financial position, financial performance and
cash flows, taking into consideration its
investment and disposal plans and planned
sources of funding to support its climate
strategy. We are evaluating the
methodologies and assumptions required to
quantify the amount of assets and/or
business activities vulnerable to key physical
and transition risks, as well as the amount
aligned with opportunities. We will continue
to review the feasibility of providing
quantitative disclosures and enhancing our
climate-related scenario analysis as data
availability and methodologies evolve.
ZRIEENEBEEBERZEZ L
HME R R R GERER MRS -
FEAN RN B R BN FE—ERNRREM -
AR RS E AN RE RSB
IRl o EEFHET AR ERBNEEEH
MR ~ MBRBENIBESRENETEE > T
ZRARENEENE > UNEHRIEHR
FrEEE R OR o HMEHE 2 BT
FEMBENAENEREER > UBCEZZE
FEERENENAREENEENHER
BB MRS ERRIERBNEENR T
EFRE - BEERIRE R NAERH AT ER
5TE o RS ERRREEEANTITE
TR ERERISIR 2T > UEHTRER
FENEENERTFNEENEDL

During the reporting period, Sino Land
invested over HKS31 million in energy
performance enhancement projects to
improve energy efficiency and support the
transition to a low-carbon economy.
FERSHEAN - ENEEREBEAETE3, 1008
KRN AIEFAIER > LURS BRI M2+
EHRIRA B o
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Eic:pun BY st
Internal carbon prices AEBhixEE
34.An issuer shall disclose:
BITAEIREBUT ¢
(@) An explanation of whether and how the issuer is - We currently have not applied an internal
applying a carbon price in decision-making (for carbon price in decision making. We will
example, investment decisions, transfer pricing, and evaluate the feasibility of using an internal
scenario analysis); and carbon price in future reporting.
RERIT AR B RN ATERE R EE (FlmEE Bal > SEEEARTABE P ERARES
RE -~ EREBRERON 5 & REE o B HETERRIR SRR AL
REBRAITIE
(b) The price of each metric tonne of greenhouse gas -
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;
ETARIGHEE RE RN ANSAEAER S
BNEER ;
or an appropriate negative statement that the issuer -
does not apply a carbon price in decision-making.
FEENTEER > BIRETANZETRAKFRERR
Remuneration i
35. Anissuer shall disclose whether and how climate- 291-292 Climate-related Financial Disclosure —
related considerations are factored into remuneration Governance
policy, or an appropriate negative statement. This may SUEIBRRIFSINE — B8
form part of the disclosure under paragraph 19(a)(iv).
BT NER B RIZERE R E R R A R4 A F
R HIREENTEER o ErTREEMIRIE
5819(a) (iv) ER1ELH VIR EERY—EB 5D ©
Industry-based metrics T35
36. An issuer is encouraged to disclose industry-based 241-247 SASB Content Index

metrics that are associated with one or more
particular business models, activities or other

common features that characterise participation in an
industry. In determining the industry-based metrics
that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-
based metrics associated with disclosure topics
described in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

TR GABBETARER -—ARSERENEHEXN
EBAMBTRER > NESRERTEEREEEHRN
1TRIER - MRERBMEITRIERE - ZX 7SR
BITASE((EBMBREIRHEREERN S25R)1TX
KEEEMEMEIRIRE « H R ELRREERREN
TRRBERFIAN SR E T ERANTRIER  LEE

HESHER -
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P ax s
Climate-related targets R{Z+HRAB1E

37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor
progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet by law or
regulation, including any greenhouse gas emissions targets. For each target, the issuer shall disclose:
BITANERE () EAEEERAFRBENERMRENEREEMNEERECEIE ; R(b)ERIERERBITAE
FEMBIE > S EFRERBHNRERE - BT AENESEBRIFEE—IKE !

(@) The metric used to set the target; 12-15 Sustainability Vision 2030
PR BRBVIEIR ; Al A RS 2030

(b) The objective of the target (for example, mitigation, 12-15
adaptation or conformance with science-based
initiatives);

BIERERY (FINRAE ~ BRI SRR EE) ;

The Group’s greenhouse gas emission
reduction targets were established taking
into account the target boundary,
organisational structure, greenhouse gas
emissions inventory, and developments in
greenhouse gas accounting standards and
target-setting guidance applicable at the

(c) The part of the issuer to which the target applies (for 12-15
example, whether the target applies to the issuer in
its entirety or only a part of the issuer, such as a

specific business unit or geographic region); time.
B E A RE (FI B R BN T A AL SERRE=RERHBRHEEBRREE
BEEND (MEBANEEZERBAIMIZRSE)) ; HE BB RERBIORE > UK
B RERBREEANERHERESINERE
(d) The period over which the target applies; 12-15 T8I o
B89 AR
(e) The base period from which progress is measured; 12-15

BEEENEERE ;

(f) Milestones or interim targets (if any); 12-15
PEEE M BIRERERE R (INE) ;

If the target is quantitative, whether the target is an 12-15
absolute target or an intensity target; and
NEELESR  HEEHEREEZRERRZ; X

)

(h) How the latest international agreement on climate 12-15
change, including jurisdictional commitments that
arise from that agreement, has informed the target.
HMRIESCEEGE (BEZmEEENEEEGE)
MEAIEBEITARERR
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38. An issuer shall disclose information about its approach to setting and reviewing each target, and how it monitors

212

progress against each target, including:

BOARRBERERBRZESRERNG % URENASEREREE > 8i%:

(@) Whether the target and the methodology for setting
the target has been validated by a third party;

ERESRREBRNGERDEE =78

(b) The issuer's processes for reviewing the target; -

BTANBEZBENER

(c) The metrics used to monitor progress towards -
reaching the target; and

RREREREENER &

(d) Any revisions to the target and an explanation for -
those revisions.

EEETEENAERER -

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

The Group has established climate-related
targets and key performance indicators under
its SV2030 framework and regularly
monitors progress against these indicators.
The targets are reviewed periodically, taking
into account changes in the target boundary,
organisational structure, greenhouse gas
emissions inventory, and developments in
greenhouse gas accounting standards and
target-setting guidance, including the GHG
Protocol and SBTi requirements.

During the reporting period, no revisions
were made to the Group’s greenhouse gas
emission reduction targets. The targets have
not been validated by an independent third
party.

SEERE (FIHEERERR2030) EXRF
TE SR AR B IR MBI RANIEIR - WEHHER
HiZpER - 2EETEHRGREMBE > I
TEERRELE  BRRBICRER RN
BEREML LR EREZEIREN B R
ERSINRMER > 8 (REREZRES)
R S2EREIRERBAIEREN

PRSI - AEBERRERERSIE TR
EHMEST - ZFERHAREBUFE =758 °
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39. An issuer shall disclose information about its 65-66
performance against each climate-related target and
an analysis of trends or changes in the issuer’s
performance.
BT NER B MSIERIZHER B ENERNE AU
BITANERBBBHE LD -

Green — Goals and Progress

Bl — BRKER

40. For each greenhouse gas emissions target disclosed in accordance with paragraphs 37-39, an issuer shall

disclose:

MEEI7EIRKBENES—REZREHFRER > BITARKE

(@) Which greenhouse gases are covered by the target; 169-174

AREEPLRE R ;

Progress on Key Sustainability Indicators
— Environmental Performance

RRCIIHEERIEZNER — RIFKRI
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Ei-:pun B# st

(b) Whether Scope 1, Scope 2 or Scope 3 greenhouse - Our GHG emissions targets cover Scope 1
gas emissions are covered by the target; and 2 emissions and are gross greenhouse
BIERTNEEE] - SE2RNBEIREREEH ; gas emission targets.

_ AP RER BRI B REEE— REE

() Whether the target is a gross greenhouse ga§ . - BER > 6 LUR A B e B B AR RS
emissions target or a net greenhouse gas emissions i o
target. If the issuer discloses a net greenhouse gas
emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

ILERRRERBINREEFER REREHIUFEE
BiR - ARERBHNFEES BT ABSIMEE
HRENREREHINRERT;

(d) Whether the target was derived using a sectoral - The Group's greenhouse gas emission
decarbonisation approach; and reduction targets were not derived using a
BEET2IRATERB A E£EB8EN ; & sectoral decarbonisation approach.

AEBERRER SRS E R IFER 1T MR
FIERITE o
214 TSIM SHA TSUI PROPERTIES LIMITED LMW IEBXEMER AR
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(e) Theissuer’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining its
planned use of carbon credits, the issuer shall
disclose'

T A BIERIRERIRHEERBIMUEBREM

/%Eﬁ%T3F3&7$é§E$E o R ERIEARIETE -
BT ANAMEE

(i)

The extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits;
KREBERRERUE
NIEERAR ;

REMEEREIUFERER

(if)

Which third-party scheme(s) will verify or certify
the carbon credits;

SRR Y P S = S BB E TUER s

(iii) The type of carbon credit, including whether the

underlying offset will be nature-based or based
on technological carbon removals, and whether
the underlying offset is achieved through carbon
reduction or removal; and

W= FERVAEEY > BIIEAERIIDE R SR BS ‘ff%%
BB BOROERR » MURAERAIDE R BB RIGE
OHBRER ; &

(iv) Any other factors necessary to enable an

understanding of the credibility and integrity of

the carbon credits the issuer plans to use (for

example, assumptions regarding the permanence

of the carbon offset).

BN T RREAT ASTEIERNIRE BN EEM
SRR EREMEZRZE (Gl > HiRiEE

MRBIRER) ©

The Group has not purchased carbon credits
to offset its greenhouse gas emissions. The
Group remains committed to reducing
emissions by optimising the energy efficiency
and climate resilience of its properties and
construction sites.

As decarbonisation efforts progress, we will
evaluate the necessity of purchasing
high-integrity carbon credits or utilising other
recognised carbon removal measures to
neutralise any residual emissions in support
of our long-term net-zero commitment.

SEYEREENERELUREEAERE
B - EESHRIBER NI EBRAE YRR
BETHBERM@m M RERES - LURYD
BERREHIL

BEE RO ME S EE - HFHEREER
= P2 BRI (E R ERE R A At BRI R

ARSI R E » PRI ERTER -
SPFHABRRFETHMAIEGE
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TEN PRINCIPLES OF THE UNITED NATIONS GLOBAL COMPACT (Hf&EZ2EKE24) +EEREE|

Ten Principles of the United Nations

Global Compact
(B E2REL)+EREE

Since April 2020, Sino Land has been a signatory to the United BEMEFENR2020F 485 ZE (SR IKEL) -
Nations Global Compact (“UNGC"). As part of our sustainability VEATIZEBERERN -8 RPELER HEE
strategy, we remain committed to implementing environmental, B8 e HEEEE > THELIEBS 165@EEK
social and ethical practices in support of the UNGC's Ten Principles, 9250002 REE AT T (B A E2R2L)

joining over 25,000 leading companies across more than 165

. ! . +IERA) LUERAIFBEERBNERZR o

countries in advancing societal goals.

Human Rights A&
Businesses should support Our Actions F{MBI17ED
.and respect the protgction of “Respect” is one of the Group's core values, underpinning our efforts to
mternatpnally proclaimed operate in a sustainable manner. Our Human Rights Policy outlines our
human rights; and commitment to respecting and protecting human rights, referencing the
EEZESE W EEERA TN principles stipulated in the Universal Declaration of Human Rights, the
KIBARE ; F United Nations Guiding Principles on Business and Human Rights, and

the International Labour Organization’s Declaration on Fundamental
Principles and Rights at Work, as well as relevant policies across our
make sure they are not complicit various areas of operation. We conduct risk assessments and supplier
in human rights abuses. due diligence to ensure new and existing suppliers are committed to
EREASETAERARBEA®E  human rights protection. We encourage our contractors and suppliers
BI1T4 © to formally acknowledge and comply with our Human Rights Policy. In
accordance with our Whistleblowing Policy, stakeholders may
anonymously report any suspected case of misconduct, including those
related to human rights issues, without fear of retaliation.

EEHE BEENROEEZ — TEAIRELEXEENRA -
FHFIBY (AERR) 2R (ERARES) ~ (MEREREAREERA)
MEERS THEM (THEPHESRIMNENES) AENRIUNER
TEEEMEMBIERER > BRAME B REANEBIKEE o F A
EFERBFGHHEEFERAL > BENNREUEBRIREARE
IR A / (AR E B AN BT REER (AREER) - REB (B
EER) > HiERMEAARNTETAERRLEE > S ARERH

EE MERELOBRERE -

Report Location 1HREEE

p.50 Governance — Ethics and Integrity

p.56 Governance — Sustainable and Ethical Supply Chain
p.92 Wellness

$50H Ba —BEEmE
$56H A — pIIHEMEEEAHER
$92H HEEFR
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Labour

BT

3

A

Businesses should uphold the
freedom of association and the
effective recognition of the right
to collective bargaining;
EEZEESLEH &S
HEERRRHIVIER ;

the elimination of all forms of
forced and compulsory labour;
PEEZERSELARRE S
EE;

the effective abolition of child
labour; and

REZFPERELS ;M

the elimination of discrimination
in respect of employment

and occupation.
PEEFEZ A BRI A BB 2
FEEARITA o

Our Actions FME91TE)

Through our Code of Conduct and Human Rights Policy, we safeguard
the rights of our employees, including their labour rights. Our Diversity
and Inclusion Policy affirms our commitment to providing equal
opportunities for current and prospective staff and to fostering a
supportive workplace free of violence and discrimination. The Group is
committed to upholding our employees’ freedom to participate in
collective bargaining and join labour unions. We prohibit forced and
child labour, which extends to our contractors and suppliers as stated in
our SCoC. Our Whistleblowing Policy enables stakeholders to safely
report issues about labour practices and describes the confidential
grievance mechanism that reviews and addresses employee concerns,
including those related to discrimination, health and safety, employment
terms and misconduct.

RMEE CET) MAAEER) RIEETHEN) > @FF T #xm-
HPU(EZTHRER) REAR > HEBETARBERHTEHRE
EEERERF  ZROMNTEMRPTIERE - SFERNEES T2 MNEEE
KFFMATERIER » RFABRERFIF THNET - BRGXERERR
AEpE M MHED > WK ERE/HEEETATRD) ERFTH WA
(B|MEER) BRNEERP LEBERRLRE > L REENEEST
RIS IERNREHFES > BETHROR D EFERER - BRERZE
BB IRRA T BT RBIEERE ©

Report Location 1HREE=ER

p.50 Governance — Ethics and Integrity

p.56 Governance — Sustainable and Ethical Supply Chain
p.92 Wellness

5508 EA — EREHE
$56H A — AIHEMRBENHERE

F92E BELR
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Environment I12i&

-
3

Businesses should support
a precautionary approach
to environmental challenges;

EREEIRITRERRAEZ ;

undertake initiatives to

promote greater environmental
responsibility; and
122 B I N A IR (RPTAHERY
BE; A

encourage the development

and diffusion of environmentally
friendly technologies.

e EZEEAENEEIRERS
Al o

Anti-Corruption R &75

Our Actions FfIE9178

The Group recognises its role in building sustainable communities and
understands the importance of protecting the environment. We adopt a
precautionary approach by identifying and managing any potential
negative environmental impact across the Group’s business operations,
products and services. Our Environmental Policy expresses our
commitment to working with and raising environmental awareness and
responsibility among our stakeholders, as well as going above and
beyond statutory environmental requirements. We allocate resources
towards climate action, energy conservation, responsible resource and
waste management, as well as biodiversity conservation and
ecosystem restoration. We actively seek opportunities, including the
development and deployment of cutting-edge technologies, to improve
our environmental performance.

SERQHEERBARECETREENAT  ULRERIFHNER
RPREGE I REHIRIERE > B U EEEEEXBEE ER
MRBHETAHIRENETEEZE - (RRER) BRIREMEITEE
BMEFNDENRSMMANREREHR LR DBEBRMIRFEG - MO
BERNREITE - BE - BEEERMEY) > URREEVMSHRUENER
BPALERS - MAIERBHR WA RmAHY - BREH A RAIRIERT
Bt S o

Report Location 1HRIZEH
p.64 Green

B64H HEIER

10

Businesses should work against
corruption in all forms,

including extortion and bribery.
TrERRHEBEANES > G1F
BEFHERMITHEZRE o

Our Actions FFIEY1TE)

The Group strictly prohibits all forms of corruption and bribery in our
business. Guided by the principles stipulated in Transparency
International’s Business Principles for Countering Bribery and the
World Economic Forum’s Partnering Against Corruption Initiative, our
Anti-Corruption Policy helps ensure that all our employees conduct
themselves ethically, responsibly and with integrity. Our Code of
Conduct further describes the high ethical standards that all staff must
meet, which extend to our contractors and suppliers through our SCoC.
Across all aspects of our business, the Group complies with all
applicable laws and regulations in jurisdictions where we operate,
including the Prevention of Bribery Ordinance of Hong Kong and
equivalent laws and regulations in Chinese Mainland, Singapore and
Sydney, in all aspects of our business.

ERBEABFEBPHIREMTANE SR - AP (REFER) -
2REMBERESN (BRI R WEFH (REBBRHEZR) MHlE
EPRGEPIEETIUSTER  BENRETHENTINTE - AR (L
SPRUD RIE—D AT 8 TRERINSEEERE > MERIEETER
IRFAFIBI AR HIER - WRFFIRY (R /(B T1T TR oI -
SEPTEXBIETHAEMBREERZERNRM  8FEBHN (B
FRRRERGI) AR R PY3 ~ FriIsRAn R B BRI AR ARG -

Report Location 1HRIEEEf

p.42 Governance
F42E BA
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GRI Content Index

GRIREZES]

Tsim Sha Tsui Properties has reported in accordance with the Global
Reporting Initiative (GRI) Standards for the period 1 July 2025 to 30

June 2026.

Disclosure Number

ROBEEXREENKREEZER (TGRL) RE
REARE  WEPR2025F781HE 20264
6H30H-

Relevant Chapter(s) of This Report or Other References/Explanation

B R TIREANNBAEEHEMRA
GRI 1 Foundation & 2021
GRI2  General Disclosures —f&#E 2021

1. The organization and its reporting practices &R REETE

2-1

Organizational details 4-5

s EN

About Tsim Sha Tsui Properties
BRI =ES

Annual Report 2026
2026 FE#R

2-2

Entities included in the organization’s 4-5
sustainability reporting

About Tsim Sha Tsui Properties
BARSRVIRE 2

WK AIHEERBSTAEanNER

Annual Report 2026

202657

Please refer to the Annual Report for the list of entities
included in our audited consolidated financial statements.

This Report focuses on the sustainability performance of
our headquarters, managed properties and construction

sites in Hong Kong, and hotels under The Fullerton Hotels
and Resorts in Hong Kong, Singapore and Sydney as well
as The Olympian Hong Kong.

BB aNERLE  F2RFRPEEZNEHIHE
AR o AR EERERKFITTEBRVARES - SRRV ZENE
ETH > UNEBEHERBE NMINES » IR
AL URBBBIVEIENAHEERERE

2-3

Reporting period, frequency and 2-3
contact point

About this Report
RAT AR S

REH SRR A
312

Contact Details
BA%5E15

Our annual sustainability reporting period aligns with our
financial reporting period. This Report was published on
2 October 2026.

2026 FERIHBEERENRENEGTBRE—H -
RIREN 2026 F 105 2 HiHRR ©

2-4

Restatements of information -
EERERGMEEN

There are no restatements of information in this Report.
ABREMLREERERENRE ©
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GRI CONTENT INDEX GRIRZA &SI

Disclosure Number

BRI

Relevant Chapter(s) of This Report or Other References/Explanation

FERERNE SR AR

2. Activities and workers SEENEIT{EAS

2-6

Activities, value chain and 4-5
other business relationships

About Tsim Sha Tsui Properties
)i E=ES

EE)  BEBEHMEBR G
24-35

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

56-57

Governance — Sustainable and Ethical Supply Chain
Ea — PIFEM BB HAERE

175-186

Progress on Key Sustainability Indicators —
Social Performance

RRAIEERIERNER —HERIR

Annual Report 2026
2026 F %R

There were no significant changes in the sectors in which
the Group is active, our value chain or other relevant
business relationships during the reporting period.
WERR > SEERENITE ~ BEENEMBRMERRER
MR BEEEREL o

2-7

Employees 175-186
8T

Progress on Key Sustainability Indicators —
Social Performance

RRPIFBERESNER —H1ERER

Employee data is compiled by the Human Resources
department as at 30 June 2026.
ENEXANERIESWEEBEHE 2026683088
BTHEE -

2-8

220

Workers who are not employees 175-186
JEEBTITWIEAE

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

Progress on Key Sustainability Indicators —
Social Performance

HRAFEEREENER —H&XRE

Data on workers who are not employees are compiled by
the Human Resources department as at 30 June 2026. A
significant portion of our development activities at
construction sites is performed by contractors and
subcontractors.

ANERBEBWEEEHE 20266 530HNET
BUE o BE T FRIRE D RS TRl AR R0 #I5E
AT -



Disclosure Number

REE MR

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

3. Governance &34

2-9 Governance structure and composition  44-48 Governance — Management Approach
ERRB NN Ea—EEHH
- Annual Report 2026
2026 F2R
2-10 Nomination and selection of 44-48 Governance — Management Approach
the highest governance body Ba—BIELH
= aa BN iES B
- Annual Report 2026
2026 F3#R
2-11 Chair of the highest governance body  — Annual Report 2026
BB ABMNERE 2026 FE3R
2-12 Role of the highest governance 44-48 Governance — Management Approach
body in overseeing the management Ea—BEHH
of impacts
- o s et - Annual Report 2026
BEEEABNTHEEEEEENAR
mEA 2026448
2-13 Delegation of responsibility for 44-48 Governance — Management Approach
managing impacts B —B1ESH
BEXZENGEA
2-14 Role of the highest governance body 44-48 Governance — Management Approach
in sustainability reporting &h — BB
EeBABUNARHEERRENAE
2-15 Conflicts of interest 44-48 Governance — Management Approach
IEREES Ea—EERH
- Annual Report 2026
2026 F#R
2-16 Communicating of critical concerns 52 Governance — Ethics and Integrity — Open Communication
EIBREEEARSEN Ea — BEEGIE — HERESR
44-48 Governance — Management Approach
Ea—EEAH
Information unavailable: We will consider the feasibility
of disclosing the information concerning the total number
and the nature of critical concerns that were
communicated to the Board in the future.
FEHBAEN  RAIEERTARKECRNESSREMN
BAREZAEEEN  BIEAERHIEE o
2-17 Collective knowledge of the 46-47 Governance — Sustainability Governance

highest governance body
EE B aB MR

E/El —_H% ?’\%}: E./l:l

Annual Report 2026
2026 F%R
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GRI CONTENT INDEX GRIRZA &SI

Disclosure Number

BRI

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB A EE S HEMERA

2-18 Evaluation of the performance of
the highest governance body

BEEHE NENETE

Annual Report 2026
2026 F3R

Information unavailable: We will consider the feasibility of
disclosing further information concerning the performance
evaluation of the Board in the future.
REMEREEN WP ERARKBEEFENE
MERIE AR AI TS ©

2-19 Remuneration policies

FEMEER

46-47

Governance — Sustainability Governance

ER - AIREERERL

Annual Report 2026
2026 &

2-20 Process to determine remuneration
FBRE R

Annual Report 2026
2026 FR

Corporate website — Corporate Governance — Terms of
Reference of the Remuneration Committee
NEMEE — CEER — HFNEEZHERLE

2-21 Annual total compensation ratio

FEBHFIER

Annual Report 2026
2026 R

4. Strategy, policies and practices HB& BRI B

2-22 Statement on sustainable 6-7 Message from the Chairman of the ESG Steering
development strategy Committee
Al RHE S R RSB A RIE-HEhEREELESTIRTH
2-23 Policy commitments 44-48 Governance — Management Approach
B SRRA BhH—EEHH
216-218  Ten Principles of the United Nations Global Compact
(BEEI2 KLY +EERE]
We take a precautionary approach to environmental
challenges by identifying and minimising any potential
negative impact on the environment in the Group’s
business operations, products and services.
The Group's policies are described in relevant sections
throughout this Report.
KPR TR E S IR IR DS A IB /R D BT
(BEE - EmARBAATAHRENETEARTE
ZNER 25 AR A = B T SR AVEER ©
2-24 Embedding policy commitments 44-48 Governance — Management Approach

MABUER AR

e —EEAH

The Group’s policies are described in relevant sections
throughout this Report.

FREBERI S A T EEAVECS

2-25 Processes to remediate negative impacts 44-48

BREETENEF

222 TSIM SHA TSUI PROPERTIES LIMITED KW EEBEXEEBRAE

Governance — Management Approach
Ba—8BEAH

50-52

Governance — Ethics and Integrity
Ea — BEEHRE



Disclosure Number

REE MR

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

2-26 Mechanisms for seeking advice and 44-48
raising concerns

Governance — Management Approach
FhH BB

SRR 5 B RIS
50-52

Governance — Ethics and Integrity
ER —BEEHE

2-27 Compliance with laws and regulations  50-52
P A ENAR A

Governance — Ethics and Integrity
EiA — BIEERIE

In the reporting year, there were no significant instances
of non-compliance with laws and regulations. Significant
instances of non-compliance are defined as matters that
have a material impact, financial or otherwise, on our
operations and stakeholders.

As outlined in our Code of Conduct (“CoC”"), any form of
discrimination and corruption (including bribery) is not
tolerated. During the reporting period, there were no
significant breaches of the Code of Conduct that occurred.
REHAR > QRNEEEREREREMRANER  EX
EREHNER  SEEHRROEELEEAMBHAME
BHEIE -

BrIRs (B E<rR)) STHER A EREXNES (81
HERE) - MEMAN > WRETLER (BETA) NEKX

Bz

2-28 Membership associations 167
BEMANGS

Major Awards, ESG Memberships and Commitments —
Major ESG Memberships

TEEENeHE — TEIEE HEREARE

5. Stakeholder Engagement 57 & 28

2-29 Approach to stakeholder engagement  22-23
FHESHENFH

Defining our Material Topics — Stakeholder Engagement

REEARZE — BEFNHE

2-30 Collective bargaining agreements 926
SRR

GRI3  Material Topics EXA:%RE 2021

3-1 Process to determine material topics 22-35
REERZERMIZ

Wellness — Labour Practices — How We Are Managing It
RESH - B LEBEER — BRER

All our employees in Sydney are covered by collective
bargaining agreements.

SRIAGRREPIETEHET -

Defining our Material Topics

REBKRZEB

The Group's performance on critically important sustainability
issues, including but not limited to Climate Resilience and
GHG Emission, Energy Consumption and Efficiency and
Sustainable Buildings, are related to the bonus scorecard

performance of the Group’s executive management based on
their corresponding roles where applicable.

EEE BAER) NAFBLERZE LHNKRIE  2FEE
RRREIERENIRER BN - BERBFEM M UK
UREERERY RERSKEEABRBEERAR
FRERITEALTIZ B R o
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GRI CONTENT INDEX GRIRZA &SI

Disclosure Number

BRI

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB A EE S HEMERA

3-2 List of material topics 24-35
BRFEEIIER

Governance &8

Economic Performance #&&XRIR

GRI3  Material Topics EAiRE 2021

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

While our material topics have not changed, Sustainable
and Ethical Supply Chain was reclassified from Very
Important to Critically Important while Urban Biodiversity
was moved from Critically Important to Very Important
from an impact materiality perspective.
BRERMNBARBELLIENE > BUFEEEUNAE
ms MIFEMAEENMHER ZENEEMHH
PEEEE @5 BAEE, M EHEMZHRIL F8
AR MBEEE ) AER FEREE

Defining our Material Topics — Materiality Assessment

REEAZRE — BEEMTE

Governance — Management Approach
Ea—EES

3-3 Management of material topics 24-35
BAREEERE
44-48
49

Governance — Economic Performance

PR -
Ba— BRI

GRI 201 Economic Performance #&i%#&IR 2016

201-1 Direct economic value generated 168
and distributed (EVG&D)

WBFEE R DN EREEEE

Annual Report 2026
2026 FR

Progress on Key Sustainability Indicators —
Economic Performance

FEPIHEERIGIZNER — CERR

201-2 Financial implications and other risks 36-41
and opportunities due to climate

ESG Risk Management
BRI - e hERAREE

change
SRR P S A AR TS B B R ELAt 72-73
B R LA

224 TSIM SHA TSUI PROPERTIES LIMITED &KW HEEBEXEEBRAE

Green — Climate Resilience and GHG Emissions —
Managing Our Climate-related Impacts

HElRk — /RERENSNREREIN — EEREERTE



Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation

REE MR IR ERNE RS E AR

GRI 203 Indirect Economic Impacts RIHEEHERL 2016

203-1 Infrastructure investments and 24-35 Defining our Material Topics — Materiality Assessment
services supported BB AEE — EE MG
EWRSR NS E R RIRFNERE
=% 116 Design — Sustainable Buildings — How We Are Managing It

EORE — IREERERY) — EKEE

128 Innovation — Investment in Innovation —
How We Are Managing It

BIE=H — AR E — BARERE

138 Heritage & Culture — Heritage and Culture —
How We Are Managing It

XAERA — XLER — EREE

150 Community — Community Investment and Engagement —
How We Are Managing It

BEEMEH - HERENSHE — EEEE
Ethics and Integrity E{EHAHKE

GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BEAZEEE REERFZE — EEMTH
36-41 ESG Risk Management

RiE s tENERERERE

44-48 Governance — Management Approach
B —EEAH

50-52 Governance — Ethics and Integrity
Eia — BEERE
GRI 205 Anti-Corruption &35 2016
205-3 Confirmed incidents of corruption 51 Governance — Ethics and Integrity — Anti-Corruption
and actions taken B —EERNE - REaS

BRI ES B RERKEITH

There were no confirmed incidents of corruption or public
legal cases regarding corruption brought against the
Group or its employees during the reporting period.

BERN WREEMINAEENHEETHEEEE TS
e AREFEAZEMF ©
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GRI CONTENT INDEX GRIRZA &SI

Disclosure Number

BRI

Relevant Chapter(s) of This Report or Other References/Explanation

FERERNE SR AR

Cybersecurity and Data Protection 4B48% 2 BlEiE(R:E

GRI 3

3-3

GRI 4

418-1

Defining our Material Topics — Materiality Assessment

REEXRZE — BEMTE

ESG Risk Management
RIE - HtEMERRAREIE

Governance — Management Approach
Ba—BEAGH

Material Topics EAZERE 2021
Management of material topics 24-35
BREEEE
36-41
44-48
53-55

18 Customer Privacy BEZFAFE 2016

Substantiated complaints concerning
breaches of customer privacy and
losses of customer data
KHEBRICEFNENRERBEER
RS

Sustainable and Ethical Supply Chain FJ{54&3E &Mt rEsE

GRI 3

3-3

226

Governance — Cybersecurity and Data Protection
B — T BERRE

No significant cases of non-compliance in relation to the
breach of customer privacy, intellectual property or
loss of customer data occurred in the reporting period.

HRERN > UERERBELR - RICAHERNERER
BERNEXRERSEM -

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

ESG Risk Management

BiE e hEaRREE

Governance — Management Approach
[EoNN ﬁf@fj‘ﬁf

(==

Material Topics EAERE 2021
Management of material topics 24-35
BREEERE
36-41
44-48
56-57

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

Governance — Sustainable and Ethical Supply Chain
BA— IFENEEENHERE

5/0

Through our Sustainable Procurement Policy and SCoC,
we encourage suppliers, contractors and business
partners to uphold fair and responsible labour practices,
including fair remuneration, equal opportunity and
non-discrimination, reasonable working hours, lawful
leave entitlements, and respect for workers’ rights.

FB (ISEREEER) & R/ HERIT AR
EPISBI R - AN EBREHEBRATREEEN
SLER > OEREATHMN  TERIRRIES  1E
T~ fORRMEREIRERN » UNSEH TR -



Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

Disclosure Number

WEARTE
GRI 414 Supplier Social Assessment {tfERItT & :F& 2016

414-1 New suppliers that were screened 56-57 Governance — Sustainable and Ethical Supply Chain
using social criteria Eia — BN AEENEERE
PR SR EN e
During the reporting period, all of our new suppliers
were assessed using social criteria.
WREEAN A RAL SRR HER o
414-2 Negative social impacts in the supply 24-35 Defining our Material Topics — Materiality Assessment
chain and actions taken REEAEE — SEMITME
fHFESE R & E R S 2 DU PTEREY
56-57 Governance — Sustainable and Ethical Supply Chain

89178

Eh — AIREN R E R HERE

During the reporting period, there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for social impacts, and none were identified as having
significant actual or potential negative social impacts.

AR fEBTEDIRNERFEARENERTEN
IRIAR IR GBIFESER - AETEFTE HERHL &
FE T ESFREHENHTEAERNERIETE

=25
o

GRI 308 Supplier Environmental Assessment {{FERGIBIELTE(E 2016

308-1 New suppliers that were screened 56-57 Governance — Sustainable and Ethical Supply Chain
using environmental criteria Ea — AN BB Eny et
5 IR AR 2 BRI T FE S
During the reporting period, all of our new suppliers were
assessed using environmental criteria.
REEAN » R RARIBARE RGP B FTHIER o
308-2 Negative environmental impacts 24-35 Defining our Material Topics — Materiality Assessment
in the supply chain and actions taken RAEEAEZE — SEMNITE
HEEFEENTEE UK
56-57 Governance — Sustainable and Ethical Supply Chain

PREFEXBITTEY

B8 — AIREN R E SR HERE

During the reporting period, there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for environmental impacts, and none were identified as
having significant actual or potential negative
environmental impacts.

WERAR HEBTENRNERSEATENERMTS
WIRF A RROIBIREREE - WAHEPE HERHIR
BHEE P ERFEHERHREATEANERN
BEEETE -
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GRI CONTENT INDEX GRIRZA &SI

Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation
W BRI IR E AN B RERHEMRA
Customer Satisfaction FEEZREE
GRI3  Material Topics EXA#RE 2021
3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BERHEEE ATEBEREER — BEMETH
44-48 Governance — Management Approach
A —EEAM
58-60 Governance — Customer Satisfaction

GRI 417 Marketing and Labelling Hig#EEIZEE 2016

Bh - BEREE

We collect customer feedback through our annual
customer satisfaction survey. The survey covers our
managed properties in Hong Kong with a detailed score
breakdown by property management area including
security, cleaning and clubhouse services. During the
reporting period, we achieved an overall customer
satisfaction rating of 3.85 out of 4. The satisfaction rates
for security, cleaning and clubhouse services were 3.82,
3.84 and 3.83 out of 4, respectively.

BMBEBEENEERAERERENRERR - AT RE
RMEEBEENYE > WIRRE  BENEERRES
BIEBENRRMTD - REHAR > HANBEEZHEES
385 ) (473 A7) )OT%B‘C S BREMEFRARF R EE 2 Al
ZEE 49 3.829 ~ 3.849H13.835

417-2 Incidents of non-compliance 58-60 Governance — Customer Satisfaction
concerning product and service Eh —BEEREE
information and labelling
FEERTFE R BRE Y S AER During the reporting period, there were no incidents of
SRR AR B non—.compllance with releva‘nt Iaws.anq regulat{ons
relating to product and service quality, information or
labelling that had a significant impact on the Group.
BREARN B2 EERERMRBER - EATIEEN
HEERRR AT B ERMBRERTEMNIE R
417-3 Incidents of non-compliance 58-60 Governance — Customer Satisfaction
concerning marketing communications BB —RBEEmE
KRB T1TEH BRI EAN AR A _ _ ] o
OEYS During the reporting period, there were no incidents of
non-compliance concerning marketing communications.
HRERRN - R B RBTISERNERERSEMN
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Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

Green Living & & 47E

Green &K

Climate Resilience and GHG Emissions F{RAE AR EREEHEK

GRI3  Material Topics EA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
EXHEEE REEAHE — BB
36-41 ESG Risk Management
BRI - e hERREER
67 Green —Management Approach
LrEEiR — BELH
68-74 Green — Climate Resilience and GHG Emissions
HEER — fEN2NFREREIINR
GRI 305 Emissions HEi% 2016
305-1 Direct (Scope 1) GHG emissions 169-174 Progress on Key Sustainability Indicators —
BHiZ (#E—) RAERSEHRES Environmental Performance
RSP B RIS IERER — IRIERIA
305-2 Energy indirect (Scope 2) 169-174 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
BERMEIE (EE D) AEREHHESE RSP B BISIZRER — IRIERIA
305-3 Otherindirect (Scope 3) 169-174 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
HihRgiE (BEZ) AEaBnes RS E R RIS ISR R — B RE
305-4 GHG emissions intensity 169-174 Progress on Key Sustainability Indicators —
BE R E Environmental Performance
RSP B RISIZRVER — IRIERIA
305-5 Reduction of GHG emissions 68-74 Green — Climate Resilience and GHG Emissions
BORREREBHIRE ERR — RENE2NFEEREIK
75-78 Green — Energy Consumption and Efficiency
LR EER — BEIREEN N
305-7 Nitrogen oxides (NOx), - Not applicable: Emissions of NOx, SOx, POPs, VOCs,

sulphur oxides (SOx), and
other significant air emissions

a|aly ~ matk
Hith 2 REEHHR

HAPs, PM and other air pollutants are not considered

significant in the Group’s operations.

TER  EEEEREFMELNRANLY  RaE
RAMERSRY  BEEEREEY  BEZRSEY

TR R E Mt = RS R B AR o
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IWREBARSR AIRENNB A EE S HEMERA

Energy Consumption and Efficiency BEiREFEMM

GRI3  Material Topics EXA#RE 2021

Defining our Material Topics — Materiality Assessment

REEXRZE — BEMTE

Green — Management Approach
el — EE A&

3-3 Management of material topics 24-35
BREEEE
67
75-78

GRI 302 Energy #Eif 2016

302-1 Energy consumption within 75-78
the organization

Green — Energy Consumption and Efficiency

B — BEREREN W

Green — Energy Consumption and Efficiency

Bk — BEREFEN e

B EBRYRETREAE
169-174

Progress on Key Sustainability Indicators —
Environmental Performance

R IHEERISIFINER — RIERIR

The majority of renewable energy generated is
distributed to the local grid in Hong Kong.

FREENBERERIZUEESTBLEBNE -

302-3 Energy intensity 75-78
BERsAE

Green — Energy Consumption and Efficiency

Bl — BEREFEMN W

169-174

230  TSIM SHA TSUI PROPERTIES LIMITED RWEEBEXEEBRAE

Progress on Key Sustainability Indicators —
Environmental Performance

FEPEERIEENER — RIERIE

Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.
A further breakdown of electricity consumed is not
available; we will consider the feasibility of disclosing
such data in the future.

BERMEFIZEPIERE  HAREE—SRHERSHHER
REPRLSAMRGZYEEENREEE kZBENE
B o WIS E EARRILEEREIE AT



Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation

WEBRIT AR ERNAERRE R E AR
302-4 Reduction of energy consumption 75-78 Green — Energy Consumption and Efficiency
B BERIEAE LR BRIk — BEREFEN G

169-174 Progress on Key Sustainability Indicators —
Environmental Performance

FRPIIHEERIEENER — RIERIR

Material Use, Waste Reduction and Management ¥¥HEF « EE4HBEIR

GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
ERAREE REEAHE — BEME
36-41 ESG Risk Management

BRI - 1 NERRRERE

67 Green — Management Approach
LRl — BIEF#

79-85 Green — Material Use, Waste Reduction and Management
SRR — YEER - BEYHIRAEIE

GRI 301 Materials 7%l 2016

301-2 Recycled input materials used 67 Green — Management Approach
AR £ frEER — BEL

116-123 Design — Sustainable Buildings
FEOs&st — AIEERERY

We are developing a matrix to record such data so we
will be able to report on the use of sustainable building
materials in our development projects in the future.

HFIERMECEAERMEURRIER - UERRMERERT
FRIE BRI HHB R SEAM LT TIRER -
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BRI

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB A EE S HEMERA

GRI 303 Water and Effluents 7K#1EEZEY) 2018

303-1

232

Interactions with water 85
as a shared resource

HEKERZBETE

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

el — WRER  BYRIBMERE — BB @

In Hong Kong, all of the water consumed by our operations
comes from municipal water supplies, including freshwater
for potable use, cooling, washing, toilets and landscaping,
as well as seawater for flushing. Hong Kong's two main
sources of freshwater are rainfall from natural catchments
and the Dongjiang water from Guangdong Province. All
effluents are discharged into public sewers and/or the sea
in accordance with applicable discharge licences.

In Singapore, all of the water consumed by our operations
comes from third-party water sources supplied by the
Public Utilities Board (“PUB"). According to PUB,
Singapore’s water demand is currently met by water from
local catchment areas, imported water, NEWater and
desalinated water.

In Sydney, all of the water consumed by our operations
comes from Sydney Water. All effluents are discharged
into public sewers and/or the sea in accordance with
applicable discharge licences/permits. There is no
significant water-related impact caused by the Group’s
operations. We monitor the consumption of water in our
operations monthly and use this data to set our water-
related goals and targets.

TEB > WMEBERNMAEK HREKBEE > BFAR
BRAK S A0 SRR S R TFREIANFEREYROK - MU AR R
BYig 7K o« BABIME T Z X ACRIRE B AR B R ER
BOVERIIK - IRBBEARPFMET I E > FRAREKEIHARH
TSIKIREE R AN/ B8 o

TERINN > MPIBEEFRARAAEK  HRAREERE =
KiRERM - REBABERR > FIKER I BBERAEME
JKERYZK ~ K~ TR AE 7K FIME OB KM B B KB REK o
TR FREXFEESNRAKIEREERKFERE - FrEREK
HIRIBERBBENE R/ FFRI R > BEA QRIS KIRER G/
HEF - EEEENTHKERENEATLE - HMEBAE
AEERKE  WERBLEBURT I AKERM B RIER



Disclosure Number

REE MR

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

303-2 Management of water
discharge-related impacts

HPPKAERR B EE

85

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

e R — YRHER ~ BEYRIBA EE — Bk B K

Water discharged from our operations followed the
requirements set in Hong Kong's Water Pollution Control
Ordinance, Singapore’'s Environmental Protection and
Management Act (“EPMA”") and the Environmental
Protection and Management (Trade Effluent) Regulations,
as well as Sydney Water Regulation 2017. We strive to
exceed regulatory requirements in controlling the quality of
effluent discharge when feasible.

BFRB(E RIS REREG) ~ MK RIERERE
BK) (EPMA) IR IZREL SR (T2 7K) 1561 U
(2017 FERAKFEER) PHVRTE » HERUSIERLAIK o 7E7]
TIERT > BAFIII KBRS S B R RS 265 KRS
KE o

303-5 Water withdrawal
Bk E

All water withdrawn was from municipal water supplies.
Please refer to the Water Supplies Department

(Hong Kong), Public Utilities Board (Singapore) and
Sydney Water (Sydney) for breakdowns of total water
withdrawal by sources.

Breakdown of water withdrawn by location during the
reporting period:

Hong Kong: 1,360,041 m?

Singapore: 216,257 m3

Sydney: 90,715 m3

BB Bk 392k B UK o BRATZIRIRE] 2 BIAREUK 2
HIE > BAKBE (BH8) - AREER Gk RIEREK
e (BR) & -

RS EAN IR BE RV E K 2401 |

411,360,041 i 5K

0 : 216,257 LK

&R 90,715 31 5K

303-5 Water consumption
FEkE

169-174

Progress on Key Sustainability Indicators —
Environmental Performance

FRPITEERISFNER —RIERR

We monitor the consumption of water in our operations
monthly and use this data to determine our total
water consumption.

RMEARANEERKE  TRBELHREERRKE
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Relevant Chapter(s) of This Report or Other References/Explanation

WEHRE AERERIE B E R
GRI 306 Waste EEZE4) 2020
306-1 Waste generation and significant 24-35 Defining our Material Topics — Materiality Assessment
waste-related impacts Mok iR ST
EENEEYHERYEREATE
79-85 Green — Material Use, Waste Reduction and Management
el — WEHER ~ EYHIRAEIE
Waste-related impacts arise primarily from construction
and renovation activities of the organisation.
HEYHEEANTE T EREANBNEERINF L -
306-2 Management of significant 67 Green —Management Approach
waste-related impacts REEI — BB
BIEERYERNEATE
80-82 Green — Material Use, Waste Reduction and Management —
Waste Management
KR — MEHER ~ BEYHIRMEIE — B EIE
306-3 Waste generated 79-85 Green — Material Use, Waste Reduction and Management
EEREEY KR — MEHER ~ BEYHIRAEIE
169-174 Progress on Key Sustainability Indicators —
Environmental Performance
AR IFEERESNER — RIERER
306-4 Waste diverted from disposal 169-174 Progress on Key Sustainability Indicators —
BEATEENEEZSY) Environmental Performance
AR FEERBRNER —RIERE
Urban Biodiversity H4&#SiEM4
GRI3  Material Topics EXA&#RE 2021
3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BREEEE REBERZE — EZMME
67 Green — Management Approach
el — BE A
86-89 Green — Urban Biodiversity
HREER — WA S RN
275-290  TNFD Recommendations
TNFD# =
GRI 304 Biodiversity £¥1% % 2016
304-2 Significant impacts of activities, 86-89 Green — Urban Biodiversity
products, and services gEEhR — MmEY RN
on biodiversity
275-290  TNFD Recommendations

234 TSIM SHA TSUI PROPERTIES LIMITED &KW HEBEXEEBRAE

mE) ~ EmMARES 0 HEMS RN
PENEATE
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REE MR

Wellness @&
Labour Practices & T E#E%E

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment

BEXREEEE

REBERZE — E2MHFME

3641

ESG Risk Management
RIE ~ tENEREREE

94

Wellness — Management Approach

REEETR — EEAH

96-103

GRI 401 Employment {E{& 2016

401-1 New employee hires and 175-186

employee turnover

MARBIME TRAAR

Wellness — Labour Practices
BEFH -BIEFER

We are committed to maintaining fair and responsible
employment practices by providing competitive
remuneration and employee benefits, promoting reasonable
working hours and work-life balance, and offering paid
annual leave in accordance with applicable laws and
regulations. We uphold equal remuneration irrespective of
gender and ensure employees are informed and consulted
on material employment matters in a timely manner.
BMBOEFAFTEREETNREERR  BEAERIZ NN
A ETEN > RESEITR K TEREETE T WiLRE
RFEENERIBEB T ER - RASTADERRIE L EEN
[RE Wt EANEEEMEEBESEE T/EBNEARE

Progress on Key Sustainability Indicators —
Social Performance

RRAREERIERNER — BRI

401-3 Parental leave 175-186

BER

GRI 404 Training and Education 1Z:IE#E 2016

Progress on Key Sustainability Indicators —
Social Performance

RRAREERIERNER — BRI

404-1 Average hours of training per year 175-186 Progress on Key Sustainability Indicators —
per employee Social Performance
SUB T SFHZIEIIMNTIINH FRAEERIEENER — 8RR
404-2 Programs for upgrading employee skills  100-103 Wellness — Labour Practices — Training and Development

and transition assistance programs
A BT SIREHE R

REFR -FIEHER — HlE%ER

We offer severance packages and long service payments
that consider employee age and years of service, as well
as re-employment opportunities after retirement at a
specified age.

BMZETINFRERBFE  REERENMNERARBE
TAERARFRNES TIRMHEMENES -
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Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB A EE S HEMERA

404-3 Percentage of employees receiving
regular performance and career
development reviews

ERER AR BARET B
ETENL

175-186 Progress on Key Sustainability Indicators —

Social Performance

BRI IHEERIEZNER — TE R

GRI 405 Diversity and Equal Opportunity B TZ LA TEEi4SE 2016

405-1 Diversity of governance bodies

and employees
ZREREMMET

175-186 Progress on Key Sustainability Indicators —

Social Performance

RRAIEERIERNER —HERIR

98-100 Wellness — Labour Practices — Diversity and

Equal Opportunities
BERTFR —EIEBER —SHETERSE

- Annual Report 2026
2026 F 8

405-2 Ratio of basic salary and remuneration
of women to men

L B R A EMFHIOLE

GRI 406 Non-Discrimination RI%#R 2016

406-1 Incidents of discrimination and
corrective actions taken

AR S LU B R E1TE

236

- We monitor the gender pay gap in Hong Kong. During the
reporting period, the median gender pay gap and median
gender bonus gap were 21% and 59%, respectively, while
the mean gender pay gap and mean gender bonus gap were
24% and 33%, respectively. We also monitor the gender pay
gap by different employee categories. The mean gender pay
gap for director, senior level, middle level and entry level
were -9%, 5%, 16% and 14%, respectively. Figures are
presented as the percentage difference between male and
female employees.

R EBHERIRRBNEEE « SREHAA » MR TEZEBHU
75 21% > MRS ZFER I8 59% o 1A TEZFET
B 24% > 4RSS Z T8 33% © FFITE AT
RN TEEE - EF  5RET  PRETNEZES
TR TEEB T A -9% » 5% ~ 16% 1 14% °
HFUBUMLMET 2 BA D EEEBRR

98-100 Wellness — Labour Practices — Diversity and

Equal Opportunities
BESFHR - FLEHER —SnHETERS

During the reporting period, there were no confirmed
incidents of non-compliance with laws or regulations related
to discrimination that had a significant impact on the Group.
HREAN > EERBAEMEREREAERDEE RO K2
EEBAFENRDEER
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Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

Health, Safety and Wellbeing Rz « 22 M1E#t

GRI 103 Material Topics EX#RE 2021

3-3

Management of material topics

BEREEEE

24-35 Defining our Material Topics — Materiality Assessment
REERFEE — B2MEFHE

36-41 ESG Risk Management
RIE - e NERAREIE

94 Wellness — Management Approach
REREF R — BIEFH

104-109 Wellness — Health, Safety and Wellbeing

REET R — B - Z2MEL

GRI 403 Occupational Health and Safety B¥f@EEEI% 2 2018

403-1 Occupational health and safety 105-106  Wellness — Health, Safety and Wellbeing — Occupational
management system Health and Safety
BRRERNZ2EERG EEEF R — BE « Z2MNEI — BERRERE S
403-2 Hazard identification, risk assessment, 52 Governance — Ethics and Integrity — Open Communication
and incident investigation B —BENEHE — ERNES
HBIEE  SHERBRBEFN 105-106 Wellness — Health, Safety and Wellbeing — Occupational
Health and Safety
BERET R — B~ Z2MEN — BERELREZ S
The Group's internal Safety Manual clearly outlines the
actions to be taken by staff and supervisors to identify and
respond to potential hazards. Property supervisors are
required to conduct regular inspections. The results, including
corrective and preventative actions, must be recorded and
reported to management for review and analysis.
SERNENZEFMERIHE TN EEHE MRS BT
BRI ITE - MEFERTHAMELEITHE - K&
SR BOEEARENMRELRVERNEIRERS » LUEE
TREF D o
403-3  Occupational health services 105-106  Wellness — Health, Safety and Wellbeing — Occupational
B 2R EIRTS Health and Safety
R T I — 18R ~ Z2a M@ — BERELZE
403-4  Worker participation, consultation, 105-106  Wellness — Health, Safety and Wellbeing — Occupational
and communication on occupational Health and Safety
health and safety REEZ —BFE Z2Et —RERREREZS
ERBELEE NMBRENIEASEE
Bl
403-5 Worker training on occupational 105-106  Wellness — Health, Safety and Wellbeing — Occupational
health and safety Health and Safety
BRI EZ 2 RN TEASE R T I — 18R ~ 2@ —BERELEZE
403-6 Promotion of worker health 105-106  Wellness — Health, Safety and Wellbeing — Occupational
R TIEABNRE Health and Safety

BT R — BFE - 2MET —RERENRZE
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Relevant Chapter(s) of This Report or Other References/Explanation

WEBRTR RERERNBRAEHHE R
403-7 Prevention and mitigation of 105-106  Wellness — Health, Safety and Wellbeing — Occupational
occupational health and safety impacts Health and Safety
directly linked by business relationships BESE —BE  22NEN — BEEELES
TEM MRS BRI G R EN LR
EEREANTE
403-9 Work-related injuries 105-106  Wellness — Health, Safety and Wellbeing — Occupational
IE Health and Safety
fRRREF R — R ~ Z2M@Ei — BERERT S
175-186 Progress on Key Sustainability Indicators —

GRI 416 Customer Health and Safety EEREREHEEZZ 2016

416-2

Innovative Design

Incidents of non-compliance
concerning the health and safety
impacts of products and services

BREHERERGHNERREMZ2ER
RO ZE M

AlFTE R

Social Performance

FRPIHEERISFNER — T RIR

During the reporting period, there were no incidents of
non-compliance with regulations or voluntary codes
concerning the health and safety impacts of products and
services.

HREHA 0 AR
BREREM -

LEEHERNRBERRELZEBRTEN

Design [E:&&5t
Sustainable Buildings FI#H&3 REEY

Defining our Material Topics — Materiality Assessment

REBRFHE — E2MHTE

ESG Risk Management
RIg - e hERAREE

Design — Management Approach
EOREt — BB

Design — Sustainable Buildings
EOsst — AlEE RERY)

Defining our Material Topics — Materiality Assessment

REBRHE — E2MHTE

Innovation — Management Approach

BIEEH — BEAH

GRI3  Material Topics EAiRE 2021
3-3 Management of material topics 24-35
EAFEEEE
36-41
115
116-123
Innovation BIEEH
Investment in Innovation BIffiZ&E
GRI3  Material Topics EAE 2021
3-3 Management of material topics 24-35
EAFEEBE
127
128-133
238  TSIM SHA TSUI PROPERTIES LIMITED LW IEBXEEBRAT

Innovation — Investment in Innovation
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ANERE N E R E ES H thaR

Community Spirit 0\Et&

Heritage & Culture {b{&%
Heritage and Culture 3Z{b{&&

Defining our Material Topics — Materiality Assessment

REERHE — EE2UTE

Heritage & Culture — Management Approach
XAbER — EEAGE

GRI3  Material Topics EXA##RE 2021
3-3 Management of material topics 24-35
BARZEER
137
138-143

Bt

Community Investment and Engagement {1 B3 &2

Community &

Heritage & Culture — Heritage and Culture
XALEA — XA E &

Defining our Material Topics — Materiality Assessment

REBRZHE —E2MTME

Community — Management Approach

BEME - EEGH

Community - Community Investment and Engagement

BEME - HRKRENSHE

Governance — Ethics and Integrity — Open Communication

A — BRERE —RARsEE

Design — Sustainable Buildings
EOsst — BlIEERERY

Heritage & Culture — Heritage and Culture
XALER — XL ER

GRI3  Material Topics EA#%RE 2021
3-3 Management of material topics 24-35
BAREEBE
149
150-157
GRI 413 Local Communities Eih$t& 2016
413-1 Operations with local community 52
engagement, impact assessments,
and development programs
A EEE - R et 116-123
R EEE)
138-143
150-157

Community - Community Investment and Engagement
EEME - HERENSHA

During the reporting period, we implemented community
engagement programmes in each of our areas of operation.

RAOTEEEEREESEELESEEE -
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AIRENNB A EE S HEMERA

Real Estate Sector Disclosures R EMETERE

CRE-1 Building energy intensity 169-174 Progress on Key Sustainability Indicators —
S BEEAE Environmental Performance
R FEERIGENER — IRIERIA
Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.
A further breakdown of electricity consumed is not
available; we will consider the feasibility of disclosing
such data in the future.
BERMBMESEFEE  EREE—DRESSHHE
FIREFILARBYEEENEESZEE > NZAENE
HF o T E RARRIEERFBIRNPITM
CRE-2 Building water intensity 169-174 Progress on Key Sustainability Indicators —
BN AKERE Environmental Performance
R IFEERIESNER — RIERER
CRE-3 Greenhouse gas emission intensity 169-174 Progress on Key Sustainability Indicators —
BRI EE R AR E Environmental Performance
RIS O FHE L BISZRER — IRIERIA
CRE-4 Greenhouse gas emissions intensity 169-174 Progress on Key Sustainability Indicators —
from new construction and Environmental Performance
redevelopment activity RIS EERIEENER — IRIERI
TRRNEREHESNAERE
BEeaE
CRE-6 Percentage of the organisation 105-106  Wellness — Health, Safety and Wellbeing —
operating in verified compliance with Occupational Health and Safety
an internationally recognised health BESE —EBE Z2NEN —BERENES
and safety management system
MR B T S B SR A By R AT We operate under comprehensive health and safety 3
22 TR RSB E AL management systgms. Some systems are yet to be verified
as compliant with internationally recognised standards.
EMPE2ENRENZEEIERATEE I EEBRH
BTSRRI EE
CRE-8 Type and number of sustainability 116-123 Design — Sustainable Buildings
certification, rating and labelling EOERst — AliFE i miEsay)
schemes for new construction,
management, occupation
and redevelopment
BFTRIEE - MEEIE S EEAN
HERAMNAIRRE RS s &
TonsTRIBANHE
240  TSIM SHA TSUI PROPERTIES LIMITED LW IEBXEEBRAT



SASB Content Index
SASBA AR ZE5|

SASB Standards guide the disclosure of financially material
sustainability information by companies to their investors and other
stakeholders. Available for 77 industries, the Standards identify
the subset of ESG issues most relevant to financial performance in
each industry. Starting from 2023, the International Sustainability

SASBIREmEERAKREEMAME N EKE
MHEEMMEEANIREEREN - ZIZED 5
77 BT R A S EE G HRIBRAERMN
BRI B M EAHERE - 2023 FE » SASBIRAER
EESTHERAFEERIESES (T1SSB)) K -

Standards Board (“ISSB”) assumed responsibility for the

SASB Standards. The SASB framework is integrated with the
IFRS Sustainability Disclosure Standards as industry-based

disclosure requirements.

Accounting Metrics & 5HEIE

SASBIEEREMSIBEEMHFREFIRHERE
HRAER FRITEEENREERX -

Disclosure # 5

Energy Management &EJREIE

IF-RE-130a.1  Energy consumption data coverage  Property Management: 100%
as a percentage of total floor area, MIEETE © 100%
by property sector
AR e N EE R E L LET Construction Sites: 100% wholly-owned properties
ERES L RYERLE5) RETH : 100%2HEEN=
Hotels: 100%
JAIE ©100%
IF-RE-130a.2  Total energy consumed by Property Management: 878,482 GJ

portfolio area with data coverage,
by property sector
HBEBENYEECHENER
RIS (FY=ELED)

YIZEEIE | 87848287 KH

Construction Sites: 0 GJ
BIETH . OFEE

Hotels: 161,169 GJ
AlE L 161,1695EH

Total energy consumed by
percentage grid electricity,

by property sector
BRAEENEERBESENADLTE
(EMEELE D)

Property Management: 99.68%
YIZEEIE | 99.68%

Construction Sites: N/A
BETH . FER

Hotels: 76.50%
EIE C 76.50%

Total energy consumed by
percentage renewable,

by property sector

R4 ERGEEREEENE DT
€cc/ES=EtE Iba)

Property Management: 0.003%
YIFEESIE 1 0.003%

Construction Sites: N/A
HETH  AEA

Hotels: 0.86%
IS 0.86%
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Accounting Metrics & 5t1512

Disclosure %5

IF-RE-130a.3  Like-for-like percentage change Property Management: -1.57%
in energy consumption for the WIEEETR T -1 57%
portfolio area with data coverage,
by property sector Construction Sites: -100.00%

YRBENYEASHENNERE EBETH-100.00%
SREEEE D % LAY
ERMAESLE (RYEELED) Hotels: 0.61%

JAIE £ 0.61%

IF-RE-130a.4  Percentage of eligible portfolio Percentage of eligible portfolio that has obtained the EnergywiSe
that has an energy rating, Certificate from the Hong Kong Green Organisation Certification
by property sector (“HKGOC”) at or above the Basic Level:
BERTENEERYEMLAEB DL ESELEHKE THERE) 258 EVHASNEREINEER
(B E D) MEASEOLEWT !

Property Management: 84.49%
MEEBIE  84.49%
Construction Sites: N/A
BT NEA
Hotels: N/A
BIE L AEA
Percentage of eligible portfolio Not applicable to Hong Kong, Singapore and Sydney.
thatis certified to ENERGY STAR®,  FRBEAEKNESE - IR ER -
by property sector
B IEERZ 2 RENSERYERS
Bt (2EHEEID)

IF-RE-130a.5 Description of how building energy ~ With a view to reducing carbon footprint, the Group is committed
management considerations are to harnessing technology and implementing initiatives to improve
integrated into property investment  energy efficiency and promote the use of renewable energy in
analysis and operational strategy its daily operations. Our Energy Policy guides our approach to
H U A SRS EE B R =M A managing consumption and improving efficiency, including by
MRS AT B S RE > b establishing smart monitoring platforms to optimise building

services and installing renewable energy features in both new
and existing buildings.
We perform technical building assessments to identify opportunities
to improve energy efficiency in our portfolio. Measures implemented
include the installation of high-efficiency equipment and appliances,
smart meters, management system upgrades and replacements,
the use of smart technologies and system commissions or
retro-commissioning.
RO EEB NP BRI > MEBRBIRE RN
B WEHBEETIEDERITBLERER - EEN (BERER)
1HEIHRMEREREAENRRESERI NG > BEABREIIEE
SEETAREBUBFIRE LAENENIREEETE I BLRERRE
HEPIERBERMEEFE > UHpEMIESMEEENERN TN
FAe RMERBERENSHN OELXESNEREHENER - St
Bk FHRMEREIR RS RS R U ENR B AR
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Accounting Metrics & 5H1512

Disclosure 3¥5&

Water Management K& REEIE

IF-RE-140a.1  Water withdrawal data coverage Property Management: 100%
as a percentage of total floor area, HEEEETE © 100%
by property sector
Bk BYEEE R E S e ERE Construction Sites: 100% wholly-owned properties
£ : 02> B 1
TS (E2Ene ) BETH . 100 EHEEYE
Hotels: 100%
JBIE © 100%
Water withdrawal data coverage According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
as a percentage of floor area in tool, we identified that The Fullerton Hotel Sydney is currently
regions with High or Extremely located in regions with high baseline water stress.
High Baseline Water Stress, Rt R R (WAGEICRRIRHE) 4.0MRAE » HFHT
by property sector B B R SIS B A Bk TR FIBUGHE o
fIiEElEKERE D& . M 0%
K BRI GEEERE S roperty Management. L7
s YIS 0%
(R EERR )
Construction Sites: 0%
BETH 0%
Hotels: 16.73%
AIE D 16.73%
IF-RE-140a.2  Total water withdrawn by Property Management: 1,259.54 thousand m?
portfolio area with data W EEEETE - 105 OB I K
coverage, by property sector
SIS Y AR S B B YA K B Cokrlstructionfites: 0Om3
€L EZ =t 1)) EETH 0L 5K
Hotels: 407.47 thousand m?
JEIE © 40.7581L K
Total water withdrawn by According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
percentage in regions with High tool, we identified that The Fullerton Hotel Sydney is currently
or Extremely High Baseline Water located in regions with high baseline water stress.
Stress, by property sector RIF R ERAZTFN (WAGEICRRIRHE) 4.0MR%E » HFHT
I BRERKERENMRIEUK &2 ERIERE BRI S K FREE FOEKHE o
= 48 \ 7
iiﬁf}g)” REEREDLL EYR Property Management: 0%
e YIRS 1 0%
Construction Sites: 0%
JRERTH 1 0%
Hotels: 22.26%
AR 1 22.26%
IF-RE-140a.3  Like-for-like percentage change Property Management: 0.86%

in water withdrawn for portfolio
area with data coverage, by
property sector
RBEENYEASHENTUKE
FHIE D L& (B ILE5)

MEEIE 1 0.86%

Construction Sites: -100.00%
FEETH . -100.00%

Hotels: 2.05%
JEIE T 2.05%
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Accounting Metrics & 5t1512

Disclosure %5

IF-RE-140a.4

Description of water management
risks and discussion of strategies
and practices to mitigate those risks
3K R TR R P 5 R S
B R RV ERBE R B AR FE b

Our Environmental Policy, Green Office Policy, Sustainable
Building Guidelines and Sustainable Procurement Policy

outline our commitment to utilising precious shared resources,

like water, more efficiently across our operations. We monitor

the consumption of water in our operations monthly, install
water-saving devices and adopt a variety of practices to reduce
consumption, including through stakeholder engagement. More
information can be found in the Water Consumption and Efficiency
section of this Report on page 81.

EEH GRIZER) » (GBMAEHR) - (FIIHEREIES ) & (F
BRBEIR) BrRMARHEZEETEGRMERSEKERERN
B EHZERIAC - WASAEAZEMENAKE > XM
K RENB BRI S D E S ER D AKE - BREEERE
FRRARSHESLEM IRKMAKM ) & -

Management of Tenant Sustainability Impacts 85 $ A/ EX R EMNEIE

IF-RE-410a.1

Percentage of new leases that
contain a cost recovery clause for
resource efficiency related capital
improvements, by property sector
BEWREINAGER U EE R
RN EARESNHELOE D
(2 ERE )

Currently our lease agreement does not contain a cost recovery
clause for resource efficiency related capital improvements.

B> HMANENTE S BE R mERE AR Z R eI A

&R ©

Associated leased floor area of new
leases that contain a cost recovery
clause for resource efficiency
related capital improvements,

by property sector

MBS KEIR A ERREE
REEE (ZY8EE7)

IF-RE-410a.2

244

Percentage of tenants that are
separately metered or submetered
for grid electricity consumption,

by property sector
MEIEHNDFEEEHEAESE
MRBES (EyEELEn)

We are gradually installing sub-meters at more properties to
monitor our tenants’ electricity and water consumption.

HAEBRTEBESYERES L EHFN O IKEUBERMALWEE
MAKE o

Percentage of tenants that are

separately metered or submetered for
water withdrawals, by property sector

DUBIIK$RE 0 R EERUKERER
BNt (RYEETE D)
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Accounting Metrics

BiHEE

Disclosure 3¥5&

IF-RE-410a.3

Discussion of approach to
measuring, incentivizing,

and improving sustainability
impacts of tenants

SEmEE - MBS ERBTRE
BERTZENS

Climate Change Adaptation &Z&{tERES

IF-RE-450a.1

Area of properties located

in 100-year flood zones,

by property sector

I BEFE B E RN
MEER (BYEERLED)

We actively seek opportunities to incorporate sustainability into
our tenant relationships and achieve our vision of Creating Better
Lifescapes via joint efforts. Key tenant engagement channels
include Sino Club, Farm Together and SPS. We regularly engage
our tenants on various topics, such as circular economy,
biodiversity and arts and culture.

Our Green Lease and Green Fit-out Guides provide recommendations
on making more sustainable choices including consuming less
energy and water, monitoring indoor air quality (“IAQ”), utilising
greener construction materials, managing food waste and more.
“Green Clauses” reflect these recommendations in our lease
agreements and set out specific measures tenants can implement
into their operations. After trialling these Guides with selected
tenants, we have extended the trial to other tenants.

RPEBES RS GEFEIREERESTERYERSIFREG
WFER REEXRFER BR -HMAZBEZSERKCHEARER
B#ESino Club~ T—E7&H) MEMNEXED - RAEHEBRE
ZlEZELESF BREEEREE EMS 5L LUK EX Y
HPIPEERE B (RaiEisrm) REEEMENRDBK
BEAERERER - RARREREVHNEGREES S ENARE

B WEBBANK Mok SEFEFREARER KPR
BERTZBEHRNEETD - TRKEAPATIERR  RMER
AAEERRETIHMBR -

Property Management: 923,713 sq. ft.
YEEIR 1 923, 713F AR

Construction Sites: N/A
JREETH C AEHA

Hotels: N/A
IS L AEB
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Accounting Metrics & 5t1512

Disclosure %5

IF-RE-450a.2  Description of climate change

246

risk exposure analysis, degree
of systematic portfolio exposure,
and strategies for mitigating risks

gt eEE LAY R B AR IE AT
RIREYIEES R AIERE
LR R R bR B9 SR B

Guided by our Climate Change Policy, we are committed to
identifying the climate-related risks and opportunities affecting
our business, assessing the financial implications and responding
in line with the three focus areas of our climate-related strategy.
We focus on optimising our properties and construction sites for
efficiency and climate resilience during construction, managing
properties in ways that minimise carbon emissions during
operations, and managing resources and inspiring stakeholders
to join our efforts through collaboration.

In 2023, Sino Land has ramped up our science-based targets
(“SBTs") to align with the 1.5°C pathway. Sino Land has set GHG
emission reduction targets with HKUST academics in line with the
SBTi methodology, which reflects what the latest climate science
deems necessary to meet the goals of the Paris Agreement, to guide
its decarbonisation efforts. Our Scope 1 & 2 and Scope 3 targets
are approved by the SBTi. Please refer to the Climate Resilience
and GHG Emissions section of this Report for more detail.

We continued to focus our efforts on climate-related risk
management. Sino Land has engaged an external consultant to
evaluate the resilience of over 170 existing and new managed
properties under different climate scenarios in alignment with
recommendations from the TCFD.

More information, including a summary of the climate-related risks
and opportunities relevant to our business and our steps to address
them, can be found in the Climate Resilience and GHG Emissions
and Climate-related Financial Disclosure sections of this Report,

as well as Sino Land's standalone Climate Action Report.

T (RIEECBER) 89551 T - MBI EEFHNREERER
S  SHEEHMBRE > UNRERIEER SRR = [EREEEF
HIEH o ?ﬂéﬁﬁjﬁ SR SR EE T TR RO AR R
&S FEERRUBIREKRINS BERREEYE - BREE
Tﬂﬁf]ﬁé‘i@]ﬁfﬁ% B2 o
AEARENELABIZEREREKISEUANNRAS  EMEXER
023 FBHMMBERE R GNEXENKEESFURAR S
ERBEREFEBNGEANIIAKES  FE8R (BERBE)
BRI RMAERS M?Eﬁﬁﬂﬁrﬂ;ﬁ@fﬁrmﬁﬁzﬁ’]lf’ﬁ o
RMMEE— Zh=MNERCENSERE REH G/ - F15
F2RABREN TRIENENREREDI E8 -

BMEBEEINRGEARBREENIFL EMEXEERFEEIL
B2 TCFDEZ  sTEE TEEN 170 2 ERBMMEMZET
FREREBRE TMES] -

BRIFE > SEAXBEMNRGERRRTKENEE > URESH
BLEABNTY F2RARSTHN TREAENMEEREHTU
M TRV B IRE ) 281 UNENERBIUN (RIETHRS)
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Activity Metrics ;EEIFSIE

Disclosure 3¥5&

IF-RE-000.A Number of assets, by property sector Property Management: 171

EEHE (BYEELED) MEEE 171
Construction Sites: 2
HERTHN 1 2
Hotels: 5
BIE D5

IF-RE-000.B Leasable floor area, by For information on the leasable floor area of various property
property sector types, please visit the following website:

PR EERE (Y 2ERES) https://www.sino.com/enfuseful-links/
ERASYERLNTHEER > H2E U T4 :
https://www.sino.com/tc/useful-links/

IF-RE-000.C Percentage of indirectly managed Property Management: N/A

assets, by property sector YIREIE  ~EA

BEEEEENES e

(&#@% Eﬁuz”ﬁj\) CO/:]‘_StrUCUOn \S|tes. N/A
BETH . AEA
Hotels: N/A
BIE  NEA

IF-RE-000.D Average occupancy rate, Please refer to the Business review section in the

by property sector
WA (R ERE )

Annual Report 2026.
FI5E2H2026F PRy MR o
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WEF Stakeholder Capitalism Metrics

WEF (#n& ER151%)

Core Metrics
ZLERR

Relevant Chapter(s) of This Report or Other References/Explanation
ANIRENE SR E MR

~s

Principles of Governance Metrics B8R

Governing Purpose E34E1Z

Setting purpose

The company’s stated purpose, as the expression of the
means by which a business proposes solutions to economic,
environmental, and social issues. Corporate purpose should
create value for all stakeholders, including shareholders.

RIEH
REMERERAEE  RIENT S RBREBERERLE

TEREBEREERRENNAERNEAEEE-

Quality of Governing Body &atiEmEE

Governance body composition

Composition of the highest governance body and its
committees by: competencies relating to economic,
environmental, and social topics; executive or non-executive;
independence; tenure on the governance body; number of
each individual’s other significant positions and commitments,
and the nature of the commitments; gender; membership of
under-represented social groups; stakeholder representation.

AAERVAERL
ReEARBREZEERNEMEETEUTRR KK IR
Rt & EREAERABVRE D ; MUITIIFAITIE  IBILIE ; BIatEs
28 EME R EEMER B UM AENBENRAEME ; 45 ;
EEBARMT BN IERIME  FERKRL -

HIF51Z

Message from the Chairman of the ESG
Steering Committee

BRI 1B NELAESLESERFHA

Annual Report 2026
2026 F3R
For more detail, please refer to Biographical details of

Directors & senior management in the Annual Report
2026.

SEBES 002026 ERTH (EERBHRERE2EA
Hhl) o
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Core Metrics

D EIR

Relevant Chapter(s) of This Report or Other References/Explanation
AR ENNBRAEEHEMRA

Stakeholder Engagement {5326

Material issues impacting stakeholders

A list of the topics that are material to key stakeholders and
the company, how the topics were identified, and how the
stakeholders were engaged.

TERNENEERE
HERSNENATRRNESZEEY X > IFE#HR=E
MkFsinE2RA -

Defining our Material Topics

REBERFEE

We regularly conduct surveys and reviews to gather
direct feedback from community members, authorities
and other local stakeholders to assess the effectiveness
of our engagement strategies and channels. For
development projects, we identify potentially affected
stakeholders and assess potential community impacts,
including nuisance and disruption risks, to support the
development and implementation of appropriate
communication, monitoring and mitigation measures
throughout the project lifecycle. Our stakeholder
engagement workshops provide a platform for local
stakeholders to express their views, identify emerging
concerns and develop collaborative strategies to address
relevant issues. A robust grievance tracking system is in
place that allows local communities to report and follow
up on any complaints or grievances, ensuring timely
resolution and continuous improvement. Our stakeholder
engagement programmes are consistently applied across
all local operations, and we tailor our approaches to meet
the unique needs and contexts of the local communities.

HPIERETREMNTE - WEHEE « UK EAh
EIF N ENEZOR - LEHERMABRBERBNRENE

W pLERBEEMES » AAIRF ITEZHZENFNE

WEHEEER EMHTRNEERE  BRAENTERAR
TEMHIE RMEITEYIBYER « BRI - FIBIHFH
ESHETREREMFNERM T —EREZEH S5 E
IRE L 5 E 17 (SR BE SRAAIBRARIRERY T & - BRI @i
BYEREFEHE R AT - B E M ERESHIR SR E IR

i > FER M BRI BT ECE - APV E2 B8
A Bt - HAITMRBEE L& BB BRMIRIR
TER 778 o
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WEF STAKEHOLDER CAPITALISM METRICS WEF (3 & & A&1518)

Core Metrics
DR

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB MBS E MR

Ethical Behaviour &1E{T%4

Anti-corruption

1. Total percentage of governance body members, employees
and business partners who have received training on the
organization’s anti-corruption policies and procedures,
broken down by region.

2. (a)Total number and nature of incidents of corruption
confirmed during the current year but related to
previous years;

(b) Total number and nature of incidents of corruption
confirmed during the current year, related to this year.

3. Discussion of initiatives and stakeholder engagement to
improve the broader operating environment and culture,
in order to combat corruption.

R&S

1 &R D ERKENE - ETREBHETREFHER
HIEFEIIE DL

2. (a) BB AFEAR > WRBREHRNERDNE SRR

HERMEE;

(b) S5 E HAERA R FE RV E S SR AR BB RIEE ©

3. BiEEER L NESREMEZERAERREN XL
MaT8ES -

Governance — Ethics and Integrity
Bia — BEERE

Employees in all regions are required to confirm their
compliance with our Code of Conduct annually. We
provide yearly anti-corruption training to all employees,
including Executive Directors, via the SINO iLearn app.
This training covers topics such as ethical conduct in
property management, construction and work
supervision. Our business partners are required to
declare their compliance with our Code of Conduct in the
Group Approved Contractors/Suppliers List Policies &
Procedures form. During this reporting period, there were
no concluded legal cases of non-compliance with
relevant laws and regulations relating to bribery,
extortion, fraud or money laundering brought against

the Group.

FrEMEN 8 THLASFEADETITATR - HMBA
ME2%2) FRERAEARMEEL  BFERITEFRMF
ERESEI - BINEaREMEEE BENMITREGEEN
MIERT - RPINEBSIEBHLBT (EEE0IAMNE/
HERVIERBR M2 FHE5]) RIEHBERETITRATE o
BREHAR > WARBIREMERBRE - PR MEFsk RS
HRAREENRA T HEEBRERZENIER

Protected ethics advice and reporting mechanisms
A description of internal and external mechanisms for

1. Seeking advice about ethical and lawful behaviour and
organizational integrity;

2. Reporting concerns about unethical or lawful behaviour
and organizational integrity.

RRERERBDRIR S

FLLA T SERS 4 A PO BRI S BB RO ) -

1 BER s GETARMEBRESRER

2. BRATAER BEATANABRENSEE -

Governance — Ethics and Integrity
Ba — EEERE
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Core Metrics

D EIR

Relevant Chapter(s) of This Report or Other References/Explanation
AR ENNBRAEEHEMRA

Risk and Opportunity Oversight [ [ &8 E5E

Integrating risk and opportunity into business process
Company risk factor and opportunity disclosures that clearly
identify the principal material risks and opportunities facing
the company specifically (as opposed to generic sector risks),
the company appetite in respect of these risks, how these risks
and opportunities have moved over time and the response to
those changes. These opportunities and risks should integrate
material economic, environmental, and social issues, including
climate change and data stewardship.

BEBARBHA RS RE

Annual Report 2026
2026 F %

For more detail, please refer to the Risk management report
in the Annual Report 2026.

IR E 2026 FRAN TRKREERS ) ©

BRI AT BEK—RITERR BERNEIZERERN
WENERIKE  ARNERERNRE  ZABRMIKERE
RN EUREERNEEER ZRENEAREREEE
BT RIBNHESRE > SERGEE(CHEREE -

Planet Metrics #1ER$5+2
Climate Change &{&&1L

Greenhouse Gas (GHG) emissions

For all relevant greenhouse gases (e.g. carbon dioxide,
methane, nitrous oxide, F-gases etc.), report in metric tonnes
of carbon dioxide equivalent (tCO,e) GHG Protocol Scope 1
and Scope 2 emissions.

Progress on Key Sustainability Indicators —
Environmental Performance

RRAIREERIEENER —RIERR

Estimate and report material upstream and downstream
(GHG Protocol Scope 3) emissions where appropriate.

BEREHEK

MM a i EE (tCOe) 1(FEA BERAEREBZERAT
HIE—MEE N2 MEMEERE (Pl ZA (L~ Bl
FLER - ALRES) -

WER EEREREZN LA THEEBN (REREZERR
BE=) P -

Climate-related Financial Disclosure

RIENERI I EE

TCFD implementation

Fully implement the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD). If necessary,
disclose a timeline of at most three years for full implementation.
Disclose whether you have set, or have committed to set, GHG
emissions targets that are in line with the goals of the Paris
Agreement — to limit global warming to well-below 2°C above
pre-industrial levels and pursue efforts to limit warming to
1.5°C — and to achieve net-zero emissions before 2050.

EERIZERAMEEE

HE B HRIEERMHE BHETEMHA (TCFD) & - WEA >
WEAZHR=ZFERE2EEMNELE BB LRI NARS
#E (BRPE) BEZ—RNWEERBHNEZ — IB2REL
ZEHIRAETETKFEFULEB/R2CZA > BRADGEIRS
FX1.5°C > A7 2050 FEATBIRFTHEM o
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WEF STAKEHOLDER CAPITALISM METRICS WEF (3 & & A&1518)

Core Metrics
DR

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB MBS E MR

Nature Loss AB#Ri8%

Land use and ecological sensitivity

Report the number and area (in hectares) of sites owned,
leased or managed in or adjacent to protected areas and/or
key biodiversity areas (KBA).

o 3tiE A R A RE BRI
HREERER - i@/ REREYZRIEESE (KBA)
R~ HANEENAMEBENER UAEFE) -

Fresh Water Availability 37K {FE

Water consumption and withdrawal in water-stressed areas

Report for operations where material, mega litres of water

withdrawn, mega litres of water consumed and the percentage
of each in regions with high or extremely high baseline water

stress according to WRI Aqueduct water risk atlas tool.

Estimate and report the same information for the full value
chain (upstream and downstream) where appropriate.

TRkt ER K EREUKE

MREEREA » RIB R BRI R (EkBAORE R E) -
FBERA S B s K FEE FREKREKE OKF) ~ BXkE

(k) RBERDEE -

WER > #EEGEEE (LERTE GERERERNEE

People Metrics A fEI64Z

Dignity and Equality Z&&%F%

Diversity and inclusion (%)
Percentage of employees per employee category, per age

group, gender and other indicators of diversity (e.g. ethnicity).

Z TR HRE(%)
REWE - MRINEMZ T LRIER (B9 ER) Bl1DFE
BTHERNBENL -

TNFD Recommendations
TNFDE %

Since 2024, the Group has disclosed its nature-related
issues in alignment with the final Taskforce on Nature-
related Financial Disclosures (“TNFD”)
Recommendations v1.0 framework. We will conduct
location-specific impact assessment in the future and
disclose relevant KBA metrics.

B2024% > EE2REAMRITNFDZH v1.0EZRIKE
HEGRERANEE - RS ERRETREMMTE
SHEH I B KBAABRANYTEAR o

TNFD Recommendations
TNFD#E%

According to Version 4.0 of the WRI's Aqueduct Water
Risk Atlas tool, we identified that The Fullerton Hotel
Sydney is currently located in regions with high baseline
water stress. Please refer to the Water Management
section in SASB Content Index for the relevant metrics.
We do not collect water consumption and withdrawal
data for our upstream value chain (i.e., suppliers). For our
downstream value chain (i.e., tenants), no water is
consumed or withdrawn in regions with high or extremely
high baseline water stress.

IR RERA TN (8 AORR G HE) 4.0 R
HPIR A BB ERBORIE BRI S KT EEE £ BYERK
@ o HERIIEIZFE 2R SASBRA RS AN KERE &
oy - ZFIREMEEE L (BMEER) WERKEME
KERHEBER - HANEERE T BIER) MWRERK
B SR K TR AYERIK I E K B2 BRK ©

Progress on Key Sustainability Indicators —
Social Performance

RRA R EERIERNER — HERR
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Core Metrics

D EIR

Relevant Chapter(s) of This Report or Other References/Explanation
AR ENNBRAEEHEMRA

Pay equality

Ratio of the basic salary and remuneration for each employee
category by significant locations of operation for priority areas
of equality: women to men; minor to major ethnic groups; and
other relevant equality areas.

TS
HEBEBHENHTEELRINS - SERTENNES
THERIENLE KNS DRREH BRI Hih
T BRI o

Progress on Key Sustainability Indicators —
Social Performance

RRAIREERIERNER — 8RR

The pay gap and bonus gap for female and male
employees have been disclosed in “GRI 405-2 Ratio of
basic salary and remuneration of women to men”.

B TGRI 405-2 M H B M EAFHFEMFMBILLEX ) REE

B zBNITERREEE -

Wage level (%)
1. Ratios of standard entry-level wage by gender compared to
local minimum wage.

2. Ratio of CEQ'’s total annual compensation to median total
annual compensation of all employees (excluding the CEO).

FEKT(%)

1. BMRIEI DA PR TEREMRETENLLE -

2. THMREREFHFES2BET (FR1THAER) NEHFPRUM
BOLLE o

We will consider the feasibility of disclosing the data
concerning wage level in the future.

FAPIHGE BRI EE R EK T RIERA SRS -

Risk for incidents of child, forced or compulsory labour

An explanation of the operations and suppliers considered

to have significant risk for incidents of child labour, forced

or compulsory labour. Such risks could emerge in relation to
type of operation (such as manufacturing plant) and type of
supplier; or countries or geographic areas with operations and
suppliers considered at risk.

BT - WEREH % TEHRmEE
fREEREENRERANEREERET  BBERBRFIFINEKR
B - ZREBERE HIRETAEEES (FIIR) KHERS;
R —ERAR B R R E R S & & E s B (R AE RS o

Health & Wellbeing & @1t

Health and Safety (%)

1. The number and rate of fatalities as a result of work-related
injury; high-consequence work-related injuries (excluding
fatalities); recordable work-related injuries, main types of
work-related injury; and the number of hours worked.

2. An explanation of how the organization facilitates workers’

access to non-occupational medical and healthcare services
and the scope of access provided for employees and workers.

BERZZ(%)
1. TERFEBENRE DL RELE GETERIN
BB TE  TETENEENR T (ERE -

2. FEREMBRIIN T B B TSI R B R B B AR
ke B TR Mz RFBHEE -

Governance — Sustainable and Ethical Supply Chain
EA — PIFFEN A EEN AR

Wellness — Labour Practices
BESFR —BIEFER

Progress on Key Sustainability Indicators —
Social Performance

RRAIREERERNER — 8RR

Wellness — Labour Practices
BESFHE S LEHEHR
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WEF STAKEHOLDER CAPITALISM METRICS

WEF (F 3 BB AKE51R)

Core Metrics
DR

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB MBS E MR

Skills for the Future R3Ei%AE

Training provided (#)

1. Average hours of training per person that the organization’s

2.

employees have undertaken during the reporting period,

by gender and employee category (total number of trainings
provided to employees divided by the number of employees).

Average training and development expenditure per
full time employee.

rRftEgsE(#)

1.

2.

FERE AR > R K B THERI &I BT Ea) R &L
(BTAREAlIR BRI E THRED -
EHETHFIEIIME RS

Prosperity Metrics EE8454Z

Employment and Wealth Generation {E{ELEEE

o

Absolute number and rate of employment

1.

Total number and rate of new employee hires during the
reporting period, by age group, gender, other indicators
of diversity and region.

. Total number and rate of employee turnover during the

reporting period, by age group, gender, other indicators
of diversity and region.

FARMEEHEREE

1.

2.

RS > RIBEE ~ 25~ EthZ ot &Y
E1% > Bl BUFE TRIBB LXK -
PRSI IRIBFE > E5) > Ao titE
1515 BN BETRKBHE LR

Progress on Key Sustainability Indicators —
Social Performance

BRI EERIGRINER — BRI

Average training and development expenditure per
full-time employee: HKS370

EBETHFHIEIIMERS Y : 37087T

We encourage colleagues to actively seek opportunities
for continuous development and lifelong learning. Our
training and development programmes are available to
eligible full-time, contractual and part-time employees,
supporting their professional growth through learning
opportunities in areas such as leadership development,
personal effectiveness, innovation and digitalisation, and
service excellence.

KB ETRECKE > BRESEE o HMAVIEIILE
BB HESERNEH - SONERBET » FREEN
R~ IRFHEAZNEE ~ EBBIF REISL 0 UNEERS
ZHENE2ERE > IRETHNEERNREAERE o

Progress on Key Sustainability Indicators —
Social Performance

R EERIERINER — BRI

Economic Contribution
1. Direct economic value generated and distributed (EVG&D) — Economic Performance

254

on an accrual basis, covering the basic components for the

organization’s global operations, ideally split out by:

a. Revenue

b. Operating costs

c. Employee wages and benefits
d. Payments to providers of capital
e. Payments to government

f. Community investment

. Financial assistance received from the government —

Total monetary value of financial assistance received
by the organization from any government during the
reporting period.
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Core Metrics

D EIR

Relevant Chapter(s) of This Report or Other References/Explanation
AR ENNBRAEEHEMRA

KEE
1. EXENDENEZKRER (EVGRD) — fEEHES)
BIFARK 2 IESHNERE D » Al DB TRIE:
a. W
b. EE A
c. BB AT @R
d. SR EHFIB
e. BERTHIFRIE
f.HERE
2. WBUNESNMBIERR — FREA - AERERIERT
EENIBUERNAREEE o

Wealth Creation and Employment All3E84 = B qf 2

Financial investment contribution disclosure
1. Total capital expenditures (CapEx) — Depreciation supported
by narrative to describe the company’s investment strategy.

2. Share buybacks + Dividend payments supported by
narrative to describe the company’s strategy for returns
of capital to shareholders.

MBRERRMIKE

1. AR BARE AT W (CapEx) BFREZEMTEE » WM AT
KERBUSITFZEIE

2. WERECEIERAR SIKEEN > MR ATHRERER
BB YRS USRS s U o

\/

Innovation in Better Products and Services & & & BRFSEIHT

Total R&D expenses ($)
Total costs related to research and development.

MR (S)
P EEAERARTAR LA o

Community and Social Vitality & &t &5&EH

Total tax paid

The total global tax borne by the company, including corporate
income taxes, property taxes, non-creditable VAT and other
sales taxes, employer-paid payroll taxes and other taxes that
constitute costs to the company, by category of taxes.

ERiR4EEE

WIBRER D AR BENE BN - BEARMER
FER ~ BBER (VAT) ~ HthiFER  BENNTER
MEMEBR B R ABIIRES ©

RRAIREERIERNER — KERR

Annual Report 2026
2026 F#k

For more detail, please refer to Consolidated statement
of cash flows and Notes to the consolidated financial
statements in the Annual Report 2026.

SFIEHE2E 2026 ERAN MERRERBF)
& R BREEMEE -

We will consider the feasibility of disclosing
the data concerning total R&D expenses
in the future.

FAIRGE B TE R 2RI R AR B 25 FA S RO AERA B -

Progress on Key Sustainability Indicators —
Economic Performance

R AIREERIGRNER — KBERR
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ISSB Standards Content Index

ISSBZEAIR A EK 3|

In June 2023, the International Sustainability Standards Board
("ISSB”) issued the IFRS S1 and IFRS S2. It marks a pivotal moment
for sustainability-related disclosures in global capital markets,
improving trust and confidence in corporate disclosures about
sustainability to inform investment decisions. To support the
development of this global baseline, Sino Land was one of the first
companies in Hong Kong to prepare disclosures with reference to the
applicable core content of IFRS S1 and IFRS S2.

The IFRS S1 and IFRS S2 Content Indices are available in English only.

IFRS S1 Content Index

Reference
Paragraph IFRS Core Content

2023F 6 8 > BEFFIRHEERIEES (11SSB)) #H
T (IFRS S1) & (IFRS S2) « EBiRsEE DI HEEE
BFMEEENREATSHRREZ > BA T ARY
ERAFEERIRENEEREL > RMARERSK
RHEEE AXFEEREENRTE EHNEXR
BEBEHZ2E (IFRS S1) X (IFRS S2) BAZ O
RBEEBRENATZ—-

(IFRS S1) X (IFRS S2) ARSI ERH R
RS o

Relevant Chapter(s) of This Report or
Other References/Explanation

Governance

26 The objective of sustainability-related financial disclosures on governance is to enable users of general purpose
financial reports to understand the governance processes, controls and procedures an entity uses to monitor,

manage and oversee sustainability-related risks and opportunities.

27

256

To achieve this objective, an entity shall disclose information about:

(a) the governance body(s) or individual(s) responsible for oversight
of sustainability-related risks and opportunities. Specifically, the
entity shall identify that body(s) or individual(s) and disclose
information about:

(i) how responsibilities for sustainability-related risks and
opportunities are reflected in the terms of reference, mandates,
role descriptions and other related policies applicable to that
body(s) or individual(s);

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will be
developed to oversee strategies designed to respond to
sustainability-related risks and opportunities;

(i) how and how often the body(s) or individual(s) is informed
about sustainability-related risks and opportunities;

(iv)how the body(s) or individual(s) takes into account
sustainability-related risks and opportunities when overseeing
the entity’s strategy, its decisions on major transactions and its
risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities; and

(v) how the body(s) or individual(s) oversees the setting of targets
related to sustainability-related risks and opportunities, and
monitors progress towards those targets, including whether
and how related performance metrics are included in
remuneration policies.

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE

Governance —
Management Approach



Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee sustainability-
related risks and opportunities, including information about:

(i) whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee; and

(i) whether management uses controls and procedures to support
the oversight of sustainability-related risks and opportunities
and, if so, how these controls and procedures are integrated
with other internal functions.

Strategy

Governance —
Management Approach

The Group General Manager —
Corporate Marketing, Communications
& Sustainability oversees the
coordination of the Group's
sustainability strategy, initiatives and
disclosures, while the Deputy General
Manager, Sustainability and Innovation
supports the implementation of
sustainability priorities and related
initiatives across business units.

28

The objective of sustainability-related financial disclosures on strategy is to enable users of general purpose

financial reports to understand an entity’s strategy for managing sustainability-related risks and opportunities.

29

(a) the sustainability-related risks and opportunities that could
reasonably be expected to affect the entity’s prospects;

(b) the current and anticipated effects of those sustainability-related
risks and opportunities on the entity’s business model and value chain;

(c) the effects of those sustainability-related risks and opportunities
on the entity’s strategy and decision-making;

(d) the effects of those sustainability-related risks and opportunities
on the entity’s financial position, financial performance and cash
flows for the reporting period, and their anticipated effects on the
entity’s financial position, financial performance and cash flows
over the short, medium and long term, taking into consideration
how those sustainability-related risks and opportunities have been
factored into the entity’s financial planning; and

(e) the resilience of the entity’s strategy and its business model to
those sustainability-related risks.

Sustainability-related Risks and Opportunities

30

Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:

ESG Risk Management

The ESG Risk Management chapter
covers general information for all
identified sustainability-related risks and
opportunities. However, only the
financial implications for the climate-
related risks and opportunities have
been evaluated currently. Please refer to
Sino Land’s Climate Action Report and
the Climate-related Financial Disclosure
for more details.

We also report the nature-related risks
and opportunities with reference to the
TNFD recommended disclosures.

An entity shall disclose information that enables users of general purpose financial reports to understand the

sustainability-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.

Specifically, the entity shall:

(a) describe sustainability-related risks and opportunities that could
reasonably be expected to affect the entity’s prospects;

(b) specify the time horizons — short, medium or long term — over
which the effects of each of those sustainability-related risks and
opportunities could reasonably be expected to occur; and

(c) explain how the entity defines ‘short term’, ‘medium term’ and
‘long term’” and how these definitions are linked to the planning
horizons used by the entity for strategic decision-making.

SUSTAINABILITY REPORT 2026 Al EE RIS

ESG Risk Management

Currently, we do not consider the time
horizon in the sustainability-related
risks and opportunities assessment,
except for the climate-related risks
and opportunities. Please refer to
Sino Land’s Climate Action Report
and the Climate-related Financial
Disclosure for more details.

257



ISSB STANDARDS CONTENT INDEX ISSB #AIN & %3]

Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

Business Model and Value Chain

32 An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of sustainability-related risks and opportunities on the entity’s business model

and value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of
sustainability-related risks and opportunities on the entity’s
business model and value chain; and

Materiality Assessment

ESG Risk Management

(b) a description of where in the entity’s business model and value
chain sustainability-related risks and opportunities are
concentrated.

Strategy and Decision-making

Materiality Assessment

ESG Risk Management

33 An entity shall disclose information that enables users of general purpose financial reports to understand the
effects of sustainability-related risks and opportunities on its strategy and decision-making. Specifically, the

entity shall disclose information about:

(a) how the entity has responded to, and plans to respond to,
sustainability-related risks and opportunities in its strategy
and decision-making;

ESG Risk Management

(b) the progress against plans the entity has disclosed in previous
reporting periods, including quantitative and qualitative
information; and

Sustainability Vision 2030

(c) trade-offs between sustainability-related risks and opportunities
that the entity considered.
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Materiality Assessment

Stakeholders were engaged

to assess both current and potential
positive and negative impacts related
to identified sustainability issues. It
involved prioritising these impacts
based on their significance, as well as
ranking key risks, opportunities and
sustainability performance. The
identified sustainability-related risks
and opportunities were categorised
into three levels: “Critically Important”,
“Very Important” and “Important”.
The priorities determined by our
stakeholders highlight the trade-offs
that the Group must carefully consider.
This process helps guide the Group in
making informed decisions regarding
sustainability-related trade-offs.



Reference

Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

Financial Position, Financial Performance and Cash Flows

34

An entity shall disclose information that enables users of general
purpose financial reports to understand:
(a) the effects of sustainability-related risks and opportunities on the

entity’s financial position, financial performance and cash flows for
the reporting period; and

(b) the anticipated effects of sustainability-related risks and opportunities
on the entity’s financial position, financial performance and cash
flows over the short, medium and long term, taking into consideration
how sustainability-related risks and opportunities are included in
the entity’s financial planning.

35

Specifically, an entity shall disclose quantitative and qualitative
information about:

(a) how sustainability-related risks and opportunities have affected

its financial position, financial performance and cash flows for the
reporting period;

(b) the sustainability-related risks and opportunities identified for
which there is a significant risk of a material adjustment within
the next annual reporting period to the carrying amounts of assets
and liabilities reported in the related financial statements;

(c) how the entity expects its financial position to change over the
short, medium and long term, given its strategy to manage

sustainability-related risks and opportunities, taking into consideration:

(i) its investment and disposal plans, including plans the entity is
not contractually committed to; and

(i) its planned sources of funding to implement its strategy; and

(d) how the entity expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage sustainability-related risks and opportunities.

Currently, only the financial
implications for the climate-related
risks and opportunities have been
evaluated. Please refer to

Sino Land’s Climate Action Report and
the Climate-related Financial
Disclosure for more details. We will
evaluate the feasibility of assessing the
effects of other sustainability-related
risks and opportunities in

future reporting.
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Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

Resilience

41 An entity shall disclose information that enables users of general
purpose financial reports to understand its capacity to adjust to the
uncertainties arising from sustainability-related risks. An entity shall
disclose a qualitative and, if applicable, quantitative assessment of
the resilience of its strategy and business model in relation to its
sustainability-related risks, including information about how the
assessment was carried out and its time horizon. When providing
quantitative information, an entity may disclose a single amount
or a range.

Risk Management

ESG Risk Management

Qualitative assessment of the resilience
of our strategy and business model in
relation to the sustainability-related risks
has been summarised in the ESG Risk
Management and under the How We
Are Managing It section in each of the
material topic sections. Quantitative
assessment has been conducted on
climate-related risks. Please refer to
Sino Land’s Climate Action Report and
Climate-related Financial Disclosure for
more details.

43 The objective of sustainability-related financial disclosures on risk management is to enable users of general

purpose financial reports:

(a) to understand an entity's processes to identify, assess, prioritise and monitor sustainability-related risks and
opportunities, including whether and how those processes are integrated into and inform the entity’s overall

risk management process; and

(b) to assess the entity’s overall risk profile and its overall risk management process.

44 To achieve this objective, an entity shall disclose information about:

(a) the processes and related policies the entity uses to identify,
assess, prioritise and monitor sustainability-related risks,
including information about:

(i) theinputs and parameters the entity uses;

(i) whether and how the entity uses scenario analysis to inform
its identification of sustainability-related risks;

(iii) how the entity assesses the nature, likelihood and magnitude
of the effects of those risks;

(iv) whether and how the entity prioritises sustainability-related
risks relative to other types of risk;

(v) how the entity monitors sustainability-related risks; and

(vi)whether and how the entity has changed the processes it uses
compared with the previous reporting period;
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Materiality Assessment

ESG Risk Management

Currently, scenario analysis is only
used to inform our identification of
climate-related risks. Please refer to
Sino Land'’s Climate Action Report
and the Climate-related Financial
Disclosure for more details.



Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

(b) the processes the entity uses to identify, assess, prioritise and
monitor sustainability-related opportunities; and

Materiality Assessment

(c) the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring sustainability-related risks
and opportunities are integrated into and inform the entity’s overall
risk management process.

Metrics and Targets

ESG Risk Management

Currently, scenario analysis is only
used to inform our identification of
climate-related risks. For more details,
please refer to Sino Land’s Climate
Action Report and the Climate-related
Financial Disclosure for more details.

45 The objective of sustainability-related financial disclosures on metrics and targets is to enable users of general purpose
financial reports to understand an entity’s performance in relation to its sustainability-related risks and opportunities,
including progress towards any targets the entity has set, and any targets it is required to meet by law or regulation.

46 An entity shall disclose, for each sustainability-related risk and opportunity that could reasonably be expected to

affect the entity’s prospects:

(a) metrics required by an applicable IFRS Sustainability
Disclosure Standard; and

GRI Content Index

SASB Content Index

Climate-related Financial Disclosure

(b) metrics the entity uses to measure and monitor:
(i) that sustainability-related risk or opportunity; and

(i) its performance in relation to that sustainability-related risk or
opportunity, including progress towards any targets the entity
has set, and any targets it is required to meet by law or regulation.

Sustainability Vision 2030

Progress on Key Sustainability
Indicators

48 Metrics disclosed by an entity shall include metrics associated with
particular business models, activities or other common features that
characterise participation in an industry.

SASB Content Index
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Reference Relevant Chapter(s) of This Report or
Paragraph IFRS Core Content Other References/Explanation
49 If an entity discloses a metric taken from a source other than IFRS About this Report

Sustainability Disclosure Standards, the entity shall identify the source
and the metric taken.

50 If a metric has been developed by an entity, the entity shall disclose information about:
(a) how the metric is defined, including whether it is derived by Please refer to Sustainability Vision
adjusting a metric taken from a source other than IFRS Sustainability ~ 2030. Apart from that, we do not
Disclosure Standards and, if so, which source and how the metric develop metrics. All the metrics
disclosed by the entity differs from the metric specified in that source;  included in this Report adhere to the
disclosure standards we are reporting
(b) whether the metric is an absolute measure, a measure expressed in accordance with.
in relation to another metric or a qualitative measure;
(c) whether the metric is validated by a third party and, if so, which
party; and
(d) the method used to calculate the metric and the inputs to the
calculation, including the limitations of the method used and the
significant assumptions made.
51 An entity shall disclose information about the targets it has set to monitor progress towards achieving its strategic

goals, and any targets it is required to meet by law or regulation. For each target, the entity shall disclose:

(a) the metric used to set the target and to monitor progress towards Sustainability Vision 2030
reaching the target;

(b) the specific quantitative or qualitative target the entity has set or
is required to meet;

(c) the period over which the target applies;

(d) the base period from which progress is measured;

(e) any milestones and interim targets;

(f) performance against each target and an analysis of trends or
changes in the entity’s performance; and

(9) any revisions to the target and an explanation for those revisions.
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Reference Relevant Chapter(s) of This Report or
Paragraph [IFRS Core Content Other References/Explanation
Governance

5 The objective of climate-related financial disclosures on governance is to enable users of general purpose

financial reports to understand the governance processes, controls and procedures an entity uses to monitor,
manage and oversee climate-related risks and opportunities.

6 According to paragraph 7 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures
to fulfil the requirements in paragraph 6. For the Governance pillar in IFRS S2, please refer to the same pillar in
IFRS S1 Content Index in this Report.

Strategy

8 The objective of climate-related financial disclosures on strategy is to enable users of general purpose financial
reports to understand an entity’s strategy for managing climate-related risks and opportunities.

9 Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:

(a) the climate-related risks and opportunities that could See reference paragraph 10
reasonably be expected to affect the entity’s prospects;

(b) the current and anticipated effects of those climate-related See reference paragraph 13
risks and opportunities on the entity’s business model and
value chain;

(c) the effects of those climate-related risks and opportunities See reference paragraph 14
on the entity’s strategy and decision-making, including
information about its climate-related transition plan;

(d) the effects of those climate-related risks and opportunities See reference paragraph 15
on the entity’s financial position, financial performance and
cash flows for the reporting period, and their anticipated
effects on the entity’s financial position, financial
performance and cash flows over the short, medium and
long term, taking into consideration how those climate-
related risks and opportunities have been factored into the
entity’s financial planning; and

(e) the climate resilience of the entity’s strategy and its See reference paragraph 22
business model to climate-related changes, developments
and uncertainties, taking into consideration the entity’s
identified climate-related risks and opportunities.

Climate-related Risks and Opportunities

10

An entity shall disclose information that enables users of general purpose financial reports to understand the
climate-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.
Specifically, the entity shall:

(a) describe climate-related risks and opportunities that could Climate-related Financial Disclosure — Strategy
reasonably be expected to affect the entity’s prospects;

(b) explain, for each climate-related risk the entity has Climate-related Financial Disclosure — Strategy
identified, whether the entity considers the risk to be a
climate-related physical risk or climate-related
transition risk;
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Reference

Relevant Chapter(s) of This Report or

Paragraph IFRS Core Content Other References/Explanation

(c) specify, for each climate-related risk and opportunity the Climate-related Financial Disclosure — Strategy
entity has identified, over which time horizons — short,
medium or long term — the effects of each climate-related
risk and opportunity could reasonably be expected to occur;
and

(d) explain how the entity defines ‘short term’, ‘medium term’ Climate-related Financial Disclosure — Strategy
and ‘long term’ and how these definitions are linked to the
planning horizons used by the entity for strategic decision-
making.

Business Model and Value Chain

13

An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of climate-related risks and opportunities on the entity’s business model and
value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of Climate-related Financial Disclosure — Strategy
climate-related risks and opportunities on the entity’s
business model and value chain; and

(b) a description of where in the entity’s business model and Climate-related Financial Disclosure — Strategy
value chain climate-related risks and opportunities are
concentrated.

Strategy and Decision-making

14

An entity shall disclose information that enables users of general purpose financial reports to understand the
effects of climate-related risks and opportunities on its strategy and decision-making. Specifically, the entity
shall disclose:

(a) information about how the entity has responded to, and Green
plans to respond to, climate-related risks and opportunities _ -
in its strategy and decision-making, including how the Green — Climate Resilience and GHG

entity plans to achieve any climate-related targets it has set ~ Emissions

and any targets it is required to meet by law or regulation.

Specifically, the entity shall disclose information about: Climate-related Financial Disclosure - Strategy

(i) current and anticipated changes to the entity’s business
model, including its resource allocation, to address
climate-related risks and opportunities;

(ii) current and anticipated direct mitigation and
adaptation efforts;

(iii) current and anticipated indirect mitigation and
adaptation efforts;

(iv)any climate-related transition plan the entity has,
including information about key assumptions used in
developing its transition plan, and dependencies on
which the entity’s transition plan relies; and

(v) how the entity plans to achieve any climate-related
targets, including any greenhouse gas emissions targets.

(b) information about how the entity is resourcing, and plansto  Climate-related Financial Disclosure — Strategy
resource, the activities disclosed.
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(c) quantitative and qualitative information about the progress Green — Climate Resilience and GHG
of plans disclosed in previous reporting periods. Emissions

Green — Energy Consumption and Efficiency

Financial Position, Financial Performance and Cash Flows

15 An entity shall disclose information that enables users of general purpose financial reports to understand:

(a) the effects of climate-related risks and opportunities on the  Climate-related Financial Disclosure — Strategy
entity’s financial position, financial performance and cash
flows for the reporting period; and

(b) the anticipated effects of climate-related risks and Climate-related Financial Disclosure — Strategy
opportunities on the entity’s financial position, financial
performance and cash flows over the short, medium and
long term, taking into consideration how climate-related
risks and opportunities are included in the entity’s financial

planning.
16 Specifically, an entity shall disclose quantitative and qualitative information about:
(@) how climate-related risks and opportunities have affected Climate-related Financial Disclosure — Strategy

its financial position, financial performance and cash flows
for the reporting period;

(b) the climate-related risks and opportunities identified for Climate-related Financial Disclosure — Strategy
which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying
amounts of assets and liabilities reported in the related
financial statements;

SUSTAINABILITY REPORT 2026 Al EE RIS 265



ISSB STANDARDS CONTENT INDEX ISSB #AIN & %3]

Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

(c) how the entity expects its financial position to change over
the short, medium and long term, given its strategy to
manage climate-related risks and opportunities, taking into
consideration:

(i) its investment and disposal plans, including plans the
entity is not contractually committed to; and

(i) its planned sources of funding to implement its strategy;

and

(d) how the entity expects its financial performance and cash
flows to change over the short, medium and long term,
given its strategy to manage climate-related risks and
opportunities.
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Given the diversity and complexity of the
Group’s business profile, we recognise that
the level of uncertainty associated with
estimating the financial impacts of climate-
related risks and opportunities over the short,
medium and long term may limit the
meaningfulness and reliability of quantitative
disclosures at this stage. The Group continues
to assess the potential impacts of climate-
related risks and opportunities on its financial
position, financial performance and cash
flows, taking into consideration its investment
and disposal plans and planned sources of
funding to support its climate strategy. We are
evaluating the methodologies and
assumptions required to quantify potential
financial impacts. We will continue to review
the feasibility of providing quantitative
disclosures and enhancing our climate-related
scenario analysis to update the amount and
percentage of assets or business activities
vulnerable to climate-related risks, as data
availability and methodologies evolve.



Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

Climate Resilience

22 An entity shall disclose information that enables users of general purpose financial reports to understand
the resilience of the entity’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the entity’s identified climate-related risks and opportunities. The
entity shall use climate-related scenario analysis to assess its climate resilience using an approach that is
commensurate with the entity’s circumstances. In providing quantitative information, the entity may disclose

a single amount or a range. Specifically, the entity shall disclose:

(a) the entity’s assessment of its climate resilience as at the reporting date, which shall enable users of general

purpose financial reports to understand:

(i) the implications, if any, of the entity’s assessment for its
strategy and business model, including how the entity
would need to respond to the effects identified in the
climate-related scenario analysis;

(ii) the significant areas of uncertainty considered in the
entity’s assessment of its climate resilience;

(iii) the entity’s capacity to adjust or adapt its strategy and
business model to climate change over the short,
medium and long term, including:

(1) the availability of, and flexibility in, the entity’s
existing financial resources to respond to the effects
identified in the climate-related scenario analysis,
including to address climate-related risks and to take
advantage of climate-related opportunities;

(2) the entity’s ability to redeploy, repurpose, upgrade or
decommission existing assets; and
(3) the effect of the entity’s current and planned

investments in climate-related mitigation, adaptation
and opportunities for climate resilience; and

Climate-related Financial Disclosure — Strategy

The Group recognises that there are
uncertainties associated with climate-related
scenario analysis and the estimation of
long-term climate impacts. These
uncertainties include assumptions relating to
future climate pathways, asset values, energy
prices, construction material costs, extreme
weather events and other macroeconomic
and operational factors. The climate risks and
opportunities assessment is based on
available baseline data, modelling
assumptions and methodologies at the time of
assessment. As climate science, data
availability and scenario modelling continue to
develop, the Group will periodically review
and refine its climate resilience assessment
and incorporate updated assumptions and
methodologies, where appropriate, to support
its climate strategy and decision making.
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(b) how and when the climate-related scenario analysis was carried out, including:

(i) information about the inputs the entity used, including:

(1) which climate-related scenarios the entity used for
the analysis and the sources of those scenarios;

(2) whether the analysis included a diverse range of

climate-related scenarios;

(3) whether the climate-related scenarios used for the
analysis are associated with climate-related transition

risks or climate-related physical risks;

(4) whether the entity used, amongst its scenarios,
a climate-related scenario aligned with the latest

international agreement on climate change;

(5) why the entity decided that its chosen climate-
related scenarios are relevant to assessing its

resilience to climate-related changes, developments

or uncertainties;

(6) the time horizons the entity used in the analysis; and

(7) what scope of operations the entity used in the

analysis;

Climate-related Financial Disclosure — Strategy

(ii) the key assumptions the entity made in the analysis,

including assumptions about:

(1) climate-related policies in the jurisdictions in which

the entity operates;
(2) macroeconomic trends;
(3) national- or regional-level variables;
(4) energy usage and mix; and
(5)

5) developments in technology; and

The Group recognises that there are
uncertainties associated with climate-related
scenario analysis and the estimation of
long-term climate impacts. These uncertainties
include assumptions relating to future climate
pathways, asset values, energy prices,
construction material costs, extreme weather
events and other macroeconomic and
operational factors. The climate risks and
opportunities assessment is based on
available baseline data, modelling assumptions
and methodologies at the time of assessment.
As climate science, data availability and
scenario modelling continue to develop, the
Group will periodically review and refine its
climate resilience assessment and incorporate
updated assumptions and methodologies,
where appropriate, to support its climate
strategy and decision making.

(iii) the reporting period in which the climate-related
scenario analysis was carried out.
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Risk Management

24 The objective of climate-related financial disclosures on risk management is to enable users of general purpose
financial reports to understand an entity’s processes to identify, assess, prioritise and monitor climate-related
risks and opportunities, including whether and how those processes are integrated into and inform the entity’s
overall risk management process.

25 According to paragraph 26 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures
to fulfil the requirements in paragraph 25. For the Risk Management pillar in IFRS S2, please refer to the same
pillar in IFRS S1 Content Index in this Report.

Metrics and Targets

27 The objective of climate-related financial disclosures on metrics and targets is to enable users of general purpose
financial reports to understand an entity’'s performance in relation to its climate-related risks and opportunities,
including progress towards any climate-related targets it has set, and any targets it is required to meet by
law or regulation.

28 To achieve this objective, an entity shall disclose:

(a) information relevant to the cross-industry metric categories;  See reference paragraph 29

(b) industry-based metrics that are associated with particular See reference paragraph 32
business models, activities or other common features that
characterise participation in an industry; and

(c) targets set by the entity, and any targets it is required to See reference paragraph 33
meet by law or regulation, to mitigate or adapt to
climate-related risks or take advantage of climate-related
opportunities, including metrics used by the governance
body or management to measure progress towards
these targets.

Climate-related Metrics

29 An entity shall disclose information relevant to the cross-industry metric categories of:
(a) greenhouse gases — the entity shall:

(i) disclose its absolute gross greenhouse gas emissions Progress on Key Sustainability Indicators —
generated during the reporting period, expressed as Environmental Performance
metric tonnes of CO, equivalent, classified as:

(1) Scope 1 greenhouse gas emissions;
(2) Scope 2 greenhouse gas emissions; and
(3) Scope 3 greenhouse gas emissions;

(i) measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or an exchange on
which the entity is listed to use a different method for
measuring its greenhouse gas emissions;

SUSTAINABILITY REPORT 2026 Al EE RIS 269



ISSB STANDARDS CONTENT INDEX ISSB #AIN & %3]

Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or
Other References/Explanation

(iii) disclose the approach it uses to measure its greenhouse
gas emissions including:

(1) the measurement approach, inputs and assumptions
the entity uses to measure its greenhouse gas
emissions;

(2) the reason why the entity has chosen the
measurement approach, inputs and assumptions it
uses to measure its greenhouse gas emissions; and

(3) any changes the entity made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those changes;

Progress on Key Sustainability Indicators —
Environmental Performance

No changes were made to the measurement
approach, inputs or assumptions used in the
assessment of climate-related risks and
opportunities during the reporting period.

(iv)for Scope 1 and Scope 2 greenhouse gas emissions
disclosed, disaggregate emissions between:

(1) the consolidated accounting group; and

(2) other investees;

This Report focuses on the sustainability
performance of our headquarters, managed
properties and construction sites in Hong
Kong, and hotels under The Fullerton Hotels
and Resorts in Hong Kong, Singapore and
Sydney as well as The Olympian Hong Kong.
We will evaluate the feasibility of including the
greenhouse gas emissions of our associates
and joint ventures in future reporting.

(v) for Scope 2 greenhouse gas emissions disclosed,
disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual
instruments that is necessary to inform users’
understanding of the entity’s Scope 2 greenhouse gas
emissions; and

The Group reports both location-based and
market-based Scope 2 greenhouse gas
emissions. During the reporting period, the
Group did not use Renewable Energy
Certificates (RECs), Power Purchase
Agreements (PPAs) or other contractual
instruments for electricity purchases.

(vi)for Scope 3 greenhouse gas emissions disclosed,
disclose:

(1) the categories included within the entity’s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011); and

(2) additional information about the entity’s Category
15 greenhouse gas emissions or those associated
with its investments (financed emissions), if the
entity’s activities include asset management,
commercial banking or insurance;

Scope 3 greenhouse gas emissions covered in
this report comprise Category 1 (Purchased
Goods and Services), Category 5 (Waste
Generated in Operations) and Category 6
(Business Travel), as defined in the
Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting
Standard (2011).
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(b) climate-related transition risks — the amount and
percentage of assets or business activities vulnerable to
climate-related transition risks;

(c) climate-related physical risks — the amount and
percentage of assets or business activities vulnerable to
climate-related physical risks;

(d) climate-related opportunities — the amount and
percentage of assets or business activities aligned with
climate-related opportunities;

Given the diversity and complexity of the
Group's business profile, we recognise that
the level of uncertainty associated with
estimating the financial impacts of climate-
related risks and opportunities over the short,
medium and long term may limit the
meaningfulness and reliability of quantitative
disclosures at this stage. The Group continues
to assess the potential impacts of climate-
related risks and opportunities on its financial
position, financial performance and cash
flows, taking into consideration its investment
and disposal plans and planned sources of
funding to support its climate strategy.

We are evaluating the methodologies and
assumptions required to quantify the amount
of assets and/or business activities vulnerable
to key physical and transition risks, as well as
the amount aligned with opportunities. We
will continue to review the feasibility of
providing quantitative disclosures and
enhancing our climate-related scenario
analysis as data availability and
methodologies evolve.

(e) capital deployment — the amount of capital expenditure,
financing or investment deployed towards climate-related
risks and opportunities;

During the reporting period, Sino Land
invested over HK$31 million in energy
performance enhancement projects to
improve energy efficiency and support the
transition to a low-carbon economy.

(f) internal carbon prices — the entity shall disclose:
(i) an explanation of whether and how the entity is applying
a carbon price in decision-making; and

(i) the price for each metric tonne of greenhouse gas
emissions the entity uses to assess the costs of its
greenhouse gas emissions;

We currently have not applied an internal
carbon price in decision making. We will
evaluate the feasibility of using an internal
carbon price in future reporting.

(9) remuneration — the entity shall disclose:

(i) a description of whether and how climate-related
considerations are factored into executive remuneration;
and

(i) the percentage of executive management remuneration
recognised in the current period that is linked to
climate-related considerations.

Climate-related Financial Disclosure —
Governance

32

An entity shall disclose industry-based metrics that are
associated with one or more particular business models,
activities or other common features that characterise
participation in an industry.

SASB Content Index
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Climate-related Targets

33 An entity shall disclose the quantitative and qualitative climate-related targets it has set to monitor progress
towards achieving its strategic goals, and any targets it is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the entity shall disclose:

(a) the metric used to set the target; Sustainability Vision 2030

The Group's greenhouse gas emission
reduction targets were established taking into
account the target boundary, organisational
structure, greenhouse gas emissions

(b) the objective of the target;

(c) the part of the entity to which the target applies;

(d) the period over which the target applies; inventory, and developments in greenhouse
gas accounting standards and target-setting
(e) the base period from which progress is measured; guidance applicable at the time.

(f) any milestones and interim targets;

(9) if the target is quantitative, whether it is an absolute target
or an intensity target; and

(h) how the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.

34 An entity shall disclose information about its approach to setting and reviewing each target, and how it monitors
progress against each target, including:

(a) whether the target and the methodology for setting the Our targets have not been validated by an
target has been validated by a third party; independent third party.
(b) the entity’s processes for reviewing the target; The targets are reviewed periodically, taking

into account changes in the target boundary,
organisational structure, greenhouse gas
emissions inventory, and developments in
greenhouse gas accounting standards and
target-setting guidance, including the GHG
Protocol and SBTi requirements.

(c) the metrics used to monitor progress towards reaching Progress towards the targets is monitored
the target; and using relevant greenhouse gas emissions
metrics, including Scope 1 and Scope 2
greenhouse gas emissions, against the
respective base years and reduction

pathways.
(d) any revisions to the target and an explanation for those During the reporting year, no revisions were
revisions. made to the Group's greenhouse gas

emission reduction targets.
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35 An entity shall disclose information about its performance Green — Goals and Progress
against each climate-related target and an analysis of trends
or changes in the entity’s performance.

36 For each greenhouse gas emissions target disclosed, an entity shall disclose:

(a) which greenhouse gases are covered by the target.

Progress on Key Sustainability Indicators —
Environmental Performance

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas
emissions are covered by the target.

(c) whether the target is a gross greenhouse gas emissions
target or net greenhouse gas emissions target. If the entity
discloses a net greenhouse gas emissions target, the entity
is also required to separately disclose its associated gross
greenhouse gas emissions target.

Our GHG emissions targets cover Scope 1
and 2 emissions and are gross greenhouse
gas emission targets.

(d) whether the target was derived using a sectoral
decarbonisation approach.

The Group'’s greenhouse gas emission
reduction targets were not derived using a
sectoral decarbonisation approach.
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(e) the entity’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net greenhouse
gas emissions target. In explaining its planned use of
carbon credits the entity shall disclose information
including:

(i) the extentto which, and how, achieving any net
greenhouse gas emissions target relies on the use of
carbon credits;

(i) which third-party scheme(s) will verify or certify the
carbon credits;

(iii) the type of carbon credit, including whether the
underlying offset will be nature-based or based on
technological carbon removals, and whether the
underlying offset is achieved through carbon reduction
or removal; and

(iv)any other factors necessary for users of general purpose
financial reports to understand the credibility and
integrity of the carbon credits the entity plans to use.

The Group has not purchased carbon credits
to offset its greenhouse gas emissions. The
Group remains committed to reducing
emissions by optimising the energy efficiency
and climate resilience of its properties and
construction sites. As decarbonisation efforts
progress, we will evaluate the necessity of
purchasing high-integrity carbon credits or
utilising other recognised carbon removal
measures to neutralise any residual
emissions in support of our long-term net-zero
commitment.
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TNFD# 3%

The Group has taken a significant step in its sustainability disclosures
by starting to disclose its nature-related issues with reference to

the Taskforce on Nature-related Financial Disclosures (“TNFD”)
framework, which shares the same reporting structure as TCFD. In
2023, the Group began disclosing its first nature-related issues with
reference to the TNFD beta v0.4 framework. Since 2024, we have
taken a further step to enhance this disclosure by aligning with the
final TNFD Recommendations v1.0 framework. Unless otherwise
stated, the reporting boundary of the TNFD Recommendation
disclosures aligns with the overall boundary of the Report. The Group
ensures its nature-related disclosures are integrated with other
sustainability issues, particularly climate-related disclosures. Targets
set under Sino Group’s SV2030 initiative have taken into account
both climate and nature considerations.

Recommended Disclosures % EEIE Our Approach 758t

SEAENRERETEELTEE Y HH2R
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Governance &34

Describe the board’s oversight
of nature-related
dependencies, impacts, risks
and opportunities.
it E B & B IAERIKEE -
2 RIREREIBMNEEE o

respective strategies.

Tsim Sha Tsui Properties’ Board of Directors (the “Board”) holds overall responsibility
for overseeing the Group's sustainability issues, including nature-related issues and

The Group has adopted an Enterprise Risk Management (“ERM”) approach to assist
the Board in discharging its risk management responsibilities via the Audit

Committee and guide individual business units in managing the key risks faced by

the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates from the Environmental, Social and
Governance Steering Committee (“ESG Steering Committee”), which reports to the
Board at least twice a year. The ESG Steering Committee monitors and reports
nature-related dependencies, impacts, risks and opportunities, as well as the
Group's progress towards its nature-related targets to the Board at regular
meetings. The ESG Steering Committee is chaired by Mr Daryl Ng, Chairman, and
comprises another Director of the Company and key executives, who support the
Board in overseeing the Group’s management approach to nature-related issues.
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Describe management’s

role in assessing and
managing nature-related
dependencies, impacts,

risks and opportunities.

I EREETTENEEEA
TEREMREE ~ 2~ RIRBKS
FHEBER ©

Management and business units are informed about and responsible for assessing
and managing nature-related dependencies, impacts, risks and opportunities across
the Group.

The day-to-day process of identifying, assessing and managing risks associated with
nature rests with the ESG Steering Committee, which is chaired by Mr Daryl Ng,
Chairman, and comprises another Director of the Company and key executives. The
ESG Steering Committee is responsible for planning, implementing and ensuring our
nature-related strategies and targets support the overall sustainability strategy. This
includes oversight of the ESG Policies, including the Biodiversity Policy and
Sustainable Building Guidelines, as well as the approaches that outline how our
nature-related considerations are to be integrated into all aspects of our operations.
Nature-related performance and progress, including nature-related dependencies,
impacts, risks and opportunities identified, and progress of the Group’s nature-related
targets, are reported to the Board by the ESG Steering Committee at regular

board meetings.

Under the ESG Steering Committee, the Green Living Sub-committee monitors,
reviews and evaluates nature-related strategies and targets. These encompass
initiatives such as promoting water conservation, sourcing seafood from sustainable
sources, implementing circular economy practices and advocating environmental
protection, while proactively identifying areas for improvement. This sub-committee
meets regularly and makes timely reports to the ESG Steering Committee to facilitate
the overall sustainability approach of the Group.

EREBNXFIHFIREETENEEEE B ERHAE 28 BREKESENEE -

RE-HENELEEZESCEEHI  FLNEEBREHERNBE BRIE -
BRI -HEAEABEELZESGREFTERFENCERETE  MEGSEAATHEM
EFNTIZEEANE - ZETEERE BT ERRANERBEARBEINEREN
EEBRARESRERE - SEEEEIRE HERELEE - 8 (EMZHEEE)
M (PFIBERRIES)) » UNEEREEREMAZESH - ZESETHMETHES
SR LOEFTREANBERENER - QEFHFINEREREE 8 AR
Reiid > BRI ERRER -

FIRE - HENELEELZEGNEET > GeLEEVEZETa8EEE  maIMTE
FEH B AMERABI SRR R B AR - HFURENREH S RESHARK - T HHERRRE
B BREBERGE  RMEERFRFRE > WENTIHABELCENM T - HEEDE
NMEZEEEHRE > TERDIRE  HENELAEEZEERE  UeEEEERE
AIFEE RS i o

276

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE



Recommended Disclosures ZEiZiREEIE

Our Approach 7 #t

Describe the organisation’s
human rights policies and
engagement activities, and
oversight by the board and
management, with respect to
Indigenous Peoples, Local
Communities, affected and
other stakeholders, in the
organisation’s assessment of,
and response to, nature-
related dependencies, impacts,
risks and opportunities.
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The Board has the overall responsibility for evaluating and determining the nature
and extent of the risks it is willing to take in achieving the Group’s strategic

objectives, and ensuring that the Company establishes and maintains appropriate
and effective risk management and internal control systems to address ESG risks.

As illustrated in our Stakeholder Engagement Guidelines, the Group engages with
local stakeholders in sustainable development planning and monitoring. We are
committed to formulating sustainability consultation guidelines to outline the
operation-specific responsibilities and standardise the procedures for ongoing
stakeholder relations and identification of local stakeholders. The Group regularly
provides briefings on stakeholder engagement to the ESG Steering Committee. To
ensure effective communication with stakeholders, the Group maintains dialogue
through a dedicated channel to collect the views of other stakeholders, including
those from the communities in which we operate. This allows us to actively engage
with stakeholders to ensure that their concerns are considered and addressed in a
timely and effective manner. The Group also has a structured approach to identifying
and addressing grievances related to its potential and actual impacts on nature
during different stages of the development project. This is done by identifying the
impacted groups and nature of the disruption, monitoring impacts through a
community monitoring plan and implementing risk mitigation and communication
measures to obtain feedback from the affected groups.

The Group’s Human Rights Policy outlines our commitment to respect and promote
human rights. Guided by our Human Rights Policy, the Group is committed to
performing a human rights due diligence process for risk identification in the Group'’s
operations and supply chains where applicable, while monitoring and reviewing the
Group's human rights impacts arising from its business activities. The Group
monitors and discloses human rights impacts, mitigation and remediation actions
where applicable, as well as communicates the Human Rights Policy to both the
Group's internal and external stakeholders. To ensure new and existing suppliers
remain committed to protecting human rights, we undertake supplier risk
assessments. We also encourage all approved contractors/suppliers to declare and
abide by our Human Rights Policy. Stakeholders may raise concerns about any
suspected case of misconduct, including those with respect to human rights issues,
without fear of retaliation in accordance with our Whistleblowing Policy.

In addition, the Group upholds international standards of responsible business
conduct and human rights declarations. Sino Land joined the United Nations Global
Compact (“UNGC") as a signatory and supports and respects the protection of
internationally proclaimed human rights. The Group’'s Human Rights Policy
references principles stipulated in the Universal Declaration of Human Rights, the
United Nations Guiding Principles on Business and Human Rights, and the
International Labour Organization’s Declaration on Fundamental Principles and
Rights at Work, as well as relevant local legislation in the markets where we operate.

The Group acknowledges the importance of broadening the examination of these
matters beyond Hong Kong within our operations. The Group has been dedicated to
enhancing preparedness for broadening the scope of analysis. Following a thorough
assessment of nature-related dependencies, impacts, risks and opportunities in the
future, we will further enhance our disclosure concerning our approach, engagement
activities and policies to address any necessary adjustments.
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Strategy B

Describe the nature-related
dependencies, impacts,
risks and opportunities the
organisation has identified
over the short, medium

and long term.
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Dependencies

The Group relies on natural capital for various aspects of its operations. Natural
resources, such as water and timber, are used for both building construction in our
upstream value chain and ongoing direct operations. We also depend on intact
ecosystems’ ability to regulate natural hazards such as landslides, flooding and other
extreme weather events, as well as to mitigate their impacts. In addition, our hotels
rely on nature-based recreation to enhance overall guest experiences and attract
tourism for our daily operations.

Impacts

The Group recognises its impact on nature. With building construction being one of
the key business operations, direct impacts on nature may arise during property
development in our upstream value chain. This process could potentially lead to
disturbances and disruptions to the natural environment. Our daily operations could
also lead to indirect and cumulative impacts on nature. These include climate change
resulting from GHG emissions, potential air and water pollution originating from fuel
combustion, sewage discharge and waste disposal. Our daily operations are
dependent on natural resources, which could potentially contribute to resource
depletion and water scarcity.

Physical Risks

Physical risks arise from the potential supply instability of essential natural
resources, such as water and timber, along the Group’s supply chain. Climatic and
geologic events, such as drought, have the potential to cause yield losses of natural
resources that the Group relies on, which represents a key acute physical risk. On
top of that, both acute and chronic physical risks arise from a reduction in resilience
to extreme climatic events due to changes in regulating services provided by
ecosystems. Furthermore, given the Group’s reliance on nature-based recreation,
there is a chronic physical risk associated with the degradation of the recreational
value of areas due to alterations in ecosystems, habitats and biodiversity.

Transition Risks

Transition risks arise from policy and legal, market as well as technological changes
related to nature. These include more stringent nature-related legislation and
reporting obligations, shifts in customer and investor preferences favouring products
and services with fewer impacts on nature, volatile costs of raw materials, conflicts
among stakeholders over changing land use, as well as requirements to transition to
more efficient, resilient and environmentally sustainable technologies.

Opportunities

Opportunities arise from resource efficiency, new products and services, as well as
ecosystem restoration and regeneration. The Group has implemented initiatives to
enhance resource efficiency across its operations to reduce its dependencies and
impacts on nature. These include adhering to sustainable business models, such as
the adoption of a circular economy approach to help reduce carbon emissions and
municipal waste. The Group also invests in reputational capital through collaborative
engagement with stakeholders and conducts initiatives to further the restoration and
conservation of ecosystems, habitats and threatened species.

The Group plans to conduct a nature risk assessment through scenario analysis in
the future, which will allow for a comprehensive evaluation of its nature-related
dependencies, impacts, risks and opportunities across different timeframes.
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related dependencies, impacts,
risks and opportunities have
had on the organisation’s
business model, value chain,
strategy and financial
planning, as well as any
transition plans or analysis in
place.
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Dependencies

The Group’s identified dependencies on natural resources and ecosystem services
would affect its business model in the upstream value chain in sourcing raw materials,
and operational financial planning in raising resilience to nature-related physical risks.

Impacts

The Group's disturbance and depletion of resources would cause an impact on nature
capital. In return, this could affect the Group’s business strategy along the whole value
chain in responding to nature-related transition risks, with stricter regulations.

Risks

The identified nature-related risks could affect the Group's upstream value chain
with supply chain disruptions, resulting in increased costs for the Group’s natural
inputs. It would also affect our direct operations, with reduced revenue due to the
interruption of buildings and hotel operations, as well as decreased asset value
resulting from the losses in natural habitats and biodiversity. Consequently, this
hinders our downstream activities in property sales and rental.

Opportunities

On the other hand, the nature-related opportunities would allow the Group to
mitigate our upstream value chain’s exposure to fluctuations in natural resource
prices, enhance resilience towards supply instability of natural resources and
increase our downstream market valuation through resilience planning. Direct
operational revenue streams could be expanded due to business diversification.

Transition Plans

To reduce and mitigate the potential impact of disturbance and depletion of
resources from our business operations and raw material sourcing, we are
committed to integrating sustainability into procurement practices to minimise
impacts on natural resources, environment and the ecosystem as stated in our
Sustainable Procurement Policy. We strive to purchase products from socially
responsible sources considering the environmental and natural resources
implications at all stages of the life cycle of the product to be procured. The Group
will review the Sustainable Procurement Policy and procurement practices from time
to time in accordance with its corporate strategies and development on sustainable
procurement issues relating to its operations.

The Group collaborated with local stakeholders to conserve local ecosystems and
protect threatened species. The Group formed a local cross-sectoral coral
conservation partnership with other parties and launched a restoration project
named CORAL REEFStoration. It leverages Ocean Park’'s marine conservation
expertise, and the world’s first 3D-printed reef tiles in terracotta from Archireef to
rehabilitate the coral reef habitat in Hong Kong's southern waters. Together with the
opening of CORAL REEFStoration Centre at the Ocean Park, it provides a new
rehabilitation facility for rescued coral fragments and offers public engagement and
educational activities including guided tours, interactive STEAM (Science, Technology,
Engineering, Arts and Mathematics) experiments etc. Through this partnership, we
aim to restore local coral species and engage the community in coral preservation
and marine biodiversity.

The Group would also assess the necessity of conducting a detailed nature-related
risk assessment, thus developing robust nature transition plans based on the
detailed assessment results in the future. The Group has been contributing to efforts
to boost local biodiversity through several initiatives. We will continue to identify
areas of improvement and formulate a transition plan where necessary.
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to nature-related risks

and opportunities, taking
into consideration
different scenarios.
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To manage our organisational nature-related risks, the Group has established
sustainability targets that contribute to the broader goals under Sino Group's
Sustainability Vision 2030 (*SV2030) initiative. Different business lines work
together to meet our SV2030 goals. Our goals and strategies encompass the
reduction of Scope 1, 2 and 3 GHG emissions, improvement of material and water
efficiency, enhancement of waste diversion and promotion of urban biodiversity.
These goals are tracked and reviewed periodically, reflecting our intention to make
every aspect of our operations a driver of sustainability for a better future.

In alignment with our commitment to addressing nature-related opportunities, the
Group has implemented sustainable business strategies that prioritise the circular
economy approach. This approach integrates considerations related to nature, with a
focus on reducing carbon emissions and municipal waste, thereby diminishing our
environmental footprint and lessening our impact on nature. Through strategic
partnerships, such as our collaboration with the innovative start-up EcoBricks, we
are pioneering groundbreaking solutions for upcycling plastic waste into sustainable
construction materials. This initiative not only reduces our reliance on natural
building materials but also helps mitigate the risks associated with shifting consumer
preferences towards sustainable products. By embracing these initiatives, we
demonstrate our firm belief that sustainability not only drives business opportunities
but also fosters a more resilient and environmentally conscious future.

Moreover, the Group recognises the importance of sustainable sourcing practices to
conserve the environment. We are committed to purchasing 100% of seafood
served at the Group's hotels from sustainable sources and have made significant
progress in achieving 65% of seafood served at the Group's hotels from sustainable
sources in the last reporting period.

As a member of the TNFD Forum, Sino Land is eager to contribute to and support
the development of the TNFD framework. We will assess the necessity of
considering different scenarios in the future.
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organisation’s direct
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possible, upstream and
downstream value chain(s)
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priority locations.
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According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas tool, we identified
that The Fullerton Hotel Sydney is currently located in regions with high baseline
water stress. Although Sydney is identified as a high baseline water stress region, it
has a medium overall water risk that takes into account both physical water quantity
and quality, as well as water-related regulatory and reputational risk. Guided by our
ESG Policies, we are committed to utilising precious shared resources, including
water, more efficiently throughout our operations. Our operations have been
proactively promoting responsible water management among our stakeholders.

We have also identified that Hong Kong's marine biodiversity is immensely rich with
a coastline of nearly 90 hard coral species. The Fullerton Ocean Park Hotel Hong
Kong is located in an area of high biodiversity importance, where the Group is likely
to have significant potential dependencies for its direct operation. The hotel is
located in the biome of coastal inlet with cultural services for recreation, such as
marine eco-tourism. Therefore, the Group formed a local cross-sectoral coral
conservation partnership with other parties and launched the CORAL REEFStoration
in Hong Kong's southern waters.

The Group will evaluate the need to conduct location-specific impact assessments in
the future to identify the priority locations, such as areas important for biodiversity
and high ecosystem integrity, etc., and locations with material nature-related
dependencies, impacts, risks and opportunities.
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processes for identifying,
assessing and prioritising

nature-related dependencies,

impacts, risks and
opportunities in its direct
operations.
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The Group engaged an independent consultant to conduct the identification and
assessment of nature-related dependencies, impacts, risks and opportunities in its
direct operations.

Identification

The Natural Capital Protocol was used to understand the relationship and
interactions between the Group's business activity and natural capital through a
high-level overview. Online tools such as Exploring Natural Capital Opportunities,
Risks and Exposure (“ENCORE”") and W\WF Biodiversity Risk Filter were used for the
identification of dependencies and impacts of the real estate industry in a local
context, providing a better understanding of the relationship between the Group's
business activity and natural capital.

Assessment

We have performed nature-related risks and opportunities analysis through desktop
research on existing and emerging regulatory requirements, recent market trends, as
well as the development of the macro environment related to nature loss. Taking a
more quantitative approach, we leveraged tools such as the Aqueduct Water Risk
Atlas to conduct water risk assessments at a global and local scale. This has enabled
us to identify water risk hotspots and enhance our resilience. The risk assessment
determined that none of our operations are situated in areas with high or extremely
high overall water risk. Consequently, our operations are not exposed to the risks
associated with water scarcity.

We acknowledge that while our current operations are not situated in areas with
high or extremely high overall water risk, water scarcity can be caused and worsened
by various factors, including population growth, socioeconomic shifts and
technological progress. As part of our SV2030, we are dedicated to minimising water
usage by establishing water consumption targets. Furthermore, we are incorporating
water management practices into our overall sustainability strategy and framework
to address potential water-related risks, such as elevated water costs, which may
have an impact on our operations.

Prioritisation

The identified risks and opportunities were mapped to the identified dependencies
and impacts. Utilising risk metrics by categorising the risks as high, medium or low
priority based on their likelihood and impact, we determined the severity and
probability of the potential impacts or benefits of each identified risk and opportunity
on the Group. We also ensured that the prioritisation of nature-related risks and
opportunities aligns with the Group's strategic goal by engaging stakeholders in
designing the risk metrics. The quantitative financial impact of each nature-related
risk and opportunity would be further explored to reassess priorities and help inform
decision making.

To ensure transparency and accountability, the Group will further evaluate the need
to conduct location-specific impact assessments in the future, using the Integrated
Biodiversity Assessment Tool (“IBAT”) to indicate the relationship of our assets’ direct
and indirect influence with detailed biodiversity indicators. Results of the assessment
for different timeframes will be further disclosed. In response to the TNFD
framework, the Group would also pursue ongoing efforts to adopt the Locate,
Evaluate, Assess and Prepare (“LEAP”) approach, the integrated process for nature-
related risk and opportunity management developed by TNFD for robust assessment
and disclosure.
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Describe the organisation’s
processes for identifying,
assessing and prioritising
nature-related dependencies,
impacts, risks and opportunities
in its upstream and
downstream value chain(s).
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The Group maintains a comprehensive approach to identifying nature-related
dependencies, impacts, risks and opportunities, and acknowledges the importance
of extending the analysis of these issues in our upstream and downstream value
chains. The Group has been proactively focusing on enhancing readiness to expand
the scope of analysis, and we are committed to working closely with our suppliers
and customers through capacity building and partnerships. We remain dedicated to
ongoing review of existing and emerging nature-related trends, and continuously
strive to monitor and manage our identified nature-related risks.
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Describe the organisation’s
processes for monitoring
nature-related dependencies,
impacts, risks and
opportunities.
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To enhance our preparedness and response, the Group regularly monitors and
reviews nature-related risks. Our environmental management system (“EMS”)
ensures that environmental considerations are front and centre in all the decisions we
make. We have aligned our continuous efforts for improvement with recognised
management system certifications such as the ISO 41001 (Facility) and ISO 50001
(Energy) management systems to ensure the service quality and efficiency of our
work processes within our properties.

The ESG Steering Committee is responsible for planning, implementing and ensuring
our programmes and policies support the overall sustainability strategy. In response
to our identified nature-related risks, our ESG Policies and guidelines enable us to
design and deliver products and services while meeting our sustainability goals, as
well as managing risks. Our Biodiversity Policy provides guidelines for integrating
biodiversity considerations into all aspects of our operations. Our Sustainable Building
Guidelines outline our commitments to protect and conserve native species,
important habitats and ecosystems, as well as sites with a historical or heritage
setting during site selection of our development projects where practicable. The
Group supports conserving and enhancing biodiversity through ongoing assessment
and management of its operations and activities.
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The Group is committed to incorporating the process for identifying, assessing,
prioritising and monitoring nature-related risks in its overall risk management
through setting sustainability targets to keep track of the Group’'s management
progress under the SV2030. The Group's performance regarding GHG emissions,
material and water usage, waste generation and urban biodiversity is closely
monitored. The Group has also adopted an Enterprise Risk Management (“ERM”)
approach to assist in managing the nature-related risks identified.

With the assistance of the Risk and Control Committee, the Audit Committee
reviews the effectiveness of the risk management and internal control systems
covering strategic, financial, operational, compliance and ESG risks. If nature-related
risk has been identified as an emerging risk, risk assessment and analysis, evaluation
rating, prioritisation and treatment plans would be conducted. The Group would
keep it under regular monitoring and review at least quarterly or when the situation
requires.

Sino Land is also a signatory of the Action Declaration on climate policy
engagement. We continuously monitor the alignment of our public policy
engagements with our ESG commitments. Additionally, Sino Land has demonstrated
its support for HKEX's market consultations on enhancing climate-related
disclosures within the environmental, social and governance framework.

In addressing matters pertaining to nature-related issues, we continuously monitor
the alignment of our public policy engagements with our ESG commitments,
including nature-related commitments. We regularly review our risk register and the
results of stakeholder engagement exercises to refresh our understanding of the
salient ESG risks and opportunities applicable to our business.
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Disclose the metrics used

by the organisation to assess
and manage material nature-
related risks and opportunities
in line with its strategy and
risk management process.

RERAB BT & RN E 2
EIERIEMN A > ARG
EEEABRERER NS
BYFSAR

We have allocated a budget for our identified nature-related opportunities on
reputational capital and ecosystem restoration. To date, we have invested over
HKS$8.4 million in initiatives dedicated to marine conservation. We continue to
explore collaborations with local community recycling centres to support local
EcoBricks manufacturing, fostering a sustainable circular economy ecosystem. We
remain committed to deploying EcoBricks across suitable properties while fostering
deeper engagement with tenants and customers, advocating for plastic recycling and
upcycling into EcoBricks.

The quantitative financial impacts of each nature-related transition and physical risk,
as well as opportunities are still under assessment; we will disclose other metrics
once the information is prepared. During the reporting period, the Group did not
receive any fines/penalties or face litigation related to negative nature-related
impacts. We believe that monitoring and reporting nature-related risk and
opportunity metrics would help us further improve our sustainability performance.
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Disclose the metrics used by
the organisation to assess and
manage dependencies and
impacts on nature.
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We publish key metrics on Scope 1, 2 and 3 GHG emissions, air pollutant emissions,
water consumption, material use and waste generation in our Sustainability Report
annually. Please refer to the Progress on Key Sustainability Indicators section for
more details. Monitoring and reporting these metrics enable us to identify areas with
high nature-related dependencies and impacts to further improve our performance.
We strive to enhance our capacity and readiness to optimise the internal data
management procedures in order to ensure data accuracy and reliability. Other
metrics for monitoring and managing dependencies and impacts on nature will be
reported upon enhanced readiness for disclosure.
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to manage nature-related
dependencies, impacts, risks
and opportunities and its
performance against these.
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Our nature-related targets set out in the SV2030 initiative, including those related to
climate resilience and GHG emissions, water consumption, material use, waste
reduction and management as well as urban biodiversity, along with progress on
metrics, are available in the Sustainability Vision 2030 chapter of this Report.

We will continue to develop new goals that prioritise nature conservation and
monitor our approaches towards managing nature-related dependencies and
impacts, risks and opportunities to ensure long-term environmental stewardship.
We will explore the possibility of conducting scenario analysis to evaluate the
possible consequences of nature loss to our operations. Sino Land has joined the
Science Based Targets Network (“SBTN")’s Corporate Program to engage with other
mission-driven organisations and take part in developing and testing tools,
methodologies and guidance for establishing science-based targets for nature. This
also helps us understand how to assess and mitigate nature-related risks, such as
potential water risks. This demonstrates our dedication to contributing to nature and
biodiversity.

IR B PAMER B AR ES (FIISEE RRER 2030) &Eﬂ@?“?ﬁjﬁﬂmxﬁﬁ—%m&
FKE -~ RER ~ BEYHIBAMEE MM EMSRMEMERMB R UNRER » F1EH
SRERNRED MFHEZEEMES 2030) i o

RAGEETERITET R EARENREIE > WERNKFARESMBMIRENTZE
EREMEENER  MERRANREERE - RAKRRETBIRIINOTREN
DEHE BRBAREHMIZEDTEERNER - FHEXSMAMNSZ B2 (TSBTNY)

RS EHE > WREMEMEIRNAEBSE  2EBENAEHATERNSERENEIZ
BT A~ 757AME5] o IbE B IR PR ARG (T T AR B2 B 2B R RV R - DB 7
BOKERE > T ERBRFIBINRBEANE S MM SR

290

TSIM SHA TSUI PROPERTIES LIMITED &KW EBEXEEBRAE



Climate-related Financial Disclosure

S i< 1 B i 755 4K B2

The following table describes how we manage climate-related risks
that pose a potential financial risk for our business in accordance
with the Task Force on Climate-related Financial Disclosures (“TCFD”)
framework. In 2023, Sino Land published its first standalone Climate
Action Report. The Report outlines Sino Land'’s actions in identifying,
assessing and managing climate-related risks and opportunities

that are material to our business. It also includes Sino Land'’s
comprehensive strategies and actions to mitigate climate-related
risks, and to seize the opportunities to enhance the climate

resilience of our portfolio.
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SHENEEERRGAERRERMNEESENIE
WERPREME RS EMRAGAERMER « MeEEYFE
RUEMEL ) MRENRI 2 EERREFTTE) ©

Governance &34

Describe the board'’s
oversight of climate-related
risks and opportunities.

it E BB H R 8RR R A
HIBMEEEIE N ©

development.

Tsim Sha Tsui Properties’ Board of Directors (the “Board”) has the overall
responsibility for risk management. The Board is dedicated to integrating
sustainability into all aspects of our operations and advancing our sustainable

The Group has adopted an Enterprise Risk Management (“ERM”) approach to

assist the Board in discharging its risk management responsibilities via the Audit
Committee and guide individual business units in managing the key risks faced by

the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates on sustainability issues, including
climate-related topics from the Environmental, Social and Governance Steering
Committee (“ESG Steering Committee”), which reports to the Board twice a year.
The ESG Steering Committee is chaired by Mr Daryl Ng, Chairman, and comprises
another Director of the Company and key executives to ensure that our Board
remains informed and that their knowledge is up to date.

SHBEEXEEE ((EFT)) HAREEEERKER EFTRNBURNEER
MARBENSERE @ RERRKELRE -

SECEHRALXEREERY > ZRBEZZESWHEFERTEREENSME X
EEXGHFIEEEEMENNIZRM

EFXERERE HINELEESZSGNENER  BEEEREIHEL REREEY

BENRE IR - HERERE
AFEERZENRNEN  SERIEEHEE

BLESRFRNEFIERM A WEHRREHEH

ZZEEEREFEIRERKCEE

BEEXRE HEEAEANBHMEEREIBEEREAS  UEREFGEERNENL

FHERTHERAME -
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Describe management’s
role in assessing and
managing climate-related
risks and opportunities.

M EEE TN EERE
TERE RSN A S o

The day-to-day process of identifying, assessing and managing risks associated
with climate change rests with the ESG Steering Committee, which is chaired

by Mr Daryl Ng, Chairman, and comprises another Director of the Company and key
executives. The ESG Steering Committee is responsible for planning,

implementing and ensuring our programmes and policies support the overall
sustainability strategy. This includes oversight of the policies and approaches that
outline how our strategy is to be implemented across the business and for all our
material topics. Overall sustainability performance and progress are reported to the
Board by the ESG Steering Committee at regular board meetings.

Under the ESG Steering Committee, the Green Living Sub-committee reviews

and evaluates initiatives to address climate change, manage energy and waste,
conserve water resources and promote environmental protection, while identifying
areas for improvement. This sub-committee meets regularly and makes timely
reports to the ESG Steering Committee to facilitate the overall sustainability
approach of the Group.

We provide incentives to key executives who hold responsibility for overseeing and
addressing important material topics, including climate-related topics. In addition,
employees at assistant manager level and above are expected to set KPIs related to
sustainability topics and incorporate sustainability practices into their daily work. The
achievement of ESG KPIs will be considered in the annual performance appraisal.

RIE-HENELEEZERREH  FTENEEREEAEMARNAERZE -
ZECHEFEIFEINAEREIER > AEEREALNBDHEMESNETEEEAS
B EMRB WA TIRBEERRES U AR BIRENBERE WAL S BRERE - B5h
ZERAERBEERBRNSHREMEERRRTEREXBPFEUENER - &8
BEEMETHNESFTEZ LAEFTREBERIIHELRRIANER -

FIRE - HENEABEELZEGNEE T KL B/ VEZE 8 BRI hEY
RIEEML ~ EIEAEREY) « 14K E RMREIR IR RERN S ERE - WL RE
BUERME o /NMAZEGERMAG  TERRIRE - tENEREEZEIRE
DU MR Pl FHE R T & ©

RMRSEEEREREASE (DERIFINEE NEBEBARRISR - 15
£ ETRYBABR N LRFE TREHR AT AR R BEMOMRENSE €0
BTEPERTHERRIES < B S REAN M RENIE RS A B F R
BPfs o
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Strategy RB&

Describe the climate-related
risks and opportunities the
organization has identified
over the short, medium, and
long term.

w8942 ~ B~ RER
A RE B b EA 1 o

We engaged an external consultant in FY2021/22 to conduct a climate risk
assessment for all new and existing operations under our management in Hong Kong,
covering over 170 existing and new buildings under 3°C and 1.5°C warmer climate
scenarios. The exercise included analysis of climate-related risks, including both
physical and transition risks as described below, alongside potential financial impacts
and opportunities, to assess the implications of the prioritised risks for our operations,
upstream and downstream activities, and to inform risk management and resilience
planning. Shortlisted key climate-related risks and opportunities were then analysed
under two scenarios developed by the Network for Greening the Financial System (“NGFS”),
the World Resources Institute (“WRI”), the World Bank, and the Intergovernmental
Panel on Climate Change (“IPCC”), including the Net Zero 2050 scenario, which aligns
with the goal of the Paris Agreement to preferably limit global warming to 1.5°C
above pre-industrial levels. Three timeframes (2025, 2030 and 2050) were defined
to understand the risk profile in the short, medium and long term. The 2025 and

2030 timeframes are aligned with our SV2030 goals, while the 2050 timeframe
reflects our long-term commitment to achieve net-zero emissions. In addition, the
2030 and 2050 timeframes are aligned with our SBTi-validated near-term and
long-term targets, respectively.

Physical Risks
Risks arising from acute events or longer-term shifts in climate patterns, such as
extreme weather events, heatwaves and rising temperatures.

Transition Risks

Risks arising from policy and legal, technology and market changes, as well as
reputational risks, in the process of transitioning to a lower-carbon economy.

These include changes in building codes and standards, supply of raw materials,
low-carbon technology and innovation, consumer preferences, financier expectations
and green finance.

Please refer to Sino Land'’s Climate Action Report for more details on our key physical
risks, transition risks and opportunities.

IR 2021/22 MEEINEBILEER > HEEBE T EENEBRENNEBETRIE
Rkl > 815 170 2 ERBENFEYEZ2IRERE L 3°CH 1.5°CI55R TATEERR
SRR ZITEDMSEBRNENRR W TIPAR) PR ReET MR 2
WiE - WEBRMTEEIERFERERREERZE LN T RESINTE > HEAR
EEMRENRBREMIES] - HEE (BRBE) & 2MFURFAIBFRIEH T T EH
KFEUELS CZANBER  HAHBERRBERBNRSE  E—PHRRITHREE
B2 REE (TNGFS)) ~ BERERIAZAT (TWRD) ~ RRITNBUNEREE(L
HFIEEE (MPCC)) FriR@REHE 2050 FF ZBIREANBIMEIBIER TRIFE o M
RTE 20254 ~ 2030 F K 2050 & = {ERF I 85 - LUT ARAEHA ~ PR REABI AR ©
2025 F K 2030 F a1 8B B2 M9 B9 (RIFHE  RFE R 2030) —2 > M 2050 F K]
HIFAERIRAMBIRFZHREIRIEGE © L5 > 2030 F K 2050 F R E05 7 5l H A&
RIE2ER B RERERRRERRRARR

EiEER
MREEHRABEE SRS (QEERERENE  HRAALR) FI3IENER -
HLAR

ABESEHAEERBRED > ABREER MM T HEL » UNBEERERATSERN
R - B EEREREIRE - RIMEHEE - EHRFAR  HEERIT - SR
BIERNGETRAEL -

EREEERAR  SBRRBRNKBENS  S2REMNEXN (RIETEHRE) -
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Describe the impact of
climate-related risks and
opportunities on the
organization’s businesses,
strategy, and financial planning.
It UG AR A R P S i B A
75~ RSN E o

Climate risk assessment enables the Group to assess and monitor both physical
and transition risks by quantifying climate-related financial impacts under multiple
climate scenarios. We engaged an external consultant to conduct an in-depth
financial impact analysis for key climate-related risks and opportunities with
reference to climate and transition pathway projections published by established
research bodies such as the NGFS, WRI and IPCC.

We have published a holistic Decarbonisation Blueprint, which serves as our climate
transition plan and sets out our climate-related and decarbonisation strategy.
Structured around three key focus areas, Development, Operations and
Collaboration, the Blueprint demonstrates our commitment to strengthening climate
resilience and achieving net-zero emissions across our operations and value chain in
partnership with our stakeholders. The implementation of the Blueprint is supported
by a range of interim targets and performance indicators, including SBTi-validated
greenhouse gas emission reduction targets, as well as targets relating to electricity
consumption, climate risk assessment and green building certification. Sustainability
considerations have been integrated into our annual budgets. Please refer to Green
— Climate Resilience and GHG Emissions and Green — Energy Consumption and
Efficiency sections for our investments in climate-related initiatives.

In 2018, Sino Land announced its first green loan and the details of its Green
Finance Framework. The framework guides the financing of sustainable building
developments that will deliver environmental benefits in line with our sustainability
vision. In 2021, Sino Land converted a five-year HKS1 billion loan signed with Bank
of China (Hong Kong) Limited to a sustainability-linked loan, marking its first
financing arrangement directly linked to sustainability targets. The proceeds will be
used for funding sustainability-related initiatives.

Based on the climate-related risk and opportunity assessment conducted, the Group
did not identify any climate-related risks or opportunities that materially affected its
financial position, financial performance or cash flows. In addition, no climate-related
risks or opportunities were identified with a significant risk of resulting in a material
adjustment to the carrying amounts of assets or liabilities within the next annual
reporting period.

Sino Land has identified key climate-related physical risks, transition risks and
opportunities that can impact its operations, business models and value chain.

Please refer to the table below for examples of the current and anticipated impacts
for different climate-related risks and opportunities over different time horizons.
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Time Horizon when

the Effects Could Occur Risk and Opportunity Description

Current and Anticipated Effects on

Risk/Opportunity ATREELERE and Where It Is Concentrated Business Model and Value Chain
B/ B BB REE ERBAEEHRAREERBE ERRERHEBEANEERENTZE
Physical Risks Y32k
Increasing frequency Short-term More frequent and severe « Increased need for a business continuity
and severity of extreme 5O HA extreme events can disrupt plan to ensure the safety of workers,
events such as construction activities and tenants and customers
typhoons, rainstorms damage construction sites . |ncrease in capital expenditure
and coastal flooding and managed properties for preventive measures and
B ~ SRRk B R RIS AR maintenance costs
Rim R RmiE A SEZE FREMREIEINEEREE . Anticipated reduction in asset and
EREMERENEM TEENRET > DU EET i property value
FETEEYMERE - Potential increase in insurance premiums
© BEERESBNFERIGM > MREEERIA
HEMERNZR
. TERIM R R A E I AN S B S AT IR N
- TEHREENRYEEE TR
- RIRER AR
Heatwaves and Long-term Longer and more frequent + Increase in electricity costs due to higher
rising temperatures EHR heatwaves, along with demand for cooling and air-conditioning

ARMRELFH

higher temperatures, could

increase demand for cooling
and air-conditioning, disrupt

construction activities and
reduce worker productivity

PORRYVSRRAFHERFRIEM

SR LA EEBAAA
FRBRIEN - RIEH
SPETFIT A T

Anticipated delays in construction
activities and reduced worker productivity
due to heat stress

© RSMERFBRIGNERBERE L7t
- TR TEESERS AT ELER  TAE

B TR EEMEKANAI RET %

Transition Risks/Opportunities %! & b/H%i8

Building codes
and standards

Medium-term

FhHEA

Strengthened regulations
regarding green building

codes and energy efficiency,

Anticipated more stringent building
specifications on environmental
performance

BRSNS 2 )
vvhmh impact our sustainable . |ncrease in capital expenditure to construct
building planning for and renovate green buildings to meet
development projects and higher standards
managed properties + Potential non-compliance costs
ERE E k) SEER o .
z:;s;;iﬁzkgjgi-L%ﬁﬁﬁﬁﬁ%%%
Nm B Bt ™ (I —
c BIMEAE HLRENEIFAEESE
o8 2% & S
ﬁﬂfffiiﬁg@%“ SEIN T
A FFAEEZR A S N . N
e - EIEERMA
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Time Horizon when
the Effects Could Occur Risk and Opportunity Description

Current and Anticipated Effects on

Risk/Opportunity AIREELERE and Where It Is Concentrated Business Model and Value Chain

B/ B BYBSRIEEE EBRAN BB R L R E BRI EREXNEEEN T2

Limited supply of Long-term Limited supply and high « Anticipated limited supply of low-carbon
low-carbon £ demand for low-carbon construction material as more property

construction material

EhixZEMEHAERIR

construction materials
might affect the cost of
development projects
R EMEHETARER
TERETEERIER
NN

developers work to reduce embodied carbon
in construction

Anticipated increase in procurement costs
due to the cost premium of green construction
materials such as low-carbon cement

(Rt 2 2% R s FR iR D R SRIB A2 P Y AV R
=i FEEEEEMENHER EZR
FMEIR AR S 4 BRI B AL A E E
TERREREE A S EFF

Growth in renewable

Medium-term

energy goals and demand g

ABERERERRATRER

Greater commitment and
incentives to adopt
renewable energy at
managed properties

HEEYERAUBEER
EHBAEGERIEHEZFE

Increase in capital expenditure for
installing renewable energy infrastructure
at managed buildings

Anticipated increase in operating expenses
due to higher electricity costs associated
with Hong Kong's net-zero electricity
generation target

TEHE YR E P BERERERRIERY
BRI B S EN
FRRAEEBFZEEERUREBE L7
EERS S S

Low-carbon technology
and innovation

{ECHR % 91 EL R R

Short-term
%2 HA

More PropTech and energy-
efficient solutions to improve
efficiency and reduce costs
in building construction and
property management

HIBERBE S HEETER
PS it ERM A BRRERR R T 56

Increase in capital expenditure to invest
in and procure emerging technologies
and equipment

Improved operational efficiency through the
adoption of low-carbon technologies

RENENBEEMANREURE R HIEM
BIBEAEREHIESEEMAE

Consumer preference

HEEER

Medium-term

HhEA

Growing expectations from
tenants and customers for
green and energy-efficient
properties

HEE N GEEEYR

ERNHERS

Increased capital expenditure for retrofitting
managed properties

Anticipated increase in demand for
sustainable buildings

EIRYZEDUE T2 U E AT HIBM
TEES Pl IHEE RESRYH BRI LM

Growing expectations and
ESG/climate disclosure
requirements from financiers,
which might create new
opportunities to secure a
broader range of investment

EREBHIRE  HENER
KR IRERBIRENERER
BIg > B EEIHE
FRIhEEZIRERE

Potential to attract diversified financial
sources and green investments

%512 T BIRE IR R BRERE
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Describe the resilience of
the organization’s strategy,
taking into consideration
different climate-related
scenarios, including

a 2°C or lower scenario.

HHEABRYCRRSSENE > WS
FERERREER (B1F2°C
HEEETHIFIR) °

We have conducted scenario analysis that considers different climate-related
scenarios. Through the scenario analysis, we aim to conduct in-depth financial
impact analysis for key risks and opportunities with reference to climate and
transition pathway projections, including the NGFS Net Zero 2050 scenario and
Current Policies scenario. These scenarios share resemblances with Representative
Concentration Pathways (“RCP”) 2.6 and 6.0 scenarios as both are used to model
the climate risk impact under similar global warming pathways. These pathways
broadly represent comprehensive climate scenarios related to two projected global
average temperature increases: 1.5°C and 3°C.

For details of assessment findings and assumptions made on the scenario analysis,
please refer to Sino Land’s Climate Action Report.

In 2021, we committed to developing an approach towards net-zero emissions by
2050. This effort is guided by Sino Land’s pledge to support the Business Ambition
for 1.5°C, led by the Science Based Targets initiative (“SBTi") in partnership with the
United Nations Global Compact and We Mean Business Coalition, calling on
businesses to set science-based targets for GHG emission reductions. Our efforts

to reach this goal are described in more detail in our Decarbonisation Blueprint. More
information about our Decarbonisation Blueprint can be found in our Sustainability
Report 2022, which reflects the Group’s investment and capacity in climate-related
mitigation and adaptation strategies.

In 2020, we established the Group's Sustainability Vision 2030, outlining our
management approach and targets for crucial areas such as GHG and energy use
reduction, renewable energy generation, single-use plastics consumption, green
building certification and innovative sustainability solutions to mitigate climate-
related risks for a more sustainable future. Going forward, colleagues across our
business lines will work together in meeting our 38 SV2030 goals, reflecting our
intention to make every aspect of our operations a driver of sustainability for a better
future. Building climate resilience is one of our focus areas. Our commitment to take
collective action to minimise GHG emissions and the impacts of climate change is
illustrated by our climate action-related targets.

ZAEFENREEFABREETTRESN  AASRAGNBLRERA > F
NGFS 2050 F#Z1EH UL BERIBERIEE > HRAREARMNEEETRANTBLZEDN -
BLBREREREEERT (TRCPY) 2.6 M6.0FREHELUZE » MERRANRER
BENEHECBETHRERRTE - ©Ffn 5% 1.5°CH 3°CmER 2T
BEEARNRIEBER

BRBROTHFEFEERRRR > F2RENERN (RIRTTHRS)

AN 2021 FAGEBIE S # > RO 2050 FRIBEZ RPN ER - GMBX2HH
MEER B REHAME (MEEE 2L h2 KX R RN EH S ZHERY 'Business
Ambition for 1.5°C BtEEH) > BREKDI U SERAKEZ - BRARMRBRIL
BIRFTEHRIEE > BRI CRER) - B/ CRIER) NE—F B
F2H (FIIHELRRE 2022) - ZERBRIR 7 ERERIGAERIRE X EE RIS S HR
RENERBEIEES

AP 2020 F 61 E 7 (I B EE R 2030) » RERMT A RE R BN
FEREFE s EEFBARER  BONREBNGRAE GeREIERFKBAFRKE
EERENEESHNER  ERRIEERERNEEEARBERARR - RERNEK
EEBEUNBERELE N BR(IFEEREBER2030) (I38EEE > UERIR
SEFHREEERERURELRMNEE » HREXRFRK - BEURIGRE 2
REENERZ — RAOAUERBTIHRABLEER BN RIEEHERNTZEDN
e BEERMARETEEMN BRI -
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Risk Management JE & &8

Describe the organization's

processes for identifying and

assessing climate-related risks.

H U A B A BT S 1 AEL A
EE ’]mﬁi ©

We have engaged an independent consultant to support a comprehensive
assessment of climate risks across our portfolio in Hong Kong, which consists of
more than 170 existing and new properties. The assessment included identification
and prioritisation of climate-related risks and opportunities. With reference to the
Group's existing risk register, previous risk disclosures and peer reviews, a list of
relevant climate-related risks and opportunities was developed.

We conducted an in-depth ESG and Climate Risk Workshop for key representatives
from the ESG Steering Committee and key business units. During the workshop,
participants were asked to discuss and prioritise climate-related risks and
opportunities based on their impact on the Group. Based on the assessment results,
as well as consideration of TCFD recommendations, local policy and the Group'’s
sustainability strategy, a list of risks and opportunities has been shortlisted.

Based on the shortlisted climate-related risks and opportunities, the likelihood of
financial impact is derived from analysis of recent market trends, policy changes and
the development of the macro-environment.

Please refer to Sino Land'’s Climate Action Report for more details on the
identification and prioritisation of climate-related risks and opportunities.

RMEEEILEER > BEIEHUIE BT 170 % BRI B MR YY) 35 PR BR B9 U5 /2 2 5
RiGaFL > SEBREERRRINEEETHNNG R - RASRTEEREER
Bicft - LENRBKERSUREESESE > fIE T —RIREEM RIS

HRAEEMTRANRE - HEREANARERIIFY > 2HERBRE - HBK
EREEZEENIBRBMPIFIAEK - RIEHEE > 2MERESEREERER
MR BHERNEBEREKT SR HETERIH T $E}J€DJ?TEHE% TCFD &= ~
EtERMERN I RHEE RN REHHH—RIRERNEE

RIEH B E B RIEER R RS - RFIEBONTHMOTHIHEES  BERE(CLN R E
RIENERSHERRRNKBH Y BB TN -

BRIR B RSB FE L H T RIS F2REMNEEN (RIETERE)

Describe the organization's
processes for managing
climate-related risks.

it S SR R EAERE R R R

MAE ©

The Group recognises the importance of tackling climate change by adopting measures
and appropriate best practices that help to mitigate climate change risks and
associated impacts on its business operations, and upstream and downstream activities.

To enhance our preparedness and response, the Group regularly monitors and reviews
climate-related risks. Our EMS ensures that environmental considerations are front
and centre in all the decisions we make. Our properties are certified to the ISO 14001
(Environmental) and ISO 50001 (Energy) management systems.

The ESG Steering Committee is responsible for planning, implementing and

ensuring our programmes and policies support the overall sustainability strategy. Our
ESG policies and guidelines enable us to design and deliver low-carbon products and
services while meeting our sustainability goals, as well as managing climate-related
risks. Our Climate Change Policy provides guidelines for addressing climate-related
risks across our operations, upstream and downstream activities. Our Sustainable
Building Guidelines provide a framework for integrating sustainability attributes at
the design stage, as well as throughout the building life cycle. The ESG Policies and
Guidelines are reviewed on a regular basis.
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SERAORHREECNEEN > KMAEEMERKIZREREEBER > BOER
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EHEREENSS ERESCEBNER > MUNRR MBS EETEEED -
BANRREERG BERSREREMARREE - RMETHYE > BEE
ISO 14001 (IR1%) F11SO 50001 (BER) BIREEHETEE o

RE-HENEAEEEETAERE  Bif > URAREHNBRELSEENIRE
ERREE - WAIRVIRIR « BN EBBERMNIES| > 5IER PRSI E MR R
R > REIIHEEREBERAGHERARNEE - KA (RIFE(CER) KEH
BiE - L NREBEEREERIEMHIES] - RFIR (FIREREEES]) 5T TESR
FERENRAPEENBELEDBRPREIHEERTEMALE - HAIEHRFIRER
HENERRRRBERMES -

Describe how processes for
identifying, assessing, and
managing climate-related
risks are integrated into

the organization’s overall

risk management.

It R RA RPR RV R ~ ST
MERMIZIN ] LR AB RV EE S
BEREIEFIEEES

The Group is committed to incorporating climate-related risks in its ERM framework
to identify, assess, manage and disclose material climate-related risks. An integrated,
comprehensive risk management process that involves communication and
consultation with stakeholders is used to address our physical and transition risks.

With the assistance of the Risk and Control Committee, the Audit Committee reviews
the effectiveness of the risk management and internal control systems covering
strategic, financial, operational, compliance and ESG risks. The Audit Committee
monitors the risk management system by reviewing and approving the ERM Policy
and Framework (based on International Standard ISO 31000:2018 Risk
Management — Guidelines) and ERM reports.

Sino Land is committed to the Action Declaration on climate policy engagement
and continues to monitor how its public policy engagements align with its ESG
policies. Additionally, Sino Land has demonstrated its support for HKEX's market
consultations on enhancing climate-related disclosures within the environmental,
social and governance framework.

SEBNEREEFMERMACERBEIEREZRF > LD 57 - BEENEEEA
RIEAERRAR - HMZBGEERBREERE  QEEFNEBBNEN  BREERMN
BIRE R o

FRELAEZEZEENHY T BEREZEERTEENAREENABEZEREN
A SEEEERE M S8 &5 UNEBE g kEanREk BiZEEY
RBEIFIREE (ISO 31000: 2018 FABREE —1551) » B (EXRREBREEBRNL
HEZR)  UIKEREERE > HEERRAREERR

EHEEXERNRET (RERGEBRRETHES)  UIHKESEEAQNHBRSREES
MEHIREE « B REBEER © Lo EHERISHSE B S PAstIR /BRI EET
EITHITIREE ©
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Metrics and Targets #S5{Z% B1ZE

Disclose the metrics used by the
organization to assess climate-
related risks and opportunities in
line with its strategy and risk
management process.

BB RIE SRS R R E IR
REITIHEREAERE R R IS
FTER A BV4EHZ ©

We closely monitor and disclose key metrics related to GHG emissions, energy and water
usage and waste management in our Sustainability Report annually. The methodology
used can be found on p.176. Monitoring and reporting these metrics help us identify
areas with high climate-related risks to focus on to further improve our performance.

RPIBBESFREREIN - ERMAKE » UKEYEESMRERES ISEHEE
(IIFEZEERRS) TRERFINESR - BRMRANGER L F2H% 1768 - BiE
MIREE LR - BERFIRF AT IR RERRERESAEE » MEERRER -

Disclose Scope 1, Scope 2,
and, if appropriate, Scope 3
greenhouse gas (GHG)

emissions, and the related risks.

WEREE 1 - HE 2MFEE 3
(WER) RERBHHAERE
Rz

We track and monitor our progress against our decarbonisation strategies and targets,
including the reduction of our GHG emissions. Sino Land was among the first to sign
the Business Environment Council's Low Carbon Charter in March 2019, and we
disclose our annual GHG emissions in the Environment and Ecology Bureau of the Hong
Kong Government's Carbon Footprint Repository for Listed Companies in Hong Kong.

We are in the process of enhancing the Scope 3 inventory in alignment with the GHG
Protocol’s Corporate Value Chain (Scope 3) Accounting and Reporting Standard and our
SBTs. Please refer to p.171-172 for our Scope 1, Scope 2 and Scope 3 GHG emissions.
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Describe the targets used

by the organization to manage
climate-related risks and
opportunities and performance
against targets.
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We have set climate-related targets, including those related to GHG emissions,
energy and water usage, renewable energy generation and waste diversion.
We closely monitor our performance and progress against those targets.

In 2021, Sino Land joined the Business Ambition for 1.5°C to strive for net-zero
emissions by 2050, furthering our decarbonisation efforts and becoming one of the
first five real estate developers in Asia to support this global pledge. Sino Land has set
GHG emissions targets with HKUST academics in line with the SBTi methodology,
which reflects what the latest climate science deems necessary to meet the goals of
the Paris Agreement, to guide our decarbonisation efforts.

Sino Land'’s Scope 1 & 2 and Scope 3 targets have been approved by the SBTi.
Apart from the SBTs, we have established other climate-related targets under our
SV2030. Detailed information and progress related to all our climate-related targets
are available on p.65, 66 and 213 of this Report.
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Ng Teng Fong Charitable Foundation

HEREERES

The Ng Teng Fong Charitable Foundation was established in memory

of Mr Ng Teng Fong, the founder of Sino Group in Hong Kong and
Far East Organization in Singapore. The Foundation focuses on
supporting education, arts and culture, the environment, medical
services, heritage and ageing-related initiatives. Alleviating poverty,
supporting disadvantaged groups and social welfare causes remain
priorities. The Ng Teng Fong Charitable Foundation has donated to
multiple charitable causes across China (Hong Kong and Chinese
Mainland), Singapore and overseas since its establishmentin 2010.
Highlights of the work carried out by the Foundation during the
reporting period are below.

Community Initiatives

Celebrating Global Heritage

In September 2025, more than 200 guests, scholars and experts
from Chinese Mainland and abroad joined the inaugural Global
Heritage Forum cum International Youth Beijing World Heritage
Experience Tour organised by the Beijing NGO Association for
International Exchanges, the Beijing Municipal Cultural Heritage
Bureau and the Ng Teng Fong Charitable Foundation. Participants
engaged in inspiring dialogues on preserving world heritage,
sustainable development and urban redevelopment. Keynote
speakers discussed the connections between cultural heritage and
other fields, including urban redevelopment, land use, law, the
environment and the promotion of sustainable development.
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More than 200 guests, scholars, experts and students from Chinese Mainland and abroad, joined the inaugural Global Heritage Forum cum
International Youth Beijing World Heritage Experience Tour in September 2025, brought by the Beijing NGO Association for International
Exchanges, Beijing Municipal Cultural Heritage Bureau and Ng Teng Fong Charitable Foundation.

M200 MIREEANERSHNEE  8E « ERR2L > FRIURDREABEFMTES  ARTIXYBREESEEESEHF
2025F 9 ASMERE MEFEEEILR BERAHEEERSFILRIEEERR IR
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Beyond the forum, the International Youth Beijing World Heritage
Experience Tour served as a core component of the event, offering
participants meaningful encounters with both the cultural roots and
modern dynamism of Beijing. Through the tour, participants gained a
deeper appreciation of traditional Chinese culture, Beijing’s
modernisation achievements and the city’s unique charm.

Spreading Festive Cheer

In December 2025, the Ng Teng Fong Charitable Foundation
presented donations to over 80 community organisations in
recognition of their unwavering dedication to social services.
Beneficiary organisations included small- and medium-sized social
service groups that assist in areas such as rehabilitation, mental
wellness, child and youth development and support for ethnic
minorities, reflecting the Foundation’s commitment to addressing the
diverse needs of the community. With these donations, we aimed to
encourage our community partners to continue their dedication to
community building.

Support for Relief Operations

The Ng Teng Fong Charitable Foundation extends heartfelt
sympathy to the residents affected by the devastating fire at Wang
Fuk Court in Tai Po. In support of the community’s relief efforts,
HKS20 million was pledged and guest rooms have been offered at
Hong Kong Gold Coast Hotel, The Royal Pacific Hotel and The
Fullerton Ocean Park Hotel Hong Kong for those in need of
immediate accommodation. To facilitate the affected residents’ stay
in transitional housing, essential supplies have also been provided,
including 880 beds, over 1,200 mattresses, 500 televisions, 300
refrigerators and other supplies to temporary accommodation across
various districts within a short period of time. Additionally, more than
a hundred employee volunteers assisted in installing furniture and
appliances, setting up internet and curtains and performing thorough
cleaning to help families settle into their temporary homes with
greater ease and comfort.

Since its establishment in 2010, the
Foundation has committed its resources
to alleviating poverty and supporting
vulnerable groups and social welfare
causes through collaborations with
community partners.
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NG TENG FONG CHARITABLE FOUNDATION HEFZEE S

Support for Lymphoblastic Leukaemia Research

Since 2025, the Ng Teng Fong Charitable Foundation has been
donating RMB1 million in phases to the VIVA China Children’s
Cancer Foundation, supporting its mission to improve treatment
outcomes for children diagnosed with lymphoblastic leukaemia.
The funds have been allocated to key research activities,
including data collection and analysis, central laboratory testing
and travel support for medical professionals. Through this
contribution, the Ng Teng Fong Charitable Foundation aims to
help sustain the impactful work of the clinical study group,
improve cure rates for acute lymphoblastic leukaemia and bring
renewed hope to thousands of families.

Interfaith Luncheon 2026

In March 2026, the Ng Teng Fong Charitable Foundation hosted
the Interfaith Luncheon 2026, celebrating Hong Kong's rich
diversity of religions and cultures and reaffirming the
Foundation’s longstanding commitment to promoting social
cohesion and cultural inclusiveness.

In its second year, the Interfaith Luncheon gradually developed
into a valued annual platform for religious communities. The
luncheon brought together religious leaders representing 13 faith
traditions from Hong Kong and overseas, including Buddhism,
Taoism, Confucianism, Christianity, Catholicism, Islam, Judaism,
Zoroastrianism, the Baha'l Faith, Hinduism, Sikhism, Jainism and
Eastern Orthodoxy.
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The Interfaith Luncheon aimed to celebrate religious harmony and promote social cohesion in Hong Kong.
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Educational Initiatives

Ng Teng Fong Scholarship

Established in 2015, the Ng Teng Fong Scholarship began with a
HKS100 million seed fund from the Ng Teng Fong Charitable
Foundation. It focuses on rewarding outstanding secondary school
and university students from less-resourced families in Hong Kong,
Fujian, Hubei, Sichuan, Ningxia, Guangdong and Chongging, helping
them receive better education. During the reporting period, the Ng
Teng Fong Charitable Foundation awarded the scholarship to 220
exceptional, less-resourced students in Hong Kong to inspire them
to pursue their aspirations and cultivate the seeds of hope within the
community. To date, the scholarship has awarded over HK$48
million to more than 9,700 outstanding secondary and university
students from less-resourced families in Hong Kong and Chinese
Mainland.

Promoting Social Inclusion

The Ng Teng Fong Charitable Foundation collaborates with like-
minded partners to empower minority communities and foster a
more inclusive and harmonious society. Since 2023, the Foundation
and Sino Group have continued to support the DSE Study Group
programme organised by WEDO Global, with cumulative donations
of over HKS$ 1.5 million. The programme provides structured
academic and personal development support to ethnic minority
Secondary 5 and Secondary 6 students preparing for the Hong Kong
Diploma of Secondary Education (“HKDSE") Examination. The
programme delivers face-to-face, small-group teaching and
integrates a range of non-academic elements, including mental and
physical wellbeing workshops, further education and career planning
talks and internship experiences, providing multi-dimensional
support for students’ development. This holistic learning model not
only enhances students’ academic performance but also helps build
self-confidence and resilience, laying a strong foundation for their
future studies and career development.

Promoting Cultural Exchange

In December 2025, the Ng Teng Fong Charitable Foundation, the
Fujian Overseas Friendship Association and the Fujian Qiaoxing
Chinese Language Education Foundation, supported by Huagiao
University, jointly organised the Ng Teng Fong Scholarship Chinese
Indonesian Student Chinese Culture Experience Camp. The
programme aimed to enable Indonesian Chinese students to gain
deeper insights into traditional Chinese culture and promote cultural
exchange between China and Indonesia.

In the inaugural edition, 59 Indonesian Chinese students joined a
12-day camp to experience and explore Chinese culture firsthand.
They visited various destinations, including the Maritime Silk Road,
the Millennium City Park in Kaifeng and World Heritage Sites in
Fujian and Henan provinces. They also practised martial arts at the
Shaolin Temple, learned sinology at the Songyang Academy and
made Tang tri-colour glazed ceramics at the Longmen Grottoes.
Participants deepened their understanding of the diverse cultures
across China and expressed eagerness to share their experiences
with their peers in Indonesia.
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Hong Kong Innovation Foundation

BERIMES

The Hong Kong Innovation Foundation is a non-profit organisation
that believes that innovation and technology will define our future.
By nurturing young minds and accelerating innovative solutions to
real-life challenges, the Foundation empowers today’s innovators to
transform Hong Kong into a global technology hub for tomorrow.
The Foundation supports innovation and technology through a
holistic innovation ecosystem by building a smart and sustainable
future together. We provide a variety of platforms to serve different
sectors of the community and foster an innovative culture to support
talent development in the technology field. During the reporting
period, the Foundation focused on the programmes outlined below.

The 51+ International Exhibition of Inventions Geneva

For the third consecutive year, the Hong Kong Innovation Foundation
sponsored and arranged for Gold Award-winning primary and
secondary school teams from the Hong Kong Science Fair to step
onto the international stage, travelling to Switzerland to participate
in the 51 International Exhibition of Inventions Geneva. The four
teams achieved an impressive total of five awards, highlighting the
outstanding creativity and research potential of Hong Kong students.

Hong Kong Science Fair 2025-2026

The Hong Kong Innovation Foundation is committed to fostering an
innovative spirit among the youth from an early age. The annual
Hong Kong Science Fair (“Science Fair”), organised by the Hong
Kong Innovation Foundation since 2021, has garnered widespread
support from the government, tertiary institutions, scientific research
organisations and partners across various sectors, providing a vital
platform to inspire the creative potential of young people.
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As a signature innovation and technology event, the two-day Hong Kong Science Fair attracted over 60,000 visits,

promoting an I&T culture within the community.
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The event introduced family-friendly interactive technology experiences and workshops that let visitors of all
ages learn about science and innovation in a fun and engaging way.

BSERASEESRKESENEBRERRN TR  BTRERENSRETERIDAT B RRRAMEH

The fifth Hong Kong Science Fair (“HKSF”) was held from 27 to 28
June 2026 at the Hong Kong Convention and Exhibition Centre,
showecasing the creative inventions of young innovators. With Sino
Group as Principal Patron, the Innovation, Technology and Industry
Bureau of the Hong Kong Government (“ITIB”) continuing as
Supporting Bureau, and the Hong Kong Council for Testing and
Certification (“HKCTC") serving as Strategic Partner, the Hong Kong
Innovation Foundation was honoured to have, for the first time,
invited the Foundation for the Development of Science and
Technology in China as an Advisory Organisation. The two-day
Hong Kong Science Fair attracted over 60,000 visits, appreciating
students’ creative inventions that demonstrated creativity, strong
execution and research capabilities.

Themed “Think Big Be Innovative”, the event showcased around
120 shortlisted teams from primary and secondary schools across
Hong Kong, presenting creative inventions that integrate artificial
intelligence with a diverse range of technology applications.

This year’s Science Fair specially incorporated aerospace
engineering elements, enabling the public to learn about the daily
work and challenges of payload specialists, gain insight into the
reality of aerospace research and development and spark greater
interest among young people in space exploration. In addition,
UBTECH Robotics, one of the globally leading enterprises in
embodied Al robotics, participated in the exhibition, showcasing
multiple humanoid robots and offering visitors the opportunity to
experience the appeal of embodied intelligence up close.

To celebrate the Science Fair’s fifth edition, a range of special
experiences were introduced. The venue featured a hidden Science
Fair character treasure hunt, check-in activity and a new range of
limited-edition souvenirs. All proceeds from the HKSF Bazaar, with
no deductions, will be used to support local community technology
initiatives, continuing the Science Fair's mission to promote local
innovation and nurture talent.
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Contact Detalls

Bk 4815

We value your feedback. Please share
your comments on our sustainability
report and performance with us at
sustainability@sino.com.

EPEFRETHER » BEEE sustainability@sino.com
FERMNAISEZERBRERRR

TSIM SHA TSUI PROPERTIES LIMITED
RVBEEREEBRAE

Registered Office
SRS R

Telephone &%

Fax §H

Website 481t

Email EE}

Stock Code R&{L5E

12% Floor, Tsim Sha Tsui Centre, Salisbury Road,
Tsim Sha Tsui, Kowloon, Hong Kong

BRNERDVERLEREDEFRL 1212
(852) 2721 8388

(852) 2723 5901

WWW.Ssino.com

info@sino.com

247
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