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GRANT OF AWARDS UNDER THE H SHARE AWARD
AND TRUST SCHEME

References are made to (i) the announcements of Shanghai INT Medical Instruments Co.,

Ltd.* (上海瑛泰醫療器械股份有限公司) (the ‘‘Company’’, together with its subsidiaries,

the ‘‘Group’’) dated 18 March 2022 and 16 May 2022 and the circular of the Company

dated 12 April 2022 in relation to, among others, the adoption of the H Share Award and

Trust Scheme (the ‘‘Scheme’’); (ii) the announcement of the Company dated 29 June 2026

in relation to the grant of awards to Dr. Liang Dongke (‘‘Dr. Liang’’) under the Scheme;

and (iii) the announcement of the Company dated 24 August 2026, the circular of the

Company dated 8 September 2026 (the ‘‘EGM Circular’’) and the announcement of the

Company dated 24 September 2026 in relation to the poll results of 2026 first extraordinary

general meeting (the ‘‘EGM’’), in relation to, among others, the increase in the individual

limit for Dr. Liang under the Scheme. Unless otherwise defined, capitalized terms used

herein shall have the same meanings as defined in the EGM Circular.

Under the Scheme, the Company has appointed Trident Trust Company (HK) Limited (the

‘‘Trustee’’) to purchase H shares on the market using the Company’s funds at the then

prevailing market price and hold such shares in accordance with the rules of the Scheme for

subsequent vesting to a selected participant. The Scheme only involves the existing H

shares of the Company and does not involve the issuance of any new shares.
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GRANT OF AWARDS

The board (the ‘‘Board’’) of directors (the ‘‘Directors’’) of the Company hereby announces

that on 12 October 2026, the Board, pursuant to the rules of the Scheme, the mandate

granted to the Board by the Shareholders at the annual general meeting held on 16 May

2022 to handle matters relating to the Scheme, and the increased individual limit for Dr.

Liang approved by the Shareholders at the EGM, resolved to grant a total of 1,823,000 H-

share award shares to Dr. Liang (the ‘‘Grant’’). The Grant, together with the 33,400 H

shares granted to Dr. Liang on 28 June 2026, representing a total of 1,856,400 H shares, is

within the increased individual limit for Dr. Liang under the Scheme (i.e., 5,210,000 H

shares) as approved by the Shareholders at the EGM. Particulars of the Grant are as

follows:

(1) Date of grant: 12 October 2026

(2) Name of participant: Dr. Liang (chairman, executive Director and general manager)

(3) Number of award shares granted: 1,823,000 H shares, representing approximately

0.86% of the total 211,200,000 H shares in issue (excluding treasury shares) of the

Company as at the date of this announcement

(4) Purchase price of award shares: HK$25.94 per H share (being the transaction cost of

the 1,823,000 H shares acquired by the Trustee on the market)

(5) Closing price of H shares on the trading day immediately preceding the date of grant (9

October 2026): HK$32.36

(6) Vesting period:

Vesting tranche Vesting schedule Vesting ratio

The first tranche Expiration of 12 months from the date of grant 0%

The second tranche Expiration of 24 months from the date of grant 30%

The third tranche Expiration of 36 months from the date of grant 70%

(7) Vesting conditions and performance targets: Vesting of award shares is conditional

upon the fulfilment of all of the following conditions:

(a) Conditions of the services: Within 36 months from the date of grant, the

participant shall be an employee who has entered into a labor contract with the

Company or its subsidiaries, and shall not have resigned, terminated the labor

contract through negotiation or been dismissed;
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(b) Performance assessment indicators at company level: The Company shall achieve

the following annual operating performance assessment indicators:

Vesting tranche Assessment year Performance indicators

The first tranche 2026 On the basis of the consolidated

revenue or net profit for 2025, the

growth rate of the consolidated revenue

or net profit for 2026 shall not be less

than 10%

The second tranche 2027 On the basis of the consolidated

revenue or net profit for 2025, the

growth rate of the consolidated revenue

or net profit for 2027 shall not be less

than 20%

The third tranche 2028 On the basis of the consolidated

revenue or net profit for 2025, the

growth rate of the consolidated revenue

or net profit for 2028 shall not be less

than 30%

(c) Performance assessment indicators at individual level: The participant’s individual

performance assessment result for the corresponding assessment year shall reach

the qualified level or above.

If any of the above conditions is not fulfilled, the award shares of the relevant tranche

shall immediately lapse and be forfeited by the Company for nil consideration, and

shall not be vested.

(8) Clawback mechanism: In the event that a participant engages in acts that are

detrimental to the core interests of the Company or commits gross violations of laws

and regulations resulting in economic or reputational losses to the Company during his/

her term of office, the Company shall have the right to forfeit in full all vested award

shares or the economic benefits derived therefrom, which shall be returned to the

Company to compensate for the relevant losses of the Company. In addition, the

arrangements set out in the rules of the Scheme in respect of changes in the

circumstances of a selected participant shall also apply to the Grant. Pursuant to the

rules of the Scheme, any granted but unvested awards shall not be transferred, pledged

or mortgaged.
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(9) Financial assistance: The Group has not provided any financial assistance to Dr. Liang

to facilitate the purchase of shares under the Scheme.

SOURCE OF AWARD SHARES AND H SHARES UNDER THE SCHEME

The award shares proposed to vest in Dr. Liang (subject to vesting conditions) represent H

shares purchased by the Trustee on the market under the Scheme as directed by the Board

and/or its authorized persons. For the avoidance of doubt, the Grant and the subsequent

vesting do not involve the issuance and allotment of any new H shares, and shall have no

dilutive effect on the shareholdings of existing Shareholders.

Pursuant to the rules of the Scheme, the Trustee may acquire a maximum of 10,420,000 H

shares on the market at the prevailing market price. As of the date of this announcement,

the Trustee has purchased a total of 4,356,400 H shares on the market under the Scheme.

Together with the 33,400 H shares granted to Dr. Liang on 28 June 2026, a total of

1,856,400 H shares have been granted to Dr. Liang. Immediately following completion of

the Grant, (i) the number of award shares held by the Trustee available for future grants

under the Scheme shall be 2,500,000 H shares; and (ii) within the Scheme Limit, the

Trustee may further purchase up to 6,063,600 H shares for future grants under the Scheme.

REASONS FOR GRANT OF AWARDS

As the chairman, an executive Director and the general manager of the Company, Dr. Liang

plays a core leadership role in the Group’s business development and the formulation and

implementation of its long-term strategy. The Board and the Remuneration Committee

believe that granting award shares to Dr. Liang (subject to the vesting conditions,

performance targets and clawback mechanism as set out above) will help further align his

personal interests with those of the Company and the Shareholders as a whole, thereby

promoting the Company’s sustainable development, and is in line with the objectives of the

Scheme.

IMPLICATIONS UNDER THE LISTING RULES

The Scheme constitutes a share scheme funded solely by existing shares of the Company as

referred to in Rule 17.01(1)(b) of the Listing Rules and is subject to the applicable

disclosure requirements under Rule 17.12 of the Listing Rules, but it does not constitute a

share scheme involving the issuance of new shares within the meaning of Chapter 17 of the

Listing Rules. Accordingly, the Grant is not subject to Shareholders’ approval under

Chapter 17 of the Listing Rules.
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Dr. Liang is a connected person (as defined in the Listing Rules) of the Company. As the

grant of award shares to Dr. Liang forms part of his remuneration as set out in his service

contract or letter of appointment (as the case may be) with the Company, the Grant is fully

exempt from the reporting, announcement and independent Shareholders’ approval

requirements under Chapter 14A of the Listing Rules pursuant to Rules 14A.73(6) and

14A.95 of the Listing Rules.

The Grant has been approved by the Board (including independent non-executive

Directors). Dr. Liang and Dr. Song Yuan (being an associate (as defined in the Listing

Rules) of Dr. Liang) have abstained from voting on the Board resolution approving the

Grant.

By order of the Board

Shanghai INT Medical Instruments Co., Ltd.*
上海瑛泰醫療器械股份有限公司

Dr. Liang Dongke
Chairman

Shanghai, the PRC

12 October 2026

As at the date of this announcement, the Board comprises Dr. Liang Dongke and Mr. Lin

Sen as executive Directors, Dr. Song Yuan, Ms. Chen Hongqin, Mr. Zhang Hong and Ms.

Chen Jie (employee representative Director) as non-executive Directors, and Mr. Xu

Congli, Dr. Zhang Peng and Dr. Lai Wan Lung as independent non-executive Directors.

* For identification purposes only
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